
From: 

Sent: 

To: 

Subject: 

SHERIDAN, Heather <HSHERIDAN@glos.ac.uk> 

Monday, February 16, 2004 1:48 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
FW: iaps meeting in fort worth 

and one more. 

..... Original Message ..... 
From: Nicholas Dixon [maillo:dixo 
Sent: 06 January 2004 04:39 
To: iaps executive 03-04 
Subject: iaps meeting in fort worth 

Dear Heather and Fellow Executive Members, 

Thanks for passing on the information about the 2004 meeting in Fort Worth. 
I’m glad that this is being discussed well in advance of the meeting. 

It would be a wonderful coup to get Bernard Suits to come as a keynote 
speaker. He’s making something of a reappearance in the philosophy of sport 
world: we plan to publish a new paper of his in the upcoming JPS. I agree 
that paying $1000 per year for keynotes would wipe out our funds in just a 
few years. I’m not sure what standard practice is for keynotes, but I 
suspect that Suits would not need a financial inducement: his love of 
philosophy may well be a sufficient motivation. Instead of $1000, could we 
just offer to cover his airfare, or his airfare and hotel room? If we have 
50-60 attendees, which I think is a fairly conservative estimate given 
recent years, this could be covered with a relatively minor increase in each 
person’s registxation fees. 

The deposit issue is tricky indeed. I’m not aware that we’ve paid a deposit 
before. This may be an emerging business practice for conferences, and so 
it’s certainly no fault of Spencer’s to not have foreseen this. What we 
have had in the past are (1) minimum numbers of "room nights" to be filled, 
with a significant penalty if we fail to reach that number, and (2) a 
cancellation fee. The latter became a factor for the 2001 meeting in 
Williamsburg, since the fee was $10,000. 

I am a bit concerned by the high number required in the tentative contract 
from the Hilton: 160 room nights, based on 50 people per night for Th, F and 
Sa, and 10 for W night. Is there a penalty for failing to meet that number? 
In Williamsburg in 2001, the magic number was only 60 person nights. I 
recommend contacting Scott Kretchmar <rskl@psu.edu> and John Charles 
<jmchar@wm.edu> to verify the conditions of the contracts that they made 
with the conference hotel in 2001 and 2002 and also the number of attendees 
who stayed at the conference hotel. 

It seems that we can’t avoid a certain amount of financial risk when running 
a conference, whether it’s from a minimum number of person nights, a hefty 
deposit, or a cancellation fee. We can make the risk acceptable by only 
agreeing to terms that we are practically certain we can meet. As long as 
the number of room nights that we promise isn’t too high (i.e., is 
comfortably less than the number of people staying at the conference hotel 
in recent years), I think we have nothing to fear. And we certainly have no 
reason to fear having to cancel the conference, so we can live with 
cancellation fees. 

However, none of this is any good if we don’t have the money to cover the 



steep deposit that the Hilton is demanding. Can we find instead a hotel 
that will demand a minimum number of guaranteed person nights, but not a 
deposit? 

Moreover, the Hilton’s rates seem awfully steep: $205 a night for a single 
and $165 for a double. Add the nearly 20% in room and local taxes, and this 
adds up to around $250 for a single. This contrasts with only $70-90 (if I 
recall correctly) at Penn State in 2002. This would make a 3-4 night stay 
quite prohibitively expensive, even allowing for the inclusion of breakfast 
and lunch. Can’t we find a less expensive hotel that would still be 
suitable for our needs? A small organization like ours probably doesn’t 
need such a top-of-the-line hotel as a Hilton. Even if we still have to pay 
a deposit, with a considerably less expensive hotel, this would be 
affordable. 

Ultimately Spencer is the person with by far the greatest local knowledge 
about Fort Worth and the going rates. And we should be grateful to him for 
agreeing to host the conference and the good work he’s already done in 
organizing it. It’s just that finding a more moderately-priced conference 
hotel might end up being advantageous for both individual members and IAPS 
as a whole. 

Happy New Year to you all! 
Nick 

Nicholas Dixon 
Professor of Philosophy 
Alma College 
614 W. Superior 
Alma, MI 48801-1599 

phone: 989-463-7219 
e-mail: dixon@alma.edu 



From: 

Sent: 

To: 

Subject: 

SHERIDAN, Heather <HSHERIDAN@glos.ac.uk> 

Tuesday, February 17, 2004 12:27 PM 

SportPhil - Email group of lAPS members <sportphil@lists.dmu.ac.uk> 

[sportphil] FW: RE: iaps ballot 

Dear IAPS members, 

All the votes on the two ballots below are now in and have been counted. Both proposals (outlined below) have been approved by a 
two thirds majority of those who voted as required by the constitution. Both proposal take effect from 15th February 2004. The 
revised constitution will shortly be posted on the IAPS website. 

Thank you to all of you who took the time to vote. 

Best wishes, 
Heather 

..... Original Message ..... 
From: SHERIDAN, Heather 
Sent: 27 January 2004 19:54 
To: SportPhil - Email group of IAPS members 
Cc: HARDMAN, Alun; Boxill, Jan; Dixon, Nic; Fry, Jeff; Miah, Andy; 
Pawlenka, Claudia; Reid, Heather; Roberts, Terry; Stoll, Sharon; 
Tamburrini, Claudio; Vossen, Deb 
Subject: [sportphil] RE: laps ballot 

Dear IAPS members, 

It’s been pointed out to me that a reminder of the rationale for the proposals to be voted on would be appropriate given that not 
everyone was at the meeting in Cheltenham last September. And of course this is an opportunity for me to remind you to vote please! 
The deadline for me to receive your completed ballot forms is 16th February, 2004. (Please check to see if you’re able to vote on the 

list in the email below this one). Thanks. 

Proposal 1: The Constitution should be amended to expand the possibilities for voting arrangements and therefore should include the 

wording "all forms of mail". 

Rationale for amending the Constitution to increase voting methods. 
Voting by the membership has been low for many years. The use of email to vote may be a more accessible way for people to vote 
now. The Constitution does not currently sanction email balloting which led to the proposal outlined above. 

Proposal 2: To increase the JPS Editorial Board from 15 to 20. 

Rationale for Proposal to Increase JPS Editorial Review Board from 15 to 20 Members (from Nick Dixon). 
JPS has received increasing numbers of submissions in recent years. In 
2003, the journal received 36 new papers, along with 12 resubmissions. With the vast majority of papers being sent out to 3 referees, 
this is too much work for a review board with just 15 members. Overworked referees find it difficult to meet deadlines and the editor 
has to seek the help of many guest referees, all of which slows down the review process. Increasing the review board to 20 members 
would make each referee’s load more manageable, speed up the review process, and bring JPS more in line with other 
philosophy j ournals. 

..... Original Message ..... 

From: SHERIDAN, Heather 
Sent: 21 January 2004 21:00 
To: SportPhil - Email group of IAPS members 

Cc: HARDMAN, Alum Boxill, Jan; Dixon, Nic; Fry, Jeff; Miah, Andy; 
Pawlenka, Claudia; Reid, Heather; Roberts, Terry; SHERIDAN, Heather; 
Stoll, Sharon; Tamburrini, Claudio; Vossen, Deb 
Subject: [sportphil] iaps ballot 



Dear All, 

There are a couple of proposals that were passed at the General Business Meeting in Cheltenham, UK, last September that now need 
to be ratified by the membership. This email is directed at all those IAPS members who - according to the membership records - are 
in good standing (in this case fully paid up members in 2002-3 and/or 2003-4). These include: 
peter arnold 
franz bockrath 
ian boxill 
gunnar breivik 
paul davis 
ionathan dronsfield 
simon eassom 
tim elcombe 
warren fraleigh 
jeff fry 
peter hager 
yoshinobu hamaguchi 
dennis hemphill 
doug hochstetlar 
jesus illundain 
ivo jirasek 
scott kretchmar 
sigmund loland 
michael maguire 
doug mclaughlin 
bob mertzman 
bill morgan 
jim parry 
claudia pawlenka 
heather reid 
)an rintala 
masami sekine 
sharon stoll 
claudio tamburrini 
keith thompson 
cesar torres 
charlene weaving 
spencer wertz 

If you’re NOT on this list then you are ineligible to vote on the following proposals - if you believe you ought to be on the list then 
please contact me urgently (Heather Sheridan hsheridan@glos.ac.uk). Please also copy your email to Alun Hardman 
ahardman@glos.ac.uk who currently holds the membership records/details. 

At the 2003 annual conference in Cheltenham, UK, two proposals (outlined below) for constitutional amendments were voted on at 
the General Business Meeting. 

Proposal 1: 
The Constitution should be amended to expand the possibilities for voting arrangements and therefore should include the wording "all 
forms of mail". 
The proposal was seconded and accepted 25 to 0. 

Proposal 2: 

To increase the JPS Editorial Board from 15 to 20. 
The proposal was seconded and passed by a majority with 1 abstention. 

These proposals now need to be ratified by the membership. Only members in good standing (in this case those fully paid up 
members in 2002-2003 and/or 2003-2004) are able to participate. If you’ve been included in the main email list then you will be 
pleased to know that you fall into the good standing category. Please return all completed downloaded ballot forms to me at the 
address below by 16th February, 2004. 

Dr Heather Sheridan 
Centre for Ethics, Equity & Sport 



University of Gloucestershire 

Oxstalls Campus 
Oxstalls Lane 

Gloucester 

GL2 9HW, UK 

<<lAPS VOTING ARRANGEMENTS.doc>> 

You are currently subscribed to sportphil as: jmboxill@email.unc.edu 
To unsubscribe send a blank email to leave-sportphil-369F@lists.dmu.ac.uk 
To post to the group, send to: sportphil@dmu.ac.uk 



From: 

Sent: 

To: 

Subject: 

Bernard Suits <bernard.suits@sympatico.ca> 

Saturday, February 21, 2004 5:55 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
lAPS Conference 

Dear Jan, 

Thank you for your email of February 14. Some clarification seems to be called for. I certainly did not 
mean to alarm you with my mention of the substantial taxi fare from my home to the airport 
(and yes, that is my customary means of transport to Toronto International). My inquiry as to whether 
your funding would include that -- as well as meals -- was not intended as a request for such funding - 
- it was merely the elicitation of information. 

I would never have brought those matters up at all had you not made the following offer in your letter 
of invitation: "We can provide for all of your expenses.., which would include your travel and 
accommodation." 

It seems clear that the operative words "all" and "include" require interpretation. It is of course 
legendary that philosophers are dedicated verbal hair-splitters. So in that spirit, permit me good 
naturedly to offer the following exegesis of that sentence: "We can provide for MOST of your 
expenses.., which would COMPRISE your travel and accommodation." 

Having now understood that to be your offer, let us consider the question of funding to be settled. 

Next, I have some obvious questions that I should have put to you earlier, namely: What are the 
duties of a keynote speaker? How come there will be two of them? Where will I fit into the 
program? More specifically, am I mistaken in supposing that I am being invited to give a serious (but 
by no means a solemn) scholarly paper arising from my recent and current work? Or is a keynote 
speaker expected to deliver some chiefly ceremonial remarks? 

Thank you in advance for that information, and as myself a past president of IAPS’s predecessor, 
please accept my commiserations at having to deal with troublesome people like me. 

With all best wishes, 

Bernard 



From: 

Sent: 

To: 

Subject: 

Bernard Suits <bernard.suits@sympatico.ca> 

Sunday, February 22, 2004 8:36 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Address Placement 

Jan, 

I agree completely with your reasons (in all modesty, of courser) for suggesting that mine be the 
opening spot. I’m not sure how much time will be allotted for my slot (though Wertz mentioned 
45 minutes), but the paper I propose to give is now well in hand and is down to 22 double-spaced 
pages -- reading time close to 45 minutes: most of it dialogue, which is faster -- and I’m hoping to 
slim it down a bit further. The title will be either "How to Play a Game Without Knowing It" or "Six 
Ways to Play a Game Without Knowing It". At present my idea is to be there for the Thursday and 
Friday sessions and as much of the Saturday session as possible before my plane departure, which I 
shall try to make as late in the day as possible. 

Of course it is early days to be talking about all of this, but I thought I’d do so anyway. 

Bernard 



From: 

Sent: 

To: 

Subject: 

Bernard Suits <bernard.suits@sympatico.ca> 

Monday, February 23, 2004 3:49 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Topic and time slot 

Jan, 

The time slot is great! As is the allocation of an hour’s time. I’m sure there will be time 
for discussion. Having told you the topic of my paper (thank you for your favourable 
response to it) I am having second thoughts. I now think that for oral presentation a paper 
titled "How to Beat Death at His Own Game" or "Game Strategies for Beating Death" 
would be better, both because it’s argument is less complex and thus less demanding on 
an audience, and because in reducing the "Playing a Game Without Knowing It" material 
to a presentable length, I had to cut out all the laughs. The Beating Death material is 
pretty much already of a suitable length with all the laughs still in place. (If, in the event, 
my paper is met not with amusement but with stony silence, please feel free to direct at 
me a similarly stony look.) 

I will not promise not to change my paper again (not with my track record so far), but I am 
really quite sure that I have now, all things considered, hit upon the right topic for the 
occasion. I am thinking of making the following connection between my appearance as 
opening speaker and my long absence from lAPS circles: "The topic I have chosen to 
address today seems an entirely fitting one in view of the recent, and greatly exaggerated, 
reports of my death." Or something to that effect; I’ll work on it. 

In view of the somewhat mercurial character of my conference-related decision making, I 
would be grateful for a final date after which I would not be allowed to change anything 
whatever. 

Looking forward to meeting you, 

Bernard 



British Philosophy of Sport 1st Annual Conference 

24th - 25~h June, 2004 
hosted by the Centre for Ethics, Equity and Sport 

at the University of Gloucestershire 
Oxstalls Campus, Gloucester 

Registration Form 

Delegate Details: 

Title ......... First Name ........................... Last Name .................................................. 

Institution/Organisation .............................................................................................. 

Address .................................................................................................................. 

............................................................................ Postcode ................................... 

Telephone ....................................... Email ............................................................. 

Special dietary requirements ......................................................................................... 

Special needs ........................................................................................................... 

Registration includes: 

¯ attendance at all sessions 
¯ morning and afternoon refreshments on Thursday 
¯ conference dinner on Thursday evening 
¯ morning refreshments on Friday 

Cost: 

¯ £50 per person 
¯ £30 per person for full-time students, retired, unwaged 

Payment details: 

D I enclose a cheque for £ ...... made payable to University of Gloucestershire 

D Please invoice my institution/organisation 

D Address for invoice if different from above ............................................................. 

For Credit Card Payment 

Cardholder Name 

Cardholder Billing Address 

Post Code 

Cardholder Telephone No. 

Card Number 

Card Type (please tick) 

Bank / Financial institution that 
issued the card 

Card Security Code * 

Visa Mastercard Switch 



Start Date / 

Expiry Date / 

Issue Number (Switch only) 

Amount £ 

* The Card Security Code is the last fiaree numbers printed on the signature strip on the back of the 

card. 

I hereby authorise the University of Gloucestershire to debit the above credit/debit card in payment of 
account. 

Signature of Cardholder ............................................................... 

Please note that full payment must accompany the registration form and must be received at the 
University of Gloucestershire by 10th June, 2004. 

Cancellation policy: All cancellations must be made in writing to the above address no less than one 
week prior to the conference. A processing fee of £20 will be charged for all such cancellations. 

Signature ....................................... Date ............................................................ 

Please return completed form and payment to: 
Jane Green, Business Development Officer, University of Gloucestershire, Francis Close Hall, 
Swindon Road, Cheltenham, GL50 4AZ 
Email igreen(~glos.ac.uk Tel: +44 [0]1242 543312 



Thursday 24th June 

10.00- 10.45 

10.45 - 11.00 

11.00 - 12.00 

12.00- 12.45 

12.45 - 2.15 

2.15 -3.00 

3.00 - 3.45 

3.45 - 4.15 

4.15 -5.00 

5.00 - 5.45 

5.45 - 6.45 

7.00 - 9.00 

BPSA |st Annual Conference 
June 24th --25th 2004 

hosted by the 
Centre for Ethics, Equity and Sport 

University of Gloucestershire 
Oxstalls Campus, Gloucester 
Draft Conference Schedule 

Registration and coffee 

Introduction 
Mike McNamee, Chair BPSA 

Keynote 1 

Session 1 

Lunch (Executive Meeting room tba) 

Session 2 

Session 3 

Coffee 

Session 4 

Session 5 

BPSA AGM 

Conference dinner 

Friday 25th June 

9.00 - 9.45 

9.45 - 10.30 

10.30- 11.00 

11.00 - 11.45 

11.45 - 12.45 

12.45 - 1.00 

Session 6 

Session 7 

Coffee 

Session 8 

Keynote 2 

Mike McNamee Chair, BPSA 
Conference close 



BPSA Conference Accommodation 

Longford Inn (Travel Inn) 
Tewkesbury Road 
Longford, Gloucester 
£46.95 per room 
Tel: 01452 5223519 
Website: www.travelinn.co.uk 

Twigworth Premier Lodge 
Tewkesbury Road 
Twigworth, Gloucester 
£48 per room 
Tel: 01452 730266 
Website: www.premierlodge.com 

Longford Mews Guest House 
80 Tewkesbury Road 
Longford, Gloucester 
£17. 50 per person bed & breakJ~st 
Tel: 01452 527942 
No website 



From: 

Sent: 

To: 

Subject: 

Attach: 

preolympic2004 <preolympic2004@phed.auth.gr> 

Friday, March 12, 2004 3:35 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Invitation 

BOXILL 2.doc 

2004 

Pre-01ympic Congress 

Sports Science Through the Ages 

Challenges in the New Millennium 

6-11 August2004 

Attached you will find a formal invitation to the 
Scientific Programme of the 2004 Pre-Olympic 
Congress. Furthermore, all correspondence 
concerning the Scientific Programme will be 
realized from now on through this E-mail. 

Thessaloniki, Hellas 

www.preolympic2004.com 



2004 
Pre-01ympic 
Congress 
Sports Science Through the Ages 
Challenges in the New Millenium 

6 - 11 August 2004 
Thessaloniki, Hellas 

vwwv. preolym pic2004.com 
Thessaloniki, 12 March 2004 

Dear J. Boxill, 

As you probably know by now, the 2004 Pre-Olympic Congress will be hosted in Thessaloniki 6- 
11 August 2004. The Pre-Olympic Congress is one of the largest multi-disciplinary, professional 
meetings in the field of Sports Science. 

After recommendations and proposals by International Organisations and the Scientific 
Committee, you have been allocated as a speaker in the Scientific Programme in the following 
SYMPOSIUM 2: 

Day: SATURDAY 7 AUGUST 
Time: 11:30 - 13:00 
General Title: REVISITING FAIR PLAY. 
Chair: M. MC NAMEE 
Speakers: L. HSU Title: "REVISITING FAIR PLAY" 

J. BOXILL Title: "FAIR PLAY AS AN ETHICAL IDEAL IN SPORT" 
S. LOLAND Title: "FAIR PLAY-CRITICAL COMMENTS ON OLYMPIC 

COMPETITIONS" 

This SYMPOSIUM 2 will focus on the state-of-the-art research and will last 90 minutes, where 3 
speakers will deliver lectures of 20 minutes each, while the rest of the time will be dedicated to 
specific questions and general discussion. 

Please note that all correspondence, on behalf of the Scientific Committee, will be realized by the 
Secretariat of the Organising Committee, Ms A. Kounti in the following E-mail: 
preolympic2004@phed.auth..qr. We would greatly appreciate if you could send us the abstract of 
your presentation not later than March 31, 2004. You can visit the Congress home page on the 
Internet: http://www.preolympic2004.com/ in order to check for the proposed format of your 
abstract and send it to the E-mail address of the Website. You are kindly requested to fill out and 
submit your registration form in order for us to have your full name (not initials) correct as well as 
all necessary information for our records. Thank you in advance for your cooperation. 

All expenses (transportation, accommodation and registration) have to be covered on your own, 
since the total number of invited speakers is large and the budget would not allow such 
expenses. We are looking forward to your contribution to the scientific programme and welcoming 
you to Greece the following August, for a memorable conference. 

We are looking forward to your reply and we would like to express our gratitude for your support 
of the Pre-Olympic Congress. We can assure you that you will have a memorable experience. 

Yours sincerely 

Prof. Spiros Kellis 
General Secretary of the Organising Committee 
of the 2004 Pre-Olympic Congress 

Symvoli Ltd Congress Organizers 

8 Patmou str, 551 33 Kalamaria 
Thessaloniki, Greece 



Tel : +30 2310 425 159 
Fax : +30 2310 425 169 

Email : preolympic2OO4@symvoli.com.gr 



Death, able-bodied and sporting life 

Li-Hong (Leo) Hsu 

Dept. of Sports Business Management 

Da-Yeh University, Taiwan 

Email: hsuleo@mail, dyu. edu.tw 

Abstract 

The purpose of this study is divided into two parts. The first part is to investigate the 

meaning and purpose of life of human beings from philosophical point of view. In this 

part, I will look at relevant theories such as Heidger’s being (dasein), existentialism, 

Hans Lenk’s thinking, and Peter Singer’s work. 

The second part is to apply and synthesize those theories to sporting life, such as 

athletes, regular sports participants and outdoor or recreational pursuers. I will 

question the meaning of life of those participants. I will also raise a question such as 

what constitutes ’meaningless’ and ’death’ for those participants. Are they the same 

things as other practitioners’ definition? For example, when a dedicated life-long 

reader or a writer can no longer read or write, what is meaning of life for them? How 

does this also apply to dedicated sports persons (especially professional athletes, 

coaches and PE teachers) when they are no longer able to run, jump or swim? How 

can we bring more ’meaningful’ life through sport? 



From: 

Sent: 

To: 

Subject: 

Heather Reid <reid@morningside.edu> 

Wednesday, March 17, 2004 12:31 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Re: iaps matters 

>Hi Jan, 
I got my first directly-sent abstract last week, so things are trickling 
in. I’m just sending a brief reply thanking them for the submission and 
promising a response by early May. 

I’m writing for another reason. I saw your name on the program for the 
Pre-olympic conference in Thessaloniki and I was firming up my own plans 
for the conference. Are you or do you know another female who might be 
looking for a roommate? I plan to arrive late the 6th and stay until the 
12th or so before traveling to Athens for the opening ceremony and cycling 
races. 

Let me know, 
Heather 

Dr. Heather L. Reid 
Associate Professor of Philosophy 

Morningside College 
1501 Morningside Avenue 

Sioux City, Iowa 51106 

tel. (712) 274-5374 

fax. (712) 274-5101 



From: 

Sent: 

To: 

Subject: 

SHERIDAN, Heather <HSHERIDAN@glos.ac.uk> 

Sunday, March 21, 2004 7:49 AM 

SportPhil - Email group of lAPS members <sportphil@lists.dmu.ac.uk> 

[sportphil] FW: CFP: Chess and Philosophy 

for info below. 
heather 

..... Original Message ..... 
From: Stephen Clark [mailto:srlc~aflt~LIVERPOOL.AC. UK] 
Sent: 20 March 2004 07:27 
To: PHILOS-L@liverpool.ac.uk 
Subject: CFP: Chess and Philosophy 

..... Forwarded message from Benjamin Hale <bhale@ic.sunysb.edu> ..... 
Date: Sat, 20 Mar 2004 01:04:20 -0500 
From: Benjamin Hale <bhale@ic.sunysb.edu> 

Reply-To: Benjamin Hale <bhale@ic.sunysb.edu> 

Chess and Philosophy 

Bertrand Russell plays chess with his son 

Bertrand Russell plays chess with his son 

We are seeking abstracts or full papers for an edited volume on chess and 
philosophy. Papers must be accessible to non-philosophers, but of interest 
to professional philosophers. The proposed book will be targeted for an 
audience of philosophers, chess players, and students/hobbyists of chess or 
philosophy. It will be geared to suit Open Court’s "Popular Culture and 
Philosophy" series, though the finished volume, depending on the 
appropriateness of the papers, may be open to publication in Open Court’s 
larger collection. All such matters are currently under discussion with Open 
Court. 

Papers and abstracts will be evaluated on (1) their applicability to the 
volume, (2) their accessibility to a broad audience, (3) their technical 
accuracy, (4) their novelty, and (5) their readability. 

Possible Topics 

Chess and Philosophy: 
Papers might contain biographical/historical information about philosophers 
and their relationship to chess, anecdotes about philosophy and chess, or 
discussions about chess and philosophy generally. 

Chess and Artificial Intelligence: 
Papers might include essays on artificial intelligence and cognition, along 
with, perhaps, explanations of the algorithms that are used to program a 
computer, or even a technical overview of Fritz 8.0 and other such 
chess-playing computer programs. 

Chess, Moral Reasoning and Political Philosophy: 
Papers might include commentary on the use of rules, games, or 
self-betterment, e.g. discussing the writings of Rawls, Axelrod, Black, 



Sellars, MacIntyre or even Aristotle. 

Chess and Language: 
Papers might include discussions of Austin, Searle, Wittgenstein, Saussure 
or others who have made references to chess and the philosophy of language. 

Note: This list of possibilities is not exhaustive, so by all means, be 
creative. 

Specifications: 

* More than one abstract per author is permitted, though only one 
article per author will be selected. 
* Abstract length should range between 400 and 800 words; papers 
should be no more than 30 typewritten, double-spaced pages. Complete papers 
will be given favorable consideration over abstracts, though abstracts are 
acceptable. 
* Include CV for each author of the paper 
* Submission Deadline: April 30th, 2004 
* E-mail submissions accepted. 

Mail a hard copy or a digital version of the abstract or paper to: 

Benjamin Hale 

Philosophy Department 

SUNY at Stony Brook 

Stony Brook, NY 11794 
bhale@ic.sunysb.edu 

Questions? Please e-mail the editor: bhale@ic.sunysb.edu 

..... End forwarded message ..... 

Messages to the list are archived at ~:iilistserv,liv,ac,ukiarchivesipNlos-1)~tr~O. 
Prolonged discussions should be moved to chora: enrol via 
~:i/listse~<liv.ac.uk/archivesicl~ora.htmk 
Other philosophical resource s on the Web can be found at ~ :/iwww. liv. ac.ukiPhilo so~Nlo s. l~rml 

You are currently subscribed to sportphil as: jmboxill@email.unc.edu 
To unsubscribe send a blank email to leave-sportphil-369F@lists.dmu.ac.uk 
To post to the group, send to: sportphil@dmu.ac.uk 



From: 

Sent: 

To: 

Subject: 

Nicholas Dixon <dixon@alma.edu> 

Sunday, March 21, 2004 8:24 PM 

iaps executive 03-04 <dixon@alma. edu> 

FW: proposed new members ofjps review board 

Dear Colleagues, 

Thanks to those of you who responded to my request to vote on my proposal 
for 5 new members of the JPS editorial review board, to serve until 
September of this year. All the votes so far have been in favor, but 1 more 
vote is still needed for the majority approval needed for ratification. 
Would those of you who haven’t yet had the chance to do so kindly read over 
flae folwarded e-mail below and e-mail your vote for or against the proposed 
new board members? 

Thanks, 
Nick Dixon 
Editor, JPS 

From: Nicholas Dixon <dixon@alma.edu> 
Date: Sun, 07 Mar 2004 21:51:34 -0500 
To: iaps executive 03-04 
Subject: proposed new members ofjps review board 

Dear Colleagues on the IAPS Executive, 

As you know, the proposal to increase the size of the JPS review board from 
15 to 20 members was approved by the IAPS membership. (And thanks to 
Heaflaer Sheridan for her prompt, efficient handling of the vote!) I would 
like to promptly reap the benefits of the expanded board and 5 people have 
agreed to serve as new members. Their initial term would end after the 
meeting at Fort Worth in September. I intend of course, to ask flaem to 
serve a full two-year term thereafter. The constitution requires flaat the 
members of the board be approved by the IAPS executive. The first 15 
members were already approved in 2002. I ask for your approval of the 
following 5 proposed additional members for the remainder of the 2002-4 
term: 

Mark Holowchak (Kutztown University, USA) 
Jim Parry (University of Leeds, England) 
John Russell (University of British Columbia, Canada) 
Maxine Sheets-Johnstone (University of Oregon, USA) 
Claudio Tamburrini (Gothenburg University, Sweden) 

Would you kindly e-mail me your "yes" or "no" vote at your earliest 
convenience? There’s an outside chance that I might still be able to get 
the names of the new board members on the cover of the spring 2004 issue. 
If you think that it should be a more formal vote handled by someone else 
(perhaps the secretary-treasurer), please let me know. I hope that the 
brief duration of the new members’ term (6-7 months), and the fact that all 
20 board members will have to be approved for another 2-year term by a 
formal vote at our exec. meeting in Fort Worth, justifies the informal 
procedure that I am proposing. 

Sincerely, 
Nick Dixon 
Editor, JPS 

Nicholas Dixon 
Professor of Philosophy 
Alma College 
614 W. Superior 
Alma, MI 48801-1599 

phone: 989-463-7219 
e-mail: dixon@alma.edu 



From: 

Sent: 

To: 

Subject: 

Jeremy Mckenna <Jeremy.Mckenna@hiw.kuleuven.ac.be> 

Monday, March 22, 2004 9:35 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
The Philosophy of Cricket 

Dear Jan, 

As I have extended the deadline for final drafts to mid-June for some contributors to The Philosophy of Cricket, 
I thought it only fair to extend you and the other authors the same courtesy. I hope this date is more satisfactory 
to you. With any luck we’ll still go to press before the end of the year, although I suspect the greatest delay will 
be on the side of the publisher. 

In any case, as I would like to start approaching publishers shortly, I would very much appreciate a short 
abstract of your proposed chapter, together with a brief biographical note. Could you give me some indication 
of when this would be possible? 

Thanks in advance. 

Kind regards, 

Jeremy 



From: 

Sent: 

To: 

Subject: 

Fry, Jeffrey P. <jfry@bsu.edu> 

Tuesday, March 23, 2004 11:37 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
RE: iaps matters 

Jan, 

Should I send you my IAPS abstract, or do you want me to send it to Heather directly? I think I am on the program committee. I want 
to be especially careful to observe the proper submission procedure given that fact. 
Thank you. 
Best Wishes, 
Jeff Fry 

..... Original Message ..... 
From: Jan Boxill [ ] 
Sent: Saturday, January 24, 2004 2:51 PM 
To: Nicholas Dixon 
Cc: reid@webmail.morningside.edu; Terence.Roberts@vu.edu.au; SHERIDAN, 
Heather; Sharon Kay Stoll; Claudia Dr. Pawlenka; Claudio Tamurrini; Fry, 
Jeffrey P.; dixon@alma.edu; Deborah Vossen; Terrence Roberts; Heather 
Reid; Andy Miah; sigmund.loland@nih.no; Claudio Tamurrini 
Subject: Re: iaps matters 

Dear Nick, 
I appreciate your observance of this issue. I too was unsure of how I 
remained as Conference Chair, but thought because of the new system it 
had to work itself through. I will be most happy to pass the duties to 
Heather, who I am very confident will do a superb job. And you are so 
right, I don’t need the added burden this year. 
I think we can easily rectify the call for papers, etc. I have heard 
from David Vanderverken who is preparing a keynote presentation: "The 
Play Spirit and Satiric Sport Poetry." His exhibit A of this "genre" 
will be the sport-centered poetry of Canadian poet, David McGimpsey. 

I haven’t actually written to Bernard Suits yet, as I was going to 
invite him as soon we finally got the details set for the conference. I 
just yesterday confirmed with Spencer that the deposit was going 
through. Should the invitation come from Heather or from me? 

I have received one abstract so far. 

Please advise how to proceed from this point. I can forward everything I 
have so far regarding the conference. 

Thanks, 
Jan 

Nicholas Dixon wrote: 

>Hi Jan, 
> 
>Like you, I was tmable to attend the IAPS meeting in Cheltenham this past 
>September. I recently glanced (on the IAPS newsletter web site) at the 
>minutes of the exec. and business meetings and was surprised to read the 
>description of the president’s duties under the new constitution. It reads, 
>"The Presidency takes on the roles of the former President Elect and 
>Conference Chair and is a two year position voted for in years ending in an 
>odd number (i.e. 2005, 2007, 2009, etc)." 
> 



>This misunderstands the change that was approved at the Penn State meeting 
>in 2002 and finally by a mail vote in 2003. In reality~ the whole point of 
>the constitutional change was to spread the burden of duties between 
>different officers. The (2 year) president simply coordinates the 
>organization~ communicating with exec. and members when necessary~ 
>conducting the exec. and business meetings at the annual conference~ etc. 
>The president-elect position was abolished~ with the main duty--being 
>program chair--being taken over by the new position of conference chair. 
>And the past-president position was abolished~ with the main duty--running 
>elections--being taken over by the new position of the elections chair. 
> 
>So it is false that the Presidency takes on the role of the former president 
>elect. Indeed~ the whole point of the the change was to have that role 
>(i.e. program chair) played by the new position of conference chair. So 
>the role of program chair for the Fort Worth actually falls to Heather Reid~ 
>the newly-elected conference chair for 2003-4. The program committee 
>consists of the conference chair and the 2 second-year members-at-large. 
> 

>It’s not that I don’t trust you to be program chair. On the contrary~ you 
>did a tremendous job for the 2003 meeting. It’s just that I don’t want you 
>to be overworked in precisely the way that the new constitution was designed 
>to avoid. If you agree with my reading of the new IAPS roles~ one simple 
>solution would be just to forward the abstracts to Heather when they arrive. 
> 
>Similarly~ the 2004 IAPS nominations and elections will be the job of Terry 
>Roberts~ the newly elected elections chair. The elections committee 
>consists of Terry and the two first-year members-at-large. 
> 
>I was delighted to have two such worthy colleagues as Heather and Terry fill 
>the roles of conference and election chairs for the transitional 2003-4 
>year. I hope that~ when nominations are taken this spring for the 2004-6 
>terms for these positions~ both Heather and Terry will consider running 
>again. 
> 
>I don’t mean to meddle. If there was some special accommodation made at the 
>Cheltenham meeting~ to the effect that the conference chair would not 
>fulfill the assigned role for the transitional 2003-4 year~ then I’m sorry 
>to waste your time. But the proposal that was actually passed in 2003~ 
>which I’ve pasted at the end of the e-mail~ makes the conference chair the 
>program chair. I don’t want to see you be the victim of false advertising~ 
>with the job description under which you agreed to be a 2 year president 
>being inflated to include other duties! 
> 
>Sorry for the long message~ but I hope that it makes sense. I hope all is 
>well with you and look forward to seeing you at the Fort Worth meeting. 
> 

>Best wishes~ 
>Nick 
> 

> 
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From: 

Sent: 

To: 

Subject: 

Attach: 

Volkwein, Karin <kvolkwein@wcupa.edu> 

Monday, March 29, 2004 11:53 AM 

SportPhil - Email group of IAPS members <sportphil@lists.dmu.ac.uk> 

[sportphil] RE: FW: ICSSPE Online Bulletin Information Sheet 

footer 

Dear Heather - 

did you get my e-mail with the details for how to apply for an Exec board member - the IAPS has to nominate 
you, etc ..... let me nkow if you are intersted and whether you want to pursue it - thanks, Karin 

..... Original Message ..... 
From: SHERIDAN, Heather [mailto:HSHERIDAN@glos.ac.uk] 

Sent: Mon 3/29/2004 11:43 AM 

To: SportPhil - Email group of IAPS members 

Cc: 
Subject: [sportphil] FW: ICSSPE Online Bulletin Information Sheet 

dear all 

info about how to access the icsspe website - ie the current password - is in the attached file. 

the new password will be circulated when it changes on 1st may. 

regards 
heather 

..... Original Message ..... 
From: mhellwig@icsspe.org [mailto:mhellw ] 
Sent: Wednesday, July 30, 2003 6:40 AM 
To: kvolkwein@wcupa.edu 
Subject: ICSSPE Online Bulletin Information Sheet 

Dear Members, 

As you are aware the ICSSPE Bulletin is now available online. For the 
information of the members of your organisation/institution, we have 
developed an information sheet, that we would appreciate your assistance 
in distributing (i.e. newsletter or members-only website area). PLEASE 
ENSURE THAT THIS INFORMATION IS ONLY DISTRIBUTED TO YOUR MEMBERS 

Many thanks in advance and kind regards, 

Tamara Devine & Mikis Hellwig. 

(tdevine@icsspe.org) 
Dateianhang: ’Bulletin Online-promo sheet.doc’ 

International Council of Sport Science and Physical Education 
(ICSSPE/CIEPSS) 
Am Kleinen Walmsee 6 
14109 Berlin 
GERMANY 



Tel. +49-30-80500360 
Fax +49-30-8056386 
E-mail: icsspe@icsspe.org 
Intemet: lv~p:iiwww.icss~ 



From: 

Sent: 

To: 

Subject: 

Attach: 

Sharon Stoll <sstoll@uidaho.edu> 

Monday, March 29, 2004 5:51 PM 

SportPhil - Email group of lAPS members <sportphil@lists.dmu.ac.uk> 

[sportphil] Re: spring 2004 iaps newsletter 

footer; footer 

The 2004 IAPS Newsletter is now available on line. 

SKS 



From: 

Sent: 

To: 

Subject: 

SHERIDAN, Heather <HSHERIDAN@glos.ac.uk> 

Tuesday, March 30, 2004 4:25 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
RE: FW: FW: Membership 

i thought it was odd too. 

thanks 

heather 

i wouldn’t be keen to give my number out. do you have any idea how we might resolve it? 

..... Original Message ..... 
From: Jan Boxill [ emaiLtmc.edt~l 
Sent: 29 March 2004 18:49 
To: SHERIDAN, Heather 
Subject: Re: FW: FW: Membership 

Hi Heather, 
This is an odd request. I can’t imagine giving someone my SS# for any 
reason. 

I’m puzzled, but I will be willing to check out the issue with the 
Treasurer. 

Jan 



From: 

Sent: 

To: 

Subject: 

Ashfaq Ishaq <ishaq@icaf.org> 

Tuesday, March 30, 2004 10:23 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
RE: art & sport - ICAF in Washington 

Dear Jan, 

Did you finally receive a package from ICAF? 

- ashfaq 

..... Original Message ..... 
From: Jan Boxill [ ] 
Sent: Tuesday, January 06, 2004 11:43 AM 
To: ishaq@icaf.org 
Subject: Re: art & sport - ICAF in Washington 

Dear Ashfaq, 
I have emailed the Executive Board of the IAPS and while they are 
interested they are now sure what kind of cooperative effort we might 
initiate, or sponsorship. Perhaps you could elaborate or give me some 
ideas to share with the board. Financial support would be unlikely. 

Thanks, 
Jan Boxill 
President, IAPS 



From: 

Sent: 

To: 

Subject: 

Attach: 

Janet Rintala <P20JARl@wpo.cso.niu.edu> 

Thursday, April 1, 2004 12:58 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Janet Rintala <P20JARl@wpo.cso.niu.edu> 

lAPS abstract 

Annika at the Colonial.doc 

Hi Jan--I’m attaching an abstract for consideration at the IAPS 
conference in Fort Worth. I’ve put all my contact information on a 
cover sheet to assist with a blind review, but if you want this in some 
other format, please let me know. I’m looking forward to a good 
conference and the oppommity to get back to Fort Worth. Thanks, 

Jan 

Jan Rintala, Ph.D. 
Department of Kinesiology and Physical Education 
Anderson Hall 
Northern Illinois University 
DeKalb, 1L 60115 
815-753-1894 
815-753-1413 (Fax) 



From: 

Sent: 

To: 

Subject: 

Ashfaq Ishaq <ishaq@icaf.org> 

Saturday, April 3, 2004 2:11 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
RE: art & sport - ICAF in Washington 

We are seeking Educational Partners, who will assume the following 
responsibilities; 

a. publicize the Art & Sport School Project and its lesson plan to your 
network by email, newsletter and through website link 

b. provide a self-sponsored educational workshop at 
- US Art & Sport Festival in 2005 

(probably in New Orleans) 
- Americas Art & Sport Festival in 2006 (probably in Austin or Miami) 
- World Art & Sport Festival in Washington DC in 2007 

c. make introduction to at least one potentail sponsor and/or art & sport 
patron. 

I look forward to your response. 

- ashfaq 

..... Original Message ..... 
From: Jan Boxill [ ] 
Sent: Saturday, April 03, 2004 1:37 PM 
To: ishaq@icaf.org 
Subject: Re: art & sport - ICAF in Washington 

Yes, I received it. I have not had a chance to look it over. Our exec 
committee asked what role we might play. What might you have in mind. 

Jan Boxill 

Ashfaq Ishaq wrote: 

>Dear Jan, 
> 
>Did you finally receive a package from ICAF? 
> 
>- ashfaq 
> 

> 

Original Message ..... 
>From: Jan Boxill [               emaiLm~c.ed~] 
>Sent: Tuesday, January 06, 2004 11:43 AM 
>To: ishaq@icaf.org 
>Subject: Re: art & sport - ICAF in Washington 
> 

> 

>Dear Ashfaq, 
>I have emailed the Executive Board of the IAPS and while they are 
>interested they are now sure what kind of cooperative effort we might 
>initiate, or sponsorship. Perhaps you could elaborate or give me some 
>ideas to share with the board. Financial support would be unlikely. 
> 
>Thanks, 
>Jan Boxill 



>President, IAPS 
> 

> 

> 

> 

> 

> 



From: 

Sent: 

To: 

Subject: 

Andy Miah <                  " 

Monday, April 5, 2004 10:13 AM 

SportPhil - Email group of IAPS members <sportphil@lists.dmu.ac.uk> 

[sportphil] Re: FW: ICSSPE Online Bulletin Information Sheet 

Hi Heather, can you get into the ICSSPE member section? I have tried 3 times 
over the last couple of weeks and nothing happens. 

Andy 

on 29/3/04 17:43, SHERIDAN, Heather at HSHERIDAN@glos.ac.uk wrote: 

dear all 

info about how to access the icsspe website - ie the current password - is in 
the attached file. 

the new password will be circulated when it changes on 1st may. 

regards 
heather 

..... Original Message ..... 
From: mhellwig@icsspe.org [ ] 
Sent: Wednesday, July 30, 2003 6:40 AM 
To: kvolkwein@wcupa.edu 
Subject: ICSSPE Online Bulletin Information Sheet 

Dear Members, 

As you are aware the ICSSPE Bulletin is now available online. For the 
information of the members of your organisation/institution, we have 
developed an information sheet, that we would appreciate your assistance 
in distributing (i.e. newsletter or members-only website area). PLEASE 
ENSURE THAT THIS INFORMATION IS ONLY DISTRIBUTED TO YOUR MEMBERS 

Many thanks in advance and kind regards, 

Tamara Devine & Mikis Hellwig. 

(tdevine@icsspe.org) 
Dateianhang: ’Bulletin Online-promo sheet.doc’ 

International Council of Sport Science and Physical Education 
(ICSSPE/CIEPSS) 
Am Kleinen Wannsee 6 
14109 Berlin 
GERMANY 
Tel. +49-30-80500360 
Fax +49-30-8056386 
E-mail: icsspe@icsspe.org 
Internet: ~ :iiw ww.ic s ~.~.~..0...~g 
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To unsubscribe send a blank email to leave-sportphil-369F@lists.dmu.ac.uk 
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Dr. Andy Miah 
htt p :iiw ww. and~ rajah, ne t 

Recent Publication: 
Miah, A. (2003) Genetic Modification (GM) in Sport: Legal Implications, 
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Lecturer in Media, Bioethics & Cyberculture 
University of Paisley 
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KA8 0SR 
Scotland, UK 
h~p:/iWWWopais~e~ oac. t~D’media 
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From: 

Sent: 

To: 

Cc: 

Subject: 

Volkwein, Karin <kvolkwein@wcupa.edu> 

Monday, April 5, 2004 3:30 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

hsheridan@glos, ac.uk 

nomination for Ex Board ICSSPE 

Dear Jan - 

I just spoke to you about nominating Heather Sheridan for the open position Executive Board member with ICSSPE. As 
you know the deadline for nominations is tomorrow -April 6. I urged Heather to send you all materials that you need to 
compose the nominations letter, and she will forward them to you via e-mail. 

PLEASE contact the Executive Director Christophe Mailliet 
ICSSPE (Int. Council of Sport Science and Physical Education) 
Hanns-Braun-Strasse, Friesenhaus II 
14053 Berlin 
Germany 
Tel: +49-30-36418850 
Fax: +49-30-8056386 
e-mail: icsspe~icsspe.or.q 
internet: www.icsspe.or.q 

PLEASE, let me know if I can help in any other way. 

Thank you so very much - I think Heather would be a great representative for our organization. 

Cheers, Karin 

Dr. Karin Volkwein 
Prof. of Cultural Studies 
West Chester University 
R Sturzebecker Health Science Center 
West Chester, PA 19383 
Phone: 610-436-2153 
e-mail: kvolkwein@wcupa.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

SHERIDAN, Heather <hsheridan@glos.ac.uk> 

Monday, April 5, 2004 3:42 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
FW: nomnation of Ex board member 

Elections to ICSSPE Boards.doc 

dear j an, 

karin has just emailed me to say that she’s spoken to you about putting my name forward as the iaps representative at icsspe, i’m 
attaching the file about the icsspe elections procedures that christophe mailliet sent karin and then me (since karin had difficulty 
emailing it to me). 

i’m working on a short biography now and a summary of my scientific work (page 2 of the attached doc). i’ll forward them to to as 
soon as i can. 

i’m very sorry about the short deadline but karin and i had difficulty with emailing and the icsspe offices have moved recently so 
things took a while, nice that you can phone each other quite easily. 

thank you, 
heather 

..... Original Message ..... 
From: cmailliet@icsspe.org [mailto:cmailliet 
Sent: 02 April 2004 12:31 
To: SHERIDAN, Heather 
Subject: FW: nomnation of Ex board member 

Dear Heather, 
Please see attached. 
Regards 
Christophe Mailliet 

E-Mail von HSHERIDAN@glos.ac.uk an cmailliet@icsspe.org 

Dear Christophe, 

Karin Volkwein is a member of IAPS (International Association for the Philosophy of Sport) who is also on the ICSSPE Board. I 

understand that she is standing down this year and has suggested to me that I might be like to be nominated for the upcoming ICSSPE 
elections in August. I’m currently the Secretary Treasurer of IAPS and the Treasurer and Membership Secretary of the BPSA (British 

Philosophy of Sport Association). I would be interested in becoming involved so would like to know how i would proceed from here. 
Karin is having difficulty forwarding a file on to me that she’s received from you about the election nomination procedures to the 

ICSSPE executive board. Could you email that information directly to me please. 

Kind regards, 
Heather 

..... Original Message ..... 
From: Volkwein, Karin [mailto:kvolkwem ] 
Sent: 25 March 2004 03:43 
To: cmailliet@icsspe.org 
Cc: SHERIDAN, Heather 
Subject: nomnation of Ex board member 

Dear Christophe - 

I would like to nominate my colleague from the International Association of the Philosophy of Sport (IAPS), Dr. Heather Sheridan 



from England for one of the upcoming vacant positions on the ICS SPE Executive Board. PLEASE, let me/us know what papem’ork 
has to be filled out, and could you also PLEASE fill Heather in on the details about the process? 

Thank you so much for your time in advance. Cheers, Karin 
Dateianhang: ’Elections to ICSSPE Boards.doc’ 

International Council of Sport Science and Physical Education (ICSSPE/CIEPSS) 
Halms-Braun-Strasse, Friesenhaus II 
14053 Berlin 
GERMANY 
Tel.: +49 30 36 41 88 50 
Fax: +49 30 805 63 86 
Email: icsspe@icsspe.org 
Internet: www.icsspe.org 
Visit the website of the 2004 Pre-Olympic Congress at: www.preolympic2004.com 

"The biggest cause of trouble in the world today is that the stupid people are so sure about things and the intelligent folks are so full of 
doubts." - Bertrand Russell 



ICSSPE 

CIEPSS 

Elections to ICSSPE President" s Committee and Executive Board 

21st General Assembly, 65th Executive Board and 6th Associations 

Board 

Dear ICSSPE Members, 

Please find below preliminary information about upcoming elections as well as next year’ s 

planned events. More detailed information concerning the statutory ICSSPE meetings will be 

available very soon, however, at this stage we are able to provide you with the following details. 

Please read the information below carefully (particularly the information pertaining to 

elections) and do not hesitate to contact us should you have any questions. 

1. Elections for the positions of President, 3 Vice-Presidents and 11 Executive 

Board members (incl. 6 Regional Co-ordinators 

Article 10 of the ICSSPE Statutes defines the composition and election procedures for the ICSSPE 

Executive Board. There are 16 elected Executive Board members, 8 of whom may serve as 

Regional Co-ordinators (in addition to the President, 3 Vice-Presidents, Treasurer, Speaker and 

Representatives of the Associations’ Board, Chair of the Editorial Board, Executive Director and 

Deputy Executive Director). All officers (except Executive Director, Deputy Executive Director, 

Speaker and Representatives of the Associations’ Board and Chair of the Editorial Board) are 

elected for a four year term and can be re-elected for another term of four years. The current 

elected Members of the ICSSPE Executive Board are as follows: 

Position Name Elected End 

Term 

2004 

2004 

Member Ommo Grupe 1998 

Member Kenneth 1998 

Hardman 

Member Karin Volkwein 1998 2004 

NonGovem~enta Ogansaon sFo ~’aAssacabReatons®~: NESCO 

RecognsedOgansaono he nenaona OympcConsm ee 

Pane Ogansaonof he%o dHea~~ Oganzaon 



Regional Co-ordinator Asia / Member Jin Jichun        1998 2004 

Regional Co-ordinator Latin America / Member Victor Matsudo 1998 2004 

Member Susi-K~thi Jost 2000 2004 

Member Lauri Tarasti 2000 2004 

President Gudrun Doll- 2000 2004 

Tepper 

Regional Co-ordinator Arab Region / Member Essam Badawy 2000 2004 

Regional Co-ordinator Eastern Europe / Member Pierre de Hillerin 2000 2004 

Regional Co-ordinator North America / Member Bruce Kidd 2000 2004 

Regional Co-ordinator Western Europe/Member Roland Naul 2000 2004 

Vice-President "Physical Activity, Physical Education and Margaret Talbot 2000 2004 

Sport" 

Vice-President "Scientific Services" Colin Higgs 2000 2004 

Vice-President "Sport Science" Tony Parker 2000 2004 

Member Michael 2002 2006 

McNamee 

Member Alicja Rutkowska- 2002 2006 

Kucharskas 

Member Zs61t R~dak 2002 2006 

Regional Co-ordinator Africa / Member Lateef Amusa 2002 2006 

Regional Co-ordinator Australia-Oceania / Member Graham Costin 2002 2006 

Treasurer Darlene Kluka 2002 2006 

All officers whose terms end in 2004 are eligible for re-election to another term, however for 

those officers elected in 2000, this would be their last term in the same position (according to new 

regulations which came into effect after the 18th General Assembly in Barcelona). 

Candidates for all the positions as announced below should send all relevant documents to the 

ICSSPE Executive Office according to the procedure described in Art. 6.3. of the Bye-Laws which 

reads as follows: 

"6.3. All members of the Council shall have the right to propose candidates. Proposals shall 

include a statement of support, a short biography, and a summary of scientific work and must be 

submitted in writing to the Executive Director no later than 4 months prior to the General 

Assembly." 



Hence, all candidatures and supporting documents (maximum 6 pages) must 

be sent to the ICSSPE Executive Office before April 6, 2004, at the following 

address: 

ICSSPE Executive Office, Am Kleinen Wannsee 6, D-14109 Berlin, Germany 

Emaih icsspe@icsspe.org or Fax: +49-30-8056386 

Election of the President 

The position of President of the International Council of Sport Science and Physical Education will 

be up for election. All regulations concerning the application procedure as mentioned above 

apply to the position of President. 

The rights and duties of the President are defined in articles 9, 10, 11, 12, 13, and 16 of the 

Statutes, as well as in article 1, 9, and 10 of the Bye-Laws. It is important to note that the position 

of President entails major responsibilities, including the setting-up and/or maintaining of the 

work of an Executive Office with competent staff and appropriate resources. 

Election of 3 Vice-Presidents (Sport Science/Scientific Services/Physical 

Activity, Physical Education and Sport) 

The positions of Vice-President for Sport Science, Vice-President for Scientific Services and 

Vice-President for Physical Activity, Physical Education and Sport of the International Council 

of Sport Science and Physical Education will be up for election. All regulations concerning the 

application procedure as mentioned above apply to the positions of Vice-President. 

The rights and duties of the Vice-Presidents are defined in articles in articles 9, 10, 11, 12, and 13 

of the Statutes, as well as in article I and 10 of the Bye-Laws. The Vice-Presidents have an 

essential role to play for the development and improvement of ICSSPE’ s activities. 

Election of 11 new Executive Board members/Appointment of 6 Regional 

Co-ordinators 



There will be 11 vacant positions in the Executive Board, including the positions of Regional Co- 

ordinator for: Asia, Arab Region, Eastern Europe, Latin America, North America and Western 

Europe. The Regional Co-ordinators will be appointed out of the elected members of the 

Executive Board, provided there are suitable candidates. 

Therefore, candidates for the Executive Board are encouraged to consider such an 

appointment as Regional Co-ordinator based on their region of residence, and to announce 

this intention with their candidacy. All regulations concerning the application procedure as 

mentioned above apply to each of these positions. 

The ICSSPE Bye-Laws describe the duties of the Executive Board members and Regional Co- 

ordinators in Article 1. 

Further procedure 

As soon as the information is available and not later than two months before the General 

Assembly, the ICSSPE Executive Office will send the list of candidates to all ICSSPE members 

according to the regulations of the ICSSPE Statutes and Bye-Laws. The General Assembly will then 

have to elect the President, Vice-Presidents and new Executive Board members according to the 

voting regulations mentioned below. 

Voting regulations 

According to Article the Statutes, voting shall be as follows: 

"9.3. Voting shall be as follows for the different membership categories as described in Article 3 

of these Statutes: 

Category A: 10 votes each country 

Category B: 10 votes 

Category C: 5 votes 

Category D: 2 votes. 

For the whole of groups C and D a maximum of 20 votes for each country represented is allowed. 

Members unable to attend sessions of the General Assembly may give a proxy to another 

member of the Council to vote on matters on the agenda. Under this provision, however, no 

member organisation may control more than ten votes in addition to its own. Members who do 



not wish or are unable to give a proxy to another member of the Council may vote by postal vote 

for the election of new members of the Executive Board. The vote must reach the Executive Office 

by certified letter no later than two weeks prior to the date of the General Assembly." 

ln addition, article 6.1 of the Bye-Laws stipulates that: 

"If two organisations from one country belong to membership category A, each shall have 5 votes 

in agreement with article 9.3 of the Statutes. If more than two members from one country apply 

for category A, it shall be left to the decision of that country who shall be its representative in 

category A." 

The Bye-Laws also stipulate that members who have failed to pay their fees cannot participate 

in the election (art. 6.5, 6.6). Please note that membership fees are due by April 30 of the 

current year and that, for organisational reasons it will not be possible to pay membership 

fees on the day of the General Assembly. Please contact the ICSSPE Executive Office should 

you have any question regarding the standing of your institution/organisation in [CSSPE. 

Elections in the Associations" Board 

The position of Speaker as well as two positions of Representatives of the Associations’ Board to 

the Executive Board will be available at the upcoming General Assembly (see also Art. 10.1 of the 

Statutes). The rights and duties of the Speaker and of the Representatives of the Associations’ 

Board are defined in Article 12 of the Statutes. Those members of the Associations’ Board who 

are interested in one of these positions should please communicate their intention to the ICSSPE 

Executive Office before April 5, 2004. The list of candidates will then be communicated to the 

Members of the Associations’ Board not less than two months before the General Assembly. 

2. General Information for 21st General Assembly, 65th Executive Board and 

6th Associations Board meetings 

The iCSSPE Executive Office has the pleasure to inform you that the 21st General Assembly, 65th 

Executive Board and 6th Associations" Board meetings, as well as the Editorial Board and 

International Committee of Sport Pedagogy (~CSP) meetings will take place in Thessaloniki, 

Greece, from August 3-5, 2004 (exact dates to be confirmed). 



Next year’ s meetings will take placejust before the 2004 Pre-Olympic Congress, which will take 

place in Thessaloniki from August 6-11, 2004. To learn more about this landmark event, please 

visit the Congress’ website at: www.preolympic2004.com 

Provisional schedule 

A provisional schedule will be available soon. 

Accommodation and other arrangements 

Accommodation will be available through the Organising Committee of the 2004 Pre-Olympic 

Congress (cf. Congress website). More details concerning registration, accommodation, transport, 

meals, and social events will be available very soon. 

Please, feel free to contact the ICSSPE Executive Office if you have any questions regarding the 

election process as described above. 

Sincerely yours, 

Christophe Mailliet 

Executive Director ICSSPE 





From: 

Sent: 

To: 

Subject: 

Volkwein, Karin <kvolkwein@wcupa.edu> 

Monday, April 5, 2004 3:52 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

RE: nomination for Ex Board ICSSPE 

Thanks so much - Karin 

..... Original Message ..... 
From: Jan Boxill [ ema~Lur~c.eda.] 
Sent: Monday, April 05, 2004 3:39 PM 
To: Volkwein, Karin 
Subject: Re: nomination for Ex Board ICSSPE 

Great, I have emailed Nick and the exec board as well, asking for 
immediate response. 
Thanks, 
Jan 



From: 

Sent: 

To: 

Subject: 

Sharon Stoll <sstoll@uidaho.edu> 

Monday, April 5, 2004 4:05 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Re: Nomination for ICSSPE 

Okay with me... what happened to Karin? 

SKS 

..... Original Message ..... 
From: Jan Boxill <jmboxill@email.unc.edu> 
Date: Monday, April 5, 2004 12:46 pm 
Subject: Nomination for ICSSPE 

I am in the process of nominating Heather Sheridan for the 
Executive 
Board of ICSSPE which is due tomorrow, April 6, 2004. The 
nomination 
must come from the IAPS President, so could you please respond as 
quickly as possible with your approval or denial. 
It is important for us to have an active member on the ICSSPE Board. 

I am sorry for sending this so late, but I just was made aware of 
the 
deadline. 

Thank you very much. 

Jan Boxill 



From: 

Sent: 

To: 

Subject: 

Fry, Jeffrey P. <jfry@bsu.edu> 

Monday, April 5, 2004 4:15 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
RE: Nomination for ICSSPE 

Jan, 

I approve. 
Jeff Fry 

..... Original Message ..... 
From: Jan Boxill [ emaiL~mc.edt~] 
Sent: Monday, April 05, 2004 1:46 PM 
To: SHERIDAN, Heather; Sharon Kay Stoll; Claudia Dr. Pawlenka; Claudio 
Tamurrini; Fry, Jeffrey P.; dixon@alma.edu; Deborah Vossen; Terrence 
Roberts; Heather Reid; Andy Miah; sigmund.loland@nih.no; Claudio 
Tamurrini 
Subject: Nomination for ICSSPE 

I am in the process of nominating Heather Sheridan for the Executive 
Board of ICSSPE which is due tomorrow, April 6, 2004. The nomination 
must come from the IAPS President, so could you please respond as 
quickly as possible with your approval or denial. 
It is important for us to have an active member on the ICSSPE Board. 

I am sorry for sending this so late, but I just was made aware of the 
deadline. 

Thank you very much. 

Jan Boxill 



From: 

Sent: 

To: 

Subject: 

Reid Heather <reid@mustang.morningside.edu> 

Monday, April 5, 2004 4:19 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
RE: Nomination for ICSSPE 

Jan, 

I approve. 
Heather Reid 

.... Original Message .... 
From: jmboxill@email.unc.edu 
To: HSHERIDAN@glos.ac.uk, sstoll@uidaho.edu, pawlenka@web.de, 
claudio.tamburrini@mailbox.swipnet.se, jfry@bsu.edu, dixon@alma.edu, 
dvossen@stfx.ca, Terence.Roberts@vu.edu.au, reid@morningside.edu, 
miah-cp0 @paisley. ac.uk, sigmund, loland@nih, no, 
claudio.tamburrini@mailbox, swipnet, se 
Subject: RE: Nomination for ICSSPE 
Date: Mon, 05 Apr 2004 15:46:22 -0400 

>I am in the process of nominating Heather Sheridan for the Executive 
>Board of ICSSPE which is due tomorrow, April 6, 2004. The nomination 
> 
>must come from the IAPS President, so could you please respond as 
>quickly as possible with your approval or denial. 
>It is important for us to have an active member on the ICSSPE Board. 
> 
>I am sorry for sending this so late, but I just was made aware of the 
> 
>deadline. 
> 
>Thank you very much. 
> 
>Jan Boxill 
> 

> 



From: 

Sent: 

To: 

Subject: 

Attach: 

Terry Roberts <Terence.Roberts@vu.edu.au> 

Tuesday, April 6, 2004 12:34 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Re: Nomination for ICSSPE 

Terence.Roberts.vcf 

I support 
Terry 

Jan Boxill wrote: 

> I am in the process of nominating Heather Sheridan for the Executive 
> Board of ICSSPE which is due tomorrow, April 6, 2004. The nomination 
> must come from the IAPS President, so could you please respond as 
> quickly as possible with your approval or denial. 
> It is important for us to have an active member on the ICSSPE Board. 
> 
> I am sorry for sending this so late, but I just was made aware of the 
> deadline. 
> 
> Thank you very much. 
> 
> Jan Boxill 



Full Name: 

Last Name: 

First Name: 

Company: 

Business 

Address: 

Roberts, Terry 

Roberts 

Terry 

School of Human Movement, Recreation & Performance 

PO Box 14428 Melbourne City Victoria MC 8001 Australia 

Business 

Phone: 

(03) 9688 4382; (03) 9688 4432 

E-mail: Terence.Roberts@vu.edu.au 



From: 

Sent: 

To: 

Subject: 

cmailliet@icsspe.org 

Tuesday, April 6, 2004 9:42 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Nomination for Executive Board 

Dear Dr. Boxill, 
Thank you for this nomination, which is duly registered. 

Sincerely yours, 

Christophe Mailliet 

E-Mail von jmboxill@email.unc.edu an icsspe@icsspe.org 

As President of the International Association of the Philosophy of 
Sport (IAPS), I would like to nominate HEATHER SHERIDAN for the ICSSPE 

Executive Board on behalf of IAPS. Heather has been an active and vital 
member of IAPS. She will be an asset to ICSSPE and also a great liasion 

for both international organizations. 

I will be forwarding you the remainder of the material in support of the 
nomination tomorrow. 

Thank you for accepting the nomination from IAPS. 

Jan Boxill, Ph.D. 

President, IAPS 

Parr Ethics Fellow 
Lecturer and Associate Chair 
Department of Philosophy 

University of North Carolina 
Chapel Hill, NC 27599-3125 

Phone: 919-962-3317 

International Council of Sport Science and Physical Education (ICSSPE/CIEPSS) 

Hanns-Braun-Strasse, Friesenhaus II 
14053 Berlin 
GERMANY 

Tel.: +49 30 36 41 88 50 
Fax: +49 30 805 63 86 

Email: icsspe@icsspe.org 
Internet: www.icsspe.org 

Visit the website of the 2004 Pre-Olympic Congress at: www.preolympic2004.com 

"The biggest cause of trouble in the world today is that the stupid people are so sure about things and the intelligent folks are so full of 
doubts." - Bertrand Russell 



Heather Sheridan 
Biography and summary of scientific work 

Biography 

I am a Research Fellow in the Centre for Ethics, Equity and Sport, at the University of 
Gloucestershire, UK. My academic background is in ethics, sport and leisure. My main 
research interests lie in the philosophy of sport and leisure, and ethical and political 
decision-making in sport and leisure institutions. My doctoral thesis was in the area of 
applied ethics and is a moral philosophical exploration of the concept of ’fair play’ and 
normative authority from a Neo-Aristotelian perspective. I have published in the areas of 
sport theory and philosophy, and in leisure policy. I have also engaged in empirical sport 
research with a focus on ethics for a variety of governing bodies of sport. 

I am interested in trying to develop further the discipline of philosophy of sport. To that 
end I am currently the Secretary Treasurer of the International Association for the 
Philosophy of Sport (elected in 2003 for a 3 year renewable term), and the Treasurer and 
Membership Secretary of the British Philosophy of Sport Association (elected in 2002 for 
a two year renewable term). I am also a member of the International Fair Play Research 
Network. 

I am also a sports practitioner at an international level. In 2003 and 2004 I have been 
selected to play tennis for the Ireland ladies 40+ team. In 2002 I held an ITF 
(International Tennis Federation) world ranking of 105 in the 35+ age category. 

Summary of scientific work 

Publications: 

Refereed journal articles 
(2003) Conceptualising fair play: a review of the literature, European Physical Education 
Review, 9 (2) 163-184. 
(2001) The limits of utilitarianism as a professional ethic in public sector leisure policy 
and provision (with M. McNamee & J. Buswell) Leisure Studies, 20 (3) 173-197. 
(2000) Paternalism, professionalism and public sector leisure provision: the boundaries of 
a leisure profession (with M. McNamee & J. Buswell) Leisure Studies, 19 (3) 199-209. 

Book chapters 
(2003) The problem of power-serving in elite male tennis: an ethical discussion, in S. 
Miller (ed) Tennis Science d: Technology 2, ITF: London, 273-281. 
(2001) Practice-communities as deliberative bodies, in K. Georgiadis (ed) International 
Olympic Academy." report on the IOA’s special sessions and seminars 2000, Ancient 
Olympia: Greece, 253-263. 



(2000) Ethical leisure: the ’dark’ and ’deviant’ disambiguated, in M. McNamee, C. 
Jennings & M. Reeves (eds) Just leisure: po#cy, ethics and professiona#sm, Brighton: 

LSA Publication No 71, 131-152. 

Book reviews 
(2004, in press) Sports ethics: an anthology, J. Boxill (ed), (2003), Blackwell Publishing, 
Book review in Journal of the Philosophy of Sport. 

Reports 
(2003) Sporting conduct: Ethical issues in tennis: the coaches’ perspective, Executive 
Summary, for UK Sport, pp6. 
(2003) Sporting conduct: Ethical issues in tennis: the coaches’ perspective (with M. 
McNamee & N. Matthews), for UK Sport, 84pp. 
(2002) Evaluating ethics and equity in policy and practice at sportscotland (with M. 
McNamee & S. Fleming), for sportscotland, 43pp. 

Lectures / presentations: 

Invited plenary lectures 
(2004) "A philosophical exploration of the notion of human potential in sport", to be 
presented at Creativity in Education, Sport and Art Conference, Pedagogical Faculty, 
Czech Charles University, Prague, Czech Republic, 6th - 8th May. 

(2003) "Tennis technologies: de-skilling and/or re-skilling the game", presented at the 
"Extreme Bodies" workshop, Department of Technology and Society Studies, University 

of Maastricht, The Netherlands, 3 1st October - 2nd November. 

Conference presentations 
(2003) "Tennis technologies: deskilling and re-skilling players and the implications for 
the game" presented at the International Conference on Philosophy of Sport, Ljubljana, 
Slovenia. 
(2003) "The problem of power-serving in elite male tennis: an ethical discussion" 
presented at the 2nd International Congress on Tennis, Science and Technology, London, 
UK. 
(2003) "Is the "Super Tie-Break" good for tennis: an ethical discussion" (with M. 
McNamee), presented at the 8th Annual Congress of the European College of Sport 
Science (ECSS), Salzburg, Austria. 
(2003) "To what extent can Rawls’s philosophical method of "reflective equilibrium" 
contribute to decision-making in elite tennis?" presented at the 8th Annual Congress of 
the European College of Sport Science (ECSS), Salzburg, Austria. 
(2002) "How to think critically about the ethical norms of tennis: a Walzerian analysis" 
presented at the International Association for the Philosophy of Sport annual conference, 
Pennsylvania, USA. 
(2000) "Practice communities as deliberative bodies" presented at the 8th International 

Postgraduate Seminar, International Olympic Academy, Ancient Olympia, Greece. 



(2000) "Reflective equilibrium and decision-making in elite male tennis" presented at the 
Department of PE and Sports Science and the Department of Religion and Ethics 
Conference, St Martin’s College, Lancaster, UK. 
(1999) "Practice communities as deliberatie bodies" presented at the International 
Association for the Philosophy of Sport annual conference, Bedford, UK. 
(1999) "Ethical leisure: the ’dark’ and ’deviant’ disambiguated" presented at the Leisure 

Studies Association annual conference, Cheltenham, UK. 
(1999) "Professionalism and paternalism in leisure" (with M. McNamee & J. Buswell) 
presented at the Leisure Studies Association annual conference, Cheltenham, UK. 

Research projects: 

2OO3 

2003 

2002 

2002 

2002 

2002 

2002 

2001 

Rugby Football League 
World Class Performance Equity Awareness Training 
UK Sport 
Tennis Coaching Ethics: the coaches’ perspective 
Rugby Football League 
World Class Performance Equity Awareness Training 

Football Association 
Child Protection in Football Research Project 
Learning & Teaching Support Network 
Website Resource Guides Creator, Ethics & Sport, and Philosophy of Sport 

Sport Scotland 
Evaluating Ethics & Equity in Policy & Practice 
UK Sport 
Sporting Conduct - Rugby Conduct: A Survey of Spectators’ Perceptions of the 
Values and Norms of Professional Rugby League and Rugby Union 
UK Sport 

Sporting Conduct: A Survey of Sports Spectators’ Perceptions of the Values and 
Norms of Selected Professional Sports 

Professional Associations roles / membership: 

¯ British Philosophy of Sport Association - Treasurer and Membership Secretary 
¯ British Women’s Tennis Association - Member 
¯ International Association of the Philosophy of Sport - Secretary Treasurer 
¯ International Fair Play Research Network - Member 



From: 

Sent: 

To: 

Subject: 

Nicholas L Dixon <dixon@alma.edu> 

Tuesday, April 6, 2004 2:20 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
icsspe 

Hi Jan, 

I very much approve your plan to nominate Heather Sheridan for 
the ICSSPE committee. (I assume that Karin has decided to 
step down, or that she’s already on the ICSSPE board, 
independent of IAPS). 

With regard to your question on the nominating process, I’m 
afraid I can’t be of much help. I checked my records and 
apparently failed to keep any of the letter or e-mail that I 
sent. I don’t recall ever nominating Karin, who was already 
on the board before I served as IAPS president. I did, 
however, nominate Mike McNamee. Unfortunately, as I said, I 
didn’t keep records of the communication that I sent. 

I recommend that you visit the ICSSPE web site, which should 
contain guidance on how to nominate people for positions. 
Sorry I can’t be more helpful, 
Nick 



From: 

Sent: 

To: 

Subject: 

Volkwein, Karin <kvolkwein@wcupa.edu> 

Tuesday, April 6, 2004 9:45 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

RE: nomination for Ex Board ICSSPE 

fantastic- thanks, I will e-mail my contacts and lobby for Heather - cheers, Karin 

..... Original Message ..... 
From: Jan Boxill [mailto:jmboxill@email.unc.edu] 
Sent: Tue 4/6/2004 1:10 PM 
To: Volkwein, Karin 

Subject: Re: nomination for Ex Board ICSSPE 

Thanks, I did the nomination yesterday, and will send supporting 
documents today. 

Jan 



From: 

Sent: 

To: 

Subject: 

SHERIDAN, Heather <hsheridan@glos.ac.uk> 

Thursday, April 8, 2004 4:19 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
RE: Nomination; Pre-Olympic Congress 

dear j an, 

yes i would be happy to contribute to the fair play panel, my phd was about fair play and although i don’t have many publications to 
date, i have managed to get a paper published on "Conceptualising Fair Play: a Review of the Literature" in the European Phys Ed 
Review last year. i would be happy to take your place, thanks for the opportunity, is there anything i need to do now? 

and thanks for sending off all the icsspe material. 

have a good easter. 

kind regards, 
heather 

..... Original Message ..... 
From: Jan Boxill [ma~imboxi~@emaiLunc.ed~] 
Sent: 08 April 2004 04:27 
To: SHERIDAN, Heather 
Subject: Nomination; Pre-Olympic Congress 

Hi Heather, 
Thanks for sending the material. I sent it off this morning, but I sent 
in the nomination yesterday. So that should be okay. 

Have you thought any more about doing the panel presentation at the 
Pre-Olympic Congress on Fair Play? I definitely can’t make it, and I 
don’t want the slot to go unfilled; you would be perfect as well. 

Let me know. 

Thanks, 
Jan 



From: 

Sent: 

To: 

Subject: 

Attach: 

Andy Miah <email@andymiah.net> 

Monday, April 19, 2004 5:32 AM 

SportPhil - Email group of lAPS members <sportphil@lists.dmu.ac.uk> 

[sportphil] CFPs "The Olympics and Philosophy" (Popular Culture & Philosophy book 
series) 

footer 

*** Apologies for cross-posting *** 

Call for Papers 

The Olympics and Philosophy, 
edited by Heather L. Reid, Andy Miah, & Beatriz Garcia 
A proposal under review for the Open Court book series Popular Culture and Philosophy 

For more details: http://www.media.paisley.ac.uk/olympicphilosophy.html 

This book explores the controversy, passion, and politics of the Olympics, revealing their 
rich philosophical underpinnings. It offers an unapologetic critique of the Games as well 
as a sincere effort to explain the Movement’s values. Ultimately, it transforms familiar 
Olympic faces, symbols, and events into engaging opportunities for philosophical 
discussion. 

The editors welcome submissions of abstracts on any theme connecting philosophy with 
the Olympic Games. A list of suggested themes and topics is available on the website. 

Abstracts should be brief (300 words) but sufficiently complete to give a clear indication of 
the writing style and tone. Full papers accompanied by an abstract are also acceptable 
(deadline for abstracts: 15 September, 2004). 

Please submit the abstract along with the author’s cv by email (as attachment or in body 
of message) to: email@andymiah.net 

Best wishes, 

Andy Miah 



Dr. Andy Miah 
http ://www.andymiah. net 

............ Miah Ao (2004° june) 

~ 
G enetically M~ifie~ A~Netes: Biotin E~hics, Ge~e 
Loedon ~& New York: Routiedge~ 

Lecturer in Media, Bioethics & Cyberculture 
University of Paisley 
Ayr Campus, Beech Grove 
KA8 0SR 
Scotland, UK 
http ://www. paisley.ac.u k/mlm 

tel: 01292 886484 (mob" 0778866 7563) 
fax: 01292 886371 
email: email@andymiah.net 

...... End of Forwarded Message 

...... End of Forwarded Message 



From: 

Sent: 

To: 

Subject: 

Wertz, Spencer < S.Wertz@tcu. edu> 

Wednesday, April 21, 2004 11:38 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
RE: [Fwd: Keynote address] 

I have put his title down in the program. His address is 2:30 to 3:15 on Thurs. Spencer P.S.: do you have a 
title for your address yet? 

..... Original Message ..... 
From: Jan Boxill [mailto:jmboxill@email.unc.edu] 
Sent: Wed 4/21/2004 10:10 AM 
To: Heather Reid; Wertz, Spencer 
Cc: 
Subject: [Fwd: Keynote address] 

Heather and Spencer, 
I am forwarding you an email I received from Bernard Suits today. I think we are all on the same page, 
but just want to make sure. 

Jan 

........ Original Message ........ 
Subject:Keynote address 

Date:Wed, 21 Apr 2004 11:05:39 -0400 
From:"Bernard Suits" <berr~ard.suits atico.ca> 

To:<imboxil~@email~unc~ed~> 

Hi, 

It struck me that it might be a good idea to get something sorted out now, instead of waiting till 
it’s too late to do anything about it. 

I will therefore ask you to confirm the following. 

1. My address will be at 2:00 P.M. on the Thursday of the conference. 

2. It’s title will be "Sudden Death Playoff: Grasshopper versus Grim Reaper." 

3. That title will appear in the printed program of the conference and in any advance notices of 
the conference program. (I mention this because the membership’s having a specific title is 
much more effective than the generic "Keynote Address" would be. I presume you agree with 
me about this.) 

Well, that’s it. Hope things are well with you, and look forward to meeting you in Fort Worth. 

Best wishes, 

Bernard 



From: 

Sent: 

To: 

Subject: 

Heather Reid <reid@morningside.edu> 

Wednesday, April 21, 2004 12:07 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu>; Spencer Wertz <S.Wertz@tcu.edu> 
Re: [Fwd: Keynote address] 

Jan and Spencer, 
This looks good except that I think we might want to schedule the keynote 
for Thursday evening rather than the afternoon. That gives everyone a 
chance to get there during the day, plus we only have about 38 abstracts, 
so we may want to cancel the afternoon session. 
Heather 

At 11:10 AM 4/21/2004 -0400, Jan Boxill wrote: 
>Heather and Spencer, 
>I am forwarding you an email I received from Bernard Suits today. I think 
>we are all on the same page, but just want to make sure. 
> 
>Jan 
> 

Original Message ........ 
>Subject: Keynote address 
>Date: Wed, 21 Apr 2004 11:05:39 -0400 
>From: "Bernard Suits" 
><mailto :beraard.s~its,~atico.ca><bernard.suits@sympatico.ca> 
>To: <mailto emaiLunc.edu><j mboxill@email.unc.edu> 
> 

> 

>Hi, 
> 

>It struck me that it might be a good idea to get something sorted out now, 
>instead of waiting till it’s too late to do anything about it. 
> 
>I will therefore ask you to confirm the following. 
> 
>1. My address will be at 2:00 P.M. on the Thursday of the conference. 
> 
>2. It’s title will be "Sudden Death Playoff: Grasshopper versus Grim Reaper." 
> 
>3. That title will appear in the printed program of the conference and in 
>any advance notices of the conference program. (I mention this because 
>the membership’s having a specific title is much more effective than the 
>generic "Keynote Address" would be. I presume you agree with me about this.) 
> 
>Well, that’s it. Hope things are well with you, and look forward to 
>meeting you in Fort Worth. 
> 
>Best wishes, 
> 
>Bernard 

Dr. Heather L. Reid 
Associate Professor of Philosophy 

Morningside College 

1501 Morningside Avenue 

Sioux City, Iowa 51106 

tel. (712) 274-5374 

fax. (712) 274-5101 



From: 

Sent: 

To: 

Subject: 

Bernard Suits <bernard.suits@sympatico.ca> 

Wednesday, April 21, 2004 12:10 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Re: Keynote address 

Jan, I’m glad to hear about the rifle, less glad to hear about the 45 minute 
slot I thought it was supposed to be an hour, though I may be mistaken 
about that. But it seems tmlikely that there will be much, if any, time for 
questions. I guess that’s OK, though I would have thought the association 
would be interested in getting the most for its money. Cheers, Bernard 
..... Original Message ..... 
From: "Jan Boxill" <jmboxill@email.unc.edu> 
To: "Bernard Suits" <bernard.suits@symparico.ca> 
Sent: Wednesday, April 21, 2004 11:54 AM 
Subject: Re: Keynote address 

Hi again, 
I just heard back from Spencer, and he confirmed that you rifle is on 
the program and that you speak from 2:30-3:15. 

Jan 



From: 

Sent: 

To: 

Subject: 

Heather Reid <reid@morningside.edu> 

Wednesday, April 21, 2004 12:46 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Re: [Fwd: Keynote address] 

Jan, 

This is Spencer’s decision. For my part, I just know that we had a lot 
more slots than abstracts and that Spencer and I agreed that we should 
reduce it to two parallel sessions and then maybe start later 
Thursday. I’ll have reviews of the abstracts by May 1, but in any case, it 
might be good to make the Keynote an evening session. 
HR 

At 12:32 PM 4/21/2004 -0400, you wrote: 
>This sounds good; would it then be an hour time slot? 
>Right now he is scheduled for 2:30-3:15, and I know he would like an hour. 
> 
>Jan 
> 

> 

Dr. Heather L. Reid 
Associate Professor of Philosophy 

Morningside College 

1501 Morningside Avenue 
Sioux City, Iowa 51106 

tel. (712) 274-5374 

fax. (712) 274-5101 



From: 

Sent: 

To: 

Subject: 

Bernard Suits <bernard.suits@sympatico.ca> 

Wednesday, April 21, 2004 2:59 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Re: Keynote address 

That sounds like a good idea. 
..... Original Message ..... 
From: "Jan Boxill" <jmboxill@email.unc.edu> 
To: "Bernard Suits" <bemard.suits@sympatico.ca> 
Sent: Wednesday, April 21, 2004 12:31 PM 
Subject: Re: Keynote address 

Hello again, 
In talking with the conference organizers, we may just move you to 
Thursday evening, which may be better for everyone and in that case 
would be an hour. But I’ll get back with you as soon as we have a 
firmer grip on the entire schedule. 

Jan 



From: 

Sent: 

To: 

Subject: 

Bernard Suits <bernard.suits@SYMPATICO.CA> 

Friday, April 23, 2004 4:40 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
My Adddress 

Dear Jan, 

I have given more thought to the possibility of scheduling my presentation for Thursday evening. 
That would be a really excellent time for me, and please consider me as pushing vigorously for it. 
The chief reason is that with such scheduling I can fly on Thursday and still get there in time, but if 
my presentation were in the early afternoon, I would have to leave home on Wednesday and arrive 
for the conference a full day early. This way I can set out on Thursday, 
give my paper in the evening, and then have the rest of Thursday evening, all of Friday and Friday 
evening, and as much of Saturday as possible with a late Saturday departure, to attend papers and 
to renew some old friendships and, I would hope, to make some new ones. 

I believe that in one of our earlier exchanges, I expressed a preference for spending just two nights at 
the conference. That rather dropped out of the picture in our later exchanges, but it is still my 
preference, and making my presentation on Thursday evening would seem to be the very best way to 
meet that preference and at the same time to maximize my time (and availability) at the conference. 

I look forward to hearing from you. 

With very best wishes, 

Bernard 



From: 

Sent: 

To: 

Subject: 

Wertz, Spencer < S.Wertz@tcu. edu> 

Saturday, April 24, 2004 10:07 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
RE: Bernard Suits 

Yes, we can do that, but it is an honor to open a conference, and that is why we have one at the beginning and 
one at the end. However, we can schedule Suits’s around 6:30p.m. right before the cash bar and the Austin 
Ranch BBQ dinner. Spencer 

..... Original Message ..... 

From: Jan Boxill [mailto:jmboxill@email.unc.edu] 

Sent: Fri 4/23/2004 4:25 PM 
To: Heather Reid; Wertz, Spencer 

Cc: 
Subject: Bernard Suits 

Hi Heather and Spencer, 
It looks like it will be good all around if Suits’ address is Thursday evening. So if that can be arranged that 
would be great. 
I am forwarding you his email to me. 

Jan 

Dear Jan, 

I have given more thought to the possibility of scheduling my presentation for Thursday 
evening. That would be a really excellent time for me, and please consider me as pushing 
vigorously for it. The chief reason is that with such scheduling I can fly on Thursday and still get 
there in time, but if my presentation were in the early afternoon, I would have to leave home on 
Wednesday and arrive for the conference a full day early. This way I can set out on Thursday, 
give my paper in the evening, and then have the rest of Thursday evening, all of Friday and 
Friday evening, and as much of Saturday as possible with a late Saturday departure, to attend 
papers and to renew some old friendships and, I would hope, to make some new ones. 

I believe that in one of our earlier exchanges, I expressed a preference for spending just two 
nights at the conference. That rather dropped out of the picture in our later exchanges, but it is 
still my preference, and making my presentation on Thursday evening would seem to be the 
very best way to meet that preference and at the same time to maximize my time (and 
availability) at the conference. 



From: 

Sent: 

To: 

Subject: 

Andy Miah <email@andymiah.net> 

Tuesday, April 27, 2004 8:59 AM 

SportPhil - Email group of IAPS members <sportphil@lists.dmu.ac.uk> 

[sportphil] Call for advanced reviews - Genetically Modified Athletes 

***Apologies for Cross-posting* 

Dear Colleagues, 

My publisher would like to secure advanced reviews for my forthcoming book and I am writing to inquire whether 
anybody on the list would like to receive the pre-publication proofs of my manuscript (2 months in advance of the book 
publication), with a view to writing a review for a journal/newspaper/magazine. The title of the book is 

Genetically Modified Athletes: Biomedical Ethics, Gene Doping, and Sport 
(London & New York: Routledge) 

If you are interested, please contact me directly (email@andvmiah.net) indicating where you would submit your review 
and copies of the pre-published proofs will be sent out to you (we are particularly interested in securing reviews for 
major medical journals, for which a prompt review is important, though usual academic humanities and social science 
journals are also of interest). Details of the book can be found at an associated website, due to be launched around the 
same time of publication at: http://www.GMathletes.net 

Best wishes, 

Andy 

Dr. Andy Miah 

http://www.andvmiah.net 

Recent Publication: 
Miah, A. (2002) Bioethics, Sport & the Genetically Enhanced Athlete, 
Journal of Medical Ethics & Bioethics, 9(3-4), 2-6, Also available: http://www.elis.sk/etika/download/2002-no3&4.pdf 

Lecturer in Media, Bioethics & Cyberculture 
University of Paisley 
Ayr Campus, Beech Grove 
KA8 0SR 
Scotland, UK 
http ://www.paislev.ac.uk/mlm 

tel: 01292 886484 (mob: 0778866 7563) 
fax: 01292 886371 

email: email@andvmiah.net 

You are currently subscribed to sportphil as: jmboxill@email.unc.edu 
To unsubscribe send a blank email to leave-sportphil-369F@lists.dmu.ac.uk 
To post to the group, send to: sportphil@dmu.ac.uk 



From: 

Sent: 

To: 

Subject: 

Sharon Stoll <sstoll@uidaho.edu> 

Tuesday, May 4, 2004 12:17 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Your request 

I emailed Heather last week, and I have gotten no reply. I’m afraid she may be on holiday. Anyhow, my notes are below, hope they 
help in your request. 

SKS 

From Sharon Stoll <sstoll@uidaho.edu> 
Sent Monday, April 26, 2004 7:41 am 
To HSHERIDAN@glos.ac.uk 
Cc 
Bcc 
Subject I need help... 
Jan is asking me, so I’m going to you the source to help refresh my memory. 

Can you refresh my memory, what election offices come up for election this year at IAPS? 

Jan was elected two years ago? Right so there must be a new president election this year? Right. 

A President shall be elected, in odd-numbered years, for a two-year term and shall become the President at the conclusion of the 
Annual General (Business) Meeting in the calendar year of the election. 

Heather just started her year as conference chair, correct, so no election here. 

A Conference Chair shall be elected, in even-numbered years, for a two-year term and shall assume the position at the conclusion of 
the Annual General (Business) Meeting in the calendar year of the election. 

A new election chair is needed, right? 

An Election Chair shall be elected, in even-numbered years, for a two-year term and shall assume the position at the conclusion of the 
Annual General (Business) Meeting in the calendar year of the election. 

You just started, you this won’t be up for two years, Right? 

The Secretary-Treasurer shall be nominated for a three-year, renewable term by the Executive Council. In the case of a single 
nominated candidate, that candidate shall be presented to the membership for ratification by a two-thirds majority of those voting. In 
the case of two or more nominated candidates, those candidates shall be presented to the membership for election by a plurality of 
those voting. 

Must be time to reelect the journal editor, right? 

The Journal Editor shall be nominated, in even-numbered years, for a two-year renewable term by the Executive Council. In the case 
of a single nominated candidate, that candidate shall be presented to the membership for ratification by a two-thirds majority of those 
voting. In the case of two or more nominated candidates, those candidates shall be presented to the membership for election by a 
plurality of those voting. 

Not time for newsetter editor? 

The Newsletter Editor shall be nominated, in odd-numbered years, for a two-year, renewable term by the Executive Council. In the 
case of a single nominated candidate, that candidate shall be presented to the membership for ratification by a two-thirds majority of 
those voting. In the case of two or more nominated candidates, those candidates shall be presented to the membership for election by 
a plurality of those voting. 



Two members here? 

The four Members-at-Large shall be elected for two-year, renewable terms; two shall be elected in odd-numbered years and two in 
even-numbered years. 

AND, the rotation for these three I don’t know.., do you? 

The Honors, Awards, and Future Sites Committee shall consist of three Standard, Sustaining, or Emeritus Members of the Society, 
who have been members of the Association, at these levels, for a least the three consecutive years immediately preceding their 
nomination, and who shall be elected by the membership of the Association to rotating three-year terms (such that a vacancy come 
open each year). Current Officers of the Association may not serve on this Committee. The Chair of this Committee shall be elected 
by its members in a process initiated and conducted by the Elections Chair at the Annual Meeting in which they are 
installed/continued. 

SKS 



From: 

Sent: 

To: 

Subject: 

Attach: 

Spencer & Linda Wertz <skllw@flash.net> 

Saturday, May 8, 2004 10:30 AM 

reid@morningside, edu 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

registration information 

lAPS RETURNS TO TEXAS.doc 

Heather, 

Attached is the information on registration, the hotel, activities, etc. Sharon has this and it is supposed to be in 
the forthcoming lAPS Newsletter and Andy may have it posted on the website. At the bottom of the 
information, you can create a registration form with name, address, etc. that they can detach and send to me 
along with the conference fee. Feel free to modify the attachment. 

Cordially, 

Spencer 



IAPS RETURNS TO TEXAS 

The 32nd Annual Meeting of the IAPS will be September 16th (Thursday)-19th (Sunday) at the Hilton DFW 
Lakes Executive Conference Center in Grapevine, Texas--just five minutes north of DFW International 
Airport. (Free airport shuttle both to and from DFW.) For a virtual tour of the facilities, log onto 
www.dfwlakes.hilton.com The guest accommodations and the modified meeting package rates per person 
per night are: a single room $205, a double room $165, and early arrival/stayover is $129 (which doesn’t 
include meals) and people can double up and split this cost. The rates initially sound high, but they are 
quite reasonable when you see what all is included--transportation, breakfast, lunch, refreshments in the 
mornings and afternoons, on-property recreation, and service charges. (Also, our meeting rooms are 
covered in this cost.) You will need to plan on staying here, for there are no other accommodations except 
for similar facilities around the airport. (Moreover, there is a charge for a day guest [someone who does 
not stay on property overnight] of $75 per person per day.) 

As is our custom, Saturday afternoon will be set aside for recreation (horseback riding, golf (7 nearby 
courses to choose from), tennis, fishing, racquetball, volleyball, jogging, etc.) or shopping (Grapevine Mall 
which is nearby is one of the largest malls in the US and Pro Bass Fishing and Hunting Store)--to which the 
Hilton will provide transportation. 

Your dinners will be included in the Conference Fee (US$125 by September 1st, 2004, and late fee, after 
September 1st, US$150): send check or moneyorder to S.K. Wertz, TCU Box 297250, Fort Worth, TX 
76129 USA (and make it payable to Wertz). 

Thursday dinner at Austin Ranch (within walking distance from the hotel) will be Texas barbecue 
with all the trimmings and an open cash bar. 

Friday dinner at the Wertz’s mini-ranch in Parker County (a large bus will be provided) will be 
Uncle Julio’s famous Tex-Mex catered dinner, and beer and wine will be provided. 

Saturday dinner will be the conference banquet at the Hilton (which serves excellent meals) and a 
wine list will be made available for those who want wine with their meal. 

The program and detailed schedule will be available at a later date, so for now I suggest that you check 
out the Hilton website, submit a paper, and prepare yourselves for another Texas extravaganza! 

Respectively submitted, 

S.K. (Spencer) Wertz 
IAPS site manager 
skllw@flash.net 
s.wertz~tcu.edu 



From: 

Sent: 

To: 

Subject: 

Nicholas Dixon <dixon@alma.edu> 

Saturday, May 8, 2004 12:40 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Re: Journal Editor 

Hi Jan, 

My term as editor runs 2002-4, so we will need to have an election for the 
2004-6 term. I’d be very happy to serve another term as editor if the 
executive sees fit to renominate me and the IAPS membership reelects me. 
For the 8 years I’ve been involved in IAPS, the exec has nominated a single 
candidate for editor, whether it’s been a continuing editor or a new one. 
However, the constitution allows the exec to nominate any number of 
candidates. If there is only one candidate, s/he needs to receive positive 
votes from 2/3 of those voting in the election. I would recommend advising 
the exec that I’m willing to run again and to ask whether there are any 
other nominations. 

By the way, have you been in contact with Terry Roberts in connection with 
elections? He’s the elections chair, responsible for soliciting nominations 
for various positions that are up for reelection this year. There was no 
call for nominations in the recent newsletter, which is when the call 
usually goes out. Candidates for some positions (like editor) are nominated 
by the exec, whereas candidates for other positions can be nominated by any 
IAPS member. Since the elections take place in the summer, with the ballot 
included in the summer newsletter, we need to get the call for nominations 
out to exec and the membership at large as soon as possible by some other 
method. To reach as many members as possible, I recommend using the 
sportphil listserve and the membership e-mail list that Heather Sheridan 
has. To reach the exec, just use the e-mail list we’ve been using this 
year. In any event, this is Terry Roberts’ job, so I suggest checking with 
him as soon as possible. 

Enjoy your trip overseas, 
Nick 

on 5/7/04 11:22 PM, Jan Boxill at jmboxill@email.unc.edu wrote: 

Hi Nick, 
Is it correct that we must elect a new Journal Editor? Please let me 
know asap. I will be out of the country May 11-23 and will not have 
email access, so if you could email me quickly that would be gret, so I 
can get out the info before I leave on Tuesday. 

Thanks so much, 
Jan 

Nicholas Dixon 
Professor of Philosophy 
Alma College 
614 W. Superior 
Alma, MI 48801-1599 

phone: 989-463-7219 
e-mail: dixon@alma.edu 



From: 

Sent: 

To: 

Subject: 

SHERIDAN, Heather <hsheridan@glos.ac.uk> 

Tuesday, May 11, 2004 1:07 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
RE: nomnation of Ex board member for ICSSPE 

hi jan 

sorry for not replying for so long. i’ve been in belfast (playing tennis) and then at a conference in prague with less than 24 hours 
between the 2 trips, typical! not much happens on the travel front for ages and then it all happens at once. so i will be catching up on 
emails this week. 

i’ve had an email from christophe mailliet acknoweldging that i’m now in the system for the icsspe elections, i will be there in august 
instead of karin - although i won’t be able to vote until i’m elected. IF i’m elected my understanding is that i will be representing iaps 
and will have one vote on behalf of iaps. 

i also managed to get an abstract off to the conference organisers for the fiar play panel which they’ve also acknowledged receipt of. 

best wishes 
heather 

..... Original Message ..... 
From: Jan Boxill [maiho:jmboxi~l(~email.tmc.edt~] 
Sent: 23 April 2004 19:35 
To: SHERIDAN, Heather 
Subject: Re: nomnation of Ex board member for ICSSPE 

Heather, 
Have we heard anything regarding the nomination? 

Jan 



From: 

Sent: 

To: 

Subject: 

Andy Miah <email@andymiah.net> 

Wednesday, May 12, 2004 5:52 PM 

SportPhil - Email group of lAPS members <sportphil@lists.dmu.ac.uk> 

[sportphil] FW: International Conference on Cricket Science and Technology 

Perhaps open to ethical!philosophical papers...(nb: deadline v soon) 

...... Forwarded Message 
From: Aleksandar Subic <aleksandar.subic@RMIT.EDU.AU> 
Reply-To: Discussion of engineering in sport 
<SPORTS-ENGINEERING@JIS CMAIL.AC.UK> 

To: SPORTS-ENGINEERING@JISCMAIL.AC.UK 
Subject: International Conference on Cricket Science and Technology 

International Conference on Cricket Science and Technology 
February 14-16, 2005, Melbourne Cricket Ground - MCG, Australia 

Papers are invited in the fundamental or applied areas of science and 
engineering relating to the sport of cricket, 
particularly with regard to the etiology and prevention of cricket injuries 
and the enhancement of cricket equipment, 
technique and performance. Abstracts are due by May 30, 2004. 

More information can be found at ~:/~’www.astaol~ine.com.au 

Kind regards 
Prof. Aleksandar Subic 

...... End of Forwarded Message 

You are currently subscribed to sportphil as: jmboxill@email.unc.edu 
To unsubscribe send a blank email to leave-sportphil-369F@lists.dmu.ac.uk 
To post to the group, send to: sportphil@dmu.ac.uk 



From: 

Sent: 

To: 

Subject: 

Attach: 

SHERIDAN, Heather <hsheridan@glos.ac.uk> 

Wednesday, May 19, 2004 3:39 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
FW: Journal Editor and other nominations 

lAPS Exec Council meeting Chelt 2003.doc 

hi jan 

i forgot to say that 

best wishes 
heather 

..... Original Message ..... 
From: Jan Boxill [~rmiFto;imboxil1~2emaiLur~c.edt~] 
Sent: 08 May 2004 17:57 
To: SHERIDAN, Heather; Sharon Kay Stoll; Claudia Dr. Pawlenka; Claudio 
Tamurrini; Fry, Jeffrey P.; dixon@alma.edu; Deborah Vossen; Terrence 
Roberts; Heather Reid; Andy Miah; sigmund.loland@nih.no; Claudio 
Tamurrini 
Subject: Journal Editor and other nominations 

Dear Executive Committee Members, 
One of the positions that comes up for election this year is the Journal 
Editor. We need to nominate an editor. I would like to propose we 
nominate                          ’ for the next term. He would be 
very happy to continue and I fully support this. 

Terry, as nominations chair, I believe it is up to you to solicit 
nominations for various positions. The Exec Committee can help us here, 
but I believe the positions are: Elections Chair; Two at large members 
of the Executive Committee; Chair of Honors, Awards and Future Sites, 
and committee?? 

I am going to be out of the country and not in email contact from May 11-23. 

Jan Boxill 

IAPS President 



lAPS Annual (Executive) Meetin~ 

MINUTES 

University of Gloucestershire, United Kingdom 

Thursday, 18th November, 2003 

Present: Sigmund Loland 
Alun Hardman 
Jeff Fry 
Bill Morgan 
Caludia Pawlenka 
Dennis Hemphill 
Heather Reid 

1. Apologies 

Received from Jan Boxill, Nic Dixon, Terry Roberts, Claudio Tamburrini. 

2. Confirmation of agenda 

Agenda was confirmed 

Minutes of the previous meeting (October 24th, 2002) 

(Penn State University, State College, PA, USA - Saturday 26th, October, 

2002) 

Minutes were confirmed as read. 

4. Matters arising from the minutes of the previous meeting 

Amendments to the Constitution 

The amendments to the constitution (see 2002 minutes) had been presented at 
the 2002 conference at Penn State University and had subsequently been 
ratified unanimously by the entire membership via a postal (mail-in) ballot. 

b. Webmaster 

This additional non-voting executive position was proposed, seconded and 
accepted by members voting at the 2002 Penn State University conference. It 
has been subsequently ratified unanimously by the entire membership via a 
postal (mail-in) ballot. 

c. Expansion of JPS Editorial Review Board 

This proposal to increase the editorial review board from 10 to 15 was 
presented, seconded and accepted by members voting at the 2002 Penn State 



University conference. It has been subsequently ratified unanimously by the 
entire membership via a postal (mail-in) ballot. 

d. lAPS 2004 Conference Site 

Texas Christian University, Fort Worth, Texas, USA is confirmed as the site 
for the 2004 lAPS conference. Spencer Wertz, organiser can confirm that 
support is available from the host institution, but no date is yet fixed. Details 
are to included in next newsletter. 

e. Officer Elections 

Details to be published in next newsletter 

President (03-04 & 04-05) - Jan Boxill 

The Presidency takes on the roles of the former President Elect and 
Conference Chair and is a two year position voted for in years ending 
in an odd number (i.e. 2005, 2007, 2009, etc). 

Conference Chair (2004) - Heather Reid 

The current Conference Chair will be on post for a one-year transition 
term. Thereafter, the Conference Chair will be a two year position 
voted for in years ending in even numbers (i. e. 2004, 2006, 2008, etc) 

Members at Large - Claudia Pawlenka, 
Deborah Vossen 

Members at large serve for two years. There are four in total. 

Elections Chair- Terry Roberts 

The current Elections Chair will be on post for a one-year transition 
term. Thereafter, the Elections Chair will be a two year position voted 
for in years ending in even numbers (i.e. 2004, 2006, 2008, etc) 

Secretary/Treasurer- Heather Sheridan 

This is a three year position. 

Newsletter Editor- Sharon Stoll 

This is a two year position. 

Honours, Awards and Future Sites Committee - Jim Parry 

This is a three year position. Another member will be added next year to 
complete the committee. 



5. Officers’ Reports: 

Officer reports had been circulated for comment prior to meeting 

i) 
ii) 
iii) 
iv) 
v) 
vi) 

President (Sigmund Loland) 
Past President (Nick Dixon) 
President Elect (Jan Boxill) 
Sec/Treasurer (Alun Hardman) 
JPS Editor (Nick Dixon) 
vi)     Newsletter (Sharon Stoll) 

6. Committee Reports 

No representatives for the following committees were able to report to the executive 
at this meeting. 
s 

Honours, Awards & Future Sites 
Nominations, Elections, and Membership 
Program 
Finance 
ICSSPE Representative 

7. Business on notice 

Proposal: Increase JPS Editorial Board from 15 to 20 (see Editor’s Report) 

The proposal is for a constitutional amendment to increase the editorial board from 15 
to 20. 

8. Any Other Business 

None 



From: 

Sent: 

To: 

Subject: 

Attach: 

M. J. McNam ee@ swan sea. ac. uk 

Thursday, May 27, 2004 3:24 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
various 

100_0292.JPG; 100_0286.JPG 

Hi Jan 
it appears you have sent the note to the listserve.Like most of us at some time!! 

Anyway, here are some thoughts I shared with Scott that yo umay wish to think about for lAPS exec/AGM 

I HAVE ANNOTATED IT IN CAPITALS 

I am keeping up my phil of sport with a good PHD student I am supervising at Gloucester and also co-publishing with 
Carwyn and other work with ECSS and ICSSPE. Tough juggling it all but then I hope to drop the ECSS stuff next year 
and will consider standing for lAPS exec as a member at large - that might at least allow me to keep my foot in and get to 
the conference. Heather seems to be doing a great job with the Secretary’s role and Alun is glad to have one less 
commitment. He seems to be doing good stuff to with the pedagogy work. 

I thought the last issue of JPS was great - it’ll be a sad day when nic stands down (but then we said that with you, and 
with Bill). I think Paul might do a really good job but I am a little concerned he is leaving a tenured post at Cardiff- he 
never quite bridged into the sport culture - and the call of fatherhood back in Scotland has become too strong - guess it 
would be good if that were clarified. I think his experience with Nic and HKP will be invaluable. 

One of the things that I felt strongly about - which you and others disagreed about - was that it would be appropriate to call 
from the executive or maybe even the membership (for transparency’s sake) over the book editor- especially if there is an 
expectation of assumption from one to the other. 

I have absolutely no desire in either post so I am not declaring an interest -quit the contrary. I just think this would be the 
right thing to do. I am aware of your position last time that who ever is appointed needs to be able to work with the Editor 
intimately. 

Anyway, there we go. We got 35 abstracts for the annual Brit Phil of Sport assoc so we are gathering a little momentum. 
I must say that I look forward to a couple of years when I can see myself beyond these leadership roles (I know that they 
are small beer to someone who headed a big dept - but I am not cut out for this kind of work!) -and get down to some 
serious writing. 

#1 GUESS ONE OF THE STANDING ITEMS ON THE AGM SHOULD BE INTERNATIONAL LINKS. AND WE COLD 
ASK MEMBERS OF NATIONAL ASSOCIATIONS TO REPORT. YOU COULD ASK THE CHAIR AS SUCH (ME FOR uk, 
BILLMORGAN? FOR US, AKIO KATOAKA OR NAOFUMI MASUMOTO FOR JAPAN. 

I AM ASKING YOU HEREIN TO DO THIS FORMALLY JAN. 

I WILL WRITE TO THE WEB SITE I/LIST N THIS REGARD. 

PERHAPS YOU WOULD BE SO KIND TO RUN IT PAST THE EXEC. 



I WILL ALERT BILL / NAO TO THE POSSIBILITY 

I have just finished editing what i think is a really good book Philosophy and the Sciences of Exercise, Health and Sport - 
with Routledge again - i thought it was necessary and built a course around it last year in Glos which went really well. 
We’ll see. 

Am working on a co-authored Research Ethics Text in Ex Health and Sport now. Still trying to work within the links 
between health and sport rather than trying to forge a new identity - and my head of school is comfortable with that. I said 
at interview I would not give it up and to be fair they have been good about it. 

Anyway, that’s enough rambling 

hope to hear from you when you get a moment 

With all good wishes 
mike 

Dr. M. J. McNamee 
Senior Lecturer in Philosophy 
Centre for Philosophy, Humanities and Law in Health Care 
School of Health Science 
University of Wales Swansea 
Singleton Park 
Swansea 
Wales 
SA2 8PP 
01792 602118 
mj, mcnamee@swansea.ac.uk 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Friday, May 28, 2004 10:03 AM 

SHERIDAN, Heather <HSHERIDAN@glos.ac.uk>; Sharon Kay Stoll 
<sstoll@uidaho.edu>; Claudia Dr. Pawlenka <pawlenka@web.de>; Claudio Tamurrini 
<claudio.tamburrini@mailbox. swipnet, se>; Fry, Jeffrey P. <j fry@bsu.edu>; 
dixon@alma.edu; Deborah Vossen <dvossen@stfx.ca>; Terry Roberts 
<Terence.Roberts@vu.edu.au>; Heather Reid <reid@morningside.edu>; Andy Miah 
<miah-cp0@paisley.ac.uk>; sigmund.loland@nih.no; Claudio Tamurrini 
<claudio.tamburrini@mailbox. swipnet, se>; Boxill, Jeanette M 
<JMBOXILL@email.unc.edu> 

Committee matters 

CISC 2006 draft promo.ppt 

Executive Committee, 
I am finally back and trying to sort through all my emails and there are 
some matters that we 
have to act on. These would all be items for the Agenda and/or for voting: 

1. Editor of JPS: My recommendation was to retain Nic Dixon. I have 
received replies from some but not all. Most have agreed while others 
have recommended Paul Davis. In any case I believe it needs to be put 
on the ballot for the entire IAPS membership. 

2. 2006 IAPS Conference: Dennis Hemphill has requested that we seek 
a formal endorsement for hosting the conference in Melbourne, Australia 
in conjunction with the Commonwealth International Sport Conference 
(CISC), which will run prior to the Commonwealth Games. Dennis has a 
powerpoint presentation that gives us an idea of the conference details. 
I’ve attached it. Of course this would have to be voted on at the Texas 
meeting, but our recommendation would be helpful. 

3. From what I can see we don’t have a confirmed site for the 2005 
Conference although Montreal was mentioned. 

4. I would like to propose that we change the Newsletter 
Identification from seasons to months to make it more inclusive. 

5. I would like to ask that we make an effort to coordinate 
international links by asking members of National Associations to report 
to IAPS--Mike McNamee for UK, Bill Morgan for U.S., Akio Katoaka or 
Masumoto for Japan, as well as others. There seems to be a number of 
organizations that we should coordinate with in order to increase our 
exposure and membership. 

Is there anything I have left out? Some of these items need to be put 
before a vote of the IAPS members which requires us to move quickly. 

Thanks for all your support. 

By the way I was in Athens last week, and discovered that the theme of 
the Olympics is Philosophy, Sport and Fair Play! I can’t imagine Athens 
being ready, but they all say they will be. 

Jan Boxill 

President IAPS 
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Melbourne 
Australia’s second largest city boasts... 

World’s most liveable city! 

Cosmopolitan dining and shopping 

Easily travelled city by public transport 

International airport 



Melbourne 
~W SOUTH 

IA 
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Austr ’s Sporting Capital 

Host of... 

1956 Olympic Games 

Australian Open Tennis Championships 

ring Racing Ca rnival featu ring 
the Melbourne Cup 

Formula 1 Grand Prix 

Boxing Day International Cricket 
Test 



Conference Objectives 

, Examine the elite sport-sport development nexus 

through 4 streams of focus 

Address contemporary issues in sport relevant 
to local and ~lobal sport systems in the 21st century 

o Collaborate with international and national sport 

professionals 



Conference Objectives 

, Showcase innovative ideas to the sporting 
community 
, Update your knowledge in sport research 
and development 

, Increase participation in physical activity 
and improve health of the local communit~ 



Con ference Partic  pan 

Sport Industry Professionals 

- Law, Management, Government, 
Marketing, Media, Academics, Coaches 

~ Representatives from sporting organizations 

and associations 



IVlultidiscip ry Groups 

Sport Management 

Sport and Exercise Science and Medicine 

Sport Studies 

Sport Coaching 



Sport M n gement 

Marketing 

Sponsorship 

Volunteer management 

Sport and the media 

Policy Development 

Governance 

Event/facility 
management 



Sport nd Exercise 
nd Medicine 

Science 

Exercise Physiology 

Biomechanics 
Motor Behaviour 
Sport Psychology 

Nutrition 

Injury Diagnosis and 
Prevention 
Exercise 
Rehabilitation 

Ki na nth ro pometry 



Sport Studies 

History 

Philosophy/Ethics 

Sociology 

Olympic Studies 

I nternationa I/Com pa rative 



Sport Coach ng 
Coaching Certification 

Current Issues 

Disability 

Ethical Practice 

Elite Athlete Coaching 

Scientific Trends 



About the Conference 

Range of delivery styles 

Seminars/Workshops 

Plenary Sessions 

Poster Presentations 

Colloquia 



About the Conference 

International Speakers 

Social/Sporting Events 

Trade Show 
Conference Dinner 



Profession I Associ tions 

Support Services 

Meeting rooms provided before/during conference 

Specialty streams within the conference program 

Control of all presentations within respective areas 

, Opportunity for concurrent sessions for association’s 

members 

Opportunity for social/networking functions 

Recommendations for keynote presenters 



Conference Org n isers 

Australian Catholic University 

Deakin University 

Universit~ of Ballarat 
Victoria University 

Victorian Institute of Sport 



Conference Supporters 
State Government of Victoria 

~ Office of Commonwealth Games Coordination 
~ Sport and Recreation Victoria 
~ Tourism Victoria 

Association of Commonwealth Universities 
Melbourne 2006 Commonwealth Games 
Corporation 

Tourism Victoria 
Melbourne Convention and Visitors Bureau 



Conference Sched 
Friday March 10th 

Registration 
Reception 

Sunday March 12th 
Concurrent Sessions 
Conference Dinner 

Saturday March 11th 

Concurrent Sessions 
Monday March 13th 
Concurrent Sessions 

Social Function for Individual Closing Ceremony 
Associations 

Wednesday March 15th 

Commonwealth Games 
Opening Ceremonies 



The Venue 
Crown Conference Centre 

Modern conference facilities 

, Crown Towers and Promenade Hotel 

offer accommodation 

Accessible parking and public transport 

Walking distance to the heart of the city 

Riverside restaurants, bars and cafes 

Additional accommodation nearby 



Melbourne in IVl rch 
Sportt ng and cultural excitement 

2006 Commonwealth Games 

Australian Rules Football 

Melbourne Food and Wine Festival 

¯ Moomba Festival 

~ Melbourne International Comedy 

Festival 

~ Major cultural festival complementing 
Melbourne 2006 Commonwealth Games 



on Sights to See 

Gateway to exciting destinations 

Great Ocean Road, Phillip Island, 
Yarra Valley Wine Region, Goldfields 
Regions, Mornington Peninsula 



rt of ]:t AI 
13~ Commonwealth 

International Sport Conference 

Melbourne, Australia 

March 10-13, 2006 





From: 

Sent: 

To: 

Subject: 

Attach: 

SHERIDAN, Heather <hsheridan@glos.ac.uk> 

Tuesday, June 1, 2004 12:18 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
RE: ICCSPE & JPS 

lAPS Meeting Report Form.doc 

hi jan 

thanks, but i hope people don’t think i’m too on top of things. 

i thought your book was great, enjoyed reading it from start to finish to see how the whole thing hangs together, i guess there are 
always pressures on academics from book publishers - i haven’t been fortunate enough to experience that -yet! although it’s early 

days yet - good luck wiht the original manuscript. 

thanks for all the info below, i emailed icsspe the report (attached) yesterday, i hope you think it picks up on the main points we 
raised between us. 

finally, thanks again for the opportunity to replace you on the fair play panel in greece, it should be a good discussion - as well as a 
good career opportunity. 

bw, 

heather 

..... Original Message ..... 
From: Jan Boxill [ emaiLunc.e&~] 
Sent: 28 May 2004 15:34 
To: SHERIDAN, Heather 
Subject: ICCSPE & JPS 

Hi Heather, 
First thanks for all your excellent work as Secretary/Treasurer. You 

have been right on top of things which has been wonderful for all of us. 

It is greatly appreciated. 

Also, thanks for the great review of my anthology. It too is greatly 
appreciated. I agree with the shortcomings--I was concerned about these 

as well. I also wish I’d left off a few of the ones in the Sport and 

Gender section. I thought about the issues you raised in the 
Sportspersonship section, and found that of the works I use in class 

those that I chose seem to be most compelling. The one thing I really 

wanted to do was to have an introduction for each section, but in being 

pressed by Blackwell to get it out, I wasn’t able to do that. I regret 
it as I think introductions are very useful. But again thanks. My next 

project is to write an original manuscript that parallels the anthology 

using the Moral Significance of Sport as the base. 

Also-I hope all was coordinated for you to present at the Olympic 
Scientific Congress in Thessaloniki. I am so happy you are able to do 
it, as I can think it is so appropriate. 

FOR ICCSPE: 
It looks like you have most of what you need. 
JPS: First volume was in 1973. Change to bi-annual in 2000, but Nic 



would know this for sure. 
Annual Conference: 2004- U.S.; 2005-likely Montreal; 2006-likely 
Melbourne in conjunction with the Commonwealth International Sport 
Conference (CISC) 

The annual IAPS conference cuts across all philosophical disciplines 
and is structured around 3 plenary sessions and several break-away 
sessions. The 2003 conference had a distinctly international flair-- 66 
papers presented with presenters from the U.S., U.K., Australia, Japan, 
Sweden, Norway, Canada, Germany, Czech Republic, Slovenia, Finland, 
Portugal, Brazil, Taiwan. (I am attaching the accepted abstracts,but you 
likely have a program) 

The 2004 conference plenary sessions feature Bernard Suits, David 
Vanderwerken, and Jan Boxill (IAPS President). 

Issues and concerns: 
Retaining a viable and active membership 
Access to internatioual conferences and language barriers 

At the annual conference the hope is to have other organizations 
have exhibits or present workshops, and to increase book exhibits. I 
would like to contact publishers to see if it would be feasible to have 
representatives at the conference, especially if the IAPS conference was 
in conjunction with another organization. 

Hope this helps, but let me know if you need more information. 

Jan Boxill 



ICSSPE 

CIEPSS 

Report for 65th Executive Board resp. 6th Associations Board, and 21st General 

Assembly 

Thessaloniki, Greece, August 4-6, 2004 

by 

International Association for the Philosophy of Sport ! Secretary-Treasurer 
(Name of organisation / Position of ICSSPE Officer) 

for 

ICSSPE, Thessaloniki, Greece 
(Name of meeting / Place) 

1) Main activities (including ongoing ones) since last meeting 

Journal of the Philosophy of Sport (JPS): First volume (annual) published in 1973. 

Changed to bi-annual (April and October) volume with effect from 2001. 

IAPS Newsletter: published on-line 3 times a year http://www.educ.uidaho.edu/iaps/ 

IAPS annual conference: Williamsburg, Virginia, USA (2001); State College, 

Pennsylvania, USA (2002); Cheltenham, UK (2003) http://www.iaps.net. 

The 2003 IAPS annual conference was the largest yet - 59 papers presented over 4 

days from 14 countries including Australia, Brazil, Canada, Czech Republic, Finland, 

Germany, Japan, Norway, Portugal, Slovenia, Sweden, Taiwan, UK, USA. 

2) Future / planned activities 

2004 annual conference, Texas, USA, 16-19 September. Plenary sessions to feature 

Bernard Suits, David Vanderwerken, and Jan Boxill (IAPS President) 

2005 annual conference, Montreal, Canada (to be confirmed) 

2006 annual conference, Melbourne, Australia, in conjunction with the 

Commonwealth International Sport Conference, 10-13 March (to be confirmed) 

3) Issues and concerns (internal and external) 



ICSSPE 

CIEPSS 

Increasing and then retaining a viable and active membership. Membership currently 

stands at 72 members from 12 countries including Australia, Canada, Czech Republic, 

Germany, Japan, Norway, Poland, Slovenia, Sweden, Taiwan, UK, USA 

Financial barrier to accessing international conferences 

Language barrier to participation at international conferences and to publishing in 

the JPS 

4) Suggested action items (including budgetary implications and respective role 

of involved organisations ! officers ! external partners) 

Hosting the annual conference in countries where there are currently only a small 

number of IAPS members 

Hosting the annual conference in economically disadvantaged countries / parts of the 

world in order to ease financial access to members in those regions to participate 

Encouraging the further development of national philosophy of sport associations 

(affiliated to IAPS) that can host national annual conferences 

5) Other items 

In July 2002 the British Philosophy of Sport Association (BPSA) 

http://www.philosophyofsport.org.uk/was established. BPSA is affiliated to lAPS. 

The first BPSA annual conference will take place at the Centre for Ethics, Equity & 

Sport at the University of Gloucestershire, UK, on 24-25 June, 2004. 

In 2003 a group of lAPS members hosted a North American philosophy of sport 

conference and agreed to meet again, albeit informally, in North America in those 

years when the lAPS international conference is hosted outside of North America. 

Report: prepared by Dr Heather Sheridan (IAPS Secretary-Treasurer) on behalf of Prof 

Jan Boxill (IAPS President) 

Date: 30th May 2004 



From: 

Sent: 

To: 

Subject: 

Attach: 

Nicholas Dixon <dixon@alma.edu> 

Wednesday, June 9, 2004 4:20 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
resubmission to jps 

fairness 

Hi Jan, 

Thanks for your feedback on the paper on fascistoid heroism. Your "reward" 
is another assignment! I’ve just received a resubmission of a paper on 
which you recently commented, "The Idea of Fairness: a General Ethical 
Concept or one particular to Sports Ethics?" I’ve attached a copy to this 
e-mail. 

The main concern that referees raised with the original submission was that 
some of the author’s arguments were very hard to follow, primarily due to 
difficulties with the English language. My own estimate is that this 
revised version is far better written than the original. However, it’s up 
to you and the other referees to decide whether this new version, both in 
terms of its content and presentation, is publishable. 

Would you kindly e-mail your comments to me in 4 weeks’ time, that is by 
*July 7*? I hope that, given the relative shortness of the paper and the 
fact that your comments do not need to be as detailed as the ones you gave 
on the original paper, this requested deadline won’t be too burdensome. 

Thanks in advance for your help. 
Nick 

Nicholas Dixon 
Professor of Philosophy 
Alma College 
614 W. Superior 
Alma, MI 48801-1599 

phone: 989-463-7219 
e-mail: dixon@alma.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Nicholas Dixon <dixon@alma.edu> 

Friday, June 11, 2004 11:37 PM 

reid@morningside, edu 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

executive meeting 

Hi Heather, 

I assume you’re still putting the finishing touches on the schedule for the 
upcoming IAPS meeting in Fort Worth and I wanted to put in a word regarding 
the exec. meeting. The conference has traditionally begun on Thursday 
evening and we’ve typically held the exec. meeting beforehand in the 
afternoon on the same day. Meeting at, say, 2 p.m. (or even 3 p.m. if the 
agenda is short) would have the major advantage of allowing us to meet 
without missing any of the papers. It should also permit the North American 
exec. members to arrive in time for the meeting on Thursday, without 
spending Wednesday night at the (rather expensive) conference hotel. 
Overseas exec. members would probably have to fly in by Wednesday anyway to 
make the beginning of the conference. 

One other request: would you kindly insert a lunchtime meeting (Friday would 
work best, but Saturday would also work) for the JPS Editorial Review Board 
in the conference schedule? If the conference package includes lunch in a 
hotel restaurant, we can just commandeer a table for the meeting. 

By the way, thanks for passing on the tentative time for my presentation so 
promptly. If you need me to moderate any sessions, I’d be available any 
time other than Sunday morning. 

Good luck with finalizing the conference schedule! 
Best wishes, 
Nick 

Nicholas Dixon 
Professor of Philosophy 
Alma College 
614 W. Superior 
Alma, MI 48801-1599 

phone: 989-463-7219 
e-mail: dixon@alma.edu 



From: 

Sent: 

To: 

Subject: 

Bernard Suits <bernard.suits@sympatico.ca> 

Friday, June 18, 2004 4:50 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Query 

Dear Jan, 

I’m wondering if you somehow failed to get my email of June 7. I realize you could simply 
be away in Timbuktu or somewhere and thus out of touch with your PC, but thought I’d 
inquire anyway. 

Cheers, Bernard 



From: 

Sent: 

To: 

Subject: 

Earle F. Zeigler <zeigrog@uniserve.com> 

Monday, June 21, 2004 2:05 PM 

SportPhil - Email group of lAPS members <sportphil@lists.dmu.ac.uk> 

[sportphil] New book 

From: Earle F. Zeigler <zeigrog@uniserve.com> 
Date: Thu Jun 17, 2004 11:07:15 AM Canada/Pacific 
To: <sportphil@dmu.ac.uk 
Subj ect: New book 

Greetings friends & colleagues, 

This e-mail is just to call to your attention a book just published. 
It is a so-called trade book designed to bring applied ethics to 
the attention of the general public. The blurb immediately 
below tells a little bit about it. It is titled A WAY OUT OF 
ETHICAL CONFUSION (Untangling the Values Fiasco in 
North America). Complete details are available at 
<~:i/w~vw.earlezeigler.com> Simply click on the book 
cover on the home page. 

All best wishes. 

Earle Zeigler 

This book offers a way out of the ethical confusion that exists as we move into the 21st century. This 
dilemma has been caused largely because there is a crisis in human values. The child and young person 
are missing out completely on a systematic, "experiential" introduction to ethics and morality. 
North Americans have gotten themselves into such a situation because a broadly based, multi-ethnic 
culture has been developing rapidly. An elementary three-step-approach is offered that can be applied 
by any teacher, parent, or counselor to help distinguish between "right" action and "wrong" action based 
on an assessment of what’s "good" and what’s "bad". The author brings together initially the ideas of four 
twentieth-century philosophers (Fox, Toulmin, Bayles, and Kekes). He then blended these ideas with 
time-proven ethical advice from three great earlier philosophers (Kant, Mill, and Aristotle). The result is 
a three-step approach that can be applied successfully to ethical decision-making of either a personal, 
professional, or environmental nature. This approach could well be broadly acceptable on a cross-cultural 
basis. After explaining the approach clearly, the reader is presented with six case situations--two each of 
a personal, professional, or environmental nature--where the approach is spelled out carefully. (Interestingly, 
as time permits, this inital approach can be then be supported or "verified" by superimposing it on a law-court 
[jurisprudential] argument). Looking to the future the author recommends coordinating this three-step approach 
with elements of scientific ethics--seemingly the best hope for the future. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Saturday, June 26, 2004 6:22 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Art or Sport? 

www. classicalfencing.comartorsport, shtml 



From: 

Sent: 

To: 

Subject: 

Nicholas Dixon <dixon@alma.edu> 

Monday, June 28, 2004 11:44 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Re: Request 

Hi Jan, 

Sorry to hear that Suits won’t be coming to Texas. I hope that it’s not due 
to a health emergency. All 3 suggested replacements are excellent and I 
fully support inviting whichever one you choose. I’d have a slight 
preference for Miller Brown, simply because I don’t recall his ever 
attending IAPS meetings since I’ve been coming, and I’d like to bring him 
back into the fold. He’s an acute, sometimes curmudgeonly, and always 
challenging referee for JPS, and I’d like to entice him to present some of 
his own original work, rather than reacting to other people’s. 

Best wishes, 
Nick 

on 6/24/04 7:37 PM, Jan Boxill at jmboxill@email.unc.edu wrote: 

Dear Committee Members, 
Bernard Suits has withdrawn from the 2004 IAPS Conference. He was, as 
you know, invited to give one of the keynote addresses. I would like to 
replace him with an invitation to one of the following: 
Drew Hyland, Miller Brown, Scott Kretchmar. 

I don’t know if any of these three are available and willing, but I 
thought before I invited anyone I would seek your approval. 

Your quick response will be greatly appreciated. 

Thanks, 
Jan Boxill 

Nicholas Dixon 
Professor of Philosophy 
Alma College 
614 W. Superior 
Alma, MI 48801-1599 

phone: 989-463-7219 
e-mail: dixon@alma.edu 



From: 

Sent: 

To: 

Subject: 

Nicholas Dixon <dixon@alma.edu> 

Friday, July 9, 2004 10:52 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
comments on jps paper 

Dear Jan, 

Thanks for your comments on the paper on fascistoid heroism. The other 
referees agreed that the paper was very well written, but they were not as 
convinced of the philosophical significance of the compromise position that 
the author defended. I invited the author to revise and resubmit in the 
light of the concerns raised by the other two referees. 

A month or so ago I e-mailed you a copy of a resubmission of a paper on 
fairness that you refereed a while back. I was hoping to get your comments 
this week. Would you kindly e-mail your comments by next week, if possible, 
so that I can get back to the author before I take off for a trip to 
England? 

Thanks, 
Nick 

Nicholas Dixon 
Professor of Philosophy 
Alma College 
614 W. Superior 
Alma, MI 48801-1599 

phone: 989-463-7219 
e-mail: dixon@alma.edu 



From: 

Sent: 

To: 

Subject: 

Terry Roberts <Terence.Roberts@vu.edu.au> 

Tuesday, July 13, 2004 9:03 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

[Fwd: Re: Nominations] 

........ Original Message ........ 
Subject: Re: Nominations 
Date: Tue, 13 Jul 2004 09:26:15 -0400 
From: Danny Rosenberg <danny.rosenberg@brocku.ca> 
To: terence.roberts@vu.edu.au 

Hello Terry, 

How are you? I recently saw Richard Baka at conference in London, 
Ontario 
and I got a chance to hear a little about you and Dennis. I was 
surprised 
not to see my name on the IAPS ballot. Bill sent the e-mail below to you 
on 
June 16 which I thought was before deadline. Any explanation and can 
anything be done at this point? 

Thanks, Danny 

To: Terry Roberts <Terence.Roberts@vu.edu.au> 
From: Bill Morgan <morgan.523@osu.edu> 
Subject: Re: nominations and elections 
Cc: danny.rosenberg@brocku.ca, rskl@psu.edu 

Hi Terry. I would like to nominate Danny Rosenberg for both member at 
large 
and the honors, award, and future sites committee. I have emailed Scott 
Kretchmar and he has agreed to second my nomination of Danny (when I 
heard 
from him this morning agreeing to be a second, however, he indicated he 
was 
on his way to Korea. So you might have trouble reaching him in the next 
week or so). 

If you have any questions let me know. Hope you are fine. I’ll send you 
a 
more chatty email later. By the way, any chance you’ll be in Texas for 
our 
conference this September? Take care and be well. Cheers, Bill 

Danny Rosenberg, Ph.D. 
Chair and Associate Professor 
Department of Physical Education and Kinesiology 
Faculty of Applied Health Sciences 
Brock University 
St. Catharines, Ontario, Canada L2S 3A1 
Tel: +905-688-5550, ext. 4289 
Fax: +905-688-8364 
E-mail: danny.rosenberg@brocku.ca 
h~p:llwww.~ec.brocku,         sed 



From: 

Sent: 

To: 

Subject: 

Terry Roberts <Terence.Roberts@vu.edu.au> 

Tuesday, July 13, 2004 9:07 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

[Fwd: Re: nominations and elections] 

........ Original Message ........ 
Subject: Re: nominations and elections 
Date: Wed, 16 Jun 2004 15:42:45 -0400 
From: Bill Morgan <morgan.523@osu.edu> 
To: Terry Roberts <Terence.Roberts@vu.edu.au> 
CC: danny.rosenberg@brocku.ca, rskl@psu.edu 
References: <40C688D0.70BF4694@vu.edu.au> 

Hi Terry. I would like to nominate Danny Rosenberg for both member at 
large and the honors, award, and future sites committee. I have 
emailed Scott Kretchmar and he has agreed to second my nomination of 
Danny (when I heard from him this morning agreeing to be a second, 
however, he indicated he was on his way to Korea. So you might have 
trouble reaching him in the next week or so). 

If you have any questions let me know. Hope you are fine. I’ll send 
you a more chatty email later. By the way, any chance you’ll be in 
Texas for our conference this September? Take care and be well. 
Cheers, Bill 

William J. Morgan 
Professor, Sport Studies, Cultural Studies 
449 Larkins 
The Ohio State University 
Columbus, Ohio 43210 

morgan.523@osu.edu 
(614) 292-0472 



From: 

Sent: 

To: 

Subject: 

Terry Roberts <Terence.Roberts@vu.edu.au> 

Tuesday, July 13, 2004 9:08 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

[Fwd: Fwd: Re: nominations and elections] 

........ Original Message ........ 
Subject: Fwd: Re: nominations and elections 
Date: Tue, 22 Jun 2004 16:12:56 -0400 
From: rskl <rskl@psu.edu> 
To: Terence.Roberts@vu.edu.au 

Hi Terry: 

In case you did not get my e-mail forwarded from Bill, this is my second 
of 
Danny’s nomination. 

Hope all is well. See you in Texas!!!! We haven’t had one of our late 
night discussions for a few years. We’re overdue. 

Scott 



From: 

Sent: 

To: 

Subject: 

Sharon Stoll <sstoll@uidaho.edu> 

Tuesday, July 27, 2004 4:01 PM 

SportPhil - Email group of lAPS members <sportphil@lists.dmu.ac.uk> 

[sportphil] lAPS July Newsletter online 

IAPS July 2004 Newsletter is online at: 

~ :/9’~, ww. eddic, mdaho, edt~iia~ 

Please note all important information for our conference at Fort Worth, September 16-19, 2004. 

Any problems with the newsletter, holler at me. 

SKS 

You are currently subscribed to sportphil as: jmboxill@email.unc.edu 
To unsubscribe send a blank email to leave-sportphil-369F@lists.dmu.ac.uk 
To post to the group, send to: sportphil@dmu.ac.uk 



From: 

Sent: 

To: 

Subject: 

Sharon Stoll <sstoll@UIDAHO.EDU> 

Wednesday, August 4, 2004 11:02 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Re: agenda for meeting 

I think the sessions have been mapped out, for I got something from Heather Reid that I was giving my paper on sunday morning... 
The late afternoon meeting for the executive board would be great for me...as probably for everyone else from the US 

SKS 

..... Original Message ..... 
From: Jan Boxill <jmboxill@email.unc.edu> 
Date: Tuesday, August 3, 2004 12:39 pm 
Subject: Re: agenda for meeting 

I have an original set up that Spencer sent back in April. It is 
the 
latest I have. 
Since Bernard Suits has pulled out, I still don’t have a 
replacement. I 
am working on trying to get Angela Schneider. 
On this schedule The Executive meeting is on Thursday morning, and 
the 
Full meeting is on Saturday the 18th at 11:30. However, one of 
the 
executive committee members has requested we hold the exec meeting 
on 

Thursday late afternoon or evening due to travel plans. One thing 
we 

could do is have the keynote, then some afternoon sessions, end 
them at 
5:30. Have the executive meeting from 5:30-7, allowing free time 
for others. 

Heather, Have all the people been notified that they will be 
presenting 
papers? What it seems is that the scheduling of the specific 
papers/session times hasn’t been done, and that is what needs to 
be done 
asap. I did this for last year’s conference, as the conference 
organizer. If you need I can do it again. I just need all the 
presenters 
and their rifles. However, Spencer, if you have a research or 
administrative assistant who can do this easily that would be 
fine. I 
am going on vacation from Aug 7 to 15, and will not have access to 
email 
at all during that time. So if you want me to do it, I need all 
the info 
tomorrow. 

Jan 



From: 

Sent: 

To: 

Subject: 

Attach: 

Heather Reid < ~morningside.edu> 

Friday, August 27, 2004 5:38 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
program 

schedule.doc 

>Jan, 

I’m finally getting the program settled, attached find the latest 
version. Some people had requested a later start on Thursday and with 
cancellations I was able to move things later, including the executive 
meeting (1 PM). I need a title from both you and Angela Schneider, also 
I’d like to have Angela’s email so I can send her the full program. Let me 
know what you think, 

Heather 

Dr. Heather L. Reid 
Associate Professor of Philosophy 

Morningside College 

1501 Morningside Avenue 

Sioux City, Iowa 51106 

tel. (712) 274-5374 

fax. (712) 274-5101 



From: 

Sent: 

To: 

Subject: 

SHERIDAN, Heather <hsheridan@glos.ac.uk> 

Monday, September 6, 2004 12:51 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
RE: iaps exec mtg agenda 

hi jan 

could you just clarify please that any expenses for the keynotes will be paid for by the conference organiser ie the costs of keynotes 
have already been built into the registration fee set by spencer, i think that’s what the exec agreed in the new year - expenses for 
keynotes have never been paid out of the IAPS account, and spencer was made aware of that too. 

i can do the plaques if you would rather not. i will just need to know exactly what you want put on them. 

thanks v much, 
heather 

..... Original Message ..... 
From: Jan Boxill [ emaiLunc.ed~] 
Sent: 06 September 2004 15:27 
To: SHERIDAN, Heather 
Subject: Re: iaps exec mtg agenda 

Hi Heather, 

Thanks, I will try to get an agenda set and sent to everyone. 
I didn’t think I was dealing with the plaques, but now that I look back 
on the emails I guess that’s right. I’ll be able to get it done this 
week, I’m sure. 
One more thing: Angela’s flight is a lot more than I expected it would 
be. I said we would cover it, but I guess I should have said we’d cover 
her room. I’ll contact here today. 

Jan 



From: 

Sent: 

To: 

Subject: 

SHERIDAN, Heather <hsheridan@glos.ac.uk> 

Sunday, September 26, 2004 11:01 AM 

SportPhil - Email group of lAPS members <sportphil@lists.dmu.ac.uk> 

[sportphil] News from ICSSPE 

> News from ICSSPE below. 
> 

> Bw, 

> Heather 
> 

> 

> * International Year for Sport and Physical Education (IYSPE 2005) 
> o The United Nations General Assembly has declared 2005 the International Year for Sport and Physical Education 
(IYSPE 2005) 
> o    For IYSPE funding possibilities please look at ~:,~/wwwxm or or~i and or~anddev.org 
> 
> * Upcoming ICSSPE conferences 
> o 2nd World Summit on Physical Education, 2005, Beijing, China. Letter with more details to follow from ICSSPE. I 
will pass that on to you when I receive further info. 
> 
>       o International Forum: Sports And Development - Economy, Culture, Ethics, February 13th - 15th ,2005, Bad Boll, 
Germany. For further info contact Volker Steinbrecher at Gabriele.barnhill@ev-akademie-boll.de 
> 
>* Access code 
> o PIN code for the members> ’> area on the ICSSPE website ht~p:i!www.icss~ (includes ICSSPE Bulletin) is: 
pess04 
> 

> 

> 

> 

> Dr Heather Sheridan 
> ~:Iiwww.chelt.ac.uk/lsmi 
> hllp:i/w~w.glos.ac, t~lcilsrt~/coNeN.asp?sid= 11 
> 

> Research Fellow 
> Centre for Ethics, Equity & Sport (CEES) 
> University of Gloucestershire 
> Oxstalls Campus 
> Oxstalls Lane 
> Gloucester 
> GL2 9HW 
> 

> tel: + 44 (0)1452 876642 
> fax: + 44 (0)1452 876648 
> email: hsheridan@glos.ac.uk 
> 

> 

You are currently subscribed to sportphil as: jmboxill@email.unc.edu 
To unsubscribe send a blank email to leave-sportphil-369F@lists.dmu.ac.uk 
To post to the group, send to: sportphil@dmu.ac.uk 



From: 

Sent: 

To: 

Subject: 

Attach: 

Shu-Tung Lai <lai9856@uidaho.edu> 

Monday, October 4, 2004 12:45 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Greetings and pictures from Shu-Tung (IAPA) 

Jan Boxill, the president.jpg; Jan and Shu-Tung.jpg 

Dear President Jan, 

First of all, congratulations to you for being elected as the president of IAPS. 

How are you doing? How was your flight back to North Carolina? Hope everything is good for you and your family. 

It was really great to have one hour to chat with you on our way back from the ranch to the hotel. I was so enjoyable in the 
conversation that I felt one hour like ten minutes and gone quickly. In addition, thank you very much for your generosity and 
friendship to give me your book and hat. I really really appreciate it. Besides, I like the speech you delivered as the president of IAPS. 
You did very well both in the contents and in the speech skills. Your intonation and body demeanor impressed me deeply. 

I am doing well so far. One exam and an essay for the class "Sociological Theory" were held on the week after IAPS conference. It 
kept me a little busy. Please forgive me for being so late to write this email that should be sent earlier. 

I have prepared a purse and a bag to give you. Before sending them out, I want to make sure your address. "Department of Philosophy, 
Chapel Hill, NC 27599-3125" is the correct address, right? 

Attached are the pictures. Look your shining face! 

Wish you a good weekday ! 

Shu-Tung Lai 







From: 

Sent: 

To: 

Subject: 

Danny Rosenberg <danny.rosenberg@brocku.ca> 

Monday, November 1, 2004 1:48 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Re: lAPS Questions 

Hello Jan, 

How are you? I guess I am not offto a good start as the IAPS conference 
chair. I am not in my office on Fridays and just opened Sharon Stoll’s 
friendly reminder about submitting information to her to post in the next 
newsletter. I suppose had I attended the Fort Worth meeting I would have 
been better informed. I exhausted my conference travel funds attending the 
Pre-Olympic Congress in Greece. As it is, here are a couple of questions 
that might help me draft a call for papers in the next day or two and send 
it to Sharon. Where and when will the 2005 IAPS conference be held? Is 
there a conference site convener? I’ll start with just these questions. By 
my reckoning Claudia Pawlenka, Deb Vossen and I will make up this year’s 
program committee. I will stay with the general deadlines established in 
previous years. I’ll send you a draft of the call for papers and I’ll 
inform Claudia and Deb about their membership on the program committee 
before forwarding the information to Sharon. 

I am sure I’ll have more questions. If you have any other information to 
pass along to me at this stage, please do so. Again, I apologize for not 
being on top of things better. I look forward to working with you and the 
rest of the executive council. 

All the best, Danny 

Danny Rosenberg, Ph.D. 
Chair and Associate Professor 
Department of Physical Education and Kinesiology 
Faculty of Applied Health Sciences 
Brock University 
St. Catharines, Ontario, Canada L2S 3A1 
Tel: +905-688-5550, ext. 4289 
Fax: +905-688-8364 
E-mail: danny.rosenberg@brocku.ca 
h~ ~p : iiw ww.pec.b rock u. cai de ptpl~y sed 



From: 

Sent: 

To: 

Subject: 

Dennis Hemphill <Dennis.Hemphill@vu.edu.au> 

Tuesday, July 27, 2004 8:47 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

IAPS 2006 

Jan, 

Thank you for addressing the issue of the Melbourne site for the 2006 
IAPS Conference, but I just want to clarify one thing. In the IAPS 
Newsletter the wording ("Dennis Hemphill requested that we seek a formal 
endorsement for hosting the conference in Melbourne, Australia in 
conjunction with the Commonwealth International Sport Conference 
(CISC), which will run prior to the Commonwealth Games. The Executive 
Committee recommended we go ahead with this because the logistics and 
marketing needed to begin this summer for such a large event") seems to 
suggest that the IAPS membership needs to endorse the recommendation of 
the Committee. If this is so, will that occur at the Fort Worth 
conference? If not, I would like to go ahead and confirm IAPS’s 
involvement with CISC. 

Cheers. 

Dennis 



From: 

Sent: 

To: 

Subject: 

Danny Rosenberg <danny.rosenberg@brocku.ca> 

Tuesday, November 2, 2004 11:59 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Fwd: Re: 2005 lAPS Conference Location and Dates 

Hello Jan, 

I just received this timely and positive note from Cesar. Will the Executive Council have to ratify the location and 
dates before getting the word out to the membership? I also received an e-mail from Sharon who thinks we should put 
out a call for papers announcement just to get people thinking about next year, even though the site and dates have not 
been formally confirmed. Let me know what the next step is and whether or not I should contact Ivo Jirasek and 
introduce myself. 

Thanks, Danny 

From: crtorres@brockport.edu 
Date: Tue, 02 Nov 2004 11:39:22-0500 
Subject: Re: 2005 lAPS Conference 
To: danny.rosenberg@brocku.ca, crtorres@brockport.edu 
X-Mailer: Sun Java(tm) System Messenger Express 6.1 HotFix 0.01 (built Jun 24 
2004) 

X-Accept-Language: en 
Priority: normal 
X-Spare-Status: No, hits=-2.9 required=8.0 tests=BAYES_00,HTML 70 80, 

HTML_MES S AGE,HTML_MIME_NO_HTML_TAG,MIME_HTML_ONLY,NO_REAL_NAME, 
RCVD IN SORBS autoleam=no version=2.63-brock-0.4 

X-Spam-Checker-Version: SpamAssassin 2.63-brock-0.4 (2004-01-11) on 
postal.ac.BrockU.CA 

Date: Mon, 01 Nov 2004 16:04:22 -0500<?xml:namespace prefix = o ns = "um:schemas-microsoft- 
com:office:office"/> 

From: Danny Rosenberg <danny.rosenberg@brocku. ca> 

Subject: Re: 2005 lAPS Conference 

Hello Danny, 

Good to hear from you. lAPS went really well this year, there were lots of exciting and stimulating 
papers. And as usual the social ambiance was great. Thanks for your words regarding my work. 

Regarding next yeari-s conference, your e-mail could not come at a better time! I received confirmation 
of the location and dates last night. The conference will be hosted at Palacky University in Olomouc, 
Czech Republic from September 15-18, 2005. The local site convener is Ivo Jir¢sek, 
jirasek@f~kxaw.upoLcz I encourage you to contact him. I think that we have to support Ivo in any way we 
Can. 



I hope everything is well with you. Best, 

Cesar 

Hello Cesar, 

How are you? Did you attend the lAPS conference in Fort Worth? I was unable to be there, but I heard it 
was a great conference. I saw you had a publication in a recent sport history journal, excellent work! 
Anyway, I need to get a call of papers notice to Sharon Stoll because I am this year’s conference chair. I 
contacted Jan Boxill who suggested I reach you to learn the latest information about next year’s meeting 
in Prague and who the local site convener is. Have the location and dates been confirmed? Any current 
information you can give me would be great. 

Thanks so much and I hope all is well, Danny 



From: 

Sent: 

To: 

Subject: 

Attach: 

Danny Rosenberg <danny.rosenberg@brocku.ca> 

Wednesday, November 10, 2004 2:24 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Fwd: Re: 2005 lAPS Conference 

mapka ubytovfini.jpg; poihlfika anglicky.doc; text na web anglicky.doc; ubytovfini.doc 

Hello Jan, 

Here is some correspondence between me and Ivo and the attachments he has 
developed with some general information, accommodation information, and the 
registration form. I’ve looked it over and it seems complete and quite a 
good plan. Can you please check to make sure nothing is missing? I 
suggested Ivo send the material to Sharon to be posted on our website. I 
also heard from Heather Sheridan and she had some suggestions for sending 
out our call for papers to other websites. I’ll follow up on that. Ivo has 
asked about keynote speaker(s) and how that is determined. What is the 
protocol? Are there any other standard meetings that need to be arranged 
other than the Executive Cotmcil and the General Business meetings? Things 
are started to take shape and I think the venue will be very interesting. 

Hear from you soon, Danny 

>From: "Ivo Jirfisek" <jirasek@ftknw.upol.cz> 
>To: Danny Rosenberg <danny.rosenberg@brocku.ca> 
>Date: Wed, 10 Nov 2004 17:38:00 +0100 
>Subject: Re: 2005 IAPS Conference 
>Reply-to: jirasek@flknw.upol.cz 
>Priority: normal 
>X-mailer: Pegasus Mail for Windows (v4.12aCS) 
> 
>Hello Dany, 
> 
>I’m trying to send the materials about conference (on web) once again. 
>Is it O.K. now? 
>Ivo 
> 

>Dne 8 Nov 2004 v 13:30, Danny Rosenberg napsal(a): 
> 

> > Hello Ivo, 
>> 
> > Thank you for your reply and for working on the conference website 
> already. 
> > You ask some very good questions. As for the keynote speaker, I’m not sure 
> > who makes that selection and how it is done. I will ask Jan. As for the 
> > schedule of sections and their timing (the program), I believe we will 
> have 
> > to work together on that together, along with the Program Committee. Much 
> > depends on the number of papers, how many lecture rooms are available, 
> > social activities, and the way the program has been organized in the past. 
> > If the conference begins on Thursday, September 15, usually the President 
> > will call an Executive Council meeting earlier that day and a reception 
> > will follow that evening, perhaps with a keynote address. The main 
> > conference days are usually Friday and Saturday, with a banquet Saturday 
> > evening with perhaps another keynote speaker. If there is a need, a few 
> > more papers may be scheduled Stmday morning, with the conference ending by 
> > noon. There needs to be an Annual General Business meeting scheduled as 
> > well. The Program Committee will review and accept abstracts and assemble 
> > them so the themes are coordinated and to accommodate any special 
> requests. 
> > You will be informed of these developments. 
>> 



> Yes, you and I will be in contact quite a bit over the year and I’m sure 
> we’ll each have lots of questions. By the way, for those flying from other 
> countries, how do they get to Olomouc? And what kind of accommodations are 
> there in Olomouc? Will the conference be at the University? You might also 
> be thinking about how much will the registration fee be based on the local 
> costs. I’m sure all this information will be in your website. 

>> 
> Good to hear from you and I look forward to our next correspondence, Danny 

>> 

>> 

>> 

> At 02:56 AM 11/5/2004, you wrote: 
> >Hello Dany, 

>>> 
> >thanks a lot for your information. 
> >Now I’m finishing the text for web site about conference and I will send 
> >it to you next week. 

>>> 
> >I have just this question (for now): 
> >- Who chooses key note speaker? You, or me? 
> >- Will you give me the schedule of sections and their timing, or not? 
> >You will just choose abstracts (accept or reject), or assemble them as 
> >well? 

>>> 
> >I’m sure we will be in contact this year. 
> >See you in September in Olomouc! 
> >Ivo 

>>> 
> >Dne 2 Nov 2004 v 16:36, Danny Rosenberg napsal(a): 

>>> 
> > > Hello Ivo, 

>>>> 

> > > I wanted to introduce myself to you. First of all, I want to thank 
you for 
> > > offering to host the International Association for the Philosophy 
of Sport 
> > > conference in 2005. Everyone is looking forward to visiting your 
city and 
> > > university. I am sure it will be a great conference. 

>>>> 

> > > I am this year’s conference chair and the program committee also 
includes 
> > > Claudia Pawlenka and Deb Vossen. Sharon Stoll (the newsletter 
editor) just 
> > > put the first call for papers announcement on the IAPS website. The 
> > program 
> > > committee will review and approve the submitted abstracts and work 
with 
> > you 
> > > on scheduling the final program. You will also have to gather lots of 
> > local 
> > > information in terms of transportation, accommodations, site-seeing, 
> > > booking rooms for the conference, audio-visual equipment, the banquet 
> > > dinner, etc. We will need to develop a registration form and fees 
as well. 
> > > This is a long process, but it is always good to start early. 

>>>> 

> > > If you have any questions or want to share some ideas, please contact 
>>>me.I 

> > > look forward to working with you. 
>>>> 

> > > All the best, Danny 





Registration Form 
33rd Annual Meeting of the International Association for the Philosophy of Sport 

15th -- 18th September 2005 

hosted by the Faculty of Physical Culture 
at Palacl@ University Olomouc 

Czech Republic 

Registration Form 

Delegate Details: 

Title .......... First Name ........................... Last Name ............................................... 

Institution/Organisation ....................................................................................................... 

Address ....................................................................................................... 

.................................................................................................. Postcode .......................... 

Telephone ....................................... Email .............................................................. 

As to the accompanying program in Prague, I will 
[] participate (and my flight arrives on the 13th of September at 

approximately ..... o’clock) 
[] not participate 

As to transportation from Prague to Olomouc on the 15th of September and back (18.9.) 
[] I am interested in travelling with the group (the exact time is yet to be 

specified) 
[] I will arrange my own transportation by myself 

I am interested in being helped with the arrangement of accommodation 
[] YES 
[] NO 

I request lunches and suppers in the university dining facility 
[] YES (I will pay at the registration desk) 
[] NO (I will make my own dining arrangements) 

I have special dietary needs (vegetarian food, allergy to nuts, etc.) 
[] YES (please specify) 
[] NO 

The conference fee (including the conference itself, the accompanying program, 
refreshments and the publication of contributions) 

in the amount of 4000 Czech crowns (to be paid before the 30th of June, 2005) 
(student 1500 Czech crowns) 
in the amount of 4500 Czech crowns (if paid after the 30th of June 2005) 
(student 2000 Czech crowns) 

The fee for the accompanying program in Prague in the amount of 3000 Czech crowns 



The fee for the banquet in the amount of 750 Czech crowns 

I will pay the fee: 
[] by transfer to Account Number:a~ 
[] I will send a check by mail/post to the following address:1~ 
[] I will send cash to the following address:1~ 

a~ Bank information: 
bank address: Komer(ni banka Olomouc, T~. Svobody 14, 772 00 Olomouc, Czech Republic 
accotmt number 19-1096330227/0100 variable symbol.: 99510491 
IBAN: CZ 090 100 000 019 109 633 0227 
SWIFT: KOMBCZPPxxx 

For identification of your payment, it is always necessary to give the variable symbol! 

Please return completed form : 

Ing. Bc. Aleg Marousek 
FTK UP Olomouc 
T~. Miru 115771 11 Olomouc 
Czech Republic 
marousek@flknw, upol. cz 



lAPS for the first time in Central Europe: 

the Czech Republic 

The 33rd annual conference oflAPS will take place from the 15th to the 18th of September 
2005 at the Faculty of Physical Culture of Palaclo) University in Olomouc in the Czech 
Republic. 

We assume that for many of you this year’s lAPS conference could be your first contact with 
the Czech Republic. Before you experience your first "culture shock" while getting to know a 
small country in Central Europe, please know that our currency is the Czech crown, with an 
exchange rate varying, at the present time, from 31 to a Euro, 45 to the British pound and 25 
per US dollar. And in order that you should begin to get used to our local conditions, all 
further information of a financial character will be given in just that very currency: the 
conference fee (including, in addition to the usual meetings, also an accompanying program 
of activities and a publication of contributions) makes up 4000 Czech crowns, while the 
evening gala banquet costs 750 Czech crowns. 

Olomouc (a town with more than 120 000 inhabitants) lies in the central part of Moravia (250 
km East of Prague). It is one of the important cultural centers of central Europe, a historic 
medieval town with a significant cultural, educational and economic position in this part of 
the republic (after Prague our town is the second largest reservation of historical architecture 
- not only from the Middle Ages - following Prague). 

The university in Olomouc (http://www.upol.cz/UP_En!) was founded in the year 1573 (it is 
the second oldest university in the country following Charles’ University in Prague) and, after 
the second world war, was renewed under its present name in honor of our significant 
historian Frantigek Palaclo). The Faculty of Physical Culture is its newest Faculty (founded in 
September of 1990). Its instructional program is focussed on physical education, recreation 
and leisure studies, applied physical education (for people with special needs) and 
physiotherapy. 

It would certainly be a pity, if you come by plane to the center of Europe, to pass by the 
opportunity to also see our capitol city Prague. We therefore offer you the chance to come 
earlier, on the 13th of September, for a tour of our capitol city. This nontraditionally 
organized program, including two ovemights, costs 3000 Czech crowns. We request that you 
let us know as soon as possible (by using the enclosed form) whether or not you wish to take 
advantage of our offer(and exactly when we should wait for you at the airport) to see Prague 
with us (not only for the purpose of arranging the ovemights). On the 15th of September, we 
are organizing transportation for the whole group from Prague to Olomouc (and back again 
once the conference is over). If you want to come only for the conference (arrival on the 15th 
of September), please do not forget that you will have to transport yourself from the airport to 
the Prague train station (if you need advice on how to do this, feel free to contact us and we 
will explain it to you), where you can join us and ride with the group (of participants in the 
tour of Prague) to Olomouc. You will be notified of the exact time of our departure from 
Prague to Olomouc. 
http ://www.j izdnirady, cz/JRCis, asp ?tt=c&cl=E5). 



We would like to introduce one new item to the traditional meetings of lAPS, and that is an 
accompanying program concurrent with the meetings. If one of the classic themes of the 
philosophy of sport is play and so we would like to invite you into a gaming environment, 
which will be a part of all the rooms in which our meetings will take place, making our 
coffee-breaks more lively and filling our free evenings. We trust that you will also find 
enough time for getting to know the town of Olomouc and our university as a whole. The 
efforts of the Experiential pedagogues at our Faculty are rather lively. We will endeavor to 
make this year’s meeting of the lAPS in Olomouc, the Czech Republic an experience which 
every visitor will recall with fondness for many years to come. 

Please make your accommodation arrangements in Olomouc as soon as possible. We 
recommend hotels within the town as from there it is easy to get to our Faculty, where all 
meetings will take place, by using the tram. There is a map and information about some of the 
hotels in the enclosed attachment. (Enclosures 1 and 2). If you are interested, we can help you 
in your commtmication with your chosen hotel or with finding some other form or place of 
accommodation. 

To help us in arranging all the necessary details, please answer all the questions in the 
following form (enclosure 3) 

Ivo Jirfisek 
j rasek@ftknw, upol. cz 

Aleg Marousek 

marousek@ftknw.upol, cz 



Hotel FLORA *** 
htt p://www, h ot e l-fl ora. cz 
No. 1 -on the map 

DvoulOEkov~ 

osoba 

DvoulOEkov~ 

JednolOEkov~ 

DvoulOEkov~ 
osoba 

Cenik ubytov~ni 
typu SUV 1 

typu SUV 

typu SUP 
typu SUP 1 

typu SUP 

typu LUX 
typu LUX 1 

DvoulfiEkov~ typu LUX 

Jednolfi~kov3~ typu DB 

DvoulfiEkov3~ typu DB 1 osoba 

DvoulfiEkov3~ typu DB 

TfilfiEkov3~ typu DB 

2700,- Ke 

3200,- Ke 

2300,- Ke 

2800,- Ke 

2900,- Ke 

1700,-Ke 

2200,-Ke 

2300,-Ke 

900,-Ke 

1300,-Ke 

1400,-Ke 

1900,-Ke 

2. Hotel Hesperia*** 
htt p://hotel-hesperia, cz/ 
No. 2 - facility is located off the 

map 

Cenik ubytov~ni 

SGL 

DBL 

TPL 

APT 

1 200 Ke 

1 800 Ke 

2 200 Ke 

3 400 Ke 

Hotel Sigma*** 
htt p://www.sig mahotel, cz/ 
No. 3 - facility is located off the 

map 

Cenik ubytov~ni 

Standardni pokoj 

1 osoba 

2 osoby 

Apartm~ 

1 osoba 

2 osoby 

550,-K~ 

900,-K~ 

950,-K~ 

1400,-K~ 



Hotel Gemo**** 
http://www, hotel-gemo, cz/ 

No. 4 - on the [nap 

Cenik ubytov~ni 
Jednol~2kov£ 5 x 

DvoulQ2kov£ s.u. 

DvoulQ2kov£ 22 x 

Dvoul~2kov£ LUX s.u. 

Dvoul~2kov£ LUX 4 x 

Apartm~ 2 x 

1.718,- K~ 

1.858,- K~ 

2.393,- K~ 

2.208,-K~ 

2.743,- K~ 

3.583,-K~ 

Hotel Gbl*** 
http : //www. hot el . gol. ¢z/ 

No. 5- on the map 

Cenik ubytov~ni 
DvoulQ2kov~ pokoj 780,- K~ 
DvoulQ2kov6 apartm~ 1.000,- K8 
T~ilQ2kov£ pokoj 1.200,- K8 

Nadstandardni pokoj 1.200,- K8 

Hotel Han~ck~ dvt~r *** 
http://www, hanacky-dvur, cz/ 

No. 6 - facility is located off the 
map 

Cenik ubytov~ni 
Jednol~2kov~ pokoj 1.100,- K~ 
Dvoul~2kov~ pokoj 1.500,- K~ 

T~il~kov~ pokoj 1.900,- K~ 



International Association for the Philosophy of Sport 
2005 CONFERENCE 

Call for Papers 

Jan Boxill, President 

The International Association for the Philosophy of Sport invites the submission of 
abstracts to be considered for presentation at the 2005 IAPS meeting. The conference will 

be held at Palacky University in Olomouc, Czech Republic on September 15-18, 2005. 

Abstracts are welcome on any area of philosophy of sport, including metaphysics, 
epistemology, aesthetics and ethics, and from any theoretical approach, including analytic 
philosophy and critical theory. In addition to abstracts for papers, proposals for round 
table and panel discussions, including a tentative list of participants, are also welcome 
and should follow the same format as paper abstracts. 

Abstracts should be 300-500 words long and must be received by April 1, 2005. The 
preferred mode of submission is by e-mail. Please send your abstract as an attachment, 
preferably in Word. Contributors who do not have access to e-mail should feel free to 
send a hard copy instead. 

Please submit e-mail copies of abstracts to the Conference Chair at: 
danny, rosenberg@brocku, ca 

Please send hard copies (only if e-mail is not available) to: 

Danny Rosenberg 
Department of Physical Education and Kinesiology 
Brock University 

St. Catharines, Ontario 
CANADA L2S 3A1 

FAX: +905-688-8364 

Abstracts will be reviewed by a Program Committee of three peers in IAPS. Contributors 
will be notified about the acceptance or rejection of their abstracts by May 15, 2005. 

Additional information and details about the 2005 IAPS conference may be found at: 
http ://www.iap s.net 



lAPS for the first time in Central Europe: 

the Czech Republic 

The 33rd annual conference oflAPS will take place from the 15th to the 18th of September 
2005 at the Faculty of Physical Culture of Palaclo) University in Olomouc in the Czech 
Republic. 

We assume that for many of you this year’s lAPS conference could be your first contact with 
the Czech Republic. Before you experience your first "culture shock" while getting to know a 
small country in Central Europe, please know that our currency is the Czech crown, with an 
exchange rate varying, at the present time, from 31 to a Euro, 45 to the British pound and 25 
per US dollar. And in order that you should begin to get used to our local conditions, all 
further information of a financial character will be given in just that very currency: the 
conference fee (including, in addition to the usual meetings, also an accompanying program 
of activities and a publication of contributions) makes up 4000 Czech crowns, while the 
evening gala banquet costs 750 Czech crowns. 

Olomouc (a town with more than 120 000 inhabitants) lies in the central part of Moravia (250 
km East of Prague). It is one of the important cultural centers of central Europe, a historic 
medieval town with a significant cultural, educational and economic position in this part of 
the republic (after Prague our town is the second largest reservation of historical architecture 
- not only from the Middle Ages - following Prague). 

The university in Olomouc (http://www.upol.cz/UP_En!) was founded in the year 1573 (it is 
the second oldest university in the country following Charles’ University in Prague) and, after 
the second world war, was renewed under its present name in honor of our significant 
historian Frantigek Palaclo). The Faculty of Physical Culture is its newest Faculty (founded in 
September of 1990). Its instructional program is focussed on physical education, recreation 
and leisure studies, applied physical education (for people with special needs) and 
physiotherapy. 

It would certainly be a pity, if you come by plane to the center of Europe, to pass by the 
opportunity to also see our capitol city Prague. We therefore offer you the chance to come 
earlier, on the 13th of September, for a tour of our capitol city. This nontraditionally 
organized program, including two ovemights, costs 3000 Czech crowns. We request that you 
let us know as soon as possible (by using the enclosed form) whether or not you wish to take 
advantage of our offer(and exactly when we should wait for you at the airport) to see Prague 
with us (not only for the purpose of arranging the ovemights). On the 15th of September, we 
are organizing transportation for the whole group from Prague to Olomouc (and back again 
once the conference is over). If you want to come only for the conference (arrival on the 15th 
of September), please do not forget that you will have to transport yourself from the airport to 
the Prague train station (if you need advice on how to do this, feel free to contact us and we 
will explain it to you), where you can join us and ride with the group (of participants in the 
tour of Prague) to Olomouc. You will be notified of the exact time of our departure from 
Prague to Olomouc. 
http ://www.j izdnirady, cz/JRCis, asp ?tt=c&cl=E5). 



We would like to introduce one new item to the traditional meetings of lAPS, and that is an 
accompanying program concurrent with the meetings. If one of the classic themes of the 
philosophy of sport is play and so we would like to invite you into a gaming environment, 
which will be a part of all the rooms in which our meetings will take place, making our 
coffee-breaks more lively and filling our free evenings. We trust that you will also find 
enough time for getting to know the town of Olomouc and our university as a whole. The 
efforts of the Experiential pedagogues at our Faculty are rather lively. We will endeavor to 
make this year’s meeting of the lAPS in Olomouc, the Czech Republic an experience which 
every visitor will recall with fondness for many years to come. 

Please make your accommodation arrangements in Olomouc as soon as possible. We 
recommend hotels within the town as from there it is easy to get to our Faculty, where all 
meetings will take place, by using the tram. There is a map and information about some of the 
hotels in the enclosed attachment. (Enclosures 1 and 2). If you are interested, we can help you 
in your commtmication with your chosen hotel or with finding some other form or place of 
accommodation. 

To help us in arranging all the necessary details, please answer all the questions in the 
following form (enclosure 3) 

Ivo Jirfisek 
j rasek@ftknw, upol. cz 

Aleg Marousek 

marousek@ftknw.upol, cz 



Registration Form 
33rd Annual Meeting of the International Association for the Philosophy of Sport 

15th -- 18th September 2005 

hosted by the Faculty of Physical Culture 
at Palacl@ University Olomouc 

Czech Republic 

Registration Form 

Delegate Details: 

Title .......... First Name ........................... Last Name ............................................... 

Institution/Organisation ....................................................................................................... 

Address ....................................................................................................... 

.................................................................................................. Postcode .......................... 

Telephone ....................................... Email .............................................................. 

As to the accompanying program in Prague, I will 
[] participate (and my flight arrives on the 13th of September at 

approximately ..... o’clock) 
[] not participate 

As to transportation from Prague to Olomouc on the 15th of September and back (18.9.) 
[] I am interested in travelling with the group (the exact time is yet to be 

specified) 
[] I will arrange my own transportation by myself 

I am interested in being helped with the arrangement of accommodation 
[] YES 
[] NO 

I request lunches and suppers in the university dining facility 
[] YES (I will pay at the registration desk) 
[] NO (I will make my own dining arrangements) 

I have special dietary needs (vegetarian food, allergy to nuts, etc.) 
[] YES (please specify) 
[] NO 

The conference fee (including the conference itself, the accompanying program, 
refreshments and the publication of contributions) 

in the amount of 4000 Czech crowns (to be paid before the 1st of April, 2005) 
(student 1500 Czech crowns) 
in the amount of 4500 Czech crowns (if paid after the 1 st of April 2005) 
(student 2000 Czech crowns) 
final version of abstracts are due 1st of April 2005 

The fee for the accompanying program in Prague in the amount of 3000 Czech crowns 



The fee for the banquet in the amount of 750 Czech crowns 

I will pay the fee: 
[] by transfer to Account Number:a~ 
[] I will send a check by mail/post to the following address:1~ 
[] I will send cash to the following address:1~ 

a~ Bank information: 
bank address: Komer(ni banka Olomouc, T~. Svobody 14, 772 00 Olomouc, Czech Republic 
accotmt number 19-1096330227/0100 variable symbol.: 99510491 
IBAN: CZ 090 100 000 019 109 633 0227 
SWIFT: KOMBCZPPxxx 

For identification of your payment, it is always necessary to give the variable symbol! 

Please return completed form : 

Ing. Bc. Aleg Marousek 
FTK UP Olomouc 
T~. Miru 115771 11 Olomouc 
Czech Republic 
marousek@flknw, upol. cz 



Hotel FLORA *** 
htt p://www, h ot e l-fl ora. cz 
No. 1 -on the map 

DvoulOEkov~ 

osoba 

DvoulOEkov~ 

JednolOEkov~ 

DvoulOEkov~ 
osoba 

Cenik ubytov~ni 
typu SUV 1 

typu SUV 

typu SUP 
typu SUP 1 

typu SUP 

typu LUX 
typu LUX 1 

DvoulfiEkov~ typu LUX 

Jednolfi~kov3~ typu DB 

DvoulfiEkov3~ typu DB 1 osoba 

DvoulfiEkov3~ typu DB 

TfilfiEkov3~ typu DB 

2700,- Ke 

3200,- Ke 

2300,- Ke 

2800,- Ke 

2900,- Ke 

1700,-Ke 

2200,-Ke 

2300,-Ke 

900,-Ke 

1300,-Ke 

1400,-Ke 

1900,-Ke 

2. Hotel Hesperia*** 
htt p://hotel-hesperia, cz/ 
No. 2 - facility is located off the 

map 

Cenik ubytov~ni 

SGL 

DBL 

TPL 

APT 

1 200 Ke 

1 800 Ke 

2 200 Ke 

3 400 Ke 

Hotel Sigma*** 
htt p://www.sig mahotel, cz/ 
No. 3 - facility is located off the 

map 

Cenik ubytov~ni 

Standardni pokoj 

1 osoba 

2 osoby 

Apartm~ 

1 osoba 

2 osoby 

550,-K~ 

900,-K~ 

950,-K~ 

1400,-K~ 



Hotel Gemo**** 
http://www, hotel-gemo, cz/ 

No. 4 - on the [nap 

Cenik ubytov~ni 
Jednol~2kov£ 5 x 

DvoulQ2kov£ s.u. 

DvoulQ2kov£ 22 x 

Dvoul~2kov£ LUX s.u. 

Dvoul~2kov£ LUX 4 x 

Apartm~ 2 x 

1.718,- K~ 

1.858,- K~ 

2.393,- K~ 

2.208,-K~ 

2.743,- K~ 

3.583,-K~ 

Hotel Gbl*** 
http : //www. hot el . gol. ¢z/ 

No. 5- on the map 

Cenik ubytov~ni 
DvoulQ2kov~ pokoj 780,- K~ 
DvoulQ2kov6 apartm~ 1.000,- K8 
T~ilQ2kov£ pokoj 1.200,- K8 

Nadstandardni pokoj 1.200,- K8 

Hotel Han~ck~ dvt~r *** 
http://www, hanacky-dvur, cz/ 

No. 6 - facility is located off the 
map 

Cenik ubytov~ni 
Jednol~2kov~ pokoj 1.100,- K~ 
Dvoul~2kov~ pokoj 1.500,- K~ 

T~il~kov~ pokoj 1.900,- K~ 





From: 

Sent: 

To: 

Subject: 

Andy Miah,                .net> 

Tuesday, January 25, 2005 10:12 AM 

SportPhil - Email group of IAPS members <sportphil@lists.dmu.ac.uk> 

sportphil@dmu.ac.uk 

[sportphil] Further info for IAPS2005 

New, more precise information 

Based on the receipt of repeated requests from many of you for more detailed information, I would like to provide you 
with the following: 

¯ Participants in the accompanying program in Prague will be awaited at the airport on the 13thof September in 
accordance with specific flights about which we will have been informed by that time. 

¯ We know that it is not possible to arrange for flights from all over the world to arrive at the exact same time and 
that is why we will be present starting with the first flight and ending with the last flight with which we expect our 
guests to arrive. 

¯ If, however, you have a choice of flights, the ideal time for landing at the runway in Prague would be about noon. 
¯ Our departure from Prague to Olomouc (without regard to whether or not you intend to participate in the 

accompanying program) will be on the 15th of September at about 11.30 in the morning in a special vehicle which 
will carry only us (and which will,however, be coordinated with public transportation connections). 

¯ Even more precise information will be received by registered participants in personal emails. 
¯ It looks like most of the people might find accommodation in the Hotel Gemo to be suitable http://www.hotel- 

9emo.cz/(No. 4 on the map) in the center of town (where there is, unfortunately, a very limited bed capacity) or in 
the hotel Flora http://www.hotel-flora.cz <http://www.hotel-flora.cz/> (No. 1 on the map) in the park. 

¯ Both hotels have email addresses listed under their internet addresses. 
¯ If you still need more choices of where to stay, please try the following address: http://www.olomouc- 

tourism.cz/index.asp?lng=en&mpos=2&makt=3 &cat=sluzby&page=ubytovani&typ=6 <http://www.olomouc- 
tourism.cz/index.asp?lng=en&amp;mpos=2&amp;makt=3 &amp;cat=sluzby&amp;page=ubytovani&amp;typ=6> 

¯ We expect to depart from Olomouc on the 18th of September and our arrival in Prague is scheduled for 
approximately 5 in the evening. 

¯ If you want to make use of some connection later in the evening or you would like to stay in Prague longer and 
remain there until Monday, that is entirely up to you. 

¯ A useful source of information about accommodation in Prague is the following: http://www.praha.cz/ 

We are looking forward to being in touch with all of you via the registration form and above all to our personal meeting 
with you in September 2005 in Olomouc. 

Ivo Jirfisek 

j irasek@ftknw.upol.cz 

You are currently subscribed to sportphil as: jmboxill@email.unc.edu 
To unsubscribe send a blank email to leave-sportphil-369F@lists.dmu.ac.uk 
To post to the group, send to: sportphil@dmu.ac.uk 



begin:vcard 
n:Stoll;Sharon 
fn:Sharon Stoll 
tel;fax:208 885 5929 
tel;work:208 885-2103 
url:http://www.educ.uidaho.edu.center for ethics 
org:University of Idaho;HPERD 
adr:;;500 Memorial Gymnasium;Moscow;ID ;83844-2429; 
version:2.1 
email;internet:sstoll@uidaho.edu 
title: Director, Center for ETHICS* 
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From: 

Sent: 

To: 

Subject: 

Attach: 

Sharon Stoll <sstoll@uidaho.edu> 

Monday, April 4, 2005 12:42 PM 

SportPhil - Email group of lAPS members <sportphil@lists.dmu.ac.uk> 

[sportphil] Re: lAPS Newsletter 

sstoll.vcf 

Hello: March 2005 Newsletter is online. 

SKS 
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From: 

Sent: 

To: 

Cc: 

Subject: 

Jim Parry <S.J.Parry@leeds.ac.uk> 

Wednesday, April 20, 2005 3:01 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu>; Danny Rosenberg 
<danny.rosenberg@brocku.ca> 

rsimon@hamilton, edu 

RE: 2005 lAPS Distinguished Speaker 

Dear Each, 

I’m in favour of inviting eminent ’outsiders’, and would like to see 
this as a regular slot on the programme. There’s a place in an academic 
gathering (especially in an ’applied’ area such as ours) for 
non-academics who play a leading role in the area - whether or not they 
are actually doing ’philosophical’ work. 

I have attended medical and media ethics conferences where this has 
worked very well, and added fresh dimensions to the event, and to our 
work more generally. 

Jan knows the guy, and has seen him perform - I’d accept her judgement 
on that. 

Best 

Jim 

Dr JimParry Tel: +44 113 343 3272 
School of Philosophy Fax: +44 113 343 3265 
Leeds University 
Leeds LS2 9JT UK Email: s.j.parry@leeds.ac.uk 

V Girginov & J Parry: The Olympic Games Explained 
(Routledge 2005) ISBN 0-415-34604-5 

..... Original Message ..... 
From: Jan Boxill [ ] 
Sent: 19 April 2005 18:06 
To: Danny Rosenberg 
Cc: Jim Parry; rsimon@hamilton.edu 
Subject: Re: 2005 IAPS Distinguished Speaker 

Hi Danny, Jim, and Bob, 

I have just had the opportunity to have Myles Brand (President of the 
NCAA) speak in my EThics in Sports class. In the few minutes I had with 

him, I told him of IAPS and he was quite interested in being included in 

the organization, etc. I was wondering if, since Bob Simon can’t make 
it to the next meetings if we should ask him to give a lecture for us. 
Of course, I’m not sure we have funds to pay for it, and I’d let him 



know that as well. But what do you all think? 

Thanks 

Jan 

Jan Boxill, Ph.D. 
Senior Lecturer and Associate Chair 
Director of Undergraduate Studies 

Departmem of Philosophy 

University of North Carolina 

Chapel Hill, NC 27599-3125 

Phone: 919-962-3317 
Email: j lnboxill@email.unc.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Danny Rosenberg <danny.rosenberg@brocku.ca> 

Wednesday, April 20, 2005 8:17 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
S.J.Parry@leeds.ac.uk; rsimon@hamilton.edu 

Re: 2005 lAPS Distinguished Speaker 

Hi Jan, Jim and Bob, 

I’m impressed that the President of the NCAA spoke in a sport ethics class 
and he expressed an interest in the IAPS. However, I have a few 
reservations about extending him an invitation to be a keynote speaker at 
this year’s meeting. First, I think Bernard Suits needs to be contacted to 
see if he plans to attend the conference. After all, he was also named a 
distinguished scholar and perhaps should receive the "first right of 
refusal." Second, the President of the NCAA might have a particular appeal 
to American academics, but less so among other IAPS members. An address by 
Mr. Brand would have been more appropriate last year at Fort Worth, but not 
in Olomouc. There is also the question of Mr. Brand’s credentials to speak 
at an international scholarly conference in the area of sport philosophy, 
which is much different than a classroom presentation. We recently hosted 
Dick Pound, the head of WADA and former vice-president of the IOC, and 
these individuals usually take such opportunities to do a lot of 
organizational campaigning and self-promotion. Last, and as Jan mentioned, 
there is the expense. 

If Bob or Bernard Suits cannot attend this year’s conference, my suggestion 
is to identify a nationally renown philosopher in the Czech Republic who 
could speak on a general topic like the philosophy of play, embodiment, 
aesthetics and movement, education and physical activity, etc. Perhaps Ivo 
can help locate such a person. If this is not possible, perhaps a noted 
European philosopher could be found (Jim, can you help with this?). Maybe 
there is someone in the philosophy department at Palacky University that 
can fill the role. 

My recommendation is to be sensitive to the local culture and provide an 
opportunity for a regional person to speak in a different forum to a 
diverse international audience. My guess is that the IAPS will not get to 
the Czech Republic very often, and there are a number of abstracts from 
eastern European and Russian scholars who might identify more closely with 
a keynote speaker from "among their own." Moreover, it would probably be a 
good learning experience for non-continental Europeans to listen to a 
fresh, new perspective. The only concern might be this person’s ability to 
speak well in English. Sorry for making this sound parochial, and perhaps 
I’m off base, but these are some of my thoughts. 

I look forward to hearing your views. All the best, Danny 

At 01:06 PM 4/19/2005, you wrote: 
>Hi Danny, Jim, and Bob, 
> 
>I have just had the opportunity to have Myles Brand (President of the 
>NCAA) speak in my EThics in Sports class. In the few minutes I had with 
>him, I told him of IAPS and he was quite interested in being included in 
>the organization, etc. I was wondering if, since Bob Simon can’t make it 
>to the next meetings if we should ask him to give a lecture for us. Of 
>course, I’m not sure we have funds to pay for it, and I’d let him know 
>that as well. But what do you all think? 
> 
>Thanks 
>Jan 
> 



> 

> 

>Jan Boxill, Ph.D. 
>Senior Lecturer and Associate Chair 
>Director of Undergraduate Studies 
>Department of Philosophy 
>University of North Carolina 
>Chapel Hill, NC 27599-3125 
>Phone: 919-962-3317 
>Email: j mboxill@email.unc, edu 

Danny Rosenberg, Ph.D. 
Chair and Associate Professor 
Department of Physical Education and Kinesiology 
Faculty of Applied Health Sciences 
Brock University 
St. Catharines, Ontario, Canada L2S 3A1 
Tel: +905-688-5550, ext. 4289 
Fax: +905-688-8364 
E-mail: danny.rosenberg@brocku.ca 

ec.brocku.c~ide~’ sed 



From: 

Sent: 

To: 

Subject: 

Danny Rosenberg <danny.rosenberg@brocku.ca> 

Wednesday, April 20, 2005 10:55 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Re: 2005 lAPS Distinguished Speaker 

Hello Jan, 

First of all, my apologies. I was not familiar with Mr. Brand. He would 
indeed be an extremely well qualified and interesting speaker. I’ll leave 
the question of funds to others because I am unaware of the IAPS budget and 
what available monies there might be to subsidize a keynote speaker. 

Again, sorry for making some wrong presumptions, Danny 

At 09:36 AM 4/20/2005, you wrote: 
>For those who don’t know Myles Brand, he is a former Philosophy Professor 
>at Pittsburg (as well as other places), was president of U of Oregon, then 
>President of Indiana--the one who fired Bobby Knight-- and is now the 
>first academic head the NCAA. His theme in my class and with the general 
>audience yesterday was that Athletics and education are compatible. 
>Academic reform should be designed to align and integrate athletics and 
>academics; the goals are the same. 
> 
>Now while it may be good to invite him, we likely don’t have funds to pay 
>him, do we? 
> 
>Jan 



From: 

Sent: 

To: 

Subject: 

Danny Rosenberg <danny.rosenberg@brocku.ca> 

Monday, May 16, 2005 12:18 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Fwd: Re: Speaker proposal for the lAPS congress 2005 

Hi Jan, 

I received the note below a while ago. I thought since we’re looking for a keynote speaker or two, perhaps 
hearing from this organization might be a possible way to fill a slot. I hope I’m not out of line in following-up 
with this request. I of course would not agree to anything without consulting you, Jim and Bob. Let me know 
what you think. 

Thanks, Danny 

Date: Mon, 16 May 2005 12:11:46 -0400 
To: <kate.mayers@ehfa.net> 
From: Danny Rosenberg <danny.rosenberg@brocku.ca> 
Subject: Re: Speaker proposal for the lAPS congress 2005 

Hello Ms. Mayers, 

I am not certain the IAPS conference in the Czech Republic is the best venue for your organization. 
The conference attracts about 75 to 100 international scholars and students, and health and the 
fitness industry are not typically the central themes discussed at the conference. If the EHFA 
President can delivery an address that contains a clear, academic philosophical perspective, then 
perhaps a place can be made available at the conference. Can you provide me with an abstract of 
such an address? I look forward to hearing from you and thank you for your inquiry. 

Sincerely, 

Dr. Danny Rosenberg 
2005 IAPS Conference Chair 

At 07:41 AM 4/12/2005, you wrote: 

Hello Danny, I hope you are well! 

Im a representative of the European Health and Fitness Association (EHFA) and would be 
interested for the organisation to have presence at the 2005 International Ass for the 
Philosophy of Sport congress in Czech Republic.. 
Im not sure how much you know about EHFA so below are a few details: 

EHFA is now known as the standards setting body for the European Health and Fitness 
industry~ 
The organisation exists to advance and promote the role of fitness training as an activity able 
to improve European health and social conditions. 
The organisation is divided up into 7 groups: 

EHFA Board; 
EHFA Standards Council; 
European Register of Exercise Professionals (which will be launched later next month); 
European Network of fitness employers; 
Training Supply group; 
Awarding body and Verification group; 



Research group. 

The Association is also involved with numerous research proiects which, when completed will 
have the potential to impact the development and standardisation of the occupational 
standards and qualifications across the European fitness industry. They will also have the 
capability of influencing the whole European fitness indust~sv and will have a marked impact on 
the future of sports related employment. 
Our projects include Eurofit QST, EuroSeen and Aehesis: 
www.eu rofitoqst.net 
www.euroseen.net 
www.aehesis.de 

EHFA is the ONLY organisation within Europe who operates such groups and proiects and 
hence, is the only organisation who can inform health and fitness professionals about the 
developments within these areas of fitness research. 

I hope this opportunity may be of interest to you. Ideally, it would be great for the EHFA 
President to speak at the congress but Im not sure of your availability at this stage? 
However, do let me know if this might be of interest to you, or if you have any suggestions. 

Many thanks and have a good day, 

Kate Mayers 
EHFA 
1 Newmarket Street 
Clitheroe 
Lancashire 
BB7 2JW 
Tel: 01200 421786 
Fax: 01200 429384 
kate.mayers@ehfa.net 

Danny Rosenberg, Ph.D. 
Chair and Associate Professor 
Department of Physical Education and Kinesiology 
Faculty of Applied Health Sciences 
Brock University 
St. Catharines, Ontario, Canada L2S 3A1 
Tel: +905-688-5550, ext. 4289 
Fax: +905-688-8364 
E-mail: danny.rosenberg@brocku, ca 
http :/iw~,.pec. brocku, caide~’ sed 

Danny Rosenberg, Ph.D. 
Chair and Associate Professor 
Department of Physical Education and Kinesiology 
Faculty of Applied Health Sciences 
Brock University 
St. Catharines, Ontario, Canada L2S 3A1 
Tel: +905-688-5550, ext. 4289 
Fax: +905-688-8364 
E-mail: danny.rosenberg@brocku.ca 
http :~www._pec.brocku. ca/de~,sed 



From: 

Sent: 

To: 

Subject: 

Danny Rosenberg <danny.rosenberg@brocku.ca> 

Thursday, May 19, 2005 5:18 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Re: Fwd: Re: 2005 lAPS Program Update 

Hi Jan, 
Yes, we do not yet have a keynote speaker. Claudia Pawlenka is on the 
Program Committee, but she recently took a new appointment at another 
university and apologized for not submitting an abstract this year. I’ve 
asked Ivo to give thought to an Eastern European scholar. As far as a 
"distinguished" abstract, the Program Committee did not really look for 
one. If we consider those in the well-known, established scholar category 
who submitted abstracts, the ones that leap offthe page for me are Scott 
Kretchmar, Bill Morgan and Jim Parry. Of these three, I would invite Jim. 
He’s a well-respected scholar, been at it a long time, is the only 
European, is a member of the awards committee, and his proposed paper 
examines the question of whether supplements are food or dope. If he were 
to agree, I’m sure his talk would be well received. Anyway, it’s just a 
thought. Let me know what you think, Danny 

At 01:35 PM 5/19/2005, you wrote: 
>Hi Danny, 
>Good job. Yes, one keynote, no presidential address is good, but we don’t 
>have a keynote yet--isn’t that correct? Was there a "distinguished" 
>abstract that might serve as this? Is there any member in Eastern Europe 
>who might be a keynoter that you can think o1"? 
>I’ve tried to find a membership list, but with no success. What would you 
>(and the committee) think of Claudia Pawlenka, from Germany? 
> 
>Jan 



From: 

Sent: 

To: 

Subject: 

Attach: 

Danny Rosenberg <danny.rosenberg@brocku.ca> 

Wednesday, May 25, 2005 2:26 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu>; jirasek@ftknw.upol.cz 
Re: Fwd: Re: 2005 lAPS Program Update 

33rd lAPS Program Draft II.doc 

Hi Jan and Ivo, 

Attached is the second draft of the program to accommodate a later start on 
September 15 and a slightly earlier finish on September 18. You will notice 
that there will be only one keynote speaker on Thursday after the welcoming 
remarks, and no paper presentations on the first day. Given the later 
start, the Executive Committee meeting will take place Thursday evening 
rather than before the conference opening. 

There are 51 presentation slots and 1 panel session. Approximately 54 
papers were accepted and I suspect there will be several cancellations. 
Eight presentation groups have been scheduled with 3 concurrent sessions in 
each group. Each group is an hour and a half and each session will consist 
of 2 presentations (25-30 minutes each with 15-20 minutes Q & A and 
discussion), plus a moderator. Therefore each time slot will have 6 
presentations. The only exception is the panel session time which will have 
a concurrent panel session and a 2-paper presentation session. Friday is 
the main presentation day and Saturday includes the General Business 
meeting and a little bit of free time that afternoon. 

I hope this revised program is workable. I will also e-mail presentation 
instructions to the presenters and include an audio-visual form to be sent 
to you Ivo. Please let me know what you think and then I will begin to 
place papers in each of the presentation groups. I would appreciate any 
other suggestions you feel are necessary at this stage. Finally, am I 
responsible for producing copies of the final program and a booklet of 
abstracts? Is there a budget for this? 

Thanks for your help, Danny 

Danny Rosenberg, Ph.D. 
Chair and Associate Professor 
Department of Physical Education and Kinesiology 
Faculty of Applied Health Sciences 
Brock University 
St. Catharines, Ontario, Canada L2S 3A1 
Tel: +905-688-5550, ext. 4289 
Fax: +905-688-8364 
E-mail: danny.rosenberg@brocku.ca 

ec.brock~.caidc~sed 



33rd Annual Meeting of the International Association for the Philosophy of Sport 

Conference Program (Draft One) 

15th-18th September 2005 

hosted by 

Faculty of Physical Culture 
Palacky University 

Olomouc, Czech Republic 

Thursday, 15th September 

3pm - Registration 
5pm 
5pm - Welcome 
5:30pro 
5:30pro - Keynote Address 
6:30pro 
6:30pro - Buffet and Drinks Reception (cash bar) 
9:30pro 
8pro - IAPS Executive Committee Meeting 
llpm 

Friday, 16th September 

8am - Registration 
5pro 
Sessions 1A 1B 1C 
Presiding: 
8:30am - 
10am 
10am - Refreshments 
10:30am 
Sessions 2A 2B 2C 
Presiding: 
10:30am 
12pro 
12pro - Lunch (on your own) 
1:30pro JPS Editorial Board Meeting 
Sessions 3A 3B 3C 
Presiding: 
l:30pm- 
3pro 



3pm - Refreshments 

3:30pm 
Sessions 4A 4A 4C 

Presiding: 
3:30pro - 

5pro 
7pro - Dinner in Olomouc (not organized, on your own) 

late 

Saturday, 17th September 

Registration 

5A 5B 5C 

Refreshments 

Business Meeting (open to all members) 

Lunch (on your own) 

6A 6B 

8 :OOam - 
12pm 
Sessions 
Presiding: 
8:30am - 
lOam 
lOam - 
lO:30am 
lO:30am- 
12pm 
12pm - 
lpm 
Sessions 
Presiding: 
lpm - 
2:30pro 

Panel Session 
"Issues in Olympic Philosophy" 

Panel Members: Sigmund Loland, 
Andy Miah, Jim Parry, Heather Reid 
(organizer), Angie Schneider, Cesar 

Tortes 

7A 7B Sessions 7C 
Presiding: 

2:30pm - 
4pm 

4pm - Recreation (free time) 
7pm 

7pm - Conference Banquet 
late 

Sunday, 18th September 

Sessions 8A 8B 8C 
Presiding: 
8:15am - 
9:45am 



9:45 am - Refreshments 
10:00am 

Sessions 9A 9B 9C 

Presiding: 
10:00am- 

ll:30pm 
11:30am- Conference Close 
11:45am 



From: 

Sent: 

To: 

Subject: 

SHERIDAN, Heather <hsheridan@glos.ac.uk> 

Thursday, June 2, 2005 8:47 AM 

SHERIDAN, Heather <hsheridan@glos.ac.uk> 

lAPS 2005 conference 

Dear All, 

Please see message below from Danny Rosenberg. 

Regards, 
Heather 

..... Original Message ..... 
From: Danny Rosenberg [mailto:danny.rosenberg@brocku.ca] 
Sent: 02 June 2005 13:37 
To: SHERIDAN, Heather 
Subject: Re: Please Post to the IAPS Membership 

MESSAGE FROM DANNY ROSENBERG: 

IAPS CZECH REPUBLIC REGISTRATION REMINDER 

The 33rd Annual Meeting of the IAPS will be hosted by the Faculty of Physical Culture at 
Palacky University in OIomouc, Czech Republic between September 15th (Thursday) and 
18th (Sunday). There will be a two-night, pre-conference excursion in the beautiful and 
historically rich city of Prague between September 13th and September 15th. This 
program requires that conference participants register as soon as possible in order to 
book transportation, accommodations, tours, etc. Not only is this a time-sensitive 
matter, but a minimum number of participants are required to arrange this event and 
offer it as a special package. The fee for the Prague program is 3000 Czech crowns (app. 
120USD, 150CAD, 65GBP, 100EUR). For more details about registering for the Prague 
excursion go to the IAPS website at: www.~.net 

I would like to encourage presenters and those planning to attend the meeting to 
register for the conference as soon as possible. The registration fee includes an opening 
reception, refreshment breaks, program activities, and a publication of contributions. 
The regular fee before June 30th is 4000 Czech crowns (app. 160USD, 200CAD, 90GBP, 
130EUR) and the student fee is 1500 Czech crowns. After June 30th the regular and 
student fees are 4500 and 2000 Czech crowns respectively. The registration form and 
payment information may be found at the IAPS website. 

All conference sessions will be held at Palacky University, and guest accommodations are 
located in and around OIomouc. There are a few central hotels to choose from that are 
relatively close to the University by tram, however there may be a limited number of 
rooms available. Please go to the IAPS website for links to hotel information and a map. 



If you require assistance in making your hotel arrangements please contact: 

Ivo Jirasek, Site Convener, jirasek@ftknw.upol.cz 

Ales Marousek, Convener Assistant, marousek@ftknw.upol.cz 

To date, over 50 paper presentations and one panel session are being scheduled for the 
conference. There are free times Friday evening and Saturday afternoon for recreation, 
dining, shopping, and to explore and learn more about OIomouc and the surrounding 
region. The conference banquet will be held on Saturday evening. There is a separate 
banquet fee of 750 Czech crowns, and if you have any special dietary needs please 
indicate this on the registration form. 

The program and detailed schedule will be available at a later date, so for now I 
encourage you to make your travel arrangements to the Czech Republic, go to the IAPS 
website to register for the conference and perhaps the Prague pre-conference program, 
and reserve your hotel accommodations in OIomouc. This year’s conference promises to 
be an exciting event academically and culturally, and I look forward to seeing you in 
September. 

Respectively submitted, 

Danny Rosenberg 
2005 IAPS Program Chair 



From: 

Sent: 

To: 

Subject: 

Attach: 

SHERIDAN, Heather <hsheridan@glos.ac.uk> 

Wednesday, June 15, 2005 1:19 PM 

SHERIDAN, Heather <hsheridan@glos.ac.uk> 
’Movement - The ART of Life II’ conference, 19th - 21 st September, 2005, Final Call for 
Abstracts 

MAoL-2005-invitation.doc 

Dear All, 

Final call for abstracts for ’Movement - The ART of Life II’ conference, 19th - 21st September, Prague, Czech Republic. 

Please note that this conference follows on from the IAPS annual conference in Olomouc, Czech Republic, 15th - 18th September, 
www.iaps.net. So if you’re travelling back to Prague to catch a flight home, why not stay a while longer in the capital! 

Please note that the deadline has been extended to Friday 1st July. If you have any queries about the conference - accommodation, 
registration, etc, please contact Irena Martinkova at irena martin@yahoo.com who will be able to help you. 

Kind regards, 
Heather 

Dr Heather Sheridan 
~:i%vww.che~t.ac. ak/lsm/ 

os.ac.uD%ruico~te~Lasp?sid 11 
Research Fellow 
Centre for Ethics, Equity & Sport (CEES) 
University of Gloucestershire 
Oxstalls Campus 
Oxstalls Lane 
Gloucester 
GL2 9HW 

tel: + 44 (0)1452 876642 

fax: + 44 (0)1452 876648 
email: hsheridan@glos.ac.uk 

Treasurer & Membership Secretary, British Philosophy of Sport Association 
www.philosophyofsport.org.uk 
Secretary-Treasurer, International Association for the Philosophy of Sport 
www.iaps.net 
Executive Committee, International Council for Sport Science & Physical Education 
www.icsspe.org 



From: 

Sent: 

To: 

Subject: 

Attach: 

Danny Rosenberg <danny.rosenberg@brocku.ca> 

Monday, June 20, 2005 3:08 PM 

Deborah P Vossen <dvossen@stfx.ca>; pawlenka@web.de; Boxill, Jeanette M 
<JMB OXILL@email .unc. edu>; j irasek@ftknw.upol, cz 

Re: lAPS Program, Instructions & Form 

33rd lAPS Program Draft III.doc; 33rd lAPS Instructions.doc; 33rd lAPS AV and 
Computer Request Form.doc 

Hello Deb, Claudia, Jan & Ivo, 

Before I send the attached materials to conference presenters (followed by 
a posting of the program on our website) I wanted to get your feedback. 
You’ll notice that one presenter is not scheduled in the first draft of the 
program. Another presenter already notified me that he may not be able to 
attend the conference, so I anticipate a spot will open. I am pleased to 
report that Jim Parry has agreed to be this year’s keynote speaker. I’ve 
known Jim for over 20 years and he is a highly respected scholar in our 
field. You’ll also note in the program and instructions attachments that I 
selected the moderators for each session without asking. I hope I do not 
offend anyone, but I’ll take the blame should someone feel that he or she 
should have been asked in advance. 

I look forward to hearing your comments. All the best, Danny 



33rd Annual Meeting of the International Association for the Philosophy of Sport 

Conference Program (DRAFT ONLY) 
15th-18th September 2005 

hosted by 

Faculty of Physical Culture 
Palacky University 

Olomouc, Czech Republic 

Thursday, 15th September 

3pm - 5pm 

5pm - 
5:30pm 

5:30pm - 
6:30pm 

6:30pm - 

9:30pm 
8pm -1 lpm 

Registration 

Welcome 
Jan Boxill, IAPS President 

TBA, Palacky University, Czech Republic 
Keynote Address 

Jim Parry, Leeds University, UK 
"Supplements: Food or Dope?" 

Jan Boxill, Moderator 

Buffet and Drinks Reception (cash bar) 

IAPS Executive Committee Meeting 

Friday, 16th September 

8am - 5pm 
Sessions 
Moderators: 
8:30am - 
10am 

10am - 
10:30am 

1A 

Jeffrey Fry 

Joan Grassbaugh Forry 
Temple University, USA 

Somaesthetics and 
Philosophical Self- 

Cultivation: An 
Intersection Between 
Philosophy and Sport 

Lesley Wright 

Brunel University, UK 

The Aesthetic, the 
Kinaesthetic and the 

Power of the Imagination 
in Sport 

Registration 
1B 

Koyo Fukasawa 
Yoshitaka Kondo 

University of Tsukuba, 
Japan 

The Debate Surrounding 
the Doping Ban and the 
Application of the Harm 

Principle 

Leon Culbertson 
Edge Hill College, UK 
Dehumanisation and 

Performance- 
Enhancement 

Refreshments 

1C 
Vegard Fusche Moe 

Sigmund Loland 
Norwegian University of 

Sport and PE, Norway 

Understandings of Pain in 
Sport: Epistemological 

Perspectives 

Alun Hardman 

University of 

Gloucestershire, UK 

Injury and the Suspension 
of Play: An Examination 

of the Moral Terrain 



Sessions 
Moderators: 

10:30am 
12pm 

12pm - 
l:30pm 

Sessions 
Moderators: 

1:30pm - 
3pm 

3pm - 

3:30pm 

Sessions 
Moderators: 

3:30pm - 

5pm 

2A 

Angela Schneider 

Masame Sekine 
Okayama University, Japan 

Modern Sport and the 
Problem of Others 

Leslie A. Howe 
University of 

Saskatchewan, Canada 
Identity and 

Intersubjectivity in Sport 

3A 

Cesar Torres 

Martin Cernek 
Palacky University 

Sokol Philosophy and 
Olympism 

Naofumi Masumoto 
Tokyo Metropolitan 

University, Japan 
Absence of the Children: 

Philosophical 
Interpretations of the 

Opening Ceremony of the 
2004 Athens Olympic 

Games 

2B 

Carwyn Jones 

Sara Teetzel 
University of Western 

Ontario, Canada 
Sharing the Blame: 

Complicity, Conspiracy, 
and Collective 

Responsibility in Sport 

Heather Sheridan 
and Scott Fleming 

University of 
Gloucestershire, UK 
Consent by Proxy in 

Sport-Related Research: 
Some Ethical Difficulties 

Lunch (on your own) 

JPS Editorial Board Meeting 

3B 

Sigmund Loland 

Danny Rosenberg 
Brock University, Canada 

’Rabbits’ in Running 
Races: Pseudo- 

Competitors in Pseudo- 
Competitions? 

2C 

Douglas Hochstetler 
Ivanenko Artyom 

Magnitogorsk State 
University, Russia 

Philosophy of Extreme 
Sports 

Kevin Krein 
University of Alaska, USA 

Adventurous Changes: 
Rethinking "Sport" in the 

Age of the Extreme 

3C 

Alun Hardman 

R. Scott Kretchmar 
Penn State University, USA 

The Intelligibility of 
Suits’s Utopia: The View 

John Michael Atherton 
Seton Hall University, 

USA 
Epistemology on the Run 

Refreshments 

from Anthropological 
Philosophy 

Deb Vossen 
St. Francis Xavier 

University, Canada 
Fair Play, Game Spoiling 
and the Grasshopperian 

Lusory Attitude 

4A 

A ndy Miah 

Mark Hamilton 
Ashland University, USA 
Elective Enhancement 

Surgery 

Mike McNamee 
University of Wales, 

Swansea, UK 
Transhumanism and the 

Moral Topography of 
Sports Medicine 

4B 

LesfieHowe 

Heather L. Reid 
Morningside College, USA 
Is the Roman Gladiator 

an Athlete? 

Daniel Levski 
University of Lubljanja, 

Slovenia 
Fair Play in the Ancient 

Olympic Games 

4C 

Heather Sheridan 
Gregg Twietmeyer 

Penn State University, USA 
Suffering Play: Can Play 
and Games be Justified in 

a Suffering World? 

Li-Hong (Leo) Hsu 
Da-Yeh University, Taiwan 

On the Meaning of 
Sporting Life 

7pm - Dinner in Olomouc (not organized, on your own) 

late 



Saturday, 17th September 

Registration 8:00am - 
12pm 
Sessions 
Moderators: 
8:30am - 
10am 

10am - 
10:30am 
10:30am- 
12pm 
12pm - 
lpm 
Sessions 
Moderators: 
lpm - 
2:30pro 

Sessions 
Moderators: 

2:45pm - 
4:15pm 

5A 

Deb Vossen 

Tim Elcombe 
Penn State University, USA 

Making a Difference: 
Pragmatically 

Restructuring the Sport 
Philosopher’s Task 

Jerzy Kosiewicz 
Academy of Physical 

Education, Poland 
The Philosophy of Sport 

or Philosophical 
Reflections on Sport? 

5B 

Danny Rosenberg 

Vegard Fusche Moe 
Norwegian School of Sport 

Sciences, Norway 
Understanding the 

Background of Skilled 
Behavior in Sport 

Robert Mertzman 
University of South 

Florida, 
USA 

Habituation in Sport and 
Sports Training 

Refreshments 

5C 
Mike McNamee 
Douglas Mclaughlin 

California State University- 
Northridge, USA 

From Games to the Good 
Life: The Neglected 
Significance of The 

Grasshopper 

Andy Miah 
University of Paisley, UK 

Playing Games with 
Artificial Intelligence 

Business Meeting (open to all members) 

Lunch (on your own) 

6A 

Heather Reid 

PANEL SESSION 

Issues in Olympic Philosophy 

Panel Members: Sigmund Loland, Andy 
Miah, Jim Parry, Heather Reid (organizer), 

Angela Schneider, Cesar Tortes 

7A 

Scott Kretchmar 
Douglas Hochstetler 

Penn State University- 
Berks/Lehigh Valley, USA 

Narratives in Moral 
Education 

Irena Martinkova 
Charles University, Czech 

Republic 
Jan Patocka’s Three 

Movements of Human 
Life with Respect to 

Physical Education and 

6B 

Milos Bednar 

Anna Hogenova 
Charles University, Czech Republic 
The Problem of Corporeality and 

Temporality 

7B 

Lesley Wright 

Milan Hosta 
University of Ljubljana, 

Slovenia 
Ethical Pluralism and the 
Implications of Tolerance 

in Sport 

Astrid Twenebowa Larrsen 
University of Technology, Australia 

Lived Movement: A Phenomenological 
Exploration of Skill Acquisition 

7C 
Leon Culbertson 
William J. Morgan 

Ohio State University, USA 
Fair is Fair, Or Is It?: A 

Moral Analysis of the 
Drug Wars in Sport 

Carwyn Jones 
University of 

Gloucestershire, UK 
Moral Action in Sport 

Jim Nendel 

Penn State University, USA 

Big Game Hunt or Staged 

Massacre: The United 
States Congress and the 

Hunt for an Ethical 
Approach to the Steroid 



Sport Practice Issue in Baseball 

4:15pro - Recreation (free time) 
7:30pro 
7:30pro - Conference Banquet 
late 

Sunday, 18th September 

Sessions 
Moderators: 
8:15am - 
9:45am 

9:45am - 
10:00am 
Sessions 
Moderators: 
10:00am- 
ll:30pm 

11:30am- 
11:45am 

8A 

Bill Morgan 

Cesar Torres 
SUNY College at 
Brockport, USA 

Confusing Messages: 
Olympism and the Value 
of Results in Competitive 

Sport 

Angela Schneider 
University of Western 

Ontario, Canada 
Global Ethical Issues for 

Doping in Sport: 
Internationalism and 

Olympism 

8B 
Joan Grassbaugh Forry 

Stephen Mumford 
University of Nottingham, 

Aesthetics and Art in 
Sport 

Charlene Weaving 
University of Western 

Ontario, Canada 
SheStrips...She Scores!: 
An Analysis of Women 
Athletes Posing Nude 

Refreshments 

8C 
Robert Mertzman 

Emily Ryall 
De Montfort University, UK 
Being on the Bench: Bad 

Faith or Towards 
Authenticity 

Peter Hager 
SUNY College at Brockport, 

USA 
The Devoted Athlete: An 

Examination of 
Seriousness in Competitive 

Sport 

9A 

Leo Hsu 
Jim Daly 

University of South 
Australia, Australia 

The Ethical Governance 
of National Sporting 
Organisations: An 

Australian Perspective 

Koyo Fukasawa 
University of Electro- 

Communications, Japan 
Intergenerational 

Communication and 
Sport: From Simmel’s 

View 

9B 

Irena Martinkova 

Jeff Fry 
Ball State University 
Coaching Anger: A 

Deadly Sin in a Lively 
Profession 

Milos Bednar 
Charles University, Czech 

Republic 
Movements of Human 
Existence and Sport 

Conference Close 

9C 

Greg Twietmeyer 

Peter Hopsicker 
Penn State University, USA 

To Ride or Not to Ride: 
Cycling as a Jamesian 

’Genuine Option’ 

Ming Tsung Shih 
National Taiwan Normal 

University, Taiwan 
The Sacred in the World 

of Sport 

Note: need to place Jernez Pisk, University of Ljubljana, Slovenija, What is Good Sport?: Plato’s View 



INSTRUCTIONS FOR lAPS PRESENTERS AND MODERATORS 

Presenters 

Thank you once again for submitting an abstract to the 2005 lAPS Conference to be held 

at Palacky University in Olomouc, Czech Republic between September 15th and 18th. The 

following are some general instructions for presenters: 

1) Paper presentations should be between 30-35 minutes in length, with 10-15 minutes for 
questions/answers and discussion per paper. You are strongly encouraged to keep within 

this time limit. 

2) Please complete and e-mail the attached audio-visual and computer facilitation request 
form as soon as you can. You are strongly advised to bring a hard copy of your 

presentation materials. 

3) As you can see from the draft of the program, there are three concurrent sessions in each 

time slot with two presentations per session. 

4) Please check the title, your name and identification information as stated in the program. 

If there are any corrections, please forward them to me as soon as possible. 

5) If there are any revisions to the abstract you submitted, please e-mail me your revised 
abstract as an attachment right away. 

6) If for some reason you will be unable to attend the conference and present your paper in 

person, please notify me right away. The program will be updated on an ongoing basis up 

to and including the time of the conference. 
7) If you have a serious concern regarding the day and time of your presentation (e.g., due 

to arrival and departure constraints), please let me know as soon as possible. Changes to 
the program will only be implemented if absolutely necessary. 

Moderators 

As some of you can tell from the draft of the program, I placed your names to serve as a 

moderator in a given session. This task was completed at my sole discretion just in case you wish 

to get angry at someone. If you cannot serve as a moderator, please let me know as soon as 
possible. For those who can be moderators, I want to thank you in advance for this much needed 
service. Here are a few guidelines to keep in mind: 

1) Please make contact with both presenters prior to their presentations and ask them for a 
short written biographical note in order to introduce them properly. 

2) I would suggest introducing both speakers at the outset and running the presentations 

successively, thereby leaving time for questions/answers and discussion at the end. 
3) Please ensure that the time of each paper presentation is kept to 30-35 minutes and warn 

presenters that they have 10, five, and then two minutes left. 

4) Please moderate the questions/answers and general discussion period firmly, but cordially 

and fairly, and keep within time so delegates can move on to the next sessions or breaks. 

Thank you so much for your patience and assistance in this process. If you have any questions 
related to your role as a presenter or moderator, please don’t hesitate to contact me. 

With humble sincerity, respectfully yours, 

Danny Rosenberg (danny.rosenberg@brocku.ca) 
2005 lAPS Program Chair 



72 

International Association for the Philosophy of Sport Conference 
Palacky University, Olomouc, Czech Republic 

15- 18 September 2005 
Audio-Visual and Computer Facilitation Request Form 

If you require audio-visual and/or computer projection facilitation for your 
presentation, please complete this form and retum by email to the person and email 
address below no later than 2 September 2005. 

Note: To ensure compatibility, software must be Microsoft compatible and on PC 
formatted floppy disks. Delegates who own laptops may also be accommodated 
provided the format is compatible. Delegates are strongly advised to bring hard copies 
of all presentation materials (e.g., overhead transparencies, handouts, etc.) 

LCD Projector and laptop (PC) 

Any other needs (please be specific). 

Institution: 

Email: 

Telephone: 

Please return completed form : 

Ales Marousek, Conference Site Co-ordinator 

marousek@ftknw.upol, cz 



N~sledujici oddil obsahuje soubor, kter~ byl pro p~enos upraven do 
form~tu MIME. 

The following section of this message contains a file attachment 
prepared for transmission using the Internet MIME message format. 

.... File information 
File: program IAPS.doc 
Date: 22 Jun 2005, 9:55 
Size: 86528 bytes. 
Type: Unknown 



N~sledujici oddil obsahuje soubor, kter~ byl pro p~enos upraven do 
form~tu MIME. 

The following section of this message contains a file attachment 
prepared for transmission using the Internet MIME message format. 

.... File information 
File: hotelyeng.doc 
Date: 22 Jun 2005, 11:00 
Size: 96768 bytes. 
Type: Unknown 



33rd Annual Meeting of the International Association for the Philosophy of Sport 
Conference Program (DRAFT ONLY) 

15th-18th September 2005 

hosted by 

Faculty of Physical Culture 
Palacky University 

Olomouc, Czech Republic 

Thursday, 15th September 

3pm - 5pm 

5pm - 
5:30pm 

5:30pm - 
6:30pm 

6:30pm - 

7:30pm 
7:30 pm - 

8pm -1 lpm 

Registration 

Welcome 
Jan Boxill, IAPS President 

TBA, Palacky University, Czech Republic 
Keynote Address 

Jim Parry, Leeds University, UK 

"Supplements: Food or Dope?" 
Jan Boxill, Moderator 

Reception (cash bar) 

Dinner and Sightseeing in Olomouc (not organized, on your own) 

IAPS Executive Committee Meeting 

Friday, 16th September 

8am - 5pm 
Sessions 
Moderators: 
8:30am - 
10am 

1A 

Jeffrey Fry 

Joan Grassbaugh Forry 
Temple University, USA 

Somaesthetics and 
Philosophical Self- 

Cultivation: An 
Intersection Between 
Philosophy and Sport 

Lesley Wright 

Brunel University, UK 

The Aesthetic, the 
Kinaesthetic and the 

Power of the Imagination 
in Sport 

Registration 

1B 
Koyo Fukasawa 
Yoshitaka Kondo 

University of Tsukuba, 
Japan 

The Debate Surrounding 
the Doping Ban and the 
Application of the Harm 

Principle 

Leon Culbertson 
Edge Hill College, UK 
Dehumanisation and 

Performance- 
Enhancement 

10am - Refreshments 
10:30am 

1C 
Vegard Fusche Moe 

Sigmund Loland 
Norwegian University of 

Sport and PE, Norway 

Understandings of Pain in 
Sport: Epistemological 

Perspectives 

Alun Hardman 

University of 

Gloucestershire, UK 

Injury and the Suspension 
of Play: An Examination 

of the Moral Terrain 



Sessions 
Moderators: 

10:30am 
12pm 

12pm - 
l:30pm 

Sessions 
Moderators: 

1:30pm - 
3pm 

3pm - 

3:30pm 

Sessions 
Moderators: 

3:30pm - 

5pm 

Friday, September 16, 2005 
2A 

Angela Schneider 

Masame Sekine 
Okayama University, Japan 

Modern Sport and the 
Problem of Others 

Leslie A. Howe 
University of 

Saskatchewan, Canada 
Identity and 

Intersubjectivity in Sport 

3A 

Cesar Torres 

Jernez Pisk 
University of Ljubljana, 

Slovenija 
What is Good Sport?: 

Plato’s View 

2B 

Carwyn Jones 

Sara Teetzel 
University of Western 

Ontario, Canada 
Sharing the Blame: 

Complicity, Conspiracy, 
and Collective 

Responsibility in Sport 

Heather Sheridan 
and Scott Fleming 

University of 
Gloucestershire, UK 
Consent by Proxy in 

Sport-Related Research: 
Some Ethical Difficulties 

Lunch (on your own) 

JPS Editorial Board Meeting 

3B 

Sigmund Loland 

Danny Rosenberg 
Brock University, Canada 

’Rabbits’ in Running 
Races: Pseudo- 

Competitors in Pseudo- 
Competitions? 

Naofumi Masumoto 
Tokyo Metropolitan 

University, Japan 
Absence of the Children: 

Philosophical 
Interpretations of the 

Opening Ceremony of the 
2004 Athens Olympic 

Games 

John Michael Atherton 
Seton Hall University, 

USA 
Epistemology on the Run 

Refreshments 

2C 

Douglas Hochstetler 

Ivanenko Artyom 
Magnitogorsk State 
University, Russia 

Philosophy of Extreme 
Sports 

Kevin Krein 
University of Alaska, USA 

Adventurous Changes: 
Rethinking "Sport" in the 

Age of the Extreme 

3C 

Alun Hardman 

R. Scott Kretchmar 
Penn State University, USA 

The Intelligibility of 
Suits’s Utopia: The View 

from Anthropological 
Philosophy 

Deb Vossen 
St. Francis Xavier 

University, Canada 
Fair Play, Game Spoiling 
and the Grasshopperian 

Lusory Attitude 

4A 

A ndy Miah 

Mark Hamilton 
Ashland University, USA 
Elective Enhancement 

Surgery 

Mike McNamee 
University of Wales, 

Swansea, UK 
Transhumanism and the 

Moral Topography of 
Sports Medicine 

4B 

Lesfie Howe 

Heather L. Reid 
Morningside College, USA 
Is the Roman Gladiator 

an Athlete? 

Daniel Levski 
University of Lubljanja, 

Slovenia 
Fair Play in the Ancient 

Olympic Games 

4C 

Heather Sheridan 
Gregg Twietmeyer 

Penn State University, USA 
Suffering Play: Can Play 
and Games be Justified in 

a Suffering World? 

Li-Hong (Leo) Hsu 
Da-Yeh University, Taiwan 

On the Meaning of 
Sporting Life 



7pro - late Friday, 16th September Casino Night (dinner included) 

Saturday, 17th September 

Registration 8:00am - 
12pm 
Sessions 
Moderators: 
8:30am - 
10am 

10am - 
10:30am 
10:30am- 
12pm 
12pm - 
lpm 
Sessions 
Moderators: 
lpm - 
2:30pro 

Sessions 
Moderators: 

2:45pm - 
4:15pm 

5A 

Deb Vossen 
Tim Elcombe 

Penn State University, USA 
Making a Difference: 

Pragmatically 
Restructuring the Sport 

Philosopher’s Task 

Jerzy Kosiewicz 
Academy of Physical 

Education, Poland 
The Philosophy of Sport 

or Philosophical 
Reflections on Sport? 

5B 

Bill Morgan 
Vegard Fusche Moe 

Norwegian School of Sport 
Sciences, Norway 

Understanding the 
Background of Skilled 

Behavior in Sport 

Robert Mertzman 
University of South 

Florida, 
USA 

Habituation in Sport and 
Sports Training 

Refreshments 

5C 
Mike McNamee 
Douglas Mclaughlin 

California State University- 
Northridge, USA 

From Games to the Good 
Life: The Neglected 
Significance of The 

Grasshopper 

Andy Miah 
University of Paisley, UK 

Playing Games with 
Artificial Intelligence 

Business Meeting (open to all members) 

Lunch (on your own) 

6A 

Heather Reid 

PANEL SESSION 

Issues in Olympic Philosophy 

Panel Members: Sigmund Loland, Andy 
Miah, Jim Parry, Heather Reid (organizer), 

Angela Schneider, Cesar Tortes 

7A 

Scott Kretchmar 
Douglas Hochstetler 

Penn State University- 
Berks/Lehigh Valley, USA 

Narratives in Moral 
Education 

Irena Martinkova 
Charles University, Czech 

Republic 
Jan Patocka’s Three 

Movements of Human 
Life with Respect to 

6B 

Milos Bednar 

Anna Hogenova 
Charles University, Czech Republic 
The Problem of Corporeality and 

Temporality 

7B 

Lesley Wright 

Milan Hosta 
University of Ljubljana, 

Slovenia 
Ethical Pluralism and the 
Implications of Tolerance 

in Sport 

Astrid Twenebowa Larrsen 
University of Technology, Australia 

Lived Movement: A Phenomenological 
Exploration of Skill Acquisition 

7C 
Leon Culbertson 
William J. Morgan 

Ohio State University, USA 
Fair is Fair, Or Is It?: A 

Moral Analysis of the 
Drug Wars in Sport 

Carwyn Jones 
University of 

Gloucestershire, UK 
Moral Action in Sport 

Jim Nendel 

Penn State University, USA 

Big Game Hunt or Staged 

Massacre: The United 
States Congress and the 

Hunt for an Ethical 



4:15pm - 
7:30pm 
7:30pm - 
late 

Physical Education and Approach to the Steroid 
Sport Practice Issue in Baseball 

Saturday, 17th September 

Recreation (free time) 
Leisure workshops (ropes course, movement games and other activities) 

Conference Banquet 

Sunday, 18th September 

Sessions 
Moderators: 
8:15am - 
9:45am 

9:45am - 
10:00am 
Sessions 
Moderators: 
10:00am- 
ll:30pm 

11:30am- 
11:45am 

8A 

Danny Rosenberg 

Cesar Torres 
SUNY College at 
Brockport, USA 

Confusing Messages: 
Olympism and the Value 
of Results in Competitive 

Sport 

Angela Schneider 
University of Western 

Ontario, Canada 
Global Ethical Issues for 

Doping in Sport: 
Internationalism and 

Olympism 

8B 
Joan Grassbaugh Forry 

Stephen Mumford 
University of Nottingham, 

Aesthetics and Art in 
Sport 

Charlene Weaving 
University of Western 

Ontario, Canada 
She Strips...She Scores!: 
An Analysis of Women 
Athletes Posing Nude 

Refreshments 

8C 
Robert Mertzman 

Emily Ryall 
De Montfort University, UK 
Being on the Bench: Bad 

Faith or Towards 
Authenticity 

Peter Hager 
SUNY College at Brockport, 

USA 
The Devoted Athlete: An 

Examination of 
Seriousness in Competitive 

Sport 

9A 

Leo Hsu 
Jim Daly 

University of South 
Australia, Australia 

The Ethical Governance 
of National Sporting 
Organisations: An 

Australian Perspective 

Koyo Fukasawa 
University of Electro- 

Communications, Japan 
Intergenerational 

Communication and 
Sport: From Simmel’s 

View 

9B 

Irena Martinkova 

Jeff Fry 
Ball State University 
Coaching Anger: A 

Deadly Sin in a Lively 
Profession 

Milos Bednar 
Charles University, Czech 

Republic 
Movements of Human 
Existence and Sport 

Conference Close 

9C 

Greg Twietmeyer 
Peter Hopsicker 

Penn State University, USA 
To Ride or Not to Ride: 
Cycling as a Jamesian 

’Genuine Option’ 

Ming Tsung Shih 
National Taiwan Normal 

University, Taiwan 
The Sacred in the World 

of Sport 

Note: Need to place Bozo Bokan, University of Belgrade, Serbia & Montenegro, The Play-Ontological 
Category of Physical Culture (Sport) 



INSTRUCTIONS FOR lAPS PRESENTERS AND MODERATORS 

Presenters 

Thank you once again for submitting an abstract to the 2005 lAPS Conference to be held 

at Palacky University in Olomouc, Czech Republic between September 15th and 18th. The 

following are some general instructions for presenters: 

1) Paper presentations should be between 30-35 minutes in length, with 10-15 minutes for 
questions/answers and discussion per paper. You are strongly encouraged to keep within 

this time limit. 

2) Please complete and e-mail the attached audio-visual and computer facilitation request 
form as soon as you can. You are strongly advised to bring a hard copy of your 

presentation materials. 

3) As you can see from the draft of the program, there are three concurrent sessions in each 

time slot with two presentations per session. Room locations have yet to be determined. 

4) Please check the title, your name and identification information as stated in the program. 

If there are any corrections, please forward them to me as soon as possible. 

5) If there are any revisions to the abstract you submitted, please e-mail me your revised 
abstract as an attachment right away. A list of abstracts will be compiled. 

6) If for some reason you will be unable to attend the conference and present your paper in 

person, please notify me right away. The program will be updated on an ongoing basis up 

to and including the time of the conference. 
7) If you have a serious concern regarding the day and time of your presentation (e.g., due 

to arrival and departure constraints), please let me know as soon as possible. Changes to 
the program will only be implemented if absolutely necessary. 

Moderators 

As some of you can tell from the draft of the program, I placed your respective names to 

serve as a moderator in a given session. This task was completed at my sole discretion just in case 

you wish to get angry at someone. If you cannot serve as a moderator, please let me know as soon 

as possible. For those who can be moderators, I want to thank you in advance for this much 
needed service. Here are a few guidelines to keep in mind: 

1) Please make contact with both presenters prior to their presentations and ask them for a 
short written biographical note in order to introduce them properly. 

2) I would suggest introducing both speakers at the outset and running the presentations 

successively, thereby leaving time for questions/answers and discussion at the end. 
3) Please ensure that the time of each paper presentation is kept to 30-35 minutes and warn 

presenters that they have 10, five, and then two minutes left. 

4) Please moderate the questions/answers and general discussion period firmly, but cordially 

and fairly, and keep within time so delegates can move on to the next sessions or breaks. 

Thank you so much for your patience and assistance in this process. If you have any questions 
related to your role as a presenter or moderator, please don’t hesitate to contact me. 

Respectfully yours, 

Danny Rosenberg (danny.rosenberg@brocku.ca) 
2005 lAPS Program Chair 
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International Association for the Philosophy of Sport Conference 
Palacky University, Olomouc, Czech Republic 

15- 18 September 2005 
Audio-Visual and Computer Facilitation Request Form 

If you require audio-visual and/or computer projection facilitation for your 
presentation, please complete this form and retum by email to the person and email 
address below no later than 2 September 2005. 

Note: To ensure compatibility, software must be Microsoft compatible and either on 
PC formatted floppy disks, CDs, or USB device. Delegates who own laptops may 
also be accommodated provided the format is compatible. Delegates are strongly 
advised to bring hard copies of all presentation materials (e.g., overhead 
transparencies, handouts, etc.) 

LCD Projector and laptop (PC) 

Any other needs (please be specific). 

Institution: 

Email: 

Telephone: 

Please return completed form : 

Ales Marousek, Conference Site Co-ordinator 

marousek@ftknw.upol, cz 



DAoYEH U iversity 

2005 
http://www.dyu.edu.tw/ 

email: ursula@mail.dyu.edu.tw 

The Scholarship programs are now accepting applications from qualified foreign students interested in 

pursuing Master or Doctoral degree study in Da-Yeh University, Taiwan. 

The scholarship are available in three programs. 

Program A : 

~ 1 ) fellowship up to US$3000.00 per year for Master degree, US$6000.00 per year for Doctoral degree 

~2) Monthly stipend up to US$ 200.00~US$300.00 

~3) Tuition free 

Program B : 

~ 1 ) Monthly stipend up to US$ 200.00~US$300.00 

~2) Tuition free 

Program C : 

~ 1 ) Monthly stipend up to US$ 200.00~US$300.00 

Qualification of Applicants 
We want applicants who have outstanding academic record and great research ability. 

Application Procedures 

The applicants shall submit the following documents before the end of June 2005 : ~ 1 ) the application 

form, ~2) original official diploma, ~3) an official transcript, ~ 4) two letters of recommendation, 

~ 5) a health certificate, ~ 6) a study plan, ~ 7) a recognizance, ~ 8) documented evidence 

of financial support, and ~ 9 ) English ability certification. By the end of-July, the candidates will be 

receiving the notification from the universities about their final decision. 

Please Contact Us 

For scholarship application and information, please visit our website http://www.dyu.edu.tw/, 

Ms. Ursula Liu ,International Exchange Programmes, Research and Development Office, 

Da-Yeh University ,112 Shan-Jiau Rd. Da-Tsuen, Changhua, Taiwan 515, 

Please contact Ms. Ursula Liu, TEL : 886-4-8511-888 ext 1766, FAX : 886-4-8511-063 



DA-YEH UNIVERSITY REGULATIONS 

GOVERNING FOREIGN STUDENT ADMISSION 

1 - The application form is only for applicants who do not have Overseas Chinese status and 

who do not hold a Republic of China citizenship. 

2 - Foreign students with a high school diploma are eligible to apply for undergraduate study 

at DYU; students with a bachelor’s degree are eligible to apply for graduate study in 

Master’s programs at DYU; students with a Master’s degree are eligible to apply for 

graduate study in Ph.D. programs at DYU. Those institutes from which applicants 

graduated must be accredited schools by the Ministry of Education of R.O.C. ; otherwise, 

the application will not be accepted. 

3 - The highest-level diploma which the applicant presents must be valid and must have been 

awarded legally in the country where the applicant graduated. If it is found that there is any 

cheating, violation, or fake documents, the admission will be canceled, the student status 

will be revoked, and no transcript or diploma will be issued. 

4 - Applicants are required to submit formal applications with the following documents to the 

Office of Academic Affairs of DYU from February 1 to June 30 each year. (Each applicant 

can only apply for admission to one department or graduate institute.) 

(1)Two application Forms for Foreign Students to Da-Yeh University (A recent personal 

photo must be attached to the form). 

(2)A photocopy of the original official diploma (its Chinese or English version which has 

been certified with a seal-stamp by either a Taiwan overseas office or the foreign 

embassy/consulate in Taiwan of the applicant’s country must be attached) and an official 

transcript of academic records in Chinese or English (which must be certified with a stamp 

or embossed seal by the school attended). Students who have not yet graduated must 

submit their diplomas when they report to DYU, otherwise, their admission will be canceled. 

(3)Two letters of Recommendation. 

(4)A health certificate dated within the past 3 months (which must include results of blood 

tests for communicable diseases, particularly HIV). 

(5)A study plan should be written either in Chinese or English. 

(6)A recognizance. 

(7) Documented evidence of financial support. 

5 - Applications for admission are screened by an evaluation committee once a year. If 

necessary the evaluation process may include an entrance exam. Matriculated students 

must be approved by the Dean of Academic Affairs of Da-Yeh University before they are 

notified. No application dossier can be returned. 



6 - All applicants apply for undergraduate study at DYU should be proficient in the four skills 

(listening, speaking, reading, and writing) of English language..~Please consult with the 

department about the achievement scores required for the GRE,GMAT, TOFEL. 

7 - The total of living expenses (US$3,500), tuition and incidental fees (US$3,000), and 

dormitory fees (US$500) per academic year is around US$7,000. 

8 - Each academic year begins on August 1 and ends on July 31 of the following year. Spring 

semester usually begin in mid- or late-September, and Fall semester begin in late February 

of the following year. 

9 - For scholarship application and information, please visit our website http://www.dyu.edu.tw/, 

Address : International Exchange Programmes, Research and Development Office, Da-Yeh 

University ,112 Shan-Jiau Rd. Da-Tsuen, Changhua, Taiwan 515, 

Please contact Ms. Ursula Liu, email: ursula@mail.dyu.edu.tw TEL : 886-4-8511-888 ext 1766, 

FAX : 886-4-8511-063 



DA-YEH UNIVERSITY APPLICATION FOR ADMISSION 

112 Shan-Jiau Rd.Da-Tsuen,Changhua, Taiwan 515 

REPUBLIC OF CHINA 

http://www.dyu.edu.tw/ Email: ursula~,mail.dvu.edu.tw 

Attach recent 

photograph here 

(about l"x 2" ) 

TO THE APPLICANT : Read carefully and complete in Chinese or English. 

Full name ( In Chinese )                    ( In English) 

(Firs0     (Middle)       (Las0 

Place of birth Date of birth / / 
(month) (day) (year) 

Sex Nationality E-mail address 

~ -~ 

Home address Telephone 

~-~ 

Telephone Mailing address in the R.O.C 

Name and address of legal guardian 

Father’s name Nationality Place of birth 

Address Telephone 

Mother’s name Nationality Place of birth 

Address Telephone 

In which department or graduate institute do you expect to study at Da-Yeh University, and when? 

What degree do you plan to pursue (Not applicable to non-matriculation enrollment)? 

State your plans for financing your education in the Republic of China. 

How long have you studied English? 

0~ N -~N Chinese proficiency level : 

g~ Listening []~ Excellent 
-~ Speaking []~ Excellent 
N Reading []~ Excellent 
g Writing []~ Excellent 

[]{~ Good [] ~5 ~- Average 
[]4~ Good [] ~5 ~ Average 
[]4~ Good [] ~5 ~ Average 
[]4~ Good [] ~5 ~ Average 

[]~ Poor 
[]~ Poor 
[]~ Poor 
[]~ Poor 



Applicant’s previous educational background " 

"~k~ degree 

~ ~4 data~ 

Name of school 

City and country 

Degree granted 

Year of Graduation 

Major 

Minor 

Secondary school College or University Graduate school (MA Program) 

Publications Date 

Previous employment(s) 

~’t~-~) Health condition [~4~(good) [] ~5 ~ (average) [] ¢z (poor) 

/~ ~- ~ ~ ~ ~, 55-~�£ ~)~ ~. o If you have any health problem or defect, please describe it. 

Attach a statement of about 300 words in Chinese or English to state your motivation and plan for studying in 
Da-Yeh University. 



Please check the items that you have submitted. 

Please read the r DA-YEH UNIVERSITY REGULATIONS 
ADMISSION] that you need submit, see Page 1 

GOVERNING FOREIGN STUDENT 

Required Documentation Check 

Two application Forms for Foreign Students 
to Da-Yeh University 

A photocopy of the original official diploma 
and an official transcript of academic records 
in Chinese or English 

Two letters of Recommendation 

A health certificate dated within the past 3 
months 

Required Documentation Check 

A recognizance. 

A study plan either in Chinese or English 

Documented evidence of financial support 

English ability certification, ex : TOFEL 

I have reviewed carefully the above information and hereby guarantee its correctness. 

Applicant’s signature a ~ Date 

Opinion of Reviewers. (Office use only. ) 



Recognizance 

,I/8 o 

I, the undersigned applicant, guarantee that I am neither an overseas Chinese student nor 
a R.O.C. national. 

I have not made use of the provisions in "Rules for Overseas Students Applying to Study 
in Taiwan" to apply to any other universities in Taiwan. 

All the document I provide (including my diploma, passport, and other relevant 
documents) are valid. If it is discovered that I have violated any university regulation, my 
admission to DYU will be canceled, my student status revoked, and no transcript will be 
issued. 

The highest-level diploma which I present (high school diploma for undergraduate 
applicants, university diploma for master program applicants, MS diploma for doctoral 
program applicants) is valid and has been awarded legally in the country where I 
graduated. My diploma is equivalent to that which is awarded by certified schools in 
Taiwan. Evidence of cheating, violation, or fake documentation, my admission being 
rej ected, my student status being revoked, and no transcript or diploma being issued. 

I understand that foreign students who have been expelled from university or college in 
the Republic of China are not eligible to apply for admission. Breaking this rule will 
result in immediate cancellation of admission or deprivation of the status as a registered 
student. 

I authorize this university to check on all of the above information. And if any of the 
statements mentioned above is found to be false after I enter DYU, I will accept the 
consequences of deprivation of my status as a DYU registered student. 

Applicant’s signature 

Application date / / 

(month) (day) (year) 



Foreign Student’s Study Plan 

Applicant Date 

Department Degree to be pursued 

Please use the following space to write a statement of about 300 words in Chinese or English, 
stating your background, motivation, study planar DYU, and career planafter finishing your 
study. 



Academic and Cultural Opportunities 

Sports Management/Olympic Research/Sport Philosophy 

Da-Yeh University (Department of Sports Management) welcomes teachers/graduate students from 
Penn State University (Department of Kinesiology) to conduct teaching/research in Taiwan. 

Benefits for PSU scholars/graduate students: 
¯ Chinese language class (2-4 hours per week) 
¯ Audit courses (tuition flee) 
¯ Housing accommodation 
¯ Research facilities 
¯ Travel expenses to Taiwan (via application to appropriate agency by host) 
¯ Academic assistance 
¯ Cultural tours 

Responsibilities of PSU scholars/graduate students: 

¯ Teach minimum of 2-4 hours per week (sports management, Olympic research, sport philosophy, 
or English language) 

¯ Work toward joint publication between PSU and DYU 
¯ Provide tutorial for academic writing, research methods, etc. 
¯ Cultural exchange - optional (if teacher/graduate student possesses specific skill) 

Note: One semester required; two are desirable - if this is not possible, special arrangements will be 
made to accommodate the teachers/graduate students. 

Penn State University 

Department of Kinesiology 

Da-Yeh University 

Department of Sports Management 

Signature Signature 

Position Position 

Date Date 



From: 

Sent: 

To: 

Subject: 

SHERIDAN, Heather <hsheridan@glos.ac.uk> 

Tuesday, June 28, 2005 2:18 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu>; Dixon, Nic <dixon@alma.edu>; 
Hemphill, Dennis <Dennis.Hemphill@vu.edu.au>; McNamee, Mike 
<m.j.mcnamee@swansea.ac.uk>; Miah, Andy <email@andymiah.net>; Pawlenka, 
Claudia <pawlenka@web.de>; Roberts, Terry <Terence.Roberts@vu. edu. au>; 
Rosenberg, Danny <danny.rosenberg@brocku.ca>; Sheridan, Heather 
<hsheridan@glos.ac.uk>; Stoll, Sharon <sstoll@uidaho.edu>; Vossen, Deb 
<dvossen@stfx.ca> 

FW: early IAPS/PSSS records 

Dear All, 

Please see email below from Paige Roberts. 

It might be a good idea if this goes on to the agenda in Olomouc - it’s not that far off. What do you think? I’m happy to send an email 
to Paige to that effect unless we would prefer to discuss it by email now. Please let me know. 

Thanks, 
Heather 

..... Original Message ..... 
From: Andy Miah [mailto:email@artd~miah.r~et! 
Sent: 27 June 2005 09:36 
To: SHERIDAN, Heather 
Subject: FW: early IAPS/PSSS records 

I wonder if you could forward this to the IAPS exec for discussion. 

...... Forwarded Message 
From: <Paige_W Roberts@SPFLDCOL.EDU> 
Date: Thu, 23 Jun 2005 14:23:12 -0400 
To: <info@iaps.net> 
Subject: early IAPS/PSSS records 

We have some records maintained by James Genasci, a former Springfield 
College faculty member, when he was secretary/treasurer of the Philosophic 
Society for the Study of Sport in the mid 1970s. I wonder if the IAPS 
records have a permanent home in an archival repository? If so, we can send 
these records to the appropriate institution. If not, I would express our 
potential interest in being the premanent home for the PSSS/IAPS records. 
We already house the records of the American Alliance for Health, Physical 
Education, Recreation and Dance (AAHPERD) and its 6 national associations 
(comprising some 2500 feet) and have several noteworthy physical education 
and sport-related special collections including papers of James Naismith 
who nvented basketball at Springfield College in 1891. 

Thank you in advance for any suggestions you might be able to provide. 

Paige W. Roberts, Ph.D., MLIS 



College Archivist 
Springfield College 
263 Alden Street 
Springfield MA 01109 
413-748-3309 
413-788-2402 fax 
proberts@spfldcol.edu 

~c~ves 
Educating students in spirit, mind, and body for leadership in service to 
humanity 

...... End of Forwarded Message 



From: 

Sent: 

To: 

Subject: 

Paige W Roberts@SPFLDCOL.EDU 

Wednesday, June 29, 2005 3:33 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
early IAPS/PSSS records 

We have some records maintained by James Genasci, a former Springfield 
College faculty member, when he was secretary/treasurer of the Philosophic 
Society for the Study of Sport in the mid 1970s. I wonder if the IAPS 
records have a permanent home in an archival repository? If so, we can send 
these records to the appropriate institution. If not, I would express our 
potential interest in being the permanent home for the PSSS/IAPS records. 

We already house the records of the American Alliance for Health, Physical 
Education, Recreation and Dance (AAHPERD) and its 6 national associations 
(comprising some 2500 feet) and have several noteworthy physical education 
and sport-related special collections including papers of Luther Gulick and 
of James Naismith who invented basketball at Springfield College in 1891. 

Thank you in advance for any suggestions you might be able to provide. 

Paige W. Roberts, Ph.D., MLIS 
College Archivist 
Springfield College 
263 Alden Street 
Springfield MA 01109 
413-748-3309 
413-788-2402 fax 
proberts@spfldcol.edu 
htt~ :l~1w.ww. s~fidcol.edu!a~hive s 
Educating students in spirit, mind, and body for leadership in service to 
humanity 



From: 

Sent: 

To: 

Subject: 

Fry, Jeffrey P. <jfry@bsu.edu> 

Friday, July 1, 2005 12:41 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
FW: FW: conference 

..... Original Message ..... 
From: Ivo Jir~sek [mailto:jirasek@ftknw.upol.cz] 
Sent: Thursday, June 30, 2005 2:05 AM 
To: Fry, Jeffrey P. 
Subject: Re: FW: conference 

Hi Jeff, 

thanks for registration. 

> > In order to transfer electronically the funds for the conference to your account my bank needs the following 
information: 
>> 
> > (1) The name of the corresponding US bank that the bank in the Czech Republic (to which the funds will be sent) 
deals with. 
the name of bank: Komer~ni banka 
bank address: Komercni banka Olomouc, Tr. Svobody 14, 772 00 Olomouc, Czech Republic 
> > (2) The address of the account holder in the Czech Republic (not the bank address)--for example, if this is the 
university, then the university address. 

Univerzita Palack~ho v Olomouci 
Fakulta tilesn~ kultury 
Tr. Miru 115 
771 11 Olomouc 
Czech Republic 

Is it O.K.? 
Ivo 

Ivo Jir~sek 



From: 

Sent: 

To: 

Subject: 

Fry, Jeffrey P. <jfry@bsu.edu> 

Friday, July 1, 2005 12:42 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
FW: conference 

Here is the other info. 

Jeff Fry 

..... Original Message ..... 
From: Ale Marousek [ma~ilto:ales.marot~sek ] 
Sent: Thursday, June 30, 2005 3:43 AM 
To: Fry, Jeffrey P. 
Subject: RE: conference 

Dear Jeff, 

I have information about corresponding bank for USD transaction. 

DEUTSCHE BANK TRUST COMPANY AMERICAS, NEW YORK, NY 
SOCIETE GENERALE NEW YORK,NY 
BANK OF AMERICA, N.A. NEW YORK,NY 

If you have another problem, please, contakt me. 

Best regards 
Ales Marousek 

..... Original Message ..... 
From: Fry, Jeffrey P. [ 
Sent: Wednesday, June 29, 2005 9:08 PM 
To: marousek@flknw.upol.cz 
Subject: conference 

Attached in Word please find my completed registration form for the IAPS 
conference. 

In order to transfer electronically the funds for the conference to your 
account my bank needs the following information: 

(1) The name of the corresponding US bank that the bank in the Czech 
Republic (to which the funds will be sent) deals with. 

(2) The address of the account holder in the Czech Republic (not the bank 
address)--for example, if this is the university, then the university 
address. 

I would appreciate it if you would let me know that you received this. 

Thank you. 

Jeff Fry 

<<iaps2005reg.doc>> 



From: 

Sent: 

To: 

Subject: 

Attach: 

SHERIDAN, Heather <hsheridan@glos.ac.uk> 

Thursday, July 7, 2005 6:49 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
FW: 2005 lAPS Draft Program 

33rd lAPS Program Draft III.doc 

Hi Jan, 

I hope you’re well and are near the end of - or perhaps finished already - the academic year. I just have a quick query for you about 
the programme. 

The Executive Meeting has been scheduled to take place on Thursday evening, 8pm - 1 lpm. Dinner is scheduled from 7.30pm. I 
know last year in Texas we met one evening but that was in addition to the meeting that took place at Thursday lunchtime. Do you 
know if there’s a reason for this? As far as I know, the Executive Meeting is usually scheduled to take place in the day time on the 
first day. We ran over time last year so it could be a very late night! 

I don’t want to ask Danny or Ivo myself since I was involved in organising the conference in Gloucestershire 2 years ago. I don’t want 
them to think i’m interfering! And maybe you’ve had this discussion with them already and have approved the schedule. But I can’t 
see any reason - from the programme - why it can’t be scheduled earlier on the Thursday - perhaps lunchtime or in the afternoon. 
We’ve got until 5pm and you’re opening address. It will be a pretty exhausting day on Friday for all of us if we mn over on the 
Thursday evening, more so for non-Europeans who will have travelled a way to get there. 

What do you think? 

Thanks, 
Heather 

Dr Heather Sheridan 
htlp:i!www.cheh.ac, akilsm! 

os.ac.uki~sra!come~<as.p?sid= l ] 
Research Fellow 
Centre for Ethics, Equity & Sport (CEES) 
University of Gloucestershire 
Oxstalls Campus 
Oxstalls Lane 
Gloucester 
GL2 9HW 

tel: + 44 (0)1452 876642 

fax: + 44 (0)1452 876648 
email: hsheridan@glos.ac.uk 

Treasurer & Membership Secretary, British Philosophy of Sport Association 
www.philosophyofsport.org.uk 
Secretary-Treasurer, International Association for the Philosophy of Sport 
www.iaps.net 
Executive Committee, International Council for Sport Science & Physical Education 
www.icsspe.org 

..... Original Message ..... 
From: SHERIDAN, Heather 
Sent: 28 June 2005 19:44 
To: Sportphil list (E-mail); BPSA listserv (E-mail); SHERIDAN, Heather 
Subject: 2005 IAPS Draft Program 



***** Apologies for any cross postings ***** 

Dear All, 

Please find the attached provisional programme for the 2005 IAPS conference to be held at Palacky University in Olomouc, Czech 
Republic, between September 15 and 18, put together by Danny Rosenberg (Conference Chair) and Ivo Jirasek (On-Site Organiser). 

The registration form for the conference is located on the IAPS website www.iaps.net. You are encouraged to register for the 
conference and make your travel and hotel arrangements as soon as 
possible. The conference fee will increase after June 30. There is also a pre-conference tour in Prague that requires a minimum 
number of participants. Please go to the IAPS website to find out about this information: www.iaps.net 

If you have any queries about the programme, registering, accommodation, etc, please contact Danny at danny.rosenberg@brocku.ca 
or Ivo at jirasek@ftknw.upol.cz 

Best wishes, 
Heather 



From: 

Sent: 

To: 

Subject: 

Attach: 

Danny Rosenberg <danny.rosenberg@brocku.ca> 

Tuesday, July 12, 2005 7:42 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu>; Deborah P Vossen 
<dvossen@stfx.ca>; pawlenka@web.de 

Re: Updated Program and Abstracts 

33rd lAPS Program and List of Abstracts.doc 

Hello Jan, Deb and Claudia, 

Attached is the updated version of the program and the abstracts. I will 
have this revised document posted on the webpage shortly. I will also be in 
touch with Ivo to find out how things are going on the ground. 

Hope you are having a good summer. Before you know it we’ll be in Olomouc. 

All the best, Danny 



33rd Annual Meeting of the 

International Association for the Philosophy of Sport 

hosted by 

The Faculty of Physical Culture 
Palacky University, Olomouc, Czech Republic 

September 15 - 18, 2005 

Program and Abstracts 

Welcome! 
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On behalf of the Program Committee, it gives me great pleasure to welcome 
colleagues and students, old and new, to the 33re Annual Conference of the 
International Association for the Philosophy of Sport hosted by the Faculty of 
Physical Culture at Palacky University in Olomouc, Czech Republic. This is a 
momentous occasion for the lAPS because this is the first time in its history that 
the annual meeting is being held in a central European country. A special note of 
thanks is extended to Ivo Jirasek, the Site Convener, and his team who have 
arranged not only the venue for the scholarly program but also organized an 
outstanding series of social events, including a pre-conference sightseeing 
excursion in the beautiful city of Prague. 

I want to also extend my appreciation to Jan Boxill, Heather Sheridan and 
Heather Reid for their invaluable assistance in helping me and the other 
members of the Program Committee, Claudia Pawlenka and Deb Vossen, 
prepare the conference program. Drawing from their wealth of experience made 
our job much easier. We hope we have lived up to the high standards they set in 
organizing excellent conferences in years past. 

As a result of this year’s location in the Czech Republic, the conference has 
attracted several new presenters from a number of different countries. I hope 
their experience, and that of other new participants, is a stimulating and 
rewarding one. I would encourage those who are not members of the Association 
to please consider joining our international family of sport philosophers. As you 
will find out, we are a dynamic and collegial group with a common interest - our 
love of sport and philosophy - and that makes us a rather unique academic 
community. 

Once again, we hope you enjoy this year’s conference. The venue promises to 
be historically and culturally rich, and with our scholarly exchanges, meeting new 
colleagues and catching up with old ones, you leave energized and satisfied. 
Should you have any questions or require assistance, please contact a member 
of the Program Committee, or the Site Convener and his team of volunteers. 

Danny Rosenberg 
Conference Chair 



Thursday, 15th September 

3pm- 5pm 
5pm - 
5:30pm 

5:30pm - 
6:30pm 

6:30pm - 
7:30pm 
7:30 pm - 
8pm -1 lpm 

8am- 5pm 
Sessions 
Moderators: 
8:30am - 
10am 

10am - 
10:30am 

Sessions 
Moderators: 

10:30am 
12pm 

Registration 

Welcome 
Jan Boxill, IAPS President 

TBA, Palacky University, Czech Republic 

Keynote Address 
Jim Parry, Leeds University, UK 

"Supplements: Food or Dope?" 
Jan Boxill, Moderator 

Reception (cash bar) 

Dinner and Sightseeing in Olomouc (not organized, on your own) 
IAPS Executive Committee Meeting 

Friday, 16th September 

1A 

Jeffrey Fry 

Joan Grassbaugh Forry 
Temple University, USA 

Somaesthetics and 
Philosophical Self- 

Cultivation: An 
Intersection Between 
Philosophy and Sport 

Lesley Wright 
Brunel University, UK 

The Aesthetic, the 
Kinaesthetic and the 

Power of the Imagination 
in Sport 

Registration 

1B 

Koyo Fukasawa 

Yoshitaka Kondo 
University of Tsukuba, 

Japan 
The Debate Surrounding 
the Doping Ban and the 
Application of the Harm 

Principle 

Leon Culbertson 
Edge Hill College, UK 
Dehumanisation and 

Performance- 
Enhancement 

Refreshments 

1C 

Vegard Fusche Moe 
Sigmund Loland 

Norwegian University of 
Sport and PE, Norway 

Understandings of Pain in 
Sport: Epistemological 

Perspectives 

Alun Hardman 
University of 

Gloucestershire, UK 
Injury and the Suspension 
of Play: An Examination 

of the Moral Terrain 

2A 

Angela Schneider 

Masame Sekine 
Okayama University, Japan 

Kenji Ishigaki 
Niigata University, Japan 
Modern Sport and the 

Problem of Others 

Leslie A. Howe 
University of 

Saskatchewan, Canada 
Sport and Identity 

2B 

Carwyn Jones 

Sara Teetzel 
University of Western 

Ontario, Canada 
Sharing the Blame: 

Complicity, Conspiracy, 
and Collective 

Responsibility in Sport 

Heather Sheridan 
and Scott Fleming 

University of 

2C 

Douglas" Hochstetler 
Ivanenko Artyom 

Magnitogorsk State 
University, Russia 

Philosophy of Extreme 
Sports 

Kevin Krein 
University of Alaska, USA 

Adventurous Changes: 
Rethinking "Sport" in the 

Age of the Extreme 
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12pm - 
l:30pm 

Sessions 
Moderators: 

l:30pm - 
3pm 

3pm - 

3:30pm 

Sessions 
Moderators: 

3:30pm - 

5pm 

7pm - late 

Gloucestershire, UK 
Consent by Proxy in 

Sport-Related Research: 

Some Ethical Difficulties 

Friday, 16th September 

3A 
Paul Gaffney 

Cesar Torres 
SUNY College at 

Lunch (on your own) 
JPS Editorial Board Meeting 

3B 
Sigmund Loland 
Danny Rosenberg 

Brock University, Canada 

3C 
Alun Hardman 
R. Scott Kretchmar 

Penn State University, USA 
Brockport, USA 

Confusing Messages: 
Olympism and the Value 

of Results in Competitive 

Sport 

’Rabbits’ in Running 
Races: Pseudo- 

Competitors in Pseudo- 
Competitions? 

John Michael Atherton 

The Intelligibility of 

Suits’s Utopia: The View 

from Anthropological 

Philosophy 

Peter Hager 
Naofumi Masumoto 

Tokyo Metropolitan 

University, Japan 

Absence of the Children: 
Philosophical 

Interpretations of the 

Opening Ceremony of the 

2004 Athens Olympic 

Games 

Seton Hill University, USA SUNY College at Brockport, 
Epistemology on the Run            USA 

The Devoted Athlete: An 

Refreshments 

Examination of 
Seriousness in Competitive 

Sport 

4A 

A ndy Miah 

Mark Hamilton 
Ashland University, USA 
Elective Enhancement 

Surgery 

Mike McNamee 

University of Wales, 

Swansea, UK 
Transhumanism and the 

Moral Topography of 

Sports Medicine 

4B 

Lesfie Howe 

Heather L. Reid 
Morningside College, USA 
Is the Roman Gladiator 

an Athlete? 

Daniel Levski 
University of Lubljanja, 

Slovenia 
Fair Play in the Ancient 

Olympic Games 

4C 

Heather Sheridan 
Gregg Twietmeyer 

Penn State University, USA 
Suffering Play: Can Play 
and Games be Justified in 

a Suffering World? 

Jernez Pisk 
University of Ljubljana, 

Slovenija 
What is Good Sport?: 

Plato’s View 

Casino Night (dinner included) 

Saturday, 17th September 



8:00am - 
12pm 

Sessions 
Moderators: 

8:30am - 
10am 

10am - 
10:30am 

10:30am- 
12pm 

12pm - 
lpm 

Sessions 
Moderators: 

lpm - 
2:30pm 

Sessions 
Moderators: 

2:45pm - 
4:15pm 

Registration 

5A 
Jim Parry 

Tim Elcombe 
Penn State University, USA 

Making a Difference: 
Pragmatically 

Restructuring the Sport 

Philosopher’s Task 

Jerzy Kosiewicz 

Academy of Physical 

Education, Poland 
The Philosophy of Sport 

or Philosophical 

Reflections on Sport? 

5B 
Bill Morgan 

Vegard Fusche Moe 

Norwegian School of Sport 

Sciences, Norway 

Understanding the 

Background of SMiled 

Behavior in Sport 

Robert Mertzman 

University of South 

Florida, 
USA 

Habituation in Sport and 

Sports Training 

Refreshments 

5C 
Mike McNamee 
Douglas Mclaughlin 

California State University- 

Northridge, USA 

From Games to the Good 
Life: The Neglected 

Significance of The 

Grasshopper 

Andy Miah 

University of Paisley, UK 

Playing Games with 

Artificial Intelligence 

Business Meeting (open to all members) 

Lunch (on your own) 

6A 
Heather Reid 

PANEL SESSION 

Issues in Olympic Philosophy 

Panel Members: Sigmund Loland, Andy 

Miah, Jim Parry, Heather Reid (organizer), 

Angela Schneider, Cesar Tortes 

7A 
Scott Kretchmar 
Douglas Hochstetler 

Penn State University- 

Berks/Lehigh Valley, USA 

Narratives in Moral 

Education 

Irena Martinkova 
Charles University, Czech 

Republic 
Jan Patocka’s Three 

Movements of Human 
Life with Respect to 

Physical Education and 
Sport Practice 

6B 
Milos Bednar 
Anna Hogenova 

Charles University, Czech Republic 

The Problem of Corporeality and 
Temporality 

7B 
Lesley Wright 

Milan Hosta 

University of Ljubljana, 

Slovenia 

Ethical Pluralism and the 

Implications of Tolerance 

in Sport 

Astrid Twenebowa Larrsen 

University of Technology, Australia 

Lived Movement: A Phenomenological 

Exploration of Skill Acquisition 

7C 
Leon Culbertson 
William J. Morgan 

Ohio State University, USA 

Fair is Fair, Or Is It?: A 
Moral Analysis of the 

Drug Wars in Sport 

Carwyn Jones 

University of 

Gloucestershire, UK 
Moral Action in Sport: A 

Plea for Psychological 

Realism 

Saturday, 17th September 

Jim Nendel 

Penn State University, USA 

Big Game Hunt or Staged 

Massacre: The United 

States Congress and the 

Hunt for an Ethical 

Approach to the Steroid 

Issue in Baseball 



4:15pm - Recreation (free time) 
7:30pm Leisure workshops (ropes course, movement games and other activities) 
7:30pm - 
late Conference Banquet 

Sunday, 18th September 

Sessions 
Moderators: 
8:15am - 
9:45am 

9:45am - 
10:00am 
Sessions 
Moderators: 
10:00am- 
ll:30pm 

11:30am- 
11:45am 

8A 

Danny Rosenberg 

Bozo Bokan 
University of Belgrade, 
Serbia & Montenegro 
The Play-Ontological 
Category of Physical 

Culture (Sport) 

Angela Schneider 
University of Western 

Ontario, Canada 
Global Ethical Issues for 

Doping in Sport: 
Internationalism and 

Olympism 

8B 

Joan Grassbaugh Forry 

Stephen Mumford 
University of Nottingham, 

UK 
Aesthetics and Art in 

Sport 

Charlene Weaving 
University of Western 

Ontario, Canada 
She Strips...She Scores!: 
An Analysis of Women 
Athletes Posing Nude 

Refreshments 

8C 
Robert Mertzman 

Emily Ryall 
De Montfort University, UK 
Being on the Bench: Bad 

Faith or Towards 
Authenticity 

Jim Daly 
University of South 
Australia, Australia 

The Ethical Governance of 
National Sporting 
Organisations: An 

Australian Perspective 

9A 

Danny Rosenberg 
Koyo Fukasawa 

University of Electro- 
Communications, Japan 

Intergenerational 
Communication and 

Sport: From Simmel’s 
View 

9B 

Irena Martinkova 

Jeff Fry 
Ball State University 
Coaching Anger: A 

Deadly Sin in a Lively 
Profession 

Milos Bednar 
Charles University, Czech 

Republic 
Movements of Human 
Existence and Sport 

9C 

Greg Twietmeyer 
Peter Hopsicker 

Penn State University, USA 
To Ride or Not to Ride: 
Cycling as a Jamesian 

’Genuine Option’ 

Ming Tsung Shih 
National Taiwan Normal 

University, Taiwan 
The Sacred in the World 

of Sport 

Conference Close 

Alphabetical List of Presenters and Abstracts 



Philosophy of Extreme Sports 
Friday, September 16, 10:30 am - 12:00 pm 
Ivanenko Artyom (Session 2C with Kevin Krein) 
Magnitogorsk State University, Russia 

For the last twenty years the phenomena of extreme sports gets growing popularity. 
There is a large variety of sport actions which can be called extreme: freestyle and freeride 
snowboarding, moto-freestyle, surfing, vert in-line skating and many others. The number of 
athletes, practicing extreme sports, becomes larger and larger. Some of them are professionals, 
which get money for their activities, but some of them just practice these activities as hobbies. In 
this article some of the points which can make extreme sports interesting not only for the athletes 
but also for philosophers and psychologists are considered. 

There is a large content of the irrational element in the extreme sports. The matter is that 
an extreme athlete puts his health and sometimes even his life at risk absolutely free. Our rational 
mind usually teaches us to make our life as secure as possible; people are used to protecting 
their lives. Taking this fact into account the behavior of an extreme athlete surely seems irrational 
or even a little bit crazy from the point of view of everyday experience. Practicing of the extreme 
sports creates a rather critical, ambivalent situation for a person. From one side the athlete has to 
analyze all the points of the current situation. For example, in freestyle snowboarding an athlete 
should take into account the relief of the Big Air, the needed speed, the movements he will 
produce while he is in the air, the condition of his body and many other points. From the other 
side the athlete’s success depends on his ability to refuse this procedure of analysis, and to some 
extent to forget even about himself. That means he has to be able to go beyond the boundaries of 
his Ego. 

As we already stated the extreme sports create a critical situation in the life of an athlete, 
and the effectiveness of his passing through this situation depends mainly on his ability to act 
irrationally, to follow the situation using his intuition. We find a very interesting parallel with this 
situation in Zen Buddhism. Zen Buddhists practice a special method of koan, which leads human 
consciousness to breakthrough the boundaries of the rational mind. Koans are paradoxical tasks 
which a pupil of Zen Buddhism has to solve. But the problem is that koans can not be solved by 
rational means. While solving koan the pupil’s consciousness comes to its boundaries, and it 
transcends its boundaries. As a result the pupil finds irrational, intuitional solution. 

Let’s return to the extreme sports. One more peculiar point about the extreme sports is 
that quite often they are connected with the unusual sorts of environment: high mountains with 
danger of avalanches, fast and furious rivers, raging seas and oceans and so on. Sometimes 
extreme athletes arrive at the places which very few people visit. In such condition a man feels 
and fully realizes the magnificence and power of nature and his own insignificance. But usually 
these feelings lead a man to quite strong positive experience of unification with nature. There is 
also another alternative: in case a man opposes himself to nature, tries to fight with its powers he 
is doomed to failure. So very important point in the extreme sports is to flow with the environment, 
to feel yourself a part of it. 

There is another interesting feature of the extreme sports to be stressed. The thing is that 
while practicing any kind of these activities an athlete receives himself as an object for himself. 
That means he gets a possibility to behold his reactions, his actions; he gets a possibility to 
discover his emotions: fear, joy and to test his body in unusual activities. That surely leads an 
athlete to deeper understanding of his inner nature. 

All the a/m points are only some from the large number of others which make extreme 
sports attractive for the growing number of people and an exciting object of investigating by 
philosophers and psychologists. 

Epistemology on the Run 



Friday, September 16, 1:30 pm - 3:00 pm 
John Michael Atherton (Session 3B with Danny Rosenberg) 
Seton Hill University, USA 

Running aids thought. Running expands epistemological horizons because it builds 
metaphors and entails what Gird Gigerenzer calls "Ecological Rationality" and "Adaptive 
Thinking." The three central elements of Adaptive Thinking are cognitive flexibility, content 
knowledge, and applications/implications. These three elements are essential to any running 
context and they allow runners to enlarge their epistemic world. "Running" stands for energetic 
engagements with the world and represents such physical activities as bicycling, cross-country 
skiing, tennis, hiking, etc. 

Such vigorous physical activities give us self-knowledge, focus our attention outside 
ourselves, and finally, build a reservoir of robust, adaptable, and useful metaphors we can use to 
expand our knowledge. 

Runners practice Ecological Rationality when they sample from their environment. When 
runners invest personal energy and seek to conserve time, they must sample the most salient 
aspects of the environment in order to survive and flourish. Runners sample to succeed. 
Sampling works well in races and runners learn they can and should transfer the sampling 
process to non-race contexts. 

Runners also practice Adaptive Thinking in that they must evaluate the conditions of the 
run and apply their evaluation to their actions so as to avoid dangers and grasp opportunities. 
Such things as weather, road conditions, competitors, and social contexts of the race (i.e. running 
for money, love, or glory, etc.) all impact runners and force them to adapt or fail. Humans have 
evolved through the ability to apply such adaptive skills to an ever- wider area of our lives. A race 
may initiate adaptive conduct, but we soon enough apply it to areas beyond running. 

When we take running-based ideas and apply them to our lives or seek their implications 
in our lives, we expand the experience beyond running. However, physical experience must 
precede application or implication because the "ideas" we apply or the implications we seek are 
derived from physical experience. There is, for example, a difference between someone crossing 
the finish line after having run an entire race, and someone who drove a car and merely ran 
across the finish line. The runner crosses the line informed with race experience that can be 
used to build metaphors and applied to life. The cheater lacks the experience with which to build 
metaphors and remains shackled to imagining what the race might have been like. Runners 
finish with a replenished reservoir of metaphors that extend their epistemology. 

Energetic, personal, and physical engagements with the world allow us to build 
metaphors that we can transfer to ever-more abstract parts of life. Transfer allows the running- 
based metaphors to influence knowledge beyond the running context and, in so doing, expands 
our epistemological horizons. 

Movements of Human Existence and Sport 
Sunday, September 18, 10:00 am - 11:30 am 
Milo~ Bedn~[ (Session 9B with Jeff Fry) 
Charles University, Prague, Czech Republic 

A human being is both a source and a receiver of many movements. Our life is a 
multilevel movement! But I’d like to look at human life as a whole and to follow the very special 
movements of human existence. Let the stage of these movements be called a biodrom. 

"Our life is the movement, the cast of which escapes us" (Pato~ka) - yes, but we are also 
a cast project (see Heidegger’s "der geworfene Entwurf"), we must carry and perform our "stay" 
(Dasein) and we have free will to give proper form or order to this special, concrete and personal 
project. The real art of life then is to be a good "personal and project manager of myself". 

Which factors can have the strongest influence upon our personal biodrom? 
* Existentials as categories of human existence (Heidegger, Fink, Jaspers). We must consider 
things such as death, love, game, work, "leap into authenticity" etc. 
* Important, deep-going experiences of various sorts: optimal, limit, deep, plateau or peak ones. 
* Metanoia (conversion) with the power to transform the whole of our identity. 



* Horizons of external influences - horizons of time, of sense, horizons of social influences etc. 
* Values and their hierarchy. 

Finally I’d like to assess the most complete view concerning a movement of our 
existence, given by Czech philosopher Pato~ka against the background of Heidegger’s analyses. 
He divided this specific movement into three stages: 
1. The movement of self-anchoring, an instinctive movement of our existence. 
2. The movement of self-prolongation, the movement of our coming to terms with the reality we 
are involved with. 
3. The movement of self-gaining, which can be described as "living in the truth". 

Related questions to be discussed in this context: 
Can we consider the optimal "speed" of our lives? 
Can Kant’s categorical imperative (the formula of the end itself) be useful for our personal 
"project management" in the field of sport? 
Can sport activities accelerate movements in our biodrom? 
Can sport generally help us to form our personal (existential) project? And how and under what 
conditions? 

The Play-Ontological Category of Physical Culture (Sport) 
Sunday, September 18, 8:15 am - 9:45 am 
Bozo Bokan (Session 8A with Angela Schneider) 
University of Belgrade, Serbia & Montenegro 

This paper is an attempt to establish the attitude that PLAY as a philosophical phenomenon 
("essential phenomenon of human existence", Fink, 1984), has at the same time been involved 
into the phenomenon of physical activity as its being. Introducing play as "a guiding ontological 
explication", there is an attempt to establish its hermeneutic meaning in the field of physical 
culture (sport) but also to add some "new" facts which overcome the attitude that "play cannot be 
reduced to the subjectivity of the player" (Gadamer, 1987). Since phenomena appear much 
before human thought (theoretical, scientific, philosophical) can formulate them, it is the main 
reason why there is an attempt to establish ontology of play in the field of physical culture (sport), 
as something that exists, but has not phenomenologically been founded and explained yet. That’s 
why there is still a tendency to postulate the attitude that in physical culture (sport), play, as 
human essence, besides spiritual substratum, also has its motor substratum, so that there is no 
play in a practical sense until a subject "MOVES" it from its interior spiritual being. That attitude 
has been based on anthropological researches that, explaining play, start from "the limit of 
subjectivity" (Huizinga, 1970). In such an abstract constellation there is a danger of 
"deontologization" of play in its philosophical sense, on the other hand, in physical culture (sport), 
its main locomotor being cannot exist without its "practice". The author’s essential preoccupation 
is: Is it possible to establish "practical" (and spiritual) being of play in physical culture (sport), as 
its ontological category? On the other hand, there is an attempt to add "new" facts from the field 
of physical culture (sport) to already famous attitude of a French theorist R. Caillois, 1979: "Tell 
me which game you play and I shall tell you who you are". The author’s final thesis is that it is 
impossible to establish a philosophical (holistic) approach to ontology of play unless that 
philosophical problem means play as a possible "practice" of a man. 

Dehumanisation and Performance-Enhancement 
Friday, September 16, 8:30 - 10:00 am 
Leon Culbertson (Session 1B with Yoshitaka Kondo) 
Edge Hill College, UK 

This paper focuses on the claim by Schneider and Butcher (2000) that it makes little 
sense to criticise the use of performance-enhancing drugs as ’dehumanising’ (as, for example, 
Hoberman (1992) does) because we are unable to give a satisfactory account of what it is to be 
human. Schneider and Butcher (2000: 196) put this as follows: ’The dehumanisation argument is 
interesting but incomplete. It is incomplete because we do not have an agreed-upon conception 
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of what it is to be human. Without this it is difficult to see why some practices should count as 
dehumanising.’ 

The paper begins by considering J. L. Austin’s (1962) treatment of the word ’real’. By 
transposing ideas from Austin to the terms ’dehumanise’ and ’human’ I argue that: (a) In the pair 
’dehumanise’ and ’human’, the term ’dehumanise’ is dominant. (b) We cannot understand 
’dehumanise’ and ’human’ independently of either the context of their use or the contrast that is 
drawn in their use. (c) Either one of these is sufficient to understand the terms. (d) ’Dehumanise’, 
’human’ and their cognates are not univocal; we can have no recourse to exceptionless accounts 
of the meaning of such terms. 

The importance of context is developed further by consideration of an example from the 
work of Charles Travis (2005), and the issue of exceptionless accounts of the meaning of words 
is addressed through an application of Gordon Baker’s (2004) characterisation of Wittgenstein’s 
uses of the term ’metaphysical’ to Miah’s (2004) treatment of human-ness. I argue that Miah’s 
conception of human-ness exhibits all the forms of metaphysical use of terms (in this case the 
term ’human’) outlined by Baker (2004). 

The article attempts to clarify some objections to the use of performance-enhancing 
drugs and the prospect of genetic modification of athletes by sketching an overview of possible 
concrete uses of ’dehumanise’. The focus of the paper, however, is on ’making sense of what we 
(are inclined to) say ... [rather than] ...making explicit what underlies what we say’ (McFee, 
1993/4: p. 115). 
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The Ethical Governance of National Sporting Organisations: An Australian Perspective 
Sunday, September 18, 8:15 am - 9:45 am 
Jim Daly (Session 8C with Emily Ryall) 
University of South Australia, Australia 

Sport is now ’big business’ and the recent crackdown on corporate malfeasance sends strong 
messages to national and international sporting organisations. Research conducted on behalf of the 
Australian Sports Commission has identified some key ethical governance issues that are being 
considered as best practice by national sporting organisations in the next 3-5 years. 

When considering ethical governance of sporting organisations, various ethical/moral theories 
were considered ranging from the attractive deontological Kantian categorical imperative approach, 
contrasting with the more pragmatic teleological or consequential approach based on the obligations 
and rights are considered. This led to the possibility of a different approach to ethical governance 
based on virtue ethics as a means of inculcating ethical governance into the leadership of boards and 
key decision-making bodies at the national level. 

A mixed methodological approach was adopted using qualitative and qualitative data 
within an essentially "grounded theory" strategy, which led to collecting data from the 75 
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Australian National Sporting Organisations, then verifying various ethical governance issues by 
using focus groups. Some feedback from colleagues is sought on the methodology and findings 
from this Australian research. 

This methodology focuses on changing the board culture of national sporting 
organisations to allow for robust discussion and candour in debate without constraints from 
vested interests. Some other ethical issues identified during the course of the research were; 
transparency in decision-making including regular financial reporting and honest dealings with 
members, players/athletes, participants, businesses, sponsors, governments and the public. 

Finally, I would like to open up the possibility of placing the Australian ethical governance 
research findings within a global context by exploring universalism as a possibility of transcending 
sports nationalism. 

Making a Difference: Pragmatically Reconstructing the Sport Philosopher’s Task 
Saturday, September 17, 8:30 am- 10:00 am 
Tim Elcombe (Session 5A with Jerzy Kosiewicz) 
Penn State University, USA 

The sociopolitical and ethical dilemmas emerging in sport continue to garner attention 
that extends beyond the athletic realm. In North America for instance, illicit use of performance 
enhancing substances by athletes at all levels of competition has become front-page news and 
worthy of governmental attention; violence in athletic competitions, such as hockey, continues to 
reverberate in the public consciousness. The dilemmas facing the sport world go deeper than the 
high profile, sensational issues typically identified, however. Sport officials, participants, and 
spectators constantly wrestle with culturally engrained notions including morality, success, 
democracy, fairness, and justice that impact the web of meanings potentially made available in 
athletic endeavors. 

Yet despite the clear experiential and sociopolitical significance of sport, as well as 
persuasive arguments that sport is worthy of academic inquiry, sport philosophers seem to stand 
outside the public’s engagement in conversations about athletic issues. Sport philosophers rarely 
find themselves actively engaged in public and influential evaluations and assessments of twenty- 
first century sport. Instead, "radical" sport sociologists (in academe) and members of the sports 
media (in the wider public) play the central role in critiquing and describing the meanings, values, 
and significance of sport--often with sensationalism, overly simplistic analyses, prejudice, and 
inconsistency. In addition, the voices of sport administrators, sport psychologists, athletic medical 
professionals, biomechanists, chemists, and bioengineers more actively participate in dialogue 
shaping sport’s present and future than philosophers of sport. 

Sport philosophers must accept part of the blame for this lack of sociopolitical relevance 
and academic marginalization. Consequently, I will outline in this paper a pragmatic 
reconstruction of the field of sport philosophy that aims to enhance the field’s sociocultural 
impact. In particular, I will sketch out four Deweyan/pragmatic moves or points of emphasis that 
can help sport philosophers play a more significant role in the present and future of the sport- 
world. First, sport philosophy must become "radically" empirical; second, sport philosophy’s 
abstractness must remain practically "grounded;" third, sport philosophy must aim to improve 
sport; and finally, sport philosophers must become a genuine (yet pluralistic) community of 
inquirers. 

Somaesthetics and Philosophical Self-Cultivation: An Intersection Between Philosophy 
and Sport 
Friday, September 16, 8:30 am - 10:00 am 
Joan Grassbaugh Forry (Session 1A with Lesley Wright) 
Temple University, USA 

In response to the systematic neglect of the body in Western philosophy, Richard 
Shusterman proposes a philosophical method, which he names "somaesthetics." This 
philosophical method is defined as "the critical, meliorative study of the experience and use of 
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one’s body as a locus of sensory-aesthetic appreciation (aisthesis) and creative self-fashioning" 
(267). Somaesthetics not merely the process of bringing the body to philosophy for analysis, but 
rather, somaesthetics is "devoted to the knowledge, discourses, practices, and bodily disciplines 
that structure somatic care" (267). Somaesthetics involves both a reconceptualization of the body 
and philosophy. The body is no longer a mere philosophical subject, but a philosophical agent. 
Philosophy must now be thought of as a fluid, transformative practice, rather than a distinct 
foundational discipline. 

My purpose in this paper is three-fold. First, I give an account of somaesthetics and its 
relation to sport. On Shusterman’s account, somaesthetics has three dimensions: (1) Analytic 
somaesthetics, (2) Pragmatic somaesthetics, and, (3) Practical somaesthetics. Analytic 
somaesthetics is theoretical, involving the description of the body and its socio-political 
significance. Pragmatic somaesthetics is the normative examination of body practices; body 
practices may be representational, aimed at producing certain bodily appearances, or 
experiential, aimed at producing certain bodily experiences. Practical somaesthetics involves the 
act of doing or performing body practices. I show that body practices employed in sport are 
relevant to all three dimensions of somaesthetics, not merely on the level of the practical. 
Second, I use the intersection of somaesthetics and sport to argue for an account of self- 
cultivation and aesthetic experience in sport practices. I specifically focus on athlete experiences, 
not spectator experiences in sport, in order to argue for the philosophical import of somaesthetic 
experience. While other accounts of the aesthetic in sport privilege sight and focus on the 
aesthetic experience of the spectator, I posit that the bodily experiences of the participant are 
aesthetic and have specific philosophical relevance. 

Third, I address meta-philosophical questions regarding the relationship between 
philosophy and sport. If we take this account of bodily experiences in sport as philosophically 
relevant, what are the consequences for both sport and philosophy? Much work in philosophy of 
sport has involved the application of philosophical tools to sporting issues; while this work 
invariable expands the range of philosophy, this methodology does not challenge the foundational 
nature of the discipline of philosophy. I claim that if philosophy is reconceptualized as process- 
oriented and transformative, as somaesthetics necessarily calls for, then sport and philosophy are 
responsible to one another in new ways. 
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Coaching Anger: A Deadly Sin in a Lively Profession 
Sunday, September 18, 10:00 am - 11:30 am 
Jeffrey Fry (Session 9B with Milos Bednar) 
Ball State University, USA 

According to Christian tradition, anger comprises one of the seven "deadly sins." In 
Eastern religious thought anger is sometimes viewed as a poison and an addiction. On the 
surface, these views seem to suggest that anger is to be avoided at nearly all costs. On the other 
hand, Aristotle claimed that anger can have an appropriate expression and a positive function. 
Anger can be linked to concerns about justice and even compassion, and viewed as having 
important revelatory and motivational features. 

For those of us who care about sport, it is important to get clarity about these issues. 
Anger is frequently vented in sport. Coaches, in particular, often display anger. At various times 
they seem to be angry at their own players, opposing players, game officials, representatives of 
the media, fans, and perhaps even themselves. We are now familiar with coaches being 
remanded to anger management counseling. Given these factors, in this paper I will examine the 
nature of anger and its role in the coaching profession. 

Questions cluster around various topics. First, it is important to consider the nature and 
etiology of anger. What kind of emotion is anger? Are angry people drawn to the profession of 
coaching, or does the profession perhaps cultivate anger in coaches? Martha Nussbaum claims 
that emotions indicate how things are going for us and that they thus have a eudaimonistic 
function. Anger, in particular, indicates passion and caring, but also that something is wrong. 



What is so wrong that some coaches seem so angry? Does the emotion tell us something 
important about the world of sport as well as about the inner world of the coach? 

Second, as noted, anger is often viewed as a problematic emotion. What concerns have 
been raised about this supposedly "deadly" sin? How might such concerns inform our 
assessment of coaches’ anger? Do coaches have psychologically and morally perspicuous 
grounds for their anger? Is there something distinctive about coaching, not only descriptively but 
normatively, with respect to emotions in general, and anger in particular? Are coaches, by their 
comportment with respect to anger, teaching important moral lessons, and if so, how are we to 
interpret these lessons? Is anger an effective tool for teaching certain kinds of lessons? 

Finally, "coaching anger" refers not merely to the manifestation of anger, but also to 
practical steps towards effective and appropriate dealing with this complex emotion. 

Intergenerational Communication and Sport: From Simmel’s View 
Sunday, September 18, 10:00 am - 11:30 am 
Koyo Fukasawa (Session 9A) 
University of Electro-Communications, Japan 

The appearance of modern sport in our society should be inevitable consequence. We 
can recognize that the sport has played an important role of the model as modern society and it 
has been created a negative side of modern society in special. The competitive circumstances 
and individualism it has led are believed to have brought the transformation of community, 
fragmented local society or the deterioration of morale/normative consciousness. 

So the significance of trying to regenerate the intergenerational partnership and to revitalize 
community has been kept talking about. This is why we need the intergenerational 
communication. We are expecting sport to take back lost the sense of community by progress of 
urbanization or a trend toward the nuclear family, and to restore the social order. For example, 
organizing community sports club has been proposed setting an example for European countries, 
especially for Germany, in Japan, but it has been difficult to pragmatize this movement behind the 
sports activities in school or workplace. In recent years with fewer children continuing to develop 
and corporation’s retreat from the sport sponsorship, however, The Comprehensive Community 
Sports Clubs are beginning to be formed with heightened expectations for community sports. 
This club could be hoped to be a playground where whole generations can enjoy sports and 
through it local revitalization and active intergenerational communication is intended. 

The attempts like these, however, might be like wax fruit at present as we have not found any 
basis for local revitalization or reconstruction of community by intergenerational communication 
yet. Actually I think that it is difficult to advance normative consciousness or boost morale through 
building a sense of community in today’s high modern society. The trend toward socially 
differentiating or complexifying, the development of technology could bring blurred sensibility or 
impaired judgment as human being. So ’modern subjects’ face the task that they have to keep 
the independent-minded intention, judgment and moral sense against the tendency that our 
society has autonomous mechanism and tries to treat us as a means of itself. 

We should need communication to get through these difficulties. In other words, high 
modernity is the times when needs communication because the sense of consideration to others 
is increasingly demanded as modernity makes progress and our society reaches maturity as 
’advanced information society’ or ’consuming society’. In contemporary society as high modernity, 
the social attributions which offer the frame of reference of ’social standing’ or ’community norm’ 
are almost of no use. Then people needs to form close ties with others and gain their approval 
relying on his communication skills. 

From these demands of these days for communication, we should insist on modern sport 
transforming its aspect. What transformation of sport can we expect if we had a rethink about it 
from the position of subjective culture which Simmel proposes? That is sport as ’the form of 
social intercourse’. Social intercourse is the relation to enjoy and relish the relationship with 
others, supposes an attitude like this. The actors involved in sports, in this situation, do not deal 
with others instrumentally, but sustain ties in order to have a relationship with each other. Sport 
will pull its weight as a media which joins the actors. And they will be asked to control their 
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desires or inconsiderate behaviors while they may enter into a connection with others freely 
without being expected to meet social demands or produce any results. 

The sport games which different generations play, in turn, could have any trouble to play by 
the rule making based on the principle of formal equality, because of the performance gap 
between those generations. It will be necessary for these games to devise age composition of 
each team members or introduce handicapping system. Some modes of sporting game like this 
could be the hope of becoming a model of lifelong sports. 

The Devoted Athlete: An Examination of Seriousness in Competitive Sport 
Friday, September 16, 1:30 pm - 3:00 pm 
Peter Hager (Session 3C with Scott Kretchmar) 
State University of New York College at Brockport, USA 

Competitive sports are cultural sites that send mixed messages regarding their own 
seriousness. On the one hand, athletes are regularly reminded that sports are "only games," and 
should not be viewed or framed as events of paramount importance. On the other hand, these 
same athletes are expected to commit body, mind and spirit to the achievement of success in 
sport, and to willingly sacrifice their wants and needs for the attainment of victory. 

Competitive sport has become a serious venture for many who participate in it. At the 
professional level, athletic contests are often played for high stakes, with monies, endorsements 
and athletic and celebrity status on the line. Winning is so strongly emphasized at many levels of 
sport that instances of cheating and poor sportspersonship have become prevalent. Athletes are 
frequently willing to put their own health and the health of others at risk in order to gain advantage 
over or keep up with their competitors. Furthermore, when championships, tournament victories 
or rivalry games are played, they are often framed as "life-or death" contests in which winners 
"survive", losers "die", and opponents are "enemies". 

While many find this view sport objectionable, there are advantages that accompany 
taking sport seriously. Entering a contest with a sense of urgency can heighten athletes’ intensity, 
motivating them to focus their attention and efforts in the present moment. The serious sport 
contest is a venue where athletes and teams can test themselves and push one another toward 
excellence. Such contests can motivate athletes to hone their skills and condition their bodies 
and minds, making themselves athletically stronger than they may have believed possible. 

It seems that taking sport seriously can positively affect athletic performance and athlete 
satisfaction, but that taking it too seriously can lead to negative consequences and experiences 
for athletes. This being so, with what level of seriousness should athletes approach sporting 
contests? Put another way, what is the appropriate mind-set for athletes in regards to 
seriousness? 

This paper will examine the value that one particular mind-set, the mind-set of the 
devotee, may have for athletes. In this paper, the various aspects of this attitude will be carefully 
explicated and examined. Examples from Eastern and Western religion and martial arts will be 
used to demonstrate how an attitude of devotion might help athletes enter into sporting contests 
with a mind-set that is more appropriate for these unique kinds of activities. Possible objections 
will also be considered in an effort to conceptually clarify this approach to sport and avoid 
potential misunderstandings. 

Elective Enhancement Surgery 
Friday, September 16, 3:30 pm - 5:00 pm 
Mark Hamilton (Sesson 4A with Mike McNamee) 
Ashland University, USA 

The history of sport is riddled with attempts by athletes to use any means possible to get 
an edge. Many of these means have been acceptable to sport while others have been ridiculed, 
criticized, and rejected. Advances in genetic engineering will be upon us in the next decade 
which will create major moral complications meanwhile another area closely associated with this 
has been practiced in one form for around a decade with relatively little discussion and with 
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numerous forms of it being advanced rapidly in the future: this is elective performance 
enhancement surgery. 

The most common form of this that has been occurring is eye surgery, especially among 
professional baseball players. Eye surgeries have shown to be very beneficial for professional 
baseball players who get this surgery and no longer need to where glasses or contacts; they no 
longer need to worry about clean glasses or to find lost contacts. Some have claimed it has 
made them more effective players. Many professional baseball pitchers (about 85-90%) who 
have had the Tommy John surgery or UCL (ulnar collateral ligament reconstruction) are returning 
to pre-injury form. As this procedure has been refined it has also become common knowledge 
that some are actually increasing their velocity. 

In these cases the athletes were motivated to have the surgeries because of injury or 
because of convenience. But in more recent years there are those who do not need glasses who 
are having elective surgery to improve performance. Will it be long before someone chooses to 
electively have the (UCL) surgery to gain a few miles on a fastball to become a better pitcher? 
Cubs pitcher Kerry Wood has stated that after the surgery "I’m throwing harder consistently." And 
Chicago White Sox reliever Billy Koch has jokingly said, "It felt so good when I came back, I 
recommend it to everybody.., regardless what your ligament looks like." With the acceptance of 
this rather benign eye surgery and due to the advances in surgical techniques, especially micro 
surgeries or scoping, and the lessening of recovery times, it is only a matter of time before this 
evolves into athletes having elective surgeries to become bigger, stronger, or faster. Will 
Liposuction become a means of weight loss for wrestlers? How about ligament elbow surgery to 
increase the distance of the golfer’s drive? Or could elective tendon surgery be performed to 
become faster? 

History tells us that elective surgery will be used to enhance performance. What moral 
issues are raised by this for the athlete in the twenty-first century? What criteria can we use to 
determine or evaluate the morality of this type of elective surgery? Is Simon Eassom’s distinction 
between aids and enhancers (Baseball and Philosophy) a useful distinction in this discussion? 
One could argue against steroid usage and for its being banned because of the dangers or 
possible side-effects, but what about these rather safe surgeries? How is it like or different from 
the steroid issue or the genetic engineering issue? What criteria can we use to determine the 
morality of these actions and are the sports organizations ready and able to deal with these 
practices? This paper will explore the ethical ramifications of elective performance enhancement 
surgery and attempt to provide some moral guidelines. 

Injury and the Suspension of Play: An Examination of the Moral Terrain 
Friday, September 16, 8:30 am - 10:00 am 
Alun Hardman (Session 1C with Sigmund Loland) 
University of Gloucestershire, UK 

The Football Association Cup match between Arsenal and Sheffield United on the 13th of 
February, 1999 has provided much ammunition for professional pundits and philosophers alike. 
This was the game where the Sheffield United goalkeeper intentionally kicked the ball out of play 
to allow a team-mate to receive treatment after a challenge by an Arsenal player. The United 
players clearly thought the Arsenal players would return possession with the ensuing throw-in 
according to an "unwritten rule" of the game. Subsequent events show that some of the Arsenal 
players were unclear as what to do as the restart saw Arsenal regain possession and almost 
immediately score the game’s winning goal while the United players stood impassively. After 
much rankling, Arsenal’s offer to replay the game was deemed an exceptionally generous one. 

My interest in morality of this event is twofold. The first has to do with examining the 
actions that initiated the controversy itself, namely, whether the unwritten rule in football which 
asserts players must stop the game when a player is injured is either morally commendable or a 
pre-reflective convention. The second has to do with assessing whether or not a more universal 
understanding of such cases can be developed in general. By using the unwritten rule in football 
as my key exemplar therefore, my overall task is to systematically examine the broader moral 
issues that emerge from the view that sporting contestants are moral obligated to voluntarily stop 
the game when a player is injured. 



The philosophical tools that will be used in the first part of the paper to better understand 
this particular football example are well established in the literature on fair play. The issue will be 
examined from three ethical perspectives (a deontological, a utilitarian and a virtue ethics 
approach) in order to demonstrate the comparative strengths and weaknesses that each 
particular perspective has to offer. 

Thereafter, the second pat of the paper will focus on developing a more comprehensive 
conceptualisation as to how we are to understand and respond to situations where injury (or the 
potential for injury) is encountered in different sporting environments. It will examine the extent to 
which it is possible to develop more systematic guidelines to help deliberate on a broad range of 
sports where actions born out of consideration for the prevention of injury (or potential injury) to 
participants need to evaluate in conjunction with how such actions impact other moral and 
nonmoral goods of sport. 

Narratives in Moral Education 
Saturday, September 17, 2:45 pm - 4:15 pm 
Douglas Hochstetler (Session 7A with Irena Martinkova) 
Penn State University- Berks/Lehigh Valley, USA 

Given recent incidents of unethical behavior in elite sport (i.e., allegations of steroid use 
in Major League Baseball, and a high-profile melee involving both players and fans at a National 
Basketball Association game), the general perception is that sport lacks, at least on occasion, 
moral behavior. The behaviors occur at lower levels as well, where parents berate officials and 
children, coaches treat athletes as means rather than ends, and athletes learn that they may 
need to take unethical measures in order to compete. 

Within the context of sport, and the larger society as well, discussions occur about the 
place of moral education. How can those within respective sport practices develop an ethos of 
moral behavior and fair play? What kind of strategies might be best utilized to introduce youth 
sport athletes into a positive culture of sport? For the scope of this paper I will focus on the 
method of moral education, in particular on the use of the narrative as a pedagogical strategy. 

The most prevalent approach to moral education is the cognitive development model 
outlined by Kohlberg. On this model of moral development, people progress through a series of 
six developmental stages. The Kohlberg model "presents moral development as a process of 
abstract cognitive development." What the model lacks, however, is recognition of a qualitatively 
different manner of approaching moral education - that is through the narrative process. 

This paper addresses the merits of narratives as an integral approach in moral education. 
I begin by examining the strength of narratives from both a psychological and educational 
perspective. Following the rationale for narratives within moral education, I focus on utilizing the 
narrative within the framework of moral thinking developed by philosopher R.M. Hare. Finally, I 
demonstrate how narratives hold the possibility of encouraging moral education in sport through 
their telling by caring coaches and physical educators. 

The Problem of Corporeality and Temporality 
Saturday, September 17, 1:00 pm - 2:30 pm 
Anna Hogenova (Session 6B Astrid Twenebowa Larrsen) 
Charles University, Czech Republic 

The body as soma, sarx and pexis. Soma and sarx are objective bodies, apparent 
against the background of spatial areas. Pexis is apparent against the background of the flux of 
succession in time. Pexis is a non-objective body! Pexis is not only a material body, but also the 
soul as it pertains to the body in a substantial way. Pexis is a simple, not a dual body, and not a 
Cartesian body. 

The role of temporality from a phenomenological point of view involves impression, 
retention and protention by the constitution of pexis. The body is in the world as expression and 
speech. 

The intention to the world is founded through our hand (Heidegger). The prolonged hand 
of our "hand" is the speech from Heideggerian’s point of view. "The body is in possession" of our 



hand and the speech. Both create the substance of intention to the world. This intention is 
fundamental for human motility. 

A phenomenological analysis of time is the basis for understanding of the motion of our 
hand and "hand" as speech. (Husserl). Sport is symbol as well of our hand, the significance of 
sport is the symbol of our speech. The education of sport is the background for the whole of 
human motility, for the whole life. It is very insufficient to estimate phenomenon of sport only as 
the instrumentality for our biological a physiological life. 

To Ride or Not to Ride: Cycling as a Jamesian ’Genuine Option’ 
Sunday, September 18, 10:00 am - 11:30 am 
Peter Hopsicker (Session 9C with Ming Tsung Shih) 
Penn State University, USA 

It has long been the goal of Physical Educators to instill in their students the skills and 
habits necessary for a life-long commitment to physical activity. While the teaching, 
demonstration, and participation in physical movement continues to be at the core of Physical 
Education classes, participation in physical activity beyond the classroom setting remains a 
challenge for a large segment of the population. Upon completion of mandated Physical 
Education classes, students are faced with a daily dilemma -- to exercise or not to exercise. It is 
at this decisive point where individuals may face what American philosopher William James 
called a "genuine option." 

In this paper, I will describe human choices, as James understood them, and suggest a 
possible method of instilling positive and life-long exercise habits in individuals. These methods 
would allow them to more frequently choose activity over inactivity when confronted with their 
own daily dilemma. Utilizing the philosophical writings of William James, I will ground this method 
in personal experience and stress the importance of direct experience in physical activity as a 
major factor in a decision to exercise. 

My analysis will begin with William James’ notion of the "genuine option" described in his 
essay, "The Will to Believe" (1896). Distinct from other types of options, the "genuine option" 
requires a decision between two live, life-altering, and forced-choice alternatives. First, the option 
must appeal as a real or "live" possibility to the individual who is making the decision (e.g. the 
world is round) rather than an inconceivable or "dead" possibility (e.g. the world is flat.) Secondly, 
the option must be life-altering and momentous (e.g. choice of religious belief) as opposed to 
typical and mundane (e.g. choice of sock color). Finally, the option must be a forced decision 
between only two alternatives with no possibility of not choosing (e.g. to save a life or not.) By 
using my own personal experience, I will show how the daily dilemma, to exercise or not to 
exercise, can become a Jamesian "genuine option" for each individual and constitute the decisive 
moment in a decision to exercise. 

Once characterizing the daily decision to exercise or not to exercise as a "genuine 
option," I will then provide arguments for habits as central catalysts in resolving this personal 
debate in favor of exercise. In his book, Talks to Teachers on Psychology and to Students on 
Some of Life’s Ideals (1899), James discusses the creation of habits and presents five maxims 
essential in their development. Not only will automating the willingness to exercise increase the 
amount of daily activity in one’s life, but the habituation of such activities, James argues, frees the 
mind to perform its "higher functions." However, James provides a caveat to the power of habits 
in "The Energies of Men" (1907). Here, James notes that the automation and maintenance of 
habits can also limit human potential, trapping us below the would-be use of our powers of mind 
and untapped resources of human energy if we do not strive beyond our initial points of fatigue. It 
is concluded that Physical Educators should strive to create the "genuine option" to exercise or 
not to exercise in each individual through the creation of positive exercise habits. However, it is 
further recommended that both teachers and students utilize these habits of exercise as spring- 
boards to higher sources of human energy that can be utilized for other purposes beyond 
physical activity. 

Ethical Pluralism and the Implications of Tolerance in Sport 
Saturday, September 17, 2:45 pm - 4:15 pm 



Milan Hosta (Session 7B Carwyn Jones) 
University of Ljubljana, Slovenia 

If sport is manifested in many forms and from different motives we suggest that also the 
conceptualization of forms manifested should be different; recreation is non-normative by 
character, the professional sport is guided by the imperative of winning, and by extreme sports 
we face the intentional, though controllable, risk-exposition of human life etc. 

Ethical pluralism is obvious when dealing with certain sport spheres. We will try to 
explicate the multicultural nature of sport, which brings the issue of tolerance in front. We cannot 
expect the overall convincing power from any established position, since we refer to ethical 
pluralism; sport is not a simple phenomenon and this would not be rational. But anyway, we 
cannot be satisfied with the logic where an activity or constructed reality in the form of 
institutionalized body is setting the ethical law, that is independent of man’s (sportsman’s) will. 
Here we face the question to whom the sportsman is ethically obliged. 

The implication of tolerance is divided in two parts. The first one deals with the tolerance 
in sport which actually turns into debates considering the ethos of sport (un/accepted ethos). The 
second part is about tolerance of sport. Can we tolerate each sport activity? Can we tolerate 
every way of doing it? Once again the same question arises - to whom we are ethically obliged? 

Sport and Identity 
Friday, September 16, 10:30 am - 12:00 pm 
Leslie A. Howe (Session 2A with Masame Sekine and Kenji Ishigata) 
University of Saskatchewan, Canada 

Sport is highly valuable for self-development; however, it can also place the participant in 
situations that discourage authentic self-identity. This is most notable in, though not limited to, 
team sport, given a perceived need to submerge individual identity in deference to the super-self 
of the team. 

I begin with a philosophical conception of selfhood as a continuing activity of self- 
construction through interpretation. On this view, we do not simply possess an identity, as a 
passive or static given; we create and appropriate who we are through our outward engagement 
in the world and our interpretation of that activity and ourselves in it. The explanation of who we 
are as individual persons is a complex and evolving self-accounting that pulls all these elements 
together more or less comprehensively or selectively in a narrative that can be executed well or 
badly. Defence of this latter evaluative claim requires explication of an appropriate set of criteria. 
Several of these are put forward (accuracy, technical success, pragmatic value, artistry, and 
morality ) and the first three discussed in some detail. These theoretical considerations are 
applied to the issue of team-identity in sport. Two overlapping issues are explored: the 
connection between identity, especially team identity, and choice and the concept of a team 
interest. Because the team player is expected to commit him or herself to the team as the 
substantial outcome of identification, we need to consider not only the nature of this commitment 
but also that to which the player commits. 

I argue that the tension of identity that exists between athlete and team is the 
reverberation of that which already obtains between every individual and the society in which they 
live and that allows them to become the individual that they do. Self-construction is 
intersubjective; it is not and could not be performed in individual isolation. However, the 
pressure, subtle or overt, to adopt a prescribed group (team) identity in substitution of that which 
one might author for oneself (in effect, to tell one’s self-story in one way rather than in a number 
of possible others) risks the abandonment of individual authenticity, and with it a number of 
negative consequences that flow from a failure to be the author of one’s own self, e.g., 
responsibility for one’s actions. Thus, teams become, perhaps not the cause, but the occasion of 
and a convenient excuse for inauthentic and even anti-social behaviour. 

Moral Action in Sport: A Plea for Psychological Realism 
Saturday, September 17, 2:45 pm - 4:15 pm 
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Carwyn Jones (Session 7B with Milan Hosta) 
University of Gloucestershire, UK 

The fairly gloomy conclusions of moral psychological research in sport are by now 
reasonably familiar. Shields’ and Bredemier’s early findings in particular painted a pessimistic 
picture of sport’s affect on the moral character of those who play it. There has been much 
criticism of the attempts to describe empirically the relationship between sport and morality. The 
focus of the criticism has concentrated on a few key issues. It has been argued that all "scientific" 
research into morality is wrongheaded and can never achieve scientific objectivity given the 
inescapably normative nature of the subject under scrutiny. Other criticisms have focused on the 
normative commitments to deontological ethical theory implicated in the evaluations made. In 
this paper I aim to focus specifically on the conceptualisation of moral character implicitly and 
explicitly implicated in the research into sport and morality. Drawing on the valuable insight of 
Shields and Bredemeier, I will argue that moral character is significantly more complex than is 
often acknowledged. I will also argue, following Flanagan (1991) that an account of moral 
character, including a sport specific account, must be realistic and not compromised by 
operational considerations. I will sketch an alternative, non-reductive, virtue theoretically informed 
account of moral character and identify the implications for playing sport in a morally appropriate 
way. 

The Debate Surrounding the Doping Ban and the Application of the Harm Principle 
Friday, September 16, 8:30 am - 10:00 am 
Yoshitaka Kondo (Session 1B with Leon Culbertson) 
University of Tsukuba, Japan 

This study is to reconsider the doping ban from the right to self-determination based on 
the assertions of John Stuart Mill in his work On Liberty, namely: (1) an adult with the ability to 
make decisions, (2) circumstances surrounding one’s own life, person, and property, (3) conduct 
that inflicts no harm on others, and (4) behaviour considered by others to be folly and, as a result, 
(5) the ability to make decisions on one’s own. In particular, I will give thought to the argument 
regarding the ban on doping through two reinterpretations of the third condition of harm to others. 

I have reinterpreted the ’other’ based on this ’self-other’ dichotomy and presented a new 
argument for the prohibition of doping. As my initial interpretation, I hypothesized that the ’future 
self’ becomes ’other’ when seen from the perspective of the ’present self.’ Thus, even if the 
present self acknowledged that there would be drug-induced harm to the health, there is the 
possibility of causing serious damage to the future other, and this is conduct that should be 
avoided based on the ethical responsibility to future generations. Since the dosages needed for 
doping to work effectively are far greater than in the case of treatment prescribed by physicians, it 
is easy to envision an adverse impact in the future. Doping thus falls under the heading of 
infliction of harm and is conduct that is probably not subject to self-determination. 

Second, I replaced the ’self-other’ dichotomy with a self-controllable/not self-controllable 
dichotomy. Uncontrollable conduct is thus deemed to be ’other’ and beyond the scope of self- 
determination. Doping based on the use of illicit drugs results in self’s essential control 
capabilities being taken over by the drugs (a state in which control by the self is not possible). In 
the case of ordinary training, the athlete would be reduced to a state of exhaustion if a given level 
is exceeded, rendering continued training itself impossible. If illicit drugs are used, however, it 
would become possible to exceed the self-controllable limits. Thus, doping conduct, which 
commits control to an uncontrollable other, corresponds to the infliction of harm and probably is 
beyond the scope of determination by the self. 

The Philosophy of Sport or Philosophical Reflections on Sport? 
Saturday, September 17, 8:30 am- 10:00 am 
Jerzy Kosiewicz (Session 5A with Tim Elcombe) 
Academy of Physical Education, Poland 

The main task of my presentation is to initiative the discussion about contemporary 
position, formal and merit situation of philosophy of sport. It is interesting to answer for the 
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following question: if we can to say, that actual we have mature, competent and independent 
scientific discipline or that we have to do with something like philosophical reflections on sport, 
which will become in the future independent philosophical discipline? 

I am on the opinion, that the philosophy of sport has only initiated some process of 
structuralisation, of posing and solving manifold problems, of forming various viewpoints 
characteristic for authors of various education and different research preferences. It has also 
initiated building from the foundations and shaping of the methodological instruments which 
would be suitable for a new branch of philosophy aspiring for autonomy. The main burden of 
exploratory projects and realisations lies on shoulders of the philosophers in the strict sense of 
the word exploring various manifestations and aspects of sport. 

The philosophy of sport is making for defining itself and working out its own properties 
and forms of research. An important opportunity for it is constituted by a co-operation with other 
branches of philosophy (and not only of philosophy) aimed at utilising of already worked out and 
tested patterns enabling the philosophy of sport to formulate its own language, coherent code, 
category of notions and specific detailed methodology in order to describe and explain sources, 
contents and senses characteristic for practical and theoretical manifestations and properties of 
sport. However, until this stage of forming of a new discipline is finished, we will face 
philosophical reflections on sport rather than the philosophy of sport. 

Adventurous Changes: Rethinking ’Sport’ in the Age of the Extreme 
Friday, September 16, 10:30 am - 12:00 pm 
Kevin Krein (Session 2C with Ivanenko Artyom) 
University of Alaska, USA 

Significant philosophical work has been accomplished concerning the definition and 
nature of sport. For much of this work, the paradigm examples of sport have been Olympic sports 
and those that attract large numbers of spectators such as American football, basketball, hockey, 
and tennis. However, within the last two decades, there has been an explosion in both the 
popularity and visibility of so-called extreme or adventure sports such as base jumping, rock and 
ice climbing, and backcountry skiing and snowboarding. In this paper, I argue that if we 
reconsider sport from a standpoint that emphasizes extreme or adventure sports we will get a 
different perspective on widely accepted claims concerning its nature. 

For example, Bernard Suits employs a distinction between games and performance 
activities as a way to understand differences between sports such as basketball and tennis on 
one hand and diving and figure skating on the other.1 While this distinction is helpful in thinking of 
traditional sports, I argue that adventure sports do not fit well into either of these categories. I 
consider as well the claim that sports are similar in many ways to theatrical performances. In 
reference to traditional sports, it appears reasonably straightforward for Gunter Gebauer to claim 
that sport is theatrical because "It occurs as if on stage; it is a dramatically staged performance 

2 for which the stadium or sport hall is the theater (p.102). The analogy is far less apt, however, 
in the case of extreme or adventure sports. This is, in part, due to the venues in which such 
sports occur, but also a result of the often severe consequences of mishaps in adventure sports 
settings. I argue further that an implication of these differences is that, while it is commonly 
accepted that traditional sports are removed from, or outside of, ordinary life, the same is not true 
of adventure sports. Finally, I consider the role of competition in traditional and adventure sports 
and argue that, while there is competition in each area, there are significant differences in the role 
of competition in the two types of sport. 

The first goal of the paper is to begin to clarify the similarities and differences between 
traditional and adventure sports. In turn, I argue that the nature of sports may be changing and 
that because adventure sports are coming to be seen as paradigmatic examples of sport in 
general, the conception of what sport is will need to be broadened to better reflect their 
characteristics. 
1 See for example, Bernard Suits, "Tricky Triad: Games Play and Sport," The Journal of the 
Philosophy of Sport, XV (1988): 1-9. 
2 Gunter Gebauer, "Sport, Theater, and Ritual: Three Ways of World-Making," Journal of the 

Philosophy of Sport, 1993-94, XX-XXl, 102-106. 
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The Intelligibility of Suits’s Utopia: The View from Anthropological Philosophy 
Friday, September 16, 1:30 pm - 3:00 pm 
R. Scott Kretchmar (Session 3C with Peter Hager) 
Penn State University, USA 

Some have argued that utopia is conceptually incoherent. It has been further suggested 
that this lack of intelligibility compromises a portion of Bernard Suits’ seminal work, The 
Grasshopper: Games, Life, and Utopia. Both claims have an element of truth to them. As 
Thompson (JPS, XXXI, 1, 2004) skillfully argued, the notion of utopia entails values that conflict 
with one another. He also pointed out that sport includes experiences of strife that are 
incompatible with the stipulated perfections of utopia. He concluded that Suits should have 
jettisoned the concept and that others would be well-advised to do likewise. 

In this paper, I will suggest that Suits was not interested in the intelligibility of utopia per 
se but used this extreme (and perhaps indefensible) notion to make a larger point. That larger 
point had to do with the nature of problems and their role in producing the good life. Suits, of 
course, was fascinated with a certain species of problems or difficulties that could be invented by 
us and then crafted specifically to meet our needs and interests. He called them games, 
described their characteristics, and argued that the Grasshopper’s dedication to these activities, 
even if currently shortsighted, may still make sense. But these artificial problems, for Suits, 
always stood in relationship to other difficulties that seemed to be natural, real, inherited, or 
simply, already there. It was these problems that dominated the world of ants and served to justify 
their commitment to work. 

The underlying issue in The Grasshopper then is the identification of the good life in 
relationship to natural and artificial problems. Would games, Suits asked, play a central role in 
some future utopian-like existence where all or most of our natural problems had been solved and 
there was nothing to do? Or even more radically, are we now already in a utopia of sorts and, as 
the heavily socialized ants that we are, have we dressed up games to make them look like work? 
By employing the notion of utopia and a (naturally) problem-free life, Suits encourages us to take 
the existence of the Grasshopper (and all that he represents) seriously. 

Suits’ decision to employ utopia as an analytic vehicle can be supported from another 
perspective as well. In the second half of the paper I adopt an anthropological point of view and 
argue that utopia, understood in a certain way, enjoys considerable pragmatic utility. I discuss 
Homo sapiens as a problem-solving creature and speculate on our evolutionary history as we 
became more and more successful. I end up defending a notion of utopia, not as an all-or-nothing 
place or state, but as an evolutionary pole of human existence characterized by the dissipation of 
survival problems and an increase in uncommitted time. My anthropologically-derived notion of 
the good life, as a game-enhanced problem-solving existence, is not far from the one forwarded 
by the analytically-inclined Suits. Both of us, albeit from different perspectives, believe that an 
unproblematic utopian world is far more a threat than an ideal destination. 

Lived Movement: A Phenomenological Exploration of Skill Acquisition 
Saturday, September 17, 1:00 pm - 2:30 pm 
Astrid Twenebowa Larrsen (Session 6B with Anna Hogenova) 
University of Technology, Australia 

The kind of world that is open to us depends on the type of body we have and the 
experiences that this body has had. By providing certain experiences for a body to experience, the 
body can incorporate new movements into its world, its experiential body. As Merleau-Ponty 
(1962) writes, "The analysis of motor habit as an extension of existence leads on, then, to an 
analysis of perceptual habit as the coming into possession of a world" (p. 176). 

This paper uses phenomenology, informed by Merleau-Ponty and Heidegger, to explore 
the lived experience of skill acquisition in capoeira, pilates and yoga practitioners. The paper 
attempts to describe the essential features of the lived experience of the transformation of these 
bodies through the learning of skills. The phenomenological approach enables us to describe 



22 

details of habit formation as it is experienced, and it also allows us to extract experiential 

groupings and practical knowledge about the activities. 
The lived experience of skill acquisition is explored in relation to both the proprioceptive 

awareness and external feedback involved in the acquisition of skills - the armada one of the 

basic spinning kicks in capoeira, neutral spine in pilates, and the downward dog pose in yoga. 

Interviews, participant observation and case studies are used to gather empirical data for 
understanding the transformation of the lived body as the skills are acquired. The data reveals the 

structure of the lived experience as an interplay in which the practitioners engages in an intimate 

reciprocal interrogation between their being and their world, an interweaving of their body and 
the world available to them at any one time. The transformation of the body is by one practitioner 

described as "going from coping movement to inhabiting movement." Further, the transformation 
is explored in terms of Leder’s "ecstatic body", "recessive body" and "dys-appearing body" 
(1990). The exploration also reveals the situated nature of the lived experience, as linked to each 

bodily practice. 

Through an analysis of the lived experiences of the transformations, skill acquisition in 

capoeria, pilates and yoga is found to relate to objective reasons for being active as well as the 
experience of a heightened level of skill. The paper is also aiming to contribute to the discussion 

of what it means for a body to be in movement, and what it means to exercise. We also comment 

on the potential of phenomenological inquiry in developing wider understandings of active 
practices as social and cultural practices. Applying these understandings to everyday life, we 

hope to shed some light on the recent popularity of fringe practices such as parkour and 

skateboarding, activities in which an active practice is applied to everyday life. Finally, we hope 
that the understandings we develop can inform other disciplines in need of practice-based 

understandings of human movement. 
References: 
Heidegger, M. (1962), Being and Time, trans. J. Macquarrie and E. Robinson, Blackwell , 

Oxford. 
Leder, D. (1990), The Absent Body, University of Chicago Press, Chicago. 

Merleau-Ponty, M. (1962), Phenomenology of Perception, trans. C. Smith, Routledge, London 

and New York. 

Fair Play in the Ancient Olympic Games 
Friday, September 16, 3:30 pm - 5:00 pm 
Daniel Levski (Session 4B with Heather Reid) 
University of Ljublinja, Slovenija 

When Huizinga defines playing as a voluntary activity or occupation executed within 
certain fixed limits of time and place, according to rules freely accepted but absolutely binding, 
having its aim in itself and accompanied by a feeling of tension, joy, and the consciousness that it 
is different from ordinary life, then a true culture cannot exist without a certain measure of playing, 
but if such playing should create or promote culture, it should be fair. It must not stem from self- 
deceit and the rejection of norms, prescribed by reason, humanity or religion. A true culture 
always, and in every aspect, demands fair play. 

All plays have their cultural form on the fringe of social mechanisms, but also their 
institutional form, which is a part of social life. AgOn plays realize their cultural form through 
sport, and their institutional forms through business competition, market struggles, job 
competitions, testing, etc. 

But sometimes a play can be infected by the real world, causing degeneration and 
corruption. Pleasure becomes a fixation, the retreat becomes an obligation, entertainment turns 
into an obsession and source of anxiety. So a play under ag6n degenerates into violence, desire 
for power, cunning, and disobedience of the rules of the play and the judges. 

Although agOn was an essential constitutive element of the Greeks, distinguishing them 
from the barbarians, it mostly existed from the end of the Doric migrations and the creation of 
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poleis to the end of the 6th century - for about three hundred years. Polis was under the control of 
the aristocracy, which was being replaced by tyranny, the ideal of "kalokagathia" still ruled. Ag6n 
was aimed at the spirit as well as the body, so that arete (meant as excellence) appeared, 
achieved by paidia. 

But already in the fifth century the genuine agOn receded and is replaced by pomposity, 
boasting and aggressiveness. This was also the transition from the Archaic to the Classical 
period, a time of big changes, a time of krisis, marked by the sophistic way of thinking. 

The first gap in the genuity of the Olympic agonality showed itself only at the beginning 
of the 4th century. In 388 the first attempt of cheating was recorded when Eupolos of Thessaly 
bribed the opponents to win at boxing. It was not until 327, when Troilos from Elis, one of the 
referees (hellanodikes) won two laurels as a winner in hippikos ag6n, that the Eleans passed 
the law by which referees, as well as team owners, were banned from competing in the games. 

With the degeneration of genuine agSn the need for greater formalisation and 
"administrative" protection of the rules arose. The rules had lost their sacred meaning, laws, 
judges and the court of appeal had to make sure that they remained untouchable. Aret6 ceased 
to be demonstrated any longer. The Gods had stopped socializing with people, and with the truth 
itself, the truth of the arete had been hidden, too. The question What is the arete? became the 
fundamental question of emerging ethics. 

Understandings of Pain in Sport: Epistemological Perspectives 
Friday, September 16, 8:30 am - 10:00 am 
Sigmund Loland (Session 1C with Alun Hardman) 
Norwegian University of Sport and Physical Education, Norway 

Pain, or "and unpleasant sensory and emotional experiences associated with actual or 
potential tissue damage, or described in terms of such damage,’’1 has a significant but ambiguous 
status in sport. To a certain extent, the endurance of pain is considered a necessity to succeed. 
"No pain, no gain", as the slogan goes. Some athletes even talk of "good pain", or of "the 
pleasure of pain", and of the ability of overcoming pain as a key element in their fascination with 
sport. In spite of its obvious significance, however, pain is a neglected topic in sport studies. This 
paper is meant as a contribution in this respect by discussing some epistemological issues that 
arise in trying to understand pain in sport. 

Pain represents a border case between what can be physically located and given a 
medical diagnosis, and what belongs the non-physical and experiential and must be interpreted 
and explored by other means. Studying pain involves challenges to traditional understandings of 
athletes and their bodies, and, more generally, to traditional understandings of the physical and 
the natural, of body and mind, and of nature and culture. With the help of practical examples, the 
aim of the paper is to sketch and discuss critically three ideal-typical approaches to the study of 
pain in sport. 

In a first section, what can be called the classic, medical approach is examined in which 
the ambition is to describe accurately and explain in clear-cut causal relationships pain as a 
physical phenomenon. A second section deals with a radically different approach in which pain is 
conceived of primarily as a product or a construction of the social and cultural context in which we 
find ourselves. A third perspective is inspired by phenomenology and departs from the immediate 
and subjective experience of pain; from pain as qualia. 

Summing up, reflections are presented upon how the tree ideal-typical approaches can 
be combined in a more complete and comprehensive understanding of pain in sport. 
1 As defined by the International Association for the Study of Pain (http://www.iasp- 
pain.org/terms-p.html#Pain) 

Jan Patoeka’s Three Movements of Human Life With Respect to Physical Education and 
Sport Practice 
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Saturday, September 17, 2:45 pm - 4;15 pm 
Irena Martinkov~ (Session 7A Douglas Hochstetler) 
Charles University, Czech Republic 

Jan Pato~ka (1907-1977) is one of the most famous Czech philosophers. He was a 
student of Edmund Husserl and Martin Heidegger and further developed the ideas of 
phenomenology. He also represents an important figure in the anti-communist movement in 
former Czechoslovakia, being one of the founders of the document Charter 77. 

In this contribution I shall interpret Pato~ka’s original conception of three life movements, 
which overcomes the viewpoint of movement of modern science, as well as Bergson’s conception 
of movement rooted in retentionality (past), where the protentions (future) are missing. In this 
conception Pato~ka follows in the philosophy of existence of Heidegger, however is also inspired 
by Aristotle’s concept of dynamis (possibility). 

First I shall interpret Pato~ka’s ideas regarding three life movements, that is, the 
movement of acceptance, the movement of defense and the movement of truth. Then I shall 
connect them to physical education and sports. I shall show differences of the human movement 
within all the three spheres of Pato~ka’s life movements. 

Movement of acceptance is the "rooting" into the world, that is, the process of being 
accepted as an individual by others and recognizing one’s first possibilities. In terms of physical 
education (in the widest sense) it means learning to manage one’s movement and to handle 
one’s body the same as adults do. This happens mostly as copying of the forms of movement of 
adults, and thus here is a necessity to be responsible for one’s own corporeality and movement 
from the side of adults. 

Movement of work and defense is a sphere of preoccupation with work, it is living in 
different roles. It is described as the movement of self-extension, self-projection into things, or 
self-objectification and humanization of the world. In this sphere the human being satisfies himself 
/ herself with mere alleged understanding (of the self or anything else), without looking for 
foundations of his / her "truths". This is also mirrored in human movement. Physical Education 
and sports offer people to learn and practice certain techniques (pre-given forms of movement) 
and to develop their skills. Given movement is applied on them, rather than coming out from 
them. This often happens without deep self-knowledge, thus also without real knowledge what 
effect the used methods have. The effects are believed to be those that are valued by society 
(good-looks, health, wealth, fame, self-confidence etc.). 

Movement of truth is shaking of all the alleged truths. It is a turn towards the self and an 
attempt to understand the self and our human situation (especially our finitude), and to accept it. 
Here, movement represents the source of self-knowledge, self-discovery. Physical education is 
then an education towards founded self-knowledge, responsibility for oneself, movement that is 
based on individuality, and leads towards freedom. 
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Absence of the Children: Philosophical Interpretations of the Opening Ceremony of the 
2004 Athens Olympic Games 
Friday, September 16, 1:30 pm - 3:00 pm 
Naofumi Masumoto (Session 3A with Cesar Torres) 
Tokyo Metropolitan University, Japan 

Children’s performances have been used often for the opening ceremony of the Olympic 
Games. Recently, the snow children in the 1998 Nagano Games, the small girl Webster’s 
reconciliation performance in the 2000 Sydney Games, and the child of fire in the 2002 Salt Lake 
Games are some good examples. These performances were not just utilized for the spectacle to 
celebrate the opening of the global mega-event. Moreover, it can be said that the message, 
created by the adult generation of organizers, could be sent to the audience and spectators 
worldwide as a subtle image of the innocence and pure existence of children. Were there the 
same kinds of messages in the 2004 Athens Games? What kind of meaning was represented in 
light of the Olympic philosophy that is Olympism by these existence of the children? 

Although there were not so many children in the stadium, nine years old boy, Michalis 
PATSATZIS, played an important role in the opening ceremony of the 2004 Athens Games. This 
boy rode on the paper boat and was waving a small Greek national flag while smiling at the 
audience. However it was not easily possible for the spectators to distinguish his performance 
from the stands. In that sense, it is clear that his performance was designed to convey some 
messages to the television viewers. While borrowing a child’s figure, although this scene can be 
interpreted as a kind of expression of the praises of Christianity and the Euro-centrism that 
emphasizes the Greeks as forerunners to, and philosophical origin of, the European and 
American civilizations, there were no media comments about it. It was a kind of ideological 
gimmick, which can represent such an adult intention not so frankly, but, rather, softly. 

Besides the boy PATSATZIS, there were a few children who put on the carpenter 
trousers of five colors while holding sprigs of olive branches in their hands at the appearance of 
the Olympic flag, and boys and girls who joined the choir and sang the Olympic hymn in praise of 
the Olympics. These children were not so conspicuous and possibly there were not many 
spectators who noticed them from the stands. In this sense, it can be said that children were 
absent from the opening ceremony of the 2004 Athens Games as compared to other Games. 

In this paper, the meaning of children’s appearances in the opening ceremony of the 
2004 Athens Games, the cause of the absence of the children, and the after-effects of the 
absence of children in the ceremony will be discussed from the philosophical hermeneutics and 
the Olympic philosophical standpoint that is Olympism. 

From Games to the Good Life: The Neglected Significance of The Grasshopper 
Saturday, September 17, 8:30 am- 10:00 am 
Douglas Mclaughlin (Session 5C with Andy Miah) 
California State University-Northridge, USA 

While Bernard Suits’ The Grasshopper: Games, Life, and Utopia is often treated as 
merely a treatise on the definition of games, I will elucidate more fundamental concepts central to 
the text that have broader significance than a definition of games such that The Grasshopper 
should be read as a treatise on the good life. 

While the attempt to define games is in part undertaken for intrinsic reasons, its greater 
import is as "an enterprise which aims at nothing less than the elucidation of Grasshopper logic, 
an examination of Grasshopper ideals, and an interpretation of Grasshopper dreams" (18). In the 
preface, Suits asserts that the goal of the book is not just an "attempt to discover and formulate a 
definition" but also "to follow the implications of that discovery" (ix). It seems that if the 
grasshopper was not an exemplification of the life most worth living and game-playing was not 
the fundamental concern of Utopian existence, then Suits would probably not have been so 
interested in defining games. That is to say that he is only interested in grasshoppers and games 
because they inform his greater concerns of the life most worth living. And so, a clear articulation 
of game-playing is necessarily prior to an elucidation of the life most worth living and The 



Grasshopper can then be understood not merely as a book on the definition of games, but as a 
book devoted to elucidating Utopian living. 

While Suits has provided a rather extensive and thorough definition of game-playing, the 
elucidation of the good life is not always straightforward. Fortunately, Suits has provided plenty of 
clues as to what role game-playing has in and for Utopian existence. In an effort to make Suits 
discoveries about the ideal of existence more explicit, three critical aspects of the book will be 
analyzed. First, the notion of lusory attitude will be clarified, particularly in how it serves to unify 
the other elements of a game and proves to be the lynchpin in securing games as the 
fundamental Utopian activity. Next, sections in which Utopia and the ideal of existence are most 
seriously rendered by Suits will be elaborated. Finally, "the Dream" and "the Vision" of the 
Grasshopper with be interpreted with particular focus on how they inform Utopian living. 

Such an undertaking is not an effort to rise above mere considerations of games. Rather, 
it is an effort to show that, as Suits so astutely argued, games are central to the good life. After 
all, anyone who is involved in game-playing as either a practitioner or theoretician should be 
aware of the Utopian implications of game-playing. In turn, anyone concerned with the good life 
must recognize the central role of game-playing. It seems that game-players and practicing- 
Utopians often fail to recognize that they are indeed cut from the same cloth. Such awareness 
has important implications that just may "lead us in surprising, and disconcerting, directions" (ix) 

Transhumanism and the Moral Topography of Sports Medicine 
Friday, September 16, 3:30 pm - 5:00 pm 
Mike McNamee (Session 4A with Mark Hamilton) 
University of Wales-Swansea, UK 

Miah (2003:html) has suggested that sports offer a "unique environment where 
transhumanism can gain social credibility and where its ideas become manifested and 
normalised". In this paper I argue against the desirability of this position. 

I first set out an account of moderate and extreme transhumanism. While their 
advoacates range from the reflective (Bostrom, 2004; 2005) to the rather crazed at least certain 
portions of their values would find general appeal in the public, the (sports) medical profession 
and the communities of elite and recreative sport. Francis Fukuyama has recently referred to it as 
"the world’s most dangerous idea". To be fair it is better thought of as a ’loosely defined 
movement’ (Bostrom, 2005). Extreme Transhumanism includes the aim of overcoming the limits 
of human nature in order to become a post-human category (species?). Such limitations include 
intelligence, appearance, life-span, vulnerability to harm (e.g. susceptibility to disease). Moderate 
Transhumanism more modestly claims to use technology (genetic modification, nanomedicine) to 
enhance human characteristics, (e.g. intelligence, beauty, life-span, resistance to disease or 
injury). In this less extreme project, there is no necessary aspiration to shed human nature/human 
genetic constitution, just to augment it with technology where possible and where desired by the 
individual. It is this latter version that may well attract the resolutely instrumentalist of the elite 
sports system. 

Bostron asserts that human nature is "a work-in-progress, a half-baked 
beginning"(2005). Likewise, those who advocate limitless autonomy, bolstered by scientific 
imagination, will find in moderate transhumanism a project for a sports medicine with or without 
substantive moral moorings. While technologies might be used therapeutically it is impossible to 
hermetically seal off those technologies to assist injury or illness prevention to those that attempt 
to alter normal anatomical and biochemical structures and processes to develop super athletes 
(Cyborg or otherwise). 

By contrast I sketch out counter arguments against the adoption of TH ideals: (i) the 
threat to autonomy by ill-informed parental choice which already fuels much of the harms of 
children’s sport (Brackenridge, 2001; David; 2005); (ii) the use of sportsmedicine to legitimise the 
production of difference in order to generate heightened inequity and/or create a genetic 
9sporting) aristocracy ; (iii) the undesirable degeneration of the category sportspersons; and (iv) a 
more respectful attitude to human nature in spite of its/our shortcomings. 
References: 
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Habituation in Sport and Sports Training 
Saturday, September 17, 8:30 am- 10:00 am 
Robert Mertzman (Session 5B with Vegard Fusche Moe) 
University of South Florida, USA 

Creating habits and rendering new practices habitual is an important part of sports 
training and sports performance. Practices in sport help develop habits in athletes that make 
competitive sport performance possible. The purpose of this essay is to explore several 
examples of habituation in sport and show that habituation has interesting applications to both 
epistemology and metaphysics. 

When we first attempt an activity, such as dancing or basketball, we often must do so 
slowly and carefully, attending to many aspects of the activity. After skills are habituated through 
repetition and practice, we may dance or play basketball without the slightest attention to many of 
the details that once commanded our attention. Previously needed environmental information is 
no longer necessary to perform what were once thought to be complex activities. We dance 
without watching our feet or we dribble the basketball without watching our hands and the ball. 

The philosopher Charles Sanders Peirce (1839-1914) regarded habituation as one of the 
most important aspects of life. In his attempt to fully explain his concept of habituation, Peirce 
created a theory of signs, which he named semiotics, to characterize specific epistemic and 
metaphysical elements in the habituation process. The semiotic concepts of the sign and of 
syntax, semantics and pragmatics are common-place concepts in logic and linguistic today. 
Throughout the late 20th century, Thomas Sebeok applied Peirce’s work in semiotics to animal 
communication and animal behavior studies. Recent work in ethology extends Sebeok’s work into 
the human domain where research into habituation in language learning in animals and 
habituation in language learning in children now overlap. 

We will continue the extension of Peirce’s theory of signs to habituation in sport and 
sports training and connect Peirce’s work with recent European scholarship in semiotics. We will 
provide an extensive bibliography of related scholarship. 

We will briefly survey recent psychological investigations of habituation. We will see that 
habituation plays an important role in sports psychology. Recent scientific studies in habituation 
are compared with Peirce’s use of habituation. 

Playing Games With Artificial Intelligence 
Saturday, September 17, 8:30 am- 10:00 am 
Andy Miah (Session 5C with Douglas Mclaughlin) 
University of Paisley, UK 

This paper seeks to elucidate weaknesses within the philosophy of artificial 
intelligence (AI) in an attempt to work towards a more holistic understanding about what 
kind of knowledge satisfies the conditions of intelligence. In so doing, the paper utilizes 
Suits’s notion of gaming playing as a basis for re-defining the criterion of intelligence to 
which AI is evaluated. The paper begins by articulating the development of AI research, 
clarifying the implications of the work of Turing (1950) and Searle (1980). From here, a 
background is given to the development of artificial life (AL), and the notion of game-playing 
is introduced as a construct for revealing intelligence capabilities. The game of chess is 



recognised as having been paradigmatic in AI as a measure of machines against humans, 
with IBM’s Deep Blue being the critical machine to provoke a sense of machines 
surpassing humans. When Deep Blue beat the Grand Master chess player Garry Kasparov 
in 1997, questions arose as to whether machines have become too capable. In response, 
the paper rejects chess-playing as a sufficient indication of intelligence in the strong sense 
and argues that other kinds of games serve as a greater challenge and a more accurate 
reflection of human intelligence. From this, Bernard Suits’s classic philosophy text, The 
Grasshopper, is used to elaborate on what it entails to play a game. The Deep Blue 
Grasshopper is described as a game-playing AI machine, which responds to a broader 
notion of game-playing. This notion encompasses the possibility for creativity, spontaneity, 
and arbitrary choices that lead to successful strategic option. As such, the definition 
provides a more comprehensive outline of intelligence, which avoids the criticism of 
speciesism. The paper concludes with a critique of the possibility of there non-linear 
intelligence that would sustain the main thesis of the paper. 
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Understanding the Background of Skilled Behavior in Sport 
Saturday, September 17, 8:30 am- 10:00 am 
Vegard Fusche Moe (Session 5B with Robert Mertzman) 
Norwegian School of Sport Sciences, Norway 

When athletes start learning a new skill, they often take some rules or instructions into 
account. As an example, we know that athletes who learn the inside pass in soccer typically are 
instructed to follow rules such as "turn the passing foot outward so that it points 90 degrees on 
the passing movement", "lock up the joint of the knee and the ankle", and "hit the ball at the 
center with the middle of the inside part of the ankle". Early in the learning process, athletes seem 
to reflect on the explicit content of these rules and how their behavior will improve if only they 
follow these rules carefully. At this phase of learning, athletic behaviors are, in other words, rule- 
governed. However, later in the learning process, when the skill has become properly learned 
and "automatic", athletic behaviors become both fluent and fast and the former rule-governed 
phase seems to disappear. What has happened? A traditional account for the transition in skilled 
behavior from the early to the later phases of learning suggests that the rules, late in the learning 
process, become internalized into motor programs and are thus rendered unconscious (e.g., 
Khilstrom 1987; Schmidt and Lee 1999). A problem, however, with this cognitive scenario is that it 
may lead to an infinite regress of rules. Because if "the application of rules itself [early or late in 
learning] depends on skills for applying rules ... [and] we try to capture those skills in terms of the 
application of further rules, then ..." (Wrathall 2000: 96-7) we are trapped in an infinite regress. 

An alternative account of skilled behavior that does not seem to face the problem of 
infinite regress, is found in Dreyfus’ (1991; 1992) phenomenological description and Searle’s 
(1983; 1992) logical analysis of the background. Both Dreyfus and Searle believe that skilled 
behavior must be grounded in a bodily background that cannot, due to the problem of infinite 
regress, be rule-governed. In this paper I will a) review how Dreyfus and Searle account for the 
background, b) discuss how their accounts for the background differ, and c) apply the 
Dreyfus/Searle discussion of the background to the study of skilled behavior in sport. 
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Fair is Fair, Or Is It?: A Moral Analysis of the Drug Wars in Sport 
Saturday, September 17, 2:45 pm - 4:15 pm 
William J. Morgan (Session 7C with Jim Nendel) 
The Ohio State University, USA 

As moral agents it is important that we have a good idea of what we are doing and why 
we are doing it. It is equally important, but not always equally appreciated, that we have a good 
idea as well of what our doings do, that is, of what the consequences (intended or otherwise) of 
our actions are. And it is in this last sense in particular, I want to argue, that significant issues of 
fairness regarding the use and regulation of performance-enhancing drugs (p-e) hinge. I want to 
raise two arguments in this regard. First, I want to challenge the view favored by some that the 
use of these drugs by athletes does not raise a fairness problem because non-compliance with 
the rule against it is so widespread that it no longer warrants our moral assent. This claim that, in 
effect, because "everyone is doing it" doping is a morally permissible practice is embarrassingly 
weak on its face, and, therefore, deserves our scorn rather than our sanction. But my second 
argument targets the so-called "new and improved anti-doping strategy" pursued by athletic 
officials and institutions charged with enforcing the prohibition against p-e drugs. Here I want to 
argue that the resort of these officials and institutions to building circumstantial criminal cases 
against p-e drug offenders, a new tactic in the drug wars intended to catch athletes that 
successfully get around even the most sophisticated drug testing measures, raises fairness 
problems of its own that are no less egregious than those raised by p-e drug takers. This latter 
argument suggests that drug enforcers should cease and desist from employing such tactics to 
stem the use of these substances in sports and instead redirect their regulatory efforts in ways 
that get at the moral root-problem that prompts athletes to take these "illicit" substances in the 
first place: namely, a professional conception of sports that has no use for moral notions like 
fairness in the first place. 

Aesthetics and Art in Sport 
Sunday, September 18, 8:15 am - 9:45 am 
Stephen Mumford (Session 8B with Charlene Weaving) 
University of Nottingham, UK 

Since David Best’s work in the 1970’s (cf. ’The Aesthetic in Sport’) the orthodoxy has 
been that sport is not, and can never be, art. I intend to re-open this debate. 

In the first place it is agreed that aesthetic value can be found in sport, both in terms of 
physical movement but also higher-order beauty in strategy and tactics. I agree with Best, 
however, that aesthetic value is not a sufficient condition for art. Best has a definition of art that 
he argues does not apply to sport. I say that this definition is either overly restrictive or can indeed 
apply to sport. A key battleground that remains is the number of disanalogies that Best claims 
there to be between sport and art. 

Sport is likened by some observers to unscripted theatre. Best responds that defeat or 
injury only happens to the character on the stage, not to the actors, whereas in sport people do 
suffer real defeats and real injuries. I argue that there is a sense in which sport can involve 
adopting a role. Team-mates in national sides, for example, can become adversaries in club 
sides. These players may be perfectly good friends as people but have to adopt an adversarial 
role for the sport, even to the point where they are prepared to risk injuring their friend in order for 
the game to be won. After the game the adversarial role can be dropped and the friendship is 
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unaltered. Analogously, a drama may require the actors to be adversaries, even to the point 
where a physical injury occurs: A may have to give B a real slap across the face for it to look 
convincing. The actors, like the sportspeople, accept that the injury is not administered to the 
adversary qua person but to the adversary qua opponent. In both cases, however, extreme acts 
of violence may be interpreted as acts against the person rather than acts against the role and 
therefore produce appropriate indignation. 

In sport, the aesthetic values are also said to be incidental while they are essential in 
standard cases of art. This is contentious because it ignores the evident fact that many sports are 
spectator sports and dependent for their rules and evolution on the responses of the spectators. 
A sport may undergo rule changes specifically to make it a more pleasing spectacle rather than, 
for example, to make it more physically demanding. Some of the reasons why a sport is regarded 
as entertaining can be understood as aesthetic reasons. As there is a link between such aesthetic 
values and the existence and nature of the sport, sometimes sport can correctly be described as 
art. 

Big Game Hunt or Staged Massacre: The United States Congress and the Hunt for an 
Ethical Approach to the Steroid Issue in Baseball 
Saturday, September 17, 2:45 pm - 4:15 pm 
Jim Nendel (Session 7C with Bill Morgan) 
Penn State University, USA 

Former Major League baseball player Jose Canseco opened up a Pandora’s box of 
trouble for Major League baseball when he published a tell-all autobiography. Canseco became a 
whistleblower on the use and abuse of steroids in Major League baseball. Not only did Canseco 
admit his use of the illegal substances but he also named names of those he purportedly assisted 
in the endeavor to gain a performance advantage through chemical assistance. 

The publication of the book and the attendant publicity attached to it including a "60 
minutes" segment on the Columbia Broadcast System (CBS) brought the attention of the United 
States Congress. As a result, Members of Congress assembled a special committee to 
investigate the use of steroids in baseball and subpoenaed various players administrators and 
medical personnel to testify before them in March, 2005. The committee emphasized that the 
intent of the special investigation was to stem the use of steroids in order to protect American 
youth from emulating their professional heroes. This paper will investigate those Congressional 
hearings from the perspective of the ethical intent of the political gathering. There are numerous 
ethical issues which can be addressed in this situation including whether or not these athletes 
should be utilized as role models for young people and the larger issue of whether or not the use 
of steroids are an ethical breach. However, I will focus on the issue of why Congress is attacking 
baseball on steroids and whether or not this is truly an ethical crusade for the good of the youth of 
America. 

I will concede that whether or not athletes have an ethical responsibility to be perceived 
as role models, the reality is that they are viewed in those terms. Athletes live a life that is 
appealing to those who are impressionable. I also will not attempt to prove or disprove the ethical 
nature of the use of steroids. I will grant that they enhance performance in athletes who use them 
and acknowledge that to date no conclusive medical research has been done in regards to the 
perceived health issues related to the use of steroids. 

My inquiry addresses the nature of the investigation. Congressional leaders chose to 
bring out their big guns in confronting this supposed scandal. They are hunting down the elephant 
in the room, which no one wishes to address. It appears that this is a big game safari expedition 
in search of a vicious predator. Or is it? Could it be that Congress’ hunt is nothing more than a 
shooting gallery with a hampered injured animal, while in reality the true threat to the young 
people in the village is the tiger, which no one in Congress or baseball wants to confront, tobacco. 

If the ethical nature of baseball’s substance abuse policy, or lack thereof, is of such 
interest to politicians, why have they not addressed the lack of a tobacco policy in Major League 
Baseball when that substance is a proven killer? 
1 Jose Canseco, Juiced: Wild Times, Rampant ’Roids, Smash Hits and How Baseball Got Big, 
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Supplements: Food or Dope? 
Keynote Address Thursday, September 15, 5:30pm - 6:30 pm 
Jim Parry 
University of Leeds, UK 

This paper discusses conceptual and ethical aspects of the use of supplements in sport. 
’Foods’ are nutriments - things that nourish us. A food is something taken in order to 

maintain life, health or growth. Difficulty with this: to maintain life at what level? To assist health 
or growth to what degree? Can all my needs be met just by foodstuffs? And what are my 
’needs’? 

’Supplement’ is an incomplete term (supplementing what?), and also ambiguous, 
meaning both: 
(a) Something added to supply a deficiency 
(b) An auxiliary means, an aid 

’Drug’ has a number of general meanings, which often become confused: 
¯ any medicinal substance 
¯ an opiate or narcotic 
¯ a third ’modern’ sense recognizes the increased use of ’social’ or ’recreational’ drugs 
¯ a further use in sport emphasizes the performance-enhancing qualities of the substance. 

In the sense of food-supplements, athletes must take supplements. They need to 
supplement a ’normal’ food intake in order to support their extra activity. 
In the case of enhancement-supplements, athletes shouldtake supplements. It is their duty to be 
at their best, and to be as well-prepared as possible for competition. 

So what are the issues? 
1. Dope or Supplement? 
If some supplements perform the same function as some banned substances, why are they not 
banned, too? 
2. Health or Performance? 
Some substances are recommended for health reasons, and some entirely for performance 
enhancement. Is there an ethical difference? 

b. 
6. 
7. 
a. 

b. 
C. 

Supplement Efficacy 
Efficacy - do they work? 
Efficacy - how do they work? 
Efficacy - quality of substance 
Placebo effect 
Contamination 
Deliberate contamination 
Accidental contamination 
Strict liability rules (and the application of other anti-doping arguments to supplements) 
Problems: 
Combined effects 
Athlete Motivation 
Quality of Substance: Safety and Athlete Protection 

What is Good Sport?: Plato’s View 
Friday, September 16, 3:30 pm - 5:00 pm 
Jernej Pisk (Session 4C with Gregg Twietmeyer) 
University of Ljubljana, Slovenia 

One of the most common Plato’s questions found in his dialogues is ’What is 
something?’ By asking this question Plato usually brought his co-speakers to the recognition that 
in fact they do not have a full comprehension of what is something, although they have a partial 
comprehension of it. The awareness of one’s incomplete cognition is the first step to be made on 
the philosophic way to truth. As in the ancient times also today Plato ask us - the modern 
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philosophers of sport - ’what is sport?’ or more precisely ’what is good sport?’. Probably the best 
Plato’s answer to this question can be found in basic concepts of his philosophy regarding his 
hierarchical division of the state and human soul on three parts. Since the sport is derived from 
man also the goodness of sport can be divided in three stages. The lowest stage of sport 
corresponds to the first part of soul - the appetite soul. On this stage sport is based on the 
gaining of material goods through the prizes on the competitions. In the philosophic view, this is 
the lowest possible stage of goodness of sport. The second stage of sport corresponds to the 
second part of the soul - the emotional soul. Sport on this stage is based on the elementary 
ancient agon, which seeks fulfilment in the winning honour and glory. The greatest and the most 
superior is the third part of the soul - the reasonable soul. According to this, also the sport 
corresponding to the third part of the soul is the best. For this kind of sport is no longer necessary 
to compete with other contestant, since it can achieve it’s fulfilment in perfect execution of 
movement or exercise, in which the perfect cooperation between reason (soul) and body is 
attained. On this stage of sport is the most important to compete and win over self, and this can 
be achieved by everyone, with no regards to his physical abilities in comparison with others. In 
Plato’s view, the good sport is the sport directed in the fulfilment of self, all the way till the ideal - 
the Idea itself. And only sport like that can bring true contentment to the human - the reasonable 
being. With this is sport essentially intervening in the sphere of philosophical cognition. The 
goodness of sport is no more determined by physical dimensions of space and time, but indeed, 
as Plato shows, the true good sport goes beyond these borders. In this manner sport goes 
beyond physical world and is touching everlasting and unchangeable world of ideas. And the 
world of ideas is for Plato t6pos where the very truth is revealing. So, sport could be an useful 
mean for philosophical investigation of the man and the world. 

Is the Roman Gladiator an Athlete? 
Friday, September 16, 3:30 pm - 5:00 pm 
Heather L. Reid (Session 4B with Daniel Levski) 
Morningside College, USA 

This paper examines the situation of ancient Roman gladiators using the contemporary 
philosophical context of Roman Stoicism. To ask whether gladiators were athletes, we must also 
consider whether gladiatorial combat can be considered a sport. The fact that these contests 
often (but not always) ended in death seems to challenge that idea, as does the fact that 
gladiators were often (but not always) slaves, forced to compete by their owners. Specifically, the 
reality that a gladiator’s only choice was to fight or to die seems to undermine the requirement, 
characteristic of athletes, that they compete of their own free will. 

Looked at from the perspective of Roman Stoic philosophy, however, freedom is 
independent of external circumstances. The fact that a gladiator is "socially dead," stripped of all 
money, honor, and political power, actually makes him or her a symbol of the freedom from 
worldly concerns touted by the Stoics. The gladiator’s lone asset is virtue, the only thing of 
intrinsic value from the Stoic point of view. Furthermore, the constant risk of death faced in the 
arena merely accentuates a reality all mortals must acknowledge. 

Using the writings of Seneca, Epictetus, Cicero and others, I will argue that under 
Stoicism the gladiator may be an athlete capable of transcending his or her servile status though 
the voluntary exercise of virtue. The gladiatorial combat, however, cannot be considered a sport 
because it purposely undermines the competitors’ autonomy and dignity. Although a gladiator’s 
human excellence may shine through his or her predicament, it doesn’t justify that predicament. 

The Stoic athlete seeks not only to transcend external circumstances through virtue, he 
or she has a duty to labor for just institutions. In keeping with that spirit, a Stoic critique of athlete 
autonomy in modern sports concludes the paper. I consider questions of parental interference in 
youth sport, institutional exploitation of collegiate athletes, and whether professional athletes must 
"play for the money." Roman Stoicism suggests that an athlete’s attitude need not be dictated by 
forces beyond his or her control, but those in control of sport should work promote athletes’ 
autonomy and dignity. 



’Rabbits’ in Running Races: Pseudo-Competitors in Pseudo-Competitions? 
Friday, September 16, 1:30 pm - 3:00 pm 
Danny Rosenberg (Session 3B with John Michael Atherton) 
Brock University, Canada 

A year ago marked the 50th anniversary of Roger Bannister as the first person to run a 
sub-four-minute mile and the event drew international attention. In addition to being a significant 
athletic achievement, there is controversy, then and now, about Bannister’s use of ’rabbits’ or 
pacemakers in running "the perfect mile." In a recent book on Bannister, Bale (2004) examines in 
part the history of pacemaking and the questionable role pacemaking played in Bannister’s 
athletic career. 

Evidence of the use of ’rabbits’ in running races can be traced to the late 19th century and 
was mainly frowned upon by those in the athletics establishment. By the 1920s and 30s, a 
number of middle-distance world records were set in paced events and planned record attempts 
were not uncommon. Bale argues convincingly that pacemaking was a key element in Bannister’s 
success as a miler and in other major running events. As the science of running advanced, new 
training techniques, where precise measurements were recorded and analyzed, made 
pacemaking almost a necessity to break records. For most of the history of middle-distance 
running, there has always been ambivalence surrounding the formal and unwritten rules of 
pacemaking, and whether or not it was and is a fair practice. 

What this paper proposes to do is ask and try to answer several philosophical and ethical 
questions about the ’rabbit’ or pacemaker in running races and the nature of paced events. For 
example, are paced events "genuine" competitions or staged experiments? What counts as 
pacemaking as opposed to strategic maneuvering? Why might a record be interpreted differently 
if accomplished through a paced event or a race? What are the presumptions about being a 
competitor in running races? Is a pacemaker a "genuine" competitor? How are paced running 
events different from races in other sports where athlete assistance is acceptable? How can a 
paced event be detected? Is it fair if some competitors are unaware they are participating in a 
paced event? 

In addressing these and other questions, I will draw on the work of a number of sport 
philosophers who have discussed the nature of sport competition and the role of contestants in 
sport. Suits, Fraleigh, Kretchmar and Simon, among others, will form the backdrop to consider the 
questions posed above. For example, Simon (2004) makes a distinction between striving for 
improvement and striving for competitive success. Perhaps paced running events set out to 
achieve the former goal without a serious concern for the latter element. Similarly, if it is 
presupposed that all sport competitors in a contest must try to win, do pacemakers fulfill this 
criterion given their designated role? 

These are the issues I hope to examine and explore not only to shed light on ’rabbits’ in 
running races, the meaning of records and record-breaking, and fairness in sport, but also to 
illuminate an overall understanding of the nature of sport competition and the status of 
competitors. 

Being on the Bench: Bad Faith or Towards Authenticity? 
Sunday, September 18, 8:15 am - 9:45 am 
Emily Ryall (Session 8C with Jim Daly) 
De Montfort University, UK 

A recurrent theme running through, what is generally labelled as, existential philosophy is 
the view that becoming an ’authentic’ being is dependent upon an acceptance that one has 
freedom over one’s choices which necessarily entails the acceptance of responsibility for making 
those choices. However, such a position seems to conflict with our initial impressions on being 
named a substitute for a sports team. In such a situation, one arguably has no freedom of choice 
whether one is able to play the match, and whether one will get to play the game at all is wholly in 
the hands of others. Yet Sartre would indisputably argue that such a protestation is an example of 
’bad faith’ since this involves a denial of the fact that one is free to choose whether or not to 
accept this role of substitute. According to Sartre, an aspect of ’bad faith’ can be seen when one 
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anticipates the ’1’ of the future as being different to the ’1’ of the present. In this sense, if we take it 
as given that one is a member of a sports club in order to play that sport, presumably one only 
accepts the role of substitute in the anticipation that one will no longer be on the bench in the 
future. Few would accept that their present role of substitute is one that they have freely chosen 
but rather, is a position that has been decided by others. 

This paper intends to take a closer look at the existential concept of ’authenticity’ and 
whether it is compatible with being on the bench during a match. In particular, it will focus upon 
Sartre’s concept of ’bad faith’, Heidegger’s notion of ’they’, and whether it is really possible to live 
an ’authentic’ life as a member of such a social community and how such a position could be ac 

Global Ethical Issues for Doping in Sport: Internationalism and Olympism 
Sunday, September 18, 8:15 am - 9:45 am 
Angela Schneider (Session 8A with Bozo Bokan) 
The University of Western Ontario, Canada 

In this paper the fall out of the new World Anti-doping Code will be critically analyzed 
from an ethics perspective. In particular, the problems the new Code implementation will bring 
from the international perspective will be investigated. 

The practical concerns and challenges required for the implementation will have an 
ethical impact. The Code was designed to have a positive ethical impact, but individual human 
rights and cultural differences will have to be addressed in a formal and systematic way in order 
to prevent a negative ethical impact. Some of the specific ethical problems I wish to address are 
in regard to privacy protection and privacy rights of the athletes. For example, requirements about 
athlete whereabouts at all times, management of the test results, and in regard to research itself 
(in particular bio-banking) for doping control. The theme of privacy will be important because the 
practical concerns are that without athletes giving up their rights to privacy; there can be no 
unannounced tests which are the cornerstone of doping control as it now stands. 

I will try to see if there can be a way for athletes to maintain their rights under the current 
new Code or whether the system of doping control and research precludes this. I will argue that 
the philosophical issues around bio-banking and genetic research are significant and have not 
been recognized as such in sport (and in the broader scientific community). 

Finally, some of the issues of international diversity versus rule-based sport will also be 
addressed in the paper with the intent to highlight the conflicts that occur when a more than 
superficial analysis of the issue is pursued. I will also attempt to address some the challenges 
that banned substances, or practices, which cannot be tested for, e.g. genetic doping are put on 
the list. An analysis of some of the gender differences in the application of the Code will also be 
part of the presentation. 

Modern Sport and the Problem of Others 
Friday, September 16, 10:30 am - 12:00 pm 
Masami Sekine and Kenji Ishigaki (Session 2A with Leslie Howe) 
Okayama University and Niigata University, Japan 

Our concern in this study is turned to the modern sport, which spread all over the world 
after modernization. The spread scale of the modern sport is a scale to the extent that religion is 
matched in the present age. International Conventions, such as the Olympic Game and the World 
Cup, are held although there are a lot of differences in cultures or political organizations. 
The globalization of sport can be regarded as an opportunity for realizing human beings’ solidarity 
as it is seen in the Olympic Game. While the sport is considered to have universal value for 
human beings, the ethical crises are increasing. For example, it is a fact that fair play and 
sportsmanship have lost the meaning in a modern sport. 

As a classic example of the ethical crisis in a modern sport, we are able to point out a 
doping problem. The doping problem shows the weakness of man’s universal morality. It is 
because the doping problem is not solved by the ethical demand based on fairness shown so far. 

When we take the reality of game and athletics into consideration, it is a question 
whether man’s universality or nature exists. The reality, which shows the powerlessness of the 



practical reason developed by I. Kant exists at least in a modern sport. When we face with the 
reality, should the argument that we ask for human nature is abandoned? 
In this study, we consider the problem of others in a sport from a viewpoint, which has a question 

to human nature (man’s universality). The problem of others in a sport is a clarifying the grounds 
of sport ethics. As precedence research on this problem, S. Eassom’s Sport, Solidarity and the 
Expanding Circle is mentioned. 

We are going to advance our consideration examining the Eassom’s paper. In Eassom’s 
paper, the argument on R. Rorty and P. Singer was taken up. We also put the argument on M. 
Merleau-Ponty into a view further, and advance our argument. We consider about the problem 
others in a sport by refer to Merleau-Ponty’s concept of perception. 

Consent by Proxy in Sport-Related Research: Some Ethical Difficulties 
Friday, September 16, 10:30 am - 12:00 pm 
Heather Sheridan and Scott Fleming (Session 2B Sara Teetzel) 
University of Gloucestershire, UK 

Covert methods in research are contentious (Homan 1991; Sieber 1992). As Hollway and 
Jefferson (2000) make clear, there are often tensions between voluntary informed consent on the 
one hand, and socially beneficial research that necessitates some level of deception on the 
other. They explain that a number of modified forms of consent have been devised to relieve 
these tensions, one of which is proxy or presumptive consent (getting approval from ’mock 
subjects’). Proxies are often used when persons are unable to speak for themselves. The role of 
the proxy is to speak for a person in the same way that the person would have done if they had 
been able to speak. In the medical or legal professions, for example, a person may be too ill or 
too young to provide consent. It seems unlikely, however, that one person will be able to speak 
adequately on behalf of another without ’knowing’ her/him first. 

In this paper we explore the extent to which consent by proxy is ethically defensible in 
sports-related research (cf. Brackenridge, 2001; Tomlinson & Fleming, 1997). We explore in 
particular two difficulties that arise for sports researchers who have adopted and adapted the use 
of proxies to gain consent. First, where consent by proxy is used, it may be the researcher rather 
than the subject of research who authorises the proxy to cooperate on behalf of the research 
subject. Those eventual research subjects will be unaware that they are the subject of research 
since they have not been consulted. Yet implicit in getting voluntary informed consent is the idea 
that research participants will have the opportunity to learn from the research experience. 
Second, consent by proxy is problematic because when acting on behalf of another, the context 
and outcomes of the action taken are never the same as they would have been for the subject. 
The difficulties inherent in using proxies are apparent even when a person has nominated a proxy 
to act on his or her behalf. 
References 
Brackenridge, C.H. (2001) Spoilsports - Understanding and preventing sexual exploitation in 
sport. London: Routledge. 
Homan, R. (1991) The ethics of social research. London: Longman. 
Hollway, W. & Jefferson, T. (2000). Doing qualitative research differently. London: Sage. 
Sieber, J.E. (1992) Planning ethically responsible research. London: Sage. 
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The Sacred in the World of Sport 
Sunday, September 18, 10:00 am - 11:30 am 
Ming Tsung Shih (Session with 9C Peter Hopsicker) 
National Taiwan Normal University, Taiwan 

This thesis argues that people can become transformed and "spiritually enlightened" in 
the realm of sport and physical activity. While it is commonly thought that religion is sacred and 
sport is profane, I examine how these two seemingly separate realms can be united. How can a 
gymnasium be turned into a "Temple of God"? I identify four main elements which create the 



conditions for enlightenment: "a sacred time and space", "the bridge of ritual activity", "emptying 
of the ego" and "revealing of the memory of the true self". 

In Man and the Sacred (2001), Roger Caillois defines sacred behavior as sacrifice, 
asceticism, offerings, and related rituals. I demonstrate that these behaviors can be found not 
only in religion, but also in the world of sport. He also describes the sacred as consisting of 
specific objects, beings, places and times. In my opinion, these four aspects are insufficient for 
discussing the phenomenon of the sacred; we must also explain the process of creation. 
Similarly, Mercia Eliade tells us what is sacred in The Sacred and the Profane (1987), but he 
does not address how. This paper attempts to answer this question. 

Both Caillois and Eliade ignore one important factor: a connection between humans and 
God, a process which must involve all four of the aspects I describe, and especially what I call 
"emptying of the ego" and "revealing the memory of the true self". Unlike Western religions, in 
Eastern religions the connection between humans and the "Tag", or Buddha, resides within our 
own bodies, and it is through awareness of this connection that we can achieve spiritual 
enlightenment. I expand Caillois’s theory of the ’sacred’ to include the connection between 
humans and God in order to more accurately describe the process of attaining spiritual 
enlightenment within the realm of sport. 

Sharing the Blame: Complicity, Conspiracy, and Collective Responsibility in Sport 
Friday, September 16, 10:30 am - 12:00 pm 
Sara Teetzel (Session 2B with Heather Sheridan and Scott Fleming) 
The University of Western Ontario, Canada 

In this paper, I argue that doping in sport is a collective act. While it is difficult to classify 
an athlete’s participation in sport as solely an individual or a collective action, it is easy to make 
the case that there are both public and private dimensions to sport. Similarly, one can view the 
athletes competing in a sporting event from the reductionist perspective that sees them as 
individuals performing their own distinct roles, or from the collective perspective, which identifies 
them as a group seeking a common goal. However, an examination of athletes caught using 
performance-enhancing drugs and procedures banned by the World Anti-Doping Agency shows 
that with respect to doping in sport, the neater, simpler, and more convenient reductionist position 
often replaces the collective view and places the blame almost entirely on the individual athlete. 

Unquestionably, the athlete makes the final decision to take a banned substance and is 
therefore causally responsible for failing a doping detection test. However, I will argue, causal 
responsibility is not an essential component of complicitous responsibility. Only in the rarest of 
cases could an athlete research what drugs would be most effective, manufacture the 
performance-enhancing drugs, and make use of them without the assistance of his or her 
coaches, trainers, sports medicine advisors, therapists, or other support personnel. Hence, the 
relationships between the athlete who takes the banned substances and the people who make 
them available to the athlete are important. 

I argue that these people together form a collective and are hence socially and morally 
accountable for the act. Except in the most scandalous doping cases where an athlete’s positive 
test result grabs the media’s attention and the ensuing public outcry demands that all involved be 
held accountable, the professionals and ancillary workers who develop, produce, distribute, and 
condone the use of banned substances are overlooked in favour of blaming the athlete. The 
collective does not share the responsibility but instead places it entirely on the athlete. 

In this paper, I argue that the participatory intentions of the athlete’s support personnel 
make them complicit to the act and, therefore, partially accountable for the doping offence. 
Drawing on philosophers Christopher Kutz, Margaret Gilbert, and Michael Bratman’s accounts of 
shared intentions and collective responsibility, I argue that the group members’ participatory 
intentions warrant holding the entire group responsible. A possible implication of this view is that 
doping is a collective act, rather than an individual one, and anti-doping officials should focus 
more on the complicitous nature of doping. 



Confusing Messages: Olympism and the Value of Results in Competitive Sport 
Friday, September 16, 1:30 pm - 3:00 pm 
Cesar Torres (Session 3A with Naofumi Masumoto) 
State University of New York College at Brockport, USA 

Arguably, the lure of the Olympic Games is to be found in the vision inspiring and framing 
them. Pierre de Coubertin, the r~novateur of the modern international Olympic Games, called 
this vision Olympism. Although Coubertin wrote extensively about Olympism, he never articulated 
a concise and clear definition of it. Nevertheless, when considering Coubertin’s writings and the 
International Olympic Committee’s definition, it becomes obvious that the distinguishing feature of 
Olympism is the explicit pursuit of moral values through the practice of sport. 

Although the specific content of Olympism is often debated, values such as holistic 
human development, excellence, peace, fairness, equality, mutual respect, justice, and non- 
discrimination among others are repeatedly emphasized. Clearly, under the precepts of 
Olympism, sport, and, consequently, the Olympic Games, there lies an educational technology; a 
means to advance and materialize a set of moral values. As a formulation for moral improvement, 
Olympism seems a worthy philosophy. However, Coubertin’s lack of specificity and 
inconsistencies regarding the moral values propounded by Olympism have made its 
understanding and implementation a challenging project. 

One of Coubertin’s inconsistencies relates to the role and significance of the results of 
Olympic contests. Frequently cited Olympic phraseology seems to be contradictory in this regard. 
Consider the Olympic creed and the Olympic motto, both of which were adopted by Coubertin. 
On the one hand, the Olympic creed proposes that in the Olympic Games, "the most important 
thing is not winning, but taking part." On the other hand, the Olympic motto reads "Citius, altius, 
fortius" (faster, higher, stronger). Both dictums are supposedly evocative of Olympism. Yet, their 
connotation regarding Olympic results appears to be contentious. It could be argued that by 
stressing participation, the Olympic creed primarily emphasizes the process of contesting. More 
important, it explicitly diminishes the significance of results. Conversely, it could be argued that 
the Olympic motto highlights the results of contests, specifically records. 

Evidently, Coubertin swung back and forth in terms of whether the process of contesting 
or the outcome of this process should predominate in his Olympism. Given this ambivalence, it is 
not surprising that the value of results in Olympic competition has been a contested issue. Thus, 
in this presentation I will investigate the role that results should have in Olympic matters and, 
more broadly, in sporting life. To do so I will first discuss the nature of competitive sport as well 
as its central purpose. This is important in order to articulate a view of results centering on the 
logic and principles underlying the practice at the core of the Olympic Games. I will then evaluate 
the Olympic creed and Olympic motto approaches to Olympic results. I will argue that they 
represent Apollonian and Dionysian tendencies and that neither one is sufficient if sport is to be 
lived to its fullest. I will finish arguing that an approach to results that is worth accepting in the 
sporting and Olympic worlds is one in which the process of contesting and its ensuing results 
come together to form a meaningful unity. 

Suffering Play: Can Play and Games be Justified in a Suffering World? 
Friday, September 16, 3:30 pm - 5:00 pm 
Gregg Twietmeyer (Session 4C with Jernez Pisk) 
Penn State University, USA 

Does the time and attention we devote to play and games detract from our ability to feed 
the hungry, comfort the afflicted, and defend the helpless? If games and play are frivolous 
activities, how can our involvement with them be ethically defended--particularly when there is so 
much suffering going on in the world? Some have argued that such a defense would be difficult. 
Suits (JPS, IV, 1977), for example, contended that "playtime comes after we save civilization." 
Given such a claim, can play ever be justified in a global community? 

When using the word ’play’ I am envisioning an attitude, a joyous spirit, built on 
autotelicty. Games, by way of contrast, are manufactured or artificial problems. Depending on 
one’s attitude games may or may not be ’played’. Play and games, thusly understood, are often 
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criticized from rationalist and utilitarian perspectives with questions like the ones I’ve already 
posed. Sober utility has taken hold with some philosophers to such a degree that they feel guilty 
even about trivial subjective commitments. Utilitarian philosopher Peter Singer states the case 
this way, "Almost every Australian child grows up supporting a football team. It is an affliction to 
which I am not immune, and which I have been unable to shake off, even as I grow older and 
presumably wiser." (~How are We to Live, 1995, p.100) If we are to wring our hands over rooting 
for ’Hawthorne,’ how in the world could we ever justify setting aside time for play and games 
when real harms like starvation and disease are at stake? 

When I speak of a utilitarian paradigm, I am envisioning a philosophy that is rationally 
committed to an equal concern for all as the basis of ethical behavior. In this paper I offer three 
major critiques of this kind of utilitarian thinking. The first is based on human particularity. Each 
person is individually situated in the real world in particular relationships with finite 
responsibilities. Room for play and games is carved out locally, not universally. 

The second critique is related to the nature of community and group dynamics. Play and 
games are communal activities. Human community and human intimacy breed the very 
compassion that makes the alleviation of suffering an imperative. Play and games then, 
paradoxically, may have utility value in terms of cultivating our overall moral responsibilities. But 
that is not why we play. In other words, autotelic motivation has extrinsic byproducts. While play 
has concrete utility, a move to utilitarian motivation will squelch the very joy that characterizes 
play. 

Lastly, I will argue that play is fundamental to the ontology of humankind. This suggests 
two things. If we are to be good people, we need to play. Also, play may be a fundamental 
human mechanism designed to deal with suffering. Building on Skillen’s discussion of human 
vulnerability, Berger’s conception of joyful play, and Fort’s model of mediating institutions, I will 
argue that play, given a proper understanding of the human condition, is perfectly ethical in a 
suffering world. 

She Strips...She Scores!: An Analysis of Women Athletes Posing Nude 
Sunday, September 18, 8:15 am - 9:45 am 
Charlene Weaving (Session 8B with Stephen Mumford) 
The University of Western Ontario, Canada 

The old adage that ’sex sells’ remains alive in North American culture; however, I would 
hesitate to agree entirely with the idea of sex selling out women’s sport.1 In this paper, I contend 
that the images of nude female athletes represent a loss of individual agency and present women 
as objectified sex objects rather than powerful strong athletes. I maintain that it is morally 
problematic for women athletes to pose nude for two reasons. First, contrary to what some 
women athletes suggest, I argue that they do not empower themselves by posing nude. I 
suggest that they act morally shallow in that they merely participate in a short cut to achieve 
empowerment. Second, nude photographs of women athletes are harmful to women’s sport in 
general as well as to the individual athlete. Even though some of the photos may vary in their 
degree of sexual objectification, I argue that they ultimately help perpetuate subordination in 
women’s sport. Furthermore, the tendency to trivialize and sexualize women’s participation in 
sport reinforces patriarchal power and oppression. 

As is argued by philosophers Martha Nussbaum and Robert Baker, the identification of a 
woman with her sexuality becomes oppressive when such identification is consistently extended 
to every area of her experience and existence. It appears that many women believe that the only 
way they be taken seriously as athletes, and thus increase their funding, is by ensuring that, at 
the same time, they are still accessible as sexual objects. 

I approach the topic from a North American liberal feminist ethical perspective and 
maintain that there has been little research done in the sport philosophy field with respect to 
sexuality, sexualization, and women athletes. Paul Davis (2001) remains as the main contributor 
to this important area and hence I attempt to build on his work. 

1 I consider "sex selling out women’s sport" when women’s sport is noted solely for the 
female athlete’s sexual appeal rather than athletic ability, and significant sporting 
accomplishments. 



The Aesthetic, the Kinaesthetic and the Power of the Imagination in Sport 
Friday, September 16, 8:30 am - 10:00 am 
Lesley Wright (Session 1A with Joan Grassbaugh Forry) 
Brunel University UK 

In my paper I argue that while the value of the aesthetic in sport has been widely 
recognised, our understanding of it has often been too narrowly based. I suggest that hitherto we 
have been too preoccupied in looking for a connection between efficiency, perfection and 
performance, when clearly the aesthetic is over and above a purely efficient and functionally 
perfect performance. It is the aesthetic response which is crucial. Furthermore, aesthetic 
appreciation is often not recognised for what it is, because it is difficult to identify independently 
from other aspects of the experience of engagement in sport. We need a wider vision of what 
constitutes aesthetic values in sport in order to identify them more clearly. 

We can consider the aesthetic experience to be characterised in terms of an aesthetic 
object, namely skilful human movement, with the form of this movement being unique to each 
sport and distinctive of each one, and where the perceptual qualities which emerge from sporting 
movement as an aesthetic object are appreciated for their own sake. In this context, the 
kinaesthetic sense, as a perceptual quality, will play a vital part in our appreciation. This is evident 
when one considers that many of us prefer to engage in sport as participants in order to gain 
kinaesthetic enjoyment from that engagement, rather than watching the movements of others, 
even though the movements of others may be more skilful. 

However, even when we do take the role of spectator, the aesthetic experience which is 
open to us is still highly perceptual, and, is still of a kinaesthetic kind. The most powerful means 
we can gain aesthetic enjoyment from sport, whilst we are watching, are not, as some have 
argued, through a special contemplative attitude, or, by distancing ourselves from the practical 
interest we might have, but through an engagement which is characterised by the power of our 
imagination. Here, the kinaesthetic sense again plays its part, for aesthetic enjoyment is gained, 
to a very large extent through an empathetic response to the performers’ movements. Through a 
process of imaginative identification with the movements of the performers we are able to 
perceive and enjoy, as if we were running with the sprinter, flying with the ski jumper, or, 
balancing on the beam with the gymnast. Furthermore, our kinaesthetic imagination will also 
allows us to keep the representation of the movements in our memories after the performance is 
over and to recollect the best moments later. The aesthetic experience is transient and elusive 
and this has to be one of the main reasons why we keep going back to encounter sport and to 
keep the memory of that experience fresh. 

PANEL SESSION 
Saturday, September 17, 1:00 pm - 2:30 pm 
Issues in Olympic Philosophy 
Heather L. Reid, Organizer 
List of Panel Members: 

(a) Heather Reid: 
(b) Cesar Torres: 
(c) Andy Miah: 
(d) Jim Parry: 
(e) Sigmund Loland: 
(f) Angela Schneider: 

Ancient philosophy and the ancient Olympic games 
Modern philosophy and the concept of Olympism 
Ethical issues related to technology and doping 
Modern political philosophy and Olympic ideals 
Ethical issues in Olympic sport 
Ethical issues related to gender and doping 
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Hi Andy, 

I thought you might be interested to know -- and then, if you like, to spread the word -- that Broadview Press will be issuing a new 
edition of The Grasshopper almost certanly this September. It will contain a quite long introduction by the highly respected moral 
philosopher Thomas Hurka, and an appendix containing two later essays of mine on defining games. 

Best wishes, 

Bernie 

...... End of Forwarded Message 

You are currently subscribed to sportphil as: jmboxill@email.unc.edu 
To unsubscribe send a blank email to leave-sportphil-369F@lists.dmu.ac.uk 
To post to the group, send to: sportphil@dmu.ac.uk 



From: 

Sent: 

To: 

Subject: 

Attach: 

Danny Rosenberg <danny.rosenberg@brocku.ca> 

Wednesday, August 10, 2005 8:48 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Re: Updated lAPS Conference Program 

33rd lAPS Program and List of Abstracts.doc 

Hello Jan, 

How are you? A few people had to withdraw from the conference. Attached are 
the updated program and list of abstracts. I will be on vacation for a 
little over two weeks and will be back in my office on August 29. Hope you 
are having a good summer. 

See you next month, Danny 

Danny Rosenberg, Ph.D. 
Chair and Associate Professor 
Department of Physical Education and Kinesiology 
Faculty of Applied Health Sciences 
Brock University 
St. Catharines, Ontario, Canada L2S 3A1 
Tel: +905-688-5550, ext. 4289 
Fax: +905-688-8364 
E-mail: danny.rosenberg@brocku.ca 

ec.brocku.caide~v sed 



33rd Annual Meeting of the 

International Association for the Philosophy of Sport 

hosted by 

The Faculty of Physical Culture 
Palacky University, Olomouc, Czech Republic 

September 15 - 18, 2005 

Program and Abstracts 

Welcome! 
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On behalf of the Program Committee, it gives me great pleasure to welcome 
colleagues and students, old and new, to the 33re Annual Conference of the 
International Association for the Philosophy of Sport hosted by the Faculty of 
Physical Culture at Palacky University in Olomouc, Czech Republic. This is a 
momentous occasion for the lAPS because this is the first time in its history that 
the annual meeting is being held in a central European country. A special note of 
thanks is extended to Ivo Jirasek, the Site Convener, and his team who have 
arranged not only the venue for the scholarly program but also organized an 
outstanding series of social events, including a pre-conference sightseeing 
excursion in the beautiful city of Prague. 

I want to also extend my appreciation to Jan Boxill, Heather Sheridan and 
Heather Reid for their invaluable assistance in helping me and the other 
members of the Program Committee, Claudia Pawlenka and Deb Vossen, 
prepare the conference program. Drawing from their wealth of experience made 
our job much easier. We hope we have lived up to the high standards they set in 
organizing excellent conferences in years past. 

As a result of this year’s location in the Czech Republic, the conference has 
attracted several new presenters from a number of different countries. I hope 
their experience, and that of other new participants, is a stimulating and 
rewarding one. I would encourage those who are not members of the Association 
to please consider joining our international family of sport philosophers. As you 
will find out, we are a dynamic and collegial group with a common interest - our 
love of sport and philosophy - and that makes us a rather unique academic 
community. 

Once again, we hope you enjoy this year’s conference. The venue promises to 
be historically and culturally rich, and with our scholarly exchanges, meeting new 
colleagues and catching up with old ones, you leave energized and satisfied. 
Should you have any questions or require assistance, please contact a member 
of the Program Committee, or the Site Convener and his team of volunteers. 

Danny Rosenberg 
Conference Chair 



3pm- 5pm 
5pm - 
5:30pm 

5:30pm - 
6:30pm 

6:30pm - 
7:30pm 
7:30 pm - 
8pm -1 lpm 

8am - 5pm 
Sessions 
Moderators: 
8:30am - 
10am 

10am - 
10:30am 

Sessions 
Moderators: 

10:30am 
12pm 

Thursday, 15th September 

Registration 
Welcome (Room NA 401) 

Prof. Hana Vfilkovfi, Dean, Faculty of Physical Culture, 
Palacky University, Czech Republic 

Jan Boxill, IAPS President 
Keynote Address (Room NA 401) 

Jim Parry, Leeds University, UK 
"Supplements: Food or Dope?" 

Jan Boxill, Moderator 
Reception (cash bar), Room NA 401 

Dinner and Sightseeing in Olomouc (not organized, on your own) 
IAPS Executive Committee Meeting, Room NA 401 

Friday, 16th September 

1 A, Room NA 401 
Jeffrey Fry 

Joan Grassbaugh Forry 
Temple University, USA 

Somaesthetics and 
Philosophical Self- 

Cultivation: An 
Intersection Between 
Philosophy and Sport 

Lesley Wright 
Brunel University, UK 

The Aesthetic, the 
Kinaesthetic and the 

Power of the Imagination 
in Sport 

Registration 
1B, Room NA 409 
Koyo Fukasawa 
Yoshitaka Kondo 

University of Tsukuba, 
Japan 

The Debate Surrounding 
the Doping Ban and the 
Application of the Harm 

Principle 

Leon Culbertson 
Edge Hill College, UK 
Dehumanisation and 

Performance- 
Enhancement 

Refreshments 

1C, Room NA 309 

Danny Rosenberg 
Sigmund Loland 

Norwegian University of 
Sport and PE, Norway 

Understandings of Pain in 
Sport: Epistemological 

Perspectives 

Alun Hardman 

University of 

Gloucestershire, UK 

Injury and the Suspension 
of Play: An Examination 

of the Moral Terrain 

2A, Room NA 401 

Robert Mertzman 

Masami Sekine 
Okayama University, Japan 

Kenji Ishigaki 
Niigata University, Japan 
Modern Sport and the 

Problem of Others 

Leslie A. Howe 
University of 

2B, Room NA 409 
Carwyn Jones 

Sara Teetzel 
University of Western 

Ontario, Canada 
Sharing the Blame: 

Complicity, Conspiracy, 
and Collective 

Responsibility in Sport 

Heather Sheridan 

2C, Room NA 309 
Douglas Hochstetler 

Ivanenko Artyom 
Magnitogorsk State 
University, Russia 

Philosophy of Extreme 
Sports 

Kevin Krein 

University of Alaska, USA 

Adventurous Changes: 
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12pm - 
l:30pm 
Sessions 
Moderators: 
l:30pm- 
3pm 

3pm - 

3:30pm 

Sessions 

Moderators: 

3:30pm - 

5pm 

7pm - late 

Saskatchewan, Canada 
Sport and Identity 

and Scott Fleming 
University of 

Gloucestershire, UK 
Consent by Proxy in 

Sport-Related Research: 
Some Ethical Difficulties 

Rethinking "Sport" in the 
Age of the Extreme 

Friday, 16th September 

Lunch (on your own) 
JPS Editorial Board Meeting, Room NA 401 

3A, Room NA 401 
Paul Gaffney 

Cesar Torres 
SUNY College at 
Brockport, USA 

Confusing Messages: 
Olympism and the Value 
of Results in Competitive 

Sport 

Naofumi Masumoto 
Tokyo Metropolitan 

University, Japan 
Absence of the Children: 

Philosophical 
Interpretations of the 

Opening Ceremony of the 
2004 Athens Olympic 

Games 

3B, Room NA 409 

Sigmund Loland 
Danny Rosenberg 

Brock University, Canada 
’Rabbits’ in Running 

Races: Pseudo- 
Competitors in Pseudo- 

Competitions? 

John Michael Atherton 

Seton Hill University, USA 

Epistemology on the Run 

3C, Room NA 309 

Alun Hardman 

R. Scott Kretchmar 
Penn State University, USA 

The Intelligibility of 
Suits’s Utopia: The View 

from Anthropological 
Philosophy 

Peter Hager 

SUNY College at Brockport, 

USA 

The Devoted Athlete: An 

Refreshments 

Examination of 
Seriousness in Competitive 

Sport 

4A, Room NA 401 
A ndy Miah 

Mark Hamilton 
Ashland University, USA 
Elective Enhancement 

Surgery 

Mike McNamee 
University of Wales, 

Swansea, UK 
Transhumanism and the 

Moral Topography of 
Sports Medicine 

4B, Room NA 409 

LesBe Howe 

Heather L. Reid 
Morningside College, USA 
Is the Roman Gladiator 

an Athlete? 

Daniel Levski 
University of Lubljanja, 

Slovenia 
Fair Play in the Ancient 

Olympic Games 

4C, NA 309 

Heather Sheridan 
Gregg Twietmeyer 

Penn State University, USA 
Suffering Play: Can Play 
and Games be Justified in 

a Suffering World? 

Jernez Pisk 
University of Ljubljana, 

Slovenija 
What is Good Sport?: 

Plato’s View 

Casino Night (dinner included), Room NC 518 

Saturday, 17th September 



8:00am - 
12pm 

Sessions 
Moderators: 

8:30am - 
10am 

10am - 
10:30am 

10:30am- 
12pm 

12pm- lpm 
Sessions 
Moderators: 

lpm - 
2:30pro 

Sessions 
Moderators: 

2:45pm - 
4:15pm 

Registration 

5A, Room NA 401 
Jim Parry 

Tim Elcombe 
Penn State University, USA 

Making a Difference: 
Pragmatically 

Restructuring the Sport 
Philosopher’s Task 

Jerzy Kosiewicz 
Academy of Physical 

Education, Poland 
The Philosophy of Sport 

or Philosophical 
Reflections on Sport? 

5B, Room NA 409 
Bill Morgan 
Koyo Fukasawa 

University of Electro- 
Communications, Japan 

Intergenerational 
Communication and 

Sport: From Simmel’s 
View 

Robert Mertzman 
University of South 

Florida, 
USA 

Habituation in Sport and 
Sports Training 

Refreshments 

5C, Room NA 309 

Mike McNamee 
Douglas Mclaughlin 

California State University- 
Northridge, USA 

From Games to the Good 
Life: The Neglected 
Significance of The 

Grasshopper 

Andy Miah 
University of Paisley, UK 

Playing Games with 
Artificial Intelligence 

Business Meeting (open to all members), Room NA 401 

6A, NA 401 
Heather Reid 

PANEL SESSION 

Issues in Olympic Philosophy 

Lunch (on your own) 
6B, Room NA 409 

Milos Bednar 
Anna Hogenova 

Charles University, Czech Republic 
The Problem of Corporeality and 

Temporality 
Panel Members: Sigmund Loland, Andy 

Miah, Jim Parry, Heather Reid (organizer), 
Cesar Tortes 

7A, Room NA 401 

Scott Kretchmar 
Douglas Hochstetler 

Penn State University- 
Berks/Lehigh Valley, USA 

Narratives in Moral 
Education 

7B, Room NA 409 
Lesley Wright 

Milan Hosta 
University of Ljubljana, 

Slovenia 
Ethical Pluralism and the 
Implications of Tolerance 

in Sport 

Astrid Twenebowa Larssen 
University of Technology, Sydney, 

Australia 
Lived Movement: A Phenomenological 

Exploration of Skill Acquisition 

7C, Room NA 309 

Leon Culbertson 
William J. Morgan 

Ohio State University, USA 
Fair is Fair, Or Is It?: A 

Moral Analysis of the 
Drug Wars in Sport 

Irena Martinkova 
Charles University, Czech 

Republic 
Jan Patocka’s Three 

Movements of Human 
Life with Respect to 

Physical Education and 
Sport Practice 

Carwyn Jones 

University of 

Gloucestershire, UK 
Moral Action in Sport: A 

Plea for Psychological 

Realism 

Jim Nendel 

Penn State University, USA 

Big Game Hunt or Staged 

Massacre: The United 
States Congress and the 

Hunt for an Ethical 

Approach to the Steroid 

Issue in Baseball 



Saturday, 17th September 
4:15pro - Recreation (free time) 
7:30pro Leisure workshops (ropes course, movement games and other activities) 
7:30pro - 
late Conference Banquet, Konvikt (Umileck~ centrum UP) 

Sunday, 18th September 

Sessions 
Moderators: 
8:15am - 
9:45am 

9:45am - 
10:00am 
Sessions 
Moderators: 
10:00am- 
11:30am 

11:30am- 
11:45am 

8B, Room NA 409 
Joan Grassbaugh Forry 

Stephen Mumford 
University of Nottingham, 

Aesthetics and Art in 
Sport 

Charlene Weaving 
University of Western 

Ontario, Canada 
She Strips...She Scores!: 
An Analysis of Women 
Athletes Posing Nude 

8C, Room NA 309 

Robert Mertzman 

Emily Ryall 
De Montfort University, UK 
Being on the Bench: Bad 

Faith or Towards 
Authenticity 

Jim Daly 
University of South 
Australia, Australia 

The Ethical Governance of 
National Sporting 
Organisations: An 

Australian Perspective 

Refreshments 

9B, Room NA 409 

Irena Martinkova 

Jeff Fry 
Ball State University 
Coaching Anger: A 

Deadly Sin in a Lively 
Profession 

Milos Bednar 
Charles University, Czech 

Republic 
Movements of Human 
Existence and Sport 

9C, Room NA 309 

Greg Twietmeyer 

Peter Hopsicker 
Penn State University, USA 

To Ride or Not to Ride: 
Cycling as a Jamesian 

’Genuine Option’ 

Ming Tsung Shih 
National Taiwan Normal 

University, Taiwan 
The Sacred in the World 

of Sport 

Conference Close 



Alphabetical List of Presenters and Abstracts 

Philosophy of Extreme Sports 
Friday, September 16, 10:30 am - 12:00 pm, Room NA309 
Ivanenko Artyom (Session 2C with Kevin Krein) 
Magnitogorsk State University, Russia 

For the last twenty years the phenomena of extreme sports gets growing popularity. 
There is a large variety of sport actions which can be called extreme: freestyle and freeride 
snowboarding, moto-freestyle, surfing, vert in-line skating and many others. The number of 
athletes, practicing extreme sports, becomes larger and larger. Some of them are professionals, 
which get money for their activities, but some of them just practice these activities as hobbies. In 
this article some of the points which can make extreme sports interesting not only for the athletes 
but also for philosophers and psychologists are considered. 

There is a large content of the irrational element in the extreme sports. The matter is that 
an extreme athlete puts his health and sometimes even his life at risk absolutely free. Our rational 
mind usually teaches us to make our life as secure as possible; people are used to protecting 
their lives. Taking this fact into account the behavior of an extreme athlete surely seems irrational 
or even a little bit crazy from the point of view of everyday experience. Practicing of the extreme 
sports creates a rather critical, ambivalent situation for a person. From one side the athlete has to 
analyze all the points of the current situation. For example, in freestyle snowboarding an athlete 
should take into account the relief of the Big Air, the needed speed, the movements he will 
produce while he is in the air, the condition of his body and many other points. From the other 
side the athlete’s success depends on his ability to refuse this procedure of analysis, and to some 
extent to forget even about himself. That means he has to be able to go beyond the boundaries of 
his Ego. 

As we already stated the extreme sports create a critical situation in the life of an athlete, 
and the effectiveness of his passing through this situation depends mainly on his ability to act 
irrationally, to follow the situation using his intuition. We find a very interesting parallel with this 
situation in Zen Buddhism. Zen Buddhists practice a special method of koan, which leads human 
consciousness to breakthrough the boundaries of the rational mind. Koans are paradoxical tasks 
which a pupil of Zen Buddhism has to solve. But the problem is that koans can not be solved by 
rational means. While solving koan the pupil’s consciousness comes to its boundaries, and it 
transcends its boundaries. As a result the pupil finds irrational, intuitional solution. 

Let’s return to the extreme sports. One more peculiar point about the extreme sports is 
that quite often they are connected with the unusual sorts of environment: high mountains with 
danger of avalanches, fast and furious rivers, raging seas and oceans and so on. Sometimes 
extreme athletes arrive at the places which very few people visit. In such condition a man feels 
and fully realizes the magnificence and power of nature and his own insignificance. But usually 
these feelings lead a man to quite strong positive experience of unification with nature. There is 
also another alternative: in case a man opposes himself to nature, tries to fight with its powers he 
is doomed to failure. So very important point in the extreme sports is to flow with the environment, 
to feel yourself a part of it. 

There is another interesting feature of the extreme sports to be stressed. The thing is that 
while practicing any kind of these activities an athlete receives himself as an object for himself. 
That means he gets a possibility to behold his reactions, his actions; he gets a possibility to 
discover his emotions: fear, joy and to test his body in unusual activities. That surely leads an 
athlete to deeper understanding of his inner nature. 

All the a/m points are only some from the large number of others which make extreme 
sports attractive for the growing number of people and an exciting object of investigating by 
philosophers and psychologists. 



Epistemology on the Run 
Friday, September 16, 1:30 pm - 3:00 pm, Room NA409 
John Michael Atherton (Session 3B with Danny Rosenberg) 
Seton Hill University, USA 

Running aids thought. Running expands epistemological horizons because it builds 
metaphors and entails what Gird Gigerenzer calls "Ecological Rationality" and "Adaptive 
Thinking." The three central elements of Adaptive Thinking are cognitive flexibility, content 
knowledge, and applications/implications. These three elements are essential to any running 
context and they allow runners to enlarge their epistemic world. "Running" stands for energetic 
engagements with the world and represents such physical activities as bicycling, cross-country 
skiing, tennis, hiking, etc. 

Such vigorous physical activities give us self-knowledge, focus our attention outside 
ourselves, and finally, build a reservoir of robust, adaptable, and useful metaphors we can use to 
expand our knowledge. 

Runners practice Ecological Rationality when they sample from their environment. When 
runners invest personal energy and seek to conserve time, they must sample the most salient 
aspects of the environment in order to survive and flourish. Runners sample to succeed. 
Sampling works well in races and runners learn they can and should transfer the sampling 
process to non-race contexts. 

Runners also practice Adaptive Thinking in that they must evaluate the conditions of the 
run and apply their evaluation to their actions so as to avoid dangers and grasp opportunities. 
Such things as weather, road conditions, competitors, and social contexts of the race (i.e. running 
for money, love, or glory, etc.) all impact runners and force them to adapt or fail. Humans have 
evolved through the ability to apply such adaptive skills to an ever- wider area of our lives. A race 
may initiate adaptive conduct, but we soon enough apply it to areas beyond running. 

When we take running-based ideas and apply them to our lives or seek their implications 
in our lives, we expand the experience beyond running. However, physical experience must 
precede application or implication because the "ideas" we apply or the implications we seek are 
derived from physical experience. There is, for example, a difference between someone crossing 
the finish line after having run an entire race, and someone who drove a car and merely ran 
across the finish line. The runner crosses the line informed with race experience that can be 
used to build metaphors and applied to life. The cheater lacks the experience with which to build 
metaphors and remains shackled to imagining what the race might have been like. Runners 
finish with a replenished reservoir of metaphors that extend their epistemology. 

Energetic, personal, and physical engagements with the world allow us to build 
metaphors that we can transfer to ever-more abstract parts of life. Transfer allows the running- 
based metaphors to influence knowledge beyond the running context and, in so doing, expands 
our epistemological horizons. 

Movements of Human Existence and Sport 
Sunday, September 18, 10:00 am - 11:30 am, Room NA409 
Milo~ Bedn~ (Session 9B with Jeff Fry) 
Charles University, Prague, Czech Republic 

A human being is both a source and a receiver of many movements. Our life is a 
multilevel movement! But I’d like to look at human life as a whole and to follow the very special 
movements of human existence. Let the stage of these movements be called a biodrom. 

"Our life is the movement, the cast of which escapes us" (Pato~ka) - yes, but we are also 
a cast project (see Heidegger’s "der geworfene Entwurf"), we must carry and perform our "stay" 
(Dasein) and we have free will to give proper form or order to this special, concrete and personal 
project. The real art of life then is to be a good "personal and project manager of myself". 

Which factors can have the strongest influence upon our personal biodrom? 
* Existentials as categories of human existence (Heidegger, Fink, Jaspers). We must consider 



things such as death, love, game, work, "leap into authenticity" etc. 
* Important, deep-going experiences of various sorts: optimal, limit, deep, plateau or peak ones. 
* Metanoia (conversion) with the power to transform the whole of our identity. 
* Horizons of external influences - horizons of time, of sense, horizons of social influences etc. 
* Values and their hierarchy. 

Finally I’d like to assess the most complete view concerning a movement of our 
existence, given by Czech philosopher Pato~ka against the background of Heidegger’s analyses. 
He divided this specific movement into three stages: 
1. The movement of self-anchoring, an instinctive movement of our existence. 
2. The movement of self-prolongation, the movement of our coming to terms with the reality we 
are involved with. 
3. The movement of self-gaining, which can be described as "living in the truth". 

Related questions to be discussed in this context: 
Can we consider the optimal "speed" of our lives? 
Can Kant’s categorical imperative (the formula of the end itself) be useful for our personal 
"project management" in the field of sport? 
Can sport activities accelerate movements in our biodrom? 
Can sport generally help us to form our personal (existential) project? And how and under what 
conditions? 

Dehumanisation and Performance-Enhancement 
Friday, September 16, 8:30 - 10:00 am, Room NA409 
Leon Culbertson (Session 1B with Yoshitaka Kondo) 
Edge Hill College, UK 

This paper focuses on the claim by Schneider and Butcher (2000) that it makes little 
sense to criticise the use of performance-enhancing drugs as ’dehumanising’ (as, for example, 
Hoberman (1992) does) because we are unable to give a satisfactory account of what it is to be 
human. Schneider and Butcher (2000: 196) put this as follows: ’The dehumanisation argument is 
interesting but incomplete. It is incomplete because we do not have an agreed-upon conception 
of what it is to be human. Without this it is difficult to see why some practices should count as 
dehumanising.’ 

The paper begins by considering J. L. Austin’s (1962) treatment of the word ’real’. By 
transposing ideas from Austin to the terms ’dehumanise’ and ’human’ I argue that: (a) In the pair 
’dehumanise’ and ’human’, the term ’dehumanise’ is dominant. (b) We cannot understand 
’dehumanise’ and ’human’ independently of either the context of their use or the contrast that is 
drawn in their use. (c) Either one of these is sufficient to understand the terms. (d) ’Dehumanise’, 
’human’ and their cognates are not univocal; we can have no recourse to exceptionless accounts 
of the meaning of such terms. 

The importance of context is developed further by consideration of an example from the 
work of Charles Travis (2005), and the issue of exceptionless accounts of the meaning of words 
is addressed through an application of Gordon Baker’s (2004) characterisation of Wittgenstein’s 
uses of the term ’metaphysical’ to Miah’s (2004) treatment of human-ness. I argue that Miah’s 
conception of human-ness exhibits all the forms of metaphysical use of terms (in this case the 
term ’human’) outlined by Baker (2004). 

The article attempts to clarify some objections to the use of performance-enhancing 
drugs and the prospect of genetic modification of athletes by sketching an overview of possible 
concrete uses of ’dehumanise’. The focus of the paper, however, is on ’making sense of what we 
(are inclined to) say ... [rather than] ...making explicit what underlies what we say’ (McFee, 
1993/4: p. 115). 

References 
Austin, J. L. (1962) Sense and Sensibilia, Oxford: Oxford University Press. 
Baker, G. P. (2004) ’Wittgenstein on Metaphysical/Everyday Use’ in Baker, G. P. (2004) 
Wittgenstein’s Method: Neglected Aspects, Oxford: Blackwell, pp. 92-107. 
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Hoberman, J. M. (1992) Mortal Engines: The Science of Performance and the Dehumanization of 
Sport, New York: The Free Press. 
McFee, G. (1993/4) ’The Surface Grammar of Dreaming’ Proceedings of the Aristotelian Society, 
(2): 95-115. 
Miah, A. (2004) Genetically Modified Athletes: Biomedical Ethics, Gene Doping and Sport, 
London: Routledge. 
Schneider, A. J. and Butcher, R. B. (2000) ’A Philosophical Overview of the Arguments on 
Banning Doping in Sport’ In T~innsj5, T. and Tamburrini, C. M. (Eds.) (2000) Values in Sport: 
Elitism, Nationalism, Gender Equality and the Scientific Manufacture of Winners, London: 
Routledge, pp. 185-199. 
Travis, C. (2005) ’The Face of Perception’ in Ben-Menahem, Y. (2005) Hilary Putnam, 
Cambridge. 

The Ethical Governance of National Sporting Organisations: An Australian Perspective 
Sunday, September 18, 8:15 am - 9:45 am, Room NA 309 
Jim Daly (Session 8C with Emily Ryall) 
University of South Australia, Australia 

Sport is now ’big business’ and the recent crackdown on corporate malfeasance sends 
strong messages to national and international sporting organisations. Research conducted on 
behalf of the Australian Sports Commission has identified some key ethical governance issues 
that are being considered as best practice by national sporting organisations in the next 3-5 
years. 

When considering ethical governance of sporting organisations, various ethical/moral 
theories were considered ranging from the attractive deontological Kantian categorical imperative 
approach, contrasting with the more pragmatic teleological or consequential approach based on 
the obligations and rights are considered. This led to the possibility of a different approach to 
ethical governance based on virtue ethics as a means of inculcating ethical governance into the 
leadership of boards and key decision-making bodies at the national level. 

A mixed methodological approach was adopted using qualitative and qualitative data 
within an essentially "grounded theory" strategy, which led to collecting data from the 75 
Australian National Sporting Organisations, then verifying various ethical governance issues by 
using focus groups. Some feedback from colleagues is sought on the methodology and findings 
from this Australian research. 

This methodology focuses on changing the board culture of national sporting 
organisations to allow for robust discussion and candour in debate without constraints from 
vested interests. Some other ethical issues identified during the course of the research were; 
transparency in decision-making including regular financial reporting and honest dealings with 
members, players/athletes, participants, businesses, sponsors, governments and the public. 

Finally, I would like to open up the possibility of placing the Australian ethical governance 
research findings within a global context by exploring universalism as a possibility of transcending 
sports nationalism. 

Making a Difference: Pragmatically Reconstructing the Sport Philosopher’s Task 
Saturday, September 17, 8:30 am - 10:00 am, Room NA 401 
Tim Elcombe (Session 5A with Jerzy Kosiewicz) 
Penn State University, USA 

The sociopolitical and ethical dilemmas emerging in sport continue to garner attention 
that extends beyond the athletic realm. In North America for instance, illicit use of performance 
enhancing substances by athletes at all levels of competition has become front-page news and 
worthy of governmental attention; violence in athletic competitions, such as hockey, continues to 
reverberate in the public consciousness. The dilemmas facing the sport world go deeper than the 
high profile, sensational issues typically identified, however. Sport officials, participants, and 
spectators constantly wrestle with culturally engrained notions including morality, success, 
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democracy, fairness, and justice that impact the web of meanings potentially made available in 
athletic endeavors. 

Yet despite the clear experiential and sociopolitical significance of sport, as well as 
persuasive arguments that sport is worthy of academic inquiry, sport philosophers seem to stand 
outside the public’s engagement in conversations about athletic issues. Sport philosophers rarely 
find themselves actively engaged in public and influential evaluations and assessments of twenty- 
first century sport. Instead, "radical" sport sociologists (in academe) and members of the sports 
media (in the wider public) play the central role in critiquing and describing the meanings, values, 
and significance of sport--often with sensationalism, overly simplistic analyses, prejudice, and 
inconsistency. In addition, the voices of sport administrators, sport psychologists, athletic medical 
professionals, biomechanists, chemists, and bioengineers more actively participate in dialogue 
shaping sport’s present and future than philosophers of sport. 

Sport philosophers must accept part of the blame for this lack of sociopolitical relevance 
and academic marginalization. Consequently, I will outline in this paper a pragmatic 
reconstruction of the field of sport philosophy that aims to enhance the field’s sociocultural 
impact. In particular, I will sketch out four Deweyan/pragmatic moves or points of emphasis that 
can help sport philosophers play a more significant role in the present and future of the sport- 
world. First, sport philosophy must become "radically" empirical; second, sport philosophy’s 
abstractness must remain practically "grounded;" third, sport philosophy must aim to improve 
sport; and finally, sport philosophers must become a genuine (yet pluralistic) community of 
inquirers. 

Somaesthetics and Philosophical Self-Cultivation: An Intersection Between Philosophy 
and Sport 
Friday, September 16, 8:30 am - 10:00 am, Room NA 401 
Joan Grassbaugh Forry (Session 1A with Lesley Wright) 
Temple University, USA 

In response to the systematic neglect of the body in Western philosophy, Richard 
Shusterman proposes a philosophical method, which he names "somaesthetics." This 
philosophical method is defined as "the critical, meliorative study of the experience and use of 
one’s body as a locus of sensory-aesthetic appreciation (aisthesis) and creative self-fashioning" 
(267). Somaesthetics not merely the process of bringing the body to philosophy for analysis, but 
rather, somaesthetics is "devoted to the knowledge, discourses, practices, and bodily disciplines 
that structure somatic care" (267). Somaesthetics involves both a reconceptualization of the body 
and philosophy. The body is no longer a mere philosophical subject, but a philosophical agent. 
Philosophy must now be thought of as a fluid, transformative practice, rather than a distinct 
foundational discipline. 

My purpose in this paper is three-fold. First, I give an account of somaesthetics and its 
relation to sport. On Shusterman’s account, somaesthetics has three dimensions: (1) Analytic 
somaesthetics, (2) Pragmatic somaesthetics, and, (3) Practical somaesthetics. Analytic 
somaesthetics is theoretical, involving the description of the body and its socio-political 
significance. Pragmatic somaesthetics is the normative examination of body practices; body 
practices may be representational, aimed at producing certain bodily appearances, or 
experiential, aimed at producing certain bodily experiences. Practical somaesthetics involves the 
act of doing or performing body practices. I show that body practices employed in sport are 
relevant to all three dimensions of somaesthetics, not merely on the level of the practical. 
Second, I use the intersection of somaesthetics and sport to argue for an account of self- 
cultivation and aesthetic experience in sport practices. I specifically focus on athlete experiences, 
not spectator experiences in sport, in order to argue for the philosophical import of somaesthetic 
experience. While other accounts of the aesthetic in sport privilege sight and focus on the 
aesthetic experience of the spectator, I posit that the bodily experiences of the participant are 
aesthetic and have specific philosophical relevance. 

Third, I address meta-philosophical questions regarding the relationship between 
philosophy and sport. If we take this account of bodily experiences in sport as philosophically 
relevant, what are the consequences for both sport and philosophy? Much work in philosophy of 
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sport has involved the application of philosophical tools to sporting issues; while this work 
invariable expands the range of philosophy, this methodology does not challenge the foundational 
nature of the discipline of philosophy. I claim that if philosophy is reconceptualized as process- 
oriented and transformative, as somaesthetics necessarily calls for, then sport and philosophy are 
responsible to one another in new ways. 
References: 
Shusterman, Richard. "Somaesthetics: A Disciplinary Proposal." Pra.qmatist Aesthetics: Livin.q 
Beauty, Rethinkin.q Art. New York: Rowman & Littlefield, 2000.262-284. 

Coaching Anger: A Deadly Sin in a Lively Profession 
Sunday, September 18, 10:00 am - 11:30 am, Room NA 409 
Jeffrey Fry (Session 9B with Milos Bednar) 
Ball State University, USA 

According to Christian tradition, anger comprises one of the seven "deadly sins." In 
Eastern religious thought anger is sometimes viewed as a poison and an addiction. On the 
surface, these views seem to suggest that anger is to be avoided at nearly all costs. On the other 
hand, Aristotle claimed that anger can have an appropriate expression and a positive function. 
Anger can be linked to concerns about justice and even compassion, and viewed as having 
important revelatory and motivational features. 

For those of us who care about sport, it is important to get clarity about these issues. 
Anger is frequently vented in sport. Coaches, in particular, often display anger. At various times 
they seem to be angry at their own players, opposing players, game officials, representatives of 
the media, fans, and perhaps even themselves. We are now familiar with coaches being 
remanded to anger management counseling. Given these factors, in this paper I will examine the 
nature of anger and its role in the coaching profession. 

Questions cluster around various topics. First, it is important to consider the nature and 
etiology of anger. What kind of emotion is anger? Are angry people drawn to the profession of 
coaching, or does the profession perhaps cultivate anger in coaches? Martha Nussbaum claims 
that emotions indicate how things are going for us and that they thus have a eudaimonistic 
function. Anger, in particular, indicates passion and caring, but also that something is wrong. 
What is so wrong that some coaches seem so angry? Does the emotion tell us something 
important about the world of sport as well as about the inner world of the coach? 

Second, as noted, anger is often viewed as a problematic emotion. What concerns have 
been raised about this supposedly "deadly" sin? How might such concerns inform our 
assessment of coaches’ anger? Do coaches have psychologically and morally perspicuous 
grounds for their anger? Is there something distinctive about coaching, not only descriptively but 
normatively, with respect to emotions in general, and anger in particular? Are coaches, by their 
comportment with respect to anger, teaching important moral lessons, and if so, how are we to 
interpret these lessons? Is anger an effective tool for teaching certain kinds of lessons? 

Finally, "coaching anger" refers not merely to the manifestation of anger, but also to 
practical steps towards effective and appropriate dealing with this complex emotion. 

Intergenerational Communication and Sport: From Simmel’s View 
Saturday, September 17, 8:30 am - 10:30 am, Room NA 409 
Koyo Fukasawa (Session 5B with Robert Mertzman) 
University of Electro-Communications, Japan 

The appearance of modern sport in our society should be inevitable consequence. We 
can recognize that the sport has played an important role of the model as modern society and it 
has been created a negative side of modern society in special. The competitive circumstances 
and individualism it has led are believed to have brought the transformation of community, 
fragmented local society or the deterioration of morale/normative consciousness. 

So the significance of trying to regenerate the intergenerational partnership and to revitalize 
community has been kept talking about. This is why we need the intergenerational 
communication. We are expecting sport to take back lost the sense of community by progress of 
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urbanization or a trend toward the nuclear family, and to restore the social order. For example, 
organizing community sports club has been proposed setting an example for European countries, 
especially for Germany, in Japan, but it has been difficult to pragmatize this movement behind the 
sports activities in school or workplace. In recent years with fewer children continuing to develop 
and corporation’s retreat from the sport sponsorship, however, The Comprehensive Community 
Sports Clubs are beginning to be formed with heightened expectations for community sports. 
This club could be hoped to be a playground where whole generations can enjoy sports and 
through it local revitalization and active intergenerational communication is intended. 

The attempts like these, however, might be like wax fruit at present as we have not found any 
basis for local revitalization or reconstruction of community by intergenerational communication 
yet. Actually I think that it is difficult to advance normative consciousness or boost morale through 
building a sense of community in today’s high modern society. The trend toward socially 
differentiating or complexifying, the development of technology could bring blurred sensibility or 
impaired judgment as human being. So ’modern subjects’ face the task that they have to keep 
the independent-minded intention, judgment and moral sense against the tendency that our 
society has autonomous mechanism and tries to treat us as a means of itself. 

We should need communication to get through these difficulties. In other words, high 
modernity is the times when needs communication because the sense of consideration to others 
is increasingly demanded as modernity makes progress and our society reaches maturity as 
’advanced information society’ or ’consuming society’. In contemporary society as high modernity, 
the social attributions which offer the frame of reference of ’social standing’ or ’community norm’ 
are almost of no use. Then people needs to form close ties with others and gain their approval 
relying on his communication skills. 

From these demands of these days for communication, we should insist on modern sport 
transforming its aspect. What transformation of sport can we expect if we had a rethink about it 
from the position of subjective culture which Simmel proposes? That is sport as ’the form of 
social intercourse’. Social intercourse is the relation to enjoy and relish the relationship with 
others, supposes an attitude like this. The actors involved in sports, in this situation, do not deal 
with others instrumentally, but sustain ties in order to have a relationship with each other. Sport 
will pull its weight as a media which joins the actors. And they will be asked to control their 
desires or inconsiderate behaviors while they may enter into a connection with others freely 
without being expected to meet social demands or produce any results. 

The sport games which different generations play, in turn, could have any trouble to play by 
the rule making based on the principle of formal equality, because of the performance gap 
between those generations. It will be necessary for these games to devise age composition of 
each team members or introduce handicapping system. Some modes of sporting game like this 
could be the hope of becoming a model of lifelong sports. 

The Devoted Athlete: An Examination of Seriousness in Competitive Sport 
Friday, September 16, 1:30 pm - 3:00 pm, Room NA 309 
Peter Hager (Session 3C with Scott Kretchmar) 
State University of New York College at Brockport, USA 

Competitive sports are cultural sites that send mixed messages regarding their own 
seriousness. On the one hand, athletes are regularly reminded that sports are "only games," and 
should not be viewed or framed as events of paramount importance. On the other hand, these 
same athletes are expected to commit body, mind and spirit to the achievement of success in 
sport, and to willingly sacrifice their wants and needs for the attainment of victory. 

Competitive sport has become a serious venture for many who participate in it. At the 
professional level, athletic contests are often played for high stakes, with monies, endorsements 
and athletic and celebrity status on the line. Winning is so strongly emphasized at many levels of 
sport that instances of cheating and poor sportspersonship have become prevalent. Athletes are 
frequently willing to put their own health and the health of others at risk in order to gain advantage 
over or keep up with their competitors. Furthermore, when championships, tournament victories 
or rivalry games are played, they are often framed as "life-or death" contests in which winners 
"survive", losers "die", and opponents are "enemies". 
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While many find this view sport objectionable, there are advantages that accompany 
taking sport seriously. Entering a contest with a sense of urgency can heighten athletes’ intensity, 
motivating them to focus their attention and efforts in the present moment. The serious sport 
contest is a venue where athletes and teams can test themselves and push one another toward 
excellence. Such contests can motivate athletes to hone their skills and condition their bodies 
and minds, making themselves athletically stronger than they may have believed possible. 

It seems that taking sport seriously can positively affect athletic performance and athlete 
satisfaction, but that taking it too seriously can lead to negative consequences and experiences 
for athletes. This being so, with what level of seriousness should athletes approach sporting 
contests? Put another way, what is the appropriate mind-set for athletes in regards to 
seriousness? 

This paper will examine the value that one particular mind-set, the mind-set of the 
devotee, may have for athletes. In this paper, the various aspects of this attitude will be carefully 
explicated and examined. Examples from Eastern and Western religion and martial arts will be 
used to demonstrate how an attitude of devotion might help athletes enter into sporting contests 
with a mind-set that is more appropriate for these unique kinds of activities. Possible objections 
will also be considered in an effort to conceptually clarify this approach to sport and avoid 
potential misunderstandings. 

Elective Enhancement Surgery 
Friday, September 16, 3:30 pm - 5:00 pm, Room NA 401 
Mark Hamilton (Sesson 4A with Mike McNamee) 
Ashland University, USA 

The history of sport is riddled with attempts by athletes to use any means possible to get 
an edge. Many of these means have been acceptable to sport while others have been ridiculed, 
criticized, and rejected. Advances in genetic engineering will be upon us in the next decade 
which will create major moral complications meanwhile another area closely associated with this 
has been practiced in one form for around a decade with relatively little discussion and with 
numerous forms of it being advanced rapidly in the future: this is elective performance 
enhancement surgery. 

The most common form of this that has been occurring is eye surgery, especially among 
professional baseball players. Eye surgeries have shown to be very beneficial for professional 
baseball players who get this surgery and no longer need to where glasses or contacts; they no 
longer need to worry about clean glasses or to find lost contacts. Some have claimed it has 
made them more effective players. Many professional baseball pitchers (about 85-90%) who 
have had the Tommy John surgery or UCL (ulnar collateral ligament reconstruction) are returning 
to pre-injury form. As this procedure has been refined it has also become common knowledge 
that some are actually increasing their velocity. 

In these cases the athletes were motivated to have the surgeries because of injury or 
because of convenience. But in more recent years there are those who do not need glasses who 
are having elective surgery to improve performance. Will it be long before someone chooses to 
electively have the (UCL) surgery to gain a few miles on a fastball to become a better pitcher? 
Cubs pitcher Kerry Wood has stated that after the surgery "I’m throwing harder consistently." And 
Chicago White Sox reliever Billy Koch has jokingly said, "It felt so good when I came back, I 
recommend it to everybody.., regardless what your ligament looks like." With the acceptance of 
this rather benign eye surgery and due to the advances in surgical techniques, especially micro 
surgeries or scoping, and the lessening of recovery times, it is only a matter of time before this 
evolves into athletes having elective surgeries to become bigger, stronger, or faster. Will 
Liposuction become a means of weight loss for wrestlers? How about ligament elbow surgery to 
increase the distance of the golfer’s drive? Or could elective tendon surgery be performed to 
become faster? 

History tells us that elective surgery will be used to enhance performance. What moral 
issues are raised by this for the athlete in the twenty-first century? What criteria can we use to 
determine or evaluate the morality of this type of elective surgery? Is Simon Eassom’s distinction 
between aids and enhancers (Baseball and Philosophy) a useful distinction in this discussion? 
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One could argue against steroid usage and for its being banned because of the dangers or 
possible side-effects, but what about these rather safe surgeries? How is it like or different from 
the steroid issue or the genetic engineering issue? What criteria can we use to determine the 
morality of these actions and are the sports organizations ready and able to deal with these 
practices? This paper will explore the ethical ramifications of elective performance enhancement 
surgery and attempt to provide some moral guidelines. 

Injury and the Suspension of Play: An Examination of the Moral Terrain 
Friday, September 16, 8:30 am - 10:00 am, Room NA 309 
Alun Hardman (Session 1C with Sigmund Loland) 
University of Gloucestershire, UK 

The Football Association Cup match between Arsenal and Sheffield United on the 13th of 
February, 1999 has provided much ammunition for professional pundits and philosophers alike. 
This was the game where the Sheffield United goalkeeper intentionally kicked the ball out of play 
to allow a team-mate to receive treatment after a challenge by an Arsenal player. The United 
players clearly thought the Arsenal players would return possession with the ensuing throw-in 
according to an "unwritten rule" of the game. Subsequent events show that some of the Arsenal 
players were unclear as what to do as the restart saw Arsenal regain possession and almost 
immediately score the game’s winning goal while the United players stood impassively. After 
much rankling, Arsenal’s offer to replay the game was deemed an exceptionally generous one. 

My interest in morality of this event is twofold. The first has to do with examining the 
actions that initiated the controversy itself, namely, whether the unwritten rule in football which 
asserts players must stop the game when a player is injured is either morally commendable or a 
pre-reflective convention. The second has to do with assessing whether or not a more universal 
understanding of such cases can be developed in general. By using the unwritten rule in football 
as my key exemplar therefore, my overall task is to systematically examine the broader moral 
issues that emerge from the view that sporting contestants are moral obligated to voluntarily stop 
the game when a player is injured. 

The philosophical tools that will be used in the first part of the paper to better understand 
this particular football example are well established in the literature on fair play. The issue will be 
examined from three ethical perspectives (a deontological, a utilitarian and a virtue ethics 
approach) in order to demonstrate the comparative strengths and weaknesses that each 
particular perspective has to offer. 

Thereafter, the second pat of the paper will focus on developing a more comprehensive 
conceptualisation as to how we are to understand and respond to situations where injury (or the 
potential for injury) is encountered in different sporting environments. It will examine the extent to 
which it is possible to develop more systematic guidelines to help deliberate on a broad range of 
sports where actions born out of consideration for the prevention of injury (or potential injury) to 
participants need to evaluate in conjunction with how such actions impact other moral and 
nonmoral goods of sport. 

Narratives in Moral Education 
Saturday, September 17, 2:45 pm - 4:15 pm, Room NA 401 
Douglas Hochstetler (Session 7A with Irena Martinkova) 
Penn State University- Berks/Lehigh Valley, USA 

Given recent incidents of unethical behavior in elite sport (i.e., allegations of steroid use 
in Major League Baseball, and a high-profile melee involving both players and fans at a National 
Basketball Association game), the general perception is that sport lacks, at least on occasion, 
moral behavior. The behaviors occur at lower levels as well, where parents berate officials and 
children, coaches treat athletes as means rather than ends, and athletes learn that they may 
need to take unethical measures in order to compete. 

Within the context of sport, and the larger society as well, discussions occur about the 
place of moral education. How can those within respective sport practices develop an ethos of 
moral behavior and fair play? What kind of strategies might be best utilized to introduce youth 



sport athletes into a positive culture of sport? For the scope of this paper I will focus on the 
method of moral education, in particular on the use of the narrative as a pedagogical strategy. 

The most prevalent approach to moral education is the cognitive development model 
outlined by Kohlberg. On this model of moral development, people progress through a series of 
six developmental stages. The Kohlberg model "presents moral development as a process of 
abstract cognitive development." What the model lacks, however, is recognition of a qualitatively 
different manner of approaching moral education - that is through the narrative process. 

This paper addresses the merits of narratives as an integral approach in moral education. 
I begin by examining the strength of narratives from both a psychological and educational 
perspective. Following the rationale for narratives within moral education, I focus on utilizing the 
narrative within the framework of moral thinking developed by philosopher R.M. Hare. Finally, I 
demonstrate how narratives hold the possibility of encouraging moral education in sport through 
their telling by caring coaches and physical educators. 

The Problem of Corporeality and Temporality 
Saturday, September 17, 1:00 pm - 2:30 pm, Room NA 409 
Anna Hogenova (Session 6B Astrid Twenebowa Larssen) 
Charles University, Czech Republic 

The body as soma, sarx and pexis. Soma and sarx are objective bodies, apparent 
against the background of spatial areas. Pexis is apparent against the background of the flux of 
succession in time. Pexis is a non-objective body! Pexis is not only a material body, but also the 
soul as it pertains to the body in a substantial way. Pexis is a simple, not a dual body, and not a 
Cartesian body. 

The role of temporality from a phenomenological point of view involves impression, 
retention and protention by the constitution of pexis. The body is in the world as expression and 
speech. 

The intention to the world is founded through our hand (Heidegger). The prolonged hand 
of our "hand" is the speech from Heideggerian’s point of view. "The body is in possession" of our 
hand and the speech. Both create the substance of intention to the world. This intention is 
fundamental for human motility. 

A phenomenological analysis of time is the basis for understanding of the motion of our 
hand and "hand" as speech. (Husserl). Sport is symbol as well of our hand, the significance of 
sport is the symbol of our speech. The education of sport is the background for the whole of 
human motility, for the whole life. It is very insufficient to estimate phenomenon of sport only as 
the instrumentality for our biological a physiological life. 

To Ride or Not to Ride: Cycling as a Jamesian ’Genuine Option’ 
Sunday, September 18, 10:00 am - 11:30 am, Room NA 309 
Peter Hopsicker (Session 9C with Ming Tsung Shih) 
Penn State University, USA 

It has long been the goal of Physical Educators to instill in their students the skills and 
habits necessary for a life-long commitment to physical activity. While the teaching, 
demonstration, and participation in physical movement continues to be at the core of Physical 
Education classes, participation in physical activity beyond the classroom setting remains a 
challenge for a large segment of the population. Upon completion of mandated Physical 
Education classes, students are faced with a daily dilemma -- to exercise or not to exercise. It is 
at this decisive point where individuals may face what American philosopher William James 
called a "genuine option." 

In this paper, I will describe human choices, as James understood them, and suggest a 
possible method of instilling positive and life-long exercise habits in individuals. These methods 
would allow them to more frequently choose activity over inactivity when confronted with their 
own daily dilemma. Utilizing the philosophical writings of William James, I will ground this method 
in personal experience and stress the importance of direct experience in physical activity as a 
major factor in a decision to exercise. 
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My analysis will begin with William James’ notion of the "genuine option" described in his 
essay, "The Will to Believe" (1896). Distinct from other types of options, the "genuine option" 
requires a decision between two live, life-altering, and forced-choice alternatives. First, the option 
must appeal as a real or "live" possibility to the individual who is making the decision (e.g. the 
world is round) rather than an inconceivable or "dead" possibility (e.g. the world is flat.) Secondly, 
the option must be life-altering and momentous (e.g. choice of religious belief) as opposed to 
typical and mundane (e.g. choice of sock color). Finally, the option must be a forced decision 
between only two alternatives with no possibility of not choosing (e.g. to save a life or not.) By 
using my own personal experience, I will show how the daily dilemma, to exercise or not to 
exercise, can become a Jamesian "genuine option" for each individual and constitute the decisive 
moment in a decision to exercise. 

Once characterizing the daily decision to exercise or not to exercise as a "genuine 
option," I will then provide arguments for habits as central catalysts in resolving this personal 
debate in favor of exercise. In his book, Talks to Teachers on Psychology and to Students on 
Some of Life’s Ideals (1899), James discusses the creation of habits and presents five maxims 
essential in their development. Not only will automating the willingness to exercise increase the 
amount of daily activity in one’s life, but the habituation of such activities, James argues, frees the 
mind to perform its "higher functions." However, James provides a caveat to the power of habits 
in "The Energies of Men" (1907). Here, James notes that the automation and maintenance of 
habits can also limit human potential, trapping us below the would-be use of our powers of mind 
and untapped resources of human energy if we do not strive beyond our initial points of fatigue. It 
is concluded that Physical Educators should strive to create the "genuine option" to exercise or 
not to exercise in each individual through the creation of positive exercise habits. However, it is 
further recommended that both teachers and students utilize these habits of exercise as spring- 
boards to higher sources of human energy that can be utilized for other purposes beyond 
physical activity. 

Ethical Pluralism and the Implications of Tolerance in Sport 
Saturday, September 17, 2:45 pm - 4:15 pm, Room NA 409 
Milan Hosta (Session 7B Carwyn Jones) 
University of Ljubljana, SIovenia 

If sport is manifested in many forms and from different motives we suggest that also the 
conceptualization of forms manifested should be different; recreation is non-normative by 
character, the professional sport is guided by the imperative of winning, and by extreme sports 
we face the intentional, though controllable, risk-exposition of human life etc. 

Ethical pluralism is obvious when dealing with certain sport spheres. We will try to 
explicate the multicultural nature of sport, which brings the issue of tolerance in front. We cannot 
expect the overall convincing power from any established position, since we refer to ethical 
pluralism; sport is not a simple phenomenon and this would not be rational. But anyway, we 
cannot be satisfied with the logic where an activity or constructed reality in the form of 
institutionalized body is setting the ethical law, that is independent of man’s (sportsman’s) will. 
Here we face the question to whom the sportsman is ethically obliged. 

The implication of tolerance is divided in two parts. The first one deals with the tolerance 
in sport which actually turns into debates considering the ethos of sport (un/accepted ethos). The 
second part is about tolerance of sport. Can we tolerate each sport activity? Can we tolerate 
every way of doing it? Once again the same question arises - to whom we are ethically obliged? 

Sport and Identity 
Friday, September 16, 10:30 am - 12:00 pm, Room NA 401 
Leslie A. Howe (Session 2A with Masami Sekine and Kenji Ishigata) 
University of Saskatchewan, Canada 

Sport is highly valuable for self-development; however, it can also place the participant in 
situations that discourage authentic self-identity. This is most notable in, though not limited to, 
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team sport, given a perceived need to submerge individual identity in deference to the super- 
self of the team. 

I begin with a philosophical conception of selfhood as a continuing activity of self- 
construction through interpretation. On this view, we do not simply possess an identity, as a 
passive or static given; we create and appropriate who we are through our outward engagement 
in the world and our interpretation of that activity and ourselves in it. The explanation of who we 
are as individual persons is a complex and evolving self-accounting that pulls all these elements 
together more or less comprehensively or selectively in a narrative that can be executed well or 
badly. Defence of this latter evaluative claim requires explication of an appropriate set of criteria. 
Several of these are put forward (accuracy, technical success, pragmatic value, artistry, and 
morality ) and the first three discussed in some detail. These theoretical considerations are 
applied to the issue of team-identity in sport. Two overlapping issues are explored: the 
connection between identity, especially team identity, and choice and the concept of a team 
interest. Because the team player is expected to commit him or herself to the team as the 
substantial outcome of identification, we need to consider not only the nature of this commitment 
but also that to which the player commits. 

I argue that the tension of identity that exists between athlete and team is the 
reverberation of that which already obtains between every individual and the society in which they 
live and that allows them to become the individual that they do. Self-construction is 
intersubjective; it is not and could not be performed in individual isolation. However, the 
pressure, subtle or overt, to adopt a prescribed group (team) identity in substitution of that which 
one might author for oneself (in effect, to tell one’s self-story in one way rather than in a number 
of possible others) risks the abandonment of individual authenticity, and with it a number of 
negative consequences that flow from a failure to be the author of one’s own self, e.g., 
responsibility for one’s actions. Thus, teams become, perhaps not the cause, but the occasion of 
and a convenient excuse for inauthentic and even anti-social behaviour. 

Moral Action in Sport: A Plea for Psychological Realism 
Saturday, September 17, 2:45 pm - 4:15 pm, Room NA 409 
Carwyn Jones (Session 7B with Milan Hosta) 
University of Gloucestershire, UK 

The fairly gloomy conclusions of moral psychological research in sport are by now 
reasonably familiar. Shields’ and Bredemier’s early findings in particular painted a pessimistic 
picture of sport’s affect on the moral character of those who play it. There has been much 
criticism of the attempts to describe empirically the relationship between sport and morality. The 
focus of the criticism has concentrated on a few key issues. It has been argued that all "scientific" 
research into morality is wrongheaded and can never achieve scientific objectivity given the 
inescapably normative nature of the subject under scrutiny. Other criticisms have focused on the 
normative commitments to deontological ethical theory implicated in the evaluations made. In 
this paper I aim to focus specifically on the conceptualisation of moral character implicitly and 
explicitly implicated in the research into sport and morality. Drawing on the valuable insight of 
Shields and Bredemeier, I will argue that moral character is significantly more complex than is 
often acknowledged. I will also argue, following Flanagan (1991) that an account of moral 
character, including a sport specific account, must be realistic and not compromised by 
operational considerations. I will sketch an alternative, non-reductive, virtue theoretically informed 
account of moral character and identify the implications for playing sport in a morally appropriate 
way. 

The Debate Surrounding the Doping Ban and the Application of the Harm Principle 
Friday, September 16, 8:30 am - 10:00 am, Room NA 409 
Yoshitaka Kondo (Session 1B with Leon Culbertson) 
University of Tsukuba, Japan 

This study is to reconsider the doping ban from the right to self-determination based on 
the assertions of John Stuart Mill in his work On Liberty, namely: (1) an adult with the ability to 



make decisions, (2) circumstances surrounding one’s own life, person, and property, (3) conduct 
that inflicts no harm on others, and (4) behaviour considered by others to be folly and, as a result, 
(5) the ability to make decisions on one’s own. In particular, I will give thought to the argument 
regarding the ban on doping through two reinterpretations of the third condition of harm to others. 

I have reinterpreted the ’other’ based on this ’self-other’ dichotomy and presented a new 
argument for the prohibition of doping. As my initial interpretation, I hypothesized that the ’future 
self’ becomes ’other’ when seen from the perspective of the ’present self.’ Thus, even if the 
present self acknowledged that there would be drug-induced harm to the health, there is the 
possibility of causing serious damage to the future other, and this is conduct that should be 
avoided based on the ethical responsibility to future generations. Since the dosages needed for 
doping to work effectively are far greater than in the case of treatment prescribed by physicians, it 
is easy to envision an adverse impact in the future. Doping thus falls under the heading of 
infliction of harm and is conduct that is probably not subject to self-determination. 

Second, I replaced the ’self-other’ dichotomy with a self-controllable/not self-controllable 
dichotomy. Uncontrollable conduct is thus deemed to be ’other’ and beyond the scope of self- 
determination. Doping based on the use of illicit drugs results in self’s essential control 
capabilities being taken over by the drugs (a state in which control by the self is not possible). In 
the case of ordinary training, the athlete would be reduced to a state of exhaustion if a given level 
is exceeded, rendering continued training itself impossible. If illicit drugs are used, however, it 
would become possible to exceed the self-controllable limits. Thus, doping conduct, which 
commits control to an uncontrollable other, corresponds to the infliction of harm and probably is 
beyond the scope of determination by the self. 

The Philosophy of Sport or Philosophical Reflections on Sport? 
Saturday, September 17, 8:30 am - 10:00 am, Room NA 401 
Jerzy Kosiewicz (Session 5A with Tim Elcombe) 
Academy of Physical Education, Poland 

The main task of my presentation is to initiative the discussion about contemporary 
position, formal and merit situation of philosophy of sport. It is interesting to answer for the 
following question: if we can to say, that actual we have mature, competent and independent 
scientific discipline or that we have to do with something like philosophical reflections on sport, 
which will become in the future independent philosophical discipline? 

I am on the opinion, that the philosophy of sport has only initiated some process of 
structuralisation, of posing and solving manifold problems, of forming various viewpoints 
characteristic for authors of various education and different research preferences. It has also 
initiated building from the foundations and shaping of the methodological instruments which 
would be suitable for a new branch of philosophy aspiring for autonomy. The main burden of 
exploratory projects and realisations lies on shoulders of the philosophers in the strict sense of 
the word exploring various manifestations and aspects of sport. 

The philosophy of sport is making for defining itself and working out its own properties 
and forms of research. An important opportunity for it is constituted by a co-operation with other 
branches of philosophy (and not only of philosophy) aimed at utilising of already worked out and 
tested patterns enabling the philosophy of sport to formulate its own language, coherent code, 
category of notions and specific detailed methodology in order to describe and explain sources, 
contents and senses characteristic for practical and theoretical manifestations and properties of 
sport. However, until this stage of forming of a new discipline is finished, we will face 
philosophical reflections on sport rather than the philosophy of sport. 

Adventurous Changes: Rethinking ’Sport’ in the Age of the Extreme 
Friday, September 16, 10:30 am - 12:00 pm, Room NA 309 
Kevin Krein (Session 2C with Ivanenko Artyom) 
University of Alaska, USA 

Significant philosophical work has been accomplished concerning the definition and 
nature of sport. For much of this work, the paradigm examples of sport have been Olympic sports 
and those that attract large numbers of spectators such as American football, basketball, hockey, 
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and tennis. However, within the last two decades, there has been an explosion in both the 
popularity and visibility of so-called extreme or adventure sports such as base jumping, rock and 
ice climbing, and backcountry skiing and snowboarding. In this paper, I argue that if we 
reconsider sport from a standpoint that emphasizes extreme or adventure sports we will get a 
different perspective on widely accepted claims concerning its nature. 

For example, Bernard Suits employs a distinction between games and performance 
activities as a way to understand differences between sports such as basketball and tennis on 
one hand and diving and figure skating on the other.1 While this distinction is helpful in thinking of 
traditional sports, I argue that adventure sports do not fit well into either of these categories. I 
consider as well the claim that sports are similar in many ways to theatrical performances. In 
reference to traditional sports, it appears reasonably straightforward for Gunter Gebauer to claim 
that sport is theatrical because "It occurs as if on stage; it is a dramatically staged performance 
for which the stadium or sport hall is the theater" (p.102).2 The analogy is far less apt, however, 
in the case of extreme or adventure sports. This is, in part, due to the venues in which such 
sports occur, but also a result of the often severe consequences of mishaps in adventure sports 
settings. I argue further that an implication of these differences is that, while it is commonly 
accepted that traditional sports are removed from, or outside of, ordinary life, the same is not true 
of adventure sports. Finally, I consider the role of competition in traditional and adventure sports 
and argue that, while there is competition in each area, there are significant differences in the role 
of competition in the two types of sport. 

The first goal of the paper is to begin to clarify the similarities and differences between 
traditional and adventure sports. In turn, I argue that the nature of sports may be changing and 
that because adventure sports are coming to be seen as paradigmatic examples of sport in 
general, the conception of what sport is will need to be broadened to better reflect their 
characteristics. 
1 See for example, Bernard Suits, "Tricky Triad: Games Play and Sport," The Journal of the 
Philosophy of Sport, XV (1988): 1-9. 
2 Gunter Gebauer, "Sport, Theater, and Ritual: Three Ways of World-Making," Journal of the 

Philosophy of Sport, 1993-94, XX-XXI, 102-106. 

The Intelligibility of Suits’s Utopia: The View from Anthropological Philosophy 
Friday, September 16, 1:30 pm - 3:00 pm, Room NA 309 
R. Scott Kretchmar (Session 3C with Peter Hager) 
Penn State University, USA 

Some have argued that utopia is conceptually incoherent. It has been further suggested 
that this lack of intelligibility compromises a portion of Bernard Suits’ seminal work, The 
Grasshopper: Games, Life, and Utopia. Both claims have an element of truth to them. As 
Thompson (JPS, XXXI, 1, 2004) skillfully argued, the notion of utopia entails values that conflict 
with one another. He also pointed out that sport includes experiences of strife that are 
incompatible with the stipulated perfections of utopia. He concluded that Suits should have 
jettisoned the concept and that others would be well-advised to do likewise. 

In this paper, I will suggest that Suits was not interested in the intelligibility of utopia per 
se but used this extreme (and perhaps indefensible) notion to make a larger point. That larger 
point had to do with the nature of problems and their role in producing the good life. Suits, of 
course, was fascinated with a certain species of problems or difficulties that could be invented by 
us and then crafted specifically to meet our needs and interests. He called them games, 
described their characteristics, and argued that the Grasshopper’s dedication to these activities, 
even if currently shortsighted, may still make sense. But these artificial problems, for Suits, 
always stood in relationship to other difficulties that seemed to be natural, real, inherited, or 
simply, already there. It was these problems that dominated the world of ants and served to justify 
their commitment to work. 

The underlying issue in The Grasshopper then is the identification of the good life in 
relationship to natural and artificial problems. Would games, Suits asked, play a central role in 
some future utopian-like existence where all or most of our natural problems had been solved and 
there was nothing to do? Or even more radically, are we now already in a utopia of sorts and, as 
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the heavily socialized ants that we are, have we dressed up games to make them look like work? 
By employing the notion of utopia and a (naturally) problem-free life, Suits encourages us to take 
the existence of the Grasshopper (and all that he represents) seriously. 

Suits’ decision to employ utopia as an analytic vehicle can be supported from another 
perspective as well. In the second half of the paper I adopt an anthropological point of view and 
argue that utopia, understood in a certain way, enjoys considerable pragmatic utility. I discuss 
Homo sapiens as a problem-solving creature and speculate on our evolutionary history as we 
became more and more successful. I end up defending a notion of utopia, not as an all-or-nothing 
place or state, but as an evolutionary pole of human existence characterized by the dissipation of 
survival problems and an increase in uncommitted time. My anthropologically-derived notion of 
the good life, as a game-enhanced problem-solving existence, is not far from the one forwarded 
by the analytically-inclined Suits. Both of us, albeit from different perspectives, believe that an 
unproblematic utopian world is far more a threat than an ideal destination. 

Lived Movement: A Phenomenological Exploration of Skill Acquisition 
Saturday, September 17, 1:00 pm - 2:30 pm, Room NA 409 
Astrid Twenebowa Larssen (Session 6B with Anna Hogenova) 
University of Technology, Sydney, Australia 

The kind of world that is open to us depends on the type of body we have and the 
experiences that this body has had. By providing certain experiences, such as training, for a body 
to experience, the kind of world available to the body to act in, changes (Merleau-Ponty 1962). 

The analysis of motor habit as an extension of existence leads on, then, to an analysis of 
perceptual habit as the coming into possession of a world. (Merleau-Ponty 1962, p. 176) 
This paper uses phenomenology, informed by Merleau-Ponty, to explore the lived 

experience of skill acquisition in capoeira, pilates and yoga practitioners. The paper attempts to 
describe the essential features of the lived experience, the changing capacity to act, through the 
learning of specific skills. If we take skill to be changed capacity to act and skill acquisition to be a 
situated, social and collaborative process between practitioner, instructor and props utilised in the 
process, the phenomenological approach enables us to describe details of habit formation as it is 
experienced, and it also allows us to extract descriptive categories and practical knowledge about 
the activities. 

The lived experience of skill acquisition is explored in relation to both the proprioceptive 
awareness and external feedback involved in the acquisition of skills - such as the armada, one 
of the basic spinning kicks in capoeira, neutral spine in pilates, and the downward dog pose in 
yoga. Interviews, participant observation and case studies were used to gather empirical data for 
understanding the transformation of the lived body as skills were acquired. The data revealed the 
structures of the lived experience as an interplay in which the practitioners engaged in an intimate 
reciprocal interaction between ’their being’, ’their world’, other things and other people. The 
transformation of the body was described by one practitioner as "coming back to inhabiting my 
body." The exploration also revealed the situated nature of skill acquisition; in specific difference 
and commonalities between individuals and capoeira, pilates and yoga. Through an analysis of 
the lived experiences of the transformations, skill acquisition in capoeria, pilates and yoga was 
found to relate to reasons for being active such as controlling weight and improving one’s figure 
as well as the experience of a heightened level of skill. 

The paper also aims to contribute to the discussion of what it means for a body to be in 
movement, and what it means to exercise. We comment on the potential of phenomenological 
inquiry in developing wider understandings of active practices as social and cultural practices. 
Applying these understandings to everyday life, we hope to shed some light on the recent 
popularity of fringe practices such as parkour and skateboarding, activities that for some has 
become part of everyday living, e.g. skateboarding to work. Finally, we hope that the 
understandings we develop can inform other disciplines in need of practice-based understandings 
of human movement. 
References: 
Merleau-Ponty, M. (1962), Phenomenology of Perception, trans. C. Smith, Routledge, London 
and New York. 
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Fair Play in the Ancient Olympic Games 
Friday, September 16, 3:30 pm - 5:00 pm, Room NA 409 
Daniel Levski (Session 4B with Heather Reid) 
University of Ljublinja, Slovenija 

When Huizinga defines playing as a voluntary activity or occupation executed within 
certain fixed limits of time and place, according to rules freely accepted but absolutely binding, 
having its aim in itself and accompanied by a feeling of tension, joy, and the consciousness that it 
is different from ordinary life, then a true culture cannot exist without a certain measure of playing, 
but if such playing should create or promote culture, it should be fair. It must not stem from self- 
deceit and the rejection of norms, prescribed by reason, humanity or religion. A true culture 
always, and in every aspect, demands fair play. 

All plays have their cultural form on the fringe of social mechanisms, but also their 
institutional form, which is a part of social life. AgOn plays realize their cultural form through 
sport, and their institutional forms through business competition, market struggles, job 
competitions, testing, etc. 

But sometimes a play can be infected by the real world, causing degeneration and 
corruption. Pleasure becomes a fixation, the retreat becomes an obligation, entertainment turns 
into an obsession and source of anxiety. So a play under ag6n degenerates into violence, desire 
for power, cunning, and disobedience of the rules of the play and the judges. 

Although agOn was an essential constitutive element of the Greeks, distinguishing them 
from the barbarians, it mostly existed from the end of the Doric migrations and the creation of 
poleis to the end of the 6th century - for about three hundred years. Polis was under the control of 
the aristocracy, which was being replaced by tyranny, the ideal of "kalokagathia" still ruled. Ag6n 
was aimed at the spirit as well as the body, so that arete (meant as excellence) appeared, 
achieved by paidia. 

But already in the fifth century the genuine agOn receded and is replaced by pomposity, 
boasting and aggressiveness. This was also the transition from the Archaic to the Classical 
period, a time of big changes, a time of krisis, marked by the sophistic way of thinking. 

The first gap in the genuity of the Olympic agonality showed itself only at the beginning 
of the 4th century. In 388 the first attempt of cheating was recorded when Eupolos of Thessaly 
bribed the opponents to win at boxing. It was not until 327, when Troilos from Elis, one of the 
referees (hellanodikes) won two laurels as a winner in hippikos agSn, that the Eleans passed 
the law by which referees, as well as team owners, were banned from competing in the games. 

With the degeneration of genuine agSn the need for greater formalisation and 
"administrative" protection of the rules arose. The rules had lost their sacred meaning, laws, 
judges and the court of appeal had to make sure that they remained untouchable. Aret6 ceased 
to be demonstrated any longer. The Gods had stopped socializing with people, and with the truth 
itself, the truth of the arete had been hidden, too. The question What is the arete? became the 
fundamental question of emerging ethics. 

Understandings of Pain in Sport: Epistemological Perspectives 
Friday, September 16, 8:30 am - 10:00 am, Room NA 309 
Sigmund Loland (Session 1C with Alun Hardman) 
Norwegian University of Sport and Physical Education, Norway 

Pain, or "and unpleasant sensory and emotional experiences associated with actual or 
potential tissue damage, or described in terms of such damage,’’1 has a significant but ambiguous 
status in sport. To a certain extent, the endurance of pain is considered a necessity to succeed. 
"No pain, no gain", as the slogan goes. Some athletes even talk of "good pain", or of "the 
pleasure of pain", and of the ability of overcoming pain as a key element in their fascination with 
sport. In spite of its obvious significance, however, pain is a neglected topic in sport studies. This 
paper is meant as a contribution in this respect by discussing some epistemological issues that 
arise in trying to understand pain in sport. 

Pain represents a border case between what can be physically located and given a 



medical diagnosis, and what belongs the non-physical and experiential and must be interpreted 
and explored by other means. Studying pain involves challenges to traditional understandings of 
athletes and their bodies, and, more generally, to traditional understandings of the physical and 
the natural, of body and mind, and of nature and culture. With the help of practical examples, the 
aim of the paper is to sketch and discuss critically three ideal-typical approaches to the study of 
pain in sport. 

In a first section, what can be called the classic, medical approach is examined in which 
the ambition is to describe accurately and explain in clear-cut causal relationships pain as a 
physical phenomenon. A second section deals with a radically different approach in which pain is 
conceived of primarily as a product or a construction of the social and cultural context in which we 
find ourselves. A third perspective is inspired by phenomenology and departs from the immediate 
and subjective experience of pain; from pain as qualia. 

Summing up, reflections are presented upon how the tree ideal-typical approaches can 
be combined in a more complete and comprehensive understanding of pain in sport. 
1 As defined by the International Association for the Study of Pain (http://www.iasp- 

pain.org/terms-p.html#Pain) 

Jan Pato~ka’s Three Movements of Human Life With Respect to Physical Education and 
Sport Practice 
Saturday, September 17, 2:45 pm - 4;15 pro, Room NA 401 
Irena Martinkov~ (Session 7A Douglas Hochstetler) 
Charles University, Czech Republic 

Jan Pato~ka (1907-1977) is one of the most famous Czech philosophers. He was a 
student of Edmund Husserl and Martin Heidegger and further developed the ideas of 
phenomenology. He also represents an important figure in the anti-communist movement in 
former Czechoslovakia, being one of the founders of the document Charter 77. 

In this contribution I shall interpret Pato~ka’s original conception of three life movements, 
which overcomes the viewpoint of movement of modern science, as well as Bergson’s conception 
of movement rooted in retentionality (past), where the protentions (future) are missing. In this 
conception Pato~ka follows in the philosophy of existence of Heidegger, however is also inspired 
by Aristotle’s concept of dynamis (possibility). 

First I shall interpret Pato~ka’s ideas regarding three life movements, that is, the 
movement of acceptance, the movement of defense and the movement of truth. Then I shall 
connect them to physical education and sports. I shall show differences of the human movement 
within all the three spheres of Pato~ka’s life movements. 

Movement of acceptance is the "rooting" into the world, that is, the process of being 
accepted as an individual by others and recognizing one’s first possibilities. In terms of physical 
education (in the widest sense) it means learning to manage one’s movement and to handle 
one’s body the same as adults do. This happens mostly as copying of the forms of movement of 
adults, and thus here is a necessity to be responsible for one’s own corporeality and movement 
from the side of adults. 

Movement of work and defense is a sphere of preoccupation with work, it is living in 
different roles. It is described as the movement of self-extension, self-projection into things, or 
self-objectification and humanization of the world. In this sphere the human being satisfies himself 
/ herself with mere alleged understanding (of the self or anything else), without looking for 
foundations of his / her "truths". This is also mirrored in human movement. Physical Education 
and sports offer people to learn and practice certain techniques (pre-given forms of movement) 
and to develop their skills. Given movement is applied on them, rather than coming out from 
them. This often happens without deep self-knowledge, thus also without real knowledge what 
effect the used methods have. The effects are believed to be those that are valued by society 
(good-looks, health, wealth, fame, self-confidence etc.). 

Movement of truth is shaking of all the alleged truths. It is a turn towards the self and an 
attempt to understand the self and our human situation (especially our finitude), and to accept it. 
Here, movement represents the source of self-knowledge, self-discovery. Physical education is 
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then an education towards founded self-knowledge, responsibility for oneself, movement that is 
based on individuality, and leads towards freedom. 
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Absence of the Children: Philosophical Interpretations of the Opening Ceremony of the 
2004 Athens Olympic Games 
Friday, September 16, 1:30 pm - 3:00 pm, Room NA 401 
Naofumi Masumoto (Session 3A with Cesar Torres) 
Tokyo Metropolitan University, Japan 

Children’s performances have been used often for the opening ceremony of the Olympic 
Games. Recently, the snow children in the 1998 Nagano Games, the small girl Webster’s 
reconciliation performance in the 2000 Sydney Games, and the child of fire in the 2002 Salt Lake 
Games are some good examples. These performances were not just utilized for the spectacle to 
celebrate the opening of the global mega-event. Moreover, it can be said that the message, 
created by the adult generation of organizers, could be sent to the audience and spectators 
worldwide as a subtle image of the innocence and pure existence of children. Were there the 
same kinds of messages in the 2004 Athens Games? What kind of meaning was represented in 
light of the Olympic philosophy that is Olympism by these existence of the children? 

Although there were not so many children in the stadium, nine years old boy, Michalis 
PATSATZIS, played an important role in the opening ceremony of the 2004 Athens Games. This 
boy rode on the paper boat and was waving a small Greek national flag while smiling at the 
audience. However it was not easily possible for the spectators to distinguish his performance 
from the stands. In that sense, it is clear that his performance was designed to convey some 
messages to the television viewers. While borrowing a child’s figure, although this scene can be 
interpreted as a kind of expression of the praises of Christianity and the Euro-centrism that 
emphasizes the Greeks as forerunners to, and philosophical origin of, the European and 
American civilizations, there were no media comments about it. It was a kind of ideological 
gimmick, which can represent such an adult intention not so frankly, but, rather, softly. 

Besides the boy PATSATZIS, there were a few children who put on the carpenter 
trousers of five colors while holding sprigs of olive branches in their hands at the appearance of 
the Olympic flag, and boys and girls who joined the choir and sang the Olympic hymn in praise of 
the Olympics. These children were not so conspicuous and possibly there were not many 
spectators who noticed them from the stands. In this sense, it can be said that children were 
absent from the opening ceremony of the 2004 Athens Games as compared to other Games. 

In this paper, the meaning of children’s appearances in the opening ceremony of the 
2004 Athens Games, the cause of the absence of the children, and the after-effects of the 
absence of children in the ceremony will be discussed from the philosophical hermeneutics and 
the Olympic philosophical standpoint that is Olympism. 



From Games to the Good Life: The Neglected Significance of The Grasshopper 
Saturday, September 17, 8:30 am - 10:00 am, Room NA 309 
Douglas Mclaughlin (Session 5C with Andy Miah) 
California State University-Northridge, USA 

While Bernard Suits’ The Grasshopper: Games, Life, and Utopia is often treated as 
merely a treatise on the definition of games, I will elucidate more fundamental concepts central to 
the text that have broader significance than a definition of games such that The Grasshopper 
should be read as a treatise on the good life. 

While the attempt to define games is in part undertaken for intrinsic reasons, its greater 
import is as "an enterprise which aims at nothing less than the elucidation of Grasshopper logic, 
an examination of Grasshopper ideals, and an interpretation of Grasshopper dreams" (18). In the 
preface, Suits asserts that the goal of the book is not just an "attempt to discover and formulate a 
definition" but also "to follow the implications of that discovery" (ix). It seems that if the 
grasshopper was not an exemplification of the life most worth living and game-playing was not 
the fundamental concern of Utopian existence, then Suits would probably not have been so 
interested in defining games. That is to say that he is only interested in grasshoppers and games 
because they inform his greater concerns of the life most worth living. And so, a clear articulation 
of game-playing is necessarily prior to an elucidation of the life most worth living and The 
Grasshopper can then be understood not merely as a book on the definition of games, but as a 
book devoted to elucidating Utopian living. 

While Suits has provided a rather extensive and thorough definition of game-playing, the 
elucidation of the good life is not always straightforward. Fortunately, Suits has provided plenty of 
clues as to what role game-playing has in and for Utopian existence. In an effort to make Suits 
discoveries about the ideal of existence more explicit, three critical aspects of the book will be 
analyzed. First, the notion of lusory attitude will be clarified, particularly in how it serves to unify 
the other elements of a game and proves to be the lynchpin in securing games as the 
fundamental Utopian activity. Next, sections in which Utopia and the ideal of existence are most 
seriously rendered by Suits will be elaborated. Finally, "the Dream" and "the Vision" of the 
Grasshopper with be interpreted with particular focus on how they inform Utopian living. 

Such an undertaking is not an effort to rise above mere considerations of games. Rather, 
it is an effort to show that, as Suits so astutely argued, games are central to the good life. After 
all, anyone who is involved in game-playing as either a practitioner or theoretician should be 
aware of the Utopian implications of game-playing. In turn, anyone concerned with the good life 
must recognize the central role of game-playing. It seems that game-players and practicing- 
Utopians often fail to recognize that they are indeed cut from the same cloth. Such awareness 
has important implications that just may "lead us in surprising, and disconcerting, directions" (ix) 

Transhumanism and the Moral Topography of Sports Medicine 
Friday, September 16, 3:30 pm - 5:00 pro, Room NA 401 
Mike McNamee (Session 4A with Mark Hamilton) 
University of Wales-Swansea, UK 

Miah (2003:html) has suggested that sports offer a "unique environment where 
transhumanism can gain social credibility and where its ideas become manifested and 
normalised". In this paper I argue against the desirability of this position. 

I first set out an account of moderate and extreme transhumanism. While their 
advoacates range from the reflective (Bostrom, 2004; 2005) to the rather crazed at least certain 
portions of their values would find general appeal in the public, the (sports) medical profession 
and the communities of elite and recreative sport. Francis Fukuyama has recently referred to it as 
"the world’s most dangerous idea". To be fair it is better thought of as a ’loosely defined 
movement’ (Bostrom, 2005). Extreme Transhumanism includes the aim of overcoming the limits 
of human nature in order to become a post-human category (species?). Such limitations include 
intelligence, appearance, life-span, vulnerability to harm (e.g. susceptibility to disease). Moderate 
Transhumanism more modestly claims to use technology (genetic modification, nanomedicine) to 
enhance human characteristics, (e.g. intelligence, beauty, life-span, resistance to disease or 



injury). In this less extreme project, there is no necessary aspiration to shed human nature/human 
genetic constitution, just to augment it with technology where possible and where desired by the 
individual. It is this latter version that may well attract the resolutely instrumentalist of the elite 
sports system. 

Bostron asserts that human nature is "a work-in-progress, a half-baked 
beginning"(2005). Likewise, those who advocate limitless autonomy, bolstered by scientific 
imagination, will find in moderate transhumanism a project for a sports medicine with or without 
substantive moral moorings. While technologies might be used therapeutically it is impossible to 
hermetically seal off those technologies to assist injury or illness prevention to those that attempt 
to alter normal anatomical and biochemical structures and processes to develop super athletes 
(Cyborg or otherwise). 

By contrast I sketch out counter arguments against the adoption of TH ideals: (i) the 
threat to autonomy by ill-informed parental choice which already fuels much of the harms of 
children’s sport (Brackenridge, 2001; David; 2005); (ii) the use of sportsmedicine to legitimise the 
production of difference in order to generate heightened inequity and/or create a genetic 
9sporting) aristocracy ; (iii) the undesirable degeneration of the category sportspersons; and (iv) a 
more respectful attitude to human nature in spite of its/our shortcomings. 
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Habituation in Sport and Sports Training 
Saturday, September 17, 8:30 am - 10:00 am, Room NA 409 
Robert Mertzman (Session 5B with Koyo Fukasawa) 
University of South Florida, USA 

Creating habits and rendering new practices habitual is an important part of sports 
training and sports performance. Practices in sport help develop habits in athletes that make 
competitive sport performance possible. The purpose of this essay is to explore several 
examples of habituation in sport and show that habituation has interesting applications to both 
epistemology and metaphysics. 

When we first attempt an activity, such as dancing or basketball, we often must do so 
slowly and carefully, attending to many aspects of the activity. After skills are habituated through 
repetition and practice, we may dance or play basketball without the slightest attention to many of 
the details that once commanded our attention. Previously needed environmental information is 
no longer necessary to perform what were once thought to be complex activities. We dance 
without watching our feet or we dribble the basketball without watching our hands and the ball. 

The philosopher Charles Sanders Peirce (1839-1914) regarded habituation as one of the 
most important aspects of life. In his attempt to fully explain his concept of habituation, Peirce 
created a theory of signs, which he named semiotics, to characterize specific epistemic and 
metaphysical elements in the habituation process. The semiotic concepts of the sign and of 
syntax, semantics and pragmatics are common-place concepts in logic and linguistic today. 
Throughout the late 20th century, Thomas Sebeok applied Peirce’s work in semiotics to animal 
communication and animal behavior studies. Recent work in ethology extends Sebeok’s work into 
the human domain where research into habituation in language learning in animals and 
habituation in language learning in children now overlap. 
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We will continue the extension of Peirce’s theory of signs to habituation in sport and 
sports training and connect Peirce’s work with recent European scholarship in semiotics. We will 
provide an extensive bibliography of related scholarship. 

We will briefly survey recent psychological investigations of habituation. We will see that 
habituation plays an important role in sports psychology. Recent scientific studies in habituation 
are compared with Peirce’s use of habituation. 

Playing Games With Artificial Intelligence 
Saturday, September 17, 8:30 am - 10:00 am, Room NA 309 
Andy Miah (Session 5C with Douglas Mclaughlin) 
University of Paisley, UK 

This paper seeks to elucidate weaknesses within the philosophy of artificial intelligence 
(AI) in an attempt to work towards a more holistic understanding about what kind of knowledge 
satisfies the conditions of intelligence. In so doing, the paper utilizes Suits’s notion of gaming 
playing as a basis for re-defining the criterion of intelligence to which AI is evaluated. The paper 
begins by articulating the development of AI research, clarifying the implications of the work of 
Turing (1950) and Searle (1980). From here, a background is given to the development of 
artificial life (AL), and the notion of game-playing is introduced as a construct for revealing 
intelligence capabilities. The game of chess is recognised as having been paradigmatic in AI as a 
measure of machines against humans, with IBM’s Deep Blue being the critical machine to 
provoke a sense of machines surpassing humans. When Deep Blue beat the Grand Master 
chess player Garry Kasparov in 1997, questions arose as to whether machines have become too 
capable. In response, the paper rejects chess-playing as a sufficient indication of intelligence in 
the strong sense and argues that other kinds of games serve as a greater challenge and a more 
accurate reflection of human intelligence. From this, Bernard Suits’s classic philosophy text, The 
Grasshopper, is used to elaborate on what it entails to play a game. The Deep Blue Grasshopper 
is described as a game-playing AI machine, which responds to a broader notion of game-playing. 
This notion encompasses the possibility for creativity, spontaneity, and arbitrary choices that lead 
to successful strategic option. As such, the definition provides a more comprehensive outline of 
intelligence, which avoids the criticism of speciesism. The paper concludes with a critique of the 
possibility of there non-linear intelligence that would sustain the main thesis of the paper. 
References 
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Fair is Fair, Or Is It?: A Moral Analysis of the Drug Wars in Sport 
Saturday, September 17, 2:45 pm - 4:15 pm, Room NA 309 
William J. Morgan (Session 7C with Jim Nendel) 
The Ohio State University, USA 

As moral agents it is important that we have a good idea of what we are doing and why 
we are doing it. It is equally important, but not always equally appreciated, that we have a good 
idea as well of what our doings do, that is, of what the consequences (intended or otherwise) of 
our actions are. And it is in this last sense in particular, I want to argue, that significant issues of 
fairness regarding the use and regulation of performance-enhancing drugs (p-e) hinge. I want to 
raise two arguments in this regard. First, I want to challenge the view favored by some that the 
use of these drugs by athletes does not raise a fairness problem because non-compliance with 
the rule against it is so widespread that it no longer warrants our moral assent. This claim that, in 
effect, because "everyone is doing it" doping is a morally permissible practice is embarrassingly 
weak on its face, and, therefore, deserves our scorn rather than our sanction. But my second 
argument targets the so-called "new and improved anti-doping strategy" pursued by athletic 
officials and institutions charged with enforcing the prohibition against p-e drugs. Here I want to 
argue that the resort of these officials and institutions to building circumstantial criminal cases 
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against p-e drug offenders, a new tactic in the drug wars intended to catch athletes that 
successfully get around even the most sophisticated drug testing measures, raises fairness 
problems of its own that are no less egregious than those raised by p-e drug takers. This latter 
argument suggests that drug enforcers should cease and desist from employing such tactics to 
stem the use of these substances in sports and instead redirect their regulatory efforts in ways 
that get at the moral root-problem that prompts athletes to take these "illicit" substances in the 
first place: namely, a professional conception of sports that has no use for moral notions like 
fairness in the first place. 

Aesthetics and Art in Sport 
Sunday, September 18, 8:15 am - 9:45 am, Room NA 409 
Stephen Mumford (Session 8B with Charlene Weaving) 
University of Nottingham, UK 

Since David Best’s work in the 1970’s (cf. ’The Aesthetic in Sport’) the orthodoxy has 
been that sport is not, and can never be, art. I intend to re-open this debate. 

In the first place it is agreed that aesthetic value can be found in sport, both in terms of 
physical movement but also higher-order beauty in strategy and tactics. I agree with Best, 
however, that aesthetic value is not a sufficient condition for art. Best has a definition of art that 
he argues does not apply to sport. I say that this definition is either overly restrictive or can indeed 
apply to sport. A key battleground that remains is the number of disanalogies that Best claims 
there to be between sport and art. 

Sport is likened by some observers to unscripted theatre. Best responds that defeat or 
injury only happens to the character on the stage, not to the actors, whereas in sport people do 
suffer real defeats and real injuries. I argue that there is a sense in which sport can involve 
adopting a role. Team-mates in national sides, for example, can become adversaries in club 
sides. These players may be perfectly good friends as people but have to adopt an adversarial 
role for the sport, even to the point where they are prepared to risk injuring their friend in order for 
the game to be won. After the game the adversarial role can be dropped and the friendship is 
unaltered. Analogously, a drama may require the actors to be adversaries, even to the point 
where a physical injury occurs: A may have to give B a real slap across the face for it to look 
convincing. The actors, like the sportspeople, accept that the injury is not administered to the 
adversary qua person but to the adversary qua opponent. In both cases, however, extreme acts 
of violence may be interpreted as acts against the person rather than acts against the role and 
therefore produce appropriate indignation. 

In sport, the aesthetic values are also said to be incidental while they are essential in 
standard cases of art. This is contentious because it ignores the evident fact that many sports are 
spectator sports and dependent for their rules and evolution on the responses of the spectators. 
A sport may undergo rule changes specifically to make it a more pleasing spectacle rather than, 
for example, to make it more physically demanding. Some of the reasons why a sport is regarded 
as entertaining can be understood as aesthetic reasons. As there is a link between such aesthetic 
values and the existence and nature of the sport, sometimes sport can correctly be described as 
art. 

Big Game Hunt or Staged Massacre: The United States Congress and the Hunt for an 
Ethical Approach to the Steroid Issue in Baseball 
Saturday, September 17, 2:45 pm - 4:15 pm, Room NA 309 
Jim Nendel (Session 7C with Bill Morgan) 
Penn State University, USA 

Former Major League baseball player Jose Canseco opened up a Pandora’s box of 
trouble for Major League baseball when he published a tell-all autobiography. Canseco became a 
whistleblower on the use and abuse of steroids in Major League baseball. Not only did Canseco 
admit his use of the illegal substances but he also named names of those he purportedly assisted 
in the endeavor to gain a performance advantage through chemical assistance. 



The publication of the book and the attendant publicity attached to it including a "60 
minutes" segment on the Columbia Broadcast System (CBS) brought the attention of the United 
States Congress. As a result, Members of Congress assembled a special committee to 
investigate the use of steroids in baseball and subpoenaed various players administrators and 
medical personnel to testify before them in March, 2005. The committee emphasized that the 
intent of the special investigation was to stem the use of steroids in order to protect American 
youth from emulating their professional heroes. This paper will investigate those Congressional 
hearings from the perspective of the ethical intent of the political gathering. There are numerous 
ethical issues which can be addressed in this situation including whether or not these athletes 
should be utilized as role models for young people and the larger issue of whether or not the use 
of steroids are an ethical breach. However, I will focus on the issue of why Congress is attacking 
baseball on steroids and whether or not this is truly an ethical crusade for the good of the youth of 
America. 

I will concede that whether or not athletes have an ethical responsibility to be perceived 
as role models, the reality is that they are viewed in those terms. Athletes live a life that is 
appealing to those who are impressionable. I also will not attempt to prove or disprove the ethical 
nature of the use of steroids. I will grant that they enhance performance in athletes who use them 
and acknowledge that to date no conclusive medical research has been done in regards to the 
perceived health issues related to the use of steroids. 

My inquiry addresses the nature of the investigation. Congressional leaders chose to 
bring out their big guns in confronting this supposed scandal. They are hunting down the elephant 
in the room, which no one wishes to address. It appears that this is a big game safari expedition 
in search of a vicious predator. Or is it? Could it be that Congress’ hunt is nothing more than a 
shooting gallery with a hampered injured animal, while in reality the true threat to the young 
people in the village is the tiger, which no one in Congress or baseball wants to confront, tobacco. 

If the ethical nature of baseball’s substance abuse policy, or lack thereof, is of such 
interest to politicians, why have they not addressed the lack of a tobacco policy in Major League 
Baseball when that substance is a proven killer? 
1 Jose Canseco, Juiced: Wild Times, Rampant ’Roids, Smash Hits and How Baseball Got Big, 

New York: Regan, 2005. 

Supplements: Food or Dope? 
Keynote Address Thursday, September 15, 5:30pm - 6:30 pm, Room NA 401 
Jim Parry 
University of Leeds, UK 

This paper discusses conceptual and ethical aspects of the use of supplements in sport. 
’Foods’ are nutriments - things that nourish us. A food is something taken in order to 

maintain life, health or growth. Difficulty with this: to maintain life at what level? To assist health 
or growth to what degree? Can all my needs be met just by foodstuffs? And what are my 
’needs’? 

’Supplement’ is an incomplete term (supplementing what?), and also ambiguous, 
meaning both: 
(a) Something added to supply a deficiency 
(b) An auxiliary means, an aid 

’Drug’ has a number of general meanings, which often become confused: 
¯ any medicinal substance 
¯ an opiate or narcotic 
¯ a third ’modern’ sense recognizes the increased use of ’social’ or ’recreational’ drugs 
¯ a further use in sport emphasizes the performance-enhancing qualities of the substance. 

In the sense of food-supplements, athletes must take supplements. They need to 
supplement a ’normal’ food intake in order to support their extra activity. 
In the case of enhancement-supplements, athletes shouldtake supplements. It is their duty to be 
at their best, and to be as well-prepared as possible for competition. 

So what are the issues? 
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1. Dope or Supplement? 
If some supplements perform the same function as some banned substances, why are they not 
banned, too? 
2. Health or Performance? 
Some substances are recommended for health reasons, and some entirely for performance 
enhancement. Is there an ethical difference? 
3. Supplement Efficacy 
a. Efficacy - do they work? 
b. Efficacy - how do they work? 
c. Efficacy - quality of substance 
4. Placebo effect 
5. Contamination 
a. Deliberate contamination 
b. Accidental contamination 
6. Strict liability rules (and the application of other anti-doping arguments to supplements) 
7. Problems: 
a. Combined effects 
b. Athlete Motivation 
c. Quality of Substance: Safety and Athlete Protection 

What is Good Sport?: Plato’s View 
Friday, September 16, 3:30 pm - 5:00 pm, Room NA 309 
Jernej Pisk (Session 4C with Gregg Twietmeyer) 
University of Ljubljana, Slovenia 

One of the most common Plato’s questions found in his dialogues is ’What is 
something?’ By asking this question Plato usually brought his co-speakers to the recognition that 
in fact they do not have a full comprehension of what is something, although they have a partial 
comprehension of it. The awareness of one’s incomplete cognition is the first step to be made on 
the philosophic way to truth. As in the ancient times also today Plato ask us - the modern 
philosophers of sport - ’what is sport?’ or more precisely ’what is good sport?’. Probably the best 
Plato’s answer to this question can be found in basic concepts of his philosophy regarding his 
hierarchical division of the state and human soul on three parts. Since the sport is derived from 
man also the goodness of sport can be divided in three stages. The lowest stage of sport 
corresponds to the first part of soul - the appetite soul. On this stage sport is based on the 
gaining of material goods through the prizes on the competitions. In the philosophic view, this is 
the lowest possible stage of goodness of sport. The second stage of sport corresponds to the 
second part of the soul - the emotional soul. Sport on this stage is based on the elementary 
ancient agon, which seeks fulfilment in the winning honour and glory. The greatest and the most 
superior is the third part of the soul - the reasonable soul. According to this, also the sport 
corresponding to the third part of the soul is the best. For this kind of sport is no longer necessary 
to compete with other contestant, since it can achieve it’s fulfilment in perfect execution of 
movement or exercise, in which the perfect cooperation between reason (soul) and body is 
attained. On this stage of sport is the most important to compete and win over self, and this can 
be achieved by everyone, with no regards to his physical abilities in comparison with others. In 
Plato’s view, the good sport is the sport directed in the fulfilment of self, all the way till the ideal - 
the Idea itself. And only sport like that can bring true contentment to the human - the reasonable 
being. With this is sport essentially intervening in the sphere of philosophical cognition. The 
goodness of sport is no more determined by physical dimensions of space and time, but indeed, 
as Plato shows, the true good sport goes beyond these borders. In this manner sport goes 
beyond physical world and is touching everlasting and unchangeable world of ideas. And the 
world of ideas is for Plato t6pos where the very truth is revealing. So, sport could be an useful 
mean for philosophical investigation of the man and the world. 

Is the Roman Gladiator an Athlete? 
Friday, September 16, 3:30 pm - 5:00 pm, Room NA 409 
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Heather L. Reid (Session 4B with Daniel Levski) 
Morningside College, USA 

This paper examines the situation of ancient Roman gladiators using the contemporary 
philosophical context of Roman Stoicism. To ask whether gladiators were athletes, we must also 
consider whether gladiatorial combat can be considered a sport. The fact that these contests 
often (but not always) ended in death seems to challenge that idea, as does the fact that 
gladiators were often (but not always) slaves, forced to compete by their owners. Specifically, the 
reality that a gladiator’s only choice was to fight or to die seems to undermine the requirement, 
characteristic of athletes, that they compete of their own free will. 

Looked at from the perspective of Roman Stoic philosophy, however, freedom is 
independent of external circumstances. The fact that a gladiator is "socially dead," stripped of all 
money, honor, and political power, actually makes him or her a symbol of the freedom from 
worldly concerns touted by the Stoics. The gladiator’s lone asset is virtue, the only thing of 
intrinsic value from the Stoic point of view. Furthermore, the constant risk of death faced in the 
arena merely accentuates a reality all mortals must acknowledge. 

Using the writings of Seneca, Epictetus, Cicero and others, I will argue that under 
Stoicism the gladiator may be an athlete capable of transcending his or her servile status though 
the voluntary exercise of virtue. The gladiatorial combat, however, cannot be considered a sport 
because it purposely undermines the competitors’ autonomy and dignity. Although a gladiator’s 
human excellence may shine through his or her predicament, it doesn’t justify that predicament. 

The Stoic athlete seeks not only to transcend external circumstances through virtue, he 
or she has a duty to labor for just institutions. In keeping with that spirit, a Stoic critique of athlete 
autonomy in modern sports concludes the paper. I consider questions of parental interference in 
youth sport, institutional exploitation of collegiate athletes, and whether professional athletes must 
"play for the money." Roman Stoicism suggests that an athlete’s attitude need not be dictated by 
forces beyond his or her control, but those in control of sport should work promote athletes’ 
autonomy and dignity. 

’Rabbits’ in Running Races: Pseudo-Competitors in Pseudo-Competitions? 
Friday, September 16, 1:30 pm - 3:00 pro, Room NA 409 
Danny Rosenberg (Session 3B with John Michael Atherton) 
Brock University, Canada 

A year ago marked the 50th anniversary of Roger Bannister as the first person to run a 
sub-four-minute mile and the event drew international attention. In addition to being a significant 
athletic achievement, there is controversy, then and now, about Bannister’s use of ’rabbits’ or 
pacemakers in running "the perfect mile." In a recent book on Bannister, Bale (2004) examines in 
part the history of pacemaking and the questionable role pacemaking played in Bannister’s 
athletic career. 

Evidence of the use of ’rabbits’ in running races can be traced to the late 19th century and 
was mainly frowned upon by those in the athletics establishment. By the 1920s and 30s, a 
number of middle-distance world records were set in paced events and planned record attempts 
were not uncommon. Bale argues convincingly that pacemaking was a key element in Bannister’s 
success as a miler and in other major running events. As the science of running advanced, new 
training techniques, where precise measurements were recorded and analyzed, made 
pacemaking almost a necessity to break records. For most of the history of middle-distance 
running, there has always been ambivalence surrounding the formal and unwritten rules of 
pacemaking, and whether or not it was and is a fair practice. 

What this paper proposes to do is ask and try to answer several philosophical and ethical 
questions about the ’rabbit’ or pacemaker in running races and the nature of paced events. For 
example, are paced events "genuine" competitions or staged experiments? What counts as 
pacemaking as opposed to strategic maneuvering? Why might a record be interpreted differently 
if accomplished through a paced event or a race? What are the presumptions about being a 
competitor in running races? Is a pacemaker a "genuine" competitor? How are paced running 
events different from races in other sports where athlete assistance is acceptable? How can a 
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paced event be detected? Is it fair if some competitors are unaware they are participating in a 
paced event? 

In addressing these and other questions, I will draw on the work of a number of sport 
philosophers who have discussed the nature of sport competition and the role of contestants in 
sport. Suits, Fraleigh, Kretchmar and Simon, among others, will form the backdrop to consider the 
questions posed above. For example, Simon (2004) makes a distinction between striving for 
improvement and striving for competitive success. Perhaps paced running events set out to 
achieve the former goal without a serious concern for the latter element. Similarly, if it is 
presupposed that all sport competitors in a contest must try to win, do pacemakers fulfill this 
criterion given their designated role? 

These are the issues I hope to examine and explore not only to shed light on ’rabbits’ in 
running races, the meaning of records and record-breaking, and fairness in sport, but also to 
illuminate an overall understanding of the nature of sport competition and the status of 
competitors. 

Being on the Bench: Bad Faith or Towards Authenticity? 
Sunday, September 18, 8:15 am - 9:45 am, Room NA 309 
Emily Ryall (Session 8C with Jim Daly) 
De Montfort University, UK 

A recurrent theme running through, what is generally labelled as, existential philosophy is 
the view that becoming an ’authentic’ being is dependent upon an acceptance that one has 
freedom over one’s choices which necessarily entails the acceptance of responsibility for making 
those choices. However, such a position seems to conflict with our initial impressions on being 
named a substitute for a sports team. In such a situation, one arguably has no freedom of choice 
whether one is able to play the match, and whether one will get to play the game at all is wholly in 
the hands of others. Yet Sartre would indisputably argue that such a protestation is an example of 
’bad faith’ since this involves a denial of the fact that one is free to choose whether or not to 
accept this role of substitute. According to Sartre, an aspect of ’bad faith’ can be seen when one 
anticipates the ’1’ of the future as being different to the ’1’ of the present. In this sense, if we take it 
as given that one is a member of a sports club in order to play that sport, presumably one only 
accepts the role of substitute in the anticipation that one will no longer be on the bench in the 
future. Few would accept that their present role of substitute is one that they have freely chosen 
but rather, is a position that has been decided by others. 

This paper intends to take a closer look at the existential concept of ’authenticity’ and 
whether it is compatible with being on the bench during a match. In particular, it will focus upon 
Sartre’s concept of ’bad faith’, Heidegger’s notion of ’they’, and whether it is really possible to live 
an ’authentic’ life as a member of such a social community and how such a position could be ac 

Modern Sport and the Problem of Others 
Friday, September 16, 10:30 am - 12:00 pm, Room NA 401 
Masami Sekine and Kenji Ishigaki (Session 2A with Leslie Howe) 
Okayama University and Niigata University, Japan 

Our concern in this study is turned to the modern sport, which spread all over the world 
after modernization. The spread scale of the modern sport is a scale to the extent that religion is 
matched in the present age. International Conventions, such as the Olympic Game and the World 
Cup, are held although there are a lot of differences in cultures or political organizations. 
The globalization of sport can be regarded as an opportunity for realizing human beings’ solidarity 
as it is seen in the Olympic Game. While the sport is considered to have universal value for 
human beings, the ethical crises are increasing. For example, it is a fact that fair play and 
sportsmanship have lost the meaning in a modern sport. 

As a classic example of the ethical crisis in a modern sport, we are able to point out a 
doping problem. The doping problem shows the weakness of man’s universal morality. It is 
because the doping problem is not solved by the ethical demand based on fairness shown so far. 
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When we take the reality of game and athletics into consideration, it is a question 
whether man’s universality or nature exists. The reality, which shows the powerlessness of the 
practical reason developed by I. Kant exists at least in a modern sport. When we face with the 
reality, should the argument that we ask for human nature is abandoned? 
In this study, we consider the problem of others in a sport from a viewpoint, which has a question 

to human nature (man’s universality). The problem of others in a sport is a clarifying the grounds 
of sport ethics. As precedence research on this problem, S. Eassom’s Sport, Solidarity and the 
Expanding Circle is mentioned. 

We are going to advance our consideration examining the Eassom’s paper. In Eassom’s 
paper, the argument on R. Rorty and P. Singer was taken up. We also put the argument on M. 
Merleau-Ponty into a view further, and advance our argument. We consider about the problem 
others in a sport by refer to Merleau-Ponty’s concept of perception. 

Consent by Proxy in Sport-Related Research: Some Ethical Difficulties 
Friday, September 16, 10:30 am - 12:00 pm, Room NA 409 
Heather Sheridan and Scott Fleming (Session 2B Sara Teetzel) 
University of Gloucestershire, UK 

Covert methods in research are contentious (Homan 1991 ; Sieber 1992). As Hollway and 
Jefferson (2000) make clear, there are often tensions between voluntary informed consent on the 
one hand, and socially beneficial research that necessitates some level of deception on the 
other. They explain that a number of modified forms of consent have been devised to relieve 
these tensions, one of which is proxy or presumptive consent (getting approval from ’mock 
subjects’). Proxies are often used when persons are unable to speak for themselves. The role of 
the proxy is to speak for a person in the same way that the person would have done if they had 
been able to speak. In the medical or legal professions, for example, a person may be too ill or 
too young to provide consent. It seems unlikely, however, that one person will be able to speak 
adequately on behalf of another without ’knowing’ her/him first. 

In this paper we explore the extent to which consent by proxy is ethically defensible in 
sports-related research (cf. Brackenridge, 2001; Tomlinson & Fleming, 1997). We explore in 
particular two difficulties that arise for sports researchers who have adopted and adapted the use 
of proxies to gain consent. First, where consent by proxy is used, it may be the researcher rather 
than the subject of research who authorises the proxy to cooperate on behalf of the research 
subject. Those eventual research subjects will be unaware that they are the subject of research 
since they have not been consulted. Yet implicit in getting voluntary informed consent is the idea 
that research participants will have the opportunity to learn from the research experience. 
Second, consent by proxy is problematic because when acting on behalf of another, the context 
and outcomes of the action taken are never the same as they would have been for the subject. 
The difficulties inherent in using proxies are apparent even when a person has nominated a proxy 
to act on his or her behalf. 
References 
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The Sacred in the World of Sport 
Sunday, September 18, 10:00 am - 11:30 am, Room NA 309 
Ming Tsung Shih (Session with 9C Peter Hopsicker) 
National Taiwan Normal University, Taiwan 

This thesis argues that people can become transformed and "spiritually enlightened" in 
the realm of sport and physical activity. While it is commonly thought that religion is sacred and 
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sport is profane, I examine how these two seemingly separate realms can be united. How can a 
gymnasium be turned into a "Temple of God"? I identify four main elements which create the 
conditions for enlightenment: "a sacred time and space", "the bridge of ritual activity", "emptying 
of the ego" and "revealing of the memory of the true self". 

In Man and the Sacred (2001), Roger Caillois defines sacred behavior as sacrifice, 
asceticism, offerings, and related rituals. I demonstrate that these behaviors can be found not 
only in religion, but also in the world of sport. He also describes the sacred as consisting of 
specific objects, beings, places and times. In my opinion, these four aspects are insufficient for 
discussing the phenomenon of the sacred; we must also explain the process of creation. 
Similarly, Mercia Eliade tells us what is sacred in The Sacred and the Profane (1987), but he 
does not address how. This paper attempts to answer this question. 

Both Caillois and Eliade ignore one important factor: a connection between humans and 
God, a process which must involve all four of the aspects I describe, and especially what I call 
"emptying of the ego" and "revealing the memory of the true self". Unlike Western religions, in 
Eastern religions the connection between humans and the "Tag", or Buddha, resides within our 
own bodies, and it is through awareness of this connection that we can achieve spiritual 
enlightenment. I expand Caillois’s theory of the ’sacred’ to include the connection between 
humans and God in order to more accurately describe the process of attaining spiritual 
enlightenment within the realm of sport. 

Sharing the Blame: Complicity, Conspiracy, and Collective Responsibility in Sport 
Friday, September 16, 10:30 am - 12:00 pro, Room NA 409 
Sara Teetzel (Session 2B with Heather Sheridan and Scott Fleming) 
The University of Western Ontario, Canada 

In this paper, I argue that doping in sport is a collective act. While it is difficult to classify 
an athlete’s participation in sport as solely an individual or a collective action, it is easy to make 
the case that there are both public and private dimensions to sport. Similarly, one can view the 
athletes competing in a sporting event from the reductionist perspective that sees them as 
individuals performing their own distinct roles, or from the collective perspective, which identifies 
them as a group seeking a common goal. However, an examination of athletes caught using 
performance-enhancing drugs and procedures banned by the World Anti-Doping Agency shows 
that with respect to doping in sport, the neater, simpler, and more convenient reductionist position 
often replaces the collective view and places the blame almost entirely on the individual athlete. 

Unquestionably, the athlete makes the final decision to take a banned substance and is 
therefore causally responsible for failing a doping detection test. However, I will argue, causal 
responsibility is not an essential component of complicitous responsibility. Only in the rarest of 
cases could an athlete research what drugs would be most effective, manufacture the 
performance-enhancing drugs, and make use of them without the assistance of his or her 
coaches, trainers, sports medicine advisors, therapists, or other support personnel. Hence, the 
relationships between the athlete who takes the banned substances and the people who make 
them available to the athlete are important. 

I argue that these people together form a collective and are hence socially and morally 
accountable for the act. Except in the most scandalous doping cases where an athlete’s positive 
test result grabs the media’s attention and the ensuing public outcry demands that all involved be 
held accountable, the professionals and ancillary workers who develop, produce, distribute, and 
condone the use of banned substances are overlooked in favour of blaming the athlete. The 
collective does not share the responsibility but instead places it entirely on the athlete. 

In this paper, I argue that the participatory intentions of the athlete’s support personnel 
make them complicit to the act and, therefore, partially accountable for the doping offence. 
Drawing on philosophers Christopher Kutz, Margaret Gilbert, and Michael Bratman’s accounts of 
shared intentions and collective responsibility, I argue that the group members’ participatory 
intentions warrant holding the entire group responsible. A possible implication of this view is that 
doping is a collective act, rather than an individual one, and anti-doping officials should focus 
more on the complicitous nature of doping. 



Confusing Messages: Olympism and the Value of Results in Competitive Sport 
Friday, September 16, 1:30 pm - 3:00 pm, Room NA 401 
Cesar Torres (Session 3A with Naofumi Masumoto) 
State University of New York College at Brockport, USA 

Arguably, the lure of the Olympic Games is to be found in the vision inspiring and framing 
them. Pierre de Coubertin, the renovateur of the modern international Olympic Games, called 
this vision Olympism. Although Coubertin wrote extensively about Olympism, he never articulated 
a concise and clear definition of it. Nevertheless, when considering Coubertin’s writings and the 
International Olympic Committee’s definition, it becomes obvious that the distinguishing feature of 
Olympism is the explicit pursuit of moral values through the practice of sport. 

Although the specific content of Olympism is often debated, values such as holistic 
human development, excellence, peace, fairness, equality, mutual respect, justice, and non- 
discrimination among others are repeatedly emphasized. Clearly, under the precepts of 
Olympism, sport, and, consequently, the Olympic Games, there lies an educational technology; a 
means to advance and materialize a set of moral values. As a formulation for moral improvement, 
Olympism seems a worthy philosophy. However, Coubertin’s lack of specificity and 
inconsistencies regarding the moral values propounded by Olympism have made its 
understanding and implementation a challenging project. 

One of Coubertin’s inconsistencies relates to the role and significance of the results of 
Olympic contests. Frequently cited Olympic phraseology seems to be contradictory in this regard. 
Consider the Olympic creed and the Olympic motto, both of which were adopted by Coubertin. 
On the one hand, the Olympic creed proposes that in the Olympic Games, "the most important 
thing is not winning, but taking part." On the other hand, the Olympic motto reads "Citius, altius, 
fortius" (faster, higher, stronger). Both dictums are supposedly evocative of Olympism. Yet, their 
connotation regarding Olympic results appears to be contentious. It could be argued that by 
stressing participation, the Olympic creed primarily emphasizes the process of contesting. More 
important, it explicitly diminishes the significance of results. Conversely, it could be argued that 
the Olympic motto highlights the results of contests, specifically records. 

Evidently, Coubertin swung back and forth in terms of whether the process of contesting 
or the outcome of this process should predominate in his Olympism. Given this ambivalence, it is 
not surprising that the value of results in Olympic competition has been a contested issue. Thus, 
in this presentation I will investigate the role that results should have in Olympic matters and, 
more broadly, in sporting life. To do so I will first discuss the nature of competitive sport as well 
as its central purpose. This is important in order to articulate a view of results centering on the 
logic and principles underlying the practice at the core of the Olympic Games. I will then evaluate 
the Olympic creed and Olympic motto approaches to Olympic results. I will argue that they 
represent Apollonian and Dionysian tendencies and that neither one is sufficient if sport is to be 
lived to its fullest. I will finish arguing that an approach to results that is worth accepting in the 
sporting and Olympic worlds is one in which the process of contesting and its ensuing results 
come together to form a meaningful unity. 

Suffering Play: Can Play and Games be Justified in a Suffering World? 
Friday, September 16, 3:30 pm - 5:00 pro, Room NA 309 
Gregg Twietmeyer (Session 4C with Jernez Pisk) 
Penn State University, USA 

Does the time and attention we devote to play and games detract from our ability to feed 
the hungry, comfort the afflicted, and defend the helpless? If games and play are frivolous 
activities, how can our involvement with them be ethically defended--particularly when there is so 
much suffering going on in the world? Some have argued that such a defense would be difficult. 
Suits (JPS, IV, 1977), for example, contended that "playtime comes after we save civilization." 
Given such a claim, can play ever be justified in a global community? 

When using the word ’play’ I am envisioning an attitude, a joyous spirit, built on 
autotelicty. Games, by way of contrast, are manufactured or artificial problems. Depending on 
one’s attitude games may or may not be ’played’. Play and games, thusly understood, are often 



criticized from rationalist and utilitarian perspectives with questions like the ones I’ve already 
posed. Sober utility has taken hold with some philosophers to such a degree that they feel guilty 
even about trivial subjective commitments. Utilitarian philosopher Peter Singer states the case 
this way, "Almost every Australian child grows up supporting a football team. It is an affliction to 
which I am not immune, and which I have been unable to shake off, even as I grow older and 
presumably wiser." (~How are We to Live, 1995, p.100) If we are to wring our hands over rooting 
for ’Hawthorne,’ how in the world could we ever justify setting aside time for play and games 
when real harms like starvation and disease are at stake? 

When I speak of a utilitarian paradigm, I am envisioning a philosophy that is rationally 
committed to an equal concern for all as the basis of ethical behavior. In this paper I offer three 
major critiques of this kind of utilitarian thinking. The first is based on human particularity. Each 
person is individually situated in the real world in particular relationships with finite 
responsibilities. Room for play and games is carved out locally, not universally. 

The second critique is related to the nature of community and group dynamics. Play and 
games are communal activities. Human community and human intimacy breed the very 
compassion that makes the alleviation of suffering an imperative. Play and games then, 
paradoxically, may have utility value in terms of cultivating our overall moral responsibilities. But 
that is not why we play. In other words, autotelic motivation has extrinsic byproducts. While play 
has concrete utility, a move to utilitarian motivation will squelch the very joy that characterizes 
play. 

Lastly, I will argue that play is fundamental to the ontology of humankind. This suggests 
two things. If we are to be good people, we need to play. Also, play may be a fundamental 
human mechanism designed to deal with suffering. Building on Skillen’s discussion of human 
vulnerability, Berger’s conception of joyful play, and Fort’s model of mediating institutions, I will 
argue that play, given a proper understanding of the human condition, is perfectly ethical in a 
suffering world. 

She Strips...She Scores!: An Analysis of Women Athletes Posing Nude 
Sunday, September 18, 8:15 am - 9:45 am, Room NA 409 
Charlene Weaving (Session 8B with Stephen Mumford) 
The University of Western Ontario, Canada 

The old adage that ’sex sells’ remains alive in North American culture; however, I would 
hesitate to agree entirely with the idea of sex selling out women’s sport.1 In this paper, I contend 
that the images of nude female athletes represent a loss of individual agency and present women 
as objectified sex objects rather than powerful strong athletes. I maintain that it is morally 
problematic for women athletes to pose nude for two reasons. First, contrary to what some 
women athletes suggest, I argue that they do not empower themselves by posing nude. I 
suggest that they act morally shallow in that they merely participate in a short cut to achieve 
empowerment. Second, nude photographs of women athletes are harmful to women’s sport in 
general as well as to the individual athlete. Even though some of the photos may vary in their 
degree of sexual objectification, I argue that they ultimately help perpetuate subordination in 
women’s sport. Furthermore, the tendency to trivialize and sexualize women’s participation in 
sport reinforces patriarchal power and oppression. 

As is argued by philosophers Martha Nussbaum and Robert Baker, the identification of a 
woman with her sexuality becomes oppressive when such identification is consistently extended 
to every area of her experience and existence. It appears that many women believe that the only 
way they be taken seriously as athletes, and thus increase their funding, is by ensuring that, at 
the same time, they are still accessible as sexual objects. 

I approach the topic from a North American liberal feminist ethical perspective and 
maintain that there has been little research done in the sport philosophy field with respect to 
sexuality, sexualization, and women athletes. Paul Davis (2001) remains as the main contributor 
to this important area and hence I attempt to build on his work. 

1 I consider "sex selling out women’s sport" when women’s sport is noted solely for the 
female athlete’s sexual appeal rather than athletic ability, and significant sporting 
accomplishments. 



The Aesthetic, the Kinaesthetic and the Power of the Imagination in Sport 
Friday, September 16, 8:30 am - 10:00 am, Room NA 401 
Lesley Wright (Session 1A with Joan Grassbaugh Forry) 
Brunel University UK 

In my paper I argue that while the value of the aesthetic in sport has been widely 
recognised, our understanding of it has often been too narrowly based. I suggest that hitherto we 
have been too preoccupied in looking for a connection between efficiency, perfection and 
performance, when clearly the aesthetic is over and above a purely efficient and functionally 
perfect performance. It is the aesthetic response which is crucial. Furthermore, aesthetic 
appreciation is often not recognised for what it is, because it is difficult to identify independently 
from other aspects of the experience of engagement in sport. We need a wider vision of what 
constitutes aesthetic values in sport in order to identify them more clearly. 

We can consider the aesthetic experience to be characterised in terms of an aesthetic 
object, namely skilful human movement, with the form of this movement being unique to each 
sport and distinctive of each one, and where the perceptual qualities which emerge from sporting 
movement as an aesthetic object are appreciated for their own sake. In this context, the 
kinaesthetic sense, as a perceptual quality, will play a vital part in our appreciation. This is evident 
when one considers that many of us prefer to engage in sport as participants in order to gain 
kinaesthetic enjoyment from that engagement, rather than watching the movements of others, 
even though the movements of others may be more skilful. 

However, even when we do take the role of spectator, the aesthetic experience which is 
open to us is still highly perceptual, and, is still of a kinaesthetic kind. The most powerful means 
we can gain aesthetic enjoyment from sport, whilst we are watching, are not, as some have 
argued, through a special contemplative attitude, or, by distancing ourselves from the practical 
interest we might have, but through an engagement which is characterised by the power of our 
imagination. Here, the kinaesthetic sense again plays its part, for aesthetic enjoyment is gained, 
to a very large extent through an empathetic response to the performers’ movements. Through a 
process of imaginative identification with the movements of the performers we are able to 
perceive and enjoy, as if we were running with the sprinter, flying with the ski jumper, or, 
balancing on the beam with the gymnast. Furthermore, our kinaesthetic imagination will also 
allows us to keep the representation of the movements in our memories after the performance is 
over and to recollect the best moments later. The aesthetic experience is transient and elusive 
and this has to be one of the main reasons why we keep going back to encounter sport and to 
keep the memory of that experience fresh. 

PANEL SESSION (6A) 
Saturday, September 17, 1:00 pm - 2:30 pro, Room NA 401 
Issues in Olympic Philosophy 
Heather L. Reid, Organizer 
List of Panel Members: 

(a) Heather Reid: 
(b) Cesar Torres: 
(c) Andy Miah: 
(d) Jim Parry: 
(e) Sigmund Loland: 

Ancient philosophy and the ancient Olympic games 
Modern philosophy and the concept of Olympism 
Ethical issues related to technology and doping 
Modern political philosophy and Olympic ideals 
Ethical issues in Olympic sport 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Thursday, August 11, 2005 10:41 AM 

Martinkova Irena <martinkova@ftvs.cuni.cz> 

Re: IAPS - accommodation 

I am trying to get everything done today for the conference. I hope I 
emailed you some time ago to confirm your accommodations for me. I will 
try to figure out today the amount I need to send, and hopefully my bank 
here can make the transfers easily. 
Thanks for all your help, 
Jan 

Martinkova Irena wrote: 

> Dear Jan, 
> I received your request from Ivo Jirasek concerning accommodation and 
> 1 day of Prague programme. 
> Accommodation is no problem, you will be staying with the others in 
> the hotel Krystal. 
> Would you add a sum of 2000 CZK for all of this (included: 
> accommodation+train-ticket to Olomouc+l day program) to the whole sum 
> for the conference. 
> If you agree with this, please write me and I will tell it to Ivo Jirasek. 
> Best wishes 
> Irena Martinkova 



From: 

Sent: 

To: 

Subject: 

Martinkova Irena <martinkova@ftvs.cuni.cz> 

Monday, August 15, 2005 6:06 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Re: lAPS transfer of funds 

Dear Jan Boxill, 
I am sorry I could not answer earlier, but I just arrived from my holiday. I 
could not have helped you with the total sum of money anyway, because I just 
know those of Prague accommodation. But in case there is a problem, we will 
solve it here on the spot, so do not worry. 
We will pick you up from the airport in Prague. 
Yours sincerely 
I.Martinkova 

..... Original Message ..... 
From: "Jan Boxill" <jmboxill@email.unc.edu> 
To: <jirasek@ftknw.upol.cz>; <martinkova@flvs.cuni.cz> 
Sent: Saturday, August 13, 2005 5:23 PM 
Subject: Re: IAPS transfer of funds 

> Dear Ivo and Irena, 
> 
> I have transferred ftmds just today for 10600 crowns. I hope this covers 
> everything, and I also hope it goes through okay. 
> 
> My flight details: 
> 
> Arrive in Prague: September 14, 10:30 a.m. SN Brussels Airlines Flight 
5219 
> 

> Departure: September 19, 9:40 a.m. American Airlines Flight 6280 
> 
> I am supposing someone will pick me up at the airport. Please let me 
> know any further details. 
> 
> Please confirm receipt of funds and my accomodations. Thank you so much, 
> I will be on vacation from August 13-20, and may not have email access. 
> 
> Jan 

> 

> Jan Boxill, Ph.D. 
> Senior Lecturer and Associate Chair 
> Associate Director, Parr Center for Ethics 
> Department of Philosophy 
> University of North Carolina 
> Chapel Hill, NC 27599-3125 
> Phone: 919-962-3317 
> Email: jmboxill@email.unc.edu 
> 

> 



From: 

Sent: 

To: 

Subject: 

Ale Marousek <ales.marousek@upol.cz> 

Wednesday, September 7, 2005 3:33 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
lAPS 

Dear Jan, 

Can you send me the name of hotel in Olomouc, where you have reserved the accommodation. 
Thank you 

Ales Marousek 

Ing. Bc. Ales Marousek 
FTK UP 
Katedra kinantropologie 
Tr. Miru 109 
771 11 Olomouc 
tel: +420 585 636 376 
Fax: +420 585 636 104 
E-mail: ales.marousek~upol.cz 



From: 

Sent: 

To: 

Subject: 

Attach: 

Nicholas Dixon <dixon@alma.edu> 

Thursday, September 8, 2005 4:38 PM 

iaps executive 04-05 <dixon@alma.edu> 

jps editor’s report 

editor’s report f05.doc.sit; JSR-CV-08-2005.pdf.sit 

Dear Fellow Executive Members, 

Please find attached my editor’s report for Journal of the Philosophy of 
Sport for 2004-5. I have also attached a copy of the vitae of John Russell, 
whom I recommend as my successor (see item #6 in my report.) 

Please forgive the length of my report. This is because family duties 
prevent me from attending the upcoming meeting in Olomouc and I wanted to 
give my own input on two important pieces of business items #5 and #6 in my 
report) that exec. will be discussing at the meeting. 

I hope the conference goes well and look forward to seeing you all at next 
year’s meeting (in Montreal, according to our most recent discussion of 
future sites.) 

Best wishes, 
Nick Dixon 

Nicholas Dixon 
Professor of Philosophy 
Alma College 
614 W. Superior 
Alma, MI 48801-1599 

phone: 989-463-7219 
e-mail: dixon@alma.edu 
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ON THE MORAL ECONOMY OF RACISM AND 
RACIST RATIONALIZATIONS IN SPORT 

Jonathan A. Long 
Leeds Metropolitan University, UK 

Mike J. MeNamee 
University of Wales Swansea, UK 

Abstract This article draws on and extends a series of empirical studies into the nature and extent 

of racism in selected sports and philosophical explorations of certain virtues and vices in sports more 

generally. In particular, the article explores dispassionately questions of responsibility and culpability 

tbr both committed and unacknowledged racism in sports, and critically evaluates sportspersons’ 

attempts to rationalize it. We argue that it is necessary to examine: some of the under-pinning ’logic’ 

of empirical and conceptual research; certain unchallenged assumptions about the moral repugnance 

of racism; and certain undifferentiated moral responses to racisms of lesser and greater viciousness. 

The aim of this article, then, is to offer a clearer conceptual schema tbr evaluating beliefs and 

behaviour in this highly charged arena. We examine critically certain definitions of racism, and 

evaluate the ethical standing of a range of actions and practices that characteristically thll under the 

labels ’racist’ and ’racism’. 

Key words ¯ moral philosophy ¯ racism ¯ virtue ethics 

The neax universal acceptance that racism is wrong somewhat ironically brings 

its own problems. There is an unwillingness to acknowledge certain practices, 

within and outside sport, as racist because that might require us to recognize, at 

least potentially, the racism within ourselves. Similaxly, the homogeneity of 

moral opprobrium attached to racism effectively carries disproportionate 

sanctions and thereby threatens to jeopaxdize more considered, and perhaps more 

productive, moral responses to it. We explore here the desirability of imagining 

a scale of severity rather than the more common, but analytically crude, binaxy 

categories of racist-non-racist. In an attempt to do justice to the complexities of 

the debate we seaxch for a more nuanced appreciation of racism, taking account 

of context and intentionality. Fax from being an axcane terminological debate, this 

is one that has implications for policies and campaigns to challenge racism. 

Following a series of empirical studies into the nature and extent of racism in 

sport: rugby league (Long et al., 1995), cricket (Long et al., 1997), and football 

(Long et al., 2000), this axticle explores dispassionately questions of responsi- 

bility and culpability for both committed and unacknowledged racism in sport. 
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We also attempt carefully to unravel sportspersons’ attempts to rationalize racism 

(Long, 2000), and offer a clearer conceptual schema for evaluating beliefs and 

behaviour in this highly ch~xged ~xena. 

Positions on Racism 

What originally seemed a fairly straightforward concept, ’racism’, has become 

increasingly complex. Greater understanding of genetics, closer examination of 

issues of identity and shifting sociopolitical processes have complicated matters. 

Writers like Cohen (1988, 1992) have demonstrated how different groups have 

been racialized at different times: 

1. Even though ’race’ is a l~xgely discredited biological concept, and hence in 

sociological writings commonly appe~xs within inverted commas, the antipa- 

thy that people experience because of their appe~xance/inheritance still arises 

from other people’s designation of them as ’others’. Hence the continuing 

significance of racism as a social process and lived experience. Wieviorka 

(1995) draws on Guillaumin’s (1972: 63) explanation that ’imagin~xy and 

real races play the same role in the social processes and are therefore identi- 

cal as regards their social function’. 

2. The use of the concept of ’racism’ has been extended to a consideration of 

the treatment of ethnic groups and a range of signifiers that may or may not 

include skin colour (e.g. Miles, 1989). Whether or not it can legitimately be 

applied to the treatment of religious groups is a matter of some dispute in the 

literature (Hall, 1992; Modood, 1997; Solomos and Back, 1996). 

3. What has been referred to as the ’new racism’ or ’cultural racism’ (e.g. Back, 

1996; Barker, 1981; Gilroy, 1987; P~xekh, 1995) is cast in the mould of 

defending a way of life against the incursions of outsiders rather than a direct 

assault on those outsiders. This can raise uncomfortable issues ~xound the 

difference between asserting one’s identity as a statement of difference, and 

racism. However, as Solomos and Back (1996: 27) explain, this line of argu- 

ment ’can produce a racist effect while denying that this effect is the result 

of racism’. 

4. Some writers suggest it is not just direct actions, but all those beliefs, behav- 

iours, practices and processes that contribute either directly or indirectly to 

the racialization of certain groups that can be designated as ’racist’ 

(Connolly, 2000: 503). Connolly also notes that this is seen to ~xise because 

of the way in which the signification of certain groups comes to ’shape the 

development of future social relations, institutions and processes’. Simil~xly, 

in a passage where it is easy to draw p~xallels with sport, Macpherson (1999: 

p~xa. 6.17) noted: 

Unwitting racism can arise because of lack of understanding, ignorance or mistaken beliefs. It 

can arise from well intentioned but patronising words or actions. It can arise from 

unfamiliarity with the behaviour or cultural traditions of people or families from minority 

ethnic communities. It can arise from racist stereotyping of black people as potential 

criminals or troublemakers. Often this arises out of uncritical self-understanding born out of 

an inflexible police ethos of the ’traditional’ way of doing things. Furthermore such attitudes 
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can thrive in a tightly knit community, so that there can be a collective failure to detect and 

to outlaw this breed of racism. 

Throughout we eschew genetically based conceptualizations of race in favour of 

socially constructed ones. Within the broad framework that this represents, the 

basis for prejudice and discrimination is multidimensional, embracing culture, 

ethnicity and nationality. 

Points (1) and (2) have traditionally been associated with definitions like that 

of D’Souza (1995: 27) which presents racism as ’an ideology of intellectual or 

moral superiority based upon the biological characteristics of race’. This hier- 

axchical portrayal of superior and inferior races is obviously central to white 

supremacists, but offers an incomplete definition of racism. This can be seen 

paxticularly cleaxly in the sporting axena where the celebration of black sporting 

prowess has failed to eradicate racism. 

Points (3) and (4) indicate that what is perceived as being one person’s 

benign ethnocentrism may be perceived as another person’ s exclusionary racism. 

In an effort to counteract protestations of innocence it has been suggested that an 

action should be deemed to be racist if it is perceived as such by the person sub- 

jected to that action (see, for example, the report of the inquiry into the police 

investigation into the murder of the British African-Caribbean schoolboy, 

Stephen Lawrence: Macpherson, 1999). This position effectively embodies a 

relativistic argument (typical of some social constructivists) that reflects an 

inadequate way of conceptualizing the phenomenon of racism. If we want to 

axgue that people may be being racist even when they protest their innocence (and 

we do), we must also be able to argue that people may not be being racist when 

others believe they axe. Conversely, we must also recognize that, even where 

survey respondents suggest that they have never been subjected to racism, it 

does not follow necessaxily that there has been no racism. Racism, to corrupt a 

well-known phrase, cannot therefore merely be ’in the eye of the beholder’. 

Other writers have sought to dismantle conceptions of what they see as 

falsely unified racism, drawing attention to its vaxiegated nature, its different 

forms and levels. Caxrington and McDonald (2001), for example, illustrate 

dimensions of racism in cricket that extend beyond the immediate form of crude 

racial abuse. They see two further levels evidenced through racial stereotyping of 

cultural essentialisms that discriminate against black and Asian people, and racial 

exclusion based on a conception of white Englishness that creates a form of insti- 

tutional racism serving to limit access to socially valued opportunities. Others 

have stressed the importance of analysing racism within the triplex of concepts: 

’race’, ’class’ and ’nation’ (e.g. Balibax and Wallerstein, 1991). 

Wellman attempts to demonstrate that racism is not simply reducible to the 

concepts of ’bigotry’ or ’prejudice’. Instead he sees racism as ’culturally accept- 

able beliefs that defend social advantages that are based on race’ (Wellman, 1993: 

4). We have considerable sympathy with the proposition that we all have embed- 

ded racial constructions affecting the way we think and behave towards each 

other, and that we operate within social structures that favour certain ethnic 

groups. Indeed, it is important that people recognize this before they become too 

free in their criticism of others. 
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Moral Philosophical Considerations in Racism 

Without gainsaying the possibility of institutional racism, or the defence of social 

advantage, we propose that there is an important distinction between sometimes 

behaving in a way that reflects thinking grounded in racially prejudicial thought 

and being ’a racist’; in other words, it is possible to exhibit racist behaviour or 

make racist comments without being ’a racist’. We also ~xgue against the ’aware- 

ness criterion’ of racism; to consider the empirical possibility of the distinction 

between those who behave in a racist manner unknowingly and those who do so 

fully aw~xe of what they do. 

To examine whether one might exhibit racist behaviour without properly 

being a racist, consider a paradigmatic case of racist language. In his discussion 

of the use of the word ’nigger’ in the context of the legacy of white supremacy, 

Blum (2002: 19) notes that its use by certain young blacks as a term of affection 

and bonding is a context-bound use that has confused many whites, and is 

objected to by many, especially older, blacks. This leads to the point that our 

evaluations of racism, though not relativistic, axe deeply context-sensitive (cf. 

Wellman, 1993). To treat them otherwise is not (socio)logical. True, there are 

actions that require little understanding of context to be appreciated, but some 

knowledge of context is always necess~xy to evaluate social action. 

In order to consider properly the intentionality of racism we need to appreci- 

ate historically the shifting attitudes towards racism. Nonetheless, as Blum (2002: 

18) ~xgues: 

In general, people beyond a certain age should recognise what is racist; their moral 

responsibility for perpetrating racism when they do not recognise it is analogous to the fault 

of citizens who cause injury through negligence rather than direct intent. They could be 

reasonably expected to recognise or anticipate the moral damage. Except for people with 

extraordinarily sheltered lives and upbringings, ignorance of racism does not absolve one 

from responsibility, although, everything else being equal, intentionally demeaning a racial 

group is morally more blameworthy than unintentionally doing so. 

To some, the possibility of racist actions or attitudes being ’innocent’ or ’ignorant’ 

is politically indefensible. Nevertheless, it is logically possible. And if we find 

those to whom it might apply, however unlikely, our position is that we should 

not treat it in the same way as fully conscious or premeditated racism. In esti- 

mating the potential grounds for latitude the following questions might be useful: 

¯ Can racist beliefs be held, or racist acts be performed, by persons we ought 

not to label ’racists’? 
¯ Is it helpful to articulate an underlying scale of racism-ness? 
¯ When does racist thought, feeling or action genuinely form a p~xt of one’s 

character as racist? 

There are those who will reject, (i) the logical possibility, and/or (ii) the norma- 

tive justification that such questions attempt to create a space for. We believe that 

the preservation of these possibilities is both logically possible and morally desir- 

able. 

If sociological understandings of action are always to be context-sensitive, 



LONG AND MCNAMEE: ON THE MORAL ECONOMY OF RACISM 409 

then our moral responses should be the same. Children raised in a racist family, 

who merely mouth racist sentiments, are less culpable than their elders. If it is 

tree that our moral responses to racism should be sensitive to these features, 

perhaps we can extend that list. Consider the level of entrenchment of racist 

beliefs. Some, who though prejudiced (and thus deserving of moral opprobrium), 

when challenged might concede that their views are based on ignorance or 

prejudice born of reprehensible socialization. To what extent ought we to 

treat such a person in the same way as an otherwise intelligent white supremacist? 

In such a case might it not be better to think of them as ’ethically disabled’ 

(Jacobs, 2001) and therefore not fully responsible for their agency? The level of 

awaxeness of one’s racism appears to be an important contextual feature to be 

taken into account in our moral register of racism. 

The level of premeditation or reflective awareness of racism should also be 

considered. Contrast the deliberate use of racist language to antagonize an oppo- 

nent (e.g. ’sledging’ in cricket or ’trash talking’ in basketball) with an abusive 

racial remaxk blurted out in the heat of the moment. It might be appropriate to ask 

to what extent the racist remaxk is chaxacteristic of the person’s other conduct or 

’merely a lapse’. We are not apologists for the equivalent of racist Freudian slips. 

Yet if we acknowledge that, for the sa~e of argument, anyone over 50 yeaxs old 

(in Britain at least) was brought up in a society that haxboured deep and wide- 

spread prejudices, then it is reasonable to suspect that their early socialization 

contained at least some pernicious social and moral views based improperly on 

racialized chaxacteristics. 

While modern moral theories in some sense mirror the rationalist idea of uni- 

versal reason -- and hence universal moral registers (impaxtiality, universality, 

prescriptivity) -- virtue theoretical evaluations of moral chaxacter and agency 

pay significant attention to the forces of habituation in the learning of our 

ira/moral responses as patterns of thought, feeling and action (McNamee, 1995, 

2002a, 2002b, 2003; McNamee et al., 2003). Of course the questions remain open 

as to what we should do with our knowledge of such habituation in and outside 

sport; how it is that people come to hold racist views, feel racist emotions and act 

in racist ways. We need to consider this properly in our evaluation of persons, but 

not to use it as a ready excuse for racists proper, whose acts and attitudes axe not 

merely ’disabled’ but self-consciously vicious. The more vicious end of the racist 

register, houses those for whom such abuse is not out of chaxacter -- in time of 

stress -- but rather reveals their ’true’ chaxacter. 

Such non-benign contextual features require moral responses to racism to be 

classified in a more subtle manner than the in/out, yes/no binaxy divide of 

racist/non-racist. We need a vocabulary that qualitatively discriminates appropri- 

ately and does so in an ethically self-conscious way. The task is to set out the 

moral scales of racism from innocence, ignorance and ambivalence on to outright 

bigotry, and show why this more conceptually and morally nuanced vocabulaxy 

is important. 
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Articulating the Moral Repugnance of Racism 

To help resolve these questions we staxt with one of the more sophisticated analy- 

ses of arguments addressing these conflicts, by the moral philosopher Lawrence 

Blum (2002). Blum draws the well-used distinctions of personal, social and insti- 

tutional racism, and we concur with his suggestion that merely to consider racism 

individualistically (Allport, 1987) or socially (Ture and Hamilton, 1992) is to 

replace one partial definition with another. However, we focus here on the 

individual while being aware that, in its ontology, racism can never in reality be 

sepaxated from other levels. Blum (2002: 9-10) writes: 

We do better to accept the plurality of items that can be racist (beliefs, institutions, systems, 
attitudes, acts and so on), without thinking that one of these needs to be the foundation of 
all the others. Personal, social and institutional racism are each morally problematic, in at 
least partially distinct ways. 

His starting point is a categorization of racial discrimination/differentiation 

derived from his assertion that all forms of racism relate to two general themes 

or paradigms: inferiorization and antipathy. Blum’s inferiorizing racism is 

expressed in attitudes and actions that vaxiously show disrespect, contempt, deri- 

sion and derogation or axe demeaning. While an inferiorizing racist generally 

thinks that the racial other is inferior, sometimes people believe their own group 

to be inferior. In sport we have witnessed interesting reversals in this process. For 

example, the previous common presumption of the inferiority of black athletes 

has been inverted in many events. The populist position has become one that 

asserts that blacks axe ’naturally’ better equipped to run the 100 metres (and now 

the 200, 400, 800, 1500, 5000, 10,000... metres). The implication is that black 

athletes have an unfair advantage so there is no point in ’our’ valiant men and 

women trying to compete. 

In Blum’s construction, inferiorizing and antipathy racists are distinct 

because the former do not necessarily hate the target of their beliefs. It is quite 

possible for them to have a paternalistic concern for people they reg~xd as their 

inferiors. So not every race-hater is supremacist, nor is every supremacist a race- 

hater. Moreover, antipathy might be based on feelings of inferiority as well as 

superiority. Blum argues that ’racial prejudice’ is illustrative of the antipathy 

theme. Although the linguistic root suggests a prejudging of something precipi- 

tately, racial prejudice, he suggests, is a generalized antipathy toward another 

racial group, or members thereof, merely in virtue of that membership. He draws 

upon Allport’s (1987) definition that prejudice is antipathy based on erroneous 

generalization, but argues in addition that all antipathy to a racial group must be 

considered prejudicial since the wxiegated nature of the group would deny 

the validity of grounds for antipathy to the entire group (based on race-founded 

suppositions). The notion of racial prejudice, as we have noted, can cut across the 

conscious/unconscious division. One may have prejudices tow~xds others and 

be unaware of it. Much racism falls into the category of racist views without the 

people holding them necessarily identifying self-consciously with those views. A 

reasonable anti-racist expectation in those circumstances is that, when made 

aw~xe of the damaging consequences of such prejudice, those who do not on 
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reflection subscribe to racist values ought to seek to instigate change in them- 

selves. 

Blum (2002: 13) modifies Allport’s definition thus: 

¯.. prejudice is a kind of antipathy, toward a race-defined group and would by my definition 

appear to count as a form of ’racism’¯ Indeed racial prejudice is often called ’racism’¯ But, 

’prejudice’ often implies dislike or antipathy, but not necessarily hatred or strong antipathy¯.. 

¯ Because prejudice is, in general, a less malevolent attitude than hatred and intense hostility, 

it is less morally evil¯ It is not clear whether we should call weaker forms of racial prejudice 

’racism’¯ These forms should, in any case, evoke opprobrium in their own right¯ 

Thus, someone who might typically be considered as racist may yet have grounds 

for less than total moral condemnation. There axe a few cases where a lack of 

moral agency (e.g. the very young, the severely intellectually challenged) may to 

a certain extent yield cases where there cannot be ascription of responsibility. 

There axe also clear-cut cases of vicious racists whose attitudes may be the result 

of inferiorizing or antipathy or both. While the former may be racial supremacists 

in less corrosive ways, still heavy moral opprobrium attaches to them, while 

antipathy-based racists appear to be ceteris paribus the group to be most morally 

reviled. There is a rather grey axea, then, involving those who hold racist views, 

beliefs or attitudes, or who commit racist acts on a non-regular basis, that we need 

to consider more fully. If viciousness is typically the opposite of virtue, what 

grounds are there for thinking that a certain person exhibits the vice of racism? 

Which beliefs mould it? What language evidences this? Which acts typify it? 

Racism as a Vice 

While the dominant moral theories of utilitarianism and deontology are diametri- 

cally opposed to each other in the direction of their moral schemes, they are 

similar in form. Just as deontological concerns direct our moral salience to 

universal rights and duties that we ’know’ to be true before we act (don’t harm 

people, don’t disrespect them, allow free speech and movement to all, etc.), 

utilitaxianism pushes us to maximize good outcomes while at the same time 

treating all persons as equal in our calculations. As guides to the moral life 

deontologyI is thought of as an ethics of the ’right’ (not in the political sense), 

whereas utilitaxianism is a teleological2 theory of the ’good’. It may at first be 

difficult to see how utilitarianism can make sense of the idea of racial wrongs. 

One of the foundational premises of utilitarianism3 is that everyone must be 

treated as equals so racism is unacceptable ab initio. Beyond arguing that maxi- 

mizing the good entails the calculation of pleasures/utility of all relevant persons, 

utilitaxianism offers little in the way of theoretical resources to understand the 

wrongness of racism, though its consistent application (the impartial treatment of 

all, considered equally, in order to maximize happiness in the world) might help 

significantly to remove racism. 

Deontology fares better. Shaxing the principle of impartial treatment of all 

persons, and the universalization of rights and duties, it illuminates proper guides 

to conduct in its foundational ideas such as equal treatment, respect and auton- 
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omy, among others. Nevertheless, deontology with its resolute focus on moral 

reasons is commonly held to be inadequate in terms of moral psychology. It 

holds, in the classic form of moral cognitivism from Kant and Plato, that merely 

by knowing the right thing to do, one will act in accordance with the dictates of 

moral reason; moral reasoning and moral action axe thus one. Such a theory holds 

no space for either weakness of will or for inconsistencies of thought and action. 

Hence Wollheim (1993) has referred to the classic Kantian conception of moral 

psychology as being a bleached account, unstained by the dirty truths of human 

agency. Virtue ethics4 is more hospitable to social and psychological factors, 

attempting to ta~e seriously the agency of embedded and embodied agents in the 

paxticularity of time and place. 

To think of someone as a racist must be similar to thinking of vicious chax- 

acter: that is not a one-time activation, but a complex and interrelated pattern of 

thoughts, feelings and acts relating to inferiorizing and/or antipathy racism. The 

paxticular configuration of this patterning will be person-specific and derivative 

of the usual catalogue of social indexicals: age, embodiment, class, gender, intel- 

ligence, sexual orientation, wealth and so on. It may range, as we have seen, from 

unacceptable paternalism to wicked subjugation and violence. Equally, contrast 

the disaffected youth for whom overtly racist political paxties become a source of 

self-esteem with the controlling mind of the organization; or the disaffected youth 

with the international sportsmen who were apologists for apaxtheid sport. All are 

racists, but surely of different type and chaxacter. Racists are not a ’natural kind’; 

they do not form a homogeneous class. What can be said more generally though, 

is that to ascribe the condemnatory title ’racist’ to a person, like any other aspect 

of their character, it should be one that typically informs their modes of being in 

the world in relatively consistent ways that they understand to be paxt of their 

identity. 

A racist person is not merely someone who commits one racist act or acts on a racist motive 

on a small number of occasions. Motives and attitudes such as bigotry, antipathy, and 

contempt must be embedded in the person’s psychological makeup as traits of character. In 

this sense being a racist is like being hateful, dishonest, or cruel, in implying an ingrained 

pattern of thought and feeling as well as action. (Blum, 2002: 14-15) 

Rather than a binary thing, perhaps it is better to think of racism in subtle grada- 

tions, and/or subtle inflections activated by paxticular contexts. This is why the 

question ’When is a racist a racist?’ is unhelpful. There may be cases when a 

single act is sufficiently malevolent, but more typically there will not be. Blum 

axgues that holding one racist view, or ma~ing one racist remaxk, or telling one 

racist joke ought not necessarily induce the label racist. 

The beliefs themselves were genuinely racist, but belief in them had not been deeply enough 

rooted in her psychological makeup to make her ’a racist’. She must be genuinely committed 

to and invested in racist beliefs in order to be a racist. (Blum, 2002: 21; emphasis added) 

Of course, everything hangs on what is meant by the elliptical phrase ’genuinely 

committed’ here. We suggest that, while the committed racist in his or her actions 

is ethically inexcusable, no one would seriously dispute that (save presumably the 

racist). However, defining a person as ’racist’ may not require so strict a condi- 
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tion as ’genuine commitment’; reserving the term only for ’genuinely committed’ 

racists may be to ’throw the baby out with the bathwater’. ’Calling the belief in 

question, or the believing of it, racist, emotionally overloads a discussion of the 

validity or worthiness of the belief and leads us to think that because a view may 

have undesirable racial implications, it should be dismissed prior to discussion’ 

(Blum, 2002: 22). The point is well made, but fails to accord fully with some of 

the more subtle ways in which racist attitudes move from embryo to actuality. We 

need to attend to the processes of racialization that are present in contextualized 

evaluations of those we consider more or less racists. These axe captured well by 

Connolly (2000: 503) who, following Miles, notes: 

The signification of certain groups is not only grounded in the specific social relations that 

exist, but will also come to inform and shape the development of future social relations, 

institutions and processes. As such.., all those beliefs, behaviours practices and processes 

that contribute, either directly or indirectly, to the racialisation of certain groups can be 

designated as racist... [I]t is not just overt racist attitudes and discriminatory and 

exclusionary practices that constitute racism, but all of the more subtle ideas and processes, 

however indirect and unintentional, that tend to maintain and reproduce the racialisation. 

There can be no sharp distinctions here that will be conceptually felicitous, 

though those more politically inclined may say that the price of greater subtlety 

is simply not worth paying given the scope of the problem. A register of race as 

a vice would need to pay attention at least to the factors outlined in Figure 1. 

Sources and degrees of race-related actions/feelings/thoughts 

ethically excusable ] ~              ~ [ ethically inexcusable ] 

Ethically disabled ethically immature committed racist 

Ignorance misperception/misrecognition evil 

one-off racist remark occasional typical 

(out of character) (in character) 

unintentional negligent premeditated 

incapable of change amenable to change/education entrenched 

Figure I A Racist Register 

What our typology cannot achieve is a complex grasp of the relationality of 

agency, context and structure. Nor do we aim for it to. Rather we are attempting 

to make explicit that which all race scholaxs already know and which ’normal’ 

adults make in everyday ascriptions of good and bad, right and wrong, in daily 

life. We are situating those ascriptions within the context of understanding and 

appropriating degrees of moral opprobrium to those who axe often labelled 
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racists. By contrast we are suggesting the degrees of culpability that might 

signify the greater from the lesser evils. Having justified a range of factors that 

allow us to register the degrees of moral significance of race-related haxms, we 

test the usefulness of the idea with a range of race-related and outright or com- 

mitted racist positions derived from the suite of empirical studies of sport. 

The Sporting Context 

Earlier we rejected the purely relativist position that because someone believes 

they have experienced racism at the hands of another, that other is necessarily a 

racist. The complexity of this relationship can be illustrated through a sporting 

example. Cricketers commonly rail against the decisions of umpires. One of the 

respondents in Long et al. (1997) gave an example of a racist umpire, protesting: 

’I was never "out".5 He gave me out because I’m Asian... and he did that for 

three others.’ The perception of racist behaviour ma~:es it a racial issue, but does 

not mean that any racism has necessarily been evidenced. That is to say, a 

perception of racism by an apparently maltreated other is neither a necessary nor 

sufficient condition of its existence. In this case, the umpire may indeed have 

been racist, but he may also have been an incompetent umpire or a competent 

umpire. More broadly, there is also the possibility that the umpire is racist, but 

feels bound by the ethos and laws of cricket to make impartial decisions. 

Similarly, someone’s denial that they are being racist is insufficient to sub- 

stantiate the assertion. The remark or behaviour does not stand alone. Consider a 

circumstance in which a player or official has told a racist joke, used racial abuse 

or made a decision on the basis of some racial presumption. Interpretation of the 

significance of that might vary depending upon whether the perpetrator: says 

sorry (then or later) or sha~:es hands with a ’Well played mate’ at the end of the 

game; insists it was ’just in the heat of the moment’; does so in a team founded 

on the principles of cultural pluralism; or elsewhere engages in actions to counter 

racism. Even then there axe other contextual layers that those involved will use to 

axrive at their interpretation of meaning. It was clear that the black players in our 

studies did treat incidents differently depending upon the context, attaching 

very different value to ’heat of the moment incidents’ and patterns of persistent 

behaviour (e.g. Long et al., 2000) -- they were not idealists who expected per- 

fection in their opponents. 

A closer look at some of the rationalizations offered by those seeking to 

explain why racism is not a problem in (their) sport (Long, 2000) requires a 

double analysis; not only an evaluation of whether any particulax action might 

be racist, but also whether associated assessments of the sporting relations are 

themselves founded in racist positions. 

There’s No Problem Here (and Shouting about it will only Make Things Worse) 

This denial is useful to the individual because, if there is no racism in the game, 

ipso facto they cannot be racist, and so they do not have to engage in a potentially 

uncomfortable review of their own attitudes and behaviour. Contradicting the 
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common denials by white players, officials and spectators, black players in our 

research (Long, 2000; Long et al., 1995, 1997, 2000) almost universally reported 

experiences of racism. Such complaints are commonly dismissed on the basis that 

the players just complain because they ’have chips on their shoulders’ (i.e. are 

over-sensitive about their race and perceive slights on their character and identity 

inappropriately). Some white players in rugby league and cricket recognized the 

legitimacy of such complaints, but there was no such recognition among the 

white football (soccer) respondents, despite accounts given by black players of 

the violence they experienced: 

If you’re good you’ll definitely get it -- if you aren’t you won’t get it. Heard it from players, 

supporters.., nigger, wog, go back to your own country, been spat at... It’s been physical 

as well as verbal ’12 studs showing’ at times, smacked in the ear. I was taken off after the 12 

studs were showing because of fear of harm. Their players said ’well played’. Yeah but look 

what you were doin’. Ah it’s all part of the game. 

Apaxt from those on the extreme right of our register (Fig. l) who might revel in 

racially motivated assault, the explanations are typically that they are not racist, 

just doing what is necessaxy to win. Some protest that ’it’s wax out there, but 

afterwards we’re all mates’. It might feel different on the receiving end. 

If presented with evidence that there is racism in the game, we might reason- 

ably expect people to change their stance. They would then be placed in the 

central column of our register of racism (Fig. 1). If in the face of evidence they 

maintain their denial, we might place them in the right-hand column of our 

register. However, they may contend that what is presented as evidence of racism 

does not really constitute racism. This depends on some of the other issues to be 

outlined. 

If they’re Good Enough they’ll Get in the Team 

There seems to be a presumption that self-interest (the success of the team) will 

override any racism and ensure that players from minority ethnic groups gain the 

opportunities they deserve. In light of the shortcomings of ’talent identification’ 

(Abbott et al., 2002; Bailey et al., 2002), however, selection is cleaxly dependent 

on the values of the person choosing the team and their perceptions of players 

’fitting in’. The opportunity to succeed can be compromised by the attitudes of 

those responsible for developing sport. Even if there is no malign racism similax 

effects can come from the belief (stereotype) that ’they’re just not interested’. In 

such circumstances there is the question of how they can become good enough to 

be considered for team selection. 

The knocks I got on the way had a lot to do with racial abuse.., and I received knockbacks 

from coaches. Even school teachers didn’t give me enough time and encouragement ’cos they 

thought ’cos I was Asian, they thought I wouldn’t be interested. 

The normal rationalization offered for this denial of opportunity is that they, like 
many white players, simply were not good enough (though this paxticular respon- 
dent persisted sufficiently to become a rugby league international player for 
England). 
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Everyone Gets Abused: What’s the Di~,’~’erence i/’Someone is Called a ’Black 

Bastard’ ? 

On the basis that racial groups have been historically subjected to destructive 

forms of prejudice, stigma, exclusion and discrimination, Blum (2002: 96) notes 

that ’a somewhat greater wrongfulness attaches to racial differentiations than to 

others. Race is an especially invidious category, both uniquely inferiorizing and 

uniquely divisive’. 

The worst was when I made a big score. One of [their] players came up to me during my 

innings and said, ’Get out you black bastard’. The umpire heard it and did nothing. I told the 

captain at the end of the match and he approached the individual and asked him to apologize, 

which he did. It made me feel horrible and very angry, and in a sense spoilt my achievement. 

In terms of our current debate, this represents quite a complex episode. Blum 

(2002) and Schmid (1996) might ~xgue that because the opponent may not have 

known there was anything wrong with what he said, he should not necess~xily be 

deemed racist. In light of the various campaigns and media coverage it is unlikely 

that the player made the rem~xk in ignorance that he would cause offence. Plenty 

do protest that such name-calling is not racist, but they know how it will be inter- 

preted in today’s society (the subsequent apology tends to confirm this). Because 

of the apology we might be inclined to move the player to the centre of the 

register, but if subsequent events confirm that this is representative of an under- 

lying trait we would return him to the fight of the diagram. What though of the 

umpire? It would seem that he cannot be considered to be racist while we axe in 

ignorance of his belief systems -- all he did was keep out of it. However, inaction 

is sometimes an action, especially when umpires are instructed by the sport’s 

governing body that racial abuse should be treated as a disciplin~xy offence. Even 

if the racist words do not coincide with his own views he has failed in his duty to 

protect the player (and the game) from abusive language. (S)he is therefore guilty 

of a racial offence, but that does not necess~xily m~e him a racist; he may have 

kept quiet because he was frightened of the consequences to him in intimidating 

circumstances. This is a character defect (the vice of moral cowardice) but it 

would be an unjustified piece of conceptual inflation/conflation to label him 

racist. 

You’ve Got to Learn to Take it 

’Testing’ the other, through abuse, violence, supposed jokes and other behaviour, 

is part of the value system that Spracklen (2001) calls the imaginary community 

of sport (toughness) that is used to justify prejudicial actions. As indicated by the 

previous quote referring to violence in the game, players (at least those who stay 

in the game) do ’leaxn to take it’. It is a sad indictment of sport that they do so. 

This applies not just to players, but to match officials too. As one black referee 

commented: ’The first two seasons [I refereed] I can remember when you walk 

into the dressing room and they all see you - that initial look. They don’t have to 

say nothing, you can see it on their faces.’ Can a look be racist? Is this just 

p~xanoia on the part of the referee? Even if it is not, it may be how all referees 
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axe treated. The response of the focus group indicated that the referee’s interpre- 

tation was warranted and that the players were evidencing their resentment of 

blacks in authority, able to hand out judgements. 

Leaxning to ta~e it also means learning to accept the abuse that is paxt of sport 

even though it may not be directed at you. ’I’ve had players from my side dis- 

respecting my brothers, and I find that strange because by disrespecting my 

brothers you’re disrespecting me.’ This suggests that, contrary to some views, 

racism is not ameliorated by proximity. People who now have direct evidence 

challenging their stereotypes persist in their racism. Moreover, the price expected 

of the black player for being ’one of us’ (’our nigger’) is an acceptance that ’we’ 

axe against ’them’. 

They should Fit in, Not Keep to their own, Not Speak in their Language (Eat, 

Drink, Talk and Play like us) 

This might be seen as a clear example of the cultural racism introduced above -- 

defence of cultural practices that serves to exclude. Blum’s position on this 

transfer of blame is somewhat ambiguous. Wanting to be sepaxate on grounds of 

preference he does not see as being racist on the part of either black or white. 

Precisely how we axe to evaluate this act will depend upon the intent of the 

person who demands integration. If the practice systematically excludes people 

on the grounds of race from some desirable state, then that is surely racist. Here 

it is the perceived separateness of the minority group that is being used to justify 

the actions of the majority. In this case the evaluation shifts in Figure 1 from 

misperception to evil and with it an intensification of the moral opprobrium 

that should attach to them. Why should membership of the sporting community 

be dependent on these other considerations? 

My experience is that Asians particularly do not mix. This leads to ’clubs within clubs’ which 

is not good. Even if you are an Orthodox Muslim who cannot drink it does not stop you 

coming to the pub after the match. I have seen other Asians speaking in their own native 

tongue during the match. This does not annoy me, it is after all their language. 

This may just be an observation (it may even be respecting difference), though 

Blum suggests that if pressed one would find it haxd to justify this assertion as it 

is impossible to ascribe it to a whole race. Blum derides this ’inherentism’ that 

leads to ’othering’. Such axguments axe more likely to represent a transference of 

blame. The onus for promoting good social relations must surely rest with the 

majority, those in the ’superior’, dominant position. 

Conclusions 

Reseaxch on racism has tended to adopt an on/off conceptualization of racism: 

either that person is a racist or they are not; that it was a racist incident or it was 

not. Such certitude is enviable, but does scant justice to a complex phenomenon. 

We recognize the problem with facilitating the nuanced appreciation of racism 

we have set out here, with its degrees of severity. Nonetheless, an appreciation of 
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the register suggests to us the need for more subtly differentiated anti-racism 

campaigns and targeted actions in sport. Of course, there is the danger that it 

may give succour to those not inclined to act to counter racism if they can justify 

inaction on the basis that there are others who are worse than they are. It might, 

however, be counterproductive to alienate potential allies in campaigns against 

racism in sport by berating them for what they consider to be minor indiscretions. 

In presenting this register of racism we seek at least to open up a space for an 

appreciation of the significance of context, the possibility of a dynamic process 

of alignment on racial issues, and the moral opprobrium that ought differentially 

to attach according to these factors. 

Notes 

1. A moral system or theot-y lbunded upon duty. 

2. A moral system or theot-y aimed towards an end is called teleological after the Greek word 

end or purpose: telos. Thus virtue theot-y has the aim of the development of virtue, as we shall 

see, while the hitherto dominant telelogical theories were consequentialist. Utilitarianism is the 

most well-known of consequentialist theories of ethics. 

3. Like any complex theot-y, it has of course different lbrms. In the broader contexts of leisure see 

McNamee et al. (2001). 

4. A family of theories committed to concepts such as ’character’, ’virtue’, ’vice’ and their central- 

ity in describing, and prescribing thought, feeling and action constitutive of the good life. 

5. The term ’out’ refers to the dismissal of the batter in the game of cricket (and baseball). 
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From: 

Sent: 

To: 

Subject: 

Martinkova Irena <martinkova@ftvs.cuni.cz> 
Friday, September 30, 2005 9:49 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Re: lAPS 

Dear Jan Boxill, 
you are welcome. For us it was also a very nice experience and I myself have 
very nice memories of the whole conference :-) 
Best wishes 
Irena Martinkova 

..... Original Message ..... 
From: "Jan Boxill" <jmboxill@email.unc.edu> 
To: "AleLA Marousek" <ales.marousek@upol.cz>; "Ivo Jirasek" 
<jirasek@ftknw.upol.cz>; "Martinkova Irena" <martinkova@flvs.cuni.cz> 
Sent: Wednesday, September 21, 2005 10:07 PM 
Subject: Re: IAPS 

Hi Ales, Ivo, Irena, 
Thank you so very, very much for a wonderful time in the Czech 
Republic. You have set a high standard for anyone else to meet! The 
time and effort you all put it along with your team made our trip as 
good as it could be, despite the few unfortunate things. I don’t 
remember the weather being subpar--I found it perfectly fine. 
Special thanks to Irena for helping arrange all the transportation and 
accommodations for us. For me thanks for the Faculty Housing. It was 
superb. All the accommodations were good. 

The philosophy tour in Prague and the details and wholes in Olomouc were 
well done and greatly appreciated. It was a great way to learn a lot 
quickly! Casino night was most enjoyable; and the banquet with "cymbal" 
music couldn’t have been better. You all went over and above what was 
expected, and it was greatly appreciated. 

As President, [until after the conference], let me officially thank you 
on behalf of the organization. I personally found the conference 
professionally and personally inspiring and exhilarating. 

THANK YOU ALL, and please share this with your team, especially Jirka S, 
Romana, Ludek, and Katka. You were all just outstanding. 

Jan 

Jan Boxill, Ph.D. 
Senior Lecturer and Associate Chair 
Associate Director, Parr Center for Ethics 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Phone: 919-962-3317 
Email: jmboxill@email.unc.edu 



From: 

Sent: 

To: 

Subject: 

SHERIDAN, Heather <hsheridan@glos.ac.uk> 

Wednesday, October 12, 2005 8:58 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
lAPS membership email receipt 

12th October, 2005 

To whom it may concern, 

This email is to confirm that Dr Jan Boxill has paid $52 (US dollars) for IAPS membership for 2005-6. 

Best wishes, 

Heather Sheridan 
IAPS Secretary-Treasurer 

Dr Heather Sheridan 
.ulc!lsruico~te~.asp?sid= 11 

ht tp :,~/w w. w ~los.ac. u~/lsru/co nte r~t.asp~r~i d=5 6 
Research Fellow 
Centre for Ethics, Equity & Sport (CEES) 
University of Gloucestershire 
Oxstalls Campus 
Oxstalls Lane 
Gloucester 
GL2 9HW 

email: hsheridan@glos.ac.uk 
tel: 01452 876642 



From: 

Sent: 

To: 

Subject: 

Attach: 

Terence .Rob erts@vu, edu. au 

Friday, July 9, 2004 12:11 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Nominations and Ballot for Vacancies on the lAPS Executive Council 

1 Nominations and Ballot for Vacancies on the lAPS Executive Council.doc 

Dear Jan 
Please see attached ballot for IAPS elections. I want to handle this 
electronically using email. I’m not entirely comfortable with the fact 
that members are sending ballots only to me. I propose that all ballots 
be cc’d to at least one other person and at the end of the election 
period we confer on the number and names of those voting. 

If you agree, who would you suggest? Any other comments re process and 
ballot? 

The election period is scheduled to commence on 12 August. 

regards 

Terry 



Nominations and Ballot for Vacancies on the lAPS Executive Council 

Instructions 
1. For the Member-at-Large positions please vote by writing ’yes’ in the space provided beside 

the names of a maximum of two nominees. The two nominees with the larger number of 
’yes’ votes will be declared elected by the Executive Council at the annual meeting. 

For all positions for which there is only one nominee, indicate that you support the nominee 
by writing ’yes’ in the space provided. If you do not support the nominee, write ’no’ beside 
the name in the space provided. Nominees who receive endorsement from two thirds or 
more of those voting for each respective position will be declared elected by the Executive 
Cotmcil at the annual meeting. 

3. Before the close of business on 13 August, please email your completed ballot to Terry 
Roberts at the following address: terence.roberts@vu.edu.au 

Member-at-Large (two positions) 
Mike McNamee 

Mark Hamilton 

Dennis Hemphill 

Elections Officer (one position) 

I Terry Roberts           I 

Future Sites (one position) 

I Bob Simon             I 

Conference Chair (one position) 
There were no nominees for this position. 

Journal Editor (one position) 

I Nicholas Dixon          I 



From: 

Sent: 

To: 

Subject: 

Attach: 

Terry Roberts <Terence.Roberts@vu.edu.au> 

Friday, July 9, 2004 12:46 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Re: Nominations and Ballot for Vacancies on the lAPS Executive Council 

Terence.Roberts.vcf 

Jan 

We can use the ballot to reopen nominations for the Conference Chair and 
then run another ’election’ for the nominee. This could still deliver an 
outcome in time for the annual meeting. 

Let’s use you for the ballots to be cc’d to. That’s one less decision we 
need to make. 

Pls confirm both points. 
thanks 

Terry 

Jan Boxill wrote: 

> Hi Terry, 
> Ballot looks good. Should we still try to come up with a nomination for 
> conference chair? 
> Also you could have the ballot cc’d to me or I might suggest Sharon 
> Stoll. What do you think? 
> 
> Jan 



Ballot for Vacancies on the lAPS Executive Council 

Instructions 
1. For the Member-at-Large positions please vote by writing ’yes’ in the space provided beside 

the names of a maximum of two nominees. The two nominees with the larger number of 
’yes’ votes will be declared elected by the Executive Council at the annual meeting. 

For all positions for which there is only one nominee, indicate that you support the nominee 
by writing ’yes’ in the space provided. If you do not support the nominee, write ’no’ beside 
the name in the space provided. Nominees who receive endorsement from two thirds or 
more of those voting for each respective position will be declared elected by the Executive 
Cotmcil at the annual meeting. 

Before the close of business on 13 August, please email your completed ballot to Terry 
Roberts at the following address: terence.roberts@vu.edu.au     To reduce error and 
oversight, please also cc your email with ballot attached to Jan Boxill at the following 
address: jmboxill@email.tmc, edu 

Member-at-Large (two positions) 
Mike McNamee 

Mark Hamilton 

Dennis Hemphill 

Elections Officer (one position) 

I Terry Roberts           I 

Future Sites (one position) 

I Bob Simon             I 

Conference Chair (one position) 
There were no nominees for this position. Please consider nominating 
yourself or someone else for this important position. Simply send a return 
email to Terry Roberts. The following is required for a nomination: 
confirmation via email from the nominee, the nominator and the seconder. 

Journal Editor (one position) 

I Nicholas Dixon          I 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Ivo Jirsek <jirasek@ftknw.upol.cz> 

Tuesday, July 13, 2004 2:41 AM 

Terry Roberts <Terence.Roberts@vu.edu.au> 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Re: oops! Ballot attached. 

Attachment information; ballot2004.doc 

The best greetings 
Ivo 

Dne 13 Jtll 2004 v 14:09, Terry Roberts napsal(a): 

Dear All 
Please ignore previous two emails. I was just trying to get your 
attention. Ballot document is now attached. 

Please find attached the ballot for the election of members to vacancies 
on the Executive Council of IAPS. Please read instuctions carefully and 
lodge your ballot ia email before 13 August. 

I’m happy to respond to any questions/concerns relating to the process. 

Regards 

Terry 



N~sledujici oddil obsahuje soubor, kter~ byl pro p~enos upraven do 
form~tu MIME. 

The following section of this message contains a file attachment 
prepared for transmission using the Internet MIME message format. 

.... File information 
File: ballot2OO4.doc 
Date: 13 Jul 2004, 8:39 
Size: 29696 bytes. 
Type: Unknown 



From: 

Sent: 

To: 

Subject: 

Attach: 

Simon Eassom <seassom@dmu.ac.uk> 

Tuesday, July 13, 2004 4:43 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu>; ’terence.roberts@vu.edu.au’ 

FW: oops! Ballot attached. 

Nominations and Ballot for Vacancies on the IAPS Executive Council.doc; 
Terence.Roberts.vcf 

Ballot paper completed and attached 

..... Original Message ..... 
From: Terry Roberts [mailto:Terence.Rober~sSa).vu.eda.aa] 
Sent: 13 July 2004 05:09 
To: Douglas Anderson; Peter Arnold; John Michael Atherton; Jan Boxill; 
Gunnar Breivik; John M. Charles; Bogdan Ciomaga; Leon Culbertson; Paul 
Davis; Nicholas Dixon; Jean-Francois Dore; Jonathan Dronsfield; Simon 
Eassom; Tim Elcombe; Warren Fmleigh; Jeffrey Fry; Koyo Fukasawa; Peter 
Hager; Yoshinobu Hamaguchi; Mark Hamilton; Alun Hardman; Takayuki Hata; 
Hideaki Hayashi; Dennis Hemphill; Shou Hirai; Douglas Hochstetler; Shirl 
Hoffman; Milan Hosta; Li Hong Hsu; Kenji Ishigaki; Ivo Jimsek; Carwyn 
Jones; Akio Kataoka; Hideshirou Kobayashi; Yoshitaka Kondo; Jerzy Kosiewicz; 
Petter Kristiansen; Sigmund Loland; Naofumi Masumoto; Jeremy McKenna; 
Douglas W. McLaughlin; Mike McNamee; Robert Mertzman; Vegard Fusche Moe; 
Bill Morgan; Hiraku Morita; Arno Muller; Nagisa Ohashi; Bob Osterhoudt; Jim 
Parry; Claudia Pawlenka; Heather Reid; Jan Rintala; Terry Roberts; Danny 
Rosenberg; Masami Sekine; SHERIDAN, Heather; Robert L Simon; Sharon Stoll; 
Masahiro Takamatsu; Claudio Tamburrini; Keith Thompson; Hidenori Tomozoe; 
Cesar Torres; Ryosuke Tsuchida; Gregg Twietmeyer; Karin Volkwein; Deborah 
Vossen; charlene weaving; Gary Wicks; Sheila Wigmore; Earle Zeigler 
Subject: oops! Ballot attached. 

Dear All 
Please ignore previous two emails. I was just trying to get your 
attention. Ballot document is now attached. 

Please find attached the ballot for the election of members to vacancies 
on the Executive Council of IAPS. Please read instuctions carefully and 
lodge your ballot ia email before 13 August. 

I’m happy to respond to any questions/concerns relating to the process. 

Regards 

Terry 



Full Name: 

Last Name: 

First Name: 

Company: 

Business 

Address: 

Roberts, Terry 

Roberts 

Terry 

School of Human Movement, Recreation & Performance 

PO Box 14428 Melbourne City Victoria MC 8001 Australia 

Business 

Phone: 

(03) 9688 4382; (03) 9688 4432 

E-mail: Terence.Roberts@vu.edu.au 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Douglas R. Hochstetler <dxh 174@psu.edu> 

Tuesday, July 13, 2004 3:53 PM 

Terry Roberts <Terence.Roberts@vu.edu.au> 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Re: oops! Ballot attached. 

Nominations and Ballot forVacancies on the lAPS Executive Council.doc.doc 

Terry, 

Attached is my ballot. 
All the best, 
Doug 

On Tue, 13 Jul 2004 14:09:24 +1000, Terry Roberts wrote: 

> Dear All 
> Please ignore previous two emails. I was just trying to get your 
> attention. Ballot document is now attached. 
> 

> Please find attached the ballot for the election of members to vacancies 
> on the Executive Council of IAPS. Please read instuctions carefully and 
> lodge your ballot ia email before 13 August. 
> 
> I’m happy to respond to any questions/concerns relating to the process. 
> 
> Regards 
> 
> Terry 
> begin:vcard 
> n:Roberts;Terry 
> tel;quoted-printable;work:(03) 9688 4382=3B (03) 9688 4432 
> tel;fax:(03) 9688 4539 
> x-mozilla-html:FALSE 
> org: School of Human Movement, Recreation & Performance;Victoria University 
> version:2.1 
> email;internet:Terence.Roberts@vu.edu.au 
> title:Professor Terry Roberts, Head 
> adr;quoted-printable:;;PO Box 14428=0D=0A;Melbourne City;Victoria;MC 
8001 ;Australia 
> x-mozilla-cpt:;- 16400 
> fn:Roberts, Terry 
> end:vcard 



From: 

Sent: 

To: 

Subject: 

Attach: 

Terry Roberts <Terence.Roberts@vu.edu.au> 

Wednesday, July 14, 2004 1:59 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
[Fwd: Re: oops! Ballot attached.] 

Nominations and Ballot for Vacancies on the lAPS Executive Council.doc 

for your records 

........ Original Message ........ 
Subject: Re: oops! Ballot attached. 
Date: Tue, 13 Jul 2004 11:22:39 -0400 
From: John Charles <jmchar@wm.edu> 
To: Terry Roberts <Terence.Roberts@vu.edu.au> 

Terry, 

Here is my ballot. 

best Wishes, 
John 

At 02:09 PM 7/13/2004 +1000, you wrote: 
>Dear All 
>Please ignore previous two emails. I was just trying to get your 
>attention. Ballot document is now attached. 
> 
>Please find attached the ballot for the election of members to vacancies 
>on the Executive Council of IAPS. Please read instuctions carefully and 
>lodge your ballot ia email before 13 August. 
> 
>I’m happy to respond to any questions/concerns relating to the process. 
> 
>Regards 
> 
>Terry 
> 



From: 

Sent: 

To: 

Subject: 

Attach: 

Warren Fraleigh <wfraleig@frontiernet.net> 

Wednesday, July 14, 2004 10:19 AM 

terence.roberts@vu.edu.au; Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
laps ballot 

Nominations andive Council.doc 

Attached is my ballot for the IAPS election 
Warren Fraleigh 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Cesar R. Torres <crtorres@brockport.edu> 

Wednesday, July 14, 2004 12:12 PM 

Terry Roberts <Terence.Roberts@vu.edu.au> 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Re: oops! Ballot attached. 

Nominations and Ballot for Vacancies on the lAPS Executive Council.doc 

Hello Terry, 

I hope all is well. Please find attached my ballot. Best, 

Cesar 

At 02:09 PM 07/13/2004 +1000, you wrote: 
>Dear All 
>Please ignore previous two emails. I was just trying to get your 
>attention. Ballot document is now attached. 
> 
>Please find attached the ballot for the election of members to vacancies 
>on the Executive Council of IAPS. Please read instuctions carefully and 
>lodge your ballot ia email before 13 August. 
> 
>I’m happy to respond to any questions/concerns relating to the process. 
> 
>Regards 
> 
>Terry 

This message is confidential. 
If you have received it by mistake please let me know by 
reply and then delete it from your system. 
You should not copy or disclose its contents to anyone. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Mark Hamilton <MHAMILTO@ashland.edu> 

Wednesday, July 14, 2004 12:26 PM 

Terence.Rob erts@vu, edu. au 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

lAPS Ballot attached. 

vote.doc 

Terry, 
My ballot is attached. 
Mark Hamilton 



From: 

Sent: 

To: 

Cc: 

Subject: 

Atta c h: 

Arno MOiler <a.mueller11@web.de> 

Wednesday, July 14, 2004 7:17 PM 

TerryRoberts <Terence. Roberts@vu.edu.au > 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Ballot attached 

Nominations ].doc 

Terry Roberts <Terence.Roberts@vu.edu.au> schrieb am 13.07.04 06:20:30: 

Dear All 
Please ignore previous two emails. I was just trying to get your 
attention. Ballot document is now attached. 

Please find attached the ballot for the election of members to vacancies 
on the Executive Council of IAPS. Please read instuctions carefully and 
lodge your ballot ia email before 13 August. 

Im happy to respond to any questions/concerns relating to the process. 

Regards 

Terry 

WEB.DE Video-Mail - Sagen Sie mehr mit bewegten Bildern 
Informationen unter: http~/lf~eem~i~oW÷bodel?m¢~O~~ 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Hata, Takayuki <hata@net.nagasaki-u.ac.jp> 

Friday, July 16, 2004 12:24 AM 

Terry Roberts <Terence.Roberts@vu.edu.au> 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Ballot ........ 

Nominations and Ballot for Vacancies on the lAPS Executive Council.doc 

Dear Terry, 

Please find the attached ballot for the election of members on the Executive 
Council of IAPS. 

Thank you. 

Best regards 

Takayuki Hata 

Nagasaki University 
Bunkyomachi 1-14 
8528521 Nagasaki / Japan 

Tel.: 81 95/819 2358 
Fax: 81 95/819 2292 
E-mail: hata@net.nagasaki-u.ac.jp 



Ballot for Conference Chair on the lAPS Executive Council 

Instructions 

As there is only one nominee for this position, indicate that you support the nominee by 
writing ’yes’ in the space provided. If you do not support the nominee, write ’no’ beside the 
name in the space provided. If the nominee receives endorsement from two thirds or more 
of those voting for this position, the nominee will be declared elected by the Executive 
Council at the annual meeting. 

Before the close of business on 13 August, please email your completed ballot to Terry 
Roberts at the following address: terence.roberts@vu.edu.au     To reduce error and 
oversight, please also cc your email with ballot attached to Jan Boxill at the following 
address: jmboxill@email.unc, edu 

Conference Chair (one position) 

[ Danny Rosenberg 



Full Name: 

Last Name: 

First Name: 

Company: 

Business 

Address: 

Roberts, Terry 

Roberts 

Terry 

School of Human Movement, Recreation & Performance 

PO Box 14428 Melbourne City Victoria MC 8001 Australia 

Business 

Phone: 

(03) 9688 4382; (03) 9688 4432 

E-mail: Terence.Roberts@vu.edu.au 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Hata, Takayuki <hata@net.nagasaki-u.ac.jp> 

Friday, July 16, 2004 3:29 AM 

Terry Roberts <Terence.Roberts@vu.edu.au> 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Re: additional ballot 

Ballot for Conference Chair on the lAPS Executive Council.doc 

Dear Terry, 

Thank you for your e-mail. Please find the attached additional ballot. 

Best regards, 

Takayuki Hata 

Nagasaki University 
Bunkyomachi 1-14 
8528521 Nagasaki / Japan 

Tel.: 81 95/819 2358 
Fax: 81 95/819 2292 
E-mail: hata@net.nagasaki-u.ac.jp 



From: 

Sent: 

To: 

Cc: 

Subject: 

Atta c h: 

Arno MOiler <a.mueller11@web.de> 

Friday, July 16, 2004 5:32 AM 

TerryRoberts <Terence. Roberts@vu.edu.au > 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Re: additional ballot 

Ballot for Conference Chair 

Terry Roberts <Terence.Roberts@vu.edu.au> schrieb am 16.07.04 08:46:48: 

Dear All 
Nominations are now closed for the Conference Chair position. We have 
received one nomination for the position. I have created an additional 
ballot for this position. You are now invited to cast your vote for 
this position by following the instructions on the ballot. 

I regret the inconvenience of an additional ballot, but we can take 
solace in the fact that we now have a full slate for all the positions. 

Regards 

Terry 

WEB.DE Video-Mail! - Sagen Sie mehr mit bewegten Bildern 

Informationen unter: htt 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Douglas R. Hochstetler <dxh 174@psu.edu> 

Friday, July 16, 2004 10:04 AM 

Terry Roberts <Terence.Roberts@vu.edu.au> 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Re: additional ballot 

Ballot for Conference Chair onthe lAPS Executive Council.doc.doc 

Hi Terry, 
Attached is my ballot, 
Doug 

On Fri, 16 Jul 2004 16:30:46 +1000, Terry Roberts wrote: 

> Dear All 
> Nominations are now closed for the Conference Chair position. We have 
> received one nomination for the position. I have created an additional 
> ballot for this position. You are now invited to cast your vote for 
> this position by following the instructions on the ballot. 
> 
> I regret the inconvenience of an additional ballot, but we can take 
> solace in the fact that we now have a full slate for all the positions. 
> 
> Regards 
> 
> Terry 
> begin:vcard 
> n:Roberts;Terry 
> tel;quoted-printable;work:(03) 9688 4382=3B (03) 9688 4432 
> tel;fax:(03) 9688 4539 
> x-mozilla-html:FALSE 
> org: School of Human Movement, Recreation & Performance;Victoria University 
> version:2.1 
> email;internet:Terence.Roberts@vu.edu.au 
> title:Professor Terry Roberts, Head 
> adr;quoted-printable:;;PO Box 14428=0D=0A;Melbourne City;Victoria;MC 
8001 ;Australia 
> x-mozilla-cpt:;- 16400 
> fn:Roberts, Terry 
> end:vcard 



From: 

Sent: 

To: 

Subject: 

Warren Fraleigh <wfraleig@frontiernet.net> 

Friday, July 16, 2004 10:46 AM 

terence.roberts@vu.edu.au; Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

lAPS conference chair 

Attached is my ballot for this position. 
Warren 



From: 

Sent: 

To: 

Cc: 

Subject: 

Sharon Stoll <sstoll@uidaho.edu> 

Friday, July 16, 2004 10:53 AM 

Terry Roberts <Terence.Roberts@vu.edu.au> 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Re: additional ballot 

Terry, perhaps I’m just dense here and missed it in the meetings of IAPS, but when did we move to an online voting methodology... 
was that a constitutional amendment that I slept through? I can’t find this change in the minutes of the organization...or maybe I’m just 
dense again? 

SKS 
..... Original Message ..... 
From: Terry Roberts <Terence.Roberts@vu.edu.au> 
Date: Thursday, July 15, 2004 11:30 pm 
Subject: additional ballot 

Dear All 
Nominations are now closed for the Conference Chair position. We have 
received one nomination for the position. I have created an 
additionalballot for this position. You are now invited to cast 
your vote for 
this position by following the instructions on the ballot. 

I regret the inconvenience of an additional ballot, but we can take 
solace in the fact that we now have a full slate for all the 
positions. 
Regards 

Terry 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Cesar R. Torres <crtorres@brockport.edu> 

Friday, July 16, 2004 1:04 PM 

Terry Roberts <Terence.Roberts@vu.edu.au> 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Re: additional ballot 

Ballot for Conference Chair on the lAPS Executive Council.doc 

Ballot attached. 

At 04:30 PM 07/16/2004 +1000, you wrote: 
>Dear All 
>Nominations are now closed for the Conference Chair position. We have 
>received one nomination for the position. I have created an additional 
>ballot for this position. You are now invited to cast your vote for 
>this position by following the instructions on the ballot. 
> 
>I regret the inconvenience of an additional ballot, but we can take 
>solace in the fact that we now have a full slate for all the positions. 
> 
>Regards 
> 
>Terry 
> 

This message is confidential. 
If you have received it by mistake please let me know by 
reply and then delete it from your system. 
You should not copy or disclose its contents to anyone. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Sigmund Loland <Sigmund.Loland@nih.no> 

Friday, July 16, 2004 3:16 PM 

Terry Roberts <Terence.Roberts@vu.edu.au> 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

SV: oops! Ballot attached. 

Nominations and Ballot for Vacancies on the lAPS Executive Council.doc 

dear Terry - 

thanks for doing a great job for the IAPS. 

Please find my votes as attachment. 

I hope to see you in Texas. 

best wishes, 

Sigmund 

Fra: Terry Roberts [mailto:Terence.Roberts~’vt~.ed~.m~] 
Sendt: ti 7/13/2004 6:09 
Til: Douglas Anderson; Peter Arnold; John Michael Atherton; Jan Boxill; Gunnar Breivik; John M. Charles; Bogdan Ciomaga; Leon 
Culbertson; Paul Davis; Nicholas Dixon; Jean-Francois Dore; Jonathan Dronsfield; Simon Eassom; Tim Elcombe; Warren Fraleigh; 
Jeffrey Fry; Koyo Fukasawa; Peter Hager; Yoshinobu Hamaguchi; Mark Hamilton; Alun Hardman; Takayuki Hata; Hideaki Hayashi; 
Dennis Hemphill; Shou Hirai; Douglas Hochstetler; Shift Hoffman; Milan Hosta; Li Hong Hsu; Kenji Ishigaki; Ivo Jirasek; Carwyn 
Jones; Akio Kataoka; Hideshirou Kobayashi; Yoshitaka Kondo; Jerzy Kosiewicz; Petter Kristiansen; Sigmund Loland; Naofumi 
Masumoto; Jeremy McKenna; Douglas W. McLaughlin; Mike McNamee; Robert Mertzman; Vegard Fusche Moe; Bill Morgan; 
Hiraku Morita; Arno Muller; Nagisa Ohashi; Bob Osterhoudt; Jim Parry; Claudia Pawlenka; Heather Reid; Jan Rintala; Terry Roberts; 
Danny Rosenberg; Masami Sekine; SHERIDAN, Heather; Robert L Simon; Sharon Stoll; Masahiro Takamatsu; Claudio Tamburrini; 
Keith Thompson; Hidenori Tomozoe; Cesar Torres; Ryosuke Tsuchida; Gregg Twietmeyer; Karin Volkwein; Deborah Vossen; 
charlene weaving; Gary Wicks; Sheila Wigmore; Earle Zeigler 
Emne: oops! Ballot attached. 

Dear All 
Please ignore previous two emails. I was just trying to get your 
attention. Ballot document is now attached. 

Please find attached the ballot for the election of members to vacancies 
on the Executive Council of IAPS. Please read instuctions carefully and 
lodge your ballot ia email before 13 August. 

I’m happy to respond to any questions/concerns relating to the process. 

Regards 

Terry 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Fry, Jeffrey P. <jfry@bsu.edu> 

Friday, July 16, 2004 3:30 PM 

Terry Roberts <Terence.Roberts@vu.edu.au> 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

RE: additional ballot 

Ballot for Conference Chair on the lAPS Executive Council.doc 

Terry, Attached in Word please find my ballot. 
Thanks. 
Jeff Fry 

..... Original Message ..... 
From: Terry Roberts [maiho:Terer~ce.Rober~s@’vt~.edu.m~] 
Sent: Friday, July 16, 2004 12:31 AM 
To: Douglas Anderson; Peter Arnold; John Michael Atherton; Jan Boxill; 
Gunnar Breivik; John M. Charles; Bogdan Ciomaga; Leon Culbertson; Paul 
Davis; Nicholas Dixon; Jean-Francois Dore; Jonathan Dronsfield; Simon 
Eassom; Tim Elcombe; Warren Fmleigh; Fry, Jeffrey P.; Koyo Fukasawa; 
Peter Hager; Yoshinobu Hamaguchi; Mark Hamilton; Alun Hardman; Takayuki 
Hata; Hideaki Hayashi; Dennis Hemphill; Shou Himi; Douglas Hochstetler; 
Shirl Hoffman; Milan Hosta; Li Hong Hsu; Kenji Ishigaki; Ivo Jirasek; 
Carwyn Jones; Akio Kataoka; Hideshirou Kobayashi; Yoshitaka Kondo; Jerzy 
Kosiewicz; Petter Kristiansen; Sigmund Loland; Naofumi Masumoto; Jeremy 
McKenna; Douglas W. McLaughlin; Mike McNamee; Robert Mertzman; Vegard 
Fusche Moe; Bill Morgan; Hiraku Morita; Arno Muller; Nagisa Ohashi; Bob 
Osterhoudt; Jim Parry; Claudia Pawlenka; Heather Reid; Jan Rintala; 
Terry Roberts; Danny Rosenberg; Masami Sekine; SHERIDAN, Heather; Robert 
L Simon; Sharon Stoll; Masahiro Takamatsu; Claudio Tamburrini; Keith 
Thompson; Hidenori Tomozoe; Cesar Torres; Ryosuke Tsuchida; Gregg 
Twietmeyer; Karin Volkwein; Deborah Vossen; charlene weaving; Gary 
Wicks; Sheila Wigmore; Earle Zeigler 
Subject: additional ballot 

Dear All 
Nominations are now closed for the Conference Chair position. We have 
received one nomination for the position. I have created an additional 
ballot for this position. You are now invited to cast your vote for 
this position by following the instructions on the ballot. 

I regret the inconvenience of an additional ballot, but we can take 
solace in the fact that we now have a full slate for all the positions. 

Regards 

Terry 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Fry, Jeffrey P. <jfry@bsu.edu> 

Friday, July 16, 2004 3:37 PM 

Terry Roberts <Terence.Roberts@vu.edu.au> 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

RE: oops! Ballot attached. 

Nominations and Ballot for Vacancies on the lAPS Executive Council.doc 

Terry, 
Attached in Word please find my other ballot. 
Jeff Fry 

..... Original Message ..... 
From: Terry Roberts [mailto:Tere~ce.Roberts~vu.eda.aa] 
Sent: Monday, July 12, 2004 10:09 PM 
To: Douglas Anderson; Peter Arnold; John Michael Atherton; Jan Boxill; 
Gunnar Breivik; John M. Charles; Bogdan Ciomaga; Leon Culbertson; Paul 
Davis; Nicholas Dixon; Jean-Francois Dore; Jonathan Dronsfield; Simon 
Eassom; Tim Elcombe; Warren Fmleigh; Fry, Jeffrey P.; Koyo Fukasawa; 
Peter Hager; Yoshinobu Hamaguchi; Mark Hamilton; Alun Hardman; Takayuki 
Hata; Hideaki Hayashi; Dennis Hemphill; Shou Himi; Douglas Hochstetler; 
Shirl Hoffman; Milan Hosta; Li Hong Hsu; Kenji Ishigaki; Ivo Jirasek; 
Carwyn Jones; Akio Kataoka; Hideshirou Kobayashi; Yoshitaka Kondo; Jerzy 
Kosiewicz; Petter Kristiansen; Sigmund Loland; Naofumi Masumoto; Jeremy 
McKenna; Douglas W. McLaughlin; Mike McNamee; Robert Mertzman; Vegard 
Fusche Moe; Bill Morgan; Hiraku Morita; Arno Muller; Nagisa Ohashi; Bob 
Osterhoudt; Jim Parry; Claudia Pawlenka; Heather Reid; Jan Rintala; 
Terry Roberts; Danny Rosenberg; Masami Sekine; SHERIDAN, Heather; Robert 
L Simon; Sharon Stoll; Masahiro Takamatsu; Claudio Tamburrini; Keith 
Thompson; Hidenori Tomozoe; Cesar Torres; Ryosuke Tsuchida; Gregg 
Twietmeyer; Karin Volkwein; Deborah Vossen; charlene weaving; Gary 
Wicks; Sheila Wigmore; Earle Zeigler 
Subject: oops! Ballot attached. 

Dear All 
Please ignore previous two emails. I was just trying to get your 
attention. Ballot document is now attached. 

Please find attached the ballot for the election of members to vacancies 
on the Executive Council of IAPS. Please read instuctions carefully and 
lodge your ballot ia email before 13 August. 

I’m happy to respond to any questions/concerns relating to the process. 

Regards 

Terry 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

SHERIDAN, Heather <hsheridan@glos.ac.uk> 

Saturday, July 17, 2004 5:44 AM 

terence, rob erts@vu, edu. au 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

iaps elections 

Nominations and Ballot for Vacancies on the lAPS Executive Council.doc 



From: 

Sent: 

To: 

Subject: 

Attach: 

Terry Roberts <Terence.Roberts@vu.edu.au> 

Sunday, July 18, 2004 8:22 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Re: Ballot 

Terence.Roberts.vcf 

Jan 

I have poured over the constitution again and again on this and can find no requirement that the ballot has to be 
posted in the newsletter for voting purposes. The following excerpts from the constitution are the only relevant 
statements I can find. There is, of course, nothing wrong with posting it in the newsletter - but, by my reading, 
it is not required constitutionally. 

Regards 

Terry 

Section 2: The Nominations, Elections, and Membership Committee shall consist of the two Members-at- 
Large in the first year of their terms and of the Elections Chair Past-President, who shall serve as Chair. It shall 
be the responsibility of this Committee to solicit/identify nominations for Conference Chair President-Elect, for 
two Members-at-Large, and for a member of the Honors, Awards, and Future Sites Committee, to prepare a 
slate of candidates for such expected vacancies, to include in this slate the nominations from the Executive 
Council for the positions of Secretary-Treasurer, Journal Editor, and Newsletter Editor of these positions are 
coming vacant in the period under the Committee~�~’Ms jurisdiction, to present this slate (together with pertinent 
biographical data and statements of intent from all candidates) to the Executive Council for its consideration at 
least one month prior to the Annual meeting in which successful candidates are to be installed, and to study 
issues pertaining to the membership of the Society brought to it by the Executive Council. 

Article VIII: Elections 

Section 1: The Nominations, Elections, and Membership Committee shall conduct all elections ordered by the 
Executive Council. The Honors, Awards, and Future Sites Committee shall conduct all elections pertaining to 
honors and awards. 

Section 2: All elections falling under the auspices of the Committees shall be conducted by mail ballot of the 
Association~�’rMs entire membership. In the case of a single nominated candidate for a position, that candidate 
shall be presented to the membership for ratification by a two-thirds majority of those voting. In the case if two 
or more nominated candidates for a position, those candidates shall be presented to the membership for election 
by a plurality of those voting. 

Section 3: The results of these elections shall be publicly announced at the Annual Meeting in which 
successful candidates are to be installed. 

Article X: Publications 

Section 1: The Association shall publish, on a regular schedule, a refereed Journal, Journal of the Philosophy 
of Sport, and a Newsletter, IAPS News. 

Section 2: The publication of proceedings (of Annual Meetings), bibliographies, and other materials of 



interest to the membership may also be authorized by the Executive Council. 

Jan Boxill wrote: 

Hi Terry, 
Thanks for your email. 
Yes, I thought we were right on target as well, but then I got an email 
from Sharon Stoll saying that the ballot had to be posted in the 
newsletter for voting purposes. Did you get the email she sent? 
Anyway, I have sent her this ballot, so she can post it as required by 
the constitution. 

Thanks, 
Jan 



Full Name: 

Last Name: 

First Name: 

Company: 

Business 

Address: 

Roberts, Terry 

Roberts 

Terry 

School of Human Movement, Recreation & Performance 

PO Box 14428 Melbourne City Victoria MC 8001 Australia 

Business 

Phone: 

(03) 9688 4382; (03) 9688 4432 

E-mail: Terence.Roberts@vu.edu.au 



From: 

Sent: 
To: 

Subject: 
Attach: 

Nicholas Dixon <dixon@alma.edu> 
Sunday, July 18, 2004 11:42 PM 

terence, rob erts@vu, edu. au 
Boxill, Jeanette M <JMB OXILL@email.unc. edu> 
laps votes 

Ballot for Confive Counc 1; Nominations andive Counc 2 

Hi Terry, 

Please find attached the two ballots containing my votes for the lAPS 
elections. 

Best wishes, 
Nick 

Nicholas Dixon 
Professor of Philosophy 
Alma College 
614 W. Superior 
Alma, M148801-1599 

phone: 989-463-7219 
e-mail: dixon@alma.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Wigmore, Sheila <S.Wigmore@shu.ac.uk> 

Monday, July 19, 2004 7:24 AM 

Terry Roberts <Terence.Roberts@vu.edu.au> 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

RE: oops! Ballot attached. 

Nominations and Ballot for Vacancies on the IAPS Executive Council.doc 

response attached 

Dear All 
Please ignore previous two emails. I was just trying to get your attention. Ballot document is now attached. 

Please find attached the ballot for the election of members to vacancies on the Executive Council of IAPS. Please read 
instuctions carefully and lodge your ballot ia email before 13 August. 

I’m happy to respond to any questions/concerns relating to the process. 

Regards 

Terry 



From: 

Sent: 

To: 

(~c: 

Subject: 

Attach: 

Wigmore, Sheila <S.Wigmore@shu.ac.uk> 

Monday, July 19, 2004 7:26 AM 

Terry Roberts <Terence.Roberts@vu.edu.au> 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

RE: additional ballot 

Ballot for Conference Chair on the IAPS Executive Council.doc 

ballot attached 

Dear All 
Nominations are now closed for the Conference Chair position. We have received one nomination for the position. I have created 
an additional ballot for this position. You are now invited to cast your vote for this position by following the instructions on 

the ballot. 

I regret the inconvenience of an additional ballot, but we can take solace in the fact that we now have a full slate for all the 

positions. 

Regards 

Terry 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Danny Rosenberg <danny.rosenberg@brocku.ca> 

Monday, July 19, 2004 7:38 PM 

Terry Roberts <Terence.Roberts@vu.edu.au> 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Re: lAPS Votes 

Ballot for Conference Chair on the lAPS Executive Council.doc; Nominations and Ballot 
for Vacancies on the lAPS Executive Council.doc 

Hello Terry and Jan, 

Attached are my votes for the IAPS Executive Council. Thank you for 
carrying out this important service. 

All the best, Danny 

Danny Rosenberg, Ph.D. 
Chair and Associate Professor 
Department of Physical Education and Kinesiology 
Faculty of Applied Health Sciences 
Brock University 
St. Catharines, Ontario, Canada L2S 3A1 
Tel: +905-688-5550, ext. 4289 
Fax: +905-688-8364 
E-mail: danny.rosenberg@brocku.ca 
1-~ Jiwww.~ec.brock~.caide~tN~,sed 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

HARDMAN, Alun <ahardman@glos.ac.uk> 

Tuesday, July 20, 2004 7:25 AM 

Terry Roberts <Terence.Roberts@vu.edu.au> 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

RE: oops! Ballot attached. 

Nominations and Ballot for Vacancies on the lAPS Executive Council.doc 

..... Original Message ..... 
From: Terry Roberts [maiho:Te~e~ce.Roberts~;v~.ed~a~] 
Sent: 13 July 2004 05:09 
To: Douglas Anderson; Peter Arnold; John Michael Atherton; Jan Boxill; 
Gunnar Breivik; John M. Charles; Bogdan Ciomaga; Leon Culbertson; Paul 
Davis; Nicholas Dixon; Jean-Francois Dore; Jonathan Dronsfield; Simon 
Eassom; Tim Elcombe; Warren Fmleigh; Jeffrey Fry; Koyo Fukasawa; Peter 
Hager; Yoshinobu Hamaguchi; Mark Hamilton; HARDMAN, Alun; Takayuki Hata; 
Hideaki Hayashi; Dennis Hemphill; Shou Hirai; Douglas Hochstetler; Shirl 
Hoffman; Milan Hosta; Li Hong Hsu; Kenji Ishigaki; Ivo Jimsek; Carwyn 
Jones; Akio Kataoka; Hideshirou Kobayashi; Yoshitaka Kondo; Jerzy 
Kosiewicz; Petter Kristiansen; Sigmund Loland; Naofumi Masumoto; Jeremy 
McKenna; Douglas W. McLaughlin; Mike McNamee; Robert Mertzman; Vegard 
Fusche Moe; Bill Morgan; Hiraku Morita; Arno Muller; Nagisa Ohashi; Bob 
Osterhoudt; Jim Parry; Claudia Pawlenka; Heather Reid; Jan Rintala; 
Terry Roberts; Danny Rosenberg; Masami Sekine; SHERIDAN, Heather; Robert 
L Simon; Sharon Stoll; Masahiro Takamatsu; Claudio Tamburrini; Keith 
Thompson; Hidenori Tomozoe; Cesar Torres; Ryosuke Tsuchida; Gregg 
Twietmeyer; Karin Volkwein; Deborah Vossen; charlene weaving; Gary 
Wicks; Sheila Wigmore; Earle Zeigler 
Subject: oops! Ballot attached. 

Dear All 
Please ignore previous two emails. I was just trying to get your 
attention. Ballot document is now attached. 

Please find attached the ballot for the election of members to vacancies 
on the Executive Council of IAPS. Please read instuctions carefully and 
lodge your ballot ia email before 13 August. 

I’m happy to respond to any questions/concerns relating to the process. 

Regards 

Terry 



From: 

Sent: 

To: 

Subject: 

Attach: 

Terry Roberts <Terence.Roberts@vu.edu. au> 

Tuesday, July 20, 2004 7:56 PM 

Sharon Stoll <sstoll@uidaho.edu> 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Re: oops! Ballot attached. 

Terence. Roberts.vcf 

Sharon 
Once again, the constitution is silent on bios with respect to the election. No bios have been included with the slate of 
candidates that has been sent to members. However, it does state that the Nominations, Elections, and Membership 
Coommittee is to present the slate (together with perinent biographical data and statements of intent from all candidates) 
to the Executive Council for its consideration at least one month prior to the annual meeting in which successful 
candidates are to be installed.... 

As I suspect you will appreciate, the constitution is a little ambiguous and curious with respect to the elections. Once 
again, process with respect to this election is consistent with respect to the constitution and was supported by the Executive 
Council. 

I have now received 37 ballots and none of those who have voted have expressed concern. I have not heard any concerns 
from those who have not voted, apart from your concerns which are quite reasonable given past practice. 

! admit that this is a new approach, but it seems to be working. ! think we could improve upon it though, next time. 

Best regards 

Terry 

Sharon Stoll wrote: 

Terry, I must have missed it, where are the bios on each of the candidates for office so that we can vote, and 
put it in the newsletter? 

SKS 

..... Original Message ..... 
From: Terry Roberts <Terence.Roberts@vu.edu.au> 
Date: Monday, July 12, 2004 9:09 pm 
Subject: oops! Ballot attached. 

Dear All 
Please ignore previous two emails. I was just trying to get your 
attention. Ballot document is now attached. 

Please find attached the ballot for the election of members to 
vacancieson the Executive Council of IAPS. Please read 
instuctions carefully and 
lodge your ballot ia email before 13 August. 

I’m happy to respond to any questions/concerns relating to the 
process. 
Regards 

TelTy 



Full Name: 

Last Name: 

First Name: 

Company: 

Business 

Address: 

Roberts, Terry 

Roberts 

Terry 

School of Human Movement, Recreation & Performance 

PO Box 14428 Melbourne City Victoria MC 8001 Australia 

Business 

Phone: 

(03) 9688 4382; (03) 9688 4432 

E-mail: Terence.Roberts@vu.edu.au 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Robert Simon <rsimon@hamilton.edu> 

Wednesday, July 21, 2004 4:11 PM 

Terry Roberts <Terence.Roberts@vu.edu.au> 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Re: Votes 

Nominations and Ballot for Vaca 

Terry, 

My filled in ballot is attached. 

Best, 

Bob 



From: 

Sent: 

To: 

Subject: 

Deborah P Vossen <dvossen@stfx.ca> 

Thursday, July 22, 2004 9:00 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

RE: [Fwd: [Fwd: nominations and elections]] 

Hi Jan, 

Unfortunately, I really think that if proper procedure was followed (ioeo it was not a result of a procedural error that Danny’s 

name was not listed) that we have no choice but to move forward without his name being included - I see only additional 

procedural problems with starting over in an attempt to now- include his name 

Sincerely, 

Deb Vossen 

Deborah Po Vossen, PhDo 

Department of Human Kinetics 

St. Francis Xavier UniversitT 

P.O. Box 5000 

Antigonish, Nova Scotia, CANADA 

B2G 2NV5 

Phone: (902) 867-2260 
Fax: (902) 867-3904 
Email: dvossen(&stfx.ca 
XVebsite: v~<stfxoca/ep_~ple/dvossen 

..... Original Message ..... 
From: Jan Boxill [mailto:jmboxill@email.unc.edu] 
Sent: Tuesday, July 13, 2004 10:27 PM 
To: SHERIDAN, Heather; Sharon Kay Stoll; Claudia Dr. Pawlenka; Claudio Tamurrini; Fry, Jeffrey P.; dixon@alma.edu; 
Deborah P Vossen; Terry Roberts; Heather Reid; Andy Miah; Claudio Tamurrini; Jan Boxill 
Subject: [Fwd: [Fwd: nominations and elections]] 

Dear Committee Members, 
There seems to be some issue with a nominee,Danny Rosenberg, who was nominated by Bill Morgan for a 
member at large and future sites committee. However, the elections chair, Terry Roberts, never received a 
confirmation from Danny, resulting in his name not being on the ballot. I am including the correspondence 
regarding this matter on this email, and am seeking your advice on how to proceed. We don’t want to disregard 
nominations, but the proper procedure was followed, and we do have several ballots already in. 

Thanks for your input and help for the nomination process. 

Jan Boxill 

Hi Terry. A few weeks ago I nominated Danny Rosenberg for member at 
> large and future sites committee. I also emailed Scott Kretchmar and 
> received his second before he left for Korea. I then emailed you to 
> make the nomination official. Any idea what happened? Is it too late 
> to add him to the ballot? Sorry to bother you with this, but any 



> information you could provide would be helpful. 

Dear Bill and Danny 
I regret the misunderstanding that has occurred with respect to the 
nomination of Danny for Member-at-Large. The reason Danny’s name has 
not appeared on the ballot is that I did not receive a confirmation from 
Danny thet he was willing to accept the nomination. Perhaps I 
could/should have made this necessary condition more clear in the 
instructions contained in the attached email which was sent to all 
members on the email list. I think you both would have received this. 
I also did not think it was my place as elections officer to follow up 
on the loose ends of nominations. 

Regrettably, I think it’s too late to get Danny on the ballot because 
votes have already started rolling in. I have about six at this point. 
But, neither is this my call. I am copying this email to Jan Boxill in 
her capacity as President. To change the election process at this 
point, I think I would need a directive from the Executive Council. 

Best regards 

Terry 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Janet Rintala <P20JARl@wpo.cso.niu.edu> 

Monday, July 26, 2004 10:16 AM 

terence, rob erts@vu, edu. au 
Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
nomination 

BALLOT - conf.DOC 

Jan Rintala, Ph.D. 
Department of Kinesiology and Physical Education 
Anderson Hall 
Northern Illinois University 
DeKalb, IL 60115 
815-753-1894 
815-753-1413 (Fax) 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Vegard Fusche Moe <Vegard.Moe@nih.no> 

Tuesday, July 27, 2004 4:24 AM 

Terry Roberts <Terence.Roberts@vu.edu.au> 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

SV: Ballot attached. 

Nominations and Ballot for Vacancies on the lAPS Executive Council.doc; Ballot for 
Conference Chair on the lAPS Executive Council (2).doc 

Dear Terry! 

Here are my ballots (both attachments). 

Best wishes, 

Vegard Fusche Moe 

Dear All 
Please ignore previous two emails. I was just trying to get your 
attention. Ballot document is now attached. 

Please find attached the ballot for the election of members to vacancies 
on the Executive Council of IAPS. Please read instuctions carefully and 
lodge your ballot ia email before 13 August. 

I’m happy to respond to any questions/concerns relating to the process. 

Regards 

Terry 



From: 

Sent: 

To: 

Subject: 

Attach: 

SHERIDAN, Heather <hsheridan@glos.ac.uk> 

Thursday, May 26, 2005 12:39 PM 

SHERIDAN, Heather <hsheridan@glos.ac.uk> 

lAPS Ballot 

2005 OFFICIAL BALLOT SLIP FOR DISTINGUISHED SERVICE AWARD.doc 

Dear All, 

Please see the message below and attachment from Cesar Torres. 

NB - If you have received this email from me you are a member in ’good standing’ and therefore eligible to vote. 
use it! 

Thanks, 
Heather 

Please 

..... Original Message ..... 
From: Cesar R. Torres [mailto:crtorres@brockport.edu] 
Sent: 25 May 2005 16:04 
To: SHERIDAN, Heather 
Subject: Ballot 

Dear IAPS Members 

Find attached the 2005 Official ballot slip for the DISTINGUISHED SERVICE AWARD. Details of voting 
procedures are included in the ballot. Please submit your vote by July 31, 2005. 

Best regards, 

Cesar R. Torres 
lAPS Honors, Awards, and Future Sites Committee 



2005 Official ballot for the DISTINGUISHED SERVICE AWARD 

The Honors, Awards, and Future Sites Committee has received, and accepted, 
two nominations from the membership for the Distinguished Service Award. 
Therefore, this Committee kindly asks the membership to vote on the 
nominations. 

Completed ballot forms are due by July 31, 2005 

Procedures: You must be a member in good standing of lAPS to vote. 

1. Now we can conduct elections via email, you may simply reply to Cesar’s 
email address. 

Please mark your ballot accordingly below. 

Return the attachment to: crtorres@brockport.edu 

For reasons of confidentiality, please be careful to avoid the "return to all" 
function. 

2. Alternatively, if you wish to submit anonymously, follow the directions below. 

Please mark your ballot accordingly below. 

Place the ballot in an envelope, seal, and place your name in the upper left- 
hand corner. 

Place this envelope in another envelope and mail to: 

Dr. Cesar R. Torres 
(lAPS Distinguished Service Award BALLOT) 
State University of New York College at Brockport 
Department of Physical Education and Sport 
350 New Campus Drive 
Brockport, New York 14420-2989 
USA 

Please ensure you have left enough time to get your ballot to Cesar by the 
closing date. 

Please vote for one marking an "X" in the box beside the name of your 
candidate. 

R. Scott Kretchmar 

Spencer K. Wertz 



From: 

Sent: 

To: 

Subject: 

Attach: 

SHERIDAN, Heather <hsheridan@glos.ac.uk> 

Monday, June 20, 2005 4:52 AM 

SHERIDAN, Heather <hsheridan@glos.ac.uk> 

Ballot for 2005 vacancies on the lAPS Executive Council 

Ballot for 2005 Vacancies on the lAPS Executive Council.doc; bios 2005 lAPS 
nominees.doc; Terence.Roberts.vcf 

Dear Members, 

If you have received this email from me then you are a fully paid up member eligible to vote in the ballot for 2005 
vacancies on the lAPS Executive Council. 

I’m passing on the ballot slip and biographies of the nominees (2 attachments) on behalf of Terry Roberts (lAPS Elections 
Chair). 

Please follow the instructions carefully. Please ensure that you do not complete the form and hit the return button. 
If you do this your completed ballot slip will be returned to me - in error. Please ensure that you email your completed 
ballot slip to Terry Roberts at terence.robe~ts@vu.edu.au and copy it to Jan Boxill (lAPS President) at 

email.unc.edu 

Best wishes, 
Heather 

Dr Heather Sheridan 

hllp:i/www.chelLac. ~dsm! 

http:/7~.w.~,.glos.ac.uk/lsru/cor~te~t.asp?sid= l 1 

Research Fellow 

Centre for Ethics, Equity & Sport (CEES) 

University of Gloucestershire 

Oxstalls Campus 

Oxstalls Lane 

Gloucester 

GL2 9HW 

tel: + 44 (0)1452 876642 

fax: + 44 (0)1452 876648 

email: hsheridan@glos.ac.uk 

Treasurer & Membership Secretary, British Philosophy of Sport Association 

www.philosophyofsport.org.uk 

Secretary-Treasurer, International Association for the Philosophy of Sport 

www.iaps.net 

Executive Committee, International Council for Sport Science & Physical Education 

www.icsspe.org 



Ballot for 2005 Vacancies on the lAPS Executive Council 

Instructions 
1. For the President position please vote by writing ’yes’ in the space provided 

beside the name of one nominee. 

2. For the Member-at-Large positions please vote by writing ’yes’ in the space 
provided beside the names of a maximum of two nominees. 

3. Before the close of business on 12 August 2005, please email your 
completed ballot to Terry Roberts at the following address: 
te ren ce. ro be rts~,vu .edu .au 

4. To reduce error and oversight, please also copy your email with ballot 
attached to Jan Boxill at the following address: jmboxill@email.unc.edu 

President (one position) 
Simon Eassom 

Heather Reid 

Member-at-Large (two positions) 
Ivo Jirasek 

Carwyn Jones 

Doug McLaughlin 

Stephen Mumford 

Honors, Awards and Future Sites Committee 
There were no nominees for this position. Please consider nominating 
yourself or someone else for this important position. Simply send a return 
email to Terry Roberts. The following is required for a nomination: 
confirmation via email from the nominee, the nominator and the seconder 
and a brief bio of the nominee. 

Conference Chair (one position) 
There were no nominees for this position. Please consider nominating 
yourself or someone else for this important position. Simply send a return 
email to Terry Roberts. The following is required for a nomination: 
confirmation via email from the nominee, the nominator and the seconder 
and a brief bio of the nominee. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Simon Eassom <seassom@dmu.ac.uk> 

Monday, June 20, 2005 5:05 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Ballot Paper attached 

Ballot for 2005 Vacancies on the IAPS Executive Council.doc 

Simon Eassom 
Head of the School of Physical Education and Sport Sciences 
De Montfort University,37 Lansdowne Road, Bedford, MK40 2BZ 
Tel.: 01234 793373 
Fax: 01234 793440 

seassorn~,drnu.ac.uk 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Sharon Stoll <sstoll@uidaho.edu> 

Monday, June 20, 2005 12:06 PM 

terence, rob erts@vu, edu. au 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Re: Ballot for 2005 vacancies on the lAPS Executive Council 

Ballot for 2005 Vacancies on the lAPS Executive Council.doc; ATT00001.c; 
ATT00002.htm; sstoll.vcf 

My ballot 

SKS 



Dear Members, 

If you have received this email from me then you are a fully paid up member eligible to vote in 
the ballot for 2005 vacancies on the lAPS Executive Council. 

I’m passing on the ballot slip and biographies of the nominees (2 attachments) on behalf of 
Terry Roberts (lAPS Elections Chair). 

Please follow the instructions carefully. Please ensure that you do not complete the form and 
hit the return button. If you do this your completed ballot slip will be returned to me - in error. 
Please ensure that you email your completed ballot slip to Terry Roberts at 
terence.roberts@vu.edu.au and copy it to Jan Boxill (lAPS President) at 
jmboxill@email.unc.edu 

Best wishes, 
Heather 

Dr Heather Sheridan 
http://www.chelt.ac, uk/Isru/ 
http :llwww. glos.ac.ukllsrulcontent.asp ?sid= l 1 
Research Fellow 
Centre for Ethics, Equity & Sport (CEES) 
University of Gloucestershire 
Oxstalls Campus 
Oxstalls Lane 
Gloucester 
GL2 9HW 

tel: + 44 (0)1452 876642 
fax: + 44 (0)1452 876648 
email: hsheridan@glos.ac.uk 

Treasurer & Membership Secretary, British Philosophy of Sport Association 
www.philosophyofsport.org.uk 
Secretary-Treasurer, International Association for the Philosophy of Sport 
www.iaps.net 
Executive Committee, International Council for Sport Science & Physical Education 
www. icsspe, org 



Dear Members, 

If you have received this email from me then you are a fully paid up member eligible to vote in the ballot for 2005 
vacancies on the lAPS Executive Council. 

I’m passing on the ballot slip and biographies of the nominees (2 attachments) on behalf of Terry Roberts (lAPS Elections 
Chair). 

Please follow the instructions carefully. Please ensure that you do not complete the form and hit the return button. 
If you do this your completed ballot slip will be returned to me - in error. Please ensure that you email your completed 
ballot slip to Terry Roberts at terence.robe~s@vu.edu,au and copy it to Jan Boxill (lAPS President) at 

email.unc.edu 

Best wishes, 
Heather 

Dr Heather Sheridan 

~ : iiwww, che ~t.ac. ~kJ~s m/ 
httpJiw~,w.gIos.ac.uW]sru/content.asp?sid=] 1 
Research Fellow 
Centre for Ethics, Equity & Sport (CEES) 
University of Gloucestershire 
Oxstalls Campus 
Oxstalls Lane 
Gloucester 
GL2 9HW 

tel: + 44 (0)1452 876642 

fax: + 44 (0)1452 876648 

email: hsheridan@glos.ac.uk 

Treasurer & Membership Secretary, British Philosophy of Sport Association 
www.philosophyofsport.org.uk 
Secretary-Treasurer, International Association for the Philosophy of Sport 
www.iaps.net 
Executive Committee, International Council for Sport Science & Physical Education 
www.icsspe.org 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Eric Porcellato <p54v3@unb.ca> 

Tuesday, June 21, 2005 10:11 AM 

terence, rob erts@vu, edu. au 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Ballot for 2005 Vacancies on the lAPS Executive Council 

Ballot for 2005 Vacancies on the lAPS Executive Council[1].doc 

Please see attached. 

Eric 

Eric S. Porcellato 
MSc. Exercise & Sport Science (Candidate) 
Faculty of Kinesiology 
University of New Brunswick 

email: E.Porcellato@unb.ca 
phone: 

(506) 447-3102 (o) 
fax: (506) 453-3511 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Giovanna Farinelli <giovannafarinelli@libero.it> 

Sunday, July 3, 2005 2:04 AM 

terence, rob erts@vu, edu. au 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Re: Ballot for 2005 vacancies on the IAPS Executive Council 

Ballot for 2005 Vacancies on the IAPS Executive Council.doc 

..... Original Message ..... 
From: 
To: SHERIDAN, Heather 
Sent: Monday, June 20, 2005 10:52 AM 
Subject: Ballot for 2005 vacancies on the lAPS Executive Council 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Sarah Teetzel <steetzel@uwo.ca> 

Wednesday, July 6, 2005 9:44 PM 

terence, rob erts@vu, edu. au 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

lAPS 2005 ballot 

lAPS 2005 ballot.doc 

Please find attached my ballot for the vacancies on the IAPS council. 

Regards, 
Sarah Teetzel 



From: 

Sent: 

To: 

Subject: 

Attach: 

SHERIDAN, Heather <hsheridan@glos.ac.uk> 

Thursday, July 14, 2005 3:46 AM 

SHERIDAN, Heather <hsheridan@glos.ac.uk> 

FW: Ballot for 2005 vacancies on the lAPS Executive Council 

Ballot for 2005 Vacancies on the lAPS Executive Council.doc; bios 2005 lAPS 
nominees.doc; Terence.Roberts.vcf 

Dear All, 

Just a gentle reminder to vote in the Executive Council ballot - closing date is 12th August, 2005. 

Kind regards, 
Heather 

..... Original Message ..... 
From: SHERIDAN, Heather 
Sent: 20 June 2005 09:52 
To: SHERIDAN, Heather 
Subject: Ballot for 2005 vacancies on the IAPS Executive Council 

Dear Members, 

If you have received this email from me then you are a fully paid up member eligible to vote in the ballot for 2005 
vacancies on the lAPS Executive Council. 

I’m passing on the ballot slip and biographies of the nominees (2 attachments) on behalf of Terry Roberts (lAPS Elections 
Chair). 

Please follow the instructions carefully. Please ensure that you do not complete the form and hit the return button. 
If you do this your completed ballot slip will be returned to me - in error. Please ensure that you email your completed 
ballot slip to Terry Roberts at terence.robeds@vu,edu.a~ and copy it to Jan Boxill (lAPS President) at 
]mboxi~@ema il. u nc,ed u 

Best wishes, 
Heather 

Dr Heather Sheridan 

~:,4/www.chelt.ac. ukilsm/ 
htlp:iiww~, ogiOs.ac.~k/ismicor~lent.asp?sid=l 1 

Research Fellow 

Centre for Ethics, Equity & Sport (CEES) 

University of Gloucestershire 

Oxstalls Campus 

Oxstalls Lane 

Gloucester 

GL2 9HW 

tel: + 44 (0)1452 876642 



fax: + 44 (0)1452 876648 
email: hsheridan@glos.ac.uk 

Treasurer & Membership Secretary, British Philosophy of Sport Association 
www.philosophyofsport.org.uk 
Secretary-Treasurer, International Association for the Philosophy of Sport 
www.iaps.net 
Executive Committee, International Council for Sport Science & Physical Education 
www.icsspe.org 



Full Name: 

Last Name: 

First Name: 

Company: 

Business 

Address: 

Roberts, Terry 

Roberts 

Terry 

School of Human Movement, Recreation & Performance 

PO Box 14428 Melbourne City Victoria MC 8001 Australia 

Business 

Phone: 

(03) 9688 4382; (03) 9688 4432 

E-mail: Terence.Roberts@vu.edu.au 



From: 

Sent: 

To: 

Subject: 

Attach: 

SHERIDAN, Heather <hsheridan@glos.ac.uk> 

Thursday, July 14, 2005 3:54 AM 

SHERIDAN, Heather <hsheridan@glos.ac.uk> 

Distinguished Service Award lAPS Ballot 

2005 OFFICIAL BALLOT SLIP FOR DISTINGUISHED SERVICE AWARD.doc 

Dear All, 

A gentle reminder also to vote for the Distinguished Service Award - closing date is July 31st, 2005. 

Kind regards, 
Heather 

..... Original Message ..... 
From: SHERIDAN, Heather 
Sent: 26 May 2005 17:39 
To: SHERIDAN, Heather 
Subject: IAPS Ballot 

Dear All, 

Please see the message below and attachment from Cesar Torres. 

NB - If you have received this email from me you are a member in ’good standing’ and therefore eligible to vote. 
use it! 

Thanks, 
Heather 

Please 

..... Original Message ..... 
From: Cesar R. Torres [mailto:crtorres@brockport.edu] 
Sent: 25 May 2005 16:04 
To: SHERIDAN, Heather 
Subject: Ballot 

Dear IAPS Members 

Find attached the 2005 Official ballot slip for the DISTINGUISHED SERVICE AWARD. Details of voting 
procedures are included in the ballot. Please submit your vote by July 31, 2005. 

Best regards, 

Cesar R. Torres 
lAPS Honors, Awards, and Future Sites Committee 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Danny Rosenberg <danny.rosenberg@brocku.ca> 

Monday, July 25, 2005 12:46 PM 

terence, rob erts@vu, edu. au 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Ballot for 2005 vacancies on the lAPS Executive Council 

Ballot for 2005 Vacancies on the lAPS Executive Council2.doc 

Hi Terry, 

How are you? Will you be attending the IAPS meeting in Olomouc? I hope so. 
Attached is my ballot for the Executive Council. 

Be well, Danny 

Danny Rosenberg, Ph.D. 
Chair and Associate Professor 
Department of Physical Education and Kinesiology 
Faculty of Applied Health Sciences 
Brock University 
St. Catharines, Ontario, Canada L2S 3A1 
Tel: +905-688-5550, ext. 4289 
Fax: +905-688-8364 
E-mail: danny.rosenberg@brocku.ca 
~:liw~.w .pec.brocku.ca/dep~hv sed 



From: 

Sent: 

To: 

Subject: 

Attach: 

Terry Roberts <Terence.Roberts@vu.edu.au> 

Sunday, August 21, 2005 11:55 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
election results 

Election results 2005 Vacancies on the lAPS Executive Council.doc; 
Terence.Roberts.vcf 

Hi Jan 
Attached is my calculations on the election results. I notice that 
several members did not cc a copy of their ballot to you. Not many 
members voted in this year’s election. There was one ballot attached to 
an email which I could not open. Several days ago I emailed that person 
to send me another copy. There has been no response. Therefore I think 
we should declare that ballot invalid and proceed with what we have. 

There have been no complete nminations for the Honours Awards and Future 
Sites Committee. One person has been nominated but it has not been 
seconded nor confirmed by the nominee. 

Please advise of any concerns. 

Best regards 

Terry 

Professor Terry Roberts, 
Head of School, 
School of Human Movement, Recreation and Performance 
Victoria University 
Melbourne, Australia 
Phone: 61 3 9919 4382 
Fax: 61 3 9919 4539 
~:L1w’ww.vu.edu.a~hrm~ 



From: 

Sent: 

To: 

Cc: 

Subject: 

SHERIDAN, Heather <HSHERIDAN@glos.ac.uk> 

Sunday, March 14, 2004 8:06 AM 

SHERIDAN, Heather <HSHERIDAN@glos.ac.uk>; Sportphil list (E-mail) 
<sportphil@dmu.ac.uk> 

kondo@taiiku.tsukuba.ac.jp; ldml07@psu.edu; Boxill, Jeanette M 
<JMBOXILL@email.unc.edu> 
RE: lAPS subscriptions 

Dear All, 

Many thanks to those of you who have recently paid your annual subs for 2003/4. Just a gentle reminder to those of you who haven’t 
yet got to it that you will need to do so soon. I’ll be putting in an order with Human Kinetics for the journal at the end of this month. 

Best wishes, 
Heather 

Original Message ..... 
> From:     SHERIDAN, Heather 
> Sent: 15 February 2004 13:44 
> To: Sportphil list (E-mail) 
> Cc: ’kondo@taiiku.tsukuba.ac.jp’; ’ldml07@psu.edu’; Boxill Jan (E-mail); SHERIDAN, Heather 
> Subject: IAPS subscriptions 
> 

> Dear IAPS members, 
> 
> In past years we have paid our annual subscriptions at any time during the year, e.g. any time during the period 1st October 2002 to 
30th September 2003. This seems to have led to some confusion - when membership fees come in it’s not always clear which year 
they relate to; sometimes the JPS is being paid for in advance and sometimes in arrears; it’s not always clear who is eligible to vote on 
constitutional matters; some members are not sure if they’re members or not, etc. To try to eliminate some of this 
confusion/uncertainty from now on there will be a fixed annual due date. For the 2004-5 membership year the due date for 
subscriptions will be 1st October 2004. I will send regular reminders to everyone by email, via the sportphil list, in the Newsletter and 
on the IAPS website. Prompt payment of membership dues by the 1st October deadline will also guarantee that you will receive the 
following year’s issue of JPS on time. 
> 
> Another change that I would like to make with immediate effect is that only those who have paid their subscriptions in advance will 
receive the journal. There’s plenty of time to do this for the upcoming edition of the JPS. In March I have to give Human Kinetics a 
list of the members I would like them to send journals to. Below is the list of members who are currently in good standing for 2003- 
4. I’m emailing some of the members separately because the records show that they haven’t yet paid their membership for 2003-4. 
That doesn’t necessarily mean they’re in arrears or that their membership has lapsed - this is a period of transition from one system to 
another. What it does mean is that if they’re able to pay their membership fees to me or one of the two IAPS agents by 21st March, 
2004 (5 weeks from now) I will definitely be able to include them in the JPS distribution in April. If they miss the 21st March 
deadline I will be able to arrange for them to receive the two journals later in the year. 
> 
> For info, I’m attaching the revised membership form for 2003-4 which also has my details and those of our two membership agents - 
Yoshitaka Kondo (Japan) and Doug McLaughlin (USA). The form will shortly be posted on the website h~tp:iiwww.iaps~ne~/. 
> 

> I hope you agree that these two changes will be of benefit to individual members and the association as a whole. 
> 
> Finally, if you’re reading this email and you’re not on the list below and you haven’t received a similar separate email from me and 
you believe you’re an IAPS member, then please email me immediately! 
> 
> If you have any doubts or queries about any of the above please email me. 
> 
> Very best wishes to you all, 
> Heather 
> 

> 

> The members listed below are in good standing within the association for 2003-4. 



Peter Arnold 
John Atherton 
John Charles 
Leon Culbertson 
Jonathon Dronsfield 
Simon Eassom 
Tim Elcombe 
Jeff Fry 
Dennis Hemphill 
Douglas Hochstetler 
Milan Hosta 
Ivo Jirasek 
Carwyn Jones 
Jerzy Kosiewicz 
Jonathan Lahey 
Sigmund Loland 
Jeremy McKenna 
Doug McLaughlin 
Robert Mertzman 
Heather Reid 
Danny Rosenberg 
Heather Sheridan 
Claudio Tamburrini 
Keith Thompson 
Cesar Torres 
Charlene Weaving 
Earle Zeigler 

<< File: Membership Form 03-04.doc >> 



From: 

Sent: 

To: 

Subject: 

SHERIDAN, Heather <HSHERIDAN@glos.ac.uk> 

Sunday, March 14, 2004 8:52 AM 

SportPhil - Email group of lAPS members <sportphil@lists.dmu.ac.uk> 

[sportphil] British Philosophy of Sport Association 1 st Annual Conference - 2nd Call for 
Abstracts 

****** Apologies for any cross posting ****** 

British Philosophy of Sport Association 1st Annual Conference 
24-25 June, 2004 

2nd Call for Abstracts 

Call for abstracts from Dr Mike McNamee, BPSA Chair 

The British Philosophy of Sport Association invites the submission of abstracts to be considered for presentation at the 2004 
BPSA conference. The conference will take place on 24-25 June, 2004, at the University of Gloucestershire, UK, hosted by the 

Centre for Ethics, Equity & Sport. 

The conference will offer a unique opportunity for academics, practitioners, administrators, students and journalists to increase 
their knowledge, share experiences, and strengthen connections between individuals and organisations interested and involved in the 
philosophy of sport. 

Abstracts are welcome on any area of philosophy of sport, including metaphysics, epistemology, aesthetics and ethics, and from 
any theoretical approach, including analytic philosophy and critical theory. 

Abstracts should be 300-500 words long and must be received by March 31, 2004. Abstracts can be submitted electronically to 
Dr Heather Sheridan hsheridan@glos.ac.uk, and / or Dr Mike McNamee m.j.mcnamee@swansea.ac.uk. Preferred submission is MS 
Word. Please send hard copies (only if e-mail is not available) to: 

Dr Heather Sheridan 

Research Fellow 

Centre for Ethics, Equity & Sport 
University of Gloucestershire 

Oxstalls Campus 

Oxstalls Lane 

Gloucester, GL2 9HW 
UK 

Fax: + 44 (0)1452 876648 

Contributors will be notified about the acceptance or rejection of their abstracts by April 30, 2004. 

As it becomes available, information about the conference will be posted on the BPSA website 

You are currently subscribed to sportphil as: jmboxill@email.unc.edu 
To unsubscribe send a blank email to leave-sportphil-369F@lists.dmu.ac.uk 
To post to the group, send to: sportphil@dmu.ac.uk 



From: 

Sent: 

To: 

Subject: 

Dennis Hemphill <Dennis.Hemphill@vu.edu.au> 

Monday, March 29, 2004 7:02 PM 

SportPhil - Email group of IAPS members <sportphil@lists.dmu.ac.uk> 

[sportphil] Re: spring 2004 iaps newsletter 

Hello all, 

It is great having the IAPS newsletter on-line, and I always look forward to 
reading it. I just finished reading the ’Spring’ issue. Can I make a 
suggestion, though? As an international organisation, do you think that we 
could be more inclusive by considering the replacement of the season-based 
names of the four yearly issues with numbers or with a month (eg., January, 
April, July, October). Not that I’m feeling confused or particularly excluded 
by the northern hemisphere-centric seasonal names of the newsletter issues, but 
it is now ’Autumn’ in Australia and in other places in the southern hemisphere. 

Cheers from ’Down-unda’ 

Dennis 

Sharon Stoll wrote: 

The 2004 IAPS Newsletter is now available on line. 

~:!!www educ.uidaho.ed~/ia~ 

SKS 

You are currently subscribed to sportphil as: sstoll@uidaho.edu 
To unsubscribe send a blank email to leave-sportphil-369F@lists.dmu.ac.uk 
To post to the group, send to: sportphil@dmu.ac.uk 

You are currently subscribed to sportphil as: dennis.Hemphill@vu.edu.au 
To unsubscribe send a blank email to leave-sportphil-369F@lists.dmu.ac.uk 
To post to the group, send to: sportphil@dmu.ac.uk 

You are currently subscribed to sportphil as: jmboxill@email.unc.edu 
To unsubscribe send a blank email to leave-sportphil-369F@lists.dmu.ac.uk 
To post to the group, send to: sportphil@dmu.ac.uk 



From: 

Sent: 

To: 

Subject: 

Attach: 

Terry Roberts <Terence.Roberts@vu.edu.au> 

Tuesday, April 6, 2004 12:34 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Re: Elections 

Terence.Roberts.vcf 

Jan 

Just so there’s no mistakes, could you please forward me a copy of the 
recently approved constitution and I’ll set out a plan for elections 
based on that. To my knowledge, the new constitution has yet to be 
posted on the website. 

Terry 

Jan Boxill wrote: 

> Hi Terence, 
> When do we do elections for next year’s officers? 
> 
> Jan Boxill 



From: 

Sent: 

To: 

Subject: 

Sharon Stoll <sstoll@uidaho.edu> 

Monday, April 26, 2004 10:43 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Re: Presidents Message 

Jan, I’m not sure about some of the rotation, so I pulled everything from the constitituion, and sent it to Heather to confirm what I 
think needs to be called this time.., so I’ll get back to you before Wednesday. 

SKS 

..... Original Message ..... 
From: Jan Boxill <jmboxill@email.unc.edu> 
Date: Friday, April 23, 2004 3:06 pm 
Subject: Presidents Message 

As late as it is, I have it ready; and fortunately, I believe, it 
can be 
added to the on line Newsletter. But before I do this, can you 
enlighten 
me as regards to elections. It is likely that I have to put out a 
call 
for nominations, but I am not sure which ones. I have read up on 
it, but 
am still a bit confused. I know that you know first hand what 
needs to 
be done. 

Thanks, 
Jan 



From: 

Sent: 

To: 

Subject: 

Attach: 

Terry Roberts <Terence.Roberts@vu.edu.au> 

Monday, May 10, 2004 10:04 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Re: [Fwd: Re: Journal Editor and other nominations] 

Terence.Roberts.vcf 

Jan 

According to Article V; Section 8 The Executive Council shall nominate candidates for Secretary-Treasurer, 

Journal Editor, and Newsletter Editor and shall order the election of all candidates for office with the 
Nominations, Elections, and Membership Committee. 

I think this means that the Executive Council needs to agree on a nomination, rather than individuals putting 
nominees up to the Nominations, Elections and Membership Committee. As a way forward, I suggest you 
announce to members of the Executive Council that Nick has been nominated and ask if there are any further 
nominations by a certain date. Once that date is passed, forward the nominee(s) to me along with pertinent 
biological data and statements of intent. 

On another matter, who has the official mailing list of IAPS members eligible to vote? 

Terry 

Jan Boxill wrote: 

Not sure if this was already sent to you 
Jan 

........ Original Message ........ 

Subject: Re: Journal Editor and other nominations 
Date: Mon, 10 May 2004 21:57:59 +0200 

From: Claudia Pawlenka <pawbr~ka~ort.u~i-f~ar~kfurtde> 
To: i mboxi~l~emaikunc.edu 

Hi Jan, 

I agree absolutely with you concerning the Journal Editor. Nick Dixon 
does a great job and if he wants himself to continue, this is really a 
utilitarian decision, which I can only support. 

Kind regards 
Claudia 

Am Samstag, 08.05.04, um 18:57 Uhr (Europe/Berlin) schrieb Jan Boxill: 

> Dear Executive Committee Members, 
> One of the positions that comes up for election this year is the 
> Journal Editor. We need to nominate an editor. I would like to 
> propose we nominate Nick Dixon to remain as Editor for the next term. 
> He would be very happy to continue and I fully support this. 
> 
> Terry, as nominations chair, I believe it is up to you to solicit 
> nominations for various positions. The Exec Committee can help us 



> here, but I believe the positions are: Elections Chair; Two at large 
> members of the Executive Committee; Chair of Honors, Awards and 
> Future Sites, and committee?? 
> I am going to be out of the country and not in email contact from May 
> 11-23. 
> 
> Jan Boxill 
>IAPS President 
> 
> 



lAPS Annual {Executive) Meetin~ 

MINUTES 

University of Gloucestershire, United Kinsdom 
Thursday, lgth November, 2003 

Present: Sigmund Loland 
Alun Hardman 
Jeff Fry 
Bill Morgan 
Caludia Pawlenka 
Dennis Hemphill 
Heather Reid 

1. Apologies 

Received from Jan Boxill, Nic Dixon, Terry Roberts, Claudio Tamburrini. 

2. Confirmation of agenda 

Agenda was confirmed 

Minutes of the previous meeting (October 24th, 2002) 

(Penn State University, State College, PA~ USA- Saturday 26th, October, 

2002) 

Minutes were confirmed as read. 

4. Matters arising from the minutes of the previous meeting 

Amendments to the Constitution 

The amendments to the constitution (see 2002 minutes) had been presented at 
the 2002 conference at Penn State University and had subsequently been 
ratified unanimously by the entire membership via a postal (mail-in) ballot. 

b. Webmaster 

This additional non-voting executive position was proposed, seconded and 
accepted by members voting at the 2002 Penn State University conference. It 
has been subsequently ratified unanimously by the entire membership via a 
postal (mail-in) ballot. 

c. Expansion of JPS Editorial Review Board 

This proposal to increase the editorial review board from 10 to 15 was 
presented, seconded and accepted by members voting at the 2002 Penn State 



University conference. It has been subsequently ratified unanimously by the 
entire membership via a postal (mail-in) ballot. 

d. lAPS 2004 Conference Site 

Texas Christian University, Fort Worth, Texas, USA is confirmed as the site 
for the 2004 lAPS conference. Spencer Wertz, organiser can confirm that 
support is available from the host institution, but no date is yet fixed. Details 
are to included in next newsletter. 

e. Officer Elections 

Details to be published in next newsletter 

President (03-04 & 04-05) - Jan Boxill 

The Presidency takes on the roles of the former President Elect and 
Conference Chair and is a two year position voted for in years ending 
in an odd number (i.e. 2005, 2007, 2009, etc). 

Conference Chair (2004) - Heather Reid 

The current Conference Chair will be on post for a one-year transition 
term. Thereafter, the Conference Chair will be a two year position 
voted for in years ending in even numbers (i. e. 2004, 2006, 2008, etc) 

Members at Large - Claudia Pawlenka, 
Deborah Vossen 

Members at large serve for two years. There are four in total. 

Elections Chair- Terry Roberts 

The current Elections Chair will be on post for a one-year transition 
term. Thereafter, the Elections Chair will be a two year position voted 
for in years ending in even numbers (i.e. 2004, 2006, 2008, etc) 

Secretary/Treasurer- Heather Sheridan 

This is a three year position. 

Newsletter Editor- Sharon Stoll 

This is a two year position. 

Honours, Awards and Future Sites Committee - Jim Parry 

This is a three year position. Another member will be added next year to 
complete the committee. 



Officers’ Reports: 

Officer reports had been circulated for comment prior to meeting 

i) 
ii) 
iii) 
iv) 
v) 
vi) 

President (Sigmund Loland) 
Past President (Nick Dixon) 
President Elect (Jan Boxill) 
Sec/Treasurer (Alun Hardman) 
JPS Editor (Nick Dixon) 
vi)     Newsletter (Sharon Stoll) 

6. Committee Reports 

No representatives for the following committees were able to report to the executive 
at this meeting. 
s 

Honours, Awards & Future Sites 
Nominations, Elections, and Membership 
Program 
Finance 
ICSSPE Representative 

7. Business on notice 

Proposal: Increase JPS Editorial Board from 15 to 20 (see Editor’s Report) 

The proposal is for a constitutional amendment to increase the editorial board from 15 
to 20. 

8. Any Other Business 

None 



From: 

Sent: 

To: 

Subject: 

Attach: 

Dennis Hemphill <Dennis.Hemphill@vu.edu.au> 

Wednesday, May 19, 2004 8:17 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

[Fwd: Re: IAPS 2006] 

CISC 2006 draft promo.ppt 

Jan, 

I was wondering if you could advise on the situation as detailed in the 
string of emails between Heather and I. I’ve attached the draft 
Powerpoint promo for the Commonwealth International Sport Conference, 
within which the IAPS conference will be held. If you need any further 
information, please do not hesitate to contact me. 

I hope you are well. 

Regards, 

Dennis 

........ Original Message ........ 
From: "Reid Heather" <reid@mustang.momingside.edu> 
Subject: Re: IAPS 2006 
To: Dennis.Hemphill@vu.edu.au 

Dennis, 
This sounds to me like something you should take up with the 
president, Jan Boxill. Although I am coordinating the conference, 
formerly the job of the president-elect, I am not the president 
elect, just a member of the committee. 
Heather 

.... Original Message .... 
From: Dennis.Hemphill@vu.edu.au 
To: reid@mustang, momingside.edu 
Subject: Re: IAPS 2006 
Date: Mon, 17 May 2004 09:30:42 +1000 

>Heather, 
> 
>Thanks for your quick reply. I have a few comments in reply to yours. 
> 
>While I accept that the conference site needs to be put a vote of the 
>membership, I would like to see if we can get an agreement in 
>principle 
>from the Executive so that I can take that to the CISC. They are 
>certainly 
>trying to get as many professional and scholarly associations 
>committed 
>and confirmed as early as possible to facilitate marketing and 
>logistical 
>planning for such a large event. Could we put this proposal to the 
>Executive for comment and a possible in-principle agreement? 
> 
>As far as the overall location of conferences, I thought that the 
>unwritten rule was two consecutive conferences in North America, 
>followed 
>by one elsewhere. Texas, Montreal, then Australia would be consistent 
>with 
>this. Even so, there has been an exception to this: UK in 1999 
>followed by 



>Australia in 2000. 
> 
>I cannot give you any details on air fares at the moment, but I would 
>think that you would have to look at them from your end. Mid March 
>may be 
>a ’shoulder’ season here, but mid March is close to ’spring break’ in 
>North America. I will make some enquiries with our CISC 
>representative as 
>to any corporate rates that could be negotiated. 
> 
>Cheers. 
> 
>Dennis 
> 

> 

> 

>Reid Heather wrote: 
> 

>> Hi Dennis, 
>> I suppose that we will vote on this at the meeting in Texas. I 
>think 
>> it would be good to get back to Australia and connecting to the 
>> larger conference would help to publicize our society. The only 
>> issue I see is that I thought we tried to do one year in North 
>> America then one year overseas. If we go to Montreal next year, 
>then 
>> that’s two years in NA. Not a big deal, but it will probably come 
>> up. By the way, what does airfare run that time of year? 
>> Heather 
>> 
>> .... Original Message .... 
>> From: Dennis.Hemphill@vu.edu.au 
>> To: reid@morningside.edu 
>> Subject: RE: IAPS 2006 
>> Date: Fri, 14 May 2004 11:28:19 +1000 
>> 
>> >Heather, 
>> > 

>> >Hi, how are you? I thought that I would get the ball rolling to 
>seek 
>> >formal endorsement for hosting the IAPS 2006 conference in 
>Melbourne, 
>> >Australia. If you recall at last year’s meeting, there was an 
>> >expression 
>> >of interest for Montreal in 2005 and Melbourne in 2006. Both 
>seemed 
>> >to 
>> >generate verbal support from the IAPS membership. Please accept 
>this 
>> >then as a formal application to host the IAPS conference in 
>Melbourne 
>> >in 
>> >2006. 
>> > 

>> >As I mentioned at the last conference, the plan is to run the IAPS 
>> >meeting in conjunction with a planned Commonwealth International 
>> >Sport 
>> >Conference (CISC), which will run just prior to the commencement 
>of 

>> >the 
>> >Commonwealth Games in Melbourne. I’ve attached a draft power point 
>> >presentation that is being planned for promotional purposes, and 
>> >should 
>> >give you a fair idea of conference details. The way the conference 
>is 



>> >being structured is to have plenary sessions that cut across all 
>> >discipline areas, plenary sessions within discipline stream areas 
>> >(e.g., 
>> >Sport Studies), plus plenty of ’break-away’ sessions where 
>> >professional 
>> >associations can run their discipline-specific presentations. 
>Venues 
>> >have also been booked in the two days preceding the conference to 
>> >accomodate any association that wants to run its Executive 
>meetings 
>> >beforehand. At this stage, the conference fee is looking to be 
>around 
>> >$500 AU, which translates to $345 US and 196 UK pounds, which 
>> >includes 
>> >the conference banquet and other ’value-added’ activities. 
>> > 

>> >This power point material is in draft form for use by the IAPS 
>> >Executive 
>> >(including Program Committee) at this stage. As this material is 
>> >updated, I will forward it to you. When the final version is 
>> >complete, I 
>> >will let you know that it can be released for general IAPS 
>members. 
>> >If 
>> >you should require more information, please do not hesitate to 
>> >contact 
>> >me. Thanks for taking the time to consider this application, and I 
>> >look 
>> >forward to your reply. 
>> > 

>> >Regards, 
>> > 

>> >Dennis 
> 



From: 

Sent: 

To: 

Subject: 

Nicholas Dixon <dixon@alma.edu> 

Monday, June 7, 2004 6:28 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
jps editor and other iaps matters 

Hi Jan, 

Thanks for the e-mail updating us on IAPS matters. I was surprised to see 
that someone else had been nominated for JPS editor, since in my experience 
the executive has always nominated a single candidate, especially when the 
current editor is willing to continue in the role. I will, of course, 
swallow my pride and disappointment at not receiving a unanimous endorsement 
and I will graciously abide by the will of the IAPS membership when it comes 
to the vote. 

It may well be, however, that this is a moot point. I would be very 
surprised if Paul Davis accepted the nomination. First, I contacted him a 
few months ago to ask him whether, should I be reappointed, he would be 
willing to continue as associate editor. He took a considerable amount of 
persuading, since he is currently between academic positions and wasn’t sure 
he’d have the time to perform the relatively moderate burden of being the 
associate (book review) editor. I doubt very much whether he’d even 
consider taking on the far more burdensome position of editor. Second, I’d 
be even more surprised if Paul agreed to run for the position if he were 
informed (as I believe he should be) that I have also been nominated. Paul 
was my choice as associate editor when I became editor and I had to expend 
considerable energy to go to bat for him when a former IAPS executive member 
tried to block his appointment. Should I be reelected for another 2 year 
term and then (as I plan) step down in 2006, I’m not sure that even then 
Paul would agree to run for editor, even though I will urge him to do so. 
He’s a reluctant hero, and is especially unlikely to want to run "against" 
his current JPS colleague in this year’s election. 

In any event, I shouldn’t try to speak for Paul. I recommend that you 
inform him <Paul@parl 1.freeserve.co.uk> that I’ve been nominated and ask him 
whether he’s willing to accept the nomination that has also been made for 
him to run for editor. 

With regard to other lAPS business: 
1. Changing the newsletter date from season to month is fine by me. 
2. Melbourne is an excellent city for an IAPS conference. As you say, we 
will need to discuss it as an exec and at the business meeting in Fort 
Worth, but here, in advance, is my 5 cents’ worth. The 2000 IAPS meeting in 
Melbourne was outstanding. It’s an extraordinary city and the people at 
Victoria University (especially Dennis Hemphill) did a terrific job in 
organizing the meeting. Geographic diversity, which is an important 
consideration in IAPS, also argues in favor of this destination. The main 
downside is the timing: mid-March. IAPS meetings are nearly always in Sep. 
or Oct., which means that the 2006 meeting would occur either just 6 or so 
months after the 2005 meeting and a full 18 months before the 2007 one. I’m 
not sure whether this is a huge problem, but it merits discussion. The 
sheer distance and expense would also reduce the numbers of members from 
Europe and North America able to attend, especially since round trip travel, 
combined with the conference, would effectively mean having to take a full 
week out of winter semester. My initial reaction is still to favor it: a 
small organization like IAPS needs to take advantage of generous offers like 
this one. 
3. Much more urgent, though, is to finalize a location for our 2005 
meeting. The honors, awards and future sites committee needs to secure a 
firm offer as soon as possible, well in advance of our 2004 meeting in 
Texas. A couple of years back Bill Morgan offered to host our meeting at 



Ohio State and Jean-Francois Dore offered to host it in Montreal. I 
recommend asking the committee to bring a firm recommendation to exec. very 
soon, so that we can make a decision and announce the site at our meeting in 
Fort Worth. 

Hope your summer is beginning well, and thanks for your work as president. 

Best wishes, 
Nick 

Nicholas Dixon 
Professor of Philosophy 
Alma College 
614 W. Superior 
Alma, MI 48801-1599 

phone: 989-463-7219 
e-mail: dixon@alma.edu 



From: 

Sent: 

To: 

Subject: 

Brown, W. Miller <miller.brown@trincoll.edu> 

Wednesday, June 30, 2004 5:35 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

RE: Invitation 

Dear Jan, 
Thank you for this invitation. I am just now finishing up my 

stint as Dean of the Faculty. (Today is my last day, and tomorrow I’m 
off early for a short vacation.) I will try to call you in the next 
week to chat with a bit about what you’re looking for for September 
conference. 

Best regards, 
--Miller 

W. Miller Brown 
Dean of the Faculty 

..... Original Message ..... 
From: Jan Boxill [mail~o;imboxi~l@email.~mc edt~] 
Sent: Monday, June 28, 2004 8:11 PM 
To: Brown, W. Miller 
Subject: Invitation 

Dear Professor Brown, 

As President of IAPS, and on behalf of IAPS, I would like to invite you 
to give a keynote address at the 2004 IAPS Conference in Fort Worth, 
Texas,on Thursday, September 16, 2004. I realize that this is a fairly 
short notice, but I do hope you can honor us by presenting a paper of 
your choice. 

I look forward to hearing from you soon. 

Jan Boxill, Ph.D. 
IAPS President 

Parr Ethics Fellow 
Associate Chair 
Department of Philosophy 

University of North Carolina 

Chapel Hill, NC 27599-3125 
919-962-3317 



From: 

Sent: 

To: 

Subject: 

SHERIDAN, Heather <hsheridan@glos.ac.uk> 

Wednesday, July 14, 2004 2:17 PM 

SportPhil - Email group of lAPS members <sportphil@lists.dmu.ac.uk> 

[sportphil] Vacancy for lAPS USA subscription agent 

Dear All, 

Doug McLauglin is going to stand down as the IAPS USA membership agent. He’s taking up a new post in the USA that also 
involves relocating. I would like to thank Doug on behalf of the Executive for all his hard work over the last few years. If you are a 
member who resides in the USA and would like to take over as the membership agent for that area please contact me at 
hsheridan@glos.ac.uk or Doug at LDM107@psu.edu. 

Kind regards, 
Heather 

Dr Heather Sheridan 
h{tp:iiwww.chelLac.~ilsm! 

os.ac.uki~sm!cor~te~La~p?sid= l 1 
Research Fellow 
Centre for Ethics, Equity & Sport (CEES) 
University of Gloucestershire 
Oxstalls Campus 
Oxstalls Lane 
Gloucester 
GL2 9HW 

tel: + 44 (0)1452 876642 

fax: + 44 (0)1452 876648 
email: hsheridan@glos.ac.uk 

You are currently subscribed to sportphil as: jmboxill@email.unc.edu 
To unsubscribe send a blank email to leave-sportphil-369F@lists.dmu.ac.uk 
To post to the group, send to: sportphil@dmu.ac.uk 



From: 

Sent: 

To: 

Subject: 

Sharon Stoll <sstoll@uidaho.edu> 

Thursday, July 15, 2004 10:42 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Re: [Fwd: [Fwd: nominations and elections]] 

Two things here. I think the elections process by constitution must be first placed in the newsletter. 
think, is void. 

Second, if the process was followed, I think Danny should be on the ballot. 

SKS 

..... Original Message ..... 
From: Jan Boxill <jmboxill@email.unc.edu> 
Date: Tuesday, July 13, 2004 7:27 pm 
Subject: [Fwd: [Fwd: nominations and elections]] 

Dear Committee Members, 
There seems to be some issue with a nominee,Danny Rosenberg, who 
was 

nominated by Bill Morgan for a member at large and future sites 
committee. However, the elections chair, Terry Roberts, never 
received a 
confirmation from Danny, resulting in his name not being on the 
ballot. 
I am including the correspondence regarding this matter on this 
email, 
and am seeking your advice on how to proceed. We don’t want to 
disregard nominations, but the proper procedure was followed, and 
we do 
have several ballots already in. 

Thanks for your input and help for the nomination process. 

Jan Boxill 

Hi Terry. A few weeks ago I nominated Danny Rosenberg for member at 
> large and future sites committee. I also emailed Scott Kretchmar and 
> received his second before he left for Korea. I then emailed you to 
> make the nomination official. Any idea what happened? Is it too late 
> to add him to the ballot? Sorry to bother you with this, but any 
> information you could provide would be helpful. 

Dear Bill and Danny 
I regret the misunderstanding that has occurred with respect to the 
nomination of Danny for Member-at-Large. The reason Danny’s name has 
not appeared on the ballot is that I did not receive a 
confirmation from 
Danny thet he was willing to accept the nomination. Perhaps I 
could/should have made this necessary condition more clear in the 
instructions contained in the attached email which was sent to all 
members on the email list. I think you both would have received 
this. 
I also did not think it was my place as elections officer to 
follow up 
on the loose ends of nominations. 

Regrettably, I think it’s too late to get Danny on the ballot because 
votes have already started rolling in. I have about six at this 
point. 

So whatever votes Terry has, I 



But, neither is this my call. I am copying this email to Jan 
Boxill in 
her capacity as President. To change the election process at this 
point, I think I would need a directive from the Executive Council. 

Best regards 

Terry 



From: 

Sent: 

To: 

Subject: 

Sharon Stoll <sstoll@uidaho.edu> 
Tuesday, July 20, 2004 11:46 AM 

Terry Roberts <Terence.Roberts@vu.edu.au> 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Re: additional ballot 

The return mailing procedure was to be by secret ballot. That is, the envelopes were to have their name on the left hand, in which you would then 
check their membership, but you would not know who voted....that is my remembrance. And, five years ago, I tried to get the voting process to 
be done by email, and the membership had a hissy fit that this was not acceptable because of the secret balloting. If the Executive Board didn’t 
holler,... I guess we will deal with it at the meeting...but I’ll bet we’ll hear about it... or maybe everyone has gotten more mellow. 

SKS 

..... Original Message ..... 
From: Terry Roberts <Terence.Roberts@vu.edu.au> 
Date: Sunday, July 18, 2004 5:49 pm 
Subject: Re: additional ballot 

Hi Sharon 
I have poured over tke constitution again and again and see scant 
reference to the method of conducting elections. There is one 
statement re conducting elections by mail. I think we are 
conducting tke election by mail, by electaconic mail, which is 
technically different to online. 

I did request support from tke Executive Council to conduct the 
election in this manner and I don’t recall any dissent. The 
election does appear to be progressing smoothly and efficiently. 

regards 

Terry 

Sharon Stoll wrote: 

> Terry, perhaps I’m just dense here and missed it in tke meetings 
of IAPS, but when did we move to an online voting methodology... 
was that a constitutional amendment that I slept tkrough? I can’t 
find this change in tke minutes of the organization...or maybe I’m 
just dense again? 

>> 

> SKS 
> ..... Original Message ..... 
> From: TenT Roberts <Terence.Roberts@vu.edu.au> 
> Date: Thursday, July 15, 2004 11:30 pm 
> Subject: additional ballot 

>> 
> > Dear All 
> > Nominations are now closed for t~e Conference Chair position. 
We have 
> > received one nomination for the position. I have created an 
> > additionalballot for tkis position. You are now invited to cast 
> > your vote for 
> > this position by following tke instructions on tke ballot. 

>>> 
> > I regret the inconvenience of an additional ballot, but we can 
take> > solace in tke fact that we now have a full slate for all the 
> > positions. 
> > Regards 

>>> 

> > Tent 



From: 

Sent: 

To: 

Cc: 

Subject: 

Sharon Stoll <sstoll@uidaho.edu> 

Tuesday, July 20, 2004 12:42 PM 

Terry Roberts <Terence.Roberts@vu.edu.au> 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Re: oops! Ballot attached. 

Terry, I must have missed it, where are the bios on each of the candidates for office so that we can vote, and put it in the newsletter? 

SKS 

..... Original Message ..... 
From: Terry Roberts <Terence.Roberts@vu.edu.au> 
Date: Monday, July 12, 2004 9:09 pm 
Subject: oops! Ballot attached. 

Dear All 
Please ignore previous two emails. I was just trying to get your 
attention. Ballot document is now attached. 

Please find attached the ballot for the election of members to 
vacancieson the Executive Council of IAPS. Please read 
instuctions carefully and 
lodge your ballot ia email before 13 August. 

I’m happy to respond to any questions/concerns relating to the 
process. 
Regards 

Terry 



From: 

Sent: 

To: 

Subject: 

Sharon Stoll <sstoll@uidaho.edu> 

Tuesday, July 20, 2004 1:03 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Re: Newsletter 

h{~p:~qwww.educ.uidaho.edu/iaps/Newsletters/Newsletter Jul5~ 2004/IAPS Newsletler Jub~ 04.hm~ 

Here is the rough of the newsletter. I did not get any information from Nic, and I sent three emails. 

Also, I have no information on the bios for election? 

What say you, should I wait, or send this out? 

SKS 

..... Original Message ..... 
From: Jan Boxill <jmboxill@email.unc.edu> 
Date: Saturday, July 17, 2004 12:09 pm 
Subject: Ballot 

Is this what you need for the Newsletter? Do we need to have it 
sent via 
regular mail? 
I am working on the President’s message and will finish it today. 

Jan 



From: 

Sent: 

To: 

Subject: 

Sharon Stoll <sstoll@uidaho.edu> 

Tuesday, July 20, 2004 2:20 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Re: Newsletter 

I think the Bios are crucial...how does one make an informed decision. This sort of management by the boys of this organization is 
pretty typical... I should have been more diligent when Terry was doing all of this...so I’ll take some of the blame..I have a long history 
with them and know they forget the rules ...not intentionally but from trying to get the jobs done hurriedly... 

I’ll hold until I hear from Terry about the bios. If he hasn’t got them, I might be able to piece together some of them from the 
University WEB sites...but hopefully Terry will have something. 

SKS 

..... Original Message ..... 
From: Jan Boxill <jmboxill@email.unc.edu> 
Date: Tuesday, July 20, 2004 10:12 am 
Subject: Re: Newsletter 

Hi Sharon, 
Nic left yesterday for London and will not be in email contact. I 
know 
he was scurrying to get the JPS done before left! 

I completely forgot about the bios. I think we should go ahead 
and put 
in what we have for the website and then ask Terry to get the bios 
asap 
to add to the newsletter. We don’t send them out regular mail 
anymore 
do we? If so, I would definitely wait for at least for the bios. 

Jan 



From: 

Sent: 

To: 

Subject: 

Attach: 

Ten37 Roberts <Terence.Roberts@vu.edu.au> 

Wednesday, July 21, 2004 7:04 PM 

Sharon Stoll <sstoll@uidaho.edu> 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Re: oops! Ballot attached. 

Terence.Roberts.vcf 

Shaxon 
I doubt flaat I will be there, but if not I’ll write a report to be circulated amongst members. 

Regards 

Ten37 

Shaxon Stoll wrote: 

Okay... keep all of this in your mind for the executive council and meeting, 

SKS 

it will probably come up. 

Shaxon 
Once again, the constitution is silent on bios with respect to the election. No bios have been included wifla flae slate of candidates flaat 
has been sent to members. However, it does state that flae Nominations, Elections, and Membership Coommittee is to present 
slate (together with perinent biographical data and statements of intent from all candidates) to the Executive Council for its 
consideration at least one month prior to the annual meet,ng in which successful candidates are to be installed.... 

As I suspect you will appreciate, flae constitution is a little ambiguous and curious wifla respect to the elections. Once again, process 
with respect to flais election is consistent with respect to the constitution and was supported by flae Executive Council. 

I have now received 37 ballots and none of those who have voted have expressed concern. I have not heard any concerns from flaose 
who have not voted, apart from your concerns which are quite reasonable given past practice. 

I admit flaat this is a new approach, but it seems to be working. I think we could improve upon it flaough, next time. 

Best regards 

Shaxon Stoll wrote: 

Ten37, I must have missed it, where are the bios on each of the candidates for office so that we can vote, and put it in the 
newsletter? 

SKS 

..... Original Message ..... 
From: Terry Roberts <Terence.Roberts@vu.edu.au> 
Date: Monday, July 12, 2004 9:09 pm 
Subject: oops! Ballot attached. 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

Dear All 
Please ignore previous two emails. I was just trying to get your 
attention. Ballot document is now attached. 

Please find attached flae ballot for the election of members to 
vacancieson flae Executive Council of IAPS. Please read 
instuctions carefully and 
lodge your ballot ia email before 13 August. 

I’m happy to respond to any questions/concerns relating to 
process. 
Regaxds 

Ten37 



From: 

Sent: 

To: 

Subject: 

Sharon Stoll <sstoll@uidaho.edu> 

Thursday, July 22, 2004 10:06 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Re: Newsletter 

We have published the bios for as long as I have been newsletter editor. I don’t remember the policy before then. Terry just went off 
and did whatever without consulting with anyone. He said the constitution is not clear... I think it is...but I guess he didn’t think so. 

It really is impossible to make any sort of a fair decision with only a name... I asked Terry to report on why he did what he did, and he 
told me he won’t be at Dallas/Fort Worth but will develop a report. 

A few years ago, I suggested that we have a notebook, or online information for each office. I think we still need to do that...like a job 
description. We never did it...but here is a good reason why we should. 

I’ll take some blame for this, when I sent out the call for the newsletters, I didn’t tell Terry to get bios...but by that time, he was already 
into the process. 

We will have to suffer the slings and arrows, and I expect a lot of them on this one. 

SKS 

SKS 

..... Original Message ..... 
From: Jan Boxill <jmboxill@email.unc.edu> 
Date: Wednesday, July 21, 2004 8:04 pm 
Subject: Re: Newsletter 

Hi Sharon, 
Yes, I should have been more diligent myself. I actually thought 
about 
the bios and publicizing the ballot, but was taking Terry’s lead. 

>I 
guess it is one of those things we should bring up at the exec 
meeting 
and get things clarified. I am not so worried about the email 
ballot, 
but I do think the bios should be published. 

I will make it an agenda item. 

Jan 



From: 

Sent: 

To: 

Subject: 

SHERIDAN, Heather <hsheridan@glos.ac.uk> 

Tuesday, August 24, 2004 2:25 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
RE: Distinguished Scholars 

dearjan 

i hope you’re having a good summer, about the plaque, i’ve just emailed cesar to see if he wants to do it. if he doesn’t i’m quite happy 
to have a go at doing it over here. i’ll let you know what he comes back to me with. 

the pre-olympic congress was great, the fair play panel went very well. as did my own paper. IAPS was well represented too - 

maybe up to ten members presented there, i managed to recruit a new member when i was there (our first dutch member)and one 
more from the UK has promised mike mcnamee that he will join in the next month, i’ll do a formal report for the IAPS exec in texas 
about ICSSPE news generally and about the ICSSPE elections. 

on that point, i saw in the newsletter that you’ve mentioned a few things for discussion at the exec meeting in texas, i will have a few 

things (along with the ICSSPE report) that i would like to put on the agenda too. some will be info giving and others with be things to 
discuss, i’ll make a list over the next week or so. shall i email you with them to add in to the agenda? 

kind regards, 
heather 

..... Original Message ..... 
From: Jan Boxill [,rmi~Vo:imboxi{l(~email.unc.ed~] 
Sent: 02 August 2004 15:50 
To: SHERIDAN, Heather 
Subject: Re: Distinguished Scholars 

Thanks; do I take it from your email that you are going to do the 

plaques or should I? 

Have a great time in Greece. 

Jan 

SHERIDAN, Heather wrote: 

>hi jan 
> 

>that’s no problem, these are the plaques for bernard suits and bob simon, if it’s going to paid in US $ (perhaps by cesar torres or 
yourself) then it’s best that doug mclaughlin pays for it from the IAPS USA account to avoid money transfer bank charges, if they’re 
to be paid for in £ sterling (by jim parry) then I can pay for them from the IAPS UK account. 
> 
>let me know. 
> 
>i’m off to the pre-olympic conference in thessaloniki at 6am tomorrow, travelling with mike mcnamee, i’ll let you know how the 
icsspe meetings go and the fair play panel. 
> 
>i’ll be checking my emails over august if you need to contact me about IAPS business. 
> 
>i hope you have a good august break. 
>heather 
> 

> 

> 

Original Message ..... 
>From: Jan Boxill [ email.m~c.edu] 
>Sent: 29 July 2004 21:00 
>To: SHERIDAN, Heather 



>Subject: Distinguished Scholars 
> 

> 

>Hi Heather, 
>Hope all is going well with you and that you are enjoying the summer. I 
>need some help. This year for the first time we will be honoring two 
>distinguished scholars. Do we have funds to be able to have plaques made? 
> 

>Thanks, 
>Jan Boxill 
> 

> 

> 



From: 

Sent: 

To: 

Subject: 

Attach: 

SHERIDAN, Heather <hsheridan@glos.ac.uk> 

Monday, September 6, 2004 9:24 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
iaps exec mtg agenda 

Items for lAPS Exec agenda Texas.doc 

as promised, here are some items i would like to go somewhere on the exec meeting agenda please, it may seem quite a lot but some 
points should take just a few minutes. 3 items relate to info from mike mcnamee that i will pass on to everyone on his behalf. 

cesar tells me that you’re dealing with the distinguished scholars plaques, thanks. 

let me know if there’s anything you need me to do before next week. 

thanks 
heather 

<<Items for IAPS Exec agenda Texas.doc>> 

Dr Heather Sheridan 
http:iiwww.chelt.ac.uk, qsrui 

o s. ac.~,/lsr~icort~en~.asjp?sid= 11 

Reseamh Fellow 
Centre for EtNcs, Equi~ & Spo~ (CEES) 
UNversiU of GloucestemNm 
Oxs~lls Campus 
Oxs~lls Lane 
Gloucester 
GL2 9HW 

tel: + 44 (0)1452 876642 
fax: + 44 (0)1452 876648 
email: hsheridan@glos.ac.uk 



Items for lAPS Executive Council Meeting agenda 

Finance report 

Membership profile 

Subscriptions 
o Credit card 
o On-line payment 

o USA agent 
o ’euro’ agent 

o Country/University/Association membership 

International links 
o Formal affiliations with national associations 

¯ BPSA (Mike McNamee) 
o ICSSPE 
o FISP 

Marketing 
o Website affiliation links 
o ’Glossy’ 
o Powerpoint 
o Annual conference 

Conferences 
o 2004 Pre-Olympic Congress 
o ECSS 2005 (Mike McNamee) 
o BPSA 2005 

¯ BPSAjoumal (Mike McNamee) 

¯ ICSSPE report 



From: 

Sent: 

To: 

Cc: 

Subject: 

crtorres@brockport.edu 

Monday, September 6, 2004 9:40 PM 

SHERIDAN, Heather <hsheridan@glos.ac.uk> 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Re: RE: iaps exec mtg agenda 

Heather and Jan, 

I agree that the plaque is a form of certificate. Jan’s text for the plaque also looks good to me. Perhaps the place, month and year 
(Forth Worth, TX, September 2004) in which the plaque was presented could be added in smaller letters at the bottom of the plaque. 

Since the constitution says that the awardees have to be appropriately recognized in society publications, I was wondering whether a 
note in this regard should be included in the next issues of the newsletter and JPS. 

Best, 

Cesar 

..... Original Message ..... 

From: "SHERIDAN, Heather" <hsheridan@glos.ac.uk> 

Date: Monday, September 6, 2004 5:35 pm 

Subject: RE: iaps exec mtg agenda 

hi jan 

this looks good the way you’ve presented it. and i like the idea 
of wood too. there’s a place in town where i think they will do 
this sort of thing, i’ll see what i can come up with first thing 
tomorrow morning, but there are only a few working days left to 
sort it out so i may be limited as to what i can get within that 
time. i’ll drop you a line tomorrow. 

in the meantime cesar may come back to us with his view. 

bw 
heather 

..... Original Message ..... 
From: Jan Boxill [jmboxill@email.unc.edu] 
Sent: 06 September 2004 18:29 
To: SHERIDAN, Heather; crtorres 
Subject: Re: iaps exec mtg agenda 

Hi Heather, 
RE: keynotes. I’ll talk to Spencer and Heather Reid about this. 
RE: Plaques: It was be very helpful to me if you could take care 



of the plaques. What I was thinking was a gold plaque laminated 
on maple or some appropriate wood--should be about 8 x 10 
There will be 2: one for Robert L. Simon and Bernard Suits 
Here is what the Consitution says: 

"The Association shall honor scholarly contributions to the 
philosophy of sport by means of its IAPS Distinguished Scholar 
Award. The recipient must have contributed eminent manuscripts to 
the philosophic literature concerning sport for at least five 
years, need not be a member of the Association, will receive a 
certificate commemorating her/his achievement, and will be 
appropriately recognized in Society publications and by the 
President of the Association." 

So: it looks like a certificate is what is called for, but I was 
wondering if a plaque would be a form of this. 

Plaque should have the following infomation--Since this is the 
first time this is being presented, we have flexibility. Do you 
think IAPS should be spelled out so that appears on the first 
line, then 2004 Distinguished Scholar Award on second 
Example: INTERNATIONAL ASSOCIATION FOR THE PHILOSOPHY OF SPORT 

presents the 
2004 DISTINGUISHED SCHOLAR 

AWARD 
to 

ROBERT L. SIMON 

for outstanding contributions to the 
literature of philosphy of sport. 

and another with BERNARD SUITS 

What do you think? I am also sending this to Cesar for his advice 
as well. 

Jan 



From: 

Sent: 

To: 

Subject: 

Heather Reid <reid@morningside.edu> 

Tuesday, September 7, 2004 2:41 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Re: Reports for Meeting 

Jan, 

Do I need to do a report on the conference prep? What did you have in mind? 
Heather 
At 02:28 PM 9/7/2004 -0400, you wrote: 
>Dear Executive Committee, 
>Along with any agenda items, I need your reports sent to me this week if 
>possible. I will be leaving for Dallas on Wednesday, Sept. 15 at noon, so 
>I would want them no later than Tuesday. 
> 

>Thanks, 
>Jan 

Dr. Heather L. Reid 
Associate Professor of Philosophy 

Morningside College 

1501 Morningside Avenue 
Sioux City, Iowa 51106 

tel. (712) 274-5374 

fax. (712) 274-5101 



From: 

Sent: 

To: 

Subject: 

SHERIDAN, Heather <hsheridan@glos.ac.uk> 

Tuesday, September 7, 2004 3:27 PM 

SportPhil - Email group of lAPS members <sportphil@lists.dmu.ac.uk> 

[sportphil] iaps subscriptions 2004/5 

Dear IAPS members, 

Just a reminder that the due date for your 2004/5 subscriptions is 1st October 2004 (the IAPS year runs from October 1st to September 
30th). The membership renewal form is on the website www.iaps.net. 

I will also be happy to collect membership fees next week at the annual conference in Fort Worth. 

Best wishes and hope to see you next week, 
Heather 

Dr Heather Sheridan 
~:iiwww.cheh.ac.~k/ls 
latp ]iw~,WoglOs.ac.~lUlsm/conlen~.asp?sid= 11 

Research Fellow 
Centre for Ethics, Equity & Sport (CEES) 
University of Gloucestershire 
Oxstalls Campus 
Oxstalls Lane 
Gloucester 
GL2 9HW 

tel: + 44 (0)1452 876642 

fax: + 44 (0)1452 876648 
email: hsheridan@glos.ac.uk 

You are currently subscribed to sportphil as: jmboxill@email.unc.edu 
To unsubscribe send a blank email to leave-sportphil-369F@lists.dmu.ac.uk 
To post to the group, send to: sportphil@dmu.ac.uk 



From: 

Sent: 

To: 

Subject: 

Attach: 

Sharon Stoll <sstoll@uidaho.edu> 

Tuesday, September 7, 2004 5:36 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Re: Reports for Meeting 

lAPS Newsletter Report.04.doc; sstoll.vcf 

Attached find my report. Since we went to the online version, problems and solutions have all but disappeared. 

SKS 

..... Original Message ..... 
From: Jan Boxill <jmboxill@email.unc.edu> 
Date: Tuesday, September 7, 2004 11:28 am 
Subject: Reports for Meeting 

Dear Executive Committee, 
Along with any agenda items, I need your reports sent to me this 
week if 
possible. I will be leaving for Dallas on Wednesday, Sept. 15 at 
noon, 

so I would want them no later than Tuesday. 

Thanks, 
Jan 



lAPS Newsletter Report, September 16, 2004 

Sharon Kay Stoll, editor 

Three newsletters were placed on line at: 
http://www.educ.uidaho.edu/iaps during the three periods recommended by the 
constitution, October-November, 2003, after the convention, March, 2004, and July- 
August, 2004. 

A link exists between http://www.iaps.net and http://www.educ.uidaho.edu/iaps 

Online publication has helped the Association measurably because no longer is there a 
cost associated with the publication or distribution of newsletter. The newsletter editor is 
not compensated in any for publication, nor does University of Idaho receive any support. 
The site is maintained as a valuable service to the association. 

The most difficult part of the position is motivating individuals to meet their time lines to 
submit their newsletter information to the newsletter. 

The most fun part of the position is working with different people and serving the 
association. 



From: 

Sent: 

To: 

Subject: 

Attach: 

SHERIDAN, Heather <hsheridan@glos.ac.uk> 

Monday, September 13, 2004 5:58 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
iaps secretary-treasurer report 

Secretary-Treasuer report for Texas 2004.doc; iaps membership profile 2004.doc; 2003-4 
budget IAPS.doc; 2003-4 Budget lAPS notes.doc; methods of paying subs for iaps.doc 

hi jan 

here’s my report. 

see you thursday. 
heather 

<<Secretary-Treasuer report for Texas 2004.doc>> <<iaps membership profile 2004.doc>> <<2003-4 budget IAPS.doc>> <<2003- 
4 Budget IAPS notes.doc>> <<methods of paying subs for iaps.doc>> 

Dr Heather Sheridan 
os.ac.akilsruicor~te~t.a%~?sid= 11 

id=56 
Research Fellow 
Centre for Ethics, Equity & Sport (CEES) 
University of Gloucestershire 
Oxstalls Campus 
Oxstalls Lane 
Gloucester 
GL2 9HW 

email: hsheridan@glos.ac.uk 
tel: 01452 876642 



2004 IAPS Report 
Secretary-Treasurer 

September 2004 
Heather Sheridan 

General situation 
Membership currently stands at 79 (see membership profile). Current bank balance 
stands at $12,292.70 (see budget report). 

Membership 
I have fotmd records that suggest that 87 members paid fees in 1998-99 and 57 paid in 
1999-00. This year I changed the way we pay our annual subscriptions from a 
variable to a fixed due date of 1st October each year. Thanks go in particular to 
Yoshitaka Kondo (Japanese membership agent) and Doug McLaughlin (USA 
membership agent) for helping with the transition. 79 members paid their fees for 
2003/4. I hope that next year a clearer picture of any increases/decreases in the 
membership will emerge. 

Budget 
The figures in the budget are as accurate as they can be given the information I have 
had available to work with. Human Kinetics did not increase their prices in 2004 so 
the price we pay them for each individual journal issue remains the same ($33 for 
professional and $20 for students). HK assured me (13/9/04) that the prices will 
remain the same for 2005. I hope that next year we will have a better view of where 
we stand financially. 

Communication 
I have tried to keep the membership up to date with news/info via the email 
membership list, sportphil and the Newsletter. I have updated the email addresses of 
all 79 members. I have emailed all the members on the list directly with info 
regarding lAPS and any other info that I have come across that might be useful to the 
membership. From time to time I have been happy to pass on info to the members via 
the email membership list when I have been asked to do so. When I have emailed the 
membership list I have also posted the info on the sportphil list. I have tried to 
ensure, in particular, to email regular reminders to the membership about when their 
annual subs are due (also posted in the Newsletter). 

Despite making some administrative and communication progress there are some 
issues/concerns about increasing and then retaining a viable and active membership. 

Payment of subscriptions 
There has been a constant stream of enquiries from existing members and potential 
new members over the last 12 months about the way members pay their subscriptions. 
The two main issues that have arisen are ease of payment and cost of payment. 
Members find it time consuming to have to arrange for bankers drafts to be paid and 
they often have to pay a hefty bank charge (that exceeded the membership fee in one 
case) for the service. I have started to explore credit card and on-line payments as 
replacement/additional methods of payment (see attached). I have three possible 
replacements for Doug McLauglin as the USA agent - a student of Scott Kretchmar, 



Danny Rosenberg, Sharon Stoll. We may want to explore the possibility of having a 
’euro’ agent. 

Increasing membership 
Membership currently stands at 79 members from 15 countries. Profile shows that we 
have no African members and only 2 in Australia. We have no Chinese, South 
America, Russian or Indian members. If we want to increase the membership we may 
want to consider holding the annual conference in a region where there are very few 
members or nearer a region where there are no members in order to recruit more 
members. 

Financial barriers 
We have members in countries that are not as economically advantaged as others (e.g. 
Czech Republic, Poland, Slovenia). We may want to consider holding the annual 
conference in a region that may be more financially accessible to some of our current 
members in order that we retain their membership and recruit potential new members. 

Generating more income 
We had an enquiry about joining as a country. In order to generate more income we 
may want to consider introducing additional membership categories e.g. universities, 
associations. We would need to consider how much would we charge and what 
would membership would include. 

Marketing 
There are a number of ways in which we might consider raising the profile oflAPS 
and philosophy of sport generally, including: posting IAPS logo link on philosophy of 
sport, philosophy, and sport association websites and vice versa; producing a simple 
’glossy’ genetic lAPS leaflet that members can take to and distribute at conferences, 
seminars, workshops, etc; creating a Powerpoint presentation that members can use to 
promote the association at conferences, seminars, workshops, etc; ensuring that our 
annual conference is advertised as widely as possible; adding the IAPS url link to our 
email signatures. 



2003/4 lAPS members profile 

79 paid up members for 2003/4 

Types of membership 
Standard = 63 
Student (with journal) = 8 
Sustaining = 5 
Emeritus = 2 
Student (without journal) 
Subsidised = 0 

Gender split 
Men-- 68 
Women -- 11 

Profile by country 
USA = 29 
Japan = 16 
UK=13 
Canada = 5 
Norway = 4 
Australia = 2 
Germany = 2 
Belgium = 1 
Czech Republic = 1 
Israel = 1 
Netherlands = 1 
Poland = 1 
Slovenia = 1 
Sweden = 1 
Taiwan = 1 

Profile by continent 

America = 34 

Europe = 26 

Asia = 17 

Africa = 0 

Australia = 2 



IAPS 2003/4 Budget Report for period 3rd October 2003 to 16th September 2004 
(All figures are in SUS dollars using exchange rates of £1 sterling = $1.6984 @ 8/9/04) 

Prepared by Heather Sheridan, 13/9/04 

ITEM 2003/4 2004/5 2005/6 
Balance of UK bank $10,193.22 
account @ 3/10/03 
statement 
Balance of USAbank Not 
account @ October available 
2003 statement 

OPENING $10,193.22 
BALANCE TOTAL 
INCOME 
UK a!c membership $3,044.18 
fees 
USA a/c membership $1,428.09i 
fees 
Conference surplus $0 
Interest $0ii 

TOTAL INCOME $4,472.27 

EXPENDITURE 
Human Kinetics $2,322.88 

JPS Editor Expenses $0iii 

Newsletter $0 
ICSSPE membership $235.00 
fee 
FISP membership fee $0 
Web domain fee $49.90 

Banking fees $0 
Plaques $171.00 

TOTAL $2,778.78 
EXPENDITURE 

CURRENT BANK 
ACCOUNT 
BALANCES 
UK bank account @ $10,864.61 
13/9/04 
USAbank account @ $1,428.09 
13/9/04 (USA agent 
Doug McLaughlin) 
Funds held by Japan $0 
agent (Yoshitaka 
Kondo) 
TOTALS $12,292.70 
Fees not yet deposited $0 
Balance carried $12,292.70 
forward 



Notes for lAPS 2003/4 Budget Report 

i 

ii 
iii 

This figure is the currem USA bank balance. It is not known how much of it 
is income for membership fees. 
Figure is included in the current bank account balances. 
To be advised. 



1) Nat West Bank Streamline SVCS 

Customer not present/face to face 
Receive a terminal from Nat West 
Credit card details can be given over phone/face to face/fax/post 

Visa & Mastercard 
Plus all the others eg Maestro 

Secretary cannot accept credit card details by email or intemet (part of 
Visa/Mastercard contract) 

£200 joining fee 
£19.95 per month to rent 
36 month contract 
charge of 3% of transaction value = £1.08 

2) Fastpay 

www. F astp ay. com 
An e-wallet system 
Each member must open an account on-line with them 
lAPS sets up a ’merchants’ n account with them so that money can be transferred into 
the account 
Free to set up 

All account fees: 
Free to send money 
Free to pay Money in 
9p to accept money 
2.9% to withdraw money 

3) World Pay 

World Pay Access RBOS (part of NatWest) 
www.worldpay.com 
0870 742 7001 

£100 set up fee + VAT 
£160 annual fee + VAT 

Set up link to World Pay on lAPS website which will allow members to pay on line 
(secure site) 

Charge of 4.5% of transaction value by credit card = £2 
Charge of 50p to pay by debit card 

NB 
If lAPS is a registered charity then we don’t have to pay an annual fee 
And the credit card charge is 2.75% = £1 



From: 

Sent: 

To: 

Subject: 

Attach: 

Nicholas Dixon <dixon@alma.edu> 

Tuesday, September 14, 2004 12:38 AM 

iaps executive 03-04 <dixon@alma.edu> 

jps editor’s report 

editor’s report f04.sit 

Dear, Fellow IAPS Executive Members, 

Please find attached a copy of my report as JPS editor, which I will present 
at our meeting in Fort Worth. 

Sincerely, 
Nick 

Nicholas Dixon 
Professor of Philosophy 
Alma College 
614 W. Superior 
Alma, MI 48801-1599 

phone: 989-463-7219 
e-mail: dixon@alma.edu 



From: 

Sent: 

To: 

Subject: 

Nicholas Dixon <dixon@alma.edu> 

Tuesday, September 14, 2004 12:38 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
iaps exec meeting agenda items 

Hi Jan, 

In the hope that it’s not too late, here are some relatively minor agenda 
items for our exec. meeting. 

1. JPS business. (1) Request for approval of my proposal to reappoint Paul 
Davis as associate editor and book review editor. (2) Request for approval 
of reappointment of JPS editorial review board members for new 2 year term. 
(3) Request for permission to publish updated list of IAPS executive in each 
issue of JPS 

2. Implications of choosing Melbourne for IAPS meeting in March 2006. The 
IAPS constitution states that newly elected officers take over immediately 
after the annual meeting, which has typically been held in Sep. or Oct. 
This means that terms prior to the Melbourne meeting would be 6 months 
shorter than usual, and those after the meeting 6 months longer than usual. 
It also means that we’d have to hold our 2006 elections no later than 
February, only 6 months after the previous elections in summer 2005. 
My proposal (should we approve Melbourne for the meeting): (1) that for 2006 
only we waive the requirement that terms of office begin and end at the 
annual meeting; (2) that terms ending in 2006 expire on Sep. 30 of that year 
and that terms beginning that year take effect on Oct. 1. (3) that we hold 
elections for the positions that begin in 2006 during summer 2006, not prior 
to the annual meeting. 

I look forward to seeing you and the rest of the gang in Fort Worth! 

Best wishes, 
Nick 

Nicholas Dixon 
Professor of Philosophy 
Alma College 
614 W. Superior 
Alma, MI 48801-1599 

phone: 989-463-7219 
e-mail: dixon@alma.edu 



From: 

Sent: 

To: 

Subject: 

Wertz, Spencer <S.Wertz@tcu.edu> 

Tuesday, September 14, 2004 11:00 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

RE: Keynote expenses 

Hi Jan, there will probably be some money, but I won’t know how much until I pay the big ticket items, i.e., hotel expenses and dinners. See you soon, Spencer 

..... Original Message-----[VVertz, Spencer] 
From: Jan Boxill [mailto:jmboxill@email.unc.edu] 

Sent= Tuesday, September 14, 2004 9:40 AN 

To= Wertz, Spencer 
Subject= Keynote expenses 

Not sure ifI forwarded this to you. But hope everything can be worked out. 

Jan 

hi j an 

could you just clarify please that any expenses for the keynotes will be paid for by the conference organiser ie the costs of keynotes have alrea 

i can do the plaques if you would rather not. i will just need to know exactly what you want put on them. 

thanks v much, 

heather 

Original Hessage 

From: Jan Boxill [maiito:imboxi3i@emaii.unc.edu] 

Sent: 06 September 2004 15:27 

To: SHERIDAN, Heather 

Subject: Re: iaps exec mtg agenda 

Hi Heather, 

Thanks, I will try to get an agenda set and sent to everyone. 

I didn’t think I was dealing with the plaques, but now that I look back 

on the emails I guess that’s right. I’ll be able to get it done this 

week, I’m sure. 

One more thing: Angela’s flight is a lot more than I expected it would 

be. I said we would cover it, but I guess I should have said we’d cover 

her room. I’ll contact here today. 

Jan 



lAPS EXECUTIVE MEETING 
September 16, 2004 

AGENDA 

I. Welcome 

II. 

III. 

Reports 
Secretary-Treasurer 
JPS Editor’s Report 
Conference Chair 
Future Sites report 

Old and Ongoing Business 

Voting/Balloting--see Constitutional changes 
Newsletter Identification 
Membership 

JPS Business 
2005 IAPS Conference Site 
ICSSPE 

IV. New Business 

JPS 
Associate Editor appointment 

2006 Melbourne 
International Links 

Other items 



International Association for the Philosophy of Sport 

Annual Meeting of the Executive Council 
Annual General Meeting 

Fort Worth, September 2004-09-15 

Report of the Elections Chair - Terry Roberts 

The nomination and election processes of members to the Executive Council was 
conducted entirely via email this year. From the perspective of the Elections Chair, it was 
a smooth, efficient and successful process which resulted in all vacancies filled. It 
proceeded in a timely fashion. Approximately 20 members cast their ballot. 

To reduce error and bias, the Elections Chair requested all ballots to be cc’d to the 
President. Both the Elections Chair and President counted the votes independently and 
reached the same outcomes although there was one vote difference. Since the margin 
between nominees was sufficiently great, there was no need to trace this discrepancy. 
However, it is suspected that one member did not cc their ballot to the President. 

There is one possible drawback to the process employed. If either the President or the 
Elections Chair were so motivated, it would be quite easy to determine who voted for 
whom as the ballots are attached to clearly identifiable emails. The Elections Chair can 
confirm to members that he was not so inclined, but you can only take my word on this. 

I think this electronic/email process worked sufficiently well for lAPS to employ it again 
next year. 

Please see attached paperwork which details the processes employed and includes brief 
bios re the elected members. 

Terry Roberts\ 
Elections Chair. 



Wed 9 June 2004 

Dear lAPS Member 
In my capacity as Elections Chair oflAPS I write to inform you that a number of positions on the 
Executive Council oflAPS are due for nomination and election. Those positions are: 

Elections Chair 
Conference Chair 
Two Members-at-Large 
One Member of the Honours, Awards and Future Sites Committee 

Nominations are now open for those positions. The nomination period closes on 2 July. 

The process will be electronic and as simple as possible. To nominate someone, simply send me an 
email with the person’s name, the position for which the person is being nominated and the person 
who is seconding the nomination. Copy the email to both the nominee and the seconder. When I 
receive confirmation emails from both the seconder and the nominee, I will confirm that the 
nomination is complete to all three parties. 

Only members are eligible to be nominated, nominate someone else or to second the nomination. 

Please attend to these matters asap. The process is on a pretty tight timeline and we want to ensure 
that it meets the requirements of the constitution. The election period will open on July 12. 

But, the deadline for nominations is 2 July. 

Regards 

Terry 



On Tue, 13 Jul 2004 14:09:24 +1000, Terry Roberts wrote: 

Dear All 
Please ignore previous two emails. I was just trying to get your attention. Ballot document is 
now attached. 

Please find attached the ballot for the election of members to vacancies on the Executive 
Council oflAPS. Please read instructions carefully and lodge your ballot via email before 13 
August. 

I’m happy to respond to any questions/concerns relating to the process. 

Ballot for Vacancies on the lAPS Executive Council 
Instructions 
1. For the Member-at-Large positions please vote by writing ’yes’ in the space provided beside 

the names of a maximum of two nominees. The two nominees with the larger number of ’yes’ 
votes will be declared elected by the Executive Council at the annual meeting. 

For all positions for which there is only one nominee, indicate that you support the nominee 
by writing ’yes’ in the space provided. If you do not support the nominee, write ’no’ beside 
the name in the space provided. Nominees who receive endorsement from two thirds or more 
of those voting for each respective position will be declared elected by the Executive Council 
at the annual meeting. 

Before the close of business on 13 August, please email your completed ballot to Terry 
Roberts at the following address: terence.roberts@vu.edu, au To reduce error and oversight, 
please also cc your email with ballot attached to Jan Boxill at the following address: 
j mboxill@email.unc, edu 

Member-at-Large (two positions) 
Mike McNamee 
Mark Hamilton 
Dennis Hemphill 

Elections Officer (one position) 

I Terry Roberts           I 
Future Sites (one position) 

I Bob Simon             I 
Conference Chair (one position) 
There were no nominees for this position. Please consider nominating yourself or someone else 
for this important position. Simply send a return email to Terry Roberts. The following is 
required for a nomination: confirmation via email from the nominee, the nominator and the 
seconder. 

Journal Editor (one position) 

I Nicholas Dixon          I 



16 July 2004 

Dear All 
Nominations are now closed for the Conference Chair position. We have received one nomination 
for the position. I have created an additional ballot for this position. You are now invited to cast 
your vote for this position by following the instructions on the ballot. 

I regret the inconvenience of an additional ballot, but we can take solace in the fact that we now 
have a full slate for all the positions. 

Regards 

Terry 

Ballot for Conference Chair on the lAPS Executive Council 

Instructions 

As there is only one nominee for this position, indicate that you support the nominee by 
writing ’yes’ in the space provided. If you do not support the nominee, write ’no’ beside the 
name in the space provided. If the nominee receives endorsement from two thirds or more 
of those voting for this position, the nominee will be declared elected by the Executive 
Council at the annual meeting. 

Before the close of business on 13 August, please email your completed ballot to Terry 
Roberts at the following address: terence.roberts@vu.edu.au     To reduce error and 
oversight, please also cc your email with ballot attached to Jan Boxill at the following 
address: jmboxill@email.unc, edu 

Conference Chair (one position) 

[ Danny Rosenberg 



Brief Bios of Elected Members 

Robert Simon is Professor of Philosophy at Hamilton College in Clinton, NY (USA) where he also 
is Assistant Coach of Golf. He is the author of Fair Play: The 
Ethics of Sport, has contributed frequently to the Journal of the Philosophy of Sport, and is a Past 
President of the International Association for the Philosophy of 
Sport. 

Nicholas Dixon is professor of philosophy at Alma College, Michigan. He 
specializes in applied ethics and has published articles in a variety of 
philosophy journals. He served as IAPS president in 2001-2 and has been JPS 
editor since 2002. 

Dennis Hemphill is currently a Senior Lecturer in the School of Human Movement, Recreation and 
Performance at Victoria University in Melbourne, Australia. He has been a long-time member of 
P S S S/lAPS, contributing both to JPS and the PSSS Newsletter, acting as a Member-at-Large during 
1995-1996 and 2002-2003, and as site coordinator for the IAPS conference in Melbourne in 2000. 
At Victoria University, he lectures in the area of philosophy of exercise science and human 
movement, and undertakes research in the area of virtual reality technology, embodiment and sport, 
and research ethics. He has proposed Melbourne as the site for the IAPS annual meeting in 2006, to 
be held in conjunction with the Commonwealth Games, and looks forward to seeing you again. 

Mike McNamee is a former President oflAPS and an editorial board member of JPS. He has 
edited and co-edited several books in applied ethics and, most recently, in 
the philosophy of science in exercise, health and sports research contexts. He has attended and 
presented papers at most IAPS meetings since 1992. He is the 
founding Chair of the British Philosophy of Sport Association. 

Terry Roberts is a former President of lAPS, was the Secretary-Treasurer for several years, and is 
on the Editorial Board of JPS. He has presented papers at most lAPS meetings over the past two 
decades. He is the Head of the School of Human Movement, Recreation and Performance at 
Victoria University in Melbourne, Australia. 

Danny Rosenberg is an Associate Professor and currently Chair of the Department of Physical 
Education and Kinesiology at Brock University in St. Catharines, Ontario, Canada. He has been a 
member of IAPS (formerly PSSS) for over 20 years. His recent publications include "The Banality 
of Violence in Sport and the McSorley Affair" (2003) and with Joy DeSensi, Ethics and Morality in 
Sport Management (2003). 



From: 

Sent: 

To: 

Subject: 

Attach: 

Terry Roberts <Terence.Roberts@vu.edu.au> 

Sunday, September 19, 2004 11:49 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Re: [Fwd: Re: Site for lAPS 2005] 

Terence.Roberts.vcf 

Thanks Jan. I understand. More later. 
Glad everything appears to have gone well 
Regards 
Terry 

Jan Boxill wrote: 

Terry, 

At the General Business meeting, and after much discussion, we decided 
to treat the CISC conference similar to the Pre-Olympic Scienctific 
Congress. It would not be IAPS’ s annual meeting, for many reasons. 
The fiscal year which accords with our Constitution and our elections, 

etc goes from October 1 to October 1. Having an annual meeting in March 
would create many complications. So we decided to keep our yearly 
coferences as it is and strongly urge a contingent to go to Melbourne. 
For most of us in the States, March is impossible to travel such a far 
distance. We do anticipate a good number of people going to Melbourne 
and we have to arrange for a Special Conference Chair, etc. I am just 
arriving home now, and will get notes out to the Executive Committee to 
make these special arrangements, and I need to email Dennis Hemphill to 
get things clear with him as well. 

So this is just a brief bit of what went on at the meeting. I’ll get you 
more in detail with I unpack and get back my bearings. 

Jan. 

Professor Terry Roberts, 
Head of School, 
School of Human Movement, Recreation and Performance 
Victoria University 
Melbourne, Australia 
Phone: 61 3 9919 4382 
Fax: 61 3 9919 4539 
http:/!www,vu, edu, 



From: 

Sent: 

To: 

Subject: 

Cesar R. Torres <crtorres@brockport.edu> 

Monday, September 27, 2004 12:18 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Czech Republic 

Hi again Jan, 

You have to start reading from the bottom up to follow the temporal 
sequence of these e-mails. 

Best, 

Cesar 

Dear Ivo, 

Thank you very much for your reply. I am leaving for Canada in half and 
hour so I will be brief. It is great that you and Palacky University are 
interested in hosting the IAPS annual convention next year. If you agree 
to host the conference, the Executive Board will approve it. Also, as I 
mentioned before members were quite interested in the possibility to have 
the annual conference in the Czech Republic. Regarding dates, IAPS usually 
has its annual convention in September or October. Do you want to propose 
a couple of possible dates? The last annual conventions have attracted 
between 80-100 participants. It would be nice if you give us some basic 
information about the site for the conference and how to get there. 

I will be back saturday morning. Let us keep in touch. Once again, it 
would be great to go to the Czech Republic next year! 

All best wishes, 

Cesar 

..... Original Message ..... 
From: Ivo Jirfisek <jirasek@ftknw.upol.cz> 
Date: Thursday, September 23, 2004 11:30 am 
Subject: Re: 2005 IAPS Conference Site 

Dear Cesar, 

I am sorry for my late answer - I wass in Poland till yesterday 
evening (without possibility of e-mail communication). 

Thanks for this good information, of course this possibility to 
stay in Olomouc (Palacky University) in Czech Republic is still open. What 
do you mean about the term? September 15th -18th? Or different time? 
For how many people we have to prepare the conditions? 80? 120? 

I remember from last year that Montreal was ready to prepare this 
conferention as well. We are open to both variants, it means in 
Olomouc 2005 or 2006 - it depends on Executive Committee. If it is 
decided yet, please let me know more information. 

Thanks a lot for this good news and sorry once again for my late. 
Now I can communicate immediately 
Ivo 

Dear Ivo, 



I hope that this e-mail finds you very well. The 2004 IAPS annual 

conference held in Fort Worth, Dallas finished yesterday afternoon. The 
quality of the papers was outstanding and overall the conference went 

really well. We all missed you! 

During the business meeting we discussed about the site for next 
year. People remembered that during last year’s annual conference in 
England you indicated the possibility to organize the conference in the 
Czech Republic. I am writing you as a member of the Honors, Awards and 
Future Sites Committee to check whether you and your institution are still 
interested in hosting the 2005 IAPS annual conference in the Czech 
Republic. Everybody that attended the business meeting believed that it 
would be fantastic to go there next year. Also, the Executive Committee 
strongly supports the idea. 

Please let me know what you think at your earliest convenience. Best regards, 

Cesar 

This message is confidential. 
If you have received it by mistake please let me know by 
reply and then delete it from your system. 
You should not copy or disclose its contents to anyone. 



From: 

Sent: 

To: 

Subject: 

crtorres@brockport.edu 

Tuesday, November 2, 2004 11:25 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu>; crtorres@brockport.edu 

Re: Czech Republic 

Date: Mon, 01 Nov 2004 15:35:10 -0500 
From: Jan Boxill <jmboxill@email.unc.edu> 
Subject: Re: Czech Republic 

Good morning Jan, 

I received the following message from Ivo yesterday. This is great news. 

the dean (and managemenot) of our faculty have authorize conference 
IAPS into plan of actions for next year (15th- 18th September 2005). 
Now I prepare the text for web (and I need little bit more information 
about accomodation possibilities and so on). I hope I will send it you 
this week. 

Best wishes 
Ivo 

Who can help with the information that should be published in the newsletter? Sharon? I think we have to assist Ivo in 

any way we can. Danny R. has contacted me and I will forward the latest news to him so he can get a call of papers notice 
to Sharon at once. 

Regarding the plaques, Bob S. confirmed reception of his but Bernard S. has not. I assume he also received his. It took 
me a while to get his address but I managed to do it. 

That is all for now. Best, 

Cesar 

Hi Cesar, 
Hope all is going well with you and that the semester is rolling fight along! 
Is there any more news on the Czech Republic site? Did I ever send you Bernard Suits’ address? 

Regards, 
Jan 



From: 

Sent: 

To: 

Cc: 

Subject: 

Hung, Kam <kamh@neo.tamu.edu> 

Monday, January 10, 2005 4:45 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
yapark@neo.tamu, edu 

Conference Presentations 

Dear Dr. Boxill, 

We contacted you earlier regarding publishing the abstract of presentations 
which have been made at 32nd Annual Meeting of the International Association 
for the Philosophy of Sport. We are interested in publishing these abstracts 
on our website (~://er.tr.tama.ed~.). eRTR is a good outlet for notifying 
tourism professionals about the most resent research conducted in tourism 
field. At the same time, it can help raise the awareness of those 
conferences. We have been publishing conference abstracts in the past few 
issues, and have received very positive feedback from our readers. To see 
examples, please visit the eRTR website 
~:ilertr.tawm.edaico~[~re~ceabstmcJts.c[):~). Please contact us if this will 
be your interest too. Thanks! 

Best regards, 

Kam Hung 
Project Manager 
Department of Recreation, Park & Tourism Sciences 
Texas A&M University 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Dennis Hemphill <Dennis.Hemphill@vu.edu.au> 

Thursday, February 10, 2005 9:48 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Terry Roberts <Terence.Roberts@vu.edu.au> 

iscpes 2006 

iscpesinvitation-final.doc 

Jan, 

Please see the attached letter from ISCPES President, Darwin Semotiuk, 
regarding their planned conference for Melbourne 2006, and for the 
possible involvement of other sport studies organisations. As the letter 
makes clear, this conference will be separate to the Commonwealth 
International Sports Conference (CISC), for a number of political and 
economic reasons I will not bore you with. I understand full well that 
IAPS will not have its annual meeting in Melbourne in 2006, but it would 
still be useful to make the ISCPES conference, as well as CISC, known to 
our members, especially those who may want to be here for the 
Commonwealth Games. 

I hope you are well, and I look forward to your reply. 

Cheers. 

Dennis 



From: 

Sent: 

To: 

Cc: 

Subject: 

Nicholas L Dixon <dixon@alma.edu> 

Monday, February 14, 2005 1:51 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

dixon@alma.edu 

iaps business 

Hi Jan, 

I’d be happy to take over the negotations for renewing the 
contract with HK for JPS. As you said, Scott did the 
negotiations for the current contract, and I’ve been working 
on the assumption that working on the renewal would be the 
editor’s responsibility when the time came. Now the time has 
come faster than I anticipated! 

I have a copy of the contract that Scott signed 5 years ago, 
but would you send me a copy of the documents you’ve received 
from Jake? Since things are going very well with HK, I would 
totally agree with your suggestion that we simply renew the 
contract as it is for another 5 years. When all the details 
are in place, I could run it by you and the rest of the IAPS 
executive for approval. 

With regard to IAPS elections, I recommend that you contact 
Terry Roberts, the Elections Chair. (The elections committee 
consists of him and the two first-year members at large.) His 
responsibility is to ascertain which positions will need to be 
filled this year, and to put out a call for nominations as 
soon as possible. A good place for this would be the upcoming 
IAPS newsletter, for which Sharon Stoll has put out a call for 
items. Terry should send the call for nominations to Sharon. 
It would also be a good idea for him to put out the call to 
all our current members (Heather Sheridan has an e-mail list). 
When nominations are in, Terry’s job will be to conduct the 

voting itself. 

Best wishes, 
Nick 



PANATHLON DECLARATION ON ETHICS IN YOUTH SPORT 

This declaration represents our commitment to go beyond discussion and to establish clear rules of 
conduct in the pursuit of the positive values in youth sport. 

We declare that: 
1. We will promote the positive values in youth sport more actively with sustained effort and good 

planning. 
¯ In training and competition we will aim for four major obj ectives in a balanced way: the development of motor (technical, 

tactical) competence, a healthy and safe competitive style, a positive self-concept, and good social skills. In this we will be 

guided by the needs of children. 
¯ We believe that striving to excel and to win and to experience both success and pleasure, and failure and frustration, are all 

part and parcel of competitive sport. We will give children the opportunity to cultivate and to integrate (within the 
structure, the rules and the limits of the game) this in their performaaace and will help them to manage their emotions. 

¯ We will give special attention to the guidance and education of children according to those models which value ethical and 

humanistic principles in general and fair-play in sport in particular. 
¯ We will ensure that children are included in the decision making about their sport. 

2. We will continue our effort to eliminate all forms of discrimination in youth sport. 
This coheres with the fundamental ethical principle of equality, which requires social justice, and equal distribution of resources. 

Late developers, the disabled and less talented children will be offered similar chances to practise sport and be given the same 
professional attention available to early developers, able-bodied, and more talented children without discrimination by gender, 
race or culture. 

3. We recognise and adopt the fact that sports also can produce negative effects and that 
preventive and curative measures are needed to protect children. 

¯ We will maximise the children’s’ psychological and physical health through our eftbrts to prevent cheating, doping, abuse 

and exploitation, and to help children to overcome the possible negative effects of these. 

¯ We accept that the importance of children’ s social environment and of the motivational climate is still underestimated. We 

will therefore develop, adopt and implement a code of conduct with clearly defined responsibilities for all stakeholders in the 

network around youth sport: sport governing bodies, sport leaders, parents, educators, trainers, sport managers, 
administrators, medical doctors, physical therapists, dieticians, psychologists, top athletes, children themselves, etc. 

¯ We strongly recommend that the establishment of bodies on appropriate levels to govern this code should be seriously 

considered. 

¯ We encourage registration and accreditation systems for trainers and coaches. 

4. We welcome the support of sponsors and media but believe that this support should be in 
accordance with the major objectives of youth sport. 

¯ We welcome sponsorship from organisations and companies only when this does not conflict with the pedagogical process, 
the ethical basis of sport and the major objectives of youth sport. 

¯ We believe that the function of the media is not only to be re-active, i.e. holding the mirror up to the problems of our society, 

but also to be pro-active, i.e. stimulating, educational and innovative. 

5. We therefore formally endorse ’The Panathlon Charter on the Rights of the Child in 
Sport’. All children have the right 

¯ to practise sports 

¯ to enjoy themselves and to play 

¯ to live in a healthy environment 

¯ to be treated with dignity 

¯ to be trained and coached by competent people 

¯ to take part in training that is adapted to their age, individual rhythm and competence 

¯ to match themselves against children of the same level in a suitable competition 

¯ to practise sport in safe conditions 

¯ to rest 

¯ to have the opportunity to become a champion, or not to be a champion 

All this can only be achieved when governments, sports federations, sports agencies, sports goods 
industries, media, business, sport scientists, sport managers, trainers, parents and children endorse this 
declaration. 

GHENT, 24 September 2004 



PANATHLON 

INTERNATIONAL 
"Ludis jungit" 

In Sport 

For Sport 

Panathlon Intemational is the non-govemmental, non-profit-making, non-political association, 
without sex or racial distinction, of all Panathlon Clubs. It is recognised by the International 
Olympic Committee and is a member of the General Association of International Sports 
Federations (GAISF) and the International Committee for Fair Play. 

The word "Panathlon" is of Greek origin. 

"Pan" means ALL and "Athlon" SPORT. 

ALL SPORTS 

The first club was created on 12 June 1951 in Venice, to promulgate the sporting ideal and its 
cultural and moral values as a means towards the development and advancement of the 
individual and as a vehicle of solidarity between men and peoples. Other clubs were soon 
formed, first in Italy and then abroad, based on this programme. Panathlon International was 
created in 1960, following initiatives by various clubs, from different nations. 

Panathlon has now more than 300 clubs, disseminated over 30 nations in three continents. Its 
head office is in Rapallo (Genoa, Italy). 

The International President, a President’s Committee and a Central Board govern Panathlon. 
A Secretary General supports them Clubs are grouped in districts whose territory can either 
cover a whole nation or a part of it. 

Club Members are adults who either practised or practise competitive or amateur sport or who 
had or have a managerial, promotional or cultural role in the field of sport, and who 
distinguished themselves displaying a behaviour in accordance with the panathletic spirit, 
based on voluntary work. 



Either directly or through the Clubs, Panathlon International: 
¯ Supports whoever works in the world of sport; 
¯ Promulgates sport inspired by ethics, solidarity and fair play; 
¯ Promotes studies and research on topics concerning sport and its relations with 

society; 
¯ Collaborates with schools, universities and other cultural institutions; 
¯ Collaborates in drawing up sports projects and laws; 
¯ Works towards the ideal of a healthy sporting education guaranteed for all; 
¯ Establishes permanent relations with public organisations and with those responsible 

for sport; 
¯ Supports the Olympic Movement in any activities consistent with Panathlon’s aims; 
¯ Encourages and stimulates activities for the disabled, for preventing drug abuse and 

recovering its victims, supports solidarity initiatives wit sports veterans, promotes and 
develops education programmes against violence and discouraging doping. 

PANATItLON 

INTERNATIONAL 

Villa Porticciolo 
Viale G. Maggio, 6 
16035 Rapallo (Ge) 
Italy 

Tel.: +39-0185-65 29 56 
Fax: +39-0185-23 05 13 
E-mail: info@panathlon.net 
www.panathlon.net 



From: 

Sent: 

To: 

Subject: 

Fry, Jeffrey P. <jfry@bsu.edu> 

Sunday, March 27, 2005 10:06 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
FW: APA Central 2006 

Jan, 

I am forwarding to you below the very helpful information that I received from the APA. As you will see, it would not be that 
difficult for us to set up a group meeting (actually we could even have two apparently) at next year’s APA Central Division meeting. I 
would very much like to present a paper, and I suspect that there would also be other Association members who would as well. I gave 
a paper at a group meeting in Boston this year at the Eastern Division APA. The person who contacted me and asked me whether I 
wished to participate only required an abstract and there were several papers in our meeting. Please see below the deadlines and rather 
minimal requirements for us to get our group involved. I am willing to help get this going! Note that the correspondence is from Robin 
Smith, Texas A & M, current Secretary-Treasurer of the meeting. Also note that it takes action from an officer of the Association to 
get the ball rolling. I have finished my two-year term on the Executive Council, so I am not eligible to do this. But once we get 
permission and on the program I will certainly be willing to help. There are some deadlines to keep in mind. Let me know how I can 
help in the meantime. 

Best Wishes, 
Jeff Fry 

..... Original Message ..... 
From: Fry, Jeffrey P. 
Sent: Sunday, March 27, 2005 8:53 AM 
To: ’Robin Smith’ 
Subject: RE: APA Central 2006 

Professor Smith, 
Thank you so much for your prompt and very helpful reply. 
Association for the Philosophy of Sport. 

Best Wishes, 
Jeff Fry 
..... Original Message ..... 
From: Robin Smith [mai~to:raslrfiJ~h~aristotle.tal~m.edt~] 
Sent: Sunday, March 27, 2005 8:21 AM 
To: Fry, Jeffrey P. 
Subject: Re: APA Central 2006 

I will forward this information on to the President of the International 

>>>>> "Fry," == Fry, Jeffrey P <jfry@bsu.edu> writes: 

Fry,> Professor Smith, I have been in touch with Tim O’Connor, who 
Fry,> is a member of the program committee for the 2006 APA 
Fry,> Central Division Meeting, and he indicated that you were 
Fry,> handling the group sessions for next year’s meeting. I’m 
Fry,> now contacting you on behalf of the International 
Fry,> Association for the Philosophy of Sport (an organization 
Fry,> that has been in existence since the early 1970s) about the 
Fry,> possibility of setting up a group session for the 
Fry,> Association at next year’s Central Division meeting in 
Fry,> Chicago. Can you tell me what we would need to do in order 
Fry,> to accomplish this, and whether you would be able to help 
Fry,> facilitate it? Would there be costs for the Association? 
Fry,> We would be interested in perhaps having an annual group 
Fry,> session meetings. Our current President is Jan Boxill, 
Fry,> University of North Carolina. 

The Central Division schedules sessions at its meetings for groups 
that are affiliated with it. Usually, I am able to schedule up to two 



sessions for a group, depending on how much meeting room space I have 
available (and that depends on the hotel and the meeting contract). 
We do not charge groups for meeting room space, but groups are 
responsible for the costs of special arrangements such as catering or 
audiovisual services. I contact group representatives in early summer 
of each year asking for their meeting requests for the meeting taking 
place the following spring. So, this June, I will be soliciting 
requests for the 2006 meeting. In the past, I’ve set a deadline of 
September 15 for requests and a deadline of December 1 for program 
copy (full information about the session as you want it to appear 
in the printed program). 

You ask whether I can help facilitate a session. My normal activities 
for any group consist in setting up a schedule of sessions and 
publicizing the group’s sessions through the meeting program. I also 
can assist groups that need special services or catering (though the 
costs will be charged to the group). Apart from that, I do what I can 
to help groups organize their sessions, which can sometimes include 
working out special room arrangements or meeting times or making 
arrangements. Both my powers and my skills are limited, but I’ll 
try to help where I can. 

There’s still one point I need to explain. An ’affiliated’ group is 
an organization that has applied for, and been granted, affiliation 
with the Central Division. Our divisional policy is that groups 
requesting affiliation must send a letter requesting affiliation to 
the Secretary-Treasurer of the division (currently me) and include 
with it two items; (1) a list of officers of the group; (2) a copy of 
the group’s constitution or comparable organizational document. 
Decisions about affiliation rest with the Executive Committee of 
the Division. However, in recent years, the Executive Committee 
has delegated that authority to the Secretary-Treasurer, and I 
normally am pleased to add any group to my list that has a purpose 
related to philosophy. I should add that, because of the federated 
structure of the APA, affiliation with the Central Division doesn’t 
carry over automatically to the Eastern and Pacific Divisions, 
which have their own policies concerning group meetings. 

ff the International Association for the Philosophy of Sport wants to 
schedule a session at the 2006 meeting, all that I need now is for an 
officer of the Association to send me a letter requesting affiliation, 
a list of officers, and some form of document describing the purpose 
of the organization. That can be done by email, or if you prefer 
by fax to the number below. 



From: 

Sent: 

To: 

Subject: 

Robin Smith <rasmith@ari stotle.tamu, edu> 

Tuesday, April 12, 2005 3:06 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Re: lAPS Affiliation 

>>>>> "Jan" == Jan Boxill <jmboxill@email.unc.edu> writes: 

Jan> Robin, I forgot to ask a question of you. Do you know the 
Jan> person I should contact to request affiliation for the 
Jan> Eastern APA? 

Richard Bett <rbettl @jhu.edu> is the Secretary-Treasurer of the 
Eastern Division. I don’t actually know how they handle affiliation, 
but he’s the person to contact. 

Robin Smith 



From: 

Sent: 

To: 

Subject: 

Danny Rosenberg <danny.rosenberg@brocku.ca> 

Tuesday, April 12, 2005 4:50 PM 

S.J.Parry@leeds.ac.uk; rsimon@hamilton.edu; Boxill, Jeanette M 
<JMBOXILL@email.unc.edu> 

Re: 2005 lAPS Distinguished Speaker 

Hello Jim, Bob and Jan, 

How are you? The Program Committee is reviewing abstracts for this year’s 
conference and will soon prepare a tentative schedule for the meeting. I 
wanted to know, will there be a distinguished speaker this year? Will you 
be giving another Presidential Address Jan? I see from last year’s minutes 
that you Bob and Bernard Suits will be given the Warren P. Fraleigh 
Distinguished Scholar Award. Will one or both of you speak in relation to 
this award? If you can answer these questions and give the Committee some 
direction, it will help in the program planning process. 

Hope all is well with each of you, and thanks so much, Danny 

Danny Rosenberg, Ph.D. 
Chair and Associate Professor 
Department of Physical Education and Kinesiology 
Faculty of Applied Health Sciences 
Brock University 
St. Catharines, Ontario, Canada L2S 3A1 
Tel: +905-688-5550, ext. 4289 
Fax: +905-688-8364 
E-mail: danny.rosenberg@brocku.ca 

ec.brock~.c~/de 



From: 

Sent: 

To: 

Cc: 

Subject: 

Jim Parry <S.J.Parry@leeds.ac.uk> 

Wednesday, April 13, 2005 3:09 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu>; Danny Rosenberg 
<danny.rosenberg@brocku.ca> 

rsimon@hamilton, edu 

RE: 2005 lAPS Distinguished Speaker 

Hi Danny and all, 

> I thought we had invited both Bob Simon and Bernard Suits to give the 
Warren Fraleigh addresses. 

Yes, I remember this, too. 

> Also, since this is a new procedure of the President being on for more 

than one year, and I gave an address last year, I’m not sure what we 
should do. I think what I might do is have "comments" but maybe not 
another address, and we can use the distinguished award winners replace 
the president’s address. 

Good idea - I think the President should still have a slot at the 
opening of the programme, even if it’s not a full-blown ’address’. 
What kind of ’comments’ were you thinking o1"? 

- in recognition of Distinguished Speaker(s) (because someone has to 
do this, anyway) 

- in response to Distinguished Speaker’s paper (that would be nice) 
- on a different theme? 

At any rate, I think we need 2/3 slots in the opemng session(s). 
And ... If neither Bernard nor Bob can do it, we look towards another 
Presidential Address??? 

Best 

Jim 



From: 

Sent: 

To: 

Cc: 

Subject: 

Robert Simon <rsimon@hamilton.edu> 

Thursday, April 14, 2005 3:52 PM 

danny.rosenberg@brocku.ca 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Re: copy 

Dear Danny, 

Thanks first of all for your kind words about my work. 

While I would love to go to Prague, that kind of travel at that time next fall is very difficult for me, as I have 
two publishing commitments that come due around that time (one deadline was already extended and involves a 
book length manuscript in political philosophy) and I already had some other commitments in late Sept. and 
early Oct. Although my wife won’t let me retire, I am trying to put myself under less pressure so I’m afraid I 
have to say no for this fall. 

However, if next year’s (2006) fall meeting was in the U.S.,* I hope to be on eave and would be happy to 
present a paper for the Distinguished Scholar Series lectures at that time. However, I would understand if you 
needed to extend an invitation to someone else at that point. 

Thanks for thinking of me and I’m sorry I can’t accept for the fall of 2005. 

Best wishes, 

Bob 

* I’m a very bad flyer but Prague would have tempted me! 

Hi Bob, 

Wonderful to hear from you. I teach a sport ethics course to 170 seniors and we read your latest 
Fair Play book. Thanks for giving us lots to think about and for the "challenges" you offered up. 

I guess you haven’t been to the IAPS website lately (www.iaps.paisley.ac.uk/index.html). This 
year’s conference is at Palacky University in Olomouc, Czech Republic (about 2-3 hours east of 
Prague) between the 15th and 18th of September. It is the first foray of the lAPS into this part of 
the Europe. I hope to spend some time in Prague with my wife and it may be the only opportunity 
we ever get to go there. Anyway, this gives you a bit of information and for more go to the 
webpage. 

It is "extensive travel" as you put it, but I’ll wait to hear your definitive and final answer. All the 
best, Danny 

At 05:03 PM 4/13/2005, you wrote: 
Hi Danny, 

Thank you very much for the invitation. I hope to attend but a lot depends on when and 
where the meeting is. I have a book due and am way behind the deadline so I’m sort of 



caught in a crunch but will speak if I can. (I do need something to say!) 

Let me know the date and place of the meeting and rll get back to you. I would 
probably rule out extensive travel at this point but if the meeting is in the U.S. I 
probably will be able to do it. 

Best wishes, 

Bob 



From: 

Sent: 

To: 

Subject: 

Robert Simon <rsimon@hamilton.edu> 

Tuesday, April 19, 2005 3:49 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Re: Myles Brand 

Jan, 

I think Myles would be terrific. Another suggestion is Robert 
Fullinwider at the Navel Academy who is working on a defense of the 
effects of youth sports on character.But Myles would be a great first 
choice. 

Best, Bob 

>Hi Bob, 
>I just had the privilege of having Myles Brand speak in my Ethics in 
>Sports class. It was quite a treat--and I must say I am impressed 
>with him. But then, of course, he’s a philosopher. But the reason I 
>am writing is to tell you that I gave him a copy of your Fair Play 
>book--second edition, along with a copy of my Sports Ethics. I 
>thought it would be a good thing for him to have. I also told him 
>about IAPS and he asked if we had a Journal; anyway he says he has 
>an article he would like to submit!!! 
> 
>I thought maybe that since you cannot make it to Prague that we 
>might ask him to give an address--what do you think? 
> 
>Hope all is going well. 
> 

>Jan 
> 

>Jan Boxill, Ph.D. 
>Senior Lecturer and Associate Chair 
>Director of Undergraduate Studies 
>Department of Philosophy 
>University of North Carolina 
>Chapel Hill, NC 27599-3125 
>Phone: 919-962-3317 
>Email: j mboxill@email.unc, edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Robert Simon <rsimon@hamilton.edu> 

Wednesday, April 20, 2005 4:38 PM 

Danny Rosenberg <danny.rosenberg@brocku.ca> 

Boxill, Jeanette M <JMBOXILL@email.unc.edu>; S.J.Parry@leeds.ac.uk 

Re: 2005 lAPS Distinguished Speaker 

Hi Everyone, 

I think Danny’s suggestion about inviting an (English speaking?) 
philosopher from the Czach Republic is a good one. I also think Myles 
Brand is a good philosopher with many scholarly publications in 
action theory and other areas. I don’t believe he would use the IAPS 
to"market" the NCAA or that his talk would be parochial. (In any 
case, if we invited him, we could stress that his talk should be of 
broad interest to philosophers of sport.) 

In any case, I do think Suits should have the right of first refusal. 

If Suits cannot make it,perhaps the next best thing to do is see 
first of there is a (English speaking?) Czech philosopher would 
would speak on a sports related topic. Then, we can decide which one 
to invite or maybe even invite both if there is room on the program. 
If not, we can decide then, although I would lean towards Myles Brand 
all else being equal.. In any case, Myles is too good to lose and 
would be a great person to invite to speak at our next meeting in the 
U.S. 

Bob 



From: 

Sent: 

To: 

Subject: 

Robert Simon <rsimon@hamilton.edu> 

Wednesday, April 20, 2005 4:47 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

danny.rosenberg@brocku.ca; S.J.Parry@leeds.ac.uk 

Re: Response to Danny 

That is fight I can’t make it. Here is a copy of my note to Danny. However, I would try hard to do it next year in the U.S. 
if you still wanted me. 

Finally, I just wanted to reaffirm that Myles Brand is a very good philosopher. But I guess if we can get local talent and 
invite Brand to some later meeting, that might be best, especially if funding is tight. 

Best, Bob 

Dear Danny, 

Thanks first of all for your kind words about my work. 

While I would love to go to Prague, that kind of travel at that time next fall is very difficult for me, as I have two 
publishing commitments that come due around that time (one deadline was already extended and involves a book length 
manuscript in political philosophy) and I already had some other commitments in late Sept. and early Oct. Although my 
wife won’t let me retire, I am trying to put myself under less pressure so I’m afraid I have to say no for this fall. 

However, if next year’s (2006) fall meeting was in the U.S.,* I hope to be on leave and would be happy to present a 
paper for the Distinguished Scholar Series lectures at that time. However, I would understand if you needed to extend an 
invitation to someone else at that point. 

Thanks for thinking of me and I’m sorry I can’t accept for the fall of 2005. 

Best wishes, 

Bob 

* I’m a very bad flyer but Prague would have tempted me! 

Hi Bob, 

Wonderful to hear from you. I teach a sport ethics course to 170 seniors and we read your latest Fair Play 
book. Thanks for giving us lots to think about and for the "challenges" you offered up. 

I guess you haven’t been to the lAPS website lately (www.iaps.paisley.ac.uk/index.html). This year’s 
conference is at Palacky University in Olomouc, Czech Republic (about 2-3 hours east of Prague) between 
the 15th and 18th of September. It is the first foray of the lAPS into this part of the Europe. I hope to spend 
some time in Prague with my wife and it may be the only opportunity we ever get to go there. Anyway, this 
gives you a bit of information and for more go to the webpage. 
It is "extensive travel" as you put it, but I’ll wait to hear your definitive and final answer. All the best, 
Danny 



From: 

Sent: 

To: 

Subject: 

Robin Smith <rasmith@ari stotle.tamu, edu> 

Monday, April 25, 2005 9:41 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Re: lAPS Affiliation 

>>>>> "Jan" == Jan Boxill <jmboxill@email.unc.edu> writes: 

Jan> [1 <text/plain; us-ascii (7bit)>] Dear Robin, I believe Jeff 
Jan> Fry has contacted you about our organization, The 
Jan> International Association for the Philosophy of Sport, 
Jan> requesting affiliation with the Central Division of the APA. 
Jan> He forward your email to me to make the request. 

Jan> As President if IAPS, I am attaching you our Constitution, 

Jan> Mission Statement and Current Officers, and would like to 
Jan> formally request affiliation for our organization with the 
Jan> Central Division of the APA. I am hoping that with this IAPS 
Jan> can participate in the 2006 meetings. 

This is official confirmation that the International Association for the 
Philosophy of Sport is affiliated with the Central Division of the APA. 
I’ll be contacting you in a month or so concerning requests for program 
time at the 2006 meeting. 

Should I list you or Jeff Fry as the contact? 

With best wishes, 

Robin Smith, Secretary-Treasurer 
American Philosophical Association, 

Central Division ~ :iTarisJtoJde.tam~.edu!~rasmith/ 
Department of Philosophy rasmith@tamu.edu 
Texas A&M University Voice (979) 845-5696 
College Station, TX 77843-4237 FAX (979) 845-0458 



From: 

Sent: 

To: 

Cc: 

Subject: 

Dennis Hemphill <Dennis.Hemphill@vu.edu.au> 

Tuesday, May 10, 2005 7:26 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Terry Roberts <Terence.Roberts@vu.edu.au> 

IAPS regional meeting 

Jan, 

If you have not already heard from Terry, the group representing 
comparative and international sport, sport philosophy, sport sociology 
and sport history at Victoria University will be running a separate 
conference prior to the Commonwealth International Sport Conference 
(CISC) 9-12 March 2006. It will be called the International Sport 
Studies Conference (ISSC) and will run 7-10 March 2006. Victoria 
University will still be involved in CISC, but ISSC will be the 
principal venue for a sport philosophy meeting and for papers. ISSC will 
be run in a manner similar to the IAPS conference in Melbourne in 2000. 
That is, it will using the Victoria University conference centre and the 
Duxton Hotel (located next door), both in the central business district 
and walking distance (or short tram ride) to major cultural, dining, 
entertainment and sporting venues and activities, as well as hotel and 
hostel accomodation. 

As you know, IAPS did not endorse CISC for its annual meeting in 2006, 
but did endorse the staging of a regional meeting. ISSC will play host 
to the Biennial Conference of the International Society for Comparative 
PE and Sport, and is seeking the involvement of other associations for 
regioual meetings, including IAPS, the International Sport Sociology 
Association, the Australian Society for Sport History, a Football 
Studies association, plus several Olympic Studies Centres. 

What I am seeking is permission for the following: 1) to cite the IAPS 
endorsement of the ISSC conference as a regional meeting of IAPS, 2) to 
use the IAPS logo in any ISSC advertising, 3) to advertise ISSC through 
the IAPS website, and 4) to link the IAPS website to the ISSC conference 
website. 

Both conferences should prove attractive to international scholars and 
local academics and students interested in sport issues. If you have any 
questions, please do not hesitate to contact me. 

Regards, 

Dennis 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Tuesday, May 10, 2005 9:06 PM 

Dennis Hemphill <Dennis.Hemphill@vu.edu.au> 

Re: IAPS regional meeting 

Dermis Hemphill wrote: 

> Jan, 

> If you have not already heard from Terry, the group representing 
> comparative and international sport, sport philosophy, sport sociology 
> and sport history at Victoria University will be rurming a separate 
> conference prior to the Commonwealth International Sport Conference 
> (CISC) 9-12 March 2006. It will be called the International Sport 
> Studies Conference (ISSC) and will run 7-10 March 2006. Victoria 
> University will still be involved in CISC, but ISSC will be the 
> principal venue for a sport philosophy meeting and for papers. ISSC will 
> be run in a mariner similar to the IAPS conference in Melbourne in 2000. 
> That is, it will using the Victoria University conference centre and the 

> Duxton Hotel (located next door), both in the central business district 
> and walking distance (or short tram ride) to maj or cultural, dining, 
> entertainment and sporting venues and activities, as well as hotel and 
> hostel accomodation. 
> 

> As you know, IAPS did not endorse CISC for its armual meeting in 2006, 
> but did endorse the staging of a regional meeting. ISSC will play host 
> to the Biermial Conference of the International Society for Comparative 
> PE and Sport, and is seeking the involvement of other associations for 
> regional meetings, including IAPS, the International Sport Sociology 
> Association, the Australian Society for Sport History, a Football 
> Studies association, plus several Olympic Studies Centres. 
> 

> What I am seeking is permission for the following: 1) to cite the IAPS 
> endorsement of the ISSC conference as a regional meeting of IAPS, 2) to 
> use the IAPS logo in any ISSC advertising, 3) to advertise ISSC through 

> the IAPS website, and 4) to link the IAPS website to the ISSC conference 
> website. 
> 

> Both conferences should prove attractive to international scholars and 
> local academics and students interested in sport issues. If you have any 
> questions, please do not hesitate to contact me. 
> 

> Regards, 
> 

> Dermis 
> 

Hi Dermis, 
I think I can give this permission as, if I am not mistaken, we 
discussed it at our meeting and endorsed the meeting. So I think I 
don’t need to consult the Executive Committee, I can grant the permission. 

Jan 

Jan Boxill, Ph.D. 
Senior Lecturer and Associate Chair 
Director of Undergraduate Studies 
Department o f Philo sophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Phone: 919-962-3317 
Email: j mboxill@email.unc.edu 



From: 

Sent: 

To: 

Subject: 

Dennis Hemphill <Dennis.Hemphill@vu.edu.au> 

Tuesday, May 10, 2005 10:50 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Re: IAPS regional meeting 

Jan, 

Thanks for the prompt reply on this. I will keep you and IAPS informed on 
developments. 

Cheers. 

Dennis 

Jan Boxill wrote: 

> Dennis Hemphill wrote: 

> > Jan, 
>> 

> > If you have not already heard from Terry, the group representing 
> > comparative and international sport, sport philosophy, sport sociology 
> > and sport history at Victoria University will be running a separate 
> > conference prior to the Commonwealth International Sport Conference 
> > (CISC) 9-12 March 2006. It will be called the International Sport 
> > Studies Conference (ISSC) and will run 7-10 March 2006. Victoria 
> > University will still be involved in CISC, but ISSC will be the 
> > principal venue for a sport philosophy meeting and for papers. ISSC will 
> > be run in a manner similar to the IAPS conference in Melbourne in 2000. 
> > That is, it will using the Victoria University conference centre and the 
> > Duxton Hotel (located next door), both in the central business district 
> > and walking distance (or short tram ride) to major cultural, dining, 
> > entertainment and sporting venues and activities, as well as hotel and 
> > hostel accomodation. 
>> 
> > As you know, IAPS did not endorse CISC for its annual meeting in 2006, 
> > but did endorse the staging of a regional meeting. ISSC will play host 
> > to the Biennial Conference of the International Society for Comparative 
> > PE and Sport, and is seeking the involvement of other associations for 
> > regional meetings, including IAPS, the International Sport Sociology 
> > Association, the Australian Society for Sport History, a Football 
> > Studies association, plus several Olympic Studies Centres. 
>> 
> > What I am seeking is permission for the following: 1) to cite the IAPS 
> > endorsement of the ISSC conference as a regional meeting of IAPS, 2) to 
> > use the IAPS logo in any ISSC advertising, 3) to advertise ISSC through 
> > the IAPS website, and 4) to link the IAPS website to the ISSC conference 
> > website. 
>> 
> > Both conferences should prove attractive to international scholars and 
> > local academics and students interested in sport issues. If you have any 
> > questions, please do not hesitate to contact me. 
>> 
> > Regards, 
>> 
> > Dennis 
>> 
> Hi Dennis, 
> I think I can give this permission as, if I am not mistaken, we 



> discussed it at our meeting and endorsed the meeting. So I think I 
> don’t need to consult the Executive Committee~ I can grant the permission. 
> 
> Jan 

> Jan Boxill~ Ph.D. 
> Senior Lecturer and Associate Chair 
> Director of Undergraduate Studies 
> Department of Philosophy 
> University of North Carolina 
> Chapel Hill~ NC 27599-3125 
> Phone: 919-962-3317 
> Email: jmboxill@email.unc.edu 



From: 

Sent: 

To: 

Subject: 

Fry, Jeffrey P. <jfry@bsu.edu> 

Saturday, May 14, 2005 11:12 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

RE: [Fwd: Re: lAPS Affiliation] 

Jan, 

Why not? Should there be any questions about the process, hopefully people will understand that the initiative taken was a fairly late 
one, and that we are having to work within the parameters of the APA. I concluded my two-year stint on the Executive Council at last 
year’s meeting, but you as President appointed me to establish a panel, so I don’t see an impropriety there. Perhaps IAPS will need to 
discuss later whether we need in the future to have some kind of nomination and election process with respect to a liaison person to 
the APA, but the way the APA Central Division works the President of IAPS might be that liaison person. I’m not sure what would 
happen if the President were not an APA member. Perhaps it wouldn’t matter as long as the presenters were. Or, perhaps in that case 
the IAPS President could appoint someone who was a member. At some point you might want to solicit feedback from the Executive. 
In fact, it might be good to let the Executive know soon what is cooking? Again, I don’t forsee any objections, but the Executive would 
probably appreciate being informed, and this seems appropriate. It would be good to have their "blessing." You can even tell them if 
you wish that I made the initial inquiries with respect to the initiative. Most of all, I think we should celebrate an exciting beginning. 
Perhaps the process will become more formal in the future, but I hope not too bureaucratic. What do you think about these matters? 

I have sent messages to Bill and Nick saying that the theme "Sports Ethics" is recommended and to interpret it broadly. I asked them 
whether this would work for them. I feel confident that it will be ok, but I’ll let you know what I hear. Both Nick and Bill seem quite 
pleased about this connection we are forging with the APA. 

Jeff Fry 

..... Original Message ..... 
From: Jan Boxill [~rm_i~go:imboxi{l(~email.unc.ed~] 
Sent: Saturday, May 14, 2005 8:18 AM 
To: Fry, Jeffrey P. 
Subject: Re: [Fwd: Re: IAPS Affiliation] 

> 

Excellent!!! Yes,let’s go with it, it gives a broad enough title for us 
to work with. I will put this in my very, very late Presidential 
message to the IAPS--that would be okay, right? 

Jan 



From: 

Sent: 

To: 

Subject: 

Danny Rosenberg <danny.rosenberg@brocku.ca> 

Thursday, May 19, 2005 1:08 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Re: Fwd: Re: 2005 lAPS Program Update 

Hi Jan, 

Kate responded to say that a speaker from her organization would not be 

appropriate for the IAPS conference. I sent Ivo the draft of the program 
and it looks as though we’ll have less time for the conference. The main 

issue is the pre-conference excursion in Prague which gets into Olomouc at 

3:00 pm on the Thursday and catching the 12:30 pm train from Olomouc to 

Prague on the Sunday. This left no 3-hour morning Thursday time for the 
Executive Committee to meet and no presentations Thursday afternoon (it 

looks as though we’ll have a 5:00 pm welcome, keynote address and 

buffet/reception only). With about 45-50 presentations to schedule, things 
will be tight. I also think we can consider only one keynote speaker this 
year and no presidential address. Presenters have not been given the 
guidelines for their talks and maybe we’ll have a chance to buy some 

additional time that way. I’ll tinker with the program some more and give 

you an update next week. 

I’m optimistic we’ll have a great conference, curves and all, Danny 

At 11:38 AM 5/19/2005, you wrote: 

>Danny, 
>I think your response was the right one to Kate. I don’t see how it would 
>fit. However, you idea is a good one that if we don’t have a second 

>keynote speaker, we could see if they could present an academic paper. An 
>abstract of one would be necessary. 
> 

>Jan 



From: 

Sent: 

To: 

Subject: 

Attach: 

Danny Rosenberg <danny.rosenberg@brocku.ca> 

Wednesday, May 25, 2005 6:41 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Re: Fwd: Re: 2005 lAPS Keynote Speaker 

Philosophy of Sport lAPS 2005 61-05 Abstract.doc 

Hi again Jan, 

I did not want to reply to your note below in the earlier message I sent to 
you and Ivo regarding the revised program. My first choice would be Jim and 
since you previously asked about a "distinguished" abstract, I’ve attached 
one that does stand out and might be a second choice. The English is a 

little rusty, but the topic is a broad and interesting one. Let me know 
what you think. Thanks, Danny 

At 05:38 PM 5/19/2005, you wrote: 
>Hi Danny, 
>I was thinking just the people you mentioned, and Jim Parry is exactly who 
>I was going to recommend--or if not him, his co-author/editor Mike McNamee? 
> 
>Jan 



Jerzy Kosiewicz PhD 
Professor of Philosophy 
Head of the Chair of Social Sciences 
Head of the Philosophy Department 
Academy of Physical Education 
Warsaw- Poland 

The philosophy of sport or philosophical reflections on sport? 

(abstract) 

The main task of my presentation is to initiative the discussion about contemporary 

position, formal and merit situation of philosophy of sport. It is interesting to answer for 

the following question: if we can to say, that actual we have mature, competent and 

independent scientific discipline or that we have to do with something like philosophical 

reflections on sport, which will become in the future independent philosophical discipline? 

I am on the opinion, that the philosophy of sport has only initiated some process of 

structuralisation, of posing and solving manifold problems, of forming various viewpoints 

characteristic for authors of various education and different research preferences. It has 

also initiated building from the foundations and shaping of the methodological 

instruments which would be suitable for a new branch of philosophy aspiring for 

autonomy. The main burden of exploratory projects and realisations lies on shoulders of 

the philosophers in the strict sense of the word exploring various manifestations and 

aspects of sport. 

The philosophy of sport is making for defining itself and working out its own 

properties and forms of research. An important opportunity for it is constituted by a co- 

operation with other branches of philosophy (and not only of philosophy) aimed at 

utilising of already worked out and tested pattems enabling the philosophy of sport to 

formulate its own language, coherent code, category of notions and specific detailed 

methodology in order to describe and explain sources, contents and senses characteristic 

for practical and theoretical manifestations and properties of sport. However, until this 

stage of forming of a new discipline is finished, we will face philosophical reflections on 

sport rather than the philosophy of sport. 



From: 

Sent: 

To: 

Subject: 

Salzman, Michelle <Michelle. Salzman@sagepub.com> 

Tuesday, May 31, 2005 7:51 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Journal of the Philosophy of Sport 

Dear Dr. Boxill: 

I am writing on behalf of Chris Richardson, Senior Acquisitions Editor for Sage Publications’ STM journal program, to 
inquire if you or members of the International Association for the Philosophy of Sport Executive Committee would be 
interested in discussing a publishing partnership with us to publish Journal of the Philosophy of Sport. I realize that the 
lAPS currently publishes the journal with Human Kinetics Publishing, Inc., but in the event you might be looking for a new 
publishing partner, I’d like to tell you a little about us. 

Sage Publications is a privately held company located near Los Angeles, with affiliate offices in London and New Delhi. 
We offer full publishing services including publication management, marketing, indexing & abstracting, commercial sales 
management, editorial production, manufacturing, electronic accessibility and subscription fulfillment. We work closely 
with societies to ensure (1) the journal serves society members appropriately, (2) journal promotion is in sync with society 
member recruitment, and (3) advertising and commercial reprint sales extend society fundraising activity. Sage’s STM 
Journals Division is currently our fastest growing unit. 

¯ Sage is highly regarded among our society and association publishing partners for our generous distribution of 
financial returns and our flexible and attentive approach to society publishing. 

¯ Onsite editorial production, typesetting, and warehousing contribute to our overall responsiveness to partner needs. 
¯ We publish over 350 journals in the health and social sciences, including over 100 society journals. Thanks to 

powerful marketing and commercial sales programs, some of our society journals have seen substantial revenue 
increases with Sage, particularly in advertising, supplement and reprint sales. 

¯ Our exclusive relationship with HighWire Press of Stanford University ensures that our journals have the most 
advanced electronic content delivery available. 

I would welcome the opportunity to discuss our publication program further. All communications would be held in strict 
confidence. 

Sincerely, 

Michelle Salzman 
Editorial Assistant to 
Chris Richardson 

Senior Acquisitions Editor 

Sage Publications, Inc. 

2455 Teller Road 

Thousand Oaks, CA 91320 

Phone: (805) 499-0721 x7765 

Fax: (805) 499-0871 



From: 

Sent: 

To: 

Subject: 

Salzman, Michelle <Michelle. Salzman@sagepub.com> 

Tuesday, May 31, 2005 7:51 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Journal of the Philosophy of Sport 

Dear Dr. Boxill: 

I am writing on behalf of Chris Richardson, Senior Acquisitions Editor for Sage Publications’ STM journal program, to 
inquire if you or members of the International Association for the Philosophy of Sport Executive Committee would be 
interested in discussing a publishing partnership with us to publish Journal of the Philosophy of Sport. I realize that the 
lAPS currently publishes the journal with Human Kinetics Publishing, Inc., but in the event you might be looking for a new 
publishing partner, I’d like to tell you a little about us. 

Sage Publications is a privately held company located near Los Angeles, with affiliate offices in London and New Delhi. 
We offer full publishing services including publication management, marketing, indexing & abstracting, commercial sales 
management, editorial production, manufacturing, electronic accessibility and subscription fulfillment. We work closely 
with societies to ensure (1) the journal serves society members appropriately, (2) journal promotion is in sync with society 
member recruitment, and (3) advertising and commercial reprint sales extend society fundraising activity. Sage’s STM 
Journals Division is currently our fastest growing unit. 

¯ Sage is highly regarded among our society and association publishing partners for our generous distribution of 
financial returns and our flexible and attentive approach to society publishing. 

¯ Onsite editorial production, typesetting, and warehousing contribute to our overall responsiveness to partner needs. 
¯ We publish over 350 journals in the health and social sciences, including over 100 society journals. Thanks to 

powerful marketing and commercial sales programs, some of our society journals have seen substantial revenue 
increases with Sage, particularly in advertising, supplement and reprint sales. 

¯ Our exclusive relationship with HighWire Press of Stanford University ensures that our journals have the most 
advanced electronic content delivery available. 

I would welcome the opportunity to discuss our publication program further. All communications would be held in strict 
confidence. 

Sincerely, 

Michelle Salzman 
Editorial Assistant to 
Chris Richardson 

Senior Acquisitions Editor 

Sage Publications, Inc. 

2455 Teller Road 

Thousand Oaks, CA 91320 

Phone: (805) 499-0721 x7765 

Fax: (805) 499-0871 



From: 

Sent: 

To: 

Subject: 

Danny Rosenberg <danny.rosenberg@brocku.ca> 

Wednesday, June 1, 2005 10:31 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Re: Fwd: Re: 2005 lAPS Keynote Speaker 

Hi Jan, 
Thanks for your response. I was away at a conference and just returned to 
my office. Ivo has suggested another name as the keynote speaker: Dr. Anna 
Hogenova in the Pedagogy Faculty at Charles University, Prague. Let me 
suggest that the Program Committee consider all three names and their 
respective abstracts and then rank them. After this, perhaps you could 
extend the invitation and convey any other details, like funding support, 
that comes with being a keynote speaker. 
Thanks, Danny 

At 10:10 AM 5/31/2005, you wrote: 

>Hi Danny, 
>I am with you on this. Jim would be excellent, and this abstract is a good 
>one in that it addresses a fundamental overarching issue. So,my 
>recommendation would be to ask Jim first and then if he can’t go with 
>Kosiewicz. I would run this by the conference committee first. 
> 
>Jan 
> 

>Jan Boxill, Ph.D. 
>Senior Lecturer and Associate Chair 
>Director of Undergraduate Studies 
>Department of Philosophy 
>University of North Carolina 
>Chapel Hill, NC 27599-3125 
>Phone: 919-962-3317 
>Email: j mboxill@email.unc, edu 

Danny Rosenberg, Ph.D. 
Chair and Associate Professor 
Department of Physical Education and Kinesiology 
Faculty of Applied Health Sciences 
Brock University 
St. Catharines, Ontario, Canada L2S 3A1 
Tel: +905-688-5550, ext. 4289 
Fax: +905-688-8364 
E-mail: danny.rosenberg@brocku.ca 

ec~brock~.c~/de~ sed 



From: 

Sent: 

To: 

Subject: 

Attach: 

Sharon Stoll <sstoll@uidaho.edu> 

Wednesday, June 1, 2005 11:29 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Re: [Fwd: Journal of the Philosophy of Sport-inquiry 

Journal of the Philosophy of Sport.msg; sstoll.vcf 

Jan: competition is always grand and good - look into it and see what happens. Human Kinetics has 
made money on us for years and years! 

SKS 

..... Original Message ..... 

From: Jan B oxill <j mboxill@email.unc, edu> 

Date: Tuesday, May 31, 2005 5:45 pm 

Subject: [Fwd: Journal of the Philosophy of Sport-inquiry 

Dear Members, 
I received this proposal/inquiry today. It sounds very interesting 
and 
one we may want to take seriously. Sage Publications is a widely 
respected press. We should discuss it and bring it to the 
meetings in 
the Fall. 

Jan 

Jan Boxill, Ph.D. 
Senior Lecturer and Associate Chair 
Director of Undergraduate Studies 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Phone: 919-962-3317 
Email: j mboxill@email.unc, edu 



From: 

Sent: 

To: 

Subject: 

Danny Rosenberg <danny.rosenberg@brocku.ca> 

Thursday, June 2, 2005 12:33 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Re: Keynote Speaker Recommendation 

Hello Jan, 

Members of the Program Committee considered three individuals, whose 
distinguished abstracts were accepted for this year’s conference, as a 
potential keynote speaker. The following ranking includes name, paper 
floes, university affiliation, country and e-mail addresses: 

1) Jim Parry, "Supplements: Food or Dope?," Leeds University, United 
Kingdom, S.J.Parry@leeds.ac.uk 

2) Anna Hogenova, "The Problem of Corporeality and Temporality," Charles 
University, Czech Republic, Hogen@volny.cz 

3) Jerzy Kosiewicz, "The Philosophy of Sport or Philosophical Reflections 
on Sport?," Academy of Physical Education, Poland, jerzy.kosiewicz@awf.edu.pl 

I think this is a very good list of respected scholars in our field. I 
don’t know if this recommendation needs to be reviewed and approved by 
others on the Executive or another Committee. If not, would you please 
extend an invitation in the first instance to Jim. If he declines, then 
Anna and finally Jerzy, if Anna turns down the invitation. 

Thank you very much, Danny 



From: 

Sent: 

To: 

Subject: 

Salzman, Michelle <Michelle. Salzman@sagepub.com> 

Tuesday, May 31, 2005 7:51 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Journal of the Philosophy of Sport 

Dear Dr. Boxill: 

I am writing on behalf of Chris Richardson, Senior Acquisitions Editor for Sage Publications’ STM j ournal 
program, to inquire if you or members of the International Association for the Philosophy of Sport Executive 
Committee would be interested in discussing a publishing partnership with us to publish Journal of the 
Philosophy of Sport. I realize that the IAPS currently publishes the j ournal with Human Kinetics Publishing, 
Inc., but in the event you might be looking for a new publishing partner, I’d like to tell you a little about us. 

Sage Publications is a privately held company located near Los Angeles, with affiliate offices in London and 
New Delhi. We offer full publishing services including publication management, marketing, indexing & 
abstracting, commercial sales management, editorial production, manufacturing, electronic accessibility and 
subscription fulfillment. We work closely with societies to ensure (1) the journal serves society members 
appropriately, (2)j ournal promotion is in sync with society member recruitment, and (3) advertising and 
commercial reprint sales extend society fundraising activity. Sage’s STM Journals Division is currently our 
fastest growing unit. 

* Sage is highly regarded among our society and association publishing partners for our generous distribution of 
financial returns and our flexible and attentive approach to society publishing. 
* Onsite editorial production, typesetting, and warehousing contribute to our overall responsiveness to partner 
needs. 
* We publish over 350 journals in the health and social sciences, including over 100 society journals. Thanks to 
powerful marketing and commercial sales programs, some of our society journals have seen substantial revenue 
increases with Sage, particularly in advertising, supplement and reprint sales. 
* Our exclusive relationship with HighWire Press of Stanford University ensures that our j ournals have the 
most advanced electronic content delivery available. 

I would welcome the opportunity to discuss our publication program further. All communications would be held 
in strict confidence. 

Sincerely, 

Michelle Salzman 
Editorial Assistant to 
Chris Richardson 
Senior Acquisitions Editor 
Sage Publications, Inc. 
2455 Teller Road 
Thousand Oaks, CA 91320 
Phone: (805) 499-0721 x7765 
Fax: (805) 499-0871 



From: 
Sent: 

To: 

Subject: 

crtorres@brockport.edu 

Monday, August 1,2005 7:26 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
2005 Distinguished Service Award 

Dear Jan, Heather, Bob and Jim, 

I hope this message finds all of you well. The deadline to vote for the 2005 
Distinguished Service Award was yesterday. Please find below the results of the 
vote. 

R. Scott Kretchmar 28 votes 

Spencer Wertz 5 votes 

Jan, I would appreciate if you pass this information to the Executive board. 

Thanks, 

Cesar 





JOURNAL OF THE PHILOSOPHY OF SPORT 
Editor’s Report, September 2005 

Nicholas Dixon 

In 2004 we received 32 new submissions and 20 resubmissions. While the 

number of new submissions is down from 2003 (36), the total number of 

submissions, including resubmissions, is considerably higher: 52, as 

compared to 44 in 2003. Thus far in 2005 we have received 17 new 

submissions and 8 new submissions. 

The follow table gives the journal’s acceptance rate for papers first 
submitted in 2004. A paper is counted as a single submission, however 
many times it is resubmitted. For the purpose of calculating acceptance 
rates, I excluded invited papers and papers on which a decision is 
pending. Pending papers are those still under review and those whose 
authors have been invited to revise and resubmit before a decision is 
made on publication. 

Submissions 
32 (2 pending) 

+ 3 invited 

Sent for Review Accepted Acceptance Rate 
23 10 (+ 3 invited) 33% 

o 

Earlier in 2005, at the urging of Human Kinetics, we made the transition 
from HK’s in-house online submission system (JORS) to a new 
professionally maintained web-based submission system operated by 
Manuscript Central (MC). This involved a substantial investment of time 
on my part, in order to learn the new system and manually enter details 
for members of the editorial review board. I’m glad to report that both 
referees and authors seem to have adapted easily to MC. MC has the 
advantages of all online submission systems-saving time and postage 

costs- and allows more editorial flexibility than the old system did. 75% 
of submissions in 2004 were received through JORS and 71% of 2005 
submissions so far received have used one or other of our online systems. 
MC is now the preferred mode of submission for JPS and I encourage all 
IAPS members to submit their work through our site at 
http://mc.manuscriptcentral.com/hk ips 

Contents for JPS XXXII, Issue 2 (October 2005) 

Special Section: Sport and Disability 

Guest Editor: Leslie Francis 



Competitive Sports, Disability, and Problems of Justice in Sports 
Leslie Picketing Francis ............................................................. 127 

The Conceptual Boundaries of Sport for the Disabled: Classification and Athletic Performance 
Carwyn Jones and P. David Howe .............................................. 133 

Integrating Children With Physical Impairments Into Sports Activities: A "Golden Sun" for All 
Children? 

Stanislav Pinter, Tjasa Filipcic, Ales Solar, and Maja Smrdu ....... 147 

Articles 

A Philosophical Critique of Classical Cognitivism in Sport: From Information Processing to 
Bodily Background Knowledge 

Vegard Fusche Moe ................................................................... 155 

Watching Sport--But Who Is Watching? 

Andrew Fisher ........................................................................... 183 

Cybersport 
Dennis Hemphill ........................................................................ 194 

Competitive Sport, Evaluation Systems, and Just Results: The Case of Rugby Union’s Bonus- 
Point System 

Cesar R. Torres and Peter F. Hager ............................................. 207 

Review Essays 

Sport Technology: History, Philosophy and Policy (edited by A. Miah and S. Eassom) 
Reviewed by Dennis Hemphill ................................................... 222 

Spirituality of Sport: Balancing Body and Soul (by Susan Saint Sing) 
Reviewed by Peter Hopsicker ..................................................... 226 

I am very pleased to announce that JPS 33:2 (October 2006) will contain a 
special section on Olympic philosophy, guest edited by Heather Reid of 
Morningside College. The call for papers appears in the July 2005 IAPS 
newsletter and will appear in the upcoming JPS 32:2. Authors interested 
in submitting papers should contact Heather at reid@mornin.qside.edu 

The most important news item to report is that IAPS has received an 
unsolicited offer from Sage publications to take over from Human Kinetics 
as publisher of JPS. Since this is of some significance for IAPS’s long-term 
future, I will devote considerable detail to this offer. Here is the original 
letter of interest that we received from Sage: 

" Dear Dr. Boxill: 

I am writing on behalf of Chris Richardson, Senior Acquisitions Editor for Sage 
Publications’ STM journal program, to inquire if you or members of the 



International Association for the Philosophy of Sport Executive Committee would 
be interested in discussing a publishing partnership with us to publish Journal of 
the Philosophy of Sport. I realize that the lAPS currently publishes the journal 
with Human Kinetics Publishing, Inc., but in the event you might be looking for a 
new publishing partner, I’d like to tell you a little about us. 

Sage Publications is a privately held company located near Los Angeles, with 
affiliate offices in London and New Delhi. We offer full publishing services 
including publication management, marketing, indexing & abstracting, 
commercial sales management, editorial production, manufacturing, electronic 
accessibility and subscription fulfillment. We work closely with societies to 
ensure (1) the journal serves society members appropriately, (2)journal 
promotion is in sync with society member recruitment, and (3) advertising and 
commercial reprint sales extend society fundraising activity. Sage’s STM 
Journals Division is currently our fastest growing unit. 

Sage is highly regarded among our society and association publishing partners for 
our generous distribution of financial returns and our flexible and attentive 
approach to society publishing. 

Onsite editorial production, typesetting, and warehousing contribute to our overall 
responsiveness to partner needs. 

We publish over 350 journals in the health and social sciences, including over 100 
society journals. Thanks to powerful marketing and commercial sales programs, 
some of our society journals have seen substantial revenue increases with Sage, 
particularly in advertising, supplement and reprint sales. 

Our exclusive relationship with HighWire Press of Stanford University ensures 
that our journals have the most advanced electronic content delivery available. 

I would welcome the opportunity to discuss our publication program further. All 
communications would be held in strict confidence. 

Sincerely, 

Michelle Salzman 
Editorial Assistant to 

Chris Richardson 
Senior Acquisitions Editor 
Sage PubBcations, Inc. 
2455 Teller Road 

Thousand Oaks, CA 91320 

Phone: (805) 499-0721 x7765 

Fax: (805) 499-0871" 



I am currently very satisfied with the service that we are receiving from 
Human Kinetics (HK). JPS looks good and I enjoy a good working 
relationship with its cordial and efficient managing editor and other staff. 
Accordingly, switching to Sage would only make sense if we were 
convinced that doing so would bring clear and substantial advantages. 
The above e-mail and Sage’s web site claim two major advantages: (1) 
efficient marketing, primarily through direct mailings; (2) revenue sharing 
with societies like IAPS. A third factor that Sage does not mention is that 
it already publishes 4 philosophy journals and may have greater visibility 
and prestige in the world of philosophy and the humanities than Human 
Kinetics, with its narrower focus on sport, health, and physical education. 

With regard to revenue sharing, my major concern is that this typically 
comes in the form of "sweetheart deals," in which the publisher increases 
the subscription cost of the journal and passes on some of the profits to the 
society. While IAPS would certainly not mind having extra revenues, I 
think that increasing the cost of JPS in order to gain revenues would be a 
very harmful, short-sighted policy. By far the most important thing for a 
small organization like ours is to increase our visibility and membership 
and the number of subscribers to JPS. This is better achieved by keeping 
the journal’s cost as low as possible, whereas trying to squeeze more 
money out of existing subscribers would have the opposite effect, since it 
would likely cause some academic libraries to cancel their subscriptions. 

I expressed my concern to Sage acquisitions editor, Chris Richardson, and 
was glad to receive the following reassurance. 

" With regards to our policy on subscription pricing, it’s rather difficult to 
compare the subscription prices between your journal and those that SAGE 
publishes because there are very few journals that we publish on a semi-annual 
schedule. When we look at pricing, it is generally on a per issue or per page rate 
and then we compare those rates to the competitive journals in the field. Many 
times, there is a perceived value when it comes to journal content, and if a journal 
price is considerably lower than its competitors, there is a perception that the 
content is not as valuable. That being said, I believe that your pricing structure fits 
both the journal and the competitive publications, therefore I don’t believe we 
would recommend a price increase outside of our current parameters, which 
hovers around 6% annually. Additionally, I have not done a full financial 
proforma for this journal, but we always approach our partnerships with societies 
with guaranteed income for the effective running of your editorial office and a 
return to the society in the form of a royalty on cash that SAGE receives (net 
revenues). Based on the information you’ve provided, I will put together a 
baseline financial proforma that will give you the ballpark figures you are looking 
to include in your report." 



Unfortunately, I have yet to receive the "proforma" that Chris Richardson 

promised to send me several weeks ago. I believe that given lPS’s very 

economical annual subscription costs-$33 for IAPS members, $41 for 

other individuals, and $164 for institutions-the amount of revenue that 

Sage would be able to share with us would be minimal. 

IAPS’s contract with Human Kinetics was due for renewal this 
spring/early summer. In the light of the offer from Sage, I decided to 
renew it for just one year, instead of the usual 5 years. Our current 
contract with HK takes us through the end of 2006, including JPS 33:2 
(October 2006). This will give us plenty of time to consider whether to 
remain with HK or switch to Sage in 2007. 

On hearing that we were considering an offer from a different publisher, 
HK’s senior acquisitions editor, Jake Jaquet, was very eager to express just 
how much HK would like to keep our business. I received the following 
e-mail from him: 

" Human Kinetics, of course, values greatly the relationship it that has existed 
between our company and IAPS/PSSS over the past 20+ years. You can 
appreciate, I trust, that I am concerned that if lAPS has the subj ect of a 
possible change in who serves as the publisher of JPS as an agenda item for 
the upcoming annual meeting, that that discussion be made with maximum 
information at the disposal of those involved. I would like to be able to 
offer to be in attendance at the meeting so as to be able to provide answers 
to any questions the lAPS leadership might have regarding publication of the 
journal; HK’s travel budgets being rather limited, however, I am afraid I 
cannot make it to the Czech Republic. I will, of course, attempt to provide 
as much information as I can anticipate people might need in the form of the 
JPS annual report. I would also offer to be available by telephone during 
any discussions held at the meeting, if that would be appropriate. 

Nick, I am quite familiar with Sage Publications [N.B. I made no mention of the 
name of the rival publisher--Jake must know his competition well!], and I am 
sure it can present an attractive proposal to lAPS. I am confident, however, that 
HK can present an equally attractive proposal, given a fair opportunity, and 
I’d appreciate it if you would emphasize that as HK’s position to those at 
the meeting. 

I’ll have the annual report and associated materials ready for you when you 
return from your vacation. 

Best, 



Jake" 

What we have, then, are two publishers that are very eager to keep or gain 
IAPS’s business. Since I will be unable to attend the IAPS meeting in the 
Czech Republic, I will give in more depth my own evaluation of the 
relative merits of the rival publishers. Let me preface it by saying that, in 
advance of receiving the detailed "financial proforma" from Sage that 
Chris Richardson promised me, we are in no position to make a change. I 
recommend that the exec. and business meetings in Olomouc discuss the 
general issue of a change. The exec. should make no decision until after 
the meeting, when Sage has presented a more definite financial plan, and 
HK has had the opportunity to match the offer. 

I don’t think that Sage’s revenue sharing is a major advantage. If the 
amount it shares is large, it would have to come at the expense of a 
significant increase in subscription costs, which, I have argued, would be 
very harmful for IAPS. If, in contrast, the amount it shares is small, I am 
confident that we can persuade HK to match it. 

With regard to Sage’s claim that it is a very effective marketer, I think that 
we can again ask HK to match the one thing that Sage appears to do more 
of than HK: direct mailings. I think that HK already has better visibility to 
one core constituency of IAPS: faculty in kinesiology departments. Sage 
may have a marketing edge among philosophers. I would propose to HK 
that it institute direct marketing to people in philosophy departments, 
based on lists available from the American Philosophical Association. 

The one advantage that HK cannot match is Sage’s greater name 
recognition and prestige among philosophers, humanities faculty in 
general, and social scientists. The key question, in my view, is whether 
this single advantage is strong enough to outweigh the value of 
continuing the proven, successful long-term relationship that IAPS has 
had with IAPS, as well as the considerable expenditure of person hours 
that the JPS editor and the IAPS executive would have to invest in making 
the transition. Is the greater name recognition and prestige (among 
philosophers) of Sage likely to cause people to subscribe or submit to JPS 
who would not do so with the current publisher? I can only speak for 
myself, but my decisions about submitting papers to journals are based 
solely on the appropriateness and quality of the journals. Consideration 
of publishers plays no role in my decision. 

It may be that I’m wrong and that the mere fact that Sage is a better 
known (among philosophers) publisher itself constitutes an 



overwhelming reason to switch. If the majority of the IAPS exec. feels this 

way, I’d defer to their wishes. My lack of enthusiasm for making a change 

may be colored by the fact that I would be the one who would have to 

break the news to the people at Human Kinetics, with whom I have 

worked well for 2 1/2 years, that we are "firing" them. I would also have 

to continue working with them through our contract, which takes us 

through 2006. It would be a little like a couple’s getting divorced, but 

continuing to live together for a year! 

In any event, since we do not have a detailed offer from Sage, the 
appropriate thing to do at the Olomouc meeting is simply to discuss the 
choice between HK and Sage in general terms. If enthusiastic interest in 
making the switch emerges from the exec. and business meetings, I would 
once again contact Sage and ask for the more formal, detailed proposal 
that Chris Richardson promised but has not yet delivered. I would once 
again contact Jake Jaquet of Human Kinetics and ask him how much he 
can do to match Sage’s offer. Then it would be up to exec. to do its job and 
decide which offer to accept. As I said, our current contract with HK takes 

us through the end of 2006, which means we do not have to hurry. At the 
same time, we should not wait until the contract is about to expire before 
making a decision. 

6. The fall 2006 IAPS meeting will mark the end of my second two year term 
as JPS editor. I mentioned to several of you in Fort Worth last year that I 
planned to step down at the end of this term. My good sense has 
prevailed and I have decided that I will indeed not seek a third term. It’s 
not that I’m unhappy with the position. On the contrary, it’s been 
enlightening and surprisingly enjoyable. It’s just that I’d like to carve out 
some time for my own work. What with the amount of time I spend 
looking after our 5 year-old daughter with autism and our 2 year-old twin 
boys, by the time I’ve done my teaching and editing duties, there has been 
very little room left for any of my own writing. I miss it. Moreover, I’d 
like to follow in the wise footsteps of my predecessors Bill Morgan and 
Scott Kretchmar and quit while I’m ahead after four years! 

This means that IAPS will need to elect a new editor to take over JPS for 
the 2006-8 term, to begin in fall 2006. The IAPS constitution calls for the 
executive to nominate a candidate(s) for the position, to be put to the vote 
by the IAPS membership in the summer 2006 elections. I have brought 
my impending "retirement" to your attention so that exec. can discuss its 
nomination at its upcoming meeting in Olomouc. Nominations are not 
due until spring 2006, but it would be good to get the ball rolling and even 
make a decision if a consensus emerges. 



Since I won’t be at the meeting, I thought I’d take the liberty of giving my 
own recommendation as an exec. member in this report. My strong 
recommendation is that exec. nominate John Russell, of the philosophy 
department at Langara College in British Columbia, Canada, to run as my 

successor for the 2006-8 term. I have conferred with John and I’m 
delighted to report that he says he would be honored to run if the exec. 
sees fit to nominate him. As you know, John has a distinguished record of 
excellent publications in JPS and elsewhere. An even more powerful 
reason for my recommendation is the outstanding work that he has done 

as a member of the JPS editorial review board. His comments have been 
exceptionally thorough and challenging, while maintaining exactly the 
right respectful, encouraging tone that we want a future editor to adopt. 
The JPS editor is often the first (and sometimes the only) IAPS officer 
whom people encounter and it’s extremely important that our public 

"face" be someone as fair and good-natured as John. Finally, having a 
Canadian editor would fit in well with IAPS’s international nature, given 
that all the previous editors have been based in the U.S. Just in case you 
find it useful, I have attached a copy of John’s vitae (as a PDF file), along 
with this report. 

I realize that I don’t have the authority to appoint my successor and that 
it’s up to the exec. as a whole to make the nomination. I make my 
recommendation simply as a member of exec. If the majority shares my 
high opinion of John, I hope that exec. will take full advantage of having 
someone of his exceptional caliber willing to run for the unpaid office of 
editor. 

If exec. agrees to nominate John as its only candidate-ever since I have 
been involved in IAPS, the practice has been to nominate a single 
candidate for JPS editor)- he would have to be approved by 2/3 of those 
voting in next summer’s elections. 

A question that arises is whether the nomination, which is due by spring 
2006, should be made by the current exec. or by the new exec. that will 

take over after the Olomouc meeting. Since most of the current exec. will 
remain next year, perhaps this is a very minor issue. At the very least, if 
the current exec. shares my enthusiasm for John’s nomination, I propose 
that it pass on to the incoming president its strong recommendation that 
John be nominated for JPS editor in next year’s election. The new 
president will then have the option of simply acting on this year’s 
executive’s recommendation, or else repolling the new exec. to verify that 
it still supports the nomination. 



From: 

Sent: 

To: 

Subject: 

Ivo Jirfisek <jirasek@ftknw.upol.cz> 

Friday, September 9, 2005 3:07 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Re: IAPS Executive Council 

Dear Jan, 

thank you very much for your news - I’m very proud of it. Yes, I accept 
this information and I hope I will receive some details about my duty in 
future. 
See you soon 
Ivo 

Dne 8 Sep 2005 v 13:00, Jan Boxill napsal(a): 

Dear Ivo, 
It is my pleasure to congratulate you on being elected as a 
Member-at-Large to the IAPS Executive Council. If you accept, this will 
be officially announced at the Business Meeting. 

See you next week, 
Jan 

Jan Boxill, Ph.D. 
Senior Lecturer and Associate Chair 
Associate Director, Parr Center for Ethics 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Phone: 919-962-3317 
Email: jmboxill@email.unc.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

McNAMEE, Mike <M. J.McNamee@ swansea, ac.uk> 

Friday, September 9, 2005 7:26 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Jones, Carwyn R. <CRJones@uwic.ac.uk> 

RE: lAPS vote 

I have included Carwyn’s above, he moved university about a year or so 
ago 

Best wishes Jan 
mike 

Dr M J McNamee 
Program Leader 
BSc Medical Sciences and Humanities 
School of Health Science 
University of Wales Swansea 

Chair, British Philosophy of Sport Association 

www.britishphilosophyofsport.paisley.ac.uk/links.html 
Executive Member, International Association for the Philosophy of Sport 

www.iaps.paisley.ac.uk/iaps2003.html 

Executive Member, International Council for Sport Science and Physical 

Education 
www.icsspe.org/ 

..... Original Message ..... 
From: Jan Boxill [maiho;~mboxil1@emaiLuE.eda] 
Sent: 08 September 2005 18:05 
To: McNAMEE, Mike 
Subject: Re: IAPS vote 

Mike, 
I have sent emails to Carwyn but they all get returned to me. Do you 
have a current email for him? 

I am so sorry you won’t be able to make it to the conference. I do hope 
your Mother is doing well. 

Thanks, 
Jan 



From: 

Sent: 

To: 

Subject: 

Nicholas Dixon <dixon@alma.edu> 

Saturday, September 10, 2005 10:05 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Re: jps editor’s report 

Hi Jan, 

The most recent e-mail address I have for Carwyn is <CRJones@uwic.ac.uk>. 
Mike’s is <m.j.mcnamee@swansea.ac.uk>. 

Good luck! 
Nick 

on 9/8/05 7:24 PM, Jan Boxill at jmboxill@email.tmc.edu wrote: 

Hi Nic, 
Thanks. By the way, I have been trying to email Carwyn Jones, and every 
email gets sent back. Do you have a current email for him? I’ve emailed 
Mike McNamee also, but haven’t heard back from him. I know they work 
together. 

Thanks, so sorry you won’t be in Czech Republic. 

Jan 

Nicholas Dixon 
Professor of Philosophy 
Alma College 
614 W. Superior 
Alma, MI 48801-1599 

phone: 989-463-7219 
e-mail: dixon@alma.edu 



From: 

Sent: 

To: 

Subject: 

Nicholas Dixon <dixon@alma.edu> 

Saturday, September 10, 2005 10:05 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
brief note on jps editor 

Hi Jan, 

Just in case it comes up in discussion at the exec. or business meetings in 
Olomouc, I thought I’d mention to you that Paul Davis, the associate editor, 
did not want to be considered for editor. The usual practice has been for 
the associate editor to take over when the editor steps down. Paul would 
have made an excellent editor, but he told me that he’s currently too busy 
with trying to find a tenure track position to replace his current temporary 
one to take on extra duties. (I believe that he would, though, be happy to 
continue as associate editor.) I didn’t mention this in my report, since I 
didn’t want to slight such an excellent candidate as John Russell by 
pointing out that he was my second choice ! 

Best wishes, 
Nick 

Nicholas Dixon 
Professor of Philosophy 
Alma College 
614 W. Superior 
Alma, MI 48801-1599 

phone: 989-463-7219 
e-mail: dixon@alma.edu 



From: 

Sent: 

To: 

Subject: 

Ale Marousek <ales.marousek@upol.cz> 

Monday, September 12, 2005 2:06 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
RE: IAPS 

Dear Jan, 

I have booked for you the hotel Lafayette 15.-18.9.2005 (3 nights). 

Best 
Ales 

..... Original Message ..... 
From: Jan Boxill [ ] 
Sent: Friday, September 09, 2005 5:36 PM 
To: Ale Marousek 
Subject: Re: IAPS 

Since I got things confused about my hotels, I am a bit worried about 
having accommodations in Olomouc. Any updates on this for me? 

I am sure I already sent my flight information, but here it is again if 
I didn’t. 

*Tuesday, September 13, 2005 
American Airlines # 4671 Operated by: AMERICAN EAGLE - Please check in 
with the operating carrier* 

Raleigh/Durham (RDU) to New York John F Kennedy Intl (JFK) 
*Departure (RDU) :* September 13, 10:15 AM EDT (morning) 
*Arrival (JFK):* September 13, 11:43 AM EDT (morning) 
*Class:* Economy 

*Tuesday, September 13, 2005 
American Airlines # 172" 

New York John F Kennedy Intl (JFK) to Brussels National (BRU) 
*Departure (JFK):* September 13, 6:35 PM EDT (evening) 
*Arrival (BRU):* September 14, 7:55 AM CEST (morning) 
** 

*Wednesday, September 14, 2005 
SN Brussels Airlines # 5219 Operated by: CZECH AIRLINES -- OK 631 - 
Please check in with the operating carrier* 

Brussels National (BRU) to Prague Ruzyne (PRG) 
*Departure (BRU):* September 14, 9:00 AM CEST (morning) 
*Arrival (PRG):* September 14, 10:30 AM CEST (morning) 
This is an overnight flight. 
*Class:* Economy 

*Monday, September 19, 2005 
American Airlines # 6280 Operated by: SWISS -- LX 1485 - Please check in 
with the operating carrier* 



Prague Ruzyne (PRG) to Zurich (ZRH) 
*Departure (PRG):* September 19, 9:40 AM CEST (morning) 
*Arrival (ZRH):* September 19, 11:00 AM CEST (morning) 
** 

*Monday, September 19, 2005 
American Airlines # 65* 

Zurich (ZRH) to New York John F Kennedy Intl (JFK) 
*Departure (ZRH):* September 19, 1:00 PM CEST (afternoon) 
*Arrival (JFK) :* September 19, 3:45 PM EDT (afternoon) 
** 

Jan Boxill, Ph.D. 
Senior Lecturer and Associate Chair 
Associate Director, Parr Center for Ethics 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Phone: 919-962-3317 
Email: j mboxill@email.tmc.edu 



33rd Annual Meeting of lAPS 

Olomouc, Czech Republic, Sepember 15-18, 2005 

Report from Mike McNamee (Member at Large) 

1) I carried out my duties in reviewing all abstracts in a timely manner. 

2) I note Nic’s suggestion of the new Editor, John Russell. I am happy that we have secured 
such a good candidate but would want to discuss matters at Executive level and not take a 
hasty decision. There may be others who are interested in the post. I objected last time to 
the process of assumption of Editorship (i.e. somewhat in the gift of the outgoing) and Nic has 
satisfied me that this perception is inaccurate. Notwithstanding this, (and definitely not 
including me), there may be others who are suitably qualified. My only reservation is John’s 
lack of editing experience. That he is a first class scholar and dedicated to the field is 
absolutely clear. 

3) I have kept Nic and others informed of the development of a new journal "Sport, Ethics, 
Philosophy" with Routledge, beginning in 2007. It will open up the publishing possibilities for 
the field. It will have a wider scope than JPS i.e. will include coaching, physical education, 
sports medicine, etc. It will produce two issues per year - maybe an invited book per year 
also which will be simultaneously produced as a special issue. 

Clearly, this might move HKP to give lAPS a better contract, but then Scott and Bill’s view as 
former editors should be taken on this. I have moaned for years about the paltry contract, but 
there were times a decade or so ago when we were not in good shape and they stood by us. 

I know Sage have done a great job for the International Society of Sport Association. I would 
have considered them for SEP but I have already such good contacts with Routledge. 

I am therefore slightly ambivalent about Sage - we would need a five year contract. I am 
happy to join sub-committee to develop the idea and input my advice (conflicts not 
withstanding - clearly lAPS is what I care about not HKP or Sage!). 

4) Prof Lev Kreft (Slovenia) is working on developing a European Association. 

5) Carwyn and Heather will speak further about BPSA. 

Apologies for the brevity of this report. 

Best wishes for the conference, 

Mike 

12th September, 2005 



British Philosophy of Sport Association 

Minutes of the 3rd Annual General Meeting 
held at the 

Louisa Centre, Stanley, County Durham 

Friday May 13th 2005 

1. Apologies for absence were received from: 

Tony Skillen (Vice-Chair), Keith Thompson (Secretary), Jerry Bingham (Publicity), Dr 
Paul Davis (Committee Member), Karen Llewellyn. 

2. Minutes of previous meeting 

Approved. 

3. Officers’ reports 

a) Chair 
i. Progress of the Association 

The Chair stated the need to carry on the momentum of recent years by 
encouraging more people to join in the UK, Europe and beyond. Every 
member has a responsibility to promote the association whenever and 
wherever they can in order to develop a critical mass. One way of achieving 
this is to try and ensure that the profile of the Executive Committee is evenly 
balanced between those broadly working in philosophy of sport/sport 
departments and those working in ’mainstream’ philosophy departments. The 
nominations for election this year reflect that aim. 

ii. Elections 

Tony Skillen stood down as Vice-Chair 
Keith Thompson stood down as Secretary 

Dr Paul Davis stood down as Committee Member 
Prof Stephen Mumford stood down as Committee Member 

Dr Mike McNamee re-elected unanimously as Chair 
Prof Stephen Mumford elected unanimously as Vice-Chair 
Dr Jim Parry elected unanimously as Secretary 
Dr Heather Sheridan re-elected unanimously as Treasurer & Membership 
Secretary 
Dr Andy Miah re-elected unanimously as Web Manager 
Dr Leon Culbertson re-elected unanimously as Committee Member 
Dr Andrew Edgar elected unanimously as Committee Member 
Dr Carwyn Jones elected unanimously as Committee Member 



ooo 

nl. ’Proceedings ’from 2004 
The Chair formally thanked Heather Sheridan, Leslie Howe & Keith 
Thompson, co-editors of the impending publication (Spring 2006) of an edited 
volume of papers drawn from the 2004 conference: ’Sporting Reflections: 
some philosophicalperspectives ’, Germany, Meyer & Meyer. 
The Chair asked that anyone interested in being involved in the co-editing of a 
volume of papers from the 2005 conference to contact either Leon Culbertson 

or Andy Miah. The Chair thanked LC and AM for taking it on. 
Action: LC and AM will also use the association listserv and membership 
email list to invite anyone interested in getting involved to contact them. 

New journal with Routledge (Taylor & Francis) 
The new journal will be called ’Sport, Ethics, Philosophy ’. It will not 
compete with the Journal of the Philosophy of Sport. The scope of the new 
journal will be more catholic to include papers on coaching, sports medicine, 
physical education, etc. There will be 2 issues per year (circa 92-110pp) plus 
one special issue. It is estimated that the first issue will be in 2007. There 
will be an editorial board of circa 17 members. The Chair asked that anyone 
interested in applying to become the Review Editor to contact him. 
Action: The Chair will also use the association listserv and membership email 
list to invite anyone interested in applying for the position to contact him. 

Those present at the AGM voiced their thanks to the Chair for all his efforts in 
putting the journal together. 

Thanks to Officers standing down 
The Chair thanked those officers who stood down this year for all their hard 
work whilst in office, namely Tony Skillen (Vice-Chair), Keith Thompson 
(Secretary) and Paul Davis (Committee Member). 

b) Vice-Chair 

No matters to report. 

c) Secretary 

No matters to report. 

Treasurer & Membership Secretary 
i)     Level of membership and fees structure 

Membership currently stands at 29. Of these, 4 are from overseas (all 
Europe), and 5 are students. 
Membership rates are £20 for a standard membership and £10 for 
students/unemployed/retired. Membership rates will remain the same for 
2006. 



Stephen Mumford asked whether the current rates would be sufficient to cover 
the costs of the new journal. For 2006 at least this is not an issue since the 
estimated publication date of the journal will be sometime in 2007. 

i0 Financial statement 
Income for 2005, £445. Expenditure for 2005, £23.81. Current BPSA bank 

account balance, £ 1023.15 

iii) Need for a European Agent 
European members currently have to pay a hefty bank charge to transfer 
money to the association bank account. If we had a European agent, i.e. 
someone who trades in euros, then this might encourage new members to join 
and existing members to continue their membership. 
The Treasurer & Membership Secretary asked if any European members 
present at the AGM would like to consider becoming a European agent for the 
association to contact her. 
Action: The Treasurer & Membership Secretary will use the listserv and the 
membership email list to invite anyone interested in becoming the European 
agent to contact her. 

Web Manager/Publicity~arketing 
i)    Use of Philosophy of Sport URL 

The Web Manager asked everyone to send him appropriate weblinks to ensure 
the association website is disseminated as widely as possible. 
Action: The Web Manager will also use the listserv and the membership 
email list to ask members to forward appropriate weblinks to him. 

The Web Manager proposed the website be upgraded. Possibilities include: 
making it easier to navigate; setting up a blog; providing more information; 
making the ’hits’ counter visible, and; changing the logo design. 
The consensus was that it would be a good idea to explore these possibilities. 
Action: Web Manager to research options/possibilities and report back to 

Executive Committee in 6 months. 
Action: Chair to schedule Executive meeting before end of 2005. 

The Chair thanked AM for all his work. 

o Philosophy of Sport Study Group (LC) 
Leon Culbertson reported a poor response from members to the January 2005 
Study Group day. Possible reasons included the time of year i.e. post 
Christmas, and that the theme may have been too broad. 
Chair and LC asked if anyone would be interested in hosting a Study Group 
day in 2005 or 2006 to contact them. 
GeoffParsons suggested it might be a good idea to run a Study Group day 
alongside an existing event. 



o 

o 

Paul Downward suggested it might be possible to get ESRC funding for a 
Study Group day. 
Action: LC to liaise with both GeoffParsons and Paul Downward. 
Action: Chair to pursue possibility of Loughborough University hosting a 

Study Group day. 
Action: LC will use the listserv and the membership email list to invite 
anyone interested in hosting a Study Group day to contact him or the Chair. 

European Association (MM) 
Discussion focused on the possibility of a merger between the BPSA and a 
European Association. Chair raised possibility of continuing to host the 
conference in the UK but perhaps every 3rd or 4th year relocating to Europe for 
one year only. The two associations would not coalesce but would cohere. 

The Chair asked ProfLev Kreft to speak. LK thanked the BPSA for the 
opportunity. He suggested that any development of a European association 
ought to work in conjunction with the BPSA, not rival it. He proposed that an 
international committee be convened in 2006 - a ’working party’ of 5 or 6 
people - to take things forward. It would be important to have a fully 
European association. Thus a key challenge would be to find a way to 
accommodate different traditions - national, philosophical and sport. Two 
immediate aims would be to draft a constitution and build a network. LK 
asked if the BPSA would be willing to host this committee until a European 
association was up and running. LK expressed he would be happy to Chair 
the working party. 

2005 Conference issues (MM) 
i)     The Chair formally thanked Steve Howell for hosting an excellent 

conference. 
Stephen Mumford asked if it would be possible to have a day rate at future 
conferences. The consensus was that this would be a good idea. 
Action: Carwyn Jones to incorporate day rate into 2006 conference fees 
structure 

ii) 2006 conference UWIC, 18-20 May, 2006 
The consensus was that UWIC would be the most appropriate venue for the 
2006 conference. The Chair thanked Carwyn Jones for taking on the role of 
conference organiser in 2006. 

iii) 2006 conference Leeds University potential 
Possibility remains open to host 2007 conference at Leeds University which 
received Executive support. 

iv) 2007 conference University of Northumbria? Other potential hosts? 
Possibility remains open to host 2007/8 conference at University of 
Northumbria. 

v) Filming papers 
Leon Culbertson suggested it might be a good idea to film papers and post 
them on the website, particularly the keynotes in the first instance. 



Stephen Mumford suggested it might be a good idea to develop an audio- 
visual archive on the website. 
Action." LC to liaise with Web Manager to explore possibilities. 

7. AOB 
None. 

Heather Sheridan 
18.5.05 



Dear Colleagues: 

I hope all of you successfully completed your joumey home and each of you is very well. 

I would just like to tell you: Thank you very much for your coming to the Czech Republic, 
Olomouc, the Faculty of Physical Culture. It was really a very great pleasure to meet you and 
to show you our town and environment a little bit. 

Some of you tell me it was a well-prepared conference. I think so, too. I would like to send 
my thanks to Aleg, Irena, Milog, Michal, David, Martin ~., Martin K., Romana, Katka, Lud~k, 
Jirka g., Jirka P., Lumir, Vagek, Jessica (who adjusted my completely foreign language into 
English) and some other (students) for their good job. You know what this team prepared in 
addition to coffee breaks, the information desk and all other needs as is normal for every 
conference): all transportation needs in the Czech Republic, sightseeing in Prague including 
the concert, looking for details and wholes in the center of Olomouc, the game Casino (I hope 
all services written on the bills of exchange will be given to their purchasers!), the rope center 
(it is a pity that such a small group of participants utilized this prepared activity - without any 
additional fee), a banquet with "cymbal" music. I’m sure it was a good time for some of us. 
Unfortunately, there were some things which had to spoil our feeling and the atmosphere: the 
weather (it is really strange: a few days before your coming there was excellent sunshine, the 
same day of your departure was again stmny weather), Emily’s lost phone and Terry’s lost 
camera, the problems with the transport of Charlene’s luggage, my inability to acquire kosher 
food for Danny and his wife (inclusive of the banquet - I’m really so sorry for that!) or the 
missing books from our exhibition (but on the other hand, I hope these books will be a really 
good intellectual impulse for their new owners and the philosophy of sport will spread among 
other people: I think some external visitors or students came and took them). But we can say, 
these are just smudges and may be we can forget it in the future. We will recall the better 
remembrances and there will be better weather when we come to Olomouc next time. 

Before we send you some pictures from our meeting (with the abstracts and address book) I 
would like offer you the possibility to expand your professional (philosophical) part of this 
meeting. We don’t plan to publish proceedings from the lAPS conference, but it is possible to 
publish some papers in the English writing journal of our faculty (not only on the web, but in 
the press version, too). Please, see the web sites 
http://www.gymnica.upol.cz/. Starting next year this Acta will have four issues per year and 
2006/2 could be a special issue for some papers from these lAPS meetings. If you are 
interested in this opportunity, please, prepare your paper according to the instructions 
http://www.gymnica.upol.cz/english.htm and send it by the end of this year (December 3 lth, 
2005) to my address. 

Thank you once again for your coming, for your contribution to a good atmosphere and good 
spirit, for sending your papers (up the end of the year) and I hope we all will see each other 
next year in Canada! 

Ivo Jirfisek 



From: 

Sent: 

To: 

Subject: 

Nicholas L Dixon <dixon@alma.edu> 

Wednesday, September 28, 2005 11:57 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
jps business at iaps meeting 

Hi Jan, 

I hope the conference in Olomouc went splendidly. I know that your term and president is now over (and thank you for the excellent 
job you’ve done), and you’re probably looking forward to having more time for your own work. But would you let me know the 
outcome of the discussion of the two JPS issues that I requested be put on the agenda? 
1. Recommendation that John Russell be nominated as JPS editor for 2006-8 (exec. meeting only.) 
2. Human Kinetics v. Sage as JPS publisher (both exec. and business meetings.) 

I know I could wait until Heather sends out the minutes, but I’m eager to know what people thought about these issues, and I’d like to 
follow up with John and the two potential publishers as appropriate. 

Thanks, 
Nick 
Nicholas Dixon 
Professor of Philosophy 
Alma College 
614 W. Superior St. 
Alma, MI 48801-1599 
USA 
e-mail: dixon@alma.edu 
phone: 989-463-7219 



From: 

Sent: 

To: 

Subject: 

Attach: 

reid@mustang.morningside, edu 

Monday, October 17, 2005 1:03 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Presidential Address 

05Presmessage.doc 

Dear Jan, 
I just finished drafting my presidential messagge and I wanted to 
bounce it offyou before sending it on to Sharon (Wednesday). I am 
happy for any advice, including whether it is too long or detailed. 
It is attached in word. 

Also, I hope you don’t mind, but I wanted to include you in my exec 
committe email list. I want to keep you in the loop and I hope you 
can provide advice and feedback. 

All the best, 
Heather 



lAPS President’s Message (DRAFT) 

Let me begin by thanking everyone who made our 2005 conference in Olomouc, Czech Republic 
such a success. Ivo Jirasek and his team proved to be competent and creative hosts. Danny 
Rosenberg put together an excellent program, which filled three parallel sessions. Jim Parry 
presented a rousing keynote speech, just hours after stepping off his plane. And Scott Kretchmar 
very humbly accepted a well-deserved distinguished service award. Sites for the 2006 and 2007 
conferences will be announced soon. 

I’d also like to thank our outgoing officers for their service and welcome those newly elected. 
Doug McLaughlin replaces Cesar Tortes on the future sites committee, Deb Vossen and Claudia 
Pawlenka will be succeeded by Carwyn Jones and Ivo Jirasek as executive members at large, and 
I will be following Jan Boxill’s inaugural two-year term as president. 

My goals as president of IAPS are to increase membership and make the organization more 
international. Our membership and conferences have traditionally focused on North America 
and the U.K., but philosophy of sport is gaining interest worldwide. That interest should be 
reflected in IAPS’s membership and activities. Despite the growth of conference participation 
and journal submissions, our 2004-5 membership was under100 members with nearly half 
resident in North America. Racial and gender diversity is also an issue. We need to do what we 
can not only to attract a larger, more diverse membership but also to engage them actively in 
scholarly exchange. 

Groundwork for both of these goals has already been laid. IAPS plans a more active role in the 
International Philosophy (FISP) and Sports Studies (ICSSPE) organizations with which we are 
affiliated. We are also exploring ways for regional and national philosophy of sport associations 
to be officially affiliated with us, having recently been contacted by a group in Nairobi. 

Starting this spring, IAPS will be sponsoring a session at the Central Division meting of the 
American Philosophical Association, and we plan to participate actively in the 2008 World 
Congress of Philosophy in Korea and the quadrennial ICSSPE conference to be held the same 
year in China. We also hope to sanction regional conferences, which would provide additional 
scholarly opportunities beyond our globetrotting annual conference. 

All of these events will be great opportunities to make colleagues aware of our organization and 
to recruit members. We are currently developing a flyer that members can distribute at these and 
other scholarly events. Online payment has streamlined the membership process considerably. 
It has also been suggested that we require or at least provide incentives for conference 
participants to join or renew their membership at the time they pay their conference fees. 

These goals can only be achieved if those of us close to IAPS make a grassroots effort to 
promote it. Anyone planning on attending the APA, WCP, or ICSSPE meetings please let us 
know and consider chairing an lAPS session there. Please also consider distributing the new 
flyer at other conferences you might attend. Finally, don’t hesitate to contact any of us on the 
executive with input or ideas you might have on affiliation of related organizations and 
sanctioning of regional conferences. 



From: 

Sent: 

To: 

Subject: 

reid@mustang.morningside, edu 

Wednesday, November 16, 2005 10:12 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Re: lAPS Keynotes 

Jan, 

That helps. I think we should invite Bernard and Bob and if both can 
come, great. Do I send them paper invitations or electronic? What 
should the invitation say (I’ve never seen one). Do we offer 
explicitly to cover expenses in the invitation? 
Heather 

.... Original Message .... 
From: jmboxill@email.unc.edu 
To: reid@mustang, morningside.edu 
Subject: Re: IAPS Keynotes 
Date: Tue, 15 Nov 2005 16:53:33-0500 

>Hi Heather, 
>I don’t know actually how the Constitution reads regarding the WFDL 
>and 
>keynotes, especially since we haven’t had many WFDLs. I do know 
>that 
>the award comes with an invitation to give a lecture. So we have put 
> 
>offthe last 2 meetings with Bob Simon and Bernard Suits. Last year 
>we 

>took a keynote from the abstract submissions, because it was 
>difficult 
>to find anyone who would make it to Prague. So all this said, I 
>don’t 
>think there has been any set policy. It is usually been up to the 
>conference coordinator--I know when I did it, the committee and I 
>worked 
>out who would talk. 
>Not sure this helps. 
> 

>Jan 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
IAPS Conference 

Sport,_Moral_Inqiry_and_His.. do 

Hi Jan. Enclosed is a file of an abstract I would like to submit for 
this Fall’s IAPS conference. Let me know if you have any trouble 
opening it. 

Any chance you’ll be able to make a trip to Buckeye country for the 
June conference? 

Hope you are well and surviving this insane war. Regards 



Sport, Moral Inquiry and Historical Narrative 

One question looms large in sport ethics and moral inquiry in general today. And that 
question is how far outside the self should ethical considerations range? What gives this 
question its present urgency is that one prominent answer given to it, that ethical 
considerations should range very far outside of the self indeed, the answer of moral 
universalism, has lost its critical luster. One important reason why is that its attempt to 
purge moral reflection of all particulars (specific beliefs, desires, interests, and concerns), 
or, to use Nagel’s more well known language, to view the world from no particular point 
in it, is considered by many moral philosophers to be too abstract for its own good. That 
is because its very abstractness, they reason, makes it largely irrelevant to the actual 
course of our lives. For a form of moral reflection that willfully distances itself from the 
particular concerns and interests that impel people forward in their lives would be hard 
pressed to find anything about those concerns worth endorsing. What goes for our lives in 
general here, of course, goes for our sporting lives in particular. 

If moral inquiry in sport is ill-served, as I have suggested, by a transcendental 
standpoint, a standpoint that enjoin us, as Jonathan Bennett colorfully puts it, "to take 
warm, familiar aspects of the human condition and look at them coldly and with the eye 
of the stranger," then the question arises as to just what starting point is it well-served by. 
My answer is historical narrative, that is, the moral stories we tell about our sporting lives 
and the moral self-images we craft in their telling. For it is these stories and self-images 
that convey our moral idealizations of sport, our best judgments about how they should 
be morally conducted, and drive our efforts to morally justify them, to find some place in 
the good life for them. 

But, alas, there are many moral tales that could be told about sport, and, to make 
matters worse, some of them are distinctly unflattering ones, narratives of moral decline 
rather than uplift. So where do we begin?; what stories are so important that they can be 
ignored only at our moral peril? Of course, the turn to history rules out any metaphysical 
answer to this question, since that turn amounts to a concession to contingency. That 
means that the reflective efficacy of any yarn we spin can only be gauged by the fruits it 
bears, by the moral insights it delivers, not by any a priori claim of moral superiority. 

This brings me to the story I want to tell about sports, which takes us back to the turn 
of the twentieth century and to the progressive movement - - a program of major social 
and moral reform that swept America and dominated much of its moral and political life 
until the 1960s. What is of particular interest about this story is the prominent role sport 
played in it, in which it was viewed by progressive intellectuals like Herbert Croly and 
John Dewey and much of the public alike as a moral antidote to the moral failings of the 
times. What makes this story especially worth retelling is the similarity of those times to 
ours, for America was then suffering from a runaway individualism that continues to 
ravage it today, an inflated sense of self that produced and is still producing a socially 
and morally undesirable distribution of wealth and an equally socially and morally 
undesirable fractured sense of community. What I want to claim is that this progressive 
moral vision of sport is one worth updating because the arguments marshaled on its 
behalf are still cogent ones, and ones that are likely to find some moral resonance in our 
contemporary age. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Heather Reid <reid@morningside.edu> 

Friday, November 15, 2002 8:53 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Soul of an Olympian 

Soul of an Olympian.rtf 

Dear Jan, 
Attached please find a copy of my paper from Penn State, I’d be grateful 
for any questions of commentary you might have. It was good to see you at 
the conference, but bad that I arrived late and had so little time to 
talk. Also, I’d love to know what you think of the book if you’ve had a 
chance to look at it 
Regards, 
Heather 

Dr. Heather L. Reid 
Associate Professor of Philosophy 
Morningside College 

1501 Morningside Avenue 

Sioux City, Iowa 51106 

tel. (712) 274-5374 

fax. (712) 274-5101 



ABSTRACT ’INTENTIONAL RULES VIOLATIONS-ONE MORE TIME’ 

The topic of intentional rules violations has a history of over twenty five years in the 
literature. It is a good topic to illustrate how various treatments over time by different 
contributors can refine the issues and provide the basis for better analysis. This paper 
will advance the treatment of the issue by, first, brief restatement of several treatments 
which appear in the literature. Such recounting will be used to identify the contested 
issues in the debate. Positions taken by Pearson, Fraleigh, D’Agostino, Lehman, 
Leaman, Tamburinni, Morgan, Loland, Simon and others will be reviewed. 

Second, the problem of definitions of cheating and of the status of the "good" foul and 
the "professional "foul will be clarified. The ethos argument with regard to such 
"strategic" rules violations will be examined and the positions of Morgan, Loland, 
Simon, Butcher and Schneider, and Torres will be applied. 

Finally, a category system of differing instances of "strategic" rules violations will be 
established and then analyzed by use of a practice internalism perspective. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Stephen Mumford < Stephen.Mumford@nottingham ac.uk> 

Wednesday, January 22, 2003 7:02 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Philosophy of Sport Conference 

Allegiance and identity.doc 

Dear Jan, 
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Allegiance and Identity 

Abstract for the International Association for the Philosophy of Sport Conference, 
University of Gloucestershire, September 2003 

Stephen Mumford, Department of Philosophy, University of Nottingham, UK 

Sporting allegiance is a widespread phenomenon in spectator sports, especially team 
sports. Is there any rational basis for it? Some proposed reasons will be briefly 
explored, such as geographical location, tradition or religious/political affiliation, but 
are found insufficiently rational. 

However, a continued affiliation through time must depend essentially on there being 
conditions of diachronic, numerical identity of the team or club supported as the 
concept of an allegiance, I claim, is one that makes sense only if extended through 
time. Identity provides at least some rational structure to allegiance. What such 
identity conditions consist in seems far from clear, however (in the case of non-team 
sports, allegiances are to persons and fixed by personal identity, which is in practice 
seldom disputed). I will run through some candidate identity conditions: club name, 
club members or team, base or location, spatio-temporal continuity and franchise. 
Using examples of British Association Football clubs, I will show how identity is 
seemingly preserved through changes or breaks in all these categories. Clubs have 
been known to go out of and come back into existence, for example, but this is not an 
insurmountable obstacle to identity as the notion of a ’gappy existence’ is well- 
established in metaphysics. There are also many cases of a club changing name, its 
membership or geographical location. But Aristotle noted that the very concept of a 
change (in these or any other attributes) requires an underlying identity that provides a 
subject of change so we must continue to look for it. 

Cases of uncertain identity will be considered such as those in the histories of Bootle 
FC, Durham City FC and Bradford Park Avenue FC. These, it seems, fall on a 
continuum, which presents a problem as numerical identity appears to be an all-or- 
nothing matter. A case of disputed identity will be considered: whether the 
Wimbledon FC of 1990 is identical with the Wimbledon FC or the AFC Wimbledon 
of 2003. 

I will argue that it cannot be solely metaphysical concerns that determine the 
identities of these clubs as they are essentially creations of convention. Being 
regarded as the same club over time is a mind-dependent and social phenomenon that 
involves a degree of ’conspiracy’ among a community of supporters and onlookers 
that is able to overcome certain discontinuities. I conclude that being regarded as the 
same club is the most important feature of identity for clubs. This can supply a logical 
subj ect of Aristotelian change, if not a metaphysical one. However, for such a 
conspiracy to be successful there must be at least some metaphysical grounding to it 
that will persuade enough people that the conspiracy is sufficiently rational. 
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Athletics and the Embodied Self 

In this paper, I argue that authentic human selfhood requires the adequate integration of 

bodily awareness into the self-conception of self, and that a highly significant contributor to this 

process is athletic activity (sports). I begin with an examination of Jennifer Church’s analysis of 

body-ownership, specifically the notion that the self is a product of the reflective organisation of 

body-generated states of consciousness, logically interconnected and mutually interacting; that the 

self is how this process of internal coordination is carried out. It follows from this view of the 

self that the incorporation of body-consciousness is crucial to authentic selfhood. However, our 

culture perpetuates a pernicious dualism in its identification of the self with mind in opposition to 

body, which is manifested in the body hatred practices discussed by authors such as Susan Bordo. 
Bordo suggests that "excessive" physical training is an expression of this flight from the body, 

and the language of many athletes also suggests that the body is an obstacle to be overcome. 

I argue instead that the goal of athletic activity is a form of ontological unity of the entire 

self, and pursue this notion through a discussion of Merleau-Ponty’s observations on bodies as 

expressions of intentional activities and some contemporary authors on proprioception and body 

schema. Although the body can be and frequently is experienced as disruptive of the subject’s 

intentional projects, we must carefully analyse the sources of these alienating experiences. For 

example, Iris Marion Young’s essay "Throwing like a girl" offered one explanation of the 

alienation of many women from their own bodies and bodily movement. Yet it can be argued 

that anyone for whom the active construction of spatial identity is an alien practice may well tend 

to become not only less physically competent, but less able to develop the sense of active bodily 
engagement necessary to develop a full and coherent sense of self. In this respect it can be 

argued that athletic activity is vital to the development of selfhood. 

And yet this conclusion seems false, as there are so many given over almost entirely to 

athletic pursuits (professional athletes) who seem to be very poorly developed selves. Thus, I 

close with a discussion of the transformation of the active subjectivity of the athletic self into 

objective commodity, as the passive reflection of the spectator’s/owner’s wish projection. I also 

consider how this encounters a special confusion of self when the athlete that is packaged and 

consumed is not male but female. 



Sportsmanship and Gamesmanship 

In this paper I examine the relationship between sportsmanship and gamesmanship as 
moral responses to the competitive sporting environment. I will argue that these two attitudes 
are opposed to each other, but not in a straightforward way; rather, that while it may at first 
glance seem to be the case that gamesmanship harms the sportsmanlike player, by placing him or 
her at a disadvantage with respect to the less scrupulous competitor, it is the perpetrator who is 
(both physically and morally) harmed by the practice of gamesmanship. Thus, gamesmanship is 
self-defeating in a deeper sense than it is defeating of sport as such. 

I begin by exploring the purpose of sport and some limited aspects of its expression, 
specifically, the nature of sport as structured and artificially constrained play. I argue that all 
sports are defined as such by some set of rules, even where these are vague, flexible, or variable, 
and that these rules serve to restrict the allowable movements of the participants, as well as 
identifying each particular sport as its own. Given that a sport is only the sport it is by virtue of 
this prescription of allowable strategies, it follows that the purpose of a sport is the carrying out 
of that activity, in preference to the eventual scoreline: that sport as such is process rather than 
result. Or, at least, that the result only "counts" if the activity has been performed in the 
specified manner. Discussions of sportsmanship only make sense if this is assumed, since 
sportsmanship is precisely about how the activity of sport is carried out by the participants. 

For the purposes of this discussion, I assume a competitive environment, and thus I 
discuss at some length the significance of competition for the development of the player/athlete, 
including the significance of winning and losing, and the response to failure, in the sport 
experience. I argue that competition is a good, both from a physical standpoint, for the 
development of certain skills (though with reservations), but more so from the 
psychological-moral standpoint. I argue that there are two main benefits of competition: the 
experience of ontological wholeness that is not generally available when concentrating on the 
rehearsal of physical technique (training) but that is released as a possibility under the pressure of 
joint competitors, and the psychological trial of the moral self: the response to the question "what 
are you prepared to do to win?" If the purpose of sport is to develop the physical and personal 
skills (including self and moral development) of the participant, then certain attitudes on the part 
of the participant are necessary for this to be a success. I argue that the ideal of sportsmanship 
captures just this set of personal virtues, in particular that the competitor must practice an 
openness to the game and to learning about herself in the game, as well as a respect both for 
herself and her opponents, and that this then allows the competitor to improve athletically, 
competitively, and morally. Gamesmanship, on the other hand, where this is understood as the 
deliberate attempt to undermine one’s opponent psychologically, substantially interferes with this 
process. While the practice may well bring one profit in the short term, in terms of victories 
scored, it closes the practitioner off from the other benefits of sport. Simply, if you can get your 
opponent to cave mentally, you don’t get pushed as hard as you might, thereby lessening the 
competitive situation, and your own opportunities for improvement and achievement, whether on 
that day or in the future. In this respect, gamesmanship undercuts the benefit of sport to the 
player who employs it. However, I also argue that there is a sense in which gamesmanship is not 
necessarily a detriment to sport, in that it provides an additional test for the sportsmanlike 
participant to develop and demonstrate the appropriate virtues. In the course of this discussion I 



also devote some time to the distinction of gamesmanship from cheating and other forms of 
sporting malpractice. 



Sportsmanship and Gamesmanship 

In this paper I examine the relationship between sportsmanship and gamesmanship as 
moral responses to the competitive sporting environment. I will argue that these two attitudes 
are 
opposed to each other, but not in a straightforward way; rather, that while it may at first glance 
seem to be the case that gamesmanship harms the sportsmanlike player, by placing him or 
her at a 
disadvantage with respect to the less scrupulous competitor, it is the perpetrator who is (both 
physically and morally) harmed by the practice of gamesmanship. Thus, gamesmanship is 
self- 
defeating in a deeper sense than it is defeating of sport as such. 

I begin by exploring the purpose of sport and some limited aspects of its expression, 
specifically, the nature of sport as structured and artificially constrained play. I argue that all 
sports are defined as such by some set of rules, even where these are vague, flexible, or 
variable, 
and that these rules serve to restrict the allowable movements of the participants, as well as 
identifying each particular sport as its own. Given that a sport is only the sport it is by virtue of 
this prescription of allowable strategies, it follows that the purpose of a sport is the carrying 
out of 
that activity, in preference to the eventual scoreline: that sport as such is process rather than 
result. Or, at least, that the result only "counts" if the activity has been performed in the 
specified 
manner. Discussions of sportsmanship only make sense if this is assumed, since 
sportsmanship is 
precisely about how the activity of sport is carried out by the participants. 

For the purposes of this discussion, I assume a competitive environment, and thus I 
discuss at some length the significance of competition for the development of the 
player/athlete, 
including the significance of winning and losing, and the response to failure, in the sport 
experience. I argue that competition is a good, both from a physical standpoint, for the 
development of certain skills (though with reservations), but more so from the psychological- 
moral standpoint. I argue that there are two main benefits of competition: the experience of 
ontological wholeness that is not generally available when concentrating on the rehearsal of 
physical technique (training) but that is released as a possibility under the pressure of joint 
competitors, and the psychological trial of the moral self: the response to the question "what 
are 
you prepared to do to win?" If the purpose of sport is to develop the physical and personal 
skills 
(including self and moral development) of the participant, then certain attitudes on the part of 
the 
participant are necessary for this to be a success. I argue that the ideal of sportsmanship 
captures 
just this set of personal virtues, in particular that the competitor must practice an openness to 
the 
game and to learning about herself in the game, as well as a respect both for herself and her 
opponents, and that this then allows the competitor to improve athletically, competitively, and 
morally. Gamesmanship, on the other hand, where this is understood as the deliberate 
attempt to 



undermine one’s opponent psychologically, substantially interferes with this process. While 
the 
practice may well bring one profit in the short term, in terms of victories scored, it closes the 
practitioner off from the other benefits of sport. Simply, if you can get your opponent to cave 
mentally, you don’t get pushed as hard as you might, thereby lessening the competitive 
situation, 
and your own opportunities for improvement and achievement, whether on that day or in the 
future. In this respect, gamesmanship undercuts the benefit of sport to the player who 
employs it. 
However, I also argue that there is a sense in which gamesmanship is not necessarily a 
detriment 
to sport, in that it provides an additional test for the sportsmanlike participant to develop and 
demonstrate the appropriate virtues. In the course of this discussion I also devote some time 
to 
the distinction of gamesmanship from cheating and other forms of sporting malpractice. 



Athletics and the Embodied Self 

In this paper, I argue that authentic human selfhood requires the adequate integration of 
bodily awareness into the self-conception of self, and that a highly significant contributor to 
this 
process is athletic activity (sports). I begin with an examination of Jennifer Church’s analysis 
of 
body-ownership, specifically the notion that the self is a product of the reflective organisation 
of 
body-generated states of consciousness, logically interconnected and mutually interacting; 
that 
the self is how this process of internal coordination is carried out. It follows from this view of 
the self that the incorporation of body-consciousness is crucial to authentic selfhood. 
However, 
our culture perpetuates a pernicious dualism in its identification of the self with mind in 
opposition to body, which is manifested in the body hatred practices discussed by authors 
such as 
Susan Bordo. Bordo suggests that "excessive" physical training is an expression of this flight 
from the body, and the language of many athletes also suggests that the body is an obstacle 
to be 
overcome. 

I argue instead that the goal of athletic activity is a form of ontological unity of the entire 
self, and pursue this notion through a discussion of Merleau-Ponty’s observations on bodies 
as 
expressions of intentional activities and some contemporary authors on proprioception and 
body 
schema. Although the body can be and frequently is experienced as disruptive of the 
subject’s 
intentional projects, we must carefully analyse the sources of these alienating experiences. 
For 
example, Iris Marion Young’s essay "Throwing like a girl" offered one explanation of the 
alienation of many women from their own bodies and bodily movement. Yet it can be argued 
that anyone for whom the active construction of spatial identity is an alien practice may well 
tend 
to become not only less physically competent, but less able to develop the sense of active 
bodily 
engagement necessary to develop a full and coherent sense of self. In this respect it can be 
argued that athletic activity is vital to the development of selfhood. 

And yet this conclusion seems false, as there are so many given over almost entirely to 
athletic pursuits (professional athletes) who seem to be very poorly developed selves. Thus, I 
close with a discussion of the transformation of the active subjectivity of the athletic self into 
objective commodity, as the passive reflection of the spectator’s/owner’s wish projection. I 
also 
consider how this encounters a special confusion of self when the athlete that is packaged 
and 
consumed is not male but female. 
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Aleatorism and Sports Spectacle 

Abstract 

A sports performance is an important cultural event, essentially influencing 

social and individual lives. Despite that, there has been no monograph, so 

far developed, as part of the theory of sports and physical education, which 

has analysed described and explained this phenomenon. There has been no 

monograph that has developed the issue in a multi aspectual, holistic, 

culturological and philosophical way, dealing with its social and axiological 

values (esthetic, ethical and praxeological). This applies to particular 

elements of a performance, to relations between them and to mechanisms 

bringing about development and growth of interest in the social dimension. 

Generally, the theory of performance comprising such forms as sports and 

theatrical, political or social performances does not have extensive coverage 

in polish literature. The relatively well developed one is the theory of a 

theatre performance and that is why, for formal and operational reasons (a 

developed conceptual and methodological framework) it can serve as the 

basis for structural and esthetic studies. 

The above does not mean that the author will aim at appreciating a sports 

performance due to its links with theatre. He points to one of many possible 

aspects of a sports performance, which are assumptions of aleathorical 

nature included into its structure into its plan and into the tactics of the 

game. 



1. An attempted definition of a sports spectacle 

The sports spectacle is ethymologically related primarily to theater in 

(Latin spectare = to watch, spectaculum = show, spectacle). The terms 

show or spectacle are used to describe theater performances. These terms 

pertain equally well to dramatic theater, puppet theater, ballet, pantomime 

and circus. It is also appropriate to speak of the concept of spectacle in 

relation to such areas as religion, politics and sports. It is said that the 

spectacle is a phenomenon of global life which an individual uses to 

impress others with his or her abilities (3, pg 35). It involves a suspension 

of everyday routine, creating an impression of an unusual and unique, deep 

emotional bond between the mutually influencing competitors and 

spectators. 

Without going into the specific definitions of the specific traits or various 

forms of the theatrical, sacral of political spectacles, without going into 

their common and unique traits, we can state that the sports spectacle is 

understood to mean an audiovisual (primarily visual) sporting event which 

is ludic, primarily devoted to entertainment through the presentation of 

athletic competion, the competitor’s abilities and dexterity according to 

determined rules and regulations and with participation of athletes, judges 

and spectators who mutually influence each other during the duration of the 

spectacle1. 

2. The game plan or script 

1 Ladies and Gentlemen, due to time considerations, my talk today will be a shortened 
version of my full talk. Anybody interested in the more complete version is welcome to 
read the full text, several copies of which I have already passed out and which I will be 
happy to give to anybody who needs it. 



In discussing the concepts having to do with theater scripts, historian and 

theater expert Z. Raszewski noted that it is connected with the concept of 

"playing" and that from the point of view of spectacle or of play, it is also 

connected with musical, theater and sports presentations (2, pgs 105-147). 

Playing music requires instruments and musicians, theater requires actors 

and sports, originally and currently treated as a form of playing (e.g. so- 

called sports for every man or recreational sports) require at least two 

partners obeying a set of accepted rules. Although it may be hard to notice a 

similarity between a sporting event, for example, a soccer game, and a 

performance of Hamlet or a symphony concert, all three activities fall under 

the concept of games (entertainment). The meaning of that concept, 

explained above, is very old and comes from the Latin "ludus". 

Z Raszewski stated that in the past (for instance in the Middle Ages) the 

term "game" was more frequently and usually used to refer to theater than it 

is today A play was called "game" (e.g. ludus paschalis). A sign of this has 

remained in the names used by many languages to denote an actor 

(Schauspieler, herec, grajek, player). This suggests that in the past there 

were more similarities seen between the there areas of group entertainment, 

athletic competion, theater and music than there are today. It is 

characteristic that these three forms of playing have been classified together 

as spectacles and art. It is impossible to "play" in any other form of art, one 

cannot "play" in painting, architecture, or poetry. Also, no game is as 

visually stimulating as a theater or sports spectacle. 

The three types of game mentioned (conceits, theatre plays and sporting 

events) have at least one common characteristic. They are based on a 

predetermined idea, a presentation design included in an instruction In all 

three, somebody has to foresee and set a certain behavior pattern, foresee 

and script the actions of the partners in such a way as to avoid having their 

respective ambitions lead to anarchy and chaos (2, pg 105) Naturally, these 

instructions are different in all three cases. In the first two forms, the scripts 
3 



deal with art. They are artistic. In most cases the authors of both the musical 

score and theater script, despite the obvious differences in their form, 

accept a faithful presentation of their message and a consistent carrying out 

of their theatrical or musical ideas. Raszewski wrote, "The author expects 

full obedience from his partners because he foresees the outcome of the 

game precisely. He doesn’t want to, he can’t, he doesn’t know how to make 

a statement except through performers. He will use all his ingenuity to 

impress his concept on them" (2, pgs 105-106). 

Raszewski took a different view of scripts for sporting games, mostly 

because of then final aim. Sports "are at their best when they free the 

players’ ingenuity, letting them play the game according to their preference, 

as long as it is according to the rules" (2,pg 105). 

Considering the traditional view, which does not include the concept of the 

modern alleatory forms of music and theater, one could indeed reach the 

conclusion that in the formal sense, a sports game, which is characterized 

by coincidence and freedom of action, is so different from the rigid musical 

or theater works, full of unquestioning respect for the authors’ intended 

message, that it would be pointless to compare it with a theatrical or 

musical performance which supposedly lack any coincidental or random 

actions or activities. 

However, all three forms of games and the projects upon which they are 

based - their scripts - can be interpreted in a completely different way, 

taking into consideration the concept of alleatorism. This concept also 

sheds a different light on the ingenuity of competitors playing a sports game 

according to their own discretion. One can see then that also in sporting 

events, it is impossible to have the competitors play the game according to 

their "whim," but only according to a predetermined script which includes 

constant tactical and technical goals which are based on the theory of 

training and sports competition and which - as is the case with music and 

alleatory theater - take into account the necessity of coincidence as an 



enriching element which enhances a game, an artistic statement, or a theater 

or sports performance. 

In addition to this, when described in an alleatory way, all three forms have 

types of scripts which are similar in their general assumptions, i.e. they 

contain specific constant elements, as well as, possible but optional 

accidental ones, which can complement the structure of predetermined 

constant elements. 

3. The sports game and spectacle as alleatory phenomena 

Alleatorism is a musical trend which appeared only in the 20th century. It 

introduced coincidence as a theoretical and esthetic concept (it had been an 

element known and used in music for a long time), as well as, an element 

providing additional attractiveness to both old-style composing and to the 

performance. 

And just as in totally scripted music and theater, nothing could be 

completely precise. Therefore, in alleatory music, in which coincidence was 

the most significant element, not everything could be fully coincidental or 

unpredictable, if for no other reason then because in art, music or sport, true 

unpredictability is extremely rare. Unpredictability does, it is true, play a 

part in their scripted structures and presentations, but it cannot dominate, 

otherwise there would be no composing, no writing a script, nor forming a 

sports strategy, i.e. the script of a sports event. The coincidence is bounded 

by certain frames or borders. This is done by the composer and conductor, 

as much as, by the director and playwright or coach and manager. These 

borders frame, the entire time, leaving the details up to coincidence. 

Alleatorism, whether in music, theater productions (e.g. commedia dell’arte 

or instrumental theater - 6, pgs 473-474), or in sports, is not a true 

improvisation, because the whole concept is outlined beforehand and the 



outline contains constant unchangeable elements of the game, between 

which the enriching unpredictable elements are allowed. 

It is certain that in all three cases - alleatory music and theater, as well as, a 

sports event - the authors - the composer, conductor, playwright, director, 

coach and manager - are trying to achieve unpredictability. In music, as B. 

Schaffer noted, the composer is mostly trying to surprise him or herself as 

the first and most important listener, because the composer and the few 

other people who know the score are the only ones who know what the 

constant elements and are which parts are coincidental events enriching the 

scripted core. 

There is a similar relationship between the playwright (and director) and the 

spectacle, but here the unpredictability exists both in the relation of the 

director to the actors (to whom the director gives more or less freedom to 

engage in unpredictable activity) and of the actors to the audience (which 

may be provoked by unexpected actions of the actors, as is the case with 

Meyerhold’s theater), as well as, albeit, to a smaller extent, in the relations 

between the actors during the performance. 

The surprise which is valued in sports is the surprise of oneself, i.e. the 

manager and competitor who plan the general outline of the game and are 

then surprised by an unpredictable success of the original plan; there is also 

high value put on surprising the players of ones own team (a player 

surprises the teammates with certain "characteristic" behaviors); and even 

more highly thought of is surprising the spectators, since they are the ones 

who provide a team’s income. The highest value, however, is awarded to 

surprising the opposing team and its coach. Such surprise shows disorder in 

the opponents’ ranks and facilitates victory. Thus the relations caused and 

having to do with unpredictability can be much more highly evolved and 

complicated in sports than in music or in alleatoric theater due to the more 

complicated nature of the social structures involved in sports spectacles. 



In music and theater just as much as in sporting events, alleatorism leaves 

room for individual interpretation (not to be confused with improvisation) 

and for individual creative inspiration; it rejects passive, thoughtless 

recreation of predetermined assumptions; it stimulates actions which are not 

automatic, which are thought out and at the same time spontaneous and 

intentionally discrete and, what is most important, unique and interesting 

through their unconventionality (although alleatorism is a convention) and 

original solutions. 

Due to this, we have a musical performance, a theater show, or a sporting 

event which always gives different sensory experiences, sometimes far 

removed from any prior concepts of the composer, conductor and listeners, 

playwright, director and audience, manager, coach and fans. 

Because certain general frames allow coincidence, it is impossible to fully 

predict the final, very broad results of all the musical, theatrical or athletic 

actions, either positive or negative, although it is the former ones with 

which alleatoristic concepts are concerned. 

This brings to the question if alleatoric scripts - for musical, theater, or 

sports spectacles - do not have inherent in them a conscious abandoning or 

limitting of the author’s ingenuity or inspiration. Are they not proof and 

testomonial evidence to the authors’ powerlesness and creative weakness 

when there is a percentage of chance in their creations, leaving part of their 

duties to an unknown quantity. Well, it turns out that this is not the case, 

since creating such a script for a musical performance, a stage work or a 

sports spectacle (a script based on such things as sports competition theory, 

frequently on long-term preparations and on extensive information) is a 

very complicated and time-consuming process. Frequently the outline of the 

script is transformed during the writing into a final version which is very 

different indeed from the original idea, the composer’ s, playwright’s or 

manager’s original vision. The more attention they pay to details, the less 



time they can devote to the musical composition, theatrical show or sports 

spectacle as a whole. 

An alleatoric interpretation of a "score" for a sports spectacle, the game 

plan and the concepts of sports competition, as well as, for a musical 

composition, a play or a script offers a higher chance of concentrating on 

the most important factors, which are generally outlined and not filled in 

with the details. And thus alleatoric concepts allow one to determine the 

most important components, as well as, those which fill in the 

predetermined construction which these components make up. In that sense, 

alleatorism does not leave everything up to chance. It is in fact cautious in 

this area, since our knowledge of coincidence is far from complete. A chain 

of coincidences is neither changeable nor constant. It is indeterminate. "We 

can’t expect it to have any properties and despite that, we are able to 

determine a certain, naturally transcendental rule. The more elements 

making up a coincidental series, the greater its equilibrium" (4, pg 21). 

Thus if the substance of the theatrical or sports spectacle or musical score 

leave enough free space, then the observed sample of interpretations will 

take on certain statistical properties. That means that, statistically speaking 

(on the average), regardless of the arrangement of the material being 

observed and researched, each element will - and this is very significant - 

be represented equally strongly and frequently (4, pg 21). This is 

particularly visible on statistical print-outs (made either during or after the 

competition) having to do with sporting events, e.g. soccer, tennis or 

boxing. 

Because of these statistical properties, we can to some degree predict 

certain out-comes, i.e. determine the number of chance elements 

(approximately, based on statistics). 

In addition, aleatorism enables unintended and unpredictable elements to be 

included in a theatrical, sports or music performance. It accepts the fact that 

these factors will play a certain, sometimes significant, role in the final 
8 



shape of the spectacle, a philharmonic concert, that they will have a certain 

influence on carrying out the original game plan. From this point of view, 

leaving certain things undetermined can be just as creative as cletermining 

all elements. 

4. Final reflections 

From the point of view of basic formal assumptions, a sports spectacle 

contains aleatory characteristics similar to those of certain musical 

compositions or theatrical shows. However the differences, both in the 

areas of constant, predictable elements and random ones, are too obvious 

and so basic that they are not even comparable. This is true of their 

structure and function, as well as, theleological concepts, i.e. purpose, 

meaning the message conveyed by their content and merits. 

A sports spectacle (viewed primarily from the angle of competition) 

contains - appropriately to the spectacle itself and the discipline it involves - 

constant elements of the game plan, i.e. primarily tactical assumptions 

carried out based on the appropriate technical, conditioning and physical 

training of the competitors. Both the constant and coincidental elements, as 

well as, the constant and coincidental technical solutions, are meant mostly 

for achieving practical or pragmatic praxiological ends, mainly achieving 

victory or beating a record. All properties of the spectacle are 

instrumentally and axiologically subordinated to this end. This is true of all 

esthetical and ethical aspects (e.g. from this point of view, fair play is not at 

all the highest value in sports or the Olympic ideal), as well as, educational, 

health and cognitive elements. 

It is for that reason that the sports spectacle differs basically from a game 

or artistic performance and aleatory art forms. In those art forms, the game 

plan and various aleatory structural elements are subordinated primarily to 

artistic concepts, conveying an esthetical message in order to stimulate the 



strongest esthetic experience (with a stress on art). All other properties of 

art, including the educational, practical, religious and moral characteristics, 

are instrumentally and axiologically subordinated to artistic concepts, 

which are an end in themselves, i.e. an end which is strictly autotelic in 

character. 

It should also be added that the internal structure of a musical spectacle 

or theatrical show does not contain the concept of competition or victory of 

certain elements included in the score or game plan. These constant and 

coincidental elements are composed in such a way that they lead to the 

creation of a work of art, to a composer’ s, conductor’s, musicianis, 

director’s and actor’s artistic success, not through mutual competition, but 

through cooperation. 
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What is this thing called experience? 

Experience is a central element in outdoor education, yet with very few exceptions in 
outdoor literature, the notion of experience is left untroubled and unexamined. The 
silence around this notion of experience in relation to outdoor education alerted me to 
the question of ’what this thing called experience is?’ Along with this, students from 
the Secondary School programme I observed and participated on as part of this 
research could clearly articulate what many of the experiences they would have in the 
outdoors would be like before they went on camp. Stories of what they gained from 
the experiences were also remarkably consistent both within each group and across 
different groups. In this paper I draw on poststructural theoretical tools to examine 
this thing called experience. 

Foucault states that structuralism formed the most systematic attempt to evacuate the 
concept of the event, in this case experience, and leave it as something outside of 
analysis. He goes on to suggest that it is equally important not to locate everything in 
the event, rather to recognise that there are levels of events that produce effects. 
Situating ’experience’ as a position that is neither evacuated from the possibility of 
analysis nor one where everything is invested within the event, or the experience 
itself, begins to open up the notion of experience to examination. 

In this paper I examine how experience is positioned within contemporary outdoor 
education literature. Questions will be asked about how the notion of experience is 
understood and what might have occasioned it to be understood in these particular 
ways within outdoor education. Calling experience into question also calls into 
question how the individual or subject is understood within outdoor education. The 
position of the student as experiencing subject is considered in light of the way 
experiences also constitute the subject. The outdoor education context facilitates 
interactives between notions of experience, the subject positions of the participants 
and their subjectivities and lived experiences. In this paper the possibilities this 
context affords for the ways in which students can take up and make meaning with 
these experiences are explored. Exposing experience to close examination in this way 
also calls into question the process of research itself. While simultaneously 
endeavouring to unpack notions of experience, as a researcher, I was deeply emersed 
in and constituted as a researcher by these very experiences. 
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Ties as Meaninqful Resolutions: Applications for Sportin,q Contests 

In a recent conference presentation,1 we argued that a tie is a meaningful contest 

resolution. Despite a widespread distaste for ties, a careful analysis of the structure and 

purpose of sporting contests suggests that a tie may very well be the most appropriate 

and meaningful resolution to a certain contest. Although there is little favorable mention 

of ties in the sport philosophy literature, an analysis of the work of prominent 

philosophers suggests that they must look favorably upon the possibility of sporting 

contests ending in a tie. 

If our reasoning has force, there are several consequences an appreciation of ties has, 

particularly for the way in which competitive sport is organized, valued, and experienced. 

This presentation will discuss two relevant implementations by which our findings can 

help achieve and foster the central purpose of competitive sport--the attempt to create 

and demonstrate skillful excellence at overcoming the artificial hurdles established by 

the rules of the sport and made possible by the effort of the contestants. The first is an 

attitudinal application while the second is eminently practical. 

1 Torres, C. R., & McLaughlin, D. W. (2003, June). An Apology for Ties. Paper presented at the 

Philosophy of Sport Conference, Columbus, OH. 



The implementation of an attitudinal adjustment is compelled by the prevalent cultural 

attitude towards ties. The distaste for ties can be attributed in large part to the desire for 

contests to distinguish a winner and a loser. Such an outcome, however, is not ensured 

by the structure of the contest itself. A welcoming attitude towards ties can be fostered 

by a more critical understanding of the purpose of sporting contests. With such 

knowledge, a tied contest can be appropriately understood as a genuine conclusion of 

competitive sport; a conclusion that has the beneficial consequence of providing an 

accurate rendition of athletic merit. Such an enlightened attitude would value excellence 

and the precise measurement of relative abilities over just a mere designation of winner 

and loser. 

A discussion of practical implementations addresses the important question of what 

should sport communities do with tied contests. The most important upshot would be to 

allow for the possibility of ties in sporting contests. The implications tied contests have 

in determining championships will be considered, particularly for championship contests 

themselves and the structure of contesting adopted by sport communities. A final 

concern is what to do with ties in contests that are part of a tournament where the winner 

advances, such as the later rounds of the World Cup. While determining a winner in 

such a contest is necessary for the continuation of the tournament, it is critical that the 

means of determining a winner remains entrenched in the centrality of the purpose of 

sport. The difficulty sporting communities have with developing an acceptable method of 

resolving ties will be discussed in connection with what considerations should inform the 

development of tie-breaking procedures. These attitudinal and practical applications 

should help foster sporting communities’ ability to celebrate ties as meaningful contest 

resolutions. 

2 
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Ab stract: 

Competition and Amateur Sport is a work of practical ethics. In it I challenge 
one fundamental belief about amateur sport. In common thought, competition 
and sport are intimately linked. This is true for both the professional and 
amateur levels. What is different though about amateur sport is that it has an 
implicit agreement, one that rules out certain behavior and intentions. An 
examination of competition shows that the sort of behavior competition requires 
are the same as those ruled out in the amateur agreement. For example, if one 
behaves as if the game’s participants do not matter or that the losers are worth 
less, they are being ’poor sports’. However, those attitudes are typical of 
competitive behavior; indeed they are necessary to being competitive. Whether 
competition is viewed as a product i.e. winners and losers, or a process i.e. 
acting in order to win, its presence in amateur sport is unacceptable. I argue in 
this paper that the amateur agreement rules out the behavior made necessary by 
competition and therefore that competition in amateur sport is immoral. This 
criticism is not, like other criticisms of competition in sport, directed at, or 
motivated by, political agendas. Rather, I attempt to show that there are 
commonsense reasons to discourage competition. This conclusion has important 
practical implications which I explore very briefly. One implication is that the 
relationship that currently exists between amateur and professional sport must be 
questioned. 
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Aesthetic and Ethical Issues Concernin~ Sport in Wild Places 

During the second half of the Twentieth Century there was an exponential growth of 
participation in adventurous sports undertaken in relatively wild locations. This was 
especially true amongst the populations of economically favoured countries. The 
trend appears to continue unabated into the new millennium. 

Following a brief explanation as to the reasons for the adoption of the concept of 
wildness and the avoidance of the term wilderness, an analysis of some of the, often 
inter-twined, aesthetic and ethical issues raised by a variety of sports conducted in 
wild places is offered. Both issues integral to particular activities, and between sports 
and environment will be considered. 

For example, contrast is made between bolt-protected and leader-placed protection in 
rock-climbing, driven grouse shooting and individual / small-group stalking of wild 
game, and skiing on piste and ski touring. 

Developing Berleant’s, multi-sensory, Aesthetics of Engagemen/ and inspired by 
some of Leopold’s prophetic writings2, the notion of authentic engagement with 
environment is proposed. That being engagement not overly mediated by technology 
and meeting nature more on its own terms. In analysis it is contrasted with the life 
experience of many in the Developed World: disengagement from environment; 
"Disneyfication" and its sanitised presentation of Nature; and the vicarious pleasures 
of virtual reality. 

The notion of engagement appropriate to specific environments is proposed also, both 
as a proper basis for interaction with the rest of Nature (sentient and non-sentient) and 
as contributing to the quality of sporting experience. Contrasted to the, often, baseless 
rules of etiquette and "good form," a case is made for the role of appropriateness in 
behaviour generally, provided its underpinning concepts are sound and well thought 
through. The case is extended and an additional claim made for appropriateness of 
engagement as a key concept to be considered in the analysis of sport in wild places. 

The possibility of enhanced aesthetic, especially kinaesthetic, experiences, derived 
from adventure in wild places, is discussed; as Mortlock puts it: "there is a distinction 
between being in a wild place and looking at a view."3[Emphasis mine] 

A thorough analysis of sport in wild places not only contributes to our understanding 
of our species’ relationship to the rest of Nature but can also illuminate the routes to 
enhanced experience within the activities themselves. For example, the concept of 
carrying capacity cannot only be used to question the ability of a specific ecosystem 
to survive particular numbers of people or certain activities but can also lead to an 
understanding as to diminished sporting quality when too many people or 
inappropriate activities are present. 
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1 See for example: Berleant, A. (1997) Living in the Landscape - Toward an Aesthetics of Environment, 

Kansas, University of Kansas Press. 
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University Press [Especially Part III The Upshot] 
3 Mortlock, C. (2001) Beyond Adventure -Reflections from the Wilderness: An Inner Journey, 
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Martyrdom as Extreme Sport 

Lev Kreft 

From modem differentiated point of view, Roman spectacles included sports, arts and 

recreational activities, like wrestling, theatre, baths, mime, races etc. A curious taste for 

obscenity, perversity and cruelty is detectable in all of them, together with a desire to 

overcome the limits of fiction, and to transgress from ~just games~ into ~real reality< The 

extreme case are amphiteater games of death (munera; all the other games were called ludi). 

Originally, games were of ritual character and organised in regular intervals. In times of 

empire, they spread all over the world, they were organised more and more often, and their 

ritual character was more or less forgotten. They represented imperial culture and power of 

the center, something recognised by all diferent cultures, religions, and ethnic groups. 

Repugnant to modem human scientists, these games are treated as something out of order, and 

are not accepted as part of tradition of modem sports and spectacles. 

If we take into accotmt long fight of Church fathers, from Tertullian to Augustin, against their 

fascination with Roman spectacles, as spectators, early Christians were hardly different from 

all the others. But, on the other side, in times of persecution they were all potential victims of 

amphiteater executions, and had to prepare themselves, just in case, how to react and what to 

do in such circumstances. What really perplexed Romans was that many of them, even when 

they had a chance, did not avoid their ptmishment or escape, but accepted martyrdom as God’s 

gift. Christian texts from those early centuries reveal that a special set of roles of martyrdom 

developed. Christians saw themselves as actors in the tmiversal and ultimate arena, engaged 

with another kind of sport, and appearing in another kind of spectacles, where victorious 

participants, albeit dead for this world, went directly into heaven. 

This opposition between Roman and Christian involvement and interpretation of spectacles 

testifies to the existence of two kinds of extreme competitiveness in Roman spectacles. 



From: 

Sent: 

To: 

Subject: 

Attach: 

SHERIDAN, Heather <HSHERIDAN@glos.ac.uk> 

Thursday, March 27, 2003 4:34 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
iaps 2003 conference abstract 

Sport and Utopia.doc 

Hi Jan, 

I’m attaching an abstract submission on behalf of Keith Thompson - he’s not 
on email. 

I will send you mine shortly. And I know that Carwyn JOnes and ALtm Hardman 
from this institution will be submitting abstracts soon too. 

I hope you have a nice big pile of them now! 

Best wishes, 
Heather 

<<Sport and Utopia.doc>> 



Keith Thompson 
3 Swindon Manor 
Swindon Village 
Cheltenham 
England 

Sport and Utopia 

In an ideal world there would be no pain, suffering or disappointment. Sport, at a high level, 
necessarily involves pain, suffering and disappointment. Therefore, there can be no place for 
such sport in an ideal world. 

This is a valid syllogism with, to lovers of sport, an unacceptable conclusion. Something 

must therefore be wrong with one or other of the premises, or with both, or with lovers of 

sport. 

I shall examine the aforementioned argument, considering first Bernard Suits’ view in the 
Grasshopper that sports and games axe defining characteristics of Utopia. 

I shall demonstrate that Suits’ argument is inconsistent and cannot sustain its conclusion. It 
can be amended, but only at the price of removing the tmiqueness which Suits claims for play 
and sport, and of allowing negative elements into the concepts of Utopia which would 
generally be perceived as undermining it. 

I shall note that as a matter of fact it appears that most literary utopias appear to have little, if 
any, place for sport and suggest that this is because they seek to eliminate conflict. 

I shall then consider the consequences for the concept of Utopia of Isaiah Berlin’s value 
pluralism. I shall argue that Berlin’s position on values shows an appropriate way of avoiding 
relativism on the one hand and dogmatism on the other and that he is correct in concluding 
that it renders the conventional concept of Utopia logically contradictory. 

I shall conclude, therefore, that for that concept, which has become otiose, should be 
substituted another which permits conflict but locates it within a broad view of that which is 
intrinsically worthwhile. Suits’ view on the place of sports is thus reinstated, though his view 
on their unique place is denied. 

So far as the initial syllogism is concerned it is the major premise which is at fault. There can 
be no such thing as an ideal world. Rather than seek ’utopia’ we should pursue a world in 
which sport is pursued as one among other intrinsically valuable activities. 
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THE HELLENIC VIRTUE OF SOPHROSYNE 
IN ANCIENT AND MODERN OLYMPIC SPORT 

If there is one thing that can bridge the gap between Olympia 776 and Athens 
2004, it is the experience of the athletes. The athletes’ experience remains unchanged for 
two reasons: the enduring nature of human beings, and the enduring nature of sport. 
Athletic contests, ancient and modern, are meant to cultivate and celebrate aretai, 
excellences of human nature that do not change as human circumstances (or even 
particular sporting events) do. The traditional Hellenic aretai of reverence, courage, self- 
discipline, justice, and wisdom are still elicited by modern sport and still relevant in the 
modern world, even if their applications have changed. By becoming aware of the 
connections between traditional Hellenic aretai and the nature of athletic contests, I think 
we can meaningfully bridge the gap between Ancient and Modern Olympic sport. 

In this paper, I will focus on the virtue of self-discipline or Sophrosyne. Usually 
translated ’temperance’ or ’self-control’, sophrosyne has an aesthetic dimension not easily 
communicated by those words. Nevertheless it is a concept easy for those who love and 
participate in sports to understand. Sophrosyne applies the aesthetic qualities of harmony 
and balance to the metaphysical understanding of man as a limited combination of mind, 
body and spirit. It connects beauty to a dynamic and harmonious tension between power 
and control, passion and reason. The goal ofsophrosyne is spiritual freedom. 

Power and control are just the qualities demanded by both the aesthetic and the 
objectives of most sports. What’s fascinating about athletes is the dynamic human power 
they display within extreme limits--gymnasts do things on a 4-inch balance beam that 
defy imagination. An important metaphysical characteristic of sport is that it quite 
consciously imposes limitations and boundaries on space, time, and action. Ironically, 
these boundaries carve out a space apart from the "mundane world" where we can "go 
all-out" and express unprecedented freedoms. Athletes achieve freedom through control, 
by transforming passion into performance. In this way they embody sophrosyne. 
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Abstract: 

Competition and Amateur Sport is a work of practical ethics. In it I challenge 
one fundamental belief about amateur sport. In common thought, competition 
and sport are intimately linked. This is true for both the professional and 
amateur levels. What is different though about amateur sport is that it has an 
implicit agreement, one that rules out certain behavior and intentions. An 
examination of competition shows that the sort of behavior competition requires 
are the same as those ruled out in the amateur agreement. For example, if one 
behaves as if the game’s participants do not matter or that the losers are worth 
less, they are being ’poor sports’. However, those attitudes are typical of 
competitive behavior; indeed they are necessary to being competitive. Whether 
competition is viewed as a product i.e. winners and losers, or a process i.e. 
acting in order to win, its presence in amateur sport is unacceptable. I argue in 
this paper that the amateur agreement rules out the behavior made necessary by 
competition and therefore that competition in amateur sport is immoral. This 
criticism is not, like other criticisms of competition in sport, directed at, or 
motivated by, political agendas. Rather, I attempt to show that there are 
commonsense reasons to discourage competition. This conclusion has important 
practical implications which I explore very briefly. One implication is that the 
relationship that currently exists between amateur and professional sport must be 
questioned. 
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Dear Jan Boxill 

I’m sending my iaps-2003 abstract as a word-attachment to this e-mail. 

Sincerely 

Vegard Fusche Moe 



An application of Dreyfus’ phenomenology in a critique of sport cognitivism 

Vegard Fusche Moe 

Norwegian University of Sport and Physical Education, Oslo, Norway 

How can we understand and explain skillful actions in sport? This is a basic question for sport 
research and to answer it, we need both a good model and a proper conceptual apparatus to work 
from. The information processing approach is one of the most popular approaches to 
conceptualize human performance in sport. At the core of this approach lies the computer model 
of the mind. In traditional cognitive science there is a strong analogy between how the computer 
and the human function. Since the computer is a device that carries out computations, the human 
has, in accordance with the computer, been thought of as a computing system. This is one of the 
basic assumptions behind cognitivism. In this paper I will take a closer look at Hubert L. 
Dreyfus’ critical objections to cognitivism. Through his phenomenology, Dreyfus presents 
several arguments about what he thinks is the shortcomings and false assumptions of 
cognitivism. I will put focus on two of his arguments. First, I will elaborate what Dreyfus means 
when he argues that the information processing approach is without phenomenological support. 
Second, I will use Dreyfus’ argument from skills to show how he may push the explanation of 
the traditional cognitivist into an infinite regress of rules, when the cognitivist tries to account for 
skilful behavior. The paper starts by defining sport cognitivism, and then it makes a general 
account of Dreyfus’ two major anti-cognitivist arguments. At the end, several things have to be 
discussed. What may the implications of Dreyfus’ arguments be for sport research? First, is 
Dreyfus’ phenomenology convincing? Second, what do his arguments imply for an established 
conceptual apparatus in sport research? Third, does Dreyfus give us any new concepts to work 
on, concepts that may account for skilful motor actions in a novel way? The main goal of the 
paper is to point at some of the implications I find important from the cognitivism-Dreyfus 
controversy for developing a proper conceptual apparatus in sport research. 



Experiences in Sport and their Relation to a Horizon of Time, Sense 
and Existentials 

Milog Bednfi~, Charles University, Prague 

Abstract: 

This paper deals with a specific experiences in sport against the background of time 
and sense. We believe this analysis can extend our understanding both of 
existentials as categories of human existence (Heidegger, Fink, Jaspers) and value of 
sporting experiences or sport generally. 

Let us consider two different type of sporting activities: 

1. Sporting activities as a leading to a specific aim (peak performance, records, 
gaining money or reputation etc.); 

2. Sporting activities for their own intrinsic value. 

Both types have a different relation to TIME: the former uses the present only as a 
passable point to the future, which dictates the whole timing of appropriate activity - 
the latter gives a present peculiarity and its own value. 

Both types also have a different relation to Kant’s CATEGORICAL IMPERATIVE 
(the formula of the end itself). In the latter type I treat humanity in my own person 
as an end; in the former type I treat humanity in me only as a means (with some 
possible negative consequencies - e.g. for my body), but in relation to other people I 
can treat humanity in them not only by this "bad" way, but also as an end (with 
some possible positive consequencies - e.g. for spectators). 

Furthermore we should like pay our attention to the specific EXPERIENCES in the 
field of sport, especially of our second type. We must judge a question of 
AUTHENTICITY. Are there some differencies between sporting, artistic, sexual, 
religious, drug or other experiences? Has some importance an ascetic or hedonistic 
way to experience? What is a role of the physical or the bodily anchored type of 
experiencing in sport? What is more: peak, optimal or deep experience? Can we be 
enriched with repeated flow of common experiences (training!)? And what about 
temporal profile of these specific experiences? 

Looking for SENSE / MEANING of sporting activities we should also think their 
relation to relevant EXISTENTIALS over. We must consider such as death, love, 
game (!), work, worldliness (Weltlichkeit), "leap into authenticity" etc. Can a 
sporting experience be entrance gate to deeper understanding of them? Can this new 



knowledge be integrated into a new (wider, richer) identity of (sports)men? 



From: 

Sent: 

To: 

Subject: 

Attach: 

Robyn Zink <rzink@pooka.otago. ac.nz> 

Sunday, March 30, 2003 8:20 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
lAPS abstract 

Attachment information; lAPS abstract.doc 

Hi Jan 
I have been away from my office for the last ten days and had 
problems picking up my emails, so sorry about the delay in 
responding to your email. I am not sure why the attachment would not 
have been there. I will try again and hope it gets through to you this 
time. 
Robyn Zink 



31st Annual Meeting of the International Association for the Philosophy of Sport 

18th - 21th September 2001 

hosted by the Centre for Ethics, Equity and Sport 
at the University of Gloucestershire 

Park Campus, Cheltenham 

Registration Form 

Delegate Details: 

Title .......... First Name ........................... Last Name ........................................................ 

Name preferred on badge ....................................................................................................... 

Institution/Organisation ....................................................................................................... 

Address ....................................................................................................... 

.................................................................................................. Postcode .......................... 

Telephone ....................................... Email .............................................................. 

Special dietary requirements ................................................................................................... 

Special needs ..................................................................................................................... 

Registration includes: 

¯ attendance at all keynote and parallel session 
¯ delegate pack 
¯ buffet and drinks reception on 18th September, 

¯ two course lunch on 19th and 20th, 
¯ three course conference banquet on 20th , 

¯ morning refreshments on 19th, 20th and 21 st 
¯ afternoon refreshments on 18th, 19th and 20th 

Delegate Fees: 

Type of booking Fee 

Early registration fee (until 31 st July, 2003) £100 

Registration fee (after 31 st July, 2003) £120 

Student early registration fee (until 31 st July, 2003) £50 

Student registration fee (after 31 st July, 2003) £60 

Banquet guest £25 

Please tick one 

Payment details: 

D I enclose a cheque for ...... made payable to University of Gloucestershire 

Please invoice my institution/organisation 

Address for invoice if different from above ........................................................................ 

I would like to pay by VISA/Mastercard/Visa Delta/Switch/American Express 

Please debit my account                          (All payments must be made in £ Sterling) 

Card Number ......................................................... 

Expiry Date ........................................................... Amount to be debited ................................ 

If paying by Switch - Valid from ................................. Issue Number ................... 

Name and Address of coxdholder .............................................................................................. 



Please note that full payment must accompany early registration forms and must be received at the 
University of Gloucestershire by 31st July, 2003. 

Cancellation policy: All cancellations must be made in writing to the above address. A processing fee of £30 
will be charged for all cancellations. No refunds will be given for cancellations after 17th August, 2003. 

Signature .................................................. Date ............................................................... 

Confirmation: Upon receipt of registration and payment, you will be emailed a confirmation within 10 days. 

Please return completed form and payment to: 
Jane Green, Business Development Officer, University of Gloucestershire, Francis Close Hall, Swindon Road, 

Cheltenham, GL50 4AZ 
Email igreen(~&glos.ac.uk Tel: +44 [0]1242 543312 



Dear All, 

Accommodation for the IAPS 2003 conference at the Park Campus in Cheltenham will 
be in Cheltenham town. I’ve visited a range of places in the last few weeks and have 
compiled a list of the best of them below. I’ve tried to limit the list to those places near 
the Park Campus and the town centre. I’ve also considered the different budgets you may 
all have so prices for a single bed & breakfast range from £22 to £110 per night. Please 
book your own accommodation on an individual basis phoning or emailing the 
hotel/guest house of your choice, indicating that you will be coming to the IAPS 
conference. 

If you would prefer to stay somewhere in the countryside surrounding Cheltenham or 
none of this accommodation appeals to you please have a look at the Cheltenham tourist 
board website http://www.visitcheltenham.com!. 

Thanks, 
Heather 

Accommodation 

Hunters Lodge 
Cheltenham Racecourse 
Situated within the grounds of Cheltenham Racecourse 
Cheap and cheerful - shared facilities (toilets, showers) on each floor 
15 minutes by bus to Park Campus 
10 minutes by bus to town centre 
Prices range from £22 (single) to £56 (4 people) 
10 rooms reserved until ist August 
Tel: +44 (0)1242 513345 

Travel Inn 
374 Gloucester Road, Cheltenham 
15 minutes walk to Park Campus 

15 minutes walk to town centre 
Prices £44.95 per room (double or twin) 
Breakfast extra-£4.50 (continental), £6.50 (English) 
Tel: 08701 977056 

Website: http ://www.travelinn. co.uk/TI/index.jsp ?page=inn&id=40 

Lonsdale House (3 Diamond) 
Montpellier Drive, Cheltenham 
Listed Regency town house 
Grand piano in the lounge! 
10 minutes walk to Park Campus 
3 minutes walk to town centre 



Prices range from £25 (single) to £58 (double or twin) 

Tel: +44 (0)1242 232379 
Email: lonsdalehouse@hotmail, corn 

Montpellier Hotel (3 Diamond) 
33 Montpellier Terrace, Cheltenham 
Grade II listed building 
5 minutes walk to Park Campus 

3 minutes walk to town centre 
Prices range from £34 (single) to £75 (triple) 

Tel: +44 (0)1242 526009 
Email: montpellierhotel@btopenworld, corn 

The Carlton Hotel (3 Star) 
Parabola Road, Cheltenham 
Regency hotel 
10 minutes walk to Park Campus 
1 minute walk to centre of town 
Price of £35 per person (University rate) 

Tel: +44 (0)1242 231061 
Email: enquiries@charltonkingshotel, co.uk 
www.thecarltonhotel.co.uk 

St Michael’s Guest House (4 Diamond) 
4 Montpellier Drive, Cheltenham 
Edwardian guest house 
10 minutes walk to Park Campus 
3 minutes walk to town centre 
Prices range from £45 (single) to £84 (triple) 

Tel: +44 (0)1242 513587 
Email: St_Michaels_GuestHouse@Yahoo. corn 
www.SmoothHound.co.uk/hotels/stmich.html 

Moorend Park Hotel (4 Diamond) 
11 Moorend Park Road, Cheltenham 
Restored Victorian house 
German and Australian spoken! 
3 minutes walk to Park Campus 

10 minutes walk to town centre 
Prices range from £48 (single) to £64 (triple) 
All rooms (9) reserved until ist August 

Tel: +44 (0)1242 224441 
Email: moorendpark@freeuk, corn 
www. moorendpark, freeuk, corn 



Beaumont House Hotel (4 Diamond) 
Shurdington Road, Cheltenham 

Built in the 1850’s 
3 minutes walk to Park Campus 

10 minutes walk to town centre 
Prices range from £52 (single) to £99 (four poster) 
Some rooms reserved until ist August 

Tel: +44 (0)1242 245986 
Email: rocking.horse@virgin.net 
www.beaumonthousehotel.co.uk 

Hotel Kandinsky (4 Star) 
Montpellier, Cheltenham 
5 minutes walk to Park Campus 
5 minutes walk to town centre 
Prices range from £75 (single) to £115 (double suite) 
Tel: +44 (0)1242 527788 
Email: info@hotelKandinsky, com 
http://www, aliaskandinsky, com! 

The Queen’s Hotel (4 Star) 
The Promenade, Cheltenham 
Built in 1830s 
5 minutes walk to Park Campus 
2 minutes walk to town centre 
Prices range from £ 110 (single) to £ 185 (four poster) 
Tel: 0870 400 8107 
Email: queens@heritage-hotels, co.uk 
http://www.heritage-hotels, com! 



lAPS Conference 
September 18th -21st 2003 

Centre for Ethics, Equity and Sport 
University of Gloucestershire 

The Park Campus, Cheltenham 
Draft Conference Schedule 

(may be subject to minor alterations) 

Thursday 18th September 

9am - 2pm 
10am- lpm 
2pm- 2.30pm 
2.30pm - 3.30pm 
3.30pm - 7.15pm 
7.30pm 9pm 

Registration 
lAPS Executive Committee Meeting 
Welcome 
Keynote Address 
Parallel sessions (includes re~eshment break) 
Buffet and drinks reception 

Friday, |9th September 

8.30am- 10.30am 
8.30am- lpm 
lpm 2.15pm 

1.30pm - 4.15pm 
2.15pm - 6.45pm 
7.30pm late 

Registration 
Parallel sessions (includes re~eshment break) 
Lunch 
JPS Editorial Board Lunch 
Registration 
Parallel sessions (includes re~eshment break) 
Dinner in Cheltenham (not organised) 

Saturday 20th September 

8.30am- 10.30am 
8.30am - 11.30am 
11.30am -lpm 
lpm 2.15pm 
2.15pm- 6.15pm 
6.15pm- 7.15pm 
8pm late 

Registration 
Parallel sessions (includes re~eshment break) 
Business Meeting (open to all) 
Lunch 
Recreation 
Presidential Address 
Conference banquet 

Sunday 21st September 

8.30am - ll.15am 
ll.15am- 12.15pm 
12.15pm - 12.45pm 

Parallel sessions (includes re~eshment break) 
Keynote Address 
Conference Close 



31st Annual Meeting 
International Association for the Philosophy of Sport 

September 18th-21st 2003 
hosted by the 

Centre for Ethics, Equity and Sport 
University of Gloucestershire 

The Park Campus, Cheltenham 
Conference Schedule 

Thursday 18th September 

9am - 2pm Registration 

10.00am- lpm lAPS Executive Committee Meeting (Senior Dining 
Room) 

2pm- 2.30pm Welcome (tiered lecture theatre) 
Mike McNamee 
Janet Trotter, tbc 

2.30pm - 3.30pm Keynote Address (tiered lecture theatre) 
Speaker tbc 

3.30pm - 4.15pm Paper 1 
Paper 2 
Paper 3 

4.15pm - 4.45pm Refreshments 

4.45pm - 5.30pm Paper 4 
Paper 5 
Paper 6 

5.30pm - 6.15pm Paper 7 
Paper 8 
Paper 9 

6.15pm - 7pm 

6.15pm- 7.15pm 

Paper 10 
Paper 11 
Panel A 

7.30pm 9pm Buffet and drinks’ reception (Solarium) sponsored by 

Routledge, tbc 

Friday, 19th September 

8.30 am - 10.30 am Regi stration 



8.30am -9.15am Paper 12 
Paper 13 
Paper 14 

9.15am -10.00am Paper 15 
Paper 16 
Paper 17 

lO.OOam lO.30am Refreshments’ 

10.30am -11.15am Paper 18 
Paper 19 
Paper 20 

ll.15am - 12.00pm Paper 21 
Paper 22 
Paper 23 

12.00pm- 12.45pm 

12.00pm- lpm 

Paper 24 
Paper 25 
Workshop A 

lpm 2.15pm Cold buffet lunch (refectory) 

JPS Editorial Board Lunch (Senior Dining Room) 

1.30pm - 4.15pm Registration 

2.15pm - 3pm Paper 26 
Paper 27 
Paper 28 

3pm- 3.45pm Paper 29 
Paper 30 
Paper 31 

3.45pm 4.15pro Refreshments’ 

4.15pm - 5pm Paper 32 
Paper 33 
Paper 34 

5pm- 5.45pm Paper 35 
Paper 36 
Paper 37 

5.45pm - 6.30pm 

5.45pm - 6.45pm 

Paper 38 
Paper 39 
Panel B 



7.30pm late Dinner in Cheltenham (not organised) 

Saturday 20th September 

8.30am- 10.30am 

8.30am -9.15am 

9.15am -10.00am 

lO.OOam lO.30am 

10.30am- 11.15am 

10.30am - 11.30am 

11.30am-lpm 

lpm 2.15pm 

2.15pm 

6.15pm- 7.15pm 

8pm late 

Sunday 21st September 

8.30am- 9.15am 

9.15am- 10am 

10am lO.30am 

10.30am - ll.15pm 

ll.15am- 12.15pm 

Registration 

Paper 40 
Paper 41 
Paper 42 

Paper 43 
Paper 44 
Paper 45 

Refreshments’ 

Paper 46 
Paper 47 
Workshop B 

Business Meeting (open to all) 

Hot buffet lunch (refectory) 

Recreation 

Presidential Address (tiered lecture theatre) 
Sigmund Loland 

Conference banquet (refectory) 

Paper 48 

Paper 49 

Paper 50 

Paper 51 

Paper 52 

Paper 53 

Refreshments’ 

Paper 54 
Paper 55 
Paper 56 

Keynote Address (tiered lecture theatre) 
Speaker tbc 



12.15pm- 12.45pm Conference Close 
Mike McNamee 



From: 

Sent: 

To: 

Subject: 

Attach: 

Miller, Claire <cmiller3@email.unc.edu> 

Friday, December 5, 2008 3:05 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Outreach. 

Outreach Proposal for The Squire Family Foundation December 2008.doc 

Here it is. 

Let me know what you think. 

Claire 



Chapel Hill Philosophy in the Community: The Outreach Program 

The Department of Philosophy at the University of North Carolina at Chapel Hill ranks among 

the top ten philosophy departments in the country and is dedicated to excellence in teaching, 
research and public service. Our Outreach Program, now in its 5th year, started with funding 

from the Philosophy Department and from Edna J. Koury Distinguished Professor Susan Wolf’ s 

Andrew W. Mellon Foundation Distinguished Achievement Award. 

Purpose of our Outreach Program: 

Our Outreach Program uses its intellectual resources to (i) help people in the community think 

carefully and clearly about a broad range of ideas, commitments, and practices that shape their 

lives and (ii) get them excited about philosophy. We believe that, in a global world, education 

with an emphasis on ethics is more important than ever before. Helping people realize their 

potential is fundamental to the mission of our Department and the University. 

Outreach Instructors: 

The Outreach Program has a pool of well-trained and dedicated philosophy graduate students 

who enjoy leaving the campus to actively engage in the community. These Outreach instructors 

excel at showing K-12 students how to think critically, analyze ethical issues, and promote 

critical debate and thoughtful discussion. Our instructors are directly involved with the personal 

and social development of their K-12 students. The students learn how to think, how to analyze 

information, and to interact and wok cooperatively in teams, how to become contributing 

members of their community, and how to take responsibility for their actions. The Outreach 

Program accomplishes these goals easily since they are a natural outgrowth of the mission of our 

Department and the University itself--to educate, to teach people how to make value judgments, 

to understand the complex world in which we live, to appreciate diversity, and to become 

responsible citizens at all levels of engagement. 

This year we are working closely with teachers at Cary Academy, Durham Academy, and the 

Morehead Planetarium Afterschool Program, as we continue our focus on ethics and critical 

thinking.    We also run discussion groups on ethical topics at the C. A. Dillon Youth 

Development Facility and we are sponsoring a special presentation of Plato’s The Apology of 
Socrates. An in-depth review of our Outreach Program appears below. 

Outreach Administration: 

The Outreach Program is supervised by the Chair of the Philosophy Department (Geoffrey 

Sayre-McCord), in cooperation with the Director of the Parr Center for Ethics (Jan Boxill). It is 

led by a graduate student Administrator, who is appointed annually (Felipe de Brigard). The 



Administrator works with other philosophy graduate students who have assignments matching 
their areas of expertise. This stable supervision, combined with a new graduate student 
administrator each year, reinforces the creative vitality of Outreach. 

The Department of Philosophy can ensure that the Outreach Program’s high level of service will 
be maintained. Graduate student Administrators are selected because they love to teach and 
they have a commitment to public service. They are amazingly resourceful in forming and 
nurturing ongoing professional relationships with teachers at local schools. The Program is able 
to measure its success, both quantitatively and qualitatively. Outreach-taught courses have been 
expanded. Outreach resource materials are updated. Students exposed to the Outreach Program 
learn to ask the questions that delve into what is valued by the society and why, to determine 
how knowledge is possible at all. In addition, these students develop the critical thinking and 
analytic reasoning skills that are necessary to perform well on standardized tests. There will 
always be a need for our Outreach Program. Requests are declined when appropriate in order to 
focus on a core group of schools where the goals of Outreach can be achieved. 

Current Outreach Programs, 2008-2009: 

Ongoing: 

Cary Academy, 1500 North Harrison Avenue, Cary, NC 27513 

Cary Academy opened in 1997 and is committed to providing a challenging curriculum that 

reflects the school’s mission of discovery, innovation, collaboration, and excellence. It creates a 

secure and nurturing environment for students in grades 6-12. 

In the past we sponsored Cary Academy’s Philosophy Club. In the fall of 2008 we expanded 

our activities beyond the scope of the Philosophy Club and into the classroom. Eight monthly 

sessions have been scheduled for this academic year. Philosophical topics range from ethics to 

metaphysics. In the fall of 2008 Outreach taught a class on the problem of practical moral 

skepticism, with productive and lively discussion. A workshop on how to write a philosophical 

essay will take place in the spring of 2009. 

Durham Academy, 3601 Ridge Road, Durham, NC 27705-5599 

Durham Academy is a coeducational, independent day school from pre-kindergarten through 
grade 12, providing a stimulating academic environment and broad, varied opportunities for 
growth through arts, athletics, outdoor education and community service. Founded in 1933, 
Durham Academy aims to help young people grow into leaders, independent thinkers and true 
originals. 

Our Outreach Program has developed a close relationship with Durham Academy. We have 

taught supervised ethics classes for seniors and juniors. Demand for these classes has continued 



and we expect it to continue. Eric Teagarden, who teaches at Durham Academy, commented 

that "The consistent level of dedication, attention to detail, and follow through displayed by each 

successive wave of Outreach members is unparalleled in my teaching experience...the Outreach 

Program coordinators have made prodigious contributions to the Durham Academy ethics 

program [through] their genuine concern for the students and the material they present." 

In the spring of 2009 our Outreach Program will teach one 10 session program on ethics, very 

similar to what we have offered very successfully in the past, and we will also teach a 5 session 

program on Existentialism. 

C. A. Dillon Youth Development Center, 100 Dillon Drive, Butner, NC 27509 

The C. A. Dillon Youth Development Center opened in 1968 and provides custody and treatment 

to adjudicated males ranging in age from ten to eighteen. 

Outreach fosters a love of education, improved critical thinking skills, and an emphasis on ethics 

and character development. What we teach these young men has immediate value in their day- 

to-day life and will help prevent them from re-offending and returning after they leave. 

This year we have scheduled a total of 11 sessions, with two different groups of students, 

focusing on ethics, character development, and critical thinking. 

To our pleasure, these programs have proven to be extremely successful and well worth 

continuing. Not only have the schools and the detention center asked us to return, they have 

made it clear that they would value additional programs, if we are able to provide them. 

New Initiatives: 

Morehead Afterschool Program (MAP), Morehead Planetarium and Science Center, 

University of North Carolina at Chapel Hill, CB# 3480, 250 East Franklin Street, Chapel 

Hill, NC 27599-3480 

Located on UNC’s campus, this quality program fuels the natural inclination of K-5 children to 

explore and discover the world around them. The Morehead Afterschool Program (MAP) is 

designed and directed by experienced educators. 

Our Outreach Program participated in MAP in the fall of 2008 by conducting two sessions with 

advanced elementary school children on Saturdays. Our goal was to use hypothesis formation 

and confirmation as a way of engaging the children in philosophical discourse and teaching them 

how to think critically. In the spring of 2009 we will return to focus on the brain and the mind, 

again with an eye to capturing their natural intellectual curiosity and showing them how to think 

clearly. 

3 



Plato’s The Apology of Socrates, with Yannis Simonides 

Plato’s The Apology of Socrates, reenacts Socrates’ defense in the Athenian court and reaffirms 

the relevance of Socrates’ thought in today’s society. It features a solo performance by Emmy 

Award winner and well-known Greek actor Yannis Simonides, and premiered in New York in 

2003. Since then it has performed to great acclaim at the United Nations, the Athens Agora, and 

in theatres, universities and festivals across the United States and throughout the world. 

Our Outreach Program has invited Simonides to present Plato’s The Apology of Socrates twice 

on the Chapel Hill campus at the Playmakers Theatre in April, 2009. 

We expect this event to be of great interest to the community and to be especially useful in the 

showcasing of philosophy and its relevance to a diverse audience. 

The Special Relationship Between our Outreach Program and the Parr Center for Ethics: 

Our Outreach Program receives ongoing assistance from Jan Boxill, the Director of the Parr 

Center for Ethics. She has helped in the planning of the curriculum and advised each of the 

former graduate student administrators on a wide range of matters relevant to Outreach, thereby 

providing valuable guidance and continuity. This year she is continuing to advise the current 

graduate student Administrator Felipe de Brigard. Graduate students associated with the Parr 

Center for Ethics are frequently involved with our Outreach Program as well, mainly as teachers. 

This year is no exception. Seth Bordner, a Parr Center research assistant, will be teaching ethics 

at the Durham Academy in the spring of 2009.. 

Jan has played a prominent role in one of the more popular features of our Outreach Program, 

our ongoing affiliation with the North Carolina School of Sciences Mathematics (NCSSM), 

1219 Broad Street, Durham, NC 27715. 

The North Carolina School of Science and Mathematics opened in 1980 as the first school of its 

kind in the nation--a public, residential high school where students study a specialized 

curriculum built around science and mathematics. Its unique living and learning experience 

made it the model for 18 like schools across the globe. 

Coursework at NCSSM is designed to be changing. Although focused on mathematics and the 

sciences, it also integrates the arts and humanities in a core curriculum that fosters an exploratory 

worldview and rewards initiative. 

Previously our Outreach P5rogram facilitated sections on timely ethical topics, including 

euthanasia, affirmative action, and abortion. 

Outreach Budget: 



The Philosophy Department will continue to pay the stipend and benefits for the graduate student 

Administrator. We are asking for support for the graduate student instructors who go into the 

classroom to teach in their areas of expertise. The number of sessions at a school can range 

anywhere from 5 to 15 and the number of graduate students assistants can range from one to 10 

per school. 

We are estimating that in the academic year 2009-2010 there will be 

86 sessions with each graduate student leading the session receiving $90 per session = $7,740. 

The incidental expenses (mainly transportation should come to no more than $ 260. 

Therefore we are asking for a total of $8,000. 

Fiscal Agent: 

Theresa Stone, Department Manager, Department of Philosophy, University of North Carolina at 

Chapel Hill, NC, CB# 3125 Caldwell Hall, Chapel Hill, NC 27599-3125. 



From: 

Sent: 

To: 

Subject: 

rwaters <rwaters@newsob server.com> 
Thursday, December 18, 2008 9:44 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Re: News & Observer Q&A 

thanks very much. I’ll make these fixes. 
On Dec 17, 2008, at 11:35 PM, Jan Boxill wrote: 

> Hi Rob, 
> I thought I sent this hours ago, but it kept showing up as unsent. 
> Sorry. 
> 
> This is good. I amazed how you distilled this from all I wrote. 
> One correction--grammatical. In the sentence that says: "Sports 
> reflects 
> and mirrors society." Drop the "s" on sports and it will be fine. 
> 
> Another on creating loyalties through hate. Perhaps you might start it 
> out by saying "Often we create loyalties through hate... 
> 
> As for a picture, you can use the one on the Parr Center Website: 
> parrcenter.unc.edu 
> Or I can get a better one from athletics tomorrow. 
> 
> Thanks,and I’m sorry I just realized it didn’t get sent--weird how 
> things happen. 
> 

>jan 
>>/Jan Boxill is the director of the Parr Center for Ethics at UNC- 
>> Chapel Hill. / 
>> I*s society going downhill, or is this just human nature at work -- 
>> no worse than it always has been? * 
>> Ethics is an issue for every society. What makes things seem so 
>> dire now is that with the financial disasters, the dishonesty and 
>> lack of ethics have affected all of us. Usually when we think of 
>> crime, we think of physical violence. Ethics wasn’t seen as 
>> tangible, and further was seen to be only something personal and 
>> relative. I think the belief that ethics is relative has led us 
>> down this path, and now the results are tangible. We also confused 
>> other modes of thinking with ethics: religion, law, and social 
>> conventions. While these help in making moral decisions, they are 
>> not enough. Ethical reasoning requires one to be a conscientious 
>> moral agent, one who is impartial, listens, and gathers facts. 
>> It’s not easy, but it can be practiced and it can be taught. 
> 
>> *How does a diverse moderu society find a path to more honest, 
>> ethical behavior? * 
>> I think we create loyalties through hate -- of other nations, 
>> teams, races, genders. Doing this lets us see others as objects, 
>> rather than as people with dignity who deserve respect. But there 
>> is another way we could view people in society -- that we are 
>> interdependent, we complement one another. This helps us realize 
>> that we need each other as partners in a community, and this 
>> partnership promotes respect and trust. Unfortunately there are 
>> people who take advantage of that trust, because they believe they 
>> are different. But we are all different, even identical twins. But 
>> we are also all the same in that we desire to be respected for who 
>> we are. H*ow can we encourage people to play by the rules? * 
>> We have a win-at-all costs culture. We criticize sports for this, 
>> but it isn’t just sports. Sports reflects and mirrors society, and 
>> it also affects society like no other activity. It promotes the 



>> idea that everyone wants to be a winner. People will push the 
>> limits of the rules, taking risks that they won’t get caught. That 
>> part may be human nature. But today the stakes are very high.If we 
>> recognize that our opponents are not enemies to be defeated, but 
>> partners in our challenge to achieve excellence, we might treat 
>> them as persons rather than objects. The key is recognizing that 
>> while we are all different, we all desire respect. Respect comes 
>> from treating others as partners, as people with dignity who have 
>> desires and aims of their own. 

> Jan Boxill, Ph.D. 
> Director, Parr Center for Ethics 
> Senior Lecturer 
> Director of Undergraduate Studies 
> Department of Philosophy 
> University of North Carolina 
> Chapel Hill, NC 27599-3125 
> Email: jmboxill@email.unc.edu 
> Website :parrcenter.unc.edu 
> Phone: 919-962-3317 
> FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Aaron C. Gard <agard@wyrick.com> 

Monday, December 22, 2008 10:19 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Ethics Article in News & Observer 

Jan, 

You may not remember me, but I was one of your UNC Men’s Soccer players from back in the 1990s. I played at 
UNC from 1993 to 1997. You were always a great advisor and a big help to all of us as we tried to navigate through the 
rigors of college life. I hope all is well with you and you’re getting ready for a nice holiday season. 

I just wanted to write and say hello. I was reading the Sunday News & Observer yesterday and I saw the piece you wrote 
on ethics. It was a very good article, and definitely something that’s on peoples minds these days. 

I’m now back in the Triangle after spending the last 5 years in Houston, TX. I’m living in Chapel Hill and working for a law 
firm in Raleigh. It’s great to be back home. I’m really looking to get more involved with the UNC community now that I’m 
back (serve on any university boards, speak on any panels, etc). If you know of any way I can help out, please let me 
know. 

Thanks again, and I hope to hear from you soon. 

Regards, 

Aaron 

Aaron C. Gard 
Attorney 
Wyrick Robbins Yates & Ponton LLP 
4101 Lake Boone Trail, Suite 300 
Raleigh, NC 27607 
(919) 781-4000 Main 
(919) 781-4865 Fax 

CIRCULAR 230 NOTICE: To comply with requirements imposed by the United States Treasury 
Department, any information regarding any U.S. federal tax matters contained in this communication 
(including any attachments) is not intended or written to be used, and cannot be used, as advice for 
the purpose of (i) avoiding penalties under the Internal Revenue Code or (ii) promoting, marketing or 
recommending to another party any transaction or matter addressed herein. 

The contents of this e-mail message may be privileged and/or confidential. If you are not the intended recipient, any 
review, dissemination, copying, distribution or other use of the contents of this message or any attachment by you is 
strictly prohibited. If you receive this communication in error, please notify us immediately by return e-mail or by telephone 
(919-781-4000), and please delete this message and all attachments from your system. Thank you. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Wednesday, January 7, 2009 2:13 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

notes-bb 
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Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Director of Undergraduate Studies 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Wednesday, January 7, 2009 2:14 PM 

Boxill, Jeanette M <JMB OXILL@email.unc. edu> 

mitten 

Comments on Mitten.doc 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Director of Undergraduate Studies 
Department of Philosophy 
University of North Carolina 
Chapel Hill NC 27599-3125 
Email: j mboxill@email.tmc.edu 
Web site :parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



COMMENTS ON MATTHEW MITTEN’S "Student-Athlete Eligibility Rules Limiting 

Athletic performance or Prohibiting Athletic participation for Health Reasons Despite 
Medical Uncertainty: legal and Ethical Considerations." 

Jan Boxill 

NCAA Convention, December 13, 2009 

Professor Mitten presents a well thought out discussion of whether student-athletes 
eligibility rules to promote good health justify limits and restrictions on the pursuit of excellence 
in intercollegiate sport. In his paper, he raises two concerns: one, whether it is legal and ethical to 
ban the use of anabolic steroids and two, whether it is legal and ethical to exclude an athlete from 
participation because of a physical abnormality. After considering all the ramifications, conflicts 
and apparent contradictions, and even his own development from a "novice to a mature legal 
scholar" Professor Mitten concludes that the NCAA has valid legal and ethical authority to 
establish and enforce student-eligibility rules that prohibit both the use of steroids and the 
participation of an athlete with a physical abnormality. I agree with his assessment and his 
conclusion and would like to elaborate and perhaps take the argument in a different direction. 
My comments will focus mainly on the first concern, and since I am not a lawyer, I will limit my 
comments to the ethical perspective. 

As Professor Mitten points out the NCAA’ s mission includes the "pursuit of excellence 
in both academics and athletics," and its core purpose is "to govern intercollegiate competition in 
a fair, safe, equitable and sportsmanlike manner" ... requires that intercollegiate programs be 
conducted in a manner designed to protect and enhance the physical and educational well-being 
of student athletes. I would like to combine this with the missions of member institutions. I can’t 
provide all the missions but will use my home institution’s mission, which is not unlike most 
others. The mission of the University of North Carolina is to serve all the people of the State, and 
indeed the nation, as a center for scholarship and creative endeavor. The University exists to 
teach students at all levels in an environment of research, free inquiry, and personal 
responsibility. So as students they are part of the pursuit of knowledge with personal 
responsibility; and as athletes this must be done in a fair, safe manner. To carry out the missions 
of both the NCAA and university, it requires special responsibilities of all of us--students, 
faculty, staff, administrators. Sometimes this requires some paternalistic rules; rules that limit 
ones autonomy for their own good. 

But this is not unique to either sports or education, every profession has its mission and 
usually has a code of ethics that goes with it. But what is unique is the nature of sports, and it is 
this uniqueness which provides for its moral significance. Sports are artificially created activities 
designed for self-development. Indeed, as I have described in previous publications, there are at 
least four features of sports that provide a model from which to examine the practice of sports. 
First sports are freely chosen, voluntary activities whose participation is an expression of the 
individual’s creativity and his or her freedom to choose and are designed for no ends outside 
themselves; they are designed for self-development. Though it may serve other purposes, it is an 
activity complete in itself. Participation in sport is both conscious and free, and the participants 



know and freely accept the rules. This voluntary co-operation is required to begin, continue, and 
end the activity. 

Second sports are rule-governed; there are at least two types of rules: regulative and constitutive rules. 
These rules include the creation of artificial obstacles to physically challenge the participants. Some sports have 
more rules than others, and some may have only one sort. First there are regulative rules--rules of decency, safety, 
and fair play. There are very many rules for decency and safety, and when violated players are penalized. Rules 
of fair play include penalties for moves of strategy within the game. Rules of decency reflect basic moral standards. 
The basic ground rules are accepted, and they may be manipulated for strategy, but must not overstep prohibitive 
ones without swift punishment (e.g. fighting, biting, etc). The death of ethics is the sabotage of excellence. 

Added to the rules of decency and fair play are constitutive rules which define the game and the 
permissible moves. Their existence comes from their acceptance. Constitutive rules define the activity and are 
designed to develop and exhibit distinct sets of skills and talents. In combination these rules impose a discipline and 
create a framework for self-expression and self-development. These rules require calculations, decisions, strategies, 
and mental agility as well as a physical challenge. Thus, when I agree to play basketball, I agree first of all to abide 
by the rules which define the game, and the rules of decency, safety and fair play within the game. Further, I use 
thee rules as a disciplined means of self-expression, self-development, and self-respect. In playing basketball, for 
example, I cannot put the ball in the basket any way I choose. I must put it in the basket in the ways the rules 
permit. I cannot stand on a ladder, knock someone out of my way or climb on someone to reach the basket. Nor can 
I score a basket by sending the ball through the bottom of the net. To be sure these attempts use some skill and 
ingenuity, but the rules impose a kind of discipline that requires me to devise ways of scoring a basket which require 
skill, bodily excellence and ingenuity. The rules force me to use various strategies to create moves to score within 
these carefully specified rules. I suppose one could consider performance enhancing drugs as a creative strategy. 

The third feature of sport is that it is physically challenging. The rules which define the sport activity are 
specifically designed for displaying and expressing bodily performance and aimed at bodily excellence. Thus, these 
rules often create artificial obstacles for just this purpose. Further, often rule changes are made for just this purpose. 
Without these rules no particular bodily perfection would necessarily be exhibited. 

The final feature of sport is that it requires competition. And it is in competition that the mental and 
physical skills, talents, and coordination come together. It is as Robert Simon put it, "a mutual challenge to achieve 
excellence." This feature of sport dramatizes the morality of a community in competition. Competition as a 
challenge to better oneself is a value to society and to the individual. This is not unique to sport situations; it is 
important in all fields of endeavor. Competition is valuable when it is viewed as a cooperative challenge and not as 
combat, when it is viewed as a means to friendship and not as a means to alienation. In these ways competition does 
serve to develop citizens as well as individuals. Competition enables participants to deal properly with other 
realities. 

There are, of course, aberrations, and these aberrations are definitely dramatized in a sport context. This is 
especially seen when competition is viewed as combat, emphasizing the "win-at-all-costs" syndrome, and when 
viewed as a zero-sum game. It has been argued that these are essential features of competition. But if my analysis 
is correct, these "features" are not essential to the notion of competition and are, as I have noted above, aberrations. 
The point of competition is not just to win, but to function at a maximum, to develop oneself to the fullest, and to do 
this one must compete against those who challenge. Certainly winning is part of the game (i.e. someone must win), 
but one does not see an opponent as an enemy to be defeated, but one whose excellences challenge and make 
possible one’s own best performance. 

Now of course this is an ideal of sport, so it is not surprising that the practice falls short. 

But this ideal does provide us insight into why or where the practice deviates from the model. 

So let me return to the discussion of performance enhancing drugs. Why would anyone 

take them? Here are some responses from my class in Ethics in Sports: you can’t win without 

them; to compete with those taking them; it is part of the competitive spirit; feel insecure without 



them; increases the level of competition; allows you to be a the top of their game; can’t perform 

as well without them; a need to be better than others; to gain an advantage; gives you an edge; to 

win--it gives you confidence to achieve a goal; the fame and fortune that comes with winning 

and being successful; pressure from teammates and coaches; an attempt to reach the pinnacle of 

performance. These responses reveal some interesting insights, some which actually fit within 

the model of sport given. If you are trying to achieve excellence or reach the pinnacle of 

performance, then you want to do that which promotes or enhances ones performance. Now this 

includes good equipment, good nutrition, good training, etc, all of which are permitted. But why 

limit the enhancements to these? Why not other enhancements which truly allow you to reach the 

pinnacle. This is parallel to achieving excellence in education--and we could add here some other 

"enhancements"--caffeine, Ritalin, aderall, marijuana. Do we prohibit them for students? 

If we truly want to reach the pinnacle, then why not allow all kinds of enhancement? 

Why prohibit certain performance enhancing drugs such as steroids. How can rules prohibiting 

the use of these drugs be defended. Many arguments have been offered in the literature and I 

think the best philosophical discussion of the issue is found in Chapter 4 of Robert Simon’s 

book, Fair Play. 

2. 

3. 

4. 

5. 

6. 

7. 

They are harmful to the athletes taking them 

They are harmful to other athletes. 

They coerce others into using them. 

They are unfair and are forms of cheating, undermining respect for persons. 

They violate the standards of good competition. 

They undermine the integrity of sport. 

They violate the nature of sport. 

In essence they harm athletes, harm others and harm sport itself. Let’s look briefly at each. 

They may indeed harm the user. But what if the athlete does this with full consent? But do they 

"fully consent"? Are they fully informed? What harms are there? As Professor Mitten points 

out, "there are no definitive scientific or epidemiological studies of... serious health effects." 

But further aren’t we just being paternalistic? Isn’t it my right to take these ifI want to? After all 

there are lots of other things in sports that are harmful to ones health as well. Football hits and 

other plays are clearly harmful. Rules exist to reduce the harm, but football itself is an arena of 

harm. It’s not surprising many schools ban it, and if President Roosevelt had not stepped in, we 

likely wouldn’t be seeing it today! 

What about coercion? Are athletes really free not to use steroids? Given the comments of my 

students, it seems the answer may be "No," not if they want to perform at the highest levels. This 

forces athletes to consent to things they would not otherwise consent to--which is coercion. But 

is all coercion wrong? We coerce athletes into training hard, doing schoolwork? Is this coercion, 

or is it just the pressures relating to any aspect of life? Our society is a "steroid 



The main distinction has to do with unethically constrained choices. Is steroid use an acceptable 

choice? Or is it more like a robber who demands your money or your life? You have choices, but 

are they acceptable ones? So perhaps the prohibition can be justified as a means of protecting 

athletes from being placed in a situation to have to make the choice. 

With regard to cheating often it is said that drugs reduce the challenge of sports to the 

achievement of drugs and pills rather than skill. Are the more akin to hi-flite golf balls and cork 

bats, or like better facilities, equipment and coaching? Drugs don’t eliminate the need for all 

hard work to succeed; they just enhance this hard work by allowing your muscles to recover and 

take on more. At a meeting of coaches in Colorado Springs several years ago, former NFL All- 

pro Steve Corsin gave a talk about his steroid use. He had taken steroids most of his NFL career 

and although he was wearing a beeper because he was on a waiting list for a heart transplant, the 

first question coming from a high school coach was, "how can I get some of the stuff’?." He 

didn’t see it as cheating but as providing for the development of his young men. And why not? 

Ours is a "steroid nation." We promote "bigger, stronger, faster" not just the movie, but in nearly 

every aspect of our society. We praise those who are the best--the biggest, the fastest, the 

strongest, the richest, and, much to our detriment, we usually don’t care how they got there. As 

the movie says, "We define ourselves in superlatives," We are the biggest, strongest, fastest 

country in the world, so it should come as no surprise that we have developed a "win at all costs" 

culture and mentality. Sadly for all of us we have allowed this to happen. So if so many people 

cheat to win, how can honest people be expected to play by the rules and not be at a 

disadvantage--in school, work, sports, business. 

This brings me back to where I started with the nature of sports and will address the arguments 

about steroid’s harm to sports. 



Justice in Action Committee 

2008 Survey 

:1. What three community issueslprograms do you think the Justice in Action Committee can 

effectively take the lead on over the next :12 months? 

1. Gay Rights (equal rights and addressing homophobia) 

2. Environmental and Systemic Racism 

3. Economic justice (especially during this downturn) 

4. Civilian review board 

5. Health Care access and competition among poor and people of color for services 

6. Impact of economic meltdown and budget cuts on our community- particularly the most 

vulnerable. 

7. Immigrant rights 

8. Achievement Gap--Chapel Hill Schools 

9. Mental Health Crisis (with closing of state hospitals last year) 

10. Affordable housing 

Among these suggestions what issues are not being addressed by other community 

groups/organizations in Chapel Hill? 

1. Gay Rights and addressing homophobia. 

2. Health care access and impact of economic meltdown and budget cuts 

l’m not sure whether institutional racism has been taken up directly by other community 

groups. I expect that many community groups are working indirectly, if not directly, on all 

three of the issues I mentioned in my first response. 

4. Achievement Gap 

3. What community issues/programs do that you think we can effectively support over the next 

:12 months? 

I. Environmental racism 

2. Fair wages/unionization 

3. Education Issues 



4. Racial disparities in schools (achievement gap, discipline, over-representation of minorities 

in exceptional children’s programs and under-representation of minorities in gifted 

programs) 

5. Immigrant Rights 

4. What other issues/concerns do you think the Justice in Action Committee should consider 

planning for next year? 

1. Discussion over segregated neighborhoods (How can Chapel Hill have more integrated 

neighborhoods?) 

2. More Hispanic representation on Committee. Connecting with community and their 

concerns/perspectives more. 

Additional Request: 

Each member should gather data from 2-3 town citizens. Specifically, we can ask whether there 

are any specific "issues of justice" within Chapel Hill that concern them AND/OR whether there 

are any issues that they would like for the community to be made aware of. 

Please include the following information on your survey before submitting. 

a) The person’s occupation (this will help us identify common concerns among demographics) 

b) The person’s specific concern/interest/etc. 

Citizen #1 

a) School counselor in Chapel Hill for over 30 years/lifetime resident of Durham 

b) racial profiling, affordable housing, health care 

Citizen #2 

a) Health coordinator for Chapel Hill/Carrboro schools/resident of Chapel Hill for over 15 years 

b) education/access to services provided by Health Department, mental health care, segregated 

neighborhoods, education of upper-class white parents who are not aware of social justice 

issues in community 

Citizen #3 

a) An English as a Second Language Teacher who has always lived in Chapel Hill. 

b) She mentioned an article from the News and Observer which highlighted something that has 

also happened to some of the Hispanic families in our school. When talking to real estate 

agencies, some Hispanic families have been "steered towards" renting/buying houses in certain 

neighborhoods, even though their price range would include various neighborhoods in Chapel 

Hill. For example, one family was given 2 listings based on their price range, both of which were 



in predominantly Hispanic neighborhoods. My colleague talked to another real estate agent and 

was able to get 10 listings in the Chapel Hill area which matched. She also mentioned racial 

profiling for both African-Americans and Hispanics, and being judged by last names. Also, she 

wondered if there was access for Spanish-speaking teenagers to attend DWI interventions, since 

they are readily available for English-speakers. Finally, she discussed the general fear of many 

Hispanic families in our community. They aren’t aware of their rights, are scared of being 

questioned of legal status (whether they are here illegally or not), are in fear of their children 

being taken away, scared of driving in other areas, etc. I can elaborate further in our 

discussion...she also mentioned inequitable access to the CH Public Library for Hispanic families. 

Citizen #4 

c) UNC faculty/staff member in Chapel Hill 

d) achievement gap, UNC workers’ rights and access to on-campus educational opportunities 

Citizen #5 

e) Retailer in Chapel Hill 

f) Homelessness and racial profiling 



From: 

Sent: 

To: 

Subject: 

Dickson, Jennie Malloy <jdickson@unc.edu> 

Wednesday, February 18, 2009 2:59 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
RE: basketball 

Thanks, Jan!! You’re the best. 

Jennie Dickson 
Program Coordinator 
Parr Center for Ethics 
Philosophy Department 
University of North Carolina at Chapel Hill 
CB#3125 
Chapel Hill, NC 27599-3125 
USA 

919.843.5640 
jdickson@unc.edu 
h~X~.i~(~arrcenter.unc.edulabo~tidicksoa.l~tml 

..... Original Message ..... 
From: Jan Boxill [mailto:imboxi!l~chemai1.unc.ed~d] 
Sent: Tuesday, February 17, 2009 4:23 PM 
To: Jennie Dickson 
Subject: Re: basketball 

I’ll see what I can do; I’ve already given mine away. I’ll ask the coaches tomorrow. One of them should have some tickets. 
Jan 

Jennie Dickson wrote: 
> She specifically wants tickets to the Georgia Tech game on Feb. 28. 
> 
> Thanks for any info you can give her! 
> Jennie 
> 
> Jennie Dickson 
> Program Coordinator 
> Parr Center for Eflaics 
> Philosophy Department 
> University of North Carolina at Chapel Hill 
> CB#3125 
> Chapel Hill, NC 27599-3125 
> USA 
> 
> 919.843.5640 
> j dickson @unc. edu <mailto            c. ed ~> 
> ~arrcenter unc.ed~iabout~!dickson.l~tml 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Director of Undergraduate Studies 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: jmboxill@email.unc.edu 
Web site: parrc enter, unc. edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Dickson, Jennie Malloy <j dickson@unc.edu> 

Wednesday, February 18, 2009 3:04 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu>; Lance Westerlund 
<westy@email.unc.edu> 

RE: [Fwd: Follow Up Re: UNC Symposium on Torture and Interrogation] 

Wow, that sotmds terrifying--and timely. 

Jennie Dickson 
Program Coordinator 
Parr Center for Ethics 
Philosophy Department 
University of North Carolina at Chapel Hill 
CB#3125 
Chapel Hill, NC 27599-3125 
USA 

919.843.5640 
jdickson@unc.edu 
~parrce~teramc.ed~/abo~/dickson.htm~ 

..... Original Message ..... 
From: Jan Boxill [maiho:jmboxi~emaiL~mc.edt~] 
Sent: Tuesday, February 17, 2009 4:24 PM 
To: Lance Westerlund; Jennie Dickson n 
Subject: [Fwd: Follow Up Re: UNC Symposium on Torture and Interrogation] 

Let’s discuss this. 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Director of Undergraduate Studies 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.tmc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Sayre-McCord, Geoff <sayre-mccord@unc.edu> 

Thursday, February 19, 2009 8:11 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
online courses 

Jan -- 
How time consuming is doing the online courses? Is it noticeably less of a burden than a regular class? I am wondering 
whether it would be reasonable to make a TF assignment out of two of them (i.e., instead of teaching one face to face 
course someone might teach two on-line courses. 
-- Geoff 

Geoffrey Sayre-McCord 
Morehead Alumni Distinguished Professor 
Department Chair 
Department of Philosophy 
University of North Carolina at Chapel Hill 
Chapel Hill, NC 27599-3125 
USA 

(919) 962-2695 
htt~:/!philosop~uncoedu!sayre-mccordohtm 



From: 

Sent: 

To: 

Subject: 

Dickson, Jennie Malloy <j dickson@unc.edu> 

Thursday, February 19, 2009 1:20 PM 

Bioethics at UNC Group <bunc@listserv.unc.edu> 

[bunc] Parr Center Notifications 

Hello, BUNC group! 

I inadvertently included this list in my last general update to the Parr Center list serve about our events. Please let me 
know if you’d like to continue receiving these types of updates and I’ll make sure you are included. 

Thanks! 
Jennie 

Jennie Dickson 
Program Coordinator 
Parr Center for Ethics 
Philosophy Department 
University of North Carolina at Chapel Hill 
CB#3125 
Chapel Hill, NC 27599-3125 
USA 

919.843.5640 
unc, edu 

~}arrcenter, unc.edu/aboutidickson.html 



From: 

Sent: 

To: 

Cc: 

Subject: 

Schoenherr, Katherine Marie <schoenhe@email.unc.edu> 
Thursday, February 19, 2009 3:41 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu>; Coble, McKay 
<acoble@email.unc.edu>; Guskiewicz, Kevin M <gus@email.unc.edu>; Lysle, Donald 
T <dlysle@email.unc.edu>; Ferrell, Joseph S <jsferrel@email.unc.edu> 

Pasion, Jessica <jvpasion@email.unc.edu>; Michael Smith <mas932@email.unc.edu> 
Meeting request: fixed term faculty New Dates 

Thank you all for your quick responses. Unfortunately there was not a 
mutually convenient time for everyone to meet during the first week of 
March. Please let me know your availability during the second week of 
March (9-13). 

Thank you, 
Katie 

Katherine Schoenherr wrote: 
> We would like to schedule the next meeting of the Fixed Term Faculty 
> committee. Please let me know your availability during the first week 
> of March. 
> 
> Thank you, 
> Katie Schoenherr 
> 

Katherine Schoenherr 
Administrative Assistant to the Senior Associate Dean’s 

UNC College of Arts and Sciences 
CB 3100, 205 South Building 
Chapel Hill, NC 27599-3100 
Phone: 962-1165 



From: 

Sent: 

To: 

Cc: 

Subject: 

Davis, Arlene M <davisam@med.unc.edu> 

Thursday, February 19, 2009 6:23 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu>; ’TARA BASTEK’ 
<tbastek@wakemed. org>; Philip Rosoff <rosof001 @mc. duke. edu> 

watty bowes <WBowes@unch.unc.edu> 

invitation to our March 5 ethics meeting 

Hello, 

Dr Bowes and I would like to invite you to our March 5 Hospital Ethics 
Committee meeting. The focus of the meeting will be on bioethics 
education and Brad Tharpe will come from WFU to talk about their new 
bioethics masters program. ~:iiw, ww.wf~bmc.ed~i~oioethicsMA 

The meeting will not focus only on this WFU master program, but on 
member interest in bioethics education generally and the kinds of 
opportunities available to our members. 

This portion of the meeting will run from 4-5 pm. We hope you can join us! 

Regards, 
Arlene 

Arlene M Davis, JD 
Assistant Professor of Social Medicine 
UNC School of Medicine 
Director, Ethics Consultation & Education 
UNC Hospitals & Ethics Committee 

347B MacNider Hall, 333 S Columbia St 
CB#7240, UNC School of Medicine 
Chapel Hill NC 27599-7240 
919.843.8079 (office) 
919.962.1136 (dept) 
919.966.7499 (fax) 
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Training 
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to teach you the best 
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interruption. 

RetWorksoCOS 

COS has merged 
with RefWorks to 
become RefWorks- 
COS, a business unit 
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merger will enable us 
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and new services to 
both COS and 
RefWorks customers. 
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Major Grants 
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Forgot your password? 
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To update your COS Funding Alert 
1. Access your COS Workbench at 

WWW. COS, CO~TL 

2. Scroll down the center section of the page to 
"Your Saved Funding Searches." 

3. Click "Edit" on the search you wish to 
update. 

Receive your COS Funding Alert as l~lain text. 

Enroll Now! 
New COS User 
Training 

In March, COS will 
launch COS User 
Training, with a 
session on using 
COS Funding 
Opportunities. With a 
choice of three dates 
and times, this 
session is designed 
to teach you the best 
ways to use COS 
Funding Opps to find 
the funding you need. 
Review the 
schedule and enro~ 
here. 

COS User Training 
will be conducted 
online using WebEx. 
A broader schedule 
of training will be 
introduced later in 
2009. 

Log in First 

Though your COS 
services are instantly 



accessible from any 
campus computer, 
logging in to your 
COS Workbench at 
the beginning of your 
funding search 
session allows you to 
use the personalized 
features without 
interruption. 

RetWorksoCOS 

COS has merged 
with RefWorks to 
become RefWorks- 
COS, a business unit 
of ProQuest. This 
merger will enable us 
to offer new features 
and new services to 
both COS and 
RefWorks customers. 
Learn more, 
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From." 

Sent." 

To: 

Subject: 

editor@tompaine.com on behalf of 
OurFuture Today <editor@tompaine.com> 

Monday, March 2, 2009 12:12 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Political Armageddon 

BERNIE HORN 

The end of the world is near--the Reagan world, that is. In one gigantic 
political battle, we can end the world of tax cuts for the rich, federal 
government-led attacks on organized labor, mindless deregulation, subsidies 
for wealthy corporations, war against science and preemptive war in Iraq. 

Late Edition 

Full Plate 

click here for a full serving of today’s 
Progressive Breakfast >> 

Budget Battle Begins 
White House vs. Right-vvingers, The 
Sequel. VV. Post reports. 

Mortgage Reform Delayed by 
Right-Leaning Dems 
CNN/Money.com on vote delay of 
mortgage bill; Politico reports on 
private meeting between Blue Dogs 
and Speak Pelosi; Americans for 
Fairness in Lending urge calls to 
House members, with web tool to get 
contact info for your representative, 
and simple talking points. 

Bank Bailout Update 
Bloomberg on AIG; NYT on 
Calculated Risk: "AIG: a black hole."; 
Angry Bear’s Ken Houghton, "this 
one makes some form of sense"; 
NBC’s Today interviews AIG CEO 
this morning; Portfolio.com’s Felix 
Salmon, "What’s Happening to 
Citigroup?". 

PAUL KRUGIVIAN 
The Revenqe of the Glut 

nytimes.com -- If you want to know 
where the global crisis came from, 
then, think of it this way: we’re 
looking at the revenge of the glut. 

PAUL ROSENBERG 
The Exorcism of Voo-Doo 
Economics 
opentefl.com --In right-wing mythos 
land, every tax cut is always good for 
the economy -- the product of not 
really thinking through all the effects 
it will have, including the opportunity 
costs of not putting that money to 
potentially much better uses. But in 
reality, money that goes to poor 
people does a helluva lot more good. 

E.J. DIONNE 
Why Obama Is Right About 

Inequality 

washingtonpost.com -- The central 
issue in American politics now is 
whether the country should reverse a 
three-decade-long trend of rising 
inequality in incomes and wealth. 

iSAiAH POOLE 
Conservatives Adrift: The View 

From CPAC 

VIDEO: Jonathan Stein, a Washington 
correspondent for Mother Jones, sees a 
conservative movement struggling to 
find itself at the Conservative Political 
Action Conference in Washington: 
"There is no consistent message as far 
as I can tell." 

ARIVIAND BIROONAK 
Push To Cut Defense Waste 

President Obama’s budget is 
progressive and visionary, with new 
commitments on health, energy and 
education. But it misses one big 
opportunity- trimming the bloated 
defense budget. 

RiCK PERLSTEIN 
Affectionate Farewells 

I announce, with both excitement and a 
heavy heart, that I’ll be moving on from 
my work here at Campaign for 
America’s Future to begin work on my 
next book. That said, one last treat: 
Rush! 

more from our bloggers >> 

When given a choice about how 
government should address the 
numerous economic difficulties facing 
today’s consumer, Americans 



This Just In 

Many Forced to Take Lower- 
Paying Jobs 
iht.com It is not clear how many 
professionals taken on lower-paying 
jobs, which are themselves in short 
supply. Many are doing their best to 
hold out as long as possible on 
unemployment benefits and savings 
while still looking for work in their 
fields. About 1.7 million people in the 
United States, however, were 
working part time in January because 
they could not find full-time work, a 
40 percent jump from December 
2007, when the recession began, 
according to the U.S. Bureau of 
Labor Statistics. And experts agree 
that as the economic downturn 
continues and as more people begin 
to exhaust their jobless benefits and 
other options, the situation will 
inevitably become more common. 

I 

Growinq Excitement for 
Green Jobs 
cnn.com -- Across the country, 
people are looking to the renewable 
energy sector in hopes its "green- 
collar jobs" will offer them stability in 
this shaky economy. Some are 
signing up for community college or 
apprenticeship programs that train 
students to be wind turbine 
mechanics, solar panel installers, 
fuel-cell engineers or energy 
efficiency experts. Government 
support has rallied excitement for the 
prospect of a green jobs corps, as 
President Obama’s stimulus package 
puts about $20 billion into greening 
the economy, according to the White 
House. But not all signs for green 
industries are so positive. Wind and 
solar companies have cut staff and 
stalled new projects as the credit 
crisis has tied up money, meaning 
banks are less able to invest in 
renewable energy. 

GAO to Get Stimulus Boost 

usatoday.com -- For three years, the 
investigative arm of Congress has 
seen its staff dwindle in size. Now, 
the agency is getting a $25 million 
infusion of cash from the stimulus bill 
signed by President Obama last 
month to hire investigators, auditors 
and others to track hundreds of 
billions of dollars in federal spending 
to jump-start the economy. The 
stimulus bill contains $330.5 million 
for oversight and offers the president 

Politicians should be pushed 
relentlessly to address the bottom- 
line question: Do they believe that a 
fairer distribution of capitalism’s 
bounty is essential to repairing a sick 
economy? Everything else is a 
subsidiary issue. 

DANIEL GROSS 
The Bubble Next Time 

state corn -- How did the crown 
jewel of American capitalism- our 
financial-services industry- 
transform into cubic zirconia? How 
did a nation shift seamlessly from the 
dot-com bubble into a more inclusive 
housing and credit bubble? And, 
most important, how can we stop it 
from happening again? 

THE REAL NEWS 
America’s ’House of Credit 
Cards’ 
consortiumnews.com --In the 
United States, unions have been in 
steep decline, helping to explain 
recent stagnation in wages, an over- 
reliance on credit, and today’s painful 
squeeze on the American middle 
class. 

BOB HERBERT 
Even Worse for Young 
Workers 
nytimes.com -- The employment 
situation in the U.S. is, if anything, 
worse than most people realize. And 
huge numbers of young people, ages 
16 to 30, are being beaten down in 
ways that could leave scars for a 
lifetime. 

ROBERT KUTTNER 
Geithner’s Folly 
huffingtonpost corn -- President 
Obama deserves immense credit for 
being willing to spend serious money 
to prevent recession from becoming 
depression. However, all of this good 
work will be for naught if his team 
doesn’t get the banking system 
functioning again. And so far the 
grand design of Treasury Secretary 
Tim Geithner is entirely on the wrong 
track. 

THE NEW YORK TIMES 
The Pentaqon Meets the Real 
World 

nytimes.com After adjusting for 
inflation, the basic Pentagon budget 

overwhelmingly--by 84% to 13%- 
prefer that the government focus on 
improving overall economic conditions 
and the jobs situation in the United 
States as opposed to taking steps to 
distribute wealth more evenly among 
Americans .... [F]ree-market advocates 
can take considerable solace in 
Americans’ overwhelming belief that 
the government should not focus on 
redistributing income and wealth, but 
on improving the overall economy. 

Conservatives often focus on the 
wrong questions, and this poll, which 
plays into the caricature of "tax-and- 
spend" liberalism and the specter of 
government taking money from hard- 
working people and giving it to people 
who are less deserving, is a prime 
example. Ask people about the 
direction that progressives actually 
embrace as opposed to the stereotype 
presented by conservatives, and they 
will side with progressives. For 
example, a February 2008 Associated 
Press/Ipsos poll found that 70 percent 
of respondents thought that "increasing 
spending on domestic programs like 
health care, education, and housing" 
would help fix the country’s economic 
problems. A January 2008 Fortune 
Magazine poll found that 67 percent 
would support "increasing government 
spending on things like public-works 
projects to help create jobs." Bush 
administration economic policies, if 
anything, have fostered a redistribution 
of wealth upward, creating an 
unprecedented economic gap between 
the very wealthy and the rest of the 
country. Progressives believe this is 
wrong, and most of the country agrees. 

pro V$ COB >> 



his first opportunity to put into 
practice his campaign pledge to 
demand greater accountability of 
federal spending. It provides $25 
million for the Government 
Accountability Office, the non- 
partisan congressional agency; $84 
million to create an accountability 
board within the administration and 
$221.5 million to the inspectors 
general who serve as department 
watchdogs. 

Check this feature on OurFuture.org 
at 9:30 a.m. weekday mornings. >> 

will rise by roughly 2 percent to $534 
billion, with $130 billion more to pay 
for the wars in Afghanistan and Iraq 
(down from this year’s expected 
$141 billion). What is already clear is 
that to stay within the $534 billion 
ceiling, the Pentagon will have to 
finally face the real world and make 
cuts in expensive and outdated cold- 
war weapons systems. 

ROBERT PARRY 
Can You Trust Republicans? 

consortium~÷ws.com There is a 
growing sense across the United 
States that the Republicans are lying 
about their motivations, that their real 
reason for trying to obstruct Obama 
is not principle but political 
opportunism, that they want the 
President to fail so they can succeed 
at the polls. 

Visit the web address below to tell your friends about OurFuture Today. 
Tel I-a-friend ! 

If you received this message from a friend, you can sign up for Campaign for America’s Future. 

This message was sent to jmboxill@email.unc.edu. Visit your subscription manaqement page_ to modify 
your email communication preferences or update your personal profile. To stop receiving OurFuture 
Today!, click to unsubscribe. To stop ALL email from Campaign for America’s Future, click to remove 
yourself from our lists (or reply via email with "remove or unsubscribe" in the subject line). 



From: 

Sent: 

To: 

Subject: 

mfragola@co.durham.nc.us 

Friday, March 6, 2009 3:36 PM 

mfragola@co, durham.nc.us 

Durham County Library Screens Documentaries by Two Local Professors 

Please join us at the Main Library, 300 N. Roxboro St., Durham, for documentary screenings by two local professors - 

both presentations are free and open to the public. Please help us publicize these programs by forwarding this email to 

others who might be interested. 

On Sunday, March 8 at 3:00 p.m., Walt Wolfram, William C. Friday Distinguished Professor of English at North Carolina 

State University, will show The Carolina Broque, a 27-minute documentary about the unique dialect and culture of North 

Carolina’s Outer Banks. Once derided as "bad English" outside of its native communities, the "hoi toide" brogue has 

been elevated by the BBC’s assessment of Ocracoke as "the Galapagos of language." 

On Sunday, March 15 at 3:00 p.m., Anthony Fragola, professor in the Department of Broadcasting and Cinema at 

University of North Carolina-Greensboro, will present Un bellisimo ricordo / A Beautiful Memory: A Mother and Her Sons 

aqainst the Mafia. The 43-minute film features the last recorded interview with Felicia Impastato, whose son Guiseppi 

"Peppino" Impastato, was killed by the Sicilian Mafia in 1978 for protesting against the group. This presentation is part 

of the library’s celebration of Women’s History Month. 

Both films will be followed with remarks from the presenters and audience questions. Light refreshments will be served. 

For more information call 919-560-0268 or visit www.durhamcountylibrary.org. 

Hope to see you there! 

Marian 

Marian Fragola 

Humanities Coordinator 

Durham County Library 

300 N. Roxboro St. 

Durham, NC 27701 

mfragola@durhamcountync.gov 



From." 

Sent." 

To: 

Subject: 

editor@tompaine.com on behalf of 
OurFuture Today <editor@tompaine.com> 

Monday, March 9, 2009 2:21 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

A Bold Obama Strategy for Health Care Change 

ROGER HICKEY 
An E[ectior~, a Budget, and Two Summits = A ~o[d Obama 

Strategy for Hea~th Care Cha~ge. 

So the debate has finally been joined. The President is in favor of competition 
and choice to bring down costs. And the Republicans, echoing the insurance 
industry, are afraid of competition and have no other real answers to the 
problem of rising health care costs. Sound like a good fight to me. 

Late Edition 

click here for a full serving of today’s 
Progressive Breakfast ~ 

More Stimulus Please 

Krugman warns: "...Mr. Obama’s 
promise that his plan will create or 
save 3.5 million jobs by the end of 
2010 looks underwhelming, to say the 
least."; Talking Points Memo adds: 
"[T]he debate was over whether the 
Stimulus Bill was too large. But the 
math ... suggested a completely 
different problem. Namely, that it was 
too small..."; Media Matters: "Despite 
warnings from many economists that 
stimulus may be too small, network 
news rarely raised the issue."; Obama 
economic adviser Larry Summers 
calls for global "universal demand 
agenda" in FT; W. Post looks at 
various fights over stimulus money; 
plus Matthew Yglesias. 

AIG Bailout Counterparties 
Revealed 
Wall Street Journal and Fortune 
publish lists of financial 
"counterparties which were the end 
recipient of AIG bailout money; 
Fortune adds some context; 
Economic Populist’s Robert Oak on 

HALE STEWART 

The Economy -- Not the 

President -- Is Tanking the 
Market 

huffingtonpost.com One of the 
more ridiculous statements going 
around over the last few weeks is 
"this is an Obama bear market." This 
statement is, well, ill-informed at best 
and fraudulent at worst. Let’s look at 
why. 

DAVID MOBERG 
A Specter is Hauntin£! 
America 
inthesetimes.com Past recoveries 
have relied on asset bubbles. This 
recovery must be based on the real 
economy, which produces goods and 
services that provide employment 
and broadbased prosperity. 

H~LZOY 

Be Like Reaqan And 
Thatcher! Soak The Rich! 

washingtonmonthty,com --I’ve read 
altogether too many blog posts and 
newspaper columns about the horrid, 
wealth-destroying, class-warfare- 
waging, socialist nightmare that is 

SARA ROBINSON 
Goverment-Funded Health 

Care? We’re Already Two- 
Thirds There 

"Americans don’t need socialized 
medicine!" Uncle Con bellows. You 
really want to stop Uncle Con in mid- 
breath? Simple. Recite these statistics 
concerning who already gets most or all 
of their health care via some form of 
government-subsidized system. 

I 

MON~CA SANCHEZ 

Why AHIP Is Ficjhting Real 
Reform 

AHIP (America’s Health Insurance 
Plans) is a national trade association 
that represents the special interests of 
the health insurance industry in 
government and in the media, and with 
individuals and employers. AHIP 
members are insurance companies 
profiting from the status quo. When you 
learn more about AHIP and its member 
companies, it becomes clear why the 
insurance industry cannot be trusted 
with health reform. 

DAVI D SI ROTA 
Obama to Push One Free Trade 

Pact He Pledged to Oppose & 
Ma~PushAnother Two. As Well 

As a candidate, Barack Obama said he 
would oppose the Panama, South 
Korea and Colombia Free Trade 
Agreements. 

I 

TERRANCE HEATH 
Like He Said 

Oh, boy. It’s gonna be a fun eight years 
if president Obama keeps giving 
interview answers like these. 



how AIG got the bailout; LA Times 
looks at why people say AIG is too big 
to fail; AMERICAblog’s Chris in Paris 
is incredulous at GOP Senate leaders 
pushing bank failures; While Barry 
Ritholtz approves; Rep. Kucinich 
opens new avenue of bailout criticism. 
W. Post. 

I 

2009 Appropriations Bill 
Expected To Pass Tuesday 
The Hill reports even opponents admit 
bill will pass, despite grandstanding; 
The Hill notes chief grandstander 
against earmarks, Sen. Evan Bayh, 
actually "sponsored or co-sponsored 
17 earmarks in the omnibus worth 
nearly $15 million. "; On NBC’s Meet 
The Press, Sen. Lindsey Graham also 
busted for earmark hypocrisy; Stan 
Collender reminds: "Saying That 
Cutting Earmarks Will Reduce 
Spending Is A Lie"; LA Times reviews 
the bill’s priorities; 

I 

World Economy to Shrink in 
2009 
bbc,co,uk -- The global economy will 
shrink for the first time this year since 
World War II, the World Bank has 
said. The bank’s forecast is gloomier 
than other estimates, which still 
foresee some growth. By the middle 
of 2009, industrial output could be as 
much as 15% lower than 2008, while 
trade may record the biggest decline 
in 80 years, it said. Developing 
countries face a financing shortfall of 
up to $700 billion this year. The crisis 
will make poor countries more reliant 
on development assistance because, 
as richer countries borrow more, it will 
become more difficult for poorer 
countries to raise debt, it said. Only 
one quarter of the most vulnerable 
countries have the ability to finance 
measures to ease the impact of the 
downturn. 

I 

Iraq Drawdown Begins with 
12,000 Troops 

latim÷s.com- The U.S. will reduce 
its military presence in Iraq by 12,000 
troops over the next six months as 
part of the first major drawdown since 
President Obama announced his plan 
to end combat operations in the 
country next year, U.S. military 
officials in Baghdad said. The 
announcement came just hours after 
a suicide bomber on a motorcycle 

Barack Obama’s tax policy. So, so 
let’s get a few basic facts on the 
table. 

EDUARDO PORTER 
On the Origin of Bankers’ 
Giant Bonuses 

nytimes.com If you’re still having 
trouble understanding big-time 
bankers’ huge paychecks -- and 
who isn’t? -- try thinking of the 
problem in more primitive terms. 
Like, say, the lives of elephant seals. 

DEAN BAKER 
Universal Medicare or 
Government-Protected 

Insurance Companies 
truthout.org -- We all know that the 
insurance industry executives and 
the company shareholders want to 
make lots of money, but maybe they 
should try to find an industry where 
they can compete. 

COBY BECK 
A Roomful of Cynics 
gristmill grist or~j -- What is to be 
done when the world’s leading 
experts in a field come together and 
arrive at a conclusion that is 
diametrically opposed to your own 
long-held worldview? Most of us 
would reevaluate our ideas so they 
actually mesh with reality. That’s 
called learning. But most of us are 
not the Heartland Institute. 

PAUL ROSENBERG 
A Foundation Of Lies For 

Conservative Economics 

oper~teR.com -- The GOP couldn’t 
tell a disaster when it was staring 
them in the face. In fact, they only 
seemed to really recognize it once 
Bush left office, and now they could 
blame it all on the Democrats. Too 
bad no one else is buying their story. 

JACOB WEISBERG 
Obama and the S Word 

n÷wsw÷÷k.com -- Obama is moving 
us towards cradle-to-grave 
opportunity, as opposed to Europe’s 
model of cradle-to-grave security. 

PARKER BLACKIVIAN 
More Than a Rush Job 
huffir~gtor~post corn The buck can’t 
just stop at stop at Rush Limbaugh. If 
it is just about Rush, then we miss 
the real and more important 
opportunity: to tie right-wing ideology 

more from our bloggers >> 

"You think health care is expensive 
now, wait until it’s ’free."’ 

I 

Guaranteeing affordable health care 
choices for all will require some tax 
revenues -- $50 to 100 billion per year 
depending on the plan -- plus modest 
contributions from companies and 
individuals. But it will save us $1 trillion 
in health care spending. 

We’ll be able to slash administrative 
costs, emphasize preventative care, 
reduce emergency room visits and cut 
down on unnecessary procedures with 
electronic medical records. 

more pro vs con >> 



struck outside an Interior Ministry 
compound in Baghdad, killing at least 
33 people and wounding 61. Despite 
that grim reminder of the lingering 
danger, U.S. officials said the 
drawdown reflects growing 
confidence in the security gains in 
Iraq over the last two years. It also 
reflects a major shift in priorities for 
the U.S. military, which is increasingly 
focused on efforts to arrest the 
deteriorating situation in Afghanistan. 

Health Sector Has Donated 
Millions to Lawmakers 
washingtonpost.com -- Health 
insurers and drug makers have 
showered members of the 11 lth 
Congress with millions in campaign 
contributions over the last four years, 
with a special focus on leaders who 
will play major roles in shaping health- 
care legislation, according to a study 
to be released tomorrow. Health 
insurers and their employees 
contributed $2.2 million to the top 10 
recipients in the House and Senate 
since 2005, while drug makers and 
their employees gave more than $3.3 
million to top lawmakers during that 
period, according to an analysis of 
federal elections data by Consumer 
Watchdog, a California-based 
advocacy group. The donations 
underscore the stakes in the health 
care debate as President Obama 
pushes for dramatic changes by 
year’s end, with the aim of sharply 
expanding the number of Americans 
covered by health insurance. 

Check this feature on OurFuture.org at 
9:30 a.m. weekday mornings. >> 

to the policies that dug the hole we 
find ourselves in today, and cement 
America’s understanding of what 
conservatives represent for a 
generation. 

Visit the web address below to tell your friends about OurFuture Today. 
Tel I-a-friend ! 

If you received this message from a friend, you can sign up for Campaign for America’s Future. 
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From: 

Sent: 

To: 

Subject: 

Salyer, Sherry L <salyer@email.unc.edu> 

Wednesday, March 11, 2009 12:00 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
101 talk 

Hi Jan, we previously talked about the possibility of your visiting in 
one (or both) of my EXSS 101 classes. Might that still be a possibility? 
If so, the classes meet on TR at 9:30 (Kenan Field House) and 2 (106 
Fetzer). 

If this were possible, how about these dates: 

Thursday March 26; Tuesday March 31; Thursday April 2 (only at 9:30); 
Tuesday April 7 and Thursday April 9??? 

Thanks--one or both--if both, could be on the same day or different days. 

Thanks for considering this. I know it is a tough time 

SS 

Sherry Salyer, Ed.D. 
Senior Lecturer, Director of Undergraduate Studies 
Department of Exercise and Sport Science 

CB#8700, 211 Fetzer Gym 
University of North Carolina at Chapel Hill 
Chapel Hill, NC 27599 

919-962-6947 

Fax: 919-962-0489 

Assistant Dean 
The Academic Advising Program in the College of Arts and Sciences and 

the General College 

CB# 3110,2017B Steele Building 
919-843-4481 

Spring 2009 Advising Hours: 
Mondays: 1:15-4:15 and Thursdays 11:30-12:30--in 2017-B Steele 

Departmental advising hours: 10-11:30 MW 



From: 

Sent: 

To: 

Subject: 

Sayre-McCord, Geoff <sayre-mccord@unc.edu> 

Thursday, March 12, 2009 6:32 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu>; Westerlund, Lance S 
<lancew@unc.edu>; Dickson, Jennie Malloy <jdickson@unc.edu> 

[Fwd: REGISTER NOW! - Harvard Bioethics Conference - "Ethical Issues in 
Prioritization of Health Resources" - April 23-24, 2009] 

FYI, some potentially interesting topics. 
-- Geoff 

........ Original Message ........ 
Subject:REGISTER NOW! - Harvard Bioethics Conference - "Ethical Issues in Prioritization of Health 

Resources" - April 23-24, 2009 
Date:Wed, 11 Mar 2009 20:22:28 -0400 

From:Ethics and Health <Ethics Health~,hms.harvard.edu> 
To:undisclosed-recipients:; 

The Harvard University Program in Ethics and Health invites you to attend: 

The Fourth Annual International Bioethics Conference 

Ethical Issues in Prioritization of Health Resources 

April 23 - 24, 2009 
Harvard Medical School - The/nn at Lonqwood Medical - Longwood Hall - 342 Longwood Avenue, Boston, MA 

Reqistration required - No fee. - Space limited. 

This year’s conference will address ethical issues in priority-setting in health care. The conference will begin with three detailed case 
studies drawn from recent experiences in developed and developing countries. Subsequent speakers will identify ethical issues arising 
in these and other priority-setting dilemmas and will explore possible resolutions. Speakers will include health officials, health policy 
analysts, physicians, economists, philosophers, and lawyers. The program will be of interest to a similar range of scholars and 
professionals interested in rigorous analysis of the normative dimensions of health policy. 

Case Presentations: 
bsp; 
Pneumococcal Vaccine in Mexico 
Should middle-income countries compromise on the standard of care? 
Dr. Maurizio Hernandez Avila: Vice-Minister of Health, Mexico 

&n 

Renal Dialysis 
If saving all in need is too expensive, should some be rescued while others die? 
Dr. Viroj Tangcharoensathien: Director,/nternationa/Health Policy Program, Thailand 

Expensive New Cancer Druqs 
If a cancer drug is modestly effective but disproportionately expensive, may wealthy countries decfine to cover its costs? 
Dr. Stephen Pearson: President, Institute for Clinical and Economic Review, Harvard Medical School 

Discussion: 
Priority to the Worst-Off 
Should this principle outrank both cost-effectiveness and equality in health resource allocation? 
Roger Crisp - Uehiro Fellow and Tutor in Philosophy, St. Anne’s Coflege, Oxford University 
Alex Voorhoeve - Senior Lecturer, Dept. of Philosophy, Logic and Scientific Method, London School of Economics 
Comment: JP Sevilla - Academic Fellow, Petrie-Flom Center for Health Law Policy, Biotechnology and Bioethics, Harvard Law 
School 



Aggregation 
Should a great number of small gains in health outweigh a small number of very large benefits? 
Weyma Liibbe - Chairwoman, Department of Philosophy, Leipzig University 
Iwao Hirose - Assistant Prof., Dept. of Philosophy and McGill School of the Environment, McGill University 
Comment - Shelly Kagan - Clark Professor of Philosophy, Yale University 

Fair Chances/Best Outcomes 
Is ethical priority-setting a matter of ensuring the fair distribution of prospects or outcomes? 
Larry Temkin - Professor, Department of Philosophy, Rutgers University 
Eric Rakowski - Edward C. Halbach Jr. Professor of Law, University of Cafifomia Berkeley School of Law 
Comment - James Hammitt - Professor of Economics and Decision Science, Harvard School of Pubfic Health 

Click here to REGISTER 

Geoffrey Sayre-McCord 
Morehead Alumni Distinguished Professor 
Department Chair 
Department of Philosophy 
University of North Carolina at Chapel Hill 
Chapel Hill, NC 27599-3125 
USA 

(919) 962-2695 
http://philosophy.unc.edu/sayre-mccord.htm 



From: 

Sent: 

To: 

Subject: 

Dickson, Jennie Malloy <j dickson@unc.edu> 

Thursday, March 12, 2009 2:22 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu>; Lance Westerlund 
<westy@email.unc.edu> 

RE: [Fwd: Intercollegiate Ethics Bowl] 

The positive tone was mentioned during the feedback meeting as well. One judge did say he saw the Clemson team being "mean", 
however, but Indiana teammates said they didn’t perceive anything of the sort. 

Jennie Dickson 
Program Coordinator 
Parr Center for Ethics 
Philosophy Department 
University of North Carolina at Chapel Hill 
CB#3125 
Chapel Hill, NC 27599-3125 
USA 

919.843.5640 
idickson@unc.edu 
~arrcen’~er.ur~c.ed~iabou’~fdickso~.h’ar~l 

..... Original Message ..... 
From: Jan Boxill [ emaiLu~c.edu] 
Sent: Thursday, March 12, 2009 2:10 PM 
To: Lance Westerlund; Jennie Dickson n 
Subject: [Fwd: Intercollegiate Ethics Bowl] 

FYI 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.tmc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



S 

Bag Lunch Discussions * 

CE 

Student Union, Room 3206 

26’% ~2:3o-~:3o I Student Union, Room 34~3 

~ P     s 
March 25t% ,2-,:00 I Smdem Union Muhi-Purpose Room 

Tuesday, April 2,S’, ,2:oo-,:3o I Student Union, Room 34,3 

Light refreshments will be provided. Please RSVP at least 3 days 
before the discussion date to: apples@unc.edu 

APPLES Se~rice-Lea~fing Program 
Carolina Smdem Union, Suim 3204 
UNC-Chapel Hill, CB # 5~o 
Chapel Hill, NC ~7599-59xo 
(9~9) 96~-o9o~ I apples@nnc.edu I wa~. unc.eduiapples 



Student-Supervisor Wrap-up 

Student Union suite 3514 . CB#5210 ¯ (919) 962-0902 ¯ fax (919) 843-9685 ¯ ~vxvxv.unc.edu/apples 

PURPOSE: 

The Student-Supervisor Wrap-Up is a chance to for students and supervisors to reflect on 
the student’s service-learning experience together. 

Begin by scheduling a 30-minute meeting at the end of semester. Staff members who worked 
closely with the student are ideal additions. Our goal is twofold. We want students to gain a better 
sense of their capabilities in conducting service and share thoughts on their service experience. We 
want supervisors to feel better equipped to evaluate their student’s performance and see their agency 
from a volunteer’s perspective. 

POTENTIAL DISCUSSION QUESTIONS: 

Supervisor Questions of Students? 

¯ Were the goals from the Service- 
Learning Agreement fulfilled? Were 
setting these goals helpful? 

¯ Which activities were most helpful 
to you personally? Why? 

¯ Which activities connected with the 
content of your course? Why? 

¯ Did you feel that there were ample 
opportunities to contribute to this 
organization? 

¯ Are there activities/responsibilities 
that can be improved? If so, how? 

¯ What, if any, challenges were there 
in working with this organization? 

¯ Did you find that there was suitable 
support available to you? 

Student Questions of Supervisors? 

Did you find my contributions were 
helpful to your organization? If so, 
how? Could you provide any specific 
examples? 

¯ Was I professional during my 
placement? Please explain? 

¯ Where could I have contributed 
more while I was here? 

Was I open to all of the possible 
experiences offered at your 
organization? Could you provide any 
specific examples? 

What skills should I further develop? 

Is it possible for me to continue 
working with your organization? 

There is vo form to retur~ to the APPI ,ES o~ce for this activity. Howeue~; fyou thivk that some of the ivformatiov 
that was discussed would be useful for APPl ,KS iv impro~ivg ourprogram, please do rot hesitate to share it with us./ 

Student-Supervisor Wrap Up.doc 



From: 

Sent: 

To: 

Subject: 

Dickson, Jennie Malloy <j dickson@unc.edu> 

Thursday, March 12, 2009 2:42 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu>; Lance Westerlund 
<westy@email.unc.edu> 

RE: lunch tomorrow 

Yup, still on for lunch tomorrow! 

FYI, I went to a lunch at the Extraordinary Ventures today held by the town’s liaison for hotels. I handed out my card a lot and ate free 
food. Claire was there, too. It was basically an opportunity for hotels to talk to program coordinators. From now on we can send 
proposals to this woman and she’ll send them out and solicit bids from everyone. 

Jennie Dickson 
Program Coordinator 
Parr Center for Ethics 
Philosophy Department 
University of North Carolina at Chapel Hill 
CB#3125 
Chapel Hill, NC 27599-3125 
USA 

919.843.5640 
idickson@unc.edu 
http :iiparrcer~te r. uric. ed ui abo u~~dickso n. html 

..... Original Message ..... 
From: Jan Boxill [mailto?.imboxill~2email.ur~c.eda] 
Sent: Thursday, March 12, 2009 2:20 PM 
To: Jennie Dickson n; Lance Westerlund 
Subject: lunch tomorrow 

Are we all on for lunch tomorrow, Friday, at the Franklin Hotel--we should go just before noon. We do still have the 2 p.m. meeting 
right, so we can use this as a "working lunch" to prepare. 

Jan 



From: 

Sent: 

To: 

Subject: 

Dickson, Jennie Malloy <j dickson@unc.edu> 

Thursday, March 12, 2009 2:57 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
RE: lunch tomorrow 

Yes, Clairo Miller. It was not a big deal. I guess local hotels are all being represented by this woman Linda. She works for the town, 
and she liaises with hotels and events planners. Each hotel had food set out and said you could win something if you put your business 
card in the pot. We schmoozed a little. I hope I win something! It was ACC themed. 

Jennie Dickson 
Program Coordinator 
Parr Center for Ethics 
Philosophy Department 
University of North Carolina at Chapel Hill 
CB#3125 
Chapel Hill, NC 27599-3125 
USA 

919.843.5640 
idickson@unc.edu 
~parrcemer.unc.ed~dabo~t!dickson. 

..... Original Message ..... 
From: Jan Boxill [~rmi~go:imboxi{l(~email.ur~c.ed~] 
Sent: Thursday, March 12, 2009 2:51 PM 
To: Jennie Dickson 
Subject: Re: lunch tomorrow 

You’ll have to tell us about it--I’m not sure what it does. Claire Miller? 
Jan 

Jennie Dickson wrote: 
> Yup, still on for hmch tomorrow! 
> 
> FYI, I went to a lunch at the Extraordinary Ventures today held by the town’s liaison for hotels. I handed out my card a lot and ate 
free food. Claire was there, too. It was basically an opportunity for hotels to talk to program coordinators. From now on we can send 
proposals to this woman and she’ll send them out and solicit bids from everyone. 
> 

> 

> 

> 

> Jennie Dickson 
> Program Coordinator 
> Parr Center for Ethics 
> Philosophy Department 
> University of North Carolina at Chapel Hill 
> CB#3125 
> Chapel Hill, NC 27599-3125 
>USA 
> 
> 919.843.5640 
> jdickson@unc.edu 
> ~arrce~ter.unc~ed~!about/dickso~.h~ml 
> 

> 

> ..... Original Message ..... 
> From: Jan Boxill [~Oj~!_o_..;jmboxillSa~email.m,c.edu] 
> Sent: Thursday, March 12, 2009 2:20 PM 
> To: Jennie Dickson n; Lance Westerlund 



> Subject: lunch tomorrow 
> 
> Are we all on for lunch tomorrow, Friday, at the Franklin Hotel--we should go just before noon. We do still have the 2 p.m. meeting 
right, so we can use this as a "working lunch" to prepare. 
> 
> Jan 
> 

> 

>- 

> 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Dickson, Jennie Malloy <jdickson@unc.edu> 

Thursday, March 12, 2009 3:12 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

grants 

Hi Jan, 

I’m looking at grants.gov to try to find something that fits with our ideas. Do you have any suggestions for search terms? I’m having trouble 
finding anything to do with research that isn’t actually conducting research, and anything about training and education that isn’t about 
younger disadvantaged or minority aid. 

Here is one grant that sounds like something for Outreach potentially: 
The Corporation for National and Community Service (the Corporation) announces the availability of approximately $9.27 
million of grant funding to support higher education service-le~xning and community service programs that address community 
needs through local service projects The following Notice provides a description of the competition.These funds will be 
awarded to both individual institutions and consortia. An estimated six to eight individual institution applicants will receive 
awards ranging from approximately $85,000 to $195,000 annually for a project period of up to three years. An estimated seven 
to nine consortia applicants will receive awards ranging from approximately $200,000 to $500,000 annually for a project 
period of up to three years. Key agency priorities for the 2009 Higher Education grant competition include:. Creating and/or 
expanding initiatives engaging campuses and the communities they serve. Activities should focus on assisting with economic 
recovery and strengthening the vitality of the nonprofit and social service sectors. Promoting student leadership through 
progr~xn models incorporating student-initiated and student-led service and service-learning activities addressing critical social 
needs, p~xticularly those resulting from the economic downturn 

~:/i~,w07.~ov/search/search.do;~sessionid=7b 1 m J5 JBD~c0.v’tPB9F9T7HMLBwN1)Y 10drag SgK J92C5! 
10571785807oRpId-44746&flag2006-false&mode-VIEW 

Jennie Dickson 
Program Coordinator 
Parr Center for Ethics 
Philosophy Department 
University of North Carolina at Chapel Hill 
CB#3125 
Chapel Hill, NC 27599-3125 
USA 

919.843.5640 
unc, edu 

arrcenter, u nc.edu/about/dickson, html 



From: 

Sent: 

To: 

Subject: 

Attach: 

Dickson, Jennie Malloy <j dickson@unc.edu> 

Thursday, March 12, 2009 3:43 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

grants 

Funding Resources.docx 

I’ve attached a list of grant sources from the workshop over the summer, FYI. 

Jennie Dickson 
Program Coordinator 
Parr Center for Ethics 
Philosophy Department 
University of North Carolina at Chapel Hill 
CB#3125 
Chapel Hill, NC 27599-3125 
USA 

919.843.5640 

arrcenter.unc.edu/abouL!dickson.html 



Federal Funding Resources 
¯ Federal Grants Database (www.grants.gov) 
¯ Catalog of Federal Domestic Assistance (www.cfda.gov) 
¯ USA.gov (www.usa.gov) -formerly FirstGov 
¯ GrantsNet (www.hhs.gov/grantsnet) 
¯ U.S. Dept. of Ed Grants (www.ed.gov/GrantApps) 
¯ National Science Foundation (www.nsf.gov/funding) 
¯ National Institute of Health (www.grants.nih.gov/grants) 

Foundation Funding Resources 
¯ The Foundation Center (www.fdncenter.org) 
¯ The GrantStation (www.grantstation.com) 
¯ Guidestar (www.guidestar.org) 

Federal and Foundation Resources 
¯ The Grantsmanship Center (www.tgci.com) 
¯ GrantsSelect (www.grantselect.com) 
¯ FundsNet (www.fundsnetservices.com) 
¯ Community of Science (www.cos.com) 

Corporations 
¯ Hoover’s Online (www.hoovers.com) 
¯ Fdn Center - Corporate Giving Online (www.foundationcenter.org/find 

funders/fundingsources/cgo.html) 
¯ Corporation Information (www.corporateinformation.com) 
¯ Corporate Giving (www.internet-prospector.org/corp-giv.html) 
¯ Corporations websites (e.g., Eastman Kodak) 



From: 

Sent: 

To: 

Subject: 

GrantSource Library <gs@unc.edu> 

Thursday, March 12, 2009 5:08 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
New Recovery Act Funding Web Page at Carolina 

Dear Dr. Boxill - 

To help Carolina researchers take advantage of new opportunities available through the American Reinvestment 
and Recovery Act of 2009 (ARRA), a new Recovery Act Funding Information web page 
(http://research.unc.edu/recovery) has been created by the Office of the Vice Chancellor for Research and 
Economic Development. 

Also known as the stimulus bill, the $787 billion Recovery Act was passed by Congress and signed by President 
Obama in February 2009. The act allocates $21.5 billion for research and development, all of which must be 
allocated and spent by September 2010. Since all major federal funding agencies will provide significant 
funding through the Recovery Act, it provides a one-time, unprecedented opportunity to support academic 
research. 

The new Research @ Carolina Recovery Act Funding web page will help researchers find funding opportunities 
as they are announced, as well as university policy and procedural information about applying for and 
administering Recovery Act awards. 

It is important to note that the application process varies across federal agencies. Contact the appropriate 
program officer for information about the process specific to each agency. 

The Office of Federal Affairs, the GrantSource Library and the Office of Sponsored Research are monitoring 
various federal agency information sources and will post important announcements to the web page as soon as 
possible. 

Check the website frequently for updates or subscribe to the Research Support Newsletter 
(http://research.unc.edu/rs) to receive Recovery Act funding announcements and news. 

If you learn about Recovery Act research funding opportunities that should be shared with the University 
community, please send your information to grantsourcelibrarian@unc.edu. 

Please contact the Office of Research Development (ord@unc.edu; 962-7503) if you would like support in 
developing your proposal. 

Contact the Office of Federal Affairs (recovery@unc.edu; 843-0050) if you have specific questions about the 
Recovery Act. 



From: 

Sent: 

To: 

Subject: 

Anton Ford <antonford@uchicago.edu> 

Thursday, March 12, 2009 5:25 PM 

Anton Ford <antonford@uchicago.edu> 
Anscombe Conference Registration Deadline 

Dear Colleagues, 

Please distribute the following announcement to your philosophy department. 

This is a reminder that the Philosophy Department at the University of Chicago will host a two-day conference (April 24-25) to celebrate 
the 50th Anniversary of the publication of G. E. M. Anscombe’s _Intention_. 

REGISTRATION DEADLINE: March 24, 2009 

What: Anscombe Conference 
Where: University of Chicago 
When: April 24-25, 2009 

SPEAKERS: 
1. Jennifer Hornsby, Philosophy, Birkbeck College, University of London 
2. Gavin Lawrence, Philosophy, UCLA 
3. John McDowell, Philosophy, University of Pittsburgh 
4. Anselm Mailer, Philosophy, University of Trier 
5. Sebastian R6dl, Philosophy, University of Basel 
6. Kieran Setiya, Philosophy, University of Pittsburgh 
7. Michael Thompson, Philosophy, University of Pittsburgh 
8. Candace Vogler, Philosophy, University of Chicago 

DISCUSSANTS: 
1. Matthew Boyle, Philosophy, Harvard University 
2. Jason Bridges, Philosophy, University of Chicago 
3. Agnes Callard, Philosophy, University of Chicago 
4. Anton Ford, Philosophy, University of Chicago 
5. Matthias Haase, Philosophy, University of Basel 
6. Ben Laurence, Philosophy, University of Chicago 
7. Doug Lavin, Philosophy, Harvard University 
8. Eric Marcus, Philosophy, Auburn University 

To register, and for more information, please visit the conference webpage: :[!.t...t...p://humanitiesuchicaqtoedu/b!oq#/ar)scombe/ 



From: 
Sent: 
To: 
Subject: 

fundingalert@cos.com 
Sunday, March 15, 2009 2:07 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
COS Funding Alert for Jeanette Boxill 

Having trouble viewing this alert? View it on your COS Workbench 

If you wish to receive future Alerts in the former text-only format, click here. 

COS Funding AlertTM for Jeanette Boxill 
COS usemame:boxillj26 

modify current alerts I add new alerts 199 to workbench I £a#t ~@# £~%~@[# I deactivate FA emails I ~ 

Your personalized results for the week of Mar 15, 2009 

Search" A~ Keywords 2 records found 

title: 

sponsor: 

url: 

title: 

sponsor: 
url: 

UNESCO Chairs/UNITWlN Networks (University Twinning and Networking Scheme) 
Programme 

United Nations (UN) 
United Nations Educational, Scientific and Cultural Organization (UNESCO) 

s,cos,co m/alerts/57319 

Ralph Waldo Emerson Award 

Phi Beta Kappa Society 

s,cos,co m/alerts/25394 

Your COS username:boxillj26 

Forgot your password? 
Send my password to the email address in my 
COS Expertise Profile. 

To update your COS Funding Alert 
1. Access your COS Workbench at 

www. cos. com. 
2. Scroll down the center section of the page to 

"Your Saved Funding Searches." 
3. Click "Edit" on the search you wish to 

update. 

Receive your COS Funding Alert as p~ain text. 

Enroll Now! 
New COS User 
Training 

In March, COS will 
launch COS User 
Training, with a 
session on using 
COS Funding 
Opportunities. With a 
choice of three dates 
and times, this 
session is designed 
to teach you the best 
ways to use COS 
Funding Opps to find 
the funding you need. 
Review the 
schedub and enro~ 
here. 

COS User Training 
will be conducted 
online using WebEx. 
A broader schedule 
of training will be 
introduced later in 
2009. 

Log in First 

Though your COS 
services are instantly 



accessible from any 
campus computer, 
logging in to your 
COS Workbench at 
the beginning of your 
funding search 
session allows you to 
use the personalized 
features without 
interruption. 

RetWorksoCOS 

COS has merged 
with RefWorks to 
become RefWorks- 
COS, a business unit 
of ProQuest. This 
merger will enable us 
to offer new features 
and new services to 
both COS and 
RefWorks customers. 
Learn more, 

modify current alerts I add new alerts I g9 to workbench I~@£ ~@8 Pa~wg[~ I deactivate FA emails I h~!p~ 



From: 

Sent: 

To: 

Subject: 

FRONTLINE Bulletin <lists@ffontline.org> 

Sunday, March 15, 2009 12:46 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
FRONTL1NE - "Living Old" - Tuesday, March 17th at 9pm on PBS (check local listings) 

FRONTL1NE 

- This Week: "Living Old" (60 minutes), 
March 17th at 9pm on PBS (Check local listings) 

This week, as President Obama attempts to move forward with major health care reform, and increasing numbers of Americans 
struggle to provide for their aging relatives in a down economy, FRONTLINE is rebroadcasting "Living Old" -- a poignant 
exploration into the lives of the elderly. For the first time in our history, "the old old" -- those over 85 -- are now the fastest growing 
segment of the U.S. population. 

"We’re on the threshold of the first-ever mass geriatric society," warns Dr. Leon Kass, the former chairman of the President’s Council 
on Bioethics. "The bad news is that the price that many people are going to be paying for [an] extra decade of healthy longevity is up 
to another decade of anything but healthy longevity .... We’ve not yet begun to face up to what this means in human terms." 

Reckoning with the staggering impact of prolonged life is exactly what producers Miri Navasky and Karen O’Connor attempt in this 
film: Through an intimate examination of the modern realities of aging -- from the perspectives of the elderly, their families, and the 
doctors and nurses caring for them -- they paint a picture of a world that will ultimately touch us all. 

We hope you’ll join us for the broadcast Tuesday night. In the meantime, visit our Web site to sample the full program streamed 
online, read the press reaction, and also sample some of the hundreds of letters we’ve received about this film. 

si~onflinei~ivingold/ 

Ken Dornstein 
Senior Editor 

Funding for FRONTLINE is provided through the support of PB S viewers. Major funding for FRONTLINE is provided by The John 
D. and Catherine T. MacArthur Foundation. Additional funding is provided by the Park Foundation. 

FRONTL1NE is a registered trademark of the WGBH Educational Foundation. 

We’re always happy to hear from our viewers. If you have a question or comment about a FRONTLINE program, about our website, 
or about this bulletin, you can write to us directly by going to: 
http:i/w~,w.pbs.orgifror~fli~eicontac~’ 

FRONTL1NE 
one guest street, boston, ma. 02135 

Ifror~fiinei 

You’re subscribed to the FRONTLINE Bulletin as: jmboxill@email.unc.edu. If you feel you’ve received this email in error or you 
wish to unsubscribe for any reason, please go to !~ttp:~5~ww~5.,pbs,org/fro~fiiae,(joir~/and fill out the "unsubscribe" section. We cannot 
process requests to unsubscribe via email. 



From: 

Sent: 

To: 

Subject: 

Hill, Thomas E Jr <thill@email.unc.edu> 

Sunday, March 15, 2009 2:35 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Is It Time to Retrain Business Schools? - NYTimes.com 



From: 

Sent: 

To: 

Subject: 

Bickford, Donna M <dbickford@unc.edu> 
Monday, March 16, 2009 4:47 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu>; Westerlund, Lance S 
<lancew@unc.edu>; Dickson, Jennie Malloy <jdickson@unc.edu> 

fyi 

Hi Jan, Lance and Jennie; 

Thought some of your folks might want to know about this event at (shhh 
- Duke!) - 
Donna 

Alice Dreger Lecture, presented by the Thompson Writing Program 
Wednesday, April 15th Time and location TBA 

Alice Dreger is a Guggenheim Fellow and a Professor of Medical 
Humanities and Bioethics at Northwestern University. She writes 
about medical ethics, social justice, conjoined twins, anomalous 
bodies, the intersex rights movement, and the politics of science. 
How do we make decisions for children, particularly where issues of 
sexuality are concerned? Should we allow guardians to make whatever 
decisions they deem right? Make special exceptions for some or all 
religious practices? Try to come up with a universalizing principle 
based on a concept of "sexual rights" or "children’s rights"? This 
lecture will explore these questions using particular case studies 
and a multi-disciplinary approach. Co-sponsored by the Sallie Bingham 
Center. 

Kelly Wooten Research Services and Collection Development Librarian 
Sallie Bingham Center for Women’s History and Culture phone: 
919.660.5967 I email: kelly.wooten@duke.edu 

ran, .d~ke. ed~v~specia~col~ec’tior~st~i~gham 

Donna M. Bickford, Ph.D. 
Director, Carolina Women’s Center 
The University of North Carolina at Chapel Hill 
CB# 3302 
215 West Cameron Avenue 
Chapel Hill, NC 27599-3302 
Phone: 919-843-5620 
Fax: 919-843-5619 
dbickford@unc.edu 
womenscenter.unc.edu 



From: 

Sent: 

To: 

Subject: 

Dickson, Jennie Malloy <j dickson@unc.edu> 

Tuesday, March 17, 2009 8:55 AM 

Bickford, Donna M <dbickford@unc.edu>; Boxill, Jeanette M 
<JMBOXILL@email.unc.edu>; Westerlund, Lance S <lancew@unc.edu> 

RE: fyi 

This sounds very interesting, Donna, thanks for sending it along! 

J 

Jennie Dickson 
Program Coordinator 
Parr Center for Ethics 
Philosophy Department 
University of North Carolina at Chapel Hill 
CB#3125 
Chapel Hill, NC 27599-3125 
USA 

919.843.5640 
idickson@unc.edu 
~]j~arrcemer.u~c.ed~v’abo~t!dickson. 

..... Original Message ..... 
From: Donna Bickford [mailto:dbickford@mac.edu] 
Sent: Monday, March 16, 2009 4:47 PM 
To: Jan Boxill; Lance S Westerlund; Jennie Malloy Dickson 
Subject: fyi 

Hi Jan, Lance and Jennie; 

Thought some of your folks might want to know about this event at (shhh 
- Duke!) - 
Donna 

Alice Dreger Lecture, presented by the Thompson Writing Program 
Wednesday, April 15th Time and location TBA 

Alice Dreger is a Guggenheim Fellow and a Professor of Medical 
Humanities and Bioethics at Northwestern University. She writes about 
medical ethics, social justice, conjoined twins, anomalous bodies, the 
intersex rights movement, and the politics of science. 
How do we make decisions for children, particularly where issues of 
sexuality are concerned? Should we allow guardians to make whatever 
decisions they deem right? Make special exceptions for some or all 
religious practices? Try to come up with a universalizing principle 
based on a concept of "sexual rights" or "children’s rights"? This 
lecture will explore these questions using particular case studies and 
a multi-disciplinary approach. Co-sponsored by the Sallie Bingham 
Center. 

Kelly Wooten Research Services and Collection Development Librarian 
Sallie Bingham Center for Women’s History and Culture phone: 
919.660.5967 ] email: kelly.wooten@duke.edu 

.d~ke.ed~is~ecialcollectionsi~mgham 

Donna M. Bickford, Ph.D. 
Director, Carolina Women’s Center 



The University of North Carolina at Chapel Hill CB# 3302 
215 West Cameron Avenue 
Chapel Hill, NC 27599-3302 
Phone: 919-843-5620 
Fax: 919-843-5619 
dbickford@unc.edu 
womenscenter.unc.edu 



From: 

Sent: 

To: 

Subject: 

Dana Brooks <dbrooks@mail.wvu.edu> 

Tuesday, March 17, 2009 1:20 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Re: elections and new members 

Thanks Jan, 

I would like to wish you continued professional success! 

Be well, 

Dana 

Dana D. Brooks ,Ed.D. 
Dean and Professor of Physical Education 
President- Elect 08-09 
American Alliance for Health, Physical Education, Recreation, and Dance 
PO Box 6116 
Room 258 Coliseum 
Morgantown, WV 26506-6116 
304-293-0826 
Fax:304-293-4641 

"Many Voices: One Mission" 

>>> Jan Boxill <jmboxill@email.unc.edu> 3/17/2009 12:27 PM >>> 
Thanks to Scott, Bob and the nominating committee for their good work, 
and special thanks to our departing board members, Dana, Jane and Mo. It 
has been great getting to know and work with you. I look forward to your 
continued participation with the group. 

Jan 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Emaih jmboxill@email.unc.edu 
Website: pa rrcenter, u nc.ed u 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Westerlund, Lance S <lancew@unc.edu> 

Tuesday, March 17, 2009 1:25 PM 

Dickson, Jennie Malloy <jdickson@unc.edu>; Boxill, Jeanette M <JMBOXILL@email.unc.edu>; Frost, David James 
<dfrost@email.unc.edu>; Westerlund, Lance S <lancew@unc.edu> 

A Gay-Marriage Solution: End Marriage? 

I X TIME.com I 
EMAILTHIS 

Powered by~ ~i abi~y~ 

* Please note, the sender’s email address has not been verified. 

You have received the following link from lancew@unc.edu: 

Click the following to access the sent link: 

~A Gay-Harriaqe Solution: End Harriaqe?* 

Sa~,e This Link ] For~ard This Link 

Click here to visit our advertiser. 

*This a~: c e can also be accessed f you copy and paste the entre address beow into your web browser 
http//www t me com£ me/nat on/art c e/0 8599~d 885fl 9000 htm 



From: 

Sent: 

To: 

Subject: 

Vivian Weil <weil@iit.edu> 

Tuesday, March 17, 2009 2:15 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Appointment to the The Association for Practical and Professional Ethics Intercollegiate 
Ethics Bowl Subcommittee 

Dear Jan: 

I enjoyed meeting you in Cincinnati, learning about your activities and talking about the old days with Irving Thalberg. 

On behalf of the APPE Executive Committee, I am pleased to appoint you to the APPE Intercollegiate Ethics Bowl 
Subcommittee. 

As you may know, the Subcommittee reports through its Chair, Pat Croskery, to the Executive Committee of APPE which 
provides oversight for its National and Regional bowls through this committee. 

It is exciting to think about Ethics Bowl’s future as it moves so smoothly to its next stage. 

Best regards, 

Vivian 



From: 

Sent: 

To: 

Subject: 

Dickson, Jennie Malloy <j dickson@unc.edu> 

Tuesday, March 17, 2009 2:22 PM 

Lance Westerlund <westy@email.unc.edu>; Boxill, Jeanette M 
<JMBOXILL@email.unc.edu> 

httlx/iwww.d ail~(mail.co, u k/femail/articbo 1162401 !WalPsbeL>Downsosynd romeosonoMoth eromakesoa~eaMovero21 ~yea r- 
old~Otto.html#comments 

Jennie Dickson 
Program Coordinator 
Parr Center for Ethics 
Philosophy Department 
University of North Carolina at Chapel Hill 
CB#3125 
Chapel Hill, NC 27599-3125 
USA 

919.843.5640 
unc,@du 

~tt~;//parrcenter.unc.edu/abou~,’dickson.html 



From: 

Sent: 

To: 

Subject: 

Feminist ethics and social theory <FEAST-L@kookaburral.jmu.edu> on behalf of 
Sally Haslanger <shaslang@MIT.EDU> 

Wednesday, March 18, 2009 12:19 AM 

FEAST-L@kookaburra 1 .j mu.edu 

Re: A must-read 

I must admit, I have a complicated reaction to some of the issues because I am very close to the birthfamilies of 
both my children. I was with my daughter’s birthmother as she gave birth twelve years ago, and I sincerely 
believe that she wanted nothing more than to "get the baby out of her" and move on with her life. I talk with her 
or email at least every week or two and love her dearly. In many ways I am closer to her than I am to my own 
sister. I believe that adoption was a really good option for the birthfamilies of both my children, and I am 
confident that both of the families would agree. Neither have struggled in the same way as the woman who 
posted on the blog. 

I hope that everyone will keep in mind that there are many many different experiences of adoption, just as there 
are of abortion and every other way of creating a family. As Eva suggests, there are serious structural problems 
with the way adoption works relating to the intersections of class, race, ethnicity, nationality, religion, and 
problematic cultural meanings of adoption that everyone involved has to negotiate. But as we think through 
these problems it is important to remember that it is as difficult to generalize about adoption as it is about 
almost every other meaningful human practice. Painful experience is vivid, and extremely important to take 
into account, but doesn’t always capture a full picture of the phenomenon. 

If you are interested, please consider coming to the conference Charlotte Witt and I are organizing with a group 
of interdi sciplinary scholars: 
http://web.me.com/shaslang/ASAC 2010 Conference/Welcome.html 
See also the j ournal of the Alliance for the Study of Adoption and Culture (sponsoring the conference): 
http :i/w~Tw. e       itt. eduladopti or~& culture/} {ore e~ htm l 
And if you have an idea for a paper or panel, especially if you are a birthmother, please note the call for papers 
on the website. 

Sally Haslanger 
Professor of Philosophy 
Massachusetts Institute of Technology 
~o:/i~w~ mit.ed u/-shaslang/home~ html 

On Mar 17, 2009, at 8:01 PM, Eva Kittay wrote: 

I have been waiting for some real discussion about this difficulty. I witnessed an 
agonizing back and forth of a birth mother who, in the end decided to tough it out with a 
third child, even though she was single, homeless, had no income, and two beautiful girls 
that she wanted to do well by. She was a pro-lifer and left a boyfriend who would have 
insisted that she keep the baby. Her story ended with her keeping the baby, getting 

her GED (that’s where I came in) and doing not badly at all. I know it would have been 
emotionally devastating to her and her two older daughters to go through with the 
adoption plans. One reason we have heard so little about this, I am guessing is that it is 
usually poor, often uneducated women with poor employment prospects who are faced 
with this decision these days. Eva 

On 3/17/09 7:32 PM, "Sally Haslanger" <shaslan~NIToEDU> wrote: 



CUB is a very significant organization for birthparents and has been going for 
ages. It is also a source of political activism about adoption/birthfamilies. 
htt~lwww,cubirthpa rents.or~ 
And there are many other women who have spoken out about the experience 
of making an adoption plan for their child. 

I’d like to also note that the experiences of all members of the adoption triad 
are mostly invisible to philosophers and, amazingly, even feminists. But 
birthparents do have it the worst, in my opinion, especially birthmothers. 
best, Sally 

Sally Haslanger 
Professor of Philosophy 
Massachusetts Institute of Technology 
htt~://www~ mit,edu!~shaslan~’home.html 

On Mar 17, 2009, at 4:28 PM, Hilde Lindemann wrote: 

Take a look at what some brave blogger just posted at Shakesville. Moved me to 

tears. 

http://shakes£earessister.blo~s~otocom!2009/03/breaking-si~ence-onqiving-£ro- 

lifersohtml 

Hilde 



From: 

Sent: 

To: 

Subject: 

Andrew Lehman <andrew@andrewlehman.com> 

Tuesday, March 17, 2009 5:47 PM 

parrcenter@unc.edu 

Parr Center for Ethics in a NC environmental/peace/justice statewide website networking 
hub 

Hi, 

Our question to you is, would Parr Center for Ethics be interested in 
participating in a statewide web site hub, at no charge (this is part 
of a national initiative), to enhance the coordination and 
communication of the actions of many North Carolina environmental, 
peace and justice organizations? 

We’re looking for North Carolina organizations interested in 
participation in the statewide network website (and a temporary 
listserve to go live this week to discuss the details). Almost 1200 
local peace, justice and environmental organizations in 30 statewide 
peace, justice & environmental networks serving 42 states use this 
programming now in IL, FL, MI, MN, OH, IN, MO, ME, PA, KY, TN, GA, 
CT, RI, VT, NH, MA, VA, WA, CA, MD, DE, AL and MS with new new 
networks in AZ, IA, NJ, TX, CO, UT, WY, WY, ID, NE, KS, LA, OR and 
WI. Codepink is using this programming for their national website. 
http://www.ilcpj .org was the first to go up 4/1/06. 

Some state networks participating in this project: 

http ://www.flaction. org (Florida) 
http ://www. ilcpj, org (Illinoi s) 
http ://michiganpeacenetwork. org (Michigan) 
http ://www. ohiopeacenetwork, org (Ohio) 
http ://paactionnetwork. org (Pennsylvania) 
http ://www. network4peace, org (Indiana) 
http ://www.mpj en.org (Maine) 
http ://www. calaction, org (California) 
http://www.wanet.org (Washington State) 
http ://www.vpan.org (Virginia) 

The website offers an online petition center, actions center, 
calendars, resource center and more. A sophisticated communications 
center offers all members email access to every organization within 
the system with automatic notification occurring when organizations 
toggle support or participation for each other’s actions. Eletter, 
online fundraising and social networking features have just been 
added on. 

Several actions have emerged in these websites and then received 
local, statewide and even national media coverage as a direct result 
of the websites’ use. In December 2006, Illinois, Minnesota and 
Michigan groups worked closely together through their respective 
versions gathering over 1800 signatures and the endorsement of over 
40 organizations combating the U.S. Coast Guard practicing in the 



Great Lakes with live lead ammunition dumping 7000 lbs of lead into 
the lake annually. The three websites provided the opportunity for 
member organizations to notify, educate, organize and direct their 
members to the targeted events where online petitions were delivered. 
The Coast Guard withdrew their proposal as a direct result of the web 
driven application and the efforts of participating activists. This 
is where the power of this programming comes into play. In addition 
to spreading actions and information across a state, actions emerging 
in one state frequently jump to other states creating the spontaneous 
proliferation of political action from the bottom up. 

Admins for individual groups commit less than 10 minutes a week to 
post actions and answer communications from other participating 
groups. This involves from five to twenty minutes to get started. 

A year ago May we made the web/email application behind these 
networks open source. Activists across the planet now use the Actions 
Options Tool. It can be downloaded at actionsoptions.org. 

Who are we? There are 15 volunteers working on this proj ect at this 
time, helping local organization use the programming as each site 
goes up. Most of us are from the Illinois Coalition for Peace and 
Justice where this networking movement began. Several of us came on 
board over the last year as websites went up in those states. There 
are programmers among the 15 making possible the state-of-the-art 
web/email applications at the heart of the proj ect. 

We do not charge for this. This is what we can do for peace and the 
future of this planet. 

Visit http://www.pj ep.org for a complete list of websites and more 
information. Visit http ://pj ep.org/organizations to view 
participating organizations. Visit http ://pj ep. org/domains to view 
the various networks. 

PJEP is now on Facebook. You can link to us and join our group here: 
http ://www. facebook.com/groups.php?ref=sb#/group.php?gid=44026262933 

If you’d like to discuss your organization participating in this 
project in conjunction with other North Carolina organizations, 
please email me. The first step is setting up a temporary dedicated 
listserve for interested groups to begin discussing details and ask 
us questions. Eventually they’ll pick a name. Can I have your 
permission to place you on that listserve? 

Thank you, 

Andrew Lehman 800 878-1801 
Laurel Lambert Schmidt 
Marcia Bernsten 

Peace Justice & Environment Proj ect 

PS This email is going out to almost 400 North Carolina 



organizations. Email us if you’d like a list of those organizations. 



From: 

Sent: 

To: 

Subject: 

owner-iaps-l@csun.edu on behalf of 
douglas.mclaughlin@csun, edu 

Wednesday, March 18, 2009 5:28 PM 

iaps-l@csun.edu 

IAPS Listserve 

The listserve has been down for some time. My apologies to those who sent me time-sensitive information that did not make it to the 
membership. My apologies also to those who missed information and/or opportunities due to this error. 

Now that the listserve is working, I have been working to restore (and update)the master list. If you would like to be removed from 
the IAPS listserve, then please email me directly at: douglas.mclaughlin@csun.edu 

Best, 

Douglas McLaughlin 

IAPS Secretary-Treasurer 

douglas.mclaughlin@csun.edu 



From: 

Sent: 

To: 

Subject: 

Harvard University Press <hupA~romo@harvard.edu> 
Thursday, March 19, 2009 10:43 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
New Coursebooks from Harvard University Press 

American 
History 

N Business & 
Econom cs 

N Educat on 

~ L terature 

~ Music, Arts, & 
Culture 

X Philosophy 

~ Politics & Law 

N Psychology 

~ Rel gion 

Science 

~ Sociology 

Having txouble viewing tke email below? Visit ww~, h t~ p, h a ~ a rdo ed a/ed a care rs/ 

Harvard Un vers ty Press 

Course Book Proaram 

Dear Scholar, 

Harvard University Press is committed to reducing the use of paper for materials 
that can serve their purpose equally well in electronic form. This email is part of 

HUP’s effort to protect the environment. 

If you are a college professor, Harvard University Press invites you to review our 
course books online. The Course Book Program enables faculty to easily evaluate 
Harvard’s paperback titles for course use. After registering, the latest scholarship in 
your field is available at your fingertips-and at no charge. You are welcome to 
return to the site at any time for further examination. 

A selection of 2009 titles, as well as some backlist favorites, are accessible for 
viewing via our Course Book Program web page. For ease of browsing, course 
books are categorized by discipline including American History; Business 
Education; Literature; Music, Arts, Philosophy; Politics PsTchology; Religion; 
Sociology; Science; and World History. 

To review the latest scholarship in your field, visit 
wwwohapoharvardoed~/edacaters/ 

To see the full list of coursebooks available for online examination, visit 
~w~ohapohar~ardoeda/ed~ca~erdpd~~ ~i~ regohtm~ 

X Harvard 
University 
Press 

Sincerely, 
Jennifer Harrington 
Harvard University Press 

HARVARD UNIVERSITY PRESS 

79 Garden Street, Cambridge, Massachusetts 02138 USA 

Privacy and Unsubscribe Notice 

As stated in the Harvard { ~iversRy Press Gl~ba~ Privacy Stateme~,~, Harvard University 

Press honors its customers’ choices to receive information about Harvard University Press 

products and services. To unsubscribe, or if you received this message in error, please use the 

link provided at the end of this message. 

Customer Service: (phone) 1-401-531-2800; (email) ce~tact_h~p@ha~vardoed~ 



World History 

This is a commercial message. 

To send a copy of this message to your friend(s) dick here 

If you would prefer not to receive further messages from this sender, please 
click on the following e-mail link and send a message with or without 
aaay text: 

You will receive one additional e-mail message confirming your removal. 



From: 

Sent: 

To: 

Subject: 

Jessica Jorgensen <j essica.j orgensen@castingrdf.com> 

Thursday, March 19, 2009 2:06 PM 

philosophy@uric, edu 

Media Inquiry 

Hello, 

I hope you are doing well! 

I am a casting producer for ABC Television’s hit reality show, Wife Swap. I am currently trying to cast families that 
promote philosophy as a discipline for a special episode of our show and thought perhaps you might know some scholars 
that would be interested in such an opportunity. An ideal family would have 2 parents that are both philosophers and 
children that also believe in the discipline. 

Requirements: Each family must consist of two parents (you don’t have to be married) and must have at least one child 
between the ages of 7 and 17 living at home full time (There may be other children living in the home who are older or 
younger than the required age...as long as one child is in the required age range). All applicants must reside in the 
continental US. 

This is a very unique experience that can be life changing for everyone. In addition, each family that tapes an episode of 
Wife Swap receives a $20,000 honorarium for their time. Anyone who refers a family that appears on our program 
receives $1000 as a ’thank you" from us. Please feel free to forward this email on to anyone that you feel might be 
interested. 

In case you are unfamiliar with the show, the premise of Wife Swap is to take two different families and have the moms 
switch place to experience how another family lives. Half of the week, Mom lives the life of the family she is staying with. 
Then she introduces a "rule change" where she implements rules and activities that her family has. It’s a positive 
experience for people to not only learn but teach about other families and other ways of life. 

Wife Swap airs on Disney owned ABC television on Fridays at 8 pm- the family hour! There is another show that copies 
ours. We focus on having fun, learning and teaching. They focus on conflict. I just want to make sure our show doesn’t get 
confused with theirs! 

I appreciate you taking the time to read this. If you have any questions, please email me at the address below. Thank you 
for your time! 

Best, 

Jessica 
3essica 3orgensenl ~sociate Pvoduce~ Casting[ Wife Swap 

Avenue of the Americasl 3rd f~oorl NYCI NY 10013 



From: 

Sent: 

To: 

Subject: 

Williams, Ryun T <Ryun.Williams@usd.edu> 

Monday, March 23, 2009 2:26 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

USD Coyotes 

Jan - Thanks so much for the kind e-mail you sent last week. North Carolina showed so much class and grace in the 

victory. Your fans are truly amazing! For some of our kids, this was a once in a lifetime opportunity and everyone 

involved with UNC made our experience very memorable and showed us what true class is. We have the utmost respect 

for your University and Coach Hatchell and wish you all the best in your tournament run. Thanks again! 

Go Yotes ! 

Ryun Williams 



From: 

Sent: 

To: 

Subject: 

Feminist ethics and social theory <FEAST-L@kookaburral.jmu.edu> on behalf of 
Rebecca.Whisnant@NOTES.UDAYTON.EDU 

Monday, March 23, 2009 5:58 PM 

FEAST-L@kookaburra 1 .j mu.edu 

Re: race and porn 

Gail Dines has two substantial articles on this: 

King Kong and the White Woman: Hustler Magazine and the Demonization of Black Masculinity. Violence Against 

Women, 1998, Vol. 4 No 3, (291-307) [also reprinted in *Not For Sale: Feminists Resisting Prostitution and Pornography*] 

The White Man’s Burden: Gonzo Pornography and the Construction of Black Masculinity. Yale Journal of Law and 

Feminism, 2006, Vol. 18 No. 1. pp. 283-297. 

You can access versions of both articles here: ~:#users.rcn.comig~aildines/aRicles.htm 

Rebecca Whisnant 
Associate Professor of Philosophy 
Director of Women’s and Gender Studies 
University of Dayton 



From: 

Sent: 

To: 

Subject: 

Who’s Who in America <MarquisWhosWho@email.marquiswhoswho.com> 

Tuesday, March 24, 2009 10:19 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Final Reminder: J BOXILL, you have been nominated for Who’s Who in America 

Note: If you have already submitted your biography to Marquis Who’s Who, please disregard this email. 

Dear J BOXILL, 

This is a final reminder that you are being considered for inclusion in the upcoming 2010 Edition of 
Who’s Who in America. The deadline for submitting your biographical information is March 30, 2009. 

Since 1899, when A.N. Marquis published the First Edition of Who’s Who in America, business 
people, researchers, educators, students and others have relied upon its accuracy and currency of 
information. As we look forward to the publication of our 64th Edition, the original Who’s Who in 
America continues to be recognized globally as the premier biographical data source pertaining to 
living Americans of notable achievement from every significant field of endeavor. 

To be considered for inclusion in this prestigious publication, you need only provide the requested 
information by completing our online       hicN Data Form by March 30, 2009. 

If your data passes our initial screening, we will prepare your biography in Marquis Who’s Who format 
and send you a pre-publication proof for your verification and approval. 

I congratulate you on the achievements that have brought your name to the attention of our editorial 
committee. We look forward to hearing from you. 

Sincerely, 

Fred Marks 
Senior Managing Director 
Editorial and Selection Committee 

P.S. Inclusion of your biography in Who’s Who in America, of course, carries neither cost nor 
obligation to you of any kind. Our goal with each new edition is to have full representation of noteworthy 
and accomplished men and women across all fields and industries. 

Please Note: If you are prompted to enter a V.I.P. Code when accessing our Online Data Form, please 
enter the following: WA64129EAM. 

To contact the Who’s Who in America Editorial Department with comments and/or questions, please 
send an e-mail to america      uiswhoswho.com. 

At Marquis Who’s Who, we respect your privacy. Click here to view our privacy policy. 

If you prefer not to receive e-mail announcements from Marquis Who’s Who and would like to unsubscribe, please click here. 

Marquis Who’s Who 
890 Mountain Ave 
New Providence, NJ USA 07974 
1-800-473-7020 

~4~4a ma rq.uiswho swh o.co m 

Copyright (C) 2009. Marquis Who’s Who LLC. All rights reserved. 



From: 

Sent: 

To: 

Subject: 

~email.unc.edu~ 

Tuesday, 12:44 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Afam 

Jan, 

The video shown in class last Friday was from Race, the Po~ver of an 
Illusion. They watched Volume 3 - The House We Live in I sent ala 
email to evewone who was not in class on Friday, with the attachment of 
the movie notes There are two copies of The House We Live in at the 
UL. I have not put any due date on this - it just needs to be done ASAP 
as I would like to hand it back to students so they can use it for their 
reparations paper - I don’t like handing back assignments when so malay 
folks haven’t even turned it in I guess I’d like them to have that 
particular assignment completed no later than the 31 st 

The extra credit is not due until next Wednesday         . Hazel 
Mack-Hillard (former Winston-Salem Black Panther Party member and now 
head of NC legal aid) is speaking in our class next Wedaaesday 
I’ve asked students, interested in earning up to 5 extra points on 
their final exam, to watch a movie about the Panthers (their choice, 
although I prefer they run the title by me... there are several good 
ones)write a brief summaly of the movie, include the Panthers 10 point 
program, and come up with at least 5 interesting and relatively informed 
questions for Ms Mack-Hillard. Again, this is nut due until April 1st 
when she cumes tu class. 

I will put the extra credit information on blackboard. Tuesdays are 

days when I try tu fucus exclusively on my uwn research.., but clearly 

that duesn’t always work. 

Please let me know if you have any uther questiuns. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Stroman, Deborah L <dstroman@email.unc.edu> 

Tuesday, March 24, 2009 11:32 PM 

teamtempomembers@meridians.us 

j oan_danaher@unc, edu 

TEAM TEMPO - Go Heels! 

Thank YOU Tar Heels for another year of exdtement.l 

A parting word from our Player Blogger, Iman MclVarland.¯ 

We arrived to Chattanooga, TN with all the confidence and determination in the world. We were ready to play, 
we were committed to one another for these last six games and were all on the same page. We had UCF first 
and we were not really sure what to expect, we knew that they were a young team and they pushed the ball like 
we did. It was an exciting game, it was crazy that it was finally here. We have been preparing the whole season 
for this point and time. I knew that this was going to be my last NCAA tournament so the coaches made sure 
that we played our hardest and left everything on the court. I did not want to regret or wish I had done 
something differently so every minute I stepped on that court I made sure I went hard. We got past UCF and 
began to prepare for Purdue. I have played Purdue every year since I was a freshman. Twice in the NCAA 
tournament and last year we played them at Carolina. The senior class was 3-0 against them so we were 
confident approaching this game. We had a great game plan and we battled hard, we won the rebounds, had 
more fast break points and points in the paint than they did. However, in the second half Purdue shot for 70% 
from the field. 

And that’s how my last college game played out. I have no regrets. I enjoyed being a Tar Heel and 
playing with my teammates, whom I love dearly. The memories and the lessons I will cherish forever. It’s a 
weird feeling to wake up and not have practice or weights. I have to admit that I am slightly looking forward to 
being a regular student without any basketball obligations, which I have never gotten the chance to do. So on to 
my next step in my life, I am on track to graduate in May and I am looking forward to taking that next big step. 
I would like to take the time out to thank everyone with Team Tempo, we greatly appreciate the love and 
support that you have given to my teammates and me. It truly has been a pleasure to be apart of this family. 
Thank you all. 

Go Heels, 

Deborah Stroman, Ph.D., CLU 
UNC - Exercise and Sport Science 
Sport Administration 

College Sport Research Institute 



Carolina Sports Business Club 
4 Smith Bldg. - CB# 3182 
Chapel Hill, NC 27599 

919.843.0336 

dstro@unc.edu 
http:/ /www.unc.edu/ depts/exercise/sport administration 

"Everybody can be great.., because anybody can serve. You don’t have to have a college degree to serve. You don’t have to make your 

subject and verb agree to serve. You only need a heart full of grace. A soul generated by love. "M.L. King Jr. 



From: 

Sent: 

To: 

Subject: 

Feminist ethics and social theory <FEAST-L@kookaburral.jmu.edu> on behalf of 
Bonnie Mann <bmann@uoregon.edu> 

Friday, March 27, 2009 3:08 PM 
FEAST-L@kookaburra 1 .j mu.edu 

Visiting Positions at UO 

Dear FEAST Folks, 

We are hiring two visitors at the University of Oregon next year. The University of Oregon is an extremely feminist-friendly 
department, possibly the only grad program in the nation that requires all grad students to take two courses in feminist philosophy, and 
over 60% of our graduate students are women. Located in beautiful Eugene, Oregon, an hour from everything (mountains, ocean, 
etc), and two hours from Portland (5 from Seattle), it’s a really great place to spend a year. Application deadline is April 22nd. Visitors 
will primarily be filling in for people on sabbatical. I’m happy to field questions. 

Bonnie Mann 

Announcement 

Visiting Assistant Professor, beginning September 2009. Two positions. (1) AOS: Continental Philosophy; (2) AOS: American 
Philosophy. Each position will teach at least one large lecture course with graduate teaching assistants. Ability to teach advanced 
courses in Continental or American Philosophy, including graduate courses, and at least two of the following is required: Phil 110, 
Human Nature; Phil 311 History of Modem Philosophy or Phil 325, Logic, Argument and Inquiry; Phil 312, History of 19th Century 
Philosophy; and Phil 444, Feminist Ethics. Teaching experience and Phi9 required. Salary will be competitive depending on 
qualifications. We seek candidates with a commitment to working effectively with students, faculty, and staff from diverse 
backgrounds. Review of applications will begin April 22 and will continue until the position is filled. Complete applications, including 
c.v., three letters of recommendation, and a writing sample should be sent to Philosophy Sea! 
rch Committee, Department of Philosophy, 1295 University of Oregon, Eugene, OR 97403-1295. For more information, please refer 
to ~:iilmuor~aon~ed~obs/. EO/AA/ADA institution. 



From: 

Sent: 

To: 

Subject: 

nationalbamn-bounces@lists.berkeley.edu on behalf of 
Ronald Cruz <rcruz@berkeley.edu> 

Friday, March 27, 2009 6:02 PM 

nationalbamn@berkeley.edu 

LA Students Win Chavez Holiday!! Dream Act reintroduced - TAKE ACTION 
MONDAY! 

1N THIS EMAIL: 

1. LA students win Chfivez Holiday !! - Make the Chavez Holiday a National 
Holiday! 
2. Dream Act reintroducedin California legislature and U.S. Congress! - 

STAND UP FOR JUSTICE: HONOR THE CHAVEZ HOLIDAY THIS MONDAY 

After 2 years of petitioning, walking out, and marching, LA students have 
won the Cdsar Chavez Holiday in LAUSD! This is a big step forward for 
getting California’s Chavez Holiday--which is state law--actually honored 
throughout the state and for making Chavez’s Birthday a national holiday! 

See reports from past Cdsar Chavez days of action: 
~:/iwww.bamn.cora/chavezdas.’imar30-200?.as~ 

Read more below: 

- L.A. BAMN PRESS RELEASE - 

Students Declare Victory in the fight for Recognition of the Chavez Holiday 
LAUSD Board Members pass Resolution making Chavez Holiday officially 
recognized District holiday 

See news article: ht~p:iiwww.mercug, news.co~r~inewsici 11992033 

BAMN organizers announce Chavez Day assemblies in schools across LAUSD 
focusing on the Dream Act 

Students at Wilson High School and organizers from BAMN (Coalition to 
Defend Affirmative Action, Integration & Immigrant Rights and Fight for 
Equality By Any Means Necessary) declare victory in the fight for the 
recognition of the Cesar Chavez Birthday Holiday, and announce assemblies 
and other activities being held at schools across LAUSD in honor of Chavez 
Day that will highlight the Dream Act and the struggles of the Latina/o 
and immigrant communities today. 

The LAUSD Board of Education voted Tuesday to make the Cesar Chavez 
Holiday an official holiday in LAUSD. Hoku Jeffrey, BAMN Southern 
California Coordinator said, "This is a victory for the new civil rights 
movement. Celebrating and honoring California’s Cesar Chavez Holiday is 
the best way for LAUSD to show Latina!o and immigrant students that they 
believe in their equality and right to be treated with dignity and 
respect. Two years of petitioning, walking-out and marching have taken the 
new civil rights movement an important step forward." 

Assemblies for the holiday are being planned across the district, in some 
schools for the first time, for the Chavez Holiday. BAMN organizer and 
Bravo Medical Magnet High School graduate Magally Miranda said, "The youth 
of Los Angeles are raising the visibility of the Latina!o and immigrant 
communities. For too long, school districts across the state of California 
have ignored the Chavez Holiday and the demands for equal treatment and 
dignity of our communities. We will not accept racist second-class 
treatment any longer!" 



"The families and communities of undocumented immigrant students 
contribute billions of dollars in poorly paid work and taxes. It is only 
fair and just that their children are able to receive financial aid and 
pursue their dreams like everyone else," said BAMN Organizer Otto Zamudio. 
"By fighting for the Dream Act on the Chavez Holiday we will be honoring 
the memory of Cesar Chavez in the best way possible. 

### 

CALIFORNIA AND FEDERAL DREAM ACTS ARE REINTRODUCED-- 
TAKE ACTION FOR THIS MONDAY’S CESAR CHAVEZ HOLIDAY! 

This Monday’s Cdsar Chfivez Holiday comes at an important moment in the 
struggle for equality. Yesterday, on March 26, 2009, Senator Richard 
Durbin of Illinois reintroduced the Federal Dream Act in the U.S. Senate. 
The Dream Act, if passed, would grant undocumented immigrant students the 
right to college financial aid and open a pathway to citizenship. 

This year is the best opportunity we have ever had to win this just 
legislation: the immigrant rights movement, led by youth action, that 
began in spring 2006 inspired this nation and was key to Obama’s victory. 
To win the Dream Act, we must continue to build the new mass youth-led 
civil rights movement: we must march and organize in our communities over 
the next several months. 

The Cdsar Chfivez Holiday is a perfect day to launch our movement for the 
Dream Act. Honor the holiday in your schools and communities--hold 
assemblies, hold marches, and hold protests, to honor the Chfivez Holiday 
and win the Dream Act. The best way we can honor Chfivez is to continue the 
struggle for dignity that he started. Contact BAMN organizers if you want 
help with your local action. 

Join the Myspace Chavez Day page: 
htt~:/!www.r~ace.corrbic~ravezda~ofactior~ 

Join the Facebook Event page: 
~:iiwww.facebook.com/even~.~?eid-2189330998 

Mass petition to win the Federal Dream Act: 
~:iiwww.bmm~.corr~i~)rearmkctPetilion.as2 

Coalition to Defend Affirmative Action, Integration & Immigrant Rights and 
Fight for Equality By Any Means Necessary (BAMN) 
www.bamn.com 
california@bamn.com 
(51o) 5Ol-24 5 

You are on the Defend Affirmative Action mailing list. To unsubscribe, go to 
~s:iica~maikberke~ev.ed~!mar~a~eilist/remmde~nationa~bamm~ists.be~ke~eved~. For more information on the movement, go to 
~:i~’www.bamn.com or write to california@bamn.com. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Tiffany Ludwig and Renee Piechocki <twogirls@twogirlsworking.com> 

Monday, March 30, 2009 1:54 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu>; agivens@email.unc.edu 

Trappings at The Regulator 

Trappings press release NC.pdf 

Dear Jan Boxill and Alessandra Givens, 

We found your contact information on the UNC website for the group Carolina V Day Initiative. We would love to invite 
your members to a lecture and book signing we are having at the Regulator Bookshop on Friday in Durham at 7pm. A 
copy of the press release is attached. 

In brief, we have traveled across the United States since 2001 gathering groups of women together to respond to the 
question: what do you wear that makes you feel powerful? Trappings is a project that crosses boundaries between 
fields of visual and performing art, anthropology, oral history, and women’s studies. We have met with over 500 women in 
15 states, including women from North Carolina. The content of our book and national traveling exhibition are the 
women’s compelling and unforgettable interviews. To learn more about our project, including a complete project 
description and our resume, please visit www.twoclirlsworkinq.com. 

To learn more about the book, please visit www.trappin.qs-stories.com. 

Please pass this message and press release along to individuals and organizations you know that might be interested in 
learning about our project. 

Sincerely, 

Tiffany Ludwig and Renee Piechocki 



FOR IMMEDIATE RELEASE 

Contact: Two Girls Working 

Tiffany Ludwig: 917-881-8452 

Renee Piechocki: 412-281-1770 

E-mail: twogirls @ twogirlsworking.com 

http://rutgerspress.rutgers.edu 

www.trappings-stories.com 

Trappings: Stories of Women, Power and Clothing 

Women from North Carolina Featured in Book 
that uses clothing to provoke dialogue about women’s power. 

Author event and book signing, Regulator Bookshop, April 3, 2009, 7pm 

These Two Girls are Working across the boundaries of art and activism to provoke fresh thinking about 

women, clothes, and power. Other people’s stories, seen through the medium of a feminist collaboration, 

are fascinating.., and mysteriously different from one’s own. Reading this book is like going to a great 

party where all the women are beautiful and powerful.--Lucy R. Lippaxd, author of The Pink Glass Swan: 

Selected Feminist Essays on Art 

What do you wear that makes you feel powerful? How about the woman next to you at the bank? In line 
with you at the store? Think about your mother. What would she put on to reveal her power source to the 
world? These questions inspired Trappings: Stories of Women, Power and Clothing authors, Tiffany 
Ludwig and Renee Piechocki, to embark on a six-year journey across the United States interviewing more 
than 500 women and girls, ages four through ninety-two, ranging from office workers to drag-kings, stay- 
at-home moms to attorneys, fashion industry executives to elected officials, students to cowgirls. 

Two Girls Working will be giving a free author talk and book signing on April 3, 2009 at 7pm at Regulator 
Bookshop, 720 9t~’ Street, Durham, NC 27705. 

Trappings grew out of a series of more than 70 interview sessions the axtists held in fifteen states, in each 

region of the United States. North Caxolina interview sessions included groups of women and girls in 

Chapel Hill, Durham, and Caxrboro. During the interview sessions, the axtists gathered groups of women 

together to ask them to respond to the question: what do you wear that makes youfeelpowerful? The 

interview sessions were held in women’s living rooms, libraxies, meeting rooms, and other community 

spaces. 

Two Girls Working initiated Trappings as a long-term collaboration in 2001 when Tiffany Ludwig was 

living in New Jersey and Renee Piechocki was living in Chapel Hill, North Caxolina. In April 2003, the 

Orange County Arts Commission funded a series of interview sessions with groups including The 

Women’s Center, Caxr-Court Quilters, Teen’s Climb High, Street Scene, and a drag-king performance 
group. The book features portraits and interview texts by 61 women who have paxticipated in Trappings. 

Six women who participated in interview sessions in North Carolina are featured in the book, 
including Suzanne Bertolett, Patti Hammond-Kovach, Mary Turner Lane, Erika Mann, Meg Anne 

McGurk, and Neeve. 

"I must confess that what I wore that night was designated to make a statement. Clothes can carry a 
stamp of authority and approval. I do think as a woman, you serve as a role model in a variety of 
ways. So clothes were simply a part of what I did." - Mary Turner Lane, Chapel Hill, NC 



"I chose to wrap my hair today in kente cloth because it’s my way of feeling good about who I am." - 
Erika Mann, Chapel Hill, NC 

Their revealing responses, uncovered by the project question, axe at the he~xt of Trappings--a book that 

began with a question about clothing and instead sp~xked a dialogue about a diverse range of issues women 

face related to power and identity, including what expectations and limitations axe placed upon them by 

their affiliation with a specific gender, culture, race, class, or profession. 

Complimented by 148 color and black-and-white photographs, the visual and written portraits in this book 
reveal much more than the contents of women’s closets. Through the intimate lens of clothing, Ludwig and 

Piechocki expose the very personal ways that power is sought, experienced, and projected by women. 

Tiffany Ludwig is an axtist and media consultant. She received her BFA 

from Mason Gross School of the Arts at Rutgers University and currently 

lives in Glen Ridge, New Jersey. Renee Piechocki is an axtist and public 

axt consultant. She received her BA from Hunter College of the City 

University of New York and currently lives in Pittsburgh, Pennsylvania. 

Together, they are known as the axtist group Two Girls Working: Tiffany 

Ludwig and Renee Piechocki. They began collaborating in 2001. 

Trappings: Stories of Women, Power and Clothing 
Tiffany Ludwig and Renee Piechocki 

256 pages, 7x10, 108 color and 40 b&w photographs 
Cloth, $29.95, ISBN: 978-0-8135-4184-6 

Publication Date: October 2007 

Ludwig and Piechocki are available for interview. To request a review copy or schedule an interview, 
please contact us. If you choose to review or discuss the book in any way, we would appreciate being 
notified in advance & sent clips. The website www.trappings-stories.com has extensive material 
about the book, including a list of featured women, press-ready images, and a project description. 



From: 

Sent: 

To: 

Subject: 

Kelly Wooten <kelly.wooten@duke.edu> 

Monday, March 30, 2009 4:53 PM 

binghamcenter@duke, edu 

Gerda Lerner reading, April 1 @ 3:30pm 

Please join us for a reading 
and book signing with Gerda Lerner 
Wednesday, April 1 -- 3:30 p.m. 
Biddle Rare Book Room, Perkins Library 

Gerda Lerner will be reading from her new book Living with History/Making Social Change. Dr. Lerner is Robinson- 
Edwards Professor Emerita of History at the University of Wisconsin-Madison and an honorary member of the History 
Department at Duke University. This new book of essays encompasses Dr. Lemer’s theoretical writing and her 
organizational work in transforming the history profession and in establishing women’s history as a mainstream field. Book 
signing and reception to follow. 

More upcoming events: ,duke,edu/s~}ecialcolbctions/bin~ham/news/index.html 

Ke~!y Wooten 
Research Services and Collection Development Librarian 
Sallie Binqham Center for Women’s History~ and Culture 
phone: 919.660.5967 I emaik keB/owooten@duke.edu 

http://library.duke.edu/specialcollections/binqham 



From: 

Sent: 

To: 

Subject: 

NC4Marriage <info@nc4marriage. org> 

Wednesday, April 1, 2009 1:37 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Action Needed [] Oppose HB 88! 

Ca~ to Action[~O~ose HB 88!! 

Dear Marriage Supporter; 

I want to share with you an immediate threat to marriage in our state. HB-88-Healthy Youth Act 
will be heard in the House Health Committee tomorrow, April 2. The sponsors of the bill hope to 
obtain a favorable vote on the bill tomorrow, sending it to the House floor. We must take action to 
stop this bill! 

HB 88 is a radical attempt by Planned Parenthood and its ally Equality NC (the State’s largest 
homosexual advocacy group) to change our current abstinence until marriage sex education 
program in our public schools. 

HB-88 would open the door for teaching our kids that "committed relationships" between 
homosexuals are the equivalent to marriage. It would replace the current laws that require 
teaching that "a mutually faithful monogamous heterosexual relationship in the context of marriage 
is the best lifelong means of avoiding sexually transmitted diseases, including HIV/AIDS" with a 
requirement to teach []respect for marriage and other committed relationships. [] 

Teaching kids that these types of relationships are just as healthy and safe as marriage is just 
plain wrong! Our marriage statutes do not allow same-sex [] marriage, [] so our schools should 
not teach it as normal and acceptable. 

Far from promoting []healthy youths, [] the bill would replace our current abstinence program 
with condom-based comprehensive sex education as the default if parents fail to choose 
abstinence. Comprehensive sex education promotes promiscuity among teens. It also requires that 
ALL forms of FDA-approved contraception be taught to our children, promoting the use of condoms, 
without adequately explaining the risks of contracting sexually transmitted diseases that condoms 
won []t prevent. 

Please call or email your own ~eqis~ators and the members of the House HeNth Committee and 
ask them to vote []NO[] on HB-88. If you live near Raleigh, plan to attend the Health Committee 
hearing tomorrow, April 2, at noon in Room 544 of the Legislative Office Building. Hundreds of 
supporters of Planned Parenthood are in the Legislature today advocating for this bill. If you don[]t 
oppose it, they will succeed. 

Thank you for taking action, 

Tami Fitzgerald 
Executive Director 
NC4Marriage 



$~GN UP FOR NC4MARR~AGE DONATE TO NC4MARR~AGE 

To unsubscribe from this mailing, click here. 
To opt-out of all future mailings from us, click here. 
P. O. Box 20605 Raleigh, 27619 



FFom: 

Sent: 

To: 

Subje~: 

Stephen Soldz <ssoldz@bgsp.edu~ 

Wednesday, April 1, 2009 8:15 PM 

ssoldz@bgsp.edu 

FW: [DIV39S9] OpEdNews ~_~ John Brennan aJ~d the administration s~alli ng on Bnsh torture memos 

My latest: 

http~//~r~.~pednews.c~m/articles/~hn~Brennan~and4he-admin-by~Stephen-S~dz-~9~4~1 -256.html 

Promoted to Headline (1)t3) on 4/1/09: 

JMm Brennan and the administrati~m stalling on Bush torture memo, s 

by Stephen Soldz 

www.oped news.corn Prirler-Friendly 

Back in November we opposed former CIA official John Brennan for CIA Director. Our Open Letter was credited with playing a role in Brennan’s 
withdrawal. [See also Rachel Maddow.] Despite what some believed, we never claimed that Brennan played a key role in the Bush administration 
torture program. Rather, we were concerned that he had, when it mattered, never taken any position critical of that program. We needed someone 
who did not have such an equivocal history, we argued. 

Afterward there was considerable criticism of those of us who opposed Brennan. We didn’t realize that Brennan was really opposed to the policies he 
could never get himself to publicly criticize, we were told. 

Today the New York Times reports that the Obama administration is still debating whether to follow through with their committment to release all the 
Bush administration’s torture memos. In the article is the news that Brennan is among those opposing [technically, "urging caution" in Times-speak] 
the release of the memos. It seems that some of those in the CIA who carried out the torture program might have their feelings hurt if those in whose 
name they tortured know what they actually did. 

Some administration and Congressional officials said John O. Brennan, a C.I.A. veteran who now serves as President Obama’s top 
counterterrorism adviser, has urged caution in disclosing interrogation documents. 

Sadly, after Brennan withdrew his name for CIA director, he was kept on as a top Obama counterterrorism adviser. This helped signal the intelligence 
community that Obama understood their concerns about having the past unearthed. Obama has also signalled this message with his refusal to endorse 
any investigation of Bush-era abuses and his rhetoricabout "looking forward." 

One thing is becoming perfectly clear. The Obama administration is defintely not rushing to put the Bush administation’s abuses behind them. Rather, 
they intend to let information dribble out, perhaps hoping that most people will never put all the pieces together and realize what was done in our 
name. Unfortunately, it still remains to be seen to what degree the Obama counterterrorism policies will really deviate from those off Bush. 

[n response to tosya’s news of administration hesitation, we must all shout with one voice the message that was stated by the ACLU today: 

Using national security as a pretext, the Bush administration managed to suppress these memos for more than three years, denying the 
public crucial information about government policy and shielding government officials from accountability. The Obama administration should 
end this cover-up and release the memos. The memos supplied the foundation for an interrogation program that permitted the most 
barbaric forms of abuse, violated domestic and international law, alienated America’s allies, and yielded information that was both 
unreliable and unusable in court. The public should be permitted to see the documents that purported to justify this lawless program. If 
the Obama administration is truly committed to restoring transparency to government, it should disclose these documents immediately. 

Stephen Soldz 
Director, Center for Research, Evaluation, and Program Developraent 
Boston Graduate School of Psychoanalysis 
1581 Beacon St 
Brookline, MA 02446 
ssoldz@bgsp edu 



ETHICS AND VALUES 
IN SOCIAL WORK 
An Integrated Approach for a 
Comprehensive Curriculum 

ALLAN EDWARD BARSKY, 
MSW, JD, PhD, is Professor of 

Social Work at Florida 

Atlantic University 

Part I - Foundations of Values and Ethics 

Chapter 1 Values Mine, Yours, and 

Ours 

Chapter 2 Theory, Values, and Ethics 

Macro Perspectives 

Chapter 3 Theory, Morals, and Ethics 

Micro Perspectives 

Chapter 4 Research, Values, and Ethics 

Chapter 5 Practice, Values, and Ethics 

Social Work with Individuals 

Chapter 6 Practice, Values, and Ethics 

Social Work with Families 

Chapter 7 Practice, Values, and Ethics 

Social Work with Groups 

Chapter 8 Practice, Values, and Ethics 

Social Work with Organizations 

Chapter 9 Practice, Values, and Ethics 

Social Work with Communities 

Chapter 10 Policy, Values, and Ethics 

Part II - Advanced Values and Ethics 

Chapter 11 Supervision, Values, and 

Ethics 

Chapter 12 Administration, Values, and 

Ethics 

Chapter 13 Psychopathology, Mental 

Health, Values, and Ethics 

Chapter 14 Child Welfare, Values, and 

Ethics 

Chapter 15 Criminal Justice, Values, 

and Ethics 

Chapter 16 Elders, Values, and Ethics 

Glossary 

I 
n a unique and student friendly package, 

Ethics and Values in Social Work offers a 

series of learning modules that will ensure 

graduates receive a comprehensive ethics and 

values education. Designed to be easily incop 

porated into any curriculum, each module 

helps students integrate the knowledge, skills, 

self awareness, and critical thinking abilities 

required for dealing with ethical issues. From 

applying basic ethical standards of practice to 

managing complex ethical dilemmas, this text 

book equips readers with a range of tools and 

strategies for responding to ethical questions 

and concerns. 

Traditional ethics textbooks provide students 

with a model for ethical decision making. This 

breakthrough textbook goes beyond ethical 

decision making by providing students with a 

strategic framework for managing ethical issues 

that includes guidelines for engaging others in 

ethical discussions and using conflict resolution theory to promote collaborative solutions. Some 

textbooks introduce students to ethical theories, such as deontology, teleology, and virtue ethics. 

This textbook goes beyond describing these theories by providing students with opportunities to 

apply, compare, and contrast these approaches as they relate to various contexts of social work 

practice. A wealth of case scenarios, discussion questions, and role play exercises make this an 

engaging, thought provoking teaching and learning tool. 

At a basic level, this textbook teaches students the essential principles and standards that define 

ethical practice. At a more profound level, Ethics and Values in Social Work inspires students to 

reach for the highest values of the profession: service, dignity and worth of the person, human 

relationships, integrity, competence, social justice, human rights, and scientific inquiry. 

Format and contents help social work programs meet and exceed CSWE accreditation standards, 

providing a clear structure for integrating ethics and values content throughout foundation and 

advanced courses 

Six stage framework for managing ethical issues provides a range of tools and strategies for 

identifying, analyzing, and responding to ethical problems, dilemmas, and breaches 

Developmental approach to learning ethics supports students in engaging in higher levels of 

understanding, abstraction, application, and synthesis of ethics material 

Experiential exercises prepare students for managing the ethical and values issues that may 

arise in field placements 

Fun, engaging activities encourage students to reflect, question, and apply theory to practice 

Thought provoking and reality based case examples illustrate thorny ethical issues that 

professionals may encounter, ranging from end of life decision making to boundary crossings 

to rationing resources during a national crisis 

2009 I 544pp. I 9780 19 5320954 I $~9.95/$39.95 

Available September 2009 

UNIVERSITY PRESS 

For discount use Promo Code: 27861 

Phone: 800.451.7556 ¯ Fax: 919.677.1303 ¯ Web:www.oup.com/us 

Mail: Oxford University Press, Order Dept., 2001 Evans Road, Cary, NC, 27513 



From: 

Sent: 

To: 

Subject: 

Dickson, Jennie Malloy <jdickson@unc.edu> 

Friday, April 3, 2009 11:18 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

RE: I just saw it on CNN.com: Iowa high court strikes down same-sex marriage ban 

http:iiwww~youtube.comiwatch?v=VZgsBkgDRzY&eurl=http%3A%2F%2Fwww.facebook.com% 
2Fhome :p.~h & feature=p~2f_e_r~emb edded 

Jennie Dickson 
Program Coordinator 
Parr Center for Ethics 
Philosophy Department 
University of North Carolina at Chapel Hill 
CB#3125 
Chapel Hill, NC 27599-3125 
USA 

919.843.5640 
£dickson~D~unc.edu 
http;//parrcenter.unc.edu/about/dickson.html 

From: jmboxill@email.unc.edu [mailto:jmboxill@email.unc.edu] 
Sent: Friday, April 03, 2009 10:59 AM 
To: jdickson@unc.edu; westy@email.unc.edu 
Subject: I just saw it on CNN.com: Iowa high court strikes down same-sex marriage ban 

EMAILTHIS 
Powered by 

¯ Please note, the sender’s email address has not been verified. 

FYI 

Click the following to access the sent link: 

~ :Iowa high court strikes down same~sex marriag~ ban - 
CNN.com* 

Get your EMAIL THIS Browser Button and use it to email content from 
any Web site. C~ick here for more information. 

*This adce can also be accessed f you copy and paste the entre address beow into your web browser 
http://www cnn com/2OOg/POL T CS/O4/O3/ owa same sex/ ndex htm 



From: 

Sent: 

To: 

Subject: 

Hi, 

Sam Bailey <sam@ecosurfvolunteers.org> 

Friday, April 3, 2009 6:23 PM 

Eco Surf Volunteers 

I hope this finds you well. I am writing to ask if the volunteer organization I founded could be 
included in any emails sent to students interested in unique volunteer opportunities, as well as 
posted on your website. 

Eco Surf Volunteers combines the tropical wonder of South America’s finest untouched beaches 
and year-round surfing (for any level) with hands-on humanitarian and environmental volunteer 
projects. It is our goal to facilitate opportunities for student-volunteers to impact our global 
community in positive ways while becoming immersed in foreign cultures. 

For our Summer 2009 Volunteer Project, we are excited to be taking two groups of 20 college- 
aged volunteers to the small coastal village of Canoa, Ecuador. During the months of June and 
August, Eco Surf Volunteers will build new playground equipment from recycled materials for the 
village’s elementary school, as well as implement an English Language Educational Program 
where our volunteers will teach local children to speak English through arts and crafts. In return 
for their hard work, a group of Canoan surfers have offered to take our volunteers surfing at the 
best local surf spots. Volunteers with little to no surf experience are offered two hours daily surf 
instruction. 

Currently our North American sponsors include Quiksilver Foundation, Orange County Fire 
Authority, Ocean Minded, Victory Wetsuits, and Soleo Sun Block to name a few. 

You may like to visit our updated website or take a look at some photos of our most recent 
adventure on Facebook and Flickr. 

Please let me know if you have any questions, comments, requests, etc. I am available both by 
email and by phone. 

Thank you for your support. 

Sam Bailey 
Founding Director, Eco Surf Volunteers 

wwwoecosur%’olunteersoor~ 
Tel. 949.338.8281 



From: 

Sent: 

To: 

Subject: 

Mike Sues <mikesues@recycle-books.com> 

Saturday, April 4, 2009 12:53 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Recycling Textbooks 

Dear Faculty, Department Coordinators and Chairs, 

On Tue and Wed, April 7-8, 2009, I will be available to buy recent/current (particularly 2004-2009) editions of books that faculty and 
departments are no longer using. Books such as: 

*Student editions 
*Duplications 
*Clean workbooks and study guides 
And more!... 

Books I do not buy consist of: 
*Answer Keys 
*Test Banks 
*Resource Manuals, etc. 

These books are then made available to students at a major discount! Recycling textbooks saves people money, helps our 
environment, gives you more shelf space and raises money for your school or department. There are many other benefits to recycling 

that I am happy to discuss upon meeting you! 

If you would like to schedule an appointment, please respond with the following information: 

1.Your name. 
2.The time(s) you are available on the dates stated above. 
3.Your office phone #. 
4.Office location including building name, office #, and if 
available the address. 
5.Campus you are on if your school has more than one. 

Please do not hesitate to schedule even if you are just looking for more info on recycling. It’s anonymous and I am happy to share my 
view on the subject. 

Thank you and I hope you give me the chance to meet with you and buy your books! My assistant Jennifer will confirm the 
appointment via email after receiving your reply. 

Sincerely, 
Mike Sues 

Your privacy is respected and I only work by appointment. If you wish to no longer be informed of my future visits, please reply and 
type "remove" in the subject field. You will be removed immediately! 



From: 
Sent: 
To: 
Subject: 

fundingalert@cos.com 
Sunday, April 5, 2009 2:07 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
COS Funding Alert for Jeanette Boxill 

Having trouble viewing this alert? View it on your COS Workbench 

If you wish to receive future Alerts in the former text-only format, click here. 

COS Funding AlertTM for Jeanette Boxill 
COS usemame:boxillj26 

modify current alerts I add new alerts 199 to workbench I £~#~ ~@# £~%~@[# I deactivate FA emails I ~ 

Your personalized results for the week of Apr 5, 2009 

Search" A~ Keywords 1 records found 

title: 

sponsor: 
url: 

Minigrants 

Kentucky Humanities Council (KHC) 

Your COS username:boxillj26 

Forgot your password? 
Send my password to the email address in my 
COS Expertise Profile. 

To update your COS Funding Alert 
1. Access your COS Workbench at 

WWW. COS. CO[TL 

2. Scroll down the center section of the page to 
"Your Saved Funding Searches." 

3. Click "Edit" on the search you wish to 
update. 

Receive your COS Funding Alert as p~ain text. 

COS Funding Opps 
Training Continues 

New online COS 
Funding Opps User 
Training sessions are 
scheduled for April. 
Learn how the best 
ways to use COS 
Funding Opps to find 
the funding you 
need--straight from 
COS.Review the 
schedule arid enro~ 
here, 

Find American 
Recovery Act 
Funding 

Each COS Funding 
record that is 
associated with the 
American Recovery 
and Reinvestment 
Act (ARRA) is so 
indicated in the title 
and in the abstract. 
Just search for 
"Recovery Act" or 
"ARRA" in Title, 



Abstract or All Fields 
to find them. 

introducing 
RefWorksoCOS 

COS has merged 
with RefVVorks to 
become RefWorks- 
COS, a business unit 
of ProQuest. This 
merger will enable us 
to offer new features 
and new services to 
both COS and 
RefWorks customers. 
Learn more, 

modify current alerts I add new alerts 199 to workbench I £~#~ ~@8 ~a~#wg[# I deactivate FA emails I~ 



From: 

Sent: 

To: 

Subject: 

Tony Sigmon <twsig@collegiatecapital.com> 

Wednesday, April 8, 2009 11:22 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Reminder: Investment Seminar for Academics in Chapel Hill 

Your are cordially invited to attend an upcoming seminar: 

Remedies For Getting Your Investment Portfolio Back on Track 

Tuesday, April 14th The Carolina Inn 

Alumni Room 

Understanding the risks and relative returns of fixed income investments in a 

challenging environment (i.e., bonds, CDs, fixed annuities, and money markets) 

Expanding the universe of investments available with employer-sponsored retirement plan 

assets 

Steps to follow in response to current market conditions 

Structuring the allocation between fixed income and equity investments to help 

protect retirement income from a down market 

..... gui!ding efficien! in~estmen! portfo!ios vYi!ho~!! ~endQr bias ................................................................................................... 

Collegiate Capital Management, Inc. is an investment advisory firm regulated by the United States Securities and 
Exchange Commission (SEC). While the firm provides investment services to university faculty and staff, Collegiate 
Capital Management, Inc. is not affiliated with the University of North Carolina at Chapel Hill. 

The information in this email and subsequent attachments may contain confidential information that is intended solely for 
the attention and use of the named addressee(s). This message or any part thereof must not be disclosed, 
copied,distributed or retained by any person without authorization from the addressee. Securities offered through 
Securities Service Network, Inc. Member FINRA/SIPC. 

This message was sent from Tony Sigmon to JMBOXILL@EMAIL.UNC.EDU. It was sent from: Collegiate 

Capital Management, Inc, 214 New Bern Place, Raleigh, NC 27601. You can modify/update your subscription 

via the link below. 

Manage your subscription 



From: 

Sent: 

To: 

Subject: 

Attach: 

daniel gitomer <daniel.gitomer@duke.edu> 

Wednesday, April 8, 2009 11:47 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Got your message! 

Duke Hospice 7th Annual Gala.pdf; Duke Hospice Auction Form.pdf 

Jan, 

Thanks so much for helping out for our Hospice Benefit. I am attaching both a flyer and a form. The form needs to be 
completed and returned for each of the donated items. You indicated that there was the possibility of donating a "guest" 
coach certificate, in addition to a autographed team basketball. This is great! 

Thanks Jan! 

If you have any questions, please let me know. 

Thanks! 

Daniel Gitomer, 
Network Analyst 
Duke HomeCare & Hospice 
Duke University 
919.620.3853 
Fax: 919.681.6831 
www,dhch,dukehealth.org 

For IT assistance, contact the DHTS Help Desk via: 
web submission: ~s:!/www.dunk.duke.edu/secure/submit/index.htm 
phone: (919) 684-2243 
E-mail: help-desk@mc.duke.edu 

Duke HomeCare & Hospice will provide innovative, thoughtful care, using an 
interdisciplinary team approach, to achieve the best possible outcomes for the 
patients, families and communities we serve. 

Confidentiality Notice: The information in this electronic mail is sensitive, protected information intended only for the 
addressee(s). 
Any other person, including anyone who believes he/she might have received it due to an addressing error, is requested 
to notify 
the sender immediately by return electronic mail, and to delete it without further reading or retention. 
The information is not to be forwarded to or shared unless in compliance with Duke Medicine policies on confidentiality 
and/or 
with the approval of the sender. 





Duke HomeCare & Hospice 

DUKE HOSPICE AUCTION ACQUISITION FORM 

Please check: ~] Individual Donation 

AUCTION ITEM: 

Corporate Donation 

VALUE OF ITEM: 

ITEM DESCRIPTION: 

NOTE: Be sure to include all details concerning auction item: contact person, phone numbers, applicable 
dates, restrictions, etc. and, if applicable, a receipt suggesting the retail value of the donated item. In 
addition, for vacation packages, please attach a picture of vacation home/condo (if possible) with a 
detailed description including applicable dates and any restrictions. Le. smoking, non-smoking, etc. 

DONOR’S NAME: 

CONTACT NAME IF CORPORATE DONATION: 

DONOR’S ADDRESS: 

PHONE: FAX: E-MAIL: 

DONOR SIGNATURE DATE 

The Federal ID number for Duke HomeCare & Hospice is 56-2070036. 

Please complete form in full and return to the address below with auction items. A 
receipt will be mailed to you. 

Duke Homecare & Hospice - Office of Development 
4321 Medical Park Drive, Suite 101, Durham, North Carolina, 27704 

Phone (919) 620-3853 Ext. 253 or Fax (919) 471-5442 

THANK YOU!!! 



COLLEGE _ATHLETIC ACCIDENT INSURANCE QUESTiOnAIRE 

In order to present you with a proper proposal for your athletic accident insurance for the coming year, we will need some 
information. Please fill out this form, return it to me, and we will have a firm fixed price proposal on this fine plan to you in a 
few days. 

Name of College or University= 

Address 

City State .Zip Phone 

Administrator responsible for Sports Accident Ins. 

Current Carrier (Administrator). 

Please fill in below the number of participants during the current year, in the intercollegiate sports program sponsored by 
your college. 

NUMBER OF PARTIC~ANTS 

BADMINTON 
BAND 
BASEBALL 
BAS~TBALL 
BOWLING 
BOXING 
CHEERLEADIN~ 
CROSS COUNTRY 
UYCLING 
DANCE 
EQUESTRIAN 
FENCING 
FOOTBALL 
GOLF 
GYMNASTICS 
ICE HOCKEY 
KARATE/JUDO 
~ACROSSE 
R_ACQUETBALL 

RIFLE 
RODEO 
ROWING/CREW 
RUGBY 
SAILING 
S~ING 
SOCCER 
SOFTBALL 
ST[~ENT MGRS 
SOUASH 
SWIMMING/DIVING 
TENNIS 
TRACK & FIELD 
VOLLEYBALL 
WATER POLO 
WEIGHTLIFTING 
WRESTLING 
OTHERS (LIST) 

WOMEN MEN WOMEN 

PI~rvHUM AND LOSS HISTORY 

YEAR 

NAME OF INSURER 

MAX MEDICAL BENEFIT (EXCESS) 
DEDUCTIBLE 

COVERAGE FOR PRE-EXIST~-~G? 

HMO/PPO COVEP~,GE? 

HEART/CIRCULATORY COVERAGE? 
F,X~A~ED ~DICAI, ~~ 

GUEST~ECRU1T COVE~GE? 

BENEFIT PERIOD 

ACC~ENTAL DEATH BENEFIT 
PREMH~ 

NUMBER OF CLA~S 

CLAEMS DOLLARS PA~ 

CLA~S DATA AS OF 

05/06 

$ 
YES 
YES 
YES 

YES. NO 
1 YR. 2YRS. 
S 
$ 

$ 
NO YES NO 
NO ....... YES NO 

NO YES NO 

YES NO 
1 YR. 2YRS 

$ 
$ 

$ 
/ / 

06/07 07/08 

YES 

YES 

YES 

YES 

I YR. 

/ / 

$ 
NO 
NO 
NO 

NO 
2YRS 

08/09 

$ 
YES NO 
YES NO 
YES NO 

YES NO 
1 YR. 2YRS 
$ 
$ 



From: 

Sent: 

To: 

Subject: 

Feminist ethics and social theory <FEAST-L@kookaburral.jmu.edu> on behalf of 
Hilde Lindemann <hlinde@MSU.EDU> 

Thursday, April 9, 2009 2:27 PM 

FEAST-L@kookaburra 1 .j mu.edu 

Your uplift for today 

10 Reasons Why Gay Marriage is "Wrong" (This is floating around Facebook) 

1) Being gay is not natural. Real Americans always reject unnatural things like eyeglasses, polyester, and air conditioning. 

2) Gay marriage will encourage people to be gay, in the same way that hanging around tall people will make you tall. 

3) Legalizing gay marriage will open the door to all kinds of crazy behavior. People may even wish to marry their pets 
because a dog has legal standing and can sign a marriage contract. 

4) Straight marriage has been around a long time and hasn’t changed at all; women are still property, blacks still can’t 

marry whites, and divorce is still illegal. 

5) Straight marriage will be less meaningful if gay marriage were allowed; the sanctity of Newt Gingrich’s many 

marriages would be destroyed. 

6) Straight marriages are valid because they produce children. Gay couples, infertile couples, and old people shouldn’t 

be allowed to marry because our orphanages aren’t full yet, and the world needs more children. 

7) Obviously gay parents will raise gay children, since straight parents only raise straight children. 

8) Gay marriage is not supported by religion. In a theocracy like ours, the values of one religion are imposed on the 

entire country. That’s why we have only one religion in America. 

9) Children can never succeed without a male and a female role model at home. That’s why we as a society expressly 

forbid single parents to raise children. 

10) Gay marriage will change the foundation of society; we could never adapt to new social norms. Just like we haven’t 

adapted to cars, the service-sector economy, or longer life spans. 



From: 

Sent: 

To: 

Subject: 

Stephen Soldz <ssoldz@bgsp.edu> 

Thursday, April 9, 2009 4:08 PM 

ssoldz@bgsp.edu 

Soldz: Diagnostic Abuse of Veterans 

My latest article: ~://counterpunch,orcl/soldzO4092009.html 

Caught on Tape 

Diagnostic Abuse of Veterans 

By STEPHEN SOLDZ 

April 9, 2009 

ichael de Yoanna and Mark Benjamin in Salon have just published the firsL of a three-part series on 

pressure from the military to not diagnose soldiers with PTSD. They obtained a secret recording of a 
Denver neuropsychologist confessing to his patient, a sergeant wounded in Iraq, that he is under 
tremendous pressure to not assign PTSD diagnoses. [Thanks to Salon, you can listen to a portion of this 
recording here. ] 

"OK," McNinch told Sgt. X. "I will tell you something confidentially that I would have to deny if it 
were ever public. Not only myself, but all the clinicians up here are being pressured to not diagnose 
PTSD and diagnose anxiety disorder NOS [instead]." McNinch told him that Army medical boards 
were "kick[ing] back" his diagnoses of PTSD, saying soldiers had not seen enough trauma to have 
"serious PTSD issues." 
"Unfortunately," McNinch told Sgt. X, "yours has not been the only case ... I and other [doctors] are 
under a lot of pressure to not diagnose PTSD. It’s not fair. I think it’s a horrible way to treat 
soldiers, but unfortunately, you know, now the V.A. is jumping on board, saying, ’Well, these people 

don’t have PTSD,’ and stuff like that." 

Salon reporters talked with Dr. McNinch, and secretly recorded that conversation, obtaining confirmation 

of Sgt. X’s experience: 

Contacted recently by Salon, McNinch seemed surprised that reporters had obtained the tape, 
but answered questions about the statements captured by the recording. McNinch told Salon 
that the pressure to misdiagnose came from the former head of Fort Carson’s Department of 
Behavioral Health. That colonel, an Army psychiatrist, is now at Fort Lewis in Washington 
state. "This was pressure that the commander of my Department of Behavioral Health put on 
me at that time," he said. Since McNinch is a civilian employed by the Army, the colonel could 
not order him to give a specific, lesser diagnosis to soldiers. Instead, McNinch said, the colonel 
would "refuse to concur with me, or argue with me, or berate me" when McNinch diagnosed 
soldiers with PTSD. "It is just very difficult being a civilian in a military setting." 

McNinch added that he also received pressure not to properly diagnose traumatic brain injury, Sgt. X’s 
other medical problem. "When I got there I was told I was overdiagnosing brain injuries and now 
everybody is finding out that, yes, there are brain injuries," he recalled. McNinch said he argued, "’What 
are we going to do about treatment?’ And they said, ’Oh, we are just counting people. We don’t plan on 
treating them.’" McNinch replied, "’You are bringing a generation of brain-damaged individuals back here. 
You have got to get a game plan together for this public health crisis.’" 



When McNinch learned he would be quoted in a Salon article, he cut off further questions. He also said he 
would deny the interview took place. Salon, however, had recorded the conversation. 

Salon got the tape from another medical worker and a Congressional aid, not from the soldier, whom they 
dub Sgt. X, to protect his identity. The soldier, surprised that the media got his recording, is afraid that 
retribution against him will negatively impact his disability claim. The Army conducted one of those 
"investigations" so well-known to those familiar with the military and promptly cleared itself. 

Unfortunately, the Senate Armed Services Committee declined to investigate, though, one might suspect, 
it was an aid on that committee who gave Salon the tape. Perhaps there is an attempt to create enough 
public outrage to push the Committee to do the right thing. 

This article provides new confirmation of previous reports, several of which are by Mark Benjamin, that 
the military is seeking to reduce the number of PTSD diagnoses assigned to soldiers. In some cases they 
have been accused of assi~nin~ personality disorder diagnoses, presumed to have existed prior to 
enlistment, to soldiers more likely suffering from the traumatic effects of war. A personality diagnoses 
makes the soldier ineligible for veterans benefits, thus avoiding the government assuming the potential 
high costs of treatment. 

The question of what to do with mental health clinicians, like psychologist Dr. Douglas McNinch is more 
complicated. If he, or other clinicians, modified diagnoses to please the powers that be, this is unethical. 
Dr. McNinch apparently knows full well that his actions are wrong, yet lacks the moral courage to refuse to 
play along, or to speak out. His actions arouse little sympathy. 

On the other hand, our healthcare system is based upon diagnostic deception. Clinicians often give less or 
more severe diagnoses in order to get coverage for their patients’ conditions. In many cases this 
deception is in the patient’s interests, but, other times it is not. Sometimes, rather, the deception is more 
in furtherance of the clinician’s financial interests. It seems problematic to punish a clinician for giving in 
to pressure from a dishonorable system. Yet, it also seems problematic that a clinician should get away 
unscathed for these transgressions. 

At present health professional ethics, including that of psychologists, are based upon a model of the 
individual moral actor doing the right thing. These ethical principles essentially requires every professional 
to be willing to become a whistleblower. Yet, there is little tradition in the health professions of 
whistleblowing. We have no whistleblower heroes about whose actions we are taught in our training 
programs. We participate in no discussion of the extreme stresses that most whistleblowers experience. 
And our professional associations have not developed any support mechanism beyond "ethical 
consultation" for those contemplating risking professional suicide through refusing to play their role in an 
unethical system. 

We know that the health professions failed miserably to respond to a state-sponsored system of torture, a 
system that was c~÷si~            i~t~ and required extensive involvement from health professionals, 
including monitori~ of ~he e×~ of c~am~ being caused as detainees were tortured, and brutal forced 
feeding of hunger strikers. 

As we know, the professional associations failed miserably to respond to this challenge. The American 
Medical and Psychiatric Associations banned their members participating in interrogations, but remained 
silent about the monitoring of torture conducted by physicians and the participation of physicians in force 
feedings that violate professional ethics. 

The American Psychological Association closed its eyes to the abusive roles that psychologists played in 
the Bush administration’s torture program, thus providi~c~ ¢ov~ for that program until almost the end of 
that administration. Professions that failed to adequately confront the moral challenges posed by state- 
sponsored torture unfortunately cannot be counted upon to deal adequately with other potential state- 
sanctioned abuses. These professions, and their organized expressions in professional associations, need 
major reforms to confront the moral challenges of our times. 



In any case, the most important result of the current revelations of diagnostic abuse would be to fix an 
unjust system that is apparently deliberately assigning the wrong diagnoses to returning soldiers, most 
likely in order to save money. Unjust and unethical systems generate unjust and unethical behavior in 
those who practice in them. While ethics codes are important, no amount of ethics teaching alone will 
prevent ethical lapses in powerful unethical systems. At a minimum, health professional associations 
should be pressured to provide support and training on the responsibilities and the challenges of becoming 

a whistleblower. 

Soldiers who return from war shouldn’t have to face a system out to screw them. Nor should they have to 
fear retribution for exposing these abuses. It is now up to the administration, the Congress, the health 
professions, and the public to take action to see that our returning soldiers stop needing lawyers to get 
the appropriate treatment for the wounds they suffer in our name. 

St÷~hen So[dz is a psychoanalyst, psychologist, public health researcher, and faculty member at the 
Boston Graduate School of Psychoanalys.!.5.. He maintains the Psychoanalysts for Peace and :Justice web 
site and the                          biog. He is a founder of the Coalition for an Ethical Psychology, 
one of the organizations leading the struggle to change American Psychological Association policy on 
participation in abusive interrogations. He is also a Steering Committee member of ists for Social 
Res~onsibilit~ [PsySR]. 

Stephen Soldz 
Director~ Center for Research~ Evaluation~ and Program Development 
Boston Graduate School of Psychoanalysis 
1581 Beacon St. 
Brookline~ MA 02446 
ssoldz@bgsp.edu 







APPLICATION FORM 
Istanbul, Turkey 
June 12-20, 2009 

The Sexuality, Gender and Rights Institute is a week long residential course that focuses on a conceptual study 
of sexuality and examines the links between sexuality, rights, gender and health. The Institute is organized by 
CREA. Individuals who work on sexuality, rights, gender or health are eligible to apply. 

Deadline to apply: April 18, 2009 (on or before) 

Guidelines: You can send the completed application form through email to sluthra@creaworld.org. Attach a 
copy of your latest resume or CV. All questions must be answered -- your resume or CV cannot 
substitute for an answer. 

Name: 

Contact Information 

Address: 

Telephone: Fax: 

Cell Number: Email: 

Profession: 

Current Position: 

Organization/Institution: 

Address: 

Professional Background 

Telephone: Fax: 

Email: 

Educational Background 

Year Institution Subjects Degree 

1. Please list any previous courses related to sexuality, reproductive health, gender or rights that you have 
attended. 

2. How did you hear about this program? (in not more than 50 words) 

3. Describe your professional interests, your work, and any issues that you have worked on that relate to 
sexuality and rights (in not more than 250 words). 



4. Explain why you want to take this course and how you expect it to contribute to your professional development 
(in not more than 150 words). 

work. 
a) 

b) 

Please give the names of two references, one other than your employer, who are knowledgeable about your 

Name: 

Organization: 

Telephone: 

Name: 

Organization: 

Telephone: 

Email: 

Email: 

6. Fees: 

The total cost per participant for the course is USD 1600 (tuition is USD 750; boarding and lodging is 
USD 750; registration is USD 100). Please note that this a subsidized cost for participation. All selected 
participants must pay the registration fee and their own travel costs. Fees due by May 15, 2009. 

¯ Participants are encouraged to secure their own funding. Possible sources include: the organization 
you work for, the funders for your organization, government development organizations, the United 
Nations and related agencies, and foundations such as the Global Fund for Women, Mama Cash, the 
Ford Foundation, and the Open Society Institute. 

¯ A limited number of full and partial scholarships from CREA are available on a need basis. Priority will 
be given to individuals who are working on sexuality related issues. 

Scholarship request (please tick): 
Full scholarship [ ] 
Tuition Scholarship [ ] 
Lodging [ ] 
Boarding [ ] 
Partial scholarship [ ] 

USD 1500 (Does not include registration fee or travel costs.) 
USD 750 
USD 550 
USD 200 
Indicate amount requested (USD) 

7. If you are requesting a scholarship, please explain why it is needed (100 words or less). 

8. Accommodations will be in double rooms. Would you prefer to share with a participant of the same gender? 

If yes, your gender is: 

If there is any other information relevant to room sharing, please let us know. 

9. Please provide any other information that you consider relevant (not exceeding 50 words). 

Completed appfication forms are due on or before April 18, 2009. Appfications received after this date 
will not be considered. Appficants will be notified of the Selection Committee’s decision by April 30. 



Email applications and queries to: Sushma Luthra at sluthra@creaworld.org 

If you need to mail your application, use one of these addresses: 
CREA CREA 
116 E. 16th St., 7~h Floor 7 Mathura Rd. Jangpura B, 2nd FI 
New York, NY 10003, U.S.A. New Delhi - 10014, India 

Or fax to: 
91 11 2437 7708 







From: 

Sent: 

To: 

Subject: 

NC4Marriage <info@nc4marriage. org> 

Friday, April 10, 2009 11:06 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Iowa & Vermont Legalized Same-Sex Marriage-Will NC be Next? 

Dear Friend of Marriage; 

In less than one week, we have seen two states [] lowa and Vermont[]legalize same-sex 
[]marriage,[] bringing the total number of states in the U.S. that allow same-sex couples to 
marry to four. This past Tuesday, Vermont because the first state in the nation to legalize same-sex 
[]marriage[] through legislative action instead of a court ruling. It comes just one week after the Iowa 
Supreme Court legalized same-sex []marriage[] in that state by striking down the state[]s Defense of 
Marriage Act (DOMA). 

The legalization of homosexual []marriage[] in Iowa and Vermont adds fuel to the argument 
that the North Carolina General Assembly needs to pass the [] Defense of Marriage[] bills, 
which will allow the voters of North Carolina the right to vote on a Marriage Protection 
Amendment to our Constitution. Without this protection in our State Constitution, North Carolina’s 
marriage laws could be subject to the same type of judicial activism or legislative redefinition that has 
occurred in Iowa and Vermont. 

The action by the Vermont legislature is disheartening but not surprising, when you remember that it 
was the first state in the nation to implement []civil unions[] only a few years ago. The new law 
merely changes the name of the legal recognition given to same-sex couples, not the rights and 
benefits. The principle that emerges from Vermont is that []civil unions[] are never a suitable 
compromise on this issue, and they open the door to the eventual redefinition of marriage. 

The Iowa Supreme Court[]s decision to overturn that state[]s marriage laws is more disconcerting. 
Iowa[]s Defense of Marriage Act (or DOMA) is similar to North Carolina[]s in that it defines marriage 
as the union of one man and one woman[]a definition that has existed throughout the state[]s history. 
If they can do that in the Heartland of America, it can happen right here in North Carolina! 

The Iowa Supreme Court also went out of its way to dismiss long-held evidence from the social 
sciences that children fare best in an intact, monogamous family, headed by a mother and father. It 
even went so far as to make actual findings of fact that parenting by same-sex parents is equal to 
parenting by a biological mother and father, dismissing evidence that shows otherwise! 

This ruling is a wake-up call for North Carolina. Protecting marriage must now be front and center for 
our lawmakers. Without a state constitutional amendment, we are merely one successful 
lawsuit away from the redefinition of our marriage laws. Somewhere between 73 and 76 percent 
of voters in the state favor the passage of a Marriage Protection Amendment. Our legislators must 
respond to the will of the people on this issue or be replaced! 

Please contact your representatives in the General Assembly, and express to them your concern 
about the legalization of same-sex []marriage[] in Vermont and Iowa. Ask them to support the 
[]Defense of Marriage[] bills that have been introduced in the House and Senate. Click here to 
contact your House and Senate member. Click here to contact House & Senate Leadership. 

Also, we know that many families are hurting as a result of the recent economic crisis. NC4Marriage 



has suffered some of the same stress, but now is not the time to sit idle. Your financial support 
for NC4Marriage is what will allow this battle to protect marriage to continue. We must get the 
Marriage Protection Amendment on the ballot in North Carolina this fall, so we will not suffer the same 
fate as Vermont and Iowa. C~ick here to make a secure online contribution, and help us continue 
our important work on this issue. 

We appreciate your prayers and your contributions. Have a blessed Easter weekend as we stand in 
awe of the great sacrifice our Lord made for us on the Cross. Praise God for his mercy and love for 
us! 

Blessings, 

Tami Fitzgerald 
Executive Director 
NC4Marriage 

S~GN UP FOR NC4MARR~AGE DONATE TO NC4MARR~AGE 

To unsubscribe from this mailing, click here. 
To opt-out of all future mailings from us, click here. 
P. O. Box 20605 Raleigh, 27619 



From: 

Sent: 

To: 

Subject: 

Stephen Soldz <ssoldz@bgsp.edu~ 

Saturday, April 11, 2009 8:31 PM 

ssoldz@bgsp.edu 

Soldz: ObaJna a~d human rights. Shame on me. 

My latest article, expressing my dissapointment with his human rights stands: 

http ://www~~pednews~c~m/artic~es/~bama-and-human-ri~qhts-Sh-by-Stephen-S~~dz-~9~411-543.html 

Promoted to Headline (H3) on 4/1!/09: 

Obama and human tights. Shame on me. 

by Stephen SoMz 

www.opednews.com 

Locking people up indefinitely, possibly forever, just on the President’s say-so. With no right to appeal to a court. Please explain again why that isn’t 
the behavior of an autocrat. Or is thinking that way so last administration? If a Democrat does it, is it just fine, like when Lyndon Johnson sen t the 
FBf to infiltrate and neutralize protest groups in Cointelpro, murdering dozens of Black Panthers in the process? 

Obama said all kinds of things we wanted to hear about Guantanamo. He even said he’ll close it. He sent an Admiral to talk to the military officials in 
charge there and, based on their word, certify that there are none of those Geneva-violatinq "outrages upon personal dignity" occurred when they 
lock people up in tiny cells for 22 hours a day, for months and years on end. For some reason, those hard-to-please human rights advocates were not 
satisfied with the Admiral’s word. 

Months into the new administration, the Guantanamo detainees, innocent and guilty alike, still languish in their tiny cells. For some, at least, the 
conditions are perhaps marginally improved. Aafter all, American values really are important. And, consistent with those "values," the Obama 
administration regularly stonewalls the detainees’ cases, fighting every inch of way against any expanded rights, or even common decency. For, you 
see, some fool court said they had "rights," but that certainly didn’t mean the President had to do anything different. And hidinq evidence from the 
courts, as the US is continuing to do in the Guantanamo habeas cases, well, real Presidents do it all the time. 

And just forget about releasing people simply because they’re innocent. That’s such a quaint idea, fit only for Bush critics. Under the Obama 
administrtion the known innocent must wait withh the guilty must wait till a complete "review" is finished. What’s a few more months of hell, after 
seven years? 

Now we learn that the Obama administration plans to appeal the Federal court decision that those arrested elsewhere and shipped half-way around 
the world to Bagram in Afghanistan have no rights the President is bound to respect. Evidently the centuries-old right of habeas corpus is one of 
those rights only candidates talk about. Real men lock people up forever, no evidence needed. 

The right to be free from warrantless wiretapping is another of those rights that seemed to matter when Obama was a candidate. He was even going 
to vote for it before he voted against it. Now such rights are things that we citizens shouldn’t bother our pretty little heads about. After all, they’re 
"state secrets." The President said so, you see. 

Meanwhile, we found out this week who really has rights in this administration. It’s the CIA’s torturers, you fools. Obama’s CIA director told us peons 
who are supposed to follow the law that the CIA’s torturers are not bound by such quaint ideas. They "should not be investigated, let alone 
punished." Without any investigation, he knows that none have committed any offenses justifying punishment. For murder is all in a CIA torturer’s 
day’s work. And, going forward, there will be no more of those pesky alleqations of abuse that cause so much mischief. "CIA officers do not tolerate, 
and will continue to promptly report, any ._ allegations of abuse," the director assured us. 

Evidently, for Obama, as for all too many Presidents in the last fifty years, rights only matter when on the campaign trail, not when one is in office 
and able to do something to protect them. 

I really, really, wanted to believe that this time, just once, we weren’t being played for fools. Fool me once, shame on you. Fool me twice, shame on 
me. 

I am truly ashamed. 

Stephen So[dz 
Director, Center :[’or Research, Evaluation, and Program Deve]opment 
Boston Graduate School of Psychoanalysis 
1581 Beacon St. 
Brookline, MA 02446 
ssoldz@bgsp.edu 
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Call for Papers - 2009 

Society for the Study of Women Philosophers 

The Society for the Study of Women Philosophers invites proposals for its sessions at the 
annual meeting of the Eastern Division of the American Philosophical Association in 
New York, NY, December 27-30, 2009. 

Presentations on philosophical ideas in the work of women from any of the world’s traditions 
are welcomed. Proposals for pane[ discussions are encouraged. 

Proposals may focus on: 

* Any aspect of the thought of a woman philosopher, past or present. 

* Discovery of work by a previously unrecognized woman philosopher. 

* How women philosophers have defined what it means to be a woman. 

* How women have (re)defined the nature of philosophical work. 

* Reflections on experience in teaching the work of women philosophers. 

Send a complete paper [8-10 pages] as an attachment in Word format to: 

Dorothy Rogers, SSWP Program Chair 
/~ontclair State University 

rogersd@mail.montclair.edu 

PROPOSAL DEADLINE: April 1, 2009 

Panel proposals must include each panelist’s paper. 

A[[ submissions wi[[ be reviewed anonymously by SSWP board members. 

NOTE: Our 2010 CFP will be for papers on women philosophers in non-Western traditions. 

Did you know.., that Flora Tristan, a social activist and philosophical thinker, introduced many feminist ideas to 
the readin~ public in early nineteenth-century France? Tristan read Mary Wollstonecraft’s work and wrote several 
women’s rights pamphlets herself. Only after her abusive husband shot and nearly killed her on a Paris street did she 



~et the legal separation from him that she’d sought for years. Her case helped sway the public toward acceptin~ both 
more liberal divorce laws and women’s rights in ~eneral. 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Monday, April 13, 2009 11:00 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
state extension 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 

Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 

Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Anthony Marsella <marsella@hawaii.edu> 

Tuesday, April 14, 2009 11:49 AM 

psysr-announce@yahoogroups.com; DIV48ANNOUNCE@LIST S.APA. ORG 

Violence and The Cassandra Syndrome 

Dear PsySR & Division 48 Members and Friends: 

The Cassandra Syndrome is a term we use when "we are often aware what is 
happening to us and others, but believe that we can do nothing about it, or that no 
one would believe us even if we did try to tell others" (e.g., 
http:flen,wikipedia,org/wiki/Cassandra#Prob~ems). 

The enclosed article by Michael Nagler calls attention to the culture of violence that 
is the reality in which we live == a culture sustained and enhanced by the broad 
spectrum of national and international violence that we support via the media, 
government, entertainment, and even religions. Nagler’s use of the term 
"Cassandra Syndrome" is interesting and important for us to consider. Do we 
know what is happening? Do we believe that we can do nothing about it? 

Michael N. Nagler I The Cassandra Syndrome 

http:,//WWWotr ut h o UtoOrg/04 t 409L 

Michael N. Nagler, Truthout: "As a colleague of mine in Public Health recently declared, ~Ve are 

increasing violence by every means possible.’ He was talking about the mass media. The enormously 

high, and increasing, level of violence in the ’entertainment’ industry - including the violent emphasis 

of the nightly news - makes violence seem normal, unavoidable, sexy and fun - even a source of 

meaning. The studies documenting this go back for decades, only lapsing for awhile in the early 

eighties when scientists began to realize nobody was listening to them." 

Anthony J. Marse[la, Ph.D. 
Past President, Psychologists for Social Responsibility 2007-2008 
Join PsySR today, wwwopsysr.org PsySR is an independent organization of psychologists 
and others committed to promoting peace and social justice 

Show, by your actions, that you choose peace over war, freedom over oppression, voice over 
silence, service over serfointerest, respect over advantage, cooperation over competition, 
action over passivity, diversity over uniformity, and justice over all. 



From: 

Sent: 

To: 

Subject: 

Bickford, Donna M <dbickford@unc.edu> 

Tuesday, April 14, 2009 3:41 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
chitinerary.pdf (application/pdf Obj ect) 

Hey Jan: 

Check this out - Laurie Paolicelli from the Visitor’s Bureau made this 
happen! 

Donna 

Donna M. Bickford, Ph.D. 
Director, Carolina Women’s Center 
The University of North Carolina at Chapel Hill 
CB# 3302 
215 West Cameron Avenue 
Chapel Hill, NC 27599-3302 
Phone: 919-843-5620 
Fax: 919-843-5619 
dbickford@unc.edu 
womenscenter.unc.edu 



APPLICATION FOR MEMBERSHIP ON TOWN OF CHAPEL HILL 
SUSTAINABLE COMMUNITY VISIONING TASK FORCE 

This application requests some general information based on your interest in applying for a position on the 
Sustainable Community Visioning Task Force. Please type or use dark ink. For assured consideration, apply 
by noon on May 8, 2009. 

Applicant Name: __ Date of Application: __/ /__ 

Home Address: 

Home Phone: 

Street Address, City, Zip Code 

Business/Other Phone: 

FAX Number: Email Address: 

In order to consider this application and provide some balance to the various boards, this personal 
information is required: 

Male: [] Female: [] 
Date of Birth:      / 

Race: Click to Select (White, Black, Hispmfic, Asian, Native American) 

Occupation: 

Residency within the Town limits, Extraterritorial Jurisdiction (ETJ) or Joint Planning Area (JPA) is 
required for membership on this task force. 

Do you reside within the Town Limits of Chapel Hill: 
Do you reside within the ETJ of Chapel Hill: 
Do you reside within the JPA of Chapel Hill: 
Length of residence in Chapel Hill, ETJ, or JPA: 

Yes [] No [] see map ’Chapel Hill City Limits’ (purple) 

Yes [] No [] see map ’Chapel Hill ETJ’ (light blue) 

Yes [] No [] see map ~Chapel Hill Transition Area’ (light green) 

Years Months 
For a map, see http ://www.townofchapelhill. org/documentview, asp?DID= 1814 

How did you find out about this Board? 
[] Newspaper, [] Email, [] Friend, [] TV, [] Internet, [] Other__ 

OTHER COUNCIL COMMITTEES AND TASK FORCES 

Please indicate which position you are applying for (may select more than one): 
2 Planning Board members 
(Chair plus another; Community Design Commission is represented by Planning Board Chair) 
1 Transportation Board member 
1 Bicycle and Pedestrian Advisory Board member 
1 Sustainability Committee member 
1 Justice in Action Committee member 
1 representing business community 
5 citizens at-large 

Membership may require weekly meetings. The first three Task Force meeting dates: 
¯ Wednesday, May 27th, 2009 @ 7:00 pm, 

¯ Wednesday, June 10th, 2009 @ 7:00 pm 

¯ Wednesday, June 24th, 2009 @ 7:00 pm 

- SCVTF Application form 4-2009 Fill-in-Form.dot Comm & Public Affairs/9-2007 



ETHICS GUIDELINES FOR TOWN ADVISORY BOARDS AND COMMISSIONS 

(Please check if you agree.) 

[] Yes, if appointed, I pledge to comply with the following ethics guidelines for advisory boards and commissions 
as adopted by the Chapel Hill Town Council. (Other Council committees and OWASA are excluded.) 

Members of advisory boards and commissions shall not discuss, advocate, or vote on any matter in which they have 
a conflict of interest or an interest, which reasonably might appear to be in conflict with the concept of fairness in 
dealing with public business. A conflict of interest or a potential conflict occurs if a member has a separate, private, 
or monetary interest, either direct or indirect, in any issue or transaction under consideration. Any member who 
violates this provision may be subject to removal from the board or commission. 

If the advisory board or commission member believes he/she has a conflict of interest then that member should ask 
the advisory board or commission to be recused from voting. The advisory board or commission should then vote on 
the question on whether or not to excuse the member making the request. In cases where the individual member or 
the advisory board or commission establishes a conflict of interest, then the advisory board or commission member 
shall remove themselves from the voting area. 

Any advisory board or commission member may seek the counsel of the Town Attorney on questions regarding the 
interpretation of these ethics guidelines or other conflict of interest matters. The interpretation may include a 
recommendation on whether or not the advisory board or commission member should excuse himself/herself from 
voting. The advisory board or commission member may request the Town Attorney respond in writing. 

Please provide a brief statement (limited to 500 words) outlining why you wish to serve on the Sustainable 
Community Visioning Task Force. Include any information you believe the Council needs to know to evaluate 
your application. 

Applicant’s Signature Required Date 

For more information about this committee, see http://www.townofchapelhill.org/index.asp?NID=2006 

Please return form, by noon on May 8, 2009 for assured consideration, to:                  I 

Communications and Public Affairs Department, 405 Martin Luther King, Jr. Blvd., Chapel Hill, NC 27514 

I Email clerk@townofchapelhill.org or FAX 919-967-8406 

- SCVTF Application form 4-2009 Fill-in-Form.dot Comm & Public Affairs/9-2007 



APPLICATION FOR MEMBERSHIP ON TOWN OF CHAPEL HILL 
SUSTAINABLE COMMUNITY VISIONING TASK FORCE 

This application requests some general information based on your interest in applying for a position on the 
Sustainable Community Visioning Task Force. Please type or use dark ink. For assured consideration, apply 
by noon on May 8, 2009. 

Applicant Name: _ Date of Application: __/__/__ 

Home Address: 

Home Phone: 

Street Address, City, Zip Code 

Business/Other Phone: 

FAX Number: Email Address: 

In order to consider this application and provide some balance to the various boards, this personal 
information is required: 

Male: [] Female: [] 
Date of Birth:      / 

Race: Click to Select (White, Black, Hispanic, Asian, Native American) 

Occupation: __ 

Residency within the Town limits, Extraterritorial Jurisdiction (ETJ) or Joint Planning Area (JPA) is 
required for membership on this task force. 

Do you reside within the Town Limits of Chapel Hill: 
Do you reside within the ETJ of Chapel Hill: 
Do you reside within the JPA of Chapel Hill: 
Length of residence in Chapel Hill, ETJ, or JPA: 

Yes [] No [] see map ’Chapel Hill City Limits’ (purple) 

Yes [] No [] see map ’Chapel Hill ETJ’ (light blue) 

Yes [] No [] see map ’Chapel Hill Transition Area’ (light green) 

Years Months 
For a map, see http://www.townofchapelhill.org/documentview, asp?DID= 1814 

How did you find out about this Board? 
[] Newspaper, [] Email, [] Friend, [] TV, [] Intemet, [] Other__ 

OTHER COUNCIL COMMITTEES AND TASK FORCES 

Please indicate which position you are applying for (may select more than one): 
2 Planning Board members 
(Chair plus another; Community Design Commission is represented by Planning Board Chair) 
1 Transportation Board member 
1 Bicycle and Pedestrian Advisory Board member 
1 Sustainability Committee member 
1 Justice in Action Committee member 
1 representing business community 
5 citizens at-large 

Membership may require weekly meetings. The first three Task Force meeting dates: 
¯ Wednesday, May 27th, 2009 @ 7:00 pm, 

¯ Wednesday, June 10th, 2009 @ 7:00 pm 

¯ Wednesday, June 24th, 2009 @ 7:00 pm 

K:\Clerk2\Boards and Commissions Info\Forms\Applications\DO NOT SEND SCVTF application form 4-2009.doe 
Afthirs/9-2007 

Comm & Public 



ETHICS GUIDELINES FOR TOWN ADVISORY BOARDS AND COMMISSIONS 

(Please check if you agree.) 

[] Yes, if appointed, I pledge to comply with the following ethics guidelines for advisory boards and commissions 
as adopted by the Chapel Hill Town Council. (Other Council committees and OWASA are excluded.) 

Members of advisory boards and commissions shall not discuss, advocate, or vote on any matter in which they have 
a conflict of interest or an interest, which reasonably might appear to be in conflict with the concept of fairness in 
dealing with public business. A conflict of interest or a potential conflict occurs if a member has a separate, private, 
or monetary interest, either direct or indirect, in any issue or transaction under consideration. Any member who 
violates this provision may be subject to removal from the board or commission. 

If the advisory board or commission member believes he/she has a conflict of interest then that member should ask 
the advisory board or commission to be recused from voting. The advisory board or commission should then vote on 
the question on whether or not to excuse the member making the request. In cases where the individual member or 
the advisory board or commission establishes a conflict of interest, then the advisory board or commission member 
shall remove themselves from the voting area. 

Any advisory board or commission member may seek the counsel of the Town Attorney on questions regarding the 
interpretation of these ethics guidelines or other conflict of interest matters. The interpretation may include a 
recommendation on whether or not the advisory board or commission member should excuse himself/herself from 
voting. The advisory board or commission member may request the Town Attorney respond in writing. 

Please provide a brief statement (limited to 500 words) outlining why you wish to serve on the Sustainable 
Community Visioning Task Force. Include any information you believe the Council needs to know to evaluate 
your application. 

Applicant’s Signature Required Date 

For more information about this committee, see http ://www.townofchapelhill. org/index, asp?NID=2006 

Please return form, by noon on May 8, 2009 for assured consideration, to: 
Communications and Public Affairs Department, 405 Martin Luther King, Jr. Blvd., Chapel Hill, NC 27514 

Email clerk@townofchapelhill.org or FAX 919-967-8406 

K:\Clerk2\Boards and Commissions Info\Forms\Applications\DO NOT SEND SCVTF application form 4-2009.doc 
Affairs/9-2007 

Comm & Public 



From: 

Sent: 

To: 

Subject: 

NC4Marriage <info@nc4marriage. org> 

Tuesday, April 14, 2009 10:28 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Vote NO on Sex Ed Promoting Homosexuality! 

SIGN UP FOR N¢4NARR[AGE DONATE TO NC4NARR~AGE 

Call to Action[3Te~ Your House Nember to Vote CINOC1 on HB 88!! 

Dear Marriage Supporter; 

A few weeks ago I shared with you the immediate threat to marriage in our state posed by HB-88- 
Healthy Youth Act. Unfortunately, the bill goes to the floor of the House tomorrow, April 15, 
for a vote! Both the House Education and the House Health Committees quickly railroaded the bill 
through their committees without allowing legislators the opportunity to fully debate the bill or to offer 
amendments that should have been allowed under the House Rules. We must take action to stop 
this bill! 

HB 88 is a radical attempt by Planned Parenthood and its ally Equality NC (the State’s largest 
homosexual advocacy group) to change our current abstinence until marriage sex education 
program in our public schools. 

HB-88 would open the door for teaching our kids that "committed relationships" between 
homosexuals are the equivalent to marriage. It would replace the current laws that require 
teaching that "a mutually faithful monogamous heterosexual relationship in the context of marriage is 
the best lifelong means of avoiding sexually transmitted diseases, including HIV/AIDS" with a 
requirement to teach []respect for marriage and other committed relationships. [] 

Teaching kids that these types of relationships are just as healthy and safe as marriage is just 
plain wrong! Our marriage statutes do not allow same-sex [] marriage, [] so our schools should 
not teach it as normal and acceptable, 

Far from promoting []healthy youths, [] the bill would replace our current abstinence program 
with condom-based comprehensive sex education as the default if parents fail to choose 
abstinence. Comprehensive sex education promotes promiscuity among teens. It also requires that 
ALL forms of FDA-approved contraception be taught to our children, promoting the use of condoms, 
without adequately explaining the risks of contracting sexually transmitted diseases that condoms 
won []t prevent. 

Click here to contact your own legislators and ask them to vote []NO[] on HB-88. Then forward 
this email to all your friends and family members, so they can contact their legislators as well. This 
radical bill from Planned Parenthood and Equality North Carolina will open the door for our 
public schools to teach our children that homosexual behavior is acceptable and normal. If 
you don[]t oppose it, they will succeed. 

Thank you for taking action, 

Tami Fitzgerald 



Executive Director 
NC4Marriage 

S~GN UP FOR NC4~ARR~AGE DONATE TO NC4MARR~AGE 

To unsubscribe from this mailing, click here. 
To opt-out of all future mailings from us, click here. 
P. O. Box 20605 Raleigh, 27619 



From: 

Sent: 

To: 

Subject: 

Feminist ethics and social theory <FEAST-L@kookaburral.jmu.edu> on behalf of 
Lauren Weis <weis@AMERICAN.EDU> 

Wednesday, April 15, 2009 4:56 PM 

FEAST-L@kookaburra 1 .j mu.edu 

Feminist Ethics and Don’t Ask Don’t Tell 

Hello Everyone, 

A student in my Professional Ethics course is doing a research project on the ethics of the "Don’t Ask Don’t Tell" policy for 
professional soldiers in the US Army. The project requires a literature review as well as a theoretical ethical analysis. He 
would like to analyze the literature from a feminist perspective. Can anyone recommend any good sources? 

Thanks, 

Lauren 

Lauren E. Weis, Ph.D. 
Department of Philosophy and Religion 
American University 

202-885-2926 



From: 

Sent: 

To: 

Subject: 

Attach: 

Hill, Thomas E Jr <thill@email.unc.edu> 

Thursday, April 16, 2009 8:53 AM 

Cureton, Adam <cureton@email.unc.edu>; Dana Falkenberg 
<dmfalkenberg@uwalumni.com>; Morrissey, Clair <clairm@email.unc.edu>; Pitt, 
Jamaal <jepitt@email.unc.edu>; Bell, Kristen <kbell05@email.unc.edu>; Nate 
Sharadin@smtp.unc.edu; Dimitriou, Katherine <dimitrio@email.unc.edu>; Boxill, 
Bernard R <brboxill@email.unc.edu>; Boxill, Jeanette M 
<JMBOXILL@email.unc.edu>; Postema, Gerald J <gpostema@email.unc.edu>; 
MacLean, Douglas <maclean@email.unc.edu>; Susan Wolf <srwolf@unc.edu> 

[Fwd: last chance: speakers 2009-10] 

last chance speakers 2009-10. eml.msg 

Dear Friends and Colleagues, 

Please take a few minutes, if you have not already, to respond to this 
-- in order to get a proper share (and quality) of visiting speakers in 
ethics and political next year. 

Thanks,. 

Tom Hill 



From: 

Sent: 

To: 

Subject: 

PlannedParenthood.NC@ppfa.org on behalf of 
Planned Parenthood of Central North Carolina <PlannedParenthood.NC@ppfa.org> 

Thursday, April 16, 2009 10:08 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Shut down the Lies about Sex Ed TODAY! 

Dear Jan, 

Yesterday, House Minority Leader, Representative Skip Stam, 
stood on the House Floor and said that there is nothing wrong 
with the abstinence-until-marriage (AUM) programs that are 
currently in North Carolina schools. He challenged anyone to 
prove otherwise. 

We need you to give Representative Stam his answer. 

The Healthy Youth Act will have its third and final reading on 
the House Floor today ! Arm your legislator with the truth. Tell 
them that you know why AUM programs DO NOT work! 

The Healthy Youth Act would keep the current AUM program in 
place for those that prefer that track but would also give 
parents a better choice in the comprehensive sex education 
track. 

We know that comprehensive sex education programs are effective 
at changing teen behavior and delaying sexual onset. 

Yet, Representative Stam still wants to know what’s so bad about 
these AUM programs ! 

Since he wants to know, let’s give him his answer! Please click 
on the "Take Action" link to tell your legislator not to believe 
the rhetoric-- abstinence only programs DO NOT work and REAL Sex 
Ed Saves Lives! 

You can take action on this alert either via email (please see 
directions below) or via the web at: 

? 

Visit the web address below to tell your friends about this. 
r~/stamar~swe~:/~brward!78t~77n4aT~xbm,’b? 

We encourage you to take action by April 24, 2009 

Representative Stam is Wrong! 

INSTRUCTIONS TO RESPOND VIA THE WEB: 
If you have access to a web browser, you can take action on this 
alert by going to the following URL: 

? 

INSTRUCTIONS TO RESPOND VIA EMAIL: 
Just choose the "reply to sender" option on your email program. 

Your letter will be addressed and sent to: 
Your Representative (if you live in North Carolina) 

.... THIS LETTER WILL BE SENT IN YOUR NAME .... 
Dear [decision maker name automatically inserted here], 



Yesterday, on the House Floor, you heard Rep. Stam speak out in 
favor of abstinence-only-tmtil-marriage (AUM) programs in public 
schools and against House Bill 88- The Healthy Youth Act. He 
asked you, his fellow legislators, to tell him what is wrong 
with these AUM programs. I would like to attempt to respond to 
Rep. Stam’s question. 

The Waxman Report, which was funded by the U.S. Congress, found 
that 80% of abstinence tmtil marriage programs (AUM) give false, 
misleading, or distorted information about reproductive health. 
This is especially true when it comes to any discussion of 
contraceptives. One AUM curriculum states that condoms fail to 
prevent pregnancy in 1 out of every 7 uses and fail to prevent 
HIV transmission 31% of the time. This is completely untrue and 
potentially dangerous. 

In addition, a popular AUM program used in NC called "Choosing 
the Best" teaches that gender stereotypes are scientific fact 
and that any sexual activity outside of marriage is always 
harmful. This program utilizes guilt and shame in order to 
change behavior and has been proven ineffective in doing so. 

Finally, Rep. Stam would have us all believe that Wake County’s 
sex education curriculum is the standard for all of our state. 
That is not true. In 2004, after going through a public hearing 
process, Wake County developed its own sex education program 
that is not used anywhere else in the state. 

I hope that you will keep these facts in mind when you hear the 
debate on the House Floor today and that you will not let NC’s 
teenagers lives, health and futures be overshadowed by political 
rhetoric on this issue. 

.... END OF LETTER TO BE SENT .... 

Sincerely, 
Jan Boxill 

If you received this message from a friend, you can sign up for 
Planned Parenthood of Central North Carolina at: 

To update your account settings, please visit your subscription 
management page at: . If you would like to unsubscribe 
from Planned Parenthood of Central North Carolina go to: 

c~ciremoveodomainodirect.tcl?ctx=center&~e~.=78u77r~4a7m~br~b&. 



From: 

Sent: 

To: 

Subject: 

Attach: 

daniel gitomer <daniel.gitomer@duke.edu> 

Thursday, April 16, 2009 10:35 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Resending form for donation 

Duke Hospice 7th Annual Gala.pdf; Duke Hospice Auction Form.pdf 

Jan, 

Thanks so much letting me be a part of that wonderful Women’s Basketball Banquet last night. What fun!. I have really 
enjoyed attending the games this season and look forward to the next. I started thinking that maybe I could volunteer next 
season, if there was something I could do. 

In any case, here is the form and brochure with details for our upcoming Hospice Benefit, which takes place May 2. One 
form will need to be completed for each item, being the basketball and guest coach certificate. The forms need to be 
completed and returned as soon as possible. You can let me know how I can pick p the items when ready. I know how 

busy you must be at this time of year and certainly appreciate all that you have done. 

If you have any questions, please let me know. 

Thanks! 

Daniel Gitomer, 
Network Analyst 
Duke HomeCare & Hospice 
Duke University 
919.620.3853 
Fax: 919.681.6831 
www,dhch,dukeheNth,orc~ 

For IT assistance, contact the DHTS Help Desk via: 
web submission: ~s://www,dunk.duke.edu/secureisubmitiindex.htm 
phone: (919) 684-2243 
E-mail: help-desk@mc.duke.edu 

Duke HomeCare & Hospice will provide innovative, thoughtful care, using an 
interdisciplinary team approach, to achieve the best possible outcomes for the 
patients, families and communities we serve. 

Confidentiality Notice: The information in this electronic mail is sensitive, protected information intended only for the 
addressee(s). 
Any other person, including anyone who believes he/she might have received it due to an addressing error, is requested 
to notify 
the sender immediately by return electronic mail, and to delete it without further reading or retention. 
The information is not to be forwarded to or shared unless in compliance with Duke Medicine policies on confidentiality 
and/or 
with the approval of the sender. 



From: 

Sent: 

To: 

Subject: 

onbehalfof@scholarone.com on behalf of 
rskl@psu.edu 

Thursday, April 16, 2009 2:19 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Invitation to Review for the Journal of Intercollegiate Sport 

16-Apr-2009 

Dear Dr. Boxill: 

Manuscript ID JIS 04 09 0011 entitled "Looking the Other Way: Athletes’ Perceptions of Coaches’ Responses to Hazing" has been 
submitted to the Journal of Intercollegiate Sport. 

I invite you to review this manuscript. Please let me know as soon as possible if you will be able to accept my invitation to review. If 
you are unable to review at this time, I would appreciate you recommending another expert reviewer. You may e-mail me with your 
reply or click the appropriate link at the bottom of the page to automatically register your reply with our online manuscript submission 
and review system. 

Once you accept my invitation to review this manuscript, you will be notified via e-mail about how to access Manuscript Central, our 
online manuscript submission and review system. You will then have access to the manuscript and reviewer instructions in your 
Reviewer Center. 

I realize that our expert reviewers greatly contribute to the high standards of the Journal, and I thank you for your present and/or future 
participation. 

Sincerely, 
Dr. R. Scott Kretchmar 
Associate Editor, Journal of Intercollegiate Sport 
rskl@psu.edu 

To respond automatically, click below: 

Agreed: ~:iimc.malmscri~)tcer~traLcomihk iis?URL: MASK=TTrd4tXOZN9MB4CJ9QNM 

Declined: ~:!imc.marmscr~tcer~traLcorr~/hk ~is?URL MASK=H~JfDF5GcZMkR2rcr3T 

Unavailable: ~:/imc.ma~mscri~tcer~tral.cor~’hk~is?URL )~ASK=bbfjNNxTfk5Z2Yf~t74R 

MANUSCRIPT DETAILS 

TITLE: Looking the Other Way: Athletes’ Perceptions of Coaches’ Responses to Hazing 



From: 

Sent: 

To: 

Subject: 

Attach: 

ParrCenter@gmail. com 

Thursday, April 16, 2009 3:00 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Analytics parrcenterforethics.blogspot.com/20090316-20090415 (Visitors Stats on Parr 
Center Blog) 

Analytics~oarrcenterforethics.blogspot. com_20090316-20090415_ 
(Visitors_Stats on Parr_Center Blog).pdf 

This is a one-time email from Google Analytics. You received this email 
because someone requested the report to be sent to you. No future email 
will be sent to you unless you or someone else make a request through 
Google Analytics. If you would like to opt-out of future email delivery 
from Google Analytics, please visit 

mken=Ccgt~Z 1CABAAA.WC3UNOZMN CIz~k J \¥fcJUdgNZTTNhEA0 VuJkAHIcQEdRr~Sh~’c~r2o267V5wZ6@Cko 
vZd2N6vKSiugR~y RA.[HiBe}, SM5XtL~ koCNixSw&emNl:z[mboxill%40e~mil, tmc.edu& hl=er~ 2US 



From: 

Sent: 

To: 

Subject: 

Anthony Waraksa <ajw24@duke.edu> 

Thursday, April 16, 2009 8:10 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Re: Your scheduled talk at the Osher Lifelong Learning Institute at Duke on April 28 

Spartacus it is! We’ve found 12:30 works and gives us enough time for a casual lunch and to get well set up at 
The Forest. 

Tony 

--- On Thu, 4/16/09, Jan Boxill <jmboxill@email.unc.edu> wrote: 

From: Jan Boxill <jmboxill@email.unc.edu> 
Subject: Re: Your scheduled talk at the Osher Lifelong Learning Institute at Duke on April 28 
To: ajw24@duke.edu 
Date: Thursday, April 16, 2009, 7:56 PM 

Hi Anthony, 
Yes, I am looking forward to coming to talk with the community. I am fine with either place you 
choose, maybe some preference for Spartacus. 

I will be doing a powerpoint. I can bring a flash drive. 

Jan 

Anthony Waraksa wrote: 
> Jan, Good afternoon! 
> It’s time to touch base and be sure all is in order for your talk in The Forest at Duke Retirement 
Community’s ballroom at 2 PM in a couple of Tuesdays. 
> We have a tradition of inviting our speaker to be our guest at lunch before the lecture, and I think 
Catherine Frank is looking forward to seeing you then as well. Will you be able to j oin us at Red 
Lobster on 15 501 about noon on 4/28? A second option would be the Spartacus Restaurant, on 
Business 15 501 and close to University Tower in Durham. Service there is faster, given most dine from 
a nice buffet, so we gather there at 12:30. 
> The Forest at Duke has a complete audio visual suite, so you can bring your power point on a flash 
memory if that’s your choice. We had had some problems with their system not talking nicely with the 
Apple computers. 
> I expect you’ll have an audience of about 70, a mix of OLLI members and residents of The Forest at 
Duke. That is a sizable group because in spring time our membership’s mind turn to other things! 
> Tony Waraksa, host of OLLI’s Symposia series 
> 

-- Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

NYTimes.com <nytdirect@nytimes. com> 

Friday, April 17, 2009 3:35 AM 

Boxill, Jeanette M <JMBOXlLL@email.unc.edu> 
Today’s Headlines: Interrogation Memos Detail Harsh Tactics by the C.I.A. 

If you have trouble reading this e-mail, go to http://www.nytimes.com/todaysheadlines 

Friday, April 17, 2009 

Compiled 2 AM E.T. 

In This E-Mail: 

Today’s Headlines 

World l U.S. I Washington I Business I Technology I Sports I Arts New York/Region[ Editorials 
Edl 

Customize Today’s Headlines ] Search 

TOP STORIES 

Op- 

Interrogation Memos Detail 

Harsh Tactics by the C.I.A. 
By MARK MAZZETTI and SCOTT 
SHANE 
As the White House released secret 
memos describing interrogation 
techniques, it said it would not prosecute 
those who carried out the practices. 

Taliban Exploit Class Rifts to 
Gain Ground in Pakistan 
By JANE PERLEZ and PIR ZUBAIR 
SHAH 
The militants have organized landless 
tenants against wealthy landlords in a 
strategy that poses broad dangers for the 
rest of Pakistan. 

Adve£isement 

Banking Industry Showing Signs of a Recovery 
By ERIC DASH 
Despite a wave of profits, tough times may not be over, and banks are setting aside money for future loan 
losses. 

¯ NYTimes.com Homepage Back to Top 

QUOTATION OFTHEDAY 

"We are in the eye of the storm. The worst is behind us for housing. For commercial real estate and corporate 
lending, there is still a big dark cloud." 
GERARD CASSIDY, a banking analyst. 

GLOBAL OPINION 

Global Edition: NYTimes.com 
The Global Edition provides 
around-the-clock coverage from a 

100 Days: Nixon Goes to Europe 
(Part II) 
Ignoring advice from Charles de 



truly global perspective. Gaulle cost Richard Nixon, Roger 
Morris writes. 

WORLD 

Turning Tables, U.S. Troops Ambush Taliban With Swift and Lethal Results 
By C. J. CHIVERS 
The infantryman’s war in Afghanistan is often waged on the Taliban’s terms, but a patrol from the First 
Infantry Division reversed the routine. 

In Mexico, Obama Seeks Curbs on Arms Sales 
By SHERYL GAY STOLBERG 
President Obama, who landed in Mexico on Thursday, will work for the ratification of a decade-old arms 
treaty, an administration official said. 

Latin American Leaders Aim to Redefine Relationship With United States 
By ALEXEI BARRIONUEVO 
At the fifth Summit of the Americas, Latin American leaders are expected to press President Obama on the 
global economy and U.S. policies on Cuba and on drugs. 

¯ More World News Back to Top 

UoSo 

To Fill Food Safety Gap, Processors Pay Inspectors 
By ANDREW MARTIN 
Safety scares prompted California’s so-called leafy greens industry to pay for inspections that the F.D.A. 
rarely does. 

Fearing Wildfires, Utility. Plans Power Shutdowns 
By JENNIFER STEINHAUER 
A disputed plan in San Diego County would shut off power for rural residents under specific weather 
conditions. 

Obama Adviser Said to Be Tied to Pension Deal 
By DANNY HAKIM and LOUISE STORY 
Regulators’ documents described Steven Rattner, tapped to restructure the auto industry, as having directed 
his investment firm to pay more than $1 million to obtain New York State pension business. 

¯ More U.S. News Back to Top 

WASHINGTON 

Obama Adviser Said to Be Tied 
to Pension Deal 
By DANNY HAKIM and LOUISE 
STORY 
Regulators’ documents described Steven 
Rattner, tapped to restructure the auto 
industry, as having directed his 
investment firm to pay more than $1 
million to obtain New York State pension 
business. 

Brother’s Role in Congress 
Carries Weight in Race 

nytimes.comltech 

Putting Twitter’s world to use 



By DAVID D. KIRKPATRICK and RON 
NIXON 
Critics say Representative James P. 
Moran is using his position to aid his 
brother’s bid to be governor of Virginia. 

Head of Senate Panel Seeks 

Hearing on Wiretaps 
By ERIC LICHTBLAU and JAMES RISEN 
Senator Dianne Feinstein called for the hearing after new reports that the National Security Agency went 
beyond its authorization. 

Also in Tech: 

The quest to shrink the S.L.R. 

X marks the Walkman 

Slide show: a world of cables, unknotted 

¯ More Washington News Back to Top 

BUSINESS 

To Fill Food Safety Gap, Processors Pay Inspectors 
By ANDREW MARTIN 
Safety scares prompted California’s so-called leafy greens industry to pay for inspections that the F.D.A. 
rarely does. 

After the Bank Failure Comes the Debt Collector 
By ERIC LIPTON 
Some small-business owners are in peril of foreclosure alter their loans, once held by banks that have since 
failed, were bought by junk-loan buyers intent on collecting either the cash or the collateral. 

A.I.G. Chief Owns Significant Stake in Goldman 
By MARY WILLIAMS WALSH 
Although paid just $1 a year to lead A.I.G, Edward Liddy owns a large stake in Goldman Sachs, which was 
aided by the U.S. bailout of the struggling insurer. 

¯ More Business News Back to Top 

TECHNOLOGY 

Google’s Profit Is Up 8%, Beating Analysts’ Estimates 
By MIGUEL HELFT 
Google’s revenue was just short of analysts’ forecasts, while cost-cutting measures helped push profit above 
expectations. 

Deal Brings TV Shows and Movies to YouTube 
By BRIAN STELTER and MIGUEL HELFT 
In another step to become a destination for mainstream TV programs and movies, YouTube said it had signed 
deals with Hollywood studios to showcase their content. 

Despite Profit Decline, Nokia Optimistic That Demand Will Soon Return 
By KEVIN J. O’BRIEN 
The cellphone maker reported its worst quarterly profit in more than a decade, but the company’s shares 
rallied after the chief executive suggested the worst for the industry may be over. 

¯ More Technology_ News Back to Top 

SPORTS 

INDIANS 10~ YANKEES 2 

A Good Day Spoiled in the Bronx 
By TYLER KEPNER 
Baseball’s priciest ballpark opened with a performance hardly befitting the legacy of Babe Ruth, Lou Gehrig 
and Mickey Mantle. 



It Depends on Your View: Yankees Tickets From $5 to $2,625 
By JOSHUA ROBINSON 
Yankee Stadium’s Section 201 may be nearly 500 feet from the front row of Section 20, but in dollar terms, it 
is much further than that. 

PADRES 6, METS 5 

Mets’ Pitching Woes Continue in Loss to Padres 
By DAVID WALDSTEIN 
After pitching effectively in the first two innings, John Maine ultimately allowed six runs on seven hits and 
walked three in just five inconsistent innings. 

¯ More Sports News Back to Top 

ARTS 

THEATER REVIEW I ’JOE TURNER’S COME AND GONE’ 

Wilson’s Wanderers, Searchin~ for Home 
By BEN BRANTLEY 
Great works of art often tote heavy baggage. Yet the revival of August Wilson’s "Joe Turner’s Come and 
Gone," a drama of indisputable greatness, feels positively airborne. 

F~L~/ 

A Leaner Film Festival Raises the Bar 
By STEPHEN HOLDEN 
Leaner and nicer: that in a nutshell describes the 2009 Tfibeca Film Festival. 

TELEVISION REVIEW I ’GREY GARDENS’ 

Decline and Falk in Genteel Style 
By ALESSANDRA STANLEY 
"Grey Gardens," to be shown on HBO on Saturday, is a retelling of the Beales’ tale that blends material from 
the documentary with flashbacks to the two Edies in their glory days. 

¯ More Arts News Back to Top 

NEW YORK/REGION 

Paterson Introduces a Same-Sex Marriage Bill 
By JEREMY W. PETERS 
New York’s governor evoked the abolitionist and women’s rights movements, vowing to involve himself in 
the fight. 

Obama Adviser Said to Be Tied to Pension Deal 
By DANNY HAKIM and LOUISE STORY 
Regulators’ documents described Steven Rattner, tapped to restructure the auto industry, as having directed 
his investment firm to pay more than $1 million to obtain New York State pension business. 

Manhattan Borough Chief May Seek Gillibrand’s Job 
By RAYMOND HERNANDEZ 
Scott M. Stringer has joined the growing ranks of Democrats considering a challenge to Kirsten E. Gillibrand, 
who was appointed to fill Hillary Rodham Clinton’s Senate seat. 

¯ More New York/Region News Back to Top 

EDITORIALS 

Roxana Saberi 
Iran’s government needs to release a journalist, Roxana Sabefi, who was unjustly imprisoned and put an end 
to using innocent people as political pawns. 



A Clear, Clean Water Act 
The Obama team needs to get behind a bill to reinforce actions against developers who have been disturbing 
or plan to disturb once protected waters. 

Mr. Obama’s Chance to Fix the F.E.C. 
Three of the Federal Election Commission’s six seats come open on May 1, providing the president an 
opportunity to appoint experts truly dedicated to reform. 

New York’s Missing Civil Right 
New York can finally honor its historic commitment to personal freedoms by becoming the next state to end 
discrimination against marriage for same-sex couples. 

¯ More Editorials Back to Top 

OP-ED 

A Loud and Promised Land 
By DAVID BROOKS 
In Israel, the most emotionally intense experiences are national ones, so the public-private distinction was 
bound to erode. 

Green Shoots and Glimmers 
By PAUL KRUGMAN 
With all the talk of signs of recovery, there are still real reasons to be cautious about the economic outlook. 

OpoARCHIVE 

New York’s Lincoln Memorial 
By TED WIDMER 
In April 1865, an anonymous diarist sketched New York City’s storefront shrines to honor the assassinated 
president. The drawings are seen here for the first time. 

¯ Go to Editorials/Op-Ed Back to Top 

ON THIS DAY 

On April 17, 1961, about 1,500 CIA-trained Cuban exiles launched the disastrous Bay of Pigs invasion of 
Cuba in a failed attempt to overthrow the government of Fidel Castro. 
¯ See this front page 
¯ Buy this front page                                                         Back to Top 
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From: 

Sent: 

To: 

Subject: 

Catherine Frank <cafl 4@duke.edu> 
Friday, April 17, 2009 3:18 PM 

ajw24@duke.edu; Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Re: Your scheduled talk at the Osher Lifelong Learning Institute at Duke on April 28 

I have the date on my calendar. 

Ca~erine 

--On Thursday, April 16, 2009 3:21 PM -0700 Anthony Waraksa 
<ajw24@duke.edu> wrote: 

Jan, Good afternoon! 

It’s time to touch base and be sure all is in order for your talk in The 
Forest at Duke Retirement Community’s ballroom at 2 PM in a couple of 
Tuesdays. 

We have a tradition of inviting our speaker to be our guest at lunch 
before the lecture, and I think Catherine Frank is looking forward to 
seeing you then as well. Will you be able to join us at Red Lobster on 15 
501 about noon on 4/28? A second option would be the Spartacus 
Restaurant, on Business 15 501 and close to University Tower in Durham. 
Service there is faster, given most dine from a nice buffet, so we gather 
there at 12:30. 

The Forest at Duke has a complete audio visual suite, so you can bring 
your power point on a flash memory if that’s your choice. We had had some 
problems with their system not talking nicely with the Apple computers. 

I expect you’ll have an audience of about 70, a mix of OLLI members and 
residents of The Forest at Duke. That is a sizable group because in 
spring time our membership’s mind turn to other things! 

Tony Waraksa, host of OLLI’s Symposia series 

Catherine Frank, PhD 
Director, Osher Lifelong Learning Institute 
Duke University 
The Bishop’s House, Room 104 
Box 90704 
Durham, NC 27708 
Office: 919-684-2703 
www. learnmo re. duke. edu/olli 



From: 

Sent: 

To: 

Subject: 

Eric Hodge <erichodge@wunc.org> 

Monday, April 20, 2009 5:00 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Thanks for making WUNC’s fundraiser shorter! 

Dear WUNC Listeners, 

Thanks to listeners like you the Spring Fundraiser at WUNC is now two days shorter. Listeners donated more than 
$160,000 and successfully shortened the amount of time that we’ll spend fundraising in the coming days. Thank you! 

I’m looking forward to calling the winner of the drawing for the trip to London. If you didn’t enter that drawing, you can 
still pledge on line at ~vu~c.org by 9 AM tomorrow. You can also call 1-800-962-9862 tomorrow morning. Maybe I’ll 
be calling you soon to tell you that you’ve won a trip! 

It’s a real pleasure being a part of the team that wakes you up and brings you the news each day. I hope you’ll join that 
team by making a donation during the Spring Fundraiser. Now more than ever, listener support is critical to keeping 
public radio strong. 

Thanks again. 

Best, 

Eric Hodge 

Host, "Morning Edition" 

You are currently receiving this email using the address jmboxill@email.unc.edu. To unsubscribe or change your 
communication preferences for jmboxill@email.unc.edu visit: ~:~’wv~’ ~ub~icradio~a~.orgiw~r~c and specify 
imboxill@email.unc.edu as the email address. If you receive email from us at multiple email addresses, you will need to 
manage your preferences for each email address. 



Corporate Office: 
4450 Main Street 

Shallotte, NC 28470 
PO Box 621, Supply, NC 28462 

Phone: 910.755.2010 
Fax: 910.755.2422 

Toll Free: 1.888.887.2010 
Crisis Line: 910.398.0600 

brooksandassociates @atmc.net 

........................................................................................................... ~b~ook~and~s2~ia~sy2u~hse~y~e~:~m 

B&A is accepting applications & resumes for Part time Office Support, 
Contractual Part-time/Full-time Qualified Professionals, Contractual Part- 
time/Full-time Licensed Professional Counselors for services listed below 

including CAP RN and CAP In-Home Assistants. 
Seeking to fill positions in Brunswick, Columbus, Dnplin, Lenoir, Pender, 

Robeson, Scotland, Sampson, & Wayne Counties 

Community Support Services 

75 +% One-one-One Qualified Professional Time 
Intensive In-Home Services 

Targeted Case Management 

CAP Waiver Services 

Respite 
Home & Community Supports 

Personal Care Services 
Supported Employment 

Brooks & Associates Youth and Family Services, LLC is dedicated to support a continuum of coordinated 
services to enhance the lives of families in our service area, particularly those most in need, from birth through the 
senior years. The type of people and the way in which B&A supports them are as diverse as they are individual. 
B&A provides unique, personalized blend of programs and services which comprise the backbone of support to 

children, youth and families. For consideration for Contractual Position with B&A, submit 
resume’ or application by fax 910.755.2422 or email brooksandassociates~.atmc.net. 

PLEASE NO PHONE CALLS. 





From: 

Sent: 

To: 

Subject: 

Sarah Smith <sarah.smith@oup.com> 

Monday, April 20, 2009 10:17 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Oxford University Press: Do you need end-of-term assistance? 

Oxford University Press - USA 
www.oup.com!us/he 

Dear Professor: 

Hello from your Oxford University Press Publishing Rep! I am touching base with key 
instructors in my territory, because I know that I did not have the opportunity to 
speak with absolutely everyone this term. 

If you have last-minute course needs to discuss and wish to examine textbooks, 
please let me know how I can help you. I will gladly make textbook suggestions and 
send out desk copies for your review. You can also find and request the most current 
titles in your discipline offered through Oxford University Press on our website 
at www.oup.com/us/he. 

Also, we understand your concerns, and your students’ concerns, about the cost of 
textbooks. As you may know, Oxford University Press is a not-for-profit publisher 
that is committed to making high-quality textbooks available at a reasonable price. 

We invite you to compare the price and quality of our books to other books you 
may be considering for your course. 

Thank you. If I do not hear from you, I hope you have a wonderful summer. 

Sincerely, 

Sarah Smith 
Sales Representative 
Oxford University Press, USA 
Higher Education Group 
1-800-280-0280 
sarah.smith@oup.com 

Oxford University Press 1198 Madison Avenue I New York, NY 10016 U.S.A. 

Unsubscribe: 
~:iiwww.elabs3. comict.htm~?rtr=on&s=e [~(~ 



From: 

Sent: 

To: 

Subject: 

Attach: 

ParrCenter@gmail. com 

Monday, April 20, 2009 8:10 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Analytics parrcenterforethics.blogspot, com/20090413-20090419 (Periodic Report on 
Visitor Stats at Parr Center Blog) 

Analytics~arrcenterforethics.blogspot. com_20090413 -20090419_ 
(Periodic_Report on Visitor_Stats at Parr_Center_Blog).pdf 

This is the weekly stats report 

This is a weekly email from Google Analytics. You received this email 
because someone requested the report to be sent to you. You will receive 
the next report next Monday. If you would like to opt-out of future email 
delivery from Google Analytics, please visit 

ms :iiwww, ~e,com/a~a               to~t? 
mke~=ICgO6iABAAA,WC3 UNOZMNCIzm J WfcJU dgNZTTNIK~A0 V’dJkAHIcQEdRmZSh~y chr2-267V5wZ6@Cko 
vZd2N6vKSiu(~RqyRA.gWtOeUQRkfiLcoXSbhx9w&er~mil=~rriboxill%~OemNl.u~c.edu&N=en US 



From: 

Sent: 

To: 

Subject: 

The Kasama Proj ect <kasamanews@yahoo.com> 

Wednesday, April 22, 2009 11:20 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Eco-Socialism; Marxist Noir; US Torture 

Having trouble viewing this email? Click here 

About the 
Kasama Project 

The times cry out for a 
new direction. The 
existing left has been 
unable to speak to our 
times, let alone 
provide real-world 
solutions, and has 
relied too much on old 
formulas from bygone 
days. A serious, 
creative break needs to 
be made to escape this 
impasse. 

Kasama is a communist 
project dedicated to 
the transformation of 
all existing social 
conditions. We are 
open to learning, 
unafraid to admit our 
own uncertainties. At 
the same time, we will 
not shrink from what 
we do know: the 
solutions cannot be 

]’ound within an 
imperialist world order 
or the choices it 
provides. We are ]’or 
revolution. We seek to 

]’ind ]’orms 
organization and 
action ]’or the people 
most dispossessed bv 
this system to 
themselves and all 
humanity/. 

KASAhIA PROJECT-- 

Newsletter from 
the Kasama Project 

April 22, 2009 
No. 09:02 

Welcome to the Kasama Report -- which will regularly share 
thoughtful writing about this world’s difficult passages and the 
possibilities of radical chan~es. 

ECOLOG Y AND THE TRANSITION FROM 
CAPITALISM TO SOCIALISM 

by John Bellamy Foster 

"This ecological understanding arose from a deep 
materialist conception of nature that was an 
essential part of Marx’s underlying vision. ’Man,’ 
he wrote, ’lives from nature, i.e. nature is his 
body, and he must maintain a continuing 
dialogue with it if he is not to die. To say that 
man’s physical and mental life is linked to nature simply means that 
nature is linked to itself, for man is a part of nature.’" 

"Yet, the root problem of socialism goes much deeper. The transition 
to socialism is possible only through a revolutionizing practice that 
revolutionizes human beings themselves. The only way to accomplish 
this is by altering our human metabolism with nature, along with our 
human-social relations, transcending both the alienation of nature 
and of humanity. Marx, like Hegel, was fond of quoting Terence’s 
famous statement ’Nothing human is alien to me.’ Now it is clear that 
we must deepen and extend this to: Nothing of this earth is alien to 
me." [.Read on] 

ALAN WALD: THE URBAN LANDSCAPE OF 
MARXIST NOIR 

Alan Weld interviewed by Graham 
Barn field 

"My preoccupation with ’lost’ leftwing 



walk the 
revolutionary road 
with us. 

authors of the 1940s and 1950s is a logical extension of my research 
on the ’committed’ radical writers of the 1930s...As it turned out, a 
surprising number of such writers were - or soon became - involved in 
crime/thriller/pulp/mystery writing, often marked in some fashion 
by the encounter with Marxism. 

EYEWITNESS REPORT FRO/H 

/HAOIST AR/H Y CA/HP IN NEPAL 

by Ben Peterson 
Ben Petersen, a friend of the Kasama site, 
recently traveled from Australia to Nepal to 
report directly about the revolutionary 
events there. He has made a special point 
of interviewing a wide range of people - to 
give a real sense of the impact of the Maoist 
revolution, and also the intense 
contradictions at this particular moment. 
His report is illustrated with his exclusive photos from Nepal [Read 

RED CROSS DOCU/HENTA TION OF 
U.S. TOR TURE 

by/~ark Danner 
from ’The Red Cross Torture Report: What 
it A4eans", NY Review oj~ Books, 4/20/09: 
"When it comes to torture, it is not what 
we did but what we are doing. It is not 
what happened but what is happening and 
what wiU happen. In our politics, torture is 
not about whether or not our polity can ’let the past be past’-whether 
or not we can ’get beyond it and look forward.’ Torture, for Dick 
Cheney and for President Bush and a significant portion of the 
American people, is more than a repugnant series of "procedures" 
applied to a few hundred prisoners in American custody during the 
last half-dozen or so years-procedures that are described with 
chilling and patient particularity in this authoritative report by the 
International Committee of the Red Cross... 

...Torture’s powerful symbolic role, like many ugly, shameful 
facts, is [eft unacknowledged and un-discussed. But that doesn’t 
make it any less real On the contrary. Torture is at the heart of the 
deadly politics of national security." 

Related Articles: 
The Doctors ~ ~he 
"Medical personne[ were deeply involved in the abusive interrogation 
of terrorist suspects held overseas by the Central InteUigence 
Agency, including torture, and their participation was a ’gross breach 
of medical ethics’..." 
The Torture 
Reporter Justine ShaFFOCk uncovered detai[s of the use of American 
popu[aF music to torture U.S. captives. 

Emai[ Kasama Report at kasamanews@yahoo.com 
website: kasam 

this email nev#s~ette~ to your friends! 



[] S~ feUn~ub~(~ribe ® 
This email was sent to jmboxill@email.unc.edu by kasamanews@¥ahoo.com. 
Update Profile/Email Address I Instant removal with SafeUnsubscribeTM I Privacy Policy. 

Email ~qa~keting by 

Kasama I 3105 N. Ashland Avenue #145 I Chicago I IL I 60657 



From: 

Sent: 

To: 

Subject: 

SouthEast Toyota <SCION INFO@LISTSERV.DIRECTMAILEXPRESS.NET> 

Wednesday, April 22, 2009 12:00 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Jeanette, time is running out to register for the Scion Exposed 6.0 Event 

If£ou re havinq~ troubte viewinq or this emait dick he~e 

Avast ail ye Scion hearties, Scion Exposed 6.0 drops anchor on Florida’s 
original pirate coast this May. We be cailin’ on all buccaneers to come 

show off ye Scion plunder, Register Today! 

Saturday May 2nd 2009 
Van Wezel Performing Ar~s Hail 

777 hi, Tamiami Trail 
Sarasota FL 34236 

Gates open: 8:00 AM 
Vehicle registration" 8:00 AM - 10:00 
Judging star~s: 10:00 AM 
Gi~ Bags & Complimentary BBQ 
lunch for registrants 

X scion,corn/exposed 



The e-mail address ]I’4BOXZLL@EfqAZLUNC, EDU was supplied by Toyota Parts and Service on Feb 06, 
2009 

This is a quarterly e-mail, If you no longer wish to receive communications 
regarding this program, click here to unsubscdbe, 

Sent by: SouthEast Toyota, 201 Jim ~4oran Blvd, Deerfield Beach, FL 33442 

Note - Ptease do not reply back to this email as this emait address is used for outbound messages only. 



From: 

Sent: 

To: 

Subject: 

REV 2009 <rev@rev2009bridgeport.org> 

Thursday, April 23, 2009 1:01 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Submission Deadline Extended: Sixth International Conference on Remote Engineering 
and Virtual Instrumentation (REV 2009) 

Dear Colleagues, 

If you received this email in error, please forward it to the appropriate 
department at your institution. If you wish to unsubscribe please follow 
the unsubscribe link at bottom of the email. 

Please do not reply to this message. If you need to contact us please email 
us at info@rev2009bridgeport.org 

Due to numerous requests from potential authors, the REV 2009 conference 
committee has decided to extend the submission deadline to Tuesday, April 
28 th. 2009. 

* International Association of Online Engineering    * 
* * 

* Sixth International Conference on Remote Engineering and * 
* Virtual Instrumentation (REV 2009) * 
* * 

* * 

* University of Bridgeport * 
* * 

* * 

* ~:i/www.rev 2009brid~Q~L~g * 
* * 

* * 

* June 22-25, 2009 * 
* * 

********************************************************************* 

CONFERENCE OVERVIEW 

The Sixth International Conference on Remote Engineering and Virtual 
Instrumentation (REV 2009) will be held on June 22-25, 2009 at the 
University of Bridgeport, Bridgeport, Connecticut, U.S.A. 

REV 2009 is the sixth in a series of annual events addressing the area of 
remote engineering and virtual instrumentation. Previous editions of REV 
were organized in the form of an international symposium, and evolved in 
2007 to be the annual conference of the International Association of Online 
Engineering. The general objective of this conference is to discuss 
fundamentals, applications and experiences within the field of online 
engineering, both in industry and academia. REV 2009 offers an exciting 
technical program as well as academic networking opportunities during the 
social events. 

Scope of the conference: 

Remote Engineering and Virtual Instrumentation are emerging trends in 



engineering and science. Due to: 

o The increasing complexity of engineering tasks 
o The availability of specialized and expensive equipment as well as 
software tools and simulators 
o The need for highly qualified staff to control equipment 
o The demands of globalization 

The general objective of this conference is to discuss fundamentals, 
applications and experiences in the field of remote engineering and virtual 
instrumentation. It is becoming increasingly necessary to allow the shared 
use of equipment and specialized software. The use of virtual and remote 
laboratories is one of the future directions for advanced teleworking, 
remote services, collaborative research and e-working environments. 

Another objective of the conference is to discuss guidelines for education 
in university level courses. The organizers encourage industry personnel 
to 
present their experiences and applications of remote engineering and 
virtual instruments. 

This conference will be organized by the School of Engineering at the 
University of Bridgeport. 

Topics of interest include (but are not limited to): 

o Virtual and remote laboratories 
o Remote process visualization and virtual Instrumentation 
o Remote control and measurement technologies 
o Online engineering 
o Networking and grid technologies 
o Mixed Reality environments for education and training 
o Demands in education and training, e-learning, b-learning, m-learning and 
ODL 

o Teleservice and telediagnosis 
o Telerobotics and telepresence 
o Support of collaborative work in virtual engineering environments 
o Teleworking environments 
o Telecommunities and their social impact 
o Present and future trends including social and educational aspects 
o Human computer interfaces, usability, reusability,accessibility 
o Applications and experiences 
o Standards and standardization proposals 
o Innovative organizational and educational concepts for remote 
engineering 

The REV 2009 Conference is soliciting manuscripts which address the various 
challenges and paradigms in this technological world through research and 
instructional programs in Remote Engineering and Virtual Instrumentation. 
Suggested conference session topics are listed above. Other innovations in 
course and laboratory experiences are also most welcome for submission. To 
submit your paper abstract, please visit the conference website at 
l[~ttp:/iw, ww.rev2009bridgeport.org 

If you are interested in submitting a special paper session, panel, 
tutorial, or workshop proposal, the contact information are also available 
at the conference website at ~:i/w.ww.rev2009bri          If your 
company or institution would like to exhibit at, or co-sponsor, the 
conference, the sponsorship and exhibit forms are also available at the 
conference website. 

Paper and other Proposal Submissions 



Prospective authors are invited to submit their abstracts online in 
Microsoft Word or Adobe PDF format through the website of the conference at 
~://www rev2009brid        . Proposals for special sessions, 
tutorials, panels, workshops, co-sponsorship and exhibitions are also 
welcome. Please check the conference website regarding instructions for 
these proposal submissions. 

Important Dates 

Abstracts due 28th April, 2009 
Acceptance notification 8th May, 2009 
Final manuscript & Registration due 29th May, 2009 

N. Gupta 

REV 2009 Program Chair 

University of Bridgeport 

221 University Avenue 
Bridgeport, CT 06604, U.S.A. 

e-mail:info@rev2009bridgeport.org 
~://www.rev2009brid 

Click here on ~:/;/ser~zerl.streamse~d.cor~v’streamsendAmst~bsc~ibe.~ 
cd-3326&md-352&ud=40e125368e4d4f5bb74617a522dee934 <~:/iserver 1. streamser~d.co~is~reamsendi~s~bscribe.~ 
cd=3326&rod=352&ud=40e 1253(~8e4d4 f5bb74617a522dee934> to update your profile or Unsubscribe 



From: 

Sent: 

To: 

Subject: 

mfragola@co.durham.nc.us 

Thursday, April 23, 2009 2:34 PM 

mfragola@co, durham.nc.us 

Final Poetry for Everyone - Sunday, April 26 at 3:00 - East Regional 

Please join us for the *final* Poetry for Everyone event: 
This Sunday (April 26) at 3:00 p.m. 
East Regional Library; 211 Lick Creek Lane 

Local leaders, students and members of the community will share their favorite poems with us in celebration of 
National Poetry Month. Free and open to the public. Light refreshments will be served. 

Featured readers: 
Bob Ashley - editor, Herald-Sun 
Bill Baker - East Regional Over 50 Crowd 
Leigh Bordley - DPS School Board 
Andrea Carroll - Principal, Oak Grove Elementary 
Kathy Hines - East Regional Over 50 Crowd 
Ken Hoover - host of Great Sacred Music on WCPE 
Mac McCaughan - founding member of the rock band Superchunk, and co-founder of Merge Records 
Bennett Myers - local poet 
Akiel Pyant - 8th grade student, Rogers Herr Middle School 
George Ray - East Regional Over 50 Crowd 
Joe Sams - East Regional Over 50 Crowd 
Myron Wilson - Principal, Neal Middle School 

For more information, visit www.durhamcountylibrary.org or call 560-0268. Please help us publicize this event 
by forwarding this email to others who might be interested. 

Marian Fragola 

Humanities Coordinator 

Durham County Library 

300 N. Roxboro St. 

Durham, NC 27701 

919-560-0268 

mfragola@durhamcountync.gov 



From: 

Sent: 

To: 

Subject: 

EstateSales.NET <feed back@EstateSales.N ET> 
Thursday, April 23, 2009 11:08 AM 

Westerlund, Lance S <lancew@unc.edu> 
Estate Sales in Chapel Hill / Durham 

Hi, Listed below are all the sales going on in areas (or areas closeby) to which you have subscribed. Here are your current 
subscription options. If you would like to change any of the below settings, please visit our subscription management ~ 
and then click on Notification Options. 

You have asked to be notified about sales the day before they start as soon as all the addresses are available. 
You have asked that we only notify you about sales that are within 100 miles of your zip code. 

There is 1 sale starting tomorrow that is listed in this e-mail. Don’t Forget to let the companies know you like receiving 
notices from EstateSales.NET! 

Chapel Hill / Durham Upcoming Sales 
View List of all Chapel Hill / Durham Sales on VVebsite 

The Chapel Hill/Durham e-mail is not currently sponsored by anyone. Sponsorship helps ensure this 
notification service remains free and is a great way to advertise to people like yourself that are interested in 
estate sales and auctions. If you or someone you know is interested in advertising to the Chapel Hill / 
Durham area, please visit our advertising info ~. 

TRIANGLE ESTATE SALES, CHAPEL HILL, NC (< 10 miles) 
by Triangle Estate Sales - Click for Pictures 

404 Bayberry Dr. 
Chapel Hill, NC 27517 
Goog!e Maps or ~Quest or Yahoo Ma~ 

4/24/2009 9:00 am to 4:00 pm (Friday) 
4/25/2009 9:00 am to 4:00 pm (Saturday) 

Well, that looks like all the sales for now. Please don’t forget that it is important that you let the estate sale companies know 
that you like seeing their sales on our site. If at all possible, give the people running any sales you go to feedback regarding 
our site. 

Thank You, 
The McQuades 
(aka The EstateSales.NET Team) 

Ok, here’s the legal mumbo jumbo 

You received this e-mail because you subscribed on the EstateSales.NET web site. Your e-mail (lancew@unc.edu) was 
added on 7/26/2007. If you would like to change your subscription options (including unsubscribing), please visit the 
following URL: 
~://~w~Estate~a~es~NET/subscri#ti~ns/current~‘~?SID=7~597&SKEY=~4~B4A2~79A6‘4BD1 ~gD7D~ 
4EC9F70470D9&EmailAddress=lancew,@unc.edu 

EstateSales.NET, LLC 
PO Box 150 
Frohna, MO 63748 



From: 

Sent: 

To: 

Subject: 

Jeremy Bird, BarackObama.com <info@barackobama.com> 

Friday, April 24, 2009 6:01 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Summer opportunity 

Jeanette -- 

During the 2008 election, students and young people across the 
country were inspired to engage in politics as they never had 
before -- and their efforts were crucial every step of the way. 

But the work is far from over. 

That’s where you come in -- Organizing for America is now 
accepting applications for eight-week organizing fellowships for 
this summer. Summer Organizers will work directly with 
communities and volunteer leaders to make the change we 
fought for in 2008 a reality in 2009. 

As a Summer Organizer, you’ll work alongside Organizing for 
America staff, learn core organizing principles that are crucial for 
any political campaign, and help mobilize the support that will 
allow President Obama to enact an agenda that will put this 
country back on track. 

~ now to work with Or for America before the 
May 5th dead~ineo 

Barack Obama founded his campaign on the idea that change 
can only come from the bottom up. 

He said of community organizing: "It was the best education I ever had, because I learned in those 
neighborhoods that when ordinary people come together, they can achieve extraordinary things." 

This is your chance to get that same education. 

If you are dedicated to the mission of reviving our economy, making our country the leader in clean energy, 
and providing health care for every American, don’t miss this opportunity. No prior experience is 
necessary. 

Learn more and apply today to help mobilize Americans in support of the policies we need: 

obarackobama.comfsummerorqanizers 

Thankyou, 

Jeremy Bird 
Deputy Director 
Organizing for America 

Ii 
aid for by Organizing for America, a project of[ 

e Democratic National Committee -- 430 South 

apitol Stree~ S~, W~shingto.n, Q.C..2.0003. This 



This email was sent to: jmboxill@email.unc.edu 

To unsubscribe, go to: ~.barackobama.com/u~subscribe 



From: 

Sent: 

To: 

Subject: 

washingtonpost, com <newsletters@email.washingtonpost. com> 
Saturday, April 25, 2009 5:21 AM 

Boxill, Jeanette M <JMBOXILL@email.unc. edu> 
washingtonpost.com News 

TODAY°S H~GHLIGHTS 

!n 2002, Mi!Rary Agency Warned Against ’Torture’ 
The military agency that provided advice on harsh interrogation techniques 
for use against terrorism suspects referred to the application of extreme 
duress as "torture" in a July 2002 document sent to the Pentagon’s chief 

lawyer and warned that it would produce "unreliable information." 

(By Peter Finn and Joby Warrick, The Washington Post) 

Amid Outcry gB M~g, ~!gner’s Private Req[#~ 

Friends Say Judge Wasn’t Proud of Outcome 

(By Karl Vick, The Washington Post) 

Secretary of State Makes Surprise Visit to ~raq 

Stresses President Obama’s Commitment to Its Sovereignty, Stability 

(Mary Beth Sheridan, The Washington Post) 

Task Force Refines Bankrupt£y Plan for Chrysler 

Lenders Resist Federal Pressure To Quit Claims 

(By Peter Whoriskey and David Cho, The Washington Post) 

Petraeus Ca~s On Pakistan To Redirect Mi[itar~,f Focus 

(By Ann Scott Tyson, The Washington Post) 

POUT~CS 

Amid Outcry on Memo, S!~qner’s Private Reqret 
LAS VEGAS -- On a Saturday night in May last year, Jay S. Bybee hosted 
dinner for 35 at a Las Vegas restaurant. The young people seated around 
him had served as his law clerks in the U.S. Court of Appeals for the 9th 
Circuit, the post Bybee had assumed after two turbulent years at the 

Justice... 

(By Karl Vick, The Washington Post) 

Democrats Back Shortcut on Bud(let 
As GOP Blasts Tactic, Obama Welcomes Fight on Health and Education 

Initiatives 

(By Lori Montgomery and Amit R. Paley, The Washington Post) 

Democrats May Ease Bi~’s Emissions Ru~es 

(By Juliet Eilperin, The Washington Post) 



~ndustries Buried ~nterna~ Findinqs 

Climate Wording Cut From Public Report 

(By Juliet Eilperin, The Washington Post) 

In 2002, Military Agency Warned Against ’Torture’ 

Extreme Duress Could Yield Unreliable Information, It Said 

(By Peter Finn and Joby Warrick, The Washington Post) 

More Politics 

Add topics to this e-mail 

Make this e-mail your own by selecting the topics and columnists 
that interest you! Personalize this e-mail now. 

NAT~ON 

Petraeus Ca~s On Pakistan To Redirect Military Focus 
Gen. David H. Petraeus warned yesterday that aI-Qaeda and Taliban 
extremists in Pakistan are posing "an ever more serious threat to 
Pakistan’s very existence," and he said that Pakistan’s leaders must 
act to counter the challenge with a well-trained military 

counterinsurgency force. 

(By Ann Scott Tyson, The Washington Post) 

Industries Buried Internal Findinqs 

Climate Wording Cut From Public Report 

(By Juliet Eilperin, The Washington Post) 

U.N. Sanctions 3 N. Korean Firms Over Missile Launch 

(By Colum Lynch, The Washington Post) 

Swine Flu Found in Mexican Outbreak 

Illness Raises Alarm Among U.S. Officials 

(By Rob Stein and David Brown, The Washington Post) 

Cheney Requests Re~ease of 2 ClA Reports on Interroqations 

(By Dan Eggen, The Washington Post) 

More Nation 

WORLD 

2 Blasts ~n #aq Aimed at Shiites 
BAGHDAD, April 24 -- Two female suicide bombers killed at least 75 
people Friday outside a Shiite shrine in northern Baghdad, raising the 
death toll from the past two days in Iraq to more than 160 and igniting 
fears that the Iraqi capital could again spiral into a cycle of sectarian 

violence. 

(By Ernesto LondoSo and Aziz Alwan, The Washington Post) 

Plan Wou~d De£~oy Guard Near Mexico 

$350 Million Effort Aimed at Drug War 
(By Mary Beth Sheridan, Spencer S. Hsu and Steve Fainaru, The 

Washington Post) 

Precarious South Essentia~ to Sudan 

(By Stephanie McCrummen, The Washington Post) 

in Iraq, Clinton says country on right track 



(By MATTHEW LEE, AP) 

Pentaqon to Re~ease Prisoner Abuse Photos 

(By Ann Scott Tyson, The Washington Post) 

More World 

METRO 

Fenty, Kaine Trave~ in Own Styles 
When Virginia Gov. Timothy M. Kaine departed last week for seven 
days in Israel, the United Arab Emirates and Morocco, it appeared to 
be just the kind of jaunt that has recently exposed another area public 

official to a heavy dose of criticism. 

(By Anita Kumar and David Nakamura, The Washington Post) 

Bear With Tattoo, ’Rap Sheet’ Captured 

Birdseed Trap Ends His Wandering Days 

(By Lori Aratani, The Washington Post) 

Md. Family of Five Laid to Rest 
Father, Beset by Financial Pressure, Killed Wife, Three Children and 

Himself 

(By Matt Zapotosky and Dan Morse, The Washington Post) 

Po~ishinq U£ Their Acts For the Gubernatoria~ Staqe 

(By The Fact Checker, The Washington Post) 

Noose ~ncident at Pentaqon Leads to Guilty P~ea 

(By Martin Weil, The Washington Post) 

More Metro 

BUSINESS 

Wal~ Street Workers Bank on a Federa~ Future 
NEW YORK, April 24 -- The executives lining up early for an all-day 
job fair worked, or had worked, at investment banks, brokerages and 
hedge funds. Yet as they filed into the granite lobby of a midtown 
high-rise Friday, resumes in hand, they were not arriving to schmooze 

with representatives fro... 

(By Tomoeh Murakami Tse, The Washington Post) 

New Condo Loan Ru~es Put More Scrutiny on Neighbors 

(By Dina EIBoghdady, The Washington Post) 

Task Force Refines Bankruptcy P~an for Chrysler 

Lenders Resist Federal Pressure To Quit Claims 

(By Peter Whoriskey and David Cho, The Washington Post) 

With Stress Test Results in Hand, Banks May Need to Boost 

Capita~ 

(By Binyamin Appelbaum, The Washington Post) 

Citin~q Solid Position, Ford Posts Loss 

Firm Says It Has Ample Cash to Get By Without Federal Aid 

(By Kendra Marr, The Washington Post) 



More Business 

TECHNOLOGY 

The Da~t of The Dataheads 
Many wars have been launched with less upfront analysis than some 
home shoppers are putting into their quests. A proliferation of data- 
drenched real estate Web sites -- and an oversupply of listings, 
allowing buyers to take their time hunting for just the right place -- has 

given rise to a new br... 

(By Elizabeth Razzi, The Washington Post) 

More Technolocj,/ 

SPORTS 

James Lifts Cavs to 3-0 Series Lead Over Pistons 
AUBURN HILLS, Mich. -- LeBron James huffed and puffed about 

being pushed and shoved by the Detroit Pistons. 

(AP) 

Yankees President Fires Back at MLS 
(The Washington Post) 

Webb Shut Down for Three Weeks With Shoulder Tiq~htness 

(By BOB BAUM, AP) 

Gi~es’s Sinoj/e Wins It for Padres in 11th 

Padres 4, Pirates 3 (11) 

(By BERNIE WILSON, AP) 

Scola, Rockets Hold on to Beat Portland 

Rockets 86, Trail Blazers 83 

(By Chris Duncan, AP) 

More Sports 

STYLE 

Destiny’s Wild 
Beyonc6 fans should enter the theater about 95 minutes after 
"Obsessed" begins, That way, they won’t have to wait to see her 
morph into Sasha Fierce and wipe the floor with the crazy stalker 
chick who’s after her husband, For most of this story of marital strife, 

everyone’s favorite (sober) pop star,,, 

(By Dan Zak, The Washington Post) 

It’s ’The End of the World° as We Know It (Yawn) - AI~ Too Well 

(By Tom Shales, The Washington Post) 

High-Energ~ Maneuvering 
(By Art Taylor, The Washington Post) 

Wall Street Workers Bank on a Federa~ Future 

(By Tomoeh Murakami Tse, The Washington Post) 

CAROLYN HAX 

(By Carolyn Hax, The Washington Post) 



More Sty!e 

Eyes Wide Shut 
OVER THE past two weeks, the world has been inundated with 
specifics about the abuse of terrorism suspects during the Bush 
administration: repeated episodes of waterboarding, snarling dogs, 
forced nudity, severe sleep deprivation, extended confinement in 

small, dark boxes. 

(The Washington Post) 

Mr. Zurna’s Choice 
South Africa’s new president could strengthen his country’s liberal 
democracy -- or destroy it. 
(The Washington Post) 

A-Twitter About Malaria 

An unusual competition brings attention to a killer disease. 

(The Washington Post) 

E-Mail Newsletter Services 
~ To sign up for additional newsletters or get help, visit the E-mai! Preferences 

© 2009 The Washington Post Company 

Priva~ Po~i~ 

Washingtonpost,Newsweek Interactive 
c/o Emait Customer Care 
1515 N. Courthouse Road 

Arlington, VA 22201 

you have diWicul~v vie,,,,,ing ~his ne~sle~er dick here 



From: 

Sent: 

To: 

Subject: 

owner-appe_rcrec-I@LISTSERV.1NDIANA.EDU on behalf of 
Assoc for Practical & Prof Ethics <appe@indiana.edu> 

Monday, April 27, 2009 11:53 AM 

’appe_rcrec-l@listserv.indiana.edu’ 

2009-2010 appointments to the Responsible Conduct of Science Educational Committee 

Dear RCREC Colleagues: 

Vivian Weil, Chair of the Executive Committee of the Association for Practical and Professional ethics has 
appointed the following persons to the Association’s Responsible Conduct of Science Educational Committee; 
James Dubois, Chair. The members include: Lida Anestidou, Program Officer, Institute for Laboratory Animal 
Research, The National Academies; Stephanie J. Bird, Consultant; Editor, Science and Engineering Ethics; 
Mary Brydon-Miller, Action Research Center, University of Cincinnati; James Dubois, Department of Health 
Care Ethics, Saint Louis University; Julia Frugoli, Biology, Clemson University; Elizabeth Heitman, Center for 
Biomedical Ethics and Society, Vanderbilt University; Michael Kalichman, Research Ethics Program, 
University of California, San Diego; Ken Pimple, Poynter Center for the Study of Ethics, Indiana University, 
Julie Pedroni, Philosophy, Williams College, Dena Plemmons, Research Ethics, University of California, San 
Diego; Sarah Wilson, Biomedical Engineering, University of Kansas. 

One of the first acts of the new committee has been to draft a letter in response to a call for public comment on 
requirements for students and postdoctoral researchers involved in NSF proposals to be educated in the 
responsible and ethical conduct of Research. (March 2009) You can see a copy of the response by clicking the 
following link: RCREC’s response to the NSF call for public comment. " 

Brian Schrag 
Executive Secretary 
Association for Practical and Professional Ethics 



From: 

Sent: 

To: 

Subject: 

Attach: 

Krista Park Berry <krista@ocrcc.org> 

Monday, April 27, 2009 3:03 PM 

Krista Park Berry <krista@ocrcc.org> 

PSA: Rape Crisis Center to hold volunteer training and horticultural therapy support 
group 

PSA_Volunteer Training.doc; PSA_Volunteer Training mini.doc; PSA_Horticultural 
Therapy Support Group.doc 

Please post to your community boards and calendars. Thank you for your support. 

FOR IMMEDIATE RELEASE 

April 27, 2009 

For more information contact: 

Krista Park Berry, Volunteer Management & Marketing Coordinator 

(919) 968-4647 or krista@ocrcc.org 

Rape Crisis Center to hold Volunteer Training class 

CHAPEL HILL -- The Orange County Rape Crisis Center is accepting applications for its next training class. The 
Center seeks dedicated individuals with diverse backgrounds, ideas and experience to volunteer their time to 

answer its 24-hour crisis response line. Spanish-speakers and individuals with daytime and weekday 

availability are strongly encouraged to apply. 

Training will be provided and begins mid-May. The deadline for applications is Wednesday, May 6th. 

Applications can be completed online at www.ocrcc.org. General volunteer applications can also be obtained 

at the Rape Crisis Center s offices in Chapel Hill and Hillsborough. 

For further information about this training and other volunteer opportunities, contact the Center at 968-4647, 
visit www.ocrcc.org or email info@ocrcc.org. 

### 

Rape Crisis Center is holding a Horticultural Therapy Support Group for Female Survivors 

Chapel Hill--The Orange County Rape Crisis Center (OCRCC) will offer its 2009 Horticultural Therapy support 

group starting in early May 2009. This group is open to female survivors of sexual abuse and sexual assault. 

Registration screening is required; the deadline is Wednesday, May 6th. 

For more information, or to schedule a screening, please call 968-4647 x3001, or email groups@ocrcc.org. 

### 



From: 

Sent: 

To: 

Subject: 

womansdaypanel@mediamarkinteractive.com 

Monday, April 27, 2009 4:55 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
An Invitation from Woman’s Day Magazine 

Dear Woman’s Day Reader, 

Welcome! Our latest survey is a report card on WomanS£’rMs Day magazine. What do you like most, least? 
What changes would you make? How do you feel about some new ideas the editors have come up with? Let us 

know 5£" your voice counts. 

One randomly chosen Grand Prize winner will win a $100 Walmart gift card (approximate retail value: 
$100) and five runner-up winners will receive a Woman’s Day book "Easy Household Tips" (each 

approximate retail value: $14.99). Sweepstakes ends on May 1 lth, 2009 at 12:01 a.m. (E.D.T.) The winners 
will be notified by e-mail. 

Please take just a few minutes to complete this short survey. Make sure you are connected to the Internet, and 
then simply click on the link shown below. Our privacy policy and the sweepstakes rules are also available 

online along with the survey. 

~ ://ww~az. mediamarksurvey s. comiscriptsiredirect.~ 
$ID-:3527&LID=:F~N &NOJ :- 1 &PWS-Edelim oz&RSP=9403611 

As a panel member your opinion is important to us. We look forward to hearing from you! 

Sincerely, 

The Staff at Woman’s Day 

Hachette Filipacchi Media U.S. 
1633 Broadway 

New York, NY 10019 

NOTE: If you would prefer not to be part of our panel, please click here. 
This survey is being conducted by Mediamark Research Interactive, a professional market research firm 1 ocated in New York City, 

for Hachette Filipacchi Media U.S. If you have any questions regarding this survey, or if you do not want to receive additional survey 
invitations, please send notification via e-mail to womansda        ~ediamafkir~teractive.com. 

NO PURCHASE NECESSARY TO ENTER SWEEPSTAKES. SWEEPSTAKES OPEN ONLY TO U.S. RESIDENTS 
(EXCLUDING PUERTO RICO), 18 YEARS OF AGE OR OLDER AT TIME OF ENTRY. COMPLETION OF SURVEY 

NOT REQUIRED TO ENTER. VOID WHERE PROHIBITED. 



From: 

Sent: 

To: 

Subject: 

Attach: 

ParrCenter@gmail. com 

Monday, April 27, 2009 5:22 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Analytics parrcenterforethics.blogspot.com/20090420-20090426 (Periodic Report on 
Visitor Stats at Parr Center Blog) 

Analytics~arrcenterforethics.blogspot.com_20090420-20090426_ 
(Periodic_Report on Visitor_Stats at Parr_Center_Blog).pdf 

This is the weekly stats report 

This is a weekly email from Google Analytics. You received this email 
because someone requested the report to be sent to you. You will receive 
the next report next Monday. If you would like to opt-out of future email 
delivery from Google Analytics, please visit 

ms :iiwww, ~e,com/a~a               to~t? 
mke~=~gsza~) SEB AAA. WC3 UNOZN~fNC[zm JW~cJUdgNZTTNI~A0 V~d ~ikHIcQE~ ShQF[v chr2-267V5wZ6Q~..~= 
vZd2N6vKSiu(~RqvRA, lbOqm~9GoG!~NrL30~OA&emNl~mbo~ll%40er~mil.m~c.edu&hl=e~ US 



From: 

Sent: 

To: 

Subject: 

Feminist ethics and social theory <FEAST-L@kookaburral.jmu.edu> on behalf of 
Andrea Veltman <veltmaal@JMU.EDU> 

Monday, April 27, 2009 6:49 PM 

FEAST-L@kookaburra 1 .j mu.edu 

FW: Editor JHP 

EDITOR 

JOURNAL OF THE HISTORY OF PHILOSOPHY 

Applications and nominations are invited for the position of Editor of the Journal of the History of Philosophy. The Editor will serve a 
five-year renewable term beginning July 1, 2010. The Journal, an international quarterly, publishes articles, notes, discussions, and 
reviews devoted to the history of Western philosophy, broadly conceived. The Editor must be a leading scholar in an area of the 
history of Western philosophy. It is also expected that the Editor’s home institution will provide operating support that supplements 
that from the publisher, Johns Hopkins University Press, and the Board of Directors. The Editor is responsible to the Board of 
Directors for the editorial process of the Journal, which includes supervision of the refereeing process for submitted manuscripts, issue 
composition, and relations with the publisher. 

Initial expressions of interest should be made by September 30, 2009. Complete applications, including a copy of the applicant’s C.V., 
must be received by December 31, 2009, to be considered. Send all correspondence preferably by e-mail to: 

martinich@mail.utexas.edu 

or by post to 

Prof. A1 Martinich, Search Committee Chair 
Department of Philosophy 
1 University Station 
University of Texas at Austin 
Austin, TX 78712 
USA 

The Journal of the History of Philosophy is committed to equal opportunity and affirmative action in all appointment decisions. 

Dr. Andrea Veltman 
Assistant Professor of Philosophy 
Department of Philosophy & Religion 
MSC 8006 
James Madison University 
Harrisonburg, VA 22807 
Office: (540) 568-4236 
veltmaal@jmu.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Monday, April 27, 2009 10:31 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

duke presentation 

Duke Ethics.ppt 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Attach: 

morehead_currentscience@unc.edu 

Tuesday, April 28, 2009 10:27 AM 

ramona_dubose@unc.edu; skyork@email.unc.edu; cindy.shea@fac.unc.edu; 
ie@unc.edu; mary_campbell@unc.edu; annclark@bio.unc.edu; tony_reevy@unc.edu; 
dkent@unc.edu; Brody, Lynne M <lynne_brody@unc.edu>; Magnuson, Terry R 
<terry_magnuson@med.unc.edu>; Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Morehead’s May Current Science Forum Flyer 

flyer csf may.pdf 

Greetings, 

Here’s the new flyer for next week’s May 7th forum. Please circulate it. 

Hope to see you here! 
Thanks, 
Jonathan 

Jonathan Frederick 
Morehead Planetarium and Science Center 
UNC - Chapel Hill 
250 East Franklin Street 
Chapel Hill, NC 27599 
919-843-7951 



From: 

Sent: 

To: 

Subject: 

Thomson Reuters - Scientific <thomson@Ts-productinfo.com> 

Wednesday, April 29, 2009 3:08 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Share your publication list in EndNote Web, and more new features 

To view this email as a web page, go here, 

Thomson Reuters is pleased to provide you with information on products and services that are related to your 
research. 

TH©~4SON R~:UT~RS 

We wanted to share with you the exciting new 
enhancements recently made to ResearcherlD. In addition to some 
new design changes to make the site more attractive and user 
friendly, the most notable enhancements come from our’ 
i nteg ratio n with EndNote Web®. 

Read on to learn how new features will help you collaborate with 
increase the visibility of your work and manage 

your publications online. 

What’s New 

Enhanced collaboration: 

Integration with End~Jote ~AZeb allows you to build, manage and share your ResearchedD 
publication lists with colleagues. You can create an EndNote Web account through ISt Web of 
Knowtedges,~’~ (institutional subscription required) or within the End’Note® desktop software 
More clearly identify a collaborator by vedflying affiliation ~ use the address field when searching 
Web of Science® and ISI Web of Know~’edge from ResearcherlD 

organization: 

Multiple publication lists help authors manage their work: b~o additional publication lists have 
been added for all users 
A new tool will show authors which articles have already been added to their publication list when 
they’re searching Web of Science or/S/Web of Kno~.dedge 

~ncreased flexibility: 

Over 30 more reference types are supported for import through the RIS file upload feature 
Up to three URL’s can be added per publication, allowing links out to full text articles or materials 



hosted on other sites This feature is available within End~@te Web only but will be reflected in 
your Researched D profile 

Education & Training 

We offer a variety’ of flee training oppoRunities to help you get stared with ResearcherlD. Visit the 
ResearchedD trainin      or review specific training opportunities below. 

Liver Webobased C~asses 

Click on one of the links below to register for the class that best suits your schedule: 

÷ "Introduction to Researcher 
o ht Time 
o Time 
o Tuesda Time 
o Thursda Time 

Researcher~D Video 

We have a new video that provides a great overview of ResearcherlD, including the new features in 
our latest release. Watch the video now! 

Recorded Trai~i~9 

÷ "Create a ResearcherlD":       / ~a~ol / Frangais / Portu~u6s 
e "ResearcherID Labs":English / Portugu6s 

So get sta~ed today oo £~ister for         ue Researcher~D and in no time you’ll have an online 
publication list with personalized metrics and much, much more! 

The ResearcherlD Team 

Thomson Reuters 
350I Market Street Philadelphia, PA 19104 USA 
77 Hatton Garden London EC1NSJS, UK 
Pataceside Bldg. 5F, 1olol Hitotsubashi, Chiyodaoku, Tokyo 100o0003 Japan 

80 Robinson Road #15o00, Singapore 068898 

You have received this eomait in the genuine belief that its contents would be of interest to you For information about our privacy 
policies please refer to our ~[jva~y #£a$~m@n~. To not receive these messages from Thomson Reuters please go to our #reference 

Copyright @ 2009 Thomson Reuters 



From: 

Sent: 

To: 

Subject: 

Cathy Puckett <cathy.puckett@duke.edu> 

Wednesday, April 29, 2009 11:47 AM 

HOPE-SDF cosponsored event 

The Center for the History of Political Economy and The Society 
of Duke Fellows 

Symposium 

Mises, Hayek, the Mont Pelerin Society and the Crisis of 
Neoliberalism 

April 29 
4--6PM 

Breedlove Room, Perkins Library 

Lecture (abstract below): 
Dr. Wolfgang Maderthaner, Institute for the History of the Labor 

Movement, Vienna 

Response: 
Professor Bruce Caldwell, Center for the History of Political 

Economy, Duke University 

Q&A: 
The Audience 

The recent collapse of the edifice of international finance has confirmed for many the viewpoint of 
advocates of economic regulation. The logic of unregulated capitalism seems to render it 
dysfunctional, putting society"s productive potential at risk. An unexpected revival of Keynesian 
practices and theories signals the crisis ofpost-corporatist economic liberalism and an end to the 
hegemony of neoliberal theory. 

With the collapse of the Soviet order, neoliberalism emerged as the indisputable guide for 
economic theory and practice. Its predominance was so overwhelming that it virtually determined 
the ideas, worldview and daily practices of humanity, excluding any alternative social, political and 
cultural conception. Focusing on the Austrian School of Economics, this lecture analyzes key 



moments in the intellectual formation of the neoliberal worldview. It charts the emergence of 
"subjectivist" economics in the late nineteenth-century, its reformulation by Ludwig von Mises, 
Friedrich von Hayek and the Mont Pelerin Society in the postwar years, and its (mis)appropriation 
in late-twentieth-century neoliberalism. The lecture exposes a paradoxical pattern: Through 
interpretation and misinterpretation, a minority position among economists, relatively unknown in 
postwar political culture, emerged to global hegemony. 

Wolfgang Maderthaner is a leading Austrian historian and Director of the Institute for 
the History of the Labor Movement in Vienna. His Unruly masses: The Other Side of Fin-de-sikcle 
Vienna was published by Berghahn Books in 2008 

Bruce Caldwell is Research Professor of Economics and Director of the Center for the History of 
Political Economy, Duke University. His Hayek’s Challenge: An Intellectual Biography of F.A. 
Hayek was published by University of Chicago Press in 2004 



~--’~-~ ~’~ "~x,s~enuausm~- " "rem, n, sm~ Gender and Race - pH~ 296~ loo 
AT PACE UNIVERSITY THIS SUMMER 

Students can get credits in either Women’s and Gender Studies or Philosophy for this class. PHI 296I class goes 
toward a minor or major in women’s studies as well as credits in philosophy 

Professor: Kathy Miriam PhD (Instructor in Gender and Women’s Studies; Philosophy) 

SUMMER I 

May 28 - July 11,2009 
PHI 296I 100 

5:30 pm - 8:40 pm TR 
NYC 

How can Philosophy help 

unravel such puzzles as 

RIHANNA and the 

question of "~11]~ 11]~ 

Existentialism is a philosophy of HUMAN 
FREEDOM THAT DEFINES 
FREEDOM as responsibility. We are "condemned to 

be free" according to Jean-Paul Sartre and we should never 
make "excuses" for our failure to take on that responsibility 
(ability to respond). But what about the situation of people 
who are oppressed? What about the situation of the 

oppressor? WHATIS "OPPRESSIONS. 
How can people make "free" choices if they are oppressed? 

What about the issue of Z:~C m 

Now that we have a black president, is it 
time to argue that black people have "no 
more excuses" for "staying" in situations 
defined by poverty and/or incarceration? 

Existentialist philosophers including Sartre, but especially Simone de Beauvoir and Frantz Fanon who 

revised aspects of Sartre’s Existentialism for a philosophy of gender and race respectively, were focused 

precisely on these issues. This course is thus an exciting introduction to both Philosophy and Women 

and Gender Studies. Students with background in both areas will be also be deeply challenged by this 

new approach to the disciplines. 

The class will be highly interactive with constant application made to 
our everyday experience. Films will complement the use of texts. 



Kathy Miriam is a feminist theorist and highly experienced professor--who loves teaching! For more information 

contact kathy, miriam@gmail, corn 



From: 

Sent: 

To: 

Subject: 

Attach: 

daniel gitomer <daniel.gitomer@duke.edu> 

Thursday, April 30, 2009 8:47 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Fw: Resending form for donation 

Duke Hospice Auction Form.pdf 

Jan, 

Thank you again for the donated items. We are very excited to have them. 

In order for us to properly acknowledge you and the team for the donations, I need to have the attached form completed, 
including an estimated value of the donation. I’ll need to make something up by the end of the day if you are not able to 
complete this. 

You can fax it back to me at 681-6831. 

..... Forwarded by daniel gitomer/DHCHimciDuke on 04/30/2009 08:44 AM ..... 

daniel gitomerlDHCHImclDuke                                          To 
JM BOXILL@EMAIL.U NC.EDU 

cc 
04/16/2009 10:34 AM 

Subject Resending form for donation 

Jan, 

Thanks so much letting me be a part of that wonderful Women’s Basketball Banquet last night. What fun!. I have really 
enjoyed attending the games this season and look forward to the next. I started thinking that maybe I could volunteer next 
season, if there was something I could do. 

In any case, here is the form and brochure with details for our upcoming Hospice Benefit, which takes place May 2. One 
form will need to be completed for each item, being the basketball and guest coach certificate. The forms need to be 
completed and returned as soon as possible. You can let me know how I can pick p the items when ready. I know how 
busy you must be at this time of year and certainly appreciate all that you have done. 

If you have any questions, please let me know. 

Thanks! 

Daniel Gitomer, 
Network Analyst 
Duke HomeCare & Hospice 
Duke University 
919.620.3853 
Fax: 919.681.6831 
www.dhch.dukeheNth.o% 

For IT assistance, contact the DHTS Help Desk via: 
web submission: ~s://www~dunk.duke~edu/secure/submit/index.htm 



phone: (919) 684-2243 
E-mail: help-desk@mc.duke.edu 

Duke HomeCare & Hospice will provide innovative, thoughtful care, using an 
interdisciplinary team approach, to achieve the best possible outcomes for the 
patients, families and communities we serve. 

Confidentiality Notice: The information in this electronic mail is sensitive, protected information intended only for the 
addressee(s). 
Any other person, including anyone who believes he/she might have received it due to an addressing error, is requested 
to notify 
the sender immediately by return electronic mail, and to delete it without further reading or retention. 
The information is not to be forwarded to or shared unless in compliance with Duke Medicine policies on confidentiality 
and/or 
with the approval of the sender. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Thursday, April 30, 2009 9:30 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
BB letter 

NCAA sites.doc 

Jan Boxill, PkD. 
Director, Parr Center for Ethics 
Senior Lecturer 
Departmem of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 

Phone: 919-962-3317 
FAX: 919-843-3929 



Women’s basketball has progressed extremely well over the past 25 years. 
Despite this, it has yet to reach the goal we would like it to have, all 
neutral sites for regionals as well as the Final Four with sold out arenas. 
While this may be an admiral goal we are not there yet, and we may never get 
there. Given the present economic situation, it is important to rethink how 
sites are selected for the regional games. This means that the Site Committee 
becomes all the more important. 

NCAA SEEDINGS 

TOP SIXTEEN TEAMS HOST 

WHAT ARE THE GOALS FOR THE TOURNAMENT 
i. FAIR TO THE STUDENT-ATHLETE 
2. FANS IN THE STANDS 
3. MONEY - QUALITY TEAMS ADVANCING 
4. UPSETS 
5. ESPN (TV) 

THE MOST IMPORTANT COMMITTEE IS NOT THE WOMEN’S BASKETBALL SELECTION 
COMMITTEE BUT THE SIGHT COMMITTEE 

i. TOP SIXTEEN TEAMS HOST - THIS IS FAIR TO THE STUDENT-ATHLETE 
(THEY HAVE EARNED THIS FROM REGULAR SEASON AND CONFERENCE TOURNAMENT 
P LAY ) 
2. FANS IN THE STANDS - IF YOU HAVE BEEN WINNING ALL SEASON 
(ENOUGH WINS TO BA A TOP SIXTEEN SEED) THEN YOU PROBABLY HAVE GOOD 
ATTENDANCE AND WILL HAVE A LARGE CROWD FOR THE NCAA TOURNAMENT. 
3. MONEY - IF YOU ARE ATOP SIXTEEN SEED THEN YOU MUST GUAKA_NTEE 
A CERTAIN AMOUNT OF MONEY TO THE NCAA IN ORDER TO HOST.    IF A SCHOOL 
DOES NOT WANT TO GUAKA_NTEE THE MONEY AMOUNT OR HAS A FACILITY PROBLEM 
THEN THE SEED WILL BE MOVED TO THE NEXT IN LINE. 
4. UPSETS - IF THE TOP SIXTEEN TEAMS ARE HOSTING THEN YOUR BETTER 
TEAMS WILL BE MOST LIKELY ADVANCING. THIS WILL BRING BETTER QUALITY TO 
THE TOURNAMENT AS THE BRACKET NARROWS DOWN. 
5. ESPN (TV) - AT LEAST TWELVE OF YOUR TOP SIXTEEN SEEDS IN MARCH 
ARE THE SAME IN NOVEMBER.    SO ESPN WOULD KNOW AT LEAST TWELVE OF THE 
SITES WHERE THEY NEED TO EQUIPMENT AND CREWS. ALSO, YOU MUST TAKE IN TO 
CONSIDERATION, THEY REALLY DO NOT COVER THE ENTIRE FIRST AND SECOND 
ROUNDS COMPLETELY ANYWAY. THEY ARE CONSISTENTLY JUMPING FROM GAME TO 
GAME. EVERY GAME (ROUND ONE AND ROUND TWO) DOES NOT HAVE TO BE 
TELEVISED, IF IT IS NOT FAIR TO THE STUDENT-ATHLETE. 

SO THEN AGAIN, I ASK YOU WHAT YOUR GOALS ARE. 

WE NEED TO GROW THIS GREAT GAME WITH PEOPLE IN THE STANDS, REVENUE 
PRODUCING, GREAT COMPETION AND TV COVERAGE BUT MORE THAN ANYTHING ELSE, 
WHAT IS FAIR TO THE STUDENT-ATHLETE. 

LET’S TAKE THE POLITICS OUT OF OUR CURRENT SYSTEM BY LETTING THE 
TEAMS DETERMINE WHO IS HOST THE FIRS TWO ROUNDS OF THE NCAA TOURNAMENT. 

SUGGESTION: 
IN ORDER TO GROW THIS GREAT GAME, WE MAY BE AT A POINT IN BASKETBALL 
WHERE WE NEED TO DO WHAT FOOTBALL HAS DONE WITH TWO LEAGUES. A BCS 
LEAGUE AND A MID-MAJOR LEAGUE. 



From: 

Sent: 

To: 

Subject: 

CourseSmart <update@coursesmart.info> 

Thursday, April 30, 2009 11:17 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Win $1,000 for Academic Travel 

Can’t see images? Click here. 
You are receiving this email as the result of a Publisher’s Representative having created a CourseSmart account for you. 

I 

CourseSmart I Learn Smart, 
Choose Smart 

I 

Enter to Win $:t,O00 for Travel 
to the Academic Conference of Your Choice 

Sign Up 
Fill out the entry form 

I~J Sign In 
Log in to CourseSmart using your email 
address 

Start Viewing 

Search and evaluate thousands of 
eTextbooks from leading publishers 

L 

Your’re Invited 

Start By Signing Up 

W.H.. ....... Worth [~                    ._Pears° ] Cenga_ .... McGra, .,, X ~Vile 

©2009 CourseSmart 
20 Davis Drive I Belmont, CA 94002 

This is a business solicitation. 



You are subscribed to CourseSmart emails as JMBOXlLL@email.unc.edu. Please click here to unsubscribe from any future mailings. We will respect all 

unsubscribe requests.. 



Date 

Dear ...... , 

Invitation to Participate in a Symposium on the Ethics of Human Enhancement 
University of North Carolina at Chapel Hill, November 2009 

We are writing to invite you to participate in the symposium "Enhancement: Is Nature Enough?" 
Sponsored by the UNC Parr Center for Ethics, the UNC Center for Genomics and Society, and the 
School of Medicine’s Department of Social Medicine, this symposium will take place at the William 
and Ida Friday Center (fridaycenter.unc.edu) in Chapel Hill, North Carolina on November 5-6, 2009. 

In light of continuing medical progress, the lines distinguishing ’normal’ and ’enhanced’ states of 

biological being are becoming increasingly blurred. This symposium will examine the ethical issues 

raised by clinical practice and medical research that aim to transform the human body. We will 

approach (include?) ethical frameworks from a broad range of disciplinary perspectives in order to 

describe and examine a complex array of issues. Open to the public, an evening keynote address 

by Michael Sandel, and panel presentation by individuals with first-hand experience in settings 

where enhancements are sought, sets the stage for our symposium. For those registered to attend, 

topics during the next day will both broaden and deepen those issues, through panels and break out 

sessions addressing generalist and cultural (??? Meaning of "generalist"?) perspectives on 

enhancement, as well as targeted areas attractive to their practice: neuro-enhancement, pediatrics, 

elective/cosmetic surgery, sports and the military. 

We invite you to lead the session on __<topic><orjoin panel on>._. The Parr Center for Ethics will 
remunerate the costs of economy class travel, meals and accommodation. (Honorarium?) 

This event will be an opportunity for a prominent group of researchers from a variety of fields to 
address ethical questions about biomedical enhancement. Attached is a list of invitees. 

Please let us know whether you will be able to attend the symposium by emailing lancew@unc.edu. 
We hope to finalize the list of contributors by June 2009. 

We look forward to hearing from you. 

Yours sincerely, 

Jan Boxill, Director Gail Henderson, Director 



UNC Parr Center for Ethics UNC Center for Genomics and Society 

On behalf of other members of our planning committee: 
Jean Cadigan 
Arlene Davis 
Eric Juengst 
Nancy King 
Dionna Nails 

Invitees 
James Ackerman 
Anita Allen 
Adrienne Asche 
Alan Buchanan 
Larry Churchill 
David DeBatto 
Alice Drake 
Rebecca Dresser 
Carl Elliot 
Ezekiel Emmanuel 
Marion Jones 
Maggie Little 
Max Melman 
Tom Murray 
Jon Oberlander 
Erik Parens 
Nancy Press 
Thomas Romo 
David and Sheila Rothman 
Michael Sandel 
Bonnie Steinbock 
Ron Strauss 
Travis Tygart 
Peter Vig 
Peter Whitehouse 
Erica Wise 



Women’s basketball has progressed extremely well over the past 25 years. Despite this, it has yet 
to reach the goal we would like it to have, one being the best teams advancing to the Sweet 
Sixteen, Elite Eight and from there the best advancing to the Final Four with sold out arenas. 
While these may be an admirable goals we are not there yet, and we may never get there. Given 
the present economic situation, it is important to rethink how sites are selected for the first and 
second round games. Under the present system, the site committee has a significant and difficult 
task. But this task can be minimized simply by allowing the top sixteen teams who have earned 
that right, to host. 

The Selection and Site Committees have the tasks of prioritizing goals for the NCAA 
Tournament, with the overriding goal being that which is best for Women’s Basketball. What are 
the other goals which support this? The present system seems to be concerned only with 
television, but this system does not advance the true goals for the sport or for women’ s 
basketball overall. We are allowing television to override all the other goals which must be 
considered. These minimally are: 

1. Fairness 
2. Quality teams advancing 
3. Fans in the stands. 
4. Revenue 

The means by which these goals can best be achieved would be for the top 16 teams to host first 
and second round games. This would not only ensure the best teams advance to the Sweet 
Sixteen, but be best for television ratings, provide revenue by putting fans in the stands and most 
of all be fair to the student-athletes, the school and the fans of those schools. 

1.      Fairness: We want to be fair to the student athletes of the schools who have performed 
very well during the season and consistently ranked in the top 16. These teams have earned the 
right to host first and second round games based on their outstanding performance. This fairness 
also extends to the school and the fans who have supported the team throughout the regular 
season. Fans have to make plans on a very short notice to continue to support their teams. 
Because television is dictating the selection of the sites, fairness falls by the wayside. But we 
cannot ignore fairness. 

2.      Quality of Teams Advancing: With the top sixteen teams hosting, you are likely to get 
the best teams advancing, and this puts more quality teams in the regionals as the bracket 
narrows. This would also serve to support television and their ratings. At present some top seeds 
have to play a lower seed team on their home court, which sets up the potential for upsets, 
largely due to travel, unfamiliar court, and fan support. Home court advantage is truly an 
advantage. 

2.      Fans in the stands: If you have been winning all season 
(enough wins to be a top sixteen seed) then you likely have had good attendance, and would have 
a large crowd for the NCAA tournament. For example, University of Washington, Chattanooga, 
Western Kentucky, Texas Tech, and New Mexico hosted the first and second rounds of 2009, but 
none of them were participants. As a result there was no fan base. There was no home interest. 



Given the selection sites for next year, 2010, this could be a repeat situation. Four of these 
schools who are hosting did not even make the NCAA Tournament this year. 

3.       Revenue: This is connected to putting fans in the stands. If you are a top sixteen seed 
then you must guarantee a certain amount of money to the NCAA in order to host. If a school 
does not want to guarantee the amount required or has a facility problem, then the seed will be 
moved to the next in line. But this would be rare given the fan base and the support from these 
top schools. 

5.       ESPN-TV: ESPN maintains that they need to have the sites set for preplanning. This 
is completely understandable, but first of all this ignores our number one concern for fairness. 
Further, this isn’t as big of an issue at it purports to be. At least twelve of your top sixteen seeds 
in March 
are the same in November, so ESPN would know at least twelve of the 
sites. Also, you must take in to consideration that they really do not cover the entire first and 
second rounds completely anyway, as they consistently jump from game to game. Even further, 
just in case a host school is not one ESPN has prepared for, we should be concerned more about 
the goals mentioned above, especially fairness; it is not important that every first and second 
round game be televised. 

Preplanning cannot be the only justifiable reason. This does not seem to be the case 
with Division Football Championship subdivision (formerly Division IAA). Television does not 
know the sites in advance, but they seem to accomplish the necessary requirements to be at the 
games. (See attached) 

6.      Concern for STUDENT-athletes: If the top sixteen teams host, you guarantee that at 
least these teams will be attending class. In the present system, this is not the case. For example 
this year, with five teams from the host sites not making the tournament, five more teams then 
must miss classes. This becomes even more acute with teams who cannot charter, extending 
travel times. 

So we are asking the NCAA what should be the priority: Television or the Student Athlete. 

If we want to grow this great game with people in the stands, have revenue producing 
opportunities, great competition and television coverage, but most of all provide fairness to the 
student-athlete, we must not let television be the top priority. 

So I suggest, as I have in the past, that the top sixteen teams host the first and second rounds of 

the NCAA tournament. By doing this we would in a better position to advance the goals 

outlined above, provide television with the best games, and enhance women’s basketball 

overall. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Thomas Greene <TGreene@chccs.kl2.nc.us> 

Friday, May 1, 2009 7:43 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Re: Meeting 

Addressing Homophobia and Gay Rights Working Group.doc 

Please look over this before I send it out. Thank you for the info on Duke TIP!!! 

Tom Greene 
Social Studies Teacher 
Chapel Hill High School 
919-929-2106 
(ext. 1248) 
mrgreenesp8.blogspot.com 



Addressing Homophobia and Gay Rights Working Group 
Justice in Action Committee 
Town of Chapel Hill 

Proposal: Past, Present, and Future of LGBT (lesbian, gay, bisexual, transgender) 
movement in Chapel Hill (-Carrboro?) 

Format: Forum of speakers, video, questions from moderator, and Q&A from audience 

Location: Chapel Hill Town Council Chambers (if possible) 

Date: June 23, 24, OR 25, 2009 (in connection to Stonewall) 

Possible panelist: (people who have contributed to the LGBT movement in CH): 
Jimmy Creech, Gerry Unks, Mandy Carter, Mark Kleinschmidt, Mike Nelson, 
Charlie Kast, Terri Phoenix, anyone else? 

Description: The town of Chapel Hill is a LGBT friendly town and historically made 
significant strides in becoming a welcoming place to all people. With the 40th 

anniversary of the gay rights movement in the United States approaching (Stonewall riots 
in NYC- June 29, 1969), we propose having an event that celebrates the history of the 
gay rights movement in Chapel Hill, where lgbt history was made many times. We 
propose bringing in the people who have taken stands for the gay community in the past 
and have courageously pushed Chapel Hill forward as a welcoming town based on the 
ideals of fairness and equality. We propose having a panel who contributed to the LGBT 
movement in Chapel Hill, where they share their story and discuss the future of the 
movement for equality. 



From: 

Sent: 

To: 

Subject: 

Ken Pope <ken@kenpope.com> 

Friday, May 1, 2009 9:19 AM 

Ken Pope <ken@kenpope.com> 

new *BMJ* article on detainee interrogations compares psychologists’ & MDs’ Ethics 

I thought that some of you might be interested in an article that the 
*British Medical Journal* published online today in advance of its print 
publication: "Contrasting Ethical Policies of Physicians and 
Psychologists Concerning Interrogation of Detainees." 

The authors are Ken Pope, Ph.D., ABPP, & Thomas G. Gntheil, M.D. 

This article, which is available at the *BMJ* web site, does *not* 
require a subscription; *BMJ* attached a notice: "This particular 
article has been made available in the public interest." 

Here’s how the article begins: "The professions of medicine and 
psychology share many ethical values, but their ethical policies differ 
sharply. The contrasting responses of physicians and psychologists in 
the United States to the interrogation of detainees provide a striking 
example and show the ethical challenges that confront all healthcare 
professions. The results of such decisions can affect the public 
interest, how a profession understands itself, and countless individual 
lives. In the years since the 11 September terrorist attacks in the US, 
numerous articles have considered what forms of involvement, if any, are 
appropriate for physicians and psychologists in detainee interrogations 
in settings like Abu Ghraib prison and Guantanamo Bay detainment camp. 
(1) In this article we take a brief look at the contrasting ethical 
policies adopted by physicians and psychologists in the United States 
regarding this controversy and consider some of the reasons for the 
differences." 

Here’s another excerpt: 

[begin excerptl 

It seems worth examining these assurances in light of increasingly 
detailed reports about detainee interrogations. Eban reported, 
"Psychologists weren’t merely complicit in America’s aggressive new 
interrogation regime. Psychologists, working in secrecy, had actually 
designed the tactics and trained interrogators in them." (16) 

<snip> 

Mayer noted that a general "drafted military psychologists to play 
direct roles in breaking detainees down. The psychologists were both 
treating the detainees clinically and advising interrogators on how to 
manipulate them and exploit their phobias." (18) 

The Boston Globe summarised a major theme of a series of news articles: 
"From the moment US military and civilian officials began detaining and 
interrogating Guantanamo Bay prisoners with methods that the Red Cross 
has called tantamount to torture, they have had the assistance of 
psychologists." (19) 

Previously classified US Justice Department documents released in April 
2009 in response to freedom of information requests described the roles 
played by both "on-site psychologists" and "outside psychologists" in 
justifying the use of waterboarding and other techniques. (20) 

[end excerpt] 



Here’s an excerpt from the section on the 2008 vote of the membership on 
the work setting petition: "In 2008, the APA took a vote of its 
membership on a resolution stating that psychologists may not work in 
settings where ’persons are held outside of, or in violation of, either 
International Law (eg, the UN Convention Against Torture and the Geneva 
Conventions) or the US Constitution (where appropriate), unless they are 
working directly for the persons being detained or for an independent 
third party working to protect human rights.’ It was approved by 8,792 
members, with 6,157 voting against (from a membership of over 148,000). 
(23) However, this new policy is not enforceable or part of the ethics 
code. Responses to a series of questions about the resolution posted on 
the APA’s website state: "The petition would not become part of the APA 
Ethics Code nor be enforceable as are prohibitions set forth in the 
Ethics Code." (24) The APA has released several admirable public 
statements against torture over the years, but has included none in the 
enforceable section of its ethics code." 

The journal has made the article available for free online at: 
<~://th~vufl.comiddg(;b~> 

For those who would like to submit a response (pro, con, or providing 
additional discussion of some of the issues), *BMJ* provides information 
on how to submit a "rapid response," which is an electronic letter to 
the editor, at: 
(<        ufi.cor~/coz(~kn>). 

I’ve also placed a copy of the article on my web site at: 
<?att-p;//kspopc:com!demi~eeiir~terrogatior~.php> 

PLEASE FORWARD this announcement to any lists or individuals who might 
be interested in these issues. 

Ken Pope 

WEB SITE OF RESOURCES FOR DISABILITY & ACCESSIBILITY: 
< 

"Our lives begin to end the day we are silent about things that matter." 
--Martin Luther King, Jr. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Friday, May 1, 2009 9:47 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

strength 

Why Strength is not Just a Guy Thing Anymore.doc 

Jan Boxill, Ph.D. 
Director, Parr Cemer for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Phone: 919-962-3317 
FAX: 919-843-3929 



"Why Strength is not Just a Guy Thing Anymore" 

For as long as most of us can remember strength has been promoted as "guy thing." Women 
were trained to believe that they were not strong enough to protect themselves so they needed to 

be protected by men. But not only is strength not just a "guy thing" anymore, it never was. It is a 
myth promoted to keep women in their places, to support patriarchy, to retain male dominance. It 
is a myth believed by both men and women. The myth is perpetuated by stigmatizing women 
who have attempted to display strength in various ways. Fortunately more and more women 
have publicly displayed their strength, which has helped dispel the myth that women are the 
"weaker" sex, but it has yet to be completely dispelled. 

The place we most believe women display their strength is in sports. While this is indeed the 
most obvious venue, it is not the only place. But let’s look strength in women in sports. 





From: 

Sent: 

To: 

Subject: 

Gary Whaley <gwhaley@invtitle.com> 

Monday, May 4, 2009 9:52 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Fall Gathering 

Jan, you will not need to worry about helping to staff me for this years Fall Gathering. I have it covered. I am still looking 
forward to helping you in the fall, any way I can. Have a great summer. 

Gary M. Whaley 

Investors Title 
Vice President, Title Attorney 

121 North Columbia Street 
Chapel Hill, NC 27514 

Phone: (919) 968-2200; (800) 326-4842 

Fax: (919) 968-2219; (800) 690-6105 

This communication, together with any attachments, may contain information that is confidential, proprietary, 
legally privileged or otherwise exempt from disclosure. If you are not the intended recipient of this 
communication, you are hereby notified that the distribution, reading, copying or other use of this 
communication and any attachments hereto is strictly prohibited. If you have received this in error, please reply 
immediately to the sender or destroy this communication. Thank you for your cooperation.. 



From: 

Sent: 

To: 

Subject: 

Linda Llera Nuoffer <lnuoffer@UDel.Edu> 

Monday, May 4, 2009 11:59 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Out of Office 

I will be out of the office Monday, May 4. I will return on Tuesday, May 5. If you need immediate assistance, please call the main line 
at 302-831-1112. 

Linda Nuoffer 
Assistant to the Executive Director 
American Philosophical Association 



From: 

Sent: 

To: 

Subject: 

Attach: 

ParrCenter@gmail. com 

Monday, May 4, 2009 11:04 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Analytics parrcenterforethics.blogspot.com/20090427-20090503 (Periodic Report on 
Visitor Stats at Parr Center Blog) 

Analytics~arrcenterforethics.blogspot. com_20090427-20090503_ 
(Periodic_Report on Visitor_Stats at Parr_Center_Blog).pdf 

This is the weekly stats report 

This is a weekly email from Google Analytics. You received this email 
because someone requested the report to be sent to you. You will receive 
the next report next Monday. If you would like to opt-out of future email 
delivery from Google Analytics, please visit 

ms :iiwww, ~e,com/a~a               to~t? 
mke~:wmGMiEB AAA. WC3 UNOZMNCIzm J WfcJUdgNZTTN[~A0 VgJ k~IcQE~mZ S h~ chr2-267V5wZ6Qz~= 
vZd2N6vKSiu(~RqyRA.15BflBtV9YSV12vPPF Bbaw&er~mil=)~boxill~)~0emNl.unc.edu&N=en US 



From: 

Sent: 

To: 

Subject: 

pponline@ppfa.org on behalf of 
Judy Blume for Planned Parenthood <pponline@ppfa.org> 

Tuesday, May 5, 2009 12:49 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Are you there Jan? It’s me, Judy. 

Jan -- There are very few writers who have helped 

more young people grow up and grapple with their changing bodies 
and emotions than Judy Blume, the amazing author of Blubber, Are 
You There God? It’s Me, Margaret, and Forever. I count myself 
among her biggest and most grateful fans -- and am so lucky to 

call her my friend. I’m honored to relay her message about 
motherhood to you today. -- Cecile 

A SPECIAL MESSAGE FROM JUDY BLUME 
Honor a mom with a gift to Planned Parenthood: 
https :i/secure.~a0.orgi02imothersdav09ir~6dzoYZ 1 qwd~n?so~rce=motl~rsdav 09 

Dear Jan, 

If you are the daughter whose mom had the guts to give you the 
answers to questions you couldn’t quite figure out how to ask... 

If you are the son whose mother raised you to love and respect 
your sisters and wives and daughters... 

If you know a mother who is struggling to raise strong, 
independent, and confident children in the face of unbelievable 
odds... 

... Say thanks. Say thanks this Mother’s Day with a gift that 
honors her courage by making a donation to Planned Parenthood in 
her name. I guarantee you that she’ll be pleased. I know I would 
be. 
htt~s :i/secure.       02/mothersda3’og/~6dzoYZ 1 ~yvdlr~? so urce=mothersd 

I’m a mom, and I’m also a writer and an activist. Nothing has 
made me prouder than seeing my own children -- and really, all 
young people -- grow up to be healthy, educated, and in charge 
of their bodies and their lives. That’s where Planned Parenthood 
comes in. There is no organization that I know of that supports 
motherhood and all that it means more than Planned Parenthood. 
That’s why I’m honoring moms everywhere with my gift to Planned 
Parenthood today. 
h~ps:iisecure.~aO.orgiO2imothersdayOgingdzoYZlqwdh~?so~rce-mothersday09 ppol el 

It’s not easy to be a mother these days. And right now -- with 
more and more women seeking care from Planned Parenthood health 
centers -- we need to do all we can to support them. By honoring 
a mother in your life, you’ll be making a gift to millions of 
mothers and families who seek care from Planned Parenthood. 
That’s a gift any mother will appreciate. 
~s :/isec~re.       02imothersda/,09in6dzoYZ 1 ~wdhf?so~rce-mothersd 

Sincerely, 

Judy Blume 
on behalf of Planned Parenthood Federation of America 



(C)2009 Planned Parenthood(R) Federation of America, Inc. 
httpJiw~,w.ppaotion.org/c~/DdzoYZl l l TsAiPP home 

Privacy Policy: 
ctiDTzoYZ 111TsM!P 

Terms of Use: 

This message was sere to jmboxill@email.unc.edu. To modify your email 
communication preferences or update your personal profile, visit 
your subscription managemem page at: 

http:JSiwww.~ction org/networkismp.{cP?~e3,=78u77~r47r~d~iex& 

To stop ALL email from Planned Parenthood Online, reply via 
email with "remove or unsubscribe" in the subject line, or use 
the following link: 

httpj/w~w°ppacti~n°~rg/n~t~rk/rem~ve°d~main-direct.tc1?ctx=cen~er&~ev=78u77~rr47ndiiex& 



From: 

Sent: 

To: 

Subject: 

Benjamin C. Alamar <mm- 10586-1645670@bepress.com> 

Tuesday, May 5, 2009 1:45 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Journal of Quantitative Analysis in Sports X New Issue 

Trouble viewing this email? You can open it in a browser: htlp:i/,a.~.~..bqFess.comiN_asianrlom~cei20090505 

bepress Journals 

http: / iWwwobepressoeom/)qas 

The Berkeley Electronic Press is pleased to announce the following 

new issue of 3our~a~ qf Quam~itative Analysis ir~ Sports. To view any 

of the new articles, simply click on the links below: 

Volume 5, Issue 2 

A Statist~ea~ Anahrsis ofNFL Qua~gerbaek Rat~gN ariables 

Derek Slimel 

Jeremy D. Jordan, Sharif H. Melouk, and Marcus B. Perry 

Assessing i~,let}mds for College Football Ran~ 

Ryan Gill and Jerome Kealing 

Edited by 

Benjamin Alamar 
Menlo College 

Chasi o: Streaks ~n Shmdated Seasons Using, Non- 

Constant At-~ats 

David M. Roekoff and Philip A. Yates 

M~deth-lNBaseb~ Player Ab~l~h2 with a Nested D~r~c}flet 

D~str~buthm 

Brad Null 

~[f the Team Doesn’t %rin~ Nobody %;’h~s:~ A Team-Level 

Anal~Ms of Pa2K m~d Pertbrmanee Retationsh 

League BasebaI~ 

Nicholas S. Miceli and Alan D. Huber 

time series 
eeo~mm.etries: 
Visit the ~ewly- 

lam~cl~ed Jour~al of 
Time Se~es 
Eco~ometrics to 

articles today, free of 
c, harge. 

Kee~the Hitter Off BManee: Mixed Strateg%s in Baseball 

Jesse Weinstein-Gould 



AbiHt_g hi Baseball 

Ben S. Baumer 

A New Handicapping System for Golf 

Tim B. Swartz 

Serm~ble Teams for ~:}m PD~e~mrst Terra~ Classic 

Michael O. Ball and Russell Halper 

oras mid [}m Naiio~ial Hock 

James J. Cochran and Rob Blackstock 

Abo t this 

Articles in the Jo~rrm[ q~aar~titative Aria (JQAS) come 

from a wide variety of sports and perspectives and deal with such 

subjects as tournament structure, frequency and occurrence of records 

and the optimal focus of training for deeatlflons. Additionally, tlae 

jounaal serves as an outlet for professionals in the sports world to raise 

issues and ask questions that relate to quantitative sports analysis. 

Edited by econonfist Benjanfin Mamar, articles come from a diverse set 

of disciplines including statistics, operations research, eeononfies, 

psychology, sports management and bttsh~ess. 

Jourr~a~ ~" Quantitative Ar~aOsis in Sports is indexed in Intute, 

MathSciNet, RePEc, SPORTDiscus, Technology Research Database 

(CSA), and Zentralblatt MATH. 

Abo~t bepress 
wwwobepress 

Founded by proii>ssors in ~999, ’lhe Berkeley l’;lec~r<mic Press~: represents the new standard in scholarly 
publis}~i~g. Our journals ~’a~ure t~s~ arid ~~ig~>quali~y peer ~a~view, ar~ irmo~a~i~e g~es~ access policy, arid 
prices llmt libraries can easily attbrd. 

2809 Felegraph Avenue, S~ite 202, Berkeley, (A 94705 

02009 ~lhe Berkeley Electronic Press. 

To be removed from this mailing list or to change your contact information, please click on the following link: 
ht~t~ :iiwww,bepress,com&gi/u~subscribe,cgi?se~ding= 10586&rr= 1645670&email=jmboxiH%40email. m-~c.ed~ 

For more information abom this message, you may email infoomailers~bepress.com 



From: 

Sent: 

To: 

Subject: 

NC4Marriage <info@nc4marriage. org> 

Wednesday, May 6, 2009 1:23 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Leg Alert - SB526 - Final Senate Vote May 6 

Help Urgently Needed to Counter Sexual Orientation 

Call legislators immediately to protect traditional marriage 

On Wednesday, May 6, the Senate will vote and second and final time on the passage of 
Senate Bill 526 which will put the terms "sexual orientation" and "gender identity" in North 
Carolina state law for the first time. Inclusion of these terms have been used by courts in 
California, Connecticut and Iowa to institute "same-sex marriage." Amendments to 
remove these terms have already been rejected in the Senate by a 26[~22 vote. 

Please contact your Senator NOW by calling 919-733-4111 and ask them to vote against 
Senate Bill 526 [~ School Violence Prevention Act on third reading. 

You can read the latest post on the "Campaign Blog" on the NC4Marriage.org website for 
more information 

Thank you for standing firm for traditional marriage! 

S~GN UP FON NG4~’~ANN~AGE 

To unsubscribe from this mailing, click here. 
To opt-out of all future mailings from us, click here. 
P. O. Box 20605 Raleigh, 27619 



You have turned in 4 short papers: 
1. Civilizationalism 
2. Culturalism 
3. Notes of Deconstructing the Popular 
4. Frankfurt School and Benjamin 

The rest of the short essay prompts: 

5. How does Althusser reformulate the classical marxist notion of 
ideology? Specifically, reflect on how he changes the conception of the 
cultural superstructure. An adequate response will contrast "economic 
determinism" and "relative autonomy". 

6. How does the concept of hegemony relate to the changing political- 
economy indicated by Fordism? Does Gramsci’s notion of culture 
complement Althusser’s? Make an argument for why or why not. 

7. The notion of repression is central to Althusser’s conception of power. 
Outline and elaborate Foucault’s critique of this notion of power. 

8. Kellner call’s Rambo a "supply-side hero"? How do you understand that 
characterization? An adequate response will briefly summarize "supply- 
side" economic principles and (through a close reading of Kellner’s 
chapter) explain Kellner’s argument of Rambo’s symbolic role in American 
politics. 

9. What is governmentality? How is "reality television" a technology of 
governance? Explain the argument laid out in the readings about "Reality 
Television". 

Final paper Prompt: 10. How does Cultural Studies enable us to intervene 
in conjunctural politics in the United States? How does Grossberg’s 
conception of a contextualist and conjuncturalist Cultural Studies challenge 
previous formulations of studying "popular culture"? 



From: 

Sent: 

To: 

Subject: 

Woman’s Day Promotions <wdpromotions@wd.messages4.com> 
Thursday, May 7, 2009 8:11 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Woman’s Day is on Facebook 

This message contains graphics. If you do not see the graphics,               . 

The page you are looking for might have been removed or 

is temporarily unavailable, 

Copyright [] 2009 Woman’s Day Promotions, 1633 Broadway, 42nd Floor, New York, NY 10019 

Terms & Conditions I P~!v~y ~[!cy : Your P~!’,;~cy ~!g~ I If you wish to unsubscribe, please click here. 



From." 

Sent." 

To: 

Subject: 

editor@tompaine.com on behalf of 
OurFuture Today <editor@tompaine.com> 

Thursday, May 7, 2009 12:44 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

The Secret Right-Wing Strategy on Health Care--Exposed! 

BERNIE HORN 
The Secret Night,Wing Strategy on Health CaremExposed! 

Conservative pollster Frank Luntz recently provided right wingers on Capitol 
Hill a secret 28-page memo entitled The Language of Healthcare 2009--which 
has leaked! The memo was intended to offer a message framing strategy to 
defeat President Obama’s plan to provide health care for all. But the document 
is more useful to progressives than conservatives. 

Late Edition 
click here for a full servin~j of today’s 

Progressive Breakfast >> 

Stress Tests Today After PR 
Rollout 

"In an interview on Wednesday night 
with Charlie Rose, Treasury Secretary 
Tim Geithner struck an optimistic 
tone, saying that none of the 19 
banks that experienced government 
stress tests are insolvent, but he was 
cautious about upcoming regulatory 
reform of the financial system, saying 
that it could take up to three years ... 
Geithner also acknowledged that the 
banks were tough negotiators when it 
came to the results of the stress 
tests:": HuffPost; Geitnher also pens 
NYT oped: "US financial stocks 
soared on Wednesday as investors 
expressed relief the capital shortfalls 
identified by the government’s ’stress 
tests’ at large banks such as Citigroup 
and Bank of America were not as big 
as some had feared": FT; Dean Baker 
pans media depiction of bank health; 
Naked Capitalism: "1 continue to be 
amazed at the bank cheerleading in 
the press ... my best guess is that this 
is a quite deliberate effort ... to pump 
up the bank stocks to facilitate their 
fundraising."; Baseline Scenario: "The 

MATTHEW RICHARDSON AND 
NOURIEL ROUBIN~ 
Insolvent Banks Should Feel 

Market Discipline I 

ftcom -- Joseph Schumpeter 
famously argued that the essence of 
capitalism was creative destruction, 
by which new economic structures 
are born from the rubble of older 
ones. The government stress tests 
on the 19 largest U.S. banks could 
have facilitated this process. The 
opportunity looks likely to be missed. 

TiM FERNHOLZ 
Cramdown’s Downfall 
prospect or9 -- Bankers are making 
it hard for Obama to limit 
foreclosures -- but he’s not doing 
much in the way of fighting back. 

SIMON JOHNSON AND JAMES KWAK 
Stress Tests and The 
Nationalization We Got 

baselinescenario.com -- Perhaps 
after fighting off charges of 
"socialism" from the McCain 
campaign, the Obama administration 
is wary of any steps that could be 
described as nationalization. And so 

~SA~AH J. POOLE 

A Victory For Accountability 

The decision by the House of 
Representatives on Wednesday to 
follow the Senate and vote for an 
independent commission to investigate 
the causes of the financial crisis is a 
significant win for the cause of 
accountability and reform on Wall 
Street. 

DAVI D SI ROTA 
In Opposing Public Health Care 
Option, Ben Nelson Admits 
Gov’t Health Care Is Great 

Nelson and other public-plan opponents 
aren’t making an argument about worse 
health care quality, or rationing or 
anything else -- they are explicitly 
saying they are afraid the public will 
know the government will do a better 
job of providing health care, and 
therefore the public will choose a 
government plan over a private one, if 
given the choice. 

STEVEN CAPOZZOLA 
The Bus Ride To Save 

American Manufacturin~j 
More than 7.2 million paychecks are 
tied to the U.S. auto industry, and a bus 
tour the week of May 11 will aim to 
highlight why we need to "Keep It Made 
in America." 

I 

SAM P~ZZ~GAT~ 
Did Derivatives Drive the 

Meltdown? 

A World Bank economist is suggesting 
we need to concentrate less on the 
complexities of high finance and more 
on the noxious simplicity of our deeply 
unequal income distribution. 



strategy, in short, is to continue to 
prop up our existing large banks in 
place (no such consideration has 
been granted to small banks) through 
a lengthening list of bailout 
measures."; "President Barack 
Obama’s administration is keeping 
open the option of forcing 
management changes at banks 
getting substantial government aid 
following the release of ’stress test’ 
results.": Bloomberg; "The Federal 
Reserve’s program to kick-start 
consumer loans may not be helping 
small businesses get credit, a group 
overseeing the U.S. financial bailout 
said. The Congressional Oversight 
Panel, in a report released today, also 
said the Term Asset-Backed 
Securities Loan Facility may not be 
"well-designed to meet its purpose" in 
part because of less-than-expected 
demand.": Bloomberg; Congress 
should create an oversight council 
made up of the nation’s top financial 
regulators to scrutinize ’too big to fail’ 
institutions for risky practices that 
could lead to the next financial crisis, 
the chairwoman of the Federal 
Deposit Insurance Corporation told a 
Senate committee on Wednesday ...": 
NYT; Dean Baker mocks proposal for 
new bureaucracy. 

Financial Meltdown 
Commission Nears Final 
Approval 
"The House ... voted to create an 
independent outside commission to 
investigate the causes of the financial 
crisis ... The Senate passed their 
version of the bill last week. Now the 
bill goes to conference, where House 
and Senate negotiators will iron out 
the differences between the two. 
Those differences, though, are fairly 
minor.": TPMDC; AP adds: "Under the 
bill, the commission would focus on 
more than 20 areas, including how 
the government failed to protect 
investors and the role financial fraud 
may have played in the meltdown. 
The group would report its findings by 
Dec. 15, 2010." 

Climate Bill Drama 
Politico reports Rep. Waxman "had to 
back off his threat from a day earlier 
to skip a key subcommittee vote after 
[fossil fuel state] members raised a 
ruckus." But CQ reports the possibility 
remains; Bloomberg reports Waxman 
offering key concession, "offering 
power producers and companies such 
as steelmakers free pollution permits, 
said people familiar with 
negotiations."; Rep. Mike Doyle (PA) 

instead of insisting on its duty to shut 
down failing banks for the public 
good, it has tied its hands by taking 
this option offthe table. But what are 
we getting instead? Increasing 
government support for the financial 
system, and increasing government 
influence over the flow of credit -- or 
nationalization by another name. 

HAROLD IVIEYERSON 
What’s Good for Chrysler vs. 
What’s Good for Wall Street 
washingtonpost.com- In return for 
its major loans to floundering auto 
companies too big and strategic to 
be allowed to go under, the Treasury 
opted for a structured bankruptcy, 
converting its loans to shares, 
ousting top executives, shrinking the 
companies. In return for its mega- 
loans to floundering banks that were 
also too big and strategic to fail, the 
Treasury has not opted for structured 
bankruptcy, has not converted its 
loans into shares, has not forced out 
top executives, has not moved to 
make banks smaller. Why the 
difference? 

SHEA HOWELL 
Bonuses Make a Comeback 
inthesetimes.com -- Wall Street’s 
inability to reflect on what it has done 
does not bode well for President 
Obama’s latest effort to corral greed. 

DEAN BAKER 
Systematic Risk Regulators 
and the Power of Arithmetic 
tpmcafe.talkingpointsmemo.com 
The current craze in D.C. policy 
circles is to create a "systematic risk 
regulator" to make sure that the 
country never experiences another 
economic crisis like the current one. 
The fact is that the story of the 
collapse was not complex. We did 
not need great minds sifting through 
endless reams of data and running 
incredibly complex computer 
simulations to discover the 
underlying problem in the economy. 
We just needed some people who 
understood the sort of arithmetic that 
most of us learned in third grade. 

JACOB S. HACKER 
A Strong Safety Net 
Encouraqes Healthy Risk- 

Taking 

prospect.org The basic underlying 
principle of the New Deal was that 
security is not opposed to 

more from our bloggers >> 

You think health care is expensive 
now, wait until it’s ’free.’ 

I 

Guaranteeing affordable health care 
choices for all will require some tax 
revenues--S50 to 100 billion per year 
depending on the plan--plus modest 
contributions from companies and 
individuals. But it will save us $1 trillion 
in health care spending. 

We’ll be able to slash administrative 
costs, emphasize preventative care, 
reduce emergency room visits and cut 
down on unnecessary procedures with 
electronic medical records. 
I 

Americans don’t want long waiting 
times and rationed health care. 

I 

With 47 million without health 
insurance, and millions more 
underinsured, we’re tragically rationing 
care right now. When we guarantee 
quality health care for all, people will 
no longer be denied health care 
because they can’t afford it, lose their 
jobs or have pre-existing medical 
conditions. 

more pro VS COrll >> 



also indicates compromise. Reuters; 
The Hill claims fossil fuel state Dems 
want the bill delayed, while Pelosi 
employs balancing act; Biz fears 
unwarranted according to new Pew 
report. ClimateWire; "Dr. Joel 
Hunter ... The Florida megachurch 
pastor stars in a blitz of new ads on 
Christian radio stations intended to 
raise support for a climate bill like the 
one under consideration in the U.S. 
House. Hunter, a registered 
Republican, draws squarely on 
religious language in the 60-second 
spots.": Grist. 

HHS Reaffirms Support for 
Public Health Plan Option 
"Kathleen Sebelius, in her first 
appearance before Congress since 
being confirmed as the secretary of 
Health and Human Services, said the 
administration wanted a ’public plan 
option’ to encourage competition.": LA 
Times; "Ben Nelson (D-insurance 
industry) is out with his health care 
reform alternative. Guess what? It’s 
exactly the same as the one proposed 
by the insurance industry. Like, 
almost point for point.": HCAN’s 
Jason Rosenbaum; "The top tax- 
writer in the House of 
Representatives said Wednesday that 
there was ’no way’ he would support 
taxing employer-provided health 
benefits, Americans’ leading source of 
coverage ... the clearest indication yet 
of the difficulties Democrats may have 
in raising money to fulfill President 
Obama’s campaign promise of 
offering health insurance to all 
Americans ...": NY Times; New Health 
Dialogue debunks Luntz messaging 
advice to conservatives; 
OurFuture.org’s Bernie Horn says 
Luntz memo reveals truths; Wonk 
Room’s Igor Volsky criticizes press 
coverage of insurance industry. 

You should a~so know.°. 

opportunity but essential to it. 

KATRINA VANDEN HEUVEL 
The Battle for Healthcare 

Begins 

alterr~et.org -- Myths will need to be 
debunked, front groups exposed, 
and money trails followed. 

Obama Budget Would Cut 121 
Government Programs; States Hit By 
Tax Shortfall; 17 Percent of U.S. 
Children Under 5 Face Hung#_£; 
Ranqe/Bars Taxes on Workers’ 
Health Care 



Visit the web address below to tell your friends about OurFuture Today. 

Tel I-a-friend ! 

If you received this message from a friend, you can ...sign up for Campaign for America’s Future. 

This message was sent to jmboxill@email.unc.edu. Visit your subscription management page to modify 
your email communication preferences or update your personal profile. To stop receiving OurFuture 
Today!, click to unsubscribe. To stop ALL email from Campaign for America’s Future, click to remove 
yourself from our lists (or reply via email with "remove or unsubscribe" in the subject line). 



From." 

Sent." 

To: 

Subject: 

manager@ourfuture.org on behalf of 
Andrea Pagano, Institute for America’s Future <manager@ourfuture.org> 

Thursday, May 7, 2009 1:57 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Meet the Rising Stars of the Progressive Movement 

Dear .1an, 

Excitement is mountinq for the America’s Future Now! conference 
kickinq off ,~une 1 in Washinqton~ DC, with great speakers like Gov. Howard 
Dean, Sen. Sherrod Brown, Naomi Klein and Rep. Barbara Lee already lined up. 

But when our progressive movement comes together to spark change, it’s never 
just about big names. Our strength is based on the energy generated by 
grassroots progressive patriots, traveling from across the country to amplify our 
collective voice in Washington. 

Last month, we asked you to strengthen the progressive movement by making 
a small contribution to help us send young~ progressive activists to 
America’s Future Now! 

We wanted you to meet a few of the next generation of rising stars that you are 
already helping send to the premier progressive conference of the year! 

Charlotte Chinana is the National Campaigns and Field 
Director for the League of Young Voters Education 
Fund. A self-proclaimed community-based organizer 
masquerading as a national leader, Charlotte hails from New 
Mexico. Her dedication to making the world "less sucky" led 
her to focus her efforts on organizing young people to play a 
greater role in the political process. She has helped develop 
innovative voter engagement strategies that utilize creativity 
and cultural organizing. 

:Irene Ortega has been working with New Labor in New 
.lersey as a community organizer and center coordinator. 
She has undertaken several campaigns and projects involving 
electoral work, higher education, workers rights and health and 
safety issues. "I love the feeling of coming together," says 
Irene. "It’s fundamental to the work that we community 
organizers do." 

Shawna Murray has worked with incarcerated youth in 

the Oak Hill Youth Center, and has been trained in 
community organizing by way of the Center for Community 
Change Generation Change Program with the Washington 
Interfaith Network. She has been recognized for her leadership 
against hatred and racism on the University of Maryland- 
College Park campus. 

Sukhdeep Kaur will spend the next year traveling to Chile, 



Rwanda, :Israel and France working with human and civil 
rights organizations, fighting for justice for various ethnic 
minorities as a recipient of the Zeff Fellowship. Sukhdeep has 
future plans of attending law school and one day founding her 
own NGO. 

Will you help us send more promising organizers like these young, progressive 
leaders to the America’s Future Now! conference by making a small tax- 
deductible contribution? 

Every $750 we raise will help one more youth or minority activist cover 
travel, board and full participation at America’s Future Now! and your gift of 
$10, $25 or $50 will help us bring one young_person closer to the 
action. 

Your contribution will guarantee that our progressive movement is as strong 
and inclusive as possible. Your contribution will create opportunities for rising 
progressive stars to connect and engage leaders like Sen. Jeff Merkley, Deepak 
Bhargava, Katrina vanden Heuvel and Robert Greenwald. 

Click here to make a tax=deductible contribution of $10, $25 or $50 to 
the AFN! Conference Scholarship Program, 

Thank you for your support. We hope to see you, too, at America’s Future Now! 

in June. Please don’t forqet to re~qister, and secure your spot! 

Si ncerely, 

Andrea M. Pagano, Major Gifts Officer 

Institute for America’s Future 

P.S.." Great news about on-site hotel rooms at the conference! The Omni 
Shoreham has further discounted rooms to $209 per night, and the deadline to 
reserve your room will be extended to May 15. Don’t delay! Click here if you 
still need hotel Iodqing before they are booked! 

Visit the web address below to tell your friends about this. 
Tell-a-friend! 

If you received this message from a friend, you can si~qn up for Campai.qln for 
America’s Future. 

This message was sent to jmboxill@email.unc.edu. Visit your subscription 
management page to modify your email communication preferences or update 
your personal profile. To stop receiving AFN ’09, click to unsubscribe. To stop 
ALL email from Campaign for America’s Future, click to remove yourself from 
our lists (or reply via email with "remove or unsubscribe" in the subject line). 

OurFuture.org I Donate I Contact Us Subscribe to E-Publications 





From: 
Sent: 
To: 
Subject: 

fundingalert@cos.com 
Sunday, May 10, 2009 2:14 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
COS Funding Alert for Jeanette Boxill 

Having trouble viewing this alert? View it on your COS Workbench 

If you wish to receive future Alerts in the former text-only format, click here. 

COS Funding AlertTM for Jeanette Boxill 
COS usemame:boxillj26 

modify current alerts I add new alerts 199 to workbench I £a#£ ~@# £#~w9[# I deactivate FA emails I ~ 

Your personalized results for the week of May 10, 2009 

Search" A~ Keywords 1 records found 

title: 

sponsor: 
url: 

Research Program 

United States Anti-Doping Agency (USADA) 

Your COS username:boxillj26 

Forgot your password? 
Send my password to the email address in my 
COS Expertise Profile. 

To update your COS Funding Alert 
1. Access your COS Workbench at 

WWW. COS, CO~TL 

2. Scroll down the center section of the page to 
"Your Saved Funding Searches." 

3. Click "Edit" on the search you wish to 
update. 

Receive your COS Funding Alert as l~lain text. 

Talk To Us & Win 

What do you think 
of COS Funding 
Opportunities? 
Take this brief 
survey: and you may 
win a $50 Amazon 
gift card, too! 

Take Online COS 
Funding Opps 
Training 

COS Funding Opps 
User Training 
sessions for May 
have been posted. 
Learn how to find 
funding most 
efficiently--straight 
from RefWorks-COS. 
Review the 
schedule and enro~ 

Find American 
Recovery Act 
Funding 



Each COS Funding 
record that is 
associated with the 
American Recovery 
and Reinvestment 
Act (ARRA) is so 
indicated in the title 
and in the abstract. 
Just search for 
"Recovery Act" or 
"ARRA" in Title, 
Abstract or All Fields 
to find them. 

modiflLcurrent alerts l add new alerts I9o to workbench I assword I deactivate FA emails I~ 



From: 

Sent: 

To: 

Subject: 

Woman’s Day Promotions <wdpromotions@wd.messages4.com> 

Monday, May 11, 2009 8:08 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Tune-In to Hear Maria Shriver on RadioWD 

This message contains graphics. If you do not see the graphics, click here to view. 



The page you are looking for might have been removed or 
is temporarily unavailable, 

Copyright © 2009 Woman’s Day Promotions, 1633 Broadway, 42nd Floor, New York, NY 10019 



Terms & Conditions I I If you wish to unsubscribe, please click here. 



From: 

Sent: 

To: 

Subject: 

Attach: 

ParrCenter@gmail. com 

Monday, May 11, 2009 2:09 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Analytics parrcenterforethics.blogspot.com/20090504-20090510 (Periodic Report on 
Visitor Stats at Parr Center Blog) 

Analytics~arrcenterforethics.blogspot. com_20090504-20090510_ 
(Periodic_Report on Visitor_Stats at Parr_Center_Blog).pdf 

This is the weekly stats report 

This is a weekly email from Google Analytics. You received this email 
because someone requested the report to be sent to you. You will receive 
the next report next Monday. If you would like to opt-out of future email 
delivery from Google Analytics, please visit 

ms :iiwww, ~e,com/a~a               to~t? 
toke~=gi[~VCE B AAA.WC3 UNOZi~fN C[zm J~VfcJUdgNZTTNl~AOVtdkAHIcQEdR~ShQF[vchr2-267V5wZ6Qz..C...1..~= 
vZd2NgvKSi~(~RqyRARA~2MgJFC6~ SZYiMg~NtQ&email~mboxill%~0emNl.ur~c.edu&N=er~ US 



From: 

Sent: 

To: 

Subject: 

joanmcnamara@mcgraw-hill.com 

Monday, May 11, 2009 6:37 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Build your own Philosophy text with Primis Online 

www.primison ine.com/discourses 

Build the perfect book for your course in 4 easy steps... 

1. SELECT CONTENT 
from multiple McGraw-Hill texts, even across multiple disciplines. 

2. REVIEW & ARRANGE CONTENT 
in a way that suits your teaching style. 

3. PERSONALIZE 
by integrating your own content (syllabus, resources) 

and adding your course information. 

4, REQUEST A FREE COPY 
and receive your review copy in 7 days...eBooks are even faster! 



C CK HERE to baild your text TODAY! 

McGraw-Hill Higher Education respects your privacy. You can UNSUBSCRIBE from McGraw-Hill Higher Education 
commercial e-mail messages, which include offers for complimentary copies and reviews, by visiting 
~://mhhe.com/dbm/rdr.~=lOOOOO777098&c=55246&a=l or sending a written request to Privacy Officer, 501 Bell 
St. Dubuque, IA 52001. To learn more about The McGraw-Hill Companies Customer Privacy Policy, please visit 
ht~p:iiwww.mcgmw ohi~Lcom       .hmfi. 



From: 

Sent: 

To: 

Subject: 

Michael D. Resnik <resnik@email.unc.edu> 

Wednesday, May 13, 2009 8:34 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

serving pieces 

Dear Jan, 

Janet is missing two serving forks and one slotted serving spoon. 
They are about 8 3/4 inches long. Annie Long is missing a serving piece 
too. 

We have two regular serving spoons about 8.5 inches long that are 
not ours. 

Could you please send a general email about this. 

Thanks, 

Mike 



Journal of Intercollegiate Sport 

To order reprints, use the article page count to determine the cost (see table below-), complete this form, and return it with payhment to the address 
below- for the amount indicated. For security reasons it is best to phone in Credit Card orders. If you choose to FAX Credit Card payment 
information, please use the secure FAX number below-. Email orders will not be accepted. Orders cannot be processed without prepayment. All 
orders outside the United States must prepay in U.S. Dollars. Please note that orders for fewer than 50 reprints cannot be processed. Reprints 
will be shipped approximately within 3 weeks of publication. Domestic shipping is included in the total price. For international shipping (via air 
freight), add $15.00. Please address your order to: 

Moniea Wells 
Human Kinetics 
P O Box 5076 

Champaign, IL 61825-5076 

PH 1-800-747-4457 ext 2463 

PH Direct (217) 403-7757 

Secure FAX (217) 351-1549 

To ~ Row is Number of Pages in Article 

Number of           1-4                5-8 9-12 13-16 17-20 21-24 25-28 

Reprints: 

50 $ 68.00 $101.00 $116.00 $141.00 $162.00 $183.00 $205.00 

~Custom Cover + 34.00 + 50.50 + 58.00 + 70.50 + 81.00 + 91.50 + 102.50 

100 $ 74.00 $ 110.00 $ 133.00 $ 160.00 $ 185.00 $ 210.00 $ 237.00 

"Custom Cover + 37.00 + 55.00 + 66.50 + 80.00 + 92.50 + 105.00 + 118.50 

150 $ 79.00 $122.00 $162.00 $190.00 $ 220.00 $ 242.00 $ 274.00 

~ Custom Cover + 39.50 + 61.00 + 81.00 + 95.00 + 110.00 + 121.00 + 137.00 

200 $ 84.00 $131.00 $186.00 $ 208.00 $ 240.00 $ 281.00 $ 314.00 

"Custom Cover + 42.00 + 65.50 + 93.00 + 104.00 + 120.00 + 140.50 + 157.00 

¯ "You may choose to upgrade your reprint by adding a Custom Cover which may include the following : Author Names and 

Article Title, Conference Name and Dates, Text to ID the booklet such as Issn or Isbn, Customer Specific ID Information as 

Requested (content and length must be approved.) Text Only - No Graphics. All reprints are in Black and White only. 

"Please call for a quote for Commercial Custom Covers 

Please send me reprints of the following article from Volume 

Author 

Title 

Number Article Page Numbers to 

SHIP TO: 
If Bill To is different please include that address as well. Thank you. 

Name 

Address 

Phone 

Reprint Charge $ (Add $15 for International Shipping) 

Custom Cover Charge $                           Total $ 
If you live in FL, GA, IN, NC, MD, SD, 14/A or VA, please call HK Circulation for a total-due to sales Tax (1-800- 747-4457) 

Method of Payment: U Check U Money Order ~ Credit Card (Fill out information below-) 

~ Visa exp., 

~2 Master Card exp., 

~ American Express exp., 

Signature 
(as it appears on your credit card) 

Credit Card orders cannot be processed without a signature. 



From: 

Sent: 

To: 

Subject: 

washingtonpost, com <memberupdates@email.washingtonpost. com> 

Friday, May 15, 2009 1:52 PM 

Boxill, Jeanette M <JMBOXILL@email.unc. edu> 

Live Q&A with Tim Geithner 

Dear j mboxill@email.unc, edu, 

How is the bailout money being managed? Has the stimulus investment really helped the U.S. economy? How will 
Washington ensure that financial institutions don’t become so unreliable in the future? 

As the Obama administration’s economic point man, Secretary of the Treasury Tim Geithner is in a position to answer 
those questions and many more about the nation’s struggling markets and industries. Tune in this Monday, May 18th, 
at 1 pm EST as Newsweek Editor and Pulitzer Prize winner Jon Meacham interviews Geithner at the National Press 
Club in Washington, D.C. 

Newsweek is bringing you the event live on Facebook. Not only will you have a front row seat for the interview, but 
you’ll be able to discuss the exchange in real-time with other Facebook and Newsweek fans. 

Sincerely, 

The Newsweek staff 

If you do not wish to receive subscriber updates in the future, dick here to opt-out of future e-mails. Do not reply to 
this e-mail. 

Washington Post Digital 
c/o E-mail Customer Care 
1515 N. Courthouse Road 1 lth Floor 
Arlington, VA 22201 

We are committed to protecting your privacy. For more information, visit our             . 



From: 

Sent: 

To: 

Subject: 

Gina Lindquist <gla2@georgetown.edu> 

Monday, May 18, 2009 11:59 AM 

Boxill, Jeanette M <YMBOXILL@email.unc.edu> 

Discount offer on *A Handbook of Bioethics Terms* 

Deal Dr. Boxill, 

A fe~v ~veeks ago, you received a conlplilnentary copy ofA 2~andbook of Bioeihics Terms by James Tubbs. 

This handy and concise glossary-style reference featm-es over 400 entries on the significant temls, expressiotls, and cout~ cases that are nlost important to the field of bioethics. This handbook would be a 

valuable reference for many undergraduate and graduate students in health care ethics, physiciatls and nut-ses, and nlenlbers of institutional etllics conunittees and review boat&. 

It would also be a welconle addition to the shelves of many of your full-time and pal~-time l%culty nlenlbers. Please feel free to reconunend or share this book with thenl. We’re happy to extend a 30% 

discount offer to you and your staff. Please call out- toll-free number (800.537.5487) or visit out website and use code M30 to receive 30% off of your entire order. 

If you are interested in put-chasitlg a large qumatity of books for your department I’d be happy to work with you and offer a bulk discoutat on yout purchase. Please don’t hesitate to contact tile directly. 

Thatlk you for yout interest and enjoy yout sumnler. 

Best regards, 

Gina Lindquist 

Gina Lindquist 
Assistant Director 
Marketing & Sales Director 
Georgetown University Press 
202 687 9856 
202 625 0239 fax 



From: 

Sent: 

To: 

Subject: 

President Barack Obama <info@barackobama.com> 

Wednesday, May 20, 2009 4:11 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Jeanette, I need your voice on health care 

Jeanette -- 

The chance to finally reform our nation’s health care system is here. While Congress moves rapidly to 
produce a detailed plan, I have made it clear that real reform must uphold three core principles -- it 
must reduce costs, guarantee choice, and ensure quality care for every American. 

As we know, challenging the status quo will not be easy. Its defenders will claim our goals are too big, 
that we should once again settle for half measures and empty talk. Left unanswered, these voices of 
doubt might yet again derail the comprehensive reform we so badly need. That’s where you come in. 

When our opponents spread fear and confusion about the changes we seek, your support for these 
core principles will show clarity and resolve. When the lobbyists for the status quo tell Congress to hold 
back, your personal story will give them the courage to press forward. 

After adding your name, please consider sharing your personal story about the importance of health 
care reform in your life and the lives of those you love. 

I will be personally reviewing many of these signatures and stories. If you speak up now, your voice 
will make a difference. 

American families are watching their premiums rise four times faster than their wages. Spiraling health 
care costs are shackling America’s businesses, curtailing job growth and slowing the economy at the 
worst possible time. This has got to change. 

I know personal stories can drive that change, because I know how my mother’s experience continues 
to drive me. She passed away from ovarian cancer a little over a decade ago. And in the last weeks of 
her life, when she was coming to grips with her own mortality and showing extraordinary courage just 
to get through each day, she was spending too much time worrying about whether her health 
insurance would cover her bills. She deserved better. Every American deserves better. And that’s why I 
will not rest until the dream of health care reform is finally achieved in the United States of America. 

Please add your name to join my call. Then share your personal story about why you too will not rest 
until this job is done. 

Last November, the American people sent Washington a clear mandate for change. But when the polls 
close, the true work of citizenship begins. That’s what Organizing for America is all about. Now, in 
these crucial moments, your voice once again has extraordinary power. I’m counting on you to use it. 

Thank you, 

President Barack Obama 

Donate 

t~ aid for by Organizing for America, a project ofI 

e Democratic National Committee -- 430 SouthI 



Capitol Street SE, Washington, D.C. 20003. ThisI 
communication is not authorized by an), 

candidate or candidate’s committee. 

This email was sznt to: jmboxill@email.unc.edu 

To unsubscribe, go to: ~:,/,/~v,ba~’ack~bama.c~miunst~bsc~’~be 



From: 

Sent: 

To: 

Subject: 

Kelly Wooten <kelly.wooten@duke.edu> 

Wednesday, May 20, 2009 4:46 PM 

News from the Bingham Center 

Dear Friends of the Bingham Center, 

Weld like to let you know about a few upcoming events, including two film screenings and a few Staff and Scholar Teas. 

Film screening: Meinrad Craighead: Praying with Images 
Date and time: Thursday, May 21, at 7:00pm 
Location: The Nasher Museum of Art, Duke University Campus (directions to the Nasher: 

http://www.nasher.d uke.edu/visitus directions.php) 

The Resource Center for Women and Ministry in the South and Minnow Media have produced a documentary about 
visionary artist Meinrad Craighead. The film offers a introduction to the lifelong pilgrimage of feminist artist and mystic, 
Meinrad Craighead and her encounters with the Divine Feminine. Co-sponsored by the Resource Center for Women and 
Ministry in the South and the Sallie Bingham Center for Women Is History and Culture. For more information about 
Craighead and the film: http://www.meinradproject.org/ 

Film screening: Not Yet Rain: A Journey for Reproductive Freedom 
Date and time: Thursday, June 11, at 7:00pm 
Location: Durham Arts Council (directions to Durham Arts Council: http://www.durhamarts.or.q/facilit~directions.html) 

[]Not Yet Rain,[] a Lisa Russell film in association with Ipas, explores abortion in Ethiopia through the voices of women 
who have struggled to find the care that they need. In addition to a screening, the event will include a reception and a 
discussion moderated by Kirsten Sherk, Co-Producer of the film, Ipas Executive Vice President Anu Kumar, and Ipas 
Africa Region Manager Shirley Owino. Co-sponsored by Ipas as well as the Sallie Bingham Center for Women[s History 
and Culture and the Archive for Human Rights. For more information about this film: www.notyetrain.org 

Staff and Scholar Teas 
This June we will be hosting three researchers through our Mary Lily Travel Grant program, and each will be giving a talk 
during her visit. Dr. Jeannie Ludlow from Eastern Illinois University is researching the political and sociocultural evolution 
of abortion and reproductive rights discourse during the past 40 years of the women Is movement. Dr. Denise Shaw from 
the University of South Carolina is authoring a book about the social and cultural constraints upon a single mother and her 
daughter, Virginia and Julia May, in the first half of the twentieth century. Katherine McVane Armstrong from Emory 
University will be examining the cultural pressures and standards that influenced the grieving process of southern elite 
women following the death of a child. Dates and times for these programs will be announced on our home page, so stay 
tuned! 

For more details on upcoming events and a link to our Facebook page, please visit our News & Events page: 
http://library.duke.edu/specialcollections/binqham/news/index.html 

Kelly Wooten 
Research Services and Collection Development Librarian 
Sallie Bingham Center for Women’s History and Culture 
phone: 919.660.5967 I email: kelly.wooten@duke.edu 

,duke,edu/speciNcollections/binqham 



From: 

Sent: 

To: 

Subject: 

WomensVoicesChorus@yahoogroups.com on behalf of 
j anetbuehler@mindspring.com 

Saturday, May 23, 2009 3:33 PM 

WomensVoicesChorus@yahoogroups.com 

[WVC] "Just Us Chickens," a summer benefit concert for Paws4Ever 

A summer co~cert to be~ejit Paws4Ever 

Saturday, June 27 

7 pm 

Forest Theatre at UNC 

(rain plan: 7:30 pm same evening at 

nearby Chapel of the Cross, 304 E. 

Franklin St.) 
VWC Spring concert, 

"Cheek to Cheek" 

Come join us for a fun summer concert for 
children (and adults!) of all ages, featuring 

music, stories, and songs about animals. 
Donations accepted on behalf of Paws4Ever. 

Want to sing? Here’s your 
chance! 

There is no audition required for this summer 
chorus, so c’mon out--it’s just us chickens, 
after all. Details about the where and when 
are at our website here. 

Who is Paws4Ever? 

We are delighted to team up with Paws4Ever, 

Help Whippy find a home! 
He’s one of many pets 

helped by Paws4Ever as he 
waits for his forever home. 



a non-profit charitable organization 501(c)3, 

whose mission is to improve animal welfare 
and foster a humane community. For more 
information, please visit their website, 

www~ paws4e~ er~org. 

To remove your name from our mailing list, please 

Questions or comments? E-mail us at allan@duke.edu or call 919.~4.3855 

Messages in this to,~(1) I Start a new 

Nessaqes I Fil I Photos I Lin I Database I Po I Nembers I Calendar 

This is the email group for Women’s Voices Chorus in Chapel Hill NC, a community- 

based classical chorus for sopranos and altos. As a member of this group you will 

receive periodic announcements about concerts, performances, and other events that 

may be of interest to you. 

To unsubscribe from this group, send an email to: 

WomensVoicesChorus-u nsubscribe@yahoogroups.com 

To subscribe to this group, send an email message to: 

WomensVoicesChorus-subscribe@ya hoogroups.com 

RECENT ACTIVITY 

Visit Your Group 

Yahoo! Groups 

Do More For Cats 
Group 
Connect and share 
with 
cat owners like you 

Yahoo! Groups 
Auto Enthusiast Zone 
Auto Enthusiast Zone 
Discover auto groups 

Yahoo! Groups 

Morn Power 
Community just for 
Moms 
Join the discussion 

MARKETPLACE 

I Get Paid $450/day. Find out How. Part Time!. 

$9000/Month at Home. Learn how Part Time, online!. 

Morn Power: Discover the community of morns doing more for 
their families, for the world and for each other 

(Yahoo! ID required) 
Change settings via email: I Switch format to 
Traditional 
Visit Your Grou£ I Yahoo! Grou~Terms of Use I Unsubscribe 



From: 

Sent: 

To: 

Subject: 

Stephen Soldz <ssoldz@bgsp.edu> 

Sunday, May 24, 2009 3:20 PM 

ssoldz@bgsp.edu 

FW: Response to: "Responsible Interrogation" 

Last week Nature published a dissapointing editorial defending psychologists’ participation in interrogations. 
.~.t...t...p:f/www.nature.com/nature/joumal/v459/n7245/full/459300a.html I had provided a number of materials to the writer, as 
had APA and others. They fully bought APA’s account. In response, an APA PR flack, Kim Mills, boasted Friday 
allernoon of all the assistance they gave, and that the editorial was (get this!) "fair and balanced"! Since then a storm of 
protest has swept APA on this holiday weekend. 

We are also seeking to flood Nature with letters so that they print at least one. Please consider writing one. Instructions 
are at: ~r~:i/www.nature.com/nature/authors/f~ta/others.html#correspondence 

Below is my letter to Nature. 

Stephen Soldz 
Director, Center for Research, Evaluation, and Program Development 
Boston Graduate School of Psychoanalysis 
1581 Beacon St. 
Brookline, MA 02446 
ssoldz@bgsp.edu 

From: Stephen Soldz [mailto:ssoldz@bgsp.edu] 
Sent: Sunday, May 24, 2009 3:09 PM 
1"o: ’correspondence@nature.com’ 
Subject: Response to: "Responsible Interrogation" 

Dear Editor, 

I am writing in response to "Responsible Interrogation" (21 May, 2009 issue, vol. 459, p. 300, 
~:~vw.nature.cominatureijoumaL/v459in7245/fuW459300a.htm[). I was under the impression that Nature 
was devoted to science, that is to an evidence-based view of the world. Therefore it is especially distressing to 
see this editorial which ignores many relevant facts and is contrary to so many others. 

Regarding APA’s task force on Psychological Ethics and National Security, you neglected to mention that the 
task force membership - dominated as you acknowledge by six members "on the Pentagon’s payroll" - was 
kept secret from APA members and the public till revealed by a reporter over a year later. You also ignored the 
obvious conflict of interest in having military employees write ethics policy for psychologists’ involvement in a 
controversial military activity. Do you similarly believe that a drug-development ethics policy secretly written 
by drug company employees, or a tobacco policy secretly written by tobacco employees, would be acceptable? 
Have we learned nothing from demands for transparency and disclosure of conflicts of interest for scientific and 
scholarly work? 

Perhaps more importantly, you ignore that these were not just any six people "on the Pentagon’s payroll." 
Rather, four of these psychologists served in chains of command accused of abuses at Guantanamo and in 
Afghanistan. Thus, these psychologists were, with the APA’s assistance, giving themselves get-out-of-j ail-free 
cards. Given who these psychologists were, and their domination of the task force, there was no chance they 
would find psychologists’ participation in interrogations unethical. That is, the books were cooked. 



In your support for psychologists participation in "responsible interrogations" you also ignore the plethora of 
recent evidence - from reporters, the Justice Department torture memos, and the Senate Armed Services 
Committee report - that psychologists, rather than prevent torture, designed, supervised, and legitimated the 
Bush administration program of abusive interrogations amounting to torture. You cite Dr. Gelles’ claim that his 
efforts led to change in abusive interrogations. Yet official reports and press accounts tell the opposite, that Dr. 
Gelles’ concerns were ignored by those responsible for US torture. 

It is not by accident that 57% of APA members voted last summer to repudiate the policy of participation in 
illegal interrogations defended by Dr. Gelles, the APA leadership, and your editorial. This vote was another fact 
ignored by the editorial. 

Sincerely, 

Stephen Soldz 
Director, Center for Research, Evaluation, and Program Development 
Boston Graduate School of Psychoanalysis 
1581 Beacon St. 
Brookline, MA 02446 
ssoldz      ,edu 
+1 617-935-4246 



UNIVERSITY Recommendation for 
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From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Monday, May 25, 2009 9:02 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

CHAPTER 

Ethics Chapter.doc 

SO FAR 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Phone: 919-962-3317 
FAX: 919-843-3929 



CHAPTER: ETHICS AND MAKING ETHICAL DECISIONS 

OBJECTIVES: 
In this chapter the will get a general understanding of what ethics is and what ethics isn’t, andwill also 

gain an understanding of 
1.     Acquire the basic skills used by philosophers generally and thus the skills we will use in 

this course; tools and skills needed to appreciate, challenge, reflect, and evaluate both the 

ideas you have inherited and those you might yet adopt. Philosophical reflection is a 

matter of engaging actively with ideas. The point throughout is to help you to think 

clearly, and for yourselves, about positions you would otherwise adopt or reject 

uncritically; in other words, to give you the skills you need to enjoy intellectual 

autonomy. With this in mind, by the end of the semester you should be able to: 

Reconstruct an argument from a given passage or text. 

Critically analyze an argument presented to you, produced by you, or 

reconstructed by you. 

Produce, articulate, and defend reasons for a given opinion and respond to 

objections raised to this opinion. 

2. Gain an understanding of various ethical theories and how they help us understand the 

current issues in society. For the various issues we will examine, both theoretical and 

more concrete, you should be able to: 

Define the important terms and concepts. 

Gain an understanding of five types of ethical theories: theory of right, theory of 

the good, rights theory, theory of justice, and feminist theory. 

Apply these various theories to the different issues. 

Explain the relationship between the larger theoretical issues and the relationship 

between the various issues. 

Given a specific issue, demonstrate the ability to supply reasons in favor of a 
certain resolution and make sure these are consistent with positions you 
have taken and will take on other issues. 

We may not, and probably will not, be able to resolve the issues, but we should at least gain a 

greater understanding of the issues, how they affect us all, and how we can best approach them 

with eyes open for resolution which shows respect for persons, their differences and similarities. 



From: 

Sent: 

To: 

Subject: 

washingtonpost, corn <newsletters@email.washingtonpost. corn> 

Tuesday, May 26, 2009 10:08 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Politics News & Analysis: Obama to Name Sotomayor to Court 

sis Tuesday, P~ay 

If you have any difficulty viewing this newsletter click here 

~ Print This EoMai~    ~ Feedback 

Obama to Name Sotomayor to Court 
>> Specia~ Report I Change on the Supreme Court. 
Profile: Sonia Sotomayor [Video: Obarna°s Nominee 
LWE VIDEO: Obama~s Announcement~ 10;15 a.m 

Latest Political Headlines 
Officials: Obama Chooses Sotoma.vor forSapreme Court (£y 
Michae~ Shear and Debbi Wi~goren) 

North Korean Nuclear 8last Draws G[obai Condemnation: 
China, Russia Decry AI|V; Device Seen as Small Advance (£y £~aine 
Harden) 

Ex-Detainee Describes Stru~£1[e for Exoneration: |n France, 
A_~lqerian Savors Normal Life (£y Edward Cody) 

ANALYSIS: An Ear[~ Test for Obama’s Eng~qement Pol|cy (By 
Glenn Kessleo 

Fed’s Next Task: Reelinq in Lifelines: As Recess|on Eases, Expanded Lendinq Could Stoke Inflation ~By Annys Shin) 

THE OBAMA PRESIDENCY 

¯ N. Korea Gives Obama a Holiday Test 

¯ State Dept. P!an Wou!d Extend Benefits to Same Sex 

Partners 
¯ Obama Names New NASA Leadership 

THE FIX BY CHRIS CILLIZZA 

¯ White House Cheat Sheet: Obama the Fundraiser 
¯ Wa~q the B!o~ Redux: Obama vs Cheney 

Wa~l the B!o~q Redux: Understanding Elizabeth 

Edwards 

CAPITOL BRIEFING BY BEN PERSHING 

, Pelosi Raises Human Riqhts Concerns in China 

¯ Can House Democrats Mount a Senate-style 

Filibuster? 
¯ Today on the Hill 



THE SLEUTH BY MARY ANN AKERS 

, ForGOP, It’s Newt asthe Draw 
¯ Norm Coleman Lim~in~Along 
¯ ~F) Bombs Away at White House Hapjo¥ Hour 

BEST OF THE WEB > Powered by the Political Browser 

The best political news and commentary: 

Obama Plan Includes $300 Billion in Tax Cuts (New York Times) 

Team Pressed Richardson, Got Nothin~q (Politico) 

US Policy Stru.q~qles to Get Ahead of Events (Financial Times) 

/f Obama !s Seriousl He Shou!d Get Tou~h With Israel (Newsweek) 

Six-Way Race for GOP Chairman Heats Up (USA Today) 

Opinions 
How to Sca~e the High Court (Tom Co Korologos} 

What to Do About North Korea ( Dan Blumenthal and Robe~ Kaga} 

Edwards Eve .rs!where/Richard Cohen} 

Worldviews Collide (Eugene Robinson} 

Live Discussions 
Tuesday ~ay 26 at 1~ a,m, ET: Post Politics Hour ~Ed O’Keefe} 

Tuesday ~ay 26 at~ ~,m, ET: O~n~on ~Eugene Robinson} 

U,S. CONGRESS 

Congressiona  
Votes Database 

Browse every vote in the U.S. Congress since 1991. 

>> EXPLORE THE DATABASE I House Votes I Senate Votes 

¯ Congress 111, Senate vote: Vote 202: H R 2346 
¯ Congress 111, House vote: Vote 291: H R 915 
¯ Congress 111, House vote: Vote 290: H R 915 

Web-Wide News Alerts 
~ M__yWeb post 
Get The Post’s take on whatever you’re reading -- anywhere on the Web. >> S_~Lcjn U~o I Learn More 

UNSUBSCRIBE J Additional Newsletter Sewices J AdveRisin~ J Subscribe to the Paper J Prvac¥ Policy 

~’ 2009 The Washington Post Company 
Washingtonpost. Newsweek Interactive 
c/o E-mait Customer Care 
1515 N. CouRhouse Road 
Arlington, VA 22201 



PHIL 266-Sum 2009 QUIZ #3 NAME: 

Circle and write down THE best answer. [2 points each] 

A "zero-sum" game is 
a game that is not played for profit. 
a game in which no points are scored. 
a game in which all competitors cannot defeat an opponent. 
all of the above. 
none of the above. 

Critics of competition argue that 
competition is inherently wrong. 
competition produces bad consequences. 
competition reinforces undesirable social values. 

all of the above. 
none of the above. 

Sport is agonistic when 
it embodies the notions of struggle in striving for victory. 
its main concern is with the outcome. 
opponents see each other as enemies. 
all of the above. 
none of the above. 

The human element in competition 
implies that competition is selfish and egoistic. 
adds a qualitatively distinct element of uncertainty. 
prevents any contention of strategies of wills. 
all of the above. 
none of the above. 

Sport classifications 
help us understand how sport deviates from the Greek ideal. 
help us understand how one might view opponents as obstacles or enemies. 
include human encounters that do not involve other people, only nature. 
show us how the human element changes the nature of the competition. 
all of the above 
none of the above. 



TURN OVER--THERE’S MORE--) 



BONUS: Bill Laimbeer is the coach of what basketball team? [1] 



From: 

Sent: 

To: 

Subject: 

President Barack Obama <info@barackobama.com> 

Tuesday, May 26, 2009 5:38 PM 

Boxill, Jeanette M <JMBOXILL@email.unc. edu> 

My Supreme Court nominee 

Jeanette -- 

I am proud to announce my nominee for the next Justice of the United States Supreme Court: Judge Sonia 
Sotomayor. 

This decision affects us all -- and so it must involve us all. I’ve recorded a special message to personally 

introduce Judge Sotomayor and explain why I’m so confident she will make an excellent Justice. 

Please watch the videoLand then pass this note on to friends and fami[~ to include them in this 
historic moment. 

INTRODUCING 

Judge Sotomayor has lived the America Dream. Born and raised in a South Bronx housing project, she 
distinguished herself in academia and then as a hard-charging New York District Attorney. 

Judge Sotomayor has gone on to earn bipartisan acclaim as one of America’s finest legal minds. As a 

Supreme Court Justice, she would bring more federal judicial experience to the Supreme Court than any 

Justice in 100 years. Judge Sotomayor would show fidelity to our Constitution and draw on a common- 

sense understanding of how the law affects our day-to-day lives. 

A nomination for a lifetime appointment to the highest court in the land is one of the most important 

decisions a President can make. And the discussions that follow will be among the most important we have 

as a nation. You can begin the conversation today by watching this special message and then passing it on: 

htt ,barackobamaocom ~rerneCourt 

Thank you, 

President Barack Obama 

I! 
aid for by Organizing for America, a project of 
e Democratic National Committee -- 430 South 

apitol Street SE, Washington, D.C. 20003. This 
communication is not authorized by any 

candidate or candidate’s committee. 

This email was sent to: jmboxill@email.unc.edu 

To unsubscfibe, go to: !:g~P:., m~ barackobama.comiuns~bscdbe 



From: 

Sent: 

To: 

Subject: 

mfragola@co.durham.nc.us 

Tuesday, May 26, 2009 5:45 PM 

mfragola@co, durham.nc.us 

Durham County Library hosts Dr. Campbell Harvey - back by popular demand! 

Is the Economy’s Turning Point in Sight? 

Discussion with Campbell Harvey, Professor of International Business, Duke Universitg’s Fuqua School of Business (back 

bg popular demand!) 

Sundag, June 7 at 3:00 p.m. 

Main Librarg, 300 N. Roxboro St. 

Financial analgsts and journalists have been talking about "green shoots" in the economg. On June 7th, Dr. Campbell 

Harveg, professor at Duke Universitg’s Fuqua School of Business, will examine the case for and against an economic 

recoverg starting in the third or fourth quarter of 2009. He will review some of the keg economic indicators and present 

an intuitive analgsis of how theg all fit together. The talk will also detail the causes of the current economic crisis. 

Professor Harveg’s ideas have been featured in the Wall Street Journal, Fortune, Time, and the Washinqton Post. 

Free and open to the public. 

For more information, visit www.durhamcountylibrary.org or call 560-0268. Please help pubJicize this event by 

forwarding this email to others who may be interested. 

Marian Fragola 

Humanities Coordinator 

Durham County Library 

300 N. Roxboro St. 

Durham, NC 27701 

919-560-0268 

mfragola@durhamcountync.gov 



ENHANCEMENT: IS NATURE ENOUGH 

PARR CENTER FOR ETHICS 
Organizers: 

Jan Boxill, Director, Parr Center for Ethic, University of North Carofina, Chapel Hill," 
Jufian Savulescu, Oxford University; Arlene Davis, 

As scientific innovations accelerate and develop increasingly varied methods for 
human enhancement, from cosmesis and steroids to bionic parts and 
psychopharmacological aids, the ethical implications of such enhancements must be 
scrutinized. Each category of human enhancement raises its own unique ethical 
questions, but there are also overarching questions regarding human capacities and 
science that must be addressed. What is labelled a medical deficiency and what is 
considered normal varies based on cultural capabilities. The line separating normal 
human functioning from enhanced human functioning becomes increasingly blurred as 
staggering new medical interventions create new standards for normal. While this process 
saves lives and sets new standards for improved quality of life, it also has potential blah 
blah blah...I think that’s all I’ve got today, Jan. At least it’s more than one sentence. © 

Ethical discussions of disability tend to assess decisions about bearing disabled children 
or examine the wellbeing of disabled people. Although these issues are important, 
considerations of disability are relevant to a wider range of moral issues. For example, 
addressing the parameters of disability will foster a better understanding of diversity and 
prompt a re-evaluation of our concept of normalcy. Examining the experiences of people 
with disabilities will elucidate the interdependent character of society. And, assessing 
how well political theories address the needs of people with disabilities will help to 
improve our own social institutions. 

We propose to host a workshop here at UNC in which prominent philosophers, 
who are working from a wide range of perspectives on disability and disadvantage, 
present original philosophical articles on those topics. The aim of the workshop is to 
apply considerations of disability and disadvantage to mainstream issues in moral and 
political philosophy and to examine how the experiences of people with disabilities can 
be used to reconsider prominent positions on these issues. The workshop is organized in 
part to enhance the quality of a collection of articles on disability and disadvantage, 
which the conference organizers are editing for Oxford University Press. 

While the workshop will be focused on philosophers and philosophy students, we 
will also invite members of other academic disciplines who are interested in issues of 
disability. Scholars, graduate students, and undergraduates interested in practical ethics, 
political theory, bioethics, political science, sociology, and disability studies will find the 
workshop useful as a unified collection of current work on ethical issues of disability. As 
part of the workshop, we will also host also a round-table discussion on the relation of 
poverty and disability. 



We, the organizers, are well suited to organize a workshop of this sort. As young 
philosophers with disabilities, we have an interesting perspective from which to examine 
moral and political issues in connection with disability and many of the invited 
participants are also persons living with disabilities. We believe this conference will 
make a substantial contribution to thinking about how our society should regard the 
disabled. 

The workshop was originally scheduled for March 2007, but because we were 
unable to secure funds at that time, the workshop has been rescheduled for September 8- 
9, 2007 and will cost approximately $27,000. A detailed budget is available. With the 
initial pledges last Spring from The Parr Center for Ethics, the Graduate School, 
Disability Services, and Diversity and Multicultural Affairs, the organizers were able to 
secure a larger grant from the United Kingdom to bring the workshop to fruition. Their 
grant requires covering the full travel cost of all participants, including the necessary 
accommodations for the participants with disabilities. However, in order for the full grant 
to be awarded, we must contribute 20% of the total cost of the workshop, which comes to 
approximately $5500. We would like to re-request Diversity and Multicultural Affairs 
their co-sponsoring of the event with a contribution of $1000 to make this event possible, 
which we firmly believe will further focus the attention on questions of poverty and 
disability. 
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Jan Boxill, Ph.D. 
Director, Parr Cemer for Ethics 
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Departmem of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Phone: 919-962-3317 
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CHAPTER: ETHICS AND MAKING ETHICAL DECISIONS 

OBJECTIVES: 

In this chapter the student will get a general understanding of what ethics is and isn’t, and will 
also gain an understanding of the basic skills used by philosophers generally and the tools and 
skills needed to appreciate, challenge, reflect, and evaluate both the ideas you have inherited and 
those you might yet adopt. The point is to help you to think clearly, and for yourselves, about 
positions you would otherwise adopt or reject uncritically; in other words, to give you the skills 

you need to enjoy intellectual autonomy. 
Reconstruct an argument from a given passage or text. 

Critically analyze an argument presented to you, produced by you, or 

reconstructed by you. 

Produce, articulate, and defend reasons for a given opinion and respond to 

objections raised to this opinion. 

2. Gain an understanding of various ethical theories and how they help us understand the 

current issues in society. For the various issues we will examine, both theoretical and 

more concrete, you should be able to: 

Define the important terms and concepts. 

Gain an understanding of five types of ethical theories: theory of right, theory of 

the good, rights theory, theory of justice, and feminist theory. 

Apply these various theories to the different issues. 

Explain the relationship between the larger theoretical issues and the relationship 

between the various issues. 

Given a specific issue, demonstrate the ability to supply reasons in favor of a 
certain resolution and make sure these are consistent with positions you 

have taken and will take on other issues. 

We may not, and probably will not, be able to resolve the issues, but we should at least gain a 

greater understanding of the issues, how they affect us all, and how we can best approach them 

with eyes open for resolution which shows respect for persons, their differences and similarities. 

What is ethics? 

First and foremost ethics is about consulting reasons. 



From: 

Sent: 

To: 

Subject: 

Krista Park Berry <krista@ocrcc.org> 

Thursday, May 28, 2009 3:19 PM 

’Krista Park Berry’ <krista@ocrcc.org> 

Shop & Raise $$ for OCRCC on June 2nd 

Hi friends! 
Thank you for your continued support of the Rape Crisis Center. We have created a new email list to keep 

you, our supporters, in the know of the latest happenings and ways to get involved with the Center’s efforts. 
You can help support us next Tuesday simply through shopping at Whole Foods in Chapel Hill! 

Join the Rape Crisis Center Tuesday, June 2 at 
Whole Foods! 
The Orange County Rape Crisis Center has been selected as the non-profit to receive 
5% of the net sales from the Chapel Hill Whole Foods Market at 81 South Elliott Rd. 

on Tuesday, June 2. We expect to receive around 54,000 from this event. To learn 
more about Whole Foods Market and its community giving program, visit 

www.who[efoodsmarket.com/stores/chape[h/[/community-giving.php 

For more information about other events or to read our recent Center Line newsletter, visit us online at 

wwwoocrccoorg 

Lf you would like to be removed from this moiling list, please reply to this emofl and type unsubscribe in the subject line. 
Emoil questions or other concerns to Kristo Pork Berry or coil (919) 968-464Z 



From: 
Sent: 

To: 
Subject: 

fundingalert@cos.com 

Sunday, May 31, 2009 2:03 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
COS Funding Alert for Jeanette Boxill 

Having trouble viewing this alert? View it on your COS Workbench 

If you wish to receive future Alerts in the former text-only format, click here. 

COS Funding AlertTM for Jeanette Boxill 
COS username:boxillj26 

modify current ab[~s I add new alerts 19.o to workbench I 9#~ ~@# £#~w~r# I deactivate FA emails 

Your personalized results for the week of May 31, 2009 

Search: Al~ Keywords 3 records found 

title: 

sponsor: 

url: 

title: 

sponsor: 

url: 

title: 

sponsor: 

url: 

John William Miller Essay Prize 

Williams College 
John William Miller Fellowship Fund 

~:i/fu nd~n~s, cos. corn/ale rts/31556 

Major Grants 

Maryland Humanities Council 

~: i/fu nd~n. o~ .# s. c o s. c o m/ale rts/44912 

Jefferson Lecture in the Humanities 

National Foundation for the Arts and the Humanities 
National Endowment for the Humanities (NEH) 
Division of Research Programs 

~://fu nd~n~s,cos, com/abrts/64355 

Your COS username:boxillj26 

Forgot your password? 
Send my password to the email address in my 
COS Expertise Profile. 

To update your COS Funding Alert 
1. Access your COS Workbench at 

WWW~ COS. CO [~q. 

2. Scroll down the center section of the page 
to "Your Saved Funding Searches." 

3. Click "Edit" on the search you wish to 
update. 



Receive your COS Funding Alert as plain 
te×t. 

Find American 
Recovery Act 
Funding 

modify current alerts I add new alerts I go to workbench 
deactivate FA emails i~ 

Each COS Funding 
record that is 
associated with the 
American Recovery 
and Reinvestment 
Act (ARRA) is so 
indicated in the title 
and in the abstract. 
Just search for 
"Recovery Act" or 
"ARRA" in Title, 
Abstract or All Fields 
to find them. 



From: 

Sent: 

To: 

Subject: 

Krista Park Berry <krista@ocrcc.org> 

Monday, June 1, 2009 3:30 PM 

’Krista Park Berry’ <krista@ocrcc.org> 

Shop & Eat to Raise $$ for OCRCC tomorrow! 

Hi friends[ Just a friendly reminder about this week’s fundraising opportunity. 

We hope you can help support us this Tuesday simp[y through shopping at Whole Foods in Chapel Hi[[ or 

dining at the store’s Penguins Card[ 

Join the Rape Crisis Center Tuesday, June 2 at 

Whole Foods! 
The Orange County Rape Crisis Center has been selected as the non-profit to receive 

5% of the net sales from the Chapel Hill Whole Foods Market at 81 South Elliott Rd. 

on Tuesday, June 2. We expect to receive around 54,000 from this event. To learn 

more about Whole Foods Market and its community giving program, visit 

www.who[efoodsma rket.com/stores/cha pe[hi[[/communitg-giving.ph p 

For more information about other events or to read our recent Center Line newsletter, visit us online at 

wwwoocrccoorg 

If you would like to be removed from this mailing list, please reply to this emafl and type unsubscribe in the subject line. 

Emait questions or other concerns to Krista Park Berrg or calf (929) 968-464Z 



From: 

Sent: 

To: 

Subject: 

Attach: 

ParrCenter@gmail. com 

Tuesday, June 2, 2009 2:13 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Analytics parrcenterforethics.blogspot.com/20090525-20090531 (Periodic Report on 
Visitor Stats at Parr Center Blog) 

Analytics~arrcenterforethics.blogspot.com_20090525-20090531_ 
(Periodic_Report on Visitor_Stats at Parr_Center_Blog).pdf 

This is the weekly stats report 

This is a weekly email from Google Analytics. You received this email 
because someone requested the report to be sent to you. You will receive 
the next report next Monday. If you would like to opt-out of future email 
delivery from Google Analytics, please visit 

ms :iiwww, ~e,com/a~a               to~t? 
toke~:bDemwvEB AAA,WC3UNOZN~NCIzm JWfcJU dgNZTTNI~A0 V~Jk~ddlcQEdR~r~Z ShQFb chr2-267V5wZ6@Ck- 
vZd2N6vKSiu(~RqvRA.FWCw5940~cD 1F;LXbJA&email=~mboxill%~0email.ur~c.edu&N=er~ US 



From: 

Sent: 

Subject: 

Unemployed Philosophers Guild <hegelian@hegelian.algxmail.com> 

Tuesday, June 2, 2009 5:55 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Happy Father’s Day from the Philosophers Guild 

ER°S                UPG! 
Great Gifts for Great Dads 

EiNSTEiN’S RE~TIV~ 
WATCH 

Get this watch for your favorite 
relative! The numbers rotate around 
the watch every 60 seconds! $35.95. 

MANLY M~NTS 
Give the man of the house a mint! Super strong 

and oh, so manly!. 
$3.00 / each, 4 for $10.00. 

OBAMARAMA MAGNETIC SET 
A mix-and-match magenetic wardrobe for 

America’s DadqmChief. 

$14.95. 

GEORGE WASHINGTON 
F~NGER PUPPET 

The father of our country as a 
finger puppet! $5.95. 

FREUD~AN SUPPERS 
Give your dad the gift of cozy and non- 

repressed feet with our Freudian Slippers. 
Better than therapy, and much fuzzier. Comes 

in three sizes. $24.95. 

THE GREAT MOUSTACHE MUG 
Fifteen famous moustaches on one mug. 

Great for dads with and without facial hair. 
$12.95. 



LEONARDO GREET~HG 
CARD 

A die-cut greeting card of the original 
handyman. $3.95. 

DR~NK W~TH THE GREAT 
DRINKERS 

Shot glasses featuring quotes and images of 
four great drinkers: W. C. Fields, Oscar Wilde, 
W. B. Yeats, and DoRothy Parker. $15.95/set. 

WHO DUHHo~TSST~CKY NOTES 
For those crime-fighting dads. 

$6.50 each. 

All these products and more for sale at 
www.philosophersguild.com 

Copy~ ght 2009 Unemployed Philosophers Guild 

To Unsubscribe, please ¢~i¢~ here. 



From: 
Sent: 

To: 
Subject: 

fundingalert@cos.com 

Sunday, June 7, 2009 2:11 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
COS Funding Alert for Jeanette Boxill 

Having trouble viewing this alert? View it on your COS Workbench 

If you wish to receive future Alerts in the former text-only format, click here. 

COS Funding AlertTM for Jeanette Boxill 
COS username:boxillj26 
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From: 

Sent: 

To: 

Subject: 

Keith Gilbert <Keith.Gilbert@SportConference.com> 

Saturday, June 13, 2009 2:11 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
International Conference on Sport and Society, Vancouver, Canada, 8-10 March 2010 - 
Call for Papers 

Dear Colleague, 

On behalf of the Advisory Board, we would like to inform you of the: 

INTERNATIONAL CONFERENCE ON SPORT AND SOCIETY 
University of British Columbia 
Vancouver, Canada 
8-10 March 2010 
htt~:/iwww. SportCo~erence~cor~’ 

We are excited to be holding the inaugural Conference in Vancouver - scheduled between the Olympic Games and the Paralympic 
Games, at the University of British Columbia. The Conference hopes to engage university and international academics to consider 
broad questions about the connections between sport and society in the exciting context of the Winter Olympic and Paralympic 
Games. 

The International Conference on Sport and Society and its companion International Journal of Sport and Society provide a forum for 
wide-ranging and interdisciplinary examination of sport, including: the history, sociology and psychology of sport; sports medicine 
and health; physical and health education; and sports administration and management. The discussions at the conference and in the 
journal range from broad conceptualisations of the fundamental logics of sport, to highly specific readings of sporting practices in 
particular times and places. The conference and journal focus on four logics of sport: Game Logic; Body Logic; Aesthetic Logic; and 
Organisational Logic. 

As well as impressive line-up of international plenary speakers, the Conference will also include numerous paper, workshop and 
colloquium presentations by practitioners, teachers and researchers. We would particularly like to invite you to respond to the 
Conference Call-for-Papers. Presenters may choose to submit written papers for publication in the International Journal of Sport and 
Society. If you are unable to attend the Conference in person, virtual registrations are also available which allow you to submit a paper 
for refereeing and possible publication in this fully refereed academic Journal. 

Whether you are a virtual or in-person presenter at this Conference, we also encourage you to present on the Conference YouTube 
Channel. Please select the Online Sessions link on the Conference website for further details. 

The deadline for the next round in the call for papers (a title and short abstract) is 9 July 2009. Future deadlines will be announced on 
the Conference website after this date. Proposals are reviewed within three weeks of submission. Full details of the Conference, 
including an online proposal submission form, are to be found at the Conference website - ~:iiww~..SportCor£erer~ce.comi. 

We look forward to receiving your proposal and hope you will be able to join us in Vancouver in March 2010. 

Yours Sincerely, 

Keith Gilbert 
University of East London, London, UK 

For the Advisory Board, International Conference on Sport and Society and The International Journal of Sport and Society 

If you have any inquiries about this conference, please send them by reply to this email. All emails are answered in person by one of 
our conference administrators within two working days. 

Note: If you would like to be removed from this list, please reply to this email with the word ’Unsubscribe’ in the subject line. Make 
sure that you send your request to unsubscribe from the same e-mail address that received this email. 
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From: 

Sent: 

To: 

Subject: 

Ashford Carter, Tomeiko R <tashford@email.unc.edu> 

Tuesday, June 16, 2009 2:32 PM 

Ashford Carter, Tomeiko R <tashford@email.unc.edu> 

Duke Race, Health, and Genetics Forums 

Dear African American Studies Consortium Members, 

Please be mindful of the following events on race, health, and genetics sponsored by Duke’s Research Network on Racial and Ethnic 
Inequality: 

Thursday, June 18 Race, Health, and Genetics: A Community Dialogue. 6:30 pm. Dinner begins at 6:15 p.m. SSRI @ Erwin Square 
Bay Mill A, 2024 West Main Street Durham. Contact dc27@duke.edu or 919.684.8459. 

Friday, June 19 Race, Health, and Genetics Culminating Series Conference, 9am-1:30pm. Lunch will be served. SSRI, Erwin 
Building, Room A103. Please RSVP to Terrell@duke.edu. 
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Monday, June 22, 2009 5:06 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Analytics parrcenterforethics.blogspot.com/20090615-20090621 (Periodic Report on 
Visitor Stats at Parr Center Blog) 

Analytics~arrcenterforethics.blogspot.com_20090615-20090621_ 
(Periodic_Report on Visitor_Stats at Parr_Center_Blog).pdf 

This is the weekly stats report 

This is a weekly email from Google Analytics. You received this email 
because someone requested the report to be sent to you. You will receive 
the next report next Monday. If you would like to opt-out of future email 
delivery from Google Analytics, please visit 
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From: 

Sent: 

To: 

Subject: 

Feminist ethics and social theory <FEAST-L@kookaburral.jmu.edu> on behalf of 
Susan Moskowitz <women@GOLSONMEDIA.COM> 

Wednesday, June 24, 2009 5:41 PM 

FEAST-L@kookaburra 1 .j mu.edu 

CFA: Encyclopedia of Women in Today’s World 

We are inviting academic editorial contributors to the Multimedia 
Encyclopedia of Women in Today’s World, a new print and electronic 
reference that will look at women today around the world and delve into the 
contexts of being female in the 21st century. Thus the scope of the 
encyclopedia will focus on women’s status starting in approximately 2000 
and look forward. The work will present state-of-the-art research, 
ready-to-use facts. The 1,000 signed entries (with cross-references and 
recommended readings) will cover issues in contemporary women’s and gender 
studies and the articles will include information relevant to the following 
academic disciplinary contexts: women in different cultures/countries; arts 
and media; business and economics; criminal justice; education; family 
studies; health; media; military; politics; science and technology; sports; 
environmental studies; and religion. We are making assignments with a 
submission due date of December 1, 2009. 

This comprehensive project will be published in stages by SAGE Reference 
and will be marketed to academic and public libraries as a print and 
digital product available to students via the library’s electronic 
services. The General Editors, who will be reviewing each submission to the 
project, are Dr. Mary Zeiss Stange of Skidmore College, and Dr. Carol K. 
Oyster of the University of Wisconsin-La Crosse. 

If you are interested in contributing to this cutting-edge reference, it is 
a unique opportunity to contribute to the contemporary literature, 
redefining women’s issues in today’s terms. Moreover, it can be a notable 
publication addition to your CV/resume and broaden your publishing credits. 
SAGE Publications offers an honorarium ranging from SAGE book credits for 
smaller articles up to a free set of the printed product or access to the 
online product for contributions totaling 10,000 words or more. 

The list of available articles is already prepared, and as a next step we 
will e-mail you the Article List (Excel file) from which you can select 
topics that best fit your expertise and interests. Additionally, Style and 
Submission Guidelines will be provided that detail article specifications. 

If you would like to contribute to building a truly outstanding reference 
with the Multimedia Encyclopedia of Women in Today’s World, please contact 

me by the e-mail information below. Please provide a brief summary of your 

academic/publishing credentials in women’s and gender issues. 

Thanks very much. 

Sue Moskowitz 
Director of Author Recruitment 
Golson Media 
women@golsonmedia.com 



From: 

Sent: 

To: 

Subject: 

Feminist ethics and social theory <FEAST-L@kookaburral.jmu.edu> on behalf of 
Dianna Taylor <dtaylor@JCU.EDU> 

Friday, June 26, 2009 4:51 PM 

FEAST-L@kookaburra 1 .j mu.edu 

current scholarship on mixed race 

Dear FEAST Colleagues, 

I am seeking current research on the issue of mixed race that would be appropriate for an upper level undergraduate course, 
Philosophy of Race and Racism. I would appreciate recommendations of books or articles. 

I am also seeking, for the same course, critiques of the argument that Obama’s election signals the advent of a "post-racial" era in the 
United States. Scholarly critiques are preferable, but articles from newspapers or news magazines would be acceptable. 

Please reply to me privately, and thank you for your help. My apologies to SWIP-L subscribers who received this message twice. 

Dialma 



From: 

Sent: 

To: 

Subject: 

NYTimes.com <nytdirect@nytimes. com> 

Sunday, June 28, 2009 3:35 AM 

Boxill, Jeanette M <JMBOXlLL@email.unc.edu> 
Today’s Headlines: U.S. and Russia Differ on a Treaty for Cyberspace 

If you have trouble reading this e-mail, go to http://www.nytimes.com/todaysheadlines 

Sunday, June 28, 2009 

Compiled 2 AM E.T. 

In This E-Mail: 

World I U.S. I Politics I Business I Technology I 

Customize Today’s Headlines I Search 

Today’s Headlines 

Sports I Arts I New York/RegionI Editorials I Op-Ed I 

TOP STORIES 

U.S. and Russia Differ on a 
Treaty for Cyberspace 
By JOHN MARKOFF and ANDREW E. 
KRAMER 
The Kremlin’s call for an international 
treaty to protect computer security is a 
likely topic for discussion during 
President Obama’s visit to Moscow next 
week. 

Taliban Losses Are No Sure 
Gain for Pakistanis 
By JANE PERLEZ and PIR ZUBAIR 
SHAH 
The Pakistani military has claimed 
success in the Swat Valley, but the 
stability may be threatened by the 
militants’ decision to flee, possibly to 
return later. 
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FORTY YEARS’ WAR 

Playing It Safe in Cancer Research 
By GINA KOLATA 
A major impediment in the fight against cancer is that most research grants go to projects unlikely to break 
much ground. 

¯ NYTimes.com Homepage Back to Top 

QUOTATION OFTHEDAY 

"America is changing more quickly than the government. They are lagging behind the crowd. But if I 
remember my poli sci from college, isn’t that the way it always works?" 
LINDA KETNER on progress in gay rights. 

REAL ESTATE OPINION 

Audio Slide Show: A Time Room for Debate: Tips for 



Capsule 
Ted Brown and his wife, Donna, 
live in a 24-room Victorian mansion 
that has been largely unchanged 
since it was built on Staten Island in 
1888. 

Cheney’s Memoirs 
What makes political memoir last, 
given pitfalls like bragging, 

vagueness and boring details? 

WORLD 

Unlikely Ally for Residents of West Bank 
By ETHAN BRONNER 
A Jewish Israeli plumber has been criticized, and prosecuted, for his work helping Palestinians in the South 
Hebron hills. 

In Tehran, a Mood of Melancholy Descends 
By NAZILA FATHI 
There were further signs that the opposition was running out of options in challenging the election results. 

Fragile Nation in Disarray Holds Few Hopes for Vote 
By ADAM NOSSITER 
The government is in a shambles in Guinea-Bissau, and many people have lost hope that a presidential 
election will make much difference. 

¯ More World News Back to Top 

UoSo 

’Moveable Feast’ Is Recast by Hemingway Grandson 
By MOTOKO RICH 
Sefin Hemingway’s edition of his grandfather’s memoir paints his grandmother in a more sympathetic light. 

Los Angeles Police Interview Jackson’s Doctor 
By RANDAL C. ARCHIBOLD and LIZ ROBBINS 
The doctor who tried to resuscitate Michael Jackson met with detectives, as the Jackson family reportedly 
sought a second autopsy to help determine how Mr. Jackson died. 

Rebellion on the Range Over a Cattle ID Plan 
By ERIK ECKHOLM 
Federally recommended microchips for livestock that are intended to speed the tracing of animal diseases 
have caused an uproar among ranchers. 

¯ More U.S. News Back to Top 

POLITICS 

POLITICAL MEMO 

Political Shifts on Gay Rights 

Lag Behind Culture 
By ADAM NAGOURNEY 
Conflicting signals from the White House 
on gay issues reflect a broader paradox: as 
cultural acceptance of homosexuality 
increases, political divides remain. 

Energy Bill Drives Out Health 
Care From Address 
By JEFF ZELENY 
President Obama changed the subject of 
his weekly address after the House passed 

Don’t miss the Modern Love 
column 
ALSO IN STYLE >> 



energy legislation on Friday. A summer drink guide 

Gear test, folding bikes 

STYLE 

CONGRESSIONAL MEMO 

Climate Change Bill May Be 
Election-Year Issue 
By CARL HULSE 
Leading Democrats say they are more than happy to have the energy bill serve as a signature issue because it 
represents a transformative moment. 

¯ More Politics News Back to Top 

BUSINESS 

Pillow Fights at the Four Seasons 
By DAVID SEGAL 
In bad times, the Four Seasons model of spare-nothing service is worrying the owners of the hotels it 
manages, but the company resists cutbacks that could diminish its brand. 

G.M. to Maintain Legal Liability for Claims 
By MICHAEL J. DE LA MERCED 
The deal between General Motors and the Obama administration solves a problem that could have troubled 
the company’s plan for quick restructuring. 

Acer’s Everywhere. How Did That Happen? 
By ASHLEE VANCE 
In the PC industry’s worst slump ever, a Taiwanese company is taking aim at both Dell and Hewlett-Packard. 

¯ More Business News Back to Top 

TECHNOLOGY 

Acer’s Everywhere. How Did That Happen? 
By ASHLEE VANCE 
In the PC industry’s worst slump ever, a Taiwanese company is taking aim at both Dell and Hewlett-Packard. 

BITS 

Improving Netflix for a $1 Million Prize 
By STEVE LOHR 
A multinational team has developed powerful algorithms that beat the accuracy of Netflix’s movie- 
recommendation engine by more than 10 percent, qualifying for a $1 million prize. 

BITS 

Text-Message Service Fields Flood of Jackson Queries 
By JENNA WORTHAM 
In the aftermath of Michael Jackson’s death, fans want to learn more about about his life. A service called kgb 
provides answers via text message. 

¯ More Technology_ News Back to Top 

SPORTS 

Scrutiny for South Africa Year Before World Cup 
By JERI~ LONGMAN 
With a half-million visitors expected for next year’s tournament, security is a major concern. The 
Confederations Cup was a dress rehearsal. 

YANKEES 5, METS t) 

Burnett and Yankees Silence Mets, Holding Them to One Hit 
By BEN SHPIGEL 



Yankees starter A.J. Burnett threw his signature curveball at will and to devastating effect against a diluted 
Mets team that has been held hitless in 12 of their last 27 innings. 

While Recovering, Rockies’ Francis Revels in Physics of Pitching 
By ALAN SCHWARZ 
Jeff Francis of the Colorado Rockies has spent his time recovering from shoulder surgery indulging a physics 
jones that he must usually keep under wraps. 

¯ More Sports News Back to Top 

ARTS 

ART 

A Round Peg 
By RANDY KENNEDY 
Framed by a retrospective, the artist Dan Graham insists that he’s just playing. 

FILM 

Dillinger Captured by Dogged Filmmaker! 
By MARK HARRIS 
Michael Mann’s "Public Enemies" owes its very existence to a roster of films that never happened. 

F~LM 

Living for Cinema, and Through It 
By A. O. SCOTT 
Agn~s Varda, the only female filmmaker associated with the New Wave, is still making movies at 81. 

¯ More Arts News Back to Top 

NEW YORK/REGION 

In Uncertain Times, Valedictorians Look Ahead 
By LIZETTE ALVAREZ 
A group of the city’s top high school seniors, from a variety of economic and cultural backgrounds, met as 
they prepared for their next chapter. 

Slump Opens Spaces at the Station 
By JOSEPH BERGER 
In parking lots around suburban train stations, the recession has produced a few more empty places, yet 
opened up few of the permits that allow drivers to use them. 

LOCAL STOP I FLOWER DISTRICT 

Midtown’s Lush Passage 
By CARA BUCKLEY 
A visit to the district, situated mostly on West 28th Street, yields a bounty of blooms and floral accessories at 
prices lower than what shoppers will find at florists and delis. 

¯ More New York/Region News Back to Top 

EDITORIALS 

On the Road to Regulation 
The Obama administration’s financial regulatory reform proposal provides sensible starting points but does 
not add up to comprehensive or transformative change. 

Call It Obstructionism 
There are 21 nominees for important posts who remain unconfirmed mainly because of groundless holds by 
Republican senators. 



A Non-Ban on Whaling 
A complete ban of commercial whaling should be issued to ensure the survival of the species, which faces a 
range of new threats, from habitat loss to climate change. 

EDITORIAL N OTEBOOK 

2,371 Hours and Countin~ 
By FRANCIS X. CLINES 

The National Archives has rightly released another 154 hours of Richard Nixon’s secret tapes -- which 

makes 2,371 hours in total, with 700 more hours to come. 

¯ More Editorials Back to Top 

OP-ED 

Genius in the Bottle 
By MAUREEN DOWD 
With his Argentine lover, Mark Sanford was no longer the penny-pinching governor, but someone more 
fascinating: Marco, international man of mystery. 

40 Years Later, Still Second-Class Americans 
By FRANK RICH 
Gay civil rights history is moving faster in the country than it is in Washington. 

Invent, Invent, Invent 
By THOMAS L. FRIEDMAN 
The country that endows its people with more tools and basic research to create new goods and services is the 
one that will not just survive this crisis but thrive down the road. 

It’s Time to Learn From Frogs 
By NICHOLAS D. KRISTOF 
Scientists are beginning to find a connection between bizarre deformities in water animals and abnormalities 
in humans. 

I Was Not Michael Jackson 
By MICHAEL THOMAS 
The death of an icon conjures up emotions and an appreciation for an estranged older brother who gave up his 
childhood to assume a leading role. 

Alone Star State 
By MIMI SWARTZ 
Coming to understand Farrah Fawcett, the Texas beauty who left home for good when she became a creature 
of Hollywood. 

Think Like a Fish 
By SALVATORE SCIBONA 
In an occasional series on the rites of summer, a fisherman marvels at another man’s ability to share the 
consciousness of his catch. 

¯ Go to Editorials/Op-Ed Back to Top 

ON THIS DAY 

On June 28, 1919, the Treaty of Versailles was signed in France, ending World War I. 
¯ See this front page 
¯ Buy this front page Back to Top 
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From: 

Sent: 

To: 

Subject: 

Natasha, Care2 Action Alerts <actionalerts@care2.com> 

Tuesday, June 30, 2009 3:41 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Jan, Senator Burr and Senator Hagan Need Your Input on Health Care Reform 

Dear Jan, 

Senator Burr and Senator Hagan are 
key votes in the public option debate 
in healthcare reform - and without 
your input, we’re concerned that the 
best health reform legislation won’t 
make it out of committee. 

that ect rea~ hea~th 

Senator Hagan Cave to the 

Demand a Public P~an Option 

Because legislation that excludes 
quality, affordable coverage is not 
reform. People across North Carolina - 
and the rest of America - are 
struggling because they’ve been 
denied coverage, had necessary 
treatment claims denied and are 
struggling to get access to medical 
care. 

That is why we need your help. 

Please take a moment and let your 
Senators know that you want a 
public plan option in health care 
reform. P~ease si        etition 

Thanks for taking action, 

Natasha 
Care2 Campaign Team 

For~ard to a friend >> 

Read the petition >> 
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From: 

Sent: 

To: 

Subject: 

CPACK2 <CPACK2@store.unc.edu> 

Thursday, July 2, 2009 3 17 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
A Reminder from UNC Course Pack Publishing 

Dear Professor Jan Boxill, 

Concerned with the rising cost of course materials, more publishers are 
beginning to offer 
custom course material and course packs. As faculty, you have multiple 
options, but we feel there is one noteworthy choice for this service at UNC 
Chapel Hill: Student Stores Course Pack Publishing. 

What makes us different? 

*      Convenient on campus location with course packs available 
nights and weekends. 

*      Multiple payment options for your students including 
scholarships, deferments, student accounts, and financial aid cashier 
accounts. 

*      100% in house operation: all production, copyright, printing, 
and binding are done in our Daniels Building Student Stores location. 
*      On-demand printing during business hours on all completed 
packs<we never sell out or make students wait for a reorder. 

*       Students Stores earnings go to scholarships. Student Stores 
has donated over $23,000,000.00 to undergraduate and graduate scholarships 
over the past five decades. We are proud to have contributed to that total. 

To order a course pack or to find out more about us, simply go to our 
website at www.coursepack.unc.edu <h~t~:iiwww.coursegack.u~c.edu>. There 
you will find information about our services, copyright guidelines, and 
forms for placing your order. As a bonus for your students, any order placed 
by July 1st as a result of this mailing will extend our current Early Bird 
promotion, giving your students 5% off the final price of the course pack. 
Just respond to this email or call me at 962-4708 if you have any additional 
questions. 
We look forward to hearing from you soon. 

Thank you, 
Chuck Sockell 
Course Pack Publishing Manager 
csockell@email.unc.edu 
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From: 

Sent: 

To: 

Subject: 

NYTimes.com <nytdirect@nytimes. com> 

Monday, July 6, 2009 3:34 AM 

Boxill, Jeanette M <JMBOXlLL@email.unc.edu> 
Today’s Headlines: Volatile Swings in Price of Oil Stir Fears on Recovery 

If you have trouble reading this e-mail, go to http://www.nytimes.com/todaysheadlines 

Monday, July 6, 2009 

Compiled 2 AM E.T. 

In This E-Mail: 

World I U.S. I Politics I Business I Technology I 

Customize Today’s Headlines I Search 

Today’s Headlines 

Sports I Arts I New York/RegionI Editorials I Op-Ed I 

TOP STORIES 

Volatile Swings in Price of Oil 
Stir Fears on Recovery 
By JAD MOUAWAD 
From $145 a barrel a year ago to $33 in 
December, oil prices lately have surprised 
analysts by climbing despite the undertow 
of a global recession. 

Adve~isement 

30osecond trick fora flat belly 

This daily 30-second trick B(~STS your body’s #1 

fat-burning hormone 

TheFatBurningHormone.com 

Despite Crisis, Policy on Iran Is 
Engagement 
By DAVID E. SANGER 
President Obama and Vice President 
Joseph R. Biden Jr. said separately that 
the crackdown in Iran would not close the 
door on talks. 

These 4 ~ocks Yield 11% 

Most Jm~s~rs ha°~ no idea these ~cks exist, 

What’s going on here? 

w~,~.G b~lD #¢ ~n~.com 

Fo~et Your IRA 

D() This little-known income plan is the easiest way 

Piecing Together an Immigrant’s ~tire comb~lably. 
Life the U.S. Refused to See 
By NINA BERNSTEIN 
Tanveer Ahmad, who died in an 
immigration jail in New Jersey in 2005, remained invisible to the bureaucracy. 

¯ NYTimes.com Homepage Back to Top 

QUOTATION OFTHEDAY 

"He said America is very good. When it comes to the treatment of Muslims in the U.S., he had faith in the 
rule of law." 
RAFIA PERVEEN, widow of Tanveer Ahmad, who died while in the custody of American immigration 
officials. 

U.S. OPINION 

Video: Building, Then Losing, a 
Home 
At a Utah foreclosure auction, the 
story of one house and the family 

Happy Days: The Self-Examined 
Life 
The business of navel-gazing just 
got a whole lot tougher. 



who built it. Related Article 

WORLD 

Scores Killed in Clashes in Western China 
By EDWARD WONG 
At least 129 people were killed and 816 injured when rioters clashed with police after days of rising tensions 
between Muslim Uighurs and Han Chinese, China’s state news agency reported. 

Honduras Is Rattled as Leader Tries Return 
By MARC LACEY and GINGER THOMPSON 
A plane carrying Manuel Zelaya, the ousted president, was blocked from landing by the interim government. 

As Obama Visits, Russian TV Alters Take on U.S. 
By ELLEN BARRY 
Ahead of Monday’s meeting of Barack Obama and Dmitri A. Medvedev, Russian news media have softened 
their criticism of Washington. 

¯ More World News Back to Top 

UoSo 

THIS LAND 

Under Gavel~ Where Loss Transforms Into Gain 
By DAN BARRY 
A traveling auction company tries to persuade people that properties other people lost through foreclosure are 
their chance at a bargain. 

Job Retraining May Fall Short of High Hopes 
By MICHAEL LUO 
Government-financed programs to help people learn new work skills are popular, but there are questions 
about whether they are effective. 

In Maine, Two Sides on Health Care Step Up Competition for Senators’ Votes 
By ABBY GOODNOUGH 
There is a general agreement in the state that something needs to be done about health care, but sharply 
divided opinions about what the something should be. 

¯ More U.S. News Back to Top 

POLITICS 

Legal Bills Swayed Palin, 
Official Says 
By THE NEW YORK TIMES 
Lt. Gov. Sean Parnell of Alaska said 
Sunday that Gov. Sarah Palin’s decision 
to resign was largely prompted by the 
personal legal costs of the ethics 
investigations against her. 

As Labor Secretary, Finding 
Influence in Her Past 
By STEVEN GREENHOUSE 
Hilda L. Solis, the first Hispanic woman Vacation rentals in the 



cabinet member, has promised to 
champion workers’ health and safety, 
values she said came from personal 
experience and her parents’ example. 

In Maine, Two Sides on Health 
Care Step Up Competition for 
Senators’ Votes 
By ABBY GOODNOUGH 

Hamptons 
ALSO IN REAL ESTATE >> 

Slow Hamptons market increases rental opportunities 

Hamptons area .quide 

REAL ESTATE 

There is a general agreement in the state that something needs to be done about health care, but sharply 
divided opinions about what the something should be. 

¯ More Politics News Back to Top 

BUSINESS 

Court Ruling Clears Path for G.M. to Restructure 
By MICHAEL J. de la MERCED 
A federal judge approved a plan by General Motors to sell its best assets to a new, government-backed 
company, a crucial step for the automaker to complete its bankruptcy process. 

New Light in Old Bulbs 
By LEORA BROYDO VESTEL 
New energy standards are causing major innovation in incandescent light bulbs, a family of bulbs that some 
thought would not survive. 

’Tonight Show’ Audience a Decade Younger 
By BILL CARTER 
Early in Conan O’Bfien’s tenure, the median age of "Tonight Show" viewers has dropped by a decade, partly 
because older people are tuning out. 

¯ More Business News Back to Top 

TECHNOLOGY 

Despite Turmoil in the Chip Industry, Signs of Hope for Micron Technology 
By BROOKE CROTHERS 
Micron Technology thinks the release of new Windows software and the industry’s shrinking capacity will 
help it survive this shakeout. 

For Symantec and McAfee, ’Arms Race’ for Security 
By ASHLEE VANCE 
Both are trying to get their software tied to more new personal computers, Web sites and Internet service 
providers. 

Rise of Web Video, Beyond 2-Minute Clips 
By BRIAN STELTER 
Producers and advertisers are discovering that users, aided by the screen-filling video that faster Internet 
access allows, will watch longer videos as computers supplant TVs. 

¯ More Technolo~ News Back to Top 

SPORTS 

SPORTS OF THE TIMES 

On the Way to a Marathon, Federer Keeps His Footing 
By HARVEY ARATON 
To dwell on Andy Roddick’s moments of frailty on Sunday would mean neglecting the essence of Roger 
Federer’s tennis immortality. 



Federer Outlasts Roddick to Win Record 15th Major Title 
By CHRISTOPHER CLAREY 
Roger Federer held off Andy Roddick and won the longest fifth set ever in a Grand Slam final, 16-14. With 
his 15th major singles title, he broke Pete Sampras’s mark. 

Steve McNair’s Death Is Declared a Homicide 
By CHRIS HINE 
The ex-N.F.L, quarterback and a woman were found dead on Saturday, but the police have stopped short of 
calling it a murder-suicide. 

¯ More Sports News Back to Top 

ARTS 

Sound Tunnel: Avant-Garde Park Portrait 
By RANDY KENNEDY 
Thanks to the composer John Morton, six high-end speakers, a computer and a generous helping of musical 
avant-garde, a tunnel in Central Park has fotmd a voice. 

Troupe’s Communal Vision Includes Lunch 
By PATRICIA COHEN 
Good food is an essential element of any production from Ariane Mnouchkine’s Thdfitre du Soleil. 

BOOKS OF THE T~MES I ’FREE’ AND ’CHEAP~ 

Absolutely, Positively Free ... if You Think You Can Afford It 
By JANET MASLIN 
Neither Ellen Ruppel Shell’s "Cheap" nor Chris Anderson’s "Free" are as sharp as their one-word catchy 
titles. 

¯ More Arts News Back to Top 

NEW YORK/REGION 

Thompson, the Stealth Candidate 
By DAVID W. CHEN and MICHAEL BARBARO 
William C. Thompson Jr., New York City’s comptroller, is fighting a low-key campaign against Mayor 
Michael R. Bloomberg and his bottomless war chest. 

A Calming Presence Amid the Groans and Screeches 
By MICHAEL M. GRYNBAUM 
The Metropolitan Transportation Authority is reviewing a proposal that would bring an art installation, 
complete with nature sounds, to a subway station on the Upper West Side. 

Welfare Checks to Increase for First Time in 19 Years 
By JULIE BOSMAN 
Gov. David A. Paterson’s recently approved budget included a raise in welfare subsidies that recipients hope 
will offset increased costs of living. 

¯ More New York/Region News Back to Top 

EDITORIALS 

Lessons for Failing Schools 
Education Secretary Arne Duncan should focus his efforts on the relatively small number of schools that 
produce so many of the nation’s dropouts. 

Justice Ignored 
The Obama administration needs to establish legally enforceable standards to fix the corrupted detention 



system. 

Say No to Raw Cookie Dough 
The NestlA© USA recall is another warning about the weakness of the nation’s food safety system and why 
Congress needs to fix it. 

THE RURAL LIFE 

How the Thunder Sounds 
By VERLYN KLINKENBORG 
A new lexicon to imagine the march of late-afternoon thunderstorms. 

¯ More Editorials Back to Top 

OP-ED 

HELP Is on the Way 
By PAUL KRUGMAN 
Last week the budget office scored the proposed legislation from the Senate committee on Health, Education, 
Labor and Pensions (HELP). And the news was good. Yes, we can reform health care. 

Palin and Her Enemies 
By ROSS DOUTHAT 
Had she refused John McCain, Sarah Palin would still be a popular female governor in a Republican Party 
starved for future stars. And nobody would have realized yet how much she looks like Tina Fey. 

A Journalist’s ’Actual Responsibility’ 
By ROGER COHEN 
Once a decade or so, we journalists get undone, and our subject has its revenge, turning the tables and 
refusing to let us be. I confess that, out of Iran, I am bereft. 

Health Care’s Infectious Losses 
By PAUL O’NEILL 
With a few small steps, we would no longer have the suffering and death associated with infections acquired 
in hospitals and we would save tens of billions of dollars every year. 

¯ Go to Editorials/Op-Ed Back to Top 

ON THIS DAY 

On July 6, 1957, Althea Gibson became the first black tennis player to win a Wimbledon singles title, 
defeating fellow American Darlene Hard 6-3, 6-2. 
¯ See this front page 
¯ Buy this front page                                                         Back to Top 

ADVERTISEMENT 

30osecond trick fora flat belly 
The FatB u rning H o rmo no.co m 
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From: 

Sent: 

To: 

Cc: 

Subject: 

Sullivan, Pamela <SULLIVANPA@ecu.edu> 

Monday, July 6, 2009 1:42 PM 

Friday Center Student Services <stuserv@unc.edu>; Durham, Janice O 
<jdurham@email.unc.edu> 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Final Exam 

Pamela Sullivan, MPH 

Research Associate 

Tomorrow ~tart~ her~o 

Brody School of Medicine @ East Carolina University 

3W4B Brody Bldg., BOO Moye Blvd. 

Greenville, NC27834 

ph: 252-744-1904 

fax: 252-744-3223 

ernaih sullivanpa@ecu.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

ParrCenter@gmail. com 

Monday, July 6, 2009 1:51 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Analytics parrcenterforethics.blogspot.com/20090629-20090705 (Periodic Report on 
Visitor Stats at Parr Center Blog) 

Analytics~arrcenterforethics.blogspot.com_20090629-20090705_ 
(Periodic_Report on Visitor_Stats at Parr_Center_Blog).pdf 

This is the weekly stats report 

This is a weekly email from Google Analytics. You received this email 
because someone requested the report to be sent to you. You will receive 
the next report next Monday. If you would like to opt-out of future email 
delivery from Google Analytics, please visit 

ms :iiwww, ~e,com/a~a               to~t? 
toke~=Ev 88dS~ AAA,WC3UNOZMNCIzm JWfcJU dgNZTTNI~ A0 V~Jk~ddIc©EdR~mZShQF[v chr2-267V5wZ6 _QvCk- 
vZd2N6vKSiu(~RqyRA.zZOZcEL09WPUz5OFqtgGn~ &emNl=~mboxill%40email.u~c.edu&hl=en US 



From: 

Sent: 

To: 

Subject: 

Miriam Wood <miriam.wood@philosophy.ox.ac.uk> 

Tuesday, July 7, 2009 5:28 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

November conference 

Hi Jan 

I just wanted to check the latest status on the conference November 5-6 as we need to book Julian’s flights for the rest 

of his trip. Do you know if this will definitely go ahead yet? 

Thanks 

Miriam 

Miriam Wood 

Administrator and PA to the Director 

Oxford Uehiro Centre for Practical Ethics 

Suite 8, Littlegate House 

16/17 St Ebbe’s St 

Oxford, OXl 1PT 

Tel: 01865 286888 

Fax: 01865 286886 

Web: www.practicalethics.ox.ac.u k 

Blog: www.practicalethicsnews.com 

Please email ethics@philosophy.ox.ac.uk to be added to the uehiro-events mailing list 



From: 

Sent: 

To: 

Cc: 

Subject: 

Stroman, Deborah L <dstroman@email.unc.edu> 

Tuesday, July 7, 2009 11:50 AM 

tt@meridians.us 
Stroman, Deborah L <dstro@unc.edu>; joan_danaher@unc.edu 

TEAM TEMPO - News You Can Use 

Hi UNC WBB Supporters. Just a short note of items of interest .... 

1. Ivory Latta was resigned by the Atlanta Dream...Nikki Teasley was waived - 

http: //www.wnba.com/dream/news/lattasigned 030709.html 
2. UNC/NCAA Grant news - http://www.newsobserver.com/sports/storg/1596326.html (PLEASE let the 

N&O know that we READ and appreciate articles on our Heels!) 
3. UNC WBB Video - http://adcsquad.com/unc/wbb/sky/index.html (PLEASE let Sarah Humphries - 

shumphri@uncaa.unc.edu - know your opinion.) 

4. Save-the-Date - Thursday, July 23rd 6:00 p.m. - Next TT Meeting (including a summary review of the 

upcoming season’s marketing plan). More details to follow. 

Hope you are en)oying your summer! 

Go Heels, 

Deborah Stroman, Ph.D., CLU 
UNC - Exercise and Sport Science 
Sport Administration 

College Sport Research Institute 
Carolina Sports Business Club 
4 Smith Bldg. - CB# 3182 
Chapel Hill, NC 27599 

919.843.0336 

dstro@unc.edu 

http://www.unc.edu/depts/exercise/sport administration 

"Why would anybody accept the leadership of another except that the other sees more clearly where it is best to go? Perhaps this is the 
current problem: too many who presume to lead do not see more clearly and, in defense of their inadequacy, they all the more strongly 
argue that the ’system’ must be preserved - a fatal error in this day of candor. "Robert Greenleaf Jhom The Servant As Leader 



TEACH CHILDREN IN I,OCAI, SCHOOI,S 
ABOUT PERSONAI~ SAFETY AND 
CI-III~D ABUSE PREVENTION 

* INTERNET SAFETY* 

*SAFE TOUCHES* 
*HOW TO SAY NO, GET AWAY 

AND TEI,I, SOMEONE* 

The Orange County Rape Crisis Center 
seeks volunteer Community Educators 
for the 2009-2010 school year 

Training begins in early August. 
For an application and more information vis 

www.ocrcc.org 
email: info@ocrcc.org 

it 

phone: (919) 968-4647 



Orange County Rape Crisis Center 
825A North Estes Drive, Chapel Hill, NC 27514 
PO Box 4722, Chapel Hill, NC 27515 
109 Millstone Drive, Suite B, Hillsborough, NC 27278 
Office: (919) 968-4647 Fax: (919) 968-4677 Website: www.ocrcc.org 

FOR IMMEDIATE RELEASE 
July 6, 2009 

For more information contact: 
Krista Park Berry 
Volunteer Management & Marketing Coordinator 
(919) 968-4647 

RAPE CRISIS CENTER TO HOLD COMMUNITY EDUCATOR 

VOLUNTEER TRAINING IN AUGUST 

CHAPEL HILL -- The Orange County Rape Crisis Center is accepting applications for its next 

community educator training class. The Center seeks dedicated individuals with diverse 

backgrounds, ideas and experience to volunteer their time to present educational programs in the 

public schools and larger community. Spanish-speakers and individuals with daytime and 

weekday availability are strongly encouraged to apply. 

Training will be provided and begins early August. The deadline for applications is Wednesday, 

July 29th. Applications can be downloaded or completed online at www.ocrcc.org. General 

volunteer applications can also be obtained at the Rape Crisis Center’s offices in Chapel Hill and 

Hillsborough. 

For further information about this training and other volunteer opportunities, contact the Center at 

968-4647, visit www.ocrcc.org or email info@ocrcc.org. 

### 



Upcoming Volunteer Trainings 
at the Rape Crisis Center 

9/16/2014 

Companion and Spanish-speaking Advocate Training (63 hours of training) 

Fall 2009 Class: 
Begins: Saturday September 12 
Ends: Saturday November 7 
Schedule: Saturdays from 9:00 a.m. until 3:30 p.m. and Mondays from 6:00 p.m. until 9:00 p.m. In 
observance of religious holidays and UNC-CH’s fall break, training will not be held on Saturday 
September 19 and Saturday October 24. 

Spring 2010 Class: 
Begins: Saturday February 6 
Ends: Saturday April 10 
Schedule: Saturdays from 9:00 a.m. until 3:30 p.m. and Mondays from 6:00 p.m. until 9:00 p.m. In 
observance of religious holidays and UNC-CH’s spring break, training will not be held on Saturday 
March 6, Monday March 8, Saturday March 13, Saturday April 3 and Monday April 5. 

Community Educator Training (32 hours of training) 

Late Summer 2009 Class: 
Begins: Tuesday, August 4 
Ends: Thursday, September 25 
Schedule: Tuesdays and Thursdays from 10:00am - 12:00pm. Trainees will visit local school 
classrooms to observe agency safe touch programming as part of the training experience. 

Support Group Facilitator Training (32 Hours of training) 
Next training planned for July 2009. Applications are currently being accepted. 
For more information about this volunteer opportunity, please email groups@ocrcc.org. 

Office Volunteer 
We are currently looking forindividuals to help provide administrative assistance and answer our business 
phone lines. Training forthis role is on-site. For more information, please call the Chapel Hill office at 
919-968-4647. 

Board of Directors Volunteer 
For more information about becoming involved with the Center’s Board of Directors, please call Hannah 
Adams, Executive Director at 919-968-4647. 



9/16/2014 



Volunteer Application 
Orange County Rape Crisis Center 

9/16/2014 

Description of volunteer positions: 

Companions respond to calls that come in on our crisis response line by either carrying a pager for 
24-hours or answering the crisis line directly at the Center’s office. Using active listening and crisis 
intervention counseling skills, Companions provide emotional support to survivors of sexual violence, 
their friends and family members. Companions are also a source of information about the medical, legal 
and mental health options and resources available to survivors. Female and male Companions work with 
female and male survivors of rape, sexual assault, child sexual abuse, sexual harassment, and other forms 
of sexual violence. They work with clients from a wide variety of backgrounds and with clients whose 
assaults have happened recently or in the distant past. Companions are expected to take two 24-hour 
pager shifts or 12 hours of in-house shifts a month and make a nine month commitment to the Center 
following volunteer training. 

Spanish Speakin.q Advocates respond to calls that come in our crisis response line from Spanish- 
speakers when our business office is closed by carrying a pager for a week at a time. Our business hours 
are Monday-Friday 9-5. Using active listening and crisis intervention counseling skills, Advocates 
provide emotional support to Spanish-speaking sexual violence survivors, their friends and family 
members. Advocates are also a source of information about the medical, legal and mental health options 
and resources available to survivors. Advocates are expected to take a week long pager shift every 4-6 
weeks and make a nine month commitment to the Center following volunteer training. 

Community Educators present educational programming to a variety of community audiences to raise 
public awareness about the issue of sexual violence and to promote prevention. Educators mainly present 
child sexual abuse prevention programs in local elementary schools. Daytime availability is required. 
Educators also have opportunities to represent the Center at community events by staffing OCRCC 
information tables and answering the community’s questions about programs and services. Educators can 
also be trained to present English- and Spanish-language programs to groups of parents, teachers, and 
child care professionals on protecting children, sexual harassment, date/acquaintance rape prevention, 
and self-protection. Educators are asked to present a least two programs per month and make a nine 
month commitment to the Center following training. Schedules are flexible and are made based on 
volunteer’s availability and school and community group schedules. 

Office Volunteers assist with a variety of tasks and special projects in the Center’s business offices. 
Example tasks include: keeping current events files up-to-date, computer entry projects, assisting with 
large mailings, making phone calls, etc. Office Volunteers are expected to help out between two and 
three hours a week depending on their availability and the open slots on our Office Volunteer schedule. 

Office volunteers receive on-the-job training and are asked to make a three month commitment. 

Support Group Facilitators help in the creation and maintenance of a safe, supportive environment 
which provides participants in support groups with an opportunity to come together in support and 
healing. Support groups aim to provide a welcoming space for survivors of sexual violence who share 
similar experiences with sexual abuse. Each group is led by two trained facilitators. Support Group 
Facilitators receive approximately 3 0 hours of training and are expected to facilitate at least one 8-12 
week support group for primary or secondary survivors of sexual violence each year after completion of 
training. Prior mental health training and/or group facilitation experience preferred. 



9/16/2014 

Training with the Orange County Rape Crisis Center 

The issue of sexual violence is challenging, complex and important. Because of this, training for volunteer 
positons at the Center is intensive and comprehensive. Our volunteers often tell us that the training is 
valuable to them both personally and professionally. 

It is a priority for us that the training class reflect the diversity of the Orange County population. For this 
reason, we are particularly interested in recruiting African-Americans, Latinos/as, Asian Americans, men, 
residents of northern Orange County, Gay, Lesbian, Bisexual and Transgendered Individuals, people with 
experience outside the United States, older adults, those who speak languages other than English, and people 
with weekday and summer availability. Please continue with the application even if you do not fall into one 
of these target groups 

Once an application has been reviewed by a volunteer supervisors, applicants will be asked to come to the 
Center for an interview. The interview is an opportunity for you and the staff person you would be working 
with to learn more about each other: expectations, goals, requirements, concerns, etc. Among other things, we 
will also ask you to tell us about any personal experience you may have had with sexual violence. 

For upcoming training class schedules see attached sheet 
Upcoming Volunteer Trainings or visit the Center’s website for details at 

http://www.ocrcc.org or call 919-968-4647 

Additional Volunteer Opportunity: 

Board of Directors Volunteer 
For more information about becoming involved with the Center’s Board of Directors, 
please call Hannah Adams, Executive Director at 919-948-4647. 



Please complete and return this application as soon as possible. Class size is limited. 

Name: Date: 

Address: 

9/16/2014 

Phone (home): 

Email address: 

Date of Birth: Occupation: 

Race: (Please circle) Black American Indian White Latina/o 

For what volunteer position are you applying? (Please circle one) 

Companion Community Educator 

Work or Other: 

Multiracial Asian Other: 

Office Volunteer Support Group Facilitator 

Spanish-Speaking Advocate Board of Directors Volunteer (/br more info call (919)968-4647) 

Would you consider volunteering for another position? If so, which one? 

How did you hear about volunteering with the Center? 

Please answer the following questions. You may type or print clearly. Feel free to attach separate sheets and/or a 

resume. 

1. Please list relevant professional and/or volunteer experience. Include any special skills or knowledge (such as 

the ability to speak a foreign language). 

2. What do you expect to receive from a volunteer experience at the Orange County Rape Crisis Center? 



9/16/2014 
3. Given the criteria mentioned in the volunteer position descriptions, on the first page of this application, what 

can you offer to the audiences and/or clients of the Orange County Rape Crisis Center? 

4. Attendance at all trainings is mandatory. Each session builds on knowledge gained in the previous session. 
Based on the training schedule on page two of this application, can you commit to attending all training 
sessions? 

5. A limited number of child care scholarships will be available. If you will have child care needs and would like 
more information about the scholarships, please indicate here. 

6. We ask that all volunteers make a commitment subsequent to training to work with us. (Specifics for each 
volunteer opportunity are listed on page 1 .) Can you make such a commitment? Are you anticipating any 
significant life changes during that time frame? (Graduating from college, getting married, job searching, etc.) 

Please list the name and phone number of at least two people who could provide a reference for you, 
preferably someone who has supervised you in some capacity. Do not list friends or family. 

1. Name: Phone: 

Email: 

Relationship to you: 

2. Name: Phone: 

Email: 

Relationship to you: 



9/16/2014 
8. We are always striving to make our services, including our volunteer opportunities, accessible to all people. 

What, if any, assistance will you need while volunteering? 

9. How did you hear about the Center’s volunteer opportunities? 

10. Please use this space for comments or to share with us any additional information you would like us to have. 

I do hearby authorize the Orange County Rape Crisis Center to verify any representations made by me, whether 

oral or written, concerning my application for the position of volunteer. I understand that the Orange County Rape 
Crisis Center may contact individuals or organizations other than those I have provided as references or other 

information, which it feels may be pertinent to my application for this position. I also authorize the Orange County 

Rape Crisis Center to run a criminal background check on me. 

Signature Date 

Your interest in our volunteer positions indicates that you are thinking about some difficult issues and are offering 
the gift of your time and commitment. We sincerely appreciate your consideration and will be in contact with you 

soon. 

You may return your application in any of the following ways. 
¯ Drop your application off at 

825-A Estes Drive, Chapel Hill, NC or 109 Millstone Drive, Suite B, Hillsborough, NC 
¯ Mail your application to 

Orange County Rape Crisis Center, P.O. Box 4722, Chapel Hill, NC 27515. 
¯ Email it to us at info@ocrcc.org 



begin:vcard 
fn:Dana Haine 
n:Haine;Dana 
org:UNC Institute for the Environment;Environmental Resource Program 
adr;dom:;;CB#1105, Miller Hall;Chapel HilI;NC;27599 
email;internet:dhaine@unc.edu 
title:Science Educator 
tel;work:(919) 843-5735 
tel;fax:(919) 966-9920 
version:2.1 
end:vcard 



From: 

Sent: 

To: 

Subject: 

PlannedParenthood.NC@ppfa.org on behalf of 
Planned Parenthood of Central North Carolina <PlannedParenthood.NC@ppfa.org> 

Thursday, July 9, 2009 314 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Health Center Volunteer Opportunities in Fayetteville! 

Dear Jan, 

We’re counting down the days to our Fayetteville Health Center 
Opening and we need you NOW! 

You may already know that Planned Parenthood of Central North 
Carolina will be opening a new, state-of-the-art health center 
in Fayetteville early this fall. Our health center opening means 
that we are looking for great supporters like you who would be 
willing to volunteer some of your time at our new clinic once 
our doors are open! 

On Saturday, July 25 we will be having a Clinic Greeter Training 
for those supporters 18 years and older who are interested in 
becoming a Clinic Greeter. Clinic Greeters contribute a valuable 
service to clients and staff by providing a calming presence and 
safe access to the health center. 

The main role of Clinic Greeters is to guide clients, staff, and 
visitors into the health center with the least amount of 
disturbance possible and to create a positive environment in 
what can be a stressful setting. Clinic Greeters also make a 
powerful statement about their commitment to the well-being and 
dignity of the people Planned Parenthood serves through their 
presence. 

What: Volunteer training for our new Fayetteville Clinic Greeter 
program. Among other topics, we will cover: the work of Planned 
Parenthood in the community, laws regarding protest and 
protesters, and working with and approaching clients as a 
Greeter. Led by noted local consultant and trainer Russell 
Herman, this training will also provide the opportunity to meet 
other local supporters and Planned Parenthood staff and, most of 
all, to HAVE FUN! 

When: Saturday, July 25 

Time: 10:00 am ? 4:00 pm (a FREE LUNCH will be provided) 

Place: 328 Gillespie Street (in the African American Cultural 
Center) 

Cost: Just a few hours of your time, otherwise it’s FREE 

If you are interested in this training please contact Jessica at 
910.366.9666 or send an e-mail to 
jessica.ackley@ppcentralnc.org. Please feel free to forward this 
message on to anyone else you think might be interested in 
attending this training, the more the merrier! 

Please note that the Clinic Greeter Training does not make you 
an official Clinic Greeter. In order to become an official 
Clinic Greeter you must fill out a volunteer form which will be 
provided at the conclusion of the training session on July 25. 



Visit the web address below to tell your friends about this. 

inoforward.l’m-~r?domai~ 

If you received this message from a friend, you can sign up for 
Planned Parenthood of Central North Carolina at: 

l’~tt~:i/~ww~.~ac~ion.or?/~pcnci~oi~.~mr~?r=gl zo YZR~t~s~E 

To update your account settings, please visit your subscription 
management page at: =Tgu77n4~775ex7m&. If you would like to unsubscribe 
from Planned Parenthood of Central North Carolina go to: 



From: 

Sent: 

To: 

Subject: 

Valgeirsson, Gunnar <gvalgei@exchange.calstatela.edu> 

Friday, July 10, 2009 2:46 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Inquiry 

Dr Boxill, 

I am looking to find a place for an article I have written on the "Sociology of Quidditch," analyzing the fictional sport in the Harry 
Potter stories. 
I noticed that you published "Sport Ethics" in 2003 and I am wondering if you are going to do a new edition of it. I would be happy to 
forward you the piece if that is the case. 

Regards, 

Gunnar Valgeirsson, 
Department of Sociology, 

CSU Los Angeles. 



From: 

Sent: 

To: 

Subject: 

Attach: 

ParrCenter@gmail. com 

Monday, July 13, 2009 1:22 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Analytics parrcenterforethics.blogspot.com/20090706-20090712 (Periodic Report on 
Visitor Stats at Parr Center Blog) 

Analytics~arrcenterforethics.blogspot. com_20090706-20090712_ 
(Periodic_Report on Visitor_Stats at Parr_Center_Blog).pdf 

This is the weekly stats report 

This is a weekly email from Google Analytics. You received this email 
because someone requested the report to be sent to you. You will receive 
the next report next Monday. If you would like to opt-out of future email 
delivery from Google Analytics, please visit 

ms :iiwww, ~e,com/a~a               to~t? 
toke~=9 omnSIBAAA,WC3UNOZMNCIzm JWfcJUdgNZTTNlK~AOV’dJkAHIcQEdRmZSh~ycl~2-267V5wZ6@Cko 
vZd2N6vKSiu(~RqyRA.CHotU 7JdsaVWrr~4~ 96Oy~g&er~rdil~mboxill~)~0email.unc.edu&N=en US 



From: 

Sent: 

To: 

Subject: 

Taylor Rogers <tarogers@oberlin.edu> 

Wednesday, July 15, 2009 10:49 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu>; Dickson, Jennie Malloy 
<jdickson@unc.edu> 

Re: Agricultural Intensification 

Hey! 

This week is crazy busy for me with camp and picking up extra shifts at Panzanella, so i will probably just work 
on my own tomorrow and Friday rather than trying to come in. However, I may come in Friday for just a bit to 
check in and see if I’m on the right path with what you all are looking for. Maybe you all would be interested in 
lunch Friday around noon to talk? We could go to Panzanella or somewhere else...just an idea. Anyways, I hope 
you all are having a beautiful week. See you all soon! 

Taylor 

On Mon, Jul 13, 2009 at 9:27 PM, Taylor Rogers <tar      oberlir~.edu> wrote: 
I’ll be in tomorrow around noon to finish up some food/ethics stuff and/or work on the newsletter if you have 
anything prepared for me to do... See ya’ll then! Hope your weekend was relaxing. 

On Fri, Jul 10, 2009 at 3:59 PM, Taylor Rogers <tarogers@oberlh~.edu> wrote: 

Agricultural Intensification 

-Utilitarian model 

In the context of today’s growing overpopulation problem, is seeking food availability for the greatest number of people 
with the use of agricultural intensification, a method which historically has resulted in high population increases, a 
relevant and ethically permissible option? Within the framework of modern agricultural intensification, many new 
technologies are being considered. Some of these technologies may have unintended consequences including the 
disruption of ecosystems or the increase of human susceptibility to certain diseases. Armed with the understanding 
that such unforeseen consequences are in fact possible with the use these new technologies, can using the utilitarian 
approach of weighing the benefits and harms of agricultural intensification to determine its moral permissibility be 
viable ? 

-Rights-based model 

Can the benefits of greater food availability for the many be used to justify agricultural intensification, a method which 
often pushes many off their property and strips subsistence rights of the minority? 

-virtue-based model 

A virtue-based approach at determining ethical permissibility often takes into account the specific ideals of conduct 
held within local cultures. In a globalized society encompassing diverse cultural ideals, agricultural intensification 
would have effects all over the world. In this context, can a universal ideal concerning the transformation of the food 
system be reached to determine the moral permissibility of agricultural intensification? If so, would dependence on the 
outside world be increased? 

~How should the burdens and benefits of agricultural intensification be distributed among today’s globalized society? 

~Who is morally obligated for insuring that intensification does or does not occur? 



On Fri, Jul 10, 2009 at 3:58 PM, Taylor Rogers <tarogers@obefli~.edu> wrote: 
rtfis rich text format...let me try to resend it in a minute in a different format. 

On Fri, Jul 10, 2009 at 3:57 PM, Jan Boxill <iN~@emai1.urxc.edu> wrote: 
Taylor, 
I can’t open this [what is rtt’?. ] 

Taylor Rogers wrote: 

Hey Guys, 

I hope you all are having a great week so far! I will be in tomorrow from 9-12 to finish up some food 
and ethics stuff and I should be ready by next week to help with anything else you all may have for 
me. I will be teaching jump rope camp for the next 2 weeks and as a result I will probably be coming 
in during the afternoons rather than mornings, though I can certainly work on things in my own time 
at home. I only have three more weeks, so I’d really love to be of use. Please don’t hesitate to let me 
know if you would like me to come in more to help out ifI can be of use. If not, that’s completely 
fine too! 

See you all tomorrow, 

Taylor 

Agricultural Intensification 

-Utilitarian model 

/In the context of today’s growing overpopulation problem, is seeking food availability for the 
greatest number of people with the use of agricultural intensification, a method which historically has 
resulted in high population increases, a relevant and ethically permissible option? Within the 
framework of modern agricultural intensification, many new technologies are being considered. 
Some of these technologies may have unintended consequences including the disruption of 
ecosystems or the increase of human susceptibility to certain diseases. Armed with the understanding 
that such//_unforeseen_//consequences are in fact possible with the use these new technologies, can 
using the utilitarian approach of weighing the benefits and harms of agricultural intensification to 
determine its moral permissibility be viable?/ 

-Rights-based model 

/Can the benefits of greater food availability for the many be used to justify agricultural 
intensification, a method which often pushes many off their property and strips subsistence rights of 
the minority?/ 

-virtue-based model 



/A virtue-based approach at determining ethical permissibility often takes into account the specific 
ideals of conduct held within local cultures. In a globalized society encompassing diverse cultural 
ideals, agricultural intensification would have effects all over the world. In this context, can a 
universal ideal concerning the transformation of the food system be reached to determine the moral 
permissibility of agricultural intensification? If so, would dependence on the outside world be 
increased?/ 

/-How should the burdens and benefits of agricultural intensification be distributed among today’s 
globalized society?/ 

/-Who is morally obligated for insuring that intensification does or does not occur?/ 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 

Chapel Hill, NC 27599-3125 
Email: j mboxill@ernail.unc, edu 
Web site:lparrcenter.unc, edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Barnes, Eric (Faculty) <barnes@hws.edu> 

Thursday, July 16, 2009 2:58 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Fwd: Hey 

Hi Jan, 

I worry that the e-mail system might have swallowed another letter from me or reply from you. Of course, if 
you just haven’t gotten around to replying, then that’s quite understandable. In any case, below is a message I 
sent you a few weeks ago. 

Yours, 
Eric 

Eric Barnes 
Hobart and William Smith Colleges 
Philosophy Department 
Public Policy Program 
Debate Coach 
(315) 781-0390 
bames@hws,edu 

Begin forwarded message: 

From: "Barnes, Eric (Faculty)" <E~ARNES@hws.edu> 
Date: June 22, 2009 11:13:18 PM EDT 
To: Jan Boxill < email.ur~c.ed~> 
Subject: Re: Hey 

Hi Jan, 

Thanks for the citation. I’ll track down the article to confirm that it is what I’m talking 
about. Since I first wrote to you, I’ve started to wonder if the brief I’m doing on competitive 
debating might be turned into something that might get published in The Philosophy of Sport. Do 
they limit their scope to just athletic activities, or do they have a broader conception of sport that 
might include things like ethics bowl, chess or debating competitions? 

I know about ethics bowl competitions and I think that they are great. Congratulations on your 
team doing so well so quickly. Do other professors help out too? Since our school is so small, 
we’ve decided to focus on fewer things rather than more, so that we don’t totally dilute our pool of 
talent. Instead of things like mock trial and ethics bowl, we try to funnel students into my debate 
team. Maybe if debate becomes very well established, we could branch out into things like ethics 
bowl, which would be great. 

Could you also please send me any syllabi you have from your philosophy of sport classes? I’m 
considering constructing a new course about this on our campus. 

Thanks again, 
Eric 



Eric Barnes 
Hobart and William Smith Colleges 
Philosophy Department 
Public Policy Program 
Debate Coach 
(315) 781-0390 
barnes@hws~edu 

On Jun 21, 2009, at 10:21 AM, Jan Boxill wrote: 

Hi Eric, 
I am so sorry I didn’t get to see you. I know I argued this in at least 
one and may be in two articles. I think the one is "Title IX and Gender 
Equity" -- it appears in the Journal of Philosophy of Sport,Volume 
XX-XXI, 1995, and is reprinted in my Anthology, Sports Ethics, published 
by Blackwell. 

I hope this has it. I can’t find a copy of the article here at home so 
will look when i go in tomorrow. 
Interestingly, I also coach our Ethics Bowl teams. We began this two 
years ago-winning the regionals and going on to the finals, but coming 
up short. We did win last years Bioethics Bowl at Harvard. Does H&W 
participate in this? 

At least it was good seeing you for a brief moment--you look exactly the 
same. And it was good meeting your wife. 

Best, 
Jan 



From: 

Sent: 

To: 

Subject: 

Barnes, Eric (Faculty) <BARNES@hws.edu> 

Thursday, July 16, 2009 4:06 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Re: Hey 

Hey, I hear you! No problem at all. 

Yours, 
Eric 

Eric Barnes 
Hobart and William Smith Colleges 
Philosophy Department 
Public Policy Program 
Debate Coach 
(315) 781-0390 
barnes@hws,edu 

Whenever you get the time. 

On Jul 16, 2009, at 4:05 PM, Jan Boxill wrote: 

Hi Eric, 
I’ve been swamped and forgot to get back to you. I will asap. 
Jan 

Barnes, Eric (Faculty)wrote: 

Hi Jan, 

I worry that the e-mail system might have swallowed another letter 

from me or reply from you. Of course, if you just haven’t gotten 

around to replying, then that’s quite understandable. In any case, 

below is a message I sent you a few weeks ago. 

Yours, 

Eric 

Eric Barnes 

Hobart and William Smith Colleges 



Philosophy Department 

Public Policy Program 

Debate Coach 

(315) 781-0390 

barnes@hws.edu <mailJto:bames@hws.edu> 

Begin forwarded message: 

*From: *"Barnes, Eric (Faculty)" <BARNES@hws.edu 
<mailto:BARN~2 S~ws. edu>> 

*Date: *June 22, 2009 11 : 13:18 PM EDT 

*To: *Jan Boxill <jmboxill@email.unc.edu 
<mailto~jmboxill@mail.unc. edu>> 

*Subject: **Re: Hey* 

Hi Jan, 

Thanks for the citation. I’ll track down the article to confirm that 

it is what I’m talking about. Since I first wrote to you, I’ve 

started to wonder if the brief I’m doing on competitive debating 

might be turned into something that might get published in The 

Philosophy of Sport. Do they limit their scope to just athletic 

activities, or do they have a broader conception of sport that might 

include things like ethics bowl, chess or debating competitions? 

I know about ethics bowl competitions and I think that they are 

great. Congratulations on your team doing so well so quickly. Do 

other professors help out too? Since our school is so small, we’ve 



decided to focus on fewer things rather than more, so that we don’t 

totally dilute our pool of talent. Instead of things like mock trial 

and ethics bowl, we try to funnel students into my debate team. 

Maybe if debate becomes very well established, we could branch out 

into things like ethics bowl, which would be great. 

Could you also please send me any syllabi you have from your 

philosophy of sport classes? I’m considering constructing a new 

course about this on our campus. 

Thanks again, 

Eric 

****************************** 

Eric Barnes 

Hobart and William Smith Colleges 

Philosophy Department 

Public Policy Program 

Debate Coach 

(315) 781-0390 

barnes@hws.edu <mailto:bames@hws.edu> 

On Jun 21, 2009, at 10:21 AM, Jan Boxill wrote: 

Hi Eric, 

I am so sorry I didn’t get to see you. I know I argued this in at 
least 



one and may be in two articles. I think the one is "Title IX 
and Gender 

Equity" -- it appears in the Journal of Philosophy of 
Sport,Volume 

XX-XXI, 1995, and is reprinted in my Anthology, Sports 
Ethics, 

published 

by Blackwell. 

I hope this has it. I can’t find a copy of the article here at 
home so 

will look when i go in tomorrow. 

Interestingly, I also coach our Ethics Bowl teams. We began 
this two 

years ago-winning the regionals and going on to the finals, 
but coming 

up short. We did win last years Bioethics Bowl at Harvard. 
Does H&W 

participate in this? 

At least it was good seeing you for a brief moment--you look 
exactly 

the 

same. And it was good meeting your wife. 

Best, 

Jan 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 



Email: j mboxill~!emai1.urlc, edu 
Web site:parrcenter.unc, edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



begin:vcard 
fn:Edgar W. Shields, Jr., Ph.D. 
n:Shields, Jr.;Edgar W. 
org:University of North Carolina at Chapel Hill;Exercise & Sport Science 
adr:;;CB# 8605, 314 Woollen;Chapel HilI;NC;27599;USA 
email;internet:shields@email.unc.edu 
title:Applied Statistics & Research Design 
tel;work:919-962-3351 
tel;fax:919-962-6324 
x-mozilla-html:TRUE 
version:2.1 
end:vcard 



From: 

Sent: 

To: 

Cc: 

Subject: 

Westerlund, Lance S <lancew@unc.edu> 
Monday, July 20, 2009 10:22 AM 

Stacey Meyers <stacey.meyers@duke.edu> 
Dickson, Jennie Malloy <jdickson@unc.edu>; Boxill, Jeanette M 
<JMBOXILL@email.unc.edu>; Noah Pickus <noah.pickus@duke.edu> 

Re: Fw: UNC Parr Center Event on Undocumented Immigrant Access to Higher 
Education 

Hi Stacey, 

Jan Boxill is ill today, so we’ll need to reschedule our meeting with 
Noah. Is Tuesday (7/21) at lpm still available? 

Thanks, 
Lance 

Stacey Meyers wrote: 
> 
> This is to confirm your meeting with Noah Pickus for Monday, July 20 @ 
> 1:00 - 1:45 here at the Kenan Institute for Ethics. Upon arrival please 
> park in the designated Kenan Institute for Ethics Parking space located 
>just pass the parking meters and then come in to obtain a permit. 
> 
> Thank you, 
> Stacey Meyers 
> 

> 

> 

> *Lance Westerlund <lancew@unc.edu>* 
> 
> 07/16/2009 10:48 AM 
> Please respond to 
> lancew@unc.edu 
> 

> 

> 

> To 

> Stacey Meyers <stacey.meyers@duke.edu> 
> cc 

> Jan Boxill <jmboxill@email.unc.edu>, Jennie Dickson <jdickson@unc.edu> 
> Subject 
> Re: Fw: UNC Parr Center Event on Undocumented Immigrant Access to 
> Higher Education 
> 

> 

> 

> 

> 

> 

> 

> 

> Hi Stacey, 
> 
> I’d like to schedule us for Monday (7/20) at lpm. We’re flexible on 
> that day if you need to shift us a little earlier or later. The 
> attendees will be Jan, Jennie and I, and we’ll be traveling in one car. 
> 

> Thanks, 



Lance 

Stacey Meyers wrote: 
> 

> Thanks Jan I will place a hold on Monday and Tuesday. Once we hear from 
> Lance and Jennie we can confirm. 
> 

> Stacey 
> 

> 

> 

> *Jan Boxill <jmboxill@email.unc.edu>* 
> 

> 07/13/2009 03:58 PM 
> 

> 

>To 
> Stacey Meyers <stacey.meyers@duke.edu> 
>CC 

> lancew@unc.edu, Jennie Dickson <jdickson@unc.edu> 
> Subject 
> Re: Fw: UNC Parr Center Event on Undocumented 

Immigrant Access to 
> Higher Education 
> 

> 

> 

> 

> 

> 

> 

> 

> Monday or Tuesday would be best for me. I don’t have access to the 
> others’ calendars, but Jennie will be back in the office tomorrow and 
> she should have. 
> 

> Thanks, 
> Jan 
> 

> Stacey Meyers wrote: 
>>> 

Good afternoon Jan, 

Below I am providing dates and times that Noah Pickus will be 
available to meet. I would like to schedule 45 minutes during any of 
those times, please let me know which would work best for you. Please 
let me know who will participate in this meeting and if you will need 
1 or 2 parking spaces. 

Monday, June 20, 12:-2:30 
Tuesday, June 21, 1:00 -3:00 
Wednesday, June 22, 12:00 - 2:00 

thank you, 
Stacey Meyers 
The Kenan Institute for Ethics 

> > > ..... Forwarded by Stacey Meyers/Allen/Admin/Univ/Duke on07/13/2009 
> > >02:38PM ..... 
> > > *Noah Pickus <noah.pickus@duke.edu>* 
>>> 

> > > 07/13/2009 10:22 AM 
>>> 

>>> 



>To 

>CC 

> Subject 

j mboxill@email.unc.edu, lancew@unc.edu 

stacey.meyers@duke.edu 

Re: UNC Parr Center Event on Undocumented Immigrant 
> > Access to Higher 
> > > Education 

Hi Jan. I’m back from the DC meetings -- still in the midst of getting 
this report out next coup-le of weeks, but don’t want to hold you up. 
Would you mind coming over here for us to meet? If so, Stacey can 
suggest some times for next week. Best, Noah 

*Jan Boxill <jan_boxill@unc.edu>* 

pickus@duke.edu 

> > > Subiect 
> > > UNC Parr Center Event on Undocumented Immigrant 
> > Access to Higher 
> > > Education 

> > > Dear Noah, 

> > > panel. Please let me know when you are available to discuss this 
> > further. 

> > >Best, 
> > > Jan 

The Parr Center is putting together a panel discussion on the issue of 
access to higher education for undocumented immigrants and the broader 
ethical issues concerning rights and the treatment of undocumented 
immigrants. This event is tentatively scheduled for September 10, 
2009. We’d like to meet with you to receive your input in planning 
this event, and if you are available, we’d love to have you on the 

To 

cc 

> > > 07/01/2009 04:45 PM 
> > > Please respond to 
> > >jmboxill@email.unc.edu; Please respond to 
> > > lancew@unc.edu 



Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
CB #3125 
Chapel Hill, NC 27599-3125 

Phone: 919-962-3317 
fax: 919-843-3929 
email: jan boxill@unc.edu 

l~ttp:i/parrcer~ter. ~mc.ed~iabo~’~,/iboxi~L l~rr~ 

> > Jan Boxill, Ph.D. 
> > Director, Parr Center for Ethics 
> > Senior Lecturer 
> > Department of Philosophy 
> > University of North Carolina 
> > Chapel Hill, NC 27599-3125 
> > Email: jmboxill@email.unc.edu 
> > Website:parrcenter.unc.edu 
> > Phone: 919-962-3317 
> >FAX: 919-843-3929 
> > 

> > 

> > 

> 

> 

> Lance Westerlund 
> Assistant to the Director 
> Parr Center for Ethics 
> Department of Philosophy 
> University of North Carolina at Chapel Hill 
> CB #3125 
> Chapel Hill, NC 27599-3125 
>USA 
> Phone: (919) 843-5641 
> email: lancew@unc.edu 
> ~arrcenter~unc. ed~/abou’~/wes~eflu~d~tm~ 
> 

Lance Westerlund 
Assistant to the Director 
Parr Center for Ethics 
Department of Philosophy 
University of North Carolina at Chapel Hill 
CB #3125 
Chapel Hill, NC 27599-3125 
USA 
Phone: (919) 843-5641 
email: lancew@unc.edu 
~arrcer~t er.u~c, ed~iabout/wes’~erlm~d.hm~l 



From: 

Sent: 

To: 

Subject: 

Eric Juengst <etj2@case.edu> 

Tuesday, July 21, 2009 1:08 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Re: Enhancement Symposium 

Hi Jan, 

The conference program looks great! You have really gotten a very good roster of participants. I have no 
complaints about my session. 

I’m sorry to hear about your funding collapse: what a headache! 

As it happens, my center will be on tight rations this fall, trying to bridge the gap between the end of our first 
five years of funding this month and the beginning (we hope!) of our NIH grant renewal in April, 2010, so our 
budget is all accounted for at this point. 

I may be able to relieve you of my travel expenses, however: Don Bailey from the RTI reseach organization 
has invited me to give a talk at a meeting they are having just before yours. He was pleased to hear that I would 
be down there anyway on your tab, but I can ask him if we can’t reverse it and let RTI pay my travel for both 
meetings, if that would help. 

Nancy King tells me that they have now gotten their funding from Wake Forest to launch their new Center for 
Bioethics and are feeling flush: in exchange for a co-sponsorship they might see it in their interest to 
contribute. 

Best of luck, 

Eric 

On Tue, Jul 21, 2009 at 10:29 AM, Jan Boxill email.unc.edu> wrote: 

Hi Eric, 
I hope your summer is going well. I always think of summer as down time, but this has certainly not been the 
case for us this year. I am attaching the draft of the Enhancement Symposium proposal and invite any 
comments, especially as to where you and others are placed in the program. 

I am also writing to solicit some funding support. Our funding source that I had hoped would fund the entire 
event has fallen through, and I am now scrambling for sources to fund the event. I am hoping you can give us 
some help here. 

Thanks so much. 

Best, 
Jan 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 



University of North Carolina 
Chapel Hill, NC 27599-3125 
Email:          emaiLunc~edu 
Web site:parrcenter~c, ed~ 
Phone: 919-962-3317 
FAX: 919-843-3929 

Eric T. Juengst, Ph.D. 
Professor of Bioethics 
Director, Center for Genetic Research Ethics and Law 
Department of Bioethics 
School of Medicine, TA-214 
Case Western Reserve University 
10900 Euclid Avenue 
Cleveland, OH 44106-4976 
]~el: 216-368-6207 
Fax: 216-368-8713 
~.~,:w.cgreaLo~ 



From: 

Sent: 

To: 

Subject: 

Aimee K Rodriguez <aimee.rodriguez@duke.edu> 

Tuesday, July 21, 2009 3:31 PM 

kenanethics@duke.edu 

News from the Kenan Institute for Ethics 

News from the Kenan Institute for Ethics: 

2009 Kenan Distinguished Lecturer Announced 
Ian Buruma will deliver the 2009 Kenan Distinguished Lecture in Ethics on Thursday, October 15. Buruma is 
the Henry R. Luce Professor of Democracy, Human Rights, and Journalism at Bard College, Annandale-on- 
Hudson, NY. He writes about a broad range of political and cultural subj ects for maj or publications, including 
The New York Review of Books, The New Yorker, The New York Times, Corriere della Sera, The Financial 
Times, and The Guardian. 

Ruth Grant Discusses Goodness 
Senior Fellow Ruth Grant talks about the limits of selflessness and why altruism is not always good. Watch the 
video now: 
~ :/iwww.~,oumbe. corn/watch?v-: 1 nRY~ETM 

in case you missed it .... 
"The Betrayal (Nerakhoon)," a a 2009 Oscar Nominee for Best Documentary Feature and one of the films 
screened during the Institute’s "Gotta Go: Ethics in Exile" 2009 film series 
(~://kenan.ethics.duke.edu/events/ethics4ilm-series/~ will air TONIGHT on PBS. Check your local 

for times. Filmed over the course of 23 rical meditation on the rava 
meani~& of sanctua~52 and the enduring bonds of famil~ 

The Kenan Institute for Ethics 
Duke University 
Box 90432 
102 West Duke Building 
Durham, NC 27708 
919-660-3033 
http://kenan.ethics.d~ke.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Vicki Kowlowitz <kowl@med.unc.edu> 

Tuesday, July 21, 2009 6:57 PM 

The learn mailing list <learn@listserv.unc.edu> 

The learn mailing list <learn@listserv.unc.edu> 

Re: [learn] Teach Naked 

Bob brings up a great point. If have to change our assessment methods as well as our teaching strategies. 
Vicki 

Robert Ladd wrote: 

I wonder if part of the problem might be that students are often rewarded for getting the "right" 
answer rather than for exploring complex issues. 

When you express yourself in an open exchange, you are taking a risk. You might not be "right." 
So maybe what we need in part is a recognition that for many problems there is no single right 
answer, and that a key part of learning and thinking is a tolerance for ambiguity. 

Bob 

Ed Neal wrote: 

Yes, student resistance to engagement has ALWAYS been a problem for college 
faculty, long before this debate about the use of technology. In most K-12 schools 
students are still rewarded for memorization, "getting the right answer," and paying 
attention to the teacher. Of course they resist our attempts to make them think--but we 
can’t give up! 

################################### 
Ed Neal, Ph.D. 
Professional Consultant in Higher Education 
Adjunct Professor of Education, UNC-CH 
Editor, Journal of Faculty Development 
#################################### 

On Jul 21, 2009, at 9:18 AM, Carolyn Kotlas wrote: 

Ed Neal wrote: 

I thought members of the Learn List might enj oy reading this 
article from the Chronicle of Higher Education. 

~ :/,/chronicle. comif?eeiv 55/i42/42a00 ~ 03 .htm? 
utm source=pm&utm medium=en 
<http :,i/chronicle. com/f}eeiv55/i42/42a00103 .htm? 

utm source=pm&utm medium=en> 



It echoes many of the complaints I’ve heard from students 
over the last 15 years. 

And yet, I thought it was interesting that the article said that students 
expressed the "biggest resistance" towards replacing the lecture format 
with more interactive class activities. 

Carolyn Kotlas, Academic Outreach Consultant 
Editor of TL Infobits <h~ttp:/!iJts.ur~c.eduit~iir~fobiJtsi> 
and CITations <h~ttp://iJts.unc.ed~it~icitationsi> 
Academic Outreach and Engagement, ITS Teaching and Learning 
2105 ITS Franklin, CB# 1150 University of North Carolina Chapel Hill 
Chapel Hill, NC 27599 USA 
Email: kotlas@email.ur~c.edu Tel: 919-962-9287 
"Information’s pretty thin stuff, unless mixed with experience." 

-- Clarence Day 
"Experience, n. The wisdom that enables us to recognize as an undesirable 
old acquaintance the folly that we have already embraced." 

-- Ambrose Bierce 

---You are currently subscribed to learn as: bob ladd@ur~c.ed-a.To unsubscribe send a 
blank email to leave-25016656- 
111906, e2f232687833 a4fdg664f759d6474309~i stserv.unc, edt>-- 
--- Follow us on Twitter: UNC LearnlT 

--- You are currently subscribed to learn as: kovd@med.ur~c.edu. To unsubscribe send a blank 
email to ~eave-25018610-~ 168 ~ 40. e 17314089242854934235 daef5~>" 56b 0(~,listserv.unc. edu--- 
--- Follow us on Twitter: UNC LearnlT 

Vicki Kowlowitz, PhD 
Information and Instructional Technologies 
School of Nursing 

CB# 7460 
The University of North Carolina at Chapel Hill 
Chapel Hill, North Carolina 

27599-7460 
919-966-2688 

¯ -- You are currently subscribed to 

learn as: emai~.~c, ed~. 
To unsubscribe send a blank email to leave-25019579- 
1 l 619369. a50c499d8222b 6501685 d 12ca 17db adf~!li stserv.ur~c, edu 



From: 

Sent: 

To: 

Subject: 

Bickford, Donna M <dbickford@unc.edu> 

Wednesday, July 22, 2009 10:15 AM 

The wmst mailing list <wmst@listserv.unc.edu> 

[wmst] News about Orange County Rape Crisis Center 

Just FYI - 
Donna Bickford 

The Rape Crisis Center is on the MOVE! 

Have you heard the latest about our Chapel Hill office? After 14 years 
at our North Estes Drive location, our office is moving down the street 
to The Center professional building at 1506 East Franklin St., Suite 302 
(map) ! We plan to be operating out of the new office on Monday, July 27th. 

Although difficult to leave our current space (it’s been home for many 
years; thanks Amity United Methodist Church!), we are very excited about 
our new office. In addition to more office space, we will now have more 
room for our therapy program, volunteer training classes, community 
meetings and support groups. 

The office building is accessible on the bus line (weekday routes CL, D, 
F, M and DXP). We will be holding a number of open houses on the 
following dates: 

Monday, August 17th from 11:00am - 1:00pm and 4:00pm - 7:00pm 
Thursday, August 27th from 12:30pm - 2:30pm and 4:00pm - 7:00pm 

Please mark your calendars to come visit our new space 

Donna M. Bickford, Ph.D. 
Director, Carolina Women’s Center 
The University of North Carolina at Chapel Hill 
CB# 3302 
215 West Cameron Avenue 
Chapel Hill, NC 27599-3302 
Phone: 919-843-5620 
Fax: 919-843-5619 
dbickford@unc.edu 
womenscenter.unc.edu 

The Carolina Womenfi�TMs Center pursues gender equity at the University of 
North Carolina at Chapel Hill. Through education, advocacy, and 
interdisciplinary research, we build bridges and enhance the 
intellectual life and public engagement mission of the university. 

--- You are currently subscribed to wmst as: jmboxill@email.unc.edu. To unsubscribe send a blank 
email to leave-25022219-201652.dbc80ba3fe 16625cae4060cf79918030@listserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

Benjamin C. Alamar <mm-10677-1633884@bepress.com> 

Wednesday, July 22, 2009 2:49 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Journal of Quantitative Analysis in Sports -- New Issue 

Trouble viewing this email? You can open it in a browser: ht~p:i/,a.~.w..bel)ress.c0miNasianr10m~cei20090722 

bep~x~ss Journals 

New 7 ss e 

Journal of Quantitative  a ,ysis Sports 

httpz//WWWobepresso eom/jqas 

The Berkeley Electronic Press is pleased to announce the following 

new issue of Journal qf Quangi~a~ive Analysis in Sports. 

Resea~h on ~he Prediction of the ~ike~y %~hmers of the Em~ 

~oo8 Foo~bM1 Tom’nament 

Ferda Halieioglu 

ModeHng Tac~icM Chan~ of Formation in Association 

Football as a Non-Zel~a-Sum Game 

Nobuyoshi Hirotsu, Masamitsu Ito, Chikara Miyajg Koji Hamano, 

and Azuma Taguchi 

Es{:imatD~          ~/Hol~m Adva~tage and (Nm~e~:itiw~. 

~a/anee ~ the Po~u~aese FootbM~ Lea~ 

Ant6nio Cardoso Marques 

Tes[htNfor Bias and Manipulation in ~he National Basketbal~ 

Association Playoffs 

Timothy Zimmer and Todd H. Kuethe 

A Parametric Cont~)~. Chart for Monitoringlndividua~ 

Battle, Performances ~ Crieke~ 

Paul ~. Bracewell and Katga Ruggiero 

Edited by 

Be~iami~* A~amar 
Menlo College 

Visi~ us ~h)m At;go 3-5 a~ 
~he ~ress booth il~ the 
exhibit hall of ~l~e 
Walter E+ 
C(:)aver~ tioa (;e~ ten 

Domhlane% Intimidation, ~!~ ’Ch~.~ on the PGA Tom" 

Robert A. Connolly and Richard J. Rendleman 

Nlonte Carlo Tennis: A Stochastic Markov Chain Model 

Paul K. Newton and Kamran Adam 

NCAA Tournament Games: The Rea~ Ni 

Jay Coleman and Allen K. Lynch 

The Effect of the Scoring:stem Chan~ h~ Voll%vbMh A 



Model and an Elnpir~eal Test 

Balazs Kovacs 

C]~ubs {Yore the Rest of the Pack: Idenfif-viqrrg the Keys 

Success 

Joel Oberstone 

About this journal 

Articles in the &~arr~a~ of~ar~titativeAr~a[~ds ir~ ~or’ts (JQAS) come 

from a wide variety of sports and perspectives and deal with such 

subjects as tournament structure, frequency and occurrence of records 

and the optimal focus of training for decathlons. Additionally, the 

iounml serves as an outlet for professionals in the sports world to raise 

issues and ask questions that relate to quantitative sports analysis. 

Edited by econonfist Benjanfin Alanmr, articles come from a diverse set 

of disciplines including statistics, operations research, econonfics, 

psychology, sports nmnagement and bushaess. 

&)~rnal of Quar~itative Anal~lsis i?~ Sports is indexed in Intute, 

MathSeiNet, RePEe, SPORTDiseus, Technology Research Database 

(CSA), and Zentralblatt MATH. 

About bep/~ss 3ou~’na~s 
wwwobepn’ssoeom/journals 

Founded by protbssors in 1999, ~he Berkeley Electronic Press*’’~ represents the ne~ standard in scholarly 
publishing, Our journals ~bature i~st and high-qualff3 peer review, an im~o~afive guest access polk:v, and 

prices that libraries can easily a~tbrd~ 

2809 h>legraph Avenue, Suite 202, Berkeley, CA 94705 

@2009 ’lhe Berkeley Electronic Press. 

To be removed from this mailing list or to change your contact information, please click on the following link: 
ht’~p:i/www.bepress.com/cgi/unsubscribe.cgi?sending= 10677&~ 1 (~33884&email=i_mboxill%40emaff. unc.edu 

For more information about this message, you may email info-mailers~ress.com 



~ 
I nstitute for Homeland 
Security Solutions 

FOR IMMEDIATE RELEASE 

Institute for Homeland Security Solutions (IHSS) awards research ~trants 

IHSS funds six projects to advance homeland security 

RTP, NC, Thursday, July 23, 2009 - The Institute for Homeland Security Solutions announced 

today awards of approximately $1.5 million for six applied research projects conducted at 

RTI International, the University of North Carolina at Chapel Hill (UNC) and Duke 

University. 

A project conducted by RTI’s Robert Hubal and Stephen Mitroff of Duke University to 

improve an individual’s sustained vigilance for rare or uncommon events. Information 

from the study is intended to improve occupation training for homeland security 

professionals. 

UNC researchers Noel P. Greis and Pia D.M. MacDonald will develop new informatics 

tools to address existing gaps in the North Carolina food safety systems. Such new tools 

will speed up both the identification and the removal of contaminated products. 

Research analysis of suspicious activities reports by RTI’s John Hollywood to improve law 

enforcement methods for collecting, processing, and investigating information potentially 

related to terrorism. 

A project conducted by RTI’s Jerry W. Hedge to test the practical application of 
computer-based work simulation to measure and maintain core competencies associated 
with critical homeland security job skills. 

A cybersecurity project led by RTI’s Brent Rowe to determine whether it is economically 
feasible for ISPs to provide additional security to their customers. 

A study led by Carol Mansfield of RTI International to explore the use of survey methods 

to quantify the willingness of individuals to trade off civil liberties and other costs in 

exchange for the increased security resulting from counterterrorism policies. 

About IHSS 

IHSS is a research consortium of RTI International, Duke University, the University of North 

Carolina at Chapel Hill and the North Carolina Military Foundation. IHSS conducts applied 

research in the social and behavioral sciences to address a wide range of homeland security 

challenges in support of the national homeland security mission. Funding for investigator- 

initiated research projects is open to IHSS consortium members and academic institutions, 

research organizations, and private sector entities that partner with IHSS members. The 

second round of grant funding will take place in Fall 2009 with project abstracts due on 

September 30, 2009. To find out more about this process, register on the IHSS website at 

www.ihssnc.or.q. 

Contact: 
David Schanzer 
919-613-9279 
schanzer@duke.edu 

Joe Eyerman 
919-541-7139 
eyerman@rti.org 



From: 

Sent: 

To: 

Cc: 

Subject: 

Doodle - DO NOT REPLY <mailer@doodle.com> 

Friday, July 24, 2009 10:13 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu>; Lysle, Donald T 
<dlysle@email.unc.edu>; Guskiewicz, Kevin M <gus@email.unc.edu>; Goldston, Linda 
R <linda goldston@unc.edu>; Coble, McKay <acoble@email.unc.edu> 

Burt, Susan Campany <sburt@unc.edu> 

Fixed-Term Faculty Committee 

Susan Burt invites you to participate in Doodle poll "Fixed-Term Faculty Committee". Follow this link to participate in it: 
~:/!www.doodle,coml}/zxcud2mc4ctv~ 



From: 

Sent: 

To: 

Cc: 

Subject: 

Neal, Ed <ed_neal@unc.edu> 

Saturday, July 25, 2009 4:34 PM 

The learn mailing list <learn@listserv.unc.edu> 

The learn mailing list <learn@listserv.unc.edu> 

Re: [learn] Teach Naked 

For those interested in Prof. Bowen’s practical suggestions for "teaching naked," the link below provides a good 
summary of an article he wrote titled "Teaching Naked: Why Removing Technology from Your Classroom Will 
Improve Student Learning." ~:/ict~. smnford~ed~!Tom           s/786~hJtrn~ 

He is definitely not "anti-technology" (and neither am I), but he does believe that class time should be devoted to 
questions, discussions, and productive dialogue between teachers and students. His last paragraph illustrates this 
principle clearly: 

"Teaching naked," means moving some of the content, removing some of the personal safety net and simply trying to 
connect with our students. Delivering first contact with the material is very safe; you know what comes next, and it is 
the students who are naked and unprotected. When you provide another means and incentive for learning the material 
in advance, you give up some control, and that can feel like teaching naked, but it can improve students learning. 

################################### 
Ed Neal, Ph.D. 
Professional Consultant in Higher Education 
Adj unct Professor of Education, UNC-CH 
Editor, Journal of Faculty Development 
#################################### 

On Jul 24, 2009, at 11:55 AM, Elizabeth A. Evans wrote: 

Remember our lively (albeit brief:-)) list activity around this article 
from the Chronicle of Higher Education: 

~:/ichror~ic~e.com/free/v55/i42/42aOOlO3.htm?~tm source=pm&~Jtm medium=er~ 

I thought some of you would be interested in this article that discusses the 
Chronicle article: 
http://academhack, outsidethetext, com/home/2009/on-what-it-would-mean-to-really-teach-naked/ 

-- Libby 

--- You are currently subscribed to learn as: ed neal@unc.edu. To unsubscribe send a blank email to 
leave-25033956-111916.cb0ae5d84eaa8357d3b164d96399e63c@listserv.unc.edu--- 
--- Follow us on Twitter: UNC LearnIT 

¯ -- You are currently subscribed to 

learn as: email~nc~ed~. 
To unsubscribe send a blank email to leave-25038657- 
116 ~ 936% a50c499d822266501685 d 12ca ~ 7dba6~lis~s erv. ~nc~ edu 



From: 

Sent: 

To: 

Subject: 

Tom Murray <murrayt@thehastingscenter.org> 

Monday, July 27, 2009 9:30 AM 

Lisa Voight <lvoight@usada.org>; Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
RE: Advisory Task Force conference call draft agenda 

Dear Lisa, 

This looks fine. 
Tom 

Thomas H. Murray, Ph.D. 

President and CEO 
The Hastings Center 

21 Malcolm Gordon Road 

Garrison, NY 10524 
Phone: 845-424-4040 x 201 
www.thehastingscenter.org 

From: Lisa Voight [mailto:Ivoight@usada.org] 
Sent: Friday, July 24, 2009 2:26 PM 
To: Tom Murray; Jan Boxill 
Subject: FW: Advisory Task Force conference call draft agenda 

Hi Tom and Jan, 

Just checking in to see if you are OK with the agenda for our cal! next week. Would you be so kind as to let me know, so 

[ may send. 

Thanks very much [n advance, 

Lisa 

From: Lisa Voight 
Sent: Wednesday, July 22, 2009 12:58 PM 
To: ’Tom Murray’; ’Jan Boxill’ 
Cc: Erin Hannan; ’Baaron Pittenger’ 
Subject: Advisory Task Force conference call draft agenda 

Dear Tom and Jan, 

I am following up with the call in number for our call next week. In the meantime, I would like to know your thoughts on 

the agenda. As a starting point, I put together a draft agenda and I look forward to hearing your thoughts. 

Draft Agenda 

¯ Welcome and Overview (True Sport Canada background) Travis Tygart (with Lisa Voight, Erin Hannan and 

Baaron Pittenger) 

¯ Discussion/Clear charge of project’s outcomes and goals including crisp sense of mission of project Tom 

Murray and Jan Boxill (with Lisa Voight/Baaron Pittenger and Erin Hannan) 



¯ Composition and identification of additional Advisory Task Force members (athletes, scholars, and researchers) 

¯ Update on Research survey/Discovery Education 

¯ Next Steps 

Thank you very much for your time. 

Best regards, 

Lisa 

Lisa Voight 

Outreach Education Consultant 
U.S. Anti-Doping Agency 

1330 Quail Lake Loop, Suite 260 

Colorado Springs, CO 80906-4651 

719-785-2011 Phone 

866-601-2632 Toll Free 

719-785-2001 Fax 

Ivoight@usada.org 

CONFIDENTIALITY NOTICE - This e-mail transmission, and any documents, files or previous e-mail messages attached to it, may contain information 
that is confidential or legally privileged. If you are not the intended recipient, or a person responsible for delivering it to the intended recipient, you are 
hereby notified that you must not read this transmission and that any disclosure, copying, printing, distribution or use of any of the information contained 
~n or attached to this transmission is STRICTLY PROHIBITED. If you have received this transmission in error, please immediately notify the sender by 
telephone or return e-mail and delete the original transmission and its attachments without reading or saving in any manner. Thank you. 



From: 
Sent: 

To: 
Subject: 

fundingalert@cos.com 

Sunday, August 2, 2009 2:05 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
COS Funding Alert for Jeanette Boxill 

Having trouble viewing this alert? View it on your COS Workbench 

If you wish to receive future Alerts in the former text-only format, click here. 

COS Funding AlertTM for Jeanette Boxill 
COS username:boxillj26 

modify current ale[~s I add new alerts I go to workbench I 9#~ ~Q# £#~w~r# I deactivate FA emails 

Your personalized results for the week of Aug 2, 2009 

Search: All Ke~words 1 records found 

title: 

sponsor: 

url: 

Major Grants for Community Projects 

Humanities Texas (HTx) (formerly Texas Council for the Humanities [TCH]) 

s cos,comiabrts/34715 

Your COS username:boxillj26 

Forgot your password? 
Send my password to the email address in my 
COS Expertise Profile. 

To update your COS Funding Alert 
1. Access your COS Workbench at 

www. cos. com. 
2. Scroll down the center section of the page 

to "Your Saved Funding Searches." 
3. Click "Edit" on the search you wish to 

update. 

Receive your COS Funding Alert as #~ain 
text. 

Training at Your 
Convenience 

Now recorded COS 
user training 



Find American 
Recovery Act 
Funding 

modify current alerts I add new alerts I go to workbench 
deactivate FA emails i~ 

Each COS Funding 
record that is 
associated with the 
American Recovery 
and Reinvestment 
Act (ARRA) is so 
indicated in the title 
and in the abstract. 
Just search for 
"Recovery Act" or 
"ARRA" in Title, 
Abstract or All Fields 
to find them. 



From: 

Sent: 

To: 

Subject: 

Attach: 

ParrCenter@gmail. com 

Monday, August 3, 2009 1:23 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Analytics parrcenterforethics.blogspot.com/20090727-20090802 (Periodic Report on 
Visitor Stats at Parr Center Blog) 

Analytics~arrcenterforethics.blogspot.com_20090727-20090802_ 
(Periodic_Report on Visitor_Stats at Parr_Center_Blog).pdf 

This is the weekly stats report 

This is a weekly email from Google Analytics. You received this email 
because someone requested the report to be sent to you. You will receive 
the next report next Monday. If you would like to opt-out of future email 
delivery from Google Analytics, please visit 

ms :iiwww, ~e,com/a~a               to~t? 
toke~:dDdVB SN,~AAA.WC3UNOZMN C[zm J~cJUdgNZTTN?:~AOV~Jkiad:~IcQEd~ShQF[vchr2-267V5wZ6Qz..C.....~= 
vZd2N@KSiu(~RqyRA. 1D~xve62cUsGELu/UCSKBg&email~)~boxill%40email.ur~c.edu&N=e~ US 



August3,2009 

Dear Symposium Guest, 

Postponement Announcement: Symposium on the Ethics of Human Enhancement 
University of North Carolina at Chapel Hill, November 5-6, 2009 

Due to severe cutbacks incurred as a result of the ongoing economic recession, we are postponing the 
symposium "Human Enhancement: Is Nature Enough?" until spring 2010, to allow for additional 
fundraising efforts. 

Thank you for your patience. We will follow up shortly with a rescheduled event date, and hope that you 
will still be able to attend what promises to be a diverse and enriching exploration of enhancement issues. 

Yours sincerely, 

Jan Boxill, Director 
UNC Parr Center for Ethics 

On behalf of other members of our planning committee: 

Jean Cadigan, PhD, Department of Social Medicine, University of North Carolina at Chapel Hill 
Arlene Davis, JD, RN, Department of Social Medicine, University of North Carolina at Chapel Hill 
Gail Henderson, PhD, Director, Center for Genomics and Society, Department of Social Medicine, 
University of North Carolina at Chapel Hill 
Eric Juengst, PhD, Director, Center for Genetic Research Ethics and Law, Department of Bioethics, 
Case Western Reserve University School of Medicine 
Nancy King, JD, Division of Public Health Sciences, Wake Forest University School of Medicine 
Louise Winstanly, LLB, Graduate Student, Union Graduate College-Mount Sinai School of Medicine 



From: 

Sent: 

To: 

Cc: 

Subject: 

IHSS Communications <nm57@duke.edu> 
Wednesday, August 5, 2009 12:05 PM 

ihss@duke.edu; ihsscommunications@duke, edu 
IHSS Communications <nm57@duke.edu> 
IHSS Directors publish report on Strategic Risk Management 

Institute for Homeland 
Security So|utions 

The Institute for Homeland Security Solutions (IHSS) is pleased to announce the publication of a 
report by IHSS Directors David H. Schanzer and Joe Eyerman. In the report, Strategic 
~lanagement/n Government.’A £ook at Homeland Secur/tx issued by the IBM Center for the Business 
of Government, Schanzer and Eyerman describe the recent history of strategic risk management in 
the Department of Homeland Security and set forth a series of findings and recommendations 
directed to the Executive Office of the President, the Department, and Congress. 

An electronic version of the full report is available at: 
htt~://wwwAx~s~nessof£ovcrnmer~t.or£/~mbl~catkms/£rant re~x~rts/d.etaUsi~r~dcx, as~?GID=345 

IHSS is a research consortium between RTI International, Duke University, the University of North 
Carolina at Chapel Hill, and the North Carolina Military Foundation, established to conduct applied 
research in the social and behavioral sciences to address a wide range of homeland security 
challenges. IHSS focuses on developing near-term solutions to practical, real-world problems that 
have broad applications, including critical policy and operational implications of new technologies and 
information analysis tools. IHSS also conducts research to improve our understanding and analysis of 
homeland security threats. For additional information about IHSS, visit w~,Jw.ihssr~.c.or£. 

You are subscn’bed to @e IHSS ma~7/ng h’st. 
To unsubscn’be from @e fl’st, t~EFL Y to @~[s’ ema~7 w/@ UNSUBSCt~IBE in @e subject fl’ne. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Feminist ethics and social theory <FEAST-L@kookaburral.jmu.edu> on behalf of 
Andrea Veltman <veltmaal@j mu.edu> 

Wednesday, August 5, 2009 1:43 PM 

FEAST-L@kookaburra 1 .j mu.edu 

Fwd: Position at University of Toronto 

Message 106. eml.msg 

From Elisabeta Vanatoru <elisabeta.vanatoru@utoronto.ca> 

University of Toronto, Toronto, Ontario, Canada. 

The Department of Philosophy, University of Toronto Mississauga, invites applications for a tenured appointment in the area of Moral 
or Political Philosophy at the rank of Associate or Full Professor, beginning July 1, 2010. We seek candidates with expertise in either 
Moral or Political philosophy. Teaching load is normally two courses per semester (including graduate and undergraduate courses). 
Salary is commensurate with qualifications and experience. The University of Toronto, Department of Philosophy is a three-campus 
graduate department, consisting of all philosophy faculty appointed to the St. George, Mississauga (UTM), or Scarborough campuses. 
Faculty carry out their undergraduate duties at the campus to which they are appointed; graduate teaching and supervision typically 
take place on the St. George campus. Successful candidates will have the following qualifications: a doctoral degree; a distinguished 
and internationally recognized program of research; and evidence of an accomplished teaching record. Additional information on the 
Department can be obtained at www.philosophy.utoronto.ca. Candidates should submit a CV, two recent essays (published or 
tmpublished), teaching materials, and the names of at least three referees. To apply online, you should go to: 
~s :ii~toronto~ta~eo~r~et/careersectior~i 10050ijobdetaiD’t~?la        b=0900560 
You will be directed to the ad on TALEO, and should choose "Click here to apply online". Then select New User and follow the 
directions online. Those applicants who are unable to submit materials online, may submit hard copy applications to the address 
below: 

Sergio Tenenbaum 
Acting Chair, Dept. of Philosophy 
University of Toronto Mississauga 
North Building, room 284 
3359 Mississauga Road North, 
Mississauga, ON L5L 1C6 

Please do NOT submit materials both online and in hard copy. 

Review of applications will begin October 01 and will continue until the position is filled. The University of Toronto offers the 
opportunity to teach, conduct research, and live in one of the most diverse and cosmopolitan areas in the world. UTM is a research- 
intensive institution with a multicultural student body. The University of Toronto is strongly committed to diversity within its 
commtmity and especially welcomes applications from visible minority group members, women, Aboriginal persons, persons with 
disabilities, members of sexual minority groups, and others who may contribute to the further diversification of ideas. All qualified 
candidates are encouraged to apply; however, Canadians and permanent residents of Canada will be given priority. 

Dr. Andrea Veltman 
Assistant Professor of Philosophy 
Department of Philosophy & Religion 
MSC 8006 
James Madison University 
Harrisonburg, VA 22807 
Office: (540) 568-4236 
veltmaal@jmu.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Elisabeta Vanatoru <elisabeta.vanatoru@utoronto.ca> 

Wednesday, August 5, 2009 10:35 AM 

veltmaal@jmu.edu 

University of Toronto Philosophy j ob ad 

UTM M P ad 2009.doc 

Dear Andrea, 

Could you please post our Moral or Political Philosophy job advertisement (attached) on the FEAST listserv? 

If you need more information or have any questions, I would be happy to answer them. 

Many thanks. 

All the best, 

Elisabeta Vanatoru 

Assistant to the Acting Chair, Prof. Sergio Tenenbaum 

Department of Philosophy 

University of Toronto Mississauga 

3359 Mississauga Road North, room 284A 

tel: 905 828 3747 

fax: 905 569 4438 



University of Toronto, Toronto, Ontario, Canada. 

The Department of Philosophy, University of Toronto Mississauga, 

invites applications for a tenured appointment in the area of Moral or Political Philosophy 

at the rank of Associate or Full Professor, beginning July 1, 2010. We seek candidates with 

expertise in either Moral or Political philosophy. Teaching load is normally two courses per 

semester (including graduate and undergraduate courses). Salary is commensurate with 

qualifications and experience. The University of Toronto, Department of Philosophy is a 

three-campus graduate department, consisting of all philosophy faculty appointed to the St. 

George, Mississauga (UTM), or Scarborough campuses. Faculty carry out their 

undergraduate duties at the campus to which they are appointed; graduate teaching and 

supervision typically take place on the St. George campus. Successful candidates will have 

the following qualifications: a doctoral degree; a distinguished and internationally 

recognized program of research; and evidence of an accomplished teaching record. 

Additional information on the Department can be obtained at www.philosophy.utoronto.ca. 

Candidates should submit a CV, two recent essays (published or unpublished), teaching 

materials, and the names of at least three referees. To apply online, you should go to: 

https ://utoronto.taleo.net/careers ection/10050/j obdetail.ftl?lang=en&j ob = 0900560 
You will be directed to the ad on TALEO, and should choose "Click here to apply online". 

Then select New User and follow the directions online. Those applicants who are unable to 

submit materials online, may submit hard copy applications to the address below: 

Sergio Tenenbaum 

Acting Chair, Dept. of Philosophy 

University of Toronto Mississauga 

North Building, room 284 

3359 Mississauga Road North, 

Mississauga, ON LSL 1C6 

Please do NOT submit materials both online and in hard copy. 

Review of applications will begin October 01 and will continue until the position is filled. 

The University of Toronto offers the opportunity to teach, conduct research, and live in one 

of the most diverse and cosmopolitan areas in the world. UTM is a research-intensive 

institution with a multicultural student body. The University of Toronto is strongly 

committed to diversity within its community and especially welcomes applications from 

visible minority group members, women, Aboriginal persons, persons with disabilities, 

members of sexual minority groups, and others who may contribute to the further 

diversification of ideas. All qualified candidates are encouraged to apply; however, 

Canadians and permanent residents of Canada will be given priority. 



From: 

Sent: 

To: 

Subject: 

Emily Murphy <EmilyMurphy@isenhourhomes.com> 

Thursday, August 6, 2009 4:42 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Coach Hatchell 

Can you send me her email address? 

Thanks 

Emily J. Murphy 
Executive Assistant to Todd Isenhour 
3411 Healy Drive 
Winston Salem, NC 27103 
Phone (336) 659-8211 
Fax (336) 659-8213 



From: 
Sent: 

To: 
Subject: 

fundingalert@cos.com 

Sunday, August 9, 2009 2:07 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
COS Funding Alert for Jeanette Boxill 

Having trouble viewing this alert? View it on your COS Workbench 

If you wish to receive future Alerts in the former text-only format, click here. 

COS Funding AlertTM for Jeanette Boxill 
COS username:boxillj26 

modify current ale[~s I add new alerts I go to workbench I 9#~ ~Q# £#%w~r# I deactivate FA emails 

Your personalized results for the week of Aug 9, 2009 

Search: All Ke.ywords 1 records found 

title: 

sponsor: 

url: 

Fellowship Competition 

Princeton University 
Princeton Society of Fellows in the Liberal Arts 

htt~:iifund~n~o~Ap~s.cos.com/alerts!30013 

Your COS username:boxillj26 

Forgot your password? 
Send my password to the email address in my 
COS Expertise Profile. 

To update your COS Funding Alert 
1. Access your COS Workbench at 

www. cos. com. 
2. Scroll down the center section of the page 

to "Your Saved Funding Searches." 
3. Click "Edit" on the search you wish to 

update. 

Receive your COS Funding Alert as plain 
text. 

Training at Your 
Convenience 

Now recorded COS 
user training 



Find American 
Recovery Act 
Funding 

modify current alerts I add new alerts I go to workbench 
deactivate FA emails i~ 

Each COS Funding 
record that is 
associated with the 
American Recovery 
and Reinvestment 
Act (ARRA) is so 
indicated in the title 
and in the abstract. 
Just search for 
"Recovery Act" or 
"ARRA" in Title, 
Abstract or All Fields 
to find them. 



begin:vcard 
fn:Todd Zakrajsek 
n:Zakrajsek;Todd 
org:University of North Carolina at Chapel Hill;Center for Faculty Excellence 
adr;dom:;;316 Wilson Library;Chapel HilI;NC;27599-3840 
title: Ph. D., Executive Director, 919-966-4838 
tel;work:919-966-4838 
url:http://unc.edu 
version:2.1 
end:vcard 



From: 

Sent: 

To: 

Subject: 

wunc@wunc.org on behalf of 
WUNC Radio <wunc@wunc.org> 

Thursday, August 13, 2009 6:25 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

An Update from WUNC-FM 

Dear WUNC Listeners, 

Thanks to our wonderful supporters like you, I am pleased to report that WUNC ended the fiscal year in a stronger 
position than we expected six months ago. Our special short June pledge drive raised nearly 300-thousand dollars, 
which will help us continue to bring you the quality programming you rely on. Thank you! Below area few other 
station updates I’d like to share. 

**Overall Listener Support Increases** 

Overall listener support increased during the past fiscal year. This is a great help, because naturally with the down 
economy, our corporate sponsors have not been able to support the station at their usual levels. In spite of this, 
our underwriting team has continued to find new sponsors. We encourage you to patronize our underwriters and 
thank them for supporting the station. You can find a list of them at http://wunc.orq/support/business/our- 

sponsors 

We did make a number of budget trims during the past several months to ensure our financial stability. Our 
budget was reduced from 7.8 million to 6.9 million dollars. We feel very fortunate that we have not had to make 
any drastic changes or program cuts. 

**The Story wins Major National Award** 

I am proud to report that "The Story" has won a major national award, this year’s Harry Chapin Media Award. The 
HCMAs were established in 1982 to reward journalists for their coverage of hunger and poverty-related issues. 
There is only one winner in each media category. It is for: "A New Life on a Foreclosed Home," produced by Anita 
Shontel Woodley. You can listen to the story at this link: 

http://thestory.orq/archive/the story 475 New Life In A Foreclosed Home.mp3/view 

The follow up is at this link. It is the second story in the program, so you will have to fast-forward it. 

http://thestory.orq/archive/the story 530 Breakinq Code Of Silence.mp3/view 

To learn more about the Harry Chapin Award, please visit 

http://www.whYhunqer.~rq/pr~qrams/3-newsflash/842-harrY-chapin-media-awards-winners-ann~unced.html 



**Morning Edition Returns to Afghanistan** 

As you may have heard during your morning commute, Morning Edition’s Renee Montagne has returned to 
Afghanistan for another series of insightful reports. As Afghanistan hurtles towards an election in the midst of a 
broadening war, the country still faces problems of instability, corruption, poverty, an entrenched drug trade, and 
the oppression of women. You can listen to Renee’s latest story by visiting 
http://www, npr. org/te m plates/sto ry/story, ph~p?sto ryZd = 111831745 

**Win a Trip to Paris** 

Right now you might be hearing occasional announcements on the air about a chance to enter a drawing for a trip 
to Paris. This is our way to promote our annual August mailing to donors. It’s important that we maintain listener 
donations in the first quarter of our fiscal year, since we won’t have a regular pledge drive until October. Promise! 
If you would like to enter the drawing or make a pledge, you can call us at 1-800-962-9862 or visit 
htt~;i!www.wunc.orc~/front-~a~e 

Thanks again for your continued support of WUNC. 

Connie Walker 
General Manager 

Share this email with a friend! 

This message was sent tojmboxill@email.unc.edu. To stop ALLemail from WUNC 91.5 FM, click to remove 
yourself from our lists (or reply via email with "remove" in the subject line). 



From: 

Sent: 

To: 

Subject: 

Attach: 

Krista Park Berry <krista@ocrcc.org> 

Friday, August 14, 2009 1:20 PM 

Krista Park Berry <krista@ocrcc.org> 

Rape Crisis Center Open Houses - Mon Aug 17th and Thurs Aug 27th 

image005.wmz; Directions to 1506 East Frankin office.doc; Directions to 1506 East 
Frankin office-spanish.doc 

The Orange County Rape Crisis Center’s Chapel 
Hiii office has moved to a new space and we want 
to show it off~ We invite you to join us a~ one of 
our Open Houses to see our great space and enjoy 
some yummy refreshments[ 

The Rape Crisis Center’s Chapel Hill office is now located at The Center 

professional building at 1506 East Franklin Street, Suite 302 (map)! We have more 

room for our offices, trainings, support groups and a nice space for our in-house 

therapy program. There is plenty of parking and the office building is accessible on 

the bus line (weekday routes CL, D, F, M and DXP). Directions are attached and 

can also be found on our website www.ocrcc.org 

Nonday, August 17th 
11:00am - 1 00pm 
and 4:00pm - 700pm 

Thursday, August 27th 
12:30pm - 2:30pm 
and 4:00pm - 700pm 

We hope you can join us! Feel 
free to share with and invite others 
to attend! 

Orange County Rape Crisis Center 



2506 Eo Franklin St., Suite 302, Chapel Hill, NC 27524 

209 Mi~stone Drive, Hi~sborough, NC 27278 

24ohour Crisis L~ne: 2-866-935-4783 ~Y: 929-338-0746 

/‘f you wou/d fike to be removed.from this maifing fist, pfease repiy to this emeii and type unsubscribe in the subject fine. 

Other questions or concerns1 piease emai~ Krista Park Berry or carl (919) 958-4647, 



From: 

Sent: 

To: 

Subject: 

HBO Sports <Newsletter@newsletter.hbo.com> 

Tuesday, August 18, 2009 4:05 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Don’t Miss an all New Real Sports Tonight at 10PM 

N HBO Sports 

X Real Sports 

X Hard Knocks 

X Boxing After Dark 

TONIGHT at 10 PM ET/PT: An All New Real 
Sports with Bryant Gumbel 

On the next Real Sports, Bryant Gumbel interviews 

Nick Schuyler, the lone survivor of a Florida boating 
accident, profiles a homeless man who’s bringing little 

league ball back to Compton, California, and updates 
its inspiring story on a special needs student athlete. 

Read More 

TOMORROW NIGHT at 10PM ET/PT: Hard 
Knocks: Traininq Camp with the Cincinnati 
Ben~gals 

On a new edition of Hard Knocks: Training Camp with 
the Cincinnati Bengals the whole team feels the 

pressure as camp intensifies. Coaches make player 
evaluations as the Bengals play their first preseason 
game against the New Orleans Saints. The relationship 

between quarterback Carson Palmer and his brother 
Bengals back-up quarterback Jordan Palmer, comes 

under focus. 

Watch a Preview 

THIS SATURDAY NIGHT at 9:45 PM ET/PT: 
Diaz vs. Maliqna~l~ii on BAD 

Juan Diaz looks to rebound from his loss to Juan 
Manuel Marquez last February while Paulie Malignagg~ 

returns from a loss with hard-hitting British star Ricky 
Hatton last November. HBO Sports brings you Boxing 
After Dark with three sizzling showdowns: Diaz vs. 

Malignaggi, Klassen vs. Guerrero and Jacobs vs. Smith. 

Watch a Preview 

You are currently subscr bed to the HBO Sports@ newsletter, 

Zfyouwould like to change your ema l address for this subscription click here (Please note thatclckingthis 

link will remove your current email address from this ma ling Ist.) 



If you ~ould Ike to unsubscr be dick here. 

HBO Onlne Communications 

Home BoxOffce Inc. 

1100 Avenue of the Americas 

New York Ne~,~ York 10036 

© 2009 Home Box Office Inc, All rghts reserved, HBO@ and related service marks ere the property of Home 

Box Office Inc, 



From: 

Sent: 

To: 

Subject: 

Attach: 

scanner@unc.edu 

Wednesday, August 19, 2009 4:49 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

20090819164923881.pdf 

This E-mail was sent from "R10250" (Aficio MP 2510). 

Scan Date: 08.19.2009 16:49:23 (-0400) 

Queries to: scanner@unc.edu 



From: 

Sent: 

To: 

Subject: 

Feminist ethics and social theory <FEAST-L@kookaburral.jmu.edu> on behalf of 
Norlock, Kathryn J <kjnorlock@SMCM.EDU> 

Thursday, August 20, 2009 11:03 AM 

FEAST-L@kookaburra 1 .j mu.edu 

Film suggestions, please 

Greetings, ethicists. My college wishes to dovetail two concurrent events, a Women in Politics colloquium and an Asian Studies 
colloquium, by screening a film related to the political participation of women in one or more Asian countries. I’ve been asked for film 
suggestions, but this is not an area in which I’m knowledgable. Any suggestions for films we could show would be welcome! 
Thanks, 

Kate 

Kathryn J. Norlock 
Associate Professor of Plfilosophy 
St. Mary’s College of Maryland 
18952 E. Fisher Rd. 
St. Mary’s City, MD 20686 
240-895-4471 (ph) 
240-895-2188 (fax) 
kjnorlock@smcm.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

nationalbamn-bounces@lists.berkeley.edu on behalf of 
rcruz@berkeley.edu 

Friday, August 21, 2009 6:43 AM 

nationalbamn@berkeley.edu 

BAMN.COM is relaunched! 

ATT00001.c 

BAMN.COM Re-Launched! 

*** HTTP://WWW.BAMN.COM *** 

The contradictions of the present political period create an urgent need for political perspectives and 
organization for the new civil rights movement. 

In response to this pressing need, the BAMN website has undergone a complete overhaul. It is now much easier 
to find information, and the site more effectively presents the perspectives of the new civil rights movement to 
the world and better serves as a hub for coordinating the movement on a broad, mass scale. 

New features to BAMN.COM include: 

* "Perspectives for the New Civil Rights Movement" section, with BAMN’s perspectives on the Obama 
movement, immigrant rights, and how we can build the new civil rights movement 

* Larger page design 
* New ways to get updates: HTML emails, plain-text emails, RSS feed, and Twitter 
* Receive only those emails that apply to your region 
* Searchable archive of past news updates, flyers, etc., organized by locale and by campaign 
* Site restructuring - organizing information by campaign, with relevant news on each page, etc. It is now 

easier for you to find the info you need and to spread the word on Facebook, Myspace, etc. 
* Improved "About" page explaining who BAMN is and how to form new chapters 
* Press Room for media inquiries 
* Video feature section 

Make sure to see BAMN.COM today. Comments and suggestions are appreciated. 

Coalition to Defend Affirmative Action, Integration, and Immigrant Rights 
and Fight for Equality By Any Means Necessary (BAMN) 
www.bamn.com 
letters@bamn.com 
313-438-3748 



2010 Lilly Conference 
on College and University Teaching 

"Evidence-Based Learning and Teaching" 

February 5-7, 2010 
Joseph S. Koury Convention Center 

Greensboro, NC 

Welcome! 

Join your colleagues at the Lilly Conference on College and 

University Teaching to be held in Greensboro, NC at the 

Joseph S. Koury Convention Center near the University of 

North Carolina at Greensboro campus on February 5-7,2010. 

Beginning their 30th year, Lilly Conferences are retreats that 

combine workshops, discussion sessions, and major addresses, 

with opportunities for informal discussion about excellence in 

college and university teaching and learning. Internationally- 

known scholars join new and experienced faculty members and 

administrators from all over the world to discuss topics such as 

building community, gender differences in learning, 

incorporating technology into teaching, encouraging critical 

thinking, using teaching and student portfolios, implementing 

group learning, and evaluating teaching. Featured tracks include: 

Advancing Active Learning ¯ Teaching Well with Technology ¯ 

Engaging and Motivating Students ¯ Promoting Diversity ¯ 

Service/Experiential Learning ¯ Scholarship of Teaching and 

Learning ¯ Faculty Development. 

"Evidence-Based Learning and Teaching" 
For 2010, the Lilly Conferences have chosen the theme, 

Evidence-Based Learning and Teaching. This theme reflects 

the principle that teaching and learning strategies should be 

based on scholarly findings. As disciplinary approaches use 

scholarly work to investigate and advance knowledge, 

pedagogical innovation should also advance by building on 

the work of others. The Lilly Conference on College and 

University Teaching - Greensboro, will encourage discussions 

of 1) how instructors do or do not use evidence; 2) how 

instructors contribute to the knowledge base about effective 

teaching; and 3) the process of teaching and learning with 

evidence. 

We hope you’ll join us. 

Please contact Ray Purdom (rcpurdom@uncg.edu or 336-334-5108) 

if you have any questions. 

Proposals for the conference are selected through a blind 

peer review process. If your proposal is accepted, you are 

committed to present the session at the conference. 

Both 45 and 75 minute sessions are available. 
Submission of poster presentations is encouraged. 

The following are the five primary evaluation criteria used in 

the review of proposals: 

1. clarity and coherence of the session description and plan; 

2. relevance to the Lilly Conference theme; 

3. relevance to the interest of the Lilly Conference 
participants; 

4. contributions to new or innovative practices for student 

and faculty development; 

5. likelihood that the session will stimulate active engagement 

of participants. 

It is probable that each individual will be limited to one pre- 

sentation on the conference program, because of the large 

number of proposals anticipated and the time and space 

limitations of the conference. However, prospective 

presenters are welcome to submit more than one proposal. 

Conference Fee - $400 

Early Bird Conference Fee (by December 15, 2009) - $375 

For teams of five or more persons from the same institution, the 

individual conference fee is reduced to $350. 

Fee covers registration, materials, and the Meal Plan. 

The Meal Plan includes continental breakfast, lunch, and 

reception on Friday; continental breakfast, lunch and dinner on 

Saturday; continental breakfast on Sunday; and all breaks. 

Conference fee may be paid by check, P.O. or credit card. 

Please e-mail plwyrick@uncg.edu about special meal 

requirements or other needs. 

Registration for lodging must be completed separately. 



2010 Lilly Conference on College and University Teaching 
February 5-7, 2010 . Joseph S. Koury Convention Center ¯ Greensboro, NC 

Lodging 

The Conference will be held at one of the premier convention centers in the south, the Joseph S. Koury Convention 

Center/Sheraton Greensboro Hotel at Four Seasons. 
http ://www. sheratongreensboro, corn 

The hotel offers a special conference rate of $126 plus tax per day for single occupancy and $63 plus tax per day per 
person for double occupancy. The Sheraton will guarantee this rate through January 4, 2010. When making reservations, 
mention you are participating in the Lilly Conference on College and University Teaching. 

For more information, contact: 

Sheraton Greensboro Hotel at Four Seasons 
3121 High Point Road at 1-40, Greensboro, NC 27407 

Phone: (336) 292-9161 Reservations: (800) 242-6556 

Travel 

The Piedmont Triad International Airport (PTI), Airport Code - GSO, is located 10 miles from the hotel. Amtrak trains and Grey- 

hound buses also serve the Greensboro area. Hotel Shuttle service is available from PTI (GSO), the Greensboro train 
station, and the Greyhound bus terminal at a discounted rate of $15 per person, one-way or roundtrip. Arrangements can 

be made for pick-up by contacting the hotel prior to or upon arrival. 

In addition, the Raleigh-Durham International Airport is 70 miles from the hotel and the Charlotte/Douglas International 

Airport is 93 miles from the hotel. 

Go to http://www.sheratongreensboro.com/directions.shtml for more information on traveling to the Convention Center. 

Area Attractions 

International Civil Rights Center and Museum 
(Opening Feb. 1, 2010) 
http ://www. sitinmovement, org 

Guilford County Courthouse National Military Park 
http ://www. nps. gov/guco 

Old Salem 
http ://www. oldsalem, org 

University of North Carolina at Greensboro 
http ://www. uncg. edu 

Southeastern Center for Contemporary Art 

http ://www. secca, org 

Visit North Carolina 
http ://www. visitnc, com 

UNCG 

The 2010 Lilly Conference is hosted by The University of North Carolina at Greensboro 



From: 

Sent: 

To: 

Subject: 

Attach: 

j oanne@yvars.com 

Tuesday, August 25, 2009 8:07 PM 

tt. steer@meridians .us 
Minutes Tar Heel Team Tempo 

minute s 8-22-09 [ 1 ]. doc 

Here are the edited, revised, and otherwise purified minutes. 

Don’t miss our page on Facebook: Tar Heel Team Tempo. 

Go Heels. 

Best wishes. 

Jo 



MINUTES By-Laws Committee, Tar Heel Team Tempo 
August 22, 2009 

Committee members present: Mike, Diane, Bill, Jackie, and Jo. 

1. By-laws: The committee met to complete the editing the by-laws. Jackie 
prepared the edited version. This version is subject to further editing by the By- 
laws Committee. 

In addition, we agreed to submit the by-laws to the membership for their comments. 
After receiving feedback from the membership, the Committee will prepare a final 
version of the proposed by-laws and re-submit it to the membership prior to a vote 
to accept them at the Annual Meeting in April. 

A majority of those present or by proxy is needed for the bylaws to be adopted. 

2. Steering Committee: Jackie has reconstituted our By-laws-focused Committee 
into an actual Steering Committee. This Committee will consist of 9 members, each 
accepting, on a temporary basis, responsibility for a position as an Officer or the 
Head of a Standing Committee. The officers are: President, Vice-President, 
Secretary, and Treasurer. The standing committees are: Membership, 
Communication, Events, Volunteers, and (Marketing). The Steering Committee will 
serve until the annual meeting in April, 2010, at which point the membership will 
vote for ’permanent’ Directors under the provisions of the by-laws. 

Bill has been asked to coordinate volunteers for each of the Officer and Committee 
Head positions on the Steering Committee. 

]ackie will notify the membership of her plans for the Steering Committee and ask 
for volunteers willing to serve in ’leadership’ positions as a way of staffing the 
committee. The make up of the Committee will be introduced to the membership at 
the kickoff meeting on October 6th. 

3. At the same time that she asks for ’leadership’ volunteers (for the Steering 

Committee), she will also ask for volunteers to serve on the various Standing 

Committees. There will also be a sign up sheet for the same purpose at the kick-off 
meeting on October 6th. 

3. Season tickets: ]ackie will send out a Blast to alert the membership about the 
deadline for purchasing discounted season tickets. 

4. Other issues discussed: 

¯ First exhibition game November 5th 

¯ Booster club of Friends of Carolina Volleyball. 



¯ Compliance with NCAA and ACC regulations 
¯ Tar Heel Team Tempo newsletter/WBB newsletter. 
¯ ]ackie’s meeting with Coach Hatchell tonight. 
¯ Travelto awaygames. 
¯ Need for legal and tax advisors in the future. 





Program Manager-Raleigh, NC 

Job Posting: 

Since its inception in 2002, Enable America, a 501(c)(3) nonprofit organization, has been 

committed to identifying and alleviating significant barriers to employment for people with 

disabilities by reaching out to members of the disability, business, and military communities 

across the country. 

We are actively recruiting a Program Manager for the Raleigh area to continue increasing the 

visibility of the organization, reframing the hiring of people with disabilities as a workforce 

issue, and, through strategic partnerships, connecting the disability community with the 

business community through existing or new programs 

Our focus is on changing the systemic barriers within the disability and the business 

communities that impede the hiring of people with disabilities. In this regard, we are unique 

from other nonprofits in the field in that we do not provide direct services to people with 

disabilities, such as job placement services. We place great emphasis on developing a 

sustainable process of engagement with the disability and the business communities. 

Given our approach, we are looking for a person with the following attributes: 

¯ Skilled connector of people and resources 

¯ Ability to engage and sustain strategic relationships with the leaders of the business 

community 

¯ Collaborates well with organizations and promotes collective action 

¯ Political savvy to tactfully manage relationships with community leaders 

¯ Excellent public speaking, writing, and interpersonal communications skills 

¯ Engaging, bridge-building personality 

¯ Ability to patiently develop an emerging program 

The Program Manger reports to the Director of Business and Community Connections, and the 

position’s essential responsibilities and duties include but are not limited to: 

¯ Building sustainable people + information networks within the disability and business 

communities to advance Enable America’s goals and objectives 

¯ Developing and maintaining a resource network that includes resources from the local 

disability, business, and military communities 

¯ Actively participating with disability and business community events, programs, and 

meetings 



¯ Assisting in strategic planning and evaluation efforts 

¯ Researching local support organizations and targeted employers and prepare a local 

resource guide (hard copy) and user-friendly, accessible resource database (web-based) 

¯ Planning and executing local events 

¯ Assisting in the development of a local Steering Committee 

¯ Assisting in organizing, facilitating, and documenting local Task Forces 

¯ Preparing a local newsletter to be distributed to Enable America contacts 

¯ Acting as a liaison to Development team on aspects of local programs and/or local funding 

opportunities 

¯ Acting as liaison to Communications team on aspects of local programs and/or local media 

opportunities 

¯ Assisting in development of new initiatives or programs 

Requirements: 

¯ Bachelor’s degree 

¯ At least three years of leadership experience in developing and sustaining community 

networks 

¯ Proficient in Microsoft Office programs 

¯ Travel required within North Carolina and to Enable America’s Tampa office. 

Candidates given top consideration will have a superb and verifiable record of 

¯ Building key relationships with community and business leaders 

¯ Planning events and leading meetings 

¯ Developing people networks 

¯ Strategic decision-making initiatives 

The ideal candidate has a background in community or business organizing. Prior experience 

working with the disability community or knowledge of disability issues is a plus, though not a 

requirement. 

As a remote position, the Raleigh Program Manager will work independently of the Tampa 

office and, at times, develop and implement work plans with little or no supervision. Reliability 

and accountability to Enable America are key ingredients for the success of the program. 



Enable America offers an excellent benefits package that includes medical and 401(k) with an 

excellent matching program. We are an equal opportunity employer that values diversity in all 

areas of operation and welcomes and encourages diverse applicants. All qualified applicants 

will receive consideration for employment without regard to race, color, religion, sex, disability, 

age, or national origin. We also comply with the Vietnam Era Veterans’ Readjustment 

Assistance Act of 1972. Enable America maintains a drug-free workplace. Adherence to 

workplace prohibitions regarding controlled substances is a condition of continued 

employment. 

To apply, please submit as soon as possible but no later than Aul~ust 31, 2009 the following: a 

resume, a one-page cover letter stating why you are interested in this position and why you feel 

you are qualified, and a one page writing sample. Submit to: Ioan.np~uyen@enableamerica.orp~. 

NO PHONE CALLS PLEASE. 



From: 

Sent: 

To: 

Cc: 

Subject: 

IHSS Communications <nm57@duke.edu> 

Thursday, August 27, 2009 12:23 PM 

ihss@duke.edu 

IHSS Communications <nm57@duke.edu> 

IHSS Research Brief #6: ISPs and Cyber Security 

Institute for Homeland 
Security Solutions 

The Institute of Homeland Security Solutions is pleased to announce a new publication in its continuing 
series of research briefs synthesizing the state of the knowledge and research in discrete areas in the 

social and behavioral sciences relating to homeland security: 

The Role of lnternet Service Providers in Cvber Securi~ 
Brent Rowe, RTI International 

The current level of insecurity of the Internet is a worldwide problem that has resulted in a 
multitude of costs for businesses, governments, and individuals. Past research suggests that one 
significant factor in these cyber security problems is the inadequate level of security maintained 
by home users and small businesses. A handful of research studies and security experts have 
suggested that Internet Service Providers (ISPs) may be in a good position to cost-effectively 
prevent certain types of malicious cyber behavior, such as the operation of botnets on home 
users’ and small businesses’ computers. This research brief will review the existing literature and 
popular press on actions that ISPs are taking or could take to better secure their customers, 
economic barriers to such solutions, and incentives needed to increase ISP involvement. 

To view all of the IHSS research briefs please visit the publications section on the IHSS website. 

IHSS is a research consortium between RTI International, Duke University, the University of North 

Carolina at Chapel Hill, and the North Carolina Military Foundation established to conduct applied 

research in the social and behavioral sciences to address a wide range of homeland security challenges. 
IHSS focuses on developing near-term solutions to practical, real-world problems that have broad 

applications, including critical policy and operational implications of new technologies and information 

analysis tools. IHSS also conducts research to improve our understanding and analysis of homeland 

security threats. For additional information about IHSS, visit www.ihssnc.org. 

You are subscribed to the IHSS mailing list. 

To unsubscribe from the list, REPLY to this email with UNSUBSCRIBE in the subject line. 



From: 

Sent: 

To: 

Subject: 

American Academy of Arts & Sciences <exec@amacad.org> 

Thursday, August 27, 2009 4:56 PM 

Hill, Thomas E Jr <thill@email.unc.edu> 
Senator Edward M. Kennedy 

To the Fellows of the Academy, 

As the nation mourns the death of Senator Edward M. Kennedy, a 

distinguished statesman and Fellow, we wanted to share the remarks 

that Senator Kennedy made on the occasion of his Induction into the 

Academy in 2002 and on the eve of the war with Iraq. His remarks are 

available here. 

You are receiving this message as a member or friend of the American Academy of Arts & 
Sciences. To unsubscribe, please click here: SafeUnsubscribeTM. NOTE: By electing to 
unsubscribe, you will no longer receive email invitations or notifications about nominations, 
elections, and Academy news. 

Privacy Policy 

American Academy of Arts and Sciences I 136 Irving Street I Cambridge I MA I 02138 

Powered by 



From: 

Sent: 

To: 

Subject: 

Attach: 

j oanne@yvars.com 

Monday, August 31, 2009 11:08 AM 

tt. steer@meridians .us 
Edited and final version: Minutes Tar Heel Team Tempo] 

minute s 8-22-09 [ 1 ]. doc 

........ Original Message ........ 
Subject: Minutes Tar Heel Team Tempo 
From: joanne@yvars.com 
Date: Tue, August 25, 2009 8:06 pm 
To: tt.steer@meridia ns. us 

Here are the edited, revised, and otherwise purified minutes. 

Don’t miss our page on Facebook: Tar Heel Team Tempo. 

Go Heels. 

Best wishes. 

Jo 



From: 

Sent: 

To: 

Subject: 

Westerlund, Lance S <lancew@unc.edu> 

Monday, August 31, 2009 12:37 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu>; Dickson, Jennie Malloy 
<jdickson@unc.edu> 

A washingtonpost.com article from: lancew@unc.edu 

This page was sent to you by: lancew@unc.edu 

5 Myths About Health Care Around the World 
By T.R. Reid 
As Americans search for the cure to what ails our health-care system, we’ve 
overlooked an invaluable source of ideas and solutions: the rest of the world. 
All the other industrialized democracies have faced problems like ours, yet 
they’ve found ways to cover everybody -- and still spend far less ... 

Do you love D.C.? Get the insider’s guide to where to stay, what to do and where to eat. 
Go to www.washingtonpost.com/. ~q_f2g for your guide to D.C. now. 

© 2009 The Washington Post Company I Privacy Po!icy 



From: 

Sent: 

To: 

Subject: 

Attach: 

ParrCenter@gmail. com 

Monday, August 31, 2009 3:08 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Analytics parrcenterforethics.blogspot.com/20090824-20090830 (Periodic Report on 
Visitor Stats at Parr Center Blog) 

Analytics~arrcenterforethics.blogspot. com_20090824-20090830_ 
(Periodic_Report on Visitor_Stats at Parr_Center_Blog).pdf 

This is the weekly stats report 

This is a weekly email from Google Analytics. You received this email 
because someone requested the report to be sent to you. You will receive 
the next report next Monday. If you would like to opt-out of future email 
delivery from Google Analytics, please visit 

ms :iiwww, ~e,com/a~a               to~t? 
toke~=%~uflSN’%AAA,WC3 UNOZMNC~zm JWfcJU dgNZTTNI~A0 V~Jk~ddlc©EdR~r~ZS hQFb’chr2-267V5wZ6@Ck- 
vZd2N6vKSiu(~RqyRA~l~eYsX~fr~LB~WUe3~Q&~mai~)~b~xi~g~emN1~ur~c~ed~&~=en US 
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Aug 24,2009- Aug 30,2009 95 45.89% 

Aug 17, 2009 -Aug 23, 2009 74 48.37% 
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Aug 17, 2009 - Aug 23, 2009 

% Change 

~009 07 01 archive.html 
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% Change 
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% Change 
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% Change 
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2 Google Analytics 



s fSevous: Vsto/s @ Vsto/s 

20 20 

10 

] August 24, 2009 

90 people visited this site 

112 

Prevm, : 100 200;) 

90 Absolute Unique Visitors 

207 Pageviews 

P~evo~;s 53 3!~;’~’f)% 

1.85 Average Pageviews 

Previous: 1,53 

00:00:39 Time on Site 

Prevo~..s: 00:00:7 

75.89% Bounce Rate 

;~/ew~, : 83,00% 

77.68% New Visits 

P~w o~..s 600% 

Technical Profile 

Browser Visits % visits Connecl~on Speed Visits % visits 

Internet Explorer Cable 

Aug 24, 2009 - Aug 30, 2009 59 52.68% Aug 24, 2009 - Aug 30, 2009 39 34.82% 

Aug 17, 2009 -Aug 23, 2009 40 40.00% Aug 17, 2009 -Aug 23, 2009 46 46.00% 

% Change .7 i~f)% 270% % Change =15.22% -24.30% 

Safari Unknown 

Aug 24, 2009 - Aug 30, 2009 31 27.68% Aug 24, 2009 - Aug 30, 2009 30 26.79% 

Aug 17, 2009 -Aug 23, 2009 35 35.00% Aug 17, 2009 -Aug 23, 2009 22 22.00% 

% Change -11.43% -20.92% % Change :< :}<~}% ~/’i 7~% 

3 Google Analytics 



Firefox 

Aug 24, 2009 - Aug 30, 2009 

Aug 17, 2009 -Aug 23, 2009 

% Change 

Chrome 

Aug 24, 2009 - Aug 30, 2009 

Aug 17, 2009 -Aug 23, 2009 

% Change 
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% Change 

17 
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0.00% 

T1 

Aug 24, 2009 - Aug 30, 2009 

Aug 17, 2009 -Aug 23, 2009 

% Change 
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4 Google Analytics 



Prey ous; Vis ts @ Vsts 

3O 3O 

15 15 

] August 24, 2009 

All traffic sources sent a total of 112 visits 

28.57% Direct Tralfic 
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Referring Sites 
42.00 (37.50%) 

Search Engines 
38.00 (33.93%) 
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Top Traffic Sources 

Sources Visits % visits Keywords Visits % visits 

parrcenter.unc.edu (referral) 
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Aug 17, 2009 -Aug 23, 2009 25 25.00% 

% Change ~ 0C% ,’: ? ~% 

google (organic) 
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"corporate state" 
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Aug 17, 2009 -Aug 23, 2009 0 0.00% 

% Change 1000}% 
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5 Google Analytics 
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6 Google Analytics 



Aug 24, 2009 o Aug 30, 2009 

Visits 

0 @ ~ ~ 88 

112 visits came from 16 countries/territories 
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lO0 (S2 00%} 
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Previous Previous Previous P~evious 
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Country/Territory Visits PagesNisit Avg. Time on % New Visits Bounce Rate 
Site 
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% Change 
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7 Google Analytics 
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~ Prevous: Psgevews @ Psgevews 
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From: 

Sent: 

To: 

Subject: 

The Hastings Center <publications@thehastingscenter.org> 

Tuesday, September 1, 2009 10:05 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Canadian Research Ethics Boards, MRI Research Risks, and MRI Risk Classification 

Having trouble viewing this email? Click here 

In the most recent issue of IRlt: Ethics & Human 
Research Jennifer Marshall and Michael R. Hadskis present 
data from a study that examined how Canadian Research 
Ethics Boards (REBs) classify risk for research involving 
magnetic reasoning imaging (MRI). 

The data reveal that REB review of the studies contained 
omissions, considerable variability, and sometimes 
confusion regarding MRI research risks and risk 
classification. 

To read the full text of this article, you must purchase a 
subscription to this journal. Subscribe today and you will 

receive seven issues for the price of six. Simply click here and type in promotion code 
IEG9 on your order form to begin your IRB subscription! 

Founded in 1969, The Hastings Center is the oldest independent, nonpartisan, nonprofit 
bioethics research institute in the world to address the fundamental ethical issues in the 
areas of health, medicine, and the environment as they affect individuals, communities, 
and societies. The Center promotes discussion of ethical issues in medicine and the life 
sciences. 

The Hastings Center publishes the Hastinqs Center Report, a premier journal in 
bioethics, and IRB:Ethics & Human Research, the leading journal devoted to ethics and 
human subjects research, and Bioethics Forum, a free Web-based service offering 
weekly commentary on current bioethics issues. 

The Heaith Care Cost Monitor is a new blog recently launched by The Hastings Center to 
start public conversation on the contentious national debate of curbing health care costs. 
Join us in the discussion today! 

Announcing the first annual Hastin~ Center CunnifFDixon Physician Awards., totaling 
$~,OOO to be given to physicians in recognition of their clinical contributions and 
commitment to end-of-life medical care. Nominations are due September 26, 2009. 

Contact Information 

Electronic Mail" publications@thehastinqscenter.orq 
Telephone: (845) 424-4040, ext. 234 



World Wide Web: http://www.thehastinqscenter.org 

Forward email 

[] SafeUnsubscribe ® 
This email was sent to jmboxill@email.unc.edu by publications@thehastinqscenter.orq. 

Update Profile/Email Address I Instant removal with SafeUnsubscribeTM I Privacy Policy. 

The Hastings Center I 21 Malcolm Gordon Rd I Garrison I NY I 10524 



From: 

Sent: 

To: 

Subject: 

em.ethics.0.1567e3.ce440703@editorialmanager.com on behalf of 
Ethics <ethicsj ournal@georgetown.edu> 

Tuesday, September 1, 2009 2:21 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
You have been invited to submit a commentary 

Dear Professor Boxill, 

You have been invited to submit a commentary for Ethics: An International Journal of Social, Political, and Legal Philosophy. 

I would be grateful if you would comment on a paper entitled ""The Game of Life," by James Shulman and William Bowen, and 

"Reclaiming the Game," by William Bower and Sarah Levin". 

To view the manuscript, please go to l~t~p:i/ed~ics.edmgr.comi. Your User Name is JBOXILL and your password: boxilll6. 

Please respond to this invitation by May 11, 2008. 

ff possible, I would appreciate receiving your commentary by Apt 15, 2009. You may submit your paper online at the above URL. 

We plan to publish your commentary by Dec 31, 2009. 

With kind regards 

Mark C. Murphy 

Book Review Editor 



begin:vcard 
fn:Edgar W. Shields, Jr. 
n:Shields, Jr.;Edgar W. 
org:University of North Carolina at Chapel Hill;Department of Exercise & Sport Science 
adr:;;CB# 8700, 202 Fetzer;Chapel HilI;NC;27599-8700;USA 
email;internet: Ed.Shields@unc.edu 
title: Director of Graduate Studies 
tel;work:919-962-3351 
tel;fax:919-962-0489 
version:2.1 
end:vcard 



From: 

Sent: 

To: 

Subject: 

Mike Sues <mikesues@recycle-books.com> 

Sunday, September 6, 2009 2:11 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Recycling Textbooks 

Dear Faculty, Department Coordinators and Chairs, 

On Wed, Sept 9th and Thurs, Sept 10th, 2009, I will be available to buy recent!current (particularly 2004-2010) editions of books that 
faculty and departments are no longer using. Books such as: 

*Student editions 
*Duplications 
*Clean workbooks and study guides 
And more!... 

Books I do not buy consist of: 
*Answer Keys 
*Test Banks 
*Resource Manuals, etc. 

These books are then made available to students at a major discount! Recycling textbooks saves people money, helps our 
environment, gives you more shelf space and raises money for your school or department. There are many other benefits to recycling 

that I am happy to discuss upon meeting you! 

If you would like to schedule an appointment, please respond with the following information: 

1.Your name. 
2.The time(s) you are available on the dates stated above. 
3.Your office phone #. 
4.Office location including building name, office #, and if 
available the address. 
5.Campus you are on if your school has more than one. 

Please do not hesitate to schedule even if you are just looking for more info on recycling. It’s anonymous and I am happy to share my 
view on the subject. 

Thank you and I hope you give me the chance to meet with you and buy your books! My assistant Jennifer will confirm the 
appointment via email after receiving your reply. 

Sincerely, 
Mike Sues 

Your privacy is respected and I only work by appointment. If you wish to no longer be informed of my future visits, please reply and 
type "remove" in the subject field. You will be removed immediately! 



From: 

Sent: 

To: 

Subject: 

Attach: 

ParrCenter@gmaft. corn 

Monday, September 7, 2009 1:41 PM 

Boxill, Jeanette M <JMBOXILL@email.unc. edu> 
Analytics parrcenterforethics.blogspot.com/20090831-20090906 (Periodic Report on 
Visitor Stats at Parr Center Blog) 

Analytics~oarrcenterforethics.blogspot. com_20090831-20090906_ 
(Periodic_Report on Visitor_Stats at Parr_Center_Blog).pdf 

This is the weekly stats report 

This is a weekly email from Google Analytics. You received this email 
because someo]ae requested the report to be sent to you. You will receive 
the next report next Monday. If you would like to opt-out of future email 
delivery from Google Analytics, please visit 
h~l~s :i!ww~. ~e. com/a~a               to~t’? 
~oken=zX61uSMBAAA.WC3 UNOZMNCIzm JWfcJUdgNZTTN[dEA0 V~.~JkAHIcQEdRrmZ ShQFIvc~r2 o267V5wZgQ~.~= 
vZd2NgvKSiu6RqvRA.gj~flfz~m i IBNHw, KNYPv 4 Wg~N~r~boxill%40email,unc.edu&N=en US 



From: 

Sent: 

To: 

Subject: 

President Barack Obama <info@barackobama.com> 

Wednesday, September 9, 2009 9:14 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Not the first, but the last 

Jeanette -- 

I just finished laying out my plan for health reform at a joint session of Congress. Now, I’m writing 
directly to you because what happens next is critical -- and I need your help. 

Change this big will not happen because I ask for it. It can only come when the nation demands it. 
Congress knows where I stand. Now they need to hear from you. 

The heart of my plan is simple: bring stability and security to Americans who already have health 
insurance, guarantee affordable coverage for those who don’t, and rein in the cost of health care. 

Tonight, I offered a specific plan for how to make it happen. I incorporated the best ideas from 
Democrats and Republicans to create a plan that’s bold, practical, and represents the broad consensus 
of the American people. 

We’ve come closer to real health reform in the last few months than we have in the last 60 years. But 
those who profit from the status quo -- and those who put partisan advantage above all else -- will 
fight us every inch of the way. 

We do not seek that fight, but we will not shrink from it. The stakes are too high to let scare tactics 
cloud the debate, or to allow partisan bickering to block the path. Your voice, right now, is essential. 

See my full plan and call on your representatives to support it: 

Ours is not the first generation to understand the dire need for health reform. And I am not the first 
president to take up this cause, but I am determined to be the last. 

Thank you, 

President Barack Obama 

Donate 

I! 
aid for by Organizing for America, a project of[ 

e Democratic National Committee -- 430 South[ 

apitol Street SE, Washington, D.C. 20003. ThisI 
communication is not authorized by any 

candidate or candidate’s committee. 

This email was sent to: jmboxill@email.unc.edu 

To unsubscribe, go to: ~:./!mv~barackobama~com/u~subscribe 



From: 
Sent: 

To: 
Subject: 

fundingalert@cos.com 

Sunday, September 13, 2009 2:08 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
COS Funding Alert for Jeanette Boxill 

Having trouble viewing this alert? View it on your COS Workbench 

If you wish to receive future Alerts in the former text-only format, click here. 

COS Funding AlertTM for Jeanette Boxill 
COS username:boxillj26 

modify current ab[~s I add new alerts 19o to workbench I 9#~ ~@# £#~w~r# I deactivate FA emails 

Your personalized results for the week of Sep 13, 2009 

Search: All Keywords 3 records found 

title: 

sponsor: 

url: 

title: 

sponsor: 

url: 

title: 

sponsor: 

url: 

Laurance S. Rockefeller Visiting Fellowships 

Princeton University 
University Center for Human Values 

htt ~:fffu ndin.~ o~9~s, cos.corn/alerts/18617 

Scholar Research Grants 

Oklahoma Humanities Council (OHC) 

htt~:,{ifundin 8~o~#s. cos. co m/ale rts!45199 

UNESCO Chairs/UNITWIN Networks (University Twinning and Networking 
Scheme) Programme 

United Nations (UN) 
United Nations Educational, Scientific and Cultural Organization (UNESCO) 

htt~:/ifund~n~o~ps~cos.comialerts/57319 

Your COS username:boxillj26 

Forgot your password? 
Send my password to the email address in my 
COS Expertise Profile. 

To update your COS Funding Alert 
1. Access your COS Workbench at 

www. cos. com. 
2. Scroll down the center section of the page 

to "Your Saved Funding Searches." 
3. Click "Edit" on the search you wish to 

update. 



Receive your COS Funding Alert as plain 
te×t. 

Find American 
Recovery Act 
Funding 

modify current alerts I add new alerts I go to workbench 
deactivate FA emails i~ 

Each COS Funding 
record that is 
associated with the 
American Recovery 
and Reinvestment 
Act (ARRA) is so 
indicated in the title 
and in the abstract. 
Just search for 
"Recovery Act" or 
"ARRA" in Title, 
Abstract or All Fields 
to find them. 



begin:vcard 
fn:Barbara J. Harris 
n: Harris; Barbara J. 
email; internet: bharris@email, unc. edu 
version:2.1 
end:vcard 



begin:vcard 
fn:Joanne Hershfield 
n: Hershfield;Joanne 
org:University of North Carolina at Chapel Hill;Department of Women’s Studies 
email; internet: hershfld@email, unc. edu 
title: Professor and Chair 
version:2.1 
end:vcard 



Myles Brand took Giant Steps 

Richard Lapchick 

With the passing of Dr. Myles Brand, America lost a champion for student-athletes, Title IX and 
civil rights in sports. I have been working on these issues for three decades and no one did 
more that Myles Brand to make college sport live up to its ideals in those areas. We knew he 
was fighting deadly pancreatic cancer since January but no one was ready when the 
announcement of his passing came yesterday afternoon. Like many others, I feel like I lost a 
hero and a friend. 

Falling in a week when the American news pages ran headlines comparing the decline of civility 
embodied by Congressman Joe Wilson, Serena Williams, Roger Federer and Kanye West, 
Myles Brand is the philosopher who will be remembered for his eloquence but also for his 
insistence on fighting for justice for in sport, especially regarding graduation rates, gender equity 
and diversity and inclusion. 

I had been involved in studies of and efforts to try to improve graduation rates since the late 
1980’s. There was little movement until Brand, who became NCAA President in 2002, 
marshaled the Academic Progress Rate which created penalties in the form of lost scholarships 
for poor academic performance as well as positive incentives for good results. Before this was 
passed a school could literally go for decades without graduating a single student-athlete and 
not be subject to NCAA penalties. Dr. Brand helped get this passed because, as a former 
university president at Oregon and Indiana, he almost automatically had the trust of the 
increasingly influential college presidents. By reaching out to them, he earned the trust of many 
athletics directors. He needed both. 

While the graduations rates increased substantially, I continued to point out the huge gaps 
between the rates of African-American and white students. This troubled Brand a great deal. A 
few years ago he urged me to do a study on the rates of African-American student-athletes. He 
was right that they were improving significantly. In the last study released in April 2009, I noted 
that, "1 have been studying graduation rates for more than 20 years. The low rates for 
African-American student-athletes have always been my biggest concern. The improvement 
shown in this study is impressive. The increases in the Graduation Success Rates (GSR) for 
African-American student-athletes in the revenue sports were five percentage points in men’s 
basketball to 54 percent and women’s basketball to 76 percent, respectively, and four 
percentage points to 58 percent in Division I-A football in the three years since the initial study. 
That is substantial and is very good news for college sport." 

I was on the Board of the Black Coaches Association (now the Black Coaches and 
Administrators) when Myles took the NCAA reigns. A few months later he came to the BCA 
Executive Board meeting. Prior to his arrival, the Board prepared responses to what they 
assumed would be resistance to the BCA’s agenda. When he left the meeting, we were all 
gratified that he had spoken in accord with the entire agenda. We knew we had an ally. Did we 
ever. 

He created the Office of Diversity and Inclusion with a Vice President in the person of Charlotte 
Westerhaus at the helm. He got the NCAA to invest resources in programs to help promote 
opportunities for people of color and for women as coaches and administrators. 

I believe he was as frustrated as all BCA members were by the lack of progress for African- 
Americans as head coaches, especially in but hardly limited to football. Floyd Keith, BCA 



Executive Director, Myles Brand and I all testified before Congress in 2008 about the issue. 
Floyd and I urged the adoption of what we called the "Eddie Robinson Rule," which was close to 
the NFL’s Rooney Rule to get minorities into the interview process for major head coaching 
jobs. Eddie Robinson, the legendary Grambling State coach who was the winingest coach of 
all-time when he retired, was never asked to even interview for a Division I job in his 57 years in 
the game. Floyd and I had strongly supported this for years but Myles thought the NCAA 
membership would not go along. It was really our only area of real disagreement on this. 
Although we disagreed, I never doubted that Myles wanted the same results and thought the 
Robinson Rule wouldn’t work. We had that much faith in his integrity. Last year he said, "1 am 
frustrated that in the midst of progress in so many other areas, higher education and 
intercollegiate athletics continue to exercise a hiring practice in college football that is 
embarrassing and simply would not be tolerated elsewhere on campus." 

I met with Myles and Bernard Franklin in 2004 while the NCAA debated what to do about the 
persistently controversial issue of the use of Native American names and mascots for sports 
teams. I shared my view that they should be banned outright as long as they were offensive to 
some Native Americans. In February 2005, the NCAA banned the use of American Indian 
mascots by sports teams during its postseason tournaments only but that was a big start and a 
huge controversy that reigned for years. Drs. Brand and Franklin never backed down and 
fought hard against members who fought the change. I felt it was a critically important public 
stand. 

When conservative public forces outside of sport began to join resisters inside sport to try to 
weaken the effects of Title IX in 2005, Myles jumped right into the fray. This time he even took 
on the President of the United States. The Department of Education in the Bush Administration 
tried to move an online survey to gauge women’s interest in whether certain sports should be 
adopted, kept or dropped. Brand stood up for justice again and told the schools not to use the 
surveys. Brand beat Bush and Title IX stayed strong. 

Beyond the public figure was an adoring husband of Peg Brand, an IU Professor of Philosophy 
and Gender Studies. I asked him in the summer of 2008 if he was going to get much vacation 
time and he told me "probably not but I will really enjoy co-teaching a course with Peg. I can’t 
imagine anything more enjoyable." 

I am the president of the National Consortium for Academics and Sport (NCAS). We gave our 
Giant Steps Award to Myles Brand in 2006 because we felt he had taken on the hard issues as 
NCAA President including poor graduation rates, the gap in those rates between African- 
American and white student-athletes, the failure of some institutions of higher education to 
comply with Title IX issues, and the fact that our college programs were not giving adequate 
opportunities for people of color to gain key decision-making positions in college sport. 

I was not surprised when Myles accepted the award by acknowledging two of his heroes: Jackie 
Robinson and Birch Bayh. Robinson, of course, broke the color barrier in sports and Bayh was 
a champion of Title IX of the Education Amendments Act of 1972 which gave women equal 
opportunities in sports and academics in public education. 

Allyce Najimy, a friend and former colleague of mine, emailed me last night that, "1 know you 
lost a friend in the justice world today." I was honored to be included in that thought with Dr. 
Myles Brand. There is no doubt that Myles Brand became one of my heroes who fought and 
won the good fight to right injustices. I was blessed to call him a friend. 
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ESPN. com as a regular commentator on issues of diversity in sport 



"Hidden Voices brings society hope 
that through our listening we can give 
these lives understanding and light." 

Ellie Kinnaird, NC State Senator 

About Hidden Voices: 
The mission of Hidden Voices is to challenge, strengthen, and connect our diverse communities through 
the transformative power of the individual voice. Since 2003, Hidden Voices has created venues where 
those rarely seen and heard by mainstream society take center stage to tell their stories. These life- 
changing stories provide insight about identity, place, and access. They help us understand the 
unrecognized, the unfamiliar, the displaced and forgotten among us. Hidden Voices humanizes the 
faceless and serves as a platform for the voiceless so that we create stronger, more connected 
communities. 

Project Description: Home Is Not One Story 
Home Is Not One Story is a community-based project highlighting stories from those who have 
experienced homelessness in North Carolina. What is home? Is it a place, an attitude, a memory? Who is 
homeless? How do we create home in our lives? What is the difference between housing and home? 
Most critically, how do we as a community answer the call for both? 

Home Is Not One Story gives voice to residents experiencing episodic, as well as chronic, homelessness. 
Whether we call it housing displacement, housing crisis, or housing transition, homelessness can deprive us 
of the basic physical and emotional space needed to create and sustain personal dignity. Home Is Not 
One Story explores the challenges faced by those in transient housing, including motels and 
campgrounds; the chronically homeless; those escaping domestic and family violence; homeless women 
veterans; families in long-term shelter housing; foster children and young adults in and aging out of the 
support system; immigrants and refugees; LGBTQ teens in housing crisis; and the "hidden" homeless, who 
find shelter where they can but who lack a stable residence. These individuals and families have much to 
communicate about identity, place, and access. They have much to teach us about survival, flexibility, 
and the power of home. They have much to say. 

Home Is Not One Story debuts in April 2010, with writings, photography, performances, and video created 
by members of these communities, as well as a digital audio and print tour, exhibit, public video display, 
and school curriculum guide for implementing a focus on home and homelessness. 

When the Home Is Not One Story project began in 2006-07, Hidden Voices saw it as a natural outgrowth 
of previous projects, including Speaking Without Tongues, which explores violence and survival in the 
actual lives of women from diverse ethnic backgrounds, and La Vida Local, which explores the Latino 
immigrant experience from the point of view of young people caught in transition. Both groups discussed 
experiences with home and homelessness, and community members repeatedly requested an extended 
focus on the issue. Since that time, a considerable downturn in the economy has brought an unexpected 
increase in homelessness as the number of those grappling with poverty and financial hardship rapidly 
rises. As housing challenges and homelessness grow, we have an opportunity to think critically about the 
issue and to challenge our unexamined assumptions about those affected by housing uncertainties. We 
have the opportunity to explore home and homelessness with those most affected. We have the 
opportunity to become courageous with our dialogue and innovative with our solutions. 

Project Goals: 
Hidden Voice’s overarching goal is to create stronger, more connected and engaged communities. The 
foundation step for creating change in communities is changing minds. Because of inaccurate 
perceptions, there is great resistance in the broader community to exploring and questioning the causes 
of homelessness. Our goal is to provide a variety North Carolinians facing homelessness the space and 
tools for reflection, effective strategies and means for communication, and an economically and socially 
diverse audience to listen, consider, and act appropriately. 



Home Is Not One Story will provide access and training in various means of communication for diverse 
groups of underrepresented North Carolinians facing housing transition and instability. Working with 
professionals in these fields, participants will have opportunities to explore photography, writing, spoken 
word, graphics, music, and story-sharing in order to express their experiences and reflect on those 
experiences in ways they feel are powerful and appropriate. 

Materials created through these workshops and interviews will establish the basis for an exhibit of self- 
portraits; original music and spoken words pieces; a performance in which participants share their stories; 
booklets developed by and for children in housing crisis; a digital audio tour with a companion tour 
brochure; a portable touch screen system, installed in an high-traffic area showing images and animation 
created by and with the participants; and, If funding exists, a curriculum guide to assist teachers in age- 
appropriate lesson plans for a powerful block on home and homelessness. 

2008-09 Organizational Partners: 
Hidden Voices is a participant in the 10-Year Plan to End Homelessness in Durham and Orange Counties, 
as well as Project Homeless Connect. Partners for Home Is Not One Story include the North Carolina 
Humanities Council, Chapel Hill Public Arts Office, Alston Avenue Boys and Girls Club, Durham Public 
School System, Genesis Home for Families, NC LINKS and SaySo, UNC-CH Media Lab, NCSU School of 
Design Media Lab, Authoring Action, and Steps and Stages. 

Organizational partners provide venues, resources, and expertise, as well as donating staff and funding 
support to the project. 

PO Box 64 96@2 A4 Road Cedar Grove, HC 2723] 919/732o9299 f: 919/732o929] ~fo@h~ddeHvo~cesoorg 



From: 
Sent: 

To: 
Subject: 

fundingalert@cos.com 

Sunday, September 20, 2009 2:07 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
COS Funding Alert for Jeanette Boxill 

Having trouble viewing this alert? View it on your COS Workbench 

If you wish to receive future Alerts in the former text-only format, click here. 

COS Funding AlertTM for Jeanette Boxill 
COS username:boxillj26 

modify current ab[~s I add new alerts 19.o to workbench I 9#~ ~@# £#~w~r# I deactivate FA emails 

Your personalized results for the week of Sep 20, 2009 

Search: All Keywords 2 records found 

title: 

sponsor: 

url: 

title: 

sponsor: 

url: 

Greenwall Faculty Scholars Program in Bioethics 

Greenwall Foundation 

s,cos,com/abrts/90916 

Frederick Burkhardt Residential Fellowships for Recently Tenured Scholars 

American Council of Learned Societies (ACLS) 

htt~://fu n d ~n.g#@~(o s, c o s c o m!a l e rts/43470 

Your COS username:boxillj26 

Forgot your password? 
Send my password to the email address in my 
COS Expertise Profile. 

To update your COS Funding Alert 
1. Access your COS Workbench at 

www. cos. com. 
2. Scroll down the center section of the page 

to "Your Saved Funding Searches." 
3. Click "Edit" on the search you wish to 

update. 

Receive your COS Funding Alert as #lain 
text. 

Training at Your 
Convenience 



Find American 
Recovery Act 
Funding 

modify current alerts I add new alerts I go to workbench 
deactivate FA emails i~ 

Each COS Funding 
record that is 
associated with the 
American Recovery 
and Reinvestment 
Act (ARRA) is so 
indicated in the title 
and in the abstract. 
Just search for 
"Recovery Act" or 
"ARRA" in Title, 
Abstract or All Fields 
to find them. 





From: 

Sent: 

To: 

Subject: 

Attach: 

ParrCenter@gmail. com 

Monday, September 21, 2009 1:26 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Analytics parrcenterforethics.blogspot.com/20090914-20090920 (Periodic Report on 
Visitor Stats at Parr Center Blog) 

Analytics~arrcenterforethics.blogspot. com_20090914-20090920_ 
(Periodic_Report on Visitor_Stats at Parr_Center_Blog).pdf 

This is the weekly stats report 

This is a weekly email from Google Analytics. You received this email 
because someone requested the report to be sent to you. You will receive 
the next report next Monday. If you would like to opt-out of future email 
delivery from Google Analytics, please visit 

ms :iiwww. ~1e.com/a~a               tout?token=~ 
wASQB AAA. W C3 UNOZI~fN C[zm JW~cJUd9 NZTTNI~A0 VttJkAHIcQEdR~ ShQF[v chr2-267V5wZ6Qi~..~.]~= 
vZd2N6vKSiu(~RqyRA. Sh67Jr~f~a-maM5 Ye~xxzvPg&email~)nboxill%40er~mil.unc.edu&N=en US 



From: 

Sent: 

To: 

Subject: 

Lisa Ko, Women Make Movies <wmmrelease@wmm.com> 

Tuesday, September 22, 2009 7:29 AM 

Women’s Studies <wmst@unc.edu> 

WMM Acquires My Toxic Baby at Toronto Int’l Film Festival, Urbanworld Screenings 

in NYC, and WMM Around the World 

~ MY TOXIC BABY AND EL GENERAL: WMM ANNOUNCES NEW 

ACQUISITIONS 

~ WMM FILMS SCREENING AT URBANWORLD 

~ MEET WMM STAFF AT THE NATIONAL MEDIA MARKET 

~ WMM ON THE ROAD~ REYK]AVIKL OSLO, AND INDIANAPOLIS 

~ ULRIKE OTTINGER FILM RETROSPECTIVE IN NYC 

ENEWS is sent regularly to 
customers and other associates 
of Women Make Movies to 
announce the latest news about 
WMM films, filmmakers, 
programs, events and 
broadcasts. 

View online at 
wmm.com/news/enews.shtml 

~ WMM ASIAN AND ASIAN AMERICAN NEW RELEASES SCREENING 

NEAR YOU 

MY TOXIC BABY AND EL GENERAL: WMM ANNOUNCES NEW ACQUISITIONS 

WMM is thrilled to announce the acquisition of NY 
TOXIC BABY at the Toronto International Film Festival. 
In this timely, compelling, and intimate documentary, 
award-winning filmmaker Min-Sook Lee (TIGER 
SPIRIT) searches for safe, sane, and affordable ways to 
raise her baby daughter in an environment that has 
become increasingly full of toxic threats. Described by 
the Toronto International Film Festival as "urgent, 

emotional, and highly personal," NY TOXIC BABY takes a startling look at the 
numerous toxins exposed to infants. 

WMM also recently acquired EL GENERAL by Natalia Almada (ALL WATER HAS A 
PERFECT NEMORY), winner of the US Directing Award: Documentary at the 

Sundance Film Festival. Called "an extraordinarily courageous way to devle into the 
origins from which you come" by Paper Magazine, EL GENERAL brings to life audio 
recordings Almada inherited from her grandmother--reminiscences about the 
filmmaker’s great-grandfather General Plutarco Elias Calles, a revolutionary general 
who became president of Mexico in 1924. 

WMM FILMS SCREENING AT URBANWORLD 

Watch WMM films this month at the Urbanworld Film 
Festival in New York City! Nirit Peled’s SAY NY NANE, a 
global tour of unstoppable female hip-hop lyricists, makes 



it New York premiere, screening Thursday, September 24 
at 9pm; Friday September 25 at 8pm; and Saturday, September 26 at 11:45am, In 
a hip hop and R’n’B world dominated by men, these female emcees speak candidly 
about class, race, and gender in pursuing their passions, 

Barbara Attie and Janet Goldwater’s MRS. GOUNDO’S DAUGHTER, which follows 
a West African mother’s fight for asylum in the U.S. to protect her two=year old 
daughter from female genital cutting, screens on September 24 at 10am and 
September 25 at 1: 15pm.                 , by WMM Production Assistance 
participant Ni¢ole Opper, will also screen on September 24 at 6pm. 

Go here to view a full festival schedule and buy tickets. 

WMM’s Sales & Marketing Manager ]ulie Whang and 
Educational Sales & Marketing Coordinator Stephanie 
Houghton will be attending the National Media Market 
(NMM) in Lexington, Kentucky from October 4=8. 

Stop by room 305 for information about WMM’s 2009-10 
new releases, which cover a diverse range of topics for K=12 and university 
classrooms and public libraries, and get special offers, discounts, and screenings. 

W~ ON THE ROAD: REYKJAVIKr OSLOr AND INDIANAPOLIS 

Executive Director Debra Zimmerman will be traveling 
internationally in the next month. Zimmerman will attend 
Nordisk Panorama in Reykjavik, Iceland (September 25- 
30) and speaking on the panel Distribution is Not for 
Dummies on September 27. 

Zimmerman will also be in attendance at a special 
Women Make Movies program at the Films From the South Festival, taking place at 
the Nobel Peace Center in Oslo, Norway from October 8-18. Along with a seminar on 
WMM, there will be screenings of four WMM films: ROUGH AUNTIES, SARI 

SOLDIERS, EL GENERAL, and TO SEE IF I’M SMILING. 

At the Heartland Film Festival in Indianapolis (October 15-24), Zimmerman will 
accept the Crystal Heart Award on behalf of Kim Longinotto for ROUGH AUNTIES. 
The Award is given to independent filmmakers for demonstrating excellence in 
filmmaking. 

Watch new and classic films by German cinema legend 
and WMM filmmaker I,Ilrike Ottinger at the Anthology 
Film Archives in New York City. 

IMAGE OF DORIAN GRAY 

Presented by the Goethe=Insitut New York, the 
retrospective Undiscovered Countries: The Films of Ulrike 
Ottinger takes places from October 9=14 and features the 
NYC premiere of Ottinger’s 2009 film THE KOREAN 
WEDDING CHEST, as well as screenings of her WMM 
films: MADAME X: AN ABSOLUTE RULER on October 11, 
TICKET OF NO RETURN on October 10 and 12, and THE 
IN THE YELLOW PRESS on October 10 and 14. 

Get more information on the screenings here. 



Catch WMM Asian and Asian American new releases 
screening next month near you. The San Diem Asian Film 
Festival (Octber 15-29) will be screening ~lin Sool~ 
TIGER SPIRIT, Kimberlee Bassford’s PATSY MINK: AHEAD 
OF THE MAJORITY, and Marian Tehrani’s ARUSI PERSIAN 
WEDDING, Get tickets and more information here, 

TIGER SPIRIT will also screen at the DC Asian Pacific 
American Film Festival (October 1-10). For a full festival 
schedule, click here. 

Join Arizona List on October 11 for a program honoring 
Women Make Movies, featuring a special screening of PATSY 
MINK at the Loft Cinema in Tucson, Arizona. WMM Sales & 
Marketing Manager ]ulie Whang will be in attendance. Get 
tickets for the screeninq here. 

Women Make Movies is the world’s leading distributor of independent films by and about women. For the third 
year in a row, films from WMM took home top prizes at Sundance. This year, ROUGH AUNTIES by acclaimed 
filmmaker Kim Longinotto won the World Cinema Documentary Jury Prize; and last year, THE GREATEST 
SILENCE: RAPE IN THE CONGO received the Special Jury Prize in Documentary. Additionally, WMM’s well- 
established Production Assistance (PA) Program helps American women directors get their stories to the screen. 
Recent films of note from the Production Assistance Program include Oscar-nominated NERAKHOON (THE 
BETRAYAL) by Ellen Kuras and EL GENERAL, by Natalia Almada, winner of the Sundance Directing Award in U.S. 
Documentary. For more, visit our website at www.wmm.com. 

Cataloq I New Releases I S~eciaICollections I Production Assistance Pro~jram 



From: 

Sent: 

To: 

Subject: 

The Hastings Center <publications@thehastingscenter.org> 
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Slipping through the Net: Social Vulnerability in Pandemic Planning 

Having trouble viewing this email? Click here 

ipping through the Net: 

The public health efforts to stem a flu outbreak have 
potentially serious social ramifications. More importantly--and 
seemingly overlooked in pandemic planning for a virus such 
as HiNl--social context has major implications for the 
potential effectiveness of public health strategies. 

In the September-October 2009 issue of the Hastings 
Center I~eport, Anna C. Mastroianni argues that to minimize 
morbidity and mortality, and to prevent the further spread of 
disease, policies need to take into account the realities of 
individuals’ lives and the social contexts in which they live. 

h the Net: Social VuInerabHit~in Pandemic P~anni~ by Anna C. 
Mastroianni may be downloaded for free (registration required). Full print text of this 
essay is available through a subscription to the Hastings Center Report. 

Subscribe to the Hastings Center Report today and you will enjoy six bimonthly issues at 
a 20°/o discount off of the regular rates. To begin your HCR subscription, simply click 
here and type in discount code HEH9 when prompted. 

Founded in 1969, The Hastin~ Center is the oldest independent, nonpartisan, nonprofit 
bioethics research institute in the world to address the fundamental ethical issues in the 
areas of health, medicine, and the environment as they affect individuals, communities, 
and societies. The Center promotes discussion of ethical issues in medicine and the life 

sciences. 

The Hastings Center publishes the Hasb’~c~s Center Report, a premier journal in 
bioethics, and IRB:Ethics & Human Research, the leading journal devoted to ethics and 
human subjects research, and Bioethics Forum, a free Web-based service offering 
weekly commentary on current bioethics issues. 

The Hea/&~ Care Cost f4onitor is a new blog recently launched by The Hastings Center to 
start public conversation on the contentious national debate of curbing health care costs. 
Join us in the discussion today! 

Announcing the first annual Hastings Center Cunniff~Dixon Ph~/sician Awards, totaling 
$~,000 to be given to physicians in recognition of their clinical contributions and 
commitment to end-of-life medical care. Nominations are due September 26, 2009. 
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Sent: 

To: 
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Kurzman, Charles <kurzman@unc.edu> 

Thursday, September 24, 2009 10:59 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Re: IRB approval? 

Either way is fine with me - my office is 227 Hamilton Hall, if you’d 
like to stop by. 

I looked quickly at the materials you sent. The surveys look interesting 
- it looks like you would need to add a "contact script" and separate 

consent procedures for the general population survey, the parents, and 

the children. 

Cheers, 

- Charlie 

Jan Boxill wrote: 
> Hi Chadie, 
> Thanks so much. I am free on Monday at 12:30. Are you in Hamilton Hall? 
> If so, perhaps I could just come to your office, or we could talk on the 
> phone. 
> Thanks, 
> Jan 
> 

> Charles Kurzman wrote: 
>> Hi Jan, I’m happy to discuss this with you. Are you free on Monday at 
>> 12:30 p.m.? My number is 962-1241. Our sociology IRB procedures are 
>> online at h~tps:L!socio~ogs,.~mc.ed~ireso~rcesi[RBA~p~icadon.h~m~., 
>> along with several sample applications, in case that is of some use. 
>> 

>> Cheers, 
>> 
>> - Charlie 
>> 

>> 

>> Jan Boxill wrote: 
>>> Dear Charles, 
>>> I am working on a research project with Discovery Education and USADA 
>>> [US Anti-Doping Agency]. I am not the one actually conducting the 
>>> research. Discovery Ed is doing the research commissioned by USADA. 
>>> I have talked with Dan Nelson and he indicated that it would likely 
>>> go through a Behavioral IRB. Can we meet or talk on the phone to 
>>> discuss this and what the process is? I have looked on line at the 
>>> applications etc, but am still confused as to what I need to do. 
>>> 

>>> Thanks, 
>>> Jan 



From: 

Sent: 
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Subject: 

Assoc for Practical & Prof Ethics <appe@indiana.edu> 
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Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
CFP Submission Deadline Reminder - APPE 19th Annual Meeting 

Call for Papers 

Association for Practical and Professional Ethics 

Nineteenth Annual Meeting 
March 4-7, 2OlO 

Hilton Cincinnati Netherland Plaza Hotel 

The Association invites submissions for its Nineteenth Annual Meeting. Submissions are invited on 
ethical issues in all fields (e.g., public administration, law, the environment, accounting, engineering, 
computer science, research ethics, business, medicine, health care, journalism, higher education) and 
on issues that cut across professions. Special consideration will be given to topics that deal with 
ethical issues which cut across at least two disciplines or professions and are co-authored by persons 
from different disciplines. Teaching demonstrations, discussion of moral education, and 
presentations on ethics curriculum development are welcome. You do not need to be a member of the 
Association to make a submission. 

Submissions will be considered in the following categories: 1) Individual Formal Papers; 2) Panels 
including Formal Papers; 3) Panels for Round Table Discussions; 4) Pedagogical Demonstrations for 
Teaching Ethics; 5) Case Study Presentation and Discussion, 6) Author Meets the Critics; 7)Lunch 
with an Author. You may submit materials in more than one category, but normally only one 
submission will be accepted for the program for all except the Author Meets the Critics and Lunch 
With an Author sessions. 

Special Paper Competitions for the Nineteenth Annual Meeting 

1. Competition for the Best Formal Paper by a Young Faculty Member - $5oo prize The Association is 
pleased to announce a competition for the best paper submitted for next year’s Annual Meeting by a 
Young Faculty member (A young faculty member is defined as one who has received a Ph.D. within 
the last 8 years.) Up to three awards may be made in this category. 

2. Competition for Best Formal Paper by a Graduate Student - $5oo prize The Association is pleased 
to announce a competition for the best paper submitted by a graduate student for next year’s Annual 
Meeting. 
(The registration fee will be paid for all graduate students whose individual paper has been reviewed 
and accepted for the Annual 
Meeting.) 
A select number of submissions in the above competitions will be considered for publication in the 
International Journal of Applied Ethics. 

3. Competition for Best Formal Paper on Pre-college Ethics - $1,ooo prize The Association for 
Practical and Professional Ethics is pleased to announce that, with support of the Squire Family 
Foundation, we will sponsor a competition at the next Annual Meeting to advance the work of those 
interested in pre-college ethics. 



4. Undergraduate Formal Paper Competition Undergraduate students are invited to submit papers on 
any topic in practical and professional ethics. The Annual Meeting registration fee will be paid for 
those students whose papers have been accepted. 

The Submission Postmark Deadlines are: 
Formal Papers, Panels, Pedagogical Demonstrations, Case Study Presentation and Discussion 
Submission Deadline is: October 16, 9009 
Lunch With an Author Submission Deadline is October 9, 9009 
Undergraduate Paper Submission Deadline is October 30, 9009 

For complete details see http://www.indiana.edu/~appe/annualmeeting.html 



From: 

Sent: 

To: 

Cc: 

Subject: 

Kim Scott <KimS@hkusa.com> 
Friday, September 25, 2009 4:58 PM 

crtorres@brockport.edu; Charlene Weaving <cweaving@stfx.ca> 

Jackie Moore <JACKIEM@hkusa.com>; Kim Scott <KimS@hkusa.com> 

lAPS Current Members 

Dear lAPS Member - If you are receiving this email, then your lAPS membership will expire on 12/31/2010. If you have 

any questions about your membership, please do not hesitate to email me or Jackie Moore (email addresses listed in cc 

field above). We are more than happy to assist you. 

Kim Scott, Director 
Association Management Services 
Human Kinetics 
1607 N. Market Street 
Champaign, IL 61820 
Tel: (217) 403-7545 
Fax; (217) 351-2674 
email: kims@hkusa.com 
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Sunday, September 27, 2009 1:57 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
COS Funding Alert for Jeanette Boxill 

Having trouble viewing this alert? View it on your COS Workbench 

If you wish to receive future Alerts in the former text-only format, click here. 

COS Funding AlertTM for Jeanette Boxill 
COS username:boxillj26 

modify current ale[~s I add new alerts I go to workbench I 9#~ ~Q# £#%w~r# I deactivate FA emails 

Your personalized results for the week of Sep 27, 2009 
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Mellon Postdoctoral Teaching Fellowship 
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School of Arts and Sciences 
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Your COS username:boxillj26 

Forgot your password? 
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To update your COS Funding Alert 
1. Access your COS Workbench at 

www. cos. com. 
2. Scroll down the center section of the page 

to "Your Saved Funding Searches." 
3. Click "Edit" on the search you wish to 

update. 

Receive your COS Funding Alert as plain 
text. 

Training at Your 
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Now recorded COS 
user training 



Find American 
Recovery Act 
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and Reinvestment 
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indicated in the title 
and in the abstract. 
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"Recovery Act" or 
"ARRA" in Title, 
Abstract or All Fields 
to find them. 



From: 

Sent: 

To: 

Subject: 

Feminist ethics and social theory <FEAST-L@kookaburral.jmu.edu> on behalf of 
Sailors, Pamela R <PamelaSailors@MIS SOURISTATE.EDU> 

Monday, September 28, 2009 11:02 AM 

FEAST-L@kookaburra 1 .j mu.edu 

Instructor position at Missouri State 

The Philosophy Department at Missouri State University anticipates an August 2010 opening for a 1-year Instructor’s 

position, with possible renewal. Minimal requirements for this position are a Master’s Degree or equivalent in 

Philosophy and documented excellence in teaching one’s own classes. The teaching load will be 4/4, and prospective 

hires must be prepared to teach the full range of introductory courses, including Introduction to Philosophy, Ethics and 

Contemporary Issues, and Critical Thinking. Preference will be given to those candidates with experience teaching 

Critical Thinking. The department also has needs in Asian philosophy. See the department webpage for more 

information on the department. Consideration of applications begins November 20th and continues until the position is 

filled. Apply online at: http://www.missouristate.edu/academicopenings. Applications should include a CV, unofficial 

transcript, three letters of reference, and evidence of teaching experience and expertise. 

Pam R. Sailors, Ph.D. 
Associate Dean, College of Humanities & Public Affairs 
Associate Professor & Department Head, Philosophy 
Missouri State University 
901 S. National 
Springfield, MO 65897 



From: 

Sent: 

To: 

Subject: 

News service for APPE members (appe@indiana.edu). 
<APPE NEWS@LISTSERV.INDIANA.EDU> on behalf of 
Assoc for Practical & Prof Ethics <appe@INDIANA.EDU> 

Tuesday, September 29, 2009 9:21 AM 

APPE NEWS@LISTSERV.INDIANA.EDU 

Seeking examples of or input from individuals or institutions who have graduate ethics 
programs with an international component for fieldwork proj ects. 

Dear Colleagues, 

As international collaborations among researchers become more common, a team at Brown 
University is interested in developing a training module for graduate students launching fieldwork 
projects and collaborative international partnerships that goes beyond traditional RCR instruction 
and engages with larger academic debates and discussions about cultural context. We are seeking 
examples of or input from individuals or institutions who have graduate ethics programs with an 
international component, or who have developed research on the cross-cultural challenges of ethical 
decision-making, either in the context of field research, or more generally. 

Please send your responses to Jennifer Foley at Jessica Foley@brown.edu and copy the Association 
at appe@indiana.edu. 



Fl’om: 

Sent: 

To: 

Subject: 

CNN amFIX <maJlings@maJl.cnn.com> 

Wednesday, September 30, 2009 5:31 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Deadly quake, tsunaJni strike Smnoa~ islaJ~ds 

TOP STORIES FROM CNN,COM ~CNN.com 

Deadly quake, tsunami strike Samoan islands 

A magnitude 8.0 earthquake struck the Pacific near American Samoa, triggering towering tsunami waves 

that gushed over the island and leaving at least 77 people dead. 

Filmmakers demand Polanski’s release 

Woody Allen, Pedro Almodovar and Martin Scorsese have "demanded the immediate release" of fellow 

filmmaker Roman Polanski, who was arrested in Switzerland on a U,S, arrest warrant related to a 1977 

child sex charge, 

FULL STORY 

U oS. F CNN.com/US 

Chicago police seek 3 more in teen’s death 

Chicago police asked the public for help Tuesday in finding three more people believed connected to last 

week’s videotaped fatal beating of 16-year-old Derrion Albert 

FULL STORY 

Michael Jackson tapes: Madonna ’is not a nice person’ 

Michael Jackson was one of the most famous people in the world. Yet for all his global notoriety, the man 

himself was shrouded in mystery 

FULL STORY 

Iran to let Swiss officials visit 3 detained U.S. hikers 

I ran has notified the Swiss government that it can have access to three American hikers detained near the 

border with Iraq, two senior US officials confirmed Tuesday 

FULL STORY 

Suspect pleads not guilty in alleged New York bomb plot 

An Afghan native accused of planning to bomb a New York target pleaded not guilty Tuesday to a terrorism 

conspiracy charge. 

FULL STORY 

WO RL D ~ CNN.corn/WORLD 



4,000 U.S. troops expected to leave Iraq in October 

The United States will withdraw another 4,000 troops in Iraq by the end of October, the U.S. military 

commander in Iraq said in prepared testimony for a congressional hearing Wednesday 

FULL STORY 

Iran to give IAEA inspection timetable 

Iran will soon tell the International Atomic Energy Agency when it can inspect the Islamic republic’s recently 

revealed nuclear facility, the country’s state-run Press TV reported. 

FULL STORY 

Senior U.S. official holds talks in Cuba 

A senior American diplomat had high-level talks with the Cuban government in Havana, the State 

Department said Tuesday 

FULL STORY 

Ambulance offers hope in war-torn Somalia 

Chaos and death on the streets of Mogadishu: unfortunately, it’s nothing new in the Somali capital. 

FULL STORY 

P CNN money.corn 

Chinese oil demand fueling iranian defiance 

Don’t look for Iran to throw up the white flag anytime soon. 

Stocks slip after confidence drops 

Stocks slipped Tuesday a~ter a surprise drop in consumer confidence countered a better-than-expected 

housing market report. That added to lingering questions about the strength of an economic recovery. 

FULL STORY 

SPORTS                                                                                   ~s~.corn 

Tom Verducci: Tigers-Twins winner faces stacked deck against Yankees in ALDS 

As close a race as is the American League Central, a winner already has emerged as the Tigers and Twins 

battle to the wire: it’s the New York Yankees, the winner’s Division Series opponent 

Joe Posnanski: Is Mangini the worst coaching hire ever? 

I haven’t come up with a new word for a while, so I want to throw one out there, the word is 

"fanbole" (pronounced FAN-huh-lee). 

FULL STORY 

H EA LT H ~ CNN,comJHEALTH 

Parents clueless when it comes to kids’ growth charts 

Parents can check out growth charts -- a nifty graph that tells them where their child falls in relation to peers 

in terms of height and weight --just about everywhere, from a child’s vaccination records to the doctor’s 

office. 

FULL STORY 



Plan your ideal walking workout 

Walking is a wonder exercise. Not only can it can help control weight, it also reduces the risk of developing 

diabetes, certain cancers, and heart disease Walking bestows benefits to the brain too, by relieving stress 

and improving mood. Best of all, walking is free: You don’t need fancy equipment or a gym membership to 

reap the benefits. Here’s how to make every step count, no matter how often you hit the pavement 

FULL STORY 

T EC H H O LOG¥ ~ CNN.comlTECH 

Google Wave to be released to 100,000 testers Wednesday 

Google Wave, a product that prornises to revolutionize online communication, will go out to about 100,000 

beta testers Wednesday. 

FULL STORY 

Secret Service investigating Facebook poll on Obama 

The social networking site Facebook on Monday pulled a third-party application that allows users to create 

polls after a site member built a poll asking if President Obama should be killed. 

FULL STORY 

E N T E RTA I N lVl E N T ~ CNN.com/SHOWBIZ 

TLC drops Jon and keeps Kate 

Kate plus eight minus Jon equals TLC. 

Scarlett Johansson never thought she’d get married 

There were plenty of people surprised by Scarlett Johansson’s remote Canadian wedding to Ryan Reynolds 

last September -- and you can count Scarlett among them. 

FULL STORY 



From: 

Sent: 

To: 

Subject: 

Feminist ethics and social theory <FEAST-L@kookaburral.jmu.edu> on behalf of 
Tama Weisman <tweisman@SBCGLOBAL.NET> 

Wednesday, September 30, 2009 4:07 PM 

FEAST-L@kookaburra 1 .j mu.edu 

Arendt Circle Conference CFP 

Please distribute widely and sorry for cross-postings. 
thanks 
Tama Weisman 

The Department of Philosophy at DePaul University in Chicago, IL will be hosting the fourth independent conference for the Hannah 
Arendt Circle April 16-18, 2010. 

We invite individual submissions for papers on any aspect of Arendt’s work, including critiques and applications of her thinking. 

Please send an abstract of the paper, by e-mail (750 word limit). Abstracts should be formatted for anonymous review and submitted 
to the program committee chair, Tama Weisman at tweisman@dom.edu on or before November 30th 2009. 

Please indicate "Arendt Circle submission" in the subject heading, and include the abstract as a ".doc" attachment to your message. 
Program decisions will be announced by the beginning of January. 

Program Committee: 

Tama Weisman, Dominican University 

Sarah MacMillen, Duquesne University 

Peg Birmingham, DePaul University 

Our first three independent meetings were outstanding, and we are looking forward to the same camaraderie and intense discussion of 
Arendt’s work at this year’s conference. Each speaker will have approximately 35 minutes for paper presentation and discussion 
combined--papers should be a maximum of 3000 words (15-20 minutes). 

DePaul University is located in the Lincoln Park neighborhood of Chicago. 

Lodging has been reserved at the Willows Hotel. The hotel is within walking distance or a short train ride to our meeting site at 
DePaul University. 

Program and other information will be available here no later than January 30, 2010. 



From: 

Sent: 

To: 

Subject: 

Feminist ethics and social theory <FEAST-L@kookaburral.jmu.edu> on behalf of 
Sally Scholz <sally. scholz@VILLANOVA.EDU> 

Thursday, October 1, 2009 8:28 AM 

FEAST-L@kookaburra 1 .j mu.edu 

Education as a Human Right 

The Journal for Peace and Justice Studies seeks submissions for a special issue on fi�ceEducation as a Human Right.ti� All 
approaches, methodologies, and perspectives are welcome. Deadline for submissions is November 15, 2009. 

Manuscripts and related correspondence should be sent electronically to the Managing Editor at jpj s@villanova.edu. Manuscript 
submissions should be accompanied by a cover letter containing all contact information and title of the essay. No identifying 
information may be in the submission itself. 

All manuscripts submitted for publication must be prepared for blind review. Articles should be double-spaced throughout, with notes 
gathered at the end. An abstract of 100- to 150-words must be included with the submission. Authors are advised to use inclusive 
language throughout the manuscript, and to follow the Chicago Style Sheet (Author/Date). Essays accepted for publication must be 
prepared in Microsoft Word (.doc) format. 

Regular Mailing Address: 

The Joumal for Peace and Justice Studies 
Villanova University 
Sullivan Hall - Lower Level 

800 Lancaster Ave. 

Villanova, PA 19085-1699 



From: 

Sent: 

To: 

Subject: 

News service for APPE members (appe@indiana.edu). 
<APPE_NEWS@LISTSERV.INDIANA.EDU> on behalf of 
Assoc for Practical & Prof Ethics <appe@INDIANA.EDU> 

Thursday, October 1, 2009 9:11 AM 

APPE_NEWS@LISTSERV.INDIANA.EDU 

CFP - Ethics and Information Technology -- distributed by APPE_News 

Call for Papers for a Special Issue 
with Ethics and Information Technology 

on "ICT and the capability approach" 

Some influential theories of distributive justice, fairness and equality, like that of John Rawls, 
discuss fair distribution in terms of shares of primary goods available to people. The main 
criticism of Amartya Sen and Martha Nussbaum of these views is that it is not the goods that are 
ultimately important, but what they allow us to do and be, the kind of lives they enable us to 

live. Giving everyone a laptop or some other piece of technology is no good in and by itself, 
according to their ’capability approach’. Some people will be able to make good use of it and 
increase their level of functioning, whereas others who are for example illiterate or do not have 
access to a reliable power supply cannot possibly convert their possession of this particular 
technology into anything useful in their lives. Human functioning and capabilities are therefore 
at the centre of the work of Nussbaum and Sen. The capability approach is thoroughly 
normative, since it demands that people are brought to a minimum level of capabilities necessary 
to lead flourishing lives. 

Although the capability approach has been widely adopted in development thinking, hardly any 
work has been done on the interrelations between the capability approach and technology. This 
is remarkable, since technology by definition aims at expanding human capabilities. In recent 
years, however, publications have started emerging on this topic, most of them concerned with 
ICT and more in particular with ICT and developing countries. A possible reason for this may be 
the high expectations regarding the positive contributions ICT will make in issues concerning 
development and global justice. One of the icons of ’ICT for Development’ or e-development is the 
poor farmer in a developing country who now has access to crop prizes thanks to his mobile 
phone and as a result can eliminate the middlemen. The capability approach may be able to 
provide a lens through which such ICT applications can be critically scrutinized and evaluated. 

In this special issue of Ethics and Information Technology the relevance and implications of the 
capability approach for ICT will further be explored, though not merely confined to the context of 
developing countries. We invite contributions concerning both theoretical and applied issues 
from all over the world and with relevance for either Western countries, developing countries, or 
both. 

Some of the issues that can be addressed are the following: 

¯ Case studies about specific ICTs /capabilities / groups of people /contexts 
¯ The capability approach and the digital divide 
¯ System level effects of ICT and the capability approach 
¯ Designing ICT for human capabilities 
¯ The capability approach and evaluation of e-development projects 



¯ Complexity of capability effects of ICT: short versus long term, enabling as well as 
constraining, etc. 

¯ The tension between agency versus well-being in ICT4D practise 
¯ ICT, objective capabilities, subjective valuations & adaptive preferences 
¯ The capability approach, participation and ICT 
¯ The capability approach, ICT and (neutrality towards) the good life 
¯ ICT and individual / collective / external capabilities 
¯ Applied ontology of ICT and human capabilities 

The editors at Ethics and Information Technology are seeking articles for a special issue in this 
area. Submissions will be double-blind refereed for relevance to the theme as well as academic 
rigor and originality. High quality articles not deemed to be sufficiently relevant to the special 
issue may be considered for publication in a subsequent non-themed issue. 

Closing date for submissions: February 28nd, 2010 

To submit your paper, please use the onhne submission system, to be found at 
www.editorialm anager.com/etin. 

For any questions or information regarding this special issue, please contact the managing 
editor, 

No~mi Manders-Huits, 
N.L.J.L.Manders - Huits@tudelft.nl 

Ethics and Information Technology (ETIN) is the major journal in the field of moral and political 
reflection on Information Technology. Its aim is to advance the dialogue between moral 
philosophy and the field of information technology in a broad sense, and to foster and promote 
reflection and analysis concerning the ethical, social and political questions associated with the 
adoption, use, and development of IT. 



From: 

Sent: 

To: 

Subject: 

Feminist ethics and social theory <FEAST-L@kookaburral.jmu.edu> on behalf of 
Lisa Tessman <ltessman@B1NGHAMTON.EDU> 

Thursday, October 1, 2009 1:55 PM 

FEAST-L@kookaburra 1 .j mu.edu 

dues categories 

The dues categories in my previous email (and on the FEAST website) were unclear, because two of the 
categories overlapped. Here is the correct dues structure: 

$40 for Full Professors or equivalent 

$35 for Associate Professors or equivalent 

$20 for untenured Faculty or equivalent 

$10 for Students, Emeritae & the Underemployed 

Sorry for any confusion. 

Lisa 

Lisa Tessman 

Associate Professor and Director of Graduate Studies in Philosophy 
Program in Social, Political, Ethical and Legal Philosophy (SPEL) 
Binghamton University 
Binghamton, NY 13902-6000 

Office phone: (607) 777-2269 
Email: Itessman@binghamton, edu 

~ Please consider the environment before printing this eomail 



From: 

Sent: 

To: 

Subject: 

The Hastings Center <publications@thehastingscenter.org> 

Thursday, October 1, 2009 3:39 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Factors That Influence IRB Board Members’ Commitment to Their Role 
Responsibilities 

Having trouble viewing this email? Click here 

Many institutions struggle to determine how best to support 
their institutional review board programs. In the most recent 
issue of IRB: £t~1¢$ & ~a~ Research, Danielle 
Whicher, Peter Currie, and Holly A. Taylor report on an 
exploratory study they conducted to identify the individual, 
group, and institutional factors that may influence 
commitment to the role responsibilities of being on an IRB. 

The investigators defined this commitment as consisting of 
time spent preparing for IRB meetings, views of the 
importance of serving on an IRB, time dedicated to IRB 
activities relative to other academic committee service, and 
willingness to attend IRB meetings. 

To read the full text of this article, you must purchase a subscription to this journal. 
Subscribe today and you will receive seven issues for the price of six. Simply click here 
and type in promotion code IEJ9 on your order form to begin your IRB: Ethics & Human 
Research su bscription ! 

Founded in 1969, The Hastings Center is the oldest independent, nonpartisan, nonprofit 
bioethics research institute in the world to address the fundamental ethical issues in the 
areas of health, medicine, and the environment as they affect individuals, communities, 
and societies. The Center promotes discussion of ethical issues in medicine and the life 
sciences. 

The Hastings Center publishes the Hastin~ Center Re~, a premier journal in 
bioethics, and ZRB:Ethics & Human Research, the leading journal devoted to ethics and 
human subjects research, and Bioethics Forum, a free Web-based service offering 
weekly commentary on current bioethics issues. 

The Health Care Cost P~onitor is a new blog recently launched by The Hastings Center to 
start public conversation on the contentious national debate of curbing health care costs. 
Join us in the discussion today! 

Contact Information 

Electronic Mail" publications@thehastinqscenter.org 



Telephone: (845) 424-4040, ext. 234 

World Wide Web: http://www.thehastingscenter.org 

Forward email 

[] SafeUnsubscribe ® 
This email was sent to jmboxill@emaiLunc.edu by publications@thehastinqscenter.orq. 
Update Profile/Email Address I Instant removal with SafeUnsubscribeTM I Privacy Policy. 

The Hastings Center I 21 Malcolm Gordon Rd I Garrison I NY I 10524 



From: 

Sent: 

To: 

Subject: 

Feminist ethics and social theory <FEAST-L@kookaburral.jmu.edu> on behalf of 
Lauren Freeman <freemanl@BU.EDU> 

Friday, October 2, 2009 10:06 AM 

FEAST-L@kookaburra 1 .j mu.edu 

2010 Annual Women’s Studies Conference 

Could you please forward this to the list? 

Below is information on the 2010 Women’s Studies Conference to be held and Franklin & 
Marshall College on Saturday, March 27, 2010. The Keynote Speaker is Gloria Steinem and they 
are also accepting proposals for the conference. The deadline is December 1 st. 

The Central Pennsylvania Consortium 

2010 Annual Women’s Studies Conference 

Women and Higher Education 

Saturday, March 27, 2010 
Life Sciences & Philosophy Building 
Franklin & Marshall Colle~ 
Lancaster, PA 

The Annual Women’s Studies Conference is sponsored by Dickinson College, Franklin & 
Marshall College, and Gettysburg College as partners of the Central Pennsylvania Consortium. 
The CPC was founded in 1968 to promote institutional collaboration among three independent 
liberal arts colleges in south central Pennsylvania. The member institutions share a common 
dedication to the ideals of liberal education and seek to assure and advance the general quality and 
the intellectual support among the colleges’ faculty, students, and administrators. The colleges 
offer a wide range of academic and cultural programs at the three campuses in Carlisle, Lancaster, 
and Gettysburg. 

The Central Pennsylvania Consortium (CPC) is now accepting proposals for the Women’s Studies 
Conference to be held Saturday, March 27, 2010, at Franklin & Marshall College with the 
theme, "Women and Higher Education." The keynote speaker is Gloria Steinem -- noted feminist, 
activist, writer, and publisher -- who will speak at 3 PM. There will be reserved seating for all 
conference registrants. 

This year Franklin & Marshall celebrates forty years of coeducation, Dickinson College honors 
125 years, and Gettysburg marks 126 years of coeducation. With these historic landmarks in mind, 
we are seeking proposals that consider the innovations, accomplishments, and on-going challenges 
related to women in higher education. 

Proposals are being accepted now through December 1. 

Full panel or individual proposals, poster presentations, and photo exhibits are welcome. 
Presentations from faculty, undergraduates, graduate students, andfaculty/student collaborations 



are also encouraged. 

Send a 1-2 paragraph description, including the full name, email, phone, and institution of the 
presenter(s) to Kathy Missildine, kaths,.missildine@far~dm.edu, no later than December 1. 

Notification of proposal acceptance will be sent by December 22. 

We welcome proposals on a wide range of topics dealing with the theme of women and higher 
education. The breadth of the topic and its implications for women and men, students and faculty, 
are suggested by the suggested themes below. The list is not exhaustive and other subjects will be 
considered as well. 

Possible topics include: 

¯ Work/family balance in academia 
¯ Comparing histories of coeducation: Franklin & Marshall, Dickinson and Gettysburg 
¯ Women of color on "white" college campuses 
¯ Violence against women on campus 
¯ Title IX 
¯ Women’s studies: past, present, and future 
¯ Science and gender 
¯ Affirmative action 
¯ Gender balance at liberal arts colleges: at what cost? 
¯ The women’s center: past, present and future 
¯ Feminisms on campus 
¯ Women in education worldwide 
¯ Educating women in fiction and film 
¯ Deference and silence: Discussion dynamics in coed classrooms 
¯ Potty parity: debating the unisex bathroom 

National Women’ s Hall of Fame. 

Keynote Speaker: Gloria Steinem 

Gloria Steinem is a writer, lecturer, editor, activist and feminist 
icon. She cofounded New York Magazine in 1968 and founded 
Ms. Magazine in 1972, where she continues to serve as 
consulting editor. Her books include Revolution from Within: A 
Book of Self Esteem, Outrageous Acts and Everyday 
Rebellions, and Moving Beyond Words. 

Her activism has helped found several organizations including 
the Women’s Action Alliance, the National Women’s Political 
Caucus, the Coalition of Labor Union Women, Voters for 
Choice and Choice USA. For her writing, Steinem earned a 
Lifetime Achievement in Journalism Award from the Society 
of Professional Journalists. She was also inducted into the 

Adrienne Freeland 
Women’s and Gender Studies Center 



550A College Hall 
(412) 396-1527 

Professor Lauren Freemm~, PhD 
Department of Philosophy 
Duquesne University 
322 College Hall 
600 Forbes Avenue 
Pittsburgh, PA 15282 
412-396-1288 
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From: 

Sent: 

To: 

Subject: 

Feminist ethics and social theory <FEAST-L@kookaburral.jmu.edu> on behalf of 
Schutte, Ofelia <oschutte@CAS.USF.EDU> 

Sunday, October 4, 2009 1:46 PM 

FEAST-L@kookaburra 1 .j mu.edu 

tenure track position at USF Tampa 

Dear FEASTERS: 
Please circulate the announcement for this position and encourage qualified applicants to apply! 
Many thanks, 
--Ofelia 

UNIVERSITY OF SOUTH FLORIDA, Tampa, FL. Assistant Professor. 
Excellent research potential required. Ph.D. in Philosophy by date of appointment. AOS: Social and Political Philosophy, 
with a preference for 19th Century Continental. AOC: Open, but relevant to AOS. Salary negotiable. Anticipated date of 
employment is August 2010. Normal teaching load is 2/2. The Ph.D. program in Philosophy at USF has a strong emphasis 
in the History of Philosophy, including both the Analytic and Continental Traditions. Applicants will be expected to work 
with Ph.D. and M.A. students and to perform university service. Review of applications will begin immediately. 
Applications must be received by Dec 3, 2009. Applicants need to send a cover letter, CV, at least three letters of 
reference, evidence of teaching excellence, and a writing sample representative of the direction of research. Applications 
must be submitted on-line at https://employment.usl.edu. Letters of reference to Professor Stephen P. Turner, Chair 
Philosophy Search Committee, FAO 226, University of South Florida, Tampa, FL 33620; tumer~shell.cas.usf.edu. More 
information at http://www.cas.usf.edu/philosophy/ The University of South Florida is a nationally ranked public research 
university. The University is an Equal Opportunity/Affirmative Action/Equal Access institution. According to Florida 
Law, applications and meetings regarding them are open to the public. The University seeks diverse applicants. For ADA 
accommodations, please contact Yvonne Eisenhart, 813-974-2454; yeisenha@cas.usf.edu at least five working days prior 
to need. USF is an AA/EEO institution. 



From: 

Sent: 

To: 

Subject: 

Greg Jackson, NC.BarackObama.com <info@barackobama.com> 

Sunday, October 4, 2009 8:25 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Phone banks for health reform 



Jan -- 

Following the President’s health reform address to Congress, OFA volunteers stepped up and generated a 
huge outpouring of grassroots support, including hundreds of thousands of signatures and calls in support of 
real health insurance reform. 

So to keep the great momentum going, we’re holding phone banks across North Carolina. Organizing for 
America volunteers will be making phone calls asking North Carolinians to support the President’s plan for 
health insurance reform and to make their voices heard in this debate. 

Wi~ y£# join us for a phone bank near you? 

RSVP 

No prior experience is necessary. Organizing for America volunteers will be on hand to provide all the 
materials and guidance you’ll need to be successful. 

Passing health reform won’t be easy -- they’ve been talking about it in Washington for almost a century. But 
we know that we can make history when ordinary people who believe in change reach out, spread the facts, 
and make their voices heard. 

Click below to RSVP: 

@:flncobarackobamaocom/PhoneBan kNC 

Thanks for making it happen, 

Greg 

Greg Jackson 
North Carolina Field Director 
Organizing for America 

Donate 

!aid for by Organizing for America, a project ofI 

e Democratic National Committee -- 430 SouthI 
apitol Street SE, Washington, D.C. 20003. ThisI 

communication is not authorized by any 
candidate or candidate’s committee. 

This email was sent to: jmboxill@email.unc.edu 

To unsubscribe, go to: l~3~e]!!?~y.barackobama.com/m~subscribe 



From: 

Sent: 

To: 

Subject: 

Courtney Murphy <cmurphy@parishcapital.com> 

Monday, October 5, 2009 1:40 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Lunch with Wendell tomorrow 

Jan 

I hope you are well! Wendell would like to know if you are available tomorrow for lunch? 

Please let me know if this works with your schedule.. 

Best 

Courtney 



From: 

Sent: 

To: 

Subject: 

Attach: 

ParrCenter@gmail. com 

Monday, October 5, 2009 4:54 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Analytics parrcenterforethics.blogspot.com/20090928-20091004 (Periodic Report on 
Visitor Stats at Parr Center Blog) 

Analytics~arrcenterforethics.blogspot. com_20090928-20091004_ 
(Periodic_Report on Visitor_Stats at Parr_Center_Blog).pdf 

This is the weekly stats report 

This is a weekly email from Google Analytics. You received this email 
because someone requested the report to be sent to you. You will receive 
the next report next Monday. If you would like to opt-out of future email 
delivery from Google Analytics, please visit 

ms :iiwww. ~e.com/a~a               to~t? 
mke~=L5OHSiQBAAA.WC3 UNOZMNCIzm JW~cJUdgNZTTNI~A0 VuJkAHIcQEdRmZ ShQFI~, chr2 o267V5wZ6@Cko 
vZd2N6vKSiu(~RqyRA.cnTFh5iSHCgW2bLKhx5HJQ&email~mboxill%40email.u~c.edu&hl=en US 



From: 

Sent: 

To: 

Subject: 

UNC General Alumni Association <alumnimail@unc.edu> 

Tuesday, October 6, 2009 12:09 PM 

Boxill, 3eanette M <3MBOXILL@email.unc.edu> 

Out of the Blue: Greeks Get Stern Warning; Major Cancer Genome Atlas Grant; Distinguished Young Alumni Awards 

To GAA Members: 

The General Alumni Association’s "Carolina Alumni Review" brings you campus news six times a year. We are pleased 
to announce that your GAA membership now includes an additional news feature - "Out of the Blue," a monthly e-mail 
newsletter designed to keep you in touch with what’s new on campus and at the GAA. 

Since 1998, "Out of the Blue" has been delivering news to alumni and University friends by free subscription. As our 
newest GAA Member Reward, "Out of the Blue" is being provided to GAA members free of charge as an automatic part 
of your membership. You can unsubscribe at any time by visiting                                  . 

Below is the current issue of "Out of the Blue," with links to the GAA’s Web site where you can find additional University 
news and information about GAA events and services. Be sure to check out the Online Alumni Directory and the online 
back issues of the "Carolina Alumni Review" - GAA members have exclusive access to the full searching features in 
both of these areas. You can look up friends and classmates by name, geographic location or major, or search for 
names and news keywords from the pages of the "Review" dating to 1994. 

We hope you’re enjoying all the benefits of GAA membership. Thanks to you, the GAA provides support to Carolina 
and our students - past, present and future. If you have questions regarding your membership or wish to renew, 
please call us at (800) 962-0742 or e-mail membersh~@unc edu 

PRIVACY POLICY: The subscriber list is not open to the public, so your privacy and e-mail address are protected. 
Please note that the GAA does not sell information about you, including your e-mail address, to anyone for any 
purpose. If you do not wish to receive future "Out of the Blue" newsletters from the GAA, please send your request to 
alumnionews@unc.edu, and include your full name, address and class year, or unsubscribe via the following 
link: http_b{!alu mni.u nc.ed            ?sid =213 

1. DKE Heavil£ Sanctioned& Greeks Get Stern Warnin~ 

2. Carolina Awarded Mai,~ Cancer Genome Atlas Grant 

3. Students Will Be Required to Have Health Insurance 

4. Flu~Like Illnesses Sur~ at Semester’s Start 

5. for Student Grou 

Jan Boxill 

Annual Member 

Thanks for being a GAA 

member. 

1. GAA Presents Distin(]uished Youn~Alumni Awards 

2. Now~en: Alumni Career Services 

3. Homecomin 2009: Re~ister Online Toda~ 

4. 

5. Lend a Hand With Fellow Heels 

6. GAA Member Exclusives: Late ~ht With Roy &Tar Heel Town Drawin~ 

7. Tell Us About _, Gettin9 Your First lob After Graduation 



Delta Kappa Epsilon has been punished for violations of alcohol policy, and a student 

affairs official used an orientation speech to warn pledges about unacceptable 

behavior. 

UNC is one of 12 centers chosen to be part of a national effort, described as 

unprecedented, to decode cancer. "[It] represents one of the most ambitious and 

challenging human genetics efforts to date, only rivaled by ... the Human Genome 

Project," says UNC genetics Professor Charles Perou. 

Starting next fall, students will have to prove they have insurance or have their 

registrations held up. They can choose the University plan or a private plan. 

Almost one out of every three visitors to Campus Health Services in early September 

exhibited flu-like symptoms. The numbers were dropping by late in the month. 

New Advisers Step Up for Student Group’s Speech Rights 

Faculty members cited protection of First Amendment rights -- not necessarily 

agreement with the group’s views -- in agreeing to help Youth for Western Civilization. 

GAA Presents Distinguished Young Alumni Awards 

The GAA’s 2009 Distinguished Young Alumni Awards go to a former basketball player, a 

community college administrator and a student body president who became strong 

advocates for public and volunteer service. 

Now Open: Alumni Career Services 

Whether you find yourself visiting Chapel Hill this fall, living in Raleigh or even in Rome, 

Alumni Career Services is there for you. Find out about career appointments during 

Homecoming/RAMpage 2009, Wake County visits and more. 

Hemecen~ing/RAHpage 2009: Register Online Today 

You’re invited to join us this fall as Carolina faces archrival Duke for 

Homecoming/RAMpage 2009. Return to the Hill in November as we look to "Level the 

Devils." 

Alumni and students are invited to purchase True Blue, Carolina’s official traditions book. 

Part resource guide, part scrapbook, True Blue features 82 traditions every Tar Heel should 

experience. 

Lend a Hand With Fellow Heels 

Throughout October, alumni are working with their local Carolina Clubs to make a 

difference in their communities in honor of University Day. Learn how you can get involved 

with your local club’s Tar Heel Service Days project. 

Find the GAA and fellow alumni 

on the most popular social and 

professional networking sites. 

Online Alumni 

C~rofina Alumm~ 

Alumni Advisor 

Network 

~ L ocal Carolina 

Clubs 



~;Z!alumni.unc.edu x?sid =2090 

About 1,000 lower-level seats for Late Night with Roy will be reserved exclusively for GAA 

members until 5:30 p.m., Friday, Oct. 16. GAA members also are invited to stop by Tar 

Heel Town to register to win a pregame meal for two at The Carolina Club plus two tickets 

to the Dec. 12 UNC-Presbyterian men’s basketball game. 

Tell Us About .,, Getting Your First Job After Graduation 

Members of the class of 2009 graduated into one of the worst job markets in decades. Did 

you sail smoothly into the work force after graduating or was it a bumpy transition? Share 

your stories on our enhanced Alumni Message Boards where all alumni are invited to read 

discussions about sports, campus groups, classes, majors and more (registration required 

to post). 

~p:~z~uncbb alumniconnections corrb~!~]showthread p~??t = 32 

PRIVACY POLICY: The "Out of the Blue" subscriber list is not open to the public, ensuring that your privacy and e-mail address are protected. The GAA does not 
sell information about you, including your e-mail address, to anyone for any purpose. If you suspect that your information has been misused, please let us know 
by sending an e-mail to:                      . If you do not wish to receive future "Out of the Blue" newsletters, please send your request to alumni- 

r~ews@u[~c,edu and include your full name, address and class year, or unsubscribe via this link: Ur~subscribe Link 

UNC General Alumni Association 
George Watts Hill Alumni Center 
Stadium Drive 
Chapel Hill, N.C. 27514 

704212844 



From: 

Sent: 

To: 

Subject: 

Aimee K Rodriguez <aimee.rodriguez@duke.edu> 

Tuesday, October 6, 2009 2:58 PM 

ken an ethi c s @ duke. e du 

News from the Kenan Institute for Ethics 

NEWS FROM THE KENAN INSTITUTE FOR ETHICS 

New Immigration Report Released 

The Brookings-Duke Immigration Policy Roundtable, a j oint proj ect of The Brookings Institution and the 
Kenan Institute for Ethics, has released a new report, []Breaking the Immigration Stalemate: From Deep 
Disagreements to Constructive Proposals’. [] 

The Roundtable was created to surface and address the implicit trade-offs and assumptions underlying the 
current immigration debate and to generate policy recommendations that better reflect the wide range of views 
that Americans hold toward immigration. The report reflects the collaborative effort of this unique 
group []including think tank analysts, political and policy entrepreneurs, community leaders, former government 
officials, and academics from various disciplines [] and is the product of their deliberations. 

Read the Executive Summary 

Read the full report 

[]Report: U.S. Should Give Preference to Skilled Immigrants Over Relatives [] [] Washington Post 

Noah Pickus to Hold Online Office Hours on Immigration Policy 

Institute Director and Roundtable Co-Convener Noah Pickus will discuss the deadlocked immigration debate, 
how the Obama administration can advance reform, and what that reform should look like during a live webcast 
this Friday. Duke [] s online office hours, hosted on the university [] s Ustream channel, will begin at noon EDT 
Friday, Oct. 9. Viewers can submit questions in advance or during the session by email to live@duke.edu, on 
the Duke University Live Ustream page on Facebook or via Twitter with the tag #dukelive. 

Upcoming Events: 

Ian Buruma will deliver the 2009 Kenan Distinguished Lecture in Ethics, "Eurabia: Truth or Paranoia?", on 
Thursday, October 15 at 5:00 pm. He will discuss the dire warnings coming from a variety of writers and 
politicians, in Europe and the U.S., about Europe being [] Islamized [] by an increasing population of intolerant 
Muslims. 

Pulitzer Prize-winning investigative reporter and author Seymour Hersh will present "A Report Card on 
Obama’s Foreign Policy," as part of the Provost’s Lecture Series on Tuesday, October 13. The Institute is proud 
to be a cosponsor of this event. 

Institute Senior Fellow Dorren McMahon will discuss [] Ireland [] s Failure to Deliver Educational Opportunity 
for its Immigrant Children[] on October 22. McMahon, who is also the Youth Inequalities Project Team Leader 
of the Geary Institute, University College of Dublin, will discuss the problems currently faced by the new 



immigrant population in Ireland and describe how they are rooted in official Irish responses to immigrant arrival 
in the 1990s. 

Kenan Institute for Ethics 
Duke University 
Box 90432 
102 West Duke Building 
Durham, NC 27708 
919-660-3035 

~:iikenan,ethics,duke,edu 



From: 

Sent: 

To: 

Subject: 

onbehalfof@scholarone.com on behalf of 
Boxill, Jeanette M </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL 
(JMBOXILL)> 

Thursday, October 8, 2009 12:01 PM 

Boxill, Jeanette M <JMB OXILL@email.unc. edu> 

Invitation to Review for the Journal of Intercollegiate Sport 

08-Oct-2009 

Hi Jan 

I think I may have screwed up by sending you the previous note. I was looking for help in your roll as associate editor. 

In any case, I would like you to give this manuscript a quick read. I’ve looked it over and am not sure it deserves the regular full 
review. But I would like a second opinion.., in case I am not seeing it clearly. The essay seems to be more of an "information 
gathering" paper than research. But again, I may be biased against this kind of work. 

Let me know what you think. 

Scott 

Manuscript ID JIS 09 09 0027 entitled "Creating Synergy between Athletics Compliance and Academic Programs: Students in the 
Compliance Office" has been submitted to the Journal of Intercollegiate Sport. 

I invite you to review this manuscript. Please let me know as soon as possible if you will be able to accept my invitation to review. If 
you are unable to review at this time, I would appreciate you recommending another expert reviewer. You may e-mail me with your 
reply or click the appropriate link at the bottom of the page to automatically register your reply with our online manuscript submission 
and review system. 

Once you accept my invitation to review this manuscript, you will be notified via e-mail about how to access Manuscript Central, our 
online manuscript submission and review system. You will then have access to the manuscript and reviewer instructions in your 
Reviewer Center. 

I realize that our expert reviewers greatly contribute to the high standards of the Joumal, and I thank you for your present and/or future 
participation. 

Sincerely, 
Dr. Jan Boxill 
Associate Editor, Journal of Intercollegiate Sport 
jmboxill@email.unc.edu 

To respond automatically, click below: 

Agreed: ~:iTmc.manuscriptcentraLcomilik fs.U ~ MASK=QYKck9TFJRfdh485DYXt 

Declined: ~:/imc.marmscri~tcentral.corr~/~fk j~is?URL MASK=Y3cknKv~,fl~MKrkJyESxx 

Unavailable: ~:iimc.manuscri_ptcemraLcomil~k=iis?URL :MASK=cHZ}~6 Uns 

MANUSCRIPT DETAILS 

TITLE: Creating Synergy between Athletics Compliance and Academic Programs: Students in the Compliance Office 



From: 

Sent: 

To: 

Subject: 

A1 Gore, Repower America <info@repoweramerica.org> 

Thursday, October 8, 2009 12:25 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
VIDEO: Strategy Update 

Dear ]an, 

We’re nearing a watershed moment for clean energy. We’ve worked hard over the 

last year and a half to get here. And now, just as that moment approaches, our 

opponents are determined to break our momentum and deny us the progress our 

country so urgently needs. 

I’ve asked Repower America’s Campaign Manager Dave Boundy to share a brief 
update on our strategy for the coming fight. 

Right now, it’s essential to keep our campaign growing. That’s why we’ve set a 
goal of bringing ::[,000 new grassroots donors into this movement by October 15th. 

Watch Dave’s messaq% and make ~our first contribution of 925 toda~ A 
previous s~orter has       d t~ match                                   act: 

DONATE NOW 

The crucial health care debate has center stage right now, but that hasn’t stopped 

Big Oil and special interests from escalating their assault on clean energy° In fact, 

they’re using it as cover while they spend hundreds of millions of dollars to distort 

the truth and position themselves to defeat our efforts. 

That’s why we need you to take action right now. If our movement slows down one 

bit, our opponents could gain an insurmountable advantage° And when our 

decisive moment comes, it would be too late. 

We don’t have the financial resources of Big Oil, but what we do have is committed 

members like you, who are paying attention right now and know that clean energy 

is the only way to set our economy and our planet back on a sustainable path. 

American’s everywhere are depending on you to take a leadership role, and keep 
the Repower America campaign growing. 

Wi~ you make a do~ation of ~25 toda~ A fellow supporter has pledged to match 

your first contribution and double your impact. You can even exchange a note with 

them about why you support clean energy. 

Don’t let Big Oil get the upper hand =~ help reach :~,000 new grassroots 
contributors by October ::[Sth: 



We’re so close to achieving truly historic strides on clean energy, Thanks for being 

part of this effort to Repower America, 

Thanks, 

AI Gore 

DONATE 

~o~e~A~erica,o~q I Unsubscr be 



From: 

Sent: 

To: 

Subject: 

McCaskill, Kelley <kelley.mccaskill@marquette.edu> 

Thursday, October 8, 2009 3:17 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

RE: Simmons Lecture 

Dear Jan, 

Thank you for your email. I’m so glad that you had such an great visit and were able to connect with old friends. Everyone was 
talking on Tuesday about your presentation and how much they enjoyed it. We never know how a lecture topic will resonate with the 
audience - yours was so well received! 

I didn’t realize Gwen went to UNC - how nice that you got to see her. I’ve done some work with Jim McIlvaine - he’s a great guy! 

It was my pleasure meeting and talking with you! 

Take care, 

Kelley 

..... Original Message ..... 
From: Jan Boxill [r~i~t mboxi~@emaiLunc.ed~] 
Sent: Wednesday, October 07, 2009 7:29 PM 
To: McCaskill, Kelley 
Subject: Re: Simmons Lecture 

Hi Kelley, 
Thanks so much for a wonderful trip and visit to Marquette. Everyone was 
so hospitable and great to talk with. Thanks for inviting me to give the 
lecture; I hope the attendees, the Simmons family and Keith Myers were 
pleased with my presentation. I know I enjoyed giving it as well as the 
discussion afterwards, which continued as you know during and after the 
dinner. 

It was so good meeting so many wonderful people. As it turns out one of 
my former students and also UNC basketball player, Gwendolyn Gillingham, 
who is married to a former Marquette basketball player who also does the 
radio for the Marquette basketball program, Jim McIlvaine, of course 
they live in Milwaukee. I did get to see her later that evening, which 
was great. 

Once again, thanks. This has been one of my very best campus trips in so 
many ways. 

Best, 
Jan 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

rsimon@hamilton.edu on behalf of 
Robert Simon <rsimon@hamilton.edu> 

Thursday, October 8, 2009 9:31 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Re: research 

Hi Jan, 

Good to hear from you. Things are fine down here. Hope you are doing 
well too. Should be an interesting hoops season! 

I’m not sure what information you are asking about. In the new edition 
of my book (I just sent offthe manuscript for the new edition!) I have 
expanded the section of studies of sport and moral development and a 
number of sources are cited there but its basically the same stuff that 
was in my talk at the NCAA Convention two years ago. There are also 
some polls I cited in the book. If you let me know just what you are 
after, I can send you citations. 

I’ll be on the road for the next three days but will get on it when I 
get back if I hear more from you. 

Best, 

Bob 

P.S. What is USADA? 

Jan Boxill wrote: 
> Hi Bob, 
> How are you? Hope all is going well. I am working with USADA on a 
> research project on the impact of sports on youth and I was wondering 
> where you got your research information that you mention in your books 
> about sports impact on society. 
> 

> Thanks, 
> Jan 
> 



From: 

Sent: 

To: 

Subject: 

Feminist ethics and social theory <FEAST-L@kookaburral.jmu.edu> on behalf of 
Callahan, Joan <buddy@UKY.EDU> 

Friday, October 9, 2009 8:54 AM 

FlEAST-L@kookaburra 1 .j mu.edu 

FW: More on the Florida case 

For more on the Florida hospital’s treatment of a lesbian and her dying partner, please see the following post. This is profoundly 
disturbing. 

e~.com/2OO9iO9iho~pi~al-forces-lesbian-to-die-alortei 
...... End of Forwarded Message 



From: 

Sent: 

To: 

Subject: 

Aimee K Rodriguez <aimee.rodriguez@duke.edu> 

Friday, October 9, 2009 9:17 AM 

ken an ethi c s @ duke. e du 
Noah Pickus to take questions on immigration today at noon 

Noah Pickus to Hold Online Office Hours on Immigration Policy TODAY 

Kenan Institute for Ethics Director and Brookings-Duke Immigration Policy Roundtable Co-Convener Noah 
Pickus will discuss the deadlocked immigration debate, how the Obama administration can advance reform, and 
what that reform should look like during a live webcast TODAY. 

Duke’s live, online "Office Hours," hosted on the university [] s Ustream channel, will begin at noon EDT 
Friday, Oct. 9. Viewers can submit questions in advance or during the session by email to live@duke.edu, on 
the Duke University Live Ustream page on Facebook or via Twitter with the tag #dukelive. 

We hope you’ll join the conversation! 
The Kenan Institute for Ethics 

Kenan Institute for Ethics 
Duke University 
Box 90432 
102 West Duke Building 
Durham, NC 27708 
919-660-3035 
b...t..t..p://ke n a n. eth ics.d ~ ke ~ ed u 



From: 

Sent: 

To: 

Subject: 

Feminist ethics and social theory <FEAST-L@kookaburral.jmu.edu> on behalf of 
Alison Bailey <baileya@ILSTU.EDU> 

Friday, October 9, 2009 10:08 AM 

FEAST-L@kookaburra 1 .j mu.edu 

ISU Philosophy Assistant Professor Postion: Ethics/Political 

Dear FEASTers: 

I encourage folks to apply for our new position in normative ethics and social political philosophy. We are in 
the process of rebuilding our department after a 
series of retirements. ISU has a Women’s and Gender Studies Program which offers a minor and graduate 
certificate. 

Assistant Professor, tenure-track, beginning August 2010. Six courses/year (3/semester), undergraduate; usual 
non-teaching duties. AOS: normative ethics and social/political philosophy. Record of significant contribution 
to interdisciplinary and general education programs. Ph.D. prior to appointment. Teaching experience 
required. Competitive salary. Possible summer work. To assure full consideration, send complete dossier 
with vita, three letters of recommendation, one writing sample, and teaching evaluations to arrive no later than 
November 13, 2009 to: Search Committee, Department of Philosophy, Illinois State University, Normal, IL 
61790-4540. No electronic submissions. Interviews will be arranged by the search committee and conducted 
via televideo conference. Illinois State University is an equal opportunity/affirmative action university 
encouraging diversity. 

Best, 

Alison Bailey 

================================== 

Alison Bailey 
Women’s and Gender Studies, Director 
Associate Professor, Philosophy 

Illinois State University 
233 Rachel Cooper Hall (4260) 
Normal, IL 61790-4260 

Phone: 309.438.5617 
Fax: 309.438.5104. 
Email: baile~ilstu~edu 
www.womenmadgenderstudies.ilstu.edu 

View my reseaxch on my SSRN Author page: ~://ssm.com/~mthor: 1138977 



From: 

Sent: 

To: 

Cc: 

Subject: 

Pitt, Jamaal <jepitt@email.unc.edu> 

Sunday, October 11, 2009 9:21 PM 

MacLean, Douglas <maclean@email.unc.edu> 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Pay for Reserach Ethics Course 

Doug, 

Do you know when Adam and I will be paid for the Research Ethics Course? 

Thanks, 

Jamaal 



From: 

Sent: 

To: 

Subject: 

Attach: 

IHSS Communications <nm57@duke.edu> 

Monday, October 12, 2009 8:22 AM 

ihss@duke.edu; ihsscommunications@duke, edu 

Research Brief: Rational Choice Models of Political Violence 

image001.png; IHSSResearchBrief Bray.pdf 

N HomelandSecurityLogo 

The Institute of Homeland Security Solutions is pleased to announce a new publication in its continuing 
series of research briefs synthesizing the state of the knowledge and research in discrete areas in the 

social and behavioral sciences relating to homeland security: 

Rational Choice Models o[Political Violence: The Role o[In[ustice and Retribution 
]eremy Bray, PhD, RTI International 

Rational choice theory, a cornerstone of economic theory for more than a century, has been 
largely dismissed as having relevance to the study of political violence, especially when applied to 
individuals rather than to groups. Yet rational choice theory offers many benefits to policymakers 
attempting to prevent political violence: it can place political violence within a continuum that 
ranges from tacit approval of violence, to nonviolent explicit support, to actual participation in 
violent acts. This brief argues that rational choice models can be usefully extended to explore the 
role that revenge seeking plays in individuals’ choices to engage in political violence. 

To view all of the IHSS research briefs please visit the publications section on the IHSS website. 

IHSS is a research consortium between RTI International, Duke University, the University of North 

Carolina at Chapel Hill, and the North Carolina Military Foundation established to conduct applied 
research in the social and behavioral sciences to address a wide range of homeland security challenges. 

IHSS focuses on developing near-term solutions to practical, real-world problems that have broad 

applications, including critical policy and operational implications of new technologies and information 

analysis tools. IHSS also conducts research to improve our understanding and analysis of homeland 
security threats. For additional information about IHSS, visit www.ihssnc.org. 

You are subscribed to the IHSS mailin9 list. 
To unsubscribe from the list, REPLY to this email with UNSUBSCRIBE in the subject line. 



Institute for Homeland 
rity Solutions 

Rational Choice Models of 
September 2009 

Political Violence: The Role of 

Inj 
¯ ¯ ¯ 

ustlce and Retribution 

Project Lead 

Jeremy Bray, PhD, RTI International 

Statement of Problem 

Rational choice theory, a cornerstone of economic theory for more than a century, has 
been largely dismissed as having relevance to the study of political violence, especially when 
applied to individuals rather than to groups. Yet rational choice theory offers many benefits to 

policymakers attempting to prevent political violence: it can place political violence within a 

continuum that ranges from tacit approval of violence, to nonviolent explicit support, to actual 
participation in violent acts. Because such models also include explicitly the constraints on 

individual behaviors that are the most common and promising targets for policy, they hold 

promise for understanding the role that counterterrorism policies play in determining individual 
behavior. To be most useful, however, rational choice models need to incorporate concepts 

such as cultural or religious beliefs that many researchers suggest are key motivators of 

political violence. This brief argues that rational choice models can be usefully extended to 
explore the role that revenge seeking plays in individuals’ choices to engage in political 

violence. 



Background 

Rational choice theory has been the theoretical cornerstone of economics for more than a 

century (Spiegel, 1991 ) but has been dismissed by many scholars as a valid theory for 
understanding the violent political behavior of individuals (Caplan, 2006). Yet rational choice 
models have played a key role in understanding the violent political behavior of groups. For 

example, Enders and Sandier (2006) have used rational choice theory to successfully model 

the reaction of terrorist groups to counterterrorism efforts by governments. Furthermore, game 
theory, which assumes rational agents, is increasingly being used to examine the strategic 

behaviors of terrorist groups (Sandier and Arce, 2003). Based in part on the success of rational 

choice models as applied to group behaviors, some authors have used rational choice theory 
to model individuals’ decisions to join extreme religious groups (lannaccone & Berman, 2006). 

Despite the success of rational choice theory in these areas, many authors continue to reject 

rational choice theory as an option when trying to understand individuals’ engagement in 
political violence. 

One objection to applying rational choice theory to such behavior is that the theory is one 
of individual behavior while violent political behavior such as terrorism "can best be explained 

by the psychology of the group" (Bandura, 1990, p. 79). Another objection to rational choice 

theory when applied to violent political behavior is its prominent assumption that individuals 
rationally seek to maximize their well-being. Many authors point to the behavior of suicide 

terrorists as an obvious violation of the rationality assumption in that the personal cost of the 

behavior clearly outweighs the personal benefits (Caplan, 2006). Furthermore, work in 
behavioral economics (a field of economics that incorporates psychological methods and 

theories into economic research) casts doubt on the universal applicability of the rational 

choice framework (Rabin, 1998). 

Despite these criticisms, a theory of violent political behavior based on rational choice 

theory promises many practical benefits to policymakers (Enders and Sandier, 2006). First, 
rational choice models can explore the motives of all individuals connected to violent political 

activities within a single conceptual framework from tacit approval to explicit monetary support, 

nonviolent protests in support of political extremists, and active membership in terrorist 
organizations. In so doing, it allows us to examine the conditions under which the expression 

of strong political beliefs turns from nonviolent to violent. Second, rational choice theory is a 

positive theory rather than a normative one (Nicholson, 1989). That is, it does not pass value 
judgments on the reasonableness or appropriateness of individuals’ political, religious, or 

moral beliefs. Rather, it takes those beliefs as given and examines the tradeoffs individuals 

make within that context (Enders and Sandier, 2006). Third, it explicitly incorporates 

constraints on individuals’ behaviors. These constraints, such as freedom of movement, the 
price of basic goods and services or of munitions, or the availability of education or 
employment opportunities, are the immediate and most movable policy targets for 
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policymakers seeking to prevent political violence. Finally, the predictions of rational choice 

models are empirically testable with observational data. The policy implications of the model 
need not be accepted or rejected on blind faith, but rather can be tested by examining the 

behaviors of individuals in the real world. 

To understand the extent to which rational choice theory might be applicable to models of 

political violence, we must first understand some of the basic concepts and terms of the theory. 

Rational choice theory assumes that individuals behave as if they attempt to maximize their 
well-being within the constraints of their environment (Nicholson, 1989). The phrase "as if" 

deserves some discussion because it has been a point of contention among some theorists 

(Madden, 2006). As articulated by Milton Friedman (1953), the "as if" methodology of positivist 
economics holds that the usefulness of theoretical models lies in their ability to predict 

behavior and so theory should be judged solely on its predictive ability. Although many social 
scientists (including many economists) argue that there are other criteria by which a theory 
should be judged (e.g., Madden, 2006), if the objective of applied research is to inform public 

policy then the primary, although not necessarily sole, measure of success for a theory should 

be its ability to predict the effects of policy on behavior. Thus, this brief considers the potential 
for a "successful" rational choice theory of political violence based on the "as if" methodology 

of positive economics. For simplicity of exposition and to avoid unnecessary redundancy, 

however, the phrase "as if" will be dropped from the remaining discussion. 

Returning to rational choice theory, let us define some basic terminology. First is the 

concept of individual preferences. Rational choice theory assumes that individuals have 
preferences over various states of the world. In traditional microeconomic models of consumer 

behavior these states of the world are bundles of goods such as a hamburger and a drink. 

Individuals intuitively know whether they prefer hamburgers to hotdogs and so can rank 
various bundles of goods as being more or less preferred. In economics, this preference 

ranking is commonly referred to as utility. Thus, economists speak of individuals deriving utility 

from various goods or services. 

Importantly, the original conceptualization of utility involved much more than preference 

rankings of material possessions. Moral and political considerations were also thought to be an 
integral part of individuals’ utility, and some early authors considered these aspects of utility to 

be the more important in influencing individual behaviors (Spiegel, 1991). Thus, rational choice 

theory allows individuals to have preferences not only for material possessions such as 
hamburgers or hotdogs, but also for psychological, moral, and political considerations. It is 

entirely consistent with rational choice theory for individuals to sacrifice all material 
possessions for their religious or cultural beliefs. 

Given individuals’ preferences, rational choice theory assumes that individuals will act in 

systematic, predictable ways that are consistent with those preferences. Thus, rational choice 
theory does not require individuals to have "rational" preferences, but rather that they act on 

those preferences in consistent, "rational" ways. As a result, rational choice theory uses 
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calculus to make predictions about individuals’ behavior. To do this, we need to have a 

mathematical representation of individuals’ preferences, called a utility function. We can 
represent an individual’s preferences with a utility function provided that individuals’ 

preferences exhibit two basic properties: completeness and transitivity (Nicholson, 1989). 

Completeness merely states that individuals can rank aft relevant states of the world 

(although indifference between two states of the world is allowed). That is, when faced with a 

decision, people can make one. Stronger versions of completeness require that individuals can 
rank aft possible states, but this is not strictly required. All we need is that individuals make a 

choice when offered one, not that they can rank hypothetical states of the world that may or 

may not happen. Transitivity requires that if a person prefers state A to state B and state B to 
state C, then he also prefers state A to state C. As with completeness, there are stronger and 

weaker versions of the transitivity property. In its most basic form, transitivity merely implies 

that when offered a choice between two or more alternatives, individuals will not repeatedly 
reverse their decisions. Although other assumptions about individuals’ preferences are often 

made by theorists to simplify model development, only weak completeness and transitivity of 

preferences are necessary to validly represent preferences with a utility function. 

Although a growing body of literature in behavioral economics suggests that transitivity 

may be violated in some experimental situations, the use of formal mathematical models is still 
considered to be a major strength of economic methods (Rabin, 1998). Thus, even if 

individuals’ behaviors do not adhere strictly to the basic assumptions of utility theory, the basic 

approach of the rational choice model still retains its strengths. Furthermore, some studies 
examining the underlying physiological process of decision making suggest that the rational 

choice model may be more applicable to intuitive or instinctual decisions than to the complex, 

abstract, or long-term choices most often used in behavioral economics experiments (Camerer 
et al., 2005). These results suggest that, even in light of evidence questioning the basic tenets 

of utility theory, the rational choice model may be useful for understanding violent political 
behavior to the extent that the decision to engage in political violence is, at least in part, a 

basic, instinctual decision. 

Two final concepts derived from the use of rational choice theory in economics deserve 
attention: the budget constraint and economic bads. In its simplest form, the budget constraint 

reflects the economic constraints placed on individuals by their income: a person cannot 

purchase a hamburger if he or she does not have the money to do so. The concept of the 
budget constraint can be extended to reflect any number of constraints on individuals’ 

behaviors, including social and moral constraints. Many cultural or religious beliefs may be 
better incorporated into rational choice models as constraints rather than as choices, yet little 

research has considered the role that such constraints may play in influencing violent behavior. 

Economic bads (as opposed to economic goods) are a concept that is not discussed 
much in most of economic theory. Goods are things that individuals like and therefore will pay 

money to obtain (or more generally, give up other goods to obtain). Bads are things that 
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individuals do not like and therefore will pay to avoid or to eliminate (Nicholson, 1989). For 

example, in most cases people do not sell their household garbage but rather pay money to 
have it removed; therefore, garbage is an economic bad. Within rational choice theory, 

economic goods exhibit a property called diminishing marginal utility. This property states that 

the more of a good a person has, the less value each additional unit of that good has for the 
person. For example, a person is more willing to trade a hamburger for a hotdog if he has five 

hamburgers than if he has only one. Economic bads also exhibit this property but in reverse: 
bads exhibit increasing marginal disutility. The more of a bad a person has the more he is 
willing to pay to get rid of it. In other words, bads exhibit the "straw that broke the camel’s 

back" phenomenon. 

Now that we a have basic understanding of key concepts of rational choice theory, how 

might it be applied to political violence? The first step is to decide what are the relevant 

decision factors for a theory of political violence; that is, what should we include in the utility 
function? Of course, in the theoretical extreme we should include everything in the utility 

function, but in practice this is not feasible. Thus, we need to understand the motivations of 

individuals who participate in political violence versus those who do not. Common wisdom 
suggests that political violence in general, and terrorism in particular, is motivated by poverty 

and a lack of education and economic opportunities (Krueger, 2007). Numerous scholarly 

works, however, suggest that this explanation is at best overly simplistic and at worst 
completely wrong. In various studies on the topic, Alan Krueger has shown that there is no 

evidence to support the contention that terrorists are impoverished or have less education. To 
the contrary, in most circumstances individuals engaged in political violence come from the 

ranks of the relatively well off and well educated, although he notes political violence in 

Northern Ireland as a notable exception (for a summary of Krueger’s work, see Krueger, 2007). 
In a recent review of the relevant literature, Ethan Bueno de Mesquita (2008) suggests that the 

poverty of the society with which terrorists identify may be a key factor in political violence 

even if the perpetrators themselves are not impoverished. 

Consistent with this more nuanced view of the connections between political violence and 

economic conditions, much of the rhetoric of terrorists, political extremists, and radicals 

emphasizes long-held grievances as a motivation for political violence. Louise Richardson 

suggests that the primary motivations for political violence are revenge, renown, and reaction 
(Richardson, 2006). She argues that the sought-after revenge is for societal injustices that may 
persist for years or even generations rather than for personal wrongs, although such wrongs 

may well motivate many individuals to violence. The sought-after renown is both near-term 

fame from news publicity and the long-term, societal fame of achieving legendary or 
martyrdom status. Finally, the desired reaction is some form of political reaction on the part of 

the target. Of the three motivations, Richardson suggests that revenge is the most powerful 

and the only one that perpetrators of political violence can take rather than be given; renown 
and reaction must be given by the media or target governments but revenge can be exacted 
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even with anonymous attacks. Furthermore, many nonviolent, politically active individuals seek 

renown or reaction yet few espouse a desire for revenge. Thus, revenge seems to be the most 
relevant factor to incorporate into a utility function when developing a rational choice model of 

political violence. 

Recent work by economists seeking to understand the underlying physiological 

mechanisms of consumer preferences and decision making suggests that this revenge motive 

does not need to be strictly altruistic (although the rational choice model can accommodate 
altruistic behavior; e.g., Andreoni & Miller, 2008). Studies suggest that individuals will punish 

perceived harms at a future cost to themselves and will even do so on behalf of third parties 

(Fehr & Gachter; 2000; Marlowe et al., 2008). Other studies suggest that immediate 
satisfaction may be the motive for apparently altruistic punishment behavior. De Quervain and 

colleagues (2004) found that the administration of punishment was associated with the 

activation of brain areas associated with pleasure. Furthermore, when personal costs to 
administering the punishment were included in the experiment, subjects continued to 

administer punishment but areas of the brain involved in weighing costs and benefits were also 

activated. 

These findings suggest that the stated motive of seeking retribution or revenge for social 

injustices suffered by a larger group may well be a relevant motive of those engaged in political 
violence. Furthermore, individuals may seek this retribution not for strategic reasons or for 

future gains, but rather for the immediate satisfaction that it brings. They may also 

subconsciously weigh the immediate satisfaction of retribution against the future costs. VVhen 
viewed within this context, the relevance of the rational choice model for explaining political 

violence seems much more likely. 

If rational choice models offer benefits to understanding political violence, what existing 

models are the best templates from which to start? First are existing efforts to develop rational 

choice models of political violence. Sandier and Enders (2004) develop utility maximization 
models of terrorist groups to support empirical analyses of counter-terrorism measures and 

these models are a useful starting point. In addition, Caplan (2000, 2006) suggests a model of 

"rational irrationality" as a means to address the criticisms raised by behavioral economics. 
This model includes terms in the utility function to capture strongly held, "irrational" beliefs that 

may cause individuals’ preferences to deviate from the standard assumptions of utility theory. 

Next, to incorporate the accumulation of longstanding grievances into the utility function, 

economic models that consider the accumulation over time of goods or services need to be 

considered (e.g., Becker, 1993; Becker & Murphy, 1988). In economics any quantity or good 

that accumulates over time, such as wealth, is called a stock, as contrasted with a flow, which 
is any quantity that is used, consumed, or saved to form a stock, such as income that can be 

saved or invested to create wealth. For example, in the theory of rational addiction (Becker & 
Murphy, 1988), the use of an addictive good such as alcohol or cigarettes leads to the 

accumulation of an addictive stock. The addictive stock is an economic bad that captures the 
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harms of addiction. Becker and Murphy (1988) and others have shown that even if agents are 

aware of the harmful addiction, they may still rationally choose to consume addictive goods 
because the current enjoyment of that consumption outweighs the discounted future harms. 

This model has led to the positive hypothesis that permanent increases in the price of addictive 

substances could decrease consumption, which has been born out by empirical evidence (e.g., 
Chaloupka & Wechsler, 1997; Farrelly, Bray, Pechacek, & Woollery, 2001). 

Another model with applicability to political violence is Becker’s (1965) theory of 
household production. In this model, individuals spend time and purchase goods to produce 

the economic commodities that ultimately bring them satisfaction or utility. For example, an 

individual does not enjoy a movie ticket; rather he enjoys watching a movie. In the theory of 
household production the movie ticket is a purchased good that, when combined with the time 

spent in the movie theater, produces the commodity of watching a movie. This theory is useful 

because political violence is typically more a commitment of a person’s time than of his or her 
income and so any model of political violence must be first a model of time allocation. 

Synthesis 

A model of individual behavior based on rational choice theory is needed to understand 
the tradeoffs and constraints on the demand for political violence. Using the rational addiction 

and household production models as starting points, theoretical work can incorporate 
perceived injustices as an economic bad to which individuals respond. Political violence is then 
the individual’s attempt to reduce the amount of this bad. By using a household production 

framework, the model can accommodate both the purchase of goods and the devotion of time 

to political violence. By incorporating the actions of the target governments and societies as 
constraints, the model can predict the likely impact of various policies on the demand for 

political violence. 

If, as suggested earlier, this model is to be judged on its ability to predict behavior, what 

evidence is there that it can make useful predictions? First, by modeling the demand for 

revenge as a response to an economic bad, the model predicts disproportionate responses to 
apparently small harms, such as the widespread riots that occurred following the publication of 

cartoons in a Danish newspaper depicting the prophet Mohammed. This is a direct 

consequence of the "straw that broke the camel’s back" phenomenon exhibited by economic 

bads. 

Another key prediction of the model comes from the conceptualization of revenge as a 
household commodity that is produced using time and money, and therefore competes with 

the production of basic consumption goods such as food and shelter. Individuals at very low 

levels of consumption will place a very high value on basic consumption goods (due to the 
property of diminishing marginal utility discussed earlier). Therefore, they are likely to devote 

nearly all their time to consumption activities, leaving very little time for political violence. In 
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other words, engaging in revenge is a luxury good. Individuals who are struggling to achieve 

the basic necessities of life will have very little time to engage in political violence. Krueger 
(2007) came to the same conclusion, but failed to grasp the broader implications. In societies 

without strong social welfare supports, such as many Middle Eastern countries, only the 

relatively well-off can afford to engage in political violence. However, in countries with well- 
established social welfare systems, such as Northern Ireland, individuals from all classes can 

afford to engage in political violence because the basic necessities of life are secure. Thus, 

viewing revenge as a luxury good resolves what Krueger called the puzzle of Northern Ireland: 
that it is one of the few conflicts he studied in which the perpetrators of political violence did not 

come from the ranks of the relatively well-off. 

Of course, one advantage of the mathematical rational choice model is that it uncovers 
previously unknown, and sometimes counterintuitive, implications. These implications are often 

the most important for empirical testing because they are often unique to the rational choice 
model. Formal derivation and extension of a rational choice model of political violence will 

undoubtedly uncover additional implications. Empirical testing of these implications will almost 

certainly provide supporting evidence for some of these implications and contradictory 
evidence for others. From a policy standpoint, whether this evidence is viewed as support or 

refutation of rational choice theory as a whole or merely the specific rational choice model 

being tested is irrelevant. What is important is the extent to which the model can inform policy 
and so empirical results can be used to adapt and modify the model without requiring us to 

start over with an entirely new theoretical framework. 

Future Directions 

Both theoretical and empirical work is needed to determine the usefulness of the rational 

choice model in explaining political violence. Theoretical work should focus on fully specifying 

the model and deriving testable policy implications of the theory. A fully specified rational 
choice model should include not only a revenge motive, but also political goals and cultural 

values. It should also consider incorporating some cultural and religious beliefs as constraints 

on behaviors rather than as choices. Perhaps individuals’ behaviors are more consistent with 
some acts of political violence being "required" by social and religious mores rather than as 

being a choice made by rational actors. The fact that some Western scholars may view such 
"constraints" as irrational is irrelevant: The rational choice model takes individuals’ preferences 

and perceived constraints as given and examines their decisions within that context. 

Empirical work would use existing data on terrorist events to empirically test the policy 
implications of the model. Possible databases include the Terrorism in Western Europe: 

Events Data (TWEED) database, the International Terrorism: Attributes of Terrorist Events 
(ITERATE) database, the Terrorism Knowledge Base, or the Global Terrorism Database. The 
model can then be refined based on the results of empirical work. Advanced econometric and 
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psychometric techniques that estimate the effect of unmeasured, latent variables will most 

likely be needed to asses the effects of variables such as revenge or cultural beliefs on 
individuals’ behaviors. For example, latent class analysis (McCutcheon, 1987) could be used 

to identify two or more types of individuals who differ on the extent to which revenge influences 

behaviors. The final step would be to use the refined model to conduct policy simulations that 
would inform a host of U.S. policies, including hearts and minds campaigns, humanitarian aid 

missions, and military operations. 
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motivation necessary to conduct independent research to develop enough expertise to provide criticism? 

Recommendations should have fi�ceLOR for external reviewersfi� as the subject heading and be returned directly to us at 
STANCE@bsu.edu. 

Deadline: Friday, November 6, 2009 



From: 

Sent: 

To: 

Subject: 

Lewis, Angela <angela.r.lewis@marquette.edu> 

Monday, October 12, 2009 11:33 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Angie Lewis- Marquette WBB 

Hello Dr. Boxill, 
It was nice meeting you last week when you spoke at Marquette. I appreciate you willingness to talk to me after dinner. I 

am very interested in learning more about how college women’s basketball has changed now that it has gotten 

significantly more exposure than in years past. In addition I am interested in learning how to best prepare student 

athlete’s for life after college. I looked at UNC’s website and the leadership program that seems like excellent resource 

for student athletes. If there is any literature that you recommend in regards to the aforementioned topics, I will gladly 

take a look at them. Please keep me posted on the conference you are organizing. I would love to be involved. 

Thank You, 

Angela Lewis 
Director Of Operations 

Women’s [~asketba[[ 
Narquette University 

770 North 12th Street 

Ni~waukee, W~ 53233 
Office: 414o288o3241 
Fax: 414°288°5282 



AUGUST 14, 2009 RESIDENT QUESTIONS AND RESPONSES ABOUT COMMUNITY HOUSE 

It is our understanding that the Town is involved with the development of the IFC Community 

House project. We know that the community Design Commission met about this issue on June 

17, 2009 and that the Town council is scheduled to meet about this matter on September 21, 

2009. We also know that there is a file about this project at the Town’s Planning Department. 

The full extent of the Town’s involvement, however, remains unclear. 

(3 What has been the formal planning and development process for the IFC Community 
House project relocation? 

A The Inter-Faith Council for Social Service (IFC) developed a formal partnership with the 

Town of Chapel Hill in 1985 when the Town Council offered the IFC a no-cost lease in 

the Old Municipal Building (OMB) to house homeless persons. The program began in 

congregations, then moved into the basement of the OMB and eventually expanded to 

the entire OMB after Council members approved a task force recommendation that the 

OMB be used as a homeless facility. 

The IFC formed another partnership with the Orange County Board of Commissioners in 

1994 to plan and develop a new facility for homeless women and children initially called 

Project Homestart. The Board of Commissioners provided a no-cost 25-year three acre 

parcel on Homestead Road to the IFC atthe Southern Human Services Center. Since 

HomeStart’s opening there has been no adverse or negative impact on neighboring 

areas. In fact, new neighborhoods have developed near and around our HomeStart 

campus. The Church of the Advocate will soon be building a new church in our vicinity. 

Here is some additional information about IFC’s history with shelter facilities: 

In 1990, after a year-long renovation of the OMB, the IFC co-located the 

Community Kitchen and Community Shelter at the OMB officially known as 

Community House; 

The IFC opened its HomeStart facility, originally known as Project Homestart, on 

Homestead Road in 1998 for homeless families; 

After HUD funding ended for HomeStart in 2003, the IFC Board of Directors 

reorganized the HomeStart program for homeless women and children; 

The new Homestart--whose model is based on the vision of the Planning 

Committee--has the mission of "providing a safe, structured home for homeless 

women and children, helping them to access community resources and offering 

everyone on-going support to break the cycle of poverty and homelessness" ; 

And the IFC relocated single women guests from the downtown Community 

House facility to HomeStart during the same year. 

There have been myriad community meetings and task forces appointed by Chapel Hill 

mayors since the year 2000 to find a permanent location for Community House. A 

formal agreement and special task force was created by Mayor Kevin Foy and IFC’s 
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AUGUST 14, 2009 RESIDENT QUESTIONS AND RESPONSES ABOUT COMMUNITY HOUSE 

Board President in 2004 "to address homelessness and new facilities". The Board of 

Directors came to three major conclusions based on task force recommendations during 

this process. 

1) The Old Municipal Buildingwas no longer adequate for IFC needs 

2) The Town of Chapel Hill decided that the OMB was needed for other town offices 

3) New facilities would consist of a men’s shelter and a separate building/location for 

combining IFC food programs (Community Kitchen and Food Pantry) 

In May of 2008, after a long search for a permanent location for Community House, the 

UNC Chancellor, Chapel Hill Mayor and IFC Executive Director announced a new 

partnership and property location near the United Church of Chapel Hill on Martin Luther 

King, Jr. Blvd. The Chancellor announced that the University would lease 1.66 acres to 

the Town on a long-term basis. "The Town would then make the site available to the 

Inter-Faith Council for Social Service (IFC) for the construction and operation of a new 

men’s residential facility." 

When will a final determination (i.e., approval or disapproval) be made on this project? 

The IFC will be applying for a special use permit (SUP) for the Community House project 

sometime this fall. Final Town approval is expected in the spring or summer of 2010. 

Timing is dependent on the Town’s planning process. 

We understand that the IFC submitted a document to the Town Planning Department entitled 

"Community House Comprehensive Plan Evaluation", which is described as a "request for 

review of a Concept Plan". A copy of this document is attached. 

(3 When was this document submitted by the IFC to the Town? 

A The "Concept Plan" was submitted by GGA Architects on behalf of the Inter-Faith Council 

to Town officials on May 15 in preparation for the June 17 Chapel Hill Community 

Design Commission (CDC) meeting. 

The IFC’s "Community House Comprehensive Plan Evaluation" document refers to the Chapel 

Hill Comprehensive Plan, which is described on the Town’s website as having been created to 

set "a positive course for Chapel Hill’s future" and to establish a "vision and directions in which 

we want the community to move." The IFC states in its "Community House Comprehensive Plan 

Evaluation" request that its Concept Plan is consistent with the Town’s Comprehensive Plan. 

(3 Whatwas the reviewing body’s determination aboutthe IFC’s "Concept Plan" and its 

consistency with the objectives of the Town’s Comprehensive Plan? 

A Although we have not seen the CDC’s prepared recommendations and report, 

commission members were favorably impressed with the site plan, building plan, 

program, sustainability features and building materials. The Town Council will review the 

CDC’s recommendations sometime this fall. 
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Based on review of data on file with the Town, coupled with additional external research, and a 

single mailing we received from the Town (dated June 3, 2009), it seems that the only formal 

meeting by the Town regarding this project occurred on June 17, 2009 and was conducted by 

the Community Design Commission. 

(3 Has this been the only meeting to-date related to the IFC Community House that was 

open to the public? 

A The only public Town meeting thus far was on June 17 with the Community Design 
Commission (CDC). Other presentations have been made to the UNC Architectural 
Review Committee, the Chancellor’s Building and Grounds Committee and the UNC 
Board of Trustees. 

(3 If not, when were other meetings conducted? 

A N/A 

(3 What were the results of those meetings? 

A All of the UNC meetings resulted in site plan approvals with some design 

recommendations, some in concert with the CDC. CDC members had favorable 

comments which will be reviewed by the Town Council sometime in the fall. 

The proposed location for the IFC Community House/Men’s shelter is 1315 Martin Luther King 

Jr. Blvd. We understand that this property is/will be leased by the University of North Carolina to 

the Town of Chapel Hill, and then subsequently sub-leased to the IFC for this project. 

(3 What was the rationale for selecting the proposed location? 

A The proposed University acreage was chosen after an extensive search by Town of 

Chapel Hill staff, IFC Board approval and in harmony with IFC strategic planning 

principles that the location be on a major transportation corridor, and be in close 

proximity to services and employers. The no-cost land lease donation by UNC in 

partnership with the Town of Chapel Hill is also a huge factor. 

(3 Have any leases between any of the above-identified entities been executed? 

A No 

(3 What other locations were considered for this project? 

A A myriad of locations have been identified, requested, researched and discussed since 

the year 2000 including, but not limited to, county land at the Southern Human Services 

Center, the current Chapel Hill Police Station, land near the Town Cemetery, Merritt Mill 

and Millhouse Road parcels, Public Service Gas Building and municipal lots in 

conjunction with the Old Municipal Building and land owned by partner congregations. 

(3 What was the rationale for eliminating alternative locations? 

A Costs, lack of utilities, site development costs, zoning, access and failed agreements are 

some of the reasons that other sites have been difficult to purchase, lease or develop. 

6. From the IFC’s "Concept Plan" and 11-page document dated May 15, 2009, we understand that 

the demographics of the existing (and presumed future) population of the Community House 

are: 
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a. "Community House’s beneficiaries are homeless men facing a myriad of challenges including 

persistent mental illness, substance abuse and health issues [...]" A copy of the IFC’s "Concept 

Plan" is attached. 

A Homeless men regardless of their reasons for homelessness will be eligible for 

Community House services provided that house rules and procedures are followed and 

resident agreements are kept. Those who succeed will have the opportunity to move 

from bunks to quads and quads to doubles and eventual independence. Self- 

governance is also an important principle for breaking the cycle of homelessness. The 

IFC believes that resident participation in the planning and operation of new Community 

House programs will be important and helpful to all concerned. 

(3 What percentage of this population is from Chapel Hill or Carrboro? 

A The IFC is obligated to use a particular database controlled by a state organization that 

unfortunately doesn’t ask the question whether the homeless person seeking shelter is 

from Chapel Hill or Carrboro. Based on some research we did since the beginning of the 

09/10 fiscal year, we discovered 50% or more of Community House residents come 

from Orange County; and our HomeStart program normally serves a higher percentage 

of residents from Orange County. We typically fill Community House and HomeStart beds 

with Orange County applicants then take others who are "unsheltered" or may need 

shelter services. 

Intake applications are completed on every person seeking shelter. Length-of-stay 

criteria are determined on a case-by-case basis contingent on resident progress or 

improvements based on individual goals and objectives agreed upon with staff and 

volunteers. If residents show improvements with their present situation 

(seeking/finding work, seeking housing, saving earnings, following through with 

counseling, seeking medical help/taking medications etc.), extensions are usually 

granted. 

On another note, many medical institutions refer patients/former patients to our 

facilities regardless of their place of origin. When neighboring county shelters are full, 

homeless persons are either referred or go to the closest facility they can find to receive 

safe and supportive shelter. 

"Studies have shown that homeless people do not migrate for services. To the extent 

they do move to new areas, it is because they are searching for work, have family in the 

area, or other reasons not related to services. A recent study found that 75% of 

homeless people are still living in the city in which they became homeless."1 Homeless 

National Law Center on Homelessness and Poverty 
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persons come from many walks of life and sometimes different communities because 

they are looking for opportunities of shelter, health care, meals and support from 

community members. Homelessness is an international realty not just a Carrboro and 

Chapel Hill phenomenon. 

To what degree does this project promote influx of homeless men from places other 

than Chapel Hill or Carrboro? 

We do not promote, attract or advertise for more homeless persons living outside 

Orange County to fill our beds at Community House or HomeStart. We simply serve those 

who come or are referred to us. We currently have 30 beds and 25 permanent floor 

spaces at Community House. HomeStart has 55 short and long-term spaces for women 

and children. Our aim is to create a new 52-bed facility that will respond to the needs of 

homeless men in Orange County. 

We believe that there will necessarily be consequences, known or unknown, associated with the 

relocation of the existing Men’s shelter to the proposed location on MLK Blvd. 

(3 What impact study has been completed (by the Town, or by the IFC and submitted to the 

Town) concerning the potential effect (positive or negative) of relocating this population 

proximate to residential neighborhoods? 

A Awell managed, structured men’s or women’s shelter should be seen as a benefit to the 

entire community and homeless individuals. IFC’s years of experience and expertise 

speaks for itself. Reasons for locating this facility on University property were addressed 

under question five. During our stay at the Old Municipal Building, our program has been 

within a block of several residential neighborhoods that have not depreciated in value. 

(3 What impact has this population had on the existing location at 100 W. Rosemary 

Street? Businesses? The University? Neighbors? 

A We can say that the on-going Town/IFC partnership for the last 24 years has been an 

important public/private partnership that has resulted in quality services for the 

community’s homeless population at Community House. There are mixed opinions 

whether or not programs like ours should remain in the downtown center or have value 

for the community. Downtown congregations, hundreds of volunteers, health 

professionals and many of our donors have strong feelings that our downtown location 

has been an important place for addressing socio/economic challenges including 

hunger, health care and homelessness. Unfortunately, there are misperceptions, blame 

and judgments aimed at the Inter-Faith Council by some businesses and consumers, but 

this is because the reasons for homelessness, panhandling and street populations are 

greatly misunderstood. We cannot deny that some business representatives believe the 

men’s facility should be relocated out of the downtown based on these 

misunderstandings and fears expressed by various individuals. Relocating Community 

House residential programs will not reduce the myths that circulate or the realities about 

increasing numbers of persons with persistent mental illness being discharged to the 

streets. 
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If no impact study has been conducted, what is the rationale for not doing so? 

The IFC believes that the proposed site for Community House is an ideal location for the 

kind of program we wish to offer to homeless men. HomeStart, which is in close 

proximity to the University site, has been an excellent location for homeless women and 

children since 1998. Since the establishment of this project several new neighborhoods 

have been developed near the HomeStart campus. Our partnership with Orange County 

and the facility’s access to public transportation and service agencies have helped 

thousands of residents with services and support, including many successfully 

transitioning back to independence. 

At the Town Community Design Commission Meeting on June 17th Mr. Chris Moran, IFC 

Executive Director, clarified that "one of ten men recover/graduate/successfully complete" the 

IFC’s program and return to productive integration back into the community. Also mentioned at 

this meeting, by a Social Worker who is a Commission member, was that 50% of the homeless 

population was "seriously mentally ill." 

(3 What happens to the nine out of ten men who do not "graduate?" 

A I was not referring to our residential programs, but citing service examples provided by 

other groups who work with substance abusers or those in recovery from alcohol and 

other drugs. I explained that recovery is a lifelong challenge, and so is ending 

homelessness or poverty. No magic can be found to overcome these challenges. For 

example, "Addicts looking to recovery should not look to the 6 out of 10 that may use 

again, but at the 4 out of 10 that use a brief period of rehab to transform their lives, 

achieve very difficult sobriety, and live a far better life without drug or alcohol abuse." 2 

The analogy intended here is that many individuals who repeat the homeless experience 

need programs like those the IFC is planning whether they are successful or not at first. 

Statistically, one out of ten who becomes fully recovered doesn’t mean the service that 

touched the other nine failed them entirely. Their time may come. 

Measuring success depends on many factors. The odds are greater for success when we 

think about governmental assistance. Know that a relatively small percentage of 

homeless people receive government assistance, and most folks who become homeless 

are homeless one time, not many times. Unfortunately, the IFC doesn’t have ample 

resources to wrap case management services around "graduating" guests to document 

or prevent their return to homelessness. Additional governmental funds could help with 

these efforts. This is also where the Orange County Partnership to End Homelessness 

and Carrboro and Chapel Hill communities could make a huge difference. 

What will this population do from day to day? 

Drug Rehab Recovery Statistics, Can You Trust Them? by Christian Shire 
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Every able bodied resident will have a specific work plan that entails job searches, work, 

school, job training or counseling. Persons with disabilities may need to be hooked up 

with associated agencies or case managers. All residents are asked to sign up for 

community subsidized housing (Section 8, Shelter Plus Care and Public Housing). 

Residents will be given responsibilities for the general upkeep of the facility, community 

gardens and rule enforcement. Senior residents will help mentor new residents coming 

into the program for the first time. 

What is the formal programming offered by the IFC in which the homeless population will 

participate? 

Trained staff members and numerous credentialed volunteers will offer social work, job 

search counseling, health care and support. Other community agencies will be invited to 

provide specialized services (VA counseling, job programs, budget counseling, support 

groups etc.). 

To what degree will there be "hanging out" and in what way would this impact, either 

positively or negatively, the community, local bus stops (along MLK Blvd.), local 

businesses (The Station at Homestead), public spaces (the Homestead Aquatic Center) 

and recreation areas (Homestead Park)? 

Drive by HomeStart (IFC facility for homeless women and children) and you will see that 

no one is "hanging out". We want to design a building that is ample for all of our resident 

needs and programs. People will need to smoke outside, and will be at bus stops only 

when they are transporting themselves to jobs, services or shopping centers. Our 

location is not one that will be clearly visible from Martin Luther King Jr. Blvd. In addition, 

this facility will be attracting paid staff, hundreds of volunteers and agency partners who 

will assist the IFC with its program beliefs and values. 

The IFC’s "Concept Plan" document explains that this facility will provide "...floor space, 

emergency beds and transitional accommodations..." for 50 men. 

(3 What happens to the population beyond the maximum capacity, which one Community 

Design Commission member suggested was much greater than 50, and which 

publication about this project also suggest? 

A A 52-bed facility is adequate for our community’s needs and our agency’s capacity. Floor 

space will be available for additional persons depending on weather (below freezing or 

above 95 degrees), health or overflow conditions. In the case of a community 

emergency, the IFC is willing to offer floor space to community members whose homes 

have been damaged or are without utilities. 

(3 What measures would be taken to prevent loitering in neighboring residential 

neighborhoods or the woods adjacent to the neighborhoods, which have apparently 

been known as "campgrounds" for homeless people in the past? 

A Homeless camps are under the jurisdiction of local police agencies and town ordinances 

and do not reflect our resident community. Loitering in any form on or near our premises 

will be actively discouraged. 
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Has the Chapel Hill Police Department been involved in planning for this project? 

What input has the CHPD provided about the impact of relocating the existing shelter on 

the areas (both business and residential) surrounding the proposed site? 

The IFC has a close relationship with the Carrboro and Chapel Hill police departments. 

The Chapel Hill Police Chief is very aware of IFC plans for new facilities and both chiefs 

and I recently met to talk about the ramifications of Community House and FoodFirst 

projects. The former Chapel Hill Police Chief was involved on the IFC’s Strategic Planning 

Committee and subsequent meetings about relocating Community House and the 

Community Kitchen. The Carrboro Police Chief alongwith Carrboro and Chapel Hill 

business persons were active members of a community Best Practices Committee that 

was organized to plan the FoodFirst facility. 

Have there been any discussions with the CHPD about the potential need for patrols or 

increased presence at and around the proposed site in order to ensure public safety? 

No, since our facilities are not currently viewed as undesirable or public safety threats. 

10. Several institutional facilities/programs are currently located in close proximity to the proposed 

site for the IFC project. These include Freedom House at 104 New Stateside Dr. and the 

Women’s Homeless Shelter located on Homestead Road. 

Is there intent by the Town to place such facilities in close proximity in this area of 

Chapel Hill? If so, what is the rationale? 

A No, I believe the property determination was based on a long search by Town staff that 

resulted in good matches for zoning, IFC investment, proximity to services and a location 

that is on a major transportation corridor. 

If so, has the Town, or any entity, conducted an impact evaluation assessing the effect 

on concentrating these services? 

A Not to my knowledge. The only studies that have been done so far are for environmental 

reasons. 

(3 Are there any other related facilities, such as drug/alcohol rehab "half way houses" in 
the area and/or what are the plans for such facilities? 

A Freedom House, an organization with which the IFC has had a long-time partnership, is 

the only one in the immediate vicinity. Having Freedom House nearby is fortunate for IFC 

but wasn’t a deliberate reason for Community House’s relocation. Two Public Housing 

facilities are relatively close by. Church of the Advocate plans a new structure off of 

Homestead Road that will be close to Community House. Church of the Advocate and 

other neighboring congregations are strong partners with the IFC. Our FoodFirst 

(collocation of Community Kitchen and food pantry) location has not yet been decided. 
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FFoin: 

Sent: 

To: 

Subject: 

FYI Carolina Online <FYICarolina@unc.edu> 
Monday, October 12, 2009 4:36 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Becoming the Best-Managed University/Cancer Hospital Opens/100 Years of Carolina 
Basketball - October FYI Carolina 

Having trouble view ng this email? Read it in your browser. 

FYI 
NEWS FOR ALUMNI, PARENTS AND FRIENDS 

OCTOBER 2009 

Chancellor Holden Thorp shares an onlne video address with the Carolina community in conjunction with Univers ty Day. 

The speech reflects on the University’s accomplishments and challenges over the past year and outlines what the 

chancellor believes will be important for Carolina to remain successful as one of America’s great universities in the future. 

For University Day highlights, including links to Governor Bev Perdue’s University Day convocation speech, check 

uncn@w& unc 

Leadi~g ~mdergraduate 

ed~eatiom Meet Kare~x Gii 
She’s been at UNC since ~ 995. 
Now the psychology professor 
leads UNC’s largest and oldest 
unit- the College of Art and 
Sciences, which has always been 
at the academic center of the 
Carolina experience. Gil reflects on 
the role of the college in these 
changing times. 

J(mr~a~ism gift fur~ds 

studet~t ~mws prqje~:~ 

professors~p 
The Schoo~ of Journalism and 
Mass Communication is launching 
a major experimental student news 
project and audience research 
initiative funded by a $3.5 million 
gi~ from the estate of alumnus 
Reese Fens. It is the largest single 
gi~ ever by an individual to the 
school. 

Researe~ers st~dy impac~ of 
]mvriea~es o~ NoCo coast 
Researchers at the Institute of 
Marine Sciences in Morehead City 

No~’~}~ Carolir~a Car~eer 
Hospital Operas 
The North Carolina Cancer Hospital 
just opened, ushering in a new era 



say North Carolina’s jutting 
coastline and low-lying terrain down 
east makes North Carolina 
vulnerable to hurricanes. Their 
research focuses on mitigating the 
devastating effects hurricanes can 
have on the environment and 
ecosystems. 

for cancer care and treatment for 
patients and their families. The 
hospital, the clinical home of the 
UNC Lineberger Comprehensive 
Cancer Center, triples the previous 
patient care space. It is the state’s 
only punic cancer hospital. 

to ~e~p s~ape ~atio~M 
Carolina will house one of 12 
centers that are part of a new 

federal initiative to systematically 
characterize the genomic changes 
that occur in cancer. The five-year 
Cancer Genome Atlas Grant award 
is valued at between $13 million 
and $20 million. 

A Cer~tmoy of 

~asketball 
Check out this video tribute to 
honor the 100 years of the Carolina 
basketball program. It’s currently 
featured on the University s 
YouTube Channel. 
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From: 

Sent: 

To: 

Subject: 

ShareThis <notifier@bounces.sharethis.com> on behalf of 
Boxill, Jeanette M </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL 
(JMBOXILL)> 

Monday, October 12, 2009 8:29 PM 

Boxill, Jeanette M <JMB OXILL@email.unc. edu> 

jmboxill@email.unc.edu has shared: Guest editorial - ’Front porch’ deserves care - 
NCAA.org 

Front porch ethics 

Guest editorial o ’Front porch’ 
deserves care o NCAA,org 
Source: ncaa.org 

jmboxill@email.unc.edu sent this using ShareThis. 



From: 

Sent: 

To: 

Subject: 

Emily Austin <austinea@wfu.edu> 

Monday, October 12, 2009 8:46 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
thanks 

Dear Jan, 

My name is Emily Austin, and I thought I would drop you a line to thank 
you for the UNC v. Virginia football tickets. I was in town visiting 
Emily Crookston, and we had a great time at the game. I’m starting a 
new job at Wake Forest, and I’ve enjoyed having a few athletes in my 
classes and going to their various sporting events. Emily told me that 
you work on Philosophy of Sport, and I wonder whether you might have 
time at some point to recommend a few readings. I’m an Ancient 
Philosophy specialist, so I imagine there’s an abundance of material 
there, but if there’s something in particular you like, I’d appreciate 
some direction. Obviously, I’ll hunt down your "Football and Feminism" 
article. Thanks again. 

Regards, 
Emily 



From: 

Sent: 

To: 

Subject: 

onbehalfof@scholarone.com on behalf of 
Boxill, Jeanette M </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL 
(JMBOXILL)> 

Tuesday, October 13, 2009 2:09 AM 

Boxill, Jeanette M <JMB OXILL@email.unc. edu> 

Reminder: Journal of Intercollegiate Sport 

13-Oct-2009 

Dear Dr. Boxill: 

Recently, I invited you to review Manuscript ID JIS 09 09 0027, entitled "Creating Synergy between Athletics Compliance and 
Academic Programs: Students in the Compliance Office." I have yet to hear from you about this. 

This e-mail is simply a reminder to respond to the invitation to review. I appreciate your help in accomplishing our goal of having an 
expedited reviewing process. Please do not hesitate to contact me if I can be of any assistance. 

Sincerely, 
Dr. Jan Boxill 
Associate Editor, Journal of Intercollegiate Sport 
jmboxill@email.unc.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Tuesday, October 13, 2009 11:03 AM 

Coble, McKay <acoble@email.unc.edu> 

William L. Andrews <wandrews@email.unc.edu>; Lysle, Donald T 
<dlysle@email.unc. edu>; j an_boxill@unc, edu; Guskiewicz, Kevin M 
<gus@email.unc.edu>; Goldston, Linda R <linda goldston@unc.edu> 

Re: Fixed Term Charlotte 

Interesting. Is it the case that Judith Wegner is heading a system wide 
committee? Or did I make this up? 
Jan 

Coble wrote: 
> Hi folks, 
> 
> I am sending a draft document from Joan Lorden at UNC- Charlotte. 
> They are undertaking a similar endeavor for their fixed term faculty 
> and are looking for advice. I told her we were not quite ready to 
> come forward with our proposal but that it would be soon and when we 
> can share we will. 
> 
> I also have been in touch with Judy Tisdale who is working on this in 
> the School of Ed. She will be working with Jean DeSaix and the FC 
> Fixed-term Committee (Jean is our new chair). 

> Best, McKay 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Coble, McKay <acoble@email.unc.edu> 

Tuesday, October 13, 2009 11:39 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
William L. Andrews <wandrews@email.unc.edu>; Lysle, Donald T 
<dlysle@email.unc. edu>; j an_boxill@unc, edu; Guskiewicz, Kevin M 
<gus@email.unc.edu>; Goldston, Linda R <linda goldston@unc.edu> 

Re: Fixed Term Charlotte 

acoble.vcf 

Nope- you are correct- Judith is actually heading up the system wide 
committee on academic affairs- there are two subcommittees of that 
group- promotion and tenure and fixed term issues on which I sit. 

mck 

Jan Boxill wrote: 
> Interesting. Is it the case that Judith Wegner is heading a system 
> wide committee? Or did I make this up? 
> Jan 
> 
> Coble wrote: 
>> Hi folks, 
>> 
>> I am sending a draft document from Joan Lorden at UNC- Charlotte. 
>> They are undertaking a similar endeavor for their fixed term faculty 
>> and are looking for advice. I told her we were not quite ready to 
>> come forward with our proposal but that it would be soon and when we 
>> can share we will. 
>> 
>> I also have been in touch with Judy Tisdale who is working on this in 
>> the School of Ed. She will be working with Jean DeSaix and the FC 
>> Fixed-term Committee (Jean is our new chair). 
>> 

>> Best, McKay 
> 



From: 

Sent: 

To: 

Subject: 

News service for APPE members (appe@indiana.edu). 
<APPE_NEWS@LISTSERV.INDIANA.EDU> on behalf of 
Assoc for Practical & Prof Ethics <appe@INDIANA.EDU> 

Tuesday, October 13, 2009 1:45 PM 

APPE_NEWS@LISTSERV.INDIANA.EDU 

CFP - 5th International Conference on the Ethics of National Security Intelligence -- 
distributed by APPE_News 

International Intelligence Ethics Association (IIEA) 
and Georgetown University School of Continuing Studies 

Call for Papers 
5th International Conference 

on the Ethics of National Security Intelligence 
Georgetown University, Washington, DC 

March 11-12, 2010 

International Intelligence Ethics Association (IIEA) and Georgetown University School of Continuing Studies 
present the 5th International Conference on the Ethics of National Security Intelligence. 

Proposals will be accepted for panels or papers describing theoretical advances, applications, case studies, or 
general knowledge on any topic directly relevant to the ethics of national security intelligence activities. These 
activities can involve 
a governmental entity or private sector firm working in conjunction with governmental entities. The Program 
Committee is especially interested in the following topics that include the ethical considerations of: 

¯ Intelligence support for counterinsurgency operations 
¯ Counterintelligence 
¯ The use of private sector firms to conduct intelligence activities for national security purposes 
¯ Warrantless surveillance of domestic and international communications 
¯ The media coverage of intelligence activities 
¯ The cultural, religious, and ideological context of ethical norms that apply to intelligence 

operations 
¯ Recruiting sources of information and evaluating asset validation procedures 
¯ Intelligence activities in territorial waters, exclusive economic zones, and the high seas 
¯ Secrecy and the classification of national security information. 

Proposals or abstracts should be sent with a brief biography of the proposed speaker(s). Proposals and abstracts 
should be of sufficient length to permit a careful review by the Program Committee. Submissions must be sent 
in Word or Adobe PDF format via e-mail to co.ference2~)l/~@i~telIigenceoethiCSoOrg. 
Submissions must be received no later than OCTOBER 1, 2009. 

Presenters will be notified of the acceptance of their proposal no later than November 1, 2009. 
James (Andy) Stroble, PhD 
Chair, Program Committee 
co~fere~ce2~)10@~te~ge~ce-eth~CSoorg 



From: 

Sent: 

To: 

Subject: 

Lance Westerlund <westy@email.unc.edu> 

Tuesday, October 13, 2009 3:55 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu>; Dickson, Jennie Malloy 
<jdickson@unc.edu> 

Gary Whaley 

Hey all, 

Gary was thinking some place in Meadowmont. Hem’s our options: 

Thanks, 
Lance 

Lance Westerlund 
Assistant to the Director 
Parr Center for Ethics 
Department of Philosophy 
University of North Carolina at Chapel Hill 
CB #3125 
Chapel Hill, NC 27599-3125 
USA 
Phone: (919) 843-5641 
email: lancew@unc.edu 
~arrcenter.unc.ed~/abou~iwes~erlund.h~ml 



From: 

Sent: 

To: 

Subject: 

Westerlund, Lance S <lancew@unc.edu> 

Tuesday, October 13, 2009 3:58 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu>; Dickson, Jennie Malloy 
<jdickson@unc.edu> 

Meeting w/Gary Whaley 

The following meeting has been added to your agenda. 

Title: Meeting w/Gary Whaley 
Thursday, October 15, 2009 
Time: 11:45 am to 1:15 pm (EST5EDT) 
Location: Meadowmont 



From: 

Sent: 

To: 

Subject: 

Westerlund, Lance S <lancew@unc.edu> 
Tuesday, October 13, 2009 3:59 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu>; Dickson, Jennie Malloy 
<jdickson@unc.edu> 

Meeting with Campus Y Director, Richard Harrill 

The following meeting has been added to your agenda. 

Title: Meeting with Campus Y Director, Richard Harrill 
Tuesday, October 20, 2009 
Time: 11:30 am to 12:30 pm (EST5EDT) 
Location: 207-C 



From: 

Sent: 

To: 

Cc: 

Subject: 

Dickson, Jennie Malloy <j dickson@unc.edu> 

Tuesday, October 13, 2009 4:06 PM 

Westerlund, Lance S <lancew@unc.edu> 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Re: Gary Whaley 

My vote is Azure. I’ve been there and it was good. I have eaten at the 
Cafe Carolina and personally thought it was gross. Really processed 
tasting cheap food. Azure! 

Lance Westerlund wrote: 
> Hey all, 
> 

> Gary was thinking some place in Meadowmont. Here’s our options: 
> 
> ~:i/www. az~regrille.comime~msilm~ch, html 
> ~:i!www.brixxpizza.co~rv~mem~s.Nm~ 
> ~ :,~/www. ca~;ecarolir~a, corn/me 
> h~p:i7~ww.~amssas.comimen~s.Nrrfl 
> 

> ThaWs, 
> Lance 
> 

Jennie Dickson 
Program Coordinator 
Parr Center for Ethics 
Department of Philosophy 

University of North Carolina at Chapel Hill 
Campus Box number 3125 

Chapel Hill, NC 27599-3125 

USA 

p. 919.843.5640 

£ 919.843.3929 
jdickson@unc.edu 



MONEY/PAYSCALE.COM’S BEST JOBS IN AMERICA 

Systems Engineer 

Physician Assistant 

College Professor 

Nurse Practitioner 

IT Project Manager 

Certified Public Accountant 

Physical Therapls~ 

Computer Security Consultant 

Want work that is enjoyable, pays well, and will still be around 10 years 

from now? Maybe you can find the perfect new career among the jobs on this list. 

MEDIAN IOoY~R TOTAL BENEFST 
EXPERIENCED g~ROWTH CUR~NT TO PERSONAL 

PAY TOP PAY ~ATE ~MPLOY~NT FLEXiBiLiTY 9OC~ETY SAT~SFACTIO~ STR~~S 

$87.100 $130 000 45% 88.000 A C ~ C 

$90,900 $124.000 27% 82,000 B A A C 

$70.400 $115 900 23% 278.000 & ~ ~ B 

$85.200 $113.000 23O/o 23.000 B A A D 

$98,700 $140,000 16% 174 000 A C B C 

$74,200 $~38.000 18O/o 189,000 B C B C 

$74.300 $98,100 27% 18~ 000 B A A ~ 

9 lntelHgence Ana]ys~ 

10 Sales Director 

1I Anes[neslo~cg s~ 

12 Software Developer 

13 Pharmac!st 

14 Occupational Therapist 

$99,700 $152.000 27% 13.000 B B A C 

$82,500 $115.000 ]_5% 51 300 B A A C 

$140.000 $239.000 10°/o 97.000 A B 8 C 

$292,000 $408,000 14% 23 300 B ~ A D 

$79,400 $116.000 28°/o 796,000 A C B B 

$109.O00 $134 000 22% 198.000 B A B C 

$69.700 $100,000 23% 107.000 B A A C 

15 Nurse Anesthetist $157.O00 $214.OO0 23% I9 OOO B ~ ~ D 

16 Software Product Manager $106,000 $148.000 28O/o 37.000 A C A C 

17 T Business Anatyst $82.600 $119.000 29% ~25 000 B C B S 

18 Attorney $115,000 $262.000 11% 541.100 B B B C 

19 Physician/General Practice $150.000 $228.000 14% 90.000 B A A D 

20 Human Resources Manager $71.800 $111.000 13O/o 226,000 B B A C 

21 Financial Ana ys~ $79,900 $109.OOC 34% 127000 B C B C 

22 Physician/Ob-Gyn $222.000 $338.000 14% 14,000 B A A C 

~ 81.100 $172 000 16°A 57000 B A A C 

$177,OOO $279.000 14% 20,OOO B A A D 

$83,900 $157000 35% 68 OO0 B A B D 

$76,600 $126.000 14% 138,000 B C B C 

$70,900 $116.000 11% 118.000 B A B C 

$67.400 $99.600 20°/o 84,000 B B B B 

$121,000 $214.000 13% 59 000 B B B C 

$86.200 $130.000 53°/o 21.000 8 B B B 
$78 300 $135 000 17% 26 000 A B a 3 

$76,800 $146,000 12°/o 121.000 A B B C 

$113.000 $491 000 25% t7.000 B C B C 

23 Clinica Psycno~ogls~ 

24 Psychiatrist 

25 Veterinarian 

26 Marketing Manager 

27 Speech/Language Patho~ogls~ 

28 Technical Writer 

29 FinanceDirec~or 

30 Telecom Network Engineer 

31 Director of Communications 

32 Hotel General Manager 

33 Securities Trader 

34 Account Executive $81,400 

35 Education Training Consultant $77.800 

36 Corporate Paralegal $65.600 

37 Quatity~Control Engineer " $69300 

38 Manufacturing Engineer $75,100 

39 Software Program Manager $110.000 

$157.000 10% 76.000 B C B C 

$157.0 ~0 22% 23 000 B B A B 

$96.000 22°/o 40.000 A C B B 

$96 ~O0 45% 27 000 B B A C 

$103,000 20% 149.000 B B B C 

$152.000 28°/o 11.0OO A 3 B g 

40 Applications Systems Analyst $71,500 $95.900 29% 14.000 A 

41 Se~ or Internal Aud!tor $75,500 $106.O00 18% 42 O00 A 

42 Commercial Property Manager $75,400 $123.000 15% 35.000 A 

43 Creative Director $86.900 $157,000 26% 29 000 A 

44 Pharmaceuticals Sales Rep $105,000 $138.000 12O/o 61.000 A 

45 Investment Bankmg Associate $106,000 $221.000 34% 13.00C 

46 Training and Development Mgr. $86,900 $120.000 16% 30.000 

47 Product MarKeting Manager $105,000 $146 000 14% 38,000 

48 Quality-Assurance Manager $79,500 $122.000 16% 51,000 

49 Financia! Research Analyst $65,500 $155.000 34% 18.000 

50 Outside Sales Representative $66,900 $125,000 12O/o 72,000 

C A 

C B 

C A 

C A 

B B 

B C B 

A B A 

A 3 B 

A B 8 

c 

B 

c 

C 

c 

D 

c 

D 

D 

A C B C 

A C El C 

NOTES: All pay data from PaySca}e corn Median pay is for an experienced worker (at least two to seven years in field)Top pay represents the 90tn percentile Job growth is estimated for 2006 16 Tota} current 
emp oyment level is estimaied number of people working n each specific }ob SOURCES: PaySca}e co-r, Bureau of Labor Statistics, Conference Board Help Wanted Online Data Seres, and MONEY research 

,,~ For an expanded list of job descriptions and more information from 
our online survey, go to cnnmoney.com/bestjobs. 



NOo 3 

College Professor 

MEDIAN SALARY TOP PAY IO-YEAR GROWTH 

$70,400 ~ $115,000 j 
22.9% 

FLEXIBILITY BENEFIT TO SOCIETY SATISFACTION 
STRESS 

A A A B 

What they do: Teach and 

grade papers, of course. But 

profs also spend about 

half their time doing research 

and writing articles and 

books about their field. 

Why it’s great: For starters, 

major scheduling freedom. 

"Besides teaching and 

office hours, I get to decide 

where, when, and how 

I get my work done," says 

Daniel Beckman, a biology 
professor at Missouri 
State University. And that 
doesn’t even take into 
account ample time off for 
holidays and a reduced 
workload in the summer. 

Competition for tenure- 

track positions at four-year 
institutions is intense, 
but you’ll find lots of available 
positions at community 
colleges and professional 
programs, where you 
can enter the professoriate 
as an adjunct faculty 
member or non-tenure- 
track instructor without 
a doctorate degree. 
That’s particularly true 
during economic downturns, 
when laid-off workers 
often head back to school 

for additional training. More 
valuable perks: reduced 
or free tuition for family 
members and free access to 
college gyms and libraries. 
Drawbacks: Low starting 

pay and a big 50% salary 
gap between faculty at 
universities and community 
colleges. If the position 
is at a tbur-year university, 
you’ll probably have 
to relocate, and you’ll be 
under pressure to 
constantly publish new 
work to sustain career 
momentum. 
How to get it: For a tenure- 
track position, you’ll 
need a Ph.D. But all colleges 
want at least a master’s 
degree and prefer plenty 
of teaching experience. 

The Sob You’ll Love 
Looking to reduce your    :i T~P 5 Highest-Paid 
stress, nab bigger pay, or    : ~ Anesthesiologist (No 11) 
find more meaningful work? : 

These jobs ranked highest 
in PayScale’s survey of 
35,000 workers for those 
qualities (the overall 

ranking is in parentheses), 

T@p S Least 
Stressful 

~ Education training 
consultant (No, 35) 

2 Physical therapist (No 7) 

3 Co~ege professor (No. 3) 

4 So,ware developer (No. t2) 

5 Technica~ writer (No. 28) 

Obstetrician (No 22) 

Psychiatrist (No 24) 

4 Sales director (No. 10) 

5 ~2ttorney (No 18) 

1op ~ Beneficial 
to Society 

~ Farr@y physician (No. 19) 

2 Obstetrician (No. 22) 

3 Intelligence analyst (No. 9) 

4 Veterinarian (No. 25) 

5 Human resources 
manager (No~ 20) 



Proceeds to Benefit Youth Programs of Grape Arbor 

Friday, November 6, 2009 
6:00 p.m. 

The Friday Center 
University of North Carolina-Chapel Hill 

Keynote Speaker 

Rev. Dr. Clifton Davis 
Renowned Minister, Actor, Singer, 

Music Composer and Producer 

Tickets $25. O0 



From: 

Sent: 

To: 

Subject: 

Lewis, Angela <angela.r.lewis@marquette.edu> 

Tuesday, October 13, 2009 9:35 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
RE: Angie Lewis- Marquette WBB 

Dr. Boxill, 
Thank you for giving me Dr. Hilliard’s information. I will definitely contact her. I appreciate your willingness to help. 
Take Care, 

Angela Lewis 
Director Of Operations 
Women’s Basketball 
Marquette University 
770 North 12th Street 
Milwaukee, WI 53233 
Office: 414-288-3241 
Fax: 414-288-5282 

..... Original Message ..... 
From: Jan Boxill [ emaiLunc.ed~] 
Sent: Monday, October 12, 2009 10:54 AM 
To: Lewis, Angela 
Subject: Re: Angle Lewis- Marquette WBB 

Hi Angie, 
Thanks for your email. I will see what I can find for you. Also another 
person who may be of great help to you is Dr. Janice Hilliard. She works 
in the NBA office on just this. Her email is: jhilliard@nba.com 

I think she is running a program for the players in the Developmental 
league. Tell her I suggested she contact you. I will contact her as well 
and "introduce" you to her. 

Best, 
Jan 

Lewis, Angela wrote: 
> 

> Hello Dr. Boxill, 
> 
> It was nice meeting you last week when you spoke at Marquette. I 
> appreciate you willingness to talk to me after dinner. I am very 
> interested in learning more about how college women’s basketball has 
> changed now that it has gotten significantly more exposure than in 
> years past. In addition I am interested in learning how to best 
> prepare student athlete’s for life after college. I looked at UNC’s 
> website and the leadership program that seems like excellent resource 
> for student athletes. If there is any literature that you recommend in 
> regards to the aforementioned topics, I will gladly take a look at 
> them. Please keep me posted on the conference you are organizing. I 
> would love to be involved. 
> 
> Thank You, 
> 
> Angela Lewis 
> 
> Director Of Operations 
> 
> Women’s Basketball 
> 



Marquette University 

770 North 12th Street 

Milwaukee, WI 53233 

Office: 414-288-3241 

Fax: 414-288-5282 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



(~ASE #4: TESTING V~RTUE 

Most people overestimate their ability to act on their principles, according to a recent 
~rticle in the New York Times. 1 "In recent years, social psychologists have begun to study what 
they call the holier-than-thou effect. They have long known that people tend to be overly 

optimistic about their own abilities and fortunes- to overestimate their standing inclass, their 
discipline, their sincerity. But this self-inflating bias may be even stronger when it comes to 
moral judgment, and it can greatly influence how people judge others’ actions, and ultimately 

their own," is how Carey Benedict summed up the issue. 

In the Good Samaritan experiment, even seminary students could not be counted on to 

stop and help a stranger in need. In the experiment, Princeton seminarians were asked to prepare 
a report on the parable of the Good Samaritan in one building and report to another building to 
discuss the parable. The seminarians were randomly assigned to one of three groups, those told 
that they were running late, right on time, and a little early. While making their way to the other 
building, each of the seminarians encountered a man slumped on the sidewalk in obvious 
distress. Of the seminarians told they were early, 63% stopped to help; those on time stopped 
45% of the time; and 10% of those running late helped. The researchers found that, "Ironically, a 

person in a hurry is less likely to help people, even if he is going to speak on the parable of the 
Good Samaritan. (Some literally stepped over the victim on their way to the next building!) The 
results seem to show that thinking about norms does not imply that one will act on them. ,,2 

The problem is how to develop empirical evidence that tests the credence of self- 
righteous claims or that shows those who claim moral certitude to be only deceiving themselves. 
Studies that best test individuals’ actions against their claims usually involve observing those 
individuals’ actions in manufactured situations where they are called on to act, but don’t know 
that the morality of their actions is being measured. They might not even know that they are the 
subjects of a research experiment. Critics claim that there is something unethical about using 
deceptive means to test the good character of others. For example, the University of Washington 
medical school cautions its researchers, "As a general rule, deception is not acceptable when 
doing research with humans. Using deception jeopardizes the integrity of the informed consent 
process and can potentially harm your participants.’’3 

For instance, Stanley Milgram’s experiments on authority have been roundly criticized as 

causing a potential crisis in the lives of test subjects. However, one is forced to wonder if tests 
of virtue are being criticized simply on the basis of the poor performance of test subjects. It is 
hard to imagine any test gauging the relationship between moral attitudes and actions which is 
not potentially harmful to participants. Research that uncovers an uncomfortable but important 
truth--moral hypocrisy--is likely to seem harmful to test subjects, but reveals important 
character trends. 

1 Carey, Benedict, "Stumbling Blocks on the Path of Righteousness," 

http://www.n-gtimes.com/2OO9/O5/O5/health/O5mind.html New York Times’, D5 (May 5, 2009). 
2 Darley, J. M., and C.D. Batson, "From Jerusalem to Jericho: A study of Situational and Dispositional Variables in 

Helping Behavior," Journal of Personality andSocialPsychology, v. 27, pp. 100-108 (1973). 

http://fhcult~/.babson, edu/krolla~/or ~sit e/soc~ps~/ch/darle~/ samarit.html. 
3 "Ethics in Medicine," http://depts.washin~ton.edu/bioethx/topics/resrch.html, University of Washington School of 

Medicine. 



From: 

Sent: 

To: 

Subject: 

News service for APPE members (appe@indiana.edu). 
<APPE NEWS@LISTSERV.1NDIANA.EDU> on behalf of 
Assoc for Practical & Prof Ethics <appe@INDIANA.EDU> 

Wednesday, October 14, 2009 9:37 AM 

APPE_NEWS@LISTSERV.1NDIANA.EDU 

Call for Papers - Sport and Society in America Conference -- distributed by APPE_News 

Sport and Society in America Conference 
May 26-28, 2010 

Green Bay, Wisconsin 

Call for Papers 

The Sport and Society in America Conference invites proposals for individual papers focused on the 
philosophy of sport. The Conference welcomes submissions on any topic related to the philosophy of 
sport, including (but not limited to) the ethics of sport, the socio-political function of sport, and the 
epistemology and ontology of sport. Special consideration will be given to papers that, without 
sacrificing philosophical rigor, are wholly or partially accessible to a non-specialist audience. 

The Conference will be hosted by St. Norbert College and the Green Bay Packers. Deadline for 
submission of abstracts is November 3o, 9oo9. 
Please visit the conference Web site for further information, including submission procedures. 

wu~.snc.edu/sportandsocietv 



From: 

Sent: 

To: 

Subject: 

Attach: 

Feminist ethics and social theory <FEAST-L@kookaburral.jmu.edu> on behalf of 
Chris Cuomo <cuomo@UGA.EDU> 

Wednesday, October 14, 2009 10:41 AM 

FEAST-L@kookaburra 1 .j mu.edu 

job postings in feminist theory and nonwestern philosophy 

Philosophy (Feminist Theory) j ob ad. doc; ATT00001 .htm; Philosophy (non-Western) 
job ad.doc; ATT00002.htm 

See below two postings for jobs at Southwestern University in Texas that were forwarded to me with a request to send on to SWIP. 

1) Southwestern University 

Georgetown, TX 
Assistant or Associate Professor, depending upon experience and research record. Tenure-track, beginning Fall 2010. 

AoS/AOC: Feminist Theory. Candidates who can also teach courses in race and/or queer theory will be given 
special consideration. All applicants should be able to contribute to a broad, historically grounded program 
that includes a variety of critical lenses on the philosophical tradition. In particular, we are seeking candidates 
who can actively take part in our sequence of upper-level courses in the history of philosophy. Six 
courses/year, undergraduate, including introductory philosophy and ethics and upper-level history and topics 
courses. Usual non-teaching duties after first year. 

Qualifications include Ph.D. prior to appointment. The successful candidate will demonstrate potential for 
interdisciplinary collaboration, which may include contributions to one or more of the university’s 
interdisciplinary degree programs (Feminist Studies, Environmental Studies, Latin American Studies and 
International Studies), and a research agenda that is commensurate with a liberal arts educational program. 
Evidence of excellence in undergraduate teaching and commitment to providing a broad-based liberal arts 
education are essential. Candidates who can contribute to the department’s strong commitment to enhancing 
diversity and creating an inclusive community are also preferred. 

Southwestern University is a selective, undergraduate institution committed to a broad-based liberal arts, 
sciences, and fine arts education. Southwestern currently enrolls approximately 1,250 students and maintains a 
student to faculty ratio of 11 to 1. In addition to a number of other national organizations, Southwestern 
University is a member of two consortia of liberal arts colleges, the Associated Colleges of the South and the 
Annapolis Group. Located in Georgetown, Texas, 28 miles north of downtown Austin, Southwestern is 
affiliated with The United Methodist Church. Southwestern University is committed to fostering a diverse 
educational environment and encourages applications from members of groups traditionally under-represented 
in academia. For information concerning the University, visit our Web site at w~.southwestem.ed-a. 

Send CV, three letters of reference, teaching statement, and a letter of interest which explains the candidate’ s 
understanding of the liberal arts and the role of a philosophy department/course in a liberal arts education 
to: Corlee Bosch, Faculty Secretary - Philosophy Search, P.O. Box 770, Georgetown TX 78627-0770. We 
also welcome syllabi for proposed courses in our areas of interest. 

Deadline for applications is November 30, 2009. Interviews at Eastern Division meetings will be prearranged. 

2) Southwestern University 

Georgetown, TX 
Assistant Professor, tenure-track, beginning Fall 2010. 

AOS/AOC: Non-western philosophy, such as Latin American, African, Asian, or Indigenous philosophies. 



Candidates who can also teach courses in race theory will be given special consideration. All applicants should 
be able to contribute to a broad, historically-grounded program that includes a variety of critical lenses on the 
philosophical tradition. In particular, we are seeking candidates who can actively take part in our sequence of 
courses in the history of philosophy. Six courses/year, undergraduate, including introductory philosophy and 
ethics and upper-level history and topics courses. Usual non-teaching duties after first year. 

Qualifications include Ph.D. prior to appointment. The successful candidate will demonstrate potential for 
interdisciplinary collaboration, which may include contributions to one or more of the university’s 
interdisciplinary degree programs (Feminist Studies, Environmental Studies, Latin American Studies and 
International Studies), and a research agenda that is commensurate with a liberal arts educational program. 
Evidence of excellence in undergraduate teaching and commitment to providing a broad-based liberal arts 
education are essential. Candidates who can contribute to the department’s strong commitment to enhancing 
diversity and creating an inclusive community are also preferred. 

Southwestern University is a selective, undergraduate institution committed to a broad-based liberal arts, 
sciences, and fine arts education. Southwestern currently enrolls approximately 1,250 students and maintains a 
student to faculty ratio of 11 to 1. In addition to a number of other national organizations, Southwestern 
University is a member of two consortia of liberal arts colleges, the Associated Colleges of the South and the 
Annapolis Group. Located in Georgetown, Texas, 28 miles north of downtown Austin, Southwestern is 
affiliated with The United Methodist Church. Southwestern University is committed to fostering a diverse 
educational environment and encourages applications from members of groups traditionally under-represented 
in academia. For information concerning the University, visit our Web site at w~a~southwesterr~edu. 

Send CV, three letters of reference, teaching statement, and a letter of interest which explains the candidate’ s 
understanding of the liberal arts and the role of a philosophy department/course in a liberal arts education to: 
Corlee Bosch, Faculty Secretary - Philosophy Search, P.O. Box 770, Georgetown TX 78627-0770. We also 
welcome syllabi for proposed courses in our areas of interest. 

Deadline for applications is November 30, 2009. Interviews at Eastern Division meetings will be prearranged. 



From: 

Sent: 

To: 

Subject: 

Bickford, Donna M <dbickford@unc.edu> 

Wednesday, October 14, 2009 1:18 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Abortion debate draws crowd, no interruptions] dailytarheel.com 

Hi Jan! 

*$11,000"!!!!!!!!!!! 
Did you get to go? 
htN :/!dailvtarheel.corr~/corttentiabortionodebateodra~, socrowdono -interruptions 

Donna 

Donna M. Bickford, Ph.D. 
Director, Carolina Women’s Center 
The University of North Carolina at Chapel Hill 
CB# 3302 
215 West Cameron Avenue 
Chapel Hill, NC 27599-3302 
Phone: 919-843-5620 
Fax: 919-843-5619 
dbickford@unc.edu 
womenscenter.tmc.edu 

The Carolina Womenfi�TMs Center pursues gender equity at the University of 
North Carolina at Chapel Hill. Through education, advocacy, and 
interdisciplinary research, we build bridges and enhance the 

intellectual life and public engagement mission of the university. 



SATURDAY OCTOBER 17,2009 

I.II~( I~0W 

TII~ Pl~ K~OLL~ 
~OCMTION 

~ partnership w~tb 

JUSTIC~ UNITED 

~t~ YOU to PARTICIPATE ~ a 

NEIGHBORHOOD WALK 

We will be documenting neighborhood conditions that are in need of 
attention by the local town governments. 

We will take our documented concerns to a public forum of 400 people to 

get 
a response from our elected officials. 

For more information call: 

#919-358-8375 
WE WILL (~ATIIER AT 10:()()A~I AT 

I~IPOWI~R~IENT IN(~. 
~Ill)WA¥ BUSINESS (~ENTER, 

109 N. GRAllA~I ST. SUITE 200 



Walk will last until lpm. Refreshments provided. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Arkins, Nathan <narkins@ncaa.org> 

Thursday, October 15, 2009 1:38 PM 

Arkins, Nathan <narkins@ncaa.org> 

Dr. Myles Brand Tribute 

73965 EVITE.HTML 

Good Afternoon, 

I have been asked to send over a copy of the invitation to Dr. Brands Tribute on October 28. When opening the 

attachment please click the here and it’s a live link to our registration website. Once registered you will receive a 

confirmation email and this will act as your ticket to the event. Please print this confirmation and bring with you to the 

tribute. If you need any additional information please let me know and I would be happy to assist you in anyway. 

Thank you, 

Nathan Arkins 

This email and any attachments may contain confidential and privileged information. If you are not the intended 
recipient, please notify the sender immediately by return email, delete this message and destroy any copies. Any 
dissemination or use of this information by a person other than the intended recipient is unauthorized and may 
be illegal. 



Havng trouble viewing ~:hs emal? Click Here 





From: 
Sent: 

To: 

Subject: 

Morehead-Cain Foundation <moreheadcain@unc.edu> 
Thursday, October 15, 2009 4:52 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Please join your former students at the Morehead Alumni Forum 

The Morehead-Cain Foundation 

October 15, 2009 

We recently surveyed the current and former Morehead-Cain Scholars and asked them to name 
their favorite professors at the University. We’re pleased to tell you that you are one of those 
professors! 

Almost 400 Morehead Alumni and Scholars will be in Chapel Hill from Friday, October 23 though 
Sunday, October 25, attending the Fifth Triennial Morehead Alumni Forum. In order to give them 
an opportunity to say "thank you" to you in person, we would like to invite you to join them for a 
barbeque picnic in the Pit on Saturday, October 24 from 11:30 a.m. until 1:00 p.m. 

We welcome you to attend the Forum’s panel discussions and other activities during the day on 
Saturday if you are interested. Please see the full schedule here. 

Please respond to this e-mail if you can attend the picnic or if you have any questions. We 
appreciate your ongoing support of the Morehead-Cain Foundation and the students of the 
University! 

Sincerely, 

Chuck Loveiace 

Executive Director 
The Morehead-Cain Foundation 

© Copyright 2009 by the Morehead Ca n Foundation 

This message sent to JMBOX~LL@JMBOX~LL@EMA~LoUNCoEDU.UNCoEDU by moreheadcain@unc.edu, 
MoreheadoCain Foundation o The MoreheadoCain Foundation 222 East Franklin Street o Chapel Hill, NC 27514 

Unsubscribe I U=pdate Profile/Email Address I Forward To A Friend I About This List 



From: 

Sent: 

To: 

Subject: 

Attach: 

Yolonda Wilson <yolonda.wilson@duke.edu> 

Friday, October 16, 2009 10:27 AM 

Boxill, Bernard R <brboxill@email.unc.edu>; Boxill, Jeanette M 
<JMBOXILL@email.unc.edu> 

postraciality 

On Postraciality.doc; Two Conceptions of Self.doc 

Dear Bernie and Jan, 

Here is the paper on postraciality and another short paper I’m working on. 

Yolonda Y. Wilson, Ph.D. 
Visiting Assistant Professor 
Department of Philosophy 
OFFICE: (919)684-6803 
FAX: (919)660-3060 

Piglet: Pooh’? 
Pooh: Yes, Piglet. 
Piglet: I’ve been thinking... 
Pooh: That’s a very good habit to get into. 

"The power of philosophy floats through my head -- light as a feather, 
heavy as lead." -Bob Marley 



From: 

Sent: 

To: 

SubJect: 

Reynolds, Cynthia R <cynthiar@uncaa.unc.edu > 

Friday, October "16, 2009 4:’18 PM 

Boxill, Jeanette M <JMBOXlLL@email.unc.edu> 

Re: address 

.Jan, 

T may be mowing the lawn or working outside so won’t hear cell phone .......... 

if you are in the neighborhood, just stop by to see if i’m around. 
We’ll eventually connect. 

C 

> > > Jan Boxill <jmboxill@email.unc.edu > 10/16/2009 2:26 PM > > > 
Hi Cynthia, 

We would like to at least drive by your house this weekend and ifyou are 

home would love to see it. 
Give me your address and phone # 

Thanks, 

Jan 

Jan Boxill, Ph.D. 

Director, Parr Center for Ethics 

Senior Lecturer 
Department of Philosophy 

University of North Carolina 

Chapel Hill, NC 27599-3125 

Email: jmboxill@email.unc.edu 
Website:pa rrcenter.unc.edu 

Phone: 919-962-3317 

FAX: 919-843-3929 



From: 

Sent: 

To: 

Cc: 

Subject: 

L.P. Hornthal <LPHornthal@hrem.com> 

Sunday, October 18, 2009 2:58 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Douglas, Linda B <linda_douglas@unc.edu>; Betsy Sherlock <BSherlock@hrem.com> 

RE: Speaking Engagement: Elizabeth City Rotary Club, Monday, Nov. 16, 1 PM 

Thanks. Have been out of town. 

I’ll try to call you Tuesday. What time[s] would be best. 

..... Original Message ..... 
From: Jan Boxill [ emaiLunc.edt~] 
Sent: Wednesday, October 14, 2009 11:03 PM 
To: L.P. Hornthal 
Cc: Douglas, Linda; Betsy Sherlock 
Subject: Re: Speaking Engagement: Elizabeth City Rotary Club, Monday, 
Nov. 16, 1 PM 

Hello, 
I am sorry I missed your call. I was on the phone when you called and 
then I was in meetings all day, and I just got home from school. I will 
look forward to connecting with you next week. I am looking forward to 
coming to Elizabeth City. I presume it is a few hours drive, but will 
look at that as well. 

Jan 

L.P. Hornthal wrote: 
Sorry I missed you when i called and left word on your office 
answering machine. 

FYI the meeting will be at The Pines Country Club, 1525 North Road St, 
Eliz City NC 27909. I will meet you in the lobby at 12:45 or such 
earlier time you may prefer. 

Your best travel route is 1-40; 1-540; US 64 to Williamston, US 17 to 
Eliz City; US 17 Business to the above address. 

I am leaving the office, not to return until next week. I will try to 
call you then to further coordinate your arrangements. We are so 
pleased to have you as our speaker. 

L. P. Hornthal, Jr., Attorney at Law 
Hornthal, Riley, Ellis & Maland, LLP 
Attorneys at Law 
PO Box 220, 301 East Main Street 
Elizabeth City, North Carolina 27909-0220 USA 
T: (252) 335-0871 x321 
F: (252) 335-4223 
E:                  ~rem.com 
W: ~:,4~www.hrcm.com <~:iiw.ww.hrem.co~> 

IMPORTANT NOTICE: This email is sent by a law firm and may contain 
information that is intended to be privileged from disclosure or 
confidential. If you received this email in error, please delete this 
email and all attachments, and contact the sender so we may update our 

> records. Dissemination, distribution or copying is prohibited. This 
> email is not intended to, and shall not create, an attorney-client 



> relationship with the sender or this firm, nor constitute an agreement 

to provide legal advice or counsel. Nothing in this email or any 
document attached hereto shall constitute an electronic signature 
within the meaning of the Uniform Electronic Transactions Act or any 
other applicable law. This email is not encrypted, and information 
provided in this email may be electronically altered. We disclaim all 
responsibility for any cost, damage or liability directly or 
indirectly caused by viruses or other defects in this e-mail or any 
attached document. Thank you. 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website :parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 
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From: 

Sent: 

To: 

Subject: 

Phoenix, Terri Lynn <tphoenix@email.unc.edu> 

Tuesday, October 20, 2009 4:09 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

RE: [Fwd: FW: More on the Florida case] 

Yep, this is one of the many possible consequences 
when people’s relationships receive no legal 
federal or state recognition...and in the presence 
of prejudice and bigotry. I never understand how 
people can be so uncaring/hateful!small minded. I 
am even more disgusted at the outcome of the 
lawsuit. The folks at Lambda Law thought for sure 
this would be a win for same sex couples hospital 
rights. So much left to do... 
Hope you are doing well. 
Best, 

Terri 

Terri Phoenix, Ph.D, Director 
LGBTQ Center 
SASB North, Suite 3226 
CB#5100 
Chapel Hill, NC 27599 
919-843-5376 

..... Original Message ..... 
From: Jan Boxill [ emaiLunc.eda] 
Sent: Friday, October 09, 2009 9:45 AM 
To: Jennie Dickson; Lance Westerlund; Terri 
Phoenix; Donna Bickford 
Subject: [Fwd: FW: More on the Florida case] 

This is so distressing and disturbing. 
Jan 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.tmc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Attach: 

Sherron Peace <stpeace@uncaa.unc.edu> 

Wednesday, October 21, 2009 1119 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Fwd: Re: Cell Phone 

Re_ Cell Phone.msg 



From: 

Sent: 

To: 

Subject: 

Craig Hall <mm- 10766-3389773 @bepress.com> 

Thursday, October 22, 2009 2:36 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Journal of Imagery Research in Sport and Physical Activity -- New Articles 

Trouble viewing this email? You can open it in a browser: htlp:i/,a.~.~..bel?ress.comi~aiam~touEei20091022 

bep~~ss Journals 

New Articles 

aour al of Image Researe  Spm  
P ysieal 
h~tp:/iWWWobepreSSoeOm/jirspa 

Berkeley Electronic Press is pleased to annom~ce the following new 

articles recently published in &~arr~al of I~r~agery Research in Sport 

a~d P~sica~ Activity. 

D~_ms Genera~ iN’lotto° hn uestiom~aire) 

P~dic~ Estimation of Reaehabi~i~g in Children? 

Carl P. Gabbard, Priseila Caeola, and Alberto Cordova 

Esiimafi~g Reach via VisuM Ima~~ and l~,h~tm~ Ima~ 

Carl P. Gabbard and Alberto Cordova 

Ado~ Paivio’s General{ AnM}~ic Framewmok 1o Examine 

hna~ Use in 
Anthony P. Watt, Michael Spittle, Timo aaal&ola, and Tony Morris 

The Use ofExerviseoRe~ated }~entM 

Adults 

Ban~ Hyun Kim and Peter R. Giacobbi 

The Effects of a Video-Aided hna~w In~em~ention upon 

Co~ecfive E~cac¥ in an hlternational Par 

David Shearer, Stephen MelhBem CatheNne Shearer, and Gareth 

RodeNque-Davies 

An Examination of Ice Hockey ~ayers’ Imag~3~ Use and 

Trista A. D. Hallman and Krista a. Munroe-Chandler 

Edited by 

Craig Hall 
University of Western 
Ontario 

Sandra Short 
University of North Dakota 

Visi~ international 

Education Scho]arsM~ 
~br tbeor3, research, 
im~o~;a~io~s, issues, a~d 
perspectives rela~ed to 
nursling eclucati(m. 

Featured A~ide 

"D(ms Ima;~5 SVork? Effects on Pe~gmma~ace and Mental 



Nki~s", by Robert Weinberg, provides a review of the literature on the 

relationship between imagery and sport performance as well as 

between imagery m~d the development of mental skills. 

About this journal 

The Journal Research i~ Sport arid Pl~sical Activit~f is the 

first peer-reviewed journal devoted to research on the role of imagery in 

sport, physical activity, exercise, and rehabilitation settings, hnagery, 

also referred to as cognitive enactment or visualization, is one of the 

most popular performance enhm~eement and rehabilitation techniques 

in sports and physical activity. Journal editors Craig Hall (University of 

Western Ontario) m~d Sandra Short (University of North Dakota) are 

recognized leaders in the field, m~d the journal’s editorial board 

represents leading institutions in the U.S., U.K., and Canada. The single 

destination for all imagery-related research in sports and in physical 

activity, the Jour~a~            Research in Sport arid Ph~fsica~ 

Attiring is an indispensable tool for scholars and practitioners of 

imagery, sports science, kinesiology, physical education, and 

psychology. 

Joar~a[           Research in Sport arid Ph~sica[ Activit{~ is indexed 

in CINAttL, Technology Research Database (CSA), Intute, MANTIS, 

and SPORTDiscus. 

t"ou~ded by pro~hsso~ts in ~999, Fhe Berkeley Electronic Press’’:’~ ~v>prcsents the new standard in scholarly 
publishh~g~ ()ur journals fbaturc [b~s~ and higt>q~mlib peer rcvie~, an innovative gues~ access polk:}; and 

prices that libraries can easily attbr<L 

2809 Telegraph Avenue, Suite 202, Berkeley, CA 94705 

The Berkeley Electron ie Press° 

To be removed from this mailing list or to change your contact information, please click on the following link: 
~:i!~.ww.bepress.comickffunsubsc~be.           10766&r~=3389773 &emaiDjjnboxil~%40emaik unc.edu 

For more information about this message, you may email irffoomailers~ress.com 



From: 

Sent: 

To: 

Subject: 

CourseSmart <update@coursesmart.info> 

Thursday, October 22, 2009 9:03 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Win $1,000 toward the conference of your choice 

To viewthis as a web page, ctick here, 
You are receiving this emait as the result of a Publisher’s Representative having created a CourseSma£ account for you, 

CourseSmart I Learn 
SmarL Choose SmarL 

Enter to Win $1,000 
Toward the 
Conference of Your 
Choice o Click Here 

Sign In Help 

Enter to Win $:t,O00 
Toward the Conference of Your Choice 

CourseSmart wants to help you attend the academic conference of 
,/our choice--just one of the wa ~s CourseSma~ goes beyond 

traditional ex sectations 

Enter to Win $1,000 Toward the Conference 

Sign Up 
of Your Choice - Click Here. 

Start by completing the entry form 

Sign In 
Login to your account using your 

email address: 

3NBOXZLL@email,unc,edu 

Start Viewing 
View five pages of any title on your 

bookshelf between 10/20/09 and 

~ ~/30/09 

Start By Signing Up 

CourseSmart goes beyond traditional expectations by giving instructors and students 
anytime, anywhere access to the most widely-used textbooks as eTextbooks, 

Share This With Your Colleagues & Networks: I ..... 

~ CourseSmart LLC has content from some of the leading textbook publishers today. 

@2009 CourseSmart ¯ 901 Mariners Island Blvd., Suite 545, San Mateo, CA 94404 
Privacy Policy 

This is a commercial message. 

You are subscribed to CourseSmart emails as JMBOXILL@email.unc.edu. Please click here to unsubscribe from any future mailings. We will respect 

all unsubscribe requests.. 



From: 

Sent: 

To: 

Subject: 

Jackie Lambertsen <jackie@meridians.us> 

Friday, October 23, 2009 3:04 PM 

Tar Heel Team Tempo Members <thtt@meridians.us> 

Fall Break marks the beginning of UNC WBB practice! 

TAR HEEL TEAM TEMPO Update 
F~n~ of UNC Women’s B~s&e~b~II 

October 23. 2009 

CALENDAR 

Tuesday, November 5, 2009 
Our first game of the season: an Exhibition game against Francis Marion, Thursday, November 5, 7 PM at the 

Dean Smith Center. Join Team Tempo membersatTime Out on the 15-501 By-Pass in Chapel Hill forpre-game 

warm-up before home games---just like our team! More details soon! 

TEAM TALK 

Fall Break in Chapel Hill 
It’s Fall Break in Chapel Hill[ However the women’s basketball team started practice last weekend after performing 

Friday night at Last Night with Roy, Click here to watch the women’s introduction. Click here to view the Photo 

Gallery of their gala performance. 

All Tickets now on Sale!l 

Have you ever consider creating your own "mini-season" ticket package? Click here to select individual home 

games. Click here to select UConn, NC State, or Duke away game tickets. Click here to purchase season tickets to 

all home games. 

Women’s Basketball Preseason Notebookl 

Bobby Hundley explains the factors that Coach Hatchell faces this year: Patience Key Early, Spark Still There, and 

Size a Major Factor. Click here to read more. 

TEMPO TALK 

Membership Committee Report: From Bill Poteat 

If you have received this e-newsletter, the "Blast", and are not yet a member of Tar Heel Team Tempo, please click here to 

join. If you are already a member, please ask your friends who are fans of UNC Women’s Basketball to join. Forward this e- 

newsletter to them with an encouraging note. Tell them about our objective to fill the arena for home games in support of 

our wonderful team. And don’t forget to tell them that by joining Tar Heel Team Tempo they will have access to fun events 

with other fans and with the UNC Women’s Basketball program. 

Keep an eye out! If you were a member of Team Tempo last year, you should receive an email soon asking you to verify your 

contact information. When you reply to that email, you will automatically renew your membership in Tar Heel Team Tempo 

for this 2009/2010 year. 

Treasurer’s Blog: From Gary Triplett 



Can you feel the excitement building? There are only a couple of more weeks until November 5th when our extremely 

talented Tar Heels take the court for the new season. If you attended Late Night last week, you got a glimpse of the size and 

depth that this year’s squad possesses. I cannot wait to see them play. 

As you would guess, building an organization from the ground up is a hard job. Tar Heel Team Tempo has a dedicated group 

of individuals that work hard for you but we still need your help. Funds are coming in, but at a very slow pace. I know that 

these are difficult times and I know that we cannot offer a tax deduction at this time, but all financial contributions are vital. 

Coach Hatchell has built an incredible program for our University. We need to support her by attending the games and 

donating either time or money to help us achieve our goal of increased attendance at home games. If you are able to donate 

financially, you can send them to the address below: 

Tar Heel Team Tempo 

11417 Pacesferry Drive 

Raleigh, N.C. 27614 

Finally, a big thank you to our latest contributors: Janet Sparrow and Chip Hutchins. 

Access to MEMBERS ONLY area of TEAM TEMPO web site 

To access the MEMBERS ONLY area of the Team Tempo web site, either click on the large photo of a full Carmichael stadium 

on our home page or access: 

http://www.meridians.us/ncteamtempo/members/members only.htm 

Other Tar Heel Team Tempo Web Sites: 

Facebook Fans: http://www.facebook.com/pages/Tar-HeeI-Team-Tempo/166253898988 

Twitter: http://twitter.com/uncwbbfa ns 

Join us and watch positive support for the UNC Women’s Basketball team grow unti! wherever we pla,~, be it near or far, the stadium 

isfu~l! Go Heels! 

Note: This update is posted on our www.meridians.us/ncteamtempo site. 

As a UNC Women’s Basketball fan, please enjoy this issue of Team Tempo’s newsletter for the 2009-20:~0 season. Between November 

and April, we email one newsletter a week with everything we can find about the next week’s activities, news about the UNC Women’s 

Basketball program, and news about our activities. Between May and October, we email one newsletter a month with news concerning 

off-season activities. To unsubscribe, simply click here. 



From: 

Sent: 

To: 

Subject: 

News service for APPE members (appe@indiana.edu). 
<APPE NEWS@LISTSERV.INDIANA.EDU> on behalf of 
Assoc for Practical & Prof Ethics <appe@INDIANA.EDU> 

Monday, October 26, 2009 9:39 AM 

APPE NEWS@LISTSERV.INDIANA.EDU 

The Lab "Proj ect on Institutional Corruption !I - Call for Applications -- distributed by 
APPE News 

The Lab "Project on Institutional Corruption" 
Call for Applications 

The Edmond ]. Safra Foundation Center for Ethics invites applications for its newly launched five-year 
project, the Lab on "Institutional Corruption" -- roughly defined as legal, even currently ethical acts 
which tend either to weaken the effectiveness of an institution, or that weaken public trust of the 
institution. The aim of the Lab is to study institutional corruption with both an empirical and normative 
focus. The empirical research will explore whether and when institutional corruption exists. The 
normative project will develop tools to address institutional corruption when it is found to exist. Some of 
the work will be done by the Lab; some of it has already been done and simply needs better translation 
across institutional fields; and some we hope to inspire by providing a better framework into which the 
work might fit. The ultimate objective of the Lab is to produce a set of tools that institutions might use 
both to understand the problem of "institutional corruption," and to respond to it. 

The project invites applications from all disciplines, and is especially eager to build upon relatively new 
research in sociology, behavioral economics, and psychology, as well as to develop multidisciplinary 
approaches that might integrate the work of different fields directed at a common problem. 

The core of the Lab will be made up of Research Fellows, who will be in residence at 

Harvard. Research Fellows in residence will be expected to devote the majority of their time to the 
research project, and participate in a weekly seminar designing the work of the Lab, and evaluating its 

progress. 

A broad range of researchers are invited to submit proposals to the Lab, either to become residential 

Research Fellows, or to propose joint or collaborative research projects. 
Tenured and untenured faculty are invited to participate, so long as their work during the fellowship is 

primarily directed towards the project of the Lab. Alternatively, faculty members are invited to propose 

projects that they would direct but that would be executed at the Lab. Postdoctoral applications are 

eagerly encouraged, as well as proposals from researchers in industry or government seeking sabbatical 
time to pursue research directly relevant to the project. Researchers need not be located at Harvard. 

The deadline date for receipt of applications for projects beginning September 2010 is 

January 15, 2010. 

Further details about the Project, the Operational Plan, and procedures for submitting an application are 

available on our website: http://www.ethics.harvard.edu/lab 



From: 

Sent: 

To: 

Subject: 

News service for APPE members (appe@indiana.edu). 
<APPE NEWS@LISTSERV.INDIANA.EDU> on behalf of 
Assoc for Practical & Prof Ethics <appe@INDIANA.EDU> 

Monday, October 26, 2009 9:50 AM 

APPE NEWS@LISTSERV.INDIANA.EDU 

The Harold T. Shapiro Postdoctoral Fellowship in Bioethics -- distributed by 
APPE news 

The Harold T. Shapiro Postdoctoral Fellowship in Bioethics 
The University Center for Human Values 

Princeton University 

The University Center for Human Values invites applications for the Harold T. Shapiro 
Postdoctoral Fellowship in Bioethics. The Shapiro Fellowship supports outstanding scholars 
studying ethical issues arising from developments in medicine or the biological sciences. The 
search committee particularly encourages proposals focusing on problems of practical 
importance that have broader theoretical interest. 

The Harold T. Shapiro Postdoctoral Fellowship in Bioethics was created in 2002 to provide an 
opportunity for an outstanding scholar to spend from one to three years at Princeton to 
further their scholarship and participate in the University’s teaching program. 

The postdoc will spend the term of the appointment in residence at Princeton conducting 
research and teaching the equivalent of one course each year. The postdoc will participate 
in the Ira W. DeCamp Seminar in Bioethics and will be invited to participate in the other 
activities of the University Center for Human Values. 

Qualifications 
Applicants must have completed all the requirements for the Ph.D., M.D., or other equivalent 
doctoral degree by September 1,2010. Applications will be evaluated on the basis of the 
applicant’s previous accomplishments and the promise of their proposed research project in 
bioethics. Please note that an applicant may have a background in any area of ethical 
studies, not necessarily in bioethics. However, the proposed research plan should be related 
to the field of bioethics. The capacity to contribute to the University’s teaching program will 
also be taken into account. 

Term of Appointment 
The term of the fellowship is one year, beginning September 1,2010, with the possibility of 
extension for up to two further years. Princeton University offers competitive salary and 
employee benefits. 

How to Apply 
Applicants should submit all of the following materials by December 1, 2009, via our online 
application system at www.uchv.princeton.edu.: 

1. A curriculum vitae; 
2. A research proposal (not to exceed 1,500 words); 
3. A scholarly paper (not to exceed 50 pages) representing the applicant’s scholarly 



achievement or potential; 
4. Two confidential letters of recommendation, commenting specifically about the 

applicant’s qualifications for the proposed research project; 
5. Transcripts covering all graduate-level work (this may be sent via hard copy under 

separate cover). 

The Selection Committee begins reviewing applications immediately and incomplete 
applications may be at a disadvantage. 

Princeton University is an equal opportunity employer and complies with applicable EEO and 
affirmative action regulations. For information about applying to Princeton and voluntarily 
self-identifying, please link to http://www.princeton.edu/dof/about_us/dof_job_openings/. 

For questions or more information, please contact the I.Iniversit~ Center for I-Iuma~ \/alums at 
609-:~.~8-~i798 or values@princeton.edu. 



From: 

Sent: 

To: 

Subject: 

News service for APPE members (appe@indiana.edu). 
<APPE_NEWS@LISTSERV.INDIANA.EDU> on behalf of 
Assoc for Practical & Prof Ethics <appe@INDIANA.EDU> 

Monday, October 12, 2009 2:16 PM 

APPE_NEWS@LISTSERV.INDIANA.EDU 

CFP - 2010 FORUM ON PHILOSOPHY, ENGINEERING & TECHNOLOGY -- 
distributed by APPE_News 

In Cooperation with the Society for Philosophy and Technology (www.spt.org) 

2010 FORUM ON PHILOSOPHY, ENGINEERING & TECHNOLOGY (fPET-2010) 
www.philengteeh.org 

9-10 May 2010 (Sunday Evening-Monday) 
Colorado School of Mines, Golden, Colorado USA 

Call for Papers 
Deadline 28 December 2009 (Monday) 

Background: The 2OlO Forum on Philosophy, Engineering & Technology (fPET-2OlO) is an outgrowth of the 
Workshop on Philosophy and Engineering (WPE-2007 in Delft and WPE-2008 in London). The mission of the 
Forum is (1) to encourage reflection on engineering, engineers, and technology by philosophers and engineers 
alike and (2) to build bridges between existing organizations of philosophers and of engineers. 
fPET-2010 will be held as an intensive one-day meeting on 9-10 May 2010 (Sunday evening-Monday) at the 
Colorado School of Mines in Golden, CO. 

Abstracts (5oo-75o words) are invited for submission in one of three tracks: 
Track One: Philosophy (reviewing by philosophers) Track Two: Engineering ethics and other interdisciplinary 
topics (mixed reviewing) Track Three: Reflections of practitioners (reviewing by engineers) 

M1 submissions will be blind-reviewed by the program committee. Those accepted for presentation at fPET- 
2010 will be scheduled for 30-minute talks (inclusive of Q&A). M1 abstracts accepted for fPET-2010 will be 
published online at the Forum website and in a printed volume available at the meeting. A volume of selected 
papers from fPET-2010 will be published by a major publisher. 

Instructions: Abstracts may be submitted electronically at www.philengteeh.org!submission. Notification of 
acceptances will be sent by 1 March 2010. 

Steering committee: David E. Goldberg (Illinois), Domenico Grasso (Vermont), Diane P. Miehelfelder 
(Maealester College), Carl Miteham (Colorado School of Mines), Mike Murphy (Dublin Institute of 
Technology), Joseph Pitt (Virginia Teeh), Ibo van de Poel (TUDelft), & Cherriee Traver (Union College) 

Program Committee (confirmed to date): 
Stephen C. Armstrong, AMGI-Bywater 
Caroline Baillie, University of Western Australia Sarah Bell, University College London Louis Bueeiarelli, MIT 
Philip Chmielewski, Loyola Marymount University Steen Hyldgaard Christensen, Aarhus University Michael 
Davis, Illinois Institute of Technology Darryl Farber, Pennsylvania State University Jun Fudano, Kanazawa 
Institute of Technology Dennis Gedge, Consulting Engineer Mastair Gunn, University of Waikato Billy V. Koen, 
The University of Texas at Austin Russell Korte, University of Illinois at Urbana-Champaign Peter Kroes, 
TUDelft Michael C. Loui, University of Illinois at Urbana-Champaign Byron Newberry, Baylor University 
Steven P. Nichols, The University of Texas at Austin Ibo van de Poel, TUDelft Hans Poser, TUBerlin Donna M. 
Rizzo, University of Vermont Jon A. Sehmidt, Burns & McDonnell Karl A. Smith, University of Minnesota & 
Purdue University Peter Simons, Trinity College Dublin Herman T. Tavani, Rivier College Pieter Vermaas, 
TUDelft 



Forum Co-Chairs: 
David E. Goldberg (deg@illinois.edu) 
Diane P. Miehelfelder (miehelfelder@maealester.edu) 

Local Arrangements: 
Carl Miteham (miteham@mines.edu) 

Web & Technology: 
Xavier Llor~ (xllora@illinois.edu) 

Abstracts (500-750 words) due Monday, 28 December 2009 www.philengtech.org 



From: 

Sent: 

To: 

Subject: 

Attach: 

ParrCenter@gmail. com 

Monday, October 26, 2009 7:26 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Analytics parrcenterforethics.blogspot, com/20091019-20091025 (Periodic Report on 
Visitor Stats at Parr Center Blog) 

Analytics~arrcenterforethics.blogspot. com_20091019-20091025_ 
(Periodic_Report on Visitor_Stats at Parr_Center_Blog).pdf 

This is the weekly stats report 

This is a weekly email from Google Analytics. You received this email 
because someone requested the report to be sent to you. You will receive 
the next report next Monday. If you would like to opt-out of future email 
delivery from Google Analytics, please visit 

ms :iiwww. ~e.com/a~a               to~t? 
toke~:kSc3tv QBAAA.WC3 UNOZN~NCIzm JWfcJUdgNZTTNhEAOV~Jk~M-{~cQEdR~ShQFIl~,clvr2-267V5wZ6Q. v(;k- 
vZd2N6vKSiu(~RqyRA.VPh 5mJPMWHGJdgg},0hgoQ&email~jr~/bo~ll%40email.ur~c.edu&N=e~ US 



From: 

Sent: 
To: 

Subject: 

Feminist ethics and social theory <FEAST-L@it-listservl.jmu.edu> on behalf of 
Sally Haslanger <shaslang@MIT.EDU> 

Tuesday, October 27, 2009 5:04 PM 

FEAST-L@it-listservl .jmu.edu 

Symposia: Cudd, Glasgow 

Hi all: 
Please note that the ~osia on Gender~ Race and Philoso~ has two new symposia posted today. One on 
Ann Cudd’s book Analyzing Oppression, and the other on Joshua Glasgow’s book A Theory of Race. Enjoy! 
best, Sally 

Apologies for cross-postings. 
If the link above doesn’t work, go here: http:iis ad.comi 

Sally Haslanger 
Professor of Philosophy 
Director, Women’s and Gender Studies 
Massachusetts Institute of Technology 



From: 

Sent: 

To: 

Subject: 

Gwyneth Wood <wood.gwyneth@humanscience.org> 

Thursday, October 29, 2009 4:30 PM 

Gwyneth Wood <wood.gwyneth@humanscience.org> 

You’re invited to a tailgate party for the Duke/UNC game. 

Faculty and Friends, 

Our two schools go head to head in football next Saturday, November 7th. The Center for Human Science 

invites you to join us for a tailgate celebrating sports, our universities and the bliss of drinking good beer on 

a cool November day with friends. 

The tailgate runs from 12-3, with a lunch served at 1pro. Fill your afternoon with good conversation, music, 

and games while enjoying the Center grounds. When game time rolls around, the stadium isa 10-15 

minute walk. 

Family, friends, alumni, students and colleagues are welcome. Feel free to forward our invitation to other 
faculty or graduate students you think would be interested in the Center. 

Please click here for the event menu, parkinq info, directions, and to RSVP. 

Hope to see you there, 

Bibb Latan~ 

Gwyn Wood, Ph.D. 
Associate Chair 
Center for Human Science 
212B Vance Street 
Chapel Hill, NC 27516 
(919) 338-2850 
Office Hours: Monday-Thursday 1-3 pm 
Out of the office on Fridays 
"We die. That may be the meaning of life. But we do language. That may be the measure of our lives." --Toni 
Morrison 



From: 

Sent: 

To: 

SubJect: 

Attach: 

Jane High <jhigh@uncaa.unc.edu > 

Friday, October 30, 2009 3:44 PM 

Boxill, Jeanette M <JMBOXlLL@email.unc.edu> 

Fwd: Aussie Basketball Travellers - Radford High School Visit 

Aussie Basketball Travellers - Radford High School Visit.msg 

This was the guide that you had in Austria and he wanted me to tell you that he said "hello". He specifically said to tell 

you hello. 

Jane High 

UNC Women’s Basketball 

Admin Assistant 

919-962 5187 ofc 
919-962-2506 fax 



From: 
Sent: 

To: 
Subject: 

Town of Cary <townofcary@service. govdelivery.com > 

Tuesday, November 3, 2009 8:51 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Town of Cary Parks, Recreation & Cultural Resources Unveils New Email 
Service 

I N Cary Parks, Recreation and Cultural Resources 

Welcome to the New Town of Cary Parks, Recreation & Cultural Resources Department Email Update Service! 

Are you looking for ways to stay more informed on the happenings of Cary Parks, Recreation & Cultural 
Resources Department? Do you want more ways to be updated about park closings or weather cancellations? 
Do you wish you could receive special event or program information directly to your inbox? Now you can! 

Here is your opportunity to subscribe to topics of interest from the Town of Cary Parks, Recreation & Cultural 
Resources Department and receive automated email updates and wireless notifications. By doing this you will 
be helping the Town of Cary save on printing costs while directly communicating with you in a more efficient 
manner. 

Aside from important updates, the most exciting feature of this service is that you will only receive the 
information you select to receive. The Town will be able to communicate proactively with residents interested 
in topics such as emergency updates, weather closings and upcoming programs and events. 

It only takes a few moments to create your own individual profile by clicking on ’ Subscriber Preferences Page’ 
link at the bottom of this email. You can change your subscription details or cancel the service at any time. If 
you would like to share what you are reading with a friend or family member, click the ’ SHARE’ button on the 
bottom of any email you receive. 

We look forward to sharing all our exciting news with you and also hearing your feedback. Please contact Leda 
Isenhour with any questions, ~eda.isenhour@townofcar,~. 

Laugh, Learn and Play with Cary Parks, Recreation and Cultural Resources 

All The Best, 

Leda Isenhour 

Maxketing Specialist 

Town of Cary, PRCR 

leda.iser~l~o~r~towr~o ~i: ar,~ .or~ 

Click Here To Read Our Program Brochure Online 

~:i/~ww.townof~ artmer~tsk~arks Recreatior~ Cult~ral Resourcesil~rogmms ~d Classesf~*ro~iram Brochure&tin 



Update your subscriptions or e-mail address, or stop subscriptions at any time on your Subscriber Preferences Pa~. You will need to 
use your e-mail address to log in. If you have questions or problems with the subscription service, please contact 

.com. Please direct all other inquiries to townofcar~townofca(:y.,...o...[/£. 

GovDel very Inc. send ng on behalf of Town of Cary. 316 North Academy Street. Ca~y NC 27513. 1o800.-439o1420 



From: 

Sent: 

To: 

Subject: 

The Washington Post <newsletters@email.washingtonpost.com> 

Tuesday, November 3, 2009 2:32 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Today’s Headlines: Afternoon Edition 

If you have trouble viewing this email, click here, 

Most Viewed Articles on washingtonpost.com 

"i) Democrats’ concerns over abortion may imperi| 
health bill 
While House leaders are moving toward a vote on health-care legislation by the 

end of the week, enough Democrats are threatening to oppose the measure over 

the issue of abortion to create a question about its passage. 

2) A world of chang~ in 287 days 
Sometimes I wish he’d be tougher. But he’s a president, not a Hollywood action 

hero. 

3) Teen g!r!, y~g man found dead in Pr. William 
A 17-year-old girl and an 18-year-old man were found fatally shot Monday 

evening in the Triangle section of Prince William County, county police said. 

4) When heroin hits home 
The tall young man with the square jaw and the mop of dark brown hair held the phone pressed against his ear. He didn’t know what to do. 

5) Bullets are speedinq faster out of~qun shops in 
In a year of job losses, foreclosures and bag lunches, Americans have spent record-breaking amounts of money on guns and ammunition. 

The most obvious sign of their demand: empty ammunition shelves. 

6) This Nob ~s Big !n Oapan 
I have spent most of the past 15 years in the dark side of the rising sun. Until three years ago, I was a crime reporter for the Yomiuri 

Shimbun, Japan’s largest newspaper, and covered a roster of characters that included serial killers who doubled as pet breeders, child 

pornographers who abducted... 

7) Dick Cheney and the use of classified information 
Then-Vice President Richard B. Cheney gave a surprisingly honest description of how top administration officials treat classified information 

when he was questioned more than five years ago by Patrick J. Fitzgerald, the special counsel investigating the leak of the identity of Valerie 

Plame Wilson... 

6) An NAACP chapter of a different hue 
WARREN, MAINE -- Benjamin Todd Jealous pulls in front of the prison compound, passes through the only unlocked door in the building and 

surrenders his BlackBerry and driver’s license to guards. He is ushered quickly through a metal detector, then past a heavy green door that 

clangs shut. 

9) Our choices in Virginia 
VIRGINIA VOTERS go to the polls today to elect a governor, lieutenant governor, attorney general and members of the House of Delegates. 

The following is a list of candidates who have been endorsed by The Washington Post. The full texts of The Post’s endorsement editorials 



are available online. 

10} Buffett’s Berkshire buy!~q BuHinqton Northern RR 
NEWYORK -- Warren Buffett’s Berkshire Hathaway Inc. on Tuesday agreed to buy Burlington Northern Santa Fe Corp., making a $34 billion 

bet on the future of the U.S. economy. 

UNSUBSCRIBE I AddtonalNewsle~erServces I Adve~sn~ I Subscr be to the Pape~ I Privacy 

Washington Post Digital 

c/o E-mail Customer Care 
1515 N. Courthouse Road 11th Floor 
Arlington, VA 22201 



From: 

Sent: 

To: 

Subject: 

UNC General Alumni Association <alumnimail@unc.edu> 

Tuesday, November 3, 2009 2:54 PM 

Boxill, 3eanette M <3MBOXTLL@email.unc.edu> 

Out of the Blue: Athletes Honored; Homecoming/RAMpage 2009; Getting Help With Your Resume 

1. Three Win Patterson Medals for 2009 

2. Gov. Perdue Delivers Universib~ Day Address 

3. Citizen-Soldier Pro91.ram Gets Scathinqo Internal Review 

4. Coastal Wind Pilot Pro~ 

5. Auto,s: Offers New Znformation on Death of Courtland Smith 

6. Four Swimmers Susioended After Alcohol Violations 

1. Homecomin 2009: Level the Devils 

2. Introducinq; Enhanced Alumni Messaq@ Boards 

3. Don’t Ntiss Your Chance to See the ~.!..~ Game 

4. GAA Member Exclusive: Resume ~£1oad Service 

5. Cheer on the Heels With Fellow Alumni 

6. Teleclass: Resumes That Get Results 

7. Tell Us About _. Your ~.9! Five Basketball Pla21@:£~ 

Jan Boxill 

Annual Member 

Thanks for being a GAA 

member. 

Three Win P~tterson Ivledals for 2009 

All-America basketball player Tyler Hansbrough ’09, College World Series hits leader 

Dustin Ackley and soccer star Yael Averbuch ’09 are the recipients of the awards for 

UNC’s best athletes. 

Gov. Perdue Delvers University Day Address 

The governor commended the University community and faculty, which "has stood tall 

and continued to support the state and the University" in the face of historic budget 

cuts over the past year. 

Citizen=Soldier Program Gets Scathing Internal Review 

The $7.5 million spent on a program to help the families of deployed National Guard 

and military reserve personnel brought meager results and highlighted a red tape 

tangle. 

Duke Energy to Develop Coastal Wind Pilot Project 

Find the GAA and fellow alumni 

on the most popular social and 

professional networking sites. 

Online Alumni 

i Carofina Alumni 

i Alumni Advisor 

Network 

i Local Carolina 
The partners will place up to three demonstration wind turbines in the Pamlico Sound, 

Clubs 
building on a study that showed North Carolina has promise for wind-energy 



production. 

An autopsy report on the Delta Kappa Epsilon fraternity president lists the cause of 

death as multiple gunshot wounds and sheds new light on the events that occurred on 

the August morning that he was shot by an Archdale police officer. 

Four UNC swimmers face suspensions resulting from alcohol-related arrests at a 

September party held at the residence of one of the team’s senior captains. 

Homecoming/l~J~,Hpage 2009: Level the Devils 

Head to campus this Friday as we commence a weekend of activities for alumni, students, 

parents and friends. Activities begin Friday and continue through Sunday. Kickoff time for 

the UNC vs. Duke game has been set for 3:30 p.m. 

Chat online about sports, campus groups, classes, majors and more. All alumni and friends 

are invited to read comments from fellow Tar Heels; registered users of the online 

community can open topics for discussion and post their thoughts on various subjects. 

Whether your idea of viewing the big game means watching 22 men fight over the pigskin 

at the Super Bowl, or studying lions, elephants, buffalo and rhinos in the wild, the GAA can 

get you there in style. 

GAA Hember Exclusive: Resume Upload Service 

GAA members now can upload a resume as part of their Online Directory profile. Resumes 

can be any file type and can be viewed and managed online. Upload your resume today 

(Iogin required). 

Cheer on the Heels With Fellow Alumni 

Football’s not over yet; basketball is just beginning. What better reasons to hang out with 

fellow Heels? Check out your local Carolina Club to find out where you can watch the action 

among friends. 

Teleciass: Resumes That Get Results 

Dial in on Nov. 16, noon-1 p.m., to learn how to use keywords and magnet phrases to 

create a resume that will get you an interview. Teleclasses are a GAA member benefit; 

advance registration is required. 

Tell Us About ... Your Top Five Elasketba~ Players 

Carolina is celebrating 100 years of men’s basketball and entering the new season as 

defending national champions. Which five players would you pick as the best during that 

century? Don’t worry about filling specific positions -- just pick any five and tell why 

they’re the tops. Share your picks on our enhanced Alumni Message Boards, where all 

alumni are invited to read discussions about sports, campus groups, classes, majors and 

more (registration required to post). 

~u ncb b ,a lu m nico n n ect io ns, co m/2~.;bJ’sh owt h re ad 



PRIVACY POLICY: The "Out of the Blue" subscriber list is not open to the public, ensuring that your privacy and e-mail address are protected. The GAA does not 
sell information about you, including your e-mail address, to anyone for any purpose. If you suspect that your information has been misused, please let us know 
by sending an e-mail to:                      . If you do not wish to receive future "Out of the Blue" newsletters, please send your request to alumRi= 

r~÷WS@UR¢.edL~ and include your full name, address and class year, or unsubscribe via this link: Unsubscrib~ Link 

UNC General Alumni Association 
George Watts Hill Alumni Center 
Stadium Drive 
Chapel Hill, N.C. 27514 

704212844 



From: 

Sent: 

To: 

Subject: 

mfragola@co.durham.nc.us 

Tuesday, November 3, 2009 3:53 PM 

mfragola@co, durham.nc.us 

Durham history and Dickens at Durham County Library 

Please join us for these upcoming programs at Durham County Library. All programs are free and open to the 

public. 

West Durham Mill Village 

Sunday, November 8 at 3:00 pm 

Main Library, 300 N. Roxboro St. 

John Schelp, president of Old West Durham Neighborhood Association, will discuss the history of West 

Durham as a mill village. Schelp will describe how the Erwin Cotton Mills, from their construction in the 1890s 

to their closure in the 1980s, were the driving force that made Old West Durham what it is today. 

An Evening with PlayMakers - Nicholas Nickleby and the Challenge of Adaptation 

Monday, November 9 at 7:00 pm 

Main Library, 300 N. Roxboro St. 

In PlayMakers’ upcoming production of Nicholas Nickleby, 25 actors play 150 roles. Meet some of those actors, who will 

talk about the process of taking a nine hundred page novel with hundreds of characters and putting it on stage. Get an 

inside glimpse into the actors’ whirlwind but rewarding experience as part of this once-in-a-generation show. 

An Evening with PlayMakers - Nicholas Nickleby and Designing an Epic 

Monday, November 16 at 7:00 pm 

Main Library, 300 N. Roxboro St. 

Join PlayMakers’ resident designers McKay Coble and Jan Chambers as they talk about creating the theatrical worlds of 

Nicholas Nickleby. Costume pieces for a show of this size number in the hundreds, and must both accurately depict 

Victorian fashion as well work well for the stage. The set - with approximately 3 tons of steel - is one of PlayMakers’ 

largest ever. This is unprecedented access to the creative process with two highly talented theater professionals. 

For more information call 560-0268 or visit http://durhamcountylibrary.org/events.php. Please help us publicize these 

events by forwarding this email to others who might be ir~terested. 

Marian Fragola 

Humanities Coordinator 
Durham County Library 

300 N. Roxboro St. 

Durham, NC 27701 

919-560-0268 

mfragola@durhamcountync.gov 



From: 

Sent: 

To: 

Subject: 

Mitch Stewart, BarackObama.com <info@barackobama.com> 

Sunday, November 8, 2009 12:19 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Thank Rep. Price for voting for reform 

Organizing for America 

Jan II 

Last night, your representative, Rep. David Price, cast a courageous vote to help pass comprehensive health 
reform. After months of debate and decades of false starts, this was the biggest step yet on the path to 
making real health insurance reform a reality. 

But before health reform can become law, it must pass one more time through the House of Representatives. 
The insurance companies will be throwing everything they can at changing Rep. Price’s vote for the final 
round, so it’s crucial that we publicly show that the voters in your district support reform and are 
counting on Rep. Price to stand firm. 

One of the best ways to help is to write a letter to the editor of a local newspaper thanking Rep. Price for 
supporting health reform. Can you write one 

You don’t have to be an expert to write a very powerful letter. We’ll provide helpful information about the 
House bill and health reform. But the best content comes from you. 

You can tell your personal story about why health reform matters to you, your family, and your community. 
You can write about how important it is that our representatives stand with their constituents and not the 
special interests -- as Rep. Price did last night. What matters the most is that you write from the heart and 
speak out as a concerned citizen at this crucial time. 

With reform’s passage out of the House, there are three major steps left, and it’s going to be a fight the whole 
way: the Senate will soon vote on their version of bill, then there will be a last round of negotiations to 
combine them, and then a final vote in both the House and Senate. 

Your words could mean all the difference as we take the next steps toward passing reform this year. 

Get started here: 

obarackobama.com/HouseVoteLTE 

Thank you, 

Mitch 

Mitch Stewart 
Director 
Organizing for America 

Donate 



I! 
aid for by Organizing for America, a project of] 

e Democratic National Committee -- 430 SouthI 
apitol Street SE, Washington, D.C. 20003. ThisI 

communication is not authorized by any 

candidate or candidate’s committee. 

This email was sent to: jmboxill@email.unc.edu 

~date Address / Email ] Uns~bscribe 



From: 

Sent: 

To: 

Subject: 

pponline@ppfa.org on behalf of 
Cecile Richards, Planned Parenthood <pponline@ppfa.org> 

Sunday, November 8, 2009 1:43 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

A painful blow to women’s health care 

PLANNED PARENTHOOD FEDERATION OF AMERICA 
The health care reform bill that passed Saturday 
includes a ban on abortion coverage. Take action: 
http:/!ww.w.ppactiOnoOrgicampai~/~crOgbsei78~77r~4077~x~5?so~rce=hcrOgbse el ppo~ 

Dear Jan, 

Yesterday was brutal. 

While there are some who are satisfied with the health care 
reform bill that passed in the House of Representatives late 
Saturday night, I am 
not one of them. 

When it came down to it, Congress passed a bill that will 
undercut 
women’s access to comprehensive health care. Despite htmdreds of 
thousands of voters 
like you and me who called on members of Congress to include 
women’s health care in 
health care reform, the bill that passed late Saturday night 
includes a ban on private 
abortion coverage for millions of women and would prohibit it in 
the new "public 
option." 

At Planned Parenthood, we fought together with you until the 
bitter end 
(thank you), and once we lost the vote on women’s health, we 
started to do what we 
do best -- gear up for our next fight. 

Opponents of legal abortion and health care 
for women are emboldened by Saturday night’s vote and ready to 
bring their ban on 
abortion to the Senate floor. But now it’s our turn. And this 
time we are going to 
use our strongest weapon: the White House. 

That’s why, today, we are calling on 
President Obama to ensure that lawmakers, especially those in 
his own party, support 
health care reform that protects women’s access to reproductive 
care as the next 
round of debate and voting occurs in the Senate. 

Please, join us by asking our 
president to stand with us to protect women’s health care today 
and every single day 
tmtil reform is passed. 

~ihcr09bsei?Su77r~40778x~r~5?source=hcfOgbs~ 

President Obama campaigned on a 



promise to put reproductive health care at the center of his 
reform plan. Supporters 
of women’s health voted for him and contributed to his campaign 
in record numbers -- 
and now it’s time for the president to reaffirm his commitment 
to women’s health, 
and demand that Congress reject any bill that leaves women worse 
off under health 
care reform than they are today. Take a moment right now to tell 
President Obama 
that we need him to stand with us -- in both his words and in 
his actions. 

l~i~c~)gbsei78u77r~40778x~r~5?source=hcr09bs~ 

If there’s anything we learned Saturday, it’s that women’s 
health is being targeted as expendable in health care reform. We 
also saw that anti-choice forces are working round-the-clock to 
roll back women’s health benefits. We will each need to take 
action many times over the next few weeks, and we need strong 
and public support from the White House to help us. 

I’ve said this before, and it deserves repeating: without access 
to abortion care, and to 
comprehensive reproductive health care, there is no choice. 
Please, take action now 
-- and then spread the word on Facebook, among your friends and 
colleagues, via 
e-mail -- whatever it takes. 
http;iiw~.Woppactio~.o         ~v’l-~cr09bsei78u77r~40778xmr~5?so~rce=hcr09bse el ppol 

Thank you so very much for standing 
with us and the women, men, and teens who rely on Planned 
Parenthood. 

Sincerely, 

Cecile Richards, President 
Planned Parenthood Federation of America 

P.S. This fight just got a whole lot harder. If you can, please 
make a donation 
today. Thank you. 
h~ps :/isecure.ga0.or~02/hcr09emer~yinK7zoYZ 1 ~.?_tlDz?so~rce- ~r09bs~ 1~ 

(C)2009 Planned Parenthood(R) Federation of America, Inc. 
h~p:iiww~v &~ac~ior~.org/c’~/adzoYZ 11PL       me 

Privacy Policy: 

Terms of Use: 
zoYZ 11PLx~JP~ ~em~sofuse 

This message was sent to jmboxill@email.unc.edu. To modify your email 
communication preferences or update your personal profile, visit 
your subscription management page at: 

To stop ALL email from Planned Parenthood Online, reply via 
email with "remove or unsubscribe" in the subject line, or use 
the following link: 

r~etwork!remove-domam-direct.tcr?ctx-certler&r~ke~: -Tgu77r~40778xm~5& 





Forgiveness Pays: 

Tentative Budget 

Item 

Linda Biehl Visit 

Peni 

Description 
¯ Return Economy Air Travel from California* 
¯ Accommodation (2 nights @ $160 / night) 
¯ Group dinner at local restaurant (10 people @ $15 / 

person) 
¯ Food 
¯ Honorarium 

Air Travel from South 
Air Travel from 

SubtotM 

$400 
$320 
$150 

$50 
$1000 

Total 

$1920 

*Split with the University of Michigan 



begin:vcard 
fn: McKay Coble 
n:Coble;McKay 
org:;Office of Faculty Governance/Dramatic Art 
adr;dom:;;223 Center for Dramatic Art;Campus Box 3230 
email;internet:acoble@email.unc.edu 
title: Faculty Chair/Chair 
version:2.1 
end:vcard 



From: 

Sent: 

To: 

Subject: 

Goodreads <no-reply@mail.goodreads.com> 

Wednesday, November 11, 2009 1:06 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Goodreads November Newsletter 

are ~b cribed to the Goodreads Newsletter, You ca~ u~lsubscribe ar~ytime P1e~e be :~are ~o add u to yor coatac :<iaddre:~:< book, 

Jail, 

Here’s our monthly newsletter from Goodreads--giving you the latest and greatest in our quest to connect 
people through reading! 



The Lost S}mbol is a masterstroke of sto~h te~ling--a deadl} race d~ro~sh a realo,a or~d ~ab} rir~th of codes, 

Author Interviews Goodreads Exclusives 

Barbara Kingsolver 

As a master’s student in evolutionary biology, 
Barbara Kirtksolver struggled to complete her 
thesis on the social life of termites. Thankfully, 
Kingsolver dropped the bugs and took up the 

John Irving 

New England settings, violent tragedies, 
wrestling, and even the occasional bear attack axe 
thematic elements in many of Johr~ llrving’s 
novels. The ingredients may be unorthodox, but 



pen--writing 

strong political 
motifs. 
Poisonwood 
Bible, her best- 
known work, 
analyzes post- 

colonial inequity in Africa, and l, amimal, 
is an autobiographical tome 

about planting and eating locally grown food. 
Her latest book, The Lacuna, follows the son of 
a Mexican mother and American father. 
Harrison Shepherd stumbles into Diego Rivera, 
Frida Kahlo, and Leon Trotsky as he witnesses 
history take shape in the United States and 
Mexico, from pre-World War II turmoil to 
McCarthyism. We asked Kingsolver why she 
believes that literature will always be political. 

Goodreads: It has been nine 
years since your last work of 
fiction,        Smnmer. 
When did you begin work on 
The Lacuna and what inspired 
you to canvas midcentury 
Mexico and the United States? 

Barbara Kingsolver: I’ve 
always wondered about the uneasy relationship 
between art and politics in the U.S. In most 
other places I’ve been, the two axe completely 
intertwined. Mexico, particularly, has 
historically celebrated its most political artists 
as national heroes. 

I began writing The Lacuna in February 2002. 
The previous autumn, after the terrorist attacks 
on the U.S., I had expected that we might use 
that challenging time to examine our role in the 
world. But that was not the national mood. 
Patriotism is strongly identified with the notion 
of our country as a perfect finished product--as 
in, "love it or leave it." Mexico is so different; 
their revolution is always a work in progress. I 
wanted to write about that. 

× 

the books are iconic: A 

The World According to 
~, and The Cider 
Honse Rules (for which 
Irving won an Academy 
Award). Irving’s new 
novel, Last Night m 
Twisted Rive~, 
synthesizes the Irving 
canon with a new but 
faxniliar character, Danny 

Baciagalupo, a fictional version of the author 
himself. When a fugitive father flees a New 
Hampshire logging caxnp and goes on the laxn to 
protect his son, he sets events in motion for 
young Danny to become a writer. Irving tells 
Goodreads why he likes to write about writers 
and picks his favorite last sentences from his 
books. 

Goodreads: Readers axe calling 
this new book quintessential 
Irving. Coincidentally, the main 
character’s career trajectory 
echoes your own. Are you 
poking fun at your life? 

John Irving: I’m not poking fun 
at my own image but at how insistently book 
reviewers overemphasize autobiography in 
fiction--or trivialize it, as the case may be. For a 
serious novelist, there axe recurring obsessions; 
repetition is the natural concomitant of having 
something worthwhile to say, and repeatedly 
needing to say it. Bears, wrestling, New England 
boarding schools, violent accidents--these are 
the mere landscape details in much of my fiction. 
But loss, and the fear of losing someone dear to 
you--these axe obsessions. Anxiety, grief, the 
passage of time, the perils facing children (and 
other loved ones)--these are huge, and lingering, 
obsessions, and they are oft-repeated in my 
novels. 

Do Good with Goodreads 

Let’s help others feel the joy of curling up with a good 
book. Each month Goodreads will highlight a different 
charitable foundation that promotes reading. For our 
inaugural item, we’re proud to recommend the 
organization Room to Read, which partners with local 
communities in the developing world to establish 
libraries, create local-language children’s literature, 
construct schools, and provide education to girls. 
Learn rnore. Donate t> 



Sponsored Book 

Angels of Destruction, by best-selling author Keith Donohue, is "a magical tale of 
love and redemption that is as wonderfully written as it is captivating"--Pittsburgh 
Post-Gazette. Read au excerpt here >> 

Add "to my books >> 

"In Bed" with Jonathan Lethem 

New Yorker Jouathau Lethem captures the gritty heartbeat of his 
native metropolis in his novels. The Fortress of Solitude is a semi- 
autobiographical traipse through Brooklyn gentrification, and 
Motherless Brookl~ follows a lonely mobster detective with 
Tourette syndrome. For his latest book, Chronic Cit2, Lethem 
mints a new protagonist, this time a twisted childhood sitcom star, 
and heads north to the tony thoroughfares of the Upper East Side. 
We asked Lethem to share five essential novels about the city-- 
New York, New York--that drives and inspires him. 

Auother Countr2 by James Bald~’in 
"A panoramic view of the New York City of myparents’ generation, the 
wide-open postwar Bohemian metropolis of raw possibility, and raw 
disappointment." 

view book 

by Samue1 R. Delanv 
"While New York is never named in this apocalyptic phantasmagoria, 

Delany is a child of Harlem and Greenwich Village, and Dhalgren is really 

a beautifully allegorizedNew York coming-of-age novel, albeit with two 

suns in the sky." 

PIaYer~ by Don DeLi~lo 
"Nobody much seems to think of Delillo earlier than ~}’Site Noise anymore, 
but before Urm’erwor~d and CosmopoYs came this fierce, razor-tight and 

noir-sinister vision of the unsustainability of life in the shadow of Wall 
Street. In fact, it could be seen as a premonition of DeLillo ’4’ 9/11 novel,           ." 

A Dog’s Raw, sore by Patricia Highsmith 
"Highsmith lived in France and Switzerland while writing this and most of vi ew book 
her other masterpieces, but she was a Manhattanite during her formative 
years. This novel captures the stark resentment of those excluded from the 
city of privilege as if Mark David Chapman had come to town and written a novel, instead 
of stalking his target. " 

The novels of Dawn Powell: Tu , The Wicked Pavilion, The Locusts 
Have No Kin~, etc. 
"Impossible to choose among Powell’s delirious, mordant, and elegant novels of 
Manhattan gadabouts, cads, and gadflie~and anyway, I read them all in a gulp, 
one after the next, when they were republished in the ’80s and ’904’. Why don’t you do 
the same?" 

Hon orable Mention: "It’4’ awfully hard to restrict myself to five, so here ’4’ a nod to Richard Price ’4’ Ladies’ 

~ ~era~d’s Grea~ Gatsb~ Pau~a Fox’s Desd~era~e Ckaracters, ~’s Last ~’~it To ~rookl~ and so 
many others." 



A Journal for Jordan is a mother’s letter to her son about his father--a U.S. solder in 
Iraq who died while his son was still an infant. Read a~ excerpt here >~ 

Add to m2 books 33 

Author Snapshot: Gail Carriger 

Each month we seek out a hidden gem from the vast Goodreads catalog, focusing on debut authors, 
independent publishers, and other literary folk not yet on the bestseller lists. 

Goodreads Author Gai~ Carri~ takes Victorian England’s aristocracy and sets 
it atop the supernatural food chain in her Parasol Protectorate fantasy series, 
where vampires and werewolves axe at the beck and call of the queen herself. 
Heroine Alexia Tarabotti is a proper but headstrong young lady with a 
dangerous secret. Goodreads member A1ethea calls Carriger’s debut novel, 
Soulless, a "stake-and-crumpets Victorian steaxnpunk series" that’s "part 
Charlotte Bront~, part P.G. Wodehouse, a dollop of Joss Whedon and just a 
dash of your favorite bodice-ripping author." We asked Caxriger one special 
question and asked her to supply her best parasol snapshot. See more from her 
co~ection >~ 

Goodreads: Prudish Victorian society labels protagonist Alexia a "spinster" at age 26. 
Why this chaste time period for a feisty heroine like Alexia? 

Gail Carriger: I think Alexia, given her stalwart character and undeniably acerbic wit, 
needs something to struggle against, and an entire societal fraxnework is a good start. 
She’s peculiar in that she still acts quite the proper English gentlewoman and isn’t inclined 
to buck the system. Yet by her very nature she is driven to unconsciously subvert it. Read 

Add 5~u/[ess to my books 

Literature at Every Latitude 

Looking for something outside the English-language canon? Great stories know no borders. Each month 
Goodreads brings you a new recommendation from a different country! 

Jerusalem, 
Israel: 
31° 47’ N 
35° 13’ E 

The Co~fessioss of Noa Weber by Gail Hareves 
translated by 
Israeli novelist Gai1 Hareven’s fictional heroine is a respected 
feminist writer in modern-day Israel. But despite Noa Weber’s 
public success, her private life is one of dissatisfaction and 
longing. Weber still clings to the love she feels for her former 
husband and father of her child, an dmigrd she maxried out of 
convenience. To make sense of her memories, Weber writes 
about her life in honest, unflinching prose. The Cont~ssioas of 
Noa Weber is Hareven’s only book available in English. Goodreads member 
Heather says, "A strange and lovely book. Noa Weber was alternately a 
sympathetic and vaguely repulsive character, but she was compelling and 
interesting at all times." View book ~ 



The Never-Ending Book Quiz 

Think you have a mind like a steel trap? Play the The Never-Ending B~k Ouiz and see how you stack 
up against your friends! 

Featured Trivia Question 

In the novel Matilda, by Roald Dahl, what was the first adult book that Matilda read at 
the library? 

a. @eat/’=~:yectatio~s by Charles Dickens 
b. 
c. Animal Farm b~ George Orw’ell 
d. 77~e OldMa~ a~d the 57a b; Ernest Heminj~ 

~ the never-ending book q~iz >> 

Movers & Shakers 

Posthumous works by literary legends of the 20th century dominate the "It" lists this November. A final 
novel from Michael Crichto~,, Pirate Latitudes: a collection of short fiction from K~rt Vonneg~; and most 
controversially, Vladimir Nabokov’s unfinished novel, The Origiaal of Lat~ra. Nabokov asked that his 
manuscript (handwritten on 138 index cards) be destroyed, but his family opted to preserve it instead. Here 
axe some other noteworthy titles that have been racing up our most popular charts this month. 

Generation A by Dot, glas Coapland 
The latest pop-culture satire from the author of Generation X is set in view t~oo~ 
the near future when bees axe extinct. When five people in five 
different countries are stung, Coupland rotates these voices to reveal 
an eerie dystopia in which people worldwide axe handicapped by a culture of isolation. 
Linet~esclaat says, "It’s a hauntingly almost believable story, with incredible 
commentary on the power of storytelling itself." 

Lit: A Memoir by 
Poet and memoirist Karr continues the intensely personal story she 
began in her first book, The Liar’s Club. Focusing on marriage and 
motherhood through the lens of alcoholism, Karr confesses her long, 
dark path to sobriety. Goodreads Author Caroline Graat says, "It’s a wonder she lived 
to write the tale. Her writing is diamond-sharp, wrenching, beautiful." 

Eating Animals by Jonathan Sa~?an Foer 
Novelist Sa£ran Foer veers into nonfiction with an exploration of why view 
we eat meat and makes his case for ethical vegetarianism. March says ....................................................................... 
the author’s conversational approach "allows someone like me-- 
someone who has eaten and enjoyed meat my entire lifelto feel the full force of his 
argument without being attacked. It was hard not to be genuinely moved by it. I can’t 
say that I’ll ever go back to eating meat again." 

Wolf Hall by 
Winner of the Man Booker Prize, Wolf Hall chronicles the life of 
Thomas Cromwell, a commoner who rose to become King Henry 
VIII’s right-hand man. Cromwell plays a murky political gaxrle, 
crossing Thomas More, plotting for (and against) Anne Boleyn, and masterminding the 
English Reformation. Aarti says, "Mantel writes so lyrically, so adeptly...giving [her 
characters] flesh and blood where history only gives them wooden portraits." 

When Eve d: The Amazi of America~ Wome~ :@om 1960 to 



GAL 

the Present by Gall Collins 
New York Times columnist Collins assesses five decades of ~iew book 
sociopolitical history based on extensive research and countless hours .................................................................... ~ 
of interviews. Dissecting how women’s roles have evolved so rapidly, 
and yet so slowly, Collins raises many probing questions. Jennifer says, "Young 
women may find their jaw falling in disbelief." And MK says, "This could be the story 
of my life. Now I’m going to beg my daughter to read this book." 

Struts & Frets by Jon Skovron (Goodreads Author) 
A young adult novel is for anyone who ever had a garage band in high 
school (or wished they did). Sammy dreams of becoming a musician 
like his grandfather but struggles to balance his love of music with the 
rest of his life as he prepares for the Battle of the Bands. Vania says, "Sammy shows 
that you can be yourself and be happy doing what you love, even though it is not the 
easiest path in life. Skovron does well to show the true power of music." 

First Reads win prerelease books from Goodreads.t 

Be the first to read new books! Goodreads has 
tons of prerelease books and reading-themed 
goodies available for our members. All you have 
to do is sign up and cross your finger!! View al! 
~rerdease b~ks o~ First Reads. 

What’s New on Goodreads 

New Books from Goodreads Authors 

Shadowland ~ 

Young 
adult 
fantasy by 

Nod 

Stars of the Ni~ 
Commute 

Poetry by 
Aria 
BoEi~evid 

R ainwater 

Historical 

fiction by 
Sandra 
Brown 

Finch 

Speculative 
fiction by 
Jeff 
Var~derMeer 



Meet more authors 

Popular November Book Discussions 

× ~ You’re One of Them 
Join the discussion in: 
~rah’s Book Club at Goodreads 

The Hunchback of Notre Dane 
Join the discussion in: 
The Classics Groa~ 

Patient Zero 
Join the discussion in: 
Honor Aficionados 

Grace~ing 
Join the discussion in: 
Y~rLg Adult Book Club 

Find the r 

Also, don’t forget to follow us on and 

Find Great Books on Listopia! 

Greenest B~ok~ Ever 

On Listopia, you tell us what’s good. Goodreads members already create and vote on lists like Books 
with the Best Female Lead Characters, Art and ~4xtists m Fiction, and even Best Books Abom Being 
Eaten! It’s also the perfect place to find the next great book to read, browse thousands of books 
categorized in every way imaginable, and spread the love by                      . 

Goodreads Poetry Contest! 

Want your words to reach 2.7 million people? Goodreads and the 2POETRY! group have partnered to host 
an ongoing poetry contest. Each month the winning poem will appear in our newsletter. Join the 



~POETRY! group to vote each month to pick a winner from among the finalists. You can also submit a 
poem for consideration. Here is our November winner! 

Grassland 
by S. Jane Sloat (Goodreads Author) 

When I could not get with child 
I swallowed the egg of the meadowlark 
who eats the daylight, 
the mother of untangled grasses. 
A long drop, the egg bore its root 
in my foot, it stitched me 
together with grain. 

I axrl patient now; I am not damaged by waiting. 
Languid as a coming rain, stalks 
inch alongside my veins to the tips 
of my fingers. 

A grassland has thirst, 

so does a fire, 
a cup, noon, 
the color of dough, 
so while I sleep the moon creeps 
between my poised teeth 
to flood me with moonwater. 
When I speak, the scent 
of lengthening wheat overwhelms me. 
Shoots rise straight up 
and don’t droop as tears, 
don’t fail like questions; 
they get on with growing. 

I hold a handkerchief 
over my mouth to veil the clover 
and bees that tickle my throat, 
but the angel 
who’s due at my tent 
won’t catch me laughing. 

A kiss would do it. 
One sprinkle of milkwhite salt 
and I’ll break like bread at your table. 

Read more Doet~/?;, 

With love, 

Jessica, Elizabeth, and the Goodreads Team 

P.S. Goodreads is hirmf~ developers! 

[’o tins ~bscribe ~on tt~e Goo&eads Newsletter, please click here. 





From: 

Sent: 

To: 

Subject: 

fundingalert@cos.com 

Sunday, November 15, 2009 2:15 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
COS Funding Alert for Jeanette Boxill 

Having trouble viewing this alert? View it on your COS Workbench 

If you wish to receive future Alerts in the former text-only format, click here. 

COS Funding AlertTM for Jeanette Boxill 
COS username: boxillj26 

modi?z current alerts l add new alerts I g~ to workbench I I deactivate FA erna% I~ 

Your personalized results for the week of Nov 15, 2009 

Search: A~ Keywords 1 records found 

title: 

sponsor: 

url: 

Major Grants 

Ohio Humanities Council (OHC) 

s,cos,com/ale~/45153 

Your COS username:boxillj26 

Forgot your password? 
Send my password to the email address in my COS 
Expertise Profile. 

To update your COS Funding Alert 
1. Access your COS Workbench at v~Jw.cos.com. 
2. Scroll down the center section of the page to 

"Your Saved Funding Searches." 
3. Click "Edit" on the search you wish to update. 

Receive your COS Funding Alert as plain text. 

improved COS 
Funding Opps! 

COS Funding 
Opportunities has 
been improved with 
several enhancements 
to make your funding 
search easier and 
more convenient. Take 
a look today, or see 
the list of 
enhancements. 



announcements and 
reminders, and share 
your experience with 
other COS users. 

modify_current alerts l add new alerts I g(~to workbench I I deactivate FAI 
emails I he!p 



From: 

Sent: 

To: 

Subject: 

News service for APPE members (appe@indiana.edu). 
<APPE_NEWS@LISTSERV.INDIANA.EDU> on behalf of 
Assoc for Practical & Prof Ethics <appe@INDIANA.EDU> 

Friday, November 13, 2009 11:57 AM 

APPE_NEWS@LISTSERV.INDIANA.EDU 

The Lab "Proj ect on Institutional Corruption !I Call for Applications, Edmond J. Safra 
Foundation Center for Ethics -- distributed by APPE_News 

The Lab "Project on Institutional Corruption" 
Call for Applications 

The Edmond J. Safra Foundation Center for Ethics invites applications for its newly launched five-year 
proj ect, the Lab on "Institutional Corruption" -- roughly defined as legal, even currently ethical acts which tend 
either to weaken the effectiveness of an institution, or that weaken public trust of the institution. The aim of the 
Lab is to study institutional corruption with both an empirical and normative focus. The empirical research will 
explore whether and when institutional corruption exists. The normative proj ect will develop tools to address 
institutional corruption when it is found to exist. Some of the work will be done by the Lab; some of it has 
already been done and simply needs better translation across institutional fields; and some we hope to inspire by 
providing a better framework into which the work might fit. The ultimate objective of the Lab is to produce a 
set of tools that institutions might use both to understand the problem of "institutional corruption," and to 
respond to it. 

The proj ect invites applications from all disciplines, and is especially eager to build upon relatively new 
research in sociology, behavioral economics, and psychology, as well as to develop multidisciplinary 
approaches that might integrate the work of different fields directed at a common problem. 

The core of the Lab will be made up of Research Fellows, who will be in residence at Harvard. Research 
Fellows in residence will be expected to devote the majority of their time to the research project, and participate 
in a weekly seminar designing the work of the Lab, and evaluating its progress. 

A broad range of researchers are invited to submit proposals to the Lab, either to become residential Research 
Fellows, or to propose j oint or collaborative research proj ects. 
Tenured and untenured faculty are invited to participate, so long as their work during the fellowship is primarily 
directed towards the proj ect of the Lab. Alternatively, faculty members are invited to propose proj ects that they 
would direct but that would be executed at the Lab. Postdoctoral applications are eagerly encouraged, as well as 
proposals from researchers in industry or government seeking sabbatical time to pursue research directly 
relevant to the project. Researchers need not be located at Harvard. 

The deadline date for receipt of applications for projects beginning September 2010 is January 15, 2010. 

Further details about the Proj ect, the Operational Plan, and procedures for submitting an application are 
available on our website: http://www.ethics.harvard.edu/lab 



From: 

Sent: 

To: 

Subject: 

The Washington Post <newsletters@email.washingtonpost.com> 

Monday, November 16, 2009 2:25 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Today’s Headlines: Afternoon Edition 

If you have trouble viewing this email, click here, 

Most Viewed Articles on washingtonpost.com 

"i) Supreme Court refuses to hear Redskins’ 
naming case 
The Supreme Court on Monday declined to revive a lawsuit on behalf of Native 

American activists who claimed that the Washington Redskins’ team name is so 

offensive that it does not deserve trademark protection. 

2) Shepard Smith, leanin.q against prevailing 
winds on Fox News 
NEWYORK -- Shepard Smith had barely started his program when a Fox News 

producer told him that their reporter had snagged an interview with Chris 

Christie, the challenger locked in a tight race with New Jersey Gov. Jon Corzine. 

3) Cleric says he was confidant to Hasan 
SANAA, YEMEN -- In his first interview with a journalist since the Fort Hood 

rampage, Yemeni American cleric Anwar aI-Aulaqi said that he neither ordered 

nor pressured Maj. Nidal M. Hasan to harm Americans, but that he considered himself a confidant of the Army psychiatrist who was given a 

glimp... 

4) Arrest at Walmart leads to charges of racism 
ST. LOUIS -- Nearly three years after Heather Ellis switched checkout lines at a southeast Missouri store and touched off what she calls a 

racially charged dispute with white customers and authorities, the young black schoolteacher faces a trial that could send her to prison for 15 

years. 

5) Boomers see views relaxing on marijuana 
Smoking pot isn’t what it used to be for Joe Lee, a 62-year-old vintage-record dealer in Rockville. 

6) Obamacare: Buy now, p_~y later 
Obamacare is not "reform" -- given what it would do to spending, it’s more like malpractice. 

7) Taxpa_~ers on hook as some bailedoout firms prove frail 
NEWYORK -- A year ago, the financial system was tottering and government officials arranged a $2.3 billion emergency cash infusion into 

CIT Group, a troubled lender to small businesses. 

8) Bette r, by a m i le 
For one Indian summer afternoon at FedEx Field on Sunday, the Redskins let Washington put on rose-colored NFL glasses that, for now, 

alter the hue of a dismal season. With a 27-17 win over Denver, full of battering runs by Ladell Betts and a trick-field-goal touchdown bomb 

by a punter named Hunte... 

9) A si~qn of positive chang_e 



"We can do this," Phillip Daniels said. Do what? "We did it before." 

10) Death through a c~osed door 
First, there was a single bang. Then, the screams. 

UNSUBSCRIBE I Additona Newsle~erServces I Adve£sin~ I Subscribe to the Paper I Privacy Pocy 

Washington Post Digital 
c/o E-mail Customer Care 
1515 N. Courthouse Road 11th Floor 
Arlington, VA 22201 



From: 

Sent: 

To: 

Subject: 

Attach: 

ParrCenter@gmail. com 

Monday, November 16, 2009 4:30 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Analytics parrcenterforethics.blogspot.com/20091109-20091115 (Periodic Report on 
Visitor Stats at Parr Center Blog) 

Analytics~arrcenterforethics.blogspot. com_20091109-20091115_ 
(Periodic_Report on Visitor_Stats at Parr_Center_Blog).pdf 

This is the weekly stats report 

This is a weekly email from Google Analytics. You received this email 
because someone requested the report to be sent to you. You will receive 
the next report next Monday. If you would like to opt-out of future email 
delivery from Google Analytics, please visit 

ms :iiwww, ~e,com/a~a               to~t? 
mke~=}!HTV~iUBAAA.WC3 UNOZi~fN C[zm J~VfcJUdgNZTTNl~AOVtdkAHIcQEdR~ShQF[vchr2-267V5wZ6Qi~{....C...1..~= 
vZd2N6vKSiu(~RqyRA.PiNKlrg~Rr~U-D43hTvRA&email=~mboxill%40emNLm~c.edu&N=er~ US 



From: 

Sent: 

To: 

Subject: 

Feminist ethics and social theory <FEAST-L@it-listservl.jmu.edu> on behalf of 
Sally Haslanger <shaslang@MIT.EDU> 

Monday, November 16, 2009 11:23 PM 

FEAST-L@it-listserv 1 .j mu.edu 

Survey on Publishing in Philosophy 

HI all: 
On behalf of the Women in Philosophy Task Force, I’m circulating a survey on publishing in philosophy for 
philosophers employed in higher education. It should take about 10 minutes. It will be useful to have your CV 
handy as you fill it out. Please go here to find it: 
~ iTwww.surv comis.a~)x?sm=TXA9uBYCaq4MtU 2bwLhL~Q 3d 3d 
I hope to report on the results at the December APA in the symposium on philosophy publishing (Wednesday 

December 30th, 11:15-1:15). 
Thanks for your help. 
best, Sally 

P.S. If you have trouble accessing or filling out the survey, please let me know. 

Sally Haslanger 
Professor of Philosophy 
Director, Women’s and Gender Studies 
Massachusetts Institute of Technology 
~ :i;/w~w~mit. edui,~shas~angihome.htm 



From: 

Sent: 

To: 

Subject: 

Attach: 

IHSS Communications <nm57@duke.edu> 

Tuesday, November 17, 2009 2:31 PM 

ihss@duke.edu; ihsscommunications@duke, edu 
Research Brief: Informatics Tools for Food Safety and Defense 

image003.png; IHS S_FoodSafetyBrief.pdf 

N HomelandSecurityLogo 

The Institute of Homeland Security Solutions is pleased to announce a new publication in its 

continuing series of research briefs synthesizing the state of the knowledge and research in 

discrete areas in the social and behavioral sciences relating to homeland security: 

ln[ormatics Tools[or Food Sa[e~ and De[ense 
Noel Greis, PhD, University of North Carolina at Chapel Hill 

Our national security depends on a safe and secure food supply that is free of 
contamination, whether unintentional or the result of a terrorist act. The Pandemic and 
All-Hazards Preparedness Act (PAHPA) established the goal of near-real-time electronic 
situational awareness to enhance detection, response, and management of public health 
threats in order to minimize their impact. Meeting this challenge for food safety depends 
on our ability to collect, interpret, and disseminate electronic information across 
organizational and jurisdictional boundaries. Most of the public health and food safety 
informatics work in the United States takes place at different local, state, and federal 
jurisdictional levels. There are multiple information systems at various levels that lack 
interoperability, hindering effective intelligence gathering and timely response. This 
research brief examines gaps in our ability to meet the challenge of food safety in the 
United States with regard to PAHPA. 

To view all of the IHSS research briefs please visit the publications section on the IHSS website. 

IHSS is a research consortium between RTI International, Duke University, the University of North 

Carolina at Chapel Hill, and the North Carolina Military Foundation established to conduct applied 
research in the social and behavioral sciences to address a wide range of homeland security 

challenges. IHSS focuses on developing near-term solutions to practical, real-world problems that 
have broad applications, including critical policy and operational implications of new technologies 

and information analysis tools. IHSS also conducts research to improve our understanding and 

analysis of homeland security threats. For additional information about IHSS, visit www.ihssnc.org. 

You are subscribed to the IHSS mailin9 list. 
To unsubscribe from the list, REPLY to this email with UNSUBSCRIBE in the subject line. 





Institute for Homeland 
y Solutions 

August 2009 

INFORMATICS TOOLS 
FOR FOOD SAFETY AND 
DEFENSE 

Project Leads 

Noel Greis, PhD, University of North Carolina at Chapel Hill 

Monica Nogueira, PhD, University of North Carolina at Chapel Hill 

Statement of Problem 

Our national security depends on a safe and secure food supply that is free of 

contamination, whether unintentional or the result of a terrorist act. In December 2006, 
Congress and the VVhite House passed the Pandemic and All-Hazards Preparedness Act 

(PAHPA), establishing the goal of near-real-time electronic situational awareness to enhance 
early detection of, rapid response to, and management of public health threats in order to 

minimize their impact. Meeting this challenge for food safety depends on our ability to collect, 

interpret, and disseminate electronic information across organizational and jurisdictional 
boundaries. While events such as 9/11 have elevated the need to share critical intelligence 

related to security threats, these events have also promoted the proliferation of multiple data 

systems and tools whose lack of interoperability hinders effective intelligence gathering and 
timely response. Further, most of the public health and food safety informatics work1 in the 

1 While many use the terms informatics and information science interchangeably, we use the term informatics to 

refer specifically to the resources, devices, and methods used in the acquisition, storage, retrieval, and use of 

information. The term was coined as a combination of information and automatic to describe the science of 
automating information interactions. 



United States--from early detection of food-related outbreaks by local and state health 

departments to confirmation by the Centers for Disease Control and Prevention (CDC) through 

"fingerprinting" of pathogenic contaminants--takes place at different local, state, and federal 

jurisdictional levels. As a result, large gaps exist in our ability to meet the challenge of food 
safety in the United States with regard to PAHPA. 

Background 

While we have yet to experience major food terrorism in the United States, many feel that 

it is only a matter of time (Cramer, 2001; Liu & Wein, 2008; Rainey & Nyquist, 2002; Sobel, 

Khan, & Swerdlow, 2002; Strongin, 2002; Wein & Liu, 2005; Rigoglioso, 2005). There have 

been several incidents worldwide, including an incident in 2002 in which three individuals were 
arrested for planning a mass poisoning of a Jerusalem caf~; another 2002 incident in which a 

Chinese restaurant owner added chemicals to a competitor’s food, killing dozens; and finally 

the 2003 plot to add ricin to the food supply of a British military base. In 1984 an intentional 
Salmonella contamination was designed to disrupt voting in the United States (T5r5k et al., 

1997). Some distinguish between food safety (defined as the protection of our food supply 
against unintentional contamination) and food defense (defined as protection against 

intentional contamination). The line is clearly blurring, however, as the recent milk scandal in 

China indicates. This intentional addition of melamine to milk products--although not by 
terrorists but by poor farmers--resulted in five deaths and more than 60,000 cases of kidney 

stones in children. While unintentional, the recent U.S. peanut butter contamination could 
serve as a model for a broad, product-based, intentional contamination because it was an 

ingredient-driven outbreak in which contaminated peanuts and peanut butter paste made their 

way into a broad swath of derivative products (e.g., cakes, cookies, ice cream). 

The impacts of food contamination include loss of consumer confidence, medical costs, 

and lost productivity--but especially the potentially devastating loss of human life and the 

damage to entire industries and regional economies. Although the final tally of costs due to the 
recent peanut contamination is not yet available, estimates of nearly $1 billion have been 

suggested (including $500 million due to a 25% decline in peanut sales) as well as loss of 

consumer confidence in the government’s ability to protect its citizens. The Kellogg Company 
has estimated its losses alone to be more than $75 million. Moreover, significant death tolls 

can result from intentional contamination of food products. A 2005 study from Stanford 

University estimated that the addition of only 4 grams of botufinum into a milk production 
facility could cause as many as 50,000 fatalities even if the latency between confirmation of the 

contamination and public notification to stop drinking milk was only 24 hours (Wein & Liu, 

2005). 
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SYNTHESIS 

The Twin Challenges: Early Detection and Rapid Response 

Our ability to respond to intentional or unintentional foodborne outbreaks is hampered by 

two factors--high latencies between outbreak confirmation and identification of the 

contaminant and high latencies between contaminant identification and marshalling an 
appropriate response. The recent peanut butter contamination provides an excellent example 

of these twin challenges, as shown in Table 1 below. The CDC first confirmed clusters of 

Salmonella Typhimurium in November 2008, nearly 2 months after substantial numbers of 
laboratory-confirmed cases were first reported. Another 2 months elapsed before 

investigations indicated an association with peanut butter consumption. Nearly 3 months after 

peanut butter was identified as the culprit, the recalls were still ongoing. As of April 15, 2009, 
there had been 691 confirmed cases of Salmonella Typhimurium poisoning due to peanut 

butter in nearly all 50 states. The large number of products and brands recalled (numbering in 

the thousands), and the large quantities of some products recalled, make this one of the 
largest food recalls ever in the United States. 

Table 1. Timeline of Salmonella Typhimurium Outbreak 

Contamination and Initial 
"Case" Reports 

Identification of 
Pathogen/Agent 

Mid-September 2008 

November 2008 

First laboratory-confirmed cases reported October 2008 by state 

health agencies. (Latency 4 monthsl) 

CDC confirms cluster of Salmonella Typhimurium. 

Confirmation of Outbreak 

Possible Source of 
Contamination Identified 

Source of Contamination 
Confirmed 

Response (Alert, Recall, 

Intervention) 

PCA Files for Bankruptcy 

December 3, 2008 

January 7,2009 

January 9,2009 

January 10,2009 

March 8, 2009 

CDC holds a nationwide conference call to confirm national 
pattern of outbreaks, No connection to any product has been 

determined. 

CDC, FDA, and Minnesota Department of Health discuss peanut 
butter as the possible source. 

FDA tests of peanut butter from King Nut confirm source as 

Peanut Corporation of America (PCA), (Latency 3-5 months,) 

First recalls and alerts are issued. Other PCA facilities (e.g., 

Texas) and products implicated. CDC and FDA investigate 

outbreaks in other states (e.g., Georgia and Connecticut). 

PCA files for bankruptcy, Product recalls still being announced 

by FDA as of this writing (April 15, 2009). 
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CURRENT LANDSCAPE OF FOOD SAFETY AND DEFENSE 

Currently, 15 federal agencies collectively administer at least 30 laws related to food 

safety--a situation that has prompted calls for consolidation of all food safety responsibilities 
into a single agency (Dyckman, 2004; Halperin, 2004; Schmidt, 2001).2 The respective roles of 

the primary departments or agencies that share responsibility for the safety of our nation’s food 

supply are provided in Appendix A. Within this landscape, food safety and defense are 

complicated by the large number of different information systems managed across and among 

different local, state, and national entities that tend to maintain their own data structures. 
Delays of 6 months or more from outbreak to elimination of threat are due, in large part, to the 
"linear" as opposed to "simultaneous" processing of information, the incomplete participation of 
a majority of states in national efforts, and the lack of interoperability across distinct information 

systems. Although systems have become more Web-enabled, thereby allowing access to 

more stakeholders, they do not address the basic issue of interoperability at the systems level 
that would enable new informatics tools with greater power. The current processes of 

surveillance to detect and confirm foodborne disease and response or intervention to a 

confirmed food contamination are described below (McCabe-Sellers & Beattie, 2004). 

Surveillance (Detection, Investigation, Reporting, and Confirmation). The CDC-- 
working with the U.S. Department of Agriculture (USDA), U.S. Food and Drug Administration 
(FDA), and often the Department of Homeland Security (DHS)--is responsible for foodborne 

disease surveillance in the United States through its FoodNet, PulseNet, and OutbreakNet 

systems (Lynch et al., 2006; Marvin et al., 2009). The Foodborne Diseases Active Surveillance 
Network (FoodNet) is the principal foodborne disease component of CDC’s Emerging 

Infections Program (EIP) (AIIos, Moore, Griffin, & Tauxe, 2004; CDC, 2008; Hardnett et al., 
2004; Jones et al., 2004; Jones, Scallan, & Angulo, 2007; Scallan, 2007). Established in 1996, 

FoodNet is a collaborative project of the CDC, 10 EIP sites (California, Colorado, Connecticut, 

Georgia, New York, Maryland, Minnesota, Oregon, Tennessee, and New Mexico), the USDA, 
and the FDA. The project consists of active surveillance for foodborne diseases and related 

epidemiologic studies that help public health officials monitor trends. FoodNet conducts 

population-based surveillance at 10 sites for laboratory-confirmed cases of infection caused by 
nine pathogens ( Campylobacter, Cryptosporidium, Cyclospora, Listeria, Salmonella, Shiga- 

toxin-producing Escherichia coil O157, Shigella, Vibrio, and Yersinia). In 2006, the catchment 

area of FoodNet represented 44.1 million persons--or only 15% of the U.S. population. Unlike 
passive surveillance systems that rely upon reporting of foodborne diseases by clinical 

2 On February 9, 2009, Secretary of Agriculture Tom Vilsack advocated consolidation of all food safety 

responsibilities into a single agency. On March 14, 2009, President Obama announced the creation of a Food 

Safety Working Group to advise him on which regulations need to be changed in order to foster coordination 

across federal agencies. 
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laboratories to state health departments, which then report to CDC, FoodNet is an active 
surveillance system, meaning public health officials contact laboratory directors to find new 

cases of foodborne diseases and report these cases electronically to CDC. 

After CDC receives information through FoodNet that two or more clusters of foodborne 

diseases have been detected, PulseNet determines, through analysis of genetic subtypes, 

whether these clusters are due to the same pathogen (Swaminathan et al., 2001; 
Swaminathan et al., 2006; Gerner-Smidt et al., 2006; Bhagwat & Bhagwat, 2008). The 

PulseNet network consists of state and local health departments and federal agencies (CDC, 

USDA’s Food Safety and Inspection Service, FDA). PulseNet participants perform 
standardized molecular subtyping (or "fingerprinting") of foodborne disease-causing bacteria 

isolated from ill persons or suspected food. Pulsed-field gel electrophoresis (PFGE) (Parsons 

et al., 2007) is used to distinguish different strains of organisms such as Escherichia coil 
O157: H7, Salmonella, Shigella, Listeria, or Campylobacter at the D NA level (Swam inathan, 

Barrett, & Fields, 2006). Once these PFGE patterns are generated, they are entered into an 

electronic database of DNA fingerprints at local, state, and federal laboratories. At the local 
level, the granularity of data is often insufficient to determine clusters or trends. The patterns 

are also uploaded to the CDC’s national database. These databases are available on demand, 
allowing comparison of the patterns at the national level.3 Database managers at CDC perform 

regular searches, looking for clusters of patterns that are indistinguishable from one another. If 

clusters are found, the results are reported back to the labs, CDC epidemiologists, and if 
relevant, to the WebBoard (the PulseNet listserv4) in a time-consuming process. 

Response (Investigation and Intervention). After a pathogen responsible for an 

outbreak has been confirmed, CDC’s OutbreakNet team then coordinates a national network of 
epidemiologists and state public health officials to conduct investigations into possible food 

and other sources of the contamination and to coordinate detection and response--especially 
across state boundaries.5 The OutbreakNet team uses time-consuming and standardized 

interviews to assess whether there are statistically significant common exposures among the 

patients. Information is shared via e-mail, conference calls, and Web site postings. As 

illustrated by the peanut butter case, the latency associated with tracking down the 
contaminated food product is still quite large, in spite of current efforts at the federal and state 

levels. FDA is responsible for investigations for most food products. However, USDA’s Food 

Safety and Inspection Service (FSlS) is responsible for testing for food contamination involving 
meat, poultry, or eggs once the pathogen has been identified. The FDA has worked closely 

3 In 2003 USDA established VetNet, modeled after PulseNet, to use PFGE to subtype zoonotic pathogens 

submitted to the National Antimicrobial Resistance Monitoring System (NARMS). 

4 http ://www. cd c.g ov/p u Ise n et/ 

5 http://www.cdc.gov/food borneoutbreaks/ 
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with the CDC and the USDA to establish the Food Emergency Response Network (FERN)--a 

national network of federal, state, and local testing laboratories that is responsible for testing 

potentially contaminated food products for the responsible pathogen. The FDA is also currently 

working with the USDA and other federal and state agencies on the Electronic Laboratory 
Exchange Network (eLEXNET), the first integrated, Web-based data exchange system for 

sharing food-testing information, eLEXNET will allow multiple agencies engaged in food safety 

activities to compare and coordinate findings of laboratory analyses. 

Emerging Information Environment and lnformatics Tools 

As described above, the information environment and informatics tools that have been 
developed to date have tended to follow jurisdictional boundaries, leading to a "siloed" 

landscape that spans many local, state, and national agencies, information systems, and 

individuals and that works against efforts to reduce inherent latencies--as the recent peanut 
butter example illustrated (Sobel et al., 2002). In addition, the current system also has a 

considerable "human element" where public health officials at all levels often share information 

on an informal basis outside the system to "get the job done" because the systems are not 
responsive to their need for information in a timely manner. 

Enabled by new digital technologies and the systematic application of information 

processing and computer technologies, a new information-rich distributed environment is 
emerging that is characterized by increased sharing of near-real-time6 data electronically 

across agencies and among federal, state, and local agencies. This development is significant 

because it portends the development of a new class of informatics tools that are better able to 
detect "signals," interpret their meaning, and even make recommendations about appropriate 

responses and interventions. It also is significant because it gives those who are "in the loop" 

the ability to act on the most recent information, and it enables feedback between the 
surveillance and response functions that has the potential to significantly reduce the scale and 

scope of an outbreak. 

This emerging information-rich environment will be composed of a large number of 

geographically distributed and heterogeneous data stores. In addition to data managed by 

CDC, FDA, and USDA, it can include other relevant and contextual data provided by 
pharmacies, hospitals, and private testing laboratories, as well as retailers of food and health 

products. It also includes terabytes (or even petabytes) of data collected by remote sensoring 

and other survey technologies--often in near-real time. These data stores are not located in a 
single database, but rather are distributed and accessible across the Internet (Wethington & 

Bartlett, 2006). Centralizing this data would be difficult because it would require transmitting 

6 Real-time is defined by the CDC as anytime between 15 minutes and 24 hours, depending on the nature of the 

event. 
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multi-terabyte data sets quickly over very long distances. Centralization can also violate 
individual privacy and HIPAA rules and expose business secrets of drug companies. 

New "grid" technology can provide effective data storage and computational infrastructure 
for public health applications in this new distributed information environment (Cannataro & 

Talia, 2003). Initially developed for high-performance computing in the physical sciences, grid 
technology was first applied to public health during the 2003 SARS outbreak. Data grids, a 
kind of grid technology, allow access to locally stored data by authorized users in different 

locations. Authorizations may vary across data sources, depending on the authorized person 

and sensitivity of data. These various data sources form a federated data grid, enabling 
federal, state, and local health agencies to share data and collaborate. Analytical and 

computational applications can be built on top of the data grid--including surveillance 

searches, statistical analyses, and other intelligent tools--to create knowledge grids. 

New informatics tools are needed for the grid environment. Current data mining tools, 

referred to as knowledge discovery in databases, or KDD, while well suited to centralized and 
smaller data stores, are not equipped to manage and decipher increasingly larger volumes of 

data at the speed necessary to avert a major food threat. Broadly, knowledge discovery refers 

to a large class of methods that attempt to make sense of these data. Individual data elements, 
when viewed in isolation, may not contain much information. However, when they are 

combined with other data elements using various informatics and data mining tools, useful 

patterns or trends emerge. The process of mapping such low-level data, which are too 
numerous to comprehend, to a higher-level form that contains actionable knowledge is referred 

to as knowledge discovery. New tools suitable for large-scale, distributed, event-driven 

knowledge discovery are emerging and are referred to as distributed data mining (Cannataro, 

Talia, & Trufio, 2002). 

Better informatics tools offer not only enhanced "signal" detection but also the ability to 

provide situational awareness that merges global and local perspectives simultaneously. 
During emergencies, multidisciplinary teams need access to a common display of relevant 

information, or a "common operating picture," to gain understanding of the current situation, 

make sound judgments, and ensure a timely, efficient, and coordinated response. The growing 
use of real-time sensor-based technologies in the last 5 years (e.g., radio frequency 

identification, or RFID) has triggered the development of new software solutions that allow 

automatic data collection, transmission, and processing. These data streaming technologies 
lend themselves to new types of decision-support tools. Many of the situational awareness and 

"command-and-control" decision support tools developed by the defense community have the 

potential for adaptation and adoption for food defense. 

As a first step, the CDC is implementing BioSense--an interoperable system-of-systems 

that creates a national network for health situational awareness and possible early event 
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detection for biologic terrorism and other events of national concern.7 Launched in 2003 in 

response to the anthrax attacks, the BioSense system will ultimately collect more than one 

million de-identified data elements from state/regional surveillance systems, local and regional 
hospitals and health care systems, national laboratories, the Departments of Defense and 

Veterans Affairs, and outpatient pharmacies. At full implementation in 2012, it is expected that 

BioSense will receive data streams from emergency departments, primary care physicians, 
poison control centers on a real-time basis. Data are submitted to BioSense through the Web- 

based reporting system Public Health Information Network Messaging System (PHINMS), 
either in near-real time or in daily batches uploaded through the Internet.8 BioSense is 

expected to provide simple data analysis and reports to state and local health officials on a 

near-real-time basis using time series graphs and geospatial maps and will identify anomalies 

that may be of potential significance. The availability of BioSense will lay the foundation for 

new informatics tools. One proposed platform is the BioPHusion program under the purview of 
the CDC’s Office of Critical Information Integration and Exchange (OCIIX) to meet the 

agency’s need for real-time information exchange and rapid decision-making. The BioPHusion 
program, which draws on methodologies from other domains such as national intelligence, is 

not designed to replace the existing programs but rather to pull together their complementary 

capabilities and offer a new platform for more advanced informatics tools. 

FUTURE DIRECTIONS 

As the efforts described above suggest, there is wide recognition not only that the food 

safety system needs reform but also that new informatics tools are an essential component of 
that reform (Yasnoff, O’Carroll, Koo, Linkins, & Kilbourne, 2000). Table 2 below provides a 

summary of the current state of food safety informatics and the research gaps that stand in the 

way of achieving our collective future vision. 

7 In 2004, DHS launched the National Bio-Surveillance Integration System (NBIS) with the goal of integrating all of 

the biosurveillance programs across the United States into a single system by aggregating and integrating 

information from food, agricultural, public health, and environmental monitoring and the intelligence community 

from federal and state agencies and private sources to provide an early warning system for an outbreak or 

possible bioterrorism attack. 

8 CDC applications within the Public Health Information Network (PHIN) include BioSense for early event 

detection, the National Electronic Disease Surveillance System (NEDSS) for electronic laboratory reporting on 
140 notiflable diseases, and the Laboratory Response Network (LRN). 
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Table 2. Summary of Informatics Gaps 

Information 
Environment 

Information Sources 

Informatics Tools 

Information Flows 

Siloed data at state and 

local level; limited Web- 
enabled. 

State and local 
epidemiological, syndromic, 

and health data (hospital, 

laboratory, poison centers, 

etc.). 

Informatics tools suitable for 

centralized and limited data 
processing; traditional data 

mining tools, 

Passive (flows up from local 

and state); limited querying 

capability; linear processes. 

Virtual communities, 
interoperability, Web, 

enabled; federated data 
grids. 

Remote-sensing of food 

chain; real-time data 
streaming of syndromic, 

epidemiological, and health 

data. 

System-of-systems 
approach; collaboration; 

informatics tools suitable for 
large, heterogeneous 

distributed data sets. 

Active (bi-directional 
information flow); query 

capability. 

Privacy assurance consistent 

with HIPAA; establishment of 
standards; data security 

safeguards; interoperability. 

New non-traditional (e.g., news 

sources, border food turn- 

backs, food labels). Private 
sector food chain data. 

Data fusion for situational 

awareness; visualization tools; 
better predictive analytics; 

inclusion of contextual 

information; autonomous 

control. 

Common (relative) operating 

picture on a need-to-know 

basis; situational awareness of 
both local and global 

perspectives; public-private 

sector information flows. 

With respect to the emerging information environment, we need to move from 

fragmented data stores to new federated data grids that allow fast sharing and situational 

awareness but avoid the technical and privacy problems of centralized data. Most important, 
this information environment can provide a common operational picture for public health 

officials at the local, state, and national levels. These new federated data grids allow for the 
inclusion of and fast access to new and non-traditional information sources. For example, 

FSIS personnel routinely inspect federal slaughter, food processing, and import establishments 

across the United States. However, the latency with which information about border refusals or 

safety violations are made available for surveillance is currently too great to be useful in 
containing an outbreak. New informatics tools could also link surveillance with other 

intelligence tools that are currently being used by agencies such as DHS for tracking terrorists. 

In addition, these tools could make it possible to utilize contextual information such as national 
intelligence information, scientific knowledge about the vectors and risks of spread, as well as 

product information such as ingredient lists that would help to target food inspections in the 
event of a confirmed contamination. Finally, information flows must transcend current 
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jurisdictional and organizational boundaries. In particular, a major factor in the large latency 
between confirmation and response is the lack of communication and cooperation among 

government agencies and the private sector. New "track-and-trace" technologies for food 

chains has made it increasingly possible for the private sector to "see" into their food chains. 
This information could be effective in tracing possible outbreaks and reducing latencies. 

Further, the private sector has a vested interest in protecting their brand in the event of an 

outbreak. The FDA Food Safety Modernization initiative proposed by President Obama would 
impose new duties on the FDA and new responsibilities on the private sector. VVhile they are 

designed to give the FDA more regulatory power over industry, it is also important that these 
policies provide incentives and opportunities to the private sector to work with governmental 
agencies toward the common goal of making sure that, through the sharing of information, our 

food supplies are well protected from intentional or unintentional contamination. 
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Appendix 

Table information obtained from FDA’s Center for Food Safety and Applied Nutrition Web 
site, located at http://www.cfsan.fda.gov, accessed on March 16, 2009. 

U.S. Department 

of Health and 

Human Services 

U.S. Department 

of Health and 

Human Services 

Food and Drug 

Administration 

Centers for 

Disease Control 

and Prevention 

All domestic and 
imported food sold in 

interstate commerce, 
including shell eggs, but 
not meat and poultry 

Bottled water 

Wine beverages with 

less than 7 percent 

alcohol 

All foods 

¯ Inspect food manufacturing plants and 

warehouses 

¯ Review safety of food and color additives 
before marketing 

¯ Review drugs for both animals and 

humans 

¯ Request and monitor recall of unsafe food 

products 

¯ Monitor safety of animal feeds used in 

food-producing animals 

Develop codes, ordinances, guidelines 

and interpretations and work with states to 

implement them in regulating mi!k, 

shellfish, and retail food establishments 

¯ Take appropriate enforcement actions 

¯ Work with foreign governments to ensure 

safety of certain imported food products 

¯ Conduct research on food safety 

¯ Investigate sources of food-borne 

outbreaks 

¯ Maintain nationwide system of food-borne 

disease surveillance 

Develop and advocate public health 

policies to prevent food-borne diseases 

Conduct research to help prevent food- 

borne illness 

Train local and state food safety personnel 
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U.S. Department 

of Agriculture 

U.S. Department 

of Agriculture 

U.S. Department 
of Agriculture 

U.S. Department 

of Homeland 
Security 

Environmental 
Protection Agency 

Food Safety and 

Inspection Service 

Cooperative State 

Research, 

Education, and 

Extension Service 

National 
Agricultural Library; 

USDA/FDA 

Foodborne I!lness 

Education 

Information Center 

Domestic and imported 

meat and poultry and 
related products 

Processed egg products 

All domestic foods, 
some imported 

All foods 

Food Events Related to 

Terrorism 

Drinking water 

Inspect food animals for diseases 

Inspect meat and poultry slaughter and 

processing plants 

Collect and analyze food products for 

microbial and chemical contaminants and 
infectious and toxic agents 

Ensure all foreign meat and poultry 

processing plants exporting to the United 

States meet U.S. standards 

Seek voluntary recalls by meat and poultry 

processors of unsafe products 

¯ Develop research and education programs 

with U.S. universities on food safety for 

farmers and consumers 

Maintain a database of computer software 

and audiovisuals and other educational 
materials on preventing food-borne illness 

Help educators, food service trainers~ and 

consumers locate educational materials 

on preventing food-borne illness 

¯ Overall responsibility for food defense 

¯ Monitor for possible attacks related to food 

terrorism 

¯ Apprehend terrorists responsible for 

attacks of food supplies and food chains 

Establish safe drinking water standards 

Regu!ate toxic substances and wastes to 
prevent their entry into the environment 

and food chain 

Assist states in monitoring quality of 

drinking water and preventing its 

contamination 

Determine safety of new pesticides, set 
tolerance levels for pesticide residues in 

foods, and instruct safe use of pesticides 
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U.S. Department 

of Commerce 

U.S. Department 

of the Treasury 

U.S. Customs 
Service 

U.S. Department 

of Justice 

Federal Trade 

Commission 

State and Local 

Governments 

National Oceanic 
and Atmospheric 

Administration 

Fish and seafood 

Bureau of Alcohol, 
Tobacco and 

Firearms 

products 

Alcoholic beverages 
except wine beverages 
containing !ess than 7 

percent alcohol 

Imported foods 

All foods 

All foods 

All foods within their 
juiisdictions 

Inspect and certify fishing vessels, 

seafood processing plants, and retail 

facilities for federal sanitation standards 
through fee-for-service Seafood Inspection 

Program 

Enforce food safety laws governing 
production and distribution of alcoholic 

beverages 

Investigate cases of adulterated alcoholic 
products, sometimes with help from FDA 

Work with federal regulatory agencies to 

ensure that all goods entering and exiting 

the United States do so according to U.S. 

laws and regulations 

Prosecute companies and individuals 

suspected of violating food safety laws 

Through U.S. Marshals Service, seize 

unsafe food products not yet in the 

marketplace, as ordered by courts 

Enforce variety of laws that protect 

consumers from unfair, deceptive, or 

fraudulent practices, including deceptive 

and unsubstantiated advertising 

Work with FDA and ether federal agencies 

to implement food safety standards for 

fish, seafood, mi!ki and other foods 
produced within state borders 

Inspect restaurants~ grocery stores, and 

other retai! food estab!ishments~ as we!! as 
dairy farms and mi!k processing p!ants, 

grain mills, and food manufacturing plants 
within local jurisdictions 

Embargo (stop the sale of) unsafe food 

products made or distributed within state 

borders 
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From: 

Sent: 

To: 
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JCMS <e-news@wiley.com> 
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From: 

Sent: 

To: 

Cc: 

Subject: 

Croskery, Patrick <p-croskery@onu.edu> 

Friday, November 20, 2009 9:15 AM 

Price, Terry <tprice@richmond.edu> 

Richard GREENE <rgreene@weber. edu>; westy@email.unc, edu 

RE: Ethics Bowl Team Question--NEED ADVICE 

Terry (and Lance), 

I think Lance has correctly analyzed the ethical problem involved, so I do not think it should be permitted 
tomorrow. 

I can’t see any fair way to pick the members of the one team that moves on beyond the preliminary round. 

I’m cc-ing Richard Greene, chair of the rules committee to get his insight. 

Thanks, 

Pat 

..... Original Message ..... 
From: Price, Terry [mailto:tprice@richmond.edu] 
Sent: Thursday, November 19, 2009 6:16 PM 
To: Croskery, Patrick 
Subject: FW: Ethics Bowl Team Question--NEED ADVICE 

Patrick, 

What do you think of this? 

Best, 
Terry 

Terry L. Price 
Associate Dean for Academic Affairs 
and Associate Professor 
Jepson School of Leadership Studies, 133 Jepson Hall 
28 Westhampton Way 
University of Richmond, VA 23173 
Office: 804 287 6088 
Fax: 804 287 6062 
http ://j epson.richmond, edu/faculty/bios/price.html 

..... Original Message ..... 
From: Lance Westeflund [mailto:westy@email.unc.edu] 
Sent: Thursday, November 19, 2009 3:54 PM 
To: Price, Terry 
Subj ect: Ethics Bowl Team Question 



Hey Terry, 

UNC-Chapel Hill has two teams in the running on Saturday. What’s your 
iudgment on switching team members between these two teams between 
rounds? We’re still battling out our rosters and at first I didn’t 
think much about it, but I can see a objection to having a double-sized 
pool of team members to choose from should only one Chapel Hill team 
progress beyond the preliminary rounds. What say you? 

Thanks, 
Lance 

Lance Westerlund 
Assistant to the Director 
Parr Center for Ethics 
Department of Philosophy 
University of North Carolina at Chapel Hill 
CB #3125 
Chapel Hill, NC 27599-3125 
USA 
Phone: (919) 843-5641 
email: lancew@unc.edu 
http ://parrcenter.unc. edu/about/westerlund.html 



From: 

Sent: 

To: 

Subject: 

Attach: 

Westerlund, Lance S <lancew@unc.edu> 
Friday, November 20, 2009 9:59 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

[Fwd: Re: Ethics Bowl Team Question] 
Re Ethics Bowl Team Question.eml.msg 

Lance Westerlund 
Assistant to the Director 
Parr Center for Ethics 
Department of Philosophy 
University of North Carolina at Chapel Hill 
CB #3125 
Chapel Hill, NC 27599-3125 
USA 
Phone: (919) 843-5641 
email: lancew@unc.edu 

er~ter. ~mc. ed~/abo ~t/westerlm~d.h~m~ 



From: 

Sent: 

To: 

Subject: 

Price, Terry <tprice@richmond.edu> 

Friday, November 20, 2009 9:53 AM 

Westerlund, Lance S <lancew@unc.edu> 

RE: Ethics Bowl Team Question 

Lance, 

Patrick says you’ll need to clearly identify Team A and Team B and that members cannot move between rounds. 

Best, 
Terry 

Terry L. Price 
Associate Dean for Academic Affairs 
and Associate Professor 
Jepson School of Leadership Studies, 133 Jepson Hall 
28 Westhampton Way 
University of Richmond, VA 23173 
Office: 804 287 6088 
Fax: 804 287 6062 
http://j epson.richmond.edu/faculty/bios/price.html 

..... Original Message ..... 
From: Lance Westerlund [mailto:westy@email.unc.edu] 
Sent: Thursday, November 19, 2009 3:54 PM 
To: Price, Terry 
Subject: Ethics Bowl Team Question 

Hey Terry, 

UNC-Chapel Hill has two teams in the running on Saturday. What’s your 
judgment on switching team members between these two teams between 
rounds? We’re still battling out our rosters and at first ! didn’t 
think much about it, but ! can see a objection to having a double-sized 
pool of team members to choose from should only one Chapel Hill team 
progress beyond the preliminary rounds. What say you? 

Thanks, 
Lance 

Lance Westerlund 
Assistant to the Director 
Parr Center for Ethics 
Department of Philosophy 
University of North Carolina at Chapel Hill 
CB #3125 
Chapel Hill, NC 27599-3125 
USA 
Phone: (919) 843-5641 
email: lancew@unc.edu 
http://parrcenter.unc.edu/about/westerlund.html 



From: 

Sent: 

To: 

Subject: 

Attach: 

Lance Westerlund <westy@email.unc.edu> 

Friday, November 20, 2009 10:26 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

[Fwd: Re: Ethics Bowl Team Question--NEED ADVICE] 

Re Ethics Bowl Team Question--NEED ADVICE.eml.msg 

More... 

Lance Westerlund 
Assistant to the Director 
Parr Center for Ethics 
Department of Philosophy 
University of North Carolina at Chapel Hill 
CB #3125 
Chapel Hill, NC 27599-3125 
USA 
Phone: (919) 843-5641 
email: lancew@unc.edu 
~arrce~ter.ur~c. edulabou’~iwes~erlm~d.hm~l 



From: 

Sent: 

To: 

Cc: 

Subject: 

Richard GREENE <rgreene@weber.edu> 

Friday, November 20, 2009 10:24 AM 

Patrick Croskery <p-croskery@onu.edu>; Terry Price <tprice@richmond.edu> 

westy@email.unc.edu 

RE: Ethics Bowl Team Question--NEED ADVICE 

Hi All, 
I concur, that this should not be permitted for the reason already given. Moreover, I can envision further ethics 
problems with this practice. Suppose that I coach two teams (Team A and Team B), and that I feel that team A 
is the better of the two teams, but Team B wins its first round match and Team A loses its first round match. 
Were switching allowed, it would be in my best interest to switch most or all of the members of Team A to 
Team B and vice versa, in hopes of Team B going undefeated (even though the people on the new Team B had 
already lost a match). 

Second, at our regional not only do we have schools with multiple teams identify who is on each team, we 
require that they do this in advance of seeing the schedule of matches. The worry is that if I have two teams and 
I think one is more likely to be successful, I might be inclined to declare the more promising to be Team A if 
Team A has the easier schedule and I might declare them to be Team B if Team B has the easier schedule. This 
is not fair and undermines the randomness of the scheduling process. If I were able to switch team members 
between rounds, then I could get around the process. 

Finally, it is not uncommon for teams from the same school to compete against one another at regional 
competitions. At that point there is great potential for conflict of interest. Suppose that Team A and Team B 
(from the same school) meet in, say, the third round, and Team A is 2-0 while Team B is 0-2. What would 
prevent a coach from putting all the best people on Team A (and perhaps filling Team B with people whose 
cases have already come up)? This would be very unfair to teams from other schools with similar records 
looking to advance to the later rounds, etc. 

Richard 

Professor Richard V. Greene 
Department of Political Science and Philosophy 
Weber State University 
1203 University Circle 
Ogden, UT 84408-1203 
Tel: (801) 626-7177 
E-mail: rgreene@weber.edu 
URL: http ://faculty.weber.edu/rgreene 

>>> "Croskery, Patrick" <p-croskery@onu.edu> 11/20/2009 7:14 AM >>> 
Terry (and Lance), 

I think Lance has correctly analyzed the ethical problem involved, so I do not think it should be permitted 
tomorrow. 

I can’t see any fair way to pick the members of the one team that moves on beyond the preliminary round. 

I’m cc-ing Richard Greene, chair of the rules committee to get his insight. 



Thanks, 

Pat 

..... Original Message ..... 
From: Price, Terry [mailto:tprice@richmond.edu] 
Sent: Thursday, November 19, 2009 6:16 PM 
To: Croskery, Patrick 
Subject: FW: Ethics Bowl Team Question--NEED ADVICE 

Patrick, 

What do you think of this? 

Best, 
Terry 

Terry L. Price 
Associate Dean for Academic Affairs 
and Associate Professor 
Jepson School of Leadership Studies, 133 Jepson Hall 
28 Westhampton Way 
University of Richmond, VA 23173 

Office: 804 287 6088 
Fax: 804 287 6062 
http ://j epson.richmond, edu/faculty/bios/price.html 

..... Original Message ..... 
From: Lance Westerlund [mailto:westy@email.unc.edu] 
Sent: Thursday, November 19, 2009 3:54 PM 
To: Price, Terry 
Subj ect: Ethics Bowl Team Question 

Hey Terry, 

UNC-Chapel Hill has two teams in the running on Saturday. What’s your 
iudgment on switching team members between these two teams between 
rounds? We’re still battling out our rosters and at first I didn’t 
think much about it, but I can see a objection to having a double-sized 
pool of team members to choose from should only one Chapel Hill team 
progress beyond the preliminary rounds. What say you? 

Thanks, 
Lance 

Lance Westerlund 
Assistant to the Director 
Parr Center for Ethics 
Department of Philosophy 



University of North Carolina at Chapel Hill 
CB #3125 
Chapel Hill, NC 27599-3125 
USA 
Phone: (919) 843-5641 
email: lancew@unc.edu 
http ://parrcenter.unc. edu/about/westerlund.html 



From: 

Sent: 

To: 

Subject: 

Price, Terry <tprice@richmond.edu> 

Friday, November 20, 2009 10:39 AM 

Westerlund, Lance S <lancew@unc.edu>; Richard GREENE <rgreene@weber.edu> 

Patrick Croskery <p-croskery@onu.edu>; Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

RE: Ethics Bowl Team Question--NEED ADVICE 

Lance, 

The linked teams will not play each other in the first three rounds, Can you tell us who is on Team A and who is on Team B? Weql do the same thing with U, Miami. 

Best, 

Terry 

Terry L. Price 
Associate Dean for Academic Affairs 
and Associate Professor 
Jepson School of Leadership Studies, 133 Jepson Hall 
28 Westhampton Way 
University of Richmond, VA 23173 
Office: 804 287 6088 
Fax: 804 287 6062 
http://jepson, rich mond.ed u/faculty/bios/price, html 

From: Lance Westerlund [mailto:westy@email.unc.edu] 
Sent: Friday, November 20, 2009 10:36 AN 

To: Richard GREENE 
Cc: Patrick Croskery; Price, Terry; Jan Boxill 
Subject: Re: Ethics Bowl Team Question--NEED ADVICE 

Hi all, 

I’m glad that we can have a distinct rule on this to add to the rules package. Regarding your final point, as a regional organizer, I made sure that linked teams did not compete against each 
other in the preliminary rounds. Are you making a distinction here between linked and unlinked teams? I can see the same objection to having linked teams compete against each other - 
that one might throw the match in the interest of having the other team advance. 

Thanks, 
Lance 

Richard GREENE wrote: 
Hi ALL, 

I concur, that this should not be permitted for the reason already given. Moreover, I can envision further ethics problems with this practice. Suppose 

Second, at our regional not only do we have schools with multiple teams identify who is on each team, we require that they do this in advance of seein 

Finally, it is not uncoKffaon for teams from the same school to compete against one another at regional competitions. At that point there is great poten 

Richard 

Professor Richard V. Greene 

Department of Political Science and Philosophy 

Weber State University 

1203 University Circle 

Ogden, UT 84408 1203 

Tel: (801) 626 7177 

E mail: rgreene@weber.edu 

URL: http://faculty.weber.edu/rgreene 

"Croskery, Patrick" <p croskery@onu.edu> 11/20/2009 7:14 AM >>> 

Terry (and Lance), 

I think Lance has correctly analyzed the ethical problem involved, so I do not think it should be permitted tomorrow. 

I can’t see any fair way to pick the members of the one team that moves on beyond the preliminary round. 

I’m cc ing Richard Greene, chair of the rules coKffaittee to get his insight. 

Thanks, 

Pat 

Original Hessage 

From: Price, Terry [mailto:tprice@richmond.edu] 

Sent: Thursday, November 19, 2009 6:16 PM 

To: Croskery, Patrick 

Subject: FW: Ethics Bowl Team Question NEED ADVICE 

Patrick, 

%~at do you think of this? 

Best, 

Terry 

Terry L. Price 

Associate Dean for Academic Affairs 

and Associate Professor 

Jepson School of Leadership Studies, 133 Jepson Hall 

28 Westhampton Way 



University of Richmond, VA 23173 

Office: 804 287 6088 

Fax: 804 287 6062 

http://iepson.richmond.edu/faculty/bios/price.html 

Original Hessage 

From: Lance Westerlund [mailto:westy@email.unc.edu] 

Sent: Thursday, November 19, 2009 3:54 PM 

To: Price, Terry 

Subject: Ethics Bow1 Team Question 

Hey Terry, 

UNC Chapel Hill has two teams in the running on Saturday. What’s your 

judgment on switching team members between these two teams between 

rounds? We’re still battling out our rosters and at first I didn’t 

think much about it, but I can see a objection to having a double sized 

pool of team members to choose from should only one Chapel Hill team 

progress beyond the preliminary rounds. What say you? 

Thanks, 

Lance 

Lance Westerlund 

Assistant to the Director 

Parr Center for Ethics 

Department of Philosophy 

University of North Carolina at Chapel Hill 

CB #3125 

Chapel Hill, NC 27599 3125 

USA 

Phone: (919) 843 5641 

email: lancew@unc.edu 

http://parrcenter.unc.edu/about/westerlund.html 



From: 

Sent: 

To: 

Subject: 

Price, Terry <tprice@richmond.edu> 

Friday, November 20, 2009 10:46 AM 

Westerlund, Lance S <lancew@unc.edu>; Richard GREENE <rgreene@weber.edu> 

Patrick Croskery <p-croskery@onu.edu>; Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

RE: Ethics Bowl Team Question--NEED ADVICE 

Lance, 

I just checked with Nancy,. We have membership clearly defined in the program--based on what coaches sent us. So I think we’re good. 

Best, 

Terry 

Terry L. Price 
Associate Dean for Academic Affairs 
and Associate Professor 
Jepson School of Leadership Studies, 133 Jepson Hall 
28 Westhampton Way 
University of Richmond, VA 23173 
Office: 804 287 6088 
Fax: 804 287 6062 
http://jepson, rich mond.ed u/faculty/bios/price, html 

From: Lance Westerlund [mailto:westy@email.unc.edu] 
Sent: Friday, November 20, 2009 10:36 AN 

To: Richard GREENE 
Cc: Patrick Croskery; Price, Terry; .]an Boxill 
Subject: Re: Ethics Bowl Team Question--NEED ADVICE 

Hi all, 

I’m glad that we can have a distinct rule on this to add to the rules package. Regarding your final point, as a regional organizer, I made sure that linked teams did not compete against each 
other in the preliminary rounds. Are you making a distinction here between linked and unlinked teams? I can see the same objection to having linked teams compete against each other - 
that one might throw the match in the interest of having the other team advance. 

Thanks, 
Lance 

Richard GREENE wrote: 
Hi ALL, 

I concur, that this should not be permitted for the reason already given. Moreover, I can envision further ethics problems with this practice. Suppose 

Second, at our regional not only do we have schools with multiple teams identify who is on each team, we require that they do this in advance of seein 

Finally, it is not uncoKffc[on for teams from the same school to compete against one another at regional competitions. At that point there is great poten 

Richard 

Professor Richard V. Greene 

Department of Political Science and Philosophy 

Weber State University 

1203 University Circle 

Ogden, UT 84408 1203 

Tel: (801) 626 7177 

E mail: rgreene@weber.edu 

URL: http://faculty.weber.edu/rgreene 

"Croskery, Patrick" <p croskery@onu.edu> 11/20/2009 7:14 AM >>> 

Terry (and Lance), 

I think Lance has correctly analyzed the ethical problem involved, so I do not think it should be permitted tomorrow. 

I can’t see any fair way to pick the members of the one team that moves on beyond the preliminary round. 

I’m cc ing Richard Greene, chair of the rules coKffaittee to get his insight. 

Thanks, 

Pat 

Original Hessage 

From: Price, Terry [mailto:tprice@richmond.edu] 

Sent: Thursday, November 19, 2009 6:16 PM 

To: Croskery, Patrick 

Subject: FW: Ethics Bowl Team Question NEED ADVICE 

Patrick, 

%~at do you think of this? 

Best, 

Terry 

Terry L. Price 

Associate Dean for Academic Affairs 

and Associate Professor 

Jepson School of Leadership Studies, 133 Jepson Hall 

28 Westhampton Way 



University of Richmond, VA 23173 

Office: 804 287 6088 

Fax: 804 287 6062 

http://iepson.richmond.edu/faculty/bios/price.html 

Original Hessage 

From: Lance Westerlund [mailto:westy@email.unc.edu] 

Sent: Thursday, November 19, 2009 3:54 PM 

To: Price, Terry 

Subject: Ethics Bow1 Team Question 

Hey Terry, 

UNC Chapel Hill has two teams in the running on Saturday. What’s your 

judgment on switching team members between these two teams between 

rounds? We’re still battling out our rosters and at first I didn’t 

think much about it, but I can see a objection to having a double sized 

pool of team members to choose from should only one Chapel Hill team 

progress beyond the preliminary rounds. What say you? 

Thanks, 

Lance 

Lance Westerlund 

Assistant to the Director 

Parr Center for Ethics 

Department of Philosophy 

University of North Carolina at Chapel Hill 

CB #3125 

Chapel Hill, NC 27599 3125 

USA 

Phone: (919) 843 5641 

email: lancew@unc.edu 

http://parrcenter.unc.edu/about/westerlund.html 



From: 

Sent: 

To: 

Subject: 

PhilPapers Editors <editors@consc-vm.anu.edu.au> 

Friday, November 20, 2009 11:37 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
The Philosophical Survey 

Dear Professor Boxill, 

This a reminder regarding the Philosophical Survey. We have had a very strong response to the Survey, but we 
still need more responses in order for the results to be as informative as possible. Your help would be much 
appreciated. 

A list of the survey questions is attached at the end of this message. To take the survey, please follow this link: 

u= ~0890&pk=KKocHzWWopER 

If you know now that you will not be completing the survey, you may opt out at the following link: 

to~t htm~?pu= 10890&pk=KKocHzWWo.pER 

If you have any questions about privacy, methodology, or related issues, please see our irff’ormation ~, and 
please feel free to e-mail us at philsurvey2009@gmail.com 

Sincerely, 

David Bourget (ANU, London) 
David Chalmers (ANU, NYU) 

A priori knowledge: yes or no? 
Abstract objects: Platonism or nominalism? 
Aesthetic value: obj ective or subj ective? 
Analytic-synthetic distinction: yes or no? 
Epistemic justification: internalism or externalism? 
Free will: compatibilism, libertarianism, or no free will? 
God: theism or atheism? 
External world: idealism, skepticism, or non-skeptical realism? 
Knowledge: empiricism or rationalism? 
Knowledge claims: contextualism, relativism, or invariantism? 
Laws of nature: Humean or non-Humean? 
Logic: classical or non-classical? 
Mental content: internalism or externalism? 
Meta-ethics: moral realism or moral anti-realism? 
Metaphilosophy: naturalism or non-naturalism? 
Mind: physicalism or non-physicalism? 
Moral motivation: internalism or externalism? 
Moral judgment: cognitivism or non-cognitivism? 
Newcomb’s problem: one box or two boxes? 
Normative ethics: deontology, consequentialism, or virtue ethics? 
Perceptual experience: disjunctivism, qualia theory, representationalism, or sense-datum theory? 
Personal identity: biological view, psychological view, or further-fact view? 



Politics: communitarianism, egalitarianism, or libertarianism? 
Proper names: Fregean or Millian? 
Science: scientific realism or scientific anti-realism? 
Teletransporter (new matter): survival or death? 
Time: A-theory or B-theory? 
Trolley problem (five straight ahead, one on side track, turn requires switching, what ought one do?): switch or 
don’t switch? 
Truth: correspondence, deflationary, or epistemic? 
Zombies: inconceivable, conceivable but not metaphysically possible, or metaphysically possible? 



From: 

Sent: 

To: 

Cc: 

Subject: 

Price, Terry <tprice@richmond.edu> 

Friday, November 20, 2009 12:22 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Westerlund, Lance S <lancew@unc.edu>; Nock, Nancy <nnock@richmond.edu> 

RE: Ethics Bowl Team Question--NEED ADVICE 

No problem. I think that rule is meant to apply to a single team with more than 5 members, and there are some. They (team members) 
can switch out between rotmds, but my understanding is that separate teams--even though they are linked--are discrete entities. I 
believe, though, that since only one team from a school can go to nationals, when the teams at regionals are linked, you can 
reconstitute the competing team that competes as nationals as you will. 

Best, 
Terry 

Terry L. Price 
Associate Dean for Academic Affairs 
and Associate Professor 
Jepson School of Leadership Studies, 133 Jepson Hall 
28 Westhampton Way 
University of Richmond, VA 23173 
Office: 804 287 6088 
Fax: 804 287 6062 

sor~.ricl"~ond.ed~ifac ~ rice.htm~ 

..... Original Message ..... 
From: Jan Boxill [ email.urtc.ed~] 
Sent: Friday, November 20, 2009 12:12 PM 
To: Price, Terry 
Cc: ’lancew@unc.edu’; Nock, Nancy 
Subject: Re: Ethics Bowl Team Question--NEED ADVICE 

Terry, 

The mix up with the teams is completely my fault. I wrote it down wrong, 
but I didn’t worry about it as I thought we could decide the final 
roster tomorrow at registration! It only says once a team is seated we 
can’t change. Sorry for all the confusion. 

Jan 



From: 

Sent: 

To: 

Subject: 

The Gelfond Group <gelfondgroup@gelfondsurveys.com> 
Monday, November 23, 2009 10:48 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
2009 Carolina Club Survey 

As part of The Carolina Club’s effort to provide the highest level of service, we would like your opinions on various aspects of your 
club. The survey is completely confidential. Individual responses will not be identified. The responses for your club will be 
summarized by the Gelfond Group and will be shared with your Club Manager as well as with ClubCorp management. 

The survey should take only about 4-5 minutes to complete. We appreciate your honest and thoughtful responses. 

THE SURVEY CAN BE COMPLETED ANYTIME BETWEEN NOW AND December 9, 2009. 
Instructions for completing the survey can be found below. 

To complete the survey, follow these steps: 

1. When you are ready to complete the survey, click the link below: 

el~o~dsurve~’s.corr~icaroli~acl~b 

***If clicking on the link is unsuccessful or if it seems slow in loading, please log on to your web browser and type or copy and paste 
the URL as it appears above. 

2. Enter your Access Code 

G688P 

ff you experience an interruption with your connection or need to finish the survey at a later time, you will need your Access Code to 
re-enter the system and resume your particular survey where you left off. 

3. Click "Continue" 

If you experience any problems in completing the survey online, please ensure that your cookies are enabled in your Internet Settings. 

If you need further assistance, please go to the following web site: 

~:i?ww~ .gelfo~dst~rv e~ s. com/s~port 



From: 

Sent: 

To: 

Subject: 

Attach: 

ParrCenter@gmail. com 

Monday, November 23, 2009 3:28 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Analytics parrcenterforethics.blogspot, com/20091116-20091122 (Periodic Report on 
Visitor Stats at Parr Center Blog) 

Analytics~arrcenterforethics.blogspot. com_20091116-20091122_ 
(Periodic_Report on Visitor_Stats at Parr_Center_Blog).pdf 

This is the weekly stats report 

This is a weekly email from Google Analytics. You received this email 
because someone requested the report to be sent to you. You will receive 
the next report next Monday. If you would like to opt-out of future email 
delivery from Google Analytics, please visit 

ms :iiwww, ~e,com/a~a               to~t? 
mke~:kViHRiU BAAA,WC3 UNOZMNC~zm JWfcJU dgNZTTNI~A0 V~Jk~ddlcQEdR~r~ZS hQFb’chr2-267V5wZ6@Ck- 
vZd2N6vKSiu(~RqyRA.SM@’DhqiDTzWeb5YC00 DA&email=)~boxill%40e~mil.ur~c.eda&]fi=en US 
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Pages Pageviews % Pageviews 

/ 

Nov 16, 2009 - Nov 22, 2009 96 49.48% 

Nov 9, 2009 - Nov 15, 2009 137 49.64% 

% Change -29.93% -0.31% 

/2009 10 01 archive.html 

Nov 16, 2009- Nov 22, 2009 10 5.15% 

Nov 9, 2009 - Nov 15, 2009 7 2.54% 

% Change 

/2009/03/physicians-at-university-college-in.html 

Nov 16, 2009 - Nov 22, 2009 

Nov 9, 2009 - Nov 15, 2009 

% Change 

10 5.15% 

23 8.33% 

-56.52% -38.14% 

/search?updated-min=2009-01-01 T00%3A00%3A00- 

Nov 16, 2009 - Nov 22, 2009 6 3.09% 

Nov 9, 2009 - Nov 15, 2009 22 7.97% 

% Change -72.73% -61.20% 

/2009 09 01 archive.html 

Nov 16, 2009 - Nov 22, 2009 6 3.09% 

Nov 9, 2009 - Nov 15, 2009 10 3.62% 

% Change -40.00% -14.64% 

2 Google Analytics 



Visitors Overview so,  e  ooe  ooe 
s Prevous: Vsto/s @ Vsto/s 
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101 people visited this site 

126 Visits 
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194 Pageviews 
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1.54 Average Pageviews 
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Technical Profile 

Browser Visits % visit~ Connection Speed Visits % visits 

Internet Explorer Cable 

Nov 16, 2009 - Nov 22, 2009 60 47.62% Nov 16, 2009 - Nov 22, 2009 54 42.86% 

Nov 9, 2009 - Nov 15, 2009 80 51.61% Nov 9, 2009 - Nov 15, 2009 61 39.35% 

% Change -25.00% -7.74% % Change -11.48% 

Safari T1 

Nov 16, 2009 - Nov 22, 2009 37 29.37% Nov 16, 2009 - Nov 22, 2009 28       22.22% 

Nov 9, 2009 - Nov 15, 2009 38 24.52% Nov 9, 2009 - Nov 15, 2009 27 17.42% 

% Change -2.63% 1!:~ ?~% % Change 

3 Google Analytics 



Firefox 

Nov 16, 2009 - Nov 22, 2009 

Nov 9, 2009 - Nov 15, 2009 

% Change 

Chrome 

Nov 16, 2009 - Nov 22, 2009 

Nov 9, 2009 - Nov 15, 2009 

% Change 

Mozilla 

Nov 16, 2009 - Nov 22, 2009 

Nov 9, 2009 - Nov 15, 2009 

% Change 

24 

31 

-22.58% 

4 
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-20.00% 

1 

0 

19.05% 

20.00% 

-4.76% 

3.17% 

3.23% 

-1.59% 

0.79% 

0.00% 

DSL 

Nov 16, 2009 - Nov 22, 2009 

Nov 9, 2009 - Nov 15, 2009 

% Change 

Unknown 

Nov 16, 2009 - Nov 22, 2009 

Nov 9, 2009 - Nov 15, 2009 

% Change 

Dialup 

Nov 16, 2009 - Nov 22, 2009 

Nov 9, 2009 - Nov 15, 2009 

% Change 

22 

27 

-18.52% 

21 

37 

-43.24% 

1 

3 

-66.67% 

17.46% 

17.42% 

024% 

16.67% 

23.87% 

-30.18% 

0.79% 

1.94% 

-58.99% 

4 Google Analytics 



Traffic Sources Overview Cos spa to Nov 9 2009 Nov S5 2009 
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21.43% Direct Traffic 

P~evc~, : 20, ,~}% 3 i’9~ 
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Search Engines 
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Top Traffic Sources 

Sources Visits % visits Keywords Visits % visits 

parrcenter.unc.edu (referral) 

Nov 16, 2009 - Nov 22, 2009 55 43.65% 

Nov 9, 2009 - Nov 15, 2009 74 47.74% 

% Change -25.68% -8.57% 

google (organic) 

Nov 16, 2009 - Nov 22, 2009 36 28.57% 

Nov 9, 2009 - Nov 15, 2009 46 29.68% 

% Change -21.74% -3.73% 

(direct) ((none)) 

Nov 16, 2009 - Nov 22, 2009 27 21.43% 

Nov 9, 2009 - Nov 15, 2009 32 20.65% 

% Change -15.62% ;:~ ~*!/~4 

yahoo (organic) 

Nov 16, 2009 - Nov 22, 2009 5 3.97% 

Nov 9, 2009 - Nov 15, 2009 2 1.29% 

% Change 1 !~ L00% 0~ !~4% 

search (organic) 

genetic selection 

Nov 16, 2009 - Nov 22, 2009 

Nov 9, 2009 - Nov 15, 2009 

% Change 

ethics of somali piracy 

Nov 16, 2009 - Nov 22, 2009 

Nov 9, 2009 - Nov 15, 2009 

% Change 

moral autonomy 

Nov 16, 2009 - Nov 22, 2009 

Nov 9, 2009 - Nov 15, 2009 

% Change 
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Nov 16, 2009 - Nov 22, 2009 

Nov 9, 2009 - Nov 15, 2009 

% Change 
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-46.67% -39.05% 

2 4.76% 

1 2.08% 
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0 0.00% 
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Visits 

o ~o8 

126 visits came from 19 countries/territories 

Visits PagesNisit Avg. Time on Site % New Visits Bounce Rate 
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Country/Territory ~8it8 Pages/Visit Avg. Time on % New Visits Bounce Rate 

United States 

November 16, 2009 - November 22, 2009 

November 9, 2009 - November 15, 2009 

% Change 

Australia 
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November 9, 2009 - November 15, 2009 

% Change 

Canada 
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Site 
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.17% -15.10% -34.79% , ~ 8.56% 

1.00 00:00:00 100.00% 100.00% 

1.00 00:00:00 50.00% 100.00% 

0.00% 0.00% X}~;~ 0.00% 

4 1.50 00:00:28 100.00% 50.00% 

7 Google Analytics 
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Content Overview ~o Nov 9 2009 Nov 15 2009 
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Pages on this site were viewed a total of 194 times 

194 Pageviews 
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169 Unique Views 
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Top Content 

Pages Pageviews % Pageviews 

/ 

Nov 16, 2009 - Nov 22, 2009 96 49.48% 

Nov 9, 2009 - Nov 15, 2009 137 49.64% 

% Change -29.93% -0.31% 

/2009 10 01 archive.html 

Nov 16, 2009- Nov 22, 2009 10 5.15% 

Nov 9, 2009 - Nov 15, 2009 7 2.54% 

% Change 

/2009/03/physicians-at-university-college-in.html 

Nov 16, 2009- Nov 22, 2009 10 5.15% 

Nov 9, 2009 - Nov 15, 2009 23 8.33% 

% Change -56.52% -38.14% 
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Nov 9, 2009 - Nov 15, 2009 10 3.62% 

% Change -40.00% -14.64% 
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9 Google Analytics 



Nov 16, 2009 - Nov 22, 2009 

Nov 9, 2009 - Nov 15, 2009 

% Change 

6 

22 

-72.73% 

3.09% 

7.97% 

-61.20% 

10 Google Analytics 



From: 

Sent: 

To: 

Subject: 

David Ozar <dozar@luc.edu> 

Monday, November 23, 2009 3:31 PM 

Aine Donovan <Aine.Donovan@dartmouth.edu>; ’ssher@usc.edu’; 
’usclevan@usc.edu’ 

Noah Pickus <noah.pickus@duke.edu>; Boxill, Jeanette M 
<J M BOXI LL@email. u nc.ed u > 

RE: Notification for: Starting and Structuring An Ethics ResourceCenter 

Aine and All: December 1 is absolutely packed for me between teaching, meeting students and other end-of-term stuff. On 
Dec 7 I am available until 2:00 or so (Chicago time), the rest of that week (Dec 8-11) are fairly flexible for me right now. --- 

Dave 

> > > Aine Donovan <Aine.Donovan @dartmouth.edu > 11/23/2009 1:56 PM > > > 
Dear Lyn and Shlomo, 

I’m looking forward to meeting you in Cincinnati, andvery excited about your participation in the panel! I plan to gather 

the entire panel together (via telephone) in early December. I’ll propose a few dates/times here and copy the other 

panelists on this e-mail so that we can nail down a time. Best wishes, Aine 

December :1 (Tuesday) 

Dec. 7 

From: Schrag, Brian E. [mailto:bschrag@indiana.edu] 
Sent: Monday, November 09, 2009 10:09 AM 

To: ’usclevan@usc.edu’; ’ssher@usc.edu’ 
Cc: Aine Donovan; Assoc for Practical & Prof Ethics; Elliott, Andrea Charis 
Subject: Notification for: Starting and Structuring An Ethics Resource Center 

Dear Lyn and Shlomo, 
I am pleased to inform you that your paper "Starting and Structuring An Ethics Resource Center" has been accepted for the 
Annual Meeting and after consultation with Aine Donovan, Convenor of the Ethics Center Colloquium (which convenes on 
Thursday afternoon, March 4),your presentation has been assigned to that program as the most appropriate venue. This will 
also give you an opportunity to meet and interact with a number of other ethics center directors. Aine will be in contact with 
you as well. 

Ethics Center Colloquium 

"Outreach, Consultation and Survival in Economic Hard Times" 
Aine Donovan, Executive Director, Institute for the Study of Applied and Professional Ethics, Dartmouth, Convenor 

Noah Picku$, Kenan Institute for Ethics, Duke University 

Jan Boxill, Director, Parr Center for Ethics, University of North Carolina, Chapel Hill 

[:)avid Ozar, Philosophy, Loyola University Chicago 

Lyn Boyd-Judson, Director, Levan Institute for Humanities and Ethics,University of Southern California 

and Shlomo Sher, Levan Institute of Humanities and Ethics 

Warm regards, 
Brian 
Brian Schrag, Ph.D. 
Executive Secretary 
Association for Practical and Professional Ethics 

618 East Third Street 
Bloomington Indiana 47405 
Tel: 812-855-6450 
Fax: 812-856-4969 
bschrag@indiana.edu 
http://www.indiana.edu/~appe 



From: 

Sent: 

To: 

Subject: 

The Philosophical Survey <survey@consc-vm.anu.edu.au> 

Tuesday, November 24, 2009 10:39 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Reminder: The Philosophical Survey 

Dear Jeanette, 

This is a second reminder regarding the Philosophical Survey. 

So far, from our original target group of philosophers in 99 leading departments, about 43% (839 out of 1973) 
have responded. We have also had more than 2000 responses from outside the original target group. We are 
hoping for another 150 responses from the target group, in order that we can have a final response rate of at 
least 50% within that group. To this end, we have extended our survey deadline by a few days to Saturday 
November 28. 

We would greatly appreciate your help in this proj ect. We strongly encourage you to complete the survey if you 
can. 

A list of the survey questions is attached at the end of this message. To take the survey, please follow this link: 

u=10gg0&pk=KKocHzWWopER 

If you know now that you will not be completing the survey, you may opt out at the following link: 

tout.html?l~u= 10gg0&I~k=KKocHzWWo~ER 

If you have any questions about privacy, methodology, or related issues, please see our in~brmation ~, and 
please feel free to e-mail us at philsurvey2009@gmail.com 

Sincerely, 

David Bourget (ANU, London) 
David Chalmers (ANU, NYU) 

A priori knowledge: yes or no? 
Abstract objects: Platonism or nominalism? 
Aesthetic value: obj ective or subj ective? 
Analytic-synthetic distinction: yes or no? 
Epistemic justification: internalism or externalism? 
Free will: compatibilism, libertarianism, or no free will? 
God: theism or atheism? 
External world: idealism, skepticism, or non-skeptical realism? 
Knowledge: empiricism or rationalism? 
Knowledge claims: contextualism, relativism, or invariantism? 
Laws of nature: Humean or non-Humean? 
Logic: classical or non-classical? 
Mental content: internalism or externalism? 
Meta-ethics: moral realism or moral anti-realism? 
Metaphilosophy: naturalism or non-naturalism? 



Mind: physicalism or non-physicalism? 
Moral motivation: internalism or externalism? 
Moral judgment: cognitivism or non-cognitivism? 
Newcomb’s problem: one box or two boxes? 
Normative ethics: deontology, consequentialism, or virtue ethics? 
Perceptual experience: disjunctivism, qualia theory, representationalism, or sense-datum theory? 
Personal identity: biological view, psychological view, or further-fact view? 
Politics: communitarianism, egalitarianism, or libertarianism? 
Proper names: Fregean or Millian? 
Science: scientific realism or scientific anti-realism? 
Teletransporter (new matter): survival or death? 
Time: A-theory or B-theory? 
Trolley problem (five straight ahead, one on side track, turn requires switching, what ought one do?): switch or 
don’t switch? 
Truth: correspondence, deflationary, or epistemic? 
Zombies: inconceivable, conceivable but not metaphysically possible, or metaphysically possible? 



From: 

Sent: 

To: 

Subject: 

Scott Taylor <Taylor@desnews.com> 

Tuesday, November 24, 2009 12:00 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Available for a 5-10 minute interview today? 

Jan - 

Scott Taylor from the Deseret News, one of Salt Lake City’s daily 
newspapers. I’m a staff writer (formerly sports, now local news) doing a 
story on ethics in sports and have been enjoying some of your writings (and 
writings by others) in "Sports Ethics" 

Have you got 5-10 minutes for a quick phone interview, some overview/summary 
type comments or perspective. I know we’re leading into Thanksgiving and a 
tough time to catch people, but if you’ve got a few minutes this afternoon 
(Tuesday) or tomorrow morning (Wednesday), I’d appreciate a chance to chat 
briefly. 

If so, send me an email reply with your phone number to use and a good time 
to call. 

Thanks - Scott 

Scott Taylor 
Deseret News 
email: taylor@desnews.com 
office: 801-333-7444 



From: 

Sent: 

To: 

Subject: 

HBO Sports <Newsletter@newsletter.hbo.com> 

Tuesday, November 24, 2009 4:36 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Real Sports Tonight at 10 PM ET/PT 

N HBO Sports 

] 

X A New Rea! Sports 

Don’t miss 24/7 

X AskA Bengal o Hardknocks 

TONIGHT AT 10 PM ET/PT: Real Sports 

On the next Real Sports, Bryant Gumbel goes one-on- 
one with Jimmy Battista for a detailed first hand 
account of his partnership with disgraced NBA referee 
Tim Donaghy; profiles an inspiring organization for 
paralyzed football players; follows one man’s 
triumphant return to Ironman competition; and revisits 
the NFL’s efforts to curb alcohol-induced fan 
misconduct. 

Read more 

SATURDAY NIGHT ON BAD: Bute vs. Andrade 

Montreal native Bute is out to prove his controversial 

unanimous decision victory over Andrade was no fluke. 
Bute is as sharp as ever heading into this highly 

anticipated 12-round showdown. Mexican native and La 
Habra, Cal. resident Librado Andrade has revenge on 
his mind and is poised to dethrone his rival. 

Read More 

HBO® CONGRATULATES JIMMIE JOHNSON 

On Sunday, ]immie Johnson won an unprecedented 
fourLh consecutive NASCAR Sprint Cup Series 

championship. 

Beginning on January 26th, the award-winning 24/7 
series will take an all access look at the driver and his 
team as they prepare for the Daytona 500. 

You are currently subscr bed to the HBO Sports@ newsletter. 

If you would Ike to change your emal address for ths subscr ption clck here, (Ptease note that click ng ths 

[nkwll remove your current emal address from ths toeing [st.} 

If you would Ike to unsubscr be clck here, 



HBO Online Communications 

Home BoxOffce }inc, 
1~100 Avenue of t~e Americas 

Ne~ York Ne~,~ York 1~0036 

© 2009 Home Box Office, Inc, All rghts reserved. HBO@ and related serv ce marks ere the property of Home 

Box Office tnc, 



From: 

Sent: 

To: 

Subject: 

fundingalert@cos.com 

Sunday, November 29, 2009 1:58 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
COS Funding Alert for Jeanette Boxill 

Having trouble viewing this alert? View it on your COS Workbench 

If you wish to receive future Alerts in the former text-only format, click here. 

COS Funding AlertTM for Jeanette Boxill 
COS username: boxillj26 

modi?z current alerts l add new alerts I g~ to workbench I I deactivate FA erna% I~ 

Your personalized results for the week of Nov 29, 2009 

Search: A~ Keywords 1 records found 

title: 

sponsor: 

url: 

External Fellowships 

Rutgers, The State University of New Jersey 

s,cos,com/alerts/54984 

Your COS username:boxillj26 

Forgot your password? 
Send my password to the email address in my COS 
Expertise Profile. 

To update your COS Funding Alert 
1. Access your COS Workbench at v~Jw.cos.com. 
2. Scroll down the center section of the page to 

"Your Saved Funding Searches." 
3. Click "Edit" on the search you wish to update. 

Receive your COS Funding Alert as plain text. 

improved COS 
Funding Opps! 

COS Funding 
Opportunities has 
been improved with 
several enhancements 
to make your funding 
search easier and 
more convenient. Take 
a look today, or see 
the list of 
enhancements. 



announcements and 
reminders, and share 
your experience with 
other COS users. 

modify_current alerts l add new alerts I g(~to workbench I I deactivate FAI 
emails I he!p 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Sunday, November 29, 2009 9:28 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu>; Boxill, Bernard R 
<brboxill@email.unc.edu> 

keys 

Keys to game-CharSouthern 11-29-09.doc 

Charleston Southern 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Tom Murray <murrayt@thehastingscenter.org> 

Monday, November 30, 2009 12:29 PM 

’Lisa Voight’ <lvoight@usada.org>; Boxill, Jeanette M <JMBOXILL@email.unc.edu>; 
Erin Hannan <ehannan@usada.org>; Betsy Liebsch <bliebsch@usada.org>; Baaron 
Pittenger <bpittenger@usada.org> 

Tomorrow’s meeting 

Dear friends, 

I’ve been summoned to a meeting in Washington, DC, tomorrow. With collaborators from WGBH 
we’re seeking money to produce the Designing Life series we’re partnering with them to produce. We 
got around $1M from NIH, but that’s not quite enough! (Needless to say, almost all of the money goes 
to WGBH for production costs.) We’re meeting with a prospective supporter in DC. 

Best, 
Tom 

Thomas H. Murray, Ph.D. 

President and CEO 
The Hastings Center 

21 Malcolm Gordon Road 

Garrison, NY 10524 

Phone: 845-424-4040 x 201 
www.thehastingscenter.org 



From: 

Sent: 

To: 

Subject: 

pponline@ppfa.org on behalf of 
Cecile Richards, Planned Parenthood <pponline@ppfa.org> 

Monday, November 30, 2009 1:25 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Urgent -- we need your signature, Jan 

Dear Jan, 

We need your help. We are making our final push to make sure 
that the anti-choice Stupak amendment to the health care reform 
bill that passed the House of Representatives doesn’t make it 
into the next round in the Senate. If we fail and the Stupak ban 
becomes law, it will be a huge step backward for women, 
resulting in the most severe restriction of access to abortion 
coverage in a generation, effectively banning private insurance 
coverage of abortion for millions of women. 

Please add your signature to our petition right now -- click 
here: 

rdfuture/7~u77r~417~r~we?source=hcrOgfOCo 

Thank you, 
Cecile 

PLANNED PARENTHOOD FEDERATION OF AMERICA 
Help us reach 100,000 signers -- and stop the Stupak ban before 
it’s too late. 

r~/f tm~re i7 8 ~ 7 7 n4 

Dear Jan, 

Planned Parenthood is one of the nation’s largest providers of 
women’s health care, so believe me when I say that nobody knows 
more than we do how important health care reform is for women. 

Every day, uninsured women, men, and families come to Planned 
Parenthood health centers seeking care they can’t get anywhere 
else, and they desperately need Congress to fix our broken 
system. That’s why we are working tirelessly to pass a health 
reform bill THIS YEAR. 

But eliminating choice for millions of women is a price we can’t 
afford to pay for passing health reform. The anti-choice Stupak 
amendment that passed as part of the House reform bill 
represents a huge step backward for women, and if it becomes law 
it will be the most expansive restriction on access to abortion 
coverage in a generation. 

We have a chance to stop this misguided attack on women’s health 
from being included in the Senate’s legislation -- but only if 
people like you stand strong with us today. Help us reach 
100,000 petition signatures rejecting the Stupak amendment. 

r~/ftm~rei78~77n417~w e? so ~rce-- ~r09ff~c~ 

If the Stupak ban becomes law, it will outlaw private abortion 

coverage for millions of women and prohibit coverage in the 

public option. That means that millions of women who currently 
have abortion coverage will lose it -- and millions more will be 

locked out of the comprehensive coverage they have long 



deserved. And it’s not just women who receive help from the 
government to pay for insurance who would suffer: this ban would 
apply to women who are paying for the entire cost of insurance 
with their own hard-earned money. 

We must stop the Stupak ban now, or we may not get another 
chance. Senate Majority Leader Harry Reid heard the massive 
outcry from supporters of women’s health like you, and the bill 

he introduced in the Senate does not include language similar to 

the Stupak ban. Now we need the Senate’s strong support to 
defeat any and all amendments to the Senate bill that would 

impose additional restrictions on women’s access to reproductive 

health care. 

More than 74,000 Planned Parenthood supporters have already 
signed the petition -- help us reach 100,000 before December 2. 
~p:iiwww.~pac~ior~ org/car~r~ifm~rei78 ~77r~417~j r~w e’? so ~rce-hc~gfoc __~3~ 

The petition is just the first step. Earlier this week, Planned 
Parenthood supporters and other pro-choice leaders came to the 
Capitol to speak with lawmakers and urge them to do whatever it 
takes to stop the Stupak ban. And we’re not done yet. On 
December 2, htmdreds of supporters will return to the halls of 
Congress to speak with one voice and tell our leaders: health 
care reform MUST protect access to abortion coverage. 

I hope we’ll see you there, but until then you can make your 
voice heard quickly and easily by signing our petition. 
http]iw~.w,ppactio~,o         ~f~t~re/Tg~77Ml~i.~im~,c?so~rce=hcr09foc e3 ppol 

And if you can’t be in Washington on December 2, you’ll still be 
able to participate in this National Day of Action online or at 
events taking place in communities across the country that week. 
Please stay tuned for more updates as the fight for women’s 
health continues. 

Thank you so very much for all you do for the women, men, and 
teens who rely on Planned Parenthood. 

Sincerely, 

Cecile Richards, President 
Planned Parenthood Federation of America 

P.S. The only way we can reach our goal of 100,000 signatures by 
December 2 is if you spread the word to friends, family, and 
co-workers. Urge everyone you know to take action by copying 
this blurb in your own e-mail or Facebook page (and don’t forget 
to post on Twitter!): 

The health care reform bill that recently passed in the House of 
Representatives includes a ban on private health insurance 
coverage for abortion care for millions of women, and would also 
prohibit coverage in the public option, even for women who pay 
for most or even all of the cost of health insurance themselves. 
This proposal is a creel betrayal of women, and we can’t let it 
be part of the final bill. 

Leaders in Congress and the White House have spoken out against 
the Stupak ban, and they have the power to strip this 
discriminatory proposal from the final health care reform bill. 
It’s up to us to make sure they do so. Join me and Planned 
Parenthood in urging President Obama, Majority Leader Reid, and 
Speaker Pelosi to continue their efforts to pass health care 
reform that protects women. Click here: 



(C)2009 Planned Parenthood(R) Federation of America, Inc. 
c{/nl zoYZ 11YUelc,~PP l"~ome 

Privacy Policy: 

Terms of Use: 
l"~:i?ww~ &~ac~ion.org/c~/ri7 zoYZ 11 YU eo/PP~_!ermso~se 

This message was sent to jmboxill@email.unc.edu. To modify your email 
commtmication preferences or update your personal profile, visit 
your subscription management page at: 

}t~’~p:i/w ~, Wo~pac~iO~toorgi~c~ ork/smpo~Cl?~tk~y=78 u77~417jjim*e& 

To stop ALL email from Planned Parenthood Online, reply via 
email with "remove or unsubscribe" in the subject line, or use 
the following link: 

rtet~.orkiremove-domair>direct.tcl?ctx=center&rfl~e~-=78u77n417~m,e& 



Town of Chapel Hill 
Justice in Action Committee Meeting 

Thursday, December 3, 2009 

Meeting Agenda 
5:30 p.m. 

5:30-5:35 pm 

5:35-6:00 pm 

Welcome and Recognition of Guests 

Old Business 

A. Approve November Minutes 
B. Reflect on Nov. 17th Community Panel Discussion 

6:00-6:55 pm 

New Business 

A. Chair Updates 
a. UDHR Update 

b. CEER and RENA’s "Say No to Landfill" Campaign 

c. Black History Month 

d. Other 
C. Discuss NAACP’ s Letter to Council 
D. Discussion of new or ongoing community issues/concerns 
E. Schedule a Date for Committee Planning Retreat 

6:55-7:00 pm Review Date for January Meeting and Adjourn 
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Browser Visits % visit~ Connection Speed Visits % visits 

Internet Explorer Cable 

Nov 23, 2009 - Nov 29, 2009 61 49.19% Nov 23, 2009 - Nov 29, 2009 49 39.52% 
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UNIVED. S ITY OF 

COLLEGE OF BEHAVIORAL AND SOCIAL SCIENCES 

Summer Research Initiative to Increase Diversity 

An Overview of the UMD Summer Research Initiative 
The Summer Research Initiative was created in 1999 by the Office of the Dean in the College of Behavioral and 
Social Sciences (BSOS) and is supported by the Office of the Provost, the Graduate School, the Office of the 
Vice President for Research, the College, and a grant from the National Science Foundation (SBE-AGEP). The 
goals of the program are to provide rising juniors and seniors an opportunity to increase their interest and 
learn about doctoral-level training, and provide basic research skills that can be applied in the social, 
behavioral and economic science fields. The program has a special emphasis on population groups 
underrepresented in these fields (i.e., African Americans, Hispanics, American Indians, Alaska Natives, Native 

Hawaiians or other Pacific Islanders). 

-SR12000 Scholar 

Program Details 
This 8-week program will be held on the University of Maryland, College Park 

campus from June 1 through July 23, 2010. Students will be provided a 
meaningful research experience by working with a faculty mentor in one of our 

nine academic departments: African American Studies, Anthropology, 

Criminology & Criminal Justice, Economics, Geography, Government & Politics, 

Hearing & Speech Sciences, Psychology and Sociology. We will also supplement 
their research experience with lectures, workshops, and networking opportunities. 

Students will be provided round-trip airfare, meals, room and board in University 
on-campus housing and a stipend of $2,700. 

The University of Maryland, College Park is the flagship campus in the University 
of Maryland system and is home to first-class researchers and research facilities. U.S. News & World Report 
ranks the University 18th among public universities. According to the NSF, the University ranks 8th in 
awarding doctoral degrees in the social, behavioral and economic sciences to underrepresented ethnic 
minorities. 

The university’s location, just nine miles from downtown Washington, D.C. and 
approximately 30 miles from Baltimore, provides access to some of the finest 
libraries, research centers, and professional opportunities in the country. The D.C. 
metro area is nationally regarded for its dense population of highly educated and 
trained professionals, diversity, culture and entertainment. 

SR12009 Scholar 

How to Apply 
Basic eligibility requirements include (but are not limited to) junior or senior status by Fall 2010; U.S. citizen or 
permanent resident status; and a strong intent to immediately pursue a Ph.D. in the social, behavioral, and 
economic sciences upon completion of the Bachelors degree. We are especially interested in applications from 
students underrepresented in the social, behavioral, and economic sciences. The application deadline is 
February 12, 2010. 
For more information, please visit: http://www.bsos.umd.edu/diversity/summer-research-initiative.aspx 



Or contact Dr. Kim J. Nickerson at SRI@bsos.umd.edu 



From: 

Sent: 

To: 

Subject: 

Pearson Higher Education <examcopies@communications.pearsonhighered.net> 

Tuesday, December 1, 2009 2:06 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Pearson Solutions for Your Poli Sci Course 

Dear Professor Boxill, 

Still deciding on a textbook for your upcoming spring course? Look no further than Pearson 

Higher Education, the premier publisher of textbook and media solutions for Political Science. 

~_/~.%.#earso n higih e red. co mipolisci 

Pearson Longman offers a variety of solutions to meet the needs of you and your students. Here 

is a reminder of our most recent ©2010 publications. All are available now for your consideration 

in an upcoming course: 

Public Administration: 
Henry, Public Administration and Public Affairs 11/e 

Public Personnel Management: 
Klinger / Nalbandian / Llorens, Public Personnel Management 6/e 

Public Policy: 
Simon, Public Policy: Preferences and Outcomes 2/e 

Do you need to make a decision now and don’t have the luxury of waiting for your print exam 

copy to arrive? No problem! Pearson and CourseSmart are pleased to let you know that each of 

these titles is available for your immediate review by visiting ~o~/w,coursesma~t,com. Review 

instantly and make a decision today! 

Thank you for considering Pearson Longman. For further questions, exam copy requests or 

supplemental needs, please contact your local publisher’s representative 

roxane, robe~ts@j)ea rson.com. 

Sincerely, 

Lindsey Prudhomme 
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YOUTH- AND SCHOOL-BASED SPORTS 

The first and fastest growing franchise of youth 
sports leagues, camps, and programs in the country 
is a Tampa Bay outfit called i9 Sports. With more 
than 100,000 participants and 100 franchises in 25 
states, the program focuses on nine principles that 
symbolize its core ideology of fun, safety, and good 

]. Imaginative 

2. Innovative 
3. Interactive 

4. 

5. Impassioned 

6. Inspirational 

7. Instructional 

8. Insightful 

9. Inclusive 

i9 believes everyone has a right to play, Therefore, 
no child is ever excluded by a tryout, made to feel 
like he or she isn’t good enough, or cut from a 
team. Each week a good sportsmanship value is 
highlighted in practice. The team member who best 
exhibits the value that week earns an award. 

It also believes that learning to play a sport is only 
half the equation, The other half is developing 
character. "The win-at-all-costs mentality so 
prevalent in youth sports today is not only 
destructive to team morale, it severely undermines 
individual self-esteem/’ says the website. "The value 
of teaching children teamwork, fair play, and good 
sportsmanship goes far beyond the game.~’ 

In addition, every parent of a child participating in i9 
Spots is held to strict standards as well, including 
"no screaming." They must also agree to its Parental 
Pledge that states in pa~: ’7 will refrain from the 
use of negative or derogatory language aimed at the 
officials, the coaches, my child, or other players. I 
will encourage my child and all others in the game 

SUBSCRIBE OR UNSUBSCRIBE 

CMA~CT~R CO£~TSl~ 
Chronide (monthly character- 
education topics) 

CommenZary (weekly character 
essays by Michael ]osephson) 

Pursuing VicZory WiZh Monor 
(monthly sportsmanship topics) 

ANNOUNCEMENTS 

LearR the Same CharacteroBui[diRg 
Skills as the U,So O~ympic Team 
3osephson Institute is proud to have 
taught sportsmanship skills to Team 
USA at the Beijing Olympics. The 
concepts are the core of our 
CHARACTER COUNTS! Pursuing Victory 
With Honor sportsmanship seminars. 
See a video from one of our recent 
sessions here, 

Atte~tio~ PareRts, Coaches, 
AdmiRstrators, aRd Athletes 
This may be the last chance you have to 
participate in our online spots self- 
assessment surveys on sports values 
and conduct. They will be closed soon so 
the findings can be presented to the 
country’s top athletic administrators at 
this year’s National Federation of State 
High School Associations/National 
Interscholastic Athletic Administrators 
Association conference in December. 
Coaches, Administrators, Parents surve~z 
Athletes surve~ 



and will let the coach be the coach. Z will do my best 
to model the sportsmanship4ike behavior I wish my 
child to adopt, and to support the coach in making 
this the best possible experience for my child." 

Learn more 
https ;iiw ww, i9s po rts, co miWelco me, a s px 

[i9spo~s.com; mysanantonio.com, II/12/09] 

A boo ~s ~ouder ~han a cheen 

- Lance Armstrong, cyclist 

COLLEGIATE SPORTS 

Are Wo~e~ Thugs the Last Sports 

The astonishing swath of brutality carved out in a 
recent game by University of New Mexico soccer 
defender Elizabeth Lambert has, in a few short 
weeks, mutated from just another YouTube must- 
see to perhaps the most critical tipping point in 
women’s sports in decades. 

Lambert’s one-woman goonish blitzkrieg on the field 
through what appeared to be the entire BYU squad - 
not to mention the inexplicable inaction by both the 
referee and Lambert’s coaches - has spurred a 
national debate about gender roles, double 
standards, female aggression, and even spectator 
titillation. 

Reactions from blogs and the media have been as 
diverse as the ways Lambert battered her opponents 
- from critics condemning her actions as assault to a 
former player applauding her for not being a "dainty 
little priss-pot - just go hammer somebody" to 
those calling her "hot.~’ 

FEEDBACK 

In September’s "You Make the Call~’ poll 
question, we asked if Louisville should 
fire coach Rick Pitino for his involvement 
in an extramarital affair. The results 
were as close as a double overtime 
squeaker: 48% said he should keep his 
job, 47% said he should be fired, 5% 
said they didn’t know. Comments from 
readers were equally balanced, as you 
can see from these selected opinions: 

"What does his home problems have to 
do with his ability to coach?" 

"It isn’t the act itself but his reaction 
that earns him being fired." 

"If you’re a true sports fan, you would 
understand that even though Rick Pitino 
committed that sin, he still led his team 
to a number one spot in the NCAA 
tournament bracket.~’ 

"We coaches are more role models than 
we think. There is so much more to 
learn from sport than how to shoot, 
throw, or hit." 

"He has a character clause in his 
contract that makes it even more ironic 
that there is a discussion." 

"Every great leader has failings, He has 
admitted his, Some discipline is 
necessary but not losing his job." 

"Shame on the university for the 
deplorable lessons learned by the 
students that honor is secondary if the 
game is won on the court." 

It all comes down to how we want female athletes to 
play. If we want them to play like men, then we 
shouldn’t have a snit when a Lambe£ or a Serena 
Williams or a Candace Parker show just how nasty 
and aggressive they can be. Nor should we act 
shocked when they mimic the emotional and 
physical characteristics of male athletes: 
peWormance-enhancing drugs, bigger muscles, 
tattoos, and violence. 

But we can’t have it both ways. We can’t idolize 

"Based on the news accounts, the 
woman seems a little crazy and star 
struck. You have to look at the big 
picture of what this man has done for 
the community. By the way, GO UK! 

TRIVIA TEST 

When the LSU football team took the 
field for the first time this season 



male athletes for unleashing extreme aggression 
and then act horrified or ogle female athletes who 
do the same, Roughnecks, whether male or female, 
should be consistently condemned and discouraged, 
Winking prurientb! at female ferocity (catfight!) may 
be our way of making such conduct seem less 
threatening, but it blinds us to what’s really 
happening, 

against Tulane, a 60wear-old tradition 

to honor sportsmanship between the 
two schools was revived for the first 
time in nearly 20 years, 

Kdstine Newhall, cofounder of the Title IX blog, told 
The New Yorg Times that women today are dearly 
following the male lead in sports, ~We’re missing a 
chance to say what% acceptable in the men’s game 
and ask why we are taking this model," 

[nytimes,com, 11/1 ~/09] 

Already renowned for being models of 
sportsmanship, the athletic programs of Virginia 
Tech and the University of Noah Carolina 
demonstrated once again how important image can 
be to an institution of higher learning, 

Virgimia ~ech 
After its football team defeated visiting Nebraska 
earlier this season, its athletic department was 
flooded with phone calls, e~mails, and letters to the 
editor from Nebraska fans who had traveled to 
Virginia for the game, Among them were these; 

"To a man/woman, every person who attended 
raved about the graciousness, friendliness, and 
quality of the Hokies’ fan base, the reception they 
received from the university, and the overall positive 
experience, ~Virginia Tech gets what college sports is 

all about~ was a common theme ~ heard from 
everyone, ~f ~ heard it once, ~ heard it at least 20 
times, The single best experience at an away 
football game EVER - this coming from people who 
have attended away Husker games for at least 
30 years," 

"Walking into the game, I enjoyed the dialogue of a 
Husker fan telling a Tech fan ~Don’t give me any 
more beer! I can’t handle another Tech fan inviting 
me to their tailgate,’" 

See the answer below, 

SPORTS~ANSH~P USER’S GUIDE 

Pare~ts° / @uardia~s° Pledge 

The Ultimate Sportsmanship Too/kR is 
an aft-in-one resour-ce to help abff/edc 
programs achieve sportsmanshLp and 
charactembui/ding goa/s~ Zt comes in 
two versions - youth and interscholastic 
- and covers everything h~om mission 
statements and codes of conduct to 
eva/uaUon tools and ideas for rewardng 
players and coaches~ 

Get parents involved in your Pursuing 
Victory With Honor program by having 
them sign a pledge to promote good 
sportsmanship, Here’s a sample to get 
you started: 

As the parent/guardian of a student- 
athlete, I understand the important role 
sports can play in developing a child’s 
character, Z also understand that the 
highest potential of sports is achieved 
when everyone involved in an athletic 
program, including parents, works in 
concert to pursue victory with honor, 

I promise to help my child and his or 
her team pursue victory with honor by 
modeling my behavior at all times a~er 
the Six Pillars of Character - 
trustworthiness, respect, responsibility, 
fairness, caring, and citizenship - and 
expecting my child to do the same, 

From the Ultimate ~ortsmanshig 
Toolkit~ interscholastic edition, 

~Tve never been treated better or made to feel more 
welcome by a town, a school, and its fan base than 
what I encountered at Tech, What a wonderful 
experience," 

YOU MAKE THE GALL 



"We parked in a guy’s yard and my wife asked 

where the nearest restroom could be found, He said, 
’Oh, just go in the house, Top of the stairs,’ Then he 
walked away. Several fans told us how excited they 
were to have Nebraska come, After the game, no 
razzing, ]ust ’Thanks for coming’ and several ’You 
outplayed 

"At the game I noticed Virginia Tech’s campaign to 
promote respect for visiting fans, teams, and 
coaches. I cannot begin to tell you how impressed 
was," 

North Carolina 
Moments a~er North Carolina upset Virginia Tech 
20-17 last month, amidst the Tar Heels’ 
merrymaking, another kind of drama was unfolding 
at the other end of the field. Virginia Tech redshirt 
freshman running back Ryan Williams, who had 
fumbled late in the game, allowing North Carolina to 
kick the winning field goal and ending Tech’s chance 
of going to a BCS bowl, was sitting alone, 
inconsolable, on the Virginia Tech bench. 

Quan Sturdivant, a North Carolina linebacker, broke 
away from the dancing and celebrating and 
approached the bench. Tech coaches saw him and 
told him to get away from the young man, but as 
ESPN’s cameras revealed, Sturdivant ignored them, 
leaned over Williams, patted him on the leg, and 
spoke to him for a while. A Tar Heel coach joined 
him a moment later with further words of 

A blogger later wrote, "Fly business is across the 
street from the Little League field where Quan first 
started playing sports. Truly the most humble young 
man I have come across when dealing with elite 
high school athletes. Class act.~’ 

[hokiesports.com, 9/24/09; obsfifty.blogspot.com, 

The key is not @e wtT~ to w~n 
everybody has that. ~ is 

~o prepare to w~n ~hat is ~mpo~a~L 

- Bobby Knight, basketball coach 

During last month’s World Cup 
qualifying match in Dublin between 
ireland and France, the game was tied 
I~Z in overtime when a free kick was 
sent to French player Thierry Henry 
near the goal. Henry stopped the ball 
with his le~ hand, then touched it with 
his hand again, before kicking it to 
teammate William Gallas, who put it 
into the net. 

Neither the referee nor the two side refs 
saw the infractions, and soccer doesn’t 
allow video replays. The two illegal hand 
balls allowed France to qualify for its 
fourth consecutive World Cup and 
eliminated ireland, 

A~er the game, Henry admitted he’d 
touched the ball. "The ref allowed it," he 
said. "That’s a question you should ask 
him.~’ So why didn’t Henry help the 
referee out by admitting his foul during 
the game? 

Sports lore is replete with examples of 
athletes who helped opponents, 
corrected calls, or sacrificed victories 
because it was the right thing to do. To 
a true sportsman, winning is important, 
but honor is more important. Victories 
attained in dishonorable ways are 
hollow and degrade the game. 

By not telling the referee that the goal 
should have been disallowed, Henry lost 
an oppo£unity, despite the hu£ it would 
have caused, to earn the honest respect 
and admiration of his coaches, 
teammates, and fans for what would 
have been the ultimate demonstration 
of courage and integrity. 

Individual sports like golf and tennis rely 
on players to self-enforce the rules, but 
team games could result in chaos if all 
players were allowed to do this, which is 
why the expectation and responsibility 
for getting calls right rests entirely on 

the officials. 

PROFESSIONAL SPORTS By saying nothing to the referee, Henry 

demonstrated to his coaches, 



When an athlete’s appearance and/or performance 
improves so suddenly and remarkably that he or she 
dominates opponents, it’s natural to suspect the 
individual may be illegally doping, 

teammates, and fans that he was a 
team player. If he’d told the truth, 
especially in a game of that magnitude, 
he would likely have been ostracized by 
his team and fans and could have 
jeopardized his career, 

When an athletic team mutates into a powerful 
dynasty that continually reigns over all opponents, 
it’s natural to suspect it may be financially doping. 

The New York Yankees, winners of more 
championships than any American professional 
franchise in sports history - have been accused of 
that. With money pouring in from ticket sales, 
advertising, merchandising, taxes (New Yorkers are 
paying for their new stadium), and their own TV 
station, their $200+ million payroll, highest of any 
American spots team and more than $126 million 
over the average baseball team, allows them to, in 
effect, use the other 28 teams in the league as their 
personal farm system, snatching the best players 
each year and forcing the other teams to scrabble 
for the chaff. To fans of other teams, the "NY" on 
their cap stands for "Not Yours." 

Should Thierrv Henry have told the 
referee to disallow the goal? 

Click here to vote 

[huffingtonpost.com, 11/18/09] 

Results of Last Month’s Poll 

We named 23 coaches and asked you 
to pick the greatest one in terms of 
victories, championships, character, 
and sportsmanship. Not a very close 
race: John Wooden won with 64%. 
The runner-up was Joe Paterno with 
5%. 

But the Yankees’ dominance pales in comparison to 
Spanish soccer team Real Madrid. The elite squad 
annually brings in 366 million Euros from 
sponsorships, merchandising, and an annual TV 
rights deal that generates more than 150 million 
pounds annually. By comparison, English clubs have 
to share their TV revenue stream, earning only 
about 40 million pounds each. In addition, Real 
Madrid is rumored to have a direct relationship with 
the Spanish government, which allegedly loans the 
club money whenever it needs it, with a portion of 
the proceeds filtering back into the government’s 
coffers, 

This disparity has forced the remaining European 
clubs to borrow enormous funds to buy players and 
stay competitive during the worst recession in half a 
century, putting many of them in financial jeopardy 
(eight of Spain’s top 40 teams barely escaped 
bankruptcy the last two seasons) and le~ many 
banks on the verge of collapse. Meanwhile, Real 
Madrid signed three players worth nearly $200 
million Euros, 

"In 2012, we will introduce financial fair play," 
announced Union of European Football Associations 
president Michel Platini. "Clubs would only be able to 
buy players with their own resources, without any 
external aid." 

PRINCIPLE OF THE MONTH 

At two separate track and field events, 
what the runners exhibited off the track 
proved to be more memorable than 
what they did on it, as evidenced by 
these words from spectators: 

A~er Maksim Korolev, a senior from 
Hardsonville High School in 
Harrisonville, Missouri, won the state 
cross-country championship, "he slowly 
shook hands and spoke briefly to every 
runner on the stage before finally 
turning to face the crowd. Although I 
was impressed with his talent for 
running, I was most amazed with the 
example of good spo~smanship he 
displayed a~erward. Mr. Korolev 
demonstrated how to win with class and 
dignity, and his character should be 
respected as much as his talent. Good 
luck in all your future endeavors, 
Maksim, and thanks for your example." 

At another cross-country meet last 
season, the last of Illinois% Elgin High 



Are you listening, Plr, Steinbrenner? 

[goal,com, 6/16/09; forum,projectfootball,net, 
8/21/09; answers,yahoo,corn, 8/21/09; footbalF 
industry,corn, 8/21/09] 

- Richard Bach, writer 

School runners were starting to pack up 
after the race when one Elgin runner 
suddenly began clapping wildly, pointing 
far away, and shouting, "Keep going! 
Come on - you can do it!" 

He had spotted a lone runner from 
another school slowly making his way 
toward the finish line, This didnt make 
any sense because that school’s team 
bus had already left, But the runner was 
indeed from that school, [mmediately, 
the rest of the Elgin team joined in and 
cheered on the gritty runner until he 
finished, 

JOCKS BEHAVING BADLY 

of the 

Being cut from the team is an athlete% worst fear, 
But at Kathleen High School in Lakeland, Florida, 
players got a dose of how really scary it could have 
been, 

The first sign of trouble was when the team’s 
popular volunteer assistant coach Christopher 
Campbell showed up at practice muttering, ’~Don’t 
try me today,’~ 

The former Kathleen student and athlete, who had 
helped coach the team for nearly 10 years, began 
cursing and took out a pocket knife with a locking 
blade, brandishing it in front of the players and 
snapping it open and close. At one point, he poked 
16-year-old Otis Buford with it, tapping him on the 
chest and helmet and verbally threatening him, 

Police arrested Campbell at home, recovered the 
knife from his car, and charged him with assault 
with a deadly weapon without intent to kill and 
exhibition of a weapon within 1,000 feet of school 

At the next meet, a man approached 
the Elgin head coach. "I want to thank 
you and your boys," he said with tears 
in his eyes. "That was my son they were 
cheering on at the last meet. His own 

teammates didn’t do that. As a matter 
of fact, they didn’t even notice he hadn’t 
finished. You’ve got some great kids 
here," 

The Preamble of the Arizona Sports 
Summit Accord states that "The values 
of millions of pa~icipants and spectators 
are directly and dramatically influenced 
by the values conveyed by organized 
sports. Thus, spo£s are a major social 
force that shapes the quality and 
character of the American culture," 

NeaHy ~0 /nfiuenbta/ leaders in spor£s 
issued the AHzona Sp@~s Summit 
Accord in ~ 999 to encourage greater 
emphasis on the ethical and character~ 
bufidng aspects of ath/etic competftion, 
Read the furl text here, 

SAY WHAT? 

One player’s mother said that her son was "very 
scared. He wanted to quit the rest of the games and 
didn’t want to practice anymore." 

Kathleen’s athletic director Gary Lineberger told The 
Tampa Tribune that there was more to the story 
that he declined to reveal, *’He’s as qualib/a kid as 
I’ve ever been around." 

[2.tbo.com, 10/23/09] 

"Dick CheRe~ is all excited about 
the 20~6 Ol~mpiCSo He’s 
looking forward to the freestyle 

- David Letterman 

"~ don’t k~ow which is more 
shocking; the fact that Agassi was 
taking meth or that 3oh~ ~cE~roe 

- Comedian 3~mmy K~mme~ on Andre 
Agassi’s admission that he took crystal 



JOCKS BEHAVING EXCEPTIONALLY 

The NCAA Committee on Sportsmanship and Ethical 
Conduct declared the winners and finalists of the 
2009 NCAA Sportsmanship Award. Criteria for the 
award includes demonstrating respect, caring, 
fairness, civility, honesty, integrity, and/or 
responsibility through a specific action, ideally 
directed toward an opponent, during competition. 

Winners 

meth in 1997 

"Fifteen months? What do you call 
that, a marriage or playing through? 
He�k, I’ve seen Sergio Garcia take 
longer than that to address the ball, 
As for Evert, she’s been wed now to 
an Australian, a 
American, which puts her only a 
Frenchman away fro~ the 

Eva Lo~gor[a~ Don’t let To~y Parker 
out of your 
- Washington ~mes writer Dan Daly 
after Greg Norman and Chris Eve~ 
separated after ~5 months of marriage 

Aleksandra ~ackiewic~, Brown University 
The sophomore fencer was one of four Brown 
athletes to qualify for the NCAA regional 
tournament. As only three athletes are permitted to 
compete from each institution, Hackiewicz 
volunteered to give up her spot to fellow senior 
teammate Charlotte Rose because it was Rose’s last 
chance to make it to a NCAA championship. Coach 
Atilio Tass said, "This is the epiphany of putting the 
team and teammates before oneself, which ~ believe 
to be the essence of a great athlete." 

Anthony Di6arlo, Anderson University 
The wrestler volunteered to compete in a higher 
weight class to fill in for an injured teammate. Zf he 
won the match, his team would win the meet. 
During the match, his opponent’s vision became 
seriously impaired. Rather than score an easy 
takedown and secure victory, DiCado was more 
concerned with his opponent’s safety. He refused to 
attempt any fu~her offensive moves, losing the 
match and the meet. Despite their disappointment, 
DiCado’s teammates congratulated him a~erward 
for doing the right thing and told him how proud 
they were of him. "The opposing wrestler, team, and 
coach expressed their respect and admiration 
toward Anthony for the sportsmanship he 
exhibited/’ said Anderson’s director of athletics 
Nancy Simpson. 

Runner% up: 

Blake Griffin~ University of Oklahoma 
The basketball player’s calmness, maturity, and 
refusal to retaliate to physical aggression directed at 
him by opponents made him a role model to others. 

"Out having a 
- ESPN broadcaster Bob Griese when 
asked by colleague Chris Spielman why 
Colombian NASCAR driver Juan Pab[o 
Hontoya wasn’t on the top-five list of 
drivers (Gdese was suspended for the 

"The head of the International 
Olympic Committee says they will 
not be swayed by the visit° They 
said they’re going to weigh a~ the 
bribes, kickbacks, and secret favors 

- Comedian Jay Leno on President 
Obama’s visit to Denmark to lobby for 
Chicago as host of the 2016 Summer 
Olympics 

"They cal~ed us for everything but 

- Hontana Tech football coach Bob 
Green after his team was penalized 11 
times for 111 yards against Eastern 
Oregon 

"Out of good sportsmanship, the 
foreword was written by a moose." 
- Comedian Jimmy Fallon on Sarah 
Palin’s new book 

"Congress is now proposing to give 
everyone who has a baby $5OOo Oh 
yeah, great~ Let’s make these NBA 
players even richer." 
- Comedian Jay Leno 

Aaron Ammons, University of Southern 

Attempting to achieve a regional qualifying mark in 

"Right after I fix health care, I’ll get 
to that one," 
- Fox NFL analyst Howie Long on how to 



the shotput, he threw 17.34 meters, well over the 
minimum requirement. However, the shot didn’t feel 
like a legal weight. Weighing it, he discovered its 
weight was indeed incorrect. He told his head coach 
to forfeit the throw, eliminating his chances at that 
time to qualify for the regional championship. 

fix the Oakland Raiders 

"The Chicago Cubs declared 
bankruptcy today, a move they say 
wi[[ help them se[[ the team. 
part of the mew Cash for 

- Comedian ]irony Fallon 

Shortly before her race at the Pennsylvania State 
Athletic Conference championship swim meet, she 
noticed an opponent from Cladon’s biggest rival 
panicking when her goggles broke. Haloney 
immediately lent the swimmer her own goggles. 

Isaac Rothembaum~ Carthage College 
As his swim team was packing up to go home a~er 
its conference meet, he noticed one school’s 
swimmer trialing to qualify by himself for the 
nationals. Gathering his teammates, Rothenbaum 
encouraged them to cheer on the lone swimmer 
until he finished (who made the qualifying time). 

Fitchburg State College 

Before a home game, the opponent’s goalie’s stick 
was found to be too long. Rather than force the 
keeper to find another stick, Fitchburg agreed to 
delay the game until its own staff brought in tools to 
help the goalie to cut her stick to regulation length. 
In another game, the opponent’s goalie forgot to 
bring her customized stick, and Fitchburg, rather 
than force her to use a regular stick, lent her one of 
its goalie’s customized sticks. 

"I kmow the score got out of 
hamd, but we were just tryimg to rum 
our offense," 
- New England Patriots coach Bill 
Belichick after he went for it on 4th and 
6 from the Titans 31 leading by 52 and 
again on 4th down inside the Titans’ 20 

when he had a 59~0 lead. 

"It’s mot like he cam spemd his days 
feedimg pigeoms at the park because 
that would meam sittimg om the 
bemcho" 
- Steve Schrader of the Detroit Free 
Press on why Allen Iverson won’t like 
retirement 

~ Classic From the Past 

"I dom’t care what the tape says. 
didm’t say it°" 
- Ray Halavasi, football coach 

TRIVIA TEST ANSWER 

ff a~ ~#~7~m remembered for ~s 
be~g a good baske~bafl p~ayer, 

~hen ~ave done a bad job 
w#h ~he res~ of my 

- Isiah Thomas, basketball player 

MICHAEL JOSEPHSON’S COMMENTARY 

Does Sportsmanship 
Natter? 

To lots of athletes, coaches, and 
fans, sportsmanship is an outdated 
concept. Like the Hiss Congeniality 
Award in beauty contests, many think 
it’s for runners~up and losers. 

They wave the Rag° 

CONTACT US 

]osephson Institute 
984Z Airpo~ Blvd., Suite 300 
Los Angeles, CA 90045 
(3~0) 846~4800 
(800) 7~2670 
httD:!!Cha racterCou ntsoorq 
htt        hsonInstituteooro~ 

To view a text version of this 
newsletter, select "Plain Text" in your 
View preferences. 

To begin or cease receiving this 

newsletter, click here. 



The barbarians believe rules are made to be broken, 
that it’s wise and proper to do whatever you can get 
away with, 

Did you see the shocking video of University of New 
~qexico soccer player Elizabeth Lambert violently 
yanking an opponent’s pony tail and tripping, 
shoving, punching, and kicking a host of other 
players? 

Read more ~, 

Receive these commentaries weeM~ 

See latest commentaries 

CHARACTER COUNTS! Spo£s, a project 
of the nonprofit ]osephson ]:nstitute, 
leads the Pursuin With Honor 
sportsmanship campaign, 

@2009 ~hson Institute All ~hts reserved. 

"Josephson Institute," "CHARACTER COUNTS!," and "Pursuing Victory With Honor" are registered trademarks of 
Josephson Institute. 

Subscribe to our newsletters I Unsubscdbe from this newsletter 



From: 

Sent: 

To: 

Subject: 

Larry Ledgerwood <larry@lifetrack-services.com> 

Wednesday, December 2, 2009 11:10 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

40th Annual National High School Athletic Directors Show 

Dear Jeanette, 

Every athletic administrator has been faced with an irate parent, fan or athlete. Generally these 
confrontations imply that "everyone" feels this way. Athletic Satisfaction Surveys provide 
firsthand feedback from your participants allowing you to truly gauge how "your athletes" 
feel about topics relating to your programs! Use a season ending survey to gather data 
regarding equipment, facilities, coaches, safety, importance of athletics in relation to academics 
and/or general perceptions regarding your programs from the most important entity...your 
student athletes. 

LifeTrack offers a presentation that outlines our athletic satisfaction survey program step-by- 
step. The presentation can be viewed on our website: 

~:/h~r~,w Jifetrackoservic÷socor~l[~r÷sent athlete/ 

If you’d rather point and click to view supporting documents, visit: 

http:llwww Jifetrack-services.comlath~etics.cfm 

Gathering feedback firsthand from your participants makes a powerful statement to students, 
faculty and your community. Learn how schools across the country are implementing 
satisfaction surveys to gain the upper hand on their competition! Many booster clubs are willing 
to support an improvement initiative of this nature as it will benefit and improve your programs. 

Don’t let another season end without collecting the powerful feedback available from your 
athletes. Feedback from your participants can help you excel in your job duties 
and enhance relations with all stakeholders...your athletes, parents, fans and community. 

We hope to see you at the National High School Athletic Directors Show in Grapevine next week! 

December 12-14th, 2009 

National Athletic Directors Conference 
Gaylord Texan Resort & Convention Center 

Booth #805 

Presentation CD Available 
or view online 

:ll~olifetrackoservicesocomlpresent athietei 

LifeTrack Services, Inc. 
1271 Port Drive 
Clarkston, WA 99403 
1-800-738-6466 



I highly recommend your service to any athletic department that wants to survey their athletes for 
the purpose of assessing the coaching staff and overall direction of athletic teams from the 
players’ perspective.... Life Track Services is punctual and thorough in completing their end of the 
surveys. 

Steve Cramblitt, Athletic Director 
Juan Diego Catholic High School, UT 

I know money is tight, but if we really are striving to make educational athletics in the schools the 
best it can be, the importance of what you are doing I really think will continue to grow. 

John A. Van Fleet, St. CAA 
IADA LTP State Coordinator 

Please contact our athletic survey specialist with questions or further assistance. 

Cody Smith 
Athletic Survey Specialist 

Cody@,.lifetrack-services.com 
1-800-738-6466 x 105 

Sent to: 

If you prefer not to rece ve 

future e-mails of ths type 

Leave this List. 

Sent By: 

1271 Port Drive 

Clarkston WA 99403 

U,S 

To view as a web pa,qe 



~ 6 HA~!E H~EE 

FIXED TERM FACULTY ASSOCIATION 



From: 

Sent: 

To: 

Subject: 

The Washington Post <newsletters@email.washingtonpost.com> 

Friday, December 4, 2009 2:58 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Today’s Headlines: Afternoon Edition 

If you have trouble viewing this email, click here, 

Most Viewed Articles on washingtonpost.com 

1) Cheerleaders _qet fired up about Salahi 
Before she made it into a White House state dinner without an official invitation, 

Michaele Salahi made it onto the Redskins alumni cheerleading squad -- without 

ever having been a Redskins cheerleader. 

2) A_~ortrait of the goffer as a man 
In redrawing his portrait after the last week’s events, I now realize, Tiger Woods 

isn’t as good a guy as I thought he was. 

3) The game Woods couldn’t control 
Throughout his brilliant golf career, Tiger Woods has made control his hallmark, 

with an almost robotic style of play that enabled him to ignore enormous 

competitive pressures and demolish opponents. 

4) UnemNoyment rate falls to 10 percent 
The U.S. unemployment rate edged down to 10 percent in November from 10.2 percent the month before, suggesting that the economy is 

stabilizing and starting to claw its way back from the deep recession. 

5) After winning D.C.’s heart, Tai Shah is off to China 
We knew this sad day was coming. The National Zoo announced Friday morning that VVashington’s beloved adolescent giant panda, Tai 

Shan, is leaving his birthplace and being sent to China. 

6) ’People woke u~, and they were gone’ 
SUWAYRAH, IRAQ -- The U.S. military called it shock and awe, and it began on March 21,2003 -- 8:09 p.m., to be exact. It concluded here 

with a sigh. No one quite remembers when the Americans withdrew from Forward Operating Base Summers. 

7) Nejd’s recipe for getting health-care deal done 
Of the Democratic senators who have set out to transform the nation’s health-care system, one of the least likely is Majority Leader Harry M. 

Reid, whose legislative priorities typically fall more toward protecting the interests of his native Nevada. 

6) A bad omen in Dubai 
The lack of alarm is alarming. 

9) Uncertain trumpet 
Where was the will to prevail in Obama’s Afghanistan speech? 

10) Tai Shah’s days in D.C. may be numbered 
We knew this sad day was coming. And now, apparently, it has. 

UNSUBSCRIBE I Additonal Newsle~erServices I Advertsin~ I Subscribe to tk~e Paper I Privacy Polcy 



Washington Post Digital 

c/o E-mail Customer Care 
1515 N. Courthouse Road 11th Floor 
Arlington, VA 22201 



From: 

Sent: 

To: 

Subject: 

Jo Anne Yvars <info@mailva.evite.com> 
Saturday, December 5, 2009 5:50 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Evite invitation from Jo Anne Yvars 

Having trouble v ewing this email? ®o to nvtation, 
Add inf@@mailva.eviteoe@m to your address book to ensure that you receive Evite emails in your 

You have been invited by Jo Anne Yva~s to 

Tar Hee  Team Tempo Holiday Pa y. 

UNC womens basketbal fans: lets pa£ywith Santa and go on to the game 

ViEW INV~TE 

Note: Replies to ths email will go d rectly to the person who sent ths message, not to Evite 
Don°t want to get Evite emaiis from this person? Cck here to block ths user or remove yourself from ths guest list. 
Evite respects your pr vacy. For more information, please revew our 



begin:vcard 
fn:Joanne Hershfield 
n: Hershfield;Joanne 
org:UNC-Chapel Hill;Dept. of Women’s Studies 
title:Professor and Chair 
version:2.1 
end:vcard 



print logo examples 

Be Your Own Feminist 

take back 

Be Your Own Feminist 

Be Your Own Feminist 

take back 

Be Your Own Feminist 



t-shirt design examples 

blue shirt, 
two color 
printing 

blue shirt, 
one color 
printing 



From: 

Sent: 

To: 

Subject: 

Staples < staples@e.staples.com > 

Wednesday, December 9, 2009 11:34 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
One day holideal - Hurry Wednesday 12/9 ONLY! 

Don’t miss the savings. Add staples@e.staples.com to your address book. 
Is your email not displaying correctly? View it now. Forward this email. 

on all orders of $50 or more, F~D A STORE near you FREE DEUVERY excluding custom products. 

Office Supplies Furniture Technology Ink & Toner Paper Hot Deals Weekly Ad 

Have a safe and happy holiday with ths 

spec al offer on PC protect on software, 

CA;LL 1-800-333-3330 

CUCK staples.com 

VISIT a store near you 

Questions? Call 1-800-3STAPLE or email us. 



Staples.com is a registered trademark of Staples the Office Superstore, LLC. 

*Offer ~xpire$12/9/O9. Valid in Staples US stores, by phone at 1-800-333-3330 or online at staples.com. Limit 3 per 
customer, nontransferable. Hay not be combined with any other coupon. Coupon must be surrendered. No 
copies/facsimiles. No cash/credit back. Not valid on prior purchases. Coupon value does not include tax. 

This email advertisement was sent by Staples Contract & Commercial, inc., 500 Staples Drive, Framingham, NIA 01702. 

Offers valid in the U.S. only. 

Products and services subject to price change and availability. Not responsible for typographical errors. 

We have your email address listed as jmboxill@email.unc.edu, if you do not want to receive any more emails on special 
savings and news, click here. 

Email Preferences Privacy Policy Unsubscribe 

Forward this emaih 



From: 

Sent: 

To: 

Subject: 

onbehalfof+jmboxill+email.unc.edu@manuscriptcentral.com on behalf of 

Boxill, Jeanette M </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL 
(JMBOXILL)> 

Friday, December 11, 2009 2:55 AM 

Boxill, Jeanette M <JMB OXILL@email.unc. edu> 

Reminder: Journal of Intercollegiate Sport 

11-Dec-2009 

Dear Dr. Boxill: 

Recently, you agreed to review Manuscript ID JIS 09 09 0027, entitled "Creating Synergy between Athletics Compliance and 
Academic Programs: Students in the Compliance Office." The manuscript is located in your Reviewer Center at 
ht~p:iimc.marmscr~tcentraLco~rdlfk~. 

This e-mail is simply a reminder that your review is due in one week. I appreciate your help in accomplishing our goal of having an 
expedited reviewing process. Please do not hesitate to contact me if I can be of any assistance. 

Sincerely, 
Dr. Jan Boxill 
Associate Editor, Journal of Intercollegiate Sport 
jmboxill@email.unc.edu 



From: 

Sent: 

To: 

Subject: 

Staples < staples@e.staples.com > 

Monday, December 14, 2009 5:00 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Mad Dash To Deals Event! 

Don’t miss the savings. Add staples@e.staples.com to your address book. 
Is your email not displaying correctly? View it now. Forward this email. 

F~ND A STORE CHAPEL HILL, NC FREE DELIVERY on all orders of S50 or more. 

Office Supplies Furniture Technology Ink & Toner Paper Hot Deals Weekly Ad 

It’s almost here! Don’t miss your chance to 
save on tech qifts that will have them smiling until 

the new year. Hurry, offers end 12/19/09. 

on all orders over $50. 



CALL 1-800-333-3330 

CUCK staples.corn 

VISIT a store near you .... 

Questions? Call 1-800-3STAPLE or email us. 

Staples.com is a registered trademark of Staples the Office Superstore, LLC. 

This email advertisement was sent by Staples Contract & Commercial, Inc., 500 Staples Drive, Framingham, HA 01702. 

Offers valid in the U.S. only. 

Products and services subject to price change and availability. Not responsible for typographical errors. 

We have your email address listed as jmboxill@email.unc.edu. Tf you do not want to receive any more emails on special 

savings and news, click here. 

Email Preferences Privacy Policy Unsubscribe 

Forward this email. 



print logo examples 

be your own feminist 



Judge’s Score Sheet Team ONE FRONT 

PRESENTING team L~t.~.( (~~C- 3A~ 

Part 1: PRESENTING Team’s initial presentation (I0 minutes; 40 total points) 
1. Was the presentation clear and~.stematic? Regardless of whether or not you agree with the conclusion, did 
the team give a coherent argument in a clear and succinct manner? 

1-10 ¯ 

1-2 =Incoherent presentation 
3-4 = Serious logical problems in the argument (poor) 
5-6 = Hard to follow the argument (passable) 
7-8 = Reasonably clear and systematic - 

9 = Crystal dear presentation 
.10 = Exceptional 

’. 2."Did ttieteam avoid ethi~all_v irrelevant issues? Or was theteam pteoceu~pi~ wifla issuesthat are not ethically 
relevant or am of minor ethical relevance to the ease? 

1-10 

1-10 

1-2 = Whole argument irrelevant 
3-4 = Major irreievance in the argument (poor) 
5-6 = Some distractions from main argument (passable) 
7-8 = Minor irrelevancies " 

9 = Exaetly on point 
10 = Exceptional 

3, DM the team’s presentation elearl.v idena~ and thoroughly discuss the central moral dimensions of the 
case? 

1-2 = Failure to cover any relevant moral dimensions 
3-4 = Serious missing or underdeveloped dimensions (poor) 
5-6 = Some significant dimensions are missing or poorly covered (passable)÷. 
7-8 = Most dimensions are present and well developed 

9 = All dimensions present andelarified appropriately 
10 = Exceptional 

1-10 

4. DM the team’s presentation indicate both awareness and thoughtful consideration of d(fferent ~iewpoints,. 
including especially those that would loom large in the reasoning o_f individuals who disagree with team’s 
position? 

i-2 = Minimal awareness-of different viewpoints . 
3-4 = Minimal consideration of different viewpoints .... (poor) 

5-6 = Underdeveloped discussion of different viewpoints .... (passable)._ 
7-8 = Solid analysis and discussion of different viewpoints, including careful attention 

especially to those that would loom large .... 
9 = Insightful analysis and discussion of different viewpoints, including full and 

carefuI attention especially to those that would loom large .... 
10 = Exceptional 

L Total from front (maximum 40, copy to back) 

TURN OVER after initial presentation 



Judge’S Score Sheet Team ONE BACK 

Part 2: OPPOSING Team’s Commentary (5 minutes; 10 total points) 
"To what extent has the team effectively dealt with the_presenting team’s arguments? 

1-2 = Failure to respond to presenting team 
3-4 = Weak or irrelevant response (poor) 
5-6 = Some points are made (passable) 
7-8 = Solid response to presenting team’s points 

9 = Key points zeroed in on (erystal’clear) 
10 = Exceptionally composed commentary 

-1-10. 
Points for 
OPPOSING 

Team 
These points are 
added to the 
other score sheet 

Part 3: PRESEIVF~G Team’s Response to Commentary and Judges (5 minutes; 10 total points) 
How did the team. re.spend to the opposing team’s commentary and the judges" questions? 

1-2 = Failure to respond to commentary and judges 

3-4 = Weak or irrelevant response (poor) 
5-6 = Some points are made (passable) - 

7-8 = Solid response to commenting team’s and judge’s points 

9 = Key points zeroed in on (crystal clear) 

10 = Exceptionally composed commentary 

1-10 
Points for 

PRESENTING 
Team 

TOTAL SCORE FOR TEAM i 
Total from 

Front 
Response 

to Commentary 
Commentary 
on other team 
[from other 
Score sheet] 

Total 
.Score (maximum 60) 



" PRESENT~. G te.m 

¯ . Judge’s Score Sheet Team ONE FRONT 

,S F.(circle)              Judge’s Name 

Part 1: PRESENTING Team’s initial presentation (10 minutes; 40 total points) 
L Was thepresentadon clear and~stematic? Regardless of whether or not you agree with the conolusion, did 
the team give a coherent argument in a clear and succinct manner? 

1-2 = Incoherent presentation 
3-4 -- Serious logical problems in the argument (poor) 
5-6 = Hard to follow the argument (passable) 
7-8 = Reasonably clear and systematic 

9 = Crystal clear presentation 
10 = Exceptional 

2. Dtd the team avotd ethically trrelevant tssu~s? Or Was theteam preoccupied wi~ issues that are not ethically- 
relevant or are of minor ethical relevance to the ease? 

1-2 = Whole argument irrelevant 
3-4 = Major irrelevance in the argument (poor) 
5-6 = Some distractions from main argument (passable) 
7-8 = Minor irrelevancies 

9 = Exactly onpoint 
10 = Exceptional 

3. DM the team’s presentation clear!~., ident~_ and thoroughly discuss the central moral dimensions of the 
case? 

1-10 

1-2 = Failure to cover any relevant moral dimensions 
3-4 = Serious missing or underdeveloped dimensions (poor) 
5-6 = Some significant dimensions are missing or poorly covered (passable) 
7-8 = Most dimensions are present and well developed 

9 = All dim ensions present and. clarified appropriate ly 
10 = Exceptional 

1-10 

4. Did the team’s presentation indicate both awareness and thoughtful consideration of d~fferent viewpoi~ 
including especially those that would loom large in the reasoning of individuals who disagree with team 
positioh?. 

i-2 = Minimal awarenessof different viewpoints 
3-4 = Minimal consideration of different viewpoints .... (poor) 
5-6 = Underdeveloped discussion of different viewpoints .... (passable) 
7-8 = Solid analysis and discussion of different viewpoints, including careful attention 

espeeially to those that would loom large .... 
9 - Insightful analysis and discussion of different viewpoints, inoluding full and 

careful attention especially to those that would loom large .... 
10 = Exeelational 

Total from front (ma~’imum 40, copy to back) 

TURN OVER after initial presentation 



Judge’s Score Sheet Team ONE BACK 

¯ P,a~,,2,: OPPOSING Team’s Commentary (5 minutes; 10 total points) 
To what extent has the te.am effectively dealt with the presenti,n.g team’s arguments? 

1-2 - Failure to respond to presenting team 
3-4 = Weak or irrelevant response (poor) 
5-6-- Some points are made (passable) 
7-8 = Solid response to presenting team’s points 

9 = Key points zeroed in on (erystalclear) 
10 = Exceptionally composed commentary 

¯ 1-10 

~ 

Points for 
OPPOSING 

Team 
These points are 
added to the 
other, score sheet 

Part 3: PRESENTING Team’s Response to Commentary and Judges (5 minutes; 10 total points) 
How did the team respond to the opposing team’s commentary and the judges" questions? 

1-2 = Failure to respond to commentary and judges 
3-4 = Weak or irrelevant response (poor) 
5-6 = Some points am made (passable) 
7-8 = Solid response to commenting team’s and judge’s points 

9 = Key points zeroed in on (crystal dear) 
i 0 = Exceptionally composed commentary 

1-10 
Points for 

PRESENTING 
Team 

TOTAL SCORE FOR TEAM 

+ 

Total from 
Front 

Response 
to Commentary 

Commentary 
on other team 
[from other 
Score sheet] 

Total 
.Score (maximum 60) 



Judge’s Score Sheet Team ONE FRONT 

ROUN~ 2 3 Q S F (circle)              Judge’s Name.__ 

Part 1: PRESENTING Team’s initial presentation (10 minutes; 40 total points) 
1. Was the presentation clear andsvstematic? Regardless of whether or not you agree with the conclusion, did 
the team give a coherent argument in a elear and succinct manner? 

% 

1-10 " 

1-2 = Incoherent presentation 
3-4 = Serious logical probIems in the argument (poor) 
5-6 = Hard to follow the argument (passable) 
7-8 = Reasonably clear and systematic 

9 = Crystal dear presentation 
10 = Exeepfi0nal 

2. Did the team avoid ethicallv irrelevant issues? Or was the team preoccupied with issues that are not ethically 
relevant ot are of minor ethical relevance to the ease? 

1-10 

1-2 = Whole argument irre.levant 
3-4 = Major irrelevance in the argument (poor) 
5-6 = Some distractions from main argument (passable) 
7-8 = Minor irrelevancies 

9 = Exaetly on point 
10 = Exceptional 

3, Did the team’s presentation clearly ident~ and thoroughly discuss the central moral dimensions of the 
case? 

1-i0 

1-2 = Failure to ~over any relevant moral dimensions 
3-4 = Serious missing or underdeveloped dimensions (poor) 
5-6 = Some significant dimensions are missing or poorly covered (passable) 
7-8 = Most dimensions are present and well developed. 

9 = All dimensions present and clarified appropriately 
10 = Exceptional 

1-10 

4. Did the team ’s presentation indicate both awareness and though_tful consideration of d~_fferent viewpoints~. 
including especially those that wouM loom large in the reasoning of individuals who disagree with team’s 
position? 

1-2 = Minimal awareness.of different viewpoints 
3-4 = ]dinimal consideration of different viewpoints .... (poor) 

5-6 = Underdeveloped discussion of different viewpoints .... (passable) 
7-8 = Solid analysis and discussion of different viewpoints, including careful attention 

especially to those that would loom largo .... 
9 = Insightful analysis and discussion of different viewpoints, including full and 

careful attention especially to those that would loom large .... 
I 0 = Exceptional 

Total from front (maximum 40, copy to back) 

TURN OVER after initial presentation 



Judge’s Score Sheet Team ONE BACK 

Part 2: OPPOSING Team’s Commentary (5 minutes; i0 total points) 
To what extent has the team effectively dealt with the prese~tin~g team’s arguments? 

1-2 = Failure to respond to presenting team 
3-4 = Weak or irrelevant response (poor) 
5-6 = Some points are made (passable) 
7-8 = Solid response to presenting team’s points 

9 = Key points zeroed in on (erystalclear) 
10 = Exceptionally composed commentary 

¯ 1-10 

~ 

Points for 
OPPOSING           " 

Team 
These points are 
added to the 
other score sheet 

Part 3: PRESENTING Team’s Response to Commentary and Judges (5 minutes; I0 total points) 
How did the team re~pond to the opposing team’s commentary and the judges’ questions7 

1-2 = Failure to respond to commentary and judges 
3-4 = Weak or irrelevant response (poor) 
5-6 = Some points are made (passable) 
7-8 = Solid response to commenting team’s and judge’s points 

9 = Key points zeroed in on (crystal clear) 
10 = Exceptionally composed commentary 

1-10 
Points for 

PRESENTING 
Team 

Total from 
Front 

Response 
to Commentary 

Commentary 
on other team 
]from other 
Score sheet] 

Total 
.Score (maximum 60) 



Judge’s Score Sheet Team TWO FR(~ 

ROUND l~:~J 3 Q S F (circle)             Judge’s Namk 

Part 1: PRESENTING Team’s initial presentation (10 minutes; 40 total points) 
1. Was the presentation clear and~_stematic? Regardless of whether or not you agree with the conclusion, did 
the team give a coherent argument in a clear and succinct manner? 

1-10 

.1-2 = Incoherent presentation 
3-4 = Serious logical problems in the argument (poor) 
5-6 = Hard tb follow the argument (passable) 
7r8 = Reasonably clear and systematic 

9 = Crystal clear presentation 
10 -- ExeeptionaI 

1-10 

2. Did the team avoid ethically irrelevant issues? Or was the team preoccupied with issues that are not 
ethically relevant or are of minor ethiealmlevance to the ease? 

1-2 = Whole argument irrelevant 
3-4 = Major irrelevance in the argument (poor) 
5-6 = Some distractions ~om main argument (passable) 
7-8 = Minor irrelevancies 

9 .-- Exactly on point 
l 0 = Exceptional 

1-10 

3. Did the team’s presentation clearly ident~F and thoroughly discuss the central moral dimensions of the 
case? 

1-2 = Failure to cover any relevant moral dimensions 
3-4 = Serious missing or underdeveloped dimensions (poor) 
5-6 = Some significant dimensions are missing or poorly covered (passable) 
7-8 = Most dimensions are present and well developed 

9 = All dimensions present and clarified appropriately 
t0 = Exceptional 

1-10 

4. Did the team’s presentation indicate both awareness and though_~., l consideration of .d~fferent viewpoints, 

including especially ihose that would loom large in the reasoning qf individuals who disagree with team’s 

position?. 

1-2 = Minimal awareness of different viewpoints 
3-4 = Minimal consideration of different viewpoints .... (poor) 

5-6 = Underdeveloped discussion of different viewpoints .... (passable) . 
7-8 = Solid analysis and discussion of different viewpoints, including earefuI attention 

especially to those that would loom large .... 
9 = Insightful analysis and discussion of different viewpoints, ine!uding full and 

-careful attention espeeially to those that would loom large .... 
10 =Exceptional 

Total from front (maximum 40, copy to back) 

TURN’OVER after initial presentation 



Judge’s Score Sheet Team TWO BACK 

Part 2.: OPPOSING Team’s Commentary (5 minutes; 10 to .tal points) 
To what extent has the team effectively dealt with the pr, .esenting team’s arguments? 

1-2 = Failure to respond to presenting team 
3-4 = Weak or irrelevant response (poor) 
5-6 --- Some points are made (passable)" 
7-8 = Solid response to presenting team’s points 

9 = Key points zeroed in on (crystal clear) 
10 = Exceptioaally composed commentary 

1-10 
Points for 
OPPOSING 

Team 
These points are 
added to the 
other score sheet 

Part 3: PRESENTING Team’s Response to Commentary and Judges (5 minutes; 10 total points) 
How did the team ~pond to the opposing team "s commentary and the judges ~ questions7 

1-2 y Failure to respond to commentary and judges 
3-4 = Weak or irrelevant response (poor) 
5-6 = Some points are made (passable) 
7-8 = Solid response to commenting team’s and judge’s points 

9 = Key points zeroed in on (orystal dear) 
10 = Exceptionally composed commentary 

1-10 
Points for 

PRF~ENTING 
Team 

TOTAL SC~RE FOR TEAM      / 

Total from 
Front 

Response Commentary 
to Commentary on other team 

~ [from other 
score sheet] 

Total 
Score (maximum 60) 



Judge’s Score Sheet Team TWo FRO~ 

ROUND 1 (2)3 Q S F (circle)             Judge’s Name -’ .... . 

Part 1: PRESENTING Team’s initial presentation (10 minute; 40 total points) 
1. Was ~epresentation clear and~_stematic? Regardless of whether or not you agree with the conclusion, did 
the team give a coherent argument in a clear and succinct manner?              ~ 

1-10 

1-10 

1-2 = Incoherent presentation 
3-4 = Serious iogical problems in the argument (poor) 
5-6 = Hard to follow the argument (passable) 
7-8 --- Reasonably clear and systematic 

9 = Crystal clear presentation 
10 = Exceptional 

2. Did the team avoid ethicallY:irrelevant issues? Or was the team preoccupied with issues that are not 
et.l~ea!ly relevant or are of m~nor ethiealrelevanc,~ to the case? 

1-2 = Whole argament irrelevant 
3-4 = Major irrelevance in the argument (poor) 
5-6 = Some distractions I~om main argument (passable) 
7-8 = Minor irrelevancies 

9.-- Exactly on point 
10 = Exceptional 

1-10 

3, DM the team ’s presentation clearly identi~v and thoroughly discuss the central mgral dimensions of the 
case? 

1-2 = Failure to cover any relevant moral dimensions 

3-4 = Serious missing or underdeveloped dimensions (POOr) 
5-6 = Some si~tna~fieant dimensions are missing or poorly covered (passable) 
7-8 = Most dimensions are present a~d welI developed 

9 = All dimensions present and elarified appropriately 

10 .= Exceptional 

1-10 

4. Did the team’s presentation indicate both awareness and though_trial co.ns, ideration of d!fferent viewpoints, 

incl~ling especiall.v those that would loom large.., i.tl the reasoning o_f individuals who disagree with t..eam 
position? 

1-2 = 1VfinlmaI awareness of different viewpoints 

~ 
3-4 = Minimal consideration of different viewpoints ..... (poor) 

5-6 = Underdeveloped discussion of different viewpoints .... (passable) . 

7~8 = Solid analysis and discussion of different viewpoints, including careful attention 

¯ especially to those that would loom large .... 
9 = Insightful analysis and.discussion of different viewpoints, including fuli and 

earefuI attention especially to those that would loom large .... 
10 --- Exceptional 

Total from front (maximum 40, copy to back) 

TURN OVER after initial presentation 



Judge’s Score Sheet Team TWO BACK 

Part 2,~ OPPOSING Team’s commentary (5 minutes; 10 total points) 
To what extent has the team effectively dealt with the presenting team’s arguments? 

1-2 = Failure to respond to presenting team 
3-4 = Weak or irrelevant response (.poor) 
5-6 = Soma points are made (passablo) 
7-8 = Solid response to presenting team’s points 

9 = Kay points zeroed in on (crystal clear) 
!0 = Exceptionally composed commentary 

1-10 
Points for 
OPPOSING 

Team 
These points are 
added to the 
other score sheet 

Part 3: PREsENT~G Team’s Response to Commentary and Judges (5 minutes; 10 total points) 
How did the team resj~ond to the opposing team’s commentary and the judges" que.stions? 

1-2 ~ Failure to respond to commentary and judges 
3-4 = Weak or irrel_o_van, t response (poor) 
5-6 = Some points are made (passable) 
7-8 = Solid response to commenting team’s and judge’s points 

9 = Kay points zeroed in on (crystal clear) 
10 = Exceptionally composed commentary 

1-10 
Points for 

PRESENTING 
Team 

+ + 

Total from Response 
Front to Commentary 

Commentary Total 
on other team Score (maximum 60) 
[from other 
score sheet] 



ROUND I~/ 3 Q 

PRESENTING team 

Judge’s Score Sheet Team TWO FRO]NT 

S F (circle) Judge’s Naw- 

Part 1: PRES.ENTING Team’s initial presentation (I0 minutes; 40 total points) 
1. Was the presentation clear and~.stematic? Regardless of whether or not you agree with the conclusion, did 
the team give a coherent argument in a dear and succinct manner? 

1-10 

1-2 = Incoherent presentation 
3-4 = Serious logical problems in the-argtttnent (poor) 
5-6 = Hard tO follow the argument (passable) 
7-8 = Reas. onably clear and systematic 

9 = Crystal elear presentation 
10 = Exeep’fional 

1-10 

1-10 

2. Did the tecun avoid ethically irrelevant issues? Or was the team preoccupied with issues that are not 
ethiea!ly relevant or are of minor ethicalrelevance to the ease7 

1-2 = Whole argument irrelevant 
3-4 = Major irrelevance in the argument (.poor) 
5-6 = Some distractions from main argument (passable) 
7-8 = Minor irrelevancies 

9.= Exactly on point 
10 = Exceptional 

3. Did the team "s presentation clearly ident~.fv and thoroughly discuss the central moral dimensions of the 
case? 

1-2 = Failure to cover any relevant moral dimensions 
3-4 = Serious missing or underdeveloped dimensions (poor) 
5-6 = Some significant dimensions are missing or poorly covered (passable) 
7-8 = Most dimensions are present and well developed 

9 --- All dimensions present and olarified appropriately 
10 = Exceptional 

1-10 

4. DM the team’s presentation indicate both awareness and though_tful consideration of d~fferent viewpoints, 

including especially those that would loom, large in the reasoning of individuals who disagree with team’s 
position?                          ¯ 

1-2 = Minimal awareness of different viewpoints 

~ 
3-4 = Minimal consideration of different viewpoints .... (poor) " 

5.-6 = Underdeveloped discussion of different viewpoints .... (passable) 
7-8 = Solid analysis and discussion of different viewpoints, including careful attention 

, especially to those that would loom largo .... 
9 = insightful analysis and discussion of different viewpoints, including full and 

careful attention especially to those that would loom large .... 
10 = Exceptional 

Total from front (maximum 40, copy to back) 

¯ " TURNOVER after initial presentation 



Judge’s Score Sheet Team TWO BACK 

Part 2: OPPOSING Team’s Commentary (5 minutes; 10 total points) 
To what extent has the team effectively dealt w~th the presenting team’s argument~? 

1-2 = Failure to respond to presenting team 
3-4 = Weak or irrelevant response (poor) 
5-6 = Some points are made (passable) 
7-8 = Solid response to presenting team’s points 

9 = Key points zeroed in on (crystal dear) 
10 = Exceptionally composed commentary 

1-10 
Points for 
OPPOSING 

Team 
These points are 
added to the 
other score sheet 

Part 3: PRESENTING Team’s Response to Commeniary and Judges (5 minutes;,10 total points) 
How did the team respond to the opposing team’s commentary and the judges questions7 

1-2 yFaiture t~ respond to commentary and judges 
3-4 = Weak or irrelevant response (poor) 
5-6 = Some points are made (passable) 
7-8 = Solid response to commenting team’s and judge’s points 

9 = Key points zeroed in on (crystal dear) 
i 0 = Exceptionally compos, ed commentary 

1-10 
Points for 

PRESENTING 
Team 

TOTAL. SC7 FOR TEAM 

Total from Response Commentary Total . 
Front to Commentary on other team Score (m~xlmum 60) 

[from other 
score sheet] 



¯ Judge’s Score Sheet Team ONE FRON 

S F (circle) "    ..      Judge.’s~Name_~    ,.~ 

Part 1: PRESENTING Team’s initial presents ~ (10 minutes; 40 total points) 
1. Was thepresenta-~on clear and~stematic? Regardless of whether or not you ~gree with the conclusion, did 
the team give a coherent argument in a clear and succinct manner? 

1-10 " 

1-2 = Incoherent presentation 
3-4 = Serious logical problems in the argument (poor) 
5-6 = Hard to follow the argument (passable) 
7-8 = Reasonably clear and systematic 

9 = Crystal dear presentation 
10 = Exceptional 

2. "Did the team avotd ethwallv trrelevant tssu~s. 

1-10 

Or Was the te~m preoccupied with issues that are not ethically 

relevant or are of minor ethical relevance to the ease? 

I-2 = Whole argument irrelevant 
3-4 = Major irrelevance in the argtiment (poor) 
5-6 = Some distractions from main argument (passable) 
7-8 = Minor irrelevanoies 

9 = Exactly oa point 
10 = Exceptional 

1-10 

3. DM the team’s presentation clearly ident~ and thoroughly discuss the central moral dimensions of the 
ease? 

1-2 = Failure to cover any relevant moral dimensions 
3-4 -- Serious missing or underdeveloped dimensions (poor) 
5-6 = Some significant dimensions are missing or poorly covered (passable) 
7-8 = Most dimensions are present and Well developed 

9 = All dimensions present and clarified appropriately 
10 = Exceptional 

1-10 

4. Did the team’s presentation indicate both awareness and though_trial consideration qf different viewpoin.ts, 

including espee!al!v those that would loom large..i.n the reasoning of individuals who disagree with team’s 
position? 

1-2 = Minimal awareness, of different viewpoints 
3-4 = Minimal consideration of different viewpoints .... (poor) 

5-6 = Underdeveloped discussion of different viewpoints .... (passable) 
7-8 = Solid analysis and discussion of different viewpoints, including careful attention 

especially to those that would loom large .... 
9 = Insightful analysis and discussion of different viewpoints, ineluding full and 

careful attention especially to those that would loom large ..... 
10 = Exceptional 

Total from front (maximum 40, copy to back) 

TURN OVER after initial presentation 



¯ ¯ Judge’s Score Sheet Team ONE BACK 

Part 2: OPPOSING Team’s Commentary (5 minutes; 10 total poin{s) 
To what extent has the team effectively dealt with the presenting team’s arguments? 

1-2 = Failure to respond to presenting team 
3-4 = Weak or irrelevant response (poor) 
5-6 = Some points are made (passable) 
7-8 = Solid response to presenting team’s points 

9 = Key points zeroed in on (crystal dear) 
10 = Exceptionally composed commentary 

¯ 1-10 
Points for 
OPPOSING 

Team 
These points are 

added to the 
ether score sheet 

Part 3:PRESENT~G Team’s Response to Commentary and Judges (5 minutes; i0 total points) 
¯ How did the team r~spond to the opposing team’s commentary and the judges" questions? 

1-2 = Failure to respond to oommentary and judges 
3-4 = Weak or irrelevant response (poor) 
5-6 = Some points are made (passable) 
7-8 = Solid response to commenting team’s and judge’s points 

9 = Key points zeroed in on (crystal dear) 
10 = Exceptionally composed commentary 

1-10 i 

Points for 
PRESENTING 

Team 

TOTAL SCO~E FOR TEAM 

,/ 

Total from 
Front 

Response 
to Commentary 

Commentary 
on ether team 
[from other 
Score sheet] 

Total 
Score (maximum 60) 



ROUND I 2 (~) Q 

PRESEI~ING team, 

Judge’s Score Sheet Team ONE FRQNT 

S F (circle)               Judge’s Name 

Part 1: PRESENTING Team’s initial presentation (10 minutes; 40 total points) ¯ 
1. Was the presentation clear and~_stematia? Regardless of whether or not you agree with the eonclusion, did 
the team give a coherent argument in a clear and succinct manner? 

I 
1-2 = Incoherent presentation 
3-4 = Serous iogieal problems in the argument (poor) 

(~ 
5-6 = Hard to follow the argument (passable) 

1-10 " 7-8 -~ Reasonably dear and systematic 
9 = Crystal clear presentation 

10 = Exceptional 

: ’ ~ Or was the team pfeoceffpied wifft issuesthat are not ethically 2. Did tiieteamavogd ethically irrelevant issues. 
relevant or are of minor ethical relevance to the case? 

1-10 

1-2 = Whole argument irrelevant 
3-4 = Major irrelevance in the argument (poor) 
5-6 = Some distractions from main argument (passable) 
7-8 = Minor irrelevancies 

9 = Exactly on point 
10 = Exceptionai 

3. Did the team’s presentation clearly identi~_ and thoroughly discuss the central moral dimensions of the 
case? 

1-i0 

1-2 = Failure to cover any relevant moral dimensions 
3-4 = Serious missing or underdeveloped dimensions (poor) 
5-6 = Some significant dimensions are missing or poorly covered (passable) 
7-8 = Most dimensions are present and well developed 

9 = All dimensions present and.clarified appropriately 
10 = Exceptional 

1-10 

4. Did the team’s presentation indicate both awareness and though(ful consideration o_f d.ifferent viewpoints~ 

inclu.ding especiall.v those that wouM loom large in the reasoning qf individuals who disagree with team’s 
position? 

1-2 = Minimal awareness-of different viewpoints 
3-4 = Minimal consideration of different viewpoints .... (poor) 

5-6 = Underdeveloped discussion of different viewpoints .... (passable) 
7-8 = Solid analysis and discussion of different viewpoints, including careful attention 

especially to those that would loom large .... 
9 = Insightful analysis and discussion of different Viewpoints, including full and 

careful attention espeeially to those that would loom large .... 
10 = Exce0tionaI 

Total from front (maximum 40, copy to back) 

TURN OVER after initial presentation 



Judge’s Score Sheet Team ONE BACK 

Part.___~2: OPPOSING Team’s Commentary (5 minutes; 10 total points) 
To what extent has the team effectively dealt with the preaenting team’s arg~mehts ? 

1-2 = Failure to respond to presenting team 
3-4 = Weak or irrelevant response (poor) 
5-6 = Some points are made (passable) 
7-8 = Solid response to presenting team’s points 

9 = Key points zeroed in on (crystal’elear) 
10 = Exceptionally composed commentary 

¯ 1-10 
Points for 
OPPOSING 

Team 
These points are 
added to the 
other score sheet 

Part 3: PRESENTING Team’s Response to Commentary and Judges (5 minutes; 10 total points) 
How did the team respond to the opposing team’s commentary and the judges ’ questions? 

1-2 = Failure to respond to.commentary and judges 
3-4 = Weak or irrelevant response (poor) 
5-6 = Some points am made (passable) 
7-8 = Solid response to commenting team’s and judge’s points 

9 = Key points zeroed in on (orystaI dear) 
10 = Exceptionallycomposed commentary 

TOTAL SCORE FOR TEAM 

Total from 
Front 

Response 
to Commentary. 

1-10 
Points for 

PRESENTING 
Team 

Commentary 

on other team 

[from other 
Score sheet] 

Total 
.Score (maximum 60) 



ROUND 1 

PRESENT!N~ G tom 

Judge’s Score Sheet Team ONE FRONT 

S F (circle) Judge’s Name -- 

L-l,<.,,+...,t. 
Part 1: PRESENTING Team’s initial presentation (10 minutes; 40 total points) 

1. Was the presentation clear and systematic? Regardless of whether or not you agree with the conclusion, did 
" " the team give a coherent argument in a clear and succinct manner? 

1-10 " 

1-2 = Incoherent presentation 
3-4 = Serious logical problems in the argument (poor) 
5-6 = Hard to follow the argument (passable) 
7-8 = Re~onably dear and systematic 

9 = Crystal dear presentation 
10 = Exceptional 

¯ 2. i~i’dtt~ team avb~d e~hicall~; irrelevant iSsu~s~? Or Was the team p~eoceup-ied wifla issues¯~hat are not ethiealIy 
relevant or are of minor ethical relevance to the ease? 

1-10 

1-2 = Whole argument irrelevant 
3-4 = Major irrelevance in the argument (poor) 
5-6 = Some distractions from main argument (passable) 
7-8 = Minor irrelevancies 

9 = Exactly on point 
10 = Exceptional. 

3, Did the team ’s presentation elearl.v ident~3,, and thoroughl.v discuss the central moral dimensions of the 
case? 

1-10 

1-2 = Failure to cover any relevant moral dimensions 
3-4 = Serious missing or underdeveloped dimensions (poor) 
5-6 = Some siL-,nifieant dimensions are missing or poorly covered (passable) 
7-8 = Most dimensions are present and well developed 

9 = Alldimensions present and clarified dppropdately 
10 = ]Exceptional 

1,-10 

4. DM the team’s presentation indicate both awareness and though_tfitl consideration of d~fferent viewpoints, 
including es.pecial!~ those that would loom large in the reasoning o_f individuals who disagree with team’s 
position? 

1-2 = Minimal awareness.of different viewpoints 
3-4 = Minimal consideration of different viewpoints .... (poor) 

5-6 = Underdeveloped discussion of different viewpoints .... (passable) 
7-8 = Solid analysis and discussion of different viewpoints, including careful attention 

especially to those that would loom large .... 
9 = Insightful analysis and discussion of different viewpoints, including full and 

careful attention especially to those that would loom large .... 
10 = Exceptional 

Total from front (m~timum 40, copy to back) . 

¯ TURN OVER after initial presentation 



Judge’s Score Sheet TeamONE BACK 

Part 2.: OPPOSING Team’s Commentary (5 minutes; 10 total points) 
~To what extent tu~s the re.am effectively dealt with the presenting ,team’s arguments? 

1-2 = Failure to respond to presenting team 
3-4 = Weak or irrelevant response (poor) 
5-6 = Some points are made (passable) 
7-8 = Solid response to presenting team’s points 

.9 = Key points zeroed in on (crystalclear) 
10 = Exceptionally composed commentary 

¯ 1-10 
Points for 
OPPOSING 

Team 
These points are 
added to the 
other score sheet 

Part 3: PRESENTING Team’s Response.to Commentary and Judges (5 minutes; 10 total points) 
How did the team r~pond to the opposing team’~ commentary and the judges’ questions? 

1-2 = Failure to respond to commentary and judges 
3-4 = Weak or irrelevant response(poor) 
5-6 = Some points are made (passable) 
7-8 = Solid response to commentingteam’s and judge’s points 

9 = Key points zeroed in on (crystal dear) 
10 = Exceptionally composed commentary 

1-10 
points for 

PRESENTING 
Team 

TOTAL SCORE, FOR TEAM 

Total from 
Front 

Response 
to Commentary 

Commentary 
on other team 
[from other 
Score sheet] 

Total 
.Score (maximum 60) 



Judge’s Score Sheet Team ONE FRONT        ~ (~) ROUND0 2 3 Q S F (circle)               Judge’s Name.,     _~ 

Part 1: PRESENTING Team’s initial presentation (10 minutes; 40 total points) 
1. Was the presentation clear and systematic? Regardless of whether or not you agree with the conclusion, did 
the team give a coherent argument in a clear and succinct manner? 

1-10 

1-2 = Incoherent presentation 
3-4 = Serious logical problems in the argument (poor) 
5-6 -- Hard to follow the argument (passable) 
7-8 = Reasonably dear and systematic 

9 = Crystal clear presentation 
10 = Exeepti0nal 

2. Did the team avoid ethically irrelevant issues? Or was the team preoccupied with issues that are not ethically 
relevant or are of minor ethical relevance to the ease? 

1-10 

1-2 = Whole argument irrelevant 
3-4 = Major irrelevance in the argument (poor) 
5-6 = Some distractions from main argument (passable) 
7-8 = Minor irrelevancies 

9 = Exactty on point 
10 = Exceptional 

3, DM the team’s presentation clearly ideng[F and thoroughly discuss the central moral dimensions of the 
¯ 
case? 

1-10 

1-2 = Failure to cover any relevant moral dimensions 
3-4 = Serious missing or underdeveloped dimensions (poor) 
5-6 = Some si~ifieant dimensions are missing or poorly covered (passable) 
7-8 = Most dimensions are present and well developed 

9 = All dimensions present and clarified appropriately ¯ 
10 = Exceptional 

1-10 

4. Did the team’s presentation indicate both awareness and though~tful consideration of different ~iewpoints, 

ineluding~e.s.pecially those that wouM loom large in the reasoning of individuals who disagree with team’s 
position? 

1-2 = Minimal awareness, of different viewpoints 
3-4 = Minimal consideration of different viewpoints .... (poor) 
5-6 = Underdeveloped discussion of different viewpoints .... (passable) 
7-8 = Solid analysis and discussion of different viewpoints, including careful attention 

especially to those that would loom. large .... 
9 = Insightful analysis and discussion of differentviewpoints, including full and 

careful attention especially to those that would loom large .... 
10 = Exceptional 

Total from front (matimum 40, copy to back) 

TURN OVER after initial presentation 



Judge’s Score Sheet Team ONE BACK 

Part 2: OPPOSING Team’s Commentary (5 minutes; 10 total points) 
To what extent has the te.am effectively dealt with the presenting team’s arguments? 

1-2 = Failure to respond to presenting team 
3-4 = Weak or irrelevant response (poor) 
5-6 = Some points are made (passable) 
7-8 = Solid response to presenting team’s points 

9 =Key points zeroed in on (crystalclear) 
10 = Exceptionally composed commentary 

¯ 1-10 
Points for 
OPPOSING 

Team 
These points are 
added to the 
other score sheet 

Part 3: PRESENTING Team’s Response to Commentary and Judges (5 minutes; 10 total points) 
How did the te.am respond to the opposing team’s commentary and the judges’ questions? 

1-2 = Failure to respond to commentary and judges 
3-4 = Weak or irrelevant response (poor) 
5-6 = Some points are made (passable) 
7-8 = Solid response to commenting team’s and judge’s points 

9 = Key points zeroed in on (crystal oloar) 
i 0 = Exceptionally composext commentary 

TOTAL SCORE FOR TEAM 

Total from 
Front 

Response 
to Commentary 

1-10 
Points for 

PRESENTING 
Team 

Commentary 
on other team 
[from other 
Score sheet] 

Total 
.Score (maximum 60) 



’                            Judge’s Score Sheet Team ONE FRONT 

ROUND~2 3 Q S F (circle)              Judge’s Name .: 

Part 1: PRESENTING Team’s initial presentation (10 minutes; 40 total points) 
1. Was the presentation Clear and sv_ stematie? Regardless of whether or not 
the team give a coherent argument in aclear and Succinct manner? 

1-2 = ~coherent presentation                   ~ :’:i~.~-~:i! 

3-4 = Serious logical problems in the argument (poor) i::.~iii!~i:.! 
5-6 = Hard to follow the argument (passable) 

1-10 
7 7-8 = Reasonably clear and systematic 

9 = Crystal dear presentatirn 
10 = Exceptional 

2. DM the team avoid ethicall_v irrelevant issues? Or was the team preoccupied with 
relevant or are of minor ethical relevance to the ease? 

1-10 ¯ 

1-2 = Whole argument irrelevant 
3-4 = Major irrelevance in the argument (poor) 
5-6 = Some distractions from main argument 
7-8 = Minor irrelevancies 

9 = Exactly on point 

3. Did the team’s presentation clear!v ideng~ and thoroughl_v discuss the central 
case,~ 

1-i0 

1-2 = Failure to cover any relevant moral dimensions ..... ¯ 
3-4 = Serious missing or underdeveloped dimensions (p0~r)i~. :~ " " - 

5-6 = Some si~ifieant dimensions are missing or poorlyeovered (p 
7-8 = Most dimensions are present and well developed, 

9 = All dimensions present and clarified appropriately 
10 = Exceptional 

1-10 

4. Did the team’s presentation indicate both awareness attd thoughO~ul 
including especialI_v those that wouM loom large in the reasoning of individuals who disagree ~¢ith team "s. 
position?                                                         - :..= ,.~,.;; ~" ,::-.:.:::~!,:;:i. ::!i~"i:;?i..,:.. - 

1-2 = Minimal awareness-of different viewpoints :. : .- ... ~i.I 
3-4 = Minimal consideration of different viewpoints .... (pobr) ,!::..~.-.:: 
5-6 = Underdeveloped discussion of different viewpoints, i..(p~ssable) ’.ii: .... .~. ... 
7-8 = Solid a~,atysis and discussion of different viewpoints, including careful~i,ttention 

especially to those that would loom large ..... !i. " .. .- ....: i.li.:.i:~.i~:.:i::..ii:!.’I. .!."":. :" 
9 = Insightful analysis and discussion of different viewpoints, including fiJll:and 

careful attention especially to those that would loom 1._arge..... 
10 = Exceptional 

Total from front (m~xlmum 40, copy to back)             : " " 

TURN OVER after initial presentation     -.    " .. i .... 



Judge’s Score Sheet Team ONE BACK r 

Part 2.: OPPOSING Team’s Commentary (5 minutes; 10 total points) 
To what extent has the team effectively dealt with the presenting team’s arguments? 

1-2 = Failure to respond to presenting team 
3-4 = Weak or irrelevant response (poor) 
5-6 = Some points am haade (passable) 
7-8 = Solid response to presenting team’s points 

9 = Key points zeroed in on (erystaldear) 
10 = ]Exceptionally composed commentary 

,1-10 
Points for 
OPPOSING 

Team 
These points are 
added to the 
other score sheet 

Part 3.: PRESENTING Team’s Response to Commentary and Judges (5 minutes; 10 total points) 
How did the team respond to the opposing team’s commentary and the judges’ questions? 

1-2 = Failure to respond to commontary andjudges 
3-4 = Weak or irrelevant response (poor) 
5-6 = Some points are made (passable) 
7-8 = Solid response to commenting team’s and judge’s points 

9 = Key points zeroed in on (crystal elear) 
10 = ExeeptionalIy composed commentary 

TOTAL .SCSFOR TEAM 

Tota! from 
Front 

1-10 
Points for 

PRESENTING 
Team 

Response 
to Commentary 

Commentary 
on other team 
[from other 
Score sheet] 

Total 
.Score (maximum 60) 



Judge’s Score Sheet Team ONE FRQ~ 

ROUND ~ 2 3 Q. S F (circle) Judge’s Namt~ _ ~ ~ 

PRESI~NT!N, G team ~~ f~|’~ 
I 

Part 1: PRESENTING Team’s initial presentation (10 minutes; 40 total points) 
1. Was the presentation clear and~_stematic? Regardless of whether or not you agree with the conclusion, did 
the team give a coherent argument in a clear and succinct manner? 

i-2 = Incoherent presentation 
3-4 = Serious logieaI problems in the argument (poor) 

’1~_ 5-6 = Hard to follow the argument (passable) 
1-10 ¯ ~) 7-8 -- Reasonably dear and systematic 

9 = Crystal dear presentation 
10 = Exceptional 

2. Dtd the team avoid ethically trrelevant issues? Or was the team preoccupied w~th lssu s 
relevant or are of minor ethical relevance to the ease? 

1-10 

1-2 = Whole argument irrelevant 
3-4 = Major irrelevance in the argument (poor) 
5-6 = Some distractions from main argument (passable) 
7-8 = Minor irrelevancies 

9 = Exactly on point 
10 = t~xceptional 

3, Did the team ’s presentation elearl_v ident~ and thoroughly discuss the central moral dimensions of the 
. case? ~ 

1-2 = Failure to cover any relevant moral dimensions 
3-4 = Serious missing or underdeveloped dimensions (poor) 
5-6 = Some significant dimensions are missing or poorly covered (passable) 
7-8 = Most dimensions are present and well developed 

¯ 9 = All dimensions present and clarified appropriately 
10 = Exceptional 

1-10 

4. Did the team’s presentation indicate both awareness and though_tful consideration qf djfferent viewpoints, 

including especially those that wouM loom large, in the reasoning o_f individuals who disagree with team’s 
position? 

i-2 = Minlm al awareness-of different viewpoints 
3-4 = Minimal consideration of different viewpoints .... (poor) 

5-6 = Underdeveloped discussion of different viewpoints .... (passable) 
7-8 -- Solid analysis and discussion of different viewpoints, including careful attention 

especially t9 those that would loom large .... 
9 = Insightful analysis and discussion of different viewpoints, including full and 

careful attention especially to those that would loom large .... 
10 = Exceptional 

Total from front (maximum 40, copy to back) 

TURN OVIgR after initial presentation 



Judge’s Score Sheet Team ONE BACK 

Part 2: OPPOSING Team’s commentary (5 minutes; 10 total p0ihts) 
To what extent has the te.am effectively dealt with th¢..presenting team’s, argumeitts? 

1-2 = Failure to respond to presenting team 
3-4 =’Weak or irrelevant response (poor) 
5-6 = Some points are made (passable) 

.7-8 = Solid response to presenting team’s points 
9 = Key’points zeroed in on (crystal dear) 

10 = Exceptionally con~posed commentary 

-1-10 
Points for 
OPPOSENG 

Team 
These points are 
added to the 
other score sheet 

Part3: PRESENTING Team’s Response.to Commentary aud Judges (5 minutes;. 10 total points) 
~ How did the team respond to the opposing team’s commentary and the judges’ questions? 

1-2 = Failur~ to respond to commentary and judges 
3-4 - Weak or irrelevant response(poor)               .. 
5-6 = Some points are made (passable) 
7-8 = Solid response to commenting team’s and judge’s points 

9 = Key points zeroed in on (crystal dear) 
10 = Exceptionally composed commentary 

1-10 
Points for 

PRESENTING 
Team 

TOTAL SCORE FOR TEAM 

Total from 
Front 

Response 
to Commentary 

Commentary 
on other team 
[from other 
Score sheet] 

Total 
Score (maximum 60) 



¯ " 1 ’                             Judge’s Score Sheet Team TWO FRONT 

ROUND 1 3 Q S F (circle) Judge’s Name :o~_ 

PRESENTING team b~//’~, ~/~f~/ ~�,4~ ...I,~’ 
# 

Pa~ 11 P~s~G T~m’s i~fial p~en~fion (10 mlnut~; 40 to~ poinl) 
1. W~ thepresenta~on ~le~ ~d~stemafic? Reg~ess of whe~or or not you ageo w~th the conclusion, did 
¯ o tern #ve a cohe~nt ~ent ~ a ele~ ~d sueeMet m~er? 

1-10 

1-2 = Incoherent presentation 
3-4 = Serious logical problems in the argument (poor) 
5-6 = Hard to follow the argument (passable) 
7-8 = Reasonably clear and systematic 

9 = Crystal clear presentation 
10 = Exceptional 

1-10 

2. Did the team .~,oid ethically irrelevant issues? Or was the team preoccupied with issues that are not 
ethiea!ly relevant or ire ofmlnor ethicalrelevance to the case? 

1-2 = Whole argument irrelevant 
3-4 = Major irrelevance in the argument (poor) 
5-6 = Some distractions from main argument (passable) 
7-8 =’Miuor irrelevancies 

9 .= Exactly on point 
I0 = Exceptional                         ’ 

1-10 

3. Did the tewn’s presentation clearly iden~fv and thoroughljx discuss the central moral dimensions of the 
case? 

1-2 = Failureto cover any relevant moral dimensions 
3-4 = Serious missing or underdeveloped dimensions (poor) 
5-6 = Some significant dimensions are missing or poorly covered (passable) 
7-8 = Most dimensions are present and well developed 

9 = AII dimensions present and clarified appropriately 
10 = Exceptional 

1-10 

4, DM the team’s presentation indicate both. awareness and though.tful consideration of d!fferent viewpoints, 
including especially, those that would loom iarge~ in the reasoning .of individuals who disag~,ee w..ith team "s 
position? 

1-2 = Minimal awareness of different viewpoints 
3-4 = Minlmal consideration of different viewpoints .... (poor) 
5-6 = Underdeveloped discussion of different viewpoints .... (passable) 
7-8 = Solid analysis and discussion of different viewpoints, including careful attention 

. espeeially to those that would loom large .... 
9 = Insightful analysi~ and discussion of different viewpoints, including full and 

careful attention especially to those that would loom large .... 
10 = Exceptional 

Total from front (m~xlmum 40, copy to back) 

TURNOVER after initial presentation 



Judge’s Score Sheet Team TWO BACK. 

,Pa,rt 2~: OPPOSING Team’s Commentary (5 minutes; 10 total points). 
To what extent has the team effectively dealt with the p~e,s.,e.hting team’s argu~nents? 

1-2 = Failure to respond to presenting team 
3-4 = Weak or irrelevant response (poor) 
5-6 = Some points are made (passable) . 
7-8 = Solid response to presenting team’s points 

9 = Key points zeroed in on(¢rystal clear). 
10 = Exceptionally composed commentary 

1-10 
Points for 
OPPOSING 

Team 
These points are 
added to the 
oth .er. score sheet 

Part 3: PRESENTING Team’s Response to Commentary and Judges (5 minutes; 10 total points) 
How did the team respond to the opposing team’s commentary and the judges’ questions? 

1-2 y Failure to respond to commentary aad judges 
3-4 = Weak or irrelevant response (poor) 
5-6 = Some points are made (passable) 
7-8 = Solid response to commenting team’s and judge’s points 

9 = Key points zeroed in on (crystal dear) 
10 = Exceptionally composed commentary 

TOTAL SCO~ FOR TEAM 

Total from 
Front 

1-10 
Points for 

PRESENTING 
Team 

Response 
to Commentary 

Commentary Total 
on other team Score (maximum 60) 
[from other : 
score sheet] 



ROUND 3 Q S F 

Judge’s Score Sheet Team TWO FRONT 

(circle) ¯ Judge’s Name ,__ ...... 

Part 1: PRESENTING Team’s initial presentation (10 minutes; 40 total points) 
1. Was the presentation clear and ~.stematie? Regardless of whether or not you agree with the conclusion, did 
the team give a coherent argument in a clear and succinct manner?                        " " 

1-10 

1-2 = Incoherent presentation 
3-4 = Serious logical problems in the argument (poor) 
5-6 = Hard to follow the argument (passable) 
7-8 -- Rea~. onably dear and systematic 

.9 = Crystal clear presentation 
10 = Exceptional 

1-10 

2. DM the team avoid ethicallY irrelevant issues? Or was the team preoccupied with issues that are not 
ethically relevant or are of minor ethicalrelevance to tho case7 

1-2 = Whole argument irrelevant 
3-4 = Major.irrelevance in the argument (poor) 
5-6 = Some distractions from.main argument (passable) 
7-8 = Minor irrelevancies 

9 .-- Exactly on point 
10 = Exceptional 

1-10 

3. Did the team’s presentation clearly ident~ and thoroughl_v discuss the central moral dimensions of the 
case? 

1-2 = Failure ~to cover any relevant moral dimensions 
3-4 = Serious missing or underdeveloped dimensions (poor) 
5-6 = Some significant dimensions are missing or poorly covered (passable) 
7-8 = Most dimensions are present and well developed 

9 = All dimensions present and clarified appropriately 
10 = Exceptional 

1-10 

_ ,. o_fdifferentvtewpomts, 4, Did the team’s pres.entation indicate both awareness and thoughtful consideration " "    ’    " 

including especia, l.ly~ thosethat would loom l~trge in the reasoning qf !ndividuals who disagree with team’s 
.position?                           ’ 

1-2 -- MinimfiI awareness of different viowpoin, ts 
3-4 = Minimal consideration of different viewpoints .... (poor) 

5-6 = Underdeveloped discussion of different viewpoints .... (passable) . 
%8 -- Solid analysis and discussion of different viewpo’.mts, including careful attention 

espeeially to those that would loom large .... 
9 = Insightful analysi~ and discussion of different viewpoints, including full and 

careful attention especially to those that would loom large .... 
10 = Exceptional 

Total from front (m~ximum 40, copy to back) 

TURN ’OVER after initial presentation 



Judge’s Score Sheet Team TWO BACK 

Part 2: OPPOSING Team’s Commentary (5 minutes; 10 total points)... :.... -.. 
To what extent has the team effectively dealt with the presenting team s arguments. 

1-2 = Failure to respond to presenting team 
3-4 = Weak or irrelevant response (poor) 
5-6 = Some points are made (passable) 
7-8 = Solid r~sponse to presenting toam’s points 

9 -~ Key points zeroed in on (crystal clear) 
10 = Exceptionally composed commentary 

1-10 
Points for 
OPPOSING 

Team 
These points are 
added to the 
other score sheet 

]’art 3: PRESENTING Team’s Response to Commentary and Judges (5 minu~es; 10 total points) 

How did the team respond_ to the opposing team’s commentary and the judges’ questions? 

1-2 ~ Failure to respond to commentary and judges 
3-4 = Weak or irrelevant response (poor) 
.5-6 = Some points ai~ made (passable) 
7-8 = Solid response to commenting team’s and judge’s points 

9 = Key points zeroed in on (crystal clear) 
10 = Exeeptionally composed commentary 

TOTAL SCO~FOR TEAM 

Total from 
Front 

Points for 
PRESENTING 

Team 

Response Commentary Total 

to Commentary ’ on other team Score (maximum 60) 
[from other ~ , 
score sheet] 



Judge’s Score Sheet Team TWO FR~ 

ROUND 1//@] 3 Q S F (circle)               Judge’s Name 

Part 1: PRESENTING Team’s.initial presentation (10 minutes; 40 total points) 
1. Was t~epresentation clear andsvstematic? Regardless of whether or not you agree with the conclusion, did 
the team give a coherent argument in a dear and succinct manner7 

1-10 

.1-2 = Incoherent presentation 
3-4 = Serio~ logical problems in the argument (poor) 
5-6 = Hard to follow the argument (passable) 
7-8 -- Re~. onably clear and systematic 

9 =. Crystal clear presentation 
10 = Exceptional 

1-10 

2. Did the team avoid ethically irrelevant issues? Or was the team preoccupied with issues that are not 
ethiea!ly relevant or are of mlnor ethicalrelevance to the ease? 

1-2 = Whole argument irrelevant 
3-4 = Major irrelevance in the argument (poor) 
5-6 = Some distractions from main argument (passable) 
7-8 = Minor irrelevancies 

9 .-- Exactly on point 
10 = Exeeptionai 

1-10 

3. Did the team’s presentation clear!vjdent~.fv and thoroughly discuss the central moral dimensions, of the 
case? 

1-2 = Failure to cover any relevant moral dimensions 
3-4 = Sedons missing or underdeveloped dimensions (poor) 
5-6 = Some significant dimensions are missing or poorly covered (passable) 
7-8 = Most dimensions are present and well developed 

9 = All dimensions present and clarified appropriately 

10 = Exceptional 

1-10 

4. Did the team’s presentation indicate both awareness and thoughtful consideration qf d!fferent viewpoints, 
including especially those that wouM loom large in the reasoning o_f individuals who disagree with team’s 
position? 

1-2 = Minkn~l awareness of different viewpoints 

~ 
3-4 = Minimal consideration of different viewpoints .... (poor) 

5-6 = Underdeveloped discussion of different viewpoints .... (passable) 
7-8 = Solid analysis and discussion of different viewpoints, including careful attention 

, especially to those.~at would loom large .... 
,. 9 = Insightful analysis an~i’diseussion of different viewpoints, including full and 

careful attention especially to those that would loom large .... 
10 = Exceptional 

Total from front (maximum 40, copy to back) 

TURNOVER after initial presentation 



Judge’s Score Sheet Team ~TWO BACK 

Part 2: OPPOSING Team’s Commentary (5 minutes; 10 total points) 
To what extent has the team effectively dealt with the presenting team’s arguments? 

1-2 = Failure to respond td presentig, g team 
3-4 = Weak or irrolovant response (poor) 
5-6 = Some points are made (passable) 
7-8 = Solid response to presenting team’s points 

9 = Key points zeroed in on (crystal clear) 
10 = Exceptionally composed commentary 

1-10 
Points for 
OPPOSING 

Team 
These points are 
added to the 
other score sheet 

Part 3: PRESENTING Team’s Response to Commentary and Judges (5 minutes; 10 total points) 
How did the team respond to the opposing team’s commentary and the judges" que.stions7 

1-2 y Failure to respond to commentary and judges 
3-4 = Weak or irrelevant response (poor) 
5-6 = Some points are made (passable) 
7-8 = Solid response to commenting team’s and judge’s points 

9 = Key points zeroed in on (crystal dear) 
10 = Exceptionally composed commentary 

TOTAL S C O~/FOR¯ TEAM. 

Total from 
Front 

1-10 
Points for 

PRESENTING 
Team . 

Response Commentary Total 
to Commentary on other team Score (maximum 60) 

[from othe, r ~t 
score sheet] 



ROUND 1 2 (~Q S F 

Judge’s Score Sheet Team TWo FRONT 

(circle)              Judge’s Name._ 

PRESENTING team U �~dr ~-- C~4¢~( f~/~// /_.~ 

Part 1: PRESENTING Team’s initial presentation (I0 minutes; 40 total points) 
1. Was the presentation clear andsvstematie? Regardless of whether or not you agree with the conolusion, did 
the to.am give a coherent argument in a clear and succinct manner? 

1-10 

1-2 = Incoherent presentation 
3-4 -- Sedous logical problems in the argument (poor) 
5-6 = Hard to follow the argument (passable) .. 
7-8 = Reasonably clear and systematic 

9 = Crystal dear presentation 
10 = Exceptional 

1-10 

1-10 

2. Did the team avoid ethicallv" ir?devant issues? Or was the team preocoupied with issues that are not 
ethiea!ly relevant or are of minor ethicalrelevance to the ease? 

1-2 = Whole argument irrelevant 
3-4 = Major irrelevance in the argument (poor) 
5-6 = Some distractions from main argument (passable) 
7-8 = Minor irrelevancies 

9~ Exactly on point 
I0 = Exceptional 

3. Did the team’s presentation clearly idenf!_fv and thoroughly discuss the central moral dimensions of the 
case? 

1-2 -- Failure to cover any relevant moral dimensions 
3-4 --- Serious missing or underdeveloped dimensions (poor) 
5-6 = Some significant dimensions are missing or poorly covered (passable) 
7-8 = Most dimensions are present and well developed 

9 = All dimensions present and clarified appropriately 
10 = Exceptional 

1-10 

�. Did the team’s presentation indicate both awareness and thoughtful,,~c,onsideration o.f d!fferent viewpoints, 
including especia, l!v those that would loom large in the reasoning of individuals who disagree with team’s 
position? 

1-2 = Minimal awareness of different viewpoints 
3-4 = Minimal consideration of different viewpoints ...... (poor) 
5-6 = Underdeveloped discussion of different viewpoints .... (passable) 
7L8 = Solid analysis and discussion of different viewpoints, including careful attention 

especially to those that would loom large .... 
9 = Insightful analysi~ and disoussion of different viewpoints, including full and 

careful attention especially to those that would loom large .... 
10 = Exceptional 

Total from front (maximum 40, copy to back) 

TURN OVER after initial presentation 



ffudge’s Score Sheet Team TWO BACK 

Part 2: OPPOSING Team’s Commentary (5 minutes; 10 total points) 
To what extent has the team effectively dealt with the presenting team’s arguments? 

1-2 = Failure to respond to presenting team 
3-4 = Weak or irrelevant response (poor) 
5-6 = Some points are made (passable) ’ 
7-8 = Solid response to presenting team’s points 

9 = Key points zeroed in on (Crystal clear) 
10 = Exceptionally composeA commentary 

1-10 
Points for 
OPPOSING 

Team 
These points are 
added to the 

¯ ,o,,ther scor~ sheet 

Part 3: PRESENT~G Team’s Responseto Commentary and Judges (S minutes; 10 total points) 
How did the team respond to the opposing tea~m’s commentary and the judges’ questions? 

1-2 7 Failttro to respond to commentary and judges 
3-4 = Weak orirrelevant response (poor) 
5-6 = Some points are made (passable) 
7-8 = Solid response to commenting team’s and judge’s points 

9 = Key points zeroed in on (crystal clear). 
10 = Exceptionally composed commentary 

TOTAL SCORE FOR TEAM 

,/ 

Total from 
Front 

1-10 
Points for 

PRESENTING 
Team 

Response 
to Commentary 

Commentary Total 
on other team Score (maximum 60) 
[from othe~r. ~ 
score sheet] 



ROUND 1 2(~Q S 

PRESENTING team ~) 

Judge’s Score Sheet Team TWo FRONT 

F (circle) Judge’s Name__ 

Part 1: PRESENTING-Team’s initial presentation (10 minutes; 40 total points) 
1. Was the presentation clear and~_stematic? Regardless of whether or not you agree with the conclusion, did 
the team give a coherent argument in a clear and succinct manner7 

1-10 

1-10 

i-2 = Incoherent presentation 
3-4 = Serious logical problems in the argument (poor) 
5-6 = Hard to follow the argument (passable) 
7-8 --- Reasonably dear andsystematie 

9 = Crystal clear presentation 
10 = Exceptional 

2. Did the team avoid ~thieallv irrelevant issues? Or was the team preoccupied with issues that are not 
ethieally relevant or are of minor ethicalrelevance to the ease? 

1-2 = .Whole argument irrelevant 
3-4 = Major irrelevance in the argument (poor) 
5-6 = Some distractions from main a(gument (passable) 
7-8 = Minor irrelevancies 

9 ~= Exactly on point 
10 = Exceptional 

1-10 

3. Did the team ’s presentation clearly ~dena~ and thoroughly discuss the central moral dimensions of the 
case? 

1-2 = Failure to cover any relevant moral dimensions 
3-4 = Serious missing or underdeveloped dimensions (poor) 
5-6 = Some signifieant dimensions are missing or poorly covered (passable) 
7-8 = Most dimensions are present and well developed 

9 = All dimensions present and clarified appropriately 
10 = Exceptional 

1-10 

4. Did the team’s presentation indicate both awareness and though_tful consideration o_f d~fferent viewpoints, 

including espeeiall.v those that would loom large in the reasoning of indiv’iduals who disagree with team’s 
position?             ". 

1-2 = Min im ~I awareness of different viewpoints 
3--4 = Minimal consideration of different viewpoints .... (poor) 
5-6 = Underdeveloped disc~ussion of different viewpoints .... (passable) 
758 = Solid analysis and discussion of different viewpoints, including careful attention 

especially to those that would loom large .... 
9 = Insightful analysi~ and discussion of different viewpoints, including full and 

careful attention especially to those that would loom large .... 
10 = Exceptional 

Total from front (maximum 40, copy to back) 

TURN OVER after initial presentation 



Judge’s Score Sheet Team TWO BACK 

Part 2: OPPOSING Team’s Commentary (5 minutes; 10 total points) 
To what extent has the team effecavely dealt with the presenting tea.m’a arguments? 

1-2 ~ Failure to respond to presenting team 
3-4 = Weak or irrelevant response (poor) 
5-6 = Some poifits are made (passable) ¯ 
7-8 = Solid response to presenting team’s points 

9 = Key points zeroed in on (crystal dear) 
10 = Exceptionally composed commentary 

1-10 
Points for 
Ol’eOSI~CG 

Team 
These points are 
added to the 
other score sheet 

.,Part 3: PRESENT~G Team’s Response to Commentary and Judges (5 minutes; lOtotal points) 
How did the team respond to the opposing team’s commentary and the judges’ que.stions? 

1-2 7- Failure to respond to commentary and judges 
3-4 = Weak or irrelevant response (poor) 
5-6 = Some points are made (passable) 
7-8 = Solid response to commenting team’s and judge’s points 

9 = Key points zeroed in on (crystal otoar) 
10 = Exceptionally composed commentary 

TOTAL SCORE FOR TEAM 

Total from 
Front 

Response 
to Commentary 

1-10 
Points for 

PRESENTING 
, Team 

Commentary Total 
on other team Score (m~xlmum 60) 
[from other 

~ 
score sheet] 



. Judge’s Score Sheet Team TWO FRO~I~ ¯ 
ROUND 1 2     Q S F (circle)              Judge’s Name__                ,, 

PRESENTING team ~]./~ J~ [~ 7@~/~ ~" !         - 

Part 1: PRESENTING Team’s initial presentation (10 minutes; 40 total points) 
1. Was t~e presentation clear and Systematic? Regardless of whether or not you agree with the conclusion, did 
the team give a coherent argument in a dear and succinct m~oner? 

1-10 

1-10 

1-2 = Incoherent presentatioa 
3-4 = Sefi.ous Iogiealproblems in the argument (poor) 
5-6 = Hard to follow the argument (passable) 
7-8 = Reas. onably clear and systematic 

9 = Crystal dear presentation 
10 = Exceptional 

2. Did the team avoid ethically irrelevant issues? Or was the team preoccupied with issues that are not 
ethically relevant or are of minor ethicalrelevance to the ease7 

1-2 = Whole argument irrelevant 
3-4 = Major irrelevance in the argument (poor) 
5-6 = Some distractions from main argument (passable) 
7-8 = Minor irrelevancies 

9 ,-- Exactly on point 
10 = Exceptional 

1-10 

3. Did the team "s presentation clearly ident~.fv and the.roughly discuss the central moral dimensions of the 
COlSe? 

I-2 = Failure to cover any relevant moral dimensions 
3-4 = Serious missing or underdeveloped dimensions (poor) 
5-6 = Some si~ifieant dimensions are missing or poorly covered (passable) 
7-8 = Most dimensions are present and well developed 

9 = All dimensions present and clarified appropriately 
10 = Exceptional 

1-10 

4. Did the team’s presentation indicate both awareness and thoughtful consideration o_f d{fferent viewpoints, 
including especially those that would loom lar ege~e~ iq the reasoning of individuals who disagree with team’s 
position?             : 

1-2 = Minimal awareness of different viewpoints 
3-4 = Min im al consideration of different viewpoints .... (pore:) 

5-6 = Underdeveloped discussion of different viewpoints .... (passable) . 
7~8 = Solid analysis and discussion of different viewpoints, including careful attention 

especially to those that would loom large .... 
9 = Insightful analysis and discussion of different viewpoints, inoluding flail and 

careful attention especially to those that would loom large .... 
10 = Exceptional                                           " 

Total from front (maximum 40,,�opy to back) 

TURNOVER after initial presentation 



Judge’s Score Sheet Team TWO BACK 

Part 2: OPPOSING Team’s commentary (5 minutes; 10 total points) 
To what extent has the teatn effectively dealt with the presenting team’s arguraents? 

1-2 .= Failure to respond to presenting team 
3-4 = Weak or irrelevant response (poor)- 
5-6 = Some points are made (passable) " 
7-8 = Solid response to presenting team’s points 

9 = Key points zeroed in on (crystal olear) 
10 = Exceptionally composed commentary 

1-10 
Points for 
OPPOSING 

Team 
These points are 
added to the 
other score sheet 

Part 3: PRESENT~G Team’s Response to Commentary and Judges (5 minute~; 10 total points) 
How did the team respond to the opposing team’s 9ommentary and the judges’ que.stions7 

1-2 y Failure to respond to commentary and judges       - 
3-4 = Weak or irrelevant response (poor) 
5-6 = Some points are made (passable) 
7-8 = Solid response to commenting team’s and judge’s points 
- 9 = Key points zeroed in on (crystal clear) 
10 = Exceptionally composed commentary 

TOTAL SCORE FOR TEAM 

1-10 
Points for 

PRESENTING 
Team 

Total from Response Commentary Total 

Front to Commentary on other team Score (maximum 60) 

[from othe, r~    ~ ..... 
score sheet] 



Judge’s Score Sheet Team.TWo .FR. ON~ 

ROUND 1 2 3 Q/S//I~ (circle)              Judge’s Name 

,. 
Part 1: PRESENTING Team’s initial presentation (10 minutes; 40 total points) 

1. Was the presentation clear and.~stematic? Regardless of whether or not you agree with the conclusion, did 
the t~am give a coherent argument in a dear and succinct manner? 

1-10 

1-2 = Incoherent presentation 
3-4 = Serious logical problems in the argument (poor) 
5-6 = Hard t6 follow the argument (passable) 
7-8 = Reasonably clear and systematic 
9 = Crysta! dear presentation 
10 = Exceptional 

1-10 

2. Did the team avoid ethically irrelevant issues? Or was the team preoccupied vath issues that are not 
ethiea!ly relevant or are of minor ethical’relevance to the ease? 

1-2 = Whole argument irrelevant 
3-4 = Major irrelevance in the argument (poor) 
5-6 = Some distractions from main argument (passable) 
7-8 = Minor irrelevancies 

9 .= Exactly on point 
10 = Exceptional 

1-10 

3. Did the team’s presentation clearly ident~.fv and thoroughl_v discuss the central moral dimensions of the 
case? 

1-2 = Failure to cover any relevant moral dimensions 
3-4 = Serious missing or underdeveloped dimensions (poor) 
5-6 -- Some si~tmificant dimensions are missing or poorly covered (passable) 
7-8 = Most dimensions are present and well developed 

9 = All dimensions present and clarified appropriately 
i0 = Exceptional 

1-10 

4. Did the team’s presentation indicate both awareness and though.tful eonsideratio.n of d!fferent viewpoints, 
including especially those that wouM loom large it,. the reasoning o_f individuals who disagree with team’s 
position? 

1-2 = Minimal awareness of different viewpoints 
3-4 = Minimal consideration of different viewpoints .... (poor) 
5-6 = Underdeveloped discussion of different viewpoints .... (passable) . 
78 = Solid analysis and discussion of different viewpoints, including careful attention 

especially to those that would loom large,... 
9 = Insightful analysis and discussion of different viewpoints, inoludlng flail and 

careful attention especially to those that wouid loom large .... 
10 = Exceptional" 

Total from front (maximum 40, copy to back) 

TURNOVER after initial presentation 



Judge’s Score Sheet Team TWO BACK 

Part 2: OPPOSING Team’s Commentary (5 minutes; 10 total points) 
To what extent has the team effectively dealt with the presenting team~ arguments? 

1-2 = Failure to respond to presenting team 
3-4 = Weak or irrelevant response (poor) 
5-6 = Some points are made (passable) 
7-8 = Solid response to presenting team’s points 

9 = Key points zeroed in on (¢rystaI clear) .. 
10 = Exceptionally composed commentary 

1-10 
Points for 
OPPOSING 

Team 
These po.ints are 
added to the 
other score sheet 

Part 3: PRESENTING Team’s Response to Commentary and Judges (5 minutes; 10 total points) 
How did the teamrrespond to the opposing team’s commentary and the judges’ que. stions7 

1-2 y Failure to respond to commentaryand judges 
3-4 = Weak or irrelevant response (poor) 
5-6 = Some points are made (passable) 
7-8 = Solid respo~e to commenting team’s and judge’s points 

9 = Key points zeroed in on (crystal dear) 
10 = Exceptionally composed commentary 

1-10 
Points for 

PRESENTING 
Team 

Total from Response Commentary Total 
Front to Commentary on other team Score (m~xlmum 60) 

[from other 
¯ score sheet] 



Judge’s Score Sheet Team TWO FRONT 

ROUND I 2 3 Q ~ (circle)          .. Judge’s Name 

Part 1: PRESENTING Team’s initial presentation (10 minutes; 40 total points) 
1. Wast~e presentation clear and ~..stematic? Regardless of whether or not you agree with the conclusion, did 
the team give a coherent argument in a clear and succinct manner? 

1-10 

1-10 

1-2 = Incoherent presentation 
3-4 = Serious logical problems in the argument (poor) 
5-6 .--. Hard tb follow the argument (passable) 
7-8 = Reasonably otear and systomafio 

9 -~ Crystal dear presentation 
10 = Exceptional 

2. Did the team avoid ~thicall~" irrelevant issue~? Or was the team preoccupied wi~h issues that are not 
ethically relevant or are of minor ethicalrelevance to the ease? 

1-2 = Whole argument irrelevant 
3-4 - Major irrelevance in the argument (poor) 
5-6 = Some distractions from main argument (passable) 
7-8 = Minor irrelevancies 

9 .= Exactly on point 
10 = Exceptional 

1-10 

3. Did the team "s presentation clearly identil9 and thoroughly discuss the central moral dimensions of the 
case? 

1-2 = Failure to cover any relevant moral dimensions 
3-4 = Serious missing or underdeveloped dimensions (poor) 
5-6 = Some significant dimensions are missing or poorly covered (passable) 
7-8 = Most dimensions are present and well developed 

9 = All dimensions present and clarified appropriatdy 
10 = Exceptional 

1-10 

4. Did the team "s presentation indicate both awareness and though_tfal consideration of different viewpoints,. 

including especially those that wouM loom large in the reasoning of individuals who disagree with team 
position? 

1-2 = Minimal awareness of different viewpoints 
3-4 = Minimal consideration of different viewpoints .... (poor) 
5-6 = Underdeveloped discussion of different viewpoints .... (passable) 
728 = Solid anaIysis and discussion of different~ciewpoints, including careful attention 

especially to those that would loom largo .... 
9 = Iusighffui analysis and discussion of different viewpoints, including full and 

careful attention especially to those that would loom large .... 
10 = Exceptional 

Total from front (maximum 40, copy to back) 

TURN’OVER after initial presentation 



Judge’s Score Sheet Team TWO BACK 

Part 2.: OPPOSING Team’s Commentary (5 minutes; 10 total points) 
To what. extent has the team effectively dealt with t~he presenting team’s arguments? 

1-2 = Failure to respond to presenting team 
3-4 = Weak or irrelevant response (poor) 
5-6 = Some points are made (passable) ’ 
7-8 = Solid response to presenting team’s points 

9 = Key points zeroed in on (crystal clear) 
10 = ExceptionaLly composed commentary 

1-10 
Points for 
OPPOSING 

Team 
These points are 
added to the 
other score sheet 

Part 3: PRESE~G Team’s’Response to Commentary and Judges ~5 minutes; 10total points) 
How did the team respond to the opposing team’s commentary and the judges’ questions? 

1-2 y Failure to respond to commentary and judges 
3-4 = Weak or irrelevant response (poor) 
5-6 = Some points are made (passable) 
7-8 = Solid response to commenting team’s and judge’s points 

" 9 = Key points z~roed in on (crystal elear) 
10 = Exceptionally composed commentary 

1-10 
Points for 

PRESENTING. 
Team 

. 
TOTAL~OR TEAM 

Total from Response Commentary T6tal 
Front to Commentary on other team Score (maximum 60) 

[from other 
score sheet] 



Judge’s Score Sheet Temn’ TWO FRONT 

ROUND 1 2 3 (~[S~F (circle)          Judgc’s~N,~ame.~____~,.~, ._          ~ 

PRESE G     i . "            . 

Part 1: PRES~NT/NG Team’s imtial presentation (10 minutes, 40 total pointa) 
1. Was the presentation clear and..~stematic? Regardless of whether or not you agree with the conclusion, did 
the team give a coherent argument in a clear and succinct mariner? 

1-10 

.1.-2 = Incoherent presentation 
3-4 = Seriou.s logical problems in the argument (poor) 
5-6 = Hard to follow the argument (passable) ¯ 
7-8 = Re .asonably clear and systematic 

9 = Crystal dear presentation 
10 = Exceptional 

1-10 

2. Did the team avoid ethicall.F irrelevant issues? Or was the team preoccupied with issues that are not 
ethiea!ly relevant or are of minor ethical relevance to the ease? 

1-2 = Whole argument irrelevant 
3-4 = Major irrelevance in the argument (poor) 
5-6 = Some distractions from-main argument (passable) 
7-8 = Minor irrelevaneies                      ~_~ 

9 m Exactly on point 
10 --- Exceptional. 

1-10 

1-10 

3. Did the team’s presentation clearly ident~.fi, and thoroughly discuss the central moral dimensions of the 
case? 

1-2 = Failure to cover any relevant moral dimensions 
3-4 = Serious missing or underdeveloped dimensions (poor) 
5-6 = Some significant dimensions are missing or poorly covered (passable) 
7-8 = Most dimensions are present and well developed 

9 = All dimensions present and clarified appropriately 
10 = Exceptional 

4. Did the team’s presentation indicate both ornateness and thoughq~ul consideration o_f d~fferent viewpoi.nts, 
including especiall_v those that would loom large ig the reasoning.~f individuals who disagree with team’s 
position? 

1-2 = Minimal awareness of different viewpoints 
3-4 = Minimal consideration of different viewpoints .... (poor) 
5-6 = Underdeveloped discussion of different viewpoints .... (passable) . 
7-8 Solid analysis and discussion of different viewpoints, including careful attention 

especially to those that would loom large .... 
9 = Insightful analysis and disetission of different viewpoints, including flail and 

careful attention especially to those that would loom largo .... 
10 = Exceptional 

Total from front (maximum 40, copy to back) 

TURNOVER after initial presentation 



Judge’s Score Sheet Te.am TWO BACK 

Part 2: OPPOSING Team’s Commentary (5 minutes; 10 total points) 
To what extent has the team effectively dealt with the presenting team’s ~gument~? 

1-2 = Failure to respond to presenting team 
3-4 = Weak or irrelevant response (poor) 
5-6 = Some points arc made (passable) 
7-8 -- Solid response to prc.s~nting team’s points 

9 = Key points zeroed in on (crystal clear) 
10 = Exceptionally composed commentary 

1-10 
Points for 
OPPOSING 

Team 
These points are 
added to the 
other score sheet 

Part 3: PRESENTING Team’s Response to Commentary and Judges (5 minutes; 10 total points) 
How did the team respond to the opposing team’s commentary and the judges" que. stions? 

1-2 y Failure to respond to .commentary and judges 
3-4 = Weak or irrelevant response (poor) 

¯ 5-6 = Some points are made (passable) 
7-8 = Solid response to commenting team’s and judge’s points 

9 = Key points zeroed in on (crystal clear) 
10 = Exceptionally composed o0mmentary 

TOTAL SC~E FOR TEAM 

Total from 
Front 

1-10 
Points for 

PRESENTING 
Team 

y ,/’ / 

Response Commentary Total 
to Commentary on other team Score (maximum 60) 

[from othe, r, ¯ 
score sheet] 
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Research Brief: Can Intuitive Decision Making Improve Homeland Security? 

image003.png; IHSSResearchBrief Hedge.pdf 

N HomelandSecurityLogo 

The Institute of Homeland Security Solutions is pleased to announce a new publication in its 
continuing series of research briefs synthesizing the state of the knowledge and research in 
discrete areas in the social and behavioral sciences relating to homeland security: 

Can Intuitive Decision Malting Improve Homeland Security? 
]erry Hedge, PhD, RTI International 

Judgmental processes involved in risk perception and decision making have traditionally 
been conceptualized as cognitive in nature, being based upon a rational and deliberate 
evaluation of the situation at hand. Conversely, research from diverse literatures suggests 
that intuitive decision-making may offer an alternative behavioral strategy in some 
situations. A variety of different occupations within the U.S. Department of Homeland 
Security (DHS) require iob incumbents to confront situations that are both novel and time- 
sensitive, suggesting the likely benefits of research on intuitive decision-making and 
application directed at iobs such as border patrol agents and airport screeners. This brief 
critically evaluates the current state of scientific knowledge of intuitive decision-making, 
with a view to refining the way in which the construct may be operationalized in future 
work and gaining a better understanding of how intuition may best be developed, assessed, 
and applied within DHS. 

To view all of the IHSS research briefs please visit the publications section on the IHSS website. 

IHSS is a research consortium between RTI International, Duke University, the University of North 

Carolina at Chapel Hill, and the North Carolina Military Foundation established to conduct applied 
research in the social and behavioral sciences to address a wide range of homeland security 

challenges. IHSS focuses on developing near-term solutions to practical, real-world problems that 
have broad applications, including critical policy and operational implications of new technologies 

and information analysis tools. IHSS also conducts research to improve our understanding and 

analysis of homeland security threats. For additional information about IHSS, visit www.ihssnc.org. 

You are subscribed to the IHSS mailin9 list. 
To unsubscribe from the list, REPLY to this email with UNSUBSCRIBE in the subject line. 
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Visitor Stats at Parr Center Blog) 
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This is the weekly stats report 

This is a weekly email from Google Analytics. You received this email 
because someone requested the report to be sent to you. You will receive 
the next report next Monday. If you would like to opt-out of future email 
delivery from Google Analytics, please visit 
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To: 
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The Washington Post <newsletters@email.washingtonpost.com> 

Tuesday, December 15, 2009 6:37 AM 

Boxill, Jeanette M <JMBOXILL@email.unc. edu> 

Today’s Headlines & Columnists 

TODAY°S H~GHUGHTS 

U.S. to announce transfer of detainees to Ill. prison 
CHICAGO -- Dozens of terrorism suspects being held at the U.S. naval 
base at Guantanamo Bay, Cuba, will be moved to a little-used Illinois state 
prison that will be acquired and upgraded by the federal government, an 

Obama administration official said. 

(By Peter Slevin, The Washington Post) 

Senate health bi~ unlikely to include Ned[care buy-in 
DEMOCRATS SET TO SCALE BACK 

Insufficient support for public-option alternative 

(By Shailagh Murray and Lori Montgomery, The Washington Post) 

House Democrats discard larq#[ debt 
(By Paul Kane, The Washington Post) 

Obama calls on banks to ram13 N[o !~!~# 

Executives brought to White House as loans dry up in recession 

(By Binyamin Appelbaum and Michael A. Fletcher, The Washington Post) 

Evidence of lran’s nuclear arms expertise mounts 

(By Joby Warrick, The Washington Post) 
Who H~d P~ast~c Surgery? 

Do YOU Know Which Celebrities H rd Plastic Surgery? 

#14 Will Blow Your Mind! 

~-~q.vy ~.com 

POUT~CS 

Senate health bN unlikely to include Medicare bu24n 
Senate Democratic leaders appeared poised Monday night to abandon 
efforts to create a government-run insurance safety net in their push for 
health-care reform, as they attempted to close ranks around a bill they 

hoped would win the backing of all 60 members of their caucus. 

(By Shailagh Murray and Lori Montgomery, The Washington Post) 

Obama calb on banks to ram# #13 ~n~Bg 

Executives brought to White House as loans dry up in recession 

(By Binyamin Appelbaum and Michael A. Fletcher, The Washington Post) 

Democrats ~ose fourth concjressman to retirement 

Caucus privately expresses concern about implications 

(By Chris Cillizza and Dan Balz, The Washington Post) 

Buy a link here 

House Democrats discard larqer debt limit 



(By Paul Kane, The Washington Post) 

Drugmakers fight plan to a~low imports 

(By Dan Eggen, The Washington Post) 

More Politics 

Add topics to this e-mail 

Make this e-mail your own by selecting the topics and columnists 
that interest you! Personalize this e-mai~ now. 

NAT~ON 

Dea~ announced on missinoj e-mai~s 
The White House and two nonprofit groups announced a settlement 
Monday in a long-running lawsuit over more than 22 million e-mails 
that were missing during the Bush administration because of poor 

labeling and other technical problems. 

(By Dan Eggen, The Washington Post) 

Court to ru~e on privacy of te×tinq 

Case involves messages sent on a pager owned by an employer 

(By Robert Barnes, The Washington Post) 

Human rights essentia~ to U.S. policy, Clinton says 

Speech follows criticism that administration has lagged on issue 

(By Mary Beth Sheridan, The Washington Post) 

Schoo~ cance~s Ta~iban debate 
VA. PARENTS COMPLAIN 

Topic a ’bad choice,’ educators say in e-mail 

(By Michael Alison Chandler, The Washington Post) 

AP sources: ~ prison to ~qet some Gitmo detainees 

(By HENRY C. JACKSON, AP) 

More Nation 

WORLD 

The Pa~estinians’ opposite po~es 
JABALYA, GAZA STRIP -- Sami and Tayseer Barakat grew up 
together in the concrete warrens of this refugee camp in Gaza, but the 

common thread ends there. 

(By Howard Schneider, The Washington Post) 

Iran intends to cjo forward with espionage trial of 3 Americans 

Move comes week after release demand directed at U.S. 
(By Kay Armin Serjoie, Thomas Erdbrink and William Branigin, The 

Washington Post) 

Puttincj the brakes on peda! power 
Bicycles give way to automobiles, but e-bikes keep two-wheel 

tradition alive 

(By Keith B. Richburg and Zhang Jie, The Washington Post) 

Some say attack on Bedusconi reflects c~imate of hate in ~taly 

Man charged in incident has mental problems, his father says 



(By Guy Dinmore and Vincent Boland, The Washington Post) 

Evidence of #art’s nuclear arms expertise mounts 

(By Joby Warrick, The Washington Post) 

More World 

METRO 

Police to monitor HOV lanes 
In an effort to curb a practice that causes commuter frustration, police 
agencies in Northern Virginia will join forces Wednesday to ensure 

compliance with the HOV rules, authorities said. 

(By Martin Well, The Washington Post) 

Un£1ering fog bedevils ,olans of travelers ~ost in the mist 

(By Martin Well, The Washington Post) 

5 injured in Takoma Park crash 

(By Martin Well, The Washington Post) 

Poised to mark a milestone 
For D.C. Council member, same-sex marriage bill a personal and 

professional victory 

(By Tim Craig, The Washington Post) 

Mother of struck son confronted D.C. police 

Department yet to give its account of incident that left teen injured 

(By Theola Labb6-DeBose, The Washington Post) 

More Metro 

BUS~NESS 

Citi£~rou£~ Wel~s Far£~o to re£a~f bailouts 
The federal government continued to wind down its bailout of the 
nation’s biggest banks on Monday, reaching an agreement to 

eliminate its stakes in Citigroup and Wells Fargo. 

(By David Cho and Binyamin Appelbaum, The Washington Post) 

Abu Dhabi to give heavily indebted Dubai a $10 bil~ion ~ife~ine 

Deal averts default by emirate-owned real estate developer 

(By Howard Schneider, The Washington Post) 

AES to sell stakes in Oman and Pakistan units for $200 million 

Arlington firm looking to invest in other global energy projects 

(By V. Dion Haynes, The Washington Post) 

House Democrats discard larcjer debt limit 
(By Paul Kane, The Washington Post) 

Obama calls on banks to ram£ u£/ending 

Executives brought to White House as loans dry up in recession 
(By Binyamin Appelbaum and Michael A. Fletcher, The Washington 

Post) 

More Business 



Are YOU A 

Find Out How Smart You At~ In Less Than 3 Minu~s. Take The Quiz NOW! 

~,~.vy ~.com 

Bu~’ ~ link here 

TECHNOLOGY 

Goog/e phone wou~d break industry mode~ 
With Google’s disclosure over the weekend that it would launch its 
own cellphone, the online giant is staking claim to a piece of the fast- 
growing mobile marketplace and making a direct challenge to Apple’s 

swift rise in the sector. 

(By Cecilia Kang, The Washington Post) 

say ’cheese’? No, say ’quantu m mechanics.’ 
(By HOW AND WHY, The Washington Post) 

Deel3-sea glider 
The first robot to cross the Atlantic offers new possibilities for ocean 

and climate research 

(By David Brown, The Washington Post) 

We can’t see the forest for the T-Mobiles 
As we consume Apples and BlackBerrys, natural world beats a 

sensory retreat 

(By Adrian Higgins, The Washington Post) 

More Technoloqy 

SPORTS 

Kesler helps Canucks beat Kinc~s 3-1 
VANCOUVER, British Columbia -- Ryan Kesler opened the scoring 64 
seconds in and set up Mason Raymond’s insurance goal with 5:12 
left, leading the Vancouver Canucks to a 3-1 victory over the Los 

Angeles Kings on Monday night. 

(AP) 

Mi~loy guides Good Counse~ to its first fina~ No. 1 rankinq 

(By Josh Barr, The Washington Post) 

Gregory provides an immediate boost in return from suspension 

(By Steve Yanda, The Washington Post) 

Different ~ocation, same result for the Wizards 

Washington extends skid to five after 97-95 loss to the Clippers 

(By Michael Lee, The Washington Post) 

Cardinals denied the crown 

(By associated press, The Washington Post) 



More Sports 

STYLE 

Icily~ the ultimate block party 
The shepherds are shrinking. Their hands have gotten bony-looking 
and weird as the ice they’re made from passes from solid to gas 
despite the frigid temperature. Mary’s fingers will go next -- her 
knuckles are already knobby -- and Baby Jesus, even Baby Jesus’s 

swaddling clothes will eventually n... 

(By Monica Hesse, The Washington Post) 

Karen Akers channe~inq Cole Porter: it’s BeoLovely 

(By Nelson Pressley, The Washington Post) 

Beached ’Blonde’? Thank sex addicts and Virqin girls 

(By Lisa de Moraes, The Washington Post) 

He’s no Diane Sawyer, but Stephanopoulos holds his own in 
’G IVlA° debut 

(By Tom Shales, The Washington Post) 

The visceral tales of real hard livers 

(By Richard McCann, The Washington Post) 

More Style 

LiVE DiSCUSSiONS 
Paul Farhi on Pop Culture: MTV’s ’Jersey Shore and the quido 

controversy, plus the latest on Tiqer Woods 
Forget Tiger (well, for the time being). "Jersey Shore," MTV’s reality 
series about the beach set, is generating outrage among Italian 
Americans over its portrayal of self-described "Guidos." Which raises 
an old issue in a new format: Is it "okay" for an ethnic group to satirize 
itself? Plus (if you insist): More on Tiger and his disappearing 

sponsors. 

(Paul Farhi, washingtonpost.com) 

Best of the Decade: Euqene Robinson on major domestic events 

(Eugene Robinson, washingtonpost.com) 

Shales on TV Live: Ste£hanopou~os the new co=host of GMA 

(Tom Shales, washingtonpost.com) 

Talkincj fashion: Advice on what to wear and where to find it 

(Janet Bennett Kelly and Holly Thomas, washingtonpost.com) 

Book World ta~ks best books of ’09, the decade and for ~qivin.q 

this holiday season 

Share your favorite reads 
(Rachel Shea, Ron Charles, Steven Levingston and Dennis Drabelle, 

wash ingto n post. co m) 

More Live Discussions 



Out of bailout 
DON’T look now, but the U.S. banking sector may be getting back in 
shape much sooner than anyone would have expected earlier this 
year. Monday, Citigroup announced that it will remove itself from 
government aid by the end of 2010, starting with the immediate 

repayment of $20 billion in federal ba... 

(The Washington Post) 

Correction 

(The Washington Post) 

~ president’s duty 

Why Colombia’s Alvaro Uribe should rule out a third term in office 

(The Washington Post) 

Farewell Tai Shah 

The National Zoo’s loss is an endangered species’s gain. 

(The Washington Post) 

Are YOU A 

Find Out How S~art You AIR In Less Than 3 Minu~s. TaM The Quiz NOW! 
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Fwd: Global Feminism 

These are all great suggestions. People may be interesting that I have recently edited an issue of the j ournal 
Philosophical Topics on the topic of global gender justice. It should be available in Jan. Below I will paste the 
TOC with abstracts: 

Introduction to the issue 
The Philosophical Challenges of Global Gender Justice 
By Alison M. Jaggar 
Philosophy and Women and Gender Studies, University of Colorado at Boulder 

Women and the Gendered Politics of Food 
By Vandana Shiva 
Research Foundation for Science, Technology and Natural Resource Policy, New Delhi, India 

Abstract 
From seed to table, the food chain is gendered. 

When seeds and food are in women’s hands, seeds reproduce and multiply freely, food is shared freely and 
respected. However, women’s seed and food economy has been discounted as "productive work". Women’s 
seed and food knowledge has been discounted as knowledge. 

Globalization has led to the transfer of seed and food from women’s hands to corporate hands. Seed is now 
patented and genetically engineered. It is treated as the creation and "property" of corporations like Monsanto. 
Renewable seed becomes non-renewable. Sharing and saving seed becomes a crime. Diversity, nourished by 
centuries of women’s breeding, disappears, and with it the culture and natural evolution that is embodied in the 
diversity is lost forever. 

Food too is transformed in corporate hands. It is no longer our nourishment it becomes a commodity. And as a 
commodity it can be manipulated and monopolized of food grain sold to factory forms makes more money, it 
becomes cattle feed. If food grain converted to biofuel to run automobiles is more profitable, it become ethanol 
and biodiesel. 

The consequence is the disappearance of food for billions. The contemporary food riots due to rising prices 
signal a new period of food scarcity. 

Transnational Cycles of Gendered Vulnerability: A prologue to a theory of global gender injustice 

By Alison M. Jaggar 
Philosophy and Women and Gender Studies, University of Colorado at Boulder 

Abstract 



Across the world, the lives of men and women who are otherwise similarly situated tend to differ from each 
other systematically. Although gender disparities vary widely within and among regions, women everywhere 
are disproportionately vulnerable to poverty, abuse and political marginalization. This article proposes that 
global gender disparities are caused by a network of norms, practices, policies, and institutions that include 
transnational as well as national elements. These interlaced and interacting factors frequently modify and 
sometimes even reduce gendered vulnerabilifies but their overall effect is to maintain and often intensify them. 
Women’s vulnerabilities in different areas of life mutually reinforce each other and I follow other authors in 
referring to such causal feedback loops as cycles of gendered vulnerability. I argue that these cycles now 
operate on a transnational as well as national scale and I illustrate this by discussing the examples of domestic 
work and sex work. If global institutional arrangements do indeed contribute to maintaining or intensifying 
distinctively gendered vulnerabilities, these arrangements deserve critical scrutiny from philosophers concerned 
with global justice. 

Transnational Rights and Wrongs: Moral Geographies of Gender and Migration 
By Rachel Silvey 
Associate Professor of Geography and Planning, University of Toronto, Canada. 

Abstract 
This article examines the challenges that transnational women’s migration poses to liberal, state-centered 
conceptions of rights. It reviews global perspectives on gender justice that are being developed by Western 
feminist philosophers and transnational migrant rights activists, and argues that these frameworks are 
contributing to imagining the moral geographies necessary for the protection of women migrants’ human rights 
and welfare. Specifically, based on discussion of the issues and strategies that Indonesian migrant workers’ 
organizations employ in relation to international human rights discourse, the article argues that adequate 
conceptualizations of justice must focus on the ways in which transnational gendered inequalities are 
produced--and indeed must be addressed-- across ’local’, ’national’, and ’global’ spaces and scales. These 
arguments, now commonplace in the discipline of geography, are offered as an elaboration of the spatial 
elements of feminist philosophical conceptions of global justice. 

The Moral Harm of Migrant Carework: Realizing a Global Right to Care 
By Eva Feder Kittay 
Professor of Philosophy, State University of New York at Stonybrook, USA. 

Abstract 
Arlie Hochschild glosses the practice of women migrants in poor nations who leave their families behind for 
extended periods of time to do carework in other wealthier countries as a "global heart transplant" from poor to 
wealthy nations. Thus she signals the idea of an injustice between nations and a moral harm for the individuals 
in the practice. Yet the nature of the harm needs a clear articulation. When we posit a sufficiently nuanced 
"right to care," we locate the harm to central relationships of the migrant women. The "right to (give and 
receive) care" we develop uses a concept ofa relationalse/fdrawn from an ethics of care. The harm is the 
harm of broken relationships, which in turn have a serious impact on a person’s sense of equal dignity and self- 
respect, particularly since the sacrifice of central relationships of the migrant woman allows others (mostly 
women) to maintain these same relationships. 
The paper ends with a brief discussion of some of solutions we need to consider. 

Global Inequalities in Women’s Health: Who is responsible for doing what? 



By Ruth Macklin 

Professor of Bioethics, Department of Epidemiology and Population Medicine, Albert Einstein College of 
Medicine, USA 

Abstract 

Empirical evidence confirms the existence of health inequalities between women and men in developing 
countries, with women experiencing poorer health status than men, as well as less access to vital health services. 
These disparities have different sources and take different forms, some of which result from cultural factors, 
others from discriminatory laws and practices, and still others from the biological fact that only women undergo 
pregnancy and childbirth, a major cause of maternal mortality. The injustice lies in the fact that many of these 
disparities result from socially controllable factors, while others could be remedied, especially in cases of 
violations of human rights. Past and current policies and practices of the United States government can be 
faulted for both actions and omissions that have contributed to such inequalities. Different conceptions of global 
justice have implications for who owes what to whom regarding these disparities. 

Reforming our Taxation Arrangements to Promote Global Gender Justice 
By Gillian Brock 
Professor of Philosophy, University of Auckland, New Zealand 

Abstract 

In this article I examine how reforming our international tax regime could be an important vehicle for realizing 
key aspects of global gender justice. Ensuring all, including and especially multinationals, pay their fair share of 
taxes is crucial to ensuring that all countries, especially developing countries, are able to fund education, job 
training, infrastructural development, programs which promote gender-equity, and so forth, thereby enabling all 
countries to help themselves better. I discuss various positive proposals for levying global taxes. I review why 
overtly gender-neutral taxes can sometimes have unintended gendered consequences, disproportionately 
burdening or benefiting individuals, according to their gender. Any endorsement of global taxes must take this 
concern into account. Fortunately there is good fit between the rationale for the Tobin tax and the way in which 
it can be harnessed to promote gender-equity, so of the taxes discussed here, it emerges as one of the most 
promising. However, as I also argue, eliminating tax havens and blocking avenues that currently facilitate tax 
escape must also be part of the agenda to promote gender-equity, given the vast amounts of revenue that 
currently escape taxation. In a context of globalization, fiscal policies cannot achieve equity (including gender- 
equity) at national levels alone. Many concerns, such as clamping down on tax evasion and harmonizing 
corporate tax rates can only effectively be tackled at a global level. As I also discuss, feasible arrangements for 
tackling such issues are available, as are mechanisms for collecting and disbursing funds in ways that promote 
accountability and compliance. Failing to reform our tax arrangements means that the basic institutional 
structure of the global economy is unjust and also involves gender injustice. Gender consciousness is 
indispensable for developing an adequate account of taxation justice and therefore a global institutional 
structure that is gender just. 

Discourses of Sexual Violence in a Global Framework 

By Linda Alcoff 

Professor of Philosophy, Hunter College, City University of New York, USA 



In this paper I make a preliminary analysis of western (or global north) discourses on sexual violence, focusing 
on the important concepts of "consent" and "victim." The concept of "consent" is widely used to determine 
whether sexual violence has occurred, and is the focal point of debates over the legitimacy of statutory offences 
and over the way we characterize sex work done under conditions involving economic desperation. The concept 
of "victim" is shunned by many feminists and non-feminists alike for its apparent eclipse of agency. 

Putting these concepts into a global framework sheds light on their limitations. Bringing in the debate over the 
concept "Honor crime" reveals contrasting assumptions about the nature of sexual violence. The comparative 
analysis used in this paper shows how we can avoid universalizing from specific frameworks, but also how we 
can learn from the discourses elsewhere toward developing an account of commonalities across contexts. 

Ultimately I argue that in applications to sexual violence, "consent" has intrinsic limitations, "victim" has 
context-based dangers, and "honor crime" makes both correct as well as incorrect assumptions. 

The Problem with Polygamy 
By Thorn Brooks 
Reader in Political and Legal Philosophy, Department of Geography, Politics and Sociology, University of 
Newcastle, UK, 

Abstract 
Polygamy is a hotly contested practice and open to widespread misunderstandings. This practice is defined as a 
relationship between either one husband and multiple wives or one wife and multiple husbands. Today, 
’polygamy’ almost exclusively takes the form of one husband with multiple wives. In this article, my focus will 
centre on limited defences of polygamy offered recently by Chesire Calhoun and Martha Nussbaum. I will 
argue that these defences are unconvincing. The problem with polygamy is primarily that it is a structurally 
inegalitarian practice in both theory and fact. Polygamy should be opposed for this reason. 

Feminist Paradigms of Solidarity and Justice 

By Ann Ferguson 
Professor Emerita of Philosophy and Women and Gender Studies, University of Massachusetts at Amherst, 
USA> 

Abstract 

My paper develops a new feminist paradigm for global justice that includes several components. I deploy a 
non-ideal ethics approach based on an argument about what principle of justice is possible to act on, given a 
historical and intersectional feminist analysis of what kind of feminist coalitions are possible in the present 
period. I claim that the time is ripe for a new progressive feminist Solidarity paradigm of justice that supersedes 
the classical liberal debates between Libertarian Freedom paradigm and the Social Democrat Equality paradigm 
of Justice. I outline the anti-globalization economic and political networks coming into existence, as evidenced 
by networks of worker-owned cooperatives, labor unions, fair trade commitments, squatter and other land 
reform movements. Such movements are creating the material conditions in which North-South women’s 

coalition movements, based not on essentialist but on transformational identities, can unite around various 
issues of global gender justice, including reproductive rights, environmental justice, and the feminization of 



poverty. 

Feminist Theory, Global Gender Justice, and the Evaluation of Grant-Making 
By Brooke Ackerly 
Associate Professor of Political Science, Vanderbilt University, USA. 

Abstract 

In activist circles feminist political thought is often viewed as abstract because it does not help activists make 
the kinds of arguments that are generally effective with donors and policy makers. The feminist political 
philosopher’s focus on how we know and what counts as knowledge is a large step away from the terrain in 
which activists make their arguments to donors. Yet, philosophical reflection on the relations between power 
and knowledge can make a significant contribution to women’ s human rights work in the area of evaluation. 
Feminist political philosophy can offer guidelines for how to evaluate the work of women’s human rights 
organizations and their funders in light of the social, political, and economic conditions that render their work 
necessary and difficult. This article offers 1) an account of the difficulty in showing the impact of social change 
activism using conventional modes of measurement, particularly those that focus on first order effects, 2) 
feminist theoretical insights into the interrelatedness of global gender injustices that may help us develop better 
benchmarks of evaluation for women’s human rights programming, and 3) a sketch of how to approach the 
evaluation of organizations and donors who seek to support global gender justice. 

I have also written a number of articles in which people might be interested: 

"Globalizing Feminist Ethics," Hypatia, 13:2 (Spring, 1998) pp. 7-31. 

reprinted in Uma Narayan and Sandra Harding, eds., Decentering the Center: Philosophy for a 
Multicultural, Postcolonial, and Feminist World, Bloomington, 1N: Indiana University Press, 2000. 

reprinted in Cheshire Calhotm, ed., Setting the Moral Compass: Essays by Women Philosophers, Oxford: 
Oxford University Press, 2004, pp. 233-255. 

"Is Globalization Good for Women?" Comparative Literature 53:4 (2001) pp. 298-314. 

reprinted in David Leiwei Li, ed. Globalization and the Humanities, Hong Kong University Press, 
2004, pp. 37-57. 

"A Feminist Critique of the Alleged Southern Debt," in Birgit Christensen, Angelica Baum, Sidonia Blaettler, Anna 
Kusser, Irene Maria Marti, Briggitte Weisshaupt, eds., Wissen/Macht/Geschlecht: Philosophie und die Zukunfi der 
"condition feminine, "Zuerich, SWITZERLAND: Chronos, 2002, pp. 19-40. 

reprinted inHypatia, 17:4 (Fall, 2002) 119-142. 

reprinted (in Spanish translation) inMora 8, (2002), Buenos Aires, ARGENTINA: Universidad de 
Buenos Aires. 

"Vulnerable Women and Neo-liberal Globalization: Debt Burdens Undermine Women’s Health in the Global 
South," Theoretical Medicine and Bioethics, 23:6 (2002) 425-440. 

reprinted in Robin N. Fiore and Hilde Nelson, eds., Recognition, Responsibility andRights: Feminist 

Ethics and Social Theory, Lanham, MD: Rowman and Littlefield, 2003. 



reprinted in German in Mechthild Nagel and Nina Zimnik, eds., Feministische AuJbreuche in die 

Postkoloniale, Frankfull!M: Suhrkamp Verlag, 2003. 

"Challenging Women’s Global Inequalities: Some Priorities for Western Philosophers," Philosophical Topics, 30:2 

(fall, 2002) pp. 229-253. 

"Gegen die weltweite Benachteiligung von Frauen: Einige Prioritaeten fuer die westliche 
Philosophie," German translation in Deutsche Zeitschriftfuer Philosophie 51:4 (2003) 485-609. 

"Arenas of Citizenship: Civil Society, State and the Global Order," International Feminist Journal of Politics, 7:1, 
March, 2005, 1-24. 

pp. 150-188. 
reprinted in Marilyn Friedman, ed. Women and Citizenship, Oxford: Oxford University Press, 2005, 

"Western Feminism and Global Responsibility," Feministlnterventions in Ethics and Politics, edited by Barbara S. 
Andrew, Jean Keller, and Lisa H. Schwartzman, Lanham, MD: Rowman and Littlefield, 2005, 185-200. 

"’Saving Amina:’ Global Justice for Women and Intercultural Dialogue," Ethics andlnternationalAffairs 19:3, fall 

2005, 85-105. 

2005,36-62. 

reprinted inReal World Justice, edited by Andreas Follesdal and Thomas Pogge, Springer Vedag, 

reprinted in Portugese translation in Saberes e fazeres de genero : entre o loal e o global, eds 
Luzinete Simeos Minella and Susana Borneo Funck, Florianopolis, BRAZIL: University Press of Santa Catarina. 

reprinted in Global Ethics: Seminal Essays, edited by Thomas Pogge and Keith Horton, St. Paul, 
MN: Paragon, 2008. 

Reasoning About Well-Being: Nussbaum’s Methods of Justifying the Capabilities," The Journal of Political 

Philosophy, 14:4 2006, 301-322. 

Finally, my contribution to the co-authored OUP book, ABORTION: THREE PERSPECTIVES, presents 
abortion rights as human rights (to life, liberty, and bodily integrity) and as a matter of global gender justice 
(rather than as a matter of personal ethics) 

I hope some of these are helpful. It is exciting to see the wealth of material that has been produced over the past 
ten years. 

Best, 

Alison. 

On Fri, Dec 11, 2009 at 9:32 AM, Lynda Lange <      scar.utoror~to.ca> wrote: 
Carol Gould’s new book Globalizing Democracy andHuman Rights" is a terrific proj ect that includes 
integrating feminist perspectives, as well as consideration of matters of care, in a general theory of democracy 
and rights. Her own theory of rights especially reflects this. 

Lynda Lange 



University of Toronto at Scarborough 
Department of Humanities (Philosophy) 
1265 Military Trail 
Toronto, ON 
Canada M1C 1A4 

On 10-Dec-09, at 10:10 AM, Charlotte Witt wrote: 

Hi everyone, 
I am working on a feminist theory course that focuses on global feminism. This is a new 
approach for me (i.e. the focus on global feminism in a theory course) and I wonder if any of you 
have recommendations for readings or might be willing to share syllabi etc. 
Thanks in advance, 
Charlotte 

Alison M. Jaggar 
College Professor of Distinction 
University of Colorado at Boulder 
Philosophy and Women and Gender Studies 
Boulder, CO 80309-0232 
303-492-8997 (direct line) 
303-492-6132 (dept. office) 
303-492-8386 (fax) 

Alison M. Jaggar 
College Professor of Distinction 
University of Colorado at Boulder 
Philosophy and Women and Gender Studies 
Boulder, CO 80309-0232 
303-492-8997 (direct line) 
303-492-6132 (dept. office) 
303-492-8386 (fax) 



From: 

Sent: 

To: 

Subject: 

mfragola@co.durham.nc.us 

Tuesday, December 15, 2009 2:43 PM 

mfragola@co, durham.nc.us 

Happy Holidays and Thank You 

Dear library friends: 

As the year draws to a close, I want to say thank you for your support of Durham County Library and your interest in and 

attendance at the library’s humanities programs. We’ve had a wonderful year - scholars, authors (both local and from 

out-of-town), artists, poets, photographers, actors, theater professionals, and documentary filmmakers have shared 

their experience, expertise and passion with us. We’ve celebrated Women’s History Month, National Poetry Month, and 

Banned Books Week. And we’ve experienced reading the same book as a community as we delved into Paul Austin’s 

Something for the Pain with the third Durham Reads Together. 

On behalf of Durham County Library, I would like to say thank you for your engagement, your enthusiasm, the great 
questions you pose to presenters, and your helpful suggestions on evaluation forms. You are a crucial ingredient in 

helping to ensure that the humanities programs at Durham County Library flourish. These programs have been made 

possible with the support of the Durham Library Foundation - if you are interested in making a year-end gift to help 

support programs at the library, please visit http://durhamlibraryfoundation.org/. 

I hope your holidays are wonderful (make sure to visit the library to stock up on lots of good books, DVDs and music!) 

and I look forward to seeing you at programs in 2010. 

Best regards, 

Marian Fragola 

Marian Fragola 

Humanities Coordinator 

Durham County Library 

300 N. Roxboro St. 

Durham, NC 27701 

919-560-0268 

mfragola@durhamcountync.gov 



From: 

Sent: 

To: 

Subject: 

Staples < staples@e.staples.com > 

Tuesday, December 15, 2009 4:21 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Looking for technology? 

Don’t miss the savings. Add staples@e.staples.com to your address book. 
Is this email not displaying correctly? View it now. 

on all orders of $50 or more, 
F~ND A STORE near you FREE DELIVERY excluding custom products. 

Office Supplies Furniture Technology Ink & Toner Paper Hot Deals Weekly Ad 

Looking for nology? 
We’ve got everything you need. From printers to monitors 
to shredders and more, Staples is your destination for 
everything technology. 

Garmin nuvi(~ 255W Portable GPS 

>> More GPS 

TomTom ONE 130 Portable GPS Maqellan RoadMateTM 1470 Garmin nuvi® 265WT Portable 

$13.8.79 
~ 

Portable GPS GPS 

>> More GPS 
>> More GPS >> More GPS 

HuFFy, these deals only last one week, 

Get ’em while you can, 



~[L 1-800-333-3330 

CUC~ sta p les.com 

I/~SiT a store near you 

Questions? Call 1-800-3STAPLE or email us. 

Staples.com is a registered trademark of Staples the Office Superstore, LLC. 

This email advertisement was sent by Staples Contract & Commercial, Inc., S00 Staples Drive, Framingham, MA 01702. 

Offers valid in the U.S. only. 

Products and services subject to price change and availability. Not responsible for typographical errors. 

We have your email address listed as jmboxill@email.unc.edu. Tf you do not want to receive any more emails on special 

savings and news, click here. 

Email Preferences Privacy Policy Unsubscribe 



From: 

Sent: 

To: 

Subject: 

wunc@wunc.org on behalf of 
WUNC-FM <wunc@wunc.org> 

Wednesday, December 16, 2009 6:19 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Thank you from WUNC-FM! 

Dear WUNC Listeners, 

Warmest wishes for a happy holiday season from your friends at WUNC! 

As the year is drawing to a close, the entire staff of the station would like to thank our loyal and dedicated listeners 
and donors. Support from individuals continues to buoy us up during these still turbulent economic times. We are 
amazed, and grateful. We’ve had people make pledges even as they tell us they’ve lost their jobs. Others, who 
are able, have made larger donations than ever before. 

You may have heard us talk about the fact that our corporate underwriting support is down and that is still the 
case. We see signs this could be changing for the better, but it’s still uncertain. So we are continuing our hiring 
freeze for now and maintaining some of the other budget trims we made as the downturn first started to affect our 
business support. This means listener support truly is even more crucial than ever to maintain our quality 
programming. So pat yourself on the back and the next time you listen toWUNC, realize that you make our 
valuable service to the community possible. 

Here are a few highlights of what?s coming up on WUNC in December. 

**Carl Kasell Retires as Newscaster** 
It’s the end of an era. North Carolina’s own Carl Kasell is retiring from newscasting at NPR later this month. 
Thankfully, Carl will still be heard each week in his role as Official Judge and Scorekeeper for Wait, Wait...Don’t Tell 
Me. His final newscast is set for Wednesday, December 30 at 11 a.m.E.T. To mark the occasion, Morning 
Edition’s Ren~e Montagne will talk with Carl who’s delivered the news on Morning Edition since the show began 
back in 1979. Carl will share stories with Ren~e about his long career in radio during the show on December 30. 
To listen to Talk of the Nation’s recent hour long special with Carl, please visit 

http://www.npr.orq/templates/story/story.php?storyId = 121152988 

**All Things Considered to air special three part series on Lenoir, NC** 
This week a special three part series entitled "From Furniture Making to Google: Workers in Lenoir, NC" will air on All Things 
Considered. Furniture workers in North Carolina have been hit with devastating losses as factories and jobs have 
moved to China. But there’s been some unexpected hope for laid-off workers in hard-hit Caldwell County: the 
search giant Google has located a data center there. Laid-off workers went through rigorous training in hopes of 
landing Google jobs. NPR’s Frank Langfitt followed them over two years to find out who made it and who didn’t. 
He also followed the trail to Chinese factories and found that many of them were also shuttered and jobs were lost 
when recession hit the U.S. Tune in to All Things Considered December 16 ? 18 for the series. 

**The State of Things for the holidays** 
The week of December 21st The State of Things presents a series of lectures from Guilford College’s Bryan Series. 
Host Frank Stasio presents talks by David McCullough, Sidney Poittier, Anthony Bourdain and Toni Morrison. The 
week of December 28th The State of Things takes a look back at the past year with a series of staff and listener 
favorites. As a part of our look back, we’ll take an in-depth look at the state of women?s health in North Carolina, 
hear from writer Alan Gurganus and from Merge Records founders Mac and Laura. http://wunc.org/programs/tsot 

**Radio Lab** 
The latest series from Radiolab airs Sundays at 4 during the month of December. This thought-provoking, often 



funny exploration of science is a listener favorite. The folks at Radiolab promise that if you bring your curiosity, 
they’ll feed it with possibility. You can find out more about the series at www.radiolab.orq 

**A Carolina Christmas** 
On Sunday December 20th at 11 pm and at 12 noon on Friday December 25th we’ll have A Carolina Christmas. 
It’s a special with singer Kathy Mattea recorded at the Biltmore Estate in Asheville. It’s being produced for NPR by 
our friends at WDAV in Davidson. You’ll hear African-American spirituals, folk favorites, Celtic jigs, sacred music of 
the season and Grammy award winner Kathy Mattea. 

**WUNC Stocking Stuffer** 
There’s a new way to listen to North Carolina Public Radio WUNC. The WUNC iPhone app is now available. This 
exciting new app allows you to listen to WUNC with your iPhone or iTouch anywhere you can get wireless internet. 
It is available as a free download from the Apple Store and from wunc.org. For more information, 

visit http ://wunc.org/about/online-strea ms- mobile-podcasting 

**Important Deadlines for End of Year Giving to WUNC** 
If you would like to make a gift to WUNC in the 2009 tax year, there is still time. Please 

visit http://wunc.orq/support/special-note-about-year-end-qifts-and-iras for more information about how to make 
your gift and important end of year giving deadlines. 

If you are considering including North Carolina Public Radio in your estate plans, please refer to 
http://wunc.orq/support/leqacy-society-deferred-and-planned-qifts for information about our Legacy Society. You 
many also contact Jennifer Fusco directly at 919-445-9112. 

Thank you again for your support of North Carolina Public Radio - WUNC! 

Happy Holidays, 

Connie Walker 
General Manager 

Share this email with a friend! 

This message was sent tojmboxill@email.unc.edu. To stop ALLemail from WUNC 91.5 FM, click to remove 
yourself from our lists (or reply via email with "remove" in the subject line). 



From: 

Sent: 

To: 

Subject: 

The Washington Post <newsletters@email.washingtonpost.com> 

Thursday, December 17, 2009 3:57 AM 

Boxill, Jeanette M <JMBOXILL@email.unc. edu> 

Today’s Headlines & Columnists 

TODAY°S H~GHUGHTS 

Fed edc~es away from crisis mode 
The Federal Reserve said Wednesday that it will shut down some of the 
emergency triage measures it put in place at the height of the financial crisis 
but will leave interest rates near zero out of continuing concern about the 

weak U.S. economy. 

(By Neil Irwin, The Washington Post) 

House passes severn tempg[~[y measures 

Before break, votes to raise debt ceiling and defense budget 

(By Paul Kane and Perry Bacon Jr., The Washington Post) 

OVERTURES ON BOTH SIDES Obama’s Friday visit expected to be pivotal 

(By Juliet Eilperin and David A. Fahrenthold, The Washington Post) 

Strong institutions and social programs have many optimistic 

(By Juan Forero, The Washington Post) 

More Today’s Highlights 

POUT~CS 

Fed edqes away from crisis mode 
The Federal Reserve said Wednesday that it will shut down some of the 
emergency triage measures it put in place at the height of the financial crisis 
but will leave interest rates near zero out of continuing concern about the 

weak U.S. economy. 

(By Neil Irwin, The Washington Post) 

Signs of hope emerge at climate conference 

OVERTURES ON BOTH SIDES Obama’s Friday visit expected to be pivotal 

(By Juliet Eilperin and David A. Fahrenthold, The Washington Post) 

House passes several tempg[~[y measures 

Before break, votes to raise debt ceiling and defense budget 

(By Paul Kane and Perry Bacon Jr., The Washington Post) 

Pelosi says she wii[ not seek votes for troo£ ~#[g# 

Speaker also warns of ’serious unrest’ over war in Afghanistan 

Who H~d Plastic Surgery? 

Do YOU Know Which Celebrities H ~d Plastic Surgery? 

#’14 Will Blow Your Mind! 

~-~q.vy ~.com 

Buy a link here 



(By Paul Kane, The Washington Post) 

Senate p~an is cal~ed too empowering to hea~th insurers 

(By David S. Hilzenrath, The Washington Post) 

More Politics 

Add topics to this e-mail 

Make this e-mail your own by selecting the topics and columnists 
that interest you! Personalize this e-mai~ now. 

NATION 

B~ack coalition ca~s on census to chancre how it ~ists inmates 
A coalition of African American leaders concerned about minorities 
being undercounted in the 2010 Census called Wednesday for 
inmates at federal and state prisons to be tallied in their home 

communities instead of the towns where they are incarcerated. 

(By Carol Morello, The Washington Post) 

U.S. ioins effort to research farm emissions 

(By David A. Fahrenthold, The Washington Post) 

Government documents revea~ ironer sp_ving on Nation of 

~slam 

Homeland Security rules are more rigorous now, spokesman says 

(By Spencer S. Hsu and Carrie Johnson, The Washington Post) 

Beyond repair? 
In Ohio’s fading steel towns, workers are still waiting for economic 

revival 

(By Anne Hull, The Washington Post) 

House passes severa~ temporary measures 

Before break, votes to raise debt ceiling and defense budget 

(By Paul Kane and Perry Bacon Jr,, The Washington Post) 

More Nation 

WORLD 

Revered river is now New Delhi’s ’dirty underbelly" 
NEW DELHI -- With his blue-gloved hands, Rizwan All lowered the 
forked dredging tool slowly into the foul-smelling river and pulled out 
rotting marigold garlands, shoes, plastic bags, decaying fabric, gooey 

industrial waste and broken bangles. 

(By Rama Lakshmi, The Washington Post) 

Afcjhans fleeinq Taliban are floodinq Tajikistan 

Country has become front line between the conflict and Central Asia 

(By Isabel Gorst, The Washington Post) 

in Chi~e, the building blocks of £rosperity 

Strong institutions and social programs have many optimistic 

(By Juan Forero, The Washington Post) 

Signs of hope emerge at climate conference 
OVERTURES ON BOTH SIDES Obama’s Friday visit expected to be 

pivotal 



(By Juliet Eilperin and David A. Fahrenthold, The Washington Post) 

U.S. ioins effort to research farm emissions 

(By David A. Fahrenthold, The Washington Post) 

More World 

METRO 

Whistle-blower on Metro bridqe safety is honored 
The whistle-blower who alerted federal officials to potential safety 
issues with a bridge that will carry Silver Line Metrorail trains over 
Interstate 66 has received a commendation from the inspector 

general for transportation. 

(By Lisa Rein, The Washington Post) 

Board is expected to back lCC to~l plan 
Vote is scheduled today; peak rates would be among highest in 
region 

(By Katherine Shaver, The Washington Post) 

Police suspect seria~ rapist in Halloween assaults in Va. 

(By Maria Glod, The Washington Post) 

2 Army sergeants decorated for valor in Afghan fighting 

Silver Star awarded to Virginians serving in Special Forces 

(By Ann Scott Tyson, The Washington Post) 

209 HOV violators cited in N.Va. crackdown 

State, local police patrolled interstates, Dulles Toll Road 

(By Ashley Halsey III, The Washington Post) 

More Metro 

BUSINESS 

Beyond repa!r? 
WARREN, OHIO -- All day long the front door buzzes at Uptown 
Gems & Jewels. The people come in with their trinkets wrapped in 
tissue or velvet boxes. They say their hours have been cut or they’ve 
been laid off. Some have their first names stitched in cursive on their 

uniforms, others wear saf... 

(By Anne Hull, The Washington Post) 

in choosincj new chief executive, Bank of America promotes 
from within 

(By Binyamin Appelbaum, The Washington Post) 

Inte~ sued by U.S. on antitrust grounds 

Tech firm accused of unfair tactics against rivals AMD, Nvidia 

(By Cecilia Kang and Steven Mufson, The Washington Post) 

Retai~ers tempt procrastinators with free shipping 

Hundreds of online sellers will honor one-day promotion 

(By Ylan Q. Mui, The Washington Post) 

Fed edqes away from crisis mode 
U.S. RECOVERING BUT STILL WEAK 



Central bank also keeps interest rate near zero 

(By Neil Irwin, The Washington Post) 

More Business 

Are YOU A 

Find Out How Smart You At~ In Less Than 3 Minu~s. Take The Quiz NOW! 

~.vy ~.com 

Bu~’ ~ link here 

TECHNOLOGY 

Intei sued by U.So on antitrust grounds 
The Obama administration sued chip giant Intel on Wednesday over a 
decade-long run of actions allegedly designed to stifle competition, 
opening a new front in the battle that big technology firms have been 

waging for years against antitrust challenges in Asia and Europe. 

(By Cecilia Kang and Steven Mufson, The Washington Post) 

FCC proposes ta#ping ~phone subsidy to bring broadband to 

Regulators also target TV channel boxes, broadcast spectrum 

(By Cecilia Kang, The Washington Post) 

Crime Report 
(The Washington Post) 

Crime Report 
(The Washington Post) 

Crime Report 
(The Washington Post) 

More Technolocp/ 

SPORTS 
American surprises DePaul in men’s basketball, 62°57 
(washingtonpost.com) 

Duncan leads San Antonio past Golden State 

Spurs 103, Warriors 91 

(AP) 

Koivu lifts Anaheim past Vancouver 

Ducks 3, Canucks 2 

(AP) 

AP Source: Gonzalez, Orioles agree on 2-year deal 

(By RONALD BLUM, AP) 



UAB keeps ro/!ing, knocks off C!ncinnati 

Blazers win eighth in a row with rout of No. 25 Bearcats 

(By From News Services and Staff Reports, The Washington Post) 

More Sports 

STYLE 

Behind imaqe, celebs slip us grand elusion 
How on Earth did we miss it? With all the reporters, sportswriters, 
paparazzi and celebrity chroniclers chasing after the world’s top 
golfer, how did Tiger Woods keep his extracurricular activities secret 

for so long? 

(By Howard Kurtz, The Washington Post) 

insurer stakes its reputation where others fail 

(By Paul Farhi, The Washington Post) 

For reform, Shelby heads the bill 
Republican senator is poised to lead historic change of fiscal system 

that ’failed us’ 

(By Robert G. Kaiser, The Washington Post) 

At a Shabbat dinner, a lesson in unexpected fun 
(By Sally Quinn, The Washington Post) 

The first lady makes a s£ecial toy delivery 

(By Robin Givhan, The Washington Post) 

More Style 

LIVE D~SCUSSIONS 

The ’Lost’ Hour: Season 6 Predictions 
Join Liz Kelly and Jen Chaney, authors of the Post’s "Lost" dueling 
analysis and both obsessive "Lost" fans, as they try to get to the 
bottom of the show’s mysteries Thursdays at 3 p.m. ET. Their special 

guest this week: Jon Lachonis, the blogger behind DocArzt.com. 
(Jen Chaney and Liz Kelly, with special guest Jon Lachonis (aka Doc 

Arzt), washingtonpost.com) 

Celebritoloqy Live: Best of the Decade edition 

You’ve Been Served... a Heaping Plate of Gossip 

(Liz Kelly, washingtonpost.com) 

Got P~ans? 
(The Going Out Gurus, washingtonpost.com) 

Color of Money Book C~ub 
(Michelle Singletary, washingtonpost.com) 

Carolyn Hax Live: Advice columnist tackles your problems 

(Carolyn Hax, washingtonpost.com) 

More Live Discussions 



Yegor Gaidar 
YEGOR GAIDAR, who died Wednesday at the age of 53, was a 
Russian hero little appreciated by most of his compatriots. Many of 
them associate him with the miseries of the 1990s. History -- if it is 
written honestly, always a question in Russia -- will record him as a 

fearless, clear-eyed believer i... 

(The Washington Post) 

Rottincj in Denmark? 

World leaders remain far from a deal in Copenhagen. 

(The Washington Post) 

In a twist 

From Richmond, a case of bureaucratic overreach 

(The Washington Post) 

Are YOU A Genius? 

Find Out How SmartYou Are In Less Than 3 Minu~s. TaM The Quiz NOW! 

~,~,~.vy ~.com 

Buy e link here 
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Rules Committee Actions Overview, December 17, 2009 
Pat Croskery, APPE IEB Subcommittee Chair 
Drawing on material from Richard Green, Rules Committee 

A) Topics that require votes: 

1) The Rules Committee recommends removing the sentence "The commentary may include 

the posing of a question to Team 1" from procedural rule 6. Instead, judges will be given 

instructions regarding the raising of questions during the commentary (see below for more 

detail). 

2) The Rules Committee recommends adding clarifications about time warnings to the rules 

(see below for more detail). 

3) The Rules Committee recommends a clarification to the guidelines given to the judges about 

the use of moral theory (see below for more detail). 

B) Topics where the committee decided NOT to put forward a new rule 

4) After a vigorous discussion, the Rules Committee did NOT put forward a rule allowing more 

than one team member to speak during the initial presentation (see below for more detail). 

5) The Rules Committee considered once again whether or not matches should be decided by 

point total or majority of judges; after deliberation they did NOT put forward a change (see 

below for more detail). 

C) Topics for the ~uture 

Note that the APPE IEB Subcommittee has already voted on the clarification of the rules 

involving how many teams more forward from each regional. Based on our experiences this 

year, I am going to recommend that the Rules Committee consider some possible adjustments 

to that rule for next year. In preparation for next year’s regional bowls, the Rules Committee 

will also be addressing the topic of conflict of interest, the definition of linked and unlinked 

teams, and having linked teams play each other at regional bowls. 

Page l 1 



1) Raising Questions during the Commentary 

The Rules Committee recommends removing the sentence "The commentary may include the 

posing of a question to Team 1" from procedural rule 6. Instead, judges will be given 

instructions regarding the raising of questions during the commentary. 

Here are the instructions to judges that should be added to bylaws: 

Judges are to be advised regarding procedural Rule 6 that Team 2 may also pose 

questions to Team 1, but that Team 1 is under no obligation to answer any or all of 

Team 2’s questions. Team I should, however, be able to answer the most important 

question or two (in the event that there are more than two questions). When scoring 

team 2’s response, judges should consider that questions raised during the response 

should address truly substantive issues both in response to team l’s commentary and 

the moderator’s question. A "question shower" in which Team 2 attempts to dominate 

Team l’s response to Team 2’s commentary simply by posing a large laundry list of 

questions, should not merit a high score. 

The basic rationale for this adjustment is that the existing rule limiting teams to one question is 

too restrictive. It is also hard to distinguish between raising useful challenges and "posing a 

question," with the result that at last year’s national championship moderators were enforcing 

the "one question" rule in a somewhat arbitrary manner. 

2) Time Warnings 

The Rules Committee recommends adding clarifications about time warnings to the rules 

Specifically, the following sentence should be added to rule 5: 

"The team has the option of requesting two time notifications from the moderator." 

The following sentence should be added to rules 6 and 7: 

"The team has the option of requesting one time notification from the moderator." 

The basic rationale for this adjustment is that some teams were requesting an inappropriate 

number of time notifications, putting a needless burden on the moderator. 
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Rules 5-7 with the Question and Time Warning Adjustments Implemented 

5. Team 1will then have two (2) minutes to confer, after which the team may use up to ten 

(10) minutes to respond to the Moderator’s question. More than one team member may 

contribute to the response, but only one team member may speak at a time. The team has 

the option of requesting two time notifications from the moderator. 

6. The opposing team (hereinafter Team 2) receives one minute to confer, and then may 

use up to five minutes to comment about Team l’s answer to the Moderator’s question. 

More than one team member may contribute to the commentary, but only one team 

member may speak at a time. The team has the option of requesting one time notification 

from the moderator. 

7. Team 1 receives one minute to confer and then may use up to five minutes to respond 

to Team 2’s commentary. More than one team member may respond to the commentary, 

but only one team member may speak at a time. The team has the option of requesting 

one time notification from the moderator. 

3) Use of Moral Theories 

The Rules Committee recommends a clarification to the guidelines given to the judges about 

the use of moral theory. 

Here is the recommended clarification: 

Judges should be looking for good arguments that employ clear ethical principles. This 

does not require that teams put those arguments explicitly within some formal ethical 

theory. What really matters is that they grasp important ethical principle(s), and are 

able to clearly articulate and defend them well against critique. For example, if a team 

has a good argument about fairness they should be rewarded for this, whether they 

drape it in the clothing of RawIs’ Veil of Ignorance or some other theory or just leave it 

in plain English. The above should not be interpreted to mean that teams should be 

discouraged from using ethical theory. Rather, if they do they should clearly explain the 

theory(ies) and not merely drop names (a really good argument based on such theories 

is possible). 

This clarification is part of a continuing effort to make sure that judges and teams have a 

common understanding of the role of moral theory. 
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4) More than one speaker 

After a vigorous discussion, the Rules Committee did NOT put forward a rule allowing more 

than one team member to speak during the initial presentation. 

The Chair of the Rules Committee, Richard Greene, noted that at the breakfast meeting last 

year the APPE IEB Subcommittee seemed to look favorably on the possibility of changing this 

rule, so the Rules Committee looked at it very closely. 

Richard provided the following summary of their discussion: 

The main argument against the change had to do with the worry that this change may 

facilitate a single team member dominating even more of a team’s overall participation. 

Since most teams assign cases to each member of the team, if a particular team member’s 

case comes up he or she will be presenting. In other words, the current rule prevents (to 

some extent) single member domination. Of course this doesn’t apply to those teams that 

always have the same person do the presenting. 

The main argument in favor of the change was that allowing all team members to 

participate in the initial presentation would allow all members of the team to participate 

in each part of the round and hence would further participation by more persons on a 

team. 

We are in agreement that increasing participation is the goal, but disagree on the net 

effect of the proposed rule change on participation. 

It seems to me that the best way to move forward on this issue is for to allow regional bowls to 

experiment with a rule permitting multiple speakers and report their results back to the Rules 

Committee. If the negative results that the Rules Committee is concerned about do not occur, 

they might return to the issue in the future. 

5) Point total or majority of judges 

The Rules Committee considered once again whether or not matches should be decided by 

point total or majority of judges; after deliberation they did NOT put forward a change. 

Because this is a perennial issue, I asked the Rules Committee to consider it if they had time. 

They discussed some practical worries (as well as whether or not the real issue is improving 

judge training) and ended up concluding that there was not sufficient support to propose a 

change. Because this is one of the variations officially permitted in regional bowls, I suggest 

that we seek out input from regional bowls that have tried the majority of judges approach (the 

Committee received some information from the experience of the California Regional Bowl). 

Page I 4 



From: 

Sent: 

To: 

Subject: 

The Washington Post <newsletters@email.washingtonpost.com> 

Thursday, December 17, 2009 2:29 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Today’s Headlines: Afternoon Edition 

If you have trouble viewing this email, click here, 

Most Viewed Articles on washingtonpost.com 

1) A chance rescue 20 gears ag_~, a fortuitous 
reunion toting 
Christopher Astle and Emily Yanich were teenage pals strolling back from a 7- 

Eleven that afternoon in late summer -- two ordinary kids on an ordinary 

Wednesday after school -- when they found the abandoned baby. 

2) Cerrato resigns, Allen to take over as Redskins’ 
~ football executive 
The Washington Redskins began a monumental shakeup of their organization 

Thursday morning, first announcing the resignation of executive vice president of 

football operations Vinny Cerrato and within hours replacing him with veteran NFL 

personnel executive Bruce Allen, who will immediately begin ... 

3) Police: Bengals’ Henry dies day after dispute 
CHARLOTTE, N.C. -- Cincinnati Bengals receiver Chris Henry died Thursday, a 

day after falling out of the back of a pickup truck during what police said was a domestic dispute with his fiancee. 

4) Reform that fa~ls short 
I know reform when I see it and there isn’t much left in the Senate legislation. 

5) The dan_(~er of success 
Passing health-care reform will be politically damaging to the president. 

6) Democratic fratricide 
They must learn to prosper in the absence of the former president. 

7) More ta~k, ~ess sup_port 
The health-care fight gives Republicans a chance to win. 

8) Senate Republicans vow to delay health-care vote 
Senate Republicans vowed Wednesday to use every available tactic to delay voting on the health-care bill as Majority Leader Harry M. Reid 

(D-Nev.) scrambled to unify Democrats in support of the legislation. 

9) Revered river is now New Delhi’s ’dirty underbelly_’ 
NEW DELHI -- With his blue-gloved hands, Rizwan All lowered the forked dredging tool slowly into the foul-smelling river and pulled out 

rotting marigold garlands, shoes, plastic bags, decaying fabric, gooey industrial waste and broken bangles. 

10) UoS. #ledges billions; China says climate pact is doubtfu~ 
COPENHAGEN -- The United States pledged Thursday to help secure $100 billion in annual financing by 2020 to help poor countries cope 



with climate change but said its commitment depends on whether the nations gathered here forge a substantive environmental pact that 

includes "transparency" on trac... 

UNSUBSCRIBE I Additional Newsle~erSewices I Adve~isin~ I Subscdbe to the Pape~~ I Privacy Policy 

Washington Post Digital 

c/o E-mail Customer Care 
1515 N. Courthouse Road 11th Floor 
Arlington, VA 22201 



Association for Practical and Professional Ethics 
Submission and Registration Form Instructions 

The Submission Postmark Deadline is October 16, 2009 . Undergraduate is October 30, 2009 . Lunch With an Author is October 9, 2009 

Submissions Categories 

1. Formal papers: The paper should be the actual paper you intend to present, not an abstract and not a paper you intend to trim. The paper 

should be no longer than appropriate for a 20-25 minute presentation (usually 15 pages.) Normally, previously published papers will not 
be accepted. 

2. Panel (including Formal papers by presenters): This should include formal papers and abstracts for all the panelists. 
3. Roundtable Discussions: This should include an abstract for the panel as a whole as well as a one page abstract from each panelist. The 

abstracts should be sufficiently detailed that a reviewer will be able to assess flae merits of the proposal. 
4. Case Studies: This should include the case study and the paper or abstract of the proposed discussion. Please send three copies of your 

case study or set of related cases (10 pages maximum) and a 1-2 page description of how the case can be used - what points it raises; 
what makes it interesting; disciplines, professions and settings to which it is relevant. 

5. Pedagogical Demonstration: This should include a 1-2 page discussion of the proposed demonstration. Include content and goals; format 
(e.g., demonstration of teaching materials, role play); target audience; and value of your presentation for teaching ethics. 

6. Author Meets the Critics: Submissions can be made by an author or others for a session which critically evaluates a recent book in 
practical or professional ethics. The proposal can be in the form of a panel, including formal papers or a roundtable discussion as 
indicated above. The submission should indicate the title of the book and date of publication as well as all the panelists. A copy of the 
book must be submitted for review. 

7. Lunch With an Auflaor: Authors may propose a Lunch with an Author session, either in conjunction with an Author Meets the Critics 
session or not. Books must be related to the Association’s interests and goals, and published within the last two years. Please submit 
three copies of a 1-2 page description of your book, and supply a copy of your book. The deadline for submission of a book is October 9, 

2009. Annual Meeting attendees will have the opportunity to sign up to attend Lunch With an Author with the auflaor of their choice on 
Friday and/or Saturday. Please note that authors pay for their own meals. 

All Submissions Must Include the Following to Be Considered for Review 
¯ A completed Submission and Registration Form from ALL authors who intend to present, with full contact information and AV 

requirements. 
o AV requirements must be completed in Section 2. 

¯ If you choose to have PowerPoint, the equipment will only include the projector. You must provide your own laptop. If you 
use a Mac/Apple computer then you must provide the necessary equipment for your computer to work with the projector. (A 

PowerPoint projector costs the Association $400 per machine, so please do not request it unless it is essential for your 
presentation. Lap tops are NOT provided," however, they are $200 per use if you wish to rent oneJ?om the hotel) 

¯ If this section is left blank, arrangements will NOT be made for AV for your presentation if your submission is accepted. 
o If you wish your submission to be considered for one of the special paper competitions, you must indicate that in Section 4 of the 

Registration Form. 1) Early Career Faculty, 2) Graduate Student, 3) Pre-College Ethics or 4) Undergraduate 
o Ethics Bowl Students who wish to stay and attend the conference should check the box indicating that they are an Ethics Bowl 

Student in Section 5b The Association will pay registration fees for the first 70 to register. 
o Complete the entire Contact Information Section 1 (please type or print legibly with black or dark blue ink) 
o Payment of registration fees is not required until notification that the submission is accepted. However, if your submission is 

accepted for presentation, your registration fees are due at the time of announcement to be considered for the Program. If 
registration fees are not paid, you will not be included in the Program. 

¯ Three hard copies of submission with author’s name(s) on a removable title page but nowhere else. (Section 3) 
o All Submissions should be prepared for blind review with a separate cover sheet listing authors of the submission and if only some 

of the authors intend to present include that information on this sheet as well. 
o All submissions should also be accompanied by a separate abstract including title, listing all the auflaors of the submission and a half 

page description of the proposed presentation. 

¯ A 250 word abstract by e-mail, sent to APPE~indiana.edu 

¯ If you are submitting as An Author Meets the Critics or Lunch With an Author (Section 4) 
o Arrange for a copy of your book to be sent to the Association for review - If accepted, have your publisher contact the Resource 

Room coordinator to register for a display at the conference and submit flae Lunch With an Auflaor registration form. (available Dec 
2009) **All lunch authors are required to pay $26 for a lunch ticket 

YOUR SUBMISSION WILL NOT BE CONSIDERED FOR REVIEW UNTIL ALL ITEMS (Above) HAVE BEEN RECEIVED. 

Mail to: Association for Practical and Professional Ethics, 618 E. Third Street, Bloomington, IN 47405 

Registration Only - (Not submitting a paper or presentation) - skip sections 2, 3, and 4 

Meal reservations must be made by February 19, 2010. For Lunch With an Author indicate this in Section 5b and submit a separate Lunch With an Author 

Reservation Form (available in December 2009). 

REGISTRATION POLICIES 
APPE will pay the registration fee for the first 70 Ethics Bowl Students who register for the Annual Meeting before January 20, 2009 and for full-time graduate and 
undergraduate students whose papers are formally reviewed and accepted for presentation. Meal reservations, accompanied by payment, must be received by February 
19, 2009. *All Persons on the Program are expected to pay the registration fee. 

CANCELATION AND REFUND POLICY 
Refunds less a $50 processing fee will be provided only if written cancellation is received by January 20, 2010. Refunds less a $100 fee will be provided only for written 
cancellations received after January 20, 2010 and before February 19, 2010. No refunds will be given for cancellations received after February 19, 2010. Meal cancellations 
will not be refunded after February 19, 2010. 



Association for Practical and Professional Ethics 
Submission and Registration Form 

Nineteenth Annual Meeting, March 4-7, 2010 - Hilton Cincinnati Netherland Plaza Hotel, Cincinnati, Ohio 

Section 1 Name (Dr., Professor, Ms., etc.) 

Address CiW 

Telephone                      Fax                          Email 

College, University, Business, or Professional Affiliation, if applicable 

[] I am willing to chair a session. Topics/fields 

[] I need special accommodation during the Annual Meeting - please explain 

[] Full-time Graduate Student       [] Full-time Undergraduate Student 

~ AUDIO VISUAL/ 

RNquired for Submissi#n 

[] No’rig Needed / 

[] Overhead Project/gO 
[] Aud "1o ( ggx,eaker/gyst em) 
[] TV/VCR ~ 

[]Easel /~ 

[]DVD/    \ 

State Zip 

[] Early Career Faculty [] Ethics Bowl Student 

~3 SUBMISSION CHECKLIST 

Title.mission /~ 

[]I have emailed m~a.~tract to/9~Pe@indiaua.edu 

I have enclosed: x></ 

[] An ~) with~fcoi~eted form 

[] Three (3)BLIND/.4"opies of ea~ubmission 
[] Co-a~~. submiss.ion for~. (see next line) 

My co-a~r U does not ptan~attend the 

 nU  tin - oo- ut  . 

"~ SUBMISSION CATEGORy 
al Paper / 

[] Pahe,.1 (including Formal Paper)/ 
[] Roun~ble Discussion ~ 
[] Case Stu~       ~ 
[] Pedagogicdl-~emonstr2aglon 
Special Paper Co’~.p.gfftion 
[] Ea~a.~ Paper Competition 
[] Gra~t Pa’pc.r Competition 
[] Pre~ Pape’rx,~ompetition 

Section 5a REGISTRATION FEE CHART 
Based on personal income, membership status and date of registration (Institutional members register at personal income level) 

Income Level 

<$25,000 and Retired 

$25,000-40,000 

$41,000-75,000 

$76,000-100,000 
>$100,000 
Ethics Bowl Student 

Member i Nonmember 

On-Time Registration & Payment 

November28 -January25 

i Nonmember 
15155 
15200 
i$31o 
i$335 
15360 

Late Registration & Payment 

Member 

$115 

$135 

$220 

$220 
$220 
$85 

AfferJa~uary25 
Member 

$165 

$185 

$270 

$270 
$270 
$85 

Nonmember 

15205 

15250 
15360 

15385 
1$410 

Section 5b REGISTRATION FEE CALCULATION 
Membership Dues Please complete a Membership Application Form mad calculate your dues "~ $ __ 

~ Ifyour membership is not currentyou may pay membership dues along with your registration fee 

Regislxation Fee Refer to fiae Registration Fee Chaxt (based on personal annual income) $ __ 
Ethics Center Colloquium Free to Annual Meeting attendees; $40 otherwise $ __ 
Mini Conference Fee $40 for Annual Meeting attendees & PAIT Workshop attendees; $70 otherwise $ __ 
Graduate Seminar Teaching Ethics $25 per person Graduate Students only                                $ __ 
Lunch, Friday, March 5 $28 per person [] Vegetarian [] ,Lunch With ma Author Reserve __ places $ __ 
Banquet, Friday, March 5 $38 per person [] Vegetarian Reserve __ places $ __ 
Lunch, Saturday, Maxch 6 $28 per person [] Vegetarian [] ,Lunch With ma Author Reserve __ places $ __ 

*Lunch With an Author meal reservations must submit a separate Lunch With an Author Registration Form (available in December) 

Interact FOlTtl November 2009 Please Do Not Write h~ tiffs space - For official use only! 

[] Ethics Bowl Student 
[] Attending Colloq. 

[] Attending Mini. 

TOTAL 
AMOUNT DUE 

$ 

Section 6 REGISTRATION SUBMISSION AND PAYMENT 
Please make check payable to: IU - Association for Practical and Professional Etkics 
Mail to: Association for Practical and Professional Ethics, Indiana University, 618 East Third Stxeet, Bloomington, IN 47405. 

Do Not e-mail this form with credit card information!!! (It will be deleted immediately and NOT accepted) 

Credit card payments: PRINT & fax with card info to (812)856-4969 or call (812)855-6450 with card info after submitting the Registxation Form. 
All fees axe in U.S. dollaxs. For registrants outside the U.S., we can accept credit card payments only 

Card Type (circle one): VISA MasterCard AmEx DO NOT e-mail Account Number TOTAL ENCLOSED 

Cardholder’s Printed Name and Signature $ 

Account Number Expiration Date Put $0 if not yet paying 



































bad a 

No one else does. 











42. The best is yet come. 









From: 

Sent: 

To: 

Subject: 

Feminist ethics and social theory <FEAST-L@it-listservl.jmu.edu> on behalf of 
Callahan, Joan <buddy@UKY.EDU> 

Friday, December 18, 2009 3:13 PM 

FEAST-L@it-listserv 1 .j mu.edu 

Announcing - Feminist Philosophers: In Their Own Words 

htt~:/irockethics.psu.edu/educa~ionifem~NLiir~dex.shtml 

Dear Colleagues, 

We are very pleased to announce the availability on DVD of the first five digitally filmed interviews of many of the scholars who first 
brought feminist perspectives to their work in philosophy. 

For the past several years, Penn State’s Nancy Tuana and I have been conducting in-depth interviews with these women, capturing 6-8 
hours of film, which we are editing down to two-hour versions for classroom and library use. 

To date, we have interviewed over 20 scholars and we are very pleased to be able to make the first five edited versions of the 
interviews available. Each DVD includes biographical background on each scholar, as well as her discussions of her work. 

Once the editing work is completed, the full interviews will be archived at The Pennsylvania State University and University of 
Kentucky libraries. 

The project has been supported by The American Philosophical Association; The Pennsylvania State University Rock Ethics Institute 
and College of the Liberal Arts; The University of Kentucky Department of Gender and Women’s Studies, College of Arts and 
Sciences, and Office of the Vice President for Research. 

The Rock Ethics Institute of The Pennsylvania State University has generously provided this project with a webpage for ordering: 
ht~:s~/rockethics.psu.ed~/ed~catiop2fem~hiIii~dex.shtml. 

DVDs now available for order are of 

Sandra Bartky 
Susan Bordo 
Sandra Harding 
Nel Noddings and 
Sara Ruddick 

More interviews will become available as we work through the editing and duplication processes. 

Please encourage your departments and libraries to acquire these DVDs. 

ALL proceeds will go toward continuing the project. 

With every good wish, 

Joan 

Joan Callahan 
Professor, Philosophy 
Professor, Gender and Women’s Studies 
(on leave) 
buddy@uky.edu 



From: 

Sent: 

To: 

Subject: 

Feminist ethics and social theory <FEAST-L@it-listservl.jmu.edu> on behalf of 
Nancy Tuana <ntuana@LA.PSU.EDU> 

Friday, December 18, 2009 4:56 PM 

FEAST-L@it-listserv 1 .j mu.edu 

Re: Announcing - Feminist Philosophers: In Their Own Words 

Slight correction--only the Bordo, Harding, and Ruddick DVDs are now ready for individual and institutional purchase. 
The Bartky and Noddings DVDs will be available in mid-January. I’ll send out another email when they are ready for 
purchase. 

Please encourage your university libraries to purchase these DVDs. All revenues from DVD purchases will be used to 
continue this important project. 

We’ll send out an email notification each time a new oral history interview is available for purchase. 

All my best, 

Nancy 

From: "Callahan, Joan" <buddy@UKY.EDU> 

To: FEAST-L@IT-LISTSERV1 .JMU.EDU 

Date: 12/18/2009 03:40 PM 

Subject: Announcing - Feminist Philosophers: In Their Own Words 

Ser~t by: Feminist ethics and social theory <FEAST-L@it-listservl .jmu.edu> 

htt~:/irockethicsopsuoedu/education/femphil/indexoshtml 

Dear Colleagues, 

We are very pleased to announce the availability on DVD of the first five digitally filmed 
interviews of many of the scholars who first brought feminist perspectives to their work 
in philosophy. 

For the past several years, Penn State’s Nancy Tuana and I have been conducting in-depth 
interviews with these women, capturing 6-8 hours of film, which we are editing down to 
two-hour versions for classroom and library use. 

To date, we have interviewed over 20 scholars and we are very pleased to be able to make 
the first five edited versions of the interviews available. Each DVD includes 
biographical background on each scholar, as well as her discussions of her work. 

Once the editing work is completed, the full interviews will be archived at The 
Pennsylvania State University and University of Kentucky libraries. 

The project has been supported by The American Philosophical Association; The 
Pennsylvania State University Rock Ethics Institute and College of the Liberal Arts; The 
University of Kentucky Department of Gender and Women’s Studies, College of Arts and 
Sciences, and Office of the Vice President for Research. 



The Rock Ethics Institute of The Pennsylvania State University has generously provided 
this project with a webpage for ordering: 
htt2://rockethicsopSuoeduieducation/femphil/indexoshtml . 

DVDs now available for order are of 

Sandra Bartky 
Susan Bordo 
Sandra Harding 
Nel Noddings and 
Sara Ruddick 

More interviews will become available as we work through the editing and duplication 
processes. 

Please encourage your departments and libraries to acquire these DVDs. 

ALL proceeds will go toward continuing the project. 

With every good wish, 

Joan 

Joan Callahan 
Professor, Philosophy 
Professor, Gender and Women’s Studies 
(on leave) 
buddy@uky.edu 

htt2:!/rockethicsopsu~edu!education/femphil/index~shtml 



From: 

Sent: 

To: 

Subject: 

Mitch Stewart, BarackObama.com <info@barackobama.com> 

Saturday, December 19, 2009 10:17 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
A holiday video for Jan Boxill 

N Organizing for America ] 

Jan -- 

You’ve been an incredible part of this movement this year. So some volunteers got together and helped us 
make a holiday video, just for you, Jan Boxill. 

You can watch it here: 

htt~:/?myobarackobamaocom/ho~id a~L 

It was a blast making it. Enjoy! 

Happy holidays, 

Mitch and the entire OFA community 

I! 
aid for by Organizing for America, a project ofI 

e Democratic National Committee -- 430 SouthI 

apitol Street SE, Washington, D.C. 20003. ThisI 
communication is not authorized by any 

candidate or candidate’s committee. 

This email was sent to: jmboxill@email.unc.edu 

~odate Address /i~mail I U~subscribe 



From: 

Sent: 

To: 

Subject: 

Attach: 

ParrCenter@gmail. com 

Monday, December 21, 2009 2:56 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Analytics parrcenterforethics.blogspot, com/20091214-20091220 (Periodic Report on 
Visitor Stats at Parr Center Blog) 

Analytics~arrcenterforethics.blogspot. com_20091214-20091220_ 
(Periodic_Report on Visitor_Stats at Parr_Center_Blog).pdf 

This is the weekly stats report 

This is a weekly email from Google Analytics. You received this email 
because someone requested the report to be sent to you. You will receive 
the next report next Monday. If you would like to opt-out of future email 
delivery from Google Analytics, please visit 

ms :iiwww. ~e.com/a~a               to~t? 
toke~:kKi~b liUBAAA.WC3 UNOZMN Clzm JWfcJUdgNZTTN[~A0 Vt~JkAHIcQEdRrr~Z ShQFI~, c~r2-267V5wZ6Qv Cko 
vZd2N6vKSiu(~RqyRA.Lfl smAv TxWBTZgcHmT~txQ&email~N~boxill%40emNl.ur~c.edu&N=en US 



From: 

Sent: 

To: 

Subject: 

2010 NCAA Convention Housing <ncaahousing@shortstravel.com> 

Tuesday, December 22, 2009 5:13 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

2010 NCAA Convention Hotel Confirmation 

Greetings, 

Below is your hotel confirmation for the NCAA Convention. 

Hotel Name 

Atlanta Marriott Marquis 

Check In Check Out Hotel Confirmation 

1/11/2010 1/13/2010 32920240 

Please keep this hotel confirmation with your NCAA Convention registration information should 
there be any questions. The confirmation number for your Convention registration is KLTL16. 

If you need to cancel your hotel reservation, the hotel requires you to do so at least three (3) 
days prior to your scheduled arrival to avoid a hotel penalty. Should you cancel your hotel 
reservation less than three (3) days before your check-in date, a cancellation fee equal to one 
night,s room and tax will apply. 

To change or cancel your hotel reservation any time prior to your arrival, contact NCAA 
Convention Housing via e-mail at ncaahousinq@shorLstravel.corn. Please do not contact the 
hotel directly for changes or cancellations to your reservation. 

The credit card entered on the hotel reservation page of the registration Web site will be used to 
guarantee your hotel reservation only. You will need to present a credit card to the hotel at 
check-in. If you need to arrange pre-payment please e-mail r~caahousinq@shorLsLravel~com. 

We look forward to seeing you in January at the NCAA Convention. 

Best regards, 

NCAA Convention Management Team 



From: 

Sent: 

To: 

Subject: 

Triangle Tribune Editor <editor@triangletribune.com> 

Tuesday, December 22, 2009 11:22 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

The Triangle Tribune This Week 

TOP STORY 

here. 

Newsmakers of the Year 

P~EWS SPORTS 

x 

Getting an EDGE on life 

Program helps underserved 

Best of 2009 

Who is No. 1? 

BUSINESS ARTS & LIFESTYLE 



Business model for tomorrow’s 
leaders 

Click to subscribe to the print 
version 

To be removed from this mailing listr please click here. 

Avatar 

Copyright 2009, The Triangle 

Tribune 



From: 

Sent: 

To: 

Subject: 

Attach: 

ParrCenter@gmail. com 

Monday, December 28, 2009 1:17 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Analytics parrcenterforethics.blogspot, com/20091221-20091227 (Periodic Report on 
Visitor Stats at Parr Center Blog) 

Analytics~arrcenterforethics.blogspot. com_20091221-20091227_ 
(Periodic_Report on Visitor_Stats at Parr_Center_Blog).pdf 

This is the weekly stats report 

This is a weekly email from Google Analytics. You received this email 
because someone requested the report to be sent to you. You will receive 
the next report next Monday. If you would like to opt-out of future email 
delivery from Google Analytics, please visit 

ms :iiwww. ~le.com/a~m               lout?token=@-Oo 
~UBAAA.WC3UNOZMNC[zm JWfcJUdgNZTTNl~AOV~kAHIcQEdR~ShQFIvclrr2-267V5wZ6Q2?:I~.l..t: 

vZd2N6vKSiu(~RqvRA~bmdq4AHc~XzJ9Y~4Ad3~MiA&emN~=imboxi~%4~emaiLur~c~edu&h~=e~ US 



From: 

Sent: 

To: 

Subject: 

Attach: 

Krista Park Berry <krista@ocrcc.org> 

Tuesday, December 29, 2009 4:46 PM 

Krista Park Berry <krista@ocrcc.org> 

Employment Opportunities with the Orange County Rape Crisis Center 

Crisis Response Coordinator.doc; Part-Time-Bi-Lingual-Therapist.doc 

**please post and forward*’~ 

Employment Opportunities with the Orange County Rape Crisis Center 

Crisis Response Coordinator position opening 
The Orange County Rape Crisis Center is seeking to fill the full-time position of Crisis Response Coordinator. 

The Crisis Response Coordinator serves as the primary administrator of the Center’s Crisis Response Program, 

which provides in-house crisis line coverage during regular business hours and provides on-call pager coverage 

on a 24-hour basis. Candidates should have experience working with survivors of sexual violence, providing 

crisis intervention, and demonstrate cultural awareness, sensitivity, and competency. A full job description is 

attached. If interested in this position please send cover letter, resume, and three references to 

becca@ocrcc.org or OCRCC, Attention: Becca Edwards, Client Services Director, 1506 East Franklin Street, 

Suite 302, Chapel Hill, NC 27514. Only complete applications will be considered. 

Part-time Bilingual Therapist position opening 
The Orange Rape Crisis Center will be hiring for a new position at the agency through funding from the 

Recovery Act. A position description for a part-time Bilingual Therapist is attached. This position is funded for 

two years. Interested candidates should submit their resume and cover letters to Hannah@ocrcc.org or to 

OCRCC, Attention: Hannah Adams, Executive Director, 1506 East Franklin Street, Suite 302, Chapel Hill, NC 

27514. 

Orange County Rape Crisis Center 
1506 E. Franklin Street, Suite 302 - Chapel Hill, NC 27514 
Office: (919) 968-4647 Fax: (919) 968-4677 
info@ocrcc.orq www.ocrcc.orq 
24-hour Crisis Response: 1-866-935-4783 



From: 

Sent: 

To: 

Subject: 

Staples < staples@e.staples.com > 

Thursday, December 31, 2009 6:02 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Get 100% back in Rewards. 

Don’t miss the savings. Add staples@e.staples.com to your address book. 
Is your email not displaying correctly? View it now. Forward this email. 

F~ND A STORE CHAPEL HILL, NC FREE DELIVERY on all orders of $50 or more. 

Office Supplies Furniture Technology Ink & Toner Paper Hot Deals Weekly Ad 

Find qreat new deals in the Weekly Ad, valid 1/3/10-1/9/10. 



C~LL 1-800-333-3330 

CUCK staples.com 

VISIT a store near you 

Questions? Call 1-800-3STAPLE or email us. 

Staples.com is a registered trademark of Staples the Office Superstore, LLC. 

7 days of savings! Deals valid Sunday, January 3-Saturday January 9, 2010. 

*Valid 1/3/10-1/23/10. Minimum purchase requirement of one HP toner cartridge must be made in the same day to 

qualify for extra Staples Rewards. Earn an extra 10% back in Staples Rewards on HPtoner purchases and an extra $3 

back in Staples Rewards for HP toner recycling. Nontoner ink purchases and ink recycling are not valid for extra Rewards. 

Recycle up Lo 10 cartridges per customer per calendar month. Limit one Staples Rewards account per person at any 

mailing address. Staples Rewards® are mailed monthly when the value of the Reward is at least $10. Monthly balances of 

less than $10 will roll over each month until the minimum is met for that calendar quarter. If the $10 minimum for the 

quarter has not been met, the balance will expire at the end of the quarter. Your Recycling Reward will arrive separately 

from your Staples Rewards statement. 

**Offer valid on Windows Vista Home Premium PCs only. 

This email advertisement was sent by Staples Contract & Commercial, [nc., 500 Staples Drive, Framingham, MA 01702. 

Offers valid in the U.S. only. 

Products and services subject to price change and availability. Not responsible for typographical errors. 

We have your email address listed as jmboxill@email.unc.edu. [f you do not want to receive any more emails on special 
savings and news, click here. 

Email Preferences Privacy Policy Unsubscribe 

Forward this email. 



From: 
Sent: 
To: 
Subject: 

fundingalert@cos.com 

Sunday, January 3, 2010 2:05 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
COS Funding Alert for Jeanette Boxill 

Having trouble viewing this alert? View it on your COS Workbench 

If you wish to receive future Alerts in the former text-only format, click here. 

COS Funding AlertTM for Jeanette Boxill 
COS usemame:boxillj26 

modify current alerts I add new alerts 199 to workbench I £a#£ ~@# £#~v@[# I deactivate FA emails I ~ 

Your personalized results for the week of Jan 3, 2010 

Search" A~ Keywords 1 records found 

title: 

sponsor: 

url: 

Mini Grants 

Wisconsin Humanities Council (WHO) 
Grant Programs 

~ ://fu ndin~o~ps~ cos~ c om/al erts/2 8306 

Your COS username:boxillj26 

Forgot your password? 
Send my password to the email address in my 
COS Expertise Profile. 

To update your COS Funding Alert 
1. Access your COS Workbench at 

www. cos. com. 
2. Scroll down the center section of the page to 

"Your Saved Funding Searches." 
3. Click "Edit" on the search you wish to 

update. 

Receive your COS Funding Alert as p~ain text. 

Happy Holidays 
from RefWorkso 
COS~ 

We wish each of you 
and your families a 
joyous holiday 
season and a very 
Happy New Year 
filled with peace and 
success in your 
endeavors. 

Improved COS 
Funding Opps! 

COS Funding 
Opportunities has 
been improved with 
several 
enhancements to 
make your funding 
search easier and 
more convenient. 
Take a look today, or 
see the list of 
enhancements. 

Training At Your 
Convenience 

Now recorded COS 



user training 
webinars are 
available so you can 
take COS Funding 
Opportunities or COS 
Expertise training 
sessions live, or on- 
demand. Check out 
COS User Training_. 

modify, current alerts l add new alerts I~ to workbench I I deactivate FA emails I~ 



From: 

Sent: 

To: 

SubJect: 

Sherron Peace <stpeace@uncaa.unc.edu> 

Monday, January 4, 2010 10:13 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Phone Bill 

Charges due: $182.50 

Sherron 



From: 

Sent: 

To: 

Subject: 

Feminist ethics and social theory <FEAST-L@it-listservl.jmu.edu> on behalf of 
Callahan, Joan <buddy@UKY.EDU> 

Monday, January 4, 2010 11:58 AM 

FEAST-L@it-listserv 1 .j mu.edu 

Mary Daly 

Mary Daly has died. 

~:iicatholica~arcl"~ 



From: 

Sent: 

To: 

Subject: 

Attach: 

ParrCenter@gmail. com 

Monday, January 4, 2010 3:08 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Analytics parrcenterforethics.blogspot, com/20091228-20100103 (Periodic Report on 
Visitor Stats at Parr Center Blog) 

Analytics~oarrcenterforethics.blogspot. com_20091228-20100103_ 
(Periodic_Report on Visitor_Stats at Parr_Center_Blog).pdf 

This is the weekly stats report 

This is a weekly email from Google Analytics. You received this email 
because someone requested the report to be sent to you. You will receive 
the next report next Monday. If you would like to opt-out of future email 
delivery from Google Analytics, please visit 

ms :iiwww. ~e.com/a~a               to~t? 
toke~=46 HiYBAAA.WC3UNOZMNCIzm JWfcJUd9NZTTNl~AOVuJkAHIcQEdRmZShQFl~,chr2-26?V5wZ6@Cko 
vZd2N6vKSiu(~RqyRA,oVuv2 NSUK7Y~siN~-TQw&er~mil=imboxill%40emNl.unc.edu&N=en US 



From: 

Sent: 

To: 

Subject: 

Ginny DeLuca <virginia_deluca@ncbiotech.org> 

Tuesday, January 5, 2010 11:50 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Your Application Submission to NCBC 

Thank you for your submission to the Biotechnology Event Sponsorship (BES) 
program. Your application has been submitted successfully, and the 
tracking number is 29947. You will receive more information on the status 
of your application shortly. 

For the decision date for this program please see the Program Guidelines. 

For your records, here is a copy of the contents of your application. 

APPLICATION CONTENTS 

WELCOME 

WELCOME TO THE ONLINE APPLICATION FOR BIOTECHNOLOGY EVENT SPONSORSHIP 

(BES) PROGRAM 

THIS SPONSORSHIP PROGRAM SUPPORTS EVENTS THAT WILL BE HELD IN NORTH 
CAROLINA AND FOCUS ON BIOTECHNOLOGY OR ITS RELATED ASPECTS. 

THIS SPONSORSHIP DOES NOT PROVIDE FUNDS TO PROMOTE A SPECIFIC PRODUCT OR 

TO BENEFIT ONE OR A FEW COMPANIES OR INDIVIDUALS OR COVER FOOD OR 
REFRESHMENTS FOR EVENT ATTENDEES. 

IF YOU HAVE ANY QUESTIONS OR PROBLEMS AS YOU SUBMIT THIS APPLICATION, 

PLEASE CONTACT GINNY DELUCA, CORE PROGRAMS DIRECTOR AT 919-549-8842 OR 
VIRGINIA_DELUCA@NCBIOTECH.ORG. 

SUBMISSION 

SUBMISSION OF THIS APPLICATION INDICATES THAT: 



(1) YOU HAVE READ AND UNDERSTAND THE INFORMATION AND DIRECTIONS IN THE 
APPLICATION REQUIREMENTS & INSTRUCTIONS AND AGREE TO BE BOUND BY THE 
CONDITIONS STATED THEREIN. 

(2) YOU RELEASE THE NORTH CAROLINA BIOTECHNOLOGY CENTER FROM ANY CLAIM FOR 
DAMAGES CAUSED BY: (A) DISCLOSURES REQUIRED UNDER THE PROVISIONS OF ANY 

NORTH CAROL1NA OR UNITED STATES LAW, STATUTE, OR REGULATION, (B) 
DISCLOSURES MADE IN CONNECTION WITH THE NORTH CAROLINA BIOTECHNOLOGY 

CENTER’S FUNDING REVIEW AND APPROVAL PROCESS, (C) DISCLOSURES REQUIRED BY 

RULE OR ORDER OF ANY COURT OF COMPETENT JURISDICTION, OR (D) ANY OTHER 
NON-NEGLIGENT, INADVERTENT, UNINTENTIONAL, UNKNOWING, OR IMMATERIAL 
DISCLOSURE. 

ORGANIZATION INFORMATION 

ORGANIZATION NAME Enter full name. No abbreviations. 

Parr Center for Ethics 

MAILING ADDRESS 

Campus Box 3125 

University of North Carolina at Chapel Hill 

CITY 

Chapel Hill 

STATE 

NC 

ZIP CODE 

27599 

COUNTY 



ORANGE COUNTY 

EVENT INFORMATION 

PROGRAM AREA 

BIOTECHNOLOGY EVENT SPONSORSHIP 

GRANT FUND 

BIOTECHNOLOGY EVENT SPONSORSHIP 

EVENT TITLE 

Is Nature Enough’? A Symposium Exploring the Ethics of Human Enhancement 

PUBLIC INFORMATION SUMMARY Please summarize your event for an educated lay 
audience and not your scientific peers (Maximum 50 words). 

In the course of rapid medical and technological developments, the lines 
distinguishing ’normal’ and ’enhanced’ states of biological being are 
becoming increasingly blurred. This two-day symposium will examine the 
ethical issues raised by advances in biotechnology and medicine that aim 
to transform the human body. 

EVENT START DATE 

04/12/2010 

EVENT END DATE 

04/13/2010 

EVENT LOCATION Location where event will be held. 

Sheraton Chapel Hill Hotel 
1 Europa Drive 
Chapel Hill, NC 27517 

REQUEST AMOUNT Amount requested from NCBC. Maximum $2,000 (Format 9,999) 

2,000 

AMOUNT AVAILABLE FROM OTHER SOURCES (Format 99,999) 



19,378 

# OF COMPLIMENTARY ADMISSIONS FOR NCBC STAFF 

15 

EVENT DIRECTOR INFORMATION 

PREFIX 

Dr. 

FIRST NAME 

Jan 

MI 

LAST NAME 

Boxill 

SUFFIX 

TITLE Your position within your organization 

Director, Senior Lecturer 

DEPARTMENT 

Parr Center for Ethics 
Departmem of Philosophy 

MAILING ADDRESS 

Campus Box 3125 
University of North Carolina at Chapel Hill 

CITY 



Chapel Hill 

STATE 

NC 

ZIP CODE 

27599 

PHONE Format 000-000-0000 

919-962-3317 

E-MAIL 

jmboxill@email.unc.edu 



From: 

Sent: 

To: 

Subject: 

Staples < staples@e.staples.com > 

Tuesday, January 5, 2010 12:02 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Thanks for your purchase! Open for more great products. 

Don’t miss the savings. Add staples@e.staples.com to your address book. 
Is this email not displaying correctly? View it now. 

F~ND A STORE near you FREE DELIVERY on all orders of $50 or more. 

Office Supplies Furniture Technology Ink & Toner Paper Hot Deals Weekly Ad 

You’ve     a good choice. 
May we suggest some more? 

Dear Staples Customer, 

Thanks for your recent purchase. 
Customers who made the same or similar 
purchases were also interested in the 
products below. We thought you might 
be, too. 

Don’t see what you are looking for? Check 

out our full selection of tech products and 
our weekly tech deals. 

Garmin nuvi(R) 1200 
Portable GPS 

Write a product review 

Garmin Adjustable 
Suction Cup Mount 

$12o90 
More GPS Mounts 

Garmin AC to 12V 
Power Adapter $12o99 More GPS Charqers and 

Adapters 

Garmin Portable 
Friction Mount $39,99 

More GPS Mounts 



Garmin Universal 
GPS Carryin.cl Case $19,99 

More GPS Cases 

Garmin nuMaps 
LifetimeTM North 

America Map Update More Other GPS 

Accessories 

Garmin nuMaps 
OnetimeTM North 

America Map Update More Other GPS 

Accessories 

Our experts can assist you with 
Get the ink and paper you need. -- setup, installation, repair and more. 

CALL 1-800-333-3330 

CUCK sta pies.corn 

VISIT a store near you 

This email was sent to the email address we have on file as the primary email address for your account. If you 

did not purchase the product in this email, please forward to the person on your account that made the 

purchase. 

Questions? Call 1-800-3STAPLE or email us. 

Staples.com is a registered trademark of Staples the Office Superstore, LLC. 

This email advertisement was sent by Staples Contract & Commercial, Inc., 500 Staples Drive, Framingham, MA 01702. 

Offers valid in the U.S. only. 



Products and services subject to price change and availability. Not responsible for typographical errors. 

We have your email address listed as jmboxill@email.unc.edu. If you do not want to receive any more emails on special 
savings and news, click here. 

Email Preferences Privacy Policy Unsubscribe 



From: 

Sent: 

To: 

Subject: 

Jennie Dickson <j enmd@email.unc.edu> 

Tuesday, January 5, 2010 3:33 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu>; Westerlund, Lance S 
<lancew@unc.edu> 

ethics and food 

Jennie Dickson 
Program Coordinator 
Parr Center for Ethics 
Department of Philosophy 

University of North Carolina at Chapel Hill 

Campus Box number 3125 

Chapel Hill, NC 27599-3125 
USA 

p. 919.843.5640 

£ 919.843.3929 
jdickson@unc.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Westerlund, Lance S <lancew@unc.edu> 
Tuesday, January 5, 2010 4:44 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Jennie Dickson <j enmd@email.unc.edu> 

Re: ethics and food 

The two NYTimes articles are good. Don’t worry about the Eating Animals 
¯ It’s getting a lot of press because the author is a fairly prominent 
hip young novelist, but from what I’ve read about it, it say anything 
that we haven’t heard before with regard to vegetarian/vegan advocacy. 

Jan Boxill wrote: 
> Should we put these on our blog? I couldn’t access teh "eating animals" 
> one, but had read the others¯ 
> 
> Jennie Dickson wrote: 
>> ~:/!wwwx~v~imes.com/2009i12i22isciencei22a~gi~hmfi’~_r=l&ref:m~rhior~ 
>> 

>> h~tp://~ ww.ea~ingani~mls.co~/ 
>> 
>> ~:/!www.m, fimes.co~i2009i11i22iopimo~/22stei~er.Nrrfl 
>> 

> 

Lance Westerlund 
Assistant to the Director 
Parr Center for Ethics 
Department of Philosophy 
University of North Carolina at Chapel Hill 
CB #3125 
Chapel Hill, NC 27599-3125 
USA 
Phone: (919) 843-5641 
email: lancew@unc.edu 
~arrcer~er.~mc. ed~iabo~t/westeflui~d.htm~ 



From: 

Sent: 

To: 

Cc: 

Subject: 

Jennie Dickson <j enmd@email.unc.edu> 

Tuesday, January 5, 2010 4:46 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Westerlund, Lance S <lancew@unc.edu> 

Re: ethics and food 

I’d love to see some grad students discuss these on the blog. Can we 
just post the links and ask for general discussion? 

Jan Boxill wrote: 
> Should we put these on our blog? I couldn’t access teh "eating 
> animals" one, but had read the others. 
> 
> Jennie Dickson wrote: 
>> ~:iA:v ww m, times.com/2009i12i22isciencei22an~i.html? r= l&ret~mtrition 
>> 
>> ~ :/!www.eatir~gammals.co~v’ 
>> 

>> ~:/A~ ww.m, fimes.co~g2009i11i22iopinio~g22stei~er.NrrO 
>> 

> 

Jennie Dickson 
Program Coordinator 
Parr Center for Ethics 
Department of Philosophy 

University of North Carolina at Chapel Hill 

Campus Box number 3125 
Chapel Hill, NC 27599-3125 

USA 

p. 919.843.5640 
£ 919.843.3929 

jdickson@unc.edu 



From: 

Sent: 

To: 

Subject: 

UNC PTR <arsys@remedy05.isis.unc.edu> 

Wednesday, January 6, 2010 11:21 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Your problem ticket 1646581 has been updated 

Dear Customer : The worklog of your problem ticket has the following new information. 

Worklog Entry: User’s IP address is 152.2.205.125. She needs mainframe access from that IP. 

If you need to update this ticket or no longer wish to receive this email, please go to the following link ~s:iiwww.unc.edularo 
bir~i~.ebsubiindcx.      =check 



From: 

Sent: 

To: 

Subject: 

UNC PTR <arsys@remedy05.isis.unc.edu> 

Wednesday, January 6, 2010 11:30 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Your problem ticket 1646581 has been updated 

Dear Customer : The worklog of your problem ticket has the following new information. 

Worklog Entry: assigning to its-mainframe because the user needs access to ADP 

If I have misrouted this ticket, feel free to forward the ticket to the appropriate group, or send it back to ITS-HELP. Thanks! 

If you need to update this ticket or no longer wish to receive this email, please go to the following link ~s:ih~ww.m~c.eduiar- 
bin/web s~b/mdex.~e--check 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <jim_kirkman@unc.edu> 

Wednesday, January 6, 2010 3:56 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
UNC-CH Remedy Ticket 1646581 

Cliem Information 
jeanette m boxill, Location : 207a caldwell hall cb 3125 chapel hill, nc 27599 usa 
Affiliation:, Department: wm&ida friday ctr-cont educ 
Phone: (919) 962-3317 and Email: JMBOXILL@EMAIL.UNC.EDU 
Short Description: Security-SD1NET Exemption 

Email Text : this address will be active in the morning. 



From: 

Sent: 

To: 

Subject: 

UNC PTR <arsys@remedy05.isis.unc.edu> 

Wednesday, January 6, 2010 3:56 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Ticket 1646581 Follow-up Response 

Dear Customer : The worklog of your problem ticket has the following new information. 

Worklog Entry: done 

The following email was sere: 
To: JMBOXILL@EMAIL.UNC.EDU 
From: jim kirkman@unc.edu 
cc; 

this address will be active in the morning. 
Follow-up email was sent. 

If you need to update this ticket or no longer wish to receive this email, please go to the following link ~s:ii~ww.unc.edularo 
biniwebst~bimdex.~e-check 



From: 

Sent: 

To: 

Subject: 

Tracy Zappola <tzappola@syr.edu> 

Wednesday, January 6, 2010 4:49 PM 

Syracuse University Abroad Summer Program! 

Please distribute the followinq messaqe to undergraduate students in your program: 

Islam in Three N~dons 
May 17- June 15: London, Spain and Morocco 

What are you doing this summer? 
Now is the time to consider a unique cultural journey that will redefine the way you understand history, politics, and 

religion in the 21st century. From London to Spain and on to Morocco, the four-week summer program "Islam in Three 

Nations" looks beyond media stereotypes and delivers the richness and diversity of Muslim cultures past and present. 

Directed by SU Newhouse Professor Gustav Niebuhr, former national correspondent for The New York Times, the 

program features visiting speakers and interaction with local communities in each city. The last part of the journey in 

Morocco will include four days at the 16th Annual Sacred Music Festival in Fez, a celebration that brings together 

international musicians from many religious traditions. Throughout the program, you will contribute your own stories 

and experiences of the journey through blogs and other new media and traditional formats. 

You will earn 6 credits in the program--3 from the Newhouse School of Public Communications and another 3 in 

anthropology or religion. For more information and an itinerary of sites visited, see: 

http://studyabroadarchive.syr.edu/programs/summer/view/5 23 

We offer financial assistance to summer students in the form of grants that range from 5500 to 52,000. The application 

deadline is March 1, 2010. Apply now! 

For more information, please visit http://suabroad.syr.edu or contact the SU Abroad office at 1-800-235-3472 or by 

email at suabroad@syr.edu 

Tracy Zappo~a I Interim Assistant Director of Summer Programs 

SU Abroad 
106 Walnut Place 
Syracuse, NY 13244 
t315.443.9419 f315.443.4593 etzappola@syredu 



From: 

Sent: 

To: 

Subject: 

Feminist ethics and social theory <FEAST-L@it-listservl.jmu.edu> on behalf of 
Cressida J Heyes <cressida.heyes@UALBERTA.CA> 

Wednesday, January 6, 2010 5:49 PM 

FEAST-L@it-listserv 1 .j mu.edu 

Publishing proj ect: what feminist texts have most influenced you? 

Dear Colleagues, 

I have been contracted to edit a series of volumes with a major publisher on feminist philosophy. The intent is to 

produce something vast and synoptic, surveying the field. The volumes will consist entirely of reprints of already 

published work. It’s methodologically nightmarish and I’d like to consult others in the field before getting too far in. 

Anyway, to make this simple I’d like to ask those of you who are good sports and have a moment to send me, off the top 

of your head, do-it-now-don’t-delay, the three feminist philosophical articles that have most influenced your thinking. 

They can be very old or very recent; classic or little known; central to Philosophy or rather tangential to the discipline; in 

phil of science, language, logic, epistemology, metaphysics, ethics, political, history of ideas or any other area of 

philosophical thought. 

You can, of course, send more than three, and any comments or advice on the aforementioned nightmare of method 

are also welcome. Please respond off-list to cressidaoheyes@ua[berta.ca, although I’ll be happy to compile a list of 

responses and post that to the listserv once the hoped-for flurry of responses is in. 

Thanks, and happy new year, 

Cressida Heyes 

Dr. Cressida 3. Heyes 
cressida.he     uaibertaoca 

htt~ ~wwwo cressi da h eyes o com 

Canada Research Chair in Philosophy of Gender and Sexuality 
Professor of Philosophy 
Department of Philosophy 
Assiniboia Hall 3-70 
University of Alberta 
Edmonton, Alberta 
CANADA T6G 2E5 

Tel: 780 492 9031 (direct line) or 3307 (main office) 
NB: Mountain Time is North American EST -2 hours or GMT -7 hours 
Fax: 780 492 9160 



Town of Chapel Hill 

Justice in Action Committee Yearly Retreat 
Saturday January 9, 2010 

Meeting Agenda 
9:00 am-l:00 pm 

9:00-9:15 am Arrival and Coffee 

9:15-9:20 am Welcome 

9:20-10:00 am 

10:00-10:55 am 

Group Review 

A. JIAC History and Mission Statement 

B. JIAC Bylaws and Policies 
C. Updated Member Roster 
D. Community Impact-to-Date 
E. Review the "Healing the Wounds" Report 

Brainstorming Session 

A. Discuss Process for Selecting Action Items for 2010 
B. Action Items for 2010 

a. Developing Community Resource Manual 
b. Partnering with CHPD to Better Community Relations 
c. Partnering with Public Arts for Extended Black History Celebration 
d. "Healing the Wounds" Event Follow-Up 
e. NC Constitution Amendment 
f. Storytelling/Photo Event 
g. Achievement Gap 

h. OTHER 

10:55-11:00 am Break 

11:00 am-12:15 pm 

12:15-12:20 pm 

12:20-12:50 pm 

Working Sessions 

A. Select Action Items for 2010 
B. Select Working Groups 
C. Working Groups Outline Plans-of-Action 

a. Identify key opportunities, relevant questions/concerns, potential 
community partners, budget, etc. 

Break 

Working Groups Present Plans-of-Action 

12:50-1:00 pm Adjournment 



Justice in Action Committee community activity 

Overcoming prejudice - building bridges 

Introduction 
The Justice in Action (JlA) Committee of Chapel Hill would like to get more community members acquainted with 

- and involved in - our discussions and activities. As one step in achieving this goal, and as part of our "Healing 

the wounds of racism in Chapel Hill" program, the Committee is organizing an activity that invites you to share 

your experiences. 

Description of the activity 
We are inviting you to write a short monologue, story, poem, or song that tells a piece of your own personal 

history related to how you were able overcome prejudice or bridge group divisions in a way that showed a 

positive attitude towards people of a different race, ethnic background, religion or sexual orientation. Examples 

could be stories about how you became friends with someone of another race, how you gained wisdom or help 

from someone of a different ethnic group, how you worked constructively with someone of a different sexual 

orientation. 

The pieces should be no longer than 10 minutes long when presented verbally [2 typewritten pages at most). 

Three rules apply: 

- you are not a professional writer 

- the story has not been published before 

- you live in Chapel Hill. 

The entries will be part of a competition to be judged by Justice in Action Committee members and volunteer 

peers from the community in six categories: 

- Girls and young women aged 10-20 years 

- Boys and young men aged 10-20 years 

- Adult women aged 21 -50 years 

- Adult men aged 21 -50 years 

- Older women aged 51 years or more 

- Older men aged 51 years or more. 

The winning entries and first runners-up will be invited to present their pieces at a public event on Tuesday, 21 

September (the United Nations World Gratitude Day)/Friday, Sunday, 24 October (United Nations Day)/10 

December (United Nations Human Rights Day) at the Seymour Center Auditorium in Chapel Hill. Each person 

who submits an entry will receive a certificate recognizing his or her efforts. The winners and runners-up will 

also receive a token of appreciation (small prize) and have their pieces included in an online publication. 

Authors of third-fifth place entries will be invited to present their pieces at three readings to be held in Chapel 

Hill at the Hargraves Center, the Public Library and Smith Middle School. 



An additional component could be a photo competition on the theme of "Harmony in my community". 

Tasks needed to be accomplished 

1. Time schedule 

2. Reserve space in Seymour Center (unless it is on a Sunday and then it has to be elsewhere, e.g., Town 

Hall). 

3. Contact art classes at a couple schools to ask if students would like to design a logo for the event and 

choose a logo. 

4. Create flyer/small poster. 

5. Get prizes donated as well as food and drinks for the event 

6. Get announcements in newspapers (donated ads, not just announcements through Town Hall) 

7. Find person who can act as "mailbox" (numbering entries, putting into right category and deleting 

identifying information of author). 

8. Identify judges/readers for the categories (e.g., CJ Suitt’s group for the young people, people from Senior 

Center for older category, others for middle category) 

9. Collate scores from categories and identify winners; invite to event 

10. Publicize event; get article in newspaper 

1 1 .Ask if People’s Channel wants to film it for TV 

1 2. Create booklet with stories for "publication" 

1 3. Organize readings at Hargraves, Library and Smith. 



NOTICE: JUSTICE in ACTION Committee 

2010 JIAC Planning Retreat 

Summary of Report 

Outline of preliminary conversations between Jeff York, C.H. Public Arts Administrator and 

Andre’ Wesson, Chair of the Justice in Action Committee. Discussions centered on the 

possibility of extending the celebration of African American history beyond February, nationally 

recognized as Black History Month. 

WHAT: 

Goal is to create a practical, feasible platform which allows C.H. Public Arts to more fully explore, 

showcase and celebrate Black History within the town, THROUGH THE ARTS. 

Ideally, Public Arts and the JIAC will create a blueprint/model that could be enhanced and developed 

into an annual education-thru-the-arts campaign. 

WHERE: 

The art exhibit(s) would be displayed in and around Chapel Hill. Relevant logistical questions include 

both "how and where" to display this art throughout the community. 

The goal is to choose a project that could be highlighted in various places, to target broad demographics 

of the community, for maximum exposure/impact. 

WHEN: 

Tentatively, the initial planning sessions and campaign is scheduled to take 9-12 months, beginning in 

January 2010. 

¯ Phase 1, Jan-Mar: Planning Sessions 

¯ Phase 2, Apr-Aug: Initiate Action Plan 

¯ Phase 3, Sept-Dec: Launch Exhibit 

HOW: 

A plan of this scale will be implemented in multiple phases. Currently, three (3) phases have been 

identified. Initial discussions focused on outlining the necessary components of Phase 1. 

It was decided that the first step includes examining the expectations and/or scope of the project. The 

three goals identified were: 

1. To select a project and actually make it happen! 

2. To select a project that can feasibly be exhibited in one or more prominent locations/venues. 



3. To select a project that sets the stage for a much larger event/celebration for the community. 

Key measures/benchmarks for starting the process include: 

1. Researching successful Black History Art Projects used by other municipalities throughout the 

state/nation. 

2. Creating a Steering Committee to oversee/manage the planning aspects of the project. Public 

Arts and JIAC envision serving in advisory roles for the Steering Committee. 

Details of the proposed Steering Committee are as follows: 

Beginning in Jan 2010 Public Arts and JIAC identify people who may be interested in serving on 

the campaign. 

a. Goal is to commence with meetings in January 2010. 

b. Ideal size of committee is 7-8 people 

c. Committee members selected from several sectors and with various skill sets, including, 

but not limited to: 

i. Public Education 

ii. UNC 

iii. Local Clergy 

iv. Community Activists 

v. Scholars in Art and AFAM History 

vi. Marketing 

vii. Business 

viii. Entertainers/Artists 

d. The committee will be charged with: 

i. Reviewing/brainstorming options of practical projects 

ii. Selecting a project and developing a timeline 

iii. Decide "how and where" to display the art project throughout community 

iv. Identifying the logistics/resources necessary for implementation of the project 

(in partnership with C.H. Public Arts) 

v. Forming subcommittees (4-5 people each) to perform tasks 

1. These subcommittees will include community members not on the 

Steering Committee. Various subcommittees include Marketing, 

Publicity/Reporting, Event Planning, Community Outreach, Public 

Education Liaison, etc. 



Drafted on March 5, 2009 

Town of Chapel Hill 
Justice in Action Committee 

Citizen Input Form 

This form is designed to allow citizens or groups to submit your concerns/requests to the Justice in Action 
Committee. If you would like to present your concern!request directly to the committee, this form must be 
submitted at least ten (10) days before regularly scheduled meetings. 

Forms should be submitted to Town Staff Liaison, Mark Bayles at mbayles@townofchapelhill.org. The committee 
Chairman will contact you with further details. The Justice in Action Committee meets at 5:30 pm on the First 
Thursday of each month. Meetings are held in the Second Floor Training Room at Town Hall. 

Date Submitted: March 15, 2009 
Full Name: Sherryl Kleinman, Altha Cravey, Steve Wing, members of Progressive Faculty Network 

(we do not speak for the entire group.) 
Chapel Hill Resident: Yes x__ No 
If not, where do you live? We work at UNC 

Please articulate answers clearly. This will help committee better comprehend and evaluate your 
concern/request. 

1. Are you submitting for a particular organization, neighborhood, etc.? 
Yes x                No 
If yes, please list all that apply. Individual members of UNC Progressive Faculty Network 

2. Provide a brief overview of your concern!request. What type of injustice do you perceive this to be? 

PFN is concerned that The University’s response to the North Carolina budget crisis may have a negative 
impact on its historic mission. During times of crisis, it is especially important for all of us to be vigilant about 
maintaining the core values of this public institution: transparency, social justice, and equity. In a letter that 
was published in The Daily Tar Heel, we criticized the University’s hiring of Bain & Company, a consulting 
firm: (1) the donor remains anonymous for a "gift" that will potentially affect the livelihoods and lives of 
employees (most likely those with the least power), and possibly curricular programs; (2) the amount of the 
donation remains anonymous; (3) the company sees its goals as improving "economic value" and efficiency 
(which are not the official goals of UNC, Chapel Hill); and (4) the contract imposes a "gag rule" on employees 
that is incompatible with freedom of speech in a public university. 

3. Does this injustice have a local impact? How is it affecting (or have potential to affect) local 
citizens/community? 

Possible impacts: job losses for local community members; loss of UNC support for community services (such as 
public transportation). 

4. How do you envision Justice in Action Committee assisting your efforts? What type of support are you 
requesting? 

We would like to inform you of the most urgent concerns and keep your committee informed as these 
budgetary responses take shape. We can discuss this further at the meeting. 



Drafted on March 5, 2009 

Town of Chapel Hill 
Justice in Action Committee 

Citizen Input Form 

This form is designed to allow citizens or groups to submit your concerns/requests to the Justice in Action Committee. 

If you would like to present your concern!request directly to the committee, this form must be submitted at least ten (10) 
days before regularly scheduled meetings. 

Forms should be submitted to Town Staff Liaison, Mark Bayles at mbayles@townofchapelhill.org. You will be contacted 
with further details. The JIAC meets at 5:30 pm on the First Thursday of each month. Meetings are held in the Second 
Floor Training Room at Town Hall. 

Date Submitted: 

Full Name: 

Chapel Hill Resident: Yes __ No 
If not, where do you live? 

Please articulate answers clearly. This will help committee better comprehend and evaluate your concern/request. 

1. Are you submitting for a particular organization, neighborhood, etc.? 

Yes                    No 
If yes, please list all that apply. 

2. Provide a brief overview of your concern!request. What type of justice-related issue do you view this as? 

3. Does this issue have a local impact? How is it affecting (or have potential to affect) local citizens/community? 

4. How do you envision Justice in Action Committee assisting your efforts? 
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8 :OOam Regisll-atioa~¢onlnenta~ B~eakfas[ @rovided) 

od ern  D ay Slave ry 

rica} ]sntar} ~S~20~O 

Res{slat o : 8:CiOans 

Program: 3:30am - 411Sps~ 

Hole Community CIvEt 

821 B ~k Jones Rd 
Raleigh NC 27606 

Haman ~ra~ckiag, also called modem-day slaver/, is new considered lhe second 
largest and fastes~ growl ~g ~dm}na ndastr/n ~he world; second any to, drug 
trs[fisH rig. Healthca~e providers play a key role in )eing able Io ~entify vcms and 
~rovide treatmeR~ and resources. P~s o e-day workshop addresses the preva en~e 
o~ human trafiSc~ rig, @aradenst~s o~ ~Jct ms and ~eSOL rces available far ~eferral and 
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2. © seuss the No~ Carolina laws pe£aMng to vic~ ms and perpetrators d hma~ 

traffick ng indud ng immig@tion ~ssues. 
3. Ident @ the characteristics d a vic:tr~,i; d human Wa~ck~ng 
4. Us~ comma ity ~e~erces available Ie v calms and professor@Is 
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Department o~ Home and Secu~iS,ilmmigr~ton a~d Cusioms Enforcement 
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9:30 
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2100 
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Welcome 
Dia~e Ye6~erton MS, RNC 
Rut~h Rdos, PhD 

Lauret HSit&S~mone, M4, LPC 

Break 

De~rief of Documenta~ Film 
(Pane{ ot Speake~s) 

Law Enforcement and Legal ~mplicat~oas 

Immigralo~ Col~si~erat, ioas 

Jennifer @tuart, JD 

What To Look For 

Christine Sha~, MSW. 

115 Qoestions ant Answe]s 

3:45 Resources Wrap-Up 

PatrtCTa Witt, B& PMP 

Meier Mar£ i%Shots 
Noah Carotaa H~ghway Paine/ 

Ru#] Re~os, PhD 
So/toni m s International 

Ch,~isdne Sha~4~, MSW, BSW 

Jennifer Stuart, JD 
Legal Aid of HC 

8orop£mist/~Iemational 

Da~ette CI~¢[~, t¢tarIes@~akemloe~l by 
Mo~Sa2, 
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Ca/919-3543-8547 for the in¢~ment weather schedule. 

ANRC No refunds will be issued. Substi~ut÷s a~e once,.staged. 



From: 

Sent: 

To: 

Cc: 

Subject: 

David K Wiggins <dwiggin 1 @gmu.edu> 

Monday, January 11, 2010 10:27 PM 

rsimon@hamilton.edu; kcureton@uga.edu 

karmstr2@csulb.edu; Boxill, Jeanette M <JMBOXILL@email.unc.edu>; 
jcoakley@uccs.edu; chelladurai.l@osu.edu; davistx@wfu.edu; Evans, Jack 
<jack_evans@unc.edu>; rodfort@umich.edu; nhogshead@fcsl.edu; rskl@psu.edu; 
matt.mitten@marquette.edu; mum24@psu.edu; wjmorgan@usc.edu; jthelin@uky.edu; 
dan.wann@murraystate.edu 

http ://oregonstate.edu/cla/english/michael-oriard 

Bob, Kirk, et al: Here is a very brief list of some of Michael Oriard’s scholarly accomplishments. This will give you some idea of his 
various accomplishments. He is, so to speak, the genuine article. Cheers, Dave 

Professor of English 
Associate Dean, College of Liberal Arts 
Ph.D. Stanford 1976 
B.A. University of Notre Dame 1970 

Areas of specialization 
American Literature (especially fiction), American Cultural Studies (especially sports) 

Selected publications 

Bowled Over: Big-Time College Football from the Sixties to the BCS Era, University of North Carolina Press (2009). 

Brand NFL: Making and Selling America’s Favorite Sport, University of North Carolina Press (2007) 

King Football: Sport & Spectacle in the Golden Age of Radio and Newsreels, Movies & Magazines, the Weekly & the Daily Press, 
University of North Carolina Press (2001). 

Reading Football: How the Popular Press Created an American Spectacle, University of North Carolina Press (1993). 

Sporting With the Gods: The Rhetoric of Play and Game in American Culture, Cambridge University Press (1991). 

Dreaming of Heroes: American Sports Fiction, 1868-1980, Nelson- Hall (1982). 

The End of Autumn: Reflections on My Life in Football, Doubleday (1982). 

Grants, awards and honors 
Distinguished Professor of American Literature and Culture 



FFoin: 

Sent: 

To: 

Subject: 

FYI Carolina <FYICarolina@unc.edu> 
Tuesday, January 12, 2010 4:14 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
#1 again for academic value/Top 10 chemist of the decade/Preserving blues tradition -- 
January FYI Carolina 

Having trouble view ng this email? Read it in your browser. 

FYI 
NEWS FOR ALUMNI, PARENTS AND FRIENDS 

JANUARY 2010 

Carolina remains the #1 overall best academic value in U.S. public higher education, according to Kiplinger’s Personal 
Finance magazine. The University has ranked first on the magazine’s list of schools that "deliver strong academics at 
affordable prices" since 1998 when Kiplinger’s began its analysis. 

of tl~e decade 
Chemist Wenbin kin has been 
named among the "Top Ten 
Chemists of the Decade" by The 
Times Higher Education of London. 
The ranking covers the number of 
citations per academic a~icle 
published. Lifts group focuses on 
projects with implications for 
alternative renewable energy and 
human health. 

From Ke~y~ to Caroli~a~ 

~mw grad~ate re~islms 

More than 7,000 miles separate 
Chapel Hill from ko~yanga~ani, 
Kenya, a village of about ~ ,000 
people, an airNfip and few 

amenities. It is also home for aulie 
Teasda~e, a December graduate 
and one of the only people from her 
village ever to attend college. 

Ca~eei~ ~esealoe}~e~o Ca~oey 

offeg~s [atest g~ad~mtes 

advice 
Cancer researcher Lisa Carey 
urged December graduates to 
celebrate their accomplishments 
and do something that will make 

Fo]k~o~’ist Fe~’is discusses 

presem:i,~g MisMss~ppi 

Blues t~’aditior~s 
Folklorist ~lliam Ferris discusses 
his latest book, "Give My Poor 
Hea~ Ease," in an inteHiew about 
his work to document African- 



them proud. Carey, UNC Breast 
Center medical director, told the 
graduates that they already were 
better and stronger than they knew. 

Americans who created the blues 
form in Mississippi. Highlights 
include clips of original music and 
photos. Ferris is the Joel 
Williamson Eminent Professor of 
History. 

NoCo Ca~cer Hospital 
e~do~ome~t gets boost 
82 mi~]io~ pledge 
Leaders of sano~-avenfls, a 
pharmaceutical company, have 
committed $2 m~l~on from the U.S. 
aNliate toward the Noah Carolina 
Cancer Hospital Endowment, wNch 
helps suppo~ clinical research and 
patient programs. 

FYI Carolina Onlne is ?or alumn, parents of current students and fiends of the University. Through ths free serv ce, the Office of Univers ty Relations 
shares nformation about people, events and issues at Carol ha. To ask questions or share comments, email FYICarolina@unc.edu, telephone, (919) 
962°8593 or wrte, Offce of Un versty Communications, 210 Pittsboro St., Chapel Hill, ~’4C 275996210. 

If you don’t want to rece ve these eoma Is n the future, unsubscdbe here. 

704212844 



Town of Chapel Hill 
Justice in Action Committee Meeting 

Thursday, January 14, 2010 

Meeting Agenda 
6:00 p.m. 

6:00-6:05 pm 

6:05-6:10 pm 

6:10-7:10 pm 

7:15-7:30 pm 

Welcome and Recognition of Guests 

Old Business 

A. Approve December Minutes 

New Business 

A. Review JIAC FaceBook Page Layout 
B. Review JIAC Event Calendar 
C. Discuss JIAC 2010 Planning Retreat Part 2 

Review Date for February Meeting and Adjourn 



From: 

Sent: 

To: 

Subject: 

Gary Rhoades, AAUP General Secretary <aaupnewsletters@aaup.org> 

Wednesday, January 13, 2010 8:39 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
AAUP Reports Outrageous Violations of Faculty Rights at Clark Atlanta University 

Imagine yourself in this situation. After the semester has 
begun, your administration notifies you and some sixty of 
your colleagues, a quarter of the total faculty, that your 
positions have been eliminated and your employment has 
been terminated, effective immediately. You are directed to 
surrender your ID and keys, shut down your computer, 
remove all personal effects from your office, and leave the 
campus within one hour~�"under escort by security guards. 
And why? Because you are the victim of an administration 
that has manufactured a crisis and arbitrarily decided, with no 
due process, to terminate your position and the positions of 
scores of your colleagues. 

Far-fetched? So it might seem. But that is exactly what the 
administration of Clark Atlanta University did last spring. 
Making the bogus claim of an ~�ceenrollment emergency,~� 
CAU fired sixty full-time faculty members, egregiously 
violated tenure rights, trampled on fundamental AAUP 
principles as well as provisions of the university~�TMs faculty 
handbook, and ignored the basic concept of academic due 
process. These are but some of the findings of arbitrary and 
outrageous administrative behavior revealed by a new AAUP 
investi~atinc~ committee report, 

The report was produced by a committee of AAUP members 
with no previous involvement in the situation who reviewed 
extensive documentation and interviewed current and former 
faculty and administrators. 

Among the report~�TMs main findings: 

¯ The claim that the university was in the midst of an 
~�ceenrollment emergency,� was unsubstantiated and 
indeed was contradicted by a former administrator 
responsible for managing enrollments, suggesting that 



the claim was a pretext to justify dismissing faculty 
members. 

¯ The administration selected faculty members for release 
based mainly on its unsubstantiated assessment of their 
lack of merit, effectively dismissing them for cause but 
without any demonstration of what the cause was. 

¯ The dismissed professors were denied basic academic 
due process to which they were entitled under the 
university~�TMs own regulations as well as under AAUP- 
supported standards. 

¯ The four weeks of severance salary offered by the 
administration to all the fired faculty members was 
sorely deficient. 

¯ The administration pressured vulnerable faculty 
members to forfeit any right to appeal the dismissal and 
to release the university from any further claims by 
offering a modest additional amount of severance 
pay~�"two to eight weeks. 

¯ The administration made no serious or good-faith effort 
to consult with faculty before taking the drastic step of 
terminating a quarter of the faculty and, in fact, showed 
consistent disregard for established faculty governance 
bodies. 

The AAUP is well aware of the challenges that currently face 
many higher education institutions. The case of Clark Atlanta 
University, however, provides a negative object lesson in how 
to address those challenges~�"with arbitrary administrative 
actions grounded in dubious evidence (and undertaken in 
some cases against the evidence), without consultation with 
the faculty, and with total disregard for academic due 
process, not to mention good management and basic 
decency. At stake are not just the jobs of individual 
professors and collective faculty rights, but also educational 
quality, the students, the university, and the larger 
community that it purports to serve. 

The Association~�TMs Committee A on Academic Freedom and 
Tenure authorized the publication of the report. Committee A, 
when reporting in June to the AAUP~�T~s 2010 Annual 
Meeting, will present a statement on Clark Atlanta University 
that may include a recommendation for imposing censure. 
See more information on how Committee A works. 

The AAUP Online is an electronic newsletter of the American Association of 
University Professors. Learn more about the AAUP. Visit us on Facebook. 



You are currently subscribed to aaup as: jmboxill@email.unc.edu. To unsubscribe, send a blank email to 
leave-5278170-4134877.5f8784d 53a263d37f6adfd4b35fflla0@lists.aa u p.org 



From: 

Sent: 

To: 

Subject: 

UNC General Alumni Association <car@unc.edu> 

Wednesday, January 13, 2010 5:03 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Carolina Alumni Review: 100 years of basketball - Local foodies in Chapel Hill - Scott Sanders ’91 

The January/February issue of the Carofina Alumni Review’s digital edition is now available. 

Go to the new issue to read: 

An Enduring Standard 

by Barry .lacobs 

Honor the centennial of Carolina basketball by picking the 10 most important moments ever? 

Impossible? We agree. Here are 10 milestones. Place them beside your own. 

Dynamighty 

by David Menconi 

When you’re studiously unconventional and trying to make it in Hollywood - from the mail room up - 

it helps to have a built-in support group. Nothing like having alumni in the neighborhood. 

Top of the Food Chain 

by Kathleen Kearns 

Cooking and eating isn’t just for filling your belly anymore, it’s an adventure. Chapel Hill’s foodie 

celebrities are not just the hot chefs - they’re an expanding network of caring growers, vendors and 

nutritionists. 

Also: 

¯ Check the latest news in "From the Hill" 

¯ See what’s new in Class Notes 

¯ Get Around Town, with retail openings and closings 

¯ Class Quotes: Romantic moments in Chapel Hill 

¯ Yours at Carolina: It’s all about family 

Thanks for your membership in the GAA. Members have exclusive access to the digital 

version of the Review. Watch for your print copy of the January/February Review in the 



mail, but until it’s delivered, use your user ID and password to read what’s new. Need 

help? Contact                   . 

PRIVACY POLICY: The GAA’s subscriber list is not open to the public, ensuring that your privacy and e-mail address are protected. The GAA does not sell 

information about you, including your e-mail address, to anyone for any purpose. If you suspect that your information has been misused, please let us know by 

sending an e-mail to: Aaa-online@ur~c.edu. If you do not wish to receive future Carolina Alumni Review updates, please send your request to alumni- 

r~ews@ur~¢.edu and include your full name, address and class year, or unsubscribe via this link: Unsubscrib÷ Link 

UNC General Alumni Association 

George Watts Hill Alumni Center 

Stadium Drive 

Chapel Hill, N.C. 27514 

704212844 



From: 

Sent: 

To: 

Subject: 

Feminist ethics and social theory <FEAST-L@it-listservl.jmu.edu> on behalf of 
Shay Welch <shaywelch@GMAIL.COM> 

Wednesday, January 13, 2010 10:53 PM 

FEAST-L@it-listserv 1 .j mu.edu 

hear ye hear ye! philosophical intuitions gender based! 

Read the new paper out on Experimental Philosophy: 

~ i!experimer~tal~hi~oso ad.comiexpef~menta~hi~oso .~h~ii20 ~ 0/0 ~/is-the-armchair-sexist.htm~ 

"Is the Armchair Sexist?" 



From: 

Sent: 

To: 

Subject: 

The Washington Post <newsletters@email.washingtonpost.com> 

Thursday, January 14, 2010 3:41 AM 

Boxill, Jeanette M <JMBOXILL@email.unc. edu> 

Today’s Headlines & Columnists 

TODAY°S H~GHUGHTS 

Goo~q/e attack part of vast campaign 
Computer attacks on Google that the search giant said originated in China 
were part of a concerted political and corporate espionage effort that 
exploited security flaws in e-mail attachments to sneak into the networks of 
major financial, defense and technology companies and research institutions 

in... 

(By Ariana Eunjung Cha and Ellen Nakashima, The Washington Post) 

POUTICS 

On the Hill, bankers torn on crisis role 
A year after the financial system nearly went over the brink, the 
congressional commission investigating the roots of the crisis confronted 
four of the world’s most powerful bankers on Wednesday and challenged 
them to take more responsibility for their role in upending the global 

economy. 

(By Brady Dennis, The Washington Post) 

Senate race in Massachusetts cj~!£g #glier 

Both sides launch attack ads in the final stretch of the battle 

(By associated press, The Washington Post) 

Obama ioins ~eaders in talks to work out hea~thocare kinks 

Negotiators hope to submit deal to budget analysts next week 

(By Lori Montgomery, The Washington Post) 

Who Had P~ast~c Surgery? 

Do YOU }(now Which Celebrities Had Plastic 

#14 Will Blow Your Mind! 

~.vy~.com 

Analysis: U.S. faces Ionq odds in improved relations with Asia 

(By John Pomfret, The Washington Post) 

FDA post elevates food safety 

New deputy is called upon to impose preventive solutions 

(By Lyndsey Layton, The Washington Post) 

More Politics 

Buy a link here 

Add topics to this e-mail 

Make this e-mail your own by selecting the topics and columnists 
that interest you! Personalize this e-mail now. 



NAT~ON 

Morphine found to help stave off PTSD in wounded troops 
More than 200 years after it was isolated from poppies, morphine 

remains one of medicine’s best painkillers. But that isn’t its only use. 

(By David Brown, The Washington Post) 

Court seems disinclined to qive NFL antitrust exemption 
SINGLE ENTITY OR 32 TEAMS? 

Favorable ruling could protect against lawsuits 

(By Robert Barnes, The Washington Post) 

South Carolina House votes to censure Sanford 
(The Washington Post) 

Corrections 
(The Washington Post) 

Justices bar broadcast of Prop 8 trial 

Opinion faults lower courts’ approval on procedural grounds 

(By Robert Barnes, The Washington Post) 

More Nation 

WORLD 

Goo~qle hands China an lnternet dilemma 
BEIJING -- Google’s threat to shut down its Chinese Web site and 
offices over cyberattacks and censorship puts the government here in 
the awkward position of having to choose between relaxing 
restrictions and raising the ire of the roughly 80 million Chinese 

people who use the search engine. 

(By Steven Mufson, The Washington Post) 

U.N.: In deadiiest year for Afqhan civilians, Taliban did most 

damaqle 

(By Keith B. Richburg and Joshua Partlow, The Washington Post) 

Museum on druqs reflects harsh new reality 

What began as one room in ’85 now faces a space crunch 

(By William Booth, The Washington Post) 

Goo~!e attack part of vast cam Bai£ln 
Targets are of strategic importance to China, where scheme is 

thought to originate 

(By Ariana Eunjung Cha and Ellen Nakashima, The Washington Post) 

Cries for heir in ruined capital 
(By Mary Beth Sheridan, William Branigin and Scott Wilson, The 

Washington Post) 

More World 

METRO 

Fairfax supervisor to run for Conqress 
Fairfax County Supervisor Pat S. Herrity (R-Springfield) said 



Wednesday that he will seek the Republican nomination against first- 
term U.S. Rep. Gerald E. Connolly (D-Va.), as both parties in 

Northern Virginia begin to ramp up for the contest. 

(By Derek Kravitz, The Washington Post) 

Bethesda buildinq timeout up for vote 

Montgomery planners might lift moratorium on development 

(By Miranda S. Spivack, The Washington Post) 

Kaine bittersweet in farewe~ speech 
Outgoing governor cites successes, challenges as legislative session 

starts 

(By Rosalind S. Helderman and Anita Kumar, The Washington Post) 

Top public universities faulted on financia~ aid 

Money that could help neediest students goes to others, report says 

(By Jenna Johnson, The Washington Post) 

Maryland tops states on education report card 

Blogging at washingtonpost.com/answersheet 

(By Valerie Strauss, The Washington Post) 

More Metro 

BUSINESS 

On the Hill, bankers torn on crisis role 
A year after the financial system nearly went over the brink, the 
congressional commission investigating the roots of the crisis 
confronted four of the world’s most powerful bankers on Wednesday 
and challenged them to take more responsibility for their role in 

upending the global economy. 

(By Brady Dennis, The Washington Post) 

Goog~e attack part of vast campaign 
Targets are of strategic importance to China, where scheme is 

thought to originate 

(By Ariana Eunjung Cha and Ellen Nakashima, The Washington Post) 

Bus!nesses see broadening recovery, Fed re~ort says 

Improvements found in most U.S. regions; job market still a drag 

(By Renae Merle, The Washington Post) 

Neustar gets dea~ to work on movie download anti-piracy system 

(By Mike Musgrove, The Washington Post) 

Top public universities faulted on financial aid 

Money that could help neediest students goes to others, report says 

(By Jenna Johnson, The Washington Post) 

More Business 



TECHNOLOGY 

Googie hands China an internet dilemma 
BEIJING -- Google’s threat to shut down its Chinese Web site and 
offices over cyberattacks and censorship puts the government here in 
the awkward position of having to choose between relaxing 
restrictions and raising the ire of the roughly 80 million Chinese 

people who use the search engine. 

(By Steven Mufson, The Washington Post) 

White House seeks tech advice from corporate chiefs 

(By Cecilia Kang, The Washington Post) 

Neustar gets deal to work on movie download anti@iracy system 

(By Mike Musgrove, The Washington Post) 

Leader at NASA was an authority on £ianetary sciences 

(By Matt Schudel, The Washington Post) 

Goo~!e attack £art of vast cam#aign 
Targets are of strategic importance to China, where scheme is 

thought to originate 

(By Ariana Eunjung Cha and Ellen Nakashima, The Washington Post) 

More Technoloqy 

SPORTS 

Wade scores 35 to lead Heat #ast Warriors, 115-102 
OAKLAND, Calif. -- Dwyane Wade shook off an injured wrist to score 
35 points on his best shooting night of the season and the Miami Heat 

rolled past the Golden State Warriors 115-102 on Wednesday night. 

(By JOSH DUBOW, AP) 

Hotoshootinq Trai~ B~azers beat Bucks, 120ol 08 

(By ANNE M. PETERSON, AP) 

Actress Vazquez ta~ks of summer weddinq~ with °Memo 

(AP) 

Ducks beat Bruins for fifth straicjht win 

(AP) 

Rockets out~ast T-Wolves 120-114 in triple OT 

(By CHRIS DUNCAN, AP) 



More Sports 

STYLE 

Shades of meanin% depending on who’s ta]kincj 
In talking about the delicate issue of skin color and dialect, Senate 
Majority Leader Harry Reid (D-Nev.) raised a question: Why is it 
worse when a white person makes a comment like that than when a 

black person says the same thing? 

(By DeNeen L. Brown, The Washington Post) 

One ~ady, one year, a whole lot of firsts 

Michelle Obama is proud of 2009 success but looks to do more 

(By Robin Givhan, The Washington Post) 

’American ~do~’ sti~ sinqs in season debut, even without Abdu~ 

(By Lynn Elber, The Washington Post) 

An exercise that goes on and on, ad infinitum 

(By Michael Dirda, The Washington Post) 

Ta~kincj shop can take the p~easure out of dinner conversations 

(By Sally Quinn, The Washington Post) 

More St,//e 

UVE D~SCUSS~ONS 

Ce~ebrito~oqy Live 
Join Celebritology blogger Liz Kelly to gab about the latest celebrity 
pairings (and splittings), rising stars (and falling ones) and get the 

scoop on the latest gossip making waves across the Web. 

(Liz Kelly, washingtonpost.com) 

Got P~ans? 

(The Going Out Gurus, washingtonpost.com) 

Economy Department with Ezra Klein 

(Ezra Klein, washingtonpost.com) 

’The Party’: Sally Quinn on entertaininq 

(Sally Quinn, washingtonpost.com) 

Post Politics Hour 

(Paul Kane, washingtonpost.com) 

More Live Discussions 

Haiti’s calamity 
THE DEADLY EARTHQUAKE that struck Haiti Tuesday afternoon 
devastated a nation that, in the best of times, exists on the edge. 
Although the death toll is anyone’s guess at this point, it seems likely 
to be in the tens of thousands at a minimum, given the proximity of 
the quake’s epicenter to the d... 
(The Washington Post) 



~£o~q!~ vs. China 
Will Apple, Microsoft and the Obama administration join the challenge 

to China’s Internet abuses? 

(The Washington Post) 

Pushinq oM~ poor teachers 

Can a union leader match her welcome words with action? 

(The Washington Post) 

Are YOU A 

Find Out How Srnar~ You A~ In Less Than 3 Minu~s. Take The Quiz NOW! 

Buy ~ link hera 

E-Mail Newsletter Services 
To sign up for additional newsletters or get help, visit the E=~a~l Preferer~¢es Pa~e. 

© 2010 The Washington Post Company 
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From: 

Sent: 

To: 

Subject: 

communications=templeton.org@reply.bm23.com on behalf of 
John Templeton Foundation <communications@templeton.org> 

Thursday, January 14, 2010 10:49 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Announcing our new grantmaking system 

Dear Potential Grantee: 

I am sending you this email because you signed up for updates from the Foundation about our initiative to 

restructure our grantmaking system. 

I am pleased to let you know that today the Foundation announced its new system and that we will re-open 

our doors to new funding requests on February 1. We are very excited about the improvements we have 

made, and we believe that they will accomplish the major objectives that we established for our restructuring: 

To create a more dynamic grantmaking system, with a focus on the competitive assessment of 

proposals 

To make our grantmaking more strategic by placing a greater emphasis on solicited proposals in 

specific areas, while continuing to give serious consideration to unsolicited proposals 

¯ To give our senior program staff more time to design strategic, large-scale initiatives 

¯ To make our grant application process more efficient and user-friendly 

To draw a much clearer connection between Sir John Templeton’s philanthropic vision and the work 

of the Foundation 

I invite you to visit our website to learn more about these important changes, but here are a few highlights: 

Core Funding Areas -We have reorganized and simplified the categories of What We Fund into five 

Core Fundincj Areas. 

2010 Funding Priorities -We have created fourteen special Fundinq Priorities for the coming year, 

divided between our two grantmaking cycles (see below). Note that the Foundation will still continue 

to accept funding inquiries based on the traditional full range of our Core Funding Areas. 

Grantmaking Calendar - We have established two grantmaking cycles for the year, with specific 

submission windows. Online Funding Inquiries will be reviewed in a competitive environment with 

other requests received during the same cycle. 

Templeton Portal - We have improved our online portal for grant applications and grant 

management. It will open for the submission of Online Funding Inquiries on February 1. 

On behalf of our staff and of my father, the late Sir John Templeton, I thank you for your patience during this 

past year as we designed and built our new grantmaking system. We look forward to your feedback, and we 

are eager to learn about your new project ideas. 



Sincerely, 

Dr. Jack Templeton 

Chairman and President 

JOHN TEMP:LETON FOUNDA:IION 
SEIPPORTING ~ClENCE ~ INVESTING IN T~E ~lO Q_UESTIONS 

This email was sent to jmboxi!l@email unc.edu by the John Templeton Foundation 
300 Conshohocken State Road, Suite 500, West Conshohocken, PA 19428 

Mana             references I Unsubscribe 



From: 

Sent: 

To: 

Subject: 

communications=templeton.org@reply.bm23.com on behalf of 
John Templeton Foundation <communications@templeton.org> 

Thursday, January 14, 2010 10:49 AM 

Westerlund, Lance S <lancew@unc.edu> 
Announcing our new grantmaking system 

Dear Potential Grantee: 

I am sending you this email because you signed up for updates from the Foundation about our initiative to 

restructure our grantmaking system. 

I am pleased to let you know that today the Foundation announced its new system and that we will re-open 

our doors to new funding requests on February 1. We are very excited about the improvements we have 

made, and we believe that they will accomplish the major objectives that we established for our restructuring: 

To create a more dynamic grantmaking system, with a focus on the competitive assessment of 

proposals 

To make our grantmaking more strategic by placing a greater emphasis on solicited proposals in 

specific areas, while continuing to give serious consideration to unsolicited proposals 

¯ To give our senior program staff more time to design strategic, large-scale initiatives 

¯ To make our grant application process more efficient and user-friendly 

To draw a much clearer connection between Sir John Templeton’s philanthropic vision and the work 

of the Foundation 

I invite you to visit our website to learn more about these important changes, but here are a few highlights: 

Core Funding Areas -We have reorganized and simplified the categories of What We Fund into five 

Core Fundincj Areas. 

2010 Funding Priorities -We have created fourteen special Fundinq Priorities for the coming year, 

divided between our two grantmaking cycles (see below). Note that the Foundation will still continue 

to accept funding inquiries based on the traditional full range of our Core Funding Areas. 

Grantmaking Calendar - We have established two grantmaking cycles for the year, with specific 

submission windows. Online Funding Inquiries will be reviewed in a competitive environment with 

other requests received during the same cycle. 

Templeton Portal - We have improved our online portal for grant applications and grant 

management. It will open for the submission of Online Funding Inquiries on February 1. 

On behalf of our staff and of my father, the late Sir John Templeton, I thank you for your patience during this 

past year as we designed and built our new grantmaking system. We look forward to your feedback, and we 

are eager to learn about your new project ideas. 



Sincerely, 

Dr. Jack Templeton 

Chairman and President 

JOHN TEMP:LETON FOUNDA:IION 
SEIPPORTING ~ClENCE ~ INVESTING IN T~E ~lO Q_UESTIONS 

This email was sent to lancew@unc.edu by the John Templeton Foundation 
300 Conshohocken State Road, Suite 500, West Conshohocken, PA 19428 

Maria             references I Unsubscribe 



From: 

Sent: 

To: 

Subject: 

The Washington Post <newsletters@email.washingtonpost.com> 

Thursday, January 14, 2010 2:34 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Today’s Headlines: Afternoon Edition 

If you have trouble viewing this email, click here, 

Most Viewed Articles on washingtonpost.com 

1) American dreamer 
Immigrant family sold its Upper Marlboro restaurant to pay for son’s long-shot 

attempt to qualify for U.S. short track speedskating team. 

2) Goo£le attack part of vast cam#aigA 
Computer attacks on Google that the search giant said originated in China were 

part of a concerted political and corporate espionage effort that exploited security 

flaws in e-mail attachments to sneak into the networks of major financial, defense 

and technology companies and research institutions in... 

3) Gender aside, same old story 
Finally, an adulterous female politician. So why is the story drearily familiar? 

4) Obama p!~#ges $100 million to su#_port Haiti 
earthquake relief effort 
PORT-AU-PRINCE, HAITI -- A Haitian Red Cross official estimated that between 45,000 and 50,000 people were killed in Tuesday’s 

devastating earthquake in this impoverished capital, and President Obama pledged $100 million in aid to support what he called one of the 

largest international relief eff... 

5) How we can help rebuild Haiti’s promise 
There’s immediate and massive relief work to do. But the country needs longer-term help, too. 

6) Activist jud~qes,_p~ease 
A real conservative would ask the courts to squash health reform’s insurance mandate. 

7) SouJ singer Teddy Penderqrass dies in Pa. at 59 
PHILADELPHIA -- Teddy Pendergrass, who became R&B’s reigning sex symbol in the 1970s and ’80s with his forceful, masculine voice and 

passionate love ballads and later became an inspirational figure after suffering a devastating car accident that left him paralyzed, died 

Wednesday at age 59. 

8) Let’s not erase Arenas 
Gilbert Arenas has unfairly become Public Enemy No. 1, as his actions merit punishment, but not a scrubbing of his existence. 

9) Obama administration seeks tax hike on financia~ firms to recoup cost of bailout 
President Obama on Thursday proposed a sharp increase in the taxes paid by the nation’s largest financial institutions designed to raise $90 

billion over the next decade while constraining the industry’s ability to take large risks and reap outsize rewards. 

10) Poll: Blumentha~ ahead in Conn. Senate race 
HAMDEN, Conn. -- A new Quinnipiac University Poll shows Connecticut Attorney General Richard Blumenthal holding a hefty lead over his 



three Republican rivals for the U.S. Senate. 

UNSUBSCRIBE I Additonal Newslel~erSewices I Adve~sn~ I Subscdbe to the Paper I Privacy Policy 

Washington Post Digital 
c/o E-mail Customer Care 
1515 N. Courthouse Road 11th Floor 
Arlington, VA 22201 



From: 

Sent: 

To: 

Subject: 

Feminist ethics and social theory <FEAST-L@it-listservl dmu.edu> on behalf of 
Naomi Scheman <nschema@UMN.EDU> 

Thursday, January 14, 2010 3:11 PM 

FEAST-L@it-listservl dmu.edu 

Re: Defending the counterintuitive 

Thanks, Kate--you sNd it better than I Nd. 
naomi 

Noflock, Kathryn J wrote: 

Yes, what Naomi and Gaile say: The paper authors claim that women are more likely than men to say that the subject in the (withheld) example "kn 

I suppose I find it less odd, because it seems right to me to compare it with the Western European vs. East Asian results of the earlier study. 

Western Europeans in the study (again, not to be taken as universal) said he does not know, merely believes, and the implication is that what he 

So the suggestion that women may tend to affirm, shall we say, some sort of true knowledge even if it’s not perfectly well grounded knowledge of 

Note, too, that the difference in responses to Gettiers is also pronounced between groups from different socioeconomic statuses. I see this as o 

Kate 

Kathryn J. Norlock 

Associate Professor of Philosophy 

St. Mary’s College of Maryland 

18952 E. Fisher Rd. 

St. Mary’s City, MD 20686 

240 895 4471 (ph) 

240 895 2188 (fax) 

kj~oriock@smcm.edu 

N%omi Scheman 
Pro2~ssor of Philosophy & Gender, Women’s, & Sexuality Studies 
University of Minnesota 
Philosophy D~pt.     831 H~ller Hall, 
271     19th Ave. S., Minneapolis k~ 55455 
612/625 3430; 2~x: 612/626 8380; nschema~umn~edu 

Guest researcher, UmeS Centre £or Gender Studies 
UmeS University, Sweden, 2009 2011 
< ! -- [if ! supportEmptyParas] --> < ! -- [endif] --> 



From: 

Sent: 

To: 

Cc: 

Subject: 

fscioli@nsf.gov 

Thursday, January 14, 2010 3:31 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Diane_Sanford@UNC.EDU 

NSF Proposal Notification - Proposal No.-0960042 

Proposal Number: 0960042 
Title: Is Nature Enough? A Symposium Exploring the Ethics of Human Enhancement 

Dear Dr. Boxill: 

I regret to inform you that the National Science Foundation is unable to support your proposal referenced above. 

Your proposal was reviewed in accordance with the general merit review criteria established by the National 
Science Board that address the intellectual merit of the proposed activity and its broader impacts. These criteria 
permit an evaluation of the proposal’s technical merit, creativity, educational impact and its potential benefits to 
society. If your proposal was submitted in response to a specific solicitation, additional review criteria may 
have been used to review your proposal as described in the solicitation. 

The full text of the two merit review criteria and supporting explanations are available in Chapter III.A of the 
NSF Grant Proposal Guide <htt~:iiV,~w~nsf~ublicatior~sipub summ.j~?ods ke      >. 

You may access the reviews of your proposal, a description of the context in which your proposal was 
reviewed, and any further analysis or statements at the FastLane URL referenced below. This information may 
be helpful to you in understanding the Foundation’s action and also in preparing any future submissions. If you 
would like further information concerning the review of your proposal, please contact the cognizant program 
officer whose name, email address, and telephone number are provided below. Information about NSF’s 
reconsideration process is described in Chapter IV.D of the NSF Grant Proposal Guide 

<~ :/iwww nsf. ~uNicationsi                          >1. 

Although we are unable to support this proposal, we would be pleased to consider any future proposal you may 
wish to submit. 

Sincerely, 

Frank P. Scioli 
Division Director 
Division of Social and Economic Sciences 

Cognizant Program Officer: Kelly A. Joyce, kjoyce@nsf.gov, (703)292-8543 

Reviews, and if applicable, the Panel Summary, Context Statement and Site Visit Report may be found at 

You will need your FastLane password to access this website. If you do not have or cannot remember your 
password, please go to ~s:/iwww~;ast~a~e~ns~ for instructions on resetting or 
obtaining passwords. 

~ Please note that certain proposals submitted to NSF are not eligible for reconsideration. Consult the NSF Grant Proposal Guide 

section referenced above for additional information. 
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From: 

Sent: 

To: 

Subject: 

The Washington Post <newsletters@email.washingtonpost.com> 

Friday, January 15, 2010 2:35 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Today’s Headlines: Afternoon Edition 

If you have trouble viewing this email, click here, 

Most Viewed Articles on washingtonpost.com 
Editor’s note: Please note that with the holiday weekend, your Afternoon Edition will be on hiatus. We will return on Tuesday. 

’~) Leno set to return to ’Toniqht;" NE~C willinq to let O’Brien leave network, 
source say~ 
Jay Leno is set to return to "The Tonight Show," unless Conan O’Brien has a last-minute change of heart about hosting the show in a later 

time period, according to an NBC source. 

2) One year out: The fall 
What went wrong? A year ago, he was king of the world. Now President Obama’s approval rating, according to CBS, has dropped to 46 

percent -- and his disapproval rating is the highest ever recorded by Gallup at the beginning of an (elected) president’s second year. 

3) What Rove got wrong on the debt 
His claim about Barack Obama and the national debt is breathtakingly free of facts. 

4) Talkin_q heads’ comments about Haiti draw fire from both sides 
Well, that didn’t take long. The catastrophic earthquake in Haiti has already elicited a number of controversial statements from some of 

America’s best-known talking heads. Rush Limbaugh, the Rev. Pat Robertson and Keith Olbermann generated outrage, from the left and the 

right, for comments that... 

5) Chairman Mike turns the tares 
The GOP guessed it had someone it could use in Michael Steele. Guess again. 

6) Relief crews race aqainst clock to rescue tra~j~ed, injured in Haiti 
PORT-AU-PRINCE, HAITI -- Efforts to rescue, feed and treat tens of thousands of trapped or injured Haitians slowly gathered momentum 

Friday morning, as relief crews struggled to gain a foothold on the third day after a devastating earthquake. 

7) Wizards’ Arenas char~qed with felony, reachesjNea agreement 
Gilbert Arenas was charged Thursday with a single count of carrying a pistol without a license, a felony that carries a five-year sentence, but 

the Washington Wizards guard has reached a plea agreement that could result in much less or even no jail time, several sources close to the 

case said. 

8) _~3fear later, Sul|y the Hero stil~ a star 
SAN FRANCISCO -- Capt. Sully had 15 minutes. Like most one-name, world-famous celebrities, he also had a press rep monitoring every 

second. There were other interviews, after all, many others, before the morning was out. 

9) ’For us, the qovernment doesn’t exist at all’ 
PORT-AU-PRINCE, HAITI -- The news on the radio delivered the latest shock to Ives Sima: The eight-story technical college run by his 

cousin in the Haitian capital had collapsed in Tuesday’s massive earthquake. 



10) ’Kennedy seat’ ripe for cha~eng_e_ 
BOSTON -- The seeds of the drama that could see the Senate seat held by the late Edward M. Kennedy slip to Republican control began to 

sprout during what is traditionally the quietest week on the political calendar. 

UNSUBSCRIBE I Additonal Newsle~erSewices I Adve~sn~ I Subscdbe to the Paper I Privacy Policy 

Washington Post Digital 

c/o E-mail Customer Care 
1515 N. Courthouse Road 11th Floor 
Arlington, VA 22201 



KEYS TO GAME: MARYLAND~ January 17~ 2010 

Thanks Brad, 

Well maybe being back in "our house" the Tar Heels will get their mojo back and 

be focused; I know they will want to make a good showing for the many alumna 

who are here tonight and Chancellor Thorp who is an Honorary Coach. But they 

better have their A game with them, because despite the fact that Maryland is a 

young team they are a strong, athletic, fast breaking team. 

So, My Keys for tonight’s game, 

On OFFENSE: Push the tempo and wear the Terrapins down, and 

EXECUTE the offense, be focused and don’t settle for the first option in 

the offensive set; make Maryland play defense. 

On DEFENSE: To nullify the fast break, the Heels must play great 

transition defense, getting back on defense to not allow lay ups. 

And finally BOX OUT and REBOUND. The Heels outrebounded 

Virginia Tech, especially on the offense boards, but they must take care 

of the basketball and cut down on the unforced turnovers to make good 

use of them. 

Brad the Heels really want this one, but Maryland with Coach Brenda Freeze 

has plans of their own, so this should be a great game. 

Those are your Toyota keys to the game brought to you by your local Toyota 

Dealer. See your local Toyota dealer now or visit buyatoyota.com and find the 

exact Toyota you are looking for. 



HOOP PR! 





From: 

Sent: 

To: 

Subject: 

Feminist ethics and social theory <FEAST-L@it-listservl.jmu.edu> on behalf of 
Nancy A. McHugh <nmchugh@WITTENBERG.EDU> 

Monday, January 18, 2010 1 : 10 PM 

FEAST-L@it-listserv 1 .j mu.edu 

Visiting Line in Africana Philosophy and Critical Race Theory 

All, 
My department is hiring a visiting line in Africana Philosophy and Critical Race Theory (ad below). We are a very feminist friendly 
department. 

Best, Nancy 

Wittenberg University, Springfield, OH. The Department of Philosophy at Wittenberg University invites applications for an opening 
at the level of Visiting Assistant Professor (renewable up to three years) beginning Fall of 2010. ABD candidates will be considered at 
the instructor level. Six courses per year, undergraduate. Funding for research and development of teaching available. AOS/AOC: 
Africana Philosophy and/or Critical Race Theory. The successful candidate must be able to teach introductory logic and critical 
reasoning. The department emphasizes a commitment to liberal arts teaching and interdisciplinary approaches to teaching and 
research. The department also values original, innovative research, interaction with students inside and outside of the classroom, 
working engagement with the local community, and service to the university. All correspondence should be directed to Dr. Nancy 
McHugh, Chair, Department of Philosophy. Please submit a letter of application with a ! 
current C.V., transcript, letters of reference, a writing sample, and evidence of teaching effectiveness on-line at 
www.wittenberg.edu/employment by March 12, 2010. Wittenberg is committed to attracting and retaining highly qualified individuals 
who collectively reflect the diversity of our student body and society at-large. We believe it is educationally imperative to further our 
students~�TM appreciation and understanding of a culturally diverse society, and we are committed to ensuring a diverse environment 
for all individuals, regardless of race, gender, religion, nationality, ethnicity, sexual orientation, physical ability, or disability. In that 
spirit, we are especially interested in receiving applications from individuals who would contribute to the diversity of our community. 
AA/EOE 

Nancy McHugh 
Associate Professor of Philosophy and Chair 
Department of Philosophy 
Wittenberg University 
Springfield, OH 45501 

"The quality of light by which we scrutinize our lives has direct bearing upon the product which we live, and upon the changes which 
we hope to bring about through those lives." Audre Lorde, "Poetry is Not a Luxury" 





From: 

Sent: 

To: 

Subject: 

Attach: 

scanner@unc.edu 

Tuesday, January 19, 2010 9:22 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

20100119092159960.pdf 

This E-mail was sent from "R10250" (Aficio MP 2510). 

Scan Date: 01.19.2010 09:21:59 (-0500) 

Queries to: scanner@unc.edu 



DISCUSSION QUESTIONS: SPORT AS A MICROCOSM 

What is a microcosm? What in general is meant by the saying, "Sport is a microcosm of 
society?" 

2. Give two significant examples of how sport is a microcosm; explain their significance. 

3. How does capitalism fit in the analysis of sport as a microcosm? 

4. What does it mean to say that "sports dramatize the social order?" 

5. What is a social union, and how is sport a social union? 

o What does it mean that "sport is freely chosen?" How does it fit as one of the aspects of 
the paradigm of sport? 

What kinds of rules are included in the paradigm of sport? 
Why are they important? 

8. How does the paradigm of sport eliminate games like chess, checkers, etc? 

What is the significance of competition as an essential feature of sport in its paradigmatic 
form? 

10. What is meant by the claim that competition is a "mutual quest to achieve excellence?" 

11. What is meant by the quote, "the death of ethics is the sabotage of excellence"? 



From: 

Sent: 

To: 

Subject: 

Assoc for Practical & Prof Ethics <appe@indiana.edu> 

Tuesday, January 19, 2010 10:49 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Executive Director Search for APPE 

Association for Practical and Professional Ethics 
Executive Director Search 

The Association for Practical and Professional Ethics invites applications and nominations of persons to serve 

as its Executive Director. Candidates must be research scholars in ethics and skilled administrators. Duties will 

include promoting high quality scholarship and teaching in practical and professional ethics; recruitment and 

retention of a dues-paying membership; fund raisinN including grant writinN conducting an annual 

campaign, and developing a capital campaign; planning and running an annual meeting and other events as 

appropriate; developing programs and relationships across professions, practices, disciplines, ethics centers, 

and professional organizations; managing the Association’s newsletter, website, electronic communications, 

and publications; representing the Association to various constituencies; hiring and evaluating office staff; 

managing financial accounts; and occasional teaching. The Association has a membership of more than 700 

scholars and professionals; the Executive Director oversees a staff of i full time and 2 part-time employees. The 

Executive Director shall have 1/4 time to carry out his/her own research in practical and professional ethics in 

collaboration with the Poynter Center for the Study of Ethics and American Institutions at Indiana University. 

The Association’s offices will be located at the Poynter Center, and the Executive Director will report to the 

Association’s Executive Board and the Poynter Center Director. 

Qualifications include a terminal professional degree; demonstrated expertise in writing and teaching about 

practical and professional ethics; and strong administrative and financial management skills. Successful 

candidates must have broad intellectual curiosity and enthusiasm for convening scholars and practitioners 

across many fields of practical and professional ethics. This is a non-tenure-track position of Senior Scholar at 

Indiana University. 

Salary will be commensurate with experience. 

Application materials should include a letter of application, spelling out the applicant’s training, background, 

research interests, and administrative experience; a curriculum vitae; three names of references; and an article- 
length or chapter-length scholarly publication. The deadline for applications is July 1, 2010. Applicants should 
be prepared to assume the directorship on or before July 1, 2011. 

Applications should be sent to: Richard B. Miller, Chair, APPE Executive Director Search Committee, Poynter 

Center, 618 E. 3rd St., Indiana University, Bloomington, IN 47405. 

Indiana University is an Equal Opportunity/Affirmative Action employer. 



..... App 

PID Last Name First Name M.I. 

Phone Number Email Major/Department in which you are completing thesis 

Thesis Advisor’s Name Thesis Advisor’s Campus Address Thesis Advisor’s Email 

TERMS OF THE AWARDS 
(Please read the J~ollowing careJ~ully beJ~ore completing this application) 

Honors Thesis Research Grants are designed to help offset expenses incurred by students undertaking senior honors projects. In 

order to be considered for an award, you must: 

(1) have satisfied all requirements for eligibility for participation in the senior honors program in your department (IF YOU 

HAVE ANY DOUBTS, CHECK WITH YOUR DEPARTMENTAL HONORS ADVISOR). 
(2) complete this application form in full and give the completed form and attached recommendation form to your Honors 

Thesis Advisor (the specific faculty member directing your project). ASK YOUR THESIS ADVISOR TO RETURN THE 

APPLICATION AND RECOMMENDATION DIRECTLY to the Departmental Honors Advisor. 
(3) make sure your Thesis Advisor has submitted his/her recommendation and your completed form to the Departmental 

Honors Advisor by your department’s deadline. 

Funds may be requested ONLY to cover or partially cover expenses directly related to the project and may be spent only for the 

purpose for which the funds have been awarded. Any changes must be approved by the Departmental Honors Advisor in advance of 

expenditure of award funds. If you receive a grant, a university account will be established in your department in the amount of 

your approved budget. 

Awards are made on a competitive basis and usually are limited to no more than $500. However, an additional $500 may also be 

awarded from the Center for Global Initiatives, if the proposal has an international focus. Applications from each department will be 

ranked by the Departmental Honors Advisor. Final determination of award winners will be made by the Assistant Dean for Honors 

upon advice of a committee of the Honors Advisory Board. Awards will be made on the basis of: (1) the committee’s estimation of 
overall quality and originality of the project, (2) strength of support by the thesis advisor, (3) departmental ranking, (4) likelihood of 

the project’s being successfully completed as proposed, and (5) an assessment of the degree to which the funds sought are 

necessary to the completion of the project. 

Please be aware that any research involving human subjects must be approved by the Institutional Review Board. The approval 

process is initiated by your faculty advisor through the local review committee in your department. Any research involving animals 

must be approved by the Institutional Animal Care and Use Committee. The approval process is initiated by your faculty advisor 

who can obtain the necessary application from the following website: www.med.unc.edu\iacuc 

Students who are awarded grants to help cover travel expenses will be required to sign a Travel Release document prior to release 

of funds. 

By your signature below, please indicate that you have read the terms of these awards as stated above and that, should you receive 

an award, you agree to abide by them in full. 

SIGNATURE OF APPLICANT 

Ranking: __ of __ 



Your name (please print) CB # Email Signature 



I. PROJECT DESCRIPTION (maximum 300 words) 

In the space below, please provide a brief description of your honors research project accessible to a general audience. If your 

project has an international dimension (if it relates to an international topic or involves research abroad, please explain that aspect. 

Remember that this proposal will be read and evaluated by individuals who may be unfamiliar with research in your particular 

field. Please include (1) the research question, hypothesis, or argument your study addresses; (2) the research method you will 
employ; and (3) a statement about the importance of this work--to the research in your field and to your development as a scholar. 

In the case of creative projects (i.e., artistic, dramatic, musical, or literary theses), please include (1) the goals you have set for your 
project, (2) the medium or form in which you will be working, (3) the subject matter of your project (if applicable), and (4) a 

statement about the contribution this project will make to your development as an artist. 

Title of Project: __ 

Description: 

Does this project involve animals or human subjects? 

[] animals [] human subjects []neither 

If so, has the project been approved by the local review committee in your department? 

[] yes [] no 

II. JUSTIFICATION 

Please indicate below why a grant is necessary for you to undertake the project you have outlined above. 

III. BUDGET 

Indicate below each item for which funding is requested and the ACTUAL COST of that item. Also indicate the extent of support 

available from other sources. Except in very unusual circumstances, awards will not exceed $500. (Projects with an international 

dimension may qualify for a supplemental award of up to $500 from the Center for Global Initiatives.) All equipment and all 

supplies left over at the end of the project will become the property of the department in which the project is conducted. 

ITEM ACTUAL COST REQUESTED AMT $ FROM OTHER SOURCES 

Total 



I 
Hhonors Thesis Research Grant 

Spring 2010 

esis Advisor Recommendation 

To be completed by the Honors Thesis Advisor and returned with the completed application directly to the 
Departmental Honors Advisor. 

To the Thesis Advisor: 

Before completing this form, please read the terms of the awards on the attached application. 

Please rate each of the following aspects of the project described in the attached application and qualities of the 
applicant in comparison with other undergraduate research/creative projects with which you have been associated or 
are familiar. Please use this scale for each rating: 

Overall quality of project 

Originality of concept and design 

5 = Outstanding 
4 = Very Good 
3 = Good 
2 = Fair 
1 = Poor 

Likelihood student will be able to complete project as proposed 

Justification for funding 

Likelihood student would be able to conduct study if not funded by this award 

Academic seriousness and maturity of applicant 

Please use the space below to add any other comments that will help the selection committee in judging this project. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Carol Massa-Fanale <cmassa@wfubmc.edu> 

Wednesday, January 20, 2010 2:30 PM 

Nancy M. King <nmpking@wfubmc.edu>; Mark Hall <mhall@wfubmc.edu> 

Bioethics Center Creation, Membership, and Upcoming Programs 

WFU Bioethics save-the-date list (2).doc 

This is being sent on behalf of Professors Mark Hall and Nancy King: 

Dear Colleagues, 

Some haven’t heard the good news yet, so we’re very pleased to announce the creation of Wake Forest’s new Center for 

Bioethics, Health & 5ocietv, as part of the University’s new strategic initiatives. The Center will encompass both the 

College campus and all the professional schools, including Medicine, and will affiliate with several other centers and 

institutes, such as those focused on Public Engagement, Regenerative Medicine, Nanotechr~ology, and Health Equity. 

We’re especially pleased to announce that Ana [[tgs, a rising star in bioethics (who is now at St. Louis Univ.) will join the 

Philosophy Department in August and assume co-leadership of CBHS. 

As part of all of this, we want to officially welcome you as a CBHS Affiliate, which means that we’ll send you notices from 

time to time of events that you’re welcome to attend. Please let Carol Massa-Fanale know if you don’t want future 

messages. You may also send her questions about CBHS or any of our events or activities, anytime. 

For this semester, attached is the current line-up of speakers and conferences. We’ll send out additional information 

about most of these events closer to the time, and will add a few more along the way. 

We very much look forward to ramping up bioethics activities at Wake Forest and to seeing each of you from time to 

time. 

Best regards, 

Mark A. Hall 

Professor of Law and Public Health 

Director, CBHS 

Nancy M.P. King 

Professor, Social Sciences and Health Policy 

Co-Director, CBHS 

Carol Massa-Fanale 
Project Manager 
Division of Public Health Sciences 
336-716-3589 

"Never doubt that a small group of concerned citizens can change the world. Indeed, it’s the only thing that ever has" 



WAKE FOREST 
UNIVERSITY 

Center for Bioethics, Health & Society (CBHS) 

Spring Seminar Series Speakers & Other Bioethics Events 

CBHS Seminars, held on Mondays, 5-6 PM, 308 Greene Hall, Reynolda 
Campus, WFU 

February 1: Robert Audi, PhD, Department of Philosophy, University of Notre 
Dame: Philosophical Perspectives on Informed Consent (starting at 5:15 pm). 

February 15: Terrance McConnell, PhD, Department of Philosophy, UNC- 
Greensboro: Genetic Interventions and Moral Attitudes 

March 1: Andy Lustig, PhD, Department of Religion, Davidson College: 
How Concepts of Nature Influence Biotechnology Debates 

March 22: Anne Drapkin Lyerly, MD, Duke University: 
Risk and Pregnancy: the Second Wave 

April 5: Daniel K. Nelson, Director, Office of Human Research Protections, UNC- 
CH: Protecting Research Subjects in the Digital Age: Lessons Learned the Hard 
Way 

April 19: Arthur Frank, PhD, Department of Sociology, University of Calgary: 
Extending Bioethics to Cancer Survivorship: What Is Useful and What Is 
Troublesome 

OTHER UPCOMING BIOETHICS EVENTS SPONSORED/COSPONSORED BY 
CBHS 

March 10: Bud Hammes, PhD: Advance Care Planning Lecture, 4-5PM, Nutrition 
Commons, WFUBMC 

April 6: Promethean Medicine Part I: Ethical Issues in Regenerative Medicine 
Workshop, 1-4:30 PM, Winston-Salem Benton Convention Center 

April 15: Patient-Centered Law and Ethics Conference, WFU Law School, 9am- 
4pm 

April 16: Promethean Medicine Part II, Eric Juengst, PhD, 12-2 PM, UNCC, 
Charlotte 



From: 

Sent: 

To: 

Subject: 

John Roberts <j ohnroberts@unc.edu> 

Wednesday, January 20, 2010 2:49 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
[philmaj ors] Undergrad Philosophy Conference at Pacific University in Oregon 

FINAL CALL FOR PAPERS 

14TH ANNUAL PACIFIC UNIVERSITY 

UNDERGRADUATE PHILOSOPHY CONFERENCE 

April 16-17, 2010 

Pacific University, Forest Grove, Oregon, USA 

Keynote talk by Alvin Plantinga (University of Notre Dame) 

The 14th annual Pacific University Undergraduate Philosophy Conference will 
be held April 16-17, 2010 on the campus of Pacific University, in Forest 
Grove, Oregon. The purpose of this conference is to provide a forum for the 
presentation of philosophical work of undergraduates to their peers. Papers 
are required to be of philosophical content, but there are no specific 
restrictions on subject matter within the arena of philosophical discussion 
itself. Papers should be approximately 3000 words (10-12 pages). 
Electronic submissions, including paper and abstract (Word documents), 
should be sent to boersema@pacificu.edu 

Submission deadline is FEBRUARY 1. 

Final decisions will be made by February 28. Volunteers for paper 
commentators are also welcome. 

This is strictly an undergraduate conference, with only undergraduates 
allowed on the conference program. The single exception is the keynote 
speaker. Past keynotes speakers have included: Paul Churchland, Hilary 
Putnam, John Searle, Keith Lehrer, Catherine Elgin, John Perry, Hubert 
Dreyfus, and Jerry Fodor. This year’s keynote talk following the conference 
banquet will be by Alvin Plantinga (University of Notre Dame). 

The conference schedule will be as follows: 

Friday, April 16: 

Registration    4:00-6:00 pm 
Conference banquet 6:00-7:30 pm 
Keynote talk    7:30-9:00 pm 

Saturday, April 17: 

Breakfast 7:00-8:00 am 
Registration 8:00-9:00 am 
Paper sessions 8:00-1:00 
Conference luncheon 1:00-2:00 
Paper sessions 2:00-6:00 

Travel and lodging information can be found by going to the conference web 
site,            acif~cu.ed~as        h~, ico~fere~ce/mdex.cfm 

Registration costs: $40, payable at the conference. Three meals will be 
provided: Friday night banquet, Saturday breakfast and lunch. 



For further information, contact Professor Boersema via email 
(boersema@pacificu.edu) or by phone (503 352 2150) or at the address below: 

Deptment of Philosophy 
Pacific University 
2043 College Way 
Forest Grove 
OR 97116 

PLEASE FORWARD THIS TO ANYONE WHO WOULD BE INTERESTED 



From: 

Sent: 

To: 

Subject: 

Madden, Annette P <madden@email.tmc.edu> 

Friday, January 22, 2010 8:56 AM 

Deborah Bender <deborah_bender@tmc.edu>; Bernholz, Dorothy Cochrane 
<bemholz@email.tmc.edu>; Brown, Jane D <jane_brown@unc.edu>; Burns, Elizabeth Jane 
<ejburns@email.unc.edu>; Coleman, Rosalind A <rcoleman@unc.edu>; Georgette Dent 
<georgette. dent@pathology.unc.edu>; Dykstra, Linda <ldykstra@tmc. edu>; Farel, Anita M 
<anita farel@tmc.edu>; Mann, Elizabeth S <emann@aims.unc.edu>; Mesibov, Laurie L 
<Mesibov@sog.unc.edu>; Francoise Seillier-Moiseiwitsch <seillier@bios.tmc.edu>; Sekerak, 
Darlene K <darlene_sekerak@med.unc. edu>; Rachel Willis <rawillis@email.unc. edu>; Joanne 
Woodard <jgwoodar@gw.fis.NCSU.EDU>; Boxill, Jeanette M <JMBOXILL@email.tmc.edu>; 
Donna Lefebvre <donna lefebvre@tmc.edu>; Martin, Sandra L <sandra martin@unc.edu>; 
Oshmd, Penny Marie <penny_oslund@unc. edu>; Laurie McNeil <mcneil@email.unc.edu>; 
Mary Van Bourgondien <mvan2@email.tmc.edu>; Yankaskas, Bonnie C <bcy@med.unc.edu>; 
Mardecia Bell <mardecia bell@ncsu.edu>; Cheryl Lewis <cjlewis@mail.ecsu.edu>; Gerry 
Luginbuhl <gerry_luginbuhl@ncsu.edu>; Martha Scotford <scotford@ncsu.edu>; Babetta 
Breuhaus <betta breuhaus@ncsu.edu>; Margaret King <margaret king@ncsu.edu>; Susan 
Brandeis <susan brandeis@ncsu.edu>; Sharon Grayden <grayden@umich.edu> 

[Fwd: INFORMATIONAL: Women Administrators in NC Higher Education Conference] 

Greetings BRIDGES alumnae! The following message may be of interest to 
you. Take good care and all the best! Annette 

The following email is being sent to you at flae request of President 
Erskine B. Bowles 

In light of a tough budget year, colleges and universities are looking 
for professional development opportunities for their faculty and staff 
flaat are worflawhile and inexpensive. The Women Administrators in North 
Carolina Higher Education organization is hosting a free half-day 
conference March 18, 2010 for women adminislxators interested in 
advancement or women who aspire to be administrators. The half-day 
conference will be free of charge and held at NC State University in 
Raleigh, North Carolina. 

Due to the budget and travel restrictions, the conference will be 
broadcast to multiple regions across the state for individuals who 
cannot travel to the host site in Raleigh. The potential broadcast 
areas include Charlotte, Asheville, Greenville, Fayetteville and 
Wilmington. 

We are requesting that interested attendees go to the following link for 
more information and to answer a few questions to help us plan: 

http:/isurvevs.cpcc.edui194 ! 2/19412.asR 

Terri M. Manning, Ed.D. 
Cenlxal Piedmont Community College 
Board Member 
Women Administrators in North Carolina Higher Education 

This email is sponsored by: The University of North Carolina 



Elaine Marshall <in%@elainemarshall,com> 

Friday~ Janaary 22~ 2010 11:48 AM 

Boxill, Jeane~te M <~MBOXILL@email uric edu> 

We’re Not There Yet 

Dear JeaJaette, 

Women have made a lot of progress over the last 
50 years, but as I’ve leaJmed on the campaign trail, 
we’ve still got a long way to go. I recently heard 
someone say that North Carolina is not ready for 
two women Senators. Can you imagine someone 
saying we’re not ready for two men? We still have 
barriers to break down and this election is our 
opporttmity. 

When change has been made in this state, women 
like you have always risen to the challenge. From 
fighting for insurance coverage of mammograms 
and pap smears to my election as the first woman 

elected to statewide office, we were successful 
because women joined together to make a 
difference. 

We have strength in numbers. Women voters will 
outnumber men in both the primary and general elections. With your time and support we caJa change 
the mindsets that would hold us back. 

I’m asking you to join my caxnpaign for U. S. Senate. Creae your own web ~age to recruit your friends 
and fanilv to             Our online tools will create the grassroots movement we need to succeed. 

Sincerely, 

Elaine Maxshall 
Secretary of State 

P.S. If you’re not ready to create your own page, but you’d like to contribute to someone else’s efforts, 
~m ca~ search a ~ist ~f              here~ 



@2009 The Elaine Marshalt Committee } 324 S ’7~ltmington Street No, 420 } Raleigh NC 27601 
Phone: 888o674o2010 Email:                         UNSUBSCRIBE TELL A FRIEND 

[Paid ibr })3 The E]ai~e Marsha~l Committee° ] 



From: 

Sent: 

To: 

Subject: 

The Hastings Center <publications@thehastingscenter.org> 

Friday, January 22, 2010 2:25 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Surgeon & Hospice Founder Accepts Hastings Center Cunniff-Dixon Physician Award 

Having trouble viewing this email? Click here 

Surgeon & Hospice 

Robert A. Milch          , received the 
inaugural Hastings Center Cunniff-Dixon 
Physician Award for leadership in care near the 
end of life at a ceremony at The Center for 
Hospice and Palliative Care, near Buffalo, on 
January 20. 

In photograph, left to right, 

Thomas Murray, president 

of The Hastings Center; Dr. 

Milch; Andy Baxter, founder 

of The Cunniff-Dixon 

Foundation. 

Learn more about the 2009 
Hastin~ Center Cunniffs 
Dixon Physician Awards 
The Hastin~ Center’s long 
historg with end of life care 

"VVhen our work has been its finest, together we 
have seen, in those entrusted to our care, 
emergence of the best in human nature - the 
courage, grace, dignity, and love of which one is 
capable," Dr. Milch said in accepting the award. 
"To the extent that we are able to play a part in 
that wonder, helping to heal even when we can 
not cure, tending the wounds of body and spirit, 

we are ourselves elevated and transformed." 

Dr. Milch received the established physician 
award of $50,000. Three other physicians will 
receive early-career physician awards of $15,000 



each. These physicians are E/sabeth Potts 
, of the University of North 

Carolina;      N. Stoneb÷r    , of San 
Diego Hospice and The Institute for Palliative 

Medicine; and                   , of 
Northwestern Medical Center in Chicago. 

These awards are given by The Cunniff-Dixon 

Foundation, whose mission is to enrich the 
doctor-patient relationship near the end of life, in 
partnership with The Hastings Center, a 

bioethics research institute known for its 
pioneering work on end-of-life decision-making. 
The nomination and selection process was 
administered by the Duke Institute on Care at the 
End of Life. 

2009 nomination criteria were five4old: 

technical competence 
personal integrity 
doctor-patient dialogue 
active engagement of friends & family 
ability to function well as part of a care 
team 

Information regarding the nomination process in 
2010 will be made available on The Hastings 
Center’s Web site this spring with nominations 
due September 30th. 

[] SafeUneubeeribe® 
This email was sent to jmboxill@email.unc.edu by publications@thehastinqscenter.orq. 
Update Profile/Email Address I Instant removal with SafeUnsubscribeTM I Privacy Policy. 

The Hastings Center I 21 Malcolm Gordon Rd I Garrison I NY I 10524 



Press Contacts: 
Susan Friday Lamb, 919-807-7943 
Emily Grant, 919-807-7979 

NEWS RELEASE 

For Immediate Release 

AFRICAN AMERICAN CULTURAL CELEBRATION 

Black History Month begins two days early at the Ninth Annual African American 

Cultural Celebration on Saturday, Jan. 30, from 11 a.m. to 4 p.m. at the N.C. Museum of 

History in Raleigh. Each year, the event’s presenters arrive from across North Carolina to share 

their history and culture during this large festival. Bring the family to this fun and educational 

event with more than 50 presenters and loads of hands-on activities for all ages. Truly a 

celebration, the variety of dancers, musicians, actors, authors, storytellers, artists, craftspeople 

and others will bring to life the rich heritage of the state’s African Americans, past and present. 

Admission and parking are free. 

This year’s African American Cultural Celebration continues its strong tradition of 

engaging presentations. For example, visitors will hear music performed by legendary bluesman 

Big Ron Hunter and nationally acclaimed musician Grenaldo Frazier, composer of the gospel 

off-Broadway musical "Mama I Want to Sing," to name a few. But the event encompasses much 

more than music. Modern dance company Cyrus Art Productions will perform and teach dance 

moves, storytellers from the N.C. Association of Black Storytellers will captivate both young and 

old, Rhonda Muhammed will serve up hometown cooking tips, and artists like carver Frank 

Barrow and basketmaker Neal Thomas will demonstrate their talents. Stay for lunch and 

purchase foods from vendors on Bicentennial Plaza, directly outside the museum. 

"Many cultural groups have made significant contributions to North Carolina, yet their 

achievements are not always recognized in textbooks," says Emily Grant, the museum’s youth 

programs coordinator, who organizes the annual event. "This celebration gives us a wonderful 

opportunity to tell the stories of many individuals. We try to strike a balance between historical 

programs and presentations about contemporary topics." 

Special guests include staff from the Freelon Group, who will highlight Durham architect 

Philip Freelon’s recent projects, such as the Harvey Gantt Center in Charlotte and the 

International Civil Rights Museum in Greensboro. They will also share their plans for the 

Smithsonian’s National Museum of African American History and Culture in Washington, D.C. 



With construction slated to begin in 2012, this will be the first national museum devoted 

exclusively to the documentation of African American life. 

History and drama will be part of the event. Visitors can watch scenes from the play 

"Phillis Wheatley and Friends": see historical figures come to life from the museum’s upcoming 

exhibit on Thomas Day, who operated North Carolina’s largest furniture workshop in 1850 and 

became the state’s best-known cabinetmaker; or learn about the George Eastman School in 

northeastern North Carolina. 

A sampling of activities follows. For a complete schedule or more information, go to 

ncmuseumofhistory, org or call 919-807-7900. 

¯ Music and dance will take the stage with the gospel sounds of Gerald Hinton, the 
African dance moves of Collage Dance Company, and others. 

¯ Watch craft demonstrations and take a workshop led by miniaturist Pinkie Strother. See 
Benny Baker make intricately carved pipes, Jerome Bias create furniture and other artisans at 
work. 

¯ Games and crafts combine learning with fun. Play traditional African games, make a 
cowrie shell necklace, or join a quilting bee, to name a few. 

¯ Individuals will highlight historical topics and literary milestones. For example, Zelda 
Lockhart will moderate a session on her project about collecting oral histories from Mama and 
Baba Shabu, and Scott Washington will discuss the George Eastman School in Enfield. 

¯ Staff members from historic sites across North Carolina will share fascinating facts. 
Talk with representatives from the Charlotte Hawkins Brown Museum, Latta House Foundation, 
Somerset Place State Historic Site, W.E.B. DuBois Community Development Corp., and other 
sites. 

Mark your calendar for the African American Cultural Celebration. This event is 

supported by AT&T and the United Arts Council of Raleigh and Wake County, with funds from 

the United Arts campaign as well as the North Carolina Arts Council and the National 

Endowment for the Arts, which believes a great nation deserves great art. 

For more information, call 919-807-7900 or access ncmuseumofhistory, org or Facebook. 

### 
The N.C. Museum of History’s hours are Monday through Saturday, 9 a.m. to 5 p.m., and Sunday, noon to 5 

p.m. Admission is free. The museum is part of the Division of State History Museums, Office of Archives 

and History, an agency of the N.C. Department of Cultural Resources. The department’s Web site is 

www. ncculture, com. 



From: 

Sent: 

To: 

Subject: 

Maggie L. Fox, Repower America <info@repoweramerica.org> 

Thursday, January 28, 2010 3:55 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
VIDEO: The State of Clean Energy 

Dear ]an, 

Last night in his State of the Union address, President Obama reiterated his 
commitment to passing "a comprehensive energy and climate bill,,, 
because the nation that leads the clean energy economy will be the nation that 
leads the global economy." 

With the President’s support, we can win the fight for comprehensive 

legislation in 20:~0 == and the first step is making sure that the word gets out 

about his commitment, That’s why we’ve put together a short video sharing what 

President Obama said about clean energy and climate in last night’s State of the 

Union, 

N Pres dent Obama calls for comprehens ve clean energy and climate bgislat on - Watch Now! 

We’re already closer to winning this fight than many thought possible, The vast 

majority of Americans are on our side, The UoSo House already passed a 

comprehensive bill last summer, Our movement is strong and growing == with over 

250,000 handwritten letters to the Senate last year, 55,000 posts on the Repower 

America Wall, and much more, 

And as our video shows, we have a President who understands that a clean 
energy revolution can create millions of American jobs, reduce our 
dependence on foreign oil and help keep our planet healthy for future generations. 

Now it’s the 5enate’s turn, Opposition from the fossil fuel industry is fierce, but 
we have a campaign plan to win. Together, we can make 20:[0 the year we begin 
to Repower America == and the first step is to help spread the word about 
Obama’s commitment to comprehensive clean energy and climate 
legislation: 

Watch the 5tate 
sees the vide~ 



~/~e’[[ r~eed you with us every step of the way over the coming months, We are 
so close to making history -- so let’s roll up our sleeves and get to work. 

Thanks, 

eqaggie L, Fox 
Chief Executive Officer 
Climate Protection Action Fund 

~)owerAmerica~orcl I Facebook I I Unsubscrbe 



From: 

Sent: 

To: 

Subject: 

The Washington Post <newsletters@email.washingtonpost.com> 

Thursday, January 28, 2010 4:07 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Breaking News: Bernanke confirmation passes key hurdle in Senate 

News Alert: Bemanke confirmation passes key hurdle in Senate 
03:40 PM EST Thursday, January 28, 2010 

Senate votes to end debate and hold a confirmation vote on Ben S. Bernanke for a second term as Federal Reserve chairman. Bernanke 
will need 51 votes in order to receive another four years as the nation’s top economic policymaker when his current term expires 
Sunday. 

For more information, visit washingtonpost.com: 
~:i/link.email.washin~ost.com!r/AADB45/901D S/777BW 1/4WHPOY/CIBXFi82il 

Reading this alert on your BlackBerry? To get Washington Post news in just one click, download our mobile launcher: 
~:iilirik.email.wasl~in~ost.comiffA~d~B45i901D Si?77BW 1i4WHPOY/9KL5 Ji82/t 

Sign Up for more alerts: 
~:i71irk.email.washin~oset.corrLiffAADB45i901D S/777BW ~ i4WHPOYiADT4Fi82/t 

To unsubscribe, click here: 
~:iili~N.email.wasKm~ost.comiff AADB4 5i901DSi777B W1i4WHPOY i\/ 6YH5/g2it? 
a-N02&b-am lib3 hpbG~,~ZW 1 haWw~dW5jLg~Vk~Q~ 

Copyright 2010 The Washington Post Company 
Washington Post Digital 

c/o E-mail Customer Care 
1515 N. Courthouse Road 
Arlington, VA 22201 

[[AADB45-YCERZ-901DS-777BW 1-4WHPOY-T-M2-20100128-002048e30708e3d98]] 



From: 

Sent: 

To: 

Subject: 

Keith Gilbert <keith. gilbert@sportconference, com> 

Thursday, January 28, 2010 10:01 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Sport and Society Conference, Vancouver, Canada, 8-10 March 2010 - Call for Papers 

Dear Colleague, 

On behalf of the Conference Organizing Committee, I would like to inform you of the: 

INTERNATIONAL CONFERENCE ON SPORT AND SOCIETY 
University of British Columbia 

Vancouver, Canada 
8-10 March, 2010 
~;i!sportconf~rel~.ce~com 

The 2010 Sport and Society Conference will address a range of critically important issues and themes relating to the Sport and Society. 
Plenary speakers will include leading thinkers and practitioners in the sports, as well as paper, workshop and colloquium presentations by 
researchers and practitioners in all fields of sport and kinesiology. The conference will take place between the Olympic and Paralympic 
Games. 

This year’s conference features the following plenary speakers: 

*Robert K. Barney, University of Western Ontario, Canada. 
*Richard Pound, Director of the Vancouver Organizing Committee for the 2010 Olympic and Paralympic Winter Games 
*Patricia Vertinsky, University of British Columbia, Vancouver, Canada. 
*Barbara Evans, University of British Columbia, Vancouver, Canada. 

For more information about these speakers, please visit the conference website: 

ortandsocie~t2-. con,!Conference -2010          eakers/. 

Sports marketing veteran, Barbara Emener Karasek (current PGA TOUR’s Director of Corporate Marketing), is moderating a panel on 
Monday, March 8th entitled "Purpose Driven Sport: The Art of Giving Back and Building Legacies," an engaging discussion on the 
purpose of sport and its long term impact on the constituents and communities served. Panelists include Bruce Dewar, CEO of VANOC’s 
2010 Legacies Now, Debbie Butt, NHL’s Vancouver Canucks Director of Community Partnership and Executive Director for Canucks for 
Kids Fund, Milos Vranesevic, MasterCard Canada, and others to be announced shortly. 

In addition to plenary presentations and the panel discussion, the Sport and Society Conference includes parallel presentations by 
researchers, teachers and practitioners. We invite you to respond to the conference Call-for-Papers. Presenters submit their written papers 
for publication in the refereed International Journal on Sport and Society. If you are unable to attend the conference in person, virtual 
registrations are also available, which allow you to submit a paper for refereeing and possible publication in the journal. 

The deadline for the next round in the call for papers (a title and short abstract) is 11 February 2010. Proposals are reviewed within two 
weeks of submission. Full details of the conference, including an online proposal submission form, may be found at the conference 

website: ~ ;/,,;s~o~lcon~rer~ce ~ corn 

We look forward to receiving your proposal and hope you will be able to join us in Vancouver in March. 

Yours Sincerely, 

Prof. Keith Gilbert 
Director, Center for Disabilities, 
Sport and Health 
School of Health and Bioscience 
University of East London 
London, UK 

If you have any inquiries about this conference, please send them by reply to this email. All emails are answered in person by one of our 
conference administrators within two working days. 

Note: If you would like to be removed from this list, please reply to this email with the word ’Unsubscribe’ in the subject line. Make sure 
that you send your request to unsubscribe from the same e-mail address that received this email. 



From: 
Sent: 
To: 
Subject: 

fundingalert@cos.com 

Sunday, January 31, 2010 5:17 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
COS Funding Alert for Jeanette Boxill 

Having trouble viewing this alert? View it on your COS Workbench 

If you wish to receive future Alerts in the former text-only format, click here. 

COS Funding AlertTM for Jeanette Boxill 
COS usemame:boxillj26 

modify current alerts I add new alerts 199 to workbench I £~#~ ~@# £~%~@[# I deactivate FA emails I ~ 

Your personalized results for the week of Jan 31, 2010 

Search" A~ Keywords 1 records found 

title: 

sponsor: 
url: 

Humanities Grants 

Vermont Council on the Humanities 

Your COS username:boxillj26 

Forgot your password? 
Send my password to the email address in my 
COS Expertise Profile. 

To update your COS Funding Alert 
1. Access your COS Workbench at 

WWW. COS. CO[TL 

2. Scroll down the center section of the page to 
"Your Saved Funding Searches." 

3. Click "Edit" on the search you wish to 
update. 

Receive your COS Funding Alert as p~ain text. 

Review Your 
Funding Alert 
Searches 

We wish each of you 
and your families a 
joyous holiday 
season and a very 
Happy New Year 
filled with peace and 
success in your 
endeavors. 

Improved COS 
Funding Opps! 

COS Funding 
Opportunities has 
been improved with 
several 
enhancements to 
make your funding 
search easier and 
more convenient. 
Take a look today, or 
see the list of 
enhancements. 

Training At Your 
Convenience 

Now recorded COS 



user training 
webinars are 
available so you can 
take COS Funding 
Opportunities or COS 
Expertise training 
sessions live, or on- 
demand. Check out 
COS User Training_. 

modify, current alerts l add new alerts I~ to workbench I I deactivate FA emails I~ 



From: 

Sent: 

To: 

Subject: 

Diversity <diversity@jmls.edu> 

Saturday, January 30, 2010 5:36 PM 

Diversity <diversity@jmls.edu> 

Invitation to Mid-Atlantic Regional Mock Trial Competition 

Hampton University Downtown Chicago 

HAMPTON UNIVERSITY and 
THE JOHN MARSHALL LAW SCHOOL 

fnvfte you to participate fn the 

2olo Mid-Atlantic Regional 
Undergraduate Diversity Mock Trial Competition 
Februa~v x2 - x3 at Hampton University in Hampton, VA 

Register for the Mid-Atlantic Regional Undergraduate Diversity Mock Trial Competition 

and you could earn up to $15,000 in tuition waivers to The John Marshall Law School, 

located in the heart of downtown Chicago. 

View the Rules and Itinerary 7) 

Review the Case Materials 

Download a Registration Form ~ 
Registrations must be received by February 6, 2010 

As part of The John Marshall Law School’s long-standing 
commitment of access and opportunity to an excellent legal 
education, we established a mock trial competition to 
encourage interest in the law among diverse undergraduate 
students. Student participants will have the opportunity to 
conduct a full trial in a courtroom setting and experience how 
the law is practiced and applied. 

Top four teams presented 
with tuition waivers 
towards coursework 
completed at John 
Marshall, 

Kaplan Test Prep and 
Admissions 

Free LSAT Prep Course 
awarded by Kaplan to the 
Best Overall Advocate. 

~<nthony Sam, 2009 Ouera[[ Bcst Aduocat¢ 
A professor at Lewis University recognized Anthony Sam’s 
strenpths and urped him to compete [n John MarshaFs National 
Undergraduate Diversity Mock Tda Competition [n 2005. Sams 
team placed fou~h. He was inspired to enter the competition 

again. Two years rater his team’s first-pace win and Sams "Best 
Advocate award won him $30000 [n tart[on wavers at John 
Marshall. The 2010 National competition will be held April 9 - 10 
at the John Marshall Law School 

The John Marshall Law School 
Logo 315 South Plymouth Cou~t ~ 

Chicago, IL 60604 



Anthony Sam 



From: 

Sent: 

To: 

Subject: 

Hill, Thomas E Jr <thill@email.unc.edu> 

Monday, February 1, 2010 1:45 AM 

Boxill, Jeanette M <JlVIBOXILL@email.unc.edu> 

Adam Cureton <adamcureton@gmail.com> 

Re: [Fwd: Announcement: We are now accepting Online Funding Inquiries] 

Jail, 

Whynot? It will require some thonght, of comse. Canwe talk about it 
when I get back fiom CA (Feb. 10)? 

Tom 

Jeanette Boxill wrote: 
Do you ttffilk we could apply for a gn-ant raider "Moral Fom~ation"? 

........................................................................ 

Subject: 
A~mouncement: We are now acceptiilg Online Fundrng Inquiries 
From: 
"Jotm Templeton Fomldation" <communicatioi~s@templeton.org> 
Date: 

Moil, 01 Feb 2010 11:15:21-0500 
To: 
jmboxill@email.unc, edu 

To: 
jmboxill@email.unc, edu 

Having trouble viewing tiffs email? Click here to view it online 
<h~p://jtfddmii~agency.bm23.com/public/? 

q~review message&fn Liilk&t-l&ssid 262&id c6tls5c5q5mq78b52~w5ng8belxwb&id2 ejbTicbpznlevjckdum0fq356ecsT&subscriber id brfihjpnuosjcjahuehuxsdreaimbhb&messageversion id bNuyhbspmgbpzqtqzot 

*Dear Potential Grantee:* 

I am sendii~g you tiffs email because you sigmed up for updates fiom tile 
Fomldation about ore iultiative to restructm-e our gn-antmaking system. 

I am pleased to let you know that today we have re-opened ore doors to 
new funclii~g requests. We are very excited about tile changes we have 
made. I pa~iculafly wish to draw your a~ention to tile first romld of 
ore 2010 Fmlding Priorities 

>< 

Qumltum Physics and tile Natm-e of Reality 
<              g eilc~/bin23 com/p~blic/? 

L ~.tlirfl<&fi~Liul~&ssid 262&id c~fls5 c5 belxwb&id2~k lw~20 ahu et~uxsdr eaimbt~&delive 11~ .,~1> 
Foundational Quesfioi~ in the Mathematical Sciences 

>< 

gTul~4~&~ Liul~&ssid 262&id c6fls5c5~Sb52rsv5~gSbelxs,,b&id2 Lq~4tSs5els06~suX~swed~2~,woilaw&sabscribe ah~etmxsdreamti~4~b&deiive > 
CN~e, Biology, and H~an UNqueness 

~ tfi~k&fn Li~£~&ssic~ :262&rid c6fls5c5 bel;v~,b&~d2 17 hae~xsdreNmbhb&delive > 
How Does Spifi~li~ Promote Health? 

>< 

~liiN<&~t LiN~&ssid 262&id c6fls5c595ma78652rw5~,~Sbelx~,,b&id2 hbwec~x~19kqmtcvct~S.8?~&sul~scriber=id brfi~nsiciahaetrdxsc~eNmbt~&delive~d?bdecn~l~li]aNc~x~]> 
FindrI~g Free Will 

~uli~lk&~ Li~lk&ssid 262&id c6fls5c5 belx,s.b&id2 @t~,5.k2e0aox5 abuehaxs&eaimN~b&delive > 
Moral Fom~afion 

>< 
~. ~4~<&~ Liul~&ssid 262&id cdfls5c5~U52rs~,5~Sbelxwb&id2~uveob46                       subscriber=id brfi~i~metroxsdxeNmbt~)&delive~J4,bdec~Rl~kkdvcw~> 

Private Gain and the Public Good 
<t~q~:!,’~t~]~dminage~cg bin23 com!r~ublic/? 

g.ulink&f~l Li~n&ssi& 262&]d c6fls5c5                  belxwb&id2 ecb                       x~bg&s~.R~scribe                   bt~eha~s&eNmb~9~&deliver                                     > 

We huve created a total of fo~een special FN~Nng ~iorNes 

uli~fl~&~Liul~&ssid 262&id cdfls5c5q5ma78652~w5~Sbelxwb&id2 08w,s&xq91zaNmskgl0woS;g~s~Sd5&sul~scfiber id brfihjp~v~os~ciah~et~xs&eNmbbb&deliverg kl ~xdsA~dec~s~l@glkz~ul.vcw~ANl> 
for the co~Nng year, Nvided be~een ore ~o ~~na~ng cycles (see 
below). Please note that the Foundation roll still continue to accept 
~dri~g inqNries based on the ~aNfional ~1 range of ore Core 
FN~Nng Areas 
<                                  ic/? 

~. ~4~<&~t Liul~&ssid 262&id cdfls5c5~78652rw5a~Sbelxwb&id2 blmaa53~fwrfi2d2Bku~x6oovooltT&subscriber~.id b~fi~sici~haet~:o~s@eaimJ~t~&deiive~&,bd~sc~B).~l~kl~ti~,cs~,~>. 

I invite you to visit ore website 
< 

> 

to learn more about the maW improvements that we have made in ore 
~~na~ng s~c~e. Here are a few NgtNgNs: 

* Core F~dri~g ~eas We have reoNaNzed and simplified the 
categories of ~ut We F~d into five Core FN~Nng ~eas 
< 

~2ems~,c14&s~)scriber id b~fi >. 
* Gr~nakfi~g CaleMar We huve established ~o gr~nakfi~g cycles 

"=, ~ s = &id=c(:tis_ c_ q5mq78b52~w5ugSt~elx~b&id2=~cxfit~Bqhpqe%2m99gOx51hfkme&subsctibe~ i&:b~fib~pm~os{c~ahuebc~xsd~eaimbbb&delive~5~ id=ayiixdybdecngk~lglkzt2~ulxcw,~> 
for the year, ruth specific submission mMows. ONine Fm~dr~g 
InqNfies w~l be reviewed in a competitive enviro~N~ent ruth other 
requests received clm-fi~g the same cycle. 

* Templeton Po~al We huve imNoved ore ouline po~al 

q=NiN~&fi~=Li~N&ssid 262&id=cdfls5c5q5mq78652~w5~Sbelxwb&id2=12~ spqzlgkluyosA2z2qz~ke51~exa &subscriber i~brfih~nuos~c~etmet~exs&eNmbhb&delix erg id=a?dix@bdec~kylglkzNnlx cw~A~> 

for gant applicafio~ aM gant management. It is now open for 
the sub~Nssion of O~Nne F~dr~g InqNfies. 

On behNf of ore staff and my Nther, the late Sir Jotm Templeto~ I 
thu~ you for yore patience clm-fi~g tiffs past year as we desi~ed and 



built our new grantmaki:lg system. We look forward to you:- feedback, and 
we are eager to learn about your new project ideas. 

Sincerely, 
Dr. Jack Templeton 
Ctlui::nan and President 

Follow ~ on Facebook 
>< 

~d.ink&~ Li:d~&ssid 262~d c6fls5c5c~78b52r~,5~,~Sbelxwto&id2 2982vpdo~*ndistcc68ssm~c~,I3@&s~sc~iber it: b~fi~:o~cia:m~t~axsdaeN:r:t~b&dslive~i~_.~.bdec~lkz~i~vcw~> 
YouTube 

<tt~:p:.//~tNd:uisxsge:rtcv bm23 com!~ublic/? 

q~&fn Li~f&id c~05~5m~q78b52:w5ugSbelx,:A~&id2 g~5@~l~JSx,~M:.~j~s~bsc cjNt~el~xsd: 
RSS Feed 

>< 

r~:[h ~ 5mr4~:8 ~:&~gbe 1 xwb&id2 77 ar~pzklcbz8 cNiNSe fl 8 @~61m4&sabsc:ibe~i~~sd~ > 

Jotm Templeton Fom:dafion 
<                                .~:lic/? 

> 

TNs emN1 was sent to jmbo~l@emNl.m:c, edu by the Jotm T empleton 
Fomldafion 
300 Co:~hohocken State Roac~ SNte 500, West Conshohocken, PA 19428 
Manage yore emN1 preferences 

>< 

k: MO1 o:?se&*sid c6fls5c5 :r:ar:a a45rgxTowflkli~15:r:::::i&ssid 262> 

I UnsubscrNe 
<~uiage::cvbm23No:’n                  xec~:{e pa~ 

::~M ail                       o::se&tO~cdfls5c5                                   e u::s:abscfibe&si d@~fOa45r 8xTowfl k li~)~ 15m::)l&ssid 262 > 



From: 

Sent: 

To: 

Subject: 

Assoc for Practical & Prof Ethics <appe@indiana.edu> 

Monday, February 1, 2010 1:58 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
19th Annual Meeing Hotel Reservation Reminder 

Association for Practical and Professional Ethics 
19th Annual Meeting 

March 4-7, 2olo 

The hotel reservation deadline is quickly approaching. If you have not already done so, I would like to 
encourage you to make a reservation at your earliest convenience to so that you are able to reserve a room at 
the hotel at our group rate. 

For reservations, call 513-421-91oo or 1-8oo-HILTONS. Identify yourself with the Association for Practical and 
Professional Ethics to receive the meeting room rate of $128 single or plus tax per night. Note: The deadline 
for hotel reservations at the meetin~t rate is Februar~113, 2olo. After this date the rate will increase to the 
regular rate which is currently $179 for a single per night. 

The Hotel has provided us with a reservation link: 
http://www.hi~t~n.~~m/en/hi/gr~ups/pers~na~ized/C~GNPHF-APP-2~1~~3~2/index.jhtm~ Please make sure 
that Association for Practical & Professional Ethics 19th Annual Meeting appears at the on the 
page before booking your reservation. Please contact the hotel at the reservation number above if you 
experience any trouble with the hotel web-link. 

See you in Cincinnati! 

Kind regards, 

Chera Steimel 
Administrative Assistant Sr. 
Indiana University 
Association for Practical and Professional Ethics 
618 East 3rd Street 
Bloomington IN 474o5 
PH: 812.855.645o 
Fax: 812.856.4969 
appe@indiana.edu 
http:!!www.indiana.edu!~appe! 



From: 

Sent: 

To: 

Subject: 

Pearson Higher Education <examcopies@communications.pearsonhighered.net> 

Monday, February 1, 2010 2:37 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Review a Philosophy textbook, 5 questions for 5 dollars 

Dear Professor Boxill, 

The Pearson Philosophy team wants to hear what you think of the newest Philosophy textbooks 

available for a variety of your upper level and core courses! 

Take a quick review m just answer 5 questions m and a receive $5 gift card 

For this brief survey, you have the choice of reviewing one of the following books. Choose one 

that interests you! 

Thomas Garrett’s Health Care Ethics: Principles and Problems, 5e (Review Code: 

85525565) 
John Arthur’s Readings in the Philosophy of Law, 5e (Review Code: 67675889) 

Larry May’s Applied Ethics: A Multicultural Approach, 5e (Review Code: 54678812) 

David Stewart’s Exploring the Philosophy of Religion, 7e (Review Code: 45111295) 

Patrick Bresnan’s Awakening: An Introduction to the History of Eastern Thought, 4e 

(Review Code: 25859252) 

Just go to v,~w.textrevi÷wsocom and follow these simple instructions 

Click Login in the top right corner 

In the Review Code field, enter the code of the book you choose to review (review code 

found directly following title name above) and click Start Review 

The website will guide you through the survey until you have completed this questionnaire 

and instructor profile 

Space is limited for this project so get started now! 

If you would like an examination or desk copy of any of these textbooks, please contact your local 

Pearson sales representative, roxane.roberts~earsor~.com 

Warm Regards, 

Laura Lee Manley 

Senior Marketing Manager, Philosophy 



Pearson ~her Education I 75 Ad ngton St Suite 300 I Boston, MA 02116 
If you wish to change your emal preferences from Pearson, please click here. 

This message was sent by Pearson Higher Education using Res~onsvs ~nteract. 
View our permission marketing policy. 



From: 

Sent: 

To: 

Subject: 

Attach: 

ParrCenter@gmail. com 

Monday, February 1, 2010 7:38 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Analytics parrcenterforethics.blogspot, com/20100125-20100131 (Periodic Report on 
Visitor Stats at Parr Center Blog) 

Analytics~oarrcenterforethics.blogspot. com_20100125-20100131_ 
(Periodic_Report on Visitor_Stats at Parr_Center_Blog).pdf 

This is the weekly stats report 

This is a weekly email from Google Analytics. You received this email 
because someone requested the report to be sent to you. You will receive 
the next report next Monday. If you would like to opt-out of future email 
delivery from Google Analytics, please visit 

ms :iiwww. ~e.com/a~a               to~t? 
toke~: WPQosCYBAAA.WC3 UNOZMNCIzm JW~cJUdgNZTTNI~AOVuJkAHIcQEdRmZ Sh©Fl~, chr2 o267V5wZ6Qv Cko 
vZd2N6vKSiu(~RqyRA.OV514-K~Q2QmC-n kloHw&email=)~boxillg’~0emNl.ur~c.edu&lfl=en US 



From: 

Sent: 

To: 

Subject: 

The Washington Post <newsletters@email.washingtonpost.com> 

Tuesday, February 2, 2010 4:40 AM 

Boxill, Jeanette M <JMBOXILL@email.unc. edu> 

Today’s Headlines & Columnists 

TODAY°S H~GHLIGHTS 

Va. Senate bills say no to requiring health insurance 
RICHMOND --Virginia’s Democratic-controlled state Senate passed 
measures Monday that would make it illegal to require individuals to 
purchase health insurance, a direct challenge to the party’s efforts in 

Washington to reform health care. 

(By Rosalind S. Helderman, The Washington Post) 

Obama budclet would spend billions more 
$3.8 TRILLION PLAN 

Focus is lowering unemployment rate and boosting middle class 

(By Lori Montgomery and Michael A. Fletcher, The Washington Post) 

Disasters overshadow chronic i~s 
(By Alfred Sommer, The Washington Post) 

POLITICS 

Obama budqet wou~d spend billions more 
As President Obama announced his $3.8 trillion spending plan on Monday, 
Republicans savaged it as a recipe for fiscal disaster, while Democrats 
defended the call to drive record deficits even higher to finance measures 

aimed at putting people back to work. 

(By Lori Montgomery and Michael A. Fletcher, The Washington Post) 

Va. Senate bills say no to req#![!ng health insurance 

Five Democrats side with GOP in challenge of reform efforts 

(By Rosalind S. Helderman, The Washington Post) 

Orszaq is one hot number 
(By Dana Milbank, The Washington Post) 

Ninois battle for governor is a braw~ to the end 
RACIAL ISSUES BECOME KEY 

Candidates’ tactics could alienate black voters 

(By Lois Romano, The Washington Post) 

(The Washington Post) 

Who Had P~ast~c Surgery? 

Do YOU Know Which Celebrities Had Plastic Surgery? 

#14 Will Blow Your Mind! 

~.vy~.com 

Buy a link here 

More Politics 



Add topics to this e-mail 

Make this e-mail your own by selecting the topics and columnists 
that interest you! Personalize this e-mail now. 

NATION 

Abstinence programs might work, report says 
Sex education classes that focus on encouraging children to remain 
abstinent can persuade a significant proportion to delay sexual 
activity, researchers reported Monday in a landmark study that could 
have major implications for U.S. efforts to protect young people 

against unwanted pregnancies and... 

(By Rob Stein, The Washington Post) 

Military scaling back ’don’t ask’ 

Discipline will no longer be pursued aggressively in some instances 

(By Craig Whitlock and Michael D. Shear, The Washington Post) 

10 Baptists held after trying to take children out of Haiti 
U.S. IN TALKS ON THEIR FATE 

Island nation looks at kidnapping charges 

(By Juan Forero, The Washington Post) 

Spending plan scraps back-to4he-moon program 

(By Joel Achenbach, The Washington Post) 

Gates to maior general: You’re fired 

Defense secretary not happy with F-35 program’s performance 

(By Craig Whitlock, The Washington Post) 

More Nation 

WORLD 

Pakistani Ta~iban in dire position 
PESHAWAR, PAKISTAN -- The reported death of the leader of the 
Pakistani Taliban, a violent Islamist group with close links to al- 
Qaeda, leaves the predatory and feared militia effectively decapitated, 
with its fighters on the run from the Pakistani army and public 

sympathy running low. 

(By Haq Nawaz Khan and Pamela Constable, The Washington Post) 

~srae~ punishes 2 officers for attack 

Order to fire at Gaza community exceeded authority, report says 

(By Howard Schneider, The Washington Post) 

10 Baptists he~d after trying to take children out of Haiti 
U.S. IN TALKS ON THEIR FATE 

Island nation looks at kidnapping charges 

(By Juan Forero, The Washington Post) 

Medical workers in F~orida ramp up to care for Haiti’s injured 

As airlifts resume, questions center on sharing the task 

(By Darryl Fears, The Washington Post) 

D~GEST 

(The Washington Post) 



More World 

METRO 

Poster p!g for pet ru~es in Prince Georqe’s dies 
A potbellied pig named Gwendolyn, who spawned an online 
movement of thousands after Prince George’s County officials 
deemed the animal a zoning violation late last year, has died, the pig’s 

owner said. 

(The Washington Post) 

Man found fatally shot in Southeast D.C. alley 

(By Martin We|l, The Washington Post) 

Va. Senate bi~s say no to requiring health insurance 

Five Democrats side with GOP in challenge of reform efforts 

(By Rosalind S. Helderman, The Washington Post) 

Rhee’s bottom ~ine: Not po!i, but D.C. residents’ satisfaction 

Chancellor, Fenty aide encouraged by higher ratings on city services 

(By Nikita Stewart and Bill Turque, The Washington Post) 

Metro to run terror drills 
ONE STATION WILL BE SWARMED TODAY 

Bomb, shooting simulations coming later in February 

(By Ann Scott Tyson, The Washington Post) 

More Metro 

BUS~NESS 

At $19.3 billion, Exxon profit is down 57% 
Exxon Mobil posted a $19.3 billion profit in 2009, an imposing figure in 
corporate America but down 57 percent from the all-time record the 

company set during the previous year’s roller coaster in prices. 

(By Steven Mufson, The Washington Post) 

Risin~q ~oan defaults cha~lenqe FHA 
FORESHADOWING FORECLOSURES 

Agency in danger of running out of cash 

(By Dina EIBoghdady and Dan Keating, The Washington Post) 

The recovery remains uneven 

Manufacturing reaches 5-year peak; consumer spending rises slightly 

(By Ylan Q, Mui, The Washington Post) 

Toyota apologizes, details plan to fix pedals 

Automaker seeks to regain consumers’ confidence after recall 

(By Peter Whoriskey, The Washington Post) 

Corrections 

(The Washington Post) 

More Business 



TECHNOLOGY 

I[:) thieves move fast, andfaq to elude arrest 
Leah Broadway was running on the treadmill at her Alexandria gym 

when someone stole her purse from her car parked outside. 

(By Allison Klein, The Washington Post) 

More Technoloqy 

SPORTS 
Bryant becomes Lakers’ a~l-time ~eadinq scorer in loss to 

Memphis 
MEMPHIS -- Kobe Bryant got the Los Angeles Lakers’ franchise 

scoring record, but the Memphis Grizzlies spoiled the celebration. 

(Associated Press, The Washington Post) 

AIdridcje leads balanced attack for Port,and 

Trail Blazers 98, Bobcats 79 

(AP) 

Richards scores two to ~ead Philadelphia 

Flyers 3, Flames 0 

(AP) 

Oilers snap 13-game skid with win over Hurricanes 

Edmonton 4, Carolina 2 

(AP) 

Affla~o’s overtime lumper wins it for Denver 

Nuggets 112, Kings 109 

(AP) 

More Sports 

STYLE 

Arts fundinq~ holds steady in proposed 2011 budqet 
If Monday’s White House budget proposal tells us anything, it’s this: 
These are tough fiscal times for an arts-loving president. Should the 
Obama administration get its way, funding for the nation’s major arts 
and cultural institutions will stay largely flat, although a few 

organizations --... 

(By Liza Mundy, The Washington Post) 

The Da~es get their due 



Demanding collectors are well-served by strengths of National Gallery 

show 

(By Kevin Conley, The Washington Post) 

’The Michae~ Vick Proiect’: Too few redeeminq qualities 

(By Hank Stuever, The Washington Post) 

(The Washington Post) 

A battered, bewi~derinq view of family 

(By Wendy Smith, The Washington Post) 

More Style 

UVE D~SCUSS~ONS 
S_S_#ecial .quest Donnie Sim~oson, more on Po£ Culture With Pau~ 

Farhi 
Washington Post staff writer Paul Farhi talks about the latest news 
and topical issues in the pop culture world of TV, radio, movies and 

trends. 

(Paul Farhi, washingtonpost.com) 

Opinion focus with Euqlene Robinson 

(Eugene Robinson, washingtonpost.com) 

Sha~es on TV Live 

(Tom Shales, washingtonpost.com) 

Fashion fix: What to wear and where to find it 

(Janet Bennett Kelly and Holly Thomas, washingtonpost.com) 

D.C. ~ports Boq Live: Su##[ ##~!, ~#~!~, £~!!#‘q# basketba~ 

and more 

(Dan Steinberg, washingtonpost.com) 

More Live Discussions 

Hard choices, to come 
"WE CAN no longer afford to leave the hard choices for the next 
budget, the next administration or the next generation," President 
Obama declared as he unveiled the budget. That was true. It was also 
last year. The fiscal 2011 budget, unveiled yesterday, falls similarly 

short. 

(The Washington Post) 

The Fent¥ paradox 
District residents are happier with their city than with the man who’s 
running it. 
(The Washington Post) 
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From: 

Sent: 

To: 

Subject: 

The Washington Post <newsletters@email.washingtonpost.com> 

Tuesday, February 2, 2010 6:20 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
National News Alert: Obama proposes $30 billion allocation for small-business loans 

National News Alert: Obama proposes $30 billion allocation for small-business loans 

The Obama administration plans to allocate $30 billion to community banks for loans to small businesses. President Obama plans to 
outline the proposal Tuesday at a town hall meeting in Nashua, N.H. 

06:00 AM EST Tuesday, February 2, 2010 

For more information, visit washingtonpost.com: 
h~ ~p:/7lira. e mail. w ashing3~npo st. co try’ r;i 2rD F A 9Q / O 15 C T / \rHH $6 I/W \:UNY 4/D E O 86 iN 9 it 

Reading this alert on your BlackBerry? To get Washington Post news in just one click, download our mobile launcher: 
~:iilir~.emaiL washin~ost.co~r~/JDiF A9QiOI5CT/VHHS61!WVUNY 4/EQO~OiNgi~ 

Sign Up for morn ale,s: 
h~p:iilfi~.email.wasNr~,~o~L~os~.comiri~)FAgQ/OI5CT/VHHS61?WVUNY 4/BYgB6iN9i~ 

To unsubscfibe, click hem: 
h~p:iilir~.email.wasNn~ost.com/~;/JDFAgQioI5CTiVHHS6~/WVUNY4il~N~iNgA? 
a=N 02&b=am I N3 I*~bGxAZW 1 haWwudW 5 

Copyright 2010 The Washington Post Company 
Washington Post Digital 
c/o E-mail Customer Care 
1515 N. Courthouse Road 
Arlington, VA 22201 

[[JDFA9Q-DEO9A-OI5 CT-VHHS6I-WVUNY4-T-M2-20100202-f6c320 lbc392c9250]] 



other fans on NOLA~com 
3:42 p.m. CT 

a.m. CT 

W~o Dat in ~1~rn~ I ~~H 

Some fans wear the same 
thing every Sunday, some 
sit in the same spot on the 
couch. We want to know 
what your weekly rituals 
are. 

* Your New Orleans Saints 

New Orleans being a 
musical city, the Saints 
have a long tradition of 
musical tributes, and we 
want to know what the best : 
Saints tribute songs are. 

H houldn’t be’~ ¢~ither 8:44 a.m, CT 



::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 

Contact Info 

Subscribe to The Tir~es-Pic~ysne today and get incredibie savings off home delivery! Sebsc~’ibe No~’.~ 



From: 

Sent: 

To: 

Subject: 

UNC PTR <arsys@remedy05.isis.unc.edu> 

Tuesday, February 2, 2010 1:52 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Ticket 1671049 Follow-up Response 

Dear Customer : 

Thank you for contacting us about the issue you reported on 02/02/10. A summary 
of your request is shown below. 

We invite you to visit this web address & take a short survey that will provide feedback on your experience with the ITS Classroom 
support group. 

*************** Summary of Request *************** 

ADDRESSED BY: Lloyd (lhkl) 
STATUS: Successfully Resolved 
FIRST NAME: jeanette 
LAST NAME: boxill 
LOCATION: 207a caldwell hall cb 3125 chapel hill, nc 27599 usa 
EMAIL ADDRESS: jmboxill@email.unc.edu 
PHONE: (919) 962-3317 
DEPARTMENT: philosophy 
TICKET NUMBER: 1671049 
SHORT DESCRIPTION: Classroom Support 

Touch Panel 
***************** End of Summary ***************** 

Contact the Classroom Hotline for your classroom needs 
hotline@unc.edu 919.962.6702 
Office: M-F 7:30 am - 5:00 pm 
Limited support: 5:00 pmto 10:00 pm 



From: 

Sent: 

To: 

Subject: 

UNC-CH SPH Minority Health Proj ect <minority_health@unc.edu> 

Tuesday, February 2, 2010 6:09 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
[mhpannounce] 2010 Broadcasts from the UNC Minority Health Proj ect 

Announcements and archived webcasts from the UNC Minority Health Project 

1) Bill Jenkins has joined the Minority Health Project as Co-director. Dr. Jenkins served 30 years at the Centers for Disease Control 
and Prevention and is now with the UNC Institute of African American Research. A UNC Distinguished Alumni Awardee, he is one 
of the founders of the Annual Minority Health Conference (1977) led by the Minority Student Caucus at the UNC Gillings School of 
Global Public Health, founding chair of the Epidemiology Section of the American Statistical Association, and a founder of the 
Society for the Analysis of African American Public Health Issues (SAAPHI). He has served on the Governing Council and 
Executive Board for APHA and on the Board of Directors of the American College of Epidemiology, also chairing its Minority 
Affairs Committee. Dr. Jenkins established the Public Health Sciences Institute at Morehouse College and the Master’s of Public 
Health (MPH) program at Morehouse School of Medicine and served on their faculties. A long-time leader in advancing recruitment 
of minorities to public health and increasing attention to health disparities, Dr. Jenkins has been instrmnental in the careers of possibly 
a majority of African American epidemiologists and biostatisticians. Read more about Dr. Jenkins at 
~ :iiwww. ~mnofi~t~, ~mc. e d~/st~£i~i~Je ~fidns. cfm 

2) Friday, February 26, 2010 - The 31st Annual Minority Health Conference, "Building Community in the Age of Information: 
Fighting Health Inequality in the Modern World" will be held at UNC’s Friday Center for Continuing Education. The 12th Annual 
William T. Small, Jr. Keynote Lecture will be presented by Robert E. Fullilove, Ed.D., of Columbia University and will be broadcast 
as a (free) interactive webcast at 2:00pm ET. Simultaneous "partner conferences" will be held at the University of Illinois, Chicago, 
George Washington University, Tulane University, and a growing list of other schools of public health. Visit 
www.minority.unc.edu/sph/minconf/2010/for more information. Read about Dr. Fullilove and view a YouTube presentation by him 
at www.minority.unc.ednisph/minconf/2010/keynote.cfm Register now to avoid disappointment! 

3) Tuesday, June 8, 2010 - The 16th Annual Summer Public Health Research Videoconference on Minority Health, "What will health 
care reform mean for minority health disparities?", will be held at UNC with a (free) interactive Internet broadcast. More information 
will be available in February. 

Read testimonials about the Minority Health Project at www.minority.unc.edu/support!support.cfm (and add your own!) 

Best wishes for 2010, 
Vic Schoenbach 
www.unc.edu/-vschoenb/ 

P.S. View our archived webcasts at www.minority.unc.edu/resources/webcasts/- most popular: 

Breaking the Cycle: Investigating the Intersection of Educational Inequities and Health Disparities (Panel) 

Does Racism Make Us Sick? (Panel) 

The Science and Epidemiology of Racism and Health in the United States: an Ecosocial Perspective (Nancy Krieger, MS, PhD) 

AIDS at 25: Emerging from the Matrix (David J. Malebranche, MD, MPH) 

Roots of American Indian/Alaska Native: Indigenous Health Disparities (Michael Bird, MSW, MPH) 

Confronting Institutional Racism (Camam P. Jones, MD, MPH, PhD) 



From: 

Sent: 

To: 

Subject: 

PlannedParenthood.NC@ppfa.org on behalf of 
Planned Parenthood of Central North Carolina <PlannedParenthood.NC@ppfa.org> 

Wednesday, February 3, 2010 3:20 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Apex takes cue from Stupak.. could Wake Co. be next? 

Dear Jan, 

We are writing you with some disturbing news. 

Recently the Apex Town Council unanimously decided to eliminate 
insurance coverage for abortion from all town employees’ Blue 
Cross Blue Shield benefit plans. The change went into effect 
Monday. 

THE SNOWBALL EFFECT: If you’ve been paying attention to Health 
Care Reform at the federal level, it is painfully clear that 
this is about far more than what benefits are or are not in a 
particular health insurance plan. 

Unfortunately, politically motivated single-issue attacks like 
this one have a tendency to snowball and it’s looking like Wake 
County employees’ benefits could be on the chopping block next 
when the County Commissioners meet later in the month. 

THE FACT REMAINS: Abortion care is part of a comprehensive a 
health insurance plan, which is why more than 80 percent of 
private insurance plans already cover abortion. 

The politicization of women’s personal reproductive lives 
definitely didn’t stop with the Stupak amendment- which would 
limit abortion coverage at the federal level- and now we have 
found it at our own back door. 

STAY TUNED: We will be calling on you to fight back against the 
proposal in Wake County. 

The Apex Town Council decision was motivated by politics, not 
good public policy. Politicians should not be able to pick and 
choose what reproductive health care is available to women based 
on personal opinions. 

We won’t stand for it! 

Want to be the first to hear about our plans to fight back? 
Check out our blog                        ), follow us on 
twitter (twitter.com/PPCNC), or fan us on facebook 
(facebook.com/ppcnc). 

Visit the web address below to tell your friends about this. 

~ :/!w w.w .~_paction.or~oin-forw ard. html?domaix~=~c~c&r=X 1 zoYZ 1 #~ 

If you received this message from a friend, you can sign up for 
Planned Parenthood of Central North Carolina at: 

in.html?~X 1 zoYZ 1 ~ 



To update your account settings, please visit your subscription 
management page at: ~;!iww~,oppactior~orgippcnc/smpoJ~Cl?r~e~Tgu77r~rhTi3km36&. If you would like to unsubscribe 
from Planned Parenthood of Central North Carolina go to: 

cnc/removeodomainodirect.tcl?ctx=center&r~ke3~=Tgt~77~rl"~Tj3km36&. 



From: 

Sent: 

To: 

Subject: 

Campaign for America’s Future <manager@ourfuture.org> 

Wednesday, February 3, 2010 4:43 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Your PM Update: Taking Elections Back From the Corporations 

IN Campaign For America’s Future J 

PM Update 

What You Need To Start Your Day 
FEBRUARY 3, 20i0 

ROBERT BOROSAGE 

~..a..._k.!.og Elections Back From the Co[potations and the Constitution Back from the Ganq._.O_[ 
Five 

Rep. Donna Edwards, D-Md., and Rep. John Conyers, D-Mi., and chair of the House Judiciary Committee today 
introduced an amendment to the Constitution to overturn the Supreme Court’s decision in Citizen’s United that 
gave corporations the right to spend unlimited funds in election campaigns as a matter of free speech. Edwards, 
a brilliant first term legislator with a long commitment to free elections, quoted Justice Lewis Brandeis: ’We can 
have democracy in this country, or we can have great wealth concentrated in the hands of a few, but we can’t 
have both. ’It is time we remove corporate influence from our policies and our politics. We cannot allow 
corporations to dominate our elections, to do so would be both undemocratic and unfair to ordinary citizens." 

I 

iSAiAH J. POOLE 

Chris Dodd vs. Big Banks’ Gambling_Addicts 

Will Senate Banking Committee Chairman Christopher Dodd, D-Conn., be seduced by the siren song of 
bipartisanship and allow the nation’s largest banks to gamble with what amounts to a taxpayer-paid insurance 
policy? 

I 

BiLL SCHER 
For A Real Jobs Bill, Senate Needs To Hear From You NOW 

The Senate leadership appears to be on the verge of proposing a jobs package significantly smaller than the 
$154B bill that has cleared the House, even though everybody agrees even the House bill is not big enough to 
reverse the 7 million jobs already lost in the recession. 

I 

TERRANCE HEATH 

Not AS They Do: Conservatives and the Deficit, Pt. 1 

Listening to conservatives squawk about deficits is a bit like taking parenting and/or relationship advice from 
Medea, the Gosselins or "Octomom." At best, they serve as an example of what notto do. As it is with children, 
so it is with conservatives and deficits. People who are very good at making them aren’t necessarily all that skilled 
in dealing with them. And we know, during the previous decade, conservatives proved themselves quite adept a 
creating a deficit from a surplus. 

I 

DAVE JOHNSON 
Obama’s Radical Agenda 

Conservatives are constantly talking about Obama’s "radical, far-left agenda." "At last!", I said. Hearing their 
whines and complaints I became hopeful that our government would finally serve We, the People instead of the 
big corporations and the wealthy. 

I 

NATASHA CHART 
Please Run Some Rail Out Of Our Towns 

At a presidential town hall last week in Tampa, Florida, Vice President Biden talked about rail spending from the 
Recovery Act. Sounds like a good investment. It could even be argued, and conservatives Paul Weyrich and 
William S. Lind have argued it in the book "Moving Minds", that rail is a very conservative investment, one that 
reverses decades of disproportional government support for private car infrastructure, while supporting dense, 



profitable development: 

more from our bloggers >> 

V WPON S WO ~ ADNC3 

ROBERT SCHEER 
Volcker Rules 

truthdig.com - Finally President Barack Obama has come to his senses on financial regulation. His endorsement 
of what he calls the "Volcker Rule" for once puts him squarely on the side of ordinary Americans as opposed to 
the banking bandits who have so thoroughly fleeced the public. 

I 

NOAM CHOMSKY 
The Corporate Takeover of U.S. Democracy 

inth÷s÷times corn - Now corporate managers can in effect buy elections directly, bypassing more complex 
indirect means. It is well-known that corporate contributions, sometimes packaged in complex ways, can tip the 
balance in elections, hence driving policy. The court has just handed much more power to the small sector of the 
population that dominates the economy. 

I 

JAMES KWAK 

The Republican Plan~le Will Die 

baselinescenario.com - So the Republicans have a deficit reduction and a health care plan, all wrapped into one, 
the "Roadmap for America’s Future." It’s being pushed by Paul Ryan, in part because he’s the ranking member of 
the House Budget Committee, in part because he’s good-looking and articulate, in part to provide the party 
plausible deniability if it flops. The CBO says that it will balance the budget and even eliminate the national debt 
by 2080. But everything else about the plan is an unmitigated disaster. 

I 

STEVE BENEN 
Discomfort With the Ang]3/Mob 

washingtonmonthly.com - A plurality of rank-and-file Republicans wants to see President Obama impeached. 
More than a third of self-identified Republicans believe he wasn’t born in the United States. A 63% majority is 
convinced the president is a socialist, about a fourth believe he wants terrorists to be successful, and about a 
third think Obama is a racist who hates white people. One of the lingering questions is whether these extreme 
beliefs will push more reasonable voters away from the GOP. 

I 

HALEY HATHAWAY 
Break the Chains of Haiti’s Debt 

news,newamericamedia,org ~ In 1804, Haiti became the world’s first independent black republic. It won a bloody 
and brutal war of independence against France, but in 1825 the country was threatened again. With warships 
stationed offthe coast, France demanded that Haiti pay for what France had lost in the war, including slaves. 
Haiti now owed the equivalent of a $21 billion debt. It began paying France for its freedom, sending all available 
resources to its former colonizer. More than 200 years later, a different type of crisis has left an estimated 
200,000 dead and a fifth of the population homeless. After the devastating earthquake, we have to ask: Will Haiti 
again be shackled by debt through no fault of its own? 

Click here to "teIFa-friend" about Cam~ for America’s Future, 

If you received this message from a friend, you can ~!#B ~ foe Npdates from the Campaign 

for America’s Future. 

This message was sent from the Campaign for America’s Future. We apologize if you 
received this message in error. If you would like to unsubscribe for some or all of our 
emails, please visit our unsubscribe ~. To change your email address, update your 
contact info, or manage your subscriptions, please visit your subscription management 

OurFuture,org I Donate I Contact Us Subscribe to E-Publications 





From: 

Sent: 

To: 

Subject: 

Attach: 

Krista Park Berry <krista@ocrcc.org> 

Thursday, February 4, 2010 9:47 AM 

Krista Park Berry <krista@ocrcc.org> 

Employment Opportunities with the Orange County Rape Crisis Center 

Administrative Services Coordinator.doc; Client Services Director Job Description.doc 

**please post and forward** 

Employment Opportunities with the Orange County Rape Crisis Center 

Administrative Services Coordinator position opening (revised 
The Orange County Rape Crisis Center is seeking to fill the part-time temporary position of Administrative 

Services Coordinator. This position serves as the administrative coordinator for Rape Crisis Center staff and 

will also work closely with the Center’s Client Services Director to assist with the support group facilitator and 

in-house therapy programs. Candidates should have demonstrated effectiveness with computer and 

information technology including word processing, database management, e-mail communication, the 

Internet and desktop publishing. Bilingual in English and Spanish in preferred. To apply: Send a cover letter, 

resume and three references to Krista Park Berry, Volunteer Management and Marketing Coordinator by 

email (preferred) to krista(~ocrcc.org or to OCRCC, P.O. Box 4722, Chapel Hill, NC, 27515 or. Review of 

applications will begin immediately and continue until position is filled. A full job description is attached and 

online at www.ocrcc.org 

Client Services Director position opening 
The Orange County Rape Crisis Center is seeking to fill the full-time position of Client Services Director. This 

position works closely with the Executive Director to determine programmatic needs and maintain agency 

operations while providing staff and programmatic management for the Center’s Crisis Response, Latin@ 

Services, In-House Therapy and Support Group programs. The Client Services Directors provides clinical 

support for the agency, staff and volunteers. Candidates should have experience working with survivors of 

sexual violence, providing crisis intervention, and demonstrate cultural awareness, sensitivity and 

competency. Minimum requirements: Licensed Clinical Social Worker (LCSW) with two years of experience. 

To apply: Send a cover letter, resume and three references to Hannah Adams, Executive Director, OCRCC, P.O. 

Box 4722, Chapel Hill, NC, 27515 or by email to Hannah~ocrcc.org. Review of applications will continue until 

position is filled. A full job description is attached and online at www.ocrcc.org 

Orange County Rape Crisis Center 
1506 E. Franklin Street, Suite 302 -- Chapel Hill, NC 27514 
Office: (919) 968-4647 Fax: (919) 968-4677 
Email: info@ocrcc.orq Website: w~vvv.ocrcc.orq 
24-hour Crisis Response: 1-866-935-4783 



ORANGE COUNTY RAPE CRISIS CENTER 
POSITION DESCRIPTION 

Administrative Services Coordinator (Part-time) 

The Orange County Rape Crisis Center is a non-profit agency, which has been serving 

the community since 1974. Services are confidential and include: a 24-hour crisis 
intervention service that provides support and assistance to sexual assault survivors, 

their fatuities, and friends; information and referrals concerning the law enforcement, 
medical, and legal processes; support groups and individual counsefingfor sexual 

assault and chiM sexual abuse survivors; personal safety programs in both county 
schools systems; outreach and awareness programs for local agencies and groups; and 

efforts to change practices and culture to prevent sexual violence. 

The following statements guide the Center’s work: 
Mission statement: The Center’s mission is to stop sexual violence and its impact through 
support, education and advocacy. 
Vision statement: Center staff and volunteers envision a just and equitable world free of 
sexual violence and all other forms of oppression. 
Center values: professionalism, excellence, accessibility, social justice, community 
involvement, self-care and empowerment. 

This position is a part-time position and is classified as non-exempt in accordance with 
the Fair Labor Standards Act. This position is part time and will work 30 hours per week 
between the hours of 9:00am and 5:00pm with some evening hours to provide support for 
groups and individual therapy. 

Responsibilities: 

1. Serve as an Administrative Coordinator for the Rape Crisis Center staff. 

2. Answer Rape Crisis Center phone lines and assist with general center coverage 
during regular business hours. 

3. Assist with mental health database by working with client services staff. 

4. Provide administrative assistance to staff including photocopying, organizing 
materials and mailings, filing, and other tasks as needed. 

5. Coordinate mental health services for therapy and support group programs, 
including maintaining of calendar and scheduling of meetings and other events. 

6. Coordinate administrative aspects of support group facilitator volunteer training 
and other meetings related to the Center’s mental health services. 

7. Maintain all standards of confidentiality. 

Page 1 of 2 Revised 02/02/2010 



8. Work as a team member with other staff and volunteers, including assistance with 
volunteer training, client matters and community outreach when necessary. 

9. Complete other administrative and support tasks as requested. 

Qualifications Required: 

1. High SchoolDiploma. 
2. Administrative support experience. 
3. Demonstrated effectiveness with computer and information technology including 

word processing, database management, e-mail communication, the Internet, and 
desktop publishing. 

4. Excellent oral and written communication skills and experience communicating with 
people from diverse backgrounds. 

5. Strong organizational skills. 

Qualifications Preferred: 

1. Demonstrated effectiveness in working on teams to accomplish mutual goals. 
2. Bilingual in Spanish and English desirable. 

Responsible to: the Executive Director of the Orange County Rape Crisis Center 

Schedule: 30 Hours per week from Monday - Friday between the hours of 9:00am - 
5:00pm and some evening hours to provide coverage for Support Groups and Clients. 

Because the Orange County Rape Crisis Center values diversity, we welcome and 

encourage appficants from diverse racial groups, including but not fimited to African- 
American, Latina(o), American Indian, and Asian, and/or sexual orientations (e.g., 

lesbian, gay, bisexual, transgendeO, as well as people from different national origins, 
religions, ages, and disabifity status. 

Page 2 of 2 Revised 02/02/2010 



Orange County Rape Crisis Center 
Position Description 

Client Services Director 

The Orange County Rape Crisis Center is a non-profit agency, which has been serving the 
community since 1974. Services are confidential and include: a 24-hour crisis intervention 

service that provides support and assistance to sexual assault survivors, their fatuities, and 
friends; information and referrals concerning the law enforcement, medical, and legal 

processes; support groups and individual counsefingfor sexual assault and child sexual abuse 
survivors; personal safety programs in both county schools systems; outreach and awareness 

programs for local agencies and groups; and efforts to change practices and culture to prevent 
sexual violence. 

The following statements guide the Center’s work: 
Mission statement: The Center’s mission is to stop sexual violence and its impact through 
support, education and advocacy. 
Vision statement: Center staff and volunteers envision a just and equitable world free of sexual 
violence and all other forms of oppression. 

Center values: professionalism, excellence, accessibility, social justice, community involvement, 
self-care and empowerment. 

The Client Services Director position is considered full time, exempt in accordance with the Fair 
Labor Standards Act, and requires regular hours as well as frequent evenings and weekends. 

Responsibilities: 

1. Work closely with Executive Director, bringing programmatic issues and needs to her or his 
attention regularly. 

2. Represent agency in absence of Executive Director, working with Board of Directors and 
staff to maintain agency operations. 

3. Staff Supervision. Supervises client services program staff including Crisis Response 
Coordinator and Latina/o Services Coordinator. This includes the coordination of hiring 
processes, monitoring progress within positions, completing evaluations in accordance with 
agency personnel policies, working to assist in solving day-to-day issues that arise, serving as 
back-up contact for other staff when needed, and seeking opportunities to enhance 
professional development of staff 

4. In-house Therapy Program. Coordinate a short-term therapy program, build relationships 
with other organizations to provide information about therapy services, create and monitor 
systems for client intake and scheduling, serve as agency supervisor of Social Work Interns, 
and provide therapy services directly. 

5. Support Group Program: Coordinate agency’s support group program, facilitate intake and 
assessment of support group participants, train and supervise support group facilitators, serve 

as a support group facilitator when necessary and build relationships with other organizations 
to offer support group services when appropriate. 



6. Provide clinical assistance. 
¯ Work with staff and volunteers to provide programs and training related to clinical 

issues and the improvement of self-care. 
¯ Monitor agency operations such as client paperwork to ensure that clinical issues are 

being addressed appropriately. 
¯ Work with local social work and/or counseling programs to provide internship 

opportunities for students. 
¯ Assist agency staff, volunteers and clients when mental health!clinical issues arise in 

agency programs and services. 
¯ Maintain appropriate referrals for local therapists and build relationships with health 

practitioners to enhance client referrals. 
¯ Provide regular crisis line and pager coverage in accordance with the needs of the 

Crisis Response Program. 

7. Program Management. Work with other staff to monitor progress on programmatic goals, 
including the periodic review of data, preparation of programmatic sections of grant reports, 
establishment of more effective systems for program evaluation, and identification of 
program development and resource needs. 

8. Work as a team member with other staff and volunteers in order to achieve the mission of the 
Center, including providing direct client services, community outreach programs and/or 
professional training when needed. 

9. Take on special projects and complete all relevant tasks required by the Executive Director. 

10. Maintain appropriate standards of confidentiality. 

Qualifications Required: 

5. 
6. 
7. 
8. 
9. 

Minimum of Master’s degree in Social Work or other related field. 
Minimum of three years’ experience in sexual assault services, counseling or related 

field. 
Demonstrated effectiveness in communicating ideas clearly, both verbally and in 
writing. 
Demonstration of cultural awareness, sensitivity, and competency. 
Experience working with people from diverse backgrounds. 
Experience working with survivors of sexual violence. 
Experience working with crisis issues on an emergency, on-call basis. 
Experience supervising staff or volunteers. 
Experience working with, facilitating, or coordinating support groups. 

Qualifications Preferred: 

Familiarity with community resources available for survivors of sexual violence. 
Experience working with teams and building coalitions around issues, with 
knowledge of empowerment- or strengths-based practice. 
License in social work or other related field. 
Bilingual in English and Spanish. 



Responsible to: The Executive Director of the Orange County Rape Crisis Center 

Because the Orange County Rape Crisis Center values diversity, we welcome and encourage 

app#cants from diverse racial groups, including but not #mired to African-American, Latina(o), 
American Indian, and Asian, and/or sexual orientations (e.g., lesbian, gay, bisexual 

transgendeO, as well as peoplefrom different national origins, religions, ages, and disability 
status. 



From: 
Sent: 

To: 

Subject: 

UNC General Alumni Association <membership@unc.edu> 
Friday, February 5, 2010 9:00 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Happy Birthday! 

Happy Birthday! 

Sending you greetings from Chapel Hill and 
wishing you all the best in the coming year. 

UNC Genera~ A~umni Association 

@ 2010 UNC GAA 

Send Carolina greetings to your friends. 
Choose from more than 30 scenic and celebratory e-cards, including campus photos and a charming Rameses outfitted for several 
occasions. Cards can be personalized and are free for GAA members. Lo¢ L’~ to access the GAA’s library of e-cards. 

Privacy policy: 

This list is not open to the public, ensuring that your privacy and e-mail address are protected. The GAA does not sell information 
about you, including your e-mail address, to anyone for any purpose. If you suspect that your information has been misused, please 
let us know by sending an e-mail to:                   . If you do not wish to receive future mailings, please send your request to 
a~umni~ur~CoedU and include your full name, address and class year, or unsubscribe via this link: Unsubscribe ~i~k. 

704212844 



From: 

Sent: 

To: 

Subject: 

Attach: 

KATHRYN T. GINES, Ph.D. <ktg3@psu.edu> 

Friday, February 5, 2010 2:34 PM 

Program at Penn State: Cultivating Under-Represented Students in Philosophy 

CUSP FLYER.pdf 

clear ccolleagues, 

hope all is well with you and yours. 

the post below is from kathryn gines of penn state’s philosophy department. 

it is fyi. 

take care. 

-frank- 

Dear Frank, 

I am the new director of CUSP (Cultivating Under-Represented Students in Philosophy) in the Philosophy Department at Penn State. Would you please forward this call for applications 
to your listserve? I have also attached a flyer (legal size paper). 

Thanks, 
Kathryn 

We invite applications for the 2010 Cultivating Under-Represented Students 
in Philosophy (CUSP) Program in the Department of Philosophy at The 
Pennsylvania State University. CUSP is an all-expense paid three-day 

workshop held at the Penn State University Park campus for up to eight 
promising students from traditionally under-represented groups (such as 
African-Americans, Latino/Hispanic Americans, Native Americans, and 
Asian Americans) who intend to apply to graduate programs in philosophy 
during 2010-2011 to enter fall 2011. 

CUSP participants will have the opportunity to present a sample of their 
research, visit graduate classes, and interact with faculty and current 
graduate students in the doctorate program. 

Application Process: The application includes 1) a letter of nomination from 
a faculty member familiar with the studentfi�TMs philosophical work; 2) a one 
page letter of interest from the student; and 3) an eight to ten page writing 
sample from the student (note: this writing sample will also be presented by 

the student at CUSP). All materials may be sent electronically to Kathryn T. 
Gines, Director of CUSP: ktg3@psu.edu 

****APPLICATION DEADLINE: FEBRUARY 15, 2010"*** 

Kathryn T. Oines, Ph.D. 
Assistant Professor, Department of Philosophy 
The Pennsylvania State University 

Founding Director, Collegium of Black Women Philosophers 

www.cbwI~d?su.edu 

Philosophy Department, voice: (814) 865-6397 
Philosophy Department, fax: (814) 865-0119 

email: ktg3@psu.edu 



UNDERoREPRESENTED 
ST{;DENTS 

We invite applications for the 2010 Cultivating Under-Represented Students 
in Philosophy (CUSP) Program in the Department of Philosophy at The 
Pennsylvania State University. CUSP is an all-expense paid three-day 
workshop held at the Penn State University Park campus for up to eight 
promising students from traditionally under-represented groups (such as 
African-Americans, Latino/Hispanic Americans, Native Americans, and 
Asian Americans) who intend to apply to graduate programs in philosophy 
during 2010-2011 to enter fall 2011. 

CUSP participants will have the opportunity to present a sample of their 
research, visit graduate classes, and interact with faculty and current 
graduate students in the doctorate program. 

Application Process: The application includes 1) a letter of nomination from 
a faculty member familiar with the student’s philosophical work; 2) a one 
page letter of interest from the student; and 3) an eight to ten page writing 
sample from the student (note: this writing sample will also be presented by 
the student at CUSP). All materials may be sent electronically to Kathryn T. 
Gines, Director of CUSP: ktg3@psu.edu 

****APPLICATION DEADLINE: FEBRUARY 15, 2010"*** 

INFORMATION 
Questions about CUSP~ inc[ud ng nominations and the application 

process may be directed to: 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Sunday, February 7, 2010 1:03 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

it people 

I need adobe reader on this as well as citrix/or whatever allows me to 
get into Sis 
Also, on trips I am unable to access my mozilla email 



From: 

Sent: 

To: 

Subject: 

Feminist ethics and social theory <FEAST-L@it-listservl.jmu.edu> on behalf of 
Jen McWeeny <jmcweeny@JCU.EDU> 

Monday, February 8, 2010 12:37 PM 

FEAST-L@it-listserv 1 .j mu.edu 

recent LGBTQ protest as teaching resource 

Dear FEAST, 
Some of you might find the recent protest at my university regarding not including sexual orientation in the non- 
discrimination policy to be a useful teaching resource. Many of the faculty here have showed the youtube video of the 
protest in class and discussed the implications for a private university of including sexual orientation in the policy as well 
as the effectiveness of such activist strategies for effecting change. 

I’m sure that any support you would like to give to the students’ cause would be much appreciate& 

Please find the video of the protest here: 

http://www.yo utu be.com/watch?v= Nc3er.qeeZok 

An article about the protest in Cleveland’s Plain Dealer: 

http://blog.cleveland.com/metro/2Ol O/O2/post 206.html 

The news clip that aired on Fox about the protest: 

http://www.chicaq~tribune.c~m/t~pic/re~igi~n-be~ief/re~i.qi~us-~eaders/j~hn-carr~~~-PEH~T~~~382.t~pic 

Here is a segment of the Plain Dealer article referring to the "Community Standards Statement" offered in place of 
including orientation in the university’s non-discrimination policy: 

The section of the statement that has set off some students and faculty is one that, just after saying that the 
university calls on everyone to respect one another, states that the university reminds "members" of "the traditional 
Catholic moral teaching that properly locates sexual activity within the relationship of a man and a woman united for 
life through marriage as husband and wife." 

This section of the Standards Statement is quite akin to the Catholic pastoral statements that Michel Foucault analyzes in volume 1 of 
the Histoo/of Sexua/iQ/, so list members might find that part of use in the classroom as well 

Hoping for a more just world, 
Jen 

Jen McWeeny, Ph.D. 
Assistant Professor of Philosophy 
John Carroll University 
20700 North Park Blvd. 
University Heights, OH 44118 
Phone: (216) 397-4783 
Fax: (216) 397-1819 
E-mail: jmcweeny@jcu.edu 



From: 

Sent: 

To: 

Subject: 

The Washington Post <newsletters@email.washingtonpost.com> 

Monday, February 8, 2010 4:05 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Today’s Headlines: Afternoon Edition 

If you have trouble viewing this email, click here, 

Most Viewed Articles on washingtonpost.com 

1) Once again, Letterman’s "Late Show’ promo is 
spot on 
CBS may have stolen its own show last night with the telecast of Super Bowl 

XLIV, thanks to a network promo that stole thunder from all the costly 

commercials sprinkled liberally through the game. 

2) A wounded but dangerous enemy 
In the past six weeks, Americans have witnessed two jarringly different -- but 

completely accurate -- views of aI-Qaeda’s terrorist network. One image was that 

of terrorist leaders being hunted down and killed by satellite-guided, pilotless 

aircraft. The other was of an agile foe slipping past U .... 

3) D~__gging out, with a warg eye on the sky 
In the aftermath of the weekend’s massive snowstorm, the region came to grips 

with the fact that digging out will take days, even as more potentially paralyzing 

winter weather appeared headed this way by Tuesday. 

4) Obama embraces new media, which pi__i _ques the old quard 
Six months ago, network executives were complaining that the White House was costing them tens of millions of dollars by pressing them to 

carry presidential news conferences in prime time. 

5) Wind farm off Massachusetts meets strong resistance 
ABOARD THE IDA LEWIS -- Interior Secretary Ken Salazar journeyed out into Nantucket Sound on a Coast Guard vessel last weekto signal 

the Obama administration’s readiness to put some muscle behind wind energy. To do that, Salazar has to resolve a battle over building a 

wind farm on 25 square mile... 

6) ’Finish the kitchen’ 
If the Democrats do not deliver on health care, they will face the wrath of voters. 

7) Official: About 5 unaccounted for after CT blast 
MIDDLETOWN, Conn. -- A section of an under-construction power plant that exploded was too unstable to search Monday, and left 

questions about whether anyone was trapped inside because authorities do not have an exact roster of everyone who was on duty at the 

time of the blast. 

8) Obama invites GOP to summit on hea~th care 
President Obama moved to jump-start the stalled health-care debate Sunday, inviting Republicans in Congress to participate in a bipartisan, 

half-day televised summit on the subject this month. 

9) Filibuster chan.qes: Proceed with caution 



Senate Minority Leader Mitch McConnell (R-Ky.) chuckled as he recently reflected on his effort, five years ago, to change nearly century-old 

filibuster rules. 

i0) Come summer, ~#y students wi~ be P_AYi#g $~ price for snow dayA 
All Washington area school systems are expected to stay closed Monday, and with another snow wallop threatening to arrive Tuesday, it’s 

not clear when they’ll reopen. 

UNSUBSCRIBE I Additional Newsle~e~Services I Adve£isn~ I Subscdbe to the Paper I Privacy Policy 

Washington Post Digital 

c/o E-mail Customer Care 
1515 N. Courthouse Road 11th Floor 
Arlington, VA 22201 



From: 

Sent: 

To: 

Subject: 

Attach: 

ParrCenter@gmail. corn 

Tuesday, February 9, 2010 2:16 AM 

B oxill, Jeanette M <JMB OXILL@email.unc. edu> 
Analytics parrcenterforethics.blogspot, com/20100201-20100207 (Periodic Report on 
Visitor Stats at Parr Center Blog) 

Analyti cs~arrcenterforethics.blogspot, corn_20100201-20100207_ 
(Periodic_Report on Visitor_Stats at Parr_Center_Blog).pdf 

This is the weekly stats report 

This is a weekly email from Google Analytics. You received this email 
because someone requested the report to be sent to you. You will receive 
the next report next Monday. If you would like to opt-out of fi~ture email 
delivery from Google Analytics, please visit 
~s :flw~ ~. ~e.com/a~a               tout‘.> 
token--SRqi 1S ~%AAA.WC3 UNOZMNCIzm JWfcJUd9NZT7Nl~AOVuJk~IcQEdR~ShQFI~c~2-267V5wZ6(~ 
7-Zd2N(~vKSiu(~RqyRADCVHB        Ui~’~ 1MJcw&email=jmbo~ll%40emaiLunc.edu&hl=ea US 



From: 

Sent: 

To: 

Subject: 

Feminist ethics and social theory <FEAST-L@it-listservl.jmu.edu> on behalf of 
Samantha Brennan <sbrennan@UWO.CA> 

Tuesday, February 9, 2010 4:51 PM 

FEAST-L@it-listserv 1 .j mu.edu 

great place for a sabbatical 

It’s a very feminist friendly department. Cheers, Samantha 

Joseph L. Rotman Institute of Science and Values 

// 

/The Visiting Fellows Program! 

Visiting Fellowships are open to scholars with a PhD. degree pursuing a 
research project that engages contemporary science from ethical, 
epistemological, or historical perspectives. Visiting Fellows will have 
no formal duties, but they will be expected to participate actively in 
the intellectual community of the Rotman Institute. Visiting Fellows 
will be asked to give a talk describing their research project, and they 
are encouraged to participate in the many reading groups, seminars, 
talks, and other ongoing projects at the Rotman Institute. They are 
required to reside in London, Ontario during the Fellowship and to make 
regular use of their office at the Rotman Institute. 

Visiting Fellows will be provided with an office, computer, full library 
access, and minimal office support. They will be paid a supplementary 
stipend of $1,000 - 1,300 per month. They can participate in the 
activities of the Department of Philosophy including colloquia and 
graduate seminars (with instructor permission). The University of 
Western Ontariofi�TMs Department of Philosophy is one of the most 
distinguished departments in Canada. 

// 

/How to Apply/ 

Applications will be considered on a rolling basis. However, to insure 
full consideration for a Visiting Fellowship beginning in September 2009 
applications should be received by July 1 st. Applications will continue 
to be reviewed throughout the year, within space and ftmding 
constraints. Interested applicants are encouraged to inquire about 
possible openings at any time of year. 

Applications should include: 

1. A cover letter stating interest in a Visiting Fellowship, which also 
describes the proposed term of the Fellowship, sources and amount of 
external funding (e.g. sabbatical pay), and an indication of need for 
supplementary funds. 

2./Curriculum Vitae./ 

3. Description of the research to be undertaken during the term of the 
Fellowship. 

4. Sample of written work (hard copy, or link to a website). 

5. For Junior Applicants: list of 2-3 referees familiar with your work. 

Applications and inquiries should be addressed to: 



Prof. Charles Weijer 

Director, J.L. Rotman Institute of Science and Values 

Department of Philosophy 

University of Western Ontario 

London, Ontario, CANADA N6A 3K7 

Email: cweijer@uwo.ca 

Samantha Brennan 
Professor & Department Chair 
Department of Philosophy 
Member, Rotman Institute of Science and Values 
Affiliate Member, Department of Women’s Studies and Feminist Research 
Room 3145 Stevenson Hall 
The University of Western Ontario 
London, Ontario N6A 5B8 
~2~ublish. uw o ca/,-~sbrennan 
519-661-2111, ext. 85743 



From: 

Sent: 

To: 

Subject: 

Campaign for America’s Future <manager@ourfuture.org> 

Wednesday, February 10, 2010 4:22 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Your PM Update: Earth to White House -- Jobs, Jobs, Jobs 

IN Campaign For America’s Future J 

PM Update 

What You Need To Start Your Day 
FEBRUARY iO, 20i0 

ROBERT BOROSAGE 

Earth to White House: Jobs, Jobs, Jobs 
We know this is important because Sarah Palin’s poll-tested tea party speech featured it. We know it’s important 
because that was the clear message of Massachusetts. We know it’s important because the White House 
megaphone has told us over and over again since Massachusetts that the president is going to focus on jobs. So 
then why is the White House having a bipartisan talk fest on health care rather than on jobs? 

DAVE JOHNSON 

Who Is Really "Anti-Business"? 

In the Bloomberg story today, Obama Doesn’t ’Begrudge’ Bonuses for Blankfein, Dimon, President Obama, 
spoke up about the huge Wall Street bonuses handed out this year, "1, like most of the American people, don’t 
begrudge people success or wealth. That is part of the free-market system." Free-market system? These huge 
bonuses are for the Wall Street robber-barons that caused the financial collapse, took taxpayer dollars to prop up 
their fortunes, and got free money from the Federal Reserve with which to gamble. Meanwhile they spend 
hundreds of millions of dollars to fight any kind of financial reforms or consumer protections. So why is the 
President talking like this, at a time when so many Americans are out of work, losing their homes, and falling into 
poverty? Because he doesn’t want to be perceived as "anti-business." 

I 

NLL SCHER 
Sen. Kyl Gets One Right: This Ain’t A Jobs Bill 

The possibility exists for the Senate to pass a bipartisan jobs bill. It just won’t do much to create jobs. The Senate 
Minority Whip Jon Kyl, typically a fountain of misinformation, gets this one right in Bloomberg: "Kyl ... said 
Democrats shouldn’t advertise the package as jobs legislation because it’s just ’extending a bunch of tax policy 
and related items that we need to do."’ 

I 

White House Takes A Stand For Students.~Aqainst Big Banks. Will You? 

Yesterday, following the NYT report that bank lobbies, led by private lender Sallie Mae, were succeeding in 
stalling student loan reform, Education Secretary Arne Duncan shot back. 

I 

NATASHA CHART 
The Chinese Don’t Owe Me A Job 

It bugs me to keep saying this, but even though I’m glad the US government isn’t being called out as a global 
hacker menace, I wish they gave as much of a damn about making sure there was an abundance of good jobs 
for Americans. The Chinese government is at least trying to keep food on the table. I can respect that. More, it’s 
not the Chinese government’s job to see to it that Americans are employed. 

I 

TERRANCE HEATH 

HOW TO Read Republican Ransom Notes 

Republicans are clearly declaring their intention to keep holding health care reform hostage. Democrats should 
read their ransom note as a clear sign to finally stop letting them. 

I 

RICHARD ESKOW 



A Colle~ Test for Washin le in Need, or Kowtow to Bank 
Lobbyists? 
It should be, as the President once called it, a "no-braine¢’: Overhaul our broken system for distributing federal 
student loans. Stop giving banks undeserved profits for administering these loans (an estimated $80 billion over 
ten years), since they take no risk and have managed the program poorly. Make sure our money goes directly to 
the young people that need them the most. Who could be against that? 

more from our bloggers >> 

V WPON S WOR H R ADNG 

KATRINA VANDEN HEUVEL 
The Folly~ Of Palin’s Hiqh-Priced ’Populism’ 
washingtonpost.com - Speaking to the Tea Party convention in Tennessee, Sarah Palin roused the upscale 
crowd with a dose of white-hot populism: "While people on Main Street look for jobs, people on Wall Street, 
they’re collecting billions and billions in your bailout bonuses." She suggested that top bankers should be fired or 
prosecuted. "Everyday Americans are wondering," she declaimed, "Where are the consequences for helping to 
get us into this worst economic situation since the Great Depression?" But Palin’s populist formula hasn’t caught 
on with congressional Republicans. Instead of trying to stir outrage on Main Street, they’re focused on trying to 
rustle up cash and allegiances on Wall Street. 

ROBERT B. REICH. 
The National Anthem -- And Why~ We Need Health Care Reform So Des~ 
robeRreich.org - Anthem Blue Cross is a microcosm of what ails our private for-profit health insurance system - 
the most expensive in the world, whose costs are rising faster than anywhere in the world; a system rapidly 
becoming unaffordable to more and more Americans, in which insurers are rapidly consolidating into behemoths 
that have almost no competitors. And a system in which the biggest health insurers are lobbying like mad against 
reform because they like things just the way they are. They can squeeze the public and the public has no 
alternative but to pay up. All this makes Anthem one of he best arguments for reform - which is probably why the 
President mentioned Anthem today when he emerged from what was billed as a "bipartisan" meeting to talk 
about health care and jobs. 

WiLLiAM PFAFF 
America’s Confused A~roach to Afqhanistan 
truthdig.com - Richard Holbrooke’s comments on reconciliation with the Taliban in Afghanistan, made during the 
recent Munich Security Conference, echoed earlier remarks by U.N. officials and American military commanders 
in Kabul that suggest that diplomacy might be coming alive on the Afghan front. This could be true despite, or in 
coordination with, a new NATO offensive in southern Afghanistan. For it to succeed, however, it has three 
enormous obstacles to overcome. 

AMY GOODMAN 
Haiti, Forgive Us 

truthdigcom - The tragedy of the Haitian earthquake continues to unfold, with slow delivery of aid, the horrific 
number of amputations performed out of desperate medical necessity, more than a million homeless, perhaps 
240,000 dead, hunger, dehydration, the emergence of infections and waterborne diseases, and the approach of 
the rainy season, which will be followed by the hurricane season. Haiti has suffered a massive blow, an 
earthquake for which its infrastructure was not prepared, after decades - no, centuries - of military and economic 
manipulation by foreign governments, most notably the United States and France. 

Click here to "teIFa-friend" about Cam~ for America’s Future. 

If you received this message from a friend, you can dates from the Cam~ 
for America’s Future. 

This message was sent from the Campaign for America’s Future. We apologize if you 
received this message in error. If you would like to unsubscribe for some or all of our 
emails, please visit our unsubscribe ~. To change your email address, update your 
contact info, or manage your subscriptions, please visit your subscription mana@ement 
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From: 

Sent: 

To: 

Subject: 

Feminist ethics and social theory <FEAST-L@it-listservl.jmu.edu> on behalf of 
Prof. Azzurra Crispino <acrispin@AUSTINCC.EDU> 

Wednesday, February 10, 2010 11:18 PM 

FEAST-L@it-listserv 1 .j mu.edu 

Request for reading suggestions 

Hello, FEASTers! 

I am once again soliciting your wisdom on the topic of readings. I have been asked to j oin an informal 
Philosophy podcast and discuss a feminist topic. We were thinking that for the first talk, it would be just a 
general discussion on the "what is feminism" vein. The structure of the podcast is that the three guys who 
normally do it read a piece together, and then record the conversation they have about it. They have asked me to 
come on as a guest host. 

Now, here’s the request: the podcast usually entails having the listenership read an article prior to the podcast. 
Hence, the hosts wanted me to propose a reading (preferably available online for free) that would be good for 
everyone to read and for the four of us to then discuss in the podcast. Does anyone have any suggestions? 

Thanks for listening! I hope everyone’s semester is going well!!! 

Azzurra 

Cheers, 
AC 

Azzurra Crispino 
Associate Professor 
Department of Philosophy 
Austin Community College 



From: 
Sent: 

To: 
Subject: 

Oxford University Press <highered.us@oup.com> 

Thursday, February 11, 2010 3:31 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
New and Recent Texts in Introduction to Ethics and Contemporary Moral 
Problems 

Promotion Code: ETHCLUS 

E 

Dear Professor Boxill: 

We are proud to present you with our 
new and recent titles in Introduction 
to Ethics and Contemporary Moral 
Problems. 

Reflecting our commitment to publishing 
high-quality educational resources at 
reasonable prices, these books are 
invaluable--and affordable--resources 
for your students. 

For a complete listing of our Ethics and 
other Philosophy titles, please visit us 
online. 

For the fastest way to request 
an exam copy of any of these 
titles, simply follow each link to 
that book’s webpage and click 
the "Request exam copy" 
button which appears 
underneath the image of the 
book cover, 

INTRODUCTION TO ETHICS 
NEW TITLES 

The Fundamentals 
of Ethics 

The book everyone can 
use! The broadest (yet 
also concise) introduction 
to moral philosophy 
available (only $29.95!) 

The Ethical Life 
Fundamental Readinqs 
in Ethics and Moral 
Problems 
Edited by 
Russ ShaferoLandau 

A compact yet thorough 
collection of readings in 
ethics and moral 
problems--at the best 
price (only $49.95!) 

We invite you to compare the *price and 
quality of The Fundamentals of Ethics and 
The Ettdcal Life to other books published 

for your course, including: 



Please remember to mention 
promotion code ETHCLUS in 
your request. 

For any questions or suggestions, 
please contact customer service at 
800-280-0280. 

Sincerely, 

Eden Kram 
Marketing Manager 
Higher Education Group 
Oxford University Press 
198 Madison Avenue 
New York, NY 10016 

CONTEMPORARY MORAL 
PROBLEMS 
NEW T~TLE 

Contemporary [~ora~ 

Readings in Ethica~ 
Issues 
Edited by 
Lewis Vaughn 

The most pedagogical 
reader in contemporary 
moral problems, with a 
focus on critical thinking 

RECENT T~TLES 

What’s Wrong? 
Applied Ethicists and 
Their Critics 
Second Edition 
Edited by David Boonin 

Graham Oddie 

Authors meet their critics in 
the second edition of this 
unique contemporary moral 
problems reader. 

Disputed 

A Reader 

Rachels: The Elements of Moral Philosophy, 
6E (McGraw-Hill) $47.00 

Rachels: The Right Thing to Do, 5E 
McGraw-Hill) $68.00 

* List (retail prices) as advertised from wholesale prices 
provided by publishers as of February 2010. Prices subject to 

change. 

~N ADDiTiON, YOU CAN BUNDLE 
The Fundamentals of Ethics with 

The Ethical Life for use in your course and 
SAVE YOUR STUDENTS 20%! 

Package ISBN: 978-0-19-973453-5 

New edition available in 

The Moral Life 
An Introductory Reader 
in Ethics and Literature 
Fourth Edition 
Edited by 
Louis Po Pojman and 
Lewis Vaughn 

The new edition of this 
acclaimed collection of 
readings features an 
appendix on how to write 
a philosophy paper and 
a companion website. 

The Moral Domain 
Guided Readinqs in 
Philosophical and 
Literary Texts 
Norman Li~egard 

This engaging, interactive, 
and pedagogical 
introduction is the only 
hybrid (text and 
anthology) that includes 
literature and a built-in 
study guide. 

Conversations on 
Ethics 
Edited by A~ex 
Voorhoeve 

In this concise volume, 
eleven outstanding 
contemporary thinkers 
discuss fascinating moral 
questions in informal and 
accessible conversations. 

RECENT TITLES 

Ethics 
History, Theory, and 



Edited by Mark Timmons 

Featuring a unique Moral 
Theory Primer, this 
comprehensive anthology 
provides si£yoseven 
carefully selected essays 

Three Perspectives 
Michae~ Too~ey, 
Celia Wo~foDevine, 
Philip Eo Devine° and 
A~ison M, ~aggar 

This engaging threeoway 
debate goes beyond the 
typical liberal ~xs. 
conservative arguments for 
and against aboRion 

For the fastest way to request an 
exam copy of any of these titles, simply 
follow each link to that book’s webpage 

and click the "Request exam copy" 
button, which appears underneath the 

image of the book cover. 

Please remember to mention 
promotion code ETHCLU$ in your 

request. 

TP~ease click here to download a 
printable version of our 2010 

Philosophy cata~ogo 

To view a fu~ ~ist of our Phibsophy 

Contemporary Issues 
Fourth Edition 
Edited by 
Steven Mo Cahn 

The most comprehensive 
anthology of its kind, this 
volume is essentially 
three books in one. 

Explorin,q Ethics 
An Introductory 
Antholoqy 
Edited by 
Steven Mo Cahn 

This brief, accessible, and 

inexpensive reader covers 
both theory AND applied 
ethics. 

A 21st Century Ethical 
Toolbox 
Second Edition 
Anthony Weston 

This uniquely practical 
and 
hands-on volume invites 
students to approach 
ethical issues with a 
reconstructive intent. 

Why Be Good? 
A Historical Introduction 
to Ethics 
Duncan Richter 

An engaging and 
historically organized 
introduction, this 
exceptional volume 
explores the vital question 
of why we should be 
good. 

Whatever Happened to 
Good and Evil? 
Russ ShaferoLandau 

Focusing on the issues at 
the foundation of morality, 
this is first introduction to 
meta-ethics written 
especially for students. 

ALSO OFINTEREST 

Now in a new e@don! 



tit~÷s, p~÷as÷ visit us online. 

Honest Work 
A Business Ethics 
Reader 
Second Edition 
~dited by 
Joa~e B Cie~a, 
C~ancy Matin0 and 

The only business ethics 
reader that makes ethical 
issues personal 

This is a commercial message. 

If you would prefer not to receive further messages from this sender, please 
click on the following e-mail link and send a message with or without 
any text: 

Click here for e-mail 

You will receive one additional e-mail message confirming your removal. 



From: 

Sent: 

To: 

Subject: 

Feminist ethics and social theory <FEAST-L@it-listservl.jmu.edu> on behalf of 
Callahan, Joan <buddy@UKY.EDU> 

Friday, February 12, 2010 10:47 AM 

FEAST-L@it-listserv 1 .j mu.edu 

Short film from the Feminist Philosophers Interview project now online! 

Dear All, 

If you subscribe to Hypatia: A Journal of Feminist Philosophy, there is now online an early view of my Musings piece on the history 
Feminist Philosophers interview project -- "Greetings from an Unlikely Filmmaker"-- as well as a set of clips in the Supplementary 
Material for that article from several of the interviews, gathered in a short film under the title Some Reflections on Feminist 
Philosophy Today. 

The text article, "Greetings from an Unlikely Filmmaker" is at 
~:/iwww3.interscience.wile        obi~ifulltexti ] 23252421 ?HT~\~o, START 

The film, Some Reflections on Feminist Philosophy Today is at 
~:iiwww3.in~erscience.wile’~oumaL/123252421/sulpirffo 

For more information on the project, Feminist Philosophers: In Their Own Words, please go to 

st~.edt~idepblrocke’tlficsiedt~caiolv’fempN1!index, slmnl 

Joan 

Joan Callahan 
buddy@uky.edu 



From: 

Sent: 

To: 

Subject: 

Feminist ethics and social theory <FEAST-L@it-listservl.jmu.edu> on behalf of 
Lisa Fuller <lfuller@albany.edu> 

Friday, February 12, 2010 2:13 PM 

FEAST-L@it-listserv 1 .j mu.edu 

breaking in to the Old Boys network 

Hi all, 

I am co-chair of an organization called SUNY Women Assistant Professors 
(SWAP). We are trying to put together an event for young women professors 
and graduate students on "Breaking in to the Old Boys Network." So I am 
seeking the advice and suggestions of anyone who may have done something 
like this or who has suggestions of people we could invite or reading or 
anything. So far we have envisioned the event as one that would provide 
some advice on common pitfalls and difficulties faced by women starting 
out in academia, but we are open to suggestions. 
Thanks in advance, 
Lisa 

Lisa Fuller 
Assistant Professor 
Dept. of Philosophy 
University at Albany (SUNY) 
HU-250, (518) 442-4265 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Friday, February 12, 2010 5:04 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Human physiology 

*LOYOLA MARYMOUNT: 

BIOL 351 General Physiology* 
/3 Semester Hours/ 
Introduction to physiological principles and concepts with emphasis on 
organ systems. 
Prerequisite: BIOL 201. 

*BIOL 352 Physiology Laboratory * 
/1 Semester Hour/ 
Laboratory experiments in physiology. 
Laboratory, 4 hours; Data analysis, 1 hour. 
Prerequisite: BIOL 351 or 356 or 357, or concurrent enrollment. 

CAL STATE DOMINGUEZ HILLS 

BIO 250 Elements of Human Anatomy and Physiology (3). 

Prerequisite: BIO 102 or equivalent. 

Basic principles of anatomical structure and physiological processes of 
human organ systems. Not open for credit toward the Biology major. 

BIO 251 Elements of Human Anatomy and Physiology Laboratory (1). 

Co-requisite: BIO 250. 

Laboratory work and demonstration in the anatomical structure and 
processes occurring in man. Not open for credit toward the Biology 
major. Three hours of laboratory per week. 

Jan Boxilk Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

The Hastings Center <publications@thehastingscenter.org> 

Tuesday, February 16, 2010 10:20 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Bipolar Mania and Capacity to Consent 

Having trouble viewing this email? Click here 

By Sahana N~isra, Donald 
Robert 5oeherman, and Linda 

In the most recent issue of IRB: Ethics & 
Human Research the above authors bring 
attention to issues regarding the decisional 
capacity of individuals with bipolar mania. 

AAicle Abstract 
There is little guidance to help investigators and 

institutional review boards determine what 
safeguards should be in place to ensure that 
individuals with bipolar disorder have adequate 
capacity to consent to participate in research. 

Of particular concern is the capacity for consent 
when individuals are experiencing bipolar 
mania. The authors recently demonstrated that 

individuals who are in a manic state have 
impaired understanding and appreciation of 
important research concepts, as well as 
difficulty differentiating research participation 

from clinical care. 

Learn more about IRB: Ethics & 
Human Research 
View current IRB Table of 
Contents 

~£)otar Mania & C 
Consent 

Nonetheless, we also demonstrated that 
educational interventions can remediate some 



of these deficits. Thus, if protocols are properly 
designed and special safeguards are in place 
to guard against undue influence, individuals 
with mania may have the decisional capacity to 
provide valid consent to participate in research. 

To read the full text of this article, you must 
purchase a subscription to this journal. 

~: ~ & H~a~ Research 
The leading journal devoted to ethics and human subjects 

research. 

We invite you to join the global community of ethics review board members, research 
administrators, investigators, policy makers and others who are informed and 
enlightened by IRB: Ethics & Human Reseamh as they work to protect the rights and 
welfare of adults and children who participate in research. 

Subscribe today and you will receive seven issues for the price of six. Simply click 
here and type in promotion code IEBIO on your order form to begin your IRB 
subscription! 

[] SafeUnsubscribe@ 
This email was sent to jmboxill@email.unc.edu by publications@thehastinqscenter.orq. 
Update Profile/Email Address I Instant removal with SafeUnsubscribe~ I Privacy Policy. 

The Hastings Center I 21 Malcolm Gordon Rd I Garrison I NY I 10524 



From: 

Sent: 

To: 

Subject: 

Alan Nel son <anel son@unc, edu> 

Tuesday, February 16, 2010 1:53 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Re: Food Panel 

I’m pleased to do it, Jan. I suppose in light of this I 
should apply to be a Fellow of the Center. What is the 
procedure? 

Cheers, 
Alan 

Jan Boxill wrote: 
> Alan, 
> Thanks so much for agreeing to participate; it is greatly appreciated 
> and enhances the panel. 
> Jan 
> 
> Jennie Dickson wrote: 
>> Hi Alan, 
>> 
>> So I have spoken with Erica and she and the rest of us are very 
>> excited to have you on the panel next week if you are still available. 
>> We are excited to get you involved with the Parr Center, too. Your 
>> name will start appearing on materials starting now! Fliers that are 
>> up still have Erica’s name on them, but otherwise we’re switching to you. 
>> 
>> Thanks again, 
>> Jennie 
>> 

> 



From: 
Sent: 

To: 
Subject: 

Town of Cary <townofcary@service. govdelivery.com > 

Tuesday, February 16, 2010 3:27 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Town of Cary presents Dukes of Dixieland, Fri, Feb 19, 7:30pm 

X Cary Parks, Recreation and Cultural Resources 

Marvelous Music Series Season of Favorites presents... 
Dukes of Dixieland (The Top-Voted Show in our Season of Favorites) 
Friday, February 19, 7:30 p.m. 
Herbert C. Young Community Center 

Call (919) 469-4061 for more information. 
The Dukes of Dixieland blow traditional j azz and Dixieland into the 21 st Century, weaving strands of pop, 
gospel, and country with authentic New Orleans sounds. With a firm foundation of more than 32 years of proud 
tradition, these globe-trotting ambassadors of jazz offer a sound that is durable and flexible, as jazz is meant to 
be. The Dukes of Dixieland - strong tradition, new ground, great sounds! w~,odukesofdixielar~docom 

Tickets: $18 Adults, $16 Seniors (55+), $56 Family & Friends Four-Pack (four tickets to one show at one low 
price) 
Get tickets in person at the Herb Young Community Center (101 Wilkinson Ave, Cary), M-F, noon-6 p.m. or 
through Ticketmaster, wv,~.ti cketmaster, corn or (800) 745-3000. 

Update your subscriptions or e-mail address, or stop subscriptions at any time on your Subscriber Preferences Pa~. You will need to 
use your e-mail address to log in. If you have questions or problems with the subscription service, please contact 

.com. Please direct all other inquiries to sarah,        townofcar~. 

SHARE 

GovDel very Inc. send ng on behalf of Town of Csry. 316 North Academy Street. Cary NC 27513. 1o800o4391420 



From: 

Sent: 
To: 
Subject: 

UNC-CH SPH Minority Health Project 
<minority_health@unc.edu> 

Wednesday, February 17, 2OlO 2:29 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

[mhpannounce] Coming Feb 26: 31st Annual 
Minority Health Conference and broadcast 

You can read this announcement on the web at 

COMING Friday 2/26: 

31st Annual Minority Health Conference and broadcast 
of the ruth Annual William T. Small, Jr. Keynote 
Lecture 

Dr. Robert Eo F~llilove, a sought-after speaker for national meetings 
and winner of two teaching awards from Columbia University, will give the 
12th Annual William T. Small, Jr. Keynote Lecture at the 31st Annual 
Minority Health Conference presented by the Minori{y Student 
Cm~eus, UNC Gillings School of Global Public Health. Dr. Fullilove’s 
lecture will be broadcast as a free, interactive webcast. 

Dr. Fullilove is Associate Dean for Community and Minority Affairs, 
Professor of Clinical Sociomedical Sciences, and Co-Director of the 
Community Research Group at Columbia University’s Mailman School of 
Public Health. A community organizer for SNCC in Mississippi in 1964-65, 
he will speak on Community Organizing and Community Building: Public 
Health Watchwords for the 21st Century. In the lecture, he will reflect on 
the opportunities presented by community organizing in fighting public 
health problems. 

Read the lecture abstract and watch a past lecture by Dr. 

Fullilove: 
wwwominorit~om~Co~du     minc<m         no~abstractoc~% 

When: Friday, February 26, 2010, 8:00am-4:3opm (broadcast at 2:00- 
3:3opm EST). 

Where: UNC William and Ida Friday Center for Continuing 
Education, Chapel Hill, NC and (Keynote only) on the web. 

Conference theme: Building Community in the Age o fin formation: 
Fighting Health Inequality in the Modern World. 

Conference information: 

Broadcast information: 
~,Wominori~yoUnCoed mi~con roadcast! 

Partner conferences are being organized by student organizations at 
the University of Illinois Chicago, George Washington 
University, and Tulane University: 
www°minori~yom~coed       mix, con         art~erco~ferenees~ 

Dr. Fullilove’s keynote will kick off an exciting day, with sessions and 



speakers including: 

¯ A presentation by CeaseFire, an evidence-based public health 
approach to reducing shootings and killings in Chicago 

¯ A hands-on health literacy workshop 
¯ A presentation by Scout, Director of the National LGBT Tobacco 

Control Network 
¯ Sessions on radio-based health interventions, telemedieine, 

grassroots organizing, occupational health, communicating with 
elderly minorities, and more! 

Register online at 
WWWomi~mrityom~coed~ mi~con for the 
conference or the broadcast. 

Please share this announcement with your colleagues and friends. 

Best regards, 
Vie Schoenbach, wwwo U~coed u!-~vschoeM~ 
Director, Minority Health Project, ouncoedu 
Arehived webeasts from the Annual Minority Health Conference and the 
Annual Summer Public Health Research Videoeonferenee on Minority 
Health, including presentations by Reginald Weaver, Dina Castro, 
Nicholas Freudenberg, Lillian Sparks, Barbara Wallace, Claudia Baquet, 
Spero Manson, Abel Valenzuela, Frank Wong, Nancy Krieger, Karina 
Waiters, Gilbert Gee, Luisa Borrell, David Williams, David Malebranehe, 
Miehelle Cotton-Laws, Sharon Height, Adrienne Witherspoon, Joseph 
Graves, Jr., Pilaf 0ssorio, Morris Foster, Meredith Minkler, Michael Bird, 
Hortensia Amaro, Charles Rotimi, Camara Jones, Sherman James, and 
others. 

P.S. Please support the Minority Health Project with your endorsement, 
testimonial, or donation. (See endorsements) 

P.P.S. Other coming events (details at w>~ominotit~ouncedt        : 

February 27, 2010: Conference on Race, Class, Gender, and 
Ethnieity: Punishing Poverty School of Law. 
ht    st udentorg~olawotmcoedu 

"The Genetics and Geopolitics of Health Disparities and Drug 
Development: The BiDil Story", presented by Joseph Loscalzo, 
MD, PhD February 24, 2010, North Carolina Central University 

"Toward a new approach for studying and eliminating 
disparities: intersection of social context, life course, health 
care, and health inequities", presented by Vijaya Hogan, DrPH. 
Friday, February 19, 2010, UNC Gillings School of Global 
Public Health 

30th Zollicoffer-Merrimon Lecture: "30 Years of Maternal 
Obesity: Looking Back While Moving Forward", presented by 
Wanda K. Nicholson, MD, MPH, MBA. Friday, February 19, 
2010, UNC School of Medicine. 

2010 Ethnic Minority Visiting Scholar Lecture: "Designing the 
Future of Acute Care Models" presented by Marilyn Chow, 
DNSe, RN, FAAN. February 22, 2010, UNC School of Nursing. 



16th Annual Summer Public Health Research Videoconference 
on Minority Health, June 8, 9010 

wwwouncoed           - Principles of Epidemiology for Public Health 
ww~ 4~idemiologo~ - Understanding the Fundamentals of 
Epidemiolog~1 

- an Evolving Text (Comprendiendo los Fundamentos de la 
Epidemiologia - 

un Texto en Desarrollo) 
wwwominoritvoUncoedu - UNC SPH Minority Health Project - satellite and 
Internet interactive broadcasts, on-demand webcasts, event information, 
resources, and links to organizations working to eliminate health 
disparities. 

For additional events at UNC and nationally, visit 
~ominorit~ouncoedu 

Last updated: 2/16/2OLO by Vie Sehoenbaeh 



From: 

Sent: 

To: 

Subject: 

The Washington Post <newsletters@email.washingtonpost.com> 

Wednesday, February 17, 2010 3:16 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Politics Afternoon Edition: The big story on the stimulus 

you have trouble viewing this email, 

Wednesday, February !7, 20!0 

HEADLINES 

1) EZRA KLEIN: The big story on the 

stimulus 

On the stimulus, the correct story is the big story. 

The macroeconomic story. According to private 

forecasters -- we’re not talking Obama 

administration folks, but private firms that are paid 

by other private companies to accurately analyze 

the market -- the stimulus worked. >> Read full 

2) Obama touts success of stimulus 

package on anniversary of signing 

President Obama hailed the success of his 

controversial $787 billion stimulus legislation on 

Wednesday, saying the one-year-old law has 

created or saved 2 million jobs and helped prevent 

a second Great Depression. >) Read full article 

3) THE FiX: The GOP national security gap (and the 2012 presidential race) 

The prominence of former Vice President Dick Cheney (again) in the debate over terrorism and national security 

speaks to a remarkable void of authoritative voices on those issues among the aspiring 2012 Republican presidential 

field. >> Read full article 

4) FEDERAL EYE: What Gen. Petraeus learned from Rudy Giuliani 

In the latest "On Leadersh!£1~ video interview, Gen. David Petraeus tells The Post’s David Ignatius what leadership 

lessons he’s learned from Ulysses Grant, former New York City mayor Rudolph Giuliani and former General Electric 

CEO Jack Welch. >> Read full article 

5} 44: Antonin Scalia: No right to secede 

Is there a right to secede from the Union, or did the Civil War settle that? >> Read full article 

QUOTE OF THE DAY 



Sen. Charles Schumer (D-N.Y.) comments on a Washinqton PostLABC News poll that shows a majority of 

Americans oppose the recent Supreme Court decision on campaign finance rules: 

"If there’s one thing that Americans from the left, right and center can all agree on, it’s that they don’t want more 

special interests in our pofitics, " Schumer, who is spearheading the legislative effort, said in a statement after the 

poll was released Wednesday. "We hope we can get strong and quick bipartisan support for our legislation, which 

passes constitutional muster but will still effectively limit the influence of special interests." 

COMMENT OF THE DAY 

J Jenkins2, on Ezra Klein’s post: 

The Serrate can chart t ca e the countr3L: 

You can change the rules, but unless you change the underlying problem of polarization, that won’t 

provide a real solution. 

Take the analogy of aircraft hijackings in the 1970s and 80s. Every time a new poficy was implemented to 

prevent a future incident, a hijacker would find a way around it. If someone wants to behave badly, 

changing the rules is like daring them to find a new way to beat them. That’s what criminals do. 

I put the cable news media and general political yakfest (yes, and this Mcludes the Intertubes, above all) as 

being central to the problem. Maybe when people tire of focusing on politics like a blood sport, some kind 

of behavioral change among elected officials will become possible. As long as the media can profit from 

creating a slugfest mentality, I don’t think the situation will improve. 

Q&A Discussion 

Steven Pearlstein on Obama’s leadership: 

Washington Post business columnist Steven Peadstein was online today to discuss why the current disarray in 

Washington is a golden opportunity for Obama to show some leadership and strengthen the bond of trust between 

himself and the American people by having the courage to tell the hard truths and make hard decisions. 

Read the whole discussion. 

Chillicothe, Ohio: Leadership requires the articulation of clear goals, consistently held and the means to achieve 

them. The president fails in the latter two requirements. Several of his campaign pledges have been abandoned 

(Cadillac tax, individual mandate) and his rhetoric of bipartisanship while pursuing a partisan solution leaves the 

public and the politicians with doubt as to where he will be tomorrow. Couple that with the clear demonstration that 

he cannot help you in a difficult political race, and it is not surprising he is losing supporters even in his own party. 

Merely forcing unpopular legislation through will not change that perception - it will make it worse because it seems 

arbitrary and ideological. 

Steven Pearlstein: I disagree with your premises. First, politics is the art of the possible. What you may prefer as a 

person or support as a candiate, and what you can achieve as a president are different things. We worship too 

much at the alter of consistency. Policy making is about tradeoffs, and while you may prefer no tax on benefits, if 

you need that money to pay for health reform, you may decide to accept it, particularly if you also mitigate some of 

the harmful effects. So the model you have in your mind about policy making is just very unrealistic. Second, the 

president can help, particularly if he succeeds in some of these endeavors. Your second mistake, which is a 



common one in this city, is to take today’s poll numbers and project them ahead way into the future. Stuff happens. 

Just as Martha Coakley. 

View full Q&A session 

MULTIMEDIA 

Watch: Could Sen° Bayh’s decision derai~ hea~th care? 

Could Sen. Bayh’s decision 
derail health care? 
The Wash ngton Post’s Dan Baz taks about the trpe ht that 

Sen. Evan Bayh’s surprise dec s on not to seek reetect on de vers 

to the Democrats and how the Obama adm nistrat on could stll 

make good on heath care 

SEND US A TIP I ADVERTISE I UNSUBSCRIBE I PRIVACY POLICY I NEWSLETTER CENTER 

Washington Post Digital 

c/o E-mail Customer Care 

1515 N. Courthouse Road 11th Floor 
Arlington, VA 22201 



The Chapel Hill/Carrboro branch of the NAACP is holding a 

press conference on Thursday, February 25 at 10:00am to voice 

the community’s concerns and objections regarding recent 

School Board decisions to expand honors courses and lead us 

down the path of resegregating our public school system. 

Speakers will include: 

William J. Barber, III President of the NC NAACP (invited) 

Michelle Laws, CHC NAACP branch President 

Reverend Mark Royster, former chair of the Blue Ribbon Task Force 

Fred Battle, Anderson-Thorpe Breakfast Club President 

Parents and retired educators in the CHCCS District 

We will NOT create a private school 

with taxpayer’s dollars! 

Please stand as a community in unity and say 
NO to injudicious school board actions! 

NO to tracking our children! 

NO to stratification based upon race and class! 

NO to exclusion based upon privilege and 

social status! 



From: 
Sent: 
To: 
Subject: 

fundingalert@cos.com 

Sunday, February 21,2010 2:22 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
COS Funding Alert for Jeanette Boxill 

Having trouble viewing this alert? View it on your COS Workbench 

If you wish to receive future Alerts in the former text-only format, click here. 

COS Funding AlertTM for Jeanette Boxill 
COS usemame:boxillj26 

modify current alerts I add new alerts 199 to workbench I £~#~ ~@# £~%~@[# I deactivate FA emails I ~ 

Your personalized results for the week of Feb 21, 2010 

Search" A~ Keywords 1 records found 

title: 

sponsor: 
url: 

Postdoctoral Study Grants 

Fondation Fyssen 

Your COS username:boxillj26 

Forgot your password? 
Send my password to the email address in my 
COS Expertise Profile. 

To update your COS Funding Alert 
1. Access your COS Workbench at 

WWW. COS. CO[TL 

2. Scroll down the center section of the page to 
"Your Saved Funding Searches." 

3. Click "Edit" on the search you wish to 
update. 

Receive your COS Funding Alert as p~ain text. 

Review Your 
Funding Alert 
Searches 

We wish each of you 
and your families a 
joyous holiday 
season and a very 
Happy New Year 
filled with peace and 
success in your 
endeavors. 

Improved COS 
Funding Opps! 

COS Funding 
Opportunities has 
been improved with 
several 
enhancements to 
make your funding 
search easier and 
more convenient. 
Take a look today, or 
see the list of 
enhancements. 

Training At Your 
Convenience 

Now recorded COS 



user training 
webinars are 
available so you can 
take COS Funding 
Opportunities or COS 
Expertise training 
sessions live, or on- 
demand. Check out 
COS User Training_. 

modify, current alerts l add new alerts I~ to workbench I I deactivate FA emails I~ 



From: 

Sent: 

To: 

Subject: 

Staples < staples@e.staples.com > 

Monday, February 22, 2010 11:57 AM 

Boxill, Jeanette M <JMBOXILLl~email.unc.edu> 

Tech savings galore! 

Don’t miss the savings. Add staples@e.staples.com to your address book. 
Is this email not displaying correctly? View it now. Forward this email. 

F~ND A STORE Chapel Hill, NC FREE DEUVERY on all orders of $50 or more. 

Office Supplies Furniture Technology Ink & Toner Paper Hot Deals Weekly Ad 

Shredder 

flow $119.99 

See~.e ~e {~) 1TB 

Herd Drive 



CALL 1-800-333-3330 

CUCK staples.corn 
.~~ 

VISIT a store near you ..... 

Questions? Call 1-800-3STAPLE or email us. 

Staples.com is a registered trademark of Staples the Office Superstore, LLC. 

This email advertisement was sent by Staples Contract & Commercial, Znc., 500 Staples Drive, Framingham, NIA 01702. 

Offers valid in the U.S. only. 

Products and services subject to price change and availability. Not responsible for typographical errors. 

We have your email address listed as jmboxill@email.unc.edu, zf you do not want to receive any more emails on special 
savings and news, click here. 

Email Preferences Privacy Policy Unsubscribe 

~ Forward this email. 



From: 

Sent: 

To: 

Subject: 

The Washington Post <newsletters@email.washingtonpost.com> 

Monday, February 22, 2010 2:45 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Today’s Headlines: Afternoon Edition 

If you have trouble viewing this email, click here, 

Most Viewed Articles on washingtonpost.com 

1) Daughter says pilot in Texas INS crash was a 
hero 
AUSTIN, Texas -- The daughter of a man who crashed his small plane into a 

building housing offices of the Internal Revenue Service called her father a hero 

for his anti-government views but said his actions, which killed an IRS employee, 

were "inappropriate." 

2) Don’t scramble the jets 
Her borrowed suggestion for Obama on Iran should sound an alarm. 

3) Obsessed with smartphones, oblivious to the 
here and now 
Jay Ferrari was squatting on a step-stool next to the bathtub, which held his 4-year-old daughter and a rising tide, when he sensed an 

opening to use the Sicilian Dragon defense in his iPhone-to-iPhone chess match against his neighbor. 

4) The elephant at the summit 
No matter what happens on Thursday, Democrats must not give up on health-care reform. 

5) Fast-food breakfast sales hit snooze as fewer head to work 
The nation’s high unemployment rate has thrown millions of people out of work, scared shoppers away from stores and threatened the 

economic recovery. Now it’s taking a bite out of breakfast. 

6) A family lost, and a mind that will never be at peace 
SEOUL -- "1 am fool." That self-assessment comes from Oh Kil-nam, a South Korean economist who moved to North Korea a quarter-century 

ago, dragging along his unhappy wife and two teenage daughters. He then defected to the West, leaving his family stranded in a country his 

wife had called "a living... 

7) U.S. leaves Canada red, white -- and blue 
VANCOUVER, B.C. -- When U.S. Olympic hockey player Jamie Langenbrunner scored in the final period Sunday night, a shot ricocheting off 

of his skate blade into the net, he just about jumped out of the arena with joy. This wasn’t exactly a miracle on ice, but elements of it had 

become pretty diffi... 



8) Snow days weren’t quite what teens imagined 
With the record snowfall this winter, classrooms across the Washington area have spent weeks on hiatus. But when classes have been 

canceled, some teachers have moved their lessons to the Internet and pressed on -- and they’ve been pleasantly surprised by the results. 

9) ~nsuranceorate hikes targeted 
President Obama will call for new government power to regulate insurance-rate increases as part of comprehensive changes to the health- 

care system that the White House will unveil on its Web site Monday, senior officials said. 

10) We’re all Greek now 
The nation’s financial struggles should serve as a warning sign for other welfare states. 

UNSUBSCRIBE I Additonal Newste~erSepvices I Adve~tisin~ I Subscdbe to the Paper I Privacy Policy 

Washington Post Digital 

c/o E-mail Customer Care 
1515 N. Courthouse Road 11th Floor 
Arlington, VA 22201 
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From: 

Sent: 

To: 

Subject: 

The Hastings Center <publications@thehastingscenter.org> 

Tuesday, February 23, 2010 10:08 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
HCR Issues a Call for Papers 

Having trouble viewing this email? Click here 

H ~astings Center Report 

HCR Issues a Call for Papers 

~eu:~ fss~es fT~ bfoet/£cs 

The Hastings Center Report is marking its 40th 
anniversary by looking forward, in two ways. 

Rather than commemorate the issues and 
authors that the Report has published in the 
past, wrote Gregory E. Kaebnick, editor of the 
Report, in the editors note for the January- 
February issue, "we’ll ask what issues bioethics 
should be looking at in coming years, and we’ll 
look to the next generation for answers." 

"We’ll throw the doors open: we’ll read anything 
that any student, graduate fellow, or untenured 
professor in bioethics send us (current or former 
Center staff excluded), and we’ll publish the best 
of the lot in the November-December issue." 

Learn more about the 
Hastin,~ Center Repo[t 
View the Current HCR Table 
of Contents 

Essays might call for new ways of doing 
bioethics or examine the implications of trends 
within the general categories that the Center 
now addresses-clinical care, public health, 
health policy, new technologies, and medical 

research. Essays might also identify particular 
underexamined topics within the generally 
accepted categories. The ideal essay would be 
1600 worlds long. 

Essays can be sent to the editorial staff 
at editoriN@thehastinqscenter.orq by August 15, 

2010. 



The Hastings Center publishes the Hastings Center Report, a 
premier journal in bioethics, and IRB: Ethics & Human 
Research, the leading journal devoted to ethics and human 
subjects research. 

Forward e~ai~ 

[] SafeUnsubscribeO 
This email was sent to jmboxill@email.unc.edu by publications@thehastinqscenter.orq. 
Update Profile/Email Address I Instant removal with SafeUnsubscribe@ I Privacy Policy. 

The Hastings Center I 21 Malcolm Gordon Rd I Garrison I NY I 10524 



From: 
Sent: 

To: 

Subject: 

Town of Cary <townofcary@service. govdelivery.com > 

Tuesday, February 23, 2010 3:00 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Public Records Request Made for E-Mail Addresses 

We want to let you know that a person has requested a copy of the e-mail addresses from all Town of Cary electronic 
mailing lists, and as a subscriber, your email address is included in this database. Therefore, you may begin receiving 
emails from others outside of our control. As a reminder, the database is a public record under North Carolina law (see 
our Public Records PolimZ and our Privacy Statement). 

The email lists are being requested by: 
John Beimler 
1206 Castalia Dr 
Cary, NC 27513 
919-926-7264 
ibein-fler@radiomind,com. 

As always, we apologize for any inconvenience this may bring and hope that the actions of others will not result in your 
deciding to unsubscribe from the Town’s e-mail service. Please contact us if you have questions or need further 
information. 

Susan Moran, APR 
Town of Cary Public Information Officer 
susan.moran@townofcar~ 

Update your subscriptions or e-mail address, or stop subscriptions at any time on your Subscriber Preferences Pa~. You will need to 
use your e-mail address to log in. If you have questions or problems with the subscription service, please contact 
~rt@ggv~!!v~y:~m. Please direct all other inquiries to ~owr~f~[y@townofcar~,~r£~. 

SHARE 

GovDelive[y Inc, sending on behalf of Town of Ca[y. 316 North Academy Street. CaW NC 27513. 1,~800 439 1420 



THE AMERICAN PHILOSOPHICAL ASSOCIATION 

University of Delaware 
Newark, DE 19716 

JOBS FOR PHILOSOPHERS 

The Amedcan Philosophical Association, numbering 
over 11,000 members, is the major professional 
association of philosophers in the United States. It 
is the considered opinion of the Board of Officers 
that its publication, Jobs for Philosophers, is the most 
appropriate and effective vehicle to bring 
employment opportunities to the attention of 
American philosophers, and that notice of 
employment opportunities in Jobs forPhi/osophers 
satisfies any reasonable criterion of national 
advertisement. We publish four issues of Jobs for 
Philosophers each year, and each issue is mailed 
free of charge to any member of the Association 
who requests it. (Those who reside overseas must 
pay the air mail postal rates as indicated on their 
renewal forms.) Employment notices in Jobs for 
Philosophers are accepted from any institution, 
corporation, agency, or individual interested in 
employing professional philosophers. 

Advertising Rates 

$100 for the first 100 words, $.80 for each word 
over 100. (Late/Web fee charges applied when 
applicable.) 

These rates are per listing, per issue. Job notices 
are re-run only when requested in writing. 

APA STATEMENTS ON 
PLACEMENT 

The APA has an Ombudsperson for PJacemenf and 
an Ombudsperson for Non-Discriminafion. Please 
confacf fhe NafionaJ Office for more information if 
you need fo confacf elf her person. 

The following statements have been approved by 
the Board of Officers of the American Philosophical 
Association, usually on the recommendation of one 
of its Committees (e.g., Academic Career 
Opportunities or Defense of the Professional Rights 
of Philosophers). All advertisers (and, where 
appropriate, candidates) are expected to abide by 
the policies and commitments reflected in these 
statements. 

STATEMENT ON NON- 
DISCRIMINATION 

The APA rejects as unethical all forms of 
discrimination based on race, color, religion, political 
convictions, national origin, sex, disability, sexual 
orientation, gender identification, or age, whether 
in graduate admissions, appointments, retention, 

promotion and tenure, manuscript evaluation, 
salary determination, or other professional activities 
in which APA members characteristically participate. 
At the same time, the APA recognizes the special 
commitments and roles of institutions with a 
religious affiliation; it is not inconsistent with the 
APA’s position against discrimination to adopt 
religious affiliation as a criterion in graduate 
admissions or employment policies when this is 
directly related to the school’s religious affiliation 
or purpose, so long as these policies are made 
known to members of the philosophical community 
and so long as the criteria for such religious 
affiliations do not discriminate against persons 
according to the other attributes listed in this 
statement. Advertisers in Jobs for Philosophers are 
expected to comply with this fundamental 
commitment of the APA, which is not to be taken to 
preclude explicitly stated affirmative action initiatives. 

Please note: The APA non-discrimination statement 
does not constitute legal protection for candidates 
who accept jobs advertised in the JFP. Federal law 
protects employees against some forms of 
discrimination, but there is currently no federal law 
protecting employees against discrimination on the 
basis of sexual orientation or gender identification. 
Lesbian, gay, and transgendered candidates are 
advised to consult applicable state and local laws, 
along with university/college non-discrimination 
policies, before accepting a position. 

CLARIFICATION OF QUALIFICATIONS 

The APA recognizes as a professional right of 
applicants for any position advertised in Jobs for 
Philosophers that no qualification for the position 
that will be given weight in making the appointment 
should be concealed from such applicants. In 
particular, if there is an official departmental or 
university policy requiring the job to be reserved for 
a qualified person of a certain sort- for example, 
one belonging to a certain religious or intellectual 
tradition, or having a degree in another field, or 
one who is currently a U.S. or Canadian citizen or 
permanent resident (or that such a person is to be 
preferred, other things being equal, for the 
position)- then all applicants have a right to know 
of that policy before they apply. Either the full 
relevant criteria for selection should be stated in the 
advertisement, or if that would be awkward, the 
advertisement should recommend that interested 
parties, before preparing an application, write to 
the department for a full statement of the 
qualifications sought. The APA urges advertisers to 
prevent even the appearance of secret reservations 
that could result in persons applying in good faith 
for positions for which they have no chance. 
Standards and qualifications should be applied 
evenhandedly to all candidates, both internal and 
external. 

JOB NOMINATIONS 

The APA discourages the nomination by graduate 
departments of job seekers for positions in 
philosophy, and the submission of their dossiers in 

response to announcements of positions, without 
their knowledge or interest. This may seriously 
mislead those who are conducting searches, and 
may have unfortunate consequences both for those 
who are not interested and for genuinely interested 
applicants. Graduate departments using a 
nomination procedure or submitting dossiers on 
behalf of job seekers should ensure that the job 
seekers themselves submit personal letters of 
application for these positions. Departments 
conducting searches are encouraged to recommend 
or require explicitly (in their position 
announcements) that each candidate, to be assured 
of full consideration, should submit a personal letter 
of application for, and interest in, the announced 
position. 

NOTICE OF INTERVIEWS 

When a department offers a candidate an interview, 
it should honor that commitment unless very special 
circumstances intervene to make this impossible; in 
such cases, the department should notify the 
candidate as far as possible in advance of fhe 
meetingthat the offer of an interview has had to be 
withdrawn. 

HOTEL ROOM INTERVIEWS 

Departments should not conduct job interviews in 
non-suite hotel rooms. Candidates who are subject 
to such interviews can appeal to the APA and are 
guaranteed anonymity. 

Please see the back of this issue for more 

APA Statements, plus Instructions and 

Advice for Candidates. 

ABBREVIATIONS 

The following abbreviations are used in many 

job listings: 

"1" Censured Institutions 

* Possible Position 

Asst. Prof. Assistant Professor 

Assoc. Prof. Associate Professor 

AOC Area of Competence 

AOS Area of Specialization 

CV Curriculum Vitae 

AA/EOE Affirmative Action/ 
Equal Opportunity Employer 

EO/AAE Equal Opportunity/ 
Affirmative Action Employer 

EO/AA Equal Opportunity/ 

Affirmative Action 

EEOE/AAE Equal Employment Opportunity 
Employer/Affirmative Action 

Employer 

### Original Issue and/or Current Issue 



APA-CENSURED ADMINISTRATIONS 

THE FOLLOWING INSTITUTIONS ARE UNDER CENSURE BY THE APA; ALSO LISTED IN EACH CASE IS THE DATE OF THE BOARD 

MEETING AT WHICH CENSURE WAS IMPOSED.         Bennington College       1 995 

THE FOLLOWING INSTITUTION HAS BEEN REPORTED AS HAVING ENGAGED IN QUESTIONABLE EMPLOYMENT PRACTICES BY 
THE APA COMMITTEE FOR THE DEFENSE OF PROFESSIONAL RIGHTS OF PHILOSOPHERS. THE APA BOARD OF OFFICERS WILL 
HEAR THE COMMITTEE’S RECOMMENDATION OF CENSURE AT ITS NOVEMBER 2009 MEETING: 

University of Houston 2009 

AAUP-CENSURED ADMINISTRATIONS 
A complete list of administrations currently under censure by the AAUP appears at the back of each issue of ./F/~, together with the date 
of imposition of the censure and the reference to the report explaining the specifics of the case. 

ACADEMIC POSITIONS 

NORTH ATLANTIC 
CT ¯ ME ° MA ° NH ° NY ¯ RI ° VT 

1. ASSUMPTION COLLEGE, WORCESTER, MA. 
Philosophy - 1 year, full-time position, Fall 2010 
Assumption College, a Catholic liberal arts and 
professional studies college, was founded in 1904 
by its sponsoring religious community, the 
Augustinians of the Assumption, invites applications 
for a one-year full-time position, in the department 
of Philosophy, beginning fall 2010. 4/3 course load; 
undergraduate; Ph.D. desired prior to appointment. 
AOS: open, but prospective candidates must be 
conversant with the history of philosophy and the 
Catholic intellectual tradition. Teaching 
responsibilities will include Introduction to 
Philosophy, Ethics and possibly an advanced course 
in some area of modern philosophy or analytical 
philosophy. We seek an engaging teacher of 
undergraduates and a promising scholar in a 
context where philosophy and theology have 
integrating curricular roles. Applicants must be 
willing to contribute actively to the mission of the 
College as well as show respect for the Catholic 
and Assumptionist identity of Assumption College. 
Applicants who wish to be considered for an 
interview should send a complete dossier, including 
letter of application, CV, official graduate transcripts, 
teaching evaluations, writing sample, and three 
letters of recommendation by March 5, 2010, to: 
Dr. Anthony Traylor, Search Committee Chairperson, 
Department of Philosophy, Assumption College, 500 
Salisbury Street, Worcester, MA 01609-1296. 
Assumption College is part of the Colleges of 
Worcester Consortium and an Affirmative Action 
employer encouraging candidates who would enrich 
the College’s diversity. (184W), (185) 

2. ELMS COLLEGE, CHICOPEE, MA. Assistant 
Professor - Philosophy Elms College invites 
applications for the position of Assistant Professor 
of Philosophy for fall 2010. This is a 9-month, 
tenure-track position. Responsibilities: teaching four 
undergraduate courses, academic advising, and 
participating in department programs, activities and 
committee work. AOS: applied ethics; AOC: open. 
Qualifications: Ph.D. in hand or close to completion, 
strong background in the history of Western 
philosophy; teaching excellence, and commitment 
to undergraduate teaching including Introduction 
to Philosophy and Health Care Ethics desired. To 
Apply: Send a cover letter, CV, unofficial transcript 
for the highest degree, and contact information for 
three professional references via email (as word or 
pdf attachments) to: Dr. Cristina Canales 
canalesm@elms.edu. Review of candidates will begin 

immediately. Elms College is an equal opportunity 
educator and employer committed to attracting 
qualified candidates from groups underrepresented 
on the campus and founded in the tradition of the 
Sisters of Saint Joseph. Visit us at www.elms.edu. 

(185) 

3.,’4. UNIVERSITY OF MASSACHUSETTS, 
BOSTON, MA. Assistant or Associate Professor 
tenure track, beginning September 2010. AOS: 
Frankfurt School/Critical Theory (emphasis on 
Habermas). AOC: open. The Department places 
great emphasis on high quality undergraduate 
teaching from introductory to advanced levels. The 
University of Massachusetts, Boston, is a non- 
residential, urban university with a diverse faculty 
and student body. Ph.D. in Philosophy required prior 
to appointment. Salary competitive. Summer work 
available. Send letter, CV, evidence of scholarly 
promise (a 10-20 page writing sample), evidence 
of excellence in teaching (e.g., letters of reference, 
summaries of evaluations, course materials), and 
three reference letters by March 22, 2010, to: Prof. 
Jennifer Radden, Department of Philosophy, UMass 
Boston, 100 Morrissey Blvd., Boston, MA 02125. 
UMass Boston is committed to building a culturally 
diverse faculty and staff and strongly encourages 
applications from women, persons of color, 
individuals with disabilities, and covered veterans. 
(185) 

MIDDLE ATLANTIC 
DE ¯ DC ¯ MD ¯ NJ ¯ PA ¯ VA 

5. DREXEL UNIVERSITY, PHILADELPHIA, PA. 
Asst. Prof., tenure track, beginning Fall 2010. AOS: 
Social and Political Philosophy. AOC: Open. Ph.D. 
prior to appointment. Faculty teach 2 courses per 
quarter, 10 weeks per quarter, and 3 quarters per 
year. Summer teaching possible. Usual non- 
teaching duties. The successful candidate will show 
great promise at publishing and be expected to 
place articles in philosophy journals of high standing 
in the period leading to the midterm tenure review, 
that is, in the 3rd year of the appointment, and 
thereafter, leading to the year of tenure review, that 
is, in the 6th year of the appointment. 
Undergraduates at Drexel University may major and 
minor in Philosophy. Drexel University is a member 
of the Greater Philadelphia Philosophy Consortium. 
Applicants should submit a cover letter, a resume, 
and three letters of recommendation. The 
application process is initiated online. To apply, first 
create an application by registering a user name 
and password at http://www.drexeljobs.com. Once 
you have created the application, please upload 
your cover letter and CV, preferably as PDF files. 
Since the search committee may at a later time 

request additional files, such as an essay or 
dissertation chapter, please keep your user name 
and password in a safe and accessible place as 
these would be uploaded using the same 
application. Three letters of recommendation should 
be sent to Professor Jacques Catudal, Chair, 
Philosophy Hiring Committee at the following email 
address: philosophy@drexel.edu. Deadline for the 
receipt of the application and supporting materials 
is March 19, 2010. Teaching Professors and Adjunct 
Professors currently teaching philosophy at Drexel 
University are expected to be among the pool of 
applicants for this position. Women and members 
of minority groups are encouraged to apply. EEOE/ 
AAE. (185) 

6.,*7. UNIVERSITY OF PENNSYLVANIA, 
PHILADELPHIA, PA. University of Pennsylvania 
Democracy, Citizenship and Constitutionalism 
Postdoctoral Fellowship in the Social Sciences and 
the Humanities 2009-2010. The Penn Program on 
Democracy, Citizenship, and Constitutionalism 
(DCC) invites applications for one (1) one-year 
postdoctoral fellowship in the social sciences or the 
humanities. Applicant’s research should be relevant 
to the DCC Program’s 2010-2011 theme, "Race, 
Ethnicity, National Minorities, and Citizenship." The 
DCC Fellow will teach one undergraduate seminar. 
Eligibility is limited to applicants who will have 
received their Ph.D. within five years prior to the 
time they begin their fellowship at Penn (May 2005 
or later). $53,800 stipend and health insurance. 
Application deadline: March 19, 2010. For 
guidelines and application, see the School of Arts 
and Sciences website [http://www.sas.upenn.edu/ 
deans-office/DCCApplicationGuidelines] or write 
DCC Postdoctoral Fellowship, Office of the Dean, 
School of Arts and Sciences, University of 
Pennsylvania, 116 College Hall, Philadelphia, PA 
19104-6377. The University of Pennsylvania is an 
equal opportunity/affirmative action employer. 
(185) 

8.    MONMOUTH    UNIVERSITY,    WEST LONG 
BRANCH, NJ. Job Posting Number: 0600361. Job 
Position Title: Department Chair/McMurray Bennett 
Chair in Social Ethics Department: Philosophy, 
Religion And Interdisciplinary Studies Full Time Job 
Duties: Teaching load is 6 to 9 credits per year. Serve 
on committees. Advise students. Maintain 
disciplinary currency. Lead the department through 
an innovative vision of the curriculum that provides 
a common foundation for philosophy and religious 
studies. Perform budget oversight. Schedule courses. 
Hire, mentor and supervise faculty and staff. Publish 
at a level expected of an endowed chair. Conduct 
research. Requirements: An earned doctorate degree 
in Philosophy, Religious Studies, Comparative 
Religion or related field. Five years of experience in 
university teaching. Substantial administrative 
experience in higher educational institution. A 
significant record of peer-reviewed publications 
beyond the level expected for tenure. Excellent 
interpersonal, organizational and communication 
skills. Closing Date for Applications: 03/05/2010. 
Special Instructions To Applicants: This is an 

for ,a/~i/osop/~ers ~185, Ee/~ruary 19, 2010 Page 2 



endowed professorship in social ethics to be hired 
at Professor or Associate Professor Rank, with a 
competitive salary commensurate with experience. 
Appointment with tenure is possible for candidates 
with appropriate experience and credentials. 
Transcripts and letters of recommendation should 
be sent to: Chair Search Committee, Department of 
Philosophy, Religion, and Interdisciplinary Studies, 
Monmouth University, West Long Branch, New Jersey 
07764. For additional information about the 
department,      please     see:      http:// 
www. monmouth.edu/academics/ 
philosophy_religion_interdisciplinary_studies/ 
default.asp. Required Applicant Documentation: 
Resume Or CV Cover Letter. To Apply: For further 
information on this position, additional vacancies, 
or to apply: visit: http://jobs.monmouth.edu. 
Monmouth University Where Leaders look forward. 
Monmouth University is an Equal Opportunity, 
Affirmative Action Employer (185) 

SOUTHEAST 
AL ¯ FL ¯ GA ¯ MS ¯ NC ¯ PR ¯ SC ¯ TN 

9. UNIVERSITY OF FLORIDA, GAINESVILLE, 
FL. Assistant Professor, tenure track, with possible 
appointment at Associate Professor level. AOS: 
Ethics. AOC: Open. The Department of Philosophy 
seeks an ethicist to teach core courses in its program 
at both undergraduate and graduate levels and to 
maintain an ongoing research program with 
interdisciplinary contact as appropriate. Candidates 
should also be prepared to teach courses in two or 
more of the following areas: bioethics or medical 
ethics, business ethics, environmental ethics, political 
philosophy, philosophy of law. Associate level 
appointment will require a demonstrated record of 
superior research and teaching achievement as well 
as the potential for academic leadership within the 
college and university. The department is particularly 
committed to increasing the diversity of its faculty 
and encourages applications by candidates from 
under-represented groups. Appointment begins 
August 16, 2010 (provisional if Ph.D. not awarded 
by this date). Salary negotiable commensurate with 
education and experience. Interested applicants 
should send complete dossier and sample of written 
work to: Chair of the Search Committee, PS# 
00025358, Department of Philosophy, University of 
Florida, 330 Griffin-Floyd Hall, Gainesville, FL, 
32611-8545. The University of Florida is an Equal 
Opportunity Institution. (183W), (184), (184W), 

(185) 

"10. AVE MARIA UNIVERSITY, AVE MARIA, FL. 
Ave Maria University in Naples, FL, announces a 
full-time position in Philosophy to begin Fall 2010, 
contingent on budgetary approval. Teaching load 
is 3/3, courses being 4 credits. AOS.: Ancient Greek 
Philosophy (Plato through Proclus) or Early Modern 
Philosophy (Descartes through Kant). AOC.: Open, 
but preferably Philosophy of Science or Political 
Philosophy. Core courses to be covered include 
Nature and Person, Ethics, and Metaphysics. We 
are seeking a candidate who will support the 
University’s mission (see our website at 
www.avemaria.edu), whose philosophical work is 
grounded in the perennial philosophy, and who 
demonstrates promise for excellence in teaching 
undergraduate philosophy and in scholarship. Rank: 
open; Ph.D. by August 2010 is preferred but highly 
qualified ABD applicants will be considered. Salary 
will be commensurate with experience and 
credentials. Applicants should submit a letter of 
application, a short statement relating their work 
to the University’s mission, CV, transcripts, teaching 
evaluations, three letters of recommendation, and 

a sample of their writing to: Dr. Barry David, 
Chairman, Department of Philosophy, Ave Maria 
University, 5050 Ave Maria Boulevard, Ave Maria, 
Florida, 34142-9505. Electronic applications may 
be sent to Barry.david@avemaria.edu. Review of 
applications will begin on February 19, 2010, and 
continue until the position is filled. AMU is an Equal 
Opportunity Employer. (185) 

"11.,’12. UNIVERSITY OF NORTH CAROLINA 
AT CHAPEL HILL, CHAPEL HILL, NC. Two visiting 
positions, most likely junior, pending funding, to 
begin Fall 2010. 2 courses per semester. AOS: moral 
or political philosophy, ability to teach courses in 
our Philosophy, Politics, and Economics minor 
preferred (see: ppe.unc.edu). Review of applications 
begins March 5, 2010, and will continue until 
positions are filled. Send dossier to Search 
Committee, Philosophy Department, UNC/Chapel 
Hill, CB #3125, Chapel Hill, NC 27599-3125. The 
University of North Carolina at Chapel Hill is an 
EOE. Minorities and women are encouraged to 
apply. (185) 

13.,14.,15.,’16.    AUBURN    UNIVERSITY, 
AUBURN UNIVERSITY, AL. The Department of 
Philosophy is seeking candidates for two or more 
openings for instructors beginning with the 2010- 
2011 academic year. Based on qualifications we are 
accepting applications for both one and two year 
instructor positions. These positions are for teaching 
responsibilities only. A fulltime, 9-month 
appointment runs from mid-August to mid-May; 
course load is four classes per semester and the 
salary is $30,000, final appointment is contingent 
upon funding. We strongly desire applicants with 
Ph.D.s in Philosophy (ABDs considered). AOS: Open. 
AOC: Open. Review of applicants will begin March 
8, 2010, and continue until position is filled. Women 
and minorities are encouraged to apply. The 
candidate selected for this position must be able to 
meet eligibility requirements to work in the United 
States at the time appointment is scheduled to begin 
and continue working legally for the proposed term 
of employment; excellent communication skills 
required. Send letter of application, current CV, 
student/teacher/course evaluations if available, 
writing sample, and three letters of recommendation 
to: Search Committee Chair, Department of 
Philosophy, 6080 Haley Center, Auburn University, 
AL 36849-5210. (Incomplete applications will not 
be considered.) Applicants will automatically be 
considered for all positions unless they specify 
differently. See web page at www.auburn.edu/ 
academic/liberal_arts/philosophy. Equal 
Opportunity/Affirmative Action Employer. (185) 

CENTRAL 
IN ¯ KY ¯ MI ¯ OH ¯ WV 

17. WITTENBERG UNIVERSITY, SPRINGFIELD, 
OH. The Department of Philosophy at Wittenberg 
University invites applications for an opening at the 
level of Visiting Assistant Professor (renewable up 
to three years) beginning Fall of 2010. ABD 
candidates will be considered at the instructor level. 
Six courses per year, undergraduate. Funding for 
research and development of teaching available. 
AOS/AOC: Africana Philosophy and/or Critical Race 
Theory. The successful candidate must be able to 
teach introductory logic and critical reasoning. The 
department emphasizes a commitment to liberal arts 
teaching and interdisciplinary approaches to 
teaching and research. The department also values 
original, innovative research, interaction with 
students inside and outside of the classroom, 
working engagement with the local community, and 
service to the university. All correspondence should 
be directed to Dr. Nancy McHugh, Chair, 
Department of Philosophy. Please submit a letter of 

application with a current CV, transcript, letters of 
reference, a writing sample, and evidence of 
teaching      effectiveness      on-line      at 
www.wittenberg.edu/employment by March 12, 
2010. Wittenberg is committed to attracting and 
retaining highly qualified individuals who collectively 
reflect the diversity of our student body and society 
at-large. We believe it is educationally imperative to 
further our students’ appreciation and 
understanding of a culturally diverse society, and 
we are committed to ensuring a diverse environment 
for all individuals, regardless of race, gender, 
religion, nationality, ethnicity, sexual orientation, 
physical ability, or disability. In that spirit, we are 
especially interested in receiving applications from 
individuals who would contribute to the diversity of 
our community. AA/EOE (185) 

18. KENYON COLLEGE, GAMBLER, OH. 
Assistant Professor of Philosophy. The Department 
of Philosophy at Kenyon College invites applications 
for a one-year position in philosophy at the assistant 
or instructor level beginning in the fall of 2010. AOS: 
Open; AOC: Ethics, Political Philosophy, Introduction 
to Logic. The department is looking for a 
philosopher with broad interests who is passionate 
about teaching in a liberal arts setting and is 
committed to teaching courses in the areas of 
competence listed above. Duties of the position 
involve teaching 5 undergraduate courses as well 
as participating in departmental activities. Ph.D. in 
Philosophy and experience with a small, selective 
liberal arts college are highly desirable but ABD will 
be considered. Since Kenyon places particular 
importance on teaching, evidence of classroom 
success is required. Kenyon College is a highly 
competitive liberal arts college of approximately 
1650 students. The college is located in the beautiful 
village of Gambier, 50 miles northeast of Columbus, 
Ohio. Kenyon prides itself on its reputation as an 
excellent teaching environment enriched by small 
classes, close contact with highly motivated and 
engaged students, and an outstanding faculty of 
dedicated teacher scholars. Kenyon offers 
competitive salaries and a generous benefits 
package, including spouse and domestic partner 
benefits. To learn more about Kenyon, visit 
www.kenyon.edu. For application instructions, visit 
htt p://www, kenyon, edu/facultyjobs.xml. Completed 
applications received before March 8, 2010, will be 
considered for an interview at the APA Pacific 
Division meeting in San Francisco. Kenyon College 
is an equal opportunity employer. It is the College’s 
policy to evaluate qualified applicants without regard 
to age, ancestry, disability, national or ethnic origin, 
race, religion, sex, sexual orientation, marital status, 
political belief or activity, or status as a veteran. 
Kenyon welcomes diversity and encourages the 
applications of women and minority candidates. 

1185) 

19.       UNIVERSITY      OF      DETROIT      MERCY, 
DETROIT MI. Position: Assistant Professor, Tenure 
Track - Philosophy Department Salary: Competitive. 
The University of Detroit Mercy Department of 
Philosophy invites applications for a tenure track 
position in Philosophy at the Assistant rank to begin 
August 2010. Responsibilities include teaching 
philosophy courses in the core curriculum as well 
as courses for the Philosophy major and minor, 
scholarship, and service to the department, college 
and university. Teaching load includes 9 credit hours 
per semester on a nine-month appointment with 
the possibility of supplemental summer appointments 
in teaching. Required: Ph.D. in Philosophy. AOS: 
Medieval Philosophy; AOC: one or more of the 
following: Metaphysics, Islamic philosophy, ancient 
philosophy. Record of or potential for successful 
teaching and research. Desired Qualifications: 
Experience working with diverse student 
populations, collegiality, willingness to contribute to 
a small, dynamic department that has a high profile 
on campus, support for the university’s mission. 
Michigan’s largest, most comprehensive private 



University, the University of Detroit Mercy is an 
independent Catholic institution of higher education 
sponsored by the Religious Sisters of Mercy and the 
Society of Jesus. The university seeks qualified 
candidates who will contribute to the University’s 
mission, diversity and excellence of its academic 
community. The University of Detroit Mercy is an 
Equal Opportunity Affirmative Action Employer with 
a diverse faculty and student body and welcomes 
persons of all backgrounds. Submit a letter of 
application addressing qualifications and provide 
the following: CV, evidence of teaching effectiveness 
or potential (e.g., course materials, course 
evaluations, summaries of evaluations), evidence of 
scholarly ability or potential (a 10-20 page writing 
sample). We prefer email submissions of this material 
if possible, to: presbegm@udmercy.edu. Also send 
three letters of reference via regular mail to: Dr. Gail 
Presbey, Chair, Department of Philosophy, University 
of Detroit Mercy - CLAE, 4001 W McNichols Road, 
Detroit, Michigan, 48221-3038. Our university’s 
website is www.udmercy.edu. Further inquiries can 
be addressed to Gail Presbey at the above e-mail 
address. Application materials must be received by 

March 19, 2010. (185) 

MIDWEST 
IL ¯ IA ¯ MN ¯ MO ¯ NE ¯ ND ¯ SD ¯ WI 

*20. ST. AMBROSE UNIVERSITY, DAVENPORT, 
IA. Tenure track, Assistant Professor of Philosophy. 
AOS: Applied ethics, especially business ethics. AOC: 
20th-21st Century Philosophy and/or social/political 
philosophy. Ph.D. in hand by August 2010 (ABD 
will be considered). (184W), (185) 

21. KANSAS CITY UNIVERSITY OF MEDICINE 
& BIOSCIENCES, KANSAS CITY, MO. KCUMB 
seeks applicants for Assistant Professor of Bioethics. 
The University offers a Masters of Arts in Bioethics 
in three degree tracts: a DO/MA dual degree earned 
over four years, a one-year Masters program, and 
a career enhancement tract where practicing 
professionals earn their degree on a part-time basis. 
In a rich and varied curriculum, the Department of 
Bioethics approaches the study of bioethics broadly 
by drawing on the perspectives of philosophy, the 
medical humanities, humanism, and the "softer" 
side of the social sciences. The department has close 
affiliation with area hospitals and the Center for 
Practical Bioethics. The successful candidate must 
have a Ph.D. in ethics or a field related to bioethics- 
broadly defined. An advanced clinician’s degree (in 
medicine, nursing, etc.) and experience teaching 
bioethics will also make applicants eligible for 
consideration. Responsibilities include teaching in 
the Masters program and in the College of 
Osteopathic Medicine, carrying on an active 
program of research, assisting with the continued 
growth and development of the department, and 
contributing to the overall advancement of the 
university. For additional information contact: David 
Wendell Moiler, Ph.D., Professor and Chair of 
Bioethics, dmoller@kcumb.edu or 818-283-2219. 
KCUMB is a fully accredited, private university, with 
an emerging emphasis on research. Founded in 
1916, its College of Osteopathic Medicine is the 
oldest medical school in Kansas City, MO., and the 
largest in the state. The College of Biosciences is 
home to expanding graduate programs, which 
include biomedical sciences and bioethics. Located 
in the Northeast historic district of Kansas City, MO., 
near downtown and collaborating institutions, 
KCUMB is a key stakeholder institution in the Kansas 
City    Area     Life    Sciences     Institute. 
www.kclifesciences.org. To apply, submit a cover 
letter for job #09-27 include salary range 
requirements, CV, a statement of teaching 
philosophy, research interests, and strengths for the 

position to: Dawn Rohrs, Assistant Vice President 
for Human Resources, 1750 Independence Ave., 
Kansas City, MO 64106-1453, 1-800-234-4847, 
ext. 2371 or 816-283-2371; or e-mail: 
employment@kcumb.edu. Pre-employment drug 
screen and background check required. EOE. 
www.kcumb.edu. Tobacco-free environment. (185) 

22. MINNESOTA STATE UNIVERSITY 
MOORHEAD, MOORHEAD, MN. Philosophy, 
Fixed-Term Position (one year sabbatical 
replacement). Begins August 16, 2010. Ph.D. in 
philosophy required by date of appointment. AOS: 
any area of ethics. AOC: business ethics. Will teach 
business ethics, contemporary moral issues, and 
others according to expertise and departmental 
needs. (4/4 load). Completed applications received 
by March 20, 2010, will be guaranteed 
consideration. Position open until filled. For more 
information and for application details, please visit 
our Web site at: http://www.mnstate.edu/vacancy/ 
unclassified.htm. MSUM is committed to diversity in 
its programs and activities and actively seeks to hire 
persons who share in that commitment. AA/EOEE. 
A member of the Minnesota State Colleges and 
Universities System. (185) 

SOUTHWEST 
AR ¯ CO ¯ KS ¯ LA ¯ NM ¯ OK ¯ TX oWy 

"23.,’24. UNIVERSITY OF OKLAHOMA, 
NORMAN, OK. Two possible one-year positions 
contingent on funding. Visiting Assistant Professor, 
beginning fall semester, 2010. Position 1) AOS: 
Open; AOC: Epistemology, Philosophy of Biology, 
Metaphysics. Position 2) AOS: Ethics; AOC: Open. 
Five courses per year, undergraduate and graduate 
level. EO/AAE. Send complete dossier and letter of 
application to Hugh H. Benson, Chair, Visiting 
Search, Department of Philosophy, 455 W Lindsey, 
Rm. 605, Norman, OK 73019-2006. Screening will 
begin on March 15, and applications will be 
accepted until the positions are filled. (185) 

WEST 
AK ¯ AZ ¯ CA ¯ HI ¯ ID 

MT ¯ NV ¯ OR ¯ UT ¯ WA 

25. UNIVERSITY OF ARIZONA, TUCSON, AZ. 
The University Of Arizona Department Of Philosophy 
anticipates appointing one tenure-eligible or 
tenured faculty member starting in 2010-2011. 
Rank: open but with preference for Associate or 
early Full Professor. Appointment as advanced 
Assistant Professor possible for highly accomplished 
junior candidates. AOS: Philosophy of Mind and 
Cognitive Science and related areas. Standard 
faculty duties. The appointment shall include 
substantial involvement in the University’s Cognitive 
Science Program and may allow for partial 
appointment in the Program. Candidates with 
interdisciplinary interests are warmly welcomed. The 
Department invites nominations of, and applications 
from, candidates with successful research programs 
who are committed to excellence in graduate and 
undergraduate teaching. The Department seeks 
individuals who are able to work with diverse 

students and colleagues and who have experience 
with a variety of teaching methods and curricular 
perspectives. Candidates should have completed the 
Ph.D. or its equivalent. Candidates should submit a 
letter of application along with CV, evidence of 
teaching experience, a statement of research 
objectives, reference to, or a sample of, scholarly 
writing, and either three or more confidential letters 
of recommendation or the names of three or more 
references. All application materials and 
nominations should be addressed to the Department 
Head, J. Christopher Maloney, at the Department 
of Philosophy, the University of Arizona, 1145 E. 
South Campus Drive #213, Tucson, AZ 85721- 
0027. Inquiries addressed to Professor Maloney are 
welcomed at Maloney@u.arizona.edu. This 
announcement appears in various venues. Review 
of materials to begin on December 21, 2009, and 
to continue until the position is filled. The University 
of Arizona is an EEO/AA/M/W/D/V employer with 
a strong institutional commitment to the achievement 
of diversity among its faculty and staff. (184W), 

1185) 

*26. UNIVERSITY OF ARIZONA, TUCSON, AZ. 
The University of Arizona Department of Philosophy 
and Center for the Philosophy of Freedom anticipate 
jointly appointing one visiting assistant professor 
starting in 2010-2011. AOS: open. Teaching 
responsibilities include one course per semester 
within the philosophy of freedom and/or the 
intersection of philosophy and economics. 
Appointment contingent upon funding. This 
position is not tenure eligible. The position will be 
filled for a minimum of one or two semesters and 
may be renewable thereafter. Standard faculty 
duties. The Department welcomes nominations of, 
and applications from, junior candidates with 
promising research programs and strong 
commitments to excellence in graduate and 
undergraduate teaching. The Department is seeking 
individuals who are able to work with diverse 
students and colleagues and who have experience 
with a variety of teaching methods and curricular 
perspectives. Candidates should have completed the 
Ph.D. or its equivalent by August 2010. Candidates 
should submit a letter of application along with a 
CV, evidence of teaching experience, a statement of 
research objectives, a sample of scholarly writing 
and three or more confidential letters of 
recommendation. All application materials and 
nominations should be sent in hardcopy addressed 
to Ms. Gayle Siegel at the Department of Philosophy, 
the University of Arizona, Tucson, AZ 85721-0027. 
This announcement appears in various venues. 
Review of materials to begin on February 19, 2010, 
and to continue until the position is filled. The 
University of Arizona is an EEO/AA/M/W/D/V 
employer with a strong institutional commitment to 
the achievement of diversity among its faculty and 
staff. (185) 

27. UNIVERSITY OF ALASKA FAIRBANKS, 
FAIRBANKS, AK. The Philosophy & Humanities 
Department invites applications for a tenure-track 
assistant professor position beginning August 2010. 
AOS: Open, but comparative philosophy or applied 
ethics is desirable; needs are already met in 
philosophy of science and nineteenth century 
continental. AOC: Some combination of 
comparative, ancient Greek, logic, and/or applied 
ethics; should be a strong generalist prepared to 
teach a full range of courses for the Philosophy 
major. Three-two teaching load, with research 
expectations, usual service and advising duties. 
Some undergraduate thesis supervision; summer 
teaching possible. Candidates must have Ph.D. in 
Philosophy at time of appointment. AA/EOE. Send 
complete dossier including letter of application, CV, 
graduate transcripts, writing sample, three letters 
of recommendation, sample syllabi/course 
materials, and evidence of effectiveness in 
undergraduate teaching of Philosophy. Apply via 
www.uakjobs.com. For more information contact Dr. 



Joseph Thompson, Chair, Department of Philosophy 
& Humanities, University of Alaska Fairbanks, Box 
755740,      Fairbanks,      AK,      99775 
jcthompson@alaska.edu. Application deadline: Mar 

15, 2010. (185) 

"28.,’29.,’30.,’31.       SANTA      CLARA 
UNIVERSITY, SANTA CLARA, CA. Santa Clara 
University, Santa Clara, CA. Lecturers. Two 2-year 
positions and two 1 -year positions. Not tenure track. 
Contingent on funding. Beginning September 2010. 
Seven courses over three quarters. Salary 
competitive; benefits eligible. AOS: Open. Must be 
qualified to teach lower division courses in ethics 
and applied ethics (ability to teach business ethics 
is desirable). And must be able to develop a two- 
quarter Cultures & Ideas sequence. This can be 
either a history of philosophy sequence or a thematic 
introduction to philosophy sequence, and must 
include a significant non-western component. Ph.D. 
prior to appointment. Commitment to the highest 
quality undergraduate teaching is essential. Send 
complete dossier by March 8, 2010, including CV, 
cover letter, brief statement on teaching philosophy, 
letters of recommendation, and evidence of 
teaching excellence (including student evaluations 
of your teaching) to Lecturer Search Committee, 
Philosophy Department, Santa Clara University, 500 
El Camino Real, Santa Clara, CA 95053-0310. We 
will be conducting interviews at the APA Pacific 
Division meeting. Santa Clara University is a Catholic 
Jesuit university and an Equal Opportunity/ 
Affirmative Action employer. As an EOE/AA 
employer, we encourage applications from 
candidates who will contribute to the inclusive 
excellence of our community. For further information 
and updates, please consult www.scu.edu/hr. The 
University will provide reasonable accommodations 
to all qualified individuals with a disability. (185) 

a commitment to excellence in teaching, including 
MA and Ph.D. thesis supervision, are essential. 
Applications close March 15, 2010, and must be 
made online at http://vacancies.ac.nz with HR 
reference A032-10. Inquiries can be directed to the 
Head    of School,    Ken Perszyk,    at 
ken.perszyk@vuw.ac.nz. (185) 

LIST OF INSTITUTIONS 
ADVERTISING IN THIS 

ISSUE 

Assumption College .................................... 1 
Auburn University ....................................... 13-16 
Ave Maria University .................................... 10 
Drexel University .......................................... 5 
Elms College ................................................ 2 
Kansas City University of Medicine 

& Biosciences ........................................... 21 
Kenyon College ........................................... 18 
Minnesota State University Moorhead ........ 22 
Monmouth University .................................. 8 
Santa Clara University ................................ 28-31 
St. Ambrose University ................................ 20 
The University of Hong Kong ...................... 32 
University of Alaska Fairbanks ................... 27 
University of Arizona ................................... 25,26 
University of Detroit Mercy .......................... 19 
University of Florida .................................... 9 
University of Massachusetts ........................ 3,4 
University of North Carolina at 

Chapel Hill .............................................. 11,12 
University of Oklahoma .............................. 23,24 
University of Pennsylvania ........................... 6,7 
Victoria University of Wellington .................. 33 
Wittenberg University .................................. 17 

OUTSIDE UNITED STATES 
AND CANADA 

¯ When applying for positions outside 

the U.S. and Canada, be sure to send 
application materials via airmail 

32. THE UNIVERSITY OF HONG KONG, HONG 
KONG. The Society of Scholars in the Humanities, 
Research Scholar, 2-year non-renewable position, 
beginning 1 September 2010. The Society welcomes 
researchers early in their careers to carry out 
innovative research. 1 course/year, undergraduate 
and graduate. Usual non-teaching duties. AOS: 
Open, AOC: Open. Ph.D. in philosophy or final 
stages of Ph.D. prior to application. Monthly salary 
HK$23,000 (or HK$19,000 for non-Ph.D, holder). 
Free accommodation, airfares for overseas 
candidates, research grant up to HK$14,000 a year. 
Details about the Society and application 
procedures: http://www.soh.hku.hk/ssh/2010/ 
index.html, http://www.soh.hku.hk/ssh/2010/ 
applications.html EO/AAE. Send complete 
application package to: Ms. Vivian Chu, Secretary 
of the Society of Scholars (e-mail: scholars@hku.hk). 
There are no interviews. Successful applicants will 
be notified no later than June 30, 2010. Deadline 
for applications: 31 March 2010. (185) 

33. VICTORIA UNIVERSITY OF WELLINGTON, 
NEW ZEALAND. The Philosophy Department seeks 
to appoint a Full Professor of Philosophy with 
tenure, starting February 1, 2011. AOS: Open. 
AOC: Open. A distinguished research record and 



MORE APA STATEMENTS, 
INSTRUCTIONS, AND 

ADVICE 

INSTRUCTIONS FOR 
DEPARTMENTS 

1. Prepare an advertisment for submission. 
Suggested guidelines may be obtained from the APA 
website, at http://www.apaonline.org/publications/ 
ifp/advertise.aspx. Please specify the department 
member to whom inquiries should be addressed. 
LIST A DEADLINE FOR APPLICATIONS AT LEAST TWO 
WEEKS AFTER SCHEDULED PUBLICATION DATE OF 
THE ./F~ If no deadline is furnished or is prior to 
two weeks following the date of issue, candidates 
may assume that applications will be accepted for 
at least one month after the mailing date of ./F~. 

2. Submit your advertisement using the online JFP 
submission    request    at:        https:// 

member.apaonline.org/formredirect.aspx? p= JFP 

3. While notices will be accepted stating that an 
employer has a special interest in receiving 
applications from women or members of minority 
groups, no notice will be accepted which suggests 
that others will not also be considered in filling the 
vacancy. 

4. Departments are asked to treat inquiries and 
applications as confidential. 

5. VACANCIES WILL NOT BE RELISTED IN 
SUCCESSIVE ISSUES OF ./F~UNLESS REQUESTED IN 

WRITING. 

6. You should expect to receive Confirmation of 
your request immediately by automatic email reply 
when submitting your ad. If you do not receive 
confirmation from our office you should contact 
Evonda              Acevedo              at 

ifp_apacontact_submit@udel.edu to confirm our 
receipt of your submission and its appearance. 

INSTRUCTIONS FOR 
APPLICANTS REGARDING 
POSITIONS LISTED IN ./,~/~ 

1. Applicants should write institutions advertising 
in ./F~ only if they are qualified for the position 
advertised. A flood of mail from unqualified 

applicants undermines the APA placement effort. 

2. Applicants should send to the persons named in 
the notice of vacancy either a letter of inquiry or a 
letter expressing their wish to be considered for the 

position listed, a complete dossier (letters of 
reference, teaching evaluations, etc.), and a 
curriculum vitae including (a) names and addresses 
of references; (b) title of dissertation and dissertation 
supervisor; (c) publications, if any; (d) extent to which 
Ph.D. requirements have been completed as of date 

of application; (e) expected date of completion of 
remaining requirements; (f) areas of specialization 
and competence; and (g) teaching experience, if any. 
The job notice will specify if complete dossier is not 

to be sent. 

3. Applicants should communicate directly with the 
person named in the published listing. They should 

not communicate with the APA. 

4. Applicants who wish to have their 
correspondence acknowledged by departments 
should enclose a stamped postcard addressed to 
themselves with space for the signature or initials 
of a department officer. Departments listing 
openings will try to return all such postcards. No 
further acknowledgment should be expected, 
though many departments do eventually write toall 
applicants. 

5. If no deadline is printed with a notice, the job 
must be held open for at least one month after the 
mailing date of 

ADVICE FOR JOB 
APPLICANTS 

The schedule for those seeking jobs and those 
Departments offering positions is difficult for all 
concerned. From the point of view of Departments, 
any publication date for ./F~is a compromise between 
the competing demands imposed by the need to 
get funding for positions, so the later the better, 
and by the need to have time to process applications, 
so the sooner the better. From the point of view of 
job applicants, there are also competing demands: 
the sooner it is published, the more time to apply, 
but the later it is published the more opportunities 
will be available. There is no easy solution to this 
problem, but you can ease your difficulties somewhat 
by being prepared when ./F£is published. 

Since there is so little time between even the earliest 
publication of ./F~in the fall and Eastern Division 
Meetings, you should already be prepared with a 
clear application for easy review when ./F~ is 
published. You should have your curriculum vitae 
ready to put in an envelope, a generic draft of a 
letter of application ready to be fine-tuned for 
particular job opportunities, and the rest of your 
file ready for mailing. This means talking to those 
who are to write letters of recommendation long 
before ./F~ is due to arrive, preparing material 
about your teaching capacities, and selecting a 
writing sample for those Departments that request 
it. Applications should be complete as well as clearly 
organized. 

It is to your advantage to send in your application 
as soon as possible after an ad appears. 



OFFERS OF EMPLOYMENT 

The Board of Officers sometimes hears of difficulties 
that have arisen for employers or prospective 
employees in the course of the hiring process. 

1. Deadlines for Responses to Offers: The 
circumstances under which offers are made are so 
various that no rule will cover all cases, but norms 
of professional courtesy suggest some helpful 
advice. Employer and prospective employee should 
be respectful of one another’s legitimate concerns. 
Employers are properly concerned about planning 
for the contingency of making another offer in a 
timely fashion if one is turned down. Prospective 
employees are properly concerned to make 
important career decisions in the light of fairly 
complete information about which offers they are 
actually going to receive. In some cases such 
concerns may set employer and prospective 
employee at cross-purposes unless professional 
courtesy is exercised by both parties. Ideally, at the 
time an offer is made, employer and prospective 
employee should discuss their concerns with the aim 
of arriving at a mutually agreeable deadline for 
response. In normal circumstances, a prospective 
employee should have at least two weeks for 
consideration of a written offer from a properly 
authorized academic officer, and responses to offers 
of positions whose duties begin in the succeeding 
fall should not be required before January 15. When 
an employer is unable to honor these conditions, 
the prospective employee should be given an 
explanation of the special circumstances that 
warrant insistence on an earlier decision. By the 
same token, a prospective employee should not 
delay unnecessarily in responding to an offer once 
it has been made. When a prospective employee 
requests more time to consider an offer than the 
employer is inclined to give, a candid statement of 
the reasons for the request is in order. 

2. Oral Offers and Acceptances. There are at least 
two distinct types of situations that cause difficulties 
with oral offers and acceptances. The ideals of 
professional courtesy suggest advice for dealing with 
them. One is the case in which a prospective 
employee receives what appears to be an oral job 
offer and on that account forgoes other 
opportunities only to learn later that the prospective 
employer has no job to offer because, for instance, 
a position does not receive final administrative 
approval. In order to prevent misunderstandings 
on this score, the prospective employer should make 
it very clear to the prospective employee whether a 
formal offer is being extended or not. If a prospective 
employer is only in a position to say that a formal 
offer will be forthcoming provided a departmental 
recommendation receives administrative approval 
and to predict such approval, the prospective 
employee should be told explicitly that this is the 
situation. Another kind of difficulty arises when a 
formal offer is orally made and accepted and the 
prospective employee later receives and accepts 
another offer. Such cases can present both legal 
and moral problems. It is worth bearing in mind 
that there are circumstances in which oral contracts 
are legally binding. In addition, oral acceptance of 
a formal offer, like making a serious promise, 
generates a strong prima facie obligation to take 
the job thus accepted, and weighty reasons are 
needed to justify not doing so. 

NON-TENURE TRACK 
FAC U LTY 

The following statement was approved by the Board 

of Officers at its 1994 Meeting, based upon a more 

extensive set of guidelines prepared by the 

American Association of University Professors, 

1. Institutions should limit reliance on non-tenure 
track faculty. 

2. In circumstances in which an institution has 
legitimate needs for a specialized class of faculty in 
part-time or fractional time positions, the institution 
should have policies that provide for their long- 
term stability. 

RAN KINGS OF 
DEPARTMENTS AND 

P RO G RAMS 

The following statement was prepared by the 
Committee on the Status and Future of the 
Profession (Peter French, Chair) and approved by 
the Board of Officers at its 2003 Meeting. 

The American Philosophical Association does not 
rank departments of philosophy and their graduate 
and/or undergraduate programs nor does it 
sponsor or endorse any rankings of philosophy 
department s or programs that are compiled by 
others. 

The American Philosophical Association recognizes 
that there is often a need for comparative 
information about departments and programs. It 
therefore encourages those seeking such 
information to access A Guide to Graduate 
Programs in Philosophy, which is available on-line 
by the APA. Information can be found on the 
Association’s    web    site    at    http:// 
www.apaonline.org. 

Lawrence Technological University 
(Michigan) 1998 
Johnson and Wales (Rhode Island) 1999 
Albertus Magnus College (Connecticut) 

2000 
Charleston Southern University 
(South Carolina) 2001 
University of Dubuque (Iowa) 2002 
Virginia State University 2005 
University of the Cumberlands 
(Kentucky) 2005 
Meharry Medical College (Tennessee) 2005 
Our Lady of the Holy Cross College 

(Louisiana) 2007 
Bastyr University (Washington) 2007 
University of New Orleans 2007 
Loyola University of New Orleans 2007 
Tulane University (Louisiana) 2007 

GLOBAL CHARACTER OF 
PHILOSOPHY 

The following statement was prepared by the 

Committee on international Cooperation and 

approved by the Board of Officers at its 1992 

Meeting. 

Our profession is an international one. Our 
Association and its members have contacts of many 
kinds with philosophical organizations and with 
individual philosophers in many parts of the world. 
In 1998, the United States will be host to the World 
Congress of Philosophy. The Committee on 
International Cooperation wishes to remind all 
members of The American Philosophical Association 
that it is important to be sensitive to these links when 
making statements about the subdivisions of the 
profession and when using philosophical 
terminology of several kinds. 

Terms such as "History of Philosophy," "Ancient 
Philosophy," and even "the Classics" are 
ambiguous. In India, for example, all three of these 
expressions may well be understood to refer to the 
ancient traditions of Indian philosophy, written in 
Sanskrit. In Chinese, Islamic, and African traditions, 
among others, similar issues would arise. It is not 
difficult to write "History of Western Philosophy," 
"Ancient Greek and Roman Philosophy," and "the 
Greek and Latin Classics," if this is what one means. 
To do so indicates respect for the other traditions, 
whereas casual omission of the qualifying terms can 
be construed as suggesting neglect. (It can also be 
practically misleading) as when a specialist in the 
history of Chinese philosophy applies for a job 
advertised as "history of philosophy," in the 
expectation that his or her specialization is among 
those sought; usually such expectations will be 
disappointed.) 

The Board of Officers recommends that members 
of The American Philosophical Association carefully 
consider these points of courtesy, in writing and 
editing job advertisements, publications, syllabi, and 
professional communications of many kinds, both 
formal and informal. 
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AAUP LIST OF CENSURED 
ADMINISTRATIONS 

Censure Actions by 2009 Annual 
Meeting: 

Added to the List of Censured 

Administrations: 

Cedarville University 
Nicholls State University 
North Idaho College 
Stillman College 

Removed from the List of Censured 

Administrations: 

Tulane University 
University of New Haven 

Institution and Year Censured 
Grove City College (PA) 1963 
Frank Phillips College (rx) 1969 
Concordia Seminary (Miss.) 1975 
Murray State University (KY) 1976 
State University of New York 1978 
Phillips Community College of 1978 

The University of Arkansas 
Nichols College (Mass.) 1980 
Yeshiva University (NY) 1982 
American International 

College (Mass.) 1983 
Metropolitan Community 

Colleges (Mo.) 1984 
Talladega College (Ala.) 1986 
Pontifical Catholic University of 

Puerto Rico 1987 
Husson University (Maine) 1987 
Hillsdale College (Mich.) 1988 
Southeastern Baptist Theological 

Seminary (NC) 1989 
The Catholic University of America 1990 
Dean College (Mass.) 1992 
Baltimore City Community College 1992 
Loma Linda University (Calif.) 1992 
Clarkson College (Neb.) 1993 
North Greenville College (SC) 1993 
Savannah College of Art and Design 1993 
University of Bridgeport 1994 
Benedict College (SC) 1994 

Supplementary Report 
Bennington College 1995 

Supplementary Report 
Alaska Pacific University 1995 
St. Bonaventure University (NY) 1996 
National Park Community 

College (Ark.) 1996 
Saint Meinrad School of 

Theology (Ind.) 1997 
Minneapolis College of Art 

and Design 1997 
Brigham Young University 1998 
University of the District of Columbia 1998 
Lawrence Technological University 1998 
Johnson & Wales (RI) 1999 
Albertus Magnus College (Conn.) 2000 
Charleston Southern University (SC) 2001 
University of Dubuque (Iowa) 2002 
Meharry Medical College (Tenn.) 2005 
University of the Cumberlands (KY) 2005 
Virginia State University 2005 
Our Lady of Holy Cross College (LA) 2007 
Bastyr University (Wash.) 2007 
University of New Orleans (LA) 2007 
Loyola University New Orleans (LA) 2007 
Cedarville University 2009 
Nicholls State University 2009 
North Idaho College 2009 
Stillman College 2009 

ACADEMIC FREEDOM AND 
QUESTIONABLE 

EMPLOYMENT PRACTICES 

Each issue of ./FPwill list by number any institution 
which falls under any of the following categories: 

(a) It is on the AAUP list of censured institutions. 
The full list of censured institutions is published in 
the October issue of ./F,~ On occasion, AAUP censure 
is imposed on a Governing Board. Rather than 
simply indicating where the violation occurred, the 
APA will flag all institutions under the Board’s 
governance. 

(b) It has been certified by the Board of Officers, 
upon the recommendation of the Committee for the 
Defense of Professional Rights of Philosophers, as 
having prima facie violated the academic rights of 
a philosopher. (Although the Committee does not 
conduct formal, on-site investigations, it seeks to 
take testimony from all parties concerned). The APA 
recommends that before accepting a position, 
philosophers should consult with prospective 
colleagues and the AAUP Washington office 
concerning the present state of academic freedom 
at the institution in question. 

(c) It has been reported as having engaged in 
questionable employment practices by the 
Committee for the Defense of Professional Rights of 
Philosophers to the Executive Director, at a time 
when issues of ./FP will appear before the next 
meeting of the Board of Officers. The Executive 
Director may choose to flag any position advertised 
by the institution in question. As in case (b), 
philosophers should consult with prospective 
colleagues and the AAUP Washington office 
concerning the present state of academic freedom 
at the institution. 



Page 9 
Jobs for P/~lYosophers Xz185, Ee/~ruary 19, 2010 



Placement Service Registration for Intervie~ving Departments 
APA 2010 Pacific Division Meeting 

Westin St. Francis - San Francisco, CA, March 31 - April 4, 2010 

Only one form is required for each interviewing depm~nent. Once coinpleted, this can be ti~xed to (302) 831-8690. 
institution: Department: 
Contact: Phone: 
Address: 

City, State, Zip: Email: 
All persons conducting intetMews should be registered** for the Pacific Division Meeting as well as the depm~ment 
being registered with the Placement Service. 
**Registered members of the department who will be conducting interviews: 

Our deparm~ent will: 

need interviewing table(s) Quantity of Tables 

or 

conduct interviews in a hotel suite (you must contact Linda Smallbrook to reserve a suite) 

Our deparm~ent will: 

provide suite # and list of prearranged candidates to whom suite information may be given 

or 

bring suite # and allow service to give to anyone who requests it 

Our deparm~ent will: 

conduct prearranged interviews only 

or 

accept interview requests on-site 

Please list the IFP issue(s) (if any) in which this job was advertised: 

Registration Fees (Please Check One):       Pre-Registration, By March 5:$50.00 

*Regular Registration, After March 5:$75.00 

Credit Card Type: (Circle One) VISA / MASTERCARD 

Credit Card #: ~~~~~~ 

Exp. Date: ~/~ 

Last 3 Digits on back of card: [] [] [] 

Name on Card: Phone #: 

Signature: Email: 

***Check #: Check Date: Check Amount 
***Payable to: The American Philosophical Association. The APA only accepts checks drawn on U.S. banks in U.S. funds, or lnt’l. Money 

Orders in U.S. funds. There is a $10 charge for all returned cheeks. **If PAYMENT is not received in our office by March 5, 2010 you MUST 

pay the on-site fee! Please mail form and payment to: Arm: Evonda Acevedo, Placement, The American Philosophical Association, 31 Amstel 
Avenue, Unive~Mty of Delaware, Newark, DE 19716. 
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From: 

Sent: 

To: 

Subject: 

Feminist ethics and social theory <FEAST-L@it-listservl.jmu.edu> on behalf of 
Shaft Stone-Mediatore <ssstonem@OWU.EDU> 

Sunday, February 28, 2010 5:38 PM 

FEAST-L@it-listserv 1 .j mu.edu 

Resources on Gender Biases in Teaching Standards 

A number of people have expressed interest in the responses to my query regarding gender biases in teaching 
standards. Below is my compilation of the responses. I have not yet had time to do research, so I have simply 
compiled the responses below. Thanks to everyone who responded. -Shari 

Gender Bias in Teaching Standards and Teaching Evaluations. 

Elizabeth Minnich’s Transforming Knowledge, especially the section on mystified concepts, including 
"excellence." 
Susan Ohanian on "rigor" 

Janet Slagter, NWSA Journal, summer 2009, article on bureaucratic audit culture in relation to university sexual 
harassment policy and women’s studies. 

Shelley Park, "Research, Teaching and Service: Why Shouldn’t Women’s Work Count?" 
Education_ 67: 1(1996) 46-84. 

_Journal of Higher 

"The Exhausting Job of Teaching," Shari Wilson, Inside Higher Ed, May 15, 2006, 
~ iiwww.insi derhighered, comi~ as; out. set/print, vi ew s/2006/05 / 15 iwi~ son 

"References on Chilly Climate for Women Faculty in Academe," Jennifer Freyd and JQ Johnson, 
namic.uoregon, edui        dimate.htmi[#Repo~s Studen~va~ 

" ’They are weighted with authority" Fat Female Professors in Academic and Popular Cultures," Christina 
Fisanick, Feminist Teacher, Vol. 17, No. 3, 2007. 

"Tools for handling student challenges to competence of women faculty in STEM disciplines," Cynthia J. 
Jameson, WISEST Initiatives/STEM Women Faculty Development, ~:iiwww.uicwisest.org{i 

BLOG: Mad Melancholic Feminista: A Feminist Analysis of What It’s Like to Live in the Prozac Nation, 
"What Younger Women Faculty Face," January 26, 2007, 
~ iimelancholicfeminista.blog~ot conff2007i0 Uwhat-younger-women-facult~,’~face.html 

"Bias, the Brain, and Student Evaluations of Teaching," Deborah J. Merritt, St. John’s Law Review, 85:235, pp. 
235-287. 

Vassar did an analysis of evaluations which demonstrated bias. You might contact someone in sociology or wgs 
to find out about that (it had a big impact on things like merit, tenure and promotion. 

NWSA site: ~://ww~.nwsa.orgiresearch/~ramadminiresources.~ 

check the MIT web-site in view of the furor there over the status of women in science. The American 
Association of University Women may also have some resources on this. 



from Janet Slager: 

CSU-Fresno, has been pushing moving towards: a university-wide student rating (the psychometricians insist on 
this term). 

Corporately-Generated Student Rating Systems 
To that end, they have brought in folks from the IDEA center and one other organization (I’ve repressed the 
name) to lecture us on the benefits of their instruments, which the university can purchase for, apparently, $1 
per student form/semester. University number-crunchers maintain that it will be cost-effective, the weightiest 
current modifier, to move to one measure. The adjectives that are widely cited to be most important are "valid" 
and "reliable". Of course, this is not logical validity, but the researchers who sell these instruments, and various 
social scientists I’ve spoken with to try to come to an understanding of what validity in this context means, share 
the belief that validity does mean something important in this context ant that data generated from a large 
sample size guarantees it. Reliability, as far as I can tell, is equally problematic. Further, when faculty asked 
questions about looking at : 
1. classroom subject matter such as anti-sexist, anti-heteronormative, anti-racist ,m anti-corporate teaching, and 
the effects of using such challenging materials on students’ evaluations 
2. the gender, race, class, and ethnicity of teachers in relation to students’ scoring of them, 

The spokespeople for the companies claimed variously that these contents and characteristics have not been 
adequately studied in the case of #1 and that that could present a problem, or re: #2 that results of studies show 
contradictory findings and so cancel each other out, indicating teachers’ characteristics are unimportant in 
student evaluations of their performance. 

Audit Culture 
With a colleague, Kathryn Forbes, I [Janet Slagter] have authored an article that appears in the NWSA Journal, 
summer 2009, on bureaucratic audit culture (in relation to university sexual harassment policy and women’s 
studies) and believe that the push to standardize evaluations is just another aspect of the encroachment of 
corporatized standards in the public sphere, standards focusing on both the production of widgetized learning 
outcomes and students as widgets. 

Peer evaluations in relation to student evaluations & retention decisions 
There is a proposal at CSU-Fresno to abolish peer evaluations, based again on some psychometric notion that 
effective peer evaluations would require 8 classroom visits per semester to be ’valid and reliable’ as well as the 
conviction that we too readily evaluate each other positively. 
Audit culture wants as few measures as possible, all of them expressed numerically. If a faculty member sued 
for having been terminated or not tenured on the basis of teaching performance, the university would win if it 
had a single number all faculty had to meet in their student ratings every semester and the person suing had not 
met the standard. 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Monday, March 1, 2010 10:18 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
b-ball 

A guard who dribbles for his shot is a detriment; a guard who dribbles 
for his teammates to get open is an asset- 
Bobby Knight 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Bernard R <brboxill@email.unc.edu> 

Tuesday, March 2, 2010 11:09 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

looting 

Looting.doc 

I am attaching some suggestions. More or less what we talked about. 
Bernie 



Looting 
I think you should first indicate that by state of nature you are not introducing anything 
very fancy; simply that law and order have broken down and the established authority is 
not doing its job for the moment. 
You are also not saying that looting is permissible when it means stealing valuables like 
TV sets, jewelry and so on for sale (illegal) when the public authority returns. 
You are speaking of items necessary for survival till the authority returns like food, 
water, medicine etc. Of course if these necessities are scarce either because there is not 
enough for all or because some are taking more than they need. 

In a small community of people who know and trust one another the war of all against all 
will almost certainly not develop. The community will despite the absence of the civil 
authority take care of the proper division of necessities even if they are scarce. 

In today’s large impersonal societies, however, where people do not know each other, 
and especially if past events encourage them not to trust each other, things are likely to 
get ugly if necessities are scarce. A Hobbesian war of all against all will likely ensue. 

In such cases the able bodied are justified in joining the scramble. The weak will not get 
enough and they are likely to suffer extreme deprivation and even die. Suppose some of 
those weak are your responsibility, children, pregnant wives, aged parents eg. The able 
bodied are fully justified in fighting for stuff. They won’t stop the scrambling if they do 
not; and their dependencies will die. Maybe they should make an effort to establish order, 
but if this fails, as is likely, I cannot see why they should not loot. In fact they may be 
obliged to, given that others who cannot fend for themselves depend on them. 

Is it looting? Suppose the food people are fighting over has been dropped from 
helicopters that wisely refrain from landing. It would not properly be looting in that 
circumstance. Suppose it is a super market. (Here the food is not meant to be simply 
taken.) In such a case it may be called looting to break open the market and take 
necessities. But it seems permissible and even justified in that circumstance too. 

The general principle is that where there is no law and order, no recognized authority, 
people are justified in taking action to save their lives and the lives of their dependents. 
(Not to enrich themselves for the time when order returns. But suppose it is a sinking ship 
and the valuable will be lost anyway? Or a fire will destroy the TVs anyway. ) 



From: 

Sent: 

To: 

Subject: 

Boxill, Bernard R <brboxill@email.unc.edu> 

Tuesday, March 2, 2010 12:47 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Re: looting 

Depends. If the scavenges are not poor, maybe they are needy here and 
now, but otherwise have plenty of funds they should reemburge the store 
owner. Remember Feingerg’s example of a person lost in the mountains who 
finds an empty cabin and uses the food in it and burns the furniture to 
keep warm. If the looters are poor in general yes the store keeper 
should be compensated from tax funds. 
Bernie 

Jan Boxill wrote: 
> THANKS. I happened to talk with Bob Simon this morning and we talked 
> about this as well. He wondered in this "scavenging" how would people 
> be compensated. Should there be some restitution --perhaps through 
> the government. 
> 

> 

> Bernard Boxill wrote: 
>> I am attaching some suggestions. More or less what we talked about. 
>> Bernie 
> 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Tuesday, March 2, 2010 11:43 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

appe panel dis 

APPE panel 3-4-10.doc 



From: 
Sent: 

To: 

Subject: 

Town of Cary <townofcary@service. govdelivery.com > 

Wednesday, March 3, 2010 12:07 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Public Records Request Made for E-Mail Addresses 

We want to let you know that the Town has received and fulfilled a request for a copy of the e-mail addresses from Town 
of Cary electronic mailing lists, and your e-mail address is included in these lists. You may, therefore, begin receiving e- 
mails from others outside of our control. 

No other information about you was shared as part of this public records request - not your name, address, phone 
number, or any other data. 

If you would like to remove your e-mail address from our electronic mailing lists, you may do so immediately by clicking on 
the "Unsubscribe" link at the bottom of this e-mail. 

The electronic mailing list e-mail addresses were requested by and provided to: 

Terry ’Doc’ Thorne 
dnacar~aol.com 
tltrdu@nc.rr.com 

Although we have no control over how your e-mail address will be used, Mr. Thorne has shared with the Town that he 
intends to send out political e-mails. 

As a reminder, State law (NC General Statue 132 and others) provides that most records kept by the Town are public; 
records have to be specifically exempt to be private, and e-mails aren’t exempt (see our Public Records Policx and our 
Privacy. Statement). We are required by law to provide such information when requested; it is not a policy choice. Also, the 
Town does not profit from fulfilling public records requests, nor do we sell information provided to us by citizens. 

We apologize for any inconvenience this may bring and hope that the actions of others will not result in your deciding to 
unsubscribe from the Town’s electronic mailing list service. Please contact us if you have questions or need further 
information. 

Town of Cary Public Information Office 

Update your subscriptions or e-mail address, or stop subscriptions at any time on your Subscriber Preferences Pa~. 
Upon subscribing to any or all of these emall lists, your emall address becomes subject to North Carolina Public Records 
Law and could be provided to third parties upon request. You will need to use your e-mail address to log in. If you have 
questions or problems with the subscription service, please contact ovdelivery.com. Please direct all other 
inquiries to townofcar~townofca~. 

SHARE 

GovDelive[}~ lnc send ng on behalf of Town of Ca[}~, 316 North Academy Street Cary NC 27513 I 800~439o1420 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Carol Massa-Fanale <cmassa@wfubmc.edu> 

Wednesday, March 3, 2010 3:17 PM 

Nancy M. King <nmpking@wfubmc.edu> 

Announcement of CBHS Annual Theme and Call for Proposals 

CBHStheme2010.doc; CBHSapplication2010. doc 

The Center for Bioethics, Health, and Society announces its 2010-2011 theme, Biomedical Technology: Private Choices, 
Public Good. The Center is also issuing a call for proposals for theme-related pilot research and other scholarly activities. 
The deadline for proposals is Monday, March 29,2010. 

The theme description and proposal application are attached, and are also available from the CBHS website: 
<http://bioethics.wfu.edu/>. 



The Wake Forest University Center for Bioethics, Health, and Society has selected 
Biomedical Technology: Private Choices, Pnblic Good as its inaugural theme. CBHS 
themes are broad areas of focus with significant bioethics implications both locally and 
globally. Each theme serves to organize and direct Center activities over the course of 1-2 
academic years. 

Biomedical technology is a natural first focus for CBHS because it connects directly with 
so many of the University’s scholarly activities, including its doctoral programs and the 
work of the Wake Forest Institute for Regenerative Medicine and the Wake Forest 
Nanotechnology Center. This theme promotes consideration of the many ways in which 
technological advances in the biomedical sciences implicate bioethics. Framing these 
bioethics issues in terms of individual and social choices and private and public interests 
facilitates examination of the effects ofbiotechnological advances on key societal and 
ethical tensions arising in modern America. 

Central to biomedical technology are fundamental concerns about human nature, the role 

of religion, social welfare, individual rights, and human flourishing. Also prominent are 
considerations of research ethics and oversight, including: first-in-human trials; novel 
questions of trial design and conduct; the relationships among research, treatment, and 
enhancement; and research involving the various types of stem cells, "biobanking," and 
genetics. The biotechnology theme also fosters consideration of questions about 
intellectual property and conflict of interest; social justice, access and cost; and how 
biotechnological advances influence societal and individual views about health, health 
care, and health systems. 

Center activities pursuant to this theme will include: a call for proposals for pilot projects, 
conferences, course development, and other academic activities; reading groups, 
seminars, public speaker series and discussions of theme-related topics; research projects 
addressing the ethical and policy implications of advances in biomedical technology; and 
a nationally prominent public conference at the close of the theme year. 



Proposal Application Form 

Proposals must be submitted by a CBHS faculty member (who may collaborate with 
students or community affiliate members), and may request up to $8,000.00 for pilot 
research, course development, and major events. Up to $5,000.00 per proposal may be 
budgeted for faculty salary support or stipends. 

Proposals relating to the Center Theme, "Biomedical Technology: Private Choices, 
Public Good," will receive higher priority. The due date is March 29, 2010. Projects may 
begin as early as the 2010 summer term and must be completed by the end of the 2011 
summer term. 

Proposals for smaller activities and single events, with requests up to $1000.00, may be 
accepted on a rolling basis after March 29, 2010, subject to funding availability. 

Date: 

Lead Faculty: 

Title and Affiliation (Department/Office): 

Email: Phone number: 

Collaborator: 

Title and Affiliation: 

Email: Phone number: 

Collaborator: 

Title and Affiliation: 

Email: Phone number: 

ADD ADDITIONAL NAMES AND CONTACT INFORMATION AS NEEDED 



Project Title/Abstract: 

Project Timeline: 

Project Description - Include additional pages and supporting information (e.g. links to 
speaker bios) as needed: 

Significance - Does this relate to the 2010-2011 theme of the Center for Bioethics, 
Health, and Society? If so, describe how it will promote collaborative education, 
outreach, scholarship, or research relating to biomedical technology and bioethics at 
WFU. If not, describe how it will promote collaborative education, outreach, 
scholarship, or research relating to another bioethics issue or issues. For information 
about the CBHS and the theme, see http://bioethics.wfu.edu/ 

Anticipated Outcome or Product: 

2 



Evaluation Criteria to be used in the Completion Report: 

Total Budget (Please break down by categories) 

Other Funding Sources pursued/Cost share amounts: 

Total Amount Requested: $ 

Submit proposals electronically to Carol Massa-Fanale <cmassa@wfubmc.edu> 

Funding decisions will be announced April 28, 2010. 

Completion reports must be submitted by Lead Faculty within one month of completion. 

Reviewers’ Action 

Approved 
Not approved 
Additional requirements 



March 5, 2010 

Jan Boxill 
University of North Carolina 

Dear Jan, 

As a volunteer for Duke Hospice’s 8th annual "Oh, What A Night" Gala, I am pleased to 
ask for your participation as a contributor to our Live Auction. 

The Gala, which will be held on Saturday, April 24, 2010 at Treyburn Country Club in 
Durham, is quickly becoming one of the most prestigious events on the Triangle social 
calendar, attracting business, community and government leaders. Even more 
important is that funds raised at the Gala are used to help provide necessary services to 
over a thousand patients each year as they face the end of their journey. 

The Live and Silent Auctions play a significant role in helping raise funds. By making a 
donation, you will help us achieve and surpass our $100,000 goal--and all proceeds are 
used to provide the very best end-of-life care for those in need of hospice services. 

For your generosity, you will receive recognition in all promotional materials and special 
billing in the Event Program. We would also be happy to display your brochures or cards 
next to your donated gift. Simply complete the enclosed form and send it along with 
your item to the address on the form. We have also taken the liberty of including 
sponsorship information, should you be inclined to help underwrite the cost of the gala. 

Whether you choose to donate an item for auction, serve as a sponsor or join us for the 
evening, you will be doing something incredible. If you have any questions, please 
contact Hospice’s Assistant Director of Annual Giving, Danielle Irving at 919.479.0319 or 
Danielle.lrvinq@duke.edu and she will be glad to assist you. 

Together, we can continue to provide those facing the end of their life’s journey with 
dignified and compassionate care. We thank you in advance for your consideration. 

Sincerely, 

Dan Gitomer 
Hospice Volunteer 

P.S. Please remember that your gift is tax deductible! 

TAX ID (56-2070036--Duke University Health System d/b/a Duke HomeCare & Hospice) 



begin:vcard 
fn:Julie Jacobson Vann, PhD, MS, RN 
n:Jacobson Vann, PhD, MS, RN;Julie 
org:University of North Carolina at Chapel Hill;School of Nursing, Health Care Systems 
adr;dom:;;544 Carrington Hall, CB 7460;Chapel HilI;NC;27599-7460 
email;internet:jvann@email.unc.edu 
tel;work:(919) 843-8591 
tel;fax:(919) 966-7298 
version:2.1 
end:vcard 



From: 

Sent: 

To: 

Subject: 

AisnotA <aisnota@aisnota. org> 

Saturday, March 6, 2010 1:44 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
AisnotA 

You could have a high-paying job in the philosophy industry in just 12 weeks! 

Have you ever wondered why some of the most powerful voices in American media come from 
uninformed idiots who were lucky to get through high school? 

Have you seen what passes for leadership in the American Congress? 

As for Wall Street, gag me with a trillion bucks! 

How did all these morans get such high paying jobs? 

It’s not because they know more than you; it’s because they know something you don’t know, and that 
is... 

A¢A! 

That’s right, ACA. It’s so obvious, no wonder no one ever thought of it before! 

VVhy waste all that time reading books and thinking when all the hard stuff in philosophy has been 
done already? Learn ABSURDEST THEORY, the mainspring of a dynamic, new school of thought 
called Opinionism. 

YOU CAN BE A MASTER OF OPINIONISM NOW! 

Go to: http://www.aisnota.org and learn the secret shortcuts to philosophy that colleges and 
government agencies have suppressed for years! 



From: 

Sent: 

To: 

Subject: 

Emily V., Care2 Action Alerts <actionalerts@care2.com> 

Monday, March 8, 2010 1:07 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Stop Whale and Dolphin Slaughter in the Faroe Islands 

Care2 subscriber since Jun 26, 2009 Forward to a Fri÷nd I Take Action 

Hi Jan, 

Every summer, boys in the Denmark-owned 
Faroe Islands participate in a coming-of-age 
tradition where they kill hundreds of 
dolphins and whales to prove their 
"manhood." 

Slaughtering innocent wildlife is not a sign 
of maturity or manhood. Te~ the Prime 

s~p~he ~a~e s~a~h~er ~ the Farce 

The whole community participates as boats 
herd pilot whales, bottlenose dolphins and 
other cetacean species into the Island’s bay, 
where they are stabbed with hooks and 
slowly bleed to death. 

Dolphins are like "non-human persons" with 
distinct personalities and feelings. Stabbing 
these innocent creatures is no way to prove 
courage or masculinity. 

Demand that this ritualistic s~a~g, hter of 

Zs~ands be sto~ed immediatel~ >> 

Thanks for taking action! 

Emily V. 
Care2 and ThePetitionSite 
Tea m 

fa ¢eb 

Forward to a friend >> 
Read the petition >> 

Take 



To stop receiving this newsletter, visit: 

~://www.care2.com/newsletters/unsub/3/O/64052/O98263b3 

or send a blank email message to: 
£q-u-3o64052o8616537ol 3190694o0el 54bfc@a ustralia.care2 .com 

Care2.com, Inc. 
275 Shoreline Drive, Suite 300 
Redwood City, CA 94065 
httl~} :/iwww. ca re 2. co m 



From: 

Sent: 

To: 

Subject: 

Attach: 

IHSS Communications <nm57@duke.edu> 

Monday, March 8, 2010 3:09 PM 

ihss@duke.edu; ihsscommunications@duke, edu 
IHSS Literature Reviews on Survey Methodologies 

image003 .png 

N HomelandSecurityLogo 

The Institute for Homeland Security Solutions convened a panel of experts on December 10-11, 
2009, for a workshop on Innovative Survey Methodologies for examining attitudes issues relating to 

counterterrorism policy. Literature reviews summarizing past surveys on this topic and exploring 
methodological issues were prepared in advance of this workshop. Both reviews are now available 

on the IHSS website and may be accessed by clicking on the titles below. 

Innovative Survey Methodologies for the Study of Attitudes Toward Terrorism and 
Counterterrorism Strategies: An Exploration of Past Surveys 
]ulie A. Singer, Ph.D., RTI International 

Although some researchers have focused their attention on public responses to terrorism and 

governmental counterterrorism policies for many years, the field exploded with interest after the attacks 
of September 11, 2001. This led to a deluge of surveys conducted at the national, state, and city levels. 

This review summarizes the loci, approach, and findings of a sample of these past surveys. 

Innovative Survey Methodologies for the Study of Attitudes Toward Terrorism and 
Counterterrorism Strategies 
Brad Bishop, MA, Duke University 

Alexandra Cooper, PhD, Duke University 

D. Sunshine Hillygus, PhD, Duke University 

A study of public attitudes toward terrorism and counterterrorism strategies poses an array of 

challenges, ranging from selecting the appropriate target populations to developing instruments that 

provide meaningful measures of relevant attitudes, emotions, and behaviors. Surveys are a powerful and 
timely methodology for studying the attitudes, beliefs, and behaviors of the American public, particularly 

for capturing changes in public opinion both over time and in response to specific government policies 

and political events. Based on a review of the relevant survey methods literature, this report provides an 
overview of some of the most salient methodological and measurement considerations in developing a 
survey project to examine attitudes toward terrorism and counterterrorism strategies in the United 

States. 

IHSS is a research consortium between RTI International, Duke University, the University of North 

Carolina at Chapel Hill, and the North Carolina Military Foundation established to conduct applied 

research in the social and behavioral sciences to address a wide range of homeland security challenges. 
IHSS focuses on developing near-term solutions to practical, real-world problems that have broad 



applications, including critical policy and operational implications of new technologies and information 

analysis tools. IHSS also conducts research to improve our understanding and analysis of homeland 

security threats. For additional information about IHSS, visit www.ihssnc.org. 

You are subscribed to the IHSS rnailin9 list, 

To unsubscribe ]~rom the list, REPLY to this email with UNSUBSCRIBE in the subject line. 





Monday, April 12, 2010 - Hamilton Hall 

Public lecture by Michael Sandel, Harvard Philosopher and author of The Case Against Perfection, followed by an expert panel discussion dealing wit~ 
ethical perspectives on human enhancement. This talk is free and open to t~e public. 

7:00pm - 8:00pm 

8:00pm - 9:00pm 

Keynote: The Case Against Perfection, with Michael Sandel 

Panel Discussion: Who Are You Calling Normal? Ethical Perspectives 

Moderator: Jan Boxill 
Panel: 
Eric Juengst 
Walter Sinnott-Armslxong 
Rebecca Dresser 
Other (Cosmetic person)? 

Tuesday, April 13 - 8:30am - Morehead Planetarium 

Framing the Issue of Enhancement- 8:30am to 10: 45am 

The target of the session is to frame the issue of enhancement, focusing on changing perceptions of"normal" and whether the enhancements of today will become the standard 

for the next generation. 

8:30 - 9:00 Nobody’s Against True Enhancement Erik Parens 

9:00 - 9:30 Who Needs "Enhancement" When "Prevention" Gets the Job Done? Eric Juengst 

9:30 - 10:00 The Height of Popularity: Gender, Medications, and the Meanings of Stature Peter Conrad 

10:00 - 10:30 Regenerative Medicine and the Ethics of Improvement Nancy King 

10:30- 10:45 Discussion Moderator: Michael Sandel ? 

Break: 10:45- ll:00am 

ENHANCEMENT IN CONTEXT- ll:00am to 12:00pm Moderator: Peter Whitehouse 

11: 00am - 11: 30am Perfect Children: Designer Babies and Research Ethics Rebecca Dresser 

11:30am - 12:00pm Cognitive Enhancement pt. I: Psychopharmacology Carl Elliott 

12: 00pm - 12:30pm Cognitive Enhancement pt. II: Juicing the Jury Walter Sinnott-Armslxong 

LUNCH CONCURRENT TOPICS - 12:30pm to l:30pm 

12:45pm - 1:15pm Perfect Children Applied: Genetic Testing M~xcia Van Riper 

The Beauty Idea Applied: Orthodontics Jim Ackermard Peter Vig 

ENHANCEMENT IN CONTEXT - l:30pm to 3:00pm Moderator: Arlene Davis 

l:30am - 2: 00pm The Future Soldier: Enhancement in the Military David DeBatto 

2:00pm- 2:30pm Bigger, Faster, Stronger: Artificial Enhancements in Athletics Tom Murray and USADA rep 

WRAP UP 
DISCUSSION 

2:30pm - 3:30pm 

Impact and Implications: Where do we go from here? 

Moderator: Eric Juengst 

Panel: 
Tom Murray 
Nancy King 
Peter Conrad 
Erik Parens 
Peter Whitehouse 



SPEAKERS 
James Ackerman, Professor Emeritus, Orthodontics: Leading lunch hour orthodontic session 

Peter Conrad, Professor of Social Sciences, Brandeis University: Will be present for fullprogram, has 

confirmed current placing on program 

David DeBatto, Former U.S. Army Counterintelligence Special Agent: Will be present for fullprogram, 
has confirmed current placing on program 

Rebecca Dresser, Professor of Ethics in Medicine, Washington University School of Law: Must leave 

for 2:30preflight on Tuesday, has confirmed participation in Monday panel, l lam session 

Carl Elliott, Professor of Pediatrics and Philosophy, Center for Bioethics, University of Minnesota: Will be 
present for full program, interested is in psychopharmacology 

Eric Juengst, Professor of Bioethics and Director, Center for Genetic Research Ethics and Law, 
Department of Bioethics, Case Western Reserve University School of Medicine: participation confirmed 

Nancy King, Professor, Division of Public Health Sciences, Wake Forest University School of 
Medicine: Not available for Monday evening, has confirmed participation 

Tom Murray, President, The Hastings Center; former Director of the Center for Biomedical Ethics and 
Susan E. Watson Professor of Bioethics at Case Western Reserve University: Will be present for full 
program, has confirmed participation 

Erik Parens, Senior Research Scholar, the Hastings Center: Will be present for fullprogram, has 
confirmed participation 

Michael Sandel, Professor of Government Theory, Department of Government, Harvard University: 
Keynote presenter, may leave early on Tuesday waiting on his travel plans 

Walter Sinnott-Armstrong, Professor of Practical Ethics, Department of Philosophy and Kenan 
Institute for Ethics, Duke University: Has confirmed participation 

Marcia Van Riper, Associate Professor, Chair Family Health Division, School of Nursing, University 

of North Carolina at Chapel Hill: Has confirmed interest and availability to participate," awaiting reply 
on topic of interest 

Peter Vig, Professor Emeritus, Orthodontics: Leading lunch hour orthodontic session 

Peter Whitehouse, Professor of Neurology, Case Western Reserve University School of Medicine; 
StaffNeurologist, University Hospitals of Cleveland Memory and Aging Center: Currently scheduled 
for Monday panel, open to other roles 



From: 

Sent: 

To: 

Subject: 

Elizabeth A. Evans <uevans@email.unc.edu> 

Wednesday, March 10, 2010 7:10 AM 

The learn mailing list <learn@listserv.unc.edu> 

[learn] Call for Chapters: Social Media in Teaching 

I thought some of you might be interested in submitting a chapter proposal 
as described below. 

Date: Tue, 9 Mar 2010 09:34:04 -0500 
From: Cathy Cheal <cheal@OAKLAND.EDU> 
Subject: Call for Chapters 

Call for Chapters 

Proposals for chapters for a new refereed e-Book entitled, Social Media = 
in Higher Education, are being solicited. 

We are pleased to announce that Bentham Science Publishers has accepted = 
our proposal to edit a book. You are invited to submit an abstract = 
proposal for a short book chapter (approximately 10-20 single-spaced = 
pages) on teaching in higher education with social media. 

Editors: Catheryn Cheal, John Coughlin, and Shaun Moore 

Description: Social media is web content that is user-generated through = 
social interaction. Social constmctivism is a an educational theory = 
that focuses on active learning by students who construct and build upon = 
their own knowledge-base through social interaction. The intersection of = 
educational theory with online networking practices has invigorated = 
teaching and learning in higher education. This book will describe = 
specific examples of adapting social media systems for educational = 
purposes in colleges and universities. 

Possible Topics: 

Chapters should describe and evaluate teaching that uses specific social = 
media strategies and which enhances learning outcomes for a college or = 
university course. The successful abstract proposal should give an = 
explanation and summary of the proposed subject, including the course = 
taught, the teaching and learning activity, and the resulting student = 
perceptions and measured student outcomes. Examples of specific = 
software technologies listed below are in parentheses, but there are = 
many other possibilities as well. 

=95 
=95 
=95 
=95 

Life) 
=95 
=95 
=95 

=95 Social networking and discussion sites (Facebook, MySpace, = 
or Ning) 

=95 Collaboration through wikis (Wikipedia, GoogleWave), social = 
bookmarking and tagging (Delicious, Diigo), or social news sites (Digg) 

=95 Multimedia sharing of video (YouTube) or images (Flickr) 
Music sharing (Share the Music) 
Presentation sharing (SlideShare, Prezi) 
Live chat (IRC), or video conferencing sessions (Skype) 
Building three-dimensional content in virtual worlds (Second = 

GPS software in phones 
Blogging (Wordpress, Edublogs) 
Microblogging (Twitter) 

=95 Activities in opensource Learning Management Systems = 
(Moodle) 



Submission deadline for abstract proposal: March 30, 2010 
The proposed chapter will be due September 30, 2010 and published in the = 
spring of 2011. 

Upon acceptance you will receive author’s guidelines and a more detailed = 
schedule of operations. Primary authors will be responsible for = 
forwarding all infomation to the secondary authors. 

Please apply at: ~:,4/www2.oaklar~d.eduiel~s&ook~osa]s.cfm 
Contact Cathy Cheal at cheal@oakland.edu for more information or = 
questions 

Catheryn Cheal, Ph.D. 

Assistant Vice President 
e-Learning and Instructional Support 
Suite 430 Kresge Library 

Oakland University 

cheal@oakland.edu 
248-370-4566 
fax: 248-370-3628 

You are currently subscribed to learn as: jmboxill@email.unc.edu. 
To unsubscribe send a blank email to leave-26576345-11619369.a50c499d8222b6501685d12ca17dba6f@listserv.unc.edu--- 
--- Follow us on Twitter: UNC LearnIT 



From: 

Sent: 

To: 

Subject: 

Finn, Kelly Carver <kellyfinn@unc.edu> 

Wednesday, March 10, 2010 11:57 AM 

Stone, Theresa <tstone@email.unc.edu>; Dickson, Jennie Malloy <jdickson@unc.edu>; 
Boxill, Jeanette M <JMBOXILL@email.unc.edu>; Westerlund, Lance S 
<lancew@unc.edu> 
Staff/Parr Center Lunch this Friday! 

Hi everyone, 

I have made a reservation for the five of us to have lunch together this Friday at 12:00 at Butternut Squash: 

http~!wwwobutternutsquashrestaurantocom~ 

Yay! Spring Break! 

Kelly C. Finn 
Student Services Coordinator 
Department of Philosophy 
University of North Carolina 
i01 Caldwell Hall CB# 3125 
240 E. Cameron Ave. 
Chapel Hill, NC 27599-3125 

kellyfinn@unc.edu 

phone: 919-962-7291 

fax: 919-843-3929 

at Chapel Hill 

~,m, Twophilosop~youncoedu 



From: 

Sent: 

To: 

Subject: 

PlannedParenthood.NC@ppfa.org on behalf of 
Planned Parenthood of Central North Carolina <PlannedParenthood.NC@ppfa.org> 

Thursday, March 11, 2010 9:01 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Two opportunities to volunteer in Chapel Hill, Jan! 

Hello Jan, 

Please join us Thursday, March 18 and/or Monday, March 22 as we 
gather at the Chapel Hill Health Center for food, friendship and 
good deeds. 

We need your help to prepare a large mailing for our upcoming 
annual event, Choice Affairs. We hope you will help us fill, 
seal, and stamp envelopes with invitations to these special 
happenings. 

As an added bonus, we will have a drawing for two free tickets 
to a Choice Affair event! 

Contact Eshe Hamme at Eshe.Hamme @ppcentralnc.org or 929-5402 
ext. 217 for more information. 

What: Volunteer Mailing party 
When: Thursday, March 18, 6-8:00 pm and/or Monday, March 22, 
6:00-8:00pm 
Where: Chapel Hill Halth Center. 1765 Dobbins Drive 
Food: Pizza, beverages and snacks will be provided 
RSVP: Eshe Hamme at Eshe.Hamme@ppcentmlnc.org 
Bring a friend: If you know someone who’d like to help out and 
join in the fun, bring them along! There’s room for everyone! 

Bring your friends with you! 

in-forward.h~ml?domai~ TBRL 

If you received this message from a friend, you can sign up for 
Planned Parenthood of Central North Carolina at: 

in.h~ml?r= RLE 

To update your account settings, please visit your subscription 
management page at: h’tlp:i!~,Woppaclion~orgippcncismpotCF?nk~-Tgu77r~Qimibmb&. If you would like to unsubscribe 
from Planned Parenthood of Central North Carolina go to: 
h~p:iiww~ ._N~ac~ion,or~cnc/rernove odomainodirec~,.~cl?ctx- cen~er&nkev -78 u77r~r~7~mbmb&. 



From: 

Sent: 

To: 

Subject: 

Davis, Arlene M <davisam@med.unc.edu> 

Thursday, March 11, 2010 12:32 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Re: Ethics Consultations 

Yes, I’m a member and the education/consult director. 

Please give Carla my contact info, should she like to talk. 

Arlene 

On 3/11/2010 10:07 AM, Jan Boxill wrote: 
Hi Arlene, 
As you are on the ethics committee for the hospital, can you tell me 
about the ethics consultation services at the UNC Hospital. Carla 
Saenz told us about it and we want to see if this is something the 
Parr Center can do a workshop on for medical people. 

Let me know, 
Jan 

Arlene M Davis, JD 
Associate Professor of Social Medicine 
UNC School of Medicine 
Director, Ethics Consultation & Education 
UNC Hospitals & Ethics Committee 

347B MacNider Hall, 333 S Columbia St 
CB#7240, UNC School of Medicine 
Chapel Hill NC 27599-7240 
919.843.8079 (office) 
919.962.1136 (dept) 
919.966.7499 (fax) 



From: 

Sent: 

To: 

Subject: 

Lance Westerlund <westy@email.unc.edu> 

Thursday, March 11, 2010 3:33 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Tom Murray 

Hi Jan, 

I haven’t had any correspondence with Tom Murray. Are we covering any 
of his travel expenses? Is he traveling alone and will he need to be 
picked up from the airport? I am including travel info with the final 
schedule, so let me know if I should email him about these questions. 

Thanks, 
Lance 

Lance Westerlund 
Assistant to the Director 
Parr Center for Ethics 
Department of Philosophy 
University of North Carolina at Chapel Hill 
CB #3125 
Chapel Hill, NC 27599-3125 
USA 
Phone: (919) 843-5641 
email: lancew@unc.edu 
~a~Tce~t er.ur~c, ed~/abou~/westerlm~d.html 



Orange County Rape Crisis Center 
Position Description 
Executive Director 

The Orange County Rape Crisis Center is a non-profit agency which has been serving the 
community since 1974. Services are confidential and include: a 24-hour crisis intervention 

service that provides support and assistance to sexual assault survivors, their fatuities, and 
friends; information and referrals concerning the law enforcement, medical, and legal 

processes; support groups and individual counsefingfor sexual assault and child sexual abuse 
survivors; personal safety programs in both county schools systems; outreach and awareness 

programs for local agencies and groups; and efforts to change practices and culture to prevent 
sexual violence. 

The following statements guide the Center’s work: 

¯ Mission statement: The Center mission is to stop sexual violence and its impact through 
support, education and advocacy. 

¯ Vision statement: Center staff and volunteers envision a just and equitable world free of 
sexual violence and all other forms of oppression. 

¯ Center values: professionafism, excellence, accessibifity, social justice, community 

involvement, self-care and empowerment. 

The Executive Director position is considered full time, exempt in accordance with the Fair 
Labor Standards Act, and requires regular hours as well as frequent evenings and weekends. 

Responsibilities: The Executive Director is the professional administrator of the Center, 
responsible for all aspects of Center programs, services, and functions. The Executive Director 
is expected to model and encourage the Center’s values. 

Specific responsibilities include: 

1. Staff Management 
¯ Oversee leading, recruiting, hiring, training, motivating, supervising, and evaluating 

all staff of the agency. 
¯ Assign special projects and delegate other responsibilities to staff and volunteers. 

2. Fundraising/Grantwriting 
¯ Work with Board of Directors and Development Director to assure adequate financial 

support for the agency. 
¯ Write grant proposals, and report back to funding organizations. 
¯ Contact and build relationships with major donors, including foundations, 

corporations and state and local governments in conjunction with the Development 

Director. 
¯ Serve as Center’s primary contact with the Triangle United Way, and as the Center’s 

representative on its committees. 

3. Policy Setting 

Page 1 of 3 



¯ In conjunction with Board of Directors, develop Center policies and insure 
compliance therewith. 

4. Program Planning and Implementation 
¯ Work with staff, Board members and other volunteers, and community members to 

analyze trends, project community service needs, and plan for the Center’s response 
to those needs. 

¯ Work with staff to assess Center programs and services. 
5. Financial Management 

¯ Prepare, monitor and revise as necessary annual budget projection in conjunction with 
Finance Committee. 

¯ Manage grant funding. 
¯ Oversee all payroll and accounting functions. 
¯ Supervise bookkeeper. 

6. Board Support 
¯ Provide regular reports, support, and information to the Board of Directors. 
¯ Build a strong Board of Directors through training, relationship building. 
¯ Maintain regular contact with all committees of the Board. 
¯ Involve the Advisory Council in the Center’s activities. 

7. Media and Community Relations 
¯ Serve as the primary media contact for the Center. 
¯ Actively encourage support for accomplishing the Center’s mission, vision, and 

values. 
¯ Maintain the visibility of the Center by partnering with diverse community groups. 

8. General Management 
¯ Maintain nonprofit standards. 
¯ Oversee contracts and leases. 
¯ Manage Center facilities. 

Qualifications Required: 

1. Minimum of Master’s Degree or Bachelor’s degree with equivalent experience. 
2. Strong organizational skills. 
3. Strong public speaking, writing, and presentation skills. 
4. Experience with grant writing and foundation proposals. 
5. Experience fundraising with individuals, corporations, and foundations. 
6. Demonstrated effectiveness in building coalitions and/or working on multi-disciplinary 

teams. 
7. Experience in working with people from diverse backgrounds. 
8. Experience managing, leading and supervising staff and/or volunteers. 
9. Demonstration of cultural awareness, sensitivity and competency. 

Qualifications Preferred: 

1. Five years administrative experience in a nonprofit agency. 
2. Experience working with issues of sexual/domestic violence. 
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3. Knowledge of human service network and system of care for survivors of sexual 
violence. 

Responsible to: The Board of Directors of the Orange County Rape Crisis Center 

Salary: Competitive in nonprofit field, commensurate with education and experience. 

Benefits: Health, life and dental insurance; retirement investment plan; generous leave package. 

Because the Orange County Rape Crisis Center values diversity, we welcome and encourage 

appBcants from diverse racial groups, including but not Bruited to African-American, Latina(o), 
American Indian, and Asian, and/or sexual orientations (e.g., lesbian, gay, bisexual 

transgendeO, as well as people from different national origins, religions, ages, and disabiBty 
status. 

To apply: Send a cover letter describing relevant qualifications, experiences and salary 
requirements; resume; and three references to: President, Board of Directors, Orange County 
Rape Crisis Center, P.O. Box 4722, Chapel Hill, NC 27515 or president@ocrcc.org. Deadline 
for submission is March 26, 2010. 

Updated February 16, 2010. 
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From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Friday, March 12, 2010 8:11 AM 

Boxill, Jeanette M <JMBOXlLL@email.unc.edu> 
camry 

Camry renewal.doc 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer, Department of Philosophy 
University. of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.m~c.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-962-3329 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Friday, March 12, 2010 8:53 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
ESPN.com:Vick named Eagles’ recipient of courage award 

You have received this ESPN.com mail from: 

jmboxill@email.unc.edu 

The "Vick named Eagles’ recipient of courage award" story is located at .com/~ff~ir~ewsisF)r~?id=476%25 

I thought you might enjoy this story from ESPN.com. 

ESPN SportsFlash - Customized Headlines and Scores sent daily. 
ESPN.com’s daily headlines can be delivered to you each day by subscribing to SportsFlash today. 
~:iid~,’namic.es            ~v~eaco~!email 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Friday, March 12, 2010 8:55 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

ESPN.com:Vick wins award on day Eagles pick up option 

You have received this ESPN.com mail from: 

jmboxill@email.unc.edu 

The "Vick wins award on day Eagles pick up option" story is located at 

I thought you might enjoy this story from ESPN.com. 

ESPN SportsFlash - Customized Headlines and Scores sent daily. 
ESPN.com’s daily headlines can be delivered to you each day by subscribing to SportsFlash today. 
~:iidvnamic.es            ~v~eaco~emai! 



From: 

Sent: 

To: 

Subject: 

swati@xtractor.in 

Friday, March 12, 2010 10:26 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
World’s ONLY Manually Annotated Knowledgebase of Biomedical Facts from PubMed 

Dear Researcher, 

Welcome to XTractor (http://www.xtractor.in/premium)- world’s 
only manually annotated Knowledgebase of PubMed facts, 
updated everyday!! 

XTractor beta is currently being used by over 2500 users from over 
340 organizations including USFDA, NIH/NCI, NUS, MD Anderson, 
Scripps, Harvard Medical, Max Planck, GSK, Merck, Pfizer, 
Astrazeneca, Novartis, Amgen, Roche etc. The database is 
available in and as a LinkOut of Entrez gene (NCBI) and this 
LinkOut allows researchers to link to XTractor directly from Entrez 
database too. 

XTractor Knowledgebase provides Biomedical relationships on 24 
d ifferent categories: 

¯ Disease mechanisms 
¯ Biomarkers 
¯ Drug effects 
¯ Clinical trials 
¯ Prognosis 
¯ Pathways 
¯ Knockouts 
¯ Mutations 
¯ RNAi studies 
¯ Protein studies and much more. 

The Knowledgebase now contains more than 600,000 relationships 
from PubMed and grows at more than 700 new facts every single 
day. Also the product comes with highly advanced search 
and analytical features such as Semantic search, concept 
linking, Bibliographic search, readily downloadable reports 
and export options. 

XTractor Premium applications note recently been published in 
Nature Methods addresses the main Problems of data mining and 
highlights the Analytical utilities. 

Start your FREE trial with XTractor Premium today! Doing 
research and managing biomedical information can be time- 
consuming and frustrating, forcing you to wade through thousands 
of false results. A subscription to XTractor Premium can make 



life a lot easier for you" 

Start a FREE tria~ now ! 

Best regards, 
"The XTractor Team" 

Click here to Unsubscribe 



From: 

Sent: 

To: 

Subject: 

Attach: 

Scott Kretchmar <rskl @psu.edu> 

Sunday, March 14, 2010 12:18 PM 

chelladurai. 1 @osu.edu; davistx@wfu, edu; dwiggin 1 @gmu.edu; ’Ellen Staurowsky’ 
<staurows@ithaca.edu>; ’George Cunningham’ <gbcunningham@tamu.edu>; Evans, 
Jack <j ack_evans@unc.edu>; j coakley@uccs.edu; Boxill, Jeanette M 
<JMBOXILL@email.unc.edu>; karmstr2@csulb.edu; matt.mitten@marquette.edu; 
’Michael Oriard’ <moriard@oregonstate.edu>; ’Mindy Millard-Stafford’ 
<mindy.millardstafford@ap.gatech.edu>; mum24@psu.edu; nhogshead@fcsl.edu; 
rodfort@umich.edu; rsimon@hamilton.edu; rskl@psu.edu; ’Sarah Fields’ 
<fields.214@osu.edu>; wjmorgan@usc.edu 

constitution 

NCAAConstitution (2010).doc 

Dear Board Members: 

A quick note to let you know that the amendments to the constitution received the required 2/3rds affirmative vote. In 

addition, other than corrections for two typos, no additional changes were recommended, l’ve attached the 

Constitution for your files. 

A special thanks to Matt Mitten for spearheading this work. 

Scott 
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Pages Pageviews % Pageviews 

/ 

Mar 8, 2010 - Mar 14, 2010 124 48.25% 
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Browser Visits % visits Connecl~on Speed Visits % visits 

Internet Explorer Cable 
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Traffic Sources Overview co s, 2OSOo 20SO 
Prey ous; Vis ts @ Vsts 
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27 10.51% 

11 4.28% 

1 ,5,4,5% /5,4,5X 

17 6.61% 

15 5.84% 
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Fl’om: 

Sent: 

To: 

Subject: 

CNN amFLX <m~Jlings@m~Jl.cnn.com> 

Tuesday, March 167 2010 5:31 AM 

Box~ll, Jeanette M <JMBOXILL@email.unc.edu> 

Health care puts House Democrats on the line 

TOP STORIES FROM CNN,COM ~CNN.com 

Health care puts House Democrats on the line 

House Democrats wary of the Senate health care bill find themselves in a quandary. 

Strong, moderate quakes rock Chile 

A pair of earthquakes rattled coastal Chile overnight, the U.S. Geological Survey reported. 

FULL STORY 

U oS, F CNN.comlUS 

Official: Gun in Pentagon shooting was once in police possession 

A gun recovered from this month’s shooting at the Pentagon was once in the possession of the Memphis 

Police Department, a law enforcement official told CNN 

FULL STORY 

Erin Andrews’ video voyeur gets 2’A years 

A federal judge sentenced an Illinois man to two and a half years in prison Monday for taping ESPN sports 

reporter Erin Andrews in the nude. 

FULL STORY 

CDC makes no-sail recommendation for cruise ship 

The Centers for Disease Control is making a no-sail recommendation for at least four full days for the 

Celebrity Mercury cruise ship to investigate recurring outbreaks of gastrointestinal illness, a CDC 

spokesman said Monday. 

FULL STORY 

Trendy restaurant apologizes for serving whale meat 

A trendy California sushi restaurant charged by federal authorities with serving whale meat offered an 

apology Monday, saying it "ignored its responsibilities" to endangered species. 

FULL STORY 

WO RL D ~ CNN.corn/WORLD 



Envoy delays Mideast visit over israeli settlement move, sources say 

The US special envoy for Middle East peace has delayed a visit to the region as the United States awaits a 

response to its demand that Israel reverse a decision on construction in disputed territory in East 

Jerusalem, according to sources. 

FULL STORY 

india investigates shooting at space facility 

Indian investigators are probing a Tuesday pre-dawn firing on guards posted at a space research center, 

authorities said. 

FULL STORY 

Kidnapped British boy found safe in Pakistan 

A five-year-old British boy who was kidnapped in Pakistan earlier this month has been found safe, the 

British High Commission said Tuesday. 

FULL STORY 

Thai protesters collect blood for message 

Anti-government protesters launched a blood drive Tuesday to collect enough samples to douse the 

ministers’ offices. 

FULL STORY 

1~ CNN money.corn 

Dodd: Time to reform Wall Street is now 

The head of a key banking panel on Monday released a draft bill of sweeping regulatory changes aimed at 

warding off future collapses in the financial system. 

FULL STORY 

Mixed finish for stocks 

Stocks ended mixed Monday, fighting back from big losses, as investors weighed Moody’s warning about 

the United States’ AAA rating and a proposed bank regulation bill ahead of Tuesday’s Federal Reserve 

meeting. 

FULL STORY 

SPORTS ~SLcorn 

Stewart Mandel: NCAA does no favors for tourney favorite Kansas 

If the past four days of basketball were any indicator, we’re about to be treated to an NCAA tournament full of 

One Shining Moments From Evan Turner’s 37-footer to Da’Sean Butler’s game-winners, DeMarcus 

Cousins’ put-back and Jon Scheyer’s dagger, this year’s conference tournaments were a showcase for 

some of the nation’s most clutch individual performers 

Jon Heyman: Angels’ deep rotation leads best of the best selections 

TEMPE, Ariz. -- One of the most impressive facets of any team this spring is the depth of the Angels’ rotation 

For the position of No 5 starter, which for the vast majority of teams is manned by a journeyman, an 

unproven kid or worse, the Angels will choose between Scott Kazmir, a former ace with the Rays, and Joel 

Pineiro, maybe the second best free-agent starter signed this winter. 

FULL STORY 

H EA LT H ~ CNN,com/HEALTH 

Study: Erectile dysfunction may indicate heart disease, death risk 

Erectile dysfunction is a strong predictor of death in men with cardiovascular disease, according to new 

research out this week. 

FULL STORY 



At Bronx clinic, the eyes are windows to medical records 

Rafael Fernandez walks into the Bronx, NewYork medical clinic, with his eyes wide open. 

FULL STORY 

T EC N H 0 LOGY ~ CNN.corn/TECH 

FCC releases some details of its broadband plan 

Sick of slow Internet connections? The federal government hears you 

FULL STORY 

Twitter CEO unveils ’@anywhere’ feature 

Twitter CEO Evan Williams announced a product Monday that will further integrate Twitter feeds into other 

Web sites. 

FULL STORY 

E N T E RTA I N lVl E N T ~ CNN.com/SHOWBIZ 

The next generation of reality TV is all celebrities, all the time 

I thought the whole point of reality TV was for some unknown Joe or Jane Schmo to have their 15 minutes of 

fame. But it’s becoming more and more about celebrities trying to extend or reclaim their 15 minutes. (Hello, 

Jessica Simpson! And Steven Seagal!) Sure, this can be entertaining from time to time, but usually not in a 

good way. 

’Glee’ spoiler alert: Major scoop on the seasons final episodes 

Entertainment Weekly intern Vlada Gelman is covering PaleyFest ’10 for The Ausiello Files. Here’s her report 

from last night’s "Glee" panel. 

FULL STORY 



From: 

Sent: 

To: 

Subject: 

The Hastings Center <publications@thehastingscenter.org> 

Tuesday, March 16, 2010 10:07 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Risk-Benefit Considerations in Drug Regulatory Decision-Making 

Having trouble viewing this email? Click here 

Risk- 
eratio s 

The Hastin~ Center is a sponsor of Risk-Benefit 
Considerations in Drug Regulatory Decision- 
Making, a conference to be held on April 23, 
2010, at the Universities at Shady Grove 
Conference Center in Rockville, Maryland. Janet 
Woodcock, MD, Director of the Center for Drug 
Evaluation and Research at the U.S. Food and 

Drub Administration, and Baruch Fischhoff, PhD, 
Howard Heinz University Professor at Carnegie 
Mellon University, are keynote speakers. 

This conference will focus on a formalized, 
systematic approach for assessing drug risks 
and benefits in the context of regulatory 
decisions about which drugs should come to 
market. Discussion will include ways to improve 
the transparency and communication of FDA 
decisions to the general public. 

Plenary sessions will include: 

Regulator’s Perspective on Risk-Benefit 

Decisions 
Making the Tough Calls: Current Approach 

Read related abstract in HCR 
"Constitutional Flaw?" 

Read related abstract in HCR 
"The FDA and Helsinki" 

Read related abstract in HCR 
"Controvecsial Medical 
Treatment & the 
Health Care 

Read free a[ticle in 
Consent Form TempLate for 
Phase I Oncolo~ Tdals" 

Read free article in IRB "An 
Intervention to Imj?rove 
Cancer Patients’ 
Understandin -Phase 
Clinical Trials" 

Read free a£icle in tRB "Who 
Should Go First in Trials with 
Scarce Aqents? The Views of 
Potential Participants" 



and Case Studies 
Patient and Provider Perspectives on 
Specific Disease Areas 
Decision and Risk Communication to the 
Public 

The drug regulatory decision-making process is 
a regular focus of The Hastings Center journals. 
The Hastings Center publishes the Hastin~ 
Center R    , the premier journal in bioethics, 
and tRB: Ethics & Human Reseamh, the leading 
journal devoted to ethics and human subjects 
research. 

[] SafeUneubecribe@ 
This email was sent to jmboxill@email.unc.edu by publications@thehastinqscenter.org. 
Update Profile/Email Address I ~nstant removal with SafeUnsubscribeTM I Privacy Policy. 

The Hastings Center I 21 Malcolm Gordon Rd I Garrison I NY I 10524 



From: 

Sent: 

To: 

Subject: 

HBO Sports <Newsletter@newsletter.hbo.com> 

Tuesday, March 16, 2010 2:03 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
A New Real Sports Tonight at 10PM 

Sports Newsletter 

Talk Video Get HBO Shop 

AnAl New Real Sports 
Tonight Bryant Gumbet revisits Haiti to spotlight Boby Duvat’s dedication to its children, goes 
one.~omone with Michigan State basketball coach Tom Izzo, and tells the stories of three 
transgendered sports writers, Watch a preview. 

Maidana vs. Cayo 
On March 27th Boxing After Dark presents a 
doubleheader featuring Ali Funeka vs. Joan Guzman 
and Marcos Rene Maidana vs. Victor Cayo. 

Magic & Bird 
Airing now on HBO is Magic & Bird: A Courtship of 
Rivals, the history of the fierce rivalry between two 
basketball legends. 

IReplay ScheduleI 



24/7 Mayweather/Mosley 
Beginnir~g April 10th at 10PM ET/7PM PT 24/7 returns 

to follow two of boxing’s top performers as they prepare 

for their May 1st PPV showdown. 

@2010 Home Box Office lnc. All Rights Reserved. HBO@ and related sewice marks are the property of 

Home Box Office Inc. This website may contain adult content. Privacy Terms Help 

You are currently subscr bed to the SpoRs nes~,s etter. 

If you would like to unsubscribe click here 

If you would like to change your email address for this subscription click here. 
(Please note that clcking this link will remove your current email address from ths mailing list) 

H BO Online Comm~nications } Home Box Office Inc. 1100 Avenue of the Amer cas } ~tew York }tew York 10036 



From: 

Sent: 

To: 

Subject: 

Larry Ledgerwood/LifeTrack Services <larry@lifetrack-services.com> 

Thursday, March 18, 2010 10:42 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

NCADA - Gather crucial data for enhancing your sports programs 

What types of information could your athletic participants share that could help you 
improve your programs? LifeTrack’s customized athletic satisfaction survey enables you 
to have such information. 

Due to scheduling conflicts, we will not be exhibiting during the North Carolina Athletic 
Directors Conference in Ashville. I would like to take this opportunity to re-introduce you 
to our program aimed at improving athletic programs with the use of data directly from 
your participants. 

Athletic Satisfaction Surveys are the ultimate measure of your program’s success! Are your 
athletes satisifed with their experience? What can you do to enhance the experience in 
upcoming years? Many schools report struggling to effectively evaluate their programs. 

A 15-minute presentation outlining our program is available on our website. 

www.iifetrack-services.com/present athiete/?sn=2 

Or, view supporting documents, testimonials, or frequently asked questions... 

~w Jifetrackoservicesocom/ath ~eticsocfrn ? sn=2 

Our fully customizable survey will focus on your needs and interests, providing data 
specific to your goals and program improvement efforts and has been successfully 
implemented in a diversity of schools. 

Thank you for the opportunity to introduce our Athletic Satisfaction Survey. I would welcome the 
opportunity to share additional information or to discuss our program in detail. Please take a 
moment to learn more about the program. 

Larry Ledgerwood 
President & CEO 
~Jifetrack=services.corn 
1-800-738-6466 x 111 

LifeTrack Services, Inc. 
1271 Port Drive 
Clarkston, WA 99403 
1-800-738-6466 
Fax: 509-758-2162 
www Jifetrackoservices.corn 

Sent to: 

If you prefer not to rece ve 

future eomails of this type 

Leave this List. 

Sent By: 

1271 Port Drve 

Clarkston WA 99403 

U.S.A. 

To vew as a web pa,qe 



From: 

Sent: 

To: 

Subject: 

Jane High <info@mailva.evite.com> 

Monday, March 22, 2010 12:07 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Evite invitation from Jane High 

Having trouble v ewing this email? ®o to nvtafion, 
Add inf@@mailva.eviteoe@m to your address book to ensure that you receive Evite emails in your 

You have been L~vited by Jane High to 

UNC Women’s BasketbN  End of the Year Banquet. 

You supported us during the season- now come ]on our End of the Year Banquet 

By popular demand NantucketGdllwllcaterthiseventwthadnnerwhich ncludesther 
Sterling Silver Prime Rib and Grilled Shrimp Skewers fresh vegetables and four desse~ cakes 

Please RSVP with your check for $25 per person no ater than Apd 7th to reserve your place 

VIEW INVITE 

Note: Rep ies to ths emal wil go directly to the person who sent ths message not to Evite. 
Don°t want to get Evite emai~s from this person? Olick here to block this user or remove yourself from this guest list. 
Evte respects your prvacy. For more nformat on, pease revew our 



From: 

Sent: 

To: 

Subject: 

The Washington Post <newsletters@email.washingtonpost.com> 

Tuesday, March 23, 2010 2:30 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Today’s Headlines: Afternoon Edition 

If you have trouble viewing this email, click here, 

Most Viewed Articles on washingtonpost.com 

1) President Obama signs landmark health Nil 
into law 
President Obama signed a landmark health-care bill into law Tuesday, enacting 

a sweeping overhaul of the nation’s $2.5 trillion health system after a year-long 

effort that he said shows the United States "faces its challenges and accepts its 

responsibilities." 

2) With bill passed, November is now 
President Obama scheduled a Tuesday White House signing ceremony for 

landmark health-care legislation that passed the House on Sunday, as 

Democrats and Republicans began shifting their focus to November elections 

that seem certain to become a referendum on the most significant social 

legislation ... 

3) Chatoiogical Humor 
Next Show: March 23 -- Post columnist Gene Weingarten answers your questions about his column, "Below the Beltway," and more. Funny? 

You should ask. 

4) Hea~th cafe’s glorious mess 
The health bill’s imperfect, but Obama was right to let Congress shape it. 

5) China censors searches on Goog~e’s Hong Kong-based search engine 
BEIJING -- China began blocking results for sensitive searches on Google’s Hong Kong-based Web site Tuesday, after the Internet search 

giant said it would redirect users from the mainland to the Hong Kong site in an effort to avoid Chinese censorship. 

6) 61 days from near-defeat to victory 
It was the Barack Obama the American public rarely sees -- irritated and wondering if he had arrived at the moment of defeat. Shortly after 6 

p.m. on Jan. 19, with a political crisis about to explode, the president summoned the two top Democrats in Congress to the Oval Office for a 

strategy sessi... 

7) Red Line trains crawling 
Metro is slowing trains on portions of the Red Line to 15 mph while repairing a segment of track -- at least doubling the travel time and 

leading to rush-hour backups. 



8) A president both strong and wrong 
Although Obama responds well to pressure, he can still be strong -- and wrong. 

9} A battle won, but a victory? 
Supporting the bill means taking responsibility for the ups and downs of reform. 

10) Existing home sa~es fall for third straight month 
Existing home sales fell for the third consecutive month in February, showing a modest decline amid concerns that a home buyer tax credit 

that helped revive the market last year might not have a similar impact during this spring’s buying season. 

UNSUBSCRBE I AddtonalNewsle~erServces I Advertsn;a I Subscr be to the Paper I PrvacvPocv 

Washington Post Digital 

c/o E-mail Customer Care 
1515 N. Courthouse Road 11th Floor 
Arlington, VA 22201 



From: 

Sent: 

To: 

Subject: 

Anne Neville <ANeville@ntia.doc.gov> 

Friday, March 26, 2010 11:34 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

On campus today... 

Hi Jan, 

It’s Anne Neville. I am on campus today for work meetings (yay!). Are you, by any chance, here today? I’m over at the business 
school and end about 4. If you’re in I would love to walk up to Caldwell (are you still there) and say hello. 

-Anne 



From: 

Sent: 

To: 

Subject: 

The Washington Post <newsletters@email.washingtonpost.com> 

Friday, March 26, 2010 1:34 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Today’s Headlines: Afternoon Edition 

If you have trouble viewing this email, click here, 

Most Viewed Articles on washingtonpost.com 

1) Aggressive steps readied to fight foreclosures 
The Obama administration plans to overhaul how it is tackling the foreclosure 

crisis, in part by requiring lenders to temporarily slash or eliminate monthly 

mortgage payments for many borrowers who are unemployed, senior officials 

said Thursday. 

2) A critic of GOP’s hea~th-care tactics pushed out 
from right-wing institute 
Three days after calling health-care reform a debacle for Republicans, David 

Frum was forced out of his job at the American Enterprise Institute on 

Wednesday. 

3) ’We have to make them listen’ 
IOWA CITY, IOWA -- He had no plans to throw bricks, issue death threats, spit in faces or scream racial slurs. But Randy Millam, 52, 

intended to make a scene, so he woke up early Thursday morning to prepare for President Obama’s visit. 

4) The VAT-man cometh 
It won’t be long before we’ll be paying European levels of taxation. 

5) ~s there a right to ’reload’? 
There are people who take incendiary words literally. 

6) As U.SMsrael rift continues, Netanyahu finds himself in a bind 
JERUSALEM -- Israeli Prime Minister Binyamin Netanyahu was welcomed home Thursday night with signs reading "Obama, No You Can’t" 

and "Netanyahu Stand Strong" after a trip to Washington that appeared only to widen a two-week-old rift between the close allies over Israeli 

housing construction. 

7) Losing breast not always best for cancer patients 
BARCELONA, Spain -- For some women, having a breast removed once they have been diagnosed with cancer doesn’t always mean they’ll 

live longer, a new study says. 

Laden threatens to kil~ U.S. captives if 9P~’I figure is executed 



Osama bin Laden has threatened that aI-Qaeda will kill American captives if the United States executes self-avowed Sept. 11 mastermind 

Khalid Sheik Mohammed or other members of the terrorist network in U.S. custody. 

9) Senate, House approve ’fixes’ to health-care ~aw 
Congress agreed Thursday to amend the nation’s new health-care law, concluding its long and contentious quest to pass major reforms, and 

prepared to head home for a two-week recess and to hear from skeptical voters about the legislation. 

10) The pope’s ’apology’? Not good enough. 
When I was a child, Ireland was a Catholic theocracy. If a bishop came walking down the street, people would move to make a path for him. 

If a bishop attended a national sporting event, the team would kneel to kiss his ring. If someone made a mistake, instead of saying, 

"Nobody’s perfect," we sai... 

UNSUBSCRIBE I Additional Newsle~erSewices I Adve~isin~ I Subscdbe to the Pape~~ I Privacy Policy 

Washington Post Digital 

c/o E-mail Customer Care 
1515 N. Courthouse Road 11th Floor 
Arlington, VA 22201 





From: 

Sent: 

To: 

Subject: 

Catherine Frank <cafl 4@duke.edu> 

Tuesday, March 30, 2010 7:35 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
I will be leaving the area 

Dear Jan, 

Tony Waraksa forwarded your e-mail about the Parr Center’s lectures on the 
ethics of enhancement. It sounds like a fascinating topic. We plan to let 
our members know about it through our online newsletter. 

I also wanted to take this opportunity to let you know that I am going to 
be leaving Duke to become the director for the NC Center for Creative 
Retirement at UNC-Asheville. It’s a significant step forward in 

responsibility, etc. I will be reporting directly to the chancellor; I 
think I will learn a great deal from her. 

At any rate, I have enjoyed knowing you. It will be hard to leave so many 
wonderful things about living in Chapel Hill, but I’m probably overdue for 
a change. 

Best wishes. I hope we might find ways to work together in the future. 
Catherine 

Catherine Frank, PhD 
Director, Osher Lifelong Learning Institute 
Duke University 
The Bishop’s House, Room 104 
Box 90704 
Durham, NC 27708 
Office: 919-684-2703 
www. learnmo re. duke. edu/olli 



From: 

Sent: 

To: 

Subject: 

The Hastings Center <publications@thehastingscenter.org> 

Tuesday, March 30, 2010 10:18 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
OHRP Compliance Oversight Letters: An Update 

Having trouble viewing this email? Click here 

By Carol ¼reil, Lisa Roo~ey, Patrick 
~cNeilly, Kare~a Cooper, Kristina 
Borror, a~d Paul +~dreaso~ 

In the most recent issue of IRB: Ethics & Human 
Research the above authors bring attention to 
the most common areas of noncompliance and 
deficiencies surrounding human subjects 
research. 

The Office for Human Research Protections 
(OHRP)-which is responsible for overseeing 
compliance with the Department of Health and 
Human Services’ regulations governing research 
with humans--reports on a review of 235 
compliance oversight determination letters 
issued to 146 institutions between August 1, 
2002, and August 31, 2007. 

This report provides comparison to a similar 
report of compliance oversight determination 

letters issued to 144 institutions between 
October 1, 1998, and June 20, 2002. Although 
the time period covered in the most recent 
analysis is greater than that in the previous 
analysis (60 vs. 44 months), OHRP made fewer 

Learn more about IRB: Ethics 
& Human Research 

Free IRB a~icle "An 
Intervention to Improve 
Cancer Patients’ 

base 
Clinical Trials" 

Free IRB a~ticle "Reformed 
Consent: Ada~ to New 
Media and Research 
Participant Preferences" 

Read IRB agticle abstract 
"Oncolog~ Consent Forms: 
Failure to Disclose Offosite 
Treatment Availabilit~ 

Read ~RB aRicle abstract 

Informed Consent to 
Research" 



citations on noncompliance and deficiencies 
during the most recent time period (762 vs. 

fl,120), fewer determination letters were issued 
(235 vs. 269), and fewer institutions were cited 
for noncompliance or deficiencies (133 vs. 142). 

Free/RB article "Maintaininq 
Informed Consent Validi~ 
Dudn Research 
Protocals" 

The most common areas of noncompliance and 
deficiency involved informed consent documents 
and procedures (34%) and the process for IRB 
initial review of research protocols (20%). 

To read the complete article with compliments of 
The Hastings Center go ~here (registration 
required). 

IRB: ~;~h~cs & ~maH Research 
The leading journal devoted to ethics and human subjects 

research. 

We invite you to join the global community of ethics review board members, research 
administrators, investigators, policy makers and others who are informed and 
enlightened by/RB: Ethics & Human Reseamh as they work to protect the rights and 
welfare of adults and children who participate in clinical trials and other research 

studies. 

The Hastings Center also publishes the Hasfinq# CenterR    , a premier journal in 

bioethics. 

[] Safe[Insubscribe’9 
This emaJl was sent to jmboxJll@emaJl.unc.edu by publications@thehastinqscenter.orq. 
Update Profile/Email Address I Instant removal with SafeUnsubscribeTM I Privacy Policy. 

The Hastings Center I 21 Malcolm Gordon Rd I Garrison I NY I 10524 



From: 

Sent: 

To: 

Subject: 

Benjamin C. Alamar <mm- 10963-1837714@bepress.com> 

Tuesday, March 30, 2010 4:45 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Journal of Quantitative Analysis in Sports -- New Issue 

Trouble viewing this email? You can open it in a browser: htlp:i/,a.~.~..belFess.comiNasianrlom~cei20100330 

bep~x~ss Journals 

New 7~ss~e 

Journal of Quantitative  a ,ysis Spor[s 

httpz//WWWobepresso eom/jqas 

Berkeley Electronic Press is pleased to annom~ce the following issue 

of Joarna~ qf Qaa~titative Ana~gsis ir~ Sports. 

Scoring and Shooting Abilities ofNBA Play~F~ 

James Piette, Sathyanarayan Anand, and Kai Zhang 

RevisKhlg the Hot Hand Theo~W with Free Throw Data h~ a 

Nu~t~val0iate FPanmwork 

aeremy Arkes 

The Price of Anarchy h~ Basketb~l 

Brian Skinner 

and %~minN P~fessionM G~lf Tournaments 

Gizachew Tiruneh 

NHL Dra{~ Order Based ~n Mathemafiea~ Elimination 

Adam M. Gold 

SMaries thmu~uantile Re~’ession 

Frederick Wiseman and Sangit Chatterjee 

Alexander Braunstein 

Edited by 

Be~amh~ Alamar 
Menlo College 

original application of 
statistical methods° 

Con ish Prernier League Goalkeepers: Identif~ 

the Pitch Actions that Differentiate the Best from the Rest 

Joel Oberstone 

Call for abstracts 

2010 Northern California S3anposium on Statistics mad Operations 

Research in Sports 



The editors of,h)ur~r~al qf Quar~titative Ar~alysis ir~ ~)~orts invite your 

abstract submissions for the upcoming symposium and special issue of 

the journal. For more information, please c~ick here. 

Articles in the Jo~rna~ o~_~tan~i~m~ive Aria (JQAS) come 

from a wide variety of sports and perspectives and deal with such 

subjects as tournament structure, frequency and occurrence of records 

and the optimal focus of training for deeatlfions. Additionally, tlae 

jounaal serves as an outlet for professionals in the sports world to raise 

issues and ask questions that relate to quantitative sports analysis. 

Edited by economist Benjamin Alamar, articles come from a diverse set 

of disciplines including statistics, operations research, economies, 

psychology, sports management and bushaess. 

dourna~ ~f Quan~itative Analq~is #~ ;~orts is indexed in CAB Abstracts, 

Current, Intute, Leisure, Leisure Tourism Database, Materials Business 

File, Maflaematieal Publications, Mathematical Reviews, MathSeiNet, 

METADEX, Recreation mad Tourism Abstracts, RePEe, Seopus, 

Technology Research Database, and Zentralblatt MATH. 

2809 T,:slegmph Avenue, Suite 202, Berkeley, CA 94705 

The Berke ey Electronic Press 

To be removed from this mailing list or to change your contact information, please click on the following link: 
http:L~w.ww.beprcss.com/c~i/unsubscribe.           10963&rr= 1837714&email=~r~fboxiH%40email. ~r~c.edu 

For more information about this message, you may email infoomailers~ress.com 



Town of Chapel Hill 
Justice in Action Committee Meeting 

Thursday, April 1, 2010 

Meeting Agenda 
6:00 p.m. 

6:00-6:05 pm 

6:05-6:10 pm 

6:10-7:25 pm 

7:25-7:30 pm 

Welcome and Recognition of Guests 

Old Business 

A. Approve February and March Minutes 

New Business 

A. Homelessness Initiative Update 
B. JIAC Website Overview 
(2. Other 

Review Date for May Meeting and Adjourn 



From: 

Sent: 

To: 

Subject: 

Elaine Marshall <info@elainemarshall.com> 

Wednesday, March 31, 2010 10:20 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Arrogance and Disloyalty 

Jeanette - 

Yesterday, Richard Burr took his arrogance and disloyalty to a new level by actually bragging to reporters about 
shutting down the Armed Services Committee on behalf of his Republican colleagues. His actions were 
irresponsible and unbecoming of a U.S. Senator. 

But you know what? He doesn’t get it. 

I do -- and that’s whg we have to elect a new Senator in November. 

Richard Burr has spent so much time in Washington that he is disconnected from ordinary North Carolinians. 
Rather than focus on partisan politics, you want Washington to focus on j obs and financial reform. Rather than 
obstruct, you want Burr to get to work. 

It’s time for a change - Burr’s time is over and I’m ready to deliver the pink slip, but I can’t do it without you. 
Tonight marks the last meaningful fundraising deadline before the primary -- can you help keep this campaign 
strong so we can take the fight to Richard Burr? 

Contribnte $5 or ruore by ruidnight tonight and send a powerfn~ ruessage to Richard Bnrr that his tirue is 

Let’s finish this primary, and set our sights on pulling the upset of a lifetime. 

Thank you, 

Elaine Marshall 

P.S. Tonight’s deadline is a crucial step on the road to victory - and we need to finish strong. ~ in $5 or 
ruore to retire Richard Bnrr and his fai|ed ~eadershi~ 

I Paid for by The Elaine Marshall Committee ] 

~elainemarshall,com I UNSUBSCRIBE I TELL A FRIEND 
324 {3, Wilmington {3treet, No 420, Raleigh, NG 27601 



From: 

Sent: 

To: 

Subject: 

Staples < staples@e.staples.com > 

Wednesday, March 31, 2010 11:52 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
$1 per roll and more low prices! 

Don’t miss the savings. Add staples@e.staples.com to your address book. 
Is this email not displaying correctly? View it now. Forward this email. 

F~ND A STORE CHAPEL HILL, NC FREE DELIVERY on all orders of $5O or more. 

Office Supplies Furniture Technology Ink & Toner Paper Hot Deals Weekly Ad 

Can 

75 oz 

CALL 1-800-333-3330 

CucK staples.corn 
P]~IT a store near you 



Questions? Call 1-800-3STAPLE or email us. 

Staples.com is a registered trademark of Staples the Office Superstore, LLC. 

This email advertisement was sent by Staples Contract & Commercial, Inc., 500 Staples Drive, Framingham, NIA 01702. 

Offers valid in the U.S. only. 

Products and services subject to price change and availability. Not responsible for typographical errors. 

We have your email address listed as jmboxill@email.unc.edu. Tf you do not want to receive any more emails on special 

savings and news, click here. 

Email Preferences Privacy Policy Unsubscribe 

~ Forward this email, 



From: 

Sent: 

To: 

Subject: 

Assoc for Practical & Prof Ethics <appe@indiana.edu> 

Monday, April 5, 2010 9:47 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Membership Committe - Call for Participation 

Dear Colleagues, 
The Executive Board has established a Membership Committee of the Association. As you know, the Association is the 
only one in the United States focusing on high quality scholarship and teaching in practical and professional ethics across 
all professions and academic disciplines. The aim in establishing a formal membership committee is to enlist the 
membership increasing our membership across all professions and academic disciplines and to reach out especially to 
younger scholars and teachers, those of diverse backgrounds and across all geographical areas. We want to ensure that 
we reach the next generation in these areas. You all have contacts with persons who would thrive in the Association but 
may not be aware of it and might become involved with your encouragement. 

If you are interested in being involved in the membership committee, please contact me by April 23. 

Brian Schrag 
Executive Director 
Association for Practical and Professional Ethics 

618 East Third Street 
Bloomington Indiana 47405 
Tel: 812-855-6450 
Fax: 812-856-4969 
bschraq@indiana.edu 
http://www.indiana.edu/~appe 



Rebecca Walker, PhD 
Assistant Professor, Department of Social Medicine 
Adjunct Assistant Professor, Department of Philosophy 
University of North Carolina at Chapel Hill 

Email: rlwalker@med.unc.edu 
Ph: 919-843-6896 
Fax: 919-966-7499 



From: 

Sent: 

To: 

Subject: 

Pearson Higher Education <examcopies@communications.pearsonhighered.net> 

Monday, April 5, 2010 6:29 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
May’s Applied Ethics 5e coming in July 

Dear Professor Boxill, 

Pearson is proud to offer the upcoming 5th edition of 

Larry May, Kai Wong, and Jill Delston’s Applied 

Ethics: A Multicultural Approach for your review this 

summer! 

Find out more about key features here: 

earsonN~[hered.com/product? 

ISBN=0205708080 

The new 5th edition of Applied Ethics covers a wide 

variety of contemporary moral issues from many 

cultural perspectives. This feature permits students to 

appreciate diverse ethical positions different from 

those they may have been acculturated into. Topics 

include hotly debated issues such as abortion, 

euthanasia, racial discrimination and injustice as well 

human rights, war and violence, gender issues and 

human cloning. 

1. New essays on: Human Rights and 

Democracy, Environmental Ethics, Just War, 

Global Economic Order, Civil Unions, Mixed 
Race and Ethnicity, Class and Race, The Hindu Perspective on Abortion, and Physician- 

assisted Suicide 

2. A new selection from Daniel A. Bell’s book: Beyond Liberal Democracy: Political Thinking 

for East Asian Context 

3. A new piece by Amartya Sen 

4. A completely new and up to date introduction to the Environmental Ethics section 

5. A completely revised and revamped introduction to the Hunger and Poverty section 

6. A new selection by Thomas Pogge, one of the foremost leading experts and thinkers in 

the debate about hunger and poverty 

7. In Part V. War and Violence Larry May discusses issues of justice in the aftermath of war 
in a new piece 

8. In Part VI. Gender Roles and Morality focuses on civil unions, and includes new pieces on 



gender as a social construct as well as on the very recent controversies about polygamy 

9. The introduction to Part VII. Race and Ethnicity now tackles the U.S. prison system using 

recent findings and statistics 

10. A new essay by Kai Wong 

11. Amy Gutmann, a prominent thinker in the traditions of liberalism and race theory, 

contributes a new essay 

Would you like to add even more value to this text at no additional cost to your students? 

Consider packaging MySearchLab access with Applied Ethics, 5e 

~:iiv~w.mysearcMab.com- the easiest way to master a writing or research project! 

Use ISBN 0205717640 when ordering. 

If you would like an examination or desk copy of this new text, please contact your local Pearson 

sales representative, roxane.roberts@~oearson.com 

Warm Regards, 

Laura Lee Manley 

Senior Marketing Manager, Philosophy 

Pearson ~her Education I 75 Arlington Street I Boston, MA 02116 
If you wish to change your email preferences from Pearson, pease click here 

This message was sent by Pearson Higher Education using                 . 

View our permission marketing policy. 



From: 

Sent: 

To: 

Subject: 

The Hastings Center <publications@thehastingscenter.org> 

Tuesday, April 6, 2010 10:10 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Scenes from the Front Lines 

Having trouble viewing this email? Click here 

H ! ~astings Center Reoo~ 

Scenes from the Front Lines 
Biodhics aT~d th~ Sport (.~f°Po~,er~’f,//f?~n~             / 

From the latest issue of the Hastings Center 
Report, "Scenes from the Front Lines" provides 
reflections from Jan and Terry Todd, world- 
renowned powerlifters, about the influence of 
doping in their sport. 

Jan set a national record at the sport’s first 
women’s championships and went on to set 
world records over five bodyweight divisions. 
Terry won the superheavyweight class in the 
sport’s first national men’s championships. 

"During our time in powerlifting we’ve seen the 
coming of anabolic steroids and related 
substances, the entry of women into the sport, 
its gradual outward movement into countries 
around the world, and its unprecedented 
fractionalization into a Babel of federations riven 
by rancor regarding standards of performance, 
costumes, and-above all else-drugs. Our unique 
vantage point, located sometimes inside and 
sometimes just outside the belly of the beast, 
has allowed us to be there, like Forrest Gump, 
when things happened that were wonderful, 

horrible, or both at the same time." 

Learn more about The 
Hastin.qs Center 

View the current Hastin_q£ 
Center Report tabb of 
contents 

Bioethics Events: the Inside 
Track to the Bioethics 
Community 

Jobs in Bioethics 

"Scenes from the Front Lines", by Jan and Terry 
Todd, may be downloaded for free with 
compliments of The Hastings Center 
(registration required). 

Full print text of the entire essay set on fairness 



in sports is available through a subscription to 
the Hastinqs Center Report, internationally 

recognized as the leading interdisciplinary 
bioethics journal. 

Subscribe to the Hastinqs Center Report today and start enjoying the 

leading interdisciplinary bioethics journal six times a year. 

The Hastings Center also publishes tRB: Ethics & Human Research, the leading journal 

devoted to protecting the rights and welfare of adults and children who participate in clinical 

trials and other research studies. 

Forward er~ai[ 

[] SafeUnsubscribe® 
This emaJl was sent to jmboxJll@emaJl.unc.edu by publications@thehastinqscenter.orq. 
Update Profile/Email Address I Instant removal with SafeUnsubscribeTM I Privacy Policy. 

The Hastings Center I 21 Malcolm Gordon Rd I Garrison I NY I 10524 



From: 

Sent: 

To: 

Subject: 

Nelson Maldonado-Torres <nmt@berkeley.edu> 

Tuesday, April 6, 2010 10:59 AM 

Caribbean Philosophical Association <caribphil2010@gmail.com> 

Call for Papers: Caribbean and Global Perspectives of Black Power (UWI-Trinidad and 
Tobago) 

FYI 

CALL FOR PAPERS 

REFLECTIONS, RELEVANCE AND CONTINUITY: CARIBBEAN AND GLOBAL 
PERSPECTIVES OF BLACK POWER 

This year, which marks the 40th anniversary of the Black Power Movement in Trinidad and Tobago, provides 
an opportunity to re-examine this period in the history of Trinidad and Tobago. It is an opportunity to 
specifically direct research attention to unexplored themes of the Black Power Movement and place it in its 
global context. 

The Department of History at The University of the West Indies, in Trinidad and Tobago, in collaboration with 
local organizations and trade unions, has organized an international academic conference to be held at the 
University of the West Indies, St. Augustine, Trinidad and Tobago, during Saturday 18th September to Sunday 
19th September 2010. 

Paper proposals are invited under the following themes: 

Origins 

The earliest manifestations of Black Power 

The Movement 

The leaders and their influences 

- Black Power in Tobago 

- Black Power in Trinidad 

Gender and Black Power 

Other ethnicities and the Black Power Movement 

Impact on: 



- Education 

- Literature 

- Culture 

- Religion 

- Economy 

- Trade Union movement 

- Consciousness 

Post- 1970 developments on: 

- Trinidad and Tobago 

- Regionally 

- Internationally 

Persons interested in presenting a paper can send an abstract (not more than 500 words), a 1 page curriculum 

vitae and relevant contact information (before 30 April 2010) to: 

Jerome Teelucksingh 

Department of History 

University of the West Indies 

St. Augustine 

Trinidad and Tobago 

West Indies 

Fax: 1-868-662- 9684 



Selected presenters will be informed by 20 May 2010. Presenters will be expected to source funds for airfare 
and accommodation. 

Completed papers must be submitted by 15 August 2010. 

Registration costs - Overseas participants US $100 

Students - US $30 



From: 

Sent: 

To: 

Subject: 

Attach: 

Assoc for Practical & Prof Ethics <appe@indiana.edu> 

Tuesday, April 6, 2010 11:00 AM 

Assoc for Practical & Prof Ethics <appe@indiana.edu> 

Annual Meeting Evaluation 

Evaluation Form 2010.pdf 

Dear Meeting Attendee, 

This year we had the unfortunate event of having our Evaluation forms disposed of by the hotel staff 
before we were able to collect them. Each year we use the feedback provide to help us evaluate how well 
the meeting was received and to make any improvements to programming and accommodations needed to 
have a successful meeting in future years. 

We are very interested in what you have to tell us and value your opinion. I have attached to this email 
the evaluation form for this year’s meeting held March 4-7 in Cincinnati, Ohio. Please take a moment to 
fill it out, feel free to include any comments or suggestions you would like to share with us and return it 
by email, fax it to 812.856.4969 or mail it to our office. We appreciate your response! 

Thank you to those of you have mailed your forms to us. 

Kind regards, 

Chera Steimel 
Administrative Assistant Sr. 
Indiana University 
Association for Practical and Professional Ethics 
618 East 3rd Street 
Bloomington IN 47405 
PH: 812.855.645o 
Fax: 812.856.4969 
appe@indiana.edu 
http://www.indiana.edu/~appe/ 



Nineteenth Annual Meeting Evaluation Summary 
Association for Practical and Professional Ethics 

Please evaluate each feature listed below on a scale of 1 to 5, where 1 = worst and 5 = best; 0 = don’t know or 
no opinion. Please add any comments you would like to make; we are eager to have your advice about how to 
improve the Annual Meeting. Place your complete evaluation in the box at the registration table or mail it to 
the Association at Indiana University, 618 East Third Street, Bloomington, IN 47405. 

1. Adequacy of information received before the conference on lodging, transportation, registration 

o 

o 

So 

o 

o 

9. 

10. 

11. 

0 1 2 3             4             5 

Lodging and transportation arrangements 

0 1 2 3 4 5 

Registration procedures (both before the meeting and at the meeting) 

0 1 2 3 4 5 

Registration material provided at the meeting 

0 1 2 3 4 5 

Cost of the meeting 

0 1 2 3 4 5 

Adequacy of meeting rooms 

0 1 2 3 4 5 

Food provided at the meeting (breaks, lunches, reception, banquet) 

0 1 2 

Number of presentations 

0 1 2 

Format of presentations 

0 1 2             3 

Variety of topics 

0 1 2 3 

Opportunity for discussion at presentations 

0 1 2 

3 4 

3 4 



12. 

13. 

14. 

15. 

16. 

17. 

18. 

19. 

20. 

21. 

Overall quality of presentations 

0 1 2 3 4 5 

Balance of topics, practices, and disciplinary interests 

0 1 2 3 4 5 

Usefulness of Resource Room (book displays) 

0 1 2 3 4 5 

Usefulness of pedagogical demonstrations 

0 1 2 3 4 5 

Usefulness of Lunch with an Author 

0 1 2 3 4 5 

Usefulness of Ethics Center Colloquium 

0 1 2 3 4 5 

Degree to which the meeting will facilitate networking 

0 1 2 3             4 5 

Overall evaluation of Mini Conference 

0 1 2 3 4 5 

Has the addition of providing PowerPoint increased the quality of the presentations? 

Yes No    Comments: 

Suggestions for next year’s meeting. What should we add? What should we change? What 
should we keep the same? (Please use the back of these pages for additional suggestions.) 

22. Please help us by listing the names and addresses of persons you think would be interested in 
learning about the Association. We are interested in identifying practitioners as well as 
academics. 

Name Address 



From: 

Sent: 

To: 

Subject: 

Viscog Productions Inc. <dvd@viscog.com> 

Tuesday, April 6, 2010 11:46 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
The Invisible Gorilla 

Dear friends and colleagues, 

You received this email because you purchased a Surprising Studies of Visual Awareness DVD from Viscog 
Productions (www.viscog.com). These DVDs include videos from my research, including the famous 
"gorilla/basketball" video. 

I’m writing now with some exciting news: I have a new book coming out with my colleague Christopher 
Chabris. The book is titled "The Invisible Gorilla," and it will be published by Crown on May 18. Our book is 
written for a broad audience, and uses psychology experiments (our own and lots of others), stories, and 
interesting facts to explain how many of the ideas we have about our own minds are wrong -- even dangerously 
wrong -- and what we can do about it. 

Chris and I have created a website that includes a lot of information about the book, an excerpt from the first 
chapter, a new blog where we discuss research about failures of awareness and other topics, interesting videos 
and demos, and other things "gorilla": 

~ :iiwwwitheir~visiblegoriI[la. corn 
(if the link doesn’t work for you, just copy the following and paste the following address into your browser’s 
address bar: www.theinvisiblegorilla.com). 

At the site, you can also become a fan of The Invisible Gorilla on Facebook or start following us on Twitter (use 
the links below the menus on the left). You can help make the book an instant best-seller by pre-ordering a copy 
from any of the major online retailers or from your local bookstore (links are available on the site). 

I hope you like the website and that you will enjoy the book. Please feel free to forward this message to anyone 
you think might be interested, and thanks again for your interest in my videos and research. 

Sincerely, 
Daniel Simons, President 
Viscog Productions, Inc. 

p.s. Please accept my apologies if you receive this announcement more than once. 

Viscog Productions, Inc. 

3001 Weeping Cherry Drive 

Champaign, IL 61822 
dvd@viscog.com 

t~tp:liwww.~,isco~ corn 



From: 

Sent: 

To: 

Subject: 

News service for APPE members (appe@indiana.edu). 
<APPE_NEWS@LISTSERV.INDIANA.EDU> on behalf of 
Assoc for Practical & Prof Ethics <appe@INDIANA.EDU> 

Tuesday, April 6, 2010 1:26 PM 

APPE_NEWS@LISTSERV.INDIANA.EDU 

Moral Heat: Ethical Dimensions of Environmental Regulation and Economics in the 21 st 
Century -- distributed by APPE_news 

Moral Heat: Ethical Dimensions of Environmental Regulation and Economics in the 
21st Century 

U.S. Environmental Protection Agency and the Fordham Schools of Business 
Administration 
April 20, 2olo 

This conference, co-sponsored by the U.S. Environmental Protection Agency and the Fordham Schools of 
Business Administration, will feature a number of distinguished and well-known academies, business leaders, 
regulatory officers and ethics scholars. This multidiseiplinary conference will explore the intersections and 
tensions between the ethics of environmental sustainability, the workings of markets, and the roles of 
government and civil society in protecting and advancing an ecologically responsible common good in the alSt 
century. The event, which is free and open to the public, will take place in the MeNally Amphitheater at 
Fordham University’s Lincoln Center Campus (140 W. 6and Street, New York City). Those wishing to find out 
more about the conference or to register for this free event are invited to visit the conference website at 
www.fordham.edu/MoralHeat. 



From: 

Sent: 

To: 

Subject: 

Feminist ethics and social theory <FEAST-L@it-listservl.jmu.edu> on behalf of 
Alison Jaggar <alison.j aggar@COLORADO.EDU> 

Tuesday, April 6, 2010 11:29 PM 

FEAST-L@it-listserv 1 .j mu.edu 

Global Gender Justice journal issue 

Hi everyone, 

The issue of PHILOSOPHICAL TOPICS that I have edited on the issue of global gender justice has finally 
been printed. Here is ordering info: http:i/w~,.uapress.comitit~es                   ix.html. 

Could someone please also post this info on the SWIP list, which I’m not on. 

This is a pretty varied and interesting collection of papers. I hope people find it useful and that it stimulates 
more work on this topic. 

Best, 

Alison. 

Self-serving PS: My essay in the volume Abortion: Three Perspectives (co-authored with Michael Tooley, 
Philip Devine and Celia Wolf-Devine) treats abortion as an issue of global gender justice. It is entitled 
"Abortion Rights and Gender Justice Worldwide: An Essay in Political Philosophy." 

Alison M. Jaggar 
College Professor of Distinction 
University of Colorado at Boulder 
Philosophy and Women and Gender Studies 
Research Coordinator University of Oslo Center for the Study of Mind in Nature, 
Boulder, CO 80309-0232 
303-492-8997 (direct line) 
303-492-6132 (dept. office) 
303 -492-8386 (fax) 



From: 

Sent: 

To: 

Subject: 

Westerlund, Lance S <lancew@unc.edu> 

Wednesday, April 7, 2010 10:58 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Re: [Fwd: RAMSeS: Proposal Under Review- 10-2221] 

You are correct that this doesn’t matter anymore since we’ve been denied the Delmas proposal. I guess it looks 
like there’s one entry that we didn’t have you sign off on. I can deal with this when I get back in tomorrow, or 
you can try logging in and completing whatever form is outstanding. -Lance 

On Tue, 06 Apr 2010 21:51:54 -0400, Jan Boxill <jmboxill@email.unc.edu> wrote: 

Proposal No.: 10-2221 
Proposal Lead PI: Jeanette M Boxill 
Proposal Title:Is Nature Enough? A Symposium Exploring the Ethics of Human Enhancement 

The eIPF for the above proposal has been successfully routed through and authorized by all affiliated 
departments and is now in (OSR/SPO) for final approval and submission to the Sponsor. If you have 
not already done so, please certify for yourself and confirm that all other Investigators named on this 
proposal have certified the eIPF in RAMSeS. (OSR/SPO) will not approve your proposal without PI 
certification(s). 

A final email will be sent to you once this proposal has been approved or you will be contacted if any 
further action is required on your part. If you have any additional questions concerning this proposal, 
please contact (Admin Office contacts-see below): who will direct you to the most appropriate person to 
address your inquiry. Alternatively, you may log into RAMSeS to view additional details about the 
status of this proposal. 

Pare Bordser~ (pamela bordsen@med.unc.edu) at 962-3950 

Lance Westerlund 
Assistant to the Director 
Parr Center for Ethics 
Department of Philosophy 
University of North Carolina at Chapel Hill 
CB #3125 
Chapel Hill, NC 27599-3125 
USA 
Phone: (919) 843-5641 
email: lancew@unc.edu 
http://parrcenter.unc.edu/about/westerlund.html 



From: 

Sent: 

To: 

Subject: 

Nelson Maldonado-Torres <nmt@berkeley.edu> 

Wednesday, April 7, 2010 1:36 PM 

Nelson Maldonado-Torres <nmt@berkeley.edu> 

Stop De-tenuring of Ricardo Dominguez--Please sign petition today 

Dear friends and colleagues, 

A colleague from Theatre, Dance, and Performance Studies has helped to create a petition to protect a faculty 
member at the University of California, San Diego, who has been involved in the Transborder Immigrant 
Tool and in a virtual sit-in on the University of California Office of the President website on March 4th, 
which was a day of massive mobilizations in defense for public education in the state. You’ll find more 
information below, along with the link to the petition’s website, lF YOU ARE INCLINED TO SIGN, PLEASE 
TRY TO DO SO BY 5 PM (PST) IF POSSIBLE. 

Best regards, 

Nelson Maldonado-Torres 
Associate Professor and 
Faculty Coordinator of Comparative Ethnic Studies 
Dept. of Ethnic Studies 
UC Berkeley 
Chair, Center for Latino Policy Research 
President, Caribbean Philosophical Association 

Hi everyone, 

I’ve created an online petition for Ricardo Dominguez along with Patrick Anderson at UCSD (he’s a TDPS 
PhD alum). We’ll use this to get as many signatures as possible before 5pm Wed, April 7. Dominguez meets 
with UCSD Administrators the morning of Thursday, April 7. You’ll need to give some information to the 
website to sign -- we recommend that in place of your street address you put in your university affiliation (the 
website won’t know the difference). Please forward the petition widely to anyone you know. Patrick and 
Shannon will send out the petition to the ASTR and PSi listserves. But do send to anyone else you think would 
be interested. 

Here’s the petition: 
http :iiwww.thepe~itionsite. corn/tell-a-friend/7119972 

Here’s what’s happening: 
Ricardo Dominguez (Associate Professor, Visual Arts, UCSD) is currently being threatened with criminal 
action and the revocation of his tenure by UCOP and several UCSD senior administrators. This is a long, 
rapidly-developing story. Time is of the essence; Ricardo meets with our SVC on the morning of Thursday, 
April 7. 

UC Office of the President has reportedly been upset over Ricardo’s involvement in the Transborder Immigrant 
Tool -- these are recycled cell phones loaded with software that points border-crossers to caches of fresh water 
in the desert, obviously saving lives. It’s a controversial project, to say the least; and Ricardo has received death 
threats from people in the SD community and beyond. The project was picked up by the national and 
international presses, and CNN named Ricardo one of its "Most Interesting People" of 2009 because of the 
proj ect. Several Republican congressmen also recently sent a letter to UC SD demanding that the proj ect be 
ceased and Ricardo be censured. In response to this, the university has been scrambling to find a way to shut it 



down. Importantly: the proj ect has been included in every one of Ricardo’s professional reviews over the last 
few years, all of which have gone successfully (and have been signed off on by this very SVC); in addition, the 
project has been FUNDED by UCSD (and yet again, signed off on by this SVC). Now that the controversy has 
gotten attention in DC, they’re reversing course. 

More recently, as part of the March 4 actions, Ricardo’s bang.lab created a virtual sit-in on the UCOP web site. 
A virtual sit-in works in this way: participants go to a specified web page, which continuously "refreshes" 
connections to the target web page (in this case,        ). This obviously increases traffic to that site -- much 
like a live sit-in at a specified locale -- with the potential effect of making it too busy to accept new incoming 
connections. It is similar, in form, to what’s called a "Distributed Denial of Service Attack" (DDOS). There are 
several critical difference between a virtual sit-in and a DDOS: a DDOS is prolonged and unending, used by 
various governmental groups to censor a wide variety of free speech groups, activist groups, etc, and non- 
transparent (the creators of the DDOS set up virtual robots to blast a given site with millions of hits, and hide 
the creators behind various firewalls and filters. A virtual sit-in is open, does not use such "robots," and the 
creators are identified freely). 

Please sign the petition below to protect academic freedom and tenure from politically-motivated attacks. 

Thanks so much for your efforts on Ricardo’s behalf, 
Patrick Anderson 
Associate Professor 
Communications 
UCSD 

Shannon Steen 
Associate Professor 
Theater, Dance, and Performance Studies 
UC Berkeley 

ThePetitior~Site.com provides tools and empowers individuals to make a difference and effect positive change 
through online activism. Get connected with the causes you care about, take action to make the world a better 
place, and start your own petition at~:iiw~/rhePeJtitior~Si~te.com ! 

ThePetitionSite.com is powered by Care2, the largest and most trusted information and action site for people 
who care to make a difference in their lives and the world, www.care2.com 



From: 

Sent: 

To: 

Subject: 

Deborah Ann Gross <deborah.gross@oup.com> 

Wednesday, April 7, 2010 3:12 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Oxford University Press: Do you need end-of-term assistance? 

Dear Professor, 

Hello from Oxford University Press! I am touching base with you to see if you have last-minute course needs to discuss and wish to 
examine textbooks. I will gladly make textbook suggestions and send out examination copies for your review. Or, for the fastest way 
to find and request the most current titles in your discipline offered through Oxford University Press, visit our website at 
www.oup.com!us/he. Be sure to include promotion code ENDSP10 on the request form. 

Also, we understand your concerns, and your students’ concerns, about the cost of textbooks. As you may know, Oxford University 
Press is a not-for-profit publisher in the United States. This puts us in a unique position to produce high-quality educational resources 
at the lowest possible prices. On average, an Oxford University Press textbook in the United States is 20% less expensive than 
competing books in the same market. We invite you to compare the price and quality of our books to other books you may be 
considering for your course. 

Thank you. If I do not hear from you, I hope that you have a wonderful summer. 

Sincerely, 

Andrea Hill 
Oxford University Press, USA 
Higher Education Group 
1-800-280-0280 
Andrea.Hill@oup.com 

Not for Profit. All for Education. 
Oxford University Press is a not-for-profit higher education publisher dedicated to offering the highest quality resources at the lowest 
possible price. 

To unsubscribe, send an email to: unsubscribe-373@elabs3.com with the address: jmboxill@email.unc.edu in the subject line. 



From: 

Sent: 

To: 

Subject: 

ITS Calendar Migration <calendar-migration@unc.edu> 

Wednesday, April 7, 2010 3:19 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Calendar Resources: Action Required 

Dear Oracle Calendar User, 
You are receiving this message because you have been identified as a regular user of the Oracle Calendar System. 

ITS will migrate all active Oracle Calendar users to the Exchange Calendar simultaneously in mid-October 2010. This 
cutover will allow the spider web of connections associated with calendar events to remain intact. In addition to 

migrating users, Oracle calendar resources (conference rooms, state vehicles, service permits, etc.) will also be migrated 

at this time. 

There is a cost associated with the migration of each resource and although ITS is responsible for the costs, we should 
not pay for a resource that is no longer used or viable. Therefore, we are asking that Oracle Calendar users submit a 
request listing the resources that they use and want migrated. We suggest that you confer with other members of 

your department to reduce the duplication of requests, and that a single individual be identified as the contact person 

for the resource. 

How to request a resource 
The request can be made by sending an email message to calendar-migration@unc.edu. Please include your name, 
department, and the person who has been identified as the contact person for the resource. (This may or may not be 

you.) The resource must be requested exactly as it appears in the Oracle Calendar. All requests must be made by April 

14, 2010. 

If we do not receive a request to migrate a resource, then the resource and any events or reservations tied to that 

resource will not be migrated. 

If you have any questions or concerns, please contact calendar-migration@unc.edu. 

Regards, 

Kathleen Kyzer 

Information Technology Services 

kathy_kyzer@unc.edu 



From: 

Sent: 

To: 

Subject: 

Triangle Tribune Editor <editor@triangletribune.¢om> 

Thursday, April 8, 2010 7:43 AN 

Boxill, ]eanette N <]NBOXTLL@email.un¢.edu> 

The Triangle Tribune This Week 

TOP STORY 

here. 

SNCC celebrates 50th 
a n n ire rsa ry 

SPORTS 

NCCU Audit 

Case goes to legal authorities 

Top Honor 

SE Raleigh Hall of Fame 

NEWS CO~4~4UNITY FOCUS 

Blacks and financial literacy 

Click to subscribe to the print 
version 

To be removed from this mailinq list, please click here. 

TeenFest winners 

Copyright 2010, The Triangle 

Tribune 



From: 

Sent: 

To: 

Subject: 

Stone, Theresa <tstonephillips@unc.edu> 

Thursday, April 8, 2010 11:56 AM 

Kelly Carver Finn <kcfinn@email.unc.edu>; Dickson, Jennie Malloy 
<j dickson@unc.edu>; Lance Westerlund <westy@email.unc.edu>; Sayre-McCord, 
Geoff <sayre-mccord@unc.edu>; Lange, Marc B <mlange@email.unc.edu>; Boxill, 
Jeanette M <JMBOXILL@email.unc.edu>; Miller, Claire <claire_miller@unc.edu> 
last minute time off 

Hey Everyone, 
I would like to take off next Friday, April 16th and Monday the 19th. I 

know this is last minute, but I hope it is ok with everyone. 

Thanks in advance, 
T 

Theresa A. Stone-Phillips 
Department Manager 
Department of Philosophy 
University of North Carolina at Chapel Hill 
102A Caldwell Hall 
Chapel Hill, NC 27599-3125 
tstonephillips@unc.edu 
919-962-3311 



From: 

Sent: 

To: 

Cc: 

Subject: 

Lance Westerlund <westy@email.unc.edu> 

Thursday, April 8, 2010 12:08 PM 

Stone, Theresa <tstone@email.unc.edu> 

Kelly Carver Finn <kcfinn@email.unc.edu>; Dickson, Jennie Malloy 
<j dickson@unc.edu>; Sayre-McCord, Geoff <sayre-mccord@unc. edu>; Lange, Marc B 
<mlange@email.unc.edu>; Boxill, Jeanette M <JMBOXILL@email.unc.edu>; Miller, 
Claire <claire_miller@unc. edu> 

Re: last minute time off 

On Monday the 19th, I will be in the HR Training class, "Conflict 
Resolution for the Workplace." Thanks! -Lance 

Theresa Stone-Phillips wrote: 
> Hey Everyone, 
> I would like to take off next Friday, April 16th and Monday the 19th. 
> I know this is last minute, but I hope it is ok with everyone. 
> Thanks in advance, 
>T 
> 

Lance Westerlund 
Assistant to the Director 
Parr Center for Ethics 
Departmem of Philosophy 
University of North Carolina at Chapel Hill 
CB #3125 
Chapel Hill, NC 27599-3125 
USA 
Phone: (919) 843-5641 
email: lancew@unc.edu 
~arrcemer.unc. ed~v’abo ~t!westefl~md.lmr~ 



From: 

Sent: 

To: 

Cc: 

Subject: 

Kelly Finn <kcfinn@email.unc.edu> 

Thursday, April 8, 2010 12:18 PM 

Stone, Theresa <tstone@email.unc.edu> 
Dickson, Jennie Malloy <jdickson@unc.edu>; Lance Westerlund 
<westy@email.unc.edu>; Sayre-McCord, Geoff <sayre-mccord@unc.edu>; Lange, Marc 
B <mlange@email.unc.edu>; Boxill, Jeanette M <JMBOXILL@email.unc.edu>; Miller, 
Claire <claire_miller@unc. edu> 

Re: last minute time off 

Fine with me, but we’ll miss you! 

Theresa Stone-Phillips wrote: 

Hey Everyone, 
I would like to take off next Friday, April 16th and Monday the 19th. I know this is last minute, but 
I hope it is ok with everyone. 
Thanks in advance, 
T 

Kelly C. Finn 
Student Services Coordinator 
Department of Philosophy 
University of North Carolina 
i01 Caldwell Hall CB# 3125 
240 E. Cameron Ave. 
Chapel Hill, NC 27599-3125 

kellyfinn@uncoedu 

phone: 919-962-7291 

fax: 919-843-3929 

~mTwophiloso~zouncoedu 

at Chapel Hill 



From: 

Sent: 

To: 

(~c: 

Subject: 

Attach: 

Eric Juengst <etj2@case.edu> 

Thursday, April 8, 2010 3:25 PM 

Dickson, Jennie Malloy <jdickson@unc.edu> 

Mark Schultz <mschultz@newsobserver.com>; Westerlund, Lance S <lancew@unc.edu>; Boxill, Jeanette M 
<JMBOXILL@email.unc.edu> 

Re: [Fwd: Re: REQUESTED: Enhancement article for News & Observer newspaper] 

Continous Quality Improvement.doc 

Hi Jennie and Mark, 

I have attached a 600ish word commentary for your use. I tried to name people who would also appear in the workshop announcement, to peak interest. 
But it reads too academic by citing them, those individual references could be edited. Other editing welcome as well. 

Thanks! 

Eric 

On Thu, Apr 8, 2010 at 12:36 PM, Jennie Dickson            nc~edu> wrote: 

That’s terrific. Eric, can you make that deadline? I hope so! This will really help advertise, particularly for the Monday night event with Sandel. 

Thanks, 

Mark Schultz wrote: 

If we got something by 5 today with a photo of the writer we could get it in Sunday. 

On Apr 7, 2010, at 5:24 PM, Eric Juengst wrote: 

Hello Jennie, Mark, and Lance: 

To my chagrin, I realize I have completely overlooked this assignment. My apologies! Is it too late to do something that would 
be of use? 

Eric 

On Thu, Mar 25, 2010 at 10:25 AM, Jennie Dickson <jdickson~)unc.edu> wrote: 

Hi Eric, 

Lance let me know- that you will be writing the column on enhancement for the N&O. Please send 550-600 words and a 
picture of yourself to me and Mark Shultz ( ewsobserver~com) (CC Lance, I will be out of town) by early next 

week. Monday would be great. 

Mark, I’m asking Eric to send you this directly because I will be out of town. 
Here is the web page for the event: 

!_~t_~d~:~,arrcenter.unc.ed~lie~, ents, seminarsisR~_2010ienhancement.html 

Eric, please include an updated bio with the UNC position included, if that’s public knowledge. If not, don’t worry about it. 

Eric Juengst is Professor of Bioethics and Director, Center for Genetic Research Ethics and Law-, Department of Bioethics, 
Case Western Reserve University School of Medicine 

Best, 
Jennie 

Lance Westerlund wrote: 

Subiect: Re: REQUESTED: Enhancement article for News & Observer newspaper 

From: Eric Juengst ~case.edu/ 

Date: Wed, 24 Mar 2010 16:00:31 -0400 

To: lancew~2~mc.edu 
To: lancew,]@2:mc.e&i 

Thanks, Lance! 



I would be happy to provide this op-ed piece. If you don’t see it by Monday afternoon, give me a call to remind 
me: 216-368-6207. 

Who is the contact at the News & Observer to whom I should submit it? 

Cheers, 

Eric 

On Wed, Mar 24, 2010 at 3:50 PM, Lance Westerlund <west2£@_emaiLunc~edu> wrote: 
Dear Eric, 

We have been invited by the News & Observer newspaper to submit a 600-word guest op-ed to run in 
conjunction w-ith our Enhancement symposium to help promote the event. The deadline is next Wednesday, 
3/31, but you are free to write about any aspect of enhancement that you wish. Are you interested in providing 
this submission? We realize that the deadline is terribly close, so thanks for considering. 

Thanks again, 
Lance 

Lance Westerlund Assistant to the Director 
Parr Center for Ethics 
Department of Philosophy 
University of North Carolina at Chapel Hill 

CB #3125 
Chapel Hill, NC 27599-3125 
USA 

Phone: (919) 843-5641 

email: lancew@unc~edu 
Lt_~ t~?~,~arrcenter .un c. edu/’ab o clt/’we st erl ~m d ttml 

Eric T. Juengst, Ph.D. 
Professor of Bioethics 

Director, Center for Genetic Research Ethics and Law 
Department of Bioethics 

School of Medicine, TA-214 
Case Western Reserve University 
10900 Euclid Avenue 

Cleveland, OH 44106-4976 
Tel: 216-368-6207 
Fax: 216-368-8713 
www.cgreal.org 

Jennie Dickson 

Program Coordinator 

Parr Center for Ethics 

Department of Philosophy 

University of North Carolina at Chapel Hill 

Campus Box number 3125 

Chapel Hill, NC 27599-3125 

USA 

p. 919.843.5640 

f. 919.843.3929 

idicksor~@ut~coedu 

Eric T. Juengst, Ph.D. 
Professor of Bioethics 

Director, Center for Genetic Research Ethics and Law 
Department of Bioethics 

School of Medicine, TA-214 
Case Western Reserve University 
10900 Euclid Avenue 



Cleveland, OH 44106-4976 
Tel: 216-368-6207 
Fax: 216-368-8713 
www.cgreaKorg 

Jennie Dickson 

Program Coordinator 

Parr Center fo~ Ethics 

Department of Philosophy 

University of North Carolina at ChapeA Hill 

Campus Box number 3125 

Chapel Hill, NC 27599-3125 

USA 

p. 919.843.5840 

f. 919.843.3929 

idickso~@u~c.ed~ 

Eric T. Juengst, Ph.D. 
Professor of Bioethics 

Director, Center for Genetic Research Ethics and Law 
Department of Bioethics 

School of Medicine, TA-214 
Case Western Reserve University 
10900 Euclid Avenue 

Cleveland, OH 44106-4976 
tel: 216-368-6207 
Fax: 216-368-8713 



"Continuous Quality Improvement" - in the Human Body? 

Eric Juengst 

"Continuous Quality Improvement" is a phrase we hear in many workplaces these days, 
to label efforts to enhance the performance of our institutions and businesses. If 
performance enhancement is a good idea for an organization, should we also strive for it 
in our personal lives? Musicians, athletes, wood-carvers, and on-line computer garners 
all know the satisfaction that lies in improving their skills and taking things to the next 
level of achievement. What about when the most efficient way to get to that level is not 
through practice, practice, practice, but through a pill, an injection, or an implant? 

On one hand, we are a culture "in pursuit of perfection," as philosopher Michael Sandel 
says in his new book on this subject, and we have never been ashamed of our belief in the 
potential for progress in all spheres. Professor Sandel, however, fears that we might be 
losing sight of other important human values when we start trying to change our bodies - 
and our children’ s bodies--in order to enhance the traits and capacities we admire. What 
about the wisdom of simply accepting the gifts and limitations we are born with, and the 
appreciation for other peoples’ gifts and limitations that so often comes along with that 
kind of humility? 

Some social practices, like sports, are structured by rules of fairness that seem to make it 
easy to spot the problem with biomedical interventions to improve athletic performance. 
As Thomas Murray, ethicist to the International Olympic Committee, argues, these 
performance enhancements cheat by ignoring the whole point of athletics, which is to test 
and celebrate our naturally given physical gifts. Changing those talents chemically in 
order to compete better is, he says, like bringing a motorcycle to a marathon. 

But not all the games people play have such clear goals and rules. We already try to 
improve our children’s resistance to infectious disease through vaccination: would it 
miss the point of parenting to upgrade the ability of my baby’s immune system to seek 
out and destroy cancer cells, if we could do that as well? What about improvements that 
would increase their "emotional intelligence," while we are at it? As for us adults, it 
may be too late for those improvements, but if we could intervene to slow down the 
aging process in order to enjoy longer active lives with our loved ones, what important 
values would that corrupt? 

As biomedicine’s abilities to treat disease and correct defects in the human body 
improves, so will its abilities to make changes that go beyond therapy: they are two sides 
of the same technological coin. We are happy to use these tools to address the ills we 
have always been heir to: now we will face decisions about whether to go beyond that to 
other traits that have also been constants of the human condition in the past. Some even 
say it is time to stop using our ancestral "human nature" as our guide in these matters, 
and look ahead to see what natural gifts and talents we can secure for our "post-human" 
descendents. 



In response to both Sandel and the "post-humanists", the philosopher Erik Parens likes to 
point out that most of us fall on both sides of this debate, depending on the enhancement 
in question. Wherever we fall, however, it will be in our interest not to let our society’s 
decisions about the "continuous quality improvement" of humankind be made without as 
much clear thinking as we can muster. And since the clearest thinking usually happens in 
the midst of dialogue, it will be very important for all us to find ways to be at that table. 



From: 

Sent: 

To: 

Subject: 

Westerlund, Lance S <lancew@unc.edu> 

Friday, April 9, 2010 8:04 AM 

Bordsen, Pam <pamela bordsen@med.unc.edu> 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Re: [Fwd: RAMSeS: Proposal Under Review- 10-2221] 

Hi Pam, 

Can we just close out this RAMSeS proposal? We’ve already heard from 
t~e funding group, the Gladys Krieble Delmas Foundation, that this 
proposal has been denied. 

Thank you, 
Lance Westerlund 

> Subject: 
> RAMSeS: Proposal Under Review - 10-2221 
> From: 
> ramses@unc.edu 
> Date: 
> Tue, 6 Apr 2010 12:25:46 -0400 (EDT) 
> To: 
> JMBOXILL @email.unc.edu 

> To: 
> JMBOXILL @email.unc.edu 

> Proposal No.: 10-2221 
> Proposal Lead PI: Jeanette M Boxill 
> Proposal Title:Is Nature Enough? A Symposium Exploring the Ethics of 
> Human Enhancement 
> 
> The eIPF for the above proposal has been successfully routed through and 
> authorized by all affiliated departments and is now in (OSR/SPO) for 
> final approval and submission to t~e Sponsor. If you have not already 
> done so, please certify for yourself and confirm that all older 
> Investigators named on this proposal have certified l~e eIPF in RAMSeS 
> <h~p:~:!ramses~ unc~ed~>. (OSR/SPO) will not approve your proposal 
> without PI certification(s). 

> A final email will be sent to you once this proposal has been approved 
> or you will be contacted if any further action is required on your part. 
> If you have any additional questions concerning this proposal, please 
> contact (Admin Office contacts-see below): who will direct you to the 
> most appropriate person to address your inquiry. Alternatively, you may 
> log into RAMSeS <~://ramses~anc.edu> to view additional details about 
> tlae status of tiffs proposal. 
> 
> Pam Bordsen <mailto:pamela bordsen@med.unc~edu~ 
> (pamela_bordsen@med.unc.edu) at 962-3950 

Lance Westerlund 
Assistant to the Director 
Parr Center for Ethics 
Department of Philosophy 
University of North Carolina at Chapel Hill 
CB #3125 
Chapel Hill, NC 27599-3125 
USA 
Phone: (919) 843-5641 
email: lancew@unc.edu 
~a~rcenter.unc. edu!aboutiwesterlund,html 



From: 

Sent: 

To: 

Subject: 

ramses@unc.edu 

Friday, April 9, 2010 10:33 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
RAMSeS: Proposal Approved - 10-2221 

Proposal No.: 10-2221 
Proposal Lead PI: Jeanette M Boxill 
Proposal Title:Is Nature Enough? A Symposium Exploring the Ethics of Human Enhancement 

Your eIPF for the above proposal has been approved by (Contract Specialist). (OSR/SPO/OCT) will contact 
you if further action is required on your part or when hard copies are ready for pick-up. 

Please ensure the final complete proposal is uploaded in R?~MSeS. Once an award is made, the process of 
establishing an account is shortened by having the complete proposal on hand. 

If you have any questions or comments, please feel free to contact the Office of Research Information Systems 
(ORIS) at 843-2594 or the Office of Sponsored Research at 966-3411. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Westerlund, Lance S <lancew@unc.edu> 
Friday, April 9, 2010 1:17 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu>; Dickson, Jennie Malloy 
<jdickson@unc.edu> 

[Fwd: Film Symposium on Monday, April 12th?] 

Film Symposium on Monday, April 12th .eml.msg 

FYI. Just so you know, Carl Elliott and Erik Parens have declined to be 
filmed by us. 

Lance Westerlund 
Assistant to the Director 
Parr Center for Ethics 
Department of Philosophy 
University of North Carolina at Chapel Hill 
CB #3125 
Chapel Hill, NC 27599-3125 
USA 
Phone: (919) 843-5641 
email: lancew@unc.edu 
~arrcer~t er.u~c, ed~iabom/wes’~erlmad.html 



From: 

Sent: 

To: 

Subject: 

Meredith Kaplan <meredith@kaplanstudio.com> 

Friday, April 9, 2010 1:10 PM 

parrcenter@unc.edu 

Film Symposium on Monday, April 12th? 

Hello, 

I am the project coordinator/co-producer for Kaplan Studio, located in Cary, NC. We are currently producing a 
film for the Catholic Diocese of Lansing, Michigan about In Vitro Fertilization and the Church’s stance on the 
subj ect. The Diocese of Lansing received a grant from Our Su,da~, }%itor to produce this film. One of the 
major topics we will cover in the film is the glamorization of IVF in the media/news and how that sways public 
opinion about the subj ect. I just heard a brief interview with Professor Michael Sandel on WUNC and learned 
about his symposium at the Parr Ethics Center on Monday. His views and opinions on bio-ethics/engineering 
fits perfectly into our film’s agenda. 

Would there by any way for us to be permitted to film the symposium on Monday? Even if we do not choose to 
put any clips into our film, we would consider it research for our film. We would also provide the Parr Ethics 
Center with a copy of the film for their own use/documentation. We would film in a non-invasive manner and 
respect all attendees, guests and panelists. 

Thank you for the consideration. I look forward to hearing from you. 

Kindest Regards, 

Meredith Kaplan 
Project Coordinator / Co-Producer 

Kaplan Studio, LLC 

Work: 919-386-9310 
Fax: 509-692-9127 
WWWoKap]ar~S¢udioocom 



From: 

Sent: 

To: 

Subject: 

Robert Simon <rsimon@hamilton.edu> 

Friday, April 9, 2010 2:54 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Re: Flight receipt 

Jan, 

Your talk was a great success. I received many favorable comments about 
it today. 

I’m glad you had a good time. We both really enjoyed seeing you and 
having some time to spend together. 

I’ll get the honorarium and expense repayment process started this 
afternoon. 

Best, Bob 

Regards and best wishes to Bernie. 

On 4/8/10 11:20 PM, Jan Boxill wrote: 
Hi Bob, 
Thank you so much for inviting me to Hamilton. I had a great time and 
enjoyed giving the talk and meeting your class. The Bed & Breakfast 
was excellent and the hospitality you and Joy showed me was greatly 
appreciated. 

Attached is a copy of my receipt for the flight. 

My flights were both good. 

thanks again, 
Jan 



begin:vcard 
fn:Marcia Van Riper, RN, PhD 
n:Van Riper; Marcia 
org:University of North Carolina at Chapel Hill;School of Nursing/Carolina Center for Genome 
Sciences 
adr:;;Carrington Hall CB #7460;Chapel HilI;NC;27599;USA 
title:Associate Professor, Chair Family Health Division 
tel;work:919-966-4284 
version:2.1 
end:vcard 



From: 

Sent: 

To: 

Subject: 

Evite <info@mailva.evite. com> 
Monday, April 12, 2010 8:30 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Reminder from Evite : UNC Women’s Basketball End of the Year Banquet 

Having trouble v ewing this email? ®o to nvtation, 
Add info@mailva.eviteoeom to your address book to ensure that you receive Evite emails in your inbo×. 

UNC Women°s Basketba   End of the Year Banquet 

Jane Hgh wanted to remnd you that UNC 
Women°s Basketball End of the Year Banquet is 
comng up on Wed° Apt 14, 

Your current reply to this invitation: 
Not Yet Responded 

VIEW INVITE 

Party Info to Go 

Note: Replies to this email will go directly to the person who sent this message, not to Evite 
Don’t want to get Evite emails from this person? Cck here to block ths user or remove yourself from ths guest 
Evite respects your privacy. For more information, please review our ~..Y:~ X.. 9_£~. 



From: 

Sent: 

To: 

Subject: 

Attach: 

ParrCenter@gmail. com 

Monday, April 12, 2010 12:17 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Analytics parrcenterforethics.blogspot, com/20100405-20100411 (Periodic Report on 
Visitor Stats at Parr Center Blog) 

Analytics~arrcenterforethics.blogspot. com_20100405-20100411_ 
(Periodic_Report on Visitor_Stats at Parr_Center_Blog).pdf 

This is the weekly stats report 

This is a weekly email from Google Analytics. You received this email 
because someone requested the report to be sent to you. You will receive 
the next report next Monday. If you would like to opt-out of future email 
delivery from Google Analytics, please visit 

ms :iiwww, ~e,com/a~a               to~t? 
toke~=glTbFigB AAA, WC3 UNOZMNCIzm JW~cJ U dgNZTTNI~ A0 Vtd k~ddlcQEdR~ ShQF[v c1~2 -267V5wZ6@Ck- 
vZd2N@KSiu(~RqyRA.NflwTN1C2x.~ITbS Vr)Usg&email~rr/boxill%~0emNl.u~c.edu&hl=en US 



From: 

Sent: 

To: 

Subject: 

Feminist ethics and social theory <FEAST-L@it-listservl.jmu.edu> on behalf of 
Cynthia Stark <cstark@PHILOSOPHY.UTAH.EDU> 

Monday, April 12, 2010 3:21 PM 

FEAST-L@it-listserv 1 .j mu.edu 

instructorship university of utah 

FEAST members, 

The following ad is now posted on the APA site. FYI, the University of Utah is a woman-friendly, feminist- 
friendly department. Visit the philosophy department’s web page at http://www.philosophy.utah.edu/. Also, 
please note that although the job has a 6 course load, the department will make every effort to ensure that the 
instructor has only 4 preps. 

122.r "123. UNIVERSITY OF UTAHr SALT LAKE CITY~ UT. Associate Instructor, 
Philosophy, University of Utah. One year, non-renewable teaching position available for 
academic year 2010-11; appointment from July 1, 2010. Teaching load: 6 
undergraduate courses, 3 per semester. Our biggest department needs are for teaching 
in reasoning, e.g. introductory reasoning, deductive logic and probability, and various 
areas of ethics, e.g. introductory ethics, bioethics and issues of social justice. Salary: 
$30,000 plus benefits. The University of Utah is an Affirmative Action/Equal Opportunity 
employer. Upon request, reasonable accommodations in the application process will be 
provided to individuals with disabilities. Applications including CV and any supporting 
materials should be sent to Stephen M. Downes, Department of Philosophy, University of 
Utah, 215 Central Campus Dr, # 402, Salt Lake City, UT 84112. (185W), posted 

Cynthia A. Stark 

UNIVERSITY OF UTAH 
PHILOSOPHY 
215 S. CENTRAL CAMPUS DRIVE, CTIHB 402 
SALT LAKE CITY, UT 84112 
(801) 581-7618 
(801) 585-5195 (fax) 



From: 

Sent: 

To: 

Subject: 

mfragola@co.durham.nc.us 

Thursday, April 15, 2010 3:24 PM 

mfragola@co, durham.nc.us 

2 upcoming library programs 

Please join us for these fascinating upcoming programs - free and open to the public. As always, please help us publicize 

these events by forwarding this email to others who may be interested. 

The Women Who Ran the Schools: Durham County’s Rural Black Schools, 1915-1930, and the Jeanes Teachers 

Sunday, April 18 at 3:00 pm 

Main Library, 300 N. Roxboro St. 

Jeanes teachers - African-Americans, usually women, paid in part by grants from the Jeanes Fund - were specifically 

charged with improving vocational and industrial education. This talk, presented by retired Durham County librarian, 

brings to life Durham County’s Jeanes teachers, particularly Mrs. Carrie T. Jordan, who was responsible for holding the 
first county-wide commencement for black schools and was a key player in bringing Rosenwald Foundation funds to 

Durham County to build schools for African-American students. 

An Evening with Marilyn Nelson 

Monday, April 19, 2010 at 7:00 pm 

Main Library, 300 N. Roxboro St. 

In celebration of National Poetry Month, enjoy an evening with award-winning poet Marilyn Nelson. Ms. Nelson is the 

former Poet Laureate of the State of Connecticut and the author of A Wreath for Emmett Till and Carver: A Life in Poems 
(a Coretta Scott King Honor Book). Ms. Nelson’s newest book of poetry, Sweethearts of Rhythm, is illustrated by Jerry 

Pinkney and tells the true story of the famous all-girl African-American swing band that toured the U.S. in the 1930s and 

40s. Ms. Nelson will read from her work and answer questions about the writing process. Her reading will be followed by 

a book signing and books will be available for purchase on site. 

For more information, call 560-0268 or visit www.durhamcountylibrary.org 



An Evening with 

" Nelson 

Marian Fragola 

Humanities Coordinator 

Durham County Library 

300 N. Roxboro St. 

Durham, NC 27701 

919-560-0268 

mfragola@durhamcountync.gov 



From: 

Sent: 

To: 

Subject: 

Barack Obama <info@barackobama.com> 

Friday, April 16, 2010 10:35 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Wall Street reform 

Jan -- 

It has now been well over a year since the near collapse of our entire financial system that cost the nation more 
than 8 million jobs. To this day, hard-working families struggle to make ends meet. 

We’ve made strides -- businesses are starting to hire, Americans are finding jobs, and neighbors who had given up 
looking are returning to the job market with new hope. But the flaws in our financial system that led to this crisis 
remain unresolved. 

Wall Street titans still recklessly speculate with borrowed money. Big banks and credit card companies stack the 
deck to earn millions while far too many middle-class families, who have done everything right, can barely pay 
their bills or save for a better future. 

We cannot delay action any longer. It is time to hold the big banks accountable to the people they serve, 
establish the strongest consumer protections in our nation’s history -- and ensure that taxpayers will never again 
be forced to bail out big banks because they are "too big to fail." 

That is what Wall Street reform will achieve, why I am so committed to making it happen, and why I’m asking for 
your help today. 

We know that without enforceable, commonsense rules to check abuse and protect families, markets are not truly 
free. Wall Street reform will foster a strong and vibrant financial sector so that businesses can get loans; families 
can afford mortgages; entrepreneurs can find the capital to start a new company, sell a new product, or offer a 
new service. 

Consumer financial protections are currently spread across seven different government agencies. Wall Street 
reform will create one single Consumer Financial Protection Agency -- tasked with preventing predatory practices 
and making sure you get the clear information, not fine print, needed to avoid ballooning mortgage payments or 
credit card rate hikes. 

Reform will provide crucial new oversight, give shareholders a say on salaries and bonuses, and create new tools 
to break up failing financial firms so that taxpayers aren’t forced into another unfair bailout. And reform will keep 
our economy secure by ensuring that no single firm can bring down the whole financial system. 

With so much at stake, it is not surprising that allies of the big banks and Wall Street lenders have already 
launched a multi-million-dollar ad campaign to fight these changes. Arm-twisting lobbyists are already storming 
Capitol Hill, seeking to undermine the strong bipartisan foundation of reform with loopholes and exemptions for the 
most egregious abusers of consumers. 

I won’t accept anything short of the full protection that our citizens deserve and our economy needs. It’s a fight 
worth having, and it is a fight we can win -- if we stand up and speak out together. 

So I’m asking you to join me, starting today, by adding your name as a strong supporter of Wall Street 
reform: 

Thank you, 

President Barack Obama 



IPaid for by Organizing for America, a project of] 

~the Democratic National Committee -- 430 SouthI 
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| communication is not authorized by any 
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From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Saturday, April 17, 2010 9:30 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

abortion notes 

Abortion notes.doc 

Abortion Notes for workshop 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer, Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-962-3329 



From: 
Sent: 
To: 
Subject: 

fundingalert@cos.com 
Sunday, April 18, 2010 2:18 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
COS Funding Alert for Jeanette Boxill 

Having trouble viewing this alert? View it on your COS Workbench 

If you wish to receive future Alerts in the former text-only format, click here. 

COS Funding AlertTM for Jeanette Boxill 
COS usemame:boxillj26 

modify current alerts I add new alerts 199 to workbench I £~#~ ~@# £~w9[# I deactivate FA emails I ~ 
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2. Scroll down the center section of the page to 
"Your Saved Funding Searches." 

3. Click "Edit" on the search you wish to 
update. 

Receive your COS Funding Alert as p~ain text. 

New RefWorkso 
COS Website! 

RefWorks-COS has a 
just launched a new 
website, 
wwworefworkso 

, which 
includes links to 
Training schedules 
and a NEW 
Resource Center. 
Explore it today! 

Keep Up with 
Trends in Funding 

COS Funding 
Opportunities has 
been improved with 
several 
enhancements to 
make your funding 
search easier and 
more convenient. 
Take a look today, or 
see the list of 
enhancements. 

Training At Your 
Convenience 



RefWorks-COS 
offers a range of live 
and recorded training 
sessions so you can 
learn more about 
COS Funding Opps 
whenever it is 
convenient for you. 
Visit vvww.refworkso 
cos,com/traininq~ 

modi~ current alerts add new alerts I ~@ to workbench I ~#~ ~@~ ~#~wg~ I deactivate FA emails 



CSRI Case Study Evaluation Rubric 

Each item is rated on the following rubric. 

1= Very poor 2 = Poor 3 = Adequate 4 = Good 5 = Excellent 

School: 

Date: Time: 

Score 
1. 

1 2 3 4 5 
1 2 3 4 5 
1 2 3 4 5 

2. 

Item 
Evidence of preparation 

Organization 
Flow of Presentation 
Evidence of quality topic research 

Content 
Group presented accurate and relevant information 
Appeared knowledgeable about the assigned case study and the 
topic discussed 
Offered strategies for dealing with identified case-study problems 
Supporting material/research was logical and relevant 

3. Delivery 
Clear and logical organization 
Effective introduction and conclusion 
Good transition between speakers 
Enthusiasm and proper elocution - clear voice with good volume 
and pronunciation 

4. Non-Verbal Skills 
Held attention of audience 
Eye contact 
Appropriate use of notes 
Fluidity of body language 
Self-confident 
Poise 

5. Organization 
Ideas were organized, developed, and supported to achieve a 
purpose; the purpose is clear 
The introduction grabbed audience’s attention and clearly stated 
the presentation’s specific purpose. 
Main points clear and organized effectively 
The conclusion related to introduction 
Clear action step identified and an overt call to action present 

6. Mechanics of PowerPoint 
Student presented information in an easy to follow logical, 
interesting sequence. 
Presentation had no misspellings or grammatical errors. 

1 
1 

1 
1 

1 
1 
1 
1 

1 
1 
1 
1 
1 
1 

1 
1 
1 

Total Score: 

2 3 4 
2 3 4 

2 3 4 
2 3 4 

2 3 4 
2 3 4 
2 3 4 
2 3 4 

2 3 4 
2 3 4 
2 3 4 
2 3 4 
2 3 4 
2 3 4 

2 3 4 

2 3 4 

2 3 4 
2 3 4 
2 3 4 

2 3 4 

2 3 4 

5 
5 

5 

5 

5 
5 
5 
5 

5 
5 
5 
5 
5 
5 

5 
5 
5 

Please put comments on back- or on separate sheet and attach. 



The California Roundtable on Philosophy and Race 
goes to Chicago, illinois! 

Octeber 8-9,2010 

Keynote Speaker: Larry Blum, U. Massachusetts, Boston 

Caii for Papers 

The California Roundtable on Philosophy and Race announces a call for papers 
for its seventh annual roundtable. This roundtable brings together philosophers 
of race, and those working in related fields in a small and congenial setting to 
share their work and to help further this sub-discipline of philosophy. 
Philosophical papers are invited on any issue regarding race, ethnicity, or 
racism, and including those that take up race in the context of another topic, 
such as feminism, political philosophy, ethics, justice, culture, identity, 
biology, phenomenology, existentialism, psychoanalysis, metaphysics, or 
epistemology. 

Submissions are especially encouraged from junior scholars and philosophers of 
color. We seek to foster a productive and intellectually stimulating 
environment for those working in philosophy and race. The Roundtable also 
aspires to bring together junior and senior scholars to develop and enhance 
constructive mentoring relationships. 

Papers should be no more than 30 minutes in length. Please attach a detailed 
(2-3 page) abstract, as an MS word.doc or .pdf file (please put your name on 
the file). 

to 
organ izer@caroundtable.org 

Subject heading should read: (your last name) CRPR 10 Submission 

Submission Deadline: April 30, 2010 

See http://race.caroundtable.org for more information (Note new URL!) 
For questions, please contact us at orRanizer®caroundtable.orR 

Organizers: 
Darrell Moore, Philosophy, DePaul University 
Mickaella Perina, Philosophy, University of Massachusetts, Boston 
Falguni A. Sheth, Social Science, Hampshire College 



Guest Organizer." Charles Mills, Philosophy, Northwestern University 



The California Roundtable on Philosophy and Race 
goes to Chicago, illinois! 

October 8-9, 2010 

Keynote Speaker: Larry Bium, U. Massachusetts, Boston 

Caii for Papers 

The California Roundtable on Philosophy and Race announces a call for papers 
for its seventh annual roundtable. This roundtable brin~Is to~lether philosophers 

of race, and those workin~l in related fields in a small and con~lenial settin~l to 
share their work and to help further this sub-discipline of philosophy. 
Philosophical papers are invited on any issue re~lardin~l race, ethnicity, or 
racism, and includin~l those that take up race in the context of another topic, 
such as feminism, political philosophy, ethics, justice, culture, identity, 
biolo~ly, phenomenolo~ly, existentialism, psychoanalysis, metaphysics, or 
epistemolo~ly. 

Submissions are especially encoura~led from junior scholars and philosophers of 
color. We seek to foster a productive and inteLLectuaLLy stimu[atin~l 
environment for those workin~l in philosophy and race. The Roundtable also 
aspires to brin~l to~lether junior and senior scholars to develop and enhance 
constructive mentorin~l relationships. 

Papers should be no more than 30 minutes in len~Ith. Please attach a detailed 
(2-3 parle) abstract, as an MS word.doc or .pdf file (please put your name on 

the file). 
to 

organizer@caroundtable.org 
Subject heading should read: (your last name) CRPR 10 Submission 

Submission Deadline: April 30, 2010 

See http://race.caroundtable.or~l for more information (Note new URL!) 
For questions, ptease contact us at or~Lanizer®caroundtab[e.or~ 

Organizers: 
Darrell Moore, Philosophy, DePaul University 
Mickaella Perina, Philosophy, University of Massachusetts, Boston 
Fal~luni A. Sheth, Social Science, Hampshire Colle~le 

Guest Organizer: Charles MiLLs, Philosophy, Northwestern University 



From: 

Sent: 

To: 

Subject: 

The Hastings Center <publications@thehastingscenter.org> 

Tuesday, April 20, 2010 3:21 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Bioethics Forum: Diverse Commentary on Issues in Bioethics 

Having trouble viewing this email? Click here 

New in Bioethics Forum, Carole Levine explores 
the implications of President Obama’s 

Groundbreaking Order on Hospital Visitation and 
Deddon-Makinq, which ensures that hospitals 
allow patients to have visitors and surrogate 
decision-makers who are not immediate family, 
including same-sex partners. Levine, of the 
United Hospital Fund and a Hastin~ Center 

Feflow, cites two areas of concern in her article. 

Other recent commentaries in the Forum discuss 
the effort to redefine ADHD and the legal fight to 

o~e~um health reform. 

Bioethics Forum is a free online publication of 
the Hasdnqs Center Re~.~, offering commentary 

on current bioethics issues in the news. 

We invite you to join our global community of 
physicians and nurses, interdisciplinary scholars, 
lawyers, social workers, clergy, journalists and 

others who read Bioethics Forum. What unites 
our readers is that they all care about the ethical 
dilemmas facing our society today. To start 
receiving your free subscription to Bioethics 
Forum, register today! 

To inquire about contributing an essay to the 
Bioethics Forum, contact Gregory E. Kaebnick, 
editor of the Hastings Center Report, at 

kaebnic    thehastinqscente£ orq or Susan 
Gilbert, staff writer, at 

Learn more about the 
Bioethics Forum 

See articles b~ author in the 
Bioethics Forum 

See a~des b ct in the 
Bioethics Forum 

See a£icles b£date in the 
Bioethics Forum 



thehasdngscenter, orq. 

Founded in 1969, The Hastin~ Center is the 
oldest independent, nonpartisan, nonprofit 
bioethics research institute in the world to 
address the fundamental ethical issues in the 
areas of health, medicine, and the environment 
as they affect individuals, communities, and 
societies. The Center promotes discussion of 
ethical issues in medicine and the life sciences. 

[] SafeUnsubscribe® 
This em~il w~s sent to jmbo×ill@em~il.~n¢.ed~ by p~bli¢~tions@theh~stin~scenter.or~. 

Update Profile/Fm~il Address I Tnst~nt remov~l with SafeUnsubscribeTM I Privacy Policy. 

The Hastings Center I 21 Malcolm Gordon Rd I Garrison I NY I 10524 



From: 

Sent: 

To: 

Subject: 

Indiana University Press <iuporder@indiana.edu> 

Thursday, April 22, 2010 9:03 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
American Philosophy Textbooks 

No images? Click to download as a web page. 

ORDERING INFORMATION: If you are interested in adopting these books for course use, 
please see our exam copy policy. 

Emerson and Thoreau 
Figures of Friendship 
Edited by John T. Lysaker and William Rossi 

Written from diverse perspectives, these essays offer close readings 
of selected texts and draw on letters and journals to offer a 
comprehensive view of how Emerson’s and Thoreau’s friendships took 
root and bolstered their individual political, social, and ethical 
projects. 

American Philosophy 
222 pp. 

paper 978-0-253-22143-8 $22.95 

Emerson and Self-Culture 
John T. Lysaker 

"[This] book is excellent for those who seek a deeper understanding 
of Emerson or readers interested in concepts of individuality and self- 
exploration. It is essential reading for philosophers interested in the 
renewed debate over Emerson’s philosophy." --Marcus B. Schulzke, 
Foucault Studies 

American Philosophy 
248 pp. 

paper 978-0-253-21971-8 $24.95 

100 Years of Pragmatism 
William James’s Revolutionary Philosophy 
Edited by John J. Stuhr 

"A well-balanced, interdisciplinary critical assessment of the ways that 

.]ames understood pragmatism and the ways that understanding is 

still valid, helpful, and in need of revision and amplification for today’s 

culture and contemporary needs." --Richard Shusterman, Florida 

Atlantic University 

American PhJlosophjL 
228 pp. 

paper 978-0-253-22142-1 $24.95 



Pragmatism, Nation, and Race 
Community in the Age of Empire 

Edited by Chad Kautzer and Eduardo Mendieta 

" . . . This work offers such clear illuminations of fundamental 
concepts and current problems that it is an essential text for any 
scholar of pragmatism, critical race theory, post-colonialism, or 
American politics .... " --Teachers College Record 

American Philosophy 

336 pp. 

paper 978-0-253-22078-3 $24.95 

Susanne Langer in Focus 
The Symbolic Mind 

Robert E. Innis 

A thorough account of one of American philosophy’s most distinctive 

thinkers whose thought spans the sciences, aesthetics, psychology, 

religion, education, and music. Readers will find a keen appreciation 

for and critical appraisal of Langer’s unique philosophical vision. 

American Philosophy 
296 pp. 

paper 978-0-253-22053-0 $24.95 

Josiah Royce in Focus 
JacqueIyn Ann K. Kegley 

"... this book is the best introduction to Royce’s thought written in 
over two decades." --Dwayne A. Tunstall, The Pluralist 

American Philosophy 
240 pp., 1 b&w photos 

paper 978-0-253-21959-6 $19.95 

The Essential Santayana 
Selected Writings 

Edited by the Santayana Edition 

Compiled and with an introduction by Martin A. Coleman 

Coleman’s critical introduction sets Santayana into the American 

philosophical tradition and provides context for contemporary 

readers, many of whom may be approaching Santayana’s writings for 

the first time. This landmark collection reveals the intellectual and 

literary diversity of one of American philosophy’s most lively minds. 

American Philosophy 
704 pp. 

paper 978-0-253-22105-6 $29.95 

The Faces of Intellectual Disability 
Philosophical Reflections 

Licia Carlson 

"A bold, critical intervention into the domains of disability studies, 



philosophy, and bioethics." --Lisa Diedrich, Stony Brook University 

286 pp. 

paper 978-0-253-22157-5 $24.95 

Habits of Whiteness 
A Pragmatist Reconstruction 
Terrance MacMullan 

Revitalizing the work of W. E. B. Du Bois and John Dewey, MacMullan 
shows how it is possible to reconstruct racial habits and close the gap 
between people. This forthright and persuasive analysis of the 
impulses of whiteness ultimately reorganizes them into something 
more compatible with our country’s increasingly multicultural 
heritage. 

American PhilosoAhy 
272 pp. 
paper 978-0-253-22071-4 $22.95 

601 N. Morton St. 
Bloomington, IN 47404 

This is a commercial message. 

If you would prefer not to receive further messages from this sender, please 
click on the following e-mail link and send a message with or without 
aaay text: 

Click here for e-mail 

You will receive one additional e-mail message confirming your removal. 



From: 

Sent: 

To: 

Subject: 

owner-appe_rcrec-I@LISTSERV.1NDIANA.EDU on behalf of 
Assoc for Practical & Prof Ethics <appe@indiana.edu> 

Thursday, April 22, 2010 9:47 AM 

’APPE_RCREC-L@listserv.indiana. edu’ 

Quest for Research Excellence -- distributed by APPE-RECREC_News 

November 20 0 
Washington Marriott Wardman Park 

2660 Woodley Road NW - Washington, DC 20008 

ear faithful RRI-RCREC community, 

ou have been patiently awaiting this Call for Papers, so here it is! 

,uest for Research Excellence invites you to submit an abstract for either a paper or poster presentation. The 
eme for this conference is "ways to excel in the research enterprise". A positive, constructive message about 
~hancing the researcher’s skills of professionalism is preferable to one that only describes or quantifies scientific 
isbehavior. The intent is to share information about the art and science of doing research well. Presentations 
tould be educational in nature with a research integrity or responsible conduct of research related theme. Specific 
oducts, services, and companies are not to be endorsed. 

bstract Deadline: August 1, 2010 

uidelines: 
3 be considered as a presenter for our conference, submit an abstract of the presentation and a short speaker 
ography (200 words or less). The biography will become part of a participants’ directory showcasing the 
tendees for future networking. Please use the writable abstract form found on http://ori.hhs.gov. It is also 
tached. All materials must be submitted in the proper format. Please mark your calendars. We will notify you of 
~ur exact session time once the selection process has been completed. 

enefits: 
his highly interactive conference will attract 1000+ people. You will gain access to fellow speakers, attendees, 
~d exhibitors from all sectors of the research enterprise: 

¯ Nobel laureates & other distinguished researchers 
¯ Funding sponsors from government & private sector 
¯ Publishers & editors of scholarly publications 
¯ Members of professional associations & societies 
¯ Professionals in diverse & complementary fields 
¯ Specialists from innovative R & D industries 
¯ Administrators of institutional & community-based research 

wards: 
t addition, there will be awards for Best Paper and Best Poster at this conference. 



2010 Nursing Scholarship Program 
Appfications accepted April I through May 5 

The Nursing Scholarship Program pays tuition, education-related expenses (including books, clinical supplies 

and laboratory fees) and a living stipend. In exchange, scholars are committed to work for at least 2 years 

after graduation at a health facility with a critical shortage of nurses. 

Preference is given to qualified applicants with the greatest financial need who are enrolled full-time in an 

undergraduate RN program. Applicants must begin classes for the Fall term on or after July 1, 2010 and no 

later than September 30, 2010. It is expected that SO0 awards will be made for the 2010-2011 school year. 

Frequently Asked Questions 

Q: Who is eligible? 

A: U.S. Citizens enrolled or accepted as a full-time or part-time student in an accredited school of nursing in a 

professional registered nurse program (baccalaureate, graduate, associate degree, or diploma). Applicants must be 

free from any Federal judgment liens, existing service commitments and not delinquent on a Federal debt. 

Q: What is the scholarship amount and service obligation? 

A: The scholarship award pays for tuition, fees, other reasonable educational costs and includes a $1,269 monthly 

stipend. In return, the student agrees to provide a minimum of 2 years of full or part time clinical service at a health 

care facility with a shortage of nurses upon graduation. 

Q: What sites are eligible? 

A: NSP participants must fulfill their service obligations at a health center, rural health clinic, hospital, home health 

agency, nursing home or other type of eligible critical shortage facility. Participants earn a competitive salary and 

benefits package, paid by the facility, while fulfilling the service obligation. 



From: 

Sent: 

To: 

Subject: 

Jana Wilson <JWilson@rowman.com> 
Friday, April 23, 2010 2:57 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
review request for manuscript on ancient sports philosophy, Lexington Books 

Dear Dr. Boxill, 

My name is Jana Wilson, and I am in acquisitions at Lexington Books, a 
division of the Rowman & Littlefield Publishing Group. I write to you 
concerning a manuscript we are considering for publication:/Aretism: An 
Ancient Sports Philosophy for the Modern World/. You have been 
recommended to me as a potential reviewer because of your scholarship on 
sports ethics. 

Lexington Books often solicits independent reviews of manuscripts. We 
would be delighted if you could provide us with a review of this 
manuscript. It is about 230 typeset pages, and I would ask for a review 
back in six weeks. I can mail a hard copy to you right away. I am able 
to offer you an honorarium of $150 at the list price in books from our 
list, available at www.rlpgbooks.com and www.lexingtonbooks.com. 

Our production deadline for releasing books before year-end is quickly 
approaching, so we are doubling our standard honorarium for reviewers 
who can return a review within three weeks time. This quick turn-around 
allows our authors to complete any necessary revisions before courses 
start in the fall, and it allows us to schedule the book for a 2010 
release. If you have the time and interest in doing an expedited review, 
please let me know. 

I realize that you are probably very busy, but I also believe that this 
work will be of interest to you. If you are unable to find time to 
review this manuscript, I would greatly appreciate any suggestions you 
have for other scholars who might be able to do it. 

Thank you for your time. I look forward to hearing from you. 

Sincerely, 
Jana Wilson 

Jana M. Wilson 
Assistant Editor, Philosophy & Classical Studies 
Lexington Books 
a division of Rowman & Littlefield Publishers, Inc. 
4501 Forbes Blvd., Suite 200 
Lanham, MD 20706 

301-459-3366 ext. 5329 
301-429-5749 (fax) 
jwilson@rowman.com 
www.lexingtonbooks.com 



From: 
Sent: 
To: 
Subject: 

fundingalert@cos.com 
Sunday, April 25, 2010 2:07 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
COS Funding Alert for Jeanette Boxill 

Having trouble viewing this alert? View it on your COS Workbench 

If you wish to receive future Alerts in the former text-only format, click here. 

COS Funding AlertTM for Jeanette Boxill 
COS usemame:boxillj26 

modify current alerts I add new alerts 199 to workbench I £~#~ ~@# £~w9[# I deactivate FA emails I ~ 

Your personalized results for the week of Apr 25, 2010 

Search" A~ Keywords 1 records found 

title: Technology and Methods Development for Genomics, Population Genomics and 
ELSI (R01) 

Department of Health and Human Services (HHS) 
sponsor: National Institutes of Health (NIH) 

National Human Genome Research Institute (NHGRI) 

url: s,cos,co mlalertsll 10796 

Your COS username:boxillj26 

Forgot your password? 
Send my password to the email address in my 
COS Expertise Profile. 

To update your COS Funding Alert 
1. Access your COS Workbench at 

www. cos. com. 
2. Scroll down the center section of the page to 

"Your Saved Funding Searches." 
3. Click "Edit" on the search you wish to 

update. 

Receive your COS Funding Alert as plain text. 

New RefWorkso 
COS Website! 

RefWorks-COS has a 
just launched a new 
website, 
~orefworkso 

, which 
includes links to 
Training schedules 
and a NEW 
Resource Center. 
Explore it today! 

Keep Up with 
Trends in Funding 

COS Funding 
Opportunities has 
been improved with 
several 
enhancements to 
make your funding 
search easier and 
more convenient. 
Take a look today, or 
see the list of 
enhancements. 

Training At Your 
Convenience 



RefWorks-COS 
offers a range of live 
and recorded training 
sessions so you can 
learn more about 
COS Funding Opps 
whenever it is 
convenient for you. 
Visit vvww.refworkso 
cos,com/traininq~ 

modi~ current alerts add new alerts I ~@ to workbench I ~#~ ~@~ ~#~wg~ I deactivate FA emails 



From: 

Sent: 

To: 

Subject: 

Attach: 

morehead_currentscience@unc.edu 

Monday, April 26, 2010 11:32 AM 

morehead_currentscience@unc.edu 
Morehead’s May Current Science Forum 

May 6 -- Genetic Counseling.pdf; ATT00001.htm 

Please forward the information below about our May Current Science Forum to anyone that may be interested. 

Thank you, 

Jonathan Frederick 

Greetings from Morehead! 

Please join us at Morehead on Thursday, May 6, 7pm, for another provocative 
evening about Science & Ethics. 

Our ability to detect prenatal conditions and traits continues to evolve. What can 
genetic counselors tell us? Is the age of designer babies at hand? Please join Patricia 
Devers, an assistant professor and certified genetic counselor at UNC, as she 
discusses the realities of genetic counseling and the ethical implications of the field. 

This event is free and open to the general public. Light refreshments will be available. 
For more information about Current Science Forums, please go here. 

Thanks! We hope to see you here. 
Jonathan 

Jonathan Frederick 

Morehead Planetarium and Science Center 

UNC - Chapel Hill 

250 East Franklin Street 

Chapel Hill, NC 27599 

919-843-7951 

Our Next Giant Leap. 

Fulldome digital video has arrived. 



From: 

Sent: 

To: 

Subject: 

Attach: 

ParrCenter@gmail. com 

Monday, April 26, 2010 12:35 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Analytics parrcenterforethics.blogspot, com/20100419-20100425 (Periodic Report on 
Visitor Stats at Parr Center Blog) 

Analytics~arrcenterforethics.blogspot. com_20100419-20100425_ 
(Periodic_Report on Visitor_Stats at Parr_Center_Blog).pdf 

This is the weekly stats report 

This is a weekly email from Google Analytics. You received this email 
because someone requested the report to be sent to you. You will receive 
the next report next Monday. If you would like to opt-out of future email 
delivery from Google Analytics, please visit 

ms :iiwww. ~e.com/a~a               to~t? 
toke~=O~d=X~,~B AAA.WC3 UNOZMN Clzm JWfcJUdgNZTTN[~A0 Vt~JkAHIcQEdRrr~Z ShQFI~, c~r2-267V5wZgQvCko 
vZd2N6vKSiu(~RqyRA.YGgSwFHdMzRFUrUH4kLJ1Q&emai~=~mboxill%40e~mil.ur~c.eda&N=en US 





From: 

Sent: 

To: 

Subject: 

Assoc for Practical & Prof Ethics <appe@indiana.edu> 

Tuesday, April 27, 2010 10:47 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Executive Board Election Results 

Dear Colleagues, 
The final results have been tallied for the Executive Board elections and the outcome was very close. Sandra Borden, 
Lisa Newton and Gabriel Palmer- Fernandez were elected. The difference between the number of votes cast for third 
place and fifth place was quite small. We are pleased to welcome our new Board members. 

Warm regards, 
Brian 

Brian Schrag, Executive Director 
Association for Practical and Professional Ethics 

618 East Third Street 
Bloomington Indiana 47405 
Tel: 812-855-6450 
Fax: 812-856-4969 
bsch raqCb, ind iana.ed u 
http://www.indiana.edu/~appe 



From: 

Sent: 

To: 

Subject: 

The Hastings Center <publications@thehastingscenter.org> 

Tuesday, April 27, 2010 1:20 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
The Hastings Center Report Issues a Call for Papers 

Having trouble viewing this email? Click here 

H ! ~astings Center Reoo~ 

HCR Issues a Call for Papers 

The Hastinqs Center Report is marking its 40th 
anniversary by looking forward, in two ways. 

Rather than commemorate the issues and 
authors that the Report has published in the 
past, wrote Gregory E. Kaebnick, editor of the 
Report, in the editors note for the January- 
February issue, "we’ll ask what issues bioethics 
should be looking at in coming years, and we’ll 
look to the next generation for answers." 

"We’ll throw the doors open: we’ll read anything 
that any student, graduate fellow, or untenured 
professor in bioethics send us (current or former 
Center staff excluded), and we’ll publish the best 
of the lot in the November-December issue." 

Learn more about the 
Hastings Center Report 

View the current HCR table of 
contents 

Essays might call for new ways of doing 
bioethics or examine the implications of trends 
within the general categories that the Center 
now addresses-clinical care, public health, 
health policy, new technologies, and medical 

research. Essays might also identify particular 
underexamined topics within the generally 
accepted categories. The ideal essay would be 
1600 worlds long. 

Bioethics Events: the inside 
Track to the Bioethics 
Community 

Jobs in Bioethics 

Do you know about our 
Visiting Scholars program? 

Essays can be sent to the editorial staff 
at editoriN@thehastinqscenter.orq by August 15, 

2010. 



l]astinffs Center Report 4oth ~versa~~ (~97o-2o~o) 

Subscribe to the Hasdng~ Center Report today and start 
enjoying the leading interdisciplinary bioethics journal six times 
a year. 

The Hastings Center also publishes IRB: Ethics & Human Research, the leading 
journal devoted to protecting the rights and welfare of adults and children who 
participate in clinical trials and other research studies. 

Forward 

[] SafeUnsubscribe 
This email was sent to jmboxill@email.unc.edu by publications@thehastinqscenter.orq. 
Update Profile/Email Address I Instant removal with SafeUnsubscribeTM I Privacy Policy. 

The Hastings Center I 21 Malcolm Gordon Rd I Garrison I NY I 10524 



From: 

Sent: 

To: 

Subject: 

Emily V., Care2 Action Alerts <actionalerts@care2.com> 
Wednesday, April 28, 2010 1:03 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Obama Must Push for Peace 

petitionsite 

you have 0 butterfly credits 

Hi .]an, 

Obama pledged to work for peace without 
sacrificing Israel’s security. That can only 
happen, however, if there is real pressure and 
real consequences for players on all sides. 

Tell President Obama to use U.$. pressure 
to work for peace >> 

Middle East peace talks will never succeed 
without genuine, sustained American 
leadership. That means holding all par[ies -- 

Israel, Palestinians and other Arab states -- 
accountable and confronting those who frustrate 
peace efforts. 

Obama’s criticism of Israel’s expansion of 

settlements in East Jerusalem is commendable, 
but it’s not enough. It’s time for the U.S. to step 
in and pressure all sides to negotiate in good 
faith. 

Thanks for taking action! 

Emily V. 
Care2 and ThePetitionSite Team 

Obama Nust Up the 

~wee~ 

Take action link: 

................................................ ........ 

To stop receiving this newsletter, visit: 
h~h~ ~o: l/w~L ca re2. co mln ewslette rs/u n s u b! 15/0164052/d 113f2fd 

or send a btank emait message to: 
~-u-15-64052-8617406-13191569-b68f428a~australia. care2, cam 

Care2.com, Inc. 
275 Shoreline Drive Suite 300 
Redwood City CA 94065 
~e: 1iw~w. c a [ e 2. o o m 



From: 

Sent: 

To: 

Subject: 

Lawrence, Erica <Erica.Lawrence@perseusbooks.com> 

Wednesday, April 28, 2010 1:06 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
RE: blurb for Bob Simon’s Fair Play 

Hi Jan - I hope you’re doing well. I’m checking in to see if you’ve had an opportunity to review the pages I sent for the new edition of 
Bob Simon’s Fair Play. Will you still be able to send a short blurb? The cover is going to press soon, so please let me know if you’re 
still able to do this. 

Thanks 
Erica 

..... Original Message ..... 
From: Jan Boxill [ emaiLtmc.edt~l 
Sent: Thursday, March 25, 2010 10:36 AM 
To: Lawrence, Erica 
Subject: Re: blurb for Bob Simon’s Fair Play 

Absolutely! I would be happy to do this. 
Jan 

Lawrence, Erica wrote: 
> 

> Dear Professor Boxill, 
> 
> Allow me to introduce myself as the associate marketing director for 
> Westview Press. I am in the process of acquiring endorsements for 
> *Bob** Simon’s* forthcoming third edition of *Fair Play: The Ethics of 
> Sport*. I would like to ask you if you would consider reviewing the 
> pages and writing a short blurb for the book (1-3 sentences about the 
> book’s strong points). 
> 

> There’s more information about the new edition online here: 
> erse~sacademic.com!~ook.~?isb~:9780813343686 
> 

> Please let me know if you would, or would not, be able to offer an 
> endorsement for the new third edition. I can email you page proofs 
> right away, or, if you prefer, I can send a hard copy to your 
> preferred shipping address. Due to our production schedule, I would 
> like to have your blurb by April 28, if possible. 
> 

> Of course, I will be happy to send you a complimentary copy of the 
> finished book after it releases in early July. 
> 

> Thank you for your consideration. 
> 

> Sincerely, 
> 

> Erica 
> 
> Erica Lawrence 
> 
> Associate Marketing Director, Westview Press 
> 
> A Member of the Perseus Books Group 
> 
> 2465 Central Ave., Suite 200 
> 
> Boulder, CO 80301 
> 



(Tel) 720-406-7277 

www.westviewpress.com <h~tp:i/~.ww.wesJ~-viewprcss.com> 

www.perseusacademic.com < erset~sacademic.com> 

>// 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Lawrence, Erica <Erica.Lawrence@perseusbooks.com> 

Wednesday, April 28, 2010 5:15 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
RE: blurb for Bob Simon’s Fair Play 

Great, I can work with Monday. Thanks again! 
Erica 

..... Original Message ..... 
From: Jan Boxill [mailto~imboxil1~&email.ur~c.eda] 
Sent: Wednesday, April 28, 2010 2:55 PM 
To: Lawrence, Erica 
Subject: Re: blurb for Bob Simon’s Fair Play 

I am hoping to get to you by Monday, if that’s okay. 
Jan 

Lawrence, Erica wrote: 
> Hi Jan - I hope you’re doing well. I’m checking in to see if you’ve had an opportunity to review the pages I sent for the new edition 
of Bob Simon’s Fair Play. Will you still be able to send a short blurb? The cover is going to press soon, so please let me know if you’re 
still able to do this. 
> 
> Thanks! 
> Erica 
> 

> 

Original Message ..... 
> From: Jan Boxill [maiho:jrr~boxill(S~’,emaiLtmc.edt~] 
> Sent: Thursday, March 25, 2010 10:36 AM 
> To: Lawrence, Erica 
> Subject: Re: blurb for Bob Simon’s Fair Play 
> 

> Absolutely! I would be happy to do this. 
> Jan 
> 

> Lawrence, Erica wrote: 
>> Dear Professor Boxill, 
>> 
>> Allow me to introduce myself as the associate marketing director for 
>> Westview Press. I am in the process of acquiring endorsements for 
>> *Bob** Simon’s* forthcoming third edition of *Fair Play: The Ethics of 
>> Sport*. I would like to ask you if you would consider reviewing the 
>> pages and writing a short blurb for the book (1-3 sentences about the 
>> book’s strong points). 
>> 

>> There’s more information about the new edition online here: 
>> hJap:/i~,w~..perseusacadcmic.com/~ook~hp?isbr~978081334 3686 
>> 
>> Please let me know if you would, or would not, be able to offer an 
>> endorsement for the new third edition. I can email you page proofs 
>> right away, or, if you prefer, I can send a hard copy to your 
>> preferred shipping address. Due to our production schedule, I would 
>> like to have your blurb by April 28, if possible. 
>> 

>> Of course, I will be happy to send you a complimentary copy of the 
>> finished book after it releases in early July. 
>> 
>> Thank you for your consideration. 
>> 

>> Sincerely, 
>> 



>> Erica 
>> 

>> Erica Lawrence 
>> 
>> Associate Marketing Director, Westview Press 
>> 
>> A Member of the Perseus Books Group 
>> 

>> 2465 Central Ave., Suite 200 
>> 
>> Boulder, CO 80301 
>> 

>> (Tel) 720-406-7277 
>> 
>> www.westviewpress.com <~:ii~ww~westvievq)ress~com> 
>> 
>> www.perseusacademic.com <ht~p:iiWwwoperset~sacademic.com> 
>> 

>>// 
> 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer, Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.tmc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-962-3329 



From: 

Sent: 

To: 

Subject: 

Feminist ethics and social theory <FEAST-L@it-listservl.jmu.edu> on behalf of 
Falguni A. Sheth <fsheth@HAMPSHIRE.EDU> 

Thursday, April 29, 2010 1:01 PM 

FEAST-L@it-listserv 1 .j mu.edu 

CFP: CRPR 2010 Submission DL tomorrow: April 30 

Dear friends: 

Just a reminder that the deadline is tomorrow. PLease distribute this cfp widely to your various networks and [istservs. 
ApoLogies for cross-posting. Thanks for your help, and wishing you wet[ as the hectic semester comes to a dose. 

The California Roundtable on Philosophy and Race 
goes to Chicago! 

(Northwestern University) 

Octeber 8-9,2010 

Keynote Speaker: Larry Biuin, U. Massachusetts, Boston 

Caii for Papers 

The CaLifornia RoundtabLe on PhiLosophy and Race announces a caLL for papers for its seventh 
annual roundtabLe. This roundtabLe brin~s to~ether philosophers of race, and those workin~ in 
related fields in a smaLL and congenial settin~ to share their work and to help further this sub- 
discipline of philosophy. PhiLosophicaL papers are invited on any issue re~ardin~ race, ethnicity, or 
racism, and incLudin~ those that take up race in the context of another topic, such as feminism, 
poLiticaL philosophy, ethics, justice, culture, identity, biology, phenomenoLo~y, existentialism, 
psychoanalysis, metaphysics, or epistemology. 

Submissions are especiaLLy encouraged from junior scholars and philosophers of color. 



We seek to foster a productive and intellectually stimulating environment for those 
working in philosophy and race. The Roundtable also aspires to bring together junior 
and senior scholars to develop and enhance constructive mentoring relationships. 

Papers should be no more than 30 minutes in length. Please attach a detailed (2-3 page) abstract, 
as an MS word.doc or .pdf file (please put your name on the file). 

to 

o_~an[ ze~carou ndtab leo org 

Subject heading should read: (your last name) CRPR 10 Submission 

Submission Deadline: April 30, 2010 

See http://raceocaroundtab~eoor~ for more information (Note new URL!) 

For questions, please contact us at ~an~zer@caroundtab[eoorq 

Organizers: 

Darrell Moore, Philosophy, DePaul University 

Mickaella Perina, Philosophy, University of Massachusetts, Boston 

Falguni A. Sheth, Social Science, Hampshire College 

Guest Organizer: Charles Mills, Philosophy, Northwestern University 



From: 

Sent: 

To: 

Subject: 

appe@indiana.edu 

Monday, May 3, 2010 10:34 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

You have been added to this usergroup 

Congratulations, 

You have been added to the "Ethics Center Users" group on Assoc Pract & Prof Ethics. 
This action was done by the group moderator or the site administrator, contact them for more information. 

You can view your groups information here: 
~://11.forumer.com              11 

Association for Practical and Professional Ethics 
Forum Administrator 

Powered by hllp:/iwww.Formner.com (free forums and blogs) 



From: 

Sent: 

To: 

Subject: 

Feminist ethics and social theory <FEAST-L@it-listservl.jmu.edu> on behalf of 
thurston <thurston@UCALGARY.CA> 

Monday, May 3, 2010 10:55 AM 

FEAST-L@it-listserv 1 .j mu.edu 

Re: bioethics and race (native peoples’ fights) 

I have some experience with the Canadian OCAP principles. 

Wilfreda E. Thurston, PhD 
Professor 
Department of Community Health Sciences 
Faculty of Medicine 
Department of Ecosytem and Public Health 
Faculty of Veterinary Medicine 
Director 
University of Calgary Institute for Gender Research 
3rd Floor TRW Room 3E46 
3280 Hospital Drive NW 
Calgary, Alberta 
T2N 4Z6 
Telephone: 403-220-6940 
Fax: 403-270-7307 
Email: thurston@ucalgary.ca 

..... Original Message ..... 
From: Feminist ethics and social theory 
[ma~to:FEASToL~tolistservLjm~.ed~] On Behaff Of Chris Cuomo 
Sent: April 30, 2010 1:44 PM 
To: FEAST-L@IT-LISTSERV1. JMU.EDU 
Subject: bioethics and race (native peoples’ rights) 

Do we have anyone on this list who works on bioethics, and focuses on issues 
of race (especially native peoples)? If so please contact me directly if you 
would be interested in helping someone with a question, in an official 
capacity. 

Thanks, 
Chris Cuomo 
cuomo@uga.edu 



From: 

Sent: 

To: 

Subject: 

Mac, Thu Yen - Boston <tmac@wiley.com> 

Monday, May 3, 2010 12:41 PM 

Ethics in Action Text 

Dear Professor, 

You have recently been sent a complimentary copy of Ethics in Action: A Case-BasedApproach by Peggy Connolly, David 

Keller, Martin Leever, and Becky White. To help explain the book in context of both its development and potential 

course use, especially in the Ethics Bowl, I would like to send you this letter from the editors below. Please feel free to 

contact me if you have any questions or concerns. 

Dear Colleagues, 

How do you create respectful discourse around values-laden problems while developing students’ abilities to identify 

morally sound solutions to practical ethical dilemmas? 

Ethics in Action: A Case-Based Approach grew out of our years of experience as coaches, case writers, judges and 

moderators for the Intercollegiate Ethics Bowl. It also reflects what wisdom we gained from our adventures in the 

classroom, discovering a model for ethics discussions based on reflective understanding and dialog among students from 

multiple cultural and values perspectives. 

Just as preparing a team for the Ethics Bowl requires students to consider moral conundrums from the viewpoint of 
multiple stakeholders, Ethics in Action: A Case-Based Approach challenges students to resolve ambiguous ethical 

situations within multiple social contexts and personal frames of reference. The approach is logical and developmental: 

some cases are presented with thorough analyses and resolution; other cases provide analyses, but require the student 

to determine the preferred resolution; and the remainder of the cases stand alone, providing the students practice in 

both analyzing and resolving the dilemma. 

We believe this book to be equally valuable in preparing teams for the Ethics Bowl and as a text for the classroom. It’s 

range of cases drawn from real life situations makes it an asset for any course in applied ethics (e.g. Business Ethics, 

Medical ethics, Environmental Ethics, etc.), while the varying level of analyses make it useful as a text for all levels, from 

an introductory class for students with a range of background preparation and goals, to a doctoral level class in 
philosophy. 

We hope you will find Ethics in Action: A Case-BasedApproach indispensable. 

With our best regards, 

Peggy Connolly 

Becky Cox-White 

David R. Keller 
Marin G. Leever 



Best wishes, 

Thu Yen Mac 

Ms. Thu Yen Mac 
Product Manager 
Literature & Philosophy 
Wiley-Blackwell 

350 Main Street 

Malden, MA 02148 
tel: (781) 388-8436 
emaih tmac@wiley.com 
NOTICE This e-mail is confidential and should not be used by anyone who is -not- the original intended recipient. If you have received this e-mail in error please 

inform the sender and delete it from your mailbox or any other storage mechanism. Wiley-Blackwell cannot accept liability for any statements made which are 
clearly the sender’s own and not expressly made on behalf of Wiley-Blackwell or one of their agents. 



From: 

Sent: 

To: 

Subject: 

Attach: 

ParrCenter@gmail. com 

Monday, May 3, 2010 1:01 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Analytics parrcenterforethics.blogspot.com/20100426-20100502 (Periodic Report on 
Visitor Stats at Parr Center Blog) 

Analytics~arrcenterforethics.blogspot. com_20100426-20100502_ 
(Periodic_Report on Visitor_Stats at Parr_Center_Blog).pdf 

This is the weekly stats report 

This is a weekly email from Google Analytics. You received this email 
because someone requested the report to be sent to you. You will receive 
the next report next Monday. If you would like to opt-out of future email 
delivery from Google Analytics, please visit 

ms :iiwww. ~e.com/a~a               to~t? 
toke~=IWU~BAAA.WC3 UNOZMN Clzm JWfcJUdgNZTTN[~A0 Vt~JkAHIcQEdRrr~Z ShQFI~, c~r2-267V5wZgQvCko 
vZd2N6vKSiu(~RqyRA.He692wlgxCIBpFuB r~f15Wg&email~mboxill%40er~mil.unc.edu&N=en US 



From: 

Sent: 

To: 

Subject: 

Stroman, Deborah L <dstroman@email.unc.edu> 
Monday, May 3, 2010 2:53 PM 

Stroman, Deborah L <dstro@unc.edu> 
Wow! UVA tragedy 

http ://www.nydailynews.com/sports/college/2010/05 /03/2010-05- 

03 virginia mens lacrosse player george huguely charged with murder of womens playe.html 

Let’s all continue to be mindful of signs of depression and erratic behavior in our students. 

God Bless the Wahoo and ACC Family. 

Go Heels, 

Deborah Stroman, Ph.D., CLU 

UNC - Exercise and Sport Science Dept. 

Sport Administration Faculty - e3 
EXSS Academic Advisor and Internship Coordinator 

College Sport Research Institute 
Carolina Sports Business Club 

Sigma Alpha Lambda (Leadership Honors Society) 

4 Smith Bldg. - CB# 3182 
Chapel Hill, NC 27599 

919.843.0336 

http://www.unc.edu/depts/exercise/sport administration 

We are a// students and teachers. I often ask myself, "What did I come here to learn, and what 

did / come to teach ?" 



From: 

Sent: 

To: 

Cc: 

Subject: 

Stone, Theresa <tstone@email.unc.edu> 
Monday, May 3, 2010 5:03 PM 

Finn, Kelly Carver <kellyfinn@unc.edu> 

Boxill, Jeanette M <JMBOXiLL@email.unc.edu>; Stone, Theresa 
<tstone@email.unc.edu> 
Re: [Fwd: canceling PHIL courses] 

I’ve already retracted his payroll action also! 
Keep me in the loop, 
T 

Sent from my iPhone 

On May 3, 2010, at 11:56 AM, Kelly Finn <ke~l unc.edu> wrote: 

Jan, 
What do you think we should do? I’ve already notified the students who are enrolled in the 

course that we would be cancelin8 it, as well as the Student Stores (textbooks.) 

Kelly 

........ Original Message ........ 
Subj ect:canceling PHIL courses 

Date:Mon, 03 May 2010 11:41:48 -0400 
From:Jan Johnson Yopp        ema~Lm~c.ed~> 

To:imboxii[~@emaiL ur~cmd~, kel:b’fiar~@m~c.edu 
CC:erir~ mosele~anc.ed~ 

Dear Jan and Kelly, 

I needed to clarify with you which courses you are canceling. Any 
cancelations need to come through me, rather than just sending a 
cancelation to Erin. 

We have canceled PHIL 134.1, PHIL 160, PHIL 170 and PHIL 230 at this 
point. You have opened a second section of PHIL 272. 

I agreed and okayed those with Erin. 

Now I see you want to cancel PHIL 163. It has 7 students. It is not at the i-5 
number the other courses had. 

I would recommend keeping it open. Last year we okayed PHIL 163 with 6 
students. 
Also, last year PHIL had 17 sections of courses in first session. Now 
you are down to 13 already. 

Unless you have an overwhelming reason to cancel it, let’s keep it. 

Thanks, 
Jan 

Jan Johnson Yopp 



Dean, Summer School 
University of North Carolina at Chapel Hill 
Office: 919.962.8266 
Fax: 919.962.2752 

Walter Spearman Professor 
School of Journalism and Mass Communication 
University of North Carolina at Chapel Hill 
Office: 919.962.4083 
Fax: 919.962.0620 
jzo~p@emailouncoedu 

Kelly C. Finn 
Student Services Coordinator 
Department of Philosophy 
University of North Carolina at Chapel Hill 
i01 Caldwell Hall CB# 3125 
240 E. Cameron Ave. 
Chapel Hill, NC 27599-3125 

kellyfinn@uncoedu 

phone: 919-962-7291 

fax: 919-843-3929 

wwwophilosop~[!3~i. Uncoedu 



From: 

Sent: 

To: 

Subject: 

Stroman, Deborah L <dstroman@email.unc.edu> 

Monday, May 3, 2010 7:08 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
RE: William Bowen or Sarah Levin 

Go Heels, 
Deborah Stroman, Ph.D., CLU 
Explore. Engage. Empower. 
919.843.0336 
~n :,~iwww xmc.ed~/del~tsiexerciseispor~ admimstrmion 

"When nobody around you seems to measure up, it’s time to check your 
yardstick." (B. Lemley) 

..... Original Message ..... 
From: Jan Boxill [ emaiLtmc.eda] 
Sent: Monday, May 03, 2010 3:57 PM 
To: Deborah Stroman 
Subject: William Bowen or Sarah Levin 

Hello, 
I am trying to get in contact with William Bown and/or Sarah Levin of 
"Reclaiming the Game" 
Do you have any direct contact information? Anything would be a greatly 
appreciated. 

Thanks, 
Jan 



M1NICASE: MGMT - 09 BUS1NESS ETHICS PROGRAM 

Cost Justified? 

Topic. Strategic Planning, Policy and Control 

Characters." Joe, District Manager of Computer Operations 
Mary, Division Manager - Information Systems 
John, President and CEO of a large company 

Joe was recently promoted to the position of District Manager of Computer Operations for a 
large company. Mary, Joe’s supervisor, calls him to her office. She has just been informed 
that the CEO has received an anonymous letter from an employee. This letter states that a 
recently installed (and very expensive) system does not perform as expected and has not 
achieved the expected results. 

Joe has been aware that the system’s actual performance is really as described in the 
anonymous letter. Joe had reported this performance problem to Mary before. Although 
Mary had listened to Joe, she had been the original supporter of the system and continually 
provides only positive feedback to the CEO on its performance. 

Mary tells Joe that the CEO expects a reply to the letter. She tells Joe to draft the reply. It 
should say that the system is performing as projected and that all savings portrayed in the 
original justification documents are being achieved. She says the documentation provided 
with his reply should support those statements. 

Joe is upset by this directive. He feels that upper management is being misinformed in the 
interest of protecting a questionable decision. He approaches Mary with his concern. She 
says that if he does not provide the reply as requested, she will have serious doubts about his 
ability to perform the functions of a District Manager for the company. Joe has worked hard 
to achieve this position and is very worried about her statement. 

Au~or." Originally developed by David Brickhaus, graduate student at Washington 
University, as a class project in "Ethical Derision Making." Edited and submitted 
by Dr. Raymond L. Hilgert, Professor of Management and Industrial Relations, 
Washington University. 

©1992 Arthur Andersen & Co, SC. All rights reserved. Page 1 of 1 



M1NICASE: MGMT - 10 BUS1NESS ETHICS PROGRAM 

Might Makes Right 

Topic. Taking Credit for Work 

Characters." Janice, chief of research and development 
John, Janice’s underpaid assistant 

Janice is a highly educated top executive in charge of research and development. John is her 
underpaid assistant, struggling to support his family. His performance evaluations have 
always been more than adequate. 

As one of his research projects, John designs a creative software package that addresses 
major concerns within the company. He shares this program with Janice, hoping it will bring 
him a much needed promotion and raise. Janice’s boss has asked her to design an innovative 
and efficient program. But pressures of her position keep her from setting aside sufficient 
time to do the requested work. 

Janice, eager to successfully complete the job her boss assigned, is thinking of presenting 
John’s program to her boss and passing it off as her own. If John objects, she can threaten to 
lower his performance evaluations or possibly even fire him. If he agrees to go along with 
the scheme, she can give him a raise and a promotion. 

What should Janice do? 

Author." J.H. Coll 

©1992 Arthur Andersen & Co, SC. All rights reserved. Page 1 of 1 



M1NICASE: MGMT - 06 BUS1NESS ETHICS PROGRAM 

A Good Team Player 

Topic." Leadership 

Characters." Steven, Assistant Department Manager 
Kristin, Newly appointed supervisor of Steven’s work section 

Having done well as a staff accountant in the accounts payable section of a major industrial 
firm for several years since his graduation from college, Steven felt that he had learned much 
about the "ins" and "outs" of survival in an intensely bureaucratic organization. It is thus not 
surprising that he was relaxed and unconcerned about his circumstances at the company as 
he entered the employee lounge to attend the late-afternoon welcoming reception for his new 
supervisor. 

The new manager of accounts payable, Kristin, had been transferred to Steven’s division 
from a similar position in another subsidiary of the company because of her proven talent for 
organizing and improving the efficiency of operations there. A no-nonsense type of 
manager, Kristin was experienced and determined to perform her new assignment with the 
same vigor that had brought her so much success throughout her career. 

At the reception, Kristin circulated through the room, introducing herself to her new 
subordinates and asking each of them if they had any suggestions that would help make the 
payables section a better place to work. When she approached Steven, he told her about 
something that had been on his mind lately: that people seemed to him to gain promotions 
and be given opportunities to work overtime based on who liked them, and not on the quality 
of their work. In reply, Kristin politely stated that she would do everything that she could to 
see that whatever it was he was referring to would have no place in the team she would lead. 

Upon his arrival at work the next day, Steven received a phone call from Kristin’s secretary 
asking that he meet with his new boss later that morning. He had barely entered her office 
for the meeting when she looked him straight in the eye and said, "I will not tolerate 
individuals in this organization who are not good team players. Yesterday afternoon you led 
me to believe that there are people in this office who are not acting in the best interests of the 
company, and I want to know who. I want you to tell me the names of the managers you 
were referring to note, and keep me informed if you see anyone hurting this company, or 
I’ve got to think that maybe you’re part of the problems around here." Stunned by both the 
tone and content of her statement, Steven quickly tried to think of a way to respond. 

Author." Michael G. Bowen, Assistant Professor of Management, University of Notre Dame 

©1992 Arthur Andersen & Co, SC. All rights reserved. Page 1 of 1 



From: 

Sent: 

To: 

Subject: 

Stroman, Deborah L <dstroman@email.unc.edu> 
Tuesday, May 4, 2010 3:41 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Bridges App 

Hi Jan. Kevin wasn’t able to submit his rec until today. Let me know if that means my application really can’t 

be considered. Thanks. 

Go Heels, 

Deborah Stroman, Ph.D., CLU 

UNC - Exercise and Sport Science Dept. 

Sport Administration Faculty - e3 
EXSS Academic Advisor and Internship Coordinator 

College Sport Research Institute 

Carolina Sports Business Club 
Sigma Alpha Lambda (Leadership Honors Society) 

4 Smith Bldg. - CB# 3182 
Chapel Hill, NC 27599 

919.843.0336 

http://www.unc.edu/depts/exercise/sport administration 

We are all students and teachers. / often ask myself, "What did I come here to learn, and what 

did / come to teach ?" 



From: 

Sent: 

To: 

Subject: 

Lenore Beaky, Committee on College & University Governance 
<aaupnewsletters@aaup.org> 

Wednesday, May 5, 2010 1:59 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

AAUP Fall Conference and Workshops on Shared Governance 

AAUP Fall Conference and Workshops on Shared Governance 

The AAUP Committee on College and University Governance is holding 
what it intends to be its first annual fall conference on shared governance 
on November 12-14, 2010. This conference will be held in Washington, 
D.C. The conference will be a combination of training workshops for 
governance leaders and those aspiring to positions of leadership, as well 
as sessions consisting of paper presentations exploring all aspects of 
college and university governance. 

The Committee is therefore soliciting proposals for paper presentations 
from individuals or groups of individuals on all topics relating to college 
and university governance. Some possible topics for presentations and 
discussions are: 

corporatization and challenges to shared governance; 
principles, structures and effective best practices of shared 

governance; 
faculty governance, pedagogy, curriculum and curricular 

reorga nization; 
the relationship of faculty governance to central administrations; 

motivating faculty to participate actively in governance structures; 

the role of tenured faculty, contingent faculty, junior or untenured 
faculty in shared governance; 

faculty participation in budgeting, financial exigency or strategic 

planning; 

shared governance and assessment, accountability and 

a ccred itatio n; 
governance and faculty hiring, promotion and tenure; 

faculty governance and collective bargaining or governing boards; 
shared governance and individual faculty or departments. 

Presenters need not limit themselves to the listed topics. The Committee 
requests that brief proposals of one- to two pages be sent to: 

Lenore Beaky, Committee on College & University Governance 

,!bea ky@~agcc.cunyoedu 



Proposals should be submitted not later than July 15, 2010. 

The AAUP Online is an electronic newsletter of the American Association of 
University Professors. Learn more about the AAUP. Visit us on Faceboo~. Follow us 
on Twitter. 

You are currently subscribed to aaup as: jmboxill@email.unc.edu. To unsubscribe, send a blank email to 
leave-5282717-4134877.5f8784d 53a263d37f6adfd4b35fflla0@lists.aa u p.org 



From: 

Sent: 

To: 

Subject: 

emailthis@ms3.1ga2.nytimes.com on behalf of 
Hill, Thomas E Jr </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=THOMAS E HILL JR 
(THILL)> 

Wednesday, May 5, 2010 12:36 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

NYTimes.com: Moral Life &Babies 

E-Mail This 

This page was sent to you by: thill@email.unc.edu 

N~ssage f~m 

interesting 

MAGAZINE I May 09, 2010 

Magazine Preview: Moral Life of Babies 
By PAUL BLOOM 
Can they really tell right from wrong? What researchers are cooing about. 

Adve~S sement 

Just Wright - Starring Queen Latifah, 
Common, Paula Patton, Phylicia 
Rashad, & Pam Grier. 
In Theaters May 14 
Click here to view trailer 

Copyri.qht 2010 The New York Times Company I Privacy Policy 



From: 

Sent: 

To: 

Subject: 

The Washington Post <newsletters@email.washingtonpost.com> 

Wednesday, May 5, 2010 2:44 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Politics: Afternoon Edition: Forcing out Dave Obey 

you have trouble viewing this email, 

HEADLINES 

1) RIGHT NOW: Forcing out Dave Obey 

"Why would one of the most powerful men in 

Congress, elected in 1969, in a district that went 

for the Obama-Biden ticket, bail out of reelection?" 

)) Read full article 

2} POSTPARTISAN: David Obey: He really 

will be missed 

"’I’m just worn out,’ he said. Tm just worn down."’ 

>) Read full article 

3) Obama close to naming Supreme Court 

pick 

"President Obama has sandwiched final 

interviews for a new Supreme Court justice in 

between meetings on the crises in New York and 

the Gulf of Mexico, and is poised to announce his 

decision any day. " 

>) Read full article 

Wednesday, May 5, 20!0 

4} THE PLUM LINE: GOP House candidate runs TV ad calling for racial profiling 

"’It’s time to stop this political correctness in the invasion of our privacy,’ Fanelli says, an apparent call for racial 

profiling in the searching of those deemed to be potential terrorists." 

>) Read full article 

5} 44: Andy Rooney on the 2010 Census 

"A day a~ler suggesting that U.S. citizenship laws should be changed to strip American terrorists of their nationality, 

Sen. Joe Lieberman (I-Conn.) has introduced legislation to do just that. His bill amends existing law that revokes the 

citizenship of any American who joins a foreign military." 

)) Read full article 

QUOTE OFTHE DAY 

Rep. David Obey (R-Wisc.), on his decision not to run for reelection: 



"I’m just worn out." 

COMMENT OF THE DAY 

LETFREEDOMRING2, on Rachel Weiner’s ’Joe Lieberman introducing bill to strip suspected terrorists’ 

citizenship’ post: 

I am a conservative who befieves that the stripping of U.S. Citizenship should not happen until sentencing after a 

trial and conviction, not before. I also befieve that those born in the United States should not be subject to having 

their citizenship taken away, just the right to vote and their freedoms. 

Q&A Discussion 

Tea Party battles racism allegations: 

Tea Party Nation founder Judson Phillips was online at I p.m. ET. 

Washington, D.C.: "Second, let’s go through the entire federal budget and eliminate programs that are consumed 

by waste, fraud or abuse. Start eliminating them. "This doesn’t answer that poster’s question at all. WHAT would 

you cut? Social Security? Medicare? National defense? What would you cut? 

Judson Phillips: Let’s start with entitlement programs. They are the biggest source of out of control spending. 

Then let’s go to congressional pork programs. Since we have a war on terror or as Obama would call it, man 

caused disasters, I do not believe cuts in the defense budget are appropriate at this time. 

View full Q&A session 

MULTIMEDIA 

Video: Bloomberg seeks help to close ’terror gap’ 



Video: Bloomberg seeks help to 
close ’terror gap’ 
New York Oty Mayor M chael Bloomberg was in Wash ngton 

Wednesday ca ng on Oong~ess to c ose the so ca led te~o~gap 

in the nations gun laws. He told the Senate hearing that he was 

pleased with the response to the Times Square car bomb. (AP) 

SEND US A TIP I ADVERTISE I UNSUBSCRIBE I PRIVACY POLICY I NEWSLETTER CENTER 

Washington Post Digital 

c/o E-mail Customer Care 
1515 N. Courthouse Road 11th Floor 
Arlington, VA 22201 



From: 

Sent: 

To: 

Subject: 

The Washington Post <newsletters@email.washingtonpost.com> 

Wednesday, May 5, 2010 3:03 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Today’s Headlines: Afternoon Edition 

If you have trouble viewing this email, click here, 

Most Viewed Articles on washingtonpost.com 

1) U.S. exempted E~P rigs from impact analysis 
The Interior Department exempted BP’s calamitous Gulf of Mexico drilling 

operation from a detailed environmental impact analysis last year, according to 

government documents, after three reviews of the area concluded that a massive 

oil spill was unlikely. 

2) Heartbreaking finish for U-Va. romance 
CHARLOTTESVILLE -- This is how police say the story ended: George Huguely 

kicked through Yeardley Love’s bedroom door early Monday. They fought. He 

grabbed her and shook her, slamming her head repeatedly into the wall. He 

seized her computer, the one on which she’d read his angry e-mails. Then he... 

3) Tea party groups battling allegations of racism 
As several states with active "tea party" groups prepare to hold important primary elections this month, the movement is struggling to 

overcome accusations of racism that are tinting perceptions of this loose network of conservatives. 

4) In wake of killing, U-Va. men’s and women’s lacrosse will finish season 
Both the Virginia men’s and women’s lacrosse teams will compete in their respective NCAA tournaments following the death of former 

women’s lacrosse player Yeardley Love, Athletic Director Craig Littlepage announced as part of a Tuesday statement. Former men’s lacrosse 

player George Huguely has be... 

5) U.S. tightens no-fly rules after suspect in failed Times Square attack succeeds in 
boarding plane 
The U.S. government on Wednesday began requiring airlines to check no-fly lists much more quickly as a way to screen out terrorist 

suspects, officials said, after revelations that the man suspected of trying to detonate a car bomb in Times Square was able to board an 

international flight even though... 

6) Redskins charged with holding 
It was the sort of feel-good story that local television loves. 

7) Ask Tom: The E~eard Awards, Los Angeles eats and wedding complaints 
Washington Post food critic Tom Sietsema answers your questions, listens to your suggestions and even entertains your complaints about 

Washington dining. 



For doctors such as Pradeep Chopra, long accustomed to prescribing carefully tested medications by the exact milligram, medical marijuana 

presents a particular conundrum. 

9} No-party politics 
Thanks to the Tea Party, a Good Conservative won’t cross the aisle for anything. 

10} Washington Post Co. to se~ Newsweek 
The Washington Post Co. has put Newsweek up for sale, hiring an investment banking firm to sell the magazine nearly half a century after 

acquiring it. 

UNSUBSCRIBE I Additonal Newste~erSepvices Adve~tisin~ I Subscdbe to the Paper I Privacy Policy 

Washington Post Digital 

c/o E-mail Customer Care 
1150 15th Street NW 
Washington,DC 20071 



From: 

Sent: 

To: 

Subject: 

Andrew Ross <andrew@andrewross. com> 

Thursday, May 6, 2010 1:19 AM 

[Andrew Ross update] Reception this Friday, Gallery Talk on 13 August 

If you have trouble viewing this email, or the images do not appear, please visit 
<ht~:/iwww. andrewross, com/email/2010oMab,.html> to view the full message. 

ANDREW ROSS I May 2010 Update 

Hello everyone. Just a quick reminder that I 
will have a reception this Friday, 7 May for 
my exhibition at Capital Bank in downtown 
Raleigh. This is during Raleigh’s "First 
Friday" art walk, so come out and enjoy an 
evening exploring the many galleries and 
other arts-related venues throughout the 
downtown area. 

The reception at Capital Bank is from 6 to 
8pm Friday. I will be there for an 
additional "meet the artist" event on 
Wednesday, 19 May, from 11 am to 1 pm, 
with the exhibition then closing on Friday, 
21 May. 

Details and location for the exhibition are to 
the right as well as on my web site. I hope 
to see you in Raleigh this Friday, 7 May, 6 - 
8pm. 

Transience 
Capital Bank Lobby, Raleigh, North 
Carolina 
9 April - 21 May 2010 
recep¢ion: "First Friday", 7 May, 6 - 8 pm 
meet the a~st: Wednesday, 19 May, 11 am- 1 
pm 

~ital Bank Lobby~ 
(arranged through Adam Cave 
Fine A¢) 
333 Fayetteville Street, Suite 102 

Raleigh, North Carolina 
919.838.6692 
9N~ery@adamcavefineart.com 
~/. adamcavefi heart, corn 

-- Andrew 



WWW. a nd rewross, corn 

This message has been sent to the email list of Andrew Ross. If for any reason you wish to be removed 
from future mailings, please go to www.andrewross.com/contact.html to enter your name, email address, 
and check the box "Please unsubscribe me". Or you can reply to this email with "unsubscribe" in the 
subject line. 



Town of Chapel Hill 
Justice in Action Committee Meeting 

Thursday, May 6, 2010 

Meeting Agenda 
6:00 p.m. 

6:00-6:05 pm 

6:05-6:10 pm 

6:10-7:25 pm 

Welcome and Recognition of Guests 

Old Business 

A. Approve May Minutes 

New Business 

A. Venue Options for Community Event in December 
B. Petition to Council--Status of JIAC 
C. CHPD Partnership Update 
D. Membership Update 
E. Other 

7:25-7:30 pm Review Date for June Meeting and Adjourn 



From: 

Sent: 

To: 

Subject: 

PlannedParenthood.NC@ppfa.org on behalf of 
Planned Parenthood of Central North Carolina <PlannedParenthood.NC@ppfa.org> 

Thursday, May 6, 2010 3:54 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Jan, Cinco de Mayo may have ended but the celebration doesn’t have to. 

Sign up now for a great Choice Affairs party on May 20th. 

Slip on on your Salsa dress or your Guayabera and Panama Fedora 
and come immerse yourself in the Cuban culture of downtown 
Durham. 

Cuban Revolution has brought Havana to Durham, now it’s time to 
bring yourself to Havana! 

Experience the tantalizing Spanish, African and Caribbean fusion 
cuisine of Cuba, while learning to Salsa, Cha-Cha-Cha and Mambo 
with the talented Cobo Brothers. 

Come to where the rhythm will consume your body and the music 
will envelop your soul... 

Viva Havana! 
A Night in Havana 
May 20 
6-9pm 
Durham NC 

RSVP: clicdzoYZ 11 cLdOi 

Click below to send this invite to a friend. 

hl~p:/Twww.~clior~ or~oinoforward, h~mr?domam=~pcnc&r=YTzoYZ 1 qYzL 1 

ffyou received this message from a friend, you can sign up for 
Planned Parenthood of Central North Carolina at: 

To update your account settings, please visit your subscription 
management page at: http:!iww~,~pFac’t~o~,orgippcr~c/smp/~cl?r~k~y=78~77rf2h757mm&. If you would like to unsubscribe 
from Planned Parenthood of Central North Carolina go to: 

c~ciremoveodomN~odirect.tcl?ctx=center&~e~’=78u77n2h757mm&. 



From: 

Sent: 

To: 

Subject: 

The Washington Post <annoucement@email.washingtonpost.com> 

Thursday, May 6, 2010 5:08 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Introducing Network News: The Washington Post and Facebook 

If you have trouble viewing this email, ¢~i¢~ here. 

As a loyal registered user of The Washington Post, we want to inform you of an exciting 
new feature on our Web site. Network News gives you the opportunity to connect your 
Facebook account with The Washington Post Web site, creating a more persona[~ed and 
social experience as you read the news. 

Share articles, blog posts and photo galleries with your Facebook friends using the "Like" 
button. 

Track the day’s most buzzworthy topics by viewing what your friends are reading and 
sharing. 

Participate in the discussion by commenting on stories you find interesting or content 
your friends are following. 



More 

The Washington Post is on Facebook, too! ~H ~s 
If you do not wish to use Network News, click here to learn how to opt out 

You received this transactional e-mail notifying you about a new feature related to your online subscription 

because you are a registered user of washingtonpost.com. To unsubscribe from promotional e-mail from 
washingtonpost.com, click 5ere. 

Washington Post Digital 

c/o E-mail Customer Care 
1150 15th Street NW 
Washington, DC 20071 



From: 
Sent: 
To: 
Subject: 

fundingalert@cos.com 
Sunday, May 9, 2010 2:15 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
COS Funding Alert for Jeanette Boxill 

Having trouble viewing this alert? View it on your COS Workbench 

If you wish to receive future Alerts in the former text-only format, click here. 

COS Funding AlertTM for Jeanette Boxill 
(COS usemame:boxillj26 

modify current alerts I add new alerts 199 to workbench I £a#£ ~@# £#~v@[# I deactivate FA emails I ~ 

Your personalized results for the week of May 9, 2010 

Search" A~ Keywords 3 records found 

title: 

sponsor: 

url: 

title: 

sponsor: 

url: 

title: 

sponsor: 

url: 

ELSI Regular Research Program (R01) 

Department of Health and Human Services (HHS) 
National Institutes of Health (NIH) 

~//fund~n~ps~cos~com/alerts/11 ! 203 

ELSI Regular Research Program (R03) 

Department of Health and Human Services (HHS) 
National Institutes of Health (NIH) 

s.cos.co m/alerts/111204 

Feasibility Studies to Develop Technology and Methods for Genomics, Population 
Genomics, and ELSI (R21) 

Department of Health and Human Services (HHS) 
National Institutes of Health (NIH) 

s cos,com/alerts/1 !0797 

Your COS username:boxillj26 

Forgot your password? 
Send my password to the email address in my 
COS Expertise Profile. 

To update your COS Funding Alert 
1. Access your COS Workbench at 

WWW. COS. com. 

2. Scroll down the center section of the page to 
"Your Saved Funding Searches." 

3. Click "Edit" on the search you wish to 
update. 

New RefWorkso 
COS Website! 

RefWorks-COS has a 
just launched a new 
website, 
wwworefworkso 

, which 
includes links to 
Training schedules 
and a NEW 
Resource Center. 
Explore it today! 

Keep Up with 
Trends in Funding 

COS Funding 
Opportunities has 
been improved with 
several 
enhancements to 
make your funding 
search easier and 
more convenient. 
Take a look today, or 
see the list of 
enhancements. 

Training At Your 
Convenience 



Receive your COS Funding Alert as plain text. 
RefWorks-COS 
offers a range of live 
and recorded training 
sessions so you can 
learn more about 
COS Funding Opps 
whenever it is 
convenient for you. 
Visit vvww.refworkso 
cos,com/trainin~ 

modi~ current ale,s add new alerts I#~ to workbench I~Let COS ~assword I deactivate FA emails 



From: 

Sent: 

To: 

Subject: 

The Washington Post <annoucement@email.washingtonpost.com> 

Monday, May 10, 2010 12:10 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Introducing PostPolitics.com, News You Need from the Source You Trust 

Wih t~e2008~ecten queRyapposching, 

If you no longer wish to receive promotional email from washingtonpost.com, please click here. 

Washington Post Digital 

c/o E-mail Customer Care 
1150 15th Street NW 
Washington, DC 20071 



From: 
Sent: 

To: 

Subject: 

PC Speed Team <performanceteam@alpha-email.com> 
Tuesday, May 11, 2010 5:44 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Speed Up Your PC 

Get your PC back to its original speed! 

Dear Jan Box,~ 

Quad Registry Cleaner effective y scans your entire system registry, and restores your PC to optimum 
efficiency. Using a high pedormance detection algorithm Quad aria yses registry entries with the latest 
technology to spot all PC errors. View scan results and se ectively cean each tern or automatically repair 
them. 

Quad also makes backup of a repairs so you can recover any changes if required, By fndng & repa dng 
registry corruptions Quad renews your PC to full operational capacity Quad ills intu tive interface facilitates 
control of all of Quad :is scann ng & cleaning funct ons, It[is fast simple and easy to use, 

Dowvs/oad Quad Reglat~/ Cleaner 
& get your PC back to #s original speed! 

New Version 2010 Ed~don 

Update I Unsubscribe I Abuse I Privacy Policy 

This email was sent to }mboxill@email,unc.edu if you are not interested in receiving fu~her advertisement from this publisher 

please dick the Unsubscribe link above or send mail to: Znteractive Brands Znc, PO Box $78 - St Laurent Quebec H4L 4V5 

Canada 



From: 

Sent: 

To: 

Subject: 

Attach: 

info@digitalmeasures.com on behalf of 
UNC-CH FYS Working Group <cefys@unc.edu> 

Thursday, May 13, 2010 12:57 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Your Course Evaluation Results 

Course Evaluation 2009 - PHIL 067 Section 001 FYS SPORTS & COMPETITION.pdf 

Your Spring 2010 course evaluation results are attached. 

Office of Institutional Research and Assessment 



From: 

Sent: 

To: 

Subject: 

Bickford, Donna M <dbickford@unc.edu> 

Thursday, May 13, 2010 11:54 AM 

latest CWC blog posting 

In case this is of any interest: 

~:i/womer~scen~er.u~c.eduiblog!i~dex~Vost 43 

Donna M. Bickford, Ph.D. 

Director, Carolina Women’s Center 

The University of North Carolina at Chapel Hill 

CB# 3302 

215 West Cameron Avenue 

Chapel Hill, NC 27599 3302 

Phone: 919 843 5620 

Fax: 919 843 5619 

dbickfor~@unc.edu 

womenscenter.unc.edu 

humantrafficking.unc.edu 

The Carolina Women’s Center pursues gender equity at the University of North Carolina at Chapel Hill. Through education, advocacy, and interdisciplina 



From: 

Sent: 

To: 

Subject: 

The Washington Post <newsletters@email.washingtonpost.com> 

Thursday, May 13, 2010 3:27 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Politics: Afternoon Edition: Anti-abortion activists say they’ll take out Reid 

you have trouble viewing this email, 

HEADLINES 

1) Anti=abortion activists say theyql take 

out Reid 

"The Supreme Court on Monday dismissed a 

major separation of powers case that would have 

determined what rights judges have to free 

detainees at Guantanamo Bay." 

)) Read full article 

2) Goodwin Liu’s controversial judicial 

nomination approved by Senate committee 

"The Senate Judiciary Committee approved a 

controversial Obama nominee for a key appeals 

court post, but only atler Republicans sharply 

attacked him and sought to liken him to Supreme 

Court nominee Elena Kagan." 

)) Read full article 

Thursday, ~ay !3, 20!0 

3} THE FIX: How Arien Specter imploded 

"As always in campaigns, it’s never a single thing that led to the quick -- and deep -- erosion of Specter’s support. But, 

there are a few identifiable factors-- courtesy of the Fix brain and conversations with several smart strategists -- that 

made the race so close so late." 

~) Read full article 

4} 44: Citizen to Obama: ’You’re a hottie with a smokin’ little body’ 

"’You’re a hottie with a smokin’ little body,’ Luann Haley, 45, said to the leader of the free world, with cameras 

capturing every moment as the president made an unannounced stop at Duff’s Famous Wings for a quick bite to eat." 

)) Read full article 

5} RIGHT NOW: (Almost) everybody loves YouCut 

"As of Wednesday evening, Cantor’s office said 7,000 activists had already cast YouCut votes, and ’YouCut’ has 

quickly become a top political search term." 

>> Read full article 



QUOTE OF THE DAY 

Luann Haley, to President Obama at a restaurant near Buffalo, N.Y.: 

"You’re a hottie with a smokin’ tittle body." 

COMMENT OF THE DAY 

scarlota, on Ezra Klein’s ’Climate change bill in a tough spot’ post: 

So what’s the deal with the president? 

Q&A Discussion 

Post Politics Hour: 

Washington Post staff writer Amy Gardner was online at 11 a.m. ET. 

Philadelphia, Pa.: I understand Rand Paul’s views are very close the libertarian views of his father Ron Paul. Yet, I 

also read how he is considered more mainstream than his father. What in particular separates him from his father’s 

views that makes him "more mainstream?" 

Amy Gardner: This is an interesting question and it really depends on whom you talk to. I think Rand Paul’s views 

on some issues have evolved a bit away from his father. Whether this is a political calculation or a genuine 

ideological shift is an open question. For example he has previously talked, like his father, about closing the U.S. 

detention facility at Guantanamo Bay, but he doesn’t anymore. The younger Paul has also been clearer and 

perhaps more forceful on the campaign trail about his opposition to abortion in virtually all cases. He used to talk 

about abortion being a states’ rights issue, but he now supports a federal "Human Life" amendment. 

View full Q&A session 

MULTIMEDIA 

Video: Washington Post’s Dan Balz on ’Top Line’ 



Video: Washington Post’s Dan 
Balz on ’Top Line’ 
Dan Balz d scusses fallout of B~tsh e ect ons on Top (ABC 

News} 

SEND US A TIP I ADVERTISE I UNSUBSCRIBE I PRIVACY POLICY I NEWSLETTER CENTER 

Washington Post Digital 

c/o E-mail Customer Care 
1515 N. Courthouse Road 11th Floor 
Arlington, VA 22201 



From: 

Sent: 

To: 

Subject: 

Daniel Simons <dsimons@illinois.edu> 

Sunday, May 16, 2010 12:44 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

The Invisible Gorilla 

Dear friends and colleagues, 

About a month ago, I emailed to let you know that Chris Chabris and 1 have a new book coming out from 
Crown called "The Invisible Gorilla, and Other Ways Our Intuitions Deceive Us." (You are receiving these 
messages because you purchased a Surprising Studies of Visual Awareness DVD from Viscog Productions -- 
the DVDs include videos from my research such as the "gorilla/basketball" demonstration.) 

I’m writing now to let you know that our book will be in stores in the USA and Canada this coming Tuesday, 
May 18. If you liked the DVD and demos, I think you will find the book interesting and potentially useful -- it 
discusses a number of ways in which we misunderstand our own minds and miss the obvious. On the book 
website ( ~:iiwww.thei~,isibleg0rilla.comiindex.html ) you can learn more about the book, see reviews and 
endorsements, read an excerpt, and find out about upcoming events. 

If you are planning to buy the book at some point, it would be wonderful if you would consider pre-ordering it 
this weekend from any online bookseller or buying it this week -- all pre-orders and purchases in the first few 
days count toward making the book a bestseller. If you will happen to be in the Boston area on May 18, please 
join us for a book signing at the Harvard Coop in Cambridge from 7-9pm. 

I hope you will like the book and find it both entertaining and informative. If you have already ordered a copy, 
thanks! If you’re not interested in hearing more about the book, please accept my apologies for the unsolicited 
email -- this will be the last message you will receive from me about it. 

Sincerely, 
Daniel Simons 

Daniel J. Simons 

Department of Psychology 
University of Illinois 

dsimons@illinois.edu 

President 

ViscogProducfions, Inc. 

www.viscog.com 



Consumer Advocate 

Coram, an Apria Healthcare Company, is a leading provider of specialty infusion and 
pharmacy distribution services with more than 80 branch locations and over 50 infusion 
suites throughout the country. Our more than 2,000 employees, including nearly 1,000 
infusion nurses and pharmacists, are known in the industry for providing a high level of 
personalized care to thousands of home and infusion suite IV patients every day. Please visit 
our website at www.coramhc.com. 

This is an ideal position for an individual who is outgoing with professional demeanor who 
is seeking a position that directly impacts the well being of a specific patient population. 
You will be traveling throughout the Southeastern United States, visiting with and presenting 
to this diverse population. 

Job Description 

In this position, the Consumer Advocate will be responsible for working directly with a 
diverse group of individuals affected by hemophilia. This requires extensive presentation 
skills, the ability to relate with individuals, and an outgoing personality and positive outlook 
on life. You will be attending camps both locally and nationally that directly benefit this 
patient population. 

Under the supervision of the National Director Consumer Advocacy and Program 
Development, the Consumer Advocate position encompasses both consumer advocacy roles 
as well as quality control of customer relations in the local field environment. The primary 
function of this position is to ensure the highest level of customer service possible for 
existing and potential clients. Develops and maintains relationships and provides responsive 
customer service with an assigned client caseload that will require territory management. 

Plans and executes customer home visits to further promote customer loyalty to the 
Company as applicable on a case-by-case basis. Proactively advises and updates supervisors 
of all work related travel and function plans on a Team Calendar as required. 

Monitors and assists consumers/family in exploring timely options with insurance related 
issues, utilizing existing and available insurance options. Plans and executes community 
events and functions with the goal of educating existing and potentially new consumers to 
the Blood Products Division programs and services. 

Attends all local and national hemophilia-related functions as a Company Consumer 
Advocate representative. Initiates and maintains existing and new relationships throughout 
the Bleeding Disorders/Alphal community including, but not limited to state and local non- 
profit organizations and foundations, peer support groups, community organizations and 
HTC’s. 

Travel requirements are estimated at 30%-40% 



Because Coram believes in providing a safe work environment, we conduct drug and 
background checks in our recruiting/hiring processes. AA/EOE, M/F/D/V 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <haro@email.unc.edu> 

Monday, May 17, 2010 2:54 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
UNC-CH Remedy Ticket 1740733 

Cliem Information 
jeanette m boxill, Location : 207a caldwell hall cb 3125 chapel hill, nc 27599-3125 usa 
Affiliation:, Department: philosophy 
Phone: (919) 962-3317 and Email: JMBOXILL@email.unc.edu 
Short Description: Select a Short Description 

Email Text ¯ Hi Prof. Boxill-- 

Can we schedule a remote sesssion to look at your email? I want to confirm a couple of details before sending this to Messaging. 

--Rory Haggard, OASIS 



From: 

Sent: 

To: 

Subject: 

Feminist ethics and social theory <FEAST-L@it-listservl.jmu.edu> on behalf of 
Chris Cuomo <cuomo@UGA.EDU> 

Monday, May 17, 2010 3:39 PM 

FEAST-L@it-listserv 1 .j mu.edu 

new NYT blog on philosophy 

The New York Times’ new blog on Philosophy opens today with Simon 
Critchley asking What is a Philosopher? 

mionmor~ b~o~, times~ comicme ~,/the -stone/ 



From: 

Sent: 

To: 

Subject: 

Attach: 

IHSS Communications <nm57@duke.edu> 

Tuesday, May 18, 2010 9:43 AM 

ihss@duke.edu; ihsscommunications@duke.edu 

IHSS awards research grants 

IHSS research awards 2.pdf 

FOR 
IMMEDIATE 
RELEASE 

Institute for Homeland Security Solutions awards research grants 

IH5~ funds five projects to advance homeland security 

RTP, NC, Tuesday, May 13, 2010 The Institute for Homeland Security Solutions (IHSS) announced today awards of approximately $1 million for 
5 applied research projects. 

Gavin Smith of UNC Chapel Hill will establish a set of best practices for state long term disaster recovery plans and develop a tool for the 
Department of Homeland Security (DHS) and others to use to assess such plans. 

Stephen Mitroff of Duke University will examine how to identify individuals that have a high sensitivity to the presence of threats. Using 
neurogenetic techniques, this project will explore whether genetic markers and behavioral characteristics are associated with an aptitude 
for detecting threats. 

Anselmo Lastra of UNC Chapel Hill will conduct research to improve 3D face recognition for use as a reliable and robust method of biometric 
identification and verification, a critical need for border security and other homeland security operations. 

David Banks of Duke University will develop and evaluate the use of risk analysis and game theory as a tool for counterterrorism. The 
results will provide a detailed template for use by DHS and other agencies engaged in counterterrorism efforts. 

Charles Schmitt of UNC Chapel Hill will advance the use of multimodal video based biometric screening. This project will combine multiple 

biometric markers (such as facial recognition and voice identification) to improve accuracy and examine biometric collection in non ideal 
conditions such as border crossings. 

About IHSS 

IHSS is a research consortium between RTI International, Duke University, the University of North Carolina at Chapel Hill, and the North Carolina 
Military Foundation established to conduct applied research in the social and behavioral sciences to address a wide range of homeland security 

challenges. IHSS focuses on developing near term solutions to practical, real world problems that have broad applications, including critical 
policy and operational implications of new technologies and information analysis tools. IHSS also conducts research to improve our understanding 
and analysis of homeland security threats. For additional information about IHSS, visit www.ihssnc.org. 

Contact: 

David Schanzer 
919 613 9279 
schanzer@duke.edu 

Joe Eyerman 

919 541 7139 
eyerman@rti.org 

### 



"This Film Has Been Rated ’Approved’": 

Are Documentary Films Subject To Institutional Review Board Approval 

and Federal "Human Subjects Research" Rules? 

Kimberlianne Podlas. 2009. 

Available at: http://works.bepress.com/kimberlianne_podlas/2 

Thirty-five years ago, the federal government began regulating "human subjects research.’’1 

These rules require academics to have "human subjects research" approved by university-level 

Institutional Review Boards (IRB);2 Unless and until an IRB licenses the research, the academic cannot 

proceed .3 

For almost thirty-five years, documentary filmmakers, journalism professors, and humanities 

scholars have given these rules little thought, and spent even less time contemplating their application to 

creative and investigatory works4 - that was until stories began circulating about overzealous IRBs 

attempting to oversee any academic inquiry involving humans.5 

Indeed, IRBs are increasingly asserting authority over traditional interviewing and basic 

observation, bringing everything from broadcast journalism, to non-fiction filmmaking, to oral history within 

their jurisdiction.6 The unresolved question of whether non-fiction filmmaking constitutes "human subjects 

Philip Hamburger, The New Censorship: Institutional Review Boards, 2004 SuP. CT. REV. 271, 

290-91 (2004); see 45 C.F.R. § 46 (1974) (Department Health, Education, and Welfare Policy). 

2 Hamburger, supra note 1, at 271,290. 

3 45 C.F.R. § 46.103(0 (certification required); 45 C.F.R. § 46.109(a) (review and approval). 

~ See e.g. Nina W. Tart, Clients’ and Students’ Stories: Avoiding Exploitation and Complying With 

the Lawto Produce Scholarship with Integrity, 5 CLINICAL L. REV. 271,300 (1998); Scott Jaschik, Threat 

Seen To Oral History, INSIDE HIGHER EDUCATION, Jan. 3, 2008, available at www.insidehigher.com. 

5 See footnotes 68-83 and accompanying text. 

6 Hamburger, supra note 1, at 272-75; Robert L. Kerr, Unconstitutional Review Board: Considering 

A First Amendment Challenge to IRB Regulation of Journalistic Research Methods, 11 COMM. L. & POLICY 

393,405-08 (2006); Zachary M. Schrag, How Talking Became Human Subjects Research: The Federal 



research" places a filmmaker in a precarious position. If she does not submit her project for review, she 

runs the risk that an IRB will later shut it down or officially censure her. If, out of an abundance of caution, 

she submits her project for review, she opens the door for an IRB to demand alterations that undercut it. 

Not only does this threaten the creative and academic freedom of individual academics,7 but also it 

damages news and documentary film in general. 

Scholars have begun considering the legal aspects of IRBs, but have focused primarily on the 

first amendment implications of IRB review.8 None have considered the threshold issue of whether non- 

fiction filmmaking and similar humanistic inquiry fall within the federal "human subjects research" rules 

(and, thus, IRB jurisdiction); and none have delved into the statutory authority for and case law 

interpreting the relevant Code provisions. This article does so. 

Regulation of the Social Sciences, __ J. POL’Y HIST. 1,25-26 (forthcoming 2009), available at SSRN: 

http://ssrn.com/abstract=1124284); Jaschik, supra note 4; AAUP Report, Research on Human Subjects: 

Academic Freedom and the Institutional Review Board (2006) [hereinafter AAUP], available at 

www.aaup.org/AAUP/comm/rep/A/h umansubs.htm. 

7      Hamburger, supra note 1, at 274 (students and academics complain that IRB rules abridge their 

liberty and academic freedom); Kerr, supra note 6, at 405-08 (complaints of academics and graduate 

students); Schrag, supra note 6, at 25-26 (complaints of American Association of University Professors); 

AAUP, supra note 6, at 95, 96 (AAUP reporting incidents). 

Weinstein correctly notes that it is not the speech involved in asking questions that triggers 

human subjects research rules, but the use of humans. James Weinstein, Symposium: Censorship and 

Institutional Review Board: Institutional Review Boards and the Constitution, 101 Nw. U. L. REV. 493, at 

494,505-06 (2007). In this way, social science research is no different than biomedical research. Id. at 

519-20; see also Barry McDonald, Government Regulation And Other "Abridgements" Of Scientific 

Research: The Proper Scope Of Judicial Review Under The First Amendment, 54 EMORY L. J. 979 (2005) 

(questioning whether science research could constitute expressive conduct). Nevertheless, he concludes 

that an IRB preventing traditional interviewing and journalistic techniques might be constitutionally 

suspect. Weinstein, supra note 8, at 522-23. 



This article begins by outlining the genealogy and basic provisions of the present federal "human 

subjects research" Code, including its Institutional Review Board requirements. Next, it considers the 

negative impact of IRBs on academic undertakings, particularly on those involving interviewing, traditional 

public observation, and non-fiction filmmaking. With this as a base, the article presents a detailed 

analysis of the statutes related to the Code (which are almost entirely neglected by existing scholarship), 

the Code’s specific terms of art, and cases interpreting them. Not only does this provide critical 

information necessary to understand the Code’s coverage, but also it reveals the source of confusion 

regarding its "human subjects research" rules and IRB approval provisions. Ultimately, this article 

concludes that documentary and other forms of non-fiction filmmaking do not constitute "research," let 

alone "human subjects research," within the meaning of the Code, and, therefore, they are not subject to 

IRB jurisdiction. Accordingly, it cautions academics that seeking expedited review and voluntarily 

submitting projects for IRB approval may give IRBs power that they do not otherwise possess. 

Legal Regulation of Research: A Brief History 

The federal government regulates certain types of research on humans through two rules: 45 

C.F.R. § 46 and 21 C.F.R. § 50.9 These are rooted in the 1947 international Nuremburg Code.1° Enacted 

after World War II, and in response to Nazi medical experimentation on German prisoners, The 

Roger L. Jansson, Researcher Liability For Negligence In Human Subject Research: Informed 

ConsentAnd Researcher Malpractice Actions, 78 WASH. L. REV. 229,231-2 (2003). 

Whereas 45 C.F.R. § 46 is the Health and Human Services Code (also called the Common Rule), 

21 C.F.R. § 50 is the FDA Code, which applies to research on experimental drugs and other medical 

devices subject to FDA approval. Id. at 232. 

Jansson, supra note 9, at 233; Carla M. Stalcup, Reviewing The Review Boards: Why Institutional 

Review Board Liability Does Not Make Good Business Sense, 82 WASH. U. L. Q. 1593, 1596 (2004); U.S. 

Dept. Health & Human Services, Office for Human Research Protections: OHRP 45 C.F.R. § part 46 

Frequently Asked Questions, Question 1, Answer [hereinafter OHRP FAQs]. 



Nuremburg Code sought to articulate the basic principles of ethical research.11 Notwithstanding, twenty- 

five years later, the New York Times exposed the Tuskegee Syphilis Study.12 The 40 year long Tuskegee 

Study13 studied the progression of syphilis by withholding medical treatment from 399 poor, African- 

American men afflicted with the disease:14 The men were not told what was wrong with them or advised 

that penicillin could cure their disease.15 Consequently, recognizing the potential for further exploitation 

and abuse in the name of research, Congress initiated legislation.16 

Legislation: The National Research Act 

In 1974, Congress passed the National Research Act.17 Rather than enumerating rules for 

research on humans, the Act created the National Commission for the Protection of Human Subjects of 

Jansson, supra note 9, at 233; Stalcup, supra note 10, at 1594, 1596; OHRP FAQs, supra note 

10, Question 1, Answer. 

Hamburger, supra note 1, at 272. 

Unfortunately, Tuskegee was not the only such incident in the US research community. In the 

1940s and 50s, the government intentionally exposed soldiers to radiation, Jaffee v. United States, 663 

F.2d 1226 (3d Cir. 1981), and in the 1950s and 60s, engaged in biological and behavioral 

experimentation. United States v. Stanley, 483 U.S. 669 (1987); Central Intelligence Agency v. Sims, 471 

U.S. 159 (1985). Even after Tuskegee and the passage of regulations at issue here, the government 

continued tests by exposing Navajo miners to radiation. Begay v. United States, 591 F. Supp. 991 (1984), 

aff’d, 768 F.2d 1059 (9th Cir. 1985). 

It was conducted from 1932-1972. William J. Curran, The Tuskegee Syphilis Study, 289 NEW 

ENGLAND J. MED. 730 (1973). 

Kerr, supra note 6, at 394; Stalcup, supra note 10, at 1595. 

Id. 

See e.g. Kerr, supra note 6, at 394-95; Schrag, supra note 6, at 6-7; Tart, supra note 4, at 275. 

The full name is the National Research Act of 1974: "Protection of Human Subjects of Biomedical 

and Behavioral Research" [Pub. L. No. 93-348, §§ 201-205, 88 Stat. 342,348-351 (1974)]. It was signed 

into law on July 12, 1974. 



Biomedical and Behavioral Research.is This temporary body was charged with identifying the problems 

associated with biomedical and behavioral research19 and proposing guidelines to govern it.2° 

The Commission’s work culminated in two achievements. First, it established the Office for the 

Protection of Research Risks21 to oversee the protection of human subjects.22 (This office is now called 

the Office For Human Research Protection).23 Second, it issued the Belmont Report which set forth the 

basic tenets for conducting biomedical and behavioral research.24 Although the Belmont Report did not, 

itself, create a detailed set of proscriptions, it served as the foundational instrument for the present human 

subjects research regulations.25 

Using the Belmont Report as its guide, the President’s Commission for the Study of Ethical 

Problems in Medicine and Biomedical and Behavioral Research26 (the successor to the National 

Commission)27 began devising the specific provisions to govern such research. In doing so, the 

Id. 

The Congressional hearings that culminated in the Act, did not indicate any intention to regulate 

sociology or anthropology, but only biomedical and behavioral research. Schrag, supra note 6, at 26. 

2o     Belmont Report (Office of the Secretary, Dept. of Health, Education, and Welfare), Ethical 

Principles and Guidelines for the Protection of Human Subjects of Research (Apr. 18, 1979); see also 

Stalcup, supra note 10, at 1597. 

21 This is pursuant to 42 U.S.C.S. § 300v-1. 

22 Stalcup, supra note 10, at 1597. 

23 Tart, supra note 4, at 276. 

24 Belmont Report, supra note 20. 

The Belmont Report identified three ethical principles that should undergird research: (1) respect 

for people; (2) beneficence; and (3) justice. Belmont Report, supra note 20, Part B: Basic Ethical 

Principles; see also Tart, supra note 4, at 277. 

25 Jansson, supra note 9, 233. 

26 The President’s Commission was appointed November 9, 1978. [P.L. 95-622, Title III, § 302(a), 

92 Stat. 3422]. Its authority is now articulated in 42 U.S.C. § 300v and § 300v-1. 

27     Schrag, supra note 6, at 18. 



President’s Commission also drew on existing agency policy, namely, that of the Department of Health, 

Education and Welfare (now the Department of Health and Human Services, hereinafter referred to as 

"HHS").28 In 1974, while Congress was debating the Bill that would become the National Research Act, 

HHS had created its own policy29 on biomedical research.3° (In part, this was an effort to prevent 

legislative action31). 

Finally, in 1981, the President’s Commission produced a set of regulations for the protection of 

human research subjects, and codified it under the existing HHS policy of 45 C.F.R. § 46.32 In 1991,33 

after further amendment,34 these regulations were adopted by 14 other federal agencies,35 and codified 

28     In 1979, the Department Health, Education, and Welfare was divided into two departments and 

redesignated as: (1) the Department of Health and Human Services and (2) the Department of Education. 

20 U.S.C.A. § 3508. 

29 These were passed on May 30, 1974 (and codified at 45 C.F.R. § 46). Schrag, supra note 6, at 8. 

3o Schrag, supra note 5, at 10, 27. 

The internal agency memo calling for rules was entitled "Biomedical Research and the Need for 

Public Policy." Id. at 8; see also 120 Cong. Rec. 31,596-97 (1974) (Sen. Buckley explaining the Act 

"simply establishes in law and somewhat broadens the protection of human subjects of research and 

experimentation and similar activities which is already a part of HEW regulations.., to include activities 

carried out by HEW itself"). 

31 Schrag, supra note 6, at 8-9. 

32 
See HHS, Health Resources and Services Administration, PROGRAM PROTECTION OF HUMAN 

SUBJECTS PARTICIPATING IN RESEARCH PROGRAMS CONDUCTED OR SUPPORTED BY HRSA POLICY, HRSA 

Circular 03, V, available at www.hrsa.gov/humansubjects/policy/htm [hereinafter HSRA Circular]. 

33 The new regulations went into effect on June 18, 1991. Schrag, supra note 6, at 24. 

34 The Code was minimally revised in 2005. The Impact of Institutional Review Boards (IRBs) On 

Law & Society Researchers, Report of the Membership and Professional Issues Committee To The Board 

of Trustees of the Law & Society Association (July 24, 2007) (Berlin) at 2 [hereinafter Law & Society 

Asso’n]. 



within their respective provisions.36 Because the Code is uniform among agencies, it is also known as 

The Common Rule.37 

Though not themselves statutes,36 C.F.R. regulations39 are typically effectuated as law:4° Federal 

statute provides that an agency can "prescribe regulations for the government of his department... [and] 

the distribution and performance of its business’’41 in order to help discharge and perform the duties 

designated by Congress.~2 

35     The Common Rule presently applies to 17 federal agencies. Stalcup, supra note 10, at 1597-98. 

In 1995, Executive Order 12333 required the CIA to comply with the "human subjects research" 

requirements. 

Office for the Protection of Research Risks (NIH), Summary of Basic Protections for Human 

Subjects (Dec. 23, 1997) [hereinafter NIH Summary]. 

These are the Agencies for International Development, 22 C.F.R.§ 225; Consumer Product 

Safety Commission, 16 C.F.R. § 1028; Environmental Protection Agency, 40 C.F.R.§ 26; National 

Aeronautics and Space Administration, 14 C.F.R.§ 1230; National Science Foundation, and the 

Departments: of Agriculture, 7 C.F.R. § lc; Commerce, 15 C.F.R .8 27; Defense, 32 C.F.R. § 219; 

Education, 34 C.F.R.§ 97, subpart A; Energy, 10 C.F.R.§ 745; Health and Human Services, 45 C.F.R. § 

46; Housing and Urban Development, 24 C.F.R.§ 60; Justice, 28 C.F.R. § 46; Veterans Affairs, 38 C.F.R. 

§ 16; and Transportation, 49 C.F.R.§ 690. Additionally, Executive Order 12333 requires the Central 

Intelligence Agency to comply with these regulations. 

NIH Summary, supra note 36; Stalcup, supra note, at 1598. 

Regulations may supplement, but not supersede, statute. Roberts v. United States, 44 Ct. CI. 411 

37 

38 

(1909). 

39 

4O 

(1973). 

41 

The Code of Federal Regulations (C.F.R.) comprises the rules adopted by federal agencies. 

United States v. Mead Corp., 533 U.S. 218,226-27 (2001); Georgia v. U.S., 411 U.S. 526, 536 

5 U.S.C. § 301 (giving departments authority to make regulations); see Georgia v. U.S., 411 U.S. 

at 536 (ample legislative authority underlies the regulations); United States v. Morehead, 243 U.S. 607; 

Smith v. United States, 170 U.S. 372. 



45 C.F.R. § 46: Institutional Review Boards 

The Code applies to "human subjects research’’43 conducted, supported, or regulated by federal 

agency or department.44 Hence, all institutions receiving federal research funding must comply.45 Among 

other things, the Code encapsulates the ethical principles of the Belmont Report, requiring researchers to 

protect the welfare of participants.46 This is accomplished through by Assurances of Compliance47 and 

university-level Institutional Review Boards (IRBs).4e 

With regard to the former, an institution must file with Office of Human Research Protections49 an 

"Assurance of Compliance’’5° or Federal-Wide Assurance.51 The Assurance must state that the institution 

42 
5 U.S.C. § 301. 

43 Some research is exempted by the Code. 45 C.F.R. § 46.101 (b). 

44 
45 C.F.R. § 46.101 (a). 

Academic researchers performing "human subjects research" are also in HRSA-funded or 

sponsored programs, must comply with these guidelines. See HRSA Circular, supra note 32, at 03, V. 

45 Weinstein, supra note 8, at 497. 

46 
45 C.F.R. § 46.116. 

Because this article is not concerned with the particular prescriptions of the Code, but the 

application of it to certain types of academic undertakings, they are not detailed here. For a discussion of 

the requirements, see Jansson, supra note 9, at 234-35. 

47     45 C.F.R. § 46.103(b)(1) (an assurance is a "statement of principles.., in the discharge of its 

responsibilities for protecting the rights and welfare of human subjects of research conducted at or 

sponsored by the institution"). 

48     45 C.F.R. § 46.102(g) (defining IRB); 45 C.F.R. § 46.108 (functions of IRB); 45 C.F.R. § 46.109 

(outlining responsibilities of IRB). 

49     45 C.F.R.§ 46.103(a); see also HRSA Circular, supra note 32, at 03, V. 

OHRP must also approve the Assurance. 45 C.F.R. § 46.103(d); see also OHRP Guidance 

Document, GUIDANCE, dated Oct. 16, 2008, Section I. 

50     45 C.F.R. § 46.103(a), (f); see also HRSA, V. 



complies with the Code, in that it adheres to the ethical standards of the Belmont Report and protects the 

rights and welfare of research subjects through informed consent.52 

With regard to the latter, statute provides53 and the Code requires that an institution establish an 

IRB to oversee human subject research.54 Hence, before a researcher can conduct covered research, 

she must submit her proposal to and obtain approval from an IRB.55 Inasmuch as IRBs license research 

activity,56 they act pursuant to the authority of federal law and agency regulations.57 

Complaints About IRB Oversight 

For much of their life, issues pertaining to IRB jurisdiction and human subjects research 

regulations impacted only scientific and empirical researchers; academics in the creative and social 

sciences gave them little thought. That is no longer the case: The authority of IRBs to regulate human 

subjects research is now a significant issue for academics whose intellectual pursuits involve information 

51 45 C.F.R.§ 46.103(a); see also OHRP Guidance, supra note 49, Section I. 

52 45 C.F.R. § 46.103(b)(1) (describing what must be included in an assurance); see also OHRP 

Guidance, supra note 49, Section I; NIH Summary, supra note 36. 

53 42 U.S.C. § 289 et seq. 

54 
46 C.F.R. § 46.103(b)(2). 

55 45 C.F.R. § 46.111 (criteria for approval of research). 

Namely, an investigator must minimize risk to participants, 45 C.F.R. § 46.111 (a)(1), and obtain 

legally effective informed consent, 45 C.F.R. § 46.103 (f); 45 C.F.R. § 46.116(a), (b); 45 C.F.R. § 46.117. 

Under certain circumstances, the IRB can allow the elements of consent to be altered or waived, 45 

C.F.R. § 46.117(c), (d). 

The IRB reviews the research proposal to determine whether the use of humans, in the way 

proposed, is permissible, and to ensure the sufficiency of the informed consent. Dale L. Moore, An IRB 

Member’s Perspective on Access To Innovative Therapy, 67 ALB. L. REV. 559,560 (1994). 

56 Hamburger, supra note 1, at 271-72. 

57 Moore, supra note 50, at 560. 



about and/or people.5s Primary among those are academics who use interviews and film, such as 

documentary filmmakers, broadcast journalists, and even oral historians. (Inasmuch as these academics 

use film, they will be referred to collectively as "non-fiction filmmakers.") 

Most concerns are not about the Code, itself,59 but with IRBs that do not appropriately apply it, 

thereby overextending their authority.6° Academics and organizations representing a variety of disciplines 

contend that IRBs are increasingly asserting jurisdiction over all manner academic inquiry and 

investigation, notwithstanding whether it constitutes "human subjects research.’’61 

Some criticisms are shared by researchers regardless of discipline. The more common are: that 

requiring IRB approval prior to commencement of research62 delays and even prevents research;63 IRB 

oversight has a chilling effect, especially on junior colleagues;64 it causes researchers to alter their 

projects in order to IRB oversight;65 and it stifles academic freedom.66 

Other concerns, however, are uniquely salient to non-fiction filmmakers and social scientists who 

employ interviewing, structured conversation, and open-ended questioning. Because the IRB system 

"was set up for another kind of research,’’67 imposing on these pursuits inapt scientific protocols and 

consent requirements not only ignores existing professional standards, but also improperly inhibits 

56 See footnotes 4-6 and accompanying text. 

59 Kerr, supra note 6, at 405-08. 

6o Id. at 406. 

61 See footnotes 91-1 03 and accompanying text. 

62 Hamburger, supra note 1, at 343. 

63 Researchers claim that IRB approval causes them to avoid innovative research and novel 

techniques "that might provoke an IRB to request changes in a proposal." Id. at 347. 

64 Schrag, supra note 6, at 6-8; Law & Society Asso’n, supra note 34, at 5-6. 

65 Law & Society Asso’n, supra note 34, at 5. 

66 Hamburger, supra note 1, at 344-46; Law & Society Asso’n, supra note 34, at 6-7. 

67 Scott Jaschik, The Sociology oflRB’s, INSIDE HIGHER EDUCATION, Aug., 15, 2005, at 

http://insidehighered.com/news/2005/08/15/irb [hereinafter I RB Sociology]. 

]0 



investigation and creative activity.68 Due to the nature of their undertakings, "many researchers are 

reluctant to prepare written questions," as it "stifles conversation" and "prevents researchers from 

spontaneously following paths of inquiry that open up during an interview.’’69 Nonetheless, IRBs tend to 

insist on seeing written questions, and they expect researchers to adhere to a script.’’7° 

In fact, scholars in journalism and mass communication,TM as well as anthropologists and 

ethnographic filmmakers,72 have reported a "crack down" by IRBs.73 IRBs have sought to regulate basic 

interviewing and even conversation, preventing academics "from asking the questions that any other 

person can ask freely.’’74 Somewhat ironically, IRBs seem to afford more deference to the research 

methods of hard sciences - the very area that led to regulation in the first place - but are more intrusive 

when it comes to the humanities and social sciences.75 

Furthermore, it appears that these fears about big bad IRBs are grounded in reality. There are a 

growing number of documented cases where IRBs sought jurisdiction over what would be typical 

6s     Schrag, supra note 6, at 11-12. 

Indeed, the difficulty in applying the Code to these types of academic inquiry is due to the fact 

that the Code does not cover these situations, and is inapplicable to them. 

69 Hamburger, supra note 1, at 345. 

70 Id. 

71 Kerr, supra note 6, at 404. 

72 Id. at 407 (meeting of American Sociological Association); IRB Sociology, supra note 67, at 89. 

73 Id. at 404,407 (meeting of American Sociological Association; IRB Sociology, supra note 67, at 

89. 

74 Kerr, supra note 6, at 403-07 (and examples collected therein); Law & Society Asso’n, supra note 

34, at 5-6. 

75     IRB Sociology, supra note 67, at 89; Law & Society Asso’n, supra note 34, at 5 (difficulty in 

getting research approved). 



academic research (that did not fall within the definition of "human subjects research"76). For instance, at 

the University of Illinois, a professor of creative literature had students write stories about themselves 

using creative writing techniques. When he later wrote an article about his teaching experience, the 

University charged him with "bad research practices" and threatened to prevent the publication of his 

article, because he had not obtained prior IRB approval for the student story-writing exercise.77 The 

University of Delaware threatened to reject a dissertation, because a student had conducted oral history 

interviews, without going through the IRB.7s Illinois State University also considered rejecting a Masters 

thesis, because a student had not obtained prior IRB approval;79 This was despite the fact that the 

student had obtained informed consent from the participants,s° Duke Universitysl and the University of 

North Carolina at Chapel Hill82 have even extended IRB jurisdiction to some student journalism projects.83 

Academic Communities Respond 

76     See e.g. examples collected in Kerr, supra note 6, at 414-15; Institutional Review Blog, News and 

Commentary about Institutional Review Board Oversight of the Humanities and Social Sciences, Dec. 21, 

2007, Section 4, at www.institutionalreviewblog.com [hereinafter Blog]. 

77      See Hamburger, supra note 1, at 293; David Wright, Creative Nonfiction And The Academy: A 

Cautionary Tale, 10 QUALITATIVE INQUIRY 202, 204-05 (2004). 

78     Schrag, supra note 6, (referencing DONALD A. RITCHIE, DOING ORAL HISTORY: A PRACTICAL GUIDE 

196 (2003)). 

79 Kerr, supra note 6, at 416. 

80 Id. at 416. 

sl Hamburger, supra note 1, at 348. 

s2 Evidently, these schools extended their athletic rivalry to the field of mass communications IRB 

oversight. 

83     Hamburger, supra note at 1,348 (Duke); AAUP, Protecting Human Beings, ACADEME: BULLETIN 

OF THE AAUP, May-June 2001, at 55, 59 (UNC requires news stories that use public opinion polls to 

obtain IRB review). 

]2 



Demonstrating the sincerity of these concerns, academic organizations have hosted symposia on 

IRB mission creep84 and waged major efforts to protect their members and their methods.85 Ironically, a 

few of these organizations have exacerbated the problems of which they complain, by pursuing pre- 

emptive, yet ill-advised strategies, i.e., to be included in the Code’s "exempt" or "expedited review" 

categories.86 Both categories cover activity that is deemed human subjects research. The exempt 

category covers things that would otherwise be deemed research, but, for policy reasons, are exempt.67 

The expedited category defines certain "low risk" activities research, but puts them on a fast-track to 

expedited IRB review. Thus, to varying degrees, the inclusion in either category accepts that the activity 

is research. 

Emblematic of this, the Oral History Association, in attempting to avoid regulation, asked OHRP 

to include them in the exempt category.88 In other words, the Oral History Association self-designated 

activities that were not otherwise subject to the Code or IRB review "research,’’89 albeit research that 

64     See e.g., Kerr, supra note 6, at 406-08; Northwestern University School of Law, 2007 

Symposium: Censorship and Institutional Review Boards, see Weinstein, supra note 8; University of 

North Carolina at Greensboro, Symposium: Institutional Review Boards and Oral History, February 16, 

2009. 

IRB Sociology, supra note 89; Kerr, supra note 6, at 406-07 (recounting efforts by American 

Historical Asso’n, PA. Museum Commission, American Sociological Asso’n, and professors in journalism); 

Law & Society Asso’n, supra note 34, at 1-3 (LSA Membership and Professional Committees Report to 

President and member survey on IRB impact on research). 

The regulation allows expedited - in fact truncated -review of certain types of human subjects 

research. 45 C.F.R. § 46.1109. 

87 The exempt list is found in 45 C.F.R. § 46.101 and 45 C.F.R. § 46.401. 

88 For a detailed history describing how the Oral History Association asked that oral history projects 

be eligible for expedited review, and in doing so ratified what they hoped to limit, see Blog, supra note 96, 

Sections 4, 5. 

Historians had long criticized the methodology of oral history as too dependent on the fallible 

memory or non-existent, and viewed the field with skepticism. Consequently, Oral historians might have 



should be exempt.9° The exempt category, however, does not endeavor to list every act to which it does 

not apply, any more than a criminal statute lists every activity that is not criminal. Rather, the provision 

articulates activity that would otherwise be considered research on human subjects,91 but is specially 

exempt from the regulations.92 Many activities do not amount to human subjects research, so are not 

covered by the Code.93 Because they are not covered by the Code, they need not be exempted from it.94 

For example, a woman would not ask to be exempted from United States Selective Service 

Requirements, because Selective Service does not apply to women. It is not a matter of exemption from 

the statute, but of the inapplicability of it.95 

Do "Human Subjects Research" Regulations Cover Non-fiction Filmmaking? 

been inclined to insist their work was "research ." Jennifer Howard, Ora/History Under Review, CHRON. 

HIGHER EDUC., Nov. 10, 2006. 

Generally, a researcher claiming exemption is still subject to IRB oversight, essentially to confirm 

that her project falls within the exemption category. 

The exempt list is found in 45 C.F.R. § 46.101 and 45 C.F.R. § 46.401. 

Common exemptions include the "public benefit and service program" exemption, 45 C.F.R. § 

46.101 (b)(5), and "public or anonymous data" provisions, the 45 C.F.R.§ 46.101 (b)(4); HRSA Circular, 

supra note 32, at VIII. A. 

Presumably, this is why the regulations recommend that someone other than the researcher 

determines that her activity is (valid) exempt: because her activity is human subject research. See 

Hamburger, supra note 1, at 300-301. 

See OHRP Guidance, supra note 49, at 5. 

Id, 

Embracing a similarly misguided strategy, the American Historical Association previously 

advocated that their undertakings be included in the "expedited review" category. After obtaining that 

goal, and evidently realizing its problems, they argued to be "explicitly" included in the "exempt" category. 

Jaschik, supra note 4; Blog, supra note 96, at 4; Letter of American Historical Association (Dec. 20, 2007) 

(on file with author). 
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That IRBs are inconvenient, impose burdensome informed consent requirements, or impede 

academics from doing whatever they want in the name of research are neither legitimate nor legal 

reasons to relieve such academics from regulation. Nevertheless, there are reasons that non-fiction 

filmmakers are free from IRB jurisdiction: First, 42 U.S.C. §§ 289 and 300v which undergird the Code do 

not cover non-fiction filmmaking; and second, non-fiction filmmaking and is not "research" as defined by 

45 C.F.R. § 46. 

The confusion regarding and answer to whether the "human subjects research" Code applies to 

documentary filmmaking, thus triggering IRB jurisdiction, lie in two things: (1) The failure to recognize the 

statutes related to the Code; and (2) the Code’s deceptively simple language. While most articles on 

human subjects research recount the genealogy of the Code, none address the statutes authorizing it or 

analyze its language in relation to case law or other authority. Instead, it appears that scholars (many of 

whom are not legal researchers) have been so focused on enumerating the problems in applying the 

Code and decrying the impact of IRB review that they have failed to consider which academic activity 

even is subject to the Code in the first place. 

Additionally, the Code uses terms, such as "research" and "subject," that are common to our 

vernacular. As a result, filmmakers and academics are not likely to scrutinize them, let alone search the 

Code of Federal Regulations, statutes, or case law to interpret them.96 Instead, they imbue the terms with 

general meaning, where "research" entails everything from typing a query into a search engine, to 

reviewing news coverage, to cloning kittens. Hence, these lay interpretations and idiosyncratic 

disciplinary understandings come to substitute for those of Code or Congress, thereby muddying the 

issue. 

As detailed below, not every investigational undertaking involving people falls within the Code.97 

The coordinate statutes creating and authorizing the Code and IRBs clarify that the "human subjects 

Not only does this mean that they may misunderstand the language, and, thus, the Code’s scope, 

but also that they are unaware of their mistake. 

See also OHRP Guidance, supra note 49, Section II (guidance documents to be used only where 

activity is "determined to be research involving human subjects"); OHRP Human Subject Regulations 
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research" must be either biomedical or behavioral,98 and be the type of undertaking already regulated by 

a federal agency.99 If it is, the Code then becomes relevant.1°° Even then, however, the Code’s terms 

are not used in a broad, non-specific way, but as terms of art with specific legal meanings. Hence, the 

undertaking must conform to the regulatory definition of "research;’’1°1 collect information from or about 

living individuals;1°2 and that information must be either "data" or "private information.’’1°3 These 

requirements significantly restrict the Code’s coverage, and, therefore, the jurisdiction of university-level 

IRBs. 

Forgotten Statutory Authority: Title 42 

The statutory authority for the Code and the IRBs that effectuate it are found in Title 42 U.S.C. 

Ch. 6A (Public Health and Welfare). 42 U.S.C. § 300v provides for the Presidential Commission for the 

Study of Ethical Problems in Medicine and Biomedical and Behavioral Research, and 42 § U.S.C. § 300v- 

1 defines its duties. 42 U.S.C. § 289 charges HHS with regulatory duties and authority to regulate certain 

research, and to enable that, 42 U.S.C. § 289a-1 provides for the creation of Institutional Review 

Boards.1°4 Importantly, these statutes do not award HHS, the President’s Commission, or IRBs authority 

Decision Charts, available at www.dhhs.gov/ohrp/humansubjects/guidance/decisionsharts.htm 

[hereinafter Decision Charts]. 

9s See discussion, pages __ above. 

99 
45 C.F.R. § 46.102 (e). 

loo See also OHRP Guidance, supra note 49, Section II (guidance documents to be used only where 

activity is "determined to be research involving human subjects"); Decision Charts, supra note 97. 

lol Decision Charts, supra note 97, Chart 1 ; Tart, supra note 4, at 278. 

lo2 OHRP Guidance, supra note 49, at 5. 

lo3 Activity that constitutes "human subjects research" may nevertheless be explicitly exempt from 

the Code. Decision Charts, supra note 97, Chart 1. 

lo4    § 289 (a), entitled "Institutional review boards; ethics guidance program," provides that entities 

must establish "in accordance with regulations which the Secretary shall prescribe, a board (to be known 



to regulate any "human subjects research," but rather only biomedical and behavioral "human subjects 

research.,,lo5 

The statute creating the President’s Commission,1°6 the statute outlining its duties,1°7 and the 

subdivisions enumerating those duties1°8 refer exclusively to biomedical or behavioral research involving 

human subjects.1°9 For instance, 42 U.S.C. § 300v-1 et seq. directs the President’s Commission11° to 

study procedures to protect the privacy of "human subjects of behavioral and biomedical research;’’111 and 

to investigate matters related to "medicine or biomedical or behavioral research’’112 including "the 

protection of human subjects of biomedical or behavioral research.’’113 The statute further charges the 

Commission to report on both "the protection of human subjects of biomedical or behavioral research’’114 

and the adequacy of rules and policies regarding "the protection of human subjects of biomedical or 

behavioral research."115 

as an "Institutional Review Board") to review biomedical and behavioral research involving human 

subjects .... " 

lo5 42 US.C. § 300 et seq., § 289 et seq. 

lo6 
42 U.S.C. § 300v. 

lo7 
42 U.S.C. § 300v-1. 

lo8 
42 U.S.C. § 300v-1(a)(1) (E)(i), (F); § 300v-1(a)(2); § 300v-1(c). 

lo9 In fact, even the statutory provisions regarding the humane treatment of animals in research use 

identical language, i.e., animals used "in biomedical and behavioral research." 42 U.S.C. § 289d (a)(1), 

and applies to entities that conduct "biomedical and behavioral research." § 289d (b)(1). 

Of course, that is The President’s Commission for the Study of Ethical Problems in Medicine and 

Biomedical and Behavioral Research. 42 U.S.C. § 300v. 

§300v-1 (a)(1) (E)(i); (a)(2) (emphasis added). 

42 U.S.C. § 300v-1(a)(2) (emphasis added). 

42 U.S.C. § 300v-1(a)(2) (emphasis added). 

42 U.S.C. § 300v-1(c) (emphasis added). 

Id. (emphasis added). 



Similarly, 42 U.S.C. § 289 requires HHS to regulate entities engaged in "biomedical and 

behavioral research involving human subjects’’116 (via IRBs), and to provide clarification and guidance (via 

the Code) regarding "biomedical or behavioral research involving human subjects.’’117 Relatedly, 42 

U.S.C. § 289(a) establishes ’"Institutional Review Board[s] to review biomedical and behavioral research 

involving human subjects .... ,116 At no point do these statutes mention any type of research other than 

"biomedical or behavioral research." Accordingly, the statutes restrict the Code (and therefore IRB 

jurisdiction) to only human subjects research that is behavioral or biomedical in nature. 

As evidenced, interalia, by the statutes, this is not an instance where Congress’s intent in 

legislating was unclear. To the contrary, Congress spoke, and spoke clearly: It directed the President’s 

Commission, HHS, and IRBs to regulate biomedical and behavioral human subjects research, and only 

biomedical and behavioral research. The Supreme Court has held that if Congress has spoken or its 

intent is clear, "that is the end of the matter; for the court, as well as the agency, must give effect to the 

unambiguously expressed intent of Congress.’’119 Expanding the jurisdiction of HHS, the Code, and IRB 

oversight to all types of human subjects research would defeat the intent of Congress.12° 

The scope is further confirmed by the history of the Code. The Congressional hearings that 

culminated in the National Research Act, did not indicate any intention to regulate sociology, 

anthropology (oral history or journalism), but only biomedical and behavioral research.121 The 

116 § 289 (a) (emphasis added). 

117 
§ 289 (b)(1) (emphasis added). 

118 § 289 (a) (emphasis added). 

119 
Chevron v. Natural Res. Def. Council, 467 U.S. 837,842-83 (1984). 

Courts presume that "Congress says in a statute what it means and means in a statute what it 

says there." Id. at 843-44 (quoting Hartford Underwriters Ins. Co. v. Union Planters Bank, N.A., 530 U.S. 

1,6 [2000]). 

See Lamie v. United States, 540 U.S. 526,534 (2004) (deviation permissible only when reading 

statute otherwise would defeat its purpose); Johnson v. Sawyer, 120 F.3d 1307, 1319 (5th Cir. 1997) 

(same). 

Schrag, supra note 6, at 26. 
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commission the Act created was named the National Commission for the Protection of Human Subjects of 

Biomedical and Behavioral Research.122 The first sentence of The Belmont Report articulated the issue of 

concern: "Scientific research has produced substantial social benefits. It has also posed some troubling 

ethical questions.’’123 Even the Commission did not believe that the regulations or law meant to cover 

journalism and basic historical research.124 

Assuming arguendo that Congress had been silent or ambiguous about the issue of type of 

research regulated, the agency interpretation (via the Code) constricts regulation to biomedical and 

behavioral research; the Code’s provisions (such as those regarding informed consent, data collection, 

and privacy) speak in terms of scientific biomedical and behavioral research protocols and data collection 

mechanisms. Most importantly, HHS has stated that the Code does not encompass things such as 

interviewing or oral history collection techniques. As this consistent with the statutes (as they state 

"biomedical and behavioral"), this interpretation is entitled to deference.125 

Consequently, it does not appear that the Code or HHS is attempting to expand their authority to 

all types of research involving humans. Rather, and more reasonably, it appears that since the previous 

commissions, existing legislation, and the previous HHS policy (codified at 45 C.F.R.) referenced only 

biomedical or behavioral "human subjects research," the Code used "human subjects research" as an all 

too obvious shorthand. Notwithstanding, the law does not permit126 HHS, the Code, or institutionally- 

122 
Act, supra note 21 (emphasis added). 

123 Belmont Report, supra note 20, (Opening Chapter), at 2. 

124 Schrag, supra note 6, at 15-16 (the parties to the debate about the regulations agreed that "the 

bulk of social research should be excluded from... IRB review") and at 21. 

For a detailed history of the debates regarding the language of the regulations, see id. at 10-22. 

"[I]f the statute is silent or ambiguous with respect to the specific issue, the question for the court 

is whether the agency’s answer is based on a permissible construction of the statute." Chevron v. Natural 

Res. Def. Council, 467 U.S. at 842-43. 

Here, the ambiguity regarding the Code seems to be generated by academics and IRBs, rather 

than by the Code or HHS. 

Lamie v. United States, 540 U.S. 534. 



based IRBs to expand their reach beyond the legislatively-defined field, here, one of biomedical and 

behavioral human subjects research. 

"Human Subjects Research" 

In any event, not every investigational undertaking involving people falls within the Code and, 

therefore, IRB jurisdiction.127 First, the general type of undertaking must be one that is directly regulated 

by a federal agency.128 Second, the activity must be "human subjects research";129 This requires the 

undertaking to conform to the regulatory definition of"research.’’13° Third, that research must collect 

information from or about living individuals.131 Fourth, that information must be either "data" or "private 

information." And132 finally, the "human subjects research" must be either biomedical or behavioral.133 

These requirements significantly constrict the academic inquiry to which the Code applies. Each is 

discussed below. 

Research "Subject to Regulation" 

As a threshold matter, the federal rules regarding "human subjects research" apply only to the 

type of research activity already regulated by a federal agency.134 This encompasses the "research 

activities for which a federal department or agency has specific responsibility for regulating as research 

127     See also OHRP Guidance, supra note 49, Section II (guidance documents to be used only where 

activity is "determined to be research involving human subjects"); Decision Charts, supra note 97. 

45 C.F.R. § 46.102 (e). 

See also OHRP Guidance, supra note 49, Section II (guidance documents to be used only where 

activity is "determined to be research involving human subjects"); Decision Charts, supra note 97. 

13o Decision Charts, supra note 97, Chart 1 ; Tart, supra note 4, at 278. 

131 OHRP Guidance, supra note 49, at 5. 

132 Activity that constitutes "human subjects research" may nevertheless be explicitly exempt from 

the Code. Decision Charts, supra note 97, Chart 1. 

133 See discussion, pages __ above. 

134 
45 C.F.R. § 46.101 (a). 
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activity .... ,, 135 For example, the Food and Drug Administration has the legal responsibility to oversee 

Investigational New Drugs, and sets the Investigational New Drugs requirements.136 (These involve 

research and testing pharmaceuticals.137). Because the FDA has authority to regulate this area, research 

involving new drugs constitutes "research subject to regulation.’’136 By contrast, no federal agency is 

statutorily charged with discovering customer preferences such as favorite color or best mascara.139 

Therefore, consumer research on color or mascara would not be research subject to regulation. 

Moreover, the Code specifies that the agency must possess the actual authority to regulate the 

research, rather than merely have a connection to it: Research subject to regulation "does no~t include 

research activities which are incidentally regulated by a federal department or agency solely as part of the 

department’s or agency’s broader responsibility," even if they involve research.14° The Code illustrates 

this distinction with the Wage and Hour requirements administered by the Department of Labor: Wage 

and Hours fall within the regulatory authority of the Department of Labor, but Congress has not charged it 

with regulating research on wages. Therefore, though such research touches on an area the Department 

135 
45 C.F.R.§ 46.102 (e). 

136 45 C.F.R.§ 46.102 (e) provides: 

Research subject to regulation, and similar terms are intended to encompass those 
research activities for which a federal department or agency has specific responsibility for 
regulating as research activity, for example, Investigational New Drug requirements 
administered by the Food and Drug Administration. 

137 U.S. Food & Drug Administration, Good Clinical Practice Program, Comparison of FDA and HHS 

Human Subject Protection Regulations, at 1, col. 2, available at www.fda.gov/oc/gcp/comparison.html. 

138 
45 C.F.R. § 46.102 (e). 

139 The safety of cosmetics might come within the purview of an agency, but the federal government 

has not created a "favorite brand of mascara" statute. 

14o     "This does not include research activities which are incidentally regulated by a federal department 

or agency solely as part of the department’s or agency’s broader responsibility to regulate certain types of 

activities whether research or non-research in nature (for example, Wage and Hour requirements 

administered by the Department of Labor." 45 C.F.R. § 46.102(e). 
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regulates, because the Department has no specific responsibility to regulate it as research, it is not 

.... research subject to regulation" 141 

"Research" 

Provided the activity is within the regulatory purview of a federal agency, the issue is whether it 

constitutes "research" as defined by the Code.142 This determination is more complex than it might 

appear.143 

The Code does not use the term "research" in a colloquial sense to encompass any investigation, 

but as a term of art. Specifically, 45 CFR § 46.102(d) defines "research" as "a systematic investigation, 

including research development, testing and evaluation, designed to develop or contribute to 

generalizable knowledge.’’144 This language is taken directly from the Belmont Report,145 and speaks to 

both the nature of the undertaking, i.e., that it be a systematic, hypothesis-oriented146 investigation, and 

its purpose, i.e., that it produce knowledge of general applicability147 or contribute to theory.146 

141 
45 C.F.R. § 46.102 (e). 

Additionally, an agency cannot bootstrap that which it wants to regulate by virtue of regulating it. 

142 Decision Charts, supra note 97, Chart 1 ; Tart, supra note 4, at 278. 

143 See Decision Charts, supra note 97, Chart 1 (Is an Activity Research Involving Human Subjects 

Covered by 45 C.F.R. § part 46?). 

144     § 46.102(d); see also OHRP Guidance, supra note 49, Section I; HRSA Circular, supra note 32, 

at 03, Ill.A; and VII.B; NIH Summary, supra note 36. 

145    The Belmont Report defined "research" as a formal investigation designed to develop or 

contribute to generalizable knowledge. See Schrag, supra note 6, at 12. 

146     A hypothesis is a supposition or tentative statement of relationships or cause and effect. A 

HANDBOOK OF MEDIA AND COMMUNICATION RESEARCH 211 (Klaus Bruhn Jensen ed., 2002); SHARAN B. 

MERRIAM, QUALITATIVE RESEARCH AND CASE STUDY APPLICATIONS IN EDUCATION 18 (2001) (a hypothesis is 

the relationship drawn between categories and properties). 

22 



This is a modern, empirical definition of research,149 rather than a philosophical or humanistic 

one.15° Hence, the type of research with which the Code is concerned is hypothesis-driven or problem- 

based inquiry151 grounded in a theoretical framework.152 Typically, this can be expressed as a research 

question153 or issue to be studied,154 or in a formal protocol articulating the research’s objective155 and 

Generally, the word "hypothesis" is used to designate the question posed in a quantitative study, 

while the term "research question" is used to designate the question posed in a qualitative study. 

JEFFREY GLANZ, ACTION RESEARCH 23 (2003). 

147 Hamburger, supra note 1, at 292. 

1~8 The FDA, which also is entrusted with protecting human subjects, see 21 C.F.R.§ 50 (revised 

2008); U.S. Food & Drug Administration, Good Clinical Practice Program, Comparison of FDA and HHS 

Human Subject Protection Regulations, available at: www.fda.gov/oc/gcp/comparison.html) at 1, col. 1, 

defines "research" as an "experiment" involving a human subject. 21 C.F.R. § 56.102(c). 

Although the FDA regulations substitute the term "clinical investigation," for "research," the terms 

are deemed to be synonymous. F.D.A. Comparison 1, col. 1. 

Hamburger, supra note 1, at 292. 

Jensen distinguishes this type of disciplined, problem-based or question-based research, from 

"research" as a way of knowing, Jensen, supra note 146, at 2-3, or knowledge amassed from learning or 

gleaned from self-reflection, id. at 15, 42. 

See generally GLANZ, supra note 146, at 6 (describing "research"); Matthew J. Hornsey, et al., 

The Intersection of Communication and Social Psychology, 58 J. COMMUN. 749, 750-51 (2008) 

(contrasting problem-driven research from curiosity-driven research). 

George J. Annas, Questing for Grails: Duplicity, Betrayal and Self-Deception in Postmodern 

Medical Research, 12 J. CONTEMPORARY HEALTH L. & POLICY 297,323 (1996) (research tests a hypothesis 

and is performed based on the rules of a protocol); ALBERT R. JONSEN, ET AL., CLINICAL ETHICS 192 (4th ed. 

1998) (research design involves a theoretical framework, defining the research problem, set of questions 

to be answered and the plan of how will go about answering those questions); MERRIAM, supra note 146, 

at 2, 44-45 (virtually all research is based on theoretical framework). 

GLANZ, supra note 146, at 23. 



how it will be met.156 It is through this hypothetico-deductive approach157 that a researcher can "discover 

or establish facts and relationships’’158 thereby producing knowledge about the world.159 

Although this model of research is most closely associated with the hard sciences,16° it also 

applies to social sciences, such as psychology, sociology,161 and education.162 Such researchers may 

focus on different issues and favor different methods163 and experimental designs164 but, nonetheless, 

employ a research paradigm.165 Furthermore, their research can be designed "to build a substantive 

This also implies the research design (data collection and analysis techniques) used. Id. at 56; 

MERRIAM, supra note 146, at 46. 

154    GLANZ, supra note 146, at 3, 6 (research is a disciplined inquiry that uses a systematic, 

hypothesis-driven approach to study problems and issues). 

155 Belmont Report, supra note 20, Part A., at 3. 

156 See Annas, supra note 144,323 (research tests a hypothesis and is performed based on the 

rules of a protocol); JONSEN, supra note, at (clinical research is performed in accord with a protocol 

designed to yield generalizable results and or knowledge). 

157 
MERRIAM, supra note 146, at 9 ("research" involves prediction, confirmation, and hypothesis 

testing). 

158 
C. CHARLES, INTRODUCTION TO EDUCATIONAL RESEARCH 5 (1997). 

159 
MERRIAM, supra note 146, at 3. 

160 Hornsey, supra note 151, at 754-55 (predominance of quantitative research and empirical model). 

161 Tart, supra note 4, at 279 (describing how social sciences pose and test a hypothesis, design and 

conduct tests, systematically gather and analyze results); see also Hornsey, supra note 151, at 756 

(social psychology might study cause and effects). 

162 See GLANZ, supra note 146, 6-8 (action research in education). 

163 Barrie Gunter, The Quantitative Research Process, in Jensen, supra note 146, at 209. 

164 Hornsey, supra note 151, at 751-53 (describing differences in experimental designs or 

approaches to effectuating hypothetico-deductive inquiry). 

165 
MERRIAM, supra note 146, at 3. 
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theory" or advance our knowledge about social phenomena.166 For example, hypothetico-deductive 

approaches to media are concerned with developing causal explanations of how media impacts 

individuals’ beliefs and opinions;167 Social psychologists study how language contributes to martial 

discord and the functionality of relationships;16s Behavioral researchers may investigate methods and 

responses to behavioral modification and brainwashing.169 Because each of these is founded on an 

investigative goal, a methodological design, and/or a "mode of analysis,’’17° they all amount to systematic 

investigation. 

It is thus evident that while most academic inquiry is systematic (at least according to the 

standards of the respective discipline171), much of what academics call research is not "research" within 

the meaning of the Code. For instance, using LEXIS to locate, read, and Shepardize every federal 

appellate opinion on a particular legal topic may be detailed, but is not empirical or hypothetico-deductive. 

Hence, jurists may call it research, but it does not meet the Code’s definition of "research." Painstakingly 

reviewing every ledger entry, bank withdrawal slip, and personnel log-in to ascertain who is diverting 

public funds may be methodical, but it is not grounded on a disciplinary perspective. Conducting a 

literature review may help flesh out the questions one wants to answer, but it is a component of research, 

not "research" itself.172 Indeed, OHRP has declared173 that most open-ended interviewing174 and "oral 

166 Id. at 2. 

167 Gunter, supra note 163, at 209 (developing theoretical explanations or causal laws about 

relationships between individuals’ and experiences with media and their beliefs and opinions). 

168 Hornsey, supra note 151, at 750-51. 

169 Sims v. Central Intelligence Agency, 479 F. Supp. 84, at 84, 91 (Dist. Ct. DC 1979). 

Sims considered the CIA’s MK-ULTRA program tested behavioral modification techniques and 

information gathering techniques (to be used on prisoners of war) on unknowing college students. Id. 

170 
MERRIAM, supra note 146, at 9-10 (content analysis, discourse analysis); at 11 (document 

analysis). 

171 See Hamburger, supra note 1, at 292. 

172 
GLANZ, supra note 146, at 22. 
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history interviewing’’175 are not systematic in the way of "research" contemplated by the Code.176 

Therefore, these activities are not subject to it.177 

The Purpose of Research: To Develop Generalizable Knowledge 

In addition to being systematic and hypothesis-driven, to be deemed "research" under the Code, 

the activity’s purpose must be to "develop[] or contribut[e] to generalizable knowledge .... ,, 178 

"Generalizable knowledge" is not merely knowledge that lends itself to generalizations; That would 

encompass virtually every form of scholarship and supposition. Rather, the Belmont Report defined 

"generalizable knowledge" as that which is "expressed, for example, in theories, principles, and 

statements of relationships.’’179 It refers to positing a connection between variables,18° offering an 

173     Agency or Secretary opinions on regulations are entitled to and receive great respect and 

consideration. Cf. Smith v. United States, 170 U.S. 372 (1890). 

174     Oral History Excluded From IRB Review, statement of Donald A. Ritchie (Oral History 

Association) & Linda Shopes (American Historical Association), available at 

http://alpha.dickinson.edu/oha/org_irb.html [hereinafter Excluded]. 

175     Michael Carome Letter (Sep. 22, 2003), available at 

http://grants.nih.gov/grants/policy/hs/Oral_History.doc (Dec. 20, 2007) [hereinafter OHRP Opinion Letter]; 

see also Kerr, supra note 6, at 404 (in 2003, OHRP replied to Oral History Association and American 

Historical Association queries about applicability of Code); Blog, supra note 96 (referencing Opinion 

Letter). 

176 

177 

178 

Excluded, supra note 174. 

Id.; OHRP Opinion Letter, supra note 175; see also Kerr, supra note 6, at 404. 

HRSA Circular, supra note 32, at 03, Ill.A; Belmont Report, supra note 20, Part A., at 3; 32 C.F.R. 

§ 219.102(d). 

179     Belmont Report, supra note 20, Part A, at 3. 

Research refers to the class of activities designed to develop or contribute to generalizable 

knowledge and generalizable knowledge consists of theories, principles, or relationships (or the 

accumulation of data on which they may be based) that can be corroborated by accepted scientific 



explanation,181 verifying a belief, building substantive theory,182 generating new knowledge183 that can be 

applied to other situations,ls4 (An agency’s interpretation of its regulations is accorded substantial 

weight.185) 

Thus, collecting personal health information to determine eligibility for benefitsls6 or information 

on drug efficacy,ls7 is not research unless it is undertaken in order to develop, posit, or contribute to 

observation and inference. ROBERT J. LEVINE, ETHICS AND REGULATION OF CLINICAL RESEARCH 3 (2d ed. 

1988). 

180 
GLANZ, supra note 146, at 2 (discover facts and therefore relationships). 

Id. at 6 (further understandings of phenomenon) and 2-3 (to better or more accurately understand 

a situation). 

182 
M ERRIAM, supra note 146, at 9, 11-12 (The essential characteristic of the type of investigation 

deemed "research" is that its goal is to build theory or contribute to understanding). 

Qualitative research sometimes focuses on building theory, "because there is a lack of theory, or 

existing theory fails to adequately explain the phenomenon." Id. at 7. One example is "grounded theory," 

where a theory emerges from, hence is grounded in, the data. Id. at 17. 

183 Id. at 3 (produce or contribute to knowledge about the world). 

184 Population-Based Surveillance and Research: Dealing With Humpty Dumpty: Research, Practice, 

andthe Ethics of Public Health Surveillance, 31 J. L. MED. & ETHICS 615 (2003) (Robert Levine, who 

drafted the definition for the National Commission, required the activity be "done with the intent" of 

generating new knowledge); cf. Excluded, supra note, 166. 

185 Cf. New York State Department of Social Services v. Dublino, 413 U.S. 405,421 (1973). 

186 HRSA Circular, supra note 32, at 03, III.A. 

187 For example, collecting information on the efficacy of unapproved drugs (used during combat) 

does not transform the strategic decision to use the unapproved drugs into "research" activity." Doe v. 

Sullivan, 756 F. Supp. 12, 16 (Dist. DC), aff’d 938 F.2d 1370 (DC Cir. 1991). 

By the same token, an experimental treatment might not qualify as "research," because it might 

not be undertaken as part of a systematic investigation designed to develop or contribute to generalizable 
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theory and knowledge.188 For example, although historians hope to better understand events or explain 

their social significance, they do not search for the underlying principles of society, laws of nature with 

predictive value, or general explanations that can be applied to other situations,ls9 Consequently, HHS 

has declared that interviewing and "oral history interviewing activities" are not designed to develop or 

contribute to generalizable knowledge, and do not constitute "research" under the Code.19° 

In fact, the term "generalizable" (as in "generalizable knowledge") was added to distinguish the 

testing of hypotheses or measuring of effects as part of an experiment (which would likely be research)191 

from professional practice or patient treatment192 (which would not be).193 Courts interpreting this 

provision have held that, unless the investigation or data collection is intended to contribute to theory or 

knowledge. Moore, supra note 50, at 560. If the "experimental" tactic is individualized or not part of a 

larger "systematic investigation," it does not constitute "research." Id. at 560-61. 

188     Doe v. Sullivan, 756 F. Supp. at16; Annas, supra note 772; Moore, supra note 50, at 560-61; see 

also HRSA Circular, supra note 32, at 03, III.A. 

See Excluded, supra note 174. 

Id.; OHRP Opinion Letter, supra note 167; see also Kerr, supra note 6, at 404. 

Vodopest v. MacGregor, 913 P.2d 779,784-85 (Sup. Ct. Wa. 1996). 

Medical research includes activities designed to develop or contribute to generalizable knowledge 

such as theories, principles, or relationships that can be corroborated by accepted scientific observation 

and inference. LEVlNE, supra note at 3. 

192 This remains true even if the medical practice involved using "experimental" procedures or drugs. 

James D. Shelton, How To Interpret The Federal Policy For The Protection Of Human Subjects Or 

"Common Rule," I RB: ETHICS AND HUMAN RESEARCH, Nov.-Dec. 1999, at 6; Annas, supra note 144, at 323 

(contrasting research with treatment). 

193     For example, one of the state statutes dealing with research on human subjects focuses on 

"experimentation" unrelated to treatment. Thus, "Human research" is defined in N.Y. Pub. Health Law § 

2441 (2) as any medical experiments or research, which utilizes human subjects and which is not required 

for the purposes of obtaining information for the diagnosis or the assessment of the medical condition for 

the direct benefit of the subject. 
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generate understanding, it is not "research." For example, in an attempt to reduce drug use and 

trafficking in prison, the North Dakota State Penitentiary implemented a urinalysis program.194 Although 

the program tested the urine of inmates, the court rejected claims that it was "research" subject to the 

Code (and related statutes):195 Because the purpose of the testing was to reduce drug use via 

deterrence, rather than to conduct an experiment, the court held that it did not qualify as "research.’’196 

Another court held that the Department of Defense’s DNA Registry did not constitute 

"research.’’197 There, the Department of Defense systematically collected, tested, and maintained 

samples of the DNA of servicemen, in order to identify their remains. Because the purpose of the Registry 

was not to develop "generalizable knowledge about DNA, the traits of service personnel, or anything 

else,’’198 it was not "research" within the meaning of the federal regulations.199 

Courts have further underscored the undertaking’s purpose, in the context of the malpractice and 

mal-research claims.2°° These cases rest on whether the plaintiff was a patient receiving medical 

194 North Dakota v. Jensen, 373 N.W. 902 (N.D. 1985). 

195 Id. at 903. 

Hence, the National Research Act and other federal regulations pertaining to biomedical and 

behavioral research involving prisoners, namely the Code, 45 C.F.R. §§ 46.301-306 (1984). 

196 Id. 

197 Mayfield v. Dalton, 901 F. Supp. 300 (1995). 

198 Id. at 305. 

199 Id. 

2oo Stalcup, supra note 10, at 1593 (there has been an increase in the number of lawsuits filed by 

individuals who were unknowing research subjects). 

Medical procedures or treatments performed without a patient’s consent can constitute assault or 

battery. Nelson v. Patrick, 293 S.E.2d 829 (N.C. App. 1982); Robert G. Byrd, The North Carolina Medical 

Malpractice Statute, 62 N.C.L. REV. 711 (1984). Accordingly, though the Code does not create a private 

cause of action against a researcher or institution, legal actions have been premised on a basic 

negligence theory (that the subject was not informed or that the risk was not explained) or mal-research 

(comparable to medical malpractice). Stalcup, supra note 10, at 1602. 
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treatment (or the defendant was engaged in medical practice) or a subject who was experimented upon2°1 

without informed consent.2°2 With regard to the former, if the purpose is treatment or practice,2°3 or if the 

"experimental" tactic is individualized to a specific patient or unrelated to larger "systematic 

investigation,’’2°4 its purpose is not to develop generalizable knowledge.2°5 Thus, it does not constitute 

"research" within the regulatory scheme.2°6 

Obtaining Information From "Human Subjects" 

If the activity qualifies as "research," one must next consider whether it constitutes "human 

subjects research." This does not simply mean that living people are involved or provide information. 

These cases also distinguish different uses of the term "experimental": Experimental can refer to 

a medical treatment that is not standard or untested and uncertain; It can also refer to an experiment. For 

example, health insurers distinguish between "experimental" and "standard" treatments, and the FDA 

similarly distinguishes among (on different types) of investigational and experimental drugs. Moore, supra 

note 50, at 561-62. 

202 Jane L. v. Bangerter, 61 F.3d 1493 (10th Cir. 1995), rev’d on other grounds, 518 U.S. 137 (1996) 

(need of consent for experimentation); Margaret S. v. Edwards, 794 F.2d 994 (5th Cir. 1986) (need for 

consent). 

203     Doe v. Sullivan, 756 F. Supp. at 16. 

Importantly, experimentation involving human research subjects, itself, can be therapeutic and 

nontherapeutic. Therapeutic experimentation has the goal of directly benefiting the subject-patient. In 

contrast, nontherapeutic experimentation has no such goal, but is concerned with discovering data. 

Whitlock v. Duke University, 637 F. Supp. 1463, 1467-68 (Middle Dist. N.C. 1998). 

2o4     If the "experimental" tactic is individualized or not part of a larger "systematic investigation," it 

does not constitute "research." Id. at 560-61. 

2o5    Hence, not all medical innovation, even if the treatment is experimental, qualifies as "research," 

because it might not be undertaken as part of a systematic investigation designed to develop or 

contribute to generalizable knowledge. 

Doe v. Sullivan, 756 F. Supp. at 16. 
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Instead, the key is what, exactly, is obtained from those individuals.2°7 45 CFR § 46.102(0 defines a 

"human subject" as "a living individual about whom an investigator2°8. .. obtains" (1) data (through 

intervention or interpersonal interaction with the individual)2°9 or (2) identifiable private information.21° 

the research does not collect either "data" or "private information," then it does not constitute "human 

subjects research .,211 

If 

Data 

The Code does not define "data," but, in referencing it and its collection, provides some context 

for its meaning. For example, the Code discusses "existing data, documents, records, pathological 

specimens, or diagnostic specimens," statistical data, data sets, data bases, and data repositories, and 

"census data.’’212 In describing methods to prevent the disclosure of "private" information, the OHRP 

Guidance Documents mention test scores,213 records of beneficiaries,214 name,215 and social security 

number.216 It also mentions various ways to measure and collect data, such as from the senses by MRI, 

galvanic skin response, or weighing, and collection of data from voice, video, or digital means. With 

207     45 C.F.R. § 46.102(0; OHRP Guidance, supra note 49, at 5; Hamburger, supra note 1, at 291 

("human subject" is defined in relation to the type of information obtained). 

208    The person collecting the information must be an "an investigator conducting research." 45 C.F.R. 

§ 46.102(0; see also HRSA Circular, supra note 32, at 03, III.B. 

209 
45 C.F.R. § 46.102(0(1). 

21o 
45 C.F.R. § 46.102(0(2). 

211 
OHRP, GUIDANCE, supra note 49, at 291, at 5. 

212 Office of Extramural Research (NIH), FAQs about Using Human Specimens, Cell Lines, or Data, 

available at http://grants2.nih.gov/grants/policy/hs/faqs_specimens.htm 

213 OHRP Guidance, III. B (6) (a) [Examples]. 

214 
Id. (6) (b). 

215 OHRP Guidance, supra note 49, III. B (7) (a). 

216 OHRP Guidance, supra note 49, III. B (7) (a). 
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regard to video and audio recordings, the Code never labels these as data, but as means to collect or 

record data. 

Depending on the research paradigm and what it seeks to learn,217 data might also be conveyed 

by words and descriptions or collected verbally through an interview or by analyzing verbal responses.218 

For example, qualitative data often is mined from "direct quotations from people about their experiences, 

opinions, feelings, and knowledge.’’219 When interviewing is used to collect data, it is not unstructured, 

common conversation, but standardized or somewhat regimented so that the researcher can elicit and 

obtain specific information.22° The US Census Bureau - identified in the Code as a repository of data - 

and marketing surveys are examples of this type of structured interview.221 

Private Information 

The Code defines "private information" 222 as either: (a) information or behavior that occurs in a 

context in which an individual can reasonably expect that no observation or recording is taking place; or 

217     For instance, quantitative research relies on numerical data and is collected by inanimate 

instruments, such as scales, tests, surveys, questionnaires. GLANZ, supra note 146, at 10. Qualitative 

research often relies on verbal descriptions of a phenomenon, id., and is collected through structured 

interviews and coded/structured observation. MERRIAM, supra note 146, at 7, 9. 

218    Jensen, supra note 146, at 230; MERRIAM, supra note 146, at 8; see also GLANZ, supra note 146, 

at 10 (descriptions are used in qualitative research, though quantitative research may also be descriptive 

in nature, as with surveys and observational research). 

219 
MERRIAM, supra note 146, at 69, 70. 

220 Id. at 71-72. 

221 The Census is the original form of the modern survey. Jensen, supra note 146, at 214. It is the 

oral form of a written survey. Id. 

222     Additionally, private information must be individually identifiable for it to constitute human subjects 

research. 45 C.F.R. § 46.1 02(0(2); Tart, supra note 4, at 281. 



(b) information that an individual provides for a specific purpose but reasonably expects will not be made 

public (such as a medical record).223 

"Private information" is not synonymous with "personal information’’224 or "embarrassing 

information.’’225 Rather, the "private information" as defined in the Code parallels case law226 and 

common law, 227 in that private information is that which takes place "in private," i.e., where one does not 

expect to be seen, heard, or recorded.226 This could include a bathroom stall229 or one’s home,23° as well 

223 45 C.F.R. §§ 46.1 02(0(2) ("using, studying, or analyzing for research purposes identifiable private 

information.., that have been provided to investigators from any source"); OHRP Guidance, supra note 

49, at 3, and II1. A (6)(a). 

The Code’s concern with privacy can be traced back to the Senate investigations into behavioral 

experiments conducted by B.F. Skinner, psychological testing, electronic eavesdropping, and 

systematized peeping. U.S. House of Representatives, Committee on Government Operations, Special 

Inquiry on Invasion of Privacy (89th Cong., 1 st sess., 1965). 

224 See generally Virgil v. Sports Illustrated, Inc., 527 F.2d 1122 (1975) (discussed below). 

225 Indeed, in public, people disclose details of their lives, engage in drunken outbursts, wear 

spandex, and other embarrassing behaviors. But protecting individuals because their actions were 

embarrassing or ill-advised would produce the perverse effect of giving the worst people and behaviors 

the greatest protection. Nathan Siegel, Newsgathering and Privacy Rights: Commentary, 1999 ANN. 

SURV. AM. L. 207, 213 (1999). 

226 See id. 

227 THE RESTATEMENT (SECOND) OF TORTS 652D (1977) (disclosure of private, non-public information 

that would be highly offensive to the reasonable person, and is of no legitimate public concern). It does 

not include publication of information already public. 652D comment b. By virtue of being public, it cannot 

be private. Id. By contrast, "privacy" under the Fourth Amendment pertains to government intrusions. 

Mapp v. Ohio, 367 U.S. 643 (1961). 

228     Patricia Sanchez Abril, Recasting Privacy Torts in a Spaceless World, 21 HARV. J. L, & 

TECHNOLOGY 1, 17-18 (2007) (current privacy doctrine protects actions in a private space). 

Thus, privacy is a function of location. Id. at 17. 
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as situations where an individual believes she is alone, but someone uses a hidden camera, 

microphone,231 or visual or auditory enhancing devices, such as a telephoto lens,232 taping device,233 or 

shotgun mic,234 to obtain images or sound otherwise unavailable.235 (In such instances, it is not 

necessary that the information disclosed or collected by highly offensive or embarrassing; only that it was 

collected. 236) 

Courts have repeatedly held that, as a general proposition, any behavior in public237 is by 

definition not private. For instance, in Mayhallv. Stuff, a woman flashed her breasts while at a concert. 

When she discovered that Stuff magazine had published her photo (with a snarky caption), she sued 

claiming that the magazine had violated her privacy. The court, however, disagreed, holding that as a 

229 Johnson v. Allen, 613 S.E.2d 657 (Ca. Ct. App 2005) (video surveillance in restroom). 

230 
Placement of secret audio transmitter and camera in doctor’s home. Dietemann v. Time, Inc., 449 

F.2d 245,249 (1971). 

231     Sabrina W. v. Willman, 540 N.W.2d 364 (Neb. Ct. App. 1995 (intrusion into tanning booth); 

RESTATEMENT 652B (tort of intrusion includes electronic or mechanically-effected invasions of solitude or 

privacy) 

232 Sounderv. Pendleton Detectives, Inc., 88 So. 2d 716 (La. Ct. App. 1956). 

233 RESTATEMENT 652B cmt; Maria Pope, Technology Arms Peeping Toms With A New And 

Dangerous Arsenah A Compelling Need For States To Adopt New Legislation, 17 J. MARSHALL J. 

COMPUTER & INFO. L. 1167, 1172 (1999). 

This would also be covered by the tort of intrusion on seclusion. Siegel, supra note 218, at 211. 

234 OIfson v. Lewis, 924 F. Supp. 1413 (E.D. Pa. 1996) .(shotgun mic capable of picking up 

conversations from 60 yards away, high visual acuity binoculars). 

235 Stalkerazzi Bill Signed Into Law, NEWS MEDIA AND THE LAW, Fall 1998, at 41. 

236 In this respect, it is not equated with the tort of publication of private facts. See generally Gates v. 

Discovery Communications Inc., 101 P.3d 552 (2004); Hawkins v. Multimedia, 344 S.E. 2d 145 (1986); cf. 

Fry v. Ionia Sentinel-Standard, 300 N.W. 2d 687 (1980). 

237     That is, behavior where the individual could expect to be seen or heard. 
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matter of law and common sense, since she flashed in public, there was no issue of privacy.23s 

Consistent with this, other courts have found that walking down a highway,239 speaking in a restaurant,24° 

and screaming in public in a fit of rage241 are immune from privacy claims.242 

Similarly, if an individual makes a disclosure about herself to another individual, even a reporter, 

the speech act is not behavior taking place in private. Obviously, when the individual speaks to a reporter 

or filmmaker, she knows she can be seen, heard, and recorded.243 Furthermore, by disclosing the 

information, it is no longer secret and therefore no longer private.244 Consequently, and notwithstanding 

the nature of the information disclosed, it does not constitute private information.245 

This is true regardless of whether the individual knows there is a camera (provided she is not in 

private place where she does not expect to be seen or heard).246 It does not matter whether this 

238     Mayhall v. Dennis Stuff, Inc., 31 MLR 1567 (2002). The public aspect was true despite the 

concert taking place on private land. Simply, the woman was not in a place where she would not expect 

to be seen. 

239 Schulman v. Group WProductions, Inc., 18 Cal.4th 200,231-232 (CA. Sup. Ct. 1998). 

240 Wilkins v. NBC, 84 Cal. Rptr. 2nd 329 (cal. Ct. App. 1999). 

241 Dempsey v. National Enquirer, 702 F. Supp 927 (D. Maine 1988); cf. RESTATEMENT § 652B. 

242 Ruth Gavison, Privacy and the Limits of Law, 89 YALE L. J, 421,428-29 (1980) (privacy requires 

solitude, anonymity, and secrecy). 

243 Prahl v. Brosamle, 295 N.W. 2d 768 (Wis. Ct. App. 1980). 

244 Sanchez Abril, supra note 228, at 23-24. 

245 Virgil v. Sports Illustrated, Inc. 527 F.2d 1122. Body surfer Mike Virgil told a Sports Illustrated 

writer about his bizarre and reckless behaviors (such as hurting himself to collect unemployment, 

throwing himself down stairs to impress women, and eating insects), but sued when the magazine 

published this information. Although Virgil claimed that because the information was "private," its 

publication violated his privacy rights, the court disagreed. Additionally, the court held that to the extent 

this would have been deemed private information, it was of legitimate public concern. Id. 

246     Siegel, supra note 218, at 211. 



information was captured by video or audio, because the recording of information does not go to whether 

the individual was in a place where she reasonably expected to be seen or heard (or was providing 

information she thought would not be disclosed). Indeed, courts have held that a person in public must 

assume that they might be recorded or filmed.247 Hence, whatever is overheard or seen in public, 

whether embarrassing or not, can be recorded.248 

Courts have applied this to instances where individuals in public are filmed or taped without 

consent.2~9 For instance, a woman sued documentary filmmaker Morgan Spurlock, because he filmed 

her with a hidden camera and included the footage in his film "Super Size Me." 25o The woman was not in 

a private place, but working the counter at McDonald’s, when Spurlock asked her for nutritional 

information. 251 Despite having used a hidden camera and not obtaining the woman’s consent, the court 

There is no liability for observing an individual "or even taking his photograph while he is walking 

on the public highway .... ’ the plaintiff must show the defendant penetrated some zone of physical or 

sensory privacy surrounding, or obtained unwanted access to data about, the plaintiff. The tort is proven 

only if the plaintiff had an objectively reasonable expectation of seclusion or solitude in the place, 

conversation or data source." Shulman, 18 Cal.4th at 231-232. 

247 Dempsey v. National Enquirer, 702 F. Supp 927; cf. RESTATEMENT § 652B. 

248 Wehling v. CBS, 721 F.2d 506, 509 (5th Cir. 1983); Holman v. CentralArkansas Broadcasting 

Co., 610 F.2d 542 (8th Cir. 1979). 

249     In fact, in passing federal wiretap statutes that forbid a participant from secretly recording a 

conversation for purposes of committing a crime or tort, 18 U.S.C.A. § 2511 (2)(d) (1999), § 2520 (c) 

(2)(B), Congress did not intend for these to be invoked against journalists who surreptitiously record 

conversations that result in news stories that embarrass someone. Boddie v. American Broadcasting 

Co’s., 694 F. Supp. 1304 (N.D. Oh. 1989). 

25o     Candelaria v. Spurlock, 2008 U.S. Dist. LEXIS 51595, at *3. 

Because New York protects no common law right to privacy, plaintiff’s claim was reviewed under 

N.Y. Civ. Rights Law § 51. 

Candelaria, 2008 U.S. Dist. LEXIS 51595, *2-3. 



dismissed her claims: Because she was in public, she had no reasonable expectation of privacy. 

Consequently, the information (and her visage) could be filmed.252 

The Code also applies the term "private information" to instances where an individual 

understands that she is being recorded or can be seen or heard, but reasonably believes that the 

information obtained will not be disclosed: "information provided for a specific purpose, that the individual 

reasonably expects will not be made public, is considered "private.’’253 Construing similar language and 

privacy provisions, courts have held this to cover information disclosed by a patient during psychological 

counseling254 or medical treatment.255 It can also encompass instances of pre-texting to obtain 

information, such as when an interviewer causes a person to speak who believes the information is for 

some other reason and will be kept private.256 

Non-fiction Filmmaking Is Not Subject To The Code 

In light of the statutory details and the meaning of the disputed Code provisions, it does not 

appear that non-fiction filmmaking constitutes "human subjects research," let alone, biomedical or 

behavioral "human subjects research," as defined by the Code. Consequently, it is not subject to IRB 

review. 

252 

253 

254 

/d. 

45 C.F.R. § 46.102(0(2). 

Roe v. Doe, 400 N.Y.S. 2d 668 (1977) (including in book information disclosed during counseling 

violates patient privacy). 

255     BBC, Lifetime Settles Foretich Privacy Suit, NEWS MEDIA & LAW, Spring 1992, at 10; Foretich v. 

Lifetime Cable, 777 F. Supp. 47 (D.D.C. 1991). There, a child was taped during therapy talking about 

possible abuse by her father. The Lifetime network and BBC included this footage in a documentary 

about child abuse. Id. 

256     For instance, an individual sustained a privacy lawsuit where he spoke to a reporter who said that 

it was conducting a "survey" on teenage pregnancy. In fact, however, the reporter was writing a story in 

which minors, like the plaintiff, would be named and outed as parents of illegitimate children. Hawkins v. 

Mutimedia Inc., 344 S.E. 2d 145 (S.C. 1986). 



Although documentary257 or "non-fiction’’25s films vary in style, degree of authenticity,259 and 

purpose,26° they all represent actual subjects261 and are grounded in facts.262 In fact, most include 

interviews with263 and the images of real people,264 as well as information of a personal nature.265 Among 

the more realistic266 forms of non-fiction film are: direct cinema, in which the filmmaker functions as 

reporter or observer267; its foreign cousin cinema verite, which is similar but acknowledges the presence 

of the camera and is more confrontational in tone266; ethnographic documentary sometimes used by 

257 
JAMES MONACO, How To READ A FILM: MOVIES, MEDIA, MULTIMEDIA 319-21 (2000). 

258 Traditionally, non-fiction films have fallen into one of four categories: documentary, factual, 

instructional, and propaganda. RICHARD BARSAM, LOOKING AT MOVIES 41 (2004). 

259 MONACO, supra note 257, at 319-21. 

26o 
MONACO, supra note 257, at 320-21; WILLIAM H. PHILLIPS, FILM: AN INTRODUCTION 364 (2009). 

For example, facts can be synthesized to create propaganda. One of the most famous 

documentaries deemed propaganda is Triumph of the Will of Germany [Triumph des Willens] (Leni 

Riefenstah, 1935), which records the events at the 1934 Nazi Party’s Nuremburg rally. Through planned 

cinematography, shot selection, and editing it presented a glorified image of Hitler. BARSAM, supra note 

258, at 42-43. 

261 
PHILLIPS, supra note 260, at 391. 

262 
Id.; LOUIS GIANETTI, UNDERSTANDING MOVIES 356 (2002). 

263 
TIMOTHY CORRIGAN & PATRICIA WHITE, THE FILM EXPERIENCE 266-68,277-81 (2004). 

Documentary may collect information through interviews, but this interviewing is not the type of 

standardized, structured interview used to collect qualitative data. Instead, it is more akin to conversation. 

See GIANETTI, supra note 262, at 356-59. 

See CORRIGAN & WHITE, supra note 263, at 272-74,277-81 (describing the use of personal 
information in documentary film). 

US v. Cross, 928 F.2d 1030, at 1047 (1991 1 lth Cir) (referencing the "casting" of a documentary 

film). 

267 CORRIGAN & WHITE, supra note 263, at 278-79; MONACO, supra note, 257,320-21 ; PHILLIPS, supra 

note 260,390. 

268     GIANETTI, supra note 262, at 356,358; MONACO, supra note 257, at 321. 



sociologists and anthropologists269 to record or reveal social rituals27°; and news and "non-fiction" genres 

of television,271 including programs like 60 Minutes272 and ESPN’s Outside The Lines. That documentary 

film may be based on facts and include living humans, however, does not render it the "human subjects 

research." 

As a threshold matter, it does not appear that non-fiction film (such as documentary and 

broadcast journalism) is even "covered research" subject to the Code, i.e., research activity that a federal 

agency has specific responsibility for regulating as research activity.273 It is not regulated by a federal 

agency -there is no US Department of Film or Agency of Television News - and is not regulated as 

research activity. Consequently, non-fiction fllmmaking is not subject to Code. 

Non-Fiction Filmmaking Is Not "Human Subjects Research" 

Documentary and other forms of non-fiction filmmaking do not constitute "research," let alone 

"human subjects research." For activity to constitute "research," it must be hypothesis-driven 

investigation where a researcher attempts to answer a question or develop knowledge of general 

applicability. Non-fiction filmmaking may be driven by intellectual curiosity, but it is not driven by a desire 

to test a hypothesis or answer a research question. A New York federal court noted that even 

documentaries (such as "Supersize Me") that resemble studies are "far from scientific.’’274 Instead, 

356-59. 

269 

27O 

271 

272 

For a description of this technique and its influence on filmmaking, see GIANETTI, supra note, at 

GIANETTI, supra note 262, at 356-57. 

CORRIGAN & WHITE, supra note 263, at 279-80. 

MONACO, supra note 257, at 493. 

GIANETTI, supra note 257, at 359-60, (programs such as 60 Minutes have been categorized as 

documentary film); MONACO, supra note 257, at 499-501 (same), at 493 (the news and stories on those 

programs amount to documentary film). 

273 
45 C.F.R. § 46.102 (e). 

274 
Candelaria, 2008 U.S. Dist. LEXIS 51595, *4. 



filmmaking is better described as investigative or humanistic inquiry that shares and interprets the 

experiences of humans. News and documentary film can reveal new perspectives,275 educate,276 

advance an argument,277 question,276 expose social injustice,279 and shape public discourse. But their 

purpose is not to test causal relationships or define the why’s and how’s of the world.28° As the 10th 

Circuit explained in Silkwood v. Kerr-McGee Corp.,261 the purpose of filming is to create a film.282 Indeed, 

the nature of the undertaking is akin to the open-ended interviewing that is not deemed "research.’’263 

Morgan Spurlock’s film studied of the effects of a fast-food diet, and sought to educate the public 

about the obesity epidemic. Id. 

275 CORRIGAN & WHITE, supra note 263, at 276-77. 
276 Candelaria, 2008 U.S. Dist. LEXIS 51595,’2 (educates about obesity epidemic). 

277 
BARSAM, supra note 258, at 52; GIANETTI, supra note 262, at 360. 

278 
PHILLIPS, supra note 260, at 368-70 (comment on society). 

279 
BARSAM, supra note 258, at 42; GRAME TURNER, FILM AS SOCIAL PRACTICE 40 (2003) (address 

issues of national importance). 

For example, "The Big One" is a documentary film written and directed by Michael Moore who 

employs his wit and interviewing skills in order to expose the consequences of corporate America’s focus 

on profit, i.e., plant closings, employee layoffs, and employee benefit reductions. Columbia Pictures v. 

Miramax, 11 F. Supp. 2d 1179, 1182, (Central Dist. Ca. 1998). 

Documentary involves research, such as viewing videotapes, newspaper articles, transcripts, 

Huckabee v. Time Warner Entertainment Group, 19 S.W.3d 413,424 (Sup. Ct. Tx. 2000), but this 

component does not render the undertaking research. 

281 
563 F.2d 433 (10th Cir. 1977). 

282 There is a difference between collecting information (via film) and the creative enterprise of 

documentary filmmaking. Thus, while that court crediting the filmmaker for "hav[ing] spent considerable 

time and effort in obtaining facts and information of the subject matter," it underscored that his intention 

was to use this information in a documentary. Silkwood, 563 F.2d at 437. 

283     See, Excluded, supra note 174; OHRP Opinion Letter, supra note 175. 
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Fundamentally, documentary fllmmaking is a creative pursuit. Film scholars consider non-fiction 

film an art form.2s4 In fact, the Fair Labor Standards Act’s285 wage and hour provisions exempt from 

coverage "artistic professionals," such as filmmakers.28s For instance, in construing that statute, the 

Second Circuit determined that television news journalists, writers for NBC Nightly News, and field 

producers were "artistic professionals," since their work was "inventive and imaginative" and could 

demonstrate creativity and originality.2s7 

Both the creative nature and non-research character of non-fiction film are underscored by the 

way that filmmakers collect and compile information. Documentarians are more than mere recorders of 

raw data;2ss Constructing a non-fiction film or news piece involves storytelling,2s9 "artistic direction,’’29° 

An agency’s interpretation of its regulations ~s accorded substantial weight. Cf. NYS Depart. 

Social Services v. Dublino, 413 U.S. at 421. 

284     BARSAM, supra note 258, at 52 (is an artistic representation); and at 2, 4 (documentary is an art 

form). 

285 
Fair Labor Standards Act of 1938, 29 U.S.C. § 207. 

286 
29 C.F.R. § 303(f)(1). 

According to the FLSA, professional "artistic work" is: (1) original and creative in character (as 

opposed to "work which can be produced by a person endowed with general manual or intellectual ability 

and training"); (2) in a recognized field of artistic endeavor; and (3) depends primarily on the invention, 

imagination, or talent of the employee. § 303(c)(1) & (2). 

In Dalheim v. KDFW-TV, 918 F.2d 1220, 1229 (Eth Cir. 1990), television news producers 

distinguished themselves from documentary filmmakers, whose work was creative. 

287 Freeman v. NBC, 80 F.3d 78, 82-83 (2nd Cir. 1996) (quoting trial court). 

288 
GIANETTI, supra note 262, at 356; cf. id., at 172 (how documentary footage is more than mere 

data). 

289 Raya Morag, The Living Body and the Corpse - Israeli Documentary Cinema and the Infifadah, 

60 J. FILM & VIDEO 1,4 (2008). 

4] 



and decisions that affect the outcome of the resulting piece.291 By organizing the information into an 

artistic pattern,292 film both mediates reality293 and constructs meaning.294 

In doing so, filmmakers utilize a number of techniques to make the information they amass 

compelling or banal, credible or incredible.295 Montage and editing296 styles can be highly ideological.297 

Not only do filmmakers choose the lighting and camera angles,296 but also they can use establishing 

shots to contextualize meaning,299 and edit in reaction shots3°° and juxtapositions to impute meaning3°1 or 

generate emotion.3°2 In fact, the method of collecting information and interviews differs according to day, 

290     Huckabee v, Time Warner Entertainment Group, 19 S.W.3d 413,424 (Sup. Ct. Tx. 2000) 

(describing that preparation of the documentary at issue included the submission of a "story" outline), at 

418 (rewrites), 428 (editorial re-writes). 

291 
PHILLIPS, supra note 260, at 365. 

292 
GIANETTI, supra note 262, at 356. 

293 
BARSAM, supra note 258, at 52; PHILLIPS, supra note 260, at 364. 

294 See PHILLIPS, supra note 260, at 363 (and comments by Ross McEIwee). 

295 
PHILLIPS, supra note 260, at 364. 

296 
PHILLIPS, supra note 260, at 380 (use of editing top criticize) and at 387 (symbolic use of parallel 

editing); Huckabee, 19 S.W.3d at 424-45 (documentarians make editorial and "editing decisions that 

impact presentation of people, happenings, and material"). 

297    GIANETTI, supra note 262, at 417. 

One example is Soviet montage. Id. For a description of the development and use of montage, 

see MONACO at 410-15. 

298 
PHILLIPS, supra note 260, at 365. 

299 
PHILLIPS, supra note 260, at 365; see also Huckabee, 19 S.W.3d at 418-19(connecting voice over 

and verbal statements with visuals). 

3oo 
GIANETTI, supra note 262, at 140-41 ; PHILLIPS, supra note 260, at 365. 

3ol 
PHILLIPS, supra note 260, at 365. 

302 CORRIGAN & WHITE, supra note 263, at 269. 
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person, and available lighting.3°3 Skilled documentarians may pose different questions to different people 

and employ different approaches to elicit information and responses. Unlike "research" or data collection, 

two filmmakers could question the same person about the same incident but obtain two different answers. 

Indeed, the court in Columbia Pictures v. Miramax3°4 noted that a documentarian can significantly 

influence the information elicited through an interview and thus in the resulting film.3°5 

Also demonstrating its creative nature is the copyright protection afforded to non-fiction film. The 

Copyright Act protects "original works of authorship," i.e., works that are creative, but it does not protect 

facts, findings, or data.3°6 The Supreme Court has held that facts, such as scientific truths, historical 

events, and biographical information cannot be copyrighted.3°7 Therefore, because they are not deemed 

creative,3°6 the data or facts collected in research are not entitled to copyright protection.3°9 

By contrast, despite their factual base, non-fiction films are considered creative works31° entitled 

to copyright protection.311 Although facts themselves are not copyrightable, the selective arrangement, 

303     Additionally, non-fiction filmmakers commonly shoot more footage than will be used and then edit 

it into an end product. Huckabee, 19 S.W.3d at 419,424-25 (Documentary filmmaker determines which 

information will be included, highlighted, or excluded). This is anathema to hypothesis-based testing or 

data-collection. Seldom does "research," omit collected data, because it does not fit the story the 

researcher wants to tell or interrupts the narrative flow. 

3o4 11 F. Supp. 2d 1179, 1182 (Central Dist. Ca. 1998). 

3o5 Id. 

306 
17 U.S.C. §8 102, 103. 

307 Feist Publications, Inc. v. Rural Telephone Service Co., Inc., 499 U.S. 340,348 (1991). 

308 Feist, 499 U.S. at 356 (emphasizing that 17 U.S.C. 8 102(b) is "universally understood to prohibit 

any copyright in facts"). 

309 
17 U.S.C. 8 102(a). 

31o See e.g. Heriot v. Byrne, 2008 U.S. Dist. LEXIS 104214 (2008) (self-help documentary film is 

within the scope of the Copyright Act); Burman v. Johnson, 518 F. Supp. 2d 791 (E.D. Va. 2007); Murphy 

v. Murphy, 2007 U.S. Dist. LEXIS 11865 (N.D. II1., Feb. 15, 2007). 

17 U.S.C. 88 102, 103. 
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coordination, and arrangement of those facts in a film causes the film to be "creative" and 

copyrightable.3‘12 For example, in Murphy v. Murphy,3‘13 a documentarian filmed the projects, its residents, 

nearby buildings, signs, and traffic intersections. While the filmmaker could not assert rights over the 

realities and facts of the buildings and streets, because of what the filmmaker chose to film, how to film it, 

and edit it into a unified whole, the resulting film was creative, and therefore, copyrightable.3‘14 

Finally, the coordinate statutes creating and authorizing the Code and IRBs clarify that the 

"human subjects research" also requires research to be biomedical or behavioral in nature: Congress 

created a Presidential Commission for the Study of Ethical Problems in Medicine and Biomedical and 

Behavioral Research, it required HHS to regulate entities engaged in "biomedical and behavioral research 

involving human subjects, and provided authority for IRBs to review biomedical and behavioral research 

involving human subjects.3‘15 For all of the reasons that non-fiction film would not constitute research, it 

would not constitute biomedical or behavioral research. Moreover, to fall within the Code, a film would 

not only need to meet the definition of research, but also its purpose and subject matter would have to be 

biomedical or behavioral investigation. It is difficult to imagine instances in which this would be so. 

That non-fiction film is not "research" does not imply that it lacks academic integrity or fails to 

contribute to society. Nor does it suggest that filmmakers act without reflection or purpose. Rather, it is 

simply to say that non-fiction filmmaking does not amount to research under the Code. 

Non-Fiction Filmmaking Does Not Collect "Private information" 

Furthermore, although documentary and news often features information about and interviews 

with people, sometimes of a personal nature, this information does not constitute "private information." 

Somewhat counterintuitively, "human subject" does not mean that there is a person involved, but that 

312 
Feist, 499 U.S. at 347-38; 

313 2004 U.S. Dist. LEXIS 23754; Murphy v. Murphy, 2007 U.S. Dist. LEXIS 11865. 

3"14 
Id. 

3‘15 
42 U.S.C. §§ 289,289 (a). 

Additionally, to the extent that the Code or IRBs seek to reach beyond its Congressional authority 

to other types of research (such as film, journalism, interviewing), they have no authority to do so. 
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data or private information is collected about a person. Importantly, "private information" is not 

synonymous with "personal information," but is that which occurs in a private place or disclosed in a 

context where the individual reasonably believes it will not be disclosed. 

By and large, the information collected by non-fiction filmmakers is either collected in public or 

under circumstances where the person knows she is being filmed. Neither is private. With regard to the 

former, behavior that takes place in public, by definition is not private, and the presence of a recording 

device does not alter this.316 Even a hidden camera, as long as it is in a public place, does not capture 

"private" information.317 With regard to the latter, when an individual speaks to a filmmaker or reporter, 

the individual understands that she can be seen and heard. In fact, once the disclosure is made, even if 

the information had been secret, it is no longer such.316 

A different conclusion would follow, if the individual spoke under an agreement that the 

information would not be disclosed, or if the filmmaker had posed as a doctor or used some other pretext 

to obtain information. Nevertheless, though that information might be private, unless the purpose of 

filming was in hopes of creating knowledge of general applicability, the activity would still not amount to 

"human subjects research." Similarly, a hidden camera investigation, where a camera is placed in a 

private space in order to capture someone taking a bribe, could amount to private information (because 

the person would have thought they were in a place where they could not be seen). Yet, this also would 

not constitute "human subjects research," since its purpose would not be to test a theorem, but to report 

news or bring information to the public. In fact, such activity would be immune from the Code if its 

purpose were to humiliate. 

316 
See Candelaria, 2008 U.S. Dist. LEXIS 51595, *2-3; Shulman, 18 Cal.4th at 231-232. 

317 If a camera were hidden in a private place, such as a bedroom or bathroom, the content of the 

film might amount to "private information," but unless this secret video surveillance were part of a 

biomedical or biological experiment, it would not constitute "human subjects research." In any event, 

such a situation is hardly "filmmaking" as an art or craft, and not contemplated as "non-fiction filmmaking"; 

Rather, it is the use of the mechanism of film to record data. 

318     See Sanchez Abril, supra note 228, at 17-19. 
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In this respect, non-fiction filmmaking319 as a process or "a film" is distinct from a human subjects 

researcher’s utilizing the mechanism of celluloid film (or digital video technology) to record data (as in a 

behavioral sex study or sleep study). In such instances, the film stock would be method of data collection 

used by a research study, but it would not properly be called "filmmaking," a documentary film, or a 

research study, anymore than a parking lot surveillance video would be celebrated as a documentary 

filmmaker or the piece of paper on which scientific results are printed would itself be human subjects 

research. Both are divorced of a person and a creative or intellectual process. Therefore, although it is 

possible to use film to collect data in biomedical or behavioral human subjects research study, the 

physical piece of film stock itself is neither research nor a film. Additionally, the celluloid film stock would 

not itself be deemed "a film" or "filmmaking." 

Conclusion 

The statutes and language of the Code clarify that it regulates not every type of investigation 

involving humans, but "human subjects research" in the areas of biomedical and behavioral research. 

Because a wide variety of academic undertakings, as well as virtually all journalistic inquiry and non- 

fiction filmmaking, do not fit the Code’s definition of "human subjects research," let alone biomedical or 

behavioral research, those activities are not covered by it, and, therefore, are not subject to IRB 

jurisdiction. Misguided or mistaken university-level IRBs may attempt to assert authority over such 

undertakings, but they have no power to do so. Consequently, relevant academic organizations should 

stop seeking the "lesser evil" of expedited review and non-fiction filmmakers should avoid voluntarily 

submitting their projects for IRB approval. Not only do both actions imply that IRBs possess authority that 

they do not, but also both grant IRBs oversight power they would not otherwise have. 

319 Thus "film" being or making a motion picture. 
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Rebecca Walker, PhD 
Assistant Professor, Department of Social Medicine 
Adjunct Assistant Professor, Department of Philosophy 
University of North Carolina at Chapel Hill 

Email: rlwalker@med.unc.edu 
Ph: 919-843-6896 
Fax: 919-966-7499 



From: 

Sent: 

To: 

Subject: 

Attach: 

punimpub@aol.com 

Tuesday, May 18, 2010 7:56 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
New: "Seminal Ethics," Punim Publishing, U.S.A. 

Seminal Ethics.pdf; Kant_Concept Art.pdf 

Dear Professor Boxill, 

Thought that you might enjoy reading/viewing the attached. 

Sincerely, 

Mark Singer 

Mark Singer 
Professor, Communication 
Author, "Guidelines for Communication" 
Punim Publishing, U.S.A. 
www~ub,com 
punimpub@aoLcom 
877.907.8646 



From: 

Sent: 

To: 

Subject: 

Westerlund, Lance S <lancew@unc.edu> 

Thursday, May 20, 2010 9:05 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
A washingtonpost.com article from: lancew@unc.edu 

This page was sent to you by: lancew@unc.edu 

Message from sender: You’ve probably heard this news already... 

Floyd Landis Accuses Lance Armstrong Of Doping~ 
Admits Own Use Sa~ort 
NEW YORK -- Disgraced American cyclist Floyd Landis has admitted to 
systematic use of performance-enhancing drugs and accused seven-time Tour 
de France champion Lance Armstrong of involvement in doping, the Wall 
Street Journal reported Thursday. 

Do you love D.C.? Get the insider’s guide to where to stay, what to do and where to eat. 
Go to www.washincj~onpost.com/c~o£l for your guide to D.C. now. 

© 2010 The Washington Post Company I PriyacyP#~icy 



From: 

Sent: 

To: 

Subject: 

Lysle, Donald T <dlysle@email.unc.edu> 
Thursday, May 20, 2010 8:51 PM 

Bill Andrews <wandrews@email.unc.edu>; Coble, McKay <acoble@email.unc.edu>; Boxill, 
Jeanette M <JMBOXILL@email.unc.edu>; Guskiewicz, Kevin M <gus@email.unc.edu>; 
Goldston, Linda R <linda goldston@unc.edu> 
Re: FTF policy question 

It seems appropriate to review a lecturer for promotion in tile 6tfi year of 
two consecutive 3-year contracts. Recently, I submitted a request for 
promotion to Senior lecturer and lfie question was raised about lfie fact lfiat 
lfie full 6 years were not "complete" before review, but the problem would be 
tfiat lfie contract would end upon completion of the 6th year and lfiey would 
be wilfiout a contract unless reappointed wilfi a tfiird conlxact as Lecturer 
for year 7 and lfien we would have to immediately review again for promotion 
to Senior Lecturer. Waiting for lfie full completion to review created the 
problem of a gap in conlxact or a reappointxnent as lecturer and lfien review 
for Senior Lecturer as early as lfie next day which added a review for 
reappointment as Lecturer and an additional step for promotion. In short, 
if we have flaree year conlxacts and eligible for promotion after six years 
of service, it would work best to conduct a review before the end of tile 6th 
year and make the promotion effective when the six years are complete and 
~e new con~xact is made. 
This is slightly different from lfie 7 yeax tenure-lxack Assistant Professor, 
in that tile fixed term track options at the end of two flaree year contracts 
axe to renew as lecturer, promotion to Senior Lecturer, or perhaps lfie end 
of lfie contract at lfie end of year six. 
What do others tfiink? 
Don 

.... Original Message ..... 
From: "Bill Andrews" <wandrews@email.unc.edu> 
To: "McKay Coble" <acoble@email.unc.edu>; "Jan Boxill" 
<jmboxill@email.unc.edu>; "Kevin Guskiewicz" <gus@email.unc.edu>; "Donald 
Lysle" <dlysle@email.unc.edu>; "Linda Goldston" <linda_goldston@unc.edu> 
Sent: Thursday, May 20, 2010 6:02 PM 
Subject: FTF policy question 

Deax Colleagues, I would be grateful if you would give me your advice on 
the following matter. 

Should an olfierwise eligible lecturer not be considered for promotion to 
senior lecturer until she or he has been in rank for a full 6 consecutive 
years? 

Or may ma olfierwise eligible lecturer be considered for promotion to 
senior lecturer in lfie second semester of her or his 5th year of of 
service, as long as a recommendation to the Dean for promotion isn’t 
submitted before lfie completion of tile full 6 consecutive years? 

>__ 

William L. Andrews 
E. Maynard Adams Professor of English 
Senior Associate Dean for Fine Arts mad Hummaities 
CB #3100; UNC-Chapel Hill 27599-3100 
919-962-9270; 919-962-1165; 919-962-2408 fax 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Coble, McKay <acoble@email.tmc.edu> 

Thursday, May 20, 2010 8:57 PM 

Lysle, Donald T <dlysle@email.tmc.edu> 

Bill Andrews <wandrews@email.tmc.edu>; Boxill, Jeanette M 
<JMBOXILL@email.tmc. edu>; Guskiewicz, Kevin M <gus@email.tmc. edu>; Goldston, 
Linda R <linda goldston@tmc.edu> 

Re: FTF policy question 

acoble.vcf 

spot on! 

Donald Lysle wrote: 

It seems appropriate to review a lecturer for promotion in the 6th year of 
two consecutive 3-year contracts. Recently, I submitted a request for 
promotion to Senior lecturer and the question was raised about the fact that 
the full 6 years were not "complete" before review, but the problem would be 
that the contract would end upon completion of the 6th year and they would 
be without a contract unless reappointed with a third contract as Lecturer 
for year 7 and then we would have to immediately review again for promotion 
to Senior Lecturer. Waiting for the full completion to review created the 
problem of a gap in contract or a reappointment as lecturer and then review 
for Senior Lecturer as early as the next day which added a review for 
reappointment as Lecturer and an additional step for promotion. In short, 
if we have three year contracts and eligible for promotion after six years 
of service, it would work best to conduct a review before the end of the 6th 
year and make the promotion effective when the six years are complete and 
the new contract is made. 
This is slightly different from the 7 year tenure-track Assistant Professor, 
in that the fixed term track options at the end of two three year contracts 
are to renew as lecturer, promotion to Senior Lecturer, or perhaps the end 
of the contract at the end of year six. 
What do others think? 
Don 

Original Message 
From: "Bill Andrews" <wandrews@emailouncoedu> 
To: "McKay Coble" <acoble@emailouncoedu>; "Jan Boxill" 
~m~oxill@emailouncoedu>; "Kevin Guskiewicz" ~us@emailouncoedu>; "Donald 
Lysle" <dlysle@emailouncoedu>; "Linda Goldston" <linda ~oldston@uncoedu> 
Sent: Thursday, May 20, 2010 6:02 PM 
Subject: FTF policy question 

Dear Colleagues, I would be grateful if you would give me your advice on 
the following matter. 

Should an otherwise eligible lecturer not be considered for promotion to 
senior lecturer until she or he has been in rank for a full 6 consecutive 
years? 

Or may an otherwise eligible lecturer be considered for promotion to 
senior lecturer in the second semester of her or his 5th year of of 
service, as long as a recommendation to the Dean for promotion isn’t 
submitted before the completion of the full 6 consecutive years? 



William L. Andrews 
E. Maynard Adams Professor of English 
Senior Associate Dean for Fine Arts and Humanities 
CB #3100; UNC-Chapel Hill 27599-3100 
919-962-9270; 919-962-1165; 919-962-2408 fax 



From: 

Sent: 

To: 

Subject: 

Guskiewicz, Kevin M <gus@email.unc.edu> 

Thursday, May 20, 2010 10:33 PM 

Bill Andrews <wandrews@email.unc.edu>; Coble, McKay <acoble@email.unc.edu>; 
Boxill, Jeanette M <JMBOXILL@email.unc.edu>; Lysle, Donald T 
<dlysle@email.unc.edu>; Goldston, Linda R <linda goldston@unc.edu> 

Re: FTF policy question 

Bill, 
I think this situation is slightly different from an assistant professor going up for promotion, needing the extra year to find another 
position if denied tenure. In cases where the individual is not granted "Senior Lecturer" then they would most likely be given another 
3yr appt as "Lecturer." Therefore, it would make sense to me that the review take place during the 6th year (or any year after the 6th 

year) ffthe Chair believes the Lecturer is ready. So the new contract would simply pick up where the previous 3yr contract left off. 

My initial thoughts, but happy to meet to discuss if needed. 
Kevin 

...... Original Message ...... 
From: Bill Andrews 
To: McKay Coble 
To: Jan Boxill 
To: Kevin Guskiewicz 
To: Donald Lysle 
To: Linda Goldston 
Subject: FTF policy question 
Sent: May 20, 2010 6:02 PM 

Dear Colleagues, I would be grateful if you would give me your advice on 
the following matter. 

Should an otherwise eligible lecturer not be considered for promotion to 
senior lecturer until she or he has been in rank for a full 6 
consecutive years? 

Or may an otherwise eligible lecturer be considered for promotion to 
senior lecturer in the second semester of her or his 5th year of of 
service, as long as a recommendation to the Dean for promotion isn’t 
submitted before the completion of the full 6 consecutive years? 

William L. Andrews 
E. Maynard Adams Professor of English 
Senior Associate Dean for Fine Arts and Humanities 
CB #3100; UNC-Chapel Hill 27599-3100 
919-962-9270; 919-962-1165; 919-962-2408 fax 

Sent from my Verizon Wireless BlackBerry 





From: 

Sent: 

To: 

Subject: 

Feminist ethics and social theory <FEAST-L@it-listservl.jmu.edu> on behalf of 
Sally Haslanger <shaslang@MIT.EDU> 

Saturday, May 22, 2010 9:54 PM 

FEAST-L@it-listserv 1 .j mu.edu 

something new on the SGRP blog? 

This rink takes you to a recent post I’ve put on the Gender, Race and Philosophy: The Blog (the blog for the Symposia on 

Gender, Race and Phitosophy): 

ado corn/sg~/2010/05/9~s~Dgo li n ks- to o new- Db~!Q~Qphicaloworkoon-gender- raceosexua~ity, htm l 

Here’s the idea: over the past couple of days I’ve been posting on the blog information about recently published work on 
gender, race, sexuality (mostly feminist philosophy so far). I’m aiming to provide the citation, plus abstract or 
introductory paragraphs, where possible. We could also post information about new books. Hopefully, this is helpful and 
will provide opportunities for people to discuss the publications through comments (please be respectful, etc). 

This is just a trial run of this new activity, however. We’d like to know: would Feasters find these posts useful? Would you 
go to the blog (or subscribe via RSS) to find them? Are there already enough opportunities to find/comment on such 
publications elsewhere (e.g., Phil Papers)? Any volunteers to help? 

Please let us know by adding your comment TO THE BLOG POST linked above. THANKS! 

Sally 

Sally Haslanger 
Professor of Philosophy 
Director, Women’s and Gender Studies 
Massachusetts Institute of Technology 
~ :i/v~,w.mit. ed~i~shas~angihome.hmfl 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Sunday, May 23, 2010 2:53 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

I just saw it on CNN.com: Biden announces change in Title IX women’s sports policy 

£MA LTHIS 

¯ CO~ P°wered bY ~ ~b~ ~°~ 

¯ Please note, the sender’s email address has not been verified. 

You have received the following link from jmboxill@email.unc.edu: 

Click the following to access the sent link: 

~ Biden announces chang~ in Tit~e :~X wor~en’s sports policy - 
CNN.cor~~ 

Get your EMAIL THIS Browser Button and use it to email content from 
any Web site. C~ick h~r~ for more information. 

*Ths artce can aso be accessed fyou copy and paste the entre address beow nto your web browser 
Pttp /i~ww cnn com/2OlO/PQLIT OS/O4i20/b den t tle x/ ndex ~’tm 



From: 

Sent: 

To: 

Subject: 

Attach: 

Caribbean Philosophical Association <caribphil2010@gmail.com> 

Sunday, May 23, 2010 8:11 PM 

Caribbean Philosophical Association <caribphil2010@gmail.com> 

2010 membership form/Enrique Dussel/More info 

Colloque-S.Dayan-Herzbrun.pdf; ATT00001 .htm; Programa V Foro.doc; 
ATT00002.htm; CPA Conf and Member fee 2010.pdf; ATT00003.htm 

Dear CPA members and friends, 

I include attached and further below relevant information to us. The files attached include the 2010 
membership form, which covers membership from May 2010 to May 2011. We encourage all of you to renew 
your membership or become new members. 

I also include the program for the upcoming V International Philosophy Forum in Venezuela, to take place 
from July 7 to 14. The forum’s title is: "La historia como herramienta de transformacidn liberadora de la 
sociedad" [History as a tool for the liberatory transformation of society]. This is a forum sponsored by the 
Venezuelan government and its ministry of culture. Dozens of philosophers from across the world come to 
Venezuela in each of these events to reflect about social change and related topics. 

Enrique Dussel, who received a special Caribbean Philosophical Association Frantz Fanon Life Achievement 
Award will be the initial keynote speaker in this forum. It might also be of interest that Dussel is one of the 
editors of the brand new anthology El pensamiento f!los6fico latinoamericano, del Caribe y "Latino" (1300- 
2000) [Latin American, Caribbean, and "Latino" philosophical thought]. The table of contents can be seen 
here: ~:YZwww.cecies.or            ?id=45 You can see Dussel in an interview in CNN in Spanish 
here: )~:i!www.2~oumbe.com/watch?v-:M©eAEOBhhaU 

The Venezuelan philosopher Carmen Boh6rquez and the Latino philosopher Eduardo Mendieta are the other 
editors of the volume. The Latino of Colombian descent Eduardo Mendieta will be in our annual conference in 
Cartagena. Carmen Bohorquez is the main organizer of the V International Philosophy Forum in Venezuela. 

Best wishes, 

Nelson Maldonado-Torres 
CPA President 

Relevant information to CPA members and friends (see also attached): 

Invitation to members of the Caribbean Philosophical Association from Johman Carvaj al Godoy 
<~ohman.carv       b.edu.co>: Consider submission of essays in Spanish to: 

REVISTA PENSAMIENTO HUMANIST& publicacidn anual del Centro de Humanidades de la 

Universidad Pontificia golivariana de Medellin, Colombia. En la revista se publican articulos 

que tienen que vet con Ins Humanidades y los Estudios Culturales, y pueden tener una 

extensidn entre 10 y 30 pgs. a espacio y medio, aproximadamente. Los articulos serian 

enviados a este mail. 



Agradeciendo su atenci6 , 

]ohman Carvaja[ Godoy [ 3÷f÷ Centro de H~manidades 
Doctor ÷n 
Escu@a de Teolog[a~ Filosof[a y Humanidades 
Universidad Pontificia Bolivariana ~ C~rcular ~ No.70~0~ Bloque 6 piso 4 I Hedell~n~ COLOHBZA 

Conmutador UPB Tel; +57 (4) 448 83 88 EXT 9324 
Escue[a de TeoJog[a, F~[osof[a y Human[dades +57 (4} 354 45 30 

~ohman.carva~al@upb.edu.co [ www.upb.edu.co 

Madame, Monsieur, 

Veuillez trouver, ci-joint, le programme du colloque << Politiq..e, esth~iq..e, f~minisme. /e$ forme$ d.. 
poli~iq..e, le$ r..$e$ de la domination e~ le sen$ des I..t~e$ f~mini$~e$ ~ que le Centre de Sociologie des 
Pratiques et des Representations Politiques organise en I’honneur de Sonia Dayan-Herzbrun et qui se tiendra le$ 4 e~ 
5 juin prochains. 

Ci-joint, ~galement, deux plans d’acc~s aux sites o~ se tient le colloque. Nous attirons votre attention sur le fait que 
les journ~es se tiennent sur deux sites diff~rents. Par ailleurs, I’acc6s & I’immeuble Montreal (journ~e du vendredi 4) 
se fait par le 59, rue Nationale (M~tro ligne 14, station Olympiades). 

Esp~rant vivement vous compter parmi nous, 

Tr6s cordialement, 

V. Lowit 

P.S. : I’entr~e est libre dans la limite des places disponibles. 

Valdrie Lowit 

Centre de sociologie des pratiques et des reprdsentations politiques 
Tdl~ : 01 57 27 66 86 

Adresse postage : 
Universitd Paris Diderot -- Paris 7 
~FPR Sciences sociales 
CSPRP 
Case courrier 7101 
75205 Paris cedex 13 

Adresse g~ographique : 
Les Olyrapiades ~ Irr~euble Montrdal 
Bu~reau 331, 3e dtage 
103, me de Tolbiac 
75013 Paris 

Rendez-vous sur le site du CSPRP 
aris~diderot f~;i 





Centre de Sociologie des Pratiques et des Reprdsentations Politiques 

Politique, esth tique, f minisme 
Les formes du politique, les ruses de la domination et le sens des luttes f~ministes 

Colloque en I’honneur de Sonia Dayan-Herzbrun 

9h : Accueil 

9h30 : Ouverture 

Numa Murard (Universit6 Paris Diderot - Paris 7/Directeur du CSPRP) 

Richard Laganier (Vice President du Conseil scientifique de I’Universit~ Paris Diderot Paris 7) 

1Oh: L’invention du parti ouvrier 

President de s~ance : Patrick Cingolani (Universit~ Paris 10) 

10h10 : Jean-Numa Ducange (Universit6 de Rouen) 

Le parti a-t-il toujours tort ? Retours sur Ferdinand Lassalle et quelques exp#riences 

de la forme parti 

10h40 : Michai~l L6wy (CNRS) 

Pour une critique de la Critique du programme de Gotha 

1~h25 : Pause 

11h40 : Femmes entre domination et autonomie 
Pr~sidente de s~ance : Nicole Gabriel, Universit~ Paris Diderot - Paris 7 / CSPRP) 

11h 50 : Dominique Fougeyrollas-Schwebel (CNRS - IRISSO - Universit6 Paris Dauphine) 

Le f#minisme comme th#orie critique des sciences 

~2h20 : Barnita Bagchi (Universit6 d’Utrecht, Pays-Bas) 

Women’s agency in the public sphere: towards a connotative history, politics, and poetics 

13h : D6jeuner 

14h30 : Femmes entre domination et autonomie 
Prbsidente de sbance : Eleni Varikas (Universitb Paris 8) 

14h40 : Danielly Passos (Faculdade Christus, Fortaleza, Brbsil) 

R~cits contemporains de/’amour et du f~minin 

15h10 : Fatma Oussedik (Universit~ d’Alger, AIg~rie) 

Le fOminisme algOrien au pOril d’un contexte postcolonial 

16h : Pause 

16h15 : La subversion postcoloniale 

Pr6sidente de s6ance : Fatou Sow (Universit6 Paris Diderot - Paris 7 / SEDET) 

16h25 : Maria-Benedita Basto (Universit~ Paris 4) 

La politique des r~critures : mani~res de comprendre la subversion, mani~res de faire 

I’Omancipation 

16h55 : Tassadit Yacine (EHESS) 

L’Ocriture de Taos Amrouche ou les prOmisses de I’auto-analyse 

Samedi 5 juin 2010 
Amphi Buffon - B~timent Buffon, 

Campus Paris Rive Gauche 

9h30: I~pist~mologie et th~orie critique 

Pr~sidente de s~ance : Martine Leibovici (Universit~ Paris Diderot - Paris 7 / CSPRP) 

9h40 : Lewis R. Gordon (Temple University, Philadelphie, I~tats-Unis) 

When monsters no longer speak: a critique of postcolonial reason 

10h10 : Christophe David (Universit~ de Rennes - CSPRP) 

La d~mocratie am~ricaine ne serait-elle qu’un fascisme ? R~flexions sur La Personnalit~ 

autoritaire d’Adorno 

11h : Pause 

11h15 : Esth~tique et politique 
Prbsident de sbance : Andrb Bourgey (INALCO) 

11h25 : Mohammed Berrada (l~crivain, Universit~ de Rabat, Maroc) 

Que peut I’esth@tique dans un monde d@boussol@ ? Le cas du roman arabe contemporain 

11h55 : Joelle Caullier (Universit~ Lille Nord de France) 

In terpr@ter la m usiq ue. Un essai d’an th ropologie culturelle 

13h : D4jeuner 

~4h30 : Citoyennet~s paradoxales au Moyen-Orient 

Pr~sidente de s~ance : Isabelle Lacoue-Labarthe (Universit~ de Toulouse) 

14h40 : Melhem Chaoul (Universit~ de Beyrouth, Liban) 

Approche de la notion de citoyennet~ dans une soci~t~ non homog~ne : le cas du Liban 

15h10 : Jamil Kadi (Universit~ Paris Diderot - Paris 7) 

De I’occupation des espaces b la d~sorganisation sociale : la vie quotidienne 

dans un espace institutionnel 

15h40 : Birol Caymaz (Universit~ Galatasaray, Istanbul, Turquie) 

~cole et citoyennet~ en Turquie : un ~tat des lieux 

16h30 : Pause 

16h45 : Sonia Dayan-Herzbrun (Universit~ Paris Diderot - Paris 7 / CSPRP) 

Penser les soci~t~s 6 partir de I" exp~rience 

Amphi Buffon - BAtiment 
Buffon 

15, rue H~l~ne Brion 
75013 Paris 

Colloque organis~ avec le soutien de la Fondation La Ferth~ 



Repfiblica Bolivariana de Venezuela 
Ministerio del Poder Popular para la Cultura 

V FORO INTERNACIONAL DE FILOSOF~ DE VENEZUELA 
Caracas y resto del pals, 07 al 14 de julio de 2010 

LA HISTORIA COMO HERRAMIENTA DE 
TRANSFORMACION LIBERADORA DE LA SOCIEDAD 

PROGRAMA 

Lunes 5 y Martes 6 de julio: Llegada de los invitados a Caracas (Hotel Alba Caracas) 

MII~RCOLES 7 de julio 

09:00 - 13:00 hs. Visita a comunidades y centros de desarrollo endOgeno 

13:30 hs Almuerzo 

18:00 hs. Acto Inaugural del V Foro International de Filosofia 

Programa: Himno Nacional 
Palabras de Bienvenida por parte de la Dra. Carmen BohOrquez 
Palabras del Ministro de la Cultura, Arq. Francisco Sesto 
Conferencia Inaugural: Enrique Dussel. AmOrica Latina en una nueva 
vision descolonizada de la Historia Mundial. Del eurocentrismo a la 
liberaciOn. 

Lugar: Sala Jos~ FOlix Ribas. Teatro Teresa Carrefio 

20:30. Cena en el Hotel 

JUEVES 08 de julio 
Lugar: Museo de Bellas Artes 

9:00 - 11:00 Inicio Mesas de Trabajo 

Pausa (10 minmos) 

11:10- 13:00 

13:00- 14:30 

14:30- 17:30 

CominuaciOn Mesas de Trabajo 

Almuerzo 

CominuaciOn Mesas de Trabajo 



18:00 - 19:30 Foro Pfiblico: Utopia y revoluci6n desde el movimiento social popular 
(Panelistas y Moderador a determinar) 

Lugar: Universidad Bolivariana. 

20:30 Cena 

11:10- 13:00 

13:30- 14:30 

14:30- 17:30 

VIERNES 09 de julio 
Lugar: Museo de Bellas Artes 

9:00 - 11:00 Continuaci6n Mesas de Trabajo 

Pausa (10 minutos) 

Continuacidn Mesas de Trabajo 

Almuerzo 

Continuacidn Mesas de Trabajo 

18:00 19:30 Foro Pfiblico: El rol de la historia como instrumento de 
transformaci6n social y la construcci6n del socialismo del siglo XXI. 

(Panelistas y Moderador a determinar) 

Lugar: Escuela de Sociologia de la Universidad Central de Venezuela 

20:30 Cena 

SA_BADO 10 de julio 
Lugar: Museo de Bellas Artes 

9:00 - 11:00 Continuaci6n Mesas de Trabajo 
Pausa (10 minutos) 

11:10 - 13:00 Conclusiones por Mesas de Trabajo 

13:00- 14:30 Almuerzo 

15:30 - 17:00 Foro Pfblico en una 
Revoluci6n 

19:00 Gala Cultural 

20:30 Cena 

comunidad popular: Historia, Cultura y 



DOMINGO 11 de julio 

Grupo 1: Traslado a otras ciudades del pals, donde el dia lunes se tienen previstos Foros 
Pflblicos con la participacidn de dos invitados intemacionales, junto a dos o 
tres invitados locales en cada ciudad. 

Grupo 2 (Caracas): Encuentro con Consejos Comunales y visita a diversas Misiones 

13:30 Almuerzo durante la actividad 

20:30 Cena en el Hotel 

LUNES 12 de julio 

GRUPO 1 

9:30 - 13:00 Encuentro con comunidades o misiones de la localidad 

13:00- 14:30 Almuerzo 

14:30 - 16:00 Descanso o actividad a proponer por los invitados 

16:30 Foro Pdblico (Simultfineo en las diversas ciudades visitadas): El rol de la 
historia como instrumento de transformaci6n social y la 
construcci6n del socialismo del siglo XXI. 
(Panelistas y moderador a determinar) 

Lugar: A determinar en cada ciudad 

20:30 Cena 

GRUPO 2: Programa a determinar 

MARTES 13 de julio 

Mafiana: Traslado via a~rea o terrestre desde cada ciudad hacia Caracas. Alojamiemo en 
el Hotel Alba Caracas. 

13:00- 14:30 Almuerzo 

16:00 - 18:00 Foro Pdblico: La historia de America y la visi6n euroc~ntrica de los 
procesos emancipadores. 
(Panelistas y Moderador a determinar) 

Lugar: Plaza Bolivar de Caracas 

20:30 Cena 



MII~RCOLES 14 de julio 

9:30 - 13:00 Sesi6n Plenaria. Discusi6n de las conclusiones por mesa de trabajo. 

Lugar: Museo de Bellas Artes 

13:00- 14:30 Almuerzo 

14:30 - 17:00 Conclusiones Generales y Aprobaci6n de la Declaratoria Final 

Lugar: Auditorio del Museo de Arte Contemporfineo de Caracas 

19:00 Clausura del V Foro Internacional de Filosofia de Venezuela 

Programa : Himno Nacional 
Palabras de un Vocero de los Invitados Intemacionales (5min) 
Palabras de un Vocero de los Invitados Nacionales (5min) 
Lectura de las Conclusiones y de la Declaratoria Final 
Palabras de Clausura por parte del Ministro de la Cultura (10min) 
Concierto de Cierre (30 min) 

Lugar: Sala Jos~ F~lix Ribas. Teatro Teresa Carrefio 

JUEVES 15 de julio: Regreso de los invitados a sus lugares de origen. 



cpa 
THE CARIBBEAN PHILOSOPHICAL ASSOCIATION 
2010-2011 NOTICE OF DUES 

For May 1, 2010 to May 1, 2011 

NAME: 

ADDRESS: 

EMAIL: 

If you are a professor or student indicate the name of the institution and your position or year of study: 

CONFERENCE FEES AND MEMBERSHIP: 
*Note: Conference presenters must pay both membership and conference fees. Everyone must write a circle 
around or underline the appropriate amount(s). 

A) Europe, Canada, and the United States. 

onfe~en ! 

US $40.00 

US $40.00 

us $50.00 

us $50.00 

US $40.00 

US $60.00 

us $50.00 

US $70.00 

US $40.00 

US $75.00 

us $50.00 

us $90.00 



US $6O.OO 

US $6O.OO 

US $70.00 

US $70.00 

us $85.00 

us $80.00 

US $100.00 

US $90.00 

US $120.00 

US $100.00 

US $6O.OO 

US $8O.OO 

US $70.00 

US $90.00 

us $85.oo 

US $100.00 

US $100.00 

US $110.00 

US $120.00 

US $120.00 

US $6O.OO 

US $100.00 

US $70.00 

US $110.00 

us $85.oo 

US $120.00 

US $100.00 

US $130.00 

US $120.00 

US $140.00 

B) Membership AND Conference fees for presenters from the Caribbean, Mexico, Central and South 

America, Africa, Asia, the Pacific Islands, and the Middle East. 



US $25.00 

US $25.00 

us $50.00 

us $50.00 

US $25.00 

US $30.00 

us $50.00 

us $60.00 

US $25.00 

US $35.00 

us $50.00 

US $70.00 

ASSOCIATE MEMBERSHIP $500.00US $ 

(Members who can voluntarily support the Association with a higher payment. Associate members are identified as 

such in the conference program.) 

LIFETIME MEMBERSHIP $2000.00US $ 

EMERITUS MEMBERS 

Members who are permanently retired from full-time work due to age or ill heath may request emeritus status. Dues 

are voluntary. 

VOLUNTARY CONTRIBUTIONS 

Student Travel Fund $ 

Third World Scholars Travel Fund (These funds are used to pay for travel or lodging of scholars coming 
from the "Third World"): $ 

TOTAL AMOUNT ENCLOSED $         (Reminder: Conference presenters must include 
membership AND conference fees. Everyone should write a circle or underline the appropriate 

amount(s) in the table) 

The Caribbean Philosophical Association is an organization of scholars and lay-intellectuals dedicated to the study and 
generation of ideas with a particular emphasis on encouraging South-South dialogue. Anyone with an interest in engaging ideas 
and playing a role in the development of new thought can become a member. The Caribbean Philosophical Association is also 
dedicated to assisting with the development of institutions that would preserve thought in the Caribbean and facilitate the creation 
of new ideas. 

PLEASE MAIL ENTIRE NOTICE WITH PAYMENT IN CHECK OR MONEY ORDER TO: 

Caribbean Philosophical Association 
Marquette University 
PO Box 1881 
Milwaukee, WI 53201-1881 



From: 

Sent: 

To: 

Subject: 

Summer Johnson, PhD <summer.johnson@bioethics.net> 

Monday, May 24, 2010 1:38 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Apply Now to Earn Your CCE from the Center for Practical Bioethics 

Online Certificate in Clinical Ethics 
From the the Center for Practical gioethics and 

The American Journal of Bioethics 

X AJOBLinkedlnGIF 

WHY YOU SHOULD 
GET A CCE.,. 

Do you serve on a 
hospital ethics 
committee or 

institutional review 
board, or on a 
task force in 

health science? 

Or do you work in 
a clinical setting 
and encounter 

ethical issues in 
your work, with 
patients, staff, 

families, 

Or are you 
interested in 

changes in health 

ca 

Or are you 
enrolled in a 

A Revolutionary Approach to Learnin~ Bioethics 

§ For more than 25 years, the Center has 
led the nation in clinical ethics education. 
§ The American Journal of gioethics leads all bioethics 
journals and is edited at the Center. 
§ The world’s first and top-ranked bioethics website 
http://bioethics, netprovides assistance to tens of 
millions of people every year. 
§ The CPB customized Apple iPad will be your 
connection to learning, wherever and whenever you 
have time. We’ve packed it with tools like films, articles 
and simulations. 

The Program 

Faculty: Our multidisciplinary faculty has 50+ years of 
clinical ethics and heath policy experience 

Technology: Courses are taught via an included Apple 
iPad with video lectures and online discussion boards 

Courses: The CCE takes less than six 
months. Take two online courses, plus a 9- 
day onsite practicum in Kansas City 

N AJOBLinke 
dlnGIF 

Curriculum: Courses teach Core 
Competencies of the American Society of Bioethics and 
Humanities ~t JCAHO ethics requirements 

Tuition: Total tuition is $10,000. Scholarships are 

available. 



graduate program 

in law, medicine, 
nursing, social 

work, science, or 
any program of 

study where 

bioethics 
knowledge would 

be valuable? 

Then CLICK HERE 
to LEARN HORE! 

CCE Pro$ram 
Brousht to You By 

X AJOBLinkedlnGIF 

B b’ TXi S 

APPLY NOW! 

The CCE Program is accepting 
applications now through July 
1st. 

Visit 
http ://bioethics.orq/apply to                 ~ 
complete your online application in 15 minutes or less! 

For questions, please contact Dr. Summer Johnson, 
Director of Graduate Studies at the Center for Practical 
Bioethics. 

[] Sa felJn~ub~crJbe ® 
This email was sent to jmboxill@email.unc.edu by summer.johnson@bioethics.net. 
Update Profile/Email Address I Instant removal with SafeUnsubscribeTM I Privacy Policy. 

Emait Harketing by 

The American Journal of BIoethics I 1111 Main Street, Suite 500 I Kansas City I MO I 64105 



ASBH mailing list 
ASBH@lists.asbh.org 



From: 
Sent: 
To: 
Subject: 

fundingalert@cos.com 

Tuesday, June 1, 2010 1:48 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
COS Funding Alert for Jeanette Boxill 

Having trouble viewing this alert? View it on your COS Workbench 

If you wish to receive future Alerts in the former text-only format, click here. 

COS Funding AlertTM for Jeanette Boxill 
COS usemame:boxillj26 

modify current alerts I add new alerts 199 to workbench I £~#~ ~@# £~w9[# I deactivate FA emails I ~ 

Your personalized results for the week of Jun 1, 2010 

Search" A~ Keywords 2 records found 

title: 

sponsor: 

url: 

title: 

sponsor: 
url: 

Large Grants 

Pennsylvania Humanities Council (PHC) 
Humanities Grants 

Ltt~://fu n din~q~s.cos, co m/aJerts!45216 

Community Outreach Grants 

Maine Humanities Council 

Your COS username:boxillj26 

Forgot your password? 
Send my password to the email address in my 
COS Expertise Profile. 

To update your COS Funding Alert 
1. Access your COS Workbench at 

www. cos. com. 
2. Scroll down the center section of the page to 

"Your Saved Funding Searches." 
3. Click "Edit" on the search you wish to 

update. 

Receive your COS Funding Alert as p~ain text. 

New RefWorkso 
COS Website! 

RefWorks-COS has a 
just launched a new 
website, 
~orefworkso 

, which 
includes links to 
Training schedules 
and a NEW 
Resource Center. 
Explore it today! 

Keep Up with 
Trends in Funding 

COS Funding 
Opportunities has 
been improved with 
several 
enhancements to 
make your funding 
search easier and 
more convenient. 
Take a look today, or 
see the list of 
enhancements. 

Training At Your 
Convenience 



RefWorks-COS 
offers a range of live 
and recorded training 
sessions so you can 
learn more about 
COS Funding Opps 
whenever it is 
convenient for you. 
Visit vvww.refworkso 
cos,com/traininq~ 

modi~ current alerts add new alerts I ~@ to workbench I ~#~ ~@~ ~#~wg~ I deactivate FA emails 



From: 

Sent: 

To: 

Subject: 

Feminist ethics and social theory <FEAST-L@it-listservl.jmu.edu> on behalf of 
Norlock, Kathryn J <kjnorlock@SMCM.EDU> 

Thursday, June 3, 2010 10:47 AM 

FEAST-L@it-listserv 1 .j mu. edu 

Visiting Assistant Professorship open 

Greetings, and apologies for cross-posting, as I am placing this on more than one list-serve to ensure wide receipt in our constrained time 
frame. Please consider forwarding this to ABDs near completion as well as graduated Ph.D.s. Although I am not the chair to whom to direct 
flae application, interested philosophers are welcome to ask me any questions you may have! 

Kate Norlock 

St. MaryfiCTMs College of Maryland 
Visiting Assistant Professor of Philosophy 

~tl): / ~ ~,’ w, sm c m, ed u~7 e m p 1~, m ent, htrn 1# v is i 

St. MaryfiCTMs College of Maryland at Historic St. MaryfiCTMs City is accepting applications for a one-year position as Visiting Assistant 
Professor of Philosophy, beginning in August 2010. We seek individuals who are committed to teaching undergraduates in a public liberal arts 
setting. AOS: Ethics. AOC: Envirormaental Ethics or Feminist Philosophy. Completed Ph.D.fiCTMs preferred. Ability to teach logic and analytic 
txadition desired. Teaching load: three courses per semester. The ideal candidate will teach Envirormaental Ethics, Introduction to Philosophy, 
Feminism and Philosophy, and Ethical Theories. Women and ethnic minorities are strongly encouraged to apply. 

Non-sectarian since its founding, St. Mary’s College of Maryland, a public Carnegie Baccalaureate, Arts and Sciences institution located in 
Historic St. Mary’s City, 70 miles southeast of Washington, D.C., has been designated as Maryland’s public honors college. With highly 
selective admissions policies, academically talented students, and a rigorous curriculum, we offer a small college experience similar to that 
found at exceptional private colleges. The quality of life is enhanced by the recreational opportunities of the Chesapeake region and by our 
proximity to Washington, D.C. and Baltimore. 

To apply, please submit a cover letter, CV, and three letters of reference by July 12, 2010 to: Bjfi,¶rn Krondorfer, Chair, Professor of Religious 
Studies Department of Philosophy & Religious Studies, St. MaryfiCTMs College of Maryland, 18952 E. Fisher Rd., St. MaryfiCTMs City, MD 
20686-3001. 

Review of applications will begin after July 12 and continue until the position is filled. St. MaryfiCTMs College of Maryland is an affirmative 
action/equal opportunity employer. 

BjA¶rn Krondorfer, Chair 

Professor of Religious Studies 

Department of Philosophy & Religious Studies 

St. MaryfiCTMs College of Maryland 

St. MaryfiCTMs City, MD 20686 / USA 

+ 240 895 4219 

bhkrondorfer@smcm.edu 

, smcrn,edu~fbhkrondorf~er/ 

Kathryn J. Norlock 
Associate Professor of Philosophy 
St. Mary’s College of Maryland 
18952 E. Fisher Rd. 
St. Mary’s City, MD 20686 
240-895-4471 (ph) 
240-895-2188 (fax) 
kjnorlock@smcm.edu 



From: 

Sent: 

To: 

Subject: 

HIGH IMPACT GRANTS <highimpactgrants@my-list-service.com> 

Thursday, June 3, 2010 5:54 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Learn How to Write to Get Funded 

If you have trouble viewing this email, please click here. 

Meet Edward 

Workshop Facilitator 

Now you can lem~n NEW professional grant writing techniques that have been 
proven to work for educators, community developers, scientific researchers, 
government staff and administrators, and members of private industry. 

Register Now! 

Upcoming Workshops: 
Click Here to Save $100 with Early Registration 

july 

august 

REGISTER NOW for HOW TO WRITE SUCCESSFUL GRANTS THAT 
GET FUNDED. Using haxids-on instruction and real-life exmnples, this 3-day 
workshop emphasizes results rather than process. It’s a fast-paced, content-rich 
introduction for some, a refresher for others. 

Find out why every proposal needs powerful personal stories as well as 
statistics, surveys and focus group findings. 

sept 

X oct 

D F ind out why every proposal needs powerful personal stories as well as 
statistics, surveys and focus group findings. 

D D iscover how to strengthen your proposal’s credibility by applying 
evidence-based practices. 

~ L earn why it’s important to describe the full impact your project will have 
when completed. 

D P lus, discover the secret to answering the most important question every 
funder asks. 



dec 

Worksho~enda 

Read More Testimonials 

Past Partici~ams 

Download Mail-In Registration 

who 

New and experienced grant writers for research and community-based projects. 
Includes staff, administrators and faculty of schools, universities, colleges, 
medical schools and hospitals; non-profits, libraries, research institutes, 
community and faith-based organizations; city, county and state agencies. 

testmonial 

Our results-focused approach has helped fund thousands of projects totaling 
millions of dollars in federal and foundation financial support. Over 98% of past 
attendees highly recommend this workshop to others. 

iXi spacer 

R~gister Now, Save $100 

early 

Early Bird Tsitio~: $488 

Register at least 60 days prior to the workshop 

Regular Tuition: $585o 

Includes 3 full days of instruction, all instructional materials including the grant 
writing workshop manual, plus The Encyclopedia of Evidence-Based Programs, 
Practices and Interventions on CD, free ($195 value). Graduates also receive a 
Certificate of Completion and 90 days of free phone consultation. 

If you’re interested in talking with me about the workshop and what you’ll learn, 



please call me toll free at 1-800-846-7514. 

Edward Wollmann 
Workshop Facilitator 

P.S. Your free CD copy of The Encyclopedia of Evidence-Based Prograxns, 
Practices and Interventions ($195 value) has over 330,000 evidence-based 
practices to help you develop your own successful outcomes. 

I 

High Impact Grants, Inc. I 2232 S. Main Street I Ann Arbor, MI 48103 I 800- 
846-7514 

2008 High Impact Grants - all rights reserved 

To unsubscribe from receiving future e-mails, visit U-NSUBSCR~BE. 

Privacy2 Policy 

spacer 



From: 

Sent: 

To: 

Subject: 

International Association for the Philosophy of Sport 
<SPORTPHIL@JISCMAIL.AC.UK> on behalf of 
Ted Richards <tedr@UTK.EDU> 

Wednesday, June 9, 2010 6:16 PM 

SPORTPHIL@JISCMAIL.AC.UK 

Thanks from Soccer & Philosophy 

Hello All, 

In Februaxy, 2009 1 posted a CFA for Soccer(Football) & Philosophy. The response and support for flae project was overwhelming. The 
book, Soccer and Philosophy: Beautiful Thoughts on the Beautiful Game, is now widely available, mad the response has been extxemely favorable (a 
recent review cma be found at ~:i/o~ir~ews~corrde~-ticle/SB100014240527487047~440457528710408326002~tml? 
mod:WSJ Books LS Books ~). 

I want to publicly thaxtk all flaose who submitted abslxacts, suggested authors to contact, passed on flae CFA, and supported this project in all 
various ways flaroughout flae process. Wiflaout your help, flae book would be much poorer. 

Thank you! 

Ted Richards, PhD 

Department of Philosophy 
University of Tennessee 
815 McClung Tower 
Knoxville, TN 37996-0480 

Soccer & Philosophy: Beautiful Thoughts on the Beautiful Game 
Available from Amazom,com 



From: 

Sent: 

To: 

Subject: 

International Association for the Philosophy of Sport 

<SPORTPHIL@JISCMAIL.AC.UK> on behalf of 
Shirl James Hoffman SJHOFFMA <sjhoffma@UNCG.EDU> 

Monday, June 14, 2010 4:01 PM 

SPORTPHIL@JISCMAIL.AC.UK 

Shirl James Hoffman SJHOFFMA is out of the office. 

I will be out of the office starting Mon 06/14/2010 and will not return 

tmtil Tue 07/06/2010. 

I will respond to your message when I return. 



From: 

Sent: 

To: 

Subject: 

Jeffrie Murphy <JEFFRIE.MURPHY@asu.edu> 

Monday, June 14, 2010 5:56 PM 

Robert N. Johnson <j ohnsonrn@missouri.edu>; Mark Timmons 
<mtimmons@u.arizona.edu>; Boxill, Bernard R <brboxill@email.unc.edu>; Boxill, 
Jeanette M <JMBOXILL@email.unc.edu>; oon20@cam.ac.uk; Stephen Darwall 
<stephen.darwall@yale.edu>; Jonathan Dancy <j .p.dancy@reading.ac.uk>; David 
Schmidtz <schmitdtz@arizona.edu>; Baron, Marcia <mbaron@indiana.edu>; Sayre- 
McCord, Geoff <sayre-mccord@unc.edu>; Robin Dillon <rsd2@lehigh.edu>; Andrews 
Reath <reath@ucracl.ucr.edu>; Cheshire Calhoun <Cheshire.Calhoun@asu.edu>; Julia 
Driver <j driver@artsci.wustl.edu>; Mark Schroeder <maschroe@usc.edu>; Stephen 
Engstrom <engstrom@pitt.edu> 

RE: Tom Hill Essays 

Any word yet on OUP’s decision on issuing a contract for this volume? I do not want to work any more on my paper until I am sure of 
publication. 

Jeffrie G. Murphy 
Regents’ Professor of Law, Philosophy, and Religious Studies 
Sandra Day O’Connor College of Law, Arizona State University 
Tempe, Arizona, 85287-7906 
480-965-5856 (office) 480-965-2427 (fax) 

..... Original Message ..... 
From: Robert Johnson [mai~to:johnso~r~@misso~ri.ed~] 
Sent: Tuesday, October 20, 2009 4:14 PM 
To: Bernard Boxill; Jan Boxill; oon20@cam.ac.uk; Stephen Darwall; Jonathan Dancy; David Schmidtz; Baron, Marcia; Geoff Sayre- 
McCord; Jeffrie Murphy; Robin Dillon; Andrews Reath; Cheshire Calhoun; Julia Driver; Mark Schroeder; Stephen Engstrom 
Cc: Robert N. Johnson; Mark Timmons 
Subject: Tom Hill Essays 

Dear Contributors, 

Mark and I are quite enthused about the group we have now assembled to 
produce a volume on Tom Hill’s work. Some of you have indicated a 
topic you’re interested in working on. Others have offered a stab at a 
title. Now we would like to firm your thoughts up just a tiny bit. 
What we need from each of you now is a working title (however vague) 
and working abstract (however sketchy) of what you intend to 
contribute by November 1. 
All the best, 
Robert (and on behalf of Mark) 

Robert N. Johnson 
johnsonrn@missouri.edu 
<~ :iiwe°b ~rais so ~fi.ed tti,~johr~sonr~/Site 2iWe~come~hmfi> 



From: 

Sent: 

To: 

Subject: 

Betsy Douglass <bdouglass@usada.org> 

Wednesday, June 16, 2010 1:09 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
RE: Next True Sport Awards Call 

Hi Jan, 

Would you be able to do a call on Friday, June 25th at 1 lam ET/9am MT?? 
-Betsy 

..... Original Message ..... 
From: Jan Boxill [mailtoi~mboxill@email.u~c.ed~] 
Sent: Monday, June 14, 2010 2:00 PM 
To: Betsy Douglass 
Cc: ’Tom Murray’; Jodi Fernandes; ’Doug Glanville’; ’Kathi Hanna’ 
Subject: Re: Next Tree Sport Awards Call 

Good discussion this morning. 

Attached is an outline of my essay, "The Moral Significance of Sport," 
that I give to my class. It has more than what I talked about this morning, but I hope it is helpful. 

And here is the other methodological model I mentioned: 

7    Involves a framework or methodology of four interrelated 
components: 

*Goal!Vision: *What is the goal you want to achieve? How ought things be?** 

*Social Reality: *What is the description of how things are? Facts, information 

*Analysis: *Why are things the way they are? What assumptions contribute to this reality? 

*Strategies/Means: *How do we go from how things are to our goal, how they ought to be? 

Thanks everyone, 
Jan 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 

CONFIDENTIALITY NOTICE - This e-mail transmission, and any documents, files or previous e-mail messages attached to it, may contain information 
that is confidential or legally privileged. If you are not the intended recipient, or a person responsible for delivering it to the intended recipient, you are 
hereby notified that you must not read this transmission and that any disclosure, copying, printing, distribution or use of any of the information contained 
in or attached to this transmission is STRICTLY PROHIBITED. If you have received this transmission in error, please immediately notify the sender by 
telephone or return e-mail and delete the original transmission and its attachments without reading or saving in any manner. Thank you. 



From: 

Sent: 

To: 

Subject: 

Betsy Douglass <bdouglass@usada.org> 

Wednesday, June 16, 2010 2:03 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
RE: Next True Sport Awards Call 

I’m going to go ahead and schedule the call, but keep me posted if something changes. I know that everyone wanted to continue the 
great conversation from Monday’s call....but Tom is only available on the 24th and 25th of June and then out until July 13th (or 
something like that). Is there another time that day that would work better for you? 

Next week, we’re having an "Education Summit" and bringing in teachers who won awards in our Discovery Education True Sport 
Awards Program. We’re very excited about meeting everyone and getting great feedback from them on our current curriculum 
programs and such. 

Have a great week. 
-Betsy 

..... Original Message ..... 
From: Jan Boxill [mailto:jmboxil~5~emaiLtmc.edt~] 
Sent: Wednesday, June 16, 2010 11:59 AM 
To: Betsy Douglass 
Subject: Re: Next True Sport Awards Call 

As of now, yes. I have visitors who will be leaving on that morning, but 
hopefully I will be available. 

Jan 

Betsy Douglass wrote: 
> Hi Jan, 
> 
> Would you be able to do a call on Friday, June 25th at 1 lam ET/9am MT?? 
> -Betsy 
> 

Original Message ..... 
> From: Jan Boxill [               mail.unc.ed~] 
> Sent: Monday, June 14, 2010 2:00 PM 
> To: Betsy Douglass 
> Cc: ’Tom Murray’; Jodi Fernandes; ’Doug Glanville’; ’Kathi Hanna’ 
> Subject: Re: Next True Sport Awards Call 
> 
> Good discussion this morning. 
> 

> Attached is an outline of my essay, "The Moral Significance of Sport," 
> that I give to my class. It has more than what I talked about this 
> morning, but I hope it is helpful. 
> 
> And here is the other methodological model I mentioned: 
> 
> 7     Involves a framework or methodology of four interrelated 
> components: 
> 

> *Goal!Vision: *What is the goal you want to achieve? How ought things 
> be?** 
> 
> *Social Reality: *What is the description of how things are? Facts, 
> information 
> 
> *Analysis: *Why are things the way they are? What assumptions 
> contribute to this reality? 
> 

> *Strategies/iVleans: *How do we go from how things are to our goal, how 
> they ought to be? 



> Thanks everyone, 
> Jan 
> 

> Jan Boxill, Ph.D. 
> Director, Parr Center for Ethics 
> Senior Lecturer 
> Department of Philosophy 
> University of North Carolina 
> Chapel Hill, NC 27599-3125 
> Email: jmboxill@email.unc.edu 
> Website :parrcenter.unc.edu 
> Phone: 919-962-3317 
> FAX: 919-843-3929 

> CONFIDENTIALITY NOTICE - This e-mail transmission, and any documents, 
> files or previous e-mail messages attached to it, may contain 
> information that is confidential or legally privileged. If you are 
> not the intended recipient, or a person responsible for delivering it 
> to the intended recipient, you are hereby notified that you must not 
> read this transmission and that any disclosure, copying, printing, 
> distribution or use of any of the information contained in or attached 
> to this transmission is STRICTLY PROHIBITED. If you have received 
> this transmission in error, please immediately notify the sender by 
> telephone or return e-mail and delete the original transmission and 
> its attachments without reading or saving in any manner. Thank you. 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 

CONFIDENTIALITY NOTICE - This e-mail transmission, and any documents, files or previous e-mail messages attached to it, may contain information 
that is confidential or legally privileged. If you are not the intended recipient, or a person responsible for delivering it to the intended recipient, you are 
hereby notified that you must not read this transmission and that any disclosure, copying, printing, distribution or use of any of the information contained 
in or attached to this transmission is STRICTLY PROHIBITED. If you have received this transmission in error, please immediately notify the sender by 
telephone or return e-mail and delete the original transmission and its attachments without reading or saving in any manner. Thank you. 



From: 

Sent: 

To: 

Subject: 

Feminist ethics and social theory <FEAST-L@it-listservl.jmu.edu> on behalf of 
Sharpe, Kevin W. <kwsharpe@STCLOUDSTATE.EDU> 

Thursday, June 17, 2010 8:26 AM 

FEAST-L@it-listserv 1 .j mu.edu 

Job Announcement - Saint Cloud State University 

St. Cloud State University is seeking an Assistant Professor of Philosophy, One year Fixed-term position 

beginning August 2010 (contingent on funding); salary commensurate with academic qualifications and 

experience. 

Teaching duties will include large sections of Critical Reasoning, at least one section of Honors Philosophy, and 

one or more of the following: Environmental Ethics, Aesthetics, History of 19th and 20th Century Philosophy. 

Qualifications and Experience: Ph.D. in Philosophy required by date of appointment. AOS: Open, AOC: Ethics 

or Applied Ethics. Evidence of ability to teach Environmental Ethics, large sections of Critical Reasoning and 

Aesthetics or History of 19th and 20th Century Philosophy required. Preference will be given to those who 

have previously taught Environmental Ethics. The successful candidate will have demonstrated ability to teach 

and work with persons from culturally diverse backgrounds. 

To apply, please submit complete application to: Kevin Sharpe, Chair of Fixed-Term Search Committee, 

Department of Philosophy, St. Cloud State University, 720 4th Avenue South, St. Cloud, MN 56301-4498. 

Phone: (320) 308-5316; Fax: (320) 308-2090; Email: kwsharpe@stcloudstate.edu. The application should 

include a letter of interest, curriculum vitae, graduate transcript (copy okay for initial screening), three current 

letters of professional recommendation, writing sample, and evidence of teaching excellence. 

Review of applications will begin July 2, 2010; position will remain open until filled. Applications may be 

submitted electronically by emailing the application materials to the search chair. SCSU is committed to 

excellence and actively supports cultural diversity. To promote this endeavor, we invite individuals who 

contribute to such diversity to apply, including minorities, women, GLBT, and persons with disabilities. SCSU is 

a member of Minnesota State Colleges and Universities System. 

Kevin W. Sharpe 
Assistant Professor of Philosophy 

Saint Cloud State University 

Centennial Hall 365 

720 4th Avenue South 

St. Cloud MN 56301 

(320) 308-5316 (office phone) 

kwsha st¢louc~state.ec~u 



From: 

Sent: 

To: 

Subject: 

R S KRETCHMAR <rsk 1 @psu. edu> 

Thursday, June 17, 2010 11:56 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Re: Call for papers 

Hi Jan 

The program and the call look good. I will try to get this out to the Board today. 

Scott 

On Wed, Jun 16, 2010 12:16 PM, Jan Boxill <jmboxill@email.unc.edu> wrote: 

Hi All, 

I believe this is ready to go. Everyone in the call has confirmed and 
accepted. I still need to get some reactors to Ted Fay, but I think we 
should send this out as is right now. We will be sending out later 
calls, and if we have additions, we can add then. But at least this 
needs to get out immediately. 

Also attached is a draft of the program. I am still needing to find 
reactors for Ted Fay, but I am awaiting a response from him. 

Also, what is a reasonable date for keynotes to have their talks to the 
reactors? I said early October to one, do you think this is time enough? 

Thanks, 
Jan 



From: 
Sent: 
To: 
Subject: 

fundingalert@cos.com 
Sunday, June 20, 2010 2:15 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
COS Funding Alert for Jeanette Boxill 

Having trouble viewing this alert? View it on your COS Workbench 

If you wish to receive future Alerts in the former text-only format, click here. 

COS Funding AlertTM for Jeanette Boxill 
COS usemame:boxillj26 

modify current alerts I add new alerts 199 to workbench I £a#£ ~@# £#~v@[# I deactivate FA emails I ~ 

Your personalized results for the week of Jun 20, 2010 

Search" A~ Keywords 1 records found 

title: 

sponsor: 

url: 

John William Miller Research Fellowships 

Williams College 
John William Miller Fellowship Fund 

~ :/ifundin.qo~socosocom/a~erts/31555 

Your COS username:boxillj26 

Forgot your password? 
Send my password to the email address in my 
COS Expertise Profile. 

To update your COS Funding Alert 
1. Access your COS Workbench at 

www. cos. com. 
2. Scroll down the center section of the page to 

"Your Saved Funding Searches." 
3. Click "Edit" on the search you wish to 

update. 

Receive your COS Funding Alert as p~ain text. 

New RefWorkso 
COS Website! 

RefWorks-COS has a 
just launched a new 
website, 
~orefworkso 

, which 
includes links to 
Training schedules 
and a NEW 
Resource Center. 
Explore it today! 

Keep Up with 
Trends in Funding 

COS Funding 
Opportunities has 
been improved with 
several 
enhancements to 
make your funding 
search easier and 
more convenient. 
Take a look today, or 
see the list of 
enhancements. 

Training At Your 
Convenience 



RefWorks-COS 
offers a range of live 
and recorded training 
sessions so you can 
learn more about 
COS Funding Opps 
whenever it is 
convenient for you. 
Visit vvww.refworkso 
cos,com/traininq~ 

modi~ current alerts add new alerts I ~@ to workbench I ~#~ ~@~ ~#~wg~ I deactivate FA emails 



Fl’om: 

Sent: 

To: 

Subject: 

CNN amFIX <m~Jlings@m~Jl.cnn.com> 

Tuesday, June 22, 2010 5:31 AM 

Box~ll, Jeanette M <JMBOXILL@email.unc.edu> 

Van der Sloot ’emotionally immature,’ psych report says 

TOP STORIES FROM CNN,COM ~CNN.com 

Van der Sloot ’emotionally immature,’ psych report says 

Joran van der Sloot has a low tolerance for frustration and "doesn’t value the female role," according to 

excerpts from a psychological investigation report given to a judge by prosecutors Monday. 

Judge may rule on deepwater drilling moratorium Tuesday 

A judge in New Orleans may rule Tuesday on whether to lift the federal government’s moratorium on 

deepwater drilling in the Gulf of Mexico, 

FULL STORY 

U oS. i, CNN.com/US 

Police chief: Cartels threaten U.S. law enforcement in Arizona 

In the first public incident of its kind cartels are making direct death threats to U.S law enforcement officials 

in Nogales, Arizona, the police chief there told CNN Monday. 

FULL STORY 

Lil’ Wayne pleads guilty to Arizona drug charge 

Rapper Lil’ Wayne may avoid jail time on an Arizona drug charge, according to a plea deal that was 

announced Monday. 

FULL STORY 

White House budget director leaving in July 

Peter Orszag has told President Obama that he plans to leave his position as White House budget director 

in July, an Obama administration official said Monday evening. 

FULL STORY 

U.S. hopes to rebuild peace process along with Gaza after raid 

There was little question that Israel would have no choice but to ease its three-year blockade of Gaza after 

its deadly naval commando raid on the flotilla of pro-Palestinian activists. 

FULL STORY 

WO RL D ~ CNN.corn/WORLD 



Brazil fears floods death toll may rise 

Officials in Brazil say they fear the death toll may rise after four days of flooding left 33 people dead and 

thousands homeless. 

FULL STORY 

Shahzad pleads guilty to Times Square bombing charges 

Faisal Shahzad, the 30-year-old Pakistani-American suspect in the failed Times Square bombing case, 

entered pleas of guilty Monday in federal court to all 10 counts he was facing. 

FULL STORY 

Nine NATO soldiers killed in Afghanistan 

Nine members of NATO-led forces were killed Monday in several attacks in Afghanistan, officials said 

FULL STORY 

Bodyguards aim to kill in Mexico drug war 

In this corner of Mexico, people don’t mention the devil by name. So if you hear the phrases "Triple X" (el 

Triple Equis) or "The Letter", (La Letra) you know people are obliquely referring to the warring factions in one 

of Mexico’s most brutal drug war battlegrounds 

FULL STORY 

P CNN money.corn 

How to ride an up-and-down market 

Volatility in the stock market is a lot like turbulence on an airplane: scary, nausea-inducing, and, if at all 

possible, best to ignore. Just as a plane almost certainly will land safely despite the uncomfortable bumps, 

the market usually rises over time (the gruesome past decade notwithstanding). Yet while for the vast 

majority of investors the sensible thing to do in the face of choppy markets is nothing at all, some yearn to 

seize the day. After all, seesawing prices can mean opportunity. 

FULL STORY 

Stocks end lower 

Stocks finished lower Monday, with the Dow industrials erasing a gain of as much as 143 points, as 

investors chose to be cautious after a recent advance and discounted China’s move to strengthen its 

currency 

FULL STORY 

SPORTS pSLcorn 

Jon Heyman: Best decisions of the past year 

While some of the best moves in baseball over the past calendar year were obvious, like the Braves’ 

decision to keep phenom Jason Heyward on their Opening Day roster, others-- such as the Cubs’ 

acquisition of Carlos Silva -- were panned at the time but have proven to be good calls. It’s just further proof 

that it often makes sense to wait before passing judgment on moves that might have seemed questionable 

at the time they were made. 

FULL STORY 

Georgina Turner: Best and worst of Day 11 

Editor’s note: SI.com will be providing a daily roundup of all the World Cup action. 

FULL STORY 

Fi EA LT Fi ~ CNN.com/HEALTH 



Why do we need to look for Bigfoot? 

Watch out! It’s 10 feet tall and hairy, and it could be coming to get you -- or your dogs! 

FULL STORY 

Study: Anxiety in youth linked to heart attacks later on 

Men diagnosed with anxiety in their late teens or early 20s are more than twice as likely to have heart 

disease or a heart attack later in life than their more laid-back peers, according to a new Swedish study. 

FULL STORY 

T EC H hlO LOGY ~ CNN.com/TECH 

How to get TV through the internet 

Jonathan Strickland cut ties with his cable company a year ago, yet he continues to watch all his favorite TV 

shows He has saved nearly $700 over the last year and, most importantly, he tasted the thrill of telling his 

cable provider to shove it 

FULL STORY 

School of the future focuses on the basics 

The world was watching in 2006 when the Microsoft-designed School of the Future opened in Philadelphia 

and attempted to reform education. 

FULL STORY 

E [t T E RTA ~ N M E N T ~ CNN.com/SHOWBIZ 

Donations flow as celebs join Larry King’s Gulf telethon 

Large and small donations flowed in Monday evening as dozens of celebrities answered phones for Larry 

King’s telethon to help the people of the US. Gulf Coast suffering from the oil disaster 

FULL STORY 

’Idol’ now open to 15-year-old aspiring singers 

"American Idol" announced Monday that it is lowering the minimum age restriction for contestants from 16 to 

15, allowing even younger aspiring pop stars to forgo their hairbrushes and stuffed-animal audiences in 

exchange for a real microphone and millions of TV viewers. 

FULL STORY 



From: 

Sent: 

To: 

Subject: 

The Washington Post <newsletters@email.washingtonpost.com> 

Friday, June 25, 2010 5:16 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Politics: Afternoon Edition: 

you have trouble viewing this email, 

HEADLINES 

Friday June 25, 20!0 

1 ) Where is Harry Reid’s money coming from? 

Nevada donors aren’t the only ones contributing to Harry Reid’s re-election campaign. As a matter 

of fact, they are in the minority. 

)) Read full article 

2} Some hope for the tea party 

Tim Scott’s win suggests that the clowns who hijack the Tea Party demonstrations do not speak for the conservative 

movement. 

)) Read full article 

3} Obama finally gets TSA chief 

Two previous nominees withdrew, leaving the Department of Homeland Security agency without a permanent 

administrator since President Obama took office. 

>) Read full article 

4) Wall Street intact after financial reform deal reached 

"Rubio says he is pro-immigrant and doesn’t believe his viewpoints on immigration are out of line with constituents." 

Read full article 

5} Florida Senate candidate: I’ve never ’been into strippers or had a hooker’ 

Florida billionaire Jeff Greene’s frenetic, unpolished candidacy for the Democratic Senate nomination is looking less 

quixotic by the day. 

>) Read full article 

QUOTE OFTHE DAY 

President Obama mentions Russian President Dimitri Medvedev’s visit to Twitter headquarters: 

"...during his visit to Sificon Valley this week, he visited the headquarters of Twitters, where he opened his own 

account. I have one as well, so we may be able to finally throw away those ’red phones’ that have been sitting 

around for so long." 

COMMENT OF THE DAY 



K JR1 , on ’Will McChrystal’s intel staff survive his exit?’ article: 

I [am] going to assume that if the existing staff is mostly retained (which does have merit, for the mission’s sake) 

that Petraeus will giva them aft a drop-dead serious "come-to-Jesus" talk. 

Q&A Discussion 

The Fi×’s Chris Clllizza: was online at 11:00 a.m. ET 

Anonymous: Do you think Petraeus was ever going to pull an Eisenhower despite all the denials? He is the most 

suitable person for the McChrystal’s job but after Jon Huntsman’s appointment I am almost wondering if there was 

some RealPolitik at play here with his new assignment being a way to neutralize him. 

Chris Cillizza: 

It’s unknowable. But, what we do know is that there were lots and lots of Republicans who were going to do 

everything they could to get Petraeus to at least consider the possibility of a run. It’s hard to know whether he 

would be interested. That said, to rise to that high level in the military requires a detailed understanding of how 

politics works and so it’s not entirely far fetched to think Petraeus might consider a bid down the line. Hard to see 

that happening in 2012 now but there’s always 2016... 

View full Q&A session 

MULTIMEDIA 

Video: Washington Post’s Perry Bacon Jr. on ’Top Line’ 

Perry Bacon Jr. on ’Top Line’ 
~,~hy are GOP ca~didates starti~g to dista~ce themselves from 

Palin as they head nto the general election? 

SEND US A TIP I ADVERTISE I UNSUBSCRIBE I PRIVACY POLICY I NEWSLETTER CENTER 



Washington Post Digital 

c/o E-mail Customer Care 
1150 15th Street NW 

Washington, D.C. 20071 



From: 

Sent: 

To: 

Subject: 

The Washington Post <newsletters@email.washingtonpost.com> 

Tuesday, June 29, 2010 2:40 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Today’s Headlines: Afternoon Edition 

If you have trouble viewing this email, click here, 

Most Viewed Articles on washingtonpost.com 

1) Senators grill Kagan on military recruitment 
Supreme Court nominee Elena Kagan on Tuesday morning vigorously defended 

her decision as dean of Harvard Law School to briefly bar military recruiters from 

the school’s career services office because of the military’s "don’t ask, don’t tell" 

policy on gays. 

2) Kagan may get confirmed, but Thurgood 
Nlarshall can forget it 
Oppo researchers digging into Elena Kagan’s past didn’t get the goods on the 

Supreme Court nominee -- but they did get the Thurgood. 

3) Courtney Love jumps down a black ho~e 
Imagine a Hole concert that doubles as a complete Courtney Love meltdown. Not too hard to do. Now imagine it being 10 times more 

disastrous than that -- we’re talking one incomplete song after another, offensive and rambling stage banter, exhibitionism, a mass exodus of 

paying customers. Now imag... 

4) FBI arrests 10 accused of working as Russian spies 
FBI agents arrested 10 people on charges that they spent years in the United States as spies for Russia, taking on fake identities and trying 

to ferret out intelligence about U.S. policy and secrets by making connections to think tanks and government officials, the Justice Department 

said Monday. 

5) An appointed senator to replace Byrd 
The seemingly irreplaceable Robert C. Byrd (D-VV.Va.) will be succeeded by an appointed senator until November 2012, when the state’s 

voters will select a permanent replacement to the man who has been their leading voice in Washington since the Eisenhower administration. 

6) A senator redeemed 
Sen. Robert Byrd’s life is a story from KKK to redemption. 

7) Woman found dead was stabbed 
Vanessa Pham was on her way to realizing her dream of being a fashion designer. Then someone left her to die in her car in a ditch just a 

few yards from a busy Fairfax County highway. 



8) Ce~phone industry attacks San Francisco’s ruling on radiation 
San Francisco, a city that banned the plastic bag, now has waded into the muddy territory of cellphone radiation, setting off a call to arms in 

the $153 billion wireless industry. 

9) For Obama, 5 victories in foreign policy 
On foreign policy, this has been a good month for Obama. 

10) McChrystal tells Army he wi~ end his career 
Gen. Stanley A. McChrystal, who was fired by President Obama last week as the top U.S. general in the war in Afghanistan, has told the 

Army that he will retire. 

UNSUBSCRIBE I Additonal Newste~erSepvices I Adve~tisin~ I Subscdbe to the Paper I Privacy Policy 

Washington Post Digital 

c/o E-mail Customer Care 
1150 15th Street NW 
Washington,DC 20071 



From: 

Sent: 

To: 

Subject: 

WomensVoicesChorus@yahoogroups.com on behalf of 
Women’s Voices Chorus <j anetbuehler@mindspring.com> 

Wednesday, June 30, 2010 9:03 PM 

WomensVoicesChorus@yahoogroups.com 

[WVC] July 10 benefit concert to fight cancer 

Strong, Triumpha  t Women: 

A BeneJ~t Concert to Fight Cancer 

Saturday, July 10 
4 pm 
United Church of Chapel Hill 

1321 Ma~in Luther King, Jr. Blvd. 

Free admission 

Donations to suppoA UNC 
Lineberger Comprehensive 
Cancer Center 



Come join us for an inspiring summer con- 
cert to support UNC Lineberger Comprehen- 
sive Cancer Center’ s research on women’ s 
cancers. The concert will fea~’e a vadety of 

music, from traditional shape-note hymns to 
classical works by Mendelssohn and Pablo 
Casals, to rousing folk songs. Each piece ex- 
plores a different aspect of women’s courage, 
resourcefulness, and stren~h, qualities exem- 
plified by women who fight cancer each day 
in North Carolina. 

WVC artistic director Allan Friedman ex- 
plains: "Women’s Voices Chores is proud to 
perform this concert in honor of the women 
and their families who have fought this terri- 

ble disease. This concert has a deep personal 

meaning for me, as my grandmother suc- 

cumbe d to breast cancer when my mother 

was pregnant with me. The music of this 

concert reflects the strength, grace, and wis- 

dom of all the women who have faced can- 

cer." 

Women’s Voices Chorus 
The Triangle’s only community-based classical 

chores for sopranos and altos has received numer- 

ous rave reviews in its seventeen-year history, such 

as Classical Voice of North Carolina: "a top-flight 
ensemble [...] one of the g~eat artistic gems of the 
T~iangle." Reperto~e mcNdes classical sacred and 
secular music, folk song settings, spirituals, and a 
little bit of jazz, and half the reper~oJxe is by 

women composers. For more information visit 

UNC Lineberger 
Comprehensive Cancer 
Center 
UNC Lineberger Comprehensive Cancer Center is 
creating the new face of cancer research and treat- 

ment in North Carolina, andis the only public 

comprehensive cancer center for the State and the 
people of North Caxolina. Its mission is to reduce 

cancer occui~ence and death in Nort.h Carolina and 
across the nation t~ough reseaxcI% ~eatment, 
t~ammg and out~each. For more informatior~ 

please visit c eber To suFpor~ 

UNC Lineberger’s work, c ckk~e e 

WVC Spring ’09 conce~, 
"Cheek to Cheek" 



To remove your name from our mailing list, please ca hr. 

Questions or commenls? E-mail us at allan@duke.edu or call 919.684.3855 

Re~ to sender I t t StaA a New To~ 
Messa£es in this toe (1) 

REC:ENT A~TIVITY: 
Visit Your Group 

This is the email group for Women’s Voices Chorus in Chapel Hill NC, a community-based classical chorus for sopranos 
and altos. As a member of this group you will receive periodic announcements about concerts, performances, and 
other events that may be of interest to you. 

To unsubscribe from this group, send an email to: 
WomensVoicesChorus-unsubscribe@yahoogroups.com 

To subscribe to this group, send an email message to: 
WomensVoicesChorus-subscribe@yahoogroups.com 

MARKETPLACE 

Stay on top of your group activity without leaving the page you’re on - Get the Yahoo! 
Toolbar now. 

Get great advice about dogs and cats. Visit the Dog & Cat Answers Center. 

Get real-time World Cup coverage on the Yahoo! Toolbar. Download now to win a signed 
team jersey! 

Swtch to: TextoOnly, Daily Digest o Unsubscdbe o Terms of Use 



From: 

Sent: 

To: 

Subject: 

The American Journal ofBioethics <editor@bioethics.net> 

Friday, July 2, 2010 4:47 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
AJOB Weekly News and Updates 

Having trouble viewing this email? Click here 

Journal 

H 
of 

AJOB \Vee~ News and Updates 

@ore the Center for Practical Bioethics 

July 2nd, 2010 

This Week o~ 
Bioethicso net 

Featured A~icle 

B oeth cs 3obs 

Weekly News 

TARGET ARTICLE: 
Disaster in the 

Gulf: Public Health 
and Public 

N AJOBLinkedlnGI 
F 

3ohnson 
discusses 

disaster bioethics 
and the major 
environmental 
disaster caused 

by the Deepwater 
Horizon oil spill in 

A JOB Primary Research Launches with TWO Issues at 
Once! 

The American Journal of Bioethics 
is proud to announce the "birth" of 
its second spin-off journal, A JOB 
Primary Research. 

Click here to read the entire 
article. 

N AJOBLinkedlnGIF 

N CCE Banner 

Click Here Today to Learn More! 

Jobs and Events on Bioethics.net 

1 New Job on Bioethics.net 

1 New Event on Bioethics.net 

!X jobseek 
er 



the Gulf of 
I~le×ico. 

To read more 
click the title or 
image above. 

This Week’s Podcast from The Bioethics Channel: 
The Intersection of Neuroscience and National Security 

The intersection of neuroscience and national security is 
an intriguing place, fraught with excitement but also a 
need for caution. Jonathan Marks explains in this edition 
of the Bioethics Channel. 

To listen to the podcast click on the title above or click 
here! 

Weekly News on Bioethics.net 

Web Genomics Exposes Ethics Gaps 
26 Jun 2010 - While connecting SNPs to 
playful traits such as curly hair and 
optimism, 23andMe reveals loopholes in 
the regulation of genomics research. 

Discovering the Virtues of a Wandering Mind 
30 Jun 2010 - At long last, the doodling daydreamer is 
getting some respect. 

Elena Kazan ’As Liberal As They Come’ On ’Life Issues’: 
Bioethicist 
01 Jul 2010 - Where does Supreme Court nominee Elena 
Kagan stand on key bioethics issues? 

UK Report: Fetus Can’t Feel Pain Before 24 Weeks 
01 Jul 2010 - A change to conventional wisdom is a 
setback for anti-abortion activists campaigning to lower 
the UK’s 24-week time [imit. 

Preparing to Care for an Aging Population 
01 Jul 2010 - With a nudge from the new health care law 
and pressure fromMedicare, hospitals, doctors and nurses 
are struggling to prepare for explosive growth in the 
numbers of high-risk elderly patients. 



Organ Donation: An Opt-Out Policy? 
02 Jut 2010 - An assembtyman’s personat experience drives 
reform for organ donation poticy. 

Debating Death 
02 Jut 2010 - The fight for ctearer rutes conceats a drive 
for tegatization. 

Who Will Live to 1007 Genes May Tell 
02 Jut 2010 - If cerebrating tripte-digit birthdays sounds 
appearing, scientists may be abte to determine if you’re 
likely to live that long. 

The American Journat of Bioethics 
http: / / bioethics, net 

[] SafeUnsubseribe® 
This email was sent to jmboxill@email.unc.edu by editor@bioethics.net. 

Update Profile/Email Address I Instant removal with SafeUnsubscribeTM I Privacy Policy. 
TI°£ IT IIEE 

The American Journal of Bioethics I Harzfeld Building I 1111 Main Street, Suite 500 I Kansas City I MO I 64105 



From: 

Sent: 

To: 

Subject: 

The Hastings Center <publications@thehastingscenter.org> 

Tuesday, July 6, 2010 12:49 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
National Prize Recognizes Excellence in End of Life Care 

Having trouble viewing this email? Click here 

Prize 

Care for patients at the end of life has long 
troubled American medicine. In order to 
encourage excellent end-of-life care, The 
Hastin~ Center is collaborating with The 
Cunniff-Dixon Foundation and The Duke Institute 
on Care at the End of Life to present The 
Hastin~ Center Cunniff-Dixon Physician 
Awards. 

The 2011 award prizes will total $95,000. Two 
$25,000 prizes will be awarded to a senior and 
mid-career physician who demonstrate, through 
leadership and practice, a serious commitment to 
end-of-life care. Three additional awards of 
$15,000 each will go to physicians early in their 

careers who have made a valuable contribution, 
through practical research or clinical work, in the 

field of end-of-life medicine. 

The Hastinqs Center 
guidelines on endoo?life care 

Read more about the Center’s 
work on endoo?life care 

The Hastin~ Center on 
YouTube 

Learn more about endoo?life 
care in the Center’s BioeSffics 
Briefin~ Book 



VIDEO; Hi~hts from the 2010 Awards £3:48 mins~ 

The awards will be given by The Cunniff-Dixon 
Foundation, whose mission is to enrich the 
doctor-patient relationship at the end of life, in 
partnership with The Hastings Center, a 
bioethics research institute known for its 
pioneering work on end-of-life decision-making. 
The nomination and selection process will be 
administered by the Duke Institute on Care at the 

End of Life. 

Nominations will be accepted through 
September 30, 2010, and all nominees must be 
licensed physicians practicing in the United 
States. Any individual or group - including 
professional associates, patients, and families -- 
may submit nominations. Nomination forms and 
detailed instructions are available here. 

AbOL~ Eh@ C@ter Resear~:h Hastings C~P;ster R8p~:;~ IRB:: Et cs & Hu an R~ssar~ch D{s,~a~e 

[] Sa feUneube(~ribe ® 
This email was sent to jmboxill@email.unc.edu by publications@thehastinqscenter.orq. 
Update Profile/Email Address I Instant removal with SafeUnsubscribeTM I Privacy Policy. 



The Hastings Center I 21 Malcolm Gordon Rd I Garrison I NY I 10524 



From: 

Sent: 

To: 

Subject: 

LeFebvre, Donna H. <lefebvre@unc.edu> 

Tuesday, July 6, 2010 8:55 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu>; DeSaix, Jean 
<jdesaix@email.unc.edu> 

IT’s TIME!!! 

heyJ &J--- 
It’s long past time for the J2&D Club to meet--when can you have breakfast next week at Breadmen’s? 
D- 

Donna LeFebvre, J.D. 
EMAIL: ~efebvre~ rmoed u 
TEL: 919-962-0429 Fax: 919-962-0432 
OFFICE: 306 Hamilton Hall 
ADDRESS: Political Science Department 

Campus Box # 3265 
University of North Carolina 
Chapel Hill, NC 27599 USA 



From: 

Sent: 

To: 

Subject: 

AAUP Department of External Relations <aaupnewsletters@aaup.org> 

Wednesday, July 7, 2010 8:59 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

AAUP Newsletter: E-Book Contract Amendments 

The information in this email is being sent on behalf of the 
National Writers Union. The AAUP is supportive of the work of 
the National Writers Union (NWU) and has partnered with the 
NWU on issues of common interest to our members. The 
AAUP is not providing any legal assessment or advice related 
to e-book contract amendments and is not responsible for the 
legal advice provided by NWU in this message. 

With e-books starting to surge, many publishers are 
asking textbook and trade book authors to amend their 
existing contracts to include e-book and other electronic 
rights. If you receive such an amendment from any 
publisher, please don~�TMt sign it before you read the 

National Writers Union~�*Ms primer on e-book 
amendments. 

It~�~"s important to remember that you are under no 
obligation to sign an amendment to an existing contract. 
You should only sign an amendment if you get the terms 
you want. If you don’t agree to a proposed amendment, 
the original contract remains in force. So, take your time 
and negotiate the best deal you can. 

As negotiating an amendment or a contract can be an 
intimidating proposition, be sure to check out the 
NWUSC~s Neqotiating Contracts over the Phone primer 
beforehand. This document is filled with useful 
information that will help you negotiate from a position 
of strength. 

The National Writers Union provides free book contract 
advice and 9rievance assistance to our members, many 



of whom are academics. To learn more about the NWU, 
check out our website at htt~’nwu,or~. 

If you have any questions or concerns about a book 
contract and/or an e-book amendment, please contact 
us at advice.~nwu.org. 

E-books present tremendous opportunities for academic 
authors, but only if you are fairly compensated for your 
work. 

Paul J. MacArthur 
Assistant National Contract Advisor 
Vice President of External Organizing 
National Writers Union 
pmacarthu~nwu.org 

The AAUP Online is an electronic newsletter of the American Association of 
University Professors. Learn more about the AAUP. Visit us on Facebook. Follow us 
on Twitter. 

You are currently subscribed to aaup as: jmboxill@email.unc.edu. To unsubscribe, send a blank email to 
leave-5284681-4134877.5f8784d53a263d37f6adfd4b35fflla0@lists.aaup.org or send an e-mail to aau~ 
newsletters@aau~........O...~g, with unsubscribe member newsletters in the subject line. 



2010 lAPS Ballots 

There are two Ballots this year. Please follow instructions carefully 

Ballot for 2010 Vacancies on the lAPS Executive Council 

Instructions 

For the positions you should vote by writing ’yes’ in the space provided 
beside the name of the nominee in the respective category if you are in 
favour of the nomination and ’no’ if you do not support the nomination. 

Before the close of business on 15 August 2010, please email your 
completed ballot to Mike Austin at the following address: 
mike.austin~,eku.edu 

To reduce error and oversight, please also copy your email with ballot 

attached to Charlene Weaving at the following address: cwea~-inL~@st£×.ca 

4. Brief biographies for nominees who supplied them are attached. 

Journal Editor (one position) 
John Russell              yes 

Conference Chair (one position) 
yes 

Jeses Ilund~in Augurruza 

Honours, Awards and Future Sites Committee (one position) 
yes 

Chad Carlson 

Member-at-Large (two ~ositions) 

Sarah Teetzel yes 

yes 

Masami Sekine 

Joan Grassbaugh Forry 

Elections Chair (one position) 
yes 

Mike Austin 



Ballot for 2010 lAPS Distinguished Scholar and Distinguished 
Service Awards 

Statement on the Distinguished Scholar Award: 
Section 2: The Association shall honor scholarly contributions to the philosophy of sport by 
means of its lAPS Distinguished Scholar Award. The recipient must have contributed 
eminent manuscripts to the philosophic literature concerning sport for at least five years, need 
not be a member of the Association, will receive a certificate commemorating her/his 
achievement, and will be appropriately recognized in Society publications and by the 
President of the Association. The recipient of this Award will be invited to present an original 
essay at an Annual Meeting following her/his selection; this normally would be in the form of 
the Warren P. Fraleigh Distinguished Scholar Lecture. 

Statement on the Distinguished Service Award: 
Section 3: The Association shall honor service contributions to the philosophy of sport by 
means of its lAPS Distinguished Service Award. The recipient must have made sustained 
and meaningful contributions to the Association through active participation and leadership. 
The recipient must have contributed to the Association for at least ten years and must have 
been a member for at least the same number of years. The recipient will receive a certificate 
commemorating her/his achievement, and will be appropriately recognized in Society 
publications and by the President of the Association. 

Instructions 
5. For the Distinguished Scholar Award, please vote by writing ’yes’ in the 

space provided beside the name if you are in favour of this nomination and 
’no’ if you are not in support of this nomination. 

6. For the Distinguished Service Award, please vote by writing ’yes’ in the 
space provided beside the name if you are in favour of this nomination and 
’no’ if you are not in support of this nomination 

7. Before the close of business on 15 August 2010, please email your 
completed ballot to Mike Austin at the following address: 
mike.austinCb, eku.edu 

8. To reduce error and oversight, please also copy your email with ballot 

attached to Charlene Weaving at cwea~TinL~@st{’×.ca 

Distinguished Scholar 
Jim Parry 

Distinguished Service 
Terry Roberts 



Chad Carlson 
Assistant Professor of Kinesiology 
Penn State University - Altoona 
"I am an Assistant Professor of Kinesiology at the Pennsylvania State University 
Altoona campus. I have been a member oflAPS since 2006, and have attended many 
philosophy of sport conferences, organized by either lAPS or its sister organizations, 
in that time. My interest in sport philosophy stems from my participation in sports 
and my educational background. I played and coached college basketball, and in 
doing so, gained membership on and served on various committees of a number of 
local, regional, and national organizations that aided in the governance and 
development of intercollegiate sport in the United States. I hold a bachelor’s degree in 
Kinesiology with an emphasis in physical education. I hold a master’s degree in 
Health, Physical Education, and Recreation with an emphasis in pedagogical methods 
of physical education. And, lastly, I studied sport philosophy under Scott Kretchmar 
at Pennsylvania State University, in his doctoral program. My research interests in 
the philosophy of sport broadened during my studies with Dr. Kretchmar, but much of 
my research has focused on the metaphysical and axiological study of play and 
games. When outside of my office, I enjoy playing and watching basketball, 
racquetball, soccer, and tennis." 

Jeshs Ilundhin-Agurruza, is assistant professor of Philosophy and Allen & Pat 
Kelley Faculty Scholar at Linfield College in Oregon. (USA). A member of IAPS and 
regular attendee since 1999, his main areas of research and publication are the 
philosophy of sport and the philosophy of art. He has edited, with Mike Austin, 
Cycling & Philosophy (forthcoming), and published articles in journals such as 
Sports’, Ethics, and Philosophy or Proteus, and has written chapters for anthologies 
and edited works on sports and risk, the Olympic Games, soccer, hunting, childhood 
and sports, and more (some in Spanish). He also "moonlights" translating abstracts 
into Spanish for Sports’, Ethics, and Philosophy. 

Masami Sekine is professor for sport philosophy in the graduate school of education 
at the Okayama University, Japan. He studied philosophy at the Waseda University, 
Japan 1983-1988 and at the Doctoral Program of Health and Sport Science at the 
University of Tsukuba, Japan 1989-1996. He was conferred a Ph.D. by Tsukuba 
University in Japan in 1996. He is the executive board of the Japan Society for the 
Philosophy of Sport and Physical Education and serves on the editorial board for the 
Japan Journal of Physical Education, Health and Sport Sciences. He has been the 
member of the International Association for the Philosophy of Sport since 1993. He 
has presented at national and international conference on sport philosophy. He is the 
author of A Philosophical Study of Sport: An Achievement ~ought of Hans Lenk 
(Tokyo, Fmaido Shuppan,1999) and co-author of The Crisis of modem Sport and the 
Dimension of Achievement for its Conqest (International Jounal of Sport and Health 

Science, 2004). 

Sarah Teetzel is an Assistant Professor in the Faculty of Kinesiology and Recreation 
Management at the University of Manitoba in Winnipeg, Canada. In August 2009 she 
received her PhD from the Faculty of Health Sciences at the University of Western 
Ontario. Her research interests include applied ethics in sport and health, 
performance enhancement, and gender issues in sport. In the last year she completed 



research projects for the Canadian Centre for Ethics in Sport and the True Sport 
Secretariat, and she is now a co-investigator of a study examining the philosophical 
dimensions of gender and doping that is funded by the World Anti-Doping Agency. 
She has published articles in Sport, Ethics and Philosophy, Sport in Society, and 
Journal of Sport History as well as chapters in three anthologies edited by IAPS 
members. Sarah joined IAPS in 2003 when she commenced her MA studies in 
Philosophy of Sport. 

Joan Grassbaugh Forty is an assistant professor in the Department of Philosophy at 
Vanderbilt University. She earned a Ph.D. in philosophy and a graduate certificate in 
Women’s Studies from Temple University. She has presented her research at several 
IAPS conferences and has presented for IAPS at both the Central and Eastern 
American Philosophical Association Division meetings. Joan regularly teaches an 
upper-level sports ethics course with a focus on intercollegiate athletics and a writing- 
intensive seminar for first-year students entitled "Sport and Social Theory." Joan’s 
current research in philosophy of sport falls into two areas, (1) feminist theory and 
sport, and (2) educational values and the role of sport in colleges and universities. 



From: 

Sent: 

To: 

Subject: 

Feminist ethics and social theory <FEAST-L@it-listservl.jmu.edu> on behalf of 
Philosophy Edepartment <eande@UGA.EDU> 

Wednesday, July 7, 2010 10:20 AM 

FEAST-L@it-listserv 1 .j mu.edu 

Ethics & the Environment -- call for papers 

CALL FOR PAPERS 

ETHICS & THE ENVIRONMENT, an international journal published by Indiana University Press, provides an 
interdisciplinary forum for theoretical and practical articles, discussions, and book reviews in the broad area 
encompassed by environmental philosophy. Possible topics include conceptual approaches in ecological 
philosophy, such as ecological feminism and deep ecology, as they apply to issues such as cloning, genetically 
modified organisms, new reproductive technology, war and militarism, environmental education and 
management, ecological economics, and ecosystem health. We encourage submissions offering new and 
imaginative conceptions of what counts as an "environmental issue." 

Manuscripts may be submitted as word files at any time via e-mail to eande@uga.edu. For matters of style, 
consult The Chicago Manual of Style. Upon acceptance, an abstract of 100 words will be required. To view 
recent issues, visit http://inscribe.iupress.org/loi/ete. 



From: 

Sent: 

To: 

Subject: 

Feminist ethics and social theory <FEAST-L@it-listservl.jmu.edu> on behalf of 
Bonnie Mann <bmann@UOREGON.EDU> 

Wednesday, July 7, 2010 2:12 PM 

FEAST-L@it-listserv 1 .j mu.edu 

Feminist Philosophy Proseminar 

Dear Feast List, 

As many of you know, the University of Oregon is the only graduate department in philosophy that requires every graduate student to 
take two courses in feminist philosophy at the graduate level (thanks to Nancy Tuana, who designed the program during her tenure 
here). This fall, we are changing the way this (and other) requirements are to be fulfilled to address the fact that many of our students 
have no background in feminist philosophy at all when they arrive (others are already quite advanced). Now students will take one 
"proseminar" in feminist philosophy during their first or second year, and a second more advanced course at some point during their 
course work. I am teaching the proseminar for the first time this fall. It is designed to be a graduate level introductory survey of the 
field of feminist philosophy in ten weeks. Our program is a pluralistic one, and proseminars will also be required in the other 
"traditions" that are the backbone of our program (American, Continental and Analytic philosophy). My expectation is that the 
feminist philosophy proseminar will draw on feminist work from all three of these traditions, as well as work that doesn’t necessarily 
fit into those divisions, and that it will cover issues in metaphysics, epistemology, ethical and political philosophy, etc. While the 
course will have some historical breadth, the focus is not on a "history of feminist philosophy" so much as giving the students the 
conceptual background they need to be conversant with contemporary concerns in feminist philosophy (which of course requires some 
attention to history). 

My question for the list is this: Given these expectations, if you were teaching such a proseminar, what are the works that you would 
think MUST be included? I am interested in all replies to this question, but I am especially interested in replies that offer suggestions 
in the American and Analytic modes, since my specialization is in Continental philosophy, or suggestions of texts that address or 
problematize the feminist relation to these modalities of philosophical inquiry. I am also especially interested in hearing what list 
members believe to be the "canonical" texts in feminist epistemology. I recognize that any effort to identify a kind of "canon" in 
feminist philosophy is fraught with all the issues that accompany such an enterprise in other areas--it is unavoidable, however, that 
such power-encrusted decisions be made in this case. I’m hoping that getting feedback from my peers will make the decisions better. 

Thanks so much for taking the time to reply. 

Bonnie Mann 
Associate Professor of Philosophy 
University of Oregon 



From: 

Sent: 

To: 

Subject: 

The Washington Post <newsletters@email.washingtonpost.com> 

Wednesday, July 7, 2010 2:39 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Today’s Headlines: Afternoon Edition 

If you have trouble viewing this email, click here, 

Most Viewed Articles on washingtonpost.com 

1) Dems on an aggressive search for Republican 
dirt 
The Democratic Party is moving faster and more aggressively than in previous 

election years to dig up unflattering details about Republican challengers. In 

House races from New Jersey to Ohio to California, Democratic operatives are 

seizing on evidence of GOP candidates’ unpaid income taxes, prop... 

2) Tanning salons feel burned by 10 percent ’tan 
tax’ 
The sun hasn’t exactly set on Solar Planet, but anxiety over the fate of the 

Arlington tanning salon has been running high ever since a "tan tax" took effect 

Thursday. 

3) The Fix: immigration all of a sudden a top 
campaign issue 
1. The Obama administration’s decision to move forward with a legal challenge to Arizona’s stringent illegal immigration law will almost 

certainly elevate the issue on the campaign trail this fall. 

4) Lindsay Lohan sentenced to jail 
BEVERLY HILLS, Calif. -- A judge sentenced Lindsay Lohan on Tuesday to 90 days in jail and an inpatient rehab program after finding the 

actress had violated her probation in a 2007 drug case by failing to attend alcohol education classes. 

5) NATO helicopter rockets accidentally kill five Afghan soldiers 
KABUL -- Afghan soldiers lying in wait for insurgents in eastern Afghanistan were bombed by a NATO helicopter Wednesday in a deadly 

miscommunication that outraged the Afghan military. 

6) ~s it hot, hot, hot enough for you? 
Temperatures in the region climbed into the triple digits Tuesday, continuing a heat wave that meteorologists say might just last through the 

summer. 

7) Flight restrictions at National targeted 
A handful of federal lawmakers are seeking to vastly expand the number of long-distance flights at Reagan National Airport, easing long- 

standing restrictions designed to protect neighboring communities from noise and air pollution. 



8) For scammers, senior citizens are rich prey 
Murders and violent crimes are down around the Washington region and the country, but one kind of crime is rising steadily: scams against 

the elderly. 

9) Obama vs. Big Business: A ~osing battle for a~l 
There is no denying it -- bad blood has developed between big business and the Obama administration, and that’s not a good thing. 

10} Magazine: Levi Johnston apologizes to Pa~ins 
ANCHORAGE, Alaska -- Levi Johnston has acknowledged telling lies about Sarah Palin and her family after splitting with the former Alaska 

governor’s daughter last year. 

UNSUBSCRIBE I Additonal Newste~erSepvices I Adve~tisin~ I Subscdbe to the Paper I Privacy Policy 

Washington Post Digital 

c/o E-mail Customer Care 
1150 15th Street NW 
Washington,DC 20071 



From: 

Sent: 

To: 

Subject: 

Feminist ethics and social theory <FEAST-L@it-listservl.jmu.edu> on behalf of 
Peggy.DesAutels@NOTES.UDAYTON.EDU 

Wednesday, July 7, 2010 3:31 PM 

FEAST-L@it-listserv 1 .j mu.edu 

Global Feminist Ethics volume now available in paperback! (finally affordable!) 

Just Released in PAPERBA CK.t 

Global Feminist Ethics, ed.RebeccaWhisnant and Peggy DesAutels, hasjust been released by Rowman & 
Littlefield as the final book to comeout ofthe Feminist Construction Series. This volume is based on some of the 
papers presented at the FEAST meeting 2005. Right now it is still being offered byRowman & Littlefield for 
25% off as a pre-publication rate. To order your copy, go to www.rowmanlittlefield.com 

Introduction 

Contents 

Peggy DesAutels 

Partl: Women [] sActivities, Responsibilities, and Identities 

1 Exporting Childbirth 

James L.Nelson 

2 HousekeepersandNannies in the Homework Economy: On the Morality and 

Politicsof Paid Housework 

Sabrina Horn 

3 Gender Identity and TheEthics of Care in Globalized Society 

Virginia HeM 

Part2: AddressingHunger and Poverty 

4 Caring Globally: JaneAddams, World War One, and International Hunger 

Marilyn Fischer 

5 Food Fights:AFeministPerspective 

Victoria Davion 

6 What is Poverty? 

Peter Higgins, Audra King, and April Shaw 

Part3: Persons andStates 



7 Nussbaum versus RaMs:Should Feminist Human Rights Advocates Reject the 

Lawof Peoples? 

Alyssa R.Bernstein 

8 When Being Human Isn[]tEnough: Reflections on Women[]s Human Rights 

Sabrina Parekh 

9 ~A Woman [] s Body is Likea Foreign Country ~: Thinking About National and 

BodilySovereignty 

Rebecca Whisnant 

Part4: Political andReligious Conflict 

10 Is Peacekeeping Care Work? A FeministReflection on [] The Responsibility to 

Protect [] 

Joan Tronto 

11 From Hegelian Terror to EverydayCourage 

Bat-Ami Bar On 

12 Praying for a Godly Fumigation: Disgust andthe New Christian Right 

Lynne S.Arnault 

Peggy DesAutels 

Associate Professor 
Department of Philosophy 
University of Dayton 
300 College Park 
Dayton, OH 45469-1546 

~:/iacademic.udaytor~.ed~JiPe~DesAutels 
Office Phone: 937-229-1344 
Philosophy Dept Phone: 937-229-2933 
FAX: 937-229-4400 



From: 

Sent: 

To: 

Subject: 

Natasha, Care2 Action Alerts <actionalerts@care2.com> 

Wednesday, July 7, 2010 3:43 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Share a Kind Word -- Welcome a Child to Nature Camp 

Care2 subscriber since Jun 26, 2009 Forward to a Friend I Take Action 

~ you have 0 butterflv credits 

petitionsite 

Deaf Jan, 

Each summer, 3,000 children from 
disadvantaged communities get the 
chance to breathe in fresh air and dig 
their toes into some dirt at one of the 
five Fresh Air camps in upstate New 
York. 

But the first time away from home can 
be daunting. Won’t you help greet 
them at camp with some warm, 
welcoming words to put them at ease? 
Share a ~uick thought about what 
you ~oved about ~ature as a child 
with these 9~2 ~ear o[ds >> 

It doesn’t take much. Just a quick note 
about what helped you overcome a 
fear when you were a kid, a memory 
of your first wildflower hike or a story 
about why spending time in nature is 
important to you. 

For many of these children, they not 
only learn about the value of clean air 
and water, but about leadership, 
independence and confidence. 

Summer camp is starting. P~ease 
share gout kind words of 
e~¢oura~eme~t with the chiidre~ 
of the Fresh Air cam~ 

Sincerely, 

Natasha 
Care2 Campaign Team 

Share a Kind Word to 
Welcome a Child to Nature 

Camp This Summer >> 

Take action link: htt~wwwocare2o¢om 

To stop receiving this newsletter, visit: 



~:/Iwww.care2.com/newslette[s/unsub/3/O/64052/O98263b3 

or send a blank email message to: 
~ouo3o64052o8618713ol 3192882o5f3e771 e@australia.ca re2.com 

Care2.com, Inc. 
275 Shoreline Drive, Suite 300 
Redwood City, CA 94065 
~://www.care2.com 



From: 

Sent: 

To: 

Subject: 

WomensVoicesChorus@yahoogroups.com on behalf of 
Women’s Voices Chorus <j anetbuehler@mindspring.com> 

Friday, July 9, 2010 10:43 PM 

WomensVoicesChorus@yahoogroups.com 

[WVC] This Saturday - our benefit concert to fight women’s cancers 

Strong, Triumphant 

A Be~efi~ Concer~ ~o F@h~ Cancer 

Saturday, July 10 
4 pm 
United Church of Chapel Hill 

1321 Ma~in Luther King, Jr. Blvd. 

Free admission 

Donations to support UNC 
Lineberger Comprehensive 
Cancer Center 

Cancer survivor and composer of 

~Ain’t I a gl/omanr’, 
Dr. Susan Bo~ick 

Nbke Forest University 





Come join us for an inspiring summer con- 
cer~ to suppor~ UNC Lineberger Comprehen- 
sive Cancer Center’ s research on women’ s 
cancers. With a wide variety of music, we’ll 
celebrate the strength, resourcefulness, and 
grace of the women who fight cancer daily in 
North Carolina. 

A featured song is "Ain’t I a Woman!", 
which uses the famous words of Sojourner 
Truth at the Ohio Women’s Rights Conven- 
tion in 185 i. Composer Dr. Susan Borwick, a 
music professor and member of the Wake 
Forest University Divinity Scho oi, e~lains 
how she wrote the piece after ba~ing cancer 
herself: 

"I didn’t learn about the cancer until after 
surgery removed it from inside my 
mur. Every step after surgery--a few steps 
with assistance, then with a walker, then up 

or down one little stairstep, and on and on, 
over around four months--every step carried 
with it a growing recognition of bone cancer 
and challenge. For the first three weeks, 
women friends and family provided every 
morsel of fo od I ate. I found my leg and 

sp~it surge as both grew stronger in commu- 
nity. And I turned to composition: a song 
cycle of three psalms, a personal testimony 
of assurance. What I came to recognize is 
that all of us carry with us challenges, in our 
bodies and spirits. As we face them, even 

learn to celebrate them, and touch commu- 
nity with other women and men, we are 
transforme d. 

"Sojourner Truth said she didn’t run away 
from slavery; she walked. I get it! ’Ain’t I a 

Woman!’ Ain’t we all!" 

Women’s Voices Chorus 
The Triangle’s only community-based classical 
chorus for sopranos and altos has received numer- 

ous rave reviews in its seventeen-year history, such 

as Classical Voice of North C~rolina: "a top-flight 

ensemble [...] one of the great artistic gems of the 
Triangle 2’ Repertoire includes classical sacred and 

secule_r music, folk song settings, spirituals, and a 

little bit of jazz, and half the repertoire is by 

women nnmnn.~er.~ For more information vi.~it 



To remove your name from our mailing list, please 

Questions or comments? E-mail us at allan@duke.edu or call 919.@4.3S55 

Re~ to sender I t t StaA a New To~ 
Messages in this toe (t) 

RECENT ACTIVITY: 
Visit "-/our Group 

This is the email group for Women’s Voices Chorus in Chapel Hill NC, a community-based classical chorus for sopranos 
and altos. As a member of this group you will receive periodic announcements about concerts, performances, and 
other events that may be of interest to you. 

To unsubscribe from this group, send an email to: 
WomensVoicesChorus-unsubscribe@yahoogroups.com 

To subscribe to this group, send an email message to: 
WomensVoicesChorus-subscribe@yahoogroups.com 
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Toolbar now. 
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New RefWorkso 
COS Website! 

RefWorks-COS has a 
just launched a new 
website, 
wwwor÷fworkso 

, which 
includes links to 
Training schedules 
and a NEW 
Resource Center. 
Explore it today! 

Keep Up with 
Trends in Funding 

COS Funding 
Opportunities has 
been improved with 
several 
enhancements to 
make your funding 
search easier and 
more convenient. 
Take a look today, or 
see the list of 
enhancements, 

Training At Your 
Convenience 



RefWorks-COS 
offers a range of live 
and recorded training 
sessions so you can 
learn more about 
COS Funding Opps 
whenever it is 
convenient for you. 
Visit vvww.refworkso 
cos,com/traininq~ 
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[Forthcoming in: Trampota et. al. (eds.): Kant~�TMs Tugendlehre. A Comprehensive 
Commentary, 

Berlin/New York: de Gruyter, 2010] 

Kant on Duties Toward Others From Respect (,~,§,~,§37-44) 

Oliver Sensen, Tulane University 

As part of his treatment of duties in the Doctrine of Virtue, Kant outlines duties 
that are owed to others from respect due to them (TL 6:462-8). He discusses them in the 
second section of a chapter on duties towards other human beings, the first section of 
which dealt with duties of love.1 Duties of respect emphasize a negative aspect of one~�TMs 
duty. They are limiting conditions, admonishing to keep oneself at a distance from others. 
Everyone owes these duties to everyone else without putting the other person under a 
further obligation (of gratitude etc.). They are analogous to duties of right as presented in 
Kant~�T~s Doctrine of Right, ~�csnot to encroach upon what belongs to anyone,� (TL 
6:449.33; 
cf. 6:448-450). 

The section on duties toward others from respect is divided into eight sub-sections 
(,~,§,~,§37-44). The first five are general remarks, containing definitions (,~,§37), the 
justification for why one should respect others (,~,§38), clarifications of what should be 
respected (,~,§39), a contrast to the feeling of respect (,~,§40), and a clarification of the nature 

of the vices of disrespect (,~,§41!. Kant then elucidates the three vices of disrespect: 
arrogance (,~,§42), defamation (A§43), and ridicule (,~,§44). These eight sub-sections should 
be 
of prime interest to moral philosophy. Since this Doctrine of Virtue passage is the main 
place where Kant discusses negative duties towards others, one would expect a 
substantive and thorough account of those duties in these paragraphs. 

1 For the relation between the two sections see Baron, 2002, pp. 393-400; Esser, 2004, pp. 
370-4; and 
Gregor, 1963, pp. 182-8. 



This makes it more puzzling which particular vices Kant discusses, and how little 
room he devotes to duties from respect. Among negative duties towards others one would 
expect the prohibition of much more serious offences (such as murder, rape, deception). 
One would also expect a longer discussion, maybe even divided into duties towards 
others as natural beings (e.g. the prohibition of murder, mutilation, intoxication), and as 
moral beings (e.g. the prohibition of deception, the use of others as mere means, and 
contempt for others) ~�" corresponding to the division Kant gives for negative duties 
towards self (cf. TL 6:421-37; cf. V-MS/Vigil 27:595). Why does Kant merely put forth 
arrogance, defamation, and ridicule as vices of disrespect? 

On the other hand, why does he bring up negative duties at all?2 The introduction 
to the Doctrine of Virtue gave the impression that ethics is about ends that are also duties 
(cf. TL 6:380f.). These ends are said to be one~�ZMs own perfection and the happiness of 
others (TL 6:385.31f.). Kant discusses these in the sections on one~�ZMs imperfect duty to 
increase one~�ZMs natural and moral perfection (TL 6:444-447), and in the section on the 
imperfect duty of love towards others (TL 6:448-461).3 These duties correspond to the 
examples three and four given in the Groundwork under the description of positive duties 
(cf. GMS 4:422f.). What then is the justification for negative duties? 

There are therefore at least three puzzles that come up in reading the section on 
duties towards others from respect: 

1 .) Why does Kant put forth only these particular three vices of arrogance, 
defamation, and ridicule? 
2.) Why does he not put forth other violations of negative duties towards others 

(e.g. murder, rape, deception)? 
3.) What is the justification for duties towards others from respect? 
2 Cf. Gregor, 1963, p. 181; and Esser, 2004, p. 344; cf. V-MSNigil 27:600. 
3 Cf. the contributions to this volume by Thomas Hill and Dieter Sch,~,¶necker respectively. 



In this commentary I shall try to answer these questions. I shall treat them in 
reverse order, since the third seems to hold the key for answering the other two. 

Section 1: The Justification for Duties Toward Others from Respect 

Why exactly should one respect others? What is the justification for the negative 
duty not to encroach upon them? At first glance one might think that it is something 
about the others that generates the requirement. Does Kant not say that others have an 
absolute value, called ~�-dignity~�TM, and that this value grounds the obligation to respect 
them? In the first sub-section (,~,§37), for instance, Kant says the following: 

The respect that I have for others or that another can require from me 
(observantia aliis praestanda) is therefore recognition of a dignity (dignitas) in 
other human beings, that is, of a worth that has no price (TL 6:462.10-3). 

If one reads this passage in isolation, it suggests the following picture: Every human 
being has within himself an incomparable value which commands respect from every 
other rational being. This view is nowadays commonly attributed to Kant.4 However, in 
this section I shall argue that this popular view ~�" despite the appearance of a few well- 
known passages ~�" is not actually Kant~�TMs view. 

To argue for this claim, I shall first go beyond the Doctrine of Virtue to present 
Kant~�~s views on value (Section 1.1), the reason why one should respect others (1.2), and 
dignity (1.3). I shall then come back to the sub-sections ,~,§,~,§37-41 to show that the 
alternative reading is actually in the Doctrine of Virtue as well (1.4). In short my claim 
will be that the justification for why one should respect others does not rest on a 
recognition of a value inherent in others, but is grounded on an initial command of one~�~s 

4 See e.g. Wood, 2009; for complications with this popular view see Darwall, 2008; for an 
exception to this 
interpretation see Esser, 2004, esp. pp. 372,389, 198-202. 



own reason. The passage just quoted states what should be respected in others, but is not 
meant as a justification of why others should be respected. The alternative justification 
allows one to explain why Kant talks about these three particular vices of disrespect. I 
shall start my argument with Kant~�TMs conception of value. 

Section 1.1 Kant~�T"4s Account of Absolute Inner Value 

Why would one think that Kant does not ground the requirement to respect others 
on a value of human beings? The reason is that he directly argues against such a 
justification of moral requirements in the Critique of Practical Reason. His argument is a 
reductio ad absurdum. He starts out in assuming that there is a value that could ground 
laws that are necessary and a priori (as moral laws must be). He goes on to argue that 
under that assumption there would not be any moral law: ~�oeSuppose that we wanted to 
begin with the concept of the good in order to derive from it laws of the will [~�~] the 
possibility of a priori practical laws would be at once excluded~� (KpV 5:63.11-25). How 
does he reach that conclusion?5 

Kant~�T"4s argument is that if value should be the foundation of the moral claim, then 
one first would need an account of how one can discern this value (and why one should 
be motivated to follow it). For Kant this could only be via a feeling of pleasure: 

If the concept of the good is not to be derived from an antecedent practical law, 
but, instead, is to serve as its basis, it can be only the concept of something whose 
existence promises pleasure and thus determines the causality of the subject, that 
is, the faculty of desire, to produce it (KpV 5:58.10-14). 

5 For a fuller discussion of the following see Sensen, 2010b. 



One could know the value (and be motivated by it) only via pleasure, because anything 
that would be ~�-out there,�TM (like a value of other human beings) would have to be 
cognized 
by sensibility and not the faculty of understanding: 

Pleasure [~�~], insofar it is to be a determining ground of desire for this thing, is 
based on the receptivity of the subject, since it depends upon the existence of an 
object; hence it belongs to sense (feeling) and not to the understanding (KpV 
5:22.9-13). 

If a value of human beings were to be the ground of moral requirements to respect them, 
one could only cognize this value (and be motivated by it) via sensibility. If it is not given 
in any of the five senses, then the sense would have to be a feeling of pleasure. However, 
pleasure is relative and contingent: ~�cepleasure or displeasure [~�~] can never be assumed 
to 
be universally directed towards the same objects~� (KpV 5:26.5f.). It therefore cannot 
ground a necessary and universal law (as moral laws must be, cf. GMS 4:389). 

A modern-day intuitionist or moral realist would not think that Kant~�TMs alternatives 
exhaust all the options. Why could there not be a sixth sense for discerning a value of 
human beings, and why could one not be motivated by the same feeling of respect Kant 
puts forth for the moral law? However, what the argument shows is that this was not 
Kant~�~s view. It could even be argued that Kant did not even know of or envision the 
realist view of value as a non-natural property.6 

Kant~�~s usage of ~�-value~�TM therefore does not commit him to the existence of a 
metaphysical value entity. Instead, Kant structures moral notions around the faculty of 
reason. If reason deems something necessary as a means to something else, Kant can say 

6 Kant envisions the good to be either pleasure, a moral feeling, perfection or divine will; cf. 
GMS 4:441f.; 
KpV 5:40, 64; V-Mo/Mron II 29:620-629. In the second Critique Kant adds education and civil 
constitution 
and calls them all ~�ceall previous~� and ~�ceall possibleS� material grounds of morality, see 
KpV 5:39.6 & 11. He 
does not envision value to be a non-natural property. 



that the action (or object) has relative value (cf. GMS 4:428.11-4). What, on the other 
hand, ~�~ereason independently of inclinations cognizes as practically necessary, that is, as 
good~� (GMS 4:412.32-5) has absolute or inner value. In this respect ~�-absolute~�TM and 
~�-inner~�TM specify that reason prescribes it in ~�~eevery respect and without any further 
condition~� (KpV 5:60.21f.; cf. KrV A324/B381 ). The grammatical form ~�-x has value~�TM is 
therefore only a shorthand for saying that x should be valued. Kant conceives of value as 
a prescription of reason (cf. Hill, 2003, p. 19; Wood, 2008, p. 91). In comparison to 
popular Kant interpretations one could describe Kant~�~s views on value as ~�" so to speak 

another Copernican Revolution (see Engstrom, 2009, pp. 13f.): Moral claims do not 
derive from an existing value, but claims of (absolute) value derive from the moral law: 
~�~enothing can have a worth other than that which the law determines for itS� (GMS 
4:436.1f.; cf. V-MS/Vigil 27:512).7 

It is important to note that Kant~�~s views on the grounding of moral laws have not 
changed in the Doctrine of Virtue. In the introduction he does discuss ends that are a duty 
to have (cf. TL 6:380f.). However, these ends do not ground the requirement to respect 
others. They are not humanity, but one~�~s own perfection and the happiness of others. 
More importantly, these ends are not said to be the foundation of the moral law, but 
explicitly said to follow from it: 

One can think of the relation of end to duty in two ways: one can begin with the 
end and seek out the maxim of actions in conformity with duty or, one the other 
hand, one can begin with the maxim of actions in conformity with duty and seek 
out the end that is also a duty. ~�" The doctrine of right takes the first way. [~�~] But 
ethics takes the opposite way. (TL 6:382.8-17) 

7 In my view, value is a secondary notion for Kant, cf. also Schneewind, 1996, pp. 285-8. It is 
not only 
secondary for questions of justification, but also for the derivation of concrete duties. 
Kant~�TMs views on 
value sketched above also rule out any independent value (in addition to anthropological 
knowledge) that 
would be needed to apply the Categorical Imperative. I thank Marcia Baron, Joshua Glasgow 
and Sally 
Sedgwick for pressing me on this point. 



The Doctrine of Virtue does not introduce a new ultimate justification for moral duties: 
Ends that are duties follow from the moral law. Nor is this contradicted by the supreme 
principle of the Doctrine of Virtue. The supreme law reads: ~�ceact in accordance with a 
maxim of ends that it can be a universal law for everyone to have~� (TL 6:395.15f.). Since 
these ends that it is a duty to have follow from the moral law, the emphasis on ends 
marks no departure from the Categorical Imperative (cf. GMS 4:421).8 

1.2 The Justification for Respect Owed to Others 
If Kant does not justify the requirement to respect others in reference to a value 
they possess, what is the reason for the requirement? Kant says that the respect is directly 
commanded by reason in the Formula of Humanity: ~�ceThe duty of respect for my neighbor 
is contained in the maxim not to degrade any other to a mere means to my ends~� (TL 
6:450.5-7). The requirement to treat others never merely as a means is expressed by 
Kant~�TMs Categorical Imperative in the Formula of Humanity: ~�ceSo act that you use 
humanity, whether in your own person or in the person of any other, always at the same 
time as an end, never merely as a means.~� (GMS 4:429.10-2) If the requirement to 
respect others is expressed by the Formula of Humanity, how is that formula itself 
justified?9 

The justification cannot refer to a prior value. The Formula of Humanity is also a 
categorical imperative, valid necessarily and universally. The argument sketched above in 
Section 1.1 therefore equally applies here. Instead, Kant says the requirement not to treat 
others as mere means is already contained in the main formula of the Categorical 

8 For a fuller discussion of TL 6:380-2 see Andreas Trampota~�TMs contribution to this 
volume. 
9 I defend the following more fully in Sensen, 2010a. 



Imperative: ~�oeact only in accordance with that maxim through which you can at the same 
time will that it become a universal law.~� (GMS 4:421.7f.) Kant explains that 
containment in the following way: The main formulation of the Categorical Imperative 
requires that one can universalize one~l�ZMs maxim. This means that one should not act on 
maxims that could not also be adopted by others or spring from the will of others. 
However, this also means that in not acting on the improper maxim one already respects 
others as equals and as limiting conditions for one~l�ZMs maxims: 

every will [~�~] is restricted to the condition of agreement with the autonomy of 
the rational being, that is to say, such a being is not to be subjected to any purpose 
that is not possible in accordance with a law that could arise from the will of the 
affected subject himself; hence this subject is to be used never merely as a means 
but as at the same time an end. 10 

One would treat others as mere means if one acted on a maxim that could not be adopted 
by them. The requirement to respect others is already contained in the main formulation 
of the Categorical Imperative, which is ~�oethe principle of equality~� (TL 6:451.15). 11 

To complete the argument that value is not the foundation of Kant~�T"4s moral 
philosophy, it is important to note that the Categorical Imperative itself is not justified in 
reference to a prior and independent value (see again Section 1.1). Instead Kant 
conceives of the imperative as the causal law of freedom. Freedom is in the first instance 
not a normative property for Kant, but a form of causality (see GMS 4:446f.; cf. VMS/ 
Vigil 27:481). Every causality needs a law, and the moral law would describe the 
actions of a purely free being. The moral law only appears as an imperative to beings that 

10 KpV 5:87.21-7; cf. GMS 4:437f. and Hill, 2000, pp. 201-9. 
11 The justification outlined here does not conflict with the Groundwork passage leading up to 
the Formula 
of Humanity (GMS 4:427-9). There Kant had asked the question whether the main 
formulation of the 
Categorical Imperative is a necessary law for all rational beings (cf. GMS 4:426.22-5). He 
answers this 
question by saying that the ground of the imperative is rational nature in virtue of freedom 
(i.e. as an end in 
itself). Since everyone has to regard himself as free, the Categorical Imperative is an 
objective principle for 
all. This foreshadows the justification Kant gives in the third Section of the Groundwork to 
which he refers 
explicitly (see GMS 4:429 note). For a fuller defense of this reading see Sensen, 2010a. 



are not completely free. But the imperative is not derived from a normative fact (e.g. a 
value), but follows from freedom in a descriptive sense. 12 

Kant justifies the requirement to respect others as a direct command of reason. In 
this sense Kant~�TMs ethics is not second-personal ~�" he does not ground the requirement 
in 
the recognition of another~�TMs authority to demand respect, despite the advantages of such 
an approach (see Darwall, 2009). Rather for him every duty towards others is subordinate 
to a duty to oneself to follow the Categorical Imperative: ~�~esince the law by virtue of 
which I regard myself as being under obligation proceeds in every case from my own 
practical reasonS� (TL 6:417.25-418.1 ). 13 Accordingly, another can claim what is owed to 
him in reminding the agent of his duty, expressed in the imperative (cf. RL 6:239.13-21; 
TL 6:467f.; V-MSNigil 27:580f.). For Kant obligations arise from the first-personal 
standpoint, not the second-personal. However, since the requirement of the Categorical 
Imperative can also be expressed in the Formula of Humanity, Kant can make free use of 
the formula throughout the Doctrine of Virtue without introducing a new justification. 

1.3 Kant~�~s Conception of Dignity 
The final concept that has to be addressed for a full understanding of the Doctrine 
of Virtue passage is Kant~�~s concept of dignity. Kant~�~s usage of ~�-dignity~�TM is far 
more 
complex than it is often said to be.14 It cannot be a foundational value for Kant~�TMs moral 
philosophy, since he does not set forth such a value (see again Section 1.1). Instead he 
uses ~�-dignity~�TM in three slightly different but related ways. What these have in common 
is 
that ~�-dignity~�TM expresses a rank or elevated position. Kant uses ~�-dignity~�TM to say 
that one 

12 See Timmermann, 2007, pp. 122, 130f.; and Johnson, 2009. 
13 On this point see Jens Timmermann~�~s contribution to this volume; Sch,~,¶necker, 
2010; and Denis, 2010. 
14 For a fuller account of the following, see Sensen, 2009. 



thing x is higher or elevated over something else y. Most often he specifies dignity as a 
form of sublimity [Erhabenheit]15, which is something that is absolutely great or great 
without comparison (cf. KU 5:248.5-10). 

In a first and non-moral sense, Kant uses ~�-dignity~�TM to express the higher rank of 
one person or entity over another. In this sense he talks about a ~�oekingly dignity~� (Anth 
7:131.9), the dignity of a regent or minister (ZeF 8:344.6-8), the dignity of philosophy 
(KrV A62/B86, A319/B375; cf. A463/B491), mathematics (KrV A464/B492), the dignity 
of a teacher (RGV 6:162.19) or of a philosopher (Log 9:26.14). These are not moral 
usages, but they express the higher rank of a king in the state, or a teacher in the 
classroom. These are also not isolated usages, but have a direct relevance for the passage 
in the Doctrine of Virtue (,~,§,~,§37-44). For there Kant talks about the respect that should be 
shown to differences in ~�oerank and dignity~� [Stand und W,~,¼rde](TL 6:468.9) that 
someone 
contingently occupies in society, and about mere customs that are falsely ~�oeraised to the 
dignity of a law~� (TL 6:464.18f.), and he says that against mockery it is right ~�oeeither to 
put up no defense [~�~] or to conduct it with dignity and seriousness~� (TL 6:467.26f.). In 
these instances Kant is not talking about morality (nor a foundational moral value), but 
about a higher rank one entity occupies over another (and the conduct befitting one~�ZMs 
higher position). 

In a second but related way Kant talks about the ~�-dignity of humanity,�TM. The idea is 
that all human beings are elevated over the rest of nature in virtue of being free. This is 
still a descriptive or pre-moral sense. It describes the fact that human beings are not mere 
playthings of external forces, but are special in nature in that they are free and can act 

15 Cf. BDG 2:117.35, GSE 2:212.1,215.20, 241.18; GMS 4:425.28, 440.1; KpV 5:71.21; TL 
6:435.20; Log 

9:30.12. 



independently of natural causality (cf. RGV 6:57 note, 183; TL 6:420.13-8; NFeyer 
27:1319-1322). By itself this fact does not generate a duty. Rather freedom comes with 
the moral law that commands duties. The second usage of ~�-dignity~�TM will be important 
for 
understanding one aspect of the Doctrine of Virtue passage (,~,§38), when Kant refers to: 
~�cehis dignity [~�~], by which he raises himself above all other beings in the world that are 
not human beings~� (TL 6:462.24-6). Here Kant uses ~�-dignity~�TM to describe human 
beings 
as special in nature. 

The main usage of ~�-dignity~�TM that is important for the Doctrine of Virtue passage is 
a third one. Kant often uses ~�-dignity~�TM in connection with morality to express that moral 
worth is raised above other forms of value (~�oeraised above all price~� GMS 4:434.33; cf. 
TL 
6:462,436). This usage of ~�-dignity~�TM is closely related to the second: Human beings are 
special in nature in virtue of possessing freedom. However, only if one makes proper 
usage of one~�ZMs freedom (in accordance with the Categorical Imperative) does one fully 
realize one~�ZMs initial inborn dignity: ~�oeThe dignity of human nature lies only in its freedom 
[~�~]. But the dignity of one human being (worthiness) rests on the use of his freedom~�16. 
In this third sense ~�-dignity~�TM is not the name for a moral value, but rather expresses that 
moral value is higher than other value, in that only morality should be pursued 
unconditionally. This sense will be important because Kant often uses it in the Doctrine 
of Virtue passage ~�" not to justify why others should be respected (even the vicious person 
deserves respect: TL 6:463) ~�" but to clarify what should be respected in others. 

16 Refl 6856, 19:181; my translation; cf. P,~,=d 9:488. At this point Kant~�TMs usage of 
~�-dignity~�TM is reminiscent of 
an ethics of honor, cf. Baron, 2002, 399 note 12; and Anderson, 2008. 



So in the Doctrine of Virtue passage (,~,§,~,§37-41) Kant uses ~i�-dignity~i�TM in three 
different ways. Having distinguished these, I shall now turn to the commentary of this 
passage. 

1.4 The Justification of Duties of Respect in ,~,§,~,§37-41 
,~,§37 contains definitions regarding the respect due to others. In the introduction to 
duties towards others in general (,~,§25) Kant had characterized duties of respect as ~�oenot 
exalting oneself above others,� (TL 6:449.32). In respecting others one does not ~�oedetract 
anything from the worth that the other, as a human being, is authorized to put upon 
himself~� (TL 6:450.12f.). Accordingly, in ,~,§37 Kant defines modesty as the ~�oewilling 
restriction of one~�TMs self-love in view of the self-love of others,� (TL 6:462.5-7). If one 
does not restrict one~�T~s self-love, but exalts it over the self-love of others, the attitude 
would be ~�oeself-conceit (arrogantia) [Eigend,~,¼nkel]~� (TL 6:462.10). The most extreme 
vice of disrespect is to deny the other any worth: ~�oeJudging something to be worthless is 
contempt.~� (TL 6:462.15f.). 

Respect for others is therefore ~�oerecognition of a dignity (dignitas) in other human 
beings~� (TL 6:462.12f.). In respecting others one does not place oneself above them, but 
recognizes a certain rank or standing (i.e. dignity). One leaves intact the worth that the 
other is justified placing upon himself. This worth is not the justification for why one 
should respect others ~�" ~�-worth~�TM here merely refers to self-esteem ~�" but it explains 
what 
should be respected in others. One should acknowledge the self-respect the other is 
justified in placing on himself. But why does Kant say that recognition of a dignity in 



others is recognition ~�oeof a worth that has no price, no equivalent for which the object 
evaluated (aestimii) could be exchanged~� (TL 6:462.13-5)? He explains this in ,~,§38. 

,~,§38 contains the justification for the requirement to respect others. It is a dense 
passage that relies on Kant~�T"4s fuller treatment elsewhere. It begins: ~�oeEvery human 
being 
has a legitimate claim to respect from his fellow human beings and is in turn bound to 
respect every other.~� (TL 6:462.18-20) At first this just reads as the thesis to be proven. 
However, it already contains a reference to the justification. One can make a claim for 
respect on others, but it could only be binding if one ~�oein turn~� grants it to others. The 
moral bindingness enters through the universality of the Categorical Imperative. 17 
However, Kant also spells the justification out as he proceeds. 

He goes on: ~�oeHumanity itself is a dignity~� (TL 6:462.21). I have argued that this 
should be read as saying: ~�-Humanity is elevated over the rest of nature.~�TM Why is it 
elevated? ~�oe[F]or a human being cannot be used merely as a means [~�~] but must always 
be used at the same time as an end.~� (TL 6:462.21-3) Human beings have a dignity 
because (~�oefor~�) the moral law, as articulated in the Formula of Humanity, demands 
respect for human beings. Dignity is not the ground of that requirement (similarly 
6:434.32-435.2). In this context Kant uses ~�-dignity~�TM to express that human beings are 
special in nature because they are protected by the requirement to respect others, as 
expressed in the Formula of Humanity: ~�oelt is just in this that his dignity (personality18) 
consists, by which he raises himself above all other beings in the world that are not 

17 Cf. TL 6:393.19-22: ~�oewe [~�~] make ourselves an end for others; and the only way this 
maxim can be 
binding is through its qualification as a universal law~�. Cf. TL 6:451; and V-MS/Vigil 27:580. 
18 Kant~�T"4s use of ~�oepersonality~� here indicates that it is being under the moral law, 
freedom, that elevates one 
over the rest of nature and that is to be respected. This will come out as ,~,§38 continues. 



human beings and yet can be used, and so over all things19.~� (TL 6:462.24-6). The 
Formula of Humanity is the justification for why one should respect others, confirming 
what Kant had said earlier (cf. ,~,§25), that the requirement to respect others is already 
contained in the requirement not to degrade others to mere means (cf. TL 6:450). 

The rest of ,~,§38 specifies what should be respected in others. Kant goes on: 
But just as he cannot give himself away for any price (this would conflict with his 
duty of self-esteem), so neither can he act contrary to the equally necessary self- 
esteem of others, as human beings, that is, he is under obligation to acknowledge, 
in a practical way, the dignity of humanity in every other human beings. (TL 

6:462.26-31) 
What one should respect in others is their self-esteem. As one is under a duty to esteem 
oneself, so everyone else is under this duty also. The self-esteem is said to be necessary 
and linked to dignity. In which sense is self-esteem necessary, and what is its link to 
dignity? In order to answer these questions, I shall have a brief look at where Kant 
explains these ideas in ,~,§11.20 The answer will explain why Kant had said in ,~,§37 that 
respecting others means respecting their dignity and a worth that has no price. 

Kant explains the duty of self-esteem in connection with the vice of servility or 
false humility (TL 6:434-6). The vice would be ~�oebelittling one~�ZMs own moral worth 
merely 
as a means to acquiring the favor of another,� (TL 6:435.37-436.2). Instead true humility 
relates to the Categorical Imperative: ~�oeTrue humility follows unavoidably from our 
sincere and exact comparison of ourselves with the moral law~� (TL 6:436.5-7). The idea 
is that everyone is subject to the Categorical Imperative. In following it, one is capable of 
achieving a good will, and with it a worth that is beyond price (in the sense specified in 
Section 1.1 above). As this is the only worth that is of prime importance, one does not 

19 On Kant~�TMs views about duties towards animals, cf. O~�TMNeilI, 1998; and my, 2010a. 
20 For a full commentary of that section see Stefano Bacin~�Z~s contribution to this volume. 



have to lower oneself to anyone, but one should ~�csrevere the (moral) human being within 
his own person~� (TL 6:436.8f.). Therefore one has a duty of self-esteem, and a duty not to 
fall into servility or false humility. For ~�csas the subject of a morally practical reasonS� the 
human being ~�cscan measure himself with every other being of this kind and value himself 
on a footing of equality with theme� (TL 6:434.32f., 435.3-5 cf. V-MSNigil 27:609f.). 

Kant uses ~�-dignity~�TM to express the same claims in terms of higher and lower. The 
duty of self-esteem is based on the thought that one can attain what is of prime 
importance: a good will as commanded by the moral law. This aspect of oneself is 
therefore higher: It is sublime in its importance and can exalt oneself over the rest of 
nature. This is how Kant puts it in ,~,§11 ~�csIn the system of nature, a human being [~�~] is a 
being of slight importance [~�~].~� However, ~�cshis insignificance as a human animal may 
not infringe upon the consciousness of his dignity as a rational human being~�. A human 
being therefore ~�csshould not disavow the moral self-esteem of such a being~�, and should 
maintain this esteem ~�cswith consciousness of his sublime moral predispositionS�. This 
means that ~�csfrom our capacity for internal lawgiving and from the (natural) human 
being~�ZMs feeling himself compelled to revere the (moral) human being within his own 
person, at the same time there comes exaltation of the highest self-esteemS�. The moral 
aspect of human beings is connected with a ~�csfeeling of his inner worth (valor), in terms 
of which he is above any price (pretium) and possesses an inalienable dignity~� (TL 6:4346). 

Self-esteem is therefore pride in the dignity of one~�TMs moral calling.21 Kant uses 
~�-dignity~�TM to express that something is ~�cssublime~�, ~�csexalted~� or ~�csabove any 
price~�. In this 

21 Kant uses ~�-moral callingS�TM here in the sense of personality, or the being under the 
moral law, cf. VMS/ 
Vigil 27:627, TL 6:459; cf. GMS 4:434. 



context what is exalted is the moral vocation (which alone should be pursued 
unconditionally), or the idea of oneself as morally good (cf. TL 4:436; V-MS/Vigil 
27:593; cf.GMS 4:434). In this context dignity is clearly connected to morality. It is not 
itself a value, but is used to express a higher standing of moral value over other forms of 
behavior. This gives a fuller picture of why Kant says that respecting others is 
recognition of a dignity, or a worth that has no price (,~,§37): As one is oneself under the 
duty of moral self-esteem to realize one~�TMs initial dignity and form a morally good will, so 
everyone else is under the same duty. If one should respect others ~�" as is commanded by 
the Formula of Humanity ~�" then one should respect them in their striving to realize their 
dignity and form a morally good will. 

In ,~,§39 Kant makes clear that the duty to respect the moral striving in others does 
not mean that one should only respect morally worthy people: ~�oeTo be contemptuous of 
others (contemnere), that is, to deny them the respect owed to human beings in general, is 
in every case contrary to duty; for they are human beings.~� (TL 6:463.2-4) One does not 
owe respect only to human beings that are morally good, and does not just owe it because 
they might be good after all (even though they do not show any sign of it). Moral worth is 
not the justification for respecting others. The Formula of Humanity commands that one 
respect all human beings as such: Even a vicious man deserves respect ~�oeas a human 
being, even though by his deeds he makes himself unworthy of itS� (TL 4:643.13-5). Kant 
does not say that a vicious human being really is good deep down, or that his striving 
gives him worth, or that the capacity for morality has worth. Even if one could judge that 
a vicious being has no moral worth, one still should not treat him as if he were a thing or 
with complete contempt. He remains a human being and is to be respected. Neither moral 



vice nor faulty reasoning justifies contempt: ~�~efor on this supposition he could never be 
improved, and this is not consistent with the idea of a human being, who as such (as a 
moral being) can never lose entirely his predisposition for the good.~� (TL 6:463.36-464.3) 
One should respect all human beings as such. What one should respect in them is their 
moral capacity (freedom and the Categorical Imperative), but the degree to which the 
other is moral ~�" and his corresponding moral worth ~�" do not justify a lack of respect. 

Kant grants that one often cannot help but feel contempt (e.g. for a villain), 
however, the respect owed to others is not a feeling, but the maxim of limiting one~�TMs self- 
esteem by the equal high rank or dignity of others: 

respect to be shown to others [~�~] is not to be understood as the mere feeling that 
comes from comparing our own worth with another~�TMs (such as a child feels 
merely from habit toward his parents, a pupil toward his teacher, or any 
subordinate toward his superior). It is rather to be understood as the maxim of 
limiting our self-esteem by the dignity of humanity in another person, and so as 
respect in a practical sense (TL 6:449.23-30). 

So Kant seems to use ~�-respect~�TM in three different ways: the esteem one might have for 
the 
other~�~s appearance or non-moral achievements (TL 6:449), the moral feeling of respect 
for the law (KpV 5:71-89), and a commanded maxim of not exalting oneself above others 
(TL 6:449). In the Doctrine of Virtue passage on respect (,~,§,~,§37-44) Kant is talking about 
the last of the three senses.22 Even if one cannot help but feel contempt for a villain in the 
first sense of respect, ~�~ethe outward manifestation of this is, nevertheless, an offenseS� 
(TL 
6:463.4-6). 

In ,~,§40 Kant unfolds connections between several concepts. Although the respect 
owed to others is not a feeling, there is a way in which it is connected to the moral feeling 

22 On the other hand, in TL 6:435.2f. ~�" where Kant says that a human being 
~�~epossesses a dignity [~�~] by 
which he exacts respect for himself~� ~�" he talks about respect in the second sense: It is 
the moral law in 
others that exacts a feeling of respect from an observer, cf. GMS 4:401 note. I thank Dieter 
Sch,~,¶necker for 
pressing me on this point. 



of respect for the moral law. What one should respect in others and in oneself is the moral 
law. On the motivational or subjective side this duty is connected to the feeling of respect 
[Achtung], and since feeling respect is awareness of one~�ZMs duty in Kant~�ZMs framework, 
feeling respect for the moral aspect of others is awareness of one~�ZMs duty to others: 

Respect for the law, which in its subjective aspect is called moral feeling, is 
identical with consciousness of one~�ZMs duty. This is why showing respect for a 
human being as a moral being (holding his duty in highest esteem) is also a duty 
that others have toward him (TL 6:464.5-9). 

The reconciliation of the respect owed to others with feeling is not a justification for why 
one should respect others. A feeling cannot be commanded (cf. TL 6:402f.), and one 
cannot be bound to revere others, only to revere the moral law (cf. TL 6:467f.). In this 
paragraph Kant merely gives a fuller picture of what is involved in respecting others. He 
goes on to specify the claim to respect from others as ~�oelove of honorS�, the manifestation 
of this claim in one~�ZMs conduct ~�oerespectability~�, and the offence against respectability 
a 
~�oescandal~�. Real scandal is therefore not tied to someone being merely unconventional 
(as 
violating customs of one~�ZMs society), but in violating the duty of equal respect (TL 6:464). 

,~,§41 likewise does not contain any new claim about the justification to respect 
others. Kant merely points out that the failure to respect others is not merely the lack of 
virtue but a vice, since it infringes upon a lawful claim. He will now elaborate the vices 
that violate duties of respect for other human beings, which are: a) arrogance [Hochmut], 
b) defamation [Afterreden], and c) ridicule [Verh,~,¶hnung] (cf. TL 6:464f.). 

This answers the question of justification of duties of respect: One should respect 
other human beings because it is commanded by the Categorical Imperative, brought 
closer to intuition by the Formula of Humanity. But why does the imperative only 



prohibit the vices of arrogance, defamation, and ridicule? Why not others (like murder, 
mutilation, deception)? To this question I shall now turn. 

Section 2: The Particular Duties: Why Not Others? 

In order to answer in the next section the question why Kant puts forth these 
particular three vices, one first has to see why he does not propose other more obvious 
duties (e.g. the prohibition of murder etc.). This can be explained by looking at the 
particular level to which the imperative is applied at this stage of the Metaphysics of 
Morals. There are at least four different aspects one could evaluate in regard to any given 
action (cf. Baron, 2002, pp. 401-5). 

1 .) One could merely test whether the type of action, as observable by an outsider, 
could be universalized. In this connection Kant says that ~�oeEthics does not give laws for 
actions (ius does that), but only for maxims of actions~� (TL 6:388.32f.; cf. 6:410). 

2.) Instead of the outer behavior the imperative could evaluate the motivation 
from which one acts. This is the second half of Kant~�TMs famous distinction between the 
legality and morality of actions (cf. KpV 5:71f.; DR 6:214): ~�csin the case of what is to be 
morally good it is not enough that it conform with the moral law but it must also be done 
for the sake of the law~� (GMS 4:390.4-6). This is a requirement about the proper 
motivation for moral actions, ~�csof doing such actions not from inclination but from duty,� 
(GMS 4:398.19f.; cf. 432). 

3.) However, one might distinguish further aspects of maxims. The imperative can 
command that one adopt a maxim with a certain end: one~�TMs own perfection and the 
happiness of others. This seems to be different from the requirement of moral motivation: 



If one adopts the end to help others pursue their happiness, one could do it from different 
motivations: e.g. for one~�TMs reputation, out of love, or simply out of duty.23 

4.) Duties of respect do not seem to fit into any of the three previous categories. 
They are not one of the ends that it is a duty to have (cf. TL 6:385f.), nor are they in the 
first instance a requirement of the right motivation. Duties of respect are similar to duties 
of right in that they are negative, stricter, and concerned with not encroaching upon 
others. However, they differ from duties of right in that for the latter only an external 
lawgiving is possible ~�" one can coerce someone to the outward fulfillment of the duty, 
but not to the inner free adoption of the maxim of respect. The lawgiving for duties of 
respect is ~�~ean inner one [~�~], since they are derived from the concept of freedom through 
the law of non-contradictionS� (V-MSNigil 27:587; cf. TL 6:380). So, duties of respect 
concern the internal determination of one~�TMs will to adopt a maxim of respect (cf. TL 
6:449). 

This answers the second question posed at the outset. Kant does not talk about 
particular types of action (e.g. murder, mutilation, deception) since these are already dealt 
with in the Doctrine of Right (e.g. under civil independence and contract laws). These 
would be outer violations of one~�T~s innate right to freedom (cf. RL 6:230), and coercion 
can be used to prevent violations (ibid. 230-2). However, it is important to note that the 
prohibition of holding maxims of disrespect will rule out any action that would be used to 
express that inner disrespect. A maxim of contempt would ~�~econtain a general 
determination of the will, having under it several practical rules~� (KpV 5:19.7f.). The 
prohibition of maxims of disrespect rules out any means of implementing these vices, as 

23 I am side-stepping the question whether helping others for one~�~s own self-interest or 
simply out of duty 
are the same end pursued out of different motivations, or two different ends; cf. Baron, 2002, 
p. 402. l am 
merely distinguishing different aspects to clarify what exactly duties of respect require. 



well as any ~�~eoutward manifestationS� or action on these maxims (TL 6:463.6). But even if 
one can explain why Kant confines himself to maxims of disrespect at this point, why 
does he put forth the particular three of arrogance, defamation and ridicule? 

Section 3: Arrogance, Defamation, and Ridicule: Why these three? 

As far as I can see, this particular classification of three vices of respect is Kant~�TMs 
own. It is not in Baumgarten~�ZMs Introduction to Practical First Philosophy or his 
Philosophical Ethics, the textbooks for Kant~�Z~s lectures on moral philosophy.24 Is there a 
good reason why Kant should list these particular three? 

The answer ~�" I think ~�" lies in the justification for duties of respect. I have argued 
that the ultimate justification for why one should respect others is the Categorical 
Imperative. Kant explains the imperative as follows: 

If we now attend to ourselves in any transgression of duty, we find that we do not 
really will that our maxim should become a universal law, since that is impossible 
for us, but that the opposite of our maxim should instead remain a universal law, 
only we take the liberty of making an exception to it for ourselves (or just for this 
once) to the advantage of our inclination. (GMS 4:424.15-20) 

The central idea behind the Categorical Imperative in its main formulation is that one 
should not make an exception for oneself (or in the case of duties towards self: not this 
once). The central idea behind duties of respect as described in the Doctrine of Virtue is 
that one should not exalt oneself above others: ~�oea duty of free respect toward others is, 
strictly speaking only a negative one (of not exalting oneself above others)~� (TL 
6:449.31f.). For Kant the Categorical Imperative in its main formulation and the Formula 

24 Accordingly the classification is not in the Collins notes on Kant~�T~s lectures on practical 
philosophy and 
Baumgarten (1784-5). Comments on arrogance, defamation, and ridicule are scattered 
throughout the 
Vigilantius notes on Kant~�Z~s lecture on the metaphysics of morals (1793-4), but Kant does 
not treat duties of 
respect as a separate category; cf. V-MS/Vigil 27:600, 611,666, 687, 705, 708f. 



of Humanity are ~�oeat bottom the same~� (GMS 4:437f., cf. 436). One can see why. If one 
makes an exception for oneself, one thereby exalts oneself over others who do have to 
follow the law. And if one thinks of oneself as being above others, one considers oneself 
to be an exception, and is likely to act accordingly. The Categorical Imperative and the 
Formula of Humanity are one command put in different ways.25 

It also explains why Kant puts forth the particular maxims of arrogance, 
defamation and ridicule. They can be read as a progression on the vice of disrespecting 
others. Regarding arrogance as ~�oean inclination to be always on top [~�~] we demand that 
others think little of themselves in comparison with us~� (TL 6:465.10-3). ~�oeBy defamation 
[~�~] I mean only the immediate inclination, with no particular aim in view, to bring into 
the open something prejudicial to respect for others.~� (TL 6:466.10-4) ~�oeBut holding up to 

ridicule a person~�TMs real faults [~�~], in order to deprive him of the respect he deserves 

has something of fiendish joy in it; and this make it an even more serious violation of 
one~�T"4s duty of respect for other human beings.~� (TL 6:467.10-5) 

There is a progression in the forms of contempt the three vices display. Arrogance 
makes one regard others as lower. Defamation intends to lower the other in public or in 
the open. Ridicule attaches to this a joy in the lowering of others. Kant cites three vices 
and these three vices because they are the possible expressions of the vice of 
disrespecting others.26 

Kant lists vices and not corresponding virtues because the duty is only a negative 
one: ~�oel am not bound to revere others [~�~]. The only reverence to which I am bound by 

25 This is why in the second Critique Kant can use the main formulation of the imperative to 
rule out self- 
conceit (as an inflated self-esteem or Eigend,~,¼nkel), cf. KpV 5:73f.; Darwall, 2008, pp. 184- 
7. 
26 In discussing defamation Kant also cites the indirect bad consequences defamation has. 
However, the 
real reason is that it would make ~�oecontempt the prevalent cast of mind~� (TL 6:466), and 
contempt is ruled 
out by the imperative. 



nature is reverence for law as such~� (TL 6:467.33-468.1 ). The ultimate reason for respect 
is the moral law or Categorical Imperative: ~�oeto revere the law [~�~] is a human being~�ZMs 
universal and unconditional duty toward others,� (TL 6:468.1-4). The imperative also 
explains why Kant regards arrogance, defamation, and ridicule as the vices concerning 
the respect owed to others. 

Concluding Remarks 

I have argued that for Kant duties of respect are already contained in the 
Categorical Imperative. However, can the imperative carry the weight that is placed upon 
it? Can the formal principle deliver the content that one wants for a moral theory?27 

I think that this worry misunderstands the aim of Kant~�TMs moral philosophy. His 
aim is not to give a full moral theory, laying down once and for all generations what 
exactly should and should not be done (similarly Esser, 2004, pp. 389f.). Even in the 
Doctrine of Virtue, in which he presents the fullest account of ethical duties in his 
published writings, the list he gives is quite minimal (of not undermining one~�ZMs freedom, 
but perfecting oneself, of not thinking of others as worthless, but helping them in their 
pursuit of happiness). Kant~�Z~s aim is to give a very general framework in which a more 
particular moral system would have to be worked out according to the specifics of the 
situation: 

The different forms of respect to be shown to others in accordance with 
differences in their qualities or contingent relations ~�" differences of age, sex, 
birth, strength or weakness, or even rank and dignity, which depend in part on 
arbitrary arrangements ~�" cannot be set forth in detail and classified in the 
metaphysical first principles of a doctrine of virtue, since this has to do only with 
its pure rational principles. (TL 6:468.6-13) 

27 This echoes Hegel~�T~s charge that the imperative is empty and unable to derive specific 
duties; cf. Hegel, 
1821/2008, ,3,§135. 



Even in the Doctrine of Virtue Kant deliberately stays at a very general level. His account 

leaves a lot of freedom for individuals and individual societies to pursue their conception 

of a good life. Different accounts of the good life are permitted, as long as one~�TMs freedom 

~�~ecan coexist with everyone~�TMs freedom in accordance with a universal law~� (RL 

6:231.1 lf.), and does not violate duties towards self. In a diverse world, where different 

traditions coexist, Kant~�T~s moral framework does not prescribe one uniform way of life, 

but merely demands respect for humanity in all of its manifestations. I regard this as a 

strength, rather than a weakness.28 
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Kant on Duties Toward Others From Respect (§§37-44) 

Oliver Sensen, Tulane University 

As part of his treatment of duties in the Doctrine of Virtue, Kant outlines duties 

that are owed to others from respect due to them (TL 6:462-8). He discusses them in the 

second section of a chapter on duties towards other human beings, the first section of 

which dealt with duties of love.x Duties of respect emphasize a negative aspect of one’s 

duty. They are limiting conditions, admonishing to keep oneself at a distance from others. 

Everyone owes these duties to everyone else without putting the other person under a 

further obligation (of gratitude etc.). They are analogous to duties of fight as presented in 

Kant’s Doctrine of Right, "not to encroach upon what belongs to anyone" (TL 6:449.33; 

cf. 6:448-450). 

The section on duties toward others from respect is divided into eight sub-sections 

(§§37-44). The first five are general remarks, containing definitions (§37), the 

justification for why one should respect others (§38), clarifications of what should be 

respected (§39), a contrast to the feeling of respect (§40), and a clarification of the nature 

of the vices of disrespect (§41). Kant then elucidates the three vices of disrespect: 

arrogance (§42), defamation (§43), and ridicule (§44). These eight sub-sections should be 

of prime interest to moral philosophy. Since this Doctrine of Virtue passage is the main 

place where Kant discusses negative duties towards others, one would expect a 

substantive and thorough account of those duties in these paragraphs. 

1 For the relation between the two sections see Baron, 2002, pp. 393-400; Esser, 2004, pp. 370-4; and 

Gregor, 1963, pp. 182-8. 



This makes it more puzzling which particular vices Kant discusses, and how little 

room he devotes to duties from respect. Among negative duties towards others one would 

expect the prohibition of much more serious offences (such as murder, rape, deception). 

One would also expect a longer discussion, maybe even divided into duties towards 

others as natural beings (e.g. the prohibition of murder, mutilation, intoxication), and as 

moral beings (e.g. the prohibition of deception, the use of others as mere means, and 

contempt for others) - corresponding to the division Kant gives for negative duties 

towards self (cf. TL 6:421-37; cf. V-MS/Vigil 27:595). Why does Kant merely put forth 

arrogance, defamation, and ridicule as vices of disrespect? 

On the other hand, why does he bring up negative duties at all?2 The introduction 

to the Doctrine of Virtue gave the impression that ethics is about ends that are also duties 

(cf. TL 6:380f.). These ends are said to be one’s own perfection and the happiness of 

others (TL 6:385.31f.). Kant discusses these in the sections on one’s imperfect duty to 

increase one’s natural and moral perfection (TL 6:444-447), and in the section on the 

imperfect duty of love towards others (TL 6:448-461).3 These duties correspond to the 

examples three and four given in the Groundwork under the description of positive duties 

(cf. GMS 4:422f.). What then is the justification for negative duties? 

There are therefore at least three puzzles that come up in reading the section on 

duties towards others from respect: 

1.) Why does Kant put forth only these particular three vices of arrogance, 
defamation, and ridicule? 

2.) Why does he not put forth other violations of negative duties towards others 
(e.g. murder, rape, deception)? 

3.) What is the justification for duties towards others from respect? 

2 Cf. Gregor, 1963, p. 181; and Esser, 2004, p. 344; cf. V-MS/Vigil 27:600. 
3 Cf. the contributions to this volume by Thomas Hill and Dieter Sch6necker respectively. 
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In this commentary I shall try to answer these questions. I shall treat them in 

reverse order, since the third seems to hold the key for answering the other two. 

Section 1: The Justification for Duties Toward Others from Respect 

Why exactly should one respect others7 What is the justification for the negative 

duty not to encroach upon them7 At first glance one might think that it is something 

about the others that generates the requirement. Does Kant not say that others have an 

absolute value, called ’dignity’, and that this value grounds the obligation to respect 

them7 In the first sub-section (§37), for instance, Kant says the following: 

The respect that I have for others or that another can require from me 
(observantia aliis praestanda) is therefore recognition of a dignity (dignitas) in 
other human beings, that is, of a worth that has no price (TL 6:462.10-3). 

If one reads this passage in isolation, it suggests the following picture: Every human 

being has within himself an incomparable value which commands respect from every 

other rational being. This view is nowadays commonly attributed to Kant.4 However, in 

this section I shall argue that this popular view - despite the appearance of a few well- 

known passages - is not actually Kant’s view. 

To argue for this claim, I shall first go beyond the Doctrine of Virtue to present 

Kant’s views on value (Section 1.1), the reason why one should respect others (1.2), and 

dignity (1.3). I shall then come back to the sub-sections §§37-41 to show that the 

alternative reading is actually in the Doctrine of Virtue as well (1.4). In short my claim 

will be that the justification for why one should respect others does not rest on a 

recognition of a value inherent in others, but is grounded on an initial command of one’s 

4 See e.g. Wood, 2009; for complications with this popular view see Darwall, 2008; for an exception to this 

interpretation see Esser, 2004, esp. pp. 372, 389, 198-202. 



own reason. The passage just quoted states what should be respected in others, but is not 

meant as a justification of why others should be respected. The alternative justification 

allows one to explain why Kant talks about these three particular vices of disrespect. I 

shall start my argument with Kant’s conception of value. 

Section 1.1 Kant’s Account of Absolute Inner Value 

Why would one think that Kant does not ground the requirement to respect others 

on a value of human beings? The reason is that he directly argues against such a 

justification of moral requirements in the Critique of Practical Reason. His argument is a 

reductio ad absurdum. He starts out in assuming that there is a value that could ground 

laws that are necessary and a priori (as moral laws must be). He goes on to argue that 

under that assumption there would not be any moral law: "Suppose that we wanted to 

begin with the concept of the good in order to derive from it laws of the will [...] the 

possibility of a priori practical laws would be at once excluded" (KpV 5:63.11-25). How 

does he reach that conclusion?~ 

Kant’s argument is that if value should be the foundation of the moral claim, then 

one first would need an account of how one can discern this value (and why one should 

be motivated to follow it). For Kant this could only be via a feeling of pleasure: 

If the concept of the good is not to be derived from an antecedent practical law, 
but, instead, is to serve as its basis, it can be only the concept of something whose 
existence promises pleasure and thus determines the causality of the subject, that 
i s, the faculty of de sire, to produce it (Kp V 5: 58.10-14). 

For a fuller discussion of the following see Sensen, 2010b. 
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One could know the value (and be motivated by it) only via pleasure, because anything 

that would be ’out there’ (like a value of other human beings) would have to be cognized 

by sensibility and not the faculty of understanding: 

Pleasure [...], insofar it is to be a determining ground of desire for this thing, is 
based on the receptivity of the subject, since it depends" upon the existence of an 
object; hence it belongs to sense (feeling) and not to the understanding (KpV 
5:22.9-13). 

If a value of human beings were to be the ground of moral requirements to respect them, 

one could only cognize this value (and be motivated by it) via sensibility. If it is not given 

in any of the five senses, then the sense would have to be a feeling of pleasure. However, 

pleasure is relative and contingent: "pleasure or displeasure [... ] can never be assumed to 

be universally directed towards the same objects" (KpV 5:26.5f.). It therefore cannot 

ground a necessary and universal law (as moral laws must be, cf. GMS 4:389). 

A modern-day intuitionist or moral realist would not think that Kant’s alternatives 

exhaust all the options. Why could there not be a sixth sense for discerning a value of 

human beings, and why could one not be motivated by the same feeling of respect Kant 

puts forth for the moral law? However, what the argument shows is that this was not 

Kant’s view. It could even be argued that Kant did not even know of or envision the 

realist view of value as a non-natural property.6 

Kant’s usage of ’value’ therefore does not commit him to the existence of a 

metaphysical value entity. Instead, Kant structures moral notions around the faculty of 

reason. If reason deems something necessary as a means to something else, Kant can say 

6 Kant envisions the good to be either pleasure, a moral feeling, perfection or divine will; cf. GMS 4:441f.; 

KpV5:40, 64; V-Mo/Mron II 29:620-629. In the second Critique Kant adds education and civil constitution 
and calls them all "all previous" and "all possible" material grounds of morality, see KpV 5:39.6 & 11. He 
does not envision value to be a non-natural property. 



that the action (or object) has relative value (cf. GMS 4:428.11-4). What, on the other 

hand, "reason independently of inclinations cognizes as practically necessary, that is, as 

good" (GMS 4:412.32-5) has absolute or inner value. In this respect ’absolute’ and 

’inner’ specify that reason prescribes it in "every respect and without any further 

condition" (KpV 5:60.21f.; cf. KrV A324/B381). The grammatical form ’x has value’ is 

therefore only a shorthand for saying that x should be valued. Kant conceives of value as 

a prescription of reason (cf. Hill, 2003, p. 19; Wood, 2008, p. 91). In comparison to 

popular Kant interpretations one could describe Kant’s views on value as - so to speak - 

another Copernican Revolution (see Engstrom, 2009, pp. 13f.): Moral claims do not 

derive from an existing value, but claims of (absolute) value derive from the moral law: 

"nothing can have a worth other than that which the law determines for it" (GMS 

4:436. lf.; cf. V-MS/Vigil 27:512).7 

It is important to note that Kant’s views on the grounding of moral laws have not 

changed in the Doctrine of Virtue. In the introduction he does discuss ends that are a duty 

to have (cf. TL 6:380f.). However, these ends do not ground the requirement to respect 

others. They are not humanity, but one’s own perfection and the happiness of others. 

More importantly, these ends are not said to be the foundation of the moral law, but 

explicitly said to follow from it: 

One can think of the relation of end to duty in two ways: one can begin with the 
end and seek out the maxim of actions in conformity with duty or, one the other 
hand, one can begin with the maxim of actions in conformity with duty and seek 
out the end that is also a duty. - The doctrine of right takes the first way. [... ] But 
ethics takes the opposite way. (TL 6:382.8-17) 

7 In my view, value is a secondary notion for Kant, cf. also Schneewind, 1996, pp. 285-8. It is not only 

secondary for questions of justification, but also for the derivation of concrete duties. Kant’s views on 
value sketched above also rule out any independent value (in addition to anthropological knowledge) that 
would be needed to apply the Categorical Imperative. I thank Marcia Baron, Joshua Glasgow and Sally 
Sedgwick for pressing me on this point. 



The Doctrine of Virtue does not introduce a new ultimate justification for moral duties: 

Ends that are duties follow from the moral law. Nor is this contradicted by the supreme 

principle of the Doctrine of Virtue. The supreme law reads: "act in accordance with a 

maxim of ends that it can be a universal law for everyone to have" (TL 6:395.15f.). Since 

these ends that it is a duty to have follow from the moral law, the emphasis on ends 

marks no departure from the Categorical Imperative (cf. GMS 4:421).8 

1.2 The Justification for Respect Owed to Others 

If Kant does not justify the requirement to respect others in reference to a value 

they possess, what is the reason for the requirement? Kant says that the respect is directly 

commanded by reason in the Formula of Humanity: "The duty of respect for my neighbor 

is contained in the maxim not to degrade any other to a mere means to my ends" (TL 

6:450.5-7). The requirement to treat others never merely as a means is expressed by 

Kant’s Categorical Imperative in the Formula of Humanity: "So act that you use 

humanity, whether in your own person or in the person of any other, always at the same 

time as an end, never merely as a means." (GMS 4:429.10-2) If the requirement to 

respect others is expressed by the Formula of Humanity, how is that formula itself 

justified?9 

The justification cannot refer to a prior value. The Formula of Humanity is also a 

categorical imperative, valid necessarily and universally. The argument sketched above in 

Section 1.1 therefore equally applies here. Instead, Kant says the requirement not to treat 

others as mere means is already contained in the main formula of the Categorical 

~ For a fuller discussion of TL 6:380-2 see Andreas Trampota’s contribution to this volume. 
91 defend the following more fully in Sensen~ 2010a. 



Imperative: "act only in accordance with that maxim through which you can at the same 

time will that it become a universal law." (GMS 4:421.7f.) Kant explains that 

containment in the following way: The main formulation of the Categorical Imperative 

requires that one can universalize one’s maxim. This means that one should not act on 

maxims that could not also be adopted by others or spring from the will of others. 

However, this also means that in not acting on the improper maxim one already respects 

others as equals and as limiting conditions for one’s maxims: 

every will [... ] is restricted to the condition of agreement with the autonomy of 
the rational being, that is to say, such a being is not to be subjected to any purpose 
that is not possible in accordance with a law that could arise from the will of the 
affected subject himself; hence this subject is to be used never merely as a means 
but as at the same time an end. 10 

One would treat others as mere means if one acted on a maxim that could not be adopted 

by them. The requirement to respect others is already contained in the main formulation 

of the Categorical Imperative, which is "the principle of equality" (TL 6:451.15). 11 

To complete the argument that value is not the foundation of Kant’s moral 

philosophy, it is important to note that the Categorical Imperative itself is not justified in 

reference to a prior and independent value (see again Section 1.1). Instead Kant 

conceives of the imperative as the causal law of freedom. Freedom is in the first instance 

not a normative property for Kant, but a form of causality (see GMS 4:446f.; cf. V- 

MS/Vigil 27:481). Every causality needs a law, and the moral law would describe the 

actions of a purely free being. The moral law only appears as an imperative to beings that 

lo KpV5:87.21-7; cf. GMS 4:437f. and Hill~ 2000~ pp. 201-9. 

11 The justification outlined here does not conflict with the Groundwork passage leading up to the Formula 

of Humanity (GMS 4:427-9). There Kant had asked the question whether the main formulation of the 
Categorical Imperative is a necessary law for all rational beings (cf. GMS 4:426.22-5). He answers this 
question by saying that the ground of the imperative is rational nature in virtue of freedom (i.e. as an end in 
itself). Since everyone has to regard himself as free~ the Categorical Imperative is an objective principle for 
all. This foreshadows the justification Kant gives in the third Section of the Groundwork to which he refers 
explicitly (see GMS 4:429 note). For a fuller defense of this reading see Sensen~ 2010a. 



are not completely free. But the imperative is not derived from a normative fact (e.g. a 

value), but follows from freedom in a descriptive sense. 

Kant justifies the requirement to respect others as a direct command of reason. In 

this sense Kant’s ethics is not second-personal - he does not ground the requirement in 

the recognition of another’s authority to demand respect, despite the advantages of such 

an approach (see Darwall, 2009). Rather for him every duty towards others is subordinate 

to a duty to oneself to follow the Categorical Imperative: "since the law by virtue of 

which I regard myself as being under obligation proceeds in every case from my own 

practical reason" (TL 6:417.25-418.1). 13 Accordingly, another can claim what is owed to 

him in reminding the agent of his du(y, expressed in the imperative (cf. RL 6:239.13-21; 

TL 6:467f.; V-MS/Vigil 27:580f.). For Kant obligations arise from the first-personal 

standpoint, not the second-personal. However, since the requirement of the Categorical 

Imperative can also be expressed in the Formula of Humanity, Kant can make free use of 

the formula throughout the Doctrine of Virtue without introducing a new justification. 

1.3 Kant’s Conception of Dignity 

The final concept that has to be addressed for a full understanding of the Doctrine 

of Virtue passage is Kant’s concept of dignity. Kant’s usage of ’dignity’ is far more 

complex than it is often said to be.14 It cannot be a foundational value for Kant’s moral 

philosophy, since he does not set forth such a value (see again Section 1.1). Instead he 

uses ’dignity’ in three slightly different but related ways. What these have in common is 

that ’dignity’ expresses a rank or elevated position. Kant uses ’dignity’ to say that one 

12 See Timmermann, 2007, pp. 122, 130f.; and Johnson, 2009. 
13 On this point see Jens Timmermann’s contribution to this volume; Sch6necker, 2010; and Denis, 2010. 
14 For a fuller account of the following, see Sensen, 2009. 



thing x is higher or elevated over something else y. Most often he specifies dignity as a 

form of sublimity [Erhabenheit]1~, which is something that is absolutely great or great 

without compari son (cf. KU 5:248.5-10). 

In a first and non-moral sense, Kant uses ’dignity’ to express the higher rank of 

one person or entity over another. In this sense he talks about a "kingly dignity" (Anth 

7:131.9), the dignity of a regent or minister (ZeF 8:344.6-8), the dignity of philosophy 

(Kr V A62/B 86, A319/B375; cf. A463/B491), mathematics (KrV A464/B492), the dignity 

of a teacher (RGV 6:162.19) or of a philosopher (Log 9:26.14). These are not moral 

usages, but they express the higher rank of a king in the state, or a teacher in the 

classroom. These are also not isolated usages, but have a direct relevance for the passage 

in the Doctrine of Virtue (§§37-44). For there Kant talks about the respect that should be 

shown to differences in "rank and dignity" [Stand und W#rde] (TL 6:468.9) that someone 

contingently occupies in society, and about mere customs that are falsely "raised to the 

dignity of a law" (TL 6:464.18f.), and he says that against mockery it is right "either to 

put up no defense [...] or to conduct it with dignity and seriousness" (TL 6:467.26f.). In 

these instances Kant is not talking about morality (nor a foundational moral value), but 

about a higher rank one entity occupies over another (and the conduct befitting one’s 

higher position). 

In a second but related way Kant talks about the ’dignity of humanity’. The idea is 

that a//human beings are elevated over the rest of nature in virtue of being free. This is 

still a descriptive or pre-moral sense. It describes the fact that human beings are not mere 

playthings of external forces, but are special in nature in that they are free and can act 

15 Cf. BDG 2:117.35~ GSE2:212.1~ 215.20~ 241.18; GMS4:425.28~ 440.1; KpV5:71.21; TL 6:435.20; Log 

9:30.12. 
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independently of natural causality (cf. RGV 6:57 note, 183; TL 6:420.13-8; NFeyer 

27:1319-1322). By itself this fact does not generate a duty. Rather freedom comes with 

the moral law that commands duties. The second usage of ’dignity’ will be important for 

understanding one aspect of the Doctrine of Virtue passage (§38), when Kant refers to: 

"his dignity [... ], by which he raises himself above all other beings in the world that are 

not human beings" (TL 6:462.24-6). Here Kant uses ’dignity’ to describe human beings 

as special in nature. 

The main usage of ’dignity’ that is important for the Doctrine of Virtue passage is 

a third one. Kant often uses ’dignity’ in connection with morality to express that moral 

worth is raised above other forms of value ("raised above all price" GMS 4:434.33; cf. TL 

6:462, 436). This usage of ’dignity’ is closely related to the second: Human beings are 

special in nature in virtue of possessing freedom. However, only if one makes proper 

usage of one’s freedom (in accordance with the Categorical Imperative) does one fully 

realize one’s initial inborn dignity: "The dignity of human nature lies only in its freedom 

[... ]. But the dignity of one human being (worthiness) rests on the use of his freedom’’16. 

In this third sense ’dignity’ is not the name for a moral value, but rather expresses that 

moral value is higher than other value, in that only morality should be pursued 

unconditionally. This sense will be important because Kant often uses it in the Doctrine 

of Virtue passage - not to justify why others should be respected (even the vicious person 

deserves respect: TL 6:463) - but to clarify what should be respected in others. 

16 R~oj~7 6856, 19:181; my translation; cf. Pdd 9:488. At this point Kant’s usage of ’dignity’ is reminiscent of 

an ethics of honor, cf. Baron, 2002, 399 note 12; and Anderson, 2008. 
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So in the Doctrine of Virtue passage (§§37-41) Kant uses ’dignity’ in three 

different ways. Having distinguished these, I shall now turn to the commentary of this 

passage. 

1.4 The Justification of Duties of Respect in ~’37-41 

§37 contains definitions regarding the respect due to others. In the introduction to 

duties towards others in general (§25) Kant had characterized duties of respect as "not 

exalting oneself above others" (TL 6:449.32). In respecting others one does not "detract 

anything from the worth that the other, as a human being, is authorized to put upon 

himselF’ (TL 6:450.12f.). Accordingly, in §37 Kant defines modesty as the "willing 

restriction of one’s self-love in view of the self-love of others" (TL 6:462.5-7). If one 

does not restrict one’s self-love, but exalts it over the self-love of others, the attitude 

would be "self-conceit (arrogantia) [Eigend#nkel]" (TL 6:462.10). The most extreme 

vice of disrespect is to deny the other any worth: "Judging something to be worthless is 

contempt." (TL 6:462.15f.). 

Respect for others is therefore "recognition of a dignity (dignitas) in other human 

beings" (TL 6:462.12f.). In respecting others one does not place oneself above them, but 

recognizes a certain rank or standing (i.e. dignity). One leaves intact the worth that the 

other is justified placing upon himself. This worth is not the justification for why one 

should respect others - ’worth’ here merely refers to self-esteem - but it explains what 

should be respected in others. One should acknowledge the self-respect the other is 

justified in placing on himself. But why does Kant say that recognition of a dignity in 
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others is recognition "of a worth that has no price, no equivalent for which the object 

evaluated (aestimii) could be exchanged" (TL 6:462.13-5)? He explains this in §38. 

§38 contains the justification for the requirement to respect others. It is a dense 

passage that relies on Kant’s fuller treatment elsewhere. It begins: "Every human being 

has a legitimate claim to respect from his fellow human beings and is in turn bound to 

respect every other." (TL 6:462.18-20) At first this just reads as the thesis to be proven. 

However, it already contains a reference to the justification. One can make a claim for 

respect on others, but it could only be binding if one "in turn" grants it to others. The 

moral bindingness enters through the universality of the Categorical Imperative.17 

However, Kant also spells the justification out as he proceeds. 

He goes on: "Humanity itself is a dignity" (TL 6:462.21). I have argued that this 

should be read as saying: ’Humanity is elevated over the rest of nature.’ Why is it 

elevated? "[F]or a human being cannot be used merely as a means [...] but must always 

be used at the same time as an end." (TL 6:462.21-3) Human beings have a dignity 

because ("for") the moral law, as articulated in the Formula of Humanity, demands 

respect for human beings. Dignity is not the ground of that requirement (similarly 

6:434.32-435.2). In this context Kant uses ’dignity’ to express that human beings are 

special in nature because they are protected by the requirement to respect others, as 

expressed in the Formula of Humanity "It is just in this that his dignity (personality18) 

consists, by which he raises himself above all other beings in the world that are not 

17 Cf. TL 6:393.19-22: "we [... ] make ourselves an end for others; and the only way this maxim can be 

binding is through its qualification as a universal law". Cf. TL 6:451; and V-MS/Vigil 27:580. 
is Kant’s use of"personality" here indicates that it is being under the moral law, freedom, that elevates one 

over the rest of nature and that is to be respected. This will come out as §38 continues. 
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human beings and yet can be used, and so over all things19.’’ (TL 6:462.24-6). The 

Formula of Humanity is the justification for why one should respect others, confirming 

what Kant had said earlier (cf. §25), that the requirement to respect others is already 

contained in the requirement not to degrade others to mere means (cf. TL 6:450). 

The rest of §38 specifies what should be respected in others. Kant goes on: 

But just as he cannot give himself away for any price (this would conflict with his 
duty of self-esteem), so neither can he act contrary to the equally necessary self- 
esteem of others, as human beings, that is, he is under obligation to acknowledge, 
in a practical way, the dignity of humanity in every other human beings. (TL 
6:462.26-31) 

What one should respect in others is their self-esteem. As one is under a duty to esteem 

oneself, so everyone else is under this duty also. The self-esteem is said to be necessary 

and linked to dignity. In which sense is self-esteem necessary, and what is its link to 

dignity? In order to answer these questions, I shall have a brief look at where Kant 

explains these ideas in §11.2o The answer will explain why Kant had said in §37 that 

respecting others means respecting their dignity and a worth that has no price. 

Kant explains the duty of self-esteem in connection with the vice of servility or 

false humility (TL 6:434-6). The vice would be "belittling one’s own moral worth merely 

as a means to acquiring the favor of another" (TL 6:435.37-436.2). Instead true humility 

relates to the Categorical Imperative: "True humility follows unavoidably from our 

sincere and exact comparison of ourselves with the moral law" (TL 6:436.5-7). The idea 

is that everyone is subject to the Categorical Imperative. In following it, one is capable of 

achieving a good will, and with it a worth that is beyond price (in the sense specified in 

Section 1.1 above). As this is the only worth that is of prime importance, one does not 

19 On Kant’s views about duties towards animals, cf. O’Neill, 1998; and my, 2010a. 
2o For a full commentary of that section see Stefano Bacin’s contribution to this volume. 
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have to lower oneself to anyone, but one should "revere the (moral) human being within 

his own person" (TL 6:436.8f.). Therefore one has a duty of self-esteem, and a duty not to 

fall into servility or false humility. For "as the subject of a morally practical reason" the 

human being "can measure himself with every other being of this kind and value himself 

on a footing of equality with them" (TL 6:434.32f., 435.3-5 cf. V-MS/Vigi127:609f.). 

Kant uses ’dignity’ to express the same claims in terms of higher and lower. The 

duty of self-esteem is based on the thought that one can attain what is of prime 

importance: a good will as commanded by the moral law. This aspect of oneself is 

therefore higher: It is sublime in its importance and can exalt oneself over the rest of 

nature. This is how Kant puts it in § 11: "In the system of nature, a human being [... ] is a 

being of slight importance [... ]." However, "his insignificance as a human animal may 

not infringe upon the consciousness of his dignity as a rational human being". A human 

being therefore "should not disavow the moral self-esteem of such a being", and should 

maintain this esteem "with consciousness of his sublime moral predisposition". This 

means that "from our capacity for internal lawgiving and from the (natural) human 

being’s feeling himself compelled to revere the (moral) human being within his own 

person, at the same time there comes exaltation of the highest self-esteem". The moral 

aspect of human beings is connected with a "feeling of his inner worth (valor), in terms 

of which he is above any price (pretium) and possesses an 

6). 

inalienable dignity" (TL 6:434- 

Self-esteem is therefore pride in the dignity of one’s moral calling.21 Kant uses 

’dignity’ to express that something is "sublime", "exalted" or "above any price". In this 

21 Kant uses ’moral calling’ here in the sense of personality, or the being under the moral law, cf. V- 

MS/Vigil 27:627, TL 6:459; cf. GMS 4:434. 
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context what is exalted is the moral vocation (which alone should be pursued 

unconditionally), or the idea of oneself as morally good (cf. TL 4:436; V-MS/Vigil 

27:593; cf.GMS 4:434). In this context dignity is clearly connected to morality. It is not 

itself a value, but is used to express a higher standing of moral value over other forms of 

behavior. This gives a fuller picture of why Kant says that respecting others is 

recognition of a dignity, or a worth that has no price (§37): As one is oneself under the 

duty of moral self-esteem to realize one’s initial dignity and form a morally good will, so 

everyone else is under the same duty. If one should respect others - as is commanded by 

the Formula of Humanity - then one should respect them in their striving to realize their 

dignity and form a morally good will. 

In §39 Kant makes clear that the duty to respect the moral striving in others does 

not mean that one should only respect morally worthy people: "To be contemptuous of 

others (contemnere), that is, to deny them the respect owed to human beings in general, is 

in every case contrary to duty; for they are human beings." (TL 6:463.2-4) One does not 

owe respect only to human beings that are morally good, and does not just owe it because 

they might be good after all (even though they do not show any sign of it). Moral worth is 

not the justification for respecting others. The Formula of Humanity commands that one 

respect all human beings as such: Even a vicious man deserves respect "as a human 

being, even though by his deeds he makes himself unworthy of it" (TL 4:643.13-5). Kant 

does not say that a vicious human being really is good deep down, or that his striving 

gives him worth, or that the capacity for morality has worth. Even if one could judge that 

a vicious being has no moral worth, one still should not treat him as if he were a thing or 

with complete contempt. He remains a human being and is to be respected. Neither moral 
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vice nor faulty reasoning justifies contempt: "for on this supposition he could never be 

improved, and this is not consistent with the idea of a human being, who as such (as a 

moral being) can never lose entirely his predisposition for the good." (TL 6:463.36-464.3) 

One should respect all human beings as such. What one should respect in them is their 

moral capacity (freedom and the Categorical Imperative), but the degree to which the 

other is moral - and his corresponding moral worth - do not justify a lack of respect. 

Kant grants that one often cannot help but feel contempt (e.g. for a villain), 

however, the respect owed to others is not a feeling, but the maxim of limiting one’s self- 

esteem by the equal high rank or dignity of others: 

respect to be shown to others [... ] is not to be understood as the merefeefing that 
comes from comparing our own worth with another’s (such as a child feels 
merely from habit toward his parents, a pupil toward his teacher, or any 
subordinate toward his superior). It is rather to be understood as the maxim of 
limiting our self-esteem by the dignity of humanity in another person, and so as 
respect in a practical sense (TL 6:449.23-30). 

So Kant seems to use ’respect’ in three different ways: the esteem one might have for the 

other’s appearance or non-moral achievements (TL 6:449), the moral feeling of respect 

for the law (KpV 5:71-89), and a commanded maxim of not exalting oneself above others 

(TL 6:449). In the Doctrine of Virtue passage on respect (§§37-44) Kant is talking about 

the last of the three senses.22 Even if one cannot help but feel contempt for a villain in the 

first sense of respect, "the outward manifestation of this is, nevertheless, an offense" (TL 

6:463.4-6). 

In §40 Kant unfolds connections between several concepts. Although the respect 

owed to others is not a feeling, there is a way in which it is connected to the moral feeling 

22 On the other hand, in TL 6:435.2f. - where Kant says that a human being "possesses a dignity [... ] by 

which he exacts respect for himself’ - he talks about respect in the second sense: It is the moral law in 

others that exacts a feeling of respect from an observer, cf. GMS 4:401 note. I thank Dieter SchOnecker for 

pressing me on this point. 
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of respect for the moral law. What one should respect in others and in oneself is the moral 

law. On the motivational or subjective side this duty is connected to the feeling of respect 

[Achtung], and since feeling respect is awareness of one’s duty in Kant’s framework, 

feeling respect for the moral aspect of others is awareness of one’s duty to others: 

Respect for the law, which in its subjective aspect is called moral feeling, is 
identical with consciousness of one’s duty. This is why showing respect for a 
human being as a moral being (holding his duty in highest esteem) is also a duty 
that others have toward him (TL 6:464.5-9). 

The reconciliation of the respect owed to others with feeling is not a justification for why 

one should respect others. A feeling cannot be commanded (cf. TL 6:402f.), and one 

cannot be bound to revere others, only to revere the moral law (cf. TL 6:467f.). In this 

paragraph Kant merely gives a fuller picture of what is involved in respecting others. He 

goes on to specify the claim to respect from others as "love of honor", the manifestation 

of this claim in one’s conduct "respectability", and the offence against respectability a 

"scandal". Real scandal is therefore not tied to someone being merely unconventional (as 

violating customs of one’s society), but in violating the duty of equal respect (TL 6:464). 

§41 likewise does not contain any new claim about the justification to respect 

others. Kant merely points out that the failure to respect others is not merely the lack of 

virtue but a vice, since it infringes upon a lawful claim. He will now elaborate the vices 

that violate duties of respect for other human beings, which are: a) arrogance [Hochmut], 

b) defamation [Afterreden], and c) ridicule [VerhOhnung] (cf. TL 6:464f.). 

This answers the question of justification of duties of respect: One should respect 

other human beings because it is commanded by the Categorical Imperative, brought 

closer to intuition by the Formula of Humanity. But why does the imperative only 
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prohibit the vices of arrogance, defamation, and ridicule? Why not others (like murder, 

mutilation, deception)? To this question I shall now turn. 

Section 2: The Particular Duties: Why Not Others? 

In order to answer in the next section the question why Kant puts forth these 

particular three vices, one first has to see why he does not propose other more obvious 

duties (e.g. the prohibition of murder etc.). This can be explained by looking at the 

particular level to which the imperative is applied at this stage of the Metaphysics of 

Morals. There are at least four different aspects one could evaluate in regard to any given 

action (cf. Baron, 2002, pp. 401-5). 

1 .) One could merely test whether the type of action, as observable by an outsider, 

could be universalized. In this connection Kant says that "Ethics does not give laws for 

actions (ius does that), but only for maxims of actions" (TL 6:388.32f.; cf. 6:410). 

2.) Instead of the outer behavior the imperative could evaluate the motivation 

from which one acts. This is the second half of Kant’s famous distinction between the 

legality and morality of actions (cf. KpV 5:71f.; DR 6:214): "in the case of what is to be 

morally good it is not enough that it conform with the moral law but it must also be done 

for the sake of the law" (GMS 4:390.4-6). This is a requirement about the proper 

motivation for moral actions, "of doing such actions not from inclination butJ?om duty" 

(GMS 4:398.19f.; cf. 432). 

3.) However, one might distinguish further aspects of maxims. The imperative can 

command that one adopt a maxim with a certain end: one’s own perfection and the 

happiness of others. This seems to be different from the requirement of moral motivation: 
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If one adopts the end to help others pursue their happiness, one could do it from different 

motivations: e.g. for one’s reputation, out of love, or simply out of duty.23 

4.) Duties of respect do not seem to fit into any of the three previous categories. 

They are not one of the ends that it is a duty to have (cf. TL 6:385f.), nor are they in the 

first instance a requirement of the right motivation. Duties of respect are similar to duties 

of right in that they are negative, stricter, and concerned with not encroaching upon 

others. However, they differ from duties of right in that for the latter only an external 

lawgiving is possible - one can coerce someone to the outward fulfillment of the duty, 

but not to the inner free adoption of the maxim of respect. The lawgiving for duties of 

respect is "an inner one [... ], since they are derived from the concept of freedom through 

the law of non-contradiction" (V-MS/Vigil 27:587; cf. TL 6:380). So, duties of respect 

concern the internal determination of one’s will to adopt a maxim of respect (cf. TL 

6:449). 

This answers the second question posed at the outset. Kant does not talk about 

particular types of action (e.g. murder, mutilation, deception) since these are already dealt 

with in the Doctrine of Right (e.g. under civil independence and contract laws). These 

would be outer violations of one’s innate right to freedom (cf. RL 6:230), and coercion 

can be used to prevent violations (ibid. 230-2). However, it is important to note that the 

prohibition of holding maxims of disrespect will rule out any action that would be used to 

express that inner disrespect. A maxim of contempt would "contain a general 

determination of the will, having under it several practical rules" (KpV 5:19.7f.). The 

prohibition of maxims of disrespect rules out any means of implementing these vices, as 

23 1 am side-stepping the question whether helping others for one’s own self-interest or simply out of duty 

are the same end pursued out of different motivations, or two different ends; cf. Baron, 2002, p. 402. I am 

merely distinguishing different aspects to clarify what exactly duties of respect require. 
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well as any "outward manifestation" or action on these maxims (TL 6:463.6). But even if 

one can explain why Kant confines himself to maxims of disrespect at this point, why 

does he put forth the particular three of arrogance, defamation and ridicule? 

Section 3: Arrogance, Defamation, and Ridicule: Why these three? 

As far as I can see, this particular classification of three vices of respect is Kant’s 

own. It is not in Baumgarten’s Introduction to Practical First Philosophy or his 

Philosophical Ethics, the textbooks for Kant’ s lectures on moral philosophy.24 Is there a 

good reason why Kant should list these particular three? 

The answer - I think - lies in the justification for duties of respect. I have argued 

that the ultimate justification for why one should respect others is the Categorical 

Imperative. Kant explains the imperative as follows: 

If we now attend to ourselves in any transgression of duty, we find that we do not 
really will that our maxim should become a universal law, since that is impossible 
for us, but that the opposite of our maxim should instead remain a universal law, 
only we take the liberty of making an exception to it for ourselves (or just for this 
once) to the advantage of our inclination. (GMS 4:424.15-20) 

The central idea behind the Categorical Imperative in its main formulation is that one 

should not make an exception for oneself (or in the case of duties towards self: not this 

once). The central idea behind duties of respect as described in the Doctrine of Virtue is 

that one should not exalt oneself above others: "a duty of free respect toward others is, 

strictly speaking only a negative one (of not exalting oneself above others)" (TL 

6:449.3 lf.). For Kant the Categorical Imperative in its main formulation and the Formula 

24 Accordingly the classification is not in the Collins notes on Kant’s lectures on practical philosophy and 

Baumgarten (1784-5). Comments on arrogance, defamation, and ridicule are scattered throughout the 
Vigilantius notes on Kant’s lecture on the metaphysics of morals (1793-4), but Kant does not treat duties of 
respect as a separate category; cf. V-MS/Vigil 27:600, 611,666, 687, 705,708f. 
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of Humanity are "at bottom the same" (GMS 4:437f., cf. 436). One can see why. If one 

makes an exception for oneself, one thereby exalts oneself over others who do have to 

follow the law. And if one thinks of oneself as being above others, one considers oneself 

to be an exception, and is likely to act accordingly. The Categorical Imperative and the 

Formula of Humanity are one command put in different ways. 

It also explains why Kant puts forth the particular maxims of arrogance, 

defamation and ridicule. They can be read as a progression on the vice of disrespecting 

others. Regarding arrogance as "an inclination to be always on top [... ] we demand that 

others think little of themselves in comparison with us" (TL 6:465.10-3). "By defamation 

[... ] I mean only the immediate inclination, with no particular aim in view, to bring into 

the open something prejudicial to respect for others." (TL 6:466.10-4) "But holding up to 

ridicule a person’ s real faults [... ], in order to deprive him of the respect he deserves [... ] 

has something of fiendish joy in it; and this make it an even more serious violation of 

one’s duty of respect for other human beings." (TL 6:467.10-5) 

There is a progression in the forms of contempt the three vices display. Arrogance 

makes one regard others as lower. Defamation intends to lower the other in pubBc or in 

the open. Ridicule attaches to this a joy in the lowering of others. Kant cites three vices 

and these three vices because they are the possible expressions of the vice of 

disrespecting others.26 

Kant lists vices and not corresponding virtues because the duty is only a negative 

one: "I am not bound to revere others [...]. The only reverence to which I am bound by 

25 This is why in the second Critique Kant can use the main formulation of the imperative to rule out self- 

conceit (as an inflated self-esteem or Eigend~nkel), cf. KpV 5:73f.; Darwall, 2008, pp. 184-7. 
26 In discussing defamation Kant also cites the indirect bad consequences defamation has. However, the 

real reason is that it would make "contempt the prevalent cast of mind" (TL 6:466), and contempt is ruled 
out by the imperative. 
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nature is reverence for law as such" (TL 6:467.33-468.1). The ultimate reason for respect 

is the moral law or Categorical Imperative: "to revere the law [...] is a human being’s 

universal and unconditional duty toward others" (TL 6:468.1-4). The imperative also 

explains why Kant regards arrogance, defamation, and ridicule as the vices concerning 

the respect owed to others. 

Concluding Remarks 

I have argued that for Kant duties of respect are already contained in the 

Categorical Imperative. However, can the imperative carry the weight that is placed upon 

it? Can the formal principle deliver the content that one wants for a moral theory?27 

I think that this worry misunderstands the aim of Kant’s moral philosophy. His 

aim is not to give a full moral theory, laying down once and for all generations what 

exactly should and should not be done (similarly Esser, 2004, pp. 389f.). Even in the 

Doctrine of Virtue, in which he presents the fullest account of ethical duties in his 

published writings, the list he gives is quite minimal (of not undermining one’s freedom, 

but perfecting oneself, of not thinking of others as worthless, but helping them in their 

pursuit of happiness). Kant’s aim is to give a very general framework in which a more 

particular moral system would have to be worked out according to the specifics of the 

situation: 

The different forms of respect to be shown to others in accordance with 
differences in their qualities or contingent relations - differences of age, sex, 
birth, strength or weakness, or even rank and dignity, which depend in part on 
arbitrary arrangements - cannot be set forth in detail and classified in the 
metaphysical first principles of a doctrine of virtue, since this has to do only with 
its pure rational principles. (TL 6:468.6-13) 

2: This echoes Hegel’s charge that the imperative is empty and unable to derive specific duties; cf. Hegel, 

1821/2008, §135. 
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Even in the Doctrine of Virtue Kant deliberately stays at a very general level. His account 

leaves a lot of freedom for individuals and individual societies to pursue their conception 

of a good life. Different accounts of the good life are permitted, as long as one’s freedom 

"can coexist with everyone’s freedom in accordance with a universal law" (RL 

6:231.1 lf.), and does not violate duties towards self. In a diverse world, where different 

traditions coexist, Kant’s moral framework does not prescribe one uniform way of life, 

but merely demands respect for humanity in all of its manifestations. I regard this as a 

strength, rather than a weakness.28 
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To: 

Subject: 

Women s Sports Foundation <tnfo@WomensSportsFoundation,org> 

Monday, ]uly 19, 2010 12;58 PM 

Calder, Andrew G <acatder@uncaa,unc.edu> 

Women’s Sports News --- ]uly 2010 

Women’s Sports in the News 

C~ for ANNIKA 2nspiration Award Nominations 

Inspiration, athleticism, dedication, and leadership. Do you know a young girl that has 
demonstrated these traits and has truly inspired and encouraged people around her? 
so nominate her ~or ~he 20~0 ANNZEA Znsp~raUon Award~ g~ven by ~he partnership of 
~he Women% Sports Foundation and golf great Annlka Sorenstam s ANNZ~A 
Foundation. The winner will win a trip to New York City and be invited to attend the 
Annual Salute to Women in Spots Awards Gala on October ~2~ 20~0. 

Apply Today: Deadline is August ~3~ 2010 
The Women’s Sports Foundation% GoGir[Go! Grant Program will award more than 
$200~000 in grants to organizations seeking to add new or expand existing 
participation opportunities for under-served populations of girls in Atlanta Boston or 
Seattle metro areas and the state of Pennsylvania. Organizations must implement the 
GoGirtGo! curriculum and deliver a minimum eighbweek sports!physical activity 
program Grants can be put ~oward expenses suchasequlpmen~,faciti~yrentator 
~ravet. 

2010 Annual Salute to Women in Sports 

On Tuesday, October 12, 2010, the Foundation and host, Mary Caritlo, will celebrate its 
31st year of thanking those athletes who’ve opened doors for girls following in their 
footsteps, 3oin us and more than 50 of the best athletes on the planet at the Annual 
Salute to Women in Spo~s, Held in the gorgeous Grand Balh*oom of the famed 
Waldorf=Astoria Hotel, it wilt be a night you wilt never forget, Here on the event here, 
including on~ne table and t~cket purchase options and a descdpUon of each award 
g~ven. 

Women’s Sports Foundation t-shirts now for sale 

Visit our online store to purchase the newest Women’s Sports Foundation and 
GoGirlGo! bshirts! Available in unisex, women and youth sizes and for only 
our bshiRs are the perfect way to show your Foundation pride both on and off the 
field, Every purchase helps us further our mission to advance the tires of girls and 



women through sport and physical activity, 

1899 Hempstead Turnpike Suite 400 

East bqeado~ NY 11554 



From: 

Sent: 

To: 

Subject: 

news=fearrington.com@reply.bronto.com on behalf of 
Fearrington Village <news@fearrington.com> 

Monday, July 19, 2010 9:28 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Experience one of America’s Best Inns with The Fearrington Escape 

If you are having trouble reading this email, you may view the online version 

Share this message with your friend!! 

2000 Fearrington Village Center I Pit%boro I NC I 273~12 

Folv~ard to a friend I Unsubscribe I Pleferences 



From: 

Sent: 

To: 

Subject: 

Feminist ethics and social theory <FEAST-L@it-listservl.jmu.edu> on behalf of 
Segebarth, Marsha L <MSegebar@USI.EDU> 

Tuesday, July 20, 2010 10:58 AM 

FEAST-L@it-listserv 1 .j mu.edu 

Help needed 

We have recently been given permission for a minor in Gender Studies. One of the courses we are requiring is entitle Perspectives on 
Gender. We are considering it a capstone course and it will be offered as a junior level course. Do any of you have similar courses? 
If so, would you be willing to share you syllabus with me? I have some ideas, but don’t want to overlook some important topics to be 
covered. You may respond to me at msegebar@usi.edu< si ec~> if you wish. Thank you in advance for your 
willingness to help. Marsha Segebarth 



From: 

Sent: 
To: 

Subject: 

Feminist ethics and social theory <FEAST-L@it-listservl .jmu.edu> on behalf of 

Naomi Scheman <nschema@UMN.EDU> 

Tuesday, July 20, 2010 2:40 PM 

FEAST-L@it-listservl .jmu.edu 

Re: Help needed 

"Segebarth, Marsha L" <MSegebar@USI.EDU> wrote: 

>We have recently been given permission for a minor in Gender Studies. One of the courses we are requiring is entitle Perspectives 
on Gender. We are considering it a capstone course and it will be offered as a junior level course. Do any of you have similar 
courses? If so, would you be willing to share you syllabus with me? I have some ideas, but don’t want to overlook some important 
topics to be covered. You may respond to me at msegebar@usi.edu<mailto:~_~eba~:~i ed~> if you wish. Thank you in advance 
for your willingness to help. Marsha Segebarth 



From: 
Sent: 

To: 

Subject: 

Staples <staples@e.staples.com > 

Wednesday, July 21, 2010 5:40 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
$5, $10 or $50 off - your choice! 

See oar Weekl teat deals= Vew n browser Vew on moble devce 

FAST and FREE DEUVERY on aU orders over $50, 
FIND A STORE nearyou 

tha£ was easy:° 

Technology ~, i Office Supplies >i Ink&Toner ? Paper >i Furniture >i Cleaning & Breakroom > Copy & Print >T Hot Deals 
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Cou~ code: 90477 

I 
| 

OFF ’ 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 

~ ShareThis Fo~¢ard this email 

For questior~s or to order, caJJ 1o800-333o3330o EmaiJ us Chat Request a catab~q 

Offer expires 7/24/I0~ Valid in Staples U.S. stores only. Limit one per customer, nontransferable. Minimum purchase requirement of $25 
must be met with purchases to which no other coupon or instant savings offer applies. May not be combined with any other coupon. 
Coupon must be surrendered. No copies/facsimiles. No cash/credit back. Not valid on purchase of HP Ink and Toner, promotional 
products, Bose products, Apple products, gift cards, postage stamps, prior purchases or Staples Industrial purchases. Tax not included in 
calculating minimum purchase. 

**Offer expires 7/24/10. Valid in Staples U.S. stores only. Limit one per customer, nontransferable. Minimum purchase requirement of $50 
must be met with purchases to which no other coupon or instant savings offer applies. May not be combined with any other coupon. 
Coupon must be surrendere& No copies/facsimiles. No cash/credit bacL Not valid on purchase of HP Ink and Toner, promotional 
products, Bose products, Apple products, gift cards, postage stamps, prior purchases or Staples Industrial purchase& Tax not included in 
calculating minimum purchase. 

***Offer expires 7/24/10~ Valid in Staples U.S. stores only. Limit one per customer, nontransferable. Minimum purchase requirement of 
$200 must be met with purchases to which no other coupon or instant savings offer applies. May not be combined with any other coupon. 
Coupon must be surrendered. No copies/facsimiles. No cash/credit back. Not valid on purchase of HP Ink and Toner, promotional 
products, Bose products, Apple products, gift cards, postage stamps, prior purchases or Staples Industrial purchases. Tax not included in 
calculating minimum purchase. 

Staples.corn is a registered trademark of Staples the Office Superstore, LLC. 



This email advertisement was sent by Staples Contract & Commercial, Inc. 500 Staples Drive, Framingham, MA 01702~ 

Offers valid in the U.S. only. 

Products and services subject to price change and availability. Not responsible for typographical errors. 

Don’t forget to add us to your address book to ensure accurate delivery. We have your email address listed as nc.edu. 
If you do not want to receive more emails, click here to unsubscribe. 
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From: 

Sent: 

To: 

Subject: 

Lance Westerlund <westy@email.unc.edu> 

Wednesday, July 21, 2010 10:54 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
iPad app suggestions 

hl ~p :,~iwww. lheb i gmo ~ei~7. co rr~/ slide show iipad-f ails-withot~t-~the se-aSps 

Lance Westerlund 
Assistant to the Director 
Parr Center for Ethics 
Department of Philosophy 
University of North Carolina at Chapel Hill 
CB #3125 
Chapel Hill, NC 27599-3125 
USA 
Phone: (919) 843-5641 
email: lancew@unc.edu 
h~k~:i/-parrce~er. ~mc. ed~/abo ~t/wes~erl~md.lmn~ 



From: 

Sent: 

To: 

Subject: 

Moreton, Elliott <moreton@email.unc.edu> 
Wednesday, July 21, 2010 1:25 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Re: Linguistic study 

Hi, 

I’m writing to confirm that we are still on for Thursday the 22nd, from 
1:30 to 2, inDey 103. If any hitches have come up, please let me know; 
otherwise, I will see you there. 

Regards, 
em 

On Thu, 15 Jul 2010, Elliott Moreton wrote: 

Great! The lab is in Dey 103, in the basement, across from the window 
where you go to borrow language-lab materials. It’s the comer of Dey 
that’s closest to Wilson Library. 

Regards, 
em 

On Thu, 15 Jul 2010, Jan Boxill wrote: 

>> perfect--where do you want me to come? 
>> Jan 
>> 

>> 

>> Elliott Moreton wrote: 
>>> Hi, 
>>> 
>>> OK, how about Thursday the 22nd, from 1:30 to 2? 
>>> 
>>> Regards, 
>>> em 
>> 

>> 

>> 



From: 

Sent: 

To: 

Subject: 

The Washington Post <newsletters@email.washingtonpost.com> 

Wednesday, July 21, 2010 3:52 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Politics: Afternoon Edition: July 21, 2010 

you have trouble viewing this email, 

HEADLINES 

1) RNC denies lying about unreported debt 

RNC spokesman Doug Heye refuted the 

committee treasurer’s claim that RNC staffers 

were told not to give him information on $3 million 

in unreported debt. "1 don’t know where that 

comes from," Heye said. 

)) Read full article 

2) White House apologizes to Sherrod 

Gibbs extend an apology to Sherrod on behalf of 

the administration, and said Vilsack would contact 

her. 

~) Read full article 

3} Colo. COP candidate goes offthe rails 

Candidates say and do dumb things. In the 

Colorado gubernatorial race, Scott Mclnnis is 

Exhibit A. 

~) Read full article 

Wednesday, July 21, 20!0 

4} Tea Party Caucus tries to push diversity 

After Rep. Michele Bachmann spoke at the Caucus’ news conference, the next four speakers were all activists who 

had come for the event. None was white. 

~) Read full article 

5) Blago:’l talk too much’ 

The pugnacious former Illinois governor Rod Blagojevich (D) did something rare in his history on Wednesday: He 

retreated. 

)) Read full article 

QUOTE OF THE DAY 

President Obama 



"No law can force anybody to be responsible, it’s still incumbent on those on Wall Street to heed the lessons of this 

crisis in terms of how they conduct their businesses. The fact is every American from Main Street to Wall Street 

has a stake in our financial system." 

COMMENT OF THE DAY 

tinyjab40, on ’~hi£!#Y Sherrod case unfolds [#y~alin.q culture of racial politics in Washin_cjton’ article: 

It is not just the people involved who look bad in this. It is the media too. 

Q&A Discussion 

The Washington Post’s Dana Priest and Bill Arkin: were online at 1:01 p.m. ET 

FOIA’s Usefulness:Was FOIA useful in your investigation? I understand your reluctance to talk specific sources 

and methods, but it would be a great service if you discussed how using FOIA helped, if at all, contribute to this 

series. 

Dana Priest: Yes it was. But maybe not as much as you would suspect. You can get a lot that’s public without 

using FOIA if you explain that it’s not classified in the first place and take the time [to] talk about what you’re trying 

to do. 

View full Q&A session 

MULTIMEDIA 

Video: Washington Post’s Chris Cillizza on ’Top Line’ 

Video: Washington Post’s 
Chris Cillizza on ’Top Line’ 
Chris weghs in on the evolv ng Shirley Sherrod story’ and last 

n ght’s primary election results. 
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Washington Post Digital 

c/o E-mail Customer Care 

1150 15th Street NW 
Washington, D.C. 20071 



From: 

Sent: 

To: 

Subject: 

Triangle Tribune Editor <editor@triangletribune.com> 

Thursday, July 22, 2010 6:00 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

The Triangle Tribune This Week 

TOP STORY 

Foreclosures drain 
black wealth. 

NEWS 

Ca~ The Tribune for back- 

Photo ~o~oac~s 

Share your photos of events and 
activities with our readers. 

Upload photos 

Cominq Soon 

Trianqle Tribune Car Buying 
Service 

Stay tuned 

SPORTS 

The wait is over 

More HIV/AIDS medicine available 

Bright Star 

NCCU coach carves own 
niche 



BUSINESS 

Mobile spa for elderly and 
disabled 

Click to subscribe to the print 
version 

To be removed from this mailinq list, please click here. 

’Salt’ worth its flavor 

Copyright 2010, The Triangle 

Tribune 



From: 
Sent: 
To: 

Subject: 

fundingalert@cos.com 
Sunday, July 25, 2010 2:44 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
COS Funding Alert for Jeanette Boxill 

Having trouble viewing this alert? View it on your COS Workbench 

If you wish to receive future Alerts in the former text-only format, click here. 

COS Funding AlertTM for Jeanette Boxill 
(COS usemame:boxillj26 
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Mini Grants 

Idaho Humanities Council 

Major Grants 

Idaho Humanities Council 

~://fund~ng~s cos comialerts/45350 

Enduring Questions 

National Foundation for the Arts and the Humanities 
National Endowment for the Humanities (NEH) 
Division of Education Programs 

~://fund~n.qo~ps~cos~com/alerts!119689 

Collaborative Research - 20101028-RZ *NEW* 

National Foundation for the Arts and the Humanities 
National Endowment for the Humanities (NEH) 

s.cos.comlalerts/125898 

NHLBI Research Career Development Programs in Emergency Medicine Research 
(K12) *NEW* 

Department of Health and Human Services (HHS) 
National Institutes of Health (NIH) 
National Heart, Lung, and Blood Institute (NHLBI) 
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University of Wisconsin, Madison 
Institute for Research in the Humanities (IRH) 
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Training At Your 
Convenience 
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From: 

Sent: 

To: 

Subject: 

Robin Burns, Assistant Director for Media Relations <aaupnewsletters@aaup.org> 

Tuesday, July 27, 2010 1:59 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
AAUP Newsletter: BP and Academic Freedom 

The following piece by AAUP president Cary Nelson--about 
BP’s impact on academic freedom following the Gulf oil spill-- 
was published in l~side Higher Ed on Thursday, July 22.It was 
followed by interviews with the BBC, the Associated Press, 
and United Press International. Stories quoting the AAUP 
president and citing the organization then appeared in over 
2,000 media outlets in such countries as Australia, Britain, 
Canada, Greece, France, Khazakstan, and New Zealand. 

BP and Academic Freedom 
On Friday, July 16, Ben Raines, a reporter for Mobile, 
Alabama’s Press-RegisteG published a story detailing 
extensive efforts by BP to employ scientists engaged in (or 
likely to engage in) research about the massive oil spill in the 
Gulf of Mexico. Inside Higher Ed has since conducted 
independent interviews for its own covera~. The contracts 
offered by the giant company, according to both sources, 
restrict the scientists from publishing research results, 
sharing them with other scientists, or even talking about 
them for as long as three years, a serious restraint in the 
midst of an ongoing crisis. 

Both during the immediate crisis and for an extended period 
as government leaders and the courts figure out how to 
respond to the Gulf tragedy, the work these scientists do will 
essentially belong to BP, which will be free to suppress it or 
characterize it in any way it chooses. Faculty members under 
contract to BP, meanwhile, would be unable to testify against 
the company in court and would be available to testify on the 
company’s behalf. Several faculty members in the area have 
confirmed to the American Association of University 
Professors that they have been offered contracts by BP in 
exchange for restrictive confidentiality clauses. A notably 
chilling provision directs contracted scientists to communicate 



through BP’s lawyers, thus raising the possibility that 
research findings will be constrained by lawyer-client 
privilege. 

The oil spill is not only a catastrophic economic and 
environmental disaster for the Gulf region; it also has major 
implications for energy policy in both the United States and 
the rest of the world. The ability to share research results 
promptly and freely is not only a basic tenet of academic 
freedom; in this case, it is also critical to the health of the 
region and the world. While more investigative work is 
needed, the very prospect of an interested corporation worth 
billions of dollars blocking the free exchange of university 
research and controlling the work scientists choose to do is 
deeply disturbing. If knowledgeable scientists cannot testify in 
court, the ability of injured parties to win just compensation is 
also jeopardized. But the long-term threat to American 
society is still more grave: we need independent faculty 
voices, perhaps more so now -- in a knowledge-based society 
-- than ever before. 

In its founding 1915 Declaration, the AAUP warned of the 
"danger of restrictions upon the expression of opinions" that 
"call into question the moral legitimacy or social expediency 
of economic conditions or commercial practices in which large 
vested interests are involved." Our 2004 "Statement on 
Corporate Funding of Academic Research" establishes the 
fundamental standard: "Such contracts should explicitly 
provide for the open communication of research results, not 
subject to the sponsor’s permission for publication." 

Universities that prohibit faculty members from doing 
research that violates this principle, in my view, are 
protecting academic freedom, not restricting it. Of course in 
recommending that universities enforce this principle I am 
going beyond current AAUP policy. The world has changed. 
The increasing impact of corporate funding on the integrity of 
faculty research is among the changes higher education must 
confront. The decision about whether to sign restrictive 
contracts is not simply a matter of individual choice. It has 
broad implications for higher education and for the society at 
large. 

At least one university has refused an institution-wide 
contract with BP for exactly these reasons. Many individual 
faculty members are declining BP offers or withdrawing from 
existing ones. Perhaps this is the time to reexamine the 
increasing role corporations are playing in funding and 
controlling university research. Universities should work with 



faculty to set ethical standards for industry collaboration that 
champion the public interest and discourage faculty members 
from selling their freedom of speech and research to the 
highest bidder. 

Meanwhile, we urge other news media to join the effort to 
interview area scientists, gather copies of BP contracts, and 
publish the results. This story needs to be told in full. 
Universities should also consider where the public interest lies 
before permitting faculty members to sign contracts that limit 
the free exchange of information and bar public testimony. BP 
itself should certainly invest in research related to the spill, 
but it should do so without curtailing either faculty members’ 
free speech rights or their academic freedom. To do otherwise 
could prove hazardous to all of our health. 

The AAUP Online is an electronic newsletter of the American Association of 
University Professors. Learn more about the AAUP. Visit us on Facebook. Follow us 
on Twitter. 

You are currently subscribed to aaup as: jmboxill@email.unc.edu.. To unsubscribe, send a blank email to 
leave-5285351-4134877.5f8784d53a263d37f6adfd4b35fflla0@lists.aaup.org or send an e-mail to 
aaupnewsletters@aau~ with "unsubscribe non-member newsletters" in the subject line. 





From: 

Sent: 

To: 

Subject: 

The Washington Post <newsletters@email.washingtonpost.com> 

Wednesday, July 28, 2010 4:03 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Politics: Afternoon Edition: Dems’ 2010 strategy: GOP is tea party 

you have trouble viewing this email, 

HEADLINES 

Wednesday, July 28, 20!0 

1) Dems’ 2010 strategy: GOP is tea party 

The DNC released "The Republican Tea Party Contract on America," a 10-point list that they 

warned would become the agenda if the GOP were to return to power. 

>> Read full article 

2} Judge blocks controversial portions of law 

A federal judge in Phoenix on Wednesday blocked key provisions of Arizona’s controversial immigration law from 

taking effect. 

)) Read full article 

3) Short Blago trial is win for Dems 

Those who wanted a spectacle may be disappointed, but that group doesn’t include Democrats. 

>> Read full article 

4) Fix Polk How many women will win this year? 

How many women are likely to win in this year’s gubernatorial races? Make your pick; we’ll post the answers 

tomorrow. 

>) Read full article 

5} Obama having dinner with Vogue editor tonight 

Preparations are underway for the DNC’s big-donor dinner chez Anna Wintour. 

>) Read full article 

QUOTE OF THE DAY 

Rep. James Hines (D-Conn.) on on the rhetor!c regarding government spending: 

"...it’s awfully easy to say what the American people want to hear right now, which is that we need to get out fiscal 

house in order. Nobody disputes that. We’ve got way too much debt, our entitlement programs are in a scary 

situation. What’s hard is what you say next." 

COMMENT OF THE DAY 



jsands2 on ’War funding_goes on despite Wikileaks’ article: 

So it seems we are funding everyone in the Middle East including our enemies. How long is this going to continue? 

Q&A Discussion 

Paul Virtue, former general counsel at the U.S. Immigration and Naturalization Service, was online Wednesday, 

July 28, at 3 p.m. ET: 

Arlington, Va.: What’s the next step for the law? Where does it go from here? 

Paul Virtue:: The judge has enjoined 4 sections of the law. The remainder will become effective tomorrow. The 

sections enjoined are those requiring determination of status of people arrested, the crime for failure to carry 

documents, the crime for working without authorization and the warrantless arrest of a person suspected of having 

committed a deportable offense. 

View full Q&A session 

MULTIMEDIA 

Video: Karen Tumulty on ABC’s ’Top Line’ 

Video: Democrats forced to 
play defense 
The Wash ngton Posts Karen Tumulty was on Top Lne’ to 

discuss the numerous challenges facng Democrats and the 

recent developments surrounding the Wikileaks release, 

SEND US A TIP I ADVERTISE I UNSUBSCRIBE I PRIVACY POLICY I NEWSLETTER CENTER 

Washington Post Digital 
c/o E-mail Customer Care 



1150 15th Street NW 

Washington, D.C. 20071 



From: 
Sent: 

To: 

Subject: 

@aol.com 
Wednesday, July 28, 2010 4:56 PM 

william.darity@duke.edu; Boxill, Jeanette M <JMBOXlLL@email.unc.edu> 
a plan with Jan and Sandy and Sharon 

Dear Jan and Sandy, 

I think you know I communicated with Wendell McCain and his assistant Courtney at Parish Capital for a long time 
about two years ago asking if I could meet with him. I think he said yes but the meeting never got scheduled. 

I then started communicating with James Mason and his assistant Angie. I met with James about a year ago, pre 
Mellon, pre Summer Academy. James seemed very impressed and wanted to help - he wasn’t sure yet in what way. 

I started trying to arrange a second meeting with James last winter. We scheduled it several times and it got postponed 
several times. James wanted to include Wendell’s brother, Frank ? who was/is still? in charge of the Parish Financial 
Futures Program in the meeting. 

Jan tells me James and Wendell have gone their separate ways, as of a few months ago I think. James has remained 
with, retained the name, Parish Capital. Wendell is no longer on the masthead. I don’t know about Frank. 

Since you both know Wendell, and don’t really know James, why don’t you - ie Jan and Sandy - and I meet with 
Wendell, and perhaps I should meet alone again with James. 

James and Wendell may be separate potential sources of funding now as they presumably have separate companies. 
What do you think? Do either of you want to come with me and meet with James? I invited Sandy to come but he wasn’t 
sure. 

Jan, would you please try and arrange a meeting with Wendell? 

James is proposing to meet with me on Sept. 8 or Sept. 9. 

Thanks very much ! 

Sharon 

Find Rising Stars, and 
New Millennium Awakening 
Chapel Hill, NC 
(919) 309-7878 
www.find risingstars.org 
www.newmillenniumawakeninq.org 



From: 

Sent: 

To: 

Subject: 

Website <info@davedebatto.com> 

Thursday, July 29, 2010 3:46 PM 

j an_boxill@unc.edu 

Follow Up 

Jan, not to sound like a schmuck (although for me, that can be a problem), but I never received the 
testimonial you were to send me a few weeks ago. I know it is summer and you may not be in the 
office on a regular basis, or perhaps you have decided not to send one! In any event, I am sending 

you one last and gentle reminder and request 

I sincerely hope all is well! 

I hope we talk again soon. 

Dave DeBatto 



From: 

Sent: 

To: 

Subject: 

Campaign for America’s Future <manager@ourfuture.org> 

Monday, August 2, 2010 10:00 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Your Progressive Breakfast: Week Of Filibusters? 

iN Campaign For Amedca’s Future J 

Progressive Breakfast 

What You Need To Start Your Day 
AUGUST 2, 20i0 

On the menu this morning: 

State Aid Fight Renews Today, Tax F(qht Looms 

OH Spi!! Bil! Headed For Filibuster 

This Election Brouqht To You By Your Friendl hborhood Corporation 

Where’s The Health Care Outra~ 

Lq_oye For !mmi~rants Des islative Grid!ock 

Warren Has The Ri~ Enemies 

Click here for the web version of Progressive Breakfast 

State Aid Fight Renews Today, Tax Fight Looms 

Senate to vote today" on new compromise for $26B aid        to fiscally stressed states and cities. 
Politico: "... Reid offset the full cost through a combination of foreign tax credit provisions and $17.1 billion in 
savings chiefly from cuts to food stamps and prior appropriations ... The Medicaid assistance ... is designed now 
to phase out in the first six months of 2011-something recommended by Sen. Susan Collins (R-Maine.) ... 
Republicans would argue that the Medicaid funding would have a better chance of passage without the teachers 
aid included .... a loss Monday might ... allow [Reid] to come up later in the week with a straight Medicaid 
package, stripped of the teacher funds." 

Democrats have the °°u~er hand" in the tax ar                  ues B~oomberg~°s Ai Hunt: "For the $40 
billion extension [of tax cuts for the wealthy], proponents then would have to find massive spending cuts to 
finance lower taxes for the wealthiest Americans or waive the budget rules. That’s a fight Democrats would relish. 
The same budget rules require offsets for any estate-tax relief beyond the 2009 levels ... the Democrats could kill 
those tax cuts for the affluent and substitute a combination of assistance to hard-strapped state and local 
governments and a dose of deficit reduction. That would head off some tax increases from those places and help 
them avoid laying off police officers, firefighters and teachers." 

USA Today_ ~ooks at tension between economic recovert and deficit reduction: "Obama advisers say the 
way to resolve the apparent policy dilemma is through carefully sequenced moves. Shore up aggregate demand 
today and deal with the deficit tomorrow." 

HuffPost’s Robert Kuttner obse~es prominent moderates are rejecting debt commission coochair°s ca~ 
for an austere permanent        overnment         leve~s: "...where is the high-profile Obama speech 
making clear that the top priority for now is putting America back to work, that deficit reduction will come when the 
economy is back on track -- and that the budget will not be balanced on the backs of those who depend on Social 
Security, Medicare, and other key social outlays?" 

NYT’s Pau~ Kruqman worries that estaNishment wHi deem hi           merit °°normaL°°: "...instead of 
taking responsibility for fixing the situation, politicians and Fed officials alike will declare that high unemployment 



is structural, beyond their control ... these excuses may turn into a self-fulfilling prophecy, as the long-term 
unemployed lose their skills and their connections with the work force, and become unemployable." 

Wo Post’s E,J, Dionne praises Presidents Obama and Bush for saving the auto industr2.; "The decision to 
lose one of our core manufacturing sectors would also have been irreversible -- a severe enough threat that even 
Bush, the staunch free-marketer, wouldn’t let it happen. That’s why the Obama administration is bragging a bit 
about the 55,000 auto jobs added since June 2009 ... [Conservative Steve Forbes] wrote in Politico that ’GM’s 
management is using solid, conservative, free-market management principles to get the company back to long- 
term profitability’ But this is exactly what opponents of the bailout said could never happen if the government 
stepped in. By Forbes’s own testimony, they were wrong." 

Oil Spill Bill Headed For Filibuster 
[back to menu1 

Oil dril~in9 reform bill expected to meet GOP filibuster this week, The Hill: "Republicans will demand votes 
on a host of amendments and then will filibuster the bill, with both sides battling over arcane procedural 
agreements, In the end, they expect the energy bill to stall on the floor .... If Republicans block the oil response 
legislation, Democrats will use the vote to attack GOP candidates in the fall," 

Pros               to further ti         on Gulf 9~ushero AP: "Engineers are preparing to launch a so- 
called static kill as early as Monday evening, shoving mud and perhaps cement into the blown-out well to make it 
easier to plug the gusher up forever ... ’If we can get this thing shut in permanently before the August hurricane 
season, we will have dodged a huge bullet,’ said Rear Adm. Paul Zukunft, the government’s on-scene 
coordinator." 

Corporations £~an a~Fout effort to b~ock EPA from regulat~n~reenhouse gases, scour~q for hysterica~ 
charge to ~aunch: ’"You attack it at all fronts,’ ... ’You go the judicial route. You go the legislative route.’ ... ’1 don’t 
know if its backyard barbeque grills or hitting small business,’ said Robert Stavins, a Harvard University 
economist who has been working on climate rules for several decades. ’But there will be some regulation that 
looks silly that just becomes a poster child for the right. And it could lead to less, rather than more, national 
enthusiasm on climate policy.’" 

This Election Brought To You By Your Friendly 
Neighborhood Corporation 

[back to menu] 

Corporations and conservatives £~an to flood 2010 camp~n with money° LAT; "One report circulating 
among Democratic leaders on Capitol Hill last week estimated that more than $300 million has been budgeted for 
the campaign by a group of 15 conservative tax-exempt organizations ... The money’s power is magnified 
because it will be concentrated in a relatively small number of swing states and districts." 

The corporate camp~n cash is flowing in Minnesota. Mother Jones’ Suzy Khimm: "Liberated by the new 
rules, Target and Best Buy have each contributed at least $100,000 to a conservative political action committee 
that’s running ads in support of GOP state Rep. Tom Emmer’s campaign for Minnesota governor." 

Democrats ~ August town ha~s to defend record, draw contrasts. Time: "These themes portray the party 
as devoted to creating jobs for the middle class, preserving Social Security, protecting troops and veterans and 
galvanizing America’s manufacturing sector." 

Republicans queasy as antioSocia~ Security, ant~oMed~care Re£o Pau~ R;/an become fisca~ face of the 
Wo Post ~rofi~e: "The discomfort some Republicans feel for Ryan’s proposals goes beyond 

November. If Republicans were to take control of Congress next year, Ryan will rise to chairman of the Budget 
Committee. He could use the position to hold colleagues accountable for runaway budget deficits and make it 
more difficult for fellow Republicans -- and Democrats -- to stuff bills with expensive projects that add to the 
problem." 

Robert Reich aru 
November, in The American Pros#ect: "The Republican base is part of a conservative movement. The 
Democratic base, by contrast, is a loose coalition that elects a new president and then goes home, expecting the 
new president to deliver miracles." 

Where’s The Health Care Outrage? 
[back to menu] 

The Guardian’s SaM[ Ka.pur explains how Americans sto~ed worr~ and [earned to love health care 
reform: "So, you might ask, why the change of heart? For starters, Armageddon never happened. But mainly, the 
disinformation campaign emanating from the healthcare industry and conservative establishment quietened, 
allowing the public to think about the Affordable Care And Patient Protection Act more clearly." 



Even Paul Krugman bare~£ remembers the hea~th care reform .~b.ysteria: "Do you remember how public 
hatred of the health care reform was going to be the dominant issue in the midterm elections? Do you remember 
how there was going to be a firestorm of disapproval over the Democrats’ use of reconciliation to pass the 
legislation despite the fact that they only had 59 out of 100 Senators? Neither do I." 

GOP rallies behind cutting off fundinq for hea~th care reform. Politico: "Republicans have proposed a bill to 
deny funding to any part of the law. But a more likely scenario is to choke off funding for pieces of the legislation 
that they find particularly troublesome, such as the requirement to buy insurance, changes to Medicare and the 
one most cited by House Minority Leader John Boehner (R-Ohio): the ’army of new IRS agents’ to implement new 
requirements for business ... this strategy could prove troublesome if Americans are denied some of the popular 
provisions of the law that they’ve already experienced." 

Hope For Immigrants Despite Legislative Gridlock 
[back to menu] 

~ration officials may be able to put some undocumented workera on path for ~permanent 
residence without coml~rehensive reform, Miami Herald: "An internal memo prepared for the head of U.S. 
Citizenship and Immigration Services ... says young students who could qualify for green cards under pending 
legislation known as the DREAM Act could be granted deferred action, an immigration measure that delays 
deportation." 

Truthout°s Yana Nuchinoff reports that more than 300,000 immigrants ~anquish in detention centers 
across the count                              od business: "More than 3.7 million immigrants have 
been deported since 1994, and in the past decade, immigration detention has tripled .... The rise in immigration 
detention also has many critics pointing to a more sinister reason than political expedience or security fears - the 
profit that private prison corporations make..." 

LAT explores why/Arizona°s tolerance of immiqration d rastica~       areal: "...said Mesa Mayor Scott 
Smith[,] ’There was a combination of demographic changes, the introduction of a criminal element that didn’t used 
to be here and the drop in the economy, which has put everyone on edge."’ 

~ncreased border patro~s not e×pected to have much effect. NYT: "Doris Meissner, a fellow at the Migration 
Policy Institute ... said the number of border guards ... would never truly solve the problem of illegal immigration. 
’During my time, 10,000 Border Patrol agents was considered the magic number,’ she said. "Then it became 
20,000 ... But illegal immigration is an economic issue. It’s a market phenomenon. Legislation that deals with the 
problem as a whole is the only real solution."’ 

Warren Has The Right Enemies 
[back to menu1 

E~izabeth Warren has A.otten on the wroncj side of a~ the         ~eo TNR°s A~e×ander Hart: "Warren 
advised her readers to stay away from credit cards. But her criticism of credit-card companies cuts deeper ... She 
writes with righteous indignation of ’credit counseling’ companies that are ’run by crooks who have set up bogus 
nonprofit shells."’ 

WSJ°s Jessica Si~ver-Greenber~orts that credit card companies have brand new tricks ~ their 
s~eeves: "The Card Act is expected to wipe out about $390 million a year in fee revenue, according to David 
Robertson, the publisher of industry newsletter Nilson Report .... So the banks are getting aggressive. According 
to a July 22 report from Pew Charitable Trusts, a nonpartisan research group, the industry’s median annual fee 
on bank credit cards jumped 18% to $59 between July 2009 and March 2010. At credit unions, annual fees 
soared 67% to $25. During the same period, the median cash-advance and balance-transfer fees jumped by 
33%." 

[back to menu] 

~ressive breakfasts 

Click here to "teIFa-friend" about this initiative. 

If you received this message from a friend, you can dates from the Cam~ 
for America’s Future. 

This message was sent from the Campaign for America’s Future. We apologize if you 
received this message in error. If you would like to unsubscribe for some or all of our 
emails, please visit our unsubscribe ~. To change your email address, update your 



contact info, or manage your subscriptions, please visit your subscr~tion manaqement 

OurFuture,org I Donate I Contact Us Subscribe to E=Publications 

[ X BecomeafanonFacebookJl X Follow us on Twitter ] 



BTI Massage Externship, Summer 2010 
Margherita C. 

All sessions are on Fridays in the Chapel Hill office. Please plan to 
arrive 5-10 minutes early. 

Chair Massage 
AUGUST 6th Your Name Your phone #/email 

9:20a-9:50a Christy 

10:00a-10:30a 

10:45a-ll:15a 

ll:30a-12:00p Shamecca 

l:00p-l:30p Stephanie 

l:40p-2:10p Stephanie 

2:20p-2:50p 

3:00p-3:30p Alyson 

3:40p-4:10p 

4:20p-4:50p Jennifer 

Table Massage 
AUGUST 13th Your Name Your phone #/email 
10:00a-10:45a Stacey 

10:55a-ll:40a Gulny 

12:40p-l:25p Celeste 



l:35p-2:20p Laura 

2:30p-3:15p Iris? 

3:25p-4:10p Alyson 

4:20p-5:00p Christene 

Chair Massage 
AUGUST 27th Your Name Your phone #/email 

10:00a-10:30a Sonna 

10:45a-ll:15a Stacey 

ll:30a-12:00p 

l:00p-l:30p 

l:40p-2:10p 

2:20p-2:50p 

3:00p-3:30p Alana (if no one else 
needs this for 1st time) 

3:40p-4:lOp 

4:20p-4:50p Valarie 

Table Massage 
SEPT. 3RD       Your Name            Your phone #/email 

10:00a-10:45a Stacey 

10:55a-ll:40a 

12:40p-l:25p 



l:35p-2:20p Reuben 

2:30p-3:15p Alana 

3:25p-4:10p Adria~ 

4:20p-5:00p Jennifer 



From: 

Sent: 

To: 

Subject: 

Westerlund, Lance S <lancew@unc.edu> 

Tuesday, August 3, 2010 11:28 AM 

Dickson, Jennie Malloy <jdickson@unc.edu>; Boxill, Jeanette M 
<JMBOXILL@email.unc.edu> 

A washingtonpost.com article from: lancew@unc.edu 

This page was sent to you by: lancew@unc.edu 

The Terps and _ o=ga, s riking a balance 
By Steve Yanda 
For nearly an hour twice a week over the past two months, members of the 
Maryland football team have gathered in a sparsely lit defensive meeting room 
at the Gossett Team House and were asked to release from their minds the 
numbers that have defined them ever since they concluded a dismal 2009 ca... 

Do you love D.C.? Get the insider’s guide to where to stay, what to do and where to eat. 
Go to www.washingtonpost com/,ocjp=g for your guide to D.C. now. 

© 2010 The Washington Post Company I Privacy Policy 



From: 

Sent: 

To: 

Subject: 

Campaign for America’s Future <manager@ourfuture.org> 

Tuesday, August 3, 2010 4:37 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Your PM Update: Do We Need A Democracy Tariff?. 

IN Campaign For America’s Future J 

PM Update 

What You Need To Start Your Day 
AUGUST 3, 20i0 

DAVE JOHNSON 

Do We Need A Democracy Tariff? 
We need a "democracy tariff," imposed at the border on goods that are brought in from countries where the 
people have not been able to build a strong democracy that protects their workers, wages and environment. 

DIGBY 
This Year’s Business Model -- Pilla~ 
Robert Frank has a thought provoking op-ed piece in the WSJ this morning, positing that the rich no longer need 
the rest of us. It seems that except for fighting, cleaning and garbage hauling, the vast number of Americans are 
no longer necessary for their economic well being, which is a fairly alarming prospect, although not one that 
seems particularly surprising at the moment. After all, it’s become increasingly obvious that there’s no longer any 
reflexive resistance among the ruling class to the idea of a permanent underclass or even a belief in the necessity 
to keep a stable middle class thriving for economic (much less moral) purposes. 

CHARLES rVICMILUON 
More Proof The Economy Is In Trouble 
Three economic reports today provide more evidence of the sharp economic slowdown into stagnation. Deflation 
- for the second consecutive month - and the composition and weak real growth of income and spending in June 
indicate an economy in serious trouble, with too little demand, too many imports and too much idle capacity. 

I 

DAVE JOHNSON 
If 60+ Or£1anizations Representinq 30+ Million People Gave a Press Conference In A Forest 

If more than 60 organizations representing more than 30 million people gave a press conference in a forest and 
no media covers it ... will these 30-plus million people still vote against politicians who vote to cut Social Security 
benefits? You can bet your seat in Congress they will! 

more from our bloggers >> 

V ~;PON S WO H R A NG 

ROBERT B. REICH 

Why We Really Shouldn’t Keep the Bush Tax Cut for the Wealthy 

huffingtonpost.com - The economy is slouching backward because consumers can’t and won’t spend enough to 
revive it. Congress is about to recess for the summer without doing anything to fill the gap. And it looks like the 
only issue it will be debating when it returns is who, if anyone, should pay more taxes next year --just the very 
rich, everyone, or no one? The cuts enacted by George W. Bush will expire in January, and with midterm election 
pending in November we’re about to be treated to months of tax demagoguery. Here’s a guide to the perplexed. 

BiLL BOYARSKY 



~stem Still Needs Triag~ 
truthdig.com - When the health care law is fully implemented in 2014, it will cure many of the ills that plague those 
needing medical care. That, however, may be too long a wait for a troubled country, especially one faced with 
intractable unemployment and a fruitless, unpopular Afghanistan war. 

I 

KEVIN MATTSON 
~Qrg~ PQpulism 

prospect.org - You’ve heard the strategy before: Speak for the people. Decry powerful special interests and elites. 
Show indignant anger that the times demand. Mobilize frustration. In short, play the populist card to win votes on 
Election Day. Indeed, fiery populism seems perfect for this moment. What better time than now to deride 
economic royalists? What better time than now for elected officials to bond with the salt of the earth in pitched 
battle against elites? But liberals, like it or not, have to worry about more than just rallying the masses around 
their collective anger. They have to worry about governing -- and nurturing the semblance of rational dialogue 
that governing requires. 

DON IVIONKERUD 
The Truth Behind the Tea Parties 

consoRiumnews corn - Current attempts to revive that Boston Tea Party of 1773 are marketing gimmicks to 
masquerade conservative forces bent on defeating Obama and destroying any attempt to reform the present 
gridlock political system. Examining the history of this faux-movement reveals the actors behind the curtain. 

I 

DAVID CORN 

Confessions of a Tea Partg Casualtg 

mothe~ones.com - After winning six congressional elections since 1992, Bob Inglis is now a politician without a 
party, a policy maven without a movement. And in a few months, he will be without his present job. He has no 
specific plan yet for his future. He mentions looking for "private sector opportunities" in a sustainable energy field 
- or an academic or thinktank position. Becoming a lobbyist is another option he has started to mull. Inglis is a 
casualty of the tea party-ization of the Republican Party. 

Click here to "tell-a-friend" about Campai~ for America’s Future, 

If you received this message from a friend, you can dates from the Cam~ 
for America’s Future. 

This message was sent from the Campaign for America’s Future. We apologize if you 
received this message in error. If you would like to unsubscribe for some or all of our 
emails, please visit our unsubscribe p~. To change your email address, update your 
contact info, or manage your subscriptions, please visit your subscription management 

OurFuture,org I Donate I Contact Us Subscribe to E=Publications 

I X Bec°meafan°nFaceb°°kll X FollowusonTwitter1 



From: 

Sent: 

To: 

Subject: 

International Association for the Philosophy of Sport 

<SPORTPHIL@JISCMAIL.AC.UK> on behalf of 
Charlene Weaving <cweaving@STFX.CA> 

Thursday, August 5, 2010 9:43 AM 

SPORTPHIL@JISCMAIL.AC.UK 

Sport and the Environment: Philosophical Dimensions -- conference announcement 

* Apologies for Cross Postings * 

Sport and the Environment: Philosophical Dimensions 

Tht~rsday Jt~ne 23° Satt~rday Jt~ne 25 20’~ 1 

Hosted by: 

Human Kir~etics Dept. 
St. Francis Xavier University 

Antigonish Nova Scotia, CANADA 

Note: Additional information and call for abstracts to follow in the fall 

Environmental forces in sport and physical activity have revolutionized our sporting participation. These events invite 
philosophical discussion and analysis of the ethical dimensions of environment and sport and, also, of their broader 
implications for the conception of sport itself. Some questions that should be asked include: What role does environment 
play in sport, and what role ought it to play? Which responsibilities do sport governing bodies have over the impact of 
sport on the environment? Ought we be concerned about our environmental footprint in sport and physical activity? To 
what degree--if at all--ought the IOC to regulate the impact of Olympic sports on the environment? Should sports which 
negatively impact the environment be changed or even eliminated? Who ought to determine appropriate impacts of sport 
on the environment? How ought "the environment" to be defined in terms of sport and physical activity? What is the 
morally appropriate role played by animals in the context of sport and the environment? The conference aims to open 
philosophical dialogue on these and other topics related to environment and sport and physical activity. 



From: 

Sent: 

To: 

Subject: 

BelleauWood Farms Alpacas <belleauwood@app.topica.com> 

Thursday, August 5, 2010 1:31 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Get Motiveated Seminar!!! 

Get ~otivated Seminar ~FREE from 

Contact us today for FREE tickets! 
BelleauWood Farms would like to invite you to join us at the RBC Center in Raleigh North Carolina on 
September 8th for a day of world class motivational speakers. We have an "Office Pack" of tickets good 
for unlimited tickets to this event as long as seats are available. Please contact us right away so we can 
reserve your ticket(s). 

RBC Cent~ra Center September 8th 
Setting is general admission with the arena opening at 6 AM, The 
seminar is from 8:00 AM to 4:45, 

What is The GET MOTIVATED Seminar? 

The GET MOTIVATED! Seminar is America’s #1 Business Seminar, 
highly acclaimed by CNN, 80 Minutes, 20/20, TIME magazine, PEOPLE 
magazine and every major newspaper from coast to coast. This one- 
day blockbuster seminar will give you ground-breaking strategies to 
sharpen your business skills, ignite your motivation, accelerate your 
effectiveness and increase your income! Millions of people attend our 
events with one good reason: there is nothing like it anywhere! Our 
world-renowned speakers appear LIVE ON-STAGE to provide you a full 
day of hundreds of proven ideas, formulas and success keys. GET 
MOTIVATED! is guaranteed to help you and your organization reach 
new heights of success. You’ll be inspired, enlightened, motivated, 

trained and entertained by America’s foremost success experts! 

World Class Speakers ~ LIVE 
Speakers scheduled for the Raleigh event are 

Brian Tracy 
General Colin Powell 
Steve Forbes 
Dr Robert Schuller 
Lou Holtz 
Rudy Giuliana 
Zig Ziglar 

"A barnstorming feel-good tour de force." 
The Wall Street Journal 

"Rousing sales reps, entrepreneurs and executives to higher levels of 
business performance." 
The New York Times 

"The Super Bowl of Success." 
The Washington Post 

"Star speakers work magic... It’s a first-class organization." 
People magazine 



"Hot road show delivers ... the motivational Dream Team." 
TIME magazine 

"The wizard of mass self-improvement." 

The Atlanta Journal-Constitution 

What Wi~ ~ Learn? C~ick Here for RaJeigh Speaker Bios 
Business leaders, Fortune 500 companies, educators, business 
owners, salespeople, medical professionals, and people from every 
walk of life have rely on the GET MOTIVATED Seminar as their tool to 
recharge. The topics we cover include time management, team 
building, leadership, personal development, goal achievement, sales 
training, negotiation skills, financial management, investing, 
relationships, health and fitness, spiritual success, business strategies, 
motivation, customer service, communication skills, productivity, and 
much, much more! 

Attending the GET MOTIVATED Seminar is one of the best career 
moves you could ever make! At The GET MOTIVATED Seminar you 
will gain amazing new skills that will change your life! 
# How to be Better, Faster, and Different than Your Competition 
# The Top 3 Skills High Achievers Must Master 
# 7 Ways to Keep Your Customers Coming Back for Life 
# Steps to Becoming a Stronger, More Strategic Decision-Maker 
# How to Master the Art of Effective Leadership 
# Salesperson to Superstar Using the "Slight-Edge Principle" 
# 6 "KNOWS" to Get the "YES" 
# The 8 Keys to Communication-- and Captivating Public Speaking 
# How to Turn Irate Customers into Lifelong Fans 
# 5 Easy Ways to Deal with Difficult People 
# Power Motivators! What to do When You Don’t Want to do Anything 
# 6 Ways to Increase Your Effectiveness 
# How to Gain Rapport With Anyone Instantly 
# How to Add Fun to the Workplace 
# 2 Things You Can Do To "Buy Time" in a Crisis 
# 4 Keys to Getting the Edge in Every Negotiation 
# How to Get Your Ideas Accepted, Acted Upon and Accomplished 
# The Time Management Secrets of High Achievers 
# Expert Listening Skills: How to Hear What They’re NOT Saying 
# How to Create an "Information Loop" that Puts You in the Know 
# Effective Meetings that aren’t Boring Time-Wasters 
# How to Hire and Keep Your Employee Dream Team 
# 5 Mental Exercises that Give You a Winning Edge 
# The Working Person’s Guide to Peak Energy and Performance 
# Health and Fitness On the Go 
# How to Eliminate Needless Interruptions 
# 10 Tools to Make and Manage Your Money 
# Strategic Steps for Planning a Comfortable Retirement 
# What Most Investors Don’t Know About Investing 
# 7 Things You Need to Do to Secure Your Family’s Financial Future 
# 3 Ways to Consistently Outperform the Market 
# How to Draft a Clear, Concise Blueprint for Success 

This is just a small sample of the kinds of things you will learn and the 
benefits you will receive by attending The GET MOTIVATED Seminar! 

You’ll also have an incredible opportunity to attend a FREE, optional 
bonus on the spiritual dimension of success! In this inspiring 14-minute 

bonus session, Peter Lowe reveals The Biblical Secrets of Success! 
This is one of the most popular parts of The GET MOTIVATED 
experience! Not to be missed! 

At The GET MOTIVATED Seminar you will be trained, inspired and 
motivated by an impressive, world-renowned team of success experts. 
Buckle your seatbelts! This is one exciting ride! Don’t miss this 
phenomenal opportunity to boost your skill set by learning from the 

Masters of Motivation! 



What°s the Catch o Why ~s It Se Cheap? 
I thought the same thing. Here is what the website has to say. 

For decades our ticket prices were much, much higher, however we 
recognize that in this economy most people cannot afford to pay 
hundreds of dollars per ticket to attend Get Motivated. Many people are 
without work and are struggling financially. We feel that the Get 
Motivated Seminar is needed now more than ever and we do not want 
price to be an obstacle for anyone. We have worked very hard to make 
the Get Motivated Seminar affordable for everyone who wants to 
attend. The only way for us to make this work economically is to 
produce an event that is so excellent that you and your company will 
want to do continue to do business with us. We are committed to 
ensuring that the speakers, content and production of the Get Motivated 
Business Seminar will vastly exceed your expectations, and we trust 
that when your company needs in-house training, speakers for 
conventions, or business consulting that you will allow us to meet those 
needs. 

- Cynthia Jones 

"A parade of brilliant speakers--heroes, geniuses, legends and 
champions! This is the best seminar I’ve ever attended!" 
- Rick Prosser 

"This is a superior seminar. Honestly, it’s the best I’ve ever attended. 
The speakers were awesome! My team and I enjoyed the day as much 
as it is possible to enjoy anything! Thank you for changing our lives!" 
- Danny Wolf 

"You owe it to yourself and your family to go to the Get Motivated 
Seminar!" 
- Barbara Danis 

"Exciting and electrifying!" 
- John Busato 

"An incredible value! Worth it at ten times the price!" 
- Linnette Grove 

"What would I say to someone considering attending this event? JUST 
DO IT!" 
- Kenwyn McGowan 

"By far, the best seminar I’ve seen! I strongly recommend it!" 
- Angela Meiers 

"Great for small and large businesses alike!" 
- Jan Thomas 

"The Get Motivated Seminar is relevant training I can really use! I’ll now 
be more on-task and get more accomplished every day!" 
- Bill D. Jones 

"This is the only business seminar that makes you laugh and cheer 
while learning !" 
- Joyce Vincent 

"Every manager’s dream--expert training on a shoestring budget!" 
- Janet Leszczynski 

"Get Motivated gave me tons of creative ideas to make our customers 
even more loyal. I loved it!" 
- Steven Koster 

"This seminar has given me more joy and balance in my life--at work 
and at home!" 



- Tina Davis 

Come join BelleauWood Farms in the one day seminar. 

Seats are limited and go up to $250 on the day of the event, so contact us right away for the FREE advanced 
tickets. 

Erin & Megan McCarthy 
BelleauWood Farms Alpacas 
http://www.bellea uwood .com 
erin~,belleauwood.co m 
919-929-9297 begin_of_the_skype_highlighting 

Visit our Webstie Today! 

919-929-9297 end of the_skype_highlighting 
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From: 

Sent: 

To: 

Subject: 

@hotmail.com> 

Thursday, 4:16 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
About Internship 

Dear Dr. Jan 

Am         , finished my medical school and now studying Philosophy at 
specialize in applied philosophy (mainly Bioethics). 

intending to 

I was just wondering about the Internship, if I have opportunity taking into consideration that I live here in 
know it’s unpaid & maybe I’ll carry the costs of flight and stay, just am wondering now about my eligibility... 

All my best 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Bernard R <brboxill@email.unc.edu> 

Monday, August 9, 2010 1:31 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

[Fwd: Civil Disobedience on the Part of Laurence Thomas] 

Civil Disobedience on the Part of Laurence Thomas.eml.msg 



from Brian Abramowitz’s parents Page 1 of 1 

from Brian Abramowitz’s parents 

Wendy [wendy416@optonline.net] 

Date d’envoi : dimanche 2 mai 2010 23:43 

Laurence Thomas 

Dear Professor Thomas: 

Today was my father-in-law’s funeral. I met Burt when I was 19 years old. He was my father for 34 years. 
Although I knew that it would be a tough day for my family, I was concerned the most about how Brian was going 
to handle his grief. Brian has been wearing his grandfather’s dog tags around his neck for a few years; he and his 
grandfather were extremely close. Out of all of Burt’s grandchildren, Brian called him the most frequently. Even if 
they did not have anything new to discuss, Burt loved knowing that he was in Brian’s thoughts and heart. Brian 
showed him a lot of attention and made Burt feel very special. Brian is a very warm, caring, and sensitive person. 
I knew that it was going to break his heart to see his grandfather’s casket being lowered into the ground. 
I could never have anticipated what actually transpired. As you know, in our religion, it is honorable to put dirt on a 
lowered casket. The rationale is that it’s the last nice thing that you could do for that person, without receiving 
anything in return. Usually, after the friends and family shovel dirt onto a coffin, the groundskeepers complete the 
task. Today, after everyone was done, Brian once again picked up the shovel. It was extremely touching to watch 
Brian feverishly continue to shovel until his grandfather’s coffin was completely buried to ground level. Brian 
completed the task out of respect for my father-in-law so that he would not be buried by strangers. Afterwards, 
Brian put his arm around my husband and held him while Mike cried. Instead of breaking down emotionally, as I 
anticipated, Brian displayed mature strength, both physically and emotionally. 
During the drive to the airport, I asked Brian what was going through his mind at the funeral. I wasn’t sure if the 
reality of what had happened actually sunk in. It was at that time that Brian explained to me that you had guided 
him. He said that you told him that instead of getting depressed over his grandfather’s death, he should treasure 
memories and celebrate his life. Brian talked to me for a long, long time about what he had learned from you. He 
is going to make a point to continue his grandfather’s legacy by embracing, as his own, the qualities that he 
admired in Burt. 
I am crying while I’m writing this because I can’t begin to tell you what a positive impact you have had on our son. 
Brian has always been a very respectful, loving, and mature young man, but you have given him so much insight. 
The fact that he understands himself and life so much better after speaking with you this semester has given him 
a tremendous amount of self-confidence. Brian told me that he admires you so much and because of that, he can 
not wait until he can teach. He wants to influence students and make a difference in their lives the way that you 
have done with him. 
We want to thank you from the bottom of our hearts for "being there" to listen to, share with, and guide our son. 
Brian handled today with poise far beyond his years because you taught him how to do so. You made a difficult 
day easier for all of us because of it. Brian understood that his grandfather’s death was part of the life cycle and 
that Burt will live on in Brian’s heart and deeds. 
Some day, we hope to meet you. Professor Thomas, you are an exceptional person. Thank you for being such an 
important part of Brian’s life. 

Wendy (and Mike) Abramowitz 

https://exchange, syr.edu/owa/?ae=Item&t=IPM.Note&id=RgAAAACw2RG4zdW4Qbuc... 10/05/2010 



Tuso Boothe 
Syracuse University~ Syracuse, NY 13210 

E-Mail: tzboothe@syr.edu 

Dear Professor Thomas, 

There are many people in the world that notice me but not many who care. This year has 

been a real struggle for me due to me searching for who I am and who I would like to be. 

Enrolling in your class was the best thing for me this semester. Listening to your lectures allowed 

me to realize that I am exactly who I am suppose to be but I constantly battle with myself to 

please the majority. Hence, a majority that in some shape or form notices me whether for good or 

bad. 

Never in my life have a professor dedicated as much time and care into a letter, which 

you wrote me. No one has ever analyzed the good about me providing facts lol. Professor 

Thomas, reading your note brought tears to my eyes not because it was sweet, which it was, but 

because at that very moment when I received your letter I was on the brink of giving up on 

myself, questioning whether I was smart and even worthy of the opportunities that come my way. 

Your letter was at the right time, at the right place, and the right way. Thank you for not only 

your dedication to your studies but your devotion to us students. I can count how many teachers I 

can say that about and I haven’t fulfilled one complete hand yet. 

Professor, I hope your trip to Paris is amazing and I hope your studies grow because as I 

noticed in class when you flourish the entire class does. Your steadfast personality engages us in 

ways you can never imagine. Once again thank you for being you. What more can I say! 

Respectfully, 

Tuso Zippora Boothe 

As Francois Rabelais stated "Seeking a Great Perhaps." 



PHI 191 This Semester Page 1 of 1 

PHI :19:l This Semester 

Casey E Harrington [ceharrin@syr.edu] 

Date d’envoi : dimanche 16 mai 2010 11:58 

Laurence Thomas 

Hi Professor, 

I was a student in your PHI 191 course this past semester. I was a quiet student, who sat in the middle section in the 2nd to last row every class 

(usually near the aisle). I’m not one for attention, so I never paCcicipated, but I did want to let you know how much I enjoyed your lectures. I 

found myself reflecting on my own character and life more often than I have ever done so in any other course. 

I am a graduating senior accounting major and this is the first semester in four years I took a course entirely outside my major, yet I found our 

class relating to it in many ways. As I listened to our commencement speaker Jamie Dimon today, once again, I found myself reflecting on what I 

was exposed to in Philosophy 191. He no sooner began his speech, he brought up the phase : "do the right thing" which I immediately thought of 

our class and the phrase "to do the right thing, at the right time...etc" There were times throughout his speech where he mentioned courage and 

I began thinking about our last few classes and our discussions on tyranny of the majority and dead dogma/living beliefs. Of course he was 

reflecting on the economy and his role in doing the right thing in the business world, but this cemented the ethical theme we spoke about in our 

class. 

I find it only fitting and ironic that the course I enjoyed the most this semester and very much so during my college career surfaced during my 

commencement speech. I don’t know if any of the other seniors in your class made the same connection as me, but I wanted to share this 

moment with you. Thank you for a wonderful course, for teaching me the value of reflection and doing the right thing and for the encouragement 

to be my own person even if that means going against the majority. 

Warm Regards, 

Casey Harrington 

https://exchange, syr.edu/owa/?ae=Item&t=IPM.Note&id=RgAAAACw2RG4zdW4Qbuc... 16/05/2010 



from the desk of 
Ithomas@maxwell.syr.edu 

Syracuse, NY 13244 

TELEPHONE 443-4501 (315)443-5675 FACSIMILE 

16 May 2010 

Ms. Casey Harrington 
Syracuse University 
Syracuse, NY 13244 

Dear Ms. Harrington: 

Thank you so very much for your email today. Words cannot do justice to how much your 
words mean to me. The philosopher David Hume observed that "the minds of men are mirrors to 
one another". This is to say that when things are as they should be, then the way in which people 
re-act to do what we do reveals much about the character and motives of our behavior. 

Make no mistake about it, Ms. Harrington. Your email is marvelously encouraging 
because it gives me reason to believe that I am at least on course in my endeavor to make Phil- 
osophy 191 engaging, on the one hand, and to render the course philosophically illuminating with 
work of classic thought in moral philosophy, on the other. It is most affirming that you readily saw 
the connections between the words of the commencement speaker, Mr. Jamie Dimon, and the 
discussions in the class pertaining to John Stuart Mill and courage. 

The background context of your email can only be described as morally beautiful. Your 
email arrived after the class is over and when your undergraduate career is effectively complete. 
Furthermore, you are not in any way beholden to me. Indeed, as you indicate in your email: we 
have never directly interacted. Yet, at a most wonderful transitional moment in your life, you took 
the time to write and inform me that the remarks of this year’s commencement speaker at Syracuse 
University called to mind some of the things that you learnt in Philosophy 191 with respect to 
courage and John Stuart Mill. 

Rest assured that any professor who instructs a large class would be ever so pleased to 
receive such a wonderfully affirming email regarding the quality of her or his course from a 
graduating senior. Your email is a moral gift that I shall always treasure. Tl:tank )you. 

With all best wishes I am 

,~derely yours 

A      T    S 

cc: Chancellor Nancy Cantor, President of Syracuse University 
Associate Provost Kal Alston 
Professor George Langford, Dean of the College of Arts and Sciences 

Department of Philosophy ¯ Hall of Languages 



From: 
Sent: 

To: 
Subject: 

Routledge Philosophy <mail.kgyawfqmneojkkagy@tandf.msgfocus.com> 

Wednesday, August 11,2010 12:21 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Recommended by CHOICE: The Routledge Dictionary of Philosophy 

An Up-to-Date Resource for All Students of Philosophy! 

Dear Jan Boxill, 

The August issue of Choice features a review of The Routledqe Dictionary of Philosophy by 
Michael Proudfoot and A.R. Lacey. This fourth edition: 

"... has improved coverage of ethics, aesthetics, and 
philosophy of religion.., provide[s] useful introductions to 
or clarifications of the immediate term. Short bibliographies 
of excellent quality follow most terms, and the annotations as 
to why they are being cited are incredibly helpful. " 

August 2009 I Paperback: 978-0-415-35645-9 (Routledge) I $26.95 

Help your students think philosophically 
with one of these great books! 

On Courage 
By Geoffrey Scarre 
April 2010 I Paperback: $21.95 

In this insightful book, Geoffrey Scarre explores the ideas of Aristotle, Aquinas, and 
many later philosophers who have written about courage, and draws on classic and 
recent examples of courage in politics and fiction... Read More 

On Delusion 
By Jennifer Radden 
July 20101 Paperback: $21.95 

In this superb, panoramic investigation of delusion, Jennifer Radden places delusion 
in both a clinical and cultural context and explores a fascinating range of themes... . 
Read More 

If youwould ketovewthsema on nepleaseclckthefollowingURL: 
http://tandf, msqfocus.com/q/1 lwtKt4mq21LdKzY/wv 
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From: 

Sent: 

To: 

Subject: 

Assoc for Practical & Prof Ethics <appe@indiana.edu> 

Wednesday, August 11, 2010 1:32 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
RCREC Seminar March 2010 

Dear Colleagues: 

This year at the Annual Meeting we will have a Responsible Conduct of Research Education Committee Seminar: The 
Challenge of Research Ethics Education in the University Setting: A Response to NIH and NSF Requirements 
which will be held on Thursday, March 3, 2011, 8:00 am-6:00 pro. See program below. There are a limited number of 
seats available which will go quickly. The seminar will be free to RCREC institutional members and sponsors. It will be $50 
for all other Association members and $100 for nonmembers. The fee will include lunch and handouts. 

If you are interested, I would recommend that you sign up now. The spaces will be allotted on a first come basis. An Annual 
Meeting registration form can be found on our website at http://www.indiana.edu/~appe/annualmeetin.q.html#re.qistration. 

Brian Schrag, Ph.D. 
Executive Director 
Association for Practical and Professional Ethics 

618 East Third Street 
Bloomington Indiana 47405 
Tel: 812-855-6450 
Fax: 812-856-4969 
bschraq@indiana.edu 
http://www.indiana.edu/~appe 

The Association’s for Practical and Professional Ethics’ Responsible Conduct of Research Educational Committee, 
(RCREC), in response to new research ethics education guidelines from NSF and NIH, will sponsor a seminar on the 
challenge of research ethics education in conjunction with the Association’s Annual Meeting. The seminar will be held 
Thursday March 3, 211. You are encourages to register early as there will be limited space. The aim of this seminar is to 
bring together the Association’s RCREC committee members; and RCREC institutional members; Ethics Center members 
of the Association; former participants of the Association’s NSF funded Graduate Research Ethics Education program and 
representatives of the Ethics Across the Curriculum Movement to consider how all can more effectively collaborate on 
college and university campuses to meet the new research ethics guidelines proposed by NIH and NSF. 

Responsible Conduct of Research Education Committee Seminar 
The Challenge of Research Ethics Education in the University Setting: 

A Response to NIH an d NSF Requirements 

Hilton Cincinnati Netherland Plaza Hotel 
Cincinnati Ohio 

Thursday, March 3,2011, 8:00 am-6:00 pm 

Covenors: 
Brian Schrag, Executive Director, Association for Practical and Professional Ethics 
James Dubois, Chair, RCREC 
Stephanie Bird, Committee Member, RCREC 

8:00-8:40 A.M.: Introduction 
The new NIH and NSF expectations for Research Ethics Education 
Peggy L. Fischer, Associate Inspector General for Investigations, Office of Inspector General 
National Science Foundation 
Representative: NIH 

"Teaching and Assessing the Responsible Conduct of Research: A Delphi Consensus Panel Report," 
James DuBois, Hubert Mader Endowed Professor, Department of Health Care Ethics, Saint Louis University 

8:40-9:40 Panel 1: 



"Challenges of Research Ethics Education in the University: The View from University Offices of Research" 

John R. Baumann, Vice Provost for Research Administration, Indiana University 
Terry A. May, Director of Research Development, Michigan State University 
*Jennifer McCafferty-Cepero, Assistant Dean for Research - Miller School of Medicine, 
Acting Director, Office of Research Compliance, University of Miami 
Allison Griffin Ratterman, Director, Research Integrity Program, Office of the Executive Vice President for Research, 
University of Louisville 
Camille Nebeker, Director, Division of Research Affairs, San Diego State University 
Stephen Erickson, Director, Office for Research Integrity and Compliance and Office for Research Protections, Boston 
College 
Chair: Karin Ellison, Associate Director, Center for Biology and Society Executive Director, Biology and Society 
Graduate Programs, Arizona State University 

9:40-10:25 Small Group Discussion Leaders, Panel 1: 
Dan Vasgird, Director of Compliance Services, Office of Research, West Virginia University Paul Braunschweiger, 
Collaborative IRB Training Initiative (CITI) Miller School of Medicine, University of Miami 
Peter Dunn, Associate Vice Provost for Research; Director of University Research Administration, Purdue University 
Neville Pinto, Vice Provost and Dean, The Graduate School at the University of Cincinnati 
Robert D. Hall, Associate Vice Chancellor for Research, University of Missouri - Columbia 
Phil Langlais, Office of Graduate Studies, Old Dominion University 
Carol Foth, Manager, Responsible Conduct of Research Program, Research Integrity and Oversight Programs, University 
of Minnesota 

10:25-10:40 Large Group discussion panel 1, Stephanie Bird 

10:40-11:40 Panel 2: 
"Collaborative Possibilities between Ethics Centers, Ethics across the Curriculum Programs, University Offices of 
Research" 

Joseph Giffels, Assistant Vice President of Academic Affairs; Director, Research Integrity Office, University of Maryland, 

Baltimore 
Dan Wueste, Director, Robert J. Rutland Institute for Ethics, Clemson University, President Society for Ethics Across the 
Curriculum 
Michael Pritchard, Co-Director of the Ethics Center, Western Michigan University, Co-Editor, of the journal, Teaching 
Ethics 
John Essigmann, Professor, Chemistry; Professor, Toxicology and Biological Engineering, Massachusetts Institute of 
Technology 

Stephanie Bird, Editor in Chief, Science and Engineering Ethics 
Chair: Vivian Weil, Director, Center for the Study of Ethics in the Professions, Illinois Institute of Technology 

11:40-12:20 Small Group Discussion Leaders, Panel 2 
Anne Simpson, Director, Institute for Ethics, University of New Mexico Health Sciences Center 
Elaine Englehardt, Distinguished Professor of Ethics, Special Assistant to the President, Utah Valley University 
Dennis Cooley, Associate Director, Northern Plains Ethics Institute, North Dakota State University 
Douglas James, Assistant Dean for Academic Affairs, Duke University 
Regina Smith, Associate Vice President for Research, Office of the Vice President for Research, University of Georgia 
Russell Price, Federal Compliance Manager, Utah State University 
Joanne Polzien, Director, Research Integrity and Compliance Department, Michigan Technological University 

12:20-1:30 Working Lunch, 

Large Group discussion, Panel 2 Stephanie Bird 

1:30-2:40 Panel 3: 
"Research Ethics Education in the University: The View from Early Career Faculty" 

*Julia Frugoli, Department of Genetics and Biochemistry, Clemson University 
*Todd M. Freeberg, Department of Psychology, University of Tennessee 
*Jeffrey C. Petruska, Department of Anatomical Sciences & Neurobiology, University of Louisville School of Medicine 



*Sara E. Wilson, Mechanical Engineering, University of Kansas 
*Marianne Ryan, School of Information, University of Michigan 

*Jeffry Dudycha, Department of Biological Sciences, University of South Carolina 
*Dru McGilI, Anthropology, Indiana University 
Chair: Rachelle Hollander, Director, Center for Engineering, Ethics, and Society, National Academy of Engineering 

2:40-3:20 Small Group Discussion Leaders, Panel 3 

*Debra Mathews, Assistant Director, Science Programs, Berman Institute of Bioethics, Johns Hopkins University 
*Dee Anne Goodenough-Lashua, Chemistry and Biochemistry, University of Notre Dame 
*Tara Kuther, Psychology, Western Connecticut State University 

*Monica Calkins, Schizophrenia Research Center, University of Pennsylvania 
*James Corbett, Civil and Environmental Engineering, College of Earth, Ocean, and Environment, University of 
Delaware 
Kathryn Partin, Biomedical Sciences, Colorado State University 

Anna Gudmundsdottir, Chemistry, University of Cincinnati 

3:20-3:35 Large Group discussion, Stephanie Bird 

3:35-4:30 Panel 4: 
"Special Focus: Research Ethics Education in the Social Sciences" 
Mary Brydon-Miller, Educational Studies and Urban Leadership, University of Cincinnati 
Dena Plemmons, Research Ethics, University of California, San Diego 
Sangeeta Panicker, Director, Research Ethics, American Psychological Association 
Douglas J. Adams, Sociology & Criminal Justice, Chair of the Institutional Review Board, University of Arkansas 
Larry Zimmerman, Professor of Anthropology and Museum Studies, Public Scholar of Native American 
Representation/Eiteljorg Museum, Indiana University-Purdue University Indianapolis 
Chair: William Gannon, Special Assistant, Research Ethics and Integrity, University of New Mexico 

4:30-5:15 Small Group discussion 
Small Group Discussion Leaders, Panel 4 

Zachary Schrag, History, George Mason University 
*John J. Laukaitis, Education, Elmhurst College 
Peter Finn, Psychology, Chair of Institutional Review Board, Indiana University 

Michele Schwietz, Director, Office of Sponsored Programs University of Northern Colorado Joseph Oppong, Geography, 
University of North Texas 
Tracy Arwood, Director, Research Compliance, Office of Research Compliance, Clemson University 
Lisa Rasmussen, Philosophy, University of North Carolina Charlotte 

5:15-5:30 Large Group discussion, panel 4: Stephanie Bird 

5:30-6:00 Seminar Wrap up 
Panel 1: Michael Kalichman, Center for Ethics in Science and Technology 

University of California, San Diego: 
Panel 2: Kenneth Pimple, Director of Teaching Research Ethics Programs, Poynter Center for the Study of Ethics and 
American Institutions, Indiana University 
Panel 3: Francis L. Macrina, Vice President for Research, Virginia Commonwealth University 

Panel 4: Elizabeth Heitman, Center for Biomedical Ethics and Society 
Vanderbilt University Medical Center 

Chair: James Dubois, Chair, RCREC 

*Former participants in the Association’s Graduate Research Ethics Education project funded by NSF 

The seminar will be free to RCREC institutional members and sponsors. It will be $50 for all other Association members 
and $100 for nonmembers. The fee will include lunch and handouts. 



From: 

Sent: 

To: 

Subject: 

David Plouffe, BarackObama.com <info@barackobama.com> 
Monday, August 16, 2010 1:02 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Will you commit, Jan? 

Jan -- 

Did you see the President’s email? 

He’s right. 

Studies have shown that when people pledge to do something, they’re much more likely to follow through. This 
simple but powerful concept helped us make history in 2008, when first-time voters who made a commitment 
played a critical role in the election. This fall, volunteers are taking this strategy into communities across the 
country once again. 

But it begins with you. Will you join me in committing to vote in the 2010 elections? 

httlNJ=/ my~barackobamao¢om/ Cornrnitment 

Thanks, 

David Plouffe 

Original Message 
From: Barack Obama 
Subject: Today, it’s time to commit to vote 

Friend -- 

Eighteen years ago, shortly after graduating from law school, I helped lead a voter registration campaign in 
Chicago that generated record turnout on Election Day. 

That experience taught me one of the most important lessons I ever learned as a community organizer: When 
people promise that they’ll do something -- like voting -- they are far more likely to do it. 

That’s why one key part of our Vote 2010 plan this year is to get folks like you from across the country to commit 
to vote, to make sure we get as many people as we can to cast their ballots this fall. 

But getting the commitments we need starts with your own promise to make it to the polls and cast your ballot. 

Over the next 82 days, volunteers across the country will spend countless hours calling voters and knocking on 
their doors, asking them the same question. 

And you can bet that I am counting on you to join them in talking to voters in your community. 

This election offers a stark choice. We Democrats are hard at work trying to move America forward, repairing a 
decade of damage and growing an economy based on the Rain Street values of hard work and responsibility. 

We’ve fought for and won historic reforms to our health care system, a victory 100 years in the making, and to 
Wall Street, the most sweeping overhaul of the financial system since the Great Depression. 

But after years of policies that landed us in the worst recession since the 1930’s, the Republicans who got us there 
have not come up with anything different from the policies of George W. Bush. 

We simply cannot afford to go backwards or let them repeal our reforms. And making sure we can continue 
moving forward starts with your own promise to cast your ballot in these elections. 

Please commit to vote this fall: 



ht oba rackobamao¢om/Commitment 

Thank you, 

President Barack Obama 

l! 
aid for by Organizing for America, a project of] 

e Democratic National Committee -- 430 SouthI 
apitol Street SE, Washington, D.C. 20003. ThisI 

communication is not authorized by any 

candidate or candidate’s committee. 

This email was sent to: jmboxill@email.unc.edu 

Chanp~e Email Address [ Unsubscribe 



From: 

Sent: 

To: 

Subject: 

Woman’s Day Magazine <info@mrisurveys.net> 

Tuesday, August 17, 2010 7:36 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

A Quick 4 Question Survey from Woman’s Day 

you receve ths r~essage n your Spa r’/Junk Fo}der, pease c}ck Not Spa l’/Move to nbox 
Pease add info@N1R~Survey net to your contact st 

Dear Woman’s Day Panel Member, 

Woman’s Day is developing a new iPhone app and we want your opinion! Even if you don’t have an iPhone, a smart phone or you have 
never bought an app, we’d like your help in giving our new app a name. 

As thanks, one randomly chosen Grand Prize winner will win a 51OO American Express Gift Card and five runner-up prize winners will 
receive a $10 Starbucks Gift Card. Sweepstakes ends on August 20, 2010 at 12:01 a.m. (E.D.T.) The winners will be notified by e-mail. 
Our privacy policy and the sweepstakes rules are available 

Note: Visit here to view our privacy poticy. 
If you woutd prefer not to be part of our panet, ptease visit here. 
This survey is being conducted by Mediamark Research Interactive, a professionat market research firm tocated in New York City, for Hachette Fitipacchi Media U.S., 1633 Broadway, New York, NY 10019. If you have any 
questions or concerns regarding this survey, ptease send notification via e-mait to womansdaggane[e~mediamarkinteracdve.com. NO PURCHASE NECESSARY TO ENTER SWEEPSTAKES. SWEEPSTAKES OPEN ONLY TO U.S. 
RESIDENTS (EXCLUDING PUERTO RICO), 18 YEARS OF AGE OR OLDER AT TIME OF ENTRY. COMPLETION OF SURVEY NOT REQUIRED TO ENTER. VOID WHERE PROHIBITED. 



From: 

Sent: 

To: 

Subject: 

Mitch Stewart, BarackObama.com <info@barackobama.com> 

Wednesday, August 18, 2010 4:04 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
28 donations from Chapel Hill 

1 
N Organizing forAmerica ] 

Jan -- 

Powerful special interests are pledging to spend $200 million to help elect conservatives this fall. 

But President Obama has advocated for a different kind of politics since he launched his campaign, and it’s 
because of supporters like you that we’ve never let special interests buy their way to victory. 

This November, it’s the same game plan. Instead of asking for checks from PACs and lobbyists, we’re counting 
on 3 million grassroots donations to elect strong allies for President Obama. 

We need just 25,000 donations this week to be on track to meet that goal -- and are counting on 28 donations 
from Chapel Hill. 

Can ~you donate and add your name to the le Fund? 

X Donate Today 

Organizing for America supporters like you set this movement apart -- and together, we’re changing politics. 

With your help, we’re going to run a real, grassroots, on-the-ground campaign to win in November -- knocking on 
doors, making calls, and talking to neighbors in every single state. 

As we saw in 2008, no amount of special-interest money can compete with that. 

Please donate $25 or more today: 

h.=j~tt .~ s ://don ateoba rackoba maocom/ ~eFund 

Thanks, 

Mitch 

Mitch Stewart 
Director 
Organizing for America 



Capitol Street SE, Washington, D.C. 20003. ThisI 
communication is not authorized by any    I 

candidate or candidate’s committee.      ] 

Contributions or gifts to the Democratic National 
Committee are not deductible as charitable 

contributions for income tax purposes. 
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From: 

Sent: 

To: 

Subject: 

Graduate Follow-up Surveys/Larry Ledgerwood <larry@lifetrack-services.com> 

Thursday, August 19, 2010 11 : 16 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Ask Your Athletes! 

Your athletes won’t "play games" with you, they will tell it like it is! 

Use their feedback for better decisions, better planning, better use of 
dollars, accountability, and overall program improvement. 

Survey all your athletes, "pilot" the program with a select group such as varsity athletes only, or 
rotate the survey... Fall one year, Winter the next, and Spring the third to stretch your dollars. It’s 
your decision! 

Want data from your athletic parents? it’s now feasible...Inquire about 
our parent sucvey options! 

Act now and SAVE. Order multiple season’s surveys by October 15, 2010, and you 
are entitled to significant savings. There is no better time to implement the 
program. Order surveys for 2 seasons and receive 20% off your order. Order all 
3 seasons and your discount increases to 33%! 

Consider finding a sponsor! LifeTrack can advertise for them letting students (and 
ultimately their parents) know the survey is sponsored by their organization! There are 
many local and statewide supporters that would like to be know as "the company" helping 
improve the athletic experience for local youth! Possibly a formerly athlete that has 
enjoyed success as a professional? And don’t forget your booster club! The 
opportunities are endless. 

You’ll find many uses for the student feedback once it’s in your possession! Document 
equipment needs, identify facilities in need of improvement, justify your program by showing 
athletes excel in the classroom, as well as confirm coaches are emphasizing safety, teaching 
proper technique, and/or treating student athletes with respect! The knowledge gained from 
direct feedback from this group is powerful. Nothin~q speaks louder than your 
participants involved. 

To view a presentation outlining the program, click: 

www.lifetrack=services.com/present athlete/?sn=2 

To view sample surveys, sample compilation report, testimonials, or frequently asked 
questions... 

www.lifetrackoservices.com/athletics,cfm?sn=2 

Larry Ledgerwood 
President & CEO 
Larrv_@lifetrack-se rvices.com 
1-800-738-6466 x 105 

LifeTrack Services, Inc. 
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From: 

Sent: 

To: 

Subject: 

Attach: 

Feminist ethics and social theory <FEAST-L@it-listservl.jmu.edu> on behalf of 
Bonnie Mann <bmann@uoregon.edu> 

Thursday, August 19, 2010 5:24 PM 

FEAST-L@it-listserv 1 .j mu.edu 

Responses: Grad Feminist Philosophy Proseminar 

What Must be Included.doc; Feminist Proseminar FEAST email.doc 

Dear FEAST, 

Early in the summer I submitted an inquiry to the list asking people "What must be included in a feminist philosophy proseminar for 
graduate students?" as a way of getting some collective input into what amounts to a small act of "canonization." The request was 
more complicated, but for now I’m just sharing the results and thanking all those who took the time to reply. I’m attaching here a 
simplified list of those who made recommendations and what their recommendations were, as well as the complete texts of the email I 
sent and those I received in reply. Many people took the time to elaborate on their choices and I think some list members will be 
interested in this. Thanks FEAST members for all your help. 

Bonnie Mann 
Associate Professor of Philosophy 
Director of Graduate Studies 
University of Oregon 



Responses to Request: "What must be included in a graduate level proseminar in feminist 
philosophy?" (Bonnie Mann to FEAST list, summer, 2010) 

Nancy Holland 
Gayle Rubin’s "The Traffice in Women", Marilyn Frye’s The Politics of Reality (which they are 
more likely to have read) and at least parts of Angela Davis’ Women, Race, and Class. 

Shari Stone Mediatore 
Dorothy Smith, _The Everyday World as Problematic; Joanna Kadi," Stupidity Deconstmcted; 
Okin’s essays in _Is Multiculturalism Bad for Women?_ and _Decentering the Center_ 
Angela Gilliam, "Women’s Rights and National Liberation" in _Third World Women and the 

Politics of Feminism_. my article "Crossborder Feminism: Shifting the Terms of Debate for 
U.S. and European Feminists" 

Ellen K Feder 
Adrienne Rich, Susan Brison’s Book 

Ann Garry 
Ann cudd and robin andreason: analytically oriented fem philanthology; my Hypatia article "A 
Minimally Decent Philosophical Method?" 1995. 

Claudia Card 
Mary Wollstonecraft; Virginia Woolf (Three Guineas); Margaret Fuller (Woman in the 19th C.; 
American philosophy), Charlotte Perkins Gilman (Women & Economics, also 
American philosophy); J.S. Mill, Subjection of Women; Engels, Origin of 
the Family; and Emma Goldman (a collection of her essays, also American 
philosophy); selections from Gerda Lerner’s anthology on black women in the U.S. ; Angela 
Davis’s essay on rape and the myth of the black 
rapist; Mary Daly, Gyn/Ecology; Susan Griffin, Woman & Nature; Kate Millett, Sexual Politics, 
Part I; Adrienne Rich, Of Woman Born (also her Signs essay on the lesbian continuum);What 
Can She Know?; Linda Alcoff ; Marilyn Frye’s Politics of Reality;my Unnatural 
Lottery, the chapters on rape as a terrorist institution, gender and 
moral luck (the "women’s voice" stuff), and on what lesbians do are 
things I have assigned. --c (one of my two most widely reprinted papers 
is "Against Marriage and Motherhood"; [the other is "Genocide and social 
death"]). 

Jennifer Saul 
Sally Haslanger and Rae Langton 

Cressida Heyes 
Sandra Harding. 1983. "Why Has the Sex/Gender System Become Visible Only Now?" In 

Discovering Reality. 
Sally Haslanger. 2000. "Gender and Race: (What) Are They? (What) Do We Want Them To 

Be?" No£ts 34:1, 31-55. 
Lorraine Code. 1991. "Is the Sex of the Knower Epistemologically Significant?" In What Can 



She Know? Ithaca: Cornell University Press. 
Elizabeth Anderson. 1995. "Feminist Epistemology: An Interpretation and Defense." Hypatia. 

Elisabeth Lloyd. 1995. "Objectivity and the Double Standard for Feminist Epistemologies." 
Synthese 104. 
Alison Wylie. 2003. "Why Standpoint Matters." In Science and Other Cultures, ed. Robert 
Figueroa and Sandra Harding. New York: Routledge. 
Nancy C. M. Hartsock. 1983. "The Feminist Standpoint: Developing the Ground for a 
Specifically Feminist Historical Materialism." In Discovering ReaBty: Feminist Perspectives on 

Epistemology, Metaphysiscs, Methodology, and Philosophy of Science. Ed. Sandra Harding and 
Merill B. Hintikka. Boston: Reidel. 
Val Plumwood. 1991. "Nature, Self, and Gender: Feminism, Environmental Philosophy, and the 
Critique of Rationalism." Hypatia 6:1. 
Uma Narayan. 1989. "The Project of Feminist Epistemology: Perspectives from a Nonwestern 
Feminist." In Susan Bordo and Alison Jaggar, ed. Gender/Body/Knowledge. Rutgers University 

Press. 
Helen Longino. 1987. "Can There be a Feminist Science?" Hypatia 1:3. 
Donna Haraway. 1988. "Situated Knowledges: The Science Question in Feminism and the 
Privilege of Partial Perspective." Feminist Studies 14:3. 
Emily Martin. 1991. "The Egg and the Sperm: How Science Has Constructed a Romance Based 
on Stereotypical Male-Female Roles." Signs 16:3. 
Nancy Tuana. 2004. "Coming to Understand: Orgasm and the Epistemology of Ignorance." 
Hypatia 19:1. 
Anne Fausto-Sterling. 1993. "The Five Sexes: Why Male and Female are Not Enough." The 
Sciences, 33:2 March!April. 

Suzanne Kessler. 1998. "The Medical Construction of Gender." In Lessons from the Intersexed. 

Allison Wylie 
The Feminist Philosophy Reader TOC: 
http://www.mhprofessional.com!product.php?cat= 108&isbn=0073407399 

Table of contents 
Introduction: A FEMIINST TURN IN PHILOSOPHY 
Section one: Oppression and Resistance 
1. Gayle Rubin, The Traffic in Women: Notes on The Political Economy of Sex 
2. Marilyn Frye, Oppression 

3. Audre Lorde, The Master’s Tools Cannot Dismantle The Master’s House. 
4. Sandra Bartky, On Psychological Oppression" 
5. Peggy McIntosh, "White Privilege and Male Privilege: A Personal Account of Coming To See 
Correspondences through Work in Women’s Studies" 
6. Maria Lugones, "Playfulness, ’World’ Traveling, and Loving Perception" 
7. For Further Reading 

8. Media Resources 
Section two: Sex and Gender 

1. Simone de Beauvoir, "Introduction to The Second Sex" 
2. Judith Butler, " Performative Acts and Gender Constitution: An Essay in Phenomenology and 
Feminist Theory" 
3. bell hooks, "Reconstructing Black Masculinity" 



4. Anne Fausto-Sterling, "Should there only be two sexes?" 
5. Judith Halberstam. "Transgender Butch" 
6. Oyew~mi Oy~rdnk~, "Visualizing the Body: Western Theories and African Subjects" 
7. For Further Reading 
8. Media Resources 
Section three: Race and Racism 
1. Elizabeth Spelman, "Gender and Race: The Ampersand Problem in Feminist Thought" 
2. Kimberl~ Crenshaw, " Mapping the Margins: Intersectionality, Identity Politics, and Violence 
against Women of Color" 
3. American Anthropological Association, "Statement on ’Race’ 
4. Annette Jamies, "Some Kind of Indian" 
5. Maria Lugones, "Purity, Impurity and Separation" 
6. Alison Bailey, "Locating Traitorous Identities: Towards a Theory of White Character 
Formation" 
7. Aileen Moreton-Robinson, "Tiddas Speakin’ Strong: Indigenous Women’s Self-presentation 
within White Australian Feminism" 
8. For Further Reading 
9. Media Resources 
Section four: Sexualities 
1. Luce Irigaray, "The Sex which Is Not One" 
2. Jessica Benjamin, " A Desire of One’s Own: Psychoanalytic Feminism and Intersubjective 
Space" 
3. Catherine MacKinnon, "Sexuality" 
4. Ann Ferguson, "Sex War: The Debate between Radical and Libertarian Feminists" 
5. Kiss and Tell, "Questioning Censorship" 
6. Evelynn Hammonds, "Toward a Genealogy of Black Female Sexuality" 
7 Chris Cuomo, "Religion and the Right to be Gay" 
8. For Further Reading 
9. Media Resources 
Section five: Postcolonial and Transnational Feminisms 
1. Chandra Talpade Mohanty " Women Workers and Capitalist Scripts: Ideologies of 
Domination, Common Interests, and The Politics of Solidarity" 
2. Ofelia Schutte, "Feminism and Globalization Processes in Latin America" 
3. Angela Davis, "The Prison Industrial Complex" 
4. Andrea Smith, "Sexual Violence As A Tool of Genocide" 
5. Aihwa Ong, "Experiments with Freedom: Milieus of The Human" 
6. Gayatri Chakravorty Spivak, "A Critique of Postcolonial Reason" 
7. For Further Reading 
8. Media Resources 
Section six: Feminist Ethical theories 
1. Carol Gilligan, " Moral Orientation and Moral Cevelopment" 
2. Seyla Benhabib, "The Generalized And The Concrete Other: The Kohlberg-Gilligan 
Controversy and Moral Theory" 
3. Virginia Held, " Taking Care: Care as Practice And Value" 
4. Kelly Oliver, "Conflicted Love" 
5. Sarah Hoagland, "Separating from Heterosexualism" 



6. Margaret Urban Walker, "Seeing Power in Morality: A Proposal for Feminist Naturalism in 
Ethics" 
7. Claudia Card, "The Moral Powers of Victims" 
8. For Further Reading 
9. Media Resources 
Section seven: Feminist Political Philosophies 
1. Marilyn Friedman, "Autonomy, Social Disruption and Women" 
2. Eva Kittay, "Taking Dependency Seriously: The Family Medical Leave Act Considered in 
Light of The Social Organization of Dependency Work and Gender Equality" 
3. Susan Okin, "Vulnerability by Marriage" 
4. Nancy Fraser, "After The Family Wage: Gender Equity And The Welfare State" 
5. Iris Marion Young, "Difference and Social Policy: Reflections in The Context of Social 
Movements" 
6. Cynthia Enloe, "Updating The Gendered Empire: Where Are The Women in Occupied 
Afghanistan and Iraq?" 
7. For Further Reading 
8. Media Resources 
Section eight: Feminist Epistemologies: 
1. Susan Bordo, "Purification and Transcendence" 
2. Alison Jaggar, " Love and Knowledge: Emotion in Feminist Epistemology" 
3. Linda Martin Alcoff, "How Is Epistemology Political?" 
4. Lorraine Code, "Taking Subjectivity into Account" 
5. Sandra Harding, Strong Objectivity" 
6. Uma Narayan, " The Project of Feminist Epistemology: Perspectives from A Nonwestern 
Feminist" 
7. Nancy Tuana, "Coming to Understand: Orgasm And The Epistemology of Ignorance" 
8. For Further Reading 
9. Media Resources 
Section nine: Feminist Ontologies 
1. Mary Anne Warren, " The Moral Significance of Birth" 
2. Ann J. Cahill, "A Phenomenology of Fear: The Threat of Rape and Female Bodily 
Comportment" 
3. Susan Wendell, "Toward a Feminist Theory of Disability" 
4. Mary Daly, " Be-longing: The Lust for Happiness" 
5. Rosi Braidotti, "Mothers, Monsters and Machines" 
6. Gloria Anzaldfia, " La Conciencia de la Mestiza: Toward A New Consciousness" 
7. For Further Reading 
8. Media Resources 

Lynda Lange 
Elizabeth Wolgast, The Grammar of Justice. Cornell University Press. 
Alison Jaggar, Feminist PoBtics andHuman Nature. Rowman & Allanheld, 1983. 

Cynthia Stark 
Martha Nussbaum, "Human Capabilities, Female Human Beings" in Women Culture and 
Development, Martha Nussbaum and Jonathan Glover, eds. Oxford UP 1995 



Catharine McKinnon, "Difference and Dominance: On Sex Discrimination" in her Feminism 

Unmodified, Harvard UP 1987 
Louise Antony, "’Human Nature’ and It’s Role in Feminist Theory" in Philosophy in a Feminist 
Voice, ed., Janet Kourany, Princeton UP 1988 

Wollstonecraft and De Beauvoir. 

Chris Peirce 
Wolgast’s earlier book, 

EQUALITY AND THE RIGHTS OF WOMEN, also Cornell, 1980. 



Dear Feast List, 

As many of you know, the University of Oregon is the only graduate department in philosophy 
that requires every graduate student to take two courses in feminist philosophy at the graduate 
level (thanks to Nancy Tuana, who designed the program during her tenure here). This fall, we 
are changing the way this (and other) requirements are to be fulfilled to address the fact that 
many of our students have no background in feminist philosophy at all when they arrive (others 
are already quite advanced). Now students will take one "proseminar" in feminist philosophy 
during their first or second year, and a second more advanced course at some point during their 
course work. I am teaching the proseminar for the first time this fall. It is designed to be a 
graduate level introductory survey of the field of feminist philosophy in ten weeks. Our program 
is a pluralistic one, and proseminars will also be required in the other "traditions" that are the 
backbone of our program (American, Continental and Analytic philosophy). My expectation is 
that the feminist philosophy proseminar will draw on feminist work from all three of these 
traditions, as well as work that doesn’t necessarily fit into those divisions, and that it will cover 
issues in metaphysics, epistemology, ethical and political philosophy, etc. While the course will 
have some historical breadth, the focus is not on a "history of feminist philosophy" so much as 
giving the students the conceptual background they need to be conversant with contemporary 
concerns in feminist philosophy (which of course requires some attention to history). 

My question for the list is this: Given these expectations, if you were teaching such a 
proseminar, what are the works that you would think MUST be included? I am interested in all 
replies to this question, but I am especially interested in replies that offer suggestions in the 
American and Analytic modes, since my specialization is in Continental philosophy, or 
suggestions of texts that address or problematize the feminist relation to these modalities of 
philosophical inquiry. I am also especially interested in hearing what list members believe to be 
the "canonical" texts in feminist epistemology. I recognize that any effort to identify a kind of 
"canon" in feminist philosophy is fraught with all the issues that accompany such an enterprise in 
other areas--it is unavoidable, however, that such power-encrusted decisions be made in this 
case. I’m hoping that getting feedback from my peers will make the decisions better. 

Thanks so much for taking the time to reply. 

Bonnie Mann 
Associate Professor of Philosophy 
University of Oregon 

Subject: Re: Feminist Philosophy Proseminar 
To: <bmann@uoregon.edu> Add to address book... 
From: "Nancy J. Holland" <nholland@gw.hamline.edu> Add to address book... 
Date: Wed, 07 Jul 2010 13:43:24 -0500 
full header I printable view I literal I original message 
NOTE: The following HTML was modified from the original for security. Use the attachment 
link at the bottom to view the original. 
Bonnie, since I’m a continentalist, too, I’ll just tell you the three texts I consider most vital -- 
Gayle Rubin’s "The Traffice in Women", Marilyn Frye’s The Politics of Reality (which they are 



more likely to have read) and at least parts of Angela Davis’ Women, Race, and Class. The 
latter is essential even for first- year grad students with some background in feminist philosophy, 

because they rarely know anything about the history of the relationship between white women’s 
and black women’s organizations in the US, a history that I think is key in understanding 
relations between women!feminists of different backgrounds today. N 

Subject: Re: Feminist Philosophy Proseminar 
To: Bonnie Mann <bmann@uoregon.edu> Add to address book... 

From: Shari Stone-Mediatore <ssstonem@owu.edu> Add to address book... 
Date: Wed, 7 Jul 2010 14:46:12 -0400 

full header ] printable view ] literal ] original message 
NOTE: The following HTML was modified from the original for security. Use the attachment 
link at the bottom to view the original. 

Hi Bonnie, 

A couple thoughts: 

1) I really like Dorothy Smith, _The Everyday World as Problematic_, as a solid and in-depth 
introduction to feminist standpoint theory. Although Smith is trained as a sociologist, she raises 
key philosophical issues, and Sandra Harding identifies Smith as foundational to standpoint 
theory. 

In my upper-level undergraduate feminist phil class, I’ve found Smith to be the most effective 
(even if challenging) way to introduce standpoint theory. I’ve supplemented Smith with 
concrete examples of standpoint theory in action; for instance, Joanna Kadi," Stupidity 
Deconstructed" works well to concretize Smith’s ideas. (Might not be necessary for a graduate 
class but very effective for demonstrating standpoint theory.) 

2) This is not so much "canonical" but is a good topic for showing the differences within 
feminism and for provoking lively discussions: The debate over "women’s rights and cultural 
differences" between Okin and more materialist-oriented or culturally-oriented global-South 
feminists is pretty provocative and relevant to many contemporary political debates. Okin’s 
position can be found in the anthologies _Is Multiculturalism Bad for Women?_ and 
_Decentering the Center_. For a good counter to Okin from a transnational/materialist 
perspective, you might use Angela Gilliam, "Women’s Rights and National Liberation" in _Third 
World Women and the Politics of Feminism . For more culturally-oriented responses to Okin, 
there are many in the _Multiculturalism_ an~-hology. Also, my article "Crossborder Feminism: 

Shifting the Terms of Debate for U.S. and European Feminists" has many references to global- 
South feminists who criticize Okin’s liberal position and which might be of interest to you, if you 
want to include more geographic variety on the syllabus. 

3) I find Beauvoir foundational to addressing feminist theories of gender oppression and not at 
all reducible to a "liberal feminists," but I’m sure that you have your own views about this. 

Good luck with the course and I hope that you and your family are well! 



-shari 

Subject: Re: Feminist Philosophy Proseminar 
To: "Bonnie Mann" <bmann@uoregon.edu> Add to address book... 
From: ekfeder@gmail.com Add to address book... 

Date: Wed, 7 Jul 2010 19:07:41 +0000 
full header ] printable view ] literal ] original message 
Hi Bonnie, 
I taught a course with similar aims. I finally decided a thematic approach would help make the 
class coherent, and eliminate the need to settle on "the" representative thinker. I chose narrative, 
and began with Adrienne Rich, but I can think of other possibilities, like "violence." Susan 
Brison’s book is really appealing and talks about the limitations of her field. You might see how 
far you get and then fill in the gaps. At this point I think there are too many choices. 

Ellen 
Sent via BlackBerry from T-Mobile 

Subject: RE: Feminist Philosophy Proseminar 

To: "Bonnie Mann" <bmann@UOREGON.EDU> Add to address book... 
From: "Garry, Ann" <agarry@exchange.calstatela.edu> Add to address book... 

Date: Wed, 7 Jul 2010 12:19:35 -0700 
full header I printable view I literal I original message 
Hi bonnie 
Ann cudd and robin andreason have an analytically oriented fern phil 
anthology. I can’t really decide which particular pieces however. 
At risk of tooting own horn, one thing that I find helps clueless grad 

students (and I WISH we had such a proseminar) is my Hypatia article "A 
Minimally Decent Philosophical Method?" 1995. I might as well attach a 
copy. I wouldn’t say it’s canonical, but it does WORK. 
Ann 

Hi Bonnie, 
I get a weekly "digest" of SWIP postings, since I have a hard time 
keeping up with lists, and I just read your thing on the feminist 
proseminar. In the 1980s I created a course here called "Classics in 
Feminist Theory," which was a history course, in patriarchal terms, from 
the French Revolution to WW II, in feminist terms: from Mary 
Wollstonecraft through Virginia Woolf (Three Guineas). I didn’t include 
Simone de Beauvoir (but since then have included her in my "Great Moral 
Philosophers" course). I don’t have the syllabus in my computer because 
I haven’t taught it recently enough. But the texts we read included, 
besides Wollstonecraft and Woolf, Margaret Fuller (Woman in the 19th C.; 
American philosophy), Charlotte Perkins Gilman (Women & Economics, also 
American philosophy); J.S. Mill, Subjection of Women; Engels, Origin of 
the Family; and Emma Goldman (a collection of her essays, also American 
philosophy). For African American women’s writings, I assigned 



selections from Gerda Lerner’s anthology on black women in the U.S. and 
sometimes used Angela Davis’s essay on rape and the myth of the black 
rapist. My other feminist course (which I haven’t taught recently enough 
to have in my computer, either) included Mary Daly, Gyn/Ecology; Susan 
Griffin, Woman & Nature; Kate Millett, Sexual Politics, Part I (I called 
the course "Feminism and Sexual Politics"), and Adrienne Rich, Of Woman 
Born (also her Signs essay on the lesbian continuum). All these are by 
now ancient classics. But I still find them enormously useful, much more 
so than a lot of more recent stuff. Again, I used exerpts and handouts 
for African American women and other women of color, as there wasn’t a 
lot in book form for philosophy courses then. 
In feminist epistemology, the two classics I would use are What Can 
She Know? and Linda AlcofPs book, the title of which escapes me at the 
moment. 
Good luck with your course! 
Claudia 

P.s. Add in Marilyn Frye’s Politics of Reality, which I still use to 
introduce students to feminism. (I now use it in my introductory ethics 
course). And some of the essays from Willful Virgin. In my Unnatural 
Lottery, the chapters on rape as a terrorist institution, gender and 
moral luck (the "women’s voice" stuff), and on what lesbians do are 
things I have assigned. --c (one of my two most widely reprinted papers 
is "Against Marriage and Motherhood"; [the other is "Genocide and social 
death"]). 

Subject: Re: Feminist Philosophy Proseminar 
To: Bonnie Mann <bmann@uoregon.edu> Add to address book... 
From: Jennifer Saul <j.saul@sheffield.ac.uk> Add to address book... 
Date: Fri, 9 Jul 2010 13:36:05 +0100 
full header I printable view I literal I original message 
I’d include Sally Haslanger’s and Rae Langton’s work as exemplars of 
analytic feminism at its best. 

Hi Bonnie. 

I had to laugh when I read this message. We are still labouring over the issue of whether a graduate 

course in feminist philosophy is ever even worth teaching for our grad students--given numbers, 

resources, etc.--let alone teaching at this level of diversity and commitment. (I’m not bitter.) Anyway, 

I’m doing this multi-volume Gender and Philosophy project for Routledge, and I already asked SWIP-L 

etc. for recommendations. So far the second volume (epistemology, metaphysics, science) includes the 

following. Many of these seem to be classics that are widely read, taught, reprinted, etc. and most are in 

the analytic tradition. They are a bit repetitive. But this may be a useful list for you to work from. 

Best of luck 

Cressida 



Sandra Harding. 1983. "Why Has the Sex/Gender System Become Visible Only Now?" In 
Discovering ReaBty . 

Sally Haslanger. 2000. "Gender and Race: (What) Are They? (What) Do We Want Them To 

Be?" No,is 34:1, 31-55. 

Lorraine Code. 1991. "Is the Sex of the Knower Epistemologically Significant?" In What Can 
She Know? Ithaca: Cornell University Press. 

Elizabeth Anderson. 1995. "Feminist Epistemology: An Interpretation and Defense." Hypatia. 

Elisabeth Lloyd. 1995. "Objectivity and the Double Standard for Feminist Epistemologies." 
Synthese 104. 

Alison Wylie. 2003. "Why Standpoint Matters." In Science and Other Cultures, ed. Robert 
Figueroa and Sandra Harding. New York: Routledge. 

Nancy C. M. Hartsock. 1983. "The Feminist Standpoint: Developing the Ground for a 
Specifically Feminist Historical Materialism." In Discovering ReaBty: Feminist Perspectives on 

Epistemology, Metaphysiscs, Methodology, and Philosophy of Science. Ed. Sandra Harding and 
Merill B. Hintikka. Boston: Reidel. 

Val Plumwood. 1991. "Nature, Self, and Gender: Feminism, Environmental Philosophy, and the 
Critique of Rationalism." Hypatia 6:1. 

Uma Narayan. 1989. "The Project of Feminist Epistemology: Perspectives from a Nonwestern 
Feminist." In Susan Bordo and Alison Jaggar, ed. Gender/Body/Knowledge. Rutgers University 

Press. 

Helen Longino. 1987. "Can There be a Feminist Science?" Hypatia 1:3. 

Donna Haraway. 1988. "Situated Knowledges: The Science Question in Feminism and the 
Privilege of Partial Perspective." Feminist Studies 14:3. 

Emily Martin. 1991. "The Egg and the Sperm: How Science Has Constructed a Romance Based 
on Stereotypical Male-Female Roles." Signs 16:3. 

Nancy Tuana. 2004. "Coming to Understand: Orgasm and the Epistemology of Ignorance." 

Hypatia 19:1. 

Anne Fausto-Sterling. 1993. "The Five Sexes: Why Male and Female are Not Enough." The 
Sciences, 33:2 March!April. 

Suzanne Kessler. 1998. "The Medical Construction of Gender." In Lessons from the Intersexed. 



Hello Bonnie: 

The proseminar sounds like an exciting opportunity. At the risk of 
blowing our own horn.. Cuomo and I designed The Feminist Philosophy 
Reader for just such a course. Our goal was to give students a basic 
background in gender, sexuality, race, etc. and privilege and power 
and then to introduce them to some basic ideas in political 
philosophy, epistemology, ethics, ontologies, etc. We tried very hard 
to balance continental and analytic traditions, but arguably the 
analytic tradition is stronger. 

Here is a link to the table of contents. I’m also attaching a link to 
our syntopicon, which offers alternative course structures and units. 

The Feminist Philosophy Reader TOC: 
http://www.mhprofessional.com!product.php?cat= 108&isbn=0073407399 

Syntopicon for the Feminist Philosophy Reader: attached as pdf 

Good luck in your search! 

Alison 

Table of contents 

Introduction: A FEMIINST TURN IN PHILOSOPHY 

Section one: Oppression and Resistance 

1. Gayle Rubin, The Traffic in Women: Notes on The Political Economy of Sex 
2. Marilyn Frye, Oppression 
3. Audre Lorde, The Master’s Tools Cannot Dismantle The Master’s House. 
4. Sandra Bartky, On Psychological Oppression" 
5. Peggy McIntosh, "White Privilege and Male Privilege: A Personal Account of Coming To See 
Correspondences through Work in Women’s Studies" 
6. Maria Lugones, "Playfulness, ’World’ Traveling, and Loving Perception" 
7. For Further Reading 
8. Media Resources 

Section two: Sex and Gender 

1. Simone de Beauvoir, "Introduction to The Second Sex" 
2. Judith Butler, " Performative Acts and Gender Constitution: An Essay in Phenomenology and 
Feminist Theory" 



3. bell hooks, "Reconstructing Black Masculinity" 
4. Anne Fausto-Sterling, "Should there only be two sexes?" 

5. Judith Halberstam. "Transgender Butch" 

6. OyewaSmi Oy~r6nk~, "Visualizing the Body: Western Theories and African Subjects" 
7. For Further Reading 

8. Media Resources 

Section three: Race and Racism 

1. Elizabeth Spelman, "Gender and Race: The Ampersand Problem in Feminist Thought" 
2. Kimberl~ Crenshaw, " Mapping the Margins: Intersectionality, Identity Politics, and Violence 
against Women of Color" 
3. American Anthropological Association, "Statement on ’Race’ 
4. Annette Jamies, "Some Kind of Indian" 
5. Maria Lugones, "Purity, Impurity and Separation" 
6. Alison Bailey, "Locating Traitorous Identities: Towards a Theory of White Character 
Formation" 
7. Aileen Moreton-Robinson, "Tiddas Speakin’ Strong: Indigenous Women’s Self-presentation 
within White Australian Feminism" 
8. For Further Reading 
9. Media Resources 

Section four: Sexualities 

1. Luce Irigaray, "The Sex which Is Not One" 
2. Jessica Benjamin, " A Desire of One’s Own: Psychoanalytic Feminism and Intersubjective 
Space" 
3. Catherine MacKinnon, "Sexuality" 
4. Ann Ferguson, "Sex War: The Debate between Radical and Libertarian Feminists" 
5. Kiss and Tell, "Questioning Censorship" 
6. Evelynn Hammonds, "Toward a Genealogy of Black Female Sexuality" 
7 Chris Cuomo, "Religion and the Right to be Gay" 
8. For Further Reading 
9. Media Resources 

Section five: Postcolonial and Transnational Feminisms 

1. Chandra Talpade Mohanty " Women Workers and Capitalist Scripts: Ideologies of 
Domination, Common Interests, and The Politics of Solidarity" 
2. Ofelia Schutte, "Feminism and Globalization Processes in Latin America" 



3. Angela Davis, "The Prison Industrial Complex" 
4. Andrea Smith, "Sexual Violence As A Tool of Genocide" 
5. Aihwa Ong, "Experiments with Freedom: Milieus of The Human" 
6. Gayatri Chakravorty Spivak, "A Critique of Postcolonial Reason" 
7. For Further Reading 
8. Media Resources 

Section six: Feminist Ethical theories 

1. Carol Gilligan, " Moral Orientation and Moral Cevelopment" 
2. Seyla Benhabib, "The Generalized And The Concrete Other: The Kohlberg-Gilligan 
Controversy and Moral Theory" 
3. Virginia Held, " Taking Care: Care as Practice And Value" 
4. Kelly Oliver, "Conflicted Love" 
5. Sarah Hoagland, "Separating from Heterosexualism" 
6. Margaret Urban Walker, "Seeing Power in Morality: A Proposal for Feminist Naturalism in 
Ethics" 

7. Claudia Card, "The Moral Powers of Victims" 
8. For Further Reading 

9. Media Resources 

Section seven: Feminist Political Philosophies 

1. Marilyn Friedman, "Autonomy, Social Disruption and Women" 
2. Eva Kittay, "Taking Dependency Seriously: The Family Medical Leave Act Considered in 
Light of The Social Organization of Dependency Work and Gender Equality" 
3. Susan Okin, "Vulnerability by Marriage" 
4. Nancy Fraser, "After The Family Wage: Gender Equity And The Welfare State" 
5. Iris Marion Young, "Difference and Social Policy: Reflections in The Context of Social 
Movements" 
6. Cynthia Enloe, "Updating The Gendered Empire: Where Are The Women in Occupied 
Afghanistan and Iraq?" 
7. For Further Reading 
8. Media Resources 

Section eight: Feminist Epistemologies: 

1. Susan Bordo, "Purification and Transcendence" 
2. Alison Jaggar, " Love and Knowledge: Emotion in Feminist Epistemology" 
3. Linda Martin Alcoff, "How Is Epistemology Political?" 
4. Lorraine Code, "Taking Subjectivity into Account" 
5. Sandra Harding, Strong Objectivity" 



6. Uma Narayan, " The Project of Feminist Epistemology: Perspectives from A Nonwestern 
Feminist" 
7. Nancy Tuana, "Coming to Understand: Orgasm And The Epistemology of Ignorance" 
8. For Further Reading 
9. Media Resources 

Section nine: Feminist Ontologies 

1. Mary Anne Warren, " The Moral Significance of Birth" 
2. Ann J. Cahill, "A Phenomenology of Fear: The Threat of Rape and Female Bodily 
Comportment" 
3. Susan Wendell, "Toward a Feminist Theory of Disability" 
4. Mary Daly, " Be-longing: The Lust for Happiness" 
5. Rosi Braidotti, "Mothers, Monsters and Machines" 
6. Gloria Anzaldfla, " La Conciencia de la Mestiza: Toward A New Consciousness" 
7. For Further Reading 
8. Media Resources 

> [My reply to Allison included here because I thought it might be of general interest to the list 
members who are following this.] 

Hey Allison, 
> 

> Thanks for this. Yes I have your text and I think you’ve done a 
> great job with it. It must have been an enormous amount of wor!! 
> 
> For my particular class, though I’ll certainly be using a LOT of the 
> readings you have selected, I also have to integrate a number of 
> other things in a 10 week period, for example the debate between the 
> French Materialist and the French Psychoanalytic feminists will 
> figure prominently (as I think they must in a department like ours 
> that is very continentally focused, though also pluralistic); I want 
> to introduce the conflict between phenomenological and 
> poststructuralist approaches; I also have to integrate work from 
> the early "American" tradition, Mary Parker Follette and Jane 
> Addams, for example. All this while also problematizing the very 
> relationship of women to philosophy, or the intellectual life, which 
> brings me to include Virginia Woolf and some readings from the big 
> boys (right now I’m using Rousseau, could be Kant or Aristotle or 
> Hegel or almost anyone) "on woman" to remind them there is a problem. 
> 
> I think your anthology is excellent. It strikes me, as do many 
> feminist anthologies, as having been put together from an "insider" 
> perspective (insider to the US American women’s movement); which is 
> fabulous for feminist students. My sense is that with a class like 



> this one, in which the students are NOT self-selecting and many, 
> frankly, couldn’t care less about the thinking of the women’s 
> movement, I have to start with the undertaking of philosophy, which 
> all of them are engaged in, and problematize women’s relation to 
> THAT as a point of entry. And all this at a rigorous graduate 
> student level, with some students who’ve never considered that there 
> might be a problem to begin with, and others who’ve been active 
> feminists for years. 
> 
> So you see my challenge here, but I appreciate this input and have 
> included the whole table of contents with my recap of suggestions 
> I’m compiling to send back to the list, so folks will be reminded of 
> your book. 
> 
> Bonnie 

Subject: Re: Feminist Philosophy Proseminar 
To: Bonnie Mann <bmann@UOREGON.EDU> Add to address book... 
Cc: <FEAST-L@it-listservl.jmu.edu> Add to address book... 
From: Lynda Lange <lange@scar.utoronto.ca> Add to address book... 
Date: Wed, 21 Jul 2010 14:37:19 -0400 
full header I printable view I literal I original message 
NOTE: The following HTML was modified from the original for security. Use the attachment 
link at the bottom to view the original. 
Elizabeth Wolgast, The Grammar of Justice. Cornell University Press. This work has a terrific 
feminist analysis of the methodological basis of contemporary political philosophy. It is quite 
"analytical" in the best sense of the word, and basically offers an explanation for why feminist 
ethics (especially the ethic of care) and political philosophy needed to be developed. 

Alison Jaggar, FeministPoBtics andHuman Nature. Rowman & Allanheld, 1983. Jaggar’s 
section on liberalism is still very relevant and useful. Her excellent critical concept of 
"normative dualism" is the equal of any post-structural critique of dualism, with the advantage of 
being about something besides "discourse"! 

Lynda Lange 
University of Toronto at Scarborough 
Department of Humanities (Philosophy) 
1265 Military Trail 
Toronto, ON 
Canada M 1C 1A4 
Subject: Re: Feminist Philosophy Proseminar 
To: bmann@UOREGON.EDU Add to address book... 
From: Cynthia Stark <cstark@philosophy.utah.edu> Add to address book... 



Date: Wed, 21 Jul 2010 14:48:21 -0600 
full header I printable view I literal I original message 
NOTE: The following HTML was modified from the original for security. Use the attachment 
link at the bottom to view the original. 

Dear Bonnie, 
Here are a few suggestions. These are all pieces I have taught in classes where I could not 
expect that anyone had any background in feminist philosophy (and I wanted to give them some 
background). 

Martha Nussbaum, "Human Capabilities, Female Human Beings" in Women Culture and 

Development, Martha Nussbaum and Jonathan Glover, eds. Oxford UP 1995 

Catharine McKinnon, "Difference and Dominance: On Sex Discrimination" in her Feminism 

Unmodified, Harvard UP 1987 

Louise Antony, "’Human Nature’ and It’s Role in Feminist Theory" in Philosophy in a Feminist 

Voice, ed., Janet Kourany, Princeton UP 1988 

When I teach our department’s "regular" Proseminar I teach Wollstonecraft and De Beauvoir. 

Best, 
Subject: Re: Feminist Philosophy Proseminar 
To: <FEAST-L@it-listservl.jmu.edu> Add to address book... 
Frown: "Dr. Christine Pierce" <Chris_Pierce@NCSU.EDU> Add to address book... 
Date: Thu, 22 Jul 2010 13:16:26 -0400 
full header I printable view I literal I original message 
Bonnie et al, 

You might want to take a look at my review of Wolgast’s earlier book, 
EQUALITY AND THE RIGHTS OF WOMEN, also Cornell, 1980. It appeared in THE 
PHILOSOPHICAL REVIEW, XCIII, No. 1 (January 1984). 

Chris 

Chris Pierce 
Director, Women’s and Gender Studies 
Professor of Philosophy 
NC State University 
Box 8103 
Raleigh, NC 27695-8103 



From: 

Sent: 

To: 

Subject: 

Robert Simon <rsimon@hamilton.edu> 

Monday, August 23, 2010 8:54 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Progress Report 

Hi Jan, 

I hope you enjoying summer and that all is well in Chapel Hill. 

I am writing to give you a quick report on the progress I have made in putting together an anthology on 
coaching ethics. 

First, and most important, virtually everyone I contacted expressed an interest in contributing an essay. I think 
you will be very pleased with the group that will be participating. I will circulate a prospective table of contents 
shortly as soon as the list of contributors is complete and firm. 

In addition, I also have prepared a prospectus for Westview that I will also submit as soon as the list of 
contributors is complete.* I have to report, however, that the original editor, Karl Yambert, who was very 
interested in this collection has left Westview. However, I have communicated with the chief editor at the press 
and she remains quite interested. I will be talking with the new philosophy and social theory editor when she is 
on board next week but I expect Westview to continue to be interested in the proj ect. If not, there are 
alternatives that have developed and which would be very much worth exploring. 

I want to thank you for your interest in this project and look forward to working on it with you in the future. 

Again, I hope all the Boxills are having a great summer. I’ll be back in touch soon. 

Bob 

* Now that the project is developing, I will be contacting you again probably in the next two to three weeks to 
circulate a table of contents and confirm a tentative title for your piece. Actually, your title might be something 
like "The Coach as Moral Exemplar" although I’m sure you can come up with a catchier version. 



From: 

Sent: 

To: 

Subject: 

Westerlund, Lance S <lancew@unc.edu> 

Monday, August 23, 2010 10:31 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Fwd: UNC-CH Remedy Ticket 1808337 

Hi Jan, 

Please see the message from Rory below.i Frankly, you should probably just get Bernie to use some of his research funds to buy you a new laptop. 

........ Original Message ........ 
Subj ect: UNC-CH Remedy Ticket 1808337 

Date:Mon, 23 Aug 2010 10:15:37 -0400 (EDT) 
From: UNC-CH PTR <haro£~maqk~nc.ed~p 

Reply-To: UNC-CH PTR qlaro(~email 
To: 

Client Information 

lance s westerlund, Location : 207 caldwell hall cb 3125 chapel hill, nc 27599 usa 

Affiliation: , Department: philosophy 

Phone: (919) 843 5641 and Email: lancew@unc~edu 

Short Description: Deployment New Laptop 

Email Text : Hi Lance 

I have some bad news regarding the laptop I have for Prof. Boxill. It appears that the freezing she was experiencing was caused by something on the s 

Rory Haggard, OASIS 



From: 

Sent: 

To: 

Subject: 

The Regulator Bookshop <mail@regulatorbookshop.ccsend.com> 

Monday, August 23, 2010 11:02 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Former President Jimmy Carter comes to the Regulator September 28th 

About President Carter’s new book 

Some More Details 

Join Our Nailing List!] 

Former Preside~t Jimmy Carter will sig~ his 
!~~it~ ~%~s~ Dia~,~! Taesday~ September 28th~ 
s~art~g at 7:00 p.m., here at the Reg~ator 

Admission will be by lettered ticket. We will give out 
a ticket with each book we sell (or pre-sell). The letter 
on each ticket will correspond to your place in line, 
(Letter A’s will have their books signed first, then B’s, 
etc). There will be a limit of 10 books per person. We are 
expecting a large crowd for this event. The lettered 
tickets will help us keep things organized, and keep your 
time waiting in line to a minimum. 

We are now taking special orders for the book, which 
goes on sale on September 2Oth. Folks that order early 
will get tickets with the lowest letters. When you order 
the book we will be able to tell you what letter will be on 
your ticket(s). 

You can order White House Diary in the store, on the 
phone (286-2700) or through our web site, 
www.regulatorbookshop.com For web orders please tell 
us in the comments field (at the bottom of the checkout 
page) that you want a ticket for the signing. To insure 
that we can process all the orders that we get, the last 
day for web site orders will be September 22nd. Orders 
must be pre-paid to reserve signing tickets! 

You will be able to pick up your books and tickets 
anytime after noon on the 20th. Doing this before the 
signing will save you some time on the evening of the 
28th, but we are not requiring people to do this. 

Aboa~ Preside~st CaS:eis new book 

Each day during his presidency, Jimmy Carter made several entries 
in a private diary, recording his thoughts, impressions, delights and 
frustrations. He offered unvarnished assessments of cabinet 
members, congressmen, and foreign leaders; he narrated the 
progress of secret negotiations such as those that led to the Camp 
David Accords. 



For this new book, President Carter has selected the most illuminating and relevant 
entries from this diary. For many of the entries, President Carter has added current, 
candid reflections on the people and events that shaped his presidency, and on the many 
lessons learned. White House Diary provides us with an astonishingly intimate view of 
Jimmy Carter’s presidency. 

None of Jimmy Carter’s White House diary has ever been made public-until the 
publication of this book. This will be a unique chance to own a piece of history, signed 
by its author. 

Some More Details 

Letters A-L should plan on getting here between 6:00 and 6:45. Letters M-X should get 
here between 7:00 and 7:30. 

President Carter will only be signing books for folks that are here that day. We cannot 
hold books to have them signed. 

He will be signing only books-not posters, cards, or anything else. He will sign any of 
his books, not just White House Diary. The Regulator has in stock all of President 
Carter’s books that are currently available. To get copies of White House Diary signed, 
the books must be bought from us (and each copy will need to have a signing 
ticket). If you already have copies of President Carter’s earlier books at home, you may 
bring up to two of them along to have them signed as wel!. Again, there will be a limit of 
10 books, total, per person. 

Photographs will be allowed (we will set aside an area for folks to take pictures from) 
but President Carter will not be able to pose for photographs. 

Tom Campbell 
Regulator Bookshop 
720 Ninth St. 
Durham, NC 27705 
(919) 286-2700 
~:iiwww.regulatorbookshop.com/ 

Forward emal 

[] ~afeUn~ub~cribe® 
This email was sent to jmboxill@email.unc.edu by mail@reqbook.com. 

Update Profile/Email Address I Instant removal with SafeUnsubscribeTM I Privacy Policy. 

Marketing by 

Regulator Bookshop I 720 Ninth Street I Durham I NC I 27705 



From: 

Sent: 

To: 

Subject: 

Feminist ethics and social theory <FEAST-L@it-listservl.jmu.edu> on behalf of 
Maurice Hamington <hamington@EARTHLINK.NET> 

Monday, August 23, 2010 12:49 PM 

FEAST-L@it-listserv 1 .j mu.edu 

New Book Announcement: Feminist Interpretations of Jane Addams 

New book announcement: 

Feminist Interpretations of Jane Addams (Pennsylvania State Press, 2010) edited by Maurice Hamington. Part of the highly acclaimed 
Re-reading the Canon Series, this anthology of original articles by leading Addams scholars explores the writings and activism of Jane 
Addams (1860-1935) who authored/edited a dozen books and over 500 articles and in the process influenced William James, John 
Dewey, and Eleanor Roosevelt as well as a generation of Progressives. Aside from the editor, the contributors are Victoria Bissell 
Brown, Marilyn Fischer, Judith M. Green, Shannon Jackson, Katherine Joslin, Louise W. Knight, L. Ryan Musgrave Bonomo, Wendy 
Sarvasy, Charlene Haddock Seigfried, Eleanor J. Stebner, and Judy D. Whipps. Chapters explore Addams philosophy of democracy, 
art, culture, peace, community organizing, religion, domestic violence and queering of social work. Maurice Hamington is Associate 
Professor of Women’s Studies and Philosophy at Metropolitan State College of Denver and the Director of the Institute for Women’s 
Studies and Services. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Mail Delivery System <MAILER-DAEMON@mxip3i.isis.unc.edu> 

Monday, August 23, 2010 3:29 PM 

jenningsj@email.unc.edu 

[Fwd: Delivery Status Notification (Failure)] 

[Fwd_ Delivery Status Notification (Failure)].msg 

Delivery has failed to these recipients or groups: 

j~OiD~email.uncoedu 
A problem occurred during the delivery of this message to this e-mail address. Try sending this message again. If the 
problem continues, please contact your helpdesk. 

The following organization rejected your message: [152.2.1.94]. 

Generating server; m×ip3i,isis,unc,edu 

jenningsj@email,unc,edu 
[152,2,1,94] #<[152,2,1,94] #5,0,0 smtp; 5,1,0 - Unknown address error 553J5,3,0 <jenningsj@email,unc,edu>,,, User 
unknown~ (delivery a~empS: 0)> #SHTP# 

Original message headers: 



From: 

Sent: 

To: 

Subject: 

Caribbean Philosophical Association <caribphil2010@gmail.com> 

Monday, August 23, 2010 6:29 PM 

Caribbean Philosophical Association <caribphil2010@gmail.com> 

Video, pictures, and next year’s meeting 

Dear CPA members and friends, 

It was a delight to see many of you in Cartagena for the VII Annual Meeting of the CPA. Thanks to all of 
you for helping to make it a complete success. For those of you who would like to get a glimpse of the 
meeting, you may want to watch a video posted on You Tube: htt$~:iiwww.youtabe.com/watch?v=B0-pPDrb~kI 

We have also posted pictures in the CPA Facebook page. You should be able to see them even if you haven’t 
joined Facebook: ~:iiwww,facebook,com/~esiCPA-Car]bbean-Phi~osoph~ca~-Associat~o~i~ 3723566~ 8~6 

We hope to have more information, like abstracts and other videos, in our new web page in progress 
(5~vw.caribphiLorg) soon. 

I also include a call for papers for a conference co-organized by one of our hosts at the University of Cartagena, 
the International Institute for Caribbean Studies. The Institute has been one of the most important spaces for 
reflection about the Caribbean for at least the last fifteen years. 

Last, but not least, I’d like to announce that our next meeting (2011) will be at Rutgers University in New 
Brunswick, New Jersey. Rutgers has a campus-wide initiative in Caribbean Studies, as well as a Department 
of Latino and Hispanic Caribbean Studies that also engages other linguistic zones in the Caribbean, and we 
hope to interact with faculty and students there and in other campuses nearby, as well as with multiple 
Caribbean communities in the diaspora who reside in the New Jersey and greater New York City area. 

Given the critical status of many universities and of public education in general due to state de-investment in 
the public good, neoliberal privatization of knowledge, education, and social services, and general antipathy 
towards a "public" that appears to be more and more "colored"--at least in the United States (but not only)-- we 
will focus our attention on the university, public education, and the transformation of society. As usual, we 
welcome proposals that engage any of the multiple elements that are central to think about colonization and 
decolonization, as well as race, sexuality, gender, slavery and its legacy, imperialism, and class. We will 
circulate a call for papers and inform everyone of the exact date of the conference in November. 

Best wishes, 

Nelson Maldonado-Torres 
CPA President 

Forthcoming in Cartagena: 

Equity, Justice, Development: People of African Descent in 
Latin America in Comparative Perspective 
CALL for APPLICATIONS 
Cartagena (Colombia) March 24-26, 2011 



In 2001 the Durbma Declaration mad Prograxnme of Action (DDPA) recognized t~at people of Africma descent have for centuries been victims of 
racism, racial discrimination mad enslavement. It t~erefore spoke to ~e importance and necessity of ensuring ~eir full integration into social, 
economic mad political life. While great s~ides have been made towards such integration in many societies where there a~e people of African 
descent, much more progress needs to be achieved. 

In an effort to continue to focus on ~e conditions of people of African descent, t~e United Nations has declared the year 2011 as ~e ~International 
Year for people of African descent." Coincidentally, 2011 will also mark the bicentennial of independence for Cartagena, Colombia. Cartagena’ s 
bicentennial follows on ~e celebration of 200 yea~s of independence in other ~Boliva~ian States" in 2010. Wi~ these importmat commemorative 
moments in mind, SEPHIS, in collaboration wi~ the Institute of Caribbean Studies, University of Cartagena will host a 3-day Conference 
on ~Equity, Justice, Development: People of Africma Descent in Latin America in Comparative Perspective" from March 24-26, 2011. The 
Conference will also coincide wit~ ~e UN declared ~International Day for Remembering ~e Victims of ~e Slave Trade" on 25,h Ma~ch. 

The Conference will provide an opportunity to assess ~e progress of people of African descent in Latin America over the last 200 yea~s, especially 
in multi-ethnic societies where they still form an ethnic minority. There a~e approximately 150 million people of African descent in Latin America, 
representing about one-t~ird of the total population. This memas ~at ~ere are almost four times as mmay people of African descent in Latin America 
mad ~e Caribbean ~aaa indigenous people, who number about 40 million. In a region characterized by great disparities between wealt~ and poverty, 
a disproportionate number of African descendants suffer a lack of infrastructure and utilities mad are exposed to s~uctural discrimination. Indeed, it 
has been estimated that Afro-descendmats make up over 40 per cent of~e poor in Latin America while being only a ~ird of~e population. 

For more information go to: si~es/de~’a~41C/~ilesiCa~agena%20Worksho£o%20J~:~2010~" 

Forthcoming in 2011 : 
VIII Annual Meeting of the Caribbean Philosophical Association 
"Shifting the Geography of Reason VIII: The University, Public Education, and the Transformation of Society." 
Rutgers University 
New Brunswick, NJ 

Dates and call for papers will be released in November 2010 



From: 

Sent: 

To: 

Subject: 

The Washington Post <newsletters@email.washingtonpost.com> 

Monday, August 23, 2010 9:37 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
News Alert: Massive recall reveals growing vulnerability in egg delivery system 

News Alert: Massive recall reveals growing vulnerability in egg delivery system 
09:25 PM EDT Monday, August 23, 2010 

The largest egg recall in U.S. history comes during recent consolidation in the industry, as a shrinking number of companies produce 
most of the eggs found on grocery shelves and a defect in one operation can jeopardize a significant segment of the marketplace. Now, 
just 192 large egg companies own about 95 percent of laying hens in this country. And as the mega producers have developed, they 
have gone largely unregulated by government agencies responsible for making sure food is safe. 

For more information, visit washingtonpost.com: 

~:i/link.email.washin~ost.com!riQJTXrP3iL~)HUB?BWWOYB/LSJDUF/SCX6X!B7/t 

Reading this alert on your BlackBerry? To get Washington Post news in just one click, download our mobile launcher: 

~:iilirik.emaiLwasl~n~ost.com/riQJT?£P3/L~HUB/BWWOYBiLSJDUFiHUONCiB7i~ 

Sign Up for more alerts: 
~:i71irk,emaiLwashin~ost,corr~/~:/OJTXP3/L(~HUB/%WWOYB/LS~rDUF/U2DOI/BTit 

To unsubscribe, click here: 
~:iili~N.email.was1~gm~ost.comiriOJTXP3/LQOHUB?BWWO~%/LSJDUF/XTE2S?BT/t? 
a-N02&b-am lib3 hpbG~,~ZW 1 haWw~dW5jLg~Vk~Q~ 

Copyright 2010 The Washington Post Company 
Washington Post Digital 
c/o E-mail Customer Care 
1150 15th Street NW 
Washington, DC 20071 

[[QJTXP3-1W91V-LQQHUB-BWWOYB-L8JDUF-T-M2-20100823-bb41125083d9f7d3]] 



From: 

Sent: 

To: 

Subject: 

The Hastings Center <publications@thehastingscenter.org> 

Tuesday, August 24, 2010 10:07 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Submission Guidelines for IRB: Ethics & Human Research 

Having trouble viewing this email? Click here 

Submissio  Guidelines 
HtB: Ethi’cs & tt~a~ Research 

Authors’ Instructions 

/RB: Ethics & Human Research is a peer- 
reviewed journal that publishes scholarly articles 
and columns offering insight on issues of critical 
importance to research with human participants, 
including findings and analyses of empirical 

studies. 

Manuscripts are typically 3500 words (text, 
references, tables, and figures), though we will 
review longer and shorter pieces. Manuscripts 
may be placed in one of the following columns: 

Insight: emphasizes theoretical and 
conceptual concerns 

In the Field: identifies and assesses 
institutional, national, and international 
policy developments 
Case Study: focuses on specific research 
studies, ethical dilemmas, and IRB policies 

and deliberations 
The Participant: offers personal 
reflections about the human research 
enterprise. 

Final decision for placement of all manuscripts 

resides with the editor. 

Manuscripts are considered with the 
understanding that they are not under 
consideration elsewhere and that they represent 

Learn more about The 
Hastin~Cen~r 

View the current table of 
contents for IRB: Ethics & 
Human Research 

Bioethics Events: The inside 
track to the bioethics 
communit,t 

Jobs in bioethics 

The Center’s current work in 
clinical trials and human 
subjects research 



original work that has not been punished 
previously in any format. Manuscripts should be 
prepared and submitted according to the 
requirements in the Author Submission 

Checklist. 

The leading journal devoted to ethics and human subjects research. 

We invite you to join the global community of ethics review 
board members, research administrators, investigators, policy-makers and scholars 
who are informed and enlightened by reading IRB: Ethics & Human Reseamh as they 
work to protect the rights and welfare of adults and children who participate in clinical 
trials and other research studies. 

The Hastings Center also produces the Hastin~ Center Report. Published since 
1970, the Report is read by physicians, lawyers, and other professionals drawn to its 
mix of clinical case studies, research reports, and essays on issues in medicine, health 
care, public health, and the life sciences. 

[] SafeUnsubseribe® 

Update Profile/Email Addre~ I T~ta~t removal ~ith SafeU~b~¢ribeTM I PrNa¢¥ Policy. 

The Hastings Center I 21 Malcolm Gordon Rd I Garrison I NY I 10524 



From: 

Sent: 

To: 

Subject: 

Francis Fallon ~gmail.com> 

Tuesday, August 24, 2010 3:20 PM 

Boxill, Jeanette M <JMBOXILL@email.unc. edu> 

another school year 

Dear Prof. Boxill, 
No doubt you are gearing up for the new term. Please let me know once 
you have reread Part Three of the paper on play. 
All the best, 
Francis Fallon 



Collegiate Sport Med STM - Short Term Medical 

As athletic administrator, you are responsible to make sure every athlete has health insurance for injuries and illnesses that 
occur both on and off the field. If your student-athlete is uninsured, you now have a program that will cover him/her 24 
hours a day, 7 days a week. This program solves the problem of student-athletes who are not on a school-sponsored plan, 
their parents’ insurance, or cannot secure a plan that has coverage for sports injuries. This program was created with the 
input of athletic directors, trainers and school administrators from all over the country. 

Exclusive Short Term Medical features include: 

Up to $750,000 benefit per Coverage Period 

Coverage up to 12 months at a time in most states, unlimited reapplies 

Choice of Deductibles ($250, $500, $1,000 & $2,500 ) 

Coinsurance options of 80/20 or 50/50 up to either $5,000 or $10,000 

Freedom to choose any doctor or hospital 

$25,000 foreign travel benefit (for care while outside of the US) 

Immediate coverage ... 12:01 am tomorrow morning 

Easy and immediate online enrollment using debit, credit card or ACH check. 

Who is the carrier (underwriter) on this program? 

Starr Indemnity & Liability Company is an admitted insurer rated "A" (Excellent) by A.M. Best Company. Starr Indemnity 

& Liability Company has sole financial responsibility for it products. Note: this product may not be available in all states. 

How do I start? 

First, you choose your Deductible: $250, $500, $1,000 or $2,500. This is the amount of Covered Expenses that 
each Covered Person must pay before Coinsurance benefits are payable. 

Then, you choose your Coinsurance amount of 80/20 or 50/50 up to $5,000 or $10,000. After the Deductible is 
satisfied, this represents the percent of covered expenses that we pay and that you pay up to the chosen Coinsurance 
Limit. 

Once you’ve reached your Coinsurance limit of either $5,000 or $10,000, we pay 100% up to the Coverage Period 

maximum of $750,000. * Certain conditions have a limited maximum benefit. 

What medical expenses are covered? 

The following benefits are for Insured and each Covered Dependent subject to the plan Deductible, Coinsurance 
Percentage, Coinsurance Limit and Coverage Period maximum of $750,000. Benefits are limited to the Usual, Reasonable 
and Customary charge for each Covered Expense, in addition to any specific limits stated in the Policy. 



Inpatient Hospital miscellaneous charges and average semi-private room rate up to $1,000 per day 
Intensive or Critical Care & miscellaneous charges up to $1,250 per day 
Doctor Office and Urgent Care Center - up to $25 cash reimbursement per visit, up to 4 visits per Coverage 
Period - After 4th visit, standard Deductible and Coinsurance Limits apply 
Outpatient Hospital or Emergency Room Care (includes Emergency Room Doctor) - up to $500 per day 
Foreign Travel (medical care while in a foreign country) after a $250 Benefit Deductible up to a $25,000 
maximum per Coverage Period 
Skilled Nursing Facility $30 per day up to a maximum of 30 days per Coverage Period 
Ambulatory Surgical Center or Outpatient Hospital Surgical Facility 
Surgeon Services in the Hospital or Ambulatory Surgical Center up to $2,500/surgery or $5,000/Coverage Period 
Assistant surgeon services up to 20% of surgeon benefit 
Anesthesia services up to 20% of surgeon benefit 
X-ray exams, laboratory tests and analyses, radioactive isotope therapy, oxygen, casts, splints, crutches, braces, 
surgical dressings, artificial limbs or eyes, rental of medical supplies 
Ambulance ground or air maximum benefit of $250 per trip 
Blood or blood derivatives and their administration 
Mammography 
Inpatient prescription drugs 
Interscholastic or intercollegiate organized competitive sports. 
Home Health Care up to $40 per visit up to a maximum of 40 visits per Coverage Period 
Hospice Care up to $5,000 maximum per Coverage Period - Acquired Immune Deficiency Syndrome (AIDS) up 
to $10,000 maximum per Coverage Period 
Temporomandibular Joint Disorder (TMJ) up to $3,500 maximum per Coverage Period 
Gallbladder surgery up to $2,500 maximum per Coverage Period 
Organ tissue transplants up to $50,000 maximum per Coverage Period 
See contract for full list of coverages 

4-Tier Drug Card - Included at no additional cost: 

With Advanced Benefits 4-tier prescription discount drug card, you pay up to $10, $20 or $50 for Formulary or Generic 
drugs and receive a generous discount on your Brand Name drugs. This card is accepted at over 43,000 pharmacies 
throughout the United States. The network includes pharmacy chains as well as thousands of independent pharmacies 
throughout the country. This is automatically included at no extra cost with Collegiate Sport Med STM. 

Additional benefits included on this STM plan: 

When purchasing this STM plan, you are automatically enrolled in the MedSense Guaranteed Association. It is a not-for- 
profit Illinois corporation. Through your membership in MSGA, you will enjoy discounts on a variety of Health and Travel 
services. Following is an overview of your membership benefits: 

Emergency Medical Information Card - Wallet size card provides personal medical information in case of an 
emergency.* 
GlobalFit Fitness Program - To help improve member health and well-being you and your family can take 
advantage of discounts at 1,500 top fitness clubs nationwide.* 
Vitamin Discount - Nutritional R&D provides a complete line of quality vitamins, nutritional supplements, herbal 
remedies and health food products at discount prices.* 
GymAmerica.com - You and your family receive special pricing on the all-in-one interactive toolkit for a 
personalized diet and exercise program designed specifically for you.* 
Car Rental Discounts - Take advantage of affordable auto rental rates from Alamo, Avis, Hertz and National.* 
Gulliver’s Travel Service - This service features competitive pricing and great service for airfare, tours and cruises*. 
Hearing Service - Mail order service providing 10 to 60% discount on quality hearing aids.* 
Travel Club - Provides discounts on cruises and tour packages.* 
HopTheShops.com - Cybermall featuring over 100 high quality e-tailers and stores with special discounts and 

features.* 
*These are not insurance benefits. These are association discounts and lifestyle benefits and are not affiliated with Starr 
Indemnity & Liability Company or the Collegiate Sport Med Short Term Medical Plan. 



What charges and services are not covered? 

Not medically necessary, except as specifically defined in the Policy 
Payable by Medicare or Workers’ Compensation coverage 
Payable under any automobile insurance 
Declared or undeclared war, participation in a riot, illegal act or occupation, or an attempted felony or assault 
Pregnancy or childbirth, except for Complications of Pregnancy 
Maternity and newborn treatment prior to Hospital discharge 
Infertility or sterilization treatments or procedures 
Mental illness or nervous disorders, attempted suicide or intentionally self-inflicted Injury 
Learning disorders, autism, attention deficit disorder or hyperactivity 
Alcoholism or abuse, drug addiction or abuse 
Cost of programs, treatment or procedures for tobacco use cessation 
Dental or orthodontia care, eye exams or glasses, hearing aids or sleeping disorder 
Cosmetic or reconstructive procedures, except as specifically covered 
Outpatient prescription or legend drugs or any over-the-counter medications or vitamins 
Experimental or investigational services 
Transplant services to the transplant donor 
Foot conditions, acne or varicose veins or treatment of obesity 
Services or supplies furnished or provided by an immediate family member 
Skydiving, scuba diving, hang or ultralight gliding, all-terrain vehicle, dirt bike, snowmobile, go-cart, boat or 
aircraft 
Racing with a motorcycle 
Any sports for pay or profit or participation in rodeo contests 
Certain surgeries during the first 6 months 
Medical care received outside of the United States or its possessions in excess of the Foreign Travel Benefit 
See contract for full list of exclusions 

How do I enroll my student-athletes? 

The enrollment process for your student-athletes is a simple one. Student-athletes would simply follow a secure link to 
complete personal information and answer a few easy questions to qualify. There the student would secure his/her 
insurance and you will receive their ID cards immediately. Prior to the school year beginning, you will be given that 
personalized web-link which contains the Deductible and Coinsurance options that were chosen by you. 



ARE INJUR ES TO UNINSURED ATHLETES 
CAUSING YOUR INSURANCE PREMIUM TO 

SKYROCKET? 

An innovative primary accident insurance plan for College Uninsured Athletes from 
Bob McCloskey Insurance cmdd be your solution to reducing accident medical 
insurance premiums for your intercollegiate athletic program. The plan will cover 
ALL uninsured athletes (including foreign s~dents) for accidental injuries, 24 hours 
a day. Features of the plan are as: follows: 

Medical Expense Benefit 
Benefit Period 
AD&D Benefit 
Medical Evacuation/Repatriation Benefit 
Outpatient Surgery Maximum 
Emergency Room visit Max~um 
X-Ray!Lab Maximum (includ~g MRI & CT Scans) 

$5,000 or 
52 weeks from date of accident 

$5~000 
$IDO0 
$500 
$750 

2009-2010 Rates per athlete: (all uninsured athletes must be covered; name fists 

with participating sport required) 

$5~000 AME, $250 deductible: $1~175/�iass 1 spoa athlete, $725/Class 2 spo~ athlete. 
$5,000 AME~ $500 deductible: $940/Class l spo~ a~hlete, $600/Class 2 spo~ a~hlete. 
$10,000 AME, $250 deductible: $1,450/Class I sport athlete, $975.00/Class 2 athlete. 
$10,000 AME, $500 deductible: $i,iS0?Clas~l spo~ athlete, $850/Class 2 sport athlete. 

Note: Class 1 Spots include: Basketball, Football, Field Hockey, Ice Hockey, 
Lacrosse, Rngby, Soccer and Wrestling. 
Class 2 Spots Incinde: All Others. 

Schools in the following states should add 10% to the above rates: CA, FL, LA~ NY 
and TX. 

If you have questions or need more information, please give us a ca!l at 
1-800-445-3126 and we’ll be happy to provide you with the information you need. 

Bob McCloskey Insurance has been underwriting and administering College 
and K-12 accident plans since I975 and is a leader and innovator in the coverage of 

Intercollegiate Athletes. We currently insure over 200 colleges and universities 
nationwide, many of them with our unique Self Insured Retention Plan. We look 
forward to working with your school. 

www, bobmcdoskey, corn 



From: 

Sent: 

To: 

Subject: 

Margaret Lou Brown <mb 169@duke. edu> 

Tuesday, August 24, 2010 7:24 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Re: hi 

Hi~ 
Very surprised to hear about Sharon’s description of our meeting (not, 
of course, about how wonderfully you and I would work together!). And 
I’m glad to hear that there are some concrete steps planned now. 
Please do let me know if I can be of help. It would be fun to work 
together, even if it’s not on this. 

I’m sure you had a wonderful meeting with Rebecca. I wanted to give 
you a heads-up that I mentioned to Walter Sinnott-Armstrong that you 
have an interest in doing something with high school teachers. Walter 
is working on an idea for creating a summer institute here, aimed at 
junior faculty and small-college professors, to teach them about the 
intersections of neuroscience and moral psychology. We’ve had some 
discussion about possibly developing a component of this that would 
somehow appeal to high school or, other level, teachers. However, one 
challenge for us is that no one at Kenan really focuses on formal 
education, and Duke doesn’t have a school of education. Anyway, Walter 
may bring this up with you. If you see any possibility for working 
together and want to talk about it more, feel free to get in touch. Of 
course, no need to get me involved at all - just wanted to let you 
know Walter may come your way on this. My role in this so far has been 
primarily to work with Walter about clarifying goals and beginning to 
identify funding sources, but it’s all very preliminary. 

I hope your semester is off to a great start. I have tons to do before 
our classes begin next week! Really wishing I had just one more week... 

Best, 

gou 

On Aug 19, 2010, at 3:11 PM, Jan Boxill wrote: 

> Hi Lou, 
> Summer WAS too short. It was too busy and frustrating. I am hoping 
> school starting will actually be more peaceful!!! Isn’t that sad 
> when we can say that! I’m meeting with Rebecca tomorrow a.m. for 
> coffee about a project she is working on. I met with the Sharon 
> Ryan’s group yesterday and she was VERY complimentary of you and 
> said that you and I would be working together as colleagues as we 
> complemented each other nicely! I was quite pleased with her 
> analysis of it. We also said that just talking about what we want 
> to do has to stop and now we have to write something up for a pre- 
> proposal document and then for a full on grant proposal. We asked 
> Sharon to give come forward with written letters of support from the 
> people she said have given them. Her conversations are not enough. 
> Also we need at least brief bios of each of us, because while she 
> thinks we may be famous, others have no idea who we are!!! And then 
> for the full proposal we need full CVs. So that is where we are.For 
> now I have to write a brief summary of the outline I gave you. 

> Yes, after Labor Day I might be able to take a breath! 

> Best, 
> Jan 



From: 

Sent: 

To: 

Cc: 

Subject: 

Stone, Theresa <tstonephillips@unc.edu> 

Wednesday, August 25, 2010 8:56 AM 

Westerlund, Lance S <lancew@unc.edu> 

Boxill, Jeanette M <JMBOXILL@email.unc.edu>; Dickson, Jennie Malloy 
<j dickson@unc.edu>; Kelly Carver Finn <kcfinn@email.unc.edu> 

Re: Blood drive 

Nice. I have kinda decided that I only have two American duties, voting 
and giving blood! seems like both are wrought with trouble! 

Theresa A. Stone-Phillips 
Department Manager 
Department of Philosophy 
University of North Carolina at Chapel Hill 
102A Caldwell Hall 
Chapel Hill, NC 27599-3125 
tstonephillips@unc.edu 
919-962-3311 

Lance Westerlund wrote: 
> I’m O-, the universal donor. They be blowing up my phone every 6 
> weeks with the persistence of the worst telemarketers... 
> 
> On 8/25/2010 8:33 AM, Theresa Stone-Phillips wrote: 
>> Sounds good, I’m not allowed again until December... 
>> 
>> Theresa A. Stone-Phillips 
>> Department Manager 
>> Department of Philosophy 
>> University of North Carolina at Chapel Hill 
>> 102A Caldwell Hall 
>> Chapel Hill, NC 27599-3125 
>> tstonephillips@unc.edu 
>> 919-962-3311 
>> 

>> 

>> 

>> Lance Westerltmd wrote: 
>>> Hi y’all, 
>>> 
>>> FYI, I’m giving blood at 3pm today at the Union. 

>>> -Lance 

>> 

> 



From: 

Sent: 

To: 

Cc: 

Subject: 

Dickson, Jennie Malloy <j dickson@unc.edu> 

Wednesday, August 25, 2010 9:06 AM 

Westerlund, Lance S <lancew@unc.edu> 

Stone, Theresa <tstone@email.unc.edu>; Boxill, Jeanette M 
<JMBOXILL@email.unc.edu>; Kelly Carver Finn <kcfinn@email.unc.edu> 

Re: Blood drive 

Hah. I don’t even know my blood type...you’re good to donate. I *might* 
have overcome my needle thing a little. Sort of. But I’m not to the 
blood donation stage yet. 

Lance Westerlund wrote: 
> I’m O-, the universal donor. They be blowing up my phone every 6 
> weeks with the persistence of the worst telemarketers... 
> 
> On 8/25/2010 8:33 AM, Theresa Stone-Phillips wrote: 
>> Sounds good, I’m not allowed again until December... 
>> 
>> Theresa A. Stone-Phillips 
>> Department Manager 
>> Department of Philosophy 
>> University of North Carolina at Chapel Hill 
>> 102A Caldwell Hall 
>> Chapel Hill, NC 27599-3125 
>> tstonephillips@unc.edu 
>> 919-962-3311 
>> 

>> 

>> 

>> Lance Westedund wrote: 
>>> Hi y’all, 
>>> 
>>> FYI, I’m giving blood at 3pm today at the Union. 

>>> -Lance 

>> 

> 



From: 

Sent: 

To: 

Cc: 

Subject: 

Kelly Finn <kcfinn@email.unc.edu> 

Wednesday, August 25, 2010 9:20 AM 

Dickson, Jennie Malloy <j dickson@unc.edu> 

Westerlund, Lance S <lancew@unc.edu>; Boxill, Jeanette M 
<JMBOXILL@email.unc.edu>; Stone, Theresa <tstone@email.unc.edu> 

Re: Blood drive 

I tried to give blood last time and was denied due to low iron.., oh well. Give an extra pint for us, Lance! 

Jennie, I don’t have any special requests. You know what the people like. Will you be using any of the beer, 

wine, and soda that is already in the supply closet? 

Jennie Dickson wrote: 

I’m shopping for the party this afternoon. Beer, wine, soda, snacks--taking requests! 

Lance Westerlund wrote: 

Hi y’all, 

FYI, I’m giving blood at 3pm today at the Union. 

-Lance 

Kelly C. Finn 
Student Services Coordinator 
Department of Philosophy 
University of North Carolina at Chapel Hill 
i01 Caldwell Hall CB# 3125 
240 E. Cameron Ave. 
Chapel Hill, NC 27599-3125 

kellyfinn@unc.edu 

phone: 919-962-7291 

fax: 919-843-3929 

~,~,,Twophiloso~oUnCoedu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Dickson, Jennie Malloy <j dickson@unc.edu> 

Wednesday, August 25, 2010 9:34 AM 

Finn, Kelly Carver <kellyfinn@unc.edu> 

Westerlund, Lance S <lancew@unc.edu>; Boxill, Jeanette M 
<JMBOXILL@email.unc.edu>; Stone, Theresa <tstone@email.unc.edu> 

Re: Blood drive 

Yes, I will go down there later today and explore what we have left, it’s a good opportunity to get rid of random 
stuff. We have lots of cheap wine, so I probably won’t need to buy too much of that. We also have some chips 
down there I think. I might take this time to stock up on wine for they year though, I’ll see what we have first 
though. 

Kelly Finn wrote: 

I tried to give blood last time and was denied due to low iron.., oh well. Give an extra pint for us, 

Lance! 

Jennie, I don’t have any special requests. You know what the people like. Will you be using any of 
the beer, wine, and soda that is already in the supply closet? 

Jennie Dickson wrote: 

I’m shopping for the party this afternoon. Beer, wine, soda, snacks--taking requests! 

Lance Westerlund wrote: 

Hi y’all, 

FYI, I’m giving blood at 3pm today at the Union. 

-Lance 

Kelly C. Finn 
Student Services Coordinator 
Department of Philosophy 
University of North Carolina 
i01 Caldwell Hall CB# 3125 
240 E. Cameron Ave. 
Chapel Hill, NC 27599-3125 

kellyfinn@unc.edu 

phone: 919-962-7291 

fax: 919-843-3929 

wwwophiloso~ouncoedu 

at Chapel Hill 



From: 

Sent: 

To: 

Subject: 

Westerlund, Lance S <lancew@unc.edu> 

Wednesday, August 25, 2010 11:52 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
1 lam meeting w/Frank Felicelli 

The following instance has been added: 

Title: 1 lam meeting w/Frank Felicelli 
Friday, August 27, 2010 
Time: 10:30 am to 12:30 pm (EST5EDT) 
Location: Cedar Ridge HS (Hillsborough) 



From: 

Sent: 

To: 

Cc: 

Subject: 

Jackie Lambertsen <j ackie@meridians.us> 

Wednesday, August 25, 2010 1:28 PM 

tt.members@meridians.us 

tt.guests@meridians.us 

Tar Heel Team Tempo: The Blast for 08/25/10 

TAR HEEL TEAM TEMPO Blast 
Fans of UNC Women °s Basketball 
August 25, 2010 

For this one issue only, we are emailing you this announcement from our OLD system and from our NEW 
system. Please find your NEW email from www.tarheelteamtempo.com by searching your spam or junk 
folder, if necessary. Then add the sender from the NEW email to your Safe Senders list and the website 
to the Whitelist in your Spam Filter. 

Be sure to bookmark our new web site www.tarheelteamtempo.com in your browser and delete the prior 
one at www.meridians.us/ncteamtempo. 

Whew! Then you will be able to receive all our good news for the 2010-2011 UNC Women’s Basketball 

season~ 

The current issue of The Blast from Tar Heel Team Tempo is now available on our new web site. In this 
issue you will find" 

CALENDAR 

Order 2010-2011 Season Tickets through 08/31 
Thanksgiving in Hawaii, November 22-29 
ACC/Big Ten Challenge in Carmichael, December 2 

TEAM TALK 

Video for new season 
N&O article about Jessica Breland and the team 
Family Day: Our team returns 
Tar Heels in the WNBA 
Around the ACC 

Welcome to our new website 
New membership level: The 6th Player 
This Blast 

Click here to read the latest issue of the Blast, which identifies the status of anything and 
everything we know about 

UNC Women’s 



Please forward this email to your friends and family who might be, or become, fans of Head 
Coach Sylvia Hatchell’s program! Tell them about www.tarheelteamtempo.com so that they 
can enjoy the 20:[0-20:[:[ season with us! 

As a UNC Women’s Basketball fan, please enjoy this issue of Tar Heel Team tempo’s Newsletter for the 2010-2011 season. 

Between November and April, we email one newsletter a week with everything we can discover about the next week’s 

activities, news from UNCAA, news from the media, and information about our activities. 

Between May and October, we email one newsletter a month with off-sesson news. 



From: 

Sent: 

To: 

Subject: 

The Washington Post <newsletters@email.washingtonpost.com> 

Wednesday, August 25, 2010 4:17 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Politics: Afternoon Edition: Murkowski v. Palin: A decade-long feud 

you have trouble viewing this email, 

HEADLINES 

~nteractive I The Palin Tracker 

Who is Sarah Palin endorsing? And is the Palin-effect working? 

Wednesday, August 25, 20!0 

1}Joe Miller: The anti-Ted Stevens 

Returns suggest a stunning upset, as Miller carried the anti-spending furor of the "tea party" movement to the most 

unlikely frontier. 

)) Read full article 

2) Groups call for Obama pick’s head over ’sexist’ letter 

The outspoken co-chair of President Obama’s debt commission, is in hot water over ’cow tits.’ 

>) Read full article 

3} DNC spokesman can’t name Alaska Dem Senate candidate 

"Well, our candidate in Alaska...his name is not Lisa Murkowski." said DNC’s Brad Woodhouse. 

)) Read full article 

4} Family feud: Murkowski vs. Palin 

This is not the first time Sen. Lisa Murkowski and Sarah Palin have gone head-to-head. 

)) Read full article 

5} Rand Paul and the Kentucky drug problem 

Meth, pot and prescription drug abuse have become an epidemic in rural parts eastern Kentucky. 

Read full article 

QUOTE OF THE DAY 

DNC Spokesman Brad Woodhouse’s response, when asked to name the Democratic Senate candidate 

in Alaska: 

"Well, our candidate in Alaska...his name is not Lisa MurkowskL " 

COMMENT OF THE DAY 



englundc on ’Group~ call for Alan Simpson’s resiqnation over ’sexist’ letter’ article: 

Well I am offended. Wait who is this guy? 

MULTIMEDIA 

Video: The Post’s Karen Turnulty on ’Top Line’ 

Video I Karen Tum ulty on 
ABC’s ’Top Line’ 
The Posts Karen Tumulty ioins ABCs ’Top Lne for the Post 

Po tics segment to break down ast n ght’s elect on results and 

what they mean for the lead-up to November. 

SEND US A TIP I ADVERTISE I UNSUBSCRIBE I PRIVACY POLICY I NEWSLETTER CENTER 

Washington Post Digital 

c/o E-mail Customer Care 
1150 15th Street NW 

Washington, D.C. 20071 



From: 

Sent: 

To: 

Subject: 

CourseSmart <update@coursesmart.info> 

Wednesday, August 25, 2010 6:08 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Give your students what they need 

With CourseSmart, your students will have more time and money to do the things they love. 
To view this as a web page, click here. 

~ CourseSmart ~ My Bookshelf ~ Sign in 

Click Here to Find Your eTextbook Today 

~ Product Features ~ How It Works 

N Groove More o With CourseSmart 

~Help 

CourseSmart recently launched an enhanced 
website that improved the user experience and the 
site’s overall look and feel. Enhancements to 
search capabilities and a clear savings 
calculator are also included on the site to help your 
students easily find the book they need and know 
how much they’re saving off the price of print. 

Sign Up for Free Trial Now 

For those of you that have already visited the new 
site, we’ve heard your suggestions about the 
bookshelf functionality and we’re working to restore 
those features. We anticipate that these features will 
be available on the site by the end of September. 

Give Your Students the Freedom of Choice 

eTextbooks from CourseSmatt feature the same content and page layout as the book 
you’ve assigned and your students can save up to 60% off the price of print textbooks. 
CourseSmart’s new website makes it easier than ever to recommend CourseSmaR 
eTextb0oks to your students 8~" iust follow the steps below. 

1o Visit the ~ou~m~ !n~cto~ hom~ p~. 

2. Click Advanced Search ~ocated just under the search bar. Enter the ISBN or 
Author & T~t~e of the textbook you are assigning tNs fall 

3. When you find your adopted textbook~ cl~ck the Te~ Your Students ~nk next to 
your search results, 

4~ Cl~ck "Send a Message" or "Use a Unk" based on you~ communication 
preference and complete the ~nformat~on. ~t’s that easy~ 

~ Twitter [~ Facebook ~ Share [~ Forward 



Serious p~ofessor image supplied by Goodshoot (RF)/JupiteFimages, 

Copyr ght 2010 CourseSmart 

901 Mariners Island Blvd, Suite 545 San Mateo CA 94404 
Privacy Policy 

This is a commercia~ message. 

You are subscribed to this newsletter as JMBOXlLL@email.unc.edu. Please dick here to modify your message 
preferences or to unsubscribe from any future mailings. We will respect all unsubscribe requests.. 



From: 

Sent: 

To: 

Subject: 

Jennie Dickson <j enmd@email.unc.edu> 

Thursday, August 26, 2010 10:53 AM 

Westeflund, Lance S <lancew@unc.edu>; Stone, Theresa <tstone@email.unc.edu>; 
Boxill, Jeanette M <JMBOXILL@email.unc.edu>; Finn, Kelly Carver 
<kellyfinn@unc.edu>; Sayre-McCord, Geoff<sayre-mccord@unc.edu> 

TOMORROW! 

Hi everyone! 

I thought I would let everyone know what’s going on tomorrow so we are all on the same page. Thanks again 
for all of your help with the party, I appreciate you accommodating my new grad school work schedule. :) 

FYI there will be 8 tables. We need one for drinks/appetizers and one for desserts--Horace Williams does not 
provide any after all apparently. That leaves six 8-foot tables for seating. They will be delivered to the back of 
the Horace Williams House tomorrow around noon (by General Rental--383 6186). We don’t need to meet the 
delivery guy and I spoke with Earnest at Horace Williams House and let him know they are coming. There are 
50 chairs already at the house. The doors of the house will not be opened until 5:00pm. It might not hurt to 
recommend people bring blankets for picnic like eating to supplement these tables/chairs since we tend to have 
more than 50 attendees, kids, etc. If you think we need them and want to pay (Theresa?), I can order more 
tables, just let me know. It’s $8 a table. 

I will be in class until around 5:00pm tomorrow. The Q Shack arrives at HWH at 5:00pm. The grounds keepers 
(JOSH and/or Kelly) arrive at 5:00pm to unlock the door. 

So here is how it will work: 

I will pack up my car with everything we need to bring over to HWH today and give Lance a key to my car. 
Tomorrow I will park it here in the morning and walk to class. Lance will drive my car over to the HWH, 
possibly with Theresa and Kelly (?), around 4:00pm (and pick up ice!) to set everything up (tables, appetizers, 

coolers, drinks, etc.). 

Lance will leave to pick me up at the School of Social Work (right across from the SECU on Pittsboro Rd.--just 
stop at the bus stop and I’ll run out) around 5:00pm. I’ll text you/call you Lance when I find out exactly what 
time the day will end for me--or whether I can leave early. I might be able to leave at 4:45, not sure yet--first 
day of class and all. 

Theresa will stay at HWH to meet the Q Shack who will drop off BBQ at 5:00pm. They will bring their own 
furniture to set up on. The grounds person (SALLY/JOSH) will also arrive at 5:00pm to open the door to the 
house. Once they open the house, we can get the chairs. 

When I arrive with Lance I’ll help set up chairs and direct people to appetizers, wine, beer, etc. Then general 
partying and merry-making ensue. 
(At this point I will step out for a bit to show my face at my yoga studio’s 3-year anniversary party and be back 
to eat dessert and clean up.) 

We must be cleaned up and out of the house by 11:00pm. 

Let me know if you have any questions or concerns! 

Thanks, 
Jennie 



Jennie Dickson 
Program Coordinator 
Parr Center for Ethics 
Department of Philosophy 

University of North Carolina at Chapel Hill 
Campus Box number 3125 
Chapel Hill, NC 27599-3125 
USA 

p. 919.843.5640 

f. 919.843.3929 

idickson@uncoedu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Sayre-McCord, Geoff <sayre-mccord@unc.edu> 

Thursday, August 26, 2010 11:27 AM 

Jennie Dickson <j enmd@email.unc.edu> 

Westerlund, Lance S <lancew@unc.edu>; Stone, Theresa <tstone@email.unc.edu>; 
Boxill, Jeanette M <JMBOXILL@email.unc.edu>; Finn, Kelly Carver 
<kellyfinn@unc. edu> 

Re: TOMORROW! 

This is wonderful. I will send an email now reminding people that it is potluck and suggesting that they might 
want to bring a blanket. Thank you for all the careful planning and the great teamwork. 
-- Geoff 

Jennie Dickson wrote: 

Hi everyone! 

I thought I would let everyone know what’s going on tomorrow so we are all on the same page. 
Thanks again for all of your help with the party, I appreciate you accommodating my new grad 
school work schedule. :) 

FYI there will be 8 tables. We need one for drinks/appetizers and one for desserts--Horace 
Williams does not provide any after all apparently. That leaves six 8-foot tables for seating. They 
will be delivered to the back of the Horace Williams House tomorrow around noon (by General 
Rental--383 6186). We don’t need to meet the delivery guy and I spoke with Earnest at Horace 
Williams House and let him know they are coming. There are 50 chairs already at the house. The 
doors of the house will not be opened until 5:00pm. It might not hurt to recommend people bring 
blankets for picnic like eating to supplement these tables/chairs since we tend to have more than 50 
attendees, kids, etc. If you think we need them and want to pay (Theresa?), I can order more tables, 
just let me know. It’s $8 a table. 

I will be in class until around 5:00pm tomorrow. The Q Shack arrives at HWH at 5:00pm. The 
grounds keepers (JOSH and/or Kelly) arrive at 5:00pm to unlock the door. 

So here is how it will work: 

I will pack up my car with everything we need to bring over to HWH today and give Lance a key to 
my car. Tomorrow I will park it here in the morning and walk to class. Lance will drive my car 
over to the HWH, possibly with Theresa and Kelly (?), around 4:00pm (and pick up ice!) to set 
everything up (tables, appetizers, coolers, drinks, etc.). 

Lance will leave to pick me up at the School of Social Work (right across from the SECU on 
Pittsboro Rd.--just stop at the bus stop and rll run out) around 5:00pm. I’ll text you/call you Lance 
when I find out exactly what time the day will end for me--or whether I can leave early. I might be 
able to leave at 4:45, not sure yet--first day of class and all. 

Theresa will stay at HWH to meet the Q Shack who will drop off BBQ at 5:00pm. They will bring 
their own furniture to set up on. The grounds person (SALLY/JOSH) will also arrive at 5:00pm to 
open the door to the house. Once they open the house, we can get the chairs. 

When I arrive with Lance I’ll help set up chairs and direct people to appetizers, wine, beer, etc. 
Then general partying and merry-making ensue. 
(At this point I will step out for a bit to show my face at my yoga studio’s 3-year anniversary party 



and be back to eat dessert and clean up.) 

We must be cleaned up and out of the house by 11 :OOpm. 

Let me know if you have any questions or concerns! 

Thanks, 
Jennie 

Jennie Dickson 
Program Coordinator 
Parr Center for Ethics 
Department of Philosophy 

University of North Carolina 
Campus Box number 3125 
Chapel Hill, NC 27599-3125 
USA 

p. 919.843.5640 

f. 919.843.3929 

idickson@uncoedu 

at Chapel Hill 

Geoffrey Sayre-McCord 

Morehead Alumni Distinguished Professor 

and Department Chair 

Department of Philosophy 

University of North Carolina at Chapel Hill 

Chapel Hill, NC 27599-3125 

919.627.1403 



From: 

Sent: 

To: 

Cc: 

Subject: 

Finn, Kelly Carver <kellyfinn@unc.edu> 

Thursday, August 26, 2010 11:45 AM 

Sayre-McCord, Geoff <sayre-mccord@unc.edu> 

Jennie Dickson <j enmd@email.unc.edu>; Westerlund, Lance S <lancew@unc.edu>; 
Stone, Theresa <tstone@email.unc.edu>; Boxill, Jeanette M 
<JMBOXILL@email.unc.edu> 

Re: TOMORROW! 

Sounds good! Btw, I decided to make cupcakes, which I’ll bring with me to work tomorrow, along with a small 
stand. I’m sure you’re all shocked! ;) 

Geoff Sayre-McCord wrote: 

This is wonderful. I will send an email now reminding people that it is potluck and suggesting that 
they might want to bring a blanket. Thank you for all the careful planning and the great teamwork. 
-- Geoff 

Jennie Dickson wrote: 

Hi everyone! 

I thought I would let everyone know what’s going on tomorrow so we are all on the 
same page. Thanks again for all of your help with the party, I appreciate you 
accommodating my new grad school work schedule. :) 

FYI there will be 8 tables. We need one for drinks/appetizers and one for desserts-- 
Horace Williams does not provide any after all apparently. That leaves six 8-foot tables 
for seating. They will be delivered to the back of the Horace Williams House 
tomorrow around noon (by General Rental--383 6186). We don’t need to meet the 
delivery guy and I spoke with Earnest at Horace Williams House and let him know 
they are coming. There are 50 chairs already at the house. The doors of the house will 
not be opened until 5:00pm. It might not hurt to recommend people bring blankets for 
picnic like eating to supplement these tables/chairs since we tend to have more than 50 
attendees, kids, etc. If you think we need them and want to pay (Theresa?), I can order 
more tables, just let me know. It’s $8 a table. 

I will be in class until around 5:00pm tomorrow. The Q Shack arrives at HWH at 
5:00pm. The grounds keepers (JOSH and/or Kelly) arrive at 5:00pm to unlock the 
door. 

So here is how it will work: 

I will pack up my car with everything we need to bring over to HWH today and give 
Lance a key to my car. Tomorrow I will park it here in the morning and walk to class. 
Lance will drive my car over to the HWH, possibly with Theresa and Kelly (?), around 
4:00pm (and pick up ice!) to set everything up (tables, appetizers, coolers, drinks, 
etc.). 

Lance will leave to pick me up at the School of Social Work (right across from the 
SECU on Pittsboro Rd.--just stop at the bus stop and rll run out) around 5:00pm. rll 
text you/call you Lance when I find out exactly what time the day will end for me--or 



whether I can leave early. I might be able to leave at 4:45, not sure yet--first day of 
class and all. 

Theresa will stay at HWH to meet the Q Shack who will drop off BBQ at 5:00pm. 
They will bring their own furniture to set up on. The grounds person (SALLY/JOSH) 
will also arrive at 5:00pm to open the door to the house. Once they open the house, we 
can get the chairs. 

When I arrive with Lance I’ll help set up chairs and direct people to appetizers, wine, 
beer, etc. Then general partying and merry-making ensue. 
(At this point I will step out for a bit to show my face at my yoga studio’s 3-year 
anniversary party and be back to eat dessert and clean up.) 

We must be cleaned up and out of the house by 11:00pm. 

Let me know if you have any questions or concerns! 

Thanks, 
Jennie 

Jennie Dickson 
Program Coordinator 
Parr Center for Ethics 
Department of Philosophy 

University of North Carolina 
Campus Box number 3125 
Chapel Hill, NC 27599-3125 
USA 

p. 919.843.5640 

f. 919.843.3929 

jdickson@uncoedu 

at Chapel Hill 

Geoffrey Sayre-McCord 

Morehead Alumni Distinguished Professor 

and Department Chair 

Department of Philosophy 

University of North Carolina at Chapel Hill 

Chapel Hill, NC 27599-3125 

919.627.1403 

htt~://~hi~oso~hyounc.edu/sayre-mccordohtm 

Kelly C. Finn 
Student Services Coordinator 
Department of Philosophy 



University of North Carolina at Chapel Hill 
i01 Caldwell Hall CB# 3125 
240 E. Cameron Ave. 
Chapel Hill, NC 27599-3125 

kellyfinn@unc.edu 

phone: 919-962-7291 

fax: 919-843-3929 

wqJ~w.philoso~ouncoedu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Manning, Melinda L <maaming@email.unc.edu> 

Friday, August 27, 2010 5:00 PM 

tIAVEN Member Listserv <haven@lis~tserv.unc.edtr"~ 

[haven] Spread the word- Facul~istafftramings 

haven flier.pdf 

See attached flier about upcoming fall Faculty/Staff trainings and please help us spread the word! (especially to faculty) 

Student training dates coming soon! 

Melmda M~rming, JD 

Assistant Dean of Students 

UNC-Ch~pel Hill 

State 1106, SASB 

450 Ridge Road, CB# 5100 

Chapel Hill, NC 27599 

Phone: (919) 966--4042, Fax: (919) 843-.9778 

http://deanofstndents m~c.edu 

Confidentiality notice: This e-mail message, including any attachments, is for the sole use o£ intended recipient(s) and may contain 
confidential and privileged information. Any ~nauthorized review, use, disclosure or distribution is prohibited. If you are not the intended 
recipient, please cotltact t~]e sendel- by reply e-mail and destroy all copies of t~]e original message. 



From: 

Sent: 

To: 

Subject: 

Assoc for Practical & Prof Ethics <appe@indiana.edu> 

Monday, August 30, 2010 11:42 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
20th Annual Meeting Resource Room Announcement 

Attention Association Members: (Our apologies for any duplicaffon!) 

The Book Exhibit Room Registration Form for the Twentieth Annual Meeting is now available for 
publishers on the Association Web-site. 

We like to promote recent works by our members and their publishers in the Book Exhibit Room at the 
Annual Meeting. If you have a recent book/publication that you would like to see in the Book Exhibit 
Room at the Annual Meeting this year, send us your titles and make sure to have your publisher 
contact the Book Exhibit Room Coordinator, Mary Ulmet at marywiJJ@indianaoedu. Ask your publisher 
to include your titles in their display at the Annual Meeting. You can have your publisher visit our 
website for more information and download the Book Exhibit Room Registration Form at 

http:Z~www.indianaoedu!-a~2pe!annualmeefina.hfml#informafion. Publishers should return it to us as 
soon as possible as display space is available on a first come, first serve basis. 

We also encourage you to submit new authored, co-authored or edited books as a consideration for 
a Lunch with an Author session at the Annual Meeting. Lunch with an Author allows meeting 
attendees to meet over lunch with an author and discuss the ideas presented in their book. If 
accepted, the book would be highlighted in our Association for Practical and Professional Ethics 
newsletter, Ethically Speaking, featured in our Preliminary Program and Final Program, part of a 
special display of books on the program in the Book Exhibit Room, as well as the actual session at the 
Annual Meeting. The deadline for that is near so, if interested, please visit our website 
hffp://www.indiana.edu/~appe/annualmeefina.hfml and download the registration form for 
submission as soon as possible and return if as indicated. 

Thank you! 

Mary E. Ulmet 

Book Exhibit Room Coordinator 
Association for Practical and Professional Ethics 
Indiana University 
618 E. Third Street 
Bloomington, IN 47405 

hffp :/ /www.indiana.edu /--a ppe / 



From: 

Sent: 

To: 

Subject: 

Westeflund, Lance S <lancew@unc.edu> 
Monday, August 30, 2010 11:46 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu>; Dickson, Jennie Malloy 
<jdickson@unc.edu> 

HS Ethics Bowl Interest Meeting 

The following instance has been added: 

Title: HS Ethics Bowl Interest Meeting 
Monday, September 27, 2010 
Time: 1:50 pm to 2:15 pm (EST5EDT) 
Location: Carolina Friends School 



From: 

Sent: 

To: 

Cc: 

Subject: 

Schmalbeck, Linda <schmalbeck@ncssm.edu> 

Monday, August 30, 2010 9:00 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Clarke, Cristine <ClarkeC@ncssm.edu> 

Re: Ethics & Leadership Conference 

Hi Jan: 

I actually am not the organizer of the conference this year. Cris Clarke is the sender of Ethics and Leadership communications so I 
have copied her on this email so that she can make sure that you have all the relevant information. 

When we talked about the Ethics Bowl you mentioned training judges. If I qualify, I would love to learn the ropes. 

I have been distributing information about the Ethics Bowl to both of my children’s high schools. I believe Cedar Ridge has made 

contact. My older daughter is also interested in participating. She is a senior at Durham School of the Arts and tells me that all her 

friends love to argue too. I have asked her to identify a teacher who might be willing to front for them and then I will send them 

Ethics Bowl contacts. 

We are looking forward to your wonderful students at the Ethics and Leadership Conference on November 8. I will be an ordinary 
session leader and enjoying the break from crisis management. 

Linda 
On Aug 30, 2010, at 3:34 PM, Jan Boxill wrote: 

Linda, 
I seem to recall an email from you recently about the conference. I am 
going crazy or did you send me one? I can’t find anything more recent 
than August 3rd, but I was sure I received one more recently, but 
perhaps I’m thinking about our conversation at the Ethics Bowl interest 
meeting. 

Let me know. 
Thanks, 
Jan 

843-3929 



From: 

Sent: 

To: 

Subject: 

Jennie Dickson <j enmd@email.unc.edu> 

Tuesday, August 31, 2010 8:19 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu>; Westerlund, Lance S 
<lancew@unc.edu> 

Adventures in ideas at Flyleaf Books 

These look interesting--I wonder how much they are charging to hold 
events there. 

~i~.~.p :iiwww,flvlea~books,com!ever~i~mc olmmani~iesoactionoour oliticaloc~lmre ~ a~omelowo~vsono ish 

Jennie Dickson 
Program Coordinator 
Parr Center for Ethics 
Department of Philosophy 

University of North Carolina at Chapel Hill 

Campus Box number 3125 

Chapel Hill, NC 27599-3125 

USA 

p. 919.843.5640 

£ 919.843.3929 

jdickson@unc.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Packer, Cathy <clpacker@email.unc.edu> 

Tuesday, August 31, 2010 1:46 PM 

Westerlund, Lance S <lancew@unc.edu> 

Lance Westerlund <westy@email.unc.edu>; Dickson, Jennie Malloy 
<jdickson@unc.edu>; Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

RE: [Fwd: First Amendment Day] 

Lance, 

Yes, please come to the meeting. This sounds great. 

Dr. Packer 

Cathy Packer, Ph.D. 
Professor 
Faculty Director, UNC Center for Media Law and Policy School of Journalism and Mass Communication 
358 Carroll Hall, Campus Box 3365 
University of North Carolina at Chapel Hill Chapel Hill, NC 27599-3365 

Phone: 919-962-4077 
Email: clpacker@email.unc.edu 

..... Original Message ..... 
From: Lance Westerlund [mailto:la~ce 
Sent: Monday, August 30, 2010 3:35 PM 
To: Packer, Cathy 
Cc: Lance Westerlund; Dickson, Jennie; Boxill, Jeanette M 
Subject: Re: [Fwd: First Amendment Day] 

Dear Cathy, 

We’re interested in having members of the UNC Ethics Bowl team lead an 
activity for First Amendment Day. Our idea is to have them present on 
the NYC mosque controversy in the manner of the Ethics Bowl competition, 
and then lead a discussion on the issue. Should one of us attend the 
organizational meeting tomorrow (Tuesday) evening? 

Thanks, 
Lance 



From: 

Sent: 

To: 

Subject: 

Attach: 

Feminist ethics and social theory <FEAST-L@it-listservl.jmu.edu> on behalf of 
David <dreidy@UTK.EDU> 

Wednesday, September 1, 2010 3:19 PM 

FEAST-L@it-listserv 1 .j mu.edu 

Tenure Track Positions at Tennessee 

dreidy.vcf 

University of Tennessee. Department of Philosophy. Three (3) tenure-track positions. Position 1: Associate or 
Assistant Professor. AOS: Ethical Theory/Normative Ethics. AOC: Open, but competence in decision 
theory/rational choice, moral psychology or history of ethics a plus. Position 2: Assistant Professor: AOS: 
Metaphysics or Philosophy of Mind. AOC: Open, but competence in philosophy of language or history of 
analytic philosophy a plus. Position 3 (this position pending final institutional approval): Assistant Professor: 
AOS: Social/Political Philosophy. AOC: Open, but competence in any of the following a plus: philosophy of 
social science, social epistemology, history of philosophy, feminism. All positions starting August 2011. 
Ph.D. by appointment. The University of Tennessee is a Research 1 university and the flagship state university 
in Tennessee. The Department of Philosophy is a smaller department with an active faculty delivering 
undergraduate and graduate education (conferring the degrees of B.A., M.A., and Ph.D.). The successful 
candidate will demonstrate potential for high quality research/publication and excellent teaching at all levels, 
including the supervision of graduate students. The successful candidate will also demonstrate a willingness 
and ability to perform effectively the usual administrative and advising duties, and to engage in institutional and 
professional service. Salary and benefits are competitive (nine month appointment; possible summer work for 
additional pay). Women and members of other under-represented groups are encouraged to apply. Electronic 
applications strongly preferred. Send full dossier, including at least three letters of reference, writing sample, 
CV, evidence of teaching effectiveness, and cover letter (all as PDF, Word, or RTF files) expressing your 
interest in the position to: swilli40~utk.edu. Be sure to indicate in the subj ect line of your e-mail the position 
for which you are applying (Ethics, Soc/Pol, or Met/Mind). Hard copy materials may be sent to Susan 
Williams, Department of Philosophy, 801 McClung Tower, University of Tennessee, Knoxville, TN 37996- 
0480. Again, be sure to indicate on the envelope the position for which you are applying. Positions will remain 
open until filled but the review of applications for each will begin on November 1. Screening interviews will 
take place in early December via video/phone conference call. 

The University of Tennessee is an EEO/AA/Title VI!Title IX/Section 504/ADA/ADEA institution in the 
provision of its education and employment programs and services. All qualified applicants will receive equal 
consideration for employment without regard to race, color, national origin, religion, sex, pregnancy, marital 
status, sexual orientation, age, physical or mental disability, or covered veteran status. 



begin:vcard 
fn:David Reidy, J.D, Ph.D. 
n:Reidy, J.D, Ph.D.;David 
org: University of Tennessee; Philosophy 
adr: Department of Philosophy;;801 McClung Tower; Knoxville ;TN;37996; USA 
email;internet:dreidy@utk.edu 
title: Professor and Head of Department 
tel;work:865 974 3255 
tel;fax:865 974 3509 
note;quoted-printable:"When the going gets weird, the weird turn pro." R.S. Duke=0D=0A= 

=0D=0A= 
"Being Irish, my deep sense of the permanently tragic nature of the human= 
condition sustains me through temporary bouts of joy." W.B. Yeats 

u rl: http://web, utk. edul~philosoplstafflreidy, html 
version:2.1 
end:vcard 



From: 

Sent: 

To: 

Subject: 

The Washington Post <newsletters@email.washingtonpost.com> 

Friday, September 3, 2010 2:41 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Today’s Headlines: Afternoon Edition 

If you have trouble viewing this email, click here, 

Most Viewed Articles on washingtonpost.com 

1) Our distracted commander in chief 
Obama sees the war in Afghanistan as an unwanted interference with his true 

vocation. 

2) it’s shark week on the Potomac 
Willy Dean was on the Potomac River in a 22-foot skiff Tuesday morning when he 

realized there was something both abnormal and enormous in his net. It was a 

deadly 8-foot-1 bull shark, a 300-pound-plus killer that had likely been feasting on 

cownose rays at Cornfield Harbor, just off the shores of... 

3) Put the millionaires’ tax money to good use 
With the economy downshifting into first gear and their poll numbers sagging, the 

White House and Democratic congressional leaders are desperate for an economic and political game-changer as they head into the 

November elections. As it happens, there’s one close at hand: the expiration of the "Bush"... 

4) We’re spoiled brats, and we vote 
Americans’ refusal to look seriously at the nation’s situation is an equal-opportunity scourge. 

5) Unemployment rate rises, in sign of weak growth 
The unemployment rate edged up and private-sector job creation continued at a modest pace in August, the government said Friday, 

reflecting an economy that is treading water, neither accelerating into a robust recovery nor slipping into another recession. 

6) White House considers pre-midterm package of business tax breaks to spur hiring 
With just two months until the November elections, the White House is seriously weighing a package of business tax breaks - potentially 

worth hundreds of billions of dollars - to spur hiring and combat Republican charges that Democratic tax policies hurt small businesses, 

according to people with... 

7) Albert Haynesworth goes the distance in Washington Redskins’ preseason finale 
The defensive lineman starts for the first time in the preseason, but the Redskins fall to the Arizona Cardinals, 20-10. 

8) Hostage standoff was grueling time for officials 
From the early stages of Wednesday’s hostage standoff in Silver Spring, tactical officers had positioned themselves to shoot James J. Lee. 



The big fear: Doing so would set off explosives attached to his body and kill his three hostages. 

9) Weakening Hurricane Earl pounds NoCo, moves toward Md., De~aware 
Downgraded to a Category 1, Hurricane Earl lost strength Friday morning as it moved along the coast of the Delmarva Peninsula after 

pounding the Outer Banks with heavy rains and strong winds overnight. 

10) Threatening mosques -- and Christianity, too 
In the mosque controversies, some Christians are undermining their own faith. 

UNSUBSCRIBE I Additonal Newsle~erServices I Adve~tsin¢s I Subscdbe to the Paper I Pdvacv Polcv 

Washington Post Digital 

c/o E-mail Customer Care 
1150 15th Street NW 
Washington,DC 20071 



FFom: 

Sent: 

To: 

Subject: 

CNN amFLX <maJlings@maJl.cnn.com> 

Saturday, September 4, 2010 5:31 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Today’s headlines lbr ynur American Morning 

SHOW DESCRIPTION 

TOP STORIES FROM CNN.COM ~.CNN.com 

Tropical Storm Parl speeds up, expected to cause destructive waves 

Tropical Storm Earl is gaining momentum as it barrels up the Atlantic Ocean about 100 miles from the US 

East Coast. 

Hung jury derails trial over alleged sham marriage 

The judge declared a mistrial in the sham marriage trial of Mexican soap opera actress Fernanda Romero 

on Friday after jurors said they were deadlocked with no hope of agreeing, 

FULL STORY 

~- CNN.com/US 

Girl, 4, weighed 15 pounds at death 

The mother of a 4-year-old girl found dead in her Brooklyn home Thursday morning was charged Friday with 

second-degree assault, reckless endangerment and endangering the welfare of a child, according to 

police. 

FULL STORY 

Acid attack victim: Sunglasses -- and God’s hand -- saved my vision 

Bethany Storro doesn’t usually wear sunglasses, but she got a surprise paycheck and bought a pair earlier 

this week. Those sunglasses, she is convinced, saved her eyesight when a woman threw a cup of acid in 

her face 20 minutes later. 

FULL STORY 

Cartoon of Mexican flag draws criticism 

An American’s cartoon showing the eagle in the Mexican flag dead in a pool of blood is drawing criticism. 

FULL STORY 

Air Force hero’s actions in Laos finally recognized after 42 years 

President Obama will award the Medal of Honor, the military’s highest award for bravery, to Air Force Chief 

Master Sgt. Richard Etchberger for his valor in saving the lives of three wounded comrades at a then-secret 

base in Laos in 1968, the White House announced Friday 

FULL STORY 



WO RL D ~ CNN.comNVORLD 

Settlements remain obstacle in Mideast peace talks 

After two days of meetings and talks led by President Barack Obama and Secretary of State Hillary Clinton 

Israeli and Palestinian leaders leave Washington deadlocked over the contentious issue of Israeli 

settlements. 

FULL STORY 

No deaths reported after powerful quake strikes New Zealand 

Officials declared a state of emergency Saturday after a powerful predawn earthquake struck near 

Christchurch, NewZealand, sending people into the streets as windows exploded, water mains broke and 

buildings crumbled 

FULL STORY 

South Korea, U,S, to hold joint naval exercise 

South Korea and the United States will conduct a joint anti-submarine warfare exercise starting Sunday, the 

U.S. military announced Friday 

FULL STORY 

6 charged in human trafficking scheme involving Thai workers 

Six job recruiters have been indicted in federal court in what the FBI has called the largest human-trafficking 

operation ever to result in charges in the United States. 

FULL STORY 

D~w gain:s Dow back in the black for 2010 

Stocks closed near session highs Friday, with the Dow e~asing its losses for the yea~, as investors 

welcomed a be~er-than-expected repo~ on the U.S. job market. 

FULL STORY 

Obama’s economy boost - just don’t call it stimulus 

President Obama is pledging to propose a new package of job-boosting ideas next week -- just don’t call it 

stimulus. 

FULL STORY 

SPORTS ~SLcom 

Mallory Rubin: John Brantley, UNC, BCS busters headline Week 1 storylines 

Ten storylines we’re buzzing about as college football returns at long last: 

FULL STORY 

Stewart Mandeh College Football Pickoff: Week 1 

Crashing a BCS bowl isn’t enough for Boise State and TCU Both have visions of a national title, but their 

biggest tests may be in Week 1 Will they pass? Stewart Mandel makes his picks. 

FULL STORY 

H EA LT H ~ CNN.com/HEALTH 



West Nile virus kills 15 in Greece, health officials say 

West Nile Virus has killed 15 people in northern Greece and sickened 158 others, the Hellenic Centre for 

Disease Control and Prevention reported Friday. 

FULL STORY 

Fertility treatments: Would you get selective reduction? 

Are the},, one of your success stories?" I asked, pointing behind Dr H. to a large silver-framed photo of two 

fat-cheeked babies, identical twins Dr H was my fertility doctor, and this was our first appointment. 

FULL STORY 

T EC H hlO LOGY ~ CNN.com/TECH 

Users amused, annoyed by Facebook Places 

It’s been two weeks since Facebook users took to blogs and message boards to voice their concerns about 

Places, a location-based service that allows people to check in to gathering spots via the social network. 

FULL STORY 

’NHL2K11’ shoots, but sometimes misses 

NHL2K11 (2KSports!Visual Concepts) tries to bring realism to sports on the Wii, but falls short because of 

control issues and a spotty artificial intelligence. 

FULL STORY 

E [t T E RTA ~ N M E N T ~ CNN.com/SHOWBIZ 

Why do the CMAs keep snubbing Underwood for Entertainer of the Year? 

The 2010 CMA Awards nominations came out yesterday, and despite nine well-deserved nominations for 

Miranda Lambert, including Entertainer of the Year, most of the chatter was about the blondes missing from 

that category Although they both had typically strong years, Taylor Swift and Carrie Underwood will be sitting 

out the race for the top prize at country’s big fall awards show -- and it’s not super clear why. 

FULL STORY 

10 fall movies we can’t wait to see 

There are plenty of reasons to be excited about the fall. We’ve got pumpkins, colorful leaves Halloween, and 

whatnot But the hands-down best thing about fall is that this is the season when the "good" movies come 

out 

FULL STORY 



From: 

Sent: 

To: 

Subject: 

Mayra Besosa and Marc Bousquet, Co-chairs, AAUP Committee on Contingency & the 
Profession <aaupnewsletters@aaup.org> 

Monday, September 6, 2010 8:59 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

AAUP Newsletter: Multiple Ways to Salvation: Tenure and Teaching-Intensive 
Appointments 

The AAUP’s latest report discusses a growing consensus: 
Institutions that employ teaching-intensive faculty should hire 
them and evaluate their teaching through the rigorous system 
of peer review known as the tenure system. As E. Gordon 
Gee, the United States’s highest-paid university president 
puts it, campus employers must preserve "multiple ways to 
salvation" inside the tenure systemi�"even at research- 
intensive institutions. 

As the report notes, tenure was designed as a ~�cebig tent~� 
to unite faculty of diverse interests and workplace priorities. 
It was not designed as a merit badge for research-intensive 
faculty or as a fence to exclude those with teaching-intensive 
commitments. 

Before 1970, as today, most full-time faculty appointments 
were teaching-intensive. Nearly all full-time teaching- 
intensive positions were on the tenure track. Most faculty who 
spent most of their time teaching were also campus and 
professional citizens~�"with clear roles in shared governance 
and access to support for research or professional activity. 

Today, campus employers have shunted the majority of 
teaching-intensive positions outside of the tenure system. 
This has in most cases meant a dramatic shift from 
~�ceteaching-intensive~� appointments to ~�ceteaching- 
only~� appointments, featuring a faculty with attenuated 
relationships to campus and disciplinary peers. 

This seismic shift from ~�ceteaching-intensive~� faculty within 
the big tent of tenure to ~�ceteaching-only~� faculty outside 
of it has a direct impact on student retention and 
achievement, as a growing body of evidence clearly 



demonstrates. 

The central question we have to face in connection with this 
historic change is clear: Should more classroom teaching be 
done by faculty supported by the rigorous peer scrutiny of the 
tenure system? Most of the evidence says yes, and a host of 
diverse voices agree. This view brings together students, 
faculty, and legislators; the AAUP; and even many 
administrators. 

In opposition to this trend, campuses across the country have 
taken bold steps to stabilize the crumbling faculty 
infrastructure. Concerned legislators and some academic 
administrators have joined faculty associations in calling for 
dramatic reductions in the reliance on contingent 
appointments, commonly urging a maximum of 25 percent. 

Read the report, Tenure and Teachinq-l~qtensive 
~oin~:men~s, which was approved by the Committee on 
Contingency and the Profession. Or visit the AAUP Web $i~e to 
learn more about our work on contingent faculty 
appointments. 

Mayra Besosa (Spanish), California State University, San 
Marcos, co-chair 
Marc Bousquet (English), Santa Clara University, co-chair 
AAUP Committee on Contingency and the Profession 

The AAUP Online is an electronic newsletter of the American Association of 
University Professors. Learn more about the AAUP. Visit us on Facebook. Follow us 
on Twitter. 

You are currently subscribed to aaup as: jmboxill@email.unc.edu. To unsubscribe, send a blank email to 
leave-5287277-4134877.5f8784d53a263d37f6adfd4b35fflla0@lists.aaup.org or hit reply and use 
"Unsubscribe non-member newsletter" as the subject line. 



From: 

Sent: 

To: 

Subject: 

Attach: 

International Association for the Philosophy of Sport 
<SPORTPHIL@JISCMAIL.AC.UK> on behalf of 
Charlene Weaving <cweaving@STFX.CA> 

Monday, September 6, 2010 5:09 PM 

SPORTPHIL@JISCMAIL.AC.UK 

IAPS 2010 General Business Meeting 

IAPS Annual General Business Meeting Agenda September 18, 2010 and reports.pdf 

* Apologies for cross posting* 

Dear colleagues, 

In preparation for the IAPS 2010 annual conference next week in Rome, attached please find a document with the agenda for the 
General Business meeting, the minutes of the General Business meeting in Seattle, and the 2009-2010 reports. It would be great if 

you have a copy of the document handy during our discussions next week. 

We are looking meeting you in the "Eternal City"! 

All best wishes, 

Charlene Weaving, Secretary-Treasurer 

Cesar R. Tortes, President 



From: 

Sent: 

To: 

Subject: 

Phillip Astor Kean <phillip@your-editor.com> 

Wednesday, September 8, 2010 9:56 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Services for Chapel Hill faculty & affiliates 

Dear Sir or Madam: 

I am writing to introduce you to our copyediting, proofreading, indexing and research services for 
faculty and affiliates at UNC - Chapel 

We assist professors, lecturers, graduate students and postgraduates in preparing proposals for 
grants and funding and their research for publication. In our experience, academics approach us 
when they have become so immersed in the fundamentals of their work that they no longer notice 
errors in the text and require fresh eyes and insight. 

If your document has been submitted for publication and rejected, we revise your text to meet the 
changes suggested by the reviewers. If you have not yet submitted, we wfl[ bring your text to a 
publishable academic standard. 

In practice, we work from the submission guidelines and house style issued by the periodical of 
your choice. Your document is subjected to four reviews before being returned to you. We correct 
errors in grammar, remove superfluous sentences to aid in easier comprehension and better flow, 
reduce word count, query inconsistencies, non sequiturs in factual statements and ambiguities in 
your argument, repair sentence structure, edit a[[ endnotes and footnotes, ensure that the Table of 
Contents andlor bibliography is properly formatted and a[[ sources listed, spot-check accuracy of 
works cited and properly [abe[ headings and subheadings while also addressing other typographical 
issues within the text. 

A[[ editing is done using Track Changes so that it is at your discretion to accept or decline our 
revisions. 

In keeping with best practice, our work is ethical and fully confidential which ensures the privacy 
of our clients and the integrity of our business. Non-Disclosure Agreements are available upon 
request for added peace of mind. 

Our copyeditors, proofreaders, indexers and researchers have years of proven experience in their 
field. We have several editors on our team who have worked for publishing houses, university 
presses, academic journals and award-winning broadsheets. 

Academic services are offered at a discount on our regular rates. We also provide manuscript 
services for writers of fiction and non-fiction. 

To submit the first few pages of your work for a free, no-obligation sample edit and to [earn more 
about us and our services, visit us at Your Editor for Academics. 

Please also fee[ free to contact me directly with any questions. 

We look forward to helping you publish more in your field. 

Best wishes 



Phillip Astor Kean 
Green/~arket~n~ Coordinator 

Your Editor 
copyed~t~ng. ~ndex~ng. proofread~ng, research. 
phi[[ip®vour-editor.com 
www.your-editor.com 

We would like to send you notice of additional discounts and promotions from time to time, but we respect your 
privacy first and foremost. If you prefer not to hear from us again, please click here to unsubscribe. 

Feel free to forward this email to family, friends and colleagues. 

This e-mail and its attachments are intended [or the above named recipient(s) only and may be confidential. If you have received 
this e-mail in error you must not take action based on it, nor must you copy or show it to anyone. Please notify us immediately of 
the error. Please note that this email has been created in the knowledge that internet e-mail is not a secure communications 
medium. We advise that you understand and observe this lack of security when e-mailin~ us. Although we have taken steps to 
ensure that this e-mail and attachments are free from any virus, it is the recipient’s responsibility to ensure that they are actually 
virus free. 



From: 

Sent: 

To: 

Subject: 

Attach: 

punimpub@aol.com 

Thursday, September 9, 2010 8:20 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
New: "Seminal Ethics," Punim Publishing, U.S.A. 

Seminal Ethics.pdf; Kant_Concept Art.pdf 

Dear Professor Boxill, 

Thought that you might enjoy reading/viewing the attached. 

Sincerely, 

Mark Singer 

Mark Singer 
Professor, Communication 
Author, "Guidelines for Communication" 
Punim Publishing, U.S.A. 
www~ub,com 
punimpub@aoLcom 
877.907.8646 





From: 

Sent: 

To: 

Subject: 

Attach: 

scanner@unc.edu 

Thursday, September 9, 2010 11:24 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

20100909112400553.pdf 

This E-mail was sent from "R10250" (Aficio MP 2510). 

Scan Date: 09.09.2010 11:24:00 (-0400) 

Queries to: scanner@unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

scanner@unc.edu 

Thursday, September 9, 2010 11:24 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

20100909112413774.pdf 

This E-mail was sent from "R10250" (Aficio MP 2510). 

Scan Date: 09.09.2010 11:24:13 (-0400) 

Queries to: scanner@unc.edu 



From: 

Sent: 

To: 

Subject: 

Larry Gerber, Chair, AAUP Committee on College and University Governance 
<aaupnewsletters@aaup.org> 

Thursday, September 9, 2010 1:48 PM 

B oxill, Jeanette M <JMB OXILL@email.unc. edu> 

AAUP Conference Shared Governance: Register Today! 

,Registration is now open for the AAUP Shared Governance 
Conference and Workshops. This special event will take place 
November 12~�"14, 2010, at Washington~�TMs stylish Liaison 
Ca , home to Art and Soul, one of DC~�TMS best 
new restaurants. 

The conference will feature three days of presentations 
exploring important aspects of college and university 
governance, an opportunity to network with governance 
leaders from across the country, plus expert-led training 
workshops for governance leaders and those aspiring to 
positions of leadership. 

Professor Judith Areen, interim dean and Paul Regis Dean 
Professor of Law at Georgetown University Law Center, will 
deliver the keynote Neil Rapport Lecture. 

This will be a unique opportunity to learn about best practices 
in faculty governance. Hear experts~�TM advice about 
empowering faculty and developing an effective faculty voice 
on your campus on matters of concern to you. 

Training Work~hop~ 
Join colleagues in the nation~�~s capital for a series of 
practical, expert-led workshops designed to help faculty 
governance leaders improve the effectiveness of senates and 
other governance bodies. Workshops will focus on: 

¯ Making faculty governance bodies effective 
¯ Developing the faculty voice in budget and long-range 

planning 
¯ Countering the threat to academic freedom and shared 

governance posed by the ~..~..~reme Court~s decision 
in Garcetti v. Cebaflos 



¯ Improving communication between faculty governance 
bodies and boards of trustees 

¯ Evaluating faculty handbooks and incorporating AAUP 
principles into them 

¯ Developing relationships between faculty senates and 
AAUP chapters 

¯ Including contingent faculty in governance 
¯ Providing meaningful input into the selection and 

evaluation of administrators 

Presentations 
Speakers from across the country will present their 
perspectives on issues of shared governance. Among the 
accepted presentation topics are: 

¯ The role of the faculty senate in budget planning 
¯ Renewing faculty and administrative collaboration in 

challenging times 
¯ The impact of faculty participation in university decision 

making 
¯ Strategic management as an opportunity 
¯ Confidence votes 
¯ Shared governance and cultural diversity 
¯ Challenges facing shared governance with the 

establishment of a faculty union 
¯ Effective faculty governance at liberal arts colleges and 

universities 
¯ Faculty governance of intercollegiate athletics 
¯ When a university sues a student for libel 
¯ Challenges to governance posed by demands for 

accountability 

Re£ister now or [earn more. 

Larry Gerber, 
Emeritus Professor of History, Auburn University 
Chair, AAUP Committee on College and University Governance 

The AAUP Online is an electronic newsletter of the American Association of 
University Professors. Learn more about the AAUP. Visit us on Facebook. Follow us 
on Twitter. 

You are currently subscribed to aaup as: jmboxill@email.unc.edu. To unsubscribe, send a blank email to 
leave-5287527-4134877.5f8784d53a263d37f6adfd4b35fflla0@lists.aaup.org or hit reply and use 
"Unsubscribe non-member newsletter" as the subject line. 





From: 

Sent: 

To: 

Subject: 

mbuek=templeton.org@reply.bm23.com on behalf of 
John Templeton Foundation <mbuek@templeton.org> 
Thursday, September 9, 2010 2:45 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Funding Opportunity: Understanding Awe and Wonder 

Having trouble viewing this emait? Click here to view it online I Forward this emai! to a friend, 

The John Templeton Foundation is accepting the second round of new funding requests for 2010. We would 

like to let you know about this unique opportunity that is only available in the Foundation’s October 2010 

funding cycle. We are seeking On!!ne Fund!ng/nqu!ries (OFI)--an abbreviated application that we use to 

decide whether to invite a Full Proposal--for a Funding Priority entitled "Understandinq Awe and Wonder." 

Our intention with this topic is to support innovative research projects that help to better define these 

understudied dimensions of human experience; to explore their contribution to the development of spiritual 

awareness, wisdom, and inspiration; and to examine their relationship to curiosity, intellectual advancement, 

and spiritual progress. 

For this Funding Priority and for any other funding request that addresses our Core Funding Areas or one of 

our other active Fund!ng Pr!orities, the deadline for submitting an Online Funding Inquiry is October 15, 2010. 

There is an FAQ that addresses the most common questions that arise. In November, we will invite 

successful OFI applicants to submit Full Proposals, which will be due in March 2011, with funding decisions 

announced by June 2011. 

Click here to begin an application. 

Thanks for your interest, 

Christopher Stawski 

Program Officer 

~ Click here for a downloadable PDF on the 2010 Funding Priority "Understanding Awe and Wonder" 

~ Forward this email to a friend. 

Fo,o,~,J os on facebeok 1t’0u 

JOHN TEMPLETON FOUNDATION 
SUPPORTING SCIENCE ~ INYESTIN~ IN THE BIGO~ESTIONS 

Th~s ema~ was sent to jmbox~@ema~Lunc~edu by the John Temp~eton Foundation 
300 Conshohocken State Road, Suite 500, West Conshohocken, PA 19428 

Maria             references ~ Unsubscdbe 



From: 

Sent: 

To: 

Subject: 

Feminist ethics and social theory <FEAST-L@it-listservl.jmu.edu> on behalf of 
Falguni A. Sheth <fsheth@HAMPSHIRE.EDU> 

Friday, September 10, 2010 9:44 AM 

FEAST-L@it-listserv 1 .j mu.edu 

CRPR 2010: Program and new URL 

Dear Colleagues: 

We just wanted to share this year’s program for the California Roundtable on Philosophy and Race meetings. 
Please distribute to your various networks and listservs. Also, below, please find our new URL. We hope you 
might be able to join us. 

California Roundtable on Philosophy and Race 

2010 

7th Annual Meeting 

Northwestern University, Evanston, Illinois 

October 8-9, 2010 

Friday, October 8: 

All sessions will be held in Rm. 104 (Big Ten Room); Norris University Center; 1999 Campus Drive 

Session I: 9:30 am-12:30 pm 

Moderator: Charles Mills, Northwestern University 

9:30 am: Devonya Havis, Canisius College, "Arts of Existence: Locating Black Women’s Philosophies" 

10:30 am: Chike Jeffers, Dalhousie University, "On the Possibility of a Non-Essentialist Black Cultural 
Nationalism" 

11:30 am: Ernesto Rosen Velasquez, University of Dayton, "Latino Identity: Higher- and Lower-Level 
Ethnic Traits" 

Lunch: 12:30 to 2:00 pm 

Session II: 2:00-4:00 pm 

Moderator: Michael Monahan, Marquette University 



2:00 pro: Quayshawn Spencer, University of San Francisco, "An Impossibility Proof for Genuine 
Phylogenetic Classifications of Race" 

3:00 pro: Thomas Teo, York University, "Empirical Psychology, Scientific Racism, and Epistemological 
Violence" 

Break: 4:00-4:30 pm 

Keynote Session: 4:30-6:00 pm 

Moderator: Mickaella Perina, University of Massachusetts, Boston 

Lawrence Blum 

Professor of Philosophy and Distinguished Professor of Liberal Arts and Education, University of Massachusetts, Boston 

"Race, Class, Ethnicity, and Immigration: 

A Framework for the Normative Assessment of Disparities" 

Keynote Reception: 6:30-7:30 pm 

John Evans Alumni Center 

1800 Sheridan Road 

Saturday, October 9: 

All sessions will be held in Rm. 104 (Big Ten Room); Norris University Center; 1999 Campus Drive 

Session III: 10:00 am-Noon 

Moderator: Robin James, University of North Carolina, Charlotte 

10:00 am: Frank Kirkland, CUNY, "The Hegel Project" 

11:00 am: Lisa McLeod, Guilford College, "What the Old Man Knew: Du Bois on Whiteness and Racial 
Justice" 

Lunch: Noon-l:30 pm 

Session IV: 1:30-3:30 pm 

Moderator: Sarah Hoagland, Northeastern Illinois University 

1:30 pro: Kristin Waters, Worcester State College and Brandeis University, "Crying out for Liberty: Five 
Arguments about Oppression" 

2:30 pro: Alissa Bierria, Stanford University, "The Sociality of Agency and the Politics of Making Sense" 



Break: 3:30-4:00 pm 

Session V: 4:00-6:00 pm 

Moderator: Falguni A. Sheth, Hampshire College 

4:00 pro: Jose Jorge Mendoza, University of Oregon, "The Braid of Non-Whiteness: The Establishment 
and Perpetuation of White Supremacy Thought in the Construction of Illegal Immigration" 

5:00 pro: Andrea Pitts, University of South Florida, "The Production of Race and Republicanism: 
Motherhood and Whiteness in 19th Century Argentina" 

Closing Reception: 6:30-7:30 pm 

The Guild Lounge, Scott Hall, 601 University Place 

Our thanks to the sponsors and guest organizer of this year’s conference, all at Northwestern University: 

Sponsor: Dept. of Philosophy 

Co-Sponsors: 

Dept. of Political Science 

Alice Kaplan Institute for the Humanities 

Weinberg College of Arts and Sciences 

Guest Organizer: Charles Mills, Northwestern University 



From: 

Sent: 

To: 

Subject: 

Caribbean Philosophical Association <caribphil2010@gmail.com> 

Friday, September 10, 2010 9:45 AM 

Caribbean Philosophical Association <caribphil2010@gmail.com> 

Conference on Censorship & Forbidden Curriculums Dec 2-4/and Job ad in Africana 
Studies 

Williams College Africana Studies search ad (Chronicle version): 

http://chronicle.com/jobs/0000644932-01 

ANNOUNCEMENT: PLEASE POST & FORWARD 

INTERNATIONAL CONFERENCE ON HATE, CENSORSHIP & FORBIDDEN CURRICULA 

DECEMBER 2-4 

UNIVERSITY OF ARIZONA & YWCA 

TUSCON, ARIZONA 

COMBATTING 

HB2281 - ANTI-ETHNIC STUDIES LAW 

SB 1070 - RACIAL PROFILING LAW 

REPEAL OF 14TH AMENDMENT (BIRTHRIGHT CITIZENSHIP) 

FEATURING: RODOLFO ACUNA - LESLIE MARMON SILKO - SIMON ORTIZ - ISABEL 
GARCIA- ANA O’LEARY, ANITA FERNANDEZ - SEAN ARCE - ANDREA ROMERO - SANDY 
SOTO - GUS CHAVEZ - CELERINO FERNANDEZ - TOLTEKA - CIHUATL CE - ZARCO 



PURPOSE: WHILE THE WORLD HAS COME TO KNOW ABOUT SHERIFF ARPAIO AND THE 
DRACONIAN ANTI-IMMIGRANT LEGISLATION - SB 1070 & THE FORTHCOMING EFFORT TO 
ELIMINATE BIRTHRIGHT CITIZENSHIP IN ARIZONA - LESS ATTENTION HAS BEEN PAID TO THE 
INQUISITION-STYLE MEASURE HB 2281 - A PIECE OF LEGISLATION WHO CLEAR INTENT IS 
BOTH TO CENSOR WHAT CAN BE TAUGHT IN ARIZONA SCHOOLS AND TO ELIMINATE 
ETHNIC/RAZA STUDIES. THE FOCUS OF THE CONFERENCE WILL BE THE 
STUDENT/COMMUNITY RESISTANCE TO THESE MEASURES (WE DON’T RECOGNIZE THEM AS 
LAWS). 

DAY OF RECKONING: UNLESS HB 2281 IS HALTED, ON JANUARY 1,2011, BEYOND THREATS 
TO CENSOR WHAT IS TAUGHT IN ETHNIC/RAZA STUDIES, THE RAZA STUDIES-TUSD 
DEPARTMENT WILL CEASE TO EXIST. 

OPEN INVITE: SCHOLARS FROM THROUGHOUT THE COUNTRY ARE ENCOURAGED TO 

ATTEND AND PRESENT, BUT MORE IMPORTANTLY, SCHOLARS ARE ENCOURAGED TO LEARN 
FROM THE COURAGEOUS YOUTHS AND COMMUNITY ACTIVISTS THAT HAVE CHALLENGED 
ARIZONA’S REPRESSIVE LEGISLATION. THE CHALLENGES HAVE INCLUDED A SUMMER RUN 
FROM TUCSON TO PHOENIX IN 115-DEGREE HEAT, ALL-NIGHT VIGILS, WALKOUTS, MARCHES, 
RALLIES, PROTESTS AND MASS ARRESTS. AT THIS CONFERENCE, YOU WILL BE EXPOSED TO 
RESEARCH BY UNDERGRADUATE & GRADUATE STUDENTS FROM THE U OF ARIZONA, FROM 
SCHOLARS FROM ARIZONA STATE UNIVERSITY AND PRESCOTT COLLEGE, SCHOLARS AND 
STUDENTS FROM PIMA COMMUNITY COLLEGE, PLUS EDUCATORS AND STUDENTS FROM 
THROUGHOUT THE RAZA STUDIES DEPT-TUSD. 

PHILOSOPHICAL FOUNDATION: EDUCATORS, STUDENTS, ORGANIZERS AND COMMUNITY 
ELDERS WILL PRESENT THE PHILOSOHICAL FOUNDATION FOR ETHNIC/RAZA STUDIES -- A 
DISCIPLINE THAT HAS BEEN UNDER INTENSE ATTACK SINCE ITS INCEPTION SOME 40 YEARS 
AGO.THIS FOUNDATION - PART OF MAIZ-BASED KNOWLEDGE - IS THOUSANDS OF YEARS 



OLD AND INDIGENOUS TO THIS CONTINENT. THE STATE SUPERINTENDANT OF SCHOOLS HAS 
LABELED THIS KNOWLEDGE "UNAMERICAN," ALLEGING THAT IT LEADS TO SEGREGATION 
AND THAT IT CALLS FOR THE VIOLENT OVERTHROW OF THE U.S. GOVERNMENT -- THIS 
WHILE INSISTING THAT ONLY KNOWLEDGE ROOTED IN GRECO-ROMAN WESTERN 
CIVILIZATION IS WORTHY OF BEING TAUGHT IN ARIZONA SCHOOLS. 

IN XOCHITL-IN CUICATL - FLORICANTO: DAY THREE WILL INCLUDE CREATIVE 
EXPRESSION, FROM CON SAFOS THEATER, ZARCO, DANCE, PERFORMANCE ART, CORRIDOS, 
POETRY, SPOKEN WORD AND HIP HOP. 

FOR MORE INFO, CONTACT: 
ROBERTO RODRIGUEZ AT MEXICAN AMERICAN STUDIES, UNIVERSITY OF ARIZONA: 
RODR~G-~IT@EMA~LoA~ONAoE~)-~I OR 520-626-0824 

FOR UPDATED CONF 1NFO: 



From: 

Sent: 

To: 

Subject: 

Westerlund, Lance S <lancew@unc.edu> 
Friday, September 10, 2010 3:42 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu>; Dickson, Jennie Malloy 
<jdickson@unc.edu> 

HS Ethics Bowl Meeting w/Gwendolen Gray 

The following instance has been added: 

Title: HS Ethics Bowl Meeting w/Gwendolen Gray 
Wednesday, September 15, 2010 
Time: 10:45 am to 11:45 am (EST5EDT) 
Location: Woods Charter School 



From: 

Sent: 

To: 

Subject: 

NYTimes.com <nytdirect@nytimes. com> 

Monday, September 13, 2010 3:33 AM 

Boxill, Jeanette M <JMBOXlLL@email.unc.edu> 
Today’s Headlines: House G.O.P. Leader Signals He’s Open to Obama Tax Cut 

If you have trouble reading this e-mail, go to http://www.nytimes.com/todaysheadlines 

Monday, September 13, 2010 

Compiled 2 AM E.T. 

In This E-Mail: 

World I U.S. I Politics I Business I Technology I 

Customize Today’s Headlines I Search 

Today’s Headlines 

Sports I Arts I New York/RegionI Editorials I Op-Ed I 

TOP STORIES 

House G.O.P. Leader Signals 
He’s Open to Obama Tax Cut 
By DAVID M. HERSZENHORN 
The House Republican leader, John A. 
Boehner, made clear that he supports 
continuing lower rates for all, but would 
vote in favor letting the tax cuts expire for 
the wealthy if Democrats insisted. 

Adve~isement 

30osecond trick fora flat belly 

This daily 30-second trick B(~STS your body’s #1 

fat-burning hormone 

TheFatBurningHormone.com 

These 4 ~ocks Yield 11% 

Regulators Back New Bank 
Rules to Avert Crises 
By JACK EWING and SEWELL CHAN 
New rules are designed to avert future 
financial disasters, but they could also 
dampen bank profits. 

A Fiery Unknown Ruffles New 
York’s Republicans 
By MICHAEL BARBARO 
The gubernatorial campaign of Carl P. 

Most in°,~s~rs ha°~ no idea these ~cks exist, 

What’s going on here? 

w~,~.G b~lD #~ ~n~.com 

Fo~et Your IRA 

D() This little-known income plan is the easiest way ~ 

~ t~tire co mbrtably. 

D~¢~n~ p~tunit~.corn 

Paladino has the G.O.P. establishment worried that he is swinging at them. 

¯ NYTimes.com Homepage Back to Top 

QUOTATION OFTHEDAY 

"The pain started about the time I was 50. Dessert with lunch is ibuprofen. Your knees start going bad, your 
lower back, your elbows, your shoulders. I’ve had carpal tunnel a couple times." 
JACK HARTLEY, a 58-year-old worker at a tire plant, on the painful prospect of raising the retirement age. 

TECHNOLOGY OPINION 

Audio Slide Show: Riding With 
Ronnie Roadkill 
Ron Ringen collects roadkill data 

for the California Roadkill 
Observation System. Article 

Home Fires: War and the City; 
Of Arms and the Pen 
An Iraq war veteran’s final 
installment of his passage from 

youth to soldier to civilian writer. 



WORLD 

Chinese Remake the ’Made in Italy’ Fashion Label 
By RACHEL DONADIO 
Chinese laborers have transformed Prato, an Italian textile hub, into a low-end manufacturing capital, stoking 
resentment. 

Israel Bends Slightly on Settlement Building 
By ISABEL KERSHNER 
Prime Minister Benjamin Netanyahu signaled for the first time that he was willing to limit, though not 
completely halt, settlement construction in the West Bank after a partial moratorium expires. 

Afghan Commander Issues Rules on Contractors 
By ALISSA J. RUBIN 
Gen. David H. Petraeus wants his subordinates to use purchasing power as a tool in the fight against 
insurgents. 

¯ More World News Back to Top 

UoSo 

Retiring Later Is Hard Road for Laborers 
By JOHN LELAND 
A White House panel is considering changes, including raising the retirement age for full Social Security 
benefits. 

Days After ’Don’t Ask, Don’t Tell’ Ruling, Another Challenge Heads to Court 
By JAMES DAO 
Maj. Margaret Witt was an officer in good standing for years, until a note arrived telling the Air Force she 
was a lesbian. 

The Oil Spill’s Money Squeeze 
By SHAILA DEWAN 
Research faces a lack of financing by federal agencies on one hand, and BP on the other. 

¯ More U.S. News Back to Top 

POLITICS 

In Ad Wars, Democrats Shy 

From Ties to Own Par .ty 
By JEFF ZELENY 
Democratic candidates are not extolling 
their party’s accomplishments, but rather 
distancing themselves from their party’s 
agenda. 

Tea Partiers Bring Cause to 

Washington 
By KATE ZERNIKE 
Thousands of Tea Party supporters 
marched to the foot of Capitol Hill, 
declaring their determination to topple the 
Democratic majority in Congress on 
election day. 

Old New Hampshire Hand 
Looks for G.O.P. Rebound 

2010 i ods h rat[n 
ALSO IN TECH >> 

Google unveils tool to speed up searches 

Finding a smartphone under $100 

TECH 



By KATHARINE Q. SEELYE 
As the state prepares for midterm primaries on Tuesday, John H. Sununu is confident in his party. 

¯ More Politics News Back to Top 

BUSINESS 

At Goldman, Partners Are Made, and Unmade 
By SUSANNE CRAIG 
Becoming a partner at Goldman Sachs is thought of as equal to winning the lottery, but it can be taken away. 

Search Takes a Social Turn 
By JENNA WORTHAM 
Sites are trying to make search more helpful by showing what your friends -- or other people like you -- 
like. 

F.C.C. Likely to Open Airwaves to Wireless 
By EDWARD WYATT 
Allowing anyone to use "white spaces" in the spectrum would open the door to supercharged Wi-Fi networks. 

¯ More Business News Back to Top 

TECHNOLOGY 

Search Takes a Social Turn 
By JENNA WORTHAM 
Sites are trying to make search more helpful by showing what your friends -- or other people like you -- 
like. 

F.C.C. Likely to Open Airwaves to Wireless 
By EDWARD WYATT 
Allowing anyone to use "white spaces" in the spectrum would open the door to supercharged Wi-Fi networks. 

Fastest Net Service in U.S. Coming to Chattanooga 
By STEVE LOHR 
The service will put a midsize Southern city among the world leaders in digital technology, but the speed will 
be expensive. 

¯ More Technology News Back to Top 

SPORTS 

GIAN TS 31~ PANTHERS 18 

New Beginning in New Stadium Leaves Giants Feeling Relieved 
By JUDY BATTISTA 
In the first regular-season game at New Meadowlands Stadium, the Giants proved that they could prevail 
despite 2009’s injuries and errors. 

Protecting Sanchez Outside The Pocket 
By GREG BISHOP 
Every action of the Jets’ Mark Sanchez, from macro plans (which events, what endorsements) to micro ones 
(dry cleaning, lost cellphones), is carefully handled and scrutinized by an extensive support system. 

New Tailgating Menu: Beer, Sausages and Travel 
By RICHARD SANDOMIR and KEN BELSON 
The changeover from Giants Stadium to New Meadowlands, and from season tickets to personal seat 
licenses, has forced some tailgating habits to change. 



¯ More Sports News Back to Top 

ARTS 

LAST CHANCE 

Poet With a Kodak and a Restless Eye 
By HOLLAND COTTER 
In an exhibition of Allen Ginsberg photos at the National Gallery of Art in Washington, you watch legends 
take shape, beauties fade, an American era come and go. 

CRITIC’S NOTEBOOK 

Japanese Musicians Still Turn to the West 
By JAMES R. OESTREICH 
At the Saito Kinen Festival, a view of the Japanese classical music scene and who is Carnegie-bound. 

BOOKS OF THE T~MES 

A Captive’s View of Life, and He’s 5 
By JANET MASLIN 
In "Room," Emma Donoghue poses the question of which is safer for a young boy: life as a prisoner or life in 
the real world? 

¯ More Arts News Back to Top 

NEW YORK/REGION 

In Attorney General Race, Democrats Make Final Pitch 
By NICHOLAS CONFESSORE 
In the homestretch of a long primary campaign, the five candidates make their closing arguments. 

A Street Vendor Takes the Big Step, From 59th Street to the Indoors 
By KIRK SEMPLE 
It’s the rare sidewalk merchant in the 21st century who makes the transition to shopkeeper, but one 
Senegalese immigrant has done it. 

Artists’ Collective and Burial Society Goes on the Move 
By COLIN MOYNIHAN 
The Umnian Philanstery and First Gnostic Lyceum, which documented the lives of its member artists, is to 
move from the East Village. 

¯ More New York/Region News Back to Top 

EDITORIALS 

Risk and Reward 
Banks’ pay practices have improved but fall short of what is needed to discourage bankers from once again 
taking unjustifiable risks. 

Not a Food Crisis 
The world need not experience another food crisis as long as big agricultural producers do not follow 
Russia’s example. 

The Bullet That Keeps on Killing 
The E.P.A. should reconsider its decision to turn down a petition to ban lead from hunting ammunition. 

In From the Cold 
American military commanders want to attract Taliban militants away from the insurgency with the promise 
of jobs. To work, the benefits on offer must be explained -- and delivered. 

¯ More Editorials Back to Top 



OP-ED 

China, Japan, America 
By PAUL KRUGMAN 
Japan knows that its economy is hurt when China buys up its bonds. It’s the same for our economy, but our 
policy makers just don’t get it. 

Follow the Dirty Money 
By ROBERT MAZUR 
An elite multi-agency task force is needed to monitor banks closely enough to root out international money 
laundering. 

A Dictionary of the Near Future 
By DOUGLAS COUPLAND 
A few new terms to encapsulate our present moment. 

¯ Go to Editorials/Op-Ed Back to Top 

ON THIS DAY 

On Sept. 13, 1993, at the White House, Israeli Prime Minister Yitzhak Rabin and PLO chairman Yasser 
Arafat shook hands after signing an accord granting limited Palestinian autonomy. 
¯ See this front page 
¯ Buy this front page                                                       Back to Top 
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From: 

Sent: 

To: 

Subject: 

Feminist ethics and social theory <FEAST-L@it-listservl.jmu.edu> on behalf of 
Falguni A. Sheth <fsheth@HAMPSHIRE.EDU> 

Monday, September 13, 2010 8:16 AM 

FEAST-L@it-listserv 1 .j mu.edu 

Correction: CRPR 2010: new URL 

I omitted the new URL in the previous announcement. It’s listed below. Apologies. 

www. caroundtable~ web s corn 

Dear Colleagues: 

We just wanted to share this year’s program for the California Roundtable on Philosophy and Race meetings. 
Please distribute to your various networks and listservs. Also, below, please find our new URL. We hope you 
might be able to join us. 

California Roundtable on Philosophy and Race 

2010 

7th Annual Meeting 

Northwestern University, Evanston, Illinois 

October 8-9, 2010 

Friday, October 8: 

All sessions will be held in Rm. 104 (Big Ten Room); Norris University Center; 1999 Campus Drive 

Session I: 9:30 am-12:30 pm 

Moderator: Charles Mills, Northwestern University 

9:30 am: Devonya Harts, Canisius College, "Arts of Existence: Locating Black Women’s Philosophies" 

10:30 am: Chike Jeffers, Dalhousie University, "On the Possibility of a Non-Essentialist Black Cultural 
Nationalism" 

11:30 am: Ernesto Rosen Velasquez, University of Dayton, "Latino Identity: Higher- and Lower-Level 
Ethnic Traits" 

Lunch: 12:30 to 2:00 pm 



Session II: 2:00-4:00 pm 

Moderator: Michael Monahan, Marquette University 

2:00 pro: Quayshawn Spencer, University of San Francisco, "An Impossibility Proof for Genuine 
Phylogenetic Classifications of Race" 

3:00 pro: Thomas Teo, York University, "Empirical Psychology, Scientific Racism, and Epistemological 
Violence" 

Break: 4:00-4:30 pm 

Keynote Session: 4:30-6:00 pm 

Moderator: Mickaella Perina, University of Massachusetts, Boston 

Lawrence Blum 

Professor of Philosophy and Distinguished Professor of Liberal Arts and Education, University of Massachusetts, Boston 

"Race, Class, Ethnicity, and Immigration: 

A Framework for the Normative Assessment of Disparities" 

Keynote Reception: 6:30-7:30 pm 

John Evans Alumni Center 

1800 Sheridan Road 

Saturday, October 9: 

All sessions will be held in Rm. 104 (Big Ten Room); Norris University Center; 1999 Campus Drive 

Session III: 10:00 am-Noon 

Moderator: Robin James, University of North Carolina, Charlotte 

10:00 am: Frank Kirkland, CUNY, "The Hegel Project" 

11:00 am: Lisa McLeod, Guilford College, "What the Old Man Knew: Du Bois on Whiteness and Racial 
Justice" 

Lunch: Noon-l:30 pm 

Session IV: 1:30-3:30 pm 

Moderator: Sarah Hoagland, Northeastern Illinois University 

1:30 pro: Kristin Waters, Worcester State College and Brandeis University, "Crying out for Liberty: Five 



Arguments about Oppression" 

2:30 pro: Alissa Bierria, Stanford University, "The Sociality of Agency and the Politics of Making Sense" 

Break: 3:30-4:00 pm 

Session V: 4:00-6:00 pm 

Moderator: Falguni A. Sheth, Hampshire College 

4:00 pro: Jose Jorge Mendoza, University of Oregon, "The Braid of Non-Whiteness: The Establishment 
and Perpetuation of White Supremacy Thought in the Construction of Illegal Immigration" 

5:00 pm: Andrea Pitts, University of South Florida, "The Production of Race and Republicanism: 
Motherhood and Whiteness in 19th Century Argentina" 

Closing Reception: 6:30-7:30 pm 

The Guild Lounge, Scott Hall, 601 University Place 

Our thanks to the sponsors and guest organizer of this year’s conference, all at Northwestern University: 

Sponsor: Dept. of Philosophy 

Co-Sponsors: 

Dept. of Political Science 

Alice Kaplan Institute for the Humanities 

Weinberg College of Arts and Sciences 

Guest Organizer: Charles Mills, Northwestern University 



From: 

Sent: 

To: 

Subject: 

Attach: 

Caribbean Philosophical Association <caribphil2010@gmail.com> 

Monday, September 13, 2010 10:45 AM 

Caribbean Philosophical Association <caribphil2010@gmail.com> 

Conferences on Philosophy, Race, and the Caribbean 

Northwester.j pg; ATT00001 .htm; ATT00002.htm; Caribbean conferences 2010 
September.pdf; ATT00003.htm 

FYI: List of upcoming conferences 

California Roundtable on Philosophy and Race 

2010 

7th Annual Meeting 

Northwestern University, Evanston, Illinois 





October 8-9, 2010 

Friday, October 8: 

All sessions will be held in Rm. 104 (Big Ten Room); Norris University Center; 1999 Campus Drive 

Session I: 9:30 am-12:30 pm 

Moderator: Charles Mills, Northwestern University 

9:30 am: Devonya Havis, Canisius College, "Arts of Existence: Locating Black Women’s Philosophies" 

10:30 am: Chike Jeffers, Dalhousie University, "On the Possibility of a Non-Essentialist Black Cultural 
Nationalism" 

11:30 am: Ernesto Rosen Velasquez, University of Dayton, "Latino Identity: Higher- and Lower-Level 
Ethnic Traits" 

Lunch: 12:30 to 2:00 pm 

Session II: 2:00-4:00 pm 

Moderator: Michael Monahan, Marquette University 

2:00 pro: Quayshawn Spencer, University of San Francisco, "An Impossibility Proof for Genuine 
Phylogenetic Classifications of Race" 

3:00 pro: Thomas Teo, York University, "Empirical Psychology, Scientific Racism, and Epistemological 
Violence" 

Break: 4:00-4:30 pm 

Keynote Session: 4:30-6:00 pm 

Moderator: Mickaella Perina, University of Massachusetts, Boston 

Lawrence Blum 

Professor of Philosophy and Distinguished Professor of Liberal Arts and Education, University of 
Massachusetts, Boston 

"Race, Class, Ethnicity, and Immigration: 

A Framework for the Normative Assessment of Disparities" 

Keynote Reception: 6:30-7:30 pm 



John Evans Alumni Center 

1800 Sheridan Road 

Saturday, October 9: 

All sessions will be held in Rm, 104 (Big Ten Room); Norris University Center; 1999 Campus Drive 

Session III: 10:00 am-Noon 

Moderator: Robin James, University of North Carolina, Charlotte 

10:00 am: Frank Kirkland, CUNY, "The Hegel Project" 

11:00 am: Lisa McLeod, Guilford College, "What the Old Man Knew: Du Bois on Whiteness and Racial 
Justice" 

Lunch: Noon-l:30 pm 

Session IV: 1:30-3:30 pm 

Moderator: Sarah Hoagland, Northeastern Illinois University 

1:30 pro: Kristin Waters, Worcester State College and Brandeis University, "Crying out for Liberty: Five 
Arguments about Oppression" 

2:30 pro: Alissa Bierria, Stanford University, "The Sociality of Agency and the Politics of Making Sense" 

Break: 3:30-4:00 pm 

Session V: 4:00-6:00 pm 

Moderator: Falguni A. Sheth, Hampshire College 

4:00 pro: Jose Jorge Mendoza, University of Oregon, "The Braid of Non-Whiteness: The Establishment 
and Perpetuation of White Supremacy Thought in the Construction of Illegal Immigration" 

5:00 pro: Andrea Pitts, University of South Florida, "The Production of Race and Republicanism: 
Motherhood and Whiteness in 19th Century Argentina" 

Closing Reception: 6:30-7:30 pm 

The Guild Lounge, Scott Hall, 601 University Place 



Our thanks to the sponsors and guest organizer of this year’s conference, all at Northwestern University: 



From: 

Sent: 

To: 

Subject: 

The Washington Post <newsletters@email.washingtonpost.com> 

Monday, September 13, 2010 5:02 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Politics: Afternoon Edition: Elevating John Boehner (and will it work) 

you have trouble viewing this email, 

HEADLINES 

Monday, September !3, 20!0 

1) THE FiX: Elevating John Boehner {and will it work) 

While the short term political prognosis for the Boehner attacks may be somewhat shaky, that 

doesn’t mean there aren’t gains to be made here by Democrats. 

)) Read full article 

2} Dick Armey to tea party: Be reasonable 

With electoral victories racking up - and a greater than ever chance that Republicans will take back the House this 

year - it’s time for the "tea party" movement to transition from winning elections to influencing policy in Congress, 

former House majority leader Richard K. Armey said Monday.. 

>) Read full article 

3) CHECKPOINT WASHINGTON: N.Y. imam: ’Every option’ being considered on mosque near 

Ground Zero 

Imam Feisal Abdul Rauf said Monday that he and his advisers are considering "every option" on what to do about the 

controversial Islamic community center they plan to build two blocks from Ground Zero in New York City, including 

delaying its construction or relocating it. 

)) Read full article 

4} EZRA KLEIN: On tax cuts, Democrats win, deficit loses 

Rather than using the expiration of the cuts as an opportunity to pursue much-needed tax reform, Congress is leaving 

the tax code alone. And then there’s the deficit. 

~) Read full article 

5) 44: Fla. GOP implicates Crist in finance scandal 

The Orlando Sentinel reports that the Florida Republican Party claims its internal audit found that Gov. Charlie Crist 

ran up possibly "hundreds of thousands of dollars" worth of inappropriate charges in connection with the state party’s 

spending scandal. 

)) Read full article 

QUOTE OF THE DAY 

2008 Obama campaign manager David Plouffe, _quoted by Radio iowa: 



"The very best organizer and fund-raiser in the Democratic Party is going to be here in Iowa -- Sarah Pafin." 

COMMENT OF THE DAY 

Nissl on ’Elevatin~q John Boehner (and will it work)’ article: 

What would be good is for Obama to actually have a debate with Boehner about what the Republican plans are for 

fixing the economy, balancing the budget, and dealing with Iraq and Afghanistan. I think the American people 

deserve this dialogue before the election. 

Q&A Discussion 

Ted Koppel was online at 2:00 p.m. ET to discuss his recent Outlook article titled "Nine years a~er 9/11 let’s stop 

~ into bin Laden’s hands": 

Washington, D.C.: Mr. Koppel: Would you please draw on your experience, as an experienced journalist, and 

explain how (and why, if yes) the media played into the hands of terrorists? 

Ted Koppel: Journalism has always been afflicted by the press of deadlines. Whereas fifty years ago,though, 

deadlines came only once or twice a day (when I started at abc news in 1963 we had one fifteen minutes newscast 

a day), these days, with 24-hour cable tv and the internet, there’s a deadline every second. In short, there is often a 

greater emphasis on what’s recent,rather than what is important; and the press of constant deadlines leaves a 

great deal less time for reflection. Having said that, journalists shouldn’t be concerned about"making policy." I’d be 

happy if we could just focus a little more on getting our facts straight and reporting with less of an ideological tilt; 

(host newspapers excepted, of course). 

View full Q&A session 

MULTIMEDIA 

Video: imam considering options for Islamic center near Ground Zero 

Video: Imam considering 
options for Islamic center near 
Ground Zero 
The imam leading the e~oR to build an Islamic center near Ground 



Zero says he s working on a so ut on to reso ve the debate over 

whether t should be moved 
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From: 

Sent: 

To: 

Subject: 

Attach: 

charles w. mills <c-mills@northwestern.edu> 
Tuesday, September 14, 2010 2:44 AM 

[Fwd: California Roundtable on Philosophy and Race October 8-9, 2010 at Northwestern] 

CRPR2010ProgramRevised.pdf 

dear colleagues, 

hope all is well with you and yours. 

attached is a poster from charles mills regarding the upcoming meeting 
of the california roundtable on philosophy and race. 

it is fyi. 

-frank- 

And here’s the poster. 
Best, 
Charles 

California Roundtable on Philosophy and Race 7th Annual Meeting 
Northwestern University, Evanston, Illinois 

October 8-9, 2010 

Guest Organizer: Charles Mills 
All sessions will be held in Rm. 104 (Big Ten Room); Norris University Center; 
1999 Campus Drive 

Charles W. Mills 

John Evans Professor of Moral and Intellectual Philosophy 

Weinberg College of Arts and Sciences 

Northwestern University 

Judith Kasen 

Program Assistant, Philosophy 

Northwestern University 

Charles W. Mills 

John Evans Professor of Moral and Intellectual Philosophy 

Weinberg College of Arts and Sciences 

Northwestern University 
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From: 

Sent: 

To: 

Subject: 

Attach: 

Caribbean Philosophical Association <caribphil2010@gmail.com> 

Wednesday, September 15, 2010 9:34 AM 

Caribbean Philosophical Association <caribphil2010@google.com> 

CfP’s for International Conferences 2010 and 2011 

FRCPS IGC 2011-cfp.pdf; ATT00001 .htm; Transnational Feminism-November 
2010.zip; ATT00002.htm; Northwester.j pg; ATT00003 .htm; Caribbean conferences 
2010 September.pdf; ATT00004.htm 

Dear Colleagues, 

attached please find two upcoming events with the respective Call for Papers at the Frankfurt Research 
Center for Postcolonial Studies. 

1) CfP: Colonial Legacies, Postcolonial Contestations: Decolonizing the Social Sciences and the 
Humanities (16-18. June 2011) 

2) CfP: Re-Imagining Gender and Politics: Transnational Feminist Interventions (extended deadline) (27.- 
28. November 2010) 

Please excuse any cross-posting and please feel free to circulate them widely. 

Best regards, 

Susanne Bernhart 

Ms. Susanne Bernhart 

Administrator for Prof. Dr. Annette Warner 

and Prof. Dr. Nikita Dhawan 



Cluster of Excellence "Normative Orders" 

Goethe-University Frankfurt am Main 

Tel: + 49 69 798 22 751 

Fax: + 49 69 798 22 752 

Postal Address: 

Hauspostfach 7 (Dhawan) 

Hauspostfach 5 (Warner) 

Senckenberganlage 31 

60054 Frankfurt am Main 



FRANKFURT RESEARCH CENTER 
for POSTCOLONiAL STUDIES UNIVERSITAT 

FRANKFURT RESEARCH CENTER FOR POSTCOLONIAL STUDIES 

Cluster of Excellence "The Formation of Normative Orders" 

Goethe-University Frankfurt 

Call for Papers 

International Graduate Conference 

Colonial Legacies, Postcolonial Contestations: 
DECOLONIZING THE SOCIAL SCIENCES AND THE 
HUMANITIES 

16th - 18th June 2011 

Goethe-University Frankfurt, Germany 

Organizer: Prof. Dr. Nikita Dhawan 

In the past two decades postcolonial perspectives are increasingly influential in the Social 

Sciences and the Humanities. In particular, postcolonial-feminist interventions have 

contributed decisively by revealing the pivotal status and stubborn persistence of colonial 

gendering and racialisation processes for the structuring of the postcolonial late-capitalist 

world. The epistemic and material conditions that underpinned European colonialism 

continue to shape current socio-political constellations and global relations; so that the 

formal end of European colonial rule has not translated into decolonisation of the global 

North and the global South. If the Social Sciences and the Humanities seek to overcome this 

violent and exploitative historical legacy in order to contribute to the processes of 

decolonisation, they need to adopt a critical perspective that involves a reassessment of their 

disciplinary powers and responsibilities. 

It is against this backdrop that the Frankfurt Research Center for Postcolonial Studies 

(FRCPS) seeks to contribute to ongoing debates in the Social Sciences and the Humanities by 

hosting the International Graduate Conference on Postcolonial Studies. Conference 

presentations are sought particularly to examine those fields in which postcolonial theory 

has largely been underrepresented. Postcolonial-feminist theory comprises a key point of 

reference for the conference, because it has simultaneously led to an increasing 

differentiation and crucial revisions both within Postcolonial Studies as well as within 

Gender and Women’s Studies. 

The conference’s goals are twofold: first, we seek to illustrate the epistemological and 

methodological relevance of a postcolonial (feminist) perspective within the various 

disciplines of the Social Sciences and the Humanities by example of concrete research 

projects; second, we aim to facilitate (trans-)disciplinary networking. The conference is 

conceived of as a graduate conference for early career researchers; contributions with a 

reference to postcolonial (feminist) theory from advanced students, doctoral candidates and 

postdocs in the Social Sciences and the Humanities are most welcome. 



FRANKFURT RESEARCH CENTER 
for POSTCOLONiAL STUDIES UNIVE RSIT~T 

Keynotes: 

Patricia Hill Collins (University of Maryland) 

Dipesh Chakrabarty (University of Chicago) 

The following sections will be accepting paper proposals: 

Section: 1 - Third World and Postcolonial Approaches to International Relations 

Panel 1: Political Practice and Third World/Feminist Approaches to International Institutions 

(Panel Convenors: Katja Freistein/Philip Liste) 

Panel 2: Saving Brown Women? Deliberating the "Post" in Post-colonialism and Post-conflict 

(Panel Convenor: Rirhandu Mageza-Barthel) 

Panel 3: Transnational Social Movements and the Postcolonial Condition 

(Panel Convenor: Elisabeth Fink) 

Section: 2 - Postcolonialism meets Economics 

Panel 4: Building Bridges: Critical Political Economy and Postcolonial Theory 

(Panel Convenors: Simone Claar/Nikolai Huke) 

Panel 5: Culture vs. Capitalism: Postcolonial Emancipations and the Ambivalences of the 

Market 

(Panel Convenor: Katja Rieck) 

Section: 3 - Postcolonial Academia? Knowledge, Methodology and Representation 

Panel 6: Postcolonising Methodologies 

(Panel Convenors: Joshua Kwesi Aikins/Nadine Golly / Maria Teresa Herrera Vivar) 

Panel 7: Teaching Emancipatory Postcolonial Knowledge 

(Panel Convenors: Nadine Golly / Joanna James) 

Panel 8: Between Subjection and Subjectivation: Postcolonial-Queer-Feminist Perspectives 

(Panel Convenors: Jasmin Dean / Astride Velho) 

Section: 4 - Postcolonial Politics of Human Rights, International Aid and Global 

Governance 

Panel 9: Postcolonial Perspectives on Human Rights 

(Panel Convenors: Olivia Rutazibwa/Eva Georg / Aylin Zafer) 



FRANKFURT RESEARCH CENTER 
for POSTCOLONiAL STUDIES UNIVERSITAT 

Panel 10: Postcolonial Power and Capitalism - Critical Approaches to Contemporary 

International Aid 

French: Pouvoir postcolonial et capitalisme - Approches critiques de l’aide internationale 

contemporaine 

(Panel Convenors: Olivia Rutazibwa / Kai Koddenbrock) 

Section: 5 - Negotiating Western Normativity and Intellectual History - 

Secularism, In/Justice and Revolution 

Panel 11: Secularism, Religion and Politics: Critical Interventions 

(Panel Convenor: Zubair Ahmad) 

Panel 12: Transnational In/Justice in a Postcolonial World 

French: In/justice/s transnationales dans une monde postcolonial 

(Panel Convenor: Franziska Dtibgen) 

Panel 13: Revolution Reconsidered - Slavery, Enlightenment and the Haitian Revolution 

(Panel Convenor: Jeanette Ehrmann) 

Section: 6 - Entangled Historical Legacies and Politics of Memory 

Panel 14: Postcolonial Perspectives after Auschwitz 

(Panel Convenors: Ulrike Hamann/Cigdem Inan) 

Panel 15: Postcolonial Thought and the Problem of Periodization 

(Panel Convenor: Felix Schi_irmann) 

Panel 16: Taking Postcolonialism elsewhere? Post-Soviet Postcolonialities 

(Panel Convenor: Alexander Vorbrugg) 

Section: 7- Postcolonial Statehood and Governmentality 

Panel 17: Representations: The (Post)colonial ’Body Politic’ in Historical Perspective 

(Panel Convenor: Verena Steller) 

Panel 18: Postcolonial Perspectives on Corruption and Statehood 

(Panel Convenor: Philipp Zehmisch) 

Panel 19: Weak States, Failed States, Developmental States - Problems and Challenges in 

Conceptualising Political Formations in Postcolonial Africa 

French: ’Etats fragiles, Etats d6faillants, Etats d6veloppeurs’ - Problhmes et d6fis concernant 

la conceptualisation des formations politiques de l’Afrique postcoloniale 

(Panel Convenor: Anna Kr~’ner) 



FRANKFURT RESEARCH CENTER 
for POSTCOLONiAL STUDIES UNIVERSITAT 

Section: 8 - Cultural Politics and Postcolonial Urban Spaces 

Panel 20: African Cultural Production in the Global Economy 

French: Les productions culturelles africaines dans l’6conomie mondialis6e 

(Panel Convenor: Lotte Arndt) 

Panel 21: Postcolonial Representations of Urban Spaces 

Spanish: Representaciones poscoloniales de espacios urbanos 

(Panel Convenor: Andrea Gremels) 

About the Frankfurt Research Center for Postcolonial Studies: 

The Frankfurt Research Center for Postcolonial Studies (FRCPS), which is headed by Prof. 

Dr. Nikita Dhawan, is one of the first research settings in the German-speaking academic 

landscape to decidedly approach research within the Social Sciences from a postcolonial 

perspective. Having established the promotion of young social scientists as one of its 

priorities, the FRCPS regularly holds a colloquium, whose participants individually organize 

the respective panels. In hosting the International Graduate Conference, the FRCPS aims to 

provide graduates and early career researchers with the opportunity to present and discuss 

their work in the above-mentioned thematic areas, http://www.frcps.uni-frankfurt.de/ 

How to Submit Proposals: 

For your paper proposal to be considered, we request that you email the respective panel 

convenors directly. An abstract (max. 500 words) and a short bio-note (max. 100 words) 

should accompany your proposal. The closing date for applications is 30th November 2010. 

Detailed information on the respective panels can be found here: 

http://www.frcps.uni-frankfurt.de/?page id=729 

Conference languages are English, French and Spanish. Abstracts may be submitted in a 

language as stipulated in the relevant panel’s call for papers. For the French and Spanish- 

language panels translations will be made available. The conference rooms are accessible for 

people of all abilities. Please indicate if any further aides and/or support are needed when 

registering for the conference. 

Registration & Participation: 

There are no conference fees, but we kindly request registrations until 31st May 2011: 

frcps.mail@googlemail.com. Please state ’registration’ in the subject heading. 

A limited number of travel bursaries will be provided, especially for paper presenters from 

the global South. Please motivate your application in a short accompanying letter (max. 300 

words). 



RE-IMAGINING GENDER AND POLITICS: 

TRANSNATIONAL FEMINIST INTERVENTIONS 

27. - 28. November 2010 at Goethe-University Frankfurt 

Working Group "Gender and Politics" in co-operation with the 

Frankfurt Research Center for Postcolonial Studies, Cluster of Excellence "The Formation of 

Normative Orders" 

Since its inception in the 1980s, the feminist perspective has increasingly established itself 
within Political Science. Research, located in the various sub-disciplines and research fields - 
be it in International Relations, in Political Theory and the History of Ideas or policy analysis 
- have challenged the respective dominant paradigms and concepts from a feminist 
perspective. The analyses, which have emerged from this context, on the one hand investigate 
the differential impact of political regimes on men and women, and supplement these on the 
other hand by examining gender dynamics as well as the production and stabilization of 
gender(ed) norms and orders in their studies. Moreover, in adopting a transnational 
perspective on the interplay between gender and politics, established assumptions and 
standards are being challenged. As a result nationally confined models of analysis are 
increasingly being replaced by transnational framings, which simultaneously pursue 
comprehensive and differentiated analyses of global relations of power and domination. 
While doing this, the interplay and mutual entanglements of local, national and transnational 
levels are focused upon. 
We propose to encourage re-visions of the relation between gender and politics from a 
transnational perspective: For one, we aim to take stock of existing research on inter- and 
transnational politics from a feminist perspective. Amongst other things, the interaction 
between the categories race, class, gender, religion, sexuality and caste, as informed by 
colonialism are to be analyzed for their current relevance on the constitution of global politics. 
On which conceptions of transnationalism do feminist analyses fall back on? Which 
theoretical-conceptual extensions have these undertaken in the research fields of International 
Relations, International Political Economics or comparative research on the welfare-state? For 
another, the goal is to carve out, which theoretical but also methodological demands emerge 
when a transnational perspective is applied to political and interdisciplinary research on 
gender relations. The conference further aims to consider and evaluate transnational feminist 
politics within and around institutions, which have moved away from the idea of a ’Global 
Sisterhood’ or a ’universal patriarchy’, towards a position that regards the interplay of gender 
and power as being context-specific and simultaneously acknowledges the complex nature of 
global politics. 

Keynote: 

Malathi de Alwis (Colombo) "The ’Apparition of Rape’ and the ’Sisterhood’ 
of International Feminists" 



We invite paper proposals that adopt a feminist perspective on the following topics: 

- Migration and Citizenship 
- Multiculturalism, Nationalism und Cosmopolitanism 
- Religion and Secularism 
- Transnational Justice and Human Rights 
- Transnational Social Movements, in particular Women’s Movements and 

Activism 
- (Post-)Development, Democracy und Decolonization 
- Peacekeeping and Conflict Transformation 
- Transnational Labor and Reproductive Work 
- Transnational Production, Intemational Trade and Local Economies 

Queer 

Conference languages are German and English. 

Registration fees: 25 Euros/reduced 15 Euro (on the spot registration is possible). 

Bank Details: 

Account number: 124 729 9600 

Account name: Andrea Nachtigall 

Bank name: PSD Bank Berlin-Brandenburg 

Branch code: 10090900 

For intemational transfers: BIC: GENODEF1P01 IBAN: DE16100909001247299600 

We kindly request registrations until 15th November 2010: politik-Reschlecht@Rn~x.net 
Please state ’registration’ in the subject heading. 

Please submit abstracts (max. 350 words) and a short bio-note (max. 100 words) by 30. 
September 2010 to: politik-geschlecht@gn~x.net 



RE-IMAGINING GENDER AND POLITICS: 

TRANSNATIONAL FEMINIST INTERVENTIONS 

27. - 28. November 2010 at Goethe-University Frankfurt 

Working Group "Gender and Politics" in co-operation with the 

Frankfurt Research Center for Postcolonial Studies, Cluster of Excellence "The Formation of 

Normative Orders" 

Since its inception in the 1980s, the feminist perspective has increasingly established itself within 
Political Science. Research, located in the various sub-disciplines and research fields - be it in 
International Relations, in Political Theory and the History of Ideas or policy analysis - have 
challenged the respective dominant paradigms and concepts from a feminist perspective. The 
analyses, which have emerged from this context, on the one hand investigate the differential 
impact of political regimes on men and women, and supplement these on the other hand by 
examining gender dynamics as well as the production and stabilization of gender(ed) norms and 
orders in their studies. Moreover, in adopting a transnational perspective on the interplay between 
gender and politics, established assumptions and standards are being challenged. As a result 
nationally confined models of analysis are increasingly being replaced by transnational framings, 
which simultaneously pursue comprehensive and differentiated analyses of global relations of 
power and domination. While doing this, the interplay and mutual entanglements of local, national 
and transnational levels are focused upon. 
We propose to encourage re-visions of the relation between gender and politics from a 
transnational perspective: For one, we aim to take stock of existing research on inter- and 
transnational politics from a feminist perspective. Amongst other things, the interaction between 
the categories race, class, gender, religion, sexuality and caste, as informed by colonialism are to 
be analyzed for their current relevance on the constitution of global politics. On which 
conceptions of transnationalism do feminist analyses fall back on? Which theoretical-conceptual 

extensions have these undertaken in the research fields of International Relations, International 
Political Economics or comparative research on the welfare-state? For another, the goal is to 
carve out, which theoretical but also methodological demands emerge when a transnational 
perspective is applied to political and interdisciplinary research on gender relations. The 
conference further aims to consider and evaluate transnational feminist politics within and around 
institutions, which have moved away from the idea of a ’Global Sisterhood’ or a ’universal 
patriarchy’, towards a position that regards the interplay of gender and power as being context- 
specific and simultaneously acknowledges the complex nature of global politics. 

Keynote: 

Malathi de Alwis (Colombo) "The ’Apparition of Rape’ and the ’Sisterhood’ of 
International Feminists" 



We invite paper proposals that adopt a feminist perspective on the following topics: 

Migration and Citizenship 
Multiculturalism, Nationalism und Cosmopolitanism 
Religion and Secularism 
Transnational Justice and Human Rights 
Transnational Social Movements, in particular Women’s Movements and Queer Activism 
(Post-)Development, Democracy und Decolonization 
Peacekeeping and Conflict Transformation 
Transnational Labor and Reproductive Work 
Transnational Production, International Trade and Local Economies 

Conference languages are German and English. 

Registration fees: 25 Euros/reduced 15 Euro (on the spot registration is possible). 

Bank Details: 

Account number: 124 729 9600 

Account name: Andrea Nachtigall 

Bank name: PSD Bank Berlin-Brandenburg 

Branch code: 10090900 

For international transfers: BIC: GENODEF1P01 IBAN: DE16100909001247299600 

We kindly request registrations until 15th November 2010: politik-geschlecht@gmx.net 
<mailto:politik-geschlecht@gmx.net> Please state ’registration’ in the subject heading. 

Please submit abstracts (max. 350 words) and a short bio-note (max. 100 words) by 30. 

September 2010 to: politik-geschlecht@gmx.net <mailto:politik-geschlecht@gmx.net> 



RE-IMAGINING GENDER AND POLITICS: 

TRANSNATIONALE FEMINISTISCHE INTERVENTIONEN 

27. - 28. November 2010 an der Goethe-Universit~t Frankfurt 

Arbeitskreis Politik und Geschlecht in Kooperation mit 

Frankfurt Research Center for Postcolonial Studies, Exzellenzcluster ,,Die Herausbildung 

normativer Ordnungen" 

Die politikwissenschaftliche Geschlechterforschung hat sich seit ihren Anfmagen in den 
1980er Jahren akademisch etabliert und zunehmend ausdifferenziert. Die Forschungsarbeiten, 
die in den unterschiedlichsten Subdisziplinen und Forschungsschwerpunkten der 
Politikwissenschaft - sei es in den Imemationalen Beziehungen, in der Politischen Theorie 
und Ideengeschichte oder Politikfeldanalyse - angesiedelt sind, haben sich mit den dort 
vorherrschenden Paradigmen und Konzepten aus geschlechtertheoretischer Perspektive 
auseinandergesetzt. Die in diesem Kontext vorgenommenen Analysen untersuchen einerseits 
die differemen Auswirkungen politischer Emscheidungen auf M~aner und Frauen, gehen aber 
andererseits daraber hinaus, indem die Geschlechterdynamiken some die Produktion und 
Stabilisierung yon Geschlechtemormen und -ordnungen in den Fokus gerackt werden. Wird 
der Zusammenhang zwischen Gender und Politik zudem yon einer transnationalen 
Perspektive aus betrachtet, fordert dies g~ngige feministische Annahmen und 
Denkbewegungen heraus. So werden national gebundene Analysemodelle zunehmend yon 
transnationalen Rahmungen ersetzt, die eine umfassende und zugleich differenzierte Analyse 
globaler Macht- und Herrschaftsverh~lmisse verfolgen. Hierbei stehen das Wechselspiel und 
die gegenseitige Verflochtenheit der lokalen, nationalen und transnationalen Ebenen im 
Mittelpunkt des Interesses. 
Wir mOchten zu Re-Visionen zum Verh~lmis yon Politik und Geschlecht aus transnationaler 

Perspektive anregen: Zum einen geht es um eine Bestandsaufnahme bisheriger Forschungen 
zur imer- und transnationalen Politik aus einer Geschlechterperspektive. Es soll unter 
anderem das Zusammenspiel der Kategorien Race, Klasse, Gender, Religion, Sexualit~t und 
Kaste, me sie durch den Kolonialismus geformt wurden, far die gegenw~rtige Verfasstheit 
einer Weltpolitik untersucht werden. Auf welches Verst~ndnis yon Transnationalit~t 
rekurrieren feministische Analysen? Welche theoretisch-konzeptionellen Erweiterungen 
haben diese in den Forschungsschwerpunkten der Imemationalen Beziehungen, der 
Imemationalen Politischen Okonomie oder der vergleichenden Wohlfahrtsstaatsforschung 
vorgenommen? Zum anderen geht es darum herauszuarbeiten, welche theoretischen, aber 
auch methodischen Anforderungen sich an die politikwissenschaftliche und imerdisziplin~re 
Geschlechterforschung ergeben, wenn eine transnationale Perspektive angelegt wird. Ein 
weiterer Fokus der Konferenz liegt auf der Betrachtung und Evaluierung transnationaler 
feministischer Organisationspraxen, die sich yon der Idee einer ,Global Sisterhood’ oder eines 
,universellen Patriarchats’ weg, hin zu einer Position bewegen, die die Verbindungen 
zwischen Geschlecht und Macht komextspezifisch und gleichzeitig verflochten innerhalb 
globaler Politiken zu verstehen versucht. 

Keynote: 
Malathi de Alwis (Colombo) "The ’Apparition of Rape’ and the ’Sisterhood’ 
of International Feminists" 



Wir wtmschen uns Beitrfige, die sich aus einer feministischen Perspektive mit folgenden 
Themen beschfiftigen: 

- Migration und Citizenship 

- Multikulturalismus, Nationalismus und Kosmopolitanismus 

- Religion und Sfikularismus 

- Transnationale Gerechtigkeit und Menschenrechte 

- Transnationale soziale Bewegungen, insbesondere Frauenbewegungen und queerer 

Aktivismus 

- (Post-)Developmem, Demokratie und Dekolonisierung 

- Friedenssicherung und Konflikttransformation 

- Transnationale Erwerbs- und Reproduktionsarbeit 

- Transnationale Produktion, imemationaler Handel und lokale 0konomien 

Abstracts (max. 350 W6rter) und kurze biographische Angaben (max. 100 W6rter) bitte bis 
zum 31). September 21)11) an: politik-geschlecht@gn~x.net 

Konferenzsprachen sind Deutsch und Englisch. 

Teilnahmebeitrag: 25 Euro/erm~igt 15 Euro auf das Konto-Nr. 124 729 9600 Andrea 

Nachtigall, PSD Bank Berlin-Brandenburg, BLZ 100 909 00 (BIC: GENODEF1P01 IBAN: 

DE16100909001247299600) fiberweisen. Anmeldung vor Ort m6glich. 

Wir bitten um Anmeldung bis 15. November 2010: politik-geschlecht@gn~x.net Bitte, in die 

Betreffzeile ’Registration’ setzen. 



RE-IMAGINING GENDER AND POLITICS: 

TRANSNATIONALE FEMINISTISCHE INTERVENTIONEN 

27. - 28. November 2010 an der Goethe-Universitfit Frankfurt 

Arbeitskreis Politik und Geschlecht in Kooperation mit 

Frankfurt Research Center for Postcolonial Studies, Exzellenzcluster ,,Die Herausbildung 

normativer Ordnungen" 

Die politikwissenschaftliche Geschlechterforschung hat sich seit ihren Anf’~ingen in den 1980er 
Jahren akademisch etabliert und zunehmend ausdifferenziert. Die Forschungsarbeiten, die in den 
unterschiedlichsten Subdisziplinen und Forschungsschwerpunkten der Politikwissenschaft - sei es 
in den Internationalen Beziehungen, in der Politischen Theorie und Ideengeschichte oder 
Politikfeldanalyse - angesiedelt sind, haben sich mit den dort vorherrschenden Paradigmen und 
Konzepten aus geschlechtertheoretischer Perspektive auseinandergesetzt. Die in diesem Kontext 
vorgenommenen Analysen untersuchen einerseits die differenten Auswirkungen politischer 
Entscheidungen auf Mfinner und Frauen, gehen aber andererseits darfiber hinaus, indem die 
Geschlechterdynamiken sowie die Produktion und Stabilisierung von Geschlechternormen und - 
ordnungen in den Fokus gerfickt werden. Wird der Zusammenhang zwischen Gender und Politik 
zudem von einer transnationalen Perspektive aus betrachtet, fordert dies g~ingige feministische 
Annahmen und Denkbewegungen heraus. So werden national gebundene Analysemodelle 
zunehmend von transnationalen Rahmungen ersetzt, die eine umfassende und zugleich 
differenzierte Analyse globaler Macht- und Herrschaftsverhfiltnisse verfolgen. Hierbei stehen das 
Wechselspiel und die gegenseitige Verflochtenheit der lokalen, nationalen und transnationalen 
Ebenen im Mittelpunkt des Interesses. 
Wir m6chten zu Re-Visionen zum Verhfiltnis von Politik und Geschlecht aus transnationaler 
Perspektive anregen: Zum einen geht es um eine Bestandsaufnahme bisheriger Forschungen zur 
inter- und transnationalen Politik aus einer Geschlechterperspektive. Es soll unter anderem das 
Zusammenspiel der Kategorien Race, Klasse, Gender, Religion, Sexualitfit und Kaste, wie sie 
durch den Kolonialismus geformt wurden, fur die gegenwfirtige Verfasstheit einer Weltpolitik 
untersucht werden. Auf welches Verstfindnis von Transnationalitfit rekurrieren feministische 
Analysen? Welche theoretisch-konzeptionellen Erweiterungen haben diese in den 
Forschungsschwerpunkten der Internationalen Beziehungen, der Internationalen Politischen 
Okonomie oder der vergleichenden Wohlfahrtsstaatsforschung vorgenommen? Zum anderen geht 
es darum herauszuarbeiten, welche theoretischen, aber auch methodischen Anforderungen sich an 
die politikwissenschaftliche und interdisziplinfire Geschlechterforschung ergeben, wenn eine 
transnationale Perspektive angelegt wird. Ein weiterer Fokus der Konferenz liegt auf der 
Betrachtung und Evaluierung transnationaler feministischer Organisationspraxen, die sich von der 
Idee einer ,Global Sisterhood’ oder eines ,universellen Patriarchats’ weg, hin zu einer Position 
bewegen, die die Verbindungen zwischen Geschlecht und Macht kontextspezifisch und 
gleichzeitig verflochten innerhalb globaler Politiken zu verstehen versucht. 

Keynote: 



Malathi de Alwis (Colombo) "The ’Apparition of Rape’ and the ’Sisterhood’ of 
International Feminists" 

Wir v~nschen uns Beitrfige, die sich aus einer feministischen Perspektive mit folgenden Themen 
beschfiftigen: 

Migration und Citizenship 

Multikulturalismus, Nationalismus und Kosmopolitanismus 

Religion und Sfikularismus 

Transnationale Gerechtigkeit und Menschenrechte 

Transnationale soziale Bewegungen, insbesondere Frauenbewegungen und queerer 

Aktivismus 

(Post-)Development, Demokratie und Dekolonisierung 

Friedenssicherung und Konflikttransformation 

Transnationale Erwerbs- und Reproduktionsarbeit 

Transnationale Produktion, internationaler Handel und lokale (~konomien 

Abstracts (max. 350 W6rter) und kurze biographische Angaben (max. 100 W6rter) bitte bis zum 

30. September 2010 an: politik-geschlecht@gmx.net <mailto:politik-geschlecht@gmx.net> 

Konferenzsprachen sind Deutsch und Englisch. 

Teilnahmebeitrag: 25 Euro/erm~13igt 15 Euro auf das Konto-Nr. 124 729 9600 Andrea 

Nachtigall, PSD Bank Berlin-Brandenburg, BLZ 100 909 00 (BIC: GENODEF1P01 IBAN: 

DE 16100909001247299600) i)berweisen. Anmeldung vor Oft m6glich. 

Wir bitten um Anmeldung bis 15. November 2010: politik-geschlecht@gmx.net <mailto:politik- 

geschlecht@gmx.net> Bitte, in die Betreffzeile ’Registration’ setzen. 



Also, in case that you missed it: 

California Roundtable on Philosophy and Race 

2010 

7th Annual Meeting 

Northwestern University, Evanston, Illinois 



From: 

Sent: 

To: 

Subject: 

WNBA Offers <wnba@fans.wnba.com> 
Wednesday, September 15, 2010 10:32 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Got a Kid? They’re free until 2012. 

Having trouble viewing this emait? Click here 

e 

We made kids FREE because we decided to do the exact opposite of AT&T. Just switch to any T-Mobile Family plan and add your 
kids for free. 

T-Mobile gives your family 5 lines starting at $59.99"/mo. AT&T gives your family 2 lines starting at $69.99/mo. 

Learn 

*Price includes promotional offer of up to 3 additional lines for $0 until 2012. Regular monthly price applies to added lines after 12/31/2011. Taxes 
and Fees add’l. 

Expires 11/2/2010; subject to change. No monthly recurring charges until after 12/31/2011 for voice and messaging services on new lines added 
to qualifying 2-line family plans. Taxes, fees, and charges for other services additional, including Regulatory Programs Fee (not a tax or 
government-mandated charge) of $1.41 per line per month. Taxes approx. 6-28% of bill. Per month, per line $4.99 Control Charge applies 
(unless enrolled in Easy Pay) to FlexPay. Overage extra; partial minutes/data rounded up. After 12/31/2011, regular monthly service pricing will 
apply to all added lines. Max. 3 added lines. Unlimited features are only for direct U.S. communication between two people. General Terms: 
Credit approval, $35/line activation fee, & new 2-year agreement may be required; up to $200/line early cancellation fee applies to 2-year 
agreements. You may be unable to switch to some plans. Additional requirements may apply to business customers. Premier and other 
business/association discounts may not be available. See brochures and Terms and Conditions (including arbitration provision) at www.t- 
mobile.com for additional information. T-Mobile and the magenta color are registered trademarks of Deutsche Telekom AG. © 2010 T-Mobile 
USA, Inc. 



This message was sent to you because you are subscribed to receive WNBA Partner Offers. Update your email 
address, favorite team or other preferences at the AlloAccess Member Center (NBA.com/AIIAccess). 

If you would like to unsubscribe, click here. 

WNBA All-Access Member Relations 
477 Madison Avenue, Floor 3 
New York, NY $0022 
WNBA.com Network Privacy 

The WNBA identifications are the intellectual property of the WNBA and its teams. © 2050 WNBA Enterprises, LLC. 



From: 

Sent: 

To: 

Subject: 

Feminist ethics and social theory <FEAST-L@it-listservl.jmu.edu> on behalf of 
Dianna Taylor <dtaylor@JCU.EDU> 

Wednesday, September 15, 2010 1:13 PM 

FEAST-L@it-listserv 1 .j mu.edu 

CFP: Hannah Arendt Circle 

Dear FEAST, 

The Department of Philosophy and the Don Shula Program in Philosophy at John Carroll University in Cleveland, OH will be hosting 
the fifth independent conference for the Hannah Arendt Circle, April 8-10, 2011. 

As in past years, we invite individual submissions for papers on any aspect of Arendt’s work, including critiques and applications of 
her thinking. 

This year’s conference will also include a panel on Arendt and pedagogy for which we are seeking individual paper submissions. 

Please send an abstract of the paper (750 word limit) as an email C.doc") attachment. Abstracts should be formatted for anonymous 
review and submitted to the program committee chair, Stephen Bloch-Schulman (sschulman@elon.edu) on or before Saturday, 
December 18th, 2010. Please indicate "Arendt Circle submission" in the subject heading of your email message. 

Program decisions will be announced by January 10th, 2011. 

Program Committee: 
Stephen Bloch-Schulman, Elon University 
Dianna Taylor, John Carroll University 
Sarah Louise MacMillen, Duquesne University 

Our first four independent meetings were outstanding, and we are looking forward to the same camaraderie and intense discussion of 
Arendt’s work at this year’s conference. Each speaker will have approximately 35 minutes for paper presentation and discussion 
combined--papers should be a maximum of 3000 words (15-20 minutes). 

Program and information concerning travel and accommodation will be available no later than January 30, 2011 at: 
www.thearendtcircle.com 



From: 

Sent: 

To: 

Subject: 

The Washington Post <newsletters@email.washingtonpost.com> 

Wednesday, September 15, 2010 5:45 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Politics: Afternoon Edition: Right-wing pundits on ’suicide’ watch 

you have trouble viewing this email, 

HEADLINES 

~nteractive l Campaign 2010 

Everything you need to know about the 2010 elections. 

Wednesday, September !5, 20!0 

1) Right-wing pundits on ’suicide’ watch 

With Karl Rove whacking away at her, several prominent commentators on the right are somewhere between 

distraught and distressed over the O’Donnell win. 

>> Read full article 

2} O’Donneil explains dating history with Lord of the Rings 

Christine O’Donnell expounded at length on J.R.R. Tolkien’s works in a 2003 discussion. 

>) Read full article 

3} Clinton: Bush looks liberal now 

The former president questioned whether George W. Bush would fit in among GOP candidates this year. 

>> Read full article 

4} Kelly Ayotte declared winner 

Lamontagne has until 5 p.m. to decide whether he’ll seek a recount. 

Read full article 

5) Boehner backtracks on tax cuts 

Boehner now says that he will only support a bill that keeps in place all of the Bush tax cuts. 

Read full article 

QUOTE OFTHE DAY 

Republican Delaware Senate candidate Christine O’Donnell, in a 2003 discussion on J.R.R. Tolkien: 

"It’s so surprising, then, especially in today’s very hyper-sensifive, post-Gloria Steinem world, that there’s such a 

lack of commentary on Tolkien and women. While we were researching this topic, the only writings that we could 

find on this subject were on those freebie high school essays, you know, budding feminists who were saying what a 

chauvinist Tolkien was." 



COMMENT OF THE DAY 

Desertdival on [R~publicans ride the tea parb~: 

"Do you really think that Repubficans that supported Castle will stay home on November 2nd? The Democrat Party 

cannot run on its record in Delaware or anywhere else for that matter (save the Waters-RangeI-Pelosi type 

districts). When your best hope at getting elected is that the other side somehow cannibalizes itself over wanting to 

throw YOU out, you’ve got problems." 

MULTIMEDIA 

Video I Amy Kremer: ’Karl should stay out of it’ 

Video I Amy Kremer: ’Karl 
should stay out of it’ 
Tea Party Express Chairman discusses 0 Donnells wn and Karl 

Rove’s comments on "Top Line." 

SEND US A TIP I ADVERTISE I UNSUBSCRIBE I PRIVACY POLICY I NEWSLETTER CENTER 

Washington Post Digital 

c/o E-mail Customer Care 
1150 15th Street NW 

Washington, D.C. 20071 



No virus found in this incoming message. 
Checked by AVG - www.avg.com 
Version: 9.0.851 /Virus Database: 271.1.1/3132- Release Date: 09/13/10 01:35:00 



From: 

Sent: 

To: 

Subject: 

Feminist ethics and social theory <FEAST-L@it-listservl.jmu.edu> on behalf of 
Cynthia Stark <cstark@PHILOSOPHY.UTAH.EDU> 

Thursday, September 16, 2010 1:58 PM 

FEAST-L@it-listserv 1 .j mu.edu 

Job at University of Utah 

See below. The Philosophy Department at the University of Utah has 7 tenured women faculty members out of 
a total of 18 tenured or tenure-stream faculty. It is a woman-friendly and feminist-friendly department. 

Department of Philosophy, University of Utah, Employment Opportunity. 

Department of Philosophy, University of Utah seeks to hire an Assistant Professor, Tenure Track to begin Fall 2011. Area of 
Specialization: Formal Philosophy with research focus in an area such as computability, decision theory, deductive logic, game theory 
or probability. Successful applicant’s research should complement department strengths in philosophy of science or ethics. Teaching 
load for tenure track faculty at the University of Utah is two courses per semester of undergraduate and graduate teaching. Teaching 
requirements for this appointment include critical reasoning courses as well as graduate formal methods courses. 

The University of Utah values candidates who have experience working in settings with students from diverse backgrounds, and 
possess a strong commitment to improving access to higher education for historically underrepresented students. 

The University of Utah is fully committed to affirmative action and to its policies of nondiscrimination and equal opportunity in all 
programs, activities, and employment. Employment decisions are made without regard to race, color, national origin, sex, age, status 
as a person with a disability, religion, sexual orientation, gender identity or expression, and status as a protected veteran. The 
University seeks to provide equal access for people with disabilities. Reasonable prior notice is needed to arrange accommodations. 
Evidence of practices not consistent with these policies should be reported to: Director, Office of Equal Opportunity and Affirmative 
Action, (801) 581-8365 (V/TDD). 

For full consideration please have a complete file -- cover letter, CV, letters of recommendation and teaching materials -- to 
Department of Philosophy, _University of Utah, _215 Central Campus Dr #402, _Salt Lake City, UT 84112 by Dec 1 st 2010. 

Cynthia A. Stark 

UNIVERSITY OF UTAH 
PHILOSOPHY 
215 S. CENTRAL CAMPUS DRIVE, CTIHB 402 
SALT LAKE CITY, UT 84112 

(801) 581-7618 
(801) 585-5195 (fax) 



From: 

Sent: 

To: 

Robert Simon <rsimon@hamilton.edu> 
Thursday, September 16, 2010 3:24 PM 

Morgan, William <wjmorgan@usc.edu>; Scott Ktechmar <rskl@psu.edu>; Boxill, 
Jeanette M <JMB OXILL@email.unc. edu>; Cesar R. Tortes <crtorres@brockport. edu>; 
Mitten, Matt <matt.mitten@marquette.edu>; Doug Hochstetler <dxh 174@psu.edu>; 
Feezell, Randolph M. <RandolphFeezell@creighton.edu>; J.S. Russell 
<jsrussell@shaw.ca>; Gabriela Tymowski <tymowski@unb.ca>; Davis, Timothy 
<davistx@wfu.edu>; Fry, Jeffrey P. <jfry@bsu.edu>; reid@morningside.edu; Robert 
Simon <rsimon@hamilton.edu> 

Subject: Typos 

Sorry for the errors e.g. "perspective" rather than "prospective" or 
"proposed." Promise to do a better job as editor! I guess the lesson is 
never to send out memos written right between two committee meetings! 

Bob 



From: 

Sent: 

To: 

Subject: 

Attach: 

Pinkham, Derek J. <pinkhamdj@vmi.edu> 

Thursday, September 16, 2010 3:54 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

"Answering the Call..." VMI Center for Leadership and Ethics - Program Updates 

image001.png; image002.png 

4°6 OCTOBER 2010 

Register by 24 September to 
receive the best rates: 

Re~qister Here 

NEWBOLD 

COUCH 

BRAZlLE (/NV/ 7~D) 

If your actions inspire others to dream mere, 
team reare, do mere and become mere, you 

are a leader. 
~John Quincy’Adams 

www vm edu/eadersh pconference 

VMI Center for Leadership and Ethics 
Lexington Virginia 

The need for leaders of character is great, and we are responsible for 
selecting and developing the next generation Please join us to assess 
the nature and degree of the challenge and to develop best practices for 
answering our nation’s ca~l. 

LtGen Gregory" Newbold 
°°The Ro~e and Place of Dissent in Leadership" 

CAPT Dick Coach 

"Mora~ Coarage" 

Donna Brazile (inWte@ 

"Responsibilities & Challenges in the 21st Centary" 

Cheatin8 and Ho[~or 

Cvber Wsgare 

The Role and Place of Dissent and Leade~hip 

Leadershb through Athletics 

Center fol Leadersh p and Ethcs 
V}rg n}a M}}}tary }eat}t te 
Marsha Ha 
500 Ande/son Dl’ve 
Lexngton Vrgr, a 24450 
540--4647361 
wwwvm ed 

~&,.vmi.eda~leadershipconference 

Please email pinkhamdi@vmi.edu to unsubscribe from our leadership database. 



From: 

Sent: 

To: 

Subject: 

Feminist ethics and social theory <FEAST-L@it-listservl.jmu.edu> on behalf of 
Alice MacLachlan <amacla@YORKU.CA> 

Friday, September 17, 2010 2:39 PM 

FEAST-L@it-listserv 1 .j mu.edu 

Job at York University (Toronto), Department of Humanities: 20th Century Continental 
Thought 

Dear FEASTers, 

The department of humanities at my university is looking to hire someone specializing in 20th century 
continental thought. I’ve pasted the text of the ad below. 

best wishes, 

Alice MacLachlan 
Assistant Professor, Philosophy 
York University 
4700 Keele Stxeet 
Toronto Ontario 
M3J 1P3 

(416) 736 2100 ext. 77587 
www.alicemaclachlar~.~com 
9roups.9oogle.com/group/feministdraftexchange 

York University 

Department of Humanities 

European Studies: Twentieth Century Continental Thought 

The Department of Humanities, Faculty of Liberal Arts and Professional Studies, York University invites 
applications for a tenure-stream appointment at the Assistant Professor level in European Studies: Twentieth 
Century Continental Thought. This appointment is to commence July 1,2011, and is subject to budgetary 
approval. 

Candidates with a Ph.D. in the History of Thought, Comparative Literature, Cultural Studies, Philosophy, 
Literature, and related areas will be given preference; the Department is particularly interested in candidates 
whose work engages, from a broad and interdisciplinary perspective, areas or topics concerning European 
thought, its historical contexts, and its global impact. Overall, candidates’ work should be located in the 
intellectual and cultural traditions of the Humanities, while at the same time responding to contemporary 
critical perspectives. Candidates should have a completed Ph.D. in hand by the commencement of the 
appointment. The successful candidate will show evidence of a vigorous research agenda and promise of 
excellence in teaching. 

Candidates should be able to teach in York’s first- and second-year interdisciplinary General Education 
Program and to develop and teach upper-level undergraduate courses. They must also have the potential to 
undertake graduate teaching and supervision and be eligible for early appointment to the Faculty of Graduate 
Studies. The successful candidate will j oin the Department of Humanities and one or more of its constituent 
Programs, such as European Studies, Jewish Studies and Culture & Expression. The ability to contribute to the 
work of the Canadian Centre for German and European Studies and/or other of York University’s Organized 
Research Units is desirable. 

York University is an Affirmative Action Employer. The Affirmative Action Program can be found on York’s 
website at w~rw+’orka.calacadsobs or a copy can be obtained by calling the affirmative action office at 416-736- 



5713. All qualified candidates are encouraged to apply; however, Canadian citizens and Permanent Residents 
will be given priority. 
A letter of application, curriculum vitae, three confidential letters of recommendation, and a sample of the 
applicant’s written work (no longer than 20 pages) should be sent by October 30th, 2010 to: 

Professor Doug Freake, Acting Chair 
Department of Humanities, Faculty of Arts 
York University 
4700 Keele Street 
Toronto, Ontario M3J 1P3 Canada 
E-mail: d~?eake         , Tel: 416-736-5158, Fax: 416-736-5460 



From: 
Sent: 
To: 
Subject: 

fundingalert@cos.com 
Sunday, September 19, 2010 2:47 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
COS Funding Alert for Jeanette Boxill 

Having trouble viewing this alert? View it on your COS Workbench 

If you wish to receive future Alerts in the former text-only format, click here. 

COS Funding AlertTM for Jeanette Boxill 
COS usemame:boxillj26 

modify current alerts I add new alerts 199 to workbench I £~#~ ~@# £~w9[# I deactivate FA emails I ~ 

Your personalized results for the week of Sep 19, 2010 

Search" A~ Keywords 1 records found 

title: 

sponsor: 
url: 

Franklin Research Grants 

American Philosophical Society (APS) 

Your COS username:boxillj26 

Forgot your password? 
Send my password to the email address in my 
COS Expertise Profile. 

To update your COS Funding Alert 
1. Access your COS Workbench at 

WWW. COS. CO[TL 

2. Scroll down the center section of the page to 
"Your Saved Funding Searches." 

3. Click "Edit" on the search you wish to 
update. 

Receive your COS Funding Alert as p~ain text. 

New RefWorkso 
COS Website! 

RefWorks-COS has a 
just launched a new 
website, 
wwworefworkso 

, which 
includes links to 
Training schedules 
and a NEW 
Resource Center. 
Explore it today! 

Keep Up with 
Trends in Funding 

COS Funding 
Opportunities has 
been improved with 
several 
enhancements to 
make your funding 
search easier and 
more convenient. 
Take a look today, or 
see the list of 
enhancements. 

Training At Your 
Convenience 



RefWorks-COS 
offers a range of live 
and recorded training 
sessions so you can 
learn more about 
COS Funding Opps 
whenever it is 
convenient for you. 
Visit vvww.refworkso 
cos,com/traininq~ 

modi~ current alerts add new alerts I ~@ to workbench I ~#~ ~@~ ~#~wg~ I deactivate FA emails 



From: 

Sent: 

To: 

Subject: 

International Association for the Philosophy of Sport <SPORTPHIL@JISCMML.AC.UK> 
on behalf of 
RYALL, Emily <eryall@GLOS.AC.UK> 

Monday, September 20, 2010 10:55 AM 

SPORTPHIL@JISCMAIL.AC.UK 

EAPS Conference 2011 

***Apologies for Cross Posting*** 

Please find details of the forthcoming European Association for the Philosophy of Sport (in conjunction with the British 

Philosophy of Sport Association) conference to be held in Prague in May 2011 here: 

http : //www. ~:t vs. cuni. cz/kat ed r’y/kin/con~:er’/EAPS, htm 

Regards, 

Emily Ryall 

’~n the top 5 in the Green League Table; committed to sustainabi~ity’ 
This email is confidential to the intended recipient. If you have received it in error please notify the sender and delete it from 
your computer. 
The University of Gloucestershire is a company limited by guarantee registered in England and Wales. Registered number: 
06023243 Registered office: The Park, Cheltenham, GL50 2RH 
Please consider the enviror~ment before printing this emaiL 



From: 

Sent: 

To: 

Subject: 

Alyson Culin <alyson@ocrcc.org> 

Monday, September 20, 2010 1:02 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Save the Date for the OCRCC’s 23rd Annual Holiday Auction! 

Save the Date 
for the Orange County Rape Crisis Center’s 

23rd Annual Holiday Auction 
Sunday, December 5 at 5:00pm 

The Sheraton Chapel Hill Hotel 

For information about the 23rd Annuat Hotiday Auction, ptease contact Atyson Cutin, Devetopment & Marketing 
Director, at 919-968-4647 or atyson®ocrcc.or8. 

Email Market ng by 



This message was sent from Alyson Culin to jmboxill@email.unc.edu. It was sent from: Alyson Culin, P.O. 
Box 4722, Chapel Hill, NC 27515. You can modify/update your subscription via the link below. 

tact 

Manage your subscription 



From: 

Sent: 

To: 

Subject: 

Feminist ethics and social theory <FEAST-L@it-listservl.jmu.edu> on behalf of 
Havis <havisd@canisius.edu> 

Tuesday, September 21, 2010 12:21 AM 

FEAST-L@it-listserv 1 .j mu.edu 

Seeking resources for student writing a thesis on women’s empowerment 

Hello everyone, 

I am advising a thesis in which the student is looking to make an 
argument that empowering women and girls, particularly in developing 
nations, ultimately leads to an overall improvement in the conditions 
for everyone. The topic is rather broad but i was wondering if anyone on 
the list has done work in this area. Any suggestions would be welcome. 
Please feel free to contact me off list at havisd@canisius.edu. 

Thanks in advance for your assistance, 
Devonya 

Devonya N. Havis, Ph.D. 

havisd@canisius.edu 
Havis@bc.edu 

716.888.2605 
716.888.2386 fax 

Philosophy Department 
Canisius College 
Churchill Tower 707 
2001 Main Street 
Buffalo, NY 14208 





From: 

Sent: 

To: 

Subject: 

Feminist ethics and social theory <FEAST-L@it-listservl.jmu.edu> on behalf of 
Falguni A. Sheth <fsheth@HAMPSHIRE.EDU> 

Tuesday, September 21, 2010 2:49 PM 

FEAST-L@it-listserv 1 .j mu.edu 

Fwd: [5cisa-L] Five College Disseration Fellowship 

FYI. 

Warm regards, 

FS 

Forwarded message 
From: Nathan Therien <mherier~@fivecolleges.edu> 
Date: Tue, Sep 21, 2010 at 12:42 PM 
Subject: [5cisa-L] Five College Disseration Fellowship 
To: 5CISA-L~listserv.amherst.edu 

Please forward widely! 

Five College Fellowship Program 2011ol 2 

Five Colleges is pleased to announce its search for Fellows for the 2011-2012 academic year. 

Five College Fellowships offer year-long residencies for doctoral students completing dissertations. The program supports scholars 
from under-represented groups and/or scholars with unique interests and histories whose engagement in the Academy will enrich 
scholarship and teaching. Normally, four fellowships are awarded each year. 

Each Fellow is hosted within an appropriate department or program at Amherst College, Hampshire College, Mount Holyoke College 
or Smith College. (At Smith, recipients hold a Mendenhall Fellowship.) This is a residential fellowship. Fellows are provided research 
and teaching mentors and connected through the consortial office to resources and scholars across the five campuses, which include 
UMass Amherst. The office also supports meetings of the Fellows throughout the year. 

The fellowship includes a stipend of $30,000, a research grant, health benefits, office space, housing or housing assistance, and library 
privileges at all five campuses belonging to the consortium. 

While the award places primary emphasis on completion of the dissertation, most fellows teach at their hosting institution, but never 
more than a single one-semester course. 

Date of Fellowship: August 31, 2011 to May 31, 2012 (non-renewable) 
Stipend: $30,000 

Review of Applications Begins: January 3, 2011 

Awards Announced: March 2011 

For application instructions, go to: 

http :~vw.fivecolleges. edulacademi amsiacade 11owshi~.html 



Nate Therien 

Director~ Academic Programs 

Five Colleges~ Incorporated 

Amherst~ Hampshire~ Mount Holyoke~ 

Smith~ and UMass Amherst 

97 Spring Street 

Amherst MA 01002 

www.fivecolleges.edu 

413/256-8316 



From: 

Sent: 

To: 

Subject: 

Gwendolyn Bradley, Director of Communications <aaupnewsletters@aaup.org> 

Wednesday, September 22, 2010 2:59 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
The AAUP Higher Ed Conference-Call for Proposals 

Do you have something to say about current challenges to 
academic freedom? Online education? The exploitation of 
contingent labor in colleges and universities? Furloughs, 
cutbacks, and salary freezes? Or other timely topics in higher 
education? 

If so, we invite you to submit a proposal for the AAUPfiCTMs 

Ann~Jal Conference on the State of Higher Education~, to be 
held June 8~�"12, 2011, in Washington, D.C. Proposals will be 
accepted through October 31. Accepted presenters must 
register for the conference (and pay applicable registration 
fees for all presenters) by March 15. 

We encourage proposals that raise questions, engage 
conference participants in discussion, and foster dialogue. 

You may propose either a complete session, with multiple 
participants, or an individual presentation, with one 
presenter. Individual presentations, if accepted, will be 
grouped into sessions with other individual presentations. 

Complete sessions may consist of a set of traditional 
presentations (a panel presentation), followed by Q&A, or 
may be structured as a roundtable discussion, designed to 
encourage more audience participation. 

Possible topics include (but are not limited to): 

¯ The role of faculty in institutional decision making 
¯ The conflict between institutional rankings and 

educational priorities 
¯ Funding and defunding public education 
¯ Increasing access to tenure 
¯ Assessment and accountability 



¯ The corporatization of teaching and research 
¯ Race, gender, and sexual orientation 
¯ Discrimination in hiring, promotion and tenure 
¯ The 21st century curriculum 
¯ Teaching and writing about environmental issues 

Proposals on other topics of interest to a multidisciplinary 
audience are welcome 

Hotel Information 
Omni Shoreham Hote[ 
2500 Calvert Street NW 
Washington, DC 20008 
AAUP group rate $215 

Conf÷rence Deadlines and Fees 
October 3:t, 20:t0: Deadline to submit a proposal. 
December :tO, 20:t0: You will be notified whether your 
proposal has been accepted. Conference registration opens. 
March :tS, 20:t:t: Deadline for presenters to register for the 
conference. Sessions will be cancelled if presenters have not 
registered. 
April :t, 20:t:t: Presenters will receive their time slots. 

Early bird recjistration (before May :t2): $275 
Additional fees will apply for optional functions and meals. 

Find out more and access the proposals site. 

Questions? E-mail osa[ca . 

The AAUP Online is an electronic newsletter of the American Association of 
University Professors. Learn more about the AAUP. Visit us on Facebook. Follow us 
on Twitter. 

You are currently subscribed to aaup as: jmboxill@email.unc.edu. To unsubscribe, send a blank email to 
leave-5288442-4134877.5f8784d53a263d37f6adfd4b35fflla0@lists.aaup.org or hit reply and use 
"Unsubscribe non-member newsletter" as the subject line. 



From: 

Sent: 

To: 

Subject: 

Jennie Dickson <j enmd@email.unc.edu> 

Thursday, September 23, 2010 9:42 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

gulf film 

Jennie Dickson 
Program Coordinator 
Parr Center for Ethics 
Department of Philosophy 

University of North Carolina at Chapel Hill 

Campus Box number 3125 

Chapel Hill, NC 27599-3125 

USA 

p. 919.843.5640 

£ 919.843.3929 

jdickson@unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

ncaacommtvl@shor~stravel.com 

Thursday, September 23, 2010 1:36 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Trip Details for HARRY EDWARDS on January 10, 2011 (e-ticket) 

RHJL8Y.ics 

T R A V E L    I~ A N A ~ E ~t E N T 

SHORT’S TRAVEL MANAGEMENT 

1203 W RIDGEWAY AVE 

WATERLOO, IOWA 50701 

EMAIL: N CAACOM MTVL@SHORTSTRAVEL.COM 

TOLL FREE: 866-655-9215 

FAX NUMBER: 319-234-0366 

PLEASE REVIEW THE ENTIRE ITINERARY. NOTIFY SHORT’S TRAVEL OF ANY DISCREPANCIES WITHIN 24 HOURS TO 

AVOID AIRLINE CHANGE FEES. A VALID GOVERNMENT ISSUED PHOTO ID REQUIRED AT CHECK IN. 

TSA REQUIREMENTS: HTTP://WWW.TSA.GOV/TRAVELERS 

SHORT’S REFERENCE - RHJLSY - AGENT: AMANDA 

2011 SCHOLARLY COLLOQUIUM 

NCAA CONVENTION 

TRAVELER BILLING INFO 

EDWARDS/HARRY 439281 

TOTAL 

INVOICE DATE INVOICE TICKET PAYMENT TOTAL 

SEP 23, 2010 6973639 UA 7847002669 VI...9602 $2,091.59 

PAID $2,091.59 

MONDAY, JANUARY 10, 2011 

UNITED AIRLINES FLIGHT 6252 

DEPART: (SFO) SAN FRANCISCO, CA 2:32 PM 

ARRIVE: (SAT) SAN ANTONIO, TX 7:54 PM 

AIRLINE CONFIRMATION: UNITED AIRLINES - RMJLSY 

OPERATED BY UNITED EXPRESS/SKYWEST AIRLINES 

CLICK HERE TO CHECK IN ONLINE 

CONFIRMED1 

FIRST EQUIP: CANADAIR REG JET 700 

SEAT: 02A MILES: 1482 

ELAPSED : 3 : 22 

WEDNESDAY, JANUARY 12, 2011 

UNITED AIRLINES FLIGHT 6253 

DEPART: (SAT) SAN ANTONIO, TX 8:00 AM 

ARRIVE: (SFO) SAN FRANCISCO, CA 9:43 AM 

AIRLINE CONFIRMATION: UNITED A~L~NES - ~HJLS¥ 

OPERATED BY UNITED EXPRESS/SKYWEST AIRLINES 

CLICK HERE TO CHECK IN ONLINE 

FIRST 

SEAT: 02A 

CONFIRMED1 

EQUIP: CANADAIR REG JET 700 

MILES: 1482 

ELAPSED: 3:43 



ANY CHANGES OR CANCELLATIONS TO THIS RESTRICTED FARE MUST BE 

MADE PRIOR TO THE TICKETED DEPARTURE TIME. CHANGES ARE SUBJECT 

TO AVAILABILITY AND MAY RESULT IN A FARE INCREASE IN ADDITION TO 

APPLICABLE REISSUE FEES. 

DUE TO INCREASED SECURITY MEASURES TWO HOURS ARE 

REQUIRED FOR CHECK IN ON ALL FLIGHTS 

THIS TICKET IS NON-REFUNDABLE 

UNITED AIRLINES - INFORMATION AVAILABLE ONLINE* 

BAGGAGE RULES 

ONLINE CHECK-IN 

GENERAL INFORMATION 

SUMMARY OF ALL CURRENT AIRLINE POLICIES (SUBJECT TO CHANGE WITHOUT NOTICE BY AIRLINES)* 

SHORT’S TRAVEL PORTAL 

Terms and Conditions 



Subject: 

Location: 

Trip Itinerary 

(SAT) SAN ANTONIO TX US 

Start: 1/10/2011 i0:32:00 P~4 

End: 1/12/2011 5:43:00 P~4 

Show Time As: Free 

Importance: Low 

Recurrence: (none) 

PNR Locator: RHJLSY 
Passenger(s): EDWARDS/HARRY 

Flight: UNITED AIRLINES (UA) 6252 
Depart: 1/10/2011 02:32 PM 
Departure City: (SFO) SAN FRANCISCO CA US 

Arrival: 1/10/2011 7:54 PM 
Arrival City: (SAT) SAN ANTONIO TX US 

confirmation: RHJL8Y 
Operated By: UNITED EXPRESSiSKYWEST AIRLINES 

Flight: UNITED AIRLINES (UA) 6253 
Depart: 1/12/2011 08:00 AM 
Departure City: (SAT) SAN ANTONIO TX US 

Arrival: 1/12/2011 9:43 AM 
Arrival City: (SFO) SAN FRANCISCO CA US 
confirmation: RHJL8Y 
Operated By: UNITED EXPRESS/SKYWEST AIRLINES 



From: 

Sent: 

To: 

Subject: 

onbehalfof+rskl+psu.edu@manuscriptcentral.com on behalf of 
rskl@psu.edu 

Thursday, September 23, 2010 3:10 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Invitation to Review for the Journal of Intercollegiate Sport 

23-Sep-2010 

Hi Jan: 

I’ve tried very hard to avoid asking you for a review this year.., given your yeoman efforts in putting together the program. Here is a 
relatively short and straight-forward article. Hope you might have time to take a look at it. 

Scott 

Manuscript ID JIS 09 10 0043 entitled "An examination of administrator’s nonrevenue, Olympic program values within NCAA 
athletic departments" has been submitted to the Journal of Intercollegiate Sport. 

I invite you to review this manuscript. Please let me know as soon as possible if you will be able to accept my invitation to review. If 
you are unable to review at this time, I would appreciate you recommending another expert reviewer. You may e-mail me with your 
reply or click the appropriate link at the bottom of the page to automatically register your reply with our online manuscript submission 
and review system. 

Once you accept my invitation to review this manuscript, you will be notified via e-mail about how to access Manuscript Central, our 
online manuscript submission and review system. You will then have access to the manuscript and reviewer instructions in your 
Reviewer Center. 

I realize that our expert reviewers greatly contribute to the high standards of the Journal, and I thank you for your present and/or future 
participation. 

Sincerely, 
Dr. R. Scott Kretchmar 
Associate Editor, Journal of Intercollegiate Sport 
rskl@psu.edu 

Agreed: ~:i!mc.ma~mscriptcemraLcorr~il~k iis?U~ MASK-b3YYl~h6n~DSwsb~tgXn3 

Declined: ~:/imc.ma~mscri~tcer~lraLco~v’lN jis?URL_MASK=wmNZZJRxZBhlFxxmr~f5R 

Unavailable: ~:/imc.marmscriptcentral.comi~& .iis?URL MASK=t?syPvKTCGdK2iPd7sQ3 

MANUSCRIPT DETAILS 

TITLE: An examination of administrator’s nonrevenue, Olympic program values within NCAA athletic departments 



From: 

Sent: 

To: 

Subject: 

CourseSmart <update@coursesmart.info> 

Friday, September 24, 2010 4:14 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Get more from your adopted textbook with CourseSmart 

Access all your textbooks online with CourseSmart. I To view this as a web page, click here. 

CourseSmart 

Get Anytime, 

~Product Features ~How It Works ~Help 

Anywhere Access to Your Textbook Online 
With CourseSmart’s easy=to-use interface and 
convenient online access your chosen textbook 
is always at your fingertips. Even if you use a print 
textbook in class, you can take advantage of 
CourseSmart’s extensive library of eTextbooks 
whenever you’re online. 

Start using CourseSmart today by signing in with 
the email address below. 

J MBOXlLLC~_.email.u nc.ed u 
I 

Forgot your password? Enter your email address on the Iogin 
page and then click "1 forgot my Password." 

Use print books in class and access your eTextbook 
online with CourseSmart a(;" #1 in eTextbooks & 
digital course materials, 

X CourseSmart has content from some of the leading textbook publishers today. 

Need a recommendation for CourseSmart? 

Many professors already enjoy CourseSmart, but don’t take our word for it. Read below to find 
out what your colleagues are saying: 

I 
"I’m converted and convinced. Having used your services this past semester, I never 
want to teach without it again." 

~�" Terry Bell, Tulsa Community College 

"CourseSmart is easily accessible and ready to use at anytime, anywhere. It is truly the 
ultimate in portability." 

g=�" Michael Martel, Ohio University 



] 

~ Share ~ Twitter ~ Facebook 

Copyright 2010 CourseSmaA 

901 Mariners Island Blvd. Suite 545 San Mateo CA 94404 
Privacy Policy 

This is a commercial message. 

You are subscribed to CourseSmart emails as JMBOXILL@email.unc.edu. Please click here to unsubscribe from any future mailings. We will 

respect all unsubscribe requests.. 



From: 
Sent: 

To: 

Subject: 

Staples <staples@e.staples.com > 

Tuesday, September 28, 2010 6:39 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Thanks for your purchase! Open for more great products. 

See a~ furniture 

FAST and FREE DEUVERY on a~ orders over 
FiND A STORE nearyou 

t~at w~s easy~ 

~eohno~o~y > I O~oe Sopp,es > I ~nk ~ 7oner > i Paper > Forn~tore ~, C,e~n~n~ S ~re~kroo~ Copy & Print ~ i Hot Deals 

Dear Staples Customer, 

Thanks for your recent purchase. Customers who 
made the same or similar purchases were also 
interested in the products below. We thought you 
might be, too. 

Don’t see what you’re looking for? Check out our full 
selection of furniture. 

Bush Portsmouth Reversible 
Corner Desk 

Write a review 

Staplesi Flat Pile Carpet Chair 
Lip, 36’ x 

Each 
$37° 79 

Staples 8erwell Lu×ura Task Chair, 
8lack 

Each 
$120.63 



Staples Copy Pa~r, 8 1/2" x 11", 
Case $45.99 

Staples; Hard Fl~r Chair Hat, Lip, 
36’ x48°° 

Each 
$44.99 

Staples Ha nila File Folders, Le~er, 3 
Ta b, As~ed Position, 100/Box 

lO0/Box 

Sta pies H ultipur~ Pa per, 8 1[ 2" 
x 11", Case 

5,000/Case 
$53,99 

For questions or to ordeL cal~ 1=800o333o3330o Ernai~ us Chat Request a cata~o~ 

This email was sent to the email address we have on file as the primary email address for your account. If you did not purchase the product 
in this email, please forward to the person on your account that made the purchase. 

Staples~com is a registered trademark of Staples the Office Superstore, LLC~ 

This email advertisement was sent by Staples Contract & Commercial, Inc. 500 Staples Drive, Framingham, MA 01702. 

Offers valid in the U~S~ only. 

Pricing valid for 09/28~2010 only. Products and services subiect to price change and availability. Not responsible for typographical errors. 

Don’t forget to add us to ~’our address book to ensure accurate delivery, We have your email address listed as jmboxill@email,unc,edu, 
If you do not want to receive more emails, click here to unsubscribe, 

Email #references 





From: 

Sent: 

To: 

Subject: 

John Curtis, AAUP Director of Research and Public Policy <aaupnewsletters@aaup.org> 

Wednesday, September 29, 2010 1:59 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

AAUP Newsletter: Please help us collect the information that we all need 

We all know that more and more faculty members are hired 
off the tenure track, in contingent appointments of various 
kinds. But no good data exist on these appointments. 
That~�TMs why the American Association of University 
Professors and other organizations in the Coalition on the 
Academic Workforce are conducting a surve~ You can help 
by filling out the survey if you are eligible or by 
forwarding this e-mail as widely as possible to faculty 
on your campus and beyond. 

The Coalition on the Academic Workforce invites all members 
of the contingent academic workforce in U.S. colleges and 
universities to participate in this surve~ It inquires about 
course assignments, salaries, benefits, and general working 
conditions as members of the contingent academic workforce 
experience them at the institutional level. We invite 
participation from all instructional and research staff members 
employed off the tenure track, including faculty members 
employed either full- or part-time, graduate students 
remunerated as teaching assistants or employed in other 
roles, and researchers and post-doctoral fellows. 

Most of the data on the working conditions of the contingent 
academic workforce~�"particularly data about salaries, 
benefits, and course assignments~�"exist in large data sets 
that have been aggregated and averaged at the national 
level. Consequently, the similarities and differences that 
contingent academic workers experience across different 
institutions and institutional sectors, geographic regions, and 
disciplines become obscured. This survey aims to examine 
salaries, benefits, course assignments, and general working 
conditions as contingent academic workers experience them 
at the institutional level. The survey will collect institution- 
and course-specific information to create a more textured and 



realistic picture of contingent academic workers~�TM working 
lives and working conditions. 

We hope that sufficient numbers of respondents will complete 
this survey to permit developing a rich dataset that will help 
CAW and its member organizations advocate on behalf of 
professional compensation and working conditions for the 
contingent academic workforce. To that end, we deeply 
appreciate the time and effort given by all who fill out this 
su rvey. 

Individuals who wish to be entered in a drawing for one of 
several $50 book gift cards may include contact information 
at the end of the questionnaire, but this information will not 
be used to connect survey data with specific persons. 

We hope you will fill out the o~uestionnaire today, but if you 
cannot, please do so by November 30, 2010. Winners of the 
gift cards will be notified the following week. Thank you. 

John Curtis, AAUP Director of Research and Public Policy 

About the Coalition on the Academic Workforce 
Organized in 1997, CAW is a group of the 21 higher education 
associations, disciplinary associations, and faculty 
organizations listed below who are committed to addressing 
issues associated with deteriorating working conditions and 
their effect on college and university students in the United 
States. For more information about CAW, please visit 
wwwoacademicworkforceooroL. 

American 

American 
American 
American 

American 
American 

American 
American 

American 
American 

Academy of Religion 
Anthropological Association 
Association of University Professors 
Federation of Teachers 
Historical Association 
Philological Association 
Philosophical Association 
Political Science Association 
Sociological Association 
Studies Association 

Association of American Colleges and Universities 
College Art Association 
Community College Humanities Association 
Conference on College Composition and Communication 
Linguistic Society of America 
Modern Language Association 
National Council of Teachers of English 
Organization of American Historians 



Society of Biblical Literature 
Society for Cinema and Media Studies 
Teachers of English to Speakers of Other Languages, Inc. 

The AAUP Online is an electronic newsletter of the American Association of 
University Professors. Learn more about the AAUP. Visit us on Facebook. Follow us 
on Twitter. 

You are currently subscribed to aaup as: jmboxill@email.unc.edu. To unsubscribe, send a blank email to 
leave-5289196-4134877.5f8784d53a263d37f6adfd4b35fflla0@lists.aaup.org or hit reply and use 
"Unsubscribe non-member newsletter" as the subject line. 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <UNC-Chapel.Hill.ITS.Response.Center@remedy05.isis.unc.edu> 

Wednesday, September 29, 2010 6:59 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Oracle Calendar Migration Begins Oct. 22, 2010 

Oracle calendar users will be migrated to the Exchange calendar beginning at 8 a.m. on Friday, Oct. 22. The migration is expected to 
be completed by the evening of Sunday, Oct. 24. 

This calendar migration is part of the move to one central ITS-supported platform as strongly urged by Carolina Counts, the initiative 
charged with implementing the Bain Report recommendations. Another factor in the decision to transition to a new enterprise calendar 

system is that the Oracle Calendar is no longer supported. 

As of 8 a.m. on Friday, Oct. 22, the Oracle Calendar will no longer be available. 

What calendar data will be migrated? 
Historical calendar data ranging back one year and all future data will be migrated. If you wish to have additional historical 
information more than a year old, you may export your calendar prior to migration and import it to your Exchange calendar. Help 
documentation on how to export the Oracle calendar is available as follows: 

OC Mac: .uric. eduiCCM3 021374 
OC Win: ~:iil>e~pamc.edtdCCM3_021375 

Opting out of the calendar migration 

You may wish to opt out of the migration. Reasons for opting out may include: 

You and your primary work groups have been using Exchange Calendars exclusively for some period of time 
You no longer require a calendar 
You wish to use an alternative calendar (Google calendar for example) 

ff you wish to opt out, please inform your IT support staff member or unit coordinator. If you do not know who your unit coordinator 
is, please see ~:i/its.~mc.ed~/ITSinewsiCCM323~5751. 

If you do not opt out, no further action is required on your part and your calendar will be migrated. 

Strong Recommendation: Exchange Accounts 
If you do not have an Exchange mailbox, ITS strongly recommends that all Oracle calendar users have Exchange mailboxes set up by 
Friday, Oct. 15. To have an Exchange mailbox created for you, please contact your IT support staff or unit coordinator. Again, if you 
do not know who your unit coordinator is, please see ~://its.tmc.edtv~lTSinewsiCCM3_015751. For additional assistance, you may 
also contact 962-HELP. If you do not request an Exchange mailbox, one will be created for you and all your e-mail will then be 
muted to Exchange. In March 2011, Exchange will be the only ITS supported campus e-mail system. 

Once your Exchange mailbox has been created, the calendar migration requires no further action on your part. 

Complete Exchange outage 
The calendar migration will impact Exchange e-mail which will be unavailable to all Exchange users from midday Saturday, Oct. 23 
through the evening of Sunday, Oct. 24. All mail will be queued and delivered once the system comes back up. 

If you have any questions or concerns, please contact your unit coordinator, IT support staff or the ITS Response Center at 962- 
HELP. 



From: 

Sent: 

To: 

Subject: 

Assoc for Practical & Prof Ethics <appe@indiana.edu> 

Wednesday, September 29, 2010 9:35 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
20th Anniversary Celebration - Request for Historical APPE Photos 

Dear APPE Member, 

APPE is celebrating its 20th anniversary at the 2011 meeting. We are preparing to look back as well 

as forward, and we request your help. Please send copies of photos from meetings over the years, of 

speakers, receptions, Ethics Bowl, Ethics Center Colloquium, GREE (Graduate Research Ethics 
Education), and other programs. Email or mail to Glenda Murray at the email or address below. If 
you send original photos, we can scan them and send them back to you. Copies and electronic 
photos will be fine. It would be great if you can identify some or all of the people in the photo. 

Thanks for your help. 

Glenda 

Glenda E. Murray, Ph. D. 
Program Associate 

Poynter Center for the Study of Ethics and American Institutions 
Indiana University 

618 East Third Street 
Bloomington, IN 47405 

glmurray@,indiana, edu 
812-855-0262 phone 

812-855-3315 fax 
http: / / poynter.indiana, edu 



From: 

Sent: 

To: 

Subject: 

Robert Simon <rsimon@hamilton.edu> 

Wednesday, September 29, 2010 11:00 AM 

Morgan, William <wjmorgan@usc.edu>; Scott Ktechmar <rskl@psu.edu>; Boxill, 
Jeanette M <JMBOXILL@email.unc.edu>; Cesar R. Torres <crtorres@brockport.edu>; 
Mitten, Matt <matt.mitten@marquette.edu>; Doug Hochstetler <dxh 174@psu.edu>; 
Feezell, Randolph M. <RandolphFeezell@creighton.edu>; J.S. Russell 
<jsrussell@shaw.ca>; Gabriela Tymowski <tymowski@unb.ca>; Davis, Timothy 
<davistx@wfu.edu>; Fry, Jeffrey P. <jfry@bsu.edu>; reid@morningside.edu; Robert 
Simon <rsimon@hamilton.edu> 

Report and Questions from Publisher 

Hi Everyone, 

I have heard from the Philosophy Editor at Westview (Perseus) and she 
remains enthusiastic about our project. She will be bringing the 
proposal to her board but before she does so, she would like some 
additional information. In particular, could you send me a short (one or 
two paragraph) bio I can attach to the proposal? And would you also 
send me an equally short abstract of your proposed paper that I can 
append to the table of contents. Of course, it is understand that you 
may decide to modify the ideas in the abstract once we get down to work. 

Thanks for all your help. While I can’t be certain about the decision of 
the board at Westview, prospects look very good so far. 

Best to all--I hope your semesters are going well. 

Bob 



LITTLE WOMEN: 
Are Girls Developing Too 

Early? 

Dr. Marcia Herman-Giddens 
UNC-Chapel Hill School of Public Health 

THURS, October 7, 7 p.m. 

Back Bar at Top of the Hill 

Downtown Chapel Hill, NC 
FREE valet parking 

FREE Appetizers while they last! 

Presented thanks to the generosity of: 
Cynthia Marie Beard 

XI 



From: 

Sent: 

To: 

Subject: 

Craig Hall <mm- 11163-3099813 @bepress.com> 

Thursday, September 30, 2010 1:29 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Journal of Imagery Research in Sport and Physical Activity -- New Articles 

Trouble viewing this email? You can open it in a browser: htlp:i/,a.~.~..bq?ress.comi~aiam~touEei20100930 

New Articles 

Journal of Imagery Researe  
P ysieal Aeti 4ty 

h~{p:/iWWWobepreSSoem~ffjirspa 

Berkeley Electronic Press is pleased to annom~ce the following 

articles recently published in d0urr~al of I,~agery Research in Sport 

a~d Phgsica~ Activity. 

i~’let~ta~ h~a~ Research h~ 

Nathan D. Hall and Graham J. Fishburne 

A Narrative Review ~f[he Re~afio~sh 

Exercis% a~d Se~foE~ieacX 

Lindsay Ross-Stewart, Sandra E. Short, and Cheryl A. Terrance 

Associative and Diss~cia~ive Imam. Effects ~m Perceived 

Exer~dcm a~d Task D~araticm 

Selen Razon, Itay Basevitch, Edson Filho, William Land, Brooke 

Thompson, Marie Biermann, and Gershon Tenenbaum 

Nle~tal Practice i~ ~he Intermmmal Transfer ~f N~otor Sk~s 

Keith R. Lohse, Alice F. Healy, and David Sherwood 

The Jour~ag of lma~ e~.w Research i~i Sport a~d Phjtsical Activit~l is the 

first peer-reviewed journal devoted to research on the role of imagery in 

sport, physical activity, exercise, and rehabilitation settings, hnagery, 

also referred to as cognitive enactment or visualization, is one of the 

most popular performance enhm~eement and rehabilitation techniques 

in sports and physical activity. Journal editors Craig Hall (University of 

Western Ontario) m~d Sandra Short (University of North Dakota) are 

recognized leaders in the field, m~d the journal.s editorial board 

represents leading institutions in the U.S., U.K., and Canada. The single 

destination for all imagery-related research in sports and in physical 

activity, the Journal of Imagery Research in Sport and Physical 

Edited by 

Craig Hall 
University of Western 
Ontario 

Sandra Short 
University of North Dakota 



Aclivity is an indispensable tool for scholars and practitioners of 

inmgery, sports science, kinesiology, physical education, and 

psychology. 

Joar,~aI o Research i~ SI)ort a~d Physical Activi~ is indexed 

in Advanced Polymers Abstracts, Electronics and Commmficatious 

Abstracts Journal, Intute, Leisure, Leisure Tourism Database, Mantis, 

Materials Business File, METADEX, Psychffo, Recreation and Tourism 

Abstracts, Scopus, and Technology Research Database. 

Founded by proik:~ssors in ~999, Be~q~eley Electrorfie Pressiil] (bepress) exists to sen-e academia, ()ur journals 
~ea~ure ~st aud }figh-quali~3 peer review% a~ i,mova~ive gues~ access poliW, a~d prices ~I~a~ libraries ca~ easily 

2809 Felegraph Avenue, S~ite 202, Berkeley, CA 947o~ 

2ol o Berketey Electronic Press° 

To be removed from this mailing list or to change your contact information, please click on the following link: 
ht’~p:iiwww.bepress.com/cM/~nsubscribe.cM?sendin~= 111~;3&~3099813&email=jmboxill%40email.unc.ed~ 

For more information abom this message, you may email irtibomailers~bepress.com 



From: 

Sent: 

To: 

Subject: 

The Washington Post <newsletters@email.washingtonpost.com> 

Thursday, September 30, 2010 4:40 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Politics: Afternoon Edition: The meaning of Rahm Emanuel 

you have trouble viewing this email, 

HEADLINES 

~nteractive l Campaign 2010 

Everything you need to know about the 2010 elections. 

Thursday, September 30, 20!0 

1} The meaning of Rahm Emanuel 

So, as Emanuel heads out of town to re-enter the rough and tumble -- but more narrow-cast -- world of Chicago 

politics, the operative question is: What did he mean for the party nationally? 

>> Read full article 

2) Sources: Rahm to announce resignation Friday 

President Obama will reportedly announce Pete Rouse as Emanuel’s temporary replacement. Rouse serves as an 

Obama adviser and was a veteran Hill staffer. 

>) Read full article 

3) PayGo, meet CutGo 

Boehner calls for rule requiring new programs to be teamed with equal cuts to existing programs 

Read full article 

4} FLOTUS’s priority stalls in House 

Over one hundred Democrats protested a bill that passed the Senate unanimously. 

>> Read full article 

5) Some Dems brag about pork 

Voters say they’re fed up with big government, but do they really mean it? 

>> Read full article 

6) Major stem cell research breakthrough 

The advance comes as the future of federal funding for embryonic stem cell research hangs in doubt. 

)) Read full article 

QUOTE OF THE DAY 

New York mayoral candidate Carl Paladino (R), to Fred Dicker of The New York Post ¯ 



"1’11 take you out!" 

COMMENT OF THE DAY 

Not2Late2Change on ’Rahm Emanuel e~pected to announce resiqnation tomorrow;_ Pete Rouse expected to step 

"well i must say, with Mr. Rahm and Mr. Summers leaving or gone, the rest of the President’s term is looking 

decidedly better! nothing personal against Rahm, but i dont’ feel he was loyal to the President and the President is 

much better off without him." 

MULTIMEDIA 

Video I The Fast Fix with Chris Ciilizza 

Video I The Fast Fix 
The Posts Chris Cillizza shows what it takes to run for office 

when everyone hates politicians, 

SEND US A TIP I ADVERTISE I UNSUBSCRIBE I PRIVACY POLICY I NEWSLETTER CENTER 

Washington Post Digital 

c/o E-mail Customer Care 

1150 15th Street NW 
Washington, D.C. 20071 



From: 

Sent: 

To: 

Subject: 

Leesa Brieger <leesa@renci.org> 

Friday, October 1, 2010 1:33 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Re: Hello 

Hi Jan, 

I started a note to you last night after the meeting but didn’t get it mapped up to send off. Thanks for writing! 
Yes, I was very pleased to have met you too. I would very much like to stay in touch - lunch or coffee sometime 

sounds great. 

Is the site you went to this one: ~:)/iWWWorendoOlX? That site shouldi~’t have been blank. I have only used my 
personal area at RENCI for posting documents and such, so you won’t find my om~ personal home page, that’s 

true. 

Glad today was a good day with your visitor. Had I been a bit more free with time, I would have been interested 
in attending. Well, glad it was a good event! 

OK, thin,ks again for writing and let’s stay in touch! 

- Leesa 

P.S. Which is yore building? I am dom~ on the south side of campus, when I’m not at Europa Center. At least 
once a week I think I’ll be on campus, thougl~ - Fridays usually. 

On 9/30/10 11:41 PM, Jan Boxill wrote: 

Hello Leesa, 
It was so good to meet you at the AWFP reception. That’s just what is good about this organization- 
-I met several new women which was very exciting. 
I know you have been here for a few years, but welcome to UNC and North Carolina. I hope you 
and your family have found it quite hospitable. 

I tried to click on your website, but it said the site was blank!! 
Hope we can meet and perhaps have lunch or coffee at another time. Please check out the Parr 
Center website for our events. Today we had Noam Chomsky and it was a great event. 

Best, 
Jan 



From: 
Sent: 
To: 
Subject: 

fundingalert@cos.com 
Sunday, October 3, 2010 2:35 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
COS Funding Alert for Jeanette Boxill 

Having trouble viewing this alert? View it on your COS Workbench 

If you wish to receive future Alerts in the former text-only format, click here. 

COS Funding AlertTM for Jeanette Boxill 
COS usemame:boxillj26 

modify current alerts I add new alerts 199 to workbench I £a#£ ~@# £#~v@[# I deactivate FA emails I ~ 

Your personalized results for the week of Oct 3, 2010 

Search" A~ Keywords 2 records found 

title: 

sponsor: 

url: 

title: 

sponsor: 
url: 

Laurance S. Rockefeller Visiting Fellowships 

Princeton University 
University Center for Human Values 

~ ://fund~n.q~so cos, com/a!erts!18617 

Greenwall Faculty Scholars Program in Bioethics 

Greenwall Foundation 

Your COS username:boxillj26 

Forgot your password? 
Send my password to the email address in my 
COS Expertise Profile. 

To update your COS Funding Alert 
1. Access your COS Workbench at 

www. cos. com. 
2. Scroll down the center section of the page to 

"Your Saved Funding Searches." 
3. Click "Edit" on the search you wish to 

update. 

Receive your COS Funding Alert as p~ain text. 

New RefWorkso 
COS Website! 

RefWorks-COS has a 
just launched a new 
website, 
~orefworkso 

, which 
includes links to 
Training schedules 
and a NEW 
Resource Center. 
Explore it today! 

Keep Up with 
Trends in Funding 

COS Funding 
Opportunities has 
been improved with 
several 
enhancements to 
make your funding 
search easier and 
more convenient. 
Take a look today, or 
see the list of 
enhancements. 

Training At Your 
Convenience 



RefWorks-COS 
offers a range of live 
and recorded training 
sessions so you can 
learn more about 
COS Funding Opps 
whenever it is 
convenient for you. 
Visit vvww.refworkso 
cos,com/traininq~ 

modi~ current alerts add new alerts I ~@ to workbench I ~#~ ~@~ ~#~wg~ I deactivate FA emails 



From: 

Sent: 

To: 

Subject: 

Stephen Soldz <ssoldz@bgsp.edu> 

Sunday, October 3, 2010 1:03 PM 

’Stephen Soldz’ <ssoldz@bgsp.edu> 

ZCommunications ] Guatemalan Research Horrors and US Hypocrisy by Stephen Soldz ] 
ZNet Article 

Folks, here’s my latest article. It will appear on ZNet and CounterPunch tomorrow and is on OpEdNews today. 

http://www.zcommu nications.org/guatemala n-resea rch-horrors-a nd-us-hypocrisy-by-stephen-soldz 

Guatemalan Research Horrors and US Hypocrisy 

CIA Unethical Research Ignored 
By Stephen Soldz 

Monday, October 04, 2010 

According to top US officials, abusing people in the name of research without their permission is awful, truly 
awful. In fact, it is so awful that it takes two Cabinet officials to apologize. That is, if the abuses were 
committed a long time ago, by researchers who are not around to be held accountable and if there is a friendly 
foreign government likely to be outraged about the abuse. However, US officials have so far been totally silent 
about horrific, unethical research conducted by US government researchers within the last decade. 

Recently, Secretary of State Hillary Clinton and Secretary of Health and Human Services Kathleen Sebelius 
profusely apologized for a study conducted by the US Public Health Service in which nearly 700 incarcerated 
people and soldiers in Guatemala were, without their knowledge, deliberately infected with syphilis and other 
sexually transmitted diseases in order to test if penicillin could prevent infection. In a statement the two Cabinet 
secretaries expressed their outrage at "such reprehensible research." In fact, so disturbed is the US government 
at this research that President Obama reportedly will call the Guatemalan president to apologize again. 

This research violated the basic ethical principles that were supposed to guide research done on people -- 
"human subjects research" in the professional lingo -- since World War II. These principles were codified in the 
Nuremberg Code internationally and in the Common Rule guiding most research on people conducted or 
funded by US government agencies, including the Department of Health and Human Services of which the 
Public Health Service is a part as well as the Defense Department and the CIA. Fundamental to these and all 
other recent codes of research ethics are two basic principles: informed consent and minimization of harm. 
Thus, the Nuremberg Code, containing principles developed for the trials of German doctors who conducted 
horrific experiments in the Nazi concentration camps, begins with the principle of informed consent: 

"The voluntary consent of the human subject is absolutely essential. This means that the person involved 
should have legal capacity to give consent; should be so situated as to be able to exercise free power of 
choice, without the intervention of any element of force, fraud, deceit, duress, over-reaching, or other 
ulterior form of constraint or coercion; and should have sufficient knowledge and comprehension of the 
elements of the subj ect matter involved as to enable him to make an understanding and enlightened 
decision. This latter element requires that before the acceptance of an affirmative decision by the 
experimental subj ect there should be made known to him the nature, duration, and purpose of the 
experiment; the method and means by which it is to be conducted; all inconveniences and hazards 
reasonable to be expected; and the effects upon his health or person which may possibly come from his 
participation in the experiment." 



A little later the Nuremberg Code states the obligation of medical researchers to minimize harm resulting from 
experimental procedures: 

"The experiment should be so conducted as to avoid all unnecessary physical and mental suffering and 
injury. 

"No experiment should be conducted where there is an a priori reason to believe that death or disabling 
injury will occur; except, perhaps, in those experiments where the experimental physicians also serve as 
subj ects." 

The Guatemalan study egregiously violated both these principles and deserves opprobrium. Rather than 
informed consent, the purpose of the study was deliberately hidden from those infected. These individuals were 
infected with dangerous, often deadly, illnesses. This research was awful, reprehensible, even horrific, and 
should never have been contemplated, let alone, conducted. I am glad that it only took a short time since 
historian Susan M. Reverby of Wellesley College revealed the abuses in a soon-to-be-published paper -- 
available in preprint form on Reverb¥’s website -- until US government officials vociferously condemned it. 

But the US government does not need to look back nearly 65 years to find horrific research conducted by US 
government researchers. In June 2010, Physicians for Human Rights (PHR) issued a report, Experiments in 
Torture: Human Subject Research and Experimentation in the "Enhanced" Interrogation Program, that 
documented research and experimentation conducted in this century by CIA physicians and psychologists 
related to the abusive techniques used as part of the CIA’s "enhanced interrogation" torture program. 

These researchers observed the torture of CIA prisoners in the so-called "black sites" and recorded the tortured 
prisoners’ responses. They paid special attention to the possibility that the torture would kill the prisoners. At 
times they recommended changes in torture techniques, such as the addition of salt to the water used for the 
partial drowning techniques that have come to be known as "waterboarding" so as to prevent possible death 
from induced electrolyte imbalance. This change in procedure allowed the prisoners to be waterboarded many 
dozens of times while preventing their escape into death. As PHR argued, the main reason for this apparent 
safety-related research was not the protection of prisoners, but to provide legal cover for the torturers and 
torture policy-makers by allowing them to claim that medical professionals were assuring the prisoners’ safety. 

These abuses were reported by PHR in its peer-review report back in June. (I am one of the authors of that 
report.) Secretary of Health and Human Services Secretary Kathleen Sebelius was notified by letter of these 
abuses, abuses that violate the same research ethics principles -- informed consent and minimization of harm -- 
that were violated by the Guatemalan STD research. But, rather than express her outrage at this "reprehensible 
research," Secretary Sebelius maintained her silence, as did every government official, other than a CIA press 
spokesman who denied our claims without presenting the slightest bit of evidence. Secretary Sebelius’ 
department referred an official complaint regarding unethical CIA research to the very same CIA that had 
already publicly denied the charges. So far, no government agency has committed to investigating these CIA 
abuses, which occurred far more recently than the Guatemalan horrors. 

In response to the over 60 year old Guatemalan abuses, the Secretaries of HHS and State announced the 
creation of a commission that will undertake to assure that all human subjects research conducted by US 
researchers meets the highest ethical standards. As NBC News.reported: 

"In addition to the apology, the U.S. is setting up commissions to ensure that human medical research 
conducted around the globe meets ’rigorous ethical standards.’ U.S. officials are also launching investigations 
to uncover exactly what happened during the experiments." 

If the purpose of the commission is really "to ensure that human medical research conducted around the globe 
meets ’rigorous ethical standards,’" there cannot be a double standard. The same rules must apply to all 
researchers, everywhere, and to all research subjects, whoever they are. Ethics are there to protect the despised 
and powerless, not just those deemed deserving. Those researchers aiding CIA or other classified activities 



cannot get a free pass. We are at an important juncture, either unethical CIA research is investigated and those 
responsible are held accountable or the whole regime preventing unethical research that has been developed 
since the world became aware of Nazi horrors will collapse in hypocrisy. We cannot afford to let that happen. 

Stephen Soldz is a psychoanalyst, psychologist, public health researcher, and faculty member at the Boston 
Graduate School of Psychoanalysis. He edits the Psyche, Science, and Society blog. He is a founder of the 
Coalition for an Ethical Psychology, one of the organizations working to change American Psychological 
Association policy on participation in abusive interrogations. He is President of Psychologists for Social 
Responsibility [PsySR] and a Consultant to Physicians for Human Rights. He was a coauthor of PHR’s 
Experiments in Torture: Human Subject Research and Experimentation in the "Enhanced"Interro~ation 
Pro~ram. 

Stephen Soldz 
Director, Center for Research, Evaluation, and Program Development 
Boston Graduate School of Psychoanalysis 
1581 Beacon St. 
Brookline, MA 02446 
ssoldz~bgsp.edu 
President, Psychologists for Social Responsibility 



Abstract 

Evaluating the NCAA in Light of its Stated Mission: 
Implications for Athletes Rights 

Allen L. Sack 

Most major organizations have mission statements that define their purpose or reason for 

existing. A mission statement is meaningful only if it acts as a unifying force for guiding 

strategic decision making and achieving long term goals. Controls are necessary to evaluate the 

results of strategic planning and to determine whether the stated mission is being accomplished. 

The purpose of this presentation is to discuss whether the NCAA is accomplishing goals 

associated with its stated purpose which is "to maintain intercollegiate athletics as an integral 

part of the educational program and the athlete as an integral part of the student body and, by so 

doing, retain a clear line of demarcation between intercollegiate athletics and professional 

sports." An attempt will be made to determine appropriate measures that scholars can use to 

evaluate the NCAA’s performance. Implications for athlete’s rights will also be discussed. 



From: 

Sent: 

To: 

Subject: 

International Association for the Philosophy of Sport 
<SPORTPHIL@JISCMAIL.AC.UK> on behalf of 

Cesar R. Tortes <crtorres@BROCKPORT.EDU> 

Monday, October 4, 2010 7:58 PM 

SPORTPHIL@JISCMAIL.AC.UK 

IAPS at the Central Division of the American Philosophical Association 

Dear colleagues, 

I was wondering if someone is planning to or actually organizing an IAPS session at the 2011 meeting of the Central Division of the 
American Philosophical Association. The meeting will take place in the Spring (March 30-April 2) at the Hilton Minneapolis Hotel in 
Minneapolis, MN. Please let me know. 

Best wishes, 

Cesar R. Torres 
IAPS President 



Howard University Eliminating Philosophy Department 

--by Richard A. Jones, Ph.D. 

Alain Leroy Locke, first African-American to attain a Ph.D. in Philosophy from Harvard University, 

architect of the Harlem Renaissance, and author of The New Negro, was a founder of the Howard 

University Philosophy Department and served as its chair from 1921 until 1953. 

Howard University’s Philosophy Department, started by Alain L. Locke in 1921, has 

been designated for elimination by Howard University President Dr. Sidney Ribeau. 

Citing financial austerity and few majors, Dr. Ribeau, acting to implement his 

Presidential Recommendations for Academic Renewal (PCAR), will dismantle both the 

BA and MA programs in Philosophy at Howard as part of widespread university 

cutbacks. 

There are currently 105 Historically Black Colleges and Universities (HBCUs) in 

the U.S. Within this total, there are no Ph.D. programs in Philosophy, and only a scant 

few offer Philosophy as an undergraduate major. Howard University is the only HBCU 

currently offering the MA degree in Philosophy. The Philosophy program curriculum 

includes undergraduate and graduate courses in canonical Western analytical philosophy, 

Africana philosophy, African-American philosophy, and Afro-Caribbean philosophy. 

With degree programs that allow specializations in Africana philosophy, taught by 

African, African-American, and majoritarian philosophers, the Philosophy program at 

Howard University is unique--and singular--both within HBCUs and mainstream 



philosophy programs. Dr. Ribeau’s elimination of the Philosophy Department at Howard 

University will deliver a serious blow to Africana Philosophy. 

The loss of this program--for fiscal considerations--reflects a growing trend, not 

only in HBCUs, but nationally in middle-tier and community college programs: the 

elimination of humanities and social science programs for more "practical" training 

programs. This overt attack on Black conceptual thought is a postmodern reenactment of 

the debate between W.E.B. Du Bois and Booker T. Washington a century ago over liberal 

education vs. vocational training. At a time when American education lags behind the 

world, now is not the time to undermine Black thought by eliminating the Philosophy 

program at Howard. 

Dr. Ribeau has stated publicly that he aspires for Howard to improve its current 

ranking of 107 in the top U.S. colleges and universities (U. S. News and World Report) to 

among the top 50, not just the top HBCU. As all the elite 50 universities have flourishing 

graduate programs in Philosophy, it is difficult to imagine how Howard will achieve this 

ambitious goal without even an undergraduate Philosophy program. Will the demise of 

the Philosophy Department at Howard University mark instead the beginning of "trade- 

school" education at the premier HBCU? 

President Obama recently hosted a White House reception, where he announced 

his intention to invest 850 million dollars over the next decade toward improving 

HBCUs. President Obama continues to support HBCUs because of the opportunities 

they provide for Black students that other institutions cannot. Yet a recent article in the 

Wall Street Journal by Jason Riley (September 28, 2010) calls "Black Colleges 

’Academically Inferior.’" Riley argues, "Today, nearly 90% of Black students spurn 

such schools, and that the available evidence shows that, in the main, these students are 

better off exercising their non-HBCU options." Soon Black students aspiring to 

advanced degrees in Philosophy will find no option with regard to that at all. 

Richard A. Jones is a professor in the Philosophy Department at Howard University 



http://www.insidehighered.com!views/mclemee/mclemee307 

At the Rendezvous of Victory 
September 22, 2010 

By Scott McLemee 

One of the turning points in my life came in 1988, upon discovery of the writings 

of C.L.R. James. The word "discovery" applies for a couple of reasons. Much of 

his work was difficult to find, for one thing. But more than that, it felt like exploring 

a new continent. 

James was born in Trinidad in 1901, and he died in England in 1989. (I had 
barely worked up the nerve to consider writing him a letter.) He had started out 
as a man of letters, publishing short stories and a novel about life among the 
poorest West Indians. He went on to write what still stands as the definitive 
history of the Haitian slave revolt, The Black Jacobins (1938). His play based on 
research for that book starred Paul Robeson as Toussaint Louverture. In 1939, 
he went to Mexico to discuss politics with Leon Trotsky. A few years later -- and 
in part because of certain disagreements he’d had with Trotsky -- James and his 
associates in the United States brought out the first English translation of Karl 
Marx’s Economic and Philosophical Manuscripts of 1844. (By the early 1960s, 
there would be a sort of cottage industry in commentary on these texts, but 
James planted his flag in 1947. 

He was close friends with Richard Wright and spoke at Martin Luther King, Jr.’s 

church. At one point, the United States government imprisoned James on Ellis 

Island as a dangerous subversive. While so detained, he drafted a book about 

Herman Melville as prophet of 20th century totalitarianism -- with the clear 

implication that the U.S. was not immune to it. 

Settled in Britain, he wrote a book on the history and meaning of cricket called 

Beyond a Boundary (1963). By all accounts it is one of the classics of sports 

writing. Being both strenuously unathletic and an American, I was prepared to 

take this on faith. But having read some of it out of curiosity, I found the book 

fascinating, even if the game itself remained incomprehensible. 

This is, of course, an extremely abbreviated survey of his life and work. The man 

was a multitude. A few years ago, I tried to present a more comprehensive 

sketch in this short ma~, and edited a selection of his hard-to-find 



writings for the University Press of Mississippi. 

In the meantime, it has been good to see his name becoming much more widely 

known than it was at the time of his death more than two decades ago. This is 

particularly true among young people. They take much for granted that a literary 

or political figure can be, as James was, transnational in the strongest sense -- 

thinking and writing and acting "beyond the boundary" of any given national 

context. He lived and worked in the 20th century, of course, but James is among 

the authors the 21 st century will make its own. 

$o it is appalling to learn that the C.L.R. James Libra~ in Hackney (a borough 

of London) is going to be renamed the Dalston Library and Archives, after the 

neighborhood in which it is located. James was there when the library was 

christened in his honor in 1985. The authorities insist that, in spite of the 

proposed change, they will continue to honor James. But this seems half-hearted 

and unsatisfying. There is a petition against the name change, which I hope 

readers of this column will ~ and helm to circulate. 

Some have denounced the name change as an insult, not just to James’s 

memory, but to the community in which the library is located, since Hackney has 

a large black population. I don’t know enough to judge whether any offense was 

intended. But the renaming has a significance going well beyond local politics in 

North London. 

C.L.R. James was a revolutionary; that he ended up imprisoned for a while 

seems, all in all, par for the course. But he was also very much the product of the 

cultural tradition he liked to call Western Civilization. He used this expression 

without evident sarcasm -- a remarkable thing, given that he was a tireless anti- 

imperialist. Given his studies in the history of Africa and the Caribbean, he might 

well have responded as Gandhi did when asked what he thought of Western 

Civilization: "1 think it would be a good idea." 

As a child, James reread Thackeray’s satirical novel Vanity Fair until he had it 

almost memorized; this was, perhaps, his introduction to social criticism. He 

traced his ideas about politics back to ancient Greece. James treated the funeral 

oration of Pericles as a key to understanding Lenin’s State and Revolution. And 

there is a film clip that shows him speaking to an audience of British students on 

Shakespeare -- saying that he wrote "some of the finest plays I know about the 



impossibility of being a king." As with James’s interpretation of Captain Ahab as a 

prototype of Stalin, this is a case of criticism as transformative reading. It’s 

eccentric, but it sticks with you. 

Harold Bloom might not approve of what James did with the canon. And Allan 

Bloom would have been horrified, no doubt about it. But it helps explain some of 

James’s discomfort about the emergence of African-American studies as an 

academic discipline. He taught the subject for some time as a professor at 

Federal City College, now called the University of the District of Columbia -- but 

not without misgivings. 

"For myself," he said in a lecture in 1969, "1 do not believe that there is any such 

thing as black studies. There are studies in which black people and black history, 

so long neglected, can now get some of the attention they deserve .... I do not 

know, as a Marxist, black studies as such. I only know the struggle of people 

against tyranny and oppression in a certain political setting, and, particularly, 

during the past two hundred years. It’s impossible for me to separate black 

studies from white studies in any theoretical point of view." 

James’s argument here is perhaps too subtle for the Internet to propagate. (I 

type his words with mild dread at the likely consequences.) But the implications 

are important -- and they apply with particular force to the circumstance at hand, 

the move to rename the C.L.R. James Library in London. 

People of Afro-Caribbean descent in England have every right to want James to 

be honored. But no less outspoken, were he still alive, would be Martin 

Glaberman -- a white factory worker in Detroit who later became a professor of 

social science at Wayne State University. (I think of him now because it was 

Marty who was keeping many of James’s books in print when I first became 

interested in them.) James was the nexus between activists and intellectuals in 

Europe, Africa, and the Americas, and his cosmopolitanism included a tireless 

effort to connect cultural tradition to modern politics.To quote from the translation 

he made of a poem by Aim~ Cesaire: "No race holds the monopoly of beauty, of 

intelligence, of strength, and there is a place for all at the rendezvous of victory." 

Having C.L.R. James’s name on the library is an honor -- to the library. To 
remove it is an act of vandalism. Please sign the petition. 



C.AT,L FOR PAPERS 
7th Annual Philosophy Graduate Student Conference 
The University of Memphis Department of Philosophy 

February 11-12, 2011 

The Social Ontology of Race in the "Post-Racial" Era 

Keynote Speaker: Dr. Jennifer Lisa Vest, University of Central Florida* 

The 7th annual Philosophy Graduate Student Conference at the University of 

Memphis in Memphis, TN will be held February 11-12, 2011. The conference will 

explore questions of the social ontology of race from both analytic and continental 

perspectives and beyond. Interdisciplinary by nature, discussion surrounding the social 

ontology of race has reverberations in companion disciplines such as ethnic studies, 

political theory, philosophy of law, history, feminist theory, queer theory, gender 

studies, sociology, anthropology, and psychology. 

We invite philosophy papers addressing any of the following or related questions: 

What does it mean to be racialized as non-white in American culture today? To what 

extent does such a classification still carry negative connotations? How has the 

growing population of "mixed race" people affected how race is understood in America? 

How, if at all, has the election of our first black/ "mixed race" president changed the 

social ontology of race in America? Does this landmark event signify the onset of a 

"post-racial" era? How do these questions intersect with other issues of social ontology? 

Interdisciplinary approaches are welcomed. 

Deadline for submission of papers is December 2, 2010. Papers should be sent as 

Word documents not to exceed 12 double-spaced pages. Papers should be suitable for 

blind review, including a cover letter with all relevant personal information (name, 

contact information, university affiliation). 

Electronic submissions are preferred. Please send electronic submissions to any 

one of the conference organizers: Tina Botts (tbotts@memphis.edu), Alice Everly 

(azeverl¥@memphis.edu), Desiree Ramacus-Bushnell (dgrmcsbs@memphis.edu), or 
John Torrey (irtorrev@memphis.edu). 

In the alternative, please send hard copies to: The University of Memphis, 

Department of Philosophy, Clement Hall 327, Memphis, TN 38152, c/o Tina Botts, Alice 

Everly, Desiree Ramacus-Bushnell, and John Torrey. 

*Dr. Jennifer Lisa Vest is a mixedrace philosopher and poet who teaches philosophy and women’s 

studies as an assistant professor in the philosophy department at the University of Central Florida 

(Orlando). She has published articles and poetry on topics in African Philosophy, Caribbean 

Philosophy, Feminist Philosophy, and Indigenous Philosophy. She is currently completing a book on 

Academic Native American Philosophy entitled, N~ovoroign Thought. 

For more information, please contact one of the conference organizers or the faculty advisor for the conference, 

Distinguished Professor of Philosophy Dr. Bill E. Lawson (belawson@memphis.edu). 



From: 

Sent: 

To: 

Subject: 

The Hastings Center <publications@thehastingscenter.org> 

Tuesday, October 5, 2010 10:05 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
How will the National Individual Health Insurance Mandate Affect You? 

Having trouble viewing this email? Click here 

The National 
Individual Health 
Insuranee Mandate 
<kin Congress ~’a~5~:~ and ethfca~ require 
d~i~(~ns ~ o 

By Lawrence Oo Gostin 

In the September-October 2010 issue of the 
Hastinqs Center Report, legal scholar Lawrence 
O. Gostin responds to the nation’s first 
comprehensive health care reform bill, the 
Patient Protection and Affordable Care Act, 
which President Obama signed on March 23, 

2010. 

Within weeks of the signing, twenty states filed 
lawsuits challenging the constitutionality of its 
most politically charged feature--an individual 
purchase mandate. 

The bill requires most individuals to have health 
insurance by 2014. With certain exceptions 
(pertaining to income level and religious 
objections), individuals without qualifying 
coverage will pay an annual tax penalty reaching 
the greater of $695 ($2,085 per family) or 2.5% 
of household income. 

Learn more about the 
Hastin_q~ Center Report 

View the current HCR table of 
contents 

Bioethics Events: The inside 
track to the bioethics 
communibL 

Jobs in bioethics 

If anything, argues Gostin, the tax penalty is too 



low compared to the cost of insurance, so it may 
not provide sufficient incentive for healthy 
individuals to purchase insurance. But it remains 
controversial because it compels people to 
purchase coverage they choose not to have, 
raising the question whether Congress can 
lawfully and ethically require individuals to 
contract with, and transfer money to, a private 
party. 

You may read the full text of The National 

Individual Health Insurance Mandate online 
(registration required). 

Subscribe to the Hastinqs Center Report today and start 
enjoying the leading interdisciplinary bioethics journal six times 
a year. 

The Hastings Center also publishes tRB: Ethics & Human Reseamh, the leading 
journal devoted to protecting the rights and welfare of adults and children who 
participate in clinical trials and other research studies. 

[] SafeUnsubscribe® 
This email was sent to jmboxill@email.unc.edu by publications@thehastinqscenter.orq. 
Update Profile/Email Address I Instant removal with SafeUnsubscribeTM I Privacy Policy. 

The Hastings Center I 21 Malcolm Gordon Rd I Garrison I NY I 10524 



From: 

Sent: 

To: 

Subject: 

Larry Ledgerwood <larry@lifetrack-services.com> 

Tuesday, October 5, 2010 11:11 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Significant savings on athletic surveys. Offer ends October 15th 

Athletic Surveys with discounts never before offere!! 

Order multiple season’s surveys by October 15, 2010, and you are entitled to 
significant savings. Order surveys for 2 seasons and receive 20% off your 
order. Order all 3 seasons and your discount increases to 33%! 

Register & view our presentation (13 minutes) outlining the program, click: 
www.iifetrack=services.comlpresent athlete/?sn=2 

To view sample surveys, sample compilation report, testimonials, or frequently asked 
questions... 

www Jifetrackoservicesocom/ath~etics~cfm ?s[~=2 

Nothing speaks louder than your participants involved. Program is 
comprehensive. You customize the questions to your needs. Printing, data 
compilation, data disaggregation by sport and levels within each sport, reporting 
(both printed/bound and electronic (pdf)) included in cost. 

Larry Ledgerwood 
President & CEO 
La[rv_@.lifet rac k-se rvices.com 
1-800-738-6466 x 105 

LifeTrack Services, Inc. 
1271 Port Drive 
Clarkston, WA 99403 
1-800-738-6466 
Fax: 509-758-2162 
~%~wJifet rac kose pTicesocom 

Sent to: 

If you prefer not to rece ve 

future eomails of this type, 

Leave this List. 

Sent By: 

1272 Port Drive 

Clarkston WA 99403 

U.S 

To view as a web pa,qe 





From: 

Sent: 

To: 

Subject: 

Attach: 

Feminist ethics and social theory <FEAST-L@it-listserv 1 .jmu.edu> on behalf of 
Falguni A. Sheth <fsheth@HAMPSHIRE.EDU> 

Tuesday, October 5, 2010 1:19 PM 

FEAST-L@it-listserv 1 .jmu.edu 

Fwd: 2011 Philosophy Graduate Student Conference, University of Memphis, The Social 
Ontology of Race in the "Post-Racial" Era 

Call for Papers Flyer.pdf 

The Philosophy Graduate Student Association at the University of Memphis is organizing its 7th annual conference to 
take place on February 11 and 12, 2011. Our topic this year is The Social Ontology of Race in the "Post-Racial" Era. 
Our keynote speaker is Dr. Jennifer Lisa Vest (University of Central Florida). A flyer is attached containing the Call 

for Papers. We hope you will encourage your graduate students to submit a philosophy paper for this interdisciplinary 
philosophy conference. 

CALL FOR PAPERS 7th Annual Philosophy Graduate Student Conference 
The University of Memphis Department of Philosophy 

February 11-12, 2011 

The Social Ontology of Race in the "Post-Racial" Era 

Keynote Speaker: Dr. Jennifer Lisa Vest, University of Central Florida* 

The 7th annual Philosophy Graduate Student Conference at the University of Memphis in Memphis, TN will be held 
February 11-12, 2011. The conference will explore questions of the social ontology of race from both analytic and 
continental perspectives and beyond. Interdisciplinary by nature, discussion surrounding the social ontology of race has 
reverberations in companion disciplines such as ethnic studies, political theory, philosophy of law, history, feminist 
theory, queer theory, gender studies, sociology, anthropology, and psychology. 
We invite philosophy papers addressing any of the following or related questions: What does it mean to be racialized as 
non-white in American culture today? To what extent does such a classification still carry negative connotations? How 
has the growing population of "mixed race" people affected how race is understood in America? How, if at all, has the 
election of our first black/"mixed race" president changed the social ontology of race in America? Does this landmark 
event signify the onset of a "post-racial" era? How do these questions intersect with other issues of social ontology? 
Interdisciplinary approaches are welcomed. 

Deadline for submission of papers is December 2, 2010. Papers should be sent as Word documents not to exceed 12 
double-spaced pages. Papers should be suitable for blind review, including a cover letter with all relevant personal 
information (name, contact information, university affiliation). 

Electronic submissions are preferred. Please send electronic submissions to any one of the conference organizers: Tina 
Botts (                   ), Alice Everly (                     ), Desiree Ramacus-Bushnell 
(~r~csbs@m~r~phis.ed~), or John Torrey (jrtorres~memphis.ed~). 

In the alternative, please send hard copies to: The University of Memphis, Department of Philosophy, Clement Hall 327, 
Memphis, TN 38152, c/o Tina Botts, Alice Everly, Desiree Ramacus-Bushnell, and John Torrey. 
*Dr. Jennifer Lisa Vest is a mixedrace philosopher and poet who teaches philosophy and women’s studies as an 
assistant professor in the philosophy department at the University of Central Florida (Orlando). She has published 
articles and poetry on topics in African Philosophy, Caribbean Philosophy, Feminist Philosophy, and Indigenous 
Philosophy. She is currently completing a book on Academic Native American Philosophy entitled, Sovereign Thought. 

For more information, please contact one of the conference organizers or the faculty advisor for the conference, 
Distinguished Professor of Philosophy Dr. Bill E. Lawson (belawsor~@memphis.edu). 



From: 

Sent: 

To: 

Subject: 

Pat Griffin <griffin@educ.umass.edu> 
Tuesday, October 5, 2010 1:29 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Re: 2011 Scholarly Colloquium 

Thank you for this information, Jan. I’ll get my bio and photo to 

Yvolme. Can you please send me Susan Cahn’s email address? I have not 

been in contact with her and would like to be. Thanks, Pat 

On 10/5/2010 1:12 AM, Jan Boxill wrote: 
Hi All, 

You should all have received information regarding registration and 
travel details from Yvonne Gant. What we will need from you as well 
is the title of your presentation, along with a brief bio and a head 
shot for the official program. Your title could just be "Comments 
on..." Please forward this to Yvonne, who is copied on this email. 

I hope you are in contact with your keynote speaker. The Colloquium 
looks great thanks to your participation. I look forward to meeting 
you all in January. In the meantime if I can be of any help, please 
don’t hesitate to contact me. 

Thanks again, 
Jan 



Town of Chapel Hill 
Justice in Action Committee Meeting 

Thursday, October 7, 2010 

Meeting Agenda 
6:00 p.m. 

6:00-6:05 pm Welcome and Recognition of Guests 

Old Business 

6:05-6:10 pm A. Approve Minutes 

New Business 

6:10-7:25 pm A. Update on Community Event in December 
B. New Opportunities 
C. Other 

7:25-7:30 pm Review Date for Another October or November Meeting and Adjourn 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

David K Wiggins <dwiggin 1 @gmu.edu> 

Tuesday, October 5, 2010 8:22 PM 

karmstr2@csulb.edu 
Boxill, Jeanette M <JMB OXILL@email.unc. edu>; rsk 1 @psu. edu 

Fwd: Social Justice in Intercollegiate Sport Articles 

Social Justice in Intercollegiate Sport Articles.msg 

Ketra: I had my secretary put together a list of authors and titles of submitted abstracts. Thought we could crosscheck to make sure we 
both had the same material. You will notice I have no author listed for the last abstract. Is this, by chance, the one completed by Butts? 
Thanks, Dave 



From: 

Sent: 

To: 

Subject: 

Attach: 

Lindsey A Reeves <lreeves3@gmu.edu> 

Tuesday, October 5, 2010 2:59 PM 

Dave Wiggins <dwiggin 1 @gmu.edu> 

Social Justice in Intercollegiate Sport Articles 

Social Justice in Intercollegiate Sport.docx 

Dave, 

I am attaching the completed list of articles and authors you requested. They are organized alphabetically by the 
last name of the author. If you need me to make any changes to it, please let me know. 

Lindsey 



"Social Justice in Intercollegiate Sport: 

A Critical Examination ofRacialized, Gendered and Disabled Bodies" 

The Fourth Annual Scholarly Colloquium on Intercollegiate Athletics 
In Conjunction with the NCAA Annual Convention 

January 12-13, 2011 

San Antonio, Texas 

Authors 
Albert Bimper, Louis Harrison 

Titles 
Black Student Athlete Athletic Identity and 
Academic Adversity 

Charles Scott Benson Jr. Is Academic Reform Limiting Access to 
Division I Football and Basketball Programs? 

Peg Brand Elusive Justice: Contextualizing Gendered 
Bodies in Sports 

Debra Burke, AJ Grube NCAA Letters of Intent, Minors and the 
Common Law of Contracts 

Erin E. Buzuvis Transgender Student-Athletes and Sex- 
Segregated Sport: Developing Policies of 
Inclusion for Intercollegiate and Interscholastic 
Athletics 

Akilah R. Carter, Jacqueline McDowell 

Eddie Comeaux 

It Takes a Village: Black Female Collegiate 
Athletes’ Social Network Experiences 

Career Transition Scorecard for Student- 
Athletes: Possibilities for Research on 
Inclusiveness 

Todd Crosset, Joe Berger, Kevin Filo 

George B. Cunningham, Kathi Miner-Rubino 

Joey Gawrysiak 

Institutional Ethics Matter: A Comparative 
Analysis between Athletic Departments’ Racial 
Disparities in Academic Persistence of 
Scholarship Athletes 

Being Different and Suffering the 
Consequences: The Influence of Player Race 
and Coach Race on Incivility from the Coach 

Racial Perceptions of Interscholastic Baseball: 
A Qualitative Study of a High School Baseball 
Team from a Predominately African American 
High School 



Emmett L. Gill, Jr. Student-Athlete Due Process: Is it Time to 
Revive H.R. 4117? 

Aikaterini Glyniadaki, Anastasios Kaburakis Foreign Ballers under the Stereotype Threat? 
Cultural Conflict and Identity Change among 
International Student Athletes 

Aikaterini Glyniadaki, Natasha Radojcic Where Did All the Gay Men Go? Homosexual 
Male Athletes in Overly Masculine 
Environments 

Christina Gish Hill 

Jennifer Lee Hoffman 

Andrew B. Johnson, Pam R. Sailors 

Lynda G. Johnson, Mary Willingham 

Anastasios Kaburakis, Emily Dahlberg, 
Kristen Worley 

Anastasios Kaburakis, David A. Pierce 

Honor and Pride? The American Indian Mascot 
Controversy in College Sports 

Title IX, The SWA & Equality in 
Intercollegiate Athletics: A Social Perspective 

Why We Aren’t Cheering for Cheerleading as 
a Sport 

ADHD and Specific Learning Disabilities are 
Highly Prevalent in Student Athletes 

"I am a lady..." Intersex and Transgender 
Athletes and Educational Opportunities: 
Complex Problems and Simple Solutions 

Ethnicity, Intercollegiate Athletics Policy, and 
International Student-Athletes 

N. Kamann, E. Sorensen 

Nathan Kirkpatrick 

Comparison of Injury and Academic 
Disruption in Varsity College Student-Athletes 
and Non-Athlete College Students: Analysis of 
a National Sample 

Academic Inequalities for Student Athletes 
between BCS and Non-BCS Institutions? A 
Study of Student’s Awareness and Perceptions 
Regarding the NCAA, the BCS, the APR, and 
Academic Support for Student-Athletes at a 
BCS Institution 

Bobbi Knapp The Step Up Campaign: A Critical Reflection 
on Sport Management Graduate Students’ 
Hands-on Approach to Diversity Training 



Terri Lakowski 

Nicole Lewis 

Athletes with Disabilities in School Sports 

From Racialized and Gendered to PhD Bound 

Thabiti Lewis 

E. Nicole Melton 

Do Low Graduation Rates Spell Exploitation 
or a Lack of Efficacy? 

When Identities Collide: Exploring Multiple 
Minority Stress and Resilience among College 
Athletes 

Daniel A. Nathan, John Brueggemann, Thomas 
P. Oles 

Adam G. Pfleegor 

Susan Rankin 

Brenda A. Riemer, Stephanie Wainright 

Chad Seifried 

Chad Seifried, Aaron W. Clopton 

Just Play: Intercollegiate Athletics, Market 
Logic, and Educational Integrity 

An Analysis of Deception, Lying and Social 
Justice in Elite Intercollegiate Athletics 

An Outcome-Based Model of Student-Athlete 
Success Developed for a Multi-Institution 
National Study 

Ponytails and Diamonds: The Female 
Apologetic in Collegiate Softball 

An Exploration of Social Justice through 
Congressional Hearings on the Division I 

(Football Bow Subdivision) Postseason 
Arrangement: A Content Analysis on Letters, 
Testimonies, and Symposiums 

Adjustment in Black and White: Another Look 
at Adjustment into College through Athlete 
and Race Status 

Rosalind Simson 

Jacqueline Smith 

Richard M. Southall, Billy Hawkins, Fritz G. 
Polite 

The Title IX Athletic Regulations and the Ideal 
of a Gender-free Society 

Feuding Identities: To be African American, a 
Father and a College Athlete 

Gridiron Heroes, Marginal Men: Migrant 
Workers in the Football Bowl Subdivision 

Richard M. Southall, Mark S. Nagel, E. 
Woodrow Eckard 

The Adjusted Graduation Gap: Jock 
Capitalism’s Inevitable Outcome? 



D.R. Sweeney, S.W. Dittmore, C. Huh 

Jacob Tingle, Stacy Warner, Pamm Kellett 

Fair Game? An Investigation of the 
Relationship between Perceptions of 
Organizational Justice and Workplace 
Deviance among Employees of NCAA 
Divisions I, II, and III College Athletics 
Departments 

The Experience of Refereeing for Females: 
Lessons for Recruitment and Retention 

Liz J. Titus-Petrak, Akilah Carter 

Stacy Warner, Marlene Dixon 

Stacy Warner, Melanie Sartore-Baldwin 

Is There Anybody Out There? Black Student- 
Athletes’ Perceptions of Social Support 

Competition and Gender: Reconsidering the 
Role of Competition in Sport 

Perceptions of Inequities among Intercollegiate 
Athletes: Does Social Justice Matter? 

J. Alison Watts 

Dylan Williams, Aaron W. Clopton 

Walking the (End)Line: Women Athletes 
Negotiating Gender and the Body 

Managing Perceptions of Athletics upon a 
Campus Community: The Impact of Race in 
NCAA Divisions II and III 

Jenny Lind Withycombe 

Jenny Lind Withycombe 

Intersecting Selves: African American Female 
Athletes’ Experiences of Gender, Race, and 
Identity 

Social Justice in the Classroom: Experiences 
Conducting Diversity Education Workshops 
with NCAA Student-Athletes 

Ethics Matter: Ethical Orientations and 
Disparate Racial Outcomes in Elite Collegiate 
Athletic Programs 



From: 

Sent: 

To: 

Cc: 

Subject: 

Dr. Ketra L. Armstrong <karmstr2@csulb.edu> 

Tuesday, October 5, 2010 8:53 PM 

David K Wiggins <dwiggin 1 @gmu.edu> 

Boxill, Jeanette M <JMB OXILL@email.unc. edu>; rsk 1 @psu. edu 

Re: Fwd: Social Justice in Intercollegiate Sport Articles 

Super! Thanks David. I will review this and cross-reference it with 
what I have and let you know if there are any discrepancies. 

All the Best, 
Ketra 

David K Wiggins wrote: 
> Ketm: I had my secretary put together a list of authors and titles of submitted abstracts. Thought we could crosscheck to make sure 
we both had the same material. You will notice I have no author listed for the last abstract. Is this, by chance, the one completed by 
Butts? Thanks, Dave 
> 

> 

> 

> Subject: 
> Social Justice in Intercollegiate Sport Articles 
> From: 
> Lindsey A Reeves <lreeves3@gmu.edu> 
> Date: 
> Tue, 05 Oct 2010 14:58:49 -0400 
> To: 
> Dave Wiggins <dwigginl@gmu.edu> 
> 

> To: 
> Dave Wiggins <dwigginl@gmu.edu> 
> 

> 

> Dave, 
> 
> I am attaching the completed list of articles and authors you requested. They are organized alphabetically by the last name of the 
author. If you need me to make any changes to it, please let me know. 
> 
> Lindsey 

Ketra L. Armstrong, PhD., Professor 
Program Director, Sport Management 
Department of Kinesiology 
California State University, Long Beach 
1250 Bellflower Blvd. 
Long Beach, CA 90840-4901 
Phone: (562) 985-4025 
Fax: (562) 985-8067 
www.csulb.edu/sportmanagement 



From: 

Sent: 

To: 

Subject: 

Cary Nelson, AAUP President <aaupnewsletters@aaup.org> 

Wednesday, October 6, 2010 1:59 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
AAUP Newsletter: Parents and Tenure 

Please check out my recent Chronicle of Higher Education 

article titled "Parents: W~ Your Children Need Colle~ 
Teachers With Tenure." 

This is part of a broader effort to inform the public about the 
meaning of tenure and academic freedom and advocate for 
their support. Of course the AAUP does not have access to 
students and their parents across the country. 

Instead we invite faculty members to share the essay with 
their students and encourage them, in turn, to distribute it to 
their parents and friends. 

If you would like to have a more elaborate conversation with 
a class about tenure or academic freedom, you could also 
distribute our 1940 Statement and our founding 1915 
Declaration. We also recently distributed an important 
statement about why all teaching faculty should have tenure. 

We would also be happy to share ideas about lesson plans on 
academic freedom and tenure. Send us ,/our ideas. 
The AAUP Online is an electronic newsletter of the American Association of 
University Professors. Learn more about the AAUP. Visit us on Facebook. Follow us 

on Twitter. 

You are currently subscribed to aaup as: jmboxill@email.unc.edu. To unsubscribe, send a blank email to 
leave-5289847-4134877.5f8784d53a263d37f6adfd4b35fflla0@lists.aaup.org or hit reply and use 
"Unsubscribe non-member newsletter" as the subject line. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Scott Kretchmar <rskl @psu.edu> 

Wednesday, October 6, 2010 10:50 AM 

chelladurai. 1 @osu.edu; davistx@wfu, edu; dwiggin 1 @gmu.edu; ’Ellen Staurowsky’ 
<staurows@ithaca.edu>; ’George Cunningham’ <gbcunningham@tamu.edu>; Evans, 
Jack <j ack_evans@unc.edu>; j coakley@uccs.edu; Boxill, Jeanette M 
<JMBOXILL@email.unc.edu>; karmstr2@csulb.edu; matt.mitten@marquette.edu; 
’Michael Oriard’ <moriard@oregonstate.edu>; ’Mindy Millard-Stafford’ 
<mindy.millardstafford@ap.gatech.edu>; mum24@psu.edu; nhogshead@fcsl.edu; 
rodfort@umich.edu; rsimon@hamilton.edu; rskl@psu.edu; ’Sarah Fields’ 
<fields.214@osu.edu>; wjmorgan@usc.edu 

’Petr, Todd’ <tpetr@ncaa.org>; ’Gant, Yvonne’ <ygant@ncaa.org> 

updates, information 

Greetings to all of you: 

I have a number of items to share as we prepare for our Colloquium in San Antonio. 

I trust that you all received the information from Yvonne Gant on travel, hotel reservations, and registration for the 

Colloquium. I have pasted her note below in case any of you have not yet gotten around to making your travel plans. 

Remember, all of us need to register for the Colloquium. It is a fairly simple online procedure. Also, in terms of arrival 

times, please be reminded that our initial working dinner is scheduled for 6 p.m. on Monday evening, January 10. I look 

forward to seeing all of you there. 

We have a new liaison with the NCAA. I am delighted to let you know that Todd Petr, Managing Director of Research at 

the NCAA, will take over these duties from Dennis Cryder. While we will miss Dennis tremendously, Todd is the perfect 

replacement. He has attended our meetings in the past, is a more than competent researcher in his own right, and will 

be able to hit the ground running. He has already been tremendously helpful to me in setting up meetings with 

President Emmert and communicating Colloquium and Journal issues to folks at the NCAA. Those of you who know 

Todd, please welcome him to his new responsibilities and what we hope will be a long and fruitful relationship with the 

Board. 

All signals from the new NCAA administration to date have been positive. I plan to have a conference call with Dr. 

Emmert within the next 2 to 3 weeks. (As you may have read in the media, he began his duties officially earlier this 

week.) We will be talking about a number of specifics related to this year’s colloquium as well as the future of our 

organization. I will send you another communiqu~ after that conversation. 

Colloquium planning is going very well. Thanks are due to Jan Boxill and her committee members. They’ve done a 

tremendous job. Keynote speakers and reactors are all in place, and we had an excellent response to our call for 

papers. A remarkable 46 abstracts were submitted this year, well over the totals in 2009 and 2008. Ketra Armstrong 

and David Wiggins are reviewing those abstracts presently. 

Submissions to the Journal are also up substantially. Some of you, in fact, have received more reviews that I should have 

sent your way. I’ve been using a fairly large cadre of guest reviewers to keep our review loads at a reasonable level. But 

even then, some of you have been asked to do extra duty. I have very much appreciated your willingness to do so. 

I hope your fall semesters are going well. 

Scott 

TO: Reactors/Responders/Board Members for the 2011 Scholarly Colloquium on College Sports. 



Greetings! This e-mail contains information related to the 2011 Scholarly Colloquium on College Sports, specifically 

regarding your travel logistics to the Grand Hyatt San Antonio. The NCAA will cover the costs associated with your travel 

to and from the Colloquium and your hotel room at the Hyatt for the nights of January 10 and 11, 2011. In addition you 
will receive a $75 per diem. Outlined below are the steps to take to secure your airline and hotel reservation. If you 
have any questions, please call Yvonne Gant at 317/917-6821, Kathryn Miller at 317/917-6577 or Stacey Preston at 

317/917-6578. 

Attached to this e-mail: 
¯ 2011 Colloquium Schedule of Events (meeting rooms TBD). Please note that there is a rehearsal 

scheduled 11-11:45 a.m. Tuesday, January 11, with the Colloquium official start time at 1 p.m. 
¯ NCAA Committee State of Expense Form. As noted above, the NCAA covers travel to and from San 

Antonio, hotel room and $75 per diem. Following the Colloquium, this form can be returned to Yvonne 
Gant via fax (317/917-6856), e-mail (¥gant@ncaa.org) or on site in San Antonio. 

Hotel Reservations: Your hotel reservation may be booked by completing the online registration process 
between now and October 12. Please click here to access the 2011 NCAA Convention registration site. Once 
the online registration page is up, click on the "Scholarly Colloquium on College Sports" button and then 
click "Register for 2011 NCAA Convention." Through the registration process, you will make a request for 
your hotel room. The system will require you to enter a credit card, but the only charges you will incur are for 
hotel requests outside the dates of stay covered by the NCAA (January 10 and 11) and incidental charges, such 
as room service. Please complete the entire registration by clicking the "finalize" button on the last page and 
this will prompt an automated e-mail confirmation to be sent to you. 

Airline Reservations: To book airline reservations, you need to call Short’s Travel at 866/655-9215 and give 
the air agent your name and reason for travel (i.e., Colloquium). They will work with you to find your best 
flight options to San Antonio. It will be helpful and less cost prohibitive if you would make your airline 
reservation no later than Friday, November 19, 2010. 

San Antonio Transportation Information: The NCAA will provide complimentary transportation from the airport to the 

Grand Hyatt, Marriott Riverwalk and Marriott Rivercenter from January 10 to 15. On arrival, proceed to the baggage 

claim area and look for NCAA greeters who will direct you outside to the motor coaches. Coaches will operate between 9 

a.m. and midnight. Reservations are not necessary. Airport returns will serve the three hotels - look for NCAA signage 

indicating departure points. 



~ Obadele Thompson was the very essence of what a student-athlete 

should and could be. He excelled on the track as four-time NCAA 

champion and in the classroom, graduating with a 3.92 Grade Point 

Average with a double major. He was selected by the NCAA as a 

m~ber of the prestigious Elite Eight student athletes from across 

the entire Division One.~ 
~ Robert "Bob 

Retired Coach, U 
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From: 

Sent: 

To: 

Subject: 

Attach: 

Stephanie Reitz <reitzsct@wfu.edu> 

Thursday, October 7, 2010 9:07 AM 

reitzsct@wfu.edu 
Center for Bioethics, Health & Society Calendar Updates - October 2010 

Center Activities Final Oct 2010-2011 for posting 10-10.doc 

Good Morning, I am attaching, and putting in the body of the email, upcoming events that are hosted by the 
Center for Bioethics, Health & Society - please note today’s event "Thursdays at Starling". 

2010-11 Events 
UPCOMING 

OCTOBER 7: 

The Provost and the Undergraduate Admissions Office invite faculty and staff to: 

"Thursdays at Starling" 

Aria Iltis (Associate Professor of Philosophy) and Nancy M.P. King (Professor of Social Sciences & Health Policy) will 

discuss the work for the Center for Bioethics, Health & Society and opportunities for Wake Forest faculty and staff to 

collaborate with the Center. 
Wine & Cheese Reception 4:00-4:30 pm. Program 4:30-5::15 pm. Starling Hall (Welcome Center). Please register at the 

PDC website: http://pdc.wfu.edu/event/:1947. 

NOVEMBER 4: 

"What Does Health Care Reform Mean For You?" 

MarkA. Hall, JD, (Fred D. and Elizabeth L. Turnage Professor of Law). This program will outline the major 

features of health care reform and discuss how it affects people in different situations. 

Part of the Center for Bioethics "Lunch & Learn" series, 12-1:00pm. Professional Development Center (PDC), 

Classroom 1, 104 Carroll Weathers Drive, University Services Building #26, WFU Reynolda Campus. Please register at 

the PDC website: http://pdc.wfu.edu/event/2592/. 

SAVE THE DATE 

JANUARY 20: 

"Advance Planning for End-of-Life Care: A Practical Introduction." 

Dr. John Moskop, (The Wallace and Mona Wu Chair in Biomedical Ethics and is Professor of Internal Medicine 

at the Wake Forest University School of Medicine) & Mr. Dee Leahman, (Director of Community Education 

and Director of Community Partnership for End of Life Care, Hospice & Palliative CareCenter, Winston-Salem). 

Part of the Center for Bioethics "Lunch & Learn series", 12:-1:00 PM. Professional Development Center (PDC), 

Classroom 1, :104 Carroll Weathers Drive, University Services Building #26, (old IS building) WFU Reynolda Campus. 

Please register at the PDC website: http://pdc.wfu.edu/event/2575/. 

JANUARY 27: 

Title: TBA. 

Dr. Diane Meier, 4pm, 

Location: TBA 

FEBRUARY 16/17: 

Title: TBA. 

Dr. George Khushf, Department of Philosophy, University of South Carolina, specialties: Location: TBA 



MARCH 16: 

Race, Health and Health Care. 
Speakers to be announced. 

Location: TBA, 4pm & 7pm. 

OPPORTUNITIES 

1. CBHS is accepting funding applications: Proposals must be submitted by any Wake Forest University faculty 

member who is a member of the Center for Bioethics, Health & Society. Center membership is open to all 

Wake Forest University faculty. Faculty may collaborate with students or community members, and may 

request up to 58,000.00 for pilot research, course development, and major events. Proposals relating to 

the Center Theme, "Biomedical Technology: Private Choices, Public Good," will receive higher priority (see 

theme description). Proposals for smaller activities and single events, with requests up to 51,000.00, may 

be accepted on a rolling basis at any time subject to funding availability. For more information, see the 

CBHS Funding Application 2010 on the Center’s website: http://bioethics.wfu.edu/initiatives- 

opportunities/current-opportunities/ 

APRIL 12-14, CHAPEL HILL, NC 

Ethical, Legal & Social Implications (ELSI) Research Program, Congress 2011: 

"Exploring the ELSI Universe". Registration and abstract submission are now open. 

The ELSI Congress, hosted by the Center for Genomics and Society at UNC-Chapel Hill, will showcase 

empirical research, conceptual and normative scholarship, and policy contributions from all aspects of the 

Human Genome Project. All with any interest in these areas are invited to attend, and to submit abstracts 

for presentation. Please take advantage of this local conference of international stature. More details can 

be found at: http://tinyurl.com/ELSI2011. 

SEPTEMBER 22-24: 

Junior Scholars in Bioethics Workshop, Wake Forest University 

- Applications now being accepted. 

This new initiative gives junior (untenured) faculty working in bioethics an opportunity to present works- 

in-progress to scholars in bioethics and related fields. Commentators will provide constructive feedback to 

presenters with the goal of fostering scholarship in bioethics. The expectation is that the workshop will 

assist scholars in revising papers prior to submitting them for publication. The deadline for applications is 

April 1, 2011. For more information, please see the Junior Scholars in Bioethics Workshop at: 

htt p ://b ioet h ics.wfu, ed u/wp-co nte nt/u p loa d s/2010/08/J u n io r-Sc ho la rs-i n-B ioet h ics-Wo rksho p-8-27- 

101.pdf. 

For more information about these events and the Center for Bioethics, Health & Society, see 

http://bioethics.wfu.edu/ 

Contact information: Stephanie Reitz, (336) 758-4256, bioethics@wfu.edu. 

Stephanie Reitz 
Administrative Assistant 
Wake Forest University 
Center for Bioethics, Health & Society 

P.O. Box 7332 



Winston-Salem, NC 27109 
(336) 758 4256 (tel) 
(336) 758 7183 (fax) 
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UPCOMING 

OCTOBER 7: 

The Provost and the Undergraduate Admissions Office invite faculty and staff to: 

"Thursdays at Starling" 

Aria Iltis (Associate Professor of Philosophy) and Nancy M.P. King (Professor of Social Sciences & Health 

Policy) will discuss the work for the Center for Bioethics, Health & Society and opportunities for Wake 

Forest faculty and staff to collaborate with the Center. 

Wine & Cheese Reception 4:00-4:30 pm. Program 4:30-5:15 pm. Starling Hall (Welcome Center). 

Please register at the PDC website: http://pdc.wfu.edu/event/1947. 

NOVEMBER 4: 

"What Does Health Care Reform Mean For You?" 

Mark A. Hall, JD, (Fred D. and Elizabeth L. Turnage Professor of Law). This program will outline 

the major features of health care reform and discuss how it affects people in different 

situations. 

Part of the Center for Bioethics "Lunch & Learn" series, 12-1:00pm. Professional Development 

Center (PDC), Classroom 1, 104 Carroll Weathers Drive, University Services Building #26, WFU 

Reynolda Campus. Please register at the PDC website: http://pdc.wfu.edu/event/2592/. 

SAVE THE DATE 

JANUARY 20: 

"Advance Planning for End-of-Life Care: A Practical Introduction." 

Dr. John Moskop, (The Wallace and Mona Wu Chair in Biomedical Ethics and is Professor of 

Internal Medicine at the Wake Forest University School of Medicine) & Mr. Dee Leahman, 

(Director of Community Education and Director of Community Partnership for End of Life Care, 

Hospice & Palliative CareCenter, Winston-Salem). 

Part of the Center for Bioethics "Lunch & Learn series", 12:-1:00 PM. Professional 

Development Center (PDC), Classroom 1, 104 Carroll Weathers Drive, University Services 



Building #26, (old IS building) WFU Reynolda Campus. Please register at the PDC website: 

http://pdc.wfu.edu/event/2575/. 

JANUARY 27: 

Title: TBA. 

Dr. Diane Meier, 4pm, 

Location: TBA 

FEBRUARY 16/17: 

Title: TBA. 

Dr. George Khushf, Department of Philosophy, University of South Carolina, specialties: 

Location: TBA 

MARCH 16: 

Race, Health and Health Care. 

Speakers to be announced. 

Location: TBA, 4pm & 7pm. 

OPPORTUNITIES 

1. CBHS is accepting funding applications: Proposals must be submitted by any Wake Forest 

University faculty member who is a member of the Center for Bioethics, Health & Society. 

Center membership is open to all Wake Forest University faculty. Faculty may collaborate 

with students or community members, and may request up to 58,000.00 for pilot research, 

course development, and major events. Proposals relating to the Center Theme, 

"Biomedical Technology: Private Choices, Public Good," will receive higher priority (see 

theme description). Proposals for smaller activities and single events, with requests up to 

51,000.00, may be accepted on a rolling basis at any time subject to funding availability. For 

more information, see the CBHS Funding Application 2010 on the Center’s website: 

http://bioethics.wfu.edu/initiatives-opportunities/current-opportu nities/ 

APRIL 12-14, CHAPEL HILL, NC 

Ethical, Legal & Social Implications (ELSI) Research Program, Congress 2011: 

"Exploring the ELSl Universe". Registration and abstract submission are now open. 

The ELSI Congress, hosted by the Center for Genomics and Society at UNC-Chapel Hill, will 

showcase empirical research, conceptual and normative scholarship, and policy 

contributions from all aspects of the Human Genome Project. All with any interest in these 

areas are invited to attend, and to submit abstracts for presentation. Please take advantage 
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of this local conference of international stature. More details can be found at: 

http://tinyu rl.com/ELS12011. 

SEPTEMBER 22-24: 

Junior Scholars in Bioethics Workshop, Wake Forest University 

- Applications now being accepted. 

This new initiative gives junior (untenured) faculty working in bioethics an opportunity to 

present works-in-progress to scholars in bioethics and related fields. Commentators will 

provide constructive feedback to presenters with the goal of fostering scholarship in 

bioethics. The expectation is that the workshop will assist scholars in revising papers prior 

to submitting them for publication. The deadline for applications is April 1, 2011. For more 

information, please see the Junior Scholars in Bioethics Workshop at: 

http://bioethics.wfu.edu/wp-content/uploads/2010/08/J unior-Schola rs-in-Bioethics- 

Workshop-8-27-101.pdf. 

For more information about these events and the Center for Bioethics, Health & Society, see 

http:Hbioethics.wfu.edu[ 

Contact information: Stephanie Reitz, (336) 758-4256, bioethics@wfu.edu. 
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From: 

Sent: 

To: 

Subject: 

Attach: 

International Association for the Philosophy of Sport 

<SPORTPHIL@JISCMAIL.AC.UK> on behalf of 
Charlene Weaving <cweaving@STFX.CA> 

Thursday, October 7, 2010 10:38 AM 

SPORTPHIL@JISCMAIL.AC.UK 

Minutes of the 24th General Assembly ICSSPE 

Draft Minutes 24th General Assembly Havana 2010.pdf; Vorl~ufiges Protokoll der 24. 
Generalversammlung Havanna 2010.pdf; Minutes_EdiBoard_Havana2010 final.pdf; 
ICSP Minutes Cuba 2010.pdf 

..... Original Message ..... 
From: ddumon@icsspe.org [mailto:ddumo~kqb~icsSpeoOrg] 
Sent: Thursday, October 07, 2010 10:47 AM 
To: Charlene Weaving 
Subject: Minutes of the 24th General Assembly 

Dear members, 

Please find attached the minutes of the 24th General Assembly held in Havana, Cuba, on July 8th, 2010. 

Please note that the minutes of the General Assembly will be considered approved if no objections have been received by the 
Executive Director within two months after the minutes have been sent out. 

As the minutes refer to the meetings of the Editorial Board and the ICSP, their minutes in their current status are being attached as 
well. 

All other meeting documents can be found in the member’s area on the ICSSPE website. 

With kind regards, 

Detlef Dumon 

Executive Director 
International Council of Sport Science and Physical Education (ICSSPE) 
Hanns-Braun-Stral~e, Friesenhaus II 
14053 Berlin 
Germany 
Tel.: +49 30 36 41 88 55 
Fax: +49 30 805 63 86 
ddumon@icsspe.org 
www.icsspe.org 

Upcoming Events: 
From 19 - 21 November 2010 the international seminar "Paths to Success" will take place in Berlin, Germany. During the event 
successful leaders and coaches will provide knowledge, support and inspiration to young women and men as potential future leaders in 
international sport organisations. 

Diese Mail wurde mit FlowFact erstellt und versendet. 
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24th General Assembly 
July 8th, 2010, 14-18h 
Havana, Cuba 

Draft Minutes 

Attendees 

Delegates 

Prof. Dr. Branislav Antala, F~d~ration Internationale d’Education Physique 

Dr. Tansin Benn, International Association of Physical Education & Sport for Girls & Women 

Prof. Chi Jian, Beijing Sport University, China 

Dr. Iveta Chihova, Comenius University, Faculty of Physical Education and Sport, Slovakia 

Prof. Dr. Albrecht Claessens, Katholieke Universiteit Leuven, Belgium 

Dr. Suresh Harihar Deshpande, National Association of Physical Education and Sports, India 

Dr. Gladys Bequer Diaz, National Institute of Sports, Physical Education and Recreation, Cuba 

Wiebke Fabinski, Deutscher Olympischer Sportbund, Germany 

Prof. Dr. Pedro Ferreira Guedes de Carvalho, University of Beira Interior, Portugal 

Prof. Luminita Georgescu, University of Pitesti, Rumania 

Prof. Dr. Keith Gilbert, University of East London, United Kingdom 

Dr. Yeshayahu Hutzler, International Federation of Adapted Physical Activity 

Jiang Zhixue, The All-China Sport Federation, China 

Prof. Dr. Rosa L6pez de D’Amico, Centro de Investigaci6n "Estudios en Educaci6n Fisica, Salud, Deporte, 

Recreaci6n y Danza", Venezuela 

Prof. Dr. Joseph Maguire, Loughborough University, United Kingdom 

Prof. Dr. Michael McNamee, University of Wales Swansea, United Kingdom 

Prof. Romain Meeusen, American College of Sports Medicine 

Prof. Christine Shelton, Smith College, United States of America 

Prof. Mikl6s T6th, Hungarian Society of Sport Science, Hungary 

Dr. Peter Van de Vliet, International Paralympic Committee 

President’s Committee: 

Prof. Margaret Talbot 

Dr. Walter King-Yan Ho 

Prof. Dr. Victor Matsudo 

Prof. Walter Mengisen 

Detlef Dumon 

Prof. em. Dr. Herbert Haag 

Prof. Dr. Karl L. Keskinen 

Susi-K~ithi Jost 

Honorary Members: 

Prof. Dr. Paavo Komi, University of Jyv~iskyl~i, Finland 

Dr. AndrOs J~nos M6nus, Hungarian Society of Sport Science, Hungary 

Prof. James Skinner, Indiana University, United States of America 



Further Members: 

Zolt~n P~tern~ (N6ra) Bendiner, Hungarian Society of Sport Science 

Dr. Maria Dinold, University of Vienna, Austria 

Dr. Gyan Prakash Gautam, National Association of Physical Education and Sports, India 

Quing Tian, Beijing Sport University, China 

Zhang Xia, The All-China Sport Federation, China 

ICSSPE Office: 

Katrin Koenen 

Peter Pinzer 

Constanze Zinkler 

Apologies: 

Prof. Dr. Lateef O. Amusa, University of Venda for Science and Technology, South Africa 

John Bales, International Council for Coach Education 

Harald Bauer, International Workers’ Sport Organisation 

Prof. Maria Bulatova, National University of Physical Education and Sport of Ukraine, Ukraine 

Prof. Marc Cloes, Association Internationale des Ecoles Sup~rieures d’Education Physique 

Prof. Dr. Lamartine DaCosta, Universidade Gama Filho, Brasil 

Prof. Dr. Gudrun DolI-Tepper, Freie Universit~it Berlin, Germany 

Prof. Richard Fisher, St. Mary’s University College, United Kingdom 

J(Jrgen Fischer, Bundesinstitut f(Jr Sportwissenschaft, Germany 

Jennifer Franz, Deutsche Vereinigung f(Jr Sportwissenschaft, Germany 

Dr. Sandra Gangstead, Georgia College & State University, United States of America 

Prof. Dr. Anneliese Goslin, University of Pretoria, South Africa 

Dr. Dieter Hackfort, International Society of Sport Psychology 

Prof. Dr. Ken Hardman, International Society for Comparative Physical Education and Sport 

Prof. Dr. Pilvikki Heikinaro-Johansson, University of Jyv~iskyl~i, Finland 

Dr. Annette Hofmann, International Society for the History of Physical Education and Sport 

Prof. Dr. Darlene Kluka, Barry University, United States of America 

Christophe Mailliet, streetfootballworld 

Dr. Roland Noirat, Federation Internationale de Chiropratique du Sport 

Prof. Dr. Dr. Gertrud Pfister, International Sociology of Sport Association 

Prof. V.N. Platonov, National University of Physical Education and Sport of Ukraine, Ukraine 

Rose-Marie Repond, European Physical Education Association 

Prof. Dr. Vladimir Rodichenko, All-Russian Athletics Federation, Russia 

Dr. Thomas Rosandich, United States Sports Academy, United States of America 

Dr. Uri Schaefer, Ministry of Science, Culture and Sport, Israel 

Antonio Spallino, Panathlon International 

Abel Toriola, Africa Association for Health, Physical Education, Recreation, Sport and Dance 

Dr. Cesar Torres, International Association for the Philosophy of Sport 

Dr. Alexander Woll, Universit~it Konstanz, Germany 



Proxy: 

Wiebke Fabinski: Freie Universit~it Berlin and Bundesinstitut f(Jr Sportwissenschaft 

Prof. Dr. Joseph Maguire: International Sociology of Sport Association 

Prof. Dr. Paavo Komi: University of Jyv~iskyl~i 

Prof. Dr. Michael McNamee: International Associaton for the Philosophy of Sport 

Prof. Dr. Rosa de D’Amico: Association Internationale des Ecoles Sup~rieures d’Education Physique 

Prof. Dr. Victor Matsudo: The Association for International Sport for AI 

Prof. Dr. Kari L. Keskinen: Universit~it Konstanz 

Prof. era. Dr. Herbert Haag: Deutsche Vereinigung f(Jr Sportwissenschaft 

Susi-K~ithi Jost: Swiss Olympic Association 

Dr. Tansin Benn: Barry University 

Prof. Romain Meeusen: American College of Sports Medicine 

Prof. Christine Shelton: WomenSport International 

Dr. Walter King-Yan Ho: International Society for Comparative Physical Education and Sport 

Prof. Walter Mengisen: ETH Z(Jrich 



1. Welcome, introduction of the panel, verification of quorum 

The President of the organisation, Margaret Talbot, welcomed the members and honorary members. 

Subsequently, she declared that the first invitation was sent to all members on 10 February, 2010, a 

second on 21 April 2010 and a further one, including a draft agenda, on 7 May 2010, giving adequate 

notice in accordance with the Statutes. Counting of members present and entitlement to vote showed that 

the General Assembly has reached a quorum with 188 present votes to be cast. 

Gladys Bequer, representing INDER and host of the meeting welcomed the participants. 

2. Approval of the Agenda for the Meeting 

The draft agenda was approved unanimously in its present form with 188 present votes. 

3. Confirmation of the Minutes of the 23rd General Assembly 

The Assembly approved the Minutes as read unanimously with 188 votes. 

4. Appointment of a minute keeper 

The President proposed the Executive Director, Detlef Dumon, as minute keeper. The members present 

approved the proposal unanimously with 188 votes. 

5. Reports 

5.1 President & Vice Presidents / Board of Directors 

The Assembly received the written report of the President and the Vice Presidents / Board of Directors. The 

report was approved without dissent with 188 votes. 

5.2 Finances 

5.2.1 Financial Report 2008 

The report was approved with 188 and no dissenting votes or abstentions. 

5.2.2 Financial Report 2009 

The report was approved with 188 and no dissenting votes or abstentions. The General Assembly 

expressed their gratefulness for the financial support by the Federal Ministry of the Interior, Germany and 

the Senate of the Interior and Sport, Berlin/Germany. 

5.3 Report Executive Director 

The report was approved with 194 and no dissenting votes or abstentions. 

5.4 Verbal Report of the 71st meeting of the Executive Board 

The President gave a brief summary of the 71st meeting of the Executive Board, which had just taken place. 

In her summary she explained the reduction of funding by public German authorities that is to be expected 

and the need for the Executive Board, the President’s Committee and the staff of the Executive Office to 

develop plans to manage the effects of this. 

5.5 Report Speaker Associations’ Board 

The written report was approved with 182 votes and 12 abstentions. 
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5.6 Verbal report of the meeting of the Associations’ Board. 

The President informed the meeting that Herbert Haag had been re-elected for a 2nd term of office as 

Speaker Associations’ Board. A working group on policy development had been established. 

5.7 Verbal Report by Chair Editorial Board 

Kari Keskinen, Chair of the Editorial Board, gave a summary on recently published publications and those to 

come in the years up to 2012 (See minutes Editorial Board. ) 

5.8 Verbal Report by Chair International Committee of Sport Pedagogy 

Rosa Lopez de D’Amico, Chair of the International Committee of Sport Pedagogy, gave a summary of the 

meeting on July 7th, 2010 (see minutes ICSP). 

5.9 Verbal Reports by Regional Coordinators 

There were no verbal reports. Chris Shelton asked about ICSSPE’s dialogue with Beyond Sport. The General 

Assembly was informed that there has been contact on several occasions. The Executive Director had 

recently met representatives at a Development Conference in Boston, USA1, 

6. Financial Planning 2011-2012 

The President presented the draft budgets for the years 2011-2012. 

The draft budgets were approved (180 votes for, no votes against and 14 abstentions). 

7. Membershil~ 

7.1 Ratification of new members 

With the exception of the National Association of Physical Education and Sport Science, India (newC121-12) 

for which further information is required, membership of new members was ratified with 198 votes for. 

7.2 Expulsion of members 

With the exception of the Africa Association for Health, Physical Education, Recreation, Sport and Dance 

(B040-1) and the University of P~cs (D167-2) all other members listed on doc. GA-H 7.2 were expelled with 

171 votes for, 5 against and 22 abstentions with effect from 31 December 2010. 

8. [lections 

It was confirmed with the presence of 200 votes that the Assembly continued to have a quorum. 

The President informed the Assembly that the Executive Board wishes to extend the position of Lamartine 

da Costa as Regional Coordinator for two years until December 31st, 2012. The delegates agreed 

unanimously. 

8.1 Election of Scrutineers 

The President asked for proposals for names of scrutineers and volunteers. Tansin Benn, Michael McNamee 

and Peter Van de Vliet volunteered. The three candidates were elected with 200 votes and no dissenting 

votes. The scrutineers were informed about their task according to the statutes. 

~ Since the Cuba meetings, the ICSSPE President was invited and contributed to the Beyond Sport Pre Summit and Summit in Chicago 

in September 2010, She is now working towards a more formal relationship with Beyond Sport, 



C S 
8.2 Election of Members of the Executive Board 

All candidates had announced their candidacy within the time limit and according to the regulations of the 

organisation. Candidates who were present at the Assembly were given the opportunity to support their 

nominations. 

The following delegates had expressed their candidacy prior to the General Assembly: 

Branislav Antala 

Daniela Dasheva 

Luminita Georgescu 

Sayed Amir Ahmad Mozafari 

Mikl6s T6th 

The delegates were informed that Maria Bulatov~ had withdrawn her candidacy because of new 

developments in her professional life. 

With the presence of 200 votes the Assembly continued to have a quorum. 

The election occurred by ballot. After counting the votes and verification by the scrutineers, the President 

announced the following results: 

Name Yes No Abstention 

Branislav Antala 188 12 0 

Daniela Dasheva 119 36 45 

Luminita Georgescu 174 14 12 

Sayed Amir Ahmad Mozafari 103 40 57 

Mikl6s T6th 166 12 22 

The President announced that the listed candidates had been elected and would start their term of office 

with effect from January 1st, 2011. Those candidates present accepted their election. 

9. Revision of Statutes 

There were 200 votes present. The President introduced the proposed changes to the General Assembly. It 

was requested that the General Assembly vote on each article separately. 

Apart from article 15.2.1 and 15.2.2 of the statutes the amendments were accepted unanimously with 200 

votes. 

Article 15.2.1 was approved with 178 votes for, 5 votes against and 17 abstentions. 

Article 15.2.2 was approved with 173 votes for, 5 against and 22 abstentions. 



C S 
Article 15.3: It was suggested to amend to the proposal the following phrase: "The procedure will be 

explained in the bye-laws." The proposal including the amendment was approved with 183 votes for, 17 

votes against and no abstentions. 

10. Motion by the International Federation of Adapted Physical Activity 

IFAPA President Hutzler presented the UN Convention on the Rights of Persons with Disabilities and the 

IFAPA recommendations to the Assembly. He requested the General Assembly to endorse the 

recommendations. The IPC representative Peter Van de Vliet suggested the inclusion of other ICSSPE 

member organisations that are dealing with disability and sport into the recommendations. It was suggested 

that the Assembly could endorse the UN Convention and form a working group that would ensure that other 

organisations would be added to the IFAPA recommendations. Peter Van de Vliet, Michael McNamee and 

Yeshayahu Hutzler volunteered to be on this working group that would amend the recommendations which 

would then be presented to the Executive Board for approval. 

The UN Convention was endorsed unanimously. 

11. Honours and Awards 

The President informed that the Executive Board has decided to grant honorary membership to Lauri 

Tarasti, who had provided valuable legal advice to ICSSPE over a long period. 

She then thanked those officers whose term of office would be terminated by December 31st, 2010 for 

their contribution to the continuous development of ICSSPE. 

12. Other urgent business 

On behalf of the American College of Sport Science, James Skinner presented the "Exercise is Medicine"- 

Programme to ICSSPE and invited member organisations to participate. 

The President closed the General Assembly at 18:00h. 

Berlin, October 7th, 2010 Detlef Dumon 



ICSSPE Editorial Board Meeting, 

July, 2010 - Havana, Cuba 

Draft Minutes 

1 Welcome and apologies 

Kari Keskinen, Chair of the Editorial Board, welcomed the participants. 

Present were: Kari Keskinen, Pedro Ferreira Guedes de Carvalho, Keith Gilbert, Herbert Haag, Rosa L6pez de 

D’Amico; Detlef Dumon, Margaret Talbot and Katrin Koenen 

Guests were: Susi-K~ithi Jost, Paavo Komi, and Martin Holzweg 

Darlene Kluka, Anneliese Goslin, Jens Sejer Andersen, Abel Toriola, Alexander Woll and Richard Bailey had sent 

their apologies. 

2 Approval of the agenda 

The following changes were suggested: 

Add "Most important task for the Editorial Board" under No. 5 

6.3 Improvements to Journal (e.g. future editors, peer-review process) to become 6.2 

7.4 Cooperation with Routledge / Improvements to Perspectives to become 7.2 

To add 9.3 Research Methodology for Sport and Exercise Science by Herbert Haag 

To add 9.4 Arabic Publication on Sport Excellence: Policy, Development and Talent Welfare 

The amended agenda was approved. 

3 Approval of the minutes of the meeting in Brisbane, July 2010 

The board approved the minutes. 

4 Report from the Executive Office 

Detlef Dumon referred to the report that was sent to ICSSPE members by the Executive Director prior to the 

meeting. 

5 Editorial Board Membership / Reports from Board Members 

5.1 Most important task for the Editorial Board / Membership 

Kari Keskinen summarised two most important things for the work of the Editorial Board: 

Global perspective in publications 

a. Emphasise on from global to local and vice versa 

b. Directory is of utmost importance and the language topic needs to be discussed; 
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Science must be available for practices 

a. WCSS- is very important for our future 

b. IASI - activities should be revised and its results be used for further benefit 

c. ICSEMIS - not only scientific but also professional and even political 

d. Sport for All- share this ideology already 

Kari pointed out, that some Board members are not really supporting the work of the Board. He asked the office 

staff to distribute the Statutes and Bye-Laws to all members again, to make sure, that everybody knows duties 

and responsibilities. 

Kari also brought up the question on what to do with members of the Board that never show up to meetings. It 

was decided that Kari will contact them directly to talk about this topic with them. Finally Kari gave a short report 

on a working meeting with Jens Sejer Andersen, Detlef, Katrin and himself in Denmark. 

5.2 Statements of Editorial Board members and advisers 

Pedro Ferreira Guedes de Carvalho stated that he was confused by two requests from ICSSPE, one for a special 

feature of the ICSSPE Bulletin in October 2010 and one for an article for her special feature on Sport and 

Globalisation. The topic for the special feature was therefore not clear to him, but it was then decided that it will 

be on Sport and Economy. He agreed and confirmed to be able to collect all needed articles in time. 

Pedro also said, that the quality of a publication is most important, and that ICSSPE has to carry its messages 

always in the highest quality. 

Keith Gilbert said that he was missing contact with other Board members in-between the meetings. He added 

that the Board needs to work effectively, should meet regularly and work more as a team. 

Keith is interested to work on the special issue of the ICSSPE Journal in cooperation with Routledge for the 

Olympic Issue 2012. 

Rosa L6pez de D’Amico gave a short report on the development of cooperation with Latindex to offer ICSSPE 

publications through their system. She is working together with Peter Pinzer on this project. She also stressed 

again the importance of Spanish publications and suggested to search for people who could work on 

translations. 

Herbert Haag said that he would like to get the Editorial Board more connected to the Associations’ Board and 

suggested to think more often about including its members into publication projects. 

Susi-K~ithi Jost as guest remarked that she finds the ICSSPE Bulletins and the Directory very good and important 

publications for ICSSPE. 

6 ICSSPE Journal 

6.1 First Edition of the ICSSPE Journal 

Katrin Koenen gave an introduction and described some problems that occurred when the first edition of the 

ICSSPE Journal was published. First of all it was difficult to find an editor and a topic for the special feature. 

Again Anneliese Goslin and Darlene Kluka helped out and the feature on "Sport and Globalisation" was published. 

The Board thanks both editors for their tireless efforts! This May edition also peer-review for the first time, and 
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Katrin reportet that it did work out ok, but the organisational steps and correspondence between editor, author 

and ICSSPE office needs to be improved. 

6.2 Improvements to Journal (e.g. future editors, peer-review process) 

It was decided that ICSSPE needs a list of specialists that can be used as peer-reviewers. Everybody in the 

Board is asked to send already existing lists to the ICSSPE office. Until a final list is composed, the editor is 

responsible for the peer-review process and should be the contact person for authors and peer-reviewers. 

Katrin states that the re-naming of the Bulletin into ICSSPE Journal was not as easy as expected, since the ISSN 

number would have to be changed if the name is changed. Therefore it was decided to keep the name with a 

subtitle, have a statement on the peer-reviewing in the Publisher’s Statement and try to develop a layout that 

stresses more the sub-title "Journal of Sport Science and Physical Education". 

6.3 Upcoming Features / The Routledge Olympics Special Issue (May 2012) 

It was decided that Pedro Ferreira Guedes de Carvalho will be editor for the October edition with a special 

feature on "Sport and Economy". He will decide on the title in detail and organise the needed articles. For this 

edition members of the Board suggested Peter Taylor (Sheffield University), Kari Puronaho and Chris Gratton 

(also Sheffield University) as peer-reviewer. 

The topic for the May Issue (No. 61)is still open. For No. 62, Oct. 2011 Kari suggested to make a special 

feature in cooperation with Victor and ACSM. Keith Gilbert suggested publishing papers from the 2011 VISTA 

conference in cooperation with the IPC, maybe for the May 2012 edition. 

The Special Edition of Journals project from Routledge for the Olympics and Paralympics 2012 was looked at by 

all participants with great interest. Everybody agreed that ICSSPE should participate in the project. It has not 

been decided whether ICSSPE will produce a printed or an online version. Routledge should also be asked to 

print ICSSPEs special feature. Katrin will get in contact with the responsible person from Routledge to clarify 

that. Concerning content, Margaret suggested the title "National Participation and Identity in Olympic and 

Paralympic Competition". Herbert Haag suggested a "Review Publication in regards to the Olympic Idea, the 

Olympic Movement, and the Olympic Games" and proposed to contact the member associations of ICSSPE in the 

context of Sport Scientific Disciplines. They should each find an author who is responsible for the article. 

Articles should follow either the ICSSPE format or guidelines from Routledge. 

7 Perspectives -The Multidisciplinary Series of Physical Education and Sport Science 

7.1 Volume 10 (2009)- Lifelong Engagement in Sport: Participation and Performance Across the 

Lifespan, Richard Bailey/Nicholas Holt 

The participants were informed about the state of the publication and that Richard Bailey resigned as editor. 

Instead, Margaret Talbot is now editor together with Nicholas Holt. Almost all articles are there and most of them 

have already been edited. After a revision by the authors, all articles will be sent to Routledge for their editing, 

hopefully with the positive decision at the end to publish the book in co-operation with ICSSPE. 
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7.2 Cooperation with Routledge / Improvements to Perspectives 

If the decision on the publication of Perspectives No. 10 is positive, a proposal for the publication for the whole 

Perspectives Series will be prepared and sent to Routledge. The office/Katrin Koenen will need help to prepare 

this proposal. A working group, similar in kind to the working group for the Directory of Sport Science might be a 

good idea. 

7.3 Volume 11 (2010)- Sport Organisation Quality Management- suggested by Alexander Woll 

Alexander had to cancel his participation at the Board meeting on a very short notice, but had sent through 

Herbert Haag a new publication suggestion titled ’Evaluation in Sport, Sport Education and Sport Science’. The 

topic and the content outline (that will be attached to the minutes) were read with interest by the participants and 

they suggested that Alexander Woll should further develop the concept, including authors (form different 

continents and under provision of the gender aspect), and then send the updated version to the Editorial Board 

members and advisers. 

7.4 Proposals for future volumes 

Volume 12 (2011)- Recreation, Sport and Social Change in Sustainable Community Development; 

Volume 13 (2012) - Mega Sport Events; Drug-Abuse/Doping 

The order of the publications has been switched: 

For Volume 11, the topic ’Scoping Mega-Sport events’ with an emphasis on the Paralympics 2012 was 

suggested, Keith Gilbert will be editor. 

For Volume 12 (2013), Alexander Woll’s suggestion was taken into consideration. The other editors would be 

Herbert Haag and Filip Mess. 

8 Directory of Sport Science (6th Edition) 

8.1 Report on meeting in London 

Kari Keskinen gave a report on the working group meeting in London in May. He informed everyone that the 

intended publication date is summer 2012, prior to ICSEMIS. The updated paper on the concept will be send to 

everyone attached to the minutes and all Board members and advisers are asked to send their feedback to Kari 

or Katrin. 

It was also decided that a concrete chapter-outline with clear expectations should be send to the authors. As 

Authors, first former authors (if good) and member associations will be asked. Margaret, Kari and Koenen will 

draft this letter. 

Rosa L6pez de D’Amico reminded everyone to think about a Spanish version of this publication. 

8.2 Further procedures with Human Kinetics 

Kari and Katrin will get in contact with Myles Schrag from Human Kinetics, send him the revised concept and put 

up a timeline for both partners. 
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9 Other Publications 

9.1 Publication on Physical Education; Editors: Margaret Talbot 

Margaret told the Board where the publication stands and that she was hoping to finish the publication as soon 

as possible, hopefully by the end of this year. She suggested publishing the book as an electronic publication to 

make it dynamic and living and to be able to update it whenever progress in this field is made. She will also add 

case-studies and is in the process of collecting those. 

Detlef reminded everyone that the publication is financed by the UNESCO and that it therefore should be a 

publication that can be used by Governments, organisations and persons that are not specialised in Physical 

Education. He therefore suggested that the publication should not be too scientific, but more an introduction, an 

"advocacy publication", including case studies. 

9.2 Handbook on Sports and Physical Activities in Psychosocial Intervention (SPAPSI) 

The handbook will be developed and published in cooperation with Swiss Academy for Development (SAD) and 

the Reference Centre for Psychosocial Support of the International Federation of Red Cross and Red Crescent 

Societies; Editors: ICSSPE, SAD, PS Centre. 

Katrin gave an overview on the topic and informed the Board that a first meeting to draft the content and decide 

on editors and responsibilities of partners will take place in September in Copenhagen. 

9.3 Research Methodology for Sport and Exercise Science by Herbert Haag 

Herbert Haag introduced his book on "Research Methodology for Sport and Exercise Science", He offered 

ICSSPE to publish the second edition, since the former publisher, Hofman Company, Germany, has decided to 

stop the publication of English literature. The rights are therefore freely available. A German book company has 

shown interest and has suggested to print the books and to also support the revision/development of the new 

layout (especially cover) for free, if ICSSPE will by a special amount of books for its members. 

The Board was interested in this offer but asked Herbert to get an official offer/contract from the company for 

this proposal, including numbers and prices. As soon as it is sent to the ICSSPE office, it will be passed on to the 

Editorial Board and the President’s Committee. 

A one page summary, the content table and the introduction to the book had been sent to everyone prior to the 

meeting but can also be requested from Herbert or the ICSSPE office at any time. 

9.4 Arabic Publication on Sport Excellence: Policy, Development and Talent Welfare 

Katrin Koenen explained the circumstances of the publication. It was sent by Mounir Ragheb from Florida State 

University with the request if ICSSPE could publish this book in Arabic language (the content table and a 

summary had been sent to all Editorial Board members and advisers prior to the meeting). The interest and 

positive aspects of ICSSPE publishing in different languages were emphasised, but potential problems like 

editing, including the decision on quality, finances (for editing and layout in other language) and organisational 

difficulties were also discussed. It was decided that the text will be send to Prof. Dr. Khaled Hammouda form 

College of Physical Education and Sports, Alexandria University, a colleague and friend from Margaret Talbot, to 
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ask for a first unofficial impression of the quality of it. The Board members and advisers will be informed on the 

result and will be asked to make a decision thereafter. 

Rosa L6pez de D’Amico also indicated that cultural issues also need to be considered. 

10 Cooperation with Associations’ Board 

Herbert Haag offered to keep the Editorial Board informed on the work of the Associations Board and vice versa. 

11 Share the Knowledge 

The list of the Share the Knowledge recipients of 2009 and 2010 were presented. 

It was suggested to ask Human Kinetics how many deliveries of books per year they could support, since some 

of the IASI money could be used for this programme. Also partner Universities could be asked to help to finance 

shipments. 

12 Business Items 

Katrin Koenen gave a quick summary on how important the cooperation with publishers is, since sales numbers 

on in-house publications are comparatively low. 

The cooperation with Latindex and Ebsco is advancing, but it is a difficult field. Peter Pinzer will try to push 

forward. 

13 Editorial Board Meetings - Plans for the next meeting(s)in 2011 

Kari Keskinen suggested to stay with one meeting per year (in combination with the other Boards’ meetings), and 

to meet in working groups for different running projects/publications, if needed. 

Detlef Dumon added that for 2011 ICSSPE has two options for the meetings: ACSM in Denver, USA, has invited 

ICSSPE for its meetings for the first week of June in connection to the annual conference, and Dr. Uri Schaefer, 

Wingate Institute for Physical Education and Sport in Netanya, Israel has offered to host the ICSSPE meetings in 

combination with a conference on Sport and Development. A decision will be made by the Presidents Committee 

and will be announced by the Executive Office. 

14 Miscellaneous 

Rosa L6pez de D’Amico suggested to also offering abstracts of the Bulletin’s Special Feature articles in Spanish. 

Katrin will check if that will already be possible for the October edition. 

The meeting was closed by the Chair, who also thanked all participants for their hard work. 



iCSSPE 
Minutes ICSP Wednesday July 7TM 2010 Cuba 

Present-Tansin Benn, Maria Dinold, Margaret Talbot, Rosa d’Amico Lopez 

1. Chair- Rosa- Welcome and Introductions 

2. Apologies - AIESEP representatives (ICSP - meeting AIESEP) 

3. Agenda - Added Reports of Associations 

4. Chair’s report (RL)- Follow up to Brisbane - simpler approach - collecting regional views: 

Kenya -African forum discussions and collection of views- to develop later 

Cuba -All ICSP members to help in collection of views in forum - Latin America ICSP symposium 

Saturday 10th July - 

Proposal to develop Forums through world regions to raise the profile of ICSP. Any committee 

members can speak on behalf of ICSP -to spread understanding and help collect and share 

information. 

Themes of forum: (To be discussed beyond this meeting) 

1. Girls and Women’s situation 

2. Physical Education 

3. Adapted PE 

4. Case Studies 

5. Term of Office for Chair- 4 years - eg for RL until 2012 

6. Report of the ICSSPE VP for Education 

i. Held experimental workshop in Quality Physical Education - (China) 

ii. Ongoing - development of emergent strategies - to target developing countries 

iii. Improving links through ICCSPE regional coordinators 

iv. Projects go from ICSP - work on voluntary basis 

v. Proposal to change role from advisory to pro-active through forums 

vi. Regional forums - working together for improvement of PE and Sport education 

Example pilot - ISCP Symposium 2010 - in African Conference, Kenya. The outcomes were 

presented and offered data for collation and development eg for ICSEMIS 2012 symposium - see 

later. Other 2010 events on same forum idea for ICSP- 8th July- Cuba Summit, Asian Forum-China, 

AIESEP - Spain. 
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ISCP Symposia / Workshop Themes - 

Work is ongoing regarding development of ideas and themes around the following areas: 

¯ Quality PE 

¯ Policy and monitoring 

¯ Active living and sport for all for health and wellness 

¯ Professional development 

¯ Better life and equality in sport development (Gender, disability) 

¯ Traditional sport and preservation 

University of Macau will support a scholar, flights, accommodation and honorarium, for a maximum 

4 months -to work with Walter Ho -in China -expenses covered -to lead to improved data / 

knowledge base on physical education and global position for 2012. 

Discussion followed WH’s presentation eg TB - questioned the focus, aims of the forums, process, 

approach to exchange of information, dissemination of information, purpose? MT - expressed 

concerns about the need for a strategic framework within the wider OCSSPE physical education 

development discussions. 

WH - The idea is to improve the profile of ICSP and the knowledge base of realities in different parts 

of the world. Further discussions will occur to refine this and consider strategic framework./ICSSPE 

positioning and ICSEMIS 2012 symposium proposal. 

Action- WH to send ppt to ICSP members 

Action - All - to help WH find suitable person for this project eg post Doc. 

Action - Further meeting of ICSP members during Cuban Conference this week prior to ICSP 

symposium / forum to consider link with ICSEMIS Symposium proposal and possibilities of refining 

themes. 

Action- MT/DD / WH / RLto advise on strategic framework, ongoing PE developments and 

benchmarking discussions, and to advise on funding applications to ensure focus matching the aims 

of the funding body. 

Association Reports 

Highlights of these were added by people present and because of the late nature of some -all will 

be reattached. 

Abstracts / Additions - 

IAPESGW -TB - Book Musfim Women and Sport, from Oman 2008 study week development is just 

published (Routledge). 

European / Middle East venture in Alexandria in October 2010 a new opportunity. 

Widening networking with other groups is the current focus of activities. 

FIEP - (BA) as written plus - 
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18th -- 21st June is the 6th FIEP European Congress 

There will be Round Table -Topics on the development of children’s competencies for higher quality 

physical education. 

The event could be used for an open ICSP European Symposium / Workshop. 

April 2011 - publication to which ICSP bodies can contribute. Healthy Active Lifestyle and Physical 

Education - contact Branislav who will send exact information 

ISCPES - Conference June 8 - 11th 2011 

TB - Please can we all use the ICSSPE calendar SIRC when planning events to avoid clashes - please 

enter as early as possible and consult before setting dates. 

GB - Communication of international developments needs improved communication - eg Latin 

America has important research that is not shared and sometimes it does not receive that done 

elsewhere. This is a global challenge to improve the situation in global systems of communication. 

MT supported the importance of this and that international policy makers are aware of research and 

researchers are aware of the research policy makers require. 

EG effect of PE on children’s overall development and we need more systematic reviews of this and 

we need to position global and regional work to fill the gaps more fruitfully. 

RL- Encouraged people to send and use information via the ICSSPE Office more regularly to share 

developments and news. 

IFAPA - Report has been profiling the association at various international events - eg Spain, Turkey, 

European region, North American region, Asian region - all have symposia -June 2010 was at the 

University of Jyvaskyla. 2013 Istanbul Turkey, now much activity is happening to organise this. 

MD - also went IOWA Global forum. The Asian society meeting is in Indonesia. 

The next International federation event is in July 2011 in Christchurch in New Zealand -All invited. 

European Standards in adapted PE and Training now exist (Website?) 

New centre in Madrid for Special needs-adapted PE- IFAPA- MoU and another in research-sport 

and severe disabilities. BOCCA now developed visuall version interesting challenges for sports in 

general. 

MoU with Tafisa and other bodies 

Educational developments eg collaborative universities in Masters and PhD programmes (Limerick 

possibility) 

MD - Proposed ICSP - multilateral possibilities for sharing knowledge of bodies - RL suggested we 

pick this idea up later in strategic development. 

Comparative Society (MH) - Written report sent - highlights selected. 

AIESEP- Items sent will be addressed later. 

ACTION - RL-thanked all and asked all to send reports in advance next time to help everyone. 
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All need to make more use for ICSSPE website and news facilities to share news. 

President ICSSPE (MT) - Position statement - Global positioning of ICSSPE and Physical Education 

Benchmarking for physical education - material is still with Margaret because of developments 

around the position statement as explained. 

MT gave an outline of ICSSPE’s 3 strategic priorities and examples of recent positioning work: 

Quality Physical Education (QPE), 

Healthy living across the lifespan (HLLS), 

Ethics and Professionalisation (E & P) 

WHO - Healthy Schools materials barely mentioned PE. WHO asked ICSSPE for help in connecting 

with Education Ministers. 

IOC - now has greater understanding through use of such expertise and data. 

J. Roque’s engagement with PE is useful - he has been active in his attempt to reverse the decline of 

PE in Belgium before his IOC Presidency. He is aware of, and an advocate for, the value of research in 

PE to back up policy work. 

UNOSDP is now more aware of the need for primary teacher training in physical education and 

associated problems, especially in the developing world. 

As a result of MTs positioning work it was clear that ICSSPE needed, and is therefore finalising, a 

position statement on Physical Education -to support influence at this level. 

Outcome- As a result of all of this work ICSSPE is able to proceed with the development of the more 

powerful work for physical education internationally with its position statement complemented by 

statements from these associations - WHO, IOC, UN Office for Sport and Development for Peace, 

IPC, UNESCO. 

MT also asked that asa result of the President’s committee discussion there is a need to do more at 

Regional Level to connect ICSSPE - Proposal - for improving mapping / auditing of the situation - how 

to connect Global and committee work of ICSSPE joined and working more closely with regions - 

grid. 

QPE HLLS E & P 

Africa 

Asia 

Europe 

Latin America 

North America 

Oceania 
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Benchmarking 

Benchmarking will be more powerfully positioned on the positioning and position statement for PE 

by ICSSPE. 

DD- CIGEPS and UNESCO discussion about a meeting in Paris today- dissemination of benchmarks 

- Dept Youth and Sport might be a better route???? 

HH - Many countries have moved forward with own benchmarking - it is very important ICCSPE 

moves forward on this. 

MT-ISCHER-SD -Standards not endorsed by UNESCO - not tested -fine for US - not possible for 

global use with diversity of situation - political, cultural sensitivity, appropriateness to context etc. 

NASSPE have developed and incorporated them in US -where they are entirely appropriate and 

good resources for teachers in that country have been developed. 

ICSP Benchmarks - are based on the SYSTEM not PROCESS of PE - offering a base-line commitment 

for provision of PE and allowing each country to evaluate and diagnose what they want to do. 

Negotiations ongoing with UNESCO about publication - MT suggests web-based so case studies can 

be added. 

MD - IOWA recent conference - many argued for a more global view. 

RL- Reported that some groups in recent conferences have found problem with ICPHER-SD 

standards and cannot use them. 

Case studies of responses eg from Ministers should be shared / collected -WH. 

TB asked if positioning statement and benchmarking work can be disseminated. 

ACTION - One additional meeting - working group MT / WH / RD / DD to put position statement and 

benchmarks together then benchmarks can be disseminated to ISCP members. 

9. Victor Mutsudo - Vice President ICSSPE - Developments for global evidence based awareness 

VM- Reported that the lay person’s perception of PE is that it is important but that there is a lack of 

actual evidence and therefore power and credibility in key policy places. So emergent question - 

How can we convince others that PE is important area? 

VM made a plea for help with more evidence based knowledge regarding PE, Sport, Physical Activity. 

He has started systematic Reviews - in his area of medical perspectives for health. He requested 

help from ICSP members in systematic reviews in their own specialist areas to support the evidence 

based case for influencing better PE - eg academic performance - has just been done, he needs 

other areas. 
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IOC is establishing a working group on fitness in children and adolescents - VM will be a member. 

VM - made another plea for support for visibility of any German studies. 

Thanked for support of associations - April 6th World day for Physical Activity request for help in 

celebrating this next year. (web page) www.agitamundo.org 

Exercise is Medicine from American College of Sports medicine (ACSM) - Educational programme in 

which they ask all to use Exercise as medicine to improve Physical Health (send email) 

ISCOLE (International systematic study on children in leisure and sport) launched next September 

2010 by Peddington Research Institute, Baton Rouge, USA, - studying the level of PA in children and 

adolescence around the World a 5 year study. 

ACTION - Send any systematic research reviews to ICSSPE and / or VM. 

We were also asked to give high profile to research with German focus to help the Berlin Office 

sustain credibility. 

Email - VP - VM - Matsudo@celafiscs.org.br 

10. ICSEMIS- International Convention on Science, Education and Medicine in Sport. 

July 19TM - 24th 2012 Glasgow, Scotland. 

IOC, IPC, FIMS, ICSSPE 

Theme - Inspiring a learning legacy 

Sub-Themes - Theme and Sub-Themes - PA and health, Sort for All, Peda~o~ies. Athlete Welfare 

(Child athlete), Elite performance, Major Sporting Events, Governance and Policy (institutions), 

International development and management, eligibility for participation and competition. 

DD - Executive committee has met once and is disseminating proposals for keynote presentations. 

(Now meeting every 2 months in London or Glasgow). Will be the biggest conference that year with 

2,500 - 3,500 participants expected). 

ICSSPE Meetings will be 16th -- 18th July (congress organisers will help) 

Other Associations are invited to bring their meetings there - 

TB - Reported Cuba and INDER have been very helpful in us having IAPESGW Board here before two 

days ICSSPE - IAPESGW are trying for - 14th / 15th July 2012. 

RL- Proposal ICSP puts forward Symposium proposal (individual members can do this as well). 

Agreed - it should be thematic, we need to make visible the work we do eg ’Physical education, 

health, physical activity, diversity agenda - global concerns, interdisciplinary, etc. 

ICSEMIS ISCP Symposium ideas discussion - needs coherence and connection of past, current and 

future work. There was consensus over using the outcome voices from the ongoing international 

forums to be collated and disseminated by ICSP member associations at international events from 

now. Some discussion of focus and strategy and rationale and refinement is necessary. As emerging 

from Kenya conference -a Diversity theme is entirely appropriate for ICSEMIS. The idea needs to be 



iCSSPE 
developed from today’s discussion, extended to Physical Education and Sport Pedadogy, and first 

attempts will be in a meeting at Cuba conference prior to ICSP symposium then by email. 

RL to manage sharing of data collection to ISCP on email) 

Invited Speaker to Chair / lead? 

Urgent - ICCSPE wants to present names for keynotes and invited speakers - current dominance of 

Western speakers. 

ACTION - 

¯ Suggestions for Invited speakers and symposiums- 

1. Nowthrough ICSSPE (Urgent) 

Other timeframes - 

2. IFs / NFs- October/Nov 2010 (interdisciplinary) 

3. Jan / Feb 2011- Call for parallel sessions 

4. Individual abstracts call July, closing Nov 2011 / Acceptance by January 2012 

¯ We will be asked for Reviewers for Scientific Committee - who deliver! 

RL/WH / ICSSPE / will edit slides to send to ICSP members for dissemination and action from the 

member associations 

Meeting of members during Cuba conference to further the ICSP ideas for a Symposium. 

11. Further strategies- 

WH shared responses of African Forum Report (110 participants 23 countries) outcomes from the 

countries represented. 

12. TB suggested ICSP might help with establishing support to help developing countries to establish 

national networks of physical education for self-support. IAPESGW with other bodies can put this on 

future agendas. MT- some Governance documents are available eg IOC although this is wider than 

governance. 

13. UNESCO publication - MT still working on the document and is able to include any further current 

information members may have, particular targets -Women and Africa. 

14. Any Other Business - 

BA - proposed change of title from ICSP to ICSPEP. 

ACTION - MT/DD will look at statutes to check procedure and contact BA. 



iCSSPE 
TB- Requested help for an imminent EU bid and the support of ICSP member associations. She 

explained the project that will be about good practice in social cohesion through sport-gender, 

cultural diversity and religion -focusing on immigrant populations, and the need for networks to 

disseminate the findings. The request was for a cover letter from the Chair of ICSP stating the 

support of each association in disseminating the outcomes through their networks. 

All agreed support so this will be added to the bid. 

Action - RL letter to TB asap 

MH -Asked for use of ICSP corporate presentation ideas for shared powerpoint. 

ACTION - RL to establish a working group to review of the best way for ICSP as an entity to be 

publically presented via a corporate presentation for all to use as appropriate for the benefit of ICSP 

and member groups. The process must not be used to by-pass the system of patronage. 

MD -Asked about La Coruna and ICSP Day- she asked for clarification on the official meeting- 

October 25th 2010 -- prior to AIESEP Conference. And process eg symposium? An official invitation is 

needed by many and instructions on hotels etc. TB suggested the need to follow up form today with 

a clear agenda that hits the need for development discussions and strategies. 

ACTION - RL will go for permissions etc with DD help and will set the ICSP day agenda for members’ 

approval on the basis of key emergent ideas from today. 

Closing - MT recorded that this was the most diverse attendance we have had at ICSP. 

Thanks to RL and to all attending. 



iCSSPE 



From: 

Sent: 

To: 

Subject: 

International Association for the Philosophy of Sport 

<SPORTPHIL@JISCMAIL.AC.UK> on behalf of 
Ted Richards <tedr@UTK.EDU> 

Thursday, October 7, 2010 12:47 PM 

SPORTPHIL@JISCMAIL.AC.UK 

CFP: Football (Soccer) in the Middle East 

Proposals are currently being accepted for contributions to an upcoming special issue of Soccer and Society, as 
well as a volume in Routledge’s Sport in the Global Society series, on Football (soccer) in the Middle East. For 

more information, see: 

http :/ih-r~et. or~iarmounceishow. ~i?ID= 178323 &keyword=middle&key word=east 

Ted Richards, PhD 

Department of Philosophy 
University of Tennessee 
815 McClung Tower 
Knoxville, TN 37996-0480 

Soccer & Philosophy: Beautiful Thoughts on the Beautiful Game 
Reviewed in the Wall Street Journal June 11, 2010 
Available from Amazomcom 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <UNC-Chapel.Hill.ITS.Response.Center@remedy05.isis.unc.edu> 

Friday, October 8, 2010 5:15 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Oracle Calendar RETIREMENT/Migration Friday, Oct. 22 

The Oracle Calendar will be permanently unavailable to users after 8 a.m. Friday, Oct. 22. Oracle calendar users will be migrated to 
the Exchange calendar beginning at 8 a.m. on Friday, Oct. 22. The migration is expected to be completed by 8 p.m. Sunday, Oct. 24. 

Extended window for Exchange outage 
The calendar migration will impact Exchange e-mail. Exchange will be unavailable to all users for a single, continuous 12-24 hour 
period within the time frame of 8 p.m. Friday, Oct. 22 through 8 p.m. Sunday, Oct. 24. We are unable to determine, in advance, the 
exact 12-24 hour window when Exchange will be unavailable. We will communicate a very detailed, up-to-the-minute status via the 
ITS Help website         .unc.edu. All mail will be queued and delivered once the system comes back up. We apologize for any 
inconvenience that this may cause. 

Training, Updates and FAQs 
Whether you are a new user or an advanced user who manages multiple calendars and mailboxes, there is on-campus training 
available to you in October. The on-campus training days/times can be found at 
h~n:iTitsxmc.ed~iITSieven~s and projectsiCCM3 015747. 

Other training resources, updates and FAQs are can be found at www.unc.edu/exchange. Please check this website often to keep up- 
to-date with the latest information. 

Do you have your Exchange account? 
ITS strongly recommends that all Oracle calendar users have Exchange mailboxes set up by Friday Oct. 15. If you do not have an 
Exchange account, please contact your IT support staff or unit coordinator 
(check here ~:i/its.ur~c.ed~iITSinewsiCCM3 015751) or call 962-HELP for assistance. 

If you do not request an Exchange account and have not opted out of the migration, an 
Exchange account will be created for you and all your e-mail will be routed to the new 
Exchange account. Once your Exchange mailbox has been created, the calendar migration requires no further action from you. 

If you have any questions, please contact your unit coordinator, IT support staff or call the ITS 
Response Center at 962-HELP. 



From: 

Sent: 

To: 

Subject: 

Rebecca Dunning <rdd3 @duke.edu> 

Friday, October 8, 2010 10:08 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Two questions on Kenan/sport 

Hi Jan, 

Hope that you are doing well! 

Wayne should be contacting you soon to chat about the format for the 
panel on Oct 21. We had a very good turnout and interesting discussion 
for the Sept 22 one. I’ve attached our flyer so that you can take a look 
at how we advertised, and here is our link for the event if you want to 
send it to anyone: 
~o:l/kenan ethics.d~fl~e.ed~/bendin~-fl~e-r~fles-gamesmanshi~or~sI 

*The two questions: 

*There is a Franklin Humanities Institute working group on sport that 
has met once this semester and will be meeting occasionally this year. 
Wayne and I are in that group. Hopefully, many of the faculty in that 
group will come to this event, and we have coupled the panel with a 
post-panel working group mixer/meeting. The panel is from 3-4:30, and 
then the working group mixer is wine/cheese in the ’parlor’ of a B&B 
that is 2-minutes walk from Keuan and will be from 4:45 to 6:00. *Would 
you be able to join in the mixer? *And please do bring friends to the 
panel and the mixer. Would be great to have you in on the discussion. 

And--with regard to future events. I plan the annual spring film series 
here at Kenan, four films, one per month Jan - April. The films are 
followed by 30-40 minutes of post-film discussion and Q&A between the 
audience and 2-3 discussants. My theme this year is ’Community.’ I’m 
thinking of community in a flexible, conceptual way--so a town or 
neighborhood as a community (two films on that), a military unit as a 
community (the documentary Restrepo for that), and then I am thinking of 
a sports team as a community. I am considering the film Heart of the 
Game. Have you seen that documentary? I thought is was excellent. *I 
wonder if you would be able to come over an hour early on the 21st so 
that I could talk with you about this idea of the sport team as 
community, and get your thoughts on the film and how I might organize 
the post-film discussion (better to have a coach and players for 
discussants? or an academic?). 

*Best, 
Rebecca 
* 

Rebecca Dunning, Ph.D. 
Research Analyst 
Kenan Institute for Ethics 
Duke University 
Box 90432 
102 West Duke Building 
Durham, NC 27708 
919-660-2431 
~:iike~m~.ethics.d~ke.ed~ 



From: 

Sent: 

To: 

Subject: 

Jeremy Bird, BarackObama.com <info@barackobama.com> 

Sunday, October 10, 2010 2:52 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Chapel Hill house party with the President 

Jan -- 

By the time Tuesday rolls around, we’ll be exactly three weeks out from the fall elections. Go time. 

OFA supporters will be gathering at Commit to Vote House Parties across the country -- and those who 
attend will hear a special message from the President. 

They’ll be fun events with neighbors and other OFA supporters, as we gear up together for the final stretch. 

There’s a house party in Chapel Hill -- don°t miss it. 

Here are the details: 

What: Commit to Vote House Party 

Where: Residence of Gary Wallach 
301 Westbury Drive 

Chapel Hill, NC 27516 

When: Tuesday, October 12th 
6:40 pm 

l X No, I can’t make it. 

If you can’t make that event, see if there’s another one near you. 

After Election Day, either the extreme Republicans will be in charge, or we’ll be. And what we do from now 
until then will determine that outcome. 

I hope you can make it out in Chapel Hill on Tuesday to meet other OFA volunteers, hear from our President, 
and get ready to go in these final weeks. 

RSVP here: 

~:flNC,barackobama.com/MAFparties 

Thanks, 

Jeremy 

Jeremy Bird 
Deputy Director 
Organizing for America 

Ii 
aid for by Organizing for America, a project of[ 

e Democratic National Committee -- 430 South 

apitol Stree~ S~, W~shingto.n, I~.C..2.0003. This 
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From: 

Sent: 

To: 

Subject: 

The Center for Ethics and Entrepreneurship <cee=rockford.edu@mcsv78.net> 

Monday, October 11, 2010 9:07 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Introducing The Center for Ethics and Entrepreneurship 

From the Executive Director: 

The Center for Ethics and Entre~)renet~rshi~ is dedicated to 
achieving excellence in teaching and research in business 
ethics, entrepreneurship, political economy, and related fields. 

I invite you to view the Center’s newest issue of Kaiz{’~n, the 
Center’s newsletter, which is published every semester and 
features in-depth interviews with successful entrepreneurs 
from all areas of life. 

This issue contains my extensive interiew with Dr, Robe~t 
Bradley (pdf), a longtime employee of Enron, the collapsed 
corporate giant. During the company’s last years, he served as 
speech writer and regulatory advisor for Ken Lay, Enron’s CE0, 
who was convicted in May 9006 on multiple counts of fraud 
and conspiracy. 

The Enron case is one of the huge cases in business ethics and 
politics, and much of the popular journalism about the ease is 
not well informed. So I hope you will enjoy Dr. Bradley’s insider 
perspective on what went wrong there. 

If you would like to receive a complimentary print copy of 
Kaizen, please contact the Center with your snail mail address 
at CEE[at] Rockford[dot] edu. 

The Center’s website ineludes a web ~ dedicated to news in 
entrepreneurship, business ethics, technological innovation, 
and political economy. The website also features multimedia, 
ineluding our >romofional video and short clips of individual 
faculty members giving overviews of their courses. 

CEE is also happy to announce that faculty member 
Shawn Klein recently completed his Ph.D. work at 
Arizona State University. Dr. Klein is the co-editor of 
Harry Potter and Philosophy: If Aristotle Ran 

CONNECT WITH US: 
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Hogwarts (Open Court, 2004). He teaches courses in ethics for 
us--including Business Ethics and his very popular Sports 
Ethics courses. Congratulations to Dr. Klein! 

Sincerely, 

Stephen Hicks, Ph.D. 
Executive Director 

YahooMyWeb 

] SlinkList 

Design Float 

Webnews,de 

CONTACT US: 

CEE[at]Rockford[dot]edu 

vies’, email i~ browser I uxssubscribe I I {brward ko a 



From: 

Sent: 

To: 

Subject: 

Elaine Marshall <info@elainemarshall.com> 

Monday, October 11, 2010 10:07 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Our first TV ad - "Throw ’em out!" 

Jeanette - 

You did it! Because of great supporters like you, we were able to launch our first TV ad of the general election 
this weekend. Rather than hiring paid actors like Senator Burr, I decided to talk directly to voters. C$ick here 
to be one of the first to see it: 

C$ick here to view the ad and chip in $5 or more now to strengthen onr ad buS 

It’s nothing fancy - and that’s the point. 

Washington is broken, and we cannot afford to send the same typical politicians like Senator Burr back if we’re 
going to create j obs and shake up the Senate. That is the message of this television ad - and it will be our 
closing argument in this campaign. 

I’m hearing from voters every single day on our "Kitchen Table Tour" that they are tired of Washington 
politics - and that’s the message we’re taking to the people! 

Keep up the momentum - pitch in $5 or more today to keep this ad on the air: 

htt#://elainemarshalLcom/firstTVad 

Like I said in the ad, it’s time to throw ’era out - whether they want to hear it or not. 

Thank you, 

Elaine 

I Paid for by The Elaine Marshall Committee I 

~elainemarshall com I UNSUBSCR[BE I TELL A FRIEND 
324 S. Wilmington Street, No 420, Raleigh, NC 27601 



From: 

Sent: 

To: 

Subject: 

Mitch Prinstein <info2@meetingwizard.com> 

Monday, October 11, 2010 4:04 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Meeting Reminder 

Hi, 

This is an automated reminder for the following meeting event: 

Subjecl!Purpose: Tanner/Friday Awards Committee 
Type/Format: face-to-face 
Start Date/Time: Tuesday October 12, 2010 4:00 PM 
Timezone: Eastern Time 
Duration: approximately 1 hour 
You may view more details by clicking the following link: 

htJ~p:i/www.meetingwizard, co mimwizi~: ird. c~l?m= 710126&m~b~: 126894432 

MeetingWizard - for organizing meetings and other events. 



From: 

Sent: 

To: 

Subject: 

Fell, Lauren <Lauren.Fell@teachforamerica.org> 

Monday, October 11, 2010 4:33 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
<pls fwd> Upcoming Teach For America Events 

Hi Professor Boxill, 

I hope you’re doing well! I wanted to pass along some very exciting upcoming opportunities for you to share with 
students- please let me know if you have any questions. As always, thank you for your support of Teach For America! 

Best, 
Lauren 

Recruitment Associate 
Teach For America 

Upcoming Teach For America Events 

1. Teach For America Networking Event 
Network with TFA Alumni in a variety of career sectors 
Wednesday, October 13th 
Student Union Room 3206A 
Two Opportunities- 3:00 pm or 7:00 pm 
Free Food from Mediterranean Deli! 
Hope to see you there! 

2. Private advanced screening of the new documentary "Waiting for Superman" 
Thursday, October 14th at 6:30 pm 
Tickets are first come, first serve- reserve yours here: http://www.studentudurham.orq/teachers/superman.html 

3. NEXT Application Deadline- Wednesday, October 27th 
Use your fall break to submit your application! 

This communication and any file transmitted with it may contain information that is confidential, privileged and 
exempt from disclosure under applicable law. It is intended solely for the use of the individual or entity to 
which it is addressed. If you are not the intended recipient, you are hereby notified that any use, dissemination 
or copying of this communication is strictly prohibited. If you have received this communication in error, please 
notify the sender. Thank you for your cooperation. 



Deborah Stroman, Ph.D. 
University of North Carolina at Chapel Hill 

Exercise and Sport Science - Sport Administration 

dstro@unc.edu 
919.843.0336 

Plantation or Platform? The Black Male Student Athlete’s 
Plight in Higher Education 

Due to commercialization and media attention on 
regulation, academics, politicians, and social justice leaders in 
recent years have increasingly scrutinized the economic and 
ethical state of collegiate athletics in the United States. The 
foundation that sustains Division I of the National Collegiate 

Athletic Association (NCAA) is the student athlete in football and 
men’s basketball, which is dominated by the black male at 
predominately white institutions of higher education. If the 

increase in NCAA violations and criminal arrests serves as an 
indicator of the trend of a lack of attention to the Black male 
student athlete’s concern, then many could argue that there is an 
absolute failure by athletic administrators in the attempt to 

adequately serve their needs. Perhaps the college sport industry 
is a modern day plantation in which the black male student 
athlete is used chiefly for his physical skill to generate multi- 

million dollar profits for the university. The student is recruited to 
play his sport, maintain eligibility, and limit his contact to those 
directly related to his sport and the athletic department. This 
controlling environment fosters a mindset that is often fearful 
and suspicious of anyone seeking to fully develop this young 
person as more than an athlete. Eventually by way of graduation 

or eligibility exhaustion, the student exits the college campus 
mentally and socially-deprived of the full college experience. The 

adjustment to life after sport is often frightening to the black 
male student athlete. Additionally, now society must learn to 
adjust and adapt to this young man who is often times incapable 
of articulating his needs, strengths and shortcomings. The once 
yearned for and earned freedom from the restrictions of his sport 

participation now becomes a very lonely and scary existence. 

Conversely, some would argue that the black student 
athlete has a wonderful opportunity to play big-time athletics and 



receive a college education. Being at a college, attending classes, 
interacting with his peers, and engaging in social activities is a 
priceless platform for success. This platform is available to 
everyone and that there is no need for special services for 
particular students. This perspective also considers the many 

students who were denied admission and that the student athlete 
should view the opportunity to enroll as a privilege. The 
resources presented to all students, although athletic 
participation may require additional planning and communication, 
is more than adequate to address specific challenges. 

College Athletics: Plantation or Platform? Regardless of the 

current and often times complex construct, this multi-billion 
dollar sport industry requires a new leadership framework at its 
predominately white member institutions that will fully support 
the positive development of the black male student athlete. This 
descriptive research identifies the key considerations of the 
collegiate black male student athlete and the effect of blended 

leadership models. These factors can assist the college sport 
industry in its development and implementation of the necessary 
solutions to address questions of the adequacy of their support 

system. Thus, athletic administrators can begin to critically 
evaluate their existing programs, controls, and resources 
available to this critical population. The urgency of the review of 

these considerations and the subsequent on-campus 

examinations cannot be understated. Black male student athlete 
participation is necessary for the success of big-time athletics in 

the NCAA. It is now an ethical and economic necessity that the 
leadership of college sports address the development and long- 

term success of the black male student athlete. 



From: 

Sent: 

To: 

Subject: 

Attach: 

ParrCenter@gmail. com 

Monday, October 11, 2010 7:02 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Analytics parrcenterforethics.blogspot, com/20101004-20101010 (Periodic Report on 
Visitor Stats at Parr Center Blog) 

Analytics~arrcenterforethics.blogspot. com_20101004-20101010_ 
(Periodic_Report on Visitor_Stats at Parr_Center_Blog).pdf 

This is the weekly stats report 

This is a weekly email from Google Analytics. You received this email 
because someone requested the report to be sent to you. You will receive 
the next report next Monday. If you would like to opt-out of future email 
delivery from Google Analytics, please visit 

ms :iiwww, ~e,com/a~a               to~t? 
toke~=6KS’l’w SsBAAA,WC3 UNOZN~NCIzm J WfcJU dgNZTTNhEA0 V’dJkAHIcQEdRmZShQFlvchr2-267V5wZ6@Cko 
vZd2N6vKSiu(~RqyRA.pPJW6HAlpsfOfmyl Zcv-M~&email~mboxill%40email.u~c.edu&hl=en US 



From: 

Sent: 

To: 

Subject: 

Jana Wilson <JWilson@rowman.com> 
Tuesday, October 12, 2010 9:03 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
review of Aretism 

Dear Jan, 

I’m writing from Lexington Books, publisher of/Aretism: An Ancient 
Sports Philosophy for the Modern World/, which I hope you received in 
good order. I’d like to thank you for agreeing to review this 
manuscript, and I’ll also remind you that we would like to receive the 
review as soon as possible. If you would like me to send the reviewer 
forms again, electronically, I would be happy to do so. Would you be 
able to return your reader’s report by Friday, October 15? 

Thank you for your assistance. I look forward to hearing from you. 

Best regards, 
Jana 

Jana M. Wilson 
Assistant Editor, Philosophy& Classical Studies 
Lexington Books 
a division of Rowman& Littlefield Publishers, Inc. 
4501 Forbes Blvd., Suite 200 
Lanham, MD 20706 

301-459-3366 ext. 5329 
301-429-5749 (fax) 
jwilson@rowman.com 
www.lexingtonbooks.com 



From: 

Sent: 

To: 

Subject: 

Jana Wilson <JWilson@rowman.com> 
Tuesday, October 12, 2010 9:34 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Re: review of Aretism 

Dear Jan, 

Thanks for your prompt response. In that case, feel free to take until 
the 25th, as I will not be in the office next week. I look forward to 
hearing what you think. 

Best wishes, 
Jana 

On 10/12/2010 9:33 AM, Jan Boxill wrote: 
Hi Jana, 

I have the book and haven’t quite finished it yet, but will try to get 
it done not by Friday but by next Monday. I have 3 journal submissions 
that I am late on, so need to get them done by the 15th. 
Hope this works, 
Jan 

On 10/12/2010 9:02 AM, Jana Wilson wrote: 
>> Dear Jan, 
>> 

>> I’m writing from Lexington Books, publisher of/Aretism: An Ancient 
>> Sports Philosophy for the Modern World/, which I hope you received in 
>> good order. I’d like to thank you for agreeing to review this 
>> manuscript, and I’ll also remind you that we would like to receive 
>> the review as soon as possible. If you would like me to send the 
>> reviewer forms again, electronically, I would be happy to do so. 
>> Would you be able to return your reader’s report by Friday, October 15? 
>> 
>> Thank you for your assistance. I look forward to hearing from you. 
>> 
>> Best regards, 
>> Jana 
>> 

Jana M. Wilson 
Assistant Editor, Philosophy& Classical Studies 
Lexington Books 
a division of Rowman& Littlefield Publishers, Inc. 
4501 Forbes Blvd., Suite 200 
Lanham, MD 20706 

301-459-3366 ext. 5329 
301-429-5749 (fax) 
jwilson@rowman.com 
www.lexingtonbooks.com 



From: 

Sent: 

To: 

Subject: 

Human Kinetics <hkemail@hkusa.ccsend.com> 

Tuesday, October 12, 2010 2:18 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Visit the HK booth at AASP 2010 

Areas of ~nterest 

Biomechanics 
Motor Behavior 
Nutrition & Healthy 
Eating 
Physiology of Sport & 
Exercise 
Psychology of Sport 
and Exercise 
Sociology of Sport 

Authors in this ~ssue 
Mitch Abrams 
Daniel Gould 
Costas Karageor~his 
Jim Taylor 
Peter Terry 
Robert S, Weinberq 

Current and 

conferences 

Association for Applied 
Sport Psychology 
October 27°30,2010 
Providence, RI 
Click here to read more 

ACSM Regional 

October/November 
Click here to read more 

NASSS 
November 3°6, 2010 
San Diego, CA 
Click here to read more 

CSEP 
November 3°6, 2010 
Toronto Ontario 
Canada 
Click here to read more 

OCTOBER 2010 

Visit Human Kinetics at the AASP 2010 Conference! 
The annual Association for Applied Sport Psychology (AASP) Conference 
will be held October 27°30, 2010, in Providence, Rhode Island. This event 
aims to promote the science and practice of sport and exercise 
psychology by providing an opportunity to network with others in the field, 
discuss theory development and research and share ideas about 
psychological services to consumers. 

Human Kinetics is a proud exhibitor at this conference, so be sure to stop 
by our booth to take advantage of special show offer!! 

Limited-time special offer 
Even if you can’t attend the AASP conference, take advantage of our 
conference special with 10% off your purchase from HumanKinetics.com! 
Simply enter promo code E5857 at checkout to take advantage of this 
limited-time offer. 

the News 
Recent study demonstrates power of crowd noise in sport 
The home advantage is one of the best established phenomena in sports, 
yet the reason behind the bias is unclear. A recent study published in the 
Journal of Sport and Exercise Psychology suggests that home teams have 
a higher level of success not because of bias or prejudice from the 
officials, but rather a cue reaction to crowd noise. In the study, the 
researchers noted that referees seemed to judge the severity of a penalty 
based on how loud the crowd reacted. Read more. 

Author Jim Taylor explains idea of prime sport 
Jim Taylor, author of Applying Sport Psycholoqy, defines prime sport as 
"performing at a consistently high level under the most challenging 
conditions." Though many athletes recognize the importance of 
strengthening their mental game, often this is the most neglected part of 
their training. In his Huffington Post bloq Taylor provides tools for helping 
athletes develop the attitudes and mental skills needed to achieve prime 
sport. Read more. 

Tit~es of interest 
Journey through the world of sport and exercise psychology 

~ The latest edition of the best-selling sport and exercise 
psychology book on the market, Foundations of Sport and 
Exercise Psychology, Fifth Edition with Web Study Guide, 

........ provides a thorough introduction to the key concepts in the 
field. It offers students and new practitioners a 
comprehensive view of sport and exercise psychology, 
bridges the gap between research and practice, conveys 
principles of professional practice, and captures the 



2010 Catalog 

Kinesiology 

excitement of the world of sport and exercise. Read more. Available in 
November! 

Apply sport psychology to maximize performance 
Inside Sport Psychology covers the most effective methods 
of enhancing sport performance and preparing mentally for 
competition, and it explains which techniques are most 
appropriate for certain situations in sport. It is an ideal 
resource for athletes and coaches wishing to incorporate 
modern psychological techniques into their everyday 
practice. Read more. 

Fred new and upcom [~g 
products in the 2010 
K nesiology Catalog, 

Want to reference a 
past HK eomai~? 

Click here to view our 
eomail archive 

Human Kinetics Home 
Contact Us 

Recognize methods of treating anger issues in sport 
Anger management is becoming an increasingly significant 
area of study in sport, yet few fully understand anger in 
sport and how to work with athletes to overcome the 
problem. Anger Management in Sport addresses this 
important topic and provides strategies and interventions 
for overcoming excessive anger and aggression in athletes. 
The text challenges long-held assumptions and points the 
way to further research and discussion. Read more. 

See our complete collection of spo£ and exercise psychology te£s, view 
relevant ad.icles and read book excerpts by visiting the Psvcholoav of 

and Exercise Store! 

Faculty News 

View our new Fa~ 2010 Facu~t~ Newsletter for information on exciting 
new te~s coming out in November! 

Teaching a class the requires students to refresh 
their knowledge of anatomy? Consider supplementing 
your course with Musculoskeleta/Anatomy Redew. This 
online resource offers a systematic review of 

musculoskeletal anatomy Students can self-direct their’ learning with 
the option to progress sequentially through the review or visit only those 
content areas requiring e£ra attention. At $19.95 this resource is an 
excellent value that your students are sure to reference again and 

View a free preview! 

~,%,woH uman Kineticsocom 

~,,@ Save 10% on your online purchase! 
Simply enter E5857 into the promo code box when you check out. 
Ths offer oanr~ot be comMned with other offers a~d is r~ot valid for nst tutior~s t does ~ot apply to 
courses or ndividual journal products or subscr ptions; it excludes some d stdbuted products; and t s only 
valid for items purchased online, 
Offer expires October 31,2010, 

Shop OnJine Now! 

Offer Expires: October 31,2010! 

To request additional newsletters or to change your preferences, click here. 

[] SafeUnsubseribe® 
This email was sent to jmboxill@email.unc.edu by hkemail@hkusa.com. 
Update Profile/Email Address I Instant removal with SafeUnsubscribeTM I Privacy Policy. Email ~’~larketing by 



Human Kinetics Inc I 1607 N. Market St. I Champaign I IL I 61820 



From: 

Sent: 

To: 

Subject: 

The Washington Post <newsletters@email.washingtonpost.com> 

Tuesday, October 12, 2010 4:30 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Politics: Afternoon Edition: Why GOP blocked Nobel winner 

you have trouble viewing this email, 

Tuesday, October !2, 20!0 

HEADLINES 

1) Sharron Angle raises $14 million in 3 months 

The former Nevada state Assemblywoman raised an eye-popping amount of money in the past 

quarter -- "one of the most successful single quarters of fundraising in the nation’s history." 

)) Read full article 

2} Judge orders ’don’t ask, don’t tell’ injunction 

federal judge has issued a nationwide injunction stopping enforcement of the "don’t ask, don’t tell" policy. 

Read full article 

3) Why GOP blocked Nobel winner 

They can’t say they’re obstructing Peter Diamond out of revenge. 

>) Read full article 

4) Rand Paul: I’d get rid of IRS 

The Republican U,S, Senate candidate of Kentucky says the federal tax code is a "disaster," 

)) Read full article 

5) Dem: I voted with Boehner! 

Ad of the day I Bill Owens (D) and Matt Doheny (R) show how easy it is to spin the numbers. 

Read full article 

QUOTE OFTHE DAY 

White House press secretary Robert Gibbs to the Uo$o Chamber of Commerce: 

"The president will continue to make the argument that we don’t know where this money comes from...It’s 

about big money special interests that are trying to take over an agenda without letting you know what 

their agenda is." 

COMMENT OF THE DAY 

TabLUnoLCSWfromUtah, on °Nobe~ economics ~r!~; p~r ~!~ ~ ~~ G~ri~pher 

Pissaddes share award’ article: 



The more the Republican Party obstructs the Democratic Administration from overseeing the carrying out of the 

responsibilities of the Federal Government, the more the Repubfican Party should share the failures of the 

economy and such should be reflected in the upcoming election as well. 

MULTIMEDIA 

Video I The Fast Fix 

Pelosi won’t go away 
Is NancyPelos apoltca ablty ~’~themdtermeections? 

SEND US A TIP I ADVERTISE I UNSUBSCRIBE I PRIVACY POLICY I NEWSLETTER CENTER 

Washington Post Digital 

c/o E-mail Customer Care 

1150 15th Street NW 
Washington, D.C. 20071 



From: 

Sent: 

To: 

Subject: 

Gwendolyn Bradley, Director of Communications <aaupnewsletters@aaup.org> 

Wednesday, October 13, 2010 1:59 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
AAUP Newsletter: Just Two More Weeks! 

There are just two weeks left to submit a proposal for the 
AAUP~CTMs Annual Conference on the State of H~her 
Education! 
Do you have something to say about encouraging diversity? 
College and University rankings? Current challenges to 
academic freedom? Online education? Contingent labor in 
colleges and universities? Teaching and writing about 
environmental issues? Or other timely topics in higher 
education? 

If so, we invite you to submit a proDosa[ for the conference, 
to be held June 8~�"12, 2011, in Washington, D.C. Proposals 
will be accepted through October 31. Accepted presenters 
must register for the conference (and pay applicable 
registration fees for all presenters) by March 15. 

Proposal Guidelines 
We encourage proposals that raise questions, engage 
conference participants in discussion, and foster dialogue. 
You may propose either a complete session, with multiple 
participants, or an individual presentation, with one 
presenter. Individual presentations, if accepted, will be 
grouped into sessions with other individual presentations. 
Complete sessions may consist of a set of traditional 
presentations (a panel presentation), followed by Q&A, or 
may be structured as a roundtable discussion, designed to 
encourage more audience participation. 

Possible topics include (but are not limited to): 
~�¢ The role of faculty in institutional decision making 
~�¢ The conflict between institutional rankings and 
educational priorities 
~�¢ Funding and defunding public education 



8�¢ 
8�¢ 
8�¢ 
8�¢ 
8�¢ 
8�¢ 

Increasing access to tenure 
Assessment and accountability 
The corporatization of teaching and research 
Race, gender, and sexual orientation 
Discrimination in hiring, promotion and tenure 
The 21st century curriculum 

~�¢ Teaching and writing about environmental issues 
Proposals on other topics of interest to a multidisciplinary 
audience are welcome 

Hotel Information 
©toni Shoreham Hotel 
2500 Calvert Street NW 
Washington, DC 20008 
AAUP group rate $215 
Conference Deadlines and Fees 
October 31, 2010: Deadline to submit a proposal. 
December 10, 2010: You will be notified whether your 
proposal has been accepted. Conference registration opens. 
March 15, 2011: Deadline for presenters to register for the 
conference. Sessions will be cancelled if presenters have not 
registered. 
April 1, 2011: Presenters will receive their time slots. 
Registration: $275 
For presenters registering bt March 15. Additional fees will 
apply for optional functions and meals. 

Find out more and access the ~Oosals site. 
Questions? E-mail ~osalca           , 

The AAUP Online is an electronic newsletter of the American Association of 
University Professors. Learn more about the AAUP. Visit us on Facebook. Follow us 
on Twitter. 

You are currently subscribed to aaup as: jmboxill@email.unc.edu. To unsubscribe, send a blank email to 
leave-5290512-4134877.5f8784d53a263d37f6adfd4b35fflla0@lists.aaup.org or hit reply and use 
"Unsubscribe non-member newsletter" as the subject line. 



From: 

Sent: 

To: 

Subject: 

International Association for the Philosophy of Sport 

<SPORTPHIL@JISCMAIL.AC.UK> on behalf of 
Charlene Weaving <cweaving@STFX.CA> 

Wednesday, October 13, 2010 8:43 AM 

SPORTPHIL@JISCMAIL.AC.UK 

IAPS AGM Minutes Available 

Dear all, 

Please note that the lAPS AGM Minutes for the Executive and General meeting are now posted on the lAPS webiste. 
See: http://iaps.n et/archive/ 

Best, 

Charlene Weaving, 
Secretary-Treasurer 



From: 

Sent: 

To: 

Subject: 

Pearson Higher Education <examcopies@communications.pearsonhighered.net> 

Wednesday, October 13, 2010 11:15 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Attend Pearson’s Online Political Science Conference 

Dear Professor Boxill, 

Pearson is proud to announce that the second annual Speaking About Pofitics Online 

Conference will take place on Thursday, October 28th from loam - 3pm (EST). To view the 

Speaking About Pofitics program, read about our speakers, and register for sessions, please 

visit w~,~v..pearsonhig.hered.com olisci 

From the comfort of your home or office, join one or all of our live sessions to hear unique 

insights and research - on the political events shaping our world right now - by a roster of 

Pearson’s most prominent political science authors and scholars. You will hear Pearson 

author Larry Sabato’s (University of Virginia) predictions of how the midterm elections will unfold 

in November. Bryan Reece (Cerritos College) will lead a session about using Technology in the 

American Government classroom. Other speakers include Daniel Shea (Allegheny College), 

Kenneth Goldstein (University of Wisconsin Madison) and Christine Nemacheck (William and 

Mary). 

Each speaker will give you trenchant political analysis that you will find no where else; 

additionally, you will have the opportunity to ask questions of the speaker regarding the 

presentation, or discuss how you can integrate their topics into your course(s). There is no 

registration fee; all you need is a computer and an internet connection! 

On behalf of our speakers and the Pearson Political Science Team, I hope you can join the 

Speaking About Pofitics Online Conference on October 28th from 10 am to 3 pm EST. 

Register today at w~^~.pearsonhiqhered.comispeakin.qabout/polisci. 

Sincerely, 

Lindsey Prudhomme, 

Senior Marketing Manager, Political Science 

Learn about Pearson’s Political Science list at w~,,~*~,#earsonhifsahered.com/polisci 

Pearson ~qer Education I 51 Mad son Ave I New York, NY 10010 



If you wish to change your emal preferences from Pearson~ please click here, 

This message was sent by Pearson Higher Education using Responsys Interact. 

View our permission marketing policy. 



arnln f rn 

Thursday~ October 28~ 2-3:30 pm 
Toy Lounge~ Dey Hall 

This panel will use UNC’s summer 
reading selection, Picking Cotton by 
Jennifer Thompson-Cannino and 
Ronald Cotton, as a springboard for 
discussing race and criminalization 
in the United States. Panelists 
Frank Baumgartner, Mark 
Kleinschmidt & Michelle Laws 
will share their perspectives on race 
and sexual assault, racism within the 
U.S. judicial system, and the racial 
implications of eyewitness testimony. 

A Conversation 
about Race~ 
Sexual Assault~ 
and the U.S. 
Judicial System 

Co-sponsored by the Carolina Women’s Center, the Institute for African 

American Research, and the Department of African and Afro-American Studies. 



From: 

Sent: 

To: 

Subject: 

The Washington Post <newsletters@email.washingtonpost.com> 

Wednesday, October 13, 2010 5:30 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Politics: Afternoon Edition: Republicans eye China as new secret weapon 

you have trouble viewing this email, 

Wednesday, October !3, 20!0 

HEADLINES 

1) China: Republicans’ secret weapon 

Some new GOP ads tauntingly ask whether the member in question is running for Congress in his 

or her home district or in China. 

)) Read full article 

2} Rand Paul’s college letters: ’Equality is a thing of the mind’ 

Rand Paul’s letters and writings provide an interesting glimpse into his college years, 

)) Read full article 

3) Oem’s new message: Bush tax cuts aren’t fair to the poor 

Using the tax code to address income inequality has been a staple of Democratic politics, 

)) Read full article 

4) Michelle Obama trying to bring back ’08 spirit 

Obama took a page from her address two years ago at the Democratic National Convention. 

Read full article 

5} The Democrats’ senior problem 

Democrats have been lavishing attention on young voters. Maybe they should focus on the older people. 

)) Read full article 

QUOTE OF THE DAY 

An ad from Democrat Jim Marshall of Georgia icts San Francisco as 

"Georgia is a long way from San Francisco, and Jim Marshafl is a long way from Nancy Pelosi." 

COMMENT OF THE DAY 

andrew23boyle, on °What comes next for ’don’t ask, don’t te~°° article: 

Rather than singling out gays with "Don’t ask, don’t tell", the military should just tighten its rules on PDA in general 

and demand that ALL soldiers display proper military bearing and decorum and DON’T make their personal lives 



everyone else’s business. 

MULTIMEDIA 

Video I The Fast Fix 

$14 million Angle 
V~!hy s SBa~ron Angles fund~a s ng Baul so shockn~ y repress re? 

SEND US A TIP I ADVERTISE I UNSUBSCRIBE I PRIVACY POLICY I NEWSLETTER CENTER 

Washington Post Digital 

c/o E-mail Customer Care 
1150 15th Street NW 

Washington, D.C. 20071 



From: 

Sent: 

To: 

Subject: 

Stroman, Deborah L <dstroman@email.unc.edu> 

Thursday, October 14, 2010 6:02 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
C.S. Philosophy - Thanks Jan!! 

I am not one who forwards blast messages or sends notes to ’x’ number of people to receive a blessing, 
however this note is wonderful. God Bless You, my friend. 

d 

The Charlie Schulz Philosophy 

(Scroll thru slowly and read carefully 
to receive and enjoy full effect) 

The following is the philosophy of Charles Schulz, the creator of the 

’Peanuts’ comic strip. 

You don’t have to actually answer the questions. 
Just ponder on them. 

Just read the e-mail straight through, and you’ll get the point. 

1. Name the five wealthiest people in the world. 



2. Name the last five Heisman trophy winners. 

3. Name the last five winners of the Miss America pageant. 

4 Name ten people who have won the Nobel or Pulitzer Prize. 

5. Name the last half dozen Academy Award winners for best actor and 

actress. 

6. Name the last decade’s worth of World Series winners. 

How did you do? 

The point is, none of us remember the headliners of yesterday. 

These are no second-rate achievers. 



They are the best in their fields. 

But the applause dies.. 

Awards tarnish.. 

Achievements are forgotten. 

Accolades and certificates are buried with their owners. 

Here’s another quiz. See how you do on this one: 

1. List a few teachers who aided your journey through school. 

2. Name three friends who have helped you through a difficult time. 

3. Name five people who have taught you something worthwhile. 

4. Think of a few people who have made you feel appreciated and 
special. 

5. Think of five people you enjoy spending time with. 



Easier? 

The lesson" 

The people who make a difference in your life are not the ones with the 

most credentials, 
the most money...or the most awards. 

They simply are the ones who care the most. 

Pass this on to those people who have either 

made a difference in your life, 

or whom you keep close in your heart, like I did. 



"Be Yourself. 
Everyone Else Is Taken!" 

Go Heels, 

Deborah Stroman, Ph.D., CLU 

UNC - Exercise and Sport Science Dept. 
Sport Administration Faculty - e3 
EXSS Academic Advisor and Internship Coordinator 

College Sport Research Institute 
Carolina Sports Business Club 

Sigma Alpha Lambda (Leadership Honors Society) 

315 Woollen - CB# 8605 
Chapel Hill, NC 27599 

919.843.0336 

http://www.unc.edu/depts/exercise/sport_administration 

"Some people are born on third base and go through life thinking they hit a triple." 
(B. Switzer) 



AAUW (formerly the American Association of University Women) invites 
nominations for the following prestigious biennial award. 

~e¢~n~ou~B~i÷~ Established in 1989, the Eleanor Roosevelt Fund Award 
~ ~o honors an individual, project, organization, or institution for 

outstanding contributions to equity and education for women and girls. The award 
is given for a broad range of activities including classroom teaching, educational 
and research contributions, and legal and legislative work in equity for women and 
girls. While the award focuses on education, the recipient need not be an educator. 

To nominate a deserving woman, institution, or organization, please visit our 
website http://www.aauw.or~/learn/awards/erfund.cfm! The deadline for the 
Eleanor Roosevelt Fund Award is November 1, 2010. 



From: 

Sent: 

To: 

Subject: 

Feminist ethics and social theory <FEAST-L@it-listservl.jmu.edu> on behalf of 
Peggy.DesAutels@NOTES.UDAYTON.EDU 

Friday, October 15, 2010 7:31 PM 

FEAST-L@it-listserv 1 .j mu.edu 

what it’s like to be a woman in philosophy 

Just in case you haven’t heard about this from another source, there’s a 
new blog where women philosophers can send in stories about what it’s like 
to be a woman philosopher. The stories are pouring in! So if you haven’t 
yet done so, check out: 

Notice there are approximately four new stories per day (with many being 
held back for future posts). It’s also being discussed on the Leiter 
Report. 

All my best, 

Peggy 



From: 

Sent: 

To: 

Subject: 

Mike Gabrielsen <mikeg@collegeclubfundraiser.org> 

Friday, October 15, 2010 7:40 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

U. of North Carolina Chapel Hill club info 

Hate fundraising? We did too. 

So, we started our own company to prove there is a better way to raise 
money than selling junk. 

Today, over 10,000 college clubs and teams prove we have solved the 
problem. 

Raise thousands of dollars. Pay nothing upfront. Sell nothing. Takes 
just 20 minutes for each of your members online right from their 
campus apartments. We do the rest. 

Clubs at schools like Johns Hopkins, UCLA, Tufts, Florida State, and 
Notre Dame are on board because what we do is fast and easy. 

See how it’s done: 

www.facebook.com/collegefundraiser 

Thanks, 

Mike Gabrielsen 

College Club Director 

College Club Fundmiser 

258 Route 117 Bypass Road 

Bedford Hills, NY 10507 

800-376-5988 x318 

MikeG@CollegeClubFundraiser.org 

www.CollegeClubFundraiser.org 

Read what John Durant, club president at SUNY - Albany had to say: 

"We raised close to $5,000. It is truly the only program that we have 
had any fundraising success with. Being on a tight club budget, this 
money was crucial." 

If this was sent to you in error, I sincerely apologize. To unsubscribe 
and delete your email address from my list, click 

ortsdreams~ com/~istsilt.~ ?id=MhoB \/FI CU VR VSwkJW0~C AL4~O VAA%3 D 

Powered by PHPlist, www.phplist.com -- 



From: 

Sent: 

To: 

Subject: 

newsletter@internationalsport.com 

Saturday, October 16, 2010 11:37 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Institute for International Sport News Volume 4, Number 13 

INSTITUTE FOR INTERNATIONAL SPORT NEWS Volume 4, 
Number 13 

Senator Christopher Dodd Senator Scott Brown 

Inaugural World Youth Peace Summit []Peace Lecture, [] delivered by Senator 
Christopher Dodd, a great success. View television coverage. View full text of 
Senator Dodd [] s inspiring speech. 

The next World Youth Peace Summit Peace Lecture will be delivered by Senator Scott 
Brown on November 14 at 4:00 PM at Saint John’s High School in Shrewsbury, MA. 
View details. 

A Wonderful Hartford Courant Op-Ed 

Here is a link to a wonderful World Youth Peace Summit op-ed, written by Tom 
Condon of the Hartford Courant. ~:iiwww.courant comi~ewsiot~iniordhc-co~don- 
peace- summit-~conn-0919-20100919~ 0~ 1703787. column 

World Scholar-Athlete Games Registration Now Available 



Registration for the 2011 World Scholar-Athlete Games is now available. Applicants 
must be ages 15-19 as &June, 2011. V~ew how to register. 

World Youth Peace Summit 
Registration to Commence on November 1 

WORLD YOUTH 
PEACE SUMNIT 

World Youth Peace Summit registration will commence on November 1. On 
November 1, the Institute will announce two world renowned speakers who will appear 
at the Summit. 
\’%w details of the World Youth Peace Summit. 

How You Can Help 

Host a Peace Walk. Please consider hosting a Peace Walk in your community on May 

21 or 22, 2011. Here is a link for information about Peace Walks: 
~,oWthpeaces~mmit~or~eace-wa~ks~cf~ 

On July 1, 2008, over one thousand scholar-athletes, scholar-artists, coaches and 
volunteers participated in the historic []US Scholar-Athlete Games Peace Walk,[] 

one of many activities leading up to the Institute[s 2011 World Youth Peace Summit. 

Host a Peace Lecture. Please consider hosting a Peace Lecture in your community. 
Here is a link for information about Peace Lectures: 

eaces~mm~t.or3!~ecmres, c~ 

Dan Doyle ESPN.Com Op-Ed 

Here is a link to the op-ed, entitled: The Best Coaches Teach More Than Sports - 
~ii/sports.es~o¢omies$>nicom~entaryinewsistor,y?~d=5553992. The op-ed has 



drawn a great response on a national scale. Please feel free to post a comment on 
ESPN.com 

Your Financial Support 

Here is a link to view how you can donate to a project that General Colin Powell calls, 
[] one of the most compelling peace initiatives I have seen in years. [] 
~ i/www, i~terr~ationa~ s~o~, com/wsagidonate~ cfm 

Our Websites have been updated 

View our new and updated websites [] www.i~tematior~alspo~.com and 
www. ~!..~!~..t..~.p e ac e smr~mit~ corn 

www, nternat onalsporLcom 

If you would like to be removed from this list in the future, kindly click here to unsubscribe. 



From: 
Sent: 
To: 
Subject: 

fundingalert@cos.com 
Sunday, October 17, 2010 2:25 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
COS Funding Alert for Jeanette Boxill 

Having trouble viewing this alert? View it on your COS Workbench 

If you wish to receive future Alerts in the former text-only format, click here. 

COS Funding AlertTM for Jeanette Boxill 
COS usemame:boxillj26 

modify current alerts I add new alerts 199 to workbench I £a#£ ~@# £#~v@[# I deactivate FA emails I ~ 

Your personalized results for the week of Oct 17, 2010 

Search" A~ Keywords 1 records found 

title: 

sponsor: 

url: 

Tanner Visiting Research Fellowships 

University of Utah 
Tanner Humanities Center, Obert C. and Grace A. 

htt~ ;i!fu n din ~ps. cos, co m/a! errs!42628 

Your COS username:boxillj26 

Forgot your password? 
Send my password to the email address in my 
COS Expertise Profile. 

To update your COS Funding Alert 
1. Access your COS Workbench at 

www. cos. com. 
2. Scroll down the center section of the page to 

"Your Saved Funding Searches." 
3. Click "Edit" on the search you wish to 

update. 

Receive your COS Funding Alert as p~ain text. 

New RefWorkso 
COS Website! 

RefWorks-COS has a 
just launched a new 
website, 
wwworefworkso 

, which 
includes links to 
Training schedules 
and a NEW 
Resource Center. 
Explore it today! 

Keep Up with 
Trends in Funding 

COS Funding 
Opportunities has 
been improved with 
several 
enhancements to 
make your funding 
search easier and 
more convenient. 
Take a look today, or 
see the list of 
enhancements. 

Training At Your 
Convenience 



RefWorks-COS 
offers a range of live 
and recorded training 
sessions so you can 
learn more about 
COS Funding Opps 
whenever it is 
convenient for you. 
Visit vvww.refworkso 
cos,com/traininq~ 

modi~ current alerts add new alerts I ~@ to workbench I ~#~ ~@~ ~#~wg~ I deactivate FA emails 



From: 

Sent: 

To: 

Subject: 

onbehalfof+rskl+psu.edu@manuscriptcentral.com on behalf of 
rskl@psu.edu 

Sunday, October 17, 2010 2:52 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Reminder: Journal of Intercollegiate Sport 

17-Oct-2010 

Dear Dr. Boxill: 

Recently, you agreed to review Manuscript ID JIS 09 10 0043, entitled "An examination of administrator’s nonrevenue, Olympic 
program values within NCAA athletic departments." The manuscript is located in your Reviewer Center at 
~ :iimc. manu s c riptc e r~traL c o mi1-~k~. 

This e-mail is simply a reminder that your review is due in one week. I appreciate your help in accomplishing our goal of having an 
expedited reviewing process. Please do not hesitate to contact me if I can be of any assistance. 

Sincerely, 
Dr. R. Scott Kretchmar 
Associate Editor, Journal of Intercollegiate Sport 
rskl@psu.edu 



From: 

Sent: 

To: 

Subject: 

PlannedParenthood.NC@ppfa.org on behalf of 
Planned Parenthood of Central North Carolina <PlannedParenthood.NC@ppfa.org> 

Monday, October 18, 2010 10:27 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Why birth control matters 

Planned Parenthood 
E-NEWSLETTER: OCTOBER 2010 

<<---< A NOTE FROM CECILE >--->> 

Dear Jan, 

You know it as well as I do: birth control matters. It matters 
to the young woman finishing college or starting a career. It 
matters to the family struggling to make ends meet. It matters 
to the woman suffering from endometriosis. It matters to the 
mothers and fathers who treasure the children they have. 

When it comes to reducing the number of unwanted pregnancies in 
this country, birth control really matters. 

That’s why Planned Parenthood has launched Birth Control 
Matters, one of the most important campaigns in our history. Our 
goal is to make birth control affordable and accessible for 
every woman in America. Will you join us by being one of the 
first of our supporters to sign the Birth Control Matters 
petition today? 

oliTgu77~r975db~k(~?source=e~ews 2oct 10~o1~’t 

The truth is, choice is meaningless without access to affordable 
care. To protect choice, we must give every woman the support 
she needs to control her own reproductive health and her life. 
That’s why birth control matters. 

Sign your name to our petition, and pass it on. Together we can 
ensure that every woman who wants prescription birth control can 
get it. 
http;iiw~.w.ppactiou.o            cm10ppoliTg~77nr975db~k(~?source=e~ae~,s oct10 ppo~ 

Sincerely, 

Cecile Richards, President 
Planned Parenthood Federation of America 

<<---< SUPPORT US >---> 
With your help, Planned Parenthood Federation of America can 
protect access to essential health care like contraception and 
lifesaving cancer screenings -- so that those who need access to 
care will ALWAYS have somewhere to turn. Make a gift to the 
Planned Parenthood Federation of America. Click here: 
https:i/secure.           2009/n_ 

<<---< THE DOCTOR IS 1N >--->> 
Question: I’m allergic to latex! What can I use instead of latex 
condoms? 

Read Dr. Cullins’ response: 



http:i?ww~ &0ac~ion.org/c{/h 1 zoYZ 1 [PLXYi 

<<---< HERE >--->> 
Planned Parenthood of Central North Carolina launched "birth 
control made easy" on October 1st. We are the birth control 
experts: we’ll help you decide on the method that is right for 
you and your budget. We offer home delivery of birth control and 
text message reminders. 

<<---< THERE >--->> 
The Clock Is Ticking. 
Is a 12-year-old girl a full-grown woman? What can happen when 
she lives in poverty and faces limited choices -- and tremendous 
challenges? From the makers of The Girl Effect, watch the new 
sequel, The Girl Effect: The Clock is Ticking, on YouTube now: 

zoYZ 11PLXGi 

<<---< EVERYWHERE >--->> 
New Leadership for UN Women. 
Congratulations to former Chilean President Michelle Bachelet on 
her new role as head of the United Nations Entity for Gender 
Equality and the Empowerment of Women, better known as UN Women. 
While serving as minister of health and then president of Chile, 
Dr. Bachelet stood strong on issues of sexual and reproductive 
health. Learn more: 

<<---< EVENTS >--->> 
Get Out the Vote Canvas. Work with our Field Organizer in 
Fayetteville to get out the vote. Next two Saturdays: 23rd and 
30th. Email Heather Williams for information. 
Heather.Williams@ppcentralnc.org 

Get Out the Vote Phonebank. Join other Planned Parnethood 
supporters as we call other supporters in key districts to get 
out the vote. Wednesday, October 27 in Chapel Hill. Email Alison 
for details. Alison.Kisre@ppcentralnc.org 

<<---< WHAT WE’RE WATCHING >--->> 
Make It Better. 
Planned Parenthood supporters like you know that life gets 
better because we make it better -- by working together for 
change. Several suicides by LGBT teens being bullied at school 
received national media coverage in the last month, and in 
response the Gay-Straight Alliance Network has launched a 
project to empower teens and young people to help prevent 
suicide by making positive changes for LGBT youth in their 
schools and communities. Help Make It Better now: 

ct/U lzoYZ11PLX9i 

<<---< BY THE NUMBERS >--->> 
October is National Breast Cancer Awareness Month. 

40 years old: the age women should begin having annual 
mammograms. 
About 200,000 women will be diagnosed with breast cancer this 
year. 



More than 850,000 breast exams are provided by Planned 
Parenthood health centers each year. 

Learn more about breast cancer online: 
ct/hd zo YZ 11PLXT/ 

And find out about breast exams and other services available at 
your nearest Planned Parenthood health center: 

zoYZ 11PLXTU 

<<---< FIND A PLANNED PARENTHOOD HEALTH CENTER >--->> 
Search for the nearest Planned Parenthood health center by state 
or zip code at: 
http:llw~,w.~paction.orglcti’y~zoY Z llPLXRI 

<<---< FIND US ON MYSPACE >--->> 
Planned Parenthood Federation of America on MySpace: 
httpJiw~,WoppactiOnoo~gi~/~pzoYZ 11PLXO/ 

<<---< JOIN OUR CAUSE ON FACEBOOK >--->> 
Join the Cause on Facebook to support Planned Parenthood 
Federation of America: 
h~p: iiw ww .p~a c~ion o rg~c%/E pzo YZ 11 P L XW 

Planned Parenthood Central NC on Facebook: 

(C)2010 Planned Parenthood(R) Federation of America, Inc. All 
rights reserved. 
To update your account settings, please visit your subscription 
management page at: http:!iww~<ppac’t}o~.orgippcnc/smp/~cP~y=Tgu77nr975d?b6kd&, ff you would like to unsubscribe 
from Planned Parenthood of Central North Carolina go to: 

cncimmoveodomainodimct.tcl?ctx=center&~e~,=78u77r~975dbdkd&. 

Read our privacy policy here: 
cdh7 zo YZ 11 PLXHi 



From: 

Sent: 

To: 

Subject: 

Women’s Clothing Research <youropinions@surveynetwork.com> 

Tuesday, October 19, 2010 5:31 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
REMINDER: Gift Card Drawing for Women’s Clothing Feedback 

Hello, 

We are pleased to invite you to participate in this online questionnaire. We hope you’ll take a few minutes to complete our 
questionnaire as your opinion really matters to us. 

This questionnaire is for customers of a nationally recognized women’s apparel retailer. As a ’thank you’ for completing it, 
you’ll be entered into a drawing to win one often gil~ cards worth 150 dollars each from this retailer. The drawing will be 
held on October 25, 2010. 

The questionnaire should take about 30 minutes to complete and your responses will be completely confidential. 

To begin the questionnaire click here (if unable to click, please copy and paste the URL into your internet browser): 
~:i/surveys.surveynetwork.comi39141040/main.        ect~in=elwnvgvqO3&~in=14826360 

Thanks again for sharing your opinions. Your comments are very important to us. 

To opt-out of future mailings, please click on the following link: 
network.com/unsu bscdbe.~=39141040&email= email.unc.edu 

39141040-11540784 



From: 
Sent: 

To: 

Subject: 

Staples <staples@e.staples.com > 
Wednesday, October 20, 2010 3:20 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Reminder- Deal-a-Day Event! 

Dea~oaoDa_~ Event!    View in browser I View on mobile device 

FAST and FREE DEUVERY on a~ orders over $50, 
F~ND A STORE Chapel Hill, NC 

that was easy:° 

Technology ~ i Office Supplies ink & Toner ;si Paper i Furniture i Cleaning & Breakroom Copy & Print 



Memore  !O0/Pack 4.7GB 
OVDoR or DVO+R 

For questions or to order, ca~ 1o800o333o3330o Emai~ us Chat Request a cata~o~q 

Staples.corn is a registered trademark of Staples the Office Superstore, LLC. 

This email advertisement was sent by Staples Contract & Commercial, Inc., 500 Staples Drive, Framingham, MA 01702. 

Offers valid in the U.S. only. 

Products and services subject to price change and availability. Not responsible for typographical errors. 

Don’t forget to add us to your address book to ensure accurate delivery. We have your email address listed as jmboxill@emaikunc.edu. 
If you do not want to receive more emails, click here to unsubscdbe. 

Email preferences Privac~o!ic~ 





From: 

Sent: 

To: 

Subject: 

ktouhey <ktouhey@thepivot2. com> 

Thursday, October 21, 2010 5:34 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Exciting news from Kevin M. Touhey 

I am writing to you because my new book The Agony of Winning has been released by Archer 

The Agony of Winning 

!X Touhey%206o1 



Order now 

Amazon.corn 

Barnes and Nobieocom 

Kevin, I loved it." 

Order now 

Amazon.corn 

Barnes and Nobieocom 

Michele Sharp, Heads Women’s Basketball Coach, Kean University 

Order now 

Amazon.corn 

Barnes and Nob|e.com 

More from Coach Golden 



Order now 

Barnes and NobJeocom 

Yourself 

Coaches 

Athletic Directors 

Educators 

Co Workers 
Siblings 



PS... Please check us out on Facebook: 

609-714-8675 

32Bdcxcpqnjk4j 15oOgvd,,4OykLMScpt! NC,1vt4KA1,OrxmBpA rNsdF,Bv L 



From: 

Sent: 

To: 

Subject: 

Attach: 

Claire Conceison <claire.conceison@duke.edu> 

Friday, October 22, 2010 9:49 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Fwd: please reply with info regarding next semester: FHI-WORKING-GRP-SPORT- 
2010 

FHI Working Group Proposal on Sport-corrected FINAL.docx; ATT00001 .htm 

hi j an 
SO wonderful to meet you yesterday, i meant to give you my card and get yours and forgot, so i asked wayne 
for your email address, please let me know if this is correct. 

it is a bit tricky to add you to blackboard since you are not in duke system, but i’ll work on that. for now, i will 
forward you messages, ok? and i’ll try adding you as a guest. 

in addition to the info i request from everyone below, can you please email me with your name and contact 
info, as well as a brief description of the courses you teach and research/scholarship you do related to sport? i 
keep a file of that on everyone, and attached is the proposal i submitted when i applied to start the working 
group, but it is not a public document so please don’t share it, thanks. 

i hope our paths will cross again very soon. and if you can speak to our group in november or january, please 
let me know and we can set something up. we probably can only offer a small honorarium ($100?) but you 
don’t have to prepare anything besides telling us about your experience and thoughts on sociology of sport, and 
it will be a nice chance for you to engage with the group! 

could you kindly send me the electronic version of the article you mentioned and i’ll take a peek at it? and i’d 
also love the names of those other UNC people you mentioned who work on sport, sorry to ask you for so 

much in one email! :) 
warm wishes, 
claire 
ps--we have added a few members since this document, like greg dale etc. 



FHI Working Group Proposal on Sport 

Submitted by Claire Conceison (claire.conceison@duke.edu) 

Co-conveners: Claire Conceison, Orin Starn, John Thompson 

Participants (in alphabetical order): Charles Clotfelter, Doriane Coleman, Claire Conceison, 
Laurent Dubois, Rebecca Dunning, Paul Haagen, Kimberly Krawiec, Charles Piot, Orin Starn, 
John Thompson, Ben Ward, Katya Wesolowski 

5/18--ADD: Wayne Norman (philosophy at Kenan Institute--suggested by Rebecca) 
6/2--ADD: Mark Anthony Neal (AAAS--suggested by Orin, and contacted by Orin) 

RATIONALE: 

This proposed working group on Sport is intended to foster cross-disciplinary dialogue about 
academic issues related to sport, ranging from the historical to the ethical to the performative. 
The main goal is to bring into conversation various Duke faculty members and researchers who 
are investigating sport-related topics in their teaching, research and scholarship. Some 
individuals have been successful at locating one another and fostering dialogue--recent 
examples include the formation of the Center for Sports Law at the Law School, or a recent panel 

about Caster Semenya and biological sex in women’s sports, organized by Ara Wilson and 
Rebecca Dunning with Doriane Coleman as a featured speaker--but overall, professors teaching 
and researching sport-related topics have few opportunities to interact and collaborate. As a new 
faculty member at Duke, it is my strong desire to create a network of colleagues working on 
sport and develop intellectual discourse related to our particular constellation of interests. 

As a first step, I reached out to colleagues to learn about the connection to sport in their work, 
and already (before the group has been formally christened, so to speak) this has sparked a 
wonderful conversation and excitement about how we might proceed. One of the respondents to 
my email solicitation of interest wrote "I’m very excited about the group and would love to 
participate... I love this idea!" and another referred to the effort to establish a working group as a 
"much-needed endeavor," adding, "a working group on sport is something Duke has needed for a 
long time." During the subsequent process of pulling together the group and the proposal, I had 
six different threads of animated email dialogue about the topic with future participants, only two 
of which previously knew of my existence. It is quite clear that, for the benefit of our students 

and also for us as educators and scholars, mutual awareness of the efforts and common interests 
of fellow colleagues is imperative. In the realm of sport scholarship, there is wonderful potential 
for our own working group discussions to foster broader conversations on campus (among 
academic and athletic programs and personnel, for example) in addition to enriching our own 
knowledge through individual and collective dialogue within the group. 

In terms of intellectual inquiries across disciplines for the participants, we intend to engage with 
some of the following topics: 

-The ethics, sociology, and history of sport: rules governing sport and philosophies related to the 
enforcement and transgression of those rules; ethics of competition; formation of organizations 



that regulate and disseminate sport culture; paradigms for understanding the construction and 
expression of race, gender, and sexuality in sport 

-The performativity and embodied quaBty of sport: methodologies for teaching, researching, 
writing, and theorizing embodied forms of knowledge and expression; sport as the effort to 
overcome unnecessary obstacles through the agency of the body; sport as play (rule-governed 
and otherwise); examination of athletic performance in relation to artistic performance; the 
discipline and aesthetic expression of the body in sport 

-Globalization and sport: models of cultural diffusion and alternative theories explaining 
adoption of sport in discrete societies; domestic and international "migration" in sport; 
international communication regarding governance of sport; the preeminence and diverse 
meanings of spectacle in global sport competitions such as the Olympics and World Cup 

We anticipate meeting 2-4 times each semester for a combination of the following activities: 
group discussion of predetermined topics and shared readings; public lecture of guest speakers 
followed by discussion over dinner; group attendance at a sporting event followed by discussion 
(likely one of each type of event per semester, or two reading/discussion meetings and one other 
activity per semester). We will also consider the possibility of fostering a panel or symposium if 
resources and opportunity allow. 

Some of the readings nominated for discussion include parts of manuscripts or published books 
and articles by group participants (such as Dubois, Starn, and Clotfelter), as well as other 
scholars (David Andrews, Eric Dunning, Allen Guttmann, and Richard Schechner are some 
possible examples). Potential guest speakers to bring to campus include Schechner, Guttmann, 
Adrian Burgos Jr., and Mestrana Marcia, as well as local UNC colleague Louis Perez. Additional 
nominations for readings and speakers will be solicited once the group is established by FHI and 
then decided upon by the participating members of the interdisciplinary working group. 

Below are a detailed list of participants, their research areas (both related and unrelated to sport), 
relevant courses they offer at Duke, and recent and forthcoming publications related to sport. 
This list is only partial, but is offered as evidence of the interdisciplinary affiliations and interests 
of the participants. 

Also below is an estimated budget for 2010-2011. 

Thank you for considering this proposal. 

Dr. Claire Conceison 
Professor of Theater Studies 



CONFIRMED PARTICIPANTS (in alphabetical order): 

Charles Clotfelter, Professor of Public Policy and Professor of Economics and Law; 
Director, Center for the Study of Philanthropy & Voluntarism 
-Research areas: education, finance, social policy 
-Forthcoming book on role of big-time athletics in the university 

cltfltr@duke.edu 

Doriane Coleman, Professor of Law 
-Research areas: international sport, doping and sex in sport; children and law; ethics 

dlc@law.duke.edu 

Claire Conceison, Professor of Theater Studies & Asian and Middle Eastern Studies 
-Research areas: sport and performance studies; contemporary theatre in China 
-Relevant courses: Sport as Performance 
-Editing a forthcoming volume tentatively titled Sport as Performance 

claire, conceison@duke, edu 

Laurent Dubois, Professor of History and Romance Studies (on leave 2010-2011 but willparticipate) 
-Research areas: soccer; Haiti and the Caribbean 
-Relevant courses: World Cup and World Politics 
-Author of forthcoming book Soccer Empire: The World Cup and the Future of France 
laurent.dubois@duke.edu 

Rebecca Dunning, Research Analyst, Kenan Institute for Ethics 
-Research areas: intersection of sports and ethics 
-Creating programming for Fall 2010 on sports and ethics for Kenan Institute in 

collaboration with Duke Athletic Department 
rebecca, dunning@duke, edu 

Paul Haagen, Professor of Law and Senior Associate Dean for Academic Affairs; Director of 
the Center for Sports Law at the Law School 
-Research areas: professional athletes and organizations, NCAA enforcement 
-Relevant courses: Sports and the Law; Ethics of Competition 

phh@law, duke. edu 

Kimberly Krawiec, Professor of Law 
-Research areas: corporate law, ethics, forbidden and contested markets 
-Relevant courses include content on doping in sports and NCAA as cartel 
-Currently collaborating with Doriane Coleman on Caster Semenya case study 

krawiec@law, duke. edu 

Charles Piot, Assoc Professor of Cult Anthropology & African and African American Studies 

-Research areas: West Africa; transnationalism 

charles.piot@duke, edu 



Orin Starn, Professor of Cultural Anthropology 
-Research areas: golf; social movements, globalization, North and South America 
-Relevant courses: Cultural Anthropology of Sport 
-Author of articles and forthcoming book on golf and American society 

orin. starn@duke, edu 

John Thompson, Professor of History (on leave Fall 2010 but will participate) 
-Research areas: Transnational / comparative history of North America 
-Relevant courses: Baseball in Global Perspective 
-Forthcoming books about Enos Slaughter (former 1940s-50s era MLB player and Duke 

baseball coach in 1960s) and global baseball 

jthompso@duke, edu 

Ben Ward, Adjunct Associate Professor of Philosophy 
-Research areas: philosophy of sport, discipline of the body, ethics of spectatorship 
-Relevant courses: Philosophy of Sport 

bfw@duke.edu 

Katya Wesolowski, Thompson Writing Program Lecturing Fellow 
-Research areas: anthropology of the body and the senses~ sports, dance~ African 

diaspora, race, gender 
-Relevant courses: Capoeira, Culture and Practice; Writing about Dance 

-Book manuscript in progress: "Hard Play": Capoeira and the Pofitics of lnequafity in 
Rio de Janeiro 

katya.wesolowski@duke, edu 

Additional potential part-time and future participants: 

Kenneth Surin, Professor and Chair of Literature Program 
(on sabbatical 2010-2011, but will participate if continued 2011-2012) 

Robyn Wiegman, Professor of Women’s Studies and Literature 
(unable to commit to group, but will attend some talks and events) 

Ara Wilson, Associate Professor of Women’s Studies and Cultural Anthropology 

(on sabbatical 2010-2011, but interested) 



BUDGET: 

$2,500 Purchase of books and dinner for 10 participants for five meetings 

5OO Graduate student assistant (20/hour x 25 hours) 

Estimate based on following expected duties: Make copies, order and deliver 
books, arrange meeting spaces and refreshments, make travel arrangements for 
speakers, type and distribute agendas, other duties as needed 

3,000 Two guest speakers (one per semester) 

Estimate based on following expenses: round-trip airfare (domestic), hotel (one or 
two nights at $200/night including taxes; meals and transportation; honorarium) 

1,000 Tickets and related expenses for group attendance of sporting event (one 
per semester) 

$7,000 Franklin Humanities Institute Working Group grant requested 

$3,250 (Budget given--see breakdown in email) 



Begin forwarded message: 

From: Claire A Conceison <claireoconceison uke.edu> 
Date: October 21,2010 11:58:57 PM EDT 
To: FHI-WORKING-GRP-SPORT-2010: ; 
Subject: please reply with info regarding next semester: FHI-WORKING- 
GRP-SPORT-2010 

hi all 
thanks to those of you who attended the Kenan panel today and our small gathering at KDI. five of 
our working group members were there at KDI, along with the panelists, and we hope to have even 
more of us at the next activity. 

on november 17, orin starn will give the weds lunch-time lecture at FHI and i’d like us to attend as 
a show of support for him (and also because his talk on golf and tiger woods is relevant to our 
interests). 

big thanks to rebecca dunning and kenan for organizing and funding today’s activities, and our 
group members wayne norman and greg dale did a wonderful job on the panel. 

at KDI after the panel, we discussed some possibilities for upcoming activities, we would like to 
have j an boxill from UNC talk to us sometime about the traj ectory of philosophy of sport as a field 
(and share an article with us about that), and when charles clotfelter’s new book is published 
(march/april) we’d like to make that with a talk by charles and a celebratory gathering, it would be 
great if we can all read a portion of the book in preparation for that, so maybe charles will share a 
chapter with us. 

for the moment, can each of you please reply to me and tell me if you are teaching a course related 
to sport this spring (and what day/time the course meets) and also tell me if you have any guest 
speakers coming in conjunction with those courses? 

and can you also identify for me which days/times are best for you for the remainder of this 
semester so that i might schedule one more time for us to meet as a group? 

thanks. 

hope everyone is having a great semester, and hope to see you all on the 17th! 
claire 



From: 

Sent: 

To: 

Subject: 

Attach: 

Lawrence Blum <Lawrence.Blum@umb.edu> 

Friday, October 22, 2010 11:26 AM 

Jobs at UMassBoston 

epistglobal south job.doc; Philpsych job.doc 

dear colleagues, 

hope all is well with you and yours. 

larry blum sent me the two attached job descriptions below. 

they are fyi. 

take care. 

-frank- 

Dear Frank 

I believe you are in charge of the Black Philosophers listserv. If so, could you please send around the two attached job descriptions for jobs in my 

department? (If not, could you please point me to the appropriate person?) 

It was great to see you at the CRPR, Frank. I hope you enjoyed the conference and I hope to see you at a future one. 

all the best, 

Larry 



From: 

Sent: 

To: 

Subject: 

Albert Mosley <amosley@smith.edu> 

Friday, October 22, 2010 4:23 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Fwd: APPE Diversity Panel 

Jan, 
I won’t be able to do this but I have recommended you. Let them know if you are available. 
A1 Mosley 

>>> "Spano, Richard N" <ricks@ku.edu> 9/16/2010 8:51 PM >>> 
Dear Jennifer Vest and A1 Mosley: 

Rick Spano and I are writing to see if you would be interested in 
participating in an APPE panel for the upcoming conference March 3-6th, 
2011. 

Brian Schrag has encouraged us to develop a new panel and we would like 
to again address the topic of cultural diversity. 

Michael Brannigan who was on our last panel suggested that you might be 
good possibilities for this new panel on diversity. 
Here is a possible description of what we have in mind. Could you 
please take a look and indicate if you would be interested 
and if you might want to edit what we have put forward. See below. 

Terry Koenig, PhD and 
Rick Spano, PhD 
Associate Dean for Academic Programs 
School of Social Welfare 
University of Kansas 
1545 Lilac Lane 
Lawrence, KS 66044 
785-864-8971 (phone) 
785-864-5277 (fax) 

Diversity, Pluralism, Professional Education and Practice Behaviors 

Diversity and pluralism are highly valued in the preparation for 
professional practice across multiple disciplines (e.g., political 
science, social welfare, law and education) and in the practice 
behaviors needed to work with people. How these ideals are to be 
understood and actualized within professional curricula and in 
professional practice behavior, however, remain entirely unclear. How 
can theories and modes of critique (e.g., postmodern, culturally 
sensitive perspectives, feminist) be used to analyze, deconstruct these 
ideals, and inform the construction of curricula and professional 
behavior? How do we deal with the multiple truths that are evident in 
diverse cultures (e.g., role of women; views of human sexuality)? 



Further, how do we (or should we) develop culturally sensitive 
professional guidelines (e.g., curriculum standards, codes of ethics) 
that take into account client self-determination and these multiple 
truths? 



From: 

Sent: 

To: 

Subject: 

Albert Mosley <amosley@smith.edu> 

Friday, October 22, 2010 4:41 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Fwd: APPE Diversity Panel 

>>> Albert Mosley 10/22/2010 4:14 PM >>> 
Jan, 
I have recommended you in my place. I will be unable to attend. 
All the Best, 
A1 Mosley 

>>> "Spano, Richard N" <ricks@ku.edu> 9/16/2010 8:51 PM >>> 
Dear Jennifer Vest and A1 Mosley: 

Rick Spano and I are writing to see if you would be interested in 
participating in an APPE panel for the upcoming conference March 3-6th, 
2011. 

Brian Schrag has encouraged us to develop a new panel and we would like 
to again address the topic of cultural diversity. 

Michael Brannigan who was on our last panel suggested that you might be 
good possibilities for this new panel on diversity. 
Here is a possible description of what we have in mind. Could you 
please take a look and indicate if you would be interested 
and if you might want to edit what we have put forward. See below. 

Terry Koenig, PhD and 
Rick Spano, PhD 
Associate Dean for Academic Programs 
School of Social Welfare 
University of Kansas 
1545 Lilac Lane 
Lawrence, KS 66044 
785-864-8971 (phone) 
785-864-5277 (fax) 

Diversity, Pluralism, Professional Education and Practice Behaviors 

Diversity and pluralism are highly valued in the preparation for 
professional practice across multiple disciplines (e.g., political 
science, social welfare, law and education) and in the practice 
behaviors needed to work with people. How these ideals are to be 
understood and actualized within professional curricula and in 
professional practice behavior, however, remain entirely unclear. How 
can theories and modes of critique (e.g., postmodern, culturally 



sensitive perspectives, feminist) be used to analyze, deconstruct these 
ideals, and inform the construction of curricula and professional 
behavior? How do we deal with the multiple truths that are evident in 
diverse cultures (e.g., role of women; views of human sexuality)? 
Further, how do we (or should we) develop culturally sensitive 
professional guidelines (e.g., curriculum standards, codes of ethics) 
that take into account client self-determination and these multiple 
truths? 



From: 

Sent: 

To: 

Subject: 

Albert Mosley <amosley@smith.edu> 

Friday, October 22, 2010 5:13 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Re: Fwd: APPE Diversity Panel 

Jan, 
I don’t know the particulars, but I know they’d love to have you. Especially if you have a team participating in 

the ethics bowl. 
A1 

>>> Jan Boxill <jmboxill@email.unc.edu> 10/22/2010 4:25 PM >>> 
Hi A1, 
I am interested, but I have an Ethics Bowl team. When is the panel? date and time? 
Jan 

On 10/22/2010 4:23 PM, Albert Mosley wrote: 

Jan, 
I won’t be able to do this but I have recommended you. Let them know if you are available. 
A1 Mosley 

>>> "Spano, Richard N" <ricks(~ku.edu> 9/16/2010 8:51 PM >>> 
Dear Jennifer Vest and A1 Mosley: 

Rick Spano and I are writing to see if you would be interested in 
participating in an APPE panel for the upcoming conference March 3-6th, 
2011. 

Brian Schrag has encouraged us to develop a new panel and we would like 
to again address the topic of cultural diversity. 

Michael Brannigan who was on our last panel suggested that you might be 
good possibilities for this new panel on diversity. 
Here is a possible description of what we have in mind. Could you 
please take a look and indicate if you would be interested 
and if you might want to edit what we have put forward. See below. 

Terry Koenig, PhD and 
Rick Spano, PhD 
Associate Dean for Academic Programs 
School of Social Welfare 
University of Kansas 
1545 Lilac Lane 
Lawrence, KS 66044 
785-864-8971 (phone) 
785-864-5277 (fax) 

Diversity, Pluralism, Professional Education and Practice Behaviors 



Diversity and pluralism are highly valued in the preparation for 
professional practice across multiple disciplines (e.g., political 
science, social welfare, law and education) and in the practice 
behaviors needed to work with people. How these ideals are to be 
understood and actualized within professional curricula and in 
professional practice behavior, however, remain entirely unclear. How 
can theories and modes of critique (e.g., postmodern, culturally 
sensitive perspectives, feminist) be used to analyze, deconstruct these 
ideals, and inform the construction of curricula and professional 
behavior? How do we deal with the multiple truths that are evident in 
diverse cultures (e.g., role of women; views of human sexuality)? 
Further, how do we (or should we) develop culturally sensitive 
professional guidelines (e.g., curriculum standards, codes of ethics) 
that take into account client self-determination and these multiple 
truths? 

Jan Boxill, Ph.D. 

Director, Parr Center for Ethics 

Senior Lecturer 

Department of Philosophy 

University of North Carolina 

Chapel Hill, NC 27599-3125 

Email: imSooxill@email.uncoedu 

Website:parrcenter.unc.edu 

Phone: 919-962-3317 

Mobile:919-270-6815 

FAX:    919-843-3929 



From: 

Sent: 

To: 

Subject: 

Attach: 

grozier@co.durham.nc.us 

Saturday, October 23, 2010 5:14 PM 

grozier@co.durham.nc.us 

Durham County Library Presents Bloodsuckers and Bleeding Hearts: A Discussion about 
Vampires in Popular Culture 

DCL_Vampire_Discussion. doc 

Dear Media Friends, 

Please find attached, and embedded below, a news release about an event happening at Durham County Library. 

Thank you for publicizing the library, where ffreatprofflrams happenS. 

Gina 

Gina Rozier 

Marketing and Development Manager 

Durham County Library 

919-560-0151 

Fax: 919-560-0137 

www.du rhamcountylibrary.org 

News Release 
Date: October 23, 2010 
FOR IMMEDIATE RELEASE 

CONTACT: GINA ROZIER 
grozier@durhamcountvnc.gov or 560-0151 

Durham County Library presents Bloodsuckers and Bleeding Hearts: 

A Discussion about Vampires in Popular Culture 

DURHAM-- On Thursday, October 28, just in time for Halloween, Durham County Library will host a discussion on 

vampires in popular culture. Led by Neal Bell and Carlos Rojas of Duke University, the discussion will explore why 

vampires are dominating the media. This free event will be held at 7 p.m. at the Main Library, 300 N. Roxboro Street. 

The past decade has seen vampires rise in popularity with hit book series including Twifight by Stephenie Meyer, and the 

Sookie Stackhouse Series by Charlaine Harris (the basis for HBO’s hit show True Blood). Vampire literature has flourished 

with bloodsuckers turning up in recent popular and critical successes, such as The Passage by Justin Cronin and The 

Historian by Elizabeth Kostova. The ongoing fascination with the undead has also spawned lucrative film and television 

properties including The Vampire Diaries, the Underworld movie series and Bully the Vampire Slayer. The discussion will 

investigate some of the deeper meanings behind vampires and why they are enjoying this resurgence. 



Neal Bell is a Professor of the Practice in Duke University’s Theater Studies department and has taught horror genre 
classes. A successful playwright, he won the Edgar Award for Best Play in 2004 and was recognized with a Guggenheim 
fellowship. Carlos Rojas, an Assistant Professor of Chinese Cultural Studies at Duke University has taught a course on 

vampires in cross cultural contexts and is interested in how the public’s fascination with vampire folklore is connected 

with fears of infectious disease. 

For more information about the discussion, please call Gina Rozier at 560-0151. 

Durham County Library provides the entire community with books, services and other resources that inform, inspire 

learning, cultivate understanding and excite the imagination. For more information, visit your local library or visit us 
online at www.durhamcountylibrary.org. 

### 

"This message is being sent on a public e-mail system and may be subject to disclosure under the North Carolina Public 
Records Act." 



Full Name: 

Last Name: 

First Name: 

Company: 

Business 

Address: 

RandiDavenport, PhD 

Davenport, PhD 

Randi 

James M. Johnston CenterforUndergraduate Excellence 

CB # 3510 University of North Carolina-Chapel Hill Chapel Hill, NC 27599-3510 

Business 

Phone: 

919-843-7765 

E-mail: rdavenpo@email.unc.edu 



From: 

Sent: 

To: 

Subject: 

Stephen Krashen <krashen@bcf.usc.edu> 

Friday, March 24, 1995 6:35 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Re: NCAA Tournament! 

Here’s Danny: dkrashen@fireant.ma.utexas.edu 



From: 

Sent: 

To: 

Subject: 

armorath@armorathlete.com 

Monday, April 28, 2003 10:41 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Beneath the Armor of an Athlete 

Hello Dr. Boxill, 

I just wanted to introduce myself (by e-mail, at least); my father attended 
your presentation at Ball State last week and was very impressed - I wish I had 
been there to hear what you had to say. 

I also wanted to thank you for accepting a copy of my book which my father 
explained you took home on the plane back to North Carolina. If you are so 
inclined and have a moment to share your thoughts and reactions, I’m seeking as 
much feedback as possible. Your extensive background and experience as an 
athlete, coach, and speaker would be more than welcomed. 

Thank you and have a great week. 

Sincerely, 
Lisa Whitsett 
Author - Beneath the Armor of an Athlete: Real Strength on the Wrestling Mat 
ht~:/!www.am~orat~flete.com 



From: 

Sent: 

To: 

Subject: 

armorath@armorathlete.com 

Tuesday, April 29, 2003 1:45 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Re: Beneath the Armor of an Athlete 

Hi Jan, 
Thanks for such quick response. Wow! 3 books to read! I’d be interested to 
know the others are that you’re reading. In any case, I’m looking forward to 
your feedback - have a great week. 

Lisa 

Quoting Jan Boxill <jmboxill@email.unc.edu>: 

Hi Lisa, 
It was indeed a pleasure meeting your Father. I have 3 books that people 
were so 
kind to give me on coming back. I look forward to reading yours, and will 
give you 
feedback. I am impressed with the book and your accomplishments; and I am 
sure 

once I read it I will be even more impressed. 

I’ll be in touch soon. 
Jan 



From: 

Sent: 

To: 

Subject: 

armorath@armorathlete.com 

Wednesday, May 21, 2003 12:00 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
How are you? 

Hi Jan, 

Just a quick note to say hello again and see how you’re doing. I suppose 
you’re wrapping up at the university and hope it was a successful year for you 
and the students. 

I also wanted to follow up regarding Beneath the Armor of an Athlete to learn 
if you might have had a moment to flip through it. If you have any thoughts 
to share, I’d be more than pleased to hear them. 

Hope to hear from you. 

Lisa Whitsett 
l"~l~p:iiwww.armoratlflete.com 



From: 

Sent: 

To: 

Subject: 

Attach: 

Dean Blackburn <blackbrn@email.unc.edu> 

Thursday, April 13, 2006 7:10 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu>; Sharon Milgram 
<milg@med.unc. edu> 

possible campus interview itinerary 

LGBTQ Dir campus itinerary draft.doc 

Jan and Sharon, 

Pardon my (not so) latent control issues, but please find attached a possible campus interview itinerary for the director 
search. At least a little something to start the conversation with. At first glance, anything or any group missing? Too 
tight a schedule, too loose? 

Best, Dean 

Dean Blackburn 
Assistant Dean of Students 
University of North Carolina 
CB 5100, 019 Steele Building 
Chapel Hill, NC 27599 
Office: (919) 966-4042 
Voice: (919) 843-5826 



Ni,qht Prior 

"Candidate Name" 

Director for the LGBTQ Center 

On Campus Itinerary 

Thursday, May 5, 2006 

Pick-up at airport - Drive to Carolina Inn, Take to Dinner if appropriate (time wise) 
Host : ?? 

Interview Day 
8:00 AM Breakfast at Carolina Inn Restaurant 

(with Chair, or Dean if chair not available? Someone else?) 

9:00 AM Meet with Search Committee (239A Hanes Hall) 
(Someone walk to next destination?) 

9:50 AM Break 

10:00 AM Meet with Student Affairs "Directors" colleagues ? (Hanes Hall?) 
(Someone walk to next destination?) 

10:50AM Break 

11:00 AM Short Tour of Campus with ?? 
(Someone walk to "OVC" office) 

11:30 AM Meet with Assoc. Vice Chancellors for Student Affairs (Steele Building) 
Dr. Chris Payne and Dr.Melissa Exum 
(someone meet candidate here to take to lunch ......... ?) 

12:00 PM Lunch / Interview with Student Panel - (Lenior or Ramshead Plaza) 
At least two undergrads (maybe four) and two grad students? 

1:30 PM Escort by student host to Union 
Break to Prepare for Presentation 

2:00 PM Presentation to Campus Community?? (Student Union) 

Topic: "Critical Issues in Identity Development" or "Building Campus/Community 
Collaborations" etc... (30 or 50 minute presentation) 
(followed by general Q&A by the audience) 

3:30 PM Break - (check-in by someone from search committee, see if any needs, walk to 
next meeting?) 

4:00 PM Meet with Academic colleagues - Faculty (location?) 

4:50 PM Break 

5:00 PM Meet with Vice Chancellor for Student Affairs (105 Steele Building) 
Dr. Peggy Jablonski 

5:30 PM Back to Carolina Inn to prepare for dinner (Someone to walk them?) 

6:00 PM Dinner with Assistant Vice Chancellor for Student Affairs, and direct reporting 
supervisor for LGBTQ Center (at the Carolina Inn Restaurant) 
Winston Crisp 

Day After (May 6) 
Take to Breakfast on Franklin St., Community Tour, Drive to Airport 
Host ?? 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Dean Blackburn <blackbrn@email.unc.edu> 

Thursday, April 13, 2006 7:34 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Martin, Doris L <dorism@email.unc.edu> 

updated interview questions 

Phone Interview Questions for Director of LGBTQ Center Candidates.doc 

Hey Jan, 

I took the suggestions from today’s interviews and further edited/tightened the interview questions. We are now down to 
only two sheets (or one front and back). 

I realized I will not be around next week to make the copies for us. I have attached them to this email. If you are not 
able to print and make copies in your office, please contact Ms. Martin in our office and she can assist you. 

We will probably need about 30 copies? (10 copies for each call x three calls, assuming at least 10 committee members 
show up?) 

Thanks, Dean 

Dean Blackburn 
Assistant Dean of Students 
University of North Carolina 
CB 5100, 019 Steele Building 
Chapel Hill, NC 27599 

Office: (919) 966-4042 
Voice: (919) 843-5826 

and p~vdeged m~uon. ~y ~aurho~ed revie~ ~e, ~c}os~e or ~r~buuon ~ proh~?ired @ou are nor the mcez~ded rec~ien~ please 



Phone Interview Questions for Director of LGBTQ Center Candidates 

Interest in position 

¯ Tell us a little about yourself, your career, and what led to your interest in the 
Director position at UNC-CH? 

Notes: 

LGBTOI Development 

¯ Can you describe some of the pressing issues lgbtq students, faculty and staff face 
today, and how universities should approach these issues? 

Notes: 

Programming and Services 

¯ What are some essential program and services that Centers should be providing, 
and how do you include students, faculty and staff in the planning and provision? 

Notes: 

Diversit~ 

¯ Part of UNC’s mission speaks to creating "inclusive environments"...what does 
that mean to you and how do you create an inclusive environment for ALL 

students? 

Notes: 



Academic Perspectives 

As a campus unit, the LGBTQ Center staff has the responsibility of enhancing the 
academic mission of the university. How do you envision collaboratively 
working with constituents across campus to enhance the academic climate? 

Notes." 

Collaborations 

¯ How have you collaborated with the larger University (academic, other units) and 
the local community? 

Notes." 

Supervision/Leadership 

Please describe your supervision and leadership style? ¯ 

Notes." 

¯ Please describe a conflict you have dealt with either personally or professionally 
regarding lgbtq issues, and how you addressed it? 

Notes." 

Vision for an LGBTO Center 

¯ Can you articulate for us your vision for a leading lgbtq center? 

Notes." 

Overall Thoughts: 



From: 

Sent: 

To: 

Subject: 

Attach: 

Dean Blackburn <blackbrn@email.unc.edu> 

Thursday, May 11, 2006 2:45 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
reference checks 

References for the Dir positionl .doc 

HiJan, 

Winston has asked us to move ahead with two things: One, inquire from the candidates we think we will recommend 
(whether it is one, two or all three of them) if we can contact the references they gave us. And, two, to ask a few select 
folks (perhaps faculty and some of the staff on the search committee - not students) to contact any colleagues they may 
have at the schools the candidates are coming from for informal feedback (if they know the candidates), prior to our 
making an offer. Assuming we get a quick consensus from the committee, how should we best proceed with reference 
checks (a new experience for me). 

I do have a reference check form attached that a colleague from campus Housing offered as a template if we want. 

Thoughts? 

Thanks, Dean 

Dean Blackburn 
Assistant Dean of Students 
University of North Carolina 
CB 5100, 019 Steele Building 

Chapel Hill, NC 27599 
Office: (919) 966-4042 
Voice: (919) 843-5826 



From: 

Sent: 

To: 

Subject: 

susan.perry@duke, edu 

Friday, August 18, 2006 1:44 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
checking in 

Hi Jan: 

At the risk of appearing like a bad cold returning :(( , thought I would check 
in ,say hello, ask what happened with your LGBT search, acknowledge that both 
of our campuses are alive again, and offer a cup of tea/coffee/soda/water when 
I finalize my two visits to lecture on campus this Fall... 

I hope this finds you well Jan. 

All the best, 

Susan 

Susan R. Perry, PhD, MSW 
Duke University Women’s Studies Department 
Program Coordinator 
210 Duke East Building Box 90760 
Durham, NC 27708 
919-684-3655 (Office) 
919-684-4652 (Fax) 
www.duke.edu/womstud 



From: 

Sent: 

To: 

Cc: 

Subject: 

Martin, Doris L <dorism@email.unc.edu> 

Monday, October 30, 2006 1:46 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Houston, Terri C <thouston@email.unc.edu>; Booth, Karen M 
<kmbooth@email.unc.edu> 

Re: LGBTQ Director Search 

Greetings All, 

This is to solicit your availability for Monday, November 6, 2206 at 2:00 p.m. for a meeting of the above-referenced search 
committee. If you would, please advise if this time will accommodate your schedules or if other times/dates will be better. 
Thank you, in advance, for your consideration. I look forward to hearing from you. 

Doris L. Martin 

Administrative Assistant 

Office of the Dean of Students 
Steele Building, CB# 5100 

919-966-4042 phone 

919-843-9778 fax 
~iori~(~emailou~eoe~iu 



LGBTQ CENTER 
University of North Carolina at Chapel Hill 

Division of Student Affairs 

DIRECTOR of the LGBTQ CENTER 

The University of North Carolina at Chapel Hill invites applications for the position of Director of 

the LGBTQ Center within the Division of Student Affairs. The LGBTQ Center works to create, 
maintain, and strengthen an open, safe and inclusive campus environment for people of all 
sexualities and gender identities by providing: programming and workshops designed to enhance a 
climate of equality, understanding and respect for diversity; advocacy and support for students, 
faculty and staff of all sexualities and gender identity; resources, referrals and consultation 
services related to sexuality or gender identity for interested students, faculty and staff; trainings, 
materials and programs for both academic and administrative departments to enhance their 
resources. 

The University seeks an energetic, experienced administrator to provide strategic leadership for a 
growing center. The Director of the LGBTQ Center will report to the Vice Chancellor for 
Student Affairs or senior designee and will be responsible for the overall management and 
operation of the office. This is a full-time, 12 month, EPA non-faculty position (For information 
on benefits, policies, etc., please visit http://hr.unc.edu/employees/epa-nf-employees/). A diverse 
pool of applicants is strongly encouraged and welcomed. 

The Director will: 

¯ Supervise all office staff and manage all office programs and functions, including budget 
¯ Develop new programs and initiatives 
¯ Provide leadership in advocating for practice, policy, and procedural changes regarding 

LGBTQ issues within the Division of Student Affairs and the broader campus community 
(i.e.: help raise awareness and coordinate issues related to LGBTQ students with 
Campus Health Services, Career Services, Department of Housing, etc.) 

¯ Serve as the liaison for campus LGBTQ issues to various boards or committees as 
appropriate (including collaboration with Sexuality Studies Program, student 
organizations and the LGBTQ Advisory Board) with particular attention to raising 
awareness and addressing the multiple identity needs (racial, ethnic, socio-economic, 
ability status, etc.) of LGBTQ persons on campus. 

¯ Facilitate outreach to other colleagues/universities at the local, regional and national 
level, as well as to local, regional and national LGBTQ organizations 

¯ Provide ongoing assessment and follow up related to the campus climate for LGBTQ 
issues 

¯ Provide leadership in addressing LGBTQ bias related incidents, establishing strong 
working relations with campus and community police and other support providers 

¯ Provide training for university staff and faculty, including Safe Zone and Safe Zone 
Challenge trainings 

¯ Coordinate outreach to graduate, professional and post doctoral fellow programs to 
provide programs, resources and support for students specific to their needs 

¯ Serve in advising role to related student organizations as needed 



¯ Work with division development officer to identify grants and other funding sources for 
office initiatives 

Successful candidates will: 

¯ Hold a Masters Degree (Doctorate preferred) in a related field. 
¯ Have minimum three years administrative and programmatic experience in a similar setting, 

including supervisory experience, required. 
¯ Possess planning, financial management and assessment skills, required. 
¯ Exhibit exceptional communication, negotiation, and interpersonal skills in a collaborative, 

multidisciplinary environment, required. 
¯ Show a demonstrated commitment to diversity issues in the delivery of all services and 

programs, required. 
¯ Be active in national professional associations and scholarly activities, preferred. 
¯ Display a commitment to the highest ethical standards of professional practice, as well as 

personal and professional integrity. 

Salary is commensurate with education and experience. 

Applications and nominations are due by December 1, 2006, and may be submitted online 
only: at:    http://studentaffairs.unc.edu/careers 

For questions and additional information regarding the LGBTQ Center at the University of North 
Carolina at Chapel Hill, please contact: 

Dean Blackburn 
Assistant Dean of Students 
01 Steele Building, CB #5100 
University of North Carolina at Chapel Hill 
Chapel Hill, NC 27599-5100 

Phone: 919-843-5826 
FAX: 919-843-9778 

blackburn@unc.edu 

The University of North Carolina at Chapel Hill is an Equal Opportunity Employer 



RATING SHEET FOR LGBTQ DIRECTOR CANDIDATES 

Candidate Name Current Title/ Educational Strengths & years of related Weaknesses Recommend Overall Rank 
Institution Background experience? for Phone 

Interview? 



http~/cf.unc.edu/ds 
a staff/cornrnittee/vi 
ew details.cfrn?lD= 1 
4~4 





RATING SHEET FOR LGBTQ DIRECTOR CANDIDATES 

Candidate Name Current Title/ Educational Strengths & years of related Weaknesses Recommend Overall Rank 
Institution Background experience? for Phone 

Interview? 



http~/cf.unc.edu/ds 
a staff/cornrnittee/vi 
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4~4 





From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Dean Blackburn <blackbrn@email.unc.edu> 

Thursday, November 16, 2006 1:23 PM 

Booth, Karen M <kmbooth@email.unc.edu> 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

LGBTQ director search 

LGBTQ Director position announcement REOPEN - October 20062.rtf; Ranking Sheet 
for LGBTQ Director candidates.doc 

Hi Karen, 

I hope this finds you well. I never heard from John Sweet regarding his participation on the search committee (I think he 
was supposed to call me to inquire about the time commitment), and with our office being so short staffed this semester 
(two openings and another person out on maternity leave) I just have not been able to contact him. 

Assuming he is not still interested, and you are, I wanted to forward you some info regarding the search process. We 
had our initial committee meeting a few weeks ago, and I provided some info that there that I can include below for you. 
had hoped to pull together a second meeting for those who could not make it, but time just keeps passing by. 

At our first meeting, we basically discussed what, if anything, we wanted to do differently during this search process - and 
for the most part, folks felt like we needed to proceed in the same manner as before, still looking for the best candidate, 
with a preferred PhD, with some solid senior leadership experience (ie: not just previous programming experience), and 
an understanding of the specifics of our campus’ culture (southeastern, public, bible belt, etc.). 

I provided a folder to folks attending with the job description, directions on how to access the website and applications, 
and the grid we used last year to chart them. 

The website link is http://cf.unc.edu/dsa staff/committee/, and I have attached the other documents to this email. Please 
feel free to forward the job announcement to anyone (or listserv) you think may be interested. In reviewing the 
applications, please pay special attention to the job duties on the job description sheet, and especially to the "required" 
elements on the second page. 

All I will need to get you set up to view the online apps is your onyen. 

Can you reply with that info, and I will try to have you set up for viewing by this weekend. When you go to the link above, 
and sign in, you will see a list of each candidate who has currently applied. We have about 12 application submissions 
so far, and about half of those seem to initially meet our criteria. When you click on their names, you will open a page 
that has three other links, one for their cover letter, resume and references sheet. You can either view them online or 
print for later/easier view. The attached evaluation grid will help you make necessary notes for each candidate. 

Though we have started later than we had hoped, we are still striving to do phone interviews before the end of the 
semester. The posting closes on Dec 1, and we have planned a second meeting to discuss our thoughts on the 
candidates for December 7, 4pm-5pm in 239A Hanes Hall. This is a reading day, so hopefully will be good for 
everyone. 

Please plan to attend if you can, and if not, please send me your list of top ten candidates, in order, with any thoughts if 
you’d like. I will represent you in the discussion. 

Thanks again for serving with this search process! Please let me or our chair, Dr. Jan Boxill, know if you have any 
questions along the way. 

Best, Dean 

Dean Blackburn 
Assistant Dean of Students 
University of North Carolina 

CB 5100, 019 Steele Building 
Chapel Hill, NC 27599 

Office: (919) 966-4042 
Voice: (919) 843-5826 





RATING SHEET FOR LGBTQ DIRECTOR CANDIDATES 

Candidate Name Current Title/ Educational Strengths & years of related Weaknesses Recommend Overall Rank 
Institution Background experience? for Phone 

Interview? 



http~/cf.unc.edu/ds 
a staff/cornrnittee/vi 
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4~4 





Phone Interview Questions for Director of LGBTQ Center Candidates 

Interest in position 

¯ Tell us a little about yourself, your career, and what led to your interest in the 
Director position at UNC-CH? 

Notes: 

LGBTOI Development 

¯ Can you describe some of the pressing issues lgbtq students, faculty and staff face 
today, and how universities should approach these issues? 

Notes: 

Programming and Services 

Notes: 

What are some essential program and services that Centers should be providing, 
and how do you include students, faculty and staff in the planning and provision? 

Diversit~ 

¯ Part of UNC’s mission speaks to creating "inclusive environments"...what does 
that mean to you and how do you create an inclusive environment for ALL 

students? 

Notes: 

Academic Perspectives 

As a campus unit, the LGBTQ Center staff has the responsibility of enhancing the 
academic mission of the university. How do you envision collaboratively 
working with constituents across campus to enhance the academic climate? 

Notes: 



Collaborations 

¯ How have you collaborated with the larger University (academic, other units) and 
the local community? 

Notes." 

Supervision/Leadership 

¯ 

Notes." 

¯ 

Notes." 

Please describe your supervision and leadership style? 

Please describe a conflict you have dealt with either personally or professionally 
regarding lgbtq issues, and how you addressed it? 

Experience with Fundraising 

¯ Please describe any experience or knowledge you have regarding fundraising 
efforts? 

Notes." 

Vision for an LGBTO Center 

¯ Can you articulate for us your vision for a leading lgbtq center? 

Notes." 

Overall Thoughts: 



From: 

Sent: 

To: 

Subject: 

Dean Blackburn <blackbrn@email.unc.edu> 

Monday, December 18, 2006 9:46 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
phone interviews 

Hey Jan, 

If you are around today, can you give me a call at your convenience? I want to talk with you about the phone interview 
schedule before I go any further with contacting the rest of the candidates. My direct line is 843-5826. 

Thanks! Dean 

Dean Blackburn 
Assistant Dean of Students 
University of North Carolina 

CB 5100, 019 Steele Building 
Chapel Hill, NC 27599 
Office: (919) 966-4042 
Voice: (919) 843-5826 



Here are several excerpts from outlines submitted to HL Central. It appears to be from 
the same person, but that is just a conclusion I am drawing. You are free to draw your 
own, or not to draw one at all. I don’t think it matters this is disgusting! 

#390 
Property, Michelman, Fall 01, submitted Feb. 18, 2002 

Shelly v. Kraemer 334 U.S. 1 (1948) CB 622 
¯ Nigs buy land w/no nig covenant; Q: Enforceable? 
¯ Held: No. On their own, covenants are fine: 14th only prohibits state action; q: is 

enforcement by state such action? Yes. Enforcement of covenant by state power 
is state action; interference w/willing seller and willing buyer; 14th adopted w/ 
specific purpose of racial equality. 

#388 
Civ. Pro., Gerken, Fall 01, submitted Feb. 18, 2002 
Description: Outline, contains briefs and relevant class commentary from Gerken 
& others. Potentially offensive racial shorthand is used. 

Conley v. Gibson 355 U.S. 41 (1957) CivPro Handout 
¯ Union doesn’t represent nig members equally, 12(b)(6) is granted 
¯ Holding: reversed and remanded 

o Rule: not dismissed for (3) unless it appears beyond doubt that 1J can 
prove no set of facts in support of claim which would entitle FI to relief 

Adickes v. S.H. Kress & Co. 398 U.S. 144 (1970) CB 407 

¯ White schoolteacher takes 6 black nigs into store; refused service; arrested by 
police; sues Kress under civil rights law for conspiring w/police to arrest her; 

Kress files MSJ; Q: what is MSJ burden? 

#392 
Contracts, R. Kennedy, Fall 01, submitted Feb. 18, 2002 
Description: Outline for class containing mainly briefs and relevant commentary 
from Kennedy and others. Contains potentially offensive racial shorthand. 

Although he/she puts this warning label, I didn’t find any slurs. I am thinking he/she 
meant to put this label on the property description, if this is the same guy/girl of course. 



From: 

Sent: 

To: 

Subject: 

owner-bl sa@roscoe.law, harvard, edu 

Sunday, May 19, 2002 8:58 AM 

owner-bl sa@roscoe.law, harvard, edu 

BOUNCE blsa@roscoe.law.harvard.edu: Non-member submission from [Natasha 
Williams <natwill@law.harvard.edu>] 

From owner-blsa Sun May 19 08:57:30 2002 
Received: from hulaw5.1aw.harvard.edu (hulaw5 [140.247.200.68]) 
by roscoe.law.harvard.edu (8.11.6+Sun/8.11.6) with ESMTP id g4JCvU107553 
for <blsa@roscoe.law.harvard.edu>; Sun, 19 May 2002 08:57:30 -0400 (EDT) 
Received: from i2o9k8.1aw.harvard.edu (h000094b043c7.ne.client2.attbi.com [24.91.160.236]) 
by hulaw5.1aw.harvard.edu (8.9.3 (PHNE_22672)/8.9.3) with ESMTP id IAA13552; 
Sun, 19 May 2002 08:56:41 -0400 (EDT) 
Message-Id: <5.1.0.14.2.20020519085542.0372ac70@pop.law.harvard.edu> 
X-Sender: natwill@pop.law.harvard, edu 
X-Mailer: QUALCOMM Windows Eudora Version 5.1 
Date: Sun, 19 May 2002 08:56:51 -0400 
To: blsa@roscoe.law.harvard.edu 
From: Natasha Williams <natwill@law.harvard.edu> 
Subject: Professor Ogletree’s Boston Globe Op-Ed 
Cc: natwill@law.harvard.edu, mozaeta@law.harvard, edu 
Mime-Version: 1.0 
Content-Type: multipart/alternative; 
boundary=’’                         _1628747==_.ALT’’ 

1628747== .ALT 
Content-Type: text/plain; charset="us-ascii"; format=flowed 

The Boston Globe 

The future of admissions and race 

By Charles J. Ogletree Jr., 5/19/2002 

LAST TUESDAY, a sharply divided Court of Appeals upheld the University of 
Michigan Law School’s admissions policy. In a 5-4 decision, the Appeals 
Court concluded that Michigan’s policy, designed to admit a "critical 
mass" of underrepresented minority students, did not violate the Equal 
Protection Clause of the 14th Amendment or Title VI of the Civil Rights Act 
of 1964. The majority relied upon Justice Lewis Powell’s opinion in the 
Bakke case wherein he concluded that the attainment of a diverse student 
body is a constitutionally permissible goal for an institution of higher 
education. 

Significantly, the Court of Appeals’s opinion concluded that Justice 
Powell’s decision embracing diversity as a valid rationale to permit a 
limited consideration of race in admissions was, more than 24 years after 
the Bakke decision, still binding. In a strongly worded dissent, four of 
the nine judges concluded that the Michigan Law School plan was a 
"straightforward instance of racial discrimination by a state 
institution," that it amounted to a staggering example of a program of 
racial preferences, and reflects an erroneous reading of the Bakke 



diversity rationale. The Michigan opinion will only continue the heated 
debate concerning the value of the Bakke opinion and generate even greater 
on the Harvard plan for diversity that was fundamental to the court’s 
decision in Bakke. 

The debate about the role of race in achieving a diverse student body has 
intensified over the past 50 years. On May 17, 1954, a unanimous US Supreme 
Court ruled that separate educational institutions for black and white 
students was unconstitutional and that remedies needed to be developed to 
correct the inequality. For the past 50 years, the meaning and effect of 
the Brown v. Board of Education decision has been debated and lines have 
been drawn in identifying acceptable and unacceptable measures that would 
be necessary to end racial discrimination in higher education. The most 
hotly debated example of this problem is the Bakke decision. A 5-4 majority 
ruled that Alan Bakke, a white candidate for medical school at the 
University of California Davis Medical School had been discriminated 
against as a result of a program that set aside a number of slots for 
minority medical students. However, the court went on to conclude that a 
race conscious admissions policy like the Harvard plan, where race and 
ethnicity are a factor though not conclusive in the admissions process, was 
constitutional. 

The Michigan case reaffirms the legal authority to support race conscious 

admissions, but it does so in an environment where other circuit courts 
have reached an opposite conclusion. Just a few years ago, the Federal 
Appeals Court in Texas concluded that the school’s race conscious 
admissions plan was unconstitutional and went further by concluding that 
"the Bakke rationale" was no longer binding authority. Similarly, 
pursuant to Proposition 209 in California, a statewide referendum, the 
Federal Appeals Court, ruled that race conscious admissions policies and 
other race conscious initiatives were unconstitutional. 

The Michigan appellate court decision now places squarely before the 
Supreme Court the question of whether and to what extent race is a valid 
and constitutionally permissible factor in the admissions process at public 
and private institutions. An examination of the Bakke decision, and the 
majority and dissenting opinions in the Michigan case, reveal that the 
Harvard plan will be closely examined if the Supreme Court decides to 
review the Michigan decision. While the Bakke maj ority found the general 
statement concerning the Harvard plan acceptable and critical in its 
analysis of the diversity rationale for admissions, the Supreme Court will 
probably require more evidence of its rationale and constitutionality if 
the Michigan decision is to be upheld. 

One of the more insightful contributions in the debate concerning diversity 
was offered by former Harvard President Derek Bok, who played a pivotal 
role in preparing a brief on behalf of several prominent educational 
institutions that was frequently cited in the Bakke case. More recently, 
Bok provided compelling testimony as an expert witness in the Michigan Law 
School case. Bok states that the starting premise for the best use of 
limited class space should be to achieve the broad university goal of 
diversity. Bok says that the overall quality of education does not solely 
rest upon individual student characteristics, but the characteristics of 
the entire group. Harvard President Larry Summers applauded the Michigan 



decision as welcome news. 

For nearly 25 years, the Supreme Court has scrupulously avoided an explicit 
reconsideration of the Bakke case. This is for good reason. The principles 
articulated by Justice Powell in the Bakke case have paved the way for 
thousands of underrepresented minority students to attend colleges and 
professional schools. This critical mass of graduates has made enormous and 
lasting contributions to the intellectual life in institutions of higher 
learning, and today they provide critical leadership and unique 
perspectives in many professional arenas. 

The Michigan ruling leaves the court with the moral imperative of taking up 
this difficult issue and giving this country its view of whether and how 
race can be considered in the future in the field of higher education. The 
Supreme Court need only examine the critical point made by Justice Lewis 
Powell in the Bakke case. Powell observed, "It is not too much to say that 
the nation’s future depends upon leaders trained through wide exposure to 
the ideas and mores of students as diverse as this nation of many peoples." 

Charles J. Ogletree Jr. is the Jesse Climenko Professor of Law at Harvard 
Law School. 
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<html> 
<font size=3D5><b>The Boston Globe<br><br> 
The future of admissions and race</b></font> <br><br> 
<b>By Charles J. Ogletree Jr., 5/19/2002</b> <br><br> 
LAST TUESDAY, a sharply divided Court of Appeals upheld the University of 
Michigan Law School’s admissions policy. In a 5-4 decision, the Appeals 
Court concluded that Michigan’s policy, designed to admit a "critical 
mass" of underrepresented minority students, did not violate the Equal 
Protection Clause of the 14th Amendment or Title VI of the Civil Rights 
Act of 1964. The majority relied upon Justice Lewis Powell’s opinion in 
the Bakke case wherein he concluded that the attainment of a diverse 
student body is a constitutionally permissible goal for an institution of 
higher education. <br><br> 
Significantly, the Court of Appeals’s opinion concluded that Justice 
Powell’s decision embracing diversity as a valid rationale to permit a 
limited consideration of race in admissions was, more than 24 years after 
the Bakke decision, still binding. In a strongly worded dissent, four of 
the nine judges concluded that the Michigan Law School plan was a 
"straightforward instance of racial discrimination by a state 
institution," that it amounted to a staggering example of a program of 
racial preferences, and reflects an erroneous reading of the Bakke 
diversity rationale. The Michigan opinion will only continue the heated 
debate concerning the value of the Bakke opinion and generate even 
greater on the Harvard plan for diversity that was fundamental to the 
court’s decision in Bakke. <br><br> 
The debate about the role of race in achieving a diverse student body has 
intensified over the past 50 years. On May 17, 1954, a unanimous US 



Supreme Court ruled that separate educational institutions for black and 
white students was unconstitutional and that remedies needed to be 
developed to correct the inequality. For the past 50 years, the meaning 
and effect of the Brown v. Board of Education decision has been debated 
and lines have been drawn in identifying acceptable and unacceptable 
measures that would be necessary to end racial discrimination in higher 
education. The most hotly debated example of this problem is the Bakke 
decision. A 5-4 majority ruled that Alan Bakke, a white candidate for 
medical school at the University of California Davis Medical School had 
been discriminated against as a result of a program that set aside a 
number of slots for minority medical students. However, the court went on 
to conclude that a race conscious admissions policy like the Harvard 
plan, where race and ethnicity are a factor though not conclusive in the 
admissions process, was constitutional. <br><br> 
The Michigan case reaffirms the legal authority to support race conscious 
admissions, but it does so in an environment where other circuit courts 
have reached an opposite conclusion. Just a few years ago, the Federal 
Appeals Court in Texas concluded that the school’s race conscious 
admissions plan was unconstitutional and went further by concluding that 
"the Bakke rationale" was no longer binding authority. Similarly, 
pursuant to Proposition 209 in California, a statewide referendum, the 
Federal Appeals Court, ruled that race conscious admissions policies and 
other race conscious initiatives were unconstitutional. <br><br> 
The Michigan appellate court decision now places squarely before the 
Supreme Court the question of whether and to what extent race is a valid 
and constitutionally permissible factor in the admissions process at 
public and private institutions. An examination of the Bakke decision, 
and the majority and dissenting opinions in the Michigan case, reveal 
that the Harvard plan will be closely examined if the Supreme Court 
decides to review the Michigan decision. While the Bakke majority found 
the general statement concerning the Harvard plan acceptable and critical 
in its analysis of the diversity rationale for admissions, the Supreme 
Court will probably require more evidence of its rationale and 
constitutionality if the Michigan decision is to be upheld. <br><br> 
One of the more insightful contributions in the debate concerning 
diversity was offered by former Harvard President Derek Bok, who played a 
pivotal role in preparing a brief on behalf of several prominent 
educational institutions that was frequently cited in the Bakke case. 
More recently, Bok provided compelling testimony as an expert witness in 
the Michigan Law School case. Bok states that the starting premise for 
the best use of limited class space should be to achieve the broad 
university goal of diversity. Bok says that the overall quality of 
education does not solely rest upon individual student characteristics, 
but the characteristics of the entire group. Harvard President Larry 
Summers applauded the Michigan decision as welcome news. <br><br> 
For nearly 25 years, the Supreme Court has scrupulously avoided an 
explicit reconsideration of the Bakke case. This is for good reason. The 
principles articulated by Justice Powell in the Bakke case have paved the 
way for thousands of underrepresented minority students to attend 
colleges and professional schools. This critical mass of graduates has 
made enormous and lasting contributions to the intellectual life in 
institutions of higher learning, and today they provide critical 
leadership and unique perspectives in many professional arenas.=20 
<br><br> 



The Michigan ruling leaves the court with the moral imperative of taking 
up this difficult issue and giving this country its view of whether and 
how race can be considered in the future in the field of higher 
education. The Supreme Court need only examine the critical point made by 
Justice Lewis Powell in the Bakke case. Powell observed, "It is not too 
much to say that the nation’s future depends upon leaders trained through 
wide exposure to the ideas and mores of students as diverse as this 
nation of many peoples." <br><br> 
C<i>harles J. Ogletree Jr</i>. <i>is the Jesse Climenko Professor of Law 
at Harvard Law School.</i> <br> 
<br> 
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From: 

Sent: 

To: 

Subject: 

Melamut, Steven J <melamut@email.unc.edu> 

Friday, March 3, 2006 10:10 AM 

Boxill, Lisa M <boxill@email.unc.edu> 

Save this email - this was the cure for your laptop. I also updated your Symantec antivirus, loaded Spybot, and did all of 
the Microsolt updates. Oh yes, I also updated the ATI drivers for the video that were causing the whole problem. 

Your laptop is in your desk drawer. 

Steve 

Infinite Loop Fix! 

A FIX THAT WORKED FOR ME AND A BUNCH OF OTHER PEOPLE!! READ ON! 

Here we go folks, I’ve been having this problem for almost a year now with my computer (infinite loop and ati2dvag.dll 
reboot errors), and tried almost everything my mind could possible think of doing. I’ve tried every solution on this board, 
and every other board I could find relating to this file and to the infinite loop, with absolutely no success. I tried every driver 
package available, bios updates, agp chipset updates, every combination of every setting. I’ve tried reducing power usage 
in my computer, I’ve placed more power in my computer... I’ve added more fans and created an optimal cooling system in 
my computer. I made sure there were absolutely no IRQ conflicts, and nothing was using the same IRQ as my video card. 
I’ve tried with one stick of ram, with one in 1 and 3. I’ve tried disabling onboard sound, and putting in a soundblaster card. 
Nothing... I mean nothing, worked at all. 

Until now! I found a solution, that has worked for me and a bunch of other people who have tested it for me. 
So give it a try, perhaps it will work for you too. My computer has been working 100% since I made this change. There is a 
chance it could reduce the effeciency of your texture drawing with your video card.., but I’ve tested it with : 

Anyhow, no more wait, give this a shot : 

Right click-mouse over My Computer 
Properties 
Hardware(Tab) 
Device Manager(button) 
Click [+] next to System devices 
right-mouse on CPU to AGP Controller (or whatever your controller is called, mine was SiS AGP) 
Update Driver(button) 

Select Install from a list or specific location (Advanced) 
Next(button) 
Select Don’t search. I will choose the driver to install. 
Next(button) 
Select PCI standard PCI-to-PCI bridge 
Next(button) 
Finish(button) 
Reboot. 

Please let me know how this works for you. 
Good luck. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Stocum Consulting <cori@stocumconsulting.com> 

Monday, June 19, 2006 5:18 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Invoice from Stocum Consulting 

Inv_ 1047 from_ Sto cum_C on sul. p df 

Dear Lisa : 

Your invoice is attached. Please remit payment at your earliest convenience. 

Thank you for your business - we appreciate it very much. 

Sincerely, 

Stocum Consulting 

919.303.4717 

To view ~/our invoice 
Open the attached PDF file. You must have Acrobat® Reader~ installed to view the attachment. 



From: 

Sent: 

To: 

Subject: 

ab arnas@ ard-j anb arnas, com 
Wednesday, August 23, 2006 8:21 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Photo Order 

Dear Jan Boxill, 

Thank you for your order. Below are the details of your order: 

Item # Prints Size/Paper Price Total 

LBOX-0141 1 5 x7 (color) $ 12.50 $ 12.50 
LBOX-0144 1 5 x7 (color) $ 12.50 $ 12.50 
LBOX-0151 1 5 x7 (color) $ 12.50 $ 12.50 

LBOX-0140 1 5 x7 (color) $ 12.50 $ 12.50 

LBOX-0148 1 5 x7 (color) $ 12.50 $ 12.50 
LBOX-0161 1 5 x7 (color) $ 12.50 $ 12.50 
LBOX-0168 1 8 x 10 (color) $ 25.00 $ 25.00 
LBOX-0149 1 5 x7 (color) $ 12.50 $ 12.50 
LBOX-0173 1 5 x7 (color) $ 12.50 $ 12.50 
Drop ship charges                   $ 8.95 $ 8.95 

Total $ 133.95 

DELIVERY!PICKUP INFORMATION 
Your order will be shipped to you at the following address: 

Jan Boxill 
413 Ferguson Road 

Chapel Hill, NC 27516 
Phone: 919-929-6640 
Email: j mboxill@email.unc.edu 

I hope that you are satisfied with the results and am looking forward to the opportunity of being of service to you again in the future. 

Best regards, 

Ard-Jan Bamas 
3317 Falconhurst Dr. 
Wake Forest, NC 27587 
mailto: abarnas@ard-janbamas.com 
phone: (919) 321-1363 



From: 

Sent: 

To: 

Subject: 

Attach: 

Maya Tulum Reservations <reservations@mayamlum.com> 

Thursday, July 11, 2002 1:01 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Confirmation 

RESERVATION CONFIRMATION FOR E-MAIL.doc 



From: 

Sent: 

To: 

Subject: 

Siren Software <support@siren.com> 

Monday, August 15, 2011 1:46 PM 

Siren Personal Signature 



From: 

Sent: 

To: 

Subject: 

Siren Software <support@siren.com> 

Monday, August 15, 2011 1:46 PM 

Siren Formal Signature 

Jan Boxill, Ph.D. 
Lecturer & Associate Chair 
Director of Undergraduate Studies 
Department of Philosophy 
Univ. of North Carolina at Chapel Hill 
Phone: (919) 962-3317 
Fax: (919) 962-6094 



From: 

Sent: 

To: 

Subject: 

Siren Software <support@siren.com> 

Monday, August 15, 2011 1:46 PM 

Siren Mail Preferences 

# zone command 
# 
zone -0500 
# 
# alias command 
# 
# 
# group command 
# 
# 
# filter command 
# 
# 
# timer command 
# 
timer 180 
# 
# beep command 
# 
beep on 
# 
# nosorting command 
# 
nosorting on 
# 
# showmostrecent command 
# 
showmostrecent on 
# 
# atuofilter command 
# 
atuofilter off 
# 
# statusicon command 
# 
statusicon on 
# 
# movenew command 
# 
movenew off 
# 
# wrapread command 
# 
wrapread off 
# 
# readheader command 
# 
readheader from on 
readheader resent-from on 
readheader date on 
readheader subject on 
readheader to on 
readheader cc on 
readheader resent-to on 
readheader resent-cc on 



readheader reply-to on 
readheader comment on 
readheader OTHERS off 
readheader sender off 
readheader message-id off 
readheader resent-message-id off 
readheader in-reply-to off 
readheader references off 
readheader return-path off 
readheader status off 
readheader content-type off 
readheader content-transfer-encoding off 
readheader received off 
readheader mime-version off 
readheader content-id off 
readheader content-description off 
readheader return-receipt-to off 

# sendheader command 
# 
sendheader To on 
sendheader Cc on 
sendheader Subject on 
sendheader Sender off 
sendheader Bcc off 
sendheader Reply-to off 
sendheader References off 
sendheader Comment off 
# 
# printheader command 
# 
printheader selected 
# 
# replyheader command 
# 
replyheader selected 
# 
# headerlines command 
# 
headerlines 5 
# 
# printerdefault command 
# 
printerdefault default_lp 
# 
# psprinterdefault command 
# 
psprinterdefault defaultA~s 
# 
# printerdevice command 
# 
printerdevice default_lp; lp -c %s; Default text printer; 
printerdevice defaultA~s; lp -c %s; Default postscript printer; 
# 
# printcolumn command 
# 
printcolumn 80 
# 
# sendcolumn command 
# 
sendcolumn 70 
# 
# printconfirm command 
# 
printconfirm off 



# 
# faxgateway command 
# 
faxgateway off 
# 
# editor command 
# 
editor off internal 
# 
# xeditor command 
# 
xeditor off xterm -ls -e vi 
# 
# maxperline command 
# 
maxperline 75 
# 
# logsend command 
# 
logsend on sent-mail 
# 
# sigmethod command 
# 
sigmethod edit 
# 
# sigdefault command 
# 
sigdefault formal 
# 
# sigpersonal command 
# 
sigpersonal C:\Program 
# 
# sigformal command 
# 
sigformal C:\Program 
# 
# folderdir command 
# 
folderdir inbox 
# 
# sendhost command 
# 
sendhost smtp-server.nc.rr.com 
# 
# homedir command 
# 
homedir $Home/ 
# 
# folderendchar command 
# 
folderendchar. 
# 
# inboxname command 
# 
inboxname 
# 
# domainname command 
# 
domainname email.unc.edu 
# 
# formdir command 
# 
formdir C:~Program Files\siren\forms 
# 



# attachdir command 
# 
attachdir c:\ 
# 
# showattach command 
# 
showattach on 
# 
# attachinfo command 
# 
attachinfo on 
# 
# printattachinfo command 
# 
printattachinfo on 
# 
# ignoreself command 
# 
ignoreself off 
# 
# loguser command 
# 
loguser off 
# 
# replyinclude command 
# 
replyinclude on 
# 
# indentstring command 
# 
indentstring on > 
# 
# beginline command 
# 
beginline on -- Begin original message -- 
# 
# endline command 
# 
endline on -- End original message -- 
# 
# movecursor command 
# 
movecursor top 
# 
# sort command 
# 
sort date descending 
# 
# sortnew command 
# 
sortnew off 
# 
# deletesave command 
# 
deletesave on 
# 
# fromchecking command 
# 
fromchecking off 
# 
# send2outbox command 
# 
send2outbox off 
# 
# exitcompose command 



# 
exitcompose on 
# 
# showattachment command 
# 
showattachment on 
# 
# savephb2server command 
# 
savephb2server off 
# 
# aliaslookup command 
# 
aliaslookup on 
# 
# removepermanently command 
# 
removepermanently off 
# 
# copytotrash command 
# 
copytotrash off 
# 
# uuencode command 
# 
uuencode off 
# 
# nextsave command 
# 
nextsave on 
# 
# loglocal command 
# 
loglocal off 
# 
# lookupfirst command 
# 
lookupfirst on 
# 
# saveconfig command 
# 
saveconfig on 
# 
# nextdelete command 
# 
nextdelete on 
# 
# savefolder command 
# 
savefolder previous 
# 
# include command 
# 
# 
# disable command 
# 
# 
# pname command 
# 
pname Jan Boxill 
# 
# returnaddress command 
# 
returnaddress j mboxill@email.unc.edu 
# 



# sendattachdir command 
# 
sendattachdir c:\ 



From: 

Sent: 

To: 

Subject: 

Marcia Willis <mwillis@unccvm.uncc.edu> 

Monday, March 13, 1995 12:32 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Testing 

I’m just testing my email. I’ve had problems sending you email before - it 
keeps coming back undelivered. Let me know if you recieve this. 

Thanks, 
Marcia 



From: 

Sent: 

To: 

Subject: 

Mitten, Matt <matt.mitten@marquette. edu> 

Wednesday, January 30, 2008 5:19 PM 

j ane e clark <j eclark@umd.edu>; Scott Kretchmar <RSK 1 @psu. edu>; Ketra Armstrong 
<karmstr2@csulb.edu>; Boxill, Jeanette M <JMBOXlLL@email.unc.edu>; Dana 
Brooks <dbrooks@wvu.edu>; Jay Coakley <j coakley@uccs.edu>; Kirk Cureton 
<kcureton@uga.edu>; Evans, Jack <jack_evans@unc.edu>; Malcom Moran 
<mum24@psu.edu>; Bill Morgan <wjmorgan@usc.edu>; Bob Simon 
<rsimon@hamilton.edu>; John Thelin <jthelin@uky.edu>; Dan Wann 
<dan.wann@murraystate.edu>; Maureen Weiss <mrweiss@umn.edu>; Cryder, Dennis 
<dcryder@ncaa.org> 
RE: 2009 planning of colloquium: your comments are invited by January 31 

Greetings to all, 

I look forward to working with you to plan another excellent colloquium. My comments are as follows. 

Proposed title: Is Good Health Compatible with Excellence in Sport? 

I think the call for papers should be limited to those relating to this general topic, which is fairly broad and 
would allow for a variety of scholarly perspectives. I propose that we limit speaker presentations of papers to 
no more than 30 minutes. I do like the "symposium format" that enables broader participation and facilitates 
dialogue between academics and others. 

The most interesting potential topics to me are: 

- long term health outcomes of athletic participation 
- effects of performance enhancement techniques (e.g., doping) on health of athletes 
- role of higher education policy on health & wellness of athletes 
- future implications of genetic engineering & therapy 
- athletic burn-out 

In addition, I would like to write and present a paper tentatively titled "Rules Precluding or Limiting Athletic 
Eligibility for Health Reasons: Legal and Ethical Considerations." I’ve authored a substantial amount of sports 
medicine law scholarship published in several well respected law reviews and medical journals, including the 
New England Journal of Medicine. My proposed article would build on this work and analyze the inherent 
tension between maximizing athletic performance and protecting university student-athletes’ health and safety 
from a legal and ethical perspective. 

Matt 

From: jane e clark [mailto:jeclark@umd.edu] 
Sent: Monday, January 14, 2008 11:03 PM 
To: Scott Kretchmar; Ketra Armstrong; Jan Boxill; Dana Brooks; Jay Coakley; jane e. clark; Kirk Cureton; Jack Evans; 
Mitten, Matt; Malcom Moran; Bill Morgan; Bob Simon; John Thelin; Dan Wann; Maureen Weiss; Cryder, Dennis 
Subject: 2009 planning of colloquium: your comments are invited by January 31 

Dear Colloquium Committee: 

While we have been relegated to the planning ’committee of 6’ that Mo and I will co-chair (along with Kirk, 
Ketra, Matt and Dan) -- we have much brainstorming to do before our committee gets down to work. 



Based on our discussion on Friday afternoon, I have summarized the points and indicated issues and questions 
(please feel free to add points I missed). Speaking for the 2009 Colloquium Planning committee, I would like 
to invite everyone to comment and provide their thoughts about the program. You can either send directly 
through email, or use mark up on the attached summary. ALL help would be appreciated. 

This year’s colloquium sets a high bar for next year’s .... but with your help, we can try to stay close. 

If you could return comments by Jan. 31st -- that would be great! 

Thanks in advance for your efforts, 
jane & mo for the committee 



From: 

Sent: 

To: 

Subject: 

noreply-support@mhhe, com 

Tuesday, October 4, 2005 11:51 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
ACTIVATE your MHHE.com account! 

Dear Professor Jan Boxill, 

Thank you for registering with MHHE.com and McGraw-Hill Higher Education. Simply click the following link to activate your 
account. 

s.lrflfl’~e.comimlfl~eicol~@leteAmh, do ? 
mail,unc, edu&a uthcode=MWE2PG 12 5E 1LX3 QO311FTMH C 1 &mode=V 

Because portions of the McGraw-Hill Education site are restricted to only instructors, we compare all registxations to our school 
records to ensure all requests come from members of the teaching faculty. 

Your instructor privileges include:- 

- complimentary copies of Higher Education products. 
- personalized online catalogs of course products that reflect your areas of interest. 
- ability to review status of comp copy request and comp copy history. 
- advance notification of new content, services, and special promotional offers. 

Questions/problems, contact www.mhhe.com!support or call 1-800-338-3987, ext. 3 (M-F, 8am to 6:30pm, EST). 



ADVICE TO INTERNATIONAL PASSENGERS ON LIMITATION OF LIABILITY 

Passengers on a journey involving an ultimate destination or a stop in a country 
other than the country of origin are advised that the provisions of a treaty 
known as the Warsaw Convention may be applicable to the entire journey, 
including any portion entirely within the country of origin or destination. For 
such passengers on a journey to, from, or with an agreed stopping place in the 
United States of America, the Convention and special contracts of carriage 
embodied in applicable tariffs provide that the liability of certain carriers, 
parties to such special contracts, for death of or personal injury to passengers 
is limited in most cases to proven damages not to exceed U.S. $75,000 per 
passenger, and that this liability up to such limit shall not depend on 
negligence on the part of the carrier. The limit of liability of U.S. $75,000 
above is inclusive of legal fees and costs except that in case of a ~aim 
brought in a state where provision is made for separate award of legal fees and 
costs, the limit shall be the sum of U.S. $58,000 exclusive of legal fees and 
costs. For such passengers traveling by a carrier not a party to such special 
contracts or on a journey not to, from, or having an agreed stopping place in 
the United States of America, liability of the carrier for death or personal 
injury to passengers is limited in most cases to approximately U.S. $i0,000 or 
U.S. $20,000. The names of carriers, parties to such special contracts, are 
available at all ticket offices of such carriers and may be examined on request. 
Additional protection can usually be obtained by purchasing insurance from a 
private company. Such insurance is not affected by any limitation of the 
carrier’s liability under the Warsaw Convention or such special contracts of 
carriage. For further information please consult your airline or insurance 
company representative. 

CARRIER RESERVES THE RIGHT TO REFUSE CARRIAGE TO ANY PERSON WHO HAS ACQUIRED A 
TICKET IN VIOLATION OF APPLICABLE LAW OR CARRIERS TARIFFS, RULES OR REGULATIONS. 
Issued by the Carrier whose name is in the "Issued By" section on the face of 
the Passenger Ticket and Bagage Check. SUBJECT TO TARIFF REGULATIONS 

NOTICE OF BAGGAGE LIABILITY LIMITATIONS 

Liability for loss, delay, or damage to baggage is limited unless a higher value 
is declared in advance and additional charges are paid. For most international 
travel (including domestic portions of international journeys) the liability 
limit is approximately $9.07 per pound (US$20.00 per kilo) for checked baggage 
and $400 per passenger for unchecked baggage. For travel wholly between U.S. 
points federal rules require any limit on an airline’s baggage liability to be 
at least $1250 per passenger. Excess valuation may be declared on certain types 
of articles. Some carriers assume no liability for fragile, valuable or 
perishable articles. Further information may be obtained from the carrier. 

NOTICE-OVERBOOKING OF FLIGHTS 

Airline flights may be overbooked, and there is a slight chance that a seat will 
not be available on a flight for which a person has a confirmed reservation, If 
the flight is overbooked, no one will be denied a seat until airline personnel 
first ask for volunteers willing to give up their reservation in exchange for a 



payment of the airline’s choosing. If there are not enough volunteers the 
airline will deny boarding to other persons in accordance with its particular 
boarding priority. With few exceptions persons denied boarding involuntarily are 
entitled to compensation. The complete rules for the payment of compensation and 
each airline’s boarding priorities are available at all airport ticket counters 
and boarding locations. Some airlines do not apply these consumer protections to 
travel from some foreign countries, although other consumer protections may be 
available. Check with the airline or your travel agent. 

RECONFIRMATION NOTICE 

Some international carriers require reconfirmation of your reservations. Contact 
the transporting air carrier for the applicable requirements 

NOTICE 

If the passenger’s journey involves an ultimate destination or stop in a country 
other that the country of departure the Warsaw Convention may be applicable and 
the Convention governs and in most cases limits the liability of carriers for 
death or personal injury and in respect of loss of or damage to baggage.    See 
also notices headed "Advice to International Passengers on Limitation of 
Liability" and "Notice of Baggage Liability Limitations." 



CONDITIONS OF CONTRACT 

i. As used in this contract "ticket" means this passenger ticket and baggage 
check, or this itinerary/receipt as applicable, in the case of an electronic 
ticket, of which these conditions and notices form part, "carriage" is 
equivalent to "transportation", "carrier" means all air carriers that carry or 
undertake to carry the passenger or his baggage hereunder or perform any other 
service incidental to such air carriage, "electronic ticket" means the 
Itinerary/Receipt issued by or on behalf of Carrier and , if applicable, a 
boarding document. "WARSAW CONVENTION" means the Convention for the Unification 
of Certain Rules Relating to International Carriage by Air signed at Warsaw, 
12th October 1929, or that Convention as amended at The Hague, 28th September 
1955, whichever may be applicable. 
2. Carriage hereunder is subject to the rules and limitations relating to 
liability established by the Warsaw Convention unless such carriage is not 
"international carriage" as defined by that Convention.    For carriage wholly 
within the UK the provisions of the Carriage by Air Act 1961 and Order made 
thereunder apply. 
3. To the extent not in conflict with the foregoing, carriage and other services 
performed by each carrier are subject to: (I) provisions contained in this 
ticket, (II) applicable tariffs, (III) carrier’s conditions of carriage and 
related regulations which are made part hereof (and are available on application 
at the offices of carrier), except in transportation between a place in the 
United States or Canada and any place outside thereof to which tariffs in force 
in those countries apply. 
4. Carrier’s name may be abbreviated in the ticket, the full name and its 
abbreviation being set forth in carrier’s tariffs, carrier’s address shall be 
the airport of departure shown opposite the first abbreviation of carrier’s name 
in the ticket; the agreed stopping places are those places set forth in this 
ticket or as shown in carrier’s timetables as scheduled stopping places on the 
passenger’s route; carriage to be performed hereunder by several successive 
carriers is regarded as a single operation. 
5. An air carrier issuing a ticket for carriage over the lines of another air 
carrier does so only as its Agent. 
6. Any exclusion or limitation of liability of carrier shall apply to and be for 
the benefit of agents, servants and representatives of carrier and any person 
whose aircraft is used by carrier for carriage and its agents, servants and 
representatives. 
7. Checked baggage will be delivered to bearer of the baggage check. In case of 
damage to baggage moving in international transportation complaint must be made 
in writing to carrier forthwith after discovery of damage and, at the latest, 
within 7 days from receipt; in case of delay, complaint must be made within 21 
days from date the baggage was delivered. See tariffs or conditions of carriage 
regarding non-international transportation8. This ticket is good for carriage 
for one year from date of issue, except as otherwise provided in this ticket, 
in carrier’s tariffs, conditions of carriage, or related regulations. The fare 
for carriage hereunder is subject to change prior to 
commencement of carriage. Carrier may refuse transportation if the applicable 
fare has not been paid. 
9. Carrier undertakes to use its best efforts to carry the passenger and baggage 
with reasonable dispatch. Times shown in timetable or elsewhere are not 
guaranteed and form no part of this contract. Carrier may without notice 
substitute alternate carriers or aircraft, and may alter or omit stopping places 
shown on the ticket in case of necessity. Schedules are subject to change 
without notice. Carrier assumes no responsibility for making connections 



10.Passenger shall comply with Government travel requirements, present exit, 
entry and other required documents and arrive at airport by time fixed by 
carrier or, if no time is fixed, early enough to complete departure procedures. 
ll.No agent, servant or representative of carrier has authority to alter, modify 
or waive any provision of this contract. 

CARRIER RESERVES THE RIGHT TO REFUSE CARRIAGE TO ANY PERSON WHO HAS ACQUIRED A 
TICKET IN VIOLATION OF APPLICABLE LAW OR CARRIER’S TARIFFS, RULES OR REGULATIONS 
Issued by the Carrier whose name is in the "Issued By" section of the face of 
the Passenger Ticket and Baggage Check. 

NOTICE OF INCORPORATED TERMS AND CONDITIONS 

Air transportation, whether it is domestic or international (including domestic 
portions of international journeys), is subject to the individual terms of the 
transporting air carriers, which are herein incorporated by reference and made 
part of the contract of carriage. Other carriers on which you may be ticketed 
may have different conditions of carriage.    International air transportation, 
including the carriers’ liability, may also be governed by applicable tariffs on 
file with the U.S. and other governments and by the Warsaw Convention, as 
amended, or its successor. Incorporated terms may include, but are not 
restricted to: 

i. Rules and limits on liability for personal injury or death. 
2. Rules and limits on liability for baggage, including fragile or perishable 
goods, and availability of excess valuation charge. 
3. Claims restrictions, including time periods in which passengers must file a 
claim or bring an action against the air carrier. 
4. Rights of the air carrier to change terms of the contract. 
5. Rules on reconfirmation of reservations, check-in times, and refusal to 
carry. 
6. Rights of the air carrier and limits on liability for delay or failure to 
perform service, including schedule changes, substitution of alternate air 
carriers of aircraft and rerouting. 

You can obtain additional information on items 1 through 6 above at any U.S. 
location where the transporting air carrier’s tickets are sold. 

You have the right to inspect the full text of each transporting air carrier’s 
terms at its airport and city ticket offices.    You also have the right, upon 
request, to receive free of charge the full text of the applicable terms 
incorporated by reference from each of the transporting air carriers. 
Information on ordering the full text of each air carrier’s terms is available 
at any U.S. location where the air carrier’s tickets are sold. 



RECONFIRMATIONS: Domestic:    We recommend that you reconfirm all flights prior 
to departure and at each point of stopover. This will give the airline the 
opportunity to keep you advised of any changes which may have occurred in you 
flight. INTERNATIONAL: You must reconfirm your continuing or return 
reservations at least 72 hours prior to flight time at each point of stopover or 
your reservations will be automatically canceled. 

CHECK-IN REQUIREMENTS: DOMESTIC: i Hour INTERNATIONAL: 2 Hours NOTE: Check 
in later than these times could result in denied boarding. Please allow 
additional times during peak seasons. 

OVERBOOKING:    Airline flights may be overbooked. A person denied boarding on a 
flight may be entitled to a compensatory payment. The rules for denied boarding 
are available at all ticket counters. 

CHANGES OR CANCELLATIONS: BE SURE YOU UNDERSTAND EACH SUPPLIERS’ INDIVIDUAL 
RESTRICTIONS! 

AIRLINES: To change or cancel your flight itinerary, call Short’s Travel 
H~nagement or the airline you are scheduled to take. Be aware that most 
special, excursion and discount tickets may be totally nonrefundable or have 
various travel restrictions e.g. Saturday night layover, and may have a penalty 
for change or cancellation. If canceling a refundable ticket, you must return 
all unused tickets for refund or credit. If you are changing your ticket 
enroute, insist that the airline apply the value of your unused ticket toward 
the purchase of a new ticket. 

HOTELS:    If you are holding hotel/motel reservations guaranteed by a credit 
card and are scheduled for late arrival and need to cancel, notify the hotel as 
soon as possible. Pursuant to the individual rules of the supplier, even 
guaranteed reservations may be lost if you do not arrive at a predetermined time 
and/or you may be responsible for an additional charge or cancellation fee. 

CAR RENTALS: If you have made reservations with a car rental company and have 
guaranteed this reservation with a credit card, be aware that some companies are 
charging a cancellation fee for non arrivals or late arrivals. 

INSURANCE: Airline and other travel suppliers’ insurance for baggage have 
limited liability. Your personal insurance may not adequately cover losses 
incurred by cancellation, accident, illness or stolen or damaged property. We 
strongly URGE you to purchase additional insurance offered to you. Ask Short’s 
Travel H~nagement for appropriate insurance forms. 

TICKETS: Some tickets have value if unused. Please return refundable tickets 
for credit or refund. Lost, stolen or destroyed tickets must remain paid for 
until refund is obtained from the issuing airlines, subject to an airline- 
imposed service charge. 

PREPAID TICKETS: If your travel arrangements involved a request for prepaid 
airline tickets to be picked up by the passenger at an airline ticket counter, 
please note that most carriers require a mandatory non-refundable service 
charge. We appreciate you understanding that this charge is imposed by the 
airline and not by this office and we are providing this service at your 
request. 



RESPONSIBILITY: Short’s Travel Management acts only as an agent in all matters 
connected with the making and securing of reservations for transportation, 
accommodations, tours and/or other arrangements for the retail clients of this 
agency and for various disclosed principles and contractors in the form of 
airlines, ship lines, tour wholesalers, limousine services, and owners of 
contractors providing accommodations, transportation and/or other services, 
hereinafter referred to as "suppliers". Short’s Travel Management does not own, 
manage, control or operate any transportation vehicle, hotel, restaurant, 
insurance company, tour or sightseeing company or any other service that would 
fit into the classification of "supplier". As an agent, all coupons, exchange 
orders, receipts contracts and tickets issued by Short’s Travel Management 
and/or other "supplier" are subject to any and all related tariffs as well as 
the terms and conditions specified by each "supplier".      The acceptance of such 
coupons, exchange orders, receipts, contracts and tickets shall be deemed to be 
consent to the foregoing conditions and also to the further condition that 
neither Short’s Travel Management nor any of it representatives shall be or 
become liable or responsible for any loss, injury or damage to person, property 
or otherwise in connection with any accommodation, transportation or other 
services resulting directly or indirectly from any acts of God, including but 
not limited to dangers incident to the sea, fire, breakdown in machinery or 
equipment, acts of governments of other authorities, de jure or de facto, 
wars, whether declared of not, hostilities, civil disturbances, strikes, riots, 
thefts, pilferage, epidemics, quarantines, medical or customs regulations, 
defaults, delays or cancellations or changes in itinerary, routing or schedules 
from any cause beyond the control of Short’s Travel Management or from any loss 
or damage resulting from insufficient or improperly issued passports, visas or 
other documents and neither Short’s Travel Management nor any of its 
representative shall be or become liable or responsible for any additional costs 
of liability sustained or incurred as a result of the foregoing causes. Short’s 
Travel Management is not responsible nor liable for defaults of ’suppliers’ or 
any other person, company or corporation not directly under its control. In the 
case of air, ship, rail, automobile, or other form of transportation, the 
passenger contract in use by the provider of such transportation, when issued, 
shall constitute the sole contract between the passenger and such airline, ship 
line, railroad, car rental or other company. 

BANKRUPTCIES: If an airline/tour operator declares bankruptcy, it is not 
obligated to carry you or to refund tickets issued before the bankruptcy. 
Short’s Travel Management is not allowed to provide refunds for tickets issued 
by us on behalf of an airline or tour operator which has declared bankruptcy. 
Money given to Short’s Travel Management immediately becomes the property of the 
airlines/tour operators as we are governed by laws and regulations and are 
forced to comply. If an airline declared bankruptcy, it might continue service 
or stop completely. Other airlines might accept passengers under limited 
circumstances or may refuse any passengers from the defaulted carrier. WE 
RECOM}~END YOU UTILIZE A MAJOR CREDIT CARD WHEN PURCHASING TRAVEL ARRANGEMENTS. 

TICKETLESS TRAVEL GUIDELINES: If your tickets have been issued electronically, 
you will need to check-in with the airline providing your flight. Each airline 
has different rules regarding time required to claim reservations at the 
departure gate. BE SURE YOU UNDERSTAND THE CHECK-IN TIME REQUIREMENT FOR THE 
AIRLINE. Customers who do not claim their reservations at the departure gate 
within the airlines time restriction will have their reserved space canceled and 
will not be eligible for denied boarding compensation. Boarding passes and/or 
seat assignments will be issued at check-in. TICKETLESS reservations must be 
canceled at least one (i) hour prior to departure to assure any eligible future 



travel credit. Please advise Short’s Travel Management within ninety (90) days 
of the cancellation if you would like us to track this potential credit for 
future use. 

TRAVEL DOCUMENTATION: If you are leaving the country be sure you have proof of 
birth, photo identification and any required documents. 

CANCELLATION PENALTIES: Short’s Travel Management may assess an administrative 
fee, equivalent to their earned commission, in addition to any charge(s) plus 
any non-reimbursed expense(s) incurred by Short’s Travel Management in your 
behalf for cancellation(s) after final payment has been made. 

Late Payment FINANCE CHARGE of 1 3/4% per month (21% Annual Percentage rate) 
will be assessed on all charge accounts not paid within 15 days of ticket issue. 
A fee of $35.00 will be charged on all returned checks. Bad checks not paid in 
full within 15 days will result in prosecution. 





From: 

Sent: 

To: 

Subject: 

Attach: 

rsk 1 <rsk 1 @psu. edu> 

Wednesday, March 19, 2008 10:37 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu>; chelladurai, l@osu.edu 

JIS Assistance 

JISMission.doc; ATT00001.c 

Greetings Jan and Chella 

I’ve attached a draft of a mission statement for the Journal. It is 
apparently required now for all new HK journals. I’ve largely cut 
and pasted from our "Instructions to Contributors," so you have seen 
some of this language already. 

But I would appreciate your quick review of the statement and any 
amendments you thing might strengthen it--in terms of content and/or grammar. 

Let me know what you think. 

Scott 



From: 

Sent: 

To: 

Subject: 

onbehalfof@scholarone.com on behalf of 
qa-mc@scholarone, com 

Friday, April 4, 2008 11:50 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Journal of Intercollegiate Sport - Account Created in Manuscript Central 

04-Apr-2008 

Dear Dr. Boxill: 

Welcome to the Journal of Intercollegiate Sport - Manuscript Central site for online manuscript submission and review. 

Your Journal of Intercollegiate Sport - Manuscript Central account information is as follows: 

SITE URL: ~:i/mcoma~mscriptcentml.comiN~ ~ 
USER ID: jmboxill@email.unc.edu 
PASSWORD: To set your password please click the link below. Clicking the link will take you directly to the option for setting your 
permanent password. 

~:,~/mc.ma~mscri~)tcentml.comihk iis?U[~_,.. ~dASK=xR~5SbFFRgmbNg5x~ 

When you log in for the first time, you will be asked to complete your full postal address, telephone, and fax number. You will also be 
asked to select a number of keywords describing your particular area(s) of expertise. 

Thank you for your participation. 

Sincerely, 
Journal of Intercollegiate Sport Editorial Office 



From: 

Sent: 

To: 

Subject: 

onbehalfof@scholarone.com on behalf of 
qa-mc@scholarone, com 

Monday, April 7, 2008 10:06 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Journal of Intercollegiate Sport - Account Modified in Manuscript Central 

07-Apr-2008 

Dear Dr. Boxill: 

This e-mail is a notification that your account on Journal of Intercollegiate Sport - Manuscript Central site has been modified. Your 
USER ID for your account at ~:iimc r~a~mscriptce~traLcomi~ is as follows: 

USER ID: jmboxill@email.unc.edu 
PASSWORD: If you are unsure of your password you can click the link below which will take you directly to the option for setting a 
new password. 

http:iimc.manuscriptce~tral.com!~N jis?URL MASK=gw~C4ts3y2sXbZgyPd~Y 

Thank you for your participation. 

Sincerely, 
Journal of Intercollegiate Sport Editorial Office 



From: 

Sent: 

To: 

Cc: 

Subject: 

Chelladurai <chelladurai. 1 @osu.edu> 

Sunday, April 27, 2008 11:20 AM 

’rskl’ <rskl@psu.edu> 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

RE: j ournal 

Scott: 

I am sorry for the delay in my response. 

First, thank you for all your efforts. 

The procedures you have outlined are good. In this connection, I agree with Jan that the three-way 
communication would prove to be more efficient. 

I would identify appropriate reviewers as and when you send the abstract of a manuscript. 

As for stimulating submissions to the journal, I suggest that you send a request to the j ournals and scholarly 
associations to publicize the JIS and its mission statement. 

I must confess that I am not fully conversant with the book review process. I had not undertaken the review 
myself nor had I requested others to do it for me. But I will learn. I wil! begin with the book you suggested 
Bowen and Levin’s work, Reclaiming the Game. 

With best wishes, 

Packianathan Che~ladurai, Ph.D. 
School of Physical Activity and Educational Services 
College of Education & Human Ecology 
A 250, PAES Building 
305 West 17th Avenue 
Columbus, OH 43210ol 224 
U.S.A. 
Phone: (6!4) 292-0816 
FAX: (614) 688-4885 
Emaik chelladurai.1 @osu.edu 

From: rskl [mailto:rskl@psu.edu] 
Sent: Sunday, April 20, 2008 12:26 PM 
To: jmboxill@email.unc.edu; chelladurai.l@osu.edu 
Subject: journal 

Greetings Jan and Chella 

We are getting geared up to go on-line with the j ournal in the next month. I’ve been mulling over ways in 
which the three of us might function best. 

There are three places in which I could use your assistance on a regular basis. The first is the assignment of 
reviewers. In some cases, I am not aware of scholars in a particular field that might serve as the 2nd reviewer. 
(The 1st reviewer, of course, is a Board member.) When such articles come in, I would first seek your 
assistance. This would be a simple e-mail communication between us... and I would handle the JORS on-line 



assignment from here. 

The second has to do with book reviews. My sense is that quite a number of books on intercollegiate sport are 
published each year. I think that JIS should provide balanced and insightful reviews of all "significant and 
credible" texts.., even those that are critical of the NCAA. I say this, because any systematic avoidance of 
"negative" treatments would harm the reputation of the j ournal and our obj ective editorial policies. In any case, 
I would appreciate the two of you dividing up this work. It would involve a) finding the texts; b) reviewing 
them (or critiques of them) to determine if they are "significant and credible," and c) when reviewable books are 
found, assigning a reviewer. 

The third function is one that we share, even if much of it falls on me. That is the work of stimulating research 
and submissions to the journal.., e.g., at our individual professional meetings or wherever else we might be in 
touch with individuals who are doing scholarship on intercollegiate sport. We would need to stay in touch with 
one another to make sure we did not duplicate efforts--say, recruit the same person. But with three of us 
working on this, it triples our impact in attracting the best research to JIS. 

One idea for division of labor on the book reviews would be this: Jan, you would have primary responsibility 
for everything that is non-empirical.., in the sense of not being data or statistics driven. Chella, you would 
have sport management and all data-based books. An example of the former would be Sandel’s The Case 
Against Perfection. An example of the latter would be Shulman and Bowen, or Bowen and Levin’s work, 
Reclaiming the Game. 

Another strategy would simply be that both of you are responsible for sport-related books regardless of 
disciplinary home or slant. You would need to communicate between yourselves (and with me) as you found 
texts that might be reviewed. 

I’m comfortable with either approach. 

Finally, I’ve collected a number of possible texts for review in Vol. 1, No. 2 .... Because of impending 
deadlines near the end of summer, we would need to get cracking on finding reviewers if the books are worthy. 

Michael Sandel, The Case Against Perfection (I think this is a must. Sandel is brilliant, and he goes to 
considerable lengths to argue against performance enhancement/genetic engineering.., and uses sport as his 
primary exemplar while making the argument.) 

Hans Gumbrecht, In Praise of Athletic Beauty. (I’ve read this and think it is worthy.) 

Both of these 1st two are a little dated, but they are strong books. 

William Dowling, Spoilsport. (Very critical ofNCAA. A credible book????) 

Eugene Tobin, College Sports and Educational Values (Haven’t seen it. ??????) 

Jonathan Zimmerman, Sports and the American Ideal (??????) 

E.M. Swift, Sports in a School Curriculum: Four Postulates to Play By (????????) 

Let me know what you think. I’d be happy to recruit some reviewers. If we divide up the duties, nobody will be 
overburdened. 

Scott 
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Not spam 
Forget previous vote 



From: 

Sent: 

To: 

Subject: 

rsk 1 <rsk 1 @psu. edu> 

Monday, April 28, 2008 8:11 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu>; chelladurai, l@osu.edu 
Fwd: RE: journal 

Jan and Chella 

Got a positive response on the Sandel book from Bill. 

Scott 

>Date: Fri, 25 Apr 2008 15:03:52 -0700 
>From: "Morgan, William" <wjmorgan@usc.edu> 
>Subject: RE: journal 
>To: rskl <rskl@psu.edu> 
>Accept-Language: en-US 
>Thread-topic: journal 
>Thread-index: AcinCRfWmJq9r6FDT2u+x5 lbuhDSCAAFh8Nj 
>acceptlanguage: en-US 
>X-MS-Has-Attach: 
>X-MS-TNEF-Correlator: 
>X-Greylist: Default is to whitelist mail, not delayed by 
>milter-greylist-3.1.8 (trl0n05.aset.psu.edu [146.186.16.57]); Fri, 
>25 Apr 2008 18:03:56 -0400 (EDT) 
>X-Vires-Scanned: amavisd-sophos 
>X-PSU-Spam-Flag: NO 
>X-PSU-Spam-Hits: -0.74 
> 
>Hi Scott. Yes, it’s almost the end of the semester here as well. I, 
>too, am hoping to get some serious writing done this summer. 
> 
>Thanks for thinking of me regarding Sandel’s book. And, yes, sign me 
>up for the review. I used Sandel’s book this term as well as some 
>critical responses to it drawn from the American Journal of 
>Bioethics. So I’ve been thinking about it and actually considering 
>whether to write a response to it at some point down the road - - if 
>the truth be told, one article in particular in the latter journal 
>of Bioethics tore most of his argument into shreds - - in a 
>responsible, critical way rather than an ad hominum attack. But a 
>careful and balanced review would be a good place to start and to 
>see if I might want to say something in a larger piece later. So I 
>gladly take up the review task, since Sandel’s work does provide a 
>fresh new perspective on this whole vexing matter. 
> 
>Thanks for thinking of me. Have a great weekend. 
>Best, Bill 
> 

>From: rskl [rskl@psu.edu] 
>Sent: Friday, April 25, 2008 12:18 PM 
>To: Morgan, William 
>Cc: jmboxill@email.unc.edu; chelladurai, l@osu.edu 
>Subject: journal 
> 
>Greetings Bill 
> 
>Hope all is well in sunny California and that you are getting 
>settled in. We are in our last week of classes here at Penn State, 
>then one week of finals, then some freedom (hopefully) to write. 
> 
>As I noted in a recent memo, the 1st issue of the journal has been 



>put to bed. I’m writing about Issue #2 and am copying Jan and 
>Chella who are helping with the book reviews. Jan and I, in a 
>recent exchange of emails, came to the joint conclusion that you 
>would be the one to write a review of Sandel’s, The Case Against 
>Perfection. It is a superb piece of work, and I know that you are 
>attuned to much of his research. 
> 
>Would you be willing to take that on? You are welcome to use the 
>same guidelines we have for JPS--namely, 1,500 - 2,000 words, or 
>roughly 5-8 double-spaced pages long. You are welcome to use the 
>other guidelines we provide in recent editions of JPS, as well. The 
>deadline would be end of July. 
> 

>Does that sound OK? I think it is important to get Sandel’s 
>thinking out to a larger audience, and this would be one way to do 
>it. Thanks for considering this, and let me know if you are willing 
>to take it on. 
> 
>Happy Weekend. 
> 
>Scott 



From: 

Sent: 

To: 

Subject: 

NCAA Convention Registration <registrations@planningpoint.net> 

Tuesday, December 2, 2008 12:11 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu>; Boxill, Jeanette M 
<JMBOXILL@email.unc.edu > 

2009 NCAA Convention Registration 

Thank you for submitting your registration. Please print this page for your records. If you 
have any questions regarding the NCAA Convention please call 317/917-6262. If you 
requested a hotel room all questions regarding your hotel reservation should be directed to 
ncaahousing@shortstravel.com. Please note Short’s Travel will communicate your information 
to the hotel at the appropriate time. The confirmation you received on your registration will 
also serve as your hotel reservation acknowledgement until hotel confirmation numbers are 
distributed after December 19, 2008. Should you need to cancel your hotel reservation, 
please contact ncaahousinq@shortstravel.com at least 3 days prior to your arrival. 

Click here to print Transportation Voucher. 

Tour packages are available for the Washington, D.C. area. Information is available at 

http://www, csi-dc, co m/tou rs/ncaa/tou rs. html. 

REGISTRATION INFORHATION 

Registration ID 

Confirmation Code 

Attendee 

Submitted 

6143 

F2FYNH 

Scholarly Colloquium on College Sports 

Tuesday, December 2, 2008 at 11:07 AM CST 

PERSONAL IN FORHATION 

First Name * 

Middle Initial 

Last Name * 

Name to appear on badge * 

Organization * 

Professional Title * 

Professional Title, If Other * 

Street Address * 

City * 

State * 

Zip Code * 

Country * 

Primary Phone * 

Secondary Phone 

E-mail Address * 

Jeanette 

M 

Boxill 

Jan Boxill 

University of North Carolina, Chapel Hill 

Other 

Senior Lecturer 

413 Ferguson Road 

Chapel Hill 

NC 

27516 

United States 

919-929-6640 

919-270-6815 

jmboxill@email.unc.edu 



Emergency Contact Name * 

Emergency Contact Number * 

Preparer’s Full Name 

Preparer’s E-mail Address 

Preparer’s Phone Number 

Bernard Boxill 

919-929-6640 

Jeanette Boxill 

jmboxill@email.unc.edu 

919-929-6640 

SPECIAL EVENTS 

Tuesday, January 13, 2009 

NCAA Scholarly Colloquium Session - Sources and Consequences of Athletic Burnout 
1 to 2:45 p.m. 

Among College Athletes - 

NCAA Scholarly Colloquium Session - Play at Your Own Risk: Sport and the Injury 
3 to 4:30 p.m.    Epidemic - 

Wednesday, January 14, 2009 

8:30 to 9:45 a.m. NCAA Scholarly Colloquium Session -Verbal Presentations - 

NCAA Scholarly Colloquium Session - Rules Limiting Athletic Performance or 
10 to 11:30 a.m. Prohibiting Athletic Participation for Health Reasons: Legal and Ethical Considerations 

Noon to 1:30 
p.m. 

NCAA Keynote Luncheon - Waitlist - 

1:45 to 2:45 p.m. NCAA Educational Session - Performance Enhancement Issues and Ethics - 

3:15 to 4:15 p.m. NCAA Educational Session - Communicating Academic Success - 

HOTEL INFORMATION 

Will you need hotel accommodations? * 

Rooms * 

Check In & Out Date * 

Room 1 

Bed Preference * 

Guest * 

Yes 

1 

Mon, Jan 12, 2009 to Thu, Jan 15, 2009 

Gaylord National Resort and Convention Center - 
Standard Rooms - $215 (plus $10 resort fee) per 
room per night plus 16% occupancy tax 

No Preference 

Jeanette Boxill 

Gaylord National Resort and Convention Center Deposit Policy: 
The hotel requires a one night’s room and tax deposit for each room reserved prior to your arrival. The 
credit card provided on the hotel page will be charged the applicable deposit. Deposits are refundable 
if you cancel your reservation 3 days prior to your arrival. Any cancellation received after this period will not 
be refunded the one night’s room and tax deposit. To cancel your reservation, contact NCAA Housing at 
ncaahousinq@shortstravel.com. 

Hotel Payment Option * American Express 

Cardholder Name * Jeanette Boxill 

Card Number * ***********2002 

Card Expiration * 

Responsibility Statement Approved * 

11/2010 
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At what location do you anticipate arriving? * 
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Arrival time of day * 
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No 

Driving 

1/12/2009 

Afternoon 

1/15/2009 

Morning 
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Age 65+ 

Ethnicity Caucasian 
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From: 

Sent: 

To: 

Subject: 

NCAA Convention <registrations@planningpoint.net> 

Friday, December 19, 2008 5:59 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

2009 NCAA Convention Hotel Confirmation 

Below is your hotel confirmation for the 2009 NCAA Convention in the Washington, D.C. metro area. 

You are confirmed at the Gaylord National Resort and Convention Center, arriving 111212009 and departing 
1/15/2009. Your hoLel confirmaLion number is H2M3P. 

Please keep this confirmation with your NCAA Convention registration information should there be any questions. 

If you need to cancel your hotel reservation, the hotel requires you to do so three (3) days prior to your arrival. If 
your reservation is cancelled at least three (3) days prior to your scheduled arrival date, no cancellation fee will be 
charged. Should you cancel your reservation less than three (3) days before your check-in date, a cancellation fee 
equal to one night,s room and tax will apply. To change or cancel your reservation anytime prior to your arrival, 
contact NCAA Housing via e-mail at nc~ahousin~@shorLsL~avel~cor~. 

The credit card entered on the hotel reservation page of the registration Web site will be used to guarantee your 
hotel reservation only. You will need to present a credit card to the hotel at check-in. If you need to arrange for 
payment by other means, please contact NCAA Housing at ~caahousi~c~@~horL~L~v÷l~co~e for the appropriate form. 

Complimentary airport transportation to the Gaylord National Resort and Convention Center is available. Click ~EP~E 
for your transportation voucher or for transportation information visit 

We look forward to seeing you in January at the NCAA Convention. 

Best regards, 

NCAA Convention Management Staff 
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The struggle for the future, and 
perhaps the soul of sport is an 
ongoing conflict. The arguments 
pressed by the opponents of doping 
control have not changed much at 
a~l in the quarierocentury since ~ 
began my research into the ethics 
of performance enhancement in 
sport. Five arguments come up 
repeatedly in one variation or 
another. Each of them seems 
p(ausib~e at first, but each one 
has serious flaws. 

Argument 1: 
’lt’s a~( the same" 

The first argument against 
doping control begins by noting 
that sport is constantly evolving 
in the quest for outstanding 
performance. Equipment 
improves--fiberglass poles 
replace wooden ones in the 
pole vault. Training, also, is 
transformed by science. In the 
end, what difference does it 
make that a cyclist’s endurance 
improves through power meters 
and interval training, or through 
injections of EPO? Aren’t they all 
just ways of going faster longer? 

Suppose someone showed up 
to compete in the New York 
Marathon. She was properly 
registered and equipped except for 
one thing--her shoes had wheels 
on the bottom. She was wearing 
roller blades. Not surprisingly, she 
covers the 26-plus miles faster 
than everyone using running shoes. 
Does she deserve to be crowned 
as the winner? Virtually everyone 
I’ve asked this question says no, 
she does not. Not all means for 
going faster in the marathon are 
equal. Some, like roller blades-- 
and perhaps EPO, anabolic steroids, 
and other drugs--undermine the 
meaning of the sport. If you agree 
that our imaginary roller blading 
marathoner has not earned the 
champion’s crown, then you 
understand that not all ways of 
improving performance are the same. 

Argument 2: 
The [ineodrawing problem 

The doping skeptic may concede 
that point but insist that it’s 
impossible to draw a line that is 
not hopelessly, fatally arbitrary, 
Some varieties of arbitrariness are 

morally abhorrent, for example 
punishing one person and rewarding 
another when they’ve done exactly 
the same thing, Sport is constantly 
drawing lines, but they don’t seem 
to be arbitrary in quite the same 
indefensible way, Basketball 
permits five players to a side, Why 
draw the line at five? Why not four 
or six? As a youth I played five-on- 
five, but also two-on-two, even 
one-on-one, Of course, the game 
changes along with the number of 
players, But still, why five? Imagine 
that we take the skeptic’s criticism 
to heart, Yes, five is an arbitrary 
place to draw the line, like every 
other particular number, So we’ll 
let teams put as many players as 
they want on me court, The elegance, 
speed, passing and grace of 
basketball would collapse under 
the weight of massive numbers and 
brute force as teams put 30, 40 or 
more players on the floor, It might 
resemble an endless rugby scrum, 
only on hardwood not grass, 

Drawing lines is not only 
permissible, it is essential for 
preserving the meaning of each 
sport and of sport in general, 
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Thomas Murray 

"1 understand the spirit of sport to be embodied not only in the Olympic Games, 
but in the strivings of every amateur athlete who kicks a ball, runs on country 
paths, or pedals up steep hills, The glory of sport is learning what we can do with 
the natural talents we have, perfecting them through admirable, persistent effort, 
Yes, I could probably ascend the four mile climb into Fahnestock Park near my 
home more easily if I used EPO, I could do it much more quickly on a motorbike, 
But where is the satisfaction in that?" 

Arbitrariness is not a fatal flaw 
when line-drawing is necessary in 
this way, and when a reasonable 
case can be made for drawing the 
line in this particular place--even 
if another nearby spot would have 
been equally defensible. So protein 
supplements and special diets 
may fall on the acceptable side of 
the line, while anabolic steroids 
and human growth hormone are 
prohibited. The line must be 
drawn with gre~t care, and there 
will always be cases that challenge 
it; those cases prompt a 
thoughtful rea precisely 
where to e--but 
diffic ~ever reasons to 
a ba ndon a Itogeth er. 

"You’ out!" 
A paternaUsm 

should we draw the 
performa nce 

that athletes might 
if they use 

other drugs. Th 
with 

philosophers 

but 

Paternalism is an essential part of 
good parenting (I wouldn’t allow 
my three-year old grandchildren 
Tess and Cooper to play in the 
street even if they wanted to. 
They’re too young to appreciate 
the risks, I know better, and I am 
responsible for their well-being). 
So paternalism would support 
limiting the freedom of adolescent 
athletes to take severe risks; but 
its legitimacy fades as athletes 
become adults. 

The second problem with the "you’ll 
put your eye out!" argument is that 
in many sports we encourage and 
reward athletes for taking risks. 
Alpine ski racers careen down 
steep slopes at 100 kilometers an 
hour, and road cyclists descend 
long hills at comparable speeds. 
They are likely to find the tender 
concern that they might hurt 
themselves if they take steroids 
or EPO a tad hypocritical 

In research done at The Hastings 
Center nearly thirty years ago, and 

the decades since I have 
with many elite athletes. 

gly, they did notsee 
using performance enhancing 
drugs as a glorious expression of 
their personal liberty. Most athletes 
are merelytrying to level a playing 
field tilted    nst them because, 

they fear, their competitors are 
gaining an advantage by taking 
drugs. Drug use by some athletes, 
in other words, creates enormous 
coercive pressure on other athletes 
to also use drugs merely to keep 
up. Successful doping control 
levels the playing field so that 
athletes can compete fairly without 
drugs. So, even if paternalism 
weakens as athletes become adults, 
protecting athletes from the coercive 
power of drugs in sport remains a 
solid ethical justification for 
effective dopi ng control. 

Argument 4: 
"Resistance is futiW’ 

Notice that I said effective doping 
control which brings up the 
fourth objection: that. in the words 
of the Borg from ision 
series Star Trek re.’ 
futile." Here 
that enforcing a 
difficult. It is. 
though, 
unaci~i~ 

social 
is 
Some com            fious 
and significant dopi    ntrol 
system, such as samp .~ collection 
and ab protocols, have ong been 
in place. But other pieces have 
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been weak or lacking until recent 
years, among them a genuine 
commitment from the leadership 
of sport, a good measure of 
independence for those entrusted 
with doping control, and funds to 
support the research necessary to 
keep up with--or get ahead of-- 
doping advocates. The creation of 
WADA and other national anti-doping 
agencies, and the reinvigoration 
of a number of sports governing 
bodies give reason to hope that 
resistance, in this instance, 
may not be so futile. 

Argument 5: 

Transhumanism and 

the re-manufactured athlete 

The skeptic’s fifth and last 
argument may be the greatest 
challenge to the future of sport, 
Olympic athletes push the human 
body to its limits, Sport science 
continues to discover new ways to 
press past old boundaries through 
studies of how the body responds 
to training, optimizing recovery, 
biomechanical analysis and 

other techniques. The quest for 
knowledge and technique is a vital 
part of what it means to be human. 
Why, the skeptic may ask, do we 
permit, even encourage, using 
science and technology to improve 
performance in many ways, 
but recoil when the means of 
transforming the human athletic 
body is through drugs, implants, 
or--and this is more hype than 
reality at the moment--genetic 
engineering? Some commentators 
argue that we should embrace the 
technologically re-manufactured 
athlete as the apotheosis of sport. 
Human ingenuity creates the 
means, such as biosynthetic 
hormones, to alter the human body; 
human will finds the determination 
to employ those means despite the 
dimly understood dangers that may 
accompany them. Therefore, 
the skeptic concludes, the 
manufactured--literally, made- 
by-hand--athlete is the highest 
expression of the human spirit. 

This, roughly, is the view of 
certain transhumanists who want 

to shrug off, even transcend, the 
limitations of our finite, imperfect 
bodies, I understand the spirit of 
sport to be embodied not only in 
the Olympic Games, but in the 
strivings of every amateur athlete 
who kicks a ball, runs on country 
paths, or pedals up steep hills, 
The glory of sport is learning what 
we can do with the natural talents 
we have, perfecting them through 
admirable, persistent effort, Yes, 
I could probably ascend the four 
mile climb into Fahnestock Park 
near my home more easily if 
I used EPO, I could do it much 
more quickly on a motorbike, But 
where is the satisfaction in that? 

Humankind could devise a 
transhumanist competition for 
cyber-athletes if it wished. I would 
not be at all surprised. But, as 
long as people care about human 
excellence, natural talents, and 
the dedication and intelligence 
required to perfect those talents, 
I believe the spirit of sport, and the 
Olympics, can and should survive. [] 
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drunk it too late at night and been unable to sleep can testify 
to its pharmacological potency. Caffeine and its family, the 
xafithines, can stave off mental fatigue and help maintain 
alertness, very important properties when we are working 
around a potentially dangerous machine, fighting through a 
boring report, or driving for a long stretch. 

Caffeine, then, is a performance-enhancing drug. Using 
caffeine to keep alert is an instance of the nonmedical use of 
a drug. So, too, is consuming alcohol at a cocktail patty for 
the pleasure of a mild inebriation, or as a social lubricant to 
enable you to be charming to people you find intolerably 
boring when you are sober. In the first case, alcohol is a 
pleasure-enhancer; in the second, it is a performance- 
enhancer. What the drug is used for and the intention be- 
hind the use-not the substance itself-determines whether 
we describe it as-medical or nonmedical; as pleasure-, per- 
formance-, or health-enhancing. 

Our images of the nonmedical drug user normally in- 
clude the heroin addict nodding in the doorway, the spaced- 
out marijuana smoker, and maybe, if we know that alcohol 
is a drug, the wino sprawled on the curb. We probably do 
not think of the Olympic gold medalist, the professional 
baseball player who is a shoo-in for the Hall of Fame, or the 
National Footbail League lineman. Yet these athletes and 
hundreds, perhaps thousands of others regularly use drugs 
in the course of their training, performance, or both. I am 
talking not about recreational drug use--athletes use drugs 
for pleasure and relaxation probably no more or less than 
their contemporaries with eomparabIe incomes--but about 
a much less discussed type of drug use: taking drugs to 
enhance performance. 

It is a strange idea. Most of us think of drugs in one of 
two ways. Either they are being properly used by doctors 
and patients to make sick people well or at least to stem the 
ravages of illness and pain, or they are being misused--we 
say "abused"---by individuals in pursuit of unworthy plea- 
sures. Pertbrmance-enhancing drug use is so common and 
so tolerated in some forms that we often fail to think of it as 
"drug" use. The clearest example is the (caffeinated) coffee 
pot, which is as much a part of the American workplace as 
typewriters and timeclocks. We drink coffee (and tea and 
Coke) for the "lift" it gives us. The source of "that Pepsi 
feeling" and the "life" added by Coke is no mystery--it is 
caffeine or some of its close chemical relatives, potent stim- 
ulants to the human central nervous system. Anyone who 
has drunk too much coffee and felt caffeine "jitters," or 
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Drugs on the Playing Field 

The area of human endeavor that has seen the most explo- 
sive growth in performance-enhancing drug use is almost 
certainly sport. At the highest levels of competitive sports, 
where athletes strain to improve performances akeady at the 
limits of human ability, .the temptation to use a drug that 
might provide an edge can be powerful. Is this kind of drug 
use unethical? Should we think of it as an expression of 
liberty? Or do the special circumstances of sport affect our 
moral analysis? In particular, should liberty give way when 
other important values are threatened, and when no one’s 
good is advanced? These questions frame the discussion 
that follows. 

Although reports of drug use, perhaps in the form of 
herbs and mushrooms, date back as far as the Greek Olym- 
piads, the modern applications began in the late nineteenth 
century, with preparations made from the coca leaf--the 
source of cocaine and related alkaloids. Vin Mariani, a 
widely used mixture of coca leaf extract and wine, was even 
called the "wine for athletes." It was used by French cy- 
clists and, according to W. Golden Mortimer’s book Peru: 
History of Coca, by a champion lacrosse team. Coca and 
cocaine were popular because they staved off the sense of 
fatigue and hunger brought on by pmlonged exertion.I 

But drugs did not enter sport in a major way until the 
1960s. The 1964 Olympics were probably the first in which 
steroids were used. A group of steroids related to the mas- 
culinizing hormone testosterone was synthesized. These 
steroids are valued for two principal effects, which they 
have in varying proportions: androgenic, or masculinizing, 
and anabolic, or tissue-building. Anabolic steroids--those 
with preponderantly tissue-building impact--were origi- 
nally used to help repair damaged tissue, including skeletal 
muscles. Some unknown athlete must have reasoned that if 
anabolic steroids can rebuild damaged muscles, why not 
use them to build additional normal muscle? 
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Among international athletes, the practice became very 
popular very rapidly. In 1973, Gold Medalist and four-time 
Olympic competitor in the hammer-throw, Harold Con- 
nelly, testified before a U.S. Senate Committee: "It was not 
unusual in 1968 to see athletes with their own medical kits, 
practically a doctor’s, in which they would have syringes 
and all their various drugs .... I know any number of ath- 
letes on the 1968 Olympic team who had so much scar 
tissue and so many puncture holes in their backsides that it 
was difficult to find a fresh spot to give them a new shot.’’~ 

The situation is no better, and probably is much worse 
now. In the Montreal Olympics in 1976, observers noted the 
East German women swimmers’ deep voices and other 
vaguely masculine features. Their coach insisted, "We have 
come here to swim, not sing."3 When Renate Neufeld, an- 
other East German athlete, refused to take "hormone pills" 
in May 1977, she was ordered to undergo psychotherapy. 
She later defected to the West.4 In the summer of 1979, 
seven athletes from Eastern Europe, including the top three 
1500-meter runners, were suspended when steroids were 
detected in their urine.~ Nor are aII athletes who use steroids 
from Eastern Europe. A substantial number of Western ath- 
letes, including those from the United States, have also 
been suspended for steroid use. 

Those who lift or throw weights appear to have been the 
first to use steroids, and even today use them most. Olym- 
pic hammer thrower George Frenn said "I honestly cannot 
name one guy, and I know just about all of them personally, 
who is not using steroids." Other reports and confidential 
sources indicate that steroid use, while less frequent in other 
events, is commonplace among track and field athletes. 
And it seems to be growing. Harold Connelly recently said, 
"Athletes now are taking doses that would have blown our 
minds, and kids are taking them younger.’’6 

At about the same time that steroids were introduced into 
amateur sports, amphetamines and related stimulants were 
finding their way into professional sports. Our knowledge 
of’ drug use in football comes largely from the well- 
publicized activities of psychiatrist Arnold J. Mandetl. In 
several articles and a book, The Nightmare Season, Man- 
dell has given his version of the drug-taking behavior of one 
team in particular--the San Diego Chargers--as well as of 
professional football in general.7 Accounts by journalists, 
supplemented by confidential reports from former profes- 
sional football players, confirm the general outlines of Man- 
deli’s portrait of stimulant use, and even expand it to 
include, other drugs. According to one former player, the 
first question an injured player is asked before giving him 
medication is, "What else have you taken today?" Mandell 
reported that defensive linemen, who can play effectively in 
a state of semi-controlled rage, might take as much as 150 
mg. of amphetamine in preparation for a game. 

There were drawbacks to the amphetamines. One young 
player, getting his first start at center, recalls a veteran giv- 
ing him a couple of amphetamine pills to "get him up for 

the game." He missnapped the ball three times before the 
count.8 A more pervasive problem with high-dose 
amphetamine use for a game is the comedown afterwards. 
Players have described being in an exhausted state for a day 
or longer, "crashing" hard from the heavy doses of 
amphetamine. 

Amphetamine use in professional baseball is less pub- 
licized, although one reporter has described a scene from 
the late sixties in the Washington Senators’ locker room 
where a cereal bowl full of amphetamines was available to 
the players .9 And at least one likely Hall of Fame candidate, 
who is still playing, makes a clear allusion to 
amphetamines, implying he used them to keep up his con- 
centrafion during the long season. 

Why Athletes Take Anabolic Steroids 

Many athletes persist in using performance-enhancing 
drugs despite official disapproval, possible disqualification, 
and even risk to their own health. They do so in the face of 
expert opinion, which casts doubt on the effectiveness of 
the drugs they take. What leads them to jeopardize their 
futures as athletes, and possibly their very health, for what 
some medical people claim is an illusory advantage? The 
best case to illuminate these questions is steroid use among 
Olympic athletes. Nowhere else are the penalties greater, 
the efficacy more contended, or the possible health effects 
more serious. 

Before trying to answer the question directly, we need to 
examine the evidence on the actual effects--desired and un- 
desired---of the anabolic steroids. How are athletes using 
these drugs, and with what impacts? 

The Physicians’ Desk Reference lists five drugs as ana- 
bolic hormones. All are testosterone-related steroids; all are 
widely known within the community of athletes. Most carry 
the following caution: "Warning: Anabolic steroids do not 
enhance athletic ability." Recommended therapeutic dos- 
ages for the oral forms (Winstrol, Anavar, Dianabol) vary 
from 2.5 to 10 rag. per day. A typical dosage for an athlete 
in training is 100 mg. per day and up, with as much as 400 
mg. per day claimed. The oral forms, in conjunction with 
injectables like Decadurabolin, are often taken twice a 
week, rather than once every three or four weeks as recom- 
mended for therapy. 

Thus, anabolic steroids are being taken in quantities as 
much as twenty times greater than the therapeutic dose. 
This suggests two things. First, the information gained 
about anabolic effects based on doses typically used in ther- 
apy is only marginally relevant to the actual patterns of use 
among athletes. Claims by medical experts about the lack of 
efficacy of anabolic steroids in building athletic ability are 
based on those lower dosages, and are of doubtful validity. 
Second, our knowledge about side effects, especially 
chronic ones, is also based on these low dosages; at higher 
dosages some side effects may be more severe and others 
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may first appear. Under the current federal regulations gov- 
erning human subjects research no institutional review 
board would approve a research design that entailed giving 
subjects anywhere near the levels of an~bolic steroids used 
by the athletes. Fortunately, however, research on the 
effects on chronic high-dose users has begun, on body- 
builders and power lifters.1° 

Though many doctors are doubters, athletes are con- 
vinced that anabotic steroids, in conjunction with strenuous 
training, significantly enhance their performance. Athletes 
have testified to sudden increases in ability--precipitous 
drops in sprint times, rapid increases in the length of 
throws. The achievements have been particularly noticeable 
in women who have suddenly undergone masculinization. 
One major critic of steroid use claims that the scientific evi- 
dence does not support the hypothesis that steroids lead to 
performance gains, and that athletes misinterpret a weight 
increase, which is probably due to water retention, as a gain 
in muscle21 While he is correct about the lack of direct 
proof, there is indirect evidence of their effectiveness. 

There is an inherent coerciveness present 
in [drug use in sports]: when some choose 
to do what gives them a competitive edge, 
others wil! be pressed to do likewise, or 
resign themselves to either accepting a 
competitive disadvantage or leaving the en- 
deavor entirely. 

A recent report in The Lancet acknowledged, "Unques- 
tionably, anabolics improve live weight gain, carcass 
weight, feed efficiency, and percentage meat in some spe- 
cies."12 Although the report was referring to the practice of 
mixing steroids with livestock feed, it might have referred 
equally to humans. Aside from the genitals, the major 
active site for anabolic-androgenic steroids is skeletal mus- 
cles)3 The action of steroids on muscle tissue is probably 
related to their effect on nitrogen metabolism---dietary ni- 
trogen is utilized more efficiently in androgenized tissue. 
There is even suggestive evidence that androgens may act 
directly on heart tissue; androgen receptors are found in 
atrial and ventrical myocardial cells. 

Athletes also believe that anabolic-androgenic steroids 
make them more aggressive, and thus enable them to train 
harder. The case for this, as with most behavioral rather 
than physiological effects, is more elusive. There is a rea- 
sonable amount of evidence that prenatal exposure to the 
prototypic anabolic androgen--testosterone---can mascu’li- 
nize certain behavior in females. A similar effect appears in 
a genetic anomaly known as congenital adrenal hyperplasia 
(CAH). In this condition female fetuses are exposed to ab- 
normally high levels of testosterone. Even though the con- 

dition is treatable after birth to reduce overt masculiniza- 
tion, the girls exhibit masculine behavior?4 

These examples, though, do not establish what impact 
increased androgenic steroids would have on adult men and 
women. The evidence here is inconclusive. The effect 
noticed by the athletes could be as easily explained by the 
increased efficiency in muscle nitrogen metabolism, which 
could lessen fatigue in the midst of training regimens. 

An Unsightly Array of Risks 

Along with the effects athletes desire to obtain from 
steroids come others not so welcome. Again, the lack of 
careful scientific information on chronic, high-dose usage 
forces us to rely on anecdotal reports and reasonable in- 
ferences. The anecdotes can be frightening, it is important 
to bear in mind that, despite being billed as "anabolic" 
steroids, all these drugs are related to testosterone and have 
a mix of anabolic and androgenic effects. Tests to estimate 
the ratio of anabolic to androgenic activity may be useful as 
very rough guidelines, but the evidence indicates that the 
effects on individual organ systems may vary widely for 
any given steroid, and that the distinction between "ana- 
botic" and "androgenic" is greatly oversimplified.~s There- 
fore, any potent anabolic is also going to have a mix of 
androgenic effects. In male athletes this leads to a well- 
known decrease in fertility. Other effects include acne (a 
real give-away for steroid use, according to one athlete), 
and tess visibly, cholesterol build-up and altered liver func- 
tion. Athletes today are likely to have located a doctor who 
is willing to help them monitor some of the more subtle 
effects. 

The impact on female athletes, like the East German 
swimmers, is more visible, and potentially catastrophic. 
Patricia Connelly, former Olympian and now coach, has 
lamented the use of steroids by women saying it robs them 
of their womanliness. The obvious changes~lowered 
voice, increased body hair, masculinized build--are proba- 
bly reversible. Other changes are less welt understood and 
potentially more dangerous. I have heard reports of two 
women, world champions in the 1970s, who appeared to 
age with stunning rapidity. While no conclusive proof is 
possible that these effects were due to steroids, or even that 
these two women used steroids, their women competitors 
have no doubt that steroids were the cause. 

Facing such an unpleasant, poorly understood, and un- 
sightly array of risks, why do athletes persist in using 
steroids? The answer lies in the nature of international, or 
for that matter professional, athletic competition. In his 
Senate testimony, Harold Cormelty said "... the over- 
whelming majority of the international track and field ath- 
letes I have known would take anything and do anything 
short of killing themselves to improve their athletic per- 
formance." The pressures are almost as intense in profes- 
sional football. As one former player describes it: "Every 
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team was looking for an edge." Another footballer who de- 
scribed himself as the forty-fifth man on a forty-five man 
roster explained: "ff you were a star, you could let your 
injuries heal naturally. But hey, I’ve got to take the shot. I 
didn’t want the coach to wonder why I hadn’t played the last 
three games and say, ’Hey, he’s 33 years old. Let’s get a 
new player.’ That’s why marginal players do it. We know 
we’re hurting our bodies."16 Other athletes confirm the tone 
and substance of these remarks. The intense competition at 
the highest levels of sport calls for every effort the athletes 
can make, and pushes them to seek every possible advan- 
tage over their competitors. Olympic shot-putter A1 Feuer- 
bach may have put it best in his ironic doggerel on 
Dianabol: 

Dianabol, Dianabol, 
It’s the gateway to fame. 
With Dianabol you’ll win them all 
Unless the others are using the same, 

The pressure to use exists when people believe that some- 
thing confers a competitive advantage, whether or not this 
is objectively tree. There is, then, an inherent coerciveness 
present in these situations: when some choose to do what 
gives them a competitive edge, others will be pressed to do 
likewise, or resign themselves to either accepting a com- 
petitive disadvantage or leaving the endeavor entirely. 

While sport is not an adequate metaphor for life in most 
respects, the phenomenon of inherent coerciveness is al- 
most certainly not limited to sport. It is a general feature of 
society where competition dominates a number of settings, 
especially work. (Can there be any doubt that for the ath- 
letes I have described, their sport is preeminently a form of 
work ?) 

An Ethical Account 

Now we can confront the fundamental ethical question: 
May athletes use drags to enhance their athletic perform- 
mace? The International Olympic Committee has given an 
answer of sorts by flatly prohibiting "doping" of any kind. 
This stance creates at least as many problems as it solves. It 
requires an expensive and cumbersome detection, and en- 
forcement apparatus, turning athletes and officials into mu- 
tually suspicious adversaries. It leads Olympic sports 
medicine authorities to proclaim that drags like steroids are 
ineffective, a charge widely discounted by athletes, and 
thereby decreases the credibility of Olympic officials. Drug 
use is driven underground, making it difficult to obtain 
sound medical data on drag side effects. 

The enforcement body, in an attempt to balance firmness 
with fairness, bans athletes "for life" only to reinstate them 
a year later, knowing that what distinguishes these athletes 
from most others is only that they were caught. 

Any argument for prohibiting or restricting drug use by 
Olympic athletes must contend with a very powerful de- 
fense based on our concept of individual liberty. We have a 

slrong legal and moral tradition of individual liberty that 
proclaims the fight to pursue our life plans in our own way, 
to take risks if we so desire and, within very broad liiifits, 
do with our own bodies what we wish. This right in law has 
been extended unambiguously to competent persons who 
wish to refuse even life-saving medica/care. More recently, 
it has been extended to marginally competent persons who 
refuse psychiatric treatment. Surely, competent and well- 
informed athletes have a right to use whatever means they 
desire to enhance their performance. 

Those who see performance-enhancing drag use as the 
exercise of individual liberty are unmoved by the prospect 
of some harm. They believe it should be up to the individ- 
ual, who is assumed to be a rational, autonomous, and un- 
coerced agent, to weigh probable harms against benefits, 
and choose according to his or her own value preferences. It 
would be a much greater wrong, they would say, to deny 
people the fight to make their own choices. Why should we 
worry so much about some probabilistic future harm for 
athletes while many other endeavors pose even greater dan- 
gers? High-steel construction work and coal-mining, moun- 
tain-climbing, hang-gliding, and auto-racing are almost 
certainly more dangerous than using steroids or other com- 
mon performance-enhancing drugs, 

Reasons commonly given to limit liberty fall into three 
classes: those that claim that the practice interferes with ca- 
pacities for rational choice; those that emphasize harms to 
self; and those that emphasize harms to others. The case of 
performance-enhancing drugs and sport illustrates a fourth 
reason that may justify some interference with liberty, a 
phenomenon we can call "inherent coerciveness." But first 
the other three reasons. 

There is something paradoxical about our autonomy: we 
might freely choose to do something that would compro- 
mise our future capacity to choose freely. Selling oneself 
into slavery would be one way to limit liberty, by making 
one’s body the property of another person. If surrendering 
autonomous control over one’s body is an evil and some- 
thing we refuse to permit, how much worse is it to destroy 
one’s capacity to think clearly and independently? Yet that is 
one thing that may happen to people who abuse certain 
drugs. We may interfere with someone’s desire to do a par- 
ticular autonomous act if that act is likely to cause a general 
loss of the capacity to act autonomously. In this sense, for- 
bidding selling yourself into slavery and forbidding the 
abuse of drugs likely to damage your ability to reason are 
similar restrictions on liberty designed to preserve liberty. 

This argument applies only to things that do in fact 
damage our capacity to reason and make autonomous 
decisions. While some of the more powerful pleasure- 
enhancing drugs might qualify, no one claims that perform- 
ance-enhancing drugs like the steroids have any deleterious 
impact on reason, This argument, then, is irrelevant to the 
case of performance-enhancing drags. 

Destroying one’s reasoning ability is a special kind of 
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harm to oneself, but .there are many other kinds of harm, 
and they constitute a potential argument in favor of curtail- 
ing liberty. Aristotle, in the Nichomachean Ethics, de- 
scribed a conception of eudaimonia, or the good life, in 
which the perfection of natural excellences was a central 
component,a7 Our physical abilities, character traits, and 
above all our intellect were all to be perfected. We can infer 
from this that persons have a duty to do whatever is in their 
power to perfect their talents, and forsake whatever would 
interfere with that development. Aristotle might have no 
hesitation in condemning most or all pleasure-enhancing 
drug use, but his princilSle, which paraphrased is "People 
should develop their natural excellences," stumbles over 
the case of athletes and performance-enhancing drugs. Ath- 
letes use the drugs precisely to perfect their natural excel- 
lences. Our objection would have to be that drug use is an 
improper means to that end, since the end itself is especially 
commendable in the Aristotelian worldview. We could 
argue that drug use is wrong because, on balance, it hurts 
the pursuit of excellence more than it helps it. But then we 
are reduced to arguing about the facts--improved perform- 
ances versus side effects. And if it turns out that the drugs 
work with minimal, reversible side effects, we would say 
they are morally justified under the perfection-of-excellence 
principle. 

Another way to put the Aristotelian objection is that we 
should not use unnatural means---drugs--to perfect natural 
excellences--athletic abilities. It is difficult to make this 
stick as a moral, and not merely an esthetic, objection. 
While we recognize that certain means of perfecting our 
natural excellences are generally regarded as illegitimate 
and may be dismissed as "unnatural," the judgments are 
always with respect to specific ends. A prosthetic hand 
might be "unnatural" and unfair for the purpose of pitching 
baseball, but unobjectionable if it allowed an injured novel- 
ist to operate a typewriter. If we would not object to a dia- 
betic athlete using insulin, could we object to a depressed 
one using an antidepressant, to an exhausted one using a 
stimulant? We can draw lines, but based on complex practi- 
cal understandings, rather than simple principles delineating 
the "natural" from the "unnatural." 

Allegations of unnaturalness are complicated and difficult 
to sustain, and not the central evaluative category. The im- 
portant question is whether or not in specific circumstances 
the use of a particular technique, substance, etc. is appropri- 
ate for the purpose in question. I suspect most people would 
agree that the use of a chemical stimulant (though possibly 
not an antidepressant and certainly not insulin) is inap- 
propriate in athletic competition for the purpose of improv- 
ing one’s performance. That same stimulant might be 
permissible in other circumstances (driving a car) for other 
purposes (avoiding accident or injury from fatigue). We 
care whether it is appropriate and justifiable, not whether it 
is natural or unnatural. 

Aristotle’s concept of eudaimonia, with its emphases on 

intellectual and physical excellence, seems particularly ap- 
propriate for considering the problem of performance-en- 
hancing drugs and sport, although it is certainly not the only 
moral theory that suggests that we may have moral obliga- 
tions to ourselves. But any theory of moral obligations to 
self would have to admit that taking risks to one’s health is 
inescapable, and that the question becomes one of propor- 
tionality: whether the risk is proportionate to the goal. Ath- 
letes taking heavy doses of steroids are accepting 
considerable risks. But they, and perhaps the hundreds of 
millions of people who follow the Olympics, regard the 
goal as anything but trivial. 

A second class of reasons to limit liberty says that we may 
interfere with some actions when they result in wrong to 
others. The wrong done may be direct--lying, cheating, or 
other forms of deception are unavoidable when steroid use 
is banned. Of course, we could lift the ban, and then the 
steroid use need no longer be deceptive; it could be com- 
pletely open to the same extent as other training aids. Even 
with the ban forcing steroids into the pale of secrecy, it 
would be naive to think that other athletes are being de- 
ceived when they all know that steroids are in regular use. 
The public may be deceived, but not one’s competitors. 
There is no lie when no one is deceived. Using steroids may 
be more like bluffing in poker than fixing the deck, at least 
for your competitors. 

The wrong we do to others may be indirect. We .could 
make ourselves incapable of fulfilling some duty we have to 
another person. For example, a male athlete who marries 
and promises his wife that they will have children makes 
himself sterile with synthetic anabolic steroids (a probable 
side effect). He has violated his moral duty to keep a prom- 
ise. This objection could work, but only where the duty is 
clearly identifiable and not overly general, and the harm is 
reasonably foreseeable. Dtities to others must have a lim- 
ited, clear scope or become absurdly general or amorphous. 
We may believe that parents have the duty to care for their 
children, but we do not require parents to stay by their chil- 
dren’s bedside all night, every night, to prevent them from 
suffocating in their blankets. The duty is narrower than that. 
In order to avoid being too vague, we would have to be able 
to specify what the "duty to care for one’s children" actu- 
ally includes. Except for cases like the sterile athlete reneg- 
ing on his promise, instances where athletes make 
themselves incapable of fulfilling some specific duty to oth- 
ers would probably be rare. In any case, we cannot get a 
general moral prohibition on drug use in sports from this 
principle, only judgments in particular cases. 

We may also do a moral wrong to others by taking urmec- 
essary risks and becoming a great burden to family, society, 
or both. The heImetless motorcyclist who suffers severe 
brain damage in an accident is a prototype case. In- 
creasingly, people are describing professional boxing in 
very similar terms. While this might be a good reason to 
require motorcyclists to wear helmets or to prohibit profes- 
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sional boxing matches, it is not a sound reason to prohibit 
steroid use. No one claims that the athletes using steroids 
are going to harm themselves so grievously that they wilt 
end up seriously brain-damaged or otherwise unable to care 
for themselves. 

Free Choice Under Pressure 

Olympic and professional sport, as a social institution, is 
an intensely competitive endeavor, and there is tremendous 
pressure to seek a competitive advantage. If some athletes 
are believed to have found something that gives them an 
edge, other athletes will feel pressed to do the same, or 
leave the competition. Unquestionably, coerciveness oper- 
ates in the case of performance-enhancing drugs and sport. 
Where improved performance can be measured in fractions 
of inches, pounds, or seconds, and that fraction is the dif- 
ference between winning and losing, it is very difficult for 
athletes to forego using something that they believe im- 
proves their competitors’ performance. Many athletes do 
refuse; but many others succumb; and still others undoubt- 
edly leave rather than take drugs or accept a competitive 
handicap. Under such pressure, decisions to take perform- 
ance-enhancing drugs are anything but purely "individual" 
choices. 

Can we say that "freedom" has actually been diminished 
because others are using performance-enhancing drugs? I 
still have a choice whether to participate in the sport at all. 
In what sense is my freedom impaired by what the other 
athletes may be doing? If we take freedom or liberty in the 
very narrow sense of noninterference with my actions, then 
my freedom has not been violated, because no one is pro- 
hinting me from doing what I want, whether that be throw- 
ing the discus, taking steroids, or selling real estate. But if 
we take freedom to be one of a number of values, whose 
purpose is to support the efforts of persons to pursue reason- 
able life plans without being forced into unconscionable 
choices by the actions of others, then the coerciveness in- 
herent when many athletes use performance-enhancing 
drugs and compel others to use the same drugs, accept a 
competitive handicap, or leave the competition can be seen 
as a genuine threat to one’s life plan. When a young person 
has devoted years to reach the highest levels in an event, 
only to find that to compete successfully he or she must take 
potentially grave risks to health, we have as serious a threat 
to human flourishing as many restrictions on liberty. 

At this point it might be useful to consider the social value 
we place on improved performance in sport. It is a maism 
that you win a sports event by performing better than any of 
your competitors. The rules of sport are designed to elimi- 
nate all influences on the outcome except those considered 
legitimate. Natural ability, dedication, cleverness are fine; 
using an underweight shot-put, taking a ten-yard head start, 
fielding twelve football players are not. The roles of sport 
are man-made conventions. No natural law deems that shot- 

puts shall weigh sixteen pounds, or that football teams shall 
consist of eleven players. Within these arbitrary conven- 
tions, the rules limit the variations among competitors to a 
small set of desired factors. A willingness to take health 
risks by consuming large quantities of steroids is not one of 
the desired, legitimate differences among competitors. 

Changing the rules of a sport wilt alter performances, but 
not necessarily the standing of competitors. If we use a 
twelve-lb, shot-put, everyone will throw it farther than the 
sixteen-lb, one, but success will still depend on strength and 
technique, and the best at sixteen pounds will probably still 
be best at twelve pounds. Giving all shot-putters I0 rag. of 
Dianabol a day will have a similar imi~act, complicated by 
variations in physiological response to the drug. Non- 
catastrophic changes in the rules may shift some rankings, 
but will generally preserve relations among competitors. 
Changes that do not alter the nature of a sport, but greatly 
increase the risk to competitors are unconscionable. 
Changes that affirmatively tempt athletes to take the max- 
imum health risk are the worst. Lifting the ban on perform- 
ance-enhancing drugs would encourage just that sort of 
brinksmanship. On the other hand, an effective policy for 
eliminating performance-enhancing drag use would harm 
no one, except those who profit from it. 

My conclusions are complex. First, the athletes who are 
taking performance-enhancing drugs that have significant 
health risks are engaging in a morally questionable practice. 
They have turned a sport into a sophisticated game of 
"chicken." Most likely, each athlete feels pressed by others 
to take drugs, and does not feel he or she is making a free 
choice. The "drug race" is analogous to the arms race. 

Second, since the problem is systemic, the solution must 
be too. The IOC has concentrated on individual athletes, 
and even then it has been inconsistent. This is the wrong 
place to look. Athletes do not use drugs because they like 
them, but because they feel compelled to. Rather than 
merely punishing those caught in the social trap, why not 
focus on the system? A good enforcement mechanism 
should be both ethical and efficient. To be ethical, punish- 
ment should come in proportion to culpability and should 
fall on all the guilty parties--not merely the athletes. 
Coaches, national federations, and political bodies that en- 
courage, or fail to strenuously discourage, drug use are all 
guilty. Current policy punishes only the athlete. 

To be efficient, sanctions should be applied against those. 
parties who can most effectively control drug use. Ul- 
timately, it is the athlete who takes the pill or injection, so 
he or she ought to be one target of sanctions. But coaches 
are in an extraordinarily influential position to persuade ath- 
letes to take or not to take drugs. Sanctions on coaches 
whose athletes are caught using drugs could be very effec- 
tive. Coaches, not wanting to be eliminated from future 
competitions, might refuse to take on athletes who use per- 
formance-enhancing drugs. 

Finally, although I am not in a position to elaborate a 
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detailed plan to curtail performance-enhancing drag use in 
sports, I have tried to establish several points. Despite the 
claims of individual autonomy, the use of performance- 
enhancing drags is ethically undesirable because it is coer- 
cive, has significant potential for harm, and advances no 
social value. Furthermore, any plan for eli~rfnating its use 
should be just and efficient, in contrast to current policies. 

Can we apply this analysis of drag use in sports to other 
areas of life? One key variable seems to be the social vaiue 
that the drug use promotes, weighed against the risks it im- 
poses, If we had a drug that steadied a surgeon’s hand and 
improved her concentration so that surgical errors were re- 
duced at little or no personal risk, I would not fault its use. 
If, on the other hand, the drug merely allowed the surgeon 
to operate more quickly and spend more time on the golf 
course with no change in surgical risk, its use would be at 
best a matter of moral indifference. Health, in the first case, 
is an important social value, one worth spending money and 
effort to obtain. A marginal addition to leisure time does not 
carry anywhere near the same moral weight. 

A careful, case-by-case, practice-by-practice weighing of 
social value gained against costs and risks appears to be the 
ethically responsible way to proceed in deciding on the mer- 
its of performance-enhancing drugs. 

REFERENCES 

Whatever philosophical value this paper has is largely due to the gener- 
ous help given by three colleagues: Gregory Vlastos, Margaret Pabst Bat- 
tin, and Arthur Caplan. I owe them much. 

~Lester Grinspoon and James B. Bakal~r, Cocaine: A Drug and its 
Social Evolution (New York: Basic Books, 1976). 

zBarry Lorge, "A Thoroughly Modem Athlete: Bigger, Better--and 
on Drugs," Washington Post, May 27, 1979, p. A6. 

~Neil Amdur, "’Mounting Drug Use Af~ticts World Sports," New York 
Times, November 20, 1978, pp. CI, C8. 

’*M. Getler, "Athlete Who Fled E. Germany Cites Forced Drug Use," 
Washington Post, December 29, t978, pp. AI, A23. 

SNell Amdur, "Seven Women Athletes Banned for Drugs," New York 
Times, October 26, 1979, pp. A1, A25. 

6Lorge, "A Thoroughly Modem Athlete." 
7Arnold Mandell, The Nightmare Season (New York: Random House, 

1976). 
nGary Smith, "Ex-NFLers Testify Drug Problem Is Bigger Than 

Rozelle Ever Imagined," New York Daily News, November 29, 1980, 
9T. BosweII, "Number of ’Poppers’ in Baseball Grows Fewer Each 

Season," Washington Post, May 28, 1979. 
~°R.H. Strauss, .I.E. Wright, G.A.M. Finerman, and D.H. Caitlin, 

"Side Effects of Anabolic Steroid Horu~ones in Weight-Trained Male 
Athletes," Physician and Sports Medicine, in press. 

**A.J. Ryan, "Artabolic Steroids are Fool’s Gold," Proceedings of the 
Federation of American Societies for Experimental Biology 40 (198t), 
2682-88. 

~Editorial: "Anabolics in Meat Production," Ttve Lancet, March 27, 
1982, pp, 721-22, 

t~C.W. Bardin, and J.E Cattera11, "’Testosterone: A Major Determinant 
of Sexual Dimorphism," Science 211 (1981), 1285-94. 

LaA.A. Ehrhardt, and H.F.L. Meyer-Bah/burg, "Effects of Prenatal 
Sex Hormones on Gender-Related Behavior," Science 21I (1981), 
13t2-I8. 

~SBardin, and Catterall, "Testosterone." 
~6Smith, "Ex-NFLers Testify Drag Problem Is Bigger Than Rozelle 

Ever Imagined.’" 
lTAristotle, The Ethics of Aristotie (New York: Penguin, I955). 

3O 



From: 

Sent: 

To: 

Subject: 

Scott Kretchmar <rskl @psu.edu> 

Sunday, January 18, 2009 11:09 AM 

chelladurai.l@osu.edu; dan.wann@murraystate.edu; dbrooks@wvu.edu; Evans, Jack 
<j ack_evans@unc.edu>; j coakley@uccs.edu; j eclark@umd.edu; Boxill, Jeanette M 
<JMBOXILL@email.unc.edu>; jthelin@uky.edu; karmstr2@csulb.edu; 
kcureton@uga.edu; matt.mitten@marquette.edu; mrweiss@umn.edu; mum24@psu.edu; 
rsimon@hamilton.edu; wjmorgan@usc.edu 

Myles Brand 

Dear Board Members: 

Perhaps you have heard the news already. The reports on Myles’ health are not at all what we had hoped for. He has 

posted a short note on the NCAA website in which he indicates that he has pancreatic cancer and that the prognosis is 

"not good." If you want to read his message, go to ncaa.org. A short report on this can also be found in this morning’s 

New York Times. 

Dennis will be calling me next week, and I will keep you up to date on any news I receive. In the meantime, I will send 

Myles a card from the Board, and I will include all of your names on it. I’m sure that thoughts and prayers would be 

appreciated. 

Scott 



From: 

Sent: 

To: 

Subject: 

R S KRETCHMAR <rsk 1 @psu. edu> 

Wednesday, August 5, 2009 2:52 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Re: Reminder: Journal of Intercollegiate Sport 

Hi Jan 

I’m out of the office right now. The family is in New England, and we’ve been having a terrific time. 

I do not know about Myles. The last word was about 2 months ago. Dennis indicated that he had lost about 50 
pounds at that time. And he was not a big man to begin with. My guess is that he is not in good shape. 

I will check with Dennis when I get back to the office. I’m sure he would not mind giving you an update 
directly. 

Will look forward to receiving the review of the JIS submission when you have finished with it. Will try to give 
you a call on Friday to catch up. The USADA project sounds interesting. 

Scott 

On Wed, Aug 5, 2009 09:54 AM, Jan Boxill <jmboxill@email.unc.edu> wrote: 

Hi Scott, 
In everything I have going, I completely forgot this. I thought I had 
one, but had one for JPS as well, plus still haven’t finished the review 
of The Game of Life & Reclaiming the Game, for Ethics!! 

I was going to email today anyway to see if you had any updates on Myles 
Brand’s condition. I wanted to drop him a note, but thought I’d ask you 
first. 

I have also embarked on a major project with USADA, and if you have a 
minute I’d like to talk to you about it. I am in the office all day today. 

Take care, 
Jan 

rskl@psu.edu wrote: 
> 05-Aug-2009 
> 
> Dear Dr. Boxill: 
> 
> Recently, you agreed to review Manuscript ID JIS 07 09 0016, entitled 
"Transactional or transformational? Leadership preferences of Division 
III athletic administrators." The manuscript is located in your Reviewer 
Center at http://mc.manuscriptcentral.com/hk_jis 
> 
> This e-mail is simply a reminder that your review is due in one week. I 
appreciate your help in accomplishing our goal of having an expedited reviewing 
process. Please do not hesitate to contact me if I can be of any assistance. 
> 
> Sincerely, 
> Dr. R. Scott Kretchmar 
> Associate Editor, Journal of Intercollegiate Sport 
> rskl@psu.edu 
> 



Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: jmboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX:    919-843-3929 



From: 

Sent: 

To: 

Subject: 

Attach: 

Emmett Gill <emmettg@ssw.rutgers.edu> 

Wednesday, October 7, 2009 12:13 PM 

Emmett Gill <emmettg@ssw.rutgers.edu> 

The Next NCAA President 

NCAA Letter[1].doc 

Dear Brandon: 

My name is Emmett Gill and I am an assistant professor at Rutgers. Five colleagues and I drafted a letter to the NCAA on the unique 
opportunity mentioned in this article. We realize there are many issues that need to be addressed, but we wanted to be brief. Please 
read the letter and if you are interested in signing on please let me know (via email and include your title) by Thursday. Thanks for all 
of your work and feel free to forward the letter to your peers. 

Warmest regards 

E 



1-ru   c/ ore 

October 8, 2009 

Dial-In Number: 866-422-9305 
Conference Code: 9638017103 

Finalization of Advisory Task Force Composition (research expert, scholars, athletes): 
Those previously discussed: Doug Glanville, Frank DeFord, Michelle Kwan, Dwight Stone, Brandy 
Chastain, Mia Hamm, Bob Cousy, Bill Russell, Dean Smith, John Feinstein, Mariah Burton Nelson 
(Stanfoird Basketball player and author), John Woodin. 

IRB Discussion 

True Sport USA Report author 

1. Qualifications 
2. Identification 

Research Discussion 
1. NGB Update 
2. Discovery Surveys (attachments) 

Discovery Research Call 
Next Call: Friday, October 9, 2009 - 9am MT/llam ET 

Next True Sport Conference Call? 

¯ Next Steps 



Multi-Sport organizations for general opinion survey 
¯ AAU (Amateur Athletic Union) 
¯ AAHPERD (American Alliance for Health, Physical Education, Recreation and 

Dance) 
¯ ALYA (American Legion Youth Activities) 
¯ BGCA (Boys & Girls Clubs of America) 
¯ BSA (Boy Scouts of America Volunteering Division) 
¯ CYO (Catholic Youth Organization) 
¯ DS/USA (Disabled Sports USA) 
¯ DAAA (Dwarf Athletic Assn of America) 
¯ JCCA (Jewish Community Centers Assn) 
¯ NAIA (Nat’l Assn of Intercollegiate Athletics) 
¯ PAL (Nat’l Assn of Police Athletic Leagues) 
¯ NCAA (Nat’l Collegiate Athletic Assn) 
¯ NCSG (Nat’l Congress of State Games) 
¯ NDSA (Nat’l Disability Sports Alliance) 
¯ NFSHSA (Nat’l Federation of State High School Assns) 
¯ NJCAA (Nat’l Junior College Athletic Assns) 
¯ NSGA (Nat’l Senior Games Assn) 
¯ NRPA (Nat’l Recreation & Parks Assn) 
¯ NASC (Native American Sports Council) 
¯ Special Olympics 
¯ U.S. Armed Forces Sports 
¯ USABA (U.S. Assn of Blind Athletes) 
¯ USOF (U.S. Orienteering Federation) 
¯ U.S. Polo Association 
¯ USA Dance 
¯ USADSF (USA Deaf Sports Federation) 
¯ USAR (USA Rugby) 
¯ USOA (Underwater Society of America) 
¯ WSUSA (Wheelchair Sports USA) 
¯ YMCA/YWCA 
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Boxill, Jeanette M <JMBOXILL@email.unc.edu>; Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

2010 NCAA Convention Registration 

Thank you for submitting your registration. Please print this page for your records. If you have any questions regarding the NCAA 
Convention, please call 317/917-6262 or e-mail convention@ncaa.or.q. 

All questions regarding your hotel request should be directed to ncaahousinq@shortstravel.com. Please note, Short’s Travel will 
communicate your information to the hotel at the appropriate time. Your registration confirmation will serve as your hotel request 
acknowledgement until hotel confirmation numbers are distributed after December 11. 

Should you need to cancel your hotel request, please contact ncaahousinq@shortstravel.com at least 3 days prior to your arrival. 

Thank you for submitting your registration. Please print this page for your records. If you have any questions regarding the tradeshow, please 
call 859/226-4349 or email alison.polk@im.clworld.com. 

All questions regarding your hotel request should be directed to ncaahousinq@shortstravel.com. Please note, Short’s Travel will 
communicate your information to the hotel at the appropriate time. Your registration confirmation will serve as your hotel request 
acknowledgement until hotel confirmation numbers are distributed after December 11. 

Should you need to cancel your hotel request, please contact ncaahousinq@shortstravel.com at least 3 days prior to your arrival. 

REGISTRATION INFORMATION 

Registration ID 3836 

Confirmation Code KLTL16 

Attendee Scholarly Colloquium on College Sports 

Submitted Wednesday, October 7, 2009 at 1:12 PM CST 

PERSONAL INFORMATION 

First Name * 

Last Name * 

Institution/Organization * 

Professional Title * 

Professional Title, If Other * 

Will you be bringing a guest? * 

Street Address * 

City * 

State * 

Zip Code * 

Country * 

Primary Phone * 

Secondary Phone 

E-mail Address * 

Emergency Contact Name * 

Emergency Contact Phone * 

Special Dietary Requests 

Special Assistance Requests 

Jan 

Boxill 

University of North Carolina, Chapel Hill 

Other 

Senior Lecturer 

No 

413 Ferguson Road 

Chapel Hill 

NC 

27516 

United States 

919-929-6640 

919-270-6815 

jmboxill@email.unc.edu 

Bernard Boxill 

919-929-6640 

none 

none 



Preparer’s Full Name 

Preparer’s E-mail Address 

Preparer’s Phone Number 

Jeanette Boxill 

jmboxill@email.unc.edu 

919-929-6640 

TRAVEL INFORMATION 

Please enter your arrival date. * 

Please enter your departure date. * 

Do you plan to drive or fly? * 

Do you need assistance in booking your air transportation? * 

Full Name * 

Departure City and State * 

Departure Time * 

Return Time * 

1/11/2010 

1/13/2010 

Fly 

Yes 

Jeanette Boxill 

Raleigh, NC 

Afternoon 

Evening 

Will you need hotel accommodations? * 

Rooms * 

Check In & Out Date * 

Room 1 

Bed Preference * 

Guest * 

HOTEL INFORMATION 

Yes 

1 

Mon, Jan 11,2010 to Wed, Jan 13, 2010 

Atlanta Marriott Marquis (DIVISION II & DIVISION III) - Standard 
Room 

No Preference 

Jan Boxill 

Atlanta Marriott Marquis (DIVISION II & DIVISION III) Cancellation Policy: Reservations may be cancelled without penalty up to 3 days 
prior to the reservation arrival date. Any cancellation after this date will incur a penalty of the first night’s room and tax. 

*To change or cancel your hotel reservation, please contact NCAA Housing at ncaahousin,cl(~,shortstravel.com. 

Hotel Payment Option * 

Cardholder Name * 

Card Number * 

Card Expiration * 

Responsibility Statement Approved * 

American Express 

Jeanette Boxill 

......... 2002 

11/2010 

Yes 

SPECIAL EVENTS 

Keynote Luncheon -Wednesday, January 13, noon to 1:30 p.m. * 1 

Tuesday, January 12, 2010 

1 to 2:45 p.m. NCAA Scholarly Colloquium - Economic Perspectives on the Sustainability of College Sports 

NCAA Scholarly Colloquium - A Sustainable Model? University Presidents Assess the Costs and Financing of 
3 to 4:30 p.m. 

Intercollegiate Athletics 

Wednesday, January 13, 2010 

NCAA Scholarly Colloquium - The Effect of the Economic Downturn on College Athletes and Athletic 
10to 11:30 a.m. 

Departments on Issues of Diversity and Inclusion 

NCAA Scholarly Colloquium - Dealing with Dollar Dilemmas During the Downturn: A Crossroad for College 
1:45 to 3:15 p.m. 

Sports 

2010 NCAA CONVENTION REGISTRATION AND EVENT PAYMENT INFORMATION 

Payment Option * American Express 

Cardholder Name * Jeanette Boxill 



Card Number .......... 2002 

Card Expiration * 11/2010 

DEMOGRAPHIC INFORMATION/RESPONSIBILITY STATEMENT 

Gender Female 

Age 65+ 

Ethnicity Caucasian 

Responsibility Statement Approved * Yes 

Powered By Plannin.qPoint - @2008 to 2009 



From: 

Sent: 

To: 

Subject: 

Scott Kretchmar <rskl @psu.edu> 

Monday, December 14, 2009 5:15 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
RE: Journal of Intercollegiate Sport- Manuscript ID JIS 09 09 0027 

I’ll check on it tomorrow. Sorry Jan, for the delay. I’ve been overwhelmed the last couple of weeks. 

Scott 

..... Original Message ..... 
From: Jan Boxill [ emaiL~mc.edt~] 
Sent: Monday, December 14, 2009 1:44 PM 
To: rskl@psu.edu 
Subject: Re: Journal of Intercollegiate Sport-Manuscript ID JIS 09 09 0027 

I hope I did what was needed. Please let me know, as this paper has been 
shuffled [by me] for too long. 
Jan 

rskl @psu.edu wrote: 
> 14-Dec-2009 
> 

> Dear Dr. Boxill: 
> 
> Recently, you chose Reviewers for Manuscript ID JIS 09 
Academic Programs: Students in the Compliance Office." 
ready for your recommendation. 
> 

> Sincerely, 
> Dr. R. Scott Kretchmar 
> Editor in Chief, Journal of Intercollegiate Sport 
> rsk 1 @psu.edu 
> 

> 

09 0027, entitled "Creating Synergy between Athletics Compliance and 
The manuscript has received the required number of reviews and is now 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.tmc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



Courant.com 

Legislators Hear Testimony On Need To Spell Out 
Details On Athletic Scholarships, Medical Expenses 

College athletes often aren’t clear on the likelihood of a scholarship being 
revoked; on schools’ policies on injuries and medical expenses, experts say 

By KATHLEEN MEGAN, kathy, megan@courant.com 

The Hartford Courant 

February 9, 2011 

Legislative leaders heard testimony Tuesday that student athletes often don’t fully 
understand when and how their scholarships can be revoked. A proposed bill would 
require universities to spell out the details. 

Allen Sack, a University of New Haven professor, told the higher education committee 
that when he played college football at the University of Notre Dame in the 1960s, he 
received a four-year athletic scholarship that could not be canceled or reduced if he was 
injured or if his performance was lacking. 

However, Sack said, rules on scholarships have changed markedly since then. 

"In 1973, the NCAA made athletic scholarships renewable on a year-to-year basis," Sack 
said. "Four-year scholarships are a thing of the past." 

The result, Sack said, is that high school students and their families often are unaware 
when and how a college can rescind a scholarship. 

While NCAA rules state that athletic aid cannot be reduced or cancelled during the one- 
year period of the award because of athletic ability or injury, Sack said, "the rules are 
murky when it comes to conditions for the renewal and non-renewal of the scholarships 
in the subsequent year." 

"Some universities renew scholarships for four years as long as athletes continue playing 
and adhere to team rules," said Sack. "Others cancel scholarships for poor athletic 
performance or for injury." 

Sack, who called the proposed bill the "Connecticut Student-Athletes’ Right to Know 



Act," said he was attending the hearing as president-elect of The Drake Group. According 
to the organization’s website, it has a national network of college faculty that lobbies for 
proposals that ensure a quality education for college athletes. 

Ramogi Huma, a former UCLA football player and president of the National College 
Players Association -- a California nonprofit made up of more than 14,000 Division 1 
student athletes -- also testified at the hearing and went one step further. He said the 
majority of high school recruits decide which college to attend based on "false 
information given to them by athletic recruiters." 

Most recruits and their parents have no idea, Huma said, that colleges can "leave them 
with sports-related medical expenses, take away their scholarship for any reason, leave 
them with tens of thousands of dollars in educational-related expenses, and hold their 
eligibility and scholarship opportunities hostage when they try to transfer schools." 

If recruits ask questions such as what happens if a new coach is hired or if they are 
injured, Huma said too often they are given verbal assurances such as, "We’ll take care of 
you," without any written agreement. 

The bill, which was proposed by State Rep. Patricia Dillon, D-New Haven, a member of 
the higher education committee, would require schools to make public their policies 
concerning sports-related medical expenses, standards for scholarship renewals, and the 
out-of-pocket expenses that scholarship athletes are expected to pay. 

Huma said a similar bill was passed in California late last year and he is working to get 
more states to consider such legislation. 

State Sen. Beth Bye, D-West Hartford and co-chairwoman of the higher education 
committee, said she thinks that students who get an athletic scholarship often have the 
impression that the scholarship is good for four years without the chance of revocation. 

"I think the average person’s perception is it’s a four-year scholarship," she said. "So I’d 
like to move in Connecticut to make sure that at least the students coming here 
understand very clearly what the rules are." 

Judith B. Greiman of the Connecticut Conference of Independent Colleges said her group 
opposes the bill "because of the strict requirements set by the National College Athletic 
Association regarding the rules of recruitment." 

Greiman said the proposed bill might conflict with some NCAA requirements and could 
complicate an already highly regulated area. 

Bye said the committee would check with the NCAA to ensure that the legislation does 
not conflict with NCAA rules. The NCAA public relations office did not return several 
phone calls Tuesday afternoon. 



A statement submitted for the hearing by Louise Feroe, senior vice chancellor of the 
Connecticut State University System, said the university’s "athletic scholarship renewal 
requirements and transfer policies are routinely disclosed and, in fact, a recruit is asked to 
sign an agreement which does so." 

The University of Connecticut athletic department did not return phone calls Tuesday 
afternoon. 

Copyright © 2011, The Hartford Courant 



GEORGE B. CUNNINGHAM, PHD 

DIRECTOR, LABORATORY FOR DIVERSITY IN SPORT 

DEPARTMENT OF HEALTH AND KINESIOLOGY 

TEXAS A&M LINIVERSITY 

My primary research focus is in the area of diversity and inclusion. In these scholarly pursuits, I 
have sought to achieve two ends: (a) broaden the understanding of and theoretical development in 
the area of diversity, and in doing so, (b) actively inform diversity-related policy and practice in the 
sport and physical activity context. I have achieved the former aim in a number of ways. First, I have 
examined the under-representation of various groups (e.g., women, racial minorities, sexual 
minorities, obese persons) in leadership and coaching positions and have provided various reasons 
for this occurrence. This research has spanned various sports contexts (e.g., university athletics, 
fitness clubs) and has been conducted in both US and Canadian settings. In addition, I have sought 
to understand the nature of prejudice and discrimination, including how people respond to 
prejudicial behaviors and antecedents of people expressing bias toward others. Collectively, this 
research suggests that sport is a context where personal characteristics are oftentimes used to 
subjugate those who differ from the typical majority. There is also evidence, however, that 
differences among people can be beneficial, resulting in better decision making, increased 
creativity, and performance gains. Thus, the final way in which I have endeavored to broaden the 
understanding of and theoretical development in the area of diversity is by identifying factors that 
allow for the benefits of diversity to be realized. My research suggests that culture of the workplace, 
a collective commitment to diversity among organizational employees, the presence of a common 
in-group identity, and the potential to break down stereotypes through friendships all have the 
potential to meaningfully and positively shape the diversity landscape. 

As previously noted, the aim of this research is to both generate greater insights into workplace 

diversity and, ultimately, influence diversity policy and practice. The latter objective has primarily 

developed through a partnership with the National Collegiate Athletic Association (NCAA) and their 
Office of Diversity and Inclusion. Specifically, I have served as PI on a multi-year grant from the 

NCAA (currently at the end of its second year) with the primary purposes of identifying athletic 

departments that serve as diversity exemplars and generating a list of diversity best practices. The 

data from this project have resulted in several academic publications and presentations; what’s 

more, I have presented these findings to athletic administrators in various venues, such as the 

NCAA Convention, the annual conference for the National Association of Collegiate Directors of 

Athletics, and to executives at the NCAA. One of the most important outcomes of this project has 

been the production of a best practices guide, Diversity in Athletics: An Assessment of Exemplars and 

Institutional Best Practices, that was distributed to every athletic director and faculty athletic 

representative at an NCAA-affiliated university (over 2800 persons). In communicating these 

research findings to so many people in a variety of contexts, we have ensured that our 

understanding of how to best create and sustain a workplace of diversity and inclusion is in the 

hands of the very people who can make the change happen. 

There are several indicators of the positive impact my research is having. For instance, I have 
published my work in high impact journals across a variety of disciplines, including sport (e.g., 
Journal of Sport Management, Sport Management Review, Journal of Sport and Exercise Psychology), 
social psychology (e.g., aroup Dynamics, Journal of Social Psychology, Journal of Social Psychology), 
and gender studies (e.g., Sex Roles). Furthermore, my work has been used/cited by a number of 
researchers, practitioners, and organizations. As some examples, since 2000, I have the most 
citations and highest H-index of the sport management scholars listed on the ISI Web of Science. 



Furthermore, many of the citations come from researchers in other disciplines, including medicine, 
music, sociology, organizational psychology, and health, thereby illustrating the broad applicability 
of my work to social science research. From an industry perspective, my work has been cited in 
sources such as Sports Illustrated for Women and the USA Today, and in 2009 op-ed for the 
Huffin~tton Post, NCAA President Myles Brand based his argument in support of diversity on my 
research (2009,J. AppI. Soc. Psyc.). Finally, as a result of my work in diversity, I have been 
recognized as a Fellow in two organizations (North American Society for Sport Management and 
the American Alliance for Health, Physical Education, Recreation, and Dance Research Consortium) 
and have been asked to provide numerous invited and honorary lectures, including the 2009 
Research Consortium Scholar Lecture. 

My emphasis on diversity can also been observed in my service activities. An example of this is seen 
in my work through the Laboratory for Diversity in Sport. The primary mission of the Lab is to 
produce and disseminate research related to all forms of diversity, as was outlined in my research 
statement. We also engage, however, in a number of outreach activities. For instance, since 2005, 
we have handed out the Diversity in Athletics Award--a national-level honor recognizing the 
athletic departments that excel in the area of diversity and inclusion. We also offer dissertation 
grants to students conducting diversity research in sport and physical activity. Since 2006, we have 
awarded 6 such grants to students from around the country. All of these activities are aimed at 
highlighting the benefits of diversity and enhancing the scholarship in that area. 

My philosophy of service is also seen in my engagement with the North American Society for Sport 
Management (NASSM). I was a member of a Diversity Task Force that paved the way for a number 
of measures aimed at making NASSM more inclusive. It was also in this spirit that I ran for and was 
elected President of the association. During this three-year term (one each as President-Elect, 
President, and Past-President), my aim is to make the operations of NASSM more transparent to its 
members, create more opportunities for people to be actively engaged in the association, and 
ultimately, to make it more accessible and inclusive to all members of the academy. 

Finally, I have had the opportunity to also serve in a number of meaningful editorial roles. As one 
example, Michael Sagas and I co-edited a 2008 special issue in Sex Roles focusing on sex and gender 
diversity in sport. Given the success of that special issue (the articles were among the most 
accessed from that journal in 2008), I was subsequently asked to be an Associate Editor for the 
journal. This is noteworthy not only because Sex Roles is a well-regarded gender studies journal, but 
also because I provide an important link between sport management researchers and a gender 
studies audience. Second, I joined the editorial board of Sport ]Vlana~tement Review (a leading sport 
management journal based in Australia) in 2008. This appointment is meaningful to me because I 
serve as the editor for the newly-created ’reviews’ section. Articles in this section of the journal 
have the primary focus of advancing theory in the discipline, and this it the first sport management 
journal to have a section entirely devoted contributions of this scope. 

In short, through my research and engagement activities, I have actively sought to advance the 

understanding of diversity and to work for more open and inclusive sport organizations. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Tuesday, May 4, 2010 12:56 PM 

GLEARLY@WUSTL.EDU 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Invitation to speak at NCAA Colloquium 

Dear Professor Early, 

Each year the NCAA sponsors a Scholarly Colloquium in conjunction with the NCAA Convention. The 2011 NCAA Colloquium will 
be held in San Antonio, Texas on January 12-13. The working title of the 2011 Colloquium is: 
SOCIAL JUSTICE IN INTERCOLLEGIATE SPORT: 
A Critical Examination of Racialized, Gendered, and Disabled Bodies 

Given your research and expertise as a critic of American culture, on behalf of the coordinating committee for the 2011 Colloquium, I 
would like to invite you to give a keynote address at this 2011 Colloquium. 

The NCAA is committed to examining issues facing intercollegiate sports and each 
year the Colloquium addresses some of the most significant of these. We believe you are very well suited to speak on one or more of 
the aspects of this year’s topic. Having read some of your work and having had the opportunity to hear you speak, I know that your 
contribution would be ideal. I personally would look forward to your participation in the Colloquium. Speaking for the committee, I 
truly hope that you are available and will accept our invitation to speak at the 2011 Scholarly Colloquium. 

If you have any questions, please feel free to contact me. 
I hope to hear from you soon. 

Thank you so much for considering our invitation. 

Sincerely, 

Jan Boxill 
Chair, NCAA 2011 Scholarly Colloquium 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.tmc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Cc: 

Subject: 

Morgan, William <wjmorgan@usc.edu> 

Tuesday, May 4, 2010 1:11 PM 

David K Wiggins <dwiggin 1 @gmu. edu>; B oxill, Jeanette M 
<JMBOXILL@email.unc.edu> 

Ketra Armstrong <karmstr2@csulb.edu>; Scott Kretchmar <rskl@psu.edu> 

RE: Colloquium Update 

Hi Jan. I agree completely with Dave about whom to invite next - - Dyson, Gates, Mosely. 

From." David K Wiggins [dwigginl@gmu.edu] 
Sent.. Tuesday, May 04, 2010 8:19 AM 
To,, Jan Boxill 
Cc." Morgan, William; Ketra Armstrong; Scott Kretchmar 
Subject.. Re: Colloquium Update 

Jan: Great news about Susan. I know she will be quite good. Of the folks you mentioned, I would cast my 
vote for Early. If he says no, I would turn to Dyson, Gates, and Mosely in that order. Thanks, Dave 
Message ..... 

From: Jan B oxill <j mboxill@email.unc, edu> 

Date: Tuesday, May 4, 2010 10:34 am 

Subject: Colloquium Update 

> Here is an update on the invitees. 
> Susan Cahn has accepted; that’s the good news. 
> Michael Sandel, after tentatively accepting, emailed me Saturday 
> to say 
> he now cannot. 
> Kareem Abdul Jabbar has a previous engagement scheduled at that 
> time so 
> has also turned us down. 
> 
> I have not heard back from Malcolm Gladwell; it has been a while 
> since I 
> sent an invitation. 
> I cannot find any correct contact information on William Bowen. 
> 
> So, I propose that I invite either, Michael Eric Dyson, Gerald 
> Early, 
> Skip Gates, A1 Mosely, or George Cunningham. Dyson is 
> controversial, but 
> engaging. Gates-name recognition, but not a real dynamic speaker; 
> Mosely--dynamic speaker and has written on race in sports 
> Preferences? 
> 
> I would also like to get out the call for paper asap. 



Jan 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc, edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 

> 

> 



From: 

Sent: 

To: 

Cc: 

Subject: 

Elizabeth Sorensen <elizabeth.sorensen@wright.edu> 

Thursday, May 6, 2010 10:11 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
kamann. 3 @wright. edu 

2011 NCAA Scholarly Colloqium? 

Dr. Boxill, Dr. Scott Kretchmar asked me to contact you as the Chair for the 2011 NCAA Scholarly 
Colloquium. I presented at the 2009 Colloquium on college athlete pregnancy; my focus is on college athlete 
health. I’m wondering if you have decided on a theme for the 2011 SC? My co-author and I have results of 
our comparison of injury in a national sample college athletes and non-athlete college students, if this might fit 
your theme. Thanks much, Beth Sorensen 



A Call For Papers 

"College Sports in Recessionary Times: 
Assessing Challenges and Opportunities" 

The Third Annual Scholarly Colloquium on Intercollegiate Athletics 
In Conjunction with the NCAA Annual Convention 

January 12th and 13th 2010 
Atlanta, Georgia 

The third annual Scholarly Colloquium on Intercollegiate Athletics will be held on 
January 12th and 13th, 2010 in conjunction with the NCAA Annual Convention in 

Atlanta, Georgia. The theme for this year’ s colloquium is "College Sports in 
Recessionary Times: Assessing Challenges & Opportunities." The conference will 
consist of keynote presentations by Rodney Fort (University of Michigan), Amy Perko 
(Knight Commission), Richard Lapchick (University of Central Florida), and Andrew 
Zimbalist (Smith College) and two formal reactions to each keynote, in addition to a 
number of refereed free papers. 

Proposals for refereed papers should deal closely with issues related to the 
conference theme of "College Sports in Recessionary Times." In order for your paper 
to be considered for one of the free paper sessions, please submit by e-mail attachment an 
abstract of no more than 300 words to John Thelin at ithelin~ukv.edu. 

Research papers can be related to sport in general (as long as there are clear implications 
for college sport) or intercollegiate athletics specifically, with connection to the 
conference theme of"College Sports in a Recessionary Time." Your scholarship may be 
based in the sciences, social sciences, economics, humanities, or any number of 
professional fields related to intercollegiate athletics. 

The deadline for proposal submission is October 1, 2009. Individuals will be notified of 
the results of the review process in early November 2009. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Sunday, May 9, 2010 11:08 AM 

glearly@artsci.wustl.edu 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Key note Speaker Invitation 

Dear Professor Early, 

I am following up from a previous email, which I fear may not have 
reached you, and a voice message regarding an invittion to serve as a 
keynote speaker at the NCAA Scholarly Colloquium. 

Each year the NCAA sponsors a Scholarly Colloquium in conjunction with 
the NCAA Convention. The 2011 NCAA Colloquium will be held in San 
Antonio, Texas on January 12-13. The working title of the 2011 
Colloquium is: SOCIAL JUSTICE IN INTERCOLLEGIATE SPORT: A Critical 
Examination of Racialized, Gendered, and Disabled Bodies 

Given your research and expertise as a critic of American culture, on 
behalf of the coordinating committee for the 2011 Colloquium, I would 
like to invite you to give a keynote address at this 2011 Colloquium. 

The NCAA is committed to examining issues facing intercollegiate sports 
and each year the Colloquium addresses some of the most significant of 
these. We believe you are very well suited to speak on one or more of 
the aspects of this year’s topic. Having read some of your work and 
having had the opportunity to hear you speak, I know that your 
contribution would be ideal. I personally would look forward to your 
participation in the Colloquium. Speaking for the committee, I truly 
hope that you are available and will accept our invitation to speak at 
the 2011 Scholarly Colloquium. 

If you have any questions, please feel free to contact me. 
I hope to hear from you soon. 

Thank you so much for considering our invitation. 

Sincerely, 

Jan Boxill 
Chair, NCAA 2011 Scholarly Colloquium 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

glearly@artsci.wustl.edu 

Sunday, May 9, 2010 10:53 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Re: Key note Speaker Invitation 

>Dear Professor Boxill: 
I am honored to be asked to give the keynote address at the 2011 NCAA 
Colloquium. Unfortunately, I am afraid I must decline. I am in the final 
stages of getting a book finished and could not spare the time to write 
remarks for your colloquium. Thank you so much for asking me. 
Be Well, 
Gerald Early 

Dear Professor Early, 
> 
> I am following up from a previous email, which I fear may not have 
> reached you, and a voice message regarding an invittion to serve as a 
> keynote speaker at the NCAA Scholarly Colloquium. 
> 
> Each year the NCAA sponsors a Scholarly Colloquium in conjunction with 
> the NCAA Convention. The 2011 NCAA Colloquium will be held in San 
> Antonio, Texas on January 12-13. The working title of the 2011 
> Colloquium is: SOCIAL JUSTICE IN INTERCOLLEGIATE SPORT: A Critical 
> Examination of Racialized, Gendered, and Disabled Bodies 
> 
> Given your research and expertise as a critic of American culture, on 
> behalf of the coordinating committee for the 2011 Colloquium, I would 
> like to invite you to give a keynote address at this 2011 Colloquium. 
> 
> The NCAA is committed to examining issues facing intercollegiate sports 
> and each year the Colloquium addresses some of the most significant of 
> these. We believe you are very well suited to speak on one or more of 
> the aspects of this year’s topic. Having read some of your work and 
> having had the opportunity to hear you speak, I know that your 
> contribution would be ideal. I personally would look forward to your 
> participation in the Colloquium. Speaking for the committee, I truly 
> hope that you are available and will accept our invitation to speak at 
> the 2011 Scholarly Colloquium. 
> 
> If you have any questions, please feel free to contact me. 
> I hope to hear from you soon. 
> 
> Thank you so much for considering our invitation. 
> 

> Sincerely, 
> 

> Jan Boxill 
> Chair, NCAA 2011 Scholarly Colloquium 
> 

> Jan Boxill, Ph.D. 
> Director, Parr Center for Ethics 
> Senior Lecturer 
> Department of Philosophy 
> University of North Carolina 
> Chapel Hill, NC 27599-3125 
> Email: jmboxill@email.unc.edu 
> Website:parrcenter.unc.edu 
> Phone: 919-962-3317 
> FAX: 919-843-3929 
> 

> 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Monday, May 10, 2010 11:39 AM 

Bill Morgan <wj morgan@usc.edu>; Ketra Armstrong <karmstr2@csulb.edu>; Boxill, 
Jeanette M <JMB OXILL@email.unc. edu>; Dave Wiggins <dwiggin 1 @gmu. edu>; Scott 
Kretchmar <rskl @psu.edu> 

Gerald Early 

Update: Gerald Early was honored to be invited, but can’t accommodate 
us. I just got the email a few minutes ago. Very disappointing. 
Though I have sent another inquiry to Malcolm Gladwell, I have not 
received any response at all. 

My next contact will be Skip Gates. 

Jan 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Cc: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Tuesday, May 11, 2010 11:52 AM 

gates@harvard.edu 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

NCAA Scholarly Colloquium Invitation 

Dear Professor Gates, 
Each year the NCAA sponsors a Scholarly Colloquium in conjunction with 
the NCAA Convention. The 2011 NCAA Colloquium will be held in San 
Antonio, Texas on January 12-13. The working tire of the 2011 
Colloquium is: SOCIAL JUSTICE IN INTERCOLLEGIATE SPORT: A Critical 
Examination of Racialized, Gendered, and Disabled Bodies 

Given your research and expertise as a critic of American culture, in 
particular African American culture, on behalf of the coordinating 
committee for the 2011 Colloquium, I would like to invite you to give a 
keynote address at this 2011 Colloquium. 

The NCAA is committed to examining issues facing intercollegiate sports 
and each year the Colloquium addresses some of the most significant of 
these. We believe you are very well suited to speak on one or more of 
the aspects of this year’s topic. Having read some of your work and 
having had the opportunity to hear you speak, I know that your 
contribution would be ideal. I personally would look forward to your 
participation in the Colloquium. Speaking for the committee, I truly 
hope that you are available and will accept our invitation to speak at 
the 2011 Scholarly Colloquium. 

If you have any questions, please feel free to contact me. 
I hope to hear from you soon. 

Thank you so much for considering our invitation. 

Sincerely, 

Jan Boxill 
Chair, NCAA 2011 Scholarly Colloquium 

Jan Boxill, Ph.d. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.tmc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Henry_Gates <gates2@fas.harvard. edu> 

Tuesday, May 11, 2010 11:52 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Thank you for your message 

Thank you for your message. I respond to messages as quickly as I can, and I appreciate your patience. 

If you are interested in resources for tracing your family history through genealogical and/or DNA research, visit the "Faces of 
America" website netil~acesofameric;v’), which contains a wealth of information to get you started and to help 
you go further. 

Best wishes, 
Henry Louis Gates, Jr. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Scott Kretchmar <rskl @psu. edu> 

Thursday, May 13, 2010 11:35 AM 

’Berndt, Christina G [ANTHR]’ <cgberndt@iastate.edu> 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

RE: Scholarly Colloquium on College Sports 

Hi Christina: 

Thanks so much for the email. You are most welcome to attend the Scholarly Colloquium. We will be issuing a call for 

papers in the months ahead. You can access that on the NCAA website, Scholarly Colloquium. 

I am also copying the chair of our Program Committee in case there is room on the program for a presenter, reacter, or 

session moderator. 

I look forward to seeing you in San Antonio and learning more about your research. 

Scott Kretchmar 

p.s. I might also mention that !’m the editor of the Journal of Intercollegiate Sport. If any of your research is ready for 

submission, please consider 

From: Berndt, Christina G [ANTHR] [mailto:cgberndt@iastate.edu] 
Sent: Wednesday, May 12, 2010 5:19 PM 
To: rskl@psu.edu 
Subject: Scholarly Colloquium on College Sports 

Dear Dr. Scott Kretchmar, 
I am a professor in American Indian Studies at Iowa State University, and lately I have been interested in 

researching the issue of American Indian imagery, particularly the representation of Native people as sports team 
mascots. This has been an exciting issue recently because the Supreme Court just refused to hear a long standing 
case about the Redskins and the University of North Dakota has just decided to retire the fighting Sioux logo. 
Gary Brown at the NCAA heard me speak on the radio about these issues and suggested that I contact you about 
submitting a proposal for next year’s Scholarly Colloquium on College Sports. He stated that it will focus on how 
intercollegiate athletics affects social justice. If you believe my research would be of interest to the conference, 
please send me information about submitting a proposal. 

Thank you sincerely, 

Dr. Christina Gish Berndt 
Department of Anthropology and American Indian Studies 
322B Curtis Hall 
Iowa State University 
Ames, IA 50011 
515-294-0101 
cgberndt@iastate, edu 

"One sees clearly only with the heart. Anything essential is invisible to the eyes." 
--Antoine de Saint-Exup~ry 

"Never doubt that a small group of thoughtful, committed citizens can change the world; indeed, it’s the only thing 
that ever has. "---Margaret Mead 



From: 

Sent: 

To: 

Cc: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Thursday, May 13, 2010 12:25 PM 

’Berndt, Christina G [ANTHR]’ <cgberndt@iastate.edu> 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Re: Scholarly Colloquium on College Sports 

Dear Christina, 
Thank you so much for your interest in participating in the NCAA 
Scholarly Colloquium. The working title for the 2011 Colloquium is: 
SOCIAL JUSTICE IN INTERCOLLEGIATE SPORT: A Critical Examination of 
Racialized, Gendered, and Disabled Bodies 

Your contribution would fit perfectly. I will get back with you very soon. 

As Scott mentioned we will be sending out a call of papers, but I feel 
quite confident we would have a place for you. 

Thanks again, 

Jan 

Scott Kretchmar wrote: 
> Hi Christina: 
> 

> 

> 

> Thanks so much for the email. You are most welcome to attend the 
> Scholarly Colloquium. We will be issuing a call for papers in the 
> months ahead. You can access that on the NCAA website, Scholarly 
> Colloquium. 
> 

> 

> 

> I am also copying the chair of our Program Committee in case there is 
> room on the program for a presenter, reacter, or session moderator. 
> 

> 

> 

> I look forward to seeing you in San Antonio and learning more about your 
> research. 
> 

> 

> 

> Scott Kretchmar 
> 

> 

> 

> p.s. I might also mention that Ifi�TMm the editor of the Journal of 
> Intercollegiate Sport. If any of your research is ready for submission, 
> please consider JIS. 
> 

> 

> 

> *From:* Berndt, Christina G [ANTHR] [ astale.ed~] 
> *Sent:* Wednesday, May 12, 2010 5:19 PM 
> *To:* rskl@psu.edu 
> *Subject:* Scholarly Colloquium on College Sports 
> 

> 

> 

> Dear Dr. Scott Kretchmar, 



I am a professor in American Indian Studies at Iowa State University, 
and lately I have been interested in researching the issue of American 
Indian imagery, particularly the representation of Native people as 
sports team mascots. This has been an exciting issue recently because 
the Supreme Court just refused to hear a long standing case about the 
Redskins and the University of North Dakota has just decided to retire 
the fighting Sioux logo. Gary Brown at the NCAA heard me speak on the 
radio about these issues and suggested that I contact you about 
submitting a proposal for next year’s Scholarly Colloquium on College 
Sports. He stated that it will focus on how intercollegiate athletics 
affects social justice. If you believe my research would be of interest 
to the conference, please send me information about submitting a proposal. 

Thank you sincerely, 

Dr. Christina Gish Berndt 
Department of Anthropology and American Indian Studies 
322B Curtis Hall 

Iowa State University 
Ames, IA 50011 
515-294-0101 
cgberndt@iastate.edu <mai~to:c~emd~C)~iastate ed~> 

"One sees clearly only with the heart. Anything essential is invisible 
to the eyes." 

--Antoine de Saint-Exup~©ry 

fi�ceNever doubt that a small group of thoughtful, committed citizens can 
change the world; indeed, it’s the only thing that ever has.ti�---Margaret 
Mead 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer, Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-962-3329 



From: 

Sent: 

To: 

Cc: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Tuesday, May 18, 2010 12:34 PM 

griffin@educ.umass, edu 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Invitation to speak at NCAA Scholarly Colloquium 

Dear Pat, 

Each year the NCAA sponsors a Scholarly Colloquium in conjunction with 
the NCAA Convention. The 2011 NCAA Colloquium will be held in San 
Antonio, Texas on January 12-13. The working title of the 2011 
Colloquium is: SOCIAL JUSTICE IN INTERCOLLEGIATE SPORT: A Critical 
Examination of Racialized, Gendered, and Disabled Bodies 

Given your research and expertise social justice and diversity issues, 
on behalf of the coordinating committee for the 2011 Colloquium, I would 
like to invite you to serve as a respondent to a keynote address to be 
given by Susan Cahn at this 2011 Colloquium. 

The NCAA is committed to examining issues facing intercollegiate sports 
and each year the Colloquium addresses some of the most significant of 
these. We believe you are very well suited to serve as a respondent and 
discussant at this session. Having read some of your work and having had 
the opportunity to hear you speak, I know that your contribution would 
be ideal. I personally would look forward to your participation in the 
Colloquium. [Many years ago you and I were on a panel at the Women’s 
NCAA Final Four meetings. Speaking for the committee, I truly hope that 
you are available and will accept our invitation to speak at the 2011 
Scholarly Colloquium. 

If you have any questions, please feel free to contact me. I hope to 
hear from you soon. 

Thank you so much for considering our invitation. 

Sincerely, 
Jan Boxill 
Coordinator, NCAA Scholarly Colloquium 2011 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Pat Griffin <griffin@educ.umass.edu> 
Tuesday, May 18, 2010 8:53 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Re: Invitation to speak at NCAA Scholarly Colloquium 

Hi, Jan. Thank you for the invitation. It sounds like a great topic and 
I love Susan Cahn’s work. Can you tell me if there is any reimbursement 
for travel and/or lodging for this? Pat 

Jan Boxill wrote: 
> Dear Pat, 
> 
> Each year the NCAA sponsors a Scholarly Colloquium in conjunction with 
> the NCAA Convention. The 2011 NCAA Colloquium will be held in San 
> Antonio, Texas on January 12-13. The working title of the 2011 
> Colloquium is: SOCIAL JUSTICE IN INTERCOLLEGIATE SPORT: A Critical 
> Examination of Racialized, Gendered, and Disabled Bodies 
> 
> Given your research and expertise social justice and diversity issues, 
> on behalf of the coordinating committee for the 2011 Colloquium, I 
> would like to invite you to serve as a respondent to a keynote address 
> to be given by Susan Cahn at this 2011 Colloquium. 
> 
> The NCAA is committed to examining issues facing intercollegiate 
> sports and each year the Colloquium addresses some of the most 
> significant of these. We believe you are very well suited to serve as 
> a respondent and discussant at this session. Having read some of your 
> work and having had the opportunity to hear you speak, I know that 
> your contribution would be ideal. I personally would look forward to 
> your participation in the Colloquium. [Many years ago you and I were 
> on a panel at the Women’s NCAA Final Four meetings. Speaking for the 
> committee, I truly hope that you are available and will accept our 
> invitation to speak at the 2011 Scholarly Colloquium. 
> 
> If you have any questions, please feel free to contact me. I hope to 
> hear from you soon. 
> 
> Thank you so much for considering our invitation. 
> 

> Sincerely, 
> Jan Boxill 
> Coordinator, NCAA Scholarly Colloquium 2011 
> 



From: 

Sent: 

To: 

Cc: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Wednesday, May 19, 2010 9:26 AM 

Michael Eric Dyson <med52@georgetown.edu> 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

NCAA Speaking Invitation 

Dear Professor Dysol~ 

Each year the NCAA sponsors a Scholarly Colloquium in conjunction with 
the NCAA Convention. The 2011 NCAA Colloquium will be held in San 
Antonio, Texas on January 12-13. The working tire of the 2011 
Colloquium is: SOCIAL JUSTICE IN INTERCOLLEGIATE SPORT: A Critical 
Examination of Racialized, Gendered, and Disabled Bodies 

Given your research and expertise on African American culture, on 
behalf of the coordinating committee for the 2011 Colloquium, I would 
like to invite you to give a keynote address at this 2011 Colloquium. 

Keynote speakers are offered a $1000 honorarium plus expenses. The NCAA 
is committed to examining issues facing intercollegiate sports and each 
year the Colloquium addresses some of the most significant of these. We 
believe you are very well suited to speak on one of the aspects of this 
year’s topic. Having read a great deal of your work, and participated on 
panels with you, I personally would look forward to your participation 
in the Colloquium. Speaking for the committee, I truly hope that you are 
available and will accept our invitation to speak at the 2011 Scholarly 
Colloquium. 

If you have any questions, please feel free to contact me. I hope to 
hear from you soon. 

Thank you so much for considering our invitation. 

Jan Boxill 
Chair, NCAA 2011 Scholarly Colloquium 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.tmc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Dave Twombly <dtwombly@thelavinagency.com> 

Wednesday, May 19, 2010 1:37 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Doug Glanville contact info 

Jan, 

Great to speak with you. My contact info for your records. 

Please let me know if you have any other questions. 

DT 

Dave Twombly 
Vice President 
The Lavin Agency 
222 Third Street, Suite 1130 
Cambridge, MA 02142 
1-800-762-4234x304 
617-225-7875 (fax) 
dtwombly@thelavinagency.com 
http://www.thelavinage ncy.com 

**Can’t find me? Need help? 
Try my assistant: Kim Delude 
kdelude@thelavinagency.com 

www.thelavinagency.com/speaker-mohammad-khatami.html 



From: 

Sent: 

To: 

Subject: 

Attach: 

Westerlund, Lance S <lancew@unc.edu> 
Wednesday, May 19, 2010 3:03 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
[Fwd: William G. Bowen] 
William G. Bowen.eml.msg 

Hi Jan, here’s your lead on William Bowen... 

Lance Westerlund 
Assistant to the Director 
Parr Center for Ethics 
Department of Philosophy 
University of North Carolina at Chapel Hill 
CB #3125 
Chapel Hill, NC 27599-3125 
USA 
Phone: (919) 843-5641 
email: lancew@unc.edu 
h~p:i!parrcer~eramc.ed~iabo~t/~ es~erla~d.htm~ 



From: 

Sent: 

To: 

Subject: 

Johanna Brownell <JB@mellon.org> 

Wednesday, May 19, 2010 3:00 PM 

Westeflund, Lance S <lancew@unc.edu> 
William G. Bowen 

Dear Mr. Westerlund: 

In response to the inquiry sent to Jessica Pellien at Princeton University Press re Mr. Bowen’s availability, can you please 

send me more information about the proposed engagement? 

Should you have any questions or require any additional information, please do not hesitate to contact me. 

Yours sincerely, 

Johanna 



From: 

Sent: 

To: 

Cc: 

Subject: 

William G. Bowen <WGB@mellon.org> 

Wednesday, May 19, 2010 5:09 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Johanna Brownell <JB@mellon.org> 

RE: NCAA Keynote Speaking Invitation 

Dear Dr. Boxhill: 

I am flattered by your invitation to give a keynote address at the NCAA’s 2011 Scholarly Colloquium. Unfortunately, however, my 
schedule is not cooperating, and I must decline. In all likelihood, I will be out of the country at the time of your event. 

Good luck, and thank you again for thinking of me. 

Bill Bowen 

..... Original Message ..... 
From: Johanna Brownell 
Sent: Wednesday, May 19, 2010 3:18 PM 
To: William G. Bowen 
Subject: FW: NCAA Keynote Speaking Invitation 

See below. 

..... Original Message ..... 
From: Jan Boxill [ exr~aiLu~c edt~] 
Sent: Wednesday, May 19, 2010 3:17 PM 
To: Johanna Brownell 
Cc: Jan Boxill 
Subject: NCAA Keynote Speaking Invitation 

Dear Johanna, 
I received your contact information from my Assistant, Lance Westerlund 
inquiring about the availability of Professor William Bowen for a 
keynote speaking engagement. 

Each year the NCAA sponsors a Scholarly Colloquium in conjunction with 
the NCAA Convention. The 2011 NCAA Colloquium will be held in San 
Antonio, Texas on January 12-13. The working title of the 2011 
Colloquium is: SOCIAL JUSTICE IN INTERCOLLEGIATE SPORT: A Critical 
Examination of Racialized, Gendered, and Disabled Bodies 

Given Professor Bowen’s research and expertise on intercollegiate 
sports and higher education, on behalf of the coordinating committee for 
the 2011 Colloquium, I would like to invite him to give a keynote 
address at this 2011 Colloquium. 

The NCAA is committed to examining issues facing intercollegiate sports 
and each year the Colloquium addresses some of the most significant of 
these. Professor Bowen is clearly very well suited to speak on one of 
the aspects of this year’s topic. Having read his books, I personally 
would be honored and would look forward to his participation in the 
Colloquium. Speaking for the committee, I truly hope that he is 
available and will accept our invitation to speak at the 2011 Scholarly 
Colloquium. 

If you have any questions, please feel free to contact me. I hope to 
hear from you soon. 

Thank you so much for considering this invitation for Professor Bowen. 

Jan Boxill 



Chair, NCAA 2011 Scholarly Colloquium 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Cc: 

Subject: 

William G. Bowen <WGB@mellon.org> 

Wednesday, May 19, 2010 5:56 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Johanna Brownell <JB@mellon.org> 

RE: NCAA Keynote Speaking Invitation 

It would be great to ask Sarah levin, and Johanna can send you contact information. 

..... Original Message ..... 
From: Jan Boxill 
Sent: Wednesday, May 19, 2010 5:39 PM 
To: William G. Bowen 
Cc: Johanna Brownell 
Subject: Re: NCAA Keynote Speaking Invitation 

Dear Dr. Bowen, 
Thank you for your prompt response. I must say I am disappointed, but 
completely understand. Since you are unavailable, I would like to ask 
Sarah Levin. Do you have contact information for her? 

Thank you very much, 
Jan 

William G. Bowen wrote: 
> Dear Dr. Boxhill: 
> 
> I am flattered by your invitation to give a keynote address at the NCAA’s 2011 Scholarly Colloquium. Unfortunately, however, my 
schedule is not cooperating, and I must decline. In all likelihood, I will be out of the country at the time of your event. 

> Good luck, and thank you again for thinking of me. 
> 
> Bill Bowen 
> 

Original Message ..... 
> From: Johanna Brownell 
> Sent: Wednesday, May 19, 2010 3:18 PM 
> To: William G. Bowen 
> Subject: FW: NCAA Keynote Speaking Invitation 
> 
> See below. 
> 

Original Message ..... 
> From: Jan Boxill [ 
> Sent: Wednesday, May 19, 2010 3:17 PM 
> To: Johanna Brownell 
> Cc: Jan Boxill 
> Subject: NCAA Keynote Speaking Invitation 
> 

> Dear Johanna, 
> I received your contact information from my Assistant, Lance Westerlund 
> inquiring about the availability of Professor William Bowen for a 
> keynote speaking engagement. 
> 
> Each year the NCAA sponsors a Scholarly Colloquium in conjunction with 
> the NCAA Convention. The 2011 NCAA Colloquium will be held in San 
> Antonio, Texas on January 12-13. The working title of the 2011 
> Colloquium is: SOCIAL JUSTICE IN INTERCOLLEGIATE SPORT: A Critical 
> Examination of Racialized, Gendered, and Disabled Bodies 
> 
> Given Professor Bowen’s research and expertise on intercollegiate 



> sports and higher education, on behalf of the coordinating committee for 
> the 2011 Colloquium, I would like to invite him to give a keynote 
> address at this 2011 Colloquium. 
> 
> The NCAA is committed to examining issues facing intercollegiate sports 
> and each year the Colloquium addresses some of the most significant of 
> these. Professor Bowen is clearly very well suited to speak on one of 
> the aspects of this year’s topic. Having read his books, I personally 
> would be honored and would look forward to his participation in the 
> Colloquium. Speaking for the committee, I truly hope that he is 
> available and will accept our invitation to speak at the 2011 Scholarly 
> Colloquium. 
> 
> If you have any questions, please feel free to contact me. I hope to 
> hear from you soon. 
> 
> Thank you so much for considering this invitation for Professor Bowen. 
> 
> Jan Boxill 
> Chair, NCAA 2011 Scholarly Colloquium 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer, Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-962-3329 



From: 

Sent: 

To: 

Subject: 

Attach: 

Johanna Brownell <JB@mellon.org> 

Wednesday, May 19, 2010 5:58 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Sarah A Levin Taubman.vcf 

Sarah A. Levin Taubman 

~1~ 667-8023 
saevn@sst sar,/ad,edu 

2~20 0 a\,er y S~ 
Ph adepha, PA 

This is the information I have for Sarah. I hope it is current. 

Best, 
Johanna 



From: 

Sent: 

To: 

Subject: 

Pat Griffin <griffin@educ.umass.edu> 

Thursday, May 20, 2010 11:37 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Re: Invitation to speak at NCAA Scholarly Colloquium 

Yes, I accept. Thanks for asking. I look forward to the details. Pat 

Jan Boxill wrote: 
> Hi Pat, 
> I just confirmed that the NCAA will reimburse you for travel and 
> lodging. I hope this means you will accept. 
> 
> Thanks, 
> Jan 
> 
> Pat Griffin wrote: 
>> Hi, Jan. Thank you for the invitation. It sounds like a great topic 
>> and I love Susan Cahn’s work. Can you tell me if there is any 
>> reimbursement for travel and/or lodging for this? Pat 
>> 
>> Jan Boxill wrote: 
>>> Dear Pat, 

>>> Each year the NCAA sponsors a Scholarly Colloquium in conjunction 
>>> with the NCAA Convention. The 2011 NCAA Colloquium will be held in 
>>> San Antonio, Texas on January 12-13. The working title of the 2011 
>>> Colloquium is: SOCIAL JUSTICE IN INTERCOLLEGIATE SPORT: A Critical 
>>> Examination of Racialized, Gendered, and Disabled Bodies 
>>> 
>>> Given your research and expertise social justice and diversity 
>>> issues, on behalf of the coordinating committee for the 2011 
>>> Colloquium, I would like to invite you to serve as a respondent to a 
>>> keynote address to be given by Susan Cahn at this 2011 Colloquium. 
>>> 
>>> The NCAA is committed to examining issues facing intercollegiate 
>>> sports and each year the Colloquium addresses some of the most 
>>> significant of these. We believe you are very well suited to serve 
>>> as a respondent and discussant at this session. Having read some of 
>>> your work and having had the opportunity to hear you speak, I know 
>>> that your contribution would be ideal. I personally would look 
>>> forward to your participation in the Colloquium. [Many years ago you 
>>> and I were on a panel at the Women’s NCAA Final Four meetings. 
>>> Speaking for the committee, I truly hope that you are available and 
>>> will accept our invitation to speak at the 2011 Scholarly Colloquium. 

>>> If you have any questions, please feel free to contact me. I hope to 
>>> hear from you soon. 
>>> 
>>> Thank you so much for considering our invitation. 

>>> Sincerely, 
>>> Jan Boxill 
>>> Coordinator, NCAA Scholarly Colloquium 2011 

>> 

> 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Thursday, May 20, 2010 12:19 PM 

Bill Morgan <wj morgan@usc.edu>; Ketra Armstrong <karmstr2@csulb.edu>; Boxill, 
Jeanette M <JMB OXILL@email.unc. edu>; Dave Wiggins <dwiggin 1 @gmu. edu>; Scott 
Kretchmar <rskl @psu.edu> 

Re: Colloquium Update & Help 

Hi All, 
Hope your summers are going well. I have been working on invitees and 
finally getting some responses, not all of them the ones I want though. 

Here is the update on the invitees: 

Susan Cahn has accepted and Pat Griffin has accepted as one reactor. 

Ted Fay has tentatively accepted, will let me know by the end of the week. 

William Bowen will be out of the country. 
Sarah Levin Taubman declined as she said she hasn’t been working in the 
area recently and wouldn’t have much to contribute. 

Gerald Early was honored, but had to decline. 

Have not heard back from Dyson, Gates or Gladwell. 

Waiting to see if we can work something out with Doug Glanville. 

So: I will move on to ask A1 Mosely and/or George Cunningham, and ask 
Lapchick as reactor. 

I think we should get the call for papers out after I get the response 
from Ted Fay. If he declines, then I will contact Allen Sack. 

Your input would be helpful. 

Jan 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Thursday, May 20, 2010 12:30 PM 

Dave Wiggins <dwigginl@gmu.edu>; Ketra Armstrong <karmstr2@csulb.edu> 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Call for papers 

NCAA CALL.doc 

Hi Dave and Ketra, 

Here is a draft of a call for papers on the same order as last years. 
Can you read it over and make sure I have everything right! 

I think once I hear from Ted and perhaps one other, we should send it 
out--preferably by Monday! 

Thanks so much, 
Jan 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer, Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.tmc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-962-3329 



A Call For Papers 

"Social Justice in Intercollegiate Sport: 
A Critical Examination of Racialized, Gendered and Disabled Bodies" 

The Fourth Annual Scholarly Colloquium on Intercollegiate Athletics 
In Conjunction with the NCAA Annual Convention 

January 12th and 13th 2011 

San Antonio, Texas 

The fourth annual Scholarly Colloquium on Intercollegiate Athletics will be held on 
January 12th and 13th, 2011 in conjunction with the NCAA Annual Convention in 

Atlanta, Georgia. The theme for this year’s colloquium is "Social Justice in 
Intercollegiate Sport: A Critical Examination ofRacialized, Gendered, and Disabled 

Bodies." The conference will consist of keynote presentations by Susan Cahn [SUNY 
Buffalo], Pat Griffin [UMass], Ted Fay, [SUNY-Cortland, Center for Sport in Society] 
and two formal reactions to each keynote, in addition to a number of refereed free papers. 

Proposals for refereed papers should deal closely with issues related to the 
conference theme of "Social Justice in Intercollegiate Sport." In order for your paper 
to be considered for one of the free paper sessions, please submit by e-mail attachment an 
abstract of no more than 300 words to David Wiggins, dwigginl@gmu.edu 

Research papers can be related to sport in general (as long as there are clear implications 
for college sport) or intercollegiate athletics specifically, with connection to the 
conference theme of "Social Justice in Intercollegiate Sports." Your scholarship may be 

based in the sciences, social sciences, economics, humanities, or any number of 
professional fields related to intercollegiate athletics. 

The deadline for proposal submission is October 1, 2010. Individuals will be notified of 
the results of the review process in early November 2010. 



From: 

Sent: 

To: 

Subject: 

Scott Kretchmar <rskl @psu.edu> 

Thursday, May 20, 2010 12:30 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
RE: Colloquium 

Thanks for the update. I think it is a good idea to contact your committee. 
They may have some good ideas for recruits. 

Also, it may be a good idea to schedule a conference call with Dennis and 
folks at the NCAA. If we need to pull out the big guns to get positive 
responses, they may be able to help. I had Myles help me with a couple of 
recruits during my 1st year. I’m not sure what tactics Jay may have used 
last year to twist arms. But regardless, it would be good to get the 
program better firmed up before we get into the middle of summer. 

How does June 7 or 8 work for a conference call? Please check with your 
committee members, because we should have them on the call too. 

Scott 

..... Original Message ..... 
From: Jan Boxill [ emaiLtmc.edu] 
Sent: Thursday, May 20, 2010 11:32 AM 
To: Scott Kretchmar 
Subject: Re: Colloquium 

Hi Scott, 
Thanks. 

I thought I had things in good shape but then... 
CONFIRMED: Cahn and Griffin 
TENTATIVE CONFIRMATION: Ted Fay 

POSSIBLE: Doug Glanville 

REJECTIONS--JUST TODAY: William Bowen, Sarah Levin Taubman 

NO RESPONSE: Skip Gates, Michael Eric Dyson 
Previous Rejection: Kareem Abdul Jabbar, Michael Sandel 

I am getting panicky. 

Since I just got the rejections today from Bowen & Taubman, I’m going to 
email the committee to get their suggestions on who to ask next. 

I am thinking we should send out the call for papers next week, even if 
we only have the three speakers. 

Jan 



From: 

Sent: 

To: 

Subject: 

Dr. Ketra L. Armstrong <karmstr2@csulb.edu> 

Friday, May 21, 2010 3:14 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Re: Possible Keynote 

HI Jan, 

I am not sure that Marion Jones would be the best speaker given the 
’cloud’ of improprieties surrounding her. I like Harry Edwards as a 
next choice. 

Ketra 

Jan Boxill wrote: 
> Hi All, 
> What would you think of Marion Jones as a possible keynote speaker? 
> or Antonio Pettigrew? We have Harry Edwards on our list, do you think 
> he is too controversial, or should I approach him? 
> 
> I do have the Sport & Gender set: 
> Keynote: Susan Cahn 
> Reactors: Pat Griffin, Ellen Staurowsky 
> 

> Thanks, 
> Jan 
> 

Ketra L. Armstrong, PhD., Professor 
Program Director, Sport Management 
Department of Kinesiology 
California State University, Long Beach 
1250 Bellflower Blvd. 
Long Beach, CA 90840-4901 
Phone: (562) 985-4025 
Fax: (562) 985-8067 
www.csulb.edu/sportmanagement 



From: 

Sent: 

To: 

Subject: 

Dr. Ketra L. Armstrong <karmstr2@csulb.edu> 

Friday, May 21, 2010 3:28 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Re: Possible Keynote 

HI Jan, 

I think Harry will bring a level of ’troth’ to the situation that has 
been long evaded. 

Ketra 

Jan Boxill wrote: 
> Thanks--You don’t think Harry Edwards would be too controversial? 
> 
> Jan 
> 

> Dr. Ketra L. Armstrong wrote: 
>> HI Jan, 
>> 
>> I am not sure that Marion Jones would be the best speaker given the 
>> ’cloud’ of improprieties surrounding her. I like Harry Edwards as a 
>> next choice. 
>> 

>> Ketra 
>> 
>> Jan Boxill wrote: 
>>> Hi All, 
>>> What would you think of Marion Jones as a possible keynote speaker? 
>>> or Antonio Pettigrew? We have Harry Edwards on our list, do you 
>>> think he is too controversial, or should I approach him? 
>>> 
>>> I do have the Sport & Gender set: 
>>> Keynote: Susan Calm 
>>> Reactors: Pat Griffin, Ellen Staurowsky 
>>> 

>>> Thanks, 
>>> Jan 

>> 

> 

Ketra L. Armstrong, PhD., Professor 
Program Director, Sport Management 
Department of Kinesiology 
California State University, Long Beach 
1250 Bellflower Blvd. 
Long Beach, CA 90840-4901 
Phone: (562) 985-4025 
Fax: (562) 985-8067 
www.csulb.edu/sportmanagement 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Tuesday, May 25, 2010 2:31 PM 

Michael Eric Dyson <med52@georgetown.edu> 

Re: NCAA Speaking Invitation 

Dear Professor Dyson, 
I am writing to follow up on an invitation to serve as a keynote speaker 
for the 2011 NCAA Scholarly Colloquium. I hope you received my previous 
email and have had some time to think about our invitation. Below is 
the original invitation just in case you did not get it. 

Thanks so much; I hope to hear from you soon. 
Jan 

Jan Boxill wrote: 
> Dear Professor Dyson, 
> 
> Each year the NCAA sponsors a Scholarly Colloquium in conjunction with 
> the NCAA Convention. The 2011 NCAA Colloquium will be held in San 
> Antonio, Texas on January 12-13. The working title of the 2011 
> Colloquium is: SOCIAL JUSTICE IN INTERCOLLEGIATE SPORT: A Critical 
> Examination of Racialized, Gendered, and Disabled Bodies 
> 
> Given your research and expertise on African American culture, on 
> behalf of the coordinating committee for the 2011 Colloquium, I would 
> like to invite you to give a keynote address at this 2011 Colloquium. 
> 
> Keynote speakers are offered a $1000 honorarium plus expenses. The 
> NCAA is committed to examining issues facing intercollegiate sports 
> and each year the Colloquium addresses some of the most significant of 
> these. We 
> believe you are very well suited to speak on one of the aspects of 
> this year’s topic. Having read a great deal of your work, and 
> participated on panels with you, I personally would look forward to 
> your participation in the Colloquium. Speaking for the committee, I 
> truly hope that you are available and will accept our invitation to 
> speak at the 2011 Scholarly Colloquium. 
> 
> If you have any questions, please feel free to contact me. I hope to 
> hear from you soon. 
> 
> Thank you so much for considering our invitation. 
> 
> Jan Boxill 
> Chair, NCAA 2011 Scholarly Colloquium 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Jay Coakley <j coakley@uccs.edu> 

Tuesday, May 25, 2010 3:37 PM 

Morgan, William <wjmorgan@usc.edu>; Scott Kretchmar <rskl@psu.edu>; Boxill, 
Jeanette M <JMB OXILL@email.unc. edu> 

Re: FW: question 

Colleagues, 

After serving for a few years as director of Parks and REcreation in 
Oakland, dwards has moved more into retirement, although he continues to 
consult. My guess is that he demands a large honorarium, but there is no 
harm in asking. He could provide an historical overview of social justice 

issues in college sports (although so could Allen Sack or Ellen Staurowski). 

Edwards would be a big draw, if he said yes. By the way, Allen and Ellen 
might consent to doing a tag-team presentatin--20-minutes on social justice 
issues in D-1 by Allen and 20-minutes by Ellen on D-2&3. 

Jay 

..... Original Message ..... 
From: "Morgan, William" <wjmorgan@usc.edu> 
To: "Scott Kretchmar" <rskl@psu.edu>; "’Jan Boxill’" 
<j mboxill@email.unc.edu> 
Cc: "’Jay Coakley’" <jcoakley@uccs.edu> 
Sent: Tuesday, May 25, 2010 11:48 AM 
Subject: RE: FW: question 

Hi Everyone. I haven’t heard a thing about Harry Edwards for some time now. 
He is, of course, a crucial historical figure in this area. I’m a little 
worried that he has nothing new to add. But I just don’t know whether this 
is a good idea or not. Perhaps Jay has more up to date information. 
Best, Bill 

From: Scott Kretchmar [rskl@psu.edu] 
Sent: Tuesday, May 25, 2010 9:44 AM 
To: ’Jan Boxill’ 
Cc: Morgan, William; ’Jay Coakley’ 
Subject: RE: FW: question 

Hi Jan: 

As far as I’m concerned, it is fine to go ahead with the contact. I’m 
copying Bill and Jay in case they want to weigh in. My only worry is that 
he is more a historic figure and that he may not be up to date on current 
issues/research. But he is certainly recognized as a key figure in the 
social justice movement. Perhaps Bill and Jay have a perspective on what he 
has been up to recently and whether we can count on him to give a good 
presentation. 

Scott 

..... Original Message ..... 
From: Jan Boxill [ emaiLa~c.edu] 
Sent: Tuesday, May 25, 2010 10:31 AM 
To: Scott Kretchmar 
Subject: Re: FW: question 

Thanks. I just got Harry Edwards’ contact information. Should I go ahead 
and contact him? I asked the group, but no one responded. 

Jan 



Scott Kretchmar wrote: 
> 
> Jan: 
> 
> I asked Jay to be on the call and he has agreed. He also sent along 
> some comments about social justice. I’ve copied them below. Looking 
> forward to the conversation. 
> 
> Scott 
> 

> *From:* Jay Coakley ] 
> *Sent:* Monday, May 24, 2010 4:28 PM 
> *To:* Scott Kretchmar 
> *Subject:* Re: question 
> 

> Scott, 

> 

> I can participate in the call. 
> 
> Social justice is a difficult topic for which to recruit 
> speakers--especially when it is limited to college sports and overlaps 
> with race and gender issues on which we have had good presentations in 
> the previous symposia. 
> 
> There is a need to be creative in conceptualizing social justice, but 
> we in the US are not very comfortable with the concept because it has 
> overtones of regulation & control and it often doesn’t fare well 
> against our heavy emphasis on individualism. Rather than seeking 
> social justice, Americans tend to marginalize "losers." 
> 
> My inclination is to think of injuries (insurance coverage), risk 
> management (informed consent & participation in heavy contact sports), 
> various forms of exclusion (sexuality and [dis]ability are two that 
> could be highighted), allocation of rewards (vis a vis scholarships as 
> 1-year awards), processes of redress (for athletes and other employees 
> of the AD), perks and private (under the table) conferring of 
> privilege on boosters and sponsors by ADs and coaches, and 
> sponsor(ship) vetting and contracts. 
> 

> Finding experts on these topics is tricky when limited to college 
> sports. Maybe two or three topics could be combined--but we can’t pay 
> honoraria to 3 people instead of just one. 
> 
> I’ll be thinking between now and the 8th. 
> 

> Take care, 
> 

> Jay 

..... Original Message ..... 

*From:* Scott Kretchmar <mailto:rskl~su.edu> 

*To:* ’Jay Coakley’ < ccs.ed~> 

*Sent:* Monday, May 24, 2010 6:22 AM 

*Subject:* FW: question 

Greetings Jay: 

Hope all is well with you. Summer has started, so I am beginning 
to worry (as I always do) about the Colloquium program. It will be 
very important for us to follow up you good effort with another 
strong program. But Jan is having problems. 



I thought it would be good to hold a conference call and see where 
we stand. We may need to divvy up the recruitment 
responsibilities. My sense is that she is recruiting people with 
whom she has no relationship, no history. Perhaps because of this, 
she is getting a high number of rejections. In any case, I am 
hoping that you are free to be on the call. 

Tentatively, the call is set for 2-3 p.m. (eastern) on Tuesday, 
June 8. Please let me know if that will fit into your schedule. 

On another matter, I have not yet heard back from Emmert. More 
than a little disappointing, but perhaps understandable-given his 
schedule at the moment. I’ll work through Dennis and Wally to make 
contact if I hear nothing over the next few weeks. 

Scott 

*From:* Gant, Yvonne [ ] 
*Sent:* Friday, May 21, 2010 1:43 PM 
*To:* rskl@psu.edu 
*Subject:* FW: question 

Scott - Dennis is available: 

June 7 - 8:30 to 11 a.m. and 3 to 4 p.m. 

June 8 - 8:30 to 10:30 a.m. and 1 to 4 p.m. 

Before I schedule the call, can you let me know who exactly you 
want to include (you, Dennis, Jan and XXXXXX). It will make a 
difference as to whether or not I have to use a conference service 
or use our internal phone system. Thanks! 

*From:* Cryder, Dennis 
*Sent:* Friday, May 21, 2010 1:34 PM 
*To:* Gant, Yvonne 
*Subject:* RE: question 

Please see below. 

Please go ahead and start to organize the conference call 
referenced in Scott’s message. 

Thanks. 

Dennis 

C. Dennis Cryder 

Senior Vice President for Branding 

and Communications 

National Collegiate Athletic Association 

317 917 6222 IOffice 

*From:* Scott Kretchmar [mai~to:rskl~0~su.edu] 
*Sent:* Thursday, May 20, 2010 12:36 PM 
*To:* Cryder, Dennis 
*Subject:* question 

Greetings Dennis: 



Congratulations again on your son’s graduation. I’m sure you had a 
wonderful time at the ceremony. 

Jan seems to be struggling a bit in lining up speakers. I’m 
thinking it might be good to have another conference call.., if 
only to get a handle on where we are now, and what the plans are 
for getting a good slate of speakers. We may also want to discuss 
ways in which the NCAA might help with the recruitment of 
keynoters. (I think Myles invited one of the speakers that 1st year.) 

A second question similar to the one I raised about Jabbar. Jan 
has been in contact with the agent of Doug Glanville. He comes 
with a fee. I’m just not sure it is wise to move in that direction 
and, of course, I’m not sure if this would constitute a good 
investment for the NCAA. 

Are you free anytime on June 7 or 8 or a 1 hour call. It might be 
just you, Jan, and myself. But it might also involve some of her 
committee members. I may want to invite Jay to provide tips on how 
he recruited top-name speakers. 

Do the 7^th or 8^th work? If not, could you suggest some other 
dates in the not-too-distant future? 

Many thanks. 

Scott 

This email and any attachments may contain NCAA confidential and 
privileged information. If you are not the intended recipient, please notify 
the sender immediately by return email, delete this message and destroy any 
copies. Any dissemination or use of this information by a person other than 
the intended recipient is unauthorized and may be illegal. 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Cc: 

Subject: 

David K Wiggins <dwiggin 1 @gmu.edu> 

Tuesday, May 25, 2010 8:42 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Jay Coakley <jcoakley@uccs.edu>; Morgan, William <wjmorgan@usc.edu>; Scott 
Kretchmar <rskl@psu.edu>; Ketra Armstrong <karmstr2@csulb.edu> 

Re: UPDATES: 

Jan: Thanks for the update. Best of luck. Cheers, Dave 

..... Original Message ..... 
From: Jan Boxill <jmboxill@email.unc.edu> 
Date: Tuesday, May 25, 2010 4:40 pm 
Subject: UPDATES: 

Today Ted Fay confirmed that he would give a keynote. I think 
adding 
Allen Sack to this one would be good and one other. 

Also A1 Mosley has agreed to give either a keynote or serve as a 
reactor 
on Sport & Race. If we could get Edwards, Mosley would like very 
much to 
serve as a reactor. I do think it is very important to have one or 
more 
African American’s in that session. 

I also have reached out again to Michael Eric Dyson, but I doubt 
I’ll 
have any more success. 

I will call Harry Edwards tonight. 

Jan 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer, Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: jmboxill@email.unc.edu 
Website :parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-962-3329 



From: 

Sent: 

To: 

Subject: 

Dr. Ketra L. Armstrong <karmstr2@csulb.edu> 

Tuesday, May 25, 2010 10:02 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Re: UPDATES: 

Super! Way to go Jan!!!!! :-) 

All the Best, 
Ketra 

Jan Boxill wrote: 
> Good Evening, 
> I just got off the phone with Harry Edwards, and he is very interested 
> in being a keynote speaker. He spoke at the regular convention a few 
> years ago with Bill Russell and others. I actually remember that. 
> He could, of course, speak on so many issues--he discussed several 
> with me. I emphasized that this was not the main convention but the 
> Scholarly Colloquium, and he asked what social justice issues we were 
> addressing, as it isn’t just race. He was satisfied that we were being 
> inclusive and wanted more details. It is likely he will have the dates 
> as long as the 49ers are playing, and will consider the invitation 
> once he receives my formal invitation with details. I think the main 
> sticking point will be our honorarium! But I sent offthe email 
> tonight, and expect to hear from him soon. 
> 
> If he does accept, then we are in good shape; A1 Mosley would serve as 
> one reactor, and I would like to ask David Wiggins as well. 
> 
> Thanks to all your input and suggestions, 
> Jan 

Ketra L. Armstrong, PhD., Professor 
Program Director, Sport Management 
Department of Kinesiology 
California State University, Long Beach 
1250 Bellflower Blvd. 
Long Beach, CA 90840-4901 
Phone: (562) 985-4025 
Fax: (562) 985-8067 
www.csulb.edu/sportmanagement 



From: 

Sent: 

To: 

Subject: 

David K Wiggins <dwiggin 1 @gmu.edu> 

Tuesday, May 25, 2010 10:42 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Re: UPDATES: 

Jan: Would be happy to respond to Harry Edwards if he agrees to present. Cheers, Dave 

..... Original Message ..... 
From: Jan Boxill <jmboxill@email.unc.edu> 
Date: Tuesday, May 25, 2010 9:57 pm 
Subject: Re: UPDATES: 

Good Evening, 
I just got off the phone with Harry Edwards, and he is very 
interested 
in being a keynote speaker. He spoke at the regular convention a 
few 
years ago with Bill Russell and others. I actually remember that. 
He could, of course, speak on so many issues--he discussed several 
with 
me. I emphasized that this was not the main convention but the 
Scholarly 
Colloquium, and he asked what social justice issues we were 
addressing, 
as it isn’t just race. He was satisfied that we were being 
inclusive and 
wanted more details. It is likely he will have the dates as long as 
the 
49ers are playing, and will consider the invitation once he 
receives my 
formal invitation with details. I think the main sticking point 
will be 
our honorarium! But I sent off the email tonight, and expect to 
hear 
from him soon. 

If he does accept, then we are in good shape; A1 Mosley would serve 
as 

one reactor, and I would like to ask David Wiggins as well. 

Thanks to all your input and suggestions, 
Jan 



From: 

Sent: 

To: 

Cc: 

Subject: 

R S KRETCHMAR <rsk 1 @psu. edu> 

Wednesday, May 26, 2010 9:44 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
David K Wiggins <dwigginl@gmu.edu>; Jay Coakley <jcoakley@uccs.edu>; Morgan 
William <wjmorgan@usc.edu>; Ketra Armstrong <karmstr2@csulb.edu> 

Re: UPDATES: 

Jan 

This sounds very promising. Bill asked about Mosley. I don’t have any insights there. Never heard him speak. 
I trust you will be able to twist David’s arm. 

Hopefully, you will be able to stress to Edwards that this is a scholarly venture. Thus, normal high-dollar 
honorariums do not apply. Many of us are volunteering our time for the cause. I trust that he will understand. 

I will place honorarium limits on our January business meeting schedule. It will have been 5 years since we set 
the $1,000 rate. We may want to revisit that. 

Scott 

On Tue, May 25, 2010 09:57 PM, Jan Boxill <jmboxill@email.unc.edu> wrote: 

Good Evening, 
I just got off the phone with Harry Edwards, and he is very interested 
in being a keynote speaker. He spoke at the regular convention a few 
years ago with Bill Russell and others. I actually remember that. 
He could, of course, speak on so many issues--he discussed several with 
me. I emphasized that this was not the main convention but the Scholarly 
Colloquium, and he asked what social justice issues we were addressing, 
as it isn’t just race. He was satisfied that we were being inclusive and 
wanted more details. It is likely he will have the dates as long as the 
49ers are playing, and will consider the invitation once he receives my 
formal invitation with details. I think the main sticking point will be 
our honorarium! But I sent off the email tonight, and expect to hear 
from him soon. 

If he does accept, then we are in good shape; A1 Mosley would serve as 
one reactor, and I would like to ask David Wiggins as well. 

Thanks to all your input and suggestions, 
Jan 



From: 

Sent: 

To: 

Subject: 

R S KRETCHMAR <rsk 1 @psu. edu> 

Thursday, May 27, 2010 2:06 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Re: UPDATES: 

From what you have said, Mosley sounds good. 

Scott 

On Wed, May 26, 2010 10:32 AM, Jan Boxill <jmboxill@email.unc.edu> wrote: 

I was the one who recommended Mosley; he is a philosophy professor at 
Smith College. He is a good speaker who adds humor to his talks from 
what I can remember and has written on race & sport. He has been 
involved with social justice issues in race since the 60s. 

Jan 

Morgan, William wrote: 
> Hi Jan. I’ll keep my fingers crossed this works. Dave would be a great 
reactor. Jay did raise some concerns earlier about Mosley, if I remember 
correctly. Does anyone have any more thoughts about him as a reactor? 
> Bill 
> 
> From: Jan Boxill [jmboxill@email.unc.edu] 
> Sent: Tuesday, May 25, 2010 6:57 PM 
> To: David K Wiggins 
> Cc: Jay Coakley; Morgan, William; Scott Kretchmar; Ketra Armstrong 
> Subject: Re: UPDATES: 
> 
> Good Evening, 
> I just got off the phone with Harry Edwards, and he is very interested 
> in being a keynote speaker. He spoke at the regular convention a few 
> years ago with Bill Russell and others. I actually remember that. 
> He could, of course, speak on so many issues--he discussed several with 
> me. I emphasized that this was not the main convention but the Scholarly 
> Colloquium, and he asked what social justice issues we were addressing, 
> as it isn’t just race. He was satisfied that we were being inclusive and 
> wanted more details. It is likely he will have the dates as long as the 
> 49ers are playing, and will consider the invitation once he receives my 
> formal invitation with details. I think the main sticking point will be 
> our honorarium! But I sent off the email tonight, and expect to hear 
> from him soon. 
> 
> If he does accept, then we are in good shape; A1 Mosley would serve as 
> one reactor, and I would like to ask David Wiggins as well. 
> 
> Thanks to all your input and suggestions, 
> Jan 
> 
> 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 



Email: jmboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX:    919-843-3929 



From: 

Sent: 

To: 

Subject: 

Sack, Allen <ASack@newhaven.edu> 
Wednesday, June 2, 2010 3:51 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
RE: NCAA Scholarly Colloquium 

Jan, 

I just left you a voice mail explaining tlaat for some reason, I did not 
get your phone message. Sorry. And yes, I would be very happy to give 
ma address at tlae Scholarly Colloquium. Just get back to me witla tlae 
details. I have it written on my calender. 

Kindest Regards, 

Allen 

..... Original Message ..... 
From: Jan Boxill [mailto;imboxill@cmail.~nc.edu! 
Sent: Wednesday, June 02, 2010 10:19 AM 
To: Sack, Allen 
Cc: Jan Boxill 
Subject: NCAA Scholarly Colloquium 

Dear Professor Sack, 
This is a follow up from a long voice mail I left you last week. 

As you may be aware, each year tlae NCAA sponsors a Scholarly Colloquium 
in conjunction witla tlae NCAA Convention. The 2011 NCAA Colloquium will 
be held in Sma Antonio, Texas on January 12-13. The working title of the 
2011 Colloquium is: SOCIAL JUSTICE IN INTERCOLLEGIATE SPORT: A Critical 
Examination of Racialized, Gendered, and Disabled Bodies 

Given your research and expertise on intercollegiate athletes, on 
behalf of tlae coordinating committee for tlae 2011 Colloquium, I would 
like to invite you to give address in conjunction with Professor Ted Fay 
at this 2011 Colloquium. 

The NCAA is committed to examining issues facing intercollegiate sports 
mad each year the Colloquium addresses some of the most significant of 
tlaese. We believe you are very well suited to speak on one of tlae 
aspects of tlais yeax’s topic; I know tlaat your con~xibution would be 
ideal. Speaking for the committee, I truly hope tlaat you are available 
axed will accept our invitation to speak at tlae 2011 Scholarly 
Colloquium. 

If you have any questions, please feel free to contact me. I hope to 
hear from you soon. 

Thank you so much for considering our invitation. 

Jan Boxill 
Chair, NCAA 2011 Scholarly Colloquium 

Jan Boxill, Ph.D. 
Director, Parr Center for Etlaics 
Senior Lecturer 
Depaxtment of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc. edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Scott Kretchmar <rskl @psu.edu> 

Thursday, June 3, 2010 9:39 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
RE: Allen Sack 

Hooray. Things are rounding into shape. Sack is a big name. Congrats on 
snagging him. 

Scott 

..... Original Message ..... 
From: Jan Boxill [ emaiLunc.eda] 
Sent: Wednesday, June 02, 2010 3:59 PM 
To: Scott Kretchmar 
Subject: Allen Sack 

Hi Scott, 
I just got a confirmation from Allen Sack accepting our invitation to 
participate in the session with Ted Fay. Or if we don’t get someone for 
the racial issues, we could have him serve as keynote and have David 
Wiggins and A1 Mosley as reactors. 

Jan 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer, Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.tmc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-962-3329 



From: 

Sent: 

To: 

Cc: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Thursday, June 10, 2010 1:43 PM 

Sack, Allen <ASack@newhaven.edu> 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Re: NCAA Scholarly Colloquium 

Dear Allen, 
Thank you again for agreeing to participate in the 2011 NCAA Scholarly 
Colloquium. Our committee met yesterday and everyone was excited about 
your participation. Because of your expertise and experience, we would 
like for you to give the lead off keynote presentation which will serve 
to frame the theme of the colloquium by giving a historical perspective 
about social justice issues from the athletes’ perspective. This is very 
general and perhaps vague, but it gives you latitude to share your 
expertise with us and the attendees. 

For each keynote we also have two reactors/responders. We have a list to 
choose from, but if you have suggestions, it would be greatly appreciated. 

Keynote speakers are offered a $1000 honorarium plus expenses. 

I hope this sounds good to you, but if you would like to discuss this 
more, please don’t hesitate to contact me. 

Best, 
Jan Boxill 
Chair, 2011 NCAA Scholarly Colloquium 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Cc: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Thursday, June 10, 2010 1:51 PM 

Ted Fay <Theodore.Fay@cortland.edu> 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Re: Invitation to speak at NCAA Scholarly Colloquium 2011 

Dear Ted, 
Hope your rehab is going well and that you are enjoying some good R&R!! 

Yesterday the 2011 Colloquium Committee met and everyone was very 
excited about your participation. Given your expertise and experience, 
the Committee thought that it would be good if you could focus on 
disabilities and if you could envision a future with teams with more 
disabilities and differences. This is very general and perhaps vague, 
but it gives you latitude to share your expertise with us and the 
attendees. 

For each keynote we also have two reactors/responders. We have a list of 
names to choose from, but if you have suggestions, it would be greatly 
appreciated. 

I hope this sounds good to you, but if you have any questions or want 
to talk about it further, please don’t hesitate to contact me. 

Best, 
Jan 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Cc: 

Subject: 

Jay Coakley <j coakley@uccs.edu> 

Friday, June 11, 2010 11:52 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu>; R S KRETCHMAR <rskl@psu.edu> 

Bill Morgan <wjmorgan@usc.edu>; Ketra Armstrong <karmstr2@csulb.edu>; Dave 
Wiggins <dwigginl@gmu.edu>; Cryder Dennis <dcryder@ncaa.org> 

Re: Update on 2011 Colloquium 

Jan, the call looks good to me; just give the word on when you want it to go 
to our networks. 
And the program looks excellent. Unless you have already made decisions 
about the order of the lineup, I’d suggest that Allen goes first to set the 
stage for the issue. This will give others a chance to connect to his 
presentation, if they wish. Terry Todd has a good history background, so he 
would be a good reactor to Allen. Harry might also be a good opening 
speaker, so the call is up to you. 
Let me know if you want me to call anyone. 

In the meantime, take care, 
Jay 

..... Original Message ..... 
From: "Jan Boxill" <jmboxill@email.unc.edu> 
To: "R S KRETCHMAR" <rskl@psu.edu> 
Cc: "Bill Morgan" <wjmorgan@usc.edu>; "Ketm Armstrong" 
<karmstr2@csulb.edu>; "Dave Wiggins" <dwigginl@gmu.edu>; "Cryder Dennis" 
<dcryder@ncaa.org>; "Jay Coakley" <jcoakley@uccs.edu> 
Sent: Friday, June 11, 2010 7:57 AM 
Subject: Re: Update on 2011 Colloquium 

> Of course, I forgot to attach the letter. 
> 

> 



From: 

Sent: 

To: 

Subject: 

R S KRETCHMAR <rsk 1 @psu. edu> 

Saturday, June 12, 2010 10:02 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Re: Update on 2011 Colloquium 

Hi Jan 

Good j ob on the draft. Looks like you’ve gotten some good feedback already. I don’t have anything to add. 
Happy weekend. 

Scott 

On Fri, Jun 11, 2010 09:57 AM, Jan Boxill <jmboxill@email.unc.edu> wrote: 

Of course, I forgot to attach the letter. 



Tuesday, January 13 -Wednesday, January 14, 2009 
Gaylord National Resort and Convention Center 

Washington, D.C. Metro Area 

For additional details, visit the Colloquium Web page! 

Colloquium Topics 

Sources and Consequences of Athletic Burnout among College Athletes 
Presented by Daniel Gould, Ph. D., Michigan State University 

Reactors: Kirk Cureton, Ph. D., University of Georgia and 
Jay Coakley, Ph. D., University of Colorado at Colorado Springs 

Play at Your Own Risk: Sport and the Injury Epidemic 
Presented by Ronald Zernicke, Ph. D., University of Michigan 

Reactors: Diane Wiese-Bjornstal, Ph. D., University of Minnesota and 
Holly Silvers, Santa Monica (CA) Orthopaedic and Sports Medicine Research 

Foundation 

Rules Limiting Athletic Performance or Prohibiting Athletic Participation for 
Health Reasons: Legal and Ethical Considerations 

Presented by Matthew J. Mitten, Ph.D., Marquette University 
Reactors: Jan Boxill, Ph. D., University of North Carolina at Chapel Hill and 

Steven Stovitz, MD, University of Minnesota Medical School 

The Damage I Have Done to Myself: 
Physical Intelligence and Lack of Same Among College Athletes 

Presented by Mariah Burton Nelson, American Association for Physical Activity 
and Recreation 

Reactors: Ketra Armstrong, Ph.D., California State University, Long Beach and 
Don Sabo, Ph.D., D’Youville College, New York 

Schedule is subject to change. 



2009 NCAA Scholarly Colloquium on College Sports 

Program Theme: 
Paying the Price: Is Excellence in Sport Compatible with Good Health? 

Monday, January 12, 2009 

6:00 - 9:30 pm Working dinner of the Advisory Board 

Tuesday, January 13, 2009 

8:00 - 10:30 am Working breakfast of the Advisory Board 

11:00 - 11:45 am Colloquium rehearsal for speakers, moderators, and reactors 

1:00 - 1:15 pm Welcome and Opening Remarks: 

Scott Kretchmar, Ph.D., Pennsylvania State University, Chair, NCAA Scholarly 

Colloquium Advisory Board, and Editor, Journal of Intercollegiate Sport 

Myles Brand, Ph.D., President, NCAA 

1:15 - 2:45 pm Keynote: Daniel Gould, Ph.D., Michigan State University 

Title: Sources and Consequences of Athletic Burnout among College Athletes 

Reactor # 1: Kirk Cureton, Ph.D., University of Georgia 

Reactor #2: Jay Coakley, Ph.D., University of Colorado at Colorado Springs 

Moderator: Maureen Weiss, Ph.D., University of Minnesota 

2:45 - 3:00 Refreshment break 

3:00 - 4:30 pm Keynote: Ronald Zernicke, Ph.D., Director, Bone & Joint Injury Prevention & 
Rehabilitation Center, University of Michigan 

Title: Play at Your Own Risk: Sport and the Injury Epidemic 

Reactor # 1: Diane Wiese-Bjornstal, Ph.D., University of Minnesota 

Reactor #2: Holly Silvers, MPT, Santa Monica (CA) Orthopaedic and Sports 

Medicine Research Foundation 

Moderator: Daniel Wann, Ph.D., Murray State University 

4:30 - 4:45 pm Break 

4:45 - 6:00 pm Free papers (5 15-min presentations clustered around a theme) 

Presider: Robert Simon, Ph.D., Hamilton College, NY 

6:30 - 8:00 pm Colloquium Reception and Poster Session 



Wednesday, January 14, 2009 

8:30 - 9:45 am Free Papers (5 15-min presentations clustered around a theme) 
William Morgan, Ph.D., University of Southern California 

10:00 - 11:30 am Keynote: Matthew J. Mitten, JD, Marquette University Law School 
Title: Rules Limiting Athletic Performance or Prohibiting Athletic Participation 
for Health Reasons: Legal and Ethical Considerations 

Reactor # 1: Jan Boxill, Ph.D., Director, Parr Center for Ethics, University of 
North Carolina at Chapel Hill 

Reactor #2: Steven Stovitz, MD, University of Minnesota Medical School 

Moderator: Jane Clark, University of Maryland 

12:00 - 1:30 pm Luncheon 

1:45 - 3:15 pm Keynote: Mariah Burton Nelson, Executive Director 
American Association for Physical Activity and Recreation, Reston, VA 

Title: The Damage I Have Done to MyselJ? Physical Intelligence and Lack of 
Same Among College Athletes 

Reactor # 1: Ketra Armstrong, Ph.D., California State University, Long Beach 

Reactor #2: Don Sabo, Ph.D., D’Youville College, New York 

Moderator: Dana Brooks, Ph.D., West Virginia University 

3:30 - 5:30 pm Free papers (up to 8 15-min presentations) 
Presider: Scott Kretchmar, Ph.D., Pennsylvania State University 

6:00 - 7:30 pm Advisory Board meeting and dinner 

Thursday, January 15, 2009 

Advisory Board Departures 



A Call For Papers 

"Social Justice in Intercollegiate Sport: 
A Critical Examination of Racialized, Gendered and Disabled Bodies" 

The Fourth Annual Scholarly Colloquium on Intercollegiate Athletics 
In Conjunction with the NCAA Annual Convention 

January 12-13, 2011 
San Antonio, Texas 

The fourth annual Scholarly Colloquium on Intercollegiate Athletics will be held on 
January 12-13,2011 in conjunction with the NCAA Annual Convention in San Antonio, 
Texas. The theme for this year’s colloquium is "Social Justice in Intercollegiate Sport: 
A Critical Examination ofRacialized, Gendered, and Disabled Bodies." The conference 
will feature keynote speakers, two formal reactions to each keynote, and sessions of 
refereed papers. 

Keynote speakers include: Harry Edwards [Professor Emeritus of Sociology, UC 
Berkeley], Susan Cahn [Professor of History, SUNY Buffalo], Ted Fay, [Professor of 
Sport Management, Center for Sport in Society, SUNY-Cortland], Allen Sack [Professor, 
Institute for Sports Management, University of New Haven]. 

Other invited speakers include: Pat Griffin [Professor Emerita in Social Justice 
Education, UMass Amherst], Louis Harrison [Professor, College of Education, UTexas 
Austin], Albert Mosley [Professor of Philosophy, Smith College], Ellen Staurowsky 
[Professor of Sport Management & Media, Ithaca College], Terry Todd [Lecturer, 
College of Education, UTexas Austin], David Wiggins [Professor & Director, School of 
Recreation, Health & Tourism, George Mason University]. 

Papers for the refereed papers session should deal closely with issues related to the 
conference theme of "Social Justice in Intercollegiate Sport." They may relate to sport in 
general or to intercollegiate athletics specifically, as long as they are clearly connected to 
the conference theme of"Social Justice in Intercollegiate Sports." Papers may highlight 
scholarship may from the sciences, social sciences, economics, humanities, or any 
number of professional fields that are either directly or indirectly related to intercollegiate 
athletics. To be considered for the refereed paper sessions, authors most submit a 500- 
600 word abstract of the proposed paper via e-mail to David Wiggins, 
dwigginl @gmu.edu, and copy the abstract submission to Ketra Armstrong, 
karmstr2@csulb, edu. 

The deadline for proposal submission is October 1, 2010. Individuals will be notified of 
the results of the review process in early November 2010. 



From: 

Sent: 

To: 

Subject: 

Gant, Yvonne <ygant@ncaa.org> 

Monday, June 14, 2010 9:50 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Scott Kretchmar <rskl@psu.edu>; Jay Coakley <jcoakley@uccs.edu> 

Final Schedule of Speakers 

Jan -I will wait until you have the speakers/reactors in final/final but please let me know when you do so we can post it on the NCAA Web site. I’ll double check with Becky Cooper (my coworker) to 

see if she’s ready to accept this information. 

I’II need full titles and school affiliations for the posting as well. 

Thanks! 

This email and any attachments may contain NCAA confidential and privileged information. If you are not the intended recipient, please notify the send 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Monday, June 14, 2010 2:26 PM 

Louis Harrison <lharrison@mail.utexas.edu>; Boxill, Jeanette M 
<JMBOXILL@email.unc.edu> 

2011 NCAA Scholarly Colloquium Invitation 

Dear Professor Harrison, 

Each year the NCAA sponsors a Scholarly Colloquium in conjunction with 
the NCAA Convention. The 2011 NCAA Colloquium will be held in San 
Antonio, Texas on January 12-13. The working title of the 
2011 Colloquium is: SOCIAL JUSTICE IN INTERCOLLEGIATE SPORT: A Critical 
Examination of Racialized, Gendered, and Disabled Bodies 

Given your research and expertise on intercollegiate athletes, on behalf 
of the coordinating committee for the 2011 Colloquium, I would like to 
invite you to give address in conjunction with Professor Allen Sack, of 
the Institute of Sports Management, University of New Haven, at this 
2011 Colloquium. The address would be a reaction/response to Professor 
Sack, but also to give you an opportunity to provide your input to the 
theme of the Colloquium. 

The NCAA is committed to examining issues facing intercollegiate sports 
and each year the Colloquium addresses some of the most significant of 
these. We believe you are very well suited to speak on one of the 
aspects of this year’s topic; I know that your contribution would be 
ideal. Speaking for the committee, I truly hope that you are available 
and will accept our invitation to speak at the 2011 Scholarly 
Colloquium. 

If you have any questions, please feel free to contact me. I hope to 
hear from you soon. 

Thank you so much for considering our invitation. 

Jan Boxill 
Chair, 2011 NCAA Colloquium Committee 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer, Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-962-3329 



From: 

Sent: 

To: 

Subject: 

Attach: 

Dr. Ketra L. Armstrong <karmstr2@csulb.edu> 

Monday, June 14, 2010 3:37 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Re: Update on 2011 Colloquium 

NCAA CALL 2010 (Final).doc 

HI Jan, 

Thanks for the review of the revised call. There was one typo (the word 
/’may’/was incorrectly placed). Please see the document attached where 
I tracked the change. 

Otherwise, the Call looks good to me and I think it’s ready to release! 

Thanks again for all that you are doing! 

All the Best, 
Ketra 

Jan Boxill wrote: 
> oops--I forgot to attach the draft! Sorry. 
> 
> Jan 
> 

> 

Ketra L. Armstrong, PhD., Professor 
Program Director, Sport Management 
Department of Kinesiology 
California State University, Long Beach 
1250 Bellflower Blvd. 
Long Beach, CA 90840-4901 
Phone: (562) 985-4025 
Fax: (562) 985-8067 
www.csulb.edu/sportmanagement 



A Call For Papers 

"Social Justice in Intercollegiate Sport: 
A Critical Examination of Racialized, Gendered and Disabled Bodies" 

The Fourth Annual Scholarly Colloquium on Intercollegiate Athletics 
In Conjunction with the NCAA Annual Convention 

January 12-13, 2011 
San Antonio, Texas 

The fourth annual Scholarly Colloquium on Intercollegiate Athletics will be held on 
January 12-13,2011 in conjunction with the NCAA Annual Convention in San Antonio, 
Texas. The theme for this year’s colloquium is "Social Justice in Intercollegiate Sport: 
A Critical Examination ofRacialized, Gendered, and Disabled Bodies." The conference 
will feature keynote speakers, two formal reactions to each keynote, and sessions of 
refereed papers. 

Keynote speakers include: Harry Edwards [Professor Emeritus of Sociology, UC 
Berkeley], Susan Cahn [Professor of History, SUNY Buffalo], Ted Fay, [Professor of 
Sport Management, Center for Sport in Society, SUNY-Cortland], Allen Sack [Professor, 
Institute for Sports Management, University of New Haven]. 

Other invited speakers include: Pat Griffin [Professor Emerita in Social Justice 
Education, UMass Amherst], Louis Harrison [Professor, College of Education, UTexas 
Austin], Albert Mosley [Professor of Philosophy, Smith College], Ellen Staurowsky 
[Professor of Sport Management & Media, Ithaca College], Terry Todd [Lecturer, 
College of Education, UTexas Austin], David Wiggins [Professor & Director, School of 
Recreation, Health & Tourism, George Mason University]. 

Papers for the refereed papers session should deal closely with issues related to the 
conference theme of "Social Justice in Intercollegiate Sport." They may relate to sport in 
general or to intercollegiate athletics specifically, as long as they are clearly connected to 
the conference theme of"Social Justice in Intercollegiate Sports." Papers may highlight 
scholarship from the sciences, social sciences, economics, humanities, or any number of 
professional fields that are either directly or indirectly related to intercollegiate athletics. 
To be considered for the refereed paper sessions, authors most submit a 500-600 word 
abstract of the proposed paper via e-mail to David Wiggins, dwigginl @gmu.edu, and 
copy the abstract submission to Ketra Armstrong, karmstr2@csulb.edu. 

The deadline for proposal submission is October 1, 2010. Individuals will be notified of 
the results of the review process in early November 2010. 



From: 

Sent: 

To: 

Subject: 

lharrison@mail.utexas.edu 

Monday, June 14, 2010 9:31 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Re: 2011 NCAA Scholarly Colloquium Invitation 

Hello Dr Boxill 

I am honored to receive this invitation. Please send more specific 
information regarding this address. What would be a good time to speak 
with you? 

Again, I appreciate the invitation. 

Louis Harrison Jr. 
Associate Professor 
Department of Curriculum & Instruction 
The University of Texas at Austin 
Phone 512-232-4785 
Email lharrison@mail.utexas.edu 
Real Role Models 
~ :~Jwww. ute xas. ed~utp~ess/~.~ooksis~e rea.htm~ 

Quoting Jan Boxill <jmboxill@email.unc.edu>: 

Dear Professor Harrison, 

Each year the NCAA sponsors a Scholarly Colloquium in conjunction with 
the NCAA Convention. The 2011 NCAA Colloquium will be held in San 
Antonio, Texas on January 12-13. The working title of the 
2011 Colloquium is: SOCIAL JUSTICE IN INTERCOLLEGIATE SPORT: A Critical 
Examination of Racialized, Gendered, and Disabled Bodies 

Given your research and expertise on intercollegiate athletes, on 
behalf of the coordinating committee for the 2011 Colloquium, I would 
like to invite you to give address in conjunction with Professor Allen 
Sack, of the Institute of Sports Management, University of New Haven, 
at this 2011 Colloquium. The address would be a reaction/response to 
Professor Sack, but also to give you an opportunity to provide your 
input to the theme of the Colloquium. 

The NCAA is committed to examining issues facing intercollegiate sports 
and each year the Colloquium addresses some of the most significant of 
these. We believe you are very well suited to speak on one of the 
aspects of this year’s topic; I know that your contribution would be 
ideal. Speaking for the committee, I truly hope that you are available 
and will accept our invitation to speak at the 2011 Scholarly 
Colloquium. 

If you have any questions, please feel free to contact me. I hope to 
hear from you soon. 

Thank you so much for considering our invitation. 

Jan Boxill 
Chair, 2011 NCAA Colloquium Committee 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 



> Senior Lecturer, Department of Philosophy 
> University of North Carolina 
> Chapel Hill, NC 27599-3125 
> Email: jmboxill@email.unc.edu 
> Website :parrcenter.unc.edu 
> Phone: 919-962-3317 
> FAX: 919-962-3329 



From: 

Sent: 

To: 

Subject: 

Sack, Allen <ASack@newhaven.edu> 

Tuesday, June 15, 2010 12:58 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

RE: NCAA Scholarly Colloquium 

Jan, 

I was in the middle of replying to this email yesterday and someone came into my office. I may have sent you half an email by 
mistake. Here is what I meant to say: I am happy to be giving the lead off keynote presentation. With regard to reactors I would 
suggest Kenneth Shropshire at the University of Pennsylvania Wharton School. We disagree about many things but I hold him 
in high regard as a scholar. Ellen Staurowsky, a professor at Ithaca College, is a friend. She is an expert on Title IX as well 
as college sport in general. If practitioners are also possible reactors, I would recommend Kevin Lennon or Wally Refro from the 
NCAA and Amy Perko, Exec Director of the Knight Foundation. Other scholars I would suggest are: Jay Coakley, Colorado 
State University, Gary Sailes, Indiana University, Bloomington (expert on race and collegiate sport) Billy Hawkins, University of 
Georgia, Keith Harrison, University of Central Florida, Linda Sharp, University of Northern Colorado, Doras Corbett, Howard 
University. I am not sure these people would travel to San Antonio for the Colloquium, but they take these issues seriously. By 
the way, how long is the presentation and session? What is the likely audience--is it a mix of scholars and practitioners? When 
would I need a draft of my presentation for the reactors? Please let me know if this email reaches you. Sorry for the delayed 
response. 

Allen 

Jan Boxill [mailto:jmboxill@email.unc.edu] 

Sent: Thu 6/10/2010 1:42 PM 
To: Sack, Allen 
Cc: Jan Boxill 
Subject: Re: NCAA Scholarly Colloquium 

Dear Allen, 
Thank you again for agreeing to participate in the 2011 NCAA Scholarly 
Colloquium. Our committee met yesterday and everyone was excited about 
your participation. Because of your expertise and experience, we would 
like for you to give the lead off keynote presentation which will serve 
to frame the theme of the colloquium by giving a historical perspective 
about social justice issues from the athletes’ perspective. This is very 
general and perhaps vague, but it gives you latitude to share your 
expertise with us and the attendees. 

For each keynote we also have two reactors/responders. We have a list to 
choose from, but if you have suggestions, it would be greatly appreciated. 

Keynote speakers are offered a $1000 honorarium plus expenses. 

I hope this sounds good to you, but if you would like to discuss this 
more, please don’t hesitate to contact me. 

Best, 
Jan Boxill 
Chair, 2011 NCAA Scholarly Colloquium 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: jmboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



A Call For Papers 

"Social Justice in Intercollegiate Sport: 
A Critical Examination of Racialized, Gendered and Disabled Bodies" 

The Fourth Annual Scholarly Colloquium on Intercollegiate Athletics 
In Conjunction with the NCAA Annual Convention 

January 12-13, 2011 
San Antonio, Texas 

The fourth annual Scholarly Colloquium on Intercollegiate Athletics will be held on 
January 12-13,2011 in conjunction with the NCAA Annual Convention in San Antonio, 
Texas. The theme for this year’s colloquium is "Social Justice in Intercollegiate Sport: 
A Critical Examination ofRacialized, Gendered, and Disabled Bodies." The conference 
will feature keynote speakers, two formal reactions to each keynote, and sessions of 
refereed papers. 

Keynote speakers include: Harry Edwards [Professor Emeritus of Sociology, UC 
Berkeley], Susan Cahn [Professor of History, SUNY Buffalo], Ted Fay, [Professor of 
Sport Management, Center for Sport in Society, SUNY-Cortland], Allen Sack [Professor, 
Institute for Sports Management, University of New Haven]. 

Other invited speakers include: Pat Griffin [Professor Emerita in Social Justice 
Education, UMass Amherst], Louis Harrison [Professor, College of Education, UTexas 
Austin], Albert Mosley [Professor of Philosophy, Smith College], Ellen Staurowsky 
[Professor of Sport Management & Media, Ithaca College], Terry Todd [Lecturer, 
College of Education, UTexas Austin], David Wiggins [Professor & Director, School of 
Recreation, Health & Tourism, George Mason University]. 

Papers for the refereed papers session should deal closely with issues related to the 
conference theme of "Social Justice in Intercollegiate Sport." They may relate to sport in 
general or to intercollegiate athletics specifically, as long as they are clearly connected to 
the conference theme of"Social Justice in Intercollegiate Sports." Papers may highlight 
scholarship from the sciences, social sciences, economics, humanities, or any number of 
professional fields that are either directly or indirectly related to intercollegiate athletics. 
To be considered for the refereed paper sessions, authors most submit a 500-600 word 
abstract of the proposed paper via e-mail to David Wiggins, dwigginl @gmu.edu, and 
copy the abstract submission to Ketra Armstrong, karmstr2@csulb.edu. 

The deadline for proposal submission is October 1, 2010. Individuals will be notified of 
the results of the review process in early November 2010. 



From: 

Sent: 

To: 

Subject: 

International Association for the Philosophy of Sport 

<SPORTPHIL@JISCMAIL.AC.UK> on behalf of 
RYALL, Emily <eryall@GLOS.AC.UK> 

Friday, June 18, 2010 7:07 AM 

SPORTPHIL@JISCMAIL.AC.UK 

CFP: Social Justice in Intercollegiate Sport 

***Apologies for cross posting*** 

A Call For Papers 

"Social Justice in Intercollegiate Sport: 
A Critical Examination of Racialized, Gendered and Disabled Bodies" 

The Fourth Annual Scholarly Colloquium on Intercollegiate Athletics 
In Conjunction with the NCAA Annual Convention 
January 12-13, 2011 
San Antonio, Texas 

The fourth annual Scholarly Colloquium on Intercollegiate Athletics will be 
held on January 12-13,2011 in conjunction with the NCAA Annual Convention in 
San Antonio, Texas. The theme for this year’s colloquium is "Social Justice 
in Intercollegiate Sport: A Critical Examination of Racialized, Gendered, 
and Disabled Bodies." The conference will feature keynote speakers, two 
formal reactions to each keynote, and sessions of refereed papers. 

Keynote speakers include: Harry Edwards [Professor Emeritus of Sociology, UC 
Berkeley], Susan Cahn [Professor of History, SUNY Buffalo], Ted Fay, 
[Professor of Sport Management, Center for Sport in Society, SUNY-Cortland], 
Allen Sack [Professor, Institute for Sports Management, University of New 
Haven]. 

Other invited speakers include: Pat Griffin [Professor Emerita in Social 
Justice Education, UMass Amherst], Louis Harrison [Professor, College of 
Education, UTexas Austin], Albert Mosley [Professor of Philosophy, Smith 
College], Ellen Staurowsky [Professor of Sport Management & Media, Ithaca 
College], Terry Todd [Lecturer, College of Education, UTexas Austin], David 
Wiggins [Professor & Director, School of Recreation, Health & Tourism, George 
Mason University]. 

Papers for the refereed papers session should deal closely with issues 
related to the conference theme of "Social Justice in Intercollegiate Sport." 
They may relate to sport in general or to intercollegiate athletics 
specifically, as long as they are clearly connected to the conference theme 
of "Social Justice in Intercollegiate Sports." Papers may highlight 
scholarship from the sciences, social sciences, economics, humanities, or any 
number of professional fields that are either directly or indirectly related 
to intercollegiate athletics. To be considered for the refereed paper 
sessions, authors most submit a 500-600 word abstract of the proposed paper 
via e-mail to David Wiggins, dwigginl@gmu.edu, and copy the abstract 
submission to Ketra Armstrong, karmstr2@csulb.edu. 

The deadline for proposal submission is October 1, 2010. Individuals will be 
notified of the results of the review process in early November 2010. 
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From: 

Sent: 

To: 

Cc: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Friday, June 18, 2010 10:14 AM 

Nancy Dyksterhouse <nancy. dyksterhouse@wmich, edu> 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

2011 NCAA Scholarly Colloquium Invitation 

Dear President Dunn, 

Each year the NCAA sponsors a Scholarly Colloquium in conjunction with 
the NCAA Convention. The 2011 NCAA Colloquium will be held in San 
Antonio, Texas on January 12-13. The working title of the 2011 
Colloquium is: SOCIAL JUSTICE IN INTERCOLLEGIATE SPORT: A Critical 
Examination of Racialized, Gendered, and Disabled Bodies 

Given your research and expertise on intercollegiate athletes with 
particular reference to disabilities, on behalf of the coordinating 
committee for the 2011 Colloquium, I would like to invite you to give 
address in conjunction with Professor Ted Fay,Professor of Sport 
Management, Center for Sport in Society, SUNY-Cortland, at this 2011 
Colloquium. The address would be a reaction/response to Professor Fay, 
but also to give you an opportunity to provide your input to the theme 
of the Colloquium. 

Keynote speakers include: Harry Edwards [Professor Emeritus of 
Sociology, UC Berkeley], Susan Cahn [Professor of History, SUNY 
Buffalo], Ted Fay, [Professor of Sport Management, Center for Sport in 
Society, SUNY-Cortland], Allen Sack [Professor, Institute for Sports 
Management, University of New Haven]. 

Other invited speakers include: Pat Griffin [Professor Emerita in Social 
Justice Education, UMass Amherst], Louis Harrison [Professor, College of 
Education, UTexas Austin], Albert Mosley [Professor of Philosophy, Smith 
College], Ellen Staurowsky [Professor of Sport Management & Media, 
Ithaca College], Terry Todd [Lecturer, College of Education, UTexas 
Austin], David Wiggins [Professor & Director, School of Recreation, 
Health & Tourism, George Mason University]. 

The NCAA is committed to examining issues facing intercollegiate sports 
and each year the Colloquium addresses some of the most significant of 
these. We believe you are very well suited to speak on one of the 
aspects of this year’s topic; I know that your contribution would be 
ideal. Speaking for the committee, I truly hope that you are available 
and will accept our invitation to speak at the 2011 Scholarly Colloquium. 

If you have any questions, please feel free to contact me. I hope to 
hear from you soon. 

Thank you very much for considering our invitation. 

Jan Boxill 
Chair, 2011 NCAA Colloquium Committee 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer, Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website :parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-962-3329 



From: 

Sent: 

To: 

Subject: 

Sack, Allen <ASack@newhaven.edu> 

Monday, June 21, 2010 1:12 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
RE: NCAA Scholarly Colloquium 

Jan, 

Thanks for the update. One more thing--length of sessions and 
presentations? Hope you are having a great summer. 

Allen 

..... Original Message ..... 
From: Jan Boxill [ ] 
Sent: Tuesday, June 15, 2010 3:14 PM 
To: Sack, Allen 
Cc: Jan Boxill 
Subject: Re: NCAA Scholarly Colloquium 

Hi Allen, 
Thanks so much for your response and willingness to give a keynote 
presentation. And thanks for your input on responders. On 
recommendations from the Committee I have asked Professors Louis 
Harrison and Terry Todd, both of whom happen to be at UT Austin. There 
are so many good people to choose from.I had on my list Gary Sailes, who 
still may be a possibility. If I change Harrison or Todd, I will contact 
Kenneth Shropshire. 

I hope this all sounds good to you. The audience will be a mix of 
scholars and practitioners. I think that if you can get a draft to your 
reactors early October that would be good. I will get you their contact 
information/emails so you all can communicate directly with each other. 
I am excited about the session. It will be an impressive setting for the 
entire colloquium. 

Other keynotes and reactors: Race & Sports: Harry Edwards 
[reactors-David Wiggins & A1 Mosley]; Gender & Sexual Equality: Susan 
Cahn [reactors-Pat Griffin & Ellen Staurowsky]; Sport & Disablity: Ted 
Fay[ reactors TBD]. 

Thanks again, and feel free to contact me at any time. 

Best, 
Jan 

Sack, Allen wrote: 
> Jan, 
> 

> I was in the middle of replying to this email yesterday and someone 
> came into my office. I may have sent you half an email by mistake. 
> Here is what I meant to say: I am happy to be giving the lead off 
> keynote presentation. With regard to reactors I would suggest Kenneth 
> Shropshire at the University of Pennsylvania Wharton School. We 
> disagree about many things but I hold him in high regard as a scholar. 

> Ellen Staurowsky, a professor at Ithaca College, is a friend. She is 
> an expert on Tire IX as well as college sport in general. If 
> practitioners are also possible reactors, I would recommend Kevin 
> Lennon or Wally Refro from the NCAA and Amy Perko, Exec Director of 
> the Knight Foundation. Other scholars I would suggest are: Jay 
> Coakley, Colorado State University, Gary Sailes, Indiana University, 



> Bloomington (expert on race and collegiate 
> sport) Billy Hawkins, University of Georgia, Keith Harrison, 
> University of Central Florida, Linda Sharp, University of Northern 
> Colorado, Doras Corbett, Howard University. I am not sure these 
> people would travel to San Antonio for the Colloquium, but they take 
> these issues seriously. By the way, how long is the presentation and 
> session? What is the likely audience--is it a mix of scholars and 
> practitioners? When would I need a draft of my presentation for the 
> reactors? Please let me know if this email reaches you. Sorry for the 

> delayed response. 
> 
> Allen 

> Jan Boxill                email.unc.ed~] 
> *Sent:* Thu 6/10/2010 1:42 PM 
> *To:* Sack, Allen 
> *Cc:* Jan Boxill 
> *Subject:* Re: NCAA Scholarly Colloquium 

> Dear Allen, 
> Thank you again for agreeing to participate in the 2011 NCAA Scholarly 

> Colloquium. Our committee met yesterday and everyone was excited about 

> your participation. Because of your expertise and experience, we 
> would like for you to give the lead off keynote presentation which 
> will serve to frame the theme of the colloquium by giving a 
> historical perspective about social justice issues from the athletes’ 
> perspective. This is very general and perhaps vague, but it gives you 
> latitude to share your expertise with us and the attendees. 
> 
> For each keynote we also have two reactors/responders. We have a list 
> to choose from, but if you have suggestions, it would be greatly 
appreciated. 
> 
> Keynote speakers are offered a $1000 honorarium plus expenses. 
> 
> I hope this sounds good to you, but if you would like to discuss this 
> more, please don’t hesitate to contact me. 
> 

> Best, 
> Jan Boxill 
> Chair, 2011 NCAA Scholarly Colloquium 
> 

> Jan Boxill, Ph.D. 
> Director, Parr Center for Ethics 
> Senior Lecturer 
> Department of Philosophy 
> University of North Carolina 
> Chapel Hill, NC 27599-3125 
> Email: jmboxill@email.unc.edu 
> Website :parrcenter.unc.edu 
> Phone: 919-962-3317 
> FAX: 919-843-3929 
> 

> 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 



Chapel Hill~ NC 27599-3125 

Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 

Phone: 919-962-3317 
FAX: 919-843-3929 



A Call For Papers 

"Social Justice in Intercollegiate Sport: 
A Critical Examination of Racialized, Gendered and Disabled Bodies" 

The Fourth Annual Scholarly Colloquium on Intercollegiate Athletics 
In Conjunction with the NCAA Annual Convention 

January 12-13, 2011 
San Antonio, Texas 

The fourth annual Scholarly Colloquium on Intercollegiate Athletics will be held on 
January 12-13,2011 in conjunction with the NCAA Annual Convention in San Antonio, 
Texas. The theme for this year’s colloquium is "Social Justice in Intercollegiate Sport: 
A Critical Examination ofRacialized, Gendered, and Disabled Bodies." The conference 
will feature keynote speakers, two formal reactions to each keynote, and sessions of 
refereed papers. 

Keynote speakers include: Harry Edwards [Professor Emeritus of Sociology, UC 
Berkeley], Susan Cahn [Professor of History, SUNY Buffalo], Ted Fay, [Professor of 
Sport Management, Center for Sport in Society, SUNY-Cortland], Allen Sack [Professor, 
Institute for Sports Management, University of New Haven]. 

Other invited speakers include: Pat Griffin [Professor Emerita in Social Justice 
Education, UMass Amherst], Louis Harrison [Professor, College of Education, UTexas 
Austin], Albert Mosley [Professor of Philosophy, Smith College], Ellen Staurowsky 
[Professor of Sport Management & Media, Ithaca College], Terry Todd [Co-Director of 
The Lutcher Stark Center for Physical Culture and Sports, Department of Kinesiology 
and Health Education, UT-Austin], David Wiggins [Professor & Director, School of 
Recreation, Health & Tourism, George Mason University]. 

Papers for the refereed papers session should deal closely with issues related to the 
conference theme of "Social Justice in Intercollegiate Sport." They may relate to sport in 
general or to intercollegiate athletics specifically, as long as they are clearly connected to 
the conference theme of"Social Justice in Intercollegiate Sports." Papers may highlight 
scholarship from the sciences, social sciences, economics, humanities, or any number of 
professional fields that are either directly or indirectly related to intercollegiate athletics. 
To be considered for the refereed paper sessions, authors most submit a 500-600 word 
abstract of the proposed paper via e-mail to David Wiggins, dwigginl @gmu.edu, and 
copy the abstract submission to Ketra Armstrong, karmstr2@csulb.edu. 

The deadline for proposal submission is October 1, 2010. Individuals will be notified of 
the results of the review process in early November 2010. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Elena Gaudio <elena.gaudio@wmich. edu> 

Wednesday, June 30, 2010 12:11 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Nancy Dyksterhouse <nancy.dyksterhouse@wmich.edu> 

2011 NCAA Scholarly Colloquium Invitation 

Dear Jan, 
I am President John M. Dulm’s executive assistant. He agrees to 
give a keynote address at the colloquium in San Antonio on January 
12-13. Please copy me when sending Dr. Dunn further information 
regarding the NCAA event so that I can do my best to keep him on 
schedule or respond to any requests you might have. 

On June 24 you emailed nancy.dyksterhouse@wmich.edu the invitation 
for Dr. Dunn to be one of the speakers. Could you please forward a 
copy of that message to me as well? 

You have made an excellent choice in asking our president to speak 
on this topic. There’s no one better. 

I will be out of town for the next two weeks, but please send 
information anyway. Despite my "out of the office" bounce-back, 
I’ll be monitoring my email from afar!! 

Thank you, 
Elena 

Elena Gaudio 

Office of the President 
Western Michigan University 
1903 W. Michigan Avenue 

Kalamazoo, MI 49008-5202 
Tel 269 387-2342 

Fax 269 387-2355 



From: 

Sent: 

To: 

Subject: 

Jay Coakley <j coakley@uccs.edu> 
Thursday, July 1, 2010 2:45 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Re: Quick help 

Jan, I’d reply and say that each keynote session involves three people--a 
general presenter and two complementary presenters, and that you had 
intended to ask him to be one of the two complementary speakers. And... 
sorry for any misunderstanding and you are happy to explkain the format to 
him on the phone. 
Jay 
..... Original Message ..... 
From: "Jan Boxill" <jmboxill@email.unc.edu> 
To: "Jay Coakley" <jcoakley@uccs.edu> 
Sent: Thursday, July 01, 2010 11:16 AM 
Subject: Quick help 

Jay, 

I have a kind of awkward situation, and Scott suggested I run it by you. 
I invited John Dunn, President of Western Michigan to give a paper in 
conjunction with Ted Fay. Perhaps that was bad wording, but here is what 
I said: 

"Given your research and expertise on intercollegiate athletes with 
particular reference to disabilities, on behalf of the coordinating 
committee for the 2011 Colloquium, I would like to invite you to give an 
address in conjunction with Professor Ted Fay,Professor of Sport 
Management, Center for Sport in Society, SUNY-Cortland, at this 2011 
Colloquium. The address would be a reaction/response to Professor Fay, 
but also to give you an opportunity to provide your input to the theme 
of the Colloquium." 

His assistant replied: 

I am President John M. Dunn’s executive assistant. He agrees to 
give a keynote address at the colloquium in San Antonio on January 
12-13. 

Question: Should I put him as a keynoter, or as I have it in the call 
that I am attaching? 

I need to know ASAP because the NCAA wants the final call TODAY. 

Thanks, 
Jan 



A Call For Papers 

"Social Justice in Intercollegiate Sport: 
A Critical Examination of Racialized, Gendered and Disabled Bodies" 

The Fourth Annual Scholarly Colloquium on Intercollegiate Athletics 
In Conjunction with the NCAA Annual Convention 

~January 11-12, 2011~ 
San Antonio, Texas 

The fourth annual Scholarly Colloquium on Intercollegiate Athletics will be held on 
January 11-12, 2011 in conjunction with the NCAA Annual Convention in San Antonio, 
Texas. The theme for this year’s colloquium is "Social Justice in Intercollegiate Sport: 
A Critical Examination ofRacialized, Gendered, and Disabled Bodies." The conference 
will feature keynote speakers, two formal reactions to each keynote, and sessions of 
refereed papers. 

Keynote speakers include: Susan Cahn [Professor of History, SUNY Buffalo], Harry 
Edwards [Professor Emeritus of Sociology, UC Berkeley], Ted Fay, [Professor of Sport 
Management, Center for Sport in Society, SUNY-Cortland], Allen Sack [Director, 
Institute for Sports Management, University of New Haven]. 

Other invited speakers include: John M. Dunn [President, Western Michigan University], 
Pat Griffin [Professor Emerita in Social Justice Education, UMass Amherst], Louis 
Harrison [Professor, College of Education, UTexas Austin], Albert Mosley [Professor of 
Philosophy, Smith College], Ellen Staurowsky [Professor of Sport Management & 
Media, Ithaca College], Terry Todd [Co-Director of The Lutcher Stark Center for 
Physical Culture and Sports, Department of Kinesiology and Health Education, UT- 
Austin], David Wiggins [Professor & Director, School of Recreation, Health & Tourism, 
George Mason University]. 

Papers for the refereed papers session should deal closely with issues related to the 
conference theme of "Social Justice in Intercollegiate Sport." They may relate to sport in 
general or to intercollegiate athletics specifically, as long as they are clearly connected to 
the conference theme of"Social Justice in Intercollegiate Sports." Papers may highlight 
scholarship from the sciences, social sciences, economics, humanities, or any number of 
professional fields that are either directly or indirectly related to intercollegiate athletics. 
To be considered for the refereed paper sessions, authors most submit a 500-600 word 
abstract of the proposed paper via e-mail to David Wiggins, dwigginl @gmu.edu, and 
copy the abstract submission to Ketra Armstrong, karmstr2@csulb.edu. 

The deadline for proposal submission is October 1, 2010. Individuals will be notified of 
the results of the review process in early November 2010. 



2011 NCAA SCHOLARLY COLLOQUIUM SPEAKERS 

TUESDAY, JANUARY 11, 2011 

1:15-2:45 p.m. ATHLETES RIGHTS AND JUSTICE ISSUES 

Keynote: 
Reactor: 
Reactor: 

Professor Allen Sack 
Professor Louis Harrison 
Professor Terry Todd 

3:00-4:30 p.m. SPORT AND RACE 

Keynote: 
Reactor: 
Reactor: 

Professor Emeritus Harry Edwards 
Professor A1 Mosley 
Professor David Wiggins 

WEDNESDAY, 

10:00-11:30 A.M. 

Keynote: 
Reactor: 
Reactor: 

1:45-3:15 

Keynote: 
Reactor: 

JANUARY 12, 2011 

SPORT, GENDER and SEXUAL EQUALITY 

Professor Susan Cahn 
Professor Emerita Pat Griffin 
Professor Ellen Staurowsky 

SPORTS and DISABILITIES 

Professor Ted Fay 
President John M. Dunn 

This is a tentative schedule. The times are approximate but will be confirmed as soon as possible 
along with a complete program with the papers selected from the call. 



From: 

Sent: 

To: 

Subject: 

Elena Gaudio <elena.gaudio@wmich. edu> 

Wednesday, July 7, 2010 11:09 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Re: 2011 NCAA Scholarly Colloquium date correction (Out until July 19) 

I’m out of the office until July 19. Please contact Nancy 
Dyksterhouse (nancy.dyksterhouse@wmich.edu or 269 387-2351) for 
assistance. 

Elena 



Title: 

Scholarly Colloquium Sport 
2011 NCAA Race Keynote 

Harry Edwards, Ph.D. 
Professor Emeritus, Sociology 

University of California, Berkeley 

"Transformational Developments at the Interface of Sport and Diversity: The Collegiate 
Athletic Arms Race in the Age of Globalization" 

Brief Abstract: 

Established paradigms historically guiding efforts to broaden African-American access, 
representation, and equity throughout the American Sports higherarchy are being 
rendered increasingly less effective and relevant in the face of deteriorating sports 
infrastructure and developmental circumstances in the traditional Black community, a 
deterioration having an impact compounded by globalization and the pressures and 
priorities of the "collegiate athletic arms race." Here it is argued that, in consequence, 
progressive intervention and protest models from Branch Rickey’s and Jackie Robinson’s 
" Great Experiment", through the more militant protests and petitions of the 1960’s to 
such collaborative innovations as the National Football Leagues "Rooney Rule" may 
already be approaching ineffectiveness and obsolescence as means of addressing issues 

of African-American access and equity. 



From: 

Sent: 

To: 

Subject: 

memmert@ncaa.org 

Friday, August 13, 2010 3:24 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Focus on the Future 

Dear Colleague: 

In the next 50 days, I will conclude my duties at the University of Washington and begin my new assignment as president 

of the NCAA. ! truly consider it an honor to have this opportunity and to work so many of you. Over the last two or three 

months, I’ve worked with the NCAA leadership on priorities and on structural issues that will make the national office even 

more responsive and efficient as we move forward. 

Today, I met with the NCAA staff and outline both the priorities that will guide us and discussed some structural changes 

to support our efforts. All that is outlined in a press release that is being sent out this afternoon and that is available below. I 

wanted to make sure you were made aware of these changes. 

I look forward to early opportunities to communicate with you on intercollegiate athletics. 

Mark Emmert 

NCAA President-Elect 

INDIANAPOLIS---NCAA President-Elect Mark Emmert today announced the national office focus and priorities 

moving forward and restructuring to achieve greater responsiveness to the NCAA membership and a more efficient 

operation. 

Our ’reason for being’ is to assist our members in providing the best educational and athletic experience for student- 

athletes, said Emmert. To that end, it is essential that we understand and appreciate the challenges that exist on campus 

today and be certain we are doing everything possible to support our membership in this extremely important endeavor, he 

added. 

Emmert, who was named the NCAA’s fifth CEO April 27 outlined three focus areas that will be his priorities when 

he arrives in early October. 

First, the national office needs to have an abiding commitment to the student-athlete experience. The main priority 

will be for both the academic and athletics success of student-athletes. 



A second point of focus will be to continue providing the platform for NCAA member institutions to govern 

intercollegiate athletics on a national basis. The membership makes the decisions, but we have an obligation to help lead by 

identifying possible solutions and taking them to the membership, said Emmert. 

The third focus is the national office’s growing obligation to engage society beyond the comfortable confines of 

intercollegiate athletics and higher education. Certainly, this means we have an ongoing need to tell our story, to build 

understanding of the collegiate model that encourages support, added Emmert. 

Additionally, organizational changes were announced to help position the national office to successfully address the 

focus areas and support the membership. 

NCAA Interim President Jim Isch is appointed chief operating officer in the new structure. Jim did a terrific job for 

the past year as interim president, Emmert said. His leadership has been superb during a critical period for the Association, 

and I want him to bring that same solution-oriented approach to the COO position. 

Beginning in May, I have had conversations with each of the Association’s vice presidents, reviewed the results of 

studies focused on the culture of the national office, and listened to observations of key individuals in the NCAA 

membership, Emmert said. 

What I discovered is a great staff, fully committed to the work of the organization and serving the NCAA 

membership, he said. But there is a need for better communication and for taking full advantage of the talent in the office 

through stronger collaboration. 

As part of the restructuring, the incoming president said he will combine the management of all 88 championships 

under one executive vice president. Greg Shaheen, senior vice president of Division ! Men’s Basketball and Business 

Strategies, will serve as the interim executive vice president and report to the COO. 

Our championships are one of the primary tools we have to enhance the student-athlete experience, he said. We 

have advanced a handful of our championships into premier events, led by the Division ! Men’s and Women’s Basketball 

Championships. I want to take advantage of what we’ve learned with those events and elevate the experience of student- 

athletes in other championship events. This will be a critical goal as we move forward. 

A second reorganized group will be branding and communications. Under the new structure a vice president of 

communications, including media relations, publishing, new media and community relations, will be named and will report 

directly to the COO. Bob Williams, currently the managing director of public and media relations, will assume the interim 

role of vice president of communications effective September 1. 



It has become clear to me that intercollegiate athletics has a great story to tell, and we need a focused approach that 

will take advantage of all the traditional modes of communications, as well as the internet and other new media 

opportunities, Emmert said. 

The other elements of branding and communications brand strategies and events and the Hall of Champions will be 

reassigned to other groups. 

Keith Martin will also continue as interim vice president of administration and chief financial officer, a role he has 

held since Isch was appointed interim NCAA president. 

Emmert also announced the formation of his senior management group, consisting of the following: 

¯ Jim Isch, chief operating officer 

¯ Wally Renfro, vice president and senior advisor to the President 

¯ Bernard Franklin, executive vice president of membership and student-athlete affairs 

¯ Greg Shaheen, interim executive vice president of championships and business strategies 

¯ Joni Comstock, senior vice president of championships and senior woman administrator 

¯ Scott Bearby, interim vice president of legal affairs and general counsel 

¯ Bob Williams, interim vice president of communications 

This is the team I will call on frequently to provide leadership on major issues in intercollegiate athletics, Emmert 

said. Of course, I will also seek the input of the other vice presidents and the entire staff for advice in their specific areas of 

expertise. 

Emmert said he was pleased to have the continued support of Bernard Franklin, executive vice president of 

membership and student-athlete affairs, in the new leadership structure. 



2010 Scholarly Colloquium on College Sports 
College Sports in Recessionary Times: Assessing Challenges and Opportunities 

Atlanta Marriott Marquis 

265 Peachtree Center Avenue, Atlanta, Georgia 

[As of January 12, 2010] 

~ i;Meeting Room~ 

6-9:30 p.m.           Advisory and Editorial Board working dinner 

~ ITUESDAY, JANUARY 12, 2011] 

8-10:30 a.m. 

11-11:45 a.m. 

1-1:15 p.m. 

1:15-2:45 p.m. 

4:30-4:45 p.m. 

4:45-6 p.m. 

M301 

Advisory and Editorial Board working breakfast 

Colloquium rehearsal/setup for speakers, reactors, moderators and presiders 

Welcome and opening remarks: 

¯ Jim Isch, NCAA Interim President 

¯ Scott Kretchmar, Pennsylvania State University, and Chair, Scholarly Colloquium Advisory and Editorial Board 

Rodney Fort, Professor, Michigan Center for Sport Management, University of Michigan 

Title: Economic Perspectives on the Sustainability of College Sports 

¯ Reactor #1: Tim Davis, John W. and Ruth H. Turnage Professor of Law, Wake Forest University School of Law 

¯ Reactor #2: Terry Don Phillips, Athletics Director, Clemson University 

¯ Moderator: Jay Coakley, Professor Emeritus, University of Colorado, Colorado Springs 

Break 

Amy Perko, Executive Director, Knight Commission on Intercollegiate Athletics 

Gerald Turner, President, Southern Methodist University; Co-Chairman of the Knight Commission on Intercollegiate Athletics 

Richard A. Hesel, Principal, Art & Science Group 

Title: A Sustainable Model? University Presidents Assess the Costs and Financing of Intercollegiate Athletics 

¯ Reactor #1: Doug Toma, Institute of Higher Education, University of Georgia 

¯ Reactor #2: Nancy Hogshead Makar, Professor, Florida Coastal School of Law; Director, Legal Advocacy Center for Women 

in Sports 

¯ Moderator: Jack Evans, Executive Director, Carolina North and Hettleman Professor of Business, University of North 

Carolina 

Break 

Free Papers Session h Taxation and Legal Issues of College Sports Programs 

Presider: Matt Mitten, Director, National Sports Law Institute, Marquette University Law School 

¯ Scott Kretchmar, Penn State University. Title: Tax Law, Athletic Expenditures and Sports Sponsorship 

¯ Barbara Osborne, University of North Carolina, Chapel Hill. Title: To Tax or Not to Tax? 

¯ Kurt Rotthoff & Ann Mayo, Seton Hall University. Title: Coaching Costs as Tullock Costs 

¯ Anastasios Kaburakis, Southern Illinois University. Tide: Amateurism, 21st Century Law, and Times oJ:Recession 

¯ Christopher Parent, Brownstein, Hyatt Farber Schreck Law Firm. Tide: Fight On: the Importance oJ:Protecting College 

M301 

Imperial Ballroom B 

Imperial Ballroom B 

Imperial Ballroom B 

Imperial Ballroom B 

Imperial Ballroom B 



[ l Trademarks From Infringement [ I 



Page No. 2 

i~ Meeting Room 

Free Papers Session I1: Gender, Equity and College Sports 

4:45-6 p.m.            Presider: William Morgan, University of Southern California                                                                 M303 

¯ B. David Ridpath, Heather Lawrence, Athena Yiamouyiannis, Ohio University; & Kristen Galles. Title: Assessing Title IX 
Implications in the Age oJ: Recession and Shrinking Athletics Budgets 

¯ Susan Crincoli, Fuchsberg Law Center, Touro College. Title: Expanding Opportunities vs. Diminishing Interest: The Legal 
Risk to Women’s Sports During Recessionary Times 

¯ Jennifer Lee Hoffman, University of Washington. Title: TheAthletic Director Search: Challenges & OpportunitiesJ:or 
Women Candidates 

¯ Jeff Thies, Central Arizona College. Title: Intercollegiate Athletics in the Title IX Era: The Community College Experience 
¯ Eric Anctil, University of Portland. Title: And The Poor Get Poorer: Loss oJ:Competitive AdvantageJ:or College Athletic 

Scholarships in Recessionary Times 

Free Papers Session IIh Conferences and Costs: Budgets and Accountability 

4:45-6 p.m. Presider: Bob Simon, Marjorie and Robert W. McEwen Professor of Philosophy, Hamilton College 

¯ Ellen Staurowsky, Ithaca College. Title: Impact oJ:the Global Economic Downturn on NCAA College & University Athletic 

Budgets 
¯ MaxUtsler, University of Kansas. Title: Athledc Department Expenditures and On-Field Results: A Study oJ: the Big12 

ConJ:eren ce J:rom 2000-2008 
¯ Heather Lawrence, Ann Gabriel, & Lauren Tuttle, Ohio University. Tide: Levering the Playing Field: Creating Transparency 

and Consistency in Accounting J:or Division I Intercollegiate Athletics 

¯ Kevin E. Renshler, University of South Florida. Tide: The Antecedents oJ:Athletic Team Sarience and Their InJ:luence on 

NCAA Division I Operating Budgets 

¯ Bruce McNeil, Littler Mendelson Law Firm. Tide: A Game Plan J:or Retaining & Rewarding Valued Collegiate Coaches In a 

Recessionary Time 

~iii 
~ ~ WEDNESDAY, JANUARY 13, 201~ 

8:30-9:45 a.m. 

Free Papers Session h Bowls, Brands and Broadcasts 

Presider: Malcolm Moran, Knight Chair in Sports Journalism, Penn State University 

¯ Chad Seifried, Louisiana State University. Title: Examining the History oJ:Division I (FBS) Bowl Payouts: Contrasting Current 

BCS and non-BCS Institutions and the Growth oJ: Bowl Games into BCS Controfled Contests 

¯ Michael Mondello, Florida State University, and Joel Maxcy, University of Georgia. Tide: The FBS: Football, Bowls, and 

Salaries 

¯ Robert Zullo, James Madison University, and Barbara Osborne, University of North Carolina, Chapel Hill. Title: To Sell or 
Not to Sell: Outsourced Marketing ProJ:essionals Perceptions on Women’s Sports 

¯ Richard Southall, Crystal Southall, University of North Carolina, Chapel Hill, and Brendan Dwyer, Virginia Commonwealth 
University. Title: What a WonderJ:ul Time oJ: the Year: Institutional Logics and the 2009 Bowl Championship Series Telecasts 

¯ Karen Weaver, Penn State University, Abington. Title: The Launch oJ:the Big Ten Network: How 11 Universities Created 

M304 

Meeting Room~ ii~ 

Imperial Ballroom 



I I Their Own TV Network and the Landscape o,fCollege Sports I I 

Page No. 3 

8:30-9:45 a.m. 

10-11:30 a.m. 

12-1:30 p.m. 

1:45-3:15 p.m. 

WEDNESDAY, JANUARY 13, 201~ 
i Meeting Room!i ~i i 

M303 

Imperial Ballroom B 

Free Papers Session Ih Recruiting & Retention: Student-Athlete Issues 

Presider: Dennis A. Kramer II, Institute of Higher Education, University of Georgia 

¯ Amanda Paule, Bowling Green State University. Title: Recruiting Higher CaliberAthletes During Dij~icult Financial Times: 
Coaches Perceptions o,f the Recruitment Process and the Role o,f Socioeconomic Status 

¯ J. Longmire Harrison, Esq., The FASS Academy. Title: Recruiting in the 21st Century: The Bene~’ts o,f Using Social Media 

Technology in Recessionary Times 

¯ Mark Nagel, Kendall Belk, Laura Bradstreet, Teegan Bussey & Kara Manis, University of South Carolina. Title: O,f,fCampus 

Activities During a Campus Visit: New Problems Emerging ? 

¯ Clay Harshaw, Guilford College. Title: E~ective Retention Practices,for NCAA Division III Institutions with Football 

¯ Yong Jae Ko, Michael Sagas, Trevor Bopp, Kevin Cattani, Taeho Kim, & Akiko Arai, University of Florida. Title: A 
Comparative Analysis o,f Student Athletes Wel,fare and Related Services 

Richard Lapchick, Director, DeVos Sport Business Management Program, University of Central Florida 
Title: The E,f~ect o,f the Economic Downturn on College Athletes and Athletic Departments on Issues o,f Diversity and Inclusion 

¯ Reactor #1: Billy Hawkins, Department of Kinesiology, University of Georgia 

¯ Reactor #2: Camille O’Bryant, Associate Professor and Department Chair, Kinesiology Department, California Polytechnic 

State University, San Luis Obispo 

¯ Moderator: David K. Wiggins, Professor and Director, School of Recreation, Health, and Tourism, George Mason University 

Luncheon (Board members, speakers, moderators and reactors included in the Keynote Luncheon 

Andrew Zimbalist, Robert A. Woods Professor of Economics, Smith College 

Title: Dealing with Dollar Dilemmas During the Downturn: A Crossroad.for College Sports 

¯ Reactor #1: Jeff Orleans, Former Executive Director, Council of Ivy Group Presidents 

¯ Reactor #2: Mary Jo Kane, Director, Tucker Center for Research on Girls & Women in Sport, University of Minnesota 

¯ Moderator: William Morgan, Professor, Division of Occupational Science and Occupational Theory University of Southern 

California 

Conclusion and discussions: 

¯ Jay Coakley, Professor Emeritus, University of Colorado, Colorado Springs 

Closing remarks: 

¯ Scott Kretchmar, Pennsylvania State University 

Atrium A 

Imperial Ballroom B 

3:45-4 p.m. 

3:15-3:45 p.m. 

Imperial Ballroom B 



2010 Scholarly Colloquium on College Sports 

College Sports in Recessionary Times: Assessing Challenges and Opportunities 

Atlanta Marriott Marquis 

265 Peachtree Center Avenue, Atlanta, Georgia 

Time Meeting Room 

1-1:15 p.m. Imperial Ballroom B 

1:15-2:45 p.m. 

2:45-3 p.m. 

3-4:30 p.m. 

4:30-4:45 p.m. 

4:45-6 p.m. 

4:45-6 p.m. 

4:45-6 p.m. 

TUESDAY, JANUARY 12, 2010 

Function 

Welcome and opening remarks: 

¯ Jim Isch, NCAA Interim President 

¯ Scott Kretchmar, Pennsylvania State University, and Chair, Scholarly Colloquium Advisory and 

Editorial Board 

Rodney Fort, Professor, Michigan Center for Sport Management, University of Michigan 

Title: Economic Perspectives on the Sustainability of College Sports 

¯ Reactor #1: Tim Davis, John W. and Ruth H. Turnage Professor of Law, Wake Forest University 

School of Law 

¯ Reactor #2: Terry Don Phillips, Athletics Director, Clemson University 

¯ Moderator: Jay Coakley, Professor Emeritus, University of Colorado, Colorado Springs 

Break 

Amy Perko, Executive Director, Knight Commission on Intercollegiate Athletics 

Gerald Turner, President, Southern Methodist University; Co-Chairman of the Knight Commission on 

Intercollegiate Athletics 

Richard A. Hesel, Principal, Art & Science Group 

Title: A Sustainable Model? University Presidents Assess the Costs and Finandng of Intercollegiate 

Athletics 

¯ Reactor #1: Doug Toma, Institute of Higher Education, University of Georgia 

¯ Reactor #2: Nancy Hogshead Makar, Professor, Florida Coastal School of Law; Director, Legal 

Advocacy Center for Women in Sports 

¯ Moderator: Jack Evans, Executive Director, Carolina North and Hettleman Professor of Business, 

University of North Carolina 

Break 

Free Papers Session h Taxation and Legal Issues of College Sports Programs 

Presider: Matt Mitten, Director, National Sports Law Institute, Marquette University Law School 

¯ Scott Kretchmar, Penn State University. Title: Tax Law, Athletic Expenditures and Sports 

Sponsorship 

¯ Barbara Osborne, University of North Carolina, Chapel Hill. Title: To Tax or Not to Tax? 

¯ Kurt Rotthoff & Ann Mayo, Seton Hall University. Title: Coaching Costs as Tullock Costs 

¯ Anastasios Kaburakis, Southern Illinois University. Title: Amateurism, 21s~ Century Law, and Times 

of Recession 

¯ Christopher Parent, Brownstein, Hyatt Fa rber Schreck Law Firm. Title: Fight On: the Importance of 

Protecting College Trademarks From Infringement 

Free Papers Session Ih Gender, Equity and College Sports 

Presider: William Morgan, University of Southern California 

¯ B. David Ridpath, Heather Lawrence, Athena Yiamouyiannis, Ohio University; & Kristen Galles. 

Title: Assessing Title IX Implications in the Age of Recession and Shrinking Athletics Budgets 

¯ Susan Crincoli, Fuchsberg Law Center, Touro College. Title: Expanding Opportunities vs. 

Diminishing Interest: The Legal Risk to Women’s Sports During Recessionary Times 

¯ Jennifer Lee Hoffman, University of Washington. Title: The Athletic Director Search: Challenges & 

Opportunities for Women Candidates 

¯ Jeff Thies, Central Arizona College. Title: IntercollegiateAthletics in the Title IXEra: The 

Community College Experience 

¯ Eric Anctil, University of Portland. Title: And The Poor Get Poorer: Loss of Competitive Advantage 

for College Athletic Scholarships in Recessionary Times 

Free Papers Session IIh Conferences and Costs: Budgets and Accountability 

Presider: Bob Simon, Marjorie and Robert W. McEwen Professor of Philosophy, Hamilton College 

¯ Ellen Staurowsky, Ithaca College. Title: Impact of the Global Economic Downturn on NCAA College 

& University Athletic Budgets 

¯ Max Utsler, University of Ka nsas. Title: Athletic Department Expenditures and On-Field Results: A 

Study of the Big 12 Conference from 2000-2008 

¯ Heather Lawrence, Ann Gabriel, & Lauren Tuttle, Ohio University. Title: Leveling the Playing 

Field: Creating Transparency and Consistency in Accounting for Division I Intercollegiate Athletics 

¯ Kevin E. Renshler, University of South Florida. Title: The Antecedents of Athletic Team Salience 

and Their Influence on NCAA Division I Operating Budgets 

¯ Bruce McNeil, Littler Mendelson Law Firm. Title: A Game Plan for Retaining & Rewarding Valued 

Imperial Ballroom B 

Imperial Ballroom B 

Imperial Ballroom B 

M303 

M304 



Collegiate Coaches In a Recessionary Time 



Time 

8:30-9:45 a.m. 

8:30-9:45 a.m. 

9:45-10 a.m. 

10-11:30 a.m. 

1:45-3:15 p.m. 

Meeting Room 

Imperial Ballroom B 

WEDNESDAY, JANUARY 13, 2010 

Function 

Free Papers Session h Bowls, Brands and Broadcasts 

Presider: Malcolm Moran, Knight Chair in Sports Journalism, Penn State University 

¯ Chad Seifried, Louisiana State University. Title: Examining the History of Division I (FBS) Bowl 

Payouts: Contrasting Current BCS and non-BCS Institutions and the Growth of Bowl Games into 

BCS Controlled Contests 

¯ Michael Mondello, Florida State University, and Joel Maxcy, University of Georgia. Title: The FBS: 

Football, Bowls, and Salaries 

¯ Robert Zullo, James Madison University, and Barbara Osborne, University of North Carolina, 

Chapel Hill. Title: To Sell or Not to Sell: Outsourced Marketing Professionals Perceptions on 

Women’s 5ports 

¯ Richard Southall, Crystal Southall, University of North Carolina, Chapel Hill, and Brendan Dwyer, 

Virginia Commonwealth University. Title: What a Wonderful Time of the Year: Institutional Logics 

and the 2009 Bowl Championship Series Telecasts 

¯ Karen Weaver, Penn State University, Abington. Title: The Launch of the Big Ten Network: How 11 

Universities Created Their Own TV Network and the Landscape of College 5ports 

Free Papers Session Ih Recruiting & Retention: Student-Athlete Issues 

Presider: Dennis A. Kramer II, Institute of Higher Education, University of Georgia 

¯ Amanda Paule, Bowling Green State University. Title: Recruiting Higher Caliber Athletes During 

Difficult Financial Times: Coaches Perceptions of the Recruitment Process and the Role of 

5ocioeconomic Status 

¯ J. Longmire Harrison, Esq., The FASS Academy. Title: Recruiting in the 21st Century: The Benefits of 

Using 5ocial Media Technology in Recessionary Times 

¯ Mark Nagel, Kendall Belk, Laura Bradstreet, Teegan Bussey & Kara Manis, University of South 

Ca rolina. Title: Off Campus Activities During a Campus Visit: New Problems Emerging ? 

¯ Clay Harshaw, Guilford College. Title: Effective Retention Practices for NCAA Division III Institutions 

with Football 

¯ Yong Jae Ko, Michael Sagas, Trevor Bopp, Kevin Cattani, Taeho Kim, & Akiko Arai, University of 

Florida. Title: A Comparative Analysis of Student Athletes Welfare and Related Services 

Break 

Richard Lapchick, Director, DeVos Sport Business Management Program, University of Central Florida 

Title: The Effect of the Economic Downturn on College Athletes and Athletic Departments on Issues of 

Diversity and Indusion 

¯ Reactor #1: Billy Hawkins, Department of Kinesiology, University of Georgia 

¯ Reactor #2: Camille O’Bryant, Associate Professor and Department Chair, Kinesiology Department, 

California Polytechnic State University, San Luis Obispo 

¯ Moderator: David K. Wiggins, Professor and Director, School of Recreation, Health, and Tourism, 

George Mason University 

Andrew Zimbalist, Robert A. Woods Professor of Economics, Smith College 

Title: Dealing with Dollar Dilemmas During the Downturn: A Crossroad for College Sports 

¯ Reactor #1: Jeff Orleans, Former Executive Director, Council of Ivy Group Presidents 

¯ Reactor #2: Mary Jo Kane, Director, Tucker Center for Research on Girls & Women in Sport, 

University of Minnesota 

¯ Moderator: William Morgan, Professor, Division of Occupational Science and Occupational Theory 

University of Southern California 

Conclusion and discussions: 

¯ Jay Coakley, Professor Emeritus, University of Colorado, Colorado Springs 

Closing remarks: 

¯ Scott Kretchmar, Pennsylvania State University 

M303 

Imperial Ballroom B 

Imperial Ballroom B 

3:15-3:45 p.m. 

Imperial Ballroom B 

3:45-4 p.m. 



2011 Scholarly Colloquium on College Sports 
Social Justice in Intercollegiate Sport: A Critical Examination of Racialized, Gendered and Disabled Bodies 

Grand Hyatt San Antonio 
January 11-12, 2011 

Time 

1-1:15 p.m. 

1:15-2:45 p.m. 

4:30-4:45 p.m. 

4:45-6 p.m. 

4:45-6 p.m. 

Function 

Welcome and opening remarks: 

¯ Mark Emmert, NCAA President 
¯ Scott Kretchmar, Pennsylvania State University, and Chair, Scholarly Colloquium 

Advisory and Editorial Board 

Allen Sack, Director, Institute for Sports Management, University of New Haven 
Title: Framing the Theme of the Conference: Athletes Rights and Justice Issues 

Reactor # 1: Louis Harrison - Professor, College of Education, University of Texas at Austin 

Reactor #2: Terry Todd - Co-Director of The Lutcher Stark Center for Physical Culture and 
Sports, Department of Kinesiology and Health Education, University of Texas at 
Austin 

Moderator: 

Break 

Harry Edwards, Professor Emeritus of Sociology, University of California, Berkeley 
Title: Sport and Race 

Reactor # 1: Albert Mosley - Professor of Philosophy, Smith College 

Reactor #2: David Wiggins - Professor and Director, School of Recreation, Health and 
tourism, George Mason University 

Moderator: 

Break 

Free Papers Session I: TITLE 
Presider: XXXX 

¯ Name, title, subject 
¯ Name, title, subject 
¯ Name, title, subject 
¯ Name, title, subject 

Free Papers Session II: TITLE 
Presider: XXXX 

¯ Name, title, subject 
¯ Name, title, subject 
¯ Name, title, subject 
¯ Name, title, subject 

Meeting Room 



4:45-6 p.m. 

Time 

8:30-9:45 a.m. 

8:30-9:45 a.m. 

9:45-10 a.m. 

10-11:30 a.m. 

1:45-3:15 p.m. 

3:15-3:45 p.m. 

Free Papers Session III: TITLE 

Presider: XXXX 
¯ Name, title, subject 

¯ Name, title, subject 

¯ Name, title, subject 

¯ Name, title, subject 

Function 

Free Papers Session I: TITLE 

Presider: XXXX 
¯ Name, title, subject 

¯ Name, title, subject 

¯ Name, title, subject 

¯ Name, title, subject 

Free Papers Session II: TITLE 

Presider: XXXX 
¯ Name, title, subject 

¯ Name, title, subject 

¯ Name, title, subject 

¯ Name, title, subject 

Break 

Susan Cahn - Professor of History, University at Buffalo, The State University of New 

York 

Title: Sport, Gender and Sexual Equality 

Reactor #1: Pat Griffin - Professor Emerita in Social Justice Education, University of 

Massachusetts, Amherst 

Reactor #2: Ellen Staurowsky - Professor of Sport Management and Media, Ithaca College 

Moderator: 

Ted Fay - Professor of Sport Management, Center for Sport in Society, State University 

of New York at Cortland 
Title: Sports and Disabilities 

Reactor # 1: John M. Dunn - President, Western Michigan University 

Reactor #2: Anita M. Moorman - J.D., Program Director Professor, Sport Administxation 

Department of Health and Sport Sciences 

Moderator: Matt Mitten - Sports Law, Marquette University Law School 

Conclusion and discussions: 
¯ TBD 

Meeting Room 



3:45-4 p.m.      Closing remarks: 

¯ Scott Kretchmar, Pennsylvania State University 
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2011 Scholarly Colloquium on College Sports 
Social Justice in Intercollegiate Sport: A Critical Examination of Racialized, Gendered and Disabled Bodies 

Grand Hyatt San Antonio 
January 11-12, 2011 

Time 

1-1:15 p.m. 

1:15-2:45 p.m. 

4:30-4:45 p.m. 

4:45-6 p.m. 

4:45-6 p.m. 

Function 

Welcome and opening remarks: 

¯ Mark Emmert, NCAA President 
¯ Scott Kretchmar, Pennsylvania State University, and Chair, Scholarly Colloquium 

Advisory and Editorial Board 

Allen Sack, Director, Institute for Sports Management, University of New Haven 
Title: Framing the Theme of the Conference: Athletes Rights and Justice Issues 

Reactor # 1: Louis Harrison - Professor, College of Education, University of Texas at Austin 

Reactor #2: Terry Todd - Co-Director of The Lutcher Stark Center for Physical Culture and 
Sports, Department of Kinesiology and Health Education, University of Texas at 
Austin 

Moderator: 

Break 

Harry Edwards, Professor Emeritus of Sociology, University of California, Berkeley 
Title: Sport and Race 

Reactor # 1: Albert Mosley - Professor of Philosophy, Smith College 

Reactor #2: David Wiggins - Professor and Director, School of Recreation, Health and 
Tourism, George Mason University 

Moderator: 

Break 

Free Papers Session I: TITLE 
Presider: XXXX 

¯ Name, title, subject 
¯ Name, title, subject 
¯ Name, title, subject 
¯ Name, title, subject 

Free Papers Session II: TITLE 
Presider: XXXX 

¯ Name, title, subject 
¯ Name, title, subject 
¯ Name, title, subject 
¯ Name, title, subject 

Meeting Room 



4:45-6 p.m. 

Time 

8:30-9:45 a.m. 

8:30-9:45 a.m. 

9:45-10 a.m. 

10-11:30 a.m. 

1:45-3:15 p.m. 

Free Papers Session III: TITLE 

Presider: XXXX 
¯ Name, title, subject 

¯ Name, title, subject 

¯ Name, title, subject 

¯ Name, title, subject 

Function 

Free Papers Session I: TITLE 

Presider: XXXX 
¯ Name, title, subject 

¯ Name, title, subject 

¯ Name, title, subject 

¯ Name, title, subject 

Free Papers Session II: TITLE 

Presider: XXXX 
¯ Name, title, subject 

¯ Name, title, subject 

¯ Name, title, subject 

¯ Name, title, subject 

Break 

Susan Cahn - Professor of History, University at Buffalo, The State University of New 

York 

Title: Sport, Gender and Sexual Equality 

Reactor #1: Pat Griffin - Professor Emerita in Social Justice Education, University of 

Massachusetts, Amherst 

Reactor #2: Ellen Staurowsky - Professor of Sport Management and Media, Ithaca College 

Moderator: 

Ted Fay - Professor of Sport Management, Center for Sport in Society, State University 

of New York at Cortland 
Title: Sports and Disabilities 

Reactor # 1: John M. Dunn - President, Western Michigan University 

Reactor #2: Anita M. Moorman - J.D., Program Director Professor, Sport Administxation 

Department of Health and Sport Sciences, University of Louisville 

Moderator: Matt Mitten - Sports Law, Marquette University Law School 

3:15-3:45 p.m. Conclusion and discussions: 

Meeting Room 



¯ TBD 

3:45-4 p.m.      Closing remarks: 
¯ Scott Kretchmar, Pennsylvania State University 



2011 Scholarly Colloquium on College Sports 
Social Justice in Intercollegiate Sport: A Critical Examination of Racialized, Gendered and Disabled Bodies 

Grand Hyatt San Antonio 
January 11-12, 2011 

Time 

1-1:15 p.m. 

1:15-2:45 p.m. 

4:30-4:45 p.m. 

4:45-6 p.m. 

4:45-6 p.m. 

Function 

Welcome and opening remarks: 

¯ Mark Emmert, NCAA President 
¯ Scott Kretchmar, Pennsylvania State University, and Chair, Scholarly Colloquium 

Advisory and Editorial Board 

Allen Sack, Director, Institute for Sports Management, University of New Haven 
Title: Framing the Theme of the Conference: Athletes Rights and Justice Issues 

Reactor # 1: Louis Harrison - Professor, College of Education, University of Texas at Austin 

Reactor #2: Terry Todd - Co-Director of The Lutcher Stark Center for Physical Culture and 
Sports, Department of Kinesiology and Health Education, University of Texas at 
Austin 

Moderator: Nancy Hogshead-Makar, Professor of Law, Florida Coastal School of Law 

Break 

Harry Edwards, Professor Emeritus of Sociology, University of California, Berkeley 
Title: Sport and Race 

Reactor # 1: Albert Mosley - Professor of Philosophy, Smith College 

Reactor #2: David Wiggins - Professor and Director, School of Recreation, Health and 
Tourism, George Mason University 

Moderator: Ketra Armstrong, Professor of Sports Management, Cal State Univ, Long Beach 

Break 

Free Papers Session I: TITLE 
Presider: XXXX 

¯ Name, title, subject 
¯ Name, title, subject 
¯ Name, title, subject 
¯ Name, title, subject 

Free Papers Session II: TITLE 
Presider: XXXX 

¯ Name, title, subject 
¯ Name, title, subject 
¯ Name, title, subject 
¯ Name, title, subject 

4:45-6 p.m. Free Papers Session III: TITLE 

Meeting Room 



Presider: XXXX 
¯ Name, title, subject 

¯ Name, title, subject 

¯ Name, title, subject 

¯ Name, title, subject 

Time 

8:30-9:45 a.m. 

8:30-9:45 a.m. 

9:45-10 a.m. 

10-11:30 a.m. 

1:45-3:15 p.m. 

Function Meeting Room 

Free Papers Session I: TITLE 

Presider: XXXX 
¯ Name, title, subject 

¯ Name, title, subject 

¯ Name, title, subject 

¯ Name, title, subject 

Free Papers Session II: TITLE 

Presider: XXXX 
¯ Name, title, subject 

¯ Name, title, subject 

¯ Name, title, subject 

¯ Name, title, subject 

Break 

Susan Cahn - Professor of History, University at Buffalo, The State University of New 

York 

Title: Sport, Gender and Sexual Equality 

Reactor #1: Pat Griffin - Professor Emerita in Social Justice Education, University of 

Massachusetts, Amherst 

Reactor #2: Ellen Staurowsky - Professor of Sport Management and Media, Ithaca College 

Moderator: Sarah Fields 

Ted Fay - Professor of Sport Management, Center for Sport in Society, State University 

of New York at Cortland 
Title: Sports and Disabilities 

Reactor # 1: John M. Dunn - President, Western Michigan University 

Reactor #2: Anita M. Moorman - J.D., Program Director Professor, Sport Administxation 

Department of Health and Sport Sciences, University of Louisville 

Moderator: Matt Mitten - Sports Law, Marquette University Law School 

3:15-3:45 p.m. Conclusion and discussions: 

¯ TBD 



3:45-4 p.m. Closing remarks: 
¯ Scott Kretchmar, Pennsylvania State University 
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From: 

Sent: 

To: 
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Gant, Yvonne <ygant@ncaa.org> 

Monday, September 20, 2010 11:14 AM 

Scott Kretchmar <rskl@psu.edu>; Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
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TENTATIVE 
2011 Scholarly Colloquium on College Sports 

Social Justice in Intercollegiate Sport: A Critical Examination of Racialized, Gendered and Disabled Bodies 
Grand Hyatt San Antonio 

January 11-12, 2011 

Time 

6-9:30 p.m. 

Function 

Colloquium Advisory and Editorial Board working dinner 

Meeting Room 

Time Function Meeting Room 

8-10:30 a.m. Colloquium Advisory and Editorial Board working breakfast 

11-11:45 a.m. Rehearsal for keynote speakers, moderators and reactors 

1-1:15 p.m. Welcome and opening remarks: Mark Emmert, NCAA President; and Scott Kretchmar, 

Pennsylvania State University, and Chair, Scholarly Colloquium Advisory and Editorial 

Board 

1:15-2:45 p.m. 

4:30-4:45 p.m. 

4:45-6 p.m. 

4:45-6 p.m. 

Allen Sack, Director, Institute for Sports Management, University of New Haven 
Title: Framing the Theme of the Conference: Athletes Rights and Justice Issues 

Reactor # 1: Louis Harrison - Professor, College of Education, University of Texas at Austin 
Reactor #2: Terry Todd - Co-Director of The Lutcher Stark Center for Physical Culture and 

Sports, Department of Kinesiology and Health Education, University of Texas at 
Austin 

Moderator: Nancy Hogshead-Makar, Professor of Law, Florida Coastal School of Law 
Senior Director of Advocacy, Women’s Sports Foundation 

Break 

Harry Edwards, Professor Emeritus of Sociology, University of California, Berkeley 
Title: Sport and Race 

Reactor # 1: Albert Mosley - Professor of Philosophy, Smith College 
Reactor #2: David Wiggins - Professor and Director, School of Recreation, Health and 

Tourism, George Mason University 
Moderator: Ketra Armstrong, Sport Management, California State University, Long Beach 

Break 

Free Papers Session I: TITLE 

Presider: XXXX 
¯ Name, title, subject 

¯ Name, title, subject 

¯ Name, title, subject 

¯ Name, title, subject 

Free Papers Session II: TITLE 

Presider: XXXX 
¯ Name, title, subject 

¯ Name, title, subject 



¯ Name~ title~ subject 
¯ Name~ title~ subject 



4:45-6 p.m. Free Papers Session III: TITLE 
Presider: XXXX 

¯ Name, title, subject 
¯ Name, title, subject 
¯ Name, title, subject 
¯ Name, title, subject 

Time 

8:30-9:45 a.m. 

8:30-9:45 a.m. 

9:45-10 a.m. 

10-11:30 a.m. 

Function 

Free Papers Session I: TITLE 
Presider: XXXX 

¯ Name, title, subject 
¯ Name, title, subject 
¯ Name, title, subject 
¯ Name, title, subject 

Free Papers Session II: TITLE 
Presider: XXXX 

¯ Name, title, subject 
¯ Name, title, subject 
¯ Name, title, subject 
¯ Name, title, subject 

Break 

Susan Cahn - Professor of History, University at Buffalo, The State University of New 
York 
Title: Sport, Gender and Sexual Equality 

Reactor #1: Pat Griffin - Professor Emerita in Social Justice Education, University of 
Massachusetts, Amherst 

Reactor #2: Ellen Staurowsky - Professor of Sport Management and Media, Ithaca College 
Moderator: Sarah Fields, Sport Humanities, The Ohio State University 

1:45-3:15 p.m. Ted Fay - Professor of Sport Management, Center for Sport in Society, State University 
of New York at Cortland 
Title: Sports and Disabilities 

Reactor # 1: John M. Dunn - President, Western Michigan University 
Reactor #2: Anita M. Moorman - J.D., Program Director Professor, Sport Administxation 

Department of Health and Sport Sciences, University of Louisville 
Moderator: Matt Mitten - Sports Law, Marquette University Law School 

3:15-3:45 p.m. Conclusion and discussions: TBD 

3:45-4 p.m.      Closing remarks: Scott Kretchmar, Pennsylvania State University 
NCAA/9/20/10/yeg 

Meeting Room 



TENTATIVE 
2011 Scholarly Colloquium on College Sports 

Social Justice in Intercollegiate Sport: A Critical Examination of Racialized, Gendered and Disabled Bodies 
Grand Hyatt San Antonio 

January 11-12, 2011 

Time Function Meeting Room 

11-11:45 a.m.    Rehearsal for keynote speakers, moderators and reactors 

1-1:15 p.m. Welcome and opening remarks: Mark Emmert, NCAA President; and Scott Kretchmar, 

Pennsylvania State University, and Chair, Scholarly Colloquium Advisory and Editorial 

Board 

1:15-2:45 p.m. 

4:30-4:45 p.m. 

4:45-6 p.m. 

4:45-6 p.m. 

Allen Sack, Director, Institute for Sports Management, University of New Haven 
Title: Framing the Theme of the Conference: Athletes Rights and Justice Issues 

Reactor # 1: Louis Harrison - Professor, College of Education, University of Texas at Austin 
Reactor #2: Terry Todd - Co-Director of The Lutcher Stark Center for Physical Culture and 

Sports, Department of Kinesiology and Health Education, University of Texas at 
Austin 

Moderator: Nancy Hogshead-Makar, Professor of Law, Florida Coastal School of Law 
Senior Director of Advocacy, Women’s Sports Foundation 

Break 

Harry Edwards, Professor Emeritus of Sociology, University of California, Berkeley 
Title: Sport and Race 

Reactor # 1: Albert Mosley - Professor of Philosophy, Smith College 
Reactor #2: David Wiggins - Professor and Director, School of Recreation, Health and 

Tourism, George Mason University 
Moderator: Ketra Armstrong, Sport Management, California State University, Long Beach 

Break 

Free Papers Session I: TITLE 

Presider: XXXX 
¯ Name, title, subject 

¯ Name, title, subject 

¯ Name, title, subject 

¯ Name, title, subject 

Free Papers Session II: TITLE 

Presider: XXXX 
¯ Name, title, subject 

¯ Name, title, subject 

¯ Name, title, subject 

¯ Name, title, subject 



4:45-6 p.m. Free Papers Session III: TITLE 
Presider: XXXX 

¯ Name, title, subject 
¯ Name, title, subject 
¯ Name, title, subject 
¯ Name, title, subject 

Time 

8:30-9:45 a.m. 

8:30-9:45 a.m. 

9:45-10 a.m. 

10-11:30 a.m. 

Function 

Free Papers Session I: TITLE 
Presider: XXXX 

¯ Name, title, subject 
¯ Name, title, subject 
¯ Name, title, subject 
¯ Name, title, subject 

Free Papers Session II: TITLE 
Presider: XXXX 

¯ Name, title, subject 
¯ Name, title, subject 
¯ Name, title, subject 
¯ Name, title, subject 

Break 

Susan Cahn - Professor of History, University at Buffalo, The State University of New 
York 
Title: Sport, Gender and Sexual Equality 

Reactor #1: Pat Griffin - Professor Emerita in Social Justice Education, University of 
Massachusetts, Amherst 

Reactor #2: Ellen Staurowsky - Professor of Sport Management and Media, Ithaca College 
Moderator: Sarah Fields, Sport Humanities, The Ohio State University 

1:45-3:15 p.m. Ted Fay - Professor of Sport Management, Center for Sport in Society, State University 
of New York at Cortland 
Title: Sports and Disabilities 

Reactor # 1: John M. Dunn - President, Western Michigan University 
Reactor #2: Anita M. Moorman - J.D., Program Director Professor, Sport Administxation 

Department of Health and Sport Sciences, University of Louisville 
Moderator: Matt Mitten - Sports Law, Marquette University Law School 

3:15-3:45 p.m. Conclusion and discussions: TBD 

3:45-4 p.m.      Closing remarks: Scott Kretchmar, Pennsylvania State University 
NCAA/9/20/10/yeg 

Meeting Room 



THE NATIONAL COLLEGIATE ATHLETIC ASSOCIATION 

Statement of Expense 
Please Print 

Full Name 

Title 

Social Security Number (Required) 

Mailing Address 

City and State 

Committee 

Purpose of Trip 

Meeting Dates 

Staff Liaison 

Institution 

Phone 

E-mail 

Zip 

City/State 

1. Date of departure: Date of return: 

Round-trip transportation (must be over 50 miles round-trip): .50¢ per mile by automobile for 

from to 

If ticket not acquired through the NCAA travel service, show actual airline fare 

from to 

(attach copy of ticket and letter explaining the reasons). 

miles 

Per diem or actual travel expenses 
(covers meals, fuel, parking, tolls, registration fees and incidentals) 

Lodging: NCAA will pay room and tax charges if individual is attending meeting. 
If travel is not in conjunction with scheduled committee meeting, show actual lodging expense 
(single room rate plus tax only). A copy of hotel bill must be attached 

5. Other (Stipend, Honorarium, Professional Fee) 

$ 

$ 

TOTAL EXPENSES $ 

o Check box if payment should be made payable to conference or institution listed above. 

Items on this statement of expense are considered taxable by the NCAA. This includes fees, honorariums, per diems and allowances. If your 
annual taxable income from the NCAA exceeds $600, a 1099-MISC will be issued to you. This amount should be included on your annual 
income tax return. It is the responsibility of the recipient to keep track of un-reimbursed expenses incurred that could potentially reduce the tax 
liability. For reimbursement item nos. 2 & 4 above, it is recommended that the committee member retain actual receipts and submit copies of 
the receipts required for reimbursement. 

I certify that the above is correct. 
Signed 

Date Approved By (Staff Liason) 

$ 1 ..... 7520 PD $ 1 .    ¯ 

$ 1 ..... 7510 TR $ 

$ ..... $ ¯ ¯ 

Return check to: 
National Office Staff please return completed form to Travel Staff. 

¯ 7530 LO 

.7514 

NCAA 67842-8/08 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Gant, Yvonne <ygant@ncaa.org> 

Wednesday, September 22, 2010 2:18 PM 

Chella Packianathan <chelladurai. 1 @osu.edu>; David Wiggins <dwiggin 1 @gmu.edu>; 
Ellen Staurowsky <staurows@ithaca.edu>; George Cunningham 
<gbcunningham@tamu.edu>; Evans, Jack <jack_evans@unc.edu>; Boxill, Jeanette M 
<JMBOXILL@email.unc.edu>; Jay Coakley <jcoakley@uccs.edu>; Ketra Armstrong 
<karmstr2@csulb.edu>; Malcolm Moran <mum24@psu.edu>; Matt Mitten 
<matt.mitten@marquette.edu>; Mindy Millard-Stafford 
<mindy.millardstafford@ap.gatech.edu>; Nancy Hogshead-Makar 
<nhogshead@fcsl.edu>; Robert Oriard <moriard@oregonstate.edu>; Robert Simon 
<rsimon@hamilton.edu>; Rodney Fort <rodfort@umich.edu>; Sarah Fields 
<fields.214@osu.edu>; Scott Kretchmar <rskl@psu.edu>; Tim Davis 
<davistx@wfu.edu>; William Morgan <wjmorgan@usc.edu> 

Cooper, Becky <bcooper@ncaa.org>; Miller, Kathryn <kmiller@ncaa.org>; Preston, 
Stacey <spreston@ncaa.org> 

Information Re: 2011 Scholarly Colloquium 

2011 Master Board Version.docx; stm of expense 12 09.pdf; Colloquium Board 
Roster.doc 

TO: Colloquium Advisory and Editorial Board. 

Greetings! This e-mail contains information related to the 2011 Scholarly Colloquium on College Sports, 
specifically regarding your travel logistics to the Grand Hyatt San Antonio. The NCAA will cover the costs 
associated with your travel to and from the Colloquium and your hotel room at the Hyatt for the nights of 
January 10 and 11,2011. In addition you will receive a $75 per diem. Outlined below are the steps to take to 
secure your airline and hotel reservation. If you have any questions, please call Yvonne Gant at 317/917-6821, 
Kathryn Miller at 317/917-6577 or Stacey Preston at 317/917-6578. 

Attached to this e-mail: 
¯ 2011 Colloquium Schedule of Events (meeting rooms TBD). Please note the Board meets Monday, 

January 10, from 6-9:30 p.m. for a working dinner and reconvenes Tuesday morning from 8-10:30 a.m. 
for a working breakfast. Rehearsal for keynote speakers, reactors and moderators is scheduled 11-11:45 
a.m. Tuesday, January 11, with the Colloquium official start time at 1 p.m. 

¯ NCAA Committee State of Expense Form. As noted above, the NCAA covers travel to and from San 
Antonio, hotel room and $75 per diem. Following the Colloquium, this form can be returned to Yvonne 
Gant via fax (317/917-6856), e-mail (¥gant@ncaa.org) or on site in San Antonio. 

¯ Colloquium Advisory and Editorial Board Roster. Please contact Yvonne Gant if there are updates to 
the roster. 

Hot-el Reservations: Your hotel reservation may be booked by completing the online registration process 
between now and October 12. Please click here to access the 2011 NCAA Convention registration site. Once 
the online registration page is up, click on the "Scholarly Colloquium on College Sports" button and then 
click "Register for 2011 NCAA Convention." Through the registration process, you will make a request for 
your hotel room. The system will require you to enter a credit card, but the only charges you will incur are for 
hotel requests outside the dates of stay covered by the NCAA (January 10 and 11) and incidental charges, such 
as room service. Please complete the entire registration by clicking the "finalize" button on the last page and 
this will prompt an automated e-mail confirmation to be sent to you. 

Airline Reservations: To book airline reservations, you need to call Short’s Travel at 866/655-9215 and give 
the air agent your name and reason for travel (i.e., Colloquium). They will work with you to find your best 
flight options to San Antonio. It will be helpful and less cost prohibitive if you would make your airline 



reservation no later than Friday, November 19, 2010. 

San Antonio Transportation Information: The NCAA will provide complimentary transportation from the 
airport to the Grand Hyatt, Marriott Riverwalk and Marriott Rivercenter from January 10 to 15. On arrival, 
proceed to the baggage claim area and look for NCAA greeters who will direct you outside to the motor 
coaches. Coaches will operate between 9 a.m. and midnight. Reservations are not necessary. Airport returns 
will serve the three hotels - look for NCAA signage indicating departure points. 

I look forward to seeing you in San Antonio! 

This email and any attachments may contain NCAA confidential and privileged 
information. If you are not the intended recipient, please notify the 
sender immediately by return email, delete this message and destroy any 
copies. Any dissemination or use of this information by a person other than 
the intended recipient is unauthorized and may be illegal. 



COLLOQUIUM ADVISORY AND EDITORIAL BOARD 
(Members as of January 2010) 

NAME 

Ketra Armstrong 

Jan Boxill 

Jay Coakley 

Packianathan Chelladurai 

George Cunningham 

Tim Davis 

Jack Evans 

Sarah Fields 

FIELD 

Sport Management 

Philosophy 

Sociology 

Sport Management 

Sport Management 

Law 

Business 

Sport Humanities 

PHONE/E-MAlL 

562/985-4025 

karmstr2@csulb.edu 

UNIVERSITY 
California State University, Long Beach 

919/962-3317 
j mboxill@email.unc, edu 

919/843-2025 
jack_evans@unc.edu 

979/458-8006 

gbcunningham@tamu.edu 

336/758-3670 
davistx@wfu.edu 

Rodney Fort                  Sport Economics                                                      734/647-8989 

614/292-0739 

fields.214@osu.edu 

Kinesiology Department 

1250 Bellflower Boulevard 
Long Beach, CA 90840 

University of North Carolina 
Department of Philosophy 

Chapel Hill, NC 27599-3125 

University of Colorado (emeritus) 

1107 Heatherwood Lane 

Fort Collins, CO 80525 

The Ohio State University 

School of Physical Activity & Educational 
Services, College of Ed. & Human Ecology 

A 250, PAES Building 

205 W. 17th Avenue 

Columbus, OH 43210-1224 
Texas A & M University 

Dept. of Health and Kinesiology 

4243 TAMU 
College Station, Texas 77843-4243 

Wake Forest School of Law 
Campus Box 7206 

1834 Wake Forest Road 

Winston Salem, NC 27109 

University of North Carolina 

School of Business 
304 South Building, CB 4000 

Chapel Hill, NC 27599 

The Ohio State University 

A268 Phys. Act. & Ed. Services (PAES) 

305 W. 17th Ave. 

Columbus, OH 43210 
University of Michigan 

614/292-0816 
chelladurai. 1 @osu. edu 

970/416-1325 
jcoakley@uccs.edu 



Nancy Hogshead-Makar 

Scott Kretchmar 

Matt Mitten 

Mindy Millard-Stafford 

Malcolm Moran 

Bill Morgan 

Michael Oriard 

Robert Simon 

Ellen J. Staurowsky 

David Wiggins 

Law 

Sport Philosophy 

Sport Law 

Applied Physiology 

Sport Journalism 

Sport Philosophy 

English 

Philosophy 

Sport Management/ 

Media/Sport Sociology 

Sport History, 

Kinesiology 

School of Kinesiology 
1402 Washington Heights, Rm. 3150 

Ann Arbor, MI 48109-2013 

Florida Coastal Law School 
8787 Baypine Rd 

Jacksonville, FL 32256 
Pennsylvania State University 

Department of Kinesiology 

268-K Rec Hall 
University Park, PA 16802 

Marquette University Law School 

1103 W. Wisconsin Ave, Suite 110 
Milwaukee, WI 53233 
Georgia Institute of Technology 

School of Applied Physiology SST109 

Atlanta, GA 30332 
Pennsylvania State University 

School of Communication 
5 Carnegie Building 
University Park, PA 16802 

University of Southern California 

GFS-315, University Park Campus 

Los Angeles, CA 90089-1698 

Oregon State University 

College of Liberal Arts 

Gilkey 207 

Corvallis, OR 97331 
Hamilton College 

Dept. of Philosophy 

210 College Hill Road 

Clinton, NY 13323 
Ithaca College 

Department of Spt. Management & Media 

953 Danby Road 

Ithaca, NY 14850 

Professor and Director 
George Mason University 

School of Recreation, Health & Tourism 

rodfort@umich.edu 

904/680-7784 
nhogshead@fcsl.edu 

814/863-4492 

rskl @psu.edu 

414/288-7494 
matt. mitten@marquette, edu 

404/894-6274 

mindy.millardstafford@ap.gatech.edu 

814/865-0926 

mum24@psu.edu 

213/740-3377 
wjmorgan@usc.edu 

541/737-3972 
moriard@oregonstate.edu 

315/859-4782 

rsimon@hamilton.edu 

607/274-1730 
staurows@ithaca.edu 

Error! Hyperlink reference not valid. 





From: 

Sent: 

To: 

Subject: 

Attach: 

David K Wiggins <dwiggin 1 @gmu.edu> 

Wednesday, September 22, 2010 9:45 PM 

karmstr2@csulb.edu; Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Fwd: Re: NCAA Convention Submission -- Oct 1 Deadline 

Re_ NCAA Convention Submission -- Oct 1 Deadline.msg 

Ketra and Jan: Before I respond to this email, I wanted to get your opinions. How do you suggest I respond? Thanks, Dave 



From: 

Sent: 

To: 

Subject: 

Gant, Yvonne <ygant@ncaa.org> 

Monday, October 4, 2010 10:38 AM 

Scott Kretchmar <rskl@psu.edu>; Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Monday, October 25? 

HowaboutMonday, October25, at9:30Eastern? 
This email and any attachments may contain NCAA confidential and privileged 
information. If you are not the intended recipient, please notify the 
sender immediately by return email, delete this message and destroy any 
copies. Any dissemination or use of this :information by a person other than 
the intended recipient is unauthorized and may be illegal. 



From: 

Sent: 

To: 

Subject: 

NCAA Convention Registration <registrations@planningpoint.net> 

Wednesday, October 13, 2010 4:28 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

2011 NCAA Convention Registration 

Thank you for submitting your registration. Please print this page for your records. If you have any questions regarding 
the 2011 NCAA Convention, please call 317/917-6262 or e-mail convention@ncaa.orq. 

All questions regarding your hotel request should be directed to ncaahousing@shortstravel.com. Please note, Short’s 
Travel will communicate your information to the hotel at the appropriate time. Your registration confirmation will serve as 
your hotel request acknowledgement until hotel confirmation numbers are distributed after December 15. 

Should you need to cancel your hotel request, please contact ncaahousinq@shortstravel.com at least three days prior to 
your arrival. 

REGISTRATION INFORMATION 

Registration ID 4977 

Confirmation Code Y3ZCCN 

Attendee Scholarly Colloquium on Intercollegiate Athletics 

Submitted Wednesday, October 13, 2010 at 3:29 PM CST 

PERSONAL INFORMATION 

First Name * 

Last Name * 

Institution/Organization * 

Professional Title * 

Professional Title, If Other * 

Will you be bringing a guest? * 

Street Address * 

City * 

State * 

Zip Code * 

Country 

Primary Phone * 

Secondary Phone 

E-mail Address * 

Emergency Contact Name * 

Emergency Contact Phone * 

Special Assistance Requests * 

Jeanette [Jan] 

Boxill 

University of North Carolina, Chapel Hill 

Other 

Senior Lecturer 

No 

413 Ferguson Road 

Chapel Hill 

NC 

27516 

United States 

919-929-6640 

919-962-3317 

jmboxill@email.unc.edu 

Bernard Boxill 

919-929-6640 

No 

TRAVEL INFORMATION 

Please enter your arrival date. * 1/10/2011 

Please enter your departure date. * 1/12/2011 

Do you plan to drive or fly? * Fly 

Do you need assistance in booking your air transportation? No 



HOTEL INFORMATION 

Will you need hotel accommodations? * 

Rooms * 

Check In & Out Date * 

Room 1 

Bed Preference * 

Guest * 

Yes 

1 

Mon, Jan 10, 2011 toWed, Jan 12, 2011 

Grand Hyatt San Antonio - Dill Primary Hotel- Grand Hyatt 
- Standard Room 

No Preference 

Jeanette [Jan] Boxill 

Grand Hyatt San Antonio - Dill Primary Hotel Cancellation Policy: Reservations may be cancelled without penalty 
up to three days prior to the reservation arrival date by 3 p.m. CST. Any cancellation after this date will incur a penalty of 
the first night’s room and tax. 

*To change or cancel your hotel reservation, please contact NCAA Housing at ncaahousing@shortstravel.com. 

2011 NCAA CONVENTION REGISTRATION AND EVENT PAYMENT AND HOTEL GUARANTEE 
INFORMATION 

Hotel Guarantee * 

Cardholder Name * 

Card Number * 

Card Expiration * 

I have read and acknowledged the 2011 Convention hotel 
cancellation policy * 

Mastercard 

Jeanette Boxill 

............ 8834 

1/2012 

Yes 

DEMOGRAPHIC INFORMATION/RESPONSIBILITY STATEMENT 

Gender Female 

Age 65+ 

Ethnicity Caucasian 

Responsibility Statement Approved * Yes 

Powered By Plannin,qPoint - @2008 to 2010 



Social Justice in Intercollegiate Sport: 

A Critical Examination of Racialized, Gendered, and Disabled Bodies 

Tentative NCAA Scholarly Colloquium Free Papers Sessions Schedule 

Tuesday, January 11, 2011 - 4:45pm-6:OOpm 

Session 1A: Intersections of Race, Gender, Culture, and ldentity 

Presider: 
1. Intersecting Selves: African American Female Athletes’ Experiences of Gender, Race, and Identity 

(Jenny Lind Withycombe). 

2. Feuding Identities: To Be African American, A Father, and a College Athlete (Jacqueline Smith). 

3. Black Student Athlete Athletic Identity and Academic Adversity (Albert Bimper & Louis Harrison). 

4. When Identities Collide: Exploring Multiple Minority Stress and Resilience Among College Athletes 

(E. Nicole Melton). 

Session 1B: The Gender Critique: Contextualizations, Negotiations, and Collisions in Intercollegiate Sport 

Presider: 

1. Elusive Justice: Contextualizing Gendered Bodies in Sport (Peg Brand). 

2. Walking the (End)Line: Women Athletes Negotiating Gender and the Body (J. Allison Watts). 

3. Ponytails and Diamonds: The Female Apologetic in Collegiate Softball (Brenda Riemer & Stephanie 

Wainright) 

4. Title IX, The SWA & Equality in Intercollegiate Athletics: A Social Justice Perspective (Jennifer 

Lee Hoffman). 

Wednesday, January 12, 2011 - 8:30am-9:45am 

Session 2A: Matters of Justice for Student Athletes: Ethics, Policies, & Social Support 

Presider: 
1. Institutional Ethics Matter: A Comparative Analysis Between Athletic Department’s Racial 

Disparities in Academic Persistence of Scholarship Athletes (Todd Crosset, Joe Berger, Kevin Filo). 

2. Adjustment in Black and White: Another Look at Adjustment into College Through Athlete and 

Race Status (Chad Seifried & Aaron W. Clopton). 

3. Is There Anybody Out There? Black Student-Athletes’ Perceptions of Social Support (Liz J. Titus- 

Petrak & Akilah Carter) 
4. Perceptions of Inequities Among Intercollegiate Athletes: Does Social Justice Matter? (Stacy Warner 

& Melanie Sartore-Baldwin) 

Session 2B: Sex, Sexuality, and Transgender : Challenges and Opportunities for Intercollegiate Athletics 

Presider: 

1. Transgender Student-Athletes and Sex-Segregated Sport: Developing Policies of Inclusion for 

Intercollegiate and Interscholastic Athletics (Erin E. Buzuvis) 

2. Where Did all the Gay Men Go? Homosexual Male Athletes in Overly Masculine Environments 

(Aikaterini Glyniadaki & Natasha Radojcic). 

3. "I Am A Lady..." Intersex and Transgender Athletes and Educational Opportunities: Complex 
Problems and Simple Solutions (Anastasios Kaburakis, Emily Dahlberg, & Kristen Worley). 

4. Critiquing the Hormone-Based Approach to Regulating Intercollegiate Transgender Athletes 

(Shayna Crincoli). 



From: 

Sent: 

To: 

Subject: 

Scott Kretchmar <rskl @psu.edu> 

Wednesday, October 20, 2010 3:41 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
conference 

HiJan: 

You saw my note to Ketra and David. I guess that procedurally, the major concern I have is meddling in a group 

decision. If your program committee together decided to tighten the criteria for papers, I would certainly yield to that. 

But if Ketra and David... more or less on their own decided to cut back on papers, that leaves more room, I think, for 

discussion. Do you have any advice? Did other committee members like Bill get involved in this discussion. 

My own sense is that dipping "down" four more papers is not likely to dilute the quality that significantly.., but again, I 

have not seen the papers. I just know some of the names and would assume that their work is acceptable. 

What do you think? 

Scott 



Social Justice in Intercollegiate Sport: 

A Critical Examination of Racialized, Gendered, and Disabled Bodies 

Tentative NCAA Scholarly Colloquium Free Papers Sessions Schedule 

Tuesday, January 11, 2011 - 4:45pm-6:OOpm 

Session 1A: Intersections of Race, Gender, Culture, and ldentity 

Presider: 
1. Intersecting Selves: African American Female Athletes’ Experiences of Gender, Race, and Identity 

(Jenny Lind Withycombe). 

2. Feuding Identities: To Be African American, A Father, and a College Athlete (Jacqueline Smith). 

3. Black Student Athlete Athletic Identity and Academic Adversity (Albert Bimper & Louis Harrison). 

4. When Identities Collide: Exploring Multiple Minority Stress and Resilience Among College Athletes 

(E. Nicole Melton). 

Session 1B: The Gender Critique: Contextualizations, Negotiations, and Collisions in Intercollegiate Sport 

Presider: 

1. Elusive Justice: Contextualizing Gendered Bodies in Sport (Peg Brand). 

2. Walking the (End)Line: Women Athletes Negotiating Gender and the Body (J. Allison Watts). 

3. Ponytails and Diamonds: The Female Apologetic in Collegiate Softball (Brenda Riemer & Stephanie 

Wainright) 

4. Title IX, The SWA & Equality in Intercollegiate Athletics: A Social Justice Perspective (Jennifer 

Lee Hoffman). 

Wednesday, January 12, 2011 - 8:30am-9:45am 

Session 2A: Matters of Justice for Student Athletes: Ethics, Policies, & Social Support 

Presider: 
1. Institutional Ethics Matter: A Comparative Analysis Between Athletic Department’s Racial 

Disparities in Academic Persistence of Scholarship Athletes (Todd Crosset, Joe Berger, Kevin Filo). 

2. Adjustment in Black and White: Another Look at Adjustment into College Through Athlete and 

Race Status (Chad Seifried & Aaron W. Clopton). 

3. Is There Anybody Out There? Black Student-Athletes’ Perceptions of Social Support (Liz J. Titus- 

Petrak & Akilah Carter) 
4. Perceptions of Inequities Among Intercollegiate Athletes: Does Social Justice Matter? (Stacy Warner 

& Melanie Sartore-Baldwin) 

Session 2B: Sex, Sexuality, and Transgender : Challenges and Opportunities for Intercollegiate Athletics 

Presider: 

1. Transgender Student-Athletes and Sex-Segregated Sport: Developing Policies of Inclusion for 

Intercollegiate and Interscholastic Athletics (Erin E. Buzuvis) 

2. Where Did all the Gay Men Go? Homosexual Male Athletes in Overly Masculine Environments 

(Aikaterini Glyniadaki & Natasha Radojcic). 

3. "I Am A Lady..." Intersex and Transgender Athletes and Educational Opportunities: Complex 
Problems and Simple Solutions (Anastasios Kaburakis, Emily Dahlberg, & Kristen Worley). 

4. Critiquing the Hormone-Based Approach to Regulating Intercollegiate Transgender Athletes 

(Shayna Crincoli). 



From: 

Sent: 

To: 

Subject: 

Dr. Mindy Millard-Stafford <mindy.millardstafford@ap.gatech.edu> 

Friday, October 22, 2010 6:30 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Re: 2011 NCAA Scholarly Colloquium 

Hi Jan: 
With the 15 min Q& A is that at the conclusion of all the papers? 

Sorry, my first time so wanted to understand if there is 15 min between 
each paper 
or just one final Q& A. The later of course would be better for someone 
who may not be an expert and might need to ask questions to keep things 
going 
(or perhaps this is not an issue with this session). But, in answer to 
your question, I will be happy to help as you need me to ! 
Looking forward to meeting you also. 
p.s. Have not made plane res yet, can you tell me when we are able to 
leave on Wed the 12th? 
We are starting our semester and ALSO in the middle of a move of lab and 
office that week. Not great timing but I am at the whim of the 
administration. 
Mindy 
On 10/22/2010 3:31 AM, Jan Boxill wrote: 
> Dear Mindy, 
> 
> I hope your semester is going well and that you are looking forward to 
> the 2011 NCAA Scholarly Colloquium. I am writing to ask if you would 
> be willing to preside over one of the sessions for the free papers. 
> The session I would like for you to serve is: Session 1B: The Gender 
> Critique. It will be held on Tuesday, January 1 lth at 4:45-6 p.m. 
> Each presentation will be 15 minutes followed by a 15 minute Q &A. 
> Attached is the program for the free papers. 
> 
> Let me know as soon as you can if you are willing and able to preside 
> over this session. I look forward to seeing you in San Antonio. 
> 

> Best, 
> Jan 
> 



From: 

Sent: 

To: 

Subject: 

rsk 1 <rsk 1 @psu. edu> 

Monday, February 11, 2008 2:10 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
review 

Jan: 

Greetings. At our Nashville meeting, the Board agreed that we should 
conduct an expedited review of the four plenary addresses. This 
review would be limited to one person. I am asking that you review 
Bob Simon’s address. 

This is an unusual circumstance for a review, as you know, because 
two individuals (Morgan and Hyland) already formally reacted to Bob’s 
paper, and the cogency of their critiques is grounded in Bob’s 
current work. Thus, this is not the normal kind of review where we 
look for holes in the thesis and recommend substantive changes. 

It would be more a review of form and clarity.., anything that 
would make the paper (and its current arguments) stronger. Would 
you be willing to give it a quick read and let me know if any 
recommendations for changes? I would need to have your comments 
back within a couple of weeks. 

I hope you are recovering on schedule and will be fully up and about 
when the better weather returns. Last night we had a low of 3 
degrees. I’m doing my running indoors. 

More later. 

Scott 



From: 

Sent: 

To: 

Subject: 

rsk 1 <rsk 1 @psu. edu> 

Tuesday, February 12, 2008 9:25 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Re: review 

Jan 

Many thanks. Good to hear that you are getting ready to return to 
the basketball court.., or some safer version of that. 

Scott 

At 04:13 PM 2/11/2008, you wrote: 
>Hi Scott, 
>Yes, I will be happy to review Simon’s paper. 
>My knees are doing well, and I am doing pretty much everything I 
>used to--some exceptions. It was warm this weekend, but much cooler today. 
> 
>Jan 
> 

>rskl wrote: 
>>Jan: 
>>Greetings. At our Nashville meeting, the Board agreed that we 
>>should conduct an expedited review of the four plenary 
>>addresses. This review would be limited to one person. I am 
>>asking that you review Bob Simon’s address. 
>>This is an unusual circumstance for a review, as you know, because 
>>two individuals (Morgan and Hyland) already formally reacted to 
>>Bob’s paper, and the cogency of their critiques is grounded in 
>>Bob’s current work. Thus, this is not the normal kind of review 
>>where we look for holes in the thesis and recommend substantive changes. 
>>It would be more a review of form and clarity.., anything that 
>>would make the paper (and its current arguments) stronger. Would 
>>you be willing to give it a quick read and let me know if any 
>>recommendations for changes? I would need to have your comments 
>>back within a couple of weeks. 
>>I hope you are recovering on schedule and will be fully up and 
>>about when the better weather returns. Last night we had a low of 3 degrees. 
>>I’m doing my running indoors. 
>>More later. 
>>Scott 
> 

>Jan Boxill, Ph.D. 
>Director, Parr Center for Ethics 
>Senior Lecturer 
>Director of Undergraduate Studies 
>Department of Philosophy 
>University of North Carolina 
>Chapel Hill, NC 27599-3125 
>Email: j mboxill@email.unc, edu 
>Web site :parrcenter.unc. edu 
>Phone: 919-962-3317 
>FAX: 919-843-3929 
> 



From: 

Sent: 

To: 

Subject: 

rsk 1 <rsk 1 @psu. edu> 

Monday, April 28, 2008 2:15 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Re: Review of Reclaiming the Game 

Thanks Jan 

I gave Chella the "green light" for Bowen and Levin. 

Will be interested to learn what you find out about the others. 

Also, do you have any recommendation for reviewers for the Gumbrecht 
aesthetics book? I’m not sure that any of our IAPS folks focus on 
that topic. Do you have any philosophy friends who might be 
interested or who you might recommend? 

Spencer Wertz has written in the area of aesthetics and, as you may 
recall, was involved in that old identity vs. resemblance argument 
about sport and art. But I was leaning toward a new voice. 

Scott 

At 12:06 PM 4/28/2008, you wrote: 
>Sounds good. 
> 
>Chella wrote: 
>>Jan: 
>> 
>>If you like, you can proceed with the review of the book 
>>"Reclaiming the Game." I will look up other books. 
>> 
>>Please let me know. 
>> 
>>Chella 
>>Packianathan Chelladurai, Ph.D. 
>>Professor 
>>School of Physical Activity and Educational Services 
>>College of Education and Human Ecology 
>>The Ohio State University 
>>PAES Building, A250 
>>305 West 17th Avenue 
>>Columbus, Ohio 43210-1224 
>>Phone: (614) 292-0816 
>>E-mail: chelladurai, l@osu.edu 
>> 

> 

>Jan Boxill, Ph.D. 
>Director, Parr Center for Ethics 
>Senior Lecturer 
>Director of Undergraduate Studies 
>Department of Philosophy 
>University of North Carolina 
>Chapel Hill, NC 27599-3125 
>Email: j mboxill@email.unc, edu 
>Web site :parrcenter.unc. edu 
>Phone: 919-962-3317 
>FAX: 919-843-3929 
> 



From: 

Sent: 

To: 

Subject: 

rsk 1 <rsk 1 @psu. edu> 

Tuesday, April 29, 2008 10:08 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Re: Review of Reclaiming the Game 

Thanks Jan 

Let’s keep in touch regarding the Bowen and Levin. However you and 
Chella work that out is fine with me. 

I don’t know about Kupfer... I’ll try to look him up and see if 
he is still active. He would be a good choice. If you come up with 
any other names, please let me know. 

Scott 

At 03:53 PM 4/28/2008, you wrote: 
>First for the Bowen and Levin book--I haven’t received the books yet 
>from "Ethics" but I know that that book was one the wanted me to 
>review. And I haven’t asked about the protocol regarding rewiewing 
>for two different journals, but one of my colleagues thinks one 
>shouldn’t. Do you know? But given that, perhaps it would be fine 
>for Chella to review the Bowen & Levin book. 
> 
>Gmbrecht: I agree I would want a new voice as well. I don’t know if 
>Joe Kupfer is still writing on this, but if he is, he might be a 
>possibility. Let me think about some others. 
> 
>Jan 
> 

> 

> 

>rskl wrote: 
>>Thanks Jan 
>>I gave Chella the "green light" for Bowen and Levin. 
>>Will be interested to learn what you find out about the others. 
>>Also, do you have any recommendation for reviewers for the 
>>Gumbrecht aesthetics book? I’m not sure that any of our IAPS folks 
>>focus on that topic. Do you have any philosophy friends who might 
>>be interested or who you might recommend? 
>>Spencer Wertz has written in the area of aesthetics and, as you may 
>>recall, was involved in that old identity vs. resemblance argument 
>>about sport and art. But I was leaning toward a new voice. 
>>Scott 
>>At 12:06 PM 4/28/2008, you wrote: 
>>>Sounds good. 

>>>Chella wrote: 
>>>>Jan: 

>>>>If you like, you can proceed with the review of the book 
>>>>"Reclaiming the Game." I will look up other books. 

>>>>Please let me know. 

>>>>Chella 
>>>>Packianathan Chelladurai, Ph.D. 
>>>>Professor 
>>>>School of Physical Activity and Educational Services 
>>>>College of Education and Human Ecology 
>>>>The Ohio State University 



>>>>PAES Building, A250 

>>>>305 West 17th Avenue 
>>>>Columbus~ Ohio 43210-1224 

>>>>Phone: (614) 292-0816 
>>>>E-mail: chelladurai, l@osu.edu 
>>> 

>>> - _ 

>>>Jan Boxill~ Ph.D. 

>>>Director~ Parr Center for Ethics 
>>>Senior Lecturer 
>>>Director of Undergraduate Studies 

>>>Department of Philosophy 

>>>University of North Carolina 

>>>Chapel Hill~ NC 27599-3125 

>>>Email: j mboxill@email.unc, edu 
>>>Web site :parrcenter.unc. edu 

>>>Phone: 919-962-3317 
>>>FAX: 919-843-3929 
> 

>Jan Boxill~ Ph.D. 

>Director~ Parr Center for Ethics 
>Senior Lecturer 
>Director of Undergraduate Studies 

>Department of Philosophy 

>University of North Carolina 

>Chapel Hill~ NC 27599-3125 
>Email: j mboxill@email.unc, edu 
>Web site :parrcenter.unc. edu 

>Phone: 919-962-3317 
>FAX: 919-843-3929 
> 



From: 

Sent: 

To: 

Subject: 

Attach: jeclark.vcf 

j ane e clark <j eclark@umd.edu> 

Sunday, June 29, 2008 3:14 PM 

Scott Kretchmar <RSK 1 @psu.edu>; Ketra Armstrong <karmstr2@csulb.edu>; Boxill, 
Jeanette M <JMBOXILL@email.unc.edu>; Dana Brooks <dbrooks@wvu.edu>; Jay 
Coakley <j coakley@uccs.edu>; j ane e. clark <j eclark@umd.edu>; Kirk Cureton 
<kcureton@uga.edu>; Evans, Jack <j ack_evans@unc.edu>; Matt Mitten 
<matt.mitten@marquette.edu>; Malcom Moran <mum24@psu.edu>; Bill Morgan 
<wjmorgan@usc.edu>; Bob Simon <rsimon@hamilton.edu>; John Thelin 
<jthelin@uky.edu>; Dan Wann <dan.wann@murraystate.edu>; Maureen Weiss 
<mrweiss@umn.edu>; Cryder, Dennis <dcryder@ncaa.org> 
HK’s announcement of JIS 

If you don’t get HK blurbs.., you might be interested. It would also be good to send this to your various listservs 
and colleagues, apologies for double adverting you :-) 

i ane 

this issue°°° 

Announcing JIS 

Current issues in 
college athletics 

New products 

Faculty news 

Tradeshows 

July special offer 

Authors in 
this ~ssue 

Michael A4kinson 
Scott Kretchmar 
Kevin Young 

Areas of ~nterest 
Sport Management 

Spo~ Marketing 

Spo~l Tourism 

Legal and Ethical 
Issues 

New Journal of Interce~egiate Spe# 
now available! 

Ju~y 2008 

X 

colleges and 

Human Kinetics is pleased to announce the June 2008 
launch of the Journal of lnterc’olle~/~te Spo~ (JtS). The 
mission of JIS is to stimulate and disseminate both 
theoretical and practical research on sport in higher 
education. This academicjournN is supported by start-up 
funding from the NCAA in an effort to foster cross° 
disciplinap/research on intercollegiate sport and promote 
the integration of athletics with the educational missions of 
universities. 

JIS provides an exciting forum for research specifically addressing sport in 
college and university settings. This inter:disciplinary journal welcomes 
articles from the sciences, social sciences, humanities, and professional 
fields, providing a complete look at all factors affecting intercollegiate 
spo£. The research presented will cross traditional academic boundaries 
and challenge current views and practices while maintaining an 
inf0rmative rather than editorial focus. 

d~S welcomes submissions! 
For complete guidelines, visit: 
www~HumanKinetics.com/J~S/JournNSubmissions.cfm 

JULY SPECIAL OFFER 

This issue of Spo4 Management News offers a variety of arlicles 
addressing current issues in college athletics. If you are interested in the 



Directing Sport 

2008 Catalogs 

Want to reference a 
past HK emai~? 

Click here to view our 
email archive. 

Human Kinetics Home 
Contact Us 

and 

conferences 

Spot1 Marketing 
Association (SMA) July 
16-20 in Toowoomba 
Australia. 
Click here for more 
information. 

International 
Association of 
Assembly Managers 
(IAAM) July 25-29 in 
Anaheim, CA. 
Click here for more 
information. 

latest research on intercollegiate sport, click here to sign up for a FREE 
S0-DAY TRIAL to the new Jouma/of Intercollegiate Sport. You will be 
asked to simply register or log in to the Human Kinetics site to start this 
limited time offer. 

Academic advisors under more pressue with added reform 
measures 
With the academic reform measures from the NCAA in full-swing, advisors 
are carefully balancing their roles between pushing athletes to explore 
what their universities have to offer and keeping them eligible to 
compete. Although all advisors are under pressure to give sound advice to 
their students, advisors working with student-athletes have more factors to 
consider, including balancing athletic commitments and academic 
activities while carefully considering their future. Advisors must not only 
stay abreast of all the regulations enacted by the school and the NCAA, 
but also know the specific requirements that each student’s major 
requires. 

To read more about the current challenges facing academic advisors 
working with athletes, click here. 

Source: NCAA Champion Ma.qazine 

Good faith and fair dealing 
Until now there has been little legal recourse available for aggrieved 
college athletes who allege that they have been unfairly deprived of the 
opportunity for a meaningful education. Educational malpractice lawsuits 
have been unsuccessful and contractual recourse for students has been 
limited to cases in which specific promises have been breached by a 
university. The authors of this article, however, argue that college athletes 
should be able to rely upon a university’s good faith efforts to provide a 
meaningful education. If a university fails to act in good faith, a cause of 
action based on a breach of the duty of good faith and fair dealing should 
be available to the college athlete. 

To read more about good faith and fair dealing, click here. 

Source: Entertainment and Sports Law Journal 

NCAA’s financial picture receives concern from media 
The recent revenues and expenses report from the NCAA has caused 
financial concern for Division I Athletics. The report demonstrated the 
median net deficit in generated revenues for Division I-A programs 
increased from $5.9 million in 2003-04 to $7.3 million in 2005-06, and 
between 2004 and 2006, Division I-A median revenues grew by 16 
percent while median costs increased by 23 percent. Recent articles 
published in Street & Smith’s Sport Business Journal, Inside Higher 
Education, and USA Today have speculated on why college sport may be 
seeing these financial trends, and what issues need to be addressed. 

To read the full article, click here. 

Source: Kni.qht Commission on Intercolleqiate Athletics 

New products of interest 

l× Atkins°n JBreakthr°ugh text challenges current perspectives °fdeviance in sport 

Deviance and Social Control in Sport challenges 
preconceived understandings regarding the relationship of deviance and 
sport and offers a conceptual framework for future work in a variety of 
sociological subfields. Drawing on their cutting-edge research in 



criminology and deviance in the discipline of sociology, the authors 
engage readers with extensive case studies and challenge readers to 
explore the dimensions and analytic merit of a full spectrum of crime and 
deviancy theories. Click here to read more. 

Faculty 

Summer’ has arrived but it is never too eady to think about course 
adoptions for the spring semester! Contact your sales representative to 
find a textbook that best fits the needs of your course. Click here to find 
your’ sales representative. 

wwwoH uman Kineticsocom 

Free 
As a valued subscriber to Spot1 Management News, we are offering you a 

O-da%7 free 30-day on/ne trial to the Journal of lntemol~egiate Sport. To s{gn up 
for your 30-day subscription, cIck here. You wll be asked to register or 

o~]~e ~og ~n to the Human K~nelcs site to star1 tMs Im~ted-lme offer. 

trial This offer is valid for the online version only. 

Shop on/he now! 

Offer Expires: July 2¢, 2008! 

To request additional newsletters or to change your preferences, click here, 

[] ~afeUneubeeribe® 
This email was sent to i#~!#~k@umd,edu, by hkemail@hkusa.com 
Update Profile/Email Address I Instant removal with SafeUnsubscribeTM I Privacy Policy. 

Emait lqarketing by 

Human Kinetics Inc I 1607 N. Market St. I Champaign I IL I 61820 
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From: 

Sent: 

To: 

Subject: 

onbehalfof@scholarone.com on behalf of 
rskl@psu.edu 

Friday, August 1, 2008 12:00 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Invitation to Review for the Journal of Intercollegiate Sport 

01-Aug-2008 

Dear Dr. Boxill: 

Jan: This is not a philosophic article, but I think you will be able to respond to it. It provides a new slant on assessing gender equity. 

Manuscript ID JIS 07 08 0004 entitled "NCAA Website Coverage: An analysis of similar sport team gender coverage 
on athletic department’s home Web pages" has been submitted to the Journal of Intercollegiate Sport. 

I invite you to review this manuscript. Please let me know as soon as possible if you will be able to accept my invitation to review. If 
you are unable to review at this time, I would appreciate you recommending another expert reviewer. You may e-mail me with your 
reply or click the appropriate link at the bottom of the page to automatically register your reply with our online manuscript submission 
and review system. 

Once you accept my invitation to review this manuscript, you will be notified via e-mail about how to access Manuscript Central, our 
online manuscript submission and review system. You will then have access to the manuscript and reviewer instructions in your 
Reviewer Center. 

I realize that our expert reviewers greatly contribute to the high standards of the Journal, and I thank you for your present and/or future 
participation. 

Sincerely, 
Dr. R. Scott Kretchmar 
Associate Editor, Journal of Intercollegiate Sport 
rskl@psu.edu 

To respond automatically, click below: 

Agreed: ~://mc.man~scriptce~traLcomi%k iis?URL MASK=xTJSYflqr~3PxCMsJx2BGw 

Declined: ~:iimc.manuscriptce~traLcomihk ~is?URL.~\dASK=4Yr)5~xPr~RgbGrgJ~Sq 

Unavailable: ~o:iimcA~m~mscriptcenlral.comihk ~is?UPd2 MASK raN2 3bPhb 

MANUSCRIPT DETAILS 

TITLE: NCAA Website Coverage: An analysis of similar sport team gender coverage 
on athletic department’s home Web pages 



From: 

Sent: 

To: 

Subject: 

onbehalfof@scholarone.com on behalf of 
rskl@psu.edu 

Friday, August 1, 2008 12:39 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Manuscript ID JIS 07 08 0004 now in your Reviewer Center - Journal of Intercollegiate 
Sport 

01-Aug-2008 

Dear Dr. Boxill: 

Thank you for agreeing to review Manuscript ID JIS 07 08 0004 entitled "NCAA Website Coverage: An analysis of similar sport 
team gender coverage 
on athletic department’s home Web pages" for the Journal of Intercollegiate Sport. Please try your best to complete your review 
within the next 30 days. 

On the review page, there is a space for "Comments to Editor" and a space for "Comments to the Author." Please be sure to put your 
comments to the author in the appropriate space. 

You may access the manuscript and the reviewer form directly by clicking the following link: 

h~tp:iimc.ma~mscriptce~tral.comihk jis?URL MASK=ZKK26x5t6k9bQXb6tr~RM 

Or, you may login to the Journal of Intercollegiate Sport - Manuscript Central site at ~:iimc.ma~mscriptcentraLcomihk~. Your 
case-sensitive USER ID is jmboxill@email.unc.edu. For security purposes your password is not listed in this email. If you are unsure 
of your password you may click the link below to set a new password. 

~ :L;mc.marm scriptcentral.com!~<=jis? URL.~MA SK=B m4Z27Rbk~mP 8~KC~ 

Once you are logged in, the Main Menu will be displayed. Please click on the Reviewer Center, where you will find the manuscript 
listed under "Awaiting Reviewer Scores." You can click on the manuscript title from this point or you can click on the "Perform 
Review" button to begin reviewing the manuscript. 

If you wish to view the manuscript and the review form simultaneously, click on the HTML or PDF icons - the manuscript will open 
in a new window. Leave the new window open, switch back to the main window, and open the reviewer form by clicking on the 
Score Sheet tab. Follow the instructions for reviewers provided in the Manuscript Central site. I strongly encourage you to elaborate 
on your review in the space provided. Your specific comments will offer valuable feedback to improve future work. It is essential 
that you click the "Save" button if you wish to exit the review before you submit it to the Editor. Otherwise, none of the information 
that you have entered will be saved in the system. When you have completed your review and are ready to submit it to the Editor, 
click on "Submit." 

All communications regarding this manuscript are privileged. Any conflict of interest, suspicion of duplicate publication, fabrication 
of data or plagiarism must immediately be reported to me. 

Thank you for evaluating this manuscript. 

Sincerely, 
Dr. R. Scott Kretchmar 
Associate Editor, Journal of Intercollegiate Sport 
rskl@psu.edu 



From: 

Sent: 

To: 

Subject: 

onbehalfof@scholarone.com on behalf of 
rskl@psu.edu 

Wednesday, September 3, 2008 4:17 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Invitation to Review for the Journal of Intercollegiate Sport 

03-Sep-2008 

Dear Jan: 

A quick note before the boiler plate. While this article is not philosophical, I think you will be able to read and assess it without much 
difficulty. It is a relatively short and straight-forward piece. Hope all is well. 

SK 

Manuscript ID JIS 08 08 0011 entitled "College Student Attendance at Sporting Events and the Relationship between Sport 
Team Identification and Social Psychological Health" has been submitted to the Journal of Intercollegiate Sport. 

I invite you to review this manuscript. Please let me know as soon as possible if you will be able to accept my invitation to review. If 
you are unable to review at this time, I would appreciate you recommending another expert reviewer. You may e-mail me with your 
reply or click the appropriate link at the bottom of the page to automatically register your reply with our online manuscript submission 
and review system. 

Once you accept my invitation to review this manuscript, you will be notified via e-mail about how to access Manuscript Central, our 
online manuscript submission and review system. You will then have access to the manuscript and reviewer instructions in your 
Reviewer Center. 

I realize that our expert reviewers greatly contribute to the high standards of the Journal, and I thank you for your present and/or future 
participation. 

Sincerely, 
Dr. R. Scott Kretchmar 
Associate Editor, Journal of Intercollegiate Sport 
rskl@psu.edu 

To respond automatically, click below: 

Agreed: ht~p :i/mc.marm sc~iptcentmL comi1N_jis? URL__MASK=kxvB xm~9l~b Ch~x2D 

Declined: .h~ :!imc.marmscrii~tcer~traLcom/hk jis?URL MASK=hdQsdJ5bgtMMt~N2sMTZr~ 

Unavailable: ~:i/mc.marmscri2tcenlraLcom/N~ ~is’?U~ MASK=BBGNTJbx3H~RDCTCcJ~,N 

MANUSCRIPT DETAILS 

TITLE: College Student Attendance at Sporting Events and the Relationship between Sport 
Team Identification and Social Psychological Health 



From: 

Sent: 

To: 

Subject: 

onbehalfof@scholarone.com on behalf of 
lum3@psu.edu 

Thursday, September 18, 2008 3:52 PM 

lum3@psu.edu 

Journal of Intercollegiate Sport: Decision Notification 

JIS 07 08 0004 
NCAA Website Coverage: An analysis of similar sport team gender coverage 
on athletic department’s home Web pages 

Please accept my thanks for your willingness to serve as a reviewer for the <i>Journal of Intercollegiate Sport</i>. Only with the help 
of reviewers such as yourself can we maintain high standards for our journal. Thank you, too, for the time and effort you took in 
reviewing this manuscript. 

This note is to let you know that the following decision was made on the above-referenced manuscript: Reject. The score sheets and 
reviewers’ comments follow. 

Very best regards, 
<i>Journal of Intercollegiate Sport</i> Editorial Office 
Dr. R. Scott Kretchmar, Editor 

Reviewer: 1 

Recommendation: Minor Revision 

Comments: 
My overall impression of this manuscript was highly positive. I believe that research on gender equity is valuable and that this article 
will be a great interest to the readership of JIS. However, I have a few issues which need to be addressed prior to a recommendation 
for publication. I have outlined these issues below. 

Minor problems: 

1. Page 6, lines 2: "and" should be "&" in the Wann citation. 

2. Page 7, line 21 (and other places such as page 9): Delete "In order" as it is not needed. 

3. Page 9, line 14: "projected" should be "predicted." 

Major Problems: 

1. In paragraph 1 on page 3, the author(s) discusses increased numbers of female participants since Title IX. To be truly useful, 
these numbers need to be compared to those of male participants in the same time period. For example, it is written that, from 1981 to 
2006, female participants rose from 4,279 to 8,991. But if male participants showed the same percentage increase (i.e., if male 
participation numbers also doubled) then a different perspective would be gained. Please add the male numbers as a comparison. 

2. Page 4, lines 19-21: I liked noting Coakley’s work in this area but this section needs expansion. How, explicitly, does the media 
shape public perception. This is an important point and needs greater coverage. 

3. On page 5, line 8 (and in other parts of the paper), the author writes that "female athletes are not fairly represented..." I do not 
like the use of the word "fairly" because it is too subjective. Fair by whose perspective? For example, to use the data provided later in 
this paragraph, what if the readership of SI (both male and female) were polled and one found that the readers wanted about 10% of 
the articles to cover female sports/athletes. Would the lower coverage of women still not be "fair?" I think better terms are 
"equitable" or "equal." 

4. Leaving football out of the analyses is problematic. I understand that there is no female equivalent, but isn’t that much of the 
problem with equity in college sports (i.e., that football takes such a huge chunk)? It’s great to find that women’s and men’s similar 
sports get nearly equal coverage but if football gets 50% of the overall coverage (that’s a guess, I have no idea what it is), is equity 
really being achieved? Football is mentioned a few times in this paper (e.g., page 14, top line) but I think this issue needs to be 
explicitly discussed in the Discussion section. 



Reviewer: 2 

Recommendation: Reject 

Comments: 
This is an interesting slant on gender equity, but I would like to have seen it set in a larger context. You talk about "brand" coverage, 
but I am not sure I understand what this is in the context of the sports you discuss. The data is interesting, but again, I am not sure of 
it sheds light on the larger issue of media coverage for women in sports. 



From: 

Sent: 

To: 

Subject: 

onbehalfof@scholarone.com on behalf of 
rskl@psu.edu 

Thursday, September 18, 2008 4:00 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Journal of Intercollegiate Sport 

18-Sep-2008 

JIS 07 08 0004 - NCAA Website Coverage: An analysis of similar sport team gender coverage 
on athletic department’s home Web pages 

Dear Jan: 

Some quick feedback. (I tried to copy you on a note I sent to Dan Wann, the other reviewer, but I’m afraid it did not go through. In 
any case, I rejected the article but invited a resubmission if substantial changes were made to the manuscript. I detailed a number of 
changes that would be needed. 

Thanks for your review. 

Sincerely, 

Scott 

Journal of Intercollegiate Sport 



From: 

Sent: 

To: 

Subject: 

onbehalfof@scholarone.com on behalf of 
lum3@psu.edu 

Thursday, September 18, 2008 4:21 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Journal of Intercollegiate Sport - Account Modified in Manuscript Central 

18-Sep-2008 

Dear Dr. Boxill: 

This e-mail is a notification that your account on Journal of Intercollegiate Sport - Manuscript Central site has been modified. Your 
USER ID for your account at ~:iimc r~a~mscriptce~traLcomi~ is as follows: 

USER ID: jmboxill@email.unc.edu 
PASSWORD: If you are unsure of your password you can click the link below which will take you directly to the option for setting a 
new password. 

http:iimc.marmscriptce~ttraI.com!~N jis?URL MASK=bD7TQBh4ZSCj2ghbxSfl~ 

Thank you for your participation. 

Sincerely, 
Journal of Intercollegiate Sport Editorial Office 



From: 

Sent: 

To: 

Subject: 

onbehalfof@scholarone.com on behalf of 
lum3@psu.edu 

Thursday, September 18, 2008 4:22 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Journal of Intercollegiate Sport - Account Modified in Manuscript Central 

18-Sep-2008 

Dear Dr. Boxill: 

This e-mail is a notification that your account on Journal of Intercollegiate Sport - Manuscript Central site has been modified. Your 
USER ID for your account at ~:iimc r~a~mscriptce~traLcomi~ is as follows: 

USER ID: jmboxill@email.unc.edu 
PASSWORD: If you are unsure of your password you can click the link below which will take you directly to the option for setting a 
new password. 

http:iimc.manuscriptce~tral.com!~N jis?URL MASK=Psr489cmSTSRgCTDDn5J 

Thank you for your participation. 

Sincerely, 
Journal of Intercollegiate Sport Editorial Office 



From: 

Sent: 

To: 

Subject: 

onbehalfof@scholarone.com on behalf of 
rskl@psu.edu 

Thursday, April 16, 2009 3:41 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Manuscript ID JIS 04 09 0011 now in your Reviewer Center - Journal of Intercollegiate 
Sport 

16-Apr-2009 

Dear Dr. Boxill: 

Thank you for agreeing to review Manuscript ID JIS 04 09 0011 entitled "Looking the Other Way: Athletes’ Perceptions of Coaches’ 
Responses to Hazing" for the Journal of Intercollegiate Sport. Please try your best to complete your review within the next 30 days. 

On the review page, there is a space for "Comments to Editor" and a space for "Comments to the Author." Please be sure to put your 
comments to the author in the appropriate space. 

You may access the manuscript and the reviewer form directly by clicking the following link: 

hllp:iimc.ma~mscriplcenlraLcorr~/N~_Ais?UR[~_MASK- TRfrHMJSGxTYB4sNF~TYJ 

Or, you may login to the Journal of Intercollegiate Sport - Manuscript Central site at http:iimc.ma~mscriptcer~traI.comi[ik jis. Your 
case-sensitive USER ID is jmboxill@email.unc.edu. For security purposes your password is not listed in this email. If you are unsure 
of your password you may click the link below to set a new password. 

http:iimc.ma~mscfiptce~tral.comi}~k jis?URL MASK=x77mP3fCSqfliTTD>XRb2 

Once you are logged in, the Main Menu will be displayed. Please click on the Reviewer Center, where you will find the manuscript 
listed under "Awaiting Reviewer Scores." You can click on the manuscript title from this point or you can click on the "Perform 
Review" button to begin reviewing the manuscript. 

If you wish to view the manuscript and the review form simultaneously, click on the HTML or PDF icons - the manuscript will open 
in a new window. Leave the new window open, switch back to the main window, and open the reviewer form by clicking on the 
Score Sheet tab. Follow the instructions for reviewers provided in the Manuscript Central site. I strongly encourage you to elaborate 
on your review in the space provided. Your specific comments will offer valuable feedback to improve future work. It is essential 
that you click the "Save" button if you wish to exit the review before you submit it to the Editor. Otherwise, none of the information 
that you have entered will be saved in the system. When you have completed your review and are ready to submit it to the Editor, 
click on "Submit." 

All communications regarding this manuscript are privileged. Any conflict of interest, suspicion of duplicate publication, fabrication 
of data or plagiarism must immediately be reported to me. 

Thank you for evaluating this manuscript. 

Sincerely, 
Dr. R. Scott Kretchmar 
Associate Editor, Journal of Intercollegiate Sport 
rskl@psu.edu 
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Subject: 

Attach: 

Cathe Capel <CatheC@hkusa.com> 

Wednesday, May 6, 2009 3:06 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

JIS article proof 

Blank Bkgrd.gif; J IScopyright. PDF; jis_2009_101 lwg.pdf 

Dear Professor Boxill, 

Attached please find the galley proof of your article, which I am preparing for publication in the Journal of 
Intercollegiate Sport. Carefully proofread your article for typos and make sure the copyediting has not changed your 
meaning, in which case I will restore your words within the format and space allowed. Please do not introduce 
extensive editing changes at this time. 
You may return your corrections to me by one of the following methods: 

Fax the corrected hard copy to me at 217-398-2207 
List your corrections in a Word document or in the body of an e-mail and send them to me via e-mail 

I have also attached a copyright-assignment form. Please sign the form and return it via fax or mail, or scan the signed 
document and send it as a PDF attachment to an e-mail. 

I would like to have everything back in house by Monday, May 11. 

Thank you! 
Cathe 

Catherine Capel 
Journals Division Associate Director 

Human Kinetics, Inc. 

1607 N. Market St., PO Box 5076 
Champaign, Illinois 61825-5076 

Phone: 217.403.7987; Fax: 217.398.2207 

cathec~) hkusmcom 
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P.O. Box 5076 

Champaign, IL 61820 
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Transfer of Copyright 

To be signed by the author or, in the case of multiple authorship, by at least one of the authors who agrees 
to inform the others, or, in the case of a work made for hire, by the employer. 

Copyright to the article by: 

submitted under the title: 

is hereby transferred to the Journal oflntercollgiate Sport Board (JIS Board) effective if and when the 
article is accepted for publication inthe Journal of Intercollegiate Sport. Authors grant the JIS Board 
permissionto place the article in various forms in addition to any printed journal. Those forms include 

¯ Placement in anonline database retrieval system 
¯ Placement on a CD-ROM 
¯ Placement on the Internct 
¯ Placement on a Web site onthe World Wide Web 

The rights encompass the article in its entirety, table of contents, and abstract. 

For authors who are employees of the Government, the transfer of copyright is understood to be effective 
only to the extent that such copyright is transferable. 

The authors explicitly reserve the following rights: 

All proprietary rigl-~s other than copyright, such as paten rights. 

The right to use all or part of this article in future works of their own, such as lectures, 
reviews, textbooks, or reprint books. 

The right to make copies for the authors’ own teaching use. 

The right to use figures and tables in future publicatio ns, provided explicit 
acknowledgment is made of their initial appearance in this journal. 

The right to po st an electro nic versio n of the finalized article o n the authors’ own web 
site or web site(s) or other electronic repositories controlled by the authors’ institution, 
provided that the electronic versio nis in PDF or other image capturing format. 
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From: 

Sent: 

To: 

Subject: 

onbehalfof@scholarone.com on behalf of 
rskl@psu.edu 

Wednesday, May 13, 2009 9:42 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Thank you for submitting your review of Manuscript ID JIS 
of Intercollegiate Sport 

04 09 0011 for the Journal 

13-May-2009 

Dear Dr. Boxill: 

Thank you for reviewing manuscript # JIS 04 09 0011 entitled "Looking the Other Way: Athletes’ Perceptions of Coaches’ 
Responses to Hazing" for the Journal of Intercollegiate Sport. 

On behalf of the Editors of the Journal of Intercollegiate Sport, we appreciate the voluntary contribution that each reviewer gives to 
the Journal. We thank you for your participation in the online review process and hope that we may call upon you again to review 
future manuscripts. 

Sincerely, 
Dr. R. Scott Kretchmar 
Associate Editor, Journal of Intercollegiate Sport 
rskl@psu.edu 



From: 
Sent: 
To: 
Cc: 
Subject: 
Attach: 

Cathe Capel <CatheC@hkusa.com> 
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Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Scott Kretchmar <rskl@psu.edu> 

JIS article proof 

Blank Bkgrd.gif; JIScopyright.PDF; jis_2009_1011 .pdf 

Dear Jan, 

I don’t think I’ve heard back from you about your article, which is to be published in the June issue of JIS. I’m resending the proof and 
the copyright form, along with the text of the original e-mail message. 

I need to hear from you by the end of the day tomorrow. 
Thank you, 
Cathe 

Attached please find the galley proof of your article, which I am preparing for publication in the Journal of Intercollegiate Sport. Carefully 
proofread your article for typos and make sure the copyediting has not changed your meaning, in which case I will restore your words 
within the format and space allowed. Please do not introduce extensive editing changes at this time. Queries, if there are any, are 
attached in a list and correspond to notations in the PDF. 

You may return your corrections to me by one of the following methods: 

¯ Fax the corrected hard copy to me at 217-398-2207 
¯ List your corrections in a word document or in the body of an e-mail and send them to me via e-mail 

I have also attached a copyright-assignment form. Please sign the form and return it via fax or mail, or scan the signed document and 
send it as a PDF attachment to an e-mail. 

If you have any questions or concerns, please call me on my direct line: 217-403-7987. 

Thank you! 
Cathe 

Catherine Capel 

Journals Division Associate Director 

Human Kinetics, Inc. 

1607 N. i~larket St., P© Box 5076 

Champaign, Illinois 61825-5076 

Phone: 217.403.7987; Fax: 217. 398.2207 

cathec~hkusa, com 



From: 

Sent: 

To: 

Subject: 

onbehalfof@scholarone.com on behalf of 
rskl@psu.edu 

Sunday, July 12, 2009 3:53 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Invitation to Review for the Journal of Intercollegiate Sport 

12-Jul-2009 

Dear Dr. Boxill: 

Manuscript ID JIS 07 09 0016 entitled "Transactional or transformational? Leadership preferences of Division III athletic 
administrators" has been submitted to the Journal of Intercollegiate Sport. 

I invite you to review this manuscript. Please let me know as soon as possible if you will be able to accept my invitation to review. If 
you are unable to review at this time, I would appreciate you recommending another expert reviewer. You may e-mail me with your 
reply or click the appropriate link at the bottom of the page to automatically register your reply with our online manuscript submission 
and review system. 

Once you accept my invitation to review this manuscript, you will be notified via e-mail about how to access Manuscript Central, our 
online manuscript submission and review system. You will then have access to the manuscript and reviewer instructions in your 
Reviewer Center. 

I realize that our expert reviewers greatly contribute to the high standards of the Journal, and I thank you for your present and/or future 
participation. 

Sincerely, 
Dr. R. Scott Kretchmar 
Associate Editor, Journal of Intercollegiate Sport 
rskl@psu.edu 

To respond automatically, click below: 

Agreed: ~:iimc.malmscri~)tcentraLcomihk iisSURL MASK=~ dM2RBs4Dx45v 

Declined: ~:!imc.marmscr~tcer~traLcorr~/hk ~is?URL MASK=tb.h679krHkthS2~[YJxmc 

Unavailable: ~:/imc.ma~mscri~tcer~tral.cor~’hk~is?URL )~ASK=mJl~@rr~           ~chgB 

MANUSCRIPT DETAILS 

TITLE: Transactional or transformational? Leadership preferences of Division III athletic administrators 



From: 

Sent: 

To: 

Subject: 

onbehalfof@scholarone.com on behalf of 
rskl@psu.edu 

Sunday, July 12, 2009 4:49 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Manuscript ID JIS 07 09 0016 now in your Reviewer Center - Journal of Intercollegiate 
Sport 

12-Jul-2009 

Dear Dr. Boxill: 

Thank you for agreeing to review Manuscript ID JIS 07 09 0016 entitled "Transactional or transformational? Leadership 
preferences of Division III athletic administrators" for the Journal of Intercollegiate Sport. Please try your best to complete your 
review within the next 30 days. 

On the review page, there is a space for "Comments to Editor" and a space for "Comments to the Author." Please be sure to put your 
comments to the author in the appropriate space. 

You may access the manuscript and the reviewer form directly by clicking the following link: 

~:/imc.marmscriptcentraLcomilak~is?URLo )MASK= Gr~MNv477 sgR sP~J 22 rid8 

Or, you may login to the Journal of Intercollegiate Sport - Manuscript Central site at ~:iimc.mant~scriptcemraLcomihk ~. Your 
case-sensitive USER ID is jmboxill@email.unc.edu. For security purposes your password is not listed in this email. If you are unsure 
of your password you may click the link below to set a new password. 

~:iimc.marmscriptcentral.corr~ihk ]is?URL MASK-7Q6S344R2fmdT6h~ 

Once you are logged in, the Main Menu will be displayed. Please click on the Reviewer Center, where you will find the manuscript 
listed under "Awaiting Reviewer Scores." You can click on the manuscript title from this point or you can click on the "Perform 
Review" button to begin reviewing the manuscript. 

If you wish to view the manuscript and the review form simultaneously, click on the HTML or PDF icons - the manuscript will open 
in a new window. Leave the new window open, switch back to the main window, and open the reviewer form by clicking on the 
Score Sheet tab. Follow the instructions for reviewers provided in the Manuscript Central site. I strongly encourage you to elaborate 
on your review in the space provided. Your specific comments will offer valuable feedback to improve future work. It is essential 
that you click the "Save" button if you wish to exit the review before you submit it to the Editor. Otherwise, none of the information 
that you have entered will be saved in the system. When you have completed your review and are ready to submit it to the Editor, 
click on "Submit." 

All communications regarding this manuscript are privileged. Any conflict of interest, suspicion of duplicate publication, fabrication 
of data or plagiarism must immediately be reported to me. 

Thank you for evaluating this manuscript. 

Sincerely, 
Dr. R. Scott Kretchmar 
Associate Editor, Journal of Intercollegiate Sport 
rskl@psu.edu 



From: 

Sent: 

To: 

Subject: 

onbehalfof@scholarone.com on behalf of 
rskl@psu.edu 

Wednesday, August 5, 2009 2:44 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Reminder: Journal of Intercollegiate Sport 

05-Aug-2009 

Dear Dr. Boxill: 

Recently, you agreed to review Manuscript ID JIS 07 09 0016, entitled "Transactional or transformational? Leadership preferences 
of Division III athletic administrators." The manuscript is located in your Reviewer Center at h~_!!k~:/imc.marmscrigtce~raLco~v’hk ~. 

This e-mail is simply a reminder that your review is due in one week. I appreciate your help in accomplishing our goal of having an 
expedited reviewing process. Please do not hesitate to contact me if I can be of any assistance. 

Sincerely, 
Dr. R. Scott Kretchmar 
Associate Editor, Journal of Intercollegiate Sport 
rskl@psu.edu 



From: 

Sent: 

To: 

Subject: 

onbehalfof@scholarone.com on behalf of 
rskl@psu.edu 

Wednesday, August 12, 2009 1:53 AM 

Boxill, Jeanette M <JMB OXILL@email.unc. edu> 

Reminder: Review Due Today - Journal of Intercollegiate Sport 

12-Aug-2009 

Dear Dr. Boxill: 

Recently, you agreed to review Manuscript ID JIS 07 09 0016, entitled "Transactional or transformational? Leadership preferences 
of Division III athletic administrators." This e-mail is a reminder that your review is now due. Please complete and submit your 
review via Manuscript Central - 

Do not hesitate to contact me if I can be of any assistance. 

Sincerely, 
Dr. R. Scott Kretchmar 
Associate Editor, Journal of Intercollegiate Sport 
rskl@psu.edu 



From: 

Sent: 

To: 

Subject: 

onbehalfof@scholarone.com on behalf of 
rskl@psu.edu 

Wednesday, August 19, 2009 2:48 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Reminder: Review Overdue - Journal of Intercollegiate Sport 

19-Aug-2009 

Dear Dr. Boxill: 

Recently, you agreed to review Manuscript ID JIS 07 09 0016, entitled "Transactional or transformational? Leadership preferences 
of Division III athletic administrators." A previous e-mail was sent to you one week ago as a reminder that your review was due. I 
have yet to receive your review of this manuscript. 

Please complete and then submit your review via Manuscript Central - ~:iimc.marmscriptcer~tmkcom/hk ~. 

Do not hesitate to contact me if I can be of any assistance. 

Sincerely, 
Dr. R. Scott Kretchmar 
Associate Editor, Journal of Intercollegiate Sport 
rskl@psu.edu 



Title IX: Impfications for Women in Sport and Education 

Disc 1 

Narrator: Ketra L. Armstrong, NAGWS President, 2006-2009 

Chapter 1 : Governance of U.S. Women’s Intercollegiate Athletics: From Play Days to the NCAA--Part 
1 (12:43) 
As a reflection of their origins in differing philosophical frameworks, women’s and men’s 

intercollegiate athletics programs evolved in different directions. Through a discussion of the path 
from play days and sports days to the establishment of the Association of Intercollegiate Athletics 
for Women, this chapter provides an overview of women’s intercollegiate athletics from the late 19th 
century to 1982. 

Featuring: Lucinda W. Adams, Doris Corbett, Sue Hager, Steve Langendorfer, Pam Noakes, 
Carole Oglesby 

Chapter 2: Governance of U.S. Women’s Intercollegiate Athletics: From Play Days to the NCAA--Part 
2 (14:08) 

Although the NCAA had never shown interest in women’s athletics programs and had 
actively opposed the passage of Title IX, it gained control over women’s intercollegiate athletics in 
1982. Topics discussed include the litigation between the AIAW and the NCAA, consequences of 
merging women’s and men’s intercollegiate athletics programs, and the National Association of 
Collegiate Women Athletics Administrators (NACWAA). 

Featuring: Doris Corbett, Pamela Forman, Vikki Krane, Janet Parks, Marcia Saneholtz, Christine 
Shelton 

Chapter 3: Multiple Meanings of Sport for Girls and Women (18:35) 
The experiences of 18 sportswomen provide powerful evidence of women’s passion for 

athletics and competition. Their stories debunk the myth that women are less interested in sport 
than men. 

Featuring: Vivian Acosta, Lucinda W. Adams, Christine Brennan, Linda Carpenter, Doris Corbett, 
Linda Hardy, Brenda Hollis, Katherine Jamieson, Deborah Slaner Larkin, Donna 
Lopiano, Mariah Burton Nelson, Carole Oglesby, Janet Parks, Jocelyn Samuels, Marcia 
Saneholtz, Christine Shelton, Ellen Staurowsky, Athena Yiamouyiannis 

Chapter 4: Opportunities for Women Prior to the 1975 Title IX Regulation (20:21) 
Before the 1975 Title IX regulation, women’s access to educational and athletics 

opportunities were limited. They experienced discrimination in areas such as university admissions, 
academic areas of study and scholarships, residence halls, expectations regarding marital status, 
and athletics resources. The additional effects of racial segregation exacerbated the situation for 
female athletes of color. In spite of the difficulties, many women have very fond memories of their 
sport experiences. 
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Featuring: Lucinda W. Adams, Christine Brennan, Sue Hager, Linda Hardy, Brenda Hollis, Donna 
Lopiano, Mariah Burton Nelson, Carole Oglesby, Jocelyn Samuels, Bernice Sandier 

Disc 2 

Narrator: Ketra L. Armstrong, NAGWS President, 2006-2009 

Chapter 5: Intended Consequences of Title IX (15:56) 
Title IX was designed to create equal access to education, and in many ways, it 

accomplished that goal. Women who were involved in high schools and college athletics speak to 
changes they witnessed first hand: increased opportunities for women, improved access to 
resources, the normalization of women’s athletic participation, and the brighter future that Title IX 
has made possible for society. 

Featuring: Vivian Acosta, Christine Brennan, Linda Carpenter, Carol Cartwright, Doris Corbett, 
Leslie Heywood, Janet Parks, Teresa Lawrence Phillips, Jocelyn Samuels, Bernice 
Sandier, Marcia Saneholtz, Sharon Shields 

Chapter 6: Unintended Consequences of Title IX (20:09) 
In its attempt to create equal access, Title IX unintentionally resulted in a decrease in 

opportunities for some racial minorities, fewer junior varsity teams, the expectation of sport 
specialization, and the elimination of some sports that had been popular in pre-Title IX women’s 
athletics programs. Also discussed are the effects of merged athletics programs and the popular 
misconception that Title IX has caused the elimination of some men’s sports teams. 

Featuring: Neil Abercrombie, Christine Brennan, Linda Carpenter, Carol Cartwright, Pamela 
Forman, Sue Hager, Vikki Krane, Donna Lopiano, Janet Parks, Teresa Lawrence 
Phillips 

Chapter 7: Fulfilling the Promise of Title IX (14:04) 
Although Title IX was enacted in 1972, its promise has not yet been fulfilled. Areas of 

noncompliance include educational inequities that result in male dominance in some professions, 
overt resistance to the mandates of Title IX, lack of enforcement of Title IX at federal and local 
levels, failure of professional preparation programs to teach prospective teachers about gender 
equity, and the need for university presidents to take a greater responsibility in compliance. 
Speakers implore students and educators to speak up for equal opportunity for girls and women. 

Featuring: Lucinda W. Adams, Carol Cartwright, Leslie Heywood, Donna Lopiano, Jocelyn 
Samuels, Bernice Sandier Christine Shelton, Sharon Shields 

Chapter 8: The 2002-2003 Commission on Opportunity in Athletics (22:13) 
In response to concerns about alleged negative effects of Title IX on men’s intercollegiate 

athletics programs, the U.S. Secretary of Education established a commission to examine the 
three-pronged compliance test. Topics include procedural irregularities, the initial report, the 



minority report, the final conclusions, and the "additional clarification" that was issued in 2005. 
Important revelations include the facts that football does not make a profit at most schools and that 
men, not women, insisted upon the controversial proportionality prong. 

Featuring: Birch Bayh, Christine Brennan, Deborah Sinner Larkin, Donna Lopiano, Don Sabo, 
Jocelyn Samuels, Bernice Sandier, Athena Yiamouyiannis 

Chapter 9: Acosta & Carpenter: Research We Can Count On (11:14) 
In 1977, Vivian Acosta and Linda Carpenter conducted the first investigation in a line of studies of 
women’s opportunities in intercollegiate athletics. Across the years, data have revealed an increase 
in the numbers of female participants but a decrease in the numbers of women coaches and 
administrators. Possible reasons for these findings and suggestions for the future are presented. 

Featuring: Vivian Acosta, Linda Carpenter 

Disc 3 

Narrator: Ketra L. Armstrong, NAGWS President, 2006-2009 

Chapter 10: Grove City College v. Bell: Four More Years Without Title IX (06:30) 
In 1983, officials at Grove City College refused to sign a letter of compliance with Title IX. 

The school filed suit against the Department of Education, claiming that Title IX applied only to 
programs that received federal financial assistance, not to entire educational institutions. In 1984, 
the Supreme Court ruled in favor of Grove City. In 1988, Congress overrode President Ronald 
Reagan’s veto to pass the Civil Rights Restoration Act, thus restoring the legal obligation of 
educational institutions receiving Federal financial assistance to provide equal opportunity for 
women. 

Featuring: Linda Carpenter, Donna Lopiano, Janet Parks, Jocelyn Samuels 

Chapter 11 : Landmark Supreme Court Decisions: Cannon, Franklin, and Jackson (12:44) 
The effects of three landmark decisions are discussed: Cannon v. the University of Chicago, 

Franklin v. Gwinnett County Public Schools, and Jackson v. the Birmingham Board of Education. 
Coach Roderick Jackson tells the story of his fight for equity on behalf of his girls’ high school 
basketball team. 

Featuring: Linda Carpenter, Roderick Jackson, Jocelyn Samuels, Ellen Staurowsky 



4 

Narrator: Diane Regan, AAUW/Ohio President, 2008-2010 

Chapter 12: Bernice R. Sandier: Godmother of Title IX (14:56) 
Through the story of her own experience with sex discrimination, Bernice "Bunny" Sandier 

identifies "the five words that started Title IX." She discusses events that followed her discovery that 
sex discrimination in education was not illegal, her collaboration with Vincent Macaluso at the U.S. 
Department of Labor, and the process of collecting data on discrimination against women in higher 
education. Sandier discusses the advantages of her membership in the Women’s Equity Action 
League (WEAL), the congressional hearings on Title IX, higher education’s lack of interest in the 
Title IX hearings, and its subsequent surprise that the law applied to athletics programs. 

Chapter 13: Patsy Takemoto Mink: A Driving Force in the House of Representatives (12:55) 
Congressional Representative Neil Abercrombie (D-Honolulu) and AAUW/Ohio President 

Diane Regan tell the story of Patsy Takemoto Mink’s experiences as the first woman of Japanese 
ancestry to be licensed to practice law in Hawaii and the first woman of color elected to Congress. 
Rep. Mink co-authored Title IX, which in 2002 was named the Patsy T. Mink Equal Opportunity in 
Education Act. A woman of tremendous vitality and conviction, she was a compelling voice for 
women’s equality throughout her tenure in the U.S. Congress. 

Chapter 14: Birch Bayh: Title IX Champion in the Senate (18:57) 
Senator Birch Bayh (D-Indiana) tells the story of growing up on a farm, witnessing the 

strength of his grandmother, and having his eyes opened to discrimination by other women who 
also influenced his beliefs about equality. He discusses the evolution of legislation designed to 
extend equal rights to women and describes arguments he encountered as he shepherded Title IX 
through the Senate. He offers advice about the importance of standing up and speaking out for 
social justice. 

This educational DVD was made possible by a partnership between: 

WBGU-TV Services, Bowling Green State University 
WBGU at BGSU provides programs and services that educate, enlighten, and engage the people of 

northwest and west central Ohio. 

Additional information @ http://wb,qu.or,q 

and 

The National Association for Girls and Women in Sport 
NAGWS develops and delivers equitable and quality sport opportunities for ALL girls and women. 

Additional information @ http://www.na,qws.or,q 



From: 

Sent: 

To: 

Subject: 

onbehalfof@scholarone.com on behalf of 
rskl @psu. edu 

Thursday, August 27, 2009 5:22 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Thank you for submitting your review of Manuscript ID JIS 
of Intercollegiate Sport 

07 09 0016 for the Journal 

27-Aug-2009 

Dear Dr. Boxill: 

Thank you for reviewing manuscript # JIS 07 09 0016 entitled "Transactional or transformational? Leadership preferences of 
Division III athletic administrators" for the Journal of Intercollegiate Sport. 

On behalf of the Editors of the Journal of Intercollegiate Sport, we appreciate the voluntary contribution that each reviewer gives to 
the Journal. We thank you for your participation in the online review process and hope that we may call upon you again to review 
future manuscripts. 

Sincerely, 
Dr. R. Scott Kretchmar 
Associate Editor, Journal of Intercollegiate Sport 
rskl@psu.edu 



From: 

Sent: 

To: 

Subject: 

onbehalfof@scholarone.com on behalf of 
lum3@psu.edu 

Thursday, October 8, 2009 11:56 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Manuscript ID JIS 09 09 0027 now in your Associate Editor Center 

08-Oct-2009 

Dear Dr. Boxill: 

Manuscript ID JIS 09 09 0027 entitled "Creating Synergy between Athletics Compliance and Academic Programs: Students in the 
Compliance Office" with Dr. DAVID PIERCE as contact author has been assigned to you and is currently sitting in your Associate 
Editor Center at ~:iimc~marmscri~ce~m~l.com/~ ~. 

Please select reviewers for this manuscript by 18-Oct-2009. If, for any reason, you are unable to serve as Associate Editor for this 
manuscript, please notify me immediately so that I can reassign it. 

Sincerely, 
Leigh Ayn McNelis 
Journal of Intercollegiate Sport Editorial Office 
lum3@psu.edu 



From: 

Sent: 

To: 

Subject: 

onbehalfof@scholarone.com on behalf of 
Boxill, Jeanette M </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL 
(JMBOXILL)> 

Sunday, October 11, 2009 2:10 AM 

Boxill, Jeanette M <JMB OXILL@email.unc. edu> 

Reminder: Journal of Intercollegiate Sport 

11-Oct-2009 

Dear Dr. Boxill: 

Recently, I invited you to review Manuscript ID JIS 09 09 0027, entitled "Creating Synergy between Athletics Compliance and 
Academic Programs: Students in the Compliance Office." I have yet to hear from you about this. 

This e-mail is simply a reminder to respond to the invitation to review. I appreciate your help in accomplishing our goal of having an 
expedited reviewing process. Please do not hesitate to contact me if I can be of any assistance. 

Sincerely, 
Dr. Jan Boxill 
Associate Editor, Journal of Intercollegiate Sport 
jmboxill@email.unc.edu 



From: 

Sent: 

To: 

Subject: 

onbehalfof@scholarone.com on behalf of 
pwdhelp@scholarone.com 

Sunday, October 11, 2009 9:37 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Journal of Intercollegiate Sport - Manuscript Central Password Request 

11-Oct-2009 

Dear Dr. Boxill: 

This e-mail has been generated by the entry of your email address into the ’Password Help’ box on your site log in page 
l’~ ~p :l/inc. rearm s c rip~c e ntraL c o ~tiN,, ~. 

Your user id is: jmboxill@email.unc.edu 

To set your permanent password please click the link below. Clicking the link will take you directly to the option for setting a new 
password. 

~:iimc.ma~mscrip~ce~lral.comiN~ jis?URL MASK "t6dJrwd3dNPB2ikPd?m2 

Sincerely, 
Journal of Intercollegiate Sport Editorial Office 



From: 

Sent: 

To: 

Subject: 

Scott Kretchmar <rsk 1 @psu.edu> 

Monday, October 12, 2009 5:06 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
’Leigh Ayn McNelis’ <lum3@psu.edu> 

RE: Manuscript ID JIS 09 09 0027 now in your Associate Editor Center 

Hi Jan 

I apologize for flae confusion. I inadvertently sent flais to you as Associate Editor and so you naturally thought I wanted you to send it out for 
review. What I was hoping for was an initial analysis by yourself to see if you think flae article is strong enough to be sent out to one or two 
additional reviewers. If you could give it a quick read in the next week or two and let me know if you think it deserves a full review, that would be 
great. If you give me a "thumbs-up," I’ll send it out to one or two others. I like your suggestions.., if it gets to that point. 

Scott 

..... Original Message ..... 
From: Jan Boxill [ email.m~c.ed~] 
Sent: Monday, October 12, 2009 11:10 AM 
To: lum3@psu.edu; rskl 
Subject: Re: Manuscript ID JIS 09 09 0027 now in your Associate Editor Center 

Dear Leigh Ayn, 
I was trying to figure out how to do this on the site, but couldn’t do 
it. So can I suggest reviewers on this email. 

Ketra Armstrong 
John Thelin 
Richard Southall [he is not on our board, but he is doing work on flais 
subject.] 
Contact information: 
Director, College Sport Research Institute 
Department of Exercise & Sport Science 
University of North Carolina 
Chapel Hill, NC 27599-3182 
Phone: 919-962-3507 
souflaall@email.unc, edu 

> k_~is. 

> Please select reviewers for this manuscript by 18-Oct-2009. If, for any reason, you are unable to serve as Associate Editor for this manuscript, 
please notify me immediately so that I can reassign it. 

> Sincerely, 
> Leigh Ayn McNelis 
> Journal of Intercollegiate Sport Editorial Office 
> lum3 @psu.edu 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: jmboxill@email.unc.edu 
Web site: parrc enter, unc. edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Attach: 

Scott Kretchmar <rskl @psu.edu> 

Tuesday, October 27, 2009 9:11 AM 

chelladurai, l@osu.edu; Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Editor’s Comments 

JISComments from the Editor.docx 

Chella and Jan: 

I wanted to run my "Editor’s Comments" by both of you to make sure I am not off base. As you will see, I want to 

dedicate this issue of the Journal to the memory of Dr. Brand. (I’ve asked our editor to include a picture of Myles on an 

inside page of the journal just before my comments.) If that is not possible, I’ve asked that a simple notation be made: 

"In memory of Myles Brand, 1942-2009." 

Are the comments OK, and is the dedication something that is noncontroversial? Or should I get the approval of the 

entire Board? This recognition, to my mind, does not eliminate any other tributes that Dr. Brand may be given by the 

Board. Certainly we will want to say something at the Colloquium too, and one of our business items for the Board 

meeting will be the issue of more lasting tributes. 

Scott 



Comments from the Editor 

R. Scott Kretchmar 

Penn State University 

It is impossible to comment on the content of Volume 2, Number 2 of the Journal of Intercollegiate Sport 

without first acknowledging and lamenting the passing of Myles Brand, former President of the NCAA. 

He was the driving force behind the Scholarly Colloquium and the Journal. He believed fervently in the 

power of good scholarship to inform both practice and policy. He made the integration of athletics with 

the core values and purposes of higher education a primary goal of his NCAA stewardship. He was 

collegial, gracious, and generous to me and other Board members. Amidst his many duties and 

pressures, he took a personal interest in the Colloquium and the founding of the Journal. With his 

passing, we lost an academic ally and a friend. 

It is only appropriate that we dedicate this issue of the Journal to the memory of Dr. Brand. We 

continue the work that he helped to start with renewed energy and commitment. We acknowledge that 

his support was crucial to any small successes this venture has had and any achievements that may lie in 

the years ahead. 

+ + + + + + + + + 

This issue of the journal begins with a Symposium of three essays on athletic reform and tax policy. Dr. 

Brand would have been very interested in these articles because they address the social good that 

intercollegiate athletics is supposed to produce in exchange for tax exemption. Several years ago Dr. 

Brand jousted with then Representative Bill Thomas over the NCAA’s tax status. Myles argued that 

college athletics is a unique educational enterprise that should not be confused with professional 

models of sport. Because of this, he said, tax exemption is warranted. Of course, this remains a 

contested proposition, one that is ripe for the kind of additional analysis provided by the three papers in 

the Symposium. 

The primary stimulus for this work came from testimony delivered by John Colombo to the Knight 

Commission this past spring and a related article (Colombo, 2009). Colombo suggests that tax 

exemption be continued.., but with conditions. Compliance with those conditions would at once, 

according to Colombo, effect athletic reform, promote social good in the form of education, and better 

align behavior in big-time sport with the letter and spirit of the tax law. 

Kretchmar discusses Colombo’s ideas from philosophic and educational perspectives. He examines 

NCAA policies and current research related to two of Colombo’s key ideas--increased participation and 

educational accountability. He then speculates on the kinds of changes that would be needed in NCAA 

policy and practice if the requirements of Colombo’s proposal were enforced. 

Mitten, Musselman and Burton provide a brief history of amateurism and commercialism in 

intercollegiate athletics, an analysis of tax law related to the NCAA, and mostly significantly, an alternate 



proposal. While sympathetic with Colombo’s call for reform, they suggest that antitrust immunity (with 

conditions) would serve that purpose better than pressures from tax law. 

Lyons and Potuto also support Colombo’s interest in athletic reform, but they argue that tax law does 

not provide a good vehicle for bringing it about. They outline a number of practical problems--both on 

the side of the IRS and that of athletics--that may render Colombo’s proposal unworkable. They review 

each of Colombo’s three conditions for continued tax exemption and express doubts about cost-benefit 

ratios related to implementation. 

This issue of JIS also broaches a rich variety of other topics in the five articles that follow the Symposium. 

As a group they reflect one of the purposes of JIS--namely, to generate articles that are inter- 

disciplinary in nature. These articles include research that comes from physiology, psychology, gender 

studies, history, and sport management. This range of articles is important because our editorial 

policies support the proposition that fact, truth, insight--whatever we want to call it--is not the 

province of any one discipline. 

Just as importantly, these articles reflect a second purpose of the Journal, one of producing research 

from different disciplines working on a single problem. This is often identified as cross-disciplinary 

research. One article, for example, combines insights from sport management, ethics, and business. 

Another broaches a research problem found at the intersection of biology, psychology, and gender 

differences. Yet another includes insights from history, sociology, and management. These kinds of 

articles show that complex questions typically cannot be solved without the concomitant employment 

of multiple research tools, the kinds of tools that are not found in any single discipline. 

Burton raises interesting questions about the relationships among leadership styles, gender, and 

perceived effectiveness in Division III athletic settings. Laudner touches on the theme of last year’s 

Colloquium (Paying the Price: Is Excellence in Sport Compatible with Good Health?) when he reports on 

the kinds and rates of shoulder injuries to individuals in sports that require overhead motions. 

Controversial claims about "pregnancy doping" and potential athletic advantage are the topic of 

Sorenson’s analysis. Gildea provides a fascinating historical look at the administrative battles 

surrounding the loss of an NCAA tradition at one member institution. Cooper revisits the issue of sport 

journalism and equitable gender coverage from a unique business perspective. 

Other Board members and I hope that these articles both intrigue and inform. Moreover, we hope that 

they may serve the function ultimately of improving the sporting experience for the thousands of young 

people who experience intercollegiate sports in our institutions of higher education. 

References: 

Colombo, John. (February, 2009). The NCAA, tax exemption and college athletics. Illinois Public Law 

Research Paper No. 08-08. Accessed on July 30, 2009 at http://ssrn.com/abstract=1336727 



From: 

Sent: 

To: 

Subject: 

onbehalfof+rskl+psu.edu@manuscriptcentral.com on behalf of 
rskl@psu.edu 

Thursday, November 12, 2009 3:58 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Invitation to Review for the Journal of Intercollegiate Sport 

12-Nov-2009 

Dear Dr. Boxill: 

Manuscript ID JIS 10 09 0029 entitled "The Ethical Conundrum of Intercollegiate Athletics" has been submitted to the Journal of 
Intercollegiate Sport. 

I invite you to review this manuscript. Please let me know as soon as possible if you will be able to accept my invitation to review. If 
you are unable to review at this time, I would appreciate you recommending another expert reviewer. You may e-mail me with your 
reply or click the appropriate link at the bottom of the page to automatically register your reply with our online manuscript submission 
and review system. 

Once you accept my invitation to review this manuscript, you will be notified via e-mail about how to access Manuscript Central, our 
online manuscript submission and review system. You will then have access to the manuscript and reviewer instructions in your 
Reviewer Center. 

I realize that our expert reviewers greatly contribute to the high standards of the Journal, and I thank you for your present and/or future 
participation. 

Sincerely, 
Dr. R. Scott Kretchmar 
Associate Editor, Journal of Intercollegiate Sport 
rskl@psu.edu 

To respond automatically, click below: 

Agreed: ~:iimc.malmscri9tcentraLcomihk iis?URL~MASK=tYFhJsBC Kr~fl<2xN7 

Declined: ~:!imc.marmscr~tcer~traLcorr~/hk ~is?URL MASK=~29~.BmcxxSQNGS5DDZBZ 

MANUSCRIPT DETAILS 

TITLE: The Ethical Conundrum of Intercollegiate Athletics 



From: 

Sent: 

To: 

Subject: 

onbehalfof+rskl+psu.edu@manuscriptcentral.com on behalf of 
rskl@psu.edu 

Friday, November 13, 2009 4:03 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Manuscript ID JIS 10 09 0029 now in your Reviewer Center - Journal of Intercollegiate 
Sport 

13-Nov-2009 

Dear Dr. Boxill: 

Thank you for agreeing to review Manuscript ID JIS 10 09 0029 entitled "The Ethical Conundrum of Intercollegiate Athletics" for 
the Journal of Intercollegiate Sport. Please try your best to complete your review within the next 30 days. 

On the review page, there is a space for "Comments to Editor" and a space for "Comments to the Author." Please be sure to put your 
comments to the author in the appropriate space. 

You may access the manuscript and the reviewer form directly by clicking the following link: 

h~ ~p : iimc.ma~msc riptce n~ral, co m!N~_A is ? URL~_MA S K- S S tx3 4~ s 7 5 C B xtc~ v ~6 P 

Or, you may login to the Journal of Intercollegiate Sport - Manuscript Central site at h~tp:iimc.ma~mscriptcer~tral.comi~ik jis. Your 
case-sensitive USER ID is jmboxill@email.unc.edu. For security purposes your password is not listed in this email. If you are unsure 
of your password you may click the link below to set a new password. 

h~tp:iimc.ma~mscriptce~ral.comi[~k jis?URL MASK=Cty>GCHXbMZ4dchh3mC~ 

Once you are logged in, the Main Menu will be displayed. Please click on the Reviewer Center, where you will find the manuscript 
listed under "Awaiting Reviewer Scores." You can click on the manuscript title from this point or you can click on the "Perform 
Review" button to begin reviewing the manuscript. 

If you wish to view the manuscript and the review form simultaneously, click on the HTML or PDF icons - the manuscript will open 
in a new window. Leave the new window open, switch back to the main window, and open the reviewer form by clicking on the 
Score Sheet tab. Follow the instructions for reviewers provided in the Manuscript Central site. I strongly encourage you to elaborate 
on your review in the space provided. Your specific comments will offer valuable feedback to improve future work. It is essential 
that you click the "Save" button if you wish to exit the review before you submit it to the Editor. Otherwise, none of the information 
that you have entered will be saved in the system. When you have completed your review and are ready to submit it to the Editor, 
click on "Submit." 

All communications regarding this manuscript are privileged. Any conflict of interest, suspicion of duplicate publication, fabrication 
of data or plagiarism must immediately be reported to me. 

Thank you for evaluating this manuscript. 

Sincerely, 
Dr. R. Scott Kretchmar 
Associate Editor, Journal of Intercollegiate Sport 
rskl@psu.edu 



From: 

Sent: 

To: 

Subject: 

Scott Kretchmar <rskl @psu.edu> 

Monday, November 16, 2009 10:07 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
RE: Journal of Intercollegiate Sport 

Hi Jan: 

Thanks for the notes. I’ll send you the invitation again. Yes, I remember your communicating with me several weeks ago about 
sending your comments.., but I cannot find any. This is an essay for which I wanted your reactions either because I didn’t feel I had 
the expertise to make a decision or because I felt it may not be strong enough to send out for a full review. (As you know, I try to 
screen out articles that are clearly not up to JIS standards.., but I want to err on the side of caution. Thus, I’ve very much like to see 
what you have to think. If it is borderline acceptable or better, I’ll be more than happy to send it out for our regular two-person review. 

Scott 

..... Original Message ..... 
From: Jan Boxill [ emaiLunc.e&~] 
Sent: Friday, November 13, 2009 2:33 PM 
To: rskl@psu.edu 
Subject: Re: Journal of Intercollegiate Sport 

Weird-I read this article a while back; not sure what happened with it. 
Did I not do a review; it certainly doesn’t show up anywhere, either 
read or unread in my reviewer file. 
Jan 

rskl @psu.edu wrote: 
> 13-Nov-2009 
> 

> JIS 09 09 0027 - Creating Synergy between Athletics Compliance and Academic Programs: Students in the Compliance Office 
> 
> Dear Jan: 
> 
> I was hoping you could do an expedited review of this article. Let me know if I need to send it again. I believe I sent it around a 
month ago. 
> 

> 

> 

> Sincerely, 
> Dr. R. Scott Kretchmar 
> Journal of Intercollegiate Sport 
> 

> 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Scott Kretchmar <rskl @psu.edu> 

Tuesday, December 1, 2009 10:26 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
RE: Compliance submission 

Jan: 

Thanks for your input. I’ll send it out. 

Hope all is well in North Carolina. Your men’s basketball team is ranked a 
little lower than usual this year. But I would not bet against them when 
March rolls around. 

Thanks again for the reaction. 

Scott 

..... Original Message ..... 
From: Jan Boxill [mml~o;imboxi~l@emaiL~mc edt~] 
Sent: Monday, November 30, 2009 3:10 PM 
To: Scott Kretchmar 
Subject: Compliance submission 

I have read the paper three times, and think it ought to be considered. 
I would send it to two reviewers, unless you think we have been sitting 
on it too long. 
Jan 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.tmc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

onbehalfof+rskl+psu.edu@manuscriptcentral.com on behalf of 
rskl@psu.edu 

Monday, December 7, 2009 2:42 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Reminder: Journal of Intercollegiate Sport 

07-Dec-2009 

Dear Dr. Boxill: 

Recently, you agreed to review Manuscript ID JIS 10 09 0029, entitled "The Ethical Conundrum of Intercollegiate Athletics." The 
manuscript is located in your Reviewer Center at ~:iimc.ma~mscriptcer~lraLcom/l~_~. 

This e-mail is simply a reminder that your review is due in one week. I appreciate your help in accomplishing our goal of having an 
expedited reviewing process. Please do not hesitate to contact me if I can be of any assistance. 

Sincerely, 
Dr. R. Scott Kretchmar 
Associate Editor, Journal of Intercollegiate Sport 
rskl@psu.edu 



From: 

Sent: 

To: 

Subject: 

onbehalfof+rskl+psu.edu@manuscriptcentral.com on behalf of 
rskl@psu.edu 

Monday, December 14, 2009 1:45 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Reminder: Review Due Today - Journal of Intercollegiate Sport 

14-Dec-2009 

Dear Dr. Boxill: 

Recently, you agreed to review Manuscript ID JIS 10 09 0029, entitled "The Ethical Conundrum of Intercollegiate Athletics." This 
e-mail is a reminder that your review is now due. Please complete and submit your review via Manuscript Central - 
~ :iimc. manu s c r~ptc e r~traL c o mi1-~k~. 

Do not hesitate to contact me if I can be of any assistance. 

Sincerely, 
Dr. R. Scott Kretchmar 
Associate Editor, Journal of Intercollegiate Sport 
rskl@psu.edu 



From: 

Sent: 

To: 

Subject: 

onbehalfof+rskl+psu.edu@manuscriptcentral.com on behalf of 
rskl@psu.edu 

Monday, December 14, 2009 1:26 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Journal of Intercollegiate Sport - Manuscript ID JIS 09 09 0027 

14-Dec-2009 

Dear Dr. Boxill: 

Recently, you chose Reviewers for Manuscript ID JIS 09 09 0027, entitled "Creating Synergy between Athletics Compliance and 
Academic Programs: Students in the Compliance Office." The manuscript has received the required number of reviews and is now 

ready for your recommendation. 

Sincerely, 
Dr. R. Scott Kretchmar 
Editor in Chief, Journal of Intercollegiate Sport 
rskl @psu.edu 



From: 

Sent: 

To: 

Subject: 

onbehalfof+rskl+psu.edu@manuscriptcentral.com on behalf of 
rskl@psu.edu 

Friday, December 18, 2009 3:09 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Journal of Intercollegiate Sport 

18-Dec-2009 

JIS 10 09 0029 - The Ethical Conundrum of Intercollegiate Athletics 

Hi Jan: 

Two items in this brief note: 

1. The deadline on the "Ethical Contmdrum" article 10 09 0029 was December 14. Manuscript Central indicates that your review 
for this essay is not in. This is the socio-philosophical critique of big-time sport. The other reviewer’s comments are in. The question 
this individual raised is whether or not the essay cuts a sufficient amount of new ground. I’ll look foward to seeing what you think. If 
you want me to send this again, I’ll be more than happy to do so. 

2. I think I cleared up the issue with 09 09 27. I mistakenly placed you in the role of administrator. Thus you were receiving all 
the automated overdue notices that should have come to me. This is the essay that you liked, and I have sent it on to a second 
reviewer. Hopefully, you will not be harrassed by this one anymore. I think I switched myself into the administrator slot. If you are 
harrassed, just ignore it. I will be able to make a decision on this one shortly (probably a positive one, depending on the comments of 
the second reviewer), and it will be over. 

Sincerely, 
Dr. R. Scott Kretchmar 
Journal of Intercollegiate Sport 



From: 

Sent: 

To: 

Subject: 

onbehalfof+rskl+psu.edu@manuscriptcentral.com on behalf of 
rskl@psu.edu 

Monday, December 21, 2009 2:43 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Reminder: Review Overdue - Journal of Intercollegiate Sport 

21-Dec-2009 

Dear Dr. Boxill: 

Recently, you agreed to review Manuscript ID JIS 10 09 0029, entitled "The Ethical Conundrum of Intercollegiate Athletics." A 
previous e-mail was sent to you one week ago as a reminder that your review was due. I have yet to receive your review of this 
manuscript. 

Please complete and then submit your review via Manuscript Central - ~:iimc.marmscriptcer~tralt.com/hk ~. 

Do not hesitate to contact me if I can be of any assistance. 

Sincerely, 
Dr. R. Scott Kretchmar 
Associate Editor, Journal of Intercollegiate Sport 
rskl@psu.edu 



From: 

Sent: 

To: 

Subject: 

onbehalfof+rskl+psu.edu@manuscriptcentral.com on behalf of 
rskl @psu. edu 

Friday, January 15, 2010 3:58 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Journal of Intercollegiate Sport - Manuscript 1D JIS 10 09 0029 

15-Jan-2 010 

Dear Dr. Boxill: 

Recently, I asked you to review Manuscript ID JIS 10 09 0029, entitled "The Ethical Conundrum of Intercollegiate Athletics." It has 
since become apparent that I will not need you to review at this time. 

I hope you will be able to review other manuscripts in the near future. 

Sincerely, 
Dr. R. Scott Kretchinar 
Associate Editor, Journal of Intercollegiate Sport 
rskl@psu.edu 
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Elizabeth City 

Fayetteville State 

North Carolina A&T 
NCCU 

Winston Salem 

Barber-Scotia 
Bennett 

Johnson C. Smith 
Livingstone 

Shaw 

St. Augustine’s 

Pembroke 

(Bennett) 
Meredith 
Peace 
Salem 

Barton 
Belmont Abbey 

Brevard 
Cabarrus 
Campbell 

Catawba 
Chowan 

Davidson 

Elon 
Gardner-Webb 

Greensboro 

Guilford 
High Point 

Lees-McRae 
Lenoir Rhyne 

Louisburg 

Mars Hill 

Methodist 

Montreat 
Mount Olive 
NC Wesleyan 

Pfeiffer 

Queens 

St. Andrews 
Wake Forest 

Warren Wilson 
Wingate 

North Carolina’s Rising Stars: 



PRIVILEGED & CONFIDENTIAL 



Problem Addressed by Find Rising Stars: 

There are sixteen public universities in North Carolina and thirty six private four 

year colleges. North Carolina has more HBCUs than any other state, five in the UNC 

system and six private HBCUs. Employers recruit for the most part at Duke, 
Carolina and NCSU and some of the other better known private and public 

institutions. Employers talk about the importance of diversity in the work force and 

yet there are dozens of colleges in NC that most employers never visit. This creates 
great social and economic inequity in terms of professional opportunity. There is a 
higher percentage of first generation college students at small colleges. According to 

the 2007 Kenan Institute NC African American Impact Study, notwithstanding a 
similar median education level, blacks in NC average $11,970 less in annual per 

capita income than whites. 

Find Rising Stars will allow college students who might well be overlooked because 
employers don’t visit their campuses the opportunity to be seen and heard and 

recognized as unique human beings with unique gifts to offer. 

Directors of College Career Services Interested in 

Find Rising Stars to Date: 

Fayetteville State 

NCCU 

Shaw 

St. Augustine’s 

Elon 
Guilford 
Peace 
Warren Wilson 

A&T (possibly) 
Bennett (possibly) 

Directors of Corporate University Recruiting and/or Directors of 
Diversity Interested in/Supportive of Find Rising Stars to Date: 

BCBSNC 

Cisco 
Duke Energy 

Fidelity 

GSK (meeting pending) 

IBM 

NC Mutual Life 
Progress Energy 

Wachovia (meeting pending) 

Individuals at NC Economic Development Think Tanks 

Supportive of Find Rising Stars to Date: 

Jim Clinton 

Bonnie Gordon 

Jim Johnson 
Jack Kasarda 

Tom Lambeth 

Brent Lane 

Jesse White 

Dir, Southern Growth Policies Board 
Sr. Program Dir, MDC 

Dir, UNC Urban Investment Strategies Center 

Dir, UNC Kenan Institute 
Former Exec. Dir, The Z. Smith Reynolds Foundation 

Dir, UNC Center for Competitive Economies 
Dir, UNC Office of Economic & Business Development 

PRIVILEGED & CONFIDENTIAL Aug. 28, 2008 





- Initial Vision for a Potential - 

John Hope Franklin Institute Rising Stars Summer Academy 

Sharing the Resources of Duke and UNC with 

North Carolina Small Colleges, Minority Institutions and Appalachian Colleges 

The John Hope Franklin Institute Rising Stars Summer Academy is a joint 

Duke-UNC initiative designed to foster an appreciation of the humanities and 

human values among college students and employers and help students at 
small colleges and minority institutions gain a better understanding of their 

professional interests, develop skills that will assist them in the world and find 

fulfilling jobs. Based at The John Hope Franklin Institute for The Humanities 

at Duke, The JHFI Summer Academy works with departments such as The 
Center for The Study of The American South, The Parr Center for Ethics and 

The Program in The Humanities at UNC as well as The Center for Documentary 
Studies at Duke and a broad cross section of Duke and UNC professors, 

facilities and outside professionals to offer a vibrant multidisciplinary summer 

program. 

Student Selection: 
The JHFI Rising Stars Summer Academy invites faculty members at the above 

colleges to nominate primarily juniors who are not planning to apply to 
graduate school to participate in the JHFI Rising Stars Academy during the 

summer between their junior and senior year. Faculty are encouraged to 

nominate students not on the basis of grades, test scores and standard 
measurements of achievement but rather on the basis of traits such as 

curiosity, creativity, industry, independence and the ability to persevere in the 

face of adversity. The JHFI Summer Academy is particularly interested in 
inviting African American, Native American, Hispanic and other non- 

Caucasians as well as disabled, nontraditional (ie older) and LGBT students to 
apply. Students will write an essay and have a telephone interview with the 
JHFI Summer Academy staff as part of the application process. The Academy 

will offer - TBD - two three week sessions each summer. The Academy will 

begin with a small number of students, 18-25, chosen from Bennett College, 

Johnson C. Smith, St. Augustine’s, Fayetteville State, North Carolina Central, 
Pembroke, Guilford, Peace and Warren Wilson and increase in size annually. 

We would like to work up to hosting as many as three to four students from 

each of the twenty-five small NC colleges (75-100 students), thirty-five 
Appalachian Colleges (105-140 students) and six to eight students from each of 

the eleven Historically Black Colleges plus Pembroke (72-96 students) each 
summer. Full tuition and room and board will be paid for each student. 

Curriculum: 
The Summer Academy will offer a variety of learning situations: lecture, 
seminar, problem solving, studio and shadowing or mentoring opportunities. 

Courses will highlight the presence and importance of the humanities in all 



aspects of human existence. There will be courses in cultural identity, cultural 
history and critical theory. Courses will have an interdisciplinary approach. 
Students will be encouraged to exercise and develop traits and skills such as 

creativity, teamwork, problem solving, the ability to adapt to new situations, 

courage, independence, ethical decision making, reflection and self-knowledge. 
There will be a component along the lines of the Fred Friendly PBS Series 

/Aspen Institute Seminars and a segment in conflict resolution. Students will 

have individual coaching and career counseling sessions and have the 

opportunity to take personality and vocational assessments such as the Myers- 
Briggs, Campbell and Strong inventories. Towards the end of the summer 

session, each student will be assisted in creating a short video essay along the 

lines of the NPR radio series "This I Believe" which will become part of their 
portfolio and made available to bona fide employers subscribed with 

FindRisingStars.org as well as potentially housed in a UNC digital archive 

reflecting southern youth culture in the 21st century. It is hoped that the JHFI 
Summer Academy staff will be able to offer ongoing telephone support to 

students throughout their senior year. Students who thrive at the Summer 

Academy will be invited back to serve as counselors in subsequent years. 

Sharon Ryan Chapel Hill, NC Nov. 6, 2009 



--Vision Statement-- 

The New Millennium Renaissance Summer Academy 

Sharing the Resources of Duke and UNC with 

North Carolina Small Colleges, Minority Institutions and Appalachian Colleges 

The goal of The New Millennium Renaissance Summer Academy is to help 
college students become well-rounded, whole, healthy, happy, fulfilled human 

beings well suited for life and work in the twenty-first century. 

The Summer Academy is a joint Duke-UNC initiative designed to foster an 

appreciation of the humanities and human values among college students and 

employers; support students in the development of mind, body and spirit; and 
help students gain a better understanding of their professional interests, 

develop skills that will assist them throughout lives and find fulfilling jobs. 

The Summer Academy works with departments such as The John Hope 

Franklin Institute for The Humanities and The Center for Documentary Studies 

at Duke, The Center for The Study of The American South, The Parr Center for 

Ethics, The Program in The Humanities and The Carolina Seminars at UNC as 
well as The Fuqua and Kenan-Flagler Business Schools and The Programs on 

Integrative Medicine at Duke and UNC a broad cross section of Duke and UNC 

professors, facilities and outside professionals to offer a vibrant 
multidisciplinary summer program. 

Student Selection: 
The Summer Academy invites faculty members at the above colleges to 

nominate juniors to participate in the New Millennium Renaissance Summer 

Academy during the summer between their junior and senior year. We welcome 
students from the twenty-five small North Carolina colleges, the thirty-five 

Appalachian Colleges and the eleven Historically Black Colleges in North 

Carolina plus Pembroke. 

Faculty are encouraged to nominate students not on the basis of grades, test 

scores and standard measurements of achievement but rather on the basis of 

traits such as curiosity, creativity, industry, independence and the ability to 
persevere in the face of adversity. The Summer Academy is particularly 

interested in inviting African American, Native American, Hispanic and other 

non-Caucasians as well as disabled, nontraditional (ie older) and LGBT 
students to apply. Students will write an essay and have a telephone interview 

with the Summer Academy staff as part of the application process. The 

Academy will offer one five week session each summer. The Academy will begin 
with twelve students and hopes to expand to twenty-four to thirty-six students 

over time. Full tuition and room and board will be paid for each student. 



Curriculum: 
The Summer Academy will offer a variety of learning situations: lecture, 
seminar, problem solving, studio and shadowing or mentoring opportunities. 

Courses will highlight the presence and importance of the humanities in all 

aspects of human existence. There will be courses in cultural identity, cultural 
history and critical theory. Courses will have an interdisciplinary approach. 

There will be a component in creativity, entrepreneurism and social enterprise 

offered by The Fuqua and Kenan-Flagler Business Schools. The Programs on 

Integrative Medicine at Duke and UNC will help students learn about the 
interconnectedness of mind, body and spirit. The Summer Academy aspires 

that students develop an appreciation of deep ecology, sustainability and the 

interrelatedness of all life on the planet. 

Students will be encouraged to exercise and develop traits and skills such as 

creativity, teamwork, problem solving, the ability to adapt to new situations, 
courage, independence, ethical decision making, reflection and self-knowledge. 

There will be an Aspen Institute Seminar, a Fred Friendly Seminar and a 

segment in conflict resolution. Students will have individual coaching and 
career counseling sessions and have the opportunity to take personality and 

vocational assessments such as the Myers-Briggs, Campbell and Strong 

inventories. The Johnson O’Connor Research Foundation will offer onsite 
vocational testing for students. There will be a retreat designed to help 
students discern vocational calling facilitated by The Center for Courage and 

Renewal. 

Towards the end of the summer session, each student will be assisted in 
creating a short video essay similar to the NPR radio series ~This I Believe" 

which will become part of their portfolio and made available to potential 
employers and/or graduate schools as well as potentially housed in a UNC 

digital archive reflecting southern youth culture in the twenty-first century. 

The Summer Academy will help students connect with potential employers and 
graduate schools. 

Ongoing: 

The Summer Academy staff will offer ongoing support to students throughout 
their senior year and if possible thereafter. Students who thrive at the Summer 

Academy will be invited back to serve as counselors in subsequent years. 

Executive Director: 
Duke Principal Investigator: 

Duke Principal Investigator: 

UNC Principal Investigator: 
UNC Principal Investigator: 

Sharon Ryan, Director, Find Rising Stars 

Sandy Darity, Director Emeritus, Mellon Mays 
Undergraduate Fellowship/MURAP, UNC 

Jan Boxill, Director, Parr Center for Ethics, UNC 
Jim Leloudis, Dean, Honors Program, UNC 

Sharon Ryan Chapel Hill, NC Jan. 9, 2010 





---Vision Statement--- 

The New Millennium Renaissance Scholars Summer Academy 

Sharing the Resources of Duke, NCSU and UNC with 

North Carolina Small Colleges, Minority Institutions and Appalachian Colleges 

The goal of The New Millennium Renaissance Summer Academy is to help college 

students become whole, healthy, fulfilled human beings well suited for life and 
work in the twenty-first century. 

The Summer Academy is a joint Duke-NCSU-UNC initiative designed to foster an 
appreciation of the humanities and human values among college students and 

employers; support students in the development of mind, body and spirit, right 

and left brain; and help students gain a better understanding of their professional 
interests, develop skills that will assist them throughout their lives and find 

fulfilling jobs. 

The Summer Academy works with departments such as The John Hope Franklin 
Institute for The Humanities and The Center for Documentary Studies at Duke; 

The NCSU College of Design; The Center for The Study of The American South, The 

Parr Center for Ethics, The Program in The Humanities and The Carolina Seminars 

at UNC; as well as The Fuqua and Kenan-Flagler Business Schools and The 
Programs on Integrative Medicine at Duke and UNC and a broad cross section of 

Duke, NCSU and UNC professors, facilities and outside professionals to offer a 
vibrant multidisciplinary summer program. 

Student Selection: 
The Summer Academy welcomes students from the twenty-five small North 

Carolina colleges, the thirty-five Appalachian Colleges and the eleven Historically 

Black Colleges in North Carolina plus Pembroke. We invite faculty members from 

these colleges to nominate juniors to participate in the Summer Academy during 
the summer between their junior and senior year. 

Faculty are encouraged to nominate students not on the basis of grades, test 
scores and standard measurements of achievement but rather on the basis of 

traits such as curiosity, creativity, industry, independence and the ability to 

persevere in the face of adversity. The Summer Academy is particularly interested 
in inviting African American, Native American, Hispanic and other non-Caucasians 

as well as disabled, nontraditional (ie older) and LGBTQ students to apply. 
Students will write an essay and have a telephone interview with the Summer 
Academy staff as part of the application process. The Academy will offer one seven 

week session each summer. The Academy will begin with twelve students chosen 

from Bennett, Johnson C. Smith, St. Augustine’s, North Carolina Central, Guilford 

and Peace and expand to twenty-four to thirty-six students over time. Full tuition 
and room and board will be paid for each student. 



Curriculum: 
The Summer Academy will offer a variety of learning situations: lecture, seminar, 

problem solving, studio and shadowing or mentoring opportunities. Courses will 

highlight the presence and importance of the humanities in all aspects of human 
existence. There will be courses in cultural identity, cultural history and critical 

theory. Courses will have an interdisciplinary approach. There will be a focus on 

Creativity. Students will co-create performance art, music and dance and have 

open access to studio art facilities. The Duke and UNC Business Schools will offer 

a component in entrepreneurism and social enterprise. The Programs on 
Integrative Medicine at Duke and UNC will help students learn about the 

interconnectedness of mind, body and spirit. Students will live together in a dorm 
and cook some of their meals together with the guidance of a nutritional counselor. 

The Summer Academy aspires that students develop an appreciation of the 

interrelatedness of all life on earth and the need for sustainability. 

Students will be encouraged to exercise and develop traits and skills such as 

creativity, teamwork, problem solving, the ability to adapt to new situations, 
courage, independence, ethical decision making, reflection and self-knowledge. 

There will be an Aspen Institute Seminar, a Fred Friendly Seminar and a segment 

in conflict resolution. Students will have individual coaching and career counseling 

sessions and have the opportunity to take personality and vocational assessments 
such as the Myers-Briggs, Campbell and Strong inventories. The Johnson 

O’Connor Research Foundation will offer onsite vocational testing for students. 

There will be a retreat designed to help students discern vocational calling 
facilitated by The Center for Courage and Renewal. 

Towards the end of the summer session, each student will be assisted in creating a 
short video essay similar to the NPR series ~This I Believe" which will become part 

of their portfolio and made available to potential employers and/or graduate 
schools as well as potentially housed in a UNC digital archive reflecting southern 
youth culture in the twenty-first century. The Summer Academy will help connect 

students with potential employers and graduate schools. 

Ongoing: 
Students will return for seminars several times during the course of their senior 

year and at intervals thereafter. The Summer Academy will offer ongoing telephone 

and e-mail support for students. Students who thrive at the Academy will be 
invited back to serve as counselors in subsequent years. 

History: 
In June of 2006, several individuals in Chapel Hill, NC with a longstanding interest 

in nonprofit organizations got together to discuss developing one or more socially 

conscious technology initiatives, choosing the name New Millennium Awakening 
for the overall organization. After careful consideration, they decided to focus on 

Find Rising Stars as they believed there was particular value in developing an 

initiative that would serve young people, impacting both the rest of their lives and 

society as a whole. Find Rising Stars is a digital initiative that seeks to foster an 
appreciation of the humanities and human values among college students and 



employers and help students at small colleges and minority institutions in NC find 

fulfilling jobs. Find Rising Stars has received widespread support across North 

Carolina. In October of 2009, the senior level administration at The Mellon 
Foundation expressed praise for Find Rising Stars and encouraged them to form a 

collaboration with Duke and/or UNC. Subsequent discussions at Duke and UNC 
gave birth to the New Millennium Renaissance Scholars Summer Academy. 

The New Millennium Renaissance Scholars Summer Academy 

Executive Director: Sharon Ryan, Director, Find Rising Stars 

Senior Advisor: Bill Ferris, Associate Director, 
Center for The Study of The American South, UNC, 

Chairman Emeritus, 
National Endowment for The Humanities 

Duke Principal Investigator: Sandy Darity, Sanford School of Public Policy, Duke; 

Director Emeritus, Mellon Mays 

Undergraduate Fellowship/MURAP, UNC 

Duke Principal Investigator: Hon. James Joseph, 

Sanford School of Public Policy, Duke; 

Former US Ambassador to Nelson Mandela 

UNC Principal Investigator: Jan Boxill, Director, Parr Center for Ethics, UNC 

UNC Principal Investigator: Jim Leloudis, Dean, Honors Program, UNC 

Advisory Committee: 

Gregson Davis Andrew W. Mellon Professor of Classics, Duke, 

Dean Emeritus of Humanities, Duke 

Susan Gaylord Director, Program on Integrative Medicine, UNC 

Karla Holloway James B. Duke Professor of English, Duke, 

Co-Founder, The John Hope Franklin 

Institute for The Humanities, Duke 

Louise Maynor Chair Emeritus, Dept. of English and Mass 

Communications, NCCU 

James Peacock Distinguished Professor, Anthropology, UNC, 

Guggenheim Fellow 

Johnnie Southerland Director, Career Services, NCCU 



Ben Ward Professor, Philosophy of Education and 
Philosophy of Esthetics, Duke, 

Woodrow Wilson National Scholar, 
Former Consultant to The Mellon Foundation 

Phail Wynn Vice-President for Regional Affairs, Duke, 

President Emeritus, 
Durham Technical Community College 

Supplemental Advisors 

Dan Ariely J. B. Duke Professor of Behavioral Economics, Duke 

Ian Baucom Director, John Hope Franklin Institute, Duke 

Lynn Blanchard Director, Carolina Center for Public Service, UNC 

Anita Brown-Graham Director, Institute for Emerging Issues, NCSU 

Tony Brown Director, Robertson Scholars, Duke and UNC 

Judith Cone Special Assistant to the Chancellor for 
Innovation and Entrepreneurship, UNC, 

Former Vice-President, Kauffman Foundation 

Chuck Davis Chuck Davis African American Dance Ensemble 

Rene Daughtry Director, Cisco Black Employees Network, RTP 

Patrick Dougherty Sculptor 

James Johnson Distinguished Professor, UNC Business School, 
Director, Urban Investment Strategy Center, UNC 

Randall Kenan Professor of English, UNC 

Tod Machover Composer, Dir, Hyperinstruments Media Lab, MIT 

Lynn McKnight Assoc. Dir, Center for Documentary Studies, Duke 

Oren Lyons Director, Native American Studies, SUNY Buffalo 

Eric Mlyn Director, DukeEngage 

Matt Nash Associate Director, Center for The Advancement of 
Social Entrepreneurship, Duke 



Warren Nord 

Reynolds Price 

Gayle Williams 

Ted Zoller 

Harry Watson 

Jesse White 

Founder, Program in The Humanities, UNC 

James B. Duke Professor of English, Duke 

Director, Mary Reynolds Babcock Foundation, 

Chair, Center for Courage and Renewal 

Exec. Dir, Center for Entrepreneurial Studies, UNC 

Director, Center for The Study of the 

American South, UNC 

Director, Office of Economic and Business 
Development, UNC, Co-Chair Emeritus, 
Federal Appalachian Regional Commission 

New Millennium Renaissance Scholars Summer Academy - Possible Curriculum 

Week long segments: 

Creativity, Design and the Right Brain 

Entrepreneurism and Social Enterprise 

Humanities in the World 

The Indigenous, Ecology and Sustainability 

Internship 

Southern Cultural Studies, Race, Class, Gender and Critical Theory 

Interwoven: 

Conflict Resolution Weekend 

Ethical Decision Making Seminar(s) 

The Interrelatedness of Mind, Body, Spirit 

(including yoga, meditation and nutritional counseling) 

Performance Art 



Technology 

Video Essay 

Vocational Calling Retreat 

Vocational Aptitude Testing and Career Counseling 

Sharon Ryan Chapel Hill, NC Feb. 13, 2010 



As I was thinking about what a Summer Academy might consist of and about 

the naming of The Summer Academy, I thought of and sought to answer the 
following questions: 

1) What body of knowledge constitutes being a well-educated human being 
in the 21st Century? 

2) What knowledge and skills must a young person have in order to thrive 

as a human being, a professional and a productive member of society? 

3) How can we help students become whole, healthy, fulfilled human 

beings? 

I believe the following knowledge is important: 

1) An awareness of the importance of the humanities in all aspects of 

human life; 

2) An understanding of issues relating to race, class and gender; 

3) Competence in skills such as: team work, problem solving, creative 

thinking, the ability to adapt to changing circumstances, conflict 
resolution and ethical decision making; 

4) The understanding that we live in a global society; 

5) An awareness of the interrelatedness of all life on Earth and the need for 
sustainability; 

6) An awareness that human beings consist of mind, body and spirit and 
the knowledge and skills necessary to tend the whole person and live a 

healthy life; 
7) And especially important in this fast paced, hyper communicative, 

constantly changing world we live in, the ability to stop, take time out, 

center oneself and listen to the voice within. 

I believe this is this is the new body of information, the new humanities 

curriculum necessary to be a well-educated person in the 21st Century. 

It seems appropriate, therefore, if we help our students learn the above, to 

name The Summer Academy The New Millennium Renaissance Scholars 
Summer Academy. 

This is an initiative for ~the little guy": minorities, people of color, first 
generation college students, students belonging to groups that may previously 

have been discriminated against, and students who attend colleges most people 

have never heard of. 

There are more four year Historically Black Colleges in North Carolina than any 

other state. There are twenty-five small colleges in NC and 35 small colleges in 

neighboring Appalachia, one of the poorest regions in the country. 



This is an initiative to level the playing field and share the resources of our 

three preeminent large universities with students from ~the other colleges". 

What would I wish most for our students? 

1) That they become ~whole" in body, mind and spirit; 

2) That they practice taking time out to listen to the voice within; 

3) That in the tumultuous times we live in, which are likely to become 

more tumultuous, that they find the ability to return time and time again 

to the inner self, the source of wisdom within; 
4) That they become members of a lifelong in person and online community 

of New Millennium Scholars that far outlasts any of our lifetimes; 

5) That they find comfort and support in that community; 

6) That they dare to dream without any sense of limitation, knowing that 
their only limitation is what they can envision; 

7) That they learn to listen for and hear the occasional unaccountable 
whisperings of the Universe, the sudden flashes of insight that come to 

us all; 
8) That they learn to recognize the potential opportunities that can arise out 

of the seemingly least likely circumstances; 

9) That although they may experience blessed unrest, anger and a host of 
other emotions and advocate against the many injustices in this world, 
that they also know peace in their hearts; 

10)That they ultimately choose to follow their hearts and their hearts 
become their true compass in life. 

In February of 2009, The Institute of Medicine held a conference in 

Washington, DC: The Summit on Integrative Medicine and the Health of the 
Public. Tracy spoke at that conference about the duty of health professionals 

towards their patients, saying: 

1) We need to understand what a person’s life is about; 

2) We need to help them understand their sense of meaning and purpose 

in life; 
3) We need to understand their source of joy; 
4) We need to help them find their passion; 

5) We need to touch the heart of an individual; 

And, here I’m loosely paraphrasing: 

If we do that, then all things are possible ... 

This is what I hope we will do for these young people. 





From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Saturday, May 24, 2003 8:22 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Orbitz: Car Reservation Confirmation 

httpswww, orbitz, corn SecureDoCarReservationcache= 

~s :i/,a.ww.ofbitz.corr~Secure/DoCarReser,~aio~~?cache= 
<~s:iiwww.orbi~z.corrv’Secure/DoCarReservation?cache- 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Thursday, July 3, 2003 12:08 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Orbitz: My Stuff 

www.orbitz.comAppViewMy Stuffcache= 1057248315589&requestId=35&retrieveParams=true 

~:~9~,ww.o~bi~z.com/           Stu[~cachc=1057248315589&~e(~uestId=35&retrieveParams=tme 
<~:iiwww.orbitz.corrv~A~iViewMv Smf~?cache-10572483155 Sg&re~esfld-35&retricveParams-tme> 
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US Airways 5059 
LGA to ALB 

Departs 4:25pm, Arrives 
5:25pm 

US Airways 5139 
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New York 10/30/02 (Wed, Oct 30 - Thu, Oct 31) 

> Durham/Raleigh 11/28/02 (Thu, Nov 28 - Mon, 
Dec 2) 
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> Durham/Raleigh 11/28/02 (Thu, Nov 28 - 
Dec 2) 

> Philadelphia 12/27/02 (Fri, Dec 27 - Mon, Dec 30) 
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2) 

H 
> Raleigh/Durham 4/19/03 (Sat, Apr 19 - Mon, Apr 
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H 
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From: 

Sent: 

To: 

Subject: 

Palle Yourgrau <palle@attbi.com> 

Friday, March 8, 2002 8:16 PM 

burt@brandeis.edu 

to notify of new email address 

Hi, 
Here is my new email address: palle@attbi.com . 

’best, 
Palle 



From: 

Sent: 

To: 

Subject: 

Jodi Kenyon <jkenyon@zoo.uvm.edu> 

Wednesday, June 27, 2001 11:59 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Worcester, NY!!! 

So, how small is Worcester, NY? Small enough to have 2 women affiliated 
with the NCAA! ! I spoke with my father last night and he passed along you 
name to me. I have been a Tar Heel fan for a long time!! I came very close 
to going to school there, but I didn’t think I’d play! 
Well anyway. I have been here at Vermont for 5 years as I am sure my father 
told you. I love working here and I am very excited about my job and my 
players. I am very proud of the fact that we have graduated all our players 
and our team GPA is a 3.2. I demand a great deal from my players and they 
are a great bunch. I though you’d be interested in that being an academic 
advisor!! 

Vermont is an interesting place. We struggle athletically, financially and 
yet out staff retention is high. The big problem: we have to many sports. 
We have 27 sports (America East Confemce average 19), our annual budget 
$3.1 million (Conference average: $8.1 million). My fellow female head 
coaches and I have recently met with a lawyer and our Vice President for 
Student Affairs to discuss several issues including our non-compliance with 
title IX. My AD’s response to our enrollment figures was that admissions 
wasn’t admitting enough males! Needless to say it is a daily struggle for 
us, but we keep pushing. 
My assistant just finished a research paper entitled Achieving Gender 
Equity in Athletics as the Universityof Vermont. Much of the data was 
received from a study done by the University. The numbers are unbelieveable. 

Well I would love to chat with you sometime about the constant struggles 
and hear of the pioneering you must have done. I don’t think my father told 
you that I also interned with the Women’s Sports Foundation, an incredible 
opportunity for me. 

I will be out of the office most of the summer doing camps and recruiting. 
I am actually going to be in Wilmington in about 2 weeks for a recruiting 
camp. Any thoughts on things to do? I won’t be able to bring my clubs, 
unfortunately. 

Thanks for the opportunity to speak wth you. 

Sincerely, 

Jodi Kenyon 

PS: Was my father really good basketball player, or has he been pulling our 
legs all these years? You know my Dad, the gift to BS!!! 

Jodi Kenyon 
Women’s Soccer Coach 
University of Vermont 
216 Patrick Gymnasium 
Burlington, VT 05405 
jkenyon@zoo.uvm.edu 
802-656-7740 
802-656-0949 (fax) 

NCAA DIVISION I 
AMERICA EAST CONFERENCE 
WEBSITE ADDRESS: www.uvm.edu 
ENROLLMENT: 8,000 

ADMISSIONS PHONE NUMBER 802-656-4510 



From: 

Sent: 

To: 

Subject: 

Jason Brannon <j asonb@hornets.com> 

Wednesday, July 18, 2001 9:06 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Re: Thanks 

Let me know about the 3 lst...I’ll have four tickets waiting with your name 
on them. 

..... Original Message ..... 
From: Jan Boxill <jmboxill@email.unc.edu> 
To: Jason Bmnnon <jasonb@hornets.com> 
Sent: Tuesday, July 17, 2001 5:18 PM 
Subject: Re: Thanks 

> Hi Jason, 
> 
> Thanks so much. I really enjoy doing the games, and glad that I have a 
perfect 
> record this season!! 
> I do want to come to the game on the 31st when Miami is in town--Tmcy 
Reid and 
> company. I think that at least 2 of us will come, and maybe 4, but will 
let 
> you know. IF possible I would love tickets and passes. 
> 
> Yes, Saturday went well, except for the scorekeeper got annoyed with 
me--and it 
> wasn’t even my fault!!! It was just a matter of our not being used to one 
> another!! 
> 
> Anyway thaniks for the opportunity to do the games. 
> 
> Jan Boxill 
> Lecturer & Associate Chair 
> Director of Undergraduate Studies 
> Department of Philosophy 
> University of North Carolina 
>    at Chapel Hill 
> Phone: (919) 962-3317 
> Fax: (919) 962-6094 
> 

> 

> 



From: 

Sent: 

To: 

Subject: 

Ethics <ethics@nwu.edu> 

Thursday, September 5, 2002 2:54 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Book review of Values in Sport 

Dear Professor Boxill, 

We have not yet received your review of *Values in Sport.* I am writing to ask that you return your review to 
Ethics as soon as possible. Please let us know if you are unable to complete the review by October 5. 

Sincerely, 

Karen Merikangas Darling 
Managing Editor 

Ethics 
Department of Philosophy 
Northwestern University 
1818 Hinman Avenue 
Evanston, IL 60208-1315 
phone: (847) 467-5418 
facsimile: (847) 467-5419 
v,~,~;.j oumal s.uchicago, edu/Ethics 



From: 

Sent: 

To: 

Subject: 

Saatkamp, Herman J <hsaatkam@iupui.edu> 

Thursday, December 19, 2002 5:49 PM 

New Year Greetings 

HOLIDAY GREETINGS FROM THE FAMILY SAATKAMP 

PROSIT NEUJAHR 
George Santayana 

Be the new year sweet and short 
As the days of boy and girl are, 
Full of friendship, full of sport -- 
Prosit Neujahr! 

Be it beautiful and great 
As the days of grief and joy are, 
Full of wonder and of fate -- 
Prosit Neujahr! 

Herman J. Saatkamp, Jr. 
Dean, IU School of Liberal Arts 
General Editor, Santayana Edition 
Professor of Philosophy, Medical and Molecular Genetics, 

American Studies and Philanthropic Studies 
(317) 274-1904 
Fax: (317) 278-2525 

Surface mail: 
Cavanaugh Hall 441 
425 University Blvd. 
Indianapolis, IN 46202-5140 



From: 

Sent: 

To: 

Subject: 

Frey, Donald <donald.frey@dechert.com> 

Tuesday, December 31, 2002 11:09 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Dear "Hardest Working Person in the ACC," 

I apologize for the belated nature of this email -- You deserved the 
grandest of thank you wishes weeks ago. Nevertheless, thank you so much for 
the personalized copy of "Sports Ethics." Congratulations -- Carolina is 
lucky to have you. 
I saw in the hoop program that one of the Carolina legends from the mid-80s 
is married to guy from my high school (Marlene Lisl!Darrin Blocker) -- it is 
a crazy small world. Hope the academic advising and PA announcing is going 
well (let me know if you ever nice a substitute for the PA or radio 
broadcasts). 
Thanks again -- Next time you are in NYC we must gather for a splendid night 
of merriment (Vienna Sausage and Orange Soda anyone?). Bernie can come too. 

Give my best to Coach Hatchell. 
Philosophically yours, 
Don 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
news fro~r 

News Release Hooper position.doc 

Hi Jan...I know you are getting ready to travel with the Lady Tar 
Heels...wish I could go! Attached is an announcement about my new job. 
YOU are someone I will miss. You have made life here better for 
everyone. 



From: 

Sent: 

To: 

Subject: 

Feminist Ethics and Social Theory <FEAST@LSV.UKY.EDU> on behalf of 
Sophia Isako Wong <sywl 0@columbia.edu> 

Friday, April 11, 2003 4:47 PM 

FEAST@LSV.UKY.EDU 

wide-angle photo of Saddam statue-toppling 

Dear FEASTers, 

Recently we’ve seen close-up photos of the statue of Saddam Hussein being 
toppled, and tight-angle TV footage of jubilant Iraqis. To put the event 
in perspective, however, here’s a wide angle shot in which you can see the 
whole of Fardus Square, which was largely empty at the time. It’s 
interesting what camera angles can do. 

~:/iwww.ir£ormationcleari~£house.im%iar~icle2838.htm 

Sophia 

Sophia Isako Wong 

Ph.D. Candidate 
Dept. of Philosophy 
Columbia University 

www.columbia.edu/-syw 10 



From: 

Sent: 

To: 

emily Murphy < @hotmail.com> 

Monday, May 19, 2003 1:54 PM 

Jeanette M <JMB OXILL@email.unc. edu>; 

Subject: work email 

Hey guys, the big boss at my office has informed everyone that our work email is for just that work, not fun!! 

So please email at this address! Thanks!! 

MSN 8 helps ELIMINATE E-MAIL VIRUSES. Get 2 months FREE*. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Friday, July 4, 2003 10:58 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu>; Hill, Thomas E Jr 
<thill@email.unc.edu> 

Untitled Document 

www.humnet.ucla, eduhumnetphilPeople~hilPastPhDs.htm 

Thought you might like to see this page!!! 

~:iiwww,lmmnet,~cla,edtv%~mne hiliPaslPhDs,lmn 



PhD’s Awarded in Philosophy-- 1942-2002 
The information given here is from University records, with a few corrections. It is incomplete, 
and probably also contains errors. 
If you have information that will improve this page, please let us know at 

Phi~humnet. uclao edu. 

STUDENT 

DALKEY,NORMAN 
CROLEE 

KAPLAN,ABRAHAM 

MEYERHOFF,HANS 

TAYLOR,JAMES CARSON 

HOLTHER,WILLIAM 
BENJAMIN 

WEINPAHL,PAUL DE 
VELIN 

BEARDEN,ELMER 
HOLMES 

II IICHAIR 
II II 
$42 REICHENBACH, 

H. 

$42 REICHENBACH, 
H. 

$42 
REICHENBACH, 
H. 

F42 REICHENBACH, 
H. 

$46 
REICHENBACH, 
H. 

$47 

F49 

FINGARETTE,HERBERT X49 

II 

PIATT, D. 

MILLER, H. 

PIATT, D. 

II 

TITLE 

THE PLURALITY OF 
LANGUAGE STRUCTURES 

THE LANGUAGE OF VALUE: 
A STUDY IN PRAGMATICS 

TYPES OF ETHICAL 
PREMISES 

PERCEPTION AND 
EMPIRICAL KNOWLEDGE 

SOME LOGICAL TERMS IN 
THE CONVERSATIONAL 
LANGUAGE 

LANGUAGE, DEFINITION 
AND ETHICS 

UNIVERSALS AND 
INDIVIDUALS 

THE INFLUENCE OF 
KNOWLEDGE ON 
BEHAVIOR. SOME 
IMPLICATIONS OF 
PSYCHOANALYTIC THEORY 
DISCUSSED FROM THE 
STANDPOINT OF RELEVANT 
ISSUES IN VALUE THEORY 



SCHUSTER, CYNTHIA 
ANDREWS 

MARON,MELVIN EARL 

PUTNAM, HILARY 
WHITEHALL 

SALMON,WESLEY 
CHARLES 

KIRK, JOHN ROBERT 

MARTIN,NORMAN M 

MECKLER, LESTER 

BECROFT,PETER BRIAN 

TAYLOR,WALLACE 
BRUCE II 

SESONSKE, ALEXANDER 

COHEN,CARL 

GOYETTE JR, CHARLES 
EDGAR 

$50 PIATT, D. 

$51 
REICHENBACH, 
H. 

$51 

II II 
X50 

REICHENBACH, 
H. 

X51 

$52 

X51 REICHENBACH, 
H. 

$53 
REICHENBACH, 
H. 

$53 KAPLAN, A. 

F53 

$55 MILLER, H. 

F55 MILLER, H. 

THE ETHICAL IMPORT OF 
EMPIRICISM 

THE MEANING OF THE 
PROBABILITY CONCEPT 

THE MEANING OF THE 
CONCEPT OF PROBABILITY 
IN APPLICATION TO FINITE 
SEQUENCES 

JONE VENN’S THEORY OF 
INDUCTION 

COGNITIVE AND 
VALUATIONAL FACTORS IN 
SCIENTIFIC RESEARCH 

SHEFFER FUNCTIONS AND 
AXIOM SETS IN M-VALUED 
PROPOSITIONAL LOGIC 

THE SIGN-ANALYSIS OF 
MEANING AND LANGUAGE 

AN ATTEMPT AT A THEORY 
OF MENTAL DISPOSITIONS 
AND MENTAL ACTS 

THE MEANING OF TIME IN 
PHYSICS AND DAILY LIFE 

VALUE AND OBLIGATION ¯ 
THE FOUNDATIONS OF AN 
EMPIRICIST ETHICS 

THE PHILOSOPHICAL 
FOUNDATIONS OF LEGAL 
RESPONSIBILITY 

SELF-EVIDENCE, TRUTH 
CRITERION AND CONCEPT: 

ITS METHODOLOGICAL 
AND METAPHYSICAL 
NATURE 

II II II 



SAYLES,EDWARD 
MCANENEY 

DICKIE,GEORGE THOMAS 

MATHERS,ROBERT 
LESLIE 

BRITT,PATRICIA MARIE 

SELZNICK, GERTRUDE 
JAEGER 

MATHERS,RUTH ANNA 
HALL 

SAUNDERS,JOHN TURK 

KAPLAN,DAVID 
BENJAMIN 

TWEEDALE,MARTIN 
MIDDLETON 

COCCHIRELLA,NINO 
BARNABAS 

$56 KAPLAN, A. 

$59 PIATT, D. 

$59 CARNAP, R. 

II II 
F59 CARNAP, R. 

X60 PIATT, D. 

F61 CARNAP, R. 

X61 YOST, R. 

$64 CARNAP, R. 

$65 MOODY, E. 

$66 MONTAGUE, R. 

A CRITICAL EVALUATION 
OF R.G. COLL1NGWOOD’S 

VIEW’S ON METAPHYSICS 

A CRITICAL 
INTERPRETATION AND 
EVALUATION OF THE MAIN 
FEATURES OF THE MORAL 
SENSE PHILOSOPHY OF 
FRANCIS HUTCHESON AS 
PRESENTED IN HIS 
1NQUIRY, ESSAY AND 
ILLUSTRATIONS WITH AN 
ANALYSIS OF THE 
PREVIOUS CRITICISM OF 
THESE FEATURES 

THE NATURE OF LOGICAL 
NECESSITY: AN 
EXAMINATION OF A 
CONTEMPORARY 
CONTROVERSY 

A LOGICAL ANALYSIS OF 
SUBJUNCTIVE 
CONDITIONALS 

FUNCTIONALISM, THE 
FREUDIAN THEORY, AND 
PHILOSOPHY OF VALUE 

THE INTERPRETATION OF 
THEORETICAL 
STATEMENTS 

A PHILOSOPHICAL STUDY 
OF MEMORY 

FOUNDATIONS OF 
INTENSIONAL LOGIC 

JOHN OF RODYNTON ON 

KNOWLEDGE, SCIENCE, 
AND THEOLOGY 

TENSE LOGIC: A STUDY OF 
TEMPORAL REFERENCE 



EBERLE,ROLF ARTHUR 

FORTHMAN,WILLIAM 
HUNTER 

GREWE,RUDOLF 

TRAVIS,LARRY EVAN 

ECONOMOS,JUDITH 
JARRARD 

FRIEDMAN,JOEL IRWIN 

HOULGATE,LAURENCE 
DAVIS 

SHERIDAN,GREGORY 
ROBERT 

ANNESE,THOMAS 

LAUTER, HERMAN 
ALFRED 

NEBLETT,WILLIAM 
RICHARDS JR. 

TRAVIS,CHARLES 
STEPHEN 

CHAMPAWAT,NARAYAN 

X65 KALISH, D. 

X65 

F65 MONTAGUE, R. 

$66 ROBINSON, A. 

$67 GUNDERSON, X. 

X66 ROBINSON, A. 

W67 MORRIS, H. 

F66 YOST, R. 

F67 

X67 KALISH, D. 

$68 

X67 GUNDERSON, X. 

$69 KAPLAN, D. 

NOMINALISTIC SYSTEMS: 
THE LOGIC AND 
SEMANTICS OF SOME 
NOMINALISTIC POSITIONS 

THE REASONABLE OVER- 
BELIEF 

ON ACKERMANN’S SET 
THEORY 

A LOGICAL ANALYSIS OF 
THE CONCEPT OF STORED 
PROGRAM: A STEP TOWARD 
A POSSIBLE THEORY OF 
RATIONAL LEARNING 

THE IDENTITY THESIS 

THE SET THEORY OF 
PROPER CLASSES 

KNOWLEDGE, ACTION AND 
RESPONSIBILITY 

THE PRIVACY OF MIND: AN 
ESSAY ON THE LOGIC OF 
PSYCHOLOGICAL 

STATEMENTS, ACTIONS 
AND THE BODY 

ON REICHENBACH’S 
ANALYSIS OF SCIENTIFIC 
LAWS 

SOME VIEWS ON MORAL 
OBLIGATIONS 

INNATE IDEAS 

ON THE CONCEPT OF AN 



SINGH 

KAMP,JOHAN ANTHONY 
WILLEM 

MACHINA,KENTON 
FRANK 

GRASSIAN,VICTOR DAVID $70 

MOREWEDGE,PARVIZ 

HERSH,THOMAS ROSS 

WATERHOUSE,JOSEPH 
BRYANT 

BOXILL,BERNARD 
ROMARIC 

CLIFFORD,JOHN 
EDWARD 

CRANOR, CARL FORREST 

PELLETIER,FRANCIS 
JEFFRY 

SMITH,RICHARD LEE 

GREEN,MICHAEL BARRY 

F69 

$71 

$71 

II 
FURTH, M. 

II 
MORRIS, H. 

II 
VON 
GRUENBAUM, 

II 
IIKAPLAN, D. 

II 
YOST, R. 

II 
X71 HILL, T. 

X71 KAPLAN, D. 

F71 HILL, T. 

X71 FURTH, M. 

F71 

X72 

PERRY, X. 

HILL, T. 

OB SERVATION LANGUAGE 

TENSE LOGIC AND THE 
THEORY OF LINEAR ORDER 

BORDERLINE CASES, A 
PROBLEM IN PREDICATING 

CRIMINAL RESPONSIBILITY 
AND THE MENTALLY ILL 
OFFENDER 

A STUDY IN THE IBN SINA 
AND SUFISM 

HALLUCINATIONS 

PERCEPTION AND 
EXISTENCE 

A PHILOSPHICAL 
EXAMINATION OF BLACK 
PROTEST THOUGHT 

TENSE AND TENSE LOGIC 

RESPECT FOR PERSONS 

SOME PROBLEMS OF NON- 
SINGULAR REFERENCE: A 
LOGIC FOR SORTAL, MASS, 
AND ADVERBIAL TERMS 

THE SELF, BEHAVIOR, AND 
CAUSATION 

A STUDY OF THE 
CONCEPTUAL 
CONNECTIONS BETWEEN 
THINKING, FEELING, AND 
EMOTIONS, AND AN 
ANALYSIS OF SOME 
EMOTIONAL REACTIONS 
WHICH ARE BASED ON 



HALL,RICHARD BAXTER 

IHARA,CRAIG KEI 

TAUREK,JOHN MICHAEL 

VLACH, FRANK 

ZEIGLER, GREGORY 
MONCURE 

ANDERSON,SUSAN LEIGH 

BENNETT,MICHAEL 
RUISDAEL 

LEVY,STEVEN ROBERT 

LUBOW,NEIL BRUCE 

BRIDGES,ASA PAUL 

DELACRUZ JR.,ENRIQUE 
BUADO 

II II 

W73 

F72 QUINN, T. 

F72 MORRIS, H. 

$73 

$73 DONNELLAN, K. 

$74 PERRY, D. 

$74 KAPLAN, D. 

$74 PERRY, D. 

W74 PERRY, D. 

X74 PERRY, D. 

X74 KAPLAN, D. 

II II 

UNSOUND THINKING 

MORALITY AND REASONS 
FOR ACTION 

TWO CONCEPTS OF 
SUPEREROGATION 

DETERMINISM AND MORAL 
RESPONSIBILITY 

!NOW! AND ! THEN! : A 
FORMAL STUDY IN THE 
LOGIC OF TENSE 
ANAPHORA 

ARISTOTLE’S VIEWS ON 
AKRASIA 

A PHILOSOPHICAL 
ANALYSIS OF THE 
PHENOMENON OF 
MULTIPLE PERSONALITY IN 
CONNECTION WITH THE 
PROBLEM OF PERSONAL 
IDENTITY 

SOME EXTENSIONS OF A 
MONTAGUE FRAGMENT OF 
ENGLISH 

KNOWLEDGE AND 
COMMUNICATION 

THE MIND-BODY IDENTITY 
THEORY 

A DEFENCE OF THE 
ARGUMENT FROM 
ANALOGY FOR THE 
EXISTENCE OF OTHER 
MINDS 

PRESUPPOSITION: 
TOWARDS AN ANALYSIS 



LEICHTI,TERENCE MARK $75 

O DRISCOLL,LYLA 
HAMILTON 

TRIVUS,SIDNEY 

COOLEY,JOHN EDWARD 

FLEMMING,ARTHUR 
HENRY 

MALITZ,RICHARD JAY 

ROCK, GLORIA DIANE 

WIKLER,DANIEL ISAAC 

ANDERSON,CURTIS 
ANTHONY 

WEIRICH,PAUL ROBERT 

HOUTS,RONALD 
WILLIAM 

LEHMAN,CRAIG 

X74 

PERRY, D. and 
DONNELLAN, K. 

HILL, T. 

X74 PERRY, D. 

W76 PERRY, D., and 
QUINN, T. 

F75 QUINN, T. 

$76 CHURCH, X. 

$76 KAVKA, X. 

W76 KAPLAN, D. 

W77 CHURCH, X. 

$77 BURGE, T. 

W78 

SOME PROBLEMS 
CONCERNING 
INDIVIDUATION OF 
PERSISTING OBJECTS 

TOWARD A THEORY OF 
NATURAL RIGHTS 

SPACE, TIME AND 
MEASURE: A STUDY IN THE 
PHILOSOPHY OF DAVID 
HUME 

A PHILOSOPHICAL STUDY 
OF THE METHODOLOGY OF 
CLASSIFICATION 

EGOISM IN SPINOZA 

SET THEORY IN WHICH THE 
AXIOM OF FOUNDATION 
FAILS 

JUSTICE, DESERT, AND 
RIGHTS 

DEMONSTRATION AND 
DESCRIPTION 

SOME MODELS FOR THE 
LOGIC OF SENSE AND 
DENOTATION WITH AN 
APPLICATION TO 
ALTERNATIVE 

PROBABILITY AND UTILITY 
FOR DECISION THEORY 

EXAMINATION OF A 
MATERIALISTIC BELIEF 
THEORY OF PERCEPTION 

THE CASUAL CONCEPT OF 



KIRKLAND 

LIVERMORE,ROBERT 
LEIGH 

SENDRY,JEANETTE B. 

WETZEL,THOMAS LOUIS 

COLBURN,J. BROOKS 

FASHINA,OLADIPO 

GIULIANO,JOHN GEORGE 

RODEWALD,RICHARD 
ALLEN 

ALBERTS,KELLY 
THOMAS 

DEIGH,JOHN G. 

W78 BURGE, T. 

F77 

F77 

$78 

$79 

$79 

X78 FOOT, P. 

X78 WASSERSTROM, 
X. 

$80 

F79 

MIND AND THE IDENTITY 
THEORY 

INTRO SPECTION AND THE 
IDENTITY THEORY 

TACIT KNOWLEDGE, 
PERCEPTION, AND 
PSYCHOLOGICAL 
EXPLANATION 

NON-EXISTENT OBJECTS A 
STUDY IN ONTOLOGY 

JOHN WISDOM’S THEORIES 
OF LOGICAL 
CONSTRUCTION 

HUMAN POWERS: AN ESSAY 

ON THE TREATMENT OF 
INDIVIDUALS IN KARL 
MARX 

VIRTUE AND ACTION: A 
STUDY OF THE UNITY OF 
THE VIRTUES 

LIBERALISM AND THE 
PROBLEM OF JUSTIFYING 
THE STATE AND OTHER 
FUNDAMENTAL SOCIAL 
INSTITUTIONS: AN 
EXAMINATION AND 
CIRITICISM OF THE WORKS 
OF WOLFF, NOZICK AND 
RAWLS 

THE FIRST-PERSON 
SINGULAR: A SEMANTIC 
AND METAPHYSICAL 
INVESTIGATION 

GUILT AND SHAME: 
PHILOSOPHICAL 
INVESTIGATIONS IN MORAL 
PSYCHOLOGY 



LARUSCH,MICHELE 
RENEE 

MILLER,IZCHAK 

SALMON,NATHAN 
UCUZOGLU 

VROLYK,ALYCELEA 

YOURGRAU,PALLE 
MICHAEL 

ZAGZEBSKI,LINDA 
TRINKAUS 

BOXILL,JEANETTE 
BOZANIC 

BRUECKNER,ANTHONY 
LEO 

DEUTSCH,HARRY SETON 

IRVINE,WILLIAM 
BRAXTON 

DOLINKO,DAVID 
HOWARD 

LEMONCHECK,LINDA 
JEAN 

OWENS,JOSEPH 
IGNATIUS 

$80 

F79 

II II 
F79 KAPLAN, D. 

X79 

$80 

F79 

$81 
HILL, T. and 
KAVKA, G. 

$81 DONNELLAN, K. 

W81 KAPLAN, D. 

F80 ADAMS, R. 

$82 ALBRITTON, R. 

II II 
X81 HILL, T. 

X81 
BURGE, T., and 
DONNELLAN, K. 

EVIDENCE AND INFERENCE 

THE PHENOMENOLOGY OF 
PERCEPTION: HUSSERL’S 
ACCOUNT OF OUR 
TEMPORAL AWARENE S S 

ESSENTIALISM IN CURRENT 
THEORIES OF REFERENCE 

EMOTIONS AND REASON 
EXPLANATIONS OF ACTION 

FREGE AND THE NEW 
THEORY OF REFERENCE 

NATURAL KINDS 

POSITIVE AND NEGATIVE 
FREEDOM IN CLASSICAL 
AND RADICAL LIBERALISM 

KANTIAN ANTI-SKEPTICAL 
STRATEGIES 

A FAMILY OF CONFORMING 
RELEVANT LOGICS 

PHENOMENALISM 

SOME ATTEMPTS TO 
DEMONSTRATE THAT 
HUMAN ACTIONS CANNOT 
BE CAUSED 

TREATING PERSONS AS SEX 
OBJECTS 

REDUCTIVE 
FUNCTIONALISM AND 
MENTALITY 



FARKAS,VIORICA I. 

HOFFMAN,PAUL DAVID 

LOTT,TOMMY LEE 

WACHBRIT,ROBERT 
EDWARD 

BERG, JONATHAN 

HENNINGER, MARK 
GERALD 

KLAGGE,JAMES CARL 

LAYMAN,CHARLES S. 

SHARTIN,DANIEL 
CHARLES 

MAR, GARY RONALD 

X82 ADAMS, R. 

X82 ADAMS, R. 

X82 YOST, R. 

$83 FURTH, M. 

II II 
X83 BURGE, T. 

$84 ADAMS, M. 

X83 QU1NN, W. 

X83 ADAMS, M. 

$84 FURTH, M. 

$85 CHURCH, A. 

II II 

LOCKE AND IDEAS, 
SUBSTRATUM, AND THE 
IDENTITY OF PERSIANS 

METAPHYSICAL 
FOUNDATIONS OF 
DESCARTES CONCEPT OF 
MATTER 

ANSCOMBE’S NOTION OF 
KNOWLEDGE WITHOUT 
OBSERVATION 

TIME, TENSE, AND 
TEMPORAL BECOMING: A 
STUDY OF TEMPORAL 
REFERENCE AND 
METAPHYSICS 

PRAGMATICS AND THE 
SEMANTICS OF BELIEF 

SOME LATE MEDIEVAL 
THEORIES OF THE 
CATEGORY OF RELATION 

MORAL PROPERTIES: 
FOUNDATION OF THE 
METAPHYSICS OF MORALS 

EVIDENTIALISM, "THE WILL 
TO BELIEVE," AND BELIEF 
IN GOD 

ARISTOTLE’S THEORY OF 
SUBSTANCE AND ESSENCE 
IN THE CATEGORIES AND 
BOOK ZETA OF THE META- 
PHYSICS 

LIARS, TRUTH-GAPS, AND 
TRUTH: A COMPARISON OF 
FORMAL AND 
PHILOSOPHICAL THEORIES 
OF TRUTH 



PEREBOOM,DERK $85 ADAMS, R. 

KELAR,MICHAEL JOSEPH X85 FOOT, P. 

II II 
F85 FOOT, P. 

$87 BURGE, T. 

F86 FOOT, P. 

X86 BURGE, T. 

X86 BURGE, T. 

SMITH,GERALD JOSEPH 

BAR-ON,DORIT 

COHON,RACHEL 

GLEB,GARY TIMOTHY 

KOBES,BERNARD 
WILLIAM 

KOONS,ROBERT 
CHARLES 

$87 BURGE, T. 

SIMMONS,KEITH ERIC 
GEORG 

$87 BURGE, T. 

WILSON,DAVID CARL 

BRAUN,DAVID MARTIN 

CHRISTENSEN,DAVID 
PHIROZ 

X86 ADAMS, R. 

X87 

X87 

BURGE, T. 

KAPLAN, D. 

KANT ON CONCEPTION AND 
INTUITION 

NIETZSHE AND MORALITY 

ABORTION AND A SERIOUS 
RIGHT TO LIFE 

INDETERMINACY OF 
TRANSLATION: THEORY 
AND PRACTICE 

THE RATIONALITY OF 
MORAL CONDUCT: A 
PRELIMINARY STUDY 

JUSTIFICATION AND 
SCEPTICISM ABOUT THE 
EXTERNAL WORLD 

INDIVIDUALISM AND THE 
COGNITIVE SCIENCES 

ANALOGUES OF THE LIAR 
PARADOX IN SYSTEMS OF 
EPISTEMIC LOGIC 
REPRESENTING 
METAMATHEMATICAL 
REASONING 

THE LIAR PARADOX 

EVIDENTIAL PRIVILEGE: AN 
INQUIRY INTO JUSTIFIED 
BELIEF, GOD, AND 
PLANTINGA 

CONTENT AND 
PSYCHOLOGICAL 
EXPLANATION 

EMPIRICAL EQUIVALENCE 
AND SKEPTICAL 
METHODOLOGY THE CASE 
OF THE SWITCHED WORDS 



REYNOLDS,STEVEN 
LOUIS 

VRIEND,DAVID JOHN 

ALLEN,COLIN 
FREDERICK 

RAWNSLEY,GARY 
MICHAEL 

READ,JAMES EDWARD 

ROZEMOND,MARIA 
HELENA 

THOMAS,HOLLY GAlL 

GEHMAN,MICHAEL 
ROBERT 

HAHN,MARTIN 

WILWERDING,JONATHAN 
MICHAEL 

DE ROSE,KEITH 
DOUGLAS 

$88 ALBRITTON, R. 

X87 ADAMS, R. 

$89 DONNELLAN, K. 

X88 HEALEY, R. 

X88 ADAMS, R. 

$89 ADAMS, R. 

$89 ADAMS, R. 

W90 KAPLAN, D. 

$90 BURGE, T. 

$90 BURGE, T. 

X90 ALBRITTON, R. 

EXPERIENCE, 
JUSTIFICATION, AND FIRST 
PERSON JUDGMENTS 

CAUSATION, REALIABILITY, 
AND GOD’S FORE- 
KNOWLEDGE 

ATTRIBUTING 
INTENTIONAL STATES TO 
ANIMALS: PHILOSOPHICAL 
ISSUES ARISING IN 
COGNITIVE ETHOLOGY 

EPISTEMOLOGICAL 
REALISM AND NON- 
STANDARD SPACE-TIME 
THEORIES 

PHILOSOPHICAL 
INVESTIGATION INTO THE 
MORAL WRONGNESS OF 
KILLING PATIENTS 

DESCARTES’S CONCEPTION 
OF THE MIND 

POSSIBILITY, 
EXPLANATION, AND 
JUSTIFICATION OF BELIEF 

WHAT IS A LOGICALLY 
CORRECT ARGUMENT? 

INTENTIONALITY, DIRECT 
REFERENCE AND 
INDIVIDUALISM 

COULD CATS TURN OUT TO 
BE ROBOTS? 

KNOWLEDGE, EPISTEMIC 
POSSIBILITY, AND 
SCEPTICISM 



THRO,E. BROYDRICK 

ADEOFE,ADELEKE S 

CLARK, PHILIP 
MACLEAN,III 

GUEVARA,DANIEL 
EDWARD 

F90 QU1NN, W. 

F91 
DONNELLAN, K. 
and ALMOG, J. 

W92 FOOT, P. 

$92 ADAMS, R. 

REALISM AND 
PERSPECTIVISM: A 
REEVALUATION OF RIVAL 
THEORIES OF SPATIAL 
VISION 

PERSONAL IDENTITY AND 
REIDENTIFICATION 

THE IRRELEVANCE OF 
DESIRE: AN ESSAY ON THE 
RATIONALITY OF ACTION 

THE IMPOSSIBILITY OF 
SUPEREROGATION IN 
KANTIAN MORAL THEORY 

MERCIER,ADELE 

BROWN,DONALD 
MICHAEL 

EICKEMEYER, MABEL 
WAI LIN 

THOMP SON,MICHAEL 
JOHN 

HANSER, MATTHEW 

HSU,ANDREW 

W92 DONNELLAN, K. 

$93 KAPLAN, D. 

II II 

W93 ADAMS, R. 

II 

X92 LAWRENCE, G. 

Ilx93 IIFooT, P. 

X93 DONNELLAN, K. 

LINGUISTIC COMPETENCE, 
CONVENTION, AND 
UTHORITY: INDIVIDUALISM 
AND ANTI-INDIVIDUALISM 
IN LINGUISTICS AND 
PHILOSOPHY 

EVOLUTIONARY 
INTERMEDIACY, IDEAL 
JUDGES, AND 
INTUITIONISTIC LOGIC 

THE RELATIONSHIP OF THE 
DUTIES OF VIRTUE TO THE 
CATEGORICAL IMPERATIVE 

SOME REMARKS ON THE 
ROLE OF GENERALITY IN 
PRACTICE 

KILLING AND LETTING DIE 

ON SOME REMARKS OF 
G.E.M. ANSCOMBE’S 
CONCERNING KINDS 

JONES,JANINE 
AN ACTUALITY-ORIENTED 

W94 DONNELLAN, K. PICTURE OF THE NOTION 
WHAT COULD TURN OUT 



OLNEY,JOHN CROSBY 

PIEPER, LAURIE ANNE 
CATHERINE 

BAUER,RONALD DAVID 

SMIT,A. HOUSTON 

ALTER, TORIN ANDREW 

FITZPATRICK,WILLIAM 
JOSEPH 

NELKIN,DANA KAY 

YI,BYEONGUK 

EVNINE,SIMON JONAH 

FLORKA,ROGER ARTHUR 

FORAN,SEAN THOMAS 

JACOVIDES,MICHAEL 
LINOS 

MENETREZ,FRANK JOHN 

W94 BURGE, T. 

X93 BURGE, T. 

W95 F1NE, K. 

X94 ADAMS, R. 

X95 KAPLAN, D. 

X95 ADAMS, R. 

X95 BURGE, T. 

X95 MARTIN, D. 

X96 BURGE, T. 

$97 gARRIERO, J. 

W97 FINE, K. 

W97 

F96 

gARRIERO, J. 

BURGE, T. 

INDIVIDUATION OF WORD 
SENSES 

RATIONALITY AND THE 
ROLE OF THE WILL IN 
BELIEF ACQUISITION 

CHARACTERIZERS: A 
STUDY IN LEXICAL 
SEMANTICS 

KANT’S THEORY OF 
DISCURSIVE 
UNDERSTANDING 

KNOWING WHAT IT IS LIKE 

FUNCTIONAL 
TECHNOLOGY, BIOLOGY 
AND ETHICS 

RATIONAL DELIBERATION 
AND THE SENSE OF 
FREEDOM 

UNDERSTANDING THE 
MANY 

THE RELATIONS BETWEEN 
LOGIC AND THOUGHT 

DESCARTES’S 
METAPHYSICAL 
REASONING 

ANIMAL MOVEMENT 

LOCKE’S TREATMENT OF 
PRIMARY AND SECONDARY 
QUALITIES 

ACTION, INTENTION, AND 
REFERENCE: AN 
ARGUMENT AGAINST 



PREDELLI, STEFANO 

RICKLESS,SAMUEL 
CHARLES 

RUFFINO,MARCO 
ANTONIO CARON 

SIMON,ANSGAR ALFRED 
AUGUSTINU 

CONDON,RONALD 
JOSEPH 

JENSEN,RANDALL MARK 

KIND,AMY L 

SKLENAR,DOMINIK 

VOELLER, CAROL W 

REILLY,ROBERT 
EDWARD 

ROHRBAUGH,GUY 

RUBIN,MARK BRIAN 

$97 KAPLAN, D. 

X96 KAPLAN, D. 

F96 BURGE, T. 

F96 LANGE, M. 

X97 LAWRENCE, G. 

F97 LAWRENCE, G. 

X97 ALMOG, J. 

F97 ALMOG, J. 

98 HERMAN, B. 

98 
HSU, A. and 
NORMORE, C. 

W99 ALMOG, J. 

98 ALMOG, J. 

NATURALISTIC REDUCTION 
IN SEMANTICS 

CONTEXTS: A STUDY IN 
THE SEMANTICS OF 
INDEXICAL EXPRESSIONS 

SINN WITHOUT GUILT: A 
THEORY OF CONTENT FOR 
SINGULAR TERMS 

FREGE’S NOTION OF 
LOGICAL OBJECTS 

A PROBABILISTIC 
ANALYSIS OF CAUSAL 
LAWS 

HAPPINESS AND 
WORTHWHILENE S S 

HAPPINESS AND JUSTICE IN 
PLATO’S REPUBLIC 

THE WORKINGS OF THE 
IMAGINATION 

BEING OF A KIND 

THE METAPHYSICS OF THE 
MORAL LAW: KANT’S 
DEDUCTION OF FREEDOM 

COUNTERFACTUAL 
SEMANTICS WITH AN 
ONTOLOGY OF POWERS 
AND ACTUAL OBJECTS 

PHOTOGRAPHS AND THE 
ONTOLOGY OF THE REAL 

LOGICAL TRUTH: ITS 
MUNDANITY, AUTONOMY 
AND GENERALITY 



SUTHERLAND,DANIEL 
LUDWIG 

BETTCHER, TALIA MAE 

BAYS, TIMOTHY 

KAISER, KEITH 

RAJCZI, ALEX 

BALLARIN, ROBERTA 

KRASNER, DANIEL 

HOVDA, PAUL 

CAPLAN, BENJAMIN 

TANNENBAUM, JULIE 

EAKER, ERIN 

NICKEL. PHILIP 

98 ADAMS, 

99 CARRIERO, J. 

00 MARTIN, D. 

oo ALMOG, J. 

00 HERMAN, B. 

01 ALMOG, J. 

01 FINE, K. 

O1 KAPLAN, D. 

02 KAPLAN, D. 

02 HERMAN, B. 

02 KAPLAN, D. 

THE ROLE OF INTUITION IN 
KANT’S PHILOSOPHY OF 
MATHEMATICS AND 
THEORY OF MAGNITUDES 

REFLECTIONS ON SKOLEM’S 
PARADOX 

REALISM ABOUT FREEDOM 

BLAME AND THE SCOPE OF 
MORAL REQUIREMENT 

METAPHYSICAL 
FOUNDATIONS OF MODAL 
LOGIC 

REFERENCE AND 
FICTIONAL NAMES 

THE NATURE AND LOGIC OF 
VAGUENESS 

EMPTY NAMES: AN ESSAY 
ON THE SEMANTIC S, 
PRAGMATICS, 
METAPHYSICS AND 
EPISTEMOLOGY OF EMPTY 
NAMES AND OTHER 
DIRECTLY REFERENTIAL 
EXPRESSIONS 

MORAL MOTIVATION AND 
MORAL ACTION 

REPORTING ATTITUDES 

MORAL TESTIMONY 02 HERMAN, B. 

THE SPIRIT AND THE HEAP: 
BERKELEY AND HUME ON 
THE SELF AND SELF- 
CONSCIOUSNESS 





From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Friday, July 18, 2003 2:58 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Emode.com - What Shapes Your Personality? - How do you compare? 

www. emode.comtestspicpersoncompare.j sp 

~:~,ww.emode.corr~/testsi~ersor~ico 



From: 

Sent: 

To: 

Subject: 

Jeremy McKenna <j eremy.mckenna@hiw.kuleuven.ac.be> 

Sunday, February 22, 2004 3:57 PM 

Jeremy McKenna <j eremy.mckenna@hiw.kuleuven.ac.be> 

Philosophy of Cricket - Last Call for abstracts 

Dear all, 

Thank you again for your earlier expression of interest in the edited volume, The Philosophy of Cricket. Since 
then, the proj ect has begun to pick up steam with several abstracts and papers arriving, together with the rights 
to republish works by past authors. There has even been a radio interview on BBC Radio 4’s Today programme 
on the topic, and there are articles forthcoming in the Times Higher Education Supplement and even the New 
York Sun. 

But it is by no means too late to contribute to the proj ect. If you are still planning to write a chapter by the end 
of April, please let me know by the end of February. Send me a brief abstract of your proposal for inclusion in 
the prospectus, with which I will shortly begin the crusade for a decent publisher. 

Sincerely, 

Jeremy 

Jeremy McKenna 
Institute of Philosophy, Kardinaal Mercierplein 2, 3000 Leuven, Belgium 
+32 16 326356, +32 16 326311 (f), ~:~¢w.hiw.kt~euven.ac.be 



From: 

Sent: 

To: 

Subject: 

Jeremy Mckenna <Jeremy.Mckenna@hiw.kuleuven.ac.be> 

Wednesday, March 3, 2004 4:36 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
The Philosophy of Cricket 

Dear Jan (if I may), 

Some time ago you wrote to me expressing an interest in contributing to the volume on The Philosophy of 
Cricket. Since then I am proud to say the project has provoked considerable interest from several authors of 
diverse backgrounds and interests (and indeed listeners, as I was asked to give an interview on related topics on 
BBC 4’s Today Programme last month). 

As I am soon to be in the process of compiling a prospectus of the book with which to approach prospective 
publishers, I was wondering whether you would be able to write a short abstract (1-2 paragraphs is sufficient) of 
your proposed chapter for inclusion in the prospectus. 

I understand this is a busy time for the IAPS, so if you are still willing to contribute to the volume but need 
more time, just let me know and I’d be more than happy to accommodate. 

Once again, your interest and participation is greatly appreciated. With several interesting submissions already 
received, covering a broad range of issues related to the game, The Philosophy of Cricket is proving to be a very 
worthwhile proj ect. 

Many thanks, 

Jeremy 

Jeremy McKenna 
Institute of Philosophy, Kardinaal Mercierplein 2, B-3000 Leuven, Belgium 
+ 32 16 326356, + 32 16 326311 (f), http:~ww.kuleuven.ac.beihiw 



From: 

Sent: 

To: 

Subject: 

Jeremy Mckenna <Jeremy.Mckenna@hiw.kuleuven.ac.be> 

Thursday, March 4, 2004 5:30 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Re: The Philosophy of Cricket 

Dear Jan, 

Thanks for the quick reply. Friday is no problem. I would have to agree 
with your remarks on the Caribbean, although I am yet to experience it 
first hand. I hope to rectify this at the World Cup in 2007 ! Who knows, 
perhaps we will run into one another there? 

Could you include with your abstract a short biographical note about 
yourself (and your husband if you choose to co-author with him, an 
excellent idea by the way)? The usual stuff: education, current position, 
major publications/activities, etc. A link to an existing bio would be fine 
as well. But please also include a description of your most significant 
involvement in cricket, e.g. England Captain 1972-1977, opening batsman for 
Port of Spain, such and such club president, or simply enthusiastic 
spectator, etc. 

Kind regards, 

Jeremy 

At 17:07 3/03/2004 -0500, you wrote: 
>Hi Jeremy, 
>I indeed want to contribute, and I planned to get an abstract to you 
>today. Needless to say that hasn’t happened, but if it isn’t too late I 
>can get you one by Friday. Actually I discussed this with my husband and 
>colleague in the philosophy department here at UNC, and we want to 
>co-author the paper. He is from the West Indies and an avid cricket 
>fan. I think no where in the world is cricket more popular and part of 
>the culture than in the West Indies. We have discussed C.L.R. James’s 
>works, Neville Cardus,Michael Manley, and West Indian cricket and 
>cricketers more than I could ever tell you!! 
> 
>Anyway, I hope this is still possible. 
> 

>Thanks so much, 
>Jan 
> 

> 

> 



From: 

Sent: 

To: 

Subject: 

Rosalind Fuse-Hall <rfuse-hall@wpo.nccu.edu> 

Wednesday, March 24, 2004 1:01 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Re: contact at Central? 

Thanks Jan for the copy of the information and he will follow-up once he 
contacts me. 

Roz 

>>> Jan Boxill <jmboxill@email.unc.edu> 3/24/2004 11:19:44 AM >>> 

Hi Phillip, 
Nice to hear from you and especially to hear that you are doing well. I 

had heard you were working with the computer stuff at the Humanities 
Center--that’s so good. 
My contact at NCCU is the Executive Vice Chancellor Rosaline Fuse-Hall; 

her email is: rfuse-hall@wpo.nccu.edu 

I will also talk with her as soon as I can. I am inundated with 
advising 
this week. 

Take care, 
Jan 



From: 

Sent: 

To: 

Subject: 

Cesar R. Torres <crtorres@brockport.edu> 

Wednesday, March 31, 2004 5:13 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu>; s.j.parry@leeds.ac.uk 

Nominations and 2005 venue (Again) 

Dear Jan and Jim, 

On February 6, 2004 1 sent you and e-mail requesting your views on whether 
it is acceptable to have more than one Distinguished Scholar Award in the 
same year and on Jean Francois Dore’s request to accelerate the decision of 
the 2005 venue. Since I have not received any reply I am going to go ahead 
and accept the two nominations and develop a ballot to be sent out on May 
16, 2004. If the membership votes to accept two nominations, we will grant 
two Distinguished Scholar Awards this year. 

Best wishes, 

Cesar 

This message is confidential. 
If you have received it by mistake please let me know by 
reply and then delete it from your system. 
You should not copy or disclose its contents to anyone. 



From: 

Sent: 

To: 

Subject: 

Robert Adams <radamsjr@email.unc. edu> 

Monday, April 5, 2004 10:06 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Re: Address for Martinus 

Dear Jan: 

Hi! Thanks for the praise and your attendance. Frank was quite incredible. 
His contact information is as follows: 

Frank Matinus 

His email is 

Take Care 
Robert 

Jan Boxill wrote: 

Robert, 
I am so glad I was able to attend as much as I did of the Caribbean 
Conference. It was very interesting and good to meet so many scholars. 
I would like to contact Dr. Martinus. Do you have a contact address 

for him that you could email me. 
Congratulations on a job well done. 

Thanks, 
Jan Boxill 



From: 

Sent: 

To: 

Subject: 

Attach: 

Ricotta, Stephanie <Stephanie.Ricotta@ABLongman.com> 

Friday, July 16, 2004 9:24 AM 

Korab-Karpowicz Review Proj ect 

Profile Form Template.doc 

Dear Professor, 

Just a quick reminder that your review of On the History of Political 
Philosophy is due next Wednesday, on 7/21. Please let me know if you have 
any problems meeting this deadline. I’ve attached the profile form to this 
e-mail for your convenience. 

Best, 
Stephanie 

<<Profile Form Template.doc>> 

This email may contain confidential material. 
If you were not an intended recipient, 
please notify the sender and delete all copies. 
We may monitor email to and from our network. 



LONGMAN 
1185 Avenue of the Americas/25th Floor 
New York, New York 10036 
Tel: 212-782-3300 * Fax: 212-782-3527 

Date 

Name 

Preferred Mailing Address: Office [] Home [] 

School Address: 

Department 

School 

Address 

City/State/Zip 

Home Address: 

Phone [o] 

Phone [h] 

Fax 

E-Mail 

Social Security Number (for processing your honorarium) 

Is your institution a 2- or 4-year school? 

Years teaching experience 

Degrees received/from 

COURSES TAUGHT WITHIN THE PAST TWO YEARS 

Course Title 

1. 

2. 

3. 

4. 

5. 

Text in Use: Title, author(s) name, edition Text 

Format 

[] full 
[] brief 

[] full 
[] brief 

[] full 
[] brief 

[] full 
[] brief 

[] full 
[] brief 

Adoption 
Decision 

[] individual 
[] committee 

[] individual 
[] committee 

[] individual 
[] committee 

[] individual 
[] committee 

[] individual 
[] committee 

Enrollment 
per 

AREAS OF SPECIALTY/RESEARCH INTEREST 

1. 3. 

2. 4. 

May the authors acknowledge you in the preface of the text? [] Yes [] No 
May we quote from your review of the text for marketing purposes? [] Yes [] No 
Are you under contract with another publisher to write a text or supplement? [] Yes [] No 

If so, please provide more details: 
Do you have any interest in writing a textbook or supplement for Longman? [] Yes [] No 

If yes, please list area and type of book: 
Do you have any interest in reviewing electronic media? [] Yes [] No 
Please list (on a separate sheet if necessary) any colleagues you would recommend as reviewers. 

For Longman Use/Text reviewed: 0 1 2 



LONGMAN 
1185 Avenue of the Americas/25th Floor 

New York, New York 10036 
Tel: 212-782-3300 * Fax: 212-782-3527 

Date 

For Longman Use/Text reviewed: 0 ] 2 



From: 

Sent: 

To: 

Subject: 

Ricotta, Stephanie <Stephanie.Ricotta@ABLongman.com> 

Monday, July 19, 2004 8:49 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
RE: Your review of the Korab-Karpowicz proposal 

Hi Professor Boxill, 

Thank you very much for your comments. I’m sure they will help us very 
much. 

Best, 
Stephanie 

..... Original Message ..... 
From: Jan Boxill [ emaiLtmc.edt~l 
Sent: Sunday, July 18, 2004 4:21 PM 
To: Ricotta, Stephanie 
Subject: Re: Your review of the Korab-Karpowicz proposal 

Stephanie, 
I have read the chapters, and they are all well written and I like the 
infusion of contemporary politics and issues into the historical 
accounts. However, I don’t feel entirely competent to really review the 
chapters, because I am not an expert on any of the writers you sent me. 
I chose two chapters that I felt I was most familiar--Aristotle and 
Machiavelli. 

I have attached the forms you need. 

Jan 

This email may contain confidential material. 
If you were not an intended recipient, 
please notify the sender and delete all copies. 
We may monitor email to and from our network. 



From: 

Sent: 

To: 

Subject: 

webmaster@thedailystar.com 

Sunday, August 1, 2004 11:12 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
You’ve Been Added to The Daily Star’s headlines mailing list! 

This message is to confirm the addition of your 
email address: jmboxill@email.unc.edu to the The Daily Star 
Subscribe Me mailing list. 

If you feel you have received this notice in error, 
please visit the The Daily Star Subscribe Me mailing list 
at our website: ~:iiwww~thedail~star~com/headlines~htm~ 
to remove yourself automatically. 

Thank you, 

The Daily Star 



From: 

Sent: 

To: 

Subject: 

Craig M. Wolfe <CWolfe@ci.carrboro.nc.us> 

Wednesday, September 8, 2004 2:21 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

follow up 

Ms. Boxill: 

I am following up to an earlier email requesting your knowledge in speaking to our youth basketball coaches regarding the philosophy 
of coaching. How does Thursday, October 14th from 6pm-715pm sound here at the Carrboro Century Center Hall (100 N Greensboro 

St.)? 

Let me know. 

Thanks! 

Recreation Supervisor 
Town of Carrboro, NC 

Phone: 919.918. 7376 

Fax: 919.918.4475 
Email: CWolfe@townofcarrboro. org 

Our Mission 

~~ enrich �he ~eis#re nee& and qua~i~y of life j¢br ci¢izens by providing accessibbe faci[#ies, creative and diverse recre~Non oppor~un#ies and a 
saj~ p~b~ic path ,~yscem 

Town Web Site: http://www.townofcarrboro.org 

Pursuant to North Carolina General Statutes Chapter 132, Public Records, this electronic 
mail message and any attachments hereto, as well as any electronic mail message(s) that 
may be sent in response to it *may* be considered public record and as such are subject 
to request and review by anyone at any time. 



From: 

Sent: 

To: 

Subject: 

Herald.com Membership <membership@autoreply.miami.com> 

Saturday, May 14, 2005 12:48 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Welcome to Herald.com 

Dear Jan, 

Thank you for joining Herald.com. As a member, you now have exclusive access to the site’s articles and services, including breaking 
local news, movie listings, traffic reports, sports scores, newsletters and more - all free. 

Additionally, your membership with Herald.com also provides membership in all of our associated online publications. See the list: 
s~ratio~.miami.comiregi~et~.ork.do 

To manage or make changes to your accotmt, simply visit My Account: stration.r~fiar~fi.comire&imvAccoum.do 

More questions? We invite you to visit our Frequently Asked Questions: stration.miarr~i.comire~.do 

Thank you for choosing Herald.com. 

Sincerely, 

The Herald.com Team 

This is an unmonitored email box, please do not reply. For assistance, visit our online Help: ~s:ii_ regism~fior~.miami.comireg!he[p.do 

Privacy Policy: ~:L/www.r~fiami.com/r~fld/miarmhera~d/con~act ~sAem~s of ~sei 

If you did not sign up with us, or would like to cancel this account, please click on the following link or paste it into your browser: 



From: 

Sent: 

To: 

Subject: 

Journal of Social Philosophy <j sp@gmu.edu> 

Tuesday, March 27, 2007 11:38 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Journal of Social Philosophy Review Acknowledgment 

Journal of Social Philosophy 
Carol Gould, Editor 

Department of Philosophy, George Mason University, Fairfax, VA, 22030 

Dear Professor Boxill, 

Thank you for your helpful review of "Solving the MVP Problem." We do appreciate your efforts. We will provide 
your comments to the author so that s/he may improve the manuscript. 

Best, 

Carol Gould, Editor 
Kathalene Razzano, Managing Editor 

u.edu 



From: 

Sent: 

To: 

Subject: 

Primis <primis@sevona.eppg.com> on behalf of 
primismhhe@mcgraw-hill.com 

Tuesday, April 17, 2007 7:47 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Welcome to McGraw-Hill/Primis! 

Welcome to the McGraw-Hill!Primis eBookstore! 
You have registered on the Primis Online eBookstore with the following information... 
Full Name - Jan Boxill 
Username - jmboxill 

To complete the registration process and log-in, please follow this link - 
http : //ebooks.primiso ~ir~e. co mic~i/[i~a~ize~cgi ?code=HW ST A 7 

Please save this e-mail for future reference 

Thank You! 
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To the Reader 

This technical report is based on the work of John Rockhart and his colleagues at the Center 

for Information Systems Research (CISR) at the Massachusetts Institute of Technology in the 

area of critical success factors and information systems planning.1 In our research at the 

Software Engineering Institute (SEI) in the areas of enterprise security management and en- 

terprise resiliency, we found broad applicability of Rockhart’s concepts as an important tool 

in developing and deploying an effective approach to security management. The use of 

Rockhart’s concepts for this purpose forms the basis of this technical report. 

In this report, we introduce readers to the critical success factors (CSFs) concept and a corre- 

sponding method for developing a working set of CSFs that we developed at the SEI. More 

importantly, we discuss our use of CSFs as a means for framing and focusing the security 

strategy, goals, and activities of an organization. For background, the history and early uses 

of the critical success factor method in the field of information systems planning are pre- 

sented. With regard to enterprise security management and enterprise resiliency, we discuss 

our recent application of the CSF method in fieldwork with customers using the Operation- 

ally Critical Threat, Asset, and Vulnerability EvaluationsM (OCTAVE®) risk assessment meth- 

odology. The high-level steps we defined and applied to develop CSFs for these customers 

are codified in this report for further application and research. Finally, we discuss other ways 

in which the CSF method can be a powerful guiding and directing activity for the definition 

and improvement of enterprise security management processes and practices in organizations. 

Depending on your level of familiarity with the concept of critical success factors, there are 

several ways to make effective use of the material presented in this report. To facilitate your 

use of this material, we suggest the following: 

If you have no familiarity with the concept of critical success factors or the work of John 

Rockhart, you should read each of the sections of this report in numerical sequence. 

If you are already familiar with the concept of critical success factors and are interested 

in our application of CSFs in the areas of enterprise security management and enterprise 

resiliency, you should begin reading this report at Chapter 5, "Applying CSFs," and con- 

SM 

® 

Rockhart’s concepts are documented in "A Primer on Critical Success Factors," published by the 
Center for Information Systems Research in June 1981 [Rockhart 81 ]. Our use of this material as 
the basis of our research has been granted by permission of the author. 
Operationally Critical Threat, Asset, and Vulnerability Evaluation is a service mark of Carnegie 
Mellon University. 
OCTAVE is registered in the U.S. Patent and Trademark Office by Carnegie Mellon University. 

CMU/SEI-2004-TR-010 vii 



tinue with Appendices B and C, which describe our field experience using CSFs in cus- 

tomer engagements. 

Finally, if you have familiarity with CSFs and are interested in obtaining a systematic 

method for developing a set of CSFs, refer directly to Appendix A, "CSF Method De- 

scription." 

However you decide to read this technical report, it is our hope that you will see the potential 

benefits of deriving and applying critical success factors in your organization and will realize 

improvement in developing and deploying your organizational security strategy through this 

simple, yet powerful concept. 
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Abstract 

Every organization has a mission that describes why it exists (its purpose) and where it in- 

tends to go (its direction). The mission reflects the organization’s unique values and vision. 

Achieving the mission takes the participation and skill of the entire organization. The goals 

and objectives of every staffmember must be aimed toward the mission. However, achieving 

goals and objectives is not enough. The organization must perform well in key areas on a 

consistent basis to achieve the mission. These key areas--unique to the organization and the 

industry in which it competes--can be defined as the organization’s critical success factors. 

The critical success factor method is a means for identifying these important elements of suc- 

cess. It was originally developed to align information technology planning with the strategic 

direction of an organization. However, in research and fieldwork undertaken by members of 

the Survivable Enterprise Management (SEM) team at the Software Engineering Institute, it 

has shown promise in helping organizations guide, direct, and prioritize their activities for 

developing security strategies and managing security across their enterprises. This report de- 

scribes the critical success factor method and presents the SEM team’s theories and experi- 

ence in applying it to enterprise security management. 
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1 Introduction 

An organization2 primarily exists to serve its stakeholders--the customers, employees, busi- 

ness partners, shareholders, and communities that benefit from the organization’s existence 

and growth. The organization’s mission embodies this focus by stating the organization’s 

purpose, vision, and values. Stakeholders are best served when an organization operates in a 

manner that ensures the mission is accomplished. 

Accomplishing the mission in a logical and systematic way requires the organization to de- 

velop a strategy. The strategy encompasses a set of goals or targets that the organization must 

achieve in a specific period of time. These goals are transformed into lower level tactical 

plans and activities to be carried out at various levels throughout the organization. This proc- 

ess of strategic planning provides a means for ensuring that the entire organization is focused 

on a shared purpose and vision. 

Operational goals Operational goals Operational goals 

Operationa activities 

Figure 1: Strategic Planning in Organizations 

It is our intention to apply the term "organization" in this report universally to "for-profit" and 
"non-profit" organizations. While the bottom-line objectives may be different, we find no useful 
distinction between these types of organizations--both are in operation to accomplish a specific 
mission. 
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However, setting goals and developing plans to achieve them is only one factor in accom- 

plishing the organization’s mission. The organization must also perform well in a few key 

areas that are unique to its mission and to the industry in which it operates. In fact, failure to 

perform well in these areas may be a major barrier to achieving goals. These key areas can 

be described as a set of critical success factors--the limited number of areas in which satis- 

factory results will ensure competitive performance for the organization and enable it to 

achieve its mission [Rockhart 79]. 

1.1 Critical Success Factors 

Critical success factors (CSFs) define key areas of performance that are essential for the or- 

ganization to accomplish its mission. Managers implicitly know and consider these key areas 

when they set goals and as they direct operational activities and tasks that are important to 

achieving goals. However, when these key areas of performance are made explicit, they pro- 

vide a common point of reference for the entire organization. Thus, any activity or initiative 

that the organization undertakes must ensure consistently high performance in these key ar- 

eas; otherwise, the organization may not be able to achieve its goals and consequently may 

fail to accomplish its mission. 

1.2 Enterprise Security Management 

Managing security3 across an enterprise is one of the many business problems that organiza- 

tions must solve in order to accomplish their missions. Regardless of what organizational 

assets are to be secured--information or technical assets, physical plant, or personnel--the 

organization must have a security strategy that can be implemented, measured, and revised as 

the business climate and operational environment change. In the long run, the effectiveness 

of the security strategy depends on how well it is aligned with and supports the organization’s 

business drivers:4 mission, business strategy, and CSFs. 

Managing security broadly refers to the process of developing, implementing, and monitoring an 
organization’s security strategy, goals, and activities. 
Throughout this document we use the term "business drivers" to collectively represent the organi- 
zation’s mission, values, and purpose; its goals and objectives; and its critical success factors. 
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Organizationa~ 
strategic plan 

Operational activities 

................. Alfg~s with 

............. Suppo~s 

Security strategy 

Security activities 

Figure 2: Alignment of Strategic Plan and Security Strategy 
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2 Background 

The work of the Survivable Enterprise Management (SEM) team of the Networked Systems 

Survivability (NSS) program at the Carnegie Mellon® Software Engineering Institute (SEI) is 

focused on helping organizations improve their capabilities for managing security across their 

enterprises. A primary objective of this work is to establish strategic planning and risk man- 

agement as essential components of a security management program. 

In this section, we document some of the lessons learned from our development and field- 

work efforts. In addition, we introduce the use of CSFs as an important element of an or- 

ganization’s strategic plan for security. 

2.1 Lessons from OCTAVE 

One of the primary functions of executive-level management5 is to manage risk across the 

organization. An organization’s security strategy and goals must be framed in the context of 

risk to get the attention of executive-level management. Only those risks to critical assets 

that threaten the accomplishment of the mission are worth executive-level management’s at- 

tention, and then only if the organization would be significantly impacted if the risks are real- 

ized. 

A risk-based approach to security strategy and management enables organizations to direct 

their limited resources to the operational areas and critical assets that most need to be pro- 

tected. Risks to operational areas and assets that can directly affect the organization’s ability 

to accomplish its mission must be identified, analyzed, and mitigated. This perspective of 

"focusing on the critical few" is a foundation of the OCTAVE information security risk as- 

sessment methodology [Alberts 01]. 

In OCTAVE, this principle is put into practice by creating an assessment team that is com- 

posed of personnel from the organization who understand the organization’s unique business 

drivers and conditions. Implicitly, these personnel are likely to consider the organization’s 

5 

Carnegie Mellon is registered with the U.S. Patent and Trademark Office. 
In this report, term executive-level management is intended to refer to those personnel in C-level 
(e.g., CEO) positions, as well as their first-level senior managers (vice-presidents, executive direc- 
tors, etc.). These personnel are involved in the organization’s strategic planning process and are 
responsible for setting the direction and course for the organization. 
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mission when they decide which operational areas and assets to include in the risk assessment 

activity. 

Identifying and focusing on the most important operational areas and assets is perhaps the 

most important activity that an organization performs when deploying a risk-based approach 

to security. However, as we have learned in our fieldwork with the OCTAVE method, this 

can be a difficult task in a large, complex organization particularly because there may be nu- 

merous operational areas from which to choose, each with its own set of important assets. An 

analysis team must apply their judgment in selecting the right areas and assets, and must en- 

sure that their selection aligns with the business drivers of the organization. Failure to select 

(and validate) the right operational areas and assets can significantly diminish the value of a 

risk-based approach to security. 

2.2 Challenges for Security Management 

In the past three years, our research, fieldwork, and classroom interaction has provided much 

data regarding the challenges and barriers that organizations face in making the transition 

from vulnerability-based~ to risk-based approaches to security management. Overall, we 

have observed that many organizations understand clearly that success depends on gaining 

the sponsorship of executive-level management and aligning security goals with the mission, 

goals, and objectives of the organization. In this way, security goals become an enabler of 

the organization’s mission or strategy, rather than a burden or expense. However, our experi- 

ence suggests that many organizations are ill-equipped to define their security goals, let alone 

to make an explicit connection between their security goals and the strategic drivers7 of the 

organization. 

This is not unlike a similar challenge that has been faced by information technology (IT) de- 

partments in organizations. The acceptance of the position of chief information officer (CIO) 

as a legitimate executive-level partner to the chief executive officer (CEO) and chief financial 

officer (CFO) has been a more recent accomplishment in many organizations. Legitimizing 

this position causes the IT department to become a strategic partner of the organization, help- 

ing it achieve its mission more efficiently and effectively. Many well-known organizations 

have indeed proven their ability to be competitive, to grow, and to accomplish their missions 

through innovative and strategic uses of technology. 

We describe a "vulnerability-based" approach to security as one in which the primary focus is to 
react to vulnerabilities (such as viruses or intrusions) as they are identified, rather than to take a 
proactive, strategy-driven approach to security. Vulnerability management is an important part of 
managing security but rarely is sufficient alone for securing a large organization or enterprise. 
In this report, the term "strategic drivers" is used to refer to the important components of an or- 
ganization’s strategic plan: mission, objectives, goals, and critical success factors. These drivers 
may sometimes be referred to as "business drivers" or "organizational drivers." 
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In the same way, an organization’s security strategy must align with and enable its organiza- 

tional strategy. But, with the increasing dependence of the organization’s mission on infor- 

mation technology, security strategy must also ensure that the organization is resilient against 

attacks, particularly on technology, that could disable the mission. 

Our conclusion is that a strong partnership is lacking between executive-level management 

and the parts of the organization responsible for setting and implementing security strategy. 

To assist our customers with this challenge, we began to search for ways that could aid in 

making this connection more explicit. 

2.3 Addressing Challenges with CSFs 

One of the ways in which IT departments have addressed these challenges (as early as the 

1970s) is by involving the organization at large in their strategic planning process. This 

process--known by many names, such as business systems planning--explicitly takes into 

consideration the organization’s key business processes and data to determine the technology 

needs of the organization. To further determine priority, these efforts also frequently include 

a direction-setting activity such as the development of CSFs. If the organization’s accom- 

plishment of the mission is tightly linked to its performance in a few key areas and the tech- 

nology plan is based on enabling high performance in these same areas, the plan can enable 

the mission. 

We drew upon the broad experience of the SEM team to address similar challenges for secu- 

rity management. At least one SEM team member had previously used CSFs in the devel- 

opment of an information technology plan. Other team members were also familiar with 

CSFs, and thus we began to explore the CSF method as a possible way to help our customers 

improve the focus of their security efforts. We began our investigation of the method specifi- 

cally in response to the increasing number of questions and concerns of customers in their 

attempt to develop a scope for their risk assessment activities--selecting the right operational 

areas and critical assets to focus on. In our fieldwork, we also observed the value of the 

method for security management and strategy and goal development. 
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3 History of the CSF Method 

The concept of identifying and applying CSFs to business problems is not a revolutionary 

new field of work. It dates back to the original concept of "success factors" put forth in man- 

agement literature by D. Ronald Daniel in the 1960s.8 However, the CSF concepts and ap- 

proach are still very powerful today and are applicable to many of the challenges being pre- 

sented in the information technology and security fields. 

3.1 Beginnings 

In the late 1970s and early 1980s, organizations found themselves in the midst of an informa- 

tion revolution. The growth of information systems in organizations resulted in the produc- 

tion of significant amounts of information for analysis and decision making. The advent of 

the personal computer and the evolution of the field of information "systems" to information 

"technology" were indicators that the information explosion would continue. 

John F. Rockhart, of MIT’s Sloan School of Management, recognized the challenge that the 

onslaught of information presented to senior executives. In spite of the availability of more 

information, research showed that senior executives still lacked the information essential to 

make the kinds of decisions necessary to manage the enterprise [Dobbins 98]. As a result, 

Rockhart’s team concentrated on developing an approach to help executives clearly identify 

and define their information needs. 

Rockhart’s team expanded on the work of Daniel to develop the CSF approach. Daniel sug- 

gested that, to be effective in avoiding information overload, an organization’s information 

systems must focus on factors that determine organizational success [Rockhart 79]. For ex- 

ample, in the automotive industry, Rockhart suggested that styling, an efficient dealer organi- 

zation, and tight control of manufacturing costs are important success factors [Rockhart 79]. 

Using success factors as a filter, management could then identify the information that was 

most important to making critical enterprise decisions. Accordingly, the underlying premise 

is that decisions made in this manner should be more effective because they are based on data 

that is specifically linked to the organization’s success factors. 

Daniel’s concepts are described in "Management Information Crisis," Harvard Business Review, 

September-October 1961. 

CMU/SEI-2004-TR-010 9 



In 198 l, Rockhart codified an approach that embodied the principles of success factors as a 

way to systematically identify the information needs of executives. This work, presented in 

"A Primer on Critical Success Factors," detailed the steps necessary to collect and analyze 

data for the creation of a set of organizational CSFs [Rockhart 81]. This document is widely 

considered to be the earliest description of the CSF approach. Our interpretation and applica- 

tion of Rockhart’s approach, as documented in this report, is largely based on this description. 

3.2 Evolution of the CSF Method 

Most of the work in success factors performed by Rockhart and Daniel was focused on refin- 

ing the information needs of executives. However, as a logical outgrowth of this work, 

Rockhart hinted at the usefulness of the method as a component of strategic planning for in- 

formation systems or technology [Rockhart 81]. The CSF method has found its way into 

many formalized information or business systems and technology planning methodologies 

that are still being used today. 

The CSF method and the analysis of CSFs have been used in many ways outside of the in- 

formation technology planning arena. In their research on the use of CSFs in federal gov- 

ernment program management, James Dobbins and Richard Donnelly [Dobbins 98] identify 

uses of CSFs to 

¯ identify the key concerns of senior management 

¯ assist in the development of strategic plans 

¯ identify key focus areas in each stage of a project life cycle and the major causes of pro- 

ject failure 

¯ evaluate the reliability of an information system 

¯ identify business threats and opportunities 

¯ measure the productivity of people 

While this is not an exhaustive list of the ways in which Rockhart’s original work has been 

applied, it suggests the broad applicability of the method. It speaks to the use of CSFs as a 

way for organizations to focus and validate many of the important activities they perform to 

accomplish their missions. 
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4 A CSF Primer’ 

CSFs are an explicit representation of the key performance areas of an organization. In this 

context, CSFs define those sustaining activities that an organization must perform well over 

time to accomplish its mission. They are found at every level of management, from execu- 

tive to line management. Each organization also has a set of CSFs that it inherits from the 

particular industry in which it operates. 

To apply the CSF method and to use CSFs as an analysis tool, it is important to understand 

how they relate to the organization’s strategic drivers and competitive environment. This 

section provides a foundation for understanding CSFs and defines these important relation- 

ships. 

4.1 CSFs Defined 

The term "critical success factor" has been adapted for many different uses. Familiarity with 

the term is often presented in the context of a project or an initiative (i.e., the CSFs for the 

implementation of an ERP system or the deployment of a diversity program). In this context, 

CSFs describe the underlying or guiding principles of an effort that must be regarded to en- 

sure that it is successful. 

A slight distinction must be made when considering CSFs as a strategic driver at the organ- 

izational or enterprise level (as is done in this report). In this context, CSFs are more than 

just guiding principles; instead, they are considered to be an important component of a strate- 

gic plan that must be achieved in addition to the organization’s goals and objectives. While 

this distinction is subtle, it is intended to point out that an organization’s CSFs are not just to 

be "kept in mind"; their successful execution must drive the organization toward accomplish- 

ing its mission. 

Many definitions of a CSF at the strategic planning level have already been provided in this 

report. In his seminal work on CSFs, Rockhart provides a useful summary of similar but dis- 

tinct definitions [Rockhart 81 ]: 

¯ key areas of activity in which favorable results are absolutely necessary to reach goals 

9 This section relies heavily on the description of CSFs as documented in the original primer by 
John Rockhart and Christine Bullen [Rockhart 81]. Their work is still widely recognized as the 
initial definition of CSFs and the CSF approach. 
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¯ key areas where things must go right for the business to flourish 

¯ "factors" that are "critical" to the "success" of the organization 

¯ key areas of activities that should receive constant and careful attention from manage- 

ment 

¯ a relatively small number of truly important matters on which a manager should focus 

attention 

The fact that CSFs can be defined in so many different ways speaks to their elusive nature. 

Managers generally recognize their CSFs (and the organization’s) when they see or hear 

them, but may be unable to clearly and concisely articulate them or appreciate their impor- 

tance. In fact, most managers are aware of the variables they must manage to be successful, 

yet only when problems arise and root causes are identified are these variables made explicit. 

For example, suppose an organization finds an alarming number of duplicate payments to 

vendors. They might conclude that this problem is related to poor staff training or high levels 

of staffturnover. As a result, the effective management of human resources (attracting, train- 

ing, retaining) might be identified as an important factor that can impede the achievement of 

their strategic goals. In the process, they have explicitly defined a CSF for the organization. 

CSFs are powerful because they make explicit those things that a manager intuitively, repeat- 

edly, and even perhaps accidentally knows and does (or should do) to stay competitive. 

However, when made explicit, a CSF can tap the intuition of a good manager and make it 

available to guide and direct the organization toward accomplishing its mission. 

4.2 Goals Versus CSFs 

In traditional strategic planning and management, the definition of a goal or an objective is 

fairly well known; however, defining a CSF is much less clear [Rockhart 81]. Thus, CSFs 

are often confused with organizational goals. For the purpose of this report, we define organ- 

izational goals as targets that are established to achieve the organization’s mission. They are 

very specific1° as to what must be achieved, when it is to be achieved, and by whom. Effec- 

tive goals have a quantitative element that is measurable to determine if the goal has been 

achieved. Goals can be decomposed into operational activities to be performed throughout 

the organization. 

10 Goals should be S.M.A.R.T.--specific, measurable, achievable, realistic, and tangible--to be ef- 
fective. Goals that do not have this level of specificity can easily become confused with critical 
success factors. More information about the S.M.A.R.T approach to goal setting can be found in 
Attitude is Everything! by Paul J. Meyer [Meyer 04] or online at ~wvw.topachievement.com 
/smart.html. 
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Critical 
Success Factors 

Operational goals 

Operational activities 

Figure 3: Goals vs. CSFs 

Goals and CSFs go hand-in-hand. Both are needed to accomplish the organization’s mission, 

and neither can be ignored without affecting the other. Because they are both integral parts of 

an organization’s strategic plan, their relationship must be considered. For example, a person 

might have a goal of losing 10 pounds by the end of the year. To achieve this goal, the person 

would have to be mindful of a few key factors--improving his or her diet and nutrition, exer- 

cising regularly, and avoiding tempting social gatherings. Careful attention to these key fac- 

tors will enable the person to achieve the goal of losing 10 pounds; conversely, inattention to 

these factors will inhibit achievement of the goal. 

4.2.1 Relationship Between Goals and CSFs 

The strong relationship between goals and CSFs results from the fact that managers are the 

origin of both goals and CSFs. When managers set goals, they also implicitly consider what 

they need to do to be successful at achieving the goals. Thus, it is likely that managers con- 

sciously consider their CSFs during goal setting and consequently create the bond between 
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goals and CSFs that is needed to contribute to accomplishing the organization’s mission. In 

this way, the influence of CSFs on goal achievement is made explicit, even if the actual CSFs 

are not. Organizations that have been successful at achieving their goals have also likely 

achieved their CSFs, albeit in a less observable way. Thus, goals sometimes resemble CSFs 

because they embody the importance of a key performance area. 

Usually a goal is immediately discernible from a CSF because of its specificity. A CSF for 

the organization may be more general and is likely to be related to more than one goal. Con- 

sider the following goals for a large manufacturing company: 

¯ Increase sales in our Northeast division by 10% by 2nd quarter, 2004. 

¯ Decrease travel expenses by 5% in the next 30 days. 

¯ Expand product line to include widgets and gadgets. 

¯ Increase expansion by opening at least two retail stores in at least two European markets 

by 3rd quarter 2006. 

The first goal might be commonly found in many commercial organizations: to achieve a 

10% increase in sales in a divisional unit. To achieve this goal, the manufacturing company 

is stating an implicit dependence on the organization’s ability to perform well in a few key 

areas. While the goal is simple, it reflects many key underlying assumptions or conditions. 

Implicitly, this goal states that 

¯ The growth of the company is dependent on the organization’s capability for increasing 

sales. 

¯ Sales staff must be empowered and enabled to meet the challenge of attaining an increase 

of 10%. 

The company must act quickly because it needs to retain and grow its market share in the 

Northeast as other competitors ramp up. 

The Northeast division is an important area in which sales expansion brings the company 

a competitive advantage. 

These assumptions or conditions embody CSFs that are directly related to the potential suc- 

cess in achieving the goal. For example, consider the following dependencies between the 

goal, underlying assumptions and conditions, and CSFs: 
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Goal 

The gro~ of me 
o~anization is dependent 

on increasing sa~es 

staff must ~ em~were~ 
aad e£ab~ to me~ the 

~ncrea~ of i0% ~R 

or improve ~les 

Competent ~les staff 

P~etain or improve 
market share 

The Northeast: divisiOn is Co£~nuous~y improve 
............ ~ im~nt to mair~aining or ~,,,,,,,,,,,,~ 

gaining a c~tive edge         compet~Ne a@¢a~ge 

Figure 4: Relationship Between Goals and CSFs 

The importance of the CSFs in helping the manufacturing company achieve its goals cannot 

be overstated. In this example, at least one of the CSFs--attract, train, and retain competent 

sales staff--is vitally important if the company wants to achieve the goal of attaining a 10% 

increase in sales. If the company fails to consistently retain qualified sales staff, the goal can- 

not be achieved, and in the long run, the manufacturing company’s mission may be in jeop- 

ardy. 

4.2.2 Cardinality Between Goals and CSFs 

As illustrated above, an organizational goal may be related to more than one CSF to be 

achieved. Conversely, a CSF may influence or affect the achievement of several different 

goals. The potential many-to-many relationship between goals and CSFs is indicative of 

their interdependent nature and the importance of CSFs in helping the organization accom- 

plish its mission. 

4.2.3 The Superiority of CSFs Over Goals 

Goals alone can be an unreliable predictor of an organization’s ability to successfully accom- 

plish its mission. This is because goal-setting in many organizations is at best a subjective 

exercise and often is strongly influenced by or derived from a performance management sys- 

tem rather than a strategic planning exercise. Often, goals are set with an eye to their 

11 C ardinality refers to the extent of the relationship between two entities. A useful definition in the 

context of CSFs is "a business rule specifying how many times an entity can be related to another 

entity in a given relationship." (This definition can be found at www.vertaasis.com.) 
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achievability rather than how they contribute to accomplishing the mission. For example, an 

organization may realize that it is failing to accomplish its mission even though it has suc- 

cessfully achieved its goals. This can occur because the goals have not been aligned with the 

organization’s strategic plan; thus their achievement does not propel the organization for- 

ward. 

On the other hand, CSFs are less likely to be biased toward achievement. While CSFs are 

derived from and reflect the considerations of management, they are also inherited by the 

organization from the industry in which it operates, its position relative to peer organizations, 

and the effects of the current operating climate and environment. As a result, even though an 

organization may not achieve its goals, achieving CSFs may still get the organization closer 

to accomplishing the mission. Organizations that have achieved their goals but failed at their 

missions may have ignored the achievement of their CSFs. 

The connection between an organization’s operating environment and CSFs make them col- 

lectively more reliable as a predictor of the organization’s capabilities for accomplishing the 

mission. To further develop this assertion, it is useful to explore the various sources of CSFs 

in more detail. 

4.3 Sources of CSFs 

CSFs are generally described within the sphere of influence of a particular manager. But 

there are many levels of management in a typical organization, each of which may have 

vastly different operating environments. For example, executive-level managers may be fo- 

cused on the external environment in which their organizations live, compete, and thrive. In 

contrast, line-level managers may be concerned with the operational details of the organiza- 

tion and therefore are focused on what they need to do to achieve their internal, operational 

goals. Because of these different operational domains, the CSFs for the organization will 

come from many different sources. All are important for the organization as a whole to ac- 

complish its mission, regardless of their source. 

Rockhart defined five specific sources or types of CSFs12 for the organization as follows: 

[Rockhart 81] 

¯ the industry in which the organization competes or exists 

¯ an understanding of the organization’s peers 

¯ the general business climate or organizational environment 

12 In our application of the CSF method to security activities, we did not concern ourselves specifi- 
cally with ensuring that CSFs were identified in each of Rockhart’s categories. However, consid- 
eration of each of these categories makes a set of CSFs more robust and representative of all of the 
various operating domains of an organization. 
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¯ problems, barriers, or challenges to the organization 

¯ layers of management 

To provide an accurate picture of an organization’s overall key performance areas, it is im- 

portant to identify CSFs from each of these sources. However, as we found in our use of the 

CSF method, deriving CSFs at the highest levels of the organization tends to bring an accept- 

able mix of CSFs from many of these sources, so long as a broad cross section of manage- 

ment is represented in the process. 

Each source of CSF and its importance to understanding the organization’s key performance 

areas is discussed in more detail in the following sections. 

4.3.1 Industry CSFs 

Every organization inherits a particular set of operating conditions and challenges that are 

inherent to the industry (or segment of the industry) in which it chose to do business. This 

results in a unique set of CSFs that organizations in a particular industry must achieve to 

maintain or increase their competitive positions, achieve their goals, and accomplish their 

missions. For example, consider an organization in the airline industry. As a member of this 

industry, the organization inherits CSFs such as "deliver on-time service" or "move away 

from the hub-and-spoke system." Failure to achieve these CSFs may render the organization 

unable to stay competitive in its industry and may ultimately result in its exit. 

Deliver om~inie service° 

Nonitor the lega and 
regulator/environment, 

Enterprise CSFs     ~ 

Figure 5: Example of Industry CSFs for an Airline 

Industry CSFs do not necessarily apply only to a commercial or profit-oriented mission. In 

reality, the concept of industry CSFs can apply to organizations that have a commercial, edu- 

cational, public-service, or non-profit orientation. Thus the term "industry" in this context 
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describes an organization whose purpose, vision, and mission is typically similar to those of 

its peers. 

4.3.2 Competitive-Position or Peer CSFs 

Peer-group CSFs are a further delineation of industry-based CSFs. They define those CSFs 

that are specific to the organization’s unique position relative to their peer group in the indus- 

try in which they operate or compete. For example, an organization may be a leader or a lag- 

gard in a particular industry. If they are a leader, they may have CSFs that are aimed at en- 

suring they maintain or increase their market share against other organizations in the industry. 

On the other hand, if considered a laggard, the organization may have specific CSFs aimed at 

closing the gap and improving their competitive position relative to other organizations in 

their industry. In the case of the airline, an example of a peer-group CSF may be to "reduce 

cost per passenger mile" or "increase code share partnerships." These CSFs may be neces- 

sary for the company to increase market share in new geographical areas and to maintain or 

increase their competitive positions. 

De~iver omtime service. 

Move away from hub- 
and-s~ke system. 

Monitor me legN and 
reg ulatoW envi ronm ent~ 

P~r CSFs: 

Contin~Ja ly reduce cost 
~r passenger mle. 

A~aCt merger 

Iecrease code share 

Enterprise CSFs 

Figure 6: Example of Peer CSFs for an Airline 

4.3.3 Environmental CSFs 

To be successful, an organization must be mindful of the macro environment in which it op- 

erates. A closed organization--one that does not fully interact with its external environ- 

ment--cannot survive in the long term. As a result, an organization must acknowledge the 
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environmental factors that can affect its ability to accomplish its mission. Environmental 

CSFs reflect the environmental factors over which the organization has very little control or 

ability to actively manage. By making these factors explicit, the organization can at least be 

mindful of them and actively monitor their performance relative to them. 

Environmental CSFs describe such conditions as current socio-political issues, the industry’s 

regulatory environment, and factors such as seasonality. For example, the airline industry has 

been dramatically affected by terrorist activities, which have forced changes in airport opera- 

tions and scheduling and have brought about new regulations with which airlines must com- 

ply. Unfortunately, airlines have very little control over this problem. 

Industry ~Fs: 

Deliver on-rime service. 

Move away from hub- 
a~d-spoKe sys~� m 

Noni~or ~he lega~ ano 
regulatory enwro~menc 

Address me effects of 
te~orismo 

Enhance rela~onships 
with new labor ~eadership. 

Peer CSFs: 
Con~nuaiiy reduce cost 
per passenger mile. 

Attra~ merger 
oppo~unities. 

InCreaSe Code Share 
pa~erships. 

Enterprise 5Fs     ~ 

Figure 7: Example of Environmental CSFs for an Airline 

4.3.4 Temporal CSFs 

CSFs are tied to the long-term planning horizon of an organization. Over the strategic plan- 

ning period the organization’s CSFs may remain fairly constant, adjusted only when the or- 

ganization makes major changes, such as changing its mission or the industry in which it 

competes. However, at one time or another, every organization encounters temporary condi- 

tions or situations that must be managed for a specific period of time, while continuing to 

maintain its performance in all other areas. These temporary conditions or situations can re- 

sult in temporal CSFs--areas in which the organization must temporarily perform satisfacto- 
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rily in order to ensure that its ability to accomplish its mission is not impeded. 

the following conditions can create temporal CSFs: 

¯ 

¯ 

¯ 

For example, 

threats that have been identified through SWOT13 analysis 

temporary operating conditions, such as high inventory levels that must be reduced 

extreme changes in the organization’s industry, such as the effect of the 9-11 terrorist at- 

tacks on the airline and travel industries 

barriers to entry to a new market or a new industry that arise when the organization takes 

on a new strategic direction 

temporary environmental factors, such as war, extreme weather, loss of key employees 

process or production problems that cause temporary changes in the organization’s ability 

to produce its primary products or services 

lawsuits or legal actions brought against the organization that must be managed as a 

course of business until resolved 

Keep in mind that a temporal CSF may be an indication of apermanent change in the organi- 

zation’s industry, operating environment, or competitive position and as a result may be 

adopted as a long-term organizational CSF because of its strategic importance. 

13 SWOT analysis is a commonly used strategic planning technique. It identifies the organization’s 
strengths, weaknesses, opportunities, and threats that should be considered in developing a strate- 
gic plan. 
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Figure 8: Example of Temporal CSFs for an Airline 

4.3.5 Management-Position CSFs 

Every layer of management has a different perspective and focus in the organization. This 

division of labor ensures that both tactical and strategic actions are taken to accomplish the 

organization’s mission. Managers have different focuses and priorities depending on the 

layer of management in which they operate. This translates into a set of CSFs that reflect the 

type of responsibilities required by the manager’s position in the organization. In fact, the 

CSFs that are inherent to the level of management may be universal across different organiza- 

tions in the same industry. For example, executive-level managers may have CSFs that focus 

on risk management, whereas operational unit managers may have CSFs that address produc- 

tion control or cost control. 
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Figure 9: Example of Management-Position CSFs for an Airline Manager 

4.4 Dimensions of CSFs 

In his initial work, Rockhart also described various dimensions of CSFs that are useful for 

understanding a particular manager’s view of the world [Rockhart 81]. CSFs can be catego- 

rized by these dimensions to further clarify the current focus of the organization and how it is 

positioned among its peers. 

The dimensions of CSFs as described by Rockhart are 

¯ internal 

¯ external 

¯ monitoring 

¯ adapting 

4.4.1 Internal Versus External 

Internal CSFs are those CSFs that are within the span of control for a particular manager. In 

contrast, external CSFs are those over which a manager has very little control. For example, 
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in the airline industry example, an internal CSF could be "managing ground operations," 

while an external CSF may be "fuel costs." 

Categorizing a CSF as either internal or external is important because it can provide better 

insight for managers in setting goals. For example, a manager can set very specific, achiev- 

able goals that complement the achievement of internal CSFs because the manager has con- 

trol over them. However, ifa manager has an external CSF, he or she must set goals that aim 

to achieve the CSF and minimize any impact on operations that may result because the CSF 

is not in his or her direct control. 

4.4.2 Monitoring Versus Adapting 

Monitoring CSFs emphasize the continued scrutiny of existing situations [Rockhart 81]. Be- 

cause monitoring the organization’s health is a primary function of management, almost all 

managers have some type of monitoring CSF. In fact, in our work with CSFs, we have found 

that many enterprise CSFs (those that apply to the entire organization) are focused on moni- 

toring the organization’s performance in a few key areas, such as compliance with regula- 

tions. Conversely, adapting CSFs are focused on improving and growing the organization. 

We have also found that many enterprise CSFs are adapting CSFs because they state the or- 

ganization’s desire to improve their competitive position or to make a major change in their 

mission. In these cases, the distinction between a goal and a CSF is less clear--what appears 

to be a goal of the organization is actually an adapting CSF. 

4.4.3 Importance of CSF Sources and Dimensions 

The source and dimension of a CSF provides additional information for understanding the 

importance ofa CSF and its contribution to the accomplishment of the organization’s mis- 

sion. To be effective, managers must consider and monitor a wide range of activities, events, 

and conditions that occur throughout the organization and in the external environment in 

which the organization operates. Gathering CSFs that incorporate and reflect various CSF 

sources and dimensions provides an effective delineation of a manager’s field ofvision--a 

representation of the depth and breadth of the manager’s responsibilities. 

4.5 Hierarchy of CSFs 

As explained previously, CSFs exist throughout all levels of the organization and can come 

from many sources. As with strategic planning and goal setting, CSFs at higher levels of the 

organization are related to (or dependent on) those at lower levels in the organization. Higher 

level CSFs cannot generally be achieved unless lower level CSFs are achieved as well. 
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Higher level CSFs influence lower level CSFs. In fact, if lower level CSFs differ signifi- 

cantly from higher level CSFs, the organization must consider whether there is proper align- 

ment between the activities of lower level management and the strategic direction of the or- 

ganization. 

Goal setting also tends to follow a hierarchical pattern throughout an organization. However, 

in contrast to goal setting, there may not be a one-to-one relationship between CSFs as they 

cascade through the various layers of the organization. This is because CSFs are often 

closely tied to a particular manager or management layer and any specific concerns at that 

level. Thus, there may be some CSFs at lower levels in the organization that are important to 

achieving higher level CSFs and accomplishing the organization’s mission but are not explic- 

itly related or subordinate to a higher level CSF. 

Divisional 

Unit 

Figure 10: Example of Hierarchy of CSFs in an Organization 

In our experience with CSFs, we have found it useful to describe two levels of CSFs: enter- 

prise CSFs and operational unit CSFs. 

4.5.1 Enterprise14 CSFs 

The numerous sources of CSFs illustrate the broad array of challenges and demands facing 

management in modem organizations. Each layer of management has a set of conditions that 

must be monitored and acted upon. They also have a unique set of CSFs to consider. 

14 Rockhart refers to these types of CSFs generically as "corporate CSFs" because of the focus of his 
work on the corporate world. However, throughout this report, and particularly in the case stud- 
ies, we use the term "enterprise CSFs" whenever we make a general reference to the critical suc- 
cess factors for an organization. 
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But a simple gathering of the CSFs of each manager (and management layer) in the organiza- 

tion does not necessarily form a superset of enterprise CSFs. This approach could result in 

hundreds or possibly thousands of CSFs that the highest levels of management would need to 

consider. (Imagine the difficulties that strategic planners, for example, would have in at- 

tempting to align their planning activities with hundreds of CSFs.) It could also derail the 

organization’s ability to focus on those five to seven areas that can truly "make or break" 

their efforts to accomplish the mission. 

As with other managers in the organization, executive-level managers must be guided by 

their own set of unique CSFs. However, because of the role of executive-level management, 

their CSFs also typically represent the organization’s truly critical and key areas of perform- 

ance. This is not to say that the CSFs of other layers of management are not important-- 

executive-level managers’ strategic direction strongly influences the CSFs of other layers of 

management, and their ability to achieve enterprise CSFs is highly linked to success in 

achieving lower level CSFs. 

Thus, an organization can develop a high-level set of CSFs that represent the top activities, 

concerns, strategies, and goals of executive-level management. These "enterprise CSFs" are 

derived from the top two or three layers of management and reflect the various CSFs found 

throughout the organization. In our work with CSFs, we have found that enterprise CSFs 

provide the most effective strategic view of what is important to the organization and to ac- 

complishing the organization’s mission. Enterprise CSFs represent the entire organization, 

and each operational unit in some way contributes to (or detracts from) achieving them by 

achieving its operational unit CSFs. 

4.5.1.1 Nature of Enterprise CSFs 

Enterprise CSFs often reflect both the current concerns of executive-level managers as well 

as the longer term strategic direction of the organization. As a result, enterprise CSFs can 

comprise a blend of temporal CSFs (reflecting the current "hot issues" of management) and 

industry, peer, and environmental CSFs (which reflect such indicators as the state of the 

economy, current business climate, and geopolitical issues). This is important because execu- 

tive-level managers often must be agile and able to react to changes in addition to planning 

for the long run. 

4.5.2 Operational Unit CSFs 

An operational unit can be described as an organizational department, division, subdivision, 

or any other grouping of activities that share a common function, purpose, or mission. For 

example, the finance department in an organization might be an operational unit. Regardless 

of how organizations define their operational units, each may have its own set of CSFs. 
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As noted with enterprise CSFs, operational unit CSFs are not necessarily a simple collection 

of the CSFs of managers in the operational unit. Instead, operational unit CSFs may reflect 

the concerns and strategic direction of senior managers in the unit, as well as the strategic 

direction of the organization (as embodied in enterprise CSFs). 

It is important not to confuse operational unit CSFs with management-function CSFs. Man- 

agement-function CSFs reflect the generic responsibilities that are inherent in the manager’s 

position in the organization. In contrast, operational unit CSFs are similar to enterprise CSFs 

in that they reflect the operating perspective and strategic direction of executive-level manag- 

ers in the operational unit. The management layer is certainly a source of CSFs for the opera- 

tional unit but is not entirely reflective of it. 

4.5.2.1 Nature of Operational Unit CSFs 

In our definition, operational unit CSFs tend to be less influenced by the organization’s indus- 

try and more focused on the contributions necessary to support the organization’s strategic 

goals and mission. For example, in the airline example, the operational unit CSFs for four 

divisions or departments--reservations, scheduling, flight operations, and freight opera- 

tions--are very different, but each contributes vitally to the organization’s overall achieve- 

ment. 

Operational unit CSFs may also have a temporal component, particularly ifa specific divi- 

sion in the organization has temporary changes in operating conditions that it must consider. 

For example, if the airline industry as a whole must contend with overcapacity, the "schedul- 

ing" department may have a CSF that seeks to reduce flights and destinations served until 

demand increases. 

4.5.3 Relationship Between Hierarchy and Source 

Each of the sources of CSFs (industry, environment, etc.) can supply CSFs at the enterprise 

or operational unit level. However, because of their nature, some sources are more likely to 

supply CSFs at either the enterprise or operational unit levels. For example, industry CSFs 

may supply more CSFs to the enterprise level than to the operational unit level. Table 1 

summarizes the possible relationships between enterprise or operational unit CSFs and the 

various CSF sources. 
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Table 1: Matrix of CSF Levels to CSF Types 

Type of CSF 
CSF Level 

Industry Peer Environmental Temporal Management- 
Function 

Enterprise 

Operational Unit 

Industry CSFs strongly 

influence enterprise CSFs. 

Executive-level managers 

have a direct responsibility 

for interacting wit~ t~e 

external operating envi- 

ronment of the organization 

as reflected in industry 

CSFs. 

Industry CSFs could influ- 

ence operational unit CSFs, 

especially if a paxticulax 

division is affected. How- 

ever, on the whole, lfiere is 

less tbcus on the industry at 

Executive-level managers 

must be mindful of the 

competitive position of lfie 

organization a~d calculate 

their role to ensure they 

pla~ accordingly. 

Operational units may have 

less responsibility tbr the 

competitive positioning of 

the organization; l~eretbre 

this may not be a source of 

CSFs. However, if the 

Factors such as seasonality 

a~d l~e current geopolitical 

environment affect t~e 

current a~d long-term plans 

of lfie organization. Execu- 

tive-level managers must 

consider lfie impact of the 

environment on their stxa- 

tegic plans. 

Environmental factors may 

filter down to a~ opera- 

tional unit, particulaxly if it 

is a division competing in a 

unique industry, resulting 

in some environmental 

A temporary problem or 

change in lfie organiza- 

tion’s strategy can affect 

the overall CSFs for tile 

organization. The hottest 

issues for executive-level 

management (such as secu- 

rity) must be considered 

and addressed. 

Temporary problems or 

cha~ges aftbcting l~e or- 

ganization as a whole may 

filter down to any opera- 

tional unit l~at is critical to 

dealing with these prob- 

l~is level l~an at the organ- 

izational level, paxticulaxly 

if t~e operational unit is 

thirly low in t~e organiza- 

tion. 

operational unit is a divi- 

sion l~at competes in a 

unique industry, competi- 

tive position CSFs will 

arise similar to l~ose that 

could be tbund at the or- 

ganizational level. 

CSFs. lems or helping to imple- 

ment changes. Theretbre, 

some temporal CSFs may 

be tbund at the operational 

unit level. 

Enterprise CSFs reflect t~e 

unique responsibilities of 

executive-level managers. 

Their position generally 

reflects their unique roles, 

such as risk management, 

fma~cial management, 

shareholder interaction. 

Operational unit CSFs are 

highly influenced by man- 

agement layer CSFs. Op- 

erational units tend to re- 

flect ma~y different unique 

layers of management 

(middle, line, etc.) 

t~eretbre are a rich source 

of ma~agement-ti~nction 

CSFs. 



4.5.4 Other Considerations 

Enterprise and operational unit CSFs must fit together and relate to one another, but they are 

generally much more loosely coupled than goals. Goals tend to cascade throughout the or- 

ganization so that there is a tight one-to-one fit between the goals of each management layer. 

For example, the goals of a production line worker are directly related to the goals of the pro- 

duction line manager, whose goals in turn are focused on helping to achieve the goals of the 

chief operating officer and the organization. 

The strict balancing and leveling inherent in goal setting is not typically found with CSFs. 

There may not be a one-to-one match between every operational unit CSF and an enterprise 

CSF. This is because each layer of the organization has its own focus and operating condi- 

tions, including executive-level management. However, there must be congruence; otherwise 

there may be a disconnection between what an operational unit views as important and what 

is good for the larger organization. 

Uni~ 
Divisional 

Figure 11: Relationship Between Enterprise and Operational Unit CSFs 

28 CMU/SEI-2004-TR-010 



5 Applying CSFs 

At the core, CSFs relate to the functions of managementlS--what needs to be done, how well, 

and how often to meet a personal or organizational mission. In their simplest form, CSFs can 

be viewed as a management tool for making better-educated decisions that consciously sup- 

port the mission of the organization. In fact, applying CSFs to validate and ensure alignment 

with the direction and intent of the organization can enhance any decision, initiative, effort, 

or process. 

In this section, we describe the traditional uses of CSFs and some general advantages of a 

CSF-based approach to organization-wide efforts and initiatives. Most importantly, we ex- 

plore the potential benefits of the CSF method as specifically related to addressing security 

strategy, goals, and activities. Finally, other potential uses of the method that we believe 

merit further research and field testing are presented. 

5.1 Historical Application of CSFs 

As noted in Section 3. l, much of the contemporary literature regarding CSFs (certainly that 

which postdates Rockhart’s introduction of the CSF approach in the Harvard Business Re- 

view [Rockhart 79]) focuses on the connection between CSFs and information systems and 

technology. Even the creator of the concept, D. Ronald Daniel, had information systems in 

mind when he coined the phrase "success factors" and created the concept that Rockhart 

eventually transformed into CSFs. Ironically, Daniel’s underlying objective was to help or- 

ganizations manage more effectively; however, he quickly acknowledged that this was in- 

creasingly dependent on high-quality information and technology. Thus, the bond between 

CSFs and information systems was created and has continued to evolve. 

15 Henri Fayol’s classic view of management includes the functions of planning, organizing, com- 
manding, coordinating, and controlling. The effectiveness of each of these functions can be 
greatly enhanced if performed within the context of the organization’s critical success factors. 
More information on Fayol’s management functions can be found at w~wv.onepine.info/htm. 
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5.2 General Advantages of a CSF-Based Approach 

Throughout this report, the advantages of developing and applying CSFs are presented. The 

seemingly endless ways in which they can be of use to an organization speaks to their simple 

nature and broad applicability. 

Of note is Rockhart’s view that one of the most powerful uses of CSFs is to enhance commu- 

nication among the organization’s managers [Rockhart 79]. The ability to get managers "on 

the same page" can aid in mobilizing all areas of the organization toward the same goals. 

Regardless of how CSFs are used, there are several advantages to having this type of com- 

mon focus for the organization: 

CSFs can reduce organizational ambiguity. Developing and communicating a set of 

CSFs can reduce the dependence on the perceived aims of the organization. CSFs reflect 

the implicit, collective drivers of key managers and as a result are a more dependable and 

independent articulation of the organization’s key performance areas. 

CSFs are more dependable than goals as a guiding force for the organization. An organi- 

zation can set good goals that, in theory, will move the organization toward its mission. 

However, if the goals are poorly articulated or developed, this is not guaranteed. CSFs 

are reflective of what good managers do well to move the organization toward its mis- 

sion, regardless of the quality of the goals that have been set. 

CSFs are more likely to reflect the current operating environment of the organization. 

Goal setting tends to be a cyclical (i.e., yearly) activity that is seldom revisited until per- 

formance measurement. Used properly, CSFs are likely to be more dynamic and to re- 

flect current operating conditions (particularly because of the many sources of CSFs). 

CSFs provide a key risk-management perspective for the organization to consider. The 

risk perspective of executive-level managers is built into CSFs, so their "radar screen" is 

exposed to the organization as a whole. 

CSFs can be valuable for course correction. When CSFs are made explicit, managers 

often realize that their perception of what is important to the organization may not match 

reality or they may realize that they don’t fully understand the current operational cli- 

mate. Thus, they can use CSFs to realign their operating activities. 

5.3 Using CSFs in a Security Context 

Our interest in the CSF approach evolved from our recurring observation that customers of- 

ten have difficulty developing and implementing a security strategy when they do not main- 

tain an explicit focus on business drivers. This can occur for a number of reasons: 

The organization may have decided that security is the domain of the information tech- 

nology department, which may not play a strategic role or is unable to articulate the over- 

all goals of the organization. 
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Security is viewed as a cost or burden that must be managed and not as an activity that 

contributes to success, profitability, or growth. 

Personnel in charge of security are disconnected from the organization’s mission because 

of their role or function (i.e., they are external to the organization, as with consultants, or 

they have a strict technology focus) or because of the layer of the organization where 

they operate (i.e., staff or line functions). 

The organization’s business drivers or factors for success simply are not well known or 

communicated to all who have a need to know. 

Regardless of the reason, the result is often the same: the security strategy fails to reflect 

what’s important to the organization, to the accomplishment of its mission, and to its long- 

term resiliency. It fails to answer the basic questions: What is to be protected? How is it 

threatened or why does it need to be protected? What happens if it is not protected? Cer- 

tainly, these questions are fundamental to a risk management approach to security, but the 

answers are often embedded in the organization’s mission, goals and objectives, and the fac- 

tors that affect the organization’s potential success or failure in pursuit of the mission and 

goals--the CSFs. 

Unfortunately, many organizations with whom we have worked have only a vague under- 

standing of their CSFs. They often rely on their perception of"important" or "critical" rather 

than relying on an explicit articulation of these factors. They also tend to rely on external 

influences (such as laws and regulations) to provide them with a default security strategy or 

initiative instead of developing an internal strategy, consistent with their mission, that can 

position them to address ever-increasing and changing regulations. 

Overall, it is our contention that organizations that have a clear "eye on the prize" are better 

positioned to make meaningful decisions about security and to implement them in a way that 

not only protects the organization but actually contributes to the accomplishment of the mis- 

sion. Properly positioned and managed, organizations can turn the burden of security into a 

competitive advantage--an enabler that directly affects an organization’s achievement of its 

goals and its bottom line. Some organizations have had to adopt this perspective on security 

because it is required by the nature of the industry in which they compete. For example, the 

business model for many e-commerce organizations is built on trust and security. Thus, their 

security strategy is inextricably linked to their mission--if the strategy is effective, they meet 

their goals; if not, the bottom line suffers. 

In this section, we provide some of our theories and share our experiences regarding the use 

of the CSF method to enable the effective development of security strategy and the applica- 

tion and management of security throughout an enterprise. 
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5.3.1 Enterprise Security Management 

Several years ago, we were called upon to assist a federal government agency in its security 

efforts. The agency had recently decided to develop its own information security capability, 

through which it would not only serve itself but several other high-profile government agen- 

cies. Our scope of work was to perform a risk assessment for the agency to identify the is- 

sues that it would need to address first. However, it soon became clear that a risk assessment 
activity would not answer some of the basic questions and issues the agency needed to con- 

front. 

A team with a broad array of technology and security skills was assembled to staff the infor- 

mation security capability. However, what the agency had in terms of human resources did 

not compensate for what it lacked in other key ingredients for success--there was no existing 

security policy or strategy, no shared vision or objectives for strategy across the various 

agencies, and, more importantly, no clear vision of what it wanted to accomplish and why. In 

addition, the team appeared to lack clarity on its role and responsibilities. 

Our work promptly took the form of helping the team to determine its security goals and ob- 

jectives and to take an inventory of its strengths and challenges. The team members under- 

stood that they needed to "secure the organization" but were not able to clearly articulate the 

meaning of "secure" and, further, how they would know when they had accomplished it. 

We observed that, as a newly formed group, one of their major challenges in defining "se- 

cure" or "security" was that the team lacked context--members had no comfort or familiarity 

with the mission of the larger agency or the missions of the other very diverse agencies that 

they were charged to protect. Before our work progressed any further, we suggested that it 

might be a good idea to collect these agencies’ mission statements and study them to get a 

sense of what was important. This information could then help to determine the capabilities 

that the team would need to meet its requirements for managing security across such a vast 

enterprise. 

In hindsight, what we were attempting to do was to get the agency to set the context for its 

security efforts--to develop a guiding "position" or a "posture" as we described it at the time. 

We prompted the agency to look clearly and explicitly at the drivers used by the organization 

to accomplish its operational goals and to align its security strategies and activities to those 

drivers. In that way, agency personnel might not only be supporting but contributing to the 

operational goals through their work. While we didn’t perform a CSF exercise with the 

agency, it became clear to us that in the future, this type of exercise would be a valuable con- 

text-setting exercise for customers facing similar problems. 

It also became apparent during our engagement that the small security staffthat the agency 

had assembled would not be able to accomplish its security goals alone. It would need to 
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draw upon and mobilize existing capabilities of the organization, both technical and manage- 

rial, to be successful. 

5.3.1.1 Enterprise Security Management Defined 

Our experience with this federal government agency (and subsequently several other organi- 

zations) evolved into a management- and process-oriented view of security as a business 

process that is pervasive across and dependent on the enterprise. Our continuing exploration 

of these theories is the focus of an emerging body of work in the Networked Systems Surviv- 

ability program at the SEI, referred to as enterprise security management (ESM). The core 

assertion of this work is that managing security across an enterprise is a complex endeavor 

that depends on several fundamental principles: 

The skills, capabilities, and efforts of the entire organization must be utilized and mobi- 

lized. 

Key functions and processes in the organization must collaborate on shared security goals 

and strategy. 

The organization’s security objectives or an articulation of its "desired state" must be de- 

veloped and understood. 

Critical assets that are essential to achieving the organization’s mission must be identified 

and protected. 

Information technology operations and support must enable security goals. 

One of the keys to achieving such an extensive undertaking, particularly where many diverse 

parts of the organization must work together, is to ensure that it is properly focused on a 

shared understanding of organizational values--such as CSFs. 

5.3.1.2 ESM and CSFs 

The complexity of undertaking an enterprise-wide view of security management can be illus- 

trated in the challenges facing chief security officers (CSOs). Often, CSOs are tasked with 

"securing" the organization, but may not be clear on what that means. Indeed, in some or- 

ganizations, the role of the CSO has been relegated to the information technology depart- 

ment, further separating it from organizational strategy and business drivers. As a result, the 

CSO is often left to answer some very important organization questions without specific 

guidance: 

¯ What needs to be secured? Why, and in what priority? 

¯ What parts of the organization must be involved in this effort? How will I convince these 

units to work together, especially if I don’t have direct control over them? 

¯ How will I know when the organization has been "secured?" What will be used to meas- 

ure success? 
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Our assertion is that some of the answers to these important questions are found in the or- 

ganization’s business drivers, and in particular its CSFs, because they represent a common, 

shared focus. Why? 

The "field of vision" of top management (and management in general) is represented in 

CSFs. This provides a powerful clarification of what is important and valued in the or- 

ganization. Failure to achieve CSFs directly affects the organization’s ability to accom- 

plish its mission. Thus, security efforts need to align with CSFs and ensure that the ac- 

complishment of CSFs is not impeded. 

CSFs reflect the goals of the organization. Managers operate toward the achievement of 

goals. What needs to be protected in the organization can be identified relative to these 

goals--assets and processes that support these goals and the organization’s mission must 

be protected. 

Rallying around a common purpose is an effective means for getting disparate parts of 

the organization to take on a common cause, such as security. Security is a business 

problem that requires the effort of everyone in the organization to solve and to manage. 

CSFs provide a unifying effect, if only because most employees prefer to avoid the 

stigma of failing to contribute to an effort that is clearly good for the organization. 

The drivers for security should be the same as the business drivers used by the organiza- 

tion to accomplish its mission. Security should be a way for organizations to enhance 

their operations, help them achieve their goals, and provide them with an appropriate 

level of resiliency commensurate with their long-term strategies. CSFs can be shared 

drivers for security and the organization. 

For these reasons, we see great promise for the CSF method as a catalyst for setting the direc- 

tion of an organization’s enterprise security management activities. Chief security officers 

can confront the challenges of enterprise security management by using CSFs as a foundation 

from which security professionals and the rest of the organization can collaborate, plan, and 

execute. They can also qualitatively measure the success of their security programs by de- 

termining how they contribute to achieving the organization’s enterprise CSFs. 

5.3.2 Information Security Risk Assessment and Management 

One of the key activities in managing security is to perform periodic risk assessments. In 

general, risk assessments are a diagnostic tool that helps the organization to determine the 

success of its security efforts relative to its security strategy. The CSF method shows particu- 

lar promise in helping organizations conduct more meaningful (and valid) information secu- 

rity risk assessments in a number of areas. 
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Most of our fieldwork experience in information security risk assessment is in the use and 

application of the OCTAVE1~ method. The OCTAVE method provides specific guidance for 

the major activities of a risk assessment, but also allows for significant tailoring to meet the 

needs of unique organizations. As a result, many users with whom we have worked have 

asked us for additional guidance on developing scope, selecting critical assets to assess, and 

in prioritizing risks to mitigate. Without the advantage of the CSF method, we often pro- 

vided no specific guidance to customers except to encourage them to align risk assessment 

activities with business drivers. However, the term "business drivers" is often ambiguous 

and subject to interpretation. Unless an organization has a clear definition of its business 

drivers, they cannot be used in a practical way to guide important organizational efforts or 

initiatives. 

Because of this issue, we began to search for a more precise and practical way to apply the 

concept of business drivers to security. Through further research and fieldwork, we decided 

to explore the use of CSFs. CSFs are inextricably linked to and representative of the other 

components of business drivers (i.e., the organization’s mission, values, and purpose and its 

goals and objectives). CSFs are also a conduit to achieving the organization’s goals and ob- 

jectives and accomplishing its mission. Thus, the use of CSFs can be an effective way to link 

business drivers to various aspects of security, including developing and implementing secu- 

rity strategy, managing security activities and operations, and conducting security risk as- 

sessments. On this premise, the following sections highlight the ways in which CSFs can 

enhance key risk assessment activities. 

5.3.2.1 Determining Risk Assessment Scope 

One of the most important (and difficult) tasks in performing a risk assessment is to deter- 

mine its scope. A risk assessment performed on an area of the organization that is not essen- 

tial to accomplishing the mission generally will not yield meaningful results. Unfortunately, 

failing to properly scope the risk assessment also diminishes the purpose and intent of using a 

risk-based approach. 

For example, the OCTAVE method for risk assessment guides users to choose three to five 

important operational areas to include in the scope. This guidance is perfectly acceptable for 

users who have a good sense of the organization’s mission and can be objective about which 

areas contribute most to accomplishing the mission. However, for many users, particularly 

those in the lower levels of the organization, this guidance is difficult to put into practice. 

Frequently, users need an explicit set of criteria against which to evaluate operational areas 

and to decide which areas should be included in the risk assessment. CSFs are useful for this 

purpose because they represent the organization’s business drivers and they embody the risk- 

management perspective of executive-level management. 

16 More information on the OCTAVE method can be obtained from www.cert.org/octave. 
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Using CSFs, an affinity analysis]7 can be performed between enterprise (or operational unit) 

CSFs and the various departments or operational areas of the organization being considered 

for assessment. Those operational areas that provide significant support for the achievement 

of CSFs will be strong candidates for risk assessment because of the implied contribution 

they make toward accomplishing the organization’s mission. 

Figure 12 provides an example of the possible intersections between enterprise departments 

and CSFs for the purpose of identifying areas in which to perform a risk assessment. 

This inters~tion lacks a 
relationship.This indicates that 

the work of the R & D 
department has no apparent 
connection to achieving the 
"manage compliance" CSF. 

This intersection indicates that 
the work of the Human 
Resources department is a 

primary factor in achieving the 
~’deve~op human resources’ CSF. 
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These intersections indicate 
that all departments play an 
important part in meeting the 
~maximize teamwork’CSF. 

Figure 12: Affinity Analysis for Determining ISRM Scope 

17 The technique used to perform affinity analysis is provided in Appendix A, "CSF Method Descrip- 
tion." 
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5.3.2.2 Selecting Critical Assets for Assessment 

A risk-based approach to security encourages organizations to direct their limited resources to 

protecting the organization’s most critical assets--information and technical18 assets that are 

essential to supporting the organization’s mission. The selection of critical assets for risk as- 

sessment is often left to the judgment of those performing or participating in the assessment, 

whether they are inside or outside of the organization. Thus the importance of the asset may 

be based on its perceived value, rather than a more concrete method of asset valuation. 

While desirable, assigning a qualitative or quantitative value to assets may be prohibitively 

expensive for an organization. 

The use of CSFs can be a simple yet effective compromise for selecting critical assets. As a 

byproduct of using CSFs to help define the scope of a risk assessment, the pool of potential 

assets can be effectively limited to those operational areas that are most important. Con- 

versely, for organizations that have a solid inventory of information and technical assets, af- 

finity analysis can be performed to compare assets to CSFs. The result of this type of analy- 

sis is the identification of assets that are essential to achieving CSFs and, by default, to 

accomplishing the mission of the organization. In summary, CSFs can help to validate the 

importance of an asset by confirming its overall significance to the organization. 

Figure 13 portrays an example of affinity analysis between critical assets and a set of enter- 

prise CSFs. In this case, there is an intersection between the "financial data" asset and the 

"manage compliance" CSF. This indicates that the "financial data" asset is critical to the or- 

ganization because it is essential to achieving the "management compliance" CSE and thus 

needs to be protected. 

18 Information assets represent the data and information, in either physical or electronic form, that is 
critical to the organization. Technical assets represent those assets that support the storage, trans- 
mission, and processing of data and information and therefore are important to transforming data 
and information for use by the organization. People can be an asset to the organization as well for 
similar reasons--they can be a primary way of storing, transporting, or processing data. 
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Figure 13: Affinity Analysis for Determining Critical Assets 

5.3.2.3 Identifying and Validating Security Requirements 

An important component of protecting critical assets is the development of security require- 

ments in the areas of confidentiality, integrity, and availability.19 As an asset is stored, trans- 

ported, and processed throughout the organization, these security requirements must be met 

and protected by all who use or take custodial control of assets. Defining security require- 

ments can be a difficult task; significant thought must be given to the potential misuse of the 

assets and the consequences of this misuse. In addition, a substantial number of requirements 

could be developed for each asset. This poses a problem for devising a protection strategy 

for an asset: Which requirements are most important? Which requirements, ifunmet for any 

reason, would impact the owner of the asset or the organization as a whole? Further, which 

assets, if impaired, would impact the achievement of CSFs? 

Answering these questions requires consideration of the priority of the security requirements. 

CSFs can be very useful for this purpose because they represent management’s priorities. 

For example, a comparison of an asset’s security requirements to CSFs will highlight those 

requirements that are essential to ensuring that the achievement of CSFs is not impeded. Pri- 

oritizing requirements in this manner can help the organization to develop and implement 

19 Security requirements in these categories are commonly applied only to information assets. Tech- 
nical assets have security requirements as well, but are not often described in terms of confidenti- 
ality, integrity, or availability. 
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meaningful security controls for assets to ensure that they continue to contribute to the or- 

ganization’s pursuit of its mission. 

Figure 14 provides an example of affinity analysis for security requirements. In this exam- 

ple, the security requirement of "confidentiality" for the "medical records" asset has been 

identified as important to the "manage compliance" CSF. This is because failure to meet the 

confidentiality requirement for medical records could impede the organization’s ability to be 

successful at managing compliance activities. 

A vio]atio~ of the confidentiality ] 

req uirement impedes the a biEty 

to manage compliance. 

confidentiality 

Critical Success Factoz~/ 

integrity 

availability ~ 

confidentiality 

integrity 

Figure 14: Affinity Analysis for Determining/Vafidafing Security Requirements 

5.3.2.4 Identifying Risks to Critical Assets 

Risk identification is at the core of a risk-management approach to securing critical assets. 

Properly characterizing a risk is essential to understanding the potential impact on the owners 

of the asset if it is somehow compromised, temporarily lost, or permanently destroyed. 

While this task is essential, it can also be the most elusive for an organization to undertake. 

As noted previously, defining the scope of a risk assessment and determining the critical as- 

sets on which to focus the assessment is an important first step. However, the organization 

still has to decide upon which risks to direct limited resources. To do this, an organization 

has two options: 

Use a generalized taxonomy to identify risk. This approach is popular with federal gov- 

ernment agencies and is often effective because it provides an orderly and somewhat 

comprehensive guide for examining many potential areas of risk. 
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Elicit risk information directly from the organization. This is the approach used by the 

OCTAVE method and, depending on the organization, can also be very effective. It at- 

tempts to ensure that the experience and intuition of managers and staff in the organiza- 

tion is relied on to identify risks that are most associated with the business drivers of the 

organization. 

While effective, there are potential problems with each of these approaches. For example, 

exclusively using a taxonomy may cause the organization to overlook certain risks that are 

unique to its business environment or to spend valuable time considering risks to which it is 

not specifically exposed. In addition, success in using a knowledge elicitation approach is 

highly dependent on ensuring that the right participants are interviewed and that they fully 

understand the risk assessment approach and objectives. While it may be effective in identi- 

fying risks that are unique to the organization, this approach can result in overlooking many 

common risks that the participants are not familiar with because they have a limited under- 

standing of information, technical, and physical security issues. Thus, the results from this 

approach are only as good as the quality of the participants in the process. 

One way to enhance the effectiveness of either of these approaches is to use CSFs. For ex- 

ample 

CSFs can be used to properly focus risk identification. With a taxonomy approach, CSFs 

can help to focus in on those areas of the taxonomy that directly affect (encourage or im- 

pede) the accomplishment of CSFs. In this way, the taxonomy is more effectively linked 

to the organization’s business drivers and areas that are unimportant to the organization 

are not considered. 

In the case of the knowledge elicitation approach, CSFs can be a very powerful means for 

shaping and guiding the responses of participants. Knowledge of enterprise (or opera- 

tional unit) CSFs can enable participants to identify areas of concern and risks that ex- 

plicitly consider the potential impact on achieving CSFs. In this way, the participants are 

providing information that is more certainly linked to the organization’s business drivers. 

(This is illustrated in the case study presented in Appendix B.) 

Likewise, once risks have been identified, CSFs can be used for validation. Risks to 

critical assets that do not impair the achievement of the organization’s CSFs may be 

given a lower priority because they are unlikely to impact the organization’s ability to ac- 

complish its goals and mission. As a result, risks that interfere with the organization’s 

ability to achieve CSFs can then be focused on because they have the greatest potential 

for harm. 

5.3.2.5 Setting Evaluation Criteria for Measuring Risk 

In most commonly used risk assessment methods, a set of criteria is used to evaluate the ex- 

tent of risks to critical assets. In risk assessment methods such as OCTAVE, the risk evalua- 

tion criteria is developed by the organization so that it uniquely reflects their business drivers 
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and conditions; in other methods, the extent of risk is standardized in that the developer of 

the method has defined and weighted the criteria used for evaluating risk. 

In our experience, a risk assessment is more meaningful when it is based on and connects 

directly to an organization’s unique business drivers. Risk evaluation criteria that are devel- 

oped by the organization are likely to reflect the values of the organization, but this is not 

guaranteed. The validity of the criteria is dependent on a number of factors, including: Who 

developed the criteria? What is that person’s role (or perspective) in the organization? What 

is that person’s level of familiarity with the organization’s business drivers? This can be par- 

ticularly problematic when risk assessments are performed at the operational unit level-- 

evaluation criteria that are important to the unit may not be in synch with the organization’s 

business drivers. Thus, the consequences of risk are only measured with respect to the unit 

and not the organization as a whole. 

CSFs can be used to mitigate some of these issues with evaluation criteria. For example, af- 

finity analysis can be performed between CSFs and the impact areas being considered for 

inclusion in the risk evaluation criteria. This comparison is a means for validating that the 

evaluation criteria accurately reflect what is important to the organization. As a result, there 

is more assurance that the evaluation criteria being used in the risk assessment will reflect a 

more accurate representation of risk. 

Figure 15 shows affinity analysis for validating evaluation criteria. In this example, the or- 

ganization has decided that the impact area "productivity" is directly related to its ability to 

meet the "continually improve operational efficiency" CSF. Consequently, any risk that im- 

pacts the organization’s productivity also impacts its ability to successfully meet this CSF. 
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Continous improvement of operational elq~dency is 

dependent on productivity, As productivity is 
impacted,there is a direct effect on the’Continually 

[mp[ove ope[ational efficiency"CSR 

Figure 15: Affinity Analysis for Validating Evaluation Criteria 

5.3.2.6 Evaluating Threats and Mitigating Risk 

Organizations are vulnerable to many different threats and risks. Which threats should an 

organization be concerned about? Which risks need to be mitigated? The purpose of apply- 

ing a risk-based approach to assessment is to focus on only those threats and risks that could 

have a significant impact on the organization. Implicitly, a risk impacts the organization by 

impeding its ability to conduct its normal course of business and to achieve its goals. For 

example, a risk that results in negative publicity impacts an organization by interfering with 

its ability to keep its customer base, attract new customers, obtain financing, etc. However, 

the organization is really impacted only if these consequences affect business drivers--goals, 

objectives, mission, and CSFs. 

Comparing threats and risks to CSFs identifies those that are strong candidates for mitigation. 

Thus, as an important component of business drivers, CSFs can help an organization to iden- 

tify and prioritize threats and risks by providing additional criteria to evaluate the potential 

impact to the organization. Traditionally, in risk assessment methodologies such as 

OCTAVE, the organization’s evaluation criteria are used to identify those risks that need to be 

mitigated. Using CSFs to determine which risks to mitigate can enhance this process because 

it provides an explicit tie to the organization’s business drivers. This can make up for poten- 

tial errors caused by poorly developed evaluation criteria or a misapplication of the criteria. 
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Risk mitigation is a burden on the organization that must be considered within the context of 

the potential benefits (i.e., prevention of risk or reduction of impact) that can be achieved. 

By using CSFs as a guide, an additional and important variable can be considered in the cost- 

benefit analysis of risk mitigation strategies. 

Figure 16 provides an example of affinity analysis between CSFs and risks that have been 

identified for critical assets. In this example, the organization is stating that the threat of al- 

teration of "employee records" directly impacts the ability to "manage compliance." If this 

risk is realized, the "manage compliance" CSF will be impacted, and thus the risk should be 

mitigated. 

This risk should be considered ~or 
mitigation because it potentially 
impedes the "ma~age 

comp iance~ CSF. 

Figure 16: Affinity Analysis for Determining Which Risks to Mitigate 
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AppendixA CSF Method Description 

In this section, we outline and describe our approach to developing organizational CSFs. 

This approach is largely based on the work of Rockhart and his colleagues; however, we have 

codified a more structured process for analyzing collected data and deriving CSFs. 

It is important to note that our approach was applied and refined in two customer engage- 

ments with a primary focus on risk management and security. Therefore, our description of 

the method is aimed at deriving a set of enterprise CSFs that can be used to align security 

goals, objectives, and activities with the strategic direction of the organization. With slight 

modification, our approach can be used to align any important organizational initiative with 

the strategic direction of the organization. 

Introduction 

The goal of the CSF method is to tap the knowledge and intuition of the organization’s man- 

agers. Many experienced managers act with a "sixth sense" that makes them successful. The 

CSF method attempts to make this "sixth sense" explicit so the organization can use it as an 

aid in setting strategic direction and in directing resources to those activities that can make it 

successful. 

Thus, CSFs are actually derived from the organization rather than created. (Every organiza- 

tion already has a set of CSFs but may not know them. This is certainly true of industry CSFs 

that the organization inherits.) The CSF method is a way to harvest these factors from a re- 

view and analysis of the goals and objectives of key management personnel in the organiza- 

tion. They are also shaped by talking with key management personnel about what is impor- 

tant in their specific domain and discussing the barriers they encounter in achieving their 

goals and objectives. 

Document review and interviews provide the basic raw data for deriving an organization’s 

CSFs. To perform the CSF method, this information is formed into statements that represent 

the activities that key managers perform or, sometimes more importantly, should be perform- 

ing. These statements are analyzed and placed into affinity groupings from which the CSFs 

are derived. 
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To describe the CSF method, we have identified five basic activities: 

¯ defining scope 

¯ collecting data 

¯ analyzing data 

¯ deriving CSFs 

¯ analyzing CSFs 

Each of these activities, along with the steps necessary, is provided in the following sections. 

Throughout the activities, we distinguish the steps where necessary depending on whether a 

set of enterprise CSFs or operational unit CSFs are being developed. 

Activity One: Defining the CSF Scope 

There are two primary steps in Activity One: 

Define scope of CSF activi~ Decide upon organizational or 
operationN unit CSFs 

Sele~ participants 

Because CSFs exist throughout the many layers of management in the organization, the hier- 

archy of CSFs (see Section 4.5) and the level of CSFs to be developed (i.e., enterprise or op- 

erational unit) must be considered when determining the scope for applying the CSF method. 

Once the CSF level is determined, the participants to be included in the exercise can be iden- 

tified. 

Defining the Appropriate CSF Type 

In reality, enterprise CSFs are highly related to and derivative of the collective CSFs of the 

organization’s operational units. However, many organizations who want to use the CSF 

method may not have time to derive the CSFs of each of their operational units. Instead, they 

will want to create a set of enterprise CSFs that are representative of the operational units of 

the organization. 
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There are a few factors that can be considered when determining which level of CSFs to de- 

velop. For example, if the organization’s structure is flat (i.e., there are not many layers of 

management), a set of enterprise CSFs may in fact be highly representative of the operational 

units of the organization. In addition, if the purpose of deriving CSFs is to provide a com- 

prehensive and consistent guide that can be used across the organization to align activities 

with the organization’s strategic direction, a set of enterprise CSFs will be appropriate. 

On the other hand, if the organization has many layers of management, and many divisions 

that are each involved in different industries, it is best to develop operational unit CSFs be- 

cause each operational unit is essentially a separate, functioning organization. For example, a 

natural gas company that is involved in many segments of the industry, such as drilling wells 

and producing natural gas (production), moving natural gas from the well to regional delivery 

points (transportation), and delivering natural gas to customer locations (delivery), may have 

three very distinct sets of CSFs at the operational unit level. All of the operational unit CSFs 

would influence the CSFs for the organization as a whole, and in some cases might be identi- 

cal. 

Defining Scope 
Enterprise CSFs 

To create a set of enterprise CSFs, the scope of the exercise must traverse the entire organiza- 

tion so the domain of each executive-level manager is included and considered. Each opera- 

tional unit must be represented either by including managers from that unit or the executive- 

level manager who has responsibility for a particular operational unit or units. Some organi- 

zations have a corporate office or headquarters that is responsible for all lines of business and 

each operational unit. In this case, the corporate office should be included in the scope. 

In addition, enterprise CSFs are most likely to be influenced by or to include industry CSFs, 

so these must be developed and integrated to the organizational CSFs as well.2° 

Keep in mind that in some organizations it makes sense to develop operational unit CSFs and 

use them as a source for the development of enterprise CSFs. An acceptable shortcut for 

many organizations is to create only a set of enterprise CSFs--so long as consideration is 

given to ensuring that the enterprise CSFs accurately reflect the organization’s operational 

units as well. 

20 We do not provide any explicit guidance for developing industry CSFs in this document. How- 
ever, experienced executives generally identify some industry CSFs because they are part of their 
management domain. Other sources of industry CSFs could include trade or professional groups 
that represent a particular industry or a review of competitor/peer CSFs if available. 
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Operational Unit CSFs 

If a set of operational unit CSFs is being developed, the scope of the exercise may be limited 

to the operational unit and some of the corporate or organizational areas that are important to 

the operational unit’s success. Thus, when focusing on an operational unit, it may only be 

necessary to include managers within the particular operational unit and their representatives 

at the executive level of the organization. However, because some operational units are often 

dependent on others (for example, where corporate services are provided to subordinate 

units), it may also be necessary to expand the scope of the CSF exercise to include other spe- 

cific operational units as appropriate. 

In addition, the CSFs of individual managers21 in the operational unit may be important to 

developing the CSFs at the operational unit level. 

Selecting Participants 

Determining who to include as participants in the CSF activity is dependent on several con- 

siderations: 

¯ the type of CSFs being developed (enterprise or operational unit) 

¯ the structure of the organization (many layers vs. a fiat structure) 

¯ the unique operating conditions of the organization (international presence, large divi- 

sions in different industries, etc.) 

¯ the purpose and objective for developing CSFs 

Each of these is explored in more detail below. 

CSF Type 

The type of CSFs being developed strongly influences decisions about whom to include in 

the CSF activity. 

Enterprise CSFs 

For enterprise CSFs, the broad perspective of executive-level and other senior managers in 

the organization is vitally important to deriving a set of valid and representative CSFs. Thus, 

consideration should be given to including personnel that represent the following areas: 

21 Rockhart speaks of the concept of individual manager CSFs in his work. This refers generically to 
the CSFs that are important to each manager in the organization. However, depending on his or 
her position in the organization, a manager’s CSFs are likely to be the same as the CSFs at the op- 
erational unit level over which the manager has responsibility. In lower levels of the organization, 
line managers, for example, may have their own unique CSFs, but it is likely that they also reflect 
most of the CSFs for the operational unit as well. If individual managers have developed their 
own CSFs, they can certainly be used as input to the development of the CSFs for the operational 
unit, but may not be necessary. 
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¯ c-level executives (CEO, CFO, chief operating officer, CIO, CSO 22) 

¯ vice president and other director-level personnel 

¯ division heads (or the equivalent of divisional CEOs or presidents), particularly if the 

organization is involved in diverse industries or has international divisions 

¯ unique roles in the organization, including 

- vice president of internal auditing or general auditor 

- chief legal counsel or general counsel (whether internal or external to the organiza- 

tion) 

- corporate secretary 

- vice president of investor relations or similar role 

- vice president (or similar level) for merger and acquisition activities 

- vice president (or similar level) for marketing and sales 

- vice president (or similar level) for public relations and affairs 

- strategic planners, both financial and operational 

¯ unique functions in the organization, including 

- asset management 

- corporate reporting and taxes 

- risk management 

- controller and treasurer 

- government and regulatory relations, including lobbyists, etc. 

¯ select members of the board of directors or trustees, such as the heads of various board 

committees (such as the audit committee) or the chairman of the board 

¯ significant external personnel, particularly if primary business functions such as informa- 

tion technology or legal have been outsourced or where advisors have been brought into 

the organization to help shape and execute strategic direction 

Operational Unit CSFs 

For operational unit CSFs, the broad perspective of senior managers in the operational unit is 

necessary. This requires the inclusion of high-level managers in the unit as well as first-level 

supervisors. It is also important when developing operational unit CSFs to remember that the 

operational unit is part of the larger organization, so inclusion of some of the positions and 

roles noted above may be helpful as well. 

22 
The perspective of a CSO can be very valuable, particularly if the CSFs are to be used in guiding 

the organization’s security strategy. 
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Organizational Structure 

The organization’s structure also influences the selection of participants. A hierarchical or- 

ganizational structure tends to have more functional areas and executive-level roles (such as 

those noted above for organizational CSFs). Thus, there is a larger pool of available person- 

nel that can be included in the CSF activity. 

On the other hand, an organizational structure that is flat (i.e., personnel have many similar, 

homogeneous roles) presents a bigger challenge for selecting participants because there are 

generally fewer specifically defined functions. For example, a research organization may 

have hundreds of employees who are essentially employed in similar jobs but perform these 

jobs to varying degrees and in different subject matter areas. In this case, consideration 

should be given to choosing personnel based on their unique role or contribution in the or- 

ganization rather than their title or job level. 

Operating Conditions 

Some organizations do not have complex operating conditions--that is, they are generally 

involved in a single line of business or focus and are located in few geographical areas. For 

example, a county government is in operation to serve the needs of citizens (a single purpose) 

and is generally contained in a limited geographical area (the county in which it provides ser- 

vices). 

However, other organizations essentially comprise many "mini-organizations" that act ac- 

cording to their own strategic direction and goals. For example, this is found frequently in 

¯ large, multinational corporations that are involved in many lines of business or have divi- 

sions located in many countries 

¯ organizations with very distinct operating lines 

¯ organizations with other natural divisions or groupings of functions, such as universities 

with distinct schools and support organizations 

Whenever these types of organizations are encountered, consideration must be given to in- 

cluding personnel not only from the operating unit but also in higher levels of the organiza- 

tion such as the corporate office or headquarters. This will provide both operating unit and 

enterprise perspectives. 

Purpose and Objective 

The goals for developing a set of CSFs can also affect the selection of participants. For ex- 

ample, if the CSFs will be used to influence the strategic direction of the organization or to 

help it diagnose and correct problems, a broader, more general perspective may be appropri- 

ate. Thus, consideration should be given to covering the horizontal dimension of the organi- 
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zation, but not going very deeply into any one area. This is a common approach when devel- 

oping a set of enterprise CSFs. 

However, if the focus is on an operational unit, the purpose may be to reset the operating ob- 

jectives and goals of the unit and to bring them in line with the broader goals of the organiza- 

tion. In this case, the selection of participants should be robust enough to support all layers 

of functionality in the operational unit. 

Other Considerations 

Because much of the raw data for developing CSFs comes from personnel in the organiza- 

tion, selecting the right participants for the CSF activity is very important to success. Re- 

flecting the various roles in the organization or operational unit may be far more productive 

than focusing on particular positions or personnel. In addition, including more participants as 

a way of ensuring that enough data is gathered should be considered. The process of deriving 

CSFs is data analysis-centric, and having more data (rather than a smaller quantity of high- 

quality data) is not necessarily a benefit. Include participants if their perspective is important 

and their role is vital to the organization or the operational unit in meeting their respective 

missions, goals, and objectives. However, failing to identify all of the necessary participants 

up front will not impede the CSF activity; other important participants may be identified as 

interviews are conducted and can be included in the activity later. 

Activity Two: Collecting Data 

There are four primary steps in Activity Two: 

Coiie~ and review critical 
documents 

Develop intep4ew questions 

Plan and conduct partidpant 

[ Organize co~lected data 

These steps are centered on two means for obtaining the data needed to derive CSFs: review- 

ing critical documents and conducting interviews. Each of these data collection techniques is 

discussed in this section. Where possible, both of these data gathering techniques should be 
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used; however, if only one technique is to be used, it is preferable that personnel interviews 

form the basis for data collection. 

Other data collection methods can be used, such as questionnaires and surveys, but these 

techniques can introduce bias and impede dialog and thus are not recommended. 

Performing a Document Review 

A document review is a very effective means for obtaining an understanding of the focus and 

direction of an organization or operational unit. Most organizations document their purpose, 

vision, and values in a mission statement that is known to all employees. In addition, many 

organizations have a formal process for documenting short- and long-term strategies, as well 

as the related goals and objectives of personnel for achieving these strategies. All of this in- 

formation provides a good foundation for determining the activities that are most important 

to managers and to which they devote much of their time. 

A document review, for the purposes of defining CSFs, can include an examination of the 

following: 

¯ the stated, documented mission and vision of the organization and/or operational unit 

¯ the stated goals and objectives for the current year (fiscal or calendar) for participants in 

the CSF activity 

¯ performance metrics that have been gathered against any stated goals and objectives 

¯ the organizational or operational unit short-term plan or long-term strategic plan 

¯ internal auditing reports or relevant subject matter 

¯ annual reports and similar documents 

¯ industry reports for the primary industry in which the organization operates23 

¯ existing CSFs24 

¯ CSFs of peer or industry organizations 

In some cases these documents will not be available, and therefore a document review will 

not be possible. This will affect the data collection process but can be mitigated by appropri- 

ate planning and execution of participant interviews. 

23 

24 

Industry reports can be a good source of industry CSFs. 
If the organization has performed a CSF activity in the past and is actively using a set of CSFs, 
this can be valuable input to a future CSF activity. One caution: reviewing existing CSFs can re- 
sult in a propensity to affirm existing CSFs rather than to use the process to develop a new set. 
This bias should be considered before existing CSFs are reviewed. 
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Conducting Interviews 

The most important data collection activity is conducting interviews with participants. In this 

activity, the participants have an opportunity to talk about their management challenges and 

their contributions to the organization and/or the operational unit’s successes and failures. 

The interactive nature of the interview process provides opportunities for clarification and for 

guiding the interview in areas that might expose particular barriers and obstacles to accom- 

plishing the mission. 

Interview Process 

One of the purposes of Rockhart’s primer on CSFs was to codify the information gathering 

and analysis techniques for developing CSFs [Rockhart 81]. In particular, Rockhart provided 

detailed instructions on conducting a CSF interview. Appropriately, this included several 

suggestions on effective interviewing and a set of questions that are directly intended to elicit 

CSFs. 

In our experience in applying the CSF method, we made modifications to both the processes 

of eliciting data and analyzing it to derive CSFs. Rockhart’s original work asserts that CSFs 

can be developed and documented during the interview in such detail that they can be re- 

stated to participants for their confirmation or correction [Rockhart 81]. However, we have 

found that producing CSFs is a more involved process. 

Rockhart’s method requires the interview team to explicitly ask a participant to describe his 

or her CSFs. However, meaningful answers to this question are highly dependent on the par- 

ticipant’s level of familiarity with CSFs and, further, that their definition of CSFs is consis- 

tent with that of the interview team. Because the concept of CSFs can be difficult to grasp, 

the likelihood of success using this method is low in our opinion.25 We have found that sig- 

nificant additional analysis is required to create a set of CSFs for an individual manager and 

that this work is generally performed after the CSF interview. 

In our view, it is more effective to help the manager draw out his or her set of CSFs through a 

process of interviewing and discussion. Rockhart developed a series of questions that can be 

used for this purpose, but his original objective was to use these questions to assist in facili- 

tating a difficult interview [Rockhart 81]. We consider Rockhart’s questions to be an integral 

part of the process for deriving CSFs and recommend that they play a stronger part in shaping 

and conducting the interview. (More information on Rockhart’s questions is presented in 

Table 2, which is included later in this section.) 

25 One of the major problems with this method is that it doesn’t ensure a good mix of CSFs across 
the various sources unless the manager fully understands the nature of CSFs. 
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Interview Considerations 

Before beginning the interview process, there are a few areas that require further considera- 

tion. 

Order of Interviews 

There is no prescribed order for interviewing participants. This is highly dependent on the 

organization or operational unit for which CSFs are being developed. However, in our ex- 

perience with CSFs (and with risk assessment data collection), it is sometimes desirable to 

interview senior personnel first. They often can provide insight and information that is im- 

portant to keep in mind as other interviews are conducted with lower level staff. Executive- 

level managers can also provide guidance on additional personnel who should be included in 

the interview schedule earlier in the process. 

Interview Team 

In this document, we do not provide any specific guidance in assembling an interview team 

or, more importantly, a CSF activity team.2~ However, those conducting the interviews 

should be comfortable asking questions of managers who may be either higher or lower in 

the organizational hierarchy. The interviewer must also not be so scripted as to prevent a 

spontaneous dialog to unfold. The interviewer should always be prepared to follow struc- 

tured questions with follow-up, clarifying questions, so an ability to quickly comprehend and 

restate the participant’s responses is vital. Finally, the interviewer must be comfortable acting 

as a facilitator, using reasonable judgment to determine how to allocate time most effectively 

during the interview. The most undesirable outcome of an interview is to run short on time 

without gathering vital information--the participant may not be willing to extend the inter- 

view or set up a follow-up interview. 

Interview Etiquette 

There are several key behaviors that will ensure success in the interview. 

1. Use engaged listening. 

Participants will tend to respond to questions as thoughts come to mind, so it is important 

to stay engaged and ask follow-up and clarification questions as necessary. In addition, 

be aware of non-verbal clues that provide additional information. Often, non-verbal clues 

tell a story that participants may not choose to verbalize. 

26 The selection of a CSF activity team is addressed in "Final Considerations" at the end of this ap- 
pendix. 
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2. Avoid leading the responses of participants. 

If the same personnel are involved in conducting all participant interviews, there is a ten- 

dency in later interviews to prompt participants into providing answers that confirm ob- 

servations or conclusions that have already been drawn. It is easy to become biased as 

more interviews are conducted, and all efforts should be made to keep this bias out of the 

later interviews. 

3. Do not position the interview as an audit, an assessment, or an examination. 

The purpose of the interview is not to gather information to render an opinion on the ef- 

fectiveness of managers and their operational domain. Participants should understand 

that the interview is one of their contributions to the CSF activity, which is vitally impor- 

tant to the long-term survival of the organization. 

4. Ensure that participants understand that their input is confidential. 

Participants will be more likely to freely provide accurate and meaningful information if 

they are assured that this information will not be directly attributed to them. It should be 

clear to participants that their input is confidential and, to the extent possible, will be 

used in a way that does not directly implicate them. This is especially important when 

interviewing lower-level management--they may be concerned that their input could be 

provided to their superiors without proper context or intent. 

Preparing for the Interview 

Because of the importance of the interview activity to developing solid CSFs, there are a 

number of preparatory activities and techniques that should be considered: 

Review documents such as the participant’s goals and objectives, if available, before 

the interview. 

This will provide a fresh view of the conditions and constraints under which the manager 

operates and could provide additional follow-up questions during the interview. At the 

very least, being able to speak comfortably about the participant’s sphere of influence 

will show a sincere interest in the participant’s viewpoint and open the door to a produc- 

tive conversation. Note any areas in documents that need to be clarified so that this can 

be accomplished during the interview as well. 

2. Keep the interview as short as possible and to the point. 

The interviewer must balance keeping the interview on track with the additional informa- 

tion that might be gained in general conversation. Participants are more likely to buy into 

the CSF process if it appears to them to be productive and professional. A suggestion is 

to aim for a 30-minute interview but not to exceed one hour. 
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3. Conduct interviews one-on-one where possible. 

Group interviews, particularly among operating peers, can be very effective because par- 

ticipants can build from each other’s responses. However, there are also some disadvan- 

tages to a group interview, including the potential that some participants will not discuss 

their area of responsibility and expertise openly. In addition, some participants may want 

to divulge concerns or barriers in the organization and may not want to have this infor- 

mation attributed to them after the interview. Finally, in group settings, less assertive 

participants may be intimidated and will resort to just nodding to the comments of others. 

This defeats the aim of the interview. 

4. Develop a robust, consistent set of questions for the interview. 

Do not rely on having a general conversation where, for example, the participant’s goals 

and objectives are discussed. The interview should be scripted and participants should 

know what to expect throughout. Also, use open-ended interview questions. Open- 

ended questions encourage discussion and thought and facilitate stream of consciousness 

thinking. (A set of candidate questions is provided in Table 2 and Table 3.) 

5. Enlist a scribe or use another method to capture the details of the interview. 

Attempting to take notes and to facilitate an interview at the same time is very difficult 

and can disrupt the natural flow of the conversation. Notes taken in the interview are 

very important to developing CSFs, so they must be accurate and complete. Recording 

the interview session either by scribing it to paper or recording it (if approved by the par- 

ticipants) should be strongly considered. 

I~onducting the Interview 

Based on Rockhart’s guidance [Rockhart 8 1] and our field experience with the method, the 

following procedure is recommended for conducting a CSF interview:27 

1. State the purpose of the interview. 

The participant in the CSF interview must understand the purpose of the interview and 

the larger CSF activity. Clarify, if necessary, that the activity is not an assessment or an 

audit. 

If possible, it is a good idea to provide reading material in advance that describes CSFs 

and the process used to develop them. If it is clear that the participant doesn’t understand 

the purpose and outcome of the CSF activity, this should be discussed before proceeding. 

Be clear as well on the type of CSFs being developed--enterprise or operational unit-- 

and keep the interview properly focused. 

27 There are many commercially available structured interviewing techniques that can assist in this 
process. The procedure recommended here was used in our application of the CSF technique and 
should be considered even if a structured interview technique is used. 
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2. Clarify the participant’s view of the organization or operational unit’s mission. 

Setting a common context for the interview will help to keep it focused and properly 

scoped. If the participant’s view of the organization or operational unit’s purpose is 

skewed, it will affect the responses they provide to the interview questions. Obtaining 

this information up front will provide insight to the interviewer and can prompt addi- 

tional clarification questions later in the interview. 

Clarify the participant’s view of his or her role in the organization or operational 

unit. 

It is important to understand the participant’s view of the world. It explains his or her 

unique context and provides the underlying premise for the types of CSFs he or she iden- 

tifies. This information can be helpful later when analyzing interview notes and deriving 

CSFs. 

4. Discuss the participant’s goals and objectives. 

If a document review has not been performed, it is vitally important to obtain a concise 

understanding of the participant’s short- and long-term goals and objectives. This pro- 

vides some of the raw data for developing CSFs, as well as an indication of the partici- 

pant’s role and importance in the larger organizational or operational unit goals. 

5. Ask a series of open-ended questions to elicit CSF data. 

Responses to these questions provide much of the core data needed for analysis and de- 

velopment of CSFs. As noted above, avoid leading the participant by asking questions 

that reflect information or data gathered in previous interviews. In the case where an in- 

terview must be cut short, this step is the most important and should be completed. 

6. Summarize the interview by playing back the important points. 

It is a good idea to summarize and paraphrase the interview before closing. This gives 

the participant an opportunity to correct any inaccurate data (or assumptions) that have 

been recorded as well as to prompt them for additional details if necessary. Remember, 

this step is difficult ifa scribe is not available to record the interview session. Also, look 

at the types of information received--does it cover industry, peer, environment, temporal, 

and management-function responsibilities? If not, ask clarifying questions at this point. 

7. Ask for priority. 

Where possible throughout the interview and at the close, ask the participants for prioriti- 

zation of important details, particularly if goals or CSFs are provided. This is one way to 

sift through all of the details collected throughout the interview and to focus on the truly 

critical data. 
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8. Ask for measures. 

If possible, ask the participants for any measures they have implemented to determine if 

they are meeting their goals, objectives, and, if known, CSFs. This may provide further 

insight into whether they are achieving less-important goals in lieu of those that can im- 

pact the organization if left unaccomplished. 

9. Reserve the right to follow up and get confirmation of interview notes if necessary. 

At the close of the interview it is a good idea to set the expectation that the participant 

will continue to be involved in the process as CSFs are created. Obtain approval from 

the participant to reconnect at several points in the process. 

After the Interview 

After each interview, it is important to obtain the notes taken by personnel involved in the 

CSF interview and consolidate where possible. In addition, reviewing notes immediately 

after a CSF interview provides an opportunity to add more detail because the experience is 

recent. It will be more difficult to do this after many CSF interviews have been conducted 

over an elapsed period of time. 

Interview Questions 

During the CSF interview, a series of questions can be asked to help managers to identify 

their CSFs. Simply asking the question "What are your critical success factors?" is only suc- 

cessful if the manager understands the CSF concept and has the same definition as that being 

used to guide the activity. Thus, several open-ended questions can be posed to help partici- 

pants think about those areas of their responsibility that are most important and must be done 

well. 

In Rockhart’s primer on CSFs, a series of questions28 is provided that can accomplish this 

task [Rockhart 8 1]. We used these questions in our application of the CSF method, with a 

few variations. Table 2 and Table 3 provide a list of Rockhart’s questions and our own, along 

with explanations on the intent of the questions, the sources of CSFs that the questions are 

most likely to address, and the relationship to the two types of CSFs--enterprise and opera- 

tional unit--that we have identified. 

28 One note of caution: to ensure consistency of responses, the same set of questions should be used 
for all participants. The questions to be used should be decided on before interviewing begins and 
should be asked of all participants. 
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Table 2: CSF Interview Questions Proposed by Rockhart29 

Interview Question 

What are the critical success fac- 

tors in your job right now? 

In what one, two, or three areas 

would failure to perform well 

hurt you the most? 

Intent 

The intent of this question is to 

directly elicit CSFs from the par- 

ticipant. However, meaningful 

responses are highly dependent on 

the participant’s understanding of 

the CSF concept and the consis- 

tency of the participant’s definition 

to those conducting the CSF activ- 

ity. 

This question helps to draw out 

CSFs from a different perspec- 

tive-by getting participants to 

CSF Source 

This question can identify CSFs 

from all sources--industry, peer, 

temporal, etc.--depending on the 

perspective of the participant. 

Industry, peer, environmental, and 

temporal CSFs are more likely 

sources than management-function 

CSF Type 

This question can identify both 

enterprise and operational unit 

CSFs, depending on the manager’s 

perspective and the scope of the 

CSF activity. 

At the organizational level, this 

question can bring about a distinct 

set of enterprise CSFs that the en- 

think about possible failures that 

would interfere with or interrupt 

their ability to achieve their goals 

and mission. Answers to this ques- 

tion generally reflect CSFs for the 

manager. 

CSFs. tire organization should be mindful 

of, particularly if they are repeated 

by different participants across 

various interviews. 

~.n 29 ~ These questions appear in Rockhart’s codification of the CSF method [Rockhart 81]. 



Interview Question Intent CSF Source CSF Type 

In what area would you hate to 

see something go wrong? 

Assume you are placed in a dark 

room with no access to the out- 

side world, except for daily food 

and water. What would you 

most want to know about the 

organization when you came out 

three months later? 

The implication of this question is 

that the participant will identify 

areas where poor performance 

might interfere with achieving 

goals and accomplishing the mis- 

sion. This question gets to the im- 

pact of failure and where the im- 

pact would be most felt and 

destructive. If the impact is on 

achieving goals or mission, it may 

signify a CSF. 

The purpose of this question is to 

identify what is most important to 

the manager. By providing a sce- 

nario where the manager "must 

take their eyes off of the road," a 

manager can reflect abstractly on 

their role and articulate what parts 

of their information dashboard 

they most need to pay attention to. 

Industry, peer, environmental, and 

temporal CSFs are more likely 

than management-function CSFs. 

This question might identify indus- 

try and peer CSFs because of the 

focus on attempting to get reac- 

quainted with the organization’s 

industry and competitive position. 

Depending on the manager’s level, 

this question might be very useful 

for identifying operational unit 

CSFs. 

This question is beneficial for 

identifying enterprise CSFs. 



o 
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Table 3: Additional Interview Questions to Consider3° 

Interview Question 

What is your personal mission 

and role in the organization? 

Intent 

This question helps to set context 

for the remainder of the partici- 

pant’s responses. For example, if 

senior managers have different 

views of what they are there to 

accomplish, it provides insight into 

the things that they consider to be 

most critical. Often, a particular 

manager has a CSF that appears to 

be out of line with the rest of man- 

agement and management’s goals. 

Responses to this question can 

help to identify such CSFs during 

analysis so that a determination 

can be made as to whether they are 

something the entire organization 

or operational unit should be con- 

cerned about. 

CSF Source 

May be useful for identifying in- 

dustry, peer, or environmental 

CSFs, depending on the level of 

the participant being interviewed. 

Management-function CSFs may 

also be identified if the participant 

focuses on the unique role they 

play in the organization or opera- 

tional unit. 

CSF Type 

Either enterprise or operational 

unit CSFs can be identified by this 

question. 

o?. 30 We developed and used these questions, along with the Rockhart suggestions shown in Table 2, in our application of the CSF method with customers. 



Interview Question 

What are your most critical 

goals and obj ectives? 

Intent CSF Source CSF Type 

This question is very important if 

there are no documents to review 

before the interview. In addition, 

this question is highly recom- 

mended if the organization does 

not have a formal goal setting and 

performance management process. 

Responses to this question often 

characterize what an individual 

manager believes is his or her role, 

which may be completely out of 

line with what is expected or nec- 

essary to help the organization or 

operational unit accomplish its 

mission. 

Highly useful for identifying tem- 

poral CSFs if managers have short- 

term goals related to operating 

conditions, seasonality, etc. Could 

bring about industry CSFs depend- 

ing on the management level of the 

participant. Management-function 

CSFs are also possible, particularly 

if the manager holds a common 

role (such as Manager, Accounts 

Payable). 

Depending on the management 

level of the participant, both enter- 

prise and operational trait CSFs are 

possible. 



o 

o 
o 

Interview Question 

What are your three greatest 

business problems or obstacles? 

Intent CSF Source CSF Type 

This question is essential for iden- 

tifying CSFs that the individual 

manager, organization, or opera- 

tional unit may not be aware of 

explicitly. By considering oppor- 

tunities or accomplishments that 

are impeded because of obstacles, 

this question can identify not only 

those CSFs that are in the man- 

ager’s scope of view but those he 

or she may not have thought about. 

Many temporal CSFs can be de- 

rived from this question, but indus- 

try, peer, and environmental are 

possible as well. Management- 

function CSFs might be identified 

if the manager feels that the posi- 

tion he or she holds is a barrier to 

effectively meeting his or her goals 

and objectives in the organization. 

Depending on the management 

level of the participant, both enter- 

prise and operational unit CSFs are 

possible. 



Data Consolidation and Preparation for Analysis 

Document review and interview notes provide the core data for developing CSFs. Thus, all 

of the documents collected and the interview notes that have been recorded must be compiled 

and organized to facilitate analysis. There is no prescribed means for doing this; however, a 

few suggestions can be offered to ensure collected data is ready for the analysis activities: 

Group common pieces of data. If managers’ goals and obj ectives are collected, keep 

them together and arrange them in a way that groups similar organizational functions, 

management levels, or issues,sl This may be very useful when performing analysis and 

deriving CSFs. 

Arrange interview notes into a common format so that similar information gathered 

across interviews can easily be located. In some cases, it can be effective to group to- 

gether all of the responses for a particular question from all interview participants. When 

performing analysis, this may highlight particular trends or overall confirmation of im- 

portant points and opinions. 

Scan the information for accuracy and completeness. If information is missing, it is a 

good idea to "fill in the blanks" now before the analysis process begins. Once analysis 

begins, it will be difficult to remain objective with participants when asking for addi- 

tional information. 

Once data has been arranged and checked for completeness, it can be analyzed and shaped 

into a set of CSFs. 

Activity Three: Analysis 

There are three primary steps in activity three: 

Develop activity statements 

Pace a~Mty statements into 
affinibt groupings 

i Develop summary themes 

31 The questions used in CSF interviews attempt to draw out particular important aspects and chal- 
lenges of management. One way to group data is by common response areas such as personnel is- 
sues, market issues, sponsorship and leadership, competition, etc. However, use caution with 
these groupings so that they are not used directly to develop CSFs without performing analysis ac- 
tivities. 
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The purpose of the analysis activity is to categorize and analyze raw data so that it can be 

used to derive CSFs. This requires some molding and shaping of raw data into the basic 

components of a CSF. This "normalization" process prepares data so that it is 

detached from the personnel who provided it (to avoid bias and attribution going for- 

ward), 

¯ condensed to its essential meaning or thought (to eliminate ambiguity), and 

¯ formed into manageable pieces or entities that can be analyzed. 

In our application of the CSF method, we have found it useful to transform raw data into 

CSFs by using a series of repeatable and consistent processes, rather than relying on partici- 

pants to directly identify CSFs. For our application of these processes, we created two im- 

portant concepts: activity statements and supporting themes. We also made use of a common 

technique called affinity analysis as a structured means for working with activity statements 

and supporting themes. The use of affinity analysis provides not only a consistent process for 

deriving CSFs but also a self-correcting mechanism that affords the user many opportunities 

to re-examine analysis decisions without interjecting additional bias. 

The concepts of activity statements and supporting themes are introduced below. 

Activity Statements 

Activity statements are statements that are harvested from interview notes and documents 

that reflect what managers do or believe they and the organization should be doing to ensure 

success. They collectively describe the operational goals, objectives, and activities per- 

formed by managers throughout the organization or in the operational unit that supports the 

existence and/or attainment of a CSF. It is important to note that activity statements can re- 

flect something that the organization is already doing, paying attention to, or monitoring (as 

established in goals, objectives, or operational activities), or reflect something that the or- 

ganization should be doing (such as barriers and challenges to effectiveness). Examples of 

activity statements include 

¯ Comply with state and federal regulations. 

¯ Manage migration to a new financial system. 

¯ Train accounting staff. 

¯ Increase customer sales by 10% this year. 

¯ Focus on customer needs. 

¯ Recognize core competencies. 
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As illustrated, in addition to reflecting operational goals and objectives, activity statements 
can represent a general action32 that is being taken (or must be taken) to support goals or can 

convey a general sense of something that is beneficial to the organization. 

The creation of activity statements is a technique for transforming raw data into manageable, 

consistent entities that can then be subjected to analysis to derive CSFs. 

Supporting Themes 

Supporting themes highlight the underlying content or intent ofa CSF. In essence, support- 

ing themes provide a description or definition of a CSF. 

Supporting themes are drawn from an initial grouping and analysis of activity statements. 

For example, the following activity statements could be grouped and analyzed to derive sup- 

porting themes: 

Table 4: Example of Activity Statements and Supporting Themes 

Activity Statements Supporting Themes 

Maintain a qualified, properly-trained work- 
force. 

Ensure that personnel are technology literate 
and competent. 

Address diversity issues. 

Perform succession planning for key em- 
ployees. 

Ensure that the organization is attractive to a 
demographically shrinking workforce. 

Monitor staffing changes and human re- 
sources issues. 

Empower employees and reduce microman- 
agement. 

Attract high-quality employees from the 

available workJbrce. 

Develop, train, and prepare employees to 

contribute to the growth and effectiveness of 

service delivery. 

Empower employees to act and take respon- 

sibility for their actions. 

Supporting themes essentially represent the intention and substance of the activity statements 

as they have been grouped together. However, there is no one-to-one relationship between 

32 Activity statements should reflect an action or activity. We do not provide a strict format for ac- 
tivity statements, but for consistency and usability we recommend that they begin with an action 
verb. 
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activity statements and supporting themes; supporting themes summarize the intention of the 

activity statements as an aid in deriving a CSF. 

Developing Activity Statements 

The first step in creating CSFs is to develop activity statements. These are created from the 

documents and interview notes that have been collected. 

Using Document Review 

Activity statements can be drawn directly, without much interpretation, from relevant docu- 

ments provided by participants or the organization. Most often, the documents that will pro- 

duce the majority of activity statements will be the organization’s or the operational unit’s mis- 

sion, vision, or purpose statement and the individual managers’ goals and objectives. Guidance 

for developing activity statements from each of these document sources is provided below. 

M ission Statement 

The organization (or operational unit’s) mission statement is a rich source of broad-based 

activity statements. Often, the mission statement describes the vision and purpose of the or- 

ganization and reflects the organization’s values. For example, consider the mission state- 

ment for a large county government: 

The mission of our county is to~rovide 
prog~ressive, service-oriented, responsible 
~overnment that is respot~sible and 
accountable to the ~ and their need 
for low-cost government, Our vision is 
to be a dynamic, service-driven 
.9.gganizafion built on community values 
and needs~ continuous           the 

overnment does business. To 
achieve this, our goals are to create 
partnersh(ps "with common interest 
groups and the people in our communiW, 
accelerate infrastructure to meet growth 
and challenges, mcc~imize service 
deliver?2 and human resource utilizations. 
and to ensure gncmcial stability through 
~air revenue and expenditure system. 

Figure 17: Sample Mission Statement 
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This mission statement can be summarized into several key activity statements: 

¯ Focus on community values and needs. 

¯ Continuously improve the way that local government does business. 

¯ Provide progressive, service-oriented, responsible government. 

¯ Remain responsive and accountable to the people. 

¯ Create partnerships and relationships with common interest groups. 

¯ Accelerate infrastructure to meet growth. 

¯ Maximize service delivery. 

¯ Maximize human resource utilization. 

¯ Ensure financial stability. 

Notice that these activity statements do not provide any information on how the mission, vi- 

sion, and goals are going to be met--they are just broad statements of intention that charac- 

terize what is important to the organization. The following illustrates how the activity state- 

ments were derived from the county mission statement: 

The mission of our county is toorovide 
proR’ressive, service oriented, responsible 

~Zoverm-nent that is responsible and 
u.ccountabl~ to the ~ and their need 
for lowocost government. Our vision is 
to be a dynamic, seiw-ice-driven 
_9.£ganization built on commanit~ values 
und n~ds~ continuous 

overnment does business. 
achieve this, our goals are to create 

s with common in[crest 
groups and the people in our communiW, 

accelerate in{rastructure to meet ~’rowth 
and challenges, m~imize service 

~ and human resource uti~iza.t~o~L. 
and to erasure financial stability through -- 
~a~r r~venue and expenditure ~_st~g~. 

1, Focus on community values 
and needs, 

2. Continuously improve how 
local government does 
business, 

3, Provide progressive, serl,’ice 
oriented government. 

4. Remain responsive and 
accountable to citizens. 

~ 5. Create partne~hips with 
common interest groups. 

~ 6. Accelerate infrastructure to 
meet growth. 

-~ 7. Maximize human resource 
utilization. 

~ 8. Ensure financial stability. 

Figure 18: Example of Deriving Activity Statements from Mission 

Goals and Objectives 

The goals and objectives of managers generally prove to be an abundant source of activity 

statements. Ideally, a manager’s goals and objectives depict statements of action or intention 

that the manager must accomplish to support the larger goals of the organization or opera- 
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tional unit. While performance goals tend to be more specific than the broad goals stated in 

the organization’s mission, they can still be easily transformed directly into activity state- 

ments without much interpretation or alteration. For example, the following goals could eas- 

ily pass for activity statements as well: 

¯ Implement a HIPAA compliance program by 12/31/2003. 

¯ Reduce labor costs by 30% by 1st quarter 2004. 

¯ Increase participation in frequent flyer programs by 10%. 

¯ Perform a risk assessment on the widget system by 3rd quarter 2005. 

As stated, these goals could represent activity statements or could be altered33 to remove spe- 

cific performance metrics and focus on the intent of the goal. For example, "implement a 

HIPAA compliance program by 12/31/2003" could be restated as "ensure HIPAA compli- 

ance" to create a less specific activity statement that retains the underlying intent of the goal. 

However, this transformation may not be entirely necessary unless the underlying intent of 

the goal cannot be determined or is ambiguous. In this case, it is wise to talk with the indi- 

vidual manager (in the interview, for instance) and gain clarification. 

Using Interview Notes 

Obtaining activity statements from interview notes is a more difficult exercise because it re- 

quires some interpretation and over time may be affected by the biases of those performing 

the analysis. The main challenge in creating activity statements from interview notes is to 

ensure that the intent of the participant’s responses to questions is captured and transformed 

into an activity statement. 

Interview notes can provide several types of information from which to develop activity 

statements. Each must be considered differently. 

Direct Statement of CSFs 

In some cases, participants will directly provide a set of CSFs. There are reasons to be cau- 

tious when using this information. 

First, the statement may be based on the participant’s unique perspective and may not fit 

the definition ofa CSF. Thus, it may be a valid point, but should be put through the CSF 

process as a check. At a minimum, what appears to be a CSF can be considered an activ- 

ity statement that will later support a higher-level CSF. 

Second, the participant may provide a valid CSF. However, it may be too soon in the 

process to determine whether the CSF provided will stand alone or be subsumed by a 

Alteration of goals and objectives should not result in changing the intent or to interject biases; 
rather, it can be used to eliminate extraneous information or provide clarification. 
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higher level CSF. Again, the CSF that is identified by the participant can constitute an 

activity statement (or supporting theme) that will eventually support a higher level CSF. 

Responses to CSF questions 

Participants will provide data in response to interview questions. This data must be carefully 

parsed and transformed into activity statements, which can be challenging. 

Frequently, participants don’t provide complete information. The urge to "fill in the 

blanks" must be resisted; otherwise bias will be infused. If clarification is needed, talk to 

the participant. 

Participant responses may be ambiguous. Look to the intent of the interview question for 

clarification or, if necessary, talk to the participant. 

Sometimes participants answer a different question than the one that is asked or go back 

to previous questions and provide more information. This is not necessarily a problem 

unless the intent of the participant’s responses cannot be determined. Again, in this case, 

ask the participant for clarification before using this data to develop activity statements. 

Other information 

Additional information is often provided during interviews. This information can be very 

valuable because it comes from the participant’s stream of consciousness thinking during the 

interview. It can be turned into activity statements in much the same way as responses to in- 

terview questions. However, it may be harder to interpret the underlying meaning of the in- 

formation because it is unsolicited and may lack context. 

Example of Using Interview Notes 

Consider the interview notes shown in Figure 19 in response to the question "In what two or 

three areas would failure hurt you the most?" There are many activity statements that can be 

extracted from the interview notes; some are straightforward and others must be interpreted 

as to intent. (Candidates are underlined.) In one instance during the interview, the manager 

points out what he believes to be a CSF for his department. This may or may not be a CSF for 

the organization. 
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Interview Notes - J. Brown 

QI: In what two or three areas %vould failure hurt 

you the most? 

AI: Well, we must be careful not to use public 

funds ina~riately. Taxpayers don’t take 

kindly to having their dollars wasted. This is 

also why we must keep an eye on our budgets 

and manage them wisely. By the way, we have 

an excellent finance manager to whom we can 

go to make sure we are keeping our financial 

commitments. The public perception of our 

agency is also very important. If we are seen 

as ineffective .... 

Figure 19: Example of CSF Interview Notes 

Referring to the underlined areas in the interview notes, the following subset of activity state- 

ments can be created: 

Interview Notes - J. Brown 

QI: 

AI: 

In what two or three areas would failure hurt 
you the most? 

Well, we must be careful not to use public 
fungi-,. Taxpayers don’t take // 
kindly to having their dollars wasted. This is 

also ~vhy we must keep an eye on our budgets 
and manage them wisely. By the way, we have 

an excellent finance manager to whom we can 
go to make sure we are keeping our financial 

commitments. The public perception of our 

agency is also very important. If we are seen 
as ineffective 

~ 1, Utilize public funds 

appropriately, 
1~2, Monitor and manage 

department budgets, 
1~3. Retain excellent finance 

1~4. Preserve high public 

perception of our agency. 

Figure 20: Example of Activity Statements Drawn from CSF Interview Notes 

With practice, developing activity statements from interview notes becomes less difficult. 

However, it is important to periodically examine how activity statements are being derived to 

ensure that the process is not influenced by experience gained in earlier interviews. Over 

time, activity statements from different interviews may begin to look similar; this may be 

valid, but should be checked to ensure that the intent of the participant is captured accurately. 
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Activity statements should be developed for each participant for whom documents have been 

collected and an interview has been conducted. If no interview has been conducted, but rele- 

vant documents such as a manager’s goals and objectives are available, the development of 

activity statements may still be possible. Good judgment should be used to determine 

whether the lack of a corresponding interview interferes with gathering sufficient and appro- 

priate data from the participant. 

Performing an Initial Affinity Grouping 

The next step in creating CSFs is to perform an initial affinity grouping of the activity state- 

ments gathered from document review and interview notes. Simply stated, affinity grouping 

is a process for organizing ideas, thoughts, concepts, etc. It is a broadly used technique, often 

found in activities such as requirements elicitation for software development. Affinity group- 

ing enables the categorization of data that share common characteristics, traits, or qualities so 

that a common description of the data can be developed. 

Example of Affinity Grouping 

To illustrate the affinity grouping concept, consider the following example. Suppose the fol- 

lowing words represent 10 activity statements: 

Shetland 

2. Doberman 

3, Siamese 

4, Poodle 

5. Tabby 

6, Zebra 

7, Clydesdale 

8. Calico 

9. Cougar 

10. Mule 

Figure 21: Affinity Grouping Example -Activity Statements 

As you examine these words, specific groupings begin to appear. If each activity statement is 

placed into a group that shares similar characteristics, the following groups might be created: 
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Activity Statements 

L Shedand 

2. DoOrman 

3, 

4. P~dle,~ 

5, Tabby 

& Zebra -- - 

7. Clydesdale 

8, Calico 

9. 

]0, Mule- .... 

Siamese 
Tabby 

Calico 
Cougar 

Shetland 

Zebra 
Clydesdale 

Mule 

Doberman 
Poodle 

Figure 22: Affinity Grouping Example - Three Affinity Groups 

However, in examining the groups that have been created, it is clear that we have accounted 

for the similar characteristics of the statements, but perhaps have not properly labeled the 

groups. A refinement of the group names might look like this: 

Siamese 
Tabby 

Ca [i c o 
Co u g a r 

DoOrman 
Poodle 

Figure 23: Affinity Grouping Example - Refined Groups 

As a result of this exercise, the 10 original activity statements can be placed into three mean- 

ingful groups, each of which has its own distinct theme. In much the same way, activity 

statements can be grouped to begin to form themes that will eventually suggest CSFs. 
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Performing Affinity Grouping 

CSFs tend to be more representative of the organization or operational unit when they are 

gleaned from raw data provided by managers, rather than from asking managers directly to 

identify their CSFs. The affinity grouping of activity statements is a way to summarize the 

core thoughts and concepts from managers regarding those activities they most need to pay 

attention to. Affinity grouping also provides a documented foundation for making decisions 

about which CSFs are created and why. Looking to the activity statements and supporting 

themes that support a particular CSF provides insight into why it was developed and how it is 

important to the organization or operational unit. 

There are many existing techniques available for performing an affinity grouping activity. 

The extent to which a formal technique is necessary is dependent on the degree of precision 

required and other factors such as how many statements are being grouped, the number of 

persons involved in the activity, etc. 

A simple process of affinity grouping may be all that is necessary to derive CSFs. The fol- 

lowing is our suggested process for performing affinity grouping of activity statements: 

1. Mark the origin of each activity statement. 

Later, it may be important to be able to trace back to the interview or document from 

which the activity statement was created. Thus, it is a good idea to tag each activity 

statement for origin. (One suggestion is to apply line numbers to interview notes and to 

use the line number and the participant’s initials to identify the origin of the statement, 

such as "RAC22.") However, be careful not to make this origin tag so prominent a part 

of the activity statement that it becomes a primary criterion for categorizing activity 

statements. The core content, intention, or meaning should always be the primary driver 

for categorizing the activity statements. 

2. Use only the activity statements when creating affinity groupings. 

The activity statements should be the only initial source for this activity. If an activity 

statement is difficult to categorize with other statements, it may need further clarification. 

This can be accomplished by referring to the raw data from which the activity statement 

was created, if necessary. Be careful, however, not to derail the grouping process by delv- 

ing too deeply into the source data. The essence of the affinity grouping activity is to 

make immediately recognizable connections between somewhat disparate pieces of data. 

3. Work each activity statement individually. 

The essence of the affinity grouping activity is to make immediately recognizable con- 

nections between similar data elements by using the core content, intention, or meaning 

portrayed by the activity statement as the primary decision criteria. 
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Each activity statement should be considered individually and placed into an affinity 

group. It is sometimes helpful to have several people consider each statement together 

and agree on placement in a group. If a statement cannot be grouped after reasonable 

consideration, it may appropriately indicate the creation of a new group. If not, place the 

statement aside and continue with the affinity grouping process. 

4. Stabilize the affinity groups. 

As a final check, once all activity statements have been grouped, each group should be 

examined to determine if subgroups are emerging and should be extracted. For example, 

during an affinity grouping activity (particularly when considering a large number of ac- 

tivity statements) the team performing the grouping may lose sight of the meaning of the 

groups it has created or may inadvertently change the definition of a group as the process 

unfolds. Eventually, this can result in the creation of groups that, in actuality, contain 

more than one distinct group. If this is the case, additional distinct groups should be 

separated. (One caution: looking for additional groups within a group is not the same as 

defining emerging themes that underlie or support all of the activity statements in a 

group. This activity is referred to as "developing supporting themes," and is the final ab- 

straction required to create CSFs.) 

In addition, this is a good time to consider duplicate activity statements. Duplicate 

statements (particularly if they are from different participants) can serve to confirm a par- 

ticular affinity group, and later a CSF. However, duplicates can be eliminated if neces- 

sary. Also, consideration should be given to the traceability of the activity statements at 

this point. Moving forward, the origin of the statement should be removed (certainly be- 

fore presentation to the organization), but it is a good idea to keep a copy of the groups 

with origin information in case further analysis is required later in the process. 

5. Address any left over activity statements or small groups of statements. 

After the affinity grouping exercise, a set of activity statements may remain that cannot 

be placed into a group.34 Each statement that doesn’t fit into a group must be re- 

examined. In some cases, several remaining statements will form a new group; how- 

ever, there is a possibility that some will never fit into a group. For those that cannot 

be grouped, a decision must be made as to their value. Keep in mind that a single ac- 

tivity statement may be so compelling that it eventually defines its own CSF; con- 

versely, an activity statement might be found to be extraneous, and a decision might be 

made to discard it. 

Groups that have fewer than two or three activity statements should be re-examined. These 

groups may need to be combined with other existing groups. Or, the activity statements in these 

groups may need to be assigned to one or more existing groups. 
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Developing Supporting Themes 

A final step required before the development of CSFs is to develop supporting themes. Sup- 

porting themes represent a group of activity statements and will be used as the foundation 

from which to create the CSFs. 

Developing supporting themes can be easy or difficult depending on a particular affinity 

grouping. In some cases, the supporting themes are readily apparent; in others, the themes 

must be developed through group discussion and, occasionally, by regrouping activity state- 

ments where necessary. 

The objective of the supporting themes activity is to draw out the underlying concepts or in- 

tentions that represent the activity statements in a particular grouping (and will eventually 

represent a CSF.) This is best illustrated through an example. Consider the following affinity 

grouping of activity statements: 

1. Manage migration from legacy systems. 

2. Position iT as a pa~ner to business and operational units. 

3. A~ain efficienci~ in service delivery through e-commerce. 

4. implement new technologies to fuN[[ mission needs, 

5. Position iT as an enabler of new initiatives and strat~ies. 

6. [~crease the number of ~commerce se~ices provided this year by 15%. 

7. Manage impacts on efficiency and effectiveness from use of I~acy systems. 

8. View iT as an investmenLnot an expense. 

Figure 24: Example of CSF Affinity Grouping of Activity Statements 

This affinity grouping contains statements that have "the use of technology as an enabler" as 

their underlying premise. However, within this affinity grouping, several subgroups emerge 

as well. Using these subgroups, a set of supporting themes can be created that collectively 

represents the activity statements that have been placed in this group. Thus, when these ac- 

tivity statements are rearranged by subgroup (common ideas or concepts), a few supporting 

themes emerge, as shown in the three tables of Figure 25. 
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Activity Statements 

Position IT as a partner to business 

and operational units. 

Position IT as an enabler of new ini- 

tiatives and strategies. 

View IT as an investment, not an ex- 
pense. 

Supporting Theme 1 

Align information technology with 

strategic planning. 

Activity Statements 

Attain efficiencies in service delivery 

through e-commerce. 

Increase the number of e-commerce 

services provided this year by 15%. 

Supporting Theme 2 

Expand service delivery through 

e-commerce. 

Activity Statements 

Manage migration from legacy sys- 

tems. 

Implement new technologies to ful- 

fill mission needs. 

Manage impacts on efficiency and ef- 

fectiveness from use of legacy sys- 

tems. 

Supporting Theme 3 

Move away from people-intensive, 

legacy systems to newer technolo- 
gies. 

Figure 25: Example of Three Emerging Supporting Themes 
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At this point, the three supporting themes represent the eight activity statements that have 

been placed in the affinity grouping. Moving forward to the derivation of CSFs, these sup- 

porting themes will be easier to work with than the activity statements from which they are 

derived. The process of abstracting up to the supporting themes reduces the amount of data 

that must be interpreted and handled and reduces the potential for error later in the process. 

Developing supporting themes is a somewhat subjective process. The objective is to develop 

a statement that represents or summarizes the underlying intent of the activity statements. 

For example, in Theme 1, the underlying intent of the activity statements is that the informa- 

tion technology efforts of the organization should be aligned with strategic planning so that 

information technology becomes an enabler of the organization, rather than a burden. 

There are some additional considerations, however, for developing supporting themes. 

During theme development, it may become apparent that a particular subgroup of activ- 

ity statements no longer fits with the larger group from which it originated. This may in- 

dicate a need to separate the subgroup into its own affinity grouping or to place it in a 

different existing group. Using the emerging supporting themes to guide these decisions 

is a self-correcting mechanism that helps to double-check the accuracy of the initial af- 

finity grouping exercise. 

Sometimes, one or two activity statements may not appear to support a particular theme. 

When this occurs, it is wise to examine these statements and determine whether they 

support other themes or whether they may belong in a different affinity grouping. 

Again, in this case it is best to either find an affinity grouping that is a better fit or de- 

termine that the statement can be discarded. 

Because the supporting themes activity is subjective, it may help to involve experts in the 

organization to obtain feedback on the emerging themes and advice on handling activity 

statements that cannot be grouped. For example, participants in the document review and 

interview processes might be able to assist by providing additional feedback and clarification 

on their comments. 

Activity Four: Deriving CSFs 

There are three primary steps in Activity Four: 
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Derive CSFs 

( Refine an co n]~bi~]e CSFs 

CSFs are derived rather than created. They are extracted from raw data collected throughout 

the process and formed into activity statements, affinity groupings, and finally supporting 

themes. In our experience, we have found that CSFs can be derived easily based on support- 

ing themes alone if the process described herein is followed. 

CSFs seem to have more clarity, usability, and impact when they can be reduced to a brief, 

concise statement that captures the CSF’s essential intent and description. For example, one 

of the reasons that mission statements often cannot be recited by employees is because they 

are generally too long and contain too much detail. A similar issue can be found with 

CSFs--if it takes hundreds of words and paragraphs to define a CSF, there’s a good chance 

that it isn’t a key performance factor that the organization can reasonably achieve. 

In our method for creating CSFs, we have limited ourselves to as few words as possible (gen- 

erally fewer than 10) when describing a CSF. For certain, a more detailed description of the 

meaning of the CSF, its origin, and potential impact on the organization can be developed, 

but won’t be as useful or practical as a statement that can capture the CSF and can be easily 

recalled and communicated. 

Affinity Grouping of Supporting Themes 

Once supporting themes have been developed for each group of activity statements, it is im- 

portant to perform an additional affinity grouping exercise using the supporting themes. This 

helps to bring together similar supporting themes into groups that will result in CSFs. Often, 

this is a simple exercise because many of the supporting themes that result from an affinity 

grouping of activity statements are already closely related. Where a theme is not related, it 

can be regrouped with other supporting themes that are a closer match. In this way, the proc- 

ess of performing affinity grouping of supporting themes essentially can correct any errors 

made in previous CSF activities. This is illustrated as follows: 
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Figure 26: Illustration of Affinity Grouping of Supporting Themes 

Deriving CSFs 

A simple process for deriving CSFs is to use supporting themes as a guide. The reason for 

developing supporting themes is to represent, in as few summary statements as possible, the 

things that managers are concerned about as reflected in activity statements. If the process of 

creating supporting themes is done correctly, the resulting themes should provide enough in- 

sight to "name" a CSF. For example, consider the following summary themes: 

¯ Align information technology with strategic planning. 

¯ Expand service delivery through e-commerce. 

¯ Move away from people-intensive, legacy systems to newer technologies. 

These supporting themes communicate several key notions. For example, information tech- 

nology is an important part of the organization. Second, it is important to create a solid rela- 

tionship between the information technology activities of the organization and the organiza- 

tion’s strategic plan. Finally, the organization must use new technology to help it expand and 

meet its mission. 

In essence, these points describe a set of CSFs for the organization that can be restated more 

concisely as "Deploy information technology strategically." In this way, a CSF is derived 

from one or more supporting themes and is representative of the activity statements and affin- 

ity groupings that preceded it. 
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As an additional example, consider the following supporting themes that have been drawn 

from various affinity groups of activity statements: 

¯ Attract high-quality employees from the available workforce. 

¯ Develop, train, and prepare employees to contribute to the growth of the organization. 

¯ Empower employees to act and take responsibility for their actions. 

These supporting themes can be summarized into a single CSF for the organization: "Attract 

and develop human resources." This CSF suggests that the organization can meet its mission 

only by selecting and training the best employees available and by giving them the resources 

and decision-making capabilities they need. Achieving this CSF on a consistent basis will 

help the organization achieve its mission. 

Deriving CSFs is a skill for which consistency can be gained through practice. The following 

are a few additional guidelines for success in deriving CSFs. 

1. Let the supporting themes do the work. 

If the other activities in the CSF process have been performed well, the supporting 

themes will accurately represent the operational environment of managers. Thus, sup- 

porting themes can be relied on to derive the CSFs. If this is not the case, then errors 

may have been made in developing activity statements, performing affinity groupings, or 

in developing supporting themes. Although most of the CSF process is self-correcting, 

bias can be introduced along the way and can eventually affect the CSFs that are derived. 

In addition, be aware that there is no specified or intended cardinality between supporting 

themes and CSFs; that is, a CSF can be derived from a group of 20 supporting themes or 

just one supporting theme.35 

35 Some organizations may decide to conclude the CSF method at the point of development of sup- 
porting themes. In some cases, supporting themes may already fit the description of a critical suc- 
cess factor. However, this will result in a generous number of CSFs. Whether this is acceptable 
for an organization depends on how they will eventually use the CSFs. Abstracting from support- 
ing themes to a smaller set of CSFs is a way to manage the number of CSFs derived, but may not 
be useful for all organizations. Bottom line: quit when you have accurately characterized the key 
performance areas for the enterprise or an operational unit. 
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Figure 27: Illustration of Deriving CSFs from Supporting Themes 

Aim for the fewest number of CSFs that can accurately and completely character- 

ize the organization or operational unit. 

The intent of CSFs is to identify those activities that are most important to managers to 

achieve the organization’s mission. Managers cannot focus on an unrealistic number of 

CSFs--just as with driving a vehicle, the more things needing attention may cause the 

focus to be drawn away from the mission at hand (to arrive safely at the intended destina- 

tion.) As a result, the number of CSFs derived should be kept to the minimum necessary 

to reflect the truly important key performance factors. (In our experience, an acceptable 

number of CSFs is around 5 to 7, but generally no more than 10.3~) 

36 These ranges have not been scientifically tested or proven. Rather, they are based on experience 
with the CSF method and field observation of the use and comprehension of CSFs. A larger set of 
C SF s might be developed at the organizational level, particularly if the organization has many di- 
visions, lines of business, international units, etc. As always, determining the number of CSFs 
that is appropriate requires using good judgment and reducing the number to a level that is most 
appropriate for the organization. 

82 CMU/SEI-2004-TR-010 



o Recognize the difference between the composition of "good" CSFs and "poor" 

CSFs. 

A "good" CSF begins with an action verb and clearly and concisely conveys what is im- 

portant and should be attended to. A "poor" CSF is vague and requires extensive expla- 

nation to be conveyed. Consider the following qualities of CSFs to determine the differ- 

ence between "good" and "poor" CSFs: 

Table 5: 

Qualities of Good CSFs 

Clear, concise, and readily understandable. 

The meaning of the CSF is not left to inter- 

pretation by different managers. 

Qualities of "Good" and "Poor" CSFs 

Qualities of Poor CSFs 

Vague, requiring extensive explanation. The 

CSF can be interpreted differently by differ- 

ent managers. 

Suggests actions or activities performed by 

the organization in the course of operations 

or doing business. 

Begins with verbs that characterize actions 

or activities--attract, perform, expand, 

monitor, manage, deploy, etc. 

Suggests improvements or recommendations 

that the organization should undertake.37 

Begins with verbs that convey enhancements, 

improvements, or error correction-- 

improve,38 implement, execute, enhance, up- 

grade, correct, etc. 

4. Determine if additional combining of CSFs needs to be performed. 

As with the repeated grouping of activity statements and supporting themes, CSFs should 

be examined to determine if additional combining can be performed. This is a final self- 

correcting mechanism of the CSF process that can correct for errors in the affinity group- 

ing of supporting themes. In some cases, a larger number of CSFs may be justified, but 

this is also a signal for caution and re-examination. 

37 

38 

A critical success factors activity is not an assessment or audit of the organization’s practices or 
activities. Although a lack of a certain activity may result in the creation of a CSF, the CSF proc- 
ess should not result in "findings." Repeated use of the method in this manner may impair the 
ability to gain the commitment of participants and affect their willingness to provide data. 
"Improve" can be valid in one exception: where the critical success factor conveys the need to 
continually improve some aspect of the business, such as "continually improve efficiency." In this 
case, the word "improve" in a CSF does not convey a recommendation so much as it captures the 
desire to progress and expand. 
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5. Take an objective look at the CSFs that have been created. 

An objective review should be performed on the resulting CSFs. Consider the following 

questions for the group of CSFs that have been created: 

Do any of the CSFs overlap or appear to have the same underlying intent? (If so, 

combine again!) 

- Do the CSFs appropriately characterize the organization or operational unit? 

- Are there obvious CSFs that are well known in the organization but that failed to be 

identified through the process? 

Is there a good (or acceptable) distribution of CSFs across different sources (i.e., in- 

dustry, temporal, etc.)? 

Have the various dimensions of CSFs been considered and reflected (i.e., internal vs. 

external, monitoring vs. adapting)? 

For organizational CSFs, have major operational units, divisions, or lines of business 

been represented? 

For operational unit CSFs, do the CSFs complement or support the organization’s 

CSFs? 

Do any of the CSFs convey the goals and objectives (or the mission) of the organiza- 

tion or operational unit? (These CSFs might be suspect--they may be a restatement 

of the mission statement or a particular manager’s goals and objectives.) 

Final Considerations for Deriving CSFs 

Keep in mind that the process of deriving CSFs from document review and interviews is only 

one means for obtaining CSFs. Industry, peer, and environmental CSFs may not always 

emerge from this process, particularly if managers are disconnected with the industry in 

which their organizations exist. As a final process check, it is recommended that a set of in- 

dustry CSFs be obtained from outside sources such as professional organizations, peer or- 

ganizations, or trade journals.39 Once these CSFs have been obtained, they can be used for 

comparison, and any CSFs that apply to the organization should be used to augment the set 

that has been derived from the process presented herein. 

Activity Five: Analyzing CSFs 

There are four primary steps in Activity Five: 

39 The Internet provides a rich source for this information. However, because of the different uses of 
the term "critical success factors," you may have to sift through considerable information before 
you find CSFs as we have defined them in this report. 
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I Ana!~ze CSFs 

[ Develop a compari~n matrix 

Analyze relationships 

CSFs can be used for many purposes, as described throughout this report. They are a target 

at which many important initiatives of the organization can be aimed and compared. One of 

the keys to doing this comparison is to perform affinity analysis4° using the CSFs as one of 

the comparison criteria. This section provides some guidance and examples for setting up 

and performing affinity analysis, which essentially primes the CSFs for further use and 

analysis. 

Description of Affinity Analysis 

Briefly described, affinity is the inherent or perceived similarity between two things. Affinity 

analysis is a way of studying this similarity to understand relationships and draw conclusions 

about the effect of one thing on another. 

Affinity analysis is at the foundation of why the CSF method can be so powerful. In a simple 

way, comparing any organizational criteria to the organization’s CSFs can expose gaps and 

problems and provide insight into why the organization is failing to accomplish its mission. 

To illustrate affinity analysis using CSFs, consider the following table, which compares an 

organization’s departments to its CSFs: 

40 
Do not confuse affinity analysis with the activity of performing affinity grouping for deriving 

CSFs. Affinity analysis is focused on identifying and analyzing the intersections between differ- 

ent sets of comparison criteria. For example, comparing goals and objectives to CSFs is one way 

of performing an affinity analysis. 
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Figure 28: Example of Affinity Analysis 

In this example, the comparison of departments to CSFs is used to determine which depart- 

ments contribute primarily to (or have the strongest relationship to) achieving the organiza- 

tion’s CSFs. By gathering this information, the organization can ensure that each respective 

department’s goals reflect the tasks necessary to support, achieve, and monitor the CSF for 

which they have primary responsibility. 

In the example provided, the Organizational Departments column could be substituted with 

many other comparison criteria to perform different types of analysis. For example, affinity 

analysis could be performed between CSFs and 

¯ data elements (this would provide information on which data elements in the organization 

are vitally important to the achievement of CSFs) 

¯ organizational processes 

¯ assets, both information and physical 

¯ security requirements 
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¯ assessment and audit findings 

¯ performance metrics 

¯ operational unit goals and objectives 

¯ operational unit CSFs (to determine the "fit" between what managers see as important at 

the operational unit level and what is important to the organization as a whole) 

As illustrated, the flexibility of the affinity analysis technique makes it an ideal instrument for 

implementing or "institutionalizing" the use of CSFs in an organization or operational unit. 

Performing Affinity Analysis 

The following characterizes the steps necessary to perform affinity analysis using CSFs: 

1. Determine comparison criteria. 

The initial step in performing affinity analysis is to determine which comparison criteria 

to gather. Many organizations perform more than one type of affinity analysis with 

CSFs, so this may require the gathering of significant data outside of the CSF activity. 

Consider the objectives for performing the analysis to determine which data to collect 

and compare. 

2. Develop a comparison matrix. 

Once the comparison criteria are established, a matrix similar to that shown in Figure 28 

should be developed using a spreadsheet or other method that can be easily reconfigured 

and sorted if necessary. 

3. Determine the intersections. 

Next, the intersections between CSFs and the chosen criteria must be decided on. This 

can be a large and somewhat difficult task, but it is very important for analyzing relation- 

ships. It may be necessary to consult with other organizational and operational unit per- 

sonnel to determine which relationships exist. One caution--performing this activity 

haphazardly can result in flawed and inaccurate analysis. 

Analyze relationships. 

Finally, look at the relationships between CSFs and the chosen criteria. Ask questions 

about all intersections, not only those that have been marked. For example, 

- If a relationship appears to exist, what does this mean? 

- If there is no relationship, what does this indicate? Does a relationship exist that is 

not marked? Should a relationship exist that has not yet been identified? 

Are there too many or not enough intersections? If so, what does this mean? 
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Final Considerations 

This section outlines the activities we have performed and codified for creating CSFs. Two 

other considerations must be made in performing these activities and applying the CSF 

method: Who performs the CSF activity and how often? 

CSF Team 

Purposefully, we do not provide extensive guidance in this report regarding the "optimal" 

composition of a team that would perform the CSF activity. In reality, this decision is highly 

dependent on the type of organization, the type of CSFs being developed, and the purpose for 

performing the activity. 

In our field experience, we conducted the CSF activity to better understand our customer’s 

business drivers so that we could work more effectively with the customer to develop secu- 

rity strategies, plans, and activities. Being outside of the core organization did not appear to 

have any measurable impact on our effectiveness; however, we were also highly dependent 

on having sponsorship inside of the organization for the CSF activity and a few highly com- 

petent individuals who were able to effectively guide us through the organization’s hierarchy. 

Conducting a CSF activity is not unlike any other activity undertaken to collect and under- 

stand an organization’s experience and knowledge and use it to improve decision-making and 

to solve complex problems. This approach is basic to activities such as requirements elicita- 

tion for new systems and implementing cross-cutting initiatives such as new performance 

management approaches. Common to all of these activities is the need for the team conduct- 

ing the activity to have a broad range of skills. For the CSF activity, this includes but is not 

limited to 

¯ strong oral and written communications 

¯ ability to interact with personnel in lower and higher level positions and responsibilities, 

particularly senior managers 

¯ strong facilitation and interviewing skills 

¯ an effective working knowledge of the scope area (organization, operational unit, de- 

partmenO 

¯ an effective working knowledge of the organization’s mission, purpose, vision, values, 

goals, and objectives 

¯ strong analytical skills 

¯ an ability to control biases and to think in the abstract, independent of the current operat- 

ing environment and organizational structure 
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The selection of a team to conduct a CSF activity is highly dependent on the organization’s 

culture. Certain organizational groups, such as internal auditors, are potential candidates for 

performing a CSF activity based on their skill sets. However, consideration must be given to 

the group’s core roles and responsibilities in the organization to ensure that this would not 

affect the activity. For example, auditors certainly have many of the skills necessary to per- 

form the CSF activity, but they may be biased or could portray a false perception of the activ- 

ity as an assessment or audit. 

Consideration should also be given to whether the personnel involved in the CSF activity 

should be internal or external to the organization. There are advantages to either choice; the 

aim is to ensure that the least amount of bias possible is interjected into the process. 

Because of the amount of judgment that must be used in deriving CSFs, careful consideration 

should be given to assembling a cross-functional team that understands the value of the CSF 

activity and is willing and able to perform it. 

Frequency 

As with developing a CSF team, determining how often to perform a CSF activity is also 

highly dependent on many factors. Above all, it is dependent on how the CSFs will be used. 

For example, if the CSFs are part of the strategic planning process, they should be revisited 

whenever strategic planning is performed to ensure they are current and still representative of 

the organization. In addition, significant events might trigger the need to redo the CSF activ- 

ity. For example, if the organization significantly changes its business focus, adds a new in- 

dustry or exits an existing one, or is trying to implement an organization-wide initiative such 

as software engineering process improvement, a new set of CSFs can be invaluable as a guid- 

ing influence. 

Finally, an organization that effectively uses CSFs to make decisions (e.g., through affinity 

analysis) will find that keeping them current (reflective of the current operating and industry 

environment) is very important to ensuring their validity and dependability. 
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Appendix B Case Study 1: Federal 
Government Agency 

Introduction 

This case study documents the use of the CSF method at a federal government agency of the 

United States. The CSF activity was undertaken as part of an information security risk as- 

sessment conducted by a team from the Networked Systems Survivability program at the 

SEI. The risk assessment focused on identifying the information security risks of a publicly 

available government Web service and developing a corresponding protection strategy to ad- 

dress those risks. The primary motivation for the CSF activity was to ensure that the assess- 

ment findings and the resulting protection strategy were aligned with the agency’s organiza- 

tional goals and objectives. 

Acceptance of the CSF activity by the agency’s management was not considered a criterion 

for success of the overall risk assessment. Instead, it was our belief that the CSF activity 

could be a catalyst for senior management support (of security activities) by characterizing IT 

security and risk findings in terms of business drivers. The agency’s use of CSFs beyond this 

activity was always viewed as a secondary goal because, at the time, the use of the CSF 

method for the purpose of linking risk assessment and business drivers was still being re- 

searched and developed by the SEI team. 

The Need for a CSF-Type Activity 

Background 

In 2002, we conducted an initial information security risk assessment for the federal agency 

presented in this case. The output of that assessment activity was a collection of information 

security vulnerabilities and risks to the public Web service and a suggested protection strat- 

egy. Since that time, a number of significant changes have occurred. For example, the im- 

mediate sponsorship, geographic location, contractor relationships and strategic partnerships, 

and architecture of the public Web service have changed. The agency also experienced a 

change in senior management, including the chief technology officer and a senior administra- 

tor. Similarly, some of the agency’s operational units underwent changes not only in person- 

nel but also in their placement in the organization’s hierarchy. For example, the systems sup- 

port and development personnel and their immediate supervisors were separated into 

functional teams instead of remaining in one organizational unit. 
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Because of these significant changes and the agency’s previous assessment engagement, the 

SEI was asked to once again perform an information security risk assessment and to help the 

agency to develop a protection strategy. The assessment team began by conducting inter- 

views with various staff members at the agency in order to get a better understanding of the 

current operational environment and to develop an appropriate scope. Immediately, it be- 

came apparent that there were a number of organizational disconnects. For example, the 

goals and objectives of senior management appeared to be significantly different from the 

goals and objectives of the operational staff. We also observed that the mission of the agency 

had changed since our last engagement and that all levels of the organization did not share a 

common view of the mission. 

Positioning the CSF Activity 

Considering these changes and challenges, it became evident that the assessment team and 

the agency would benefit from developing a set of CSFs. Thus, we initially proposed the 

CSF activity as a way to help us better understand the current direction of the agency and to 

ensure that the risk assessment was properly focused on those areas most important to the 

agency. However, the primary goal of the assessment was to identify security risks and to 

develop mitigating strategies. Because risk is highly relative to those assets and processes 

that are important to accomplishing the agency’s mission, we also proposed that CSFs could 

help us prioritize and understand the agency’s security risk in terms of how they may impede 

the accomplishment of CSFs. Thus, for these reasons, identifying CSFs became a logical 

first step to properly characterizing the current relationship between information security and 

the organization’s business drivers. 

Specific CSFs Derived for the Agency 

This section describes the specific CSFs derived at the agency as well as the supporting 

themes and activity statements of each CSF. Activity statements for each CSF were logically 

organized against the general, technical, or customer management focus that the statement 

represented. Originally more than five CSFs and many more activity statements were de- 

rived for the agency. For the sake of brevity, consistency, and sanitization of the actual de- 

veloped CSFs, this report only portrays a subsection of the original information to illustrate 

the type and nature of the content yielded through the activity. 

The following information was broken into two subsections: first, the actual CSFs, support- 

ing themes, and activity statements; and second, the threats and risks that exist or are per- 

ceived as impediments to the agency in meeting the CSFs. 
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Table 6: Agency CSFs 

CSF 1 - Manage the Technical Production Environment 

Supporting Themes 

Manage production operations to provide services and achieve customer requirements. 

Manage risks to production environment and impacts to customers and business partners. 

Activity Statements 

General Goals and Objectives 

Ensure that the production environment is capable of accommodating the anticipated 

requirements of customers, parmers, and users. 

Ensure that responsibility for the security and availability of the environment is ac- 

cepted by the contractor. 

Perform periodic stress testing to ensure system performance in the environment. 

Customer-Specific Goals and Objectives 

Ensure that heightened availability requirements are maintained for the Web service 

under conditions where availability is paramount. 

- Maintain performance requirements for the Web service. 

- Maintain the accuracy and integrity of Web service content with documented proce- 

dures. 

Technical Goals and Objectives 

- Perform appropriate monitoring of the health of systems and information assets. 

- Patch and maintain software in the technical production environment on a regular ba- 

sis. 

Document, communicate, and test procedures for backup/restorative processes. 

Other Related Themes 

Technical/change management of the production environment is an essential func- 

tion. 

System monitoring services are important to overall information system health. 
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CSF 2 - Provide High Value Customer Products and Services 

Supporting Themes 

Maintain the integrity and availability of the Web service. 

Support cross-agency portals. 

Support e-government initiatives and activities. 

Promote products and services to a broader audience. 

Activity Statements 

General Goals and Objectives 

- Provide services and support to the other government initiatives. 

- Develop a thorough understanding of government initiatives in order to provide ser- 

vice and support. 

Clearly articulate the agency vision, goals, and objectives to remain relevant among 

the growing e-government initiatives. 

Customer-Specific Goals and Objectives 

- Ensure that Web service content is timely and relevant. 

- Maintain the appearance and availability of Web service services in accordance with 

the agency priorities. 

Technical Goals and Objectives 

- Implement a content management system to support future growth. 

- Implement effective government-wide customer relationship management capabili- 

ties. 

Implement profile management capabilities. 

Other Related Themes 

- Web search services are an important component of providing the Web service func- 

tionality and for meeting the agency’s mission. 

- Supporting cross-agency portals is a major future objective. 
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CSF 3 - Develop and Manage Human Resources 

Supporting Themes 

Develop, train, prepare, and support employees to participate in the growth of the agency. 

Manage partner human resources to achieve the common goals of the agency. 

Activity Statements 

General Goals and Objectives 

Ensure that a capable, trained contractor staff is available to successfully meet con- 

tract requirements and objectives. 

Ensure that the agency and agency personnel fully understand security requirements 

and convey them to contractors. 

The skill and experience of subcontractors’ personnel is critical to the successful de- 

livery of security services to the agency. 

Customer-Specific Goals and Objectives 

Obtain senior management support for increasing the size of the Web service team to 

support additional objectives. 

Ensure that time and local human resources can support increasing requirements for 

the Web service development and cross-agency coordination. 

Other Related Themes 

- Effective technical support is essential to managing the Web service. 

- Professional development and training of contractor personnel is important to provid- 

ing essential services. 
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CSF 4- Manage Information Security Issues41 

Supporting Themes 

Manage threats and risks to achieving agency goals and objectives. 

Protect customer data and privacy. 

Activity Statements 

General Goals and Objectives 

- Implement complete and up-to-date security plans for the agency and the Web service. 

- Effectively manage physical security as an important component of overall system 

and network security. 

Restrict physical access to production environment critical assets to key contractor 

personnel. 

Customer-Specific Goals and Objectives 

Ensure that subcontractors’ service offerings support the agency’s security require- 

ments for the Web service. 

Perform accurate and timely monitoring and reporting of Web service security inci- 

dents. 

Technical Goals and Objectives 

Ensure system hardening as an essential component of security over the production 

environment. 

Perform periodic vulnerability scanning to ensure the security of the production envi- 

ronment. 

Effectively manage access privileges for terminated users or users whose need has 

expired. 

Other Related Themes 

Data center security is an important component of overall system and network security. 

41 An interesting outcome of the critical success factors exercise for this agency is the identification 
of information security as a CSF. While this technical report proposes the use of CSFs to guide 
security efforts, this finding illustrates that for many organizations, managing security is a critical 
success factor. 
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CSF 5 - Manage Business and Operational Partners 

Supporting Themes 

Provide direction to business partners to achieve agency goals and objectives. 

Communicate effectively with business partners. 

Collaborate with business partners to maintain and improve operations. 

Establish formal agreements with business parmers. 

Maintain effective government relationships and partnerships to promote agency goals 

and objectives. 

Activity Statements 

General Goals and Objectives 

The agency and Web service team must provide clear, consistent, and prioritized di- 

rection to contractors and other stakeholders. 

Formal agreements between contractors and the agency should be documented in 

contract language that is clear and concise. 

Ensure that contractors effectively manage their relationships with subcontractors to 

avoid impact on the agency production environment. 

Technical Goals and Objectives 

- Provide decision authority for system administration and security issues. 

- Provide documentation of process or content of communications/actions required to 

perform or expedite service within the agency production environment. 

Other Related Themes 

- Identification and communication of explicit technical goals is critical to the relation- 

ship between the agency and contractor. 

- A shared "product/service vision" is essential to the relationship between the agency 

and contractor. 

Effective communications among all the agency contractors and stakeholders is criti- 

cal to successful service delivery. 
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Relationship of Risks to CSFs 

In this section, we present an alternate view of the agency’s CSFs. Instead of using the CSFs 

as an alignment factor, we characterize the agency’s known or perceived vulnerabilities in 

terms of how they would impede or prevent the achievement of the CSFs. In this way, we 

provided the agency with another way to assess the importance of risk that was identified 

through the risk assessment. This illustrates the potential use of CSFs as a metric for deter- 

mining which risks to mitigate and which to accept. 

As with the supporting themes and activity statements for CSFs, each CSF vulnerability is 

arranged by the general, customer, or technical focus that it represents. 

Table 7: Vulnerabilities to Agency CSFs 

CSF 1 - Manage the Technical Production Environment 

General Vulnerabilities 

- Management’s lack of understanding and past misrepresentation of the state of the 

agency’s technical security sets a basis for harm to the agency’s reputation and its 

ability to effectively manage and control budgetary matters. 

- The agency’s statement that the mission of the agency is to "make sure that the Web 

service works" cannot be executed in the absence of tangible strategy and objectives. 

Agency management is unfamiliar with the multiple technical environments sup- 

ported by the agency. 

Customer-Related Vulnerabilities 

lack of a content management system and lack of effective configuration manage- 

ment 

lack of trouble-ticket system (for content and system administration needs of the 

agency) between contractor and the agency/the Web service to identify, track, and re- 

solve business processes 

Technical Vulnerabilities 

lack of specific software engineering practices to develop, manage, and mature soft- 

ware and content 

- necessity for informal communications based on informal relationship to perform or 

expedite service in the environment 

- poor notification to the agency of equipment changes for hardware in the environ- 

ment 
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CSF 2 - Provide High-Value Customer Products and Services 

General Vulnerabilities 

- lack of consistency and coordination in the management, architecture, and admini- 

stration &the multiple agency technical environments 

- lack of documented software engineering practices and a content release strategy 

Customer-Related Vulnerabilities 

- A single conduit (such as through the project manager) does not exist to pass cus- 

tomer requests and demands to the contractor. 

- Lack of a content management system hinders a collaborative workspace. 

CSF 3 - Develop and Manage Human Resources 

General Vulnerabilities 

- Lack of personnel and funding create the possibility for a single point of failure to 

exist in the agency technical projects and support. 

- Lack of personnel in critical positions is a threat to the agency technical environ- 

ments. 

- There is no continuity plan or procedure for dealing with the loss of key personnel. 

- Agency management doesn’t adequately communicate expectations to the agency. 

Technical Vulnerabilities 

- Lack of appropriate personnel in information security management positions is a 

threat to meeting the agency technical environments’ security requirements. 

- Program management skills are lacking. 
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CSF 4- Manage Information Security Issues 

General Vulnerabilities 

- Lack of a documented policy stating the time requirements and detail necessary for 

incident notification and management is a threat to the environment. 

- Lack of a security policy and plan are threats to incident response and recovery efforts. 

- Lack of a regular risk assessment or a risk assessment driven by events (e.g., changes 

to the infrastructure, major contractual change affecting technology) poses a possible 

threat to the environment and the agency’s survivability. 

Technical Vulnerabilities 

- Subcontractors’ standards for service, administration, and implementation are, by default, 

less secure than desired and may not meet the requirements for security of contractor. 

- Contractor system hardening does not follow procedures prescribed by subcontrac- 

tors or the agency, but rather ad hoc procedures (done with "best intentions"). 

Miscommunications between contractor and subcontractors have led to threats in the 

agency production environment. 

CSF 5 - Manage Business and Operational Partners 

General Vulnerabilities 

- The agency security advisory board is not being used as a partner in the agency’s in- 

formation protection and strategy formation. 

- Lack of documented policies, procedures, or specialized contracting vehicles (SLAs, 

etc.) between contractors and the agency is a threat to the agency production envi- 

ronment. 

The agency is poor at describing the larger philosophy of service (and the business 

requirements to be maintained) and relies on only describing the technical goals and 

specifications. 

Technical Vulnerabilities 

- The agency does not possess the technical skills to demand, require, or suggest spe- 

cific hardening or administration of systems performed by contractors. 

- Due to contracting and funding specifications, the contractor has failed to provide 

enough technical staffto support the needs of the agency. 
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Conclusions and Results 

As the agency’s operational model and technical architecture evolved, the information secu- 

rity risk identification and analysis activities became paramount to short- and long-term deci- 

sion making. The risk assessment activities performed in our engagement focused on the 

agency’s ability to manage and control its operational partners and other contractors. This 

capability is essential for the protection of information assets for which the agency is respon- 

sible as a security and service provider. 

Using the CSF method afforded a way for the SEI team to identify the links between the mis- 

sion of the agency and the goals of technical operations. Thus, threats to operations could be 

presented and understood in both a technical and operational context. This allowed agency 

managers to broaden their view of the assessment findings to include organizational impacts 

and considerations. In the end, the CSFs played an important role not only in identifying the 

need for alignment of the agency’s protection strategy to operational drivers, but as a means 

for communicating the importance of risk mitigation in a context that is familiar to, and on 

the minds of, executive-level managers. 
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Appendix C Case Study 2: Large County 
Government 

Introduction 

This case study documents the application of the CSF method within a local (county) gov- 

ernment. The CSF activity was undertaken following pilots of the OCTAVE information se- 

curity risk evaluation in the county. These pilots were conducted by analysis teams in two of 

the county’s operational units, with training and assistance provided by a team from the SEI. 

The risk assessments were conducted in support of the county’s efforts to adopt electronic 

methods of conducting business (e-government and e-commerce) and to ensure an appropri- 

ate level of security for transactions with constituents. Following the completion of the risk 

assessments, the two operational units encountered significant challenges in their attempts to 

transform the assessment findings and results into tangible strategies, plans, and actions. The 

development and analysis of CSFs were conducted to assist the county in addressing these 

challenges and in focusing its mitigation strategies and activities to ensure that they directly 

support the achievement of the county’s mission. 

The Need for a CSF-Type Activity 

Background 

In 2002, pilots of the OCTAVE risk assessment methodology were conducted in two of the 

county’s operational units. Two analysis teams composed of county staff from the selected 

operational areas were involved in all aspects of the evaluation. A team from the SEI pro- 

vided targeted on-site and hands-on assistance, guidance, and facilitation throughout the pilot 

assessments to the analysis teams, the two operational units, and county management. The 

assessments resulted in an initial view of the information security risks that exist in the two 

targeted operational units. Protection strategies were developed by assessing the operational 

units against a catalog of common security practices and identifying strengths and weak- 

nesses in the county’s current practices. In addition, asset mitigation plans were developed to 

address specific identified risks to selected critical assets within each operational area. The 

assessment results provided the county with an initial risk-based view of its information secu- 

rity posture. 

The county encountered significant challenges in its efforts to complete the pilot assessments 

and to develop and implement the protection strategies. The assessments were conducted on 

a protracted schedule, with the analysis teams suffering numerous interruptions that required 
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them to respond to organizational changes and to frequently reacquaint levels of county man- 

agement with the purpose and goals of the assessments. Throughout the assessments, the 

analysis teams struggled with the description and definition of several of the critical assets 

that were assessed. The analysis teams also had difficulty in evaluating and prioritizing the 

identified risks. Finally, the analysis teams and operational units experienced problems and 

delays in analyzing and selecting risk mitigation strategies, assigning responsibility for the 

selected strategies, and effecting the needed changes in policy, practice, and procedure. As a 

result, after successfully completing the assessment activities, the operational units were un- 

sure of the relevancy and applicability of a portion of the assessment results. 

In 2003, the SEI was asked to provide continued assistance and expert guidance to the county 

as it attempted to interpret the assessment findings and to implement its chosen protection 

strategies and mitigation plans. The second engagement with the county began with an ex- 

tensive review of the pilot risk assessment activities and results. These review activities pro- 

vided the SEI team with a better appreciation for the potential barriers to successful mitiga- 

tion of risks identified within the operational units and the county. The SEI team recognized 

that the root cause for many of the county’s challenges was the lack of a clear tie between the 

assessment activities and the county’s business drivers. 

Positioning the CSF Activity 

Building on emerging field experience and research results, the SEI team proposed the use of 

the CSF activity to (a) confirm the criticality of the assets selected for the risk assessment, (b) 

guide the selection of operational units and assets for future assessments, and (c) provide a 

foundation for initiating improvements in the way that information, technical, and physical 

security are addressed throughout the county. The CSFs derived would also help the SEI and 

county teams to better understand the current direction of the county. 

As the SEI and the county entered the second phase of their collaborative activities, the 

county appointed a new chief information officer. The new CIO was approached as a poten- 

tial sponsor of the CSF activity. The SEI team felt that the timing and results of the CSF ac- 

tivity would provide a foundation for improvements in enterprise security and potentially 

other county business processes, benefiting the office of the CIO as well as the assessed op- 

erational units. The CSF activity would also identify enablers within the county that could be 

used to initiate future enterprise improvements. 

Deriving CSFs for the County Government 

CSF Activity Scope and Participants 

The application of the CSF method was originally focused on assisting one of the county’s 

operational units. However, the CSF activity was initiated with several senior county manag- 

ers, including the CIO. Key senior managers from other operational units were also included 
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in the process. As a result, while the derived CSFs may not fully represent the entire county 

organization, they are more representative of enterprise CSFs than operational unit CSFs. 

Data Collection 

The county’s CSFs were derived from data collected through reviewing critical documents 

and conducting interviews. The document review focused on the mission and vision state- 

ments of the county and the selected operational units. In addition, the SEI team reviewed 

the CSFs of several county governments in an attempt to identify industry and peer group 

CSFs. 

Approximately one dozen data collection interviews were conducted with county partici- 

pants. In all interviews, the following questions were used to assist managers, and the SEI 

team, in identifying CSFs: 

¯ What is your mission and role in the organization? 

¯ What are your most critical goals and objectives? 

¯ What are your three greatest business problems or obstacles? 

¯ In what areas would failure hurt you the most? 

¯ If you were away from your job for three months, what three pieces of information (or 

things you would want to know) would you need after you returned? 

County Government CSFs 

This section presents the specific CSFs derived at the county. The data collection and analysis 

activities resulted in the generation of a significant number of activity statements for each 

CSF. In the interest of brevity and anonymity, these supporting statements have been omit- 

ted. The information in Table 8 is provided for all of the organizational CSFs derived for the 

county: the actual CSFs, a detailed description of each CSE the CSF type, and the summary 

themes. The CSFs are numbered for reference purposes only; no priority is intended. 
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Table 8: County CSFs 

CSF 1 - Manage Financial Resources 

Description 

The County must operate with a high level of fiscal responsibility, deploying scarce re- 

sources efficiently and effectively. 

CSF Type: Industry 

Supporting Themes 

- Expend taxpayer revenues efficiently and in accordance with the law. 

- Invest in high-payoff capital improvements, including information technology. 

- Collect, measure, avoid, control, and recover costs. 

CSF 2 - Maximize Interlinking and Collaboration 

Description 

The County must encourage and promote effective communication between operational 

areas and coordinate work and resources. 

CSF Type: Temporal 

Supporting Themes 

- Maintain interfaces and communications between departments and operational areas. 

- Promote information sharing and teamwork. 

- Eliminate stovepipes and duplication of effort. 

- Manage culture and resistance to change. 

- Eliminate aversion to technology. 

- Promote a shared vision of the County’s mission, goals, and vision. 

- Coordinate planning to maximize overall value to citizens. 

- Avoid allowing political barriers to disable the County’s ability to deliver core ser- 

vices to citizens. 

Communicate with elected officials more effectively. 
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CSF 3 -Attract and Develop Human Resources 

Description 

The County must attract and develop human resources to provide services to citizens ef- 

fectively and efficiently. 

GSF Type: Competitive-position 

Supporting Themes 

- Attract high-quality employees from the available workforce. 

- Develop, train, and prepare employees to contribute to the growth and effectiveness 

of service delivery. 

Empower employees to act and take responsibility for their actions. 

CSF 4 - Improve Operational Efficiency 

Description 

The County must continually improve their operational efficiency to meet growing de- 

mands for service delivery. 

CSF Type: Industry 

Supporting Themes 

- Implement a higher degree of best practice throughout the County. 

- Utilize technology more efficiently and pervasively. 

- Streamline decision making. 

- Review and re-engineer processes pervasively. 
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CSF 5 - Perform Strategic Planning 

Description 

Decisions made throughout the County must be focused on long-term goals, objectives, 

and mission. 

CSF Type: Temporal 

Supporting Themes 

- Conduct strategic planning. 

- Move away from decisions based purely on financial constraints. 

- Manage proactively instead of reactively. 

- Define and prioritize long-term goals and objectives. 

CSF 6 - Deliver Citizen Services 

Description 

The County must continually improve its core focus: delivering high-quality services to 

citizens. 

CSF Type: Industry 

Supporting Themes 

- Focus on citizen needs. 

- Implement technology to service citizens better and more efficiently. 

- Confront growth issues and their impact on service delivery. 
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CSF 7 - Manage Compliance 

Description 

The County must ensure that it complies with all relevant guidelines, legislation, regula- 

tion, and standards in the delivery of services to citizens. 

CSF Type: Environmental 

Supporting Themes 

- Maintain awareness of the regulatory climate. 

- Comply in an effective and efficient manner. 

- Monitor compliance activities. 

CSF 8 - Deploy Technology Strategically 

Description 

The County must gain efficiencies by enabling the achievement of its mission through 

strategic deployment of information technology. 

CSF Type: Competitive-position 

Supporting Themes 

- Align information technology with County strategic planning activities. 

- Migrate from legacy systems. 

- Expand services delivery through e-government. 

- Automate people-intensive activities. 

Analyzing the County’s CSFs 

The following information demonstrates the results of two affinity analyses performed using 

the CSFs derived for the county government. The affinity analysis included in Table 9 is a 

comparison of selected critical assets to CSFs. Such a comparison can be used to validate the 

importance or criticality of an asset by investigating its overall significance to meeting the 

organization’s mission and day-to-day business objectives. 
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Somewhat in parallel with the CSF activity, the county’s security strategies and plans were 

analyzed by the SEI and the analysis teams and were revised and formed into areas of im- 

provement. Identified areas of improvement included enterprise security policy, security 

training and awareness, human resources, collaborative security management, and business 

continuity. The affinity analysis in Table 10 is a comparison of the enterprise strategies and 

areas of improvement to the derived CSFs. A detailed analysis can be used to ensure that the 

selected security strategies are properly aligned to the county’s business drivers. This affinity 

analysis can also help the county to prioritize the strategies, identify interdependencies be- 

tween selected strategies, and better prioritize the county’s enterprise security initiatives. 

Conclusions and Results 

This case study demonstrates a number of the ways in which the development of CSFs can 

help organizations to guide, direct, and prioritize their activities to effectively manage secu- 

rity across the enterprise. The county’s exposure to the CSF activity has provided it with a 

management tool for making better-educated decisions regarding its strategic investments in 

information security. 

Identifying the CSFs helped the SEI and operational unit assessment team confirm the criti- 

cality of most of the assets chosen and assessed under the OCTAVE pilots. The comparison 

of assets to the county’s CSFs validated the importance of each selected asset by confirming 

its overall significance to the county. The activity also identified a number of additional as- 

sets that should be included in future assessments. Additional affinity analysis conducted on 

the CSFs should assist the county in targeting operational areas for future information secu- 

rity assessment activities. 

The CSF activity resonated with the operational area managers and selected county managers. 

The CSF activity served to enhance communications among the county’s management teams, 

raising awareness for the pilot assessment program and the proposed mitigation strategies. The 

activity made explicit a candidate set of CSFs for the county, providing a common point of ref- 

erence for the operational unit and the larger county organization. All of the participants in the 

CSF activity recognized the applicability of the CSFs and the supporting artifacts beyond their 

intended use in developing security strategies and managing security within the county. As a 

result of the initial CSF activity described above, the county is in the process of expanding the 

CSF method to all key managers and the remaining operational units within the county. The 

resulting organizational CSFs can be used as a benchmark against which major county initia- 

tives and projects can be compared for validity and viability. 
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Table 9: Affinity Analysis- CSFs to Critical Assets 

Critical 

Assets42 

Manage 
financial 

resources 

Critical Success Factors 

Maximize 

interlinking 

Improve 
operational 

Perform 
strategic 

Deliver 

citizen 

Attract and 
develop 
human 

efficiency planning services 

Manage 
compliance 

resources 

Asset # 1 

Asset #2 

Asset #3 

Asset #4 

Asset #5           ¢" 

Deploy 

technology 
strategi- 

cally 

42 We have chosen to eliminate the names of these assets because they would identify the source of this information. However, in most cases, these assets repre- 
sented either a significant information asset (stored in both physical and electronic form) or a significant information system for the organization. 



Table 10: Affinity Analysis - CSFs to Enterprise Security Strategies 

Enterprise 
Security Strategies 

Establish an enterprise-wide secu- 

rity initiative. 

Develop and implement a compre- 

hensive enterprise-wide security 

policy. 

Develop and implement an enter- 

prise-wide security training and 

awareness program. 

Support enterprise security strate- 

gies, policies, and procedures 

through Human Resources activi- 

ties. 

Ensure business partners cooperate 

and collaborate in the security ini- 

tiatives. 

Develop and implement adequate 

contingency/disaster recovery 

plans. 

Critical Success Factors 

Manage 
financial 
resources 

Maximize 
interlinking 

Attract and 
develop 
human 

resources 

Improve 
operational 
efficiency 

Perform 
strategic 
planning 

Deliver 
citizen 

services 

Manage 
compliance 

Deploy 
technology 

strategically 



Appendix D Glossary 

activity statements Activity statements are brief descriptions of what managers do or 

should do in an organization to ensure the organization’s success. 

They are one of the essential elements in creating CSFs. They are 

harvested from interview notes and documents, and are the input for 

performing affinity grouping activities. 

affinity analysis Affinity analysis is an activity in which the perceived similarity 

between two things is studied to understand relationships and draw 

conclusions about the effect of one thing on another. 

affinity grouping Affinity grouping is a process for organizing ideas, thoughts, con- 

cepts, and so forth. For CSFs, affinity grouping is used to group 

similar activity statements as an element in defining CSFs. 

business drivers The mission, goals, objectives, and CSFs form the elemental busi- 

ness drivers for an organization. These are sometimes referred to as 

"organizational drivers" or "strategic drivers." 

competitive-position 

CSF 

A competitive-position CSF reflects the key performance factors 

that arise due to an organization’s position relative to its peer group 

in the industry or the environment in which it operates or competes. 

critical success 

factors 

The limited number of areas of performance that are essential for an 

organization to achieve its goals and accomplish its mission. They 

are the key areas of activity in which favorable results are abso- 

lutely necessary to reach goals. Critical success factors are often 

referred to as "CSFs." 

enterprise CSF Enterprise CSFs are the set of critical success factors that represent 

the top activities, concerns, strategies, and goals of upper level 

management. They are derived from the top two or three layers of 

management and reflect the various CSFs found throughout an or- 

ganization. 
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enterprise security 

management 

A management- and process-oriented view of security as a business 

process that is pervasive across and dependent on the enterprise. 

environmental CSF An environmental CSF reflects the environmental factors over 

which the organization has very little control or ability to actively 

manage. 

goals Specific, measurable targets of performance necessary to achieve 

the organization’s objectives and ultimately its mission. 

industry CSF An industry CSF reflects the unique operating conditions and chal- 

lenges that are inherent to the industry in which an organization 

chooses to operate. 

management-layer 

CSF 

A management-layer CSF reflects the unique focus and priorities 

that are inherent in a specific management layer, such as executive 

management or middle management. 

mission The mission of the organization reflects its vision and purpose. It is 

the reason that the organization exists and describes what it is there 

to accomplish. The mission is accomplished through the setting of 

objectives and the achievement of goals. 

objectives General directional statements [Rockhart 81]. Objectives are a 

more specific restatement of the organization’s mission and are the 

aim of the organization’s goals. 

OCTAVE OCTAVE is an acronym for the Operationally Critical Threat, As- 

set, and Vulnerability Evaluation. It is a self-directed information 

security risk assessment methodology developed by the Software 

Engineering Institute. OCTAVE is available for download at 

www.cert.org/octave. 

operational unit CSF Operational unit CSFs reflect the activities, concerns, strategies, 

and goals of an organizational department, division, or subdivision. 

supporting themes Supporting themes are one of the essential elements in creating 

CSFs. Supporting themes summarize the intent of a group of activ- 

ity statements and are the final input to deriving CSFs. 
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temporal CSF A temporal CSF is one that reflects a temporary condition or situa- 

tion that must be managed for a specific period of time. 
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A direct link to the website is not provided due to potential IT 
security issues. You can however, copy and paste the web address below 
into your browser window. 

~:,#’fmance.unc.e@diasst.ovco-controIleri~avrolloservicesiwelcome.htrrfl 

Once you get to the website click on the link E-Pay/Direct Deposit 
Paystub Log In on the right hand side of the page. 
Login using your Onyen and Onyen password; then select View Current Pay 
Stub under the Employee Menu to access your pay information for today’s 
payroll. It will allow you to print, or save your check stubs from here. 

Thank you. 

Friday Center 

Credit Programs 

Carol McDonnell, Student Services Manager 
Credit Programs for Part-time Students 
The Friday Center for Continuing Education 
The University of North Carolina at Chapel Hill 
CB# 1020 
Chapel Hill NC 27599-1020 
Phone: 919-962-1105 
Fax: 919-962-5549 
fridaycenter.unc.edu/cp 

--- You are currently subscribed to isfaculty as: jmboxill@email.unc.edu. To unsubscribe send a blank 
email to leave-22508726-713456.c87339c89d943faf3572e4410f3dcc84@listserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

soundings <soundings@nationalhumanitiescenter.org> 

Thursday, July 17, 2008 2:16 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Soundings permission 

Dear Colleague, 

You were one of many guests of the National Humanities Center interviewed by Wayne Pond for our radio program Soundings, which was broadcast 
weekly from 1980 through 1996. 

We are now in the process of converting the Soundings archive to digital format in order both to preserve it and to make it accessible. The Digital 
Preservation Department of the Libraries of the University of North Carolina at Chapel Hill and the RENCI (Renaissance Computing Center of North 
Carolina) are our enthusiastic partners in this endeavor. After digitizing the audio and creating text transcriptions, both the Center and the UNC Libraries will 
mount these interviews on their websites as permanent electronic resources. 

When you were on Soundings, you and Wayne Pond taped your conversation here at the Center, and you agreed that the edited program would be 
broadcast to a large radio audience. Now, in order to make your interview accessible on an Internet Website, we need your permission for the recording to be 
used in any medium. Therefore, we shall be grateful for your completing and returning the permission form (second page of this document) to the Center as 
soon as possible. 

Wayne Pond fully supports this project. Soundings is a valuable piece of the history of the Center and of the humanities. We’ll be grateful for your 
help in preserving it. If you have any questions, please contact us at 919 549-0661 or by email: 

Phillip Barron pbarron(~nationalhumanitiescenter.or~ 

Eliza Robertson erobertson(~nationalhumanitiescenter.or~ 
Kent Mullikin kent(~a)nationalhumanitiescenter.or~ 

Please send the completed form to: 
Soundings 
National Humanities Center 
7 T. W. Alexander Drive 
Research Triangle Park NC 27709-2256 

Best regards, 

Eliza Robertson 
Library Director 

Phillip Barron 
IT Special Projects 



RELEASE FORM 

, was a participant in the Soundings radio program produced by the National Humanities Center between 1980 and 1997. 

I hereby grant to the National Humanities Center and to the University of North Carolina at Chapel Hill the right to use the property that is the product of my 
participation (for example, my interviews, performances, photographs, and written materials) that were a result of my participation in the Soundings 
interviews. 

I also grant to the University and to the National Humanities Center my consent for any photographs provided by me or taken of me in the course of my 
participation in the program or while I was a Fellow of the Center to be used, published, and copied by the University or the Center and their assignees in any 
medium. 

I agree that the National Humanities Center and the University Library may use my name, photographic image or likeness, statements, performance, and 
voice reproduction, or other sound effects without further approval on my part. 

ACCEPTED AND AGREED 

Signature 

Date 

Printed Name: 

Address 

Telephone 

Email 

Fax 

Please return the completed form to 
Soundings 

National Humanities Center 
7 T. W. Alexander Drive 
Research Triangle Park NC 27709-2256 



From: 

Sent: 

To: 

Subject: 

Gerry Brown <gbbrown@duaa.duke.edu> 

Wednesday, August 27, 2008 2:40 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Dear Jan, 

Thank you so much for your kind words. 
how they represented our great country. 

Take Care, 

Coach K 

The Olympics were a once in a lifetime experience. I am proud of my team and 
Thanks for sharing the experience with us. 



From: 

Sent: 

To: 

Subject: 

David Schrader <dschrade@udel.edu> 

Thursday, September 18, 2008 12:14 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
RE: Committee nomination 

Dear Jan, 

I need to ask a question of clarification. The position that is open after 
the deadline for the regular nominating process is for chair of the 
Committee on Non-Academic Career Opportunities. Am I correct in thinking 
that it is the committee chair position for which you’re nominating 
yourself? If so, that is terrific, because we really need a good chair to 
revitalize the work of that committee. 

Thanks for your interest. I look forward to your reply. 

Best wishes, 
David 

..... Original Message ..... 
From: Jan Boxill [ma~imboxi~@emaiLunc.ed~] 
Sent: Thursday, September 18, 2008 11:48 AM 
To: dschrade@UDel.Edu 
Subject: Committee nomination 

I would like to nominate myself for the Committee on Career 
Opportunities. Given that my career path has been different from most 
academics, I think I would have something to offer the committee. I have 
attached my CV for as well. 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Director of Undergraduate Studies 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Saturday, November 1, 2008 12:31 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

sports blog 

http:i/pl~ilosophyandspows.blogspo~.comi 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Director of Undergraduate Studies 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Mike Phelps <mphelps@momentummedia.com> 

Wednesday, November 19, 2008 4:23 PM 

Boxill, Jeanette M <JMBOXILL@email.unc. edu> 

Re: Request 

Jan, 

That sounds perfect. My number is below. 

Thanks, 

Mike 

(607) 257-6970 ext. 14 

On Nov 19, 2008, at 4:21 PM, Jan Boxill wrote: 

> Hi Mike, 
> The phone rang, but then went dead. 
> Anyway, I would be happy to talk with you. I am swamped today and have 
> a game tonight, so tomorrow would be great. I’ll be in my office 
> around 9 and how about ifI call you around 10? 
> 
> Jan 
> 

> Mike Phelps wrote: 
>> <div class="moz-text-flowed’’ style="font-family: -moz-fixed">Lance, 
>> My name is Mike Phelps, and I’m an Assistant Editor at Coaching 
>> Management magazine. I’m working on a story for one of our upcoming 
>> issues about flae ethics of coaching basketball and was hoping to 
>> interview Jan Boxill on the topic. Our publication is specifically 
>> directed to basketball coaches, and I think Jan’ s past experience in 
>> coaching as well as her current endeavors in ethics would make her 
>> the perfect source. 
>> I tried reaching her through her direct email without any luck, and 
>> whenever I call her direct phone line, it doesn’t ring. I’m hoping 
>> you can help me out. Any oflaer information you need, just let me 
>> know. 
>> Thanks. I’m looking forward to hearing from you. 
>> Mike 
>> Mike Phelps 
>> Assistant Editor 
>> Momentum Media Sports Publishing 
>> Athletic Management, Coaching Management, Training & Conditioning 

>> (607) 257-6970 ext. 14 
>> </div> 

> Jan Boxill, Ph.D. 
> Director, Parr Center for Ethics 
> Senior Lecturer 
> Department of Philosophy 
> University of North Carolina 
> Chapel Hill, NC 27599-3125 
> Email: jmboxill@email.unc.edu 
> Website :parrcenter.unc.edu 
> Phone: 919-962-3317 
>FAX: 919-843-3929 

Mike Phelps 
Assistant Editor 
Momentum Media Sports Publishing 
Athletic Management, Coaching Management, Training & Conditioning 

(607) 257-6970 ext. 14 



From: 

Sent: 

To: 

Subject: 

rwaters <rwaters@newsob server.com> 

Wednesday, December 17, 2008 7:22 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

News & Observer Q&A 

Jan, 

I warned that I would have to trim this way down. I hope it doesn’t cause you pain. I thought the material on 
relativism was great, but if I run that at length, we’d lose some other important points. I’m open to changes in 
phrasing, tone, word choice -- and if there’s anything vital I cut out, please let me know. Only thing is, the 
overall Q&A can’t get longer. 

One more thing: Can you e-mail me a mug shot of yourself to run with this? 

Again, thank you very much for your contribution. 

Best regards, 
RW 

Jan Boxill is the director of the Parr Center for Ethics at UNC-Chapel Hill. 
Is society going downhill, or is this just human nature at work -- no worse than it always has been? 
Ethics is an issue for every society. What makes things seem so dire now is that with the financial disasters, the 
dishonesty and lack of ethics have affected all of us. Usually when we think of crime, we think of physical 
violence. Ethics wasn’t seen as tangible, and further was seen to be only something personal and relative. I 
think the belief that ethics is relative has led us down this path, and now the results are tangible. We also 
confused other modes of thinking with ethics: religion, law, and social conventions. While these help in making 
moral decisions, they are not enough. Ethical reasoning requires one to be a conscientious moral agent, one 
who is impartial, listens, and gathers facts. It’s not easy, but it can be practiced and it can be taught. 
How does a diverse modern society find a path to more honest, ethical behavior? 
I think we create loyalties through hate -- of other nations, teams, races, genders. Doing this lets us see others 
as objects, rather than as people with dignity who deserve respect. But there is another way we could view 
people in society -- that we are interdependent, we complement one another. This helps us realize that we need 
each other as partners in a community, and this partnership promotes respect and trust. Unfortunately there are 
people who take advantage of that trust, because they believe they are different. But we are all different, even 
identical twins. But we are also all the same in that we desire to be respected for who we are. 
How can we encourage people to play by the rules? 
We have a win-at-all costs culture. We criticize sports for this, but it isn’t just sports. Sports reflects and 
mirrors society, and it also affects society like no other activity. It promotes the idea that everyone wants to be 
a winner. People will push the limits of the rules, taking risks that they won’t get caught. That part may be 
human nature. But today the stakes are very high.If we recognize that our opponents are not enemies to be 
defeated, but partners in our challenge to achieve excellence, we might treat them as persons rather than 
objects. The key is recognizing that while we are all different, we all desire respect. Respect comes from 
treating others as partners, as people with dignity who have desires and aims of their own. 



From: 

Sent: 

To: 

Subject: 

Attach: 

scanner@unc.edu 

Thursday, August 27, 2009 2:34 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

20090827143416814.pdf 

This E-mail was sent from "R10250" (Aficio MP 2510). 

Scan Date: 08.27.2009 14:34:16 (-0400) 

Queries to: scanner@unc.edu 



U.S. STUDENT FULBRIGHT PROGRAM 
Reference Form for English Teaching Assistantship Grant 

FORM 9B 

This reference should be completed in electronic format and printed to the PDF form. Reference forms may be completed manually only 
when the referee does not have access to the Embark Online Reference system. 

PART I. To be completed by applicant. Be sure to provide the referee with a description of the ETA Reference guidelines provided on the 
website and the means by which they can return the completed Reference From to you (e.g., self- addressed/stamped envelope.) See instructions 
for details on submitting ETA References. 

Applicant Last Name First Name For Study In (country) 

English Teaching Assistantship 

Proposed Field of Study Institution Through Which Applying or At-Large 

Part I1: To be completed by the referee. References submitted to the Fulbright Program will not be released to the applicant, but will be reviewed by 
a campus committee (for enrolled applicants), the National Screening Committee, and program sponsors in the U.S. and overseas. 

Referee Name Institution/Organization 

Street Address 
Email address 

City State Zip code or Country 

Electronic Signature Date W#tten Signature Date 

PART II1. Please indicate in what context and for how long you have known the candidate. 

PART IV. English Teaching Assistantship (ETA) General Instructions 

For additional information about the Fulbright ETA Program, please visit our website at www.us.fulbriqhtonline.orq Also, consult the individual 
country entry for a description of the program in this applicant’s chosen country. 

We ask that you complete a series of short answer questions about the candidate that focus on the qualities that are essential to success for 
Fulbright English Teaching Assistants. Please do not attach additional letters of reference. 

In responding to the following questions, please keep in mind that the candidate will be serving as a citizen representing the United States and that 
personal suitability, as well as academic excellence, is an important criterion to be considered. Fulbright ETAs are not responsible for designing 
curricula or teaching full courses. Rather they serve, under supervision, at their assigned placements and will be expected to develop and carry out 
a variety of learning activities, make presentations on U.S. culture and society, and/or assist faculty in an English Language Department with their 
teaching responsibilities, as needed. Leadership and a talent for innovation are also qualities of successful ETAs. 

If you do not feel that you have adequate information or knowledge to respond to a specific question, place NA in the box. 

Please limit your responses to the spaces provided. If space allows, feel free to give examples of the candidate’s experience relative to a 
specific criterion. 

REFERENCES FAXED OR EMAILED TO liE WILL NOT BE ACCEPTED. 
Please give the signed, printed copy of this completed form to the candidate in a sealed envelope, 

signed across the flap. 

ETA Reference Form Page l 



Name:                                    Field of Study:                            Country:                           9B 

1. Based on your observation of or experience with the candidate, comment on his/her ability to express themselves competently and clearly in 
English, orally and in writing. If relevant, comment on specific situations where you have observed the candidate’s communication skills (e.g., 
classroom presentations, coursework, co-curricular activities, etc.) 

2. VVhile formal training in teaching is generally not required, successful ETA grantees have exhibited a strong interest in teaching and learning 
through their classroom behavior and/or in extracurricular activities, jobs or volunteer work, and/or community service projects. In your view, how 
has this candidate demonstrated qualities associated with teaching or mentoring. 

3. Keeping in mind that an ETA’s specific job description at the placement abroad may not be clearly defined, describe the candidate’s abilities relative 
to working in unstructured situations. Feel free to give a specific example. 

4. Comment on how the candidate might interact with students, faculty and, community leaders, among others, in an unfamiliar situation or different 
cultural environment. Feel free to describe a situation where you have observed the candidate in these circumstances. VVhat kind of impression, in 
your view, would the candidate make abroad as a representative of the United States? 

5. Please comment on any other factors which you believe may have a bearing on the candidate’s experience overseas or potential as a Fulbright 
English Teaching Assistant. 

ETA Reference Form Page 2 



From: 

Sent: 

To: 

Subject: 

Attach: 

michael lavin <ml 1952@stanfordalumni.org> 

Thursday, April 23, 2009 7:51 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Lavn: Sports and Drugs 

LavinNrev. doc 

Dear Professor Boxill, 
You were kind enough to include a paper I wrote in your anthology, Sports 
Ethics. I am attaching a paper I wrote for a volume Mark Holowchak is 
editing. It is a redux of my earlier paper. It may or may not interest you. 
It’s probably an easier paper for the average student to read, though I’m not 

as much in touch with that as I once was. The version I’m attaching is the 
penultimate, and I’ll have a chance to change things a bit before it goes to 
the publisher. 
All the best, 
mike 

Michael Lavin, Ph.D. 
Psychologist 
2604 Connecticut Avenue 
Suites 301 & 302 
Washington DC 20008 
(202) 955-5005 

NOTICE TO RECIPIENT: This e-mail or attachment may contain information covered 
under Privacy Act, 5, USC 552(a) or the Health Insurance Portability and 
Accountability Act (PL 104 - 191) and its various implementing regulations, and 
must be protected in accordance with those provisions. Healthcare information 
is personal and sensitive and must be treated accordingly. If this 
correspondence contains healthcare information, it is being provided to you 
after appropriate authorisation from the patient or under circumstances that 
do not require patient authorisation. You, the recipient, are obligated under 
the Privacy Act or the Health Insurance Portability and Accountability Act to 
maintain it in a safe, secure, and confidential manner. Re-disclosure without 
additional patient consent or as permitted by law is prohibited. Unauthorised 
re-disclosure or failure to maintain confidentiality subjects you to 
application of appropriate sanctions. If you have received this 
correspondence in error, please notify the sender at once and destroy any 
copies you have made of it. 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Thursday, April 30, 2009 11:47 PM 

Boxill, Jeanette M <JMBOXlLL@email.unc.edu> 
steroids 

Twitter ’word of mouth on steroids’ 
<htt~’llw;~,w     , ire ~ ort , comidocs/DOCo252642> 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Friday, May 1, 2009 1:10 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

article 

Why Strength is not Just a Guy Thing Anymore.doc 

Strengh article 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Phone: 919-962-3317 
FAX: 919-843-3929 



BEFORE SENDING EMAIL ASSIGNMENTS, CONTACT 
THIS INSTRUCTOR TO MAKE ARANGEMENTS. 

Follow the directions below: 

Submittin  Self-paced Assignments Via E-mail 

Important points about using e-mail: 

¯ The use of e-mail is completely optional. You may decide to use it for some assignments and not for others, 
especially since some assignments may not lend themselves as well as others to the use of e-mail. 

¯ Assignments you submit through e-mail will be returned by e-mail and those sent through conventional mail will 
be returned by conventional mail. 

¯ You must send a copy of your assignment to Student Services (stuserv@unc.edu) at the time you send it to your 
instructor. 

¯ Contact your instructor to see whether you should send your assignments in the body of your e-mail messages or 
as attachments. Some instructors may not be able to open attachments. 

Steps in submitting e-mail assignments: 

Send each assignment as a separate e-mail message. 

The "Subject" of the message should be (Example) "Span 2 Assignment# ." 

Begin your e-mail message with the following information: 

Your name The course name and number 
Your enrollment number Your e-mail address 

The assignment number / 
The date 

Type the assignment as an e-mail message immediately following the information above, or include it as an 
attachment. Include each question (or abbreviated question) as well as the answer to assist the instructor in 
grading the assignments. 

Send the message to your instructor’s e-mail address and stuserv@unc.edu. Also send a copy to your own 
e-mail address. 

Make sure you keep a copy of your assignments in case they need to be sent in again. 

Your assignment will be returned to you as a reply to your e-mail message, with the grade and instructor’s 
comments included. 

Questions about the content or meaning of an assignment should be directed to your instructor by sending an 
e-mail and indicating that the "Subject" is "Course Question" and adding "Please forward to instructor." Questions 
concerning your course enrollment or the use of e-mail should be directed to the Student Services office. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Thursday, May 7, 2009 10:36 PM 

Boxill, Jeanette M <JMB OXILL@email.unc. edu> 
phil 165 
ETHICAL THEORY OUTLINES.doc; Phil 165-Welcome gen.doc; Phil 165 
Understanding Lesson 1.doc 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Phone: 919-962-3317 
FAX: 919-843-3929 



ETHICAL THEORY OUTLINES 

MORALITY: Socrates: "No small matter, but how we ought to live." 

First and foremost morality is a matter of consulting reasons 

¯ Establish facts 

¯ Use moral principles 

¯ Are the principles sound? 

¯ Are they being intelligently applied? 

¯ Every theory includes the idea of impartiality. 

(i.e. adopting a moral point of view) 

¯ Conscientious moral agent: impartial, listens, gets facts. 

I. RELATIVISM: 

II. 

Soundness of relativism: 

Claim: Different cultures have different moral values, and thus no universal standard. 
How much difference is there? 

Life forces may be different; religious beliefs differ; More "universal" than 

appears. Three values: 

1. Care and protection of young. 

2. Truthfulness 

3. Prohibition of murder. 
Why? Necessary for any society to exist. 

So it is a mistake to overestimate the amount of differences. 
Can we criticize practices within a culture? Relativism undermines any criticism. 

Female excision: how is it justified? Beneficial--this is an independent standard. 

Relativism’s lessons: 

Keep an open mind; Don’t assume our preferences as absolute standard 

RELIGION & MORALITY: What is the connection? 

III. 

A. Divine Command Theory: Something is morally right if it is commanded by God; morally wrong 
if forbidden by God. 

B. Dilemma: 
C. Is conduct right because God commands it? 

Or 
D. Does God command it because it is right? 

E. If right because God commands it, it makes his commands arbitrary. 
F. If God commands it because it is right, then there is some standard of right and wrong independent 

of God’s will. Thus, 
G. Right and wrong are not to be defined in terms of God’s will; morality is a matter of reason and 

conscience. 
H. Morality and religion then are different. 

(This does not assume that Christianity or any other religion is false, only that even if such a 
system is true, morality remains an independent matter.) 

UTILITARIANISM 

John Stuart Mill sets forth basic principles of Utilitarianism and Principle of Utility. 
Foundation of morality is "utility" or "Greatest Happiness Principle" 

Actions are right in proportion as they tend to promote happiness, wrong as they tend to 
promote the reverse. 

Happiness:     Intended pleasure and absence of pain 
Pleasures are the only things desirable as ends in themselves. 
But not just any pleasures--must include quality as well as quantity of pleasures. 



Otherwise a doctrine for swine. 
Human’s pleasure are not the same as a beast’s pleasure; Happiness is not "contentment" 
Standard of utility is not simply the agent’s own, but concerns all, impartially. 

Greatest happiness altogether. 
Golden Rule: Do as you would be done by. 

Vo 

Is the principle sound? 

Proof of his principle that happiness desirable and only thing desirable as an end: 

Not really able to prove first principles, but can offer a direct appeal to our faculties. 

Uses analogies: 

Proof of something visible? People actually see it. 

Proof of something audible? People actually hear it. 

Proof of something desirable? People actually desire it. 

Are these on a par? 
"Desirable" has a moral quality that the others don’t have. 
It is a mistake to go from a factual claim to a moral claim. 

(Known as the Naturalistic Fallacy) 
But Mill would answer: "Proof’ as best can be rests on fact that everyone desires happiness, so 
what more proof could one want. If all people desire something, isn’t that enough for it to be 
desirable? 

Qualities of Pleasure: 
Based on progressive human beings 
Requires pleasures of different kinds to develop human faculties. 
Human faculties include reasoning, intellect, imagination, aesthetic, moral, sentiments 
and senses. 
Pleasures must not only be sensations, or titillations of the senses. 
Thus, not all pleasures are alike, such that "pushpin is a good as poetry." 

CASE: Baby Jane Doe 

KANT’S ETHICAL THEORY 

A. DEONTOLOGICAL THEORY 
Utilitarianism looks at the consequences; deoutological theories look at obligations that must be 
followed irrespective of consequences. Deontologists urge us to consider that actions are morally 
wrong, not because of their consequences, but because the action involves a moral violation. 

THE GOOD WILL 

The only thing good without qualification 

It is not good because of what it effects or accomplishes; it is good through its willing 

alone--that is, it is GOOD IN ITSELF. 

DUTY 
Actions done from the motive of duty vs. 
Actions done in conformity with duty. 
An act is praiseworthy not for self-interested reasons, nor as a result of natural 
inclinations, but only if done from duty, from the idea of the law. 

CATEGORICAL IMPERATIVE 
Morality can be summed up in one ultimate principle or moral law from which all our 
duties and obligations are derived. That principle is: THE CATEGORICAL 
IMPERATIVE. 



Act only on that maxim through which you can at the same time will it should 
become universal law. 

What does that mean? 
What is a maxim? 
What is an imperative? Categorical? 
Universalizability: universal, applicable to everyone consistently. 
Does the Golden Rule fit this? 

FORMULA OF THE END IN ITSELF 

The practical imperative that follows from the Categorical Imperative: 

Act in such a way that you always treat humanity, whether in your own person or in 
the person of any other, never simply as means but always at the same time as an 
end. 

Vo 

This requires respecting persons and not treating them as things, but as rational persons 
with their own maxims 

JOHN RAWLS: CONTRACTARIANISM 

Rawls develops his theory using Kant and others and also modifies to some extent Mill’s ideal 
utilitarianism; however Rawls is NOT a utilitarian, as we shall see. 

SOCIAL CONTRACT 
Ultimate basis of society is a set of agreements, tacit or explicit; 
What might these agreements be. 
Conditions from which such agreements might come? 

JUST & UNJUST 
His aim then is to present a conception of justice which is not set from or for any 
particular society, or form of government, but 
Provides principles of justice for the basic society generalized from the original 
agreement. 

CONDITIONS: 
One who looks at the world from a "moral point of view." What does this require? 
1. A HYPOTHETICAL position 
2. VEIL OF IGNORANCE. 

-) all operate as free and rational persons with all factors of inequality 
eliminated from our thinking. 

3. In this veil, you are rationally self-interested and mutually disinterested.What 
does this mean? 
¯ Rationally self-interested--you are interested in promoting your own 

advantages--everyone. 
¯ Mutually disinterested tempers self-interest because you are not interested 

in gaining at another’s expense 
These ideas -veil of ignorance, and ideal observer status constitute what Rawls 

calls 

ORIGINAL POSITION, or ORIGINAL CHOICE POSITION 
And it is in this "original position" that principles of social justice are set forth. 

C. TWO PRINCIPLES OF JUSTICE 
Rawls comes up with 2 principles that would be agreed on in an initial choice situation that are 
fair. 



Each person has an equal right to the most extensive liberty compatible with a similar 
liberty for others. 
Social and economic inequalities are permissible and to be arranged so that they are both: 
a.      reasonably expected to be to everyone’s advantage (in particular the least 

advantaged) 
b. Offices and positions attached to these are open to all under conditions of fair 

equality of opportunity. 
Principle 1 is known as the Equal Liberty Principle 
Principle 2 is known as the Difference Principle 

Principles are serially ordered and the first principle takes priority so that one cannot be 
used to promote advantages. The principles constitute a conception of justice which is a 
complex of three ideas: 
Liberty, Equality, and A reward for services contributing to the common good 

It is on the this basis that reciprocity achieves self-respect and mutual respect 

Justice and fairness 
Common element fundamental to both: RECIPROCITY 
Distinction he makes between justice and fairness? 
Rawls wants to make justice as close to fairness, and this is through reciprocity. What 
does this mean? 
In any society while we are different, we all have similar capacities and desire for goods. 
There is one primary good:        SELF-RESPECT. 
We all have capacities and a desire that these be developed. 
We can’t develop these without others; 
So we reciprocate and COMPLEMENT one another--)partners--)achieve self-respect 
and mutual respect. 



Department of Philosophy 

Chapel Hill Phil0s0phy 
UNIVERSITY OF NORTH CAROLINA 

CB #3125, Caldwell Hall UNC Chapel Hill Chapel Hill, NC 

Jan Boxill 919.962.3317 jmboxill@email.unc.edu 

27599-3125 

Dear 

Welcome to the course and the world ofbioethics, a world that changes every day. Doing 
philosophy is not always easy, but I hope the experience will challenge you to think more deeply 
about issues that we face and how they will affect us presently and in the future. With that in 
mind below are some suggestions for subsequent lessons. 

I would recommend reading the course packet summary of each assignment and the 
questions asked in the written assignment. Then read the introduction to each chapter 
with the purpose of answering the questions. Most, but not all, of the short answers can 
be understood from the introduction. 

Then select the essay you plan to write on and read the article or articles necessary to 
answer that essay. That way you are reading with a purpose--to answer the question in 
the essay or the short answers. In this way you won’t have to read every essay in depth. 
This will not only reduce the amount of time you spend on each assignment; it will also 
make the time you do need more effective. 

Remember that the essays usually pose a dilemma so there are usually good reasons in 
support of both sides of the dilemma. This is where the critical analysis comes in which 
is explained in Assignment 1, page 11. Keep in mind that I am not so interested in how 
you feel, but how you argue for your position; i.e. your position supported by reasons 
AND theory or principles. So avoid phrases like, "I feel", "I believe", etc. After the first 
assignment, you must use the theories to support both your position and the opposite, 
especially utilitarianism, Kantian ethics, and others as they are appropriate. 

Good luck and enjoy the course. There are a great many issues discussed and there are 
new issues that arise every day in the health care field, as you are very aware. I hope you 
find the course interesting, challenging, informative, and especially that you become 
familiar and comfortable with the method of critical analysis. 

If you have any questions or concerns feel free to call or email me. Also, if you want to 
send your assignments via email this is also permissible, just be sure to register this with 
Student Services at the Friday Center. 

Regards, 

Jan Boxill, Ph.D. 
Senior Lecturer in Philosophy 
Director, Parr Center for Ethics 
Instructor for PHIL 165 



BEFORE SENDING EMAIL ASSIGNMENTS, CONTACT 
THE INSTRUCTOR TO MAKE ARRANGEMENTS. 

Follow the directions below: 

Submittin  Self-paced Assignments Via E-mail 

Important points about using e-mail: 

¯ The use of e-mail is completely optional. You may decide to use it for some assignments and not for others, 
especially since some assignments may not lend themselves as well as others to the use of e-mail. 

¯ Assignments you submit through e-mail will be returned by e-mail and those sent through conventional mail will 
be returned by conventional mail. 

¯ You must send a copy of your assignment to Student Services (stuserv@unc.edu) at the time you send it to your 
instructor. 

¯ Contact your instructor to see whether you should send your assignments in the body of your e-mail messages or 
as attachments. Some instructors may not be able to open attachments. 

Steps in submitting e-mail assignments: 

Send each assignment as a separate e-mail message. 

The "Subject" of the message should be (Example) "Span 2 Assignment# ." 

Begin your e-mail message with the following information: 

Your name The course name and number 
Your enrollment number Your e-mail address 

The assignment number / 
The date 

Type the assignment as an e-mail message immediately following the information above, or include it as an 
attachment. Include each question (or abbreviated question) as well as the answer to assist the instructor in 
grading the assignments. 

Send the message to your instructor’s e-mail address and stuserv@unc.edu. Also send a copy to your own 
e-mail address. 

Make sure you keep a copy of your assignments in case they need to be sent in again. 

Your assignment will be returned to you as a reply to your e-mail message, with the grade and instructor’s 
comments included. 

Questions about the content or meaning of an assignment should be directed to your instructor by sending an 
e-mail and indicating that the "Subject" is "Course Question" and adding "Please forward to instructor." Questions 
concerning your course enrollment or the use of e-mail should be directed to the Student Services office. 
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From: 

Sent: 

To: 

(~c: 

Subject: 

Bisese, Anne <abisese@email.unc.edu> 

Monday, December 14, 2009 2:58 PM 

Boxill, Jem~ette M <JMBOXILL@email.unc.edu> 

Benowitz, Judith <benowitz@email.unc.edu> 

[Fwd: SPCc / PHIL 165- TEXTBOOK] 

Good afternoon 

The textbook used for PHIL 165,"ContemporalT Issues in Bioethics, 6th 

edition" is ahnost sold out at the bookstore and a new edition has been 

published. If you don’t already have a desk copy of the new edition, we 

encourage you to order one right a~vay and use it to dete~anine the amount 

of change in your courses that will be required to shift to the new 
edition. It looks like you get three or four new enrollees each month 

so the 3 copies the bookstore currently has should be enough to get you 
through Janumy and ~ve can most likely get additio~lal copies at various 

online textbook sites. 

Attached is a link to the 7th edition on the Cengage Learning ~vebsite/ISBN :’0495006734’: 

<h~,p://academic ce~lg~ge com/ce>g~2~,’ge/ins{mcto~ do? 

~lmenu~ber 5&couaseid &codeid &product isb~ 9780495006732&s~:~Tab Table of Conte~:s&mamTah Abo~_~t,,~B~’.~.ok&ma~e_>h~_p.:i/academicce~ iins~rucmrdo? 

~oiinen~mber 5&cov~sseid &codeid &>ro&~ct isbn 9780495006732&s~bTah Table of Conte~:s&mainTah Abov~t *be Book&maiWla~ 

<h~1o:i/academiccer                  e/ir~tructor do? 
~Ainenv~mber=5&courseid=&codeid=&product isbr~=9780495006732&subTab=Table of Contents&mainTab=About the Book&maiLFlag=~x~.~e> 

Please let us kno~v if you need anything froln the Friday Center in order 
to get a desk copy of the new edition. I will be back in touch with you 

after the holidays! 

Atme Bisese 

Subj ect:     SPCc / PHIL 165 

Date: Mon, 14 Dec 2009 13:38:37 -0500 

From: Marilee Einmn <marilee@email.unc.edu> 

To: ’A*me Bisese’ <abisese@email.unc.edu> 

CC: ’Judith Benowitz’ <benowitz@email.unc.edu> 

Hello, 

I have a ne~v editionnotice: 

Course: SPCc / PHIL 165 

Text: Contemporary Issues in Bioethics, 6~’th edition 

Status: veW few used copies of the 6~’th edition available for order 

In stock at FC Books: 3 

Current edition: 7~’th 

Isbn & pub: 978-0495006732, Cengage Learning 

I ~vill send notification ~vhen ~ve are sold out of the 6:’th edition. 

Thmlks, 

Marilee 



From: 

Sent: 

To: 

Subject: 

Bisese, Anne <abisese@email.unc.edu> 

Tuesday, February 16, 2010 2:50 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Re: PHIL 165 Assignments/Exams 

No problem at all, just a friendly reminder! 
Anne 

On 2/16/2010 12:25 PM, Jan Boxill wrote: 
> I am sorry; I have several that I am behind on; I’ll get them done asap. 
> Jan 
> 
> Anne Bisese wrote: 
>> Dear Jan, 
>> I’m following up on exams/assignments submitted over two weeks ago 
>> which do not have a grade from you recorded in our system. I’ve 
>> attached a document with the list of missing assignments. 
>> 
>> I did notice that a couple names I had from a report I ran this 
>> morning had a grade entered in the last hour or so. That means you 
>> may have returned some of these already and they are just getting 
>> recorded. 
>> 
>> Thanks so much for your help! 
>> Anne 

Anne Bisese 
Distance Learning Program Assistant 
Friday Center for Continuing Education 
919.962.2645 



From: 

Sent: 

To: 

Subject: 

ServiceDirect@cengagelearning. com 

Wednesday, June 23, 2010 10:24 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Your Cengage Sample 

Dear Jan Boxill, 

Thank you for visiting our Cengage Learning web site. We have received the following course solution request: 

Contemporary Issues in Bioethics 
By: B eauchamp/Walters/Kahn/Mastroianni 
ISBN-13:9780495006732 I ISBN-10:0495006734 

You can check the status of your request at any time at ~:i/academic~cen~e~comi~o~. 

If you have not requested titles from Cengage Learning, please contact our Customer Support center 
immediately at 1-800-423-0563. 

Thank you, 

Service Direct Customer Support 
Email: order, samples@cengagelearning.com 
Phone: 1-800-423-0563 

Our Privacy2 Statement 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Wednesday, June 23, 2010 10:26 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Information about book titled Contemporary Issues in Bioethics(0495006734) 

Click this link to see more information for the ISBN :’0495006734’ 

~ :i~% ww~cen~e~com/searcl"~itota~searchres~ffts~do ?N= l ~&ima~;~x=2 4&ima word~_.a~-978049500~732 



From: 

Sent: 

To: 

Subject: 

crms@cengage.com 

Wednesday, June 23, 2010 12:33 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Cengage Learning Account Activation Notification 

Hello JAN BOXILL, 

Your Cengage Learning account is now active. Through this account, you can access your Cengage Learning instructor and student 
eResources from a single location. Almost everything you need to teach your courses can be found on a single website and accessed 
using one single sign-on. 

To begin accessing your eResources, go to e~com. 

If you have any questions about this new account, please contact your Cengage Learning Sales Representative, or call our Technical 
Support Team at 1-800-354-9706, option 5, option 1. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Miles Morgan, Kathy D. <kmmorgan@email.unc.edu> 

Monday, July 19, 2010 4:11 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
roll 

phil 165 spcc.pdf 

see attached. 
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From: 

Sent: 

To: 

Subject: 

Craig Hall <mm- 10783-3384415 @bepress. com> 

Thursday, November 5, 2009 2:45 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Journal of Imagery Research in Sport and Physical Activity -- New Articles 

Trouble viewing this email? You can open it in a browser: htlp:i/,a.~.~..bq?ress.comi~aiam~tourlcei20091105 

bep~x~ss Journals November o5~ ~oo9 

New A.rtieiles 

Journal of gmagery Research in Spo  and 
Physical Aeth4ty 
http:/iWWWobepreSSoeOm/jirspa 

Berkeley Electronic Press is pleased to annotmce the following new 

articles recently published in d0arna~ of In~ager# Research in Spor~ 

a~d Ph~jsica~ Ac~ivit!h 

The Role of IntentionaH~y h~ Shnulated Motor Actions 

Carl P. Gabbard and Priscila Caqola 

Are hna~ of Exemising Related to Feeling States? 

Jennifer Cumming and Damian M. Stanley 

Does Sel~LModeling Affect Imag~gw Ab~Ht$’ or Vividness? 

Amanda M. Rgmal and Diane M. Ste-Marie 

~act of Dif~)rin        enc~es of PETFLEP Ima~~ on 

Netball Shoo~ing Pe~brmance 

Caroline J. Wakefield and Dave Smith 

Edited by 

Craig Hall 

Universi~ of Western 
Ontario 

Sandra Short 
University of North Dakota 

Characteristics AffeetinN~he Use of Ima~ A Youth ~or[s 

Aeade 

John K. Parker and Geoff Lovell 

Featured A~giele 

"A QuMi~ath~e Investigation of NIeta-hnage=E%~ Processes and 

hna~r~- Direction among Elite Athletes", by Tadhg Maclntyre 

and Aidan P. Moran, uses qualitative methodology to explore meta- 

imagery processes and imagery direction (i.e., facilitative or 

debilitative) in elite sports performers, showing that motivational 

aspects of inmgery are not as relevant to elite performers as non-elite 

performers, and elite performers’ experience of imagery direction 

seems to be nmre complex thm~ had previously been believed. 



About this journal 

The Jourr~aI of Ir~a~4 Research ir~ Sport and Ph~sical Ac~ivitjl is the 

first peer-reviewed journal devoted to research on the role of imagery in 

sport, physical activity, exercise, and rehabilitation settings, hnagery, 

also referred to as cognitive enactment or visualization, is one of the 

most popular performance enhm~cement and rehabilitation techniques 

in sports and physical activity. Journal editors Craig Hall (University of 

Western Ontario) m~d Sandra Short (University of North Dakota) are 

recognized leaders in the field, m~d the jounml’s editorial board 

represents leading institutions in the U.S., U.K., and Canada. The single 

destination for all imagery-related research in sports and in physical 

activity, the ,J%urna~ qf ~ma~ Research in Oort a~d Ph_~sica~ 

Ac~ivi~11 is an indispensable tool for scholars and practitioners of 

imagery, sports science, kinesiology, physical education, and 

psychology. 

Journal Research in Sport a~d Physica[ Ac~ivi~!~ is indexed 

in CINAHL, PsyeINFO, Technology Research Database (CSA), Intute, 

MANTIS, and SPORTDiseus. 

Abou[ bepress JournaIs 
wwwobepr~:ossocom!~ournals 

Founded by p~x)ibssors in 1999, Fhe Berkeley b~lect~xmic Press’’~ rcpn>sents the ne~ standard in scholarly 
publishing° ()urjour~mls fbature t~st and bigh-q~mli~3 peer" review% an innovativc guest access policy, and 

prices that libraries can easil? at~brdo 

2809 ~blegraph Av<mue, Suite 202, Berkeley, (A 94705 

©2oo9 Fhe Berkeley E1ec tonic Press. 

To be removed from this mailing list or to change your contact information, please click on the following link: 
httl? :Fw.ww.be~rcss.com/cgb’m~subscribe.           10783 &rr=3384415&email=.~mboxill%40email. ur~c.edu 

For more information about this message, you may email irffo-mailers~ress.com 



From: 

Sent: 

To: 

Subject: 

Saenz, Carla (NIH!CC/BEP) [F] <saenzca@cc.nih.gov> 

Tuesday, November 10, 2009 9:37 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
NYT article made me think about you 

http://eth icist, bloqs, nytimes.com/2009/11/10/a re-hi.q h-tech-prosth eses-fair/ 
Hoping you’re doing well, 
Carla 

Carla Saenz, PhD 
Department of Bioethics 
Building 10/1C118 
Clinical Center 
National Institutes of Health 
Bethesda, MD 20892-1156 
phone: 301-435-8725 
mail: saenzca@cc.nih.gov 



From: 

Sent: 

To: 

Subject: 

Feminist Ethics and Social Theory <FEAST@LSV.UKY.EDU> on behalf of 
Lindsay Thompson <lthompson@JHU.EDU> 

Thursday, January 18, 2007 1:47 PM 

FEAST@LSV.UKY.EDU 

Re: [FEAST] Query: Historical Catholic view of abortion 

This is correct. You might look into the work of Maureen Fiedler and 
Catholics for a Free Choice. 

bpostow wrote: 
I’ve been told, and also read somewhere, that the Catholic church has not 
always held that conception marks the beginning of human being-ness/having a 
soul. For example, St. Thomas was said to have held that it is from 
quickening, not from conception, that the fetus has the likeness and image of 
God. Can anyone give me a reference to an authoritative source for this? 

Many thanks. 
Betsy Postow 
bpostow@utk.edu 



Boys Will Be Men: 
Guiding your sons from boyhood to manhood 

by Paul Kivel 

Sometimes we may not take seriously what our sons are learning and doing, telling 

ourselves that "boys will be boys." At other times we may take what they do too 

seriously and tell them to "Grow up and act like a man." Raising sons today, with our 

concerns about the violence they are vulnerable to and the controlling and abusive male 

roles they may grow up to inhabit, is a challenging occupation. How do we guide them 

from boyhood to manhood with their strength, creativity, caring, and lives intact 

remembering that they are boys, but inevitably boys will be men? 

Many of us operate out of a tug-of-war theory of parenting with our sons tied to the 

middle of the rope. We see ourselves as pulling against the media, peer pressure and 

the temptations of modern society for our son’s attention and allegiance. This approach 

can lead us to feel constantly embattled and trying to save or protect our sons from the 

evil influences out there. 

Our sons are not unthinking and gullible people tempted by horrible (but tantalizing) 

fates. Boys have feelings, thoughts, ambitions, dreams, and the capacity to make their 

own decisions. We need to realign ourselves so that we are on their side, instead of 

trying to get them to be on our side and accept our values. This involves working to help 

strengthen their ability to make good choices about their lives. We need to trust that 

they will pick their own best directions, activities, friends and future given the options 

they see. We can help them expand those options. 

Of course they will make mistakes. Few of those mistakes will be fatal and most of 

them will be necessary for them to grow and learn how to be mature adults. Our 

challenge is to help them make their own choices, and their own mistakes, rather than 

have them simply carry out the traditional male role training in violence and control. 

How are boys trained? At a very early age boys are told to "Act like a man," Be 

tough, be aggressive, don’t back down, don’t make mistakes, be in control, take charge, 

have lots of sex, have money, be responsible, don’t show any feelings, and don’t cry. I 



have come to call this the "Act Like a IVlan Box" because it feels like living in a box, One 

reason we know it’s a box is because every time a boy tries to step out he’s pushed back 

in with names like wimp, sissy, mama’s boy, girl, fag, nerd, punk, and others even more 

graphic, Behind the names are the fights, Most men were in a fight sometime in their 

youth to prove they were in the box, 

MEN , . , 

yell at people 

have no emotions 

don’t cry 

don’t make mistakes 

know ~bout sex 

take care of 

don’t back dow 

push people aro~ 
take charge 

~E~ ARE ~ . . 

violent 

Yread winners 

mean 

bullies 

tough 

angry 

successful 

strong 

in control 

active 

over women 

There are lots of cultural variations on this theme, but the similarity of male 

expectations across cultures in the United States is striking, Boys themselves have 

different strategies for trying to survive in the box, or sneak out of it at times, but the 

scars from living within the walls of the box are long lasting and painful, 

As parents we’ve been taught to pass on to our sons the importance of being in the 

box, Fven thought we may fervently want them to get out of the box, there are probably 

subtle and not so subtle ways we reinforce this training, 

Have you ever not held, hugged or kissed your son because you were afraid it might 

make him too soft? Have you discouraged him from crying, or have you ever been 

uncomfortable in the presence of his feelings? 



We may also think of our son as too soft, weak, or a wimp for not standing up for 

himself more aggressively. We may become fearful for his safety and offer lukewarm 

support if he shows interest in activities that are not traditionally male or are not as 

aggressive as we’ve come to expect boys to be. We may encourage him to participate in 

athletic or other competitive programs because we think it’s good for him, without 

questioning the values he learns from these activities. There are probably ways that all 

of us sometimes give up and say "boys will be boys" and then fail to challenge the 

messages and training boys receive from TV, movies, books, sports and their peers. 

Perhaps most important of all, few of us talk to our sons about the gender role 

training they are receiving. We don’t point it out, notice with them the consequences for 

themselves, women, and other men. We don’t challenge them to think critically about 

that training and to develop communication and problem solving skills for getting out of 

the box. 

WHAT DO BOYS NEED FROM US? 

What do boys need from us to get out of the box, to become the healthy, creative, 

intelligent, compassionate, interdependent members of the community that we know 

they can be? 

Practice expressing feelings 

Boys cannot be in touch with themselves or close to others if they cannot express 

their feelings. To help them we can regularly ask them how they feel. When we read 

stories and watch videos with them we can ask them how the characters feel, and how 

they would feel if they were in that situation. We can also help them find ways to 

express their feelings besides words, such as though art, music, writing, and dance. 

A Chance to Nurture 

Besides lots of healthy nurturing, boys need the opportunity to become nurturers. We 

should assume that boys can and naturally want to nurture others. We can give them 

plants, animals, dolls, stuffed animals, and younger children to take care of. 

Commensurate with their age and abilities we can enable them to practice the skills and 

learn the joy, satisfaction and responsibility involved in nurturing activities. 

Paul Kivel wwwop~kiveiocom 3/5 



Someone to Talk With about the Hard Subjects 

Don’t wait to talk with them. Many of us postpone talking with our boys until they are 

adolescents because we are uncomfortable talking about sexuality, drugs, violence or 

other difficult issues. The best time to begin talking with them, at a level appropriate to 

their age, is when they are in elementary school. At that age they are still listening to 

us, and they are not yet ready to experiment with different kinds of behavior. We can 

use books, videos, TV programs, news items and political events to talk about sex, 

violence, drugs, the media and other difficult issues. 

Talking about sex or drugs does not encourage young people to experiment. Tn fact it 

lessens their need to. Tf we wait until they are teenagers they may already have so 

much confusion, fear, or misinformation that they will not listen to us. 

A Chance to Participate and Make a Difference 

We know that boys have a tremendous sense of fairness, concern for others, and that 

they want to make a difference. Community service projects are a wonderful way to take 

them into the community and participate. We can take them to a homeless shelter, to a 

program for feeding the hungry, or to work on an environmental cleanup project. This 

gives them a sense that they are part of a community and that in a community people 

care for each other. They get to see through their actions that they can make a 

difference in other people’s lives. 

When T ask people at a workshop to name some of the wonderful qualities of boys 

they throw out words like, 

energetic challenging curious 

intelligent caring rebellious 

creative artistic expressive 

dramatic pushing the limits wild 

passionate loving clever 

ambitious hardworking experimental 

fun loving sexual vital 



Today, when boys and young men are often portrayed as violent, drugged out, 

underachieving sexual predators and the cause of many of our social problems, it is easy 

to forget the wonderful qualities of boys and young men. However, if we stay grounded 

in our love, caring and high expectations for our sons, we can help them stay safe, 

develop strong and caring relationships, and achieve their most creative and visionary 

dreams. 

Paul Kivel’s book Boys Will Be Men: Raising Our Sons for Courage, Caring and 
Community contains further resources for parents, teachers, and youth workers 
helping boys grapple with the complex forces in our sons’ lives, as well as practical 
suggestions for empowering boys to step out of the "act like a man" box and become 
allies to themselves, each other, and all those who are vulnerable to violence and 
injustice in our society. 

His book is featured in the Bookstore section of his website, 
http: //www. pa u I kivel .com. 

An earlier version of this article first appeared in Parentguide magazine, November 2000. 
© 1999 Paul Kivel 
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Anger is Not the Problem 
Adapted from Men’s Work: How to Stop the Violence 

that ?-ears Our Lives Apart 

Paul Kivel 

WHEN WE LOOK AT MEN’S LIVES AND THE EFFECTS of our actions 

on those around us, it can look like anger is the problem. But anger 

is not the problem, violence is. 

It is a tragedy that we have been trained to turn pain into 

anger and anger into violence. We need to harness, work with, and 

use our misdirected violence and self-destructive anger to rebuild 

our lives and change our communities. 

Anger does not have to be destructive. It can be a guide to 

injustice, a clue to powerlessness. Anger can excite, mobilize, and 

bring us together. It is a touchstone of our deepest sense of truth 

and rightness. It lets us know when we’re getting ripped off or 

when we’ve compromised too much. Anger can be the force 

behind revolution, consciousness-raising, pride, and community 

building. 

We have been taught to fear anger because we associate it 

with violence. It is scary. Therefore, when we feel angry ourselves, 

we get scared. We might stop it, stuff it, laugh it off, or pretend it 

doesn’t matter. 

We like to think of ourselves as nice guys. We want people 

to like us. We often say yes to requests when we really want to say 

no. We often say no to our needs when we really should say yes. 

The result is that we are constantly building up anger and 

resentment because we are taking care of others and not 

ourselves--our needs are not getting met. 

Copyright by Paul Kivel "Anger is Not the Problem" page: 1 
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Most of the time we pretend to ourselves and to those 

around us that we are not really angry. But there comes a time 

when we can’t take anymore. Then the anger explodes out of us in 

loud and frightening ways. After the explosion we are so scared 

that we clamp down again, try harder not to get angry, and begin 

another cycle. 

The power and strength of our anger are frightening 

because we don’t have models of men who 

¯ get angry without becoming abusive or violent; 
¯ can express a range of feelings, including anger; 
¯ communicate their wants and needs effectively in non- 

threatening ways. 

We can become models of men who do these things. 

As MEN WE HAVE TWO CRUCIAL TASKS before us in order to use 

anger powerfully and not abusively. The first is to separate anger 

from the many other feelings we were never allowed to express. 

We need to acknowledge, feel, and express the love, caring, 

sadness, hurt, dismay, affection, gentleness, and hope we carry 

with us. As we separate these feelings from the anger, the second 

task becomes understanding where our anger comes from, what we 

can do about it, and how we can express it in positive ways. 

We have been taught to expect women to take care of us, to 

nurture and support us in the ways our mothers were supposed to. 

It is easy to blame women and to project our anger onto them. We 

might feel they’ve caused our pain and hurt. Women, we must 

recognize, don’t have this kind of power in our lives. Not blaming 

them, and not blaming ourselves as well, are part of dealing with 

anger and recognizing where its roots lie. 
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Another part is learning to express and talk through anger 

with the people around us. This means staying connected when 

we’re angry instead of walking away, getting busy, withdrawing, 

or distracting attention away from the issues that divide us. We 

must also learn to listen as well as speak to each other. And 

speaking here means from the heart and mind. We must learn to 

compromise, give and take, and look for inclusive, more complex 

solutions. Patience, respect, courage, empathy, perseverance, and 

commitment are some of the virtues we need to develop for this to 

work. 

Expressing anger fully, directly, and in a non-threatening 

way is not easy. We need to know when to blow off steam, walk 

away, ask for a time-out. A good time-out might be to say to your 

partner, "I’m too angry to continue. I’m going to take a thirty- 

minute time-out to walk or talk with a friend so I can come back 

and continue talking with you without resorting to violence." Then 

use the time-out to relax or distract yourself or think about the 

interaction, but not to feed or build your anger. Doing something 

physical or being alone is necessary before we can continue 

talking. We also need to distinguish feelings of anger from 

physical restlessness, tension, or the need for sexual affection and 

expression. Sometimes dancing, playing sports, or shouting is all 

we need to do to get over our anger. Other times we may need to 

hold someone or be held, to touch and talk intimately. 

These are skills we can learn and bring to our everyday 

lives. When we can clear away our other needs, stay with our 

anger without resorting to violence or blame, and express a full 

range of feelings, then we can move on to deal with the causes of 

our anger. This involves identifying the deeper sociopolitical 

problems that need community attention. Through concerted effort 

we can f’md ways to work cooperatively for change. Poor working 

conditions and low pay, lack of support for parenting, poor 
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housing, poor educational systems, racial and sexual violence in 

our own past and in our communities, female and male role 

expectations--these are some of the things that cause pain, despair, 

anger, and violence. We can develop skills for working with others 

to eliminate the institutional sources of our anger. 

Social change is slow, and the lack of response to our 

efforts can itself produce more anger and frustration. But if we 

focus on the work that we can do, we can turn that frustration into 

determination, that despair into hope. Everywhere in our society 

people guided by their anger are making changes in their own lives 

and in their communities. 

As men we can use our anger to guide us in constructing a 

more just society. Or we can continue to use it to destroy ourselves 

and those around us. We each have that choice to make. 

We need to remember that anger is not the cause of 

violence. 

PAUL KIVEL is a trainer, activist, writer and a violence prevention 
educator. He develops and conducts workshops on preventing domestic 
violence, ending racism, understanding class and economics, and other 
issues related to socialjustice. Feel free to contact Paul at his web site 
www.paulkivel.com or pkivel@mindspring.com to learn more about his 
many publications and workshops. 
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From: 

Sent: 

To: 

Subject: 

Attach: 

Martha Balshem <balshem@pdx.edu> 

Thursday, May 10, 2007 3:27 PM 

Jamie P. Ross <rossj @pdx.edu> 

Re: minority evals 

balshem.vcf 

Jamie, 

We had lost track of this reference and it took forever to find it. So 
here it is at last! It’s not as conclusive as one would wish, but it is 
what it is. 

All best, 
Martha 

http ://www. seattleu, edu/cetl/cetlresources/GenReport RaceGenderEvalTeaching.doc 

Jamie P. Ross wrote: 
> Martha - It was nice to see you last week, however short a time. I am 
> wondering if you have any research references to the "problems" in 
> minority evaluations? My Women in Philosophy listserv is looking for 
> some. Thanks, Jamie 



begin:vcard 
fn:Martha Balshem 
n:Balshem;Martha 
org:Portland State University 
email;internet:balshem@pdx.edu 
title: Professor of Sociology and Special Assistant to the President for Diversity 
tel ;work: 503-725-8057 
x-mozilla-html: FALSE 
version:2.1 
end:vcard 



From: 

Sent: 

To: 

Subject: 

Feminist Ethics and Social Theory <FEAST@LSV.UKY.EDU> on behalf of 
Callahan, Joan <buddy@UKY.EDU> 

Monday, November 12, 2007 10:43 AM 

FEAST@LSV.UKY.EDU 

[FEAST] Book Announcement - Whisnant and DesAutels 

JUST REL~4SED! 

Global ],’k’minist Et/~ics, ed. Rebecca Whisnant and Peggy DesAutels, has just been released by Rowman & 
Littlefield as the final book to come out of the Femir~ist Co~structio~ Series. This volume is based on some of 
the papers presented at the FEAST meeting 2005. Right now it is still being o[~[~red by Rowman & Littlefield 
[>or 25% off as a pre-p~blication rate. To order your copy, go to ~vw.rowmanlittlefield.com 

Peggy 

Part 1: Wome~’s Activities, Responsibilities, a~d Idemities 

Exporting Childbirth 
,]ames L, Ne£o;q 

2 Housekeepers and Nannies in the Homework Economy: On the Morality and 
Politics of Paid Ho~sework 

3 Gender Identity and The Ethics of Care in Globalized Society 

Part 2: Addressi~g Htmger a~d iPoverty 

4 Caring Globally: Jane Addams, World War One, and International Hunger 

Food Fights: A Feminist Perspective 
Uictoria Dav~o~ 

Wha is iPover~y? 

Part 3: Perseus a~d States 

7 Nussba~m vers~s Rawls: Should Feminist Huma~ Rights Advocates Reject the 



Law of Peoples? 

8 When Being Human Isn’t Enough: Reflections on Women’s Human Rights 

9 "A Woman’s Body is Like a Foreign Countu": Thinking About National and 
Bodily Sovereignty 
Rebecca 

10 

11 

Is iPeacekeeping Care Wo&? A Feminist Reflection on ~The Responsibility to 
Protect" 

From Hegelian Terror to Everyday Courage 

Praying %r a Godly Fumigaion: Disgust and the New Christian Right 



From: 

Sent: 

To: 

Subject: 

Feminist Ethics and Social Theory <FEAST@LSV.UKY.EDU> on behalf of 
Callahan, Joan <buddy@UKY.EDU> 

Monday, November 12, 2007 10:55 AM 

FEAST@LSV.UKY.EDU 
[FEAST] Book Announcement -- Bailey and Cuomo 

This is the most comprehensive anthology of feminist philosophy a\,’aitable. The 
first edition brirxgs together over 55 of the most influer~tial and time-tested works published 
in the field of f~minist philosophy includirxg sections on: 

Oppression and Resistance 
Gender and Sex 

Race and Raci sm 
Postcolonial and Transnaional Feminism 
iFeminist Ethics 
iFeminist Political Philosophies 
Femini st Epi stemologies 
Feminist Ontologies. 

The Reader includes media resources, arid complete bibliographies %r father readi~g. 

To order a 
copy: ~o:/iwwwmhhe.comiwmqi’titlesiPhiloso~ and Religion/Socia 

To view the Table of 
Conte~ts: ~:iiww~z.mhhe.com/wm~z/titles/Philoso ion/Socia 1 e/in 
dex.        =:contents 



From: 

Sent: 

To: 

Subject: 

Feminist Ethics and Social Theory <FEAST@LSV.UKY.EDU> on behalf of 
Callahan, Joan <buddy@UKY.EDU> 

Monday, November 12, 2007 12:43 PM 

FEAST@LSV.UKY.EDU 

[FEAST] Book: S. Song - Justice, Gender, and the Politics of Multiculmralism 

This book explores the tensior~s that arise wher~ culturally diverse democraic states purs~e both 
}~stice [:or religious and cultural minorities and justice ~:~r women. Drawing on detailed case studies 
of gendered caltural co,~flicts, including conflicts over the "cultural defense" in criminal law, 
aboriginal membership roles, and polygamy, the book offers a t?esh perspective on malticulmral 
politics by examining the role of intercultural interactions in shaping such conflicts 



From: 

Sent: 

To: 

Subject: 

Feminist Ethics and Social Theory <FEAST@LSV.UKY.EDU> on behalf of 
Callahan, Joan <buddy@UKY.EDU> 

Monday, November 12, 2007 10:11 PM 

FEAST@LSV.UKY.EDU 

[FEAST] New Book: The Bitter Fruit of American Justice A. Clarke and L. Whitt 

New Book 

~ffe Bitter Fru# of American Justice (University Press of New England: Lebanon, New Hampshire), 2007 by Alan W. 
Clarke and Laurelyn Wrfitt 



From: 

Sent: 

To: 

Subject: 

Feminist Ethics and Social Theory <FEAST@LSV.UKY.EDU> on behalf of 
Callahan, Joan <buddy@UKY.EDU> 

Monday, November 12, 2007 10:17 PM 

FEAST@LSV.UKY.EDU 
[FEAST] Books --Autonomy, Gender, Politics and Women and Citizenship M. Friedman 

Marilyn Friedman, Autonomy, Gende~ Politics (Oxford, 2003): Women have historically been prevented from living 
autonomously by systematic injustice, subordination, and oppression. The lingering effects of these practices have 
prompted many feminists to view autonomy with suspicion and challenge it as a (white) maleobiased value. Friedman 
defends the ideal of autonomy against these and other objections. Fdedman’s basic conception of autonomy is: acting in 
accord with one’s basic wants, values, or commitments that one has reflectively affirmed. Autonomy in this sense is 
socially grounded yet also individualizing and sometimes socially disruptive, the last quality being especially 
advantageous for women. After a theoretical section, the book applies Friedman’s concept of autonomy to such contexts 
as that of romantic love, domestic violence, and multicultural traditions. 

Marilyn Friedman, ed, Women and Citizenship (Oxford, 2005): This interodiscipinary collection of essays by distinguished 
authors explores various aspects of citizenship as they bear on women’s lives in diverse societies. Attention is 
given to formal voting arrangements that require parity between women and men in elected offices, male biases in foreign 
policies, the influence of kinship systems on political status, the impo£ance of formal education for female citizens, some 
problems that NGOs pose for women, women’s courtroom experiences when trying to cope with domestic violence, and 
the resources within Islam for promoting gender equality. The contributors include: Iris Young, Alison Jaggar, Sandra 
Bar~ky, Ma~tha Nussbaum, Joan Tronto, Joan C. Scott, Mar~ha Ackelsberg, Suad Joseph, Amina Wadud, and 
Aida Hurtado. 



From: 

Sent: 

To: 

Subject: 

Feminist Ethics and Social Theory <FEAST@LSV.UKY.EDU> on behalf of 
Callahan, Joan <buddy@UKY.EDU> 

Tuesday, November 13, 2007 9:26 AM 

FEAST@LSV.UKY.EDU 

[FEAST] Book - Biethics and Women, M. Mahowald 

Bioethics and Women: Across the Life Span by Mary Briody Mahowald (Oxford University Press, 2006). 



From: 

Sent: 

To: 

Subject: 

Feminist Ethics and Social Theory <FEAST@LSV.UKY.EDU> on behalf of 
2007 Peggy Desautels <PeggyDesAutels@NOTES.UDAYTON.EDU> 

Tuesday, November 13, 2007 9:50 AM 

FEAST@LSV.UKY.EDU 

[FEAST] Whisnant and DesAutels hardback versus paperback 

Global Feminist Ethics is currently available only in hardback (but 25% off fight now). It will come out in 
paperback sometime later, but I’m not sure exactly when. These were the conditions for publication given to us 
by Rowman & Littlefield (but such arrangements are common). 

Peggy 

Peggy DesAutels 
Associate Professor 
Department of Philosophy 
University of Dayton 
300 College Park 
Dayton, OH 45469-1546 

~ :iiacademic.uda~¢on. edui~e~,DesA~tels 
Office Phone: 937-229-1344 
Philosophy Dept Phone: 937-229-2933 
FAX: 937-229-4400 

Alison Jaggar 
<alison.j aggar@COLORADO.EDU> 

Sent by: Feminist Ethics mad Social Theory 

<FEAST@LSV.UKY.EDU> 

To FEAST@ESV.UKY.EDU 

CC 

11/12/2007 11:02 PM MST 

Please respond to Alison Jaggar 

bcc 

Subject [FEAST] Fwd: [FEAST] Book Announcement - Whisnant mad DesAutels 

The book looks wonderful. Congratulations Rebecca, Peggy and authors. 

However, when I went to the website to order it, I was a bit dismayed at the price. Will it be coming out in 
paperback? 

Alison. 

On Nov 12, 2007 8:43 AM, Callahan, Joan <budd¥@uk¥.edu> wrote: 

Jb~T RELEAS~I) ! 

Global t~)mi~is~ E~hics, ed. Rebecca Whis~a~t a~d Peggy DesAutels,has just bee~ released by Rowma~ & 
iLittlefield as the fi~al book to come o~t of the Femir~ist Co~structior~ Series. This voltage is based or~ some of 

the papers prese~lted at the FEAST meetir~g 2005. Right rxow it is still beir~g off, red by Rowman & Littlefield 
for 25% off as a pre-publication rate. To order your copy, go to www.rowmanlittlefield.com 



Part 1: Women’s Activities, Respo~sibi|ities, a~d ~dentities 

1 Exporting Childbirth 

Ja~nes L, N~:/son 

2 Housekeepers and Nannies in the Homework Economy: On the Morality and 

Politics of Paid Housework 

3 Gender Identity and ~rhe Ethics of Care in Globalized Society 

Part 2: Addressing Hm~ger a~d Poverty 

4 Caring Globally: Jane Addams, World War One, and International Hunger 

5 Food Fights: A Feminist Perspective 



What is Poverty? 

Part 3: Persons a~d States 

7 Nussbaum versus Rawls: Should Feminist Human Rights Advocates R¢ject the 

Law of Peoples? 

8 When iBeing Human Isn’t Enough: Reflections on Women’s [{uman Rights 

9 "A Woman’s Body is Like a Foreign Countu": Thinking About National and 

Bodily Sovereignty; 

Reb~’cca ~’f/hLs~an~ 

Part 4: Political a~d Religio~s 

10 Is Peacekeeping Care 

Protect" 

,./()an 

A Feminist Reflection on "The Responsibility to 



From Hegelian Terror to Ever)’day Courage 

12 Praying %r a Godly Fumigation: Disgust and the New Christian Right 

Alison M. Jaggar 
Professor of Philosophy and Women and Gender Studies 
Philosophy Graduate Director and Associate Chair 
Department of Philosophy, UCB 232, 
University of Colorado at Boulder 
Boulder, CO 80309-0232 
303-492-8997 (direct line) 
303-492-6132 (dept. office) 
303 -492-8386 (fax) 



From: 

Sent: 

To: 

Subject: 

Feminist Ethics and Social Theory <FEAST@LSV.UKY.EDU> on behalf of 
Callahan, Joan <buddy@UKY.EDU> 

Wednesday, November 14, 2007 10:55 AM 

FEAST@LSV.UKY.EDU 
[FEAST] New Book: Just Methods, A. Jaggar 

aast Methods 
An Interdisciplinary Feminist Reader 

edited by Alison Mo Jaggar 

Paradigm ~bHshers 
Save 15% by orderi~g with this flyer or at WWwoparadigmpaMishersoCOm 

’!d Sp~endid book.f!~om which s~udems in philosophy, social science, and ~,omen’s sgud~es can grea@ ben~)~. "-- 
Sa~dra Harding~ UCLA 

Feminist me~qodology investigates which research methods ~d strategies are best suited %r producing knowledge 
that is not biased by inequitdble assumptions about gender and rdated categories such as class, race, rdigion, 
sexuality, and nationality. Jus~ Me~hod,.~ is desig¢~ed for upper-level undergraduate and graduate students in a range 
of disciplines. One key theme of the readings is the complex interrelationship between social power and inequality, 
on the one hand, and the production of knowledge, on the other. A second and related theme is Ne inseparabilib, of 
research projects and methods from ethical and political values. 

A~is~ Mo Jaggar is Professor of Philosophy and Women and Gender Studies a the University of Colorado- 
Boulder. She is the author of.~Emmis~ ~:rame~,orkx (edited with Paula Rothenberg; McGraw Hill 1978, 1984, ~ 993); 
l(eminist Po/~ics a~d H~,man Na~.’e (Rowman & Littlefield 1988); Living ,~,i~h Com~dic~iom: Comrove~t~ies in 
/’?minix~ Socia~ E#dcs (Westview ~Press ~ 994); ~d fhe YIacgve~ Companion to l’?minis~ Phih)soph): (edited >Ath 
Iris M. Young; Blackwell 1998). 

528 pp., 7"x 10"Papefigack, 978olo59451o204o9, $54.95, September 2007 

Order i[nform ati~m: 
I<R1 free ~rderi~g: 1-N{}(Lg87-1591 

Orders ii+ Virgi~+im 7{}3-661 4 592 

Mail orders to:l aradigm P~bRs~ers 

Please prox, ide your street address. We cannot ship to a P.O. Box. 

Depart_merit 

Institution 

Address 

Cib Stae ZIP 

Phone Ema{1 

Title 



Qt? unit Price 

Less 15 % Discount 

S~xbtotal 

VA residents add 4,5% Sales Fax 

Postage alxd Handling:S5 00 l:or t~xe l~rst book, $200 f:or eac[~ additio~xal book 

[’oral 

C}~eck enclosed (please m~<e cl~ecks pa?,able to Paradigm Publishers) 

Please charge my credit card: ÷ MasterCard ÷ VISA @ AMEX 

Card No 

Expiration Date 

Sig~aure Dae 



From: 

Sent: 

To: 

Subject: 

Feminist Ethics and Social Theory <FEAST@LSV.UKY.EDU> on behalf of 
Callahan, Joan <buddy@UKY.EDU> 

Wednesday, November 14, 2007 11:16 AM 

FEAST@LSV.UKY.EDU 
[FEAST] Book Announcement - Challenging LiberalismL Feminism as Political Critique 
-- L. Schwartzman 

By Lisa H. Schwartzman 

"Cha~7~’~gi~g Liberalism as a whole constitutes a defence of~iberalism, but of a liberalism which attends to the 
actual distribution of power in society; the case is clearly presented and carefully argued." -A. W. B. Simpson, 

~Feminists often criticize liberalism as too abstract and individualistic, iLisa Schwar~zman argues, in her 
balanced evaluation, that the real problems are instead that liberalism has been covertly and concretely 
patriarchal and ignored the power structures of sexual politics. Seeking to separate what is valuable in 
liberalism ~?om what is downright oppressive, she exa~r~ines leading contemporary texts (Rawls, Dworkin) and 
~heir ~)minist critics (Jaggar) and defenders (O’Neill, Nussbaum), di~Terentiating her critique also from 
postmodemists (Browr~, Butler). Her original approach often evokes the response, ~Of course!’ This is a 
stimulating text for a seminar or advanced undergraduate course. It deser,:es to be read by ~?minist philosophers 
and by scholars in women’s studies, political science, l~:w, and sociology." --~Claudia F. Card, Uni~ersity of 
Wisconsin 

~In her clear and engaging book, Lisa Schwartzman argues tha liberalism fF~ils as a theory of justice because it 
[~ils to uncover and resist oppression. Drawing on the work of Catharine MacKinnon, Judith Butler, and Wendy 
Brown, she offers oNginal, feminist critiques ofNussbaum, Rawls, Okin, and Dworkin. This book wilt be of 
interest to political philosophers f?om both liberal and f:emir~ist schools as well as legal theorists." ----Ann E. 
Cudd, Universib" of Kansas 

Questions about the relevance and value of various liberal cor~cepts are at the heart of impor~a~t debates among 
feminist philosophers and social ~heorists. Although many feminists invoke concepts such as ~ights, equality, 
autonomy, and ~5°eedom in arguments ~Br liberation, some attempt to a~’oid them, noting that they can also 
reinfbrce and perpetuate oppressi~,e social structures. In C}~aIA’~;i~g LiberaYxm Schwa~:zman explores the 
reasons why cor~cepts such as rights and equality can sometimes reinforce oppression. She argues that certain 
forms of abstraction and individualism are central to liberal methodology and that these give rise to a number of 
problems. Drawing on the work of feminist moral, political, and legal theorists, she constructs an approach that 
employs these cor~cepts, whi~e viewing them from within a critique of social relations of power. 

Lisa HI. Sehwar~zmau is Associate Pro~?ssor of Philosophy at Michigan State University. 

224 pages I 6 x 9 I February 2006 
Hardback ISBN: 97%0~271 ~02853~8 
Paperback: ($24.00) ISBN 978~0~271~02854~5 
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From: 

Sent: 

To: 

Subject: 

Feminist Ethics and Social Theory <FEAST@LSV.UKY.EDU> on behalf of 
Callahan, Joan <buddy@UKY.EDU> 

Wednesday, November 14, 2007 11:45 AM 

FEAST@LSV.UKY.EDU 
[FEAST] Whoops - Book Announcement - Challenging LiberalismL Feminism as 
Political Critique -- L. Schwartzman 

\@lsoops - left out the publisher previously 

Jus~~ released m paperback 

Challe~giug Liberalism: Femiuism as Pelitical Critique 

By Lisa H. Schwa~zman 

Penn State University Press 

"Cha,~M%4,~g Libe~afism as a whole constitutes a dd~nce of liberalism, but of a liberalism which attends to the 
actual distributio~ of power i~ society; the case is deafly presented a~d carefdUy argued." ----A. W. B. Simpson, 
I~mes Li~eraO, 5’ut;g)leme~t 

"Feminists often criticize liberalism as too abstract and individualistic. Lisa Schwa~tzman argues, in her 
balanced evaluation, that the real problems are instead that liberalism has been cove~ly and concretely 
patriarchal and ignored the power structures of" sexual politics. Seeking to separate what is valuable in 
liberalism from what is downright oppressive, she examines leading contemporao; texts (Rawls, Dworkin) and 
their feminist critics (Jaggar) and defenders (O’Neill, Nussbaum), differentiating her critique also from 
postmodernists (Brown, Butler). Her original approach often evokes the response, ~Of course!" This is a 
stimulating text fbr a seminar or advanced undergraduate course. It deserves to be read by f:eminist philosophers 
and by scholars in women’s studies, political science, law, and sociology." --Claudia F. Card, University of:" 
Wisconsin 

"In her clear and engaging book, Lisa Schwartzman argues tha liberalism fails as a theory of justice because it 
f~ils to uncover and resist oppression. Drawing on the work of Catharine MacKinnon, Judith Butler, and Wendy 
Brown, she offers original, f~minist critiques ofNussbaum, Rawls, Okin, and Dworkin. This book will be of 
interest to political phUosophers from both liberal and feminist schools as well as legal theorists.’~ -Ann E. 
Cudd, University of Kansas 

Questions about the relevance and value of various liberal concepts are at the heart of important debates among 
feminist philosophers and social theorists. Although many f~minists invoke concepts such as rights, equality, 
autonomy, and f?eedom in arguments riot liberation, some attempt to avoid them, noting that the), can also 
reinfbrce and perpetuate oppressive social structures. In C,#a//~,~gt¢~ Liberalism Schwartzman explores the 
reasons why concepts such as rights and equality can sometimes reinfbrce oppression. She argues that certain 
fbrms of abstraction and individualism are central to liberal methodology and that these give rise to a number of" 
problems. Drawing on the work of f’e.minist moral, political, and legal theorists, she constructs an approach that 
employs these concepts, while viewing them from within a critique of social relations of power. 

Lisa HI, Schwartzma~ is Associate Prof?ssor of Philosophy at Michigan State University. 

224 pages I 6 x 9 I February 2006 
Hardback ISBN: 97%0~271 ~02853~8 
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From: 

Sent: 

To: 

Subject: 

Feminist Ethics and Social Theory <FEAST@LSV.UKY.EDU> on behalf of 
James Sterba <j sterba@ND.EDU> 

Saturday, December 1, 2007 8:59 PM 

FEAST@LSV.UKY.EDU 

[FEAST] Book Forum 

Dear Feasties, 

In case anyone is interested in viewing a video (or listening to an audio) of the Book Forum I had with Carrie 
Lukas, a vice-president of the Independent Women’s Forum, at the Cato Institute this week, the website is 
below. The forum dealt with my book with Warren Farrell, Does Feminism Discriminate Against 
Men? (Oxford, 2007). The Cato Institute is clearly hostile territory for a Feastie to be in, but, even there, I still 
think it is possible to win a few arguments. The video may also have some teaching potential. 

~ :iiwww. cato.o ?ever~tid=4143 

Best, 

Jim Sterba 
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Introduction, by Karen J. Warren 
Selections from Aristotle (Excerpts from Nicomachean Ethics, Metaphysics) 

Selection from Late Pythagorean Women (Excerpts from Letters from "Theano to 

Euboule," "Theano to Kallisto," "Theano to Nikostrate;" and 
Periktione’ s, "On the Harmony of Women;" Porphyry, Life of Pythagoras) 

Commentary, by Vicki Harper 

CHAPTER THREE: AUGUSTINE AND HILDEGARD 

Introduction, by Karen J. Warren 
Selections from St. Augustine (Excerpts from Confessions, Literal Commentary on Genesis, 

and Trinity) 
Selections from Hildegard (Excerpts from Scivias, Book of Divine Works, Hildegard of 

Bingen: Mystical Writings) 
Commentary, by Judith Chelius Stark 

CHAPTER FOUR: ABELARD AND HELOISE 

Introduction, by Karen J. Warren 
Selections from Abelard (Excerpts from The Lost Love Letters of Heloise and 

Abelard, Historia Calamitatum, The Letters of Abelard and Heloise) 
Selections from Heloise (Excerpts from The Lost Love Letters of Heloise and Abelard, 

The Letters of Abelard and Heloise) 
Commentary, by Mary Ellen Waithe 

CHAPTER FIVE: DESCARTES AND ELISABETH 



Introduction, by Karen J. Warren 

Selection from Descartes (Excerpts from A Philosophical Correspondence: Elisabeth 

Princess Palatine and Rene Descartes) 
Selection from Elisabeth (Excerpts from A Philosophical Correspondence: Elisabeth 

Princess Palatine and Rene Descartes) 
Commentary, by Andrea Nye 

CHAPTER SIX: HOBBES AND MACAULAY 

Introduction, by Karen J. Warren 
Selection from Hobbes (Excerpts from Leviathan) 
Selections from Macaulay (Excerpts from Letters on Education) 
Commentary, by Catherine Villanueva Gardner 

CHAPTER SEVEN: LOCKE AND MASHAM 

Introduction, by Karen J. Warren 

Selection from Masham (Excerpts from Occasional Thoughts In Reference to a 

Virtuous or Christian Life) 
Selection from Locke (Excerpts from An Essay Concerning Human Understanding) 
Commentary, by Lois Frankel 

CHAPTER EIGHT: LEIBNIZ AND CONWAY 

Introduction, by Karen J. Warren 

Selection from Leibniz (Excerpts from Monadology) 
Selections from Conway (Excerpts from Principles of the Most Ancient and Modern 

Philosophy) 
Commentary, by Jane Duran 

CHAPTER NINE: ROUSSEAU AND WOLLSTONECRAFT 

Introduction, by Karen J. Warren 
Selections from Rousseau (Excerpts from Emile and The Social Contract) 

Selection from Wollstonecraft (Excerpts from A Vindication of the Rights of Woman) 

Commentary, by Kate Lindemann 

CHAPTER TEN: KANT AND VAN SCHURMAN 

Introduction, by Karen J. Warren 
Selection from Kant ("Introduction" to the Critique of Pure Reason) 

Selection from van Schurman (Excerpts from The Learned Maid) 
Commentary, by Therese Boos Dykeman 

CHAPTER ELEVEN: MILL AND TAYLOR 



Introduction, by Karen J. Warren 
Selection from Mill (Excerpts from The Subjection of Women) 
Selection from Taylor (Excerpts from The Enfranchisement of Women) 
Commentary, by Jo Ellen Jacobs 

CHAPTER TWELVE: HEIDEGGER AND ARENDT 

Introduction, by Karen J. Warren 
Selections from Heidegger (Excerpts from "Letter on Humanism") 
Selections from Arendt (Excerpts from "Thinking and Moral Considerations: A 

Lecture") 
Commentary, by Elizabeth Minnich 

CHAPTER THIRTEEN: DEWEY AND ADDAMS 

Introduction, by Karen J. Warren 
Selections from Dewey (Excerpts from Theories of Knowledge and Creative Democracy 

The Task Before Us) 
Selections from Addams (Excerpts from "A Modern Lear" and "Introduction" to 

Democracy and Social Ethics) 
Commentary, by Marilyn Fischer 

CHAPTER FOURTEEN: WITTGENSTEIN AND ANSCOMBE 

Introduction, by Karen J. Warren 

Selection from Wittgenstein (Excerpts from Philosophical Investigations) 
Selection from Anscombe (Excerpts from Intention and "The Justice of the Present War 

Examined’) 
Commentary, by Joy Laine 

CHAPTER FIFTEEN: SARTRE AND BEAUVOIR 

Introduction, by Karen J. Warren 

Selection from Sartre (Excerpt from Being and Nothingness) 
Selection from Beauvoir (Excerpts from The Second Sex and She Came to Stay) 

Commentary, by Margaret Simons and Edward Fullbrook 
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APPENDIX B: "2500 Years of Gender Exclusive Philosophy: Enough is Enough! 
A Student Perspective by the Book’s Research Assistant," by Audun Solli 
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GENDERING THE HISTORY OF WESTERN PHILOSOPHY: APPENDIX A 

SOME WOMEN PHILOSOPHERS 

I. 600 B.C.E.-400/500 C.E.: Ancient Philosophy 

Name 

Hippo 

Themistoclea 

Date 
ca. 12th B.C.E. 
6th Century B.C.E. 

Theano 
Chilonis 
Cleobulina of Rhodes 
Arignote 
Myia 
Damo 
Sara 
Diotima of Mantinea 
Aspasia of Miletus 
Perictione I 
Arete of Cerene 
Aesara of Lucania 
Theano II 
Perictione II 

6th Century B.C.E. 
6th C entury B.C.E. 

ca. 570 B.C.E. 
6th-5th Century B.C.E. 
6th-5th Century B.C.E. 
6th-5th Century B.C.E. 
6th-5th Century B.C.E. 
5th-Century B.C.E. 

ca. 470-445 B.C.E. 
ca. 449 B.C.E. 
5th or 4th Century B.C.E 

ca. 425 B.C.E. - 100 C.E. 
ca. 425 B.C.E. - 100 C.E. 
ca. 425 B.C.E. - 100 C.E. 

Nicarete 
Lasthenia of Mantinea 
Timycha 
Themista of Lampsacus 

Leontium 
Theophilia 
Hipparcia the Cynic 

Asclepigenia of Athens 
Axiothea of Philius 
Batis of Lampsacus 

Echecratia 
Phintys of Sparta 

Porcia 
Pamphila 
Caerellia 

4th Century B.C.E. 

347 B.C.E 
ca. 4th Century B.C.E. 
306 B.C.E. 

4th-3rd Century B.C.E. 
4th-3rd Century B.C.E. 

365-285 B.C.E. 

ca. 375 B.C.E. 
347 B.C.E. 
306 B.C.E. 

3rd Century B.C.E. 
2nd Century B.C.E. 

Died 42 B.C.E. 
1 st Century C.E.. 
1 st Century C.E.. 

Ban Zhao c. 35-100 C.E. 



Fannia 
Anteia 
Arria the Elder 
Arria the Younger 
Clea 
Eurydice 

56-107 C.E. 
70-79 C.E. 
death in 42 C.E. 
66-107 C.E. 
1 st-2nd Century C.E. 
1 st-2nd Century C.E. 

Julia Domna 
Ptolemais 
Magnilla 
Arria 
Geminae 
Salonina Cornelia 
Saint Catharine of Alexandria 
Sosipatra 
Makrina the Younger 
Hypatia of Alexandria 
Asclepienia 
Ampliclea 
Eudocia-Athenais 
Anthusa 

170-217 C.E. 
2nd-3rd Century C.E. 
2nd to 3rd Century C.E. 
3rd Century C.E. 
3rd Century C.E. 
260-268 C.E. 
Died 307 C.E. 
327-379 C.E. 
ca. 330-379 
370-415 C.E. 
ca. 375 
4th Century C.E. 
ca. 401-460 C.E. 
5th Century C.E. 

II. 400/500-1600: Medieval, Renaissance, and Enlightenment Philosophy 

Hrosvith of Gandersheim 
Lady Murasaki Shikibu 
Eudocia 
Anna Comnena 
Hildegard of Bingen 
Heloise 
Herrad of Hohenbourg 
Beatrice of Nazareth 
Mechtild of Magdeburg 
Hadewij ch of Antwerp 
St. Birgitta of Sweden 
Juliana of Norwich 
St. Catherine of Siena 
Christine de Pisan 
Battista de Montefeltro Malatesta 
Dorotea Bucca (Bocchi) of Bologne 
Panypersebasta 
Novella 
Catherine of Bologna 
Ginevra Nogarola 
Isotta Nogarola 
Cecilia Gonzaga 

935-1101 
978-1014 
1 lth Century 
1083-1148 
1098-1179 
1101-1164 
1130-1195 
1200-1268 

ca. 1207-1282 
13th century 

1303-1373 
ca. 1342-1413 
1347-1380 
1364-1431 
1383-1450 
ca.1390s-1430s 
14th Century 
14th Century 

1413-1463 
1417-1461 
1418-1466 
1425-1451 



Costanza Varano 
Cassandra Fedele 
Laura Cereta of Brescia 
Beatrix Galindo 
Margaret Roper 
St. Teresa of Avila 
Fulvia Olympia Morata 
Lady Jane Grey ("La Latiina") 
Tarquinia Molza of Modena 
Olivia de Nantes Barrera Sabuco 
Marie le Jars de Gournay 
Margherita Sarrocchi 
Lady Deborah Moody 
Madame de Rambouillet (Catherine de Vivonne) 
Marquise de Sabl~ (nee Madeleine de Souvr~) 

1426-1466 
1465-1558 
1469-1499 
1474-1534 
1505-1544 
1515-1582 
1526-1555 
1537-1554 
1542-1617 
1562-1625 
1565-1645 
1569-1618 
1586-1659 
1588-1655 
1599-1698 

III. 1600 - 1900: Modern Philosophy 

Anna Maria van Schurman 
Madeleine de Scud~ry 
Anne Bradstreet 
Elisabeth of Bohemia, Princess Palatine 
Duchess de Longueville (born Ann de Bourbon) 
Margaret Cavendish, Duchess of Newcastle 
Cristina Wasa, Queen of Sweden 

1607-1678 
1607-1701 
1612-1672 
1618-1680 
1619-1679 
1623-1673 
1626-1689 

Madame de S~vign~ (nee Marie de Rabutin-Chantal) 
Anne Finch Conway, Viscountess 
Madame de LaFayette (born Marie Madeleine 

Prioche de la Vergne) 
Madame de Maintenon (Frangoise d’Aubign~ 
Madame de Grignan 
Aphra Behn 
Elena Cornaro 
Sor Juana Ines de la Cruz 
Madame Dacier (born Anne Lefebrve) 
Lady Mary Lee Chudleigh 
Damaris Cudworth Masham 
Mary Astell 
Catherine Trotter Cockburn 
Caroline of Brandenburg-Ansbach 
Lady Mary Wortley Montagu 

1626-1696 
1631-1679 

1634-1692 
1635-1719 

1640-1689 
1646-1684 
1651-1695 
1654-1720 
1656-1710 
1659-1708 
1666-1731 
1679-1749 
1683-1787 
1689-1762 

Emilie du Ch~telet 
Laura Maria Caterina Bassi 
Maria Gaetana Agnesi 
Mercy Otis Warren 

1706-1749 
1711-1778 
1718-1799 
1728-1814 



Catherine Sawbridge Macaulay 
Hannah More 
Judith Sargent Murray 
Marie-Jeanne Philipon (Madame Roland) 
Mary Wollstonecraft 
Madame de Condorcet 
Mine Germaine de Stall 
Lady Mary Shepherd 
Frances Wright 

Catherine Ward Beecher 
Harriet Martineau 
Sarah Helen Whitman 
Harriet Hardy Taylor Mill 
Jenny Poinsard d’Hericourt 
Margaret Fuller 
George Eliot (Marian Evans) 
Edna Dow Cheney 
Antoninette Brown Blackwell 
Clemence Royer 
Julie Velten Favre 
Lady WelbyVictoria 
Eliza Sunderland 
Marietta Kies 

1731-1791 
1745-1833 
1751-1820 
1754-1793 
1759-1797 
1764-1822 
1766-1817 
1777-1847 
1795-1852 

1800-1878 
1802-1876 
1803-1878 
1807-1858 
1809-1875 
1810-1850 
1819-1880 
1824-1904 
1825-1921 
1830-1902 
1834-1896 
1837-1912 
1839-1910 
1853-1899 

IV. 1900-Present: Contemporary Philosophyl 

Juliette Lambert la Messine Adam 
E.E. Constance Jones 
Christine Ladd-Franklin 
Sophie Willock Bryant 
Clara Marie Hitchcock 
Helen Magill White 
Julia Henrietta Gulliver 
Eliza Richtie 
May Preston Slosson 
Anna Julia Cooper 
Charlotte Perkins Gilman 
Helen Dendy Bosanquet 
Jane Addams 
Lou Andreas-Salom~ 
Elizabeth S. Haldane 
Mary Whiton Calkins 
May Sinclair 
Caroline Miles Hill 
Alice Julia Hamlin Hinman 

1836-1936 
1842-1922 
1847-1930 
1850-1922 
1853-1933 
1853-1944 
1856-1940 
1856-1933 
1858-1943 
1858-1964 
1860-1935 
1860-1925 
1860-1935 
1861-1937 
1862-1937 
1863-1930 
1863-1946 
1866-1951 
1867-1934 



Ellen Bliss Talbot 
Blanche Zehring 

Emma Goldman 
Beatrice Edgell 
Evelyn Underhill 
Ivy MacKenzie 
Grace Mead Andrus de Laguna 
Nina Hirschensohn Alderblum 
L. Susan Stebbing 
Katherine Everett Gilbert 
Helen Huss Parkhurst 
Hedwig Conrad-Martius 
Sister Mary Patricia Garvey 
Karin Costelloe Stephen 
Marjorie Silliman Harris 
Edith Stein 
Phyllis Ackerman 
Dorothy Wrinch Nicholson 

Susanne K. Langer 
Gerda Walther 

1867-1968 
1867-1950 
1869-1940 
1871-1948 
1875-1941 
1877-1959 
1878-1978 
1882-1974 
1885-1943 
1886-1952 
1887-1959 
1888-1966 
1888-1952 
1889-1953 
1890-1976 
1891-1942 
1893-1977 
1894-1976 
1895-1985 
1897-1977 

Ruth Lydia Saw 
Ayn Rand 
Cornelia Johanna de Vogel 

Alice Ambrose 
Hannah Arendt 
Margaret MacDonald 
Simone de Beauvoir 
Simone Weil 
Margaret Masterman Braithwaite 

Elizabeth Anscombe 
Iris Murdoch 

Veda Cobb-Smith 
Iris Marion Young 

1901-1983 
1905-1982 
1905-1986 
1906-2001 
1906-1975 
1907-1956 
1908-1986 
1909-1943 
1910-1986 
1919-2001 
1919-1999 
1948-1989 
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From: 

Sent: 

To: 

Subject: 

allison.kimmich@nwsa, org 

Saturday, April 5, 2008 10:33 PM 

Boxill, Jeanette M <JMB OXILL@email.unc. edu> 
RE: Re: jpopline Librarians, ethics 

I will be away from the office from Friday, March 21 through Friday, April 4. I will return on Monday, April 7 and will respond to 
your message at that time. If you need immediate assistance, please email nwsaoffice@nwsa.org or call (301) 403-0407. 

Allison Kimmich, Executive Director 
National Women’s Studies Association 
7100 Baltimore Avenue, Suite 502 
College Park, MD 20740-3627 
(301) 403-0525 
www.nwsa.org 
www.nwsaconfereuce.org 



From: 

Sent: 

To: 

Subject: 

Feminist ethics and social theory <FEAST-L@kookaburral.jmu.edu> on behalf of 
Hilde Lindemann <hlinde@MSU.EDU> 

Wednesday, May 14, 2008 4:09 PM 

FEAST-L@kookaburra 1 .j mu.edu 

Re: Post-feminism? 

The way the term gets used on a lot ofblogs is as a claim that we no longer live in a sexist society, so the need 
for feminism is past. A lot of my undergraduates identify that way--they reject the feminist identity and say they 
are beyond that now. 
I want to shake them until their little bones rattle, but so far I have refrained. 
Hilde 

At 03:55 PM 5/14/2008, you wrote: 

Dear FEAST-ers: Looks like I’m doing a lot of forwarding lately! This one, I’m sending this on behalf of Amy 
Story at Baldwin-Wallace College. I will forward replies to her, or you can email her directly at 
astory@bwoedu. --Chaone 

To the FEAST list: 

Having recently debated the merits (for feminism) of the term "post-feminism" with a colleague who works 
in a religion department, I seek the thoughts of FEASTers on what this term means and who identifies with 
it. Here are some theories as to the meaning and value of "post-feminism" that came out of my original 
conversation with the religion professor as well as my continuing discussions with feminist philosophers that 
I know personally: 

1. "Post-feminism" is synonymous with "humanism" and "third wave feminism" and should even be used in 
place of the term "third-wave feminism." This is the view from the religion prof, who equated the project of 
third wave feminism with humanism, presumably because of the wide scope of concerns regarding social 
justice as opposed to just "women’s issues." While there is certainly something right about seeing third 
wave feminism as concerned about a broad spectrum of social justice issues, I felt like this equation of the 
third wave with humanism and with "post-feminism" was problematic because it seems to indicate that we 
are beyond the need for feminism, all we need now is humanism. This kind of thinking seems similar to me 
to my student’s common willingness to subscribe to the tenets of feminism while eschewing the term, a 
tendency that smacks of anti-feminist stereotyping and cultural backlash that I press them to resist. While I 
am confident that the religion prof’s intentions in adopting the term "post-feminist" were not anti-feminist in 
the least, this usage still seems troubling to me. 

2. Two feminist philosopher friends suggested two other, seemingly opposite meanings to "post-feminism," 
specifically as a term related to postmodernism. I borrow their words here: 

A) I have heard the term post-feminism used 
as a point of resistance against some of the more 
postmodern feminists of the late 20th century (i.e. 
Butler’s early work). As I understand it, the 
argument is analogous to another argument regarding 
humanism leveled against Foucault. The primary idea 
being that "humanism" has been lost in postmodern 
politics because of the overall emphasis on power 
relationships and certain perspectives on the social 
construction of the subject. On this view, 
post-feminism is an attempt to bring back basic 
"humanist" sensibilities of earlier political 
theory...and is thus representative of the breadth of 
human concerns which some argue is the core of the 
third wave. 



B) The way I understand postfeminism is that it refers to what feminism should be in the wake of 
postmodernism. Once psychoanalysis and deconstruction (the men, after all) have decentered 
institutionalized authority and questioned the modern subject, how can feminism then function in this anti- 
essentialist world? The answer is post-feminism, a kind of feminism that adopts postmodern ideals and 
builds heavily off of psychoanalytic and deconstructive theory. [...] It seems that postfeminists of the sort 
described above would champion Butler. 

I would love to hear some thoughts on these definitions or others, but also on the term generally and who 
claims it. Thanks! 

Amy E. Story, PhD 
Department of Philosophy 
Baldwin-Wallace College 

Chaone Mallory, Ph.D. 

Assistant Professor 
Department of Philosophy 
Villanova University 

Villanova, PA 19085 
610-519-3274 

cl~aor~e.ma~oC~vi~lar~ova.ed~ 

Chair, Diversity Committee 
Association for Feminist Ethics and Social Theory 
www.a~:east.org 

Hilde Lindemann 
Philosophy Department 
503 South Kedzie Hall 
Michigan State University 
East Lansing, MI 48824 

tel: (517) 353-3981 
fax: (517) 432-1320 
hlinde@msu.edu 



From: 

Sent: 

To: 

Subject: 

Feminist ethics and social theory <FEAST-L@kookaburral.jmu.edu> on behalf of 
Lindsay Thompson <lthompson@JHU.EDU> 

Wednesday, May 14, 2008 4:33 PM 

FEAST-L@kookaburra 1 .j mu.edu 

Re: Post-feminism? 

I can understand the reasoning behind the ’~post-feminist" position, but it just feels incomplete and inadequate to me - perhaps 

because there never really was a "feminist" time when feminism was fully embraced by mainstream culture~ In fact, to subsume the 

value and ethos of feminism within humanism illustrates one of the major purposes of feminism as a distinct movement: To 

promote human values and the values of human beings does not necessarily include women and, in fact, may very well mean that 

women remain invisible. I understand the younger women’s views that a feminist position sort of screams victimizatiom On the 

other hand, if gender bias is not differentiated from other forms of discrimination and bias, then it is not recognized or adequately 

addressed~ 

And I don’t understand why the analytics of power are problematic. To problematize the emphasis on power seems, in my view, an 

avoidance of a structural element of gender bias and a failure to account for the full humanity of women as agents in their own 

right. I would be more comfortable with speaking of a "post feminist" era if women had achieved a normative state of existence in 

which violence against women, the gender-based wage/wealth/gap, and male domination of institutional power were a closed 

chapter in our history~ Since that is not the case, I believe that there still is a strong case to be made for feminism and the implicit 

advocacy stance of greater agency and freedom for womem 

I do not believe that feminism will be obsolete until the structural and system barriers to women’s freedom are removed, Not 
talking about them seems to me like a step backwards. 

From: Feminist ethics and social theory [mailto:FEAST-L@kookaburral.jmu.edu] On Behalf Of Chaone Mallory 
Sent: Wednesday, May 14, 2008 3:56 PM 
To: FEAST-L@kookaburra 1.JMU.EDU 
Subject: Post-feminism? 

Dear FEAST-ers: Looks like I’m doing a lot of forwarding lately! This one, I’m sending this on behalf of Amy Story at 
Baldwin-Wallace College. I will forward replies to her, or you can email her directly at astory@bw.edu. --Chaone 

To the FEAST list: 

Having recently debated the merits (for feminism) of the term "post-feminism" with a colleague who works in a religion 
department, I seek the thoughts of FEASTers on what this term means and who identifies with it. Here are some theories 
as to the meaning and value of "post-feminism" that came out of my original conversation with the religion professor as 
well as my continuing discussions with feminist philosophers that I know personally: 

1. "Post-feminism" is synonymous with "humanism" and "third wave feminism" and should even be used in place of the 
term "third-wave feminism." This is the view from the religion proP, who equated the project of third wave feminism with 
humanism, presumably because of the wide scope of concerns regarding social justice as opposed to just "women’s 
issues." While there is certainly something right about seeing third wave feminism as concerned about a broad spectrum 
of social justice issues, I felt like this equation of the third wave with humanism and with "post-feminism" was 
problematic because it seems to indicate that we are beyond the need for feminism, all we need now is humanism. This 
kind of thinking seems similar to me to my student’s common willingness to subscribe to the tenets of feminism while 
eschewing the term, a tendency that smacks of anti-feminist stereotyping and cultural backlash that I press them to 
resist. While I am confident that the religion props intentions in adopting the term "post-feminist" were not anti-feminist 
in the least, this usage still seems troubling to me. 

2. Two feminist philosopher friends suggested two other, seemingly opposite meanings to "post-feminism," specifically as 
a term related to postmodernism. I borrow their words here: 

A) I have heard the term post-feminism used 
as a point of resistance against some of the more 



postmodern feminists of the late 20th century (i.e. 
Butler’s early work). As I understand it, the 
argument is analogous to another argument regarding 
humanism leveled against Foucault. The primary idea 
being that "humanism" has been lost in postmodern 
politics because of the overall emphasis on power 
relationships and certain perspectives on the social 
construction of the subject. On this view, 
post-feminism is an attempt to bring back basic 
"humanist" sensibilities of earlier political 
theory...and is thus representative of the breadth of 
human concerns which some argue is the core of the 
third wave. 

B) The way I understand postfeminism is that it refers to what feminism should be in the wake of postmodernism. Once 
psychoanalysis and deconstruction (the men, after all) have decentered institutionalized authority and questioned the 
modern subject, how can feminism then function in this anti-essentialist world? The answer is post-feminism, a kind of 
feminism that adopts postmodern ideals and builds heavily off of psychoanalytic and deconstructive theory. [...] It seems 
that postfeminists of the sort described above would champion Butler. 

I would love to hear some thoughts on these definitions or others, but also on the term generally and who claims it. 
Thanks! 

Amy E. Story, PhD 
Department of Philosophy 
Baldwin-Wallace College 

Chaone Mallory, Ph.D. 

Assistant Professor 
Department of Philosophy 
Villanova University 

Villanova, PA 19085 
610-519-3274 

chaone, mallory @,villanova.edu 

Chair, Diversity Committee 
Association for Feminist Ethics and Social Theory 
www.afeast.org 



From: 

Sent: 

To: 

Subject: 

Feminist ethics and social theory <FEAST-L@kookaburral.jmu.edu> on behalf of 
Jackie Leach Scully <scully@BLUEWlN.CH> 

Wednesday, May 14, 2008 5:21 PM 

FEAST-L@kookaburra 1 .j mu.edu 

Re: Post-feminism? 

A rather nice postcard was available in the UK a few years ago (don’t know if it ever made 
it to the States) showing a cartoon of a woman with her arms crossed saying, "I’ll be a 
postfeminist in post-patriarchy." 

The way the term gets used on a lot of blogs is as a claim that we no longer live in a 
sexist society, so the need for feminism is past. A lot of my undergraduates identify that 
way--they reject the feminist identity and say they are beyond that now. 

I want to shake them until their little bones rattle, but so far I have refrained. 
Hilde 

At 03:55 PM 5/14/2008, you wrote: 

Dear FEAST-ers: Looks like I’m doing a lot of forwarding lately! This one, I’m sending this on behalf of 
Amy Story at Baldwin-Wallace College. I will forward replies to her, or you can email her directly at 
astory@bw.edu. --Chaone 

To the FEAST list: 

Having recently debated the merits (for feminism) of the term "post-feminism" with a colleague who 
works in a religion department, I seek the thoughts of FEASTers on what this term means and who 
identifies with it. Here are some theories as to the meaning and value of "post-feminism" that came out 
of my original conversation with the religion professor as well as my continuing discussions with feminist 
philosophers that I know personally: 

1. "Post-feminism" is synonymous with "humanism" and "third wave feminism" and should even be used 
in place of the term "third-wave feminism." This is the view from the religion prof, who equated the 
project of third wave feminism with humanism, presumably because of the wide scope of concerns 
regarding social justice as opposed to just "women’s issues." While there is certainly something right 
about seeing third wave feminism as concerned about a broad spectrum of social justice issues, I felt like 
this equation of the third wave with humanism and with "post-feminism" was problematic because it 
seems to indicate that we are beyond the need for feminism, all we need now is humanism. This kind of 
thinking seems similar to me to my student’s common willingness to subscribe to the tenets of feminism 
while eschewing the term, a tendency that smacks of anti-feminist stereotyping and cultural backlash 
that I press them to resist. While I am confident that the religion profs intentions in adopting the term 
"post-feminist" were not anti-feminist in the least, this usage still seems troubling to me. 

2. Two feminist philosopher friends suggested two other, seemingly opposite meanings to "post- 
feminism," specifically as a term related to postmodernism. I borrow their words here: 

A) I have heard the term post-feminism used 
as a point of resistance against some of the more 
postmodern feminists of the late 20th century (i.e. 
Butler’s early work). As I understand it, the 
argument is analogous to another argument regarding 
humanism leveled against Foucault. The primary idea 
being that "humanism" has been lost in postmodern 
politics because of the overall emphasis on power 
relationships and certain perspectives on the social 
construction of the subject. On this view, 



post-feminism is an attempt to bring back basic 
"humanist" sensibilities of earlier political 
theory...and is thus representative of the breadth of 
human concerns which some argue is the core of the 
third wave. 

B) The way I understand postfeminism is that it refers to what feminism should be in the wake of 
postmodernism. Once psychoanalysis and deconstruction (the men, after all) have decentered 
institutionalized authority and questioned the modern subject, how can feminism then function in this 
anti-essentialist world? The answer is post-feminism, a kind of feminism that adopts postmodern ideals 
and builds heavily off of psychoanalytic and deconstructive theory. [...] It seems that postfeminists of 
the sort described above would champion Butler. 

I would love to hear some thoughts on these definitions or others, but also on the term generally and 
who claims it. Thanks! 

Amy E. Story, PhD 
Department of Philosophy 
Baldwin-Wallace College 

Chaone Mallory, Ph.D. 
Assistant Professor 
Department of Philosophy 
Villanova University 
Villanova, PA 19085 
610-519-3274 
chaone.mallory@villanova.edu 

Chair, Diversity Committee 
Association for Feminist Efl~ics a~d Social Theory 
www.afeast.org <htt~:j~!www,a feast, or~ 

Hilde Lindemann 
Philosophy Department 
503 South Kedzie Hall 
Michigan State University 
East Lansing, MI 48824 

tel: (517) 353-3981 
fax: (517) 432-1320 
hlinde@msu.edu 



From: 

Sent: 

To: 

Subject: 

Feminist ethics and social theory <FEAST-L@kookaburral.jmu.edu> on behalf of 
Ronnie Hawkins <liveoak@PEGASUS.CC.UCF.EDU> 

Wednesday, May 14, 2008 5:38 PM 

FEAST-L@kookaburra 1 .j mu.edu 

Re: alert regarding DSMV and reparative therapy" to "cure" LGBT 

Has this resolution been passed by the full APA body? Last I heard about 
this--and it has been within the past several months, on programs like Amy 
Goodman’s Democracy Now! and others on Free Spoeech and Link, it had 
failed to pass when put to a full vote, though the controversy 
continues¯ 

I also use the book _Oath Betrayed_, by Steven H. Miles, M.D. (2006), in 
my classes. It states that, in 2005, the APA released a task force report 
that "diverged from international codes of medical ethics by endorsing the 
Defense Department’s position that psychologists working with 
interrogators could use information from medical records to help ensure 
that the interrogation ’remains safe,’ if that information was not used to 
the ’detriment of the individual’s safety and well being.’ The 
association’s report left open the possibility that a psychologist might 
conceal his or her professional identity or relationship with 
interrogators from a prisoner, an apparent violation of its own ethics 
code. 

Human rights advocates assailed the association’s report. Physicians 
for Human Rights said that it violated World Medical Association 
guidelines, authorized psychologists’ collaboration in illegal coercive 
interrogations, and violated the association’s own confidentiality code.. 
¯. The task force’s makeup was also criticized. Six of ten members, as 
described by the association, had military or intelligence backgrounds; 
most of these had overseen activities or personnel at Guantanamo Bay or 
Iraq... 

Four months after the American Psychological Association report and 
after pressure from Physicians for Human Rights, the psychiatrist Robert 
Liflon [who has written much about the psychology of what went on during 
the Nazi holocaust, among other things], and others, the American 
Psychiatric Association stiffened its position and succinctly rejected the 
American Psychological Association’s view: ’Our position is very direct; 
physicians should not participate on these biscuit [BSCT: Behavioral 
Science Consultation] teams" 

I sincerely hope you’re right, and that the resolution is now official 
policy, and that at this point in time no APA members are participating in 
torture at any of our interrogation sites, of which there apparently are 
many. I’m not going to assume that this is correct, however, just so that 
I can keep on living in denial about the kinds of things that have been, 
and still are, going on in all of our names. 

Ronnie 

On Wed, 14 May 2008, Kaplan wrote: 

hello, 
This info is incorrect. The Amer. Psychological Assn.first had a human rights 
resolution in 1986¯ In 2006, the APA came out with a new resolution against 
all forms of torture and cruelty, supporting UN statements, and 
non-involvement by psychologists¯ The link is below¯ 

< verr~a~ce/resolu~ionsir~otortureres.h~ml> 



Laura 

Renee wrote: 
>> ..... Original Message ..... From: "Ronnie Hawkins" 
>> <liveoak@PEGASUS.CC.UCF.EDU> 
>> To: <FEAST-L@kookaburral.JMU.EDU> 
>> Sent: Wednesday, May 14, 2008 9:20 AM 
>> Subject: Re: alert regarding DSMV and reparative therapy" to "cure" LGBT 
>> 

>> 

>>> Can there possibly be any more evidence needed for us to realize how 
>>> thoroughly corrupted our society has become, both ethically and 
>>> epistemically? 
>>> 
>>> But please bear in mind that the "other" APA, the American Psychological 
>>> Association, has refused to stand up against some of its members taking 
>>> part in interrogations utilizing techniques of torture. 
>> 
>> Good morning Ronnie, 
>> 
>> Is this really true? The overriding principle in the American Psychological 
>> Association’s Code of Ethics is "Do no Harm". 
>> 
>> It is unfathomable that they would not totally oppose the use of torture 
>> by psychologists. Can you elaborate on what you have shared? 
>> 
>> I would agree with you that society is epistemologically corrupted BUT I 
>> would say also that LBGT is among the most epistemologically corrupt there 
>> is. 
>> 
>> It’s funny but last night I received a notice from the server telling me 
>> that I couldn’t make that post. It’s interesting to see that the server 
>> served it and notified me that it was rejecting the post. 
>> 

>>> And, of course, yet a third "APA," the American Philosophical Association, 
>>> has yet to publicly recognize any of these atrocious violations of 
>>> intellectual integrity. 
>>> 
>>> Ronnie 

>__ 

Laura E. Kaplan,LCSW, Phd 

Assistant Professor 
University of Northern Iowa 
Dept. of Social Work 
SAB 105 
Cedar Falls, IA 50614-0405 
Tel: 319-273-7860 
Fax: 319-273- 6976 



From: 

Sent: 

To: 

Subject: 

Feminist ethics and social theory <FEAST-L@kookaburral.jmu.edu> on behalf of 
Chaone Mallory <chaone.mallory@VILLANOVA.EDU> 

Wednesday, May 14, 2008 9:46 PM 

FEAST-L@kookaburra 1 .j mu.edu 

Postfeminism articles 

From Lisa Yount: 

Elaine J. Hall and Marnie Salupo Rodriguez, "The Myth of 
Postfeminism," Gender and Society Vol. 17, no.6 (December 2003): 
878-902. **This is more of a sociological approach, but an 
interesting study that proceeds from the definition of postfeminism 
that is the negative one we have discussed (not the post-modern or 
humanist turn). 

Georgina Murray, "Agonize Don’t Organize: A Critique of Postfeminism," 
Current Sociology, Vol. 45, Issue 2 (Apr. 97): 37-48. 

Mary Douglas Vavrus, "Putting Ally on Trial: Contesting Postfeminism 
in Popular Culture," Women’s Studies in Communication Vol. 23, no. 3 
(Fall 2000): 413-429. 

Chaone Mallory, Ph.D. 
Assistant Professor 
Department of Philosophy 
Villanova University 
Villanova, PA 19085 
610-519-3274 

chaor~e~ ma~lor~vil~ano~.,a.edu 

Chair, Diversity Committee 
Association for Feminist Ethics and Social Theory 



From: 

Sent: 

To: 

Subject: 

Feminist ethics and social theory <FEAST-L@kookaburral.jmu.edu> on behalf of 
Rebecca.Whisnant@NOTES.UDAYTON.EDU 

Friday, March 27, 2009 10:48 AM 

FEAST-L@kookaburra 1 .j mu.edu 

a more direct way to get slideshow 

You can download the slideshow at ~://www.sendspace.com/file/fi3tqo. 

The scd~ is available ~ with some other resources for presenters omculture,or~islideshow3.html. 
Click on "odginN script." 

Rebecca Whisnant 
Associate Professor of Philosophy 
Director of Women’s and Gender Studies 
University of Dayton 



From: 

Sent: 

To: 

Subject: 

Attach: 

Sunday, April 2, 2000 10:03 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Mill/MacKinnon notes 

FreeSpeech.doc 

Notes attached 



ANSWER KEY TO QUIZ #4: 

1. Explain the example about "Henry Fonda’s cool hand on my fevered brow." 

Answer basically on p. 146, section 3. It is to show that the right to life is not 
unproblematic, and the confusion and distinction between "ought" and "right." 
Some argue that having a right to life includes having a right to be given at least 
the bare minimum one needs for life. But if a person is sick and the only cure is 
the cool hand, while it would be nice, an act of kindness, the sick person has no 
right against Fonda or anyone else; there is no entitlement. So just because a 
person needs something to live, this does not establish a right to be given it. We 
could say Fonda ought to perform the act, but this "ought" does not entail a right; 
it is a matter of decency. It would be indecent of him to refuse. 

2. What is the distinction between active and passive euthanasia? (p. 210) 

Active euthanasia: 
Passive euthanasia: 

taking a direct action to kill a patient for the sake of mercy. 
withholding treatment and letting a patient die for the sake 
of mercy. 

3. Why isn’t killing worse than letting die?    (pp.212-214) 

Why do we consider the opposite? Because most actual cases of killing are more 
reprehensible than most actual cases of letting die, and death is regarded as a great 
evil. 
One has to look at two issues: the motive behind the act and the consequences. 
Sometimes the motive of the person letting the person die is worse or at least no 
better than the one killing. So there is no morally significant difference between 
the two. (e.g. with the case of Smith and Jones). We must look at the murderer’s 
motive of personal gain and contrast that with the doctor’s humanitarian 
motivation. 
Looking at humanitarian motivation: With a terminal patient suffering from 
unbearable pain, taking a direct action may be more humanitarian. 
Allowing a person to die often results in unnecessary suffering for patients who 
die slowly and painfully, rather than quickly and painlessly. 

The decision to let a patient die is subject to moral appraisal in the same way 
that a decision to kill him would be: wise or unwise, compassionate or sadistic, 
right or wrong. (214) 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Wednesday, November 17, 2004 11:18 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

The Pledge of Allegiance to the United States Flag 

www.homeofheroes.comhallofheroes 1 st floorflag lbfc~ledge.html 

~:/i,a.ww.homeofl~croes.comi}~allofhcroes/ls lb~c~e. 



From: 

Sent: 

To: 

Subject: 

alicelink@mcgraw-hill, corn 

Wednesday, February 22, 2006 7:27 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

TAKING SIDES: Moral Issues, 10/e 

TAKING SIDES 
Clashing Views on Moral Issues, lO/e 

CO~ PL%~ E~TARY COPY~ 

Adopt 
by Stephen Satris, Clemson University 
Softcover / 384 pages / 2006@ 

Dear Professor Boxill: 

JUST A QUICK REMINDER... 

Taking Sides: Clashing Views on Moral 
Issues, lO/e is available for your course 
needs. If you have not yet received your 
instructor’s copy, I invite you to request a 

~i~entar~ today. 

Out ~ore~ 

Table of Contents 

Book Website 

Our Taking Sides series provides students with 
well-developed, carefully considered, and 
sharply opposed viewpoints on major enduring 
issues. These comprehensive, affordable 
readers are sure to spark lively discussions in 
your classroom! 

Request ISBN 0-07-312950-X when placing a 
bookstore order for Taking Sides: Moral 
Issues, lO/e. 

Thank you for considering Taking Sides. 

Student Support Sincerely, 

Alice M. Link 
Marketing Coordinator 
McGraw-Hill Contemporary Learning Series 

For more information, contact your McGraw-Hill Sales Representative, David Yelton, 

at 919-644-7007 ext. 29379/e-mail david_yelton@mcgraw-hi!l.com or visit the hotlinks above. 



If you would rather not receive future e-mail notices of this sort from McGraw-Hill Higher Education, including 
information about complimentary copies, please go to: 
~: ~!-w. mL~he, corniwebmasterired~rector.,~-~ 100000777098&c=27 ~ 09&a~- ~ 

If you are no longer a higher education professor and would like to be removed from McGraw-Hill Higher 
Education mailing lists, please go to: 
~ :/iwww ~ mhhe~ comlwebmaster/redirector~= 100000777098&c-27109& a~-2 

You can go to references.mheducatior~, corn or write Privacy Officer, 1333 Burr Ridge Parkway, Burr 
Ridge, IL 60527 
to exercise other privacy choices, to review your data, or to ask questions. View the McGraw-Hill Companies 
Customer Privacy Policy at 
http ://v,,a~mc~raw-hi~l. comiprivac~, 5tml 



From: 
editor@tompaine.com on behalf of 
TomPaine.com Daily Dispatch <editor@tompaine.com> 

Sent: Monday, July 2, 2007 12:26 PM 

To: Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Subject: Chief Justice George Orwell Writes For The Majority 

X TomPaine.common sense: A Public Interest Journal 

Opinions 

Chief Justice George Orwell Writes For The Hajority_ 
Chief Justice John Roberts’ version of American history: criminally ignorant or criminally mendacious? 

Karl Rove Has A Saying 
Mitt Romney digs himself out of a hole. 

Old Boss, New Boss, 
An attack on aI-Qaeda gunmen may have been a massacre in cold blood. We’ve seen this pattern 
before. 

Weekend Watchdog Wrap=Up_ 
Once again, the Sunday shows fail to ask questions that get at the heart of the matter. 

Cowboys No Longer Conservative 
New polling and political developments suggest the Rockies have had their fill of the right. 

Outlook Good For "Green=Collar’’ Job Training 
Congress is primed to fund training for high-skill, clean energy jobs. 

The Problem With Hurdoch 
by Bill Moyers, TomPaine.com 

The mogul could turn Waft Street Journal into another personal spittoon. Here’s why that matters. 

Between SCOTUS And A Hard Place 
by Aziz Huq, TomPaine.com 

The administration didn’t bank on the courts meddling in their plans for the detainees at 

Guantanamo. 

One Alliance To Rule Them All? 
by Robert Dreyfuss, TomPaine.com 



Can the Iran- and U.S.-backed Amar aI-Hakim effectively rule Iraq? Probably 

not. 

Lewis Black And The Conservative lVledia 

"You know what a fake news show on Fox News 
should give you? Rea/news!" 

Pass It 
On 

New ~n News Worthy_ 
Overlooked but important headlines of the morning. 

National Guard Raises Ire Of Land Conservationists 

Sen. Leahy May Cite White House For Criminal Contempt Of Congress 

Transportation Dep’t Tried To Derail CA Emissions Law 

Google Targets Michael Moore 

WaI-Mart’s End-Run Around Opposition To A WaI-Mart Bank 

New Hampshire’s Political Climate Is Growing More Progressive 

Click here to tell your friends about TomPaine.com. 
Tel I-a-friend ! 

If you received this message from a friend, you can siqn up for TomPaine.com. 

This message was sent to jmboxill@email.unc.edu. Visit your subscription management page_ to 
modify your email communication preferences or update your personal profile. To stop ALL email from 
TomPaine.com, click to remove yourself from our lists (or reply via email with "remove or 
unsubscribe" in the subject line). 





PHIL 34 
Bioethics 

Lesson 9 
Biomedical Research with 

Human and Animal Subjects 

Required 
Reading 

Beauchamp and Walters, Chapter 7, pages 427-506 

Notes 

Codes of 
research ethics 

This chapter makes use of material you have read in earlier 
chapters, especially the notions of personhood, informed 
consent, and autonomy, and then examines to what extent they 
may be applied to nonhumans. Many questions arise when 
considering research using human or animal subjects. Some 
conceptual ones come to mind. How do we define "research"? 
What is its relation to "therapy"? Research when combined 
with therapy or the prevention of disease is called "clinical 

research." "Nonclinical research," however, can be unrelated to 
the illness or susceptibility of the subjects involved, for 
example, healthy human volunteers testing new drugs. This 
chapter will examine the moral justification for research 
involving both humans and animals. The main arguments in 
their favor appeal to the principles of beneficence and justice. 
The principle of autonomy comes into play when dealing with 
human subjects. When using animal subjects, the consequences 

of the research and the moral status of animals should be 
addressed. 

"The Nuremberg Code" sets forth ten basic principles that 

must be observed in order to satisfy moral, ethical, and legal 

constraints when doing human experimentation. 
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Lesson 9 
Biomedical Research with Human and Animal Subjects 

In the "Declaration of Helsinki," the World Medical Association 

makes recommendations to guide physicians in biomedical 

research involving human subjects. 

The Council for International Organizations of Medical 
Sciences sets forth international guiding principles for animal 
research and, along with the World Health Organization, also 

sets forth requirements for international ethical codes for human 
experimentation. 

Human research Eisenberg, in "The Social Imperatives of Medical Research," 
advances a qualified argument appealing jointly to the principles 
of beneficence and justice. He argues that we owe it to society 

to give our fair share. It seems unfair to accept societal benefits 
of already performed research without making some reciprocal 
contribution. He also argues that research in the social as well 

as biological sciences is necessary if physicians are to learn how 
to intervene effectively. He agrees that there must be 
systematic controls on research, but he also maintains that 
"important ethical issues in medical research have been 
overlooked in the preoccupation with ethical absolutes." What 

does he mean by this? What are the responsibilities of citizens? 
What is our responsibility to the third world? 

Other articles in this chapter explore other issues related to 
research on humans. The Tuskegee Study and other instances 

of past abuse serve as important reminders of the importance of 
ethical limits on biomedical research, and the danger that they 
will be ignored. 

Animal research Regan, in "The Case Against Animal Research," shifts from 
human to animal subjects, and suggests that animals have rights 
similar to humans, especially the right to respectful treatment. 
He extends the concept of autonomy to include animals, and 
argues that, while nonhuman animals might never satisfy a 
Kantian conception of autonomy, the related notion of 
preference autonomy is sufficient to philosophically ground the 
attribution of rights to some species other than our own. 

Cohen argues against the view that animals have rights, 
responding directly to the philosophical work of Regan. The 
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Lesson 9 
Biomedical Research with Human and Animal Subjects 

issue of whether animals have rights is, of course, one with 

implications that go well beyond biomedical research and, for 

that matter, the whole field ofbioethics. 

Written 
Assignment 

Remember to attach the matching submission sheet to your 
assignment before you mail it to Independent Studies. 

Short answer Briefly answer each of the following: 

1. Define "research" and "therapy." What are the subtypes of 

research? 

2. Underlying most medical ethics codes is the motto primum 

non nocere. How is this applied to medical research? 

3. Explain Regan’s concept of preference autonomy and its 
relationship to the Kantian notion of autonomy. 

4. Compare the idea of biographical life to the notion used by 
Regan of the "subject-of-a-life criterion." 

Summarize the main line of argument Regan uses for his 
claim that nonhuman animals have rights. Why does Cohen 
disagree with this line of argument? 

Essay Consider the following case: 

Alice, age 22, is being treated for cancer at an institute that both 
treats those suffering from cancer and engages in research in an 
attempt to find cures for various forms of cancer. Dr. Welby 
has determined that Alice has only a few days left to live. Her 
cancer is simply too advanced for any treatment to help at this 
point. In fact, when Alice became unconscious, Dr. Welby had 

to place her on a respirator. Alice will die soon even though 
she is on a respirator, and Dr. Welby wants to inject her with 
various drugs so that their toxicity can be determined. The 
knowledge gained by these tests might one day lead to cures for 

some forms of cancer. 
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Lesson 9 
Biomedical Research with Human and Animal Subjects 

Alice had not discussed this possibility with anyone prior to 
becoming unconscious, and she left no written record of her 
wishes on the matter. As a result, Alice’s family has not yet 
been able to decide whether they will allow the experiments to 

be done. They have decided, however, that they want Alice’s 
respirator removed, either immediately or as soon as the 
experiments are completed, so that her suffering will not be 
prolonged. 

Discuss whether the experiments being proposed are 

therapeutic or not while constructing the best argument for Dr. 

Welby to use to sway Alice’s family. Then critically evaluate 

the argument you have constructed. 
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PHIL 34 
Bioethics 

Final Exam Preparation Guide 

We hope you have enjoyed the readings in this course and 
through the written assignments have been able to clarify some 
issues in bioethics in your own mind. The issues are indeed 
complex and are becoming even more complex as new 
technologies develop. 

To prepare for the final exam, you need to review your written 

work. The format of the exam follows the format of the written 
assignments. You will be asked to answer ten short-answer 
questions and one essay question. The questions will be very 

similar to and in some cases the same as the ones in the written 
assignments. You must know and be able to use the 
philosophical approaches discussed in Chapter 1, which you 
should have been using throughout the written assignments. It 
is essential that you review the ethical theories, especially 
utilitarian and deontological theories, and understand 
autonomy, beneficence, paternalism, the social contract theory 
of justice, and intuitionism. Especially review Lessons 1, 2, 3, 

6, and 7. 

Good luck on the final exam, and congratulations on finishing 
the course! 
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PHIL 34 
Bioethics 

General Description 

Introduction The medical fields, as well as the biological sciences, are filled 

with fascinating research and developments. But along with 

these come ethical dilemmas and disagreements. Even before 

the most recent breakthroughs in research, moral perplexity has 

surrounded issues such as euthanasia and abortion. As the 

name of this course suggests, bioethics deals with ethical issues 

and moral perplexities in biomedical fields. The word "bio" 

means, of course, life. And we will see that there is more than 

one sense of the word "life" that is relevant to these issues and 

perplexities. The objective of the course is to make you aware 

of complex situations in biology and medicine that require 

moral reflection, judgment, or decisions, while revealing how 

such moral thinking can be accomplished. In this course you 

will learn how to apply ethical theories to various biomedical 

problems. We may not be able to find solutions that everyone 

will agree to, but we will see how to present reasonable 

arguments toward advancing our understanding. 

We will begin the course by surveying some central themes in 

philosophical discussions of ethical theory. We will then apply 

our understanding of concepts and theory to a wide range of 

issues including abortion, euthanasia, professional responsibil- 

ities in medicine, and the management of medical information. 

The advancement of medicine can only be accomplished 

through research and technological developments, but ethics 

must play a significant role in these developments, especially 

when research involves human and animal subjects. Finally, we 

will apply our ethical understanding to topics such as cloning 

and the AIDS epidemic. No one is immune to the issues 

discussed in this course. We will at one time or another face 

some moral dilemma involving biomedicine. It is our hope that 



General Description 

what you learn in this course will allow you to resolve your own 

dilemmas and become more aware of dilemmas facing others. 

Textbook The only text required for this course is Contemporary Issues in 

Bioethics, 5th edition, edited by Tom Beauchamp and LeRoy 

Walters (Belmont, CA: Wadsworth Publishing Company, 

1999). The textbook may be purchased from the Higher 

Grounds bookstore at The Friday Center. You may use the 

book order form included in this manual to order your text. 

Course 
Organizatio 

n 

You can see the material that is covered in this course from the 

table of contents. Some of the textbook readings are more 

difficult than others, and it is important to have a good 

grounding in some of the general philosophical matters in the 

first chapter before moving on to the specific topics of the later 

chapters. Accordingly, the material in the first chapter has been 

divided into three lessons. Do not be misled, however, into 

thinking that the relatively short reading assignments of these 

first lessons can be skimmed. In some respects, these more 

brief readings will present some of the most difficult challenges 

of the course, particularly if you have never before studied 

philosophy. 

Study 
Suggestion 

S 

Reading philosophy is not like reading a textbook for 

information. It requires an understanding of the arguments 

presented in the articles. We suggest that, beginning with 

Lesson 4, you skim through the article you are asked to read, 

notice the subheadings, and then read over the conclusion if 

there is one. Then go back and read the article fully to grasp 

the author’s position. In most cases the author is presenting an 

argument for a specific conclusion. Try to set this out in your 

own words. To understand the arguments presented in the 

articles, you will need an understanding of the theories of ethics 

presented in the first three lessons. If you have trouble 

understanding the theories, you may want to consult The 

Elements of Moral Philosophy by James Rachels. (This 

paperback book is available at many bookstores.) 
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General Description 

The notes in this course manual are not a substitute for the 

reading assignments in the text; they are supplements designed 

to help you understand the readings. You may want to read the 

notes first, read the text material, and then go back and reread 

the notes to help put your thoughts together. 

Written 
Assignment 

S 

Each reading assignment is accompanied by a written 

assignment. Each written assignment has two parts: short- 

answer and essay, similar to the format of the final exam. The 

short-answer part will be a descriptive checkup for you on 

specific points in the theories and in the articles you read. The 

essays you will be asked to write will be critical analyses of 

positions (either yours or one discussed in an essay). Your 

analysis will require familiarity with the content of the readings 

(although not necessarily specific text citings). The method of 

critical analysis will be explained in Lesson 1. This method 

will help you become not only a clear thinker but a clear writer. 

Final Exam The final exam is designed to take from two to three hours and 

will be similar to the format of the written assignments. There 

will be two parts: 

¯ ten short-answer questions 
¯ one essay question 

You will have a choice of questions in both parts. 

In your essay you will be asked to critically analyze an 
argument, state your position, and present a clear and coherent 
argument for that position. In writing your essay you must 
show some familiarity with the content of the articles assigned 

as well as an understanding of the ethical theories presented in 
Lessons 1 and 2. 

Your final exam grade will be computed as 50 percent short- 
answer and 50 percent essay. 
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General Description 

Grading Your final course grade will be computed as follows: 

¯ 50 percent will be the average of the twelve written 
assignments 

¯ 50 percent will be your grade on the final exam. 

You must pass the final exam to pass the course. 
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PHIL 34 
Bioethics 

Lesson 1 
Introduction to Ethics 

Required 
Reading 

Beauchamp and Walters, Chapter 1, pages 1-10 (up to the 
"Types of Ethical Theory" heading) 

Notes The main goal of this lesson, as well as Lessons 2 and 3, is to 
introduce you to the field of ethics and moral reasoning. This is 

to assist you in reading and understanding the essays in the later 
chapters of the text. The reading assignment for this lesson is 
short. Selections for Lessons 2 and 3 are also relatively brief. 
But careful attention to this material is essential to enable you 

to build the foundation necessary to get the most out of the 
longer reading assignments in subsequent lessons. 

Moral philosophy attempts to achieve a systematic 
understanding of the nature of morality and what it requires of 

us. In surveying some of the central themes of ethical theory, 
we are not expected to resolve the many problems in medical 
practice and research discussed in the course. We hope, 
however, that we will be able to construct arguments and 
criticisms to advance our understanding and to see what is 
morally required of us. Thus we should look at philosophical 
analysis as a form of intellectual adventure, where you may 
arrive at viewpoints you would not have anticipated. 

The study of morality The study of morality requires a look at moral practices, as 

well as the theory that underlies those practices. Thus we will 

study morality in medicine and research as well as the nature 
and justification of morality generally. 

Some basic definitions: 
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Lesson 1 
Introduction to Ethics 

Moral dilemmas 
and disagreements 

¯ Ethical theory and moral philosophy refer to philosophical 
reflections on the nature and place of morality. Theory 
serves to clarify and add precision to the domain of morality. 

¯ Morality is a matter of social traditions about right and 
wrong, through which we acquire standards for giving the 
appropriate weight to the interests of each individual who 
will be affected by our conduct. We learn these traditions as 

children, usually without questioning them. Gradually we 
come to understand morality as a set of principles about 
doing good, avoiding harm, respecting others, and observing 
the rules of justice. 

¯ Ethics will be used as a general term referring to both 
morality and ethical theory. 

The study of ethical theory calls upon us to engage in mature 
and open-minded philosophical reflection about morality. In the 
process, we may modify or reject some of the standards we 
grew up with, or adopt new ones. Or we may arrive, in some 
instances, at a deeper appreciation of how we are justified in 
continuing to accept what we were taught. 

While there are different approaches to the study of ethics, this 
course will center on applied ethics, which involves using 
general normative ethics as applied to specific moral problems, 
such as those we will be examining in this course: abortion, 
euthanasia, research, health policies, and so on. Applied ethics 
is used to reason about moral dilemmas, although the attempt to 
resolve these dilemmas may also lead to moral disagree-ment. 
Disagreement is part of our everyday life and is healthy for the 
development of any society, as long as these disagreements go 
beyond mere opinion and are informed by reason. 

Moral dilemmas occur whenever good reasons can be given for 
mutually exclusive alternative solutions to a moral problem. In 
many situations, if any one set of reasons is acted upon, 
outcomes desirable in some respects, but undesirable in others, 
will result. Parties on both sides may correctly present moral 
principles in support of their competing conclusions. As a 
result, most moral dilemmas present a need to balance rival, 
ideal claims in untidy circumstances. No single theory is likely 
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Lesson 1 
Introduction to Ethics 

to resolve the conflict, but that does not mean there can never 
be settlement of disagreements. 

In Lesson 3, we will examine a more precise formulation of 
exactly what a moral dilemma is. This will serve as a good 
illustration of how ethical theory can help us to be clear and 
consistent in the way we express and seek to resolve moral 
disagreements. 

Resolution of moral disagreements. As stated previously, no 
single theory is likely to solve all problems, but there are ways 

to help us manage dilemmas to ease and perhaps settle 
controversies. 

¯ Obtain objective information; collect factual information 
concerning points of moral controversy. 

¯ Provide clear definitions; clarify concepts. 
¯ Try to adopt a code or a common set of principles. 
¯ Use examples and counterexamples. 
¯ Analyze arguments--is each argument valid and sound? 

Analysis requires that you understand the argument being 

presented and be able to recognize the conclusion and the 

premises (reasons) offered in support of the conclusion. Once 

this is set out, then we can see where the dispute lies. Does the 

dispute involve the process of reasoning, or is the dispute over 

the acceptance of the premises? Once this is established, then 

one can proceed with the analysis. 

We first want to see whether the argument is valid, that is, if 
the process of reasoning is correct. Do the premises logically 

support the conclusion? If they do not, this may end the 
dispute. If not, then the argument must change so that the logic 
is correct, thus changing the discussion. If a moral argument 
leads to conclusions that a proponent is not prepared to defend 
and did not previously anticipate, part of the argument will have 

to be changed, and this process may reduce the distance 
between the parties who are disagreeing. 

Once it is decided that the argument is valid, then we must ask 

if the argument is sound. Are the statements being made in the 
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Lesson 1 
Introduction to Ethics 

premises true? Now the discussion shifts to an analysis of the 

premises, with more arguments offered in support of the 

premises. These are often the main bases of dispute, and thus 

the above methods are to be used to resolve the conflicts here 

as well. 

Some moral disagreements may not be resolvable by any of the 

five ways listed on page 7. We need not claim that moral 

disagreements can always be resolved, or even that every 

rational person must accept the same method of approaching 

such problems. There is always a possibility of ultimate 

disagreement. However, if something is to be done about 

problems of justification in contexts of disagreements, a 

resolution is more likely to occur if the methods outlined above 

are used. These strategies will often be found in the articles in 

the text. 

Relativism and 
objectivity in ethics 

The fact of moral disagreement raises questions about whether 

there can be moral judgments that can be applied beyond a 

particular situation, person, or culture. Relativism maintains 

that morality is purely a matter of personal or social 

conventions, and is limited to those individuals or societies 

accepting such conventions. The related but distinct issue of 

whether moral judgments can be objective is usually a question 

of whether it is possible to arrive at ethical conclusions that in 

some way are true in that they reflect a moral reality. Two 

forms of relativism are cultural relativism and normative 

relativism. 

¯ Cultural relativism asserts that there are no absolute or 

universal moral standards that are in fact applied to all 

persons at all times. The cultural relativist simply maintains 

that different cultures have different moral codes. 
¯ Normative relativism appeals to the individual or society as 

the source of right or wrong. The normative relativist asserts 

that one ought to do whatever one’s society determines to be 

right, or whatever one personally believes is right. 

Although cultural and individual beliefs vary on the surface, it 

does not follow that people fundamentally disagree about 

ultimate moral standards. Even if there is no objective moral 
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Lesson 1 
Introduction to Ethics 

Moral justification 

Example of a 
moral dilemma 

reality, it does not follow that one is never justified in applying 

moral claims to other individuals or cultures. In this course we 
will examine theories to provide a structured approach to moral 
reasoning that enables us to work together on biomedical 
problems. As a practical matter, this approach rejects, at the 
very least, the more simplistic forms of normative relativism. 
This is because, if we just fall back on saying "What you believe 
is true for you, and what I believe is true for me" or "Who’s to 

say?" when we encounter perplexity, we have abandoned our 
project of philosophical reflection and development in 
examining dilemmas and disagreements. 

Moral judgments are justified by giving reasons for them. Not 
all reasons, however, are good reasons, and not all good 

reasons are sufficient for justification. In short, a person is 
expected to give a set of reasons that amounts to a sufficiently 
well-argued defense of his or her perspective on the issues. 
These appeals are usually either to moral principles or to 
consequences of actions. 

This discussion of justification and argument implicitly raises 
the question of the best justifying reasons and theories, and so 

we must look at some classical ethical theories. Before looking 
at these theories, let’s look at an example of a moral dilemma 
and of moral reasoning. 

In 1983 there was a great public controversy over an infant 
known to the public only as Baby Jane Doe. This unfortunate 

baby, born in the state of New York, suffered from multiple 
defects including spina bifida (a broken and protruding spine), 
hydrocephaly (excess fluid on the brain), and microcephaly (an 
abnormally small brain). Immediate surgery was needed, but 
the parents chose not to authorize it, even though they knew 
that without surgery the baby’s life expectancy would be less 
than two years. 

Such decisions have become relatively common in recent years, 

as parents and doctors increasingly choose not to treat 
newborns with hopeless physical defects. As medical 
technology has advanced, we have developed methods of 
"saving" babies who in earlier times would have died, and this 
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Introduction to Ethics 

has raised the question of whether such methods should always 

be used. Some doctors believe that in some cases it is an abuse 
of the new technology to try to save essentially "unsalvageable" 

cases. The parents of Baby Jane Doe thought that aggressive 
treatment for their child would be pointless. 

The plight of Baby Jane Doe would not have received much 
attention had it not been for the intervention of third parties. 
Shortly after the parents made their decision, Lawrence 
Washburn, a lawyer associated with right-to-life groups, 
petitioned the courts to set aside the parents’ wishes and order 
that the surgery be performed. The New York State Supreme 

Court granted that request, but a higher court overturned the 
order, calling Washburn’s suit "offensive." The federal 
government got into the act with the Department of Justice 
filing suit demanding access to the hospital’s records in order to 
determine whether a "handicapped person" (the baby) was 
being discriminated against. This suit was also dismissed, with 
the judge declaring that the parents’ decision "was a reasonable 
one based on due consideration of the medical options available 
and on a genuine concern for the best interests of the child." 

The parents did eventually agree to the use of a shunt to remove 
the excess fluid from the child’s brain. But the major surgery 
for spina bifida was not performed, and the infant was allowed 

to live out its short life span with her mother and father. 

Was the parents’ decision correct? Many people, Washburn 
among them, do not think so. They think that everything 
possible should have been done to prolong Baby Jane Doe’s 
life. Others, including the judges who heard the case in court, 
took the view that, in these particular circumstances, there was 
no point in prolonging the infant’s life. Thus we have a moral 
dilemma. Were the parents right or wrong to deny surgery to 
the baby? 

To resolve the dilemma we have to begin by asking what good 
reasons there are for thinking that surgery should, or should 
not, be performed. What can be said to justify the parents’ 
decision, or to justify the opposite view that what they decided 

was wrong? Your line of reasoning should follow the 
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Lesson 1 
Introduction to Ethics 

Critical analysis 

Written 
Assignment 

procedure described on page 3 (under "Resolution of moral 

disagreements"). 

In some of the essay questions in this course you will be asked 

to do a critical analysis of a particular moral dilemma or some 

other specific case. 

What does a critical analysis involve? A critical analysis is a 

method of analysis that generally follows this format: 

¯ Restate in your own words the argument(s) presented in the 

case. What conclusion is being offered and what are the 

reasons being offered in support of this conclusion? (In the 

Baby Jane Doe case, the conclusion is the parents’ decision. 

What is it? What reasons are offered in its support?) 
¯ Do you accept the conclusion? In your acceptance or 

rejection of the conclusion, you will ask: Is the argument 

valid? Do the reasons logically support the conclusion? Is 

the argument sound? Do you accept the premises? Explain 

why or why not. Give reasons in support of your position. 

You may want to use examples and counterexamples, though 

you need not do so in every case. 
¯ What are the implications of your position? Give reasons 

and underlying justifications for your position. 
¯ What objections might be brought against your position? 
¯ How would you handle those objections? In other words, 

why do you consider your position better than your 

opponent’s? 

In essence, imagine you are trying to convince a judge or 

legislator why a certain position should be taken. Imagine your 

reader knows very little of the situation, but is a reasonable 

person. Do not expect to be able to do this kind of analysis 

easily on your first attempt. As the lessons go on, you should 

become better at it; the hope is that this will help you resolve 

your own personal dilemmas. 

Answer each question with a paragraph of no more than three 

to five sentences. In some cases, a list will be sufficient. 

Remember to attach the matching submission sheet to your 

assignment before you mail it to Independent Studies. Since 

this is your first assignment, you’ll also need to complete and 

11 



Lesson 1 
Introduction to Ethics 

Short answer 

Essay 

send in the personal information sheet. 

1. Describe what a moral dilemma is and give an example. 
What is the dilemma in the Baby Jane Doe case? 

2. What guides are useful in resolving moral dilemmas? 

3. Describe cultural and normative relativism. Does relativism 
help solve moral disagreements? 

Critically analyze the dilemma in the Baby Jane Doe case 
described in the notes. There is no specific length required for 
the essay, but usually one to two typed pages are sufficient. 
Your essay should have a minimum of four to five paragraphs. 

Good luck! 
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PHIL 34 
Bioethics 

Lesson 10 
Eugenics and the Human Genome Project 

Required 
Reading 

Beauchamp and Walters, Chapter 8, pages 511-558, 586-601 

Notes In this lesson we will focus on two topics that are related in that 
they both directly concern genetics and heredity. The first of 
these topics is eugenics, the idea of "making better people" 
through selective breeding or other genetic means. The other 
topic is the human genome research project and its implications 
for genetic testing and engineering. It is easier to see how 
ethical questions arise in connection with eugenics, an idea that 
many people find morally repugnant in the first place. But 
interesting and important issues can also be raised about genetic 
research. The material in this lesson also closely relates to 
Lesson 11 on reproductive technologies and cloning. 

There are various reasons one might give for finding eugenics 
morally objectionable. Contemplating a society in which 
eugenics is widely practiced may conjure up images of a regime 

of government that has taken control of an area of life most of 
us take to be very personal and private, or even sacred. That 
area of life is human reproduction, which most people consider 

to be an especially intimate part of their lives, both because of 
its connection to sex and because it involves the very deep 

emotional and moral bonds that can exist between parents and 
offspring. There is something immediately repellent to many 

about a society that severely limits human freedom in this area. 
Thus, some may object to eugenics on secular grounds related 
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Lesson 10 
Eugenics and the Human Genome Project 

Eugenics programs 

to the dread of an oppressive social order that has invaded our 
private lives. Call this sort of objection the "social objection." 

But there are other sorts of reasons as well that may be more 
religious in character. Part of what bothers some people about 
eugenics is that it seems to be "playing God." The tradition of 
human reproduction through the sexual bonding and love of 
parents, with genetic outcomes left uninterrupted by human 
intervention, might be seen as a divinely ordained process that 
humans must never meddle with. Call this sort of objection the 
"divine process objection." 

Still a third sort of reason one might give for objecting to 
eugenics is similar to this, except without the religious or 
theistic suppositions. One might argue that, to a great extent, 
human reproduction should remain a natural (rather than 
artificial or technological) matter. This could be argued, not on 
the basis of beliefs about God, but on the basis of premises 

about the intrinsic value of natural processes, or premises 
critical of the extension of technology into certain areas of life. 
These might be the same sort of premises one might use to 
argue that some natural environments or animal species should 

be left untouched because of their intrinsic worth. Call this the 
"natural process objection." 

The first set of readings contains important information, 

including a good deal of historical information, about three 

eugenics programs in the twentieth century. You may be 

surprised to learn that the first of these programs began in the 

United States. The second was in Nazi Germany, and the third 

is taking place in the People’s Republic of China. 

In all three examples, a strong element of coercion coming from 

the power of government is central. This opens up these 

examples to the social objection. As you read this historical 

information, think about objections that might also be raised on 

the basis of the divine process objection and on the basis of the 

natural process objection. 
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Human genome 
project 

On June 27, 2000, the headline of the New York Times was 
"Genetic Code of Human Life is Cracked by Scientists." While 

in our textbook (published in 1999) the Human Genome Project 
is characterized as ongoing research, and although its work 
continued after the June 2000 breakthrough, this was an historic 

event. The Times described it as "an achievement that 
represents a pinnacle of human self-knowledge." 

Making a map of human DNA is only in part a matter of pure 
scientific research. The manipulation of human genetic 
material, with the dizzying possibilities for genetic engineering 
that may come from it, will be aided immensely by the genetic 
inventory that is now available for the human species. Indeed, 
some forms of genetic manipulation may be impossible without 
it. Just as an architect would need the floor plans for a building 
before being able to plan renovations, the results of the Human 
Genome Project will be needed for the next wave of genetic 
technologies. 

Will this new technological capability to test and modify human 
genes bring about good or evil? Perhaps it will result in a good 
deal of both, but will it be on the whole a good thing or a bad 
thing? Could this information make possible whole new forms 

of eugenic control we can barely conceive now? These sorts of 
questions have prompted many individuals and institutions to 
urge that the utmost caution and concern for ethical standards 
must accompany all of this research. The United Nations, for 
example, issued in 1997 a Universal Declaration on the Human 
Genome and Human Rights. 

As you read the materials on the Human Genome Project, form 
your own reasoned views about whether this level of caution is 
warranted. Are we too worried about the possible implications 
of this historic research? Are we not worried enough? 

Genetic enhancement The last two essays in the chapter, by Glover and Parens, 

present contrasting viewpoints on the advisability of using 
future genetic technology to enhance various sorts of human 
capabilities. Glover responds to a number of objections 
frequently raised against the prospect of such a technology, and 
urges a "principle of caution" rather than a rejection of this 
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prospect. Parens takes a considerably more skeptical view, 
questioning whether we really should seek to eliminate so much 
of the struggle and unpredictability from our lives as the 
proponents of this sort of technology apparently want us to. 

Written 
Assignment 

Remember to attach the matching submission sheet to your 
assignment before you mail it to Independent Studies. 

Short answer Briefly answer each of the following: 

1. Who was Carrie Buck, and how was she involved in a 
Supreme Court ruling on involuntary sterilization? 

2. Describe the Heredity Health Courts in Nazi Germany. 
What was their purpose and how did they operate? 

What is required by the Maternal and Infant Health Care 
Law that took effect in 1995 in the People’s Republic of 

China? 

4. What exactly is the Human Genome Project trying to find 

out? 

5. Explain the distinction Glover makes between positive and 
negative genetic engineering. 

Essay Answer one of the following: 

In Aldous Huxley’s dystopian science fiction novel Brave 

New World, eugenics has been taken to the most extreme 

level of technology. Reproduction of humans is done in 

factories, with development in artificial wombs having 

replaced pregnancy as the means used for gestation. As an 

intellectual exercise, defend this idea of replacing sexual 

reproduction with this industrialized means of making new 

people. Defend the Brave New Worm scenario against the 

social objection, the divine process objection, and the 

natural process objection. 
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The eugenics program in the United States described by 
Reilly involved involuntary sterilization and the power of 
government. But could there be, in your view, such a thing 

as a program of"voluntary eugenics"? Could such a 
program escape from the social objection to eugenics? 

Sometimes the point is made that knowledge and 
technology are in themselves neither good nor bad. 
Scientific knowledge and technology could be used for 

good purposes or bad ones. But in themselves, the 
argument goes, they are morally neutral. Assuming this is 

so, does this mean that it is always best for new knowledge 
and technology to be acquired? Are there some kinds of 
scientific knowledge or certain technological capabilities 
that would inevitably be used for such great evil that we 

should halt research in these areas? Describe some 
hypothetical examples that might fit this description. What 
are some of the possible dangers of the Human Genome 
Project? Are they so great as to justify discontinuation of 
the project? Why or why not? 
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Bioethics 

Lesson 11 
Reproductive Technologies and Cloning 

Required 
Reading 

Beauchamp and Walters, Chapter 9, pages 607-685 

Notes In the previous lesson we looked at human reproduction and 
genetics in broad terms, relating them to questions about 
freedom and society, scientific research, and the promise of, as 
well as the ominous possibilities for, the future of technology. 
This lesson brings the matter closer to home, and to the present 

day. In vitro fertilization and surrogate parenting are means of 
reproduction practiced right now. And recent scientific 
breakthroughs in the cloning of nonhuman animals may bring 
the day closer that persons will be able to clone themselves. 
This lesson examines moral questions about these practices, and 
extends some of our earlier considerations about seemingly 
exotic new technologies to the specific case of human cloning. 

Cloning is widely misunderstood. In some movies and 
television programs, for example, it is portrayed as a way adult 
human beings could produce one or more exact copies of 
themselves, as though it were a technique like photocopying. In 
real life, cloning is something very different. In some respects, 
it is just one step away from the in vitro fertilizations that are 

frequently done now. Cloning is a means of asexual 
reproduction that produces an egg that is able to develop with 
genetic patterns from one person rather than two. Placed into a 
woman’s womb, this egg might develop normally so that the 
woman would give birth. Thus, the result of cloning an adult 
would not be another adult, but rather an infant genetically 
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identical to that adult. Clearly, environmental differences 

between the adult in its upbringing, and that of the infant, would 

mean that two very different people (of different ages) would be 

the final result. 

The ethical issues surrounding cloning, therefore, are quite 

different from those in popular fiction. Rather than numerous 

copies of the same adult, or an army of identical soldiers, actual 

human cloning would create the possibility of a radically 

different way for people to have children, who would be their 

"delayed twins." Also, it is important to bear in mind the 

distinction between cloning a human being and cloning human 

tissues in the laboratory. This latter technique, which may show 

great promise in the treatment of diseases, is obviously very 

different from bringing a new, genetically copied person into the 

world. 

In vitro fertilization and surrogate parenthood raise questions of 

their own, and these questions are not in the least a matter of 

speculation about vast changes in the future. Instead, they 

concern (among other things) the intimate feelings that can 

develop between a woman and the child she gives birth to (even 

if she is a surrogate mother), the status of women’s bodies as 

"reproductive technology," and parental rights over stored 

embryos. They also concern our ideas of family. Not 

surprisingly, feminist issues arise about motherhood and the 

status of women in the family and in society. 

Parenting and the family The essays by Macklin and Katz Rothman raise 

some basic questions about the nature of the family and of 

parenting. In both, the question of how to understand 

motherhood in the new world of reproductive technologies is 

addressed. As you read this material, think about the 

significance to you of family relationships such as motherhood 

and fatherhood. Are there concepts of the family and 

parenthood that must be protected? Are there concepts of 

family and parenthood that should be changed? Could some 

changes help protect these, rather than undermine them? 

In vitro fertilization This technique, which began as a way for infertile married 

couples to have children, is essentially the fertilization of an 
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ovum in a laboratory dish, after which embryos that result can 

be transferred to a woman’s uterus. Normally, an embryo will 
develop from that point on in the typical way. Robertson’s 

essay provides an overview of the technique, with special 
attention to questions about the moral status of the embryos in 
the laboratory settings and in storage. These questions have 
taken on greater complication since the in vitro technique has 
been extended beyond the simple case of a married couple and 
the transfer of all the resulting embryos. It is now becoming 
more common for multiple embryos to be frozen, donated, 
allowed to die, or used for research. The essay by Sherwin 

takes a feminist approach to some of the questions about the 

status of these embryos, but concentrates on the role of women 
in the process and in the society at large. Only a feminist 
perspective, Sherwin believes, is adequate for the examination 
of these questions. 

Surrogate parenting A surrogate mother is a woman who becomes pregnant as part 

of an arrangement in which other individuals will become the 
parents who will raise the child who is born. This might, or 
might not, involve in vitro fertilization. The articles on this 

subject present opposing views. While Anderson’s essay is 
critical of surrogacy for turning motherhood into a commodity, 
Purdy sees a potential in it for the greater empowerment of 
women in society. 

Cloning Among the essays in your reading assignment, two in particular 
present opposite views on the subject of cloning. Callahan 
reviews some of the history of ethical debate about human 
cloning, and arrives at a seeming acceptance of the technology. 
Silver raises important religious concerns about cloning that, in 
contrast, constitute resistance to the technique. 

Written 
Assignment 

Remember to attach the matching submission sheet to your 
assignment before you mail it to Independent Studies. 

Short answer Briefly answer each of the following: 
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Essay 

What does Macklin identify as the four major determinants 
of what a family is thought to be? 
In her essay, Macklin discusses whether the question of 
determining the "real" mother is one of discovery or 
decision. What does she mean by this, and what is the 

significance of it? 

What is the main point Katz Rothman is making about the 
concept of motherhood in a patriarchal society? 

Summarize the conclusions and recommendations of the 
National Bioethics Advisory Commission on cloning. 

Discuss Silver’s essay in terms of the divine process 
objection to eugenics, as it might be applied instead to the 
cloning of humans. 

Briefly describe how someone might apply the same basic 
ideas of the social objection and the natural process 
objection (from our discussion of eugenics) to the topic of 
human cloning instead. 

Suppose that in a future society the cloning of human beings 
has become a safe and standardized means of reproduction. 
Furthermore, it has become socially accepted as a radical 
new way to have children. "Gene vendors" are individuals 
(frequently models, athletes, and exceptionally intelligent 
persons) who sell somatic cells to others for purposes of 
cloning. Those who buy from the gene vendors, usually 
thorough the intermediary of a clinic called a "cloning service 
provider," have children who are clones of these individuals. 
The most appealing individuals are often chosen to provide 
the genetic blueprint for offspring. While children with the 
same genetic makeup are raised differently, and thus grow up 

to be unique, a lot of children look alike. If a particular gene 
vendor (say, a handsome Olympic gold-medalist) is popular 
one year, many children are born that year who are his 
delayed twins. One can see in playgrounds and schools 
numerous young lookalikes of the athlete, and tags and 
headbands are frequently used so that teachers and even 
parents can tell the children apart. 
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Your reaction to contemplating such a future society might 

be negative. It may seem "creepy" or "inhuman." Perhaps 

you feel that, in some sense, individuality seems to have been 

sacrificed, and children seem to have become commodities. 

But suppose the people in the society, including the clones, 

are quite happy with the arrangement. A lot of people look 

alike, but they are beautiful, strong, and intelligent people. 

Both cloning and eugenics have created a world in which few 

people are considered unattractive or untalented. Formulate 

any negative reactions you may have, or that you might 

imagine others having, into a rational argument of a moral 

sort. In other words, instead of explaining why you might 

not like such a society, formulate an argument with a 

conclusion that there is something morally wrong with such a 

society. Then consider what responses might be given to 

your moral argument by someone living in the society. What 

is the relevance of the possibility that, while you might find 

the argument convincing, someone raised in the society and 

quite happy with it might find the argument completely 

unconvincing. Does the fact that the people living in a 

society are happy with it mean that no strong moral 

objections can be raised about the society itself 
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Lesson 12 
The AIDS Epidemic 

Required 
Reading 

Beauchamp and Walters, Chapter 10, pages 695-765 

Notes Throughout human history, there have been great plagues and 
epidemics. In the early twentieth century, it may have seemed 
that such catastrophic diseases were a thing of the past. 
Modern medicine, one might have thought, had eradicated any 
serious concerns that illnesses would spread beyond relatively 
isolated cases, at least in the industrialized world. The many 
powerful new technologies of biomedicine, including vaccines, 
pharmaceuticals, and treatments, together with our own natural 
microscopic defenses (the "immune system") would prevent any 
recurrence of epidemics such as the black death or typhus. This 
optimistic view has been shattered, however, by a great 
epidemic that began in the late twentieth century: AIDS. 

Perhaps, in the course of variation and evolution of different 

kinds of viruses, it was inevitable that, sooner or later, a virus 
would arise that would attack and ultimately incapacitate the 
immune system itself. Such a virus, the Human Immuno- 
deficiency Virus (HIV), is currently identified as the cause of 
Acquired ImmunoDeficiency Syndrome (AIDS). While AIDS 
is deadly, there is a sense in which no one dies of it. Instead, 
the HIV weakens the immune system so much that other 
diseases and conditions that we are normally protected from 
prove fatal. HIV infection and MDS have become a global 
epidemic, affecting millions of people in industrialized and 

nonindustrialized nations. The continent of Africa has been 
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Duties to warn 
and to not harm 

particularly hard-hit. Tragically, there is once again a major 

epidemic of the sort that seemed only the stuff of history. 

One reason the AIDS epidemic is so hard to control concerns 

how it has spread. Fundamentally, as we have seen, AIDS and 

HIV are a matter of microbiological processes that undermine 

the human immune system that generally protects us from 

disease. But because of how they have been transmitted from 

one person to another, AIDS and HIV have become associated 

in the minds of many people with other matters entirely. By a 

series of tragic epidemiological accidents, HIV has sometimes 

spread in ways that involve behaviors that are often disapproved 

of. There are relatively straightforward reasons some of these 

behaviors serve as means of transmission. Sexual behaviors 

involve bodily fluids, and intravenous drug usage involves 

injections. The negative associations with these behaviors make 

it more difficult to attain the levels of testing and treatment that 

is needed to combat the epidemic of AIDS. 

This lesson, like the last one, brings some of the ethical 

questions ofbioethics close to home. Given the widespread and 

deadly spread of AIDS, what moral obligations do lovers have 

concerning disclosure of previous sexual partners? There are 

also ethical questions on the scale of medical practice and social 

policy that demand our attention. Should the testing and 

treatment for HIV infection be based on mandatory or on 

voluntary practices? What principles should screening 

programs be based on? Should the few drugs and treatments 

that are effective in the fight against AIDS be seen as 

commodities to be traded in the marketplace for the highest 

levels of profit? Or, like the only one with a supply of water in 

a desert, do the manufacturers of these drugs and treatments 

have a special moral obligation of emergency aid? 

In the article by Cochran and Mays, we see survey results that, 

in alarming terms, point out the importance of personal ethical 

standards in intimate relationships, given the potential for sexual 

transmission of HIV. Bayer explores the changes that have 

taken place, as the AIDS epidemic has worsened, in sexual 

ethics. The social disapproval of some of those with the virus, 

the motivation of self-protection, and an emerging ethic of 
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altruism and trust all play a role in these changes. The essay by 
Schoeman puts forth two arguments for disclosure of actual or 
possible HIV infection to potential sexual partners. 

Considerations of harm and of trust are both involved. 

Testing and screening The essay by Childress on HIV screening and testing makes 

use of ethical concepts you are familiar with from our study of 
Ross’ intuitionism. Under what circumstances is it justified to 
override certain prima facie principles and rules in the efforts to 
combat the AIDS epidemic? Two other essays, one by Minkoff 
and Willoughby and the other by Sontag, look at proposals to 
screen pregnant women and newborns for HIV. Under what 
circumstances, if any, should such screening be required? 

Written 
Assignment 

Remember to attach the matching submission sheet to your 
assignment before you mail it to Independent Studies. 

Short answer Briefly answer each of the following: 

1. From the ethical principle of respect for persons, Childress 
derives three types of rules. Briefly explain each of these. 

2. Childress also identifies conditions that might justifiably 

override these rules. Briefly describe these five conditions. 

3. Summarize the results reported by Cochran and Mays and 
explain why they may be alarming. 

If someone is dying of lung cancer caused by their history of 
choices with respect to smoking tobacco, should sympathy 
or assistance be withheld from the individual because they 
"brought it on themselves"? Why or why not? 

If someone is dying of AIDS caused by their history of 
choices with respect to sexual behavior, should sympathy or 
assistance be withheld from the individual because they 
"brought it on themselves?" Why or why not? Does this 

case differ from the one in the previous question in any way 
that is relevant to the question of sympathy or assistance? 
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Essay Consider the following case: 

In a recent newspaper article it was revealed that many US 
hospitals have been testing patients for AIDS without their 
permission or knowledge and have not required that the patients 

be given the results. The information was given to health care 
workers with whom the patients came into contact in order to 
protect those workers and to separate AIDS-infected patients 

from noninfected patients. 

What primafacie obligations, duties, or requirements that 
govern the physician!patient relationship are likely to be 
violated by this policy? Using either utilitarian or Kantian 
theory (or both) explain why the obligations you have 
mentioned have in general been thought to be morally 
important in the health care context. 

Based on your answer in a, explain what policy would be 

best for a hospital administrator to apply in the sort of 
situation described above in order to be as just or fair to 

everyone as possible. It may help to consider how you 
would want to be treated as a patient in a hospital and how 
you would want to be treated as a health care worker. Can 

you accommodate these requirements in one policy? 
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Bioethics 

Lesson 2 
Utilitarianism and Kant 

Required 
Reading 

Beauchamp and Walters, Chapter 1, pages 10-18 (up to the 
"Ethical Principles" heading) 

Notes 

Utilitarian theories 

The goal of this lesson is to help provide a grounding in two 
major traditional ethical theories. This grounding should be 
sufficient for reading and criticizing the essays in the later 
chapters. The two main ethical theories generally studied in 
introductory ethics courses are utilitarianism and Kantian 
deontology. 

If there is to be meaningful discussion of issues in bioethics, we 
need both an acceptable theory for bioethics and a way to 
institutionalize the theory in practice. A normative ethical 
theory is a system of principles used to determine moral 
obligations. We generally classify ethical theories into two 

types: consequentialist and deontological. The chief example 
of a consequentialist theory is utilitarianism. In the essays you 
will be reading in this course, the authors sometimes defend 
either a utilitarian-based or deontological-based conclusion. 

The underlying thesis of utilitarianism is that an action or 
practice is right (when compared to any alternative action or 
practice) if it leads to the greatest possible balance of good 
consequences over bad consequences, or to the least possible 
balance of bad consequences over good consequences, in the 
world as a whole. Think of"utility" as a measure of what is 
useful in promoting good results or preventing bad results; 
utilitarianism is basically the idea that one should maximize 
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utility. Since it looks only at these consequences or results, 

utilitarianism is a consequentialist theory. 

In the history of moral philosophy, the major utilitarian theorists 

were Jeremy Bentham and John Stuart Mill, who both lived in 

England in the nineteenth century. The theory defended by 

Bentham and Mill can be summarized as follows: 

¯ Actions are to be judged right or wrong solely by virtue of 

their consequences. 
¯ In assessing consequences, the only thing that matters is the 

amount of happiness or unhappiness that is caused. 
¯ In calculating the happiness or unhappiness that will be 

caused, no one’s happiness is to be counted as more 

important than anyone else’s. Each person’s welfare is 

equally important. 

Mill’s utilitarianism. Mill established his theory in his book, 
Utilitarianism, stating, "The utilitarian doctrine is that 
happiness is desirable, and the only thing desirable, as an end; 
all other things being desirable as means to that end." This is 
the normative Principle of Utility," or the Greatest Happiness 
Principle. The principle states that actions are right in 
proportion as they tend to promote happiness, wrong as they 
tend to produce the reverse of happiness. For Mill, happiness is 
pleasure. However, not just any pleasure is most conducive to 
genuine happiness. Mill considers both quantity and quality of 
pleasure. This diverges from Mill’s predecessor, Bentham, who 
maintained that pleasure is determined by quantity (according to 

a "hedonic calculus") and any pleasure is as good as another. 

Mill maintained this was "a doctrine for swine." A human’s 

pleasures are more developed and are of higher quality than a 

pig’s. So for a person to develop and attain happiness, qualities 

of pleasures must also be considered. As humans we have 

capacities that develop as we learn and grow; pleasures must 

reflect this and therefore quality is as important as quantity. 

A significant dispute has arisen among utilitarians over whether 

the principle of utility is to be applied to particular acts in 
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particular circumstances or to rules of conduct that determine 
which acts are right and wrong. 

Act utilitarianism justifies actions directly by appealing to the 
principle of utility by asking: What good and evil consequences 
will result directly from this action in this circumstance? Rules 
are simply guidelines or "rules of thumb" that may be 
legitimately abandoned if an action would lead to the greatest 
good. 

Rule utilitarianism justifies actions by appealing to rules that 
are justified in turn by appealing to the Principle of Utility. 
Rules have a central position in morality and cannot be 
compromised by the demands of particular situations. 

To better comprehend the difference between act utilitarianism 

and rule utilitarianism, consider some circumstance in which 
you might think it is the right thing to do to tell someone a lie. 
For example, if telling someone that their spouse once cheated 
on them is likely to lead to more unhappiness in the long run for 
everyone involved, and there is no way to duck the question, 
should you lie? 

While utilitarians of both kinds might make different arguments, 

it is characteristic of act utilitarians to say that, if indeed more 

bad than good would come from telling the truth in this 

particular instance, lying might be justified. But rule 

utilitarianism applies the Principle of Utility, not to this (or any) 

specific case, but to the rule "do not lie." The rule utilitarian is 

thus more likely to argue that, since following this rule 

maximizes utility in a wide range of cases, it should be 

followed, even if it does not maximize utility in every single 

instance one might encounter. 

Criticisms of utilitarianism. Can pleasures be measured as 
the utilitarian requires? Individuals must be in a position to 
compare the different possible utilities of an action. Further 
accurate measurements of others’ goods or preferences can 
seldom be provided because of limited knowledge and time. 
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The utilitarian answers that we make rough and ready 
comparisons of values every day. While accurate measurements 
may be difficult, what is important is that a person 
conscientiously attempts to determine the most favorable 
action, and then with equal seriousness attempts to perform that 

action. 

Deontological 
theories 

Critics also say that utilitarianism leads to injustices, especially 

to unjust social distributions. In cost/benefit analysis, according 
to these critics, utilitarianism fails to account for basic principles 
of justice that cannot be modified in the name of efficiency, 
productivity, and convenience. 

The utilitarian answers that all the costs and benefits must be 
considered. No single cost/benefit determination ought to be 

accepted as it may be short-sighted. One must take a long- 
range view. 

Deontological theories look at obligations that must be 
followed irrespective of consequences. "Deontological" comes 
from the Greek word deon, which means duty. Deontologists 
urge us to consider that some actions are morally wrong not 
because of their consequences, but because the action involves 
a basic moral violation. The deontological theories considered 
in this chapter are Kantian ethics, Rawls’ social contract theory 
of justice, and the intuitionism of W.D. Ross. Here, we will 
also consider the divine command theory. 

Divine command theory says that "morally right" means 

"commanded by God," and "morally wrong" means "forbidden 

by God." The will of God is the ultimate standard. There are, 

however, serious problems with this theory. Of course, atheists 

would not accept it, because they do not believe that a God 

exists. But the problems that arise are not merely problems for 

atheists; there are difficulties even for theists. 

If we define "right" as "that which God commands," then we 

must ask: Is conduct right because God commands it, or does 

God command it because it is right? If conduct is right because 

God commands it, then the commands are arbitrary and require 

no understanding or reason on our part. If God commands it 
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because it is right, then we must look for the moral reasons why 
it is right. We may, of course, use God as a guide, but moral 
justification requires more than simply invoking God’s 
commands. (A similar problem is presented in the classic 
Platonic dialogue Euthyphro. While this is not a reading 
assignment for this course, you may find it deeply enriching to 
explore this and other dialogues written by Plato.) 

Another (and closely related) problem with the divine command 
theory is that saying "God commands you not to murder" is not 
in itself a moral assertion; it is a factual claim that may be true 
or false, even if there is a God, depending on the actual facts of 
what God has or has not commanded. In the phrase made 
famous by the views of the eighteenth-century Scottish 
philosopher David Hume, one cannot "get an ought from an is." 
That is, the mere fact that someone (even God) says that 
something is right or wrong is not the same as its being right or 
wrong. A theist may believe that everything that God says is 
correct, and the theist might be entirely correct in this belief. 
But this still brings us back to very much the same problem 
pointed out in the last paragraph. If what God says in 
condemning murder is correct, we must have other moral 
(rather than factual) grounds for our understanding that murder 
is the wrong thing to do. 

Kant’s ethical theory. The most influential deontological 

theory was developed by a German philosopher, Immanuel 

Kant, in the Groundwork of the Me taphysics of Morals ( 17 8 5). 

His theory is rule-oriented and requires that an act is morally 

praiseworthy not for self-interested reasons, nor as a result of 

natural inclinations, but only if done from duty. The person’s 

motive for acting must be a recognition that the act is done 

from the duty to do what is right. 

Kant believed that morality could be summed up in one ultimate 
principle or moral law from which all our duties and obligations 
are derived. He called this principle the categorical 
imperative. There are different formulations of this principle. 

We will cover the two most important, which are: 
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1. Act only according to that maxim that you can at the same 

time will that it should become a universal law. 

Act so that you treat humanity, whether in your own person 
or in that of another, always as an end and never as a means 
only. 

In the first formulation, the word "maxim" means a principle 
that guides action, and the word "will" is used as a verb. This 
formulation is known as the universalizability principle and 
requires that rules or duties apply consistently to everyone and 
in all relevant circumstances. One cannot make exceptions for 
oneself or for favored persons or situations. 

Along with "universalizability" comes "reversibility." If I can 

act on a maxim that allows me to treat another person in a 

certain way, the universalization of that maxim would allow 

others to treat me in the same way. One might think of the 

golden rule as this kind of principle and, indeed, Kant describes 

the golden rule as following from the categorical imperative as 

though it were a mathematical corollary of it. 

This first formulation, however, does not go far enough for 
Kant, as it depends on individual preferences, whereas duties do 

not. 

The second formulation requires respect for persons, not 
treating persons merely as "things" or only as means to our own 
(or others’) ends, but as autonomous beings with intrinsic 
worth, or dignity that must be respected. They are rational 
agents capable of making their own decisions, setting their own 
goals, and guiding their conduct by reason. Because the moral 
law is the law of reason, rational agents are the embodiment of 

the moral law itself. 

To illustrate the differences between utilitarianism (particularly 

act utilitarianism) and Kantian deontology, let us again consider 
an ethical question about lying. The Kantian is likely to argue 
that one cannot universalize an act of lying, and thus lying is 
wrong. That is, if one acted on the maxim "I may lie when it is 

to my advantage to do so," it would not be possible to 
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simultaneously accept this as a universal law. As pointed out 

on page 14 of the text, this would involve a kind of 

contradiction. The exact nature of this contradiction is a topic 

of debate among Kant scholars, but it is apparent that one 

would be unable to put forth such a maxim in the universal 

form, "Anyone may lie whenever it is to their advantage" and 

ever reasonably expect others to tell one the truth. 

Also, to lie to someone is to use them as a means only, and to 
circumvent their capacity to make their own decisions on the 
basis of the facts they would want to know. Thus, their dignity 

as rational autonomous agents is not being respected. 

Kant took a hard line against lying. His example is one in which 

a would-be killer is after someone hiding in your house. Should 

you lie to this person to save the other person’s life? Strikingly, 

Kant says "no." To lie would be a violation of the categorical 

imperative, pure and simple. So, even if the murder of the 

person trying to hide results, telling the truth was, according to 

Kant, the right thing to do. 

This is perhaps a startling example of how far the main 
distinguishing feature of deontological ethical theories (as 
contrasted with consequentialist theories such as utilitarianism) 
can be taken. Remember that deontologists want us to consider 
moral actions, not just on the basis of their consequences, but 
on other grounds. While other deontologists might not come to 
the same conclusion, Kant argues in this example that, even 
with the extremely bad consequence of the killing, the acts of 
lying or not lying must be judged on other grounds. 

We see here a sharp contrast to utilitarianism. Although a rule 
utilitarian might conceivably come to the same conclusion as did 
Kant, it is likely that a utilitarian philosophy (particularly in the 
form of act utilitarianism) would lead us to the opposite view. 
Most utilitarians would simply point out that the likely 
consequences of telling the would-be killer the truth are 
enormously worse than the likely consequences of lying. An act 
utilitarian would say that if ever there was a specific case where 
the act of lying is morally justified, this is it. 
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Contemporary 
challenges 

Written 
Assignment 

Among the contemporary challenges to traditional theories 
such as utilitarianism and Kantian deontology are virtue ethics, 
the ethics of care, and casuistry. (The term "casuistry," by the 

way, is often used with a different meaning than the one the 
authors of our textbook are using. What they refer to here as 
"casuistry" is sometimes called "contextualism" or "situation 
ethics" instead.) All three, to some extent, allow a larger role in 
ethical decision-making for intuition and feelings. (There is 
nothing mystical about intuition. It is simply when someone 
knows something without being able to explain exactly how he 
or she knows it.) This is in sharp contrast to the way both 
Kant’s ethical philosophy and utilitarianism are based upon rules 
(the categorical imperative and principle of utility, respectively). 

According to virtue ethics, someone with the right moral 
training and motivational structure may know that a particular 

act is the right thing to do, although they may not be able to cite 
a moral rule to explain why. Doing the right thing comes from 
having good moral character, not applying rules. A proponent 

of the ethics of care might say that one’s loving attachment to 
another person may justify certain actions that also cannot be 
fully justified in terms of rules. And casuistry, in its most 
extreme form, rejects moral rules altogether, insisting instead 
that each moral situation must be judged on its own terms, on a 

case-by-case basis, and cannot be extracted from its context. 

This lesson has covered a great deal of information. It is 
important that you have a basic understanding of these theories 
and principles in order to understand the arguments presented in 
the articles you are to read and to give support to your own 
positions. Critical analysis of your own positions as well as 
those of others requires that you have principles to guide and 

support these positions. As stated in Lesson 1, no one theory is 
sufficient to resolve the many problems in medical practice and 
research, but the balancing and understanding of competing 
claims can go a long way in helping resolve conflicts. Moral 
philosophy can yield well-constructed arguments and criticisms 
that advance our understanding. 

Remember to attach the matching submission sheet to your 
assignment before you mail it to Independent Studies. 
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Short answer Briefly describe the following items: 

1. Mill’ s utilitarianism 

2. The difference between act and rule utilitarianism 

3. The difference between utilitarianism and deontological 

theories 

Essay 

4. Kant’s ethical theory and the first formulation of the 
categorical imperative 

5. The second formulation of the categorical imperative 

Answer one of the following. 

Return to the Baby Jane Doe case. Reconstruct your 
argument using the theories and principles discussed in this 
lesson. Which theory best supports your position? Why? 
Which theory best supports the parents’ decision? Why? 

Sigmund Freud, the famed psychoanalyst, requested his own 
death at the hands of his personal physician, Dr. Max Schur. 
Freud was dying of cancer at the end of a ten-year battle 
with the disease. He was suffering great pain, and he could 
no longer carry on his work. An overdose of morphine "put 
Freud to sleep" privately, peacefully, and permanently. 

Dr. Schur’s action is currently illegal in the United States. 

Nonetheless explain and defend your present judgment 

about the moral acceptability of the kind of act that is 

illustrated by Freud’s example and the wisdom of a policy in 

which such acts are legal. Give a critical analysis of this 

scenario. Refer back to Lesson 1 for help. Use the ethical 

theories discussed in this lesson. 
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Lesson 3 
Rawls and Intuitionism 

Required 
Reading 

Beauchamp and Walters, Chapter 1, pages 18-29 

Notes 

Major ethical 
principles 

So far a sketch of two major ethical theories has been 
presented. From these theories three ethical principles emerge 
that are essential for bioethics: autonomy, beneficence, and 
justice. 

Autonomy essentially means that you choose for yourself your 
principles of life. You are self-governing It does not mean you 

do not listen to advice, but that the authority for your choices 
lies within you, the moral agent. We all listen to advice from 
those we think are "experts," but in the end we must make our 
own choices. As rational agents, we also want to be respected 

as autonomous. We want to be respected and perhaps 
appreciated for our choices. We have the right and are entitled 

to make decisions that affect our lives or our own destiny. 
These choices must be made with respect for other principles, 
especially beneficence and justice. 

A review of the basic notions of Kantian deontology, 
particularly the second formulation of the categorical 
imperative, will reveal that autonomy is a central concept in that 
ethical theory. 
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Beneficence requires us to abstain from injuring others and to 

help others further important and legitimate interests, largely by 

preventing or removing harm. 

The principle of beneficence, in one sense, generates general 

moral duties required of everyone, such that we are morally 

obligated on some occasions to assist others. This is especially 

true in professional roles, such as those of nurses, doctors, 

lawyers, and researchers. (We will see, in the discussion of 

intuitionism, a slightly different concept of beneficence.) 

Beneficence in medicine is characterized as follows: 

Justice 

"The positive benefits the physician and nurse are obligated 

to seek all involve the alleviation of disease and injury, if 

there is a reasonable hope of cure. The harms to be 

prevented, removed, or minimized are pain, suffering, and 

disability of injury and disease. In addition, the physician 

and nurse are enjoined from doing harm if interventions 

inflict unnecessary pain and suffering on patients." 

(Beauchamp and Walters, page 21) 

Often beneficence conflicts with autonomy, and this conflict 

underlies many of the controversies in the readings. The 

problem of paternalism is generated by this conflict. (We will 

discuss paternalism later in this lesson.) 

Clearly, beneficence is closely related to utilitarianism in that 

this ethical theory is focused on consequences that benefit or 

harm others, as well as ourselves. 

This concept is familiar to everyone; we always demand justice. 

But rival philosophical theories characterize justice in different 

ways. The theory of philosopher John Rawls, which he calls 

"justice as fairness," is the most prominent version today of the 

social contract theory of justice. Using Kant’s idea of respect 

for persons as a basis, it develops a strong challenge to 

utilitarianism, which has dominated policy studies in the form of 

"cost/benefit analysis." Whatever the demands of justice, they 

are important in resolving public-policy issues. 
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Rawls’ theory. John Rawls presents his theory in his book A 

Theory of Justice (1971). His theory is a deontological theory 

in the Kantian tradition that directly challenges the utilitarian 

grounds of social justice. Rawls’ basic objection to 

utilitarianism is that social distributions produced by maximizing 

utility could entail violations of basic individual liberties and 

rights that ought to be guaranteed. Thus he develops an 

alternative ethical theory capable of sustaining nonutilitarian 

principles of justice. He develops a social contract theory that 

is strongly indebted to the Kantian conception of equality. 

According to this social contract theory, valid principles of 

justice are principles that we would all agree to freely and 

impartially, that is, from what Rawls calls the "original 

position." In this position, which is a rather abstract imaginary 

circumstance, everyone is behind "the veil of ignorance" so that 

no one knows what position one will have in the society. 

Imagine for a moment what rules you would come up with in a 

hypothetical situation where you had no idea what your own 

race, gender, sexuality, IQ, family background, station in 

society, or talents were. 

Rawls argues that in the original position we would all agree to 

two principles of justice: 

Each person is permitted the maximum amount of equal basic 

liberty compatible with a similar liberty for others. This is 

known as the "liberty principle." 

Inequalities in social primary goods (rights, income, 
opportunities, and so on) are allowed only if they benefit 
everyone, especially the least advantaged, and only if they are 
open to all, or everyone has fair equality of opportunity. 
This is known as the "difference principle." 

The principles are also ordered in terms of priority such that the 
liberty principle takes priority over the difference principle. In 
other words, one cannot justify an inequality that may benefit 
society but takes away someone’s basic liberty. This aspect of 
Rawls’ theory is called "the priority of liberty." This is a direct 
challenge to the utilitarian, since in principle the liberty of some 
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individuals might be sacrificed by utilitarianism if it is 

outweighed by sufficiently greater utility for others. 

The difference principle may be puzzling at first, especially the 

part about inequalities that benefit everyone. Consider an 

example that may help. Suppose that in our economic system 

everyone were paid the same salary. This would have some 

advantages for social justice, but it would have some 

disadvantages as well. Without a system of incentives, 

economic activity would most likely languish. So the difference 

principle allows for inequalities in pay, but places a restriction 

on the differences. If an incentive system strengthens the 

economy so that even those who are paid the least benefit from 

this stronger economy, then it could be justified. But the 

difference principle prohibits, for one thing, greater benefits to 

those at the top that do not actually "trickle down" in some way 

to make those at the bottom better off. The basic idea is that 

inequalities are justified if they are part of a system that makes 

the worst-off group better off than they would be under any 

alternative system. 

It is important to note, however, that Rawls also does not allow 

for economic systems that infringe upon the liberty principle. 

The priority of liberty guarantees that systems that restrict 

inequalities must do so in a way that does not violate any of the 

basic equal liberties that everyone in the society should have. 

While the priority of liberty in Rawls’ theory guides us when his 

two principles may seem to conflict, we do not always have 

such clear rule-based guidance in other circumstances. 

Ross’ theory. Another deontological theory was developed by 

a twentieth-century British philosopher, W.D. Ross. His 

theory, commonly called intuitionism, was intended to assist in 

resolving the problem of moral dilemmas, such as those that 

may result from Kant’s theory. 

But, ultimately, intuitionism tells us that when principles, or our 

apparent duties, come in conflict, we may not always have 

further principles or rules (such as the priority of liberty, in the 

case of justice as fairness) to appeal to. 

25 



Lesson 3 
Rawls and Intuitionism 

Ross’ views are based on what he called prima facie duties, 

which he contrasted with actual duties. Aprimafacie duty is a 

moral responsibility that is to be acted upon unless it is 

outweighed by a stronger responsibility, or at least 

counterbalanced by an equally important one. In most cases, 

one’s primafacie duty is what one actually ought to do. But 

sometimes primafacie duties conflict, and when they do we 

have to make a "judgment call" using our best moral intuitions 

about which of the prima facie duties is our actual duty. In his 

book The Right and the Good (1930), Ross classified prima 

facie duties in roughly the following way. 

The primafacie duties of fidelity. These may rest on 

previous acts of my own, including the making of promises. 

The primafacie duty not to lie might also be included in 

this classification. Example: I promised to return your car, 

which I borrowed, and so I have aprimafacie duty to 

return it when I said I would. 

The primafacie duties of reparation. These rest on 

previous wrongful acts of my own. Examples: I got angry 

and insulted you wrongly, and so now I have aprimafacie 

duty to apologize. A boy in the neighborhood defaced your 

mailbox as a prank, and now he has aprimafacie duty to 

repair it. 

The primafacie duties of gratitude. These rest on 

previous acts of others. Example: Someone returned an 

item you had lost, and so you have aprimafacie duty to, at 

the very least, say "Thanks." 

The prima facie duties of justice. These can apply to 

circumstances in which the "distribution of pleasure or 

happiness (or of the means thereto).., is not in accordance 

with the merit of the persons concerned; in such cases there 

arises a [primafacie] duty to upset or prevent such a 

distribution." Example: Aprimafacie duty to support 

progressive taxation. 
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5. Theprimafacie duties of beneficence. These involve acts 

that make others better off. Example: Someone asks me 

for directions, and so I have aprimafacie duty to provide 

them. 

6. Theprimafacie duties of non-maleficence. These involve 

acts that do not make others, or perhaps myself, worse off. 

Example: I pass a homeless person sleeping on the 

sidewalk, and I have aprimafacie duty to refrain from 

kicking him. 

Note that "beneficence" as Ross defines it is more specific 

than the way the term was used earlier in describing the 

three basic principles listed at the beginning of the lesson. 

As pointed out on pages 20 and 21 in the text, it is 

sometimes a good idea to split the idea of not harming 

people from the idea of making people better off. That is 

precisely what Ross does in distinguishing non-maleficence 

from beneficence. The two ideas are combined in the way 

"beneficence" was initially presented early in the lesson. 

Ross maintains that our primafacie duties of non- 

maleficence are "more stringent" than our prima facie 

duties of beneficence. Thus the primafacie duty to not 

kick the homeless person is stronger than the primafacie 

duty, if there is one, to give him some money. (A similar 

point is also made on page 21 .) 

The primafacie duties of self-improvement. These "rest 

on the fact that we can improve our condition in respect of 

virtue or of intelligence." Example: The primafacie duty 

to watch something on PB S rather than The Jerry Springer 

Show. 

Now we can consider a more precise formulation of a moral 

dilemma, as promised earlier. Some philosophers puzzle over 

how moral dilemmas are possible, and some will even deny that 

they are possible (which flies in the face of common sense). 

"How could two duties conflict?" they ask. "After all, if they 

are duties, we must do both of them." But Ross’ concept of 

primafacie duties allows us to formulate clearly and 

consistently the idea of a dilemma since, although it is usually 
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true that we must do what our prima facie duties tell us to do, 
this is not the same as having before us the final moral 
requirement imposed by an actual duty. 

In the terms made available by intuitionism, we may describe a 
moral dilemma as a case in which two primafacie duties 

conflict. That is, a dilemma arises when the factual 
circumstances of the case make it impossible to choose any 
alternative that will satisfy both of these primafacie duties. No 
matter what option is selected, one or another of these will be 
violated. In real life, this happens all too often. Let’s look at an 
example. 

Consider how Ross’ intuitionism would respond to the example 

discussed earlier in connection with Kant. A would-be 

murderer is chasing someone who is hiding in your home. 

You find yourself caught in a moral dilemma, perhaps between 

your primafacie duty of fidelity (to tell the truth) and your 

primafacie duty of non-maleficence (to not make the intended 

victim’s circumstances any worse). No option available to you 

allows you to satisfy both of these primafacie duties. 

What do you do? Ross would answer that you must simply 
weigh these two against each other, and decide in an intuitive 

way which is greater. This may seem arbitrary, but virtue 
ethics, the ethics of care, and "casuistry" give us indications of 
how some moral intuitions may be better than others, and how 
moral training and feelings of concern for others may serve as 
useful guides even when ethical rules fail us. (You may be 
relieved to learn, by the way, that most philosophers, including 
your course authors, disagree with Kant here; it is abundantly 
clear to us intuitively that in this example our responsibility to 
protect a person’s life strongly outweighs our responsibility to 

be honest.) 

Deciding a dilemma on the basis of moral intuitions does not 
relieve you of your responsibility to give good reasons for the 
conclusion you have reached. These reasons may not involve 
the application of rules of principles that apply across a range of 
other cases. But some cogent explanation and valid argument 
should be available to you to, at the very least, convey how it is 
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Ethics, law, and 
pubfic poficy 

that your intuitive resolution of the dilemma is not arbitrary or 

purely a matter of opinion or closed-minded prejudice. 

One of the best features of Ross’ intuitionism is its direct 

applicability to real-world situations. Many confusing moral 

dilemmas in life, when clearly formulated in terms of the familiar 

primafacie duties, are easier to resolve. Or at least this is the 

case when we have good intuitions to rely on in deciding which 

primafacie duties outweigh others. 

Ethics and public affairs. This section of the text applies 

ethical theories and principles to public policies. A public 

policy is composed of a set of normative guidelines intended for 

practice. Moral principles provide a background for policy that 

must take into consideration empirical data and information 

drawn from relevant fields of medicine, biology, law, and 

psychology. Public policies relevant to bioethics serve to 

regulate, allocate, and distribute social benefits and social 

burdens. 

l\/Iorality and law. While there is a great deal of overlap 

between morality and law, the law is not the repository of our 

moral standards and values, even when the law is directly 

concerned with moral problems. Just because something is 

legal, it does not follow that it is moral. Many of our 

biomedical problems center on the morality of actions that are 

not illegal. Abortion is one of these issues. 

Legal and moral rights. Much of this section is derived from 

the theories you have already read. We in the United States are 

very concerned about our rights as guaranteed by the 

Constitution. There are substantial differences between moral 

and legal rights, with the idea that certain moral rights exist 

prior to, or over and above, any social conventions or laws. 

This leads us to look at the nature and types of moral rights. 

We have already read about primafacie and absolute duties and 

rights in the section on deontological theories. What we can 

derive from the theories discussed is another distinction 

between negative and positive rights. A right to well-being, 

such as a right to receive goods and services, is a positive 
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right; whereas the right to liberty, such as a right not to be 

interfered with, is a negative right. A negative right is so 

called, not because there is anything bad about it, but because it 

is characterized in terms of what is not supposed to happen. A 

positive right, on the other hand, is described in terms of 

something that is supposed to be available. So, for example, 

the right to not be murdered is a negative right, whereas a right 

to be allowed access to life-saving medical care is a positive 

right. These concepts have a great deal to do with medical 

issues, especially in technology, research, and health policies. 

Liberty-limiting principles also play a significant role in recent 

philosophical controversies. The following principles have been 

defended: 

¯ The Harm Principle: A person’s liberty is justifiably 

restricted to prevent harm to others. 
¯ The Principle of Paternalism: A person’s liberty is 

justifiably restricted to prevent harm to self. 
¯ The Principle of Legal Moralism: A person’s liberty is 

justifiably restricted to prevent that person’s immoral 

behavior. 
¯ The Offense Principle: A person’s liberty is justifiably 

restricted to prevent offense to others. 

Each of these four controversial principles represents an 

attempt to balance liberty and other values. One of these 

principles is pertinent to a number of controversies that arise in 

the course: paternalism. 

Paternalism loosely refers to treating individuals in the way 

that a parent treats his or her child. In ethical theory 

paternalism is the intentional limitation of the autonomy of one 

person by another, where the person who limits autonomy 

appeals exclusively to grounds of beneficence or non- 

maleficence for the very same person whose autonomy is being 

limited. The usual phrase is that we limit people’s autonomy 

"for their own good," much as a parent frequently does for a 

child. In medical paternalism, it is often said that the patient- 

doctor relationship is essentially paternalistic. This and other 

relationships will be discussed in the readings, and it will be 
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Written 
Assignment 

Short answer 

Essay 

important to understand the extent of the justifications for 
paternalism. 

Remember to attach the matching submission sheet to your 
assignment before you mail it to Independent Studies. 

Briefly describe the following: 

1. The principle of liberty in the social contract theory of John 
Rawls, and the related idea of the priority of liberty 

2. The difference principle and its possible applications 

3. The idea of prima facie duties in Ross’ theory and how they 
function as guides to action 

Different ways of defining "beneficence" and the distinction 
Ross makes between prima facie duties of beneficence and 
primafacie duties of non-maleficence 

5. The distinction between positive and negative rights 

Answer one of the following: 

You have borrowed Ann’s car, and you have promised Ann 
that you will (A) return it by noon. At a quarter before 
noon, as you finish your errand, you see an injured person, 
close to death, alone by the side of a secluded road. You 

can (B) save the person’s life by taking her to the hospital. 
But you cannot do both A and B. Clearly formulate this as 

a moral dilemma, using Ross’ theory of intutionism. Which 
specific primafacie duties are involved here? How would 
you resolve this dilemma? Even if you resolve the conflict 
intuitively, explain and defend your conclusion with good 
reasons and sound argument. 

Jehovah’s Witnesses prohibit blood transfusions. Suppose 
that Sam, the five-year-old son in a Jehovah’s Witness 
family, has been in a serious accident and is rushed to the 
hospital. The attending physician advises that, unless Sam 
receives a transfusion immediately, he almost certainly will 
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die. His parents refuse the blood transfusion. Given the 

importance of religious liberty, their wishes must be given 

careful consideration. Discuss the issue in terms of the 

Harm Principle, the Principle of Paternalism, and the 

Principle of Legal Moralism. In each case, does the 

principle really apply? Why or why not? Are the parents, in 

your view, doing the right thing? Would it be right for the 

transfusion to be given against the wishes of the parents? 

Explain and defend your views with good reasons and 

sound argument. Which of these three principles, if any, 

help you decide the issue? 
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Responsibilities in Medicine 

Required 
Reading 

Beauchamp and Walters, Chapter 2, pages 33-82, 98-112 

Notes The practice of medicine is an applied science, but since it 
involves human transactions, interesting issues regarding 
professional responsibilities and patients’ rights emerge from 
this human side of medical practice. Professional obligations 
have long been recognized in medical codes, but only recently 
has thought been given to the moral and legal rights of patients. 
This chapter explores both the traditional conceptions and the 
emerging problems in the professional-patient (or "professional- 
client") relationship. 

Two very different conceptions of the relationship between 
physicians and those they are entrusted to help can be labeled 
the "doctor-patient" model and the "doctor-client" model. 
According to the first of these, a doctor’s main professional 
responsibility is to safeguard and improve the health of the 
patient, and in general the wishes of the patient must not be 
allowed to interfere with this. (The word "patient" is to "agent" 

as "passive" is to "active." In other words, the patient is the 
one who is acted upon by the physician carrying out her or his 
professional responsibility.) 

According to the second model, the responsibility of the 
medical doctor is much more like that of an attorney in certain 
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respects. An attorney is usually hired to help a client achieve 

some legal objective the client decides upon. It would be a 

meddlesome lawyer who insisted upon taking legal action to 

benefit a client against that person’s wishes. A mentally 

competent client has the right to make his or her own medical 

decisions, and the doctor’s duty is to help the client (within 

legal and moral limits) achieve what they have decided upon. 

(On this view, the word "patient" is inappropriate in medicine. 

A "client" is not being acted upon, but instead is acting, with 

the professional assistance of the physician.) Although these 

two models are starkly drawn, and are best seen as extremes, 

they can help us think more clearly and carefully about where it 

is, between these extremes, we believe the proper view of 

medical professional responsibility lies. 

As you do the readings for this lesson, keep these two models in 
mind, as well as the groundwork we have developed in the first 
three lessons. The amount of reading required is considerably 
more, but you will find that you will benefit from the essays in 

this and subsequent chapters even if you do not analyze them all 
in detail. They will provide, for one thing, a wide array of 
specific topics and arguments that you can use to see how 
ethical theories can be applied to real-world problems. 

The first readings present some professional codes: the (largely 

symbolic) Hippocratic Oath, the American Medical 

Association’s principles of medical ethics, and the Code for 

Nurses. These codes raise two questions: 

1. What is their relation to the law? 
2. What is their relation to general ethical principles? 

Professional obligations In "The Virtuous Physician and the Ethics of 

Medicine," Pellegrino discusses three standards by which 

professional behavior might be judged. The first standard is the 

least stringent and asks only if the professional has violated any 

laws. The second is more middle-of-the-road and most 

commonly used. It evaluates professional behavior on the basis 

of conformity with widely accepted ethical principles. The third 

and most stringent standard requires professionals not only to 

fulfill their moral obligations but to be virtuous as well. In what 
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Patients’ rights 

ways does virtue go beyond mere conformity to moral rules? 
While Pellegrino recognizes that not all professionals are 

virtuous, he recommends the cultivation of character as an 
important ingredient in the clarification of moral obligations. 
Conceptual clarity will not assure virtuous behavior, but it will 
provide criteria for judging the moral commitment one can 
expect from the profession and its individual members. 

"A Patient’s Bill of Rights" is presented by the American 

Hospital Association with the expectation that observance of 

these rights will contribute to more effective patient care and 

greater satisfaction for the patient, his/her physician, and the 

hospital. 

In "The Case for Involuntary Hospitalization of the Mentally 

Ill," Chodoffbegins by presenting six cases to illustrate his 

question of under what conditions, if any, society has the right 

to apply coercion to any individual to hospitalize that person 

against his/her will, by reason of mental illness. He questions 

whether the emphasis on patients’ rights has not been carried 

too far by civil liberties lawyers, to the point of disaster. Do 

you agree with his argument? 

Written 
Assignment 

Short answer 

Remember to attach the matching submission sheet to your 

assignment before you mail it to Independent Studies. 

Briefly answer each of the following: 

1. Describe the three standards for examining professional 

behavior given by Pellegrino. 

Pellegrino maintains that "all professional medical codes are 

built of a three-tiered system of obligations related to the 

special roles of physicians in society." What is this system? 

Give examples of each level. 

3. Explain the difference between the "doctor-patient" model 

and the "doctor-client" model. 
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What happened in the Tuskegee Syphillis Study? Does it fit 

the "doctor-patient" model, the "doctor-client" model, or 

neither? 

Essay 

5. How might Rawls’ theory of justice be applied to the 

questions raised in the article by Jecker? 

Answer one of the following. 

Choose one of the cases given by Chodoff (pages 105-112) 

and do a critical analysis of the issues at stake, the patient’s 

rights, the rights of society, the conflicts of rights and 

obligations, and the conflicts of interests. What would you 

decide in the case? Why? Defend your position against an 

opponent. Try to use some theoretical basis as well as the 

readings from this chapter in your answer. 

One of the controversial issues about childbirth methods 

concerns whether a woman should be able to refuse a 

Cesarean birth even though it is recommended by her 

physician, because a natural birth poses risks either to her or 

to the life of her child. 

What are some reasons for thinking she does have that 

right? What are some reasons for thinking she does not 

have that right? 

In the course of your discussion, indicate which side you 

think has the stronger case. Why? Does your answer 

depend on the grounds the woman has for refusing? 
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The Management of Medical Information 

Required 
Reading 

Beauchamp and Walters, Chapter 3, pages 117-185 

Notes 

Truthfulness 

This chapter extends the discussion of professional obligations 
and patients’ rights by examining the issues of disclosure and 
confidentiality of information. The primary problems are those 

of determining the conditions under which patients and related 
parties should have control over information about their health 

status, and how professionals should manage and protect 
information in the medical setting. With our concern for the 
autonomy and privacy of individuals, how much information 
can or ought to be disclosed? The readings will focus on 
truthfulness, the right to know, the concept of "informed 
consent," and confidentiality. 

Recall the earlier examples concerning lying that were used to 

illustrate the differences between act and rule utilitarianism, and 
between consequentialist and deontological theories. These 
examples show that, according to some ethical theories, lying 
can sometimes be justified. Some physicians have believed that 
they are justified in deceiving terminally ill patients, in some 

cases at least, so that these individuals are misled as to the 
seriousness of their condition. The shock of learning that they 
are terminally ill would have such a negative effect, these 
doctors argue, that it is best for the patient’s health to withhold 
(or perhaps just "sugar-coat") the truth. While this practice is 
perhaps not as common as it once was, it surely still exists. In 

37 



Lesson 5 
The Management of Medical Information 

Informed consent 

the essays by Thomasma and Sigman, Kraut, and La Puma, 
different aspects of such practices are examined. 

The case of Canterbury v. Spence examines disclosure and 
"informed consent." The premise underlying the concept is that 
"every human being of adult years and sound mind has a right 
to determine what shall be done with his own body .... " How 

was this used in the case here? 

Confidentiafity 

In "Physicians and Patients: A History of Silence," Katz 

examines the Canterbury case and the legal concept of 

"informed consent" as self-determination deriving from a 

concept of liberty. In reading this essay, try to understand 

whether Katz argues that this legal concept serves as a 

meaningful resolution to patients’ rights. 

In "The Concept of Informed Consent," Faden and Beauchamp 

ask "what is an informed consent?" The question is 

complicated because at least two very different meanings have 

emerged from its history. While reading this essay, try to 

understand these two senses, their relationship, and how they 

are used in making decisions. 

The essays on confidentiality discuss the conflict between 

patient rights and the duty to protect others. This conflict is 

evident in "Tarasoff v. Regents of the University of 

California." In this case a patient confided to his psychologist 

that he intended to kill his former girlfriend. The psychologist 

faced the choice of preserving the patient’s confidentiality or 

infringing on it by warning the woman. Try to understand the 

conflicting prima facie duties of the psychologist and how they 

can be resolved. 

In "Confidentiality in Medicine--A Decrepit Concept," Siegler 

argues that the principle of medical confidentiality described in 

medical codes of ethics and believed in by patients no longer 

exists. Rather than perpetuate the myth of confidentiality, we 

would all be better off if we determined and retained the aspects 

of confidentiality that are worth keeping. Try to understand 

what the aspects of medical confidentiality are and Siegler’s 

possible solutions to the problem. 
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Written 
Assignment 

Short answer 

Essay 

Remember to attach the matching submission sheet to your 
assignment before you mail it to Independent Studies. 

Briefly answer each of the following: 

1. State the two exceptions to the general rule of disclosure 
given in "Canterbury v. Spence." 

How does lying to patients relate to paternalism? How is it 
related to the doctor-patient and doctor-client models of the 
medical professions? 

What are the two senses of"informed consent" Faden and 
Beauchamp distinguish? What is the difference between 
these two senses of the phrase? 

4. Why does Siegler claim that confidentiality in medicine is a 
"decrepit" concept? 

5. State the conflict between confidentiality and public 
protection in the Tarasoff case. What is at stake? 

Answer one of the following. 

Suppose Doctor Jones is in a moral dilemma about whether 

to tell a patient of hers that the patient is very seriously ill. 
On the one hand, she thinks she has an obligation to tell the 
truth. On the other, she believes that the bad news might 
completely undermine the possibility of successful 

treatment. Describe her dilemma in terms of a conflict of 
primafacie duties. Which particular types of prima facie 

duties seem to be in conflict? What considerations are most 
important for Doctor Jones in trying to resolve her 

dilemma? 

State the conflict between confidentiality and public 
protection in the Tarasoff case, then present and defend the 

case for Tarasoff. Be sure to respond to the University of 
California’ s defense. 
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Lesson 6 
Abortion and the Beginning of Life 

Required 
Reading 

Beauchamp and Walters, Chapter 4, pages 189-267 

Notes This chapter addresses one of the most controversial issues that 

faces our society today--abortion. Much of the debate or 
controversy centers around questions concerning when life 
begins. This issue is not easy to settle. Given the uncertainty 

about the beginning of life, what are the moral issues 
surrounding the abortion debate? As you read the essays in this 
lesson, do so with an open mind and try to settle in your own 
mind the issue of whether or when abortion is morally 
permissible. Is it important to know when life begins before the 
issue can be settled? Does knowing this settle the issue? 

The question "When does life begin?" would be clarified if we 
had more precise notions of the key terms used in it. Consider, 
first of all, the different ways one might interpret "life." As 
mentioned in the general description of the course, there is 
more than one meaning of the word "life" (the "bio" in 
"bioethics"). Let us distinguish "biological life" (the natural 
processes such as respiration, ingestion, and reproduction 
studied by the biological sciences) from what we might call 
"biographical life." The biographical life of a conscious 
individual is the ongoing series of experiences, circumstances, 
and actions of the story that would make up that individual’s 

full biography. In other words, while anything with a biological 
life is alive, a biographical life is what a conscious individual is 
living. A tree has a biological life, but since it has no 
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consciousness, it has no biographical life. Which is the sense of 
the word "life" that is really at issue in the abortion debate? Or 

are both at issue? 

Secondly, consider the terms "when" and "begin." In asking 

about the beginning of life, are we assuming that there is a 

specific moment this occurs? Is this always a correct 

assumption for biological life, or for biographical life? Maybe 

life (in one or both of these senses) does not begin as one 

calendar day changes to the next, at a single instant (such as the 

stroke of midnight). Instead, it may begin gradually, the way 

the night changes to the daylight, during the period of sunrise. 

Perhaps life dawns. The view that it does is called 

"gradualism." If it does, then the moral question here may not 

be so much a matter of whether abortion is right or wrong, but 

when, in the course of pregnancy, an abortion might take place. 

Are there periods, early in embryological or fetal development, 

in which consciousness (and therefore biographical life) has not 

fully arisen? Are there other periods of time, close to the end of 

pregnancy, when abortion cannot be morally distinguished from 

infanticide? 

Moral analyses 

A standard approach to the moral questions surrounding 

abortion is to focus on the concept ofpersonhood. Being a 

"person" is distinguished from being a "human being," and 

while the fetus is clearly biologically human, whether it is a 

person in the morally relevant sense is an open question. The 

basic notion here is usually that it is wrong to abort a fetus if it 

is a person, but not wrong if it is not one. But when does 

personhood begin? And does it come into existence suddenly, 

or might personhood also "dawn" so gradually that clear moral 

distinctions may be more difficult to draw? 

In "Why Abortion Is Immoral," Marquis bases his argument on 

an analysis of the wrongness of killing. When he writes of the 

loss to the victim of"experiences, activities, projects, and 

enjoyments," it seems he is concerned with biographical life. 

But he also thinks that the end of a human biological life must 

be evaluated in terms of the loss of the victim’s future, and this 

line of thought could be applied to those whose biographical 

lives may not have begun yet. 
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In "A Defense of Abortion," Thomson gives a limited defense 

of abortion, even given the premise that a fetus is a person. 

Often, opposition to abortion is based on the position that a 

fetus is a person. But is it so clear that abortion is unjustified 

even if the fetus is a person? Are we prepared to accept the 

implications of this premise in other areas where personhood is 

clear? If not, are we being inconsistent and requiring women 

not just to be Good Samaritans, but Maximally Good 

Samaritans? What does this mean? What is the significance of 

the violinist case? 

While Thomson argues that abortion is not impermissible, she 

does not argue that it is always permissible. When is this the 

case? She also makes a distinction between abortion and 

securing the death of an unborn child. In reading this essay, ask 

yourself what constitutes the right to life. Two different 

meanings might be considered, a negative and positive. Does 

the right to life mean the negative right not to be killed or 

allowed to die; or does it mean the positive right to provide a 

life? How do these two meanings apply to abortion and to the 

violinist? 

In "The Morality of Abortion," Brody examines the claims 

made in arguing both for and against abortion, including the 

right to life and the right to one’s body. One of the most 

important claims, and the one that Roe v. Wade also deems 

important, is the point in fetal development when the fetus 

becomes a human being. This is crucial because there are limits 

to what one can do to other human beings, and there are also 

some limits to what one can do to nonhumans. As you read in 

Thomson’s essay, this point of development was not the crucial 

element in the argument; Brody takes exception with this and 

other aspects of Thomson’s argument. 

Brody claims that abortion is unique and justifies being treated 

differently from other cases of the taking of human life. Why 

does he claim this? Is he consistent? He extends the argument 

to maintain that neither rape nor special circumstances justify 

abortion from the point at which the fetus is a human being. 

Thus, again the issue is one of fetal humanity. When does 

42 



Lesson 6 
Abortion and the Beginning of Life 

Legal issues 

Brody believe a fetus becomes a human being? Why does he 
turn to the analysis of death? 

Using the brain-death theory, at what point does he claim the 

fetus becomes human? Is this clear-cut? What is Ramsey’s 

theory of death and, according to that theory, when does a fetus 

become human? While no precise conclusion is reached 

regarding fetal humanity, Brody maintains that he has narrowed 

the range of acceptable answers. What are these? Do they 

offer support for either right to life or right to choice 

advocates? Do they offer support for national laws in a 

pluralistic society or for legal rulings? 

In "On the Moral and Legal Status of Abortion," Warren argues 

that while it is not possible to produce a defense of abortion 

without showing that a fetus is not a human being, it does not 

mean that it is impossible to produce a satisfactory solution to 

the problem of the moral status of abortion. In other words, 

not having a clear-cut answer to fetal humanity does not 

prevent us from giving a satisfactory solution to the problem. 

In her analysis she discusses Thomson’s article. 

Warren gives an analysis of fetal humanity in terms of its moral 

status in a moral community, and discusses potentiality and the 
right to life. She concludes that personhood does bear on the 
permissibility of abortion, and thus abortion is permissible in 
some cases and may be restricted in others. She makes another 
important point as well. Just because something is not a person 

does not mean that we can do anything to it. What does she 
mean by this? 

Several US Supreme Court cases are presented in the text that 
are important in our arguments. Read Roe v. Wade with special 

care and attention. This is the landmark decision in 1973 that 
permitted abortion. What was the basis for the majority 
opinion, and the minority dissent? 
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Written 
Assignment 

Short answer 

Remember to attach the matching submission sheet to your 
assignment before you mail it to Independent Studies. 

Briefly answer each of the following: 

In the majority opinion in Roe v. Wade, Justice Blackmun 
provides three reasons that have been advanced to explain 
historically the enactment of criminal abortion laws. Briefly 

state these reasons. What was the main justification used in 
the majority opinion to support a woman’s right to an 

abortion? 

Essay 

What is the difference between "biological life" and 

"biographical life?" How can this distinction be applied to 

the views in the essays by Brody and Warren? 

3. How does gradualism relate to the discussion in Roe v. 
Wade of the different trimesters of pregnancy? 

4. Give an account of Thomson’s violinist example. Show 
how it is analogous to the fetus’ right to life. 

5. State why Brody claims it would be inappropriate to 
legislate against abortion. 

Answer one of the following. 

1. Critically analyze the following argument: 

Every person has a right to life. A fetus is a person, 

therefore a fetus has a right to life. A person also has a 

right to say what happens in and to her body, but surely the 

right to life outweighs the right to control the body. 

Therefore, the fetus may not be killed and abortion is not 

only wrong, it ought to be legislated against. 

Using the essays you have read, along with your own ideas, 
consider a position on this argument. Take a position and 
argue for it, but also consider and answer some obvious 
objections to your argument. It is impossible to consider all 
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objections, but whatever your position is, there are some 
obvious objections that need to be addressed. Do not focus 
entirely on when a fetus is a person. 

Discuss the problems of when a fetus is a person and how 
these affect the argument for or against abortion. Give 
some attempts at defining personhood, and how these apply 

to legal decisions and legislative laws. 

3. Critically analyze the following passage: 

...groups currently working against #beralization of 

abortion laws, in fact working toward having it 

declared unconstitutional for a state to permit 

abortion, had better start working for the adoption 

of Good Samaritan laws generally, or earn the 

charge that they are acting in bad faith. (Thomson, 

page 209 in Beauchamp and Walters) 

In your analysis, state what Thomson means by this and 
how it applies to abortion. Use other readings and your 
own ideas to support your position. Consider and answer 
the objections to your position. 
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Lesson 7 
Euthanasia and Assisted Suicide 

Required 
Reading 

Beauchamp and Walters, Chapter 5, pages 271-352 

Notes This chapter considers ethical issues in the treatment of living 
beings who are seriously or terminally ill. And so we move 
from questions in the last chapter about the beginning of life to 
questions about the end of life. The discussions use concepts 

you have no doubt heard, including "death with dignity," 
"euthanasia," "mercy killing," and "allowing to die." The 
alternative ways of conceptualizing these and other topics in 
this chapter are often correlated with divergent ethical 
perspectives. Three major conceptual issues arise in euthanasia 
and the prolongation of life: 

1. The distinction between killing and allowing to die 

2. The distinction between "voluntary" and "involuntary" 
decisions concerning death 

3. The proper usage of the term "euthanasia." 

As you read this chapter, try to understand the conceptual 
issues, how they are morally relevant, and how they apply to 
issues involving both adults and children. 

Be sure you have a clear understanding of the distinctions 
between passive and active euthanasia and between voluntary 
and nonvoluntary euthanasia. These two distinctions and their 
combinations are represented in the diagram on page 274 in the 

textbook. In these lesson notes, we will focus on the crucial 
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distinction between active and passive euthanasia and the 
philosophical controversy that surrounds it. 

Active and passive 
euthanasia 

In "Active and Passive Euthanasia," Rachels maintains that no 
clear conceptual distinction between active and passive 
euthanasia, or killing and allowing to die, can be sustained. He 
presents arguments to support his contention, asking doctors to 
reconsider placing so much emphasis on the distinction. He 
argues that withholding treatment in terminal cases, or letting a 
patient die, is an action, not merely an omission. And further, if 
it is morally permissible to allow a patient to die, then acting 
directly to terminate a patient’ s life is also justified, if it causes 
less suffering than simply allowing the patient to die. 

In "Rachels on Active and Passive Euthanasia," Beauchamp and 
Childress agree with some of what Rachels claims, but disagree 
with other claims. In particular, they agree with the moral 
judgments Rachels makes in discussing his examples of Smith 
and Jones, but disagree with the conclusions he draws from 
these examples. 

Written 
Assignment 

Remember to attach the matching submission sheet to your 
assignment before you mail it to Independent Studies. 

Short answer Briefly answer each of the following: 

1. Describe the distinction between killing and allowing to die. 

2. Describe the distinction between voluntary and involuntary 
decisions concerning death. 

3. Give a descriptive definition of euthanasia. 

4. What is voluntary euthanasia? What is involuntary 

euthanasia? 

5. Explain the Smith and Jones examples Rachels uses. What 

does he believe these examples demonstrate? 
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Essays Imagine a patient in a persistent vegetative state who cannot 

swallow, and receives all sustenance through a gastrostomy 

tube inserted through his abdominal wall. The patient’s 
wife, his legal guardian, requests that the hospital 
discontinue providing nutrition and hydration. Before 
surgery the patient expressed that he would not want to live 
in a vegetative state. The hospital refuses to discontinue 
artificial feeding. The patient’s wife and family petition the 

court to authorize discontinuing the artificial feeding. The 
court prohibits the hospital from removing the g-tube. The 
court acknowledges that the patient would not have wanted 
the artificial feeding, but argues that the state’s interest in 
preserving life outweighs the patient’s right to choose his 

own treatment. 

Do you agree or disagree with the court’s decision? In your 

essay, consider the issues discussed in this chapter such as 
competency, active euthanasia, and killing or letting a 
patient die. 

Return to the ideas of biological life and biographical life 

discussed earlier in connection with abortion and the 
beginning of life. Now apply these ideas to the end of life. 

If we define "death" as the end of life, we can still draw a 
distinction depending on which sense of the word "life" we 
are using when we speak of the end of life. How would you 
describe the difference between what we call biological 
death and biographical death? 

Now imagine the case ofLela, a 77-year-old woman who 
has gone into a coma. She is "brain-dead," as there is no 
significant electrical activity in her brain. According to the 

best medical evidence, she will never regain consciousness. 
But, with the help of a ventilator and other equipment, her 
lungs and heart continue to operate. What should be done 
in the case of Lela? Is her biographical life over? Is she 
biologically alive? If she is, do you believe that her 
biological life should be maintained? Should the equipment 

be unhooked, or should the present arrangement continue 
until her lungs and heart give out? What value, in your 
view, does a human biological life have when it does not 
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support the continued existence of a biographical life any 
longer? 
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Bioethics 

Lesson 8 
Justice in the Distribution of Health Care 

Required 
Reading 

Beauchamp and Walters, Chapter 6, pages 355-423 

Notes As medicine has expanded its services, the quantity of scarce 

resources has increased rather than decreased. The basic 
economic problem is how these scarce resources can be 
efficiently allocated to satisfy human needs and desires. The 
basic ethical problem is how these resources can be fairly 
collected and allocated. These two problems are often 
intertwined in the formation of public policy. This chapter 
examines the problem of allocation, redistribution, and 

distribution. One of the most intense debates about distribution 
has to do with the right to health care. Is everyone entitled to 
health care, not simply as a benefit, but as a right? These lesson 
notes will focus on this central philosophical question. 

In the United States today, there are tens of millions of people 
without health coverage because, although they have incomes 

too high to qualify for Medicaid, they are unable to afford 
private health insurance. This means that the distribution of 
health care leaves out a significant portion of the population. If 
affordable access to health care were seen as a right, this 
situation might change. But, for the time being, there are great 
obstacles to reform. In one major attempt, the Health Security 
Act of 1993, the Clinton administration sought to make health 
coverage affordable by organizing "health alliances" that would 
lower the cost of coverage by making group rates available to 
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Right to health care 

everyone. Strong political and industry opposition, however, 
led to the defeat of the proposal. 
The issue of securing access to health care was also discussed 
during the Reagan administration. A President’s Commission 

was mandated to study the ethical and legal implications of 
differences in the availability of health services. In its report, 

the Commission set forth an ethical standard of access for all to 
an adequate level of care without the imposition of excessive 
burdens. The report set out to explain the concept of equitable 

access to health care, society’s obligation, and who should 
ensure that society’s obligation is met. 

In "Justice, the Basic Social Contract, and Health Care," 
Veatch begins with the premise that each person’s welfare 
should count equally. (You may recall that this was one of the 
basic assumptions of utilitarianism.) This premise implies that 
the moral community is one of impartiality, and as such, any 
public policy ought to be reversible. Veatch applies the social 
contract theory advocated by John Rawls to argue that the 
justice of health care requires it be available to all. How does 
he argue this? 

In "The Right to a Decent Minimum of Health Care," Buchanan 
argues for this right. He discusses the philosophical issues 
surrounding the right to a decent minimum of health care and 
what is included in that right. 

Written 
Assignment 

Remember to attach the matching submission sheet to your 
assignment before you mail it to Independent Studies. 

Short answer Briefly answer each of the following: 

1. Distinguish between health care as a benefit and health care 
as a right. 

2. How does the President’s Commission define "equitable 

access"? 

3. What does Rawls mean by a "veil of ignorance"? 
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4. What is meant by the "maximin theory"? 

5. State the distinction in the Engelhardt article between the 

unfortunate and the unfair. Give an example of your own. 

Essay Answer one of the following. 

Present and analyze Buchanan’s argument for the right to a 

decent minimum of health care. Does Engelhardt agree 

with Buchanan? How does he differ? Which argument do 

you support? Why? 

What kind of public policy regarding health care would you 

suppose would be agreed upon in the social contract theory 
offered by Veatch, using Rawls’ theory? Use the concepts 

of the "veil of ignorance" and the "maximin theory." Would 
you support this policy? Why? How might someone 
disagree with your position? 
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Final Exam Preparation Guide 

We hope you have enjoyed the readings in this course and 
through the written assignments have been able to clarify some 
issues in bioethics in your own mind. The issues are indeed 
complex and are becoming even more complex as new 
technologies develop. 

To prepare for the final exam, you need to review your written 

work. The format of the exam follows the format of the written 
assignments. You will be asked to answer ten short-answer 
questions and one essay question. The questions will be very 

similar to and in some cases the same as the ones in the written 
assignments. You must know and be able to use the 
philosophical approaches discussed in Chapter 1, which you 
should have been using throughout the written assignments. It 
is essential that you review the ethical theories, especially 
utilitarian and deontological theories, and understand 
autonomy, beneficence, paternalism, the social contract theory 
of justice, and intuitionism. Especially review Lessons 1, 2, 3, 

7, and 8. 

Good luck on the final exam, and congratulations on finishing 
the course! 
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General Description 

Introduction 
The medical fields, as well as the biological sciences, are filled 

with fascinating research and developments. But along with 

these come ethical dilemmas and disagreements. Even before 

the most recent breakthroughs in research, moral perplexity has 

surrounded issues such as euthanasia and abortion. As the name 

of this course suggests, bioethics deals with ethical issues and 

moral perplexities in biomedical fields. The word "bio" means, 

of course, life. And we will see that there is more than one 

sense of the word "life" that is relevant to these issues and 

perplexities. The objective of the course is to make you aware 

of complex situations in biology and medicine that require 

moral reflection, judgment, or decisions, while revealing how 

such moral thinking can be accomplished. In this course you 

will learn how to apply ethical theories to various biomedical 

problems. We may not be able to find solutions that everyone 

will agree to, but we will see how to present reasonable 

arguments toward advancing our understanding. 

We will begin the course by surveying some central themes in 

philosophical discussions of ethical theory. We will then apply 

our understanding of concepts and theory to a wide range of 

issues including abortion, euthanasia, professional responsibil- 

ities in medicine, and the management of medical information. 

The advancement of medicine can only be accomplished 

through research and technological developments, but ethics 

must play a significant role in these developments, especially 

when research involves human and animal subjects. Finally, we 

will apply our ethical understanding to topics such as cloning 

and the AIDS epidemic. No one is immune to the issues 

discussed in this course. We will at one time or another face 

some moral dilemma involving biomedicine. It is our hope that 



General Description 

what you learn in this course will allow you to resolve your own 

dilemmas and become more aware of dilemmas facing others. 

Textbook The only text required for this course is Contemporary Issues in 

Bioethics, 6th edition, edited by Tom Beauchamp and LeRoy 

Walters (Belmont, CA: Wadsworth Publishing Company, 

2003). The textbook may be purchased from Friday Center 

Books & Gifts either in person at the Friday Center, using the 

book order form included in this manual, or ordering online at 

https://s4.its.unc.edu/HigherGrounds. 

Course 
Organizatio 

n 

You can see the material that is covered in this course from the 

table of contents. Some of the textbook readings are more 

difficult than others, and it is important to have a good 

grounding in some of the general philosophical matters in the 

first chapter before moving on to the specific topics of the later 

chapters. Accordingly, the material in the first chapter has been 

divided into three lessons. Do not be misled, however, into 

thinking that the relatively short reading assignments of these 

first lessons can be skimmed. In some respects, these more brief 

readings will present some of the most difficult challenges of the 

course, particularly if you have never before studied philosophy. 

Study 
Suggestion 

S 

Reading philosophy is not like reading a textbook for 

information. It requires an understanding of the arguments 

presented in the articles. We suggest that, beginning with 

Lesson 4, you skim through the article you are asked to read, 

notice the subheadings, and then read over the conclusion if 

there is one. Then go back and read the article fully to grasp the 

author’s position. In most cases the author is presenting an 

argument for a specific conclusion. Try to set this out in your 

own words. To understand the arguments presented in the 

articles, you will need an understanding of the theories of ethics 

presented in the first three lessons. If you have trouble 

understanding the theories, you may want to consult The 

Elements of Moral Philosophy by James Rachels. (This 

paperback book is available at many bookstores.) 
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General Description 

The notes in this course manual are not a substitute for the 

reading assignments in the text; they are supplements designed 

to help you understand the readings. You may want to read the 

notes first, read the text material, and then go back and reread 

the notes to help put your thoughts together. 

Written 
Assignment 

S 

Each reading assignment is accompanied by a written 

assignment. Each written assignment has two parts: short- 

answer and essay, similar to the format of the final exam. The 

short-answer part will be a descriptive checkup for you on 

specific points in the theories and in the articles you read. The 

essays you will be asked to write will be critical analyses of 

positions (either yours or one discussed in an essay). Your 

analysis will require familiarity with the content of the readings 

(although not necessarily specific text citings). The method of 

critical analysis will be explained in Lesson 1. This method will 

help you become not only a clear thinker but a clear writer. 

Final Exam The final exam is designed to take from two to three hours and 

will be similar to the format of the written assignments. There 

will be two parts: 

¯ ten short-answer questions 
¯ one essay question. 

You will have a choice of questions in both parts. 

In your essay you will be asked to critically analyze a situation 
or scenario, state your position, and present a clear and 
coherent argument for that position. In writing your essay you 
must show some familiarity with the content of the articles 
assigned as well as an understanding of the ethical theories 
presented in Lessons 1 and 2. 

Your final exam grade will be computed as 50 percent short- 
answer and 50 percent essay. 

Grading Your final course grade will be computed as follows: 
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General Description 

¯ 50 percent will be the average of the twelve written 
assignments 

¯ 50 percent will be your grade on the final exam. 

You must pass the final exam to pass the course. 
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Lesson 1 
Introduction to Ethics 

Required 
Reading 

Notes 

Beauchamp and Walters, Chapter 1, pages 1-12 (up to the 
"Types of Ethical Theory" heading) 

The main goal of this lesson, as well as Lessons 2 and 3, is to 
introduce you to the field of ethics and moral reasoning. This is 

to assist you in reading and understanding the essays in the later 
chapters of the text. The reading assignment for this lesson is 
short. Selections for Lessons 2 and 3 are also relatively brief. 
But careful attention to this material is essential to enable you 

to build the foundation necessary to get the most out of the 
longer reading assignments in subsequent lessons. 

Moral philosophy attempts to achieve a systematic 
understanding of the nature of morality and what it requires of 

us. In surveying some of the central themes of ethical theory, 
we are not expected to resolve the many problems in medical 
practice and research discussed in the course. We hope, 
however, that we will be able to construct arguments and 
criticisms to advance our understanding and to see what is 
morally required of us. Thus we should look at philosophical 
analysis as a form of intellectual adventure, where you may 
arrive at viewpoints you would not have anticipated. 

The study of morality The study of morality requires a look at moral practices, as 

well as the theory that underlies those practices. Thus we will 

study morality in medicine and research as well as the nature 
and justification of morality generally. 

Some basic definitions: 
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Moral dilemmas 
and disagreements 

¯ Ethical theory and moral philosophy refer to philosophical 
reflections on the nature and place of morality. Theory serves 

to clarify and add precision to the domain of morality. 
¯ Morality is a matter of social traditions about right and 

wrong, through which we acquire standards for giving the 
appropriate weight to the interests of each individual who 
will be affected by our conduct. We learn these traditions as 

children, usually without questioning them. Gradually we 
come to understand morality as a set of principles about 
doing good, avoiding harm, respecting others, and observing 
the rules of justice. 

¯ Ethics will be used as a general term referring to both 
morality and ethical theory. 

The study of ethical theory calls upon us to engage in mature 
and open-minded philosophical reflection about morality. In the 
process, we may modify or reject some of the standards we 
grew up with, or adopt new ones. Or we may arrive, in some 
instances, at a deeper appreciation of how we are justified in 
continuing to accept what we were taught. 

While there are different approaches to the study of ethics, this 
course will center on applied ethics, which involves using 
general normative ethics as applied to specific moral problems, 
such as those we will be examining in this course: abortion, 
euthanasia, research, health policies, and so on. Applied ethics 
is used to reason about moral dilemmas, although the attempt to 
resolve these dilemmas may also lead to moral disagree-ment. 
Disagreement is part of our everyday life and is healthy for the 
development of any society, as long as these disagreements go 
beyond mere opinion and are informed by reason. 

Moral dilemmas occur whenever good reasons can be given for 
mutually exclusive alternative solutions to a moral problem. In 
many situations, if any one set of reasons is acted upon, 
outcomes desirable in some respects, but undesirable in others, 
will result. Parties on both sides may correctly present moral 
principles in support of their competing conclusions. As a 
result, most moral dilemmas present a need to balance rival, 
ideal claims in untidy circumstances. No single theory is likely 
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to resolve the conflict, but that does not mean there can never 
be settlement of disagreements. 

In Lesson 3, we will examine a more precise formulation of 
exactly what a moral dilemma is. This will serve as a good 
illustration of how ethical theory can help us to be clear and 
consistent in the way we express and seek to resolve moral 
disagreements. 

Resolution of moral disagreements. As stated previously, no 
single theory is likely to solve all problems, but there are ways 

to help us manage dilemmas to ease and perhaps settle 
controversies. 

¯ Obtain objective information; collect factual information 
concerning points of moral controversy. 

¯ Provide clear definitions; clarify concepts. 
¯ Try to adopt a code or a common set of principles. 
¯ Use examples and counterexamples. 
¯ Analyze arguments--is each argument valid and sound? 

Analysis requires that you understand the argument being 

presented and be able to recognize the conclusion and the 

premises (reasons) offered in support of the conclusion. Once 

this is set out, then we can see where the dispute lies. Does the 

dispute involve the process of reasoning, or is the dispute over 

the acceptance of the premises? Once this is established, then 

one can proceed with the analysis. 

We first want to see whether the argument is valid, that is, if 
the process of reasoning is correct. Do the premises logically 

support the conclusion? If they do not, this may end the dispute; 
at the very least the argument must change so that the logic is 
correct, thus changing the discussion. If a moral argument leads 

to conclusions that a proponent is not prepared to defend and 
did not previously anticipate, part of the argument will have to 

be changed, and this process may reduce the distance between 
the parties who are disagreeing. 

Once it is decided that the argument is valid, then we must ask 

if the argument is sound. Are the statements being made in the 
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premises true? Now the discussion shifts to an analysis of the 

premises, with more arguments offered in support of the 

premises. These are often the main bases of dispute, and thus 

the above methods are to be used to resolve the conflicts here 

as well. 

Some moral disagreements may not be resolvable by any of the 

five ways listed on page 7. We need not claim that moral 

disagreements can always be resolved, or even that every 

rational person must accept the same method of approaching 

such problems. There is always a possibility of ultimate 

disagreement. However, if something is to be done about 

problems of justification in contexts of disagreements, a 

resolution is more likely to occur if the methods outlined above 

are used. These strategies will often be found in the articles in 

the text. 

Relativism and 
objectivity in ethics 

The fact of moral disagreement raises questions about whether 

there can be moral judgments that can be applied beyond a 

particular situation, person, or culture. Relativism maintains 

that morality is purely a matter of personal or social 

conventions, and is limited to those individuals or societies 

accepting such conventions. The related but distinct issue of 

whether moral judgments can be objective is usually a question 

of whether it is possible to arrive at ethical conclusions that in 

some way are true in that they reflect a moral reality. Two 

forms of relativism are cultural relativism and normative 

relativism. 

¯ Cultural relativism asserts that there are no absolute or 

universal moral standards that are in fact applied to all 

persons at all times. The cultural relativist simply maintains 

that different cultures have different moral codes. 
¯ Normative relativism appeals to the individual or society as 

the source of right or wrong. The normative relativist asserts 

that one ought to do whatever one’s society determines to be 

right, or whatever one personally believes is right. 

Although cultural and individual beliefs vary on the surface, it 

does not follow that people fundamentally disagree about 

ultimate moral standards. Even if there is no objective moral 
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Moral justification 

Example of a 
moral dilemma 

reality, it does not follow that one is never justified in applying 

moral claims to other individuals or cultures. In this course we 
will examine theories to provide a structured approach to moral 
reasoning that enables us to work together on biomedical 
problems. As a practical matter, this approach rejects, at the 
very least, the more simplistic forms of normative relativism. 
This is because, if we just fall back on saying "What you believe 
is true for you, and what I believe is true for me" or "Who’s to 

say?" when we encounter perplexity, we have abandoned our 
project of philosophical reflection and development in 
examining dilemmas and disagreements. 

Moral judgments are justified by giving reasons for them. Not 
all reasons, however, are good reasons, and not all good 

reasons are sufficient for justification. In short, a person is 
expected to give a set of reasons that amounts to a sufficiently 
well-argued defense of his or her perspective on the issues. 
These appeals are usually either to moral principles or to 
consequences of actions. 

This discussion of justification and argument implicitly raises 
the question of the best justifying reasons and theories, and so 

we must look at some classical ethical theories. Before looking 
at these theories, let’s look at an example of a moral dilemma 
and of moral reasoning. 

In 1983 there was a great public controversy over an infant 
known to the public only as Baby Jane Doe. This unfortunate 

baby, born in the state of New York, suffered from multiple 
defects including spina bifida (a broken and protruding spine), 
hydrocephaly (excess fluid on the brain), and microcephaly (an 
abnormally small brain). Immediate surgery was needed, but the 
parents chose not to authorize it, even though they knew that 
without surgery the baby’s life expectancy would be less than 

two years. 

Such decisions have become relatively common in recent years, 

as parents and doctors increasingly choose not to treat 
newborns with hopeless physical defects. As medical 
technology has advanced, we have developed methods of 
"saving" babies who in earlier times would have died, and this 
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has raised the question of whether such methods should always 

be used. Some doctors believe that in some cases it is an abuse 
of the new technology to try to save essentially "unsalvageable" 

cases. The parents of Baby Jane Doe thought that aggressive 
treatment for their child would be pointless. 

The plight of Baby Jane Doe would not have received much 
attention had it not been for the intervention of third parties. 
Shortly after the parents made their decision, Lawrence 
Washburn, a lawyer associated with right-to-life groups, 
petitioned the courts to set aside the parents’ wishes and order 
that the surgery be performed. The New York State Supreme 

Court granted that request, but a higher court overturned the 
order, calling Washburn’s suit "offensive." The federal 
government got into the act with the Department of Justice 
filing suit demanding access to the hospital’s records in order to 
determine whether a "handicapped person" (the baby) was 
being discriminated against. This suit was also dismissed, with 
the judge declaring that the parents’ decision "was a reasonable 
one based on due consideration of the medical options available 
and on a genuine concern for the best interests of the child." 

The parents did eventually agree to the use of a shunt to remove 
the excess fluid from the child’s brain. But the major surgery for 
spina bifida was not performed, and the infant was allowed to 
live out its short life span with her mother and father. 

Was the parents’ decision correct? Many people, Washburn 
among them, do not think so. They think that everything 
possible should have been done to prolong Baby Jane Doe’s 
life. Others, including the judges who heard the case in court, 
took the view that, in these particular circumstances, there was 
no point in prolonging the infant’s life. Thus we have a moral 
dilemma. Were the parents right or wrong to deny surgery to 
the baby? 

To resolve the dilemma we have to begin by asking what good 
reasons there are for thinking that surgery should, or should 
not, be performed. What can be said to justify the parents’ 
decision, or to justify the opposite view that what they decided 

was wrong? Your line of reasoning should follow the procedure 
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Critical analysis 

described on page 5 (under "The Resolution of Moral 

Disagreements"). 

In some of the essay questions in this course you will be asked 

to do a critical analysis of a particular moral dilemma or some 

other specific case. 

What does a critical analysis involve? A critical analysis is a 

method of analysis that generally follows this format: 

¯ Restate in your own words the argument(s) presented in the 

case. What conclusion is being offered and what are the 

reasons being offered in support of this conclusion? (In the 

Baby Jane Doe case, the conclusion is the parents’ decision. 

What is it? What reasons are offered in its support?) 
¯ Do you accept the conclusion? In your acceptance or 

rejection of the conclusion, you will ask: Is the argument 

valid? Do the reasons logically support the conclusion? Is the 

argument sound? Do you accept the premises? Explain why 

or why not. Give reasons in support of your position. You 

may want to use examples and counterexamples, though you 

need not do so in every case. 
¯ What are the implications of your position? Give reasons and 

underlying justifications for your position. 
¯ What objections might be brought against your position? 
¯ How would you handle those objections? In other words, 

why do you consider your position better than your 

opponent’s? 

In essence, imagine you are trying to convince a judge or 

legislator why a certain position should be taken. Imagine your 

reader knows very little of the situation, but is a reasonable 

person. Do not expect to be able to do this kind of analysis 

easily on your first attempt. As the lessons go on, you should 

become better at it; the hope is that this will help you resolve 

your own personal dilemmas. 

Written Answer each question with a paragraph of about four to five 

sentences. In some cases, a list with some brief support will be 

11 



Lesson 1 
Introduction to Ethics 

Assignment 

Short answer 

Essay 

sufficient. Remember to attach the matching submission sheet to 

your assignment before you mail it to Self-paced Courses. Since 

this is your first assignment, you’ll also need to complete and 

send in the personal information sheet. 

1. Describe what a moral dilemma is and give an example. 

2. What is the dilemma in the Baby Jane Doe case? 

3. What guides are useful in resolving moral dilemmas? 

4. Describe cultural and normative relativism. Does relativism 

help solve moral disagreements? 

5. How are moral judgments justified? 

Critically analyze the dilemma in the Baby Jane Doe case 

described in the notes. There is no specific length required for 

the essay, but usually one to two typed pages is sufficient. Your 

essay should have a minimum of four to five paragraphs. 

Before you begin you should reread page 11. 

Good luck! 
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Utilitarianism and Kant 

Required 
Reading 

Notes 

Utilitarian theories 

Beauchamp and Walters, Chapter 1, pages 13-21 (up to the 
"Ethical Principles" heading) 

The goal of this lesson is to help provide an understanding of 

two major traditional ethical theories. This understanding 
should be sufficient for reading and criticizing the essays in the 
later chapters. The two main ethical theories generally studied 
in introductory ethics courses are utilitarianism and Kantian 
deontology. 

If there is to be meaningful discussion of issues in bioethics, we 
need both an acceptable theory for bioethics and a way to 
institutionalize the theory in practice. A normative ethical 
theory is a system of principles used to determine moral 

obligations. We generally classify ethical theories into two 
types: consequentialist and deontological. The chief example of 
a consequentialist theory is utilitarianism. In the essays you will 
be reading in this course, the authors sometimes defend either a 
utilitarian-based or deontological-based conclusion. 

The underlying thesis of utilitarianism is that an action or 

practice is right (when compared to any alternative action or 
practice) if it leads to the greatest possible balance of good 
consequences over bad consequences, or to the least possible 
balance of bad consequences over good consequences, in the 
world as a whole. Think of"utility" as a measure of what is 
useful in promoting good results or preventing bad results; 
utilitarianism is basically the idea that one should maximize 
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utility. Since it looks only at these consequences or results, 

utilitarianism is a consequentialist theory. 

In the history of moral philosophy, the major utilitarian theorists 

were Jeremy Bentham and John Stuart Mill, who both lived in 

England in the nineteenth century. The theory defended by 

Bentham and Mill can be summarized as follows: 

¯ Actions are to be judged right or wrong solely by virtue of 

their consequences. 
¯ In assessing consequences, the only thing that matters is the 

amount of happiness or unhappiness that is caused. 
¯ In calculating the happiness or unhappiness that will be 

caused, no one’s happiness is to be counted as more 

important than anyone else’ s. Each person’s welfare is 

equally important. 

Mill’s utilitarianism. Mill established his theory in his book, 
Utilitarianism, stating, "The utilitarian doctrine is that 
happiness is desirable, and the only thing desirable, as an end; 
all other things being desirable as means to that end." This is the 
normative Principle of Utility," or the Greatest Happiness 
Principle. The principle states that actions are right in 
proportion as they tend to promote happiness, wrong as they 
tend to produce the reverse of happiness. For Mill, happiness is 
pleasure. However, not just any pleasure is most conducive to 
genuine happiness. Mill considers both quantity and quality of 
pleasure. This diverges from Mill’s predecessor, Bentham, who 
maintained that pleasure is determined by quantity (according to 

a "hedonic calculus") and any pleasure is as good as another. 

Mill maintained this was "a doctrine for swine." A human’s 

pleasures are more developed and are of higher quality than a 

pig’s. So for a person to develop and attain happiness, qualities 

of pleasures must also be considered. As humans we have 

capacities that develop as we learn and grow; pleasures must 

reflect this and therefore quality is as important as quantity. 

A significant dispute has arisen among utilitarians over whether 

the principle of utility is to be applied to particular acts in 
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particular circumstances or to rules of conduct that determine 
which acts are right and wrong. 

Act utilitarianism justifies actions directly by appealing to the 
principle of utility by asking: What good and evil consequences 
will result directly from this action in this circumstance? Rules 
are simply guidelines or "rules of thumb" that may be 
legitimately abandoned if an action would lead to the greatest 
good. 

Rule utilitarianism justifies actions by appealing to rules that 
are justified in turn by appealing to the Principle of Utility. 
Rules have a central position in morality and cannot be 
compromised by the demands of particular situations. 

To better comprehend the difference between act utilitarianism 

and rule utilitarianism, consider some circumstance in which 
you might think it is the right thing to do to tell someone a lie. 
For example, if telling someone that their spouse once cheated 
on them is likely to lead to more unhappiness in the long run for 
everyone involved, and there is no way to duck the question, 
should you lie? 

While utilitarians of both kinds might make different arguments, 

it is characteristic of act utilitarians to say that, if indeed more 

bad than good would come from telling the truth in this 

particular instance, lying might be justified. But rule 

utilitarianism applies the Principle of Utility, not to this (or any) 

specific case, but to the rule "do not lie." The rule utilitarian is 

thus more likely to argue that, since following this rule 

maximizes utility in a wide range of cases, it should be 

followed, even if it does not maximize utility in every single 

instance one might encounter. 

Criticisms of utilitarianism. Can pleasures be measured as the 
utilitarian requires? Individuals must be in a position to compare 
the different possible utilities of an action. Further accurate 
measurements of others’ goods or preferences can seldom be 
provided because of limited knowledge and time. 
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The utilitarian answers that we make rough and ready 
comparisons of values every day. While accurate measurements 
may be difficult, what is important is that a person 
conscientiously attempts to determine the most favorable 
action, and then with equal seriousness attempts to perform that 

action. 

Critics also say that utilitarianism leads to injustices, especially 

to unjust social distributions. In cost/benefit analysis, according 
to these critics, utilitarianism fails to account for basic principles 
of justice that cannot be modified in the name of efficiency, 
productivity, and convenience. 

The utilitarian answers that all the costs and benefits must be 
considered. No single cost/benefit determination ought to be 

accepted as it may be short-sighted. One must take a long-range 
view. 

Deontological 
theories 

Deontological theories look at obligations that must be 
followed irrespective of consequences. "Deontological" comes 
from the Greek word deon, which means duty. Deontologists 
urge us to consider that some actions are morally wrong not 
because of their consequences, but because the action involves 
a basic moral violation. The deontological theories considered 
in this chapter are Kantian ethics, Rawls’ social contract theory 
of justice, and the intuitionism of W.D. Ross. Here, we will also 
consider the divine command theory. 

Divine command theory says that "morally right" means 

"commanded by God," and "morally wrong" means "forbidden 

by God." The will of God is the ultimate standard. There are, 

however, serious problems with this theory. Of course, atheists 

would not accept it, because they do not believe that a God 

exists. But the problems that arise are not merely problems for 

atheists; there are difficulties even for theists. 

If we define "right" as "that which God commands," then we 

must ask: Is conduct right because God commands it, or does 

God command it because it is right? If conduct is right because 

God commands it, then the commands are arbitrary and require 

no understanding or reason on our part. If God commands it 
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because it is right, then we must look for the moral reasons why 
it is right. We may, of course, use God as a guide, but moral 
justification requires more than simply invoking God’s 
commands. (A similar problem is presented in the classic 
Platonic dialogue Euthyphro. While this is not a reading 
assignment for this course, you may find it deeply enriching to 
explore this and other dialogues written by Plato.) 

Another (and closely related) problem with the divine command 
theory is that saying "God commands you not to murder" is not 
in itself a moral assertion; it is a factual claim that may be true 
or false, even if there is a God, depending on the actual facts of 
what God has or has not commanded. In the phrase made 
famous by the views of the eighteenth-century Scottish 
philosopher David Hume, one cannot "get an ought from an is." 
That is, the mere fact that someone (even God) says that 
something is right or wrong is not the same as its being right or 
wrong. A theist may believe that everything that God says is 
correct, and the theist might be entirely correct in this belief. 
But this still brings us back to very much the same problem 
pointed out in the last paragraph. If what God says in 
condemning murder is correct, we must have other moral 
(rather than factual) grounds for our understanding that murder 
is the wrong thing to do. 

Kant’s ethical theory. The most influential deontological 

theory was developed by a German philosopher, Immanuel 

Kant, in the Groundwork of the Me taphysics of Morals ( 17 8 5). 

His theory is rule-oriented and requires that an act is morally 

praiseworthy not for self-interested reasons, nor as a result of 

natural inclinations, but only if done from duty. The person’s 

motive for acting must be a recognition that the act is done 

from the duty to do what is right. 

Kant believed that morality could be summed up in one ultimate 
principle or moral law from which all our duties and obligations 
are derived. He called this principle the categorical imperative. 
There are different formulations of this principle. We will cover 
the two most important, which are: 
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1. Act only according to that maxim that you can at the same 

time will that it should become a universal law. 

Act so that you treat humanity, whether in your own person 
or in that of another, always as an end and never as a means 
only. 

In the first formulation, the word "maxim" means a principle 
that guides action, and the word "will" is used as a verb. This 
formulation is known as the universalizability principle and 
requires that rules or duties apply consistently to everyone and 
in all relevant circumstances. One cannot make exceptions for 
oneself or for favored persons or situations. 

Along with "universalizability" comes "reversibility." If I can 

act on a maxim that allows me to treat another person in a 

certain way, the universalization of that maxim would allow 

others to treat me in the same way. One might think of the 

golden rule as this kind of principle and, indeed, Kant describes 

the golden rule as following from the categorical imperative as 

though it were a mathematical corollary of it. 

This first formulation, however, does not go far enough for 
Kant, as it depends on individual preferences, whereas duties do 

not. 

The second formulation requires respect for persons, not 
treating persons merely as "things" or only as means to our own 
(or others’) ends, but as autonomous beings with intrinsic 
worth, or dignity that must be respected. They are rational 
agents capable of making their own decisions, setting their own 
goals, and guiding their conduct by reason. Because the moral 
law is the law of reason, rational agents are the embodiment of 

the moral law itself. 

To illustrate the differences between utilitarianism (particularly 

act utilitarianism) and Kantian deontology, let us again consider 
an ethical question about lying. The Kantian is likely to argue 
that one cannot universalize an act of lying, and thus lying is 
wrong. That is, if one acted on the maxim "I may lie when it is 

to my advantage to do so," it would not be possible to 
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simultaneously accept this as a universal law. As pointed out on 

page 16 of the text, this would involve a kind of contradiction. 

The exact nature of this contradiction is a topic of debate 

among Kant scholars, but it is apparent that one would be 

unable to put forth such a maxim in the universal form, 

"Anyone may lie whenever it is to their advantage" and ever 

reasonably expect others to tell one the truth. 

Also, to lie to someone is to use them as a means only, and to 
circumvent their capacity to make their own decisions on the 
basis of the facts they would want to know. Thus, their dignity 

as rational autonomous agents is not being respected. 

Kant took a hard line against lying. His example is one in which 

a would-be killer is after someone hiding in your house. Should 

you lie to this person to save the other person’s life? Strikingly, 

Kant says "no." To lie would be a violation of the categorical 

imperative, pure and simple. So, even if the murder of the 

person trying to hide results, telling the truth was, according to 

Kant, the right thing to do. 

This is perhaps a startling example of how far the main 
distinguishing feature of deontological ethical theories (as 
contrasted with consequentialist theories such as utilitarianism) 
can be taken. Remember that deontologists want us to consider 
moral actions, not just on the basis of their consequences, but 
on other grounds. While other deontologists might not come to 
the same conclusion, Kant argues in this example that, even 
with the extremely bad consequence of the killing, the acts of 
lying or not lying must be judged on other grounds. 

We see here a sharp contrast to utilitarianism. Although a rule 
utilitarian might conceivably come to the same conclusion as did 
Kant, it is likely that a utilitarian philosophy (particularly in the 
form of act utilitarianism) would lead us to the opposite view. 
Most utilitarians would simply point out that the likely 
consequences of telling the would-be killer the truth are 
enormously worse than the likely consequences of lying. An act 
utilitarian would say that if ever there was a specific case where 
the act of lying is morally justified, this is it. 
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Contemporary 
challenges 

Among the contemporary challenges to traditional theories 
such as utilitarianism and Kantian deontology are virtue ethics, 
the ethics of care, and casuistry. (The term "casuistry," by the 

way, is often used with a different meaning than the one the 
authors of our textbook are using. What they refer to here as 
"casuistry" is sometimes called "contextualism" or "situation 
ethics" instead.) All three, to some extent, allow a larger role in 
ethical decision-making for intuition and feelings. (There is 
nothing mystical about intuition. It is simply when someone 
knows something without being able to explain exactly how he 
or she knows it.) This is in sharp contrast to the way both 
Kant’s ethical philosophy and utilitarianism are based upon rules 
(the categorical imperative and principle of utility, respectively). 

According to virtue ethics, someone with the right moral 
training and motivational structure may know that a particular 

act is the right thing to do, although they may not be able to cite 
a moral rule to explain why. Doing the right thing comes from 
having good moral character, not applying rules. A proponent 

of the ethics of care might say that one’s loving attachment to 
another person may justify certain actions that also cannot be 
fully justified in terms of rules. And casuistry, in its most 
extreme form, rejects moral rules altogether, insisting instead 
that each moral situation must be judged on its own terms, on a 

case-by-case basis, and cannot be extracted from its context. 

This lesson has covered a great deal of information. It is 
important that you have a basic understanding of these theories 
and principles in order to understand the arguments presented in 
the articles you are to read and to give support to your own 
positions. Critical analysis of your own positions as well as 
those of others requires that you have principles to guide and 

support these positions. As stated in Lesson 1, no one theory is 
sufficient to resolve the many problems in medical practice and 
research, but the balancing and understanding of competing 
claims can go a long way in helping resolve conflicts. Moral 
philosophy can yield well-constructed arguments and criticisms 
that advance our understanding. 

Written Remember to attach the matching submission sheet to your 
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Assignment 

Short answer 

Essay 

assignment before you mail it to Self-paced Courses. 

1. Briefly describe John Stuart Mill’s utilitarianism. 

2. Why does Mill claim that early utilitarianism was "a doctrine 

worthy of swine"? How does his theory avoid this? 

3. Briefly describe the "Divine Command Theory." What is the 

dilemma posed by this theory? 

Briefly describe Kant’s ethical theory and the first 
formulation of the categorical imperative. State the 
imperative and what it requires. 

5. State the second formulation of the categorical imperative 
and what it requires. 

Answer the following. 

Return to the Baby Jane Doe case. Reconstruct your argument 
using the theories and principles discussed in this lesson. Which 
theory best supports the parents’ decision? Why? Which theory 

best supports the right-to-life groups? Why? Which position do 
you support and why? 
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Required 
Reading 

Notes 

Major ethical 
principles 

Beauchamp and Walters, Chapter 1, pages 21-33 

So far a sketch of two major ethical theories has been 
presented. From these theories three ethical principles emerge 
that are essential for bioethics: autonomy, beneficence, and 
justice. 

Autonomy essentially means that you choose for yourself your 
principles of life. You are self-governing It does not mean you 

do not listen to advice, but that the authority for your choices 
lies within you, the moral agent. We all listen to advice from 
those we think are "experts," but in the end we must make our 
own choices. As rational agents, we also want to be respected 

as autonomous. We want to be respected and perhaps 
appreciated for our choices. We have the right and are entitled 

to make decisions that affect our lives or our own destiny. 
These choices must be made with respect for other principles, 
especially beneficence and justice. 

A review of the basic notions of Kantian deontology, 
particularly the second formulation of the categorical 
imperative, will reveal that autonomy is a central concept in that 
ethical theory. 

Beneficence requires us to abstain from injuring others and to 

help others further important and legitimate interests, largely by 

preventing or removing harm. 
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The principle of beneficence, in one sense, generates general 

moral duties required of everyone, such that we are morally 

obligated on some occasions to assist others. This is especially 

true in professional roles, such as those of nurses, doctors, 

lawyers, and researchers. (We will see, in the discussion of 

intuitionism, a slightly different concept of beneficence.) 

Beneficence in medicine is characterized as follows: 

Justice 

"The positive benefits the physician and nurse are obligated 

to seek all involve the alleviation of disease and injury, if 

there is a reasonable hope of cure. The harms to be 

prevented, removed, or minimized are pain, suffering, and 

disability of injury and disease. In addition, the physician 

and nurse are enjoined from doing harm if interventions 

inflict unnecessary pain and suffering on patients." 

(Beauchamp and Walters, page 21) 

Often beneficence conflicts with autonomy, and this conflict 

underlies many of the controversies in the readings. The 

problem of paternalism is generated by this conflict. (We will 

discuss paternalism later in this lesson.) 

Clearly, beneficence is closely related to utilitarianism in that 
this ethical theory is focused on consequences that benefit or 

harm others, as well as ourselves. 

This concept is familiar to everyone; we always demand justice. 

But rival philosophical theories characterize justice in different 

ways. The theory of philosopher John Rawls, which he calls 

"justice as fairness," is the most prominent version today of the 

social contract theory of justice. Using Kant’s idea of respect 

for persons as a basis, it develops a strong challenge to 

utilitarianism, which has dominated policy studies in the form of 

"cost/benefit analysis." Whatever the demands of justice, they 

are important in resolving public-policy issues. 

Rawls’ theory. John Rawls presents his theory in his book A 

Theory of Justice (1971). His theory is a deontological theory in 

the Kantian tradition that directly challenges the utilitarian 

23 



Lesson 3 
Rawls and Intuitionism 

grounds of social justice. Rawls’ basic objection to 
utilitarianism is that social distributions produced by maximizing 
utility could entail violations of basic individual liberties and 
rights that ought to be guaranteed. Thus he develops an 
alternative ethical theory capable of sustaining nonutilitarian 
principles of justice. He develops a social contract theory that is 
strongly indebted to the Kantian conception of equality. 

According to this social contract theory, valid principles of 
justice are principles that we would all agree to freely and 
impartially, that is, from what Rawls calls the original position. 
In this position, which is a rather abstract imaginary 
circumstance, everyone is behind "the veil of ignorance" so that 
no one knows what position one will have in the society. 
Imagine for a moment what rules you would come up with in a 
hypothetical situation where you had no idea what your own 
race, gender, sexuality, IQ, family background, station in 
society, or talents were. 

Rawls argues that in the original position we would all agree to 

two principles of justice: 

Each person is permitted the maximum amount of equal basic 
liberty compatible with a similar liberty for others. This is 
known as the liberty principle. 

Inequalities in social primary goods (rights, income, 
opportunities, and so on) are allowed only if they benefit 
everyone, especially the least advantaged, and only if they are 
open to all, or everyone has fair equality of opportunity. This 
is known as the difference principle. 

The principles are also ordered in terms of priority such that the 
liberty principle takes priority over the difference principle. In 
other words, one cannot justify an inequality that may benefit 
society but takes away someone’s basic liberty. This aspect of 
Rawls’ theory is called the priority of liberty. This is a direct 
challenge to the utilitarian, since in principle the liberty of some 
individuals might be sacrificed by utilitarianism if it is 
outweighed by sufficiently greater utility for others. 
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The difference principle may be puzzling at first, especially the 

part about inequalities that benefit everyone. Consider an 

example that may help. Suppose that in our economic system 

everyone were paid the same salary. This would have some 

advantages for social justice, but it would have some 

disadvantages as well. Without a system of incentives, 

economic activity would most likely languish. So the difference 

principle allows for inequalities in pay, but places a restriction 

on the differences. If an incentive system strengthens the 

economy so that even those who are paid the least benefit from 

this stronger economy, then it could be justified. But the 

difference principle prohibits, for one thing, greater benefits to 

those at the top that do not actually "trickle down" in some way 

to make those at the bottom better off. The basic idea is that 

inequalities are justified if they are part of a system that makes 

the worst-off group better off than they would be under any 

alternative system. 

It is important to note, however, that Rawls also does not allow 

for economic systems that infringe upon the liberty principle. 

The priority of liberty guarantees that systems that restrict 

inequalities must do so in a way that does not violate any of the 

basic equal liberties that everyone in the society should have. 

While the priority of liberty in Rawls’ theory guides us when his 

two principles may seem to conflict, we do not always have 

such clear rule-based guidance in other circumstances. 

Ross’ theory. Another deontological theory was developed by 

a twentieth-century British philosopher, W.D. Ross. His theory, 

commonly called intuitionism, was intended to assist in 

resolving the problem of moral dilemmas, such as those that 

may result from Kant’s theory. But, ultimately, intuitionism tells 

us that when principles, or our apparent duties, come in 

conflict, we may not always have further principles or rules 

(such as the priority of liberty, in the case of justice as fairness) 

to appeal to. 

Ross’ views are based on what he called prima facie duties, 

which he contrasted with actual duties. Aprimafacie duty is a 

moral responsibility that is to be acted upon unless it is 
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outweighed by a stronger responsibility, or at least 
counterbalanced by an equally important one. In most cases, 
one’s primafacie duty is what one actually ought to do. But 
sometimes primafacie duties conflict, and when they do we 
have to make a "judgment call" using our best moral intuitions 

about which of the primafacie duties is our actual duty. In his 
book The Right and the Good (1930), Ross classified prima 
facie duties in roughly the following way. 

The primafacie duties of fidelity. These may rest on 

previous acts of my own, including the making of promises. 

The primafacie duty not to lie might also be included in 

this classification. Example: I promised to return your car, 

which I borrowed, and so I have aprimafacie duty to 

return it when I said I would. 

The primafacie duties of reparation. These rest on 

previous wrongful acts of my own. Examples: I got angry 

and insulted you wrongly, and so now I have aprimafacie 

duty to apologize. A boy in the neighborhood defaced your 

mailbox as a prank, and now he has aprimafacie duty to 

repair it. 

The primafacie duties of gratitude. These rest on previous 

acts of others. Example: Someone returned an item you had 

lost, and so you have aprimafacie duty to, at the very 

least, say "Thanks." 

The primafacie duties ofjnstice. These can apply to 

circumstances in which the "distribution of pleasure or 

happiness (or of the means thereto)...is not in accordance 

with the merit of the persons concerned; in such cases there 

arises a [primafacie] duty to upset or prevent such a 

distribution." Example: Aprimafacie duty to support 

progressive taxation. 

The primafacie duties of beneficence. These involve acts 

that make others better off. Example: Someone asks me for 

directions, and so I have aprimafacie duty to provide 

them. 
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The primafacie duties of non-maleficence. These involve 

acts that do not make others, or perhaps myself, worse off. 
Example: I pass a homeless person sleeping on the sidewalk, 
and I have aprimafacie duty to refrain from kicking him. 

Note that "beneficence" as Ross defines it is more specific 

than the way the term was used earlier in describing the 

three basic principles listed at the beginning of the lesson. 

As pointed out on pages 23 and 24 in the text, it is 

sometimes a good idea to split the idea of not harming 

people from the idea of making people better off. That is 

precisely what Ross does in distinguishing non-maleficence 

from beneficence. The two ideas are combined in the way 

"beneficence" was initially presented early in the lesson. 

Ross maintains that our primafacie duties of non- 

maleficence are "more stringent" than our prima facie 

duties of beneficence. Thus the primafacie duty to not kick 

the homeless person is stronger than the primafacie duty, if 

there is one, to give him some money. (A similar point is 

also made on page 24.) 

The primafacie duties of self-improvement. These "rest 

on the fact that we can improve our condition in respect of 

virtue or of intelligence." Example: The primafacie duty to 

watch something on PB S rather than The Jerry Springer 

Show. 

Now we can consider a more precise formulation of a moral 

dilemma, as promised earlier. Some philosophers puzzle over 

how moral dilemmas are possible, and some will even deny that 

they are possible (which flies in the face of common sense). 

"How could two duties conflict?" they ask. "After all, if they 

are duties, we must do both of them." But Ross’ concept of 

primafacie duties allows us to formulate clearly and 

consistently the idea of a dilemma since, although it is usually 

true that we must do what our prima facie duties tell us to do, 

this is not the same as having before us the final moral 

requirement imposed by an actual duty. 
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In the terms made available by intuitionism, we may describe a 

moral dilemma as a case in which two primafacie duties 

conflict. That is, a dilemma arises when the factual 

circumstances of the case make it impossible to choose any 

alternative that will satisfy both of these primafacie duties. No 

matter what option is selected, one or another of these will be 

violated. In real life, this happens all too often. Let’s look at an 

example. 

Consider how Ross’ intuitionism would respond to the example 

discussed earlier in connection with Kant. A would-be murderer 

is chasing someone who is hiding in your home. 

You find yourself caught in a moral dilemma, perhaps between 

your primafacie duty of fidelity (to tell the truth) and your 

primafacie duty of non-maleficence (to not make the intended 

victim’s circumstances any worse). No option available to you 

allows you to satisfy both of these primafacie duties. 

What do you do? Ross would answer that you must simply 
weigh these two against each other, and decide in an intuitive 

way which is greater. This may seem arbitrary, but virtue ethics, 
the ethics of care, and "casuistry" give us indications of how 
some moral intuitions may be better than others, and how moral 
training and feelings of concern for others may serve as useful 
guides even when ethical rules fail us. (You may be relieved to 
learn, by the way, that most philosophers, including your course 
authors, disagree with Kant here; it is abundantly clear to us 
intuitively that in this example our responsibility to protect a 
person’s life strongly outweighs our responsibility to be honest.) 

Deciding a dilemma on the basis of moral intuitions does not 

relieve you of your responsibility to give good reasons for the 

conclusion you have reached. These reasons may not involve 

the application of rules of principles that apply across a range of 

other cases. But some cogent explanation and valid argument 

should be available to you to, at the very least, convey how it is 

that your intuitive resolution of the dilemma is not arbitrary or 

purely a matter of opinion or closed-minded prejudice. 

One of the best features of Ross’ intuitionism is its direct 

applicability to real-world situations. Many confusing moral 
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Ethics, law, and 
pubfic poficy 

dilemmas in life, when clearly formulated in terms of the familiar 

primafacie duties, are easier to resolve. Or at least this is the 

case when we have good intuitions to rely on in deciding which 

primafacie duties outweigh others. 

Ethics and public affairs. This section of the text applies 

ethical theories and principles to public policies. A public policy 

is composed of a set of normative guidelines intended for 

practice. Moral principles provide a background for policy that 

must take into consideration empirical data and information 

drawn from relevant fields of medicine, biology, law, and 

psychology. Public policies relevant to bioethics serve to 

regulate, allocate, and distribute social benefits and social 

burdens. 

Morality and law. While there is a great deal of overlap 

between morality and law, the law is not the repository of our 

moral standards and values, even when the law is directly 

concerned with moral problems. Just because something is 

legal, it does not follow that it is moral. Many of our biomedical 

problems center on the morality of actions that are not illegal. 

Abortion is one of these issues. 

Legal and moral rights. Much of this section is derived from 

the theories you have already read. We in the United States are 

very concerned about our rights as guaranteed by the 

Constitution. There are substantial differences between moral 

and legal rights, with the idea that certain moral rights exist 

prior to, or over and above, any social conventions or laws. 

This leads us to look at the nature and types of moral rights. 

We have already read about primafacie and absolute duties and 

rights in the section on deontological theories. What we can 

derive from the theories discussed is another distinction 

between negative and positive rights. A right to well-being, 

such as a right to receive goods and services, is a positive 

right; whereas the right to liberty, such as a right not to be 

interfered with, is a negative right. A negative right is so 

called, not because there is anything bad about it, but because it 

is characterized in terms of what is not supposed to happen. A 

positive right, on the other hand, is described in terms of 
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something that is supposed to be available. So, for example, the 

right to not be murdered is a negative right, whereas a right to 

be allowed access to life-saving medical care is a positive right. 

These concepts have a great deal to do with medical issues, 

especially in technology, research, and health policies. 

Liberty-limiting principles also play a significant role in recent 

philosophical controversies. The following principles have been 

defended: 

Written 
Assignment 

¯ The Harm Principle: A person’s liberty is justifiably 

restricted to prevent harm to others. 
¯ The Principle of Paternalism: A person’s liberty is 

justifiably restricted to prevent harm to self. 
¯ The Principle of Legal Moralism: A person’s liberty is 

justifiably restricted to prevent that person’s immoral 

behavior. 
¯ The Offense Principle: A person’s liberty is justifiably 

restricted to prevent offense to others. 

Each of these four controversial principles represents an 

attempt to balance liberty and other values. One of these 

principles is pertinent to a number of controversies that arise in 

the course: paternalism. 

Paternalism loosely refers to treating individuals in the way 

that a parent treats his or her child. In ethical theory paternalism 

is the intentional limitation of the autonomy of one person by 

another, where the person who limits autonomy appeals 

exclusively to grounds of beneficence or non-maleficence for 

the very same person whose autonomy is being limited. The 

usual phrase is that we limit people’s autonomy "for their own 

good," much as a parent frequently does for a child. In medical 

paternalism, it is often said that the patient-doctor relationship 

is essentially paternalistic. This and other relationships will be 

discussed in the readings, and it will be important to understand 

the extent of the justifications for paternalism. 

Remember to attach the matching submission sheet to your 
assignment before you mail it to Self-paced Courses. 
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Short answer 

Essay 

Briefly describe the following: 

1. John Rawls’s social contract theory of justice as fairness. 

2. Rawls’s "original position," and its importance. 

3. Rawls’s two principles of justice and how and why they are 

prioritized. 

Different ways of defining "beneficence" and the distinction 

Ross makes between prima facie duties of beneficence and 

primafacie duties of non-maleficence. 

5. Paternalism and autonomy. Are they compatible? 

Provide a critical analysis of the following: 

Jehovah’s Witnesses prohibit blood transfusions. Suppose that 

Sam, the five-year-old son in a Jehovah’s Witness family, has 

been in a serious accident and is rushed to the hospital. The 

attending physician advises that, unless Sam receives a 

transfusion immediately, he almost certainly will die. His parents 

refuse the blood transfusion. 

What is the dilemma? Given the importance of religious liberty, 

their wishes must be given careful consideration. Discuss the 

issue in terms of the Harm Principle, the Principle of 

Paternalism, and the Principle of Legal Moralism. In each case, 

does the principle really apply? Why or why not? Are the 

parents, in your view, doing the right thing? Would it be right 

for the transfusion to be given against the wishes of the parents? 

Explain and defend your views with good reasons and sound 

argument. Which of these three principles, if any, help you 

decide the issue? 
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Required 
Reading 

Notes 

Beauchamp and Walters, Chapter 2, pages 39-42 and 46-71 

As medicine has expanded its services, the demand for scarce 

resources has increased rather than decreased. The basic 
economic problem is how these scarce resources can be 
efficiently allocated to satisfy human needs and desires. The 
basic ethical problem is how these resources can be fairly 
collected and allocated. These two problems are often 
intertwined in the formation of public policy. This chapter 
examines the problem of allocation, redistribution, and 

distribution. One of the most intense debates about distribution 
has to do with the right to health care. Is everyone entitled to 
health care, not simply as a benefit, but as a right? These lesson 
notes will focus on this central philosophical question. 

In the United States today, there are tens of millions of people 
without health coverage because, although they have incomes 

too high to qualify for Medicaid, they are unable to afford 
private health insurance. This means that the distribution of 
health care leaves out a significant portion of the population. If 
affordable access to health care were seen as a right, this 
situation might change. But, for the time being, there are great 
obstacles to reform. In one major attempt, the Health Security 
Act of 1993, the Clinton administration sought to make health 
coverage affordable by organizing "health alliances" that would 
lower the cost of coverage by making group rates available to 
everyone. Strong political and industry opposition, however, led 

to the defeat of the proposal. 
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Right to health care The issue of securing access to health care was also discussed 
during the Reagan administration. A President’s Commission 

was mandated to study the ethical and legal implications of 
differences in the availability of health services. In its report, the 

Commission set forth an ethical standard of access for all to an 
adequate level of care without the imposition of excessive 
burdens. The report set out to explain the concept of equitable 

access to health care, society’s obligation, and who should 
ensure that society’s obligation is met. 

In "Justice, the Basic Social Contract, and Health Care," 
Veatch begins with the premise that each person’s welfare 
should count equally. (You may recall that this was one of the 
basic assumptions of utilitarianism.) This premise implies that 
the moral community is one of impartiality, and as such, any 
public policy ought to be reversible. Veatch applies the social 
contract theory advocated by John Rawls to argue that the 
justice of health care requires it be available to all. How does he 
argue this? 

In "The Right to a Decent Minimum of Health Care," Buchanan 
argues for this right. He discusses the philosophical issues 
surrounding the right to a decent minimum of health care and 
what is included in that right. 

Written 
Assignment 

Remember to attach the matching submission sheet to your 
assignment before you mail it to Self-paced Courses. 

Short answer 1. In allocating resources, there are two types of allocation: 
microallocation and macroallocation. Distinguish the two. 

2. How are the theories of egalitarianism and utilitarianism 

used to gauge the justice of health care systems? 

What does it mean to say that we have a right to health 
care? Is this a negative or positive right? (Be sure to 
distinguish these two.) 
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4. How does Norman Daniels answer the question of whether 

there is a right to health care? 

How do Allen Buchanan and H. Tristram Engelhardt 

answer the question of whether there is a right to health 

care? 

Essay Provide a critical analysis of the following: 

The right to health care is a requirement of justice. 

Construct an argument for this, and then provide a critical 
analysis. That is: adopt a position and argue for your position, 
using the readings and your own ideas. In particular, address 
Buchanan’s right to a decent minimum, Engelhardt’s response, 
and Daniels’s approach. Would Rawls’s social contract theory 
help? Use the concepts of the "veil of ignorance" and the 
"maximin theory." 
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Required 
Reading 

Notes 

Beauchamp and Walters, Chapter 2, pages 42-46 and 72-108 

Several obstacles stand in the way of an efficient, fair, and 

comprehensive system of access to health care in America. 
Roughly 40 million US citizens lack health care insurance, 
despite the fact that 14 percent of the gross national product is 
spent annually for health care in the United States. 

The problem of rising costs and underinsurance afflicts many 

countries other than the United States, and each country is 

adjusting its system to meet the problems of health care costs 

and distribution. In the United States, a system was introduced 

to provide health insurance together with delivery of care for 

specific populations in which clinical decision making is 

designed to control costs and boost efficiency and productivity. 

This is known as managed care. 

Managed care was originally devised to provide greater 

availability of care, but there is a potentially deep conflict 

between the goal of reducing costs and the traditional ethics of 

medicine. Everyone praises the prevention of unnecessary care, 

but a cost-driven system is by definition not a patient-centered 

system. The core concern is that managed care creates a 

situation whereby physicians are forced into divided loyalties: 

loyalty to institutional goals of economic efficiency vs. loyalty 

to the patient. The readings in this section deal with this and 

other questions about managed care. 
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Lawrence Gostin is concerned with a recent overemphasis on 

the economic effects of health care, and maintains that this 
overemphasis is, in part, responsible for the turn to market 
theory and managed care. In his article he makes no claim to a 
right to health care, but does claim that the prevention of 
disease or disability and the promotion of health, is a 
preeminent justification for government to act for the welfare of 
society. Further, the allocation of resources should reflect this. 
"Those in our society who tolerate significant numbers of their 
fellow men, women, and children going without health care 
coverage have a burden of carefully explaining the values that 
underlie their position and demonstrating why they take 
precedence over the health of the wider community." 

Madison Powers questions the acceptance of managed care in 
the absence of systematic and comprehensive health care 
reform. He argues that managed care works against the public 
interest because it does not promote medical innovation, and is 
not structured to address long-term needs and accountability. 

Allen Buchanan considers three common moral criticisms of 
managed care organizations and states that each of them misses 
the mark. Buchanan claims that the most significant problem of 
managed care is that it operates within a health care system in 

which no connection has been (or can be) made between 
rationing and the basic requirements of justice. This requires us 

to carefully examine "rationing." 

Rationing has several meanings, all centered on the notion of a 
limiting of resources. At least three levels of rationing are 
addressed in the readings: 

1. Scarce resources are limited to those who can pay for them. 

2. Limited resources are distributed after government 

determination of an allowance or allotment. 

An allowance or allotment is determined and distributed 
equitably, and those who can afford it are not denied access 

to resources in addition to the allocated amount. 
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The essays by Peter Ubel and Susan Dorr Goold, Norman 

Daniels, and Leonard Fleck examine the concept of rationing 
and how rationing is applied to health care. The state of 
Oregon’s plan for rationing is being closely watched. Oregon 
established a committee in 1989 charged to rank hundreds of 
medical procedures (paid by Medicaid) from most to least 
important, based on data about the quality of well-being each 
would provide. The goal was to fund as many top-priority- 
ranked services as possible. The plan was implemented for 
recipients of Medicaid in 1994. Daniels and Fleck examine the 
problems with rationing stemming from the Oregon plan, its 
fairness, and the kind of hidden rationing that occurs. 

Written 
Assignment 

Short answer 

Essay 

Remember to attach the matching submission sheet to your 
assignment before you mail it to Self-paced Courses. 

Briefly answer each of the following: 

1. What is meant by "managed care"? 

2. What is meant by "rationing" in health care? 

3. Briefly describe the Oregon Plan. 

4. Briefly state the four general rationing problems discussed 
by Daniels. 

5. Leonard Fleck replies to Daniels that hidden rationing is 
inevitable. What does he mean by this? 

Describe the Oregon Plan for health care rationing. What 
arguments can be offered for and against it? Which argument do 

you find most reasonable? 
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Required 
Reading 

Notes 

Truthfulness 

Beauchamp and Walters, Chapter 3, pages 109-179 

This lesson extends the discussion of professional obligations 
and patients’ rights by examining the issues of disclosure and 
confidentiality of information. The primary problems are those 

of determining the conditions under which patients and related 
parties should have control over information about their health 

status, and how professionals should manage and protect 
information in the medical setting. With our concern for the 
autonomy and privacy of individuals, how much information 
can or ought to be disclosed? The readings will focus on 
truthfulness, the right to know, the concept of "informed 
consent," and confidentiality. 

Recall the earlier examples concerning lying that were used to 

illustrate the differences between act and rule utilitarianism, and 
between consequentialist and deontological theories. These 
examples show that, according to some ethical theories, lying 
can sometimes be justified. Some physicians have believed that 
they are justified in deceiving terminally ill patients, in some 

cases at least, with the result that the patients underestimate the 
seriousness of their condition. The shock of learning that they 
are terminally ill would have such a negative effect, these 
doctors argue, that it is best for the patients’ health to withhold 
(or perhaps just "sugar-coat") the truth. While this practice is 
perhaps not as common as it once was, it surely still exists. In 
the essays by Thomasma, and Sigman, Kraut, and La Puma, 
different aspects of such practices are examined. 
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Informed consent The case of Canterbury v. Spence examines disclosure and 

"informed consent." The premise underlying the concept of 

informed consent is that "every human being of adult years and 

sound mind has a right to determine what shall be done with his 

own body .... " How was this premise used in the case? 

In "Physicians and Patients: A History of Silence," Katz 

examines the Canterbury case and the legal concept of informed 

consent as self-determination deriving from a concept of liberty. 

As you read his essay, try to determine whether Katz argues 

that this legal concept serves as a meaningful resolution to 

patients’ rights. 

In "The Concept of Informed Consent," Faden and Beauchamp 

ask "what is an informed consent?" The question is complicated 

because at least two very different meanings have emerged from 

its history. While reading this essay, try to understand the two 

senses, their relationship, and how each is used in making 

decisions. 

Confidentiafity The essays on confidentiality discuss the conflict between 

patient rights and the duty to protect others. This conflict is 

evident in Tarasoff v. Regents of the University of California. 

In this case a patient confided to his psychologist that he 

intended to kill his former girlfriend. The psychologist faced the 

choice of preserving the patient’s confidentiality or infringing on 

it by warning the woman. Try to understand the conflicting 

primafacie duties of the psychologist and think about how they 

can be resolved. 

In "Confidentiality in Medicine--A Decrepit Concept," Siegler 

argues that the principle of medical confidentiality described in 

medical codes of ethics and believed in by patients no longer 

exists. Rather than perpetuate the myth of confidentiality, we 

would all be better off if we determined and retained the aspects 

of confidentiality that are worth keeping. Try to understand 

what the aspects of medical confidentiality are and Siegler’s 

possible solutions to the problem. 
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Refusal of Treatment The readings in the section examine the conditions under 

which it is permissible for anyone to refuse treatment. It appears 
that a competent patient has an autonomy right to forgo 
treatment, including the right to refuse medical nutrition and 
hydration. However, sometimes competent persons exercise 
their right in a way inconsistent with the beliefs of their family 

or with the health care institution. Another issue arises in cases 
where patients who were formerly competent are no longer so. 
The best-known case is that of Nancy Cruzan. The major issue 
raised by the Cruzan case is whether the autonomy right can be 
extended to surrogates or via advance directives to health care 

authorities. 

Written 
Assign 

ment 
Short answer 

Essay 

Remember to attach the matching submission sheet to your 
assignment before you mail it to Self-paced Courses. 

Briefly answer each of the following: 

1. Why does Siegler claim that confidentiality in medicine is a 
"decrepit" concept? 

2. State the conflict between confidentiality and public 
protection in the Tarasoff case. What is at stake? 

3. According to Winston, when, if ever, are breaches of 
confidentiality justified? 

What are the two senses of"informed consent" Faden and 
Beauchamp distinguish? What is the difference between 
these two senses of the phrase? 

5. What are a "living will" and a "durable power of attorney"? 

Why are they important? 

Give a brief description of the Nancy Cruzan case. What is the 
dilemma? Present arguments on both sides. Which do you 
prefer? 
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Required 
Reading 

Notes 

Beauchamp and Walters, Chapter 5, pages 179-244 

This chapter considers ethical issues in the treatment of living 

beings who are seriously or terminally ill. The discussions use 

concepts you have no doubt heard of, including "death with 

dignity," "euthanasia," "mercy killing," "allowing to die," and 

"physician-assisted suicide." The alternative ways of 

conceptualizing these and other topics in this chapter are often 

correlated with divergent ethical perspectives. Three major 

conceptual issues arise in euthanasia and the prolongation of 

life: 

1. the distinction between killing and allowing to die 

2. the distinction between voluntary and involuntary 
decisions concerning death 

3. the proper usage of the term "euthanasia." 

As you read this chapter, try to understand the conceptual 
issues, how they are morally relevant, and how they apply to 
issues involving both adults and children. Be sure you have a 
clear understanding of the distinctions between passive and 
active euthanasia and between voluntary and nonvoluntary 

euthanasia. These two distinctions and their combinations are 
represented in the diagram on page 180 in the textbook. In 

these lesson notes, we will focus on the crucial distinction 
between active and passive euthanasia and the philosophical 
controversy that surrounds it. 
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The distinction 
between killing 
and letting die 

Active and 
passive euthanasia 

Physician-assisted 
suicide 

The right to die 

In ordinary language, killing is any form of deprivation or 

destruction of life, including animal and plant life. Killing 

involves a direct causation of another’s death, whereas letting 

die is the intentional avoidance of intervention so that natural 

death is caused by disease or injury. However, this way of 

distinguishing killing and letting die raises problems. Even if one 

can provide a clear distinction between the two, the term 

"killing" cannot be said to entail a wrongful act or a crime. For 

example, killing in self-defense or killing to rescue a person 

endangered by another’s immoral acts prevent us from 

prejudging an action as wrong merely because it is a killing. So 

labeling an action killing or letting die is not enough to 

determine whether it is acceptable or unacceptable. 

Euthanasia is the act or practice of ending a person’s life in 

order to release the person from an incurable disease, 

intolerable suffering, or undignified death. Originally, 

"euthanasia" was derived from two Greek roots meaning "good 

death." Today the term is used to refer both to painlessly 

causing death and to failing to prevent death from natural 

causes for merciful reasons. Two main types of euthanasia are 

commonly distinguished: active euthanasia and passive 

euthanasia. Using this distinction, four subtypes can be 

identified: voluntary passive euthanasia, voluntary active 

euthanasia, nonvoluntary passive euthanasia, and nonvoluntary 

active euthanasia. (See diagram on page 180.) 

Physician-assisted suicide is a patient’s voluntary choice of 

death with the assistance of a physician. The persons who die 

are themselves the ultimate cause of death; the physician merely 

assists. However, this raises many ethical issues. 

Several issues about killing, letting die, and physician-assisted 

suicide are discussed under the heading of the "right to die." 

But is there a right to die? If so, what is it? Is medical treatment 

(such as artificial nutrition, hydration, and other medical 

technologies) optional? What does one have a right to decide, 

and in what circumstances? These issues seem to involve the 

right to die as a negative right against intrusive medical 

procedures, but gradually, with the development of medication 
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technology, the right has evolved to a positive right to 
determine the actual manner of one’s dying. Does it include the 
right to request that physicians assist in one’s dying? 

In "A Right to Choose Death?," F. M. Kamm discusses whether 

death can be a benefit--whether there is a right to choose the 

end of one’s life. She believes that a patient would sometimes 

do no wrong in intending or causing his or her death. She 

concludes that both euthanasia and physician-assisted suicide 

are justified under certain circumstances. In reading this essay, 

trace her argument and examine the test she applies. 

Leon R. Kass, in "Is There a Right to Die?," questions both the 

coherence and consequences of the right to die. After tracing 

the language of rights, Kass argues that the right to die betrays 

the excessive individualism of its roots, and worries that the 

right to die is sometimes cynically asserted on behalf of the sick 

by healthy people. Thus, he cautions us about the rhetoric of 

rights. 

The Oregon Death with Dignity Act allows terminally ill adults 

to obtain prescriptions for lethal drugs. Would Kamm and Kass 

support this act? The legal developments require us to examine 

the moral question about whether physician-assisted suicide 

should be legalized, which further requires us to examine the 

moral foundations of public policy. Many who are opposed to 

the legalization of killing in any form appeal to the 

consequences that would result from such a public policy, 

using, in particular, the slippery slope argument. 

Slippery slope arguments are discussed in the essays by Dan 
Brock, "Voluntary Active Euthanasia;" John D. Arras, 
Physician-Assisted Suicide: A TragicView;" Jochemsen and 
Keown, "Voluntary Euthanasia under Control: Further 
Empirical Evidence from the Netherlands;" and Johanes J.M. 
Van Delden, "Slippery Slopes in Flat Countries--A Response." 

Written 
Assignment 

Remember to attach the matching submission sheet to your 
assignment before you mail it to Self-paced Courses. 
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Short answer 

Essay 

Give a brief description of each of the following: 

1. the distinction between killing and allowing to die 

2. euthanasia, voluntary euthanasia, nonvoluntary euthanasia, 
involuntary euthanasia, active euthanasia, passive euthanasia 

3. physician-assisted suicide and some alternatives 

4. the right to die; Kamm’s and Kass’s conclusions 

5. the slippery slope argument and how it applies to the 
legalization of physician assisted suicide. 

Critically evaluate one of the following: 

1. The right to die is a legitimate right and ought to be 
recognized as such. 

Imagine a patient in a persistent vegetative state who cannot 
swallow, and receives all sustenance through a gastrostomy 

tube inserted through his abdominal wall. The patient’s 
wife, his legal guardian, requests that the hospital 
discontinue providing nutrition and hydration. Before 
surgery the patient expressed that he would not want to live 
in a vegetative state. The hospital refuses to discontinue 
artificial feeding. The patient’s wife and family petition the 

court to authorize discontinuing the artificial feeding. The 
court refuses to grant the authorization, stating that 
although the patient would not have wanted the artificial 
feeding, the state’s interest in preserving life outweighs the 
patient’s right to choose his own treatment. 

Do you agree or disagree with the court’s decision? In your 

essay, consider issues discussed in this chapter such as 
competency, active euthanasia, and killing or letting a 
patient die. 
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Required 
Reading 

Notes 

Beauchamp and Walters, Chapter 4, pages 263-321 

This chapter addresses one of the most controversial issues that 

faces our society today--abortion. Much of the debate or 
controversy centers around questions concerning when life 
begins. This issue is not easy to settle. Given the uncertainty 

about the beginning of life, what are the moral issues 
surrounding the abortion debate? As you read the essays in this 
lesson, do so with an open mind and try to settle in your own 
mind the issue of whether or when abortion is morally 
permissible. Is it important to know when life begins before the 
issue can be settled? Does knowing this settle the issue? 

The question "When does life begin?" would be clarified if we 
had more precise notions of the key terms used in it. Consider, 
first of all, the different ways one might interpret "life." As 
mentioned in the general description of the course, there is 
more than one meaning of the word "life" (the "bio" in 
"bioethics"). Let us distinguish "biological life" (the natural 
processes such as respiration, ingestion, and reproduction 
studied by the biological sciences) from what we might call 
"biographical life." The biographical life of a conscious 
individual is the ongoing series of experiences, circumstances, 
and actions of the story that would make up that individual’s 

full biography. In other words, while anything with a biological 
life is alive, a biographical life is what a conscious individual is 
living. A tree has a biological life, but since it has no 
consciousness, it has no biographical life. Which sense of the 
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word "life" is really at issue in the abortion debate? Or are both 

at issue? 

Moral analyses 

Secondly, consider the terms "when" and "begin." In asking 

about the beginning of life, are we assuming that there is a 

specific moment this occurs? Is this always a correct 

assumption for biological life, or for biographical life? Maybe 

life (in one or both of these senses) does not begin as one 

calendar day changes to the next, at a single instant (such as the 

stroke of midnight). Instead, it may begin gradually, the way the 

night changes to the daylight during sunrise. Perhaps life dawns. 

The view that it does is called "gradualism." If life dawns, then 

the moral question may not be so much a matter of whether 

abortion is right or wrong, but when, in the course of 

pregnancy, an abortion might take place. Are there periods early 

in embryological or fetal development in which consciousness 

(and therefore biographical life) has not fully arisen? Are there 

other periods of time, close to the end of pregnancy, when 

abortion cannot be morally distinguished from infanticide? 

A standard approach to the moral questions surrounding 

abortion is to focus on the concept ofpersonhood. Being a 

"person" is distinguished from being a "human being," and 

while the fetus is clearly biologically human, whether it is a 

person in the morally relevant sense is an open question. The 

basic notion here is usually that it is wrong to abort a fetus if it 

is a person, but not wrong if it is not one. But when does 

personhood begin? And does it come into existence suddenly, 

or might personhood also "dawn" so gradually that clear moral 

distinctions may be more difficult to draw? 

In "Why Abortion Is Immoral," Marquis bases his argument on 

an analysis of the wrongness of killing. When he writes of the 

loss to the victim of"experiences, activities, projects, and 

enjoyments," it seems he is concerned with biographical life. 

But he also thinks that the end of a human biological life must 

be evaluated in terms of the loss of the victim’s future, and this 

line of thought could be applied to those whose biographical 

lives may not have begun yet. 
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In "A Defense of Abortion," Thomson gives a limited defense 

of abortion, even given the premise that a fetus is a person. 

Often, opposition to abortion is based on the position that a 

fetus is a person. But is it so clear that abortion is unjustified 

even if the fetus is a person? Are we prepared to accept the 

implications of this premise in other areas where personhood is 

clear? If not, are we being inconsistent and requiring women 

not just to be Good Samaritans, but Maximally Good 

Samaritans? What does this mean? What is the significance of 

the violinist case? 

While Thomson argues that abortion is not impermissible, she 

does not argue that it is always permissible. When is this the 

case? She also makes a distinction between abortion and 

securing the death of an unborn child. In reading this essay, ask 

yourself what constitutes the right to life. Two different 

meanings might be considered--negative and positive. Does the 

right to life mean the negative right not to be killed, or does it 

mean the positive right to be provided a life? How do these two 

meanings apply to abortion and to the violinist case? 

In "The Morality of Abortion," Brody examines the claims 

made in arguing both for and against abortion, including the 

right to life and the right to one’s body. One of the most 

important claims, and the one that Roe v. Wade also deems 

important, is the point in fetal development when the fetus 

becomes a human being. This is crucial because there are limits 

to what one can do to other human beings, and there are also 

some limits to what one can do to nonhumans. For Thomson, 

this point of development was not the crucial element in the 

argument; Brody takes exception to this and other aspects of 

Thomson’ s argument. 

Brody claims that abortion is unique and justifies treating it 

differently from other cases of the taking of human life. Why 

does he claim this? Is he consistent? He extends the argument 

to maintain that neither rape nor special circumstances justify 

abortion from the point at which the fetus is a human being. 

Thus, again the issue is one of fetal humanity. When does Brody 

believe a fetus becomes a human being? Why does he turn to 

the analysis of death? 
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Legal issues 

Written 
Assignment 

Short answer 

Using the brain-death theory, at what point does he claim the 

fetus becomes human? Is this clear-cut? What is Ramsey’s 

theory of death and, according to that theory, when does a fetus 

become human? While no precise conclusion is reached 

regarding fetal humanity, Brody maintains that he has narrowed 

the range of acceptable answers. What are they? Do they offer 

support for either right-to-life or right-to-choice advocates? Do 

they offer support for national laws in a pluralistic society or for 

legal rulings? 

In "On the Moral and Legal Status of Abortion," Warren argues 

that while it is not possible to produce a defense of abortion 

without showing that a fetus is not a human being, it does not 

mean that it is impossible to produce a satisfactory solution to 

the problem of the moral status of abortion. In other words, not 

having a clear-cut answer to fetal humanity does not prevent us 

from giving a satisfactory solution to the problem. In her 

analysis she discusses Thomson’s article. 

Warren gives an analysis of fetal humanity in terms of its moral 

status in a moral community, and discusses potentiality and the 

right to life. She concludes that personhood does bear on the 

permissibility of abortion, and that abortion is permissible in 

some cases and may be restricted in others. She makes another 

important point as well. Just because something is not a person 

does not mean that we can do anything to it. What does she 

mean by this? 

Several US Supreme Court cases are presented in the text that 
are important in our arguments. Read Roe v. Wade, the 
landmark decision in 1973 that permitted abortion, with special 
care and attention. What were the bases for the majority opinion 
and the minority dissent? 

Remember to attach the matching submission sheet to your 
assignment before you mail it to Self-paced Courses. 

Briefly answer each of the following: 

1. In the majority opinion in Roe v. Wade, Justice Blackmun 
provides three reasons that have been advanced to explain 
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historically the enactment of criminal abortion laws. Briefly 

state these reasons. What was the main justification used in 

the majority opinion to support a woman’s right to an 

abortion? 

What is the difference between "biological life" and 

"biographical life"? How can this distinction be applied to 

the views in the essays by Brody and Warren? 

3. According to Don Marquis, what is the serious presumptive 

wrongness of abortion? 

Describe Thomson’s violinist example. Show how it is 

analogous to the fetus’ right to life. What is she trying to 

get you to understand with this analogy? 

5. State and briefly assess why Brody claims it would be 

inappropriate to legislate against abortion. 

Essay Critically analyze the following argument: 

Every person has a right to life. A fetus is a person, therefore a 

fetus has a right to life. A person also has a right to say what 

happens in and to her body, but surely the right to life 

outweighs the right to control the body. Therefore, the fetus 

may not be killed and abortion is not only wrong, it ought to be 

legislated against. 

Using the essays you have read, along with your own ideas, 

respond to this argument. Take a position and argue for it, but 

also consider and answer some obvious objections to your 

argument. It is impossible to consider all objections, but 

whatever your position is, there are some obvious objections 

that need to be addressed. Do not focus entirely on when a 

fetus is a person. 
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Required 
Reading 

Notes 

Codes of 
research ethics 

Beauchamp and Walters, Chapter 6, pages 345-442 

This chapter makes use of material you have read in earlier 
chapters, especially the notions of personhood, informed 
consent, and autonomy, and then examines to what extent they 
may be applied to nonhumans. Many questions arise when 
considering research using human or animal subjects. Some 
conceptual ones come to mind. How do we define "research"? 
What is its relation to "therapy"? Research when combined with 
therapy or the prevention of disease is called "clinical research." 

"Nonclinical research," however, can be unrelated to the illness 
or susceptibility of the subjects involved, for example, healthy 
human volunteers testing new drugs. This chapter will examine 
the moral justification for research involving both humans and 
animals. The main arguments in their favor appeal to the 
principles of beneficence and justice. The principle of autonomy 
comes into play when dealing with human subjects. When using 
animal subjects, the consequences of the research and the moral 

status of animals should be addressed. 

"The Nuremberg Code" sets forth ten basic principles that 

must be observed in order to satisfy moral, ethical, and legal 

constraints when doing human experimentation. 

In the "Declaration of Helsinki," the World Medical Association 

makes recommendations to guide physicians in biomedical 

research involving human subjects. 
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The Council for International Organizations of Medical 
Sciences sets forth international guiding principles for animal 
research and, along with the World Health Organization, also 

sets forth requirements for international ethical codes for human 
experimentation. 

Human Research The general justification for human research is that a human 
organism responds to biomedical interventions in ways that 
could not be predicted by studies with human cells or nonhuman 
animals. The principle that underlies most research is simply the 
motto primum non nocere. But is this enough? 

Baruch A. Brody examines the international perspectives of 
research ethics derived from a comparative study of the official 
policies in various countries on a wide variety of issues. He 
reviews three examples of issues in research ethics: research on 
competent adults, research on animals, and research on 
embryos. What this shows about fundamental principles in 
national policies is that there is a broad consensus on the first 
issue, some disagreement on the second issue, and total 
disagreement on the third issue. 

Harold Shapiro and Eric Meslin examine the ethical issues in 
clinical trials in developing countries. They argue that the 
imbalance in the global burden of disease must be reduced. 

The main concern of the National Bioethics Advisory 
Commission is protecting research participants. As a result of 
several scandals, a great deal of progress has been made in 
recent decades that incorporates ethical responsibility into 
research design and implementation. However, despite this 
progress the Commission concludes that the current system is in 
need of reform. It does not protect all research participants, and 
where protection is offered, it is often burdened by bureaucracy. 

Other articles in this chapter explore other issues related to 
research on humans. The Tuskegee Study and other instances of 

past abuse serve as important reminders of the importance of 
ethical limits on biomedical research. 
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Animal research The articles addressing animal research range from those that 

argue that animals are included in the protected groups to those 

discounting the interests of animals. 

David DeGrazia asks what the prospects are for agreement in 

the ethics of animal research. After reviewing the debate, he 

points where agreement is unlikely, and concludes with a series 

of suggestions for building on points of agreement based on 

cooperation of individuals, animal protection groups, ethics 

committees, and governments. 

Baruch Brody defends animal research from an international 

perspective and justifies discounting the interests of animals. 

Andrew Rowan formulates ethical standards for the use of 

animals in medical research. And Richard Smith examines the 

need for a middle ground in animal research, giving credence to 

the three Rs: replacement, reduction, and refinement. 

Written 
Assignment 

Short answer 

Remember to attach the matching submission sheet to your 

assignment before you mail it to Self-paced Courses. 

Briefly answer each of the following: 

1. Define "research" and "therapy." What are the subtypes of 

research? 

Essay 

2. Underlying most medical ethics codes is the motto primum 

non nocere. How is this applied to medical research? 

3. Briefly discuss the Tuskegee Study. What was the basis of 

Clinton’ s apology? 

4. Briefly discuss the imbalance of the burden of disease 

discussed by Shapiro and Meslin. 

5. Briefly discuss the three R’s of research, and why they are 

important. 

Consider the following case: 
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Alice, age 22, is being treated for cancer at an institute that both 
treats those suffering from cancer and engages in research in an 
attempt to find cures for various forms of cancer. Dr. Welby has 
determined that Alice has only a few days left to live. Her 
cancer is simply too advanced for any treatment to help at this 
point. When Alice became unconscious, Dr. Welby had to place 
her on a respirator. Alice will die soon regardless of the 
respirator, and Dr. Welby wants to inject her with various drugs 

so that he can determine their toxicity. The knowledge gained 
by these tests might one day lead to cures for some forms of 
cancer. 

Alice had not discussed this possibility with anyone prior to 
becoming unconscious, and she left no written record of her 
wishes on the matter. As a result, Alice’s family has not yet 
been able to decide whether they will allow the experiments to 

be done. They have decided, however, that they want Alice’s 
respirator removed, either immediately or as soon as the 
experiments are completed, so that her suffering will not be 
prolonged. 

Discuss whether the experiments being proposed are 

therapeutic or not while constructing the best argument for Dr. 

Welby to use to sway Alice’s family. Then critically evaluate the 

argument you have constructed. 
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Required 
Reading 

Notes 

Beauchamp and Walters, Chapter 7, pages 451-562 

In this lesson we will focus on two topics that are related in that 
they directly concern both genetics and heredity. The first of 
these topics is eugenics, the idea of "making better people" 
through selective breeding or other genetic means. The other 
topic is the human genome research project and its implications 
for genetic testing and engineering. It is easier to see how 
ethical questions arise in connection with eugenics, an idea that 
many people find morally repugnant in the first place. But 
interesting and important issues can also be raised about genetic 
research. The material in this lesson also closely relates to 
Lesson 11 on reproductive technologies and cloning. 

There are various reasons one might give for finding eugenics 
morally objectionable. Contemplating a society in which 
eugenics is widely practiced may conjure up images of a 
government regime that has taken control of an area of life most 

of us take to be very personal and private, or even sacred. That 
area of life is human reproduction, which most people consider 
to be an intimate part of their lives, both because of its 
connection to sex and because it involves the very deep 

emotional and moral bonds that can exist between parents and 
offspring. There is something immediately repellent to many 

about a society that severely limits human freedom in this area. 
Thus, some may object to eugenics on secular grounds related 

to the dread of an oppressive social order that has invaded our 
private lives. Call this sort of objection the "social objection." 
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But there is another category of objection that may be more 
religious in character. Part of what bothers some people about 
eugenics is that it seems to be "playing God." The tradition of 
human reproduction through the sexual bonding and love of 
parents, with genetic outcomes left uninterrupted by human 
intervention, might be seen as a divinely ordained process that 
humans must never meddle with. Call this sort of objection the 
"divine process objection." 

A third category of objection one might have against eugenics is 
similar ot the divine process objection, except without the 
religious or theistic suppositions. One might argue that, to a 
great extent, human reproduction should remain a natural 
(rather than artificial or technological) matter. This could be 
argued, not on the basis of beliefs about God, but on the basis 

of premises about the intrinsic value of natural processes, or 
premises critical of the extension of technology into certain 
areas of life. These might be the same sort of premises one 
might use to argue that some natural environments or animal 
species should be left untouched because of their intrinsic 
worth. Call this the "natural process objection." 

Eugenics programs The first set of readings contains important information, 

including a good deal of historical information, about three 

eugenics programs in the twentieth century. You may be 

surprised to learn that the first of these programs began in the 

United States. The second was in Nazi Germany, and the third 

is taking place in the People’s Republic of China. 

In all three examples, the central element of coercion comes 

from the power of government. This opens up these examples 

to the social objection. As you read this historical information, 

think about objections that might also be raised on the basis of 

the divine process objection and on the basis of the natural 

process objection. 

Human genome 
project 

On June 27, 2000, the headline of The New York Times was 
"Genetic Code of Human Life is Cracked by Scientists." 

Although work continued on the project after the June 2000 
breakthrough, this was an historic event. The Times described it 
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as "an achievement that represents a pinnacle of human self- 

knowledge." 

Making a map of human DNA is only in part a matter of pure 

scientific research. The manipulation of human genetic material, 

with the dizzying possibilities for genetic engineering that may 

come from it, will be aided immensely by the genetic inventory 

that is now available for the human species. Indeed, some forms 

of genetic manipulation may be impossible without it. Just as an 

architect would need the floor plans for a building before being 

able to plan renovations, the results of the Human Genome 

Project will be needed for the next wave of genetic 

technologies. 

Will this new technological capability to test and modify human 

genes bring about good or evil? Perhaps it will result in a good 

deal of both, but will it be on the whole a good thing or a bad 

thing? Could this information make possible whole new forms 

of eugenic control we can barely imagine now? These sorts of 

questions have prompted many individuals and institutions to 

urge that the utmost caution and concern for ethical standards 

must accompany all of this research. For example, in 1997 the 

United Nations issued a Universal Declaration on the Human 

Genome and Human Rights. 

As you read the materials on the Human Genome Project, form 

your own reasoned views about whether this level of caution is 

warranted. Are we too worried about the possible implications 

of this historic research? Are we not worried enough? 

Genetic enhancement The last three essays in the chapter, by Glover, Gordon, and 

Patens, present contrasting viewpoints on the advisability of 

using future genetic technology to enhance various sorts of 

human capabilities. Glover responds to a number of objections 

frequently raised against the prospect of such a technology, and 

urges a "principle of caution" rather than a rejection of this 

prospect. Patens takes a considerably more skeptical view, 

questioning whether we really should seek to eliminate so much 

of the struggle and unpredictability from our lives as the 

proponents of this sort of technology apparently want us to. 
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Written 
Assignment 

Short answer 

Remember to attach the matching submission sheet to your 
assignment before you mail it to Self-paced Courses. 

Briefly answer each of the following: 

Give a definition of"eugenics." What are some implications 

of your definition? Give some examples: For example, who 

was Carrie Buck, and how was she involved in a Supreme 

Court ruling? 

Describe the Nazi "euthanasia" program. What was its 

purpose and how did it operate? What is the danger of 

linking biology with social policy, according to Glover? 

What is the Human Genome Project trying to find out? 
What dangers should we look out for, according to Collins 

and McKusick? 

Essay 

Briefly state the five perplexities with which the genetic 
revolution is likely to confront us in the future. What two 
main worries do they present us with? (See the essay by 

Buchanan, Brock, Daniels, and Wikler.) 

Explain the distinction Glover makes between positive and 
negative genetic engineering. What are some possible risks 

in each? 

Sometimes the point is made that knowledge and technology 
are neither good nor bad. The argument goes that while 
scientific knowledge and technology could be used for good 
purposes or bad, in themselves they are morally neutral. 
Assuming this is so, does this mean that it is always best for 
new knowledge and technology to be acquired? Are there some 
kinds of scientific knowledge or certain technological 
capabilities that would inevitably be used for such great evil that 

we should halt research in these areas? Describe some 
hypothetical examples that might fit this description. What are 
some of the possible dangers of the Human Genome Project? 

Are they so great as to justify discontinuation of the project? 
Why or why not? 
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Required 
Reading 

Notes 

Cloning 

Beauchamp and Walters, Chapter 8, pages 563-645 

In the previous lesson we looked at human reproduction and 
genetics in broad terms, relating them to questions about 

freedom and society, scientific research, and the promise of, as 
well as the ominous possibilities for, the future of technology. 
This lesson brings the matter closer to home, and to the present 

day. In vitro fertilization and surrogate parenting are means of 
reproduction practiced right now, and recent scientific 
breakthroughs in the cloning of nonhuman animals may bring 
the day closer when people will be able to clone themselves. 

This lesson examines moral questions about these practices, and 
extends some of our earlier considerations about seemingly 
exotic new technologies to the specific case of human cloning. 

Cloning is widely misunderstood. In some movies and television 
programs, for example, it is portrayed as a way adult human 
beings could produce one or more exact copies of their adult 
selves, like photocopying. In real life, cloning is something very 
different. In its techniques, it is very similar to the in vitro 
fertilizations that are frequently done now. Cloning is a means 

of asexual reproduction that produces an egg that is able to 
develop with genetic patterns from one person rather than two. 
Placed into a woman’s womb, this egg might develop normally 

so that the woman would give birth. Thus, the result of cloning 

an adult would not be another adult, but rather an infant 
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genetically identical to that adult. Clearly, differences in 

environment and upbringing between that of the adult and the 

infant would mean that two very different people (of different 

ages) would be the final result. Rather than numerous copies of 

the same adult, or an army of identical soldiers, actual human 

cloning would create the possibility of a radically different way 

for people to have children, who would be their "delayed 

twins." 

It is important to bear in mind the distinction between cloning a 

human being and cloning human tissues in the laboratory. This 

latter technique, which may show great promise in the treatment 

of diseases, is obviously very different from bringing a new, 

genetically copied person into the world. 

In vitro fertilization In vitro fertilization and surrogate parenthood raise questions of 

their own, questions that are important now, not a matter of 

speculation about vast changes in the future. Instead, they 

concern (among other things) the intimate feelings that can 

develop between a woman and the child she gives birth to (even 

if she is a surrogate mother), the status of women’s bodies as 

"reproductive technology," and parental rights over stored 

embryos. They also concern our ideas of family. Not 

surprisingly, feminist issues arise about motherhood and the 

status of women in the family and in society. 

The technique of in vitro fertilization, which began as a way for 

infertile married couples to have children, is essentially the 

fertilization of an ovum in a laboratory dish, after which any 

resulting embryos can be transferred to a woman’s uterus. 

Normally, an embryo will develop from that point on in the 

typical way. Robertson’s essay provides an overview of the 

technique, with special attention to questions about the moral 

status of the embryos in the laboratory settings and in storage. 

These questions have taken on greater complication since the in 

vitro technique has been extended beyond the simple case of a 

married couple and the transfer of all the resulting embryos. It is 

now becoming more common for embryos to be frozen, 

donated, allowed to die, or used for research. The essay by 

Sherwin takes a feminist approach to some of the questions 
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about the status of these embryos, but concentrates on the role 
of women in the process and in the society at large. Only a 
feminist perspective, Sherwin believes, is adequate for the 
examination of these questions. 

Among the essays in your reading assignment, two in particular 

present opposite views on the subject of cloning. Callahan 

reviews some of the history of ethical debate about human 

cloning, and arrives at a seeming acceptance of the technology. 

Silver raises important religious concerns about cloning that, in 

contrast, constitute resistance to the technique. 

Written 
Assignment 

Short answer 

Remember to attach the matching submission sheet to your 
assignment before you mail it to Self-paced Courses. 

Briefly answer each of the following: 

What is in vitro fertilization (IVF)? Briefly discuss the 
procreative freedom afforded by IVF and some of the 
problems that come with it, according to Robertson. 

In her essay, Sherwin identifies a series of feminist themes 

that have been neglected by traditional moral philosophers 

in their discussions of IVF. Briefly discuss these themes. 

What is cloning? Summarize the conclusions and 
recommendations of the National Bioethics Advisory 
Commission on cloning. 

4. Dan Brock discusses the pros and cons of human cloning. 

What is his conclusion? How does he arrive at it? 

Essay 

5. Leon Kass maintains that human cloning is repugnant and 

perverse. Briefly discuss his reasons. 

Suppose that in a future society the cloning of human beings has 
become a safe and standardized means of reproduction. 
Furthermore, it has become socially accepted as a way to have 
children. "Gene vendors" are individuals (frequently models, 
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athletes, and exceptionally intelligent persons) who sell somatic 

cells to others for purposes of cloning. Those who buy from the 

gene vendors, usually thorough the intermediary of a clinic 

called a "cloning service provider," have children who are 

clones of these individuals. The most appealing individuals are 

often chosen to provide the genetic blueprint for offspring. 

While children with the same genetic makeup are raised 

differently, and thus grow up to be unique, a lot of children look 

alike. If a particular gene vendor (say, a handsome Olympic 

gold-medalist) is popular one year, many children are born that 

year who are his delayed twins. One can see in playgrounds and 

schools numerous young lookalikes of the athlete, and tags and 

headbands are frequently used so that teachers and even parents 

can tell the children apart. 

Your reaction to contemplating such a future society might be 

negative. It may seem "creepy" or "inhuman." Perhaps you feel 

that, in some sense, individuality seems to have been sacrificed, 

and children seem to have become commodities. But suppose 

the people in the society, including the clones, are quite happy 

with the arrangement. A lot of people look alike, but they are 

beautiful, strong, and intelligent people. Both cloning and 

eugenics have created a world in which few people are 

considered unattractive or untalented. Formulate any negative 

reactions you may have, or that you might imagine others 

having, into a rational moral argument. In other words, instead 

of explaining why you might not like such a society, formulate 

an argument with a conclusion that there is something morally 

wrong with such a society. Then consider what responses might 

be given to your moral argument by someone living in the 

society. What is the relevance of the possibility that, while you 

might find the argument convincing, someone raised in the 

society and quite happy with it might find the argument 

completely unconvincing. Does the fact that the people living in 

that society are happy with it mean that no strong moral 

objections can be raised about the society itself 
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PHIL 165 
Bioethics 

Lesson 12 
The Global AIDS Epidemic and the 

Threat of Bioterrorism 

Required 
Reading 

Notes 

Beauchamp and Walters, Chapter 9, pages 665-800 

Throughout human history, there have been great plagues and 
epidemics. In the early twentieth century, it may have seemed 
that such catastrophic diseases were a thing of the past. Modern 
medicine, one might have thought, had eradicated any serious 
concerns that illnesses would spread beyond relatively isolated 

cases, at least in the industrialized world. The many powerful 
new technologies of biomedicine, including vaccines, 
pharmaceuticals, and treatments, together with our own natural 
microscopic defenses (the "immune system") would prevent any 
recurrence of epidemics such as the black death or typhus. This 
optimistic view has been shattered, however, by a great 
epidemic that began in the late twentieth century: AIDS. 

No public health problem of the twenty-first century is as 
threatening to human welfare as the global epidemic of AIDS. 
Perhaps, in the course of variation and evolution of different 

kinds of viruses, it was inevitable that, sooner or later, a virus 
would arise that would attack and ultimately incapacitate the 
immune system itself. Such a virus, the Human Immuno- 
deficiency Virus (HIV), is currently identified as the cause of 
Acquired ImmunoDeficiency Syndrome (AIDS). While AIDS is 
deadly, there is a sense in which no one dies of it. Instead, the 
HIV weakens the immune system so much that other diseases 
and conditions that we are normally protected from prove fatal. 
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Lesson 12 
The Global AIDS Epidemic and the Threat of Bioterrorism 

Aids, justice, and 
pubfic health 

HIV infection and AIDS have become a global epidemic, 

affecting millions of people in industrialized and 

nonindustrialized nations. The continent of Africa has been 

particularly hard-hit. Tragically, there is once again a major 

epidemic of the sort that seemed only the stuff of history. 

One reason the AIDS epidemic is so hard to control concerns 

how it has spread. Fundamentally, as we have seen, AIDS and 

HIV are a matter of microbiological processes that undermine 

the human immune system that generally protects us from 

disease. But because of how they have been transmitted from 

one person to another, AIDS and HIV have become associated 

in the minds of many people with other matters entirely. By a 

series of tragic epidemiological accidents, HIV has sometimes 

spread in ways that involve behaviors that are often disapproved 

of. There are relatively straightforward reasons some of these 

behaviors serve as means of transmission. Sexual behaviors 

involve bodily fluids, and intravenous drug usage involves 

injections. The negative associations with these behaviors make 

it more difficult to attain the levels of testing and treatment that 

are needed to combat the epidemic of AIDS. 

This lesson, like the last one, brings some of the ethical 

questions ofbioethics close to home. The essays in this section 

discuss the wide economic gap between the haves and the have- 

nots. Yamey and Rankin have hope that the United Nations 

initiative of 2001 will make some headway into closing this gap, 

with the wealthy nations bearing some of the burden. They, 

along with Berwick, make a case for reducing prices of 

pharmaceuticals needed to treat AIDS, especially for pregnant 

women. 

Given the widespread and deadly spread of AIDS, what moral 
obligations do lovers have concerning disclosure of previous 
sexual partners? There are also ethical questions on the scale of 
medical practice and social policy that demand our attention. 
Should the testing and treatment for HIV infection be based on 
mandatory or on voluntary practices? What principles should 
screening programs be based on? Should the few drugs and 
treatments that are effective in the fight against AIDS be seen as 
commodities to be traded in the marketplace for the highest 
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Lesson 12 
The Global AIDS Epidemic and the Threat of Bioterrorism 

levels of profit? Or, like the only one with a supply of water in a 

desert, do the manufacturers of these drugs and treatments have 

a special moral obligation of emergency aid? 

Duties to warn 
and not to harm 

The duty to warn and the duty not to harm apply to 
everyone. The essays in this section examine the moral 
obligations of actual and potential sexual partners to each other. 
Erin and Harris argue that individuals who know, or have 
reason to believe, they are HIV positive have a moral duty to 
forewarn prospective partners. Those who deliberately infect 
others are guilty of committing a crime, not just a moral wrong. 
Bennett, Draper, and Frith disagree. 

Gielsen and colleagues look at the issue from the point of view 
of HIV-positive women. Disclosure for them is a significant 
psychological stress factor. Their study revealed that despite the 
stress, violence, and fear, most HIV-positive women eventually 

do disclose their status to others. They urge health care 
providers to learn from, and make use of, the results of their 
study. 

Testing and screening Early detection of HIV infection is an essential ingredient in 

reducing the transmission of HIV through preventive measures. 
The essays in this section make use of ethical concepts with 
which you are familiar. Under what circumstances should 

individuals be tested for HIV infection? 

The first essays in this section focus on proposals to screen 
pregnant women. Does justice require that all pregnant women 

be tested? The last essay in the section, by Morin, surveys 
trends in HIV testing and recommends that the actual effect of 
increasingly coercive policies be carefully evaluated. 

Written 
Assignment 

Short answer 

Remember to attach the matching submission sheet to your 
assignment before you mail it to Self-paced Courses. 

Briefly answer each of the following. 

1. What is the AIDS virus? How is it transmitted and why has 
the epidemic been so difficult to control? 
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Lesson 12 
The Global AIDS Epidemic and the Threat of Bioterrorism 

Essay 

2. What is the debate about the duty to warn and the duty not 

to harm? Who does it apply to? 

3. What are some of the issues related to disclosure? Why are 
HIV-positive women at greater risk? 

4. Briefly describe the growing economic gap between the 
haves and the have-nots with respect to AIDS. What 

are some of the implications? 

5. Under what circumstances should individuals be tested for 
HIV infection, and should such testing be mandatory 

or voluntary? Is it a requirement of justice? 

Critically evaluate ene of the following passages: 

In a recent newspaper article it was revealed that many US 
hospitals have been testing patients for AIDS without their 
permission or knowledge and without the requirement that 
the patients be given the results. The information was given 

to health-care workers with whom the patients came into 
contact in order to protect those workers and to separate 
AIDS-infected patients from noninfected patients. 

What primafacie obligations, duties, or requirements 
that govern the physician!patient relationship are likely to 

be violated by this policy? Using either utilitarian or 
Kantian theory (or both) explain why the obligations you 
have mentioned have in general been thought to be 
morally important in the health-care context. 

Based on your answer in a, explain what policy would be 

best for a hospital administrator to apply in the sort of 
situation described above in order to be as just or fair to 

everyone as possible. It may help to consider how you 
would want to be treated as a patient in a hospital and 
how you would want to be treated as a health-care 

worker. Can you accommodate these requirements in one 
policy? 
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Lesson 12 
The Global AIDS Epidemic and the Threat of Bioterrorism 

The capacity to test and to screen for diseases and 
disease traits on a mass, public-health basis has increased 
dramatically in recent years, and we have every reason to 
expect that it will continue to increase. A central moral 
problem for all screening programs is whether 
participation in the program ought to be compulsory or 
merely voluntary. The most widely discussed problem of 
screening derives from the spread of AIDS. State, 
defend, and critically evaluate a position regarding AIDS 
testing. Should it be voluntary or compulsory? What are 
some of the problems involved? 
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From: Boxill, Jeanette M <jmboxill@email.unc.edu> 

Sent: Sunday, July 6, 2003 4:26 PM 
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From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Sunday, July 6, 2003 4:27 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

High Yield or "Junk" Bonds 

www.finpipe.combndjunk.htm 



High Yield or "Junk" Bonds 

A high yield, or "junk", bond is a bond issued by a company that is considered to be a higher 
credit risk. The credit rating of a high yield bond is considered "speculative" grade or below 
"investment grade". This means that the chance of default with high yield bonds is higher 
than for other bonds. Their higher credit risk means that "junk" bond yields are higher than 
bonds of better credit quality. Studies have demonstrated that portfolios of high yield bonds 
have higher returns than other bond portfolios, suggesting that the higher yields more than 
compensate for their additional default risk. 

High yield or ’junk" bonds get their name from their characteristics. As credit rating~ were developed for bonds, 
the credit rating agencies created a grading system to reflect the relative credit quality of bond issuers. The 
highest quality bonds are "AAA" and the credit scale descends to "C", and finally to the "D" or default category. 
Bonds considered to have an acceptable risk of default are "investment grade" and encompass "BBB" bonds and 
higher. Bonds "BB" and lower are called "speculative grade" and have a higher risk of default. 

Rule makers soon began to use this demarcation to establish investment policies for financial institutions, and 
government regulation has adopted these standards. Since most investors were restricted to investment grade 
bonds, speculative grade bonds soon developed negative connotations and were not widely held in investment 
portfolios. Mainstream investors and investment dealers did not deal in these bonds. They soon became known 
as ’junk" since few people would accept the risk of owning them. 

Before the 1980s, most junk bonds resulted from a decline in credit quality of former investment grade issuers. 
This was a result of a major change in business conditions, or the assumption of too much financial risk by the 
issuer. These issues were known as "fallen angels". 

The advent of modern portfolio theory meant that financial researchers soon began to observe that the "risk- 
adjusted" returns for portfolios of junk bonds were quite high. This meant that the credit risk of these bonds was 
more than compensated for by their higher yields, suggesting that the actual credit losses were exceeded by the 
higher interest payments 

Underwriters being creative and profit-oriented, soon began to issue new bonds for issuers that were less than 
investment grade. This led to the Drexel-Burnham saga, where Michael Millken led a maj or investment charge 
into junk bonds in the late 1980s, which ended with a scandal and the collapse of many lower rated issuers. 
Despite this, the variety and number of high yield issues recovered in the 1990s and is currently thriving. Many 
mutual funds have been established that invest exclusively in high yield bonds, which have continued to have 
high risk-adjusted returns. 

High yield bond investment relies on credit analysis. Credit analysis is very similar to equity analysis in that it 
concentrates on issuer fundamentals, and a "bottom-up" process. It is concentrated on the "downside" risk of 
default and the individual characteristics of issuers. Portfolios of high yield bonds are diversified by industry 
group, and issue type. Due to the high minimum size of bond trades and the specialist credit knowledge 
required, most individual investors are best advised to invest through high yield mutual funds. 

Related Articles 



The Trimark Approach to Buying High-yield Bonds 

~ Back to Types of Bonds 
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From: 

Sent: 

To: 

Subject: 

womens-hoops-admin@mailman.toto.com on behalf of 
Laurin Kier <lkier@elon.edu> 

Wednesday, October 12, 2005 8:34 AM 

womens-hoops@mailman.toto.com 

WOMENS-HOOPS: Portland called out again... 

Penn State Told To Silence Lesbian-Baiting Coach 
by 365Gay. com Newscenter Staff 

Posted: October 11,2005 9:00 pm ET 

(Philadelphia, Pennsylvania) A former star women’s basketball 
player is calling on Penn State to put an end to what is described 
as a decades-long reign of terror by Lady Lions basketball coach 
Rene Portland. 

Jennifer Harris was a 6 foot guard from Harrisburg, 
Pennsylvania. Despite Harris’ outstanding performance as a player during her two-year career at Penn State from 
2003 to 2005, Coach Portland repeatedly questioned Harris about her sexual orientation, repeatedly threatened to kick 
Harris off the team if she found out Harris was a lesbian, and eventually told other players not to associate with Harris 
because she believed that Harris was gay. 

In 2005, Coach Portland abruptly told Harris to find somewhere else to play. 

"My departure from Penn State was very painful," said Harris. 

"1 struggled with whether I should just walk away and try to forget what happened. I finally realized that I could never 
put this incident behind me as long as other students were being subjected to the same sort of humiliation and 
discrimination I experienced from Coach Portland. In the end, I knew I had to speak out. Coach Portland very nearly 
destroyed not only my athletic career, but also my dream of completing my education and becoming a doctor, do not 
want to see a single other student damaged in this way." 

Harris transferred to James Madison University. 

Tuesday the National Center for Lesbian Rights sent a letter to Penn State University President Graham Spamer, 
demanding that action be taken against Portland. 

"Coach Portland created an offensive, hostile and intimidating learning environment for players she believed were 
gay," Portland said. 

"She created divisiveness on the team by instructing players not to associate with other players she believed to be 
gay, or they would be kicked offthe team also. Coach Portland’s final insult was to exclude me from the 2004-2005 
Awards Banquet, which all of my 2004-2005 Lady Lion basketball teammates were invited to attend." 

This is not the first time Penn State has been asked to take action to stop Coach Portland’s anti-gay crusade. 

Portland created a stir in 1986 after she told the Chicago Sun Times she does not allow lesbians on her team, and 
again in 1991 after Penn State officially added sexual orientation to the school’s non-discrimination policy. 

Despite student protests and an alleged investigation into Portland’s anti-gay conduct, Penn State has refused to take 
any action against her. 

"Coach Portland’s anti-gay recruiting methods and infamous ’no lesbians’ policy have continued for nearly three 
decades. Coach Portland’s behavior not only violates the school’s anti-discrimination policy, it is illegal," said NCLR 
Regional Counsel Karen Doering. 



"It is time for Penn State to step up and put an end to this overtly illegal activity." 

©365Gay.corn 2005 

Laurin R. Kier 
Associate Dir. of Tutorial Services 
Assistant Prof. of Sociology 

Elon University 

CB 2550 
Elon, NC 27244 

336-278-6515 



From: 

Sent: 

To: 

Subject: 

womens-hoops-admin@mailman.toto.com on behalf of 
Laurin Kier <lkier@elon.edu> 

Tuesday, October 18, 2005 10:32 AM 

womens-hoops@mailman.toto.com 

WOMENS-HOOPS: Messier and messier 

War Of Words Over ’Lesbian Baiting Coach’ Intensifies 
by 365Gay. com Newscenter Staff 

Posted: October 17, 2005 3:00 pm ET 

(Philadelphia, Pennsylvania) Lawyers representing a former 
Penn State women’s basketball player on Monday threatened to 
sue the university for defamation if it does not publicly retract a 
statement issued Friday by women’s basketball coach Rene 

Portland. 

The statement, released by the university’s public affairs department, quotes Portland as saying the charges that she 
engaged in discrimination on the basis of sexual orientation are "completely and utterly untrue." 

Jennifer Harris, a 6 foot guard played on Penn State’s Lady Lions basketball team from 2003 to 2005. 

Harris alleges that Portland repeatedly questioned her about her sexual orientation, repeatedly threatened to kick 
Harris off the team if she found out Harris was a lesbian, and eventually told other players not to associate with Harris 
because she believed that Harris was gay. 

In 2005, Coach Portland abruptly told Harris to find somewhere else to play. Harris transferred to James Madison 
University. 

Last week the National Center for Lesbian Rights sent a letter to Penn State University President Graham Spanier, 
demanding that action be taken against Portland. 

On Friday Portland fired back. 

In her statement, Portland said that Harris had a bad attitude and a poor work ethic. 

"It is unfortunate that [Harris] has chosen to attack me for her lack of success at Penn State," Portland said. "However, 
her lack of success had everything to do with her lack of commitment to basketball." 

Portland’s statement said Harris was no longer with the team "because of her performance and attitude in relation to 
basketball" and because she "did not meet the level of commitment" required of players, which includes game and 
practice performance, physical conditioning and academic performance. 

"For example, she engaged in disrespectful, profane and belligerent behavior toward coaches and teammates, and 
she exhibited a work ethic and attitude that were unsatisfactory and detrimental to the success of our team," the 
statement said. 

The release of the statement could derail a move by Penn State President Graham Spanier. Last week he offered to 

meet with Harris’s attorney, NCLR Regional Counsel Karen Doering. 

Spanier said the school is investigating, calling the nondiscrimination policy "fundamental to the principles of our 
university." (stor~f) 

But, a conference call between the university’s lawyers and Doering that was scheduled for later this week may be 



cancelled because of the controversial statement from Portland, Doering told 365Gay.com. 

"It is shocking that an institution of Penn State’s caliber would respond to the serious legal issues raised by Ms. Harris 
not by investigating her claims, but rather by launching a malicious and retaliatory public campaign to falsely smear the 

reputation of a dedicated young athlete and student," said Doering. 

The NCLR gave Penn State until Wednesday to retract the statement. If that is not done, Doering said, Harris will 
abandon attempts to settle out of court "and will file a lawsuit against Coach Portland and the University that will 
include not only her original discrimination claims, but retaliation and defamation claims as well." 

©365Gay.corn 2005 

Laurin R. Kier 
Associate Dir. of Tutorial Services 

Assistant Prof. of Sociology 

Elon University 

CB 2550 
Elon, NC 27244 
336-278-6515 





From: 

Sent: 

To: 

Subject: 

Lauren A., Care2 WomensWire <womenswire@care2.com> 

Thursday, August 24, 2006 3:57 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

FDA Approves Plan B. Say Thanks! 

Hi Jan, 

Finally, after 3 years of dragging their feet, the FDA 
has made Plan B or "the morning-after-pill," 
available to women without a prescription. 

PetitionSite signers sent over 141,000 letters to 
the FDA in support of Plan B and our work finally paid 
off. With these signatures, the FDA knew where 
women stood on Plan B and they finally responded. 

It’s this kind of action that pushed the GOP controlled 
FDA to side with science over politics (a rare feat in 
today’s political climate) and it’s predicted that with 
better access to Plan B unwanted pregnancies could 
be cut in half. 

After a contentious 3 year battle, the 
FDA has finally approved Plan B for 
use without a prescription. 

Send the FDA a thank2ou messa~,for voting with 
the hundreds of thousands who asked them to side 
with science and approve Plan B. 

Now,~qn the #etition to thank the 
FDA for im       women°s ~on~ 

awaited access to P~an B! 

By letting the FDA know we’re paying attention, 
we can continue to promote a woman’s right to choose. Show the FDA know you care by 
signing the petition here:        ocare2.com/e/mwh/PL/Huo 

This victory shows that YOU can truly make a difference. 

Lauren Alvarez, 
Care2 and ThePetitionSite Team 

PS. We’ve won this battle, but there are more fights ahead. Certain states have proposed 
laws giving pharmacists the power to "morally object" to dispensing birth control prescriptions. 
This has led forward-thinking members of Congress to propose the Access to Legal 
Pharmaceuticals Act that would ensure no pharmacist has the right to refuse to fill their 
customers prescriptions. Ask your representatives to support this important legislation by 
signing the petition: htt~:lLqoocare2ocom/e/mwH/PL/Huo 

Thank you for signing up to receive WomensWire from Care2 via ThePetitionSite! Your email 
address has not been bought from other sources. If you learned something interesting in this 
newsletter, please forward it to your friends, family and colleagues. 

To stop receiving this newsletter visit: 
~:i!w,,~w. ca re2. co m/newsletters/u ns u b/20/0/64052/9607 bdd4 

or send a btank emait message to: 
~-u-20-64052=1499~2007-e0d989a7@australia.care2.com 

Care2 corn, tnc 
275 Shoreline Drive, Suite 150 
Redwood City, CA 94065 
~: I/\,~v’ww, c a r e 2, c o m 



From: 

Sent: 

To: 

Subject: 

Agata G., Care2 Human Rights Alerts <humanrights@care2.com> 

Thursday, October 5, 2006 4:10 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Take a Stand Against Female Genital Cutting 

Hi Jan, 

More than 135 million women and girls worldwide 
have been affected by female genital cutting (FGC), 
also called female circumcision. In countries across 
Africa, the Middle East and Asia, girls as young as 4 
years old are forced to submit to this painful, 
unnecessary, and unsafe practice. Take action. 

More than 135 million women 
and girls worldwide have been 

affected by female genital 
cutting, also called female 

circumcision. 

Infibulation, the most severe form of FGC, involves the 
removal of all or part of the external genitalia, leaving only 
a small opening for urine and menstruation. The cutting 
usually takes place between the ages of 4 and 12 and 
can cause serious complications including severe 
bleeding, infection, long-term difficulties with 
intercourse and childbirth, and even death. 

Psychologically, cutting can cause tension between 
couples due to painful or difficult sexual relations. And 
socially, cutting makes it harder for girls to go to school or 
earn income by making them more likely to marry early. 

We need the help of people like you. ~eak out aqainst 
Take a stand against this painful, 

unnecessary, and unsafe 
practice. 

By signing this petition today, you’ll be raising awareness 
and taking a stand to stop the painful practice of female 
genital cutting. Your name will be added to a list that will 
demonstrate to key decision makers just how strong the 
opposition against FGC is. 

We must do all we can to save these girls from a lifetime of pain and suffering. 
a stand ~ainst FGC~ Si 

Thank you for making a difference today! 

Agata Gussmann, 
Care2 and ThePetitionSite Team 

Thank you for signing up to receive Human Rights Alerts from Care2 via ThePetitionSite! Your email address has not been bought from 

other sources. If you learned something interesting in this newsletter, please forward it to your friends, family and colleagues. 

To stop receiving this newsle~er, visit: 
~:i!www.care2.cominewsletters!unsub/15/0/64052/d 113~fd 

or send a blank email message to: 
~=u-I 5=64052=57907=58467-47c8111 ~austrNia.care2.com 

Care2.com, Inc. 

275 Shoreline Drive, Suite 150 
Redwood City CA 94065 
~ :ii~,ca re2,co m 



From: 

Sent: 

To: 

Subject: 

Feminist Ethics and Social Theory <FEAST@LSV.UKY.EDU> on behalf of 
Sophia Isako Wong <sywl0@COLUMBIA.EDU> 

Tuesday, June 15, 2004 12:22 PM 

FEAST@LSV.UKY.EDU 

stages of moral development 

Dear FEASTers, 

Below are the three responses I received to my query about the stages of 
moral development. 

John Wright recommended John Gibbs’ _Moral Development and Reality_, a 
recent book that summarizes the Kohlberg/Hoffman approaches and offers 
some criticisms. 

Paul Benson wrote: "A clear, succinct, and critical discussion of moral 
stage theory appears in Owen Flanagan, _Varieties of Moral Personality_ 
(Harvard UP, 1991), chapter 8. For related discussion of development of 
moral cognition and claims about gender difference, see Flanagan, chaps. 
7, 9-11." 

Chris Bellon, thanks for your question. I’m interested in the claim that 
moral development happens in stages because I want to find some way of 
measuring how far any particular individual falls short of being able to 
exercise the moral capacities necessary for being a subject of justice. I 
agree with you that the structural role the capacities play in the theory 
can and should be distinguished from the causal story to be told about how 
folks actually acquire these capacities. 

However, there are good reasons for defending the claim that moral 
development occurs in stages. This claim becomes crucially important when 
it comes to measuring how far any particular individual falls short of 
being able to exercise the moral capacities necessary for being a subject 
of justice. Doing so makes it possible to rank the degree to which the 
three higher-order interests are fulfilled. Recall that the first and 
second higher-order interests are interests in developing and exercising 
the two moral powers, while the third higher-order interest is the 
interest "to protect and advance some determinate (but unspecified) 
conceptions of the good over a complete life," that is, the interest to 
be successful in the pursuit of one’s major projects and ambitions, 
whatever these may be. If it is true that moral development occurs in 
stages, each one surpassing all the previous stages, then one can make the 
further claim that human beings at earlier stages enjoy a lower level of 
higher-order interest fulfilment than those at later stages. 

I am still developing my thoughts on how the level of higher-order 
fulfillment relates to the least advantaged group for the purposes of 
applying the difference principle. 

I would love to hear back from you, Chris, and anyone else interested in 
this topic. 

Sophia 

Sophia Isako Wong 
Assistant Professor 
Department of Philosophy 
Long Island University 
1 University Plaza 
Brooklyn, NY 11201-5372 

E-mail: syw 10@columbia.edu 

h~lp:iiwww.colm~bia.edt~!-svw 10 



Date: Thu, 10 Jun 2004 12:20:39 -0700 
From: Christina Bellon <bellon@CSUS.EDU> 
Subject: Re: stages of moral development? 

Hi Sophia, 

>> From my experience researching the matter with regard to RaMs, there is 
not really very much philosophical literature on this at all. 

I’m working on an essay (been revising it for far too long) in which I 
identify some of what I’m calling "developmental primary goods" which I 
argue are precursors/co-cursors (if that’s even a word) to Rawls’s 
primary goods and thereby are relevant both to what Rawls claims are the 
necessary moral capacities relevant to justice and to the proper 
motivation of representatives in the original position. These 
developmental primary goods are related to moral development, though not 
necessarily to the view that that development happens in stages. 

I wonder to what extend you think the claim that this development 
happens in stages is crucial to his claims about the moral capacities 
necessary for justice. Does the way these capacities arise matter for 
the purposes that Rawls claims these capacities serve in the theory? 
I’m not sure it is crucial, but I’d be interested in your thoughts on 
the matter. 

I’d be happy to talk with you more about it. 

Regards, 
chris 

Christina M. Bellon, PhD 
Department of Philosophy 
California State University at Sacramento 
6000 J Street 
Sacramento, CA 95819-6033 
Ph: 916.278.4759 
Fax: 916.278.5364 

..... Original Message ..... 
From: Feminist Ethics and Social Theory [mailto:FEAST~LSV.UKY.EDU] On 
Behalf Of Sophia Isako Wong 
Sent: Thursday, June 10, 2004 9:09 AM 
To: FEAST@LSV.UKY.EDU 
Subject: stages of moral development? 

Dear FEASTers, 

I’m examining the claim that moral development occurs in stages. My 
purpose is to specify what cognitive skills are necessary in developing 
the two moral powers in the Rawlsian sense. Can anyone recommend 
succint 
summaries of the debates on this topic? 

Please e-mail me at sywl0@columbia.edu. If others are interested 
in the replies, I’ll compile them and post to this list later. 

Many thanks, 

Sophia 

Sophia Isako Won~ E-mail: svwl0~columbia.edu 



Assistant Professor 
Department of Philosophy 
Long Island University 
1 University Plaza 
Brooklyn, NY 11201-5372 



From: 

Sent: 

To: 

Subject: 

Feminist Ethics and Social Theory <FEAST@LSV.UKY.EDU> on behalf of 
Toddie Peters <rpeters@elon.edu> 

Wednesday, December 1, 2004 11:52 AM 

FEAST@LSV.UKY.EDU 

Re: query re. abortion and Catholic history 

I’m running out the door to a meeting, but wanted to give you a quick reply. You are (not surprisingly) correct. I can 
send you some more complete references later if they would be helpful, but one of the best on line resources is the 
group Catholics for a Free Choice. They have an excellent website and a good journal called Conscience. If you check 
the following link ~www.cath4choice.or~abor~ionfr.htm 
And check out questions 17 and 18 they give a partial answer to your question. I will try to follow later with more 
specific resources. 

Toddie 

On 12/1/04 11:25 AM, "Rebecca Whisnant" < Rebecca.Whisnant@ NOTES. UDAYTON. EDU > wrote: 

I am looking for information and references on the history of the Catholic church’s position on abortion. 
We’re currently covering abortion in my feminism course (here at a Catholic school) and I made the 

claim -- following James Rachels’ discussion in *The Elements of Moral Philosophy*, for those who are 
familiar with that -- that the Catholic Church has not always opposed abortion, has not always regarded 
the embryo/fetus as human and ensouled from the moment of conception, etc. Some students have told 
me that this is wrong and that they have been informed in no uncertain terms in their religion classes 
here that the Church has always, consistently from day one of its history, been absolutely and 
unequivocally opposed to abortion at all stages. 

Can anyone recommend a useful source to sort this out? An online source would be great, since I could 
send students directly to it, but a book or article would be good too. 

Feel free to reply privately.., thanks! 

Rebecca Whisnant 
rebecca.whisnant@notes, udayton.edu 

Rebecca Todd Peters 
Distinguished Emerging Scholar 
Assistant Professor of Religious Studies 
EIon University 
2260 Campus Box 
100 Campus Drive 
EIon, NC 27244 
Email: rpeters@elon.edu 
Phone: (336) 278-5247 



From: 

Sent: 

To: 

Subject: 

Feminist Ethics and Social Theory <FEAST@LSV.UKY.EDU> on behalf of 
Gaile Pohlhaus <gaile.pohlhaus@villanova.edu> 

Wednesday, December 1, 2004 12:56 PM 

FEAST@LSV.UKY.EDU 

Re: query re. abortion and Catholic history 

Your students have been taught incorrectly. 
The short answer is the question of "ensoulment", when a fetus becomes a human being, has been discussed at 
least since the 13th century. I would suggest the following resources. 
Gaile 

[ l  assionate respect " a ~minist ~roach to medical ethics and other ~uestions/Margaret A. Far~e~ 

Abortion: law~ choice, and moralit~ ~V)aniel CM~ahan. 
Abo~ion : the myths~ the reMities~ and the arguments / ~ Germain G. Grisez. 

I X L~nk I 
The complexities a~d a~b~u~t~es of the "_~het~c d~e~s~on" a 

Rebecca Whisnant wrote: 

I am looking for information and references on the history of the Catholic church’s position on abortion. 
We’re currently covering abortion in my feminism course (here at a Catholic school) and I made the claim -- 

following James Rachels’ discussion in *The Elements of Moral Philosophy*, for those who are familiar with 
that -- that the Catholic Church has not always opposed abortion, has not always regarded the embryo/fetus 
as human and ensouled from the moment of conception, etc. Some students have told me that this is wrong 
and that they have been informed in no uncertain terms in their religion classes here that the Church has 
always, consistently from day one of its history, been absolutely and unequivocally opposed to abortion at all 
stages. 

Can anyone recommend a useful source to sort this out? An online source would be great, since I could 
send students directly to it, but a book or article would be good too. 

Feel free to reply privately.., thanks! 

Rebecca Whisnant 

rebecca.whisnant@notes.uda~,ton.edu 



From: 

Sent: 

To: 

Subject: 

Feminist Ethics and Social Theory <FEAST@LSV.UKY.EDU> on behalf of 
Ruth Groenhout <rgroenho@CALV1N.EDU> 

Wednesday, December 1, 2004 1:41 PM 

FEAST@LSV.UKY.EDU 

Abortion and Catholic thought 

One final resource--not as scholarly, but very accessible for 
undergraduates: 

Daniel Maguire, _Sacred Choices: The Right to Contraception 
and Abortion in Ten World Religions_ 

Ruth Groenhout 
Calvin College-Philosophy Dept 
1845 Knollcrest Circle SE 
Grand Rapids, MI 49546-4402 
office: (616) 526-6412 
fax: (616) 526-8505 



From: 

Sent: 

To: 

Subject: 

Feminist Ethics and Social Theory <FEAST@LSV.UKY.EDU> on behalf of 
Joan Callahan <buddy@POP.UKY.EDU> 

Wednesday, December 1, 2004 2:02 PM 

FEAST@LSV.UKY.EDU 

Re: query re. abortion and Catholic history 

Rebecca -- the RC church has held that "quickening" is the time after which abortion is not permitted. 
link for some details: ~:i!\vww.cbctrast.comiabort~on.htm~#2 

Joan 

See this 

At 11:25 AM 12/1/04 -0500, you wrote: 

I am looking for information and references on the history of the Catholic church’s position on abortion. We’re 
currently covering abortion in my feminism course (here at a Catholic school) and I made the claim -- following James 
Rachels’ discussion in *The Elements of Moral Philosophy*, for those who are familiar with that -- that the Catholic 
Church has not always opposed abortion, has not always regarded the embryo/fetus as human and ensouled from the 
moment of conception, etc. Some students have told me that this is wrong and that they have been informed in no 
uncertain terms in their religion classes here that the Church has always, consistently from day one of its history, been 
absolutely and unequivocally opposed to abortion at all stages. 

Can anyone recommend a useful source to sort this out.’? An online source would be great, since I could send students 
directly to it, but a book or article would be good too. 

Feel free to reply privately.., thanks! 

Rebecca Whisnant 
rebecca.whisnant@notes.udayton.edu 



From: 

Sent: 

To: 

Subject: 

Feminist Ethics and Social Theory <FEAST@LSV.UKY.EDU> on behalf of 
Shelley Tremain <stremain@PORCHLIGHT.CA> 

Wednesday, December 1, 2004 4:02 PM 

FEAST@LSV.UKY.EDU 

Re: query re. abortion and Catholic history 

Kelly Oliver discusses historical conceptions of the fetus in the early chapters of her _Family Values: Subj ects 
Between Nature and Culture_ (Routledge, 1997). 

It’s been a while since I read Oliver’s book, but I seem to recall that she considers the history of the fetus in 
Catholicism. 

Best regards, 
Shelley Tremain 

Professor Shelley Tremain 
Department of Philosophy 
University of Toronto at Mississauga 
Erindale College 
3359 Mississauga Road N. 
Mississauga, Ontario, Canada 
L5L 1 C6 

stremain@utm.utoronto.ca 
stremain@8orcNight.ca 

..... Original Message ..... 
From: Rebecca V~fisnant 
To: FEAST@LSV.UKY.EDU 
Sent: Wednesday, December 01,2004 8:25 AM 
Subject: query re. abortion and Catholic history 

I am looking for information and references on the history of the Catholic church’s position on abortion. We’re currently 
covering abortion in my feminism course (here at a Catholic school) and I made the claim -- following James Rachels’ 
discussion in *The Elements of Moral Philosophy*, for those who are familiar with that -- that the Catholic Church has 
not always opposed abortion, has not always regarded the embryo/fetus as human and ensouled from the moment of 
conception, etc. Some students have told me that this is wrong and that they have been informed in no uncertain terms 
in their religion classes here that the Church has always, consistently from day one of its history, been absolutely and 
unequivocally opposed to abortion at all stages. 

Can anyone recommend a useful source to sort this out? An online source would be great, since I could send students 
directly to it, but a book or article would be good too. 

Feel free to reply privately.., thanks! 

Rebecca Whisnant 
rebecca.whisnant@notes.udayton.edu 



From: 

Sent: 

To: 

Subject: 

Feminist Ethics and Social Theory <FEAST@LSV.UKY.EDU> on behalf of 
Teresa Burke <tburke@UNM.EDU> 

Wednesday, December 1, 2004 5:47 PM 

FEAST@LSV.UKY.EDU 

Re: query re. abortion and Catholic history 

Another resource is Jane Hurst’s essay "The History of 
Abortion in the Catholic Church: The Untold Story" 
printed in 1981 by Catholics For a Free Choice. 

Best, 
Teresa 

Teresa Blankmeyer Burke 
President’s Fellow 
Gallaudet University 
Philosophy and Religion Dept. 
HMB-South, rm. 134 
Washington DC 20002 
202.448.6918 (voice msg) 
teresa.burke@gallaudet.edu 



From: 

Sent: 

To: 

Subject: 

Feminist Ethics and Social Theory <FEAST@LSV.UKY.EDU> on behalf of 
Alison Crane Reiheld <acrane@ACD.NET> 

Friday, December 3, 2004 8:32 AM 

FEAST@LSV.UKY.EDU 

Re: Movie about Female Genital Cutting 

Yeah, I’m not sure how accurate it is, either, as it is fictionalized. However, it doesn’t contradict accounts I’ve read of 
similar organic resistance against cultural traditions of FGC. Here’s one interesting case from my previous research for 
those of you who are interested in such resistance. 

Population Council. "The Tostan Story: Breakthrough in Senegal Ending Female Genital Cutting." 
http ://~,~a~~.~counciL or~itostanitostan.htmL 

And for a more theoretical approach to the issue of resistance to FGC, there is of course Diana Tietjens Meyers own 
"Feminism and Women’s Autonomy: The Challenge of Female Genital Cutting. Metaphilosophy 31(5):469-491. October 
2000. 

I’d be interested in seeing the film reviewed by people more local to these conflicts. But if that were ever to happen, I’m 
not at all sure whether we could access the review using electronic media. 

..... Original Message ..... 
From: Diana Tietiens Meyers 
To: FEAST@LSV.UKY.EDU 
Sent: Friday, December 03, 2004 8:12 AM 
Subject: Re: Movie about Female Genital Cutting 

I’ve seen the movie. I can’t vouch for the accuracy of the portrayal of the village power structure and gender relations or 
the cultural beliefs that undergird the rebellion, but the film is moving and uplilling. And the village architecture and the 
costumes are fabulous. Diana 
PS -- Having to add the list address to the email is a pain! 

Diana Tietj ens Meyers 
Department of Philosophy 
103 Manchester Hall 
University of Connecticut 
Storrs CT 06269-2054 

Office: 860-486-3587 
Fax: 860-486-0387 
Web: vm.uconn.edu/-wwwphil/meyers.html 

..... Original Message ..... 
From: Alison Crane Reiheld 
To: FEAST@LSV.UKY.EDU 
Sent: Friday, December 03, 2004 1:41 AM 
Subject: Movie about Female Genital Cutting 

Greetings. 

I’ve just read a review of a movie that I’d like very much to see but, alas, will probably never come to mid-Michigan. I 
thought the list might be interested. 

It’s called "Moolade" and it’s about an act of resistance to female genital cutting. It might be interesting to those of us 
who periodically write on this subject, to those of us who know little about it, and to those of us trying to find ways to 
teach it. I post the review in full below for those of you who don’t have a password for the Washington Post. 

Best, 
Alison Reiheld 



htt~:i~www~washin~on~}ost,com/w~od~n/a~icbs/A28305o2004Dec2~ html 

’Moolaade’: Acts of Courage 

By Desson Thomson 
Washington Post Staff Writer 
Friday, December 3, 2004; Page WE47 

IN "MOOLAADE," six African girls refuse to undergo ritual circumcision and unwittingly cause a 
revolution in their village. In Senegalese director Ousmane Sembene’s hands, what could have been merely 
exotic spectacle becomes something astonishing, timely and deeply moving. 

Like a set of talking drums, the film’s polyrhythms capture an abundance &themes: the emancipation of 
women, the perennial divisions between generations, the tumult between the old, spiritual world and the 
new, secular one. "Moolaade," in short, is a movie to rock the soul. 

Terrified at the prospect of genital mutilation, the preadolescent girls break into two groups. Two escape the 
unnamed West African village for destinations unknown. The remaining four take refuge in the house of 
Colle Gallo Ardo Sy (Fatoumata Coulibaly), an independent woman with mystical powers who has already 
stood up to the village imams. Seven years earlier, she refused to submit her daughter Amasatou (Salimata 
Traore) to what their tradition called "purification." Consequently, Amasatou has become declared bilakoro 
(unpurified), a state that prevents sexual or marital union with any man. Amasatou looks determined to 
continue her mother’s individual path. She intends to marry a sophisticate known as Ibrahima (Moussa 
Theophile Sowie), who is due back from Paris. He also happens to be the chief’s son. 

These two women are the pariahs of the village, but Colle is a mystical woman who has the powers of 
moolaadO, the ancient spell of protection. She’s a force, too. 

Without hesitation, she invokes the spell for the four girls. Tying a tassel across the entrance of her home, 
she forbids them to cross it. No man or woman of any authority in the village dares to step over the rope 
either. The children’s sanctuary will be undone only when Colle utters the correct words. 

Colle’s defiance provokes an impressive show of force, from the red-gowned women whose duty it is to 
perform the gruesome mutilation to the male elders. Colle must resist direct intimidation from the village 
leader, an adamant brother-in-law and her own husband, a decent man who is not bold enough to resist the 
patriarchal dictates of his world. 

What starts out as a seemingly minor domestic affair becomes a turning point for the whole community. Will 
it retain the old ways and the medically dangerous practice (which often results in death)? Or will it embrace 
the outside world, whose existence is known through the radios the women own and the wares of a traveling 
peddler known as Mercenaire (Dominique Zeida)? 

Colle is not alone; it’s clear she has the tacit support of most of the women, especially when the men collect 
and destroy all those radios. "They want to lock up our minds," complains one woman. 

"Moolaade" culminates in a scene of public whipping that is shocking and unforgettable. Even though the 
violence occurs out of the frame, we are nearly as shaken by it as if we were experiencing it ourselves. And 
the implications are immense, with one side encouraging this punishment and the other screaming for 
resistance and, ultimately, freedom. 

A brilliant visualist, Sembene provides a telling metaphor as the smoke from a pyre of burning radios rises 
and engulfs the mosque tower of this village. "Moolaade" is also a riot of colors that almost rivals the vivid 
hues of Chinese filmmaker Zhang Yimou. The bold garments, the richness of the earth, the gorgeous greens 



and browns of this corner of the world, all attest to the beautiful world that can only be appreciated if one has 
the freedom to do so. 

Despite the movie’s unmistakable criticism of draconian tradition, however, Sembene never lets anyone lapse 
into easy categories. Mercenaire -- who represents the material, Western world -- is a wonderfully dual 
character. He’s a womanizer and a scales-tipper, hardly a figure of morality. But he represents a freedom far 
more appealing than the present dystopia. 

As for the men who are willing to risk killing for their traditionalist beliefs, they are more alarmed that Colle 
would undo their society than they are pantomimically evil. They are pawns in their own belief system, 
cocooned in a sort of earnest blindness. And anyone who doesn’t see multiple levels of timeliness in all this 
probably isn’t concentrating. 

MOOLAADE (Unrated, 124 minutes) -- Contains sexual scenes, nudity, obscenity, violence and overall 
intensity. In Jula and some French with subtitles. At Landmark’s E Street Cinema 



From: 

Sent: 

To: 

Subject: 

Feminist Ethics and Social Theory <FEAST@LSV.UKY.EDU> on behalf of 
Ronnie Hawkins <liveoak@PEGASUS.CC.UCF.EDU> 

Sunday, December 5, 2004 12:23 PM 

FEAST@LSV.UKY.EDU 

Re: another film about genital mutilation 

Thank you, Renee, for sharing this account of Fuambi Ahmadu and Bondo 
culture with us. It is interesting that all of these additional dimensions 
of the situation were not presented at first light--perhaps the 
intersection of a perspective from outside the culture is needed to bring 
them to light, even if additional dimensions yet remain to be disclosed 
from within in response to this rather stark analysis. 

I am currently reading Diana Tietjens Meyers’ article that appeared in 
Metaphilosophy, exploring issues of autonomy in relation to female genital 
"cutting." Similar issues of autonomy are raised, I think, when 
considering such things as the participation, or lack of objection, on the 
part of the considerable number of Americans who knew of the abuse going 
on at Abu Ghraib, something I tried to examine in an ethics class last 
summer, drawing on accounts including the Stanford Prison Experiment, the 
"Bystander and the Victim" experiments, the Milrgam Obedience Study, and 
Robert Jay Lifton’s analysis (and others) of Nazi medical experiments. 
Group identification and the pressure to go along with one’s group are 
immense forces that, strangely enough, have gone mostly unrecognized for 
most of the history of Western philosophy up until recent times--like the 
fish unaware of the water they swim in, we human primates have been 
largely unconscious--or in denial?--about the potential for tremendous 
tension between individual autonomy and the group mind. 

I’m still working on formulating my own thoughts about this issue, but I 
think it’s of great importance to human society at the present time--I 
really do believe that, for any of us to survive the twenty-first century, 
all human cultures are going to have to change in one way or another, and 
the extent to which we become able to step back from our individual 
cultural identifications enough to make wise choices about how to make 
those changes will be crucial in getting us through this period of 
transition--or not. What I will continue to call FGM is an excellent 
example to use in getting leverage on this basic set of concerns. I 
strongly agree with Meyers on this observation: "If cultures are to meet 
the need for change in response to historical contingencies [of which we 
have a whole host, from ongoing ecological degradation to global warfare 
to emerging new diseases to the coming end of the petroleum era], they 
must ensure that cultural initiates have autonomy skills that enable them 
to adjust their traditions." 

Ronnie Hawkins 



From: 

Sent: 

To: 

Subject: 

Attach: 

White.House.Mail.Relay.Autoresponder@email.unc.edu on behalf of 
Autoresponder@WhiteHouse.GOV 

Wednesday, May 22, 2002 2:04 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Re: Title IX 

Title IX.msg 

Thank you for emailing President Bush. Your ideas and comments are very 
important to him. 

For up-to-date information about the President and his policies, please check 
the White House web site at www.whitehouse.gov. 

Unfortunately, because of the large volume of email received, the President 
cannot personally respond to each message. However, the White House staff 
considers and reports citizen ideas and concerns. 

Again, thank you for your email. Your interest in the work of President Bush 
and his administration is appreciated. 

Sincerely, 
The White House Office of E-Correspondence 

Please Note: 

If the subject of your email was a request for a Presidential greeting, please 
note that all greeting requests must be submitted in writing to the following 
address: 

The White House 
Attn: Greetings Office 
Room 39 
Washington, D.C. 20502-0039 

Please review the guidelines carefully before mailing your request to the White 
House. The guidelines are accessible at: 

~ :i iwww. whitehouse.gov i~greetin~ 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Wednesday, May 22, 2002 1:00 PM 

The Honorable George W. Bush <president@Whitehouse.GOV> 

Title IX 



Philosophy 47 
Paper #2 

PURPOSE 

Philosophy is about arguments--making and assessing them. Throughout this course we have been 
critically considering arguments for various positions. The purpose of this paper is to give you a 
further opportunity to develop these abilities. 

ASSIGNMENT 

1) Provide an argument for the claim that boxing is a violent activity. 

¯ This will require you to give a definition of violence and explain the aim of boxing. 

2) Fully develop one of the arguments in Fair Play that boxing should be 
prohibited because it is a violent activity. 

¯ The two arguments are briefly stated on pg. 54 of Fair Play. 

3) State and develop an objection to this argument. 

OTHER REQUIREMENTS 

¯ Your paper is due at the beginning of class on 6/18/01. 
¯ It should be no longer than 2 pages with a 12-point font and 1-inch margins. 
¯ Include a title page with your name; do not put your name in the body of the paper (so I can 

grade blind). 
¯ Keep a copy of your paper to guard against loss. 
¯ Remember that the Honor Code applies to your work--cite all your sources including 

classmates and lecture. 



[PHILOSOPHY 47 PAPER #2 SUMMER 2000 

WRITE A 3-4 PAGE ESSAY ON ONE OF THE FOLLOWING: 

DATE DUE: FRIDAY, JULY 28 - CLASS TIME 

INSTRUCTIONS: Give a very brief introductory paragraph where you state your 
thesis. Be sure in your paper to be clear about what you are talking about, 
defining necessary concepts. After explaining what is meant by the passage, I 

want you to take a position and present an argument (or arguments) for the 
position you take. Then present objections to your argument. Defend your 
position against these objections. 

Violence in sports runs contrary to the very nature of sports. Rules are often changed to 

eliminate or at least curtail violence. Football, ice hockey, and especially boxing are by 

definition violent. Hence, they ought to be banned or at least significantly altered. 

Performance-enhancing drugs run contrary to the very nature of sports. In fact they may 

even be considered a form of cheating. Hence, every effort must be made to eliminate 

drugs of all kinds, but most importantly performance-enhancing drugs. 

3. Cheating in sports is "not playing the game." 

4. Sportsmanship is an antiquated notion. 

College education and intercollegiate athletics are in conflict. Athletics are at best a 

necessary evil, perhaps useful to allow students to let off steam, but they are in basic 

conflict with the educational values the university is trying to foster. 

Like education, sport is a means, and participation in our civilization is the end. That is 

why equal opportunity in both is important. By thinking of sports in terms of education, 

we can benefit from what we have learned about working toward equal opportunity in 
education to promote equal opportunity in sports; i.e. that gender equity is required for 

both and Title IX is justified. 



To: 

Subject: 

Attach: 

Francine Hardaway <francine@stealLhmode.com> 

Tuesday, September 28, 2004 11:32 PM 

Boxill, Jeanette M <JMBOX:[LL@email.unc.edu> 

Updating my address book 

Frandne Hardaway.vcf 

:[’m updating my address book. Please take a 

moment to update your latest contact 

information. Your information is stored in my 

personal address book and will not be shared 

with anyone else. Plaxo is free, if you’d like to 

give it a try. 

Thanks, 

Francine Hardaway 

Jan Boxill 
no title Un versity of North Carolina 

Chapel Hill NC27599-3125 

work: 919-9623317 

imboxill@email.unc,edu fax: none 
no ~eb page mobile: none 
TM: none pager: none 

Is this information correct? 

P.S. I’ve attached my current information in a vcard. If you get Plaxo too, we’ll stay in touch 

a uto matica Ily. 

If you do not wish to receive update request emails from Francine Hardaway, click here to opt-out. 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Monday, April 18, 2005 11:19 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Carnegie & Knight 

Here are some web links for the Carnegie and Knight Commissions. Also I would like you all to think of questions for Dr. Myles 
Brand. If you want to email them to me for review, please do. 

~:iiwww.~ib.unc.edu/mssiim~/D~Kni~Founda~ion.Commissio~ on ~merco~e~a~e A<~Netics 

h~p:~5~www.~press.pri~ce~on.ed~ichap~ersis~,678.N~rfl 

ht’~p:i/www.ncaa.org/~mbasesNNgN com~fissio~a!2001 repo~/fomword.pdf 



To: 

Subject: 

A~ach: 

Francine Hardaway <francine@stealLhmode.com> 

Friday, April 29, 2005 10:19 PM 

Boxill, 3eanette M <JMBOXILL@email.unc.edu> 

Hard drive crash produces emergency!!! 

Francine Hardaway.vcf 

[Help!] Jan, 

I’m updating my address book. Please take a 

moment to update your latest contact 

information. Your information is stored in my 

personal address book and will not be shared 

with anyone else. Plaxo is free, if you’d like to 

give it a try. 

Thanks, 

Francine Hardaway 

Click the buttons below to change or confirm your info 

Jan Boxill 
Un versity of North Carolina 

Chepel Hill NC27599-3125 

tel: (919} 9623327 

imboxill@email.unc~edu fax: none 
no web page mobile: none 

IM: none pager: none 

Is this information correct? 

P.S. I’ve attached my current information in a vcard. If you get Plaxo too, we’ll stay in touch 
a uto matica Ily. 

If you do not wish to receive update request emails from Francine Hardaway, click here to opt-out. 



From: 

Sent: 

To: 

Subject: 

francine < hardaway@spamarrest.com > 

Saturday, April 30, 2005 10:44 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

RE: Re: Hard drive crash produces emergency!!! (verification) 

It’s me, Francine. Sorry to do this to you, but I am buried in spam. 

Just this once, click the link below so I can receive your emails. You won’t have to do this again. 

fYaIhLI5 

You are receiving this message in response to your email to francine, a Spare Arrest customer. 

Spam Arrest requests that senders verify themselves before their email is delivered. 

When you click the above link, you will be taken to a page with a graphic on it. Simply read the word in the graphic, type it into the form, and you’re verified. 

You will only need to do this once per Spare Arrest customer. 

Below are the complete headers of the message that this email was generated in response to. 

Retu rn-Path: 
Delivered-To: frandne-francine@stealthmode.com 
Received: (qmail 26941 invoked from network); 30 Apr 2005 14:39:19-0000 
Received: from rex. plaxo.com (66.151.128.12) 

by mosey.fiberreflections,com with SMTP; 30 Apr 2005 14:39:19 -0000 
Received: (qmail 19072 invoked by alias); 30 Apr 2005 14:40:34 -0000 
Messag e-ID: < 1114872034.19071,1.Add rUpdate@ rex. plaxo.com > 
Date: 30 Apt 2005 14:40:34 -0000 
Received: (qmail 19068 invoked from network); 30 Apt 2005 14:40:34-0000 
Received: (QMFILT: 1.0); 30 Apr 2005 14:40:34 -0000 
Received: from unknown (HELO smtp.unc.edu) (152.2.1.243) 

by pas01.plaxo.com with SMTP; 30 Apr 2005 14:40:34 -0000 
Received : from [ 192.168.1.101] (cpe-066-026-082-052. nc. res. rr.com [66.26.82.52]) 

(authenticated bits=0) 
by smtp.unc.edu (8.12.9/8.12.9) with ESMTP id j3UEdgUa025308 
for ; Sat, 30 Apr 2005 10:39:43 -0400 (EDT) 

Message-ID: <427398A9.4050700@email.u nc.ed u > 
Date: Sat, 30 Apr 2005 10:39:37 -0400 
From: Jan Boxill 
Reply-To: jm boxill@email, u nc.edu 
User-Agent: Mozilla/5.0 (Windows; U; Windows NT 5.1; en-US; rv: 1.7.3) Gecko/20040910 
X-Accept-Language: en-us, en 
MIME-Version: 1.0 
To: Plaxo Contact Update for Frandne Hardaway 
Subject: Re: Hard drive crash produces emergency!!! 
References: < 1114827538.30242.36345.send Update@mx. plaxo.com > 
In-Reply-To: < 1114827538.30242.36345.sendUpdate@mx. plaxo.com > 
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From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Monday, August 25, 2008 11:31 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

PHIL 560 Class Meeting 

PHIL 560--Ethics Bowl class will now meet WEDNESDAYS AT 6 P.M. 

See you this Wednesday at 6. 

Jan 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Wednesday, September 17, 2008 1:19 PM 

Boxill, Jeanette M <JMBOXiLL@email.unc.edu> 
PHIL 560 Class-September 17th 

Weekly schedule-F08.doc 

For tonight we will go over the schedule for the remainder of the term. Then each presenter will give a brief account of their first case 
and the ethical questions to be asked. Researchers, you will give details of the case. We will then split into our teams and work on the 
case AND set up times to meet outside of class. 

I have added the schedule in documents, along with an excel full assignment of cases and teams. 

I have attached the schedule to this email as well. 
See you tonight, 

Jan 



PHIL 560: ETHICS BOWL WEEKLY SCHEDULE 

September 23: 

October I: 

October 8: 

October 15: 

October 22: 

October 29: 

November 5: 

November 12: 

NOVEMBER 15 

NOVEMBER 19 

November 26: 

December 3: 

Presenters: Each presenter will give a brief account of their first case and the 

ethical questions to be asked. 

Researcher: give details of the case. 

Split into groups to work on case for remainder of class time and arrange for 

future meetings with team. 

Presenters: Be prepared to give a presentation and response on the first case. 

White team: Present their case; Blue team respond; Researchers -judge 

Work in teams to prepare second and third cases. 

Presenters: Have a rough outline of case. Researchers: have full details 

Presenters: Be prepared to present and respond to your second case. 

Researchers: judge and help fill in gaps. 

Presenters: Be prepared to present and respond to your third case. 

Researchers: judge and fill in gaps 

Mock Competition 

Teams will not know which case they will be given 

Researchers: serve as judges and feedback 

Mock Competition 

Mock Competition 

ACTUAL COMPETITION 

TEAMS: You will be working with Seth 

RESEARCHERS: You will be working with Me, Lance, and Jennie from the Parr 

Center. 

CELEBRATE AND DEBRIEF FROM VICTORY! 

No class--THANKSGIVING break. 

Last day of class--debrief and prepare for Nationals 





From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Wednesday, September 17, 2008 8:31 PM 

Boxill, Jeanette M <JMBOXiLL@email.unc.edu> 
PHIL 560 Class tonight 

Bunchoutline.doc 

Dear All, 
Thanks for all-presenters and researchers--being on top of the cases tonight in class. This is just what we need for a successful Ethics 
Bowl. I was pleased with all that you have already done. I have put in documents the model for analyzing the cases--at least most of 
them. [I’ve attached it with this email as well]. The goal/vision should be a positive one, and then when you look at the facts, the 
analysis and the means to get to the goal, we find disagreements. 

For next week each team chooses one of their cases to present. One of you will present and the other will respond. The researcher will 
help with the details. The others will judge and give feedback. So we will be going through 5 cases next week. You can use notes for 
the presentation. 
What I want each of you to do is come up with what you think a good question to ask would be. 

Let me know if you need any help. 
Question: Would everyone be fine starting the class at 6:30? This way we could have CW 213 and those who don’t get out of practice 
until 5 will have more time to get to class. Please let me know. 

Thanks again for making the class interesting and enjoyable. 

Jan 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Monday, October 6, 2008 3 13 PM 

Boxill, Jeanette M <JMBOXiLL@email.unc.edu> 
PHIL 560 -- Presenters 

Dear Presenters: 
I want to fill you in on the Regional information as it stands now. For the regionals we have to have an even number of teams. So far 
13 teams other than UNC have registered. That means that it is likely that UNC will only be able to submit one team to the regionals. 
So we will have to select a team of 5 with some alternates. The spots are wide open; the team will be selected based on the 
presentations and responses in class and in the mock competitions. 

There may be a slight possibility of another team registering which would then put us back to having two teams compete. 

Also, as you know those of you registered for PHIL 560 receive a grade for the course. This is always a difficult thing to do at the end, 
so I have decided that I will grade the presentations and responses that you give in class, and perhaps also the mock competitions. So 
the final grade would compute roughly as follows: 

Presentation Oct 1:10 % 
Presentation Oct 8:10 % 
Presentation Oct 15:10 % 
Mock presentation: 20 % 
Final presentation: 50 % 

or an alternative to presentation 

Basically 10% = 10 points, etc. 

On Wednesday, we have presentations on the next cases, and responses if we can. We may not get to everyone in the hour, but I hope 
we can make good headway. 

Remember we will be meeting at 8:30 a.m. in Caldwell 213. Please bring your calendars to class so we can arrange some future 
meetings. 

Jan 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <JMBOXILL@EMAIL.UNC.EDU> 

Wednesday, October 8, 2008 1:19 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

PHIL 560 --Researchers on Cases 3, 5, 6, 12, 

If you are receiving this email, you are one of those who has not done any research to help your presenters who presented today. This 
is unacceptable. You have only one case each, and your research is very important to give support to the presentations. 

Even if you have not met with your presenters, you should get them the research material that you worked on, not just sending links, 
etc., but actual material. 

If you have any questions, or if my information is incorrect, please feel free to contact me. 

Jan 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Tuesday, October 21, 2008 10:39 PM 

Boxill, Jeanette M <JMBOXiLL@email.unc.edu> 
PHIL 560 Wednesday class 

I am sorry to send this so late, just want to let you know we’ll meet tomorrow morning at 8:30 to go over problem issues and when to 
have mock competitions. 

Jan 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Tuesday, October 21, 2008 10:49 PM 

Boxill, Jeanette M <JMBOXiLL@email.unc.edu> 
PHIL 560 Researchers 

Dear Researchers, 
If you haven’t sent your material--not just a set of websites and printouts--please send them to your presenters. What you need to send 
them is useful material, that they can use for their presentations. 

For those of you who have sent your useful material, thank you very much 

Also remember that you are required to be at the Regional competition on Saturday, November 15th. Since there are several of you, 
we can split the group to some working morning and other afternoon. We begin set up at 7 a.m. and end at 6 p.m. Those who come 
early will have to stay fewer hours. We will all meet next Wednesday morning at 8:30 a.m.--October 29th to discuss your 
assignments. Please let me know as soon as possible if this time conflicts. 

Thanks, 
Jan 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Thursday, October 23, 2008 4:09 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
ETHICS BOWL CLASS MEETING 

Since several cannot meet at 8:30 on Wednesday morning, I am going back to our regular meeting time Wednesday, 6 p.m. I would 
like EVERYONE to meet at that time in CW 208. 

We will be having our first mock competition for the presenters at 6:30. Some researchers will be asked to remain. 

Jan 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Wednesday, November 5, 2008 2:11 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Ethics Bowl Cases 

Researchers, 
Tonight we will be doing the following cases: 
Nutraloaf 
HOT lanes 

Please do not confer this information to the presenters. 

We will be doing 2 more cases Friday at 2 and 2 more next Wednesday. 

Thanks, 
Jan 
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INDEPENDENT AUDITORS~ REPORT 

FROM MAYER HOFFMAN MCCANN PoCo 

~#J;e have audited the accompanying financial statements of~the 91 Express Lanes, an 

emerprise ilmd of the O~-ange £ounty "l~-ansportation ~t~tl~ority (Authority) as of and 

[o~ ~he year ended June 30~ 2007, which collectively comprise the Authori~)?s basic 

financ{a[ statements as [{sted ~n the table o{ contents. These f~nanc{a] statements are the 

~’csponsibility o[ due Autbo~-it!s management. Ou~ r sponsibility is to express an opinion 

on these financial statements based on ore audit. 

We couducted ou~ audi~ in accordance with auditing standa~ds genesally accepted 

in d~c United S~atcs of &aac~ica a~ad ~hc standards applicable to financial audits 

contained in Govcrnmc~:~ ~mditiug S~audards, issued by t~c Comptroller Geucral of 

due United States. Those standards tequi~e that we plan and pe~f’om~ ~he audit to 

obtain ~casonablc assurance about whether the financial statements a~c f:~cc of ma~crial 

misstatement..;~ audit includes examining, on a tcs~ basis, ~-vidcnce s~ppo~~ing the 

amounts a~d disclosu,cs in the financial statements. Am audit also includes assessing tBc 

as cv aluating ~l~c overall financial statement pr’cscn~a~ion. %Vc believe ~Eat our audi~ 

p~ovides a ,easonable basis fbr our opinion. 



As discussed in Note 1 the financial st~tements present only the 91 Express Lanes 

]F’~nd of" the Authorit~y and do not purport to~ and do not present ~air[y t~e financial 

position of the .6uthoriry~ as of June 30~ 2007~ and the changes in its financial position 

and cash flows~ where applicable, for the year then ended in i~ccord~mce with accounting 

principl~s generally accepted in the United Stat~s o[ America. 

In our opinion, t}~e financia[ statements re{erred to above present ~hi~’iy, in all 

materi;}l respects, the financial position o~" the 91 Expt’ess Lanes Fund of the ~M~t}~ority 

as of June 30, 2007 and the changes in its net ~*ssets and its cash flows [br the year 

then ended in conformity with accounting principles generally accepted in the United 

States of Ame~-ica~ 

Irwine~ Califbrnia 

October" i9, 2007 



S~I’ATEMENT OF FUND NET ASSETS 

JUNE 30, 20O7 County "lkanspor ration Aud¢ori~y 

ASSETS 

CURRENT ASSETS: 

Cash and invesm~en~s 

Receivables: 

Viohdons 

Nlowance fBr doubtful accounts 

Other asse~s 

N{3N(2URREN"I" ASSETS: 

t:{es~ricted cash and investments: 

Cash eqnivalenrs 

Unamor~zed debt issuance costs 

Capital assets, neu 

Depreciable and amortizable 

To’m~ aSSETS 

LI3.BILITIES 

CU f~tENT LI hi~ILITIES: 

Accounts pay~bIe 

a~ccrued interest payable 

Due to o~ber governments 

Unearned revenue 

Other ]iabi]ides 

Bonds pg?~ able - due ,aithin on~ year 

N<)NCURRENT LL~IL,ITIES: 

Advances i-ore ot!aer OC2%a~ funds - due in more than one year 

Bonds p~yab~e - due {n more than one year 

TO’EAL LIABILITIES 

NET ASSETS 

Irwe ~ed in capital assets, net of" re/a~ed deb~ 

Xestricved 

Unrestricted (deiicit) 

T©T&L )gET ASSETS 

36,865,702 

d92,822 

~,510,023 

(721,929) 

923817 

311,820 

10,967,028 

18,634,792 

3,333,002 

180,016,003 

257,533,080 

3,597,743 
3,032,178 

5©0,000 
4~519,692 

379,536 
4,225,000 

42,204,920 

162,685,768 

221,144,837 

35,073,029 
10,9d7,028 
(9,651,81~) 

$ 36,388,243 



STATEMENT OF REVENUES~ EXPENSES 
AND CHANGES IN FUND NET ASSETS 

FOR TIlE FISCAL YEAR F~ND-ED JUNE 30, 2007 

Conti-acted se~%ices 

A&ninistra~h~e sere, ices 

P~’ofcssional services 

Genes’a[ and adminis>:advc 

Od:er 

Depreciation and amortization 

Ope~’aong income 

NONOPER,YFING REVENUES (EXPENSES): 

Investmen[ earnings 

Inte~’est expense 

Other 

~lbtal no~opera~g revenues (expenses) 

$ 49,838~090 

5,630,442 

1,603~719 

351~679 

5,305,433 

623209 

967,459 

9,28~;,721 

23,768,662 

26,069~428 

3,495,763 

(!0~663~145) 

51,278 

(7,ii6~i04) 

Change in net assets 18,953~324 

"iqotal net assets = beginning 17,434,919 

7bmI net assets - ending $ h5,388,243 



STATEMENT OF CASH FLOWS 

FOR THE FISCAL YEAR ENDED JUNE 30, 2007 

An Enterprise Fund o{ the Orange 

County ~lkansportation Authority 

CASI I FL( )~A/S FR( ) \,1 { )PEI:LgTEN (~ ACTDiITIJiS: 

Receipts fiom customers arid users 

Pa~-nen’[s ro suppliers 

A~iscellaneous 

Nee cas/~ provided by operad~g acd~Mes 

CASH FLO~Wf4 FRO~,~ CAPIT6L 4-’ND REL ~TED FIN62NCING MTTIVITIE : 

Payment on advances f)om od~er funds 

Proceeds from sale of capital assets 

Payment of long term debt 

Interest paid 

Acquisition and cons~~<fion of capital assets 

N~t cash nsed ii:_w <apital m~d related financing acv ities 

$ 47,540~997 
(~0,926,763) 

(~,603,719) 
50,564 

35,061,079 

(~2,000,000) 

(4,115,000) 
(8,063,150) 
(3,651,000) 

(27,>¢28,142) 

CASII FL< )WS FR{ ~\~ EN%’ESTPNG ACTDTYI’IES: 

I~terest received 3,352,299 

Net cash provided by hwesdng activities 3,352,299 

Ne~ i~crease h~ cas~ a~d cash equ{vaIer*~s 10,585,236 

Cash and cash equivalents at beginning of year 37,247,494 

Cash and cash equivalents at end ofyear S 47,832,730 

RECONCTL~]’TON OF OPk~,~H ING TNCO\!V FO NET CASH PROVH)ED 

B[ OPE~/I’LNG ACT~[VITIES: 

Operating income                                                            $ 26,069,428 

,idjumments to rec mci]e operating income to net csl: provided by ~perating activities: 

Depreciation evpense 1,955,876 
A=nortizadon of franchise agreement 7,330,845 
Amortizadon of cose of issuance 142,335 
Miscellane ~ 50,564 

Change in assets and liabilities: 
ReceivaBles (2,446,542) 
Other assets 
Accounts payable 1,8 ~ 6,126 
Due to od~e~ governments 482,778 
Unearned revenue (321,527) 
O~ber liabilities (11,802) 

"l-~tai adjus’~ments 8,99 i 

Nee cash p*ovided by operating activities $ 35,0~1,079 

RECONCIIA 4HION OF CASH AND CASH RQUI\%LI£N FS TO S’[WI’FMRNT OF N[£I ASSEIS: 

Cash and investments 36,865,702 

Restricted cash and cas~ equivalences 10,967,02~ 

’Tbtal cash and cash eqnivalenrs $ 47,832,730 

SCHEDULE OF NONC ~SH ACTIVITIES: 

Inc>~ase in interest expense incmaed ~m advances Dora ~er OC’T~ ihnds $ 1,827,166 

9i EXrRESS LANES 28 2007 ~NNUAL REPORT 



NOTES TO THE FINANCIAL STATEMENTS 

FOR THE FISCAL YEAR ENDED JUNE 3{), 2007 

I o REPORTING ENTITY 

On Jaxmary 3, 2003, the Orange County "lTansportarion Amhority (OCTA) purchased 

f}’om the Caiit%rnia Private ’-fTansportation Corupar~y (CPTC) its in~erest ir~ a f)anchise 

agreement ~ior a toii ~ciliV on a 10~mile segrnenk of tim Pdverside Freeway/State Route 

(SR) 91 between the Orange/Riverside County line and t}~e Costa Mesa Freeway!SR 55 

The purchase was enabled by Sta~e .&ssembly Bill 1010 (Correa), > l’~ich was passed by 

the Ca~ifbr,~ia ~egis~ature a*~d sighted by tkm gover~or b~ September 2002. The ~egis~atior~ 

provided @~e a~thoriW l:br OC’E~ to collect tolls and pay related financing costs no Inter 

tEan 2030 aud eliminated noncompe~e provisions in tee f)anc}fise agreement fbr needed 

improveme~ts on SR-9!. OCT& p~rci-msed t}~e assets and 1labilities of [[~e f)anchise 

in~erest for $207,500,000, co~sis~ing of cash of $72,500,000 and certain asse~s and the 

assumption of ce~tafi~ liabilities. 

Tlae f}’a~achise agreement wfih tee S tare o~ Califiornia’s Department of "l-}’ansporta~ion 

(Caltrans) had granted CPTC vhe rigM_ ~o develop and constrac~ ~he ~oll i~ciliw and to 

operate i~ i)~r 35 years under a lease arrangement. Cal~raus re~ains legal d~le to ~he tea! 

properV coruponen~s of ff~e toi! 6aciliky~ 

These financial statements include only the acti dties of the 9! Express Lanes Frond, 

an enterprise fend of the OCTA Ti~ese ~inancial statements are ,:oc intended to pcese~at 

r~-~e activities d OCT& 

SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES 

The acco,anting policies of the 91 Express Lanes Fm~d are in co~ati~rmik-y with genera]]y 
accepted accounting princip]es applicable to governme~atal units The Governmental 

Accounting Standards Board (GASB) is ~he accepted standard~se~fing body iior establishing 

accounting and financial reporting principles. 

BASIS OF ACCOUNTING 

The financial statements of the 91 Express Lanes Fund are reported using @~e economic 

resources measurement f~cus and @re accrual basis of acco~mting. Revenues, colasisfing 

substantially of tolls and ~?ees, are recorded wl~en earned, and expenses are recorded 

~]3en a Iiab~i~V ~s ~nc~u:~:ed, regard]ess d tlae timir~g of rda~ed cas}~ f~ows. T~o11 amoar~ts 

are co~ecred #ore cu.storners o~ a prepaid bas~s, arid ur~ear-r~ed tdIs a~e reported as 

deferred revenue. 

E~terprise ~;~nds distinguisB_ ope~ating reven~es and expenses ~:rom ~onoperating 

items. Operatfi~g revenues and expenses gene~aBy ~esult from providing services in 

com:ecfion wid~ an enterprise fh~:d5 principal ongoing operation,s. The principal operating 

revenues of the 91 Express Lanes Fund are cl~arges to customers fbr use of fine toll fi~ciliry. 



Operating- expenses flJr the 9 ! Express Lanes Fund include ~l~e cost of set ~ices, 

administrative expenses, and depreciation and ~mortiz~tion on capka] assets ~i 

re~ enues and expenses no[ meeting ~]is definition s_re reported as nonoReradng 

revenues ~Rd expenses 

Private-sector sta~dards of accou~>:b~g a~d Srm~cia~ report~r~g ~ssued prior to 

December 1, 1989, generally are [bllow’ed in enterprise 6and financiaI statements to the 

extent that those standards do not conflict with or contradict ga~idance of GASB. The 

9i Express Lanes Fund has elected not to fiJlow subsequent prfvate-sector guidance. 

CASH AND INVESTMENTS 

OC~%% maintains cash and investments in accordance with an investment policy adopted 

initially by the Board on May 8, 1995, and most recently ;maended kpril 9, 2007. 

The invcstmcn~ policy complies wid:, or is more restrictive ~han, applicable sta~c 

The rnajoriV of OCT.42s invc~trncnts are managed by four private sector invesrnmnt 

managers. Ar Jvme 30~ 2007, the i~vestrnent pordtolios were maintained at The Bank 

of New York ’-f)aost Company~ N.A. as custodia! bank. Separate investment manager 

acco~u~ts are rnah~tained for the proceeds of bond iss~es, with the ear~ings fbr each 

bond issue accounted fbr separately. Cash f}om otber OC’-L% revenue sot~rces is 

commingled fbr investmen~ purposes, with investmen~ earnings allocated ~o tl~e cliff)rent 

acco,ants based on average daffy dollar account balances. 

The An~:a] Irwestme~t Policy requires ~he assets b~ the portfiJio to consist of" the 

f;ollowh~g bavestmencs and maxbnum permissible concentrations based on book value 

and are more cestrictive than appIicable sta~e sta;a~res for the [bllowing cases: OCTA 

notes and bonds (25%); commercial paper of a bigh ra~ing A-1 or P-1 as provided by 

one of the nationally recognized rating agencies, Standard & Poor5 Corporation (S & 

or Moo@5 In-vestor Service (Moo@X), and must be iss,ed by corporations rated A2 

or better by Moody5 and A or better by S & P with f~rther restrictions to issuer size 

and maximum maturiV of 180 days (25 %); negotiable certificates of deposit issued by 

a nationally or sta[e<hartered bank or state or f)cderai association or be a state licensed 

branch of a fbreigs? bank, which have been ra~ed by at least ~,o of d~e naOona!ly 

recognized ratiiag son,ices with minimum credit raongs of Aq by S & P, Pq by Moody~, 

F1 by Fitch wid~ max~xnum matudV of i80 days (30%); bankers accep[ances which 

beer~ rated by at ~east t>,o of the ~at[ona~ly recogn{zed rarh~g se~w~ces with rnh~h-num 

credk rathags of A-1 by S & R~ P-! by Moody~, F1 by Fhch and may not exceed the 

5% iimk by any one comme,dal bank (30%); too,[gage or asset-backed securities rated 

&e~ by S & ~ Aaa by Moody’s, o~ A&{ by Fkch and issued by an issuer; nzedium-~e~m 

notes a~c ra~cd ~: or bc~tcr by S & f% A3 o~ better by Moody% or A- by Fitch or an 

equivalcn~ rating by a nationally recogaaized ~ ating service. MT’N~ m~y no~ represen~ 

more than ~en percent (10%) of d~e issue in [he case of a specific p~blfc offhring. Under 

no circumstance can any one corporate issuer represent more than 5% of the port~blio; 

Repurchase Agreements collateralized at 102% (75%) reverse repurchase agreements 

or securities lending are r~ot permit~e& 

Other allowable investment categories include money market f~nds, rnu>oal 

and the state-managed Local Agency Investment F~dnd (LAf[F). LA[F is regulated 

by Cab [br*~ia Gove~ nmer~t Code (Code) Sect~or, 16429 under" the ove~ sight of the 

"Deasurer of the State of Califiornia. Investment is also allo~aed in the Orange CounV 

9i EXI’RESS LANES 30 2007 ~NNUAL REPORT 



Investment Pool (OCIP), but is lknked to @one f%nds legally required to be deposited 

in d~e Couno," "l}easury, Oversight of the O~IP is conducted by th~ ~ounty 7~sury 

Oversight Corunittee }~! inves~nents ~re subject to a m~nlum msearky of fi~e years, 

unless specific direction to exceed d~e limit is given by d~e Boa~-d as pertained by ~e Code 

Investme~ts ir~ U.S government m~d U.S. ager~c%’ securkies, ~’epurchase agreements, 

vadab]e and 0oatktg care secmiJes, mortgage and asset backed secuNtfes, and corporate 

notes a~e carried at fair value based on quoted market prices, except [br securities wkh 

a remaining ma~uSty o[ one yea* o~ less at purchase date, which se canied at cost. 
Guaranteed investment contracts are caHicd at cos~. ’]~casuW mutua! funds arc carried 

a[ fhir value based on eacl~ flmd’s share price. LMF is carried at fi~ir value based on the 

vabe of each paKidparing dollar as p~ovided by LME Commercial pape~ is canqed at 
amortized cost (whbb approxknates f%ir vak~e) 

OC7]~ policy is to inves~ only in high qtmlity instruments as pemitted by die Code, 

subject to the limitations of dis .emual Investment Policy. 

Outside poKfolio managers rnus~ review the por6olios they manage 0nduding bond 

proceeds portfblios) ~o ensure compliance <tl! OC’IZ% diversification guidelines on an 

Issuer/Counter-Party Diversi{ication Guidelines [br aH securities except Federal 

Agencies, Govetnmen~ Spouso~ed Enterprises, Investnlent Agreements and Repurchase 

Agreements; any one co~poradon, bank, local agentB special purpose ve~icle o~ od-~et 

corporate name for one or mo~e series of secriides (5%). 

Issue~/ComKe>PaKy Diversification G,ideiines for Federal &gencies, GoveHnl:ent 

Sponsored Enterprises and Repurchase Agreements; any one Fede~ai AgenW or 

Government Sponsored Enterprise (35 %); aW one repurchase agreement counte>par~g 

name if ma~sirky/term is < 7 days (50%), if maturib,/term is > 7 days (35%) 

For the purpose of the statement of cash flows, OC’1-~6 considers al! short-term 

i~vestments wid-~ an inkial matmiW o~ three months or less ~o be cash equivalents. 

RESTRICTED INVESTMENTS 

InvestmenEs set aside in the Reserve Fond, Supplemental Reserve Fund, Maior 

MainEenance Reserve Fund, and Operating Reserve Fond are pursuant co terms of the 

2003 Iudenture for d~e $i95,265,000 "1%11 Road Revenue Ref%ndiug Bonds and their 

use is/irnited by applicable debt covenants 

RECEI\,%BLES 

Violations receivable represent an estimate of the total outstanding unpaid violations 

t]~at the 91 Express Lar~es anticipate ro collect g]is estimate is based upo~ tvo,ebe 
month average collections on outstanding unpaid Notations t:br vio[atfons vdth a due 

date of 90 days o~ less. For violations ~ver 90 da>,s, dis estimate is based upon a 3{k yea~ 

average collections on outstanding ~mpaid violatio~s. The 91 Express Lanes contracts 

wia% an ou~s@c collecdon agency ~o assis~ in d~e rccovz;ry of ~npaid viola~ons over 90 days. 

,~]owance for doubtful accounts represenm the amount anticipated uncollectible fi~r 

daose violations receivable related to mapaid violations, with a due date of 90 dayn or less. 

Other recdvables incl,xde amoums due f}om o~her Ca]ifbrnia ~:o11 road agencies relat 

ed to their customers who use @e 91 Rxpress Lanes as wel! as customer f)es, interes[, 



OTHER ASSETS 

Other assets inclt~de prepaid expenses and deposits~ 

COSTS OF ISSU_~NrCE 

Costs of iss~.mnce represent issuance costs associated wkh reilnancing the $135,000,000 

~axah~e de~t and are dei%rred and amoKized over ~he 1H% of the debt 

Capkal assets include the to]1 i%cility franchise, improvements, equipment, t%rniture 

and 5x~r~res, and transponders Capkal a~se~s are defined by ~he 91 Express Lanes 

Fund as asse~s with an initial, individuaI cost of more than $5,000 and a usef~l life 

in excess of one year. Such asse~s are recorded at historical cos~. TEe costs of normal 

main{enance and repairs ~ha~ do not add va!,~e to ~he asse~ or nm[eria!!y extend asse~ 

~ives are no~ capitalized. 

CapkM assets are depredated ~s~ng the stra~ght-Nne method over the f})Ilow~ng 
es’~imared ,~sef~d 1}yes: 

C e,ZOIW’~t ~SSE’T ’I’YPE                                                                          Uf;EF{~SL LIFE 

Improvements 10- 3 0 years 

Equipment, fernkure, and fixtwres 3-10 years 

The to11 £i~cili~y @anchise is amortized oser the remaining ii£~ of ~he @anchise agreemen~ 

thro,agh December 2030. 

RISK MANAGE?viENT 

The 91 Express Lanes Fond purchases commercia[ proper~T insurance including business 

interr~ption, earthquake and flood ~overage rela~ed ~o ~ie ~oll ~iacilky. Additionally, the 

91 Express Lanes Fund paNicipa~es in OC’!%S2s selitinsurance general liabiliW prog-ran~ 

~rhe liabiliW claims are resoNed by OC~II!~ and are expensed agains~ O~e 91 Express 

Lanes F~and. 



NET ASSETS 

Net assets represent @e cliff%fence between assets and liabilities and is classified into 

three categories: 
~ Im’ested h-~ capkal assets, ~et o[ ~’elated debt = This reflects the net assets o{ dm 

91 Express Lanes Fund d-m~ are invested in capita! asse~s, net o{ related dek Us~oally 

"dis b~d~ca~es d-m~ these ~e~ asse~s are no~ accessiNe ~b~ od-~er purposes; howeve% a 

de6ck h~dica~es d-mr the rela~ed deb~ exceeds dae capkal assets. 

* Restricted ~e~ asse~s = This represents d~e net assets dmt are no~ accessible {or 

genera1 use, because ~heir use is sub~ec~ to restrictions enforceable by ~hird pa~des. 

The smtemen~ o~ne~ assets ~epor~s $29,601,820 of *es~ic~ed ne~ asse~s, al1 d which 

is restricted by enabling lcgisiadom 

Um’es~ricted ~e~ asse~s - This represents those ne~ assets ~hat are available ~Sr 

USE OF ESTIMATES 

The preparation of the £nancia! statements in conf;orrnity ’a, ida accounting principles 

generally accepted in the Unked States requires management to make estimates and 

assump0ons that aB~ec~ certain reported amo~nts and disclosures during the reporting 

peiod. As such, act~aal results could dii~%r fl-om those es0mates 

3" CASH AND INVESTMENTS 

Cash and investments are compised of the following at June 3(}, 2007: 

Deposits: 
PerU cash $ 150 
Deposits 373~974 

"]btal deposits 374,124 

\Z/ith OCTA Commingled. Invesm~ent Pool 36,343,895 
~aiith "l-Tus ~ee 29,749~ 503 

~btal hwestme~s 6A,093,391 

Cash A~d Investments $ 66,467,522 

"fbt:d deposits and h~vestnuents are reported in the financial s[atenzents as: 

Unrestri~-~ed Cash ~nd Inves~ents 

Rest@cted Cash a~-@ Investments: 

Cash equivalents 

h~vestments 

Tbta] Res~icted ~ash and Investments 

~lbta] Cash and hwcstme~ts 

$ 35,855,702 

10,9d7,02g 

18,634,792 

29,601,820 

$ 66,467,522 



As of’June 30~ 2007, the 91 Express Lanes Fund had the folio~ing im estments: 

P\TEST \fE\’T F:~dR V;LLUE PRD’<CIP ~L 

0C~% Co~m~]~]g~ed %westment Pool 836 343,$95 $ 36,226296 

Money Marke; Mutual Fu~ds 2,949,492 2,949,492 

Negotiable Certificates of Depoit 8,165,219 8,165,219 

Investment Asreemen;rs !8,634,792 18,634,792 

qbta~ Investmen;~ $66093,398 $65,975,799 

[NTERE)rr M !{i’~_~ITY M~rU~TY 

[N2"ESTMEN’F (co~t~ ~uod): RATE R ~’NGE RANGE (YEARS) 

2%-7.625% 2.3 

%%Nab]e 1 Day 

5.23% 2 Days 

4.51%-5.i25% 18.54 

OC’IT~ Commingied hwestment Pool 

Negotiable Ce, tificates of Deposk 

Investment AATeemertts 

7/2/07-4/15/12 

7/[/07 

7/2/07 

8/15/15-12/15/30 

INTERES’I RATE RISK 

OCTA manages exposure to declines in fhir value f}om increasing interest rates by 

having an investment poliq~, that limits maturities to five years while also s~aggering 

maturities, witl~ the exception o[ irwcstnmm agreements which arc not subject ~o term 

restrictions due [o d~e bond h~denc~re. OCT& maintains a low duration strategy~ 

targeting an estimated aven~ge portfblio duratio~ of" three }:ears or less wid~ d~e intent 

o[ reducing interest ra~e risk Portf%]ios wi@ low duration are less volatile~ theref%re 

less se~si~ive to interest rate changes 

2>a of June 30, 2007 the 9! Express Lanes Fund was ~ participant in OC’fTgs 

cornrningled investment pool which had asset~backed securities totaling $! 13082,332. 

Fhe underlying assets ate consume~ receivables that include credit cards, auto and 

[~ome ]osHs. The securk[es Have a fixed Mte~’est rate and m-e ~ated AAA by at ]eas~ two 

o~ the tluee nationally recognized rating services. OCTA did not have any variable or 

floating rate securities at yeac end. 

CUSTODIAL CREDIT RISK 

Custodial credit risk for deposits is the risk that, in tl,e event of the f:ailure of a depository 

financial institution a government will not be able to recover its deposits or ~,~ili not 

be able to recover collateral secuities tha~ are in the possession of an outside party. 

The custodial crcdi~ risk fbr invcstmcms is the risk ~hat in the event of the failure of 

the counterpaKy (e.g., b~oke>desler) to a transaction, a government ,~i11 not be z~ble 

to recove~ "d~e value of’its investment or collateral securities that are in @e possession 

o£ ano@er psrty~ 0C2~2s investment policy requires that a third part-y bank custody 

depaKment hold all secui~ies owned by OC’12~ ~QI uades are settled on a deliveW 

versus paymen~ basis through OC’IT% sa£~keeping agent At June 30~ 2007, OCTA did 

not have any deposits or securities exposed to custodial credit risk and there was no 



CREDIT RISK 

The ~mual Investment Policy (Poli@ sets minimun~ acceptable credit rmings for 

investments from any of the tLree nationai1y recognized rating services S & P, Moody% 

and Fitch. For an issuer of short-term debt, tt?e raring must be no less daan A-1 (S & P), 

P-I (Moody%)~ or F-I (Fitch)~ ~ bile an issuer of !ong-term debt st~all be rated no less 

rhar~ ar~ ’A?~ LAIF is r~ot ra~ed. 

The fN!owbag is a s~mmaa~N of ~he credk qualiV d~srNbut/on and concentration of 

credit risk by ir~vestment thee as a percentage of each pool5 fair value at June 30, 2007. 

(MR means Not Rated): 

[WVESTI[£NTS S & P Mr)(?D’~’%; FITCII % OF PORTF( 

OC~l~a~ Commingled Iuvestment Pool NR NR NR 5500% 

Money Market Murua~ Funds ~AA Aaa NR 4A6% 

Negotiable Certificates of Deposit %~ Aa2 ~ 12.35% 

in,~ esrm~n ~ &sreements NR MR NR 28. i ~ % 

Tbtal 100.00 % 

CONCENTRATION OF CREDIT RISK 

At June 30, 2007, OCT?k did not exceed the Policy limitatio~a that states @tat no 

÷ 5% of the total market valuc of ~_hc pooled Amds may bc invcstc { in sccuri@cs of any 

one issuer~ except ~br obligations of tl-~e United States government, US. government 

age~cies or goverm-~ent sp@~sored enterprises. 

20% may be {nvested in money marke~ mutual 

This PoliW limitation excludes investment agreements pursuant to the bond indenture. 

The 91 Express Lanes Fund had ~1~e following investment agreements outstanding 

June 30, 2007: 



4o CAPITAL ASSETS 

C~.~pkaI aset activity riot the 91 Express Lanes Fund f’or the year e~ded June 30~ 2007 

is as fo]lows: 

Capital asse~s, no~ bring depreda{ed: 

Coos~c~c~o~ b-~ process $ ] 3,235 $ - 

hup~ovemen~s 

Communications equipmen~ 

Computer hardware and so’ware 

]%a~~spor~ders 

Equipment, fhrnimre and fixtures 

and amortized 

Less accumt*lated depre6ation and amortization 

Communications equipment 

Co~ aputer hardware and software 

Equipment, fhrniture and ~ixtures 

~fbtal accumulated depreciation and amorrizaoon 

ibm1 capka~ assets, b6~g depreciated 

and amortized, net 

S205,263,668 $ - 
687,541 2,052,~5 

4,039,254 1,197,851 
937,098 13g,019 

4,961,499 247,022 
79,133 2g,758 

215,968,193 3,664,235 

(25,657,958) (7,330,845) 

(lS7,031) (~ S7,219) 
(<353,700 (~30,536) 

(667,333) (171,743) 

(2,448,702) (953,531) 

(14,~85) (12,847) 

(30,329,410) (9,286,72!) 

$ 185,638,783 
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Casi~al ass¢~s~ no~ being dq~reei~ed: 

Con ~r~ction in process $ 13,235 $ - 

~Btal capi~al assets, not being depreciated $ 13~235 $ - 

Capital assets, bring depreciated and amortized: 

"lbll fhci~i~) fianchise 

Improvements 

Communicatio~~s equipme~ 

Computer hardware and software 

~Dansponders 

Eq~ipment, furniture and fixtures 

~b~al capi~a~ asse~s, bd~g depreciated 

and amortized 

Less accmn~la~ed depreciation a~d amortization for: 

"1~A1 faciliV h-anchise 

Improvements 

Cornmunica ~ions equipment 

Computer hardware and so~?ware 

7%ansponders 

Equipment, tlarnirure and fixtures 

~)tal accumulated depreciation and ~mor~iz~ion 

"1b~al capi~al asse~s, being depreciated 

and amortized, n~t 

$ - $205,263,668 

- 2,740~!26 

- 5,237,105 

32,263 1,042,854 

- 5,208,521 

- 107~891 

32,263 219,600,165 

- 

(1,984,237) 

(31,969) (807,107) 

- (3,4o2 ~233 ) 

- (27,532) 

(31,969) (39,5~4,162) 

$ 294 $180,016~003 



BONDS PAYABLE 

T.4=XABLE SENIOR SECURED BONDS 

On JanusW 3, 2003, as part of the purchase agreement, ~_he 91 Express Lanes Fund 

assumed $135,000,000 of taxable 7.63% Senior Secured Bonds. "l’he taxable bonds 

m a~ure on August ! 5~ 2028. Semi-a~mual in~eres~ pa;~ ents are due or~ the ~axable 

bo~ds or~ February 15 arid ~ug~usr 15 of each yea~, a~d semi-a~r~ual pri~c~pa~ paymer~ts 

are due beginning Februa*T 15, 2004. On November 12, 2003, the taxable bonds were 

refunded as noted below_ As required by the indenture, OCT’A paid $26,428,197 Yield 

Maintenance Premium which is deferred a~d amortized over the life of the bonds. 

TOLL ROAD REVENUE REFUNDING BONDS 

On November !2, 2003, d~e OC~1"~ iss~ed $195,255,000 il: "1~!1 Road Revenue 

Refunding Bo~ds (91 Express Lanes) Series 2003-A, Series 2003-B-1 and Series 2003-B-2 
~o rcknancc d~c $135,000,000 ~axablc 7.~3 % Senior Sccm’cd Bonds a~ad ~o rci;qlbu~sc 

the OC’-FX~ for a portion of i~s prior payrnen~ of d~e costs of acquirhag the ’-fhll Road and 

certain odaer property a~d interests associated with the ~ibll Road. The Series 2003-A 

Bonds were issued as fixed rate bonds, the Series 2003-B 1 Bonds and d~e Series 2003-B 2 

Bonds were issued as adjustable rate bonds. 

INTEREST RATE SVgAPS 

As a means to lower it, s borrowi~g costs, when compared agai~st ~]xed rate bonds at 

the drne of issua~ce i~ September 2003, OC’-I-2�_ entered into two parivy interest rate 

swaps to~a]ing $100,000,000 in connection with its 8195,265,000 7h1i Road Revenue 

Ref:~mding Bonds. $95,265,000 was issued or~ a fixed ra~e basis and $100,000,000 was 

iss,aed on a variable rate basis. Fbe Series 2003-B-1 swap was fbr $75,000,000 and the 

cour~terparW [s Lehma~ Brothers Special Fc~d~g I~corpo~ated (Lebma,~ Brothers) 

The Series 2003-B-2 swap was [;or S25,000,000 a~ad the counterparry is Bear Stearns 

Capital Markets Incorporated (Bear Stearns). T~e el}lee;ire rate on the parity swaps was 

;o effectively change OC’I"igs variable rate bonds ~o a synthetic fixed rate of 406227%. 

TERMS 

Tihe bonds and the related parity swap agreements mature on Dece~nber 15, 2030. 

~Fhe pariV s’,~ ups notional amount of $100,000,000 matches ~he $100,000,000 variable 

ra~c bonds. "l’hc parity swaps ~,~cre entered imo a~ the same ~imc ~hc bonds ~crc sold 

(Novembe~ 2003). Starting in fiscal year 2022, the zaotional amount of the parity swaps 

declines and the principal an~oun~ of dm associated variable rate bonds declines an idendca[ 

amount Under the pariV swaps, OC’l-la~ pays the counterpardes a fixed p~yrnen~ of 

4.06227% and due counterpardes pay OC’1~% a floati~g rate eq~aal to 67% of o~e month 

LIBOR index if one mond-: LIBOR index is eq~m] to or greater d~an 4.0% or d~e BMA 

Municipa] Swap Index if LIBOR is less than 



As of June 30~ 2007, the negative i’air value for the $75,000,000 swap with Lehman 

Brothers was estimated by Lehman Brod~ers to be $2,366,!07~ As ofj2me BO~ 2007~ 

the negative fair value for the $25,000~000 sv, ap with Bear Stearns was estimated by 

Bear S~earns ~o be $f4i~878. Therefbre, if the swaps aere terrr;inated on June 30~ 2007, 

~t~e OCTA wou~d ~-;ave made a termMat~oo paymer¢ of $2,366,107 a~d $541,878 co 

Lehman Brothers and Bear Stearns, respective1> The termMat~on payments that wo~ld 

have been owed by t[-~e OCT)~ if the swaps were terminated on June 30, 2007 are a 

result of ~he change in interest *ate levels and certain interes~ rate relationships. TEe 

used to calculate the fixed swap pa(yment owed by ~he OCTA~ ~o the swap providers is 

4.06227%. ,%~ of June 30, 2007, ~his fixed rate was Eigher ~han tee currcn~ rate i~ar a swap 

of identical terms and conditions. ’-l]ae fidr values were estimated by the counterpardcs 

using propriec~ry methodologies. 

CREDIT RISK 

~IB mitigate dae potential for credit risk, tlae $75,000,000 swap ,~dth Lehman Brothers 

and the S-~ ,000,000 sra, ap with Bear Stearns is coflateralized with U.S government 

secwri~ies at a!l dines 

BASIS RISK 

Basis ris~k is the risk ~hat the vari~ble rate paid to a borrower by a swap coun~erpar~y does 

not completely o~et, or equal the borrower% variable ra~e paymen~ to bondholders 

This may res~dt in positive or negative basis diff%rential. In order to minimize basis risk, 

OC~I2& selected a swap structure that pays a variable receiver rate based on a percentage 

of LIBOR in high interest rate environments where rate compression should be less 

o¢a~ ~ssue, b~t pays a BMA ~ecdver rate M low Mre~est rate er~v~romae~ts, w~ere ra~e 

compression }ms historically been a~ ~ts highest. 

Under the pariV swap agreements, OCT’A pays ~be counterpardes a fixed payment of 

4.06227% and the counterpar~es pay OgT:I a floating rate equa! ~o ~;7% of LIBOR if 

LIBOR is equal to or greater ~han 4.0% or the BMA Municipa~ Swap Index if LIBOR is 

less dmn 40%. & of Jtmc 30, 2007, OC’FA experienced $132,333 in cmnulakive positive 

basis diflhrentia! 

TERMINkdFION RISK 

"lTrmination risk is the risk daat an event occurs that causes a termination of the pariU, 

swaps and d~e OCTA wouid incur repiacement costs. The Lehman Brothers and Bear 

Stearns taave posted collateral purs,~ant to the parby swap agreements to guarantee 

replacemen~ ac no cost to OC’12~. 



SWAP PAhL\fENTS AND ASSOCIATED DEBT 

$75,000,000 Series 2003-B-1 <~ 

YE\R ENDING INTEREST RiTE 

JUNE 30 PRINCIPAL INTEREST S¥~ZkPS, NET 

2008 $ $ 2,722,500 $ 373,703 

2009 2j22,500 373,703 

2010 2,722,500 373,703 

201i 2,722,500 373,703 

2012 2,722,500 373,703 

2013-2017 13,612,500 1,868,513 

2018-2022 4595,000 13,445702 1,845,617 

2023-2027              35,615,000 9,014,924 1,237,429 

2028-2031 34,790,000 1964,012 269,589 

$75,000,000 $51,649,638 $7,089,663 

PAYMENTS ~I%D ASSOCI’~TED DEBT (continned): 

$25,000~000 Series B-2 

YEAR ENDING INTEREST RAFF TO*FM~ 

JUNE 30 PRINCIPAL INTEREST S~A2%PS, NET 

2008 $ $ 925000 $ 124,568 $ 4,145771 

2009 925,000 124,56g 4,145,771 

2010 925,000 124,56S 4,145,771 

2011 925,000 124,568 4,145,771 

2012 925,000 ! 24,568 4,145,771 

2013-2017 4,d25,000 622,838 20,728,851 

2018-2022 1,530,000 4,568,390 615,214 26,599,923 

2023-2027              ! 1,880,000 3,063,045 4!2,493 61I ,222,891 

2026~2031 11,590,000 666,925 69,813 49,370,339 

$25,000,000 $17,548,360 $2,363,198 $i78,650,859 

on the Se~e 2003 B Pa~b~ Swap Agreer~ e~ts, 

As ~ates va% variab]e-rate bond intecest payments and net swap payments w~l vary. The 

variable rate on the 2003 B-1 and B-2 debt was 3.63% fbr Lehman Brot}~ers and 3.70% 

*;or Bea~ S~earns on June 30, 2007. &s part o} ~he S~ap Agreemen% OCT~ receives 67% 

o~ one-momh LIBOR wlqich amounted ~o 3.56% on June 30, 2007. 

A summa,y of d~e ~erms of d~c "~bll Road Revem, e Refm~ding Bonds is as fi~llows: 

Issuance date ! !/!2/03 

Origi~al issue amoun[ $195,265,000 

Cash reserve requirements $27,9~4,792 

Cash reserve bala~tce $29,d01,820 

Interest rate 2 0% to 5375 % 

Mar,m@y December 2030 

Principal pa}~nent date August 15 

Current balance $183,510,000 

Urmmor~zed preminm S5,9!3,d77 

Dd~erred amoun~ on rd%nding ($22,512,909) 

* 2003 Series B-1 and B-2 are issued as varlable rate reven~e bonds with a floarlng-to-Eved interest rate swp ransaction in place, 
Refi=r [o interest rate sv, ap description x~ithin d:is lc~r~m ~[e~ Br~d~ d;e $75,000,000 Series E-1 Bonds and the $25,000,000 Seres 
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The Bonds contain certain financial covenants~ and management believes @~e 91 Express 

Lanes Fund is in compliance ~Rh such co ~rmnts as o{]uns ]~0~ 20OZ 

~mnuzl deb~ service requiremenvs on d~e ~ax=exempt bonds as of June 30~ 2007, are 

as fiA!ows: 

2008 $ 4,225~000 $ 8~027~714 S i2~252~714 

2009 4,345000 7~90%876 12~254 87~ 

20!O 4,5 ! 5,000 7,742~90l 12,257,90 ~ 

201i 4,740,000 7,517,170 i2,25%170 

2012 4,980,000 7,274~170 12,254,170 

2013-2017 29~175,000 32,097,310 61272,310 

2018-2022 37,655,000 23,641~302 61~296,302 

2023 =2027 47,495,000 14~4i ~,082 61,911,082 

2028-2031 4~380,000 3,885~597 50~265~697 

"flxal $183,510,O00 $1 !2,512~222 $ 296~022,222 

The interest rate used to determine d~e f%ture annua! debt service requirements ibr the 

s ariable rate bonds was 4,06227% at June 30~ 2007, 

CHANGES IN LONG-TERM LIABILITIES 

Eong-ter~n liabilities activky for the year ended June 30, 2007, ,*as as follows: 

BEGI%~NING £ od :cNCE ADDITIONS 

"l%x-e~ernpt bonds $187~625~000 $ - 

Unamordzed premium 6,166,218 

Unarno~tized de£eHed amount on ~efunding (23~580,715) 

"[~’ml Long-’l~rm Liabilkies $170,210,503 $ - 

Long-term ]~aN]Mes actWky 

D U}£ WITHIN 
REDUCTIONS ENDING B ~,xzN CE ONE YEaSt 

"E:x-exempt bonds S 4315,000 $183,510,O0O $ 4,225,000 

Unamordzed premium 252,541 5,913,677 

Unamorfized clef%fred arnom~t 

on refunding (1 0d7,80d) (22,512,909) 

"lbta] Long-’~rm LM)~ities S 3,29%735 $166~910,768 $ 4,225~000 



NOTES TO THE FINANCIAL STATEMENTS FOR THE FISCAL YEAR ENDED JUNE 3{)1 2007 

ADVANCES FROM OTHER OCTA FUNDS 

Ea conncc~io~x wkh tlae purcEase of ~l~e ~o11 facility francEise, to ~Hnd @~ deb~ service 

p£wmcnt required on February 15, 2003, and ~o es~ablisla operatio~as~ ~Ec 91 Express 

Lanes Fund borrowed $83,640,595 from odacr OC’-13~ f’~nds ac an intercs~ ra~e, adjusted 

each Jamnary~ represeming OC’-lla/s rare of rer~nrn on short-term investments (5.08% 

at Ju~e 30, 2007). Interest accr,aes rnontliB and ~he advances @ore other OCTA funds 

peas accroed interest wiIl be repaid on an annual basis wk}~ net revenues or as a result 

of a refinancing Fetal interest of $i~827,i6d accrued on t}~e advances fbr the year ended 

June 30, 2007. AtJune 30, 2007, these advances were $42,204,920 and a~e reported as 

advances fi’om otter OCT.~ funds. 

7" COMMITMENTS AND CONTINGENCIES 

OPERATOR AGREEMENT 

In connection wkla tlae purchase of tl~e ~ol1 facility in’retest, OCT& entered into 

operating agreement wirl~ Cofiroase Global MobiliV (Cofiroede), ~o provide operati~g 

services in ~Ee am~uai amoua~ of $4,994,000 peon inflation for three i~itial years wkh 

two one-year extension options, subject to Board of Directors approval. T}~e agreernen~ 

uas in et:fcc~ from January 3, 2003 ~}~roug*]~ January 2, 2006 Cofiroute is responsibie 

for @~e day-to-day opera~ions of the tall 6ciIk> On JasonV 6, 2006, OCTA en’~ered 

in’re a second opera’dng agreement "~k}~ Col% oute, e~Yec~ive January 3, 2006 t}mough 

January 2, 20! 1. The annua~ amoun~ of ~he base conrrac~ is $5,448,768 pIus inflation 

adjustments a~er ~}~e f~rs~ year. "F}~e agTeemen[ carries two ~¢~o-year extension options 

~hrougk JanuaV 2, 2015, s~xbjec~ to Board of Directors approvaI. 

LEASE COMMITMENTS 

T}xe 91 Express Lanes Fund is committed under two leases ~or of}~ce space. T}xese leases 

axe considered for accotmting purposes to be operaUng leases. Lease expenses fox ~xe 

year ended JmCe 30, 2007 "�ere $360,376. 

F~ture nininmm ps},’men~_s ik~r tl~ese 1eases appxoxima~e @e filowing: 

FOR’tHE YE ~:£ ENDING JUNE 3 0 

2008 S370,119 

2009 295,129 

2010 273,626 

$938,874 
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What are HOT lanes? 

H ’igh-Oeeupaney Toll (HOT) lanes are limited-access 
¯ lanes reserved for buses and other high occupancy 

vehicles but open to single occupant vehicles upon payment 
of a toll. The number of ears using the reserved lanes can be 
controlled through variable pricing (via electronic toll collec- 
tion) so as to maintain free-flowing traffic at all times, even 
during the height of rush hours. The occupancy rate for free 
or discounted passage varies by project--some allow High- 
Occupancy Vehicle (HOV)-9 or HOV-3 to ride free, while 
others are free only to super-high occupancy vehicles like 
vanpools and buses. The term and concept of HOT lanes was 
first set forth in a 1993 policy study by Reason Foundation1 
and subsequently endorsed by the Federal Highway Admin- 
istration under its Value Pricing Pilot Program. 

Where are HOT lanes being used? 

There are currently HOT lanes in operation in 

Orange County, California, San Diego, Houston, 

Denver, Salt Lake City, and Minneapolis. More are 
planned in Miami, the Capital Beltway (Washington 
D.C. and Northern Virginia), Seattle, Maryland (on 1- 

95), Austin, Dallas, Atlanta, the San Frandseo Bay Area, 
Raleigh-Durham, and Portland, OR. 

Why am so many governments turning to HOT lanes? 

There is increasing dissatisfaction with HOV lanes. 

Although intended to reduce traffic by getting drivers to 

share rides, more than half of all "ear pools" in many dries 

are actually "fam-pools," made up of family members who 

would travel together anyway. Violation rates are high in 

many eases. Lots of HOVlanes are poorly used, leading to 

resentment by drivers whose taxes paid for their creation 

but who cannot use them, since their trips aren’t condu- 

cive to ear pooling. And in highly congested dries, HOV 

lanes are filling up and losing their original time-saving 

advantage. Value pricing is the only known way to main- 
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tain uncongested traffic flow over the long term, thereby 

preserving the time-saving benefits of special lanes. 

Hence, many transportation experts have concluded that 

HOT lanes are a more useful and more sustainable form 

of special lane than HOV lanes. 

How do HOT Janes work? 

HOT lanes make use of variable pricing collected 

through electronic tolling. The price to use the lanes 

changes to keep traffic moving at the maximum speed 

limit, even during rush hours. As demand increases, 

the tolls rise to ensure the ideal number of ears are 

moving through the lanes. At off-peak times, the tolls 

drop. 

What are the benefits to carpoo[ers, commuters and 
solo-drivers? 

Free-flowing lanes give every motorist "congestion 
insuranee"--an alternative to gridloeked freeways for 
those times when you really need it--to pick the kids 
up at dayeare, make it to their soccer game, or catch a 
flight. Unlike traditional freeway lanes and many HOV 
lanes, HOT lanes will not become congested over time. 
Variable pricing allows roadway managers to change 
the price to ensure sustainable congestion-free travel 
over the long term. 

By using a price to discourage some people from 
traveling in peak hours, HOT lanes actually provide 
more mobility. A free-flowing freeway lane has much 
higher throughput per hour than a congested freeway 
lane-about 5o% more. Orange County’s HOT Lanes 
represent just one-third of the highway’s lanes but 
carry half of all traffic during rush hour 

What are the benefits to emergency vehic[es? 

HOT lanes offer congestion-free routes for emer- 

gency vehicles to reach the scene of incidents and then 

the emergency room in significantly less time. 

What are the benefits to taxpayers? 

While the vast majority of transportation projects 

around the country continue to be funded from tradi- 

tional sources--gas and vehicle taxes--these revenue 
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sources do not even cover the costs of ongoing main- 
tenanee of roads, let alone raise enough money for 
needed expansions and new roads. As a result, a sub- 
stantial percentage of the cost of building and main- 
taining roads comes from sources such as property and 
sales taxes, where payments are completely unrelated 
to how much one actually drives. Money raised by con- 
gestion tolls could be used to replace these non-trans- 
portation taxes. 

What are the benefits for mass transit? 

Because HOT lanes operate uncongested at high 
speeds, even during the busiest rush hours, they can 
provide a reliable, high-speed path for express bus ser- 
vice (sometimes known as Bus Rapid Transit). Tran- 
sit agencies would ideally like to operate Bus Rapid 
Transit on exclusive busway lanes, but few can afford 
the cost of building new lanes just for buses. Value 
pridng keeps HOT lanes uneongested and free-flow- 
ing, making them the virtual equivalent of exclusive 
busways, from the transit agency’s perspective. Both 
Houston and San Diego are planning expanded express 
bus service on HOT lanes. 

"Tax roads are depreciating liabilities. They are like an old car. It 

costs more and more to maintain it and it is eventually worthless 

and in need of costly replacement. Toll roads are the appreciating 

asset of a business. It pays for itself and becomes more valuable 

over time. Like any profitable, revenue-generating business, it pro- 

vides its owners (the public) with wealth and options for growth." 

- Texas Representative Mike Krusee 
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What is a HOT Network? 

A HOT Network is an interconnected network of 
HOT lanes on the freeway system of an urban area, 
allowing congestion-free travel throughout the region. 
There are currently no HOT networks in operation, but 
a number of metro areas (including San Diego and the 
San Francisco Bay area) include them in their long- 
term transportation plans. 

Are HOT Lanes just "Lexus lanes"? Do they only 
benefit the wealthy? 

In 9005, there were over 19 million trips on 
Orange County’s HOT Lanes. Over a decade of data is 
available from the 91 Express Lanes in Orange County 
and the HOT lanes on 1-15 in San Diego. It indi- 
cates that the vast majority of drivers--high and low 
income--use the HOT lanes only on occasion, instead 
of every day. 

While studies of the 91 Express Lanes indicate that 
use increases slightly with income group, 19% of the 
users have an annual household income of less than 

$4o,ooo, and another 93% have household incomes 
between $4o,ooo and $6o,ooo.2 

A 2OOl telephone survey of San Diego 1-15 Express 
Lane users revealed that 8o% of the lowest income 
motorists (< $4o,ooo annual household income) in the 
corridor agreed that "People who drive alone should 
be able to use the 1-15 Express Lanes for a fee." In fact, 
they were more likely to agree with that statement 
than the highest income users.3 

Aren’t tolls just another tax? 

No. With HOT lanes, no one pays twice for some- 

thing they’ve already bought. It’s similar to the dif- 

ference between free television and cable: HOT lanes 

provide a premium service that would not be there oth- 

erwise. Unlike taxation, no one is forced to pay; motor- 

ists would simply have a choice to pay to get premium 

service--an uneongested lane. 

When an HOV lane is converted to a HOT lane, no 

one is required to pay a toll to use any lane that he is 

now using for free: 

Drivers in regular freeway lanes will still use those 
lanes at no charge. 

Carpoolers in what are now HOV lanes will still use 
them at no charge when they become HOT lanes. 

Solo drivers will have a new choice of staying in the 

regular lanes (no charge) or getting to use what are 

now HOT lanes (which they cannot use today) if 

they’re willing to pay a toll. 

Where brand-new HOT lanes are added to a freeway, 
the only ones who will pay tolls are those who choose to 
use the new HOT lanes. 

How do you collect the tolls? 

Tolling in HOT lanes is always all-electronic. Most 
tolls are charged using dashboard-mounted transpon- 
ders to debit pre-paid toll accounts. Another option 
uses license plate recognition to identify users, and 
bills are paid through credit cards or other means. Old- 
fashioned toll booths or toll plazas are never used for 
HOT lanes. 

How do you enforce toll collection on HOT lanes? 

Enforcement is done through a combination of 
technology and visual cheeks for occupancy (as with 
HOV lanes). Electronic toll systems include video 
enforcement equipment, in which the license plate of 
a vehicle without a valid transponder is imaged so that 
follow-up action can be taken due to non-payment. 
Police can also use a handheld reader to ensure that 
the transponder on the vehicle is operating. Minne- 
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apolis has found a reduction in violations from the 

traditional HOV lanes, because frustrated solo drivers 

tempted to cheat and use the faster lane now are able 

to pay to do so, and the toll is cheaper than risking a 

ticket. 

The HOV lanes in my cibi are already congested. 
Wouldn’t converting them to HOT lanes just make 
congestion worse? 

Most cities’ HOV systems operate as HOV-2 sys- 

tems, granting access to vehicles with as little as two 

occupants. As HOV-2 lanes become congested, they 

lose their value as a means to combat gridloek and 

increase vehicle occupancy, producing an unsustain- 

able situation that will have to be addressed. This will 

most likely require upgrading them to HOV-3 lanes 

(open to vehicles with three or more occupants), as in 

Houston and Northern Virginia today. An HOV-2 to 

HOV-3 upgrade would open up excess capacity that 

can then be "sold" to single and double-occupancy 

vehicles and priced through variable rate tolling. 

Will the pub[ic accept HOT lanes? 

There were 12 million trips on Orange County’s 

HOT lanes in 2005. In the Washington, DC area, where 

HOT lanes have recently been approved for construc- 

tion, an ABC News / Washington Post survey found 

that 58% of residents approved of the lanes.4 

In a 2001 survey of San Diego’s 1-15 Express Lanes 

users, 89% of customers surveyed supported extension 

of the HOT lanes, and 66% of non-users supported the 

HOT lanes.a 

Surveys in several states including Washington, 

Minnesota, and Florida show that a majority of drivers 

in areas with high levels of congestion would be will- 

ing to pay to avoid 

there politica[ support for HOT lanes? 

Variable pricing has become widely accepted as 

sustainable congestion relief technology, and is sup- 

ported by the political left and the right, from environ- 

mental groups like Environmental Defense, to local 

business associations. 

Implementing variable pricing is a top priority 

of the U.S. Department of Transportation’s National 

Congestion Initiative, and has been highlighted by 

the President in his annual budget blueprint unveiled 

on February 5, 2oo7. The U.S. DOT will be offering 

financial support to urban areas that implement new 

pricing projects. 
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"Virtually every major financial institution on Wall Street has 

created--or is in the process of creating--an infrastructure 

fund with transportation as a major component. They correctly 

recognize the enormous potential in American infrastructure. 

And it is imperative that future transportation decision-makers 

continue to foster this interest, not take steps to discourage it. 

History may well reflect back on this as one of the defining 

public policy debates of our time--as consequential as the one 

that gave birth to the Interstate Highway System some 50 years 

ago. And the business community must be active participants. 

Finding a way to tackle congestion more meaningfully and 

successfully is not a problem for some future generation. It is an 

urgent challenge for today’s leaders." --Former U.S. Secretary of 

Transportation Norman Mineta, Farewell Remarks, U.S. Chamber 

of Commerce, July 6, 2006 
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High-occupancy toll lanes benefit all highway 

users--not just the affluent 

HOT Lanes: A Better 
Way to Attack Urban 
Highway Congestion 

BY ROBERT W. POOLE JR. 

AND C. KENNETH ORSKI 

IGH-OCCUPANCY VEHICLE (HOV) LANES WERE ONCE 

seen as innovative and beneficial. It was claimed that 

nov lanes would encourage ridesharing and there- 

by reduce highway congestion, travel delays, and air 

pollution. But drivers, environmentalists, and transportation researchers increasingly question whether the benefits of nov 

lanes exceed their costs. Underused nov lanes irritate most drivers; environmental groups do not believe that nov lanes reduce 

auto traffic; transportation researchers find that HOV lanes do little to relieve congestion; and elected officials are under increas- 

ing pressure to convert HOV lanes to general-purpose lanes. 

As a result of disenchantment with HOV lanes, several 
metropolitan areas are experimenting with a new way of 
using the lanes: opening them to paying customers as high- 
occupancy toll (HOT) lanes. As of 2000, two such projects 
were in operation in California and another in Texas. 

Robert W. Poole Jr. is director of transportation studies at Reason Public 

Policy Institute, president of the Reason Foundation, and a long-time 

transportation policy researcher. A former aerospace engineer, he received 

his B.S. and M.S. degrees from MIT. C. Kenneth Orski is editor and 

publisher of Innovations Briefs, a newsletter reporting on new 

developments and policy issues in the field of transportation. He is the 

chair of the Institute of Transportation Engineers Task Force on HOT Lanes 

and is also president of the Urban Mobility Corporation, a Washington- 

based transportation-consulting firm, which he founded in 1981. In addi- 

tion to his publishing and consulting activities, Mr. Orski directs MIT’s 

International Mobility Observatory. That prqject, which is sponsored by 

the international automobile industry through the World Economic Forum, 

documents and assesses global trends in transportation innovation. 

HOT lanes promise to make better use of existing HOV lanes, 
to provide capacity more efficiently than either conventional 
HOV lanes or general-purpose lanes, and to reduce the num- 
ber of lanes needed on new freeways by limiting peak-hour 
demand. In most cases, toll revenues should more than pay for 
the conversion of an HOV lane to a HOT lane. The addition of 
a nOT lane on the same grade as other lanes may also be self- 
supporting if no major interchanges need to be rebuilt. 

Experience indicates that HOT lanes are politically fea- 
sible, nOT lanes benefit those drivers who use conven- 
tional lanes as well as those drivers who use the HOT lanes. 
HOT lanes can continue to serve as HOV lanes as long as car- 
pools and buses continue to have good access to them. 
Some environmental groups actively support nOT lanes, 
realizing that they reduce emissions by reducing stop-and- 
go traffic. Experience also shows that HOT lanes are not used 
solely by the affluent: drivers at all income levels use nOT 
lanes when they really need to get somewhere on time. 
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~OV LANES U~,~DER F RE 
Irate Drivers See Waste Irate drivers see HOV lanes as an 

inefficient use of scarce road space. They claim that few 
drivers take advantage of carpool lanes, while thousands 
of solo commuters must endure stop-and-go traffic in 
adjacent general-purpose lanes. There is evidence to sup- 
port that perception. According to the U.S. Department of 
Transportation’s 1995 Nationwide Personal Transporta- 
tion Survey, the number of commuters carpooling to 
work declined by 19 percent during the 1980s and the 
average occupancy of vehicles in metropolitan areas 
dropped from 1.17 persons per car in 1970 to 1.09 in 1990. 
Only 9 percent of work trips are made in multioccupant 
vehicles today, compared with 16 percent in the 1980s. 

As a result of those trends, many HOV lanes are under- 
used, that is, they do not carry as many people as adjacent 
general-purpose lanes. Because a freeway lane has a 
smooth-running capacity of 1,500-1,800 vehicles an hour, 
an HOV lane must carry at least 700-800 vehicles an hour 
in order to offer equivalent "person throughput," at an aver- 
age of 2.1-2.2 persons per vehicle. However, an HOV lane car- 
rying as many as 1,200 vehicles an hour can be perceived as 
underused when an adjacent unrestricted lane is seriously 
congested and carrying more than 2,000 vehicles an hour. 

It is uncertain how many HOV facilities in the nation are 
underused. But the perception of "empty HOV lanes" is 
widespread, and opposition to HOV lanes is spreading as irate 
commuters stuck in regular lanes conclude that carpool 
lanes are intended to make life miserable for solo drivers. 

Environmentalists Question Benefits HOV lanes also have 
come under attack from the environmental movement. 
Although environmentalists played a major role in the 
push for carpools and nov lanes three decades ago, many 
environmentalists have come to view the building of ROY 
lanes as little more than an excuse for building more roads. 
Environmentalist critics of ROY lanes say that for every car 
diverted into a reserved lane another car fills the vacancy, 
causing more traffic rather than less, higher levels of air 
pollution, and greater suburban sprawl. 

Academics Doubt Effectiveness Questions about the effec- 
tiveness of HOV lanes are being raised within the research 
community, as well. Joy Dahlgren, a researcher at the Insti- 

tute of Transportation Studies at the University of Califor- 
nia, Berkeley, has argued that adding an HOV lane rather 
than a general-purpose lane reduces congestion and emis- 
sions only if existing general-purpose lanes are severely 
congested and carry a high proportion of HOVS. Specific- 
ally, for a three-lane roadway, the proportion of HOVS must 

be about 20 percent of total one-way traffic if an HOV lane 
is to offer an advantage over an extra general-purpose lane. 
But the amount of traffic that shifts to an HOV lane must 
not be too large, lest it congest the HOV lane and erase its 
travel-time advantage over the general-purpose lanes. 

In short, if the proportion of HOVS is tOO low, the ben- 

efit of adding an nov lane is limited by low use. But if the 

proportion of novs is too high, the addition of an nov 
lane does not make it worthwhile for people to shift to 
novs. People have an incentive to switch to nov lanes only 
if general-purpose lanes remain congested--a notion that 
seems to mock the ostensible goal of reducing congestion 
through the use of novs lanes. 

Politicians Respond Elected officials have responded to the 

concerns of motorists, environmentalists, and academics 
by attacking HOV lanes. In November 1998, Governor 
Whitman of New Jersey announced the elimination of two 
controversial HOV lanes on Routes 1-287 and 1-80. Follow- 
ing a hearing attended by many elected officials, the New 
Jersey congressional delegation succeeded in amending 
the federal transportation appropriations bill to relieve 
New Jersey of its obligation to repay the $240 million the 
federal government put up to build the lanes on the two 
interstate highways. The nov lanes were converted to gen- 
eral-purpose lanes at the end of 1998. 

A bill introduced in the California legislature in late 
1998 (AB 44) would require the California Department of 

Transportation to redesignate all existing HOV lanes with- 
in the state as mixed-flow lanes. AB 44 also would prohib- 

it construction or designation of any new HOV lanes unless 
a cost-benefit analysis shows that an HOV lane is the most 
efficient alternative. The bill is still pending. 

The Minnesota Department of Transportation would be 

prohibited from designating any new carpool lanes, and 
existing carpool lanes on 1-394 and 35W would be opened 

to regular traffic under a proposed 1999 bill. Governor 
Ventura, while campaigning for election, pledged repeatedly 
that opening carpool lanes to single-occupant vehicles 
would be one of his first actions as governor. But his pro- 
posal was defeated in committee in mid-March 1999, killing 
the bill for the 1999 legislative session. 

In New York, Suffolk County and Nassau County leg- 
islators-citing New Jersey’s abolition of the unpopular 
carpool lanes on 1-287 and 1-80--called on the state depart- 
ment of transportation to conduct a two-month experiment 

during which existing carpool lanes on the Long Island 
Expressway would be open to regular traffic. (The experi- 
ment was not done.) Governor Pataki--who in October 
1997 canceled plans for an HOV lane on the Cross West- 
chester Expressway north of New York City--is expected 

to lend a sympathetic ear to the growing chorus of oppo- 
sition to the carpool lanes. 

The Virginia General Assembly voted overwhelming- 
ly in January 1999 to lift high occupancy vehicle (HOV) 
restrictions on interstate highways in the Hampton Roads 
area. In northern Virginia, carpool lanes on the Dulles Toll 
Road that had been opened in December 1998 were 
attacked in their first few months. Frank R. Wolf, U.S. rep- 

resentative from Virginia’s 10th Congressional District, 
said in a letter to Virginia’s transportation commissioner that 
he has "serious reservations" about the carpool lanes. The 
business community in the booming and congested area 
around Dulles International Airport also is skeptical about 
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the carpool lanes because many of the commuters in the 
Dulles area are high-tech employees who keep irregular 
hours, use their cars during the day, and get free parking at 
work--conditions that make it difficult to form carpools. 

THE HOT LANES CONCEPT--FIRST ARTICULATED IN 1993 BY 

Gordon J. Fielding and Daniel B. Klein in a paper published 

by Reason Foundation--accomplishes several objectives: 

¯ Relieving political pressure to convert HOV lanes to gen- 
eral use 

¯ Diverting some solo drivers from adjacent general-pur- 
pose lanes and reducing congestion in those lanes 

¯ Generating revenue for highway and mass-transit 
improvements 

¯ Giving motorists the option of traveling on less-con- 
gested lanes, if they are willing to pay for the privilege. 

As shown in Table 1, as of 1999 there were 23 HOT 
lanes projects in 11 states. Three of the projects were oper- 
ational; the others were in various stages of planning and 
development. 

HOT lanes apply the concept of value pricing, which a 
special report of the Institute of Transportation Engineers 
defines as "a system of optional fees paid by drivers to gain 
access to alternative road facilities provid- 
ing a superior level of service and offering 
time savings compared to the free facility." 
A HOT lanes project may meet one of these 
four objectives: 

15 HOV lanes and to generate revenue for transit im- 
provements in the I-15 corridor, proposed a high-occupan- 
cy toll (HOT) lane demonstration project for implementa- 
tion under the federal Congestion Pricing Pilot Program. 

The project, initially called ExpressPass and now known 
as FasTrak, was implemented in two phases. In the initial, 
16-month phase, which began in December 1996, solo drivers 
were allowed to use the HOV lanes upon purchase of a permit 
that gave them unlimited use of the HOV lanes for a fiat month- 
ly fee. Verification and enforcement relied on visual inspec- 

tion of a color-coded windshield decal. In June 1997, the 
decals were replaced by electronic transponders, which also 
made it easier to collect data about ExpressPass usage. 

In the second phase of the demonstration project, which 

began in March 1998, the fiat-rate monthly pass was replaced 
by a per-trip toll. Tolls vary from 50 cents to $8 per trip, fluc- 
tuating with traffic volume in the HOV lanes. Electronic 
signs in front of the entrance to the HOV lanes notify 
motorists of the current toll as they approach the toll lanes. 
A motorist who wants to use the nov lanes simply passes 
through a special lane where overhead antennas scan the 
windshield-mounted transponder and automatically deduct 
the posted toll from the motorist’s prepaid account. 

Managing a Switch from HOV-2 to HOV-3 When HOV-2 

lanes are converted to HOV-3 because of severe conges- 
tion, the change usually results in unused capacity. That 

Table 1 

Current HOT Lane Projects 

¯ Absorb unused capacity on an existing 
HOV lane. 

¯ Absorb extra capacity arising from a 

switch from HOV-2 to HOV-3. 

¯ Relieve congestion on a highly congest- 
ed freeway. 

¯ Manage traffic on a new limited-access 
highway. 

Converting an Underused HOV Lane As we 

discussed earlier, an nov lane that carries 
fewer than 700 vehicles an hour is a candi- 
date for conversion to a HOT lane. San 
Diego’s 1-15 nov facility, for example, had 
been operating well below capacity since its 
opening in October 1988. The I- 15 facility is 
an eight-mile stretch of two reversible lanes 
in the median of I-15, about 10 miles north 
of San Diego. The nov lanes are open to 
southbound traffic from 5:45 to 9:15 a.m. 
and to northbound traffic from 3 to 7 P.M. 
The San Diego Association of Govern- 
ments, wanting to make better use of the I- 

California Alameda Co. 1-680, 1-880 Study 

Contra Costa SR 4W Study 

Los Angeles Various Post-study 

Orange Co. SR 91 Express Lanes Operational 

Orange Co. SR 57 Study 

Riverside Co. SR 91 extension Study 

San Diego Co. I-1 5 Operational 

Santa Cruz Co. SR 1 Authorized 

Sonoma Co. US 1 01 Post-study 

Florida Miami 1-95, SR 836 Study 

Orlando I-4 Study 

Minnesota    Minneapolis All freeways Study 

Pennsylvania Philadelphia US 1 Study 

Virginia Hampton Roads 1-64 Approved 
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unused capacity can be managed by permitting vehicles 
with one or two occupants to use the HOV facility, for a 
toll. The toll is set to maintain a smooth flow of traffic on 
the HOV lanes. 

The Katy HOV lane in Houston, Texas, is a 13-mile, bar- 
rier-separated, reversible HOV lane located in the median of 

1-10. After opening as an HOV-3 lane in 1984, the lane was 
designated HOV-2 in 1986. The designation for the morn- 
ing peak period reverted to HOV-3 in 1988 because of heavy 
congestion. In 1991, the same change was made for the 
afternoon peak-travel hour. Those changes resulted in 
excess capacity, which led to Project QuickRide. Launched 
in January 1998, Quick_Ride allows a two-person carpool to 
use the HOV lane during peak hours for a $2 toll, which is 
collected electronically. 

Adding Capacity to an Existing Freeway The addition of HOT 

lanes to an existing freeway is recommended where there 
is insufficient volume to justify HOV lanes. An example is 
the 91 Express Lanes project in Orange County, Califor- 
nia-the first HOT lanes project in the nation to use value 
pricing. Opened in December 1995, the project is one of 
four private toll road ventures authorized by the California 
legislature in 1989. Project development and operating 
procedures are spelled out in a franchise agreement signed 
in 1990 between the state and the facility’s operator, the 
California Private Transportation Company (CPTC). 

Four HOT lanes (two lanes in each direction) were built 
in the median of State Route 91--a congested, eight-lane 
freeway. Tolls vary with time of day to ensure that the toll 
lanes remain uncongested at all times. To that end, tolls 
have been raised four times since 1995, most recently in Jan- 
uary 1999. The eight-level toll for traveling the length of the 
10-mile facility now ranges from 75 cents to $3.50. 

To support California’s ridesharing policy, vehicles with 
three or more occupants could travel free when the 91 
Express Lanes first opened. But in January 1998 CPTC began 
charging those vehicles half the regular toll because toll 
revenues were not covering debt service. 

Users of the 91 Express Lanes save 12-13 minutes of trav- 
el time, on average. But saving time is only one of several rea- 
sons for using the lanes. Other perceived benefits include 
greater reliability, better safety, and more predictable arrival 
times. An evaluation by Professor Edward Sullivan of Cal- 
ifornia Polytechnic State University found that a large 
majority of motorists do not use the 91 Express Lanes reg- 
ularly: only 23 percent use the facility every weekday, and 
a third use it less than once a week. Although there is some 
evidence that higher-income motorists use the facility more 
frequently than do other motorists, surveys find great diver- 
sity among the facility’s users. All commuters, irrespec- 
tive of income or occupation, tend to use the toll lanes to 
avoid being late for work, to arrive at appointments on 
time, or to pick up children at daycare facilities. In spite of 
the fears of critics, it seems that value-priced facilities are not 
just for well-to-do users. 

Value pricing benefits not only the users of the 91 

Express Lanes but also motorists in the adjacent general-pur- 
pose lanes, reports Professor Sullivan. Average peak-peri- 
od speeds in the adjacent lanes have risen from 15 mph to 
32 mph, and morning peak-period congestion in the gen- 
eral-purpose lanes has dropped from four hours to less 
than three hours. 

Professor Sullivan’s study also has shown that value pric- 
ing can be a powerful tool of freeway management. By meter- 
ing vehicles to maintain free-flowing traffic at all times, vari- 
able pricing enables each toll lane to carry as many vehicles 
at 65 mph as a general-purpose lane carries at 32 mph. 

Managing Demand on a New Limited-Access Highway A newly 
constructed limited-access highway in a highly congested 
travel corridor can be operated as an HOV/HOT facility. An 
example of such a facility is the proposed suburb-to-suburb 
Intercounty Connector in the congested Maryland counties 
of Montgomery and Prince Georges, suburbs of Washing- 
ton, D.C. Without tolls, it is feared, the facility would quick- 
ly become swamped with traffic. 

A facility like the Intercounty Connector can serve as a 
fast transitway (busway) while providing an option for solo 
drivers who are in a hurry. Variable tolls would control 
usage by single-occupant vehicles, thus ensuring that the 
lanes always operate at a specified throughput rate, even at 
peak-travel times. Electronic toll collection would afford toll- 
gate-free access to the lanes. 

HOV-TO-HOT CONVERSIONS ARE ALMOST ALWAYS FINAN- 

cially attractive. Adding new HOT lanes also can be attrac- 
tive under a wide range of conditions. Effective public-pri- 
vate partnerships--and enabling laws--are key to the 
success of HOT lanes projects. 

HOV-to-HOT Conversions The cost of converting an existing 
HOV lane to a HOT lane is relatively low. The main capital 
expenditures are for plastic pylons, changeable message 
signs, gantries, toll-reading and video-enforcement equip- 
ment, and computer hardware and software. The pave- 
ment and striping are already there, as are the ingress and 
egress signs. Drivers pay for the in-vehicle tags, although 
project operators have to buy the tags and lease or sell 
them to motorists. Operating costs arise from the sale or 
leasing of tags, operating and maintaining the collection 
system, advertising to explain and publicize HOT lanes, 
and enforcing the payment of tolls. 

The 1-15 conversion in San Diego had capital costs of 
$1.85 million, not including the transponders bought by dri- 
vers. The 1-15 project is generating annual revenues of 
about $1 million. The capital costs were defrayed from fed- 
eral grants; thus, all revenues are available to subsidize a new 

bus service that is operating on the HOT lanes. 

New Capacity As for brand-new HOT lanes, thus far we 

have one fully operational project and one detailed feasi- 
bility study to draw from. Both suggest that in highly con- 
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gested corridors where space for new, at-grade lanes is 
available in the median, the addition of HOT lanes can be 
financially feasible. 

The 91 Express Lanes project in California added four, 
10-mile-long lanes to the wide median of the Riverside 
Freeway at a total capital cost of $130 million. (That cost also 
covered a short stretch with an additional lane in each direc- 
tion for HOV enforcement.) The private operator had to 

finance the project with taxable revenue bonds, borrowing 
at an interest rate of 9 percent. In spite of the high cost of 

debt service, the operator was covering all costs (including 
debt service) and beginning to show a profit after only three 
years of operation. 

The consulting firm of Parsons Brinckerhoff Quade & 
Douglas, Inc., estimated costs and revenues for the pro- 
posed addition of nOT lanes to U.S. Route 101 in Sonoma 
County, California: a single HOT lane in each direction in the 
median. Parsons Brinckerhoff estimated that the 15-mile ver- 

sion of the project would cost $85-$119 million, and put the 
cost of the 24-mile version at $125-$177 million. The study 
found that, for either length, toll revenues from the lower- 

cost version would cover all costs; toll revenues from the 
higher-cost version might cover costs if the revenue esti- 

mates, based on variable rather than fiat-rate tolls, were 
achieved. Parsons Brinckerhoff concluded that "this project 
is financially, physically, and operationally feasible." 

Public-Private Partnerships The 91 Express Lanes was the 
first project developed under California’s landmark public- 
private transportation partnership law, AB 680. The 1-15 
nOT lane conversion was developed by the San Diego 
Association of Governments (SANDAG); TransCore oper- 

ates the system under contract to SANDAG. 
Fifteen states now have enacted legislation similar to 

California’s, under which state departments of transportation 
or other state agencies can contract competitively for private 
development and/or operation of transportation facilities. 

Such arrangements work well for several reasons. Contrac- 
tors can use fast-track methods, such as design-build, with 
which government agencies are usually less familiar or even 
prohibited from using. Contractors also know how to use mar- 
ket incentives to ensure timely completion of projects. 

Because of their bottom-line orientation, contractors find 
ways to reduce total investment and operating costs (e.g., 

by using a higher quality of pavement at the outset if that will 
reduce maintenance costs over the life of the project). And 
contractors generally know how to market a project. 

But early public-private partnership laws (such as AB 
680) imposed unrealistic burdens on private-sector part- 
ners. Those laws required 100 percent of all capital costs to 

come from nontax sources--even the costs of environmen- 
tal-impact studies, which must be done before a project can 
proceed, and which investors are understandably reluctant 

to fund. The early laws also required project revenues to 
cover costs that normally would be defrayed from state funds 

(e.g., law enforcement). Even more damaging to the prospects 
for financial feasibility, early partnership laws required the pri- 

vate partner to issue the project’s revenue bonds--which 
meant issuing them at expensive taxable rates. 

Second-generation partnership laws--such as those in 
Texas and Virginia--permit a state to cover risky initial 
expenses and, in certain cases, to partially fund construc- 
tion costs. The more recent laws also provide for the 
issuance of tax-exempt toll revenue bonds, either through 
a state toll agency or a special-purpose nonprofit corpora- 
tion. Until Congress modifies the federal tax code to permit 
private highway developer-operators to issue tax-exempt 
revenue bonds, state partnership laws should explicitly 
authorize the issuance of tax-exempt revenue bonds for 
public-private toll projects. 

A HOT LANES PROJECT MUST CLEAR THREE POLITICAL HUR- 

dles: user support for existing nov lanes, opposition from 
environmentalists, and concerns about equity and elitism. 

Support for Existing HOV Lanes As we discussed earlier, in 
many metropolitan areas it is becoming clear that nov 
lanes do not foster ridesharing and, in many cases, carry 
fewer people per hour than regular lanes. An nov facility 
may nevertheless have a large, established user group, 
which can wield significant opposition to a conversion 
project. How can such opposition be answered? 

Mixed nov/noT use may be the only viable alternative to 
the conversion of nov lanes to general-purpose lanes. Such 
conversions have taken place in New Jersey and have been pro- 

posed in California, Minnesota, and Virginia legislation. 
Conversion may assuage users who would otherwise be 

excluded if a popular nov-2 facility were converted to 
nov-3 because of congestion. And should a HOT lane begin 
attracting so many vehicles that it begins to be congested, 
raising the toll can quickly restore uncongested conditions, 
as demonstrated by California’s 91 Express Lanes and I-15 

projects. Further, nOT lanes do not seem to undermine 
ridesharing; carpooling has increased on both California 
nOT lanes since their opening. 

In metropolitan areas where nov lanes have not yet 
been introduced, policymakers should consider the option 
of introducing tolled express lanes instead of nOT lanes. 
There will still be a strong incentive to carpool because 
tolls can be shared. But enforcement on tolled lanes is sim- 
pler and less costly than enforcement on mixed nov/noT 
lanes because it is not necessary to distinguish between 
paying customers and qualifying (free) carpools. 

Environmental Concerns The 1991 Intermodal Surface 
Transportation Efficiency Act bars a highway project that 
adds capacity in a metropolitan area that is a "nonattain- 
ment area" for air quality unless the project is found to be 
in conformance with the state’s air-quality implementa- 
tion plan under the Clean Air Act. Converting an existing 
nov lane to a nOT lane should not pose a problem, but the 

addition of new lanes configured as nOT lanes may require 
a finding of conformity. 
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Computer modeling may show that the addition of 
HOT lanes would result in less stop-and-go traffic in exist- 
ing general-purpose lanes, offsetting emissions from traf- 

fic on the smooth-running HOT lanes. That kind of calcu- 
lation was part of the conformity documentation for the 91 
Express Lanes project, which added four new HOT lanes to 
a congested freeway. 

In most cases, especially with the addition of a single 

HOT lane in each direction, new HOT lanes will have little 
effect on emissions. A 1995 report from the Transportation 
Research Board of the National Research Council’s Nation- 
al Academy of Sciences concluded that changes in emissions 
resulting from road improvements--even major ones-- 
are likely to be so small as to be unmeasurable. 

There are environmental organizations on both sides of 
the HOT lane question. Some groups, such as the Chesapeake 
Bay Foundation, argue that even allowing carpools onto HOV 
lanes subverts their primary function as busways. Such 
groups will certainly oppose converting HOV lanes to HOT 

lanes. On the other hand, a number of environmental 
groups have in recent years become advocates of value 
pricing as a way of making auto users pay the full costs of 
highway use. Most notably, the Environmental Defense 
Fund (EDF) strongly supported the 91 Express Lanes project 
as a step toward wider use of road pricing--even though the 
project involved adding four lanes to an existing freeway. EDF 
also has argued for the addition of HOT lanes in several 
counties in the San Francisco Bay area. Other environ- 
mental groups have supported value pricing and HOT lanes 
in Oregon and in the New York City metropolitan area. 
Some of those groups support Hov-to-HOT conversions but 
not the addition of new nOT lanes. 

Equity and Elitism Perhaps the most troubling argument 
against HOT lanes is the claim that they are elitist "Lexus 
lanes," which the rich can use to speed past the poor who 

remain stuck in traffic. 
But another way to view HOT lanes is as a step toward 

a system that better meets users’ unique needs. A mother rac- 
ing to get to a daycare center to avoid paying dollar-a- 
minute late fees may well decide it is worth paying $2 to use 
a HOT lane. A plumber trying to fit one last appointment into 
a busy day may be able to do so only by speeding past con- 
gestion, gladly paying the HOT lane charge. Other people 
would prefer to remain in the regular lanes--which a HOT 
lane program does not take away--and pay in the form of 
time rather than dollars. Data from the 91 Express Lanes and 

I- 15 projects indicate that people at all income levels use the 
lanes when saving time is important to them. 

nOT lanes yield other general benefits: 

¯ They reduce congestion in adjacent general-purpose 
lanes. 

¯ Transit vehicles gain access to faster-moving lanes, 
which entices some commuters to switch from autos to 
express buses or commuter-shuttle vans. 

¯ Further, toll revenues can be used to provide express bus 
service, as San Diego is doing in its I-15 HOT lane corridor. 

¯ Emergency vehicles can reach their destinations much 
more quickly on nOT lanes. 

¯ And, unlike general-purpose highways and HOV lanes, 
only the users of a nOT lane facility pay for it. 

Thus, the equity argument against HOT lanes is far less 
worrisome than some have feared. 

HOV LANES--UNDER ATTACK BY MOTORISTS, ACADEMICS, 

and environmentalists--may not survive politically. The 
alternative is HOT lanes, a policy innovation whose time has 
come. nOT lanes offer congestion-free highway use for a fee. 
Critics charge that nOT lanes benefit only the wealthy, but 
that is demonstrably untrue. 

The HOT lanes concept is a rare policy innovation that 
improves economic efficiency and is politically feasible as well. 

readings 
~ Committee for a Study of the Impacts of Highway Capacity 

Improvements on Air Quality and Energy Consumption. Expanding 

Metropolitan Highways: Implications for Air Quality and Energy Use. Spe- 

cial Report 245. Washington, D.C.: Transportation Research 

Board, 1995. 

~ Joy Dahlgren, "Are HOV Lanes Really Better?" Access, Spring 
1995: 25. 

~ Gordon ]. Fielding and Daniel B. Klein. High Occupancy Toll Lanes: 

Phasing in Congestion Pricing a Lane at a Time, Policy Study No. 170. 

Los Angeles: Reason Public Policy Institute, November 1993. 

®~ Karen J. Hedlund. The Case for Tax-Exempt Financing of Public-Private 

Partnerships. Los Angeles: Reason Public Policy Institute, 

February 1998. 

~ Report of the Institute of Transportation Engineers (ITE) Task 

Force on HOT Lanes. "High-Occupancy/Toll Lanes and Value Pric- 

ing: A Preliminary Assessment." ITEJournal, June 1998: 30. 

~ Alan Pisarski. Commuting in America IL Washington, D.C.: Eno 

Transportation Foundation, 1996. 

~ Robert W. Poole Jr. and Michael Griffin. Shuttle Vans: The Over- 

looked Transit Alternative, Policy Study No. 176. Los Angeles: Reason 

Public Policy Institute, April 1994. 

~ Parsons Brinckerhoff Quade & Douglas, Inc. Final Report: Sonoma 

County US 101 Variable Pricing Study (for the Metropolitan 

Transportation Commission and Sonoma County Transportation 

Authority), June 6, 1998. 

San Dingo State University, Department of Civil and Environ- 

mental Engineering. I- 15 Congestion Pricing Project Monitoring and 

Evaluation Services, Phase I Report (prepared for San Diego 

Association of Governments), December 30, 1998. 

¢ Edward C. Sullivan. Evaluating the Impacts of the SR 91 Variable Toll 

Express Lane Facility, Final Report. California Polytechnic State 

University, San Luis Obispo, Cal., May 1998. 

REGULATION~ VOLUME 23, NO. 1 



From: 

Sent: 

To: 

Subject: 

Attach: 

Saved by Windows Internet Explorer 7 

Tuesday, October 7, 2008 4:18 PM 

Marc Fisher - Exalted HOT Lanes Leave the Average Joe in the Dust - 
washingtonpost.com 

ATT00001.gif; ATT00002.gif; ATT00003.css; ATT00004.css; ATT00005.css; 
ATT00006.css; ATT00007.css; ATT00008.css; ATT00009.css; ATT00010.css; 
ATT00011 .bin; ATT00012.bin; ATT00013 .bin; ATT00014.bin; ATT00015 .bin; 
ATT00016.bin; ATT00017.bin; ATT00018.bin; ATT00019.bin; ATT00020.bin; 
ATT00021 .bin; ATT00022.bin; ATT00023.bin 

Exalted HOT Lanes Leave the 
Average Joe in the Dust 

By Marc Fisher 
Sunday, March 25, 2007; C01 

Nobody asked you, you probably don’t like it, and it could 
well cost you a bundle: Both Maryland and Virginia are 
charging full-steam ahead with plans to build Lexus lanes, the 
trendy new way to expand highways with sky-high tolls for 
the privilege of speeding past the regular Joes over in the slow 
lane. 

Lexus lanes -- the experts say we must eschew such 
denigration of the affluent and instead call them HOT (high- 
occupancy toll) lanes -- are widely loathed by actual commuters everywhere they are proposed. Yet they’re 
coming down the pike, and you can’t do a thing about it. Why? Because the list of folks who think this is one 
fantabulous idea reads like a power map of the nation. 

Big business loves the Lexus lane because it gets to build new highways, tell the government how high the tolls 
need to be and then -- ain’t life grand? -- keep the toll dollars. Big government loves Lexus lanes because it gets 
to bow out of the road-building business and still take credit for fixing the transportation mess. Politicians love 
Lexus lanes because they get to dish out contracts on huge projects, and they needn’t even raise taxes to have all 
that fun. 

To make matters even lovelier for the folks in charge, they get to tout the views of experts who consider this the 
right and smart thing to do. Traffic engineer geeks love HOT lanes because they really do provide a faster trip 
for those willing to pay whatever it takes to get in the fast lane. Economics geeks love HOT lanes because 
they’re a beautiful example of supply and demand in its essence. Read the professors on this, and HOT lanes 
start to sound like econ porn. 

Even some environmentalists like HOT lanes on the theory that high tolls will discourage driving and that 
revenue from tolls can be steered toward transit proj ects. 

So if all these smart people love Lexus lanes, what’s the problem? 

Drivers tend to hate the idea for three reasons: 1) Lexus lanes seem unfair to low- and middle-income 



commuters who can’t afford to shell out the big bucks. In Virginia, where prices could vary according to traffic 
volume, planners say it could cost up to $42 per day roundtrip between Prince William County and the 
Pentagon on the HOT lanes scheduled to be built along Interstate 95. 

2) Folks tend not to believe the new lanes would really save much time. After all, look how congested HOV 
lanes have become on 1-95. 

3) The structure of these deals, with private companies winning the right to profit off traditionally public 
infrastructure, sets off many people’s stench meters. Because public dollars built almost all roads in the first 
place, exorbitant tolls feel like double taxation. 

But in the HOT lanes industry, these hesitations are dismissed as evidence of popular ignorance. The peasants 
fail to recognize the true magnificence of the gift being bestowed upon them. 

Texas A&M researchers studied the public response to HOT lane proposals and concluded that "in all states, 
public opinion was generally lukewarm." 

But advocates for HOT lanes say these obstacles are easily overcome. All it takes is some expensive marketing 
(aimed at and -- swallow hard, now -- paid for by the taxpayer) and a cottage industry of consultants who 
specialize in selling unpopular policies. (The consultants say it’s easier to overcome opposition where HOT 
lanes are part of a brand-new highway than where new lanes are added to an existing, toll-free road, as is 
envisioned in Maryland on 1-270 and parts of the Capital Beltway and in Virginia on 1-95 and 1-395.) 

In fact, HOT lane advocates have some good facts on their side. Jacking up tolls on express lanes during busier 
hours really does discourage enough motorists to assure a quick ride for those willing to shell out the bucks. 
And surveys in cities with HOT lanes show them to be generally popular once they’re in service. 

Traffic experts are confident they can overcome the fairness problem. In cities where HOT lanes have been 
available for some years now, "the users of the HOT lane look like the demographic profile of all the people 
who drive that corridor," says Texas A&M researcher David Ungemah. "Lower-income people will use the 
lanes, just not as frequently as high-income users." 

Well, sure, if I really can’t afford the HOT lane but the day care is going to charge me an onerous late fee, I 
might decide I have to hit the express one day. But at $42 a day, not many schoolteachers or secretaries are 
going to make a habit of it. 

Actually, there is a way around the fairness issue, although no one has proposed it in either Virginia or 
Maryland: "If it’s really about managing demand and not generating revenue, you could charge different rates 
for different people, based on their income," Ungemah says. 

In San Francisco, a drive to put HOT lanes on the Bay Bridge failed, but part of the discussion was a proposal to 
give less affluent drivers access to Lexus lanes by giving them discounts, much as utility companies do. Those 
who qualify for cut-rate power could be issued transponders that would let them onto the HOT lane for a lower 
rate. 

It’ll never happen, of course, because the whole Lexus lane fad is based on a much simpler political concept, the 
one that says let’s just shove it down their throats, and they’ll come to like it. 
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Wha~ are HOT ~a~es? 
High occupancy toll (HOT) lanes are HOV lanes (for carpools of two or more, vanpools 
and buses) that are also open to solo drivers who pay a toll. Toll rates adjust 
electronically to ensure that traffic in the HOT lane is free flowing (at least 45 miles 
per hour 90 percent of the time) even when the regular lanes are congested. The SR 
.t67 HOT lanes provide toll-free express trips for buses, vanpools and carpools of two 
or more, and also give solo drivers the option to pay for a faster, more reliable trip 
when they need it the most. 

Why are HOT ~anes on SR 1677 
After an extensive evaluation in 2003 of all the region,s HOV lanes, WSDOT chose SR 
167 for the HOT lanes pilot project because the freeway has heavy congestion in the 
regular lanes and space available for more vehicles in the HOV lanes. WSDOT 
converted nine miles of HOV lanes to HOT lanes on SR 167 between Renton and 
Auburn. Using traffic models, our studies estimate that 5-10 percent more vehicles will 
be able to travel the SR 167 corridor daily with HOT lanes, while preserving express 
trips for buses, vanpools and carpools. The SR 167 HOT Lanes Pilot Project will last 
four years. During that period, WSDOT will gather information about how well the HOT 
lanes function, how the technology works and ways to improve the efficiency of our 
roadways in Washington state~ 

WI[~y sho~J~d ]~ pay a to~l to ~ase the HOT ~ane? 
WSDOT will manage speeds in the HOT lane at free-flow speeds (more than 45 mph at 
least 90 percent of the time) during rush hours. That means solo drivers can choose 
to pay a toll and drive in the HOT lane to avoid congestion when there is space in the 
lane for more vehicles. With .~#.[!.~.~!.~..~.9.!!!.~.g, the toll price adjusts automatically to 
ensure that drivers in the HOT lanes can travel quickly and reliably whenever they 
chose to use them. Carpools, vanpools and transit will enjoy free-flowing travel in the 
HOT lanes virtually all the time. 

Now do ~e ~olls work? 
Hot lanes are easy to use: the tolls are electronically debited from the user’s pre-paid 
account using a payment system called Good To Go! ~ there are no toll booths. Good 
To Go! utilizes a small radio-frequency transponder e-sticker, about the size of a 
credit card that adheres to the inside of a vehicle’s windshield near the rearview 
mirror and can be read by a sensor mounted over the roadway. 

When a vehicle first enters the HOT lane, the sensor reads the transponder, and the 
system automatically debits the toll from the driver’s prepaid Good To Go! account. 
Even though vehicles may pass through several access points, a single toll is charged 
for each trip in HOT lanes along SR :~67. Each solo driver pays the toll price displayed 
on an electronic sign over the roadway when they first enter the HOT lane. Even if 
the toll price increases or decreases before the vehicle exits the HOT lane, the driver 
pays the toll amount that was displayed upon first entering the HOT lane each trip. 

The price to enter the HOT lane depends on the current demand and level of 
congestion. The price decrease or increase based on the amount of traffic in the HOT 
lane, so the toll amount will depend on the demand for HOT lane space~ An average 
peak-hour toll might be $2 to $5. The state Transportation Commission established a 
toll range of 50 cents to $9. 

Who has to pay the toll to use HOT ~anes? 
Only people who are driving alone must pay the variable, electronic toll to use HOT 
lanes. Vehicles carrying at least two people of any age, buses, vanpools and 
motorcycles can use HOT lanes toll-free and do not need to carry a transponder. 

W~at do HOT ~a~es ~ook ~ike? 
HOT lanes look much like HOV lanes, except they are separated by a two-foot buffer 
and double solid white lines, which is illegal to cross. Signs on the roadway alert 
drivers to approaching access points and the current toll amount. Drivers can enter 
HOT lanes at the beginning of the HOT lanes and in 1/4 mile-long access zones. There 
are six northbound and four southbound access zones. 

An overhead sensor automatically deducts tolls as it reads the transponders of 
vehicles passing beneath it. One toll is debited for each trip in the HOT lane. A white 
light will flash when a vehicleCs transponder is read. The light indicates that a 
transponder was detected. At entrance/exit points, the buffer that separates the 
HOT lane from the general-purpose lanes become a single dashed line~ Access areas 
will be about a 1/4 mile long. 

WSDOT added road striping and extra merging space between the HOT lane and 
general-purpose lanes to make the roadway safer for all drivers. The access point 
design is based on a HOT lane project in operation in Minnesota. That project has 
been successful with reported average speeds of 50-55 mph in the HOT lanes~ Traffic 
might slow down at the HOT lane access locations, but we anticipate the overall 



average speed on HOT lanes will be more than 45 mph(at least 90 percent of rush 

hours). 

Using traffic models, our studies estimate that 5-10 percent more vehicles will travel 
the SR 167 corridor daily with HOT lanes, while preserving express trips for buses, 
vanpools and carpools. 

What are the hours of operation for HOT lanes? 
HOT lanes operate on the same schedule as the existing HOV lanes @ 5 a.m. to 7 
p.m. Outside of those hours the HOT lanes are toll free and open to all - no 
transponder necessary. However, those hours could change as the pilot project 
progresses. Keep an eye on the road signs and check the Web site for updates. 

What happens during an emergency? 
In the event of an emergency, emergency vehicles have complete toll-free access to 
the lane. 

What about the merging at the entrances/exits; won,t that cause congestion 

We are closely evaluating the project, including the merges at mid-point access 
locations and the north- and southbound entrances. We are most concerned about 
access to 1-405 at the north end of the project. There is another project that would 
create HOV/HOT freeway to freeway connections with 1-405 from the HOT lanes, but 
that project does not currently have funding. Heanwhile, we are planning to make 
some small improvements to the northbound ramps at 1-405. 

Each HOT lane transponder reader gantry has two antennas, one over the HOT lane 
and another over the adjacent general purpose lane. This ensures that a vehicle with 
a transponder traveling in the general purpose lane isn’t accidentally tolled. With two 
antennas, the system can accurately detect if a transponder is in the HOT lane or in 
the general purpose lane. We have no plans to expand variable tolling on SR .t67 to 
more than one lane in each direction. 

You can open an account and have a transponder mailed to you by logging onto the 
Good To Go.,’ Web site or by calling customer service at 866-936-8246. You can also 
open an account and get a transponder by stopping by a Good To Go! customer 
service center in Tacoma at 2:~15 S. 56th St., Suite 306, or in Gig Harbor at 3212 
50th Street Ct. NW, Suite 200. Shortly before the HOT lanes open this spring a mobile 
customer service office will appear at various locations along the SR 167 corridor. 

Good To Go! windshield-mounted transponders can be deactivated for occasions when 
you ride in the HOT lanes with a passenger and don~t need to pay the toll. Users 
may obtain a ~shield~ from Good To Go! that can be applied with Velcro over the 
transponder inside the vehicle to deactivate it. The shield must be applied before 
entering HOT lanes to avoid electronic toll collection. On days when you choose to 
drive alone, you need to remove the shield from the transponder to reactivate it and 
enter the HOT lanes legally. Drivers who don~t reactivate the transponder and are 
driving in the HOT lanes alone may be pulled over and cited by troopers. To order a 
shield, call Good To Go! customer service at 1-866-936-8246. Read how to apply the 
shield. 

~anes? 
Shields are sold for $3.50 each by .~s2~2~..~..~.!. However, they’re not available for 

order online yet. To get one now, simply call Good To Go! customer service at 866- 
936-8246 and order a shield over the phone. You can also purchase shields in person 
at either of the two Good To Go! customer service offices in Tacoma at 2115 S. 56th 
St., Suite 306, and in Gig Harbor at 3212 50th Street Ct. NW, Suite 200. We also are 
planning to have a mobile office that will appear at various locations along the SR .t67 
corridor in the weeks before and after HOT lanes open Hay 3. A schedule and 
locations for the mobile office will be posted on the .~.~..!~.~.¢.~ Web site. 

Yes, any Good To Go[ transponder works on both the Narrows Bridge and HOT lanes. 

Where does the to[[ revenue from SR 3.~7 go? 
All toll revenue is deposited into a state treasury account. Honey in the account will 
be spent only if appropriated by the state Legislature. Once the money is 
appropriated, WSDOT may use it to pay for the cost of maintaining the tolling system. 
A portion of the revenue may be dedicated to increase transit, vanpool, carpool and 
other services for the SR 167 corridor. 



do you separate the revenues? 
Tolls collected at the Narrows Bridge go into a separate account. The system 
automatically tracks where each toll was collected and places the money into either a 
HOT lanes account or a Narrows Bridge account. 

Yes. Your personal account data will be protected by law and only will be released to 
the account holder or when a subpoena or court order has been issued. Travel data 
will be used to monitor the performance of the pilot project, but this data will not be 
linked to account data. Don’t worry about being tracked all over the state; these 
transponders only work within a range of about 30 feet. 

We we are working with the Washington State Patrol to catch HOT-lane cheaters. 
When a solo driver with a transponder enters the HOT lane, a white light over the 
roadway flash, signaling to WSP troopers and others that the vehicle has a valid Good 
to Go! transponder and has entered legally. ~f the light doesn’t flash, troopers ook into 
the vehicle, as they do in HOV lanes, to see if there are two or more people in the 
vehicle. The fine for violating the HOT lane rules is at least $:t24, the same as the 
current fine for driving alone in an HOV lane. The fine for an HOV violation increased 

from $~.01 to $124 on 3uly 1, 2007. 

double ~vhite lines i~legal? 
Crossing the double white lines is a violation of RCW 46.61.050, which requires drivers 
to obey all required traffic control devices. Both the double white lines and the signs 
directing motorists not to cross them are considered by law to be required traffic 

control devices. 

What if 2 see someone using HOT ~anes i~ega~ly? 
.lust like in the HOV lanes, citizens may report HOT lane violators through the HERO 

program at 206-764-HERO or online. 

Are trucks a~owed to use HOT ~anes? 
Trucks weighing more than 10,000 pounds are not allowed to use HOT lanes. Even if 
they’ve paid the toll, trucks that are overweight are subject to being cited and fined 
at least $124 by the Washington State Patrol. 

Wlt~o ~nanages tlt~e HOT lanes? 
WSDOT manage and operates the HOT lanes. During the four-year pilot project, 
WSDOT will closely monitor this stretch of SR 167 and report results to the 
Washington State Transportation Commission and the Legislature annually. 

What effect ~vill HOT lanes have on buses~ vanpoo~s and carpoo~s? 
SR ~.67 HOT lanes continue to provide buses, vanpools and carpools reliable, toll-free 
express trips. When there is space in the HOT lane for more vehicles, solo drivers may 
enter by paying a toll using a Good To Go! transponder. Electronic tolls are set to 
ensure that everyone in the HOT lane, including buses, carpools and vanpools, travel 
at free-flow speeds (45 mph or more at least 90 percent of the time) during rush 
hours, even when the general purpose lanes are congested. Variable tollinq 
technology keeps the HOT lanes free of congestion. The price automatically adjust up 
or down depending on space available in the HOT lane. As the HOT lane gets more 
crowded, the price goes up, fewer cars enter, and speeds increase. When there,s 
little traffic in the HOT lane, the price drops. 

Our traffic data shows that there is room in SR 167 HOV lanes to accommodate some 
toll-paying solo drivers, even during rush hours. This is not the case on more 
congested HOV lanes on ~-5, ~-405 and elsewhere. 

The pilot project allows WSDOT to test new technologies for maintaining express 
travel lanes and improving freeway efficiency. 



improved? Won~pt the HOT ~anes just get people to 
the bof~t~eneck faster? 
Several improvements have been made or are planned 
for the SR 167/I-405 interchange and the surrounding 
area to help keep traffic flowing. Improvements will 
increase capacity, ease congestion and add general 
purpose lanes to 1-405 near the interchange and a new 
SR 167 southbound lane from 1-405 to SE 180th St. 

WSDOT also is assessing the SR 167 nort hbound and 
southbound ramps and how they merge onto 1-405. 
Planned ramp improvements should help streamline 

traffic flow, but it is not the ultimate solution. There is a 
project in the 1-405 Program Master Plan that would 
rebuild the 1-405/SR 167 interchange. Funding for some 
of the interchange improvements ~ HOViHOT 
northbound and southbound ramps -- were proposed in 
the Regional Transportation Investment District package 

This is a rendering of an SR 
167/I-405 direct HOV to HOV 
connection was proposed in 
last year’s Proposition 1 
ballot measure that was 
rejected by voters. WSDOT 
is looking For other sources 
of Funding For this project. 

of projects, also known as Proposition 1, which voters rejected in November 2007. 
WSDOT currently is looking for other sources of funding for the projects. Learn more 

about the 1-405 program. 

Is W~DOT e:~ending the HOV lanes on ~R /‘677 
WSDOT plans to extend the SR 167 HOV lanes to Puyallup. Those projects will be built 
in stages as funding becomes available. We currently have funding to extend the 
northbound HOV lanes to 15th Street SW and the southbound HOV lanes to Eighth 
Street East at Pacific. An additional HOV section was included in the Regional 
Transportation Investment District (RTID) list of proposed projects, also known as 

Proposition 1, which was rejected by voters in November 2007. WSDOT currently is 
looking for other sources of funding for the project. 

Is WSDOT widening or adding lanes to SR/.677 
Currently WSDOT is wrapping up the SR 167 Valley Freeway Corridor Plan, which 
includes a recommendation to add one lane in each direction of SR 167 in the future. 
At present, however, there are no funds to design and construct the lanes along the 
whole corridor. The study and its recommendations will be published this summer with 
more details and put online. 

What about peopie who cannot afford HOT ~anes? 
Currently there are several HOT lanes operating in other states around the country. 
Surveys from a study of the SR 91 Express Lanes in California had the following 
findings: 

"Although roughly one-quarter of the motorists in the toll lanes at any given time are in 

the top income bracket, data demonstrate that the majority are low and middle-income 

motorists. The benefits of the HOT lane are enjoyed widely at all income levels." 

Lower income motorists might use the HOT lanes when the reliability of their trip time 
is important. For example, HOT lanes could help them avoid paying a late pick-up fee 
at their day care center or get them to a critical appointment on time. This might be 
particularly important for self-employed contractors and small business people, who 
can squeeze more appointments into their schedules if their commute time is more 
reliable. 

WSDOT recently held focus groups in south King County to listen to people with low- 
incomes who use SR 167. Members of these groups expressed interest in paying a toll 
to use the HOT lane. WSDOT also plans to survey users of the HOT lanes after the 
lanes are in operation. 

The two general purpose lanes on SR 167 will remain toll free and open to all vehicles. 

Copyright W~DOT @ 2008 









Poverty Tourism: Exploring the Slums of 

India, Brazil and South Africa 
Posted by Amanda Kendle on February 7, 2008 
Filed under: Brazi!, Features, India, South Africa 

Editor’s note: This is part four in Vagabondish’s multi-part series on dark tourism. 

Like what you see? Subscribe to the full RSS feed. 

Pick your way through a squatter settlement of Mumbai, India, where one million people live in 

an area half the size of New York’s Central Pa rk. Step over rats in the shanty towns 

around RiO c]e Jill lie! to. Or meet local South Africans living in a Soweto township near 
Johannesburg, dubbed the most dangerous city outside of war zones. These kinds of activities all 
fall under the heading of poverty tourism. 

Like many forms of dark tourism, poverty tourism - sometimes called poorism - has only been 
given its label recently. Poverty tourism commonly refers to small organized tours that you can 

take upon arriving in a city, and these tO U r$ will walk or drive you through an area of extreme 
poverty. When I first heard the term it sounded like pure voyeurism to me - come and watch 
how the funny poor guys live - but when you dig a bit deeper, the pros and cons of poverty 
tourism become much more complicated. 

What Do You Do On A Poverty Tour? 

While poverty tours exist in all parts of the world - even in developed countries, there are tours 
of the immigrant zone of Rotterdam in the Netherlands, or around poor areas of Houston or New 
York - the most common tours you’ll hear about are those of the favelas in Rio de Janeiro, the 
shanty towns in South Africa, and of the squatter settlements of India, particularly in large cities 
like Mumbai. Some of these trips have been running for the best part of two decades, usually 
quietly, without heavy promotion. Let’s take a look at three different poverty tours to try to better 
understand the situation. 

Favelas of Rio de Janeiro, Brazil 

Favela Dona Marta, Rio de Janeiro © exfordy 

Favela tours are perhaps the most well-known form of poverty tourism. And perhaps because 
they’re known, and many tourists want to take one, they push the barrier of what is acceptable - 
at least that’s my opinion. One of the original guide companies, Favela Tours, which has been 
operating over fifteen years already, do it right: the company founder Marcelo Armstrong knows 
a lot about the complicated situation of poverty in Rio, and is keen to show tourists that even in 



favelas, the people are striving to develop, and he takes his tours to community day care centers 
and radio stations run by the locals. But the business of taking tourists into favelas has been 
around long enough now that less reputable entrepreneurs are also trying to take their cut of the 
tourist dollar, and that’s clearly bad for the favelas and bad for the tourists. 

Township Tours, South Africa 

On the outskirts of Johannesburg, and on the edge of Cape Town, along with other parts of South 
Africa, tourists can visit the squatter townships. A friend of mine lived in Cape Town and when I 
asked her for traveling tips, taking a township tour came high on her list. I never did, but I’ve 
often wondered why so many people want to. 

The township tours around Soweto, for example, seemed to spring up more by accident, arising 

from demand. Bus loads of tourists bound for other 1:O kl [’[ ~;1: a 1:1: ra Ct[O [’1 S drove through 
the townships to stop and take a look from the safety of their buses. A few locals decided to offer 
tours around the townships so they could make some money out of the passing trade. With 
security tightened for visitors, they can see the huts where people live without water or 
electricity, and understand what tiny and cramped conditions the people live in. 

Dharavi Slums of Mumbai, India 

Antop Hill Squatter Slum, Mumbai © wordcat57 

Since 2006, Reality Tours and Travel has offered visitors to Mumbai the chance to tour the 
Dharavi area of the city, dubbed "the biggest slum of Asia". A young British guy, who had the 
idea for the trips after visiting the favelas of Rio, teamed up with a local Indian man to run 
authentic walking tours around Dharavi. They want to show the reality of life there and at the 
same time dispel the myth that the poor there are lazy or helpless, but rather working hard to 
improve their lives. 

What I like about the Dharavi tours is the effort taken to keep the tours grounded in reality and 
avoid the possibilities of voyeurism as much as possible. Tourists are not allowed to take 
photographs, and the groups are kept to a maximum of five people so it doesn’t look too 
intrusive. They also use guides who are very knowledgeable about the area, so they can answer 
all your questions, and the company gives 80% of the after tax profit from the tours to local 
NGOs to help alleviate poverty. 

Can Poverty Tourism Really Help the Poor? 

Here’s a view on the poverty and tourism debate from somebody who hasn’t experienced 
poverty: at the 28th FITUR tourism trade fair in January, 2008, Spain’ s King Juan Carlos 
focused his opening speech on telling delegates that expanding tourism into poverty-stricken 
countries is not just interesting or desirable, but necessary: 



Tourism is a driver of understanding between peoples. It is an effective instrument with which to 
eradicate poverty and to improve the legitimate aspirations and well-being of citizens. 

Is this really the case? Well, of course, it depends. Personally, I think that if it’s managed by real, 
interested professionals, and sensible ground rules are set - don’t take photographs, don’t give 
money or candy away (donate through a suitable charity or organization instead), stay in small 
groups, and so on - then perhaps poverty tourism really does provide some benefits for the 
locals. And at this stage in its development, when it’s mostly undertaken by fairly seasoned 

t ra vele rs who are genuinely interested in understanding more about a country and its 
people, it seems that such tours can truly be managed in this way. My fear is that poverty tourism 

could become a more mainstream activity, and money-hungry t ra vel a g e n ts will start 
sending in large air-conditioned buses full of ignorant tourists snapping hundreds of pictures, and 
then the rot will really set in. 

If you decide that a poverty tour is something you want to do, then I’d recommend reading these 

tips put out by Budget Travel. This piece provides all kinds of advice from how you can 
contribute to the community you visit, what you should and shouldn’t do, and opinions on taking 
photographs, bringing children with you and chatting to the locals. 

http://ww~.vagab~ndish.c~m/p~verty-t~urism-t~uring-the-s~ums-~f-india-brazi~-and-s~uth-africa/ 



March 9, 2008 
Heads Up I Poverty Tours 

Slum Visits: Tourism or Voyeurism? 
By ERIC WEINER 

MICHAEL CRONIN’s job as a college admissions officer took him to India two or three times a 

year, so he had already seen the usual sites -- temples, monuments, markets -- when one day he 
happened across a flier advertising "slum tours." 

"It just resonated with me immediately," said Mr. Cronin, who was staying at a posh Taj Hotel in 
Mumbai where, he noted, a bottle of Champagne cost the equivalent of two years’ salary for 
many Indians. "But I didn’t know what to expect." 

Soon, Mr. Cronin, 41, found himself skirting open sewers and ducking to avoid exposed 
electrical wires as he toured the sprawling Dharavi slum, home to more than a million. He joined 
a cricket game and saw the small-scale industry, from embroidery to tannery, that quietly thrives 
in the slum. "Nothing is considered garbage there," he said. "Everything is used again." 

Mr. Cronin was briefly shaken when a man, "obviously drunk," rifled through his pockets, but 
the two-and-a-half-hour tour changed his image of India. "Everybody in the slum wants to work, 
and everybody wants to make themselves better," he said. 

Slum tourism, or "poorism," as some call it, is catching on. From the favelas of Rio de Janeiro to 
the townships of Johannesburg to the garbage dumps of Mexico, tourists are forsaking, at least 
for a while, beaches and museums for crowded, dirty -- and in many ways surprising -- slums. 
When a British man named Chris Way founded Reality Tours and Travel in Mumbai two years 
ago, he could barely muster enough customers for one tour a day. Now, he’s running two or three 
a day and recently expanded to rural areas. 

Slum tourism isn’t for everyone. Critics charge that ogling the poorest of the poor isn’t tourism 
at all. It’s voyeurism. The tours are exploitative, these critics say, and have no place on an ethical 
traveler’ s itinerary. 

"Would you want people stopping outside of your front door every day, or maybe twice a day, 
snapping a few pictures of you and making some observations about your lifestyle?" asked 
David Fennell, a professor of tourism and environment at Brock University in Ontario. Slum 
tourism, he says, is just another example oftourism’s finding a new niche to exploit. The real 
purpose, he believes, is to make Westerners feel better about their station in life. "It affirms in 
my mind how lucky I am -- or how unlucky they are," he said. 

Not so fast, proponents of slum tourism say. Ignoring poverty won’t make it go away. "Tourism 
is one of the few ways that you or I are ever going to understand what poverty means," said 
Harold Goodwin, director of the International Center for Responsible Tourism in Leeds, 



England. "To just kind of turn a blind eye and pretend the poverty doesn’t exist seems to me a 
very denial of our humanity." 

The crucial question, Mr. Goodwin and other experts say, is not whether slum tours should exist 
but how they are conducted. Do they limit the excursions to small groups, interacting 
respectfully with residents? Or do they travel in buses, snapping photos from the windows as if 
on safari? 

Many tour organizers are sensitive to charges of exploitation. Some encourage -- and in at least 
one case require -- participants to play an active role in helping residents. A church group in 
Mazatlfin, Mexico, runs tours of the local garbage dump, where scavengers earn a living picking 
through trash, some of it from nearby luxury resorts. The group doesn’t charge anything but asks 
participants to help make sandwiches and fill bottles with filtered water. The tours have proven 
so popular that during high season the church group has to turn people away. "We see ourselves 
as a bridge to connect the tourists to the real world," said Fred Collom, the minister who runs the 
tours. 

By most accounts, slum tourism began in Brazil 16 years ago, when a young man named 
Marcelo Armstrong took a few tourists into Rocinha, Rio de Janeiro’s largest favela, or 
shantytown. His company, Favela Tour, grew and spawned half a dozen imitators. Today, on any 
given day in Rio, dozens of tourists hop in minivans, then motorcycles and venture into places 
even Brazil’s police dare not tread. Organizers insist the tours are safe, though they routinely 
check security conditions. Luiz Fantozzi, founder of the Rio-based Be a Local Tours, says that 
about once a year he cancels a tour for security reasons. 

The tours may be safe, but they can be tense. Rajika Bhasin, a lawyer from New York, recalls 
how, at one point during a favela tour, the guide told everyone to stop taking pictures. A young 
man approached the group, smiling and holding a cocked gun. Ms. Bhasin said she didn’t exactly 
feel threatened, "just very aware of my surroundings, and aware of the fact that I was on this 
guy’ s turf." 

Still, she said, the experience, which included visiting galleries featuring the work of local artists, 
was positive. "Honestly, I would say it was a life-changing experience," Ms. Bhasin said. Saying 
she understood the objections, she parried, "It has everything to do with who you are and why 
you’re going." 

Chuck Geyer, ofReston, Va., arrived for a tour in Mumbai armed with hand sanitizer and the 
expectation of human misery incarnate. He left with a changed mind. Instead of being solicited 
by beggars, Mr. Geyer found himself the recipient of gifts: fruit, and dye to smear on his hands 
and face, as people celebrated the Hindu festival of Holi. "I was shocked at how friendly and 
gracious these people were," Mr. Geyer said. 

Proponents of slum tourism say that’s the point: to change the reputation of the slums one tourist 
at a time. Tour organizers say they provide employment for local guides and a chance to sell 
souvenirs. Chris Way has vowed to put 80 percent of his profits back into the Dharavi slum. 



The catch, though, is that Mr. Way’s company has yet to earn a profit on the tours, for which he 
charges 300 rupees (around $7.50). After receiving flak from the Indian press ("a fair criticism," 
Mr. Way concedes), he used his own money to open a community center in the slum. It offers 
English classes, and Mr. Way himself mentors a chess club. Many of those running favela tours 
in Brazil also channel a portion of their profits into the slums. Luiz Fantozzi contributes to a 
school and day-care center. 

But slum tourism isn’t just about charity, its proponents say; it also fosters an entrepreneurial 
spirit. "At first, the tourists were besieged by beggars, but not anymore," said Kevin Outterson, a 
law professor from Boston who has taken several favela tours. Mr. Fantozzi has taught people, 
Mr. Outterson said, "that you’re not going to get anything from my people by begging, but if you 
make something, people are going to buy it." 

Even critics of slum tourism concede it allows a few dollars to trickle into the shantytowns, but 

say that’s no substitute for development programs. 

Mr. Fennell, the professor of tourism in Ontario, wonders whether the relatively minuscule 
tourist revenue can make a difference. "If you’re so concerned about helping these people, then 

write a check," he said. 

http://www.nytimes.com/2OO8/O3/O9/travel/O9heads.html? r=2&oref=slogin&pagewanted=print 



Saturday, September 29, 2007 

The Ethics of Slum Tours 

- By Deepa Krishnan 

A newspaper reporter interviewed me recently. One of the questions she asked me was about 

the poverty in Mumbai, and our tours to Dharavi, Asia’s largest slum. "Is this not voyeurism?", 
she asked me. "The affluent stare at the poor, and you make money off it?"The answer to this 

question is complex, so I thought I’d list my views here and invite comments from you, my 

readers. 

First of at[, there is no avoiding the poor in Mumbai. The slums are all-pervasive. In many 

parts of the city, there are shanties by the roadside. At Co[aba, at Horniman Circle, there are 

the homeless - they are dirty and unkempt, living on the pavements. On a recent drive 

through Fort, a semi-naked man walked past us, his body caked with dirt, his clothing in 

tatters. At traffic signals, tourists are accosted by beggars with shocking sores and 

disfigurements. 

For overseas visitors, the image this creates is of two bewilderingly different Mumbais - one 

that is rich and g[itzy and safe in their five-star cocoon, and the other that lives a hellish life 
on the streets, begging, cringing, with no self-respect whatsoever. 

There is no room for an understanding of a third Mumbai - the Mumbai of the hard-working 

poor. The Mumbai of the aspiring migrant, with his fierce drive for survival, for self- 

improvement. The Mumbai of small enterprise. The Mumbai of cottage industries. The 

Mumbai of poor yet strong women, running entire households on the strength of their income 

from making papads. Every morning, these women put food on the table, braid their 
daughters’ hair, and send them to schools. They have hope for the future, you see? This is the 

Mumbai of dreams, which I want my guests to see. 

Dharavi is one place where this third Mumbai is visible. In the papad units, in the little 

tailoring shops, in Kumbharwada, in the kirana grain stores, everywhere Dharavi displays a 
spirt that is fierce and energetic. Every time my overseas visitors go into Dharavi, they come 

back with a first-hand insight into this third Mumbai. 

One of my American guests summed this up very wet[, after a 2 hour visit to Dharavi. I’ve 

quoted her before, and I quote her again: To me, this place dispels the myth that poverty is 

due to laziness - that the poor somehow deserve their lot in life because they are lazy or 

stupid or otherwise lacking in some important character trait that the successful possess. 

Dharavi is a resounding rebuttal to that belief. Seeing Dharavi is not even remotely 
voyeuristic. Dharavi stands up and demands respect, and guess what - it gets it 

http://muinbai-magic.blogspot.com!2OO7/O9/ethics-of-what-i-do.html 



Slum tourism: Pro-poor, or simple voyeurism? 

A New York Times article published on 9 March on the questions of slum tourism has been 
generating hundreds of comments on the paper’s website, and has been picked up by many 
bloggers and news sites. While slum tourism is now offered in an increasing number of places 
around the world, from Rio de Janeiro to Johannesburg to Mumbai, the concept arouses strong 
opinions among both tourism and development experts, and the general public. Some see it as 
voyeurism of the worst kind, as rich Westerners view people living in poverty, as if they were 
animals in a zoo, before returning to their air-conditioned hotels. Others see it as generating 
valuable insight into how others live, and encouraging a spirit of entrepreneurship among the 
residents of the township and favelas. 

Some of these conflicting opinions are presented in the NY Times article. "Would you want 
people stopping outside of your front door every day, or maybe twice a day, snapping a few 
pictures of you and making some observations about your lifestyle?" asked David Fennell, a 
professor of tourism and environment at Brock University in Ontario, and author of two books 
on tourism ethics. Slum tourism, he says, is just another example oftourism’s finding a new 
niche to exploit. The real purpose, he believes, is to make Westerners feel better about their 
station in life. "It affirms in my mind how lucky I am -- or how unlucky they are," he said. 

Not so fast, proponents of slum tourism say. Ignoring poverty won’t make it go away. "Tourism 
is one of the few ways that you or I are ever going to understand what poverty means," said 

Harold Goodwin, director of the International Center for Responsible Tourism in Leeds, 
England. "To just kind of turn a blind eye and pretend the poverty doesn’t exist seems to me a 
very denial of our humanity." 

The crucial question, Mr. Goodwin and other experts say, is not whether slum tours should exist 
but how they are conducted. Do they limit the excursions to small groups, interacting 
respectfully with residents, maybe even using slum-dwellers as guides? Or do they travel in 
buses, snapping photos from the windows as if on safari? 

In modern times, slum tourism first became known in Brazil. Marcelo Armstrong is the pioneer 
of tours in favelas in Rio, beginning in 1987 and running a company called Favela Tour. The 
company website says that the ’ tour is not only to explain about favelas, but to give you a whole 
new understanding about different aspects of Brazilian society ..... the tour changes their 
reputation of areas related to violence and poverty only’. 

The Favela Tourism Workshop takes the approach of using local children as guides in their tours 
of the Rio de Janeiro favelas. A set of FAQs on the company website asks the question ’Isn’t 
showing the slums and poorer areas degrading?’ and states that the ’primary purpose is to dispel a 
myth that Rocinha is simply a place of drug dealers and extreme poverty’. Like on a number of 
other such tours around the world, opportunities to buy locally handcrafted goods are seen as 
ways to encourage locals to make a living from making and selling goods. 

In Kenya, a company called Victoria Safaris offers not just the usual short tours of deprived 
areas, but multi-day trips visiting a number of Nairobi slums and shanty towns. A Reuters article 



from 9 February 2007 highlights the controversy such tours have created. A visit from U.N. 
Secretary-General Ban Ki-moon -- coming hard on the heels of other foreign celebrities 
including even U.S. comedian Chris Rock -- drew a stern editorial from Kenya’s leading 
newspaper. 

"What is this fascination with Kibera among people who do not know what real poverty means?" 
asked the Daily Nation. 

"More to the point, how do Kenyans themselves feel about this back-handed compliment as the 
custodians of backwardness, filth, misery and absolute deprivation?" 

Salim Mohamed, project director for the Carolina for Kibera charity, said the stream of high- 
profile visits to the 3 km-long (1.8 mile) corridor was raising expectations among residents 
which, when not quickly fulfilled, fuelled frustration with the appalling living conditions. 

Victoria Safaris’ manager Asudi, from the same Luo tribe which constitutes the majority of 
Kibera residents, insists the tour he offers of Kibera and other slums in Nairobi and Kisumu in 
west Kenya, are beneficial to locals. 

They raise awareness, and he hands his tourists back a percentage of their payment to donate to a 
cause they have seen on their walkabout, he says, such as a health or school project. 

CABI editor Marion Doy, who visited a township near Knyasa, South Africa, said that while she 
had been worried that the visit would be exploitative, having been on the tour she felt it 
worthwhile, not least for changing her own attitudes. Far from resenting visitors, some locals 
were very proud to show how they had managed to improve their standards of living, and the 
guide showed how locals had created small businesses to improve their livelihoods. The tour, as 
the companies that conduct them claim, was not so much about displaying poverty but by 
showing how people combat it and create their own opportunities. 

http://cabiblog.tvpepad.com!hand~icked/2008/03/slum-tourism-pr.html 

Poorism, poverty tourism 

Posted by David Pescovitz, March 5, 2007 7:57 AM I permalink 
Poorism is an interesting trend where travelers are taken on guided tours through impoverished 
areas such as Rio de Janeiro’sfavelas and the areas outside of Cape Town and Johannesburg. In 
the new issue of Smithsonian, writer John Lancaster goes on an escorted venture through 
Dharavi, Mumbai, where a million people live along a creek in an area half the size of 
Manhattan’s Central Park, there’s apparently only one toilet for every 1,440 people, and residents 
work in thousands of illegal factories. Lancaster’s guides are Christopher Way and Krishna 
Poojari, proprietors of Reality Tours & Travel, "a unique tour and travel agency, based in 
Mumbai, India, that specializes in guided tours ofDharavi- Asia’s biggest ’slum,’" according to 
their Web site. From Smithsonian: 



Besides the Dharavi tours--which can be combined with visits to Mumbai’s red-light district and 
Dhobi Ghat, a vast open-air laundry--the company offers sightseeing of a more conventional 
nature, along with hotel bookings and airport transportation. Way has pledged that once the 
company starts making a profit, it will donate 80 percent of its slum-tour earnings to a charitable 
group that works in Dharavi. "I didn’t want to make money from the slum tours," he says. "It 
wouldn’t have felt right..." 

Not for the first time on the tour, I felt like an interloper, and I wondered how the slum workers 
and their families felt about white-skinned strangers who showed up to gawk from the threshold. 
For Dharavi was undeniably grim. As we neared its center, the alleys narrowed and cantilevered 
balconies closed out the sun, casting everything in a permanent gloom. Children played next to 
gutters that flowed with human waste, and hollow-eyed men bent nearly double under the weight 
of burlap-covered loads. But if the people of Dharavi resented us, they kept it to themselves. 
Some even seemed happy to take part in our education. "Here, everybody is working," a man 
said genially, and in perfect English, as we paused outside the yogurt-cup recycling operation 
where he sat sipping tea with the owner. 

The welcoming reception probably had something to do with the tour operators, who have 
cultivated good relations with the slum workers as well as local police. There are, moreover, 
certain rules. From the door of a one-room garment factory, I spotted a boy who looked to be no 
more than 8 sitting with other workers at a long table, where he was embroidering fabric with 
fine gold thread. I nudged my guide: "Ask him how old he is." Poojari shook his head no. 
Pointed questions were not part of his compact with the slum dwellers .... 

As it happens, (the other tourist on the trip) and I did not see many child laborers in Dharavi, 
perhaps because of laws limiting employment of children under 14 or, more likely--as Way 
suggested later--because they were sequestered out of view. We did see several schools, 
however, and plenty of kids in uniforms. "By plane you are coming?" one boy asked in English, 
before declaring, with evident pride, "I’m studying in 8th standard." 

http://www.boingboing.net/2OO7/O3/O5/poorism-povert¥-tour.html 

this website is a good overview with case studies but it was in pdf form so I couldn’t copy paste: 

http://devnet.anu.edu.au/online%20versions%20pdfs/55/6Scheyvens55.pdf 



Poverty Tourism Gets Rio Tour Company in 
Trouble 
Posted by Shabana on May 9, 2008 
Filed under: News, Rio de Janeiro 

A Rio de Janeiro tour company could have its license revoked after being caught offering tourists 
"intimate" tours of the city’s infamous slums, calledfavelas. Visitors were given the opportunity 
to meet the drug lords who rule these slums and even be photographed with them. 

The story was broken by an undercover reporter who paid the $55 fee for a 4-hour tour of the 
city’s largest slum, Rocinha, including a meeting with local drug lords. The tour also featured a 
question answer session with these drug traffickers, and the chance to pose for pictures with 
them. 

http ://www.vagabondish. com!poverty-tourism-gets-rio-tour-company-in-trouble/ 

PoorismPoorismPoorism is a form of travel, originating as a term in the year 2000 to describe 
tours of some of the poorest and most economically deprived areas of the world. People may 
take a poorist tour that lasts for a day or so, or some even pay to stay in very impoverished 
neighborhoods for first hand experiences of some of the lowest living standards in the world. 
Critics tend to call these tours poorismpoorismpoorism to term them derogatory. Others suggest 
that tours of areas of extreme poverty raise social consciousness, and further, some of the tours 
donate profits to charities that support the people in the areas toured. 

PoorismPoorismPoorism tours take place around the world, and not just in third world countries. 
You can, for instance, tour New York neighborhoods in the Bronx and East Harlem, in Belfast, 
Ireland, or in Rotterdam, The Netherlands. Such tours take people into the heart of impoverished 
pockets within large and in some cases prosperous cities. These tours may awaken the mind to 
the devastation of long-standing poverty, the plight of immigrants, or the effects of war. 

More exotic poorismpoorismpoorism tours might visit places in India, Brazil, parts of Africa and 
other locations. Such vacations, if they can be called that, will usually include visits to more 
affluent areas and traditional vacation opportunities of the area a traveler plans to visit. Certain 
tour companies establish good relationships with local residents in the slum areas, so that visitors 
can not only view impoverished areas but also talk to the locals. Professionals that work in areas 
on tours, like doctors, might give special information regarding the residents. 

One such company, Reality Tours and Travel, offers what they call slum tours of Dharavi, India, 
which they refer to as the largest slum in the world. On their website, Reality Tours and Travel 
does mention that 80% of profits do go to local charities. The company has gotten increasingly 
more popular, especially since a 2007 article in Smithsonian magazine discussed their tours, and 
the trend of poorismpoorismpoorism at length. 



Visits to impoverished areas are not exactly new. To engage charitable interests, people were 
often invited to visit slums in their own urban areas. This was a common feature, mocked by 
Charles Dickens, in his 1852 novel Bleak House. Several energetic women have "causes" where 
they try to reform or moralize the poorest members of London’s society. Dickens’ take on these 
charitable visits were that they sometimes denigrated the poor and overlooked compassion and 
empathy. There was something of a voyeuristic quality in such tours. 

The same argument is leveled against modern poorismpoorismpoorism. Is it merely a voyeuristic 
expedition to see people in the lowest walks of life? Is there thrill in seeing starving children or 
living conditions that are specifically the worst you could imagine? It’s hard to know if these 
charges are valid, or if poorismpoorismpoorism serves a more altruistic purpose. Regardless of 
its inherent controversy, this tourist trade is growing quickly, with many agencies springing up to 
offer tours of impoverished areas. Questions remain as to whether such tours will evoke world 
change or will further distance those who can afford to travel from those who cannot afford 
decent living conditions or enough food. 

http ://www.wisegeek. com!what-is-poorism, htm 

Anti-Poorism 

"Would you want people stopping outside of your front door every day, or maybe twice a day, 
snapping a few pictures of you and making some observations about your lifestyle?" asked 
David Fennell, a professor of tourism and environment at Brock University in Ontario. Slum 
tourism, he says, is just another example oftourism’s finding a new niche to exploit. The real 
purpose, he believes, is to make Westerners feel better about their station in life. "It affirms in 
my mind how lucky I am -- or how unlucky they are," he said. 

Pro-Poorism 

"... proponents of slum tourism say. Ignoring poverty won’t make it go away. "Tourism is one of 
the few ways that you or I are ever going to understand what poverty means," said Harold 
Goodwin, director of the International Center for Responsible Tourism in Leeds, England. "To 
just kind of turn a blind eye and pretend the poverty doesn’t exist seems to me a very denial of 
our humanity." 

http://www.whereamiwearing.com!travel/poorism.html 



Here is an article on a journalist who went to the slums but still has a slightly 

negative opinion on it: 

"Poorism" in India 

by Erik Olsen Feb 26th 2007 @ 12:03PM 

We’ve covered the somewhat distasteful, but also interesting, trend of 

poverty tourism before, but this article in the Smithsonian Magazine 

does a very nice job articulating some of the more uncomfortable issues related to the idea. Poverty 

tourism is rather self-explanatory, but assuming you were out late last night at an Oscar Party and don’t 

have your thinking cap fit snugly to your head this morning, I’II describe it. 

Poverty tourism is essentially a way for people in the top socio-economic echelon of global society to 

visit and briefly sympathize with the world’s most impoverished people. Your heart-strings will be 

tugged, you will have revelations like "they’re people just like me!" you may spend some money, 

thereby helping them out, and then you will move swiftly on your way to some other local attraction 

and then onto an expensive evening meal where you will discuss with sadness and resolve how horrible 

it is that people (most people it turns out) live in such horrible conditions. 

Yes, l’m being flip. To be honest, I don’t think it’s all that bad for people to get a dose of how the other 

3/5 of the world live. It definitely can help your perspective. And I don’; think this type of tourism in 

general tends to be exploitative. The place visited in this article is the sprawling Indian slum of Dharavi, 

which, I have to confess, I visited myself as a tourist/journalist, a "slash" distinction I make to help 

myself feel better about being there. 

Anyway, this all makes for a fine debate which I open up to all of you now to engage in: is slum tourism, 

or "poorism", an exploitative or bad trend in tourism, or something worth celebrating? Or none of the 

above? 

http://www, gadling, com!2007/02/26/poorism-in-india/ 



This one says there are no true statistics but gives an example of how 
poorism is growing: 

Most tourists scrupulously avoid grubby alleys in foreign cities where they might brush past gun- 
toting drug lords, but Kevin Outterson, a law professor at Boston University, actually paid to do 
it. It was precisely the kind of experience that drew him to Brazil’sfavelas, or slums. Outterson is 
part of a small but growing band of tourists who prefer to skip traditional hot spots and visit 
squalor instead. "It’s not Disneyland," Outterson says. He’s also visited junkyards in Cairo and in 

Mazatlfin, Mexico, where he cooked lunch for local trash collectors. Such excursions into the 
world’s poorest pockets can cause stereotypes to fizzle; Outterson found the favela dwellers to be 
industrious--not "desperate and crushed" as one might expect. 

The trips are all part of an educational--and perhaps a bit voyeuristic--new travel niche dubbed 
"poorism." Private operators in Soweto, South Africa; Mumbai, India; Rotterdam, the 
Netherlands, and, naturally, New York all offer similar tours. They’re usually thrifty walking 
journeys that last a few hours, during which clients visit commercial districts, schools and 
medical facilities. "We deliberately stop and spend money," says Outterson. There are no reliable 
statistics about the trend, but guides say anecdotally that interest has boomed in recent years. 
Luiz Fantozzi, founder of a favela tour in Brazil, says he attracted two clients per week five years 
ago; he drew 650 last month alone. 

Guides are typically natives, and they lace their tours with vivid stories about their own 
impoverished roots. In Kibera, a vast squatter settlement in Nairobi, Kenya, James Asudi takes 
people to his former home, where he slept on a thin mat and would sometimes go two days 
without food. "It’s exposing the filth," he says. His company offers a security detail to protect 
tourists, but operators say they’re more concerned about protecting the locals from insensitive 

guests. Photos, for instance, are often prohibited. Some critics worry that "poorism" can be 
exploitive, even with the best intentions. There are better ways to confront poverty, says Harold 
Goodwin, director of the International Centre for Responsible Tourism in England, but done 
properly, such tours can offer a rare glimpse "at eye level" of these communities. And that’s 
better than not looking at all. 

http ://www.newsweek. com!id/42482 

This one gives some basic tourism stats on tourism in developing countries: 

http ://www.propoortourism. org.uk/16 stats.pdf 



AmerJ¢ 
century. Fir, 
in institutio~ 
public ofte~ 
for big-time 
events even 

This re 
detractors, q 

overpaid co; 
and minorit 
that sports c 

My vie 
they ua-e w~ 
part, rectify 
cultural arti 
who particiI 

In this ~ 
legiate athk 
target is to ~ 
faculty and 
lowing thesJ 
by the acad~ 

Intercol 
enterprise tt 
failed to be r 
in the acade 
on campus t 

Most ol 
also outline, 
education. 

The Stand~ 
activity. It r 









Not ~ 





The lntegr~ View 







From: 

Sent: 

To: 

Subject: 

Attach: 

Erin Hannan <ehannan@usada.org> 

Wednesday, April 14, 2010 11:31 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Thank you!!! 

image001.png; image002.png; Kelli White ELLE Mag Article Aug 2008.pdf 

Jan, 
Thank you so much for the opportunity to attend the conference. I really enjoyed it and love the thought- 
provoking conversations! 
As promised, attached is the article about Kelli White from Elle Magazine. My apologies for the file size. I’ll 
send you the video in a separate message since it’s the same size and will probably not transmit along with 
this file. And then I’ll also send you the HBO Real Sports DVD as well. 
More than anything, I’ve just enjoyed so much having the chance to meet you in person!! We are so fortunate 
to have your participation on the research and report team, and it’s a great pleasure for me to know you. 
Thank you for the great hospitality - looking forward to returning the gesture in Colorado Springs! 
Talk soon. 
Erin 

Erin Hannan 
Communications & Outreach Director 
U.S. Anti-Doping Agency 

1330 Quail Lake Loop, Suite 260 
Colorado Springs, CO 80906-4651 

719-785-2009 Phone 
866-601-2632 Toll Free 
719-785-2001 Fax 

ehannan@usada.org 

www.SupplementSafetyNow.com 
Join our effort and make your voice heard! 

CONFIDENTIALITY NOTICE - This e-mail transmission, and any documents, files or previous e-mail messages attached to it, may contain information 
that is confidential or legally privileged. If you are not the intended recipient, or a person responsible for delivering it to the intended recipient, you are 
hereby notified that you must not read this transmission and that any disclosure, copying, printing, distribution or use of any of the information contained 
in or attached to this transmission is STRICTLY PROHIBITED. If you have received this transmission in error, please immediately notify the sender by 
telephone or return e-mail and delete the original transmission and its attachments without reading or saving in any manner. Thank you. 



Kelli White had the right stuff to be an Olympic champion-but she also 
desperately needed the money that came only with winning, and she was 
fighting injuries. So she decided to "level the playing field." The former world~ 
class sprinter gives Joy 6oodwin a deep, dark glimpse into the not-quite-secret 
world of doping in sports 

hen Kelli White stepped out on the track for 
the 200ometer final at the 2003 ~v;arld 
Championships in Paris, something extraor- 
dinary happene& It was as if the 50,000 
spectators merged into a sing|e wall of 
muffled souud. Her body seemed to detach 
fiom the background, like a character in a 
video gmne, As she dropped into the blocks, 
impervious to the seven other sprinters, the 

lane in frout of her snapped into sharp focus. Every one of her fibers 

braced for ~he gun. 
White exploded out of the blocks. Her lean, sinewy body accel 

erated: fast, faster. Down the grueling straightaway she acmal|y 
seemed to be gaining speed She was sti|l increasing the gap 
between hersdf and the field when she crossed the finish |ine. The 
stadium thundered. 

The 26-year-old had just run the tdstest 200 meters of her life. 
Coupled with her win in the 100 earlier in the week, this victory put 
her in the history books: the first America~ woman to win both 
races at the same world championship. She was the new queen of 
the sprints--the heir apparent to Marion Jones and the odds-on 
favorite for next year’s Athens Olympics. 

Yet down on the track, White looked weirdly apathetic. She 
didn’t even crack a smile--just shrugged her shoulders and took a 
halfhearted bow. There was no fist pump, no victory lap. The 
world’s fastest woraan grabbed a water bottle and walked off the 
track without a word. 

Two days later, White was shopping at Niketown in Paris wi~h 

her mother and coach when a French fan approached her a~d 
said,"Will you sign my newspaper?" As soon as she saw the head- 
line, she knew it was bad. There was her name, followed by excla- 

mation points. The thn translated: She’d tested positive for the 
stimulant modafinil. 

She~ testd positive.Just like that, she could be looking at a >ao 

year ban from competition.Just like that, they could take away i~er 
medals, her prize moneB and her Nike endorsement deal--and 
with them, her si>figure income. Worse, she could lose her once- 
in-a-li[b~ime shot at Olympic gold, and the celebrity and millions 
that come with 

What was really crazy besides the fact that she’d passed a 
dozen drug tests already that year--was that modafinil wasfft 
the official list of ban ned substances. No lab tested for it. It wasn’t 

even a steroid; it was a narcdepsy medication. There was only one 
reason for the lab to test her urine sample for modafinik Someo~e 

must have tipped them ott~ And someone had made sure the story 
was leaked to the p~ss. Overnight. 

With a pang, she realized that the news would already be swrb 
lug around the stadium, where her boyfriend, a German jave ~> 
~hrower, would be dealing with the allegations that his girlfriead 
was a drug cheat on one of the biggest nights of his career. 

Fighting panic, White pulled her coach outside the store. ReW 
Korchemny, a 71=yea>old Soviet-born sprint specialisq had bee~ 
beside her for all but a handful of years since he first spotted her 
ni~g high school track in northern California. In maW ways, they 



nd 
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on 
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were closer than family. They spent 12 hours a day together, practic- 

ing, watching tapes, eating meals, traveling the world. Korchemny 
knew everything just by looking at her: when she was in pain, when 
she was tired, when she was on the veLge of a great race. 

Now, standing on a Paris sidewalk, she told him what the uews- 
paper said. His nonchalance floored her, "Doesn’t matter," she 

remembers him saying. "We’ll just train for two years." 
It was then that White realized how alone she was. There was only 

one person who could help her nmv. She had m talk to Victor Conte. 
Officiatly, Victor Conte and his Bay Area Laboratory Co oper- 

ative (BALCO} provided legal supplements--vitamins, minerals, 
protein shakes, helpful things not on track and field’s banned list-- 
to Korchemny’s northern Calilbrnia training group. But if you 
believed the i umors on the elite track ci~vnit, Con{e was also a genius 
with the illegal stuff--steroids, human growth hormone, EPO, 

When White reached Conte, he walked her through a cover 

story about a sleep disorder. She recited it later that day at a press 
conference, bolstered by faxed testimony from the Caliibrnia doc 
tor who’d prescribed the drug for her at Conte’s requesL And t’or a 
few days, it looked like the story was going to stick. If all went we[l, 
she might get off with a warning. 

But then a secoud athlete--an American hurdler from a different 

training group tested positive for modafiniL No one would buy 
the idea of a sudden narcolepsy epidemic among U.S. track stars, 
For two days, White tried in vain to reach Conte by phone° She grew 

jittery; it wasn’t like Conte not to return his athletes’ calls. 

Finally a mutual acquaintance called back, "You havefft heard ?" 
the caller said. "The Feds raided the lab. Victor’s been arrested." 

When federal agents raided BALCO on September 3, 2003, 
American sports changed tbrever. It wasn’t just that Ng names like 
Marion Jones and Barry Bonds were linked to a lab that tralIicked 
in steroids. It was the scope of the case--dozens of top-ranked ath- 
letes from baseball, tbotball, track, cycling, and boxing were impli 
cared. And BALCO showed how dinica|ly systematic doping had 
become: Anrong Conte’s files, authorities ~[bund "drug calendars" 
spelhng out the dosages for each snperstm; designed to maximize 
pertbrmance while easi[y beating the drug tests. 

For years, fans and sportswriters had fought off the gnawing sus- 
picion that their increasingly supersized sports heroes might be 
juiced. Occasionally, someune got caught--say, Floyd Landis in 
the Tour de France. But for every Landis there was a Lance Arm- 

strong, a champ who passed the drug tests but couldn’t get past the 
rumors~ What BALCO proved once and for MI was that the cheat- 
ers weren’t some fringe group. Since the ’60s, when anabolic ste 
roids were introduced in weight lifting, performance-enhancing 

drugs had become widespread in sports such as baseball 
and track and field. And why not? The access was easy, 
the results undeniable~ Conte put it best: "Elite sport is 
about doing what you have to do to win," he to|d ESPN in 
2004, "To use or not to use...that’s the choice athletes fi~ce 

when they get to the very top." 
Toda}~ five years aher the BALCO raid, prosecutors 

have outed a longlist of celebrity athletes. The vast majority 
have taken their pu nishments--from competition bans and 
tbrfeited medals tojail time--and kept their mouths shuL In 
effect, they closed ranks, locking the public out of the secret 
fraternity of steroid users. 

Kelli White, on the other hand, wants to talk. She 
believes, maybe naively, that if more people knew what lay 

behind the airbrushed spectacle of the Olympic 100-meter 
dash~ the sport she loves might actually change, As the 

sprinters head to Beijing this month tbr yet another Games 
that no one expects to be clean, White’s story offers a rare 

look inside the lurid world of high stakes doping and a window on 
why so many athletes risk everything to get that extra edge, 

To people who knew her in high school and coll%e, Ke|li White 

seemed like the last person who’d ever take steroids. For one thing, 
she already had the genes fbr sprinting--her dad was a California 
state champion; her mother, an Olympic sprinter for Jamaica. For 
another; she wasn’~ an especially fierce competitor. In school, ’q 

just did as much as I needed to do ok~,," Whi~e says as we sit in the 
living room of her suburban Bay A rea tow nhouse, down the road 
from her old training center in Union City. in fact, White never 
won a California state high school title or NCAA championship. It 
wasn’t until a scout approached her in her senior year at the Univero 

sity of Tennessee that she seriously considered turning pro. 
White might not have been the most ruthless competitor, but she 

was stubborn]}, determined. When she was 17, a female fellow stu- 
dent had accosted her on a commuter train plafft~rm and, in a 
vicious unprovoked attack, slashed her face with a knife from her 

forehead m her left eye. Despite getting more than 300 stitches, 
White returned to competition within weeks and sti|l managed to 
earn a track scholarship to ~I~unessee. 

Oue thing she was stubborn about was her belief that she didn’t 
need drugs to win. When she graduated from college and returned 
to Union City at23 tojoiu Korchemny’s traininggronp, there were 
people who warned her that Conte might offer her performance- 
enhancing drugs, but she brushed offthe idea. "I thought, I’m not 
doing that. Never," she recalls. "I was a|ready training well." 

Nonetheless, in her first, lonely year on the circuit, she soon 
grew disillusioned. White came to know the cutthroat sport behind 
the flashbulb pops: a swarming hive of backroom politics, where 
agents and pronroters fought over which athletes would be tapped 
fi~r the most lucrative races, the best lanes. A top 10 sprinter could 
get kicked out of a race because someone else’s agent was friends 

with the meeting director. White winced when she heard agents 
talk about runners as if they were racehorses. ~This bitch isn’t run- 
ning," a male agent comp|ained to his buddies one night as White 
stood nearby. He was ta|king about o,m of his own t’emale clients, 

The sport was also ritb with drugs. In time, White developed a 
radar for the clandestine but palpable presence ofdopiug. "People 
just talk around you, because they think yore’re not really paying 
attention," she says. "Then you start to hear things, and you’re like, 
Wow, I didn’t know that went on" She learned to recognize the pak 
terns of certain runners, how they disappeared into the bathroom 
at the same times each day, and the telltale signs of steroid use the 
voice changes, the ache on the face and back, the massively 
enlarged trapezins musc|es, which turned a woman’s fiat shoulders 



CONTROVERSY 
into a sloping mountain of muscle. 

But the most blatant sign of steroid use was dramatic overnigbt 
iinprovement. Once sprinters reach their twenties, natural gains 
are typically made in small, steady increments. So when a sprinter 
from the back of the pack suddenly rocketed to first place, shavi~N 
two or three tenths off her best time in a matter of months, insiders 
looked on enviously a nd speculated about who her drug guy was. 

And it wasfftjust the girl in the next lane who held the chemical 

At {hat ir~stant, White insists, she made up her mind to stop tako 
ing the illegal drug. But she was reluctant to blatantly turn it down. 
"I was afraid ifI came out and said, ’I*m not taking that,’ the rest of 
the training group would think, Great, she’s going to bring the 
whole operation down. We don’t want her training here if she’s not 
going to do it." Given her less-than-stellar collegiate career, White 
knew she was lucky to hold a coveted spot in Korchemny’s club 
~ *l~m’re voted in," she says. "In every group there are things going 

advantage. At the Olympic level, doping was an open secret. Each 
time White lined up tbr a race, the scoreboard flashed the world 
record times to beat in the women’s sprints--astonishing, unap 
proachable marks setby Florence Griffith-Joyner in 1988. 

Few in track believe that FloJo, a flambwant personality known 
for her one legged tights and her six-inch fingernails, set those 
records clean. Somehow, in one season, the previously unexcep 
tional Fhdo--now huskier than betbre, with more ache, and eye 
poppingIy faster--whacked five tenths off her time in the 100 and 
six tenths off her 200-meter best, setting records that, in the 20 

years since, no sprinter has come close to equaling. Then she 
abruptly retired at the peak of her career. A decade later, at age 38, 
she died of mysterious causes in her sleep. {An autopsy report con- 
cluded that she had suffocated after an epileptic seizure. 

The only American since to even come close to FloJo’s records 

had been Marion Jones--but then, there were rumors about Marl 
on, too (~hough she vehemently denied them. Still, it wasn’t all that 
reassuring to see Jones, the dar|ing of the Sydney Games, standing 

by her shot-putter husband at an Olympic press cont~rence as he 
made excuses tbr a drug test he had ju st failed. 

Jones was also reputed to be a client of Victor Conte’s at 
BALCO--a fact that made a strong impression on the young 
women vying to become the next sprinter on the Wheaties box. 
Soon after White moved home to train in 2000, Korchemny 
brought her to meet Conte, a middle aged ex-jazz musician 
turned sell:taught chemist and bodybuilding-supplement maker. 
’~i’m going to introduce you to someone who knows more about 
the science side of track and field," White remembers KorcbemW 

saying at the time. "I can only do ~he coaching. There’s a little bit 
more that you need?’ 

Right off the bat, White says, she understood that the regm~ens 
Conte was putting together for select members of her group were 
not entirely aboveboard. In her own case, he gave her a host of legal 
supplements and something she understood to be flaxseed oil, 

taken under the tongue with a needleless syringe. All the products 
were fiee of charge. 

White says that she’d been taking the supplements tbr a couple 

of weeks when Conte explained to her that the flaxseed oil was 
actually THG--a then undetectable designer steroid known as 
"the clear"--and that if she didn’t lbllow a precise schedule, she 
cou|d test positive at a competition. (For his part, Conte insists 
he never misled White about giving her a steroid, although he 
acknowledges she may have misunderstood him ir, itiall? :} 

on inside your circle, things you don’t want other people findir~g 
out. So when a new person wants in, it’s yea or nay. And most 
time it was nay. We had enough people." 

White decided the satbst course was to go on accepting the dr~.~gs. 
Week af|er week, a new supply arrived discreetly’. Eaten withi~ he 
grnup, White says, %% didn’t talk about it openly. It wasn’t like, 
’Everybody sit down and get your package.’ It was more like, ’I left it 
over there by your bag" Or, ’Meet me at the car.’" Upon receh ing 
them, she stockpiled them at home--and kept her mouth shut. 

"I thinR people imagine that athletes wake up one day and 
’This is what I’m going to do, I’m going to take drugs/" White ays. 
"But it’s not something that you plan out. One day you re;~li~e 
you’re in {he middle ofsome{hing and eve~ yone’s telling you, ~Fhis 
is your only chance.’" 

t~r White, that day came in 2003. After a tremendous r4 okie 
season in 2001, capped by a bronze medal a~ d~e World Chain 

ships, she had spent most of the 2002 competitive season in ~ 
ing cast, nursing a torn muscle in her foot World-class traini~ 
cheap, and when White didn’t run, she didn’t 
2(103, she was desperate to start scoring meet invitations 

Still fighting injuries, she decided ~o enter the U.S. 
onships--a chance to remind the track 
to reckon with. "I figured, I’ve got the thstest time coming i~ it’s’, 
piece of cake," White recalls. "Even on a bad Ibot, I can make 
world indoor team?’ 

But she didn’t. It was the sort of loss that ends careers. 
~’I was so, so hurt," White says. ~u have to realize: 

meets in Europe there are only eight lanes in the sprints, 
Maybe I wasn’t winning those races, but I could always 
final." Now the invitations would stop coming. 

Something else was weighing on her. By 

in any given championship race she entered, between 
of the eight lanes were taken up by sprinters who used. 
women were regularly beating her. It was a message her 
would return to again and again: The difference between the 
hers and White was that they were willing to dop~ 

%11 the time he was saying, qfyou don’t do this, you’ll 
great. So andso is doing it. ~)}u should do it,’" White recal s 

By now she was desperate to get healthy. And she’d heard t 
steroids didn’t just bulk up your muscles--they could 
help heal them. "It was crossing a huge line/’ White says 
was in a low place, so disappointed, and I bought in{o i~ 



way back on the plane, talking to my coach, we said ’Okay. Next 
stop is BALCO. We’re going to go talk to Victor. Something’s 
ott           ’" g abedone. 

In March 2003, Conte and White sat in his office at BALCO, 
among his autographed pictures of star athletes. Come, White 
remembers, bragged about Marion Jones--the specific drugs he 
had given her and what a difference they’d made. His boast simul- 

taneously awed her and unnerved her: is hegob~g lopu~ m.ypM~re on 
t/~e wal! one @ and tdlpeopl~ wl~at I’m taking? 

Still, Conte’s name dropping had a definite reassuriug effect. 
Bor one thing; none of his clients had ever tested positive. For 
another, hearing about them made White feel like part of an elite 
cadre. "I’m thinking, If I’ve made this decision, I’m sure there’s 

quite a few others that have as well," she says. (In the months to 
come, in fact, BALCO wouid become a kind of unofficial clubhouse 
for White and other clients--"the only place you could go to talk 
about what you were doing and what you were going through."} 

"Then the menu came out," White recalls. ’~’This is what you 
can take. Here’s how you use it. Ira drug tester comes to your door, 
do this.’" Conte prided himself on the sophistication of his doping 
program. Traceable drugs were paired with masking agents that 
would essentially erase their chemical imprint during drug testing. 
Personalized calendars gave each athlete a rNid schedule--adding 
muscle mass in the off-season with steroids, then tapering off the 
steroids to loosen up the muscles {and get the drugs out of the blood- 
stream} before competition. At least one Bay Area doctor wrote 

prescriptions as needed for Conte’s athletes. Conte himself over- 
saw regular blood tests to monitor changes in liver aud kidney" 
function, to make sure dosages weren’t too high. 

The price of admission to BALCO was $10,000--peanuts ~or a 
wod&class sprinter, who could make $250,000 to $500,000 a year 
with endorsement deals, but a lot of money to White, who made a 

fraction of that in 2001 and had scm~ely competed in 2002. Conte 

agreed to let her pay half up front, half later. Depending on her 
results, she would also pay him a year-end bonus. 

She felt, she recalls, "like there was no turn ing back now." She col- 
lected her bottles and syringes, went home, and began a secret litb. 

At first, White says, she told no one--not her family, not her 
javelin~thrower boyfriend. Diligently and always in private, she 
applied the designer steroid "the clear," a pale yellow liquid, 
under her tongue with a needleless syringe. She spread "the 
cream," a testosterone/epitestosterone blend, on the insides of 
her arms and elbows. 

And once a week, she gritted her teeth and injected EPO into 

her own stomach, to boost her red blood cell count, and thus her 
oxygen-carrying ability’. "The EPO was extremely painful," she 
says. "It wasn’t even the needle going in. The actual i~iection itself 
burned like crazy. You had to brace yourself tbr it. 5~u’re sitting 

there panting. But if you break the cycle, you have to start from 
square one. So I was like, I’ve got to do this." 

Within weeks, the side efI~cts arrived. White started getting her 

period every two weeks. Her face and back broke out like a teen- 
ager’s, and her voice grew raspier by the day. (She told her fl:iends 
and relatives that she had chronic alleNies, not knowing whether 
they believed her.} At times, White’s heart raced so fast it scared 
her; she bought a home blood pressure gauge to monitor it. 

Initially, she won%d about the symptoms. There were plenty of 
stories of East German women from the ’70s and ’80s who’d been 
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NOWHERE TO RUN 

pumped full ~f steroids as teenagers, only to 
develop rare cancers and undergo early hys- 
terectomies as adults But Conte was in con 
stant communication with her, adjusting her 
dosages, smoothing the rough edges. When 
daings go~ tough, she thought back on her 
emban ass~ng per~brmance at the U.S Indoors. 
"I was hungry," she says, ’never to be disap- 
pointed like dmt~ne~ er, ever; ever again2 

The steroids atone, she knew, wouldn’t auto- 
madcally lower her ~imes What they would do 
was accelerate tissue repair and healing, mak- 
ing it possible tbr her to Irain harder and faster~ 
White turned out to be what is knmvn i~ the 
trade as a q~yper responder"--her body was 
amazingly recepti.,e to d~e drugs. Within t~o 
weeks, she discovered tha~ she could do signi~- 
cand) more repetitions in the gym and on the 
track, each one x~ith more intensity: Soon 
White, who is ST’, had added I5 pounds of 
muscle onto ~ha{ had been a i 25-pound frame. 
She could &~el dm ne~ muscle mass in her legs 
ca~apultingher out of the blocks. The drug regi- 
men also gave her the energy to push beyond 
her limits. If she was running a series of four 
superli~st 200s, she found she could cu~ her rest 
periods between the sprints fi’om five minutes 
to t hree~d~m~ ks largely to the EPO b~Nctions. 

In May 2003, after just two months on Con- 
te’s program, a physically ahered Kelli White 
sho~ed up at the prestiginus Prefontaine Clas- 
sic and ran a blistering 100 meters. Her time~ 
10.9~1 seconds~was the fastest of the year by a 
female sprin~er, and more than two tenths of a 
seemed faster than her pre-steroid personal 
best io the 100 meters, a race in which clean 
athletes can spend years shaving a temh off 
d~ei~ thne. 37~> people i~a the track world, she 
knew. i~ ,aas ob~ iou s that something was going 
on. Those who knew of Conte’s relationship 
with Knrchemny made the logical assumption: 
Kel]~ White had joined the BALCO club. 

~ bite was staggered by the gulf between 
racing clean and racing on drugs. "Before~ I 
was a good athlete. I trained hard. But that’s 
unreal~*’ she says, shaking her head. ’*Trust 
me, I never thought in a million years, 
going to go out there and win Worids in bod~ 
the I00 and 2002" She pauses. 

’No,’ she says. "That was Virgods goal." 

Unlike most athletes’ drug guys, Conte didn’t 

lurkin the shadows. A shamdess se~f-promoter, 
he frequently showed up at big meets, decked 
ou~ in T~shirts advertising his ~nultiruil~ion- 
dollar legal mineral supplemenL ZMA. He 
thrived on being clnse to {he champions. So as 
White’s career ascended, Conte took an even 
keener interest in ~ne moing her drug regi 
men. She began stopping by BALCO to ~ atch 
tapes v, ifl~ him and talk about tinkering with 
her biochemistry. ~He was huge tbr me, men- 
tal~y;" White sa) s. ~"Because he was the one that 
said ’You can do it.’ He’d say, ’5%u’re going to 
run such and such dine at this meet.’ And when 
dfings started to happen exacdy hke he said, 
that’s ~daen I thought, Okay, this goy knows 
what the he~ he’s doing." 

B? April 2003, White was {raining "like a 
maniac," maxing out o~ e~ery drill. To 
make sure she ate, breathed, and slep~ track, 
Korchemny and Conw o~gaoized ao enlire team 
around her. "h takes a ~ hole operation to make 
{taa~ person, the perso~ that I became," White 
sa?s ~% coach. A massage therapist. My famil?; 

to drive me around. Victor, the mad sciet~tist. 
His lab rats, Doctors, to write prescriptions." 

As the season progressed, Conte managed 
to create a balance so potent that, White mar 
vds, ’I felt like I was floating, like I wasn’t even 
touching the track. I was like the Bionic 
Woman." By now, Conte had added the stimu- 
lant modafinil to her program at compe{itions. 
Designed to keep narcoleptics awake, it gave 
her a mindoblowing ability to focus. ~’I was so 
in the zone, I literally could not hear a crowd," 
she says. "It kind of makes your heart pound 
But I could llsten to myseK, and talk to myself, 
and say--’I’m going to win." 

And she waswinning everythingin sight. 
But there ,,.,’as also something freakish about 
how easy the drugs rnade it. "l remember one 
race in Germany," she says. ’Tin telling you, I 
came out of the block almost 10 meters behind 
the pack. And I came back and beat them by 
five meters. In ~he I00 meter~. And these were 
awesome runners." To White’s chagrin, other 
runners began approaching her and asking 
her to hook dram up with Conte. 

With family and friends, she made excuses 
for her new appearance. "You’ve got to imagine 
it. Everybody’s so excited tbr you. They’re all so 
happy. You’re r~nning we|l--you’re the fastest 
woman in the world," she says. ~V\nd every- 
body’s like, ’Oh, congratulations, this is so won- 
derfuI.’ And you’re thinking, If only you kne~< 

"That’s where the guilt starts. You keep tak- 
ingcredit for it. But you know deep inside. You 
know it’s not right," She pauses and reconsid 
ers. ~%lthough some people don’t feel that. 
They sleep just fine. But eventually, i couldn’t. 
i couldn’t sleep awmore.’ 

By the time White got to the World Champi- 
onships in August, she noticed that some o~- 
the other sprinters had her routine down. 
There were knowing looks when she went to 
the bathroom at scheduled intervals. She had 
a strong sense of foreboding; ’~I had a feeling in 
Paris," she says. "The ride was over." 

Still, she was excited when she won the 100 
meters. It was her first world championship 
title, and her parents and boyfriend were in 
the stands to cheer her on. 

It wasn’t until the 200 that she was struck by 
the t’ull foree of her shame. The moment she hit 
the tape, she glanced back "I look over my 
shoulder and I see people crossing the finish 
line," She shakes her head. ’~I said, ’This is ridie~ 
ulous. This has got to stop. It’s not right.’" She 
walked off the track. "No victory lap, nothing. 
That guilt was overwhelming to me." 

A few days ~ater, the FBI was emptying the 
file cabinets at BA LCO. Sticking to her n arco- 
lepsy story and hoping to be cleared, White 
traveled on to the last big races of the Euro- 
pean season. But by the time she reaehed the 
Grand Prix final in Monte Carlo, even the 
fairs had decided she was a cheat. %Ve couldn’t 
start the 100 meters because they were booing 
me so much," she says, stili troubled by the 
memor> ’%nd that was unreal. That--that 
hurt. And Ijust knew it was over." 

She had lost the thing she loved to do and 
with it, her career and her income. And she had 
lost KorchemnB her closest friend--something 
that stiIl makes her cry when she tries to talk 
about it. She was ashamed in front of her par- 
ents, her fl-iends--and her boyfriend, with 
whom she eventually split. Hounded by" report- 
ers and camerapeople showing up at her door, 
she changed her phone number. 

Throughout the fall and winter, as the anti- 
doping agencies built their case against her, 
White competed less and less. Subpoenaed by 
the BALCO grand jury in the fall, she testified 
in the sprawling steroid trafficking case that 
wonld eventually put Conte in prison for four 
months. {Korchemny p~eaded guilty to a mis 
demeanor charge in 2005 and served no time; 
in 2007; the U.S. Anti-Doping Agency banned 
him t;or li fe from coaching elite track athletes.} 

By },lay 2004, the USADA had anaassed 
crushing BALCO evidence of White’s drng 
use. Evet~ though the agency couldn’~ pin her 
with a failed test for any banned substance, 
White agreed to accept a two-.year ban b’om 
competition and to forfeit her medals back to 
December 2000 and share what informa 
tion she had with anti-doping agencies. 

At the time, she spoke of her desire to conre 
back and compete clean. But her relationship 
with Korchemny had deteriorated, and evew 
tually, she stopped going to the track and lived 
off her investments. Her mood was dark. 
was lost," she says. ’q’m wakiug t~p, and 1 don’t 
have a purpose. And that fi-eaked me out. It 
took me twn years bet’ore I decided to get np 
and say,; ’Okay; let’s do something?" 

These days, Kelli White, once the world’s titst- 
est woman, is a marketi~lg manager at a Cali- 
fornia mall She seldom even goes jogging; it 
just isn’t the same anymore. The closest she 
gets to her old Ilk- is when she talks about doF 
lag to kids’ athletic groups, or to the press-- 
something she makes herself do, despite the 
sting of dredging up the past. 

As we sit in her living room, White puts on a 
DVD of her races. It’s hard to believe that the 
slender woman in t~ont of me v. as once the 
bionic machine on the screen. But on TV it’s the 
spring of 2003 again, and she is running with 
pincer and t~nesse, floadng over the {rack. 
Somehow those ripped arms and legs convert 
their awful mass into pure, blissful accelera- 
tion It’s a thing of beauty. White’s eyes are glis 
tening. ’;Oh, I do miss this," she says sofdy. 

I’m struck by how complex her feelings are. 
She speaks out against doping, sincerely. ~t 
her heart, she knows that drugs enabled some of 
the most exhilarating experiences she’s ever had, 
as a sprimer and a spectato~: "My whoIe issue 
that I don’t want m see a terriNe race. I don’t want 
to see bids at the Olympics running IL2 {in the 
100 meters]. And i dofft ~hink anybody else 
wants to see it either," she says. "People watch the 
men’s 100 to see ff~he world record will be broken 
that day, If those men star{ running a half-second 
slower than the world record, no one’s gonna 
watch. I gmess it’s kind of bad to say, but it is what 
it is. It can be done clean. But honestly, wdre not 
going to see such a great shove." 

in the murky shadows of Olympic sport, 
drug testers have always lagged bei*ind ama- 
teur scientists like Conic. Random 
testing~which catches far more drug users 
than in-competition tests, since athletes obvi- 
ously monitor ti~eir chemistry carefully before 
a competition--only began in 1990. Critics 
object that it accoums for too small a portion of 
all testing in track and field~a sign, perhaps, 
that the sport’s officials, and its fans, also warn 
to see the great show steroids make possible. 

Today, Victor Conte, who is back in the 
legal supplement business, has become one of 
doping’s most outspoken critics. "I’m some- 
one who has tremendous guilt and a sense of 
responsibility for all I did to the athletes asso- 



ciated with BALCO and their tlunil~ mere 
bets," Conte says. His inevitable tell-~ll book 

comes out in September from Skyhorse Pub 
lishing; in the meantime, he~s been atoning by 
offering his expertise to anti-doping agencies 
{o create more sophisticated tests for the Bei- 
jing Otympics this month. 

Not, Come says, ~hat the Games will be 
dean: Athletes with smart doping programs 
will dip under the radar, because {he off-season 
testing {bat could have caught them wasn’t 
widespread enough. Con{e is irked that during 
the tburth quarter of 2007--what he considers 
prime doping time for runners who use ana 
bolic steroids in coNunction with ~eight 
training--the USADA actually did only half as 
many tests as in a typical quarter. "’~Zm tell 
Conte says. "Are they enabling or supporting 
the use of drugs, nr are they just ignorant?" 

He maintains, too, that it will be tough to 
clean up the sport in a single Olympic cycle. 
(Consider dais: In the past decade, more than a 
dozen hgh-profile sprinters have been subs~an 
tively linked to dopiug, inany of{hem fartbifiug 
their medals--including at least seven OIT’mpic 
gold medalists, nine ~borld Cha~npionshi)} gold 
medalists, and B~ former world-~ecord hNders 
in the men’s 100 meters) "In Beijing," he says, ~it 
will still be the case thin t~e overwhehning 
majority of athletes in each and every final will 
have used some sort of performance-enhancing 
drug or prohibiled me~hod in theirpreparation 
Aud each time a fomale sprinter settles into 
the blocks, a scoreboard will announce 
ahnost science-fictional world records. 

"Here’s the bottom Iine~" Conte sa>s~ %Ve 
have f~teg longer tracks no~q better spikes, much 
better training conditions. 5~t these wome~ are 
meters and meters away fiom beiug anywhere 
near the world and Olympic records that were 
achieved by athletes using perg~rmance- 
enhancing drugs, ltN unfair to ask athletes ~ike 
Marion and Kelli to compete with that." 

For years,Jones denied the d rug rumors that 
swirled around her career, t~eled by her ten 
dency to choose coaches and romantic part- 
ners with ties to steroids. Fina[l> ti~cingperjury 
charges last yeaRJones~who~d previously sued 
Conte tBr alleging that she’d doped~conDssed 
that she had taken s~eroids before the Sydney 
Olympics, where she won ~ve medals Now 
stripped of those medals,Jones is scheduled to 
watch the Bering Games flora prison, where 
she is serving a six-month sentence fnr perjury. 

Given the rampant steroid use in her sport, I 
wonder if White still considers what she did chea> 
in& ’~Zeah, that~ what Ris," she says. ~’You’re gain 
ingacompetitiveedgeagainst{herules.’But what 
ifthewhde class cheats ou atest? What then ? I ask 
he~. ~’~’en if the whole class cheats, evewbody 
knmvs ~ a~l cheated, it~ not ~ike we al~just magi- 
caily did well," she answers. 

Conte sees ~hings s~ight~y dfft~’reu{~> He 
wonders i fsport ought to allow reasonable, non- 
harmful amounts of performance enhancing 
substances, "I think people need to put doping 
in context/’ he says. "The m~litary uses too& 
afinil for fighter pi~ots. People take antidepre> 
sants. Women get p~astic surgery. We live in a 
pharmacologicMly enhanced society 

But Conte was on the sidelines; White was 
the one on the track. As hard as she wo~ ked for 
her victories, she ne~er tblt like they were her 
own. Aod ho~ would it have been [ ask, 
she’d won in Paris, clean? 

"i wouldX,o been out there rolling mound," she 
says. ’Td still be outthere ro~iug around nowY 

IGNORANCE IS BLISS 

pocket someone eIse’s cash} 
When I was on my o~n, it took an act of will 

for me not to divide restaurant checks down 
dwlast penny and shame may have Been the 
only emotion strong enough to rein in this 
learned penuriousness. My ritual mort~fica 
tion took place in my earl} tu emies, the r~ork 
of several friends whom I heard say, ’Just split 
the bill equa~ly; i{ doesn’t matter who ordered 
what/’ Bug but, but Io~dered the cheapest lhmg ~n 
the mo~u.~a voice iuside me hovAed. These days 
the s~ippery relationship I maintain wi{h our 
bank balance props up rny generosity. It’s 
nmch easier to play, to actually beLad) Born> 
tifid when you can let yoursdfimagine or is 
assume?} that the pot is fu~L I hke being her. I 
also find that I’m much fi’eer abom donating to 
charities, though whenever possible, I give 
through anmma~ic deductions. I want to give, 
l just don’t want to see it 

Because Greg and I work t]’om project to pmj 
ec{, nur cash flo~ waxes and wanes. I do occa- 
sionally inquire aN~ut our fiscal state like when I 
nolice that he~s spending at~emoons with the gods 
rather than engaging in combat on the phone. 
"Should I be worried abou{ money?" I’ll say. 
’No" he alwa}s replies, ~we’t~ okayY Though 
e~ry once in a wbi~e he’ll add: "~u might v, ant 
to hold offon big expenditmes/br a few monthsY 

"Why?" I’ll ask. 
"It’s no big deal. Fm just having a little dry 

spell, but they never last long" 
And i usually teave it at that. 
I’ve drought of jumping ou the compnter, 

checking our various balances (though Greg 
would have to tell me onr bank password first), 
seeing how much we~ve spent on this or that~ But 
it would cause more marital tension ~han it’s 
~rth, I once floated m my husband the idea 
~iving on a budget the hoarder loves (the illu- 
sion o~ perfect control--but he wasn’t keen on 
that. "I only buy what I need, anywa);" he said. 

Really? Do you need douNe orders of organic 
woduce every single week, when half of it gnes to 
waste?Doyou need eveu compnte~ gmdgefimag 
inane? Do you need seven books fi-om Amazon 
about having a dog? As muc b as I think all of these 
things are huge wastes, 1 t~y no{ to say anydfing to 
my busband when ye~ another bux arrives m our 
house. I try m reaso~ velafi~@ Greg doesu’t think 
,av* need a cushion for om wooden windo~ seat, 
or festive napkins tbr Thanksgiving, or another 
dress for [J)uisa or Bess, or Botox in my Ibrehead, 
but I sure do (X~ll, I dnn’t really think I need the 
Botox, and I was mortified by how much it cost 
when I saw the chmge tbr it on d~e credi{ card 
s~atemem until Greg sent me this pi~cb-*per~bct 
husbandly e-mail: "I think you’re beautiftd v, ith- 
out it, but ifi~ makes you feel better abou{ youPsdf, 
don’t worry abuut the money." Does dfis make 
him my enabler?} 

If I==I mean, we--~ere ~rying ~o budget, I 
don’t think I could be as benevolent. I’d warn to 
question Greg’s every purchase. "Ikmtolog~cal- 
ly, the aggressive hoarder is not passive, and her 
marriage doesn’t need a sonrce of acrimony. 

Moreover, not all is relative, and Pm pretty 
certain I’d be better at materiM sacrifice than m) 
bnsband I had 13 )ears’ experience livh~g on a 
very mndes~ income, with very few inlhsions 
I)-om my parents. And beyond the pracfical~ 
inside m? hodm~se of a head, that is--it would 
fee/~ight to ha~ to deny myseltl Because, at the 
core, does no{ the person who always tbels a 
touch gouged also feel a touch undeserviug? 

Relmnciation ~_~ld give me an anorexic’s rush 
of control, sweetened by a sense ofsnperiority. 

As a child of a moneyed falnil> however; Greg 
really never has had to live on a bu@t, and 
accordingly, he has a Ni@ loose definifio~ of 
"need." Like Dr. Lydgate in Midd[oaaM~, he just 
buys what is necessary tbr a man of his standing. 
IfI were to put mysdfon a budget, bnt he ~ere 
refuse to do so himself? No anorexic’s high could 
be stroug enough to b~ot out nay resen{meut: the 
rich boy’s presu mpfion~ The injustice~ 

Given my baroque psychology, the high 
priests of personal finance undoubtedly would 
advise din{ I seekpm6essionalhelp. Every money 
book i skimmed recom mended therap} ~or peo 
ple wbo, for whatever reason, avnid confronting 
their financial lives, i ha~e a therapist, but the 
topic of money arises inl}equently in our ses 
sions~ (Perhaps not surprisingly, however, 
therapist is quite modermely priced and lets me 
cancel v, ith a few days’ notice wi{hout chargi~g 
fur the hour or even gettingtest}: Could it be daat 
my astute and kind doctor wants m signal with 
his actions that i really am deserving?) 

When I say tba~ my father lbIt ripped off as a 
boy and I inherited some of that wofldv*ew, I’m 
only hMfright. My neediness probably also has 
roots in my own girlhood, my own very subjec- 
five experience of it, tha~ is. I was loved steadiIy 
and well and in this I know I am extremely 
fortunate--but what I somehow yearned for 
(and may still yearn tbr) is profligaw love, unrea- 
sonable love, promiscuot~s, boundless, crazy 
love Maybe iPs not a coincidence that I started 
pinching earrings mad mascara around the time 
my parents divorced. My line has abaays been 
that I was relatively unfazed by their breakup, 
but maybe I was "stealing" a liaIe of my departed 
N~her’s love. Maybe I didn’t want to have 
attack him ~o a~tract him, or to see that I cotdd 
aft~vct him. ironicalt}~ as my sensible and con= 
trolled Midwestern parents have aged, as their 
own burdens and fears have lessened, they’ve 
loved me more efl)asivel}z 

it’s a truism that romantic love fiiis whatever 

gaps parents unavoidabIy leave--and just as 
surely: that marriage, over time, tends to nick the 
vein of childhood longing. The clinicaI psycbof 
ogqst Michael Vincent Miller describes the sew 
sons of ma~ riage in his book ,h, limate ~rrorism: 
"Passion tends to cool or get complicated in the 
roufine of domestic litb and when it does, the 
apprehension that love is scarce and time is pass- 
ing may begin to darken the mood of a marriage. 
[Intimate partners’] treatment of one another 
inevitably gets aggressive and stingy, each 
requiring proof of love from the other wbiie 
withholding declarations of his or her own." 

My marriage has experienced such a sea- 
son. Bo{~ Miller believes, there are ways out nf 
this predicament. One is for couples to let 
themselves experience {heir disappointment 
that things aren’t what their childlike selves 
imagined, as opposed to striving {o recapture 
what can’t be recaptured. Disappointmeut co~> 
rains secret hints of mutuality," he theorizes, 
and if couples are brave enough to feel deeply, 
their regret, they can then mo~e lbrward to 
try {o create a "second" marriage, which--who 
knows?--may hold unexpected riches. 

In the "second marriage" that Greg aud I 
seem to be in the process of building, *me thing I 
know is that appreciating my husband’s good 
quali{ies~-and what is gnod between us~is cru- 
cial, and so easy to neglect. Accordingl?: I don’t 
see why I need to jo~n him at dae helm of our 
nanciat sbip when he’ssuch an able, even darinN 



From: 

Sent: 

To: 

Subject: 

Attach: 

Erin Hannan <ehannan@usada.org> 

Wednesday, April 14, 2010 11:39 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Kelli White 20/20 Interview video 
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And here is the video... 

Erin Hannan 
Communications & Outreach Director 
U.S. Anti-Doping Agency 

1330 Quail Lake Loop, Suite 260 
Colorado Springs, CO 80906-4651 

719-785-2009 Phone 
866-601-2632 Toll Free 
719-785-2001 Fax 

ehannan@usada.org 

www.SupplementSafetyNow.com 
Join our effort and make your voice heard! 

CONFIDENTIALITY NOTICE - This e-mail transmission, and any documents, files or previous e-mail messages attached to it, may contain information 
that is confidential or legally privileged. If you are not the intended recipient, or a person responsible for delivering it to the intended recipient, you are 
hereby notified that you must not read this transmission and that any disclosure, copying, printing, distribution or use of any of the information contained 
in or attached to this transmission is STRICTLY PROHIBITED. If you have received this transmission in error, please immediately notify the sender by 
telephone or return e-mail and delete the original transmission and its attachments without reading or saving in any manner. Thank you. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Erin Hannan <ehannan@usada.org> 

Wednesday, April 14, 2010 11:39 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Kelli White article and video 
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Hi there, 
I just sent you two separate files with the Kelli White Elle Mag article and the 20/20 interview video. They were 
both pretty big files, so I thought I’d send this message in follow-up in case they get caught up in the university 
spam filter or get kicked back because of their size. Let me know if they don’t arrive and I’ll figure something 
else out. But hopefully they transmitted without issue. 
Thanks again! 
Erin 

Erin Hannan 
Communications & Outreach Director 
U.S. Anti-Doping Agency 

1330 Quail Lake Loop, Suite 260 
Colorado Springs, CO 80906-4651 

719-785-2009 Phone 
866-601-2632 Toll Free 
719-785-2001 Fax 

ehannan@usada.org 

www.SupplementSafetyNow.com 
Join our effort and make your voice heard! 

CONFIDENTIALITY NOTICE - This e-mail transmission, and any documents, files or previous e-mail messages attached to it, may contain information 
that is confidential or legally privileged. If you are not the intended recipient, or a person responsible for delivering it to the intended recipient, you are 
hereby notified that you must not read this transmission and that any disclosure, copying, printing, distribution or use of any of the information contained 
in or attached to this transmission is STRICTLY PROHIBITED. If you have received this transmission in error, please immediately notify the sender by 
telephone or return e-mail and delete the original transmission and its attachments without reading or saving in any manner. Thank you. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Erin Hannan <ehannan@usada.org> 

Wednesday, April 14, 2010 6:28 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
RE: Thank you!!! 

Boston Globe Grossfeld Dirty Secrets Muddy Article.pdf 

You’re welcome ! 
I’m glad they made it through and that you can use them. 
I also attached here that article by Stan Grossfeld at the Boston Globe about the special mud for baseball. Just thought you might find 
it interesting. 
Enjoy the rest of the week, and talk to you soon. 
Erin 

..... Original Message ..... 
From: Jan Boxill [mailto:jmboxil[(~emaiLtmc.edt~.] 
Sent: Wednesday, April 14, 2010 10:29 AM 
To: Erin Halman 
Subject: Re: Thank you!!! 

Wow--thank you for sending these so quickly. I can use them in class 
tomorrow. 
Also, thank you for coming to the conference. It was great meeting you 
and having time to talk with you especially at breakfast. I look 
forward to coming to Colorado ! ! ! 

Best, 
Jan 

CONFIDENTIALITY NOTICE - This e-mail transmission, and any documents, files or previous e-mail messages attached to it, may contain information 
that is confidential or legally privileged. If you are not the intended recipient, or a person responsible for delivering it to the intended recipient, you are 
hereby notified that you must not read this transmission and that any disclosure, copying, printing, distribution or use of any of the information contained 
in or attached to this transmission is STRICTLY PROHIBITED. If you have received this transmission in error, please immediately notify the sender by 
telephone or return e-mail and delete the original transmission and its attachments without reading or saving in any manner. Thank you. 



HERE’S THE RU>~ DIRTY SECRETS MUDDY THE WATERS R~GHT TO THE EN9 Page 1 of 4 

Recently Published Fl~t Text-Only List V~ew Options He~dlinetLead 

Nource: STORY AND PHOTOS OY STNN~ GROSSFELD, Globe 
Staff 
Wadneaday~Joly 38= 2003 

}~st Lo ac~ep~ an invitation to the creek whose ymeld has ~ou~heg eve~ ~en~an League Ntcher"s hands sm~e LeVy Grove aod 

Yup, bhndroldedo 

from 1910-18, 

But that’s ~ot why ba°s remembered, ~laekburne brought joy to Nudvdle, His legacy grew ou~ of a ~rag~c death. On Aug. 

http:~mer~narch~ve°g~be~c~m/scr~p~s~f~x~sapi°d~W~sq~.wm~req~es~?H~T-3~546542-2N~. 5111!2009 



HERE’S THE RUB DIRTY SECRETS MUDDY THE WATERS RIGHT TO THE END    Page 2 of 4 

m h~s 70s, ~ he passed iL nn ~o my moLber/° Bintliff says. ~Ny faLher marned ioLo the 

d~mand, ~’L~ss ~ha~ 10 people ~n ~he world know the [oca~o~ of ~he mud/~ h~ sa~s~ s~rmg h~s ~rus~y Nck~p w~h ~s 
odometer ro~[e~ well over 100,000 miles, 

asked, "No 

remove ~he tewe~ when we #e~ Lo Lhe weeds/’ B~n~hff says, ~’Yeu~d get killed m Lhe woods w~th that towe~ over your head," 

operaUo~b bu~ [h~ ca~’~ p~ay baseba~ w~o~[ ~t," bailiff seys~ "~’s R~e 301c. A~ umpire ~s caJ~e~ Car dog’easing ~hem and 

Bm~ff says, "end [ have sunken up ~o my ~h~ohs/" He plows ahea~ disappearing m ~he teary swamp growth I~ke Shoeless 3oe 
being swallowed by ~he ~orn~e[d ~r~ ’F4e~d o~ Dreams." 

few seconds ]aLeG e voice rises w~Lh e×eitemen~ "Oh, Lhie is gree~, mud?’ 

two tr~ps throegh {be woods, he loads rougMy 300 pounds og ~od into Lhe back of his pickup. 

Tricks o~" trade 

~hem through a screen sifter made by h~s Dad. The mad ~[[s a 40=~a[le~ garbage can, 

The Yankees order the most, then ~he Cubs," 

yet 10 a,m, He’s been doing th~e ein[e 19,68, the year before Woodstock made mud fashionable. 

~ttp~//rner~inarchive~gl~be.c~m/scripts/f~xisapi.dl~/wmsql.wm.request?H~T~3~546542~2N.~. 5/1112009 
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T~ey throw it CUte Home run~ ken�biog. A ~ou~ ball ~s "worth as m~ah ~o rne as a home 

Nackb~roe mud solely ~o ~h~ m~jor ~eag~s. L~s~ year Nn[~ff so~d 837 p~un~s ~o 254 professiona~ ~ams~ ~nc~d~ng aH 30 

because we had balls on the truck packed up for a road trip.. We weo~ out ~ha#e after the ~2th mnmg and got more off the 
trueko" 

and coostandy ,nspected by the plate umpire to make sure the pitchers don’t get an u~fair advantage° 

~s gr~#u~es scuff [~e ball, so we’r~ aJways checking ~he baU," ~mNce J~e Wes~ says. "~[ ~here’s 
guys ~haL ~brow hard an advantage. Them ba~ really moves" 

abou~ every baseball that’s been pu~ rata Nay at Fnnway Park° Literally. 

as ff ~t were a h~gb school science project gone bad. 

pouch at a ~me d~r~n# the ~ame. "The man ~hmg ~s ~o keep ~be ~eme moving/’ he says. "If we ~un out of base~N~s, the 
batboy gats chewed out" 

#,e~ Sex batboy #raw Crosby sa~d he°s never seen a game detayed becauae of a shortage of baseballs ~ut ~be che[~r from 
~he tans ~o Crosby ~s ~ncessanL ~ver/one wan~s a $15 baseball for free. "I’ve hea~ eve~ ~ne ~magm~bl~" C~osby says. " ’Ny 
Da~ ~s dying’ ~., "my brother ~S s~ck ]n the hospJ~a~, , ,’ You name itJ’ 

The most treasured bah of e~ is the home run baH. On th~s nrght, Detroit’S Hike Naroth ~a p,lch,ng against ~he Red Sex. He has 
good s~u[[ but no support from the [osmgest teem ~n La~e[.,a4[. Naroth ~s on a pace Lo be the first 20~game beer s~nce 8Hen 
Kingmaq ~ 19@0. If ever there was a place ~o tallow a ba~ on ~L5 journey over the ~os[ ~abled wa~[ in baseb~H, odds ~re ~1 writ 
ha#pen th~s n~ghL 

~he scuff [o my advantage, It may have a ht~e more movemenL 8~ ~hose den’~ s~ck afeared very ~oag, 
and ~’11 be 

He doesn’t remember ff he had a new baseball when VarH:ek came to the prate m {:he thbd tuning w~th the score tied st 1, "[ 

http://mer~inarchive~g~be~c~rr£s~r~pts/f~xisapi.d~/wmsq~°wm°request?H1T-3~546542-2N°°° 5111t2009 
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~h~ Na~s. P~ke. 

ILLUST&AT~ ON: PHOTO 

N~NO: Neeond of ~n pa~t$ 

http~//mer|inarcNve.g~be~m~scripts/f~xisapLdl~/wmsq~°wm.request?H[T-3~546542-2N... 5/11/2009 



From: 

Sent: 

To: 

Subject: 

articles-email@msl .lga2.nytimes.com on behalf of 
Boxill, Jeanette M </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL 
(JMBOXILL)> 

Sunday, January 18, 2004 9:59 AM 

Boxill, Jeanette M <JMB OXILL@email.unc. edu> 

NYTimes.com Article: The Lab Animal 

This article from NYTimes.com 
has been sent to you by jmboxill@email.unc.edu. 

The Lab Animal 

January 18, 2004 
By MICHAEL SOKOLOVE 

On a brisk day last month, I was led through a warren of 
red brick buildings on the campus of the University of 
Pennsylvania in West Philadelphia and then up to a 
fifth-floor molecular physiology laboratory. I had come to 
visit some mice -- and to get a peek at the future of 
sport. 

I had heard about these mice, heard them called "mighty 
mice," but I was still shocked at the sight of them. There 
they were in several small cages, grouped with normal mice, 
all of them nibbling on mouse chow pellets. The mighty mice 
looked like a different animal. They were built like 
cattle, with thick necks and big hatmches. They belonged in 
some kind of mouse rodeo. 

The Penn researchers have used gene therapy on these mice 
to produce increased levels of IGF-1, or insulinlike growth 
factor-l, a protein that promotes muscle growth and repair. 
They have done this with mice before birth and with mice at 
four weeks of age. A result has been a sort of rodent 
fountain ofyonth. The mice show greater than normal muscle 
size and strength and do not lose it as they age. Rats 
altered in the same fashion and then put into physical 
training -- they climb little ladders with weights strapped 
to their backs -- have experienced a 35 percent strength 
gain in the targeted muscles and have not lost any of it 
"detraining," as a human being will when he quits going 
to the gym. 

To the scientists, H. Lee Sweeney, chairman of Penn’s 
department of physiology, and Elisabeth Barton, an 
assistant professor, the bizarre musculature of their lab 
specimens is exciting. This research could eventually be of 
immense benefit to the elderly and those with various 
"muscle wasting" diseases. 

"Our impetus, going back to 1988, was to develop a therapy 
to stop people from getting weak when they get old," 
Sweeney, 50, explained. "They fall and injure themselves. 



We wanted to do something about that." 

Barton, 39, has the broad shoulders and athletic build of 
the competitve cyclist and triathlete she once was. "You 
see children with muscular dystrophy, and their parents are 
just so broken up because it’s so sad," she said. "You 
see grandparents who can’t get out of bed. These are the 
people this is for." 

But the Penn team has become acutely aware of a population 
impatient to see its research put into practice -- the 
already strong, seeking to get stronger still. Sweeney gets 
their e-mail messages. One came from a high-school football 
coach in western Pennsylvania not long after Sweeney first 
presented his findings at a meeting of the American Society 
for Cell Biology. "This coach wanted me to treat his whole 
team," he said. "I told him it was not available for 
humans, and it may not be safe, and if I helped him we 
would all go to jail. I can only assume he didn’t 
understand how investigational this is. Or maybe he wasn’t 
winning, and his job was on the line." 

Other calls and e-mail messages have come from weight 
lifters and bodybuilders. This kind of thing happens often 
after researchers publish in even the most arcane medical 
and scientific journals. A whole subculture of athletes and 
the coaches and chemists who are in the business of 
improving their performances is eager for the latest 
medical advances. 

Sweeney knows that what he is doing works. The remaining 
question, the one that will require years of further 
research to answer, is how safe his methods are. But many 
athletes don’t care about that. They want an edge now. They 
want money and acclaim. They want a payoff for their years 
of sweat and sacrifice, at whatever the cost. 

"This was serious science, not sports science," Dr. Gary 
Wadler, a United States representative to the World 
Anti-Doping Agency, said when I spoke to him about the Penn 
experiments. "As soon as it gets into any legitimate 
publication, bango, these people get ahold of it and want 
to know how they can abuse it." 

Sweeney’s research will probably be appropriated before it 
is ever put to its intended medical purpose. Someone will 
use it to build a better sprinter or shot-putter. 

There is a murky, "Casablanca"-like quality to sport at 
the moment. We are in a time of flux. No one is entirely 
clean. No one is entirely dirty. The roles are ambiguous. 
Everyone, and everything, is a little suspect. 

Months before the great slugger Barry Bonds was summoned 
before a grand jury in December to answer questions about 
his association with the Bay Area Laboratory Co-Operative, 
known as Balco, which has been at the center of a spreading 
drug scandal after the discovery of a new "designer 
steroid," tetrahydrogestrinone (THG), a veteran American 
sprinter named Kelli White mn the track meet of her dreams 
at the World Championships in Paris. She captured the gold 
medal in the 100-meter and 200-meter races, the first 
American woman ever to win those sprints in tandem at an 
outdoor world championship. In both events, the 5-foot-4, 
135-pound White, a tightly coiled ball of power and speed, 



exploded to career-best times. 

On a celebratory shopping trip on the Champs-Elysees, 
White, 26, glimpsed her name in a newspaper headline and 
asked a Parisian to translate. She learned that she had 
flunked a postmce drug test and that her medals and 
$120,000 in prize money were in jeopardy. Later, she 
acknowledged that she had taken the stimulant modafinil, 
claiming that she needed it to treat narcolepsy but had 
failed to list it on a disclosure form. What she added 
after that was revealing, perhaps more so than she 
intended. "After a competition," she told reporters in 
Europe, "it’s kind of hard to remember everything that you 
take during the day." 

The THG scandal and the attention focused on Balco, which 
has advised dozens of top athletes (including Kelli White) 
on the use of dietary supplements, has opened the curtain 
on a seamy side of sport and on the fascinating 
cat-and-mouse game played between rogue chemists and the 
laboratory sleuths who try to police them. 

But White’s statement exposed another, deeper truth: elite 
athletes in many different sports routinely consume 
cocktails of vitamins, extracts and supplements, dozens of 
pills a day -- the only people who routinely ingest more 
pills are AIDS patients -- in the hope that their mixes of 
accepted drugs will replicate the effects of the banned 
substances taken by the cheaters. The cheaters and the 
noncheaters alike are science projects. They are the sum 
total of their innate athletic abilities and their 
dedication -- and all the compounds and powders they ingest 
and inject. 

A narrow tunnel leads to success at the very top levels of 
sport. This is especially so in Olympic nonteam events. An 
athlete who has devoted his life to sprinting, for example, 
must qualify for one of a handful of slots on his Olympic 
team. And to become widely known and make real money, he 
probably has to win one of the gold medals that is 
available every four years. 

The temptation to cheat is human. In the realm of elite 
international sport, it can be irresistible. 

After Kelli White failed her drug test, the United States 
Olympic Committee revealed that five other American 
athletes in track and field had tested positive this summer 
for modafinil. Did they all suffer from narcolepsy? That 
would be hard to believe. More likely, word of modafinil 
and its supposed performance-enhancing qualities (perhaps 
along with the erroneous information that it was not 
detectable) went out on the circuit. It became the 
substance dujour. 

For athletes, performance-enhancing drugs and techniques 
raise issues of health, fair play and, in some cases, 
legality. For sports audiences, the fans, the issues are 
largely philosophical and aesthetic. 

On the most basic level, what are we watching, and why? If 
we equate achievement with determination and character, and 
that, after all, has always been part of our attachment to 
sport -- to celebrate the physical expression of the human 
spirit -- how do we recalibrate our thinkin~ about sport 



when laboratories are partners in athletic success? 

Major League Baseball, which came late to drug testing and 
then instituted a lenient program, seems to have decided 
that the power generated by bulked-up players is good for 
the game in the entertainment marketplace. The 
record-breaking sluggers Mark McGwire and Sammy Sosa have 
been virtual folk heroes and huge draws at the gate. Their 
runs at the record books became the dominant narratives of 
individual seasons. (Barry Bonds has been less popular only 
because of a sour public persona.) But the sport is much 
changed. Muscle Baseball is the near opposite of what I and 
many other fans over 30 were raised on, a game that 
involved strategy, bunting, stolen bases, the hit-and-run 
play -- what is called Little Ball. 

Professional basketball is not generally suspected of being 
drenched in steroids and other performance enhancers. But 
anyone who has seen even a few minutes of old games on the 
ESPN Classic network from, say, 20 years ago, is 
immediately struck by the evolution of players’ physiques. 
Regardless of how it happened, today’s N.B.A. players are 
heavier and markedly more muscled, and the game is tailored 
to their strengths. It is played according to a steroid 
aesthetic. What was once a sport of grace and geometry -- 
athletes moving to open spaces on the floor, thinking in 
terms of passing angles -- is now one primarily of power 
and aggression: players gravitate to the same space and try 
to go over or through one another. 

But it is sports that have fixed standards and cherished 
records that present fans with the greatest conundrum. If 
what’s exciting is to see someone pole vault to a new, 
unimaginable height -- or become the "world’s fastest 
human" or the first big-leaguer since Ted Williams to hit 
.400 -- how do we respond when our historical frame of 
reference is knocked askew by the suspicion, or known fact, 
that an athlete is powered by a banned substance? 

In elite sport, the associations of competitors who have 
never been sanctioned for drug use or known to fail a drug 
test can still raise questions. Marion Jones, the 
breathtaking sprinter and featured American performer of 
the 2000 Sydney Olympics, was married to the shot-putter 
C.J. Hunter -- who was banned from those games after 
testing positive for the steroid uandralone. Jones later 
divorced Hunter, but then trained (briefly) with Charlie 
Francis, the disgraced ex-coach of Ben Johnson, the 
disgraced Canadian sprinter who was stripped of an Olympic 
gold medal. Cad Lewis, the greatest U.S. Olympian in 
history and a longtime crusader against 
performance-enhancing drugs -- it was Lewis who was 
outsprinted by the steroid-fueled Ben Johnson at the 1988 
Games in Seoul -- has been accused of flunking a drug test 
of his own before the 1988 U.S. Olympic Trials. Lance 
Armstrong, brave cancer survivor, fierce and inspiring 
competitor, has kept up a long association with an Italian 
doctor in the thick of a sprawling drug scandal in Europe, 
although Armstrong himself has never come up positive on a 
drug test. 

Even the substances themselves are murky. Because the 
$18-billion-a-year dietary-supplement industry is (at best) 
loosely regulated, some of the potions in the vitamin store 



at your local mall could well be minted by steroids or 

growth hormones. The Food and Drug Administxationjust got 
around to banning the sale of ephedra last month, long 

after the herbal stimulant was blamed for numerous serious 
health problems, along with the sudden death last year of 

Steve Bechler, a Baltimore Orioles pitcher. 

The whole situation cries out for a dose of clarity, but 

the closer you look, the fuzzier the picture. Start with 

the line between what’s legal and illegal when it comes to 
enhancing performance. The line, already blurry, is likely 
over time to disappear entirely. 

I visited a U.S. swimmer last September as technicians 
sealed up his bedroom, after which they installed equipment 
that reduced the amount of oxygen in his room and turned it 
into a high-altitude chamber. This is a common and legal 
training method that Ed Moses, America’s best male 
breaststroker, said he hoped would increase his count of 
oxygen-carrying red blood cells. A whole team of 
long-distance runners sponsored by Nike lives in a much 
more elaborate simulated high-altitude dwelling in 
Portland, Ore. The desired effect of the so-called "live 
high, train low" method -- sleep at altitude, train at sea 
level -- is the same as you would get from taking 
erythropoietin, or EPO, which increases red-blood-cell 
production and is banned in sports. 

Two other U.S. swimmers, in the lead-up to the Olympic 
Games in Sydney, were on a regimen of 25 pills a day, 
including minerals, proteins, amino acids and the 
nutritional supplement creatine, an effective but not 
necessarily safe builder of muscle mass. Much of the mix 
may well have been useless, but athletes tend to take 
what’s put in front of them for fear of passing up the one 
magic pill. 

"I like to think we’re on the cutting edge of what can be 

done nutritionally and with supplements," the swimmers’ 

coach, Richard Quick, said then as his athletes prepared 
for the 2000 games. "If you work hard consistently, with a 

high level of commitment, you can do steroidlike 

performances." One of his swimmers, Dara Torres, who 
increased her bench press from 105 pounds to 205 pounds and 
swam career-best times at the age of 33, said at the time 

that her goal was to "keep up with the people who are 

cheating without cheating." 

And who are the cheaters? Everyone else. One primary 
motivation to cheat is the conviction that everyone else is 
cheating. 

To draw the often arbitrary lines between performance 
enhancing and performance neutral, between health 
endangering and dicey but take it at your own risk -- to 
ensure that sport remains "pure" -- a vast worldwide 
bureaucracy has been enlisted. 

At the lowest level are those who knock on the doors of 
athletes in their homes and apartments in the United States 
and Europe and in the mountain villages of Kenya and at the 
training sites in China and demand "out of competition" 
urine samples. Higher up on the pyramid are the 
laboratories around the world chosen to scan the urine (and 
blood) of elite athletes for the molecular signatures of 



any of hundreds of banned substances. At the top of the 

drug-fighting pyramid are the titans of international sport 
-- the same people who cannot see to it that a figure 

skating competition is fairly judged. 

The titans created the World Anti-Doping Agency, which 
works with governments and designated national 
organizations, including the United States Anti-Doping 
Agency. In combination with the urine-sample collectors, 
the various couriers in the chain of custody and the 
laboratories, W.A.D.A. is charged with making sure that the 
world’s premier athletes are clean -- and additionally that 
they have not concealed drug use through the use of various 
"masking agents." (The latest U.S.A.D.A. list 
specifically prohibits the following brand names: Defend, 
Test Free, Test Clean, UrinAid and Jamaica Me Clean.) 

It is all an immensely complicated endeavor, one that 

requires W.A.D.A. to keep up with the onrushing science, to 
disseminate information to thousands of athletes, to 
navigate in different legal systems so that accused 

competitors get due process and, lastly, to manage the 

worldwide trafficking of urine samples. And it is all, in 
the end, quite possibly pointless. 

Despite the hundreds of people and tens of millions of 
dollars devoted to the effort, international and national 
sports organizations may just lack the will to catch and 
sanction cheaters. The United States, specifically, has 
been singled out as negligent in its oversight. "The real 
issue is that USA Track and Field has become a complete and 
utter scofflaw," the W.A.D.A. president, Richard Pound, a 
Canadian, told me. "They have gone to extraordinary 
lengths to hide identities and data and to exonerate 
athletes who have tested positive." 

Can you really have a serious antidoping effort without the 

full cooperation of the world’s most powerful nation -- and 

most powerful sports nation? It’s hard to see how. 

The tougher question is whether it will be scientifically 
possible to stay ahead of the cheaters. The rogue 
scientists and coach-gurus have been winning for years, and 
they have ever more tools available to them. THG, which set 
off the Balco inquiry, is only a slightly more clever 
version of an old thing: an anabolic steroid -- the kind of 
blunt builder of muscle mass and strength prevalent in 
sports since the 1950’s. But its discovery required an 
insider tip, and THG is child’s play compared with what’s 
coming in the near future (if, in fact, it is not here 
already): genetic manipulation in order to improve athletic 
performance. 

Ultimately, the debate over athletic doping extends beyond 

sport. "The current doping agony," says John Hoberman, a 
University of Texas at Austin professor who has written 
extensively on performance drugs, "is a kind of very 

confused referendum on the future of human enhancement." 

Pete Rose was the prototypical "self-made" athlete, which 
is code for a sort of seeming nonathlete who makes the most 
of his meager abilities. But fans overlooked important 
genetic traits that made him baseball’s all-time hits 
leader -- chiefly, uncommon durability that allowed him to 
play 24 seasons virtually iniurv free. And what did Rose do 



to attain that.9 Nothing, really. As the son of a semipro 
athlete who played sandlot baseball and football into his 
early 40’s, he came by that blocky, unbreakable body by way 
of genetic inheritance. In the off-season, Rose maintained 
himself by playing casual basketball a couple of times a 
week and eating greasy food and heaping bowls of potato 
chips. 

When it comes to elite sport, there is no such thing as 
self-made. No amount of dedication can turn someone of 
average ability into a world-class sprinter, an N.B.A. 
player or a champion marathoner. You can’t be an Olympic 
pistol shooter without some innate steadiness of hand or a 
Tour de France cyclist without a far-above-average 
efficiency at moving oxygen to muscles. Even a humdrum, 
physically unimpressive player on a major-league baseball 
team has something -- usually extraordinary hand-eye 
coordination -- that is not apparent to those who regard 
athletic gifts only in terms of great size, speed, 
endurance or power. 

The former Olympic track coach Brooks Johnson once told me 
that sport at its highest level should be viewed as a 
competition waged among "genetic freaks." He mentioned 
Carl Lewis and Michael Jordan. But anyone who reaches the 
top echelon of Olympic competition or draws a paycheck for 
playing sports professionally should be considered in the 
same category. You cannot will yourself into an elite 
athlete, or get there through punishing workouts, without 
starting out way ahead of the rest of the human race. 

You may, through pure dedication, be able to jump one level 
-- from a middle-of-the-pack Olympic sprinter to the final 
heat, from a marginal N.F.L. prospect to a midround draft 
pick. Chemical enhancement can produce more significant 
improvements, but the principle is the same. You’ve got to 
start out as a member of the athletic elite. 

At the 1996 Summer Olympics in Atlanta, a middling Irish 
swimmer named Michelle Smith de Bruin raised suspicions 
when she won three gold medals. She later flunked drug 
tests. But before the presumed cheating, she was already a 
competitor on the international swim scene, not a lap 
swimmer at the Dublin Y. 

The use and abuse of performance-enhancing drags in elite 
sport, or doping, as it has been called since around 1900, 
is a mutant form of an exclusive competition. It is an 
effort by individuals who are already part of a thin slice 
of humanity -- the genetic freaks -- to gain an edge 
against one another, to exceed their physiological limits 
in a way that they could not through pure training. (The 
word itself is believed to derive from the Dutch word 
an alcoholic beverage consumed by Zulu warriors before 
battle.) 

While systematic doping -- with the collaboration of 
chemists, doctors, coaches and trainers -- is a modern 
phenomenon, scientific interest in athletes is not new. The 
medical establishment once viewed athletes with curiosity 
and occasionally with alarm. The act of training and 
pushing yourself to physical limits was considered 
dangerous or even a form of sickness. Sports science was 
observational, an opportunity to study the body in motion 
by lookin~ at individuals at the extremes of human 



capacity. 

The British physiologist A.V. Hill, a Nobel laureate in 
1922, went to Cornell to study sprinters because, as he 
wrote, "matters of very great scientific interest can be 
found in the performances of that extraordinary machine, 
the human athlete." John Hoberman, the historian of sports 
doping, has written that scientists and doctors viewed the 
high-performance athlete as "a wonder of nature -- a 
marvelous phenomenon that did not require improvement." 

Certainly, athletes have long sought their own chemical and 
nutritional means to enhance performance. The ancient 
Greeks ran and wrestled in the nude because nothing, not 
even fabric, was supposed to interfere with the purity of 
sport, yet they ate mushrooms, sesame seeds, dried figs and 
herbs that were believed to give a precompetition energy 
boost. Marathoners and cyclists as recently as a century 
ago competed under the influence of strychnine, which is 
both a stimulant and a poison. Cyclists also used caffeine, 
cocaine, alcohol and even heroin. 

What changed everything -- what transformed 
performance-enhancing efforts from the realm of 
superstition into a true science -- was the isolation of 
the male hormone testosterone in 1935. That led to the 
development by the late 30’s of synthesized testosterone 
variants, or anabolic steroids. The difference between 
steroids and all previous performance enhancers was that 
steroids demonstrably worked -- and they worked really 
well. 

Nearly every drug used by athletes to boost performance 
started out as a therapeutic miracle. 

Steroids are still prescribed for men with serious 
testosterone deficiencies. AIDS patients and others with 
muscle-wasting conditions are dosed with steroids. 

Until the mid-80’s, people suffering from severe anemia, as 
a result of chronic renal failure or other causes, had to 
tmdergo frequent blood transfusions. The development of 
recombinant human erythropoietin was a godsend. Instead of 
transfusions, anemics could get injections to boost their 
red-blood-cell count. 

But what would the effect of EPO be on a person with a 
normal or better than normal red blood count? What could it 
do for an already genetically gifted, highly trained 
endurance athlete? Just what you would expect: make a 
superendurance athlete. 

EPO swept the professional cycling circuit in Europe like a 
plague, nearly wrecking the sport. There were police raids, 
huge stockpiles of EPO confiscated from cyclists’ hotel 
rooms, arrests, trials, wholesale suspensions of 
competitors. "Each racer had his little suitcase with 
dopes and syringes," a former doctor for European 
professional cycling teams told a British newspaper. "They 
did their own injections." 

EPO migrated to other endurance sports, including 
cross-country skiing, marathoning and orienteering. 
Inevitably, it showed its fatal flip side. 



"In simplest terms, EPO turns on the bone marrow to make 
more red blood cells," says Gary Wadler, the American 

delegate to W.A.D.A. "But there’s a very delicate balance. 

You can have too much EPO. The body is a finely tuned 
instrmnent. It has feedback mechanisms to keep it in 
balance. What these athletes are often trying to do is get 

around the feedback, to trick their own bodies." 

Between 1989 and 1992, seven Swedish competitors in 
orienteering -- a mix of rtmning and hiking that is 
sometimes called "cross country with brains" -- died, 
apparently from heart attacks. Nearly all were in their 
20’s. As many as 18 Dutch and Belgian cyclists died under 
similarly mysterious circumstances between 1987 and 1990. 

"At first they said it was some kind of virus, a 
respiratory virus," Wadler says. "But what kind of virus 
only knocks off the most fit individuals in their country? 
The autopsies were private. All the deaths were not 
definitively linked. But it was EPO. That was obvious to a 
lot of people." 

For weight lifters and competitors in the "throwing" 
sports of shot-put, javelin, discus and hammer, the 
performance enhancer of choice has long been steroids. 
Anabolic steroids (anabolic means tissue building) increase 
muscle mass and enhance the explosiveness needed for a wide 
range of other athletic endeavors: sprinting, jumping, 
swimming, serving a tennis ball, swinging a baseball bat, 
delivering a hit on the football field. They afford an 
additional benefit in a violent sport like football because 
one of their side effects is aggressiveness or, in extreme 
cases, so-called roid rage. 

Their use is starkly high risk, high reward. Other side 
effects include liver tumors, impotence, breast enlargement 

and shrunken testicles in men and male sexual 

characteristics in women. (Some of the side effects for 
women include enlargement of the clitoris, deepening of the 
voice, facial hair and male-pattern baldness.) 

If you want a peek at the future of performance-enhanced 

sport -- at what drug-laced athletes can accomplish -- look 
back to the mid-80’s, the apex of East Germany’s shameful 

and ruthlessly effective doping program. The East Germans 

were not the only practitioners of extreme pharmacological 

sport, only the most flagrant and well organized. (East 
Germany is the only nation known to have systematically 

doped athletes, often minors, without their knowledge.) 

"Things really got out of hand in the 1970’s, 80’s and 
90’s," Richard Pound of the W.A.D.A. says. Even as the 
science of detection improved, the International Olympic 
Committee and other global sports bodies were constrained, 
he says, by a "hesitancy to offend" either side while the 
world was still divided between East and West. "We looked 
away, and it snowballed." 

Steroid usage works particularly well for women athletes, 
because they naturally make only a fraction of the 
testosterone that men produce. John Hoberman says: "In the 

80’s, what we saw was this new breed of monster athletes, 
particularly on the female side." 



Certain records from this heyday of unpoliced steroid abuse 

-- particularly in sports in which raw strength is a 
primary requirement -- suggest that performances were 

achieved then that are unlikely to be matched by a clean 
competitor. The top 14 men’s hammer throws in history 

occurred between 1984 and 1988. In the women’s shot-put, 
you must go all the way down to the 35th farthest throw in 

history to find one that occurred after 1988. 

Until last April, the top 10 men’s shot-put throws in 
history occurred between 1975 and 1990. Then, at a 
competition in Kansas, the American shot-putter Kevin Toth 
finally broke into that elite group. His distance, 22.67 
meters, was the farthest that anyone had put the shot in 13 
years. Six months later, Toth’s name was among the first to 
surface in the Balco scandal. Published reports said he had 
tested positive for THG, the new designer steroid. 

In women’s sprinting in the 80’s, the star -- and still the 
world-record holder in the 100- and 200-meter dashes -- was 
Florence Griffith Joyner, FloJo. Americans loved her style, 
her body-hugging track suits, her long and fabulously 
decorated nails, her ebullience. Elsewhere in the world, 
and even in the United States among those with a knowledge 
of track and field, FloJo’s exploits were viewed with more 
skepticism. 

After Joyner died in 1998, at 38 (the cause was related to 

a seizure), a strange hybrid of a column appeared in the 
New York Times sports section. Written by Pat Connolly, who 
had coached Evelyn Ashford, the woman whose 100-meter 
record Joyner smashed, it was partly a tribute and partly a 

posthumous indictment. "Then, almost overnight, Florence’s 

face changed -- hardened along with her muscles that now 
bulged as if she had been born with a barbell in her 
crib," Connolly wrote. "It was difficult not to wonder if 
she had found herself an East German coach and was taking 

some kind of performance-enhancing drugs." 

FloJo had been a very good, but never a champion, 
world-class sprinter. Her 1988 performance in Seoul was -- 
in the damning parlance of international sport -- 
anomalous. 

We don’t normally think of baseball in the context of 
hammer throwing, shot-putting or women’s sprinting. But in 

terms of anomalous performance, baseball is East Germany in 

the 1980’s: a frontier. 

Just as in the steroid-drenched days of Olympic sport, a 
deep suspicion has attached itself to some of the latest 
records in baseball. This accompanies the grotesqueness of 
the appearance of some of the players. Curt Schilling, the 
All-Star pitcher, memorably told Sports Illustrated in 
2002, "Guys out there look like Mr. Potato Head, with a 
head and arms and six or seven body parts that just don’t 
look right." 

I’m not sure whom, exactly, Schilling had in mind, but for 

me, his comment recalls a particular photograph taken in 
the 2002 season. The subjects are the home-run kings Barry 
Bonds and Sammy Sosa, sitting together, both of them with 
thick necks and bloated-looking faces. They look, well, 

freakish -- as well as starkly different from their 
appearance as young players. Bonds entered baseball lean 



and wiry strong, much like his late father, the All-Star 
outfielder Bobby Bonds. Sosa, early in his career, was not 
particularly big and showed little power at the plate. 

The question of how many home runs it is possible to hit in 

one season is more open-ended than, say, the fastest 
possible time a person can achieve in the 100-meter dash. 

Factors like the size of the ballpark, liveliness of the 

ball and skill of opposing pitchers affect the outcome. 

Nevertheless, a century’s worth of experience amounted to a 
pretty persuasive case that around 60 home runs, for 

whatever combination of reasons, was about the limit. 

In 1927, Babe Ruth slugged 60, which remained the record 
until 1961, when Roger Marls (in a slightly longer season) 
hit 61. But in 1998 Mark McGwire of the St. Louis Cardinals 
obliterated Maris’s record by hitting 70 home runs. 

Late in that season, a reporter snooping around McGwire’s 
locker spotted a bottle of androstenedione, or andro, a 
substance usually described as a steroid "precursor" that 
provides a steroidlike effect (and that is still 
unregulated in the major leagues). McGwire was forced to 
acknowledge that his strength was neither entirely "God 
given" nor acquired solely in the weight room. But at 
least McGwire entered baseball already big and as a 
prodigious home-run hitter; he hit 49 in his first 
big-league season, a record for rookies. Contrast that with 
the career arcs of Bonds and Sosa, which are unlike any in 
the game’s long history. 

Bonds had never hit more than 46 home runs until the 2000 
season, and in most years his total was in the 30’s. But at 
age 35, when players normally are on the downside of their 
production, he hit 49 home runs. The following season he 
turned into superman, breaking McGwire’s record by hitting 
73. 

Bonds’s totals in the next two seasons, 46 and 45, were 
artificially low because pitchers walked him a staggering 
346 times. His new capabilities had thrown the balance 
between pitcher and hitter completely out of whack: the new 
Barry Bonds was too good for the game. He needed a league 
all his own. 

Sosa’s progression was even more unusual. In his first 
eight major-league seasons he averaged 22 home runs, 
although his totals did steadily increase and he hit 40 in 
1996, then a career high. He was selected an All-Star 
exactly once. Unlike Bonds, he was not considered among 
baseball’s elite players. 

Then in 1998, McGwire’s record-breaking year, Sammy Sosa 
hit 66 home runs -- 6 more than the great Babe Ruth had hit 
in his best season. Sosa wasn’t done. The following year he 
hit 63, followed by seasons of 50, 64 and 49 -- the best 
five-year total in baseball history. 

That there is rampant steroid use in baseball, at all 
levels, is undeniable. Ken Caminiti, the 1996 National 
League M.V.P., admitted his own use in a Sports Illustrated 
article in 2002 and estimated that at least half the 
players in the big leagues built strength with steroids. 
The former slugger Jose Canseco has acknowledged steroid 
use. In a 2002 USA Today survey of 556 bi~-league players, 



44 percent said they felt pressure to take steroids. 

Last year, The Washington Post published a sad series of 
stories revealing that teenage prospects in the 
baseball-rich Dominican Republic, the source of nearly 
one-fourth of all players signed to U.S. pro contracts, are 
taking veterinary steroids to try to get strong enough to 
attract the interest of scouts. 

Whether Sosa and Bonds have built home-run power chemically 
cannot be known definitively. Nobody has presented evidence 
that they have, and both vehemently deny it. Sosa’s name 
has not surfaced in the Balco case, and he has not 
testified before the grand jury. 

Bonds did testify in December. The home of his personal 
trainer and boyhood friend, Greg Anderson, has been 
searched by federal agents. Bonds has acknowledged 
patronizing Balco, which under Victor Conte, its founder, 
has specialized in testing athletes’ blood to determine the 
levels of elements like copper, chromium and magnesium and 
then recommending supplements. Experts I talked to say they 
consider Conte’s theories medical mumbo jumbo, but he 
consulted with dozens of top athletes, including Marion 
Jones; Amy Van Dyken, an Olympic champion swimmer; and Bill 
Romanowski, a linebacker in the N.F.L. Jason Giambi of the 
Yankees was also a client and also testified before the 
grand jury. 

In an article that appeared last June, Bonds told Muscle 
and Fitness magazine: "I visit Balco every three to six 
months. They check my blood to make sure my levels are 
where they should be. Maybe I need to eat more broccoli 
than I normally do. Maybe my zinc and magnesium intakes 
need to increase." 

Bob Ryan, a veteran Boston Globe sports columnist, is among 
the baseball devotees who want to believe all Bonds is 
taking is broccoli and vitamins. But with both Bonds and 
Sosa, the presumption of innocence he would like to grant 
them clashes with the accumulation of circumstantial 
evidence and his own common sense. 

"I knew every baseball benchmark from the time I was 10 or 
11 years old," Ryan says. "I knew 60, and I knew 61. I 
knew 714 (the former career home-run mark held by Babe 
Ruth). Stats frame who a player is. They’re part of the 
romance of the game, the enjoyment." 

Bonds, with 658 career home runs, could surpass Hank 
Aaron’s all-time total of 755 in just two or three more 
seasons. If he does, what will it mean? Will it carry the 
romance of other cherished baseball records? "Bonds was a 
leadoff man who could run early in his career, and now he 
is this hulking slugger," Ryan says. "Sammy, same thing. 
You want to believe it’s all due to weight training and 
nutrition, but you have these guys hitting 40 home runs, 
maximum, and then well into their careers, they’re in the 
60’s and 70’s. It doesn’t happen." 

But Ryan is not seeking much new information on this 
subject. "I’m afraid of what you’re going to tell me 
next," he says at one point in our conversation. "I’m 
living in some sort of denial. I’m afraid to look under the 
rock." 



The world Anti-Doping Agency, imperfect as it may be, is 
generally considered an improvement over the patchwork 
approach to drug enforcement that preceded it. Created in 
1999 at the World Conference on Doping in Sport in 
Lausanne, Switzerland, the agency was intended to bring 
coherence to antidoping regulations and "harmonization" 
among all the different nations and sports bodies expected 
to enforce them. In theory, it is the ultimate authority on 
matters of drugs and sport -- looming over national Olympic 
committees and the national and international federations 
of all the individual sports and making it more difficult 
for those parochial interests to protect athletes caught 
doping. 

W.A.D.A.’s medical committee devoted several years to 
compiling an impressively voluminous list of banned 
substances. But the role of W.A.D.A. and its president, 
Richard Pound, is mainly bureaucratic and political. 
W.A.D.A. can’t slow science down -- or influence a culture 
that hungrily pursues human enhancements of all kinds. 

"All of these issues are going to be moot in 20 or 30 
years," says Paul Root Wolpe, a professor of psychiatry at 
Penn and the chief ofbioethics at NASA. "We already are 
seeing a blurring of the line between foods and drugs, 
so-called nntmcenticals. In the future, it will be more 
common, accepted. We’ll eat certain engineered foods to be 
sharp for a business meeting, to increase confidence, to 
enhance endurance before a race or competition." 

Currently, in determining whether to put something on its 
banned list, W.A.D.A. considers whether a substance is 
performance enhancing, contrary to the spirit of sport or 
potentially dangerous to health. "If it meets two of the 
three criteria, we are likely to put it on the list," 
Potmd says. 

But the first two criteria are ambiguous. Steroids and EPO 
are clearly performance enhancing. But so might Gatorade 
be, if you believe its advertising and all the data on the 
"science of hydration" disseminated by the Gatorade 
Sports Science Institute. And plenty of sports drinks claim 
to do more than Gatomde. "You identify a line and draw it 
somewhere," Pound says. "Why is it the 100-meter dash and 
not the 97-meter dash? It just is." 

Between Gatorade and anabolic steroids lie all those 
powders and pills and injectibles that elite athletes put 
into their bodies, in quantities and combinations that may 
enhance performance or may prove innocuous. In most cases, 
no one is quite sure. 

Less open to interpretation is "potentially dangerous to 
health." Any medical or pseudo-medical activity that takes 
place underground or in the black market is, by definition, 
dangerous. Nearly everyone, regardless of how they feel 
about abortion, will agree that it’s more dangerous when it 
occurs in a back alley. Steroid use, dicey in most 
situations, is certainly more so when it takes place in the 
dark. 

So issues of health are the strongest rationale for 
W.A.D.A. and the whole antidopin~ effort: to protect 



athletes from their own worst instincts. (Though the sports 
world is selective about its concerns for athletes’ health. 
Offensive lineman in the N.F.L. just keep on getting 
fatter. The typical career of a major-league pitcher 
usually involves the gradual deterioration of shoulder and 
elbow.) But safety is going to become less of an issue. 

"Right now we have a crude way of enhancing muscle mass," 
Wolpe says. "Years from now we’ll look back on it, and it 
will seem low tech. When it’s all on the dining-room table, 
there will not be the same kind of health issues we are 
seeing now with the unregulated and illicit supplements and 
drugs." 

What I learned during my visit to Lee Sweeney’s lab at the 
University of Pennsylvania is that lifting his research for 
purposes of athletic enhancement is not from some sci-fi 
future. It’s possible -- now. 

Sweeney and his team know for sure they can build muscle 
mass and strength. Their next step as they try to determine 
if their methods are safe for humans will be to experiment 
on larger animals, most likely dogs with muscular 
dystrophy. 

I asked Elisabeth Barton what would happen if some rogue 
nation or outlaw conglomerate of athletes asked her to 
disregard scientific prudence and create a human version of 
the mighty mice. Could she do it? 

"Could I?" she answered. "Oh, yeah, it’s easy. It’s 
doable. It’s a routine method that’s published. Anyone who 
can clone a gene and work with cells could do it. It’s not 
a mystery." 

Behind her, Sweeney nodded his head in agreement. "It’s 
not like growing a third arm or something," he said. "You 
could get there if you worked at it." 

Sweeney said that once someone decided to use gene therapy 
to enhance performance, "you would not be limited to what 
I’m doing. You could change the endurance of the muscle or 
modulate the speed -- all the performance characteristics. 
All the biology is there. If someone said, ’Here’s $10 
million -- I want you to do everything you can think of in 
terms of sports,’ you could get pretty imaginative." 

To strengthen leg muscles for a sprinter, Sweeney said, he 
would "put the whole leg on bypass. I would isolate the 
leg and put in the virus through the blood. It would be 
more efficient than injections, which you would need a lot 
of because you’re dealing with large muscles. But this is 
nothing a vascular surgeon couldn’t do." 

Could one already be doing it? "I don’t know that it’s not 
happening." 

IGF-1 is already available on the Internet in ingestible 
form. It is advertised as a component of various powders 
and pills, and in this form it falls somewhere in that 
vast, murky area of legal, quasi-legal, black-market and 
plainly illegal substances for sale in the semiregulated 
supplement industry. 



But Sweeney says that any nongenetic transfer of the 
protein would be ineffective -- it would not circulate in 
the blood in levels high enough to build muscle -- and 
unsafe, because to the extent that it does circulate, it 
would target nonskeletal muscle, including the heart. (The 
mighty mice have shown no signs of enlarged hearts or other 
organs and no sign at all that the IGF-1 is circulating in 
their bloodstreams.) 

For the elite athlete, that would be one of the benefits of 
genetic IGF-1. It wouldn’t circulate in the blood. It would 
be detectable only through a muscle biopsy. It took a long 
time for the world’s athletes to agree to submit to blood 
tests; it’s difficult to imagine them consenting to having 
investigatory needles stuck in their muscles. 

W.A.D.A. invited geneticists and others involved in the 
latest medical research to a conference in 2002 on Long 
Island. The antidoping officials were (and still are) 
focused on the IGF-1 research at Penn, so Lee Sweeney was 
there. He listened as Richard Pound tried a very tough 
sell. 

The W.A.D.A. president told the scientists that he 
certainly appreciated the work they were doing, knew that 
they approached it with single-minded dedication and 
understood full well that nothing was more important than 
seeking cures for dread diseases. He then talked about 
another "humanistic activity" that he said was already 
threatened by science of a certain kind -- the current 
science of performance enhancement -- and could be mined 
by the misuse of their research. As they moved forward, 
Pound asked, could they somewhere keep in mind the 
interests of sport? 

As Pound recalls, the initial responses he got were 
somewhat dismissive: "They said we work at the gene level. 
You can’t really tell what was altered from what was there 
naturally." 

Pound, a lawyer, then asked rhetorically: "What if I could 
assure the Nobel Prize in Medicine would be awarded to the 
person in this room who figured out how to make a test to 
determine if a competitor had been genetically enhanced? 
You could do it, right?" 

Pound got an acknowledgment that detection might be 
possible with enough resources devoted to it. 

Lee Sweeney generously consults with W.A.D.A. and other 
antidoping officials. He’s sympathetic to their cause. He 
iust says it’s hopeless. "There will come a day when they 
iust have to give up," he says. "It’s maybe 20 years 
away, but it’s coming." 

There is a parallel from the past for the entire issue of 
performance-enhancing drugs, one tied to what was once 
another unwelcome substance in sports: money. Some casual 
followers of the Olympic movement may still not fully 
realize that nearly all of the participants are now paid 
professionals. There never was any big announcement that 
the cherished concept of amateurism -- athletes competing 
for the pure love of sport -- had been discarded. But over 
time, the chan~ed reality has been accepted. Top athletes 



profiting from under-the-table payments? The public didn’t 
care, and the ideal of amateurism expired, outdated and 
unenforceable. 

One of the last things Pound said to me indicated that he 
knows, too, that W.A.D.A.’s mission has an expiration date 
pending. Maybe genetic enhancements really won’t work for 
athletes, he speculated. "If you strengthen the muscle to 
three times its normal strength, what happens when you 
break out of the starting blocks? Do you rip the muscle 
right off the bone?" 

Pound seemed to like the thought of this gruesome image. He 
paused, then extended the thought. "That would be nice if 
that happened," he said. "It would be self-regulating." 

Michael Sokolove, a contributing writer for the 
magazine, is the author of "The Ticket Out: Darryl 
Strawberry and the Boys of Crenshaw," to be published in 
April. 
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From: 

Sent: 

To: 

Cc: 

Subject: 

LEE C. RICE <6802ricel@marquette.edu> 

Monday, September 30, 2002 4:52 PM 

6802RICEL@marquette.edu 

Correction on earlier email 

To ¯ All chapters 
EXEC, NAC 

Sorry about the error in this morning’s message. The correct address 
for the chapter’s website is ¯ 

~x.eda/PST/ 

Lee Rice 
Executive Secretary 

From philglen@stmarytx.edu Mon Sep 30 10:43:04 2002 
Date: Mon, 30 Sep 2002 09:24:35 -0500 
From: "Glenn (Chip) Hughes" <philglen@stmarytx.edu> 
To: "LEE C. RICE" <6802ricel@marquette.edu> 
Subject: Re: chapter website 

Hi Dr. Rice, The website address you posted has an extra letter: it’s 
"stmarytx" not "stmarystx". 

Yours, Glenn Hughes, Texas Lambda advisor 

Glenn (Chip) Hughes 
San Antonio, TX 
(210) 436-3998 



From: 

Sent: 

To: 

Cc: 

Subject: 

LEE C. RICE <6802ricel@marquette.edu> 

Thursday, October 24, 2002 7:48 PM 

6802RlCEL@marquette. edu 

DIALOGUE, Vol. 45 #1 

I PST EMAIL BULLET1N I 
I PS021025 I 

To: Active PST Chapters on Intemet (pst.dis) 
National Alumni Members (nac.dis) 

From: Lee C. Rice 
Executive Secretary 
lee. rice @marquette. edu 

Date: 25 October 2002 

Re: DIALOGUE - Volume 45 #1 (October, 2002) 

Contents 

Listening to Antigone: Rewriting Sexual Difference in Hegel 
Stephanie Jenkins (Emory University). 

Augustine on Salvation 
Aimee Andersen 0Rockhurst University). 

Aristotle’s Discussion of Temperance and Continence 
Maya Rupert (University of California at Santa Barbara). 

Seinfeld: A New Outlook 
Melissa Lonquich (St. John’s University). 

AIMEE ANDERSEN is a philosophy student at Rockhurst University in 
Kansas City, Missouri. She was awarded the department’s Ros- 
ner Medical of May of this year, and has special interests 
in medical ethics and philosophy of religion. 

STEPHANIE JENK1NS is a senior in philosophy at Emory University 
and President of the Georgia Beta Chapter of Phi Sigma Tau. 
She is the recipient of Emory’s President’s Commission on 
the Status of Women Essay Contest. 

MELISSA LONQUICH is a graduating senior majoring in philosophy 
and minoring in theology at St. John’s University, New York. 

MAYA RUPERT, a senior double major in political science and phi- 
losophy, is also a minor in professional writing at the 
University of California at Santa Barbara. Maya also serves 
as the Program Director of the International Bill of Rights 
Project, a research project with the Center for Global Stu- 
dies at UCSB, and is a research assistant for the Center for 
the Study of Sexual Minorities in the Military. 

The issue went to press a little later than we had hoped, 
but the final page proofs were completed earlier in the month. 
Advisors will shortly receive the issue from the printer for dis- 
tribution to members. We hope to have the NAC mailing posted by 
mid-November with the November issue of the PST Newsletter. 

Cordially yours, 
Lee Rice 



To: 

From: 
Date: 

All Active Chapters 
Lee Rice, Executive Secretary 
19 February 2003 

Re: DIALOGUE, Volume 45 Nos. 2-3 (April, 2003) 

CONTENTS: 

"A Middle Way: Science in Our Social Milieu," 
Jack E. Marsh, Jr., University of North Carolina at Charlotte. 

"Understanding Spinoza: Orphan Souls," 
Lisa Falon, University of Michigan-Dearborn. 

"Dependency, Virtue, and Compassion: In Defense of Maclntyre," 
Matt Wion, San Diego State University. 

"Mistaking Metaphor," 
Noel N. Sauer, St. Mary’s University. 

"Unity of Consciousness in Schlick," 
Charles W. Peterson, Marquette University. 

Editor’s Page 
Books Received 
Index to Volume 45 

The issue is at press, and will be sent to advisors for distribu- 
tion to members directly by our printer, probably very early in 
April. I have completed work on the April issue in order to pro- 
vide Dr. Sauer, our new Editor, with the time to work on the Oc- 
tober issue. He informs me that he is still in need of some arti- 
cles for that issue. We hope that PST members presently engaged 
in research projects will consider submitting their work to DI- 
ALOGUE, and that advisors will urge talented students to consider 
sending their work. In addition to the usual research papers, 
SHORTER DISCUSSION WORKS ARE WELCOME AND ENCOURAGED. 

Because of the movement of editorial offices to Texas, the 
April issue will contain only a BOOKS RECEIVED section, but no 
reviews. Quite a number of reviews are in process, and the Oc- 
tober issue will restore a full review section. Chapter members 
should remember thatthey may request any book listed in a 
current BOOKS RECEIVED section for review. The books are sent to 
prospective reviewers on a first-come first-served basis, and a 
style sheet for preparing the review is also provided. Requests 
should be sent directly to Dr. Sauer (jsauer@stmarytx.edu). 

Cordially yours, 



Lee C. Rice 
Executive Secretary 
lee.rice@marquette.edu 



To: All Active Chapters 
NAC Members 

From: Lee Rice, Executive Secretary 
Date: 26 February 2003 

Re: DIALOGUE, Vol. 45 #2-3; PST NEWSLETTER, Issue #108 

The copy for the March issue of the PST Newsletter has gone 
to press, and we hope to ship to all advisors for distribution to 
members by mid-March. We have also just received final page 
proofs for the April issue of DIALOGUE. Advisors will receive 
direct shipments from the printer, hopefully also by the end of 
March. 

The attachment is a machine readable (and longer) version of 
the PST Newsletter in Acrobat format. If your chapter news ar- 
rived too late for inclusion in this issue, it will appear in the 
next issue. The March-May period is generally the busiest for the 
national office, and probably no less so for local chapters as 
the academic year winds down. We are a bit ahead of schedule on 
the Newsletter and DIALOGUE this year, and we hope that this fa- 
cilitates distribution at the chapter level. 

ADVISORS AND OFFICERS CAN LEND A HAND IN REDUCING THE GLUT 
OF CORRESPONDENCE AND MAILINGS. Please CHECK directory cards for 
legibility before sending the cards to my office for preparation 
of certificates and membership paquets. We are receiving a fair 
number of directory cards with illegible name entries, which de- 
lays the new members’ receiving their certificates and also adds 
to the paperwork here. If you should receive a certificate which 
is incorrect, you can arrange for a correction either by: 

-OR- 

(1) MAIL - make the correction on the certificate 
itself and return it directly to me. 
(2) EMAIL - send me BOTH the incorrect name AND the 
correct name. We need the former to locate and 
correct the record in the PST data base before 
preparing a new certificate. 

If any advisors or members will be in attendance at the Pa- 
cific APA in San Francisco, I’d be happy to meet with you. I 
shall be in San Francisco at the convention hotel from Thursday 
(27 March) through Saturday (29 March), commenting on a paper 
Thursday evening at a session of the North American Spinoza So- 
ciety, and giving one on Friday morning at an APA-sponsored sym- 
posium on Spinoza. 



Cordially yours, 

Lee C. Rice 
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Phi Sigma Tau 
International Honor Society in Philosophy 

Newsletter 

Issue # 108 March, 2003 

Local Chapter News 

AL-BETA(0102) [Auburn University; advisor, Kel- 

ly D. Jolley] 

AL-GAMMA(0103) [University of Alabama; advi- 

sor, Stuart Rachels] 

AL-DELTA(0104) [Samford University; advisor, 

Dennis Samson] 

AZ-ALPHA(0201) [University of Arizona; advi- 

sor, Ashley McDowell] Seven members were 

initiated in December. New officers are Arman- 

do Jacox (P), Miranda Starkey (VP), David Sidi 

(T), and Ruan Mansager (S). 

AR-ALPItA(0401) [Lyon College; advisor, Martha 

C. Beck] ***New Chapter*** The chapter was 

installed in January with the initiation of eight 

members, a planning session for spring, and 

election of officccers Steven Briner (P) and 

Matthew Matheny (ST). 

AR-BETA(0402) [University of Arkansas at Little 

Rock; advisor, Andrew Eshleman] ***New 

Chapter*** The chapter was installed in 

February, and eleven charter members were ini- 

tiated. 

CA-GAMMA(0503) [California State University 

Chico; advisor, Terri Elliott] New officers are E. 

Bahoh (P), Beatrice Meehan (VP), Shaun Wat- 

son (T), and Daniel Oliver (S). 

CA-EPSILON(0505) [California State University 

Long Beach; advisor, Paul C. L. Tang] New of- 

ricers are Domingo Melendez (P), Eric Balmer 

(VP), and Aaron Bradford (ST). Seven mem- 

bers were initiated in October. 

CA-ZETA(0506) [Whittier College; advisor, 

Michelle Grier] 

CA-THETA(0508) [University of San Diego; advi- 

sor, Gregory Walski] 

CA-IOTA(0509) [Westmont College; advisor, 

David Vander Laan] 

CA-KAPPA(0510) [Santa Clara University; advi- 

sor, Thomas Powers] 

CA-LAMBDA(0511) [Loyola Marymount Univer- 

sity; advisor, Jamie Smith]. One member was 
initiated in December. 

CA-MU(0512) [University of California, Santa 
Barbara; advisor, Burleigh T. Wilkins]. New 
officers are Josh Tosney (P), Erika Prosser 
(VP), Ayala Benefraim (T), and Madeline 
Zamoyski (S). Fall meetings were discussion 
groups held weekly. Twelve members were ini- 
tiated in December. 

CA-NU(0513) [Pepperdine University; advisor, 

David Gibson]. Two members were initiated at 
the February dinner meeting, which also includ- 
ed a planning session for a chapter website, 
working with Habitat for Humanity, and design- 
ing a sweatshirt. 

CA-Xi(0514) [CSU, Domingnez Hills; advisor, 
Sara Waller] ****New Chapter**** Charter 
petition received during the summer and ap- 
proved in September. 

CO-ALPItA(0601) [University of Colorado-Boul- 
der; advisor, Diane Mayer] Twenty-three mem- 
bers were initiated in November. New officers 
are Kevin Bachman (P) and Josh Alvizu (VP). 

DE-ALPHA(0801) [University of Delaware; advi- 

sor, Robert F. Brown] 
DC-ALPHA(0901) [The George Washington Uni- 

versity; advisor, Robert Vallier] ***New Chap- 
ter*** Installation is pending. 

DC-BETA(0902) [The Catholic University; advi- 
sor, V. Bradley Lewis] 

DC-GAMMA(0903) [American University; advi- 
sor, Ellen K. Feder] ***New Chapter*** Char- 
ter petition ratified in January. Installation is 
pending. Andrea Tschemplik is assuming the 
duties of advisor while Dr. Feder is on research 
leave. 

FL-DELTA(1004) [University of Miami; advisor, 
Harvey Siegel] One member was initiated in 
November. 

FL-EPSILON(1005) [University of South Florida; 
advisor, Byron Williston] 

FL-ETA(1007) [Florida International University; 
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advisor, Kenneth Henley] 
FL-THETA(1008) [Florida Southern College; ad- 

visor, Dan Silber] The October meeting was de- 
voted to a discussion of Camus’s existentialism. 
In November the chapter held a joint session 
with Theta Chi Beta (religion honor society), 

with a discussion (Dr. Waite Willis and Dr. Dan 
Silber) of several issues in the philosophy of re- 
ligion. The November meeting featured the ini- 
tiation of six members. 

FL-IOTA(1009) [Jacksonville University; advisor, 
Erich Freiberger] Five members were initiated 
in November. 

GA-ALPHA(ll01) [University of Georgia; advi- 

sor, Richard Winfield] One new member was 
initiated in February. 

GA-BETA(ll02) [Emory University; advisor, 

Michael Sullivan] 
GA-GAMMA(ll03) [Agnes Scott College; advi- 

sor, Richard Parry] 
GA-ETA(ll07) [Georgia Southern University; ad- 

visor, Maria M. Adamos] One member was ini- 
tiated in March. 

GA-EPSILON(ll05) [Spelman College; advisor, 

A1-Yasha Williams] 
GA-ZETA(ll06) [Georgia State University; advi- 

sor, K. Wellman] Nine members were initiated 
in November. 

GA-ETA(ll07) [Georgia Southern University; ad- 

visor, Maria Adamos] 
GA-THETA(ll08) [Valdosta State University; ad- 

visor, Christine James] ***New Chapter*** 
Petition received and approved in November. 

IL-BETA(1402) [Wheaton College; advisor, David 

Fletcher] 
IL-GAMMA(1403) [North Park College; advisor 

Linda Mainey] 
IL-DELTA(1404) [Lewis University; advisor, Eliz- 

abeth Hoppe] 
IL-EPSILON(1405) [Northern Illinois University; 

advisor, David Cunning] One member was initi- 
ated in February. 

IL-IOTA(1407) [Lake Forest College; advisor, 
Louis Lombardil 

IL-MU(1412) [Dominican University; advisor, 
Knuzi M. Nnam] 

IL-NU(1413) [Eastern Illinois University; advisor, 

Teresa Britton] Four members were initiated in 
February. 

IL-XI(1414) [Elmhurst College; advisor, William 
Hirstein] Dr. Hirstein assumed duties of advisor 
this spring. 

IN-GAMMA(1503) [Franklin College; advisor, J. 

Thomas Howald] 
IN-DELTA(1504) [Valparaiso University; advisor, 

Thomas Kennedy] Nine members were initiated 
in December. 

IN-EPSILON(1505) [Ball State University; advi- 

sor, Juli To Eflin] 
IOWA-ALPHA(1601) [Bellarmine College; advi- 

sor, Evanthia Speliotis] 
KANSAS-ALPHA(1701) [Baker University; advi- 

sor, Donald Hatcher] Two members were initi- 
ated in December. 

IOWA-BETA(1602) [Simpson College; advisor, 
John Pauley. 

KY-ALPHA(1801) [Bellarmine College; advisor, 
Joshua Golding] 

KY-EPSILON(1805) [University of Louisville; ad- 
visor, V. Leigh Viner] The new chapter was in- 
stalled on 1 May, with Dr. Viner acting as in- 
stalling officer. Fall meetings were devoted to 
discussion groups and plans for faculty speak- 
ers. Five members were initiated in December. 

LA-BETA(1902) [Loyola University, New Orleans; 
advisor, Francis Coolidge] ***New Chap- 
ter*** Charter petition received in February, 
and installation is pending. 

ME-ALPHA(2001) [University of Southern 

Maine; advisor, William J. Gavin] 
MD-ALPHA(2101) [Morgan State University; ad- 

visor, Sekeh Gbotokuma] 
MD-GAMMA(2103) [Western Maryland College; 

advisor, Vera Jakoby] 
MD-DELTA(2104) [Washington College; advisor, 

Peter Weigel] The chapter co-sponsored an in- 
terdisciplinary panel on pornograph in October, 
with J. David Newell (Philosophy), Kathy Wag- 
ner (English), Robert Dawson (Economics), and 
Richard De Prospo (English) as discussants. 
The November meeting was devoted to spring 
plans, and included the initiation of ten new 
members. 

MD-EPSILON(2105) [Mt. St. Mary’s College; ad- 
visor, Gertrude Conway] 

MD-ZETA(2106) [Salisbury State University; ad- 
visor, James Hatley] 

MD-IOTA(2107) [Loyola College; advisor, Gary 

Alan Scott] 
MA-ALPHA(2201) [Clark University; advisor, 

Gary Overvold] 
’MA-BETA(2202) [Suffolk University; advisor, 

Donna C. Giancola] 
MA-GAMMA(2203) [College of the Holy Cross; 

advisor, Lawrence Cahoone] The chapter was 
reactivated in the fall. 

MA-DELTA(2204) [Boston College; advisor, 

Ronald Tacelli] 
MA-EPSILON(2205) [St. John’s Seminary Col- 

lege; advisor, John Clabeaux] Fall meetings in- 

2 
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cluded a discussion of Justin Martyr’s Apology 
and a movie night. Three members were initiat- 
ed in February. 

MA-ETA(2207) [Bridgewater State College; advi- 
sor, Aeon Skoble] ***New Chapter*** Peti- 
tion received and circulated in February, and in- 
stallation is pending. 

MI-THETA(2308) [Michigan State University; ad- 
visor, James Nelson] Fall meetings included 
presentations on "Environmental Ethics" (Fred 
Gifford), "Continental Philosophy" (Richard 
Peterson), "Phenomenal Properties and Mental 
Representation" (Richard Hall), "Kripke and 
the Problem of Substitutivity" (Matt Griffin), 
and "The Paul Jackson Swan Song" (Paul Jack- 
son). Six members were initiated in February. 

MI-IOTA(2309) [Central Michigan University; ad- 
visor, Jordan Lindberg] 

MI-KAPPA(2310) [Hillsdale College; advisor, 

Donald A. Turner, Jr.] 
MI-LAMBDA(2311) [University of Michigan; ad- 

visor, Rachana Kamtekar] ***New Chap- 
ter*** Charter petition received in April. In- 
stallation is pending. 

MN-ALPHA(2401) [University of St. Thomas; ad- 
visor, Stephen Laumatis] 

MO-BETA(2602) [Rockhurst University; advisor, 
Catherine Green] Fall discussion meetings were 
devoted to morality and ethics of reality TV, the 
death penalty, and several other topics. 

MO-DELTA(2604) [Westminster College; advisor, 

Richard Geenen] 
MO-EPSILON(2605) [Evangel College; advisor, 

Michael Palmer] 
MO-TAU(2609) [Northwest Missouri State Univer- 

sity; advisor, Richard Field] 
MO-KAPPA(2610) [Washington University; advi- 

sor, Pauline Kleingeld] 

MO-LAMBDA(2611) [Southwest Missouri State 
University; advisor, Bert Helm] 

MT-ALPHA(2701) [Carroll College; advisor, 

Mark Smillie] 
NE-BETA(2802) [Creighton University; advisor, 

Kevin Graham] 
NV-ALPHA(2901) [University of Nevada, Las 

Vegas; advisor, David Beisecker] ***New 
Chapter*** The chapter was installed in 
November with the initiation of fourteen charter 
members. Weekly meetings were held in 
November devoted primarily to planning for 
graduate work. Three members were initiated in 
February, and the chapter elected to sponsor 
weekly meetings and discussions, as well as to 
incorporate the departmental colloquia into 
meeting schedules. 

N J-DELTA(3104) [Rider University; advisor, 

Robert Good] 

NJ-EPSILON(3105) [St. Peter’s College; advisor, 

Peter E Cvek] 

N J-ZETA(3106) [Richard Stockton College; advi- 

sor, Christopher E Long] 

N J-ETA(3107) [Seton Hall University; advisor, Vi- 

cente Medina] ***New Chapter*** Charter 

petition ratified in January. Installation is pend- 

ing. 

NM-ALPHA(3201) [University of New Mexico; 

advisor, Andrew Burgess] The chapter’s last 

October meeting was a general meeting for 

newly initiated members. One member was ini- 

tiated in November. The November meeting 

was devoted to planning for the NM-Alpha 

2003 Student Conference. 

NY-ALPHA(3301) [St. Lawrence University; advi- 

sor, Erin McCarthy] Officers are Marcus Per- 

man (P), Wamae Muriuki (VP), and Wendy Se- 

harf (ST). 

NY-DELTA(3304) [SUNY at Stony Brook; advi- 

sor, Eddis Miller] 

NY-EPSILON(3305) [Molloy College; advisor, 

John Yanovitch] 

NY-ETA(3307) [LeMoyne College; advisor, Robert 

J. Flower] 

NY-IOTA(3309) [Long Island University; advisor, 

Maithili Schmidt-Raghavan] 

NY-KAPPA(3310) [Siena College; advisor, 

Richard Gaffney] 

NY-LAMBDA(3311) [Potsdam College, SUNY; 

advisor, Judith A. Little] 

NY-NU(3313) [Fordham University; advisor, 

Joseph Koterski, S.J.] 

NY-XI(3314) [Geneseo College, SUNY; advisor, 

William J. Edgar] 

NY-OMICRON(3315) [Hofstra University; advi- 

sor, Ralph Acampora] Four members were initi- 

ated in November. 

NY-PI(3316) [Manhattan College; advisor, Seamus 

Carey] 

NY-RHO(3317) [St. John’s University; advisor, L. 

Dolling] Six members were initiated in Novem- 

ber. 

NY-SIGMA(3318) [Canisius College; advisor, 

Michael J. Forest] ***New Chapter*** The 

petition was circulated and approved in Octo- 

ber. 

NY-TAU(3319) [Hartwick College; advisor, Ste- 

fanie Rocknak] ***New Chapter*** The peti- 

tion was circulated and approved in December. 

NC-GAMMA(3403) [University of North Carolina 

at Charlotte; advisor, Judith Presler] Six mem- 

bers were initiated in November. 



Phi Sigma Tau - 4 - Newsletter 

NC-DELTA(3404) [Wingate University; advisor, 

Edwin Bagley] 

NC-EPSILON(3405) [University of North Caroli- 

na at Asheville; advisor, Duane H. Davis] 

NC-ZETA(3406) [University of North Carolina at 

Greensboro; advisor, John L. King] Two mem- 

bers were initiated in January. 

NC-ZETA(3407) [University of North Carolina at 

Chapel Hill; advisor, Jan Boxill] 

OH-EPSILON(3605) [University of Dayton; advi- 

sor, John Inglis] 

OH-ZETA(3606) [Wittenberg University; advisor, 

Don Reed] 

OH-THETA(3608) [College of Wooster; advisor, 

Ronald Hustwit] 

OH-IOTA(3609) [Ohio Northern University; advi- 

sor, Ronald Beanblossom] 

OH-KAPPA(3610) [Ohio Wesleyan University; 

advisor, Bernard Murchland] 

OH-LAMBDA(3611) [The University of Toledo; 

advisor, David Stern] 

OH-MU(3612) [Ashland University; advisor, Jef- 

frey R. Tiel] 

OH-NU(3613) [Youngstown State University; advi- 

sor, Thomas A. Shipka] 

OR-ALPH(3801) [Linfield College; advisor, Kaa- 

rina Beam] 

PA-ALPHA(3901) [Muhlenberg College; advisor, 

Theodore Schick, Jr.] 

PA-ETA(3906) [Washington & Jefferson College; 

advisor, R. L. Mitchell] Two fall meetings fea- 

tured talks on race (David Schrader), time travel 

(Phil Dowe, University of Tasmania), and artifi- 

cial intelligence (Horacio Alia-Costa (Carnegie 

Mellon University). 

PA-THETA(3908) [Grove City College; advisor, 

Garey B. Spradley] Six members were initiated 

in February. 

PA-IOTA(3909) [Allegheny College; advisor, 

William Bywater] 

PA-KAPPA(3910) [College Misericordia; advisor, 

Matthew Swanson] 

PA-LAMBDA(3911) [Westminster College; advi- 

sor, Brian Rennie] One member was initiated in 

November. 

PA-MU(3912) [Villanova University; advisor, Ed- 

win Goff] 

PA-NU(3913) [St. Joseph’s College; advisor, Paul 

St. Amour] Nineteen members were initiated in 

November. The ceremony included a major 

from the class of 2001, who delivered a paper 

on the value of philosophy. New officers are 

Richard Dann (P) and Amanda Blasberg (VP). 

PA-XI(3914) [Wilkes University; advisor, Nicholas 

D. Tirone] ***New Chapter*** Charter peti- 

tion circulated and approved in October. 

PA-PI(3916) [King’s College; advisor, Gregory 

Bassham] 

PA-RHO(3917) [West Chester University; advisor, 

Thomas Platt] 

PA-SIGMA(3918) [Lycoming College; advisor, 

Stephen Griffith] 

PA-TAU(3919) [University of Scranton; advisor, 

Ann Pang-White] 

PA-UPSILON(3920) [Slippery Rock University; 

advisor, Richard S. Findler] 

PA-PHI(3921) [Gannon University; advisor, 

Michael J. Latzer] 

PA-CHI(3922) [University of Pittsburgh; advisors, 

Andrea Westlund & Kieran Setiya] 

PA-PSI(3923) [University of Pennsylvania; advi- 

sor, T. Ricketts] 

PA-OMEGA(3924) [Thiel College; advisor, Arthur 

White] 

RI-ALPHA(4001) [Providence College; advisor, 

Matthew Pugh] Dr. Pugh assumed duties of ad- 

visor in the fall. The chapter hosted a lecture by 

Dr. Craig Patterson on philosophy and bioethics 

in February. and a student presentation in 

March on "Hume’s Critique of the Design Ar- 

gument." For April a lecture by Dr. Phil Devine 

(Philosophy) is planned on "The Structure of 

Conventional Morality." 

SOUTH CAROLINA-ALPHA(4101) [Winthrop 

University; advisor, Houston Craighead] Two 

members were initiated in February. 

SOUTH CAROLINA-BETA(4102) [Coastal Car- 

olina University; advisor, Preston L. McKever- 

Floyd] 

SOUTH CAROLINA-GAMMA(4103) [Furman 

University; advisor James Edwards]. 

TN-BETA(4302) [Carson-Newman College; advi- 

sor, D. Brian Austin] Nine members were initi- 

ated in February. 

TN-GAMMA(4303) [Belmont University; advisor, 

Mike Await] 

TN-DELTA(4304) [University of the South (Se- 

wanee); advisor, James Peters] Twelve mem- 

bers were initiated in December. 

TX-ALPHA(4401) [Baylor University; advisor, 

James Marcum] 

TX-BETA(4402) [Texas Christian University; advi- 

sor, Richard F. Galvin] 

TX-GAMMA(4403) [Sam Houston State Universi- 

ty; advisor, Frank K. Fair] 

TX-DELTA(4404) [Southwest Texas State Univer- 

sity; Advisor, Jo Ann Carson]. 

TX-EPSILON(4405) [University of St. Thomas; 

advisor, Ted Rebard] One hundred fifteen mem- 

bers were initiated at the chapter’s December 

4 
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ceremonies. 
TX-ZETA(44D6) [Trinity University; advisor, John 

Hell, Jr.l 
TEXAS-ETA(44DT) [Texas Tech University; advi- 

sor, Robert D. Rupert] One member was initiat- 
ed in November and three in March. 

TEXAS-TItETA(44DS) [Our Lady of the Lake 
University; advisor, Jorge Valadez] 

TX-IOTA(44Dg) [Texas A&M; advisor, Scott 

Austinl 
TX-KAPPA(441D) [University of Texas at San An- 

tonio; advisor, Michael J. Almeida] 
TX-LAMBDA(4411) [St. Mary’s University; advi- 

sor, Glenn Hughes] Eight members were initiat- 
ed in November. 

TX-MU(4412) [University of Texas at Arlington; 
advisor, Denny Bradshaw] Spring activities in- 
cluded a field trip to the North Texas Philosoph- 
ical Association’s annual meeting, a faculty col- 
loquium on the Lewis and Clark expedition, and 
a field trip to the Museum of Modem Art. Two 
members were initiated in February. 

UT-BETA(45D2) [Utah Valley State College; advi- 
sor, Karen Mizell] During the fall semester the 
chapter sponsored a Sunfest, a retreat at a local 
hotel, a philosophy forum on mysticism, a mid- 
night dance. One meeting was also devoted to 
updating the chapter webpage. Eight members 
were initiated in February. 

VA-ALPHA(4701) [Christopher Newport College; 

advisor, Deborah C. Mullen] 
VA-GAMMA(4703) [James Madison University; 

advisor, Ann M. Wiles] The November meeting 
featured a discussion of Wittgenstein’s Culture 
and Value and plans for a potluck dinner in De- 
cember. February events included a talk by Dr. 

Wiles on Jefferson, Madison, and Maritain, as 
well aas a pot-luck. In March Dr. Flage spoke 
on Adler’s critique of Hume, and a dramatic 
reading of Plato’s Symposium is scheduled for 
April. 

VA-DELTA(4704) [University of Richmond; advi- 
sor, Geoff Goddu] 

VA-ZETA(4706) [Liberty University; advisor, Ed- 

ward N. Martin] 
VA-THETA(4708) [Hollins College; advisor, 

James Downey] 
WA-ALPHA(4801) [Central Washington Universi- 

ty; advisor, Peter Burkholder] New officers are 
Aaron Woodhead (P), Le Haggard (VP), and 
Aaron Van Woert (ST). Fall meetings included 
several discussions and papers, as well as the 
production of the chapter’s new website at 
http ://www.cwu.edu/~philo/philosophy.html 

WA BETA(4802) [Gonzaga University; advisor, 

Theodore DiMaria] 

WV-ALPHA(4901) [Wheeling Jesuit College; ad- 

visor, Peter Pagan] 

WI-ALPHA(5001) [Marquette University; advisor, 

David B. Twetten] Three members were initiat- 

ed in February. The chapter co-sponsored the 

67th Annual Aquinas Lecture in February: 

Jorge J. E. Garcia (SUNY-Buffalo) spoke on 

"Old Wine in New Skins: The Role of Tradition 

in Communication, Knowledge, and Group 

Identity." 

CANADA-ALPHA(8001) [King’s-Brescia Col- 

leges, Ontario; advisor, Dennis Hudecki (at 

Brescia College)] 

Email Listings Advisors 

Chap Advisor/Email 

0102 

0103 

0104 

0201 

0401 

0402 

0503 

0505 

0506 

0508 

0509 

0510 

0511 

0512 

0513 

0514 

0601 

Dr. Kelly D. Jolley 
j ollekd@aubum.edu 
Dr. Richard Richards 
rrichard@bama.ua, edu 
Dr. Dennis Sansom 
dlsansom@samford, edu 
Dr. Ashley McDowell 

mcdowell@u.arizona.edu 
Dr. Martha C. Beck 
mbeck@lyon.edu 
Dr. Andrew Eshleman 
aseshleman@uak.edu 
Dr. Terri Elliott 
telliott@csuchico.edu 
Dr. Paul Tang 
pcltang@csulb.edu 
Dr. Michelle Switzer 
mswitzer@whittier.edu 
Dr. G. Walski - Philosophy 
gwalski@sandiego.edu 
Dr. David Vander Laan 
vanderla@westmont.edu 
Dr. Michael Meyer 
mmeyer@scu.edu 

Fr. Thomas Sherman, S.J. 
tsherman@lmumail.lmu, edu 
Dr. Meredith Sedgwick 
sedgwick@philosophy.ucsb.edu 
Dr. David Gibson/Humanit 
gibson@pepperdine.edu 
Dr. Sara Waller 
viennaravens@socal.rr.com 
Dr. Diane Mayer 
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0701 

0801 

0901 

0902 

0903 

0903 

1002 

1004 

1004 

1005 

1007 

1008 

1009 

1101 

1102 

1103 

1105 

1106 

1107 

1108 

1402 

1403 

1404 

1405 

1407 

1411 

1412 

Diane. Mayer@colorado. edu 
Dr. Richard DeWitt 
rdewitt@fair 1. fairfield.edu 
Dr. Robert F. Brown 
rfbrown@udel.edu 
Dr. Robert Vallier 
rvallier@gwu.edu 
Dr. V. Bradley Lewis 

lewisb@cua.edu 
Dr. Ellen K. Feder 
efeder@american, edu 
Dr. Andrea Tschemplik 

atschem@american.edu 
Dr. Marina Banchetti 
banchett@fau, edu 
Dr. Harvey Siegel 
hsiegel@miami.edu 
Dr. Charles Siewert 
csiewert@umiami.ir.miami.edu 
Dr. Byron Williston 

bwillist@chuma.cas.us f. edu 
Dr. Kenneth Henley 
henleyk@fiu.edu 
Dr. Dan Silber 
dsilber@flsouthern, edu 
Dr. Erich D. Freiberg 
efreibe@ju.edu 
Dr. Richard Winfield 
winfield@arches.uga, edu 
Dr. JackZupko 
jzupko@emory.edu 
Dr. Richard Parry 
l~parry@agne sscott, edu 
Dr. George Carew 
gcarew@spelman, edu 
Dr. K. Wellman 
phlwed@langate.gsu.edu 
Dr. Maria M. Adamos 
adamosma@frontiernet.net 
Dr. Christine James 
chj ames@valdosta.edu 
Dr. David B. Fletcher 
david.b.fletcher@wheaton.edu 
Dr. Linda Mainey 
lmainey@northpark, edu 
Dr. Elizabeth Hoppe 
hoppeel@lewisu.edu 
Dr. David Cunning 
dcunning@niu.edu 
Dr. Louis Lombardi 
lombardi@hermes.lfc.edu 
Dr. Thomas Alexander 
talex@siu.edu 
Dr. Nkuzi M. Nnam 
nkuzi@email.dom.edu 

1413 

1414 

1503 

1504 

1505 

1602 

1603 

1701 

1801 

1802 

1804 

1805 

1902 

2001 

2101 

2103 

2104 

2105 

2106 

2107 

2107 

2201 

2202 

2203 

2204 

2205 

2206 

2207 

Dr. Teresa Britton 
cftb 1 @ux 1.cts. eiu.edu 
Dr. William Hirstein 
williamh@elmhurst, edu 
Dr. J. Thomas Howald 
howaldt @franklincoll. edu 
Dr. Thomas Kennedy 
TKennedy@exodus.valpo.edu 
Dr. Juli T. Eflin 
jeflin2@bsu.edu 
Dr. John Pauley 
pauley@storm, simpson, edu 
Dr. Michael Bishop 

mikebish@iastate.edu 
Dr. Donald Hatcher 
donald.hatcher@bakeru, edu 
Dr. Joshua Golding 
JGolding@bellarmine. edu 
Dr. Brian Cooney 
cooneyb@centre.edu 
Dr. Daniel Frank!Philos 
dfrank@ukcc.uky, edu 
Dr. Leigh Viner 
vlvine01 @gwise.louisville. edu 
Dr. Francis Coolidge 
fpcoolid@loyno.edu 
Dr. William J. Gavin 
gavin@usm.maine.edu 
Dr. Zekeh Gbotokuma 
botokuma@j ewel.morgan.edu 
Dr. Vera Jakoby 
vjakoby@wmdc.edu 
Dr. Peter Weigel 
pweigel2@washcoll.edu 
Dr. Trudy Conway 
joyner@msmary.edu 
Dr. James Hatley 
jdhatley@ssu.edu 
Dr. Gary A. Scott 
Gscott@loyola.edu 
Dr. Irmgard Scherer 
ischerer@loyola.edu 
Dr. Gary Overvold 
goverold@clarku.edu 
Dr. Donna Giancola 
dgiancol@acad, suffolk, edu 
William E. Stempsey, S.J. 
wstempsey@holycross.edu 
Dr. Vanessa Rumble 
vanessa.rumble@bc, edu 
Dr. John Clabeaux 
clabeaux@bc.edu 
Dr. Fred Feldman 
ffeldman@philos.umass, edu 
Dr. Aeon Skoble 
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ASkoble@bridgew. edu 

2306 Mark Schersten 

mscherst@sienahts.edu 

2308 Dr. James Nelson 

phl@msu.edu 

2309 Dr. Jordan Lindberg 

j ordan.j.lindberg@cmich.edu 

2310 Dr. Donald Turner, Jr. 

donald.turner@hillsdale.edu 

2311 Dr. Rachana Kamtekar 

rkamteka@umich.edu 

2401 Dr. Stephen Laumakis 

sj laumakis@stthomas.edu 

2602 Dr. Catherine Green 

catherine.green@rockhurst, edu 

2603 Dr. Randall Morris 

morrisr@william.j ewell.edu 

2604 Dr. Richard Geenen 

geenenr@j aynet.wcmo, edu 

2605 Dr. Michael Palmer 

palmerm@evangel.edu 

2609 Dr. Richard Field 

rfield@mail.nwmissouri, edu 

2610 Dr. Pauline Kleingeld 

pkleinge@artsci.wustl.edu 

2611 Dr. Bert Helm 

bph303 f@smsu.edu 

2701 Dr. Mark Smillie 

msmillie@carroll.edu 

2802 John F. Montag, S.J. 

montag@creighton.edu 

2901 Dr. David Beisecker 

beiseckd@unlv.edu 

3104 Dr. Robert Good 

good@rider.edu 

3105 Dr. Peter E Cvek 

cvek~r~@spc.edu 

3106 Dr. Christopher Long 

christopher.long@stockton.edu 

3107 Dr. Vicente Medina 

medinavi@shu.edu 

3201 Dr. Andrew Burgess 

aburgess@unm.edu 

3301 Dr. Baylor Johnson 

bjoh@music.stlawu.edu 

3303 Dr. Jim Friel 

frieljp@farmingdale, edu 

3304 Dr. Eddis Miller 

enmiller@ic, sunysb.edu 

3305 Dr. John Yanovitch 

NONE 

3307 Dr. Robert J. Flower 

rj flower@twcny.rr.com 

3309 Dr. M. Schmidt-Raghavan 

mschmidt@liu.edu 

3310 

3311 

3312 

3314 

3313 

3315 

3316 

3317 

3318 

3319 

3401 

3402 

3403 

3404 

3405 

3406 

3407 

3605 

3606 

3608 

3609 

3610 

3611 

3612 

3613 

3801 

3901 

3906 

Dr. Richard Gaffney 

gaffney@siena.edu 

Dr. Judith A. Little 

littlej a@potsdam.edu 

Dr. Louis Pojman 

c15338@exmail.usma.edu 

Dr. William J. Edgar 

edgar@uno.cc.geneseo, edu 

Fr. Joseph Koterski, S.J. 

koterski@fordham, edu 

Dr. Ralph Acampora 

PHIRRA@mail 1 .hofstra. edu 

Dr. Rentaro Hashimoto 

rhasimo@manhattan, edu 

Dr. Lisa Dolling 

dollingl@mail, stj ohns.edu 

Dr. Michael J. Forest 

forestm@canisius.edu 

Dr. Stefanie Rocknak 

rocknaks@hartwick.edu 

Dr. Umit D. Yalcin 

yalcinu@mail, ecu. edu 

Dr. Janette Hodge 

j ohnplecnik@bac.edu 

Dr. Judith Presler 

jlpresle@email.uncc.edu 

Dr. Edwin Bagley 

ebagley@wingate.edu 

Dr. Duane H. Davis 

ddavis@unca.edu 

Dr. John L. King 

j lking@hamlet.uncg, edu 

Dr. J. Boxill 

jmboxill@email.unc.edu 

Dr. John Inglis 

j ohn.inglis@notes.udayton, edu 

Dr. Donald Reed 

reed@wittenberg.edu 

Dr. Ronald Hustwit 

rhustwit@acs.wooster.edu 

Dr. Ronald Beanblossom 

ronald-beanblossom@onu.edu 

Dr. Bernard Murchland 

bgmurchl@cc.owu.edu 

Dr. E. Snider 

esnider@utnet.utoledo, edu 

Dr. Jeffrey R. Tiel 

jtiel@ashland.edu 

Dr. Thomas Shipka 

tashipka@cc.ysu.edu 

Dr. Kaarina Beam 

kbeam@linfield.edu 

Dr. Theodore Schick, Jr. 

tschick@muhlenberg.edu 

Dr. R. L. Mitchell 
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3908 

3909 

3910 

3911 

3912 

3913 

3914 

3916 

3917 

3918 

3919 

3920 

3921 

3922 

3923 

3924 

4001 

4101 

4102 

4103 

4302 

4303 

4304 

4401 

4403 

4403 

4404 

rmitchell@washj e ff.edu 
Dr. Garey B. Spradley 
gbspradley@gcc.edu 
Dr. William Bywater 
bbywater@alleg.edu 
Dr. M. Swanson 
mswanson@misericordia.edu 
Dr. Bryan Rennie 
brennie@westminster.edu 
Dr. Edwin Goff 
edwin.go ff@villanova, edu 
Dr. Paul St. Amour 
pstamour@sju.edu 
Dr. Nicholas D. Tirone 
tirone@wilkes.edu 
Dr. Gregory Bassham 
ghbassha@rs01 .kings.edu 
Dr. Thomas Platt 
tplatt@wcupa.edu 
Dr. Stephen Griffith 
griffith@lycoming, edu 
Dr. Ann A. Pang-White 
pangwhitea2@uofs.edu 
Dr. Richard Findler 
richard.findler@sru.edu 
Dr. Michael J. Latzer 
latzer001 @maill.gannon.edu 
Dr. Andrea Westlund 
acw27+@pitt.edu 
Dr. T. Ricketts 
ricketts@sas.upenn, edu 
Dr. Arthur White 
awhite@thiel.edu 
Dr. Matthew S. Pugh 
mpugh@postoffice.providence.edu 
Dr. Houston Craighead 
craigheadh@winthrop.edu 
Dr. R L. McKever-Floyd 

Preston@coastal.edu 
Dr. Jim Edward 
jim.edwards@furman, edu 
Dr. D. Brian Austin 
baustin@cn.edu 
Dr. H. Mike Awalt 
daviesl@belmontu 
Dr. James Peterman 
jpeterma@sewanee.edu 
Dr. James Marcum 
j ames_marcum@baylor.edu 
Dr. Frank Fair 
psy_fkf@shsu.edu 
Dr. R. Stephen Krebbs 
Stephen_Krebbs@mail.uttyl.edu 
Dr. Jo Ann Carson 
JC28@swt.edu 

4405 

4406 

4407 

4408 

4409 

4410 

4411 

4412 

4501 

4502 

4701 

4703 

4704 

4706 

4707 

4708 

4801 

4802 

Dr. Ted Rebard 
thdrebard@netscape.net 
Dr. John Heil 
jheil@trinity.edu 
Dr. Robert D. Rupert 
rob.rupert@ttu, edu 
Dr. Jorge Valadez 
valaj @lake.ollusa. edu 
Dr. Scott Austin 
s-austin@philosophy.tamu, edu 
Dr. Michael J. Almeida 
malmeida@lonestar.jpl.utsa.edu 
Dr. Glenn Hughes/Phil 
Philglen@stmarytx. edu 
Dr. D. Bradshaw 
bradshaw@uta, edu 
Dr. Nicholas More 
NONE 
Dr. Karen Mizell 
mizellk@uvsc.edu 
Dr. Deborah Mullen 
mullen@cnu, edu 
Dr. Ann M. Wiles 
wilesam@jmu.edu 
Dr. Geoff Goddu 
ggoddu@richmond.edu 
Dr. Edward N. Martin 
enmartin@liberty.edu 
Dr. Lawrence J. Hatab 
NONE 
Dr. James R Downey 
j downey@hollins.edu 
Dr. Peter Burkholder 
peter.burkholder@cwu.edu 
Dr. Ted DiMaria 

4901 

4902 

5001 

5003 

8001 

scott@calvin.gonzaga, edu 
Dr. Peter A. Pagan 
pagan@wju.edu 
Dr. Bernard Keating 
keating@wvwc.edu 
Dr. David Twetten 
david.twetten@marquette, edu 
Dr. Leonardo Zaibert 
leonardo.zaibert@uwp.edu 
Chair 
NONE 
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From the National Office 

This issue of the PST Newsletter went to press at the 

end of Febuary. Chapter news not processed or re- 

ceived thereafter will find a place in the next issue. 

The April issue of Dialogue was also sent to press in 

February, and we hope to have in the hands of advi- 

sors for distribution to chapter members by the end of 

March. Dr. Daniel Primozic has resigned as Editor of 

Dialogue on the occasion of his appointment as Assis- 

tant Dean of Academic Affairs at Santa Fe Communi- 

ty College in New Mexico. Dr James Sauer had been 

unanimously appointed by the Executive Council as 

the new Editor, effective with our October issue (Vol- 

ume 46#1). The Executive Council extends its thanks 

to Dr. Primozic for his many years of service to Dia- 

logue and to the PST community, and to Dr. Sauer for 

his willingness to assume the editorship. We have 

spent much of the spring arranging the transition, and 

are hopeful that no records or correspondence have 

gone mislaid in the process. 

Authors who have submitted book reviews should 

note that, because of the transition to a new Editor, we 

have deferred the book review secition to the forth- 

coming October issue, which will contain a greater- 

than-usual number of reviews. Phi Sigma Tau Mem- 

bers and chapter advisors should note that titles listed 

in the current Books Received section elsewhere in 

this issue (and in all forthcoming issues) are available 

to student members for review. Prospective reviewers 

should contact Dr. Sauer (jsauer@stmarytx.edu) and 

include the title and author of the desired book, as 

well as the mailing address to which it should be sent. 

Enclosed with the book will be a set of guidelines and 

stylesheet for preparing reviews for Dialogue. 

The backlog of papers for forthcoming issues is not 
extensive at this time, and we ask that members of 
PST consider sharing their work and philosophical re- 
search with Dialogue readers by submitting papers. In 
addition to standard research papers, short discussion 
papers on specific philosophical issues are always 
welcome. Guidelines for prospective authors appear 
on the inside back cover of every issue. 

Phi Sigma Tau has had a record year for the installa- 

tion of new chapters nationwide. The paperwork asso- 

ciated with processing petitions and setting up new 

chapters is extensive, and I apologize for any delays 

which it may have caused in replies to chapter com- 

munications. The two closing months of the academic 

year are always busy ones also, since most of our 

chapters are initiating new members. We’ll make 

every effort to keep up with communications during 

these busy months, and hope that they will be fruitful 

and active periods for all chapters. 

Lee C. Rice 
Executive Secretary 

PHI SIGMA TAU 
International Honor Society in Philosophy 

National Office: Marquette University 
RO. Box 1881 

Milwaukee, Wisconsin 53201-1881 
EMAIL: lee.rice@marquette, edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Lee Rice <lee.rice@marquette.edu> 

Wednesday, February 18, 2004 7:19 AM 

Charter Petition/Merrimack College 

ATT00001.c 



To: All Active Chapters 
From: Lee Rice, Executive Secretary 
Date: 18 February 2004 

Re: CHARTER PETITION FROM MERRIMACK COLLEGE (Massachusetts) 

The Executive Council of Phi Sigma Tau has received and en- 
dorsed a charter petition from Merrimack College in North And- 
over. In accordance with the PST Constitution, we now submit the 
petition for ratification by the Society’s active chapters. 

The institution is accredited by the New England Association 
of Schools and Colleges. Its Department of Philosophy has a 
faculty of seven full-time teachers, all holding terminal degrees 
in philosophy. Approximately twenty-seven courses are taught in 
philosophy each semester, with multiple sections in "Perspectives 
on Human Nature," "Contemporary Moral Problems," "Ancient Philo- 
sophy," "Asian Philosophy," "Political Philosophy," and "Medical 
Ethics." The Department presently has sixteen majors preparing 
for the B.A. in philosophy. Further information is also avail- 
able at the institutional website: 

http : llwww.merrimack, edul 

The charter petition has been approved by the Department. 
The chapter designation would be Massachusetts Theta (2208). The 
chapter advisor would be Dr. Monica Cowart [monica.cowart@merri- 
mack.edu], a member of the Philosophy Department. 

The chapter vote on the petition is determined by a majority 
of members in good standing, and should be sent (OR EMAILED) to 
the National Office no later than 18 March 2004 - earlier if 
possible. The PST Constitution permits Chapter Advisor and off- 
icers to cast the chapter vote in the absence of a full chapter 
meeting prior to the deadline. If this procedure is followed, 
please read the petition bulletin and announce the chapter vote 
at the next full meeting. 

Cordially yours, 

Lee C. Rice 
Executive Secretary 
lee.rice@marquette.edu 



From: 

Sent: 

To: 

Subject: 

Lee Rice <lee.rice@marquette.edu> 

Sunday, February 22, 2004 5:37 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Re: 2002-2003 Report 

Received & downloaded, with thanks. 
It comes at a good time, as I need some additional notes to complete the 
spring Newsletter. 

Lee Rice 

At 03:38 PM 2/22/04 -0500, you wrote: 
>Attached is our 2002-2003 Report, albeit very delinquent. 
> 
>Jan Boxill 
> 

> 



From: 

Sent: 

To: 

Subject: 

University of Phoenix Online <uopxmkt@phoenix.edu> 

Thursday, July 31, 2003 6:36 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

August MAEd Promotion 

You are receiving this e-mail because you have expressed an interest in 
receiving more information about University of Phoenix Online. If you would 
like to be removed from our mailing list then please click on the following 
e-mail link and include your e-mail address. This information will only be 
used to remove you from our e-mail lists, mailto:removeme_@phoeNx.edu?subiect=RemoveMe 

Start your Master’s Degree in August and your first course is FREE. 

As a teacher, you know how important a master’s degree is to your career success. 
At University of Phoenix Online, you can earn your Master of Arts in Education in 
the most efficient and convenient way possible. And right now, it’s even a little 
more affordable. Because if you start your program by August 28, 2003, we’ll waive 
the tuition for your first course! It’s just one more reason to get started on your 
future, now. 

Why start in August? 

Why would you want to start taking classes the same month that you start teaching them? 
Because you can. 
At University of Phoenix, our program is designed to fit the busiest of schedules. You 
attend classes via the Internet, at the times and places that work for you. And by 
attending just one class at a time, you can earn your MAEd in as little as 2 years. 
The sooner you earn your degree, the sooner you can improve your effectiveness as 
a teacher, and qualify for higher pay. So you might as well get started now. 

Master of Arts in Education 

The MAEd program provides an educational framework that supports the advancement, 
application, and integration of relevant theory and concepts. The degree program 
addresses the specific needs of educators through four specializations: 

*Curriculum & Instruction covers curriculum planning, effective instructional strategies, 
critical thinking skills development, and assessment of student learning. 

*Curriculum & Technology concentrates on the development, evaluation and application of 
emerging technology to enhance the learning process for students, teachers, administrators, 
parents and school board. 

*Adult Ed & Distance Learning focuses on adult learning theories and instructional design 
for multiple distance education modalities, including the Internet. 

*Administration & Supervision prepares educators to be effective school leaders. 
The program covers: establishing learning goals, developing and evaluating programs, 
and the management of personnel, students, and facilities. 

Start earning your MAEd today ! 

To get started on your degree without delay call today at 800-536-7812. 

Remember, if you start your degree on or before August 28, 2003, your first course is FREE! 
To be eligible, you must be a new student, and your application must be received by noon MST on 
August 20, 2003. 

* The August Teacher promotion is only good for these 4 MAED programs. 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Tuesday, February 18, 2003 9:40 AM 

Emily Murphy <emurphy@pinnaclebenefits.com> 

Re: duke game 

Yes, I will be there and I am not doing the radio, so I will get to be a 
spectator!! We had better win this one!!! 

Jan 

Emily Murphy wrote: 

Hey woman!! how are you?? I am going to try to go to the duke game Thursday 
night, will you be there?? 
I hope so and I hope we kick their asses!! 

Emily Murphy 
Emily Murphy 
The Pinnacle Benefits Group 

(800) 259-3959, Ext. 112 
www.pinnaclebenefits.com 



Assistant Professor of Philosophy 

Antioch College is seeking to fill a tenure track position in the interdisciplinary 
department of History, Philosophy, and Religious Studies. The position is at the rank of 
Assistant Professor and begins September 1, 2003. Ph.D. is expected. Advanced ABD 
may be considered. Area of academic specialization should be non-Western philosophy 
(Eastern, African, or both); area of teaching competency should be broad and should 
include ethics, applied ethics, or philosophy of religion. The successful candidate will 
assume responsibility for offering lower- and upper-division courses in Eastern and/or 
African philosophy, will be willing to offer courses in ethics, applied ethics, or religious 
studies (including philosophy of religion and surveys in Western and non-Western 
religions), and will be willing to share responsibility for teaching topical or historical 
introductory surveys, elementary logic, and standard surveys of epistemology and 
metaphysics. Evidence of teaching excellence is essential, as is strong commitment to 
interdisciplinary approaches to the liberal arts. The successful candidate will be expected 
to maintain a record of professional development broadly construed, to participate in the 
wider College community, and to assume a standard academic duties. 

Teaching load includes two courses in the fall, two in the spring, one summer block 
course, a senior seminar offered by the faculty in the major for all senior students, and 
supervising senior projects and independent studies. Additionally, candidates will be 
responsible for advising new and continuing students, as well as committee 
responsibilities. 

Candidates should submit 1) a letter of interest, 2) a vita, 3) sample of teaching 
evaluations, 4) copy of manuscripts, and 5) two current letters of reference to the address 
below. Official copies of graduate transcripts will be required at the time of appointment. 
The search committee will begin reviewing applications on November 15, 2002, and 
continue until the position is filled. 

Lisa Lowery, Employment Specialist 
Human Resource Office 

Philosophy Search Committee 
Antioch College 

150 E. South College Street 
Yellow Springs, OH 45387 

Antioch College promotes equal opportunity in the recruitment, appointment, retention, 
and support of all employees. Through its formal and informal processes the College 
strives to ensure equity and prevents discrimination on the basis of race, color, age, 
political affiliation, sex, ancestry, religion, national origin, sexual orientation, family 
status, veteran status, or disability. 

For additional information regarding Antioch College’s academic program, please see 
Antioch’ s website at www.antioch-college.edu. 
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From: 

Sent: 

To: 

Subject: 

FRONTL1NE bulletin <lists@frontline. org> 

Monday, February 24, 2003 11:01 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
A Class Divided,, at 9pm on PBS (check local listings) 

FRONTLINE 
http://www.pb s. org/frontline/ 

- This Week: "A Class Divided," 
, at 9pm on PBS (check local listings) 
- Wanted: A Few Good Words ... 

+ This Week ... 

One Friday morning in April 1968, the day after Martin Luther King Jr. 
was shot and killed, a third-grade teacher in Iowa named Jane Elliott 
decided to change her lesson plan. 

"I knew the night before that it was time to deal with this in a 
concrete way, not just talking about it," Elliott explained to FRONTL1NE 
14 years later. "We had talked about racism since the first day of 
school, but the shooting of Martin Luther King ... could not just be 
talked about and explained away." 

So she did something she’d been considering for a long time but had 
never found the courage to try. She divided her all-white third-grade 
class into two groups -- one brown-eyed and one blue-eyed -- and taught 
them a hard lesson about discrimination that is still powerful after 
more than 30 years. 

"A Class Divided," originally broadcast in 1985 and re-airing this 
, at 9pm on PBS (check local listings), is one of the 
most requested programs in FRONTL1NE’s history. Producer William Peters, 
who had made a documentary about Elliott’s exercise in 1970 for ABC 
News, returned in 1984 to interview Elliott and film a reunion of her 
students, who by that time were young adults, as they watched themselves 
in the original documentary and talked about how the experience changed 
their lives. Peters then filmed Elliott conducting the exercise with 
employees of Iowa’s correctional system, documenting the lesson’s impact 
on adults. The results are strangely, unexpectedly riveting. 

In the years since, Elliott’s lesson has been adopted around the world 
and has been the inspiration for a best-selling book, four more 
documentaries, and a made-for-TV movie (starring Susan Sarandon as Jane 
Elliott) that’s now in development. 

On our website you’ll find an interview with Elliott conducted this past 
December, in which she talks about her experiences in the years since 
the FRONTL1NE film was made. The interview and more, including an 
opportunity to join the discussion, can all be found at: 



http://www.pbs.org/ffontline/shows/divided/ 

Whether you’ve seen the film before, or whether it’s your first time, we 
hope you’ll join us this. And if you miss the broadcast, 
don’t forget that you can watch "A Class Divided" in its entirety on our 
website in streaming video. 

Wen Stephenson 
Website Managing Editor 
FRONTL1NE 

+ Wanted: A Few Good Words ... 

PBS Advertising is planning to produce an on-air image spot for 
FRONTL1NE in early March that includes comments from "ordinary viewers" 
who watch FRONTL1NE somewhat regularly (once or more per month) and who 
are familiar with the series’ website. The PBS creative team is looking 
for 15 viewers who have positive impressions of FRONTL1NE and who can 
articulate why they watch. They’re particularly interested in hearing 
about actions viewers may have taken after viewing FRONTL1NE, like 
writing a letter to a government representative, sharing their 
impressions of the program with friends, etc. 

PBS producers will be in the Boston area in the coming weeks to conduct 
interviews and are looking for participants living within a reasonable 
proximity to Boston. (No travel compensation will be offered.) 
Participants will be pre-interviewed by phone, and if selected, will 
need to give the producers two hours of their time on a weekday. 

If you have any interest in being considered for this on-air campaign, 
kindly reply by email to frontline@pbs.org (with the subject heading 
"Campaign") by this Friday, February 28. 

Funding for FRONTL1NE is provided through the support of PBS viewers. 

We’re always happy to hear from our viewers. If you have a question or 
comment about a FRONTL1NE program, about our website, or about this 
bulletin, you can write to us directly by going to: 
http://www.pb s. org/frontline/contact/ 

You’re subscribed to the FRONTL1NE Bulletin as: jmboxill@email.unc.edu. 
If you feel you’ve received this email in error or you wish to 
unsubscribe for any reason, please go to 
http://www.pbs.org/frontline/join/and fill out the "unsubscribe" 



section. We cannot process requests to unsubscribe via email. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Wednesday, February 26, 2003 9:30 PM 

Fholer, Marie A <fholer@email.unc.edu> 

AOL Instant messenger 

jmboxill.vcf 

I can’t access my AIM!!! I remember Chris saying he was going to delete 
it, but I told him I use it all the time. Help!!! 

Jan 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Monday, March 3, 2003 4:05 PM 

Vicki Behrens <pixie@isis.unc.edu> 

[Fwd: j ob description] 

j ob description.msg; j mboxill.vcf 

Thought this might interest you. This is a GREAT school!! 

Jan 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Tuesday, March 4, 2003 12:01 PM 

Sayre-McCord, Geoff <sayre-mccord@unc.edu> 

Re: hiring 

jmboxill.vcf 

Hi Geoff, 
I appreciate your thoughtfulness and all the stress in going into making the 
decision. I think that what was good about the meetings was that we all pretty 
much agreed that all of our candidates were superb, and were quibbling over 
details. So I am fully supportive of your decision to go with      One thing 
that is good about this, is we are pretty sure he will accept; this was not the 
case with 

Thanks for all the work you have put into this. In the end I am absolutely 
convinced we will enhance the department in very many ways. 

Jan 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Tuesday,              1:43 PM 

@email.unc.edu> 

Letter of recommendation 

jmboxill.vcf 

Hi: 
I have sent off the letter. 
Hope all is going well for you. Yes, indeed, it is imeresting to seeall 
that is going on with Affirmative Action. You are probably one of the 
most well-versed on the subject!! 

Take care, and good luck with getting the job at 
right place for you, right!!! :) 

Just the 

Jan 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Tuesday, March 4, 2003 10:48 PM 

~alma.edu> 
Re: paper to review for 

Hi 
I have printed the paper and will review it quickly ; April 7 deadline is fine. 

Jail 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Wednesday, March 5, 2003 11:28 AM 

SHERIDAN, Heather <HSHERIDAN@glos.ac.uk> 

’j erzy.kosiewicz@awf, edu.pl’ 

Re: FW: 31 st Annual Meeting of the International Association for the Philosophy of 
Sport - Final Call for Papers 

jmboxill.vcf 

I received the abstract~ thanks~ 
Jan 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Wednesday, March 5, 2003 11:30 AM 

Pettis, Tanea <tanea~ettis@unc.edu> 

Re: Correction: Asheville Date - Thursday, 6 March 2003 

jmboxill.vcf 

Okay, great. I’ll be there. 
Jan 
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Bobsled Passengers Say "I Survived 
]"he Ride" 

]"he "I Survived The Ride" T-shirts 
aren’t just gimmicks. If there is a 
singular Olympic experience that’s 
unforgettable, it’s the bobsled public 
passenger ride program at the Utah 
Olympic Park. Public bobsled rides 

are available on Dec. 16-22, Jan. 2-5, Jan. 11-12, Jan. 21- 
22, Feb. 23-28 and March 1-7. More than 18,000 
passengers have experienced a ride at the Park in either 
summer or winter sleds. 

Three passengers and a certified driver experience the ride 
of a lifetime on the 15-curve, 8/10ths of a mile track. 
Bobsleds rocket down the course at 80 miles per hour with 
5 G’s of force. This season bobsled pilots include five-time 
Olympian and bronze medalist Brian Shimer and three-time 
luge Olympian Bonny Warner. 

Reservations are required. Participants must be at least 16 
years of age. The cost is $200 per person. For more 
information and reservations, contact the Utah Olympic 
Park at (435) 658-4254 or e-mail at 
BobsledRides            icPark.com. 
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Biathlon shooting and mountain biking round out the menu. 

Ride with a professional driver and brakeman down the 1980 Olympic 
bobsled track. Start at the half-mile and ride the world-famous Zig Zag turns. 
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From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Wednesday, March 5, 2003 12:42 PM 

SHERIDAN, Heather <HSHERIDAN@glos.ac.uk> 

Re: FW: 31 st Annual Meeting of the International Association for the Philosophy of 
Sport - Final Call for Papers 

jmboxill.vcf 

Right now I have only 5 abstracts, and with 2 more people letting me know they 
are sending one. But the ones I have are from great people and good topics. 

Jan 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Wednesday, March 5, 2003 1:03 PM 

SHERIDAN, Heather <HSHERIDAN@glos.ac.uk> 

Re: FW: 31 st Annual Meeting of the International Association for the Philosophy of 
Sport - Final Call for Papers 

jmboxill.vcf 

Yes I am anticipating that. Who do I send them to for selection? 
Jan 

"SHERIDAN, Heather" wrote: 

> that’s great, thanks, i suppose there’s always a mad rush in the last week 
> before the deadline ! 

> i’ll pass that news on to mike tomorrow. 
> 
> thanks, 
> heather 
> 

Original Message ..... 
> From: Jan Boxill [ 
> Sent: 05 March 2003 17:42 
> To: SHERIDAN, Heather 
> Subject: Re: FW: 31st Annual Meeting of the International Association 
> for the Philosophy of Sport - Final Call for Papers 

> 
> Right now I have only 5 abstracts, and with 2 more people letting me know 
> they 
> are sending one. But the ones I have are from great people and good topics. 
> 
> Jan 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Wednesday,               1:46 PM 

@email.unc.edu> 

Re: Planning UHB for Summer 

jmboxill.vcf 

Please reply to this email using the choices below. 

I will be available both summer sessions 

__ I will be available first session only 

xx I will be available second session only 

I will not be available this summer 

Jan Boxill 



From: 

Sent: 

To: 

Subject: 

Gucki Obler <hobler@email.unc. edu> 

Thursday, March 13, 2003 10:16 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

WHY ARE STICK PEOPLE EXTINCT? 
>>> 

> > > Let’s find out... 
> > > http ://www.teamhouse.tni.net/stickpeople 1 .html 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Thursday, March 13, 2003 8:48 PM 

Melissa Johnson <mjohnson@thacher.org> 

Re: Hello There 

jmboxill.vcf 

Hello again, 
Congratulations on being named "Coach of the Year" This is great. 
It might interest you that Ann Hancock was named Coach of the Year for the 
Conference that UNC Wilmington is in-I believe its the Colonial 
Conference--same one as Old Dominion!! So you are in good company!!! 

So, joining the circus might be the most fun of all!!! 

Talk with you later, 

Love, Jan 
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width="98" height="18" border="0" alt="Automobiles"></a></td> 
</tr> 
<tr> 
<td colspan="3"><lMG 
src="http : llgraphics 7.nytimes. comlimageslgloballglobal_nav lgn_news, gif" width="98" 
height="20" border="0" alt="News"/></td> 
</tr> 
<tr> 
<td width="5"><lMG src="http:llgraphics7.nytimes.comlimageslmisclspacer.gif" width="5" 
height="1" border="0"/></td> 
<td colspan="2"><font class="nav" face="arial,helvetica,sans serif" size="1"> <a 
href="lpageslworldlindex.html">lnternational<la><lfont><ltd> 



</tr> 
<tr> 
<td width="5"><lMG src="http://graphics7.nytimes.com/images/misc/spacer.gif" width="5" 
height="1 border="0"/></td> 
<td colspan="2"><font class="nav" face="arial helvetica sans serif" size="1"> <a 
href="/pages/national/inde x. html"> National </a > </font> </td> 
</tr> 
<tr> 
<td width="5"><lMG src="http://graphics7.nytimes.com/images/misc/spacer.gif" width="5" 
height="1 border="0"/></td> 
<td colspan="2"><font class="nav" face="arial helvetica sans serif" size="1"> <a 
href="/pages/politics/index, html">Washington</a></font></td> 
</tr> 
<tr> 
<td width="5"><lMG src="http://graphics7.nytimes.com/images/misc/spacer.gif" width="5" 
height="1 border="0"/></td> 
<td colspan="2"><font class="nav" face="arial helvetica sans serif" size="1"> <a 
href="/pages/business/inde x. html"> Business </a > </font> </td> 
</tr> 
<tr> 
<td width="5"><lMG src="http://graphics7.nytimes.com/images/misc/spacer.gif" width="5" 
height="1 border="0"/></td> 
<td colspan="2"><font class="nav" face="arial helvetica sans serif" size="1"> <a 
href="/pages/technology/index, html">Technology</a></font></td> 
</tr> 
<tr> 
<td width="5"><lMG src="http://graphics7.nytimes.com/images/misc/spacer.gif" width="5" 
height="1 border="0"/></td> 
<td colspan="2"><font class="nav" face="arial helvetica sans serif" size="1"> <a 
href="/pages/science/index, html">Science</a></font></td> 
</tr> 
<tr> 
<td width="5"><lMG src="http://graphics7.nytimes.com/images/misc/spacer.gif" width="5" 
height="1 border="0"/></td> 
<td colspan="2"><font class="nav" face="arial helvetica sans serif" size="1"> <a 
href="/pages/health/inde x. html"> Health </a > </font> </td> 
</tr> 
<tr> 
<td width="5"><lMG src="http://graphics7.nytimes.com/images/misc/spacer.gif" width="5" 
height="1 border="0"/></td> 
<td colspan="2"><font class="nav" face="arial helvetica sans serif" size="1"> <a 
href="/pages/sports/index, html">Sports</a></font></td> 
</tr> 
<tr> 
<td width="5"><lMG src="http://graphics7.nytimes.com/images/misc/spacer.gif" width="5" 
height="1 border="0"/></td> 
<td colspan="2"><font class="nav" face="arial helvetica sans serif" size="1"> <a 
href="/pages/nyregion/index.html">New York Region</a></font></td> 
</tr> 



<tr> 
<td width="5"><lMG src="http://graphics7.nytimes.com/images/misc/spacer.gif" width="5" 
height="1" border="0"/></td> 
<td colspan="2"><font class="nav" face="arial,helvetica,sans serif" size="1"> <a 
href="/pages/education/inde x. html"> E ducation </a > </font> </td> 
</tr> 
<tr> 
<td width="5"><lMG src="http://graphics7.nytimes.com/images/misc/spacer.gif" width="5" 
height="1" border="0"/></td> 
<td colspan="2"><font class="nav" face="arial,helvetica,sans serif" size="1"> <a 
href="http : //www. nytimes, com/weather/"> Weather </a > </font> </td> 
</tr> 
<tr> 
<td width="5"><lMG src="http://graphics7.nytimes.com/images/misc/spacer.gif" width="5" 
height="1" border="0"/></td> 
<td colspan="2"><font class="nav" face="arial,helvetica,sans serif" size="1"> <a 
href="/pages/obituaries/index.html">Obituaries</a></font></td> 
</tr> 
<tr> 
<td width="5"><lMG src="http://graphics7.nytimes.com/images/misc/spacer.gif" width="5" 
height="1" border="0"/></td> 
<td colspan="2"><font class="nav" face="arial,helvetica,sans serif" size="1"> <a 
href="/pages/pageone/index.html">NYT Front Page</a></font></td> 
</tr> 
<tr> 
<td width="5"><lMG src="http://graphics7.nytimes.com/images/misc/spacer.gif" width="5" 
height="1" border="0"/></td> 
<td colspan="2"><font class="nav" face="arial,helvetica,sans serif" size="1"> <a 
href="/corrections, html">Corrections</a></font></td> 
</tr> 
<tr> 
<td colspan="3"><lMG 
src="http : //graphics 7.nytimes. com/images/global/global_nav /gn_opinion. gif" width="98" 
height="20" border="0" alt="Opinion"/></td> 
</tr> 
<tr> 
<td width="5"><lMG src="http://graphics7.nytimes.com/images/misc/spacer.gif" width="5" 
height="1" border="0"/></td> 
<td colspan="2"><font class="nav" face="arial,helvetica,sans serif" size="1"> <a 
href="/pages/opinion/inde x. html"> E ditorials/Op-E d </a > </font> </td> 
</tr> 
<tr> 
<td width="5"><lMG src="http://graphics7.nytimes.com/images/misc/spacer.gif" width="5" 
height="1" border="0"/></td> 
<td valign="top" align="left" width="10"><font class="nav" face="arial,helvetica,sans serif" 
size="1 ">-</font></td> 
<td align="left" width="83"><a href="/pages/opinion/columns/index.html"><font class="nav" 
face="arial,helvetica,sans serif" size="l">Columns</font></a></td> 
</tr> 



<tr> 
<td width="5"><lMG src="http://graphics7.nytimes.com/images/misc/spacer.gif" width="5" 
height="1" border="0"/></td> 
<td colspan="2"><font class="nav" face="arial,helvetica,sans serif" size="1"> <a 
href="/pages/readersopinions/index, html"> Readers’ Opinions</a></font></td> 
</tr> 
<tr> 
<td bgcolor="#999999" colspan="3" height="l"><lMG 
src="http://graphics7.nytimes.com/images/misc/spacer.gif" width="1" height="1" 
border="0"/></td> 
</tr> 
<tr> 
<td align="center" valign="middle" colspan="3"><lMG 
src="http://graphics7.nytimes.com/images/misc/spacer.gif" width="98" height="5" 
border="0"/><br><NYT NAV AD><!--context ad reference Bottom3--> 
</NYT_NAV_AD><br><I MG src="http://graphics7.nytimes.com/images/misc/spacer.gif" 
width="1" height="1" border="0"/></td> 
</tr> 
<tr> 
<td colspan="3"><lMG 
src="http : //graphics 7.nytimes. com/images/global/global_nav /gn_features. gif" width="98" 
height="20" border="0" alt="Features"/></td> 
</tr> 
<tr> 
<td width="5"><lMG src="http://graphics7.nytimes.com/images/misc/spacer.gif" width="5" 
height="1" border="0"/></td> 
<td colspan="2"><font class="nav" face="arial,helvetica,sans serif" size="1"> <a 
href="/pages/arts/index.html">Arts</a></font></td> 
</tr> 
<tr> 
<td width="5"><lMG src="http://graphics7.nytimes.com/images/misc/spacer.gif" width="5" 
height="1" border="0"/></td> 
<td colspan="2"><font class="nav" face="arial,helvetica,sans serif" size="1"> <a 
href="/pages/books/inde x. html"> Books </a > </font> </td> 
</tr> 
<tr> 
<td width="5"><lMG src="http://graphics7.nytimes.com/images/misc/spacer.gif" width="5" 
height="1" border="0"/></td> 
<td colspan="2"><font class="nav" face="arial,helvetica,sans serif" size="1"> <a 
href="/pages/movies/inde x. html"> Movies </a > </font> </td> 
</tr> 
<tr> 
<td width="5"><lMG src="http://graphics7.nytimes.com/images/misc/spacer.gif" width="5" 
height="1" border="0"/></td> 
<td colspan="2"><font class="nav" face="arial,helvetica,sans serif" size="1"> <a 
href="/pages/travel/index, html">Travel</a></font></td> 
</tr> 
<tr> 
<td width="5"><lMG src="http://graphics7.nytimes.com/images/misc/spacer.gif" width="5" 



height="1" border="0"/></td> 
<td colspan="2"><font class="nav" face="arial,helvetica,sans serif" size="1"> <a 
h ref="/to p/fe atu re s/trave lid e sti n ati o n s/u n ite d state sin ewyo rk/n ewyo rkcity/i n d ex. h tml"> N YC 
Guide<la><lfont><ltd> 
</tr> 
<tr> 
<td width="5"><lMG src="http:llgraphics7.nytimes.comlimageslmisclspacer.gif" width="5" 
height="1" border="0"/></td> 
<td colspan="2"><font class="nav" face="arial,helvetica,sans serif" size="1"> <a 
href="/pages/dining/index.html">Dining & Wine<la><lfont><ltd> 
</tr> 
<tr> 
<td width="5"><lMG src="http:llgraphics7.nytimes.comlimageslmisclspacer.gif" width="5" 
height="1 border="0"/></td> 
<td colspan="2"><font class="nav" face="arial helvetica sans serif" size="1"> <a 
href="/pages/garden/index.html">Home & Garden<la><lfont><ltd> 
</tr> 
<tr> 
<td width="5"><lMG src="http:llgraphics7.nytimes.comlimageslmisclspacer.gif" width="5" 
height="1 border="0"/></td> 
<td colspan="2"><font class="nav" face="arial helvetica sans serif" size="1"> <a 
href="lpageslfashionlindex.html">Fashion & Style<la><lfont><ltd> 
</tr> 
<tr> 
<td width="5"><lMG src="http:llgraphics7.nytimes.comlimageslmisclspacer.gif" width="5" 
height="1 border="0"/></td> 
<td colspan="2"><font class="nav" face="arial helvetica sans serif" size="1"> <a 
href="/pages/crosswords/index, html">CrosswordlGames <la > <lfont> <ltd> 
</tr> 
<tr> 
<td width="5"><lMG src="http:llgraphics7.nytimes.comlimageslmisclspacer.gif" width="5" 
height="1 border="0"/></td> 
<td colspan="2"><font class="nav" face="arial helvetica sans serif" size="1"> <a 
href="/pages/cartoons/index, html">Cartoons <la > <lfont> <ltd> 
</tr> 
<tr> 
<td width="5"><lMG src="http:llgraphics7.nytimes.comlimageslmisclspacer.gif" width="5" 
height="1 border="0"/></td> 
<td colspan="2"><font class="nav" face="arial helvetica sans serif" size="1"> <a 
href="llibrarylmagazinelhomel">Magazine<la><lfont><ltd> 
</tr> 
<tr> 
<td width="5"><lMG src="http:llgraphics7.nytimes.comlimageslmisclspacer.gif" width="5" 
height="1 border="0"/></td> 
<td colspan="2"><font class="nav" face="arial helvetica sans serif" size="1"> <a 
href="/pages/weekinreview/index.html">Week in Review<la><lfont><ltd> 
</tr> 
<tr> 
<td width="5"><lMG src="http:llgraphics7.nytimes.comlimageslmisclspacer.gif" width="5" 



height="1" border="0"/></td> 
<td colspan="2"><font class="nav" face="arial,helvetica,sans serif" size="1"> <a 
href="lpageslmultimedialinde x. html"> M ultimedialPhotos <la > <lfont> <ltd> 
</tr> 
<tr> 
<td width="5"><lMG src="http:llgraphics7.nytimes.comlimageslmisclspacer.gif" width="5" 
height="1" border="0"/></td> 
<td colspan="2"><font class="nav" face="arial,helvetica,sans serif" size="1"> <a 
href="/learning"> Learning Network<la><lfont><ltd> 
</tr> 
<tr> 
<td colspan="3"><lMG 
src="http : llgraphics 7.nytimes. comlimageslgloballglobal_nav lgn_services, gif" width="98" 
height="20" border="0" alt="Services"/></td> 
</tr> 
<tr> 
<td width="5"><lMG src="http:llgraphics7.nytimes.comlimageslmisclspacer.gif" width="5" 
height="1" border="0"/></td> 
<td colspan="2"><font class="nav" face="arial,helvetica,sans serif" size="1"> <a 
href="http:llsearch.nytimes.comlsearchl">Archive<la><lfont><ltd> 
</tr> 
<tr> 
<td width="5"><lMG src="http:llgraphics7.nytimes.comlimageslmisclspacer.gif" width="5" 
height="1" border="0"/></td> 
<td colspan="2"><font class="nav" face="arial,helvetica,sans serif" size="1"> <a 
h ref="http ://www. nytimes, com/classifieds/index, html">Classifieds<la><lfont><ltd> 
</tr> 
<tr> 
<td width="5"><lMG src="http:llgraphics7.nytimes.comlimageslmisclspacer.gif" width="5" 
height="1" border="0"/></td> 
<td colspan="2"><font class="nav" face="arial,helvetica,sans serif" size="1"> <a 
href="/college/index, html">College<la><lfont><ltd> 
</tr> 
<tr> 
<td width="5"><lMG src="http:llgraphics7.nytimes.comlimageslmisclspacer.gif" width="5" 
height="1" border="0"/></td> 
<td colspan="2"><font class="nav" face="arial,helvetica,sans serif" size="1"> <a 
href=’’http:~~www~nytimes~c~m~adx/bin~adx-c~ick~htm~?type=g~t~&page=c~ick~nytimes~c~m&p~ 
s=Positionl&camp=trip- 
serviceslink&ad=blank.html&goto=http%3A%2F%2Fwww%2Etrip%2Ecom%2Ftrs%2Fnytimes 
%2Fhome%2Findex%5F01%2Exsl">Book a Trip<la><lfont><ltd> 
</tr> 
<tr> 
<td width="5"><lMG src="http:llgraphics7.nytimes.comlimageslmisclspacer.gif" width="5" 
height="1" border="0"/></td> 
<td colspan="2"><font class="nav" face="arial,helvetica,sans serif" size="1"> <a 
href="http : llwww, nytimes, comlpersonals"> P ersonals <la > <lfont> <ltd> 
</tr> 
<tr> 



<td width="5"><lMG src="http:llgraphics7.nytimes.comlimageslmisclspacer.gif" width="5" 
height="1 border="0"/></td> 
<td colspan="2"><font class="nav" face="arial helvetica sans serif" size="1"> <a 
href="http : llwww, nytbroadway, coml?thtrtx"> Theater Tickets <la > <lfont> <ltd> 
</tr> 
<tr> 
<td width="5"><lMG src="http:llgraphics7.nytimes.comlimageslmisclspacer.gif" width="5" 
height="1 border="0"/></td> 
<td colspan="2"><font class="nav" face="arial helvetica sans serif" size="1"> <a 
h ref="/nytstore/"> NYT Store<la><lfont><ltd> 
</tr> 
<tr> 
<td width="5"><lMG src="http:llgraphics7.nytimes.comlimageslmisclspacer.gif" width="5" 
height="1 border="0"/></td> 
<td colspan="2"><font class="nav" face="arial helvetica sans serif" size="1"> <a 
href="http : llwww, nytimes, comlserviceslnytmobilel"> NYT Mobile <la > <lfont> <ltd> 
</tr> 
<tr> 
<td width="5"><lMG src="http:llgraphics7.nytimes.comlimageslmisclspacer.gif" width="5" 
height="1 border="0"/></td> 
<td colspan="2"><font class="nav" face="arial helvetica sans serif" size="1"> <a 
href="http:llwww.nytdigital.coml">About NYTDigital<la><lfont><ltd> 
</tr> 
<tr> 
<td width="5"><lMG src="http:llgraphics7.nytimes.comlimageslmisclspacer.gif" width="5" 
height="1 border="0"/></td> 
<td colspan="2"><font class="nav" face="arial helvetica sans serif" size="1"> <a 
href="http : llwww, nytdigital, comlworkljob, html"> Jobs at NYTDigital <la > <lfont> <ltd> 
</tr> 
<tr> 
<td width="5"><lMG src="http:llgraphics7.nytimes.comlimageslmisclspacer.gif" width="5" 
height="1 border="0"/></td> 
<td colspan="2"><font class="nav" face="arial helvetica sans serif" size="1"> <a 
href="http : llwww, nytimes, comladinfol">Online Media Kit <la > <lfont> <ltd> 
</tr> 
<tr> 
<td width="5"><lMG src="http:llgraphics7.nytimes.comlimageslmisclspacer.gif" width="5" 
height="1 border="0"/></td> 
<td colspan="2"><font class="nav" face="arial helvetica sans serif" size="1"> <a 
h ref="http://www, nytimes, com/adinfo/web_advertisers, html">Our Advertisers<la><lfont><ltd> 
</tr> 
<tr> 
<td colspan="3"><lMG 
src=’’http : ~~graphics 7.nytimes. c~m~images~g~~ba~~g~~ba~-nav ~gn-member-center. gif’’ 
width="98" height="20" border="0" alt="Member_Center"/></td> 
</tr> 
<tr> 
<td width="5"><lMG src="http:llgraphics7.nytimes.comlimageslmisclspacer.gif" width="5" 
height="1" border="0"/></td> 



<td colspan="2"><font class="nav" face="arial helvetica sans serif" size="1"> <a 
href="http://www, nytimes.com/mem/profile, html">Your Profile<la><lfont><ltd> 
</tr> 
<tr> 
<td width="5"><lMG src="http://graphics7.nytimes.com/images/misc/spacer.gif" width="5" 
height="1" border="0"/></td> 
<td colspan="2"><font class="nav" face="arial helvetica sans serif" size="1"> <a 
href="http://www, nytimes.com/mem/email, html"> E-Mail Preferences<la><lfont><ltd> 
</tr> 
<tr> 
<td width="5"><lMG src="http://graphics7.nytimes.com/images/misc/spacer.gif" width="5" 
height="1" border="0"/></td> 
<td colspan="2"><font class="nav" face="arial helvetica sans serif" size="1"> <a 
href="http://www, nytimes.com/mem/tnt, html"> News Tracker<la><lfont><ltd> 
</tr> 
<tr> 
<td width="5"><lMG src="http://graphics7.nytimes.com/images/misc/spacer.gif" width="5" 
height="1" border="0"/></td> 
<td colspan="2"><font class="nav" face="arial helvetica sans serif" size="1"> <a 
href="http://www, nytimes.com/premiumaccount"> Premium Account<la><lfont><ltd> 
</tr> 
<tr> 
<td width="5"><lMG src="http://graphics7.nytimes.com/images/misc/spacer.gif" width="5" 
height="1" border="0"/></td> 
<td colspan="2"><font class="nav" face="arial helvetica sans serif" size="1"> <a 
href="http://www, nytimes.com/membercenter/sitehelp, html">Site Help<la><lfont><ltd> 
</tr> 
<tr> 
<td width="5"><lMG src="http://graphics7.nytimes.com/images/misc/spacer.gif" width="5" 
height="1" border="0"/></td> 
<td colspan="2"><font class="nav" face="arial helvetica sans serif" size="1"> <a href=" 
http:llwww.nytimes.comlreflmembercenterlhelplprivacy.html">Privacy Policy<la><lfont><ltd> 
</tr> 
<tr> 
<td colspan="3"><lMG 
src="http://graphics7, nytimes.com/images/global/global_nav/gn_newspaper.gif" width="98" 
height="20" border="0" alt="Newspaper"/></td> 
</tr> 
<tr> 
<td width="5"><lMG src="http://graphics7.nytimes.com/images/misc/spacer.gif" width="5" 
height="1" border="0"/></td> 
<td colspan="2"><font class="nav" face="arial,helvetica,sans serif" size="1"> <a 
href="http://www, nytimes.com/homedelivery-subscribe"> Home Delivery<la><lfont><ltd> 
</tr> 
<tr> 
<td width="5"><lMG src="http://graphics7.nytimes.com/images/misc/spacer.gif" width="5" 
height="1" border="0"/></td> 
<td colspan="2"><font class="nav" face="arial,helvetica,sans serif" size="1"> <a 
href="http://homedelivery.nytimes.com">Customer Service<la><lfont><ltd> 



</tr> 
<tr> 
<td width="5"><lMG src="http://graphics7.nytimes.com/images/misc/spacer.gif" width="5" 
height="1" border="0"/></td> 
<td colspan="2"><font class="nav" face="arial,helvetica,sans serif" size="1"> <a 
href="http://www, nytimes.com/ee"> Electronic Edition</a></font></td> 
</tr> 
<tr> 
<td width="5"><lMG src="http://graphics7.nytimes.com/images/misc/spacer.gif" width="5" 
height="1" border="0"/></td> 
<td colspan="2"><font class="nav" face="arial,helvetica,sans serif" size="1"> <a 
href="http://nytadvertising, nytimes.com/"> Media Kit</a></font></td> 
</tr> 
<tr> 
<td width="5"><lMG src="http://graphics7.nytimes.com/images/misc/spacer.gif" width="5" 
height="1" border="0"/></td> 
<td colspan="2"><font class="nav" face="arial,helvetica,sans serif" size="1"> <a 
href="http://www, nytco.com/community/">Community Affairs</a></font></td> 
</tr> 
</NYT_GLOBAL_NAV><tr><td colspan="3" height="3"><lMG 
src="http://graphics7.nytimes.com/images/misc/spacer.gif" width="98" height="3" 
border="0"></td></tr><tr><td bgcolor="#999999" colspan="3" height="l"><lMG 
src="http://graphics7.nytimes.com/images/misc/spacer.gif" width="1" height="1" 
border="0"></td></tr><tr><td colspan="3" height="3"><lMG 
src="http://graphics7.nytimes.com/images/misc/spacer.gif" width="98" height="3" 
border="0"></td></tr><tr><td width="5"><lMG 
src="http://graphics7.nytimes.com/images/misc/spacer.gif" width="5" height="1" 
border="0"></td><td colspan="2"><font class="nav" face="arial,helvetica,sans-serif" 
size="l"><a href="/ref/membercenter/textversion, html">Text 
Version</a><br></font></td></tr><tr><td colspan="3" height="3"><lMG 
src="http://graphics7.nytimes.com/images/misc/spacer.gif" width="98" height="3" 
border="0"></td></tr><tr><td bgcolor="#999999" colspan="3" height="l"><lMG 
src="http://graphics7.nytimes.com/images/misc/spacer.gif" width="1" height="1" 
border="0"></td></tr><tr><td colspan="3" height="3"><lMG 
src="http://graphics7.nytimes.com/images/misc/spacer.gif" width="98" height="3" 
border="0"></td></tr><tr><td colspan="3" height="3"><lMG 
src="http://graphics7.nytimes.com/images/misc/spacer.gif" width="98" height="3" 
border="0"></td></tr><tr><td colspan="3"><!-- context ad reference Bottom5 --> 
</td></tr><tr><td colspan="3" height="3"><lMG 
src="http://graphics7.nytimes.com/images/misc/spacer.gif" width="98" height="3" 
border="0"></td></tr><tr><td height="5" colspan="3"><lMG 
src="http://graphics7.nytimes.com/images/misc/spacer.gif" width="1" height="5" 
border="0"></td></tr><tr><td colspan="3" height="3"><lMG 
src="http://graphics7.nytimes.com/images/misc/spacer.gif" width="98" height="3" 
border="0"></td></tr><tr><td bgcolor="#999999" colspan="3" height="l"><lMG 
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<NYT_KICKER><font color="#666666" size="-l"><strong>EDITORIAL 
OBSERVER<Istrong><Ifont><INYT_KICKER><NYT_HEADLINE version="1.0" type=" 
"><h2>Coming to Grips With the Unthinkable in 
Tulsa</h2></NYT_HEADLINE><NYT_BYLINE version="1.0" type= .... ><font size="- 
1"><strong>By BRENT STAPLES<Istrong><Ifont><br><br><INYT_BYLINE> 
<!--plsfield:TEXT--> 
<NYT TEXT > 

<P><IMG SRC="http:llgraphics7.nytimes.comlimagesldropcapla.gif" BORDER="0" 
ALIGN="Ieft" ALT="A">mericans tend to think of lawless nations in Africa and Eastern Europe 
when the discussion turns to mass murder and crimes against humanity. But a commission 
created by the Oklahoma Legislature spent the late 1990’s searching for mass graves in and 
around Tulsa. The missing dead -- who could number as many as 300 -- were shot, burned, 
lynched or tied to cars and dragged to death during the Tulsa Race Riot of 1921. This was a 
nightmarish disturbance in which an army of white Tulsans reduced to ashes 35 square 
blocks of what was then the most affluent black community in the United States.</p><!-- 
Middle ad not targeted --><P> The Tulsa Race Riot Commission closed up shop without 
finding the bodies that witnesses recall seeing stacked like cordwood along railroad sidings 
and on street corners. But the commission report shows without question that the city 
encouraged the loss of life and property by deputizing what amounted to a lynch mob. The 
state may also have been at fault in failing to protect the community. Witnesses recall seeing 
white police officers looting and burning, and in some cases killing unarmed black citizens 
without provocation.</p><P> The survivors and their families presumed that the ghastly detail 
in the riot report would move the city and state to make restitution, especially in cases where 
lost property and life could be documented. The Legislature has instead decided to bury the 
report and deal with the matter partly by giving the survivors commemorative medals. 
</p><P> These aging men and women, many in their 90’s, have not been content to go 
quietly to the grave. Instead, they have filed suit seeking damages, represented by a legal 
team including Charles Ogletree, the Harvard law professor, and the trial lawyers Johnnie 
Cochran Jr. and Willie Gary. The arrival of the high-profile legal team sent a shock through 
sleepy Tulsa. But the most electric moment came when 88-year-old John Hope Franklin, one 
of the most important historians of the 20th century, was found to have joined the suit as a 
plaintiff.</p><P> Mr. Franklin served as an adviser to the riot commission. His support for the 
suit represents a powerful condemnation of the State Legislature. His name resonates in the 
black Tulsa community of Greenwood, where a boulevard is named in his honor. Greenwood, 
such as it is, might not even exist if not for his father, the estimable lawyer B. C. Franklin 
(1879-1960), who was practicing in the community at the time of the riot. B. C. Franklin 
somehow managed to avoid being killed and was briefly held captive after the conflagration. 
After his release, he turned immediately to the task of fighting the city in court. The accounts 
of this period in his autobiography, "My Life and an Era," published posthumously, will be 



quoted often if this newly filed lawsuit comes to trial.</p><P> In 1921, The Tulsa Tribune 
primed its city for the riot with months of race baiting during which it referred to Greenwood as 
"niggertown." The immediate spark for the riot was a now-lost Tribune article that encouraged 
readers to lynch a jailed black man who had been accused -- falsely as it turned out -- of 
trying to rape a white woman. The mob that showed up to lynch the prisoner exchanged 
shots with a group of black men who tried to stop it. </p><P> City officials then made the fatal 
mistake of deputizing the white mob, to which arms were handed out indiscriminately. As 
many as 10,000 whites, including the police and the National Guard, poured across the 
tracks into Greenwood, burning, looting and shooting. One white witness reported seeing 
officers in uniform robbing unarmed black citizens at gunpoint and shooting those who 
resisted. While the police were thus engaged, an execution squad composed of Klansmen 
roamed the riot zone, killing black men on sight. Eyewitnesses tell of seeing corpses piled in 
the backs of wagons and pickup trucks or stacked along the street. Those bodies, which were 
never found, were thought to have been spirited into secret mass graves. </p><P> 
Greenwood had been a black city within a city that included as many as 15,000 people and 
supported 191 businesses, including 15 doctors, 2 dentists, a chiropractor and 3 law offices. 
After the riot, as B. C. Franklin writes: "As far as I could see, not a Negro dwelling-house or 
place of business stood." Thousands of blacks were confined to makeshift prison camps. 
Those who worked for white Tulsans were allowed to go out to their jobs. But blacks were 
required under pain of arrest to wear or carry ID tags furnished by the city. </p><P> The 
principal black political leaders fled Greenwood after being indicted by a Klan-dominated legal 
system. B. C. Franklin remained, partly because his wife and children were safe in his 
hometown, Rentiesville, 65 miles away. His rooming house and law offices destroyed, he and 
his partners set up shop in a tent and commenced the legal battle that prevented the city from 
annexing Greenwood and forcing black people completely out of the city.</p><P> Echoing his 
father, John Hope Franklin told me in a recent telephone interview that he had joined the suit 
to "turn up the heat on Tulsa and Oklahoma." The courts will have to decide whether or not 
the riot survivors have a plausible case. But in the moral sense at least, Tulsa and Oklahoma 
have already lost. They did so by failing to accept responsibility for one of the most blood- 
curdling events in American history.</p> 
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<td width="174" align="left"><!-- context ad reference Frame4 --> 
<img src="http : //graphics 7. nytimes, com/ads/line, gif"> 

</td> 
</tr> 
</table> 
<!--ArticleFunctions end --> 
<br clear="all"> 
<!-- removed reference to Travel9 which was not in setup tag --> 

<!--Inline start--> 
<!--inline start--> 
<NYT_LINKS_ONSITE version="1.0" type="main"> 
<table width="184" align="Variables.alignment" cellspacing="0" cellpadding="0" border="0" 
REPLACEALL="Variables.alignment"> 
<br><br clear="all"> 



<tr> 
<td></td> 
</tr> 
<tr> 
<td width="184" colspan="5"> 
<form method="POST" action="/mem/tnt.html" ENCTYPE="application/x-www-form- 
urlencoded"><lNPUT type="hidden" name="retA" 
value="http://www, nytimes.com/2003/03/16/opinion/16SU N3.html"><lN PUT type="hidden" 
name="retT" value="Coming to Grips With the Unthinkable in Tulsa"><INPUT type="hidden" 
name="topicl" value="Oklahoma"><lNPUT type="hidden" name="topic_fieldl" 
value="nyt_geo"><lNPUT type="hidden" name="topic2" value="Blacks"><lNPUT 
type="hidden" name="topic_field2" value="des"><lNPUT type="hidden" name="topic3" 
value="Murders and Attempted Murders"><lNPUT type="hidden" name="topic_field3" 
value="des"><lNPUT type="hidden" name="topic4" value="Suits and Litigation"><lNPUT 
type="hidden" name="topic_field4" value="mdes"><lNPUT type="hidden" name="module" 
value="call"><lNPUT type="hidden" name="ale~_context" value="l"><table border="0" 
bgcolor="#ffffff" width="184" cellpadding="0" cellspacing="0"><tr><td colspan="8"><lMG 
src="http : //graphics 7.nytimes. com/images/misc/pennants/newstrack er. gif" width="184" 
height="22" border="0"></td></tr><tr><td width="1" bgcolor="#999999"><lMG 
src="http://graphics7.nytimes.com/images/misc/spacer.gif" width="1" height="1" 
border="0"></td><td width="5"><lMG 
src="http://graphics7.nytimes.com/images/misc/spacer.gif" width="5" height="1" 
border="0"></td><td width="109" height="20" align="left" valign="middle"><lMG 
src="http://graphics7.nytimes.com/images/misc/spacer.gif" width="109" height="1" 
border="0"><br><strong><font face="Arial, Helvetica, sans-serif" 
size="1 ">Topics</font></strong></td><td width="3"><lMG 
src="http://graphics7.nytimes.com/images/misc/spacer.gif" width="3" height="1" 
border="0"></td><td width="1" bgcolor="#999999"><lMG 
src="http://graphics7.nytimes.com/images/misc/spacer.gif" width="1" height="1" 
border="0"></td><td width="3"><lMG 
src="http://graphics7.nytimes.com/images/misc/spacer.gif" width="3" height="1" 
border="0"></td><td width="61" align="left" valign="middle"><lMG 
src="http://graphics7.nytimes.com/images/misc/spacer.gif" width="61" height="1" 
border="0"><br><strong><font face="Arial, Helvetica, sans-serif" 
size="1 ">&nbsp;Alerts</font></strong></td><td width="1" bgcolor="#999999"><lMG 
src="http://graphics7.nytimes.com/images/misc/spacer.gif" width="1" height="1" 
border="0"></td></tr><tr><td colspan="8" width="184" bgcolor="#999999"><lMG 
src="http://graphics7.nytimes.com/images/misc/spacer.gif" width="1" height="1" 
border="0"></td></tr><tr><td width="1" bgcolor="#999999"><lMG 
src="http://graphics7.nytimes.com/images/misc/spacer.gif" width="1" height="1" 
border="0"></td><td width="5"><lMG 
src="http://graphics7.nytimes.com/images/misc/spacer.gif" width="5" height="1" 
border="0"></td><td width="109" height="20" align="left" valign="middle"><font face="Arial, 
Helvetica, sans-serif" size="l"><a 
href="http://query.nytimes.com/search/query?ppds=geo&vl =OKLAHOMA&fdq= 19960101 &td 

0 0 0 0 ~ =sysdate&sort=newest&ac=OKLAHOMA&rt= 1 Yo2Cdes Yo2Corg Yo2Cper Yo2Cgeo >Oklahoma< 
la><lfont><ltd><td width="3"><lMG 
src="http:llgraphics7.nytimes.comlimageslmisclspacer.gif" width="3" height="1" 
border="0"></td><td width="1" bgcolor="#999999"><lMG 



src="http://graphics7.nytimes.com/images/misc/spacer.gif" width="1" height="1" 
border="0"></td><td width="3"><lMG 
src="http://graphics7.nytimes.com/images/misc/spacer.gif" width="3" height="1" 
border="0"></td><td width="61" align="center" valign="middle"><input value="y" width="49" 
height="15" border="0" name="topicl_check" type="image" 
src="http : //graphics 7. nytimes, com/images/membercenter/turn_on, gif"> </td> <td width="1" 
bgcolor="#999999"><l MG src="http://graphics7.nytimes.com/images/misc/spacer.gif" 
width="1" height="1" border="0"></td></tr><tr><td colspan="8" width="184" 
bgcolor="#999999"><l MG src="http://graphics7.nytimes.com/images/misc/spacer.gif" 
width="1" height="1" border="0"></td></tr><tr><td width="1" bgcolor="#999999"><lMG 
src="http://graphics7.nytimes.com/images/misc/spacer.gif" width="1" height="1" 
border="0"></td><td width="5"><lMG 
src="http://graphics7.nytimes.com/images/misc/spacer.gif" width="5" height="1" 
border="0"></td><td width="109" height="20" align="left" valign="middle"><font face="Arial, 
Helvetica, sans-serif" size="l"><a 
href="http://query.nytimes.com/search/query?ppds=des&vl = B LAC KS&fdq= 19960101 &td=sys 
date&sort=newest&ac= BLACKS&rt= 1%2Cdes%2Corg%2Cper%2Cgeo">Blacks</a></font></ 
td><td width="3"><lMG src="http://graphics7.nytimes.com/images/misc/spacer.gif" width="3" 
height="1" border="0"></td><td width="1" bgcolor="#999999"><lMG 
src="http://graphics7.nytimes.com/images/misc/spacer.gif" width="1" height="1" 
border="0"></td><td width="3"><lMG 
src="http://graphics7.nytimes.com/images/misc/spacer.gif" width="3" height="1" 
border="0"></td><td width="61" align="center" valign="middle"><input value="y" width="49" 
height="15" border="0" name="topic2_check" type="image" 
src="http : //graphics 7. nytimes, com/images/membercenter/turn_on, gif"> </td> <td width="1" 
bgcolor="#999999"><l MG src="http://graphics7.nytimes.com/images/misc/spacer.gif" 
width="1" height="1" border="0"></td></tr><tr><td colspan="8" width="184" 
bgcolor="#999999"><l MG src="http://graphics7.nytimes.com/images/misc/spacer.gif" 
width="1" height="1" border="0"></td></tr><tr><td width="1" bgcolor="#999999"><lMG 
src="http://graphics7.nytimes.com/images/misc/spacer.gif" width="1" height="1" 
border="0"></td><td width="5"><lMG 
src="http://graphics7.nytimes.com/images/misc/spacer.gif" width="5" height="1" 
border="0"></td><td width="109" height="20" align="left" valign="middle"><font face="Arial, 
Helvetica, sans-serif" size="l"><a 
h ref="h ttp : //q uery. n yti mes. com/search/q uery?p pds=des& v l =M U R D E R S + AN D+ A TT E M P T E D 
+MURDERS&fdq=19960101&td=sysdate&sort=newest&ac=MURDERS+AND+ATTEMPTED+ 
MURDERS&rt=1%2Cdes%2Corg%2Cper%2Cgeo">Murders and Attempted 
M urders</a></font></td><td width="3"><lMG 
src="http://graphics7.nytimes.com/images/misc/spacer.gif" width="3" height="1" 
border="0"></td><td width="1" bgcolor="#999999"><lMG 
src="http://graphics7.nytimes.com/images/misc/spacer.gif" width="1" height="1" 
border="0"></td><td width="3"><lMG 
src="http://graphics7.nytimes.com/images/misc/spacer.gif" width="3" height="1" 
border="0"></td><td width="61" align="center" valign="middle"><input value="y" width="49" 
height="15" border="0" name="topic3_check" type="image" 
src="http : //graphics 7. nytimes, com/images/membercenter/turn_on, gif"> </td> <td width="1" 
bgcolor="#999999"><l MG src="http://graphics7.nytimes.com/images/misc/spacer.gif" 
width="1" height="1" border="0"></td></tr><tr><td colspan="8" width="184" 
bgcolor="#999999"><l MG src="http://graphics7.nytimes.com/images/misc/spacer.gif" 



width="1" height="1" border="O"><ltd><ltr><tr><td width="1" bgcolor="#999999"><lMG 
src="http:llgraphics7.nytimes.comlimageslmisclspacer.gif" width="1" height="1" 
border="0"></td><td width="5"><lMG 
src="http:llgraphics7.nytimes.comlimageslmisclspacer.gif" width="5" height="1" 
border="0"></td><td width="109" height="20" align="left" valign="middle"><font face="Arial, 
Helvetica, sans-serif" size="l"><a 
href="http:llquery.nytimes.comlsearchlquery?ppds=des&vl =SUITS+AN D+LITIGATION&fdq= 
19960101 &td=sysdate&sort=newest&ac=S U ITS+AN D+ LITIGATION&rt= 1%2Cdes%2Corg%2 
Cper%2Cgeo">Suits and Litigation<la><lfont><ltd><td width="3"><lMG 
src="http:llgraphics7.nytimes.comlimageslmisclspacer.gif" width="3" height="1" 
border="0"></td><td width="1" bgcolor="#999999"><lMG 
src="http:llgraphics7.nytimes.comlimageslmisclspacer.gif" width="1" height="1" 
border="0"></td><td width="3"><lMG 
src="http:llgraphics7.nytimes.comlimageslmisclspacer.gif" width="3" height="1" 
border="0"></td><td width="61" align="center" valign="middle"><input value="y" width="49" 
height="15" border="0" name="topic4_check" type="image" 
src="http : llgraphics 7. nytimes, comlimageslmembercenterlturn_on, gif"> <ltd> <td width="1" 
bgcolor="#999999"><l MG src="http:llgraphics7.nytimes.comlimageslmisclspacer.gif" 
width="1" height="1" border="0"></td></tr><tr><td colspan="8" width="184" 
bgcolor="#999999"><l MG src="http:llgraphics7.nytimes.comlimageslmisclspacer.gif" 
width="1" height="1" border="0"></td></tr><tr><td width="1" bgcolor="#999999"><lMG 
src="http:llgraphics7.nytimes.comlimageslmisclspacer.gif" width="1" height="1" 
border="0"></td><td colspan="6" width="182" height="20" align="center" 
valign="middle"><font face="Arial, Helvetica, sans-serif" size="l"><a 
h ref="/m e m/tnt, html?mod ule=call&ale~_context=0&retA= http://www, nytimes, coml20031031161 
opinion/16SU N3.html&retT=Coming+to+Grips+With+the+Unthinkable+in+Tulsa">Create Your 
Own</a></font> I <font face="Arial, Helvetica, sans-serif" size="l"><a 
h ref="/m e m/tnt, html?mod ule= manage&retA= http://www, nytimes, coml2003103116/opinion/16S 
U N3.html&retT=Coming+to+Grips+With+the+Unthinkable+in+Tulsa">Manage 
Alerts</a></font><br><font face="Arial, Helvetica, sans-serif" size="l"><a 
href="ladslmarketinglnewstrackerlindex.html"> Take a Tour<la><lfont><ltd><td width="1" 
bgcolor="#999999"><l MG src="http:llgraphics7.nytimes.comlimageslmisclspacer.gif" 
width="1" height="1" border="0"></td></tr><tr><td colspan="8" width="184" 
bgcolor="#999999"><l MG src="http:llgraphics7.nytimes.comlimageslmisclspacer.gif" 
width="1" height="1" border="O"><ltd><ltr><ltable><table border="0" bgcolor="#ffffff" 
width="184" cellpadding="0" cellspacing="0"><tr><td colspan="3" width="184"><IMG 
src="http:llgraphics7.nytimes.comlimageslmisclspacer.gif" width="1" height="2" 
border="0"></td></tr><tr><td colspan="3" width="184" bgcolor="#999999"><lMG 
src="http:llgraphics7.nytimes.comlimageslmisclspacer.gif" width="1" height="1" 
border="0"></td></tr><tr><td width="1" bgcolor="#999999"><lMG 
src="http:llgraphics7.nytimes.comlimageslmisclspacer.gif" width="1" height="1" 
border="0"></td><td width="182" height="20" align="center" valign="middle"><a 
href="http://email.nytimes.com/"><font size="-1" class="smtext" face="arial,helvetica,sans 
serif" color="#990000">Sign Up for Newsletters<lfont><la><ltd><td width="1" 
bgcolor="#999999"><l MG src="http:llgraphics7.nytimes.comlimageslmisclspacer.gif" 
width="1" height="1" border="0"></td></tr><tr><td colspan="3" width="184" 
bgcolor="#999999"><l MG src="http:llgraphics7.nytimes.comlimageslmisclspacer.gif" 
width="1" height="1" border="0"></td></tr><tr><td colspan="3" width="184"><!-- context ad 
reference Newstracker--> 



<ltd> <ltr> <ltable> <lform > 
<br clear="all"> 
</td> 
</tr> 
<tr> 
<td width="184" colspan="5"> 
<!-- removed reference to Right4 which was not in setup tag --> 

<!-- removed reference to Travel7 which was not in setup tag --> 

<!-- removed reference to Travel3 which was not in setup tag --> 

<!-- removed reference to Travel11 which was not in setup tag --> 

<NYT DYNAMIC IFADS Middle5><br><br><br><br></NYT DYNAMIC IFADS> 

<!-- removed reference to Middle5 which was not in setup tag --> 

<NYT_DYNAMIC_IFADS Right><br><br><br><br></NYT_DYNAMIC_IFADS> 
<!--context ad reference Right--> 

<NYT_DYNAMIC_IFADS Right1 ><br><br><br><br></NYT_DYNAMIC_IFADS> 
<!--context ad reference Right1 --> 

<NYT_DYNAMIC_IFADS Right2><br><br><br><br></NYT_DYNAMIC_IFADS> 
<!--context ad reference Right2--> 

</td> 
</tr> 
</table> 
</NYT LINKS ONSITE> 
<!--inline end --> 
<!--Inline end --> 
</td> 
</tr> 
</table> 
<!--ArticleBody end --></td></tr> 
</table> 

</body> 

<!-- removed reference to Bottom7 which was not in setup tag --> 
</html> 





From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Monday, March 17, 2003 11:34 AM 

Boxill, Bernard R <brboxill@email.unc.edu> 

Sugar Cane Alley 

jmboxill.vcf 

Playing at Carolina Theater tomorrow. Yolondajust called me, but now 
I forgot the time. 



.COm/WO L  

::~:: Click Here 

~i Iraq Banner 

Iraq: Bush, not Saddam, should quit 

BAGHDAD, Iraq (CNN) -- iraqi 
Foreign Minister Naji Sabri 
ruled out the possibility that 
President Saddam Hussein 
would go into exile to avoid 
war with the United States 
and its allies, saying Monday 
that President Bush should 
resign, instead. 

Bush is expected to deliver an 

ultimatum to Saddam. his immediate 

family and other key leaders in a 

televised address Monday night, 

urging him to give up power and go 

into exile to avoid a US-led invasion¯ 

Sabri said Bush. not Saddam, should 

be the one to yield power¯ 

"He should go away from the presidency and let the Americans lead an ordinary 

life with other nations, not a life of aggression, a policy of aggression against 

other nations," Sabri said. "This policy has brought about disasters to the U.S. So 

for the U.S. to live properly with the world and for the world nations to live in peace, 

this crazy man should go." 

The United States and its allies on the U.N. Security Council, Britain and Spain, 

abandoned efforts to seek U.N. support for military action Monday and declared 

that the window for diplomacy had closed. Iraq’s U.N. ambassador, Mohammed 

Aldouri, said the U.S. and British move endangers the future of the United 

Nations. 

"They decided to go beyond the United Nations, beyond the Security Council, and 

this proved the failure of American diplomacy not only here at the United Nations 

but over the whole world," he said. 

Click Here 

Soon afteP,^/ard, UN. Secretary-General Kofi Annan ordered all U.N personnel 

out of Iraq in preparation for an expected attack Sabri called that "a quite 

unfortunate decision" and a violation of the UN. charter. 

"If the U.N secretary-general withdraws the inspectors from Baghdad .. this 

means that the secretary-general has abandoned its own responsibility in 

maintaining peace and security in the world," Sabri said. 

Story ~’eo~s 

~ 

Click Here to try 4 Free 

Ttfal Issues of Time! 

~~.: ... ~i~: ~-~-~.i~ 
Bush to address world Bush: 48 hours 

Turkey may rethink troop decision 

Palestinians: 9 dead in Gaza 

Airports on alert for killer buq 

¯ CNN/Money: Dow, S&P post best 9ains 

¯ France: Most on council oppose war 
¯ Lawyer: Suspect thinks Smart is wife 

@ 2003 Ceble News Network LP, LLLP. 
An AOL Time Warner Company. All Rights Reserved. 

Terms under which this service is provided to you. 

Read our privacy quidelines. Contact us. 

All external sites will open in a new browser. 
CNN.com does not endorse external sites. 

Denotes premium content. 
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::~:: Click Here 

~&4/~!~i~.~i~’,~,,:"..~,~,,-~~~ .......................... I~ ::XI: Click Here 

French site to send Bush peace 
pretzels 

PARIS, France (Reuters) -- 
U.S. citizens have turned on 
French fries and toast to vent 
their frustration at France’s 
anti-war stance on Iraq. Now 
the French have joined in the 
food war =- with pretzels. 

A French Web site is urging people to 

send pretzels to US. President, who 

fainted and fell off a sofa in January 

2002 after gagging on the salty snack. 

The Web site,                       - ................................................................................ 

vwvw.bretzelforbush.com, says the      [ 

pretzels will be stored at a secret 

location before being sent to the White 

House in a historic mass action 

The retaliation follows moves by some 

in the United States to change the .......................................................................... 

names of French fries and French 

toast to Freedom fries and Freedom toast. 

The pretzels are on sale for seven euros ($7.56) each, with one euro going to a 

children’s charity. So far some 250 euros have been raised for the charity. 

"We think that to oppose war is not to be against the American people, but simply 

against the politics of the Bush administration," the Web site says. 

After the fainting incident, Bush lamented not heeding his mother’s advice to 

chew pretzels before swallowing and his wife Laura joked he was now "practicing 

safe snacks." 

Copyright 2003 Reuters. All rights reserved. This material may not be 
published, broadcast, rewritten, or redistributed. 

Click Here to try 4 Free 

T~al Issues of Time! 

W.0~LD ..... :: :~.~: roP~-~!~ 
Bush to addFess world Bush: 48 houFs 

Turkey may rethink troop decision 

Palestinians: 9 dead in Gaza 

Airports on alert for killer buq 

¯ CNN/Money: Dow, S&P post best rqains 

of year 

¯ France: Most on council oppose war 

¯ Lawyer: Suspect thinks Smart is wife 

© 2003 Cable News Ne, Lwork LP, LLLP. 

An AOL Time Warner Company. All Rights Reserved. 

Terms under which this service is provided to you. 

Read our privacy guidelines. Contact us. 

All external sites will open in a new browser. 
CNN.com does not endorse external sites. 

Denotes premium content. 

























From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Tuesday, March 18, 2003 2:48 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

[Fwd: Coming to Grips With the Unthinkable in Tulsa] 

Coming to Grips With the Unthinkable in Tulsa.msg; jmboxill.vcf 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Tuesday, March 18, 2003 11:51 PM 

Robyn Zink <rzink@pooka.otago. ac.nz> 

Re: IAPS Abstract 

jmboxill.vcf 

There was no attachment. 
Jan 

Robyn Zink wrote: 

Hi Jan 
I have attached an abstract for "What is this thing called experience?" 
for the IAPS meeting in September in 2003 at Cheltenham. My 
research is grounded in the area of outdoor education, which might 
be considered somewhat tangential to sport, but the presentation is 
around the notion of experience. It seemed to me that there were 
numerous parallels between sport and the outdoors in terms of how 
experience is considered and how the participant is positioned in 
relation to experience. Please feel free to get in touch if you require 
any further information. I look forward to hearing from you. 

Yours Sincerely 
Robyn Zink 
PhD Candidate 
University of Otago 
Dunedin 
New Zealand 

The following section of this message contains a file attachment 
prepared for transmission using the Internet MIME message format. 
If you are using Pegasus Mail, or any another MIME-compliant system, 
you should be able to save it or view it from within your mailer. 
If you cannot, please ask your system administrator for assistance. 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

.... File information 
File: IAPS abstmct.doc 
Date: 19 Mar2003, 10:51 
Size: 21504 bytes. 
Type: Unknown 

Name: IAPS abstract.doc 
IAPS abstract.doc     Type: WINWORD File (application/msword) 

Encoding: BASE64 
Download Status: Not downloaded with message 



From: 

Sent: 

To: 

Subject: 

TomPaine.com <updates@tompaine. com> 

Tuesday, March 18, 2003 9:01 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

I WANT YOU TO INVADE IRAQ 

New on TomPaine.com 

http://www. TomPaine. com 

** TomPaine.com supports our troops but opposes the policy that puts them 
at risk. ** 

Check out our new Op Ad on the Op-Ed Page of the New York Times, or read 
it online: 

I WANT YOU TO INVADE IRAQ 
Osama says, "Go ahead. Saddam will quickly fall, but that won’t make the 
world safer or more secure." [a reprise of our 9-25-02 ad] 
http://www.tompaine.com/op_ads/opad.cfm/ID/7434 

** Click this link to print a CRISP copy of the Op Ad that you can post: 
http ://www.tompaine.com/images/dynamic/356.pdf 

And read our latest postings: 

JUST WAR -- OR A JUST WAR? 
by Jimmy Carter 
"As a Christian and as a president who was severely provoked by 
international crises, I became thoroughly familiar with the principles of 
a just war, and it is clear that a substantially unilateral attack on Iraq 
does not meet these standards." 
http://www.tompaine.com/feature.cfm/ID/7432 

Dispatch: Sacramento 
AMERICA IS WAITING... 
...For Vision And Leadership. 
by Steven Rosenfeld 
"Voters are waiting for their domestic problems to be addressed. 
Their hunger is growing, and some Democrats are poised to fill the void." 
http://www.tompaine.com/feature.cfm/ID/7436 

Q&A 
OPPOSING WAR IS NOT "APPEASEMENT" 
An Interview With Stephen Walt, Harvard University. 
by Natasha Hunter 
The pro-war camp slams its opponents for "appeasing" Saddam. But Baghdad 



2003 is not Germany 1939. "People use scary historical analogies when they 
don’t have good arguments based on the facts today," Walt says. 
http ://www.tompaine.com/feature.cfm/ID/7431 

THE ROAD NOT TAKEN 
A Plan For Peace 
by Jim Wallis and Bishop John Bryson Chane 
Remember: despite credible alternatives to war -- including this plan 
by religious leaders for removing Saddam from power without killing 
innocent people -- America chose to fight. 
http://www.tompaine.com/feature.cfm/ID/7419 

TERRORISM AND THE WAR WITH IRAQ 
by Daniel L. Byman 
"An Iraq in chaos would be a playground for Islamist radicals, enabling 
them to operate more freely and to attract recruits," writes this Middle 
East policy analyst. A remarkable and thorough assessment. 
http ://www.tompaine.com/feature.cfm/ID/7423 

LETTER FROM THE FRONT 
A Canadian Writes Home From Washington, D.C. 
by Tara Mansbridge 
As I woke to the strains of "Reveille" being played over the loud 
speakers to muster the troops for the day I was startled into the 
realization that, simply by dint of where I live, I am a combatant, too. 
http ://www.tompaine.com/feature.cfm/ID/7435 

AN OPPOSITION READER 
A Clickable Compendium On The Iraq War 
compiled by the TomPaine.com Staff 
A primer on the crisis... The 30-year U.S. effort to get our hands on 
Iraq’s oil... Libertarian, Christian and CIA points of view... Bush’s 
clouded vision for post-war Iraq... and more. 
http://www.tompaine.com/feature.cfm/ID/7437 

DISSENT! Now More Than Ever!! 
Please Support TomPaine.com with a tax-deductible contribution -- we need 
your help. 

Click this link to make a secure contribution: 
https://secure.entango.com/donate/3fUa8zJnrDg 

You are currently subscribed to updates-tompaine as jmboxill@email.unc.edu 
To unsubscribe click on the link below: 
http://list.tompaine.com/cgi-bin!process.pl?id=5345773K 





From: 

Sent: 

To: 

Subject: 

Feminist Ethics and Social Theory <FEAST@LSV.UKY.EDU> on behalf of 
Samantha Brennan <sbrennan@uwo.ca> 

Tuesday, March 25, 2003 3:09 PM 

FEAST@LSV.UKY.EDU 

job ad 

THE UNIVERSITY OF WESTERN ONTARIO, London, Ontario, CANADA 

The Department of Philosophy at The University of Western Ontario 
(http://www.uwo.ca/philosophy) invites applications for a one year 
Limited Term appointment at the rank of Assistant Professor (PhD 
required) in the area of Political Philosophy to begin July 1, 2003. 
Experience and promise in teaching and research are minimum 
qualifications. Send letter of application with curriculum vitae and 
copies of transcripts, a writing sample, and three letters of reference 
to: Dr. Samantha Brennan, Chair, Department of Philosophy, The 
University of Western Ontario, London, Ontario, N6A 3K7, CANADA. E-mail 
sbrennan@uwo.ca. The position is subj ect to budgetary approval. All 
qualified candidates are encouraged to apply; however, Canadians and 
Permanent Residents will be given priority. The University of Western 
Ontario is committed to employment equity and welcomes applications from 
all qualified women and men, including visible minorities, aboriginal 
people, and persons with disabilities. 

Applications must be received by June 15, 2003. 

Samantha Brennan 
Chair, Department of Philosophy 
The University of Western Ontario 
London, Ontario, Canada 
N6A 3K7 
Phone 519-661-2111, ext. 85743 
Fax 519-661-3922 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Tuesday, March 25, 2003 4:02 PM 

Bar-On, Dorit <dbar@email.unc.edu> 

forks and plates 

jmboxill.vcf 

Hi Dorit, 
I just left a voice mail for you, but do youhave any of the plates and 
forks left over from last night. If so could you PLEASE bring them in 
tomorrow for Claire’s Birthday reception. 

Thanks, 
Jan 





From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Thursday, March 27, 2003 10:13 PM 

Angie Coventry <coventry@email.unc.edu> 

[Fwd: INFORMATIONAL: Can What You Eat During Pregnancy Make Your Baby 

Smarter?] 

INFORMATIONAL Can What You Eat During Pregnancy Make Your Baby 
Smarter_.msg; jmbo~]ll.vcf 

Didn’t know if you would be interested in this. 

Jan 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Sunday, March 30, 2003 9:47 AM 

Curtis, Jon <j on@email.unc.edu> 

Circque 

jmboxill.vcf 

Hi Jol~ 
Do we get tickets for Circque? 

Jail 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Sunday, March 30, 2003 5:13 PM 

Nicholas Dixon <dixon@alma.edu> 

Re: paper to review forjps 

jmboxill.vcf 

Hi Nick, 

I have tried several times to read the paper assigned to me to review for the 
Journal. Today, I sat down again and said this time I would get it done. Either 
I am not the right person to read this, or... It is written in a jargon that I 
just can’t get through. So I suggest you reassign it to someone who understands 
postmodernism and the lingo. 

I am sorry that it has taken me this long, but each time I sat to read it I said 
I wanted to give it a fair chance. Today, I set it as my priority. But I 
encountered the same blocks I had the 5-7 previous times I tried to read it. 

On another note: I have now 28 submissions for the IAPS conference in England; 
2 weeks ago I had 4 !! ! 

How did the book work out for your class? I am going to use it in the Fall. 

Best Regards, 
Jan 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Monday, March 31, 2003 2:03 PM 

Paul DAVIS      ~parl 1 .freeserve.co.uk> 

Re: Presidential Address 

jmboxill.vcf 

Hi Paul, 
Thanks so much. Yes, I just skimmed it and so "no problems" in publishing it. 

Jail 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Tuesday, April 1, 2003 10:10 AM 

Kenneth Shouler < @optonline.net> 

Business ethics 

jmboxill.vcf 

Hi, 
Thanks for your comments. I just recently went through the Weiss book and found 
it insightful and useful. I want to start my business ethics with the Greek 
sense of "ethical concerns" you mention--what kind of life we should live, 
starting with cases Enron, of course. I was also going to have them read "Pigs 
in the Trough" by Arianna Huffington, and then show the movie, Roger and Me. 
What do you think? 

Jan 



Full Name: 

Last Name: 

First Name: 

Business 

Address: 

Donna Redford 

Redford 

Donna 

CB# 3135, Caldwell Hall The University of North Carolina at Chapel Hill Chapel Hill, North Carolina 27599-3135 

Business 

Phone: 

(919) 9623908 

E-mail: redford@email.unc.edu 
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December 13, 2002 

WNBA braces for stormy weather 
I 

By Eric Fisher 
THE WASHINGTON TIMES 

I 

Turbulent days have arrived again for the WNBA. 
In the league’s sixth offseason, 

maj or changes to its ownership 
structure, a brewing labor dispute 
and several individual franchise 
shifts have collectively thrown the 
much-publicized league into turmoil 
and have many obselwers wondering 
whether it still has a future. 

Among the significant events 
since the 2002 season ended in 
August: 

¯ Franchises in Miami and 
Orlando, Fla., have ceased 
operations. 

¯ The Utah Starzz last week moved 

¯ U.S. troubled by Iraq 
report 

¯ Lott promises he’s 
’hanging in there’ 

¯ Pentagon plans 
defense against Mideast 
missiles 

¯ AI Qaeda said to be 
operating in Canada 

¯ Author puts herself on 
front lines against Islam 

¯ Malvo finds jail loaves 
to loathe 

¯ New weapon for the 
Salvation Army 

to San Antonio after Utah Jazz owner 
Larry Miller refused to keep funding the Starzz’s losses. The 
Seattle Storm and Portland Fire could be next to move or fold. 

¯ Contract and marketing issues with WNBA players 
remain unresolved; a work stoppage next summer is possible. 

oA historic vote in October by the NBA Board of 
Governors eliminated the WNBA’s single-entity ownership 
model and shifted the equity, operating costs and financial 
risk of each team to individual owners. 

WNBA commissioner Val Ackerman acknowledges the 
league may play in 2003 without the full 16-team lineup it has 
sported since 2000 and that franchise instability could be a 
factor for several more years. But she also insists all the 
changes were necessary and ultimately will improve the 
operation. 

"We can’t rule out playing with [fewer than 16 teams] next 
year," Ackerman said. "But this is part of our growing up. 
Whatever negative impact we may see out of this, we hope 
that it will only be temporary. The single-entity model, while 
we would have not started [in 1997] without it, has basically 
run its course for us. 

"The new model will allow us to seek out teams in non- 
NBA cities that want women’s basketball, as well as non- 
NBA owners in those league cities." 

All the turmoil, however, creates larger questions. Even 
with the NBA’s financial and marketing support, can the 

Maddux Stays With 
Braves; Matsui to Yanks 

Titans Snubbed for Pro 
Bowl, Eagles Lead 

Jets’ Martin Closing in on 
1,000 Yards 

Michigan State Hires Smith 
As New Coach 

Lidstrom Leads NHL All- 
Star Voting 

Updated at 8:30 p.m. 

¯ Chief inspector: Iraq 
missed opportunity 

o UPI Hears ... for Dec. 19 

o Walker’s World: A Greek 
bearing gifts 

¯ Palestinians protest peace 
plan delay 

¯ U.S. charges 12 with 
sending cash to Iraq 

¯ Bush signs NSF 
reauthorization bill 

¯ Fatah resumes talks with 
Hamas 



WNBA survive outside of this protective cocoon? Is the 
WNBA now headed toward the same high-dollar, low cost- 
control mistakes that ultimately doomed the American 
Basketball League, the WNBA’s one-time competitor? 

"One thing is for sure: This league is now going to sink or 
swim on its own merits," said David Carter, a Los Angeles- 
based sports industry consultant and lecturer at the University 
of Southern Califomia. "We’re going to find out whether the 
WNBA is truly sustainable, and I think the jury is really out 
on that. 

"The change in ownership model is generally a good thing 
because it gives them greater control over their own destiny 
and doesn’t tie them down with ancillary issues with the NBA 
owners. But there are still major funding issues with this 
league." 

Ackerman intends to have a firm grasp on the franchise 
lineup for both 2003 and 2004 by the end of next month. 
Hartford, Conn., near the storied University of Connecticut 
women’s program, is a strong bet to receive a team and may 
inherit the dormant Miami Sol or Orlando Miracle as soon as 
this spring. No other city will be ready for a relocated team 
for 2003, Ackerman said, but other possibilities for 2004 or 
2005 include Nashville, San Francisco and Pittsburgh. 

The Charlotte Sting, fully controlled by the league, will 
remain there for 2003 and probably longer while the NBA 
continues its push for a new team, owner and arena in that 
city. 

Other elements of the WNBA’s fiscal health are a mixed 
bag. 

The league improved its average attendance by 2 percent 
last year to 9,228 a game, its best showing since 1999. A new 
TV deal set to start next season with ESPN and ABC 
promises to boost the league’s national TV exposure. The 
sponsorship portfolio continues to grow and includes 
corporate heavyweights such as General Motors and 
Anheuser-Busch. 

But many of the WNBA’s attendance counts remain 
dependent on free or heavily discounted tickets; the recently 
relocated Starzz gave away more than 3,000 a game last 
season. And aside from teams in New York and Washington, 
the league’s franchises have not established a niche in the 
local sports markets. 

The labor matter is dicey. The players want a hefty raise 
from average salaries pegged at between $46,000 and $55,000 
-- depending on which side is calculating the figures -- free 
agency rights and greater freedom to pursue endorsement 
deals. 

The league says cost control and stemming losses are 
important. Regardless of negotiating platforms, the ongoing 
fight could simply diminish interest in the sport, just as 
baseball’s labor problems have turned off millions of fans. 

A negotiating session between the two sides was held 
Nov.22, and the union has made an initial proposal for a new 
collective bargaining agreement. But to date, the league has 
not responded and no sessions are scheduled. 



"A work stoppage, obviously, is very undesirable," 
Ackerman said. "Both sides, I think, understand we need to 
get an agreement so we can get on with growing the league." 

The union favors restructuring and its potential to replace 
weak franchises with stronger ones more likely to spend more 
on players. The players’ general negotiating stance, however, 
has not changed as a result of the current uncertainty. 

"There’s greater potential and promise for the WNBA 
under this new structure," said Pam Wheeler, director of 
operations for the WNBA Players Association. "But there’s no 
secret with where we are. We want a fair deal where our 
players also share in that new freedom and opportunity." 

Amid all the changes, the WNBA is still not without some 
hubris. The league will expand its regular season in 2003 by 
two games to 34 and hold its playoffs in September, opposite 
the start of the NFL season and baseball’s pennant races. The 
WNBA traditionally has finished its play each year in late 
August. 

"Our fan bases are really different anyway," Ackerman 
said. "This gives us an opportunity to give each team an extra 
home date and allows us to put a little breathing room in the 
schedule." 

[] Back to Sports 

All site contents copyright © 2002 News World Communications, Inc. 
Privacy Policy 



From: 

Sent: 

To: 

Subject: 

WNBA.com News <wnba@exclusives.nba.com> 

Wednesday, April 2, 2003 4:51 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
WNBA News - Gearing Up for a New Season 

Hi Jan: 

Spring is in the air, and as the NBA and college basketball 
head into the final stretch, WNBA action is just about to 
get started. While players are finishing up their offseason 
activities and gearing up for a whole new season, WNBA teams 
are busy preparing for the 2003 WNBA Draft. WNBA.com provides 
all the information on the Draft in its exclusive new section. 

In This Issue: 

1. Coming Soon: 2003 WNBA Draft 
2. Lisa Leslie Gets Down to Business 
3. Back in the Day 
4. WNBA Store Pick 
5. Home Sweet Home 
6. Show Your Support for Title IX 
7. Breast Health Reminder 

1. Coming Soon: 2003 WNBA Draft 
As the end of the college basketball season approaches, it 
can only mean one thing: the WNBA Draft is just around the 
corner. Check out WNBA.com’s special draft section, with 
advice from 2002 draftees on how to prepare for draft day, 
profiles of WNBA prospects, and spotlights on what specific 
teams will be looking for when it’s their time to pick. 
http://exclusives.nba.com/Key= 12037Dss.C.M6db lz 

2. Lisa Leslie Gets Down to Business 
Lisa Leslie is putting up big numbers not only on the 
court, but in the classroom as well. The WNBA’s MVP is 
working towards her Master’s degree in business and boasts 
a 3.95 grade point average. 
http://exclusives.nba.com/Key=12037.Dss.D.FH6qr3 

3. Back in the Day 
The NCAA Tournament is a time to look back for many WNBA 
stars who remember their March glory days from not so long 
ago. Nikki McCray takes a walk down memory lane and gives a 
scouting report on this year’s Tennessee squad, who will face 
Duke in the Women’s Final Four. Plus, Teresa Weatherspoon, 
Sheryl Swoopes, and more. 
http://exclusives.nba.com/Key=12037.Dss.F.K12kF3 

4. WNBA Store Pick 



Get your WNBA logo hat, on sale now at the WNBA Store: 
http ://exclusives.nba.com/Key= 12037 Dss. G.MrfqW9 

5. Home Sweet Home 
Rebecca Lobo will be suiting up for her third team in three 
years, but this time, it’s home. The UCONN alum will bring 
her positive attitude to the Connecticut Sun. 
http://exclusives.nba.com/Key=12037Dss.H.F6LrBY 

6. Show Your Support for Title IX 
18,000 of you have already added your name to the WNBA’s 
petition to show the support of the league and its fans 
for equal opportunities for girls and women in sports. 
Add your name to the Title IX petition. 
http://exclusives.nba.com/Key=12037.Dss.J.KK0jqz 

7. Breast Health Reminder 
It’s the first week of April, time to do your monthly breast 
self-exam! Log onto the WNBA Breast Health Awareness section 
for tips and news. 
http://exclusives.nba.com/Key=12037Dss.K.M4BVzR 

Your Member Name is: jmboxill@email.unc.edu 

This message was sent to you because you subscribed to 
this NBA or WNBA e-mail newsletter. 

Don’t miss the latest about what you care about the most. 
Visit our Fan Center and tell us your favorite team, 
players, and other preferences: 
http://exclusives.nba.com/Key=12037.Dss.L.FNvjNy 

If you would not like to receive this e-mail newsletter in 
the future, go to: 
http://exclusives.nba.com/data/&email=jmboxill@email.unc.edu/Key=12037Dss.M.NKNPmP 

Message-Id: <20030402165114.4081.7793-12037@exclusives.nba.com> 



NAME 

BA MANAGEMENT AND SOCIETY (120 hrs) 

PID MINOR 

(*) Through Level 3 unless placed into Phyal 

Level 4 of HSFL Phya2 

(**) At least one with lab Swim 

Econ 100, 101 

Soci 31, Psyc 148 

Psyc 186,, 187, 188, 

Comm 23, 123 

Econ 190 (#) 

Comm 9? 

Diversity Requirement: 

~ ~ ~ ~ ~or 

Must take Non-W Hist. 

Soci l l 0 

Social Science (###) 

Econ 135, Hist 64 

Soci 112, Soci 115(##) 

Aesthetic 
Econ 193, Hist 65 

Soci 112, Soci 115(##) 
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Natural Science 

Soci 127 Soci 12, Psyc 33 (###) 

Econ 70, Psyc 30, 
Econ 145(#) Soci 52, Busi 24 

¯ 18 hours _> C (not C-) required in major core. "Other courses" do not count as part of major core. 
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hrs C in Major 
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Courses in progress 

General College courses 
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HSFL 1 ; 2x Courses 
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hr) 
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Courses in progress 

General College courses 
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hrs C in Major 

Other courses 
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HSFL 1 ; 2x Courses 

Prof. Sch. >12 hr. 
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April, 2002 



From 

Sent: 

To: 

Subject: 

Feminist Ethics and Social Theory <FEAST@LSV.UKY.EDU> on behalf of 
bpostow <bpostow@UTK.EDU> 

Monday, April 7, 2003 11:21 AM 

FEAST@LSV.UKY.EDU 

Position Announcement 

University of Tennessee, Knoxville, TN 
Department of Philosophy, 
Lecturer, two positions beginning August 2003 
To teach primarily introductory ethics and applied ethics classes, 
including business ethics. Ability to teach critical thinking and 
introductory formal logic desirable. Salary: $32,000 + benefits. 
Teaching load: 4 courses (normally 1 or 2 preparations)/semester. No 
other responsibilities. Position renewable for up to three years with 
evidence of excellent teaching. Possible summer work. Send full 
dossier, including letters of reference, writing sample and evidence of 
teaching effectiveness, to: 
Rebecca Loy, Search Committee 
Department of Philosophy 
The University of Tennessee 
Knoxville, TN 37996-0480. 
Positions will remain open until filled, but for full consideration 
applicants are strongly encouraged to apply by May 1. 

The University of Tennessee, Knoxville, does not discriminate on the 
basis of race, sex, color, religion, national origin, age, disability, 
or veteran status in provision of educational programs and services or 
employment opportunities and benefits. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Monday, April 7, 2003 3:06 PM 

Fry, Jeffrey P. <jfry@bsu.edu> 

Re: preliminary itinerary 

jmboxill.vcf 

Hi Jeff, 
I finally set my reservations today; I am just so overwhelmed with work, 
was trying to figure everything out. I think I have it, but am a bit stressed to say the least!! 

As it stands now, I arrive in Indianapolis Mon, Apr 21: Delta AirLines 5412 
Arrives 1:3 lpm 

Depart: Tuesday April 22 at 3:15. 

Does that work? It looks like this will fit with your itinerary,which I was finally able to open today. 

and so 

Jan 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Monday, April 7, 2003 11:01 PM 

Dennis Hemphill <Dennis.Hemphill@vu.edu.au> 

Re: [sportphil] Re: 31 st Annual Meeting of the International Association for the 
Philosophy of Sport - Final Call for Papers 

jmboxill.vcf 

Hi Dennis, 
Thanks for letting me know. I have about 65 abstracts!! 

Jan 
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Stern to WNBA players: Settle in 10 Wednesday, April 9, 2003 

days or you won’t play .............. J 

(04-09) 07:33 PDT NEW YORK (AP) -- 

The NBA wants WNBA players to agree to a 
new contract by April 18, or the women’s 2003 
season will not be pla~ved. 

The players are confident they can reach a 
settlement. 

"We want to get a deal and work ~vith the 
players," NBA commissioner David Stem said 
Tuesday, announcing at the same time that his 
league had voted an additional $12 million to 
subsidize its women’s affiliate. "But if that’s not 
to be, it’s not to be. We’ll know in the next 10 
days if there will be a WNBA season." 

That came as no surprise to the players. 

"We anticipated this coming out. It was just a 
question of what the day was going to be," 
Houston Comets guard Sonja Henning, 
president of the WNBA Players Association, 
said in an intelwiew Tuesday with Houston 
television station KRIV. "We knew there would 
be a deadline set. 

"It’s not the sort of thing where we are suddenly 
going to cave in and say, ’Well, we’ve got to get 
a deal done, so let’s get a deal done by the 
deadline.’ The deadline, if anything, puts more 
fire under their feet than ours." 

Henning said she doesn’t believe the season, or 
the league, is in jeopardy. 

The contract with WNBA players expired Sept. 
15, and negotiations have gone nowhere. The 
union is demanding substantial pa~v increases 
and free agency among other things. 

"Our proposal is by no means a final proposal," 
union spokesman Dan Wasserman said. "We are 
ready and willing to negotiate. The fact of the 
matter is, in every key area, we are not that far 
apart. 
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"It remains to be seen how much flexibility the 
league has as we go forward, or whether they 
are going to take a tightfisted, hardball approach 
to deal with a group of athletes who have been 
the most cooperative in all of sports." 

The WNBA rookie minimum salary- is $30,000 
and the veterans’ minimum is $40,000 for the 
four-month season that begins with training 
camp in late April. 

While the league sa~vs the average salary" is 
$60,000, the union says it is closer to $46,000, 
excluding benefits. Top players reportedly earn 
a base salary of $79,500. 

Nearly 80 percent of the players supplement that 
in the offseason in leagues in Europe, South 
America, Israel and Asia. Two American 
players per team can earn between $150,000- 
$200,000 each, depending on the country, for an 
eight-month season. A handful of top players 
can earn up to $300,000. 

The WNBA, meanwhile, has been struggling 
financially. The Miami and Portland franchises 
folded, Utah moved to San Antonio and the 
Orlando team was bought by the Mohegan 
Indian Tribe and will play at the tribe’s casino in 
Uncasville, Conn. 

Stem said he thinks the $12 million subsidy can 
help spur an agreement. He also said he 
empathizes with the women. 

"Many of these players are the most 
accomplished in their game," he said. "They see 
the men making so many times more than they 
make. But that’s the nature of the world we live 
in." 
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From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Wednesday, April 9, 2003 6:13 PM 

Sigmund Loland <Sigmund.Loland@nih.no> 

Re: IAPS 

jmboxill.vcf 

Sigmund Loland wrote: 

> dear Jan - 
> 

> this is a very good response. Excellent. 
> 
> No, I am not reviewing. According to the constitution, the two second year Members at Large serve at the Program Comitte together 
with you: Bill Morgan and Dennis Hemphill. 
> 
> Do not hesitate to get in touch with me if you have any questions about the procedures here. I’ll be out of the office from April 10-17 
- vacation on Mallorca in the Mediterranean. Not bad, I hope... 
> 

> best wishes, 
> 
> Sigmund 
> 

Original Message ..... 
> From: Jan Boxill [mai~to;irriboxi~@email.m~c.ed~] 
> Sent: 7. april 2003 16:36 
> To: Sigmund Loland 
> Subject: Re: IAPS 
> 
> Hi Sigmund, 
> As of today I have received 68 abstracts, and at least 3 people have said they will send one this week!! This has to be a record, as I 
was not expecting all this many. Are you one of the reviewers? I was looking for the email from you or Heather to see who I now 
send them to. I think I will read them all and then split them up for the 2 other reviewers; that way each abstract is read by 2 people. 
> 

> Thanks for your help. 
> 

> Jan 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Wednesday, April 9, 2003 6:14 PM 

Sigmund Loland <Sigmund.Loland@nih.no> 

Re: IAPS 

jmboxill.vcf 

Oops!! 
Thanks for the info. I can’t find Dennis’s email for some reason. If you have it at hand could you send it to me. 
Have a wonderful vacation!!! Should be beautiful 
Jan 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Friday, April 11, 2003 11:13 PM 

Dennis Hemphill <Dennis.Hemphill@vu.edu.au> 

Re: [sportphil] Re: 31 st Annual Meeting of the International Association for the 
Philosophy of Sport - Final Call for Papers 

Hi Dennis, 
I have now over 70 abstracts; I will be putting together the abstracts to send you and 
Bill Morgan--hopefully early next week. I think it might be best for all of us to look at 
them to get an idea of the range of ideas. I have glanced at all of them, and some are 
quite interesting. 

Regards, 
Jan 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Sunday, April 13, 2003 5:59 PM 

Kleinman, Sherryl <kleinman@email.unc.edu> 

[Fwd: wide-angle photo of Saddam statue-toppling] 

wide-angle photo of Saddam statue-toppling.msg; jmboxill.vcf 

Didn’t know if you had seen this. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Sunday, April 13, 2003 9:28 PM 

Bill Morgan <morgan. 523 @osu. edu>; Denni s Hemphill <Denni s.Hemphill @vu. edu. au> 

Ab stracts 

IAPS-2003 -2. doc; j mb oxill .vcf 

Dear Bill and Dennis, 

I have put all the abstracts on one document. I am sure there were 
easier ways of doing it other than cutting and pasting each abstract 
onto one document. So, what I decided in the end to do is send them all 
to each of you. That way all of us will be reading all of them. I may 
have a few that I think are on my email but didn’t get pasted on. I 
don’t know the exact final count, but it is at least 70 ! !! 

Have fun. I guess we should get back with one another in about 10 
days. Perhaps after we have read them through we can get an idea of how 
many presentations we may want, workshops, etc. I am also aware that 
after acceptance,we should expect about 10% no shows. 

I have skimmed over each of them, and must admit have found some 
extremely interesting, and see how several can fit together in sessions. 

Any suggestions you have will be greatly appreciated. 

Jan 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Tuesday, April 15, 2003 10:53 AM 

coursepackpub@store.unc.edu 

[Fwd: pornog article] 

pornog article.msg; jmboxill.vcf 

Here is the message from Am~ Garry. 
Jan 



From: 

Sent: 

To: 

Subject: 

Attach: 

Garry, Ann <agarry@exchange.calstatela.edu> 

Monday, April 14, 2003 2:48 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
pornog article 

pornography R2001 sing.doc 

Hi Jan 
Hope all is well with you and Bernie. Hi to Bernie too. To cut to the chase before I run to class... 

I’m assuming you are the unnamed professor at UNC req permission (via Kellie Gates at your student store) to reprint my 
pornog article. If not, please pass this along. 

I revised it and it’s in both Hugh LaFollette’s 2nd edit of Ethics in Practice, James White’s latest edition of Contemp Moral 
Problems, and Jamie Anderson’s Race Gender and Sexuality (just so you can get it easily from collegues). 
It’s called "Sex, Lies and Respect" (or sometimes S, L and Pornography--people differed over their preferred title), it has 
the same basic argument, but is MUCH more up to date! no watergate anymore! 

Anyway I’d like you to use the new one obviously, and you’ll be happier I’m sure as well. 

I still hold the copyright. 
Ann 

I am attaching an electronic version--but i strongly prefer that you use a printed version. I am not sure the one I have here 
at school is the final version, plus it will be more pages in the one here. 
You can forward this email to Kellie. I’m sending back her fax in a minute saying that i’d like a standard little royalty, since 
it’s a new version. It helps me justify filing a "schedule C" as a writer and editor! Taxes are on my mind at the moment. 

Ann Garry 
Professor of Philosophy 
Director, Center for the Study of Genders and Sexualities 
Calif State University, Los Angeles 
Los Angeles, CA 90032-8114 
Voice: 323.343.4176 Fax: 323.343.4193 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Tuesday, April 15, 2003 8:12 PM 

j ew@herald-sun, corn 

picture 

jmboxill.vcf 

Dear Jim, 
Thank you so very, very much for the picture. It is exactly what I 
want. I really appreciate your sending it to me. 

Jan 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 
Wednesday, April 16, 2003 11:45 AM 

@yahoo.corn> 

Quote of the day 

jmboxill.vcf 

One of the academic advisors sends out her "quote of the day" and this 

was today’s. Thought you’d like it 

"Sometimes things can go right only by first going very wrong." Edward 

Tenner 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Wednesday, April 16, 2003 11:57 AM 

@yahoo.corn> 

JPEG image 362x539 pixels 

easter_bunnies 112[2].jpg; jmboxill.vcf 

IMAP://imap.unc.edu?fetch>UID>.Inbox>60758&part= 1.2 



From: 

Sent: 

To: 

Subject: 

Feminist Ethics and Social Theory <FEAST@LSV.UKY.EDU> on behalf of 
Laurie Shrage <lj shrage@CSUPOMONA.EDU> 

Wednesday, April 16, 2003 8:44 PM 

FEAST@LSV.UKY.EDU 

Fw: Amnesty International - Emergency Case - YOU CAN HELP! 

..... Original Message ..... 
Sent: Wednesday, April 16, 2003 2:17 PM 
Subj ect: Amnesty International - Emergency Case - YOU CAN HELP! 

SAVE AM1NA 

The Nigerian supreme court has upheld the death sentence for Amina, 
condemned for the crime of adultery, to be buried up to her neck and 
stoned to death. Her death has been postponed for one month so that she 
can continue to nurse her baby. 

Amina’s case is being handled by the Spanish branch of Amnesty 
International, which is attempting to put together enough signatures to 
make the Nigerian government rescind the death sentence. A similar 
campaign saved another Nigerian woman, Safiya, condemned in similar 
circumstances. 

The petition has so far (as of April 7th) amassed over 4 100 000 
signatures. It will only take you a few seconds to sign Amnesty’s 
online petition. 

Go to the web page http://www.amnistiaporsafiya.org/ 
enter your first name in the space marked "nombre", last name 
("apellidos"), county ("provincia"), country, and In the drop down 
box pick Estados unidas (USA) or whichever is appropriate. Then click 
on "Seguir" and go to the second page. 

There you have the option of entering your email address if you 
wish to receive follow-up information. In any case, be sure to 
click on "aceptar" to have your name added to the petition list. 

Please sign the petition now, then forward this message to everyone 
in your address book. 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Monday, January 10, 2005 1:24 PM 

Postema, Gerald J <gpostema@email.unc.edu> 

Re: Miami 

excellent!!! I’ll bring you the tickets tomorrow. 

Jan 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Tuesday, January 11, 2005 10:39 AM 

Cynthia Reynolds <cynthiar@mail.uncaa.unc.edu> 

Re: Miami Tickets 

Oh wow!! Great. THANKS!!! I’ll come down to the Center this 
week--Thursday or Friday. 

Yes, I can put you on the guest list for both games, altho you only 
need your Athletic Card (Called Complimentary Season Pass) that lets you 
in to all Olympic Sports events. 

But I can certainly put you on the list anyway. 

THANK YOU SO MUCH!! 

Jan 

Cynthia Reynolds wrote: 

> The Men’s game??? If so, I’ll give my two up for you. 
> You have done so much for me.....just let me know. 
> CAn you put me on the women’s game for Miami on the 

> 17th? And the women’s Duke game? Do we get free tickets or do we need 

> to pay? Not sure what the process is with 
> other teams. 

> cr 

> 

> >>> Jan Boxill <jmboxill@email.unc.edu> 01/11/05 10:11 AM >>> 
> 

> I am in desparate need of 2 tickets for the Miami basketball game. If 

> anyone has any PLEASE let me know!! 
> 

> Thanks so much, 
> Jan 
> 



Comm 22 
January 18, 2005 

Assessing Relationship Interpersonalness 
Assignment due: 1/20/05 

Select three important relationships to assess--these might include your work 
or school relationships, friendship relationships, or family relationships. For 
each relationship, write out answers to the following questions: 

1. To what extent do you and your relationship partner use unique rules and 
psychological information as the basis for predicting each other’s responses? 

2. To what extent is the relationship irreplaceable? 

3. To what extent are you and your relationship partner interdependent? 

4. To what extent is communication in the relationship marked by high 

disclosiveness? 

5. To what extent is the relationship itself your reward for being in the 
relationship? 

How many, if any, of your relationships do you think are characterized by a 
high degree of interpersonal communication? 



COMMUNICATION STUDIES 22 - SECTION 3, SPRING 2005 

TUESDAY, THURSDAY 8:00AM - 9:15AM 

INTERPERSONAI  COMMUNICATION 

Nicolle D. Mercer 
Office Telephone: 370-4508 
Home Telephone: 

@aol.com 

Office Hours: By appointment 

The primary objective of Interpersonal Communication is to introduce you to interpersonal 
communication skills that are relevant to creating and sustaining interpersonal relationships. 
The specific objectives of this course include: 

increasing your awareness of the process of interpersonal communication 

increasing your sensitivity to the influences of culture on communication 

increasing your competence as an interpersonal communicator 

The fundamental assumption of this course is that communication can be conscious, reality- 
based, and highly satisfying, and that interpersonal communication skills can be acquired, 
changed, developed, and/or improved. Further, it is assumed that certain communication 
skills are more effective than others in creating and sustaining interpersonal relationships, 
and that those skills vary depending upon the requirements of the context within which you 
communicate. 

TEXTBOOK 
Adler, R. B., Rosenfeld, L. B., & Proctor, R. F., II. (2004). Interplay." The process" ofl~terpersonal 

communication (9th ed.). New York: Oxford University Press. 

Adler, Ronald B., Lawrence B. Rosenfeld, and Russell F. Proctor, II. Interplay." The Process of 
Interpersonal Communication. 9th ed. New York: Oxford UP, 2004. 

Be the change you want to see in the world. 
Ghandi 

CLASS OPERATING PROCEDURES 

Read assigned material and complete assigned activities on time, and come to class 
prepared to raise questions, offer comments, and, in general, dealwith the material. 
Assigned material serves as background for topics covered in class. It is a good idea to bring 
your textbook to class. 

Demonstrate active involvement in class activities with your peers and with me! This 
includes regular attendance and participation in discussions and class experiences. 
(Participation in in-class activities is not required: you are free to choose not to participate 
in activities with which you are uncomfortable. Activities will be explained prior to their 
use so you may make an informed choice.) Keep ~ m~d that personal experiences are a 
springboard for more ~-depth critical discussion of the issues presented. If you make a 
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comment, be prepared to engage it critically. 

You are responsible for all work covered in this class, whether you are here or not. If 
you miss a class, it is your responsibility to contact another student about class 
assignments, notes, handouts, changes in schedule, and so on. 

What takes place in this class is private, confidential. Information shared is privileged. This 
means you are not to discuss with people outside the class any specific comments and 
behaviors of members of the class. Of course, you may share material covered in the class, 
as well as your own reactions, insights, and so on. 

If the tree had apples last year, don’t expect pears this year. 

Cynthia Copeland Lewis 

Really Im/;ortant Stuff’My IO’ds Have Taught Me 

COURSE REQUIREMENTS 

Interpersonal Communication is based on 100 points: 2 projects worth 35 points, 5 
quizzes worth 45 points, and a final examination worth 20 points. A maximum of 5 extra 
credit points may be earned based on participation and attendance. 

PROJECTS 
Your task is to complete two projects during the semester. (Projects are described below, 
after the course outline.) Project # 1, worth 10 points, is due January 30; Project #2, 
worth 25 points, is due April 14. 

In addition to the required projects, extra credit points may be earned throughout the 
semester. The extra-credit portion of the course is described at the end of the syllabus. 

EXAMINATIONS 
Examinations include five quizzes plus the final. The first quiz is worth 5 points, and 
each of the other four is worth 10 points. The quizzes, each approximately 20-25 
minutes long, consist of multiple-choice questions covering chapters in the textbook, 
plus one or two short essays covering class experiences and discussions. The final 
examination (Saturday, December 13, 12:00 p.m.), worth 20 points, stresses chapters 1 
and 8-11 in Interplay, and class work for the entire course. 

Do or do no.there is no "try." 

Yoda 

GRADING PROCEDURE 
In Interpersonal Communication, a grade of D means "below that which is acceptable or 
satisfactory"; a grade of Cmeans "acceptable or satisfactory"; a grade of B means 
"substantially good work well beyond the level of acceptable or satisfactory"; and a grade of 
A means "uniformly excellent work well beyond that which is required: creative and 
imaginative interpretation of the course material and/or assignments." 

Note: In compliance with the policy approved by the Administrative Board of the 
General College and the College of Arts and Sciences, "students should expect to be 
graded on spelling, punctuation, grammar, and style, as well as the content and 
organization of their work." If you are unsure of your ability to produce a literate 
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paper, or if you have received negative feedback concerning your writing, take 
advantage of the Writing Center’s services (the Writing Center is in the Lower Level of 
Phillips Hall Annex, 962- 7710; the Grammar Hotline is 962- 7710). Also, there is an 
online tutor available at www.unc.edu/depts/wcweb/online.html, plus many useful 
handouts available online (http://www.unc.edu/depts/wcweb/handouts.html). 

Note: All work is to be handed in 1)~ class. Work placed in an instructor’s mailbox is 
considered late. Late work loses two points per day for each day late, including 
weekends and holidays, unless prior arrangements are made for you to hand in your 
work late. 

COURSE OUTLINE 

The following schedule is tentative in the sense that if we hit on a topic that sparks a great 
deal of interest, we will stay with it longer than the schedule below would seem to allow. This 
means we all need to stay alert to changes in the schedule, reading assignments, and so on. 
You are responsible for all assigned work, regardless of whether or not it is covered in 
class. 

Classes will be primarily experiential; that is, a typical class will consist of some combination 
of small group activities and discussions, lecture-discussion, and videos. To ensure each class 
is successful, it is essential for you to attend class" and to read assigned material prior to class. 

Teachers open the door,        Proverb 
but you must enter by yourself. 

Chinese 

January 13 

January 9, 12, and 14 

January 16, 21, 23, 26 
28, and 30 and 
February 2 

February 4, 6, 9, 11 
and 13 

February 16, 18, 20, 
23, and 25 

Introduction to Interpersonal Communication 
read: course syllabus 

Foundations of Interpersonal Communication 

read: Interplay, chapters 1 and 12" 

Communication and the Self 
Interplay, chapter 2 
Project # 1 is due January 30 

Perceiving Others 
read: Interplay, chapter 3 

Modes of Communicating 
read: Interplay, chapters 4 and 5 

February 27 Listening 

*As you read chapters in Interplay, do not skip Film Clips, Focus on Research pieces, Reflections, or probes at the 
end of each chapter. They are an integral part of the text--skipping them will make the text less meaningful for 
you. You do not have to do every activity at the end of each chapter, but you are required to read each one and, at 
the least, "do it" in your mind. 



COMM 22, 4 

and March 1 

March 3, 5, and 15 

March 17, 19, 22, 24, 
26, 29, 31 and April 2, 
5, 7, and 12 

April 14 and 16 

April 19 and 21 

April 23 

April 26 

read: Interplay, chapter 6 

Emotions 
read: Interplay, chapter 7 

Dimensions of Interpersonal Relationships 
read: Interplay, chapters 8 and 9 

Climate and Conflict 
read: Interplay, chapters 10 and 11 
Project #2 is due April 14 

Communicating with Family and at Work 
read: Interplay, chapter 13 

Wrap-up 

Final Examination, 12:00 p.m. 

PROJECTS 

Project # 1 (due January 30, worth 10 points) 
Interpersonal Communication Self-Evaluation 

It is not the same to talk of bulls 
as it is to be in the bullring. 

Spanish proverb 

Objective: To analyze your communication competency, including your communication 
strengths and weaknesses. 

In no more than three double-spaced pages (not including the page for sources), 
respond to the following questions: What do you identify as your most significant 
strength in the area of communication? Illustrate the strength with a specific 
personal example. What do you identify as your most significant weakness? 
Illustrate (specifically) why you feel this is a problem. Identify one or two goals 
that you have set for yourself by taking this course. 
In your self-evaluation, in addition to citing and referencing Interplay, cite and 
reference a minimum of two relevant scholarly articles related to the topic of 
"characteristics of competent communicators." Present references on a separate 
page in APA (References) or MLA (Works Cited) format. 

For information on APA style and format, use the APA manual and/or go to: 
http: //www.wooster.edu/psychology/apa-crib.html 
http: //www.wisc.edu/writing/Handbook/DocAPA.html 
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http://www.calstatela.edu/library/guides/3apa.htm 
http: //webster.commnet.edu/apa/apa_index.htm 

For information on MLA style and format, use the MLA handbook and/or go to (for 
electronic sources, the third source is excellent): 

http:/ /www.unc.edu/depts/wcweb/handouts/mla.html 
http: //owl.english.purdue.edu/handouts/research/r_mla.html 
http: //www.wisc.edu/wrifing/Handbook/elecmla.html 

Typically, World Wide Web (www) sources are not scholarly and, therefore, not useful for 
work in this course. Scholarly sources from the Web usually are associated with a scholarly 
journal, an educational institution (end in .edu), or a government agency. This, of course, does 
not guarantee the source will be scholarly. Please attach to your bibliography the first page of 
Web sources you cite and reference. 

If you wait until you’re really sure, you’ll never 
take off the training wheels. 

Cynthia Copeland Lewis 
Really Important Stuff My IO’ds Have Taught Me 

Project #2 (due April 14, worth 25 points) 
Interpersonal Learning Log 

Objectives: 
1) 

2) 

3) 

There are three main goals of this semester-long project: 
To help you keep a record of your progress in the course and as an 
interpersonal communicator. 
To seek to identify ways to improve upon your strengths and weaknesses (that 
you described in Project # 1) as an interpersonal communicator. 
Share a minimum of one of your entries with the class in order to more fully 
explore your personal application of a communication theory. 

Complete a Learning Log (use the Form below as your guide) for 12 weeks, beginning 
the week of January 12. For every log entry, cite and reference Interplayto support what you 
write; also, for at least seven log entries, cite a minimum of one scholarly source in addition to 
Interplay. Present all references at the end of the paper on a separate page in APA or MLA 
format. 

At the end of the 12 log entries, summarize your Learning Log and critique the 
usefulness of keeping the log. What are the most important lessons you learned? Be sure to 
draw conclusions from the Learning Log and provide concrete examples of how you may be 
able to improve upon your strengths and weaknesses as an interpersonal communicator. 

Interpersonal Learning Log Form 
Week 
1. The most important communication concept I learned this week (include a description of 
the concept and a discussion of why it is important for you): 

2. Class contributions (indicate the number and nature of in-class contributions, including 
comments, questions, examples, leadership contributions, guidance to peers, and work in 
groups): 

3. Example(s) and explanation(s) of how I am applying what I learn and how I am increasing 
my interpersonal communication competency (this is the most important part of each log 
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entry): 

Extra Credit (worth up to 5 points) 

The learning philosophy in this class dictates that attendance and participation be taken seriously. 
Those who attend class regularly and actively contribute to class discussions may receive up to five 
extra credit points. Regarding the "participation" element, "positive contributions to higher 
learning" constitute the criteria for this extra credit. 



The editors are seeking contributors to write biographical entries for the African 

American National Biography, a joint project of the W. E. B. Du Bois Institute 
for African and African American Research at Harvard University and Oxford 

University Press. The largest African American Studies project ever undertaken, 

covering a broader range of African American lives than ever before, the 
African American National Biography will present history through a mosaic of 

the lives of 10,000 individuals, some known throughout the world and others all 

but forgotten, illuminating the abiding influence of African Americans on the 
life of this nation through the immediacy of individual experience. Our goal is 

to include not only great and famous African Americans, but a selection of lives 
that will be representative of the scope of African American experience. 

We are commissioning articles on African Americans in all fields, from all 
periods of North American history, and from all stations of life--activists, 

writers and journalists, slaves, sharecroppers, domestic workers, laborers, 
musicians, politicians, government workers, judges, lawyers, ministers, 

preachers, and other religious workers, educators, athletes, sports figures, 

actors, directors, filmmakers, doctors, nurses, artists, photographers, business 

people, entrepreneurs, military personnel, scientists, philanthropists, dancers, 
frontiersmen, cowboys, inventors, aviators, astronauts, explorers, legendary 

figures, and more. While there will be a limited number of entries for living 

people in AANB, our current priority is to find writers for dead subjects in order 

to fill in the historical record. 

AANB entries are typically 750 to 1,500 words in length. Each article will be 
signed by the author and will include a brief bibliography. Authors will receive 
an honorarium, typically $75-$150, based on the contracted length of each 
entry. 

Lists of unassigned names and an application to write can be accessed on the 
AANB Web site, at www.fas.harvard.edu/-aanb. We also welcome suggestions 
for subjects whose names do not presently appear on our lists. 

The first publication of the project, African American Lives (Oxford University 
Press, 2004), a collection of 600 biographies of notable African Americans, was 
published in April 2004 and, in the words of the Publishers Weekly reviewer, 

"will undoubtedly become a standard in the field." Author and critic Julius 

Lester has called it "a definitive book." 

FOR MORE INFORMATION CONTACT: 

John K. Bollard, Executive Editor 
African American National Biography 
W.E.B. Du Bois Institute for African and African American Research 
Harvard University 
69 Dunster Street 
Cambridge, Massachusetts 02138 
617-496-9547 

aanb@fas.harvard.edu 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Thursday, January 27, 2005 2:17 PM 

Boxill, Bernard R <brboxill@email.unc.edu> 

[Fwd: [FEAST] Call for Papers Caribbean Philosophical Association Annual Meeting] 

From Judi DeCew 

Call for Papers 
Caribbean Philosophical Association Annual Meeting 
Shifting the Geography of Reason II: 
Gender, Religion, and Science 

June 1-4, 2005 
University of Puerto Rico, Rio Piedras Campus and in Old San Juan, 
Puerto Rico 

Plenary speakers include: 
Linda Mart~n Alcoff, Syracuse University 
Enrique Dussel, Universidad Nacional AutA3noma de MA©xico 
Sylvester James Gates, Jr., University of Maryland 
Other participants include: 
Alejandro De Oto, Universidad Nacional de la Patagonia- Argentina 
Marina Banchetti-Rabino, Florida Atlantic University 
Tunde Bewaji, University of the West Indies at Mona, Jamaica 
B. Anthony Bogues, Brown University 
Jose F. Buscaglia-Salgado, University of Buffalo 
Dmcilla Cornell, Rutgers University 
David Fryer, Illinois-Wesleyan University 
Gertrude James Gonzalez de Allen, Spelman College 
Patrick Goodin, Howard University 
Lewis R. Gordon, Temple University and UWI 
Jane Anna Gordon, University of Pennsylvania 
Clevis Headley, Florida Atlantic University 
Stephen Haymes, De Paul University 
Paget Henry, Brown University 
Clarence SholA© Johnson, Middle Tennessee State University 
Joyce Joyce, Temple University 
Aaron Kamugisha, York University 
Kenneth Knies, SUNY-Stony Brook 
Teodros Kiros, Brown University 
Edizon LA©on, Universidad Andina SirnA3n BolAvar, Sede Ecuador 
Lisa Lowe, University of California at San Diego 
Nelson Maldonado Torres, University of California at Berkeley 
Brinda Mehta, Mills College 
Brian Meeks, University of the West Indies at Mona, Jamaica 
Michael Monahan, Marquette University 
Natalija MiA"unoviA", Serbia 
Walter Mignolo Duke University 
Marilyn Nissim-Sabat, Lewis University 
Anne Norton, University of Pennsylvania 
Neil Roberts, University of Chicago 
Eddie Souffrant, University of North Carolina 
Eric Tucker, Oxford University 
Catherine Walsh, Universidad Andina SirnA~n BolAvar, Sede Ecuador 
Kristin Waters, Worcester State University 

Send title and abstract of paper and short biographical statements by 1 
March 2004 to: 
Lewis R. Gordon, Laura H. Carnell Professor of Philosophy 



Institute for the Study of Race and Social Thought, Anderson Hall 

(022-28), 114 West Berks Street 
Temple University, Philadelphia, PA 19122-6090 /Phone: (215) 204-5621 

/ Fax: (215) 204-2535 
E-mail: ISRST@temple.edu 

Judith Wagner DeCew 
Professor of Philosophy 
Clark University 
950 Main Street 
Worcester, MA 01610 
)decew@clarku.edu 
508-793-7326 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Thursday, February 3, 2005 6:38 PM 

Boxill, Bernard R <brboxill@email.unc.edu> 

Larry Bird story 

Larry Bird on Black in NBA.doc 

Here’s the website; I’ve attached the story as well. 

.com/r~b~/~ews/sto~?id= 1818396# 



Bird: NBA ’a black man’s game’ 

ESPN.com 

KNIGHTSTOWN, Ind. -- Larry Bird says he wants to see more white superstars in the NBA, but the legendary 

former Celtic has also revealed that nothing in basketball bothered him more than being guarded by another 

white player. 

Bird made the comments during an ESPN special that will air Thursday at 7 p.m. ET featuring Bird’s Iongtime 

rival, Magic Johnson, and rookies LeBron James and Carmelo Anthony. The one-hour discussion is called "Two on 

Two." 

ESPN host Jim Gray asked Bird whether the NBA lacks enough white superstars. 

"Well, I think so," said Bird, the Indiana Pacers’ president of basketball operations. "You know, when I played, 

you had me and Kevin [McHale] and some others throughout the league. I think it’s good for a fan base because, 

as we all know, the majority of the fans are white America. And if you just had a couple of white guys in there, 

you might get them a little excited. But it is a black man’s game, and it will be forever. I mean, the greatest 

athletes in the world are African-American." 

Johnson, a Lakers part owner, quickly added: "We need some more LBs -- Larry Birds .... Larry Bird, you see, can 

go into any neighborhood. When you say ’Larry Bird,’ black people know who he is, Hispanics, whites, and they 

give him the respect." 

Cleveland’s James and Denver’s Anthony, both 19, were also asked about race during the sitdown, which took 

place in the tiny gym used as Hickory High’s homecourt in the movie "Hoosiers." 

Asked by Gray if race is an issue in the NBA, James said: "I don’t think so. I think the fans look at the game, 

[they’re] not looking at the race. [They’re] looking who can play basketball. Or who’s athletic .... When you 

[were] a kid and you used to go outside, it didn’t matter who was the best player in the league. If Bird was my 

favorite player, I’m out shooting threes .... If Magic was my [favorite] player, I’m out there throwing my best 

passes. It’s not the race issue. If you can play the game of basketball, you know fans are gonna love you." 

Said Anthony: "Race is not an issue. Where I’m from, people love the Yao Mings, the Dirks, the Pejas. They love 

them guys. I don’t think race is an issue right now." 

Yet later in the discussion, Bird described being guarded by another white in his prime as "disrespect." 

"The one thing that always bothered me when I played in the NBA was I really got irritated when they put a white 

guy on me," Bird said. "I still don’t understand why. A white guy would come out (and) I would always ask him: 

’What, do you have a problem with your coach? Did your coach do this to you?’ And he’d go, ’No,’ and I’d say, 



’Come on, you got a white guy coming out here to guard me; you got no chance.’ ... For some reason, that 

always bothered me when I was playing against a white guy. 

"As far as playing, I didn’t care who guarded me -- red, yellow, black," Bird added. "I just didn’t want a white guy 

guarding me. Because it’s disrespect to my game." 

Said Magic: "His game, you see, Larry Bird was the only [white] guy that was mentioned in the barbershop. 

...’Cause that’s where all the talking in our community is, the barbershop or on the playground." 

Bird has declined to comment further, according to a Pacers spokesman, and NBA commissioner David Stern said 

he would reserve comment until seeing the entire interview. 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 
Saturday, February 5, 2005 10:43 PM 

Kleinman, Sherryl <kleinman@email.unc.edu> 

Re: HAPPY BIRTHDAY! 

Thanks--a quiet dimmer with friends. 
Hope you are feeling better. 
Jan 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Sunday, February 6, 2005 4:43 PM 

Kleinman, Sherryl <kleinman@email.unc.edu> 

Athletics. 

Oh I forgot to mention that the Women’s Athletic Director said she was 
sorry I felt so hurt and insulted, but that it was not anyone’s intention!!! 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Monday, February 7, 2005 10:48 AM 

Shores, Mitch <mshores@email.unc.edu> 

Re: Gentle reminder 

Full CV 2004.DOC 

Here is my CV. I’ll get Bernie’s to you this afternoon. 
Thanks 
Jan 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Thursday, February 10, 2005 3:26 PM 

Salyer, Sherry L <salyer@email.unc.edu> 

Re: Letter 

Thanks. 
And thanks for going to lunch; it was nice to have a time just to be 
away and chat. 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Thursday, February 10, 2005 3:43 PM 

Emily Murphy <emurphy@pinnaclebenefits.com> 

Hey 

Am I reaching you at the right email address? 

Jail 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Thursday, February 10, 2005 5:30 PM 

Salyer, Sherry L <salyer@email.unc.edu> 

Re: Letter 

DEFINITELY! 

Sherry Salyer wrote: 
> Let’s do it again. 
> 
> Jan Boxill wrote: 
> 
>> Thanks. 
>> And thanks for going to lunch; it was nice to have a time just to be 
>> away and chat. 
>> 
>> Jan 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Friday, February 11, 2005 11:13 AM 

Kleinman, Sherryl <kleinman@email.unc.edu> 

Lunch 

SherryL 
Are we still on for lunch today? at SS? 

Jan 



Chapel Hill Philosophy 
UNIVERSITY OF NORTH CAROLINA 

Department of Philosophy CB #3125, Caldwell Hall UNC Chapel Hill Chapel Hill, NC 

Jan Boxill 919.962.3317 jmboxill@email.unc.edu 

27599-3125 

Dear 

February 11, 2005 

Thank you for agreeing to participate in the Honorary Guest Coaching Program for the 2004- 
2005 Women’s Basketball Program. 

The game assigned to you is: VIRGINA TECH 

Date and Time of the game: Friday, February 11, 2005 at 7 p.m. 

Please meet me at the scorer’s table 45 minutes before game time. I will then introduce you to 
the coaching staff and your game host, Elizabeth Fleming. Your name will be on the Parking 
List with the parking monitor who will direct you to where you may park, usually behind 
Carmichael near the new Soccer Building. Just tell the parking attendant that you are a guest 
coache. Your name will also be on the guest list at the entrance of Carmichael Auditorium. 

As Honorary Coach you will be included in the pre-game and post-game talks to the team in the 
locker room. During the game you will join the team on the bench. At half-time, you will 
remain in the gym to relax and observe any half-time activities. 

Again thank you for participating. Honorary Coaching has been a rewarding experience both for 
the guests and the team members. I hope it proves so for you as well. 

Please confirm your game by completing and returning to me the enclosed bio form or simply let 
me know that nothing has changed from last year’s bio. If you have any questions please feel 
free to call me. 

Sincerely, 

Jan Boxill, Ph.D. 
PA Announcer 
Honorary Coach Coordinator 



Pianos (solo} 
Sunday Feb. 6th @ 10:30pro 

2~12.04 Ghapel Hill @ The 
Nightlight $5.00 ~0pm 

2.~3~04 Ghapel btill @ The Local 
506 $6°00 9pro 



Full Name: 

Last Name: 

First Name: 

Company: 

Business 

Address: 

Geraldine Taylor 

Taylor 

Geraldine 

Undergraduate Education 

CB# 3504 300 Steele Bldg. Chapel Hill, NC 27599-3504 

Business 

Phone: 

(919) 843-7773 

E-mail: gtaylor@email.unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Saturday, March 12, 2005 8:59 PM 

Boxill, Bernard R <brboxill@email.unc.edu> 

The Weekend Star Online 

www. stluciastar, comweekendfrMar04-051ead.htm 

<~ :llw, ,~, w,stluciastar, co m/w eeker~&ZrMarO4oO 5 /lead,htm> 



Friday March 4th, 2005 

X The StarOnline 

Home About us 
Advertise Contact Us 
Classifieds Links 

Shop at 
Courts! 

Order Now!!! 

She 
Questionnaire 

N 
She        ~ Caribbea 

Trinidad Theatre Workshop declares 2005 
Walcott’s Year! 

By Nicole Mc Donald 

~/’henever St Lucia needs to show off, "our two Nobel 

Laureates--can always be counted on to demolish the 
I competition that dared to suggest we weren t special. Unique, 
even! 
So what do we do to celebrate the living genius that is Derek 
Walcott? Once a year we set aside a week so the wannabe 
IWalcotts can advertise their own imagined genius--in the light 
generated by the real thing. 

In Trinidad, on the other hand, it’s a whole nuther story, as they 
say. There they have devoted a full 52 weeks during which to 
worship at the altar of the miracle St Lucian. 
The Trinis have named 2005 The Year of Derek Walcott. 
Speaking with the STAR from Trinidad, literary consultant Dr 
Kris Rampersad insisted that "a true celebration of Walcott in 
the Caribbean is long overdue." With this year being his 75th 
birthday, said Dr Rampersad, the Trinidad Theatre Workshop is Nobel Laureate Derek 
ready to celebrate him. Walcott: Born in St Lucia 
"The people in Trinidad are very excited, as are the people loved in Trinidad? 
involved in the workshop," said Dr Rampersad. "Derek is one of 
the founders of the Trinidad Theatre Workshop so it’s a celebration of our father--the creator 
of our literary awareness." 

Rampersad added that part of devotion of the year to Walcott was "the need to make the 
Trinidad people more appreciative of the arts and literature." 
"We want to create a buzz on how important it is to read," said Dr Rampersad. As for 
highlighting Walcott, Dr Rampersad said it was a no-brainer, after all, "Trinidad loves him." 
She went on, "Derek may have been born in St Lucia but he is considered pretty much a 
Trinidadian. A lot of his work has been done in and on Trinidad." Indeed, at the time of his 
investiture Walcott was reported widely as "a native of Trinidad." 
As for the big man himself this was his reaction when the STAR contacted him on 
Wednesday: "I am very flattered." 
Then he went on to tell us about the TT$10,000 Prize For Fiction he was sponsoring. The 
prize will be awarded to an outstanding work of fiction in short story format. 

"It is my way of encouraging new writers," said Walcott. "I have done such in terms of 
acting in St Lucia. This is so young writers can get off to a start." 
But why is it that in St Lucia it seems that when Nobel Laureate Week is over so is St 
Lucia’s appreciation of Derek Walcott? Much like how calypso is treated once the carnival 
floats have been set aside. Why is our celebration of our artists always short-lived? Folk 
Research Center Director Robert Lee took my questions: 
"To say we don’t do anything for our Nobel Laureates in a public kind of way, in terms of 
the CDF organizing things, on the one hand may be true. 
"But there are always students coming to the FRC to find out about figures like Derek 
Walcott, Sesenne Descartes and others. So at the school level I think kids are kept aware of 
the people in St Lucia who have done things." 



National 

Community 
Foundation 

Offering Unique 
Printing 

Solutions 

Lee blamed the media as part of the problem. 

"The electronic media, especially, could do more for the arts. There has never been 
consistent arts programming. Walcott put out a new book and I am not sure that anything 
came out in the electronic media about it. There was no real discussion on The Prodigal at 
all." 
Lee added that there are a number of arts projects going on that people are just not aware of. 
He cited Christine Samuel’s dance studio. 
"We have not been able to develop a season for the arts in St Lucia. There is a season of 
dance and drama in Jamaica, Trinidad and Barbados. The group T~yat Toutaf~ tried for a 
while but that came and went. We almost have to go back to the past. In the 50s and 60s 
Roderick Walcott and the St Lucia Arts Guild had an annual festival. As a young boy I 
remember going to a week of plays. That does not exist anymore." 
He returned to the issue of St Lucia’s appreciation of Derek Walcott. 

"We’ve done our thing for Walcott in January but that is pretty much it for the rest of the 
year while his own people in Trinidad are more conscious of doing more for him," said Lee. 
"I don’t have any explanation as to why that is. I am not aware that anyone has even thought 
of doing more for Derek than just the Nobel Laureate Week. There are no easy answers." 
Or there might be. Rick Wayne has often said that Derek Walcott’s cross to bear is that "he is 
a genius writer in a country that is either illiterate or disinclined to read!" 

© 2002 STAR Newspaper E-Mail starp~@candw.lc 
For any questions or problems regarding this website contact the Webmaster 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Re: The ACC Futures deadline is this week! Please remember to submit your application 
materials to me b 

Could you please send me as an attachment the ACC Futures recommendation 
form for the Head Coach. As I told you, I figured I would be the one 
writing it. I just talked with Coach T .... !! I will write a draft for 
her and then have her edit it!!! Otherwise it will never get done. 

Thanks, 
Jan 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Monday, March 14, 2005 8:23 PM 

Hill, Thomas E Jr <thill@email.unc.edu> 

[Fwd: [FEAST] Alternative APA at Univ. of San Francisco] 

Thought you’d find this interesting. 

Dear Friends, 

We finally have some concrete news on moving sessions from the St. 
Francis Hotel to the University of San Francisco campus. 
I will continue to pass on information as it comes to me. The following 
is the current draft (3/13 5 pm EST) of the alternative program. 

Profound thanks to our colleagues at USF, David Kim, Jeffrey Paris, and 
Ron Sundstrom for pulling this together. 

Joan 

The APA at USF: Alternative Pacific Division Meeting Program 
Draft 1 
University of San Francisco, March 25-26, 2005 

"When groups move their meetings, it shows our employers that our 
struggle extends beyond our union, and that groups like yours do believe 
injustice...the APA has the chance to play an instrumental role in ending 
these bitter contract negotiations. On behalf of all San Francisco hotel 
workers and our families, please stand in solidarity with us...." - 
Members of Local Union 2 

Due to the announced boycott of the Westin St. Francis by members of 
Unite HERE Local 2, some sessions will voluntarily be held at an 
alternate location, the University of San Francisco. 

The following schedule is incomplete and subject to modification, since 
additional panels may be added. 

If you would like to move your APA panel at USF, please call 

415-422-5116 and leave a message. 

Rooms and times are limited and subject to availability; extended 
session slots are especially limited. 

USF is a private Jesuit University with a social justice mission and a 
unionized faculty. Directions to USF are below. 

This program was organized by: 
David Haekwon Kim (USF), kim@usfca.edu 
Jeffrey Paris (USF), paris@usfca.edu 
Ronald Robles Sundstrom (USF), rrsundstrom@usfca.edu 

Rooms to be announced 

Friday, March 25 Session I 
Coffee 8:30 - 9:30 a.m. 
A1.9:30 - 11:00 Colloquium: Fichte and Hegel 



A2. 11:15 - 12:45 Asian American Philosophy and Contemporary Thinkers 
Lunch 12:45 - 2:00 
A3.2:00 - 3:30 John McClendon’s C.L.R. James’ Notes on Dialectics 
Coffee 3:30 - 4:00 
A4.4:00 - 5:30 Can Dialectical Thought Still Speak in a Postmodern World? 
A5.5:45 7:15 (open) 

Friday, March 25 Session II 

Coffee 8:30 - 9:30 a.m. 
A6. 9:30 - 11:00 (open) 
A7. 11:15 - 12:45 (open) 

Lunch 12:45 - 2:00 
A8.2:00 - 3:30 (open) 

Coffee 3:30 - 4:00 
A9.4:00 7:00 Considering Same Sex Marriage 

Friday, March 25 Session III 

Coffee 8:30 - 9:30 a.m. 
A10.9:30 - 11:00 (open) 
All. 11:15 - 12:45 (open) 

Lunch 12:45 - 2:00 
A12.2:00 - 3:30 (open) 

Coffee 3:30 - 4:00 
A13.4:00 7:00 (open) 

Saturday, March 26 Session I 

Coffee 8:30 - 9:30 
B 1.9:30 - 11:00 The Political Ontology of Race 

B2. 11:15 - 12:45 Multiculturalism and Women’s Rights 

Lunch 12:45 - 2:00 
B3.2:00 - 3:30 New Issues in Just War Theory 
Coffee 3:30 - 4:00 
B4.4:00 7:00 Naomi Zack’s Inclusive Feminism 

Saturday, March 26 Session II 
Coffee 8:30 - 9:30 
B5.9:30 - 11:00 Colloquium: Perception 

B6. 11:15 - 12:45 (open.) 

Lunch 12:45 - 2:00 
137.2:00 - 3:30 (open) 
Coffee 3:30 - 4:00 
138.4:00 7:00 (open) 

Saturday, March 26 Session III 
Coffee 8:30 - 9:30 
B9.9:30 - 12:30 Lawrence Blum’s "I’m not a Racist But..." 
Lunch 12:45 - 2:00 
B10.2:00 - 3:30 (open) 
Coffee 3:30 - 4:00 
B11.4:00 - 7:00 Invited Symposium: Promises 

Program details: 

Friday 

A1. Colloquium: Fichte and Hegel 
Chair: Bertha Alvarez (Purdue University) 
Speaker: Andrew 13uchwalter (University of North Florida) 
Commentator: Allegra de Laurentiis (University at Stony 13rook, SUNY) 

A2. APA Committee on Asians and Asian Americans: Asian American 
Philosophy and 
Contemporary Thinkers: Derrida, Said, and Chomsky 
Chair: Falguni Sheth (Hampshire College) 



Speakers: Kyoo Lee (LaGrange College) "Buttery Flies: Ironies of M. 
Butterfly Read through a Triangular Intersection between Rorty, Derrida, 
and West" 
Darrell Moore (DePaul University) "Edward Said and Asian American 
Philosophical Practice" (Unconfirmed) 
Gary Mar (University at Stony Brook, State University of New York), 
"Democratizing Higher 
Education: Some Disciplinary Strategies from Chomsky for Asian American 
Studies" 
Commentator: Falguni Sheth (Hampshire College) 

A3. APA Committee on Blacks in Philosophy, Author meets critics: John 
McLendon’s C.L.R. 
James’ Notes on Dialectics: Left Hegelianism or Marxism-Leninism 
Chair: Terry Day (Independent Scholar) 
Critics: Costa Bagakis (San Francisco State University) 
Malik Simba (California State University-Fresno) 
Author: John McClendon (Bates College) 

A4. Radical Philosophy Association: Can Dialectical Thought Still Speak 
in a Postmodern 
World? 
Chair: Urszula Wislanka (Independent Scholar) 
Speakers: Tom Jeannot (Gonzaga University) "Dialectics and 
Postmodernism: Hegel at the End of the Road" 
Ron Kelch (Independent Scholar) "Hegel’s Dialectic of Philosophy and 
Organization for Today’s World" 
Eugene Gogol (Independent Scholar) "The Hegelian-Marxism of Raya 
Dunayevskaya in the Present 
Moment" 

A9. APA Committees on Inclusiveness, the Status of Lesbian, Gay, 
Bisexual, and 
Transgender People, and the Status of Women: Considering Same-Sex Marriage: 
Spring 2005 Reflections 
Chair: Mary Bloodsworth-Lugo (Washington State University) 
Speakers: Joan Callahan (University of Kentucky), "Why Marriage Matters 
- At Least for Now" 
Richard D. Mohr (University of Illinois at Urbana-Champaign), "Lesbian 
and~Gay Marriage: Leftist Challenges, Liberal Solutions" 
AdA"le Mercier (Queens University), "Can Semantics Stop Same-Sex Marriage?" 

Saturday 

B1. APA Committee on Blacks in Philosophy: The Political Ontology of Race 
Chair: Mary Beth Mader (University of Memphis) 
Speakers: Falguni Sheth (Hampshire College) "The Political Ontology of Race" 
Ronald Sundstrom (USF)" The Conservation of Race" 
Commentator: Mary Beth Mader (University of Memphis) 

B2. APA Committee on the Status of Women: Multiculturalism and Women’s 
Rights 
Chair: Mafleen Rozemond (University of Toronto) 
Speakers: Baukje Prins (University of Groningen), "Cultural Rights and 
the Autonomy of Women: The Dutch Case" 
Pascale Fournier (Law, Harvard University and McGill University), "The 
Reception of Islamic Family Law in Western States: Can Muslim Subaltern 
Women Speak?" 
Commentator: Laurie Shrage (California State Polytechnic University-Pomona) 

B3. Society for Philosophy and Public Affairs: New Issues in Just War Theory 
Chair: Jeffrey Paris, University of San Francisco 
Speakers: John Lango, Hunter College, CUNY, "The Ethics of UN 
Peacekeeping Operations" 
Eduardo Mendieta, UC/Santa Cruz, "Michael Walzer’s Arguin~ About WarOne 



Step Forward, 
Three Back" 
Commentator: Jeffrey Paris 

B4. Society for Women in Philosophy, Author Meets Critics: Naomi Zack’s 
Inclusive Feminism 
Chair: Alison M. Jaggar (University of Colorado-Boulder) 
Critics: Ann Garry (California State University-Los Angeles) 
Namita Goswami (DePaul University) 
Ranjoo Seodu Herr (Bentley College) 
Author: Naomi Zack (University of Oregon) 

B5. Colloquium: Perception 
Chair: Ram Neta, UNC Chapel-Hill 
Speaker: Michelle Montague, UC Irvine, "Russell’s Principle and a 
Problem with 
Vision" 
Commentator: Susanna Siegel, Harvard 

B9. Invited Symposium: Author Meets Critics: Lawrence Blum’s "I’m not a 
Racist But...": The Moral Quandary of Race 
Chair: Thomas Hill (University of North Carolina, Chapel Hill ) 
Critics: Eamonn Callan (Stanford University) 
Tommie Shelby (Harvard University) 
Ronald Sundstrom (University of San Francisco) 
Author: Lawrence Blum (University of Massachusetts-Boston) 

B 11. Invited Symposium: Promises 
Chair: Jessica Samuels (University of California at Santa Cruz) 
Speakers: Margaret Gilbert (University of Connecticut),"Three Dogmas 
about Promises" 
Michael Pratt (Queen’s University), "Voluntary Obligations and the Value 
of Fidelity" 
Commentator: Niko Kolodny (Harvard University) 

Getting to USF: 
The sessions for the alternative program will be held at the University 
of San 
Francisco (USF). The best way to get to USF is by cab or the #5 or #31 
(#3 lAX, 
or #31BX) MUNI bus. If you take the bus, ask the bus driver to let you 
off at 
USF, and give yourself 30 minutes to get to the campus. USF is located 
at 2130 
Fulton Street. You can catch these buses at the Market and Powell 
intersection. 
If you take a cab, make sure the driver takes you to USF and not UCSF or SF 
State. Ask the cab driver to take you to the address: USF, 2130 Fulton St. 
Visit this site to get directions and maps: 
~o:i/www.usfca.edu~ionlineiken iv£o/directions.html 

All the sessions will likely be held in Campion Hall or Lone Mountain 
Conference 
Center. 

Confirmed Location to be announced later. 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Wednesday, March 16, 2005 8:40 AM 

Hill, Thomas E Jr <thill@email.unc.edu> 

[Fwd: USF Alternative APA Updated Schedule] 

From: "Falguni A. Sheth" <fsheth@hampshire.edu> 

I sent along an old schedule for the Alternative APA in a prior email. 
Ron Sundstrom has just updated the schedule (as of today, 10:25 am 
EST). Please be aware that open slots are now limited 

Regards, 
Falguni Sheth 

The APA at USF 
> 

> Alternative Pacific Division Meeting Program 
> University of San Francisco, March 25-26, 2005 
> 

> "When groups move their meetings, it shows our employers that our 
> straggle extends beyond our union, and that groups like yours do 
> believe injustice...the APA has the chance to play an instrumental role 
> in ending these bitter contract negotiations. On behalf of all San 
> Francisco hotel workers and our families, please stand in solidarity 
> with us .... " 
> - Members of Local Union 2 
> 
> Due to the announced boycott of the Westin St. Francis by members of 
> Unite HERE Local 2, some sessions will voluntarily be held at an 
> alternate location, the University of San Francisco. The following 
> schedule is incomplete and subject to modification, since additional 
> panels may be added. If you would like to hold your panel at USF, 
> please call 415-422-5116 and leave a message. Rooms and times are 
> limited and subject to availability; extended session slots are 
> especially limited. 
> 
> USF is a private Jesuit University with a social justice mission and a 
> unionized faculty. Directions to USF are below. 
> 
> This program was organized by: 
> David Haekwon Kim (USF), kim@usfca.edu 
> Jeffrey Paris (USF), paris@usfca.edu 
> Ronald Robles Sundstrom (USF), rrsundstrom@usfca.edu 
> 
> Rooms to be announced 
> 
> Friday, March 25 Session I 
> Coffee 8:30 - 9:30 a.m. 
> A1.9:30 - 11:00 Colloquium: Fichte and Hegel 
> A2. 11:15 - 12:45 Asian American Philosophy and Contemporary Thinkers 
> Lunch 12:45 - 2:00 
> A3.2:00 - 3:30 John McClendon’s C.L.R. James’ Notes on Dialectics 
> Coffee 3:30 - 4:00 
> A4.4:00 - 5:30 Can Dialectical Thought Still Speak in a Postmodern 
> World? 
> A5.5:45 - 7:15 (open) 



Friday, March 25 Session II 

Coffee 8:30 - 9:30 a.m. 
A6-7. 9:30 - 12:45 Invited Symposium: Foucault and Critical Disability 

Theory 

Lunch 12:45 - 2:00 
A8.2:00 - 3:30 (open) 

Coffee 3:30 - 4:00 
A9.4:00 - 7:00 Considering Same Sex Marriage 

Friday, March 25 Session III 
Coffee 8:30 - 9:30 a.m. 

A10.9:30 - 11:00 (open) 

All. 11:15 - 12:45 (open) 

Lunch 12:45 - 2:00 
A12.2:00 - 3:30 (open) 

Coffee 3:30 - 4:00 
A13.4:00 - 7:00 (open) 

Saturday, March 26 Session I 
Coffee 8:30 - 9:30 

B 1.9:30 - 11:00 The Political Ontology of Race 

B2. 11:15 - 12:45 Multiculturalism and Women’s Rights 

Lunch 12:45 - 2:00 
B3.2:00 - 3:30 New Issues in Just War Theory 

Coffee 3:30 - 4:00 
B4.4:00 - 7:00 Naomi Zack’s Inclusive Feminism 

Saturday, March 26 Session II 
Coffee 8:30 - 9:30 

B5.9:30 - 11:00 Colloquium: Perception 

>B6. 11:15 - 12:45 (open.) 

Lunch 12:45 - 2:00 
B7.2:00 -3:30 (open) 

Coffee 3:30 - 4:00 
B8.4:00 - 7:00 (open) 

Saturday, March 26 Session III 
Coffee 8:30 - 9:30 

B9. 9:30 - 12:30 Lawrence Blum’s "I’m not a Racist But..." 

Lunch 12:45 - 2:00 
B10.2:00 - 3:30 (open) 

Coffee 3:30 - 4:00 
Bll. 4:00 - 7:00 Invited Symposium: Promises 

Friday 

A1. Colloquium: Fichte and Hegel 

Chair: Bertha Alvarez (Purdue University) 

Speaker: Andrew Buchwalter (University of North Florida) 
Commentator: Allegro de Laurentiis (University at Stony Brook, SUNY) 

A2. APA Committee on Asians and Asian Americans: Asian American 
Philosophy and Contemporary Thinkers: Derrida, Said, and Chomsky 
Chair: Falguni Sheth (Hampshire College) 

Speakers: Kyoo Lee (LaGrange College) "Buttery Flies: Ironies of M. 

Butterfly Read through a Triangular Intersection between Rorty, 

Derrida, and West" 
Darrell Moore (DePaul University) "Edward Said and Asian American 

Philosophical Practice" (Unconfirmed) 

Gary Mar (University at Stony Brook, State University of New York), 
"Democratizing Higher Education: Some Disciplinary Strategies from 

Chomskv for Asian American Studies" 



> Commentator: Falguni Sheth (Hampshire College) 
> 
> A3. APA Committee on Blacks in Philosophy, Author meets critics: John 
> McLendon’s C.L.R. James’ Notes on Dialectics: Left Hegelianism or 
> Marxism-Leninism 
> Chair: Terry Day (Independent Scholar) 
> Critics: Costa Bagakis (San Francisco State University) 
> Malik Simba (California State University-Fresno) 
> Author: John McClendon (Bates College) 

> A4. Radical Philosophy Association: Can Dialectical Thought Still 
> Speak in a Postmodern World? 
> Chair: Urszula Wislanka (Independent Scholar) 
> Speakers: Tom Jeannot (Gonzaga University) "Dialectics and 
> Postmodernism: Hegel at the End of the Road" 
> Ron Kelch (Independent Scholar) "Hegel’s Dialectic of Philosophy and 
> Organization for Today’s World" 
> Eugene Gogol (Independent Scholar) "The Hegelian-Marxism of Raya 
> Dunayevskaya in the Present Moment" 

> A6-7. Invited Symposium: Foucault and Critical Disability Theory 
> Chair: Alexa Schriempf (Pennsylvania State University) 
> Speakers: Licia Carlson (Seattle University) "Problematizing 
> Disability within and beyond the Foucauldian Text" 
> Kathryn Morgan (University of Toronto) "Social Eugenics and the 
> Eradication of" Gender-Disabled’ Subjects" 
> Shelley Tremain (University of Toronto-Mississauga) 
> "Reproductive Freedom, Self-Regulation, and the Government of 
> Impairment 
> in Utero" 
> Commentator: Jana Sawicki (Williams College) 
> 
> A9. APA Committees on Inclusiveness, the Status of Lesbian, Gay, 
> Bisexual, and Transgender People, and the Status of Women: Considering 
> Same-Sex Marriage: Spring 2005 Reflections 
> Chair: Mary Bloodsworth-Lugo (Washington State University) 
> Speakers: Joan Callahan (University of Kentucky), "Why Marriage 
> Matters - At Least for Now" 
> Richard D. Mohr (University of Illinois at Urbana-Champaign), "Lesbian 
> and Gay Marriage: Leftist Challenges, Liberal Solutions" 
> Ad5le Mercier (Queens University), "Can Semantics Stop Same-Sex 
> Marriage?" 

> Saturday 

> B 1. APA Committee on Blacks in Philosophy: The Political Ontology of 
> Race 
> Chair: Mary Beth Mader (University of Memphis) 
> Speakers: Falguni Sheth (Hampshire College) "The Political Ontology of 
> Race" 
> Ronald Sundstrom (USF)" The Conservation of Race" 
> Commentator: Mary Beth Mader (University of Memphis) 
> 
> B2. APA Committee on the Status of Women: Multiculturalism and Women’s 
> Rights 
> Chair: Marleen Rozemond (University of Toronto) 
> Speakers: Baukje Prins (University of Groningen), "Cultural Rights and 
> the Autonomy of Women: The Dutch Case" 
> Pascale Fournier (Law, Harvard University and McGill University), 



"The Reception of Islamic Family Law in Western States: Can Muslim 
Subaltern Women Speak?" 
Commentator: Laurie Shrage (California State Polytechnic 
University-Pomona) 

B3. Society for Philosophy and Public Affairs: New Issues in Just War 
Theory 
Chair: Jeffrey Paris, University of San Francisco 
Speakers: John Lango, Hunter College, CUNY, "The Ethics of UN 
Peacekeeping Operations" 
Eduardo Mendieta, UC/Santa Cruz, "Michael Walzer’s Arguing About 
War~ne Step Forward, Three Back" 
Commentator: Jeffrey Paris 

B4. Society for Women in Philosophy, Author Meets Critics: Naomi 
Zack’s Inclusive Feminism 
Chair: Alison M. Jagger (University of Colorado-Boulder) 
Critics: Ann Garry (California State University-Los Angeles) 

Namita Goswami (DePaul University) 
Ranjoo Seodu Herr (Bentley College) 

Author: Naomi Zack (University of Oregon) 

B5. Colloquium: Perception 
Chair: Ram Neta, UNC Chapel-Hill 
Speaker: Michelle Montague, UC Irvine, "Russell’s Principle and a 
Problem with 
Vision" 
Commentator: Susanna Siegel, Harvard 

B9. Invited Symposium: Author Meets Critics: Lawrence Blum’s "I’m not 
a Racist But...": The Moral Quandary of Race 
Chair: Thomas Hill (University of North Carolina, Chapel Hill ) 
Critics: Eamonn Callan (Stanford University) 

Tommie Shelby (Harvard University) 
Ronald Sundstrom (University of San Francisco) 

Author: Lawrence Blum (University of Massachusetts-Boston) 

B 11. Invited Symposium: Promises 
Chair: Jessica Samuels (University of California at Santa Cruz) 
Speakers: Margaret Gilbert (University of Connecticut),"Three Dogmas 
about Promises" 
Michael Pratt (Queen’s University), "Voluntary Obligations and the 
Value of Fidelity" 
Commentator: Niko Kolodny (Harvard University) 

Getting to USF: 

The sessions for the alternative program will be held at the 
University of San Francisco (USF). The best way to get to USF is by 
cab or the #5 or #31 (#3 lAX, or #31BX) MUNI bus. If you take the bus, 
ask the bus driver to let you off at USF, and give yourself 30 minutes 
to get to the campus. USF is located at 2130 Fulton Street. You can 
catch these buses at the Market and Powell intersection. 

If you take a cab, make sure the driver takes you to USF and not UCSF 
or SF State. Ask the cab driver to take you to the address: USF, 2130 
Fulton St. 

Visit this site to get directions and maps: 
~:iiwww.~s~ca.ed~/or~inei~ fi~foidirections h~ml 

All the sessions will likely be held in Campion Hall or Lone Mountain 
Conference Center. Campion Hall is maned by ’CA’ (on Fulton St.), and 
Lone Mountain by ’LM’ (on Turk Blvd.) on the following map. Confirmed 
Location to be announced later. 



> 

> 

> 

Switch to Netscape Intemet Service. 
As low as $9.95 a month -- Sign up today at 

Netscape. Just the Net You Need. 

Switch to Netscape Intemet Service. 
As low as $9.95 a month -- Sign up today at e.cor~/emreg 

Netscape. Just the Net You Need. 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 
Wednesday, March 16, 2005 2:58 PM 

Hill, Thomas E Jr <thill@email.unc.edu> 

[Fwd: [FEAST] APA webpage & Alt-Pacific program] 

........ Original Message ........ 
Subject: [FEAST] APA webpage & Alt-Pacific program 
Date: Wed, 16 Mar 2005 11:54:33-0500 
From: Joan Callahan <buddy@POP.UKY.EDU> 
Reply-To: Feminist Ethics and Social Theory <FEAST@LSV.UKY.EDU> 
To: FEAST@LSV.UKY.EDU 

The APA is now maintaining the webpage for the Alt-Pacific program : 
~aa~deke       o~ema~celal~ema~i~ ~e~ificme 

Joan 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Thursday, March 17, 2005 10:34 AM 

Hill, Thomas E Jr <thill@email.unc.edu> 

[Fwd: [FEAST] Update: Pacific APA] 

........ Original Message ........ 
Subject: [FEAST] Update: Pacific APA 
Date: Thu, 17 Mar 2005 10:29:31-0500 
From: Joan Callahan <buddy@POP.UKY.EDU> 
Reply-To: Feminist Ethics and Social Theory <FEAST@LSV.UKY.EDU> 
To: FEAST@LSV.UKY.EDU 

Dear FEAST subscribers, 

Some offiine correspondence has motivated me to (one more time) pass on 
news regarding the Pacific Division meeting of the APA, which is quickly 
approaching. 

(1) As many of you know, the St. Francis Hotel (along with 13 other San 
Francisco hotels) is under boycott by the union, Unite Here -- UNITE 
(formerly the Union of Needletrades, Textiles and Industrial Employees) and 
HERE (Hotel Employees and Restaurant Employees International Union) merged 
forming UNITE HERE. The union represents more than 440,000 active members 
and more than 400,000 retirees throughout North America. 

(2) A group of faculty from the University of San Francisco (Ron Sundstrom, 
David Kim, and Jeff Paris) has succeeded in organizing an alternate site at 
USF. Many of the sessions have been moved and continue to be moved to here. 

(3) SWIP and others, in the person of Christina Bellon, has also organized 
an alternate site closer to the St. Francis and on days not offered by the 
USF group. The sessions to be offered in this space are still being 
settled. Chris will send that information out as soon as she’s got 
it. (See her recent posts on FEAST, offering space not yet booked.) 

(4) ffyou go to the APA homepage a.udeLedalap’~ai you will 
find there links to the following: 

(a) -- what is now an APA-sponsored website with the USF program 
(known as the Alternate Pacific 
Meeting): 

h~p:iTwww.apa.~deLed~/apa,%pvernar~ce/ahema~ivepacificmeeti~g.asp 

(b) -- Unite Here, the union leading the boycott: 
~:ihmilehere.or~ You can get a link here to the list of all the hotels 
under boycott. 

(c) -- letters from APA members to the APA Executive Director 
regarding the boycott, including letters from Larry Blum and Naomi 
Zack:     http:iiw.ww.apa.udel.ed~iapaigovernanceled~etters/ 

(5) The APA Board itself is moving its business meeting out of the hotel, 
and many (I don’t know how many) APA Board and staff members have moved 
their lodging to other hotels. 

(6) (4) and (5) indicate support of the boycott by the APA Board and 
National Office staff. 

(7) My best guess is that there will probably be some things that simply 



can’t be moved from the St. Francis. Placement and registration services 
might be among these.    But all this remains to be seen. 

(8) I hope that there will soon be an email to the full Association 
membership detailing the developments. 

Joan 

Dear Larry, 

Yes, I did receive this letter via the Inclusiveness Committee listserv, 
and I forwarded it to the APA Board members on March 12. I believe it was 
instrumental in having the Board take some important actions. Among these, 
people will soon be hearing that the Board itself will not be holding its 
own business meeting in the St. Francis, and the APA is now hosting a 
website with the University of San Francisco program (see the APA homepage: 
). The APA homepage also includes a link to the page of the Union leading 
the boycott, which lists the hotels that are not acceptable to the 
Union. On the issue of shuttles to the USF site -- I understand that this 
has been looked into and it turns out that getting there by public 
transportation is far more efficient. I have pressed on this issue myself; 
but my impression now is that adding this service (if we are able to do it) 
would really be window-dressing, and not a substantial good. But I invite 
you to raise this question directly with Anita Silvers <asilvers@sfsu.edu>, 
who, as you know is Secretary/Treasurer of the Pacific Division, and has 
explored this. 

Also, your letter is actually linked to the APA homepage in the "Letters to 
the Executive Director." See 
http:L/www.apa.udeked~ia~overnm~ce/ed~ettersi#B~um 

I’m reluctant to post your letter to FEAST because things have moved on 
substantially since you wrote it (even though that is a relatively short 
while ago!). Of course, the membership generally doesn’t know this, and I 
hope there will soon go out a detailed updating email to all the members. 

In the meanitime, I will write FEAST with an update on getting information 
from the APA page, with mention of the link to the letters section. 

Joan 

At 09:38 PM 3/16/05 -0500, you wrote: 
>Joan 
> 
>Margaret Walker suggested to me that I send you the letter below for 

you to 
>post on the FEAST list, assuming you regard that as appropriate. I thought 
>that I had already sent this letter to you, but in the billions of 
messages 
>back and forth, I may well have misremembered. 
> 

>best, 
>Larry 
> 

> 



> > Dear Pacific APA Executive Committee: 
>> 
> > In the past 2 days the labor situation at the St. Francis has become 
> > clearer. The union, local 2, is boycotting the Westin-St. Francis 
and has 
> > asked organizations, including the Pacific APA specifically, not to 
hold 
> > meetings or conventions there. From a moral and professional point 
of view, 
> > this seems to me the central issue, not whether there will actually be 
> > picketers at the hotel during the weekend in question. Nevertheless, my 
> > understanding from Phil Gasper’s memo is that there *will* be such 
> > picketers. 
>> 
> > I think that the cost of holding our convention under these 
> circumstances is 
> > very great. Whether we like it or not, to do so is to take a side 
in the 
> > labor dispute. In my opinion, it is taking the wrong side. After a wide 
> > polling of their respective members, the leadership of the OAH and 

the AAA 
> > decided to move their conference from similarly boycotted San Francisco 
> > hotels. Yes, there is of course a cost to a conference and to the 
> activities 
> > included in it to moving a conference. But those costs and that 
disruption 
> > seem to me, as it seemed to the historians and the anthropologists, 

to be 
> > preferable to the greater moral cost of taking a stand against a 

vulnerable 
> > group of workers (who have the good fortune to be represented by a 
> > responsible union). It makes Philosophy as a profession look quite 

bad to 
> > stand with the hotel rather than the workers--among other academic 
> > professions and among members of the public tuned in to the issues 
> involved. 
> > When we hold a convention at a hotel, we make the implicit 
assumption that 
> > the hotel is not treating its workers unjustly. By holding the 
> convention we 
> > give our imprimatur to that proposition. If we then come to have 
reason to 

> > believe that proposition to be false, we have a strong reason to do 
> > everything we can to hold our convention elsewhere. 
>> 
> > I don’t think the argument that the executive of a professional 
> organization 
> > is permitted to look only at the impact of a decision to move a 
convention 
> > on its own members, and is not permitted to look at larger moral 
issues, is 
> > very compelling. It is certainly less compelling regarding philosophers 
> than 
> > it is regarding historians and anthropologists. We are supposed to be 
> > professionally concerned with these questions. 

> > I do not think that it is acceptable to hold our meeting at the St. 
> Francis, 
> > and I will not participate in a conference that is held there. 

However, I 
> > would very much like my own session to be held, and, with others, 
am in the 
> > process of negotiating an alternative site, perhaps at the University 
> of San 
> > Francisco. If the official meetin~ is held at the St. Francis, I 



will be 
> > among those who will be outside joining the picket line. I feel that my 
> > professional self-respect requires this. I do not want the public, the 
> > workers, and members of other disciplines, to think that philosophers 
> choose 
> > to ignore issues of justice in their professional decisions. I will be 
> > embarrassed and ashamed if we hold our meetings at the hotel, and 

will want 
> > to publicly dissociate myself from the stance that this is an 
acceptable 
> > decision. 
>> 
> > I do not understand why your board did not inform the membership of 

this 
> > labor situation 2 months ago, as the historians did, so that there 
could 
> > have been a wider discussion, among the membership, of the issues 
involved, 
> > and so that people could have had time to make travel plans in 
accordance 
> > with their professional interests and their conscience. I think the 
current 
> > arrangement is fraught with peril. People will arrive in San Francisco 
> > without knowing that a large number of their colleagues believe 

that they 
> > should not be attending a conference at the venue in question. A fair 
> number 
> > of them, at least, will think that if they had known about this, 

they would 
> > not have come to the conference. Others who are less clear on the moral 
> > issues involved will find a more chaotic, diminished, and disorganized 
> > conference than they had expected. I imagine that a large number of 

people 
> > will feel that the official leadership of the Pacific APA has not 
done a 
> > very good job of providing appropriate leadership. 
>> 

> > If the conference is officially held at the St. Francis, I feel 
that the 
> > leadership is obliged to do everything possible to facilitate the 
> holding of 
> > sessions elsewhere. You said you would let registrants and 
attendees know 
> > about alternative arrangements. That would be good. For example, 

you could 
> > perhaps publish and distribute a flier with the alternative 
sessions, and 
> > instructions as to how to get to the alternative site. Perhaps 

there are 
> > other ways to assist this process as well. For example, several 

years ago, 
> > when the OAH had a similar labor situation at their annual meeting 
in St. 
> > Louis, they provided transportation for their members from the downtown 
> area 
> > where most of them were staying to the changed convention site (at the 
> > University of St. Louis). If there is an "alternative site" for us 
(e.g. at 
> > the University of San Francisco), perhaps the APA could provide some 
> > transportation (e.g. a shuttle) to that site. 
>> 

> > It seems to me, in addition, that the Executive Board should now make 
> > available to the membership the list of hotels published by the 

union that 
> > are acceptable to the union, in order to facilitate members who do 



not wish 
> > to stay at the St. Francis finding alternative lodgings. 

> > Lawrence Blum 
> > Professor of Philosophy 
> > University of Massachusetts, Boston 
> > (scheduled participant in "author/critics" session at Pacific APA) 
> > (member of APA Inclusiveness Committee) 

> > Apa-inclusive mailing list 
> > Apa-inclusive@UDel.Edu 
> > lmp:ih~del.ed~!mai~mar~i~is~ir~olapaoinc~s~,-e 
>> 
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BASKETBALL CHAMPIONSHIP 
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LSU (29-2) 
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Oklahoma (17-12) 
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Penn St. (19-10) 4 

30 min. fog. ESPN2* 

Liberty (24-6) 13 

Georgia (22-9) 
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Texas (21-8) 3 
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Boston College(19-9) 7 

30 rain. fog. ESPN 

Houston (21-8) 10 

Duke (28-4) 2 

Sun. Noon ESPN2 
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Sun. 7 p.m. ESPN2 
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Mon. March 21 
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Chattanooga, Tenn. 
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TEMPE REGIONAL 

Tempe, Ariz. 
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Indianapolis 

April 3 

Indianapolis 

April 5 

NATIONAL CHAMPION 

PHILADELPHIA REGIONAL 

Philadelphia 

March 27 & 29 

Indianapolis 

April 3 

KANSAS CITY REGIONAL 

Kansas City, Mo. 

March 27 & 29 
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* Indicates games available on ESPNU. 
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From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Monday, March 21, 2005 12:35 PM 

Boxill, Bernard R <brboxill@email.unc.edu> 

Service 

Jan’s Service.doc 

I’ve attached what I can remember! 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Monday, March 21, 2005 10:24 PM 

Sherrell McMillan <sdmcmill@mail.uncaa.unc.edu> 

Re: The Terry Schiavo Case 

Hi Sherrell, 
I have actually discussed this case in my classes for the past 7 years!! 
Clearly the case is complicated, and if you have been following the case 
on TV most of them have been mentioned. But here are a few: 

1. Person’s autonomy. A person should have the fight to decide the 
major issues of their life. She, by all accounts, made it clear she did 
not want to be "hooked up on any tubes." 

2. Utiliarian concerns: We have the technology to keep people "alive" 
for a very long time in any kine of vegetative state. Is this really 
the best use of medical technology when we cannot afford medical care 
for productive people, including children. Her treatment-just to keep 
her alive--not the feeding tube, but the round of clock care--costs $$. 
Is she benefiting from this? 

3. Playing God! Are we not playing God here? Conservatives often 
complain that the medical community is playing God when they do stem 
cell research, cloning, etc. Isn’t this a clear case of "playing God"? 
Without our technology, she would have died long ago--15 years ago. If 
on the other hand they are hoping for a miracle through technology, then 
we are granting free reign. But can we really set our policies by 
hoping for a miracle? If she is indeed brain dead, then technology 
would have to be such as to create a new brain for her. 

Now of course one of the questions is whether she is brain dead. That 
would seem to me to be the only question here. If she is, then the above 
considerations hold. If not, then the above considerations still hold, 
but the major premise changes. 

HOPe this helps--you’ve already likely considered these concerns. There 
are others, but these are the main ones. 

Jan 

Jan Boxill, Ph.D. 
Senior Lecturer and Associate Chair 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Phone: 919-962-3317 
Email: j mboxill@email.unc.edu 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Tuesday, March 22, 2005 7:58 AM 

Hill, Thomas E Jr <thill@email.unc.edu> 

[Fwd: [FEAST] Philosophers for Justice] 

........ Original Message ........ 
Subject: [FEAST] Philosophers for Justice 
Date: Tue, 22 Mar 2005 00:34:17 -0800 
From: "Dr. Laurie Shrage" <ljshrage@CSUPOMONA.EDU> 
Reply-To: Feminist Ethics and Social Theory <FEAST@LSV.UKY.EDU> 
To: FEAST@LSV.UKY.EDU 

Dear Colleague: 
This message is going out to about 100 people who either expressed 
support for the San Francisco Hotel Workers or contacted me directly, or 
who I was asked to add by someone else. 

Here are a few follow up items about what is happening this week. 

(1) Local 2 is planning to picket the Westin St. Francis this Wednesday, 
the opening day of the conference, from 4:00-5:00 pm. Philosophers are 
warmly invited to join the picket line. There will be signs with slogans 
such as "Philosophers for Justice" and "Philosophers Support SF Hotel 
Workers" for you to carry. It is possible that there will also be a 
union picket on Friday--I will send an update on this as soon as I have 
it. The union will also have members leafleting at the hotel entrances 
at other times, asking people to honor the boycott. 

If the union does not organize a Friday picket at the St. Francis 
(remember, there are 13 other hotels it is also protesting and union 
members participate on their spare time), it has been suggested to me 
that APA members might want to organize their own picket on that day. If 
I get positive feedback on this idea, we will try to do it. 

(2) It was not possible to pursue Mark Lance’s idea and organize an 
event in Union Square. However, since my last email, several sessions 
have been moved out of the St. Francis to other locations. On Wednesday 
and Thursday, the Society of Women In Philosophy has organized sessions 
at the Sir Francis Drake (a non-boycotted union hotel across the street 
from the St. Francis). The Thursday schedule is posted here: 
http:l~1w.ww.apa.udel.edu/a~oven~a~ce/dr~kesite.asE. Hopefully the 
Wednesday schedule will be posted soon too. If you would like a copy, 
let me know and I will forward it to you. I would, however, like to draw 
your attention to the following Wednesday session in which I will be 
participating: 

Sir Francis Drake Hotel 
450 Powell Street 

Philosophers for Justice 

8:00 -10:00 p.m. 
Tudor A 

Chair: Nancy Zeigler (University of San Francisco) 
Speakers: 

Kelly Dugan (UNITE HERE Local 2 Boycott Coordinator) 
"The Hotel Labor Dispute in San Francisco" 



Phil Gasper (Notre Dame de Namur University and member, National Writers 
Union) 
"On the Morality of Not Crossing Picket Lines" 

Laurie Shrage (California State Polytechnic University, Pomona and 
member, California Faculty Association) 
"Which Side Are You On, APA?" 

The Society for Gay and Lesbian Philosophy has also moved its session to 
another hotel on Thursday: 
h~p:llwww, apaa~dek e&~la-pa ,over~a~cefmaxwellsite. as]2. 

On Friday and Saturday, there is an alternative program of meetings at 
the University of San Francisco: 
http :i/www. apa.udek edu/apa/~,overna~cela~temativepacil~cmeeting~as~. 

Please forward this information widely. These alternative sessions mean 
that there is even less reason for philosophers to violate the boycott 
of the St. Francis. 

(3) If you wish to make a donation to Local 2’s Solidarity Fund, the 
union sent me the following information: 

"There is still an active fund, as folks still regularly come to the 
union for help with evictions, 
mortgages etc. Checks can be made out to: Local 2 Solidarity Ftmd, 209 
Golden Gate, San Francisco, CA 94112." 

Best wishes, 
Phil Gasper 

P.S. If you will not have access to email and want to contact me when 
you are in SF, I canbe reached at 510-895-5704 or 650-508-3732. 

Jan Boxill, Ph.D. 
Senior Lecturer and Associate Chair 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Phone: 919-962-3317 
Email: j mboxill@email.tmc.edu 



== X:: Click here for our advertiser 

Sanjay Gupta 
Dr. Sanjay Gupta is senior medical correspondent for the 

health and medical unit at CNN. Gupta, a practicing 

neurosurgeon and an assistant professor of 

neurosurgery, plays an integral role in the network?s 

medical coverage, which includes daily packages, the 

half-hour weekend show Weekend House Call with Dr. 

Sanjay Gupta and coverage of breaking medical news. 

Based in Atlanta, he also co-hosts Accent Health for 

Turner Private Networks, provides medical segments for 

the syndicated version of ER on TNT, contributes health 

news stories to CNN.com and writes a column for TIME 

magazine. 

Guptajoined CNN in the summer of 2001 and became 

part of the network team covering the Sept. 11 attacks in 

NewYork City. Breaking news about anthrax and its deadly== 

effects highlighted Gupta?s coverage. 

In 2003, Gupta spent time in Iraq and Kuwait, reporting on 

various medical aspects of escalating tension with Iraq. 

During "Operation Iraqi Freedom," Gupta reported as an 

embedded correspondent with the U.S Navy?s medical iI 
unit, the "Devil Docs." He provided viewers with exclusive i 

reports from points along the unit’s travel to Baghdad and = 

provided live coverage from a desert operating room of the first operation performed during the war. Gupta 

also performed brain surgery five times. Additionally, Gupta’s coverage appeared in a one-hour CNN 

Presents documentary, and he will serve as executive producer on an upcoming TNT original movie in 

development about the unit 

Besides his battlefield medicine coverage, Gupta also reported from Kuwait immediately after a low-flying 

missile hit a Kuwaiti shopping mall 

In 2004, he traveled to the international AIDS conference in Bangkok, Thailand, where he reported on the 

pandemic for CNN/U.S., CNN International and CNN Headline News. In December 2004, Gupta was sent to 

Sri Lanka to cover the disaster and aftermath of the tsunami that took more than 155,000 lives in South Asia 

He also introduced "New You Resolution," the first installment of prime-time, health-related specials Gupta 

produces for the network Following "New You Resolution," he anchored "Life Beyond Limits," which 

explored individuals who push their bodies to extremes Gupta’s subsequent specials "The First Patient: 

Health and the Presidency" and "Are You Positive?" addressed presidential health and AIDS. His next 

special in 2005 will look at memory 

In addition to his work for CNN, Gupta is a member of the staff and faculty of the department of neurosurgery 

atthe Emory University School of Medicine in Atlanta and performs surgery weekly at Emory University 

Hospital and Grady Memorial Hospital, where he serves as chief of neurosurgery. 

Before joining CNN, Gupta was a neurosurgeon at the University of Tennessee’s Semmes-Murphy clinic, 

and before that, the University of Michigan Medical Center. He became partner of the Great Lakes Brain and 

Spine Institute in 2000 and in 1997, he was chosen as a White House Fellow? one of only 15 fellow’s 

appointed. He served as special advisor to the first lady. 

Gupta has been published in a variety of scientific journals and has received numerous accolades, 

including a National Headliner Award this year for "The First Patient"In 2003, he was named one of 

PEOPLE magazine’s "Sexiest Men Alive" and a "pop culture icon" by USA Today. He recently won the 

Humanitarian Award from the National Press Photographers Association, a GOLD Award from the National 

Health Care Communicators and a finalist honor for the International Health and Medical Media award 

known as the "Freddie." 

He is a member of several organizations, including the American Association of Neurological Surgeons, 

Congress of Neurological Surgeons, Do Something Foundation, Healing the Children Foundation, the 

Council of Foreign Relations and the Brain Foundation Gupta is also a certified medical investigator 

Gupta received his undergraduate degree from the University of Michigan and a doctorate of medicine from 

the University of Michigan Medical Center 
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From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Tuesday, April 12, 2005 2:50 PM 

rasmith@aristotle.tamu, edu 

IAPS Affiliation 

IAPS-2004-2005 Officers.doc; IAPS Constitution.doc 

Dear Robin, 
I believe Jeff Fry has contacted you about our organization, The 
International Association for the Philosophy of Sport, requesting 
affiliation with the Central Division of the APA. He forward your email 
to me to make the request. 

As President if IAPS, I am attaching you our Constitution, Mission 
Statement and Current Officers, and would like to formally request 
affiliation for our organization with the Central Division of the APA. 
I am hoping that with this IAPS can participate in the 2006 meetings. 

If you need any further information, please contact me. 

Thanks, 
Jan 

Jan Boxill, Ph.D. 
Senior Lecturer and Associate Chair 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Phone: 919-962-3317 
Email: j mboxill@email.unc.edu 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Tuesday, April 12, 2005 2:52 PM 

rasmith@aristotle.tamu, edu 

IAPS Affiliation 

Robin, 
I forgot to ask a question of you. Do you know the person I should 
contact to request affiliation for the Eastern APA? 

Thanks, 
Jan 

Jan Boxill, Ph.D. 
Senior Lecturer and Associate Chair 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Phone: 919-962-3317 
Email: j mboxill@email.unc.edu 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Tuesday, April 12, 2005 3:35 PM 

Fry, Jeffrey P. <jfry@bsu.edu> 

APA & letter 

Hi Jeff, 
I have emailed Robin Smith with all the necessary paperwork and made a 
formal request to be affiliated with the Central APA. I asked her for 
the name of the person for the EAstern APA request. 

I have also just faxed you a letter of support for your files as you 
requested. If you need anything more, or if you would like the letter 
to be more detailed, please let me know. 

Jan 

Jan Boxill, Ph.D. 
Senior Lecturer and Associate Chair 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Phone: 919-962-3317 
Email: j mboxill@email.unc.edu 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Tuesday, April 12, 2005 4:44 PM 

Fry, Jeffrey P. <jfry@bsu.edu> 

Re: APA & letter 

Indeed. I received the info for the person for the Eastern division, and 
I have also submitted the information for that one too. I have always 

wanted to do this, so THANKS so much for doing the legwork to get it 
rolling. 

Did you get the letter I faxed? 

Jan 



NOTES FROM LECTURE, MONDAY, JULY 19, 2004 

JANE ENGLISH ESSAY: "Sex Equality in Sports." 

I. Benefits of sports 

Like Janice Moulton, Jane English argues that sports are important for everyone. Sports provide 
benefits for everyone. 
English makes a distinction between basic and scarce benefits. 
Basic benefits are those that everyone has an equal right to; benefits of participating are equally 
available to all participants and their possession can be had by all. That is, my having these 
donot preclude your having them; everyone can enjoy at the same time. Examples: health, 
self-respect gained from doing one’s best, cooperation learned, chance to improve, character, fun 

Scarce benefits cannot be equally available to all. Their possession does preclude equal 
possession by others. 

Examples: fame, fortune. These are comparative 

English argues that everyone ought to have equal opportunity to basic benefits and scarce 
benefits. 

II. 

III. 

Equal opportunity: what does that mean? 
a. Formal equality: non-discrimination; sex-blind or color-blind 
b. Equal chance--equal probabilities. At least for basic benefits 
c. Equal proportional achievements for major social groups to scarce benefits. 
d. Acknowledge sex differences to insure each get equivalent benefits. 

How to achieve equal opportunity? 

Methodology: There are four perspectives from which to examine any policy. 
COMPONENTS: four interrelated parts. 
A.    Goals/Vision 

Looks at ideals or how things ought to be or should exist; involves setting goals 
and establishing principles. 

Provide access to benefits of society-for women to participate in the goods 
of society. Education, including sports, is one. 

B. Means/Strategy 
Involves looking at the means to go from C to A. How do we get there? Title IX 

C. Description/Social Reality 
Describes what exists; what is the present reality regarding women’s access and 
opportunity to participate in sports. Involves interpreting reality. Presently sports 
available to men of all body types 

D. Explanation/Analysis 
Looks at why what exists, exists as it does; involves looking at origins & reasons 
Why don’t women participate? Sports=male & male characteristics 

By using the 4-part model we can see that our disagreements may not be about the 
same aspect; allows us to go beyond simply reacting. Model helps us think 
systematically and analytically. 



IV. TITLE IX 

One means used as a means of achieving equal opportunity for women is Title IX, part of the 
Educational Amendments of 1972, which stem from the Civil Rights legislation of 1964. 
TITLE IX says: 

"No person in the United States shall, on the basis of sex, be excluded from participation 
in, be denied the benefits of, or be subjected to discrimination under any education program or 
activity receiving Federal financial assistance." 

As you can see there is no mention of sports in the statement. It applied to aspects of 
education; sports is considered as an educational activity. After its passage great strides were 
made in education and in sports participation. 

From the very beginning many opposed the passage. Has it created some problems and 
difficulties? Yes? But anytime you want to make changes people will be resistant, but that is not 
a reason to stick with the status quo of denying access or opportunities. 

Three-pron~ test for compliance: 

Proportionality Test: Demonstrate that participation opportunities for each sex are 
proportional to the student body. OR 

History Test: The school must show a history of expansion in its athletics 
program; OR 
Interests Test: Demonstrate that the interests and abilities of members of the 
underrepresented sex have been fully accommodated by the present program. 

Obviously the most difficult is the proportionality test; that is the goal. So in lieu of satisfying 
#1, a school must then satisfy #2 or #3. 

Using UNC as an example, since the student body is roughly 60% women and 40% men, 
scholarships and access must be 60% women and 40% men. This is very difficult to attain, since 
football is considered; football has 85 scholarships. No other sport comes close to this, in 
particular no women’s sport. 

So UNC fails #1, but does it satisfy either of the others. UNC has been found to satisfy #2. 
UNC has a history of trying to attain the proportionality and to provide for the interests of the 
underrepresented gender. How? By adding sports, without deleting any men’s sports. Which 
sports has UNC added in recent years? 

One source of distress with Title IX is that some schools have deleted some men’s sports in 
order to comply with Title IX. This, as you might imagine, has angered those people who are 
affected. And of course, have blamed Title IX. But Title IX DOES NOT require that men’s 
sports be dropped; it may require some creative rethinking, rather than the quick, and sure to 
anger, solution of dropping a men’s sport. 

Here are few myths and facts: 

1. Myth: funding women’s sports will bankrupt men’s sports. 



Fact: Since the enactment of Title IX, for every new dollar spent on women, two new 
dollars were spent on men. 
Myth: Woman are just not interested in sport 
Fact: In the 1970’s when Title IX was beginning to be enforced, girls’ participation in 
interscholastic sports went from 8% to 35%; intercollegiate level, it jumped to 30%. It’s 
not lack of interest, it is the lack of opportunity. 
Myth: Women’s sports are destroying men’s minor sports 
Fact: Some men’s sports are being dropped because there is not a collective resolve 
among CEOs to eliminate the excesses in football and men’s basketball programs. 
Expenditures in Div I-A show the following breakdown of men’s sports: 

Football: 57% 
Basketball: 16% 
Other men’s sports: 20% 
Other expenses: 7% 

Colleges are currently meeting the needs and interests of women in intercollegiate Myth: 
sports. 
Fact: 

Myth: 
Fact: 

a) Most universities have women’s club sports that would love to be elevated to 
intercollegiate status. 
b) At the high school level, over 2 million girls participate in interscholastic 
sports: In 1994 there were only 105, 532 participation opportunities for women in 
the NCAA. 

Most universities are close to compliance with Title IX 
These are the facts documented by the NCAA in 1992. 

Female      Male 
Participation: 29% 71% 
Scholarships 28% 72% 
Operating Budget 20% 80% 
Recruiting budget 16% 84% 

On an annual basis, male athletes receive approximately $179 million more than female 
athletes in athletic scholarship funds. 

So when you think about men and women in sports, examine your own prejudices, separate out 
your feelings from arguments. Look at analogies to this and see how you would argue. 
For example, I talked about admissions to UNC. Many people were vehemently opposed to 
allowing minorities and women into UNC for some of the same reasons people oppose Title IX. 
Arguments against allowing: Minorities and women would take away places from real, serious 
students who deserve to be here. After all they have genuine interests in education, being leaders 
of our country, etc. Bringing in others will just dilute the educational process with people who 
aren’t really interested. That’s a waste of good money! The university should accept those who 
are most qualified--have the highest SATs and GPAs. 

But does the university do this? Did they before minorities and women were admitted? 
UNC has approximately 20,000 applications each year. ALL are qualified, in the sense they all 
meet minimum requirements. We admit approx 4,000. How do we decide? Do we just go by 
SAT and GPA? 
No. Why not? Don’t we want the most qualified? The best? 
What is the first criteria? 82% of the 4,000 must be in-state. 

Doesn’t this already compromise the "most qualified" 
There is a justification, of course, but keep in mind, this is still preferential treatment. 

Other schools reserve 25% of their freshmen class for legacies. 



The point of bringing in the analogy is to look at justifications for providing more than just a 
removal of formal restrictions, but to provide equal opportunities, or equal access, or to achieve a 
goal. 



From: 

Sent: 
To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Thursday, April 21, 2005 9:27 AM 

Gucki Obler <hobler@email.unc. edu> 
[Fwd: An early surprise (fwd)] 

DSCN2791.jpg 

Jan Boxill, Ph.D. 
Senior Lecturer and Associate Chair 
Director of Undergraduate Studies 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Phone: 919-962-3317 
Email: j mboxill@email.tmc.edu 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Monday, April 25, 2005 10:51 AM 

Robin Smith <rasmith@ari stotle.tamu, edu> 

Re: IAPS Affiliation 

Hi Robin, 
Thanks so much for this confirmation. You should list me as the contact 
person until we elect a new president. 

Thanks so much. 

Jan 

Jan Boxill, Ph.D. 
Senior Lecturer and Associate Chair 
Director of Undergraduate Studies 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Phone: 919-962-3317 
Email: j mboxill@email.unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Monday, April 25, 2005 10:52 AM 

Fry, Jeffrey P. <jfry@bsu.edu> 

[Fwd: Re: IAPS Affiliation] 

Re IAPS Affiliation.msg 

Confirmation!!! I have responded to list me as contact. 

Jan Boxill, Ph.D. 
Senior Lecturer and Associate Chair 
Director of Undergraduate Studies 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Phone: 919-962-3317 
Email: j mboxill@email.unc.edu 



From: 

Sent: 

To: 

Subject: 

Robin Smith <rasmith@ari stotle.tamu, edu> 

Monday, April 25, 2005 9:41 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Re: lAPS Affiliation 

>>>>> "Jan" == Jan Boxill <jmboxill@email.unc.edu> writes: 

Jan> 
Jan> 
Jan> 
Jan> 
Jan> 

[1 <text/plain; us-ascii (7bit)>] Dear Robin, I believe Jeff 
Fry has contacted you about our organization, The 
International Association for the Philosophy of Sport, 
requesting affiliation with the Central Division of the APA. 
He forward your email to me to make the request. 

Jan> 
Jan> 
Jan> 
Jan> 
Jan> 

As President if IAPS, I am attaching you our Constitution, 
Mission Statement and Current Officers, and would like to 
formally request affiliation for our organization with the 
Central Division of the APA. I am hoping that with this lAPS 
can participate in the 2006 meetings. 

This is official confirmation that the International Association for the 
Philosophy of Sport is affiliated with the Central Division of the APA. 
I’ll be contacting you in a month or so concerning requests for program 
time at the 2006 meeting. 

Should I list you or Jeff Fry as the contact? 

With best wishes, 

Robin Smith, Secretary-Treasurer 
American Philosophical Association, 
Central Division http://aristotle.tamu.edu/-rasmith/ 
Department of Philosophy rasmith@tamu.edu 
Texas A&M University Voice (979) 845-5696 
College Station, TX 77843-4237 FAX (979) 845-0458 



From: 

Sent: 

To: 

Subject: 

About.com Today <newsissues.guide@about.com> 

Monday, April 25, 2005 2:14 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
About Today: Fit, Rich and In Love 

the I More T I ~ecia~s at Aboutocom 
from Caryn Solly, your Editor and Guide 
Not everyone’s dream is to be fit, rich and in love. But, I have tell you, I wouldn’t mind being in better shape, 
having a little more money in my pocket and sharing my life with someone I care about deeply. How can I get 
there? 

~/In the Spotlight 
How To Become Wealthy 
As a young woman with a single income and credit card debt, I didn’t think 
it was possible for me to do something like buy my own home. But it is! 
Investing for Beginners Guide Joshua Kennon’s first piece of advice is to 
change how you think about money. That nugget and others have helped 
me to pay off over 80 percent of my debt in just a few months. I can’t 
imagine where I can go from here! 
- Investing for Beginners Guide Joshua Kennon 

12 Weeks to Weiqht Loss 
A few months ago, I was hibernating for the winter by cozying on the couch 
and eating junk food. But now I’m hitting the gym several times a week and 
getting praise from my doctor for my fitness levels. Exercise Guide Paige 
Waehner’s 12 Weeks to Weight Loss helped me keep my workouts 
interesting and stay motivated. 
- Exercise Guide Paige Waehner 

A Better Re~ationshiA in 10 Weeks 
Whether your relationship is rocky or rock solid, we all have more to learn 
about happy and healthy partnerships, Take this free course, Ten Weeks to 
a Better Relationship, and rediscover what you love about being with one 
another and find new ways to celebrate it, 
- Marriage Guide Sheri & Bob Stritof 

More Topics 
More Free Emai~ Courses 
About U 

10 Reasons to $ta~ Wa~kinq 
Spring Makeover Madness 

Quiz: Do You Have A~hritis 
toms? 

A~thritis 
Bi~ Wou~d Extend Ba 

Savin~ 
U.S. Gov Infe / Resources 
Cucumber Boat Garnishes 
Home Cooking 

The New Food P~ram~d 
Pediatrics 
Meet Famous Mothers 
MotheCs Day 

Specials at About.com 
:VIDEO o Movie Reviews Home & Garden Advice New Gad ets Fashion Ti s and more! 
About.com and The New York Times bring you a complete library of video, from movie and music reviews to how-to tips. 
Today’s hottest videos are movie reviews of ’Kung-Fu Hustle’ and ’Melinda and Melinda’, music review of Mariah Carey, 
and coverage of the new satellite radio craze. Pla~ Video 

BUSINESS RESOURCE CENTER 
Do you need help launching a new business? Wish you had experts that could give you valuable business insight? 
About.com has launched a new business resource center for small businesses, which brings an incredible number of tools 
and advice into one easy-to-use resource. Sta~        our business toda~ 

Visit Related About GuideSites: 



Arts & Ente~ainment 
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Food & Drink 

Hobbies & Games 

Industry_ & Business 
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8#o~s 

Search About ! 
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Health & Fitness 

Homework Hel£ 

Magazines 

Parentin 

Teens 

Csreers 

Education 

History 

House & Home 

Monex 
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More Newsb~ers: To sign up for more free newsletters on What You Need to Know About your favorite topics, visit: 
~:/Ttalk.about.com 

You are receiving this newsletter because you subscribed to the About Today newsletter as jmboxilI@EMAIL.UNC.EDU. 
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From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Tuesday, April 26, 2005 7:37 PM 

Boxill, Bernard R <brboxill@email.unc.edu> 
[Fwd: Post tenure review next year] 

Post tenure review next year.msg 

This was meant for you!!! 
As if thre isn’t enough to do 

Jau Boxill, Ph.D. 
Senior Lecturer and Associate Chair 
Director of Undergraduate Studies 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Phone: 919-962-3317 
Email: jmboxill@email.unc.edu 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Wednesday, April 27, 2005 10:59 AM 

Gucki Obler <hobler@email.unc. edu> 
Course Summary Evaluations 

Gucki, 
Could you ~o into the Carolina Course Review and pring off summaries for 

for Spring 2004 and Fall 2004, and give them to Geoff. 
Strangely I didn’t see the big class for     Spring 2004 Phil 

thanks, 

Jan 

Jan Boxill, Ph.D. 
Senior Lecturer and Associate Chair 
Director of Undergraduate Studies 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Phone: 919-962-3317 
Email: j mboxill@email.unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Friday, April 29, 2005 9:28 AM 

Sayre-McCord, Geoff <sayre-mccord@unc.edu> 

Re: cv 

Full CV 2004.DOC 

It is attached. 

Jan Boxill, Ph.D. 
Senior Lecturer and Associate Chair 
Director of Undergraduate Studies 
Department of Philosophy 
Uni-versil?" of North Carolina 
Chapel Hill, NC 27599-3125 
Phone: 919-962-3317 
Email: j mboxill@email.unc.edu 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Thursday, July 7, 2005 1:17 PM 

Sharon Hickey <hickey@lanl.gov> 

Re: Photo from St Mike’s Girls Basketball 

Hi Sharon, 
Thanks, and what a very nice picture. We all look so "academic"! G lad 
you enjoyed the seminars; I enjoy doing them, so I am really happy when 
others enjoy them as well. 
Have a great summer, 
Jan 

Jan Boxill, Ph.D. 
Senior Lecturer and Associate Chair 
Associate Director, Parr Center for Ethics 
Director of Undergraduate Studies 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Phone: 919-962-3317 
Email: j mboxill@email.tmc.edu 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Thursday, July 14, 2005 1:49 PM 

Joan Nipper <j nipper@mail.uncaa.unc.edu> 

Re: dates 

Thanks-- and THANKS for the flowers--they’re beautiful!!! 
Jan 



QUIZ #4:    CAPITAL PUNISHMENT 

In order to not to be in violation of the honor pledge, you cannot discuss the quiz 
questions with anyone, except for Jan or      You cannot use another person’s notes on 
the topic or use internet resources outside of blackboard. You can use the following class 
resources: text book, your own notes, and the essay outlines on blackboard, plus, of 
course, whatever you recall on your own about the lectures and class discussions. 

Take Home Quiz on Capital Punishment 

**A closed-book one point bonus question will be given at the beginning of class on 
Tuesday when the take home quizzes are due. That bonus question will be collected 
with the quizzes, by 10 AM!** 

Quiz Due: Tuesday. July 19. 200~5 at the beginning of class, that means by 10 AM! 

No late quizzes will be accepted! You must turn in your own quiz and have signed on 
the pledge line. No emailed quizzes can be accepted! 



QUIZ #4 
PID: 
PLEDGE: 

NAME: 

1.     There are two main theories used in the debate about capital punishment, 
utilitarianism and retributivism. Briefly state the justification on utilitarian 
grounds. (1) 

2.     There are at least two different retributive principles, lex talionis and the 

principle of proportionality. Briefly state what each of these means and give one 
problem with each. (4) 

3.     Pojman sets out the general commonsense argument. Set this out in premise 

& conclusion form. (4) 

4.     Reiman claims the commonsense argument fails because it rests on a 
questionable premise. Which premise does he find questionable? (1) 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Tuesday, July 19, 2005 11:32 PM 

Phillip Barton <       ~gmail.com> 

Re: teaching position at UNC-G 

Hi Phillip, 
Thanks for your email. I think I might have someone who might want to 
teach the course. 
Hope all is going well with you and that teaching at UNC-G was worthwhile. 

Jan 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Wednesday, July 20, 2005 12:59 PM 

Miller, Claire <claire_miller@unc.edu> 

Re: Grant Proposal 

Full CV 2004.DOC 

Claire Miller wrote: 

Jan, 

I hope we can come up with some ideas that will be good for a grant 
proposal. 

Here are some paragraphs from my report on grants that may be of 
interest to you. You may not want to wade through 20 + pages so here 
are the excerpts. 

Claire 

National Endowment for the Humanities 
www.neh.gov 

In the past our Department frequently hosted National Endowment for 
the Humanities Summer Seminars for College and University Teachers. 

I reviewed their website and joined the NEH listserv. 

Their emphasis has shifted since we last had an NEH Summer Seminar. 
There appear to be a smaller number of seminars funded. The NEH 
emphasizes preservation of the humanities (e.g., University North 
Carolina at Greensborofi�X~s grant for the preparation of a digital 
library on slavery), and sponsors exhibitions and Landmarks in 
American History workshops. Some of their awards are reserved for 
Historically Black, Hispanic-Serving, and Tribal Colleges and 
Universities. 

Only two awards for Summer Seminars and Institutes for College and 
University Teachers are being held this summer: one for five weeks at 
Georgia State University, co-directed by Andrew Altman and Christopher 
Wellman, on Political Obligations, Democratic Legitimacy and Human 
Rights, and the other for four weeks at the University of New Mexico 
directed by Russell Goodman on Reading Emersonfi�~s Essays. 

The NEH awards a prestigious National Humanities Award. In the past it 
has sometimes gone to philosophers: John Searle, John Rawls, and other 
luminaries like Eudora Welty, Tom Wolfe, Doris Kearns Goodwin, and 
UNCfi�~s William Friday and Jacquelyn Dowd Hall. We could consider 
nominating a faculty member from our Department for this award, 
provided we are convinced of the faculty memberfi�~s distinguished place 
in the philosophic community. 

The NEH Chair Bruce Cole has an interview, published online, with a 
scholar On Learning from the Greeks. 

The deadline for the summer of 2006 seminars is past. We should start 
thinking about preparing an application for the summer of 2007. That 



deadline is likely to be March 1, 2006. The deadline process is 
extensive and requires careful preparation. 

A topic with a philosophical and a politically significant bent is 
most likely to succeed. A prominent African-American scholar, Bernard 
Boxill, directing a seminar on African-American philosophy could be 
very attractive to the NEH. We would have to begin on this early in 
the fall in order to prepare a strong application and meet the deadline. 

Another option might be David Reeve directing a seminar on how the 
ancient Greeks are relevant today. (Note the interest of the Chair of 
the NEH in this subject.) 

National Endowment for the Humanities Fellowships and Faculty Research 
Awards support individuals pursuing advanced research in the 
humanities that contributes to scholarly knowledge or to the general 
publicfi�TMS understanding of the humanities. Recipients usually produce 
articles, monographs, books on broad topics. Applicants for 
Fellowships may be faculty or they may be independent scholars. 
Applicants for Faculty Research Awards must be on the faculty at 
Historically Black, Hispanic-Service, and Tribal Colleges and 
Universities. These awards cannot be used to pay for the completion of 
dissertations; they cover periods of six to eight months ($24,000 
stipend) or nine to twelve months ($40,000). 

Deadline for 2005 awards has passed; it was March 1 to May 1, 2005. 
Guidelines for 2006 will be available later. Applications can be done 
online at                 . 

National Institutes of Health 
www.nih.gov 

The National Institutes of Health has predoctoral and postdoctoral 
fellowships available, extramural (outside NIH) and intramural (inside 
NIH). Diversity is promoted. There is a career award wizard 
(www.nih.gov/gmnts/oer.htm) available to guide the applicant through 
the process. I checked out the Social and Research Branch. Itfi�TMS 
multidisciplinary and investigates social, behavioral and ethics 
factors in genomic discoveries. Trainees work with scientists, 
clinical investigators, and bioethicists. Adrienne Martin got a 
postdoctoral NIH fellowship. Someone like Ingra Schellenberg would be 
a natural for a fellowship at NIH. 

National Science Foundation 
www.nsf.gov 

The National Science Foundation was established in 1950. It funds 
research and education in most fields of science and engineering. It 
does this through grants, and cooperative agreements to more than 
2,000 colleges, universities, K-12 school systems, businesses, and 
other research organizations in the United States. NSF receives about 
40,000 proposals each year, of which 11,000 are funded. NSF also 
receives several thousand applications for graduate and postdoctoral 
fellowships. 

The NSF, through its research, has been responsible for many 
discoveries, what it calls the Nifty Fifty. These discoveries range 
from the MRI (Magnetic Resonance Imaging), to Bucky Balls, to the 
Internet and Web Browsers, to Speech Recognition Technology. 

NSF programs related to philosophy include: 

Social, Behavioral and Economic Sciences (SBE) which incorporates: 

Cognitive Neuroscience, which seeks highly innovative and 



interdisciplinary proposals aimed at advancing a rigorous 
understanding of how the human brain supports thought, perception, 
affect, action, social processes, and other aspects of cognition and 
behavior. Jesse Prinz is collaborating with a faculty member in 
psychology at the University of Virginia, John Haight, and plans to 
submit a proposal in the coming year. Joshua Knobe is someone else 
from our Department, with interests in philosophy of mind, normative 
ethics, and cognitive science, who could be a candidate for an award 
from the National Science Foundation in the future. 

Science and Society (S & S), which considers proposals that examine 
questions that arise in the interactions of engineering, science, 
technology, and society. There are four components: Ethics and Values 
in Science, Engineering and Technology (EVS); History and Philosophy 
of Science, Engineering and Technology (HPS); Social Studies of 
Science, Engineering and Technology (SSS); and Studies of Policy, 
Science, Engineering and Technology (SPS). 

This program covers the following modes of support: 

Scholars Awards 
Standard Research Grants and Grants for Collaborative Research 
Postdoctoral Fellowships 
Conference and Workshop Awards~�~,and more besides. 

Full proposal deadlines: August 23, 2005 and February l, 2006. Jan 
Boxill worked on a Science and Society grant proposal with the 
Graduate School but it was never filed; not enough time to do what 
would have been required to submit a successful proposal. 

Science and Society seems like a natural grant opportunity for a 
department like ours with a very strong emphasis on and expertise in 
ethics. 

Research Experiences for Undergraduate (REU) supports active research 
participation by undergraduate students in any of the areas of 
research funded by the National Science Foundation. Deadlines: 
September 7, 2005 and June 7, 2006. The National Science Foundation 
wants to identify leaders. This is as important to them as the actual 
proposal. That point was made at a luncheon I attended in 2004, 
sponsored by the Graduate School, in which a representative from the 
NSF spoke and gave us tips on how to get grants and fellowships from 
the NSF. 

We should be able to find an undergraduate with a project suitable for 
funding by the NSF. REU proposals may be interdisciplinary and they 
can have an international dimension. Undergraduates must be U.S. 
citizens or permanent residents of the United States. 

I have joined a Federal government-wide listserv, which notifies me 
about forthcoming grants. It includes the NEH, NIH, NSF, among others. 

~�¢ (a suggestion) Prepare grant proposals for either the National 
Science Foundation or the National Endowment for the Humanities. Given 
our resources and the large amount of work that would be required to 
develop a successful grant proposal, we could alternate these 
nominations from year to year. The proposal for the NSF is the most 
likely this year since we already know that Jesse Prinz is considering 
such a proposal. That deadline would come about February 1, 2006. The 
year following we would prepare a grant proposal for the National 
Endowment for the Humanities (a deadline of March 1, 2007). 

There is a ~reat deal of information available online about ~rants and 



fellowships and how to get them. I like the web site of The Foundation 
Center at htt~:iit?nce~~te~iorg. The Centerfi�TMs mission is to strengthen 
the nonprofit sector by advancing knowledge abom U.S. philanthropy. 
Founded in 1956, it conducts research on trends in the field and it 
provides training on getting grants. I plan to *take an online 
orientation to The Grantseeking Process,* offered at no charge by The 
Foundation Center. This tutorial includes information on approaches to 
funding research, who gets foundation grants, and the basics of 
proposal writing. 

Jan Boxill, Ph.D. 
Senior Lecturer and Associate Chair 
Associate Director, Parr Center for Ethics 
Director of Undergraduate Studies 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Phone: 919-962-3317 
Email: j mboxill@email.unc.edu 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Wednesday,             7:39 PM 

@email.unc.edu> 

What’s up? 

Hi 
You wanted to talk with me. Is everything okay? You looked distressed. 
Feel free to call me tonight if you want to talk. 

Jail 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Saturday, July 23, 2005 12:49 PM 

Robustelli, Carlo <carlo@email.unc.edu> 
More contact info 

Cado, 
I was talking with a friend of mine who is the director an the Ethics 
Center at Oklahoma State, and he had Janet Reno there for a conference. 
I think he said he’d send me contact info, but can you see if you can 
find her contact info. 
Don’t you think this would be a great person to bring in--just as a 
speaker? I bet the law school would co-sponsor. 

thanks, 

Jan 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Saturday, July 23, 2005 12:58 PM 

gelfand@okstate, edu 

Janet Reno 

Hi Scott, 
It was great talking with you. Sounds like you and I are on the same 
page and think alike. I truly enjoyed our conversation. And you gave 
me lots of ideas, one being, Janet Reno. If you can send me her official 
contact info, I can work from that. But if you can put in a good word 
for me that would be great. 
Our website is up. If you go to parrcenter.unc.edu you’ll get it. 
I looked at yours as well which will also give me other ideas. 

Thanks so much. 
Jan 

Jan Boxill, Ph.D. 
Senior Lecturer and Associate Chair 
Associate Director, Parr Center for Ethics 
Director of Undergraduate Studies 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Phone: 919-962-3317 
Email: j mboxill@email.unc.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Saturday, July 23, 2005 6:09 PM 

Warren Fraleigh        @frontiernet.net> 

@psu.edu; @alma.edu; 

Re: jps abstracts 

Warren, 
I think this is something worth bringing to the Exec Committee and to 
the JPS editorial staff. I certainly can see the difficulties, but I 
agree that it would enhance our organization as an international 
organization. My quick thought is to have such translators on the JPS 
board. 

Jan 



Geoff Sayre-McCord 

Moral Philosophy: an Introduction using (two of) the Classics: 
a seminar for the ]nstitutefor the Arts and Humanities 

This weekend seminar is a brief introduction to moral theory. We will be 
going straight to the classics - two of the best books ever written on moral 
theory: Kant’s Grounding for the Metaphysics of Morals and Mill’s 
Utilitarianism. These two books have had an incredible impact on western 
culture. Over the seminar, however, we will be studying them not as influential 
historical documents but as living contributions to an on-going search for an 
understanding of morality. Thus, the arguments and views presented in the 
books will be our focus, not their impact through history. Our aim will be to 
understand and come to grips with the theories of morality they articulate and 
defend. 

We will be concerned primarily with two questions: (1) What is morally 
important? and (2) What is involved in answering (1)? In general, worries about 
the second question arise from worries about the first; and answers to the second 
usually commit us to answers to the first. In fact, the questions are really far 
more entangled than they are distinct. So we won’t be taking the questions in 
order; instead we will jump back and forth between the two. 

The seminar will meet for six formal sessions over two days. It is absolutely 
essential that participants do the reading in advance and come to the sessions 
with the books as well as with questions, concerns, puzzlements, counter- 
arguments... 

Schedule: 

Friday, September 9 

4:00-6:00: Session I: Mill’s Utilitarianism. 
Crucial reading: Chapter II and Chapter IV 

6:30-7:30: Dinner and conversation 

7:30-9:30: Session II: Mill’s Utilitarianism (cont’d) 

Saturday, September 10 

9:00-10:00: Breakfast 

10:00-12:30: Session III: Kant’s Grounding for the Metaphysics of Morals. 
Crucial reading: First Section and Second Section, up through 431 

12:30-1:30: Lunch and conversation 

1: 30-3: 30: Session IV: Kant’s Grounding for the Metaphysics of Morals 
(cont’d) 

Summary of Objections to Utilitarianism Considered in Chapter II ................... 3 

Mill’s Utilitarianism: Questions: Chapter II ...................................................... 5 

Mill’s Utilitarianism: Questions: Chapter IV ..................................................... 6 

Summary of Grounding for the Metaphysics of Morals; Section L ..................... 7 

Summary of Grounding for the Metaphysics of Morals; Section II .................... 9 

Kant’s Grounding: Questions .......................................................................... 14 

A taxonomy of value, with an argument ......................................................... 15 



Summary of Objections to Utilitarianism Considered in Chapter II 

Objection: "To suppose that life has (as they express it) no higher end than 
pleasure -- no better and nobler object of desire and pursuit -- they 
designate as utterly mean and groveling, as a doctrine worthy only of 
swine..." 

Response: It is those who offer this objection "who represent human nature in a 
degrading light, since the accusation supposes human beings to be capable 
of no pleasures except those of which swine are capable." Whereas, in fact, 
human beings are capable of many pleasure inaccessible to swine -- and it is 
the possibility of enjoying these pleasures that makes a human being’s life 
so much richer. Not only are these pleasures different -- more permanent 
and easier to obtain -- they are better. To see that they are better, just ask 
those who have experienced both the sort of physical pleasures available to 
pigs and the mental pleasures peculiar to humans. 

The details of this response cover pages 7-12. Mill clearly thought the objection 
worthy of careful rebuttal. 

Objection: Happiness is unavailable. 

Response: Once the connection between morals and happiness is understood in a 
reasonable way (as not involving eternal bliss, and as including prevention 
of pain), the objection is clearly false. 

Objection: If people are taught to consider happiness as the end of life, they 
would not be satisfied with the moderate share that would likely be theirs. 

Response: "When people are tolerable fortunate in their outward lot do not find 
in life sufficient enjoyment to make it valuable to them, the cause generally 
is caring for nobody but themselves. To those who have neither public nor 
private affections, the excitements of life are much curtailed, and in any 
case dwindle in value as the time approaches when all selfish interest must 
be terminated by death; while those who leave after them objects of 
personal affection, and especially those who have also cultivated a fellow- 
feeling with the collective interests of mankind, retain as lively an interest 
in life on the eve of death as in the vigor of youth and health." 

Objection: Utilitarianism sets too high a standard by requiring that people 
always act "from the inducement of promoting the general interests of 
society." 

Response: The objection rests on misunderstanding utilitarianism. Nothing in the 
theory requires that people always act from a feeling of duty. Utilitarianism 
doesn’t say the rightness of an act depends on why you perform it. "...it is a 
misapprehension of the utilitarian mode of thought to conceive it as 

implying that people should fix their minds upon so wide a generality as the 
world, or society at large." 

Objection: "Utilitarianism renders men cold and unsympathizing...it chills their 
moral feelings towards individuals... [and] it makes them regard only the 
dry and hard consideration of the consequences of actions..." 

Response: If the objection is that utilitarianism leads people not to be influenced 
by their feelings towards particular individuals in making their moral 
judgments, then it is an objection to all moral standards whatsoever that 
distinguish between the rightness of an action and the character of the 
person who performs it. If, instead, the objection is that utilitarians are 
liable to be cold and unsympathizing, then it is important to see that this is 
the fault of the person and not the fault of their being utilitarians. In fact, 
one feature of utilitarianism is that it can explain just what is wrong with 
being cold and unsympathizing -- being so reduces the over-all happiness. 

Objection: Utilitarianism is a godless doctrine. 

Response: If God is all good, and wills the happiness of His creation, then 
Utilitarianism is perfectly in line with religion. "In the golden rule of Jesus 
of Nazareth, we read the complete spirit of the ethics of utility. ’To do as 
you would be done by,’ and ’to love your neighbor as yourself,’ constitute 
the ideal perfection of utilitarian morality" (p. 17). Moreover, some theory 
or other is needed to interpret the will of God 

3 4 



Mill’s Utilitarianism: Questions: Chapter II Mill’s Utilitarianism: Questions: Chapter IV 

11. 

12. 

13. 

At the beginning of Chapter II, Mill mentions an "ignorant blunder" -- what 
is the blunder? 

What, according to the ’greatest happiness principle’, is the connection 
between right and wrong on the one hand, and good and bad on the other? 

What, according to the ’greatest happiness principle’, is the connection 
between good and bad, on the one hand, and pleasure and pain on the other? 

Whose happiness is relevant, according to Mill, when it comes to whether 
your actions are right? 

What is the Epicurean response to those who charge that utilitarianism is 
"...a doctrine worthy only of swine"? 

Mill claims that "It is quite compatible with the principle of utility to 
recognize the fact that some kinds of pleasure are more desirable and more 
valuable than others." Many people think he is wrong about this. What 
might the problem be? Think of this question as posing a challenge: show 
that utilitarianism cannot consistently acknowledge that pleasures vary in 
quality as well as quantity. 

Why and under what conditions should we think the fact that competent 
judges prefer one pleasure to another shows the two pleasures differ in 
quality? Who count as competent judges? 

According to Mill, "It is better to be a human being dissatisfied than a pig 

satisfied; better to be Socrates dissatisfied than a fool satisfied." Is he right? 

Why does he bring it up? 

What is Mill’s estimation of the hero and the martyr? 

Mill warns that one should not "confound the rule of action with the motive 

of it." What is the distinction and why is it important? 

Is Mill right that the moral quality of an action does not depend on the 
motive for which it is done? 

IMPORTANT QUESTION -- What is Mill’s response to the charge that 
utilitarianism is a godless doctrine? 

IMPORTANT QUESTION -- What, according to Mill, is the connection 
between the ’greatest happiness principle’ and other moral principles? 

1. Why is the ’greatest happiness principle’ not susceptible of ordinary prool’? 

2. What, if anything, is wrong with the argument Mill offers for thinking the 
general happiness is desirable? 

3. Suppose it is true that each person desires his or her own happiness -- why 
would that be evidence that the general happiness is desirable? 

4. Pay attention to the link between happiness and the desirability of virtue in 
and of itself. 

5. What proof does Mill offer for desirability of happiness? 

6. What’s the point of Mill’s discussion of money? 

7. Is everything desired for its own sake desired as part of happiness? 

8. How does Mill argue against the view that happiness is not the only thing 
desirable? 

10. 

What role, according to Mill, does habit play in separating the will from 
desire? 

IMPORTANT QUESTION -- According to Mill, "happiness is desirable, 
and the only thing desirable, as an end". This claim breaks neatly into two 
that are importantly different: (i) happiness is desirable as an end and (ii) 
happiness is the only thing desirable as an end. Mill offers arguments for 
each of these claims. His argument for the first claim is notorious (perhaps 
unjustifiably) as a bad argument. What is the argument and what is 
suspicious about it? Notice, by the way, that the conclusion Mill hopes to 
establish with this first argument is fairly uncontroversial -- how many 
people, after all, doubt that happiness is at least among the things that are 
good? His argument for the second claim, in contrast, is mobilized to 
defend a far more controversial claim. What is the argument for the second 
claim? (Be careful to identify in detail its structure). 

5 6 



Kant’s Grounding for the Metaphysics of Morals 

A Very briefselecKve summary 

First Section 

Kant begins the first section by distinguishing between things that are "good 
without qualification" or "unconditionally good" and things that are good, but 
only qualifiedly or under certain conditions. Although there are many things 
that fall into the second category -- everything that is good only because of its 
consequences (since its having those consequences is a condition on its being 
good) and even all but one thing that is good in itself. The one thing that is good 
without qualification, according to Kant, is (what he calls) a good will. Indeed, 
he claims, a good will is the only thing we can even imagine is good without 
qualification -- everything else being at best good only with qualification. 
Moreover, he maintains, the good will itself serves as a condition of the value of 
everything else -- something can be good only if it is (in some appropriate sense) 
compatible with a good will. In fact, "a good will seems" he claims, "to 
constitute the indispensable condition of being even worthy of happiness." (393- 
394) 

If a good will is unconditionally good then its value, Kant points out, cannot 
depend upon its having good effects. For if its value did depend on its having 
good effects it would be valuable only on the condition that it had those effects. 
Take away the effects and you would take away the source of its value. Since 
its value is (by assumption only, so far) unconditional, it must then be valuable 
even absent its having any good effects. Its value must be contained within it. 
Kant supposes that we all have at least some idea of what he is referring to in 
speaking of a good will. Loosely speaking, it is the determination to do what, in 
effect, reason requires as right period. (394-394) 

Kant recognizes that the idea that the role of reason is to make possible a 
good will rather than to help us satisfy our inclinations or make ourselves happy 
may seem highminded nonesense. So first he argues that if nature’s purpose in 
giving us reason was to help us satisfy our inclinations or desires or preferences 
or to make us happy, it would have made a big mistake. Reason is ill suited to 
the task. In any case, the best way to show that the idea is not nonsense is to 
develop it in a way that might make it intelligible and Kant sets about doing just 
that. (395-396) 

To understand what a good will is Kant turns our attention to the difference 
between a person (merely) doing her duty and her doing it because it is her duty. 
A good will finds its expression only in the latter case. Clearly, Kant points out, 
a person is not exercising a good will when she does what she knows is wrong. 
But even when she is doing what she knows to be right she will be exercising a 
good will only if she does what she does because it is right and not because, say, 
she expects some reward or happens to want to do it. A person exercises a good 
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will when, but only when, how that person acts is governed by whether so acting 
is compatible with her duty. (397-399) 

The value of the action a person performs, insofar as it is an expression of 
good will, finds its value or worth "not in the purpose that is to be attained by it" 
(i.e., not in the consequences it might produce) but in the "maxim according ot 
which the action is determined" (i.e., in the reason the agent had for acting in 
that way -- the recognition that so acting was at least compatible with duty). 
(399-400) 

But if the value of an action done from duty is found not in the 
consequences it produces but in the respect for duty it expresses then one’s duty 
must be to express that respect rather than to produce any particular effects. 
Doing one’s duty because it is one’s duty must then be a matter not of trying to 
achieve some effect but of conforming one’s will to a principle of duty (law) that 
commands respect. (400 -401) 

What sort of principle might this be which can determine the will without 
appealing to some expected consequences of acting as it requires? Kant claims 
it must be a principle that requires one act so that the reasons one has for so 
acting could themselves be principles of the will. Moral action, it turns out, is in 
a very deep sense principled action -- action done on the basis of considerations 
that could themselves stand as principles. (401-402) 

With this view in mind, Kant offers an example of a person considering 
whether or not to make a false promise. In asking oneself whether one may 
make such a promise one might be asking, Kant points out, whether so acting 
will promote one’s welfare or one might be asking whether so acting is 
compatible with duty. The first question is often tricky to answer since it turns 
on so much that might be undiscoverable. The second question, though, is more 
readily answered Kant maintains because it is really the question of whether one 
could consistently commend the considerations that would lead one to make a 
lying promise as principles that might guide everyone’s action. That we could 
not commend the considerations as principles of action, Kant holds, shows that 
acting on them is immoral, whatever the consequences might be. (402-405) 



Kant’s Grounding for the Metaphysics of Morals 
A Very briefselecKve summary 

Second Section 

The first section was given over to identifying and articulating our concept 
of duty, which demands and finds expression in a person’s having a good will 
(i.e. in her doing her duty because it is her duty rather than because she expects 
some advantage or happens to feel like it). This is a concept with which we are 
all familiar, Kant maintains. Yet, while we all have experience of this concept, 
Kant argues that the concept itself is not one we get from experience. It is, in 
his terminology, an a priori, not an a posteriori, concept. However we come to 
acquire the concept of duty, it is not by first experiencing instances of duty and 
then extracting our concept from those instances. Central to his argument is 
Kant’s observation that morality’s demands are unconditional, apply to all 
rational beings, and allow no exceptions. Whatever experiences we might have, 
he holds they couldn’t be such as to validate by themselves any such demands. 
At the same time, he points out, in order to use examples as examples of 
someone acting morally we would already have to have the concept in order to 
determine whether the cases were appropriate -- i.e., actually cases of someone 
acting morally. Thus identifying the relevant cases presupposes our already 
possessing the concept that was purportedly derived from the cases. Moreover, 
he argues, to try to defend one’s moral views by appeal to popular opinion or 
sentiment or an appeal to experience only will always result in clouded view of 
morality. (406-411) 

If moral concepts "have their seat and origin completely a priori in reason," 
though, they must be understandable wholly without appeal to aspects of the 
human condition that can be known only from experience. No doubt moral 
concepts can be applied to people and the situations they face only in light of 
specific information experience provides, but the concepts themselves must be 
comprehensible independent of knowledge provided by experience. (412) 

In order, then, to understand moral concepts conceived as applying to all 
rational beings regardless of their particular and contingent circumstances, the 
place to start (Kant holds) is with the concept of a rational being. The 
distinctive and defining features of rational beings, according to Kant, is their 
capacity to act as they do because of their "conception of laws" -- that is, their 
capacity not merely to be pushed around by forces but to act as they think they 
should (a capacity that involves being governed by their representation of some 
option as good or required). In a perfectly rational being, the representation of 
something as good or required is by itself, and without resistance, sufficient for 
action. For other beings -- such as human beings -- whose rational capacities 
govern a will that might be moved by various incentives, temptations, and fears, 
the representation of something as good or required is not, by itself, sufficient 
for action. In such beings, the determination by their reason that some option is 

good or required presents itself as a kind of command -- as the judgment that 
they ought to act accordingly (even if they want not to). (412-414) 

Importantly, one’s judgments that one ought to act in one way or another 
fall into two different categories. Sometimes the grounds one has for judging 
one ought so to act depend upon certain conditions being satisfied, so that the 
imperatives are hypothetical or conditional -- their practical force (i.e. their 
implications for action) depends upon the conditions in fact being satisfied. (The 
relevant conditions, it turns out, are that one has adopted a particular end or 
purpose.) Other times, the grounds one has for judging one ought so to act 
depend on nothing contingent, so that the imperatives are categorical -- their 
practical force (i.e. their implications for action) is unconditional and so not 
dependent on the hypothesis that certain conditions are satisfied. As various 
hypothetical imperatives make clear, the judgments at issue here need not be 
moral in their ground or upshot. One might, for instance, judge that one ought 
not take another bite of the cake (despite the temptation) on the ground that one 
has decided to lose weight and foregoing such pleasures is a necessary step to 
achieving one’s purpose. One needn’t think one has a moral duty to lose weight, 
nor a moral duty not to eat given that one has decided to lose weight, even as it 
is clear that eating under such circumstances -- unless one abandons the diet -- 
would be irrational. Hypothetical imperatives in effect represent some action as 
good or required on that condition that one has some purpose, where the purpose 
is one that is, from the point of view of rationality, optional. Categorical 
imperatives, in contrast, in effect represent some action as good or required 
unconditionally. (414-415) 

Hypothetical imperatives can be divided into those that are ’problematic’ 
and those that are ’assertoric’ depending upon whether the purpose in play is one 
that merely might be adopted or is one that has actually been adopted. Among 
the assertoric hypothetical imperatives, according to Kant, is the imperative that 
one act prudently (since doing so is required in order to achieve an end he 
believes we all necessarily have -- the end of promoting our own welfare). These 
hypothetical imperatives, whether problematic or assertoric, differ significantly 
from the imperatives of morality precisely in their conditionality, in their force 
depending on people having certain purposes. Morality requires that we act in 
certain ways not as a means to achieving some further end or purpose but 
directly and unconditionally, whether or not acting as it requires happens to 
further our ends or not. (415-417) 

Against this background Kant turns to the question of how reason can 
require anything of us. What makes it true, in the case of hypothetical 
imperatives, that given certain ends or purposes it would be irrational not to act 
in a certain way? What might make it true, in the case of categorical 
imperatives, that it would be irrational not to act in a certain way regardless of 
one’s ends? (417) 
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When it comes to hypothetical imperatives, Kant thinks there is no real 
problem in explaining the irrationality. As he sees it, to adopt an end is to set 
oneself to be the cause of achieving it, and the idea of one’s being the cause of 
its achievement contains within it the idea of one’s doing whatever is necessary. 
So one cannot rationally think of oneself as the cause and not be thinking of 
oneself as taking those necessary steps. To will the end (that is, to set oneself to 
achieving it) is thus to will the necessary means. (417) As Kant puts it: "it is one 
and the same thing to conceive of something as an effect that is possible in a 
certain way through me and to conceive of myself as acting in the same way 
with regard to the aforesaid effect." This might be a helpful parallel. To think 
of oneself as a bachelor is ipsofacto to think of oneself as unmarried. The idea 
of one’s being a bachelor contains within it the idea of one’s being unmarried. 
So one cannot rationally think of oneself as a bachelor and not be thinking of 
oneself as being unmarried. To believe one is to believe the other. In neither 
case, of course, is Kant committed to denying that people sometimes fail to will 
-- or believe -- as rationality requires. Such failures are all too familiar. What 
he is trying to do is identify what the failure consists in, and his answer is that 
(outside of morality) failures of practical rationality are failures to take what one 
recognizes to be the necessary steps to achieving one’s ends while not 
abandoning the ends. In the face of a hypothetical imperative, there are two 
ways to preserve one’s practical rationality: (1) take the necessary means to 
achieving the ends the give the imperative its practical force or (2) abandon 
those ends. Either is a rational response to one’s situation. What is irrational is 
retaining the end while failing to take the steps one recognizes as necessary for 
its achievement. (417-420) 

When it comes to categorical imperatives, Kant thinks the problem of 
making sense of even its possibility is a genuine challenge. Categorical 
imperatives differ from hypothetical imperatives in that, by not presupposing 
any particular ends they cannot derive their rational force from our having 
adopted those ends. Nor can we hope to discover a categorical imperative’s force 
by looking to examples because we can never be sure we have an example on 
hand and, more important, even if we did have an example, it would at most 
reveal the conditional force of the imperative. Instead of directly defending the 
force of the categorical imperative, Kant turns to the problem of identifying its 
content. What is it that reason might require unconditionally of all rational 
agents without regard to their particular ends or purposes? (420) 

In answering this question, Kant notes that the content of a categorical 
imperative must be found solely in the form of the imperative (as an 
unconditional law that applies to all) and its demand that the will conform to it. 
"Hence," he writes as if the implication were at all clear, "there is only pone 
categorical imperative and it is this: Act only according to that maxim whereby 
you can at the same time will that it should become a universal law" [p. 30; 
italics added]. More colloquially, the demand is that in whatever you do you 
should act for reasons that could serve as acceptable reasons for anyone. To 
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make an exception of oneself, to act for reasons one could not acknowledge as 
acceptable were someone else to act on them, is to act immorally. How exactly 
this specific demand is supposed to follow from the form and force of a 
categorical imperative is a matter of serious and interesting controversy. Yet the 
principle itself has struck many as capturing an important feature of morality -- 
that its demands are universal and require, in some significant sense, that we 
treat all people the same. To act immorally is, on this view, to put oneself 
"above the law" -- not the civil law of some society or other (which might, after 
all, be a deeply immoral society) but the law one’s own reason imposes upon 
one. And the immorally is found not principally in the acts one performs but, as 
Socrates emphasized, in the reasons one has for so acting. (421) 

Kant then offers four examples of immoral actions, selected in part because 
they highlight the two different ways a person might fail to be acting on a 
maxim that would meet the requirements of the categorical imperative. A 
maxim might fail by not being universalizable -- by being such that the very 
conception of it as being a law governing all is inconsistent. (We have, as Kant 
would put it, a perfect duty to refrain from acting on such maxims.) Or a 
maxim that might be universalizable might fail the requirements of the 
categorical imperative by being such that a person could not consistently will 
that the maxim be a universal law. (We have, as Kant would put it, an imperfect 
duty to refrain from acting on such maxims.) In both cases, the failure of the 
maxim is a failure of consistency in an important sense. There is no question 
that an immoral maxim can itself be perfectly consistent, after all people 
actually act on them. What is inconsistent is either (i) the conception of that 
maxim as a universal law or (ii) willing that the maxim serve as a universal law. 
Thus in testing a maxim (and so evaluating an action that might be performed on 
its basis) we can look for two kinds of inconsistency -- inconsistency in 
conception and inconsistency in willing. 

The first and second examples are supposed to be cases in which the agent 
is considering acting on a maxim that cannot consistently be conceived as a 
universal law. The third and forth examples are supposed to be cases in which 
the agent is considering acting on a maxim that can consistently be conceived as 
a universal law but that cannot consistently be willed. The difference between 
the first and third, on the one hand, and the second and the forth on the other, is 
that the former have to do with one’s treatment of oneself, while the latter have 
to do with one’s treatment of others. (421-425) 

Kant next offers some important observations concerning what could not 
serve as the source or foundation of morals. In particular, he argues, morality 
cannot legitimately be grounded merely in human nature, even as it applies to 
humans and applies in a way that is sensitive to our nature. (425-426) 

The unconditional force of the categorical imperative is explicable, Kant 
maintains, only on the supposition that it derives its authority purely from our 
capacity, as rational beings, to determine our actions by the representation of 
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certain options as required by rationally necessary laws (i.e. hypothetical and 
categorical imperatives). If those rationally necessary laws requires some action 
unconditionally, that action will be required of all rational beings (human and 
otherwise), and the actions prescribed are "objective ends" that are "valid for all 
rational beings". They will be the actions that are morally required. If, on the 
other hand, the rationally necessary laws require the adoption of some action 
only conditionally (say on the condition the agent happens to adopt some end or 
purpose) that action’s worth is derived from, and contingent on, the agent having 
adopted the end or purpose in question. And assuming the action is not 
incompatible with a morally required action it will be morally permissible. (426- 
428) 

How must we conceive of rational beings in order to make sense of their 
wills as grounds of unconditional (and conditional) value? Only, Kant supposes, 
by thinking of rational beings as ends in themselves (and not merely more or 
less useful means to achieving some end a person might adopt). The value of 
everything other than rational beings, Kant goes on to say, is conditional and, in 
particular, conditional upon the rational beings happening to value those things. 
(428) 

According to Kant, people inevitably view themselves (insofar as they are 
rational) as ends in themselves and as sources of value. Yet the reason each 
person has for viewing herself this way is equally a reason for her to value 
others similarly. So our viewing ourselves in this way commits us to viewing 
others too as ends in themselves. Thus reason requires that you "act in such a 
way that you treat hunaity, whether in your own person or in the person of 
another, always at the same time as an end and never simply as a means" (p. 
36). This is the second formulation of the categorical imperative. (429) 

Using the same four examples Kant sets out to illustrate the two different 
ways in which this formulation of the categorical imperative rules out certain 
actions as immoral. The first two examples are of actions that involve a person 
treating either himself or another merely as a means. The second two examples, 
in contrast, don’t involve a person treating someone as a mere means but do 
involve a failure actively to embraces others as ends, as beings with a worth 
beyond that conferred by their utility. (429-431) 

It is worth noting that the second formulation of the categorical imperative 
does not rule out treating people as means -- using them to help further your 
own ends. What it rules out is treating them merely as means, as if their worth 
depends solely on their serviceability. 

The over-all picture is that anything whatsoever a rational being might 
decide to do is morally permissible as long as in deciding to do it the agent is 
respecting the categorical imperative -- that is, acting for reasons the agent could 
will to be universal laws and (Kant thinks equivalently) treating all rational 
beings involved as ends and not merely means. 

Kant’s Grounding: Questions 

Chapter I: 

IMPORTANT QUESTION -- According to Kant the only thing which is 
unqualifiedly good is a good will. What is Kant’s argument for this 
position? (In thinking about this, keep in mind Mill’s claim that 
motives don’t matter.) 

What is the relation between Glaucon’s distinction between things that are 
good in themselves and things that are good because of their 
consequences relate to Kant’s distinction between things that are 
unqualifiedly good (i.e. unconditionally good) and things that are good 
only with qualification (i.e. conditionally). 

3. What argument does Kant offer for thinking that the pursuit of happiness is 
not the purpose nature has given man? 

4. What, in Kant’s view, is the connection (or conflict) between inclination and 
duty? 

5. What does Kant say of those who give to the poor because they get pleasure 
from helping others? 

Chapter II: 

1. What is Kant’s objection to deriving moral principles from examples? 

2. What sets rational beings apart from other animals? 

3. IMPORTANT QUESTION -- What is the difference between hypothetical 
and categorical imperatives? 

4. What is Kant’s objection to treating ’maximize happiness’ as the 
fundamental principle of morality? 

5. What are the three formulations of the Categorical Imperative? 

6. IMPORTANT QUESTION -- for each of the four examples: what is wrong 
with the proposed maxims? Be clear about which test each fails and 
why. 

7. Note that the Categorical Imperative says we ought never treat others 
"simply as a means." It does not rule out profiting from others as long 
as they are respected as ends in themselves. 

8. IMPORTANT QUESTION: How do these examples go? 

9. What is the difference between having a market price, a fancy price, and a 
dignity? 
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A taxonomy of value 

In the Republic, Plato suggests that things of value can be sorted into three 
exclusive and exhaustive categories: 

Those things that are good only because of what they cause or produce 
(i.e., only because of their consequences) 

Those things that are good only because of what they are like in 
themselves and not in any way because of what they cause or produce. 

Those things that are good both because of what they produce and 
because of what they are like in themselves. 

This taxonomy of value has had an incredible impact on thinking about 
value ever since. 

People have no trouble coming up with examples of things that are good 
because of what they cause or produce, but they are often suspicious of the 
suggestion that these or other things might also be good in themselves. So there 
is a temptation to think that everything that is good at all is good only because of 
what it causes or produces. 

Here is an argument for thinking that IF anything is good at all, then 
something must be good in itself (and not merely good because of what it 
produces). Keep in mind that the question is NOT whether there is anything that 
is ONLY good in itself, just whether there is something that is good not ONLY 
because of what it produces. 

The argument: 

Suppose something is good in some way. Almost no one has trouble coming 
up with things that are good in some way-- thing that enhance life, or are worth 
trading time or money for, or are worth wishing those you loved have. 

Think of some such thing. When it comes to that good thing, there are two 
possibilities: either it is good in itself, or it is good ONLY because of what it 
produces. Since the worry is that there may be nothing that is good in itself, let 
us suppose the thing in question is good ONLY because of what it produces. 
That is to say (i) that it (the thing in question) does cause something, (ii) that the 
thing it causes is good, and (iii) that the only reason the original thing is good is 
because it causes this other thing. 
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Consider the good consequence, the thing that is caused or produced by the 
thing originally in question. This second thing, which makes the first good, 
must itself be good. And it must either be good in itself or good only because of 
what it produces. Let us suppose the latter. Then it is good because it causes 
some third thing, and this third thing must be good -- otherwise the fact that the 
second causes it would not matter to the value of the second thing, and if the 
second thing produced nothing of value, and wasn’t good in itself, then the fact 
that the thing we began with, that we supposed was good, would not be good 
BECAUSE it produces the second, valueless, thing. 

The third thing, then, must be good, if the fact that it is caused by what 
came before is to explain the value of those prior things. It will have to be either 
good in itself or good ONLY because of what it produces. 

But this cannot go on for ever and make any sense. At some point there 
must be something that is good in itself. Otherwise, nothing at all could be good 
because of what it causes (that is, because of its consequences). To think nothing 
is good in itself (and so have to think also that nothing is, after all, good because 
of its consequences, because none of its consequences are actually good, is to 
have to think that nothing is good at all (since everything that is good must be 
either good in itself or good because of what it causes). This leaves us with only 
two possibilities: nothing whatsoever is good or something is good itself. 

To be convinced by this argument, of course, doesn’t require that one have 
any particular view about what it is that is good in itself. If anything at all is 
good in anyway, then something must be good in itself, but it is an open 
question just what might be good it in itself. There might be just one thing, or 
one kind of thing, or many. 

Different people have come to different views about what might be good in 
itself. Some think that feeling pleasure is good in itself (that even if nothing of 
value was caused by that feeling, to have the feeling is to have something that is 
valuable), others have thought happiness filled the bill, others have suggested 
love, still others God, or truth or beauty. 

In each case, to think of the thing in question as good in itself if NOT to 
think the thing has no good consequence, nor to think it has no consequences at 
all. It may have many consequences and they may (or may not) be good 
consequences. To think of the thing as good in itself is to think that EVEN IF it 
had no good consequences, it would be valuable. To think otherwise is to think 
that, in the absence of good consequences the thing in question would be 
valueless. 
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From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Tuesday, July 26, 2005 7:33 PM 

Nicholas Dixon <dixon@alma.edu> 

Re: iaps business 

Hi Nick, 
thanks for your email--and the "ramblings" 
Yes, we decided 1 guess that I wouldn’t give an address this year. 1’11 
send you my address asap. 
We can discuss Human Kinetics, JPS, Sage. It is interesting, and 
complicated. 

Jan 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Friday, July 29, 2005 2:32 PM 

Cudd, Ann E <acudd@ku.edu> 

Re: Invitation to speak at KU 

Hi Ann, 
This sounds good. Should I just go ahead and make plane reservations? 
Or do you do it? What airline did you see the "cheap" flight? and where 
would I fly into? 

Jan 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Saturday, July 30, 2005 12:36 AM 

Cudd, Ann E <ACUDD@mail.ku.edu> 

Re: Invitation to speak at KU 

Hi Ann, 
Thanks. I will make the plane reservations, but I would appreciate your 

making the hotel reservation for me. I presume you have a hotel near 

the university that you use. As soon as I have the flight info, I’ll 
send it to you. 

You know, of course, that Roy Williams is here, and he brought with him 

his academic advisor, Wayne Walden, who I work with. Do you know him? 

Jan 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Sunday, July 31, 2005 7:09 PM 

Robustelli, Carlo <carlo@email.unc.edu> 

[Fwd: Fellow Invitation: The Parr Center for Ethics] 

Fellow Invitation The Parr Center for Ethics.msg 

Not sure this got to you. 
Jan 

Jan Boxill, Ph.D. 
Senior Lecturer and Associate Chair 
Associate Director, Parr Center for Ethics 
Director of Undergraduate Studies 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Phone: 919-962-3317 
Email: j mboxill@email.tmc.edu 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Monday, August 1, 2005 4:16 PM 

Doug Roberts <droberts@mail.uncaa.unc.edu> 

Re: Lunch w/Baddour & Staff Development Breakfast 

I am giving a presentation at 2 on Aug 25th. 

Jan 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Tuesday, August 2, 2005 7:48 PM 

Mary Bozanic ’ @aol.com> 

info 

Website for Parr Center: parrcenter.unc.edu 
I am presently Associate Director, but this yearwill serve as Director. 
My title: President of the International Association for the Philosophy of Sport 
Award: UNC Women’s Advocacy Award 

Jan Boxill, Ph.D. 
Senior Lecturer and Associate Chair 
Associate Director, Parr Center for 
Director of Undergraduate Studies 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Phone: 919-962-3317 
Email: i~ooxill@email~uncoedu 

Ethics 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Tuesday, August 2, 2005 8:32 PM 

William T. Pardue <WP9197@students.law.miami.edu> 
Re: Law Review Article on Ethics and Large Corporations 

Hi William, 
Thanks so much for your email. Sotmds like law school and in particular 
Miami Law School was the right decision for you. Thanks also for the 
article. Interestingly we are going to have a business ethics workshop 
with the Business School in the Fall. I am in charge of this. Also, I 
am meeting regularly with Bus. School profs who teach ethics there. 
Needless to say, my summer has been less than relaxing--I have never had 
a more busy summer. I have taken on being the Director of the Parr 
Center for Ethics. I am the Associate Director, but since the Director 
will be on leave next year, I am the Director. It is a lot of work. You 
may want to check it out at: parrcenter.unc.edu 

I am hoping to get a way a week before school starts! 

I look forward to reading the article. 

Thanks again, and enjoy the experience. 

Jan Boxill, Ph.D. 
Senior Lecturer and Associate Chair 
Associate Director, Parr Center for Ethics 
Director of Undergraduate Studies 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Phone: 919-962-3317 
Email: j mboxill@email.tmc.edu 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Wednesday,              11:21 PM 

~unc.edu> 

Re: 

Hi 
I would have to see the syllabus and course description.. Who taught it 
and what department offered it? You can bring this information to me, 
or the new UG director when school starts. 

Jan 

wrote 

>Hi Dr. Boxill, 
> 

>I am a transfer student coming in as a junior in the fall fromli I 
>have a question about a transfer credit specific to Philosophy. At~ , I 
>took a class called Histories of Knowledges which was very specific to 

>philosophy and analyzing thought throughout time. Is there any class in your 

>department for which I could get credit from this class? Let me know if there 
>is anything I can do. Thanks! 

Jan Boxill, Ph.D. 
Senior Lecturer and Associate Chair 
Associate Director, Parr Center for Ethics 
Director of Undergraduate Studies 

Department of Philosophy 

University of North Carolina 
Chapel Hill, NC 27599-3125 

Phone: 919-962-3317 

Email: j mboxill@email.unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Friday, August 5, 2005 10:25 AM 

Roberts, John Thomas <jtrosap@email.unc.edu> 

Equivalence Form 

Equivalence form.doc;      doc 

Hi John, 

I can’t remember if I sent you this, but attached is a general form for 
equivalences. You can copy this on to your own letterhead. I’ve also 
attached a sample completed one. 

I’ll be sending you more stuff as I remember!!! 

Jan 

Jan Boxill, Ph.D. 
Senior Lecturer and Associate Chair 
Associate Director, Parr Center for Ethics 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Phone: 919-962-3317 
Email: j mboxill@email.unc.edu 



Department of Philosophy 

Chapel Hill Philosophy 
UNIVERSITY OF NORTH CAROLINA 

CB #3125, Caldwell Hall UNC Chapel Hill Chapel Hill, NC 

Jan Boxill 919.962.3317 jmboxill@email.unc.edu 

27599-3125 

TO: 

FROM: 

DATE: 

RE: 

NAME: 

UNDERGRADUATE ADMISSIONS 

JAN BOXILL 
Director of Undergraduate Studies 
Department of Philosophy 

February 24, 2005 

PHILOSOPHY EQUIVALENCY FOR: 

THE FOLLOWING TRANSFER COURSES HAVE BEEN APPROVED FOR UNC 
EQUIVALENCY 

COURSE SCHOOL UNC EQUIVALENCE 

PHIL PHIL 

PHIL PHIL 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Thursday, August 25, 2005 8:25 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Reli ~ with Peter Kaufman=pre-1700 

Ask John for 4 tix for FB 

Jan Boxill, Ph.D. 
Senior Lecturer and Associate Chair 
Associate Director, Parr Center for Ethics 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Phone: 919-962-3317 
Email: j mboxill@email.unc.edu 



From: 

Sent: 

To: 

Subject: 

Feminist Ethics and Social Theory <FEAST@LSV.UKY.EDU> on behalf of 
Joan Callahan <buddy@UKY.EDU> 

Sunday, September 4, 2005 6:27 AM 

FEAST@LSV.UKY.EDU 

[FEAST] Homeland Security won’t let Red Cross deliver food 

I trust everyone is paying attention to these things... 

Homeland Security won’t let Red Cross deliver food 

Saturday, September 03, 2005 
By Ann Rodgers, Pittsburgh Post-Gazette 

As the National Guard delivered food to the New Orleans convention center 
yesterday, American Red Cross officials said that federal emergency 
management authorities would not allow them to do the same. 

Other relief agencies say the area is so damaged and dangerous that they 
doubted they could conduct mass feeding there now. 

"The Homeland Security Department has requested and continues to request 
that the American Red Cross not come back into New Orleans," said Renita 
Hosler, spokeswoman for the Red Cross. 

"Right now access is controlled by the National Guard and local 
authorities. We have been at the table every single day [asking for 
access]. We cannot get into New Orleans against their orders." 

Calls to the Department of Homeland Security and its subagency, the Federal 
Emergency Management Agency, were not returned yesterday. 

Though frustrated, Hosler understood the reasons. The goal is to move 
people out of an uninhabitable city, and relief operations might keep them 
there. Security is so bad that she fears feeding stations might get ransacked. 

"It’s not about fault and blame right now. The situation is like an 
hourglass, and we are in the smallest part right now. Everything is trying 
to get through it," she said. "They’re trying to help people get out." 

Obstacles in downtown New Orleans have stymied rescuers who got there. The 
Salvation Army has two of its officers trapped with more than 200 people -- 
three requiring dialysis -- in its own downtown building. They were alerted 
by a 30-second plea for food and water before the phone went dead. 

On Wednesday, The Salvation Army rented three boats for a rescue operation. 
They knew the situation was desperate, and that their own people were 
inside, said Maj. Donna Hood, associate director of development for the Army. 

"The boats couldn’t get through," she said. Although she doesn’t know the 
details, she believes huge debris and electrical wires made passage impossible. 



"We have 51 emergency canteens on the ground in the other affected areas. 
But where the need is greatest, in downtown New Orleans, there just is no 
access. That is the problem every relief group is facing," she said. 

"America is obviously going to have to rethink disaster relief," said Jim 
Burton, director of volunteer mobilization for the North American Mission 
Board of the Southern Baptist Convention. 

The Southern Baptists, who work under the Red Cross logo, are one of the 
largest, best-equipped providers of volunteer disaster relief in the United 
States. Most hot meals for disaster victims are cooked by Southern Baptist 
mobile kitchen units. Burton is a veteran of many hurricanes. 

"Right now everybody is looking at FEMA and pointing fingers. Frankly, I 
have to tell you, I’m sympathetic. When in your lifetime have we 
experienced this? Even though we all do disaster scenario planning, we have 
to accept the reality that this is an extraordinary event. This is 
America’s tsunami, that struck and ravaged America’s most 
disaster-vulnerable city," he said. 

Because New Orleans remains under water, it is different from other cities 
where Katrina struck harder, but where relief efforts are proceeding 
normally. Agencies place workers and supplies outside disaster areas before 
storms, to move in quickly. But there are always delays, Burton said, 
because nothing is deployed until experts survey the damage and decide 
where to most effectively put relief services. 

The Southern Baptists operate more than 30 mobile kitchens that can each 
produce 5,000 to 25,000 meals daily, as well as mobile showers and 
communications trucks equipped with ham radios and cell phones. They are 
supporting refugee centers in Texas and Tennessee, and doing relief in 
Mississippi and Alabama. They have placed mobile kitchens around New 
Orleans to feed people as they come out. 

Initially they tried to drive a tractor-trailer kitchen into New Orleans 
from Tennessee. It was stopped by the Mississippi Highway Patrol because 
the causeway it would have to cross had been destroyed, Burton said. 

His agency has planned for missing bridges. The Southern Baptists’ 
worst-case planning is for reaching Memphis after an earthquake on the New 
Madrid fault, which in 1812 whiplashed at a stone-crushing 8.1 on the 
Richter scale. Burton envisions the Mississippi without bridges. 

So when state and local Southern Baptists raise money to build a mobile 
kitchen, he tells them to design it to be hoisted in by helicopter. 

After Katrina, he thought he would have to airlift a feeding unit to one 
isolated town, but a road was cleared, he said. He doubts that dropping a 
kitchen into the New Orleans’ poisoned waters, filled with raw sewage, dead 
bodies and possible industrial contaminants, would do any good. It made 
sense to prepare meals outside the area and truck them in or bring people out. 

"The most important thing is to get the people out of that environment," he 
said. 



He expects unusual problems to continue, because victims of Katrina 
flooding will need emergency food for far longer than the usual week or so. 
He’s planning on at least two months. 

Like the military, relief work requires a supply chain. Because business 
management favors just-in-time inventory, rather than stockpiling goods in 
warehouses, there isn’t a huge stock of food to draw on, he said. 

"When you go into a local area, it doesn’t take long to wipe out the local 
food inventories," he said. 

The Red Cross serves pre-packaged food, including self-heating 
"HeaterMeals" and snacks, that require no preparation. Yesterday the Red 
Cross was running evacuation shelters in 16 states, and on Thursday, the 
last day for which totals were available, served 170,000 meals and snacks 
in 24 hours. 

While emergency shelters typically empty out days after a hurricane or 
other natural disaster, in Katrina’s case they are becoming more crowded, 
Hosler said. People who had evacuated to the homes of relatives or hotels 
are moving in because they’re out of money or want to be closer to what is 
left of their homes. 

(Ann Rodgers can be reached at arodgers@post-gazette, com or 412-263-1416.) 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Wednesday, September 7, 2005 10:38 AM 

Michael Metzger <metzger@indiana.edu> 

Flight info 

joshua davis saw this flight on Orbitz.msg 

Mike, 
Here is a flight schedule that would work for your visit, which would 
work either if we did everything on Friday, or if we did Friday evening 
and Saturday morning. We are only 20 minutes from the airport, so we 
could easily finish a session at say 11 or 11 ::30 and have lunch, and 
leave campus at 12:30 to make the 2:00 flight with plenty of time. 

Let me know your thoughts. 
Thanks so much for all your help and patience. 

Jan 

Jan Boxill, Ph.D. 
Senior Lecturer and Associate Chair 
Associate Director, Parr Center for Ethics 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Phone: 919-962-3317 
Email: j mboxill@email.tmc.edu 



From: 

Sent: 

To: 

Subject: 

Orbitz Deal Detector <orbitzdealdetector@email.orbitz.com> 

Wednesday, September 7, 2005 10:28 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

joshua davis saw this flight on Orbitz 

joshua davis found this trip available for purchase on Orbitz on Wednesday, Sep. 07, 2005 

Message: This is an iteniary that Carlo asked me to look up for the speaker. 

Flight details 

from $127 per person 

($127 + $43 taxes and fees = $170") 

*Includes taxes and fees. Fares subject to change. 
Seats are limited, so don’t wait long to book. 

Fri, Oct 28 

US Airways 2462 

Depart: 9:15 am 

Arrive: 1:31 pm 

Sat, Oct 29 

US Airways 1047 

Depart: 2:05 pm 

Arrive: 5:38 pm 

Indianapolis, IN 
Indianapolis International (IND) 
Raleigh/Durham, NO 
Raleigh/Durham/R©U) 

Raleigh/Durham, NC 
Raleigh/Durham (RDU) 
Indianapolis, IN 
Indianapolis International (IND) 

Departing flight 

Returning flight 

Send me an e-mail if the 
price drops .... 

below the current 
Iowesttotalfare-- 
$159 
perperson 

to $~ total per 

person 

Travelers: 1 adult 

Other travel options 

Find flight + hotel deals for /Durham 

Com[~act Mid Size Full Size 

Find great rental car rates 
in Raleigh/Durham 

Thank you for shopping with Orbitz. 
Orbitz Customer Care 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Thursday, September 8, 2005 12:14 AM 

Miller, Claire <claire_miller@unc.edu> 

Re: NC Humanities Council and undergraduate for j ob with 

He graduated last year and is a great person and student. He is here in 

chapel Hill and will likely apply to grad school next year. 

Jan 

Claire Miller wrote: 

>Jan. What is he doing now? Why do you think he would be great? This is 
>what Buxton is going to ask me. 
> 
>Claire 

>Claire Miller 
>Department of Philosophy 
>CB# 3125 Caldwell Hall 
>The University of North Carolina 
>Chapel Hill, NC 27599-3125 
> 
>Telephone (919) 962-3313 
>Email Claire_Miller@unc. edu 
> 

>On Wed, 7 Sep 2005, Jan Boxill wrote: 
> 

> 

> 

>>Yes,           would be great. I can get contact info, but he uses the 
>>same email from before at: @email.unc.edu 
>> 

>> 

>> 

>> 

> 

> 

> 

Jan Boxill, Ph.D. 
Senior Lecturer and Associate Chair 
Associate Director, Parr Center for Ethics 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Phone: 919-962-3317 
Email: j mboxill@email.unc.edu 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Thursday, September 8, 2005 9:07 AM 

Ales Marousek <ales.marousek@upol.cz> 

Re: IAPS 

I guess I misunderstood. I thought this was for Olomouc, so I don’t have 

anything set up for me there. 

Jan 

AleL~ Marousek wrote: 

>Dear Jan 
> 
>I~’m not sure, if you underestand my question. 
>For the pre-conference program in Prague we reserved hotel (Krystal) for all 
>participants, but the accommodation in Olomouc reserve each participant on 
>your own. 
>I would like to know your hotel in OLOMOUC? 
> 
>Best 
>Ales 
> 

Original Message ..... 
>From: Jan Boxill [               e~aiLm~c~ed~] 
>Sent: Wednesday, September 07, 2005 3:41 PM 
>To: AleL~ Marousek 
>Subject: Re: IAPS 
> 
>This is what I received from Irena. So I presume the reservations were 
>made. 
>Jan 
> 

>Dear Jan, 
>I received your request from Ivo Jirasek concerning accommodation and 1 
>day of Prague programme. 
>Accommodation is no problem, you will be staying with the others in the 
>hotel Krystal. 
>Would you add a sum of 2000 CZK for all of this (included: 
>accommodation+train-ticket to Olomouc+l day program) to the whole sum 
>for the conference. 
>If you agree with this, please write me and I will tell it to Ivo Jirasek. 
>Best wishes 
>Irena Martinkova 
> 

> 

>AleL~ Marousek wrote: 
> 

> 

> 

>>Dear Jan, 
>> 

>> 

>> 

>>Can you send me the name of hotel in Olomouc, where you have reserved 
>>the accommodation. 
>> 
>>Thank you 
>> 

>> 

>> 



>>Ales Marousek 
>> 

>> 

>> 

>>Ing. Bc. Ales Marousek 
>> 
>>FTK UP 
>>Katedra kinantropologie 
>>Tr. Mfi, ru 109 
>>771 11 Olomouc 
>>tel: +420 585 636 376 
>>Fax: +420 585 636 104 
>>E-mail: ales.marousek@upol.cz <mai~o:a~es.maro~sek~po~.cz> 
>> 

>> 

>> 

>> 

>> 

>> 

> 

> 

> 

Jan Boxill, Ph.D. 
Senior Lecturer and Associate Chair 
Associate Director, Parr Center for Ethics 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Phone: 919-962-3317 
Email: j mboxill@email.tmc.edu 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Thursday, September 8, 2005 8:42 PM 

Mary Willingham <mwillingham@mail.uncaa.unc.edu> 

Re: My Daughter’s article 

The article made me cry! 
Jan 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Friday, September 9, 2005 1:06 PM 

Lawrence, Nancy A <nancyl@email.unc.edu>; Macalester Bell 
<mb2623@columbia.edu> 

Lisa’s article 

I tried to send this directly from the magazine, but I don’t think it 
worked. 
So here is the article Lisa wrote for "For Me" 

htN:/!w~.w.fom~emagazi~e.comiarticle.asp?section id=10&ar~icle id=650 

Jan Boxill, Ph.D. 
Senior Lecturer and Associate Chair 
Associate Director, Parr Center for Ethics 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Phone: 919-962-3317 
Email: j mboxill@email.unc.edu 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Monday, September 12, 2005 12:13 PM 

j irasek@ftknw.upol, cz 

Re: IAPS conference 

Do you think it is worth bringing my laptop? It would need a 
converter/adapter, etc, right? 

Jan 

Ivo JirAi sek wrote: 

>Sure, it is obvious. (At PC room.) 
>I. 

>Dne 9 Sep 2005 v 11:30, Jan Boxill napsal(a): 
> 

> 

> 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Monday, September 12, 2005 12:38 PM 

Boxill, Bernard R <brboxill@email.unc.edu> 

[Fwd: address] 

address.msg 

From Neera!!! 

Jan Boxill, Ph.D. 
Senior Lecturer and Associate Chair 
Associate Director, Parr Center for Ethics 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Phone: 919-962-3317 
Email: j mboxill@email.unc.edu 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Monday, September 12, 2005 2:08 PM 

Scott D Gelfand <scott.gelfand@okstate.edu> 

Re: Janet Reno 

Hi Scott, 

So far we have played phone tag, but I understand she is here at Duke 
this month sometime. I am going out of town tomorrow until th 20th and 
then I am going to get back on top of things ! 

We just had our inaugural dinner and it went very well. I wasn’t thrilled with the speaker I chose, Claire Gaudiani, but it went okay. 
Then we had a weekend ethics workshop this past weekend. 
Jan 

Jan Boxill, Ph.D. 
Senior Lecturer and Associate Chair 
Associate Director, Parr Center for Ethics 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Phone: 919-962-3317 
Email: j mboxill@email.unc.edu 



The University of North Carolina at Chapel Hill launched the Parr Center for Ethics at an 
inaugural dinner on September 1, 2005. The Parr Center for Ethics will serve the public 
face of the University’s commitment to ethics. It sponsors research, teaching, and 
discussion of ethical issues that are important to the university and the communities it 
serves. The Center’s goal is to promote ethical development by providing the necessary 
resources - theoretical development, empirical knowledge, and actual opportunities - to 
explore and advance our understanding of ethical issues. 

The Parr Center for Ethics was established in 2004-2005, thanks to a generous gift from 
the Gary W. Parr Family Foundation. Plans for the Center grew naturally in the fertile 
soil of the Ethics Fellows Program in the College’s Institute for Arts and Humanities 
which was begun in 1997. That program helped to consolidate a community of scholars 
from across the University, all of whose research and teaching interests are squarely in 
ethics. Capitalizing on this community, the mission of the Parr Center for Ethics mission 
is to meticulously address the palpable need for fruitful discussion and exploration of 
ethical issues. 

Check out the Center’s website for news, events, and Ethics Q&A, a place for anyone to 
submit questions they would like ethicists to consider. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Wednesday, September 21, 2005 10:40 AM 

Susanne Sreedhar <sreedhar@email.unc. edu> 

[Fwd: Fwd: job ad] 

Fwd job ad.msg 

I’m going to send you any that I think might be good for you!!! 
Jan 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Sunday, September 25, 2005 10:42 PM 

Kleinman, Sherryl <kleinman@email.unc.edu> 

Re: lunching 

No problem; my schedule is more flexible since I am not teaching this 
term. I just have tons and tons of meetings!!! 
Jan 

Sherryl Kleinman wrote: 

>hi, j 
> 

>i should find out by rues if I am available on the 4th or 6th for lunch. 
>Co-facilitators (who teach with me) will tell me when we’ll meet in 
>future. I tend to meet with them on rues or thurs sometime after 12:15. 
>Usually it’s later than 12;15, so I COULD be free for lunch, i am a 
>prisoner of their schedules! 
> 

>best, S. 
> 

> 

> 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Monday, September 26, 2005 9:39 AM 

Jackie Gorman <jwgorman@email.unc.edu> 

Re: Daughter’s article 

Thanks-- 
She also wants to go skydiving some time 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Monday, September 26, 2005 10:31 AM 

Clark, Susan C <scclark@email.unc.edu> 

Re: Info needed 

Haven’t completed it yet. 
But we will also be giving $6K to Wayne Pond, Adventures and Ideas--I’ll 
let you know this asap also. 

Jan 

Susan Clark wrote: 

Jan, 
Please send me the information on the 2nd recipient of the $5K 
research funds. 
Thanks, 
Susan 

Jan Boxill, Ph.D. 
Senior Lecturer and Associate Chair 
Associate Director, Parr Center for Ethics 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Phone: 919-962-3317 
Email: j mboxill@email.tmc.edu 



From: 

Sent: 

To: 

Subject: 

Feminist Ethics and Social Theory <FEAST@LSV.UKY.EDU> on behalf of 
Joan Callahan <buddy@POP.UKY.EDU> 

Wednesday, September 28, 2005 7:36 PM 

FEAST@LSV.UKY.EDU 

[FEAST] Application Deadline 10/15 for IU Gender Studies position 

Dear Colleagues: 

Here at Indiana University, Bloomington (the flagship campus of the IU 
system) we are nearing the application deadline for our tenure track 
assistant professor position in Gender Studies. Applications must be 
submitted and postmarked by October 15, 2005. We ask your help in 
sharing this information with colleagues on the j ob market you may know. 
We also welcome you forwarding this message to other academic listservs 
related to gender, women’s studies, GLBT lists etc. Thanks - Cindy 
Stone (stonec@indiana.edu) 

Indiana University Gender Studies Search 

The Department of Gender Studies at Indiana University - Bloomington 
announces a search for one TENURE-TRACK Assistant Professor to begin 
August 2006. For this position, we seek scholars working in 
transnational gender studies. We are particularly interested in 
candidates whose transnational research focuses on the construction of 
sexualities and genders in their global iterations. The Department 
invites applications from interdisciplinary feminist scholars who are 
actively addressing core questions of gender and sexuality through 
ambitious research agendas and energetic teaching/mentoring on the 
undergraduate and graduate levels. Applicants will be expected to 
assist in the development of the doctorate, teach core Gender Studies 
courses, and work collectively to develop the Department. Candidates 
must have prior teaching experience, preferably in Women’s or Gender 
Studies and must have their PhD by August 2006. 

The Department is in an extraordinary period of growth and we are now 
poised to inaugurate the first doctorate in Gender Studies in the 
nation. We anticipate admitting the first cohort of doctoral candidates 
in the fall of 2006. The Department currently offers a Bachelor of 
Arts, an undergraduate minor, and a PhD minor in Gender Studies. At 
present, our faculty includes seven full-time (100%) positions, and 
eight j ointly-appointed lines. Over twenty-five additional faculty at 
Indiana University are affiliated with the Department and we work 
closely with other units on campus, most notably the Kinsey Institute 
for Research on Sex, Gender, and Reproduction. Our faculty has 
remarkable breadth and we envision a unique doctoral program focusing on 
sexuality and the body as seen through multiple lenses, including 
culture/media, social structural/political economic, medical/scientific, 
and transnational/comparative perspectives. We seek to complement our 



departmental strengths in the study of sexualities; bodies and their 
technologization and medicalization; representation and cultural 
production; and feminist epistemologies. 

Indiana University is an Affirmative Action/Equal Opportunity employer 
and is committed to employing faculty who will enhance the rich 
diversity of our academic community. 

Please submit a letter of interest, detailing research agendas as well 
as teaching experience and philosophy, along with a CV and names, 
addresses, e-mails, and phone numbers of three references (please do not 
have references sent unless requested) by October 15, 2005 to the 
following address: 

Prof. Suzanna Walters 
Chairperson, Search Committee 
Indiana University, Department of Gender Studies 
Memorial Hall East, Room 130 
1021 East Third Street Bloomington, Indiana 47405 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Thursday,                  11 : 16 AM 

Anthony Weston <weston@elon.edu> 

Re: Adjunct for Spring course? 

Hi Anthony, 
, a great teacher for us, will be able to teach for you. 

She is finishing her dissertation and has no more funding from us, so 
this fits well with her area of expertise. She will email you directly 
as well for details. 
Her email is:      ~email.unc.edu 

Jan 

Anthony Weston wrote: 

>Hello Jan ... 
> 
>Last spring we had some correspondence about several UNC grad students who 
>might be interested in a course or two at Elon. We actually do have one 
>coming up for Spring , a section of Critical Thinking on T & Th 2-4, with 
>a term from February through mid-May, paying about $3600. As you know, we 
>teach Critical Thinking in a very wide-angled way, but are happy to advise, 
>share syllabi, etc. Do you have anyone who might be interested? 
> 
>Thanks as always for your help! 
> 
>Anthony Weston 
> 
>Department of Philosophy, Elon University 
>2159 CB, Elon, NC 27244 
> 336-278-5699 (oncampus, x5699) 
>2702 Spencer St, Durham, NC 27705 
> 919-401-4150 
> 

> 

> 

> ...... End of Forwarded Message 
> 

> 

> 

> 

Jan Boxill, Ph.D. 
Senior Lecturer and Associate Chair 
Associate Director, Parr Center for Ethics 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Phone: 919-962-3317 
Email: j mboxill@email.tmc.edu 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Thursday,                  11:28 AM 

@email.unc.edu> 

Elon 

Anthony already emailed me back, and he is delighted!! So you should 
email him; he is awaiting it. 

Jan 

Jan Boxill, Ph.D. 
Senior Lecturer and Associate Chair 
Associate Director, Parr Center for Ethics 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Phone: 919-962-3317 
Email: j mboxill@email.tmc.edu 



From: 

Sent: 

To: 

Subject: 

Feminist Ethics and Social Theory <FEAST@LSV.UKY.EDU> on behalf of 
Nancy Tuana <NTuana@LA.PSU.EDU> 

Thursday, September 29, 2005 12:51 PM 

FEAST@LSV.UKY.EDU 

[FEAST] Second Job Position 

The College of the Liberal Arts at Penn State invites applications for a tenure-stream appoinmaent, rank open, in its 
innovative intercollege program in science, technology, ethics, and medicine in contemporary society. Applications 
are welcome from candidates with degrees in Science, Technology, and Society or in a pertinent discipline within 
the humanities or social sciences. 

This position is part of Penn State’s, and the College of the Liberal Arts’, commitment to research, teaching, and 
outreach in the areas of science and technology policy, public health and environmental policy, and ethical inquiry in 
these fields. The successful candidate will play a central role in the expansion and development of a robust 
intercollege program designed to augment Penn State’s strengths in basic and applied fields of science and 
technology. She or he will also be involved in programs that strengthen the Rock Ethics Institute’s initiatives in the 
area of ethics and policy in science, technology, and medicine. 

The Program seeks candidates with expertise in the study of the relationship between contemporary society and 
science, medicine, and/or technology. Areas of research may include the ethical and social impact of 
biotechnology, engineering, environmental sciences, human sciences, and/or information sciences. The successful 
candidate must be able to work knowledgeably and effectively with researchers in basic and applied fields of science, 
technology, and/or medicine relevant to her or his area of specialization. 

Ph.D. required along with evidence of research strength and ability to offer a range of courses at the undergraduate 
and graduate level in the program in science, technology, medicine, and ethics in society. Please send application 
letter, full curriculum vitae, sample publications, and letters of recommendation to: 

Chair, STEMS Search Committee 
The Pennsylvania State University 

Box NT 
111 Sparks Building 

University Park, PA 16802 

Review of applications begins on November 15 and will continue until the position is filled. Penn State is 
committed to affirmative action, equal opportunity, and the diversity of its workforce. 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Thursday, September 29, 2005 10:19 PM 

Carrie McKee <cmckee@co26.younglife.org> 

Re: FW: McKee Named GC Assistant Men’s Basketball Coach 

Hi Ca rrie, 
Thanks for sharing this--and such a handsome man to boot!!! 
I thought you might like to see an article Lisa wrote for breast cancer 
awareness month for a new young women’s magazine called "For me" Here’s 
the link 

:~:iiw.ww.%m~emagazine.comiar~icle.asp?sectio~_ jd=lO&ar~icl%id=650 

Hope all is going well with you. 

Regards, 
Jan 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Friday, September 30, 2005 10:43 AM 

Calabi, Sarah <sarah.calabi@oup.com> 

Re: proposal review request from OUP-Burnor’s Applied Ethical Reasoning 

Hi Sarah, 
I thought I would have finished this by now, but if it’s okay, I’ll get 
them to you next week. It seems I always think I can get more done than 
usual. 
Jan 

Calabi, Sarah wrote: 

>Dear Jan, 
> 
>Have you had a chance to complete your review of Burnor and Raley’s 
>Applied Ethical Reasoning? We are eager to read your comments and hope 
>we can still look forward to receiving them. 
> 

>Best, 
>Sarah 
> 

Original Message ..... 
>From: Jan Boxill 
>Sent: Wednesday, September 07, 2005 12:22 PM 
>To: Calabi, Sarah 
>Subject: Re: proposal review request from OUP-Bumor’s Applied Ethical 
>Reasoning 
> 

> 

>I haven’t yet finished it, but so far I really like the manuscript!!! 
>With luck I’ll get it done this weekend. 
> 
>Jan 
> 

>Calabi, Sarah wrote: 
> 

> 

> 

>>Dear Jan, 
>> 
>>I am writing to follow up on your review of Richard Bumor and Yvonne 
>>Raley’s Applied Ethical Reasoning. We hope that we can still look 
>>forward to your comments. Thank you very much. 
>> 

>>Best, 
>>Sarah 
>> 

>> 

>> ..... Original Message ..... 
>>From: Jan Boxill [               e~ail.ux~c.ed~] 
>>Sent: Thursday, July 14, 2005 10:42 AM 
>>To: Calabi, Sarah 
>>Subject: Re: proposal review request from OUP-Bumor’s Applied 
>> 

>> 

>Ethical 
> 

> 

>>Reasoning 
>> 



>> 

>>Hi Saral~ 
>>Regular mail is fine, and yes just send it to the Departmental 
>> 

>> 

>address 
> 

> 

>>on my signature. 
>> 
>>Jan 
>> 

>> 

>> 

>> 

>> 

>> 

> 

> 

> 

Jan Boxill, Ph.D. 
Senior Lecturer and Associate Chair 
Associate Director, Parr Center for Ethics 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Phone: 919-962-3317 
Email: j mboxill@email.unc.edu 



From: 

Sent: 

To: 

Subject: 

Ilana Nunn <inunn@nba.com> 
Friday, September 30, 2005 10:57 AM 

ARE YOU KIDDING??? 

This article at: http:llwww.cnn.coml2OO51POLITICSlO913OIbennett.commentslindex.html 

Bennett under fire for remarks on blacks, 
crime 
WASHINGTON (CNN) -- Congressional Democrats blasted former Education Secretary William Bennett on 
Thursday for saying that aborting "every black baby in this country" would reduce the crime rate, and 
demanded their Republican counterparts do the same. 

"This is precisely the kind of insensitive, hurtful and ignorant rhetoric that Americans have grown tired of," said Rep. Bobby Rush, D-Illinois. 

Bennett, who held prominent posts in the administrations of former presidents Ronald Reagan and George Bush, told a caller to his syndicated radio talk show 

Wednesday: "If you wanted to reduce crime, you could -- if that were your sole purpose -- you could abort every black baby in this country and your crime rate 

would go down. 

"That would be an impossibly ridiculous and morally reprehensible thing to do, but your crime rate would go down," he said. 

House Minority Leader Nancy Pelosi, D-California, called on President Bush to condemn the comments by Bennett, who was anti-drug chief in Bush’s father’s 

administration. 

"What could possibly have possessed Secretary Bennett to say those words, especially at this time?" Pelosi asked. "What could he possibly have been 

thinking? This is what is so alarming about his words." 

Bennett stood by his comments Thursday night. 

"1 was putting forward a hypothetical proposition. Put that forward. Examined it. And then said about it that it’s morally reprehensible. To recommend abortion of 

an entire group of people in order to lower your crime rate is morally reprehensible. But this is what happens when you argue that the ends can justify the 

means," he told CNN. 

"I’m not racist, and I’ll put my record up against theirs," referring to Pelosi and other critics. "I’ve been a champion of the real civil rights issue of our times -- 

equal educational opportunities for kids." 

"We’ve got to have candor and talk about these things while we reject wild hypotheses," Bennett said. 

"1 don’t think people have the right to be angry, if they look at the whole thing. But if they get a selective part of my comment, I can see why they would be angry. 

If somebody thought I was advocating that, they ought to be angry. I would be angry." 

"But that’s not what I advocate." 

Asked if he owed people an apology, Bennett replied, "1 don’t think I do. I think people who misrepresented my view owe me an apology." 

Bennett served as Reagan’s chairman of the National Endowment for the H umanities from 1981-1985 and secretary of education from 1985-1988. From 1989- 

1990, he served as "drug czar" in the administration of the elder Bush. 

Rush called on "my friends, the responsible Republicans" to rebuke the former Cabinet official by backing a House resolution condemning his remarks as 

"outrageous racism of the most bigoted and ignorant kind." 



"Where is the indignation from the GOP, as one of their prominent members talk about aborting an entire race of Americans as a way of ridding this country of 

crime?" asked Rush, a former Black Panther. "How ridiculous! How asinine! How insane can one be?" 

He called instead for "aborting" Republican policies "which have hurt the disadvantaged, the poor, average Americans for the benefit of large corporations." 

Senate Minority Leader Harry Reid said he was "appalled" by Bennett’s remarks. 

"The Republican Party has recently taken great pains to reach out to the African-American community, and I hope that they will be swift in condemning Mr. 

Bennett’s comments as nothing short of callous and ignorant," said Reid, D-Nevada. 

And Bruce Gordon, president and CEO of the National Association for the Advancement of Colored People, demanded an apology from Bennett and the Salem 

Radio Network, which airs his radio program. 

"In 2005, there is no place for the kind of racist statement made by Bennett," Gordon said in a written statement. "While the entire nation is trying to help 
survivors, black and white, to recover from the damage caused by Hurricanes Katrina and Rita, it is unconscionable for Bennett to make such ignorant and 

insensitive comments." 

A man who answered the phone at the network said no one would be available to comment until Friday. 

Bennett’s 1993 repackaging of traditional morality tales, "The Book of Virtues," became a bestseller, and Bennett became a popular lecturer on moral issues. 
But in 2003, stung by news reports that he had lost millions of dollars in Las Vegas and Atlantic City over the last decade, he publicly renounced gambling and 

vowed to stay away from the slots from then on. 

He is a Fox News contributor and chairman of "Americans for Victory over Terrorism," which his Web site calls "a project dedicated to sustaining and 
strengthening public opinion as the war on terrorism moves forward." 

ILANA NUNN 
NBA Basketball Communications 
Olympic Tower, 645 Fifth Avenue 
New York, NY 10022 
Direct: (212) 407-8726 
inunn@nba.com 
inunn@vzw.blackberry.net 



From: 

Sent: 

To: 

Subject: 

Jerry Gaus <gaus@ppe-j ournal.org> 

Friday, September 30, 2005 12:32 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Help? PS 

Sorry to fil your box? I’m afraid I put the old return address on this! 

Jan: 

I think you told me what my personal id number was. Or maybe it was Gucki? Unfortunately, all that stuff is in 
limbo on the Tulane servers. Could you give it to me again? Or tell me where I could get it? 

Cheers, 

jerry 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Friday, September 30, 2005 2:02 PM 

Jerry Gaus <gaus@ppe-j ournal.org> 

Re: Help? PS 

Here is your PID: 

Jan 

Jan Boxill, Ph.D. 
Senior Lecturer and Associate Chair 
Associate Director, Parr Center for Ethics 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Phone: 919-962-3317 
Email: j mboxill@email.unc.edu 





From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Sunday, October 2, 2005 4:54 PM 

Calabi, Sarah <sarah.calabi@oup.com> 

Re: proposal review request from OUP-Burnor’s Applied Ethical Reasoning 

Review-Oxford MS.doc 

Sarah, 
I have finally completed my review of the manuscript of Applied Ethical 
Reasoning by Richard Burnor and Yvonne Raley. Attached are my comments. 
I hope they are helpful in making your decision and that they are not 
too late. 

I apologize for taking more time that I had anticipated. 

Regards, 

Jan 

Jan Boxill, Ph.D. 
Senior Lecturer and Associate Chair 
Associate Director, Parr Center for Ethics 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Phone: 919-962-3317 
Email: j mboxill@email.tmc.edu 



Department of Philosophy 

Chapel Hill Phil0sophy 
UNIVERSITY OF NORTH CAROLINA 

CB #3125, Caldwell Hall UNC Chapel Hill Chapel Hill, NC 

Jan Boxill 919.962.3317 jmboxill@email.unc.edu 

27599-3125 

REVIEW OF: APPLIED ETHICAL REASONING 
AUTHORS: Richard Burnor and Yvonne Raley 

GENERAL COMMENTS: 

When I first started to read the manuscript I found it slow going, perhaps because I had certain 
expectations of what I thought it should be or because of what I thought it was going to be. But 
when I put it aside and went back to it, putting my preconceived ideas aside, I found it to be a 
very thorough and engaging. Most Applied Ethics textbooks start out with primary sources, 
Socrates, Plato, Kant, Mill, Hume, etc, and students often get turned off because they don’t see 
the context. It requires the instructor to fill in a great deal. This is fine to some extent, but in 
talking with my colleagues we have found this to be difficult in that it requires more than just 
lectures, but handouts to explain how these are important for practical and applied ethics. Most 
of us use James Rachels’ Elements of Moral Philosophy to supplement our Applied Ethics 
Readers. Rachels’ book has been an invaluable supplement, but it doesn’t go into the depth that 
is necessary for good ethical reasoning. Burnor and Raley takes the readers where they need to 
go, and helps them work through how and why theory and principles are important. They do this 
by starting out with cases, providing a thorough understanding of the principles involved, and 
then return to cases. The case study approach is what is most valuable in teaching applied ethics, 
but it is also the most difficult. Burnor and Raley help us through the difficulties by selecting 
real cases that most readers would be familiar with, and by asking a comprehensive set of 
questions at the end which require the reader to work through the facts, the assumptions made, 
and the principles used. This way readers can construct, evaluate and analyze the arguments in 
each case. Unlike other books, understanding that ethical reasoning is a difficult and complex 
enterprise, the authors do not just gloss over either the cases or the theories; they break down the 
complexities so that anyone familiar or unfamiliar with ethics can understand. The summaries 
after each section are excellent and very helpful. 

This is a book that I would use to replace my present books, as it is comprehensive without being 
simplistic and superficial. 

[The footnotes in the beginning do not seem to be in order.] 

SPECIFIC COMMENTS: 

1. Which courses would I consider using this book? 

PHILOSOPHY 30: Applied Ethics 
This is an introductory course for first and second year undergraduates. 
Enrollment: Fall: 50 students; Spring 200 students 



2. Overall quality of the proposal and sample chapter. 

Strengths: 

Chapter One is excellent and sets the tone for why ethics and ethical reasoning is 
important. It also addresses common confusions about what people think is ethics. 
Distinguishing the various normative from non-normative claims first by explanation and 
then by a visual chart was very helpful. 

Chapter Two--Again the thoroughness, but more importantly the working through of the 
categories of values is well done and so helpful for the reader. The other sections follow 
very nicely from this. 

Summaries at the end of each section are excellent. They highlight the essentials that the 
reader needs to continue on to the next section. 

Cases--familiar and thorough. Questions at the end help give focus to the reader. The 
cases give the reader real life examples, not fictionalized creations. This makes the 
experience of ethical reasoning more important to the reader. This is very useful as 
teaching tool. 

Theories are presented clearly and comprehensively. The authors "walk you through" the 
complexities and confusions. This is also very useful as a teaching tool. 

Weakness: 
One very small point. In Chapter Two, in discussing categories of values, it would be 
useful to comment on the use of the term "ought" and what different meanings it might 
have; ought as "it would be a good thing," or ought as "a duty," or "the right thing." 

3. Table of Contents 

It is quite comprehensive. There are topics I teach in my classes that are not covered in 
the manuscript nor are there cases. Of course, no one book can cover every possible issue 
in applied ethics. IfI were to use the book, I would want to see some the following topics 
discussed: abortion, capital punishment, and hate speech. This is not to say they must 
include them, but if they feel they have cases that could be worked through in their 
method, it would enhance the book. 

As noted in "Weakness" I would include a short discussion of the different uses of term 
"ought." 

Two additions I would like to see: 
One: I would like to see a section where feminist approaches to ethics are discussed, in 
particular the ethics of care vs. the ethics of rights and cases that would elucidate this. I 
see this is proposed. 
Two: I would like to see a section where Rawls is discussed and applied to cases. 



4. Writing Style 

Given the need to work through difficult and complex material, the authors did an 
excellent job of retaining interest in the material. The summaries at the end helped a 
great deal in this as well. 

The writing is at a level that introductory students can follow without losing their way, 
and again they help this by having the summaries after each section. The sections are just 
the right length for retaining interest and information, and then with the summaries, again 
they come at just the right time. 

Competing books: 

Books I presently use: 

James Rachels: The Elements of Moral Philosophy, and 
James E. White: Contemporary Moral Problems, 6th Edition. 

What I like about this book is that it has all that I need in one book, with the exception of 
contemporary readings, which I might supplement. I could see having a reader that 
would accompany the book, although this wouldn’t be necessary. 

Other books that may compete: There are several readers but none that fit this format 
specifically. 

Adoption: 

I would definitely adopt this book for my class. Cost is always an issue. 
The only thing, as I said above, is that I might add a short reader, with contemporary 
articles. 

7 Oxford Contract 

Yes, I believe Oxford should offer a contract for this book. It presents an engaging way 
for students to understand ethics, ethical reasoning and the complexities involved in both. 

I hope my comments are helpful in making your decision. If you would like further comments, 
please let me know. 

Sincerely, 

Jan Boxill, Ph.D. 
Senior Lecturer and Associate Chair 
Associate Director, Parr Center for Ethics 
Director of Undergraduate Studies 
Department of Philosophy 





From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Monday, October 3, 2005 10:32 AM 

Calabi, Sarah <sarah.calabi@oup.com> 

Re: proposal review request from OUP-Burnor’s Applied Ethical Reasoning 

Reader’s Questionnaire-Oxford.doc 

Hi Sarah, 
Attached is the reader’s questionnaire. 
Honorarium in books. I will give you a list of books--what is the web 
address? 
You can use the address below on this email--leaving offthe titles [Sr. 
Lecturer, etc] 

Thanks, 
Jan 

>Jan Boxill, Ph.D. 
>Senior Lecturer and Associate Chair 
>Associate Director, Parr Center for Ethics 
>Department of Philosophy 
>University of North Carolina 
>Chapel Hill, NC 27599-3125 
>Phone: 919-962-3317 
>Email: j mboxill@email.unc, edu 
> 

> 

> 

Jan Boxill, Ph.D. 
Senior Lecturer and Associate Chair 
Associate Director, Parr Center for Ethics 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Phone: 919-962-3317 
Email: j mboxill@email.unc.edu 



Reader’s Questionnaire 

Please provide the following information: 

Name: Jan Boxill 

Official title and affiliation: 
Senior Lecturer and Associate Chair 
Department of Philosophy 
University of North Carolina at Chapel Hill 
Chapel Hill, NC 27599-3125 

May we reveal your identity to the author: Yes 

May the author thank you for your comments in the book’s preface: Yes 

May we quote portions of your review in publicity materials? (Naturally, we 
would choose to quote only favorable comments.) Yes 

Thank you for your help with this project. 



From: 

Sent: 

To: 

Subject: 

Attach: 

frank kirkland <fkirklan@hunter.cuny.edu> 

Monday, October 3, 2005 10:56 AM 

Fwd: Tenure Track positions at Vassar College 

Vassar~ositions,_ads_l 0-05. doc 

dear colleagues, 

hope all is well with you and yours. 

below is another j ob advertisement prior to its publication in j fp. please 
forward it to other persons you would believe interested in the position(s). 

take care. 

-frank- 

>Date: Sun, 2 Oct 2005 15:53:29 -0400 
>To: fkirklan@hunter.cuny, edu 
>From: Mitch Miller <mimiller@vassar.edu> 
>Subj ect: Tenure Track positions at Vassar College 
> 
>Dear Professor Kirkland, 
> 
>I am writing to you in your capacity as chair of the APA Committee on 
>Blacks in Philosophy. 
> 
>The Vassar College Philosophy Department will be hiring for two 
>tenure-track positions this year - one in Value Theory and the other in 
>Core Analytic philosophy. I am enclosing as attachments both of the ads 
>due to appear in the October 10 issue of Jobs for Philosophers. Both the 
>department and the college are strongly committed to affirmative 
>action. If you know of any minority scholars who are working in either 
>of these areas who might be interested in our positions, we would greatly 
>appreciate your encouraging them to apply. And if there are particular 
>candidates in these areas whom you think highly of, we would be grateful 
>if you could let us know. 
> 
>I will be happy to talk to anyone interested in the j ob about the 
>department, the college, and anything else in connection with our 
>positions that they might like to know about. I can be reached at this 
>email address or by phone at 845-437-5539 (or, too, by phone message with 
>a request to call back, at 845-437-5530). 
> 
>Thank you for whatever help you can give us. 
> 
>Appreciatively, 
>Mitch Miller 
>Chair, Philosophy Department, Vassar College 



Vassar College, Poughkeepsie, NY. Assistant Professor, tenure track, beginning 
fall 2006. 5 courses/year, all undergraduate levels. Thesis supervision. Usual 
non-teaching duties. AOS: value theory, with interests in areas such as social 
philosophy, political philosophy, international justice, and feminist theory. AOC: 
contemporary issues at the introductory level. Ph.D. prior to September 2006. 
Teaching experience preferred. Salary competitive. Vassar College is an 
Affirmative Action, Equal Opportunity Employer. Send complete dossier, 
including record of teaching evaluation and a writing sample, to Prof. Mitchell 
Miller, Chair, Philosophy Department, Box 736, Vassar College, Poughkeepsie, 
NY 12604. Deadline for applications: November 4, 2005. 

Vassar College, Poughkeepsie, NY. Assistant Professor, tenure track, beginning 
fall 2006. 5 courses/year, all undergraduate levels. Thesis supervision. Usual 
non-teaching duties. AOS: core analytic, with interests in areas such as 
philosophy of language, epistemology, metaphysics, philosophy of science, mind 
and action. AOC: formal logic at the introductory level. Ph.D. prior to September 
2006. Teaching experience preferred. Salary competitive. Vassar College is an 
Affirmative Action, Equal Opportunity Employer. Send complete dossier, 
including record of teaching evaluation and a writing sample, to Prof. Mitchell 
Miller, Chair, Philosophy Department, Box 736, Vassar College, Poughkeepsie, 
NY 12604. Deadline for applications: November 4, 2005. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Monday, October 3, 2005 1:37 PM 

Josh <j oshuat@email.unc.edu> 

[Fwd: Course Descriptions] 

Course Descriptions.msg 

Can you put this on the website--thanks, 

Jan Boxill, Ph.D. 
Senior Lecturer and Associate Chair 
Associate Director, Parr Center for Ethics 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Phone: 919-962-3317 
Email: j mboxill@email.tmc.edu 



Oxford Books: 

Burdened Virtues 
Virtue Ethics for Liberatory Struggles 
Lisa Tessman 

to Cart 
0195179153, 

The People Themselves 
Popular Constitutionalism and Judicial Review 
Larry D. Kramer 

Add to Cart 
0195169182, 

The Hidden Cost of Being African 
American 
How Wealth Perpetuates Inequality 
Thomas M. Shapiro 

to Cart 
019515147X, 



The Oxford Dictionary of Political 
Quotations 
Second Edition 

0198610335, 

The Research Process 
Fifth Edition 

0195517466 

isible Identities 
Race, Gender, and the Self 
Linda Martin Alcoff 

to Cart 
0195137353 

Setting the Moral Compass 
Essays by Women Philosophers 
Edited by Cheshire Calhoun 



to Cart 
0195154754 

Analyzing Oppression 
Ann E. Cudd 

to Cart 
019518744X [not yet published] 

The Ethics of Care 
Personal, Political, and Global 
Vir inia Held 

to Cart 
0195180992, [not yet published] 

Feminism and History of Philosophy 
Edited by Genevieve Lloyd 

Add to Cart 
0199243743, 



Sex and Social Justice 
Martha C. Nussbaum 

; ? 

.................... Add to Cart 
0195112105 



From: 

Sent: 

To: 

Subject: 

Feminist Ethics and Social Theory <FEAST@LSV.UKY.EDU> on behalf of 
Joan Callahan <buddy@UKY.EDU> 

Tuesday, October 4, 2005 9:48 AM 

FEAST@LSV.UKY.EDU 

[FEAST] Proposed Reproductive Legislation in Indiana 

This is almost beyond belief.... 
jcc 

Courtesy of Lynn Recker 

The draft of the change of the law: 
~://www.in.      islativeiintedm/committee/prelim/HFCO04.~ 

The Crime of "Unauthorized Reproduction" 

TempURL: DemocraticUnderground 
New law will require marriage as a legal condition of motherhood 

By Laura McPhee 

Republican lawmakers are drafting new legislation that will make 
marriage a requirement for motherhood in the state of Indiana, 
including specific criminal penalties for unmarried women who do 
become pregnant "by means other than sexual intercourse." 

According to a draft of the recommended change in state law, every 
woman in Indiana seeking to become a mother through assisted 
reproduction therapy such as in vitro fertilization, sperm donation, 
and egg donation, must first file for a "petition for parentage" in 
their local county probate court. 

Only women who are married will be considered for the "gestational 
certificate" that must be presented to any doctor who facilitates the 
pregnancy. Further, the "gestational certificate" will only be given 
to married couples that successfully complete the same screening 
process currently required by law of adoptive parents. 

As it the draft of the new law reads now, an intended parent "who 
knowingly or willingly participates in an artificial reproduction 
procedure" without court approval, "commits unauthorized 
reproduction, a Class B misdemeanor." The criminal charges will be 
the same for physicians who commit "unauthorized practice of 
artificial reproduction." 

The change in Indiana law to require marriage as a condition for 
motherhood and criminalizing "unauthorized reproduction" was 
introduced at a summer meeting of the Indiana General Assembly’s 
Health Finance Commission on September 29 and a final version of the 
bill will come up for a vote at the next meeting at the end of this 
month. 

Republican Senator Patricia Miller is both the Health Finance 
Commission Chair and the sponsor of the bill. She believes the new 
law will protect children in the state of Indiana and make parenting 
laws more explicit. 



According to Sen. Miller, the laws prohibiting surrogacy in the 
state of Indiana are currently too vague and unenforceable, and that 
is the purpose of the new legislation. 

"But it’s not just surrogacy," Miller told NUVO. "The law is vague 
on all types of extraordinary types of infertility treatment, and we 
wanted to address that as well." 

"Ordinary treatment would be the mother’s egg and the father’s 
sperm. But now there are a lot of extraordinary thing s that raise 
issues of who has legal rights as parents," she explained when asked 
what she considers "extraordinary" infertility treatment. 

Sen. Miller believes the requirement of marriage for parenting is 
for the benefit of the children that result from infertility 
treatments. 

"We did want to address the issue of whether or not the law should 
allow single people to be parents. Studies have shown that a child 
raised by both parents - a mother and a father - do better. So, we 
do want to have laws that protect the children," she explained. 

When asked specifically if she believes marriage should be a 
requirement for motherhood, and if that is part of the bill’s 
intention, Sen. Miller responded, "Yes. Yes, I do." 



From: 

Sent: 

To: 

Subject: 

Feminist Ethics and Social Theory <FEAST@LSV.UKY.EDU> on behalf of 
Naomi Scheman <nschema@UMN.EDU> 

Tuesday, October 4, 2005 1:31 PM 

FEAST@LSV.UKY.EDU 

[FEAST] j ob announcement 

Women’s Studies job announcement: 

Assistant Professor 
Department of Women’ s Studies 

The Department of Women’s Studies in the College of Liberal Arts at the University of Minnesota - Twin Cities 
invites applications for a feminist scholar at the rank of Assistant Professor. Candidates must show a broad, 
interdisciplinary knowledge of the field. 

The Department includes an undergraduate maj or in Women’s Studies, minors in Women’s Studies and GLBT 
Studies, and a PhD and graduate minor in Feminist Studies. The teaching load is two courses per semester, split 
between upper- and lower- division undergraduate courses and graduate courses. All faculty are expected to 
teach at least one interdisciplinary introductory course in either women’ s/gender studies or GLBT studies. 

Essential qualifications include a Ph.D. or foreign equivalent by the start date of the appointment. The field of 
the doctorate is open, but preference will be given to candidates whose doctorates are in interdisciplinary 
feminist, gender, or sexuality studies. Also essential are the promise of distinction in scholarly publication and 
promise of excellence in teaching. The area of specialization is open, but preference will be given to applicants 
who demonstrate expertise in African American, African Diasporic, Indigenous, or GLBT studies. 

Appointments will be 100%-time, tenure-track, for the nine-month academic year, beginning 28 August 2006. 
Salary is competitive. 

Applications must include a letter of application, transcript, and curriculum vitae, and three letters of 
recommendation mailed to Jacquelyn Zita, Search Committee Chair, Department of Women’s Studies, 
University of Minnesota, 425 Ford Hall, 224 Church Street SE, Minneapolis, MN 55455. Additional materials 
may be requested at a later date. To be ensured of full consideration by the search committee, applications must 
be received by December 1, 2005; later applications may be reviewed as needed. 

Nominations of outstanding potential candidates for this position are also welcome. 

The University of Minnesota is committed to the policy that all persons shall have equal access to its programs, 
facilities, and employment without regard to race, color, creed, religion, national origin, sex, age, marital status, 
disability, public assistance status, veteran status, or sexual orientation. 

Naomi Scheman, Professor of Philosophy & Women’s" Studies, University of Minnesota 

Philosophy Department, 801 Heller Hall, 271 19th Ave. S., Minneapolis MN 55455 

612-625-3430, 612-626-8380 (fax), 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Tuesday, October 4, 2005 6:58 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

wb links for intelligent design 

~:i!en.wik iwikiiIutelli 

htD :/iw~,w. origins, orgj 
~ :liwww.am.or~ 

~:/iwww.arn.or~roduct sAddeosA,,004sk.Nm 

1. *^* <#ref_~ohnson_reason_balance> Phillip E. Johnson in his book 
"Reason in the Balance: The Case Against Naturalism in Science, 
Law and Education" (InterVarsity Press, 1995), positions himself 
as a "theistic realist" against "methodological naturalism." 

"Intelligent Design is an intellectual movement, and the Wedge 
strategy stops working when we are seen as just another way of packaging 
the Christian evangelical message .... The evangelists do what they do 
very well, and I hope our work opens up for them some doors that have 
been closed." Phillip Johnson. "Keeping the Darwinists Honest", an 
interview with Phillip Johnson. In Citizen Magazine. April 1999. 

Jan Boxill, Ph.D. 
Senior Lecturer and Associate Chair 
Associate Director, Parr Center for Ethics 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Phone: 919-962-3317 
Email: j mboxill@email.tmc.edu 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Tuesday, October 4, 2005 9:59 PM 

Richard E. Finneran <refinneran@wulaw.wustl.edu> 

Re: Article of note 

Hi Rich, 
Thanks for your email and the Roberts piece. We [Bernie & I]actually 
discuss the issue of privacy and your thesis quite often. And I have 
reason to mention you quite often as well!!! We both miss seeing you. 

I’m sure Bernie your email, but for some mason his email doesn’t allow 

him to send any. We keep having someone look at it, but no one seems to 
have an answer. It works once and then the next time it says some kind 
of sending error!!! He is supposed to get a new computer this week. So 
that’s why no one gets any responses from him. 

We are working more hours than ever--as usual. I am swamped with the 
Parr Center. You can check out the Center on : parrcenter.unc.edu 
I’ve got so may things going. 

Glad you are enjoying law school. I think it suits you well. Where is 
Lee Turner-Dodge? I hope she isn’t still mad at us--i.e, me. 

Take care and thanks for emailing. It is always a pleasure to hear from you. 

Jan 

Jan Boxill, Ph.D. 
Senior Lecturer and Associate Chair 

Associate Director, Parr Center for Ethics 
Department of Philosophy 
University of North Carolina 

Chapel Hill, NC 27599-3125 

Phone: 919-962-3317 
Email: j mboxill@email.unc.edu 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Wednesday, October 5, 2005 8:55 PM 

Roz Fuse-Hall <rfuse-hall@wpo.nccu.edu> 

Football 

Hi Roz, 
Sorry we couldn’t make the dinner last week. We had a sponsored a 
speaker scheduled, Larry Blum on his book, "I’m Not a Racist But..." It 
was sponsored by the Parr Center, Stone Center and Philosophy Dept, and 
since I was in charge, I had to be there. Then on top of this, the 
Stone Center messed me up with the time, so Bernie had to speak for 45 
minutes before Blum arrived!!! It turned out okay, but I was a bit 
frazzled, and Bernie did a great job offthe cuff, being called upon 
only an hour before the program was to start. But I’m glad that Yolonda 
was able to make it. 

Football: We can’t make that this weekend either. I am just so 
overwhelmed with work, and will be on campus until 5-6 p.m. as it is. 
But let’s talk soon, as I do want to get a liaison going with our 
department and NCCU. 

Talk to you soon, 

Jan 

Jan Boxill, Ph.D. 
Senior Lecturer and Associate Chair 
Associate Director, Parr Center for Ethics 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Phone: 919-962-3317 
Email: j mboxill@email.unc.edu 



Chapel Hill Phil0s0phy 
UNIVERSITY OF NORTH CAROLINA 

Department of Philosophy CB #3125, Caldwell Hall UNC Chapel Hill Chapel Hill, NC 

Jan Boxill 919.962.3317 jmboxill@email.unc.edu 

27599-3125 

MEMORANDUM 

TO: 

FROM: 

RE: 

PHILOSOPHY DEPARTMENT TEACHING FELLOWS 

Jan Boxill, Associate Chair & Summer School Administrator 

SUMMER SCHOOL 2006 

First Session: 
Second Session: 

DATE: October 6, 2005 

May 16 - June 20, 2006 
June 22 - July 28, 2006 

Reply by Friday~ October 14 

It is time to begin planning our 2006 Summer School schedule. On the form attached, please 
indicate whether you wish to be considered for a summer teaching assignment. 

All our classes will meet five days a week for approximately five weeks. Summer School 
enrollments can be volatile and unpredictable; and Summer School will cancel classes with 
insufficient enrollment [less than 10]. So we must be careful to offer courses we think will enroll 
a sufficient number of students to allow the class to be held, and offer these at times students are 
likely to enroll. (Courses offered at the 1:15 time slot do not enroll well.) 

The stipend for graduate students with full classroom responsibility has not yet been determined; 
last year it was $4000 per course. 

We must prepare catalog copy by the end of the month and must know by then which courses we 
will offer in both summer sessions. 

If you have special problems deciding in which term you want to teach or whether you want to 
be considered for summer teaching at all, please describe your situation in a brief note or come 
talk with me. Thank you. 



SUMMER SCHOOL PREFERENCE FORM 

DATE DUE: Fridaw October 14~ 2005 

NAME: 

I would like to be considered for Summer School teaching: YES __ 

SESSION YOU PREFER? SUMMER I: 

CAN YOU TEACH EITHER? YES: 
If"no" please give a brief explanation: 

NO 

SUMMER II: 

NO: 

Please indicate which of the following courses you wish to teach and preferred times: 

Times are: 8-9:30; 9:45-11:15; 11:30-1:00; 1:15-2:45 

COURSE: PREFERRED TIME 

1st Choice        2nd 3rd 

PHIL 20 
PHIL 21 
PHIL 22 
PHIL 26 
PHIL 30 
PHIL 31 
PHIL 32 
PHIL 33 
PHIL 34* 
PHIL 37 
PHIL 38 
PHIL 39* 
PHIL 41 
PHIL 42* 
PHIL 46* 
PHIL 47* 
PHIL 56 
PHIL 58 
PHIL 64 
OTHER 

There is a slight chance that starred (*) courses taught by faculty members will have 
teaching assistants. The stipend for a teaching assistant will be $2000. 

Would you like to be considered for a TA position? Yes 
If yes, which course: 1.        2.        3. 

No 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <j mboxill@email.unc, edu> 

Thursday, October 6, 2005 3:14 PM 

Bassham, Gregory <ghbassha@kings.edu> 

Re: Basketball and Philosophy 

Hi Greg, 
I’ll get you an abstract asap-- 
The only person who comes to mind is Betsy Postow at Unlv of Tennessee 

Glad that Myles got you a paper. I know he was wanting to connect with IAPS! 

Jan 

Bassham, Gregory wrote: 

>Jan, when you get a chance, could you shoot me a brief one-paragraph 
>description of what you think you might write about in connection with 
>women’s basketball and philosophy? 
> 

>We’d like to invite one other woman philosopher to contribute, and we 
>want to be sure t)~e two essays don’t overlap. 
> 
>Incidentally, if you can suggest any women philosophers--or 
>philosophically-minded fans of women’s basketball--that we might 
>contact, that would be super. 
> 

>The book is coming along very well. So far we have 16 essays in. All are 
>excellent, including an essay on "The Beauty of the Game" by Myles Brand 
>and his wife. 
> 

>All best, 
>Greg 
> 

Original Message ..... 
>From: Jan Boxill [                mail.~mc.edu] 
>Sent: Tuesday, September 27, 2005 12:40 PM 
>To: Bassham, Gregory 
>Subject: Re: Basketball and Philosophy 
> 

>Great-I’ll get on it ASAP! ! ! 
>Jan 
> 

> 

>Jan Boxill, Ph.D. 
>Senior Lecturer and Associate Chair 
>Associate Director, Parr Center for Ethics Department of Philosophy 
>University of North Carolina Chapel Hill, NC 27599-3125 
>Phone: 919-962-3317 
>Email: jmboxill@email.unc.edu 
> 

> 

> 

Jan Boxill, Ph.D. 
Senior Lecturer and Associate Chair 
Associate Director, Parr Center for Ethics 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Phone: 919-962-3317 
Email: jmboxill@email.unc.edu 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Saturday, October 8, 2005 10:48 PM 

Boxill, Bernard R <brboxill@email.unc.edu> 

web sites 

Two websites abom glycemic index 

~://~vww.mer~dosa.com/gi~ists. h~m 
~ :/iw, ww. diabetesr~e~, comidiabete~__.%od__~die~ig_l.vcemic index.~ 

Website on tfiglycefides 

~:i7~,ww.ame~ca~fl~ea~.o l?ider~tifier:4778 



Oliphant 

COMICS - you can’t have just one! 
mm 

Mutt1 more ~tmat 

© 2005 uclick, L.L.C..C2~y~g]-~ © 2005 Uitiversal Press Syndicate 

I Home I I ~rch I ~ns I Help I Back to Top 



From: 

Sent: 

To: 

Subject: 

frank kirkland <fkirklan@hunter.cuny.edu> 

Monday, October 10, 2005 11:11 AM 

Fwd: John Jay Position 

dear colleagues, 

hope all is well with you and yours. 

below is an advertisement for an entry-level position at john jay college 
prior 
to its publication in jfp. 

please forward to anyone you believe would be interested in the position 
described 
below. 

take care. 

-frank- 

>Date: Sun, 09 Oct 2005 00:41:02 -0400 
>From: j pittman@jj ay.cuny.edu 
>Subj ect: John Jay Position 
>To: frank kirkland <fkirklan@hunter.cuny.edu> 
> 

>Frank -- 
> 
>Could you post the following j ob announcement 
>for a tenure-track position at John Jay to the 
>SSAP and APA Committee lists? 
> 
>Thanks, 
>John Pittman 
> 

> 

> 

>John Jay College of Criminal Justice/CITY UNIVERSITY OF NEW YORK, New 
>York, NY. Instructor/Assistant Professor of Philosophy, tenure track, 
>beginning Fall 2006.4-3 course load, semester system. Usual committee 
>work and non-teaching duties. We seek a researcher and teacher committed 
>to public higher education. AOS: Open, with preference for critical 
>thinking, applied ethics, legal, judicial, political, or world 
>philosophy. Salary range: Assistant Professor $35,031 - $61,000; 
>Instructor: $32,133 - $48,658. Qualifications: Ph.D. preferred; ABD 
>considered; scholarly promise and demonstrated excellence in 
>undergraduate teaching are required. Successful applicant must be 
>prepared to teach critical thinking. Applicants should send a letter of 
>application, CV, recent writing sample, three letters of recommendation, 
>sample syllabus and teaching evaluations to Professor Enrique 



>Chfivez-Arvizo, Deputy Chairperson, Department of Art, Music and 
>Philosophy, John Jay College of Criminal Justice/CUNY, 899 Tenth Avenue, 
>New York, NY 10019. Completed applications must reach the Department by 
>30 November 2005 for proper review. Faxed/e-mailed materials will NOT be 
>accepted. The department will hold interviews at the APA Eastern 
>Division Meeting in New York City, December 2730, 2005. Inquiries may 
>be directed to the deputy chairperson by e-mail at 
>echavezarvizo@jj ay.cuny, edu <mailto: echavezarvizo@jj ay.cuny.edu> or by 
>telephone at (212) 237-8347. John Jay College is an Equal 
>Opportunity/Affirmative Action/IRCA/Americans with Disabilities Act 
>Employer. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Monday, October 10, 2005 9:04 PM 

Lange, Marc B <mlange@email.unc.edu> 

[Fwd: tenure track philosophy position] 

tenure track philosophy position.msg 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Tuesday, October 11, 2005 4:02 PM 

Sarah Holtman <holtm001 @umn.edu> 

Re: Hill conference 

Hi Sarah, 
I know the feeling!! I double booked twice this week! I can’t believe 
how busy we are--I thought technology was to help us slow down -- THAT 
was a jok!! :) 

Looking forward to seeing you all. 
Jan 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Tuesday, October 11, 2005 6:03 PM 

Spurt, Kim Weaver <spurrk@email.unc.edu> 

Re: FW: [Fwd: FW: query from UNC alum about political ethics experts at UNC] 

I am interested and would at least like to tall with her about it. If 
it sounds like too much then we can try Chuck. 

Jan 

Kim Spurr wrote: 

>Thanks Jan. Sounds like all of you in philosophy are either busy or on 
>leave. 
> 
>Are you interested in doing, or at least being put in touch with the 
>reporter, or should I recommend that News Services contact Chuck Stone to 
>see if he would be interested? 
> 

>Best, 
>Kim 
> 
>Kim Weaver Spurt 
>Assistant Director of Communications 
>College of Arts & Sciences 
>Campus Box 6115 
>134 East Franklin St. 
>UNC-Chapel Hill 
>Chapel Hill, NC 27599-6115 
>T 919.962.4093 
>spurrk@email.unc.edu 

> 
> ..... Original Message ..... 
>From: Jan Boxill [               el~ail.u~c.edu] 
>Sent: Tuesday, October 11, 2005 11:15 AM 
>To: Kim Spurr 
>Subject: Re: FW: [Fwd: FW: query from UNC alum about political ethics 
>experts at UNC] 
> 

>An interesting request. A couple of people come to mind: 
> 
>Doug Maclean-Philosophy [on leave in Oxford in the Fall] 
>Jerry Postema-Philosophy [on leave at Humanities Center] 
>Myself--Philosophy/Parr Center-just very busy! 
>Chuck Stone-Journalism--reitred. 
> 

> 

> 

>Kim Spurr wrote: 
> 

> 

> 

>>Jan and Jonathan: Please see the note below that was sent from Campaigns & 
>>Elections magazine editor Robin Reid to the editors at UNC News Services. 
>> 

>> 

>Do 

> 

> 

>>you know of anyone in your departments that I might contact to see if they 



>>would be willing/interested in doing this? 
>> 
>>Many thanks, 
>>Kim 
>> 
>>Kim Weaver Spurr 
>>Assistant Director of Communications 
>>College of Arts & Sciences 
>>Campus Box 6115 
>>134 East Franklin St. 
>>UNC-Chapel Hill 
>>Chapel Hill, NC 27599-6115 
>>T 919.962.4093 
>>spurrk@email.unc.edu 
>>          ~c~ 

>> 

>> 

>>*From:* Reid, Robin [mai~o:RRei ine,com] 
>>*Sent:* Monday, October 10, 2005 12:26 PM 
>>*To:* McFarland, Mike 
>>*Subject:* query from UNC alum about political ethics experts at UNC 
>> 
>>Hi Mike, 
>> 
>>My name is Robin Reid, and I’m the assistant editor of Campaigns & 
>>Elections magazine in Washington. We’re looking for a political ethicist 
>>(surely one exists) to write a monthly column for us in which people 
>>seek guidance on ethical issues in the campaign biz. Since I’m a Chapel 
>>Hill grad, I thought I’d begin the search with my alma mater. 
>> 
>>I’m guessing that the ideal person for this would be teaching either in 
>>the philosophy or political science departments, possibly even the law 
>>school. Any ideas? 
>> 
>>My number here is 202-207-0508. 
>> 

>>Cheers, Robin 
>> 

>> 

>> 

>> 

>> 

>> 

>> 

> 

> 

> 

Jan Boxill, Ph.D. 
Senior Lecturer and Associate Chair 
Associate Director, Parr Center for Ethics 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Phone: 919-962-3317 
Email: j mboxill@email.unc.edu 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Tuesday, October 11, 2005 6:19 PM 

Spurt, Kim Weaver <spurrk@email.unc.edu> 

Re: FW: [Fwd: FW: query from UNC alum about political ethics experts at UNC] 

Kim, 

Thanks. I don’t mind your bugging me for these requests--in fact that’s 
what I am hoping for the Parr Center, to be a source for you and others. 

Who did they find in Poli Sci? 

I’ll be glad to see the database,and to see about being included. 

Thanks so much, 
Jan 



From: 

Sent: 

To: 

Subject: 

Feminist Ethics and Social Theory <FEAST@LSV.UKY.EDU> on behalf of 
Joan Callahan <buddy@pop.uky.edu> 

Tuesday, October 11, 2005 6:24 PM 

FEAST@LSV.UKY.EDU 

[FEAST] Philosophy/Women’s Studies j ob 

>Tenure-Track Assistant Professor Joint Appointment 
> 
>Department of Philosophy and Women’s Studies Program 
> 
>Virginia Commonwealth University 
> 

> 

> 

>VIRGINIA COMMONWEALTH UNIVERSITY, Richmond, VA. Tenure-track Assistant 
>Professor, joint appointment in the Department of Philosophy 
>(www.has.vcu.edu/phi/philos/phi_home.htm) and the Women’s Studies Program 
>(www.has.vcu.edu/wst/), subject to budgetary approval. AOS: Philosophy of 
>Science broadly construed, including history of science. AOC: 
>Women’s/Feminist Studies, including feminism, gender, and science. PhD in 
>Philosophy by August 16, 2006; advanced graduate work in Women’s 
>Studies/Feminist Studies; and ability to contribute to new Women’s Studies 
>focus on women, science and health are required. Preference given to 
>candidates with clear evidence of scholarly productivity, teaching 
>effectiveness, and ability to teach Introduction to Women’s Studies as well 
>as courses addressing feminist critiques of scientific theory and practice. 
>Evidence of ability to obtain grant funding for research is desirable. Three 
>courses (two preparations) per semester. The Department of Philosophy 
>currently has six full-time faculty and offers two major and two minor 
>programs. The Women’s Studies Program is in its fifteenth year and currently 
>offers a major through the Bachelor of Interdisciplinary Studies Program and 
>has a joint-appointed faculty of three in addition to an affiliate faculty 
>of over fifteen. Position starts August 16, 2006. Applications postmarked by 
>November 11, 2005 will receive full consideration. Later applications may be 
>considered at the discretion of the committee. Send CV, three letters of 
>reference, and a writing sample to: Philosophy/Women’s Studies Search 
>Committee, Department of Philosophy, Virginia Commonwealth University, Box 
>842025, Richmond, VA 23284-2025. VCU serves the local, state, national and 
>international communities through its scholarly activities, its diverse 
>educational programs, and its public service activities. VCU is an Equal 
>Opportunity/Affirmative Action Employer. Women, minorities, and persons with 
>disabilities are encouraged to apply. 
> 

> 

> 

> 

> 

>Diana Scully, Ph.D. 
> 

>Director of Women’s Studies 



> 

>Professor of Women’s Studies and Sociology 
> 
>1000 W. Franklin St., Room 101 
> 
>Virginia Commonwealth University 
> 

>dscully@vcu.edu 
> 

> 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Wednesday, October 12, 2005 9:34 AM 

rsk 1 <rsk 1 @psu. edu> 

[Fwd: WOMENS-HOOPS: Portland Strikes Again?] 

WOMENS-HOOPS Portland Strikes Again .msg 

I thought you might be interested in this--although you are likely 
already aware of the fla!! 

Hope things are going well with you. 

Jan 

Jan Boxill, Ph.D. 
Senior Lecturer and Associate Chair 
Associate Director, Parr Center for Ethics 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Phone: 919-962-3317 
Email: j mboxill@email.unc.edu 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Wednesday, October 12, 2005 9:37 AM 

Laurin Kier <lkier@elon.edu> 

portland 

This is amazing. I talk about this in class and students are surpised 
that this is still an issue!!! At least Coach Hatchell isn’t this bad!!! 

How are things with you? Hopefully going well. I’m busy as usual. And 
as you might have expected, I am still going to do basketball this year, 
both the advising and the announcing. 
By the way, if you ever want a guest lecturer in your class at Elon, I 
am always game for it!!! I gave 2 in the PE department yesterday! 

Take care, 
Jan 

Jan Boxill, Ph.D. 
Senior Lecturer and Associate Chair 
Associate Director, Parr Center for Ethics 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Phone: 919-962-3317 
Email: j mboxill@email.unc.edu 



From: 

Sent: 

To: 

Subject: 

womens-hoops-admin@mailman.toto.com on behalf of 
Laurin Kier <lkier@elon.edu> 

Wednesday, October 12, 2005 8:34 AM 

womens-hoops@mailman.toto.com 

WOMENS-HOOPS: Portland called out again... 

Penn State Told To Silence Lesbian-Baiting Coach 
by 365Gay. com Newscenter Staff 

Posted: October 11,2005 9:00 pm ET 

(Philadelphia, Pennsylvania) A former star women’s basketball 
player is calling on Penn State to put an end to what is described 
as a decades-long reign of terror by Lady Lions basketball coach 
Rene Portland. 

Jennifer Harris was a 6 foot guard from Harrisburg, 
Pennsylvania. Despite Harris’ outstanding performance as a player during her two-year career at Penn State from 
2003 to 2005, Coach Portland repeatedly questioned Harris about her sexual orientation, repeatedly threatened to kick 
Harris off the team if she found out Harris was a lesbian, and eventually told other players not to associate with Harris 
because she believed that Harris was gay. 

In 2005, Coach Portland abruptly told Harris to find somewhere else to play. 

"My departure from Penn State was very painful," said Harris. 

"1 struggled with whether I should just walk away and try to forget what happened. I finally realized that I could never 
put this incident behind me as long as other students were being subjected to the same sort of humiliation and 
discrimination I experienced from Coach Portland. In the end, I knew I had to speak out. Coach Portland very nearly 
destroyed not only my athletic career, but also my dream of completing my education and becoming a doctor, do not 
want to see a single other student damaged in this way." 

Harris transferred to James Madison University. 

Tuesday the National Center for Lesbian Rights sent a letter to Penn State University President Graham Spamer, 
demanding that action be taken against Portland. 

"Coach Portland created an offensive, hostile and intimidating learning environment for players she believed were 
gay," Portland said. 

"She created divisiveness on the team by instructing players not to associate with other players she believed to be 
gay, or they would be kicked offthe team also. Coach Portland’s final insult was to exclude me from the 2004-2005 
Awards Banquet, which all of my 2004-2005 Lady Lion basketball teammates were invited to attend." 

This is not the first time Penn State has been asked to take action to stop Coach Portland’s anti-gay crusade. 

Portland created a stir in 1986 after she told the Chicago Sun Times she does not allow lesbians on her team, and 
again in 1991 after Penn State officially added sexual orientation to the school’s non-discrimination policy. 

Despite student protests and an alleged investigation into Portland’s anti-gay conduct, Penn State has refused to take 
any action against her. 

"Coach Portland’s anti-gay recruiting methods and infamous ’no lesbians’ policy have continued for nearly three 
decades. Coach Portland’s behavior not only violates the school’s anti-discrimination policy, it is illegal," said NCLR 
Regional Counsel Karen Doering. 



"It is time for Penn State to step up and put an end to this overtly illegal activity." 

©365Gay.corn 2005 

Laurin R. Kier 
Associate Dir. of Tutorial Services 
Assistant Prof. of Sociology 

Elon University 

CB 2550 
Elon, NC 27244 

336-278-6515 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Wednesday, October 12, 2005 3:27 PM 

SHERIDAN, Heather <hsheridan@glos.ac.uk> 

Re: membership 

Hi Heather, 
Yes, I received the minutes, but haven’t had a chance to read them yet. 
I want read them and then I am going to write something for the 
newsletter as well. I did write down some notes so will compare what you 
have with my notes ! 

My husband’s name: Bernard Boxill 

Hope you are doing well. I am swamped with work, but have been telling 
everyone about the conference and Czech Republic. In fact I gave a guest 
lecture in a class yesterday where I talked a lot about it! 

Take care and thanks for everything, 

Jan 

Jan Boxill, Ph.D. 
Senior Lecturer and Associate Chair 
Associate Director, Parr Center for Ethics 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Phone: 919-962-3317 
Email: j mboxill@email.tmc.edu 



From: 

Sent: 

To: 

Subject: 

CNN AlVl QuickNews <mailings@mail.cnn.com> 

Thursday, October 13, 2005 6:43 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Staff at New Orleans hospital debated euthanizing patients 

Click Here 

E R IC A N MORNING 
............................................................................................... QUtCK NEWS ..................................................................................... 

TOP STORIES ~CNN.com 

’--:::::: ................................... Staff at New Orleans hospital debated euthanizing patients 

Three days after Hurricane Katrina flooded New Orleans, staff members at the city’s Memorial Medical 

Center had repeated discussions about euthanizing patients they thought might not survive the ordeal, 

according to a doctor and nurse manager who were in the hospital at the time¯ 

FULL STORY 

Police, gunmen in Russia shootout 

Police in the capital of the southern Russian region of Kabardino-Balkariya fought an unknown number of 

gunmen Thursday, following "guerrilla" attacks on government facilities, including police stations, Russian 

news agencies reported¯ 

FULL STORY 

WEAT H E R ~ CNN.comJWEATHER 

Sixth day of rain swamps New Jersey 

A sixth straight day of rain from a storm that has parked itself over New Jersey snarled traffic Wednesday, 

-- delaying flights and causing flooding that was only expected to worsen¯ 

FULL STORY 

Your personalized weather is temporarily out of service. In the meantime, go to http:llw’,^tw.CNNcomlWEATHER for your local 

weather forecast. Personalized weather will return soon. 

~, CNN.comlUS 

Heating bills, oil expected to rise 

A government report issued Wednesday predicts large jumps in heating bills for Americans this winter and 

continued high oil prices in 2006 due to slightly colder temperatures and the continuing impact of 

hurricanes Katrina and Rita on the nation’s energy production. 

FULL STORY 

Attorney: New Orleans officers acted properly 

The attorney for three New Orleans police officers facing charges from a videotaped beating said 

Wednesday that they followed proper procedure to subdue a man who was acting drunk and resisting 

arrest. 

FULL STORY 

White House defends talk of Miers’ religion 

President Bush suggested Wednesday that Harriet Miers’ evangelical Christian beliefs were part of the 

reason he nominated her to the Supreme Court. But later a White House spokesman said her religion 

played no role in her selection 

FULL STORY 

Reporter who investigated Nixon dies 

Jack White, a reporter whose story on President Nixon’s underpayment of income taxes won a Pulitzer Prize 

-- and prompted Nixon to utter the famous line, ’1 am not a crook," died Wednesday at 63. 

FULL STORY 



WO RLD ~ CNN.comNVORLD 

40,000 soldiers help survivors 

Forty-thousand Pakistani soldiers are working to distribute relief supplies to survivors of the deadliest quake 

in South Asia for a century, according to Prime Minister Shaukat Aziz. 

FULL STORY 

Progress on constitution; attack kills 30 

As an insurgent attack killed 30 Iraqis on Wednesday, a powerful Sunni Arab group and the nation’s 

Kurdish-Shiite coalition reached an agreement that may aid passage of Iraq’s first constitution, President 

Jalal Talabani said 

FULL STORY 

Syria: Minister commits suicide 

Syria’s interior minister, who was head of the country’s military intelligence in neighboring Lebanon for 

nearly 20 years, has committed suicide, officials said 

FULL STORY 

Frontrunners emerge in Liberia poll 

U.N helicopters and jeeps collected ballot boxes from across Liberia on Wednesday as local radio reported 

__ soccer star George Weah and a Harvard-trained economist emerging as frontrunners in the first post-war 

polls 

FULL STORY 

~- CN Nmoney.com 

g0-year mortgage rates look set to rise above 6 percent for the first time since July 2004, potentially helping 

set the stage for a slowdown in home sales 

FULL STORY 

Will anyone buy video iPod? 

With the launch of the widely anticipated video iPod, Apple CEO Steve Jobs is undoubtedly hoping that the 

skeptics who say consumers won’t want to watch video on a tiny screen are wrong. 

FULL STORY 

S PO RTS ~ SI.com 

White Sox even ALCS on controversial call 

CHICAGO lAP) -- The Angels were ce~ain they were headed to extra innings. 

FULL STORY 

Sanders, Carpenter give Cards early NLCS lead 

ST. LOUIS (AP) -- Remember this chant from postseasons long ago? 

FULL STORY 

H EA LT H ~ CNN.corrdHEALTH 

Experts: No quick fix for bird flu 

If vaccines and drugs are available too late to stop bird flu, then what can be done to battle H5N1 avian 

influenza if it spreads to people? Not a lot, experts say. 

FULL STORY 



Mom delivers 16th child, thinking of more 

Michelle Duggar just delivered her 16th child, and she’s already thinking about doing it again 

FULL STORY 

TEC H 1~ O LOGY ~ CNN.com/TECH 

....~i 
Apple unveils video iPod 

Apple Computer Inc. introduced an iPod capable of playing videos on Wednesday, evolving the portable 

music player of choice into a multimedia platform for everything from TV shows to music videos 

FULL STORY 

EU seeks online music license 

The European Union called on Europe’s music industry Wednesday to create EU=wide copyright licenses 

for online music, saying this would boost demand for legal downloads. 

FULL STORY 

E N T E RTA1 N M E N T ~ CNN.com/SHOWBIZ 

’It wasn’t easy being him’ 

Author Truman Capote was a singular individual: dapper, egocentric, diminutive, with a high, singsongy 

voice and a talent for observation. 

FULL STORY 

Report: Jude Law, Sienna Miller end engagement 

Sienna Miller and Jude Law have ended their engagement, months after he apologized for an affair with his 

-- children’s nanny, according to a published report. 

FULL STORY 

© 2005 Cable News Network LP, LLLP, 

A Time Warner Company. All Rights Reserved 

Terms under which this service is provided to you 

Read our privacy guidelines Contact us. 

To unsubscribe from this newsletter, click here. 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Monday, October 17, 2005 110 PM 

reid@mustang.morningside, edu 

Re: Presidential Address 

Hi Heather, 
GREAT presidential message--wouldn’t change a thing-- very informative 
and welcoming. I am going to write a brief message as outgoing 
president. There is newlsetter space for this. 

Thanks so much; I am so happy you are president. I think things will be 
really good for the future of IAPS ! And I will always be happy to work 
to do whatever I can to keep the organization vibrant and vital. 

Regards, -- and hi to Larry! 
Jan 

Jan Boxill, Ph.D. 
Senior Lecturer and Associate Chair 
Associate Director, Parr Center for Ethics 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Phone: 919-962-3317 
Email: j mboxill@email.unc.edu 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Tuesday, October 25, 2005 3:18 PM 

Sarah Holtman <holtm001 @umn.edu> 

Re: Bernie’s paper 

Hi Sarah, 
It doesn’t matter to me, both sound great. Maybe Mac--she might feel 
more comfortable ! 

Jan 

Sarah Holtman wrote: 

> Hi Jan, 
> 
> Would you prefer to moderate for Claudia Card or for a joint session 
> with Marcia Baron and Mac? Claudia’s is the second session on Friday 
> and Marcia/mac are first on Saturday. 
> Thanks! 
> --Sarah 
> 
> Jan Boxill wrote: 
> 
>> I thought I had fixed Bernie’s email; he can receive, but can’t send. 
>> So I am sending you his title: 
>> Kant’s Hope for Peace 
>> 
>> I did send our flight info and arrivals, 
>> 

>> Thanks, 
>> Jan 

Jan Boxill, Ph.D. 
Senior Lecturer and Associate Chair 
Associate Director, Parr Center for Ethics 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Phone: 919-962-3317 
Email: j mboxill@email.unc.edu 



From: 

Sent: 

To: 

Subject: 

Feminist Ethics and Social Theory <FEAST@LSV.UKY.EDU> on behalf of 
M. Frye <fryem@msu.edu> 

Wednesday, October 26, 2005 10:52 AM 

FEAST@LSV.UKY.EDU 

[FEAST] MSU Job Announcement 

The Michigan State philosophy department is doing two job searches this season. One is for someone in 
feminist bioethics...that will be posted here soon. The other is for someone who does African American 
Philosophy and Philosophical Issues in Race and Racism. We are very committed to maintaining this as a 
strength in our department. We have several african american graduate students, and an upper division 
undergraduate course in philosophy and the black experience that has been developing a following. There is 
also a PhD program here in African and African American Studies that our new faculty member can connect 
with. We are authorized to advertise this as an Assistant Professor position (it is tenure stream), but also we may 
be able to get the funding for a more senior person if we identify such a candidate and decide to try for it. 
Here’s the ad: 

MICHIGAN STATE UNIVERSITY, East Lansing, MI. Department of Philosophy. Assistant Professor, full 
time, academic year, tenure-track position. Initial assignment of two courses per semester. AOS: African 
American philosophy, philosophical issues of race and racism. AOC: open. To qualify for an AOS, a 
dissertation or record of publication in the area is required. The department has doctoral concentrations in social 
and political thought (with foci on feminism, race issues, critical theory, and democratic theory) and in 
medicine and philosophy, and is affiliated with interdisciplinary programs in peace and justice studies, ethics 
and development, ethics and humanities in the life sciences, ethics and policy in food and agriculture, and in 
cognitive science. Interest in one or more of these areas is desirable. Starting date: August 16, 2006. Ph.D. prior 
to appointment. Teaching both graduate and undergraduate courses (including courses in the Center for 
Integrative Studies in the Arts and Humanities), graduate advising and thesis supervision, and committee work. 
Salary is competitive. MSU is an Affirmative Action/Equal Opportunity Institution and encourages applications 
from women and minority candidates. Persons with disabilities have the right to request and receive reasonable 
accommodation. All applications require the submission of a CV, current letters of reference, examples of 
scholarly work, and evidence of teaching effectiveness. Final deadline for receipt of applications is December 8, 
2005. Include information about how you may be reached in December prior to the APA Eastern Division 
meeting. Additional information about the Department is available at 
Applications should be sent to: Chair: African American Philosophy Search Committee, Department of 
Philosophy, 503 S. Kedzie Hall, Michigan State University, East Lansing, MI 48824-1032. 



From: 

Sent: 

To: 

Subject: 

Attach: 

frank kirkland <fkirklan@hunter.cuny.edu> 

Thursday, October 27, 2005 9:53 AM 

Fwd: Faculty Search USF Philosophy/Medical Ethics & Humanities 

PositionAdPhilMedUSF.rff 

clear colleagues, 

hope all is well with you and yours. 

below is an advertisement for a philosophy position prior to its publication 
injfp. 

please forward to individuals or parties you believe would be interested. 

take care. 

-frank- 

>Date: Thu, 27 Oct 2005 09:24:03 -0400 

>From: Stephen Turner <turner@shell.cas.us£edu> 

>Cc: "Eileen Kahl (PHI)" <ekahl@shell.cas.us£edu> 

>Subject: Faculty Search USF Philosophy/Medical Ethics & Humanities 

> 

>Dear Frank Kirkland, 
> 

>I am contacting you as Chair of the APA Committee on Blacks in Philosophy 

>because we seek your help in distributing this announcement to members of 

>the profession from under represented groups. If your committee has an 

>information network, such as an e mail list, we would be very grateful if 

>you would post the announcement now along with a request to have it 

>forwarded to other relevant lists, as applicable. 

> 

> 

> 

>The Philosophy Department at the University of South Florida is seeking 

>applications for a tenure-eligible Assistant Professor for joint 

>appointment in the Department of Philosophy, College of Arts and Sciences 

>and in the Department of Internal Medicine, Division of Medical Ethics and 

>Humanities, College of Medicine, beginning August 2006. The job 

>announcement, which will appear in Jobs for Philosophers, is attached. We 

>seek information about individuals to whom we should mail this 

>announcement directly in case they are interested yet miss other sources 

>of information regarding the position. Of particular interest to the 

>committee are colleagues who have excellent research potential along with 

>an AOS in History and Philosophy of Medicine or Biomedical Ethics. If you 

>have anyone in mind, please let us know. 

> 

> 

> 

> We appreciate your assistance in this matter. If you have any 

> questions, please don’t hesitate to contact me. 

> 

> 

> 

> 

> 

>Sincerely, 

> 

> 

> 

>Stephen Turner 

> 

>Chair Philosophy Search Committee 

> 

> 

> 



UNIVERSITY OF SOUTH FLORIDA, Tampa, FL. Tenure-eligible Assistant Professor for 
joint appointment in the Department of Internal Medicine, Division of Medical Ethics and 
Humanities, College of Medicine, and in the Department of Philosophy, College of Arts and 
Sciences. All requirements for the Ph.D., M.D., or equivalent must be completed by the time of 
appointment. Excellent research potential required. AOS: Biomedical Ethics or History and 
Philosophy of Medicine. AOC: Ethics, Social and Political Philosophy, and/or History of 
Philosophy. Preference for applicants with a background in life sciences or medicine. Salary 
negotiable. Anticipated date of appointment: August 2006. Anticipated teaching load is 2/2. 
Applicants will be expected to work with graduate students (M.A. students in Bioethics and 
Medical Humanities; Ph.D. students in Philosophy) and to perform university service. The degree 
in Bioethics and Medical Humanities at USF emphasizes the interdisciplinary study of humanities, 
medicine, public health, nursing, and social-behavioral sciences. The graduate and undergraduate 
programs in Philosophy at USF have a strong emphasis in the history of philosophy, including 
both the Analytic and Continental Traditions. Deadline: December 21, 2005. Applicants need to 
send a cover letter and CV, at least three letters of reference, evidence of teaching excellence, and 
a writing sample or portfolio providing evidence of ongoing research. Send applications to 
Stephen Turner, Chair, Philosophy and Medicine Search Committee, Department of Philosophy, 
FAO 226, University of South Florida, Tampa, FL 33620-5550. The University of South Florida 
is an Equal Opportunity/Affirmative Action!Equal Access institution. According to Florida law, 
applications and meetings regarding them are open to the public. For disability accommodations, 
contact Nancy Keen (nkeen@cas.usf.edu <mailto:nkeen@cas.usf.edu>) at least five days in 
advance. In accordance with Florida law, applications and meetings regarding them are open to 
the public. USF is an AA/EEO institution. 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Friday, October 28, 2005 9:57 AM 

Sarah Holtman <holtm001 @umn.edu> 

Re: Hill conference 

Hi Sarah, 
thanks--I don’t think he paid attention and neither did I. So give him 
the other entree. 

Thanks so much for looking out for him!! 

Jan 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Friday, October 28, 2005 9:58 AM 

Warshaw, Steve <warshaw@ncssm.edu> 

Re: NCSSM Ethics and Leadership Conference 

I have evening commitments, but should be able to do both. 

Jan 

Warshaw, Steve wrote: 

>Thanks, Jan. Will you still need to limit 
>your participation to the morning session? 
> 
>Steve 
> 

Original Message ..... 
>From: Jan Boxill [ 
>Sent: Thursday, October 27, 2005 9:41 PM 
>To: Warshaw, Steve 
>Subject: Re: NCSSM Ethics and Leadership Conference 
> 
>Hi Steve, 
>This is good news--how is it that I had down for tomorrow!!! Whew--what 
>a nice relief. I will surely be able to attend then!!! So keep me on. 
> 
>Thanks for your email. 
> 
>Jan 
> 

> 

> 

> 

Jan Boxill, Ph.D. 
Senior Lecturer and Associate Chair 
Associate Director, Parr Center for Ethics 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Phone: 919-962-3317 
Email: j mboxill@email.unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Friday, October 28, 2005 10:49 PM 

Gucki Obler <hobler@email.unc.edu>; Lange, Marc B <mlange@email.unc.edu> 

[Fwd: [FEAST] Two positions at UMBC] 

[FEAST] Two positions at UMBC.msg 

You may already have these. 

Jan Boxill, Ph.D. 
Senior Lecturer and Associate Chair 
Associate Director, Parr Center for Ethics 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Phone: 919-962-3317 
Email: j mboxill@email.unc.edu 



From: 

Sent: 

To: 

Subject: 

Feminist Ethics and Social Theory <FEAST@LSV.UKY.EDU> on behalf of 
Susan Dwyer <dwyer@UMBC.EDU> 

Friday, October 28, 2005 5:18 PM 

FEAST@LSV.UKY.EDU 

[FEAST] Two positions at UMBC 

I’d like to bring two positions to the attention of members. One is 
in my own Department; the other is for the new Director of our Honors 
College. (I am chairing the latter search committee.) The Director’s 
position will be tenured in an academic department. UMBC is 
committed to ensuring that its faculty reflect the diversity of its 
student body. And the University made CosmoGIRL’s list of the best 
50 colleges for women -- for the second time. Check out the story on 
the UMBC website. 

PHILO SOPHY PO SITION 
University of Maryland, Baltimore County, Baltimore, MD seeks an 
Assistant Professor, tenure-track beginning in the Fall semester 
2006. AOS: Ancient Philosophy. AOC: Open. Ph.D in Philosophy by the 
time of appointment strongly preferred. Candidates must have a 
demonstrated potential for outstanding scholarship and a strong 
commitment to undergraduate teaching. UMBC is located 10 minutes from 
downtown Baltimore, and 40 minutes from Washington D.C. By November 
15th, send complete dossier, including letter of application, C.V., a 
writing sample, and evidence of successful teaching, and arrange to 
have sent at least three letters of recommendation to Search 
Committee, Department of Philosophy, UMBC, 1000 Hilltop Circle, 
Baltimore, MD 21250. 

HONORS COLLEGE POSITION 
RESPONSIBILITIES: The Director is responsible for administration of 
all aspects of the Honors College. Areas of responsibility include 
teaching, mentoring, and advising students; student recruitment, 
retention, and enrollment management; recruitment of faculty and 
staff; staff supervision, management, and evaluation; curriculum 
development; fiscal management and oversight of the college’s budget; 
strategic planning; and policy development and implementation. The 
Director is charged with maintaining the highest academic standards 
and with fostering within the College a vibrant and engaged 
intellectual community. 

MINIMUM QUALIFICATIONS: Education: Ph.D. or terminal professional 
degree. 

Qualifications/Experience: Scholarly/artistic accomplishments 
consistent with a tenured appointment as associate or full professor 
in a research university; demonstrated excellence in undergraduate 
teaching and a strong commitment to undergraduate education; 
experience teaching in an honors college/program; administrative 
experience; personnel management (highly desirable); fiscal 
management (highly desirable); knowledge of current pedagogical 
trends in undergraduate and honors education (highly desirable); 



curriculum development (highly desirable); fundraising experience 

(desirable). 

Skills: Position requires excellent oral and written communication 
skills; strong interpersonal skills including the ability to 
communicate with a wide variety of audiences on and off campus, 
ability to work with diverse faculty, staff, students, and 
administrators; excellent organizational skills; basic technological 
competency and information literacy. 

SALARY: Commensurate with qualifications and experience. 

START DATE: July 1, 2006 

APPLICATION: Submit a cover letter, curriculum vitae and contact 
information for three professional references by November 15, 2005 to: 

Dr. Susan Dwyer 
Honors College Search Committee 
Office of Provost 
UMBC 1000 Hilltop Circle 
Baltimore, MD 21250 
Phone: 410-455-6577 
Fax: 410-455-1107 



From: 

Sent: 

To: 

Subject: 

Feminist Ethics and Social Theory <FEAST@LSV.UKY.EDU> on behalf of 
Donna Engelmann <Donna.Engelmann@ALVERNO.EDU> 

Tuesday, November 1, 2005 9:30 AM 

FEAST@LSV.UKY.EDU 

Re: [FEAST] Grad Conference CFP 

Hello All - I want to add another CFP, this one for the workshop/conference on teaching philosophy sponsored by the 
American Association of Philosophy Teachers next August at Washington and Jefferson College outside Pittsburgh. We 
welcome presentations and workshops in all areas of the teaching of philosophy, and in all learning settings. We 
especially welcome graduate students and new faculty. Our participants come from all kinds of institutions, brought 
together by their common concern for improving the teaching of philosophy. Please feel free to contact me if you have 
questions. 
Donna Engelmann, Alverno College, President AAPT 

ANNOUNCEMENT AND CALL FOR PROPOSALS 

The American Association of Philosophy Teachers 

THE SIXTEENTH INTERNATIONAL 
WORKSHOP-CONFERENCE 

ON TEACHING PHILOSOPHY 
Hosted by Washington and Jefferson College 
Washington, PA, USA 
August 2-6, 2006 

Workshop and panel proposals related to teaching and learning philosophy at any educational level are 
welcome. We especially encourage interactive workshops and panels that deal with innovative and successful 
teaching strategies, the application of philosophy to any area or issue, the connection of philosophy with other 
disciplines, the use of new technologies, and the challenge of teaching in new, as well as in traditional, settings. 
Applicants are welcome to submit more than one proposal. 

PROPOSAL GUIDELINES 

¯ Proposals must be received by January 16, 2006. 

¯ Proposals should describe, in 1-3 pages, what the presentation will cover, what it seeks to achieve, and what 
participants will do or experience during the session. Proposals should also list any materials or handouts to be 
provided, as well as any special equipment to be used. To facilitate the anonymous review process, do not 
include your name or any identifying information in the body of your proposal. 

¯ In addition to your proposal, please supply a separate information sheet that includes each presenter’s name, 
institutional affiliation (if any), and contact information (phone number, email address, and postal address), as 
well as the title of the proposed presentation, the length of the presentation (60 or 90 minutes), the format of the 
presentation (workshop, panel, discussion, or demonstration), a list of equipment needed, and a brief abstract 
(100-200 words) for use in the printed conference program. 

¯ Proposals may be submitted via email, postal mail, or fax. Send email submissions to Andrew Carpenter at 
acarpenter@kaplan.edu with "AAPT Proposal" in the subject line of your message. Attachments must be in 



MS Word or text format, and should be labeled with your name (for example: Jane_Doe_Info_Sheet.doc or 
John_Doe_Proposal.txt). Send postal submissions to Andrew Carpenter at 1290 Laurel Lane, Westminster, MD 
21158. Proposals may also be faxed to Andrew Carpenter at 1-877-677-5587. 

¯ Visit http://aapt-online.dhs.org for additional information about AAPT or the workshop-conference. 

..... Original Message ..... 
From: Feminist Ethics and Social Theory [mailto:FEAST@LSV.UKY.EDU]On Behalf Of Alison Reiheld 
Sent: Monday, October 31, 2005 6:16 PM 
To: FEAST@LSV.UKY.EDU 
Subject: [FEAST] Grad Conference CFP 

Folks: 

If you are a graduate student, please consider submitting a paper to our conference. If you are a professor, please 
consider forwarding the following CFP to your graduate students. 

We are very collegial and provide a number of opportunities for presenters, commentators, and attendees to meet 
with the keynote speaker and our own erudite and interesting faculty at Michigan State University. Grad 
conferences are a fine opportunity to work on editing a paper for the purpose of reading and, if accepted, to get an 
opportunity to work on reading papers or otherwise orally presenting sustained arguments. Presenters also receive 
an opportunity to hear a pre-conceived commentary to their paper, respond briefly to that commentary, and then 
field questions from the audience. This is excellent professional training. Also, there will be good food. 

Best, 
Alison Reiheld 

CALL FOR PAPERS AND COMMENTATORS 

MICHIGAN STATE UNIVERSITY 
SEVENTH ANNUAL GRADUATE STUDENT PHILOSOPHY CONFERENCE 
IN SOCIAL-POLITICAL THOUGHT AND VALUE THEORY 

February 17-18, 2006 

Keynote speaker: 
Helen Longino of Stanford University 

Featured faculty speaker: 
Lisa H. Schwartzman of Michigan State University 

We invite submissions from any person who is now, and will be next year, a 
graduate student. We welcome papers in all areas of social political thought 
and value theory, including: 

Aesthetics       Biomedical Ethics Critical Theory 
Feminist Theory Historical Ethics Metaethics 
Race Theory    Social Epistemology Environmental Ethics 

We will also consider papers by graduate students in areas of philosophy 
related to social-political thought and value theory, and interdisciplinary 
papers relevant to philosophy on the same subjects. See abstracts of papers 
from prior conferences on our website (URL below). 

PAPER SUBMIS SION GUIDELINES 



Papers must be 

~ Received by December 20, 2005 
~ Limited to 15 double-spaced pages (max: 30 min presentation time) 
~ Accompanied by an abstract of no more than 250 words 
~ Submitted with a single cover sheet indicating your name, institution, 
address, phone number, and email address. (Papers will be judged by 
anonymous review and so should contain no indication of authorship on any 
page other than the cover page.) 

We only accept papers electronically, and not by post. Papers should be 
submitted via email to         msu.ed~. Please send cover sheet, abstract, 
and paper in one file as an attachment, and not in the body of the message 
(we prefer MSWord format, but will accept submissions in WordPerfect 8.0). 
Those who wish to be commentators can send a message expressing this desire 
to the above email address, including contact information, areas of 
interest, and a relevant writing sample. 

Registration and conference details can be found at 
~:/~iw~.msu.ed~/~ni~ti~radconferer~cei. Please direct any questions, 
including requests for accommodations for persons with disabilities, to the 
Organizing Committee at philcor~@msu.edu. We endeavor to provide free 
rooming to presenters and commentators. 



From: 

Sent: 

To: 

Subject: 

Feminist Ethics and Social Theory <FEAST@LSV.UKY.EDU> on behalf of 
Laura E. Kaplan PhD <laura.kaplan@UNI.EDU> 

Thursday, November 3, 2005 1:06 PM 

FEAST@LSV.UKY.EDU 

[FEAST] The right attacks social work 

The following article was in yesterday’s Chronicle of Higher Ed. Not surprisingly the far right has finally 
discovered social work and education as being pits of social justice. At least they’ve finally come out and said 
they disagree with social justice. This will be quite a battle for social work as our code of ethics and 
accreditation standards require social justice, advocacy, diversity/marginalized group issues, etc integrated into 
the curriculum. It’s only the last few years, due to legal recommendations, that the accrediting body has allowed 
faith based programs that do not agree with equal rights based on sexual orientation to get accredited (the lgbt 
caucus is not happy with this needless to say). Of course this is an attack on the heart of social work’s 
responsibility to marginalized people, the poor, etc. 
As an aside, I learned that Paul Cameron (reparative therapy) showed up at the social work academic 
conference last year. There are folks within the profession, and academia, who are getting published in big 
iournals and are professing the right "agenda" that it is fundamentalist Christians who are marginalized in the 
profession while homosexuals are in power. Very nasty stuff passing for scholarship. 

Laura K 

Group Asks Education Dept. to Investigate 2 Accreditors for What It 
Calls Politicized Standards 

ROBIN WILSON 

The National Association of Scholars wants the U.S. Education 
Department to investigate two accrediting agencies -- for teacher and 
social-work education -- that the association says encourage universities to 
evaluate students based on their political beliefs. Such evaluations, the 
association says, violate students’ First Amendment right to free speech. 

In a letter dated today, the association asks Sally L. Stroup, the 
department’s assistant secretary for postsecondary education, to investigate 
the National Council for Accreditation of Teacher Education and the 
Council on Social Work Education. Both accreditors, says the letter, urge 
universities to rate students based on their commitment to "social justice." 

In the case of teacher education, the letter says, the accreditor suggests that 
universities assess students’ professional "dispositions." The council 
defines dispositions as "beliefs and attitudes related to values such as 
caring, fairness, honesty, responsibility, and social justice." While the 
accreditor doesn’t explicitly require universities to assess students’ 
commitment to social justice, by listing it as a possibility the accreditor 
encourages universities to do so, Stephen H. Balch, president of the 
scholars’ association, wrote in the letter. 

That is problematic, he says, because social justice is an "ideological" term 



that encourages teacher-education programs to adopt "what appears to be a 
political viewpoint test for students." 

Mr. Balch’s letter cites recent instances at Washington State University 
and at Brooklyn College of the City University of New York, where 
education students contend they have been punished after running afoul of 
their professors’ interpretations of social justice. 

Mr. Balch’s letter says the Council on Social Work Education similarly 
encourages universities to violate students’ First Amendment rights by 
stipulating that institutions ensure that students work to "advance social 
and economic justice." 

The Education Department, says Mr. Balch, should ask the accrediting 
agencies to remove their standards concerning social justice, or withdraw 
its recognition of the agencies. Students enrolled in academic programs 
that are accredited by unrecognized agencies could be ineligible for 
federal student aid. 

Arthur E. Wise, president of the teacher-education council, called Mr. 
Balch’s assertions "a crock of baloney." He said that the council’s 
reference to social justice "is merely an example, not a requirement." He 
added: "That we allow or encourage indoctrination of any sort is simply 
incorrect." 

As for the problems the scholars’ association mentioned at Washington 
State and Brooklyn College, Mr. Wise chalked them up to "aberrant 
behavior by an occasional professor." 

Ms. Stroup could not be reached for comment on Tuesday. 

Officials at the social-work council did not return telephone calls or 
respond to an e-mail message seeking comment. 

Laura E. Kaplan, PhD LISW 
Assistant Professor 
University of Northern Iowa 
Department of Social Work 
College of Social and Behavioral Sciences 
38 Sabin Hall 
Cedar Falls, IA 50614-0405 
Tel: 319-273-7860 
Fax: 319-273-6976 



From: 

Sent: 

To: 

Cc: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Wednesday, November 9, 2005 12:30 PM 

Hill, Thomas E Jr <thill@email.unc.edu> 

Sayre-McCord, Geoff <sayre-mccord@unc.edu> 

Re: [Fwd: Re: [administrative_boards] Syllabus: PHIL/POLI!ECON 184--Capstone 

course for PPE Minor] 

.. This should have been caught and sent back to us for 
revision before it went on. I had Carlo carry the course proposal to 
Poli Sci and to Econ as it is a cross listed class. I do find his 
comments distressing and wish it could have been discussed before it 
went through. 

Jan 

Thomas Hill wrote: 

> Hi Jan and Geoff, 

> I don’t know whether I’m violating some presumption of 
> confidentiality in forwarding this, but I thought it might be well for 
> you to see it. It’s a response -- not at all representative -- to Ad 
> Board call for approval of the course mentioned. 
> 
> Cheers, tom 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Monday, November 14, 2005 4:53 PM 

reid@mustang.morningside, edu 

Re: IAPS Keynotes 

Hi Heather, 
I am at Kansas right now giving a public lecture on Ethics in Sports: 
Title of presentation: Sport as Moral Exemplar 

RE: keynotes: Bernard Suits and Bob Simon were supposed to give them a 
few years ago. I told Simon that since he couldn’t make it for legit 
reasons we would invite him for this next one. So he should definitely 
be invited to give one of the Warren Faleigh Distinguished lectures. 
The same holds true of Suits--he just might come as it is near to his 
home. Since Kretchmar received distinguished service, we could invite 
him to give a keynote, but not a WFDL. Have you decided which time you 
are going to give your presidential address? If you elect for this 
year, then we likely shouldn’t need a back up if Suits backs out. If 
you are going to wait, then I think we might ask the person who is 
being suggested to take over as JPS editor--I can’t remember his name 
since I don’t have any of the stuff with me. 

Hope this helps. 

Jan 

Quoting reid@mustang.morningside.edu: 

> Hello Jan, 
> We have selected Brock to host the next IAPS in Niagra Falls and I 
> need to go about inviting keynoes. Can you help me out by forwarding 
> a copy of the letter you used along with any advice or protocol I 
> should know about. Also, Bernard Suits’ name was mentioned again. I 
> know that he’s....elusive. Do you think I might invite him along 
> with someone else and have a backup plan in case he doesn’t show? 
> Best, 
> Heather 
> 

> 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 
Tuesday, November 15, 2005 6:30 PM 

Boxill, Bernard R <brboxill@email.unc. edu> 
[Fwd: [FEAST] New Publication of Interest from Cornell University Press] 

[FEAST] New Publication of Interest from Cornell University Press.msg 

Jan Boxill, Ph.D. 
Senior Lecturer and Associate Chair 
Associate Director, Parr Center for Ethics 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Phone: 919-962-3317 
Email: jmboxill@email.unc.edu 



From: 

Sent: 

To: 

Subject: 

Feminist Ethics and Social Theory <FEAST@LSV.UKY.EDU> on behalf of 
Jennifer A Longley <j a1225@CORNELL.EDU> 

Tuesday, November 15, 2005 2:58 PM 

FEAST@LSV.UKY.EDU 

[FEAST] New Publication of Interest from Cornell University Press 

Anna Stubblefield Ethics along the Color Line published by Cornell 
University Press. 

What is ’race’? What role, if any, should race play in our moral 
obligations to others and to ourselves? Ethics along the Color Line 
addresses the question of whether black Americans should think of each 
other as members of an extended racial family and base their treatment of 
each other on this consideration, or eschew racial identity and envision 
the day when people do not think in terms of race. Anna Stubblefield 
suggests furthermore that white Americans should consider the same issues. 
She argues, finally, that for both black and white Americans, thinking of 
races as families is crucial in helping to combat anti-black oppression. 

Stubblefield is concerned that the philosophical debate-argued notably 
between Kwame Anthony Appiah and Lucius Outlaw-over whether or not we 
should strongly identify in terms of race, and whether or not we should 
take race into account when we decide how to treat each other, has 
stalled. Drawing on black feminist scholarship about the moral importance 
of thinking and acting in terms of community and extended family, the 
author finds that strong racial identification, if based on appropriate 
ideals, is morally sound and even necessary to end white supremacy.For 
more information: 
http ://www. cornellpress, cornell, edu 
or contact Jennifer A Longley at j a1225@cornell.edu 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Wednesday, November 16, 2005 12:00 PM 

reid@mustang.morningside, edu 

Re: IAPS Keynotes 

Hi Heather, 
I can’t find the letter I wrote to Bob and Bernard, but here is what I 
remember that I wrote, 

As you were a recipient of the IAPS Distinguished Scholar Award, as 
President and on behalf of IAPS I would like to invite you give a Warren 
Fraleigh Distingushed Lecture. I understand that you have been unable 
to accept the invitation previously, but this I am hoping taht since the 
IAPS Annual Conference will be held in [fill in info--do we have dates?] 
that you will be able to attend. 

If you have any questions or concerns please feel free to contact me. 

Hope this helps--’Jan 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Thursday, November 17, 2005 11:03 PM 

Geoffrey Brennan <Geoffrey.Brennan@anu.edu.au> 

Re: CAPSTONE ENROLMENTS 

I wonder why no one is enrolled at Duke; could it be that their 
registration has not been completed yet? 

Jail 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Wednesday, November 23, 2005 4:56 PM 

Fry, Jeffrey P. <jfry@bsu.edu> 

Re: apa cenetral 

Hi Jeff, 
Sounds good; I’ll serve as Chair and commentator. And I will be happy to 
review your abstract to referee it. 

Have a great Thanksgiving. 

Jan 

Fry, Jeffrey P. wrote: 

Hello Jan, 

I need to turn the program in to the APA by December 1. I have titles 
from Nick and Bill, and Ifi�TMm assuming that you will be chair and 
commentator. Ifi�TMm still working on my idea, but I would like to send 
you an abstract (once I have completed it) and have you referee my 
presentation if you don~�~t mind. That way it should count as refereed 
on my cv. Would that be ok? What I would like is for you to e-mail a 
note stating that you are chairing the IAPS session at the APA and 
that you accept or reject my abstract. I have a fall-back idea just in 
case. 

The tentative title is fi�ceSports and ti�~the Therapy of Desire.ti�k’ti� 

Best Wishes, 

Jeff Fry 

Jan Boxill, Ph.D. 
Senior Lecturer and Associate Chair 
Associate Director, Parr Center for Ethics 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Phone: 919-962-3317 
Email: j mboxill@email.unc.edu 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Thursday, November 24, 2005 12:02 PM 

dixon@alma.edu 

Re: Reminder: Journal of the Philosophy of Sport 

I have read it and made comments --just haven’t transferred them to the 
Review Center. 

Jan 

dixon@alma.edu wrote: 

>24-Nov-2005 
> 
>Dear Prof. Boxill: 
> 
>Recently, you agreed to review Manuscript ID JPS-2005-0019, entitled "Is the Roman Gladiator an Athlete?." The manuscript is 
located in your Reviewer Center at ~:/imc.mmmscriptce~traLcorrLihk ~. 
> 
>This e-mail is simply a reminder that your review is due in one week. I appreciate your help in accomplishing our goal of having an 
expedited reviewing process. Please do not hesitate to contact me if I can be of any assistance. 
> 

>Sincerely, 
>Prof. Nicholas Dixon 
>Editor in Cheif, Journal of the Philosophy of Sport 
>dixon@alma.edu 
> 

> 

Jan Boxill, Ph.D. 
Senior Lecturer and Associate Chair 
Associate Director, Parr Center for Ethics 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Phone: 919-962-3317 
Email: j mboxill@email.tmc.edu 
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History of Title IX Legislation, Regulation and Policy Interpretation 
person in the United States shall, on the basis ofsex, be excluded from participation in, be denied the benefits of or be 

subjected to discrimination under any education program or activiO: receiving Federa! financial assistance. " 

Congress enacts Title IX of The 
Educational Amendments of 1972 

20 U.S.C. g 1681 et seq. 

"Tower Amendment" proposed and 
rejected. 

"Javits Amendment" enacted & 
included in the Education 
Amendments 

Two bills attempt to alter Title IX 
coverage in athletics; both die in 
committees before reaching House 
or Senate floors. 

HEW issues final Title IX regulation 

34 C.F.R. Part 106 

Congress reviews and approves Title 
IX regulations and rej ects 
resolutions disapproving them. 

Senate refuses to act on bills to 
curtail Title IX enforcement. 

HEW issues proposed policy "Title 
IX and Intercollegiate Athletics" for 
notice and comment 

Signed into law by President Richard Nixon, June 23, 1972. Prohibits sex discrimination in any education 
program or activity, within an institution receiving any type of Federal financial assistance. 

May 20, 1974, Senator Tower introduced an amendment to exempt revenue-producing sports from being 
tabulated when determining Title IX compliance. The amendment was rejected. 

July 1974, Senator Javits proposed, in lieu of proposed Tower Amendment, a proposal stating HEW must 
issue Title IX regulation including "with respect to intercollegiate athletic activities, reasonable provisions 
considering the nature of particular sports." (e.g., event-management needs, etc.) 

June 1975, Rep. O’Hara introduced House Bill (HR. 8394), proposing to use sports revenues first to 
offset cost of that sport, then to support other sports. 
July 15, 1977, Senators Tower, Bartlett, & Hruska introduced Senate Bill(S. 2106), proposing to exclude 
revenue-producing sports from Title IX coverage. 

Signed into law by President Gerald Ford, effective 7/21/75. Includes provisions prohibiting sex 
discrimination in athletics and establishes a three year window for educational institutions to comply. 

June 4,1975 :The present Title IX regulation was transmitted to Congress. 
June 5, 1975, Senator Helms (S. Con. Res. 46), and June 17, 1975, Rep. Martin (H Con. Res. 310): 
disapproving entire Title IX legislation 
June 17, 1975, Rep. Martin (H. Con. Res. 311), disapproving Title IX legislation only as it has to do with 
intercollegiate athletics 
July 16, 1975, Senators Laxalt, Curtis & Fannin (S. Con. Res. 52), disapproving application of Title IX to 
intercollegiate athletics 

July 21, 1975, Senator iHelms introduced S. 2146 in an attempt to prohibit the application of Title IX 
regulations to athletics where participation in those athletic activities are not a required part of the 
educational institution’s curriculum. 
January. 31, 1977, Senator Helms re-introduced S. 2146 as S. 535.. 

Presumption of compliance based on substantially equal average per capita expenditures for men and ~vomen 
athletes and future expansion of opportunity and participation for women. 



1979 HEW issues final policy 

imerpretation on "Title IX and 

Intercollegiate Athletics" 

December 1 l, 1979: Rather than relying exclusively on presumption of compliance standard, final policy 

focuses on institution’s obligation to provide equal opportunity and details the factors to be considered in 

assessing actual compliance. (Currently referred to as the 3-Prong-Test) 

44 Fed. Reg. 71413 et seq. 

1980 Department of Education is DOE was given oversight of Title IX through the Office for Civil Rights (OCR). 

established. 

1984 Grove City vs. Bell Decision Removed the applicability of Title IX in athletics programs by stating that only those programs or activities 

which receive direct Federal financial assistance be held under the umbrella of Title IX. 

1988 Civil Rights iRestoration Act Becomes law on 3/22/88 after overriding a Presidential veto by President Ronald Reagan. Overrides Grove 

City vs. Bell, and mandates that all educational institutions which receive any type of Federal financial 

assistance, whether it be direct or indirect, be bound by Title IX legislation. 

1990 Title IX Investigation Manual April 2, 1990: OCR, of the U.S. Dept. of Education, publishes manual. Authored by Valerie M. Bonnette and 

Lamar Daniel. 

1992 Franklin vs. Gwinnett County Public Februal~." 2, 1992: Supreme Court rules unanimously that plaintiff’s filing Title IX lawsuist are entitled to 

Schools receive punitive damages when intentional action to avoid Title IX compliance is established. 

1992: NCAA Gender Equity Study Shortly after Franklin decision, NCAA completes and publishes a landmark Gender-Equity study of its 

member institutions. 

1994 

Equity in Athletics Disclosure Act 

(EADA) 

Section 360B of Publ.L. 103-382 

34 CFR Part 668.41-668-48 

iFed. Reg. 11/29/95 p. 61424 

Policy Clarification 

First EADA Report Due. 

September 1993: Sponsored by Senator Mosley-Braun (S. 1468) and Rcp. Collins (H.R 921) 
States that any coeducational institution of higher education that participates in any Federal student 
financial aid program and has an intercollegiate athletics program must disclose certain information 
concerning that intercollegiate athletics program. 
Annual rcports required; first disclosure report is to be available no later than October 1, 1996. 

1996 January 16, 1996: OCR issues clarifications of three-part "Effective Accommodation Test" 

1996 October 1, 1996: All institutions must have available to all who inquire, specific information on their 
intercollegiate athletics department as required by the Equity in Athletics Disclosure Act 



Indicators of Progress Toward Equal Educational Opportunit~ Since Title IX 

College Enrollment and Completion: 

In 1994, 63 percent of female high school graduates aged 16-24 were 
enrolled in college, up 20 percentage points from 43 percent in 1973. 

In 1994, 27 percent of both men and women had earned a bachelor’s 
degree. In 1971, 18 percent of young women and 26 percent of young 
men had completed four or more years of college. 

Graduate and Professional Degrees: 

In 1994, women received 38 percent of medical degrees. When Title IX 
was enacted in 1972, only 9 percent of medical degrees went to women. 

In 1994 women earned 38 percent of dental degrees, whereas in 1972 
they earned only 1 percent of them. 

In 1994 women accounted for 43 percent of law degrees, up from 7 
percent in 1972. 

In 1993-94, 44 percent of all doctoral degrees awarded to U.S. citizens 
went to women, up from only 25 percent in 1977. 

Participation in Athletics: 

Today, more than 100,000 women participate in intercollegiate 
athletics--a fourfold increase since 1971. 

In 1995, women comprised 37 percent of college student athletes, 
compared to 15 percent in 1972. 

In 1996, 2.4 million high school girls represented 39 percent of all high 
school athletes, compared to only 300,000 or 7.5 percent in 11971. This 
represents an eightfold increase. 

Women won a record 19 Olympic medals in the 1996 Summer Olympic 
Games. 

International Comparisons: 

In the United States, 87 percent of women 25-34 years old had 
completed high school in 1992, far more than their counterparts in West 
Germany, the United Kingdom, France, italy, and Canada. 

In the United States in 1992, 23 percent of women 25-34 years old had 
compl eted higher education degrees, whi ch i s signi fi cantly higher than for 
~vomen in France and Japan (12 percent each), the United Kingdom and 
West Germany (11 percent each), or Italy (7 percent). 

Legislation: 



In addition to Title IX, three pieces of supporting and related legislation have 
been enacted: 

The Women’s Educational Equity Act of 1974 provides for federal 
financial and technical support to local efforts to remove barriers for 
females in all areas of education through, for example, the development of 
model programs, training, and research. 
Title IV of the Civil Rights Act of 1964 provides for support to schools to 
comply with the mandate for nondiscrimination by providing funds for 
regional Desegregation Assistance Centers and grants to state education 
departments for providing more equitable education to students. 

The 1976 amendments to the Vocational Education Act of 1963 require 
states to act affirmatively to eliminate sex bias, stereotyping, and 
discrimination in vocational education 

-###- 

[ Introduction ] [ A Sea Change in Gender Equity in 
Educati on ] 



TITLE IX REFERENCE TO ATHLETICS: 

1 Purpose and effective date. 

The purpose of this part is to effectuate title IX of the Education Amendments of 1972, 
as amended by Pub. L. 93-568, 88 Stat. 1855 (except sections 904 and 
906 of those Amendments) which is designed to eliminate (with certain exceptions) 
discrimination on the basis of sex in any education program or activity receiving 
Federal financial assistance, whether or not such program or activity is offered or sponsored by an 
educational institution as defined in this part. This part is also intended 
to effectuate section 844 of the Education Amendments of 1974, Pub. L. 93-380, 88 Stat. 484. 
The effective date of this part shall be July 21l, 1975. 

(Authority: Secs. 901,902, Education Amendments of 1972, 86 Stat. 373,374; 20 U.S.C. 1681, 
1682, as amended by Pub. L. 93-568, 88 Stat. 1855, and sec. 844, 
Education Amendments of 1974, 88 Stat. 484, Pub. L. 93- 380) 

§ 106.3 Remedial and affirmative action and self-evalnation. 

(a) Remedial action. If the Assistant Secretary finds that a recipient has discriminated 
against persons on the basis of sex in an education program or activity, 
such recipient shall take such remedial action as the Assistant Secretary deems necessary to 

overcome the effects of such discrimination. 

(b) Affirmative action. In the absence of a finding of discrimination on the basis of sex 
in an education program or activity, a recipient may take affirmative 
action to overcome the effects of conditions which resulted in limited participation therein by 

persons of a particular sex. Nothing herein shall be interpreted to alter any 
affirmative action obligations which a recipient may have under Executive Order 11246. 

§ 106.41 Athletics. 

(a) General. No person shall, on the basis of sex, be excluded from participation in, be 
denied the benefits of, be treated differently from another person or 
otherwise be discriminated against in any interscholastic, intercollegiate, club or intramural 
athletics offered by a recipient, and no recipient shall provide any such athletics 
separately on such basis. 

(b) Separate teams. Notwithstanding the requirements of paragraph (a) of this section, 
a recipient may operate or sponsor separate teams for members of 
each sex where selection for such teams is based upon competitive skill or the activity involved is 

a contact sport. However, where a recipient operates or sponsors a team 
in a particular sport for members of one sex but operates or sponsors no such team for members 
of the other sex, and athletic opportunities for members of that sex have 
previously been limited, members of the excluded sex must be allowed to try-out for the team 
offered unless the sport involved is a contact sport. For the purposes of thi s 
part, contact sports include boxing, wrestling, rugby, ice hockey, football, basketball and other 
sports the purpose or maj or activity of which involves bodily contact. 



(c) Equal opportunity. A recipient which operates or sponsors interscholastic, 
intercollegiate, club or intramural athletics shall provide equal athletic opportunity 
for members of both sexes. In determining whether equal opportunities are available the Director 

will consider, among other factors: 

(1) Whether the selection of sports and levels of competition effectively accommodate 
the interests and abilities of members of both sexes; 

(2) The provision of equipment and supplies; 

(3) Scheduling of games and practice time; 

(4) Travel and per diem allowance; 

(5) Opportunity to receive coaching and academic tutoring; 

(6) Assignment and compensation of coaches and tutors; 

(7) Provision of locker rooms, practice and competitive facilities; 

(8) Provision of medical and training facilities and services; 

(9) Provision of housing and dining facilities and services; 

(10) Publicity. 

Unequal aggregate expenditures for members of each sex or unequal expenditures for 
male and female teams if a recipient operates or sponsors separate 
teams will not constitute noncompliance with thi s section, but the Assistant Secretary may 
consider the failure to provide necessary funds for teams for one sex in 
assessing equality of opportunity for members of each sex. 

(d) Adjustment period. A recipient which operates or sponsors interscholastic, 
intercollegiate, club or intramural athletics at the elementary school level shall 
comply fully with this section as expeditiously as possible but in no event later than one year 

from the effective date of this regulation. A recipient which operates or 
sponsors interscholastic, intercollegiate, club or intramural athletics at the secondary or post- 
secondary school level shall comply fully with this section as expeditiously 
as possible but in no event later than three years from the effective date of this regulation. 

(Authority: Secs. 901,902, Education Amendments of 1972, 86 Stat. 373,374; 20 U.S.C. 1681, 
1682; and Sec. 844, Education Amendments of 1974, Pub. L. 93-380, 88 
Stat. 484) 



From: Boxill, Jeanette M <jmboxill@email.unc.edu> 

Sent: Wednesday, November 30, 2005 7:25 PM 

To: Greg Law <lawdawg@mail.uncaa.unc.edu> 

Subject: Virtually There - Itinerary - By Travel Category 

Attach: httpswww.virtua~~ythere.c~mnewreservati~ns.htm~pnr=IJTYXT&name=B~XILL&~anguage=~&emai~=2&c~~cktype= 12&style=0 

Can someone pick me up at the airport? Arrives at noon. Or should I just 
taJ~e a taxis. 
Where is the hotel we will be staying? Would they have a shuttle? 

http s:/A~ w~,~. v irtuall ~/~here. c ore/hera/res e rvations html ?pnr=IJTYXT&name =BOX ILL& ]an~e =0 &email=2& ci o ckt~oe = 12& st~le =0 
<httr~s:iiwww.vi~uallythere.com/newireser’,~a~ions.Nml?p_m IJTYXT&name=BOXILL&Ian~, u~a ~e=0&email=2&clock~g_pe= 12&sWle=0> 

Jan 

Jan Boxill, Ph.D. 
Senior Lecturer and Associate Chair 
Associate Director, Parr Center for Ethics 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Phone: 919-962-3317 
Email: j mboxill@email.unc.edu 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Tuesday, December 6, 2005 6:18 PM 

womens-hoops@mailman.toto.com 
Re: WOMENS-HOOPS: Stacey D-S 

Yes indeed. It was a GREAT win for the Tar Heels. They made a very big 
statement and on national TV. I don’t think Geno could figure out what 
happened to his team. 
We play Duke January 29th at Duke--will be on ESPN2 and Feb 25th at UNC 
on Fox Sports South 

Jail 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Friday, December 9, 2005 11:28 AM 

Sayre-McCord, Geoff <sayre-mccord@unc.edu> 

Re: vote on visiting scholar 

Yes, if Jerry wants him. 
Jan 

Geoff Sayre-McCord wrote: 

> Colleagues, 
> Jerry has sent me the following: 
> 
> A young philosopher in Buenos Aires teaching at Torcuato di Tella 
> University has asked me to support his application for a Fulbright 
> Fellowship to visit the US for about three months next year about 
> this time (December to March, 2006). He is a recent graduate from 
> Oxford and he published a book on Aristotle’s political philosophy 
> with OUP (March 2005). He wants to work on Hobbes (and others) on 
> authority--something I am also deeply involved in at this time. He 
> looks like a very interesting young scholar and his project meshed 
> nicely with work I am doing now and will be doing next year. 

> As part of solution to avoiding unwanted visitors, we agreed that the 
> status of Visiting Scholar would depend on Dept. vote. To streamline 
> the process I propose to handle the vote via email (given that Jerry 
> is more than willing to serve as his "host" should he come). Please 
> email me to vote "yes", "no", or "abstain". Please reply in some way 
> and please reply ASAP. 
> -- Geoff 

> Geoffrey Sayre-McCord 
> Professor and Department Chair 
> Department of Philosophy, CB #3125 
> University of North Carolina at Chapel Hill 
> Chapel Hill, NC 27599-3125 
>USA 
> 

> Phone: (919) 962-2695 
> email: sayre-mccord@unc.edu 
>              ,~nc,edu/smccord.htm 

Jan Boxill, Ph.D. 
Senior Lecturer and Associate Chair 
Associate Director, Parr Center for Ethics 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Phone: 919-962-3317 
Email: j mboxill@email.tmc.edu 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Monday, December 12, 2005 10:24 AM 

Ariela Tubert <atubert@email.unc.edu> 

LDS final exam 

Hi Ariela, 
I got a call from LD Services about a final exam that you were to email 
to them to administer today. They don’t have it. Could you call Billie 
at LDS at 962-7227 

Thanks, 
Jan 

Jan Boxill, Ph.D. 
Senior Lecturer and Associate Chair 
Associate Director, Parr Center for Ethics 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Phone: 919-962-3317 
Email: j mboxill@email.unc.edu 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 
Tuesday, December 13, 2005 4:22 PM 

Anthony Weston <weston@elon.edu> 

Re: News 

I have emailed Ben at the address we have, and it didn’t get returned, 
so maybe you can try as well. Here it is: theis@email.unc.edu 
I don’t know if he still reads this email--it is still a viable address 
though. 

Let’s hope it works. In the meantime I will see about other real 
possibilities. 

Jan 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Wednesday, December 14, 2005 11:26 AM 

Walker, Rebecca L <rebecca 1 walker@med.unc.edu> 

Re: Staff Gift 

Rebecca, 
You should not worry about contributing to our department. You have too 
much put on you. So don’t worry. 

Jan 

Rebecca Walker wrote: 

Hi Jan and Geoff, 

I have rather large contributions to make to Social Medicine this time 
of year (staff gifts and a charity event that we participate in) and 
since Thomas will contribute to the Philosophy staff gifts, would it 
be reasonable if I don’t contribute to both departments? Does that 
sound fair? Of course I benefit from Philosophy staff too, (and I am 
very grateful for this) so I don’t know exactly what the right thing 
to do here is. It is just an awful lot of money for us if I contribute 
to both along with Thomas’ contribution. Ideas? 

-Rebecca 

On Dec 12, 2005, at 1:33 PM, Jan Boxill wrote: 

>> Dear Colleagues, 
>> Just a reminder to contribute to the staff holiday gift. 
>> I’m attaching the memo just in case you deleted it or didn’t get it. 
>> 

>> Thanks so much, 
>> Jan 
>> 

>> Jan Boxill, Ph.D. 
>> Senior Lecturer and Associate Chair 
>> Associate Director, Parr Center for Ethics 
>> Department of Philosophy 
>> University of North Carolina 
>> Chapel Hill, NC 27599-3125 
>> Phone: 919-962-3317 
>> Email: jmboxill@email.unc.edu 
>> 

>> <XGIFTS-05.DOC> 

Jan Boxill, Ph.D. 
Senior Lecturer and Associate Chair 
Associate Director, Parr Center for Ethics 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Phone: 919-962-3317 
Email: j mboxill@email.tmc.edu 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Wednesday, December 14, 2005 2:25 PM 

Postema, Gerald J <gpostema@email.unc.edu> 

chair 

Jerry, 

I am about to make contact with Dean Andrews regarding the chair 
position, as nothing has yet been said to us. I was thinking I would do 
this as Associate Chair, but I wanted to see if you had heard anything 
from either him or Bernadette. 

Thanks, 
Jan 

Jan Boxill, Ph.D. 
Senior Lecturer and Associate Chair 
Associate Director, Parr Center for Ethics 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Phone: 919-962-3317 
Email: j mboxill@email.unc.edu 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Wednesday, December 14, 2005 4:02 PM 

mark.bliton@vanderbilt, edu 

Possible meeting 

Dear Mark, 
Forgive the email intrusion, but I am the Interim Director of the Parr 
Center for Ethics, and I will be in Nashville on Friday, December 
16th. I was wondering if you would be available sometime during the 
day to meet with me to discuss common issues between your Center for 
Biomedical Ethics and Society and UNC’s Parr Center for Ethics. 
Specifically as Interim Director, I am in the process arranging a 
bioethics workshop, something along the lines of: Teaching Bioethics 
Using the Case Method Approach. We did such a workshop for business 
ethics this past term, and it was very successful. As a result the 
Medical School Parr Ethics Fellows asked we do one for them. So any 
ideas and help you might give would be greatly appreciated. 

For information on the Parr Center, you can visit our website at: 
parrcenter.unc.edu 

Thanks so much. 

Jan 

Jan Boxill, Ph.D. 
Senior Lecturer and Associate Chair 
Associate Director, Parr Center for Ethics 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Phone: 919-962-3317 
Email: j mboxill@email.unc.edu 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Wednesday, December 14, 2005 4:12 PM 

Taylor Zarzour <taylor@trianglesportstalk.com> 

Re: 17th & Myrtle Beach 

Hi Taylor, 
Great~ Going mid-morning on Tuesday is fine. The game is at around 8:30! 
Thanks--As I said I am really enjoying working with you, and I AM sorry 
I won’t be there on Saturday, especially since the game itself won’t be 
all that great. Hopefully Sammy will "entertain" you! 

So let’s talk on Monday to arrange time and place to meet. 

Jan 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Wednesday, December 14, 2005 8:44 PM 

Boxill, Bernard R <brboxill@email.unc.edu> 

[Fwd: Bull’s head sale this fri] 

Bull’s head sale this fri.msg 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Thursday, December 15, 2005 12:16 PM 

Dana Gelin <dgelin@mail.uncaa.unc.edu> 

Re: ODU trip 

Unfortunately I will not be going to ODU--I’ll still be in NYC. 

Jan 

Dana Gelin wrote: 

I’m thinking that I’d like to head for Norfolk on the 29th instead of 
going with the team on the 28th. Are either of you considering doing 

the same? 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Thursday, December 15, 2005 11:17 PM 

Ben Bramble <bramble@unc.edu> 

Re: Thanks 

Hi Ben, 
You are welcome. I hope at least some of it fits!! If it doesn’t feel 
free to share them with others. 
How was the logic exam? 

Jan 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Wednesday, December 21, 2005 11:49 AM 

Clark, Susan C <scclark@email.unc.edu> 

Re: Chair selection for Philosophy 

Susan -- put me down for Tuesday Jan 10 at 11:40. If that’s not 
available then any Wednesday slot is fine. 
Jan 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Friday, December 23, 2005 10:45 AM 

Long, Douglas C <dlong@email.unc.edu> 

Re: Chair selection for Philosophy 

Thanks--yes, I’ll use his full name. I’ve got some edits from others, 
so will redo it in light of these. 

Have a good Holiday. 
Jan 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Saturday, December 24, 2005 9:33 AM 

DeSaix, Jean <jdesaix@email.unc.edu> 

Getting together 

Hi Jean, 
thanks--yes, it was positively invigorating, and I am all for getting 
together twice a semester! 
Have a great Christmas. 

Jan 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 
Tuesday, January 3, 2006 11:29 AM 

Sayre-McCord, Geoff <sayre-mccord@unc.edu> 

research statement 

Research. doc 

Research statement attached 

Jan Boxill, Ph.D. 
Senior Lecturer and Associate Chair 
Associate Director, Parr Center for Ethics 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Phone: 919-962-3317 
Email: j mboxill@email.tmc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 
Tuesday, January 17, 2006 1:00 PM 

Boxill, Bernard R <brboxill@email.unc. edu> 
[Fwd: A1 Gore: "Fear Drives Out Reason"] 
A1 Gore ’Fear Drives Out Reason’.msg 

Jan Boxill, Ph.D. 
Senior Lecturer and Associate Chair 
Associate Director, Parr Center for Ethics 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Phone: 919-962-3317 
Email: jmboxill@email.tmc.edu 



From: 

Sent: 

To: 

Subject: 

TomPaine.com Daily Dispatch <editor@tompaine.com> 

Tuesday, January 17, 2006 12:19 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
A1 Gore: "Fear Drives Out Reason" 

L X TomPaine.common sense: A Public Interest Journal ] 

L× Opinions J 

A~ito Nearin~ The Democrats’ Katrina 
by Robert Parry, TomPaine.com 

In last week’s hearings, the Democrats lost the opportunity to show the public that Samuel 
Alito’s not just conservative, he’s radical. 

htt~.:~j’wwwotom                                        the democrats katrinao~ 

A Ca~ For Public Pensions 
by J. Bradford DeLong, TomPaine.com 

When there is an economic service that citizens value highly and that only government can 
provide -- it should. 
htt~!www,tom~aineocom/artidesji20060117!a ca!! for ~ub~ic #ensionso~ 

The Earth Nas A Fever 
by James Lovelock, The Independent 

Darwin didn’t realize 150 years ago that life and the environment evolved together. Now we’re 
learning the hard way. 

htt~.:L,’www.tom 

Great Expectations 
by Jodi Enda, The American Prospect 

Barack Obama has spent his first year in the Senate learning the ropes. What is next for the 
junior senator from Illinois? 
htt~ ~’www .to m~ i ne o corn 

L X Blogs I 

Maryland became the first in the nation last week to require WaI-Mart to increase employee 
health care coverage. So, who’s next? 
htt~.:~j’www,tom 

Action 

Pass It On: Fear Drives Out Reason,,, 
by AI Gore 

Watch the highlights of the former vice president’s Jan. 16 speech, where he attacked President 
Bush for his illegal NSA wiretaps. 
htt~:/’/~ a in e o co m!#~a ss ito n 



× NewsworthyI 

New :~n News Worth~z 

Overlooked but important headlines of the morning. 

htt~ ~www =to mpa ~ he. cor!! newswo rth~ 
email: editor@tompaine,com 
web: http ://www,tompaine,com 

TomPaine.com ¯ P.O. Box 53303 . Washington ¯ DC ¯ 20009 
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From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Tuesday, January 17, 2006 1:31 PM 

Carlo Robustelli <carlo@unc.edu> 
UG Course Description 

Carlo, 
I noticed that Josh Knobc’s PHIL 20 doesn’t have a course description. 
Can you add the following description for his class to update the 
course descriptions: 

An introduction to philosophy that focuses on four central questions. 
What is the relationship between the mind and the body? If the universe 
is governed by exceptionless scientific laws, can our actions ever 
really be free? Is moral behavior simply a matter of obtaining the best 
possible consequences, or are there cases in which we should forsake the 
best consequences in favor of other concerns? In a world of persistent 
disagreement and occasional illusion, is it ever really possible for us 
to attain true knowledge? Readings will include both historical texts 
and contemporary discussions. 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Tuesday, January 17, 2006 1:42 PM 

Carlo Robustelli <carlo@unc.edu> 
Re: UG Course Description 

great! 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Wednesday, January 18, 2006 9:13 AM 

Carlo Robustelli <carlo@unc.edu> 
Re: Tommie Shelby Press Release 

I read it and sent it back to Claire on Monday, so it should be final. 

Carlo Robustelli wrote: 

Jan, 

Do you know how long it will be until I get a final version of the 
Shelby press release. I need that to start with the publicity. 
Claire said Bernie was going to run it by Shelby to be sure it was 
accurate. Do you know if that has happened yet? 

- Carlo 

Jan Boxill, Ph.D. 
Senior Lecturer and Associate Chair 
Associate Director, Parr Center for Ethics 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Phone: 919-962-3317 
Email: j mboxill@email.tmc.edu 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Wednesday, January 18, 2006 11:35 AM 

Van Riper, Marcia L <vanriper@email.unc.edu> 

Re: Genomics and Society Class 

Hi Marcia, 
Yes, I am scheduled to come to your class. Readings would be good, so 
I’ll work on this later today or tomorrow morning. Looking forward to 
coming! 
Jan 

Marcia Van Riper wrote: 

Jan, 

I hope you are still planning to come to our Genomics and Society 
class next Wednesday night. We meet from 5-8 in Room 207 Carrington 
Hall. Do you have specific readings that you would like them to read? 
If you send them to me as pdf files, I can post them on blackboard for 
them. You can have the whole time if you would like. This year we 
have 7-8 students (one did not show up the first night, so I am not 
sure she is coming). There are 3-4 PhD students, 2 masters students, 
and 2 undergraduates. The undergraduates are in biology - the rest are 
nursing students. So, much less diverse class in terms of disciplines. 

I have loved watching the womens basketball team this year - they are 
doing great! 

Marcia 

Jan Boxill, Ph.D. 
Senior Lecturer and Associate Chair 
Associate Director, Parr Center for Ethics 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Phone: 919-962-3317 
Email: j mboxill@email.tmc.edu 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Wednesday, January 18, 2006 1:12 PM 

Geoffrey Brennan <Geoffrey.Brennan@anu.edu.au> 

Re: Brennan course 

Hi Geoff, 
Good to hear from you. Yes, the course meets from 12:30-2:50 and in 
Caldwell 208. 

See you next Monday. 
Jan 



From: 

Sent: 

To: 

Cc: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Wednesday, January 18, 2006 1:54 PM 

Sayre-McCord, Geoff <sayre-mccord@unc.edu> 

Carlo Robustelli <carlo@unc.edu> 

Re: Kenan Summa Series 

Great!!! Not sure the transmission, but it’s good news! 
Jan 

Geoff Sayre-McCord wrote: 

> Talked to Gary earlier today and he told me that a colleague of his 
> (and UNC graduate) had mentioned receiving notice in some way of some 
> Parr Center activities. Gary wasn’t sure how the notice came (email 
> or mailing) or who it was from. But he was *very* pleased the work is 
> getting out. 
> -- Geoff 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Wednesday, January 18, 2006 3:35 PM 

Harris, Barbara J <bharris@email.unc.edu> 

Women’s Studies Adjunct 

Hi Barbara, 
I am so mad at myself for missing today’s colloquium--I had set notes 
all over the place for myself, but then had this report that I had to 
get in, which I thought I’d finish by noon. Needless to say, I didn’t!!! 
But I will try to get in touch with Tanya to have lunch with her, 
especially since I am interested in Caribbean Feminism! 

On another note: I was wondering if you have adjunct professors from 
other departments. If so, since I do teach the cross listed feminism 
classes, I was wondering about being added as an Adjunct Professor in 
Women’s Studies. 

Thanks, 
Jan 

Jan Boxill, Ph.D. 
Senior Lecturer and Associate Chair 
Associate Director, Parr Center for Ethics 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Phone: 919-962-3317 
Email: j mboxill@email.unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Wednesday, January 18, 2006 4:23 PM 

j chambe 1 @email.unc.ed; Carlo Robustelli <carlo@unc.edu> 

Parr Center Event 

Shelby Press Release Jan 2006.doc 

Dear Dr. Chambers, 
As Director of the Parr Center for Ethics, I would like to invite you to 
become a Fellow of the Center and invite you to our events, in 
particular one upcoming event with Professor Tommie Shelby that we are 
co-sponsoring with the Office of Diversity and Multicultural Affairs. 

Professor Shelbyfi�TMs lecture is entitled fi�ceRace, Class, and Shame: Du Bois 
on Black Solidarityfi� and grows out of his recently-published book by 
Harvard University Press,/We Who Are Dark: The Philosophical 
Fotmdations of Black Solidarity./~ The lecture centers on the work of a 
prominent African-American political philosopher, W. E. B. Du Bois, 
while also addressing the issues of ghetto poverty and self-respect. 

I have attached a press release and any help you might give in 
advertising this event would be greatly appreciated. 

Please visit our website at parrcenter.unc.edu for more information on 
the Center and to view future events. 

If you would like more information please feel free to contact me or 
Carlo Robustelli. 

Jan Boxill 

Jan Boxill, Ph.D. 
Senior Lecturer and Associate Chair 
Director, Parr Center for Ethics 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Phone: 919-962-3317 
Email: j mboxill@email.tmc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Wednesday, January 18, 2006 4:28 PM 

Crain, Marion G <mcrain@email.unc.edu>; Carlo Robustelli <carlo@unc.edu> 

Parr Center For Ethics 

Shelby Press Release Jan 2006.doc 

Dear Professor Crain, 

As Director of the Parr Center for Ethics, I would like to invite you to 
become a Fellow of the Center and invite you to our events, in 
particular one upcoming event with Professor Tommie Shelby that we are 
co-sponsoring with the Office of Diversity and Multicultural Affairs. 

Professor Shelbyfi�TMs lecture is entitled fi�ceRace, Class, and Shame: Du Bois 
on Black Solidarityfi� and grows out of his recently-published book by 
Harvard University Press,/We Who Are Dark: The Philosophical 
Fotmdations of Black Solidarity./~ The lecture centers on the work of a 
prominent African-American political philosopher, W. E. B. Du Bois, 
while also addressing the issues of ghetto poverty and self-respect. 

I have attached a press release and any help you might give in 
advertising this event would be greatly appreciated. 

Please visit our website at parrcenter.unc.edu for more information and 
to view future events. If you would like more information, please feel 
free to contact me or Carlo Robustelli, 

Regards, 
Jan Boxill 

Jan Boxill, Ph.D. 
Senior Lecturer and Associate Chair 
Associate Director, Parr Center for Ethics 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Phone: 919-962-3317 
Email: j mboxill@email.tmc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Wednesday, January 18, 2006 5:27 PM 

Harris, Barbara J <bharris@email.unc.edu> 

Re: Women’s Studies Adjunct 

Full CV 2006 1-1-06.DOC 

Great; thanks so much. 

Jan 

Barbara J. Harris wrote: 

> Dear Jan, 
> We do have adjunct professors. I will take it up with the faculty 
> at our next meeting. Would you send me your CV? 
> Cheers, 
> Barbara 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Wednesday, January 18, 2006 5:36 PM 

LeFebvre, Donna H. <lefebvre@unc.edu> 

Re: parr center question; family 

On the website go to "How Can I get involved" and then click on sponsorship 
Jan 

Donna LeFebvre wrote: 

hey Jan--I HATE to be stupid, but where on the Parr Center website is 
the info about applying for a grant? 

How were things in Florida when you went? Was your nephew’s sister 
there? How are you doing? 
Donna 

*D**onna** LeFebvre, **J.D.** * 
> __email:_ lefebvre@unc.edu 

tel ¯ 919-962-0429 fax: 919-962-0434 

>* * 

* Office Hours for Students *’* 
>*¥ .... Tuesdays ** at: **    -** 11 * -’12" *~m *,in* Main 

Lounge_* - Graham~ Mem_. (Johnston Center) 

*           *-or- *_2-4 _**~m_**, *in my *Office*, *306** 
**Hamilton** Hall** * 

-or- by Appt.** 

* ADDRESS: ** ** 
*Political Science Dept., CB# 3265 
University of North Carolina 
Chapel Hill, NC 27599 USA* *** 

Jan Boxill, Ph.D. 
Senior Lecturer and Associate Chair 
Associate Director, Parr Center for Ethics 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Phone: 919-962-3317 
Email: j mboxill@email.unc.edu 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 
Wednesday, January 18, 2006 11:03 PM 

Josh Wick <jwick@uncaa.unc.edu> 

Tape 

Josh, 
I forgot to come get the tape after the game. I’ll come by tomorrow morning. 
Thanks, 

Jan 

Jan Boxill, Ph.D. 
Senior Lecturer and Associate Chair 
Associate Director, Parr Center for Ethics 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Phone: 919-962-3317 
Email: j mboxill@email.tmc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Thursday, January 19, 2006 9:42 AM 

Carlo Robustelli <carlo@unc.edu> 

[Fwd: Re: Speaker/Question on undergrad TAs] 

Question on undergrad TAs.msg 

Jan Boxill, Ph.D. 
Senior Lecturer and Associate Chair 
Associate Director, Parr Center for Ethics 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Phone: 919-962-3317 
Email: j mboxill@email.unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Thursday, January 19, 2006 12:50 PM 

Ariela Tubert <atubert@email.unc.edu>; Lawrence, Nancy A <nancyl@email.unc.edu> 

[Fwd: [wrest] Documentary] 

[wmst] Documentary.msg 

Jan Boxill, Ph.D. 
Senior Lecturer and Associate Chair 
Associate Director, Parr Center for Ethics 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Phone: 919-962-3317 
Email: j mboxill@email.unc.edu 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Thursday, January 19, 2006 12:52 PM 

Byrns, Ralph T <rbyrns@unc.edu> 

Re: Speaker/Question on undergrad TAs 

Thanks so much for the information on both. 
I am confidem we will be able to come up with enough sponsors to fund 

Joel Bakan! 
Every little bit helps! 

Jan 



From: 
Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Thursday, January 19, 2006 2:31 PM 

sreedhar@tulane.edu 

Re: HI! 

Susalllle, 

Do you want a DVD or Tape of the video? I got a copy made on DVD. 

Jan 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 
Thursday, January 19, 2006 2:41 PM 

Carlo Robustelli <carlo@unc.edu> 
Re: Tommie Shelby’s visit 

Carlo, 
Thanks for this. It looks good--looks like it should be a success. 
Jan 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Thursday, January 19, 2006 4:16 PM 

Richman, Jack M <jrichman@email.unc.edu> 

Re: Sunday’s game 

Hi Jack, 
Thanks for getting back with me. I am sorry you can’t make it, but 
maybe next year I’ll contact you early to find a suitable date. 

Jan 

Jack Richman wrote: 

Dear Jan, 
Thanks for the Coach invite but unfortunately we cannot be available 
on Sunday...good luck and 
Thanks again, 
Go Heels !! ! 
Jack 

Jan Boxill, Ph.D. 
Senior Lecturer and Associate Chair 
Associate Director, Parr Center for Ethics 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Phone: 919-962-3317 
Email: j mboxill@email.unc.edu 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Thursday, January 19, 2006 5:49 PM 

Carlo Robustelli <carlo@unc.edu> 
Re: [Fwd: Re: SEJ guest speaker] 

Great!!! This will certainly be less than $500. So we can talk with 
Susan about how to go about it just being billed to us. 

Jan 

Carlo Robustelli wrote: 

Judith, 

Responded to my email this afternoon. She said that she would only 
need the Center to pay for one night at the Carolina inn and any 
meals. I told her that you approved that and I am making the 
appropriate arrangements. 

- Carlo 

Subject: 
Re: SEJ guest speaker 
From: 
Judith Blau <jrblau@email.unc.edu> 
Date: 
Thu, 19 Jan 2006 16:35:01 -0500 
To: 
Carlo Robustelli <carlo@unc.edu> 

To: 
Carlo Robustelli <carlo@unc.edu> 

That’s fantastic!! 

Education will contribute $100. 
The Campus Y will contribute $250 
If she gives a talk in Sociology, the department will contribute $200 
Hillel has not said yet what it could contribute. 

She is staying Wednesday and Thursday nights - at the Carolina Inn - 
so we are short one night stay and any meals. 

Thanks, 
Judith 

Carlo Robustelli wrote: 

>> Judith, 
>> 
>> Thank you very much for sending the information about the upcoming 
>> speakers you have planned. Jan Boxill, the Associate Director, is 
>> very interested in co-sponsoring the event helping out with 
>> advertisement and costs. Could you send me a budget for the event 
>> including how much money the Hillel and the Y has committed. 
>> Also, I am putting the event on the Parr Center website immediately 
>> and I will send out a press release to the fellows and general 



>> public. Lets talk about doing a few other things for advertising. 
>> It was a pleasure talking with you this afternoon. I am looking 
>> forward to working with you on this event. 
>> 
>> - Carlo Robustelli 
>> 
>> Carlo Robustelli 
>> Assistant to Director 
>> Program Assistant 
>> Parr Center for Ethics 
>> Department of Philosophy, CB #3125 
>> University of North Carolina at Chapel Hill 
>> Chapel Hill, NC 27599-3125 
>> USA 
>> 
>> Phone: (919) 843-5640 
>> email: carlo@unc.edu 
>> ~m~c~ed~drob~ste~i~htm 
>> 

>> 

>> Judith Blau wrote: 
>> 

>>> Hi Carlo, 
>>> 
>>> I must have her CV on my other computer, but in the meantime. 
>>> 
>>> Joyce Apsel, Humanities, General Studies Program, New York 
>>> University and Institute for he Study of Genocide. 
>>> 
>>> Public Lecture, Children Displaced by Conflict, Toy Lounge 10-11:30, 
>>> Thursday, Feb 2 

>>> Human Rights and Education, at the School of education, 12noon, 
>>> February 3 
>>> 
>>> The campus Y will cosponsor the public lecture. 
>>> 

>>> Best, Judith 
>> 

>> 

>> 

>> 

> 

Jan Boxill, Ph.D. 
Senior Lecturer and Associate Chair 
Associate Director, Parr Center for Ethics 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Phone: 919-962-3317 
Email: j mboxill@email.unc.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Thursday, January 19, 2006 5:52 PM 

Sayre-McCord, Geoff <sayre-mccord@unc.edu> 

hobler@email.unc.edu; Clark, Susan C <scclark@email.unc.edu> 

Re: Environmental Ethics 

We can do this just like we do PWAD. Gucki and I can work this out. 
Just give us the contact person in ENST. 

Jan 

Geoff Sayre-McCord wrote: 

> Jan and Gucki -- 
> We should set things up so that a third of the seats in Doug’s 
> environmental ethics course are reserved for ENST majors. 
> Can you go about putting that in place? Let me know how, once that is 
> done, ENST majors manage to take those places. Is it something the 
> people in CEP should do by registering those individuals? 
> -- Geoff 

> Geoffrey Sayre-McCord 
> Professor and Department Chair 
> Department of Philosophy, CB #3125 
> University of North Carolina at Chapel Hill 
> Chapel Hill, NC 27599-3125 
>USA 
> 

> Phone: (919) 962-2695 
> email: sayre-mccord@unc.edu 
>              tmc.edt~/smccord.htm 

Jan Boxill, Ph.D. 
Senior Lecturer and Associate Chair 
Associate Director, Parr Center for Ethics 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Phone: 919-962-3317 
Email: j mboxill@email.tmc.edu 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Thursday, January 19, 2006 6:07 PM 

Mary B. Weeden <mbw@mail.uncaa.unc.edu> 

Re: Coaches- 

No attachment :) 

Mary B. Weeden wrote: 

> Coaches- 

> Please see attached updated tutorial/SI schedule. 
> 
> Thanks 
> 
> Mary 

> Mary Brunk Weeden 
> Academic Counselor 
> Coordinator of Scholarships and Awards 
> Academic Support Program for Student-Athletes 
> The University of North Carolina at Chapel Hill 
> Kenan Field House, Ridge Road 
> P.O. Box 2126, CB #8550 
> Chapel Hill, NC 27515-2126 
> Office: (919) 843-2328 
> Fax: (919) 962-8247 
> mbw@uncaa.unc.edu 

Jan Boxill, Ph.D. 
Senior Lecturer and Associate Chair 
Associate Director, Parr Center for Ethics 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Phone: 919-962-3317 
Email: j mboxill@email.unc.edu 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Thursday, January 19, 2006 6:09 PM 

Clark, Susan C <scclark@email.unc.edu> 

Re: Environmental Ethics 

I just got back from the meeting, and I think I’m not going to the 
dinner meeting! I’ll see them tomorrow as well. 

Jan 

Susan Clark wrote: 

> You are not suppose to still be working. You are suppose to be having 
> fun and eating. :-D 
> Susan 
> 

> Susan Clark, UAM 1 
> Philosophy,Admin. Manager 
> UNC-Chapel Hill 
> 102-A Caldwell Hall CB 3125 
> Chapel Hill, NC 27599-3125 
> 919-962-3311 
> scclark@email.unc.edu 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Thursday, January 19, 2006 6:14 PM 

Sayre-McCord, Geoff <sayre-mccord@unc.edu> 

Re: Fwd: Re: Financial Support 

Geoff, 
I just looked up the PHIL/ENST class, and we have 10 of the 50 slots 
available for them already set out.- with slots set aside for 
recitations as well. Do we want to make theirs restricted, so that they 
have to go through the department to register for the class? 

Jail 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Thursday, January 19, 2006 6:55 PM 

Sayre-McCord, Geoff <sayre-mccord@unc.edu> 

Re: Fwd: Re: Financial Support 

Okay-we’ll take care of it tomorrow or Monday. 
Jan 

Geoff Sayre-McCord wrote: 

> Jan - 
> Thanks for checking. Probably. And we should make it one third of the 
> class, rather than one fifth. 
> -- Geoff 

> At 06:13 PM 1/19/2006, you wrote: 

>> Geoff, 
>> I just looked up the PHIL/ENST class, and we have 10 of the 50 slots 
>> available for them already set out.- with slots set aside for 
>> recitations as well. Do we want to make theirs restricted, so that 
>> they have to go through the department to register for the class? 
>> 
>> Jan 

> Geoffrey Sayre-McCord 
> Professor and Department Chair 
> Department of Philosophy, CB #3125 
> University of North Carolina at Chapel Hill 
> Chapel Hill, NC 27599-3125 
>USA 
> 

> Phone: (919) 962-2695 
> email: sayre-mccord@unc.edu 
>              ,~ac,ed~/smcco~d~htm 

Jan Boxill, Ph.D. 
Senior Lecturer and Associate Chair 
Associate Director, Parr Center for Ethics 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Phone: 919-962-3317 
Email: j mboxill@email.tmc.edu 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Thursday, January 19, 2006 8:09 PM 

Gucki Obler <hobler@email.unc. edu> 

PHIL 68/ENST-F06 

Gucki, 
Can you make numbers changes to the Fall schedule? You can, right? 
If so, give ENST (Maclean’s class) 16 spaces in the lecture, and then 
change the sections accordingly--raising each to 8. Then change the 
Phil section to match. 
Thanks 
Jan 

Jan Boxill, Ph.D. 
Senior Lecturer and Associate Chair 
Associate Director, Parr Center for Ethics 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Phone: 919-962-3317 
Email: j mboxill@email.unc.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Thursday, January 19, 2006 10:18 PM 

Sayre-McCord, Geoff <sayre-mccord@unc.edu> 

Roberts, John Thomas <jtrosap@email.unc.edu>; Simmons, Keith E 
<ksimmons@email.unc.edu> 

Re: meeting with Visiting committee 

Tuesday Feb 7th? It’s good for me. 
Jan 

Geoff Sayre-McCord wrote: 

> I am putting together a schedule for the visiting committee and would 
> like you three, along with a couple of majors, to get together with 
> them to discuss the undergraduate program. Right now I have the 
> meeting set for Tuesday at 10 am. Can you make it then? 
> -- Geoff 

> Geoffrey Sayre-McCord 
> Professor and Department Chair 
> Department of Philosophy, CB #3125 
> University of North Carolina at Chapel Hill 
> Chapel Hill, NC 27599-3125 
>USA 
> 

> Phone: (919) 962-2695 
> email: sayre-mccord@unc.edu 
> hv.ur~c.edu/smccord.h~m 
> 

> 

Jan Boxill, Ph.D. 
Senior Lecturer and Associate Chair 
Associate Director, Parr Center for Ethics 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Phone: 919-962-3317 
Email: j mboxill@email.unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Friday, January 20, 2006 1:16 PM 

Carlo Robustelli <carlo@unc.edu> 

[Fwd: Re: Joel Bakan] 

Re Joel Bakan.msg 

Interesting-School of Goverment is not interested!!! 



From: 

Sent: 

To: 

Subject: 

Smith, Michael R <msmith@sog.unc.edu> 

Friday, January 20, 2006 10:32 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
RE: Joel Bakan 

Hello Jan, 

I appreciate your letter and invitation, but I don’t feel that we can 
provide financial support for this visit. Unfortunately it is not 
likely to interest enough of faculty and students from the School to 
iustify the allocation of scarce resources. I wish I could be more 
supportive, but discretionary money is scarce. 

Mike 

..... Original Message ..... 
From: Jan Boxill [mailto:jmboxill@email.unc.edu] 
Sent: Wednesday, January 11, 2006 2:12 PM 
To: Smith, Michael R 
Subj ect: Joel Bakan 

Dear Dean Smith, 
Attached is a letter regarding our intention of sponsoring a visit by 
Joel Bakan. We are looking for other support. I am hoping that the 
School of Government will be in a position to help out. 

Thank you, 
Jan Boxill 

Jan Boxill, Ph.D. 
Senior Lecturer and Associate Chair 
Associate Director, Parr Center for Ethics 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Phone: 919-962-3317 
Email: j mboxill@email.unc, edu 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Friday, January 20, 2006 1:17 PM 

Sayre-McCord, Geoff <sayre-mccord@unc.edu> 

Re: Phil 22 

Yes regarding On line course. 
I did the schedule with you taking leave in Fall, so that will work 
just fine. 
Jan 

Geoff Sayre-McCord wrote: 

> Jan -- 
> Do you still want to do the Phil 22 course on line? If so, I will 
> give Benowitz the green light. You might arrange for it not to be in 
> the Fall, in case I am able to take a leave then and extra duties come 
> your way... 
> -- Geoff 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Friday, January 20, 2006 1:19 PM 

Biasi, Katie <meyerk@email.unc.edu> 

Re: Spring meetings 

I had everyone on board for Wednesdays 6-8, and then one just wrote and 
said she can’t. But she doesn’t have class or teach then, so I might see 
if she can rearrange her schedule. So maybe go ahead and book it for W 
6-8. If it isn’t available, I think I can use a room here. 

Thanks, 
Jan 

Katie Meyer wrote: 

Hi, let me know what dates you decide on and I’ll check on the 
availability of the Center. 

Thanks, 
Katie 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Friday, January 20, 2006 1:21 PM 

Hill, Thomas E Jr <thill@email.unc.edu> 

Re: today’s meeting/workshop 

Basically all we need to do is remind them of dates, INs, if any, 
requirements for their satisfactory progress. 

I will talk only a few minutes about teaching stuff, just reminders. 
Then we can let those who want to go, and we will have a workshop. 

Jan 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Friday, January 20, 2006 3:58 PM 

Turner, Piers Norris <piers@unc.edu> 

Re: Food delivery for Linda P. 

Piers, 
Thanks, I have sent your email to Robin Hill who is coordinating the 
food deliveries now. 
Jan 



From: 

Sent: 

To: 

Subject: 

Turner, Piers Norris <piers@unc.edu> 

Friday, January 20, 2006 1 1:04 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Food delivery for Linda P. 

Hi Jan, 

Thanks again for organzing food delivery for the Postemas. I just 
wanted to reiterate that Abby and I would love to be involved, if we 
can do anything helpful. 

Thanks! 
Piers 

Piers Norris Turner 
Philosophy Department, UNC/Chapel Hill 
919-929-3456, piers@unc.edu 
www.unc.edu/-pturner 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Sunday, January 22, 2006 11:06 AM 

Boxill, Bernard R <brboxill@email.unc.edu> 

[Fwd: BIO-Hardin] 

BIO-Hardin.msg 

Jan Boxill, Ph.D. 
Senior Lecturer and Associate Chair 
Director, Parr Center for Ethics 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Phone: 919-962-3317 
Email: j mboxill@email.unc.edu 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Monday, January 23, 2006 11 : 19 PM 

Nicholas Dixon <dixon@alma.edu> 

Re: presidential address 

Hi Nick, 
I looked at the revisions a while back and because of our self-study 
have had to put everything aside. So I would recommend you just go 
ahead with the edition without my paper. 

Jan 

Jan Boxill, Ph.D. 
Senior Lecturer and Associate Chair 
Director, Parr Center for Ethics 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Phone: 919-962-3317 
Email: j mboxill@email.unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Tuesday, January 24, 2006 11:53 AM 

Hill, Thomas E Jr <thill@email.unc.edu>; Boxill, Bernard R <brboxill@email.unc.edu> 

[Fwd: Re: [FEAST] UCLA Alumni Group Is Tracking ’Radical’ Faculty] 

Re [FEAST] UCLA Alumni Group Is Tracking ’Radical’ Faculty.msg 

to go along with the NY Times article. 



From: 

Sent: 

To: 

Subject: 

Feminist Ethics and Social Theory <FEAST@LSV.UKY.EDU> on behalf of 
Garry, Ann <agarry@EXCHANGE.CALSTATELA.EDU> 

Tuesday, January 24, 2006 11:28 AM 

FEAST@LSV.UKY.EDU 

Re: [FEAST] UCLA Alumni Group Is Tracking ’Radical’ Faculty 

Just go directly to the site. http://www.uclaprofs.com/ 
There have been several LA Times and NY Times articles. 
Ann 

..... Original Message ..... 
From: Feminist Ethics and Social Theory [mailto:FEAST@LSV.UKY.EDU] On Behalf Of Renee 
Sent: Tuesday, January 24, 2006 7:11 AM 
To: FEAST@LSV.UKY.EDU 
Subject: Re: [FEAST] UCLA Alumni Group Is Tracking ’Radical’ Faculty 

Sarah, 

This isn’t new. It’s been going on. I’m very interested in this but the link doesn’t work. :( 

Renee 

..... Original Message ..... 

From: Sarah Hoaqland 
To: FEAST@LSV.UKY.EDU 
Sent: Thursday, January 19, 2006 1:13 PM 
Subject: [FEAST] UCLA Alumni Group Is Tracking ’Radical’ Faculty 

Begin forwarded message: 

From: Elsa Barkley Brown <barkleyb@UMD.EDU> 
Date: January 18, 2006 11:00:03 PM CST 
To: WMSTWOOD@LISTSERV. UMD. EDU 
Subject: [WMSTWOOD] UCLA Alumni Group Is Tracking ’Radical’ Faculty 
Reply-To: barkleyb~,UMD.EDU 

This story was sent to you by: Elsa Barkley Brown 

UCLA Alumni Group Is Tracking ’Radical’ Faculty 

By Stuart Silverstein and Peter Y. Hong 
Times Staff Writers 

January 18 2006 



A fledgling alumni group headed by a former campus Republican 

leader is offering students payments of up to $100 per class 
to provide information on instructors who are "abusive, 
one-sided or off-topic" in advocating political ideologies. 

The complete article can be viewed at: 
http ://www.latimes. com/news/local/la-me-ucla 18i an 18,1,3718216. story 

Visit latimes.com at http://www.latimes.com 

Elsa Barkley Brown 
Associate Professor of History 

and Women’s Studies 
University of Maryland 
College Park, Maryland 20742 
(301) 405-7710 
barkleyb~umd.edu 



Derek Walcott talks about his life and work 
By Paul Grondahl 

Silently, sullenly, Derek Walcott sidestepped muddy puddles forming in potholes on a gray asphalt road 

under gray skies that gave way to the angular gray columns of the University at Albany campus. Questions 
hung in the air as leaden as the clouds, unanswered. The Nobel Prize-winning poet stared at some unseen 
horizon with eyes the color of slate. He cleared a sore throat and continued to say nothing. Walcott’s walk is 
a slow-motion gait, legs wide and waist immobile, broad shoulders and powerful torso tipped backward as if 
by a steady offshore breeze at his home on St Lucia, Windward Islands, the West Indies. 

Walcott ambled through the door of the University Art Museum and into a Caribbean paradise. Coral pinks, 
seafoam greens, a riot of jewel hues washed over the poet from the exhibit, "Island Light." It seemed a cruel 
irony on this gray day in Albany that Walcott was back on the beach of his island, confronting Caribbean 
scenes he had rendered with great passion in oil and watercolor. An art student approached as Walcott 
studied his own 1994 oil painting, "Setting the Bait," showing a St Lucian fisherman preparing to cast from a 
rocky breakwater. 

"Why’d you rough in the dog in the bottom corner and not finish it?" the student asked. "Laziness," Walcott 
grumbled without looking up. We could be in for a long afternoon here. A poet who doesn’t feel like talking. 
But once on stage--a place of ease for the 68-year-old, Tony-nominated playwright--Walcott was ebulliently 
Nobelesque and lived up to one critic’s assessment of him as "the pre-eminent poet writing in English 
today." He is also a professor of poetry at Boston University and an afternoon seminar was a revelatory 
gloss on literature. 

The last time Walcott was at UAIbany was 1989, pre-Nobel, for a three-day poetry residency. The questions 
for Walcott on his October 8 visit spanned three hours and three different venues and were posed and 
moderated by Donald Faulkner, associate director of the New York State Writers Institute, and included 
queries from the audience and others: 

Q: Can you recall what it felt like when you learned you won the Nobel Prize for Literature in 1992? 

A: There was a rumor, but you try to put it out of your head because it’s a lot of money and that’s a bad habit 
to count money before you have it. And you think of the writers who didn’t get it. Borges, Auden, Nabokov, 
Joyce. It’s worth a lot of money (roughly $1 million), but the year I got it the Swedish krona had plummeted 
and then I had to pay taxes on the prize to the US... The whole thing was quite staggering. You feel 
undeserving. And then the phone rings steadily for months with requests for interviews and talks and you 
feel continuously bombarded and it consumes you. Now I know what Nadine Gordimer (1991 South African 
Nobel laureate) meant when she said, ’I’m sorry for you’ after I won." 

Q: How did Homer influence your work? 

A: Our memories have been erased in the Caribbean. Those who settled there were considered the detritus, 
the waste. My island was called Helen of the West Indies, a reference to Helen of Troy. St Lucia was fought 
over 14 times by the French and British and our island’s names come from Homer. We’ve got Hector’s Cafe, 
too... 

The most emblematic image to me of the ’Odyssey’ is of an island with a single sail on a boat setting off or 
returning to the island. I go home and see these little canoes with a single small sail attached and I think of 
the daring and courage to go so far out to sea in something so fragile .... In ’Omeros,’ I used a long line to 
get the rhythm of the waves coming onto the beach and wanted the chant of that, and also as a tribute to 
Dante. Our Caribbean origins are so mixed and we have to admit and celebrate that. There are both Homer 
and Dante influences in my identity. 



Q: How do you move among writing poetry and plays and painting? 

A: You go through periods of points of attack as a writer. Some people ask why I sound so English in my 
poetry. The simple answer is that you write in the meter of your thought. I don’t think in dialect. As a St 
Lucian, I might break into a French-Creole patois when I speak, but can’t do it in my writing. I tried, but I felt 
like I was faking it. 

Q: How did you become a playwright? 

A: I came out of society with a strong calypso tradition, which is music with a story that has a beginning, a 
middle and an end. I also grew up with the inarticulate history of the Caribbean and the degradation of 
indenture. Each race has its own story to tell. If you don’t have a history or a narrative to go by, it’s created 
by the memory of artists who tell the story their own way, which is how it is in the Caribbean. There are 
novelists of Chinese and Italian descent working in the Caribbean today. The last bastion race is going to 
have is art. Art is OK, after all, but we can’t come into their clubs yet. 

Q: What advice would you give to young writers? 

A: No young writer should ever feel anything is inaccessible for them to be published or produced. When 
you’re very young, you’re original and that’s good. All originality is imitation, of course. Everything has been 
done before. Pasternak said, ’Great writers don’t have time to be original.’ Joseph Brodsky once said, 
’Everyone wants a book. Nobody wants a poem.’...You have to make your loneliness as a writer a 
necessity and the temptations to move away from that solitude in this very rich country is amazing. 

Q: Could you talk about your friendship with Joseph Brodsky (the late 1987 Nobel laureate and an exiled 
Russian poet who settled in the US)? 

A: Joseph’s example was courage. He couldn’t get to see his dying parents in Russia, and the agony of that 
I’ll never forget. His enemy was some guy in an office, a third assistant of some department, not a big 
dictator. Someone once called Joseph a mediocre person, and that’s the thing of a jackass kicking a dead 
lion. To say that is an awful, deep venom. Like all brilliant people, Joseph was opinionated. His industry was 
remarkable. The Russians don’t have that diffident crap. He was a poet and an astonishing friend .... It’s 
very painful to describe. We were very close friends and he was an example to me for devotion to poetry. 
That was his life. He used it as a siege. He was a genuine exile. A lot of us in the West are without that 
absorption and total commitment to poetry. 

First published on November 8, 1998 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Sunday, January 29, 2006 11:47 PM 

womens-hoops@mailman.toto.com 

UNC 74--Duke 70 

I must say it was a great game, and even greater that UNC pulled out the 
win. 20-0!!! 
Jan 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Monday, January 30, 2006 11:21 AM 

Carlo Robustelli <carlo@unc.edu> 

[Fwd: Re: Lecture by Bernie Gert] 

Re Lecture by Bernie Gert.msg 

Jan Boxill, Ph.D. 
Senior Lecturer and Associate Chair 
Director, Parr Center for Ethics 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Phone: 919-962-3317 
Email: j mboxill@email.unc.edu 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Monday, January 30, 2006 12:22 PM 

Mandl, Paul <paul.mandl@unc.edu> 

Re: what a day! 

Thanks so much for your email--it was WONDERFUL. 
Jan 

Jan Boxill, Ph.D. 
Senior Lecturer and Associate Chair 
Director, Parr Center for Ethics 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Phone: 919-962-3317 
Email: j mboxill@email.unc.edu 



AFAM 65--TOPICS 

Write a 10-12 page paper on ONE of the following. 

DUE DATE: Last day of classes Friday, April 28th 

1. THE DREAM:Martin Luther King, Jr, and the Speech that Inspired a Nation 
By Drew W. Hansen 

This book is about the origins and legacy of "I Have a Dream" 

Website for synopsis and review: 
http :iiww~,.powells. comicgi-binibiblio? show=Hardcover: Sale:0060084766:10.98 

ROSA PARKS 

Choose a book on Rosa Parks. Here are some suggestions: 

Biography: Rosa Parks, Pioneer of Civil Rights 
By James Haskins 

Website: http :iiwww.achievement. orgiautodocipageipar0bio- 1 

Rosa Parks: The Woman Who changed a Nation 

Website: http ://www.grandtimes. com/rosa.html 

Rosa Parks: My Story, by Rosa Parks & James Haskins 

Website: http :i/teacher. scholastic, comirosai 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Thursday, February 9, 2006 9:51 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

test 

Jan Boxill, Ph.D. 
Senior Lecturer and Associate Chair 
Director, Parr Center for Ethics 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Phone: 919-962-3317 
Email: j mboxill@email.unc.edu 



From: 

Sent: 

To: 

Subject: 

Feminist Ethics and Social Theory <FEAST@LSV.UKY.EDU> on behalf of 
Sarah Hoagland <s-hoagland@NEIU.EDU> 

Sunday, February 12, 2006 12:32 PM 

FEAST@LSV.UKY.EDU 

[FEAST] Race and Racism in Philosophy 

FYI there is a new book out edited by Andrew Valls, Race and Racism in Modern Philosophy, Cornell U. 
Press, which takes up ways Modern philosophy is implicated in, not incidental to, colonialism and the slave 
trade. There are essays on Descartes, Hobbes, Spinoza, Leibniz, Locke, Berkeley, Hume, Rousseau, Kant, 
Hegel, Mill, Marx, and Nietzsche. Unfortunately, save for Charles Mills’ essay (at least as far as the index 
indicates, I’ve only just started the book) there is no mention of gender or feminism or women, particularly 
women of color, presumably in part because of the men the authors take on. Nevertheless this is an important 
book. As Charles Mills writes, this is part of an "ongoing proj ect aimed at ending the marginalization of race 
within philosophy and forcing white philosophers to face up to the historic and current implications of 
nonwhite exclusion." 

Sarah Hoagland 



From: 

Sent: 

To: 

Cc: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Monday,                 12:51 PM 

<       @email.unc.edu> 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Here is your Afri Assignment 

AFRI    assignment 

Dr. Julius Nyang~�TMoro 

_Long Walk to Freedom_, autobiography of Nelson Mandela 

Write a 12-15 pp paper basically demonstrating you have read the 
book~�"the emphasis is your choice. If you need to use other sources on 
Mandela, once again, your choice. 

*Please deliver a hard copy to 109 Battle by 12 noon on the last day of 
classes* 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Tuesday, February 14, 2006 9:54 AM 

Bassham, Gregory <ghbassha@kings.edu> 

Re: Basketball and Philosophy 

Hi Greg, 
I have tried and tried to get this done, but work has just been 
overwhelming. So as much as I hate this, I just can’t get it done. I am 
so sorry to have held up the project, but I can’t hold you up any 
longer. I do hope you understand. Thanks for the invitation and 
confidence; I’m just so sorry I let you down. 

Thanks, 
Jan 

Jan Boxill, Ph.D. 
Senior Lecturer and Associate Chair 
Director, Parr Center for Ethics 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Phone: 919-962-3317 
Email: j mboxill@email.unc.edu 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Tuesday, February 14, 2006 11:03 AM 

Bassham, Gregory <ghbassha@kings.edu> 

Re: Basketball and Philosophy 

Now THAT I should be able to do, and would very much like to do. 

Jan 

Bassham, Gregory wrote: 

>Jan, I appreciate the note. I know well how easily it is to become 
>overextended. I’d love to have write a back-cover blurb for the book 
>when we have it ready for press. 
> 
>All best wishes, 
>Greg 
> 

Original Message ..... 
>From: Jan Boxill 
>Sent: Tuesday, February 14, 2006 9:54 AM 
>To: Bassham, Gregory 
>Subject: Re: Basketball and Philosophy 
> 
>Hi Greg, 
>I have tried and tried to get this done, but work has just been 
>overwhelming. So as much as I hate this, I just can’t get it done. I am 
>so sorry to have held up the project, but I can’t hold you up any 
>longer. I do hope you understand. Thanks for the invitation and 
>confidence; I’m just so sorry I let you down. 
> 
>Thanks, 
>Jan 
> 

>Jan Boxill, Ph.D. 
>Senior Lecturer and Associate Chair 
>Director, Parr Center for Ethics 
>Department of Philosophy 
>University of North Carolina 
>Chapel Hill, NC 27599-3125 
>Phone: 919-962-3317 
>Email: j mboxill@email.unc, edu 
> 

> 

> 

Jan Boxill, Ph.D. 
Senior Lecturer and Associate Chair 
Director, Parr Center for Ethics 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Phone: 919-962-3317 
Email: j mboxill@email.unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Tuesday, February 14, 2006 8:35 PM 

Boxill, Bernard R <brboxill@email.unc.edu> 

Leviathan Chapt XIII 

Leviathan Chapt XIII.doc 

Attached 

Jan Boxill, Ph.D. 
Senior Lecturer and Associate Chair 
Director, Parr Center for Ethics 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Phone: 919-962-3317 
Email: j mboxill@email.tmc.edu 



CHAPTER XIII OF THE NATURAL CONDITION OF MANKIND AS 
CONCERNING THEIR FELICITY AND MISERY 

NATURE hath made men so equal in the faculties of body and mind as 
that, though there be found one man sometimes manifestly stronger in 
body or of quicker mind than another, yet when all is reckoned together 
the difference between man and man is not so considerable as that one 
man can thereupon claim to himself any benefit to which another may not 
pretend as well as he. For as to the strength of body, the weakest has 
strength enough to kill the strongest, either by secret machination or by 
confederacy with others that are in the same danger with himself. 

And as to the faculties of the mind, setting aside the arts grounded upon 
words, and especially that skill of proceeding upon general and infallible 
rules, called science, which very few have and but in few things, as being 
not a native faculty born with us, nor attained, as prudence, while we look 
after somewhat else, I find yet a greater equality amongst men than that of 
strength. For prudence is but experience, which equal time equally bestows 
on all men in those things they equally apply themselves unto. That which 
may perhaps make such equality incredible is but a vain conceit of one’s 
own wisdom, which almost all men think they have in a greater degree 
than the vulgar; that is, than all men but themselves, and a few others, 
whom by fame, or for concurring with themselves, they approve. For such 
is the nature of men that howsoever they may acknowledge many others to 
be more witty, or more eloquent or more learned, yet they will hardly 
believe there be many so wise as themselves; for they see their own wit at 
hand, and other men’s at a distance. But this proveth rather that men are 
in that point equal, than unequal. For there is not ordinarily a greater sign 
of the equal distribution of anything than that every man is contented with 
his share. 

From this equality of ability ariseth equality of hope in the attaining of our 
ends. And therefore if any two men desire the same thing, which 
nevertheless they cannot both enjoy, they become enemies; and in the way 
to their end (which is principally their own conservation, and sometimes 
their delectation only) endeavour to destroy or subdue one another. And 
from hence it comes to pass that where an invader hath no more to fear 
than another man’s single power, if one plant, sow, build, or possess a 
convenient seat, others may probably be expected to come prepared with 
forces united to dispossess and deprive him, not only of the fruit of his 
labour, but also of his life or liberty. And the invader again is in the like 
danger of another. 



And from this diffidence of one another, there is no way for any man to 
secure himself so reasonable as anticipation; that is, by force, or wiles, to 
master the persons of all men he can so long till he see no other power 
great enough to endanger him: and this is no more than his own 
conservation requireth, and is generally allowed. Also, because there be 
some that, taking pleasure in contemplating their own power in the acts of 
conquest, which they pursue farther than their security requires, if others, 
that otherwise would be glad to be at ease within modest bounds, should 
not by invasion increase their power, they would not be able, long time, by 
standing only on their defence, to subsist. And by consequence, such 
augmentation of dominion over men being necessary to a man’s 
conservation, it ought to be allowed him. 

Again, men have no pleasure (but on the contrary a great deal of grief) in 
keeping company where there is no power able to overawe them all. For 
every man looketh that his companion should value him at the same rate 
he sets upon himself, and upon all signs of contempt or undervaluing 
naturally endeavours, as far as he dares (which amongst them that have no 
common power to keep them in quiet is far enough to make them destroy 
each other), to extort a greater value from his contemners, by damage; and 
from others, by the example. 

So that in the nature of man, we find three principal causes of quarrel. 
First, competition; secondly, diffidence; thirdly, glory. 

The first maketh men invade for gain; the second, for safety; and the third, 
for reputation. The first use violence, to make themselves masters of other 
men’s persons, wives, children, and cattle; the second, to defend them; the 
third, for trifles, as a word, a smile, a different opinion, and any other sign 
of undervalue, either direct in their persons or by reflection in their 
kindred, their friends, their nation, their profession, or their name. 

Hereby it is manifest that during the time men live without a common 
power to keep them all in awe, they are in that condition which is called 
war; and such a war as is of every man against every man. For war 
consisteth not in battle only, or the act of fighting, but in a tract of time, 
wherein the will to contend by battle is sufficiently known: and therefore 
the notion of time is to be considered in the nature of war, as it is in the 
nature of weather. For as the nature of foul weather lieth not in a shower 
or two of rain, but in an inclination thereto of many days together: so the 
nature of war consisteth not in actual fighting, but in the known 



disposition thereto during all the time there is no assurance to the 
contrary. All other time is peace. 

Whatsoever therefore is consequent to a time of war, where every man is 
enemy to every man, the same consequent to the time wherein men live 
without other security than what their own strength and their own 
invention shall furnish them withal. In such condition there is no place for 
industry, because the fruit thereof is uncertain: and consequently no 
culture of the earth; no navigation, nor use of the commodities that may be 
imported by sea; no commodious building; no instruments of moving and 
removing such things as require much force; no knowledge of the face of 
the earth; no account of time; no arts; no letters; no society; and which is 
worst of all, continual fear, and danger of violent death; and the life of 
man, solitary, poor, nasty, brutish, and short. 

It may seem strange to some man that has not well weighed these things 
that Nature should thus dissociate and render men apt to invade and 
destroy one another: and he may therefore, not trusting to this inference, 
made from the passions, desire perhaps to have the same confirmed by 
experience. Let him therefore consider with himself." when taking a 
journey, he arms himself and seeks to go well accompanied; when going to 
sleep, he locks his doors; when even in his house he locks his chests; and 
this when he knows there be laws and public officers, armed, to revenge all 
injuries shall be done him; what opinion he has of his fellow subjects, when 
he rides armed; of his fellow citizens, when he locks his doors; and of his 
children, and servants, when he locks his chests. Does he not there as much 
accuse mankind by his actions as I do by my words? But neither of us 
accuse man’s nature in it. The desires, and other passions of man, are in 
themselves no sin. No more are the actions that proceed from those 
passions till they know a law that forbids them; which till laws be made 
they cannot know, nor can any law be made till they have agreed upon the 
person that shall make it. 

It may peradventure be thought there was never such a time nor condition 
of war as this; and I believe it was never generally so, over all the world: 
but there are many places where they live so now. For the savage people in 
many places of America, except the government of small families, the 
concord whereof dependeth on natural lust, have no government at all, 
and live at this day in that brutish manner, as I said before. Howsoever, it 
may be perceived what manner of life there would be, where there were no 
common power to fear, by the manner of life which men that have 



formerly lived under a peaceful government use to degenerate into a civil 
war. 

But though there had never been any time wherein particular men were in 
a condition of war one against another, yet in all times kings and persons 
of sovereign authority, because of their independency, are in continual 
jealousies, and in the state and posture of gladiators, having their weapons 
pointing, and their eyes fixed on one another; that is, their forts, garrisons, 
and guns upon the frontiers of their kingdoms, and continual spies upon 
their neighbours, which is a posture of war. But because they uphold 
thereby the industry of their subjects, there does not follow from it that 
misery which accompanies the liberty of particular men. 

To this war of every man against every man, this also is consequent; that 
nothing can be unjust. The notions of right and wrong, justice and 
injustice, have there no place. Where there is no common power, there is 
no law; where no law, no injustice. Force and fraud are in war the two 
cardinal virtues. Justice and injustice are none of the faculties neither of 
the body nor mind. If they were, they might be in a man that were alone in 
the world, as well as his senses and passions. They are qualities that relate 
to men in society, not in solitude. It is consequent also to the same 
condition that there be no propriety, no dominion, no mine and thine 
distinct; but only that to be every man’s that he can get, and for so long as 
he can keep it. And thus much for the ill condition which man by mere 
nature is actually placed in; though with a possibility to come out of it, 
consisting partly in the passions, partly in his reason. 

The passions that incline men to peace are: fear of death; desire of such 
things as are necessary to commodious living; and a hope by their industry 
to obtain them. And reason suggesteth convenient articles of peace upon 
which men may be drawn to agreement. These articles are they which 
otherwise are called the laws of nature, whereof I shall speak more 
particularly in the two following chapters. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Wednesday, February 22, 2006 12:54 PM 

Carlo Robustelli <carlo@unc.edu> 

[Fwd: Re: Joel Bakan panel] 

Re Joel Bakan panel.msg 

I told him we could wait for him to decide and still go ahead with 
everything else, 
Jan 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Wednesday, February 22, 2006 2:47 PM 

sillman@email.unc.edu 

Question re: contract 

Dear Mark, 
I have a question that I need get clarified. I have a contract from an 
outside agency for services that we have approval from you using our 
contract. The agency would like both contracts signed. Is that a 
problem? I have been sitting on this, and need to get it moving quickly. 

Thanks, 
Jan 

Jan Boxill, Ph.D. 
Senior Lecturer and Associate Chair 
Director, Parr Center for Ethics 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Phone: 919-962-3317 
Email: j mboxill@email.unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Wednesday, February 22, 2006 2:59 PM 

Carlo Robustelli <carlo@unc.edu> 

[Fwd: Re: Joel Bakan panel] 

Re Joel Bakan panel.msg 

Jerry Postema is on for the panel-so it is complete. This is great. We 
need to give him a book. 

Jan 

Jan Boxill, Ph.D. 
Senior Lecturer and Associate Chair 
Director, Parr Center for Ethics 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Phone: 919-962-3317 
Email: j mboxill@email.unc.edu 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Wednesday, February 22, 2006 3:01 PM 

Postema, Gerald J <gpostema@email.unc.edu> 

Re: Joel Bakan panel 

Jerry~ 

Great! We will be getting you a book asap. Carlo will get these this 
week and distribute them to the panel. 
Thanks so much. I think we have a great panel. We’ll give you more 
details asap. I’ll have Carlo send you the program that we sent to the 
lawyers. 

Jan 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Friday, February 24, 2006 4:21 PM 

Lange, Marc B <mlange@email.unc.edu> 

Duke vs. UNC 

Hi Marc, 
Glad to hear you will be at the game. So will Bernie, Tom, and Robin. 
I’ll be on the floor on the media side doing radio ! ! ! Hope I’ll see you. 

Jail 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Sunday, February 26, 2006 9:10 AM 

MacLean, Douglas <maclean@email.unc.edu> 

Re: Did it again!!! 

We will know the seeds by the end of the day today~ but we shouldn’t see 
Maryland or Duke until the Championship game. They would have to play 
each other first, I think!!! 

Jan 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Tuesday, February 28, 2006 9:22 AM 

womens-hoops@mailman.toto.com 

Re: WOMENS-HOOPS: Congratulations Rutgers Fans! 

I agree-it was like watching a train wreck!! I thought Rutgers was so 
flat, I never thought they’d recover. UCONN tried, but just couldn’t 
hold on to the lead they had. 

> That game was VERY painful to watch. The Huskies couldn’t get out of 
> their own way. I know RU plays tough defense, but at least half of 
> the turnovers were unforced. Two players, Houston and Swanier 
> accounted for 10 of the TOs. Very painful. 

CONGRATULATIONS TO RUTGERS 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 
Thursday, March 2, 2006 9:12 PM 

Hill, Thomas E Jr <thill@email.unc.edu> 
Re: Betraying Student Athletes - New York Times 

Thanks, I actually saw the. Thanks for sending it so now I can save it 
on my computer for my class. 
Did you see in today’s paper the NCAA release of academic progress 
report. UNC women’s and men’s basketball rank very well. 

Jan 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Monday, March 6, 2006 12:06 PM 

Laurin Kier <lkier@elon.edu> 

Re: ACC tourney 

I think there is some kind of celebration, but I don’t know when. 
Jan 

Laurin Kier wrote: 

>Jan...was there any kind of celebration on campus for the women’s wins 
>(I SURE there was for the men’s win on Sat. night)? 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Wednesday, March 8, 2006 6:45 PM 

Forneris, Catherine A <Catherine_Forneris@med.unc.edu> 

Re: interview 

My office is in Caldwell Hall 102B. I had you on my calendar for last 

Thursday, but this should work okay. 

Jan 

Jan Boxill, Ph.D. 
Senior Lecturer and Associate Chair 
Director, Parr Center for Ethics 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Phone: 919-962-3317 
Email: j mboxill@email.unc.edu 



From: 

Sent: 

To: 

Subject: 

Feminist Ethics and Social Theory <FEAST@LSV.UKY.EDU> on behalf of 
T.L. Welsh <Talia-Welsh@UTC.EDU> 

Sunday, March 19, 2006 2:26 PM 

FEAST@LSV.UKY.EDU 

[FEAST] studies of academic families 

Hello, 

A colleague told me that only 18% of female professors have children. She wasn’t able to provide the research for figure, 
having overheard it herself. She said the number was well over 80% for male faculty. 

I am very curious about these statistics. Does anyone know of any studies about academic families? 

Thanks! Talia 

Dr. Talia Welsh 
Department of Philosophy & Religion#2753 
University of Tennessee at Chattanooga 
615 Mc Callie Ave. 
Chattanooga, TN 37403-2598 
tel: 423-425-4318 
e-mail: Talia-Welsh~,utc.edu 



Dehegemonization: The US and Transnational Democracy 

A Conference at George Mason University, Arlington Campus, Hazel Hall, rm 121 
Cosponsored by the Center for Global Studies and the Center for Global Ethics 

Wednesday, April 5, 2005 

9:45-10:30: Keynote Address: Daniele Archibugi (University of London and Italian 
National Research Council, Rome), "Can Democracy be Exported?" 

10:45-12:15: 
Chair: 
Speakers: 

Panel 1: Movements and Civil Societies 
Peter Mandaville (George Mason University) 
Balakrishna Rajagopal (MIT) 

"Social Movements and the Renewal of International Law" 
James Riker (University of Maryland) 
"Counter-Hegemonic Visions and Strategies for Transnational Democracy: 
Transnational Civil Societies and Movements" 
Uma Narayan (Vassar College) 
"Women and Microcredit: NGO’s, Debt and Development. 
Wendy Harcourt (Society for International Development, Rome) 
"Transnational women’s movements: power politics around the UN and World 
Social Forum" 

1:30-3:00: 
Chair: 
Speakers: 

3:15-4:45: 
Chair: 
Speakers: 

Panel 2: Citizenship and Transnational Democracy 
Claire Snyder (George Mason University) 

Lisa Jordan (Ford Foundation) 
"The Relationship between Global Civil Society and Democracy’ 
Julie Mostov (Drexel University) 
Soft Borders and Thin Bonds: Rethinking Sovereignty and Citizenship" 
Michael Menser (Brooklyn College, City University of New York) 
"Transnational Dehegemony in Practice: Via Campesina as Six-Dimensional 
Democratic Combat" 
John Forrer (George Washington University) 
"Global Citizens and Global Citizenship: Pathways of Practice" 

Panel 3: Philosophical Frameworks of Nondomination and Cosmopolitanism 
Carol Gould (George Mason University) 
James Bohman (St. Louis University) 
"Instituting Nondomination: Transnational Democracy and the Normative Powers 

of Citizens" 
Frank Cunningham (University of Toronto) 
"Twilight of the Modern Princes" 
Omar Dahbour (City University of New York) 
"Sovereignty as an Antidote to Hegemony?" 
Nigel Dower (University of Aberdeen, Scotland/Colorado State University) 

"What a cosmopolitan approach entails" 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Monday, April 3, 2006 8:44 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
film 

h{~p :,qwww.lib.~mc.ed~iho~seimrc/filmsif~RShp?iihn id-10921 

Jan Boxill, Ph.D. 
Senior Lecturer and Associate Chair 
Director, Parr Center for Ethics 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Phone: 919-962-3317 
Email: j mboxill@email.tmc.edu 



From: 

Sent: 

To: 

Subject: 

Anthony Jones <ajones@thegrantinstitute.com> 

Tuesday, April 4, 2006 2:51 PM 

Administrator <Administrator@thegrantinstitute. com> 

Professional Grantwriting Workshop (North Carolina State University - June 2006) 

The Grant Institute’s Grants 101: Professional Grant Proposal Writing Workshop will be held at North Carolina State University, 

June 12 - 14, 2006. Interested development professionals, researchers, faculty, and graduate students should register as soon as 

possible, as demand means that seats will fill up quickly. Please forward, post, and distribute this e-mail to your colleagues and 

listservs. 

All participants will receive certification in professional grant writing from the Institute. For more information call (888) 824 - 4424 or 

visit The Grant Institute website at http:iiwww~thc~rantinstit~te~com. 

Please find the program description below: 

THE GRANT INSTITUTE 

GRANTS 101" 

Professional Grant Proposal Writing Workshop 

held at 

North Carolina State University 

Raleigh, North Carolina 

June 12- 14, 2006 

Talley Student Center, Walnut Room 

8:00 AM- 5:00 PM 

The Grant Institute’s Grants 101 Course is an intensive and detailed introduction to the process, structure, and 
skill of professional proposal writing. This course is characterized by its ability to act as a thorough overview, 
introduction, and refresher at the same time. In this course, participants will learn the entire proposal writing 
process and complete the course with a solid understanding of not only the ideal proposal structure, but a 
holistic understanding of the essential factors, which determine whether or not a program gets funded. Through 
the completion of interactive exercises and activities, participants will complement expert lectures by putting 
proven techniques into practice. This course is designed for both the beginner looking for a thorough 
introduction and the intermediate looking for a refresher course that will strengthen their grant acquisition skills. 
This class, simply put, is designed to get results by creating professional grant proposal writers. 

Participants will become competent program planning and proposal writing professionals after successful 
completion of the Grants 101 course. In three active and informative days, students will be exposed to the art of 
successful grant writing practices, and led on a journey that ends with a masterful grant proposal. 



Grants 101 consists of three (3) courses that will be completed during the three-day workshop. 
FUNDAMENTALS OF PROGRAM PLANNING 
This course is centered on the belief that "it’s all about the program." This intensive course will teach 
professional program development essentials and program evaluation. While most grant writing "workshops" 
treat program development and evaluation as separate from the writing of a proposal, this class will teach 
students the relationship between overall program planning and grant writing. 

PROFESSIONAL GRANT WRITING 
Designed for both the novice and experienced grant writer, this course will make each student an overall 
proposal writing specialist. In addition to teaching the basic components of a grant proposal, successful 
approaches, and the do’s and don’ts of grant writing, this course is infused with expert principles that will lead to 
a mastery of the process. Strategy resides at the forefront of this course’s intent to illustrate grant writing as an 
integrated, multidimensional, and dynamic endeavor. Each student will learn to stop writing the grant and to 
start writing the story. Ultimately, this class will illustrate how each component of the grant proposal represents 
an opportunity to use proven techniques for generating support. 

GRANT RESEARCH 
At its foundation, this course will address the basics of foundation, corporation, and government grant research. 
However, this course will teach a strategic funding research approach that encourages students to see research 
not as something they do before they write a proposal, but as an integrated part of the grant seeking process. 
Students will be exposed to online and database research tools, as well as publications and directories that 
contain information about foundation, corporation, and government grant opportunities. Focusing on funding 
sources and basic social science research, this course teaches students how to use research as part of a strategic 
grant acquisition effort. 

REGISTRATION 
$597.00 tuition includes all materials and certificates. 
Each student will receive: 
¯ The Grant Institute Certificate in Professional Grant writing 
¯ The Grant Institute’s Guide to Successful Grant Writing 
¯ The Grant Institute Grant Writer’s Workbook with sample proposals, forms, and outlines 
REGISTRATION METHODS 

1) On-Line -Visit www.thegrantinstitute.com and click on the Registration area. Fill 
out the online registration form completely. We’ll send your confirmation by e-mail. 

2) By Phone - Call toll free (888) 824 - 4424 to register by phone. Our friendly 
Program Coordinators will be happy to assist you and answer your questions. 

3) By E-mail - Send an e-mail with your name, organization, and basic contact 
information to info~thegrantinstitute.com and we will reserve your slot and send your 
Confirmation Packet. 

You have received this invitation due to specific educational affiliation. We respect your privacy and want to ensure that interested 
parties are made aware of The Grant Institute programs and schedules. This is intended to be a one-time announcement. In any event, 
you should not receive any more announcements unless there is a program next year in your area. To be removed from next year’s 

announcement, send an e-mail to remove~thegrantinstitute.com <mailto:remo~;e~rar~tir~stimte.com>. Just write "remove" in the 
subject line. 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Saturday, April 8, 2006 6:00 PM 

rsk 1 <rsk 1 @psu. edu> 

Favor 

Hi Scott, 
How are you doing? Hope all is going well at Penn State. 
I have a favor to ask. Were you planning to go the Central APA in 
Chicago? I, in my usual overwhelmed state, have a conflict on Thursday 
the 27th of April. Somehow I thought our session was on Friday, but 
discovered it is set for Thursday at 9 a.m., and I have a function at 
UNC which I am rtmning on Wednesday night. Would you be interested and 
able to serve as the chair and commentor for the session. It should be 
a great session, with Bill Morgan, Nick Dixon, and Jeff Fry. 
Let me know. 

Thanks, 
Jan 

Jan Boxill, Ph.D. 
Senior Lecturer and Associate Chair 
Director, Parr Center for Ethics 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Phone: 919-962-3317 
Email: j mboxill@email.unc.edu 



Dear Fellows, 

Thank you for your commitment and work as Parr Center Fellows. Our largest 
event for the year is fast approaching, and I wanted to give you all the 
information possible about the event so you can put it on your calendars and also 
help us make this event a success. As you probably already know, we have 
invited Joel Bakan, author of "The Corporation"--the controversial book that 
spawned a film by the same title. Briefly, Bakan argues that modern corporations 
have the legal status as persons, and reflects that, if corporations are persons, 
then they are pathological- specifically, they are psychopathic. (For more 
information about Bakan, read the press release attached). We ask that you do 
what is in your power to help publicize this event, since word of mouth, listservs, 
webpages, etc. are the best ways to make an event a real success. We have 
attached a press packet to aid with publicizing this event. 

**** One of the things you will notice when you review the event program is that 
we have added a panel discussion on Wednesday April 26th at Hyde Hall. We 
added this event specifically for Fellows so that you had an opportunity to 
discuss Bakan’s lecture with your colleagues. For this evening event we need to 
know whether you are able to attend so that we can make the necessary 
arrangements. Please send Carlo (carlo@unc.edu) an email letting him know if 
you will or will net be attending the Panel discussion event by April 18, 2006. 
All Fellows should respond. 

Panel participants include: 
Moderator: Ralph Byrns (Economics) 
Professor Robert Adler (Business School) 
Professor Gerald Postema (Philosophy) 
Professor Richard Andrews (Public Policy) 
Professor Thomas Hazen (Law) 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Wednesday~              10:51 AM 

@email.unc.edu> 

Re: AFAM    & 

That’s great for Afam 

@email.unc.edu wrote: 

also, i would like to write on the problem of educating 
african-american youth in a society that doesn’t expect them to 
succeed, let me know if that’s ok or if you have another suggestion. 
thanks again! 

Quoting Jan Boxill <jmboxill@email.unc.edu>: 

>> AFAM : Assignment 
>> OPTION 1: 
>> *Please evaluate the arguments on race, identity and nationalism in 
>> America, Brazil and South Africa as presented by Anthony Marx in his 
>> book: Making Race and Nation: A Comparison of South Africa, the 
>> United States, and Brazil (Cambridge University Press, 1998).* 
>> 
>> OPTION 2: 
>> 
>> Write a paper that makes a comparision between some issue in Africa 
>> and the U.S.-- civil rights, music, 
>> 
>> 12-15 pages. 
>> due last day of classes, 
>> 
>> AFAM is attached. 
>> AFAM .- Come up with a topic of your own on any African American 
>> issue. Once you do, let me know so I can approve it. 
>> 
>> Jan 
>> 

>> 

Jan Boxill, Ph.D. 
Senior Lecturer and Associate Chair 
Director, Parr Center for Ethics 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Phone: 919-962-3317 
Email: j mboxill@email.tmc.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Boxill, Jeanette M <j mboxill@email.unc, edu> 

Wednesday, April 19, 2006 1:46 PM 

Martin, Doris L <dorism@email.unc.edu> 

Re: updated interview questions 

Doris, 
I am hoping I already emailed you, but if not could you have copies for 
us for the phone interviews? 
Thanks, 
Jan 

Dean Blackburn wrote: 

> Hey Jan, 

> I took the suggestions from todayfiCTMs interviews and further 
> edited/tightened the interview questions. We are now down to only two 
> sheets (or one front and back). 

> I realized I will not be around next week to make the copies for us. I 
> have attached them to this email. If you are not able to print and 
> make copies in your office, please contact Ms. Martin in our office 
> and she can assist you. 
> 

> We will probably need about 30 copies? (10 copies for each call x 
> three calls, assuming at least 10 committee members show up?) 
> 

> Thanks, Dean 

> Dean Blackburn 
> 

> Assistant Dean of Students 
> 

> University of North Carolina 
> 
> CB 5100, 019 Steele Building 
> 
> Chapel Hill, NC 27599 
> 

> Office: (919) 966-4042 

> Voice: (919) 843-5826 
> 

>/Confidentiality Notice: This e-mail message, including any 
> attachments, is for the sole use of intended recipient(s) and may 
> contain confidential and privileged information. Any unauthorized 
> review, use, disclosure or distribution is prohibited. If you are not 
> the intended recipient, please contact the sender by reply e-mail and 
> destxoy all copies of the original message./ 

Jan Boxill, Ph.D. 
Senior Lecturer and Associate Chair 
Director, Parr Center for Ethics 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Phone: 919-962-3317 
Email: jmboxill@email.unc.edu 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Wednesday, April 19, 2006 4:59 PM 

Martin, Doris L <dorism@email.unc.edu> 

Re: updated interview questions 

Thanks--the meeting went well. We have narrowed the search to 3 
candidates. What do I do now to get the procedure in motion? 

Jail 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Thursday, April 20, 2006 9:37 AM 

Lycan, William G <uj ariel@isis.uric, edu> 

Re: Dinner on the 30th? 

Hi Bill, 
Thank you so much. I think we are both available. Bernie is out of town 
right now, but will ask him when he gets back. 

Thanks again, 
Jan 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Thursday, April 20, 2006 12:15 PM 

blackbrn@email.unc.edu 

Re: FW: search process 

Hi Dean, 
I didn’t want to bother you on your MUCH DESERVED vacation!!! 
The Committee discussion was very good. There were 8 of us there, and 
amazingly we ALL agreed on the candidates--strengths and weaknesses. We 
all agreed that two stood out; three others were possibles, so we 
discussed those three and picked one. Interestingly none of the three 
we interviewed yesterday were as good as any you were in on. 

Yes we are meeting on Monday. I said I would send them information 
regarding the meeting, interview process, and have a ranking of the 
assist directors. 

Hope you are enjoying your week off. 
Jan 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Sunday, April 23, 2006 6:04 PM 

Lycan, William G <uj ariel@isis.uric, edu> 

dinner on Sunday the 30th 

Hi Bill, 
Thanks for the invitation. Bernie and I would be very happy to join you 

for dinner. 

Jail 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Sunday, April 23, 2006 8:48 PM 

Bar-On, Dorit <dbar@email.unc.edu> 

Help 

Dorit, 
I tried to call you, but the calls wouldn’t go through. 

What I wanted to ask was about Doug Long. As you know he is now retired 
and I want to get a retirement gift on behalf of the department. So, I 
am looking for suggestions. Do you know things that he is particularly 
fond oF? Do you know if he likes the symphony? 

Thanks, 
Jan 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Monday, April 24, 2006 5:07 AM 

Bar-On, Dorit <dbar@email.unc.edu> 

Re: Help 

Thanks. 
Jan 

Dorit Bar-On wrote: 

He does like the symphony, but I think they hate driving to Raleigh. 
So it may be a good idea to get something for Memorial - a season 
subscription of some sort. 

Dorit 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Monday, April 24, 2006 12:36 PM 

Carlo Robustelli <carlo@unc.edu> 

[Fwd: Ambassador Joe Wilson...think LEAKGATE] 

Ambassador Joe Wilson...think LEAKGATE.msg 

Just got this from Etta 

Jan Boxill, Ph.D. 
Senior Lecturer and Associate Chair 
Director, Parr Center for Ethics 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Philosophy Phone: 919-962-3317 
Parr Center Phone: 919-843-5640 

Email: j mboxill@email.unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Crowder, Deborah A <dacrowde@email.unc.edu> 

Monday, April 24, 2006 4:30 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
[Fwd: Arts, Performance, Dance, and Community Abound in Chatham County, NC! 
NEW Shakori Hills Moonlight and Music Series with Sarah Lee Guthrie, Grassroots 
Festival at Shakori Hills, Bynum Music Series, Latta House Series, Clydefest...] 

Arts, Performance, Dance, and Community Abound in Chatham County, NC! 
NEWShakori Hills Moonlight and Music Series with Sarah Lee Guthrie, 
GrassrootsFestival at Shakori Hills, Bynum Music Series, Latta House Series, 
Clydefest.msg 



From: 

Sent: 

To: 

Subject: 

Sue Hester <shester@email.unc.edu> 

Monday, April 24, 2006 4:17 PM 

Departmental .Honors. Advi sors@email .unc. edu 

[depthonorsadvisors] Honors Thesis Archive 

Dear Departmental Honors Advisors: 

If they have not already done so, please remind graduating 
seniors to register their honors thesis. 

www.honors.unc.edu 

Thank you. 
Sue 

Sue D. Hester 
Administrative Manager 
James M Johnston Center/Honors Program 

CB# 3510, 225 Graham Memorial 
University of North Carolina 
Chapel Hill, NC 27599-3510 

Phone: 919 843-7756 
Fax: 919 962-1548 

--- You are currently subscribed to depthonorsadvisors as: jmboxill@email.unc.edu. 
To unsubscribe click here: http ://lists.unc. edu/u?id=50422980&n=T&l=depthonorsadvisors&o= 11715207 or 
send a blank email to leave- 11715207-50422980@listserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Wednesday, April 26, 2006 8:46 AM 

Susan H. Irons <shirons@email.unc.edu> 

Re: One more request 

Hi Susan, 
I’ve attached my CV. 
Major points: Director of Parr Center, Senior Lecturer and Associate 
Chair, of Philosophy 
Academic Advisor to Women’s Basketball 
Was PA announcer for Women’s basketball from 1985-2005. I did the radio 
commentating on away games, but now do radio commentating for all games. 
Past president for the International Association for Philosophy in Sports. 

2006 University’s faculty winner of Advancement of Women Award. 

Areas of specialization: normative ethics, feminist theory, and ethics 
in sports. 
One book: Sports Ethics/ 

Title of Talk: ??? I’ll get one to you today. I can’t think of a title 
right now. 

Jan 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Friday, May 5, 2006 1:48 PM 

Lewis Hilbert <engraver@signsnow353.com> 

Re: Proof from OOCASIONS ENGRAVING 2 of 2 

Both look great. 

Lewis Hilbert wrote: 

> see attached, 

Jan Boxill, Ph.D. 
Senior Lecturer and Associate Chair 
Director, Parr Center for Ethics 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Philosophy Phone: 919-962-3317 
Parr Center Phone: 919-843-5640 

Email: j mboxill@email.unc.edu 



SPORT AS A PUBLIC FORUM FOR ETHICS 
Jan Boxill, Ph.D. 

University of North Carolina at Chapel Hill 

There is no doubting that sports play a significant role in the lives of many 

Americans and indeed of many people around the world. I maintain that because of the 

nature and design of sport, sport provides a significant moral function both for the 

individual and for society at large. Sport provides participants as autonomous beings a 

vehicle for self-expression, self-respect and self-development, and in the process also 

serve as a public forum for ethics, and serves as a moral exemplar. I argue that the nature 

and design of sport play a significant moral role in society by reflecting and affecting 

changes in our society, and as such those involved in sports play a significant role in 

these changes. They provide the model for the changes, both positively and negatively, 

and thus serve as a public forum for ethics. 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Monday, May 8, 2006 12:33 PM 

Nord, Warren A <wnord@email.unc.edu> 

Re: End you Year Party 

I guess we never know when those "senior moments" occur! 
The party went well despite the rain. We missed you. 
Jan 



From: Boxill, Jeaaaette M <jmboxill@email.unc.edu> 

Sent: Monday, i 7:00 PM 

To: ~yahoo.com> 

Subject: grades 

Hi 
I am concerned about your grades. Did you turn in the other AFAM papers? Have you finished the Jubilee paper? How did you do in RECR 

Jan Boxill, Ph.D. 

Senior Lecturer and Associate Chair 

Director, Parr Center for Ethics 

Department of Philosophy 

University of North Carolina 

Chapel Hill, NC 27599-3125 

Philosophy Phone: 919-962-3317 

Parr Center Phone: 919-843-5640 

Email: jmboxill@email.unc.edu 

PLEASE respond. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Friday, May 12, 2006 12:19 PM 

Carlo Robustelli <carlo@unc.edu> 

[Fwd: Re: Assist Director] 

Re Assist Director.msg 

What I got from Virginia about Assist Director 

Jan Boxill, Ph.D. 
Senior Lecturer and Associate Chair 
Director, Parr Center for Ethics 
Departmem of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Philosophy Phone: 919-962-3317 
Parr Center Phone: 919-843-5640 

Email: j mboxill@email.tmc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Carson, Virginia S <vcarson@email.unc.edu> 

Friday, May 12, 2006 11:23 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

RE: Assist Director 

CAMPUS Y ASSISTANT DIRECTOR.doc; Job Announcement asst dir.doc; Job 
Description asst dir.doc 

I will gladly send some of our job description materials, but I think you 
can use any title you want. Who’s going to say you can’t? There is some 
system ofj ob classifications through the EPA process -- and through the SPA 
process also, but the title doesn’t seem to be prescribed. The job 
classification is like Student Development officer IV or some such. Look at 
this stuff and call if you want to chat. V. 

..... Original Message ..... 
From: Jan Boxill [mailto:jmboxill@email.unc.edu] 
Sent: Friday, May 12, 2006 11:13 AM 
To: Virginia Carson 
Subj ect: Assist Director 

Hi Virginia, 
Can you send me a j ob description of your Assist director. I’m trying to get 
my assistant an Assist dir title, but need some info 

Thanks, 
Jan 

Jan Boxill, Ph.D. 
Senior Lecturer and Associate Chair 
Director, Parr Center for Ethics 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Philosophy Phone: 919-962-3317 
Parr Center Phone: 919-843-5640 

Email: j mboxill@email.unc, edu 



CAMPUS Y ASSISTANT DIRECTOR 

JOB DESCRIPTION 

The Assistant Director of Campus Y provides support and continuity, substantive 
expertise in social justice topics and liaison to community partners as needed to further 
the mission of this student-run organization. Campus Y students conduct their programs 
through 19 program committees and an executive committee. The Director and Assistant 
Director train the student leaders in organizational skills such as recruiting and 
motivating volunteers, delegating tasks and grooming future leaders, fundraising and 
publicity. The professional staff also advise in selection of speakers and programs, 
maintain contacts with community partners such as the Chapel Hill Carrboro school 
system, the Inter-Faith Council for Social Services and the Association of Community 
Agencies, and function as liaison with units of the University that also provide 
programming in social justice or student development. The Assistant Director takes 
direct responsibility for two of the four theme weeks conducted by Y students, such as 
Race Relations Week, Children’s Rights Week or Human Rights Week, and for eight or 
more of the program committees as agreed with the Director. In addition, the Assistant 
Director maintains regular contact with one or more UNC social justice or student 
development units or organizations through service on Advisory Boards or program 
committees and one or more community agencies through Board service. Finally, the 
Assistant Director leads Campus Y in assessing its programs and use of resources, 
designing assessment tools, training students in their use and evaluating the results. 



Job Announcement 
Assistant Director, Campus Y 

University of North Carolina Chapel Hill 

The University of North Carolina Chapel Hill is seeking applicants for a position at the 
Campus Y, a department in the Division of Student Affairs. Campus Y reports to the 
Associate Vice Chancellor for Student Learning; the Division of Student Affairs reports 
to the Provost and Executive Vice Chancellor at UNC Chapel Hill. Campus Y is one of 
the largest and most diverse student organization at the University. Its mission is "the 
pursuit of social justice through the cultivation of pluralism." The Director, Assistant 
Director and Office Administrator guide and support student officers and committee 
chairs in their work on campus and in the community. 

Responsibilities: The Assistant Director (full time EPA non-faculty) reports to the 
Director of Campus Y and is responsible for the guidance of particular student programs 
as assigned by the Director. The Assistant Director takes primary responsibility for four 
major theme weeks organized by Campus Y committees and presented to the University 
and community: Race Relations Week, Hunger and Homelessness Outreach Week, 
Children’s Rights Week and Human Rights Week. The Assistant Director also takes 
primary responsibility for the assessment of Campus Y programs, committees and 
activities, including development of evaluation tools. 

Requirements: Bachelor’s degree required, master’s degree or equivalent work 
experience in social services or social justice field preferred. Must be committed to 
student-initiated social justice programs and willing to support and guide student-run 
programs. The ability to work effectively within a team environment and with student 
leadership development is essential. Strong communications skills, both written and oral, 
and strong interpersonal skills are required. Flexibility with some evening and weekend 
hours is required. 

The position is currently available. Applications will be reviewed beginning January 30, 
2004, at 5:00 pm. Applications should include a cover letter, resume and the names and 
addresses of three references submitted to: 

Virginia Carson and Vincent Ha, Search Committee Co-Chairs 
Campus Y, CB# 5115 
University of North Carolina Chapel Hill 
Chapel Hill, N.C. 27599-5115 

For further information on Campus Y, please visit the website at http://campus-y.unc.edu. 
No phone calls please. 

Minorities and women are encouraged to apply. 

The ~sit~ of No~ Caro/ina Cha~ H~ �~ an Equa/Opportuni~ E~p/o~r. 



Job Description 
Assistant Director 
Campus Y 
Division of Student Affairs 
University of North Carolina at Chapel Hill 

Primary Purpose of the Organizational Unit 
Campus Y is a department in the Division of Student Affairs; it reports to the Associate 
Vice Chancellor of Student Learning. Campus Y staff-- the Director, Assistant Director 
and Office Administrator -- assist the student officers in carrying out their duties and 
activities. The predecessor of Campus Y was founded at UNC in 1859 as a mission of 
the national YMCA movement. The Y is one of the largest and most diverse student 
organization at UNC Chapel Hill. 

General Description 

The Assistant Director works closely with the Director, Office Administrator, student 
office assistants and student leadership to further the organization’s goals and improve 
the quality of service provided to students, the UNC campus and the community. In 
particular, the professional staff provide continuity with other units at the University and 
with service agencies in Chapel Hill, Carrboro and Orange County. The Director and 
Assistant Director teach organizational skills and leadership techniques to the student 
leaders of the Y, counsel and assist them in organizing Y committees, recruiting and 
motivating volunteer members and planning and implementing programs and service 
activities. 

The Assistant Director takes primary responsibility for the theme weeks organized by 
Campus Y committees to highlight issues of importance to the campus and community. 
Theme weeks presently include Race Relations Week in October, Hunger and 
Homelessness Outreach Week in November, Children’ s Rights Week in February and 
Human Rights Week in April. The Assistant Director works with the Y committees 
organizing these weeks to engage groups on campus in participation, to spread the impact 
of the programs on campus and to build relationships which will strengthen the issue 
programs and the service work related to them. 

The Assistant Director also takes primary responsibility for the assessment efforts of the 
Y and its committees. This assignment includes development of assessment tools, 
teaching of assessment techniques, surveys and interviews to gauge the effectiveness of 
Y programs and evaluations of specific programs as needed. 

Specific Requirements 

Superior communications skills, both oral and written, are required for this job. The 
ability to work with students, faculty and staff at the University and with professionals at 
community partners is required for this job. The ability to work with diverse groups of 
students and to deal with turnover of student leadership is required, along with 



administrative skills and office-based computer applications. A working knowledge of 
public relations principles is desirable, and a working knowledge of UNC Chapel Hill 
would be helpful. 

A bachelor’s degree is required, and master’s degree or equivalent experience in a social 
services or social justice field is preferred. 

Further information about Campus Y can be found at http://campus-y.unc.edu. 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Monday, May 15, 2006 2:16 PM 

fryem@pilot.msu.edu 

reference 

Dear Marilyn, 
I am not sure if you remember me, but we have met a few times, and of 

course, like all good profs of any feminism courses, I use your Politics 

of Reality book!!! 
I would like to talk with you about a person who we are considering to 

offer a position to here at UNC--as a director of a center. I 

understand you will not be coming into your office much, so if you could 
either call me or allow me to call you at home. 

Thanks, 
Jan 

Jan Boxill, Ph.D. 
Senior Lecturer and Associate Chair 

Director, Parr Center for Ethics 
Department of Philosophy 

University of North Carolina 

Chapel Hill, NC 27599-3125 

Philosophy Phone: 919-962-3317 

Parr Center Phone: 919-843-5640 

Email: j mboxill@email.unc.edu 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Monday, May 15, 2006 2:28 PM 

fryem@msu.edu 

reference help 

Dear Marilyn, 
I am not sure if you remember me, but we have met a few times, and of 

course, like all good profs of any feminism courses, I use your Politics 

of Reality book!!! 
I would like to talk with you about a person who we are considering to 

offer a position to here at UNC--as a director of a center. I 

understand you will not be coming into your office much, so if you could 
either call me or allow me to call you at home. 

Thanks, 
Jan 

Jan Boxill, Ph.D. 
Senior Lecturer and Associate Chair 

Director, Parr Center for Ethics 
Department of Philosophy 

University of North Carolina 

Chapel Hill, NC 27599-3125 

Philosophy Phone: 919-962-3317 

Parr Center Phone: 919-843-5640 

Email: j mboxill@email.unc.edu 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Wednesday, May 17, 2006 8:11 PM 

DeSaix, Jean <jdesaix@email.unc.edu> 

robert Shelton 

Jean, 
Since we just got a memo from Provost Shelton, I presume he is still 
here and functioning as Provost. You likely got it too, about 
University vacation pay. 

Jan 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Wednesday, May 17, 2006 8:32 PM 

DeSaix, Jean <jdesaix@email.unc.edu> 

Re: robert Shelton 

Sounds like Robert doesn’t want to deal with it. 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Thursday, May 18, 2006 11:24 AM 

Sayre-McCord, Geoff <sayre-mccord@unc.edu> 

Re: Fwd: Re: updated CV for Job 103/104 

Hi Geoff, 
I have looked over the evaluations. They are good, just not stellar. I 
don’t see any flags ! So I am inclined to give him a try. 
Jan 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Thursday, May 18, 2006 11:25 AM 

Sayre-McCord, Geoff <sayre-mccord@unc.edu> 

Re: Fwd: Re: updated CV for Job 103/104 

I should add: his TA evaluations are very good, a bit better than 
teaching his own class, but still okay. 
Jan 



From: 

Sent: 

To: 

Cc: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Thursday, May 18, 2006 11:40 AM 

Carlo Robustelli <carlo@unc.edu> 

Sayre-McCord, Geoff <sayre-mccord@unc.edu> 

Re: ethics in the news 

I saw this on the news this morning!!! Amazing! I repeated the Jesus 
comment to Bernie, which we thought was very interesting!!! We’re likely 
to see this on Jay Leno tonight!!! 
Jan 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Thursday, May 18, 2006 12:09 PM 

Sayre-McCord, Geoff <sayre-mccord@unc.edu> 

Re: Fwd: Re: updated CV for Job 103/104 

He has TAd for Into: Problems in Philosophy -- and got excellent 
evaluations. 
Jan 



TEACHING ASSISTANT COORDINATOR [TAC] 

This position, while competitive, is appointed by the full faculty at the Final Faculty Meeting in May. 
The criteria are generally as follows: 

2. 
3. 
4. 

GTA recognized by his/her peers as an excellent teacher and consultant. 
GTA in good standing, in his/her fourth or fifth year, but not going out on the market. 

GTA who has exemplary student evaluations. 

GTA who has exemplary faculty evaluations. 

TAC Responsiblities: 

Meet with the Departmental Teaching Coordinator/Associate Chair before classes begin to 
discuss all graduate teaching assignments; also meet regularly 

Attend the beginning of semester graduate student meeting for first and second year graduate 
students discussing their teaching and pre-teaching responsibilities. 

First year students are required to observe a minimum of two recitation sections. The TAC should 
meet with the students as a group and organize the observations; and where possible meet and 
discuss their observations. The TAC should also arrange these with the observed TA. Most 
likely courses for observation: PHIL 101: Intro to Main Problems; PHIL 112: Making Sense of 
Ourselves; PHIL 160: Intro to Ethics; PHIL 163: Practical Ethics; PHIL 165: Bioethics. 

Second year students and all first time Teaching Assistants: 
The TAC shall observe at least once per term, and then meet with each to give feedback. 
Coordinate videotaping each first time Teaching Assistant. Most faculty supervisors of teaching 
assistants are requiring this. This can be coordinated with the Center for Teaching and Learning 
[CTL] who will do the videotaping. Contact is Barry in CTL. Ed Neal at CTL is also available to 
review the tapes with the TA. CTL number: 966-1289 

Teaching Fellows 
Discuss with all who are teaching a class for the first time that they have a teaching mentor, as 
required by the Department’s policies. 
Arrange for Peer observing and feedback. 
Coordinate videotaping as needed. 

Teaching Workshops 
The TAC shall conduct two workshops each term on topics that are appropriate for all Teaching 
assistants: Suggestions: 
Leading effective class discussions; Class lecturing; Grading practices; Paper writing-- 
formulating paper assignments and grading; Techniques for writing exams; Course design; 
Summer School Teaching. 
There are good materials for these at CTL and also people at CTL who would be willing to 
conduct these workshops. 

Workshops are required for all first year students and first year teachers. Other should be 
encouraged. The TAC should communicate this to all teaching assistants. 

The TAC serves as a consultant for all teaching assistants, in particular for first time teaching 
fellows and for teaching assistants. 

The TAC serves as the liaison between the students and the Departmental Teaching Coordinator 
and the Department Chair. 





From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Thursday, May 18, 2006 3:15 PM 

Sayre-McCord, Geoff <sayre-mccord@unc.edu> 

Re: Fwd: TAC 

Thanks-- 
Jan 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Saturday, May 20, 2006 10:21 PM 

Boxill, Bernard R <brboxill@email.unc.edu> 

[Fwd: Fwd: CPA 2006 meeting] 

Fwd CPA 2006 meeting.msg 

Jan Boxill, Ph.D. 
Senior Lecturer and Associate Chair 
Director, Parr Center for Ethics 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Philosophy Phone: 919-962-3317 
Parr Center Phone: 919-843-5640 

Email: j mboxill@email.unc.edu 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Monday, May 22, 2006 7:14 PM 

Dimitriou, Katherine <dimitrio@email.unc.edu> 

Re: Cosmic slop 

Thanks--somehow I thought I got it back from you. 

Jan 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Wednesday, May 24, 2006 9:16 AM 

Boxill, Bernard R <brboxill@email.unc.edu> 

[Fwd: Invitation to Join The American Society for Aesthetics] 

Invitation to Join The American Society for Aesthetics.msg 

sounds interesting 

Jan Boxill, Ph.D. 
Senior Lecturer and Associate Chair 

Director, Parr Center for Ethics 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Philosophy Phone: 919-962-3317 
Parr Center Phone: 919-843-5640 

Email: j mboxill@email.unc.edu 



From: 
Sent: 

To: 

Subject: 

Blackwell Publishing <blackwell@bos.blackwellpublishing.net> 
Wednesday, May 24, 2006 6:24 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Invitation to Join The American Society for Aesthetics 

Not yet a member of the ASA? 

The American Society for Aesthetics, an association for aesthetics, criticism, and the theory of the 
arts, was founded in 1942 to promote study, research, discussion, and publication in aesthetics. 
"Aesthetics," in this connection, is understood to include all studies of the arts and related types of 
experience from a philosophic, scientific, or other theoretical standpoint, including those of 
psychology, sociology, anthropology, cultural history, art criticism, and education. The "arts" are 
taken to include not only the traditional forms such as music, literature, landscape architecture, 
dance, painting, architecture, sculpture, and other visual arts, but also more recent additions such 
as photography, film, earthworks, performance and conceptual art, the crafts and decorative arts, 
contemporary digital innovations, and other cultural practices, including work and activities in the 
field of popular culture. 

Benefits of membership include: 

A print and online subscription to The Journal of Aesthetics and Art Criticism, published four 

times a year 

Online access to The Journal of Aesthetics and Art Critidsm back to 2001 including access 

to forthcoming papers before publication of the print version 

A subscription to the ASA Newsletter 

20% discount on all Blackwell Publishing books and journals - visit 
~:iiw~¢w.blackwell              to peruse Blackwell’s extensive product list 

For information on dues, ASA conferences, and more membership details, visit 
~p:/!~w~aesthetics-online~or~’asa/asa=info~htm!#membershi#= or contact the ASA office, American 
Society for Aesthetics, Armstrong Atlantic State University, Savannah, GA 31419; 912-961-3189, 
asa~mail~armstron~edu. 

You are welcome to share this information with others who might be interested. 

Need assistance with a related Blackwell Publishing product or service? Find information online at BlackwellPublishing.com for ~s Cus~e~e;3e;vi~e, 
3~urn~ls ~ust~mer Service and submission p~li¢ies. For help with offers included in this email, please contact Jamie O’Brien at 

This email was sent from the Blackwell Publishing office at 350 Main St., Malden MA 02148 USA. Contact details for all our offices are available online at 
~:ii’¢~vw.blackwell                       !obal offices.as2. 

Unsubscribe: If you would rather not receive messages from Blackwell Publishing in the future, please send us a ~ email with a subject line of 
"Unsubscribe jmboxill@email.unc.edu - A." 



From: 

Sent: 

To: 

Subject: 

WNBA What’s Next <nba@fans.nba.com> 

Thursday, May 25, 2006 1:06 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
WNBA News: Scoring Up, Rookies Shine 

If you would like to see the HTML version (with graphics) 
of this e-mail, go to: 
-=> http ://click. nba. com/viewm sg. cfm?n 15001 s3312c7430103t3162e 161059344 

Hey Jan, 

Here’s what’s happening in the WNBA this week. 

1. Scoring is Up, Rookies Shine 
2. Dales Delivers in Return to Competition 
3. Last Chance to Vote for All-Decade Team 
4. Inside the Numbers 
5. Channeling Her Aggression 
6. USA Basketball Names Squad 
7. Into the Rush Now 
8. Quote of the Week: Who Said It? 
9. WNBA Calendar 

PROMO ******** 

2006 WNBA All-Star Game 
July 12th, 7:00 PM 
Madison Square Garden, New York, NY 
Get Your Tickets NOW > 
http ://www.ticketmaster.com/cgi/outsider.plx? 
CAMEFROM=NBA_57&GOTO=http://www.ticketmaster.com/event/1D003C8CA7906A57? 
artistid=807342&maj orcati 

PROMO ******** 

1. Scoring is Up, Rookies Shine 

The 10th anniversary WNBA season is off and running as 
the top teams from last season are already showing their 
postseason form. The Chicago Sky are open for business, 
scoring is up and the rookies are taking over the game. 

Full Story > http ://click.nb a. com/index, cfm?n 15001 s3312c7430103 t3162e 1610593440161425 

The Day in the WNBA > http ://click.nba.com/index. cfm?n 15001 s3312c7430103t3162e 161059344o 161446 

2. Dales Delivers in Return to Competition 



Sometimes you just can’t fight the urge. After taking 
last season off to focus on her broadcasting career, Sky 
guard Stacey Dales missed the game of basketball so much 
that she trained and worked out to get back this season. 
Jennifer Azzi finds out just how she did it. 

Full Story > http://click.nba.com/index.cfm?n15001s3312c7430103t3162e161059344o161426 

3. Last Chance to Vote for All-Decade Team 

Only three days left to cast your vote for the WNBA 
All-Decade Team which will honor the league’s most 
influential players since its inaugural season in 1997. http://click.nba.com/index.cfm? 
n15001 s3312c7430103t3162e161059344ol 58475 

NBA players cast their ballots > http://click.nba.com/index.cfm? 
n15001 s3312c7430103t3162e161059344o161439 

All-Star balloting begins this Saturday 

4. Inside the Numbers 

What do Nykesha Sales and Tangela Smith have in common? 
Both surpassed the 3,000 points scored plateau for their 
distinguished careers. Check out some more recently 
surpassed and soon approaching milestones. 

Full Story > http://click.nba.com/index.cfm?n15001s3312c7430103t3162e161059344o161427 

PROMO ******** 

Get the latest WNBA 10th Anniversary 
gear now at the WNBA Store. 

Shop now > http ://click.nb a. com/index, cfm?n 15001 s3312c7430103 t3162e 161059344o 161445 

PROMO ******** 

5. Channeling Her Aggression 

As fierce and aggressive as she is on the court, 
Monarchs forward Rebekkah Brunson is even more aggressive 
off the court. Aggressive enough, in fact, that the 
Maryland native has invested her time, her passion and 
her money in a cause that is very important to her and 
started her own foundation set to launch this season. 

Full Story > http://click.nba.com/index.cfm?n15001s3312c7430103t3162e161059344o161428 



Nominate a hero in your own community > http://click.nba.com/index.cfm? 
n15001 s3312c7430103t3162e161059344o161429 

6. USA Basketball Names Squad 

USA Basketball, which has claimed gold at the last two 
FIBA World Championships and past three Olympic Games, 
has named the first eight members of the 2006 USA 
Women’s World Championship Team including three-time 
Olympians Lisa Leslie and Sheryl Swoopes. 

Read More > http://click.nba.com/index.cfm?n15001 s3312c7430103t3162e161059344o161443 

7. Into the Rush Now 

Six games in six hours? Sounds like a job for the 
WNBA.com Blog > http://click.nba.com/index.cfm?n15001 s3312c7430103t3162e161059344o161430 

ESPN’s Linda Cohn joins the WNBA family > http://click.nba.com/index.cfm? 
n15001 s3312c7430103t3162e161059344o161438 

8. Quote of the Week 

"I just got my ~11 drivers license this spring." 

Find out who said it > http://click.nba.com/index.cfm?n15001 s3312c7430103t3162e161059344o161442 

9. WNBA Calendar 

Sat., May 27: 
4 p.m. ET on ABC 
Detroit at Connecticut 

Sat., May 27: 
WNBA All-Star Balloting begins 

Tues., May 30: 
7 p.m. ET on NBA TV 
New York at Connecticut 

Tues., May 30: 
9 p.m. ET on NBA TV 
Connecticut at Minnesota 

Complete Game Schedule > http://click.nba.com/index.cfm?n15001 s3312c7430103t3162e161059344ol 19114 

QUICKL1NKS 



Game S chedule > http ://click. nb a. com/index, cfm?n 15001 s3312c7430103 t3162e 1610593440119114 

Buy Tickets > http ://click. nb a. com/index, cfm?n 15001 s3312c7430103 t3162e 161059344o5085 

Team Standings > http ://click.nb a. com/index, cfm?n 15001 s3312c7430103 t3162e 161059344o 160242 

Player Statistics > http ://click.nba.com/index. cfm?n 15001 s3312c7430103t3162e 161059344o 160243 

Video Highlights > http ://click.nb a. com/index, cfm? n 15001 s3312c7430103 t3162e 161059344o 124700 

FORWARD THIS E-MAIL > 
http ://click.nba.com/forwardfriend.cfm?fid=4&n 15001 s3312c7430103t3162e 161059344 

Did a friend send you this e-mail? From now on, 
be the first to find out what’s ahead in the WNBA. 
Sign up for the WNBA Newsletter -- just click below: 
-=> http ://click. nb a. com/index, cfm?n 15001 s3312c7430103 t3162e 161059344o 161448 

Add "nba@fans.nba.com" to your E-mail Address Book or 
custom sender list. 

Your WNBA.com Member Name is: jmboxill@email.unc.edu 
This message was sent to you because you subscribed to 
receive the What’s Next? e-mail newsletter. 

Update your e-mail address, favorite team, and other 
preferences at the Fan Center (WNBA.com/fancenter): 
-=> http ://click. nb a. com/index, cfm?n 15001 s3312c7430103 t3162e 161059344o243 

If you would not like to receive this What’s Next? e-mail 
newsletter in the future, go to: 
-=> http ://click. nb a. com/index, cfm?n 15001 s3312c7430103 t3162e 161059344o 102616 

WNBA Enterprises, 450 Harmon Meadow Blvd, Secaucus, NJ 07094 
WNBA.com Privacy Policy: 
-=> http ://www.wnba. com/basics/privacy policy.html 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Thursday, July 27, 2006 11:03 AM 

Pomerantz, Meg <lanchan@email.unc.edu> 

help 

Hi Meg, 
With second summer session nearly over, perhaps you’ll have a little 
free time!!! :) I know I won’t as we are now preparing for Spring 
classes and Fall mess ups!!! 

We have a grad assistant who will be joining us and his wife is a dance 
teacher--has had her own studio and taught for many years. She teaches 
all kinds--tap, ballet, modern, jazz, etc. Would you have any dance 
activity classes that she might be able to teach? 

Thanks so much, 
Jan 

Jan Boxill, Ph.D. 
Senior Lecturer and Associate Chair 
Director, Parr Center for Ethics 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Philosophy Phone: 919-962-3317 
Parr Center Phone: 919-843-5640 

Email: j mboxill@email.unc.edu 



THINGS TO DO DURING THE DAY 

Museums 

Museum of Life and Science 433 Murray Avenue Durham 919 220-5429 Monday- 
Saturday 10am-Spin Sunday, noon-Spin adults- $9.50, seniors age 65 and older - 
$8.50, children ages 3-12 - $7.50, children under 3 free (showcases aerospace, 
weather, geology, Carolina wildlife, farmyard, train rides, traveling exhibits, gift 
shops, cafO and more culminating with the tropical Magic Wings Butterfly House and 
Bayer Crop Science Insectarium) 

Nasher Museum of Art 2001 Campus Drive, Durham 919 684-5135 Monday - closed 
,Tuesday, Wednesday, Friday, Saturday- 10 a.m. to 5 p.m.,Thursday- 10 a.m. to 9 
p.m., Sunday - Noon to 5 p.m. suggested admission price is $5 GENERAL PARKING 
100-space public parking lot, east of the building, is accessible from Campus Drive or 
Duke University Rd. Parking is $2 per hour (max three hours). The winding path 
from parking lot to main entrance is about 100 yards. HANDICAPPED PARKING 
Visitors may be dropped off at Anderson Street entrance, where handicapped parking 
is available. 

Ackland Art Museum South Columbia St off East Franklin St (UNC campus) Chapel Hill 

919 966-5736 Open Wed.-Sat., 10am-5pm; Sun., 1-5pro free admission, pay 

parking in town lots 

The Chapel Hill Museum 523 East Franklin St (Downtown) Chapel Hill 919 967-1400 

Open Wed.-Sat., 10am-4pm; Sun., 1-4pro free admission Preserves, exhibits and 

interprets the history and culture of Chapel Hill, North Carolina and the surrounding 

region. 

Morehead Planetarium and Science Center 250 East Franklin St. Chapel Hill 919 

962-1236; recorded info: 919 549-6863 Open Mon.-Sat., 10am-5pm; Thu.-Sat., 

6:30-9:30pm; Sun., 12:30-5pm The first such facility in the south, Morehead 

Planetarium has been teaching space sciences education since 1950 (including NASA 

astronauts). Features public shows in the 68-ft. domed Star Theater (with its world- 

class Zeiss Model VI projector), a new digital theater, educational exhibits, Infinity 

gift shop and sundial rose garden outside. Parking (limited). Snacks and beverages. 

Star Theater shows: Adults, $5.25; students, children and senior citizens, $4.25. Call 

for shows and times. 

Orange County Historical Museum 201 North Churton Street Hillsborough 919 732- 
2201 11 a.m. - 4 p.m. - Tuesday through Saturday 1 p.m. - 4 p.m. - Sunday Located 
on the site of North Carolina’s 1789 Constitutional Convention, the museum interprets 
the history of Orange County history from its pre-settlement period to the 1950s. 
Collection includes the only complete set of Colonial weights and measures in the 



U.S. and the desk of Governor Thomas Burke. A second-floor gallery features works 

of a different local artist each month. Suggested donation, $]. 

Historic Sights 

Bennett Place 4409 Bennett Memorial Rd. Durham 919 383-4345 Tuesday-Saturday 

10 a.m.-4 p.m. Costumed Saturdays This simple farmhouse was located between 

Confederate General Johnston’s headquarters in Greensboro and Union General 

Sherman’s headquarters in Raleigh, North Carolina. In 1865 the two officers met at 

the Bennett Place, where they signed surrender papers for southern armies in the 

Carolinas, Georgia, and Florida. Today James Bennett’s reconstructed farmhouse, 

kitchen, and smokehouse recall the lifestyle of an ordinary Southern farmer during 

the Civil War. 

Stagville Old Oxford Highway Durham 919 620-0120 Tours are given on the hour, 
with the first tour of the day at 10:00 a.m. and the last at 3:00 p.m. The plantation 

holdings of the Bennehan-Cameron families were among the largest in pre-Civil War 

North Carolina, and among the largest of the entire South. By 1860, the family 

owned almost 30,000 acres and nearly 900 slaves. Stagville, a plantation of several 

thousand acres, lay at the center of this enormous estate. 

Ayr Mount and Poet’s Walk 376 St. Mary’s Rd. Hillsborough 919)732-6886 Open for 

guided toursThu.-Sat., 11am & 2pro; other times by appointment. One of North 

Carolina’s finest Federal-era plantation homes (c. 1815), built by William Kirkland of 

Ayr, Scotland. Ayr Mount is meticulously restored and is exquisitely furnished with 

Federal Antiques and Decorative Art. Many original Kirkland pieces are also on 

display. This treasure of natural and cultural history sits on 265 tranquil acres and is 

located within the Eno River Valley near Hillsborough. It also features Guided House 

Tours at $10 person and a free one-mile Poet’s Walk surrounding the property. 

Picnic tables are under hardwood and pine trees. 

Nature 

Sarah P. Duke Gardens 426 Anderson Street Durham 919 684-3698 The Gardens 

are open daily 8 a.m. to dusk Admission is free. Pay parking available. 

Eno River call for info (919) 383-1686 The valley of the river is narrow and steep- 

walled. The rolling landscape is carved and sculpted by swift-flowing water. Eno 

River State Park lies here, in the beauty of more than 2,600 acres of natural 

resources. Five access areas--Cabe Lands, Cole Mill, Few’s Ford, Pleasant Green and 
Pump Station--offer entry into this largely unspoiled river environment. 



North Carolina Botanical Garden Old Mason Farm Rd, off Fordham Blvd, US 15- 

501/NC 54 Chapel Hill 919 962-0522 Open year-round Mon.-Fri., 8am-5pm; Sat., 

9am-5pm; Sun., 1-5pro; and one hour later on weekends (Apr.-Oct.). The largest 

natural botanical garden in the southeast, consisting of nearly 700 acres of preserved 

land with nature trails, carnivorous plant collections, aquatics and herb gardens. It 

also offers revolving exhibits of paintings, quilts and other media, plus sculpture in 

various sections of the botanical collection. Parking. ¯ Tours of the plant collections 

are given most weekends by a curator on the first Saturday of the month and by 

guides on the other Saturdays.10am. Free. No reservations required. 

Coker Arboretum East Cameron Ave at Raleigh St (UNC campus) Chapel Hill, open 

dawn to dusk daily This five-acre garden was created in the heart of the UNC 

campus in 1903. It contains more than 500 species of trees, shrubs and herbaceous 

plants. Two prominent features are the recently renovated 300-ft. native-vine arbor 

and an adjacent stone gathering circle. 

Shopping Centers and Malls 

Northgate Mall off I 85/15-501 in northern Durham 

Brightleaf Square 905 West Main Street near downtown Durham 

The Streets at Southpoint Fayetteville Road exit off I 40 in southern Durham 

University Mall on Estes Drive in Chapel Hill 

Sports 

Golf 
Hillandale Golf course in northern Durham 919 286-4211; Falls Village Golf Course in 

eastern Durham 919 596-4653; 
Finley Golf Course Finley Golf Course Rd (UNC campus), Chapel Hill 919) 962- 

2349; Occoneechee Golf Club 1500 Lawrence Rd, Hillsborough 919 732-3435 

Durham Bulls (baseball) play at home in downtown Durham on Sunday against the 

Richmond Braves (Atlanta Farm club) 5 p.m. 919 956-BULL tickets $8 

University Lake Farrington Rd. (off Jones Ferry Road) 5 minutes west of Chapel Hill 

919 942-800 7has canoe, rowboat and pedal boat rentals Non-Orange County 

residents: $10 for the first person and $4 for each additional adult. Children and 

seniors: $1 Friday through Monday 6:30 a.m. to 6 p.m. University Lake is stocked 

with bass, catfish, bluegills and other fish. Under State rules, a fishing license is not 

necessary for an Orange County resident who fishes with live bait at Cane Creek or 

University Lake. NC fishing license requirements otherwise apply. 



Jordan Lake US 64 30 minutes south of Chapel Hill - beaches, swimming -- 

and pontoon boat rental 919 362-5391 

fishing 



THINGS TO DO 

Museums 

Museum of Life and Science 433 
Murray Avenue Durham 919 220- 
5429 Monday - Saturday 10am-5pm 
Sunday, noon-5pm adults- $9.50, 
seniors age 65 and older - $8.50, 
children ages 3-12 - $7.50, children 
under 3 free (showcases aerospace, 
weather, geology, Carolina wildlife, 
farmyard, train rides, traveling 
exhibits, gift shops, car6 and more 
culminating with the tropical Magic 
Wings Butterfly House and Bayer 
Crop Science Insectarium) 

Nasher Museum of Art 2001 Campus 

Drive, Durham 919 684-5135 

Monday - closed ,Tuesday, 

Wednesday, Friday, Saturday- 10 

a.m. to 5 p.m.,Thursday - 10 a.m. to 

9 p.m., Sunday - Noon to 5 p.m. 

suggested admission price is $5 

GENERAL PARKING 100-space 

public parking lot, east of the 

building, is accessible from Campus 

Drive or Duke University Rd. 

Parking is $2 per hour (max three 

hours). The winding path from 

parking lot to main entrance is about 

100 yards. HANDICAPPED 

PARKING Visitors may be dropped 

off at Anderson Street entrance, 

where handicapped parking is 

available. 

Ackland Art Museum South Columbia 
St off East Franklin St (UNC campus) 

Chapel Hill 919 966-5736 Open 

Wed.-Sat., 10am-5pm; Sun., 1-5pro 

free admission, pay parking in town 

lots 

The Chapel Hill Museum 523 East 
Franklin St (Downtown) Chapel Hill 

919 967-1400 Open Wed.-Sat., 

10am-4pm; Sun., 1-4pro free 

admission Preserves, exhibits and 
interprets the history and culture of 

Chapel Hill, North Carolina and the 

surrounding region. 

Morehead Planetarium and Science 
Center 250 East Franklin St. Chapel 

Hill 919 962-1236; recordedinfo: 
919 549-6863 Open Mon.-Sat., 

10am-5pm; Thu.-Sat., 6:30-9:30pm; 

Sun., 12:30-5pm The first such 

facility in the south, Morehead 

Planetarium has been teaching space 

sciences education since 1950 
(including NASA astronauts). 

Features public shows in the 68-ft. 

domed Star Theater (with its world- 
class Zeiss Model VI projector), a 

new digital theater, educational 

exhibits, Infinity gift shop and sundial 

rose garden outside. Parking 

(limited). Snacks and beverages. Star 

Theater shows: Adults, $5.25; 

students, children and senior 

citizens, $4.25. Call for shows and 

times. 

Orange County Historical Museum 
201 North Churton Street 
Hillsborough 919 732-2201 11 a.m. 
- 4 p.m. - Tuesday through Saturday 
1 p.m. - 4 p.m. - Sunday Located on 
the site of North Carolina’s 1789 
Constitutional Convention, the 
museum interprets the history of 
Orange County history from its pre- 
settlement period to the 1950s. 
Collection includes the only complete 
set of Colonial weights and measures 
in the U.S. and the desk of Governor 
Thomas Burke. A second-floor 
gallery features works of a different 



local artist each month. Suggested 

donation, $1. 

Historic Sights 

Bennett Place 4409 Bennett 

Memorial Rd. Durham 919 383-4345 
Tuesday-Saturday 10 a.m.-4 p.m. 

Costumed Saturdays This simple 

farmhouse was located between 

Confederate General Johnston’s 
headquarters in Greensboro and 

Union General Sherman’s 
headquarters in Raleigh, North 

Carolina. In 1865 the two officers 
met at the Bennett Place, where they 

signed surrender papers for southern 

armies in the Carolinas, Georgia, and 

Florida. Today James Bennett’s 

reconstructed farmhouse, kitchen, 
and smokehouse recall the lifestyle 

of an ordinary Southern farmer 

during the Civil War. 

Stagville Old Oxford Highway 

Durham 919 620-0120 Tours are 
given on the hour, with the first tour 

of the day at 10:00 a.m. and the last 

at 3:00 p.m. The plantation holdings 

of the Bennehan-Cameron families 
were among the largest in pre-Civil 

War North Carolina, and among the 

largest of the entire South. By 1860, 

the family owned almost 30,000 

acres and nearly 900 slaves. 

Stagville, a plantation of several 

thousand acres, lay at the center of 

this enormous estate. 

Ayr Mount and Poet’s Walk 376 St. 
Mary’s Rd. Hillsborough 919)732- 

6886 Open for guided toursThu.- 

Sat., 11am & 2pro; other times by 

appointment. One of North 

Carolina’s finest Federal-era 
plantation homes (c. 1815), built by 

William Kirkland of Ayr, Scotland. 

Ayr Mount is meticulously restored 

and is exquisitely furnished with 

Federal Antiques and Decorative Art. 

Many original Kirkland pieces are 

also on display. This treasure of 

natural and cultural history sits on 

265 tranquil acres and is located 

within the Eno River Valley near 

Hillsborough. It also features Guided 
House Tours at $10 person and a 

free one-mile Poet’s Walk 
surrounding the property. Picnic 

tables are under hardwood and pine 

trees. 

Nature 

Sarah P. Duke Gardens 426 Anderson 

Street Durham 919 684-3698 The 

Gardens are open daily 8 a.m. to 

dusk Admission is free. Pay parking 

available. 

Eno River call for info (919) 383- 
1686 The valley of the river is 

narrow and steep-walled. The rolling 

landscape is carved and sculpted by 

swift-flowing water. Eno River State 

Park lies here, in the beauty of more 

than 2,600 acres of natural 

resources. Five access areas--Cabe 

Lands, Cole Mill, Few’s Ford, 
Pleasant Green and Pump Station-- 

offer entry into this largely unspoiled 

river environment. 

North Carolina Botanical Garden Old 
Mason Farm Rd, off Fordham Blvd, 
US 15-501/NC 54 Chapel Hill 919 

962-0522 Open year-round Mon.- 

Fri., 8am-5pm; Sat., 9am-5pm; Sun., 

1-5pro; and one hour later on 

weekends (Apr.-Oct.). The largest 



natural botanical garden in the 

southeast, consisting of nearly 700 

acres of preserved land with nature 

trails, carnivorous plant collections, 

aquatics and herb gardens. It also 

offers revolving exhibits of paintings, 

quilts and other media, plus sculpture 

in various sections of the botanical 

collection. Parking. ¯ Tours of the 

plant collections are given most 

weekends by a curator on the first 

Saturday of the month and by guides 

on the other Saturdays.]0am. Free. 

No reservations required. 

Coker Arboretum least Cameron Ave 

at Raleigh St (UNC campus) Chapel 

Hill, open dawn to dusk daily This 

five-acre garden was created in the 

heart of the UNC campus in 1903. It 

contains more than 500 species of 

trees, shrubs and herbaceous plants. 

Two prominent features are the 

recently renovated 300-ft. native- 

vine arbor and an adjacent stone 

gathering circle. 

Shopping Centers and Malls 

Northgate Mall off I 85/15-501 in 

northern Durham 
Brightleaf Square 905 West Main 

Street near downtown Durham 
The Streets at Southpoint 
Fayetteville Road exit off I 40 in 

southern Durham 
University Mall on Estes Drive in 

Chapel Hill 

Sports 

Golf 

Hillandale Golf course in northern 
Durham 919 286-4211; Falls Village 

Golf Course in eastern Durham 919 

596-4653; 
Finley Golf Course Finley Golf 

Course Rd (UNC campus), Chapel 

Hill 919) 962-2349; Occoneechee 

Golf Club 1500 Lawrence Rd, 
Hillsborough 919 732-3435 

Durham Bulls (baseball) play at home 

in downtown Durham on Sunday 

against the Richmond Braves 

(Atlanta Farm club) 5 p.m. 919 956- 

BULL tickets $8 

University Lake Farrington Rd. (off 

Jones Ferry Road) 5 minutes west of 

Chapel Hill 919 942-800 7has canoe, 

rowboat and pedal boat rentals Non- 
Orange County residents: $10 for the 

first person and $4 for each 

additional adult. Children and 
seniors: $1 Friday through Monday 

6:30 a.m. to 6 p.m. University Lake 

is stocked with bass, catfish, 
bluegills and other fish. Under State 

rules, a fishing license is not 

necessary for an Orange County 

resident who fishes with live bait at 
Cane Creek or University Lake. NC 

fishing license requirements 

otherwise apply. 

Jordan Lake US 64 30 minutes south 
of Chapel Hill - beaches, swimming - 

- fishing and pontoon boat rental 919 

362-5391 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Sunday, July 30, 2006 2:51 PM 

dixon@alma.edu 

Re: Journal of the Philosophy of Sport - Decision on Manuscript ID JPS-2006-0027 

thanks so much. Sorry it took me so long! 

Jan 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Thursday, August 10, 2006 11:12 AM 

Kunhardt, Jessie <jessie.kunhardt@oup.com> 

Re: Textbook Re-Review Request 

I just received the ms yesterday, and will get to it this weekend while 
I am on vacation. 
Thanks, 
Jan 

Kunhardt, Jessie wrote: 

>Dear Professor Boxill, 
> 

> 

>I’m writing in regard to the review of Burnor and Raley’s "Applied 
>Ethical Reasoning" that you agreed to do. Today is the last day of my 
>internship here at Oxford, so when you complete the review, could you 
>please send it to my manager, Sarah Calabi, instead of me? You can 
>reach her at sarah.calabi@oup.com. She will be taking over this 
>review project from me, so she will be able to help you with anything 
>that you need. Thanks again for your help in this project! 
> 

>Best wishes, 
> 

> 

>Jessie Kunhardt 
>Editorial Intern 
>Higher Education 
>Oxford University Press 
>198 Madison Avenue 
>New York, NY 10016 
> 

>P: (212) 726-6209 
>F: (212) 726-6449 

Original Message ..... 
>From: Jan Boxill 
>Sent: Monday, July 31, 2006 5:04 PM 
>To: Kunhardt, Jessie 
>Subject: Re: Textbook Re-Review Request 
> 
>Yes, I will be happy to re-review the book. 
>Jan 
> 
>Kunhardt, Jessie wrote: 
> 

> 

> 

>>Dear Professor Boxill, 
>> 

>> 

>> 

>>Oxford University Press is considering contracting a new textbook by 
>> 

>> 

> 

> 

> 

>>Richard Bumor and Yvonne Raley entitled/Applied Ethical Reasoning: 
>> 

>> 



>A 

>>Case Study Approach to Ethics/. We recently received a review from 
>> 

>> 

>you 
> 

> 

>>for this text in which you offered some very helpful comments and 
>>suggestions. The authors have since altered the proposal based on 
>>feedback from the reviewers. I am writing in the hope that you might 
>> 

>> 

> 

> 

> 

>>be willing to take another look at the newly revised proposal, table 
>> 

>> 

> 

> 

> 

>>of contents, and sample chapters, and offer your thoughts. Your 
>> 

>> 

>report 
> 

> 

>>would, once again, consist of answers to a short list of questions, 
>>and need only be a couple of pages long. In appreciation of your 
>> 

>> 

>time, 
> 

> 

>>we can offer an honorarium of $200 or $450 worth of OUP books, and 
>> 

>> 

>we 

> 

> 

>>would hope to have your comments within about three weeks. Please 
>> 

>> 

>let 
> 

> 

>>me know if you would like to participate in this project, and I will 
>> 

>> 

> 

> 

> 

>>get the materials to you fight away. Thank you very much and please 
>>let me know if you have any questions. 
>> 

>> 

>> 

>>All the best, 
>> 

>> 

>> 

>> 

>> 



>>Jessie Kunhardt 
>> 
>>Editorial Intem 
>> 
>>Higher Education 
>> 
>>Oxford University Press 
>> 
>>198 Madison Avenue 
>> 
>>New York, NY 10016 
>> 

>> 

>> 

>>P: (212) 726-6209 
>> 

>>F: (212) 726-6449 
>> 

>> 

>> 

>> 

>> 

> 

> 

> 

Jan Boxill, Ph.D. 
Senior Lecturer and Associate Chair 
Director, Parr Center for Ethics 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Philosophy Phone: 919-962-3317 
Parr Center Phone: 919-843-5640 

Email: j mboxill@email.unc.edu 



From: 

Sent: 

To: 

Subject: 

Feminist Ethics and Social Theory <FEAST@LSV.UKY.EDU> on behalf of 
Joan Callahan <buddy@POP.UKY.EDU> 

Tuesday, August 29, 2006 8:35 AM 

FEAST@LSV.UKY.EDU 

[FEAST] Position at Colorado State 

Posting this for Jane Kneller 

Colorado State University; Assistant Professor of Philosophy; tenure-track. 
AOS: Formal Logic, AOC: Open, Must be willing to teach introductory courses 
in the Department’s Logic and Critical Thinking program as part of 
University-wide core curriculum. PhD in hand at time of appointment, 
publications in AOS, and teaching experience and evidence of successful 
teaching required. Undergraduate and graduate teaching: Advising and 
committee work required. Summer work possible. Salary will be commensurate 
with qualifications and experience. The position is effective August 15, 
2007. Send complete dossier, including a statement of interest, complete 
curriculum vitae, and three current letters of recommendation by November 
15, 2006 (postmark date) to Chair of Search Committee, Department of 
Philosophy, Colorado State University, Fort Collins, CO 80523. Colorado 
State University is an equal opportunity/affirmative action employer and 
complies with all Federal and Colorado State laws, regulations, and 
executive orders regarding affirmative action requirements in all 
programs. Applications complete by November 15, 2006 are guaranteed full 
consideration, but applications will be evaluated until the position is 
filled. Files of semifinalists will be available to all Philosophy 
Department faculty. 



From: 

Sent: 

To: 

Subject: 

Rita Stanton <RStanton@carolinachamber.org> 

Monday, August 28, 2006 12:48 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Leadership presentation 

Jan, 

I am very excited to have you present on Ethics at our Leadership Chapel Hill-Carrboro program this year. This email is 
to give you a better idea of what to expect and what we would like you to provide for the participants. We want the 
experience to be as interactive as possible. 

We would like your presentation to cover: 
The difference between ethics and morals 
Are ethics relative? 
How to make ethical decisions 
Decision making in tough situations (maybe break out groups and give them some experience going through that 

process and discuss how each person comes to their decisions) 

The session will be Wednesday, October 25, 2006 from 10:30am - 12:00pm at SunTrust near Meadowmont on Highway 
54 towards 1-40. The address is 1414 Raleigh Road, Suite 100. We have been trying to reserve a room on campus for 
this event, but all efforts have been thwarted some way or another. If you can think of a suitable space for approximately 
30 participants on campus for this session, please let me know. Otherwise, we do have the SunTrust boardroom 
reserved for this date. 

The community profile panel discussion preceding your skill building presentation will be on UNC and UNC Hospitals with 
Linda Convissor, Director of Local Relations for UNC; Gary Park, President of UNC Hospitals; and Tony Waldrop, Vice 
Chancellor for Research and Economic Development of UNC. This session is scheduled from 9:00am to 10:30am and 
you are welcome to join the class during this session if you have the desire and time to do so. 

In preparing all the materials for the Leadership 2006 program we would like to have short biographies on our speakers. 
If you could send that information to me I will include that in the participant folders. Also, please let me know what type of 
room set-up you would like and pass along to me any materials that you would like for the participants to have for your 
session. 

Thank you and I look forward to your participation in the Leadership program! 

Rita 

p. (9~9) 967-7075 

~. (9~9) 968-6874 



From: 

Sent: 

To: 

Subject: 

Attach: 

brenda merrill <brenda@buildingmenandwomen.org> 

Tuesday, September 5, 2006 2:13 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Joe Ehrmann 

travel invoice.pdf 

Hi Jan, 
I have arranged Joe’s travel and wanted you to have the information. He will be flying Southwest FI#478 
leaving BWI 9120106 at 2:30pm, arriving RDU at 3:30. On 912112006, he will be leaving RDU on American 
Airlines and flying to Austin on F1#4688, leaving 11:05am. Please let me know the ground transportation 
arrangements, and the hotel arrangements so that I can put that info on Joe’s itinerary. If you could 
provide me with cell phone number of the person picking Joe up, that would be helpful in case of any 
problems. 

I have attached the invoice for the travel expenses. Please forward to appropriate person - I will mail hard 
copy as well. Check should be made payable to: Building Men for Others, Inc. (same for speaking check as 
well.) 

Thanks, 
Brenda 

Brenda Merrill 

Building Men and Women For Others, Inc. 

8600 LaSalle Road 
The Chester Building, Suite 325 

Towson, MD 21286 
410-321-8484 

877-321-BMWO 

brenda@buildingmenandwomen.org 



Building Men For Others 

8600 LaSalle Road 
Suite 325 
Bakltimore, MD 21286-2016 

Invoice 
Date 

9/5/2006 

Invoice # 

66 

Bill To 

UNC- Chapel Hill 
Dept of Philosophy 
Susan Clark 
102 Caldwell Hall, CB 3125 
Chapel Hill, NC 27599-3125 

P.O. No. Terms Project 

Quantity Rate Amount 

309.40 309.40 

Description 

Travel Expenses - Airfa~e for speaking engagement 9/20/2006 (Southwest 478, AA 

4688) 

Total $309.40 



From: 

Sent: 

To: 

Subject: 

brenda merrill <brenda@buildingmenandwomen.org> 

Wednesday, September 6, 2006 1:19 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
RE: Joe Ehrmann 

Hi Jan - Yes I did speak with Joe - he agreed to the taping as long as it is 
not made public. 

I sent an invoice for travel today to Susan Clark’s attention. 

Brenda Merrill 
Building Men and Women For Others, Inc. 
8600 LaSalle Road 
The Chester Building, Suite 325 
Towson, MD 21286 
410-321-8484 
877-321-BMWO 
brenda@buildingmenandwomen.org 

..... Original Message ..... 
From: Jan Boxill [mailto:jmboxill@email.unc.edu] 
Sent: Tuesday, September 05, 2006 9:33 PM 
To: brenda merrill 
Subj ect: Re: Joe Ehrmann 

Brenda, 
Thanks for the information. Carlo will be sending you the information asap. 
Did you discuss our videotaping with Joe? I hope our request meets with 
your approval, as it will not be made public. 
Jan 

Jan Boxill, Ph.D. 
Senior Lecturer and Associate Chair 
Director, Parr Center for Ethics 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Philosophy Phone: 919-962-3317 
Parr Center Phone: 919-843-5640 

Email: j mboxill@email.unc, edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

brenda merrill <brenda@buildingmenandwomen.org> 

Friday, September 8, 2006 4:28 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
RE: Joe Ehrmann 

BMWO mailing list 2.pdf 

Hi Jan, 
Would it be possible to have mailing list cards out so that we could capture 
anyone who would like to be added to BMWO’s mailing list? I’ve attached a 
file that can be printed and cut in half (it’s 2-sided), or I’d be glad to 
send them to you in advance. 
It would require having them available, then a collected and mailed back to 
me. I’d really appreciate being able to get this information. 

Thanks, 
Brenda 

Brenda Merrill 
Building Men and Women For Others, Inc. 
8600 LaSalle Road 
The Chester Building, Suite 325 
Towson, MD 21286 
410-321-8484 
877-321-BMWO 
brenda@buildingmenandwomen.org 

..... Original Message ..... 
From: Jan Boxill [mailto:jmboxill@email.unc.edu] 
Sent: Tuesday, September 05, 2006 9:33 PM 
To: brenda merrill 
Subj ect: Re: Joe Ehrmann 

Brenda, 
Thanks for the information. Carlo will be sending you the information asap. 
Did you discuss our videotaping with Joe? I hope our request meets with 
your approval, as it will not be made public. 
Jan 

Jan Boxill, Ph.D. 
Senior Lecturer and Associate Chair 
Director, Parr Center for Ethics 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Philosophy Phone: 919-962-3317 
Parr Center Phone: 919-843-5640 

Email: j mboxill@email.unc, edu 



Event Date: 
Event Location: 

Name: 

Address: 

City/State: 

Zip Code: 

Email Address: 

Comments: 

Event Date: 
Event Location: 

Name: 

Address: 

City/State: 

Zip Code: 

Email Address: 

Comments: 



Building Men for Others (BMO) was created out of an awareness that one of the 

greatest crises in America centers on the issue of masculinity and its correlating 

themes of boyhood, manhood, husbandry and fatherhood. America is increasingly 

becoming a toxic environment for the development of boys into men. The absence 

of men as father-mentor-coach role models is the leading cause of declining child 

well-being and is the engine driving many of our most urgent social problems. 

Tonight over 40 percent of American children will go to bed in homes in which their 

fathers do not live. In addition, 68 percent of all black children and 30 percent of all 

white children are born outside of marriage. Of the fathers in the home, and the 

male-mentor-coaches involved in our boy’s lives, many have been given little or no 

specific instructions in defining masculinity or in understanding what a man is and 

what a man does. 

In, vile Joe Eltrnt#nn~ 1o spe#k 1o !/oar [e#~t, co,rip,nit or 

lr#~~tin~ ntis, co#cites, comp#nies, sporls 

and so~el~ nalionwide. 
Visit us at ~.b~ldingmen.org 

Building Men for Others (BMO) was created out of an awareness that one of the 

greatest crises in America centers on the issue of masculinity and its correlating 

themes of boyhood, manhood, husbandry and fatherhood. America is increasingly 

becoming a toxic environment for the development of boys into men. The absence 

of men as father-mentor-coach role models is the leading cause of declining child 

well-being and is the engine driving many of our most urgent social problems. 

Tonight over 40 percent of American children will go to bed in homes in which their 

fathers do not live. In addition, 68 percent of all black children and 30 percent of all 

white children are born outside of marriage. Of the fathers in the home, and the 

male-mentor-coaches involved in our boy’s lives, many have been given little or no 

specific instructions in defining masculinity or in understanding what a man is and 

what a man does. 

l~vile Joe E[trnt#n~ 1o spe#k 1o !/oar leaner, co,rip,nit or 

lr#~~tin~ ntis, co#cites, comp#nies, sporls 

and so~el~ nalionwide. 
Visit us at ~.b~ldingmen.org 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Monday, September 11, 2006 9:56 PM 

Karen Casey <kcasey@usantidoping.org> 

Re: Conference Call & USADA Pre-symposium Document Review 

Karen, 
Thanks for your email. I have the time available. 
Jan 

Jan Boxill, Ph.D. 
Senior Lecturer and Associate Chair 
Director, Parr Center for Ethics 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Philosophy Phone: 919-962-3317 
Parr Center Phone: 919-843-5640 

Email: j mboxill@email.unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 
Tuesday, September 12, 2006 10:20 AM 

Calder, Andrew G <acalder@uncaa.unc.edu> 

Re: Andrew Calder Resume 

Calder resume.doc 

I’ve attached the resume. You only need to add your major. What do you 
thiilk? 

Jan 



ANDREW GEORGE CALDER 

33 Abernathy Drive 
Chapel Hill, NC 27517 
(9190 475-3296 (Cell) 

Women’s Basketball 
Carmichael Auditorium 

(919) 962-5188 

EDUCATION 

Bachelor of Arts in [major?] 
Associate of Arts 

EXPERIENCE 

Coker College 1978 
Wingate College 1974 

Assistant Head Coach, Women’s Basketball, The University of North 
Carolina at Chapel Hill                                1986-Present 

Final Four 

ACC Champions 

ACC Champions 

ACC Champions 

ACC Champions 

ACC Champions 

NCAA National Champions 

ACC Champions 

*2006: 

*2006: 

*2005: 

"1998: 

"1997: 

"1995: 

"1994: 

"1994: 

Head Coach, Men’s AAU 19 and Under Sandhills Team 1986 

Finished 4th in the nation, 1986 

Volunteer Men’s Basketball Coach, University of South Carolina 
1985-1986 

"1985: National AAU Coach of the Year 

Head Coach, Men’s AAU 19 and under Sandhills Team      1985 
* National Runner-up    1985 

Assistant Women’s Basketball Coach,Winthrop College 1984-1985 

Head Baseball Coach and Assistant Football Coach, Cardinal Newman High 
School 1982-1984 

Head Women’s Basketball Coach, McBee High School        1979-1982 
*Overall record of 66-17 and the 1981 State Championship. 

Assistant Men’s Basketball Coach, Coker College 1978-1979 

JV Men’s Basketball Coach, McBee High School 1976-1978 



From: 

Sent: 

To: 

Subject: 

Feminist Ethics and Social Theory <FEAST@LSV.UKY.EDU> on behalf of 
Peg O’Connor <poconnor@GUSTAVUS.EDU> 

Wednesday, September 13, 2006 5:55 PM 

FEAST@LSV.UKY.EDU 

[FEAST] CFP: Anna Julia Cooper and African American Philosophy 

Philosophia Africana 

SPECIAL ISSUE: ANNA JULIA COOPER 

A CALL FOR PAPERS 

DEADLINE FOR SUBMISSIONS: MARCH 1, 2007 

Philosophia Africana is an international philosophy journal founded in 2001. It is published at Depaul 
University under the editorship of the Nigerian-American philosopher Emmanuel Chukwudi Eze. 
Philosophia Africana publishes peer-reviewed academic philosophical or philosophically 
interdisciplinary works that explore pluralistic experiences of Africa and the Black Diaspora from both 
universal and comparative points of view. 

Guest Editors Ronald Sundstrom (USF) and Kathryn T. Gines (Vanderbilt) would like to invite 
submissions for a special issue on the scholarship of Anna Julia Cooper. Although this is a 
philosophy journal and we want to emphasize Cooper’s philosophical voice, we also welcome 
submissions from other disciplines that will underscore the wide range of her intellectual voice. 
Submissions are expected to engage Cooper’s A Voice from the South, often overlooked dissertation 
Slavery and the French Revolutionists (1788-1805), and/or her essays and speeches. 

Send your submissions as an attachment in MS Word or PDF form to both of the editors: 

Ronald Sundstrom, rrsundstrom@usfc&edu 

Kathryn T. Gines, Vanderbilt.Edu 

Please contact either of the editors for more information. 

Sumissions must include the following: 

Cover Page with title, author, institutional affiliation, and word count. 



1 page c.v. and a short biographical sketch of the author. 

200 word abstract 

All references and notes must be endnotes (at the end of the paper). 

Please see "Notes to Contributors" at the Philosophia Africana website: 

~://condor. depa@, ed u/~africana/htm I/notes. html 

DEADLINE FOR SUBMISSIONS: MARCH 1, 2007 

Peg O’Connor 
Gustavus Adolphus College 
Department of Philosophy 
Women’s Studies Program 
800 West College Avenue 
St. Peter MN 56082 
507.933.7573 (office 
507.933.6066 (fax) 
htt~:iihome          ac edui~poconnor/ 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Thursday, September 14, 2006 8:13 PM 

brenda merrill <brenda@buildingmenandwomen.org> 

Re: Joe Ehrmann 

Thanks Brenda, 
I hope he can have breakfast so that the academic people and coaches who 
are unable to come on Wednesday can get a chance to meet him, 

Thanks, 
Jan 

Jan Boxill, Ph.D. 
Senior Lecturer and Associate Chair 
Director, Parr Center for Ethics 
Department of Philosophy 
Phone: 919-962-3317 
Email: j mboxill@email.tmc.edu 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Friday, September 15, 2006 3:41 PM 

Nicholas Dixon <dixon@alma.edu> 

Re: editorial review board meeting 

Hi Nick, 
By now you must be aware that I was not able to make the IAPS meetings. 

I actually had 4 conferences occurring during this same time, which I 
was supposed to attend. But since one was being sponsored by my Center, 
I had to stay here. To make things worse, my computer crashed and I 
have lost EVERYTHING--my hard drive apparently is destroyed to the point 
that I cannot retrieve any information from it. I have a loaner which I 
have been using, and only yesterday was able to get some use of email. 
Needless to say, I am sorry that I wasn’t able to come to IAPS this 
year. I am hoping that all will work for me to come next year, which I 
believe will be in Slovenia. 

Please give my regards to everyone there. 

Jan 

Jan Boxill, Ph.D. 
Senior Lecturer and Associate Chair 
Director, Parr Center for Ethics 
Department of Philosophy 
Phone: 919-962-3317 
Email: j mboxill@email.unc.edu 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Wednesday, October 4, 2006 9:26 AM 

Jay F. Rosenberg <jfr@email.unc.edu> 

Re: Spring Teaching Assignments 

Hi Jay~ 

Sounds like things are good all the way aroun!! ! Wish I could join you 
on the cruise!!! 

Jail 



begin:vcard 
fn: Barbara Harris 
n:Harris;Barbara 
org:University of North Carolina at Chapel Hill;Curriculum in Women’s Studies 
adr;quoted-printable;dom:;;Caldwell Hall 207=0D=0A= 

CB# 3135=0D=0A= 
University of North Carolina;Chapel HilI;NC;27599-3135 

email; internet: bharris@email, unc. edu 
title:Professor of History and Women’s Studies 
tel;work:919-962-3908 
tel;fax: 919-933-1603 
x-mozilla-html: FALSE 
version:2.1 
end:vcard 



From: 

Sent: 

To: 

Subject: 

Feminist Ethics and Social Theory <FEAST@LSV.UKY.EDU> on behalf of 
Joan Callahan <buddy@uky.edu> 

Friday, October 6, 2006 3:33 PM 

FEAST@LSV.UKY.EDU 

[FEAST] Position at Brandeis 

The Philosophy Department at Brandeis has asked me to circulate this 
position announcement over the FEAST and SWlP lists. 

BRANDEIS UNIVERSITY, WALTHAM, MA. Assistant Professor, 
tenure-track, beginning Fall 2007. Candidates should specialize 
in Philosophy of Science or Epistemology and have a strong 
and broad background in analytic philosophy. Candidates must 
have a commitment to scholarly research as well as to 
teaching a wide array of undergraduate courses 
(4 courses per year). Usual non-teaching duties. 
Requirements for the PhD must be completed by September 2007. 

AOC: Open. Salary Competitive. 

Applicants should submit a cv, one suitable publication 
or writing sample, a statement of research interests, a statement 
of teaching interests (including: a list of courses taught, 
sample syllabi, and teaching evaluations if available), 
and 3 letters of recommendation to: Eli Hirsch, Chair, 
Search Committee, Philosophy Department, MS 055, 
Brandeis University, Waltham, MA 02454-9110. 

Also: please describe any interdisciplinary 
interests in the letter of application. 

First consideration will be given to applications received 
by Nov 15, 2006. Interviews will be held at the APA Eastern 
Meetings in Washington, D.C. in December of 2006. Brandeis 
University is an equal opportunity employer, committed 
to building a culturally diverse intellectual community, 
and strongly encourages applications from women and minorities. 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Tuesday, October 10, 2006 10:00 AM 

Bickford, Donna M <dbickford@unc.edu> 

Re: Jan Boxill, Donna Bickford, Virginia Carson 

Sounds good--we can meet in my office. I have a little conference room 
we can use. 

Jan 

Jan Boxill, Ph.D. 
Senior Lecturer and Associate Chair 
Director, Parr Center for Ethics 
Department of Philosophy 
Phone: 919-962-3317 
Email: j mboxill@email.unc.edu 

Donna M. Bickford wrote: 
> Hi Jan and Virginia: 

> Ok, so tentatively Tuesday, Nov. 7th, at 5:00. Could we meet at one of your offices? The outside doors to this building get locked 
between 4:30 and 5:00, so access gets irritating. 
> 

> Thanks, 
> Donna 
> The following meeting has been added to your Agenda. 
> 
> Proposed by: Donna Bickford 
> Access level: Normal 
> Importance level: Normal 
> 
> Title: Jan Boxill, Donna Bickford, Virginia Carson 
> Tuesday, November 07, 2006 
> Time: 5:00 pm to 6:00 pm (EST5EDT) 
> Location: Core Connections Funding Oppty 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Thursday, October 12, 2006 11:09 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

DeVicenzo 

*Roberto DeVicenzo* (born April 14 </wiki/April_14>, 1923 </wiki!1923>) 
is a professional golfer </wiki/Golf>. He was born in Chilavert 
</w/index.php?title=Chilavert%2C_Buenos_Aires&action=edit>, Buenos Aires 
</wiki/Buenos_Aires_Province>, Argentina </wiki/Argentina>. 

Perhaps the archetypal international golfer of the 1950s, DeVicenzo won 
an astonishing 230 tournaments worldwide in his career (according to the 
World Golf Hall of Fame </wiki/World_Golf_Hall of Fame>), including four 
on the PGA Tour </wiki!PGA Tour> and the 1967 British Open 
</wiki/The_Open_Champions-hip>. 

He is best remembered for his misfortune in the 1968 Masters 
</wiki/The_Masters_Tournament>, where he signed his scorecard for a 
score higher than his actual score on the 17th hole, signing for a par 4 
when actually made a birdie 3. Under the Rules of Golf, the higher score 
stands once a player has signed his card. If not for this mistake, 
DeVicenzo would have tied for first place with Bob Goalby 
</wiki/Bob_Goalby>, and the two would have met in an 18-hole playoff the 
next day. His quote afterwards became famous for its simplicity: "What a 
stupid I am!" 

In 1970, he was voted the Bob Jones Award </wiki/Bob_Jones_Award>, the 
highest honor given by the United States Golf Association 
</wiki/United States Golf Association> in recognition of distinguished 
sportsmanship-in gol~. - 

DeVicenzo subsequently found great success in the early days of the 
Senior PGA Tour </wiN/Senior PGA_Tour>, winning the Liberty Mutual 
Legends of Golf </wiki!Liberty Mutual_Legends of Golf> three times and 
the inaugural U.S. Senior Open </wiki!U.S._Senior_Open> in 1980. Also 
won the 1974 Senior PGA Championship </wiki!Senior PGA_Championship>, 
and represented Argentina 17 times in the Canada Cup and World Cup 
</wiki/Golf World_Cup> (leading Argentina to victory in 1953). 

Jan Boxill, Ph.D. 
Senior Lecturer and Associate Chair 
Director, Parr Center for Ethics 
Department of Philosophy 
Phone: 919-962-3317 
Email: j mboxill@email.unc.edu 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Wednesday, October 18, 2006 6:58 PM 

Michelle Nixon <michelle@sas.artsci.hawaii.edu> 

Re: UNC Basketball Trip to Hawaii 

Yes, I am coming to Hawaii, and would love to see you. We amve Nov 20th. 
How did you fare during the earthquake. 

Jan 

Jan Boxill, Ph.D. 
Senior Lecturer and Associate Chair 
Director, Parr Center for Ethics 
Department of Philosophy 
Phone: 919-962-3317 
Email: j mboxill@email.tmc.edu 

> 

> 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Bernard R <brboxill@email.unc.edu> 

Tuesday, October 17, 2006 8:03 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

[Fwd: FW: Fw: Parachutes and smart people] 

FW Fw Parachutes and smart people.msg 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Thursday, October 19, 2006 9:43 PM 

SParker@wncn.com 

Re: Interview Cancellation 

Sorry to hear you are so sick. Just let me know when you are feeling 
better. I go to school every day around 9, so I’m always there!!! 

Jan 

Jan Boxill, Ph.D. 
Senior Lecturer and Associate Chair 
Director, Parr Center for Ethics 
Department of Philosophy 
Phone: 919-962-3317 
Email: j mboxill@email.unc.edu 

SParker@wncn.com wrote: 
Jan, 

I’m actually feeling worse today and I plan to take my doctor’s advice 
and stay in bed, tomorrow. Let’s plan to do the interview at a later 
date. Sorry for any inconveniences. I’ll be in touch. 

Simone 

*From:* Jan Boxill [ 
*Sent:* Wed 10/18/2006 6:51 PM 
*To:* Parker, Simone N. 
*Subject:* Re: Interview Cancellation 

I talked to Beth and she confirmed Friday. 
Jan 

Jan Boxill, Ph.D. 
Senior Lecturer and Associate Chair 
Director, Parr Center for Ethics 
Department of Philosophy 
Phone: 919-962-3317 
Email: jmboxill@email.unc.edu 

SParker@wncn.com wrote: 
> You are too kind. We’ll plan on meeting Friday, around 10am. I’m 
> still waiting for the final word from our assignment desk, as to 
> whether I will have a photographer on this day. I will call with a 
> final answer, tomorrow morning. 

>> 

> Thanks, 
> Simone 

>> 

>> 

> *From:* Jan Boxill ema~Lu~c~edu] 
> *Sent:* Wed 10/18/2006 12:38 PM 
> *To:* Parker, Simone N. 
> *Subject:* Re: Interview Cancellation 

>> 



> > Hi Simone, 
> > I can do Friday morning anytime from 10-12. It is Fall Break and we 
> > don’t have classes, but I can come to school anyway. 
> > Jan 

> > Jan Boxill, Ph.D. 
> > Senior Lecturer and Associate Chair 
> > Director, Parr Center for Ethics 
> > Department of Philosophy 
> > Phone: 919-962-3317 
> > Email: jmboxill@email.unc.edu 

> > SParker@wncn.com wrote: 
> > > Thanks Jan. I’m hoping to return to work tomorrow. Are you available 

tomorrow or Friday? If so, what times? 

Please email the details. 

Thanks, 
Simone 

*From:* Jan Boxill [ email.unc.ed~] 
*Sent:* Wed 10/18/2006 8:56 AM 
*To:* Parker, Simone N. 
*Subject:* Re: Interview Cancellation 

Hi Simone, 
Sorry you are not feeling well. 
Rescheduling is not a problem, just contact me when you are feeling 
better. 
Jan 

Jan Boxill, Ph.D. 
Senior Lecturer and Associate Chair 

Director, Parr Center for Ethics 
Department of Philosophy 
Phone: 919-962-3317 

Email: j mboxill@email.unc, edu 

SParker@wncn.com wrote: 
> Hi Jan, 
> 
> I am not feeling well today and will need to reschedule our 
> interview. I will try to email some alternate dates/times, later 
> today. Thanks for your time. 
> 
> Regards, 
> Simone 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Friday, October 20, 2006 2:48 PM 

OlympicDesk <OlympicDesk@united.com> 

Re: USADA Education Symposium 

The itinerary for the Nov 9th leg has me coming in too late for the 
Thurs reception. Can we make it earlier? 
Also officially my name is Jeanette Boxill, so be sure to change that. 

Thanks, 
Jan 

Jan Boxill, Ph.D. 
Senior Lecturer and Associate Chair 
Director, Parr Center for Ethics 
Department of Philosophy 
Phone: 919-962-3317 
Email: j mboxill@email.unc.edu 

OlympicDesk wrote: 
> Hello Dr.Boxill, 
> 
> I will be making your reservation per Elisha at USADA.I have created and sent via email to you a tenative itinerary.Fyi,on your 
return the flight prior to the 1 l:59pm flight departs at 3:35 and arrives at 11:47pm.Let me know if this itinerary meets your 
needs.Thank you, Stephanie 

> From: Jan Boxill 
> Sent: Fri 10/20/2006 10:17 AM 
> To: OlympicDesk 
> Subject: USADA Education Symposium 

> ATTENTION STEPHANIE: 
> 
> I will be attending the USADA Event: "Education Symposium: Effective 
> Anti-Doping Education Prevention Strategies." I was informed to contact 
> you regarding travel parameters. 
> Am I to make my own flights? If not, here are my availabilities. I can 
> fly out of RDU anytime on Thursday--hopefully not before 10 a.m. 
> though. I would like to fly out late Saturday night if possible, but if 
> not Sunday would be fine. 
> 
> Thanks so much. Looking forward to hearing from you. 
> Jan 

> Jan Boxill, Ph.D. 
> Senior Lecturer and Associate Chair 
> Director, Parr Center for Ethics 
> Department of Philosophy 
> Phone: 919-962-3317 
> Email: jmboxill@email.unc.edu 





From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Friday, October 20, 2006 7:47 PM 

Rita Stanton <RStanton@carolinachamber.org> 

Re: Leadership readings 

Hi Rita, 
Thanks--very helpful. I’ll cut it down this weekend. 

Jan Boxill, Ph.D. 
Senior Lecturer and Associate Chair 
Director, Parr Center for Ethics 
Department of Philosophy 
Phone: 919-962-3317 
Email: j mboxill@email.unc.edu 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Monday, October 23, 2006 12:44 PM 

OlympicDesk <OlympicDesk@united.com> 

Re: USADA Education Symposium 

window-- but not in a seat in front of the exit row. 

Jan Boxill, Ph.D. 
Senior Lecturer and Associate Chair 
Director, Parr Center for Ethics 
Department of Philosophy 
Phone: 919-962-3317 
Email: j mboxill@email.unc.edu 

OlympicDesk wrote: 
> Hi Dr Boxill, 
> 
> Elisha gave me the ok to ticket your reservation.Do you prefer window or aisle seating? 
> 
> From: Jan Boxill [ 
> Sent: Fri 10/20/2006 6:10 PM 
> To: OlympicDesk 
> Subject: Re: USADA Education Symposium 

> Latest airline itinerary looks good. 
> 
> Jan Boxill, Ph.D. 
> Senior Lecturer and Associate Chair 
> Director, Parr Center for Ethics 
> Department of Philosophy 
> Phone: 919-962-3317 
> Email: jmboxill@email.unc.edu 

> OlympicDesk wrote: 
> 

>> Hello Dr.Boxill, 
>> 
>> I will be making your reservation per Elisha at USADA.I have created and sent via email to you a tenative itinerary.Fyi,on your 
return the flight prior to the 1 l:59pm flight departs at 3:35 and arrives at 11:47pm.Let me know if this itinerary meets your 
needs.Thank you, Stephanie 

>> From: Jan Boxill [ 
>> Sent: Fri 10/20/2006 10:17 AM 
>> To: OlympicDesk 
>> Subject: USADA Education Symposium 

>> ATTENTION STEPHANIE: 
>> 
>> I will be attending the USADA Event: "Education Symposium: Effective 
>> Anti-Doping Education Prevention Strategies." I was informed to contact 



>> you regarding travel parameters. 
>> Am I to make my own flights? If not, here are my availabilities. I can 
>> fly out of RDU anytime on Thursday--hopefully not before 10 a.m. 
>> though. I would like to fly out late Saturday night if possible, but if 
>> not Sunday would be fine. 
>> 
>> Thanks so much. Looking forward to hearing from you. 
>> Jan 
>> 

>> Jan Boxill, Ph.D. 
>> Senior Lecturer and Associate Chair 
>> Director, Parr Center for Ethics 
>> Department of Philosophy 
>> Phone: 919-962-3317 
>> Email: jmboxill@email.unc.edu 
>> 

>> 

>> 

>> 

>> 

>> 

>> 

>> 

>> 

>> 

>> 

>> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Wednesday, October 25, 2006 6:37 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

order reprints of my article 

Jan Boxill, Ph.D. 
Senior Lecturer and Associate Chair 
Director, Parr Center for Ethics 
Department of Philosophy 
Phone: 919-962-3317 
Email: j mboxill@email.unc.edu 



From: 

Sent: 

To: 

Subject: 

Henderson, Sarah <sahend@email.unc.edu> 

Wednesday, October 25, 2006 11:59 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
[ctl-events] Upcoming Workshops - November 2006 

The Center for Teaching and Learning invites you to j oin us for our Fall 2006 events. We offer open-enrollment 
workshops throughout the semester, addressing a wide variety of teaching topics. 
All workshops are held in room 205 R.H. House Undergraduate Library, 12:00-1:30pm. 

November workshop offerings include: 
-Students of the New Millennium 
-Teaching Reading 
-Teaching Large Classes 
-Higher Order Thinking (Classroom Assessment Series) 
-Basic Academic Success (Classroom Assessment Series) 
-Discipline-Specific Knowledge and Skills (Classroom Assessment Series) 
-Liberal Arts and Academic Values (Classroom Assessment Series) 
-Personal Development (Classroom Assessment Series) 

Please visit our website <http://ctl.unc.edu/cal.html> for descriptions of the open-enrollment workshops, and to 
register for events. 



Brian E. Butler 
Posner on Rights’: Economics on Stilts" - A lecture on contemporary instrumentalist 
conceptions of rights. From Posner’s economic analysis, through his recent "conversion" 
to pragmatism, he has emphasized that rights talk in law should be critiqued on 
instrumentalist grounds. There is much to be admired in this stance, in this presentation 
it will be argued that legal stances should be evaluated more along instrumentalist lines 
than is done in current practice. But, on the other hand, Posner’s instrumentalism, 
whether founded upon economic or pragmatic concerns is too narrow. What is needed is 
an instrumentalist conception of rights that allows for a more pluralistic set of aims. 

Brian Butler has graduate degrees in fine art (MFA) and philosophy (PhD) from 
Claremont and a degree in law (JD with honors) from the University of Chicago. While 
in law school he worked as research assistant for Catharine MacKinnon and Judge 
Richard Posner. Recent articles include: "Law’s Image of Pragmatism-Another Legal 
Fiction" (Contemporary Pragmatism), "Rorty, the First Amendment and Antirealism: Is 
Reliance Upon Truth Viewpoint-Based Speech Regulation?" (Journal of Moral 
Philosophy), "Aesthetics and American Law" (Legal Studies Forum), "All Rights Are 
Affirmative" (RadicalPhilosophy Review), "Legal Pragmatism: Banal or Beneficial as a 
Jurisprudential Position?" (Essays" in Philosophy), "There are Peoples and There are 
Peoples: A Critique of Rawls’ Law of Peoples (Florida Philosophical Review), "Is All 
Law Unavoidably Interpretive?" (Legal Studies Forum), and "Posner’s Problem with 
Moral Philosophy" (The University of Chicago Law School Roundtable). In addition, he 
has written two articles for The Internet Encyclopedia of Philosophy: "Law and 
Economics" and "Legal Pragmatism." 



From: 

Sent: 

To: 

Subject: 

Get REAL & HEEL Program Directors & Staff <info@evite.com> 

Friday, October 27, 2006 3:59 PM 

Pomerantz, Meg <lanchan@email.unc.edu> 

Get REAL & HEEL Program Directors & Staff have sent you an Evite Invitation 

X evite 

by Get REAL & HEEL Program Directors & Staff. 

Get REAL & HEEL Breast Cancer Program Grand Opening 

Please plan to attend the Grand Opening of the Get REAL & HEEL Breast 
Cancer Program facilities. We look forward to seeing you November 20! 

VIEW EVITE INVITATION 

Invte More Fr ends by adding them to the guest 1st 

Did this e~ail go to your jsnk/bs~k folder? Add info@evite.¢om to your address book 
to ensure that you receive future Evte Invtations n your nbox 

Oon°t want to receive Evite emails from this person? Update your references, 

Replies to ths emal wl go drecty to the sender not to Evte. Your emal address wl be 
displayed in your reply, 

Having trouble opening this Evite ~nvitation? Try past ng ths URL nto your browser: 
http://www,ev te,comlr?iid =LCVFLY©OSNVMBHCXHJ FG&li=iq&src=ema I 

Evite respects your privacy Your ~nformat~on w~ never be shared w~th thrd paRSes unless 
specifically requested by you, 



From: 

Sent: 

To: 

Cc: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Monday, October 30, 2006 2:11 PM 

Martin, Doris L <dorism@email.unc.edu> 

Houston, Terri C <thouston@email.unc.edu>; Booth, Karen M 
<kmbooth@email.unc.edu> 

Re: LGBTQ Director Search 

Good for me. 
Jan 

Jan Boxill, Ph.D. 
Senior Lecturer and Associate Chair 
Director, Parr Center for Ethics 
Department of Philosophy 
Phone: 919-962-3317 
Email: j mboxill@email.unc.edu 

Doris Martin wrote: 
> Greetings All, 
> 
> This is to solicit your availability for Monday, November 6, 2206 at 
> 2:00 p.m. for a meeting of the above-referenced search committee. If 
> you would, please advise if this time will accommodate your schedules 
> or if other times/dates will be better. Thank you, in advance, for 
> your consideration. I look forward to hearing from you. 
> 
> *Doris L. Martin* 
> *Administrative Assistant* 
> *Office of the Dean of Students* 
> *Steele Building, CB# 5100" 
> "919-966-4042 phone* 
> "919-843-9778 fax* 
> *dorism@email.unc.edu* <mailto:do~ism~emaiL~nc~ed~> 
> 

> 

> 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Monday, November 6, 2006 3:46 PM 

Sharon Crasnow <sharon.crasnow@rcc.edu> 
Re: Final conference program 

Hi Sharon, 
The conference program is outstanding and I have been very excited about 
participating. Unfortunately due to a whole lot of issues which have 
become just too overwhelming for me at this time, I must withdraw. I am 
hoping that I am giving you enough time to find a suitable replacement. 
I apologize for what I know is a great inconvenience to you, and also to 
the panel and Ann Cudd, all of whom I was looking forward to joining. 

Please accept my deepest apology and regret that I cannot make it. 

Sincerely, 
Jan 

Jan Boxill, Ph.D. 
Senior Lecturer and Associate Chair 
Director, Parr Center for Ethics 
Department of Philosophy 
Phone: 919-962-3317 
Email: j mboxill@email.tmc.edu 

>> 



From: 

Sent: 

To: 

Cc: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Monday, November 6, 2006 9:23 PM 

Wolf, Susan R <susanw@unc.edu> 

Postema, Gerald J <gpostema@email.unc.edu>; srwolf@unc.edu; Hill, Thomas E Jr 
<thill@email.unc.edu>; Price, Terry <tprice@richmond.edu> 

Re: Trying again 

I can meet Wednesday at 5:15 
I CANNOT meet next Monday at 4. I have a ~neeting from 4-6 
Next Tuesday-Nov 14th. I teach from 8-9:30 and then at 2-4:30 

Jan 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Monday, November 6, 2006 9:27 PM 

Sharon Crasnow <sharon.crasnow@rcc.edu> 
Re: Final conference program 

Thanks for understanding. 

Jan Boxill, Ph.D. 
Senior Lecturer and Associate Chair 
Director, Parr Center for Ethics 
Department of Philosophy 
Phone: 919-962-3317 
Email: j mboxill@email.unc.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Tuesday, November 7, 2006 8:39 AM 

Wolf, Susan R <susanw@unc.edu> 

Postema, Gerald J <gpostema@email.unc.edu>; srwolf@unc.edu; Hill, Thomas E Jr 
<thill@email.unc.edu>; Price, Terry <tprice@richmond.edu> 

Re: Trying again 

Tuesday, Nov 14th: 
I teach from 8-9:30 
Have some available time from 9:30-1 
I teach from 2-4:30 
We have scheduled Ethics Bowl presentations, from 4:30-6, but if we have 
enough faculty I won’t need to be there. 
Jan 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Tuesday, November 14, 2006 8:02 PM 

Wilson, Yolonda Y <yywilson@email.unc.edu> 

[Fwd: Job Announcement] 

Job Announcement.msg 

Jan Boxill, Ph.D. 
Senior Lecturer and Associate Chair 
Director, Parr Center for Ethics 
Department of Philosophy 
Phone: 919-962-3317 
Email: j mboxill@email.unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Wednesday, November 15, 2006 9:02 AM 

Carlo Robustelli <carlo@unc.edu> 

Emailing: showOrPrice 

showOrPrice.htm 

Jan Boxill, Ph.D. 
Senior Lecturer and Associate Chair 
Director, Parr Center for Ethics 
Department of Philosophy 
Phone: 919-962-3317 
Email: j mboxill@email.unc.edu 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Wednesday, November 22, 2006 2:16 AM 

Greg Mcavoy GEMCAVOY <gemcavoy@uncg.edu>; Bickford, Donna M 
<dbickford@unc.edu> 

Re: Bio for Guest Coach 

Hi Greg, 

Thanks for your email. After thinking about the fact that one of your 
students plays for UNC-G, I asked a couple of the players what they 
thought, and they thought it would be awkward. I actually think so as 

well. So, what I would suggest is you come with Donna to the game, and 
that I take you in and introduce you to the team, but that you not sit 

on the bench. How does that sound? 

I wouldn’t want you or your student to feel awkward. 

Let me know what you think, 
Jan 

Jan Boxill, Ph.D. 
Senior Lecturer and Associate Chair 
Director, Parr Center for Ethics 
Department of Philosophy 

Phone: 919-962-3317 
FAX: 919-843-3929 
Email: j mboxill@email.unc.edu 

Greg Mcavoy GEMCAVOY wrote: 
Hi Jan, 

I agreed to accompany Donna Bickford as a visiting coach at the UNCG 
game. After I agreed, it occurred to me that one of my students this 
semester is on the UNCG women’s team. I hope that it isn’t too 
awkward! I’m sure everyone will be ok about it. I’m looking forward 
to the game. We have watched the UNC team for years now. 

Best, 
Greg 

Gregory E. McAvoy 
Associate Professor 
Department of Political Science 
University of North Carolina at Greensboro 
PO Box 26170 
Greensboro, NC 27402 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Wednesday, November 22, 2006 12:23 PM 

ncaaconvention@shortstravel.com 
Re: 2007 NCAA Convention Confirmation and Receipt of Payment 

Thanks 
Just so you have the official name which appears on my credit card and 
drivers license: Jeanette Boxill 

What more information do you need? 

Jan Boxill, Ph.D. 
Senior Lecturer and Associate Chair 
Director, Parr Center for Ethics 
Department of Philosophy 
Phone: 919-962-3317 
FAX: 919-843-3929 
Email: j mboxill@email.unc.edu 

NCAA Convention wrote: 

*NCAA 2007 Annual Convention * 
*January 5 - 8, 2007* 
*Orlando, FL* 

*Welcome Jan Boxill* 

Registration Type: Staff Hotel Only 

Specially-priced tickets to Orlando-area attractions like Walt Disney 
Word, Universal Studios and SeaWorld are available for purchase by 
clicking HERE. <h~_~s:ii~,ww.he~o-usa.cor~v’tickets/~caa07i> Discounted 
tickets to area dinner options are also included. The tickets, made 
available by Hello Florida!, can be purchased online or through a 
faxed form (also available online). Tickets must be ordered by 
December 14, and they will be shipped no later than 10 days after that 
date. (Phone orders are not accepted.) 

Thank you for submitting your registxation. Please print this page for 
your records. The confirmation code may be used for updating this 
form. Your registration and accommodations are confirmed. A hotel 
confirmation number will be emailed to you by December 13, 2006. 
*Should you need to cancel your hotel reservation, please contact 
Krista Greathouse, **kgreathouse@shortstravel.com* 
<mail~o:kgrea~ho use,~tshort stravel.com>*. * 

*Confirmation Code:* IT7RQL 
oiN .~et/Re gis~trationsiindex.cfm? 

Display -ds~ reKistralior~Main.cfm&Re g~islralion[D-75670&Profile[D-7329 l&Eve~l~D -375> 
- *Registration ID:* 75670 - *Submitted:* 11/17/2006 - 2:26 PM 

Personal Information 
First Name Jan 
Last Name Boxill 
Name Badge Jan Boxill 
Name of Organization University of North Carolina, Chapel Hill 
Street Address    CB #3125, Caldwell Hall 
City Chapel Hill 



State NC 
Zip Code 27599 
Email Address jmboxill@email.unc.edu 
Business Phone 919/962-3317 
Preparer’s Name Molly Myers 
Preparer’s Email Address mmyers@ncaa.org 

Special Events 
Delegates Reception 0 
Honors Celebration 0 
Tradeshow Reception 0 
Are you interested in participating in the NCAA Career Connections? 

Menu Sessions 

Hotel Information 
Will you be needing hotel accommodations? Yes 
Check In Date 1/4/2007 
Check Out Date 1/5/2007 
Hotel Category Waitlisted 
Guests in Room 1 
Bed Preference No Preference 
Smoking Preference Non Smoking 
Additional Requests Member of Colloquium board. 

Airline Information 
Air Transportation No 
Airport Transfers No 

Payment Information 
How would you like to hold your hotel reservations? Cost Center 

Demographic Information & Responsibility Statement 
Please identify your Gender: Female 
Yes - I (we) have read and I (we) agree to the above responsibility 
statement. 

No 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Friday, November 24, 2006 1:20 PM 

dixon@alma.edu 

Re: Journal of the Philosophy of Sport - Manuscript ID JPS-2006-0033 

I am so sorry that I didn’t get this done. As I said I tried to access 
it several times, even emailing to get the password. I had the right 
password, but it never would let me in. I am sorry as I was looking 
forward to reviewing this. Again, it may be my computer which is not 
allowing me in lots of sites, not just this one. 

Yes, I will be happy to review future submissions. 

Jan 

Jan Boxill, Ph.D. 
Senior Lecturer and Associate Chair 
Director, Parr Center for Ethics 
Department of Philosophy 
Phone: 919-962-3317 
FAX: 919-843-3929 
Email: j mboxill@email.unc.edu 

dixon@alma.edu wrote: 
> 24-Nov-2006 
> 
> Dear Prof. Boxill: 
> 
> Recently, I asked you to review Manuscript ID JPS-2006-0033, entitled "Deserving to Be Lucky: Reflections on the Role of Luck 
and Desert in Sports." It has since become apparent that I will not need you to review at this time. 
> 
> I hope you will be able to review other manuscripts in the near future. 
> 

> Sincerely, 
> Prof. Nicholas Dixon, Dr. John Russell 
> Editor in Chief, Journal of the Philosophy of Sport 
> dixon@alma.edu, j srussell@shaw.ca 
> 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Saturday, November 25, 2006 12:56 PM 

ncaaconvention@shortstravel.com 
Re: 2007 NCAA Convention Confirmation and Receipt of Payment 

Thanks. 
Am I to make my travel arrangements or do you? 
Keep in mind that my official first name is Jeanette, which must be used 
for travel purposes. 

I am out of town right now, so don’t have access to all my information. 
I’ll be back in my home base on Wednesday, Nov. 29th. 

Thanks, 
Jan 

Jan Boxill, Ph.D. 
Senior Lecturer and Associate Chair 
Director, Parr Center for Ethics 
Department of Philosophy 
Phone: 919-962-3317 
FAX: 919-843-3929 
Email: j mboxill@email.unc.edu 

NCAA Convention wrote: 

*NCAA 2007 Annual Convention * 
*January 5 - 8, 2007* 
*Orlando, FL* 

*Welcome Jan Boxill* 

Registration Type: Staff Hotel Only 

Specially-priced tickets to Orlando-area attractions like Walt Disney 
Word, Universal Studios and SeaWorld are available for purchase by 
clicking HERE. <~s:i/www.he~loo~sa~com/ticketsincaa07i> Discounted 
tickets to area dinner options are also included. The tickets, made 
available by Hello Florida!, can be purchased online or through a 
faxed form (also available online). Tickets must be ordered by 
December 14, and they will be shipped no later than 10 days after that 
date. (Phone orders are not accepted.) 

Thank you for submitting your registxation. Please print this page for 
your records. The confirmation code may be used for updating this 
form. Your registration and accommodations are confirmed. A hotel 
confirmation number will be emailed to you by December 13, 2006. 
*Should you need to cancel your hotel reservation, please contact 
Krista Greathouse, **kgreathouse@shortstravel.com* 
<mai~to:kgrea~house(&shortstraveLcom>*.* 

*Confirmation Code:* IT7RQL 
<ht~ps:i%~v ~..~la~h~gpoiN.r~?Regis~ratio~s/index.cfm? 

s~raliorkMain.cfm&Re g~slralioND-75670&Profile[O-7329 l&Eve~lID 375> 
- *Registration ID:* 75670 - *Submitted:* 11/17/2006 - 2:26 PM 

Personal Information 
First Name Jan 



> Last Name Boxill 
> Name Badge Jan Boxill 
> Name of Organization University of North Carolina, Chapel Hill 
> Street Address    CB #3125, Caldwell Hall 
> City Chapel Hill 
> State    NC 
> Zip Code 27599 
> Email Address jmboxill@email.unc.edu 
> Business Phone 919/962-3317 
> Preparer’s Name Molly Myers 
> Preparer’s Email Address mmyers@ncaa.org 
> 
> Special Events 
> Delegates Reception 0 
> Honors Celebration 0 
> Tradeshow Reception 0 
> Are you interested in participating in the NCAA Career Connections? No 
> 
> Menu Sessions 

> Hotel Information 
> Will you be needing hotel accommodations? Yes 
> Check In Date 1/4/2007 
> Check Out Date 1/5/2007 
> Hotel Category Gaylord Palms Resort & Convention Center - Standard 
> Room - $170.00 plus 13% tax per night (Click here for hotel address 
> and information) 

oim.ne~iP~eKistra~iop~silnliorma:tio~idsE hote[[nformmion.cfm?Hotel ID=346> 

Guests in Room 1 
Bed Preference No Preference 
Smoking Preference Non Smoking 
Additional Requests Member of Colloquium board. 

Airline Information 
Air Transportation No 
Airport Transfers No 

Payment Information 
How would you like to hold your hotel reservations? Cost Center 

Demographic Information & Responsibility Statement 
Please identify your Gender: Female 
Yes - I (we) have read and I (we) agree to the above responsibility 
statement. 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Monday, November 27, 2006 1:44 PM 

Fry, Jeffrey P. <jfry@bsu.edu> 

Re: 

Hi Jeff, 
I’ll do it on Wednesday when I return from Hawaii. 

Jan 

Jan Boxill, Ph.D. 
Senior Lecturer and Associate Chair 
Director, Parr Center for Ethics 
Department of Philosophy 
Phone: 919-962-3317 
FAX: 919-843-3929 
Email: j mboxill@email.unc.edu 

Fry, Jeffrey P. wrote: 
> Jan, 
> I am writing to make a request. As was the case prior to last year’s APA Central Meeting, I would like to have my paper proposal 
refereed. 
> Since you are moderating the panel, you might be an appropriate person to do this, should you be willing to do so. Alternatively, 
you could send the proposal to an anonymous reviewer if that seems more suitable, and then give me the feedback. Would you be 
willing to do one or the other--depending on which one you think most appropriate? There is a further consideration--I need a quick 
turnaround, since I am to turn in the titles by Friday. If my proposal doesn’t pass muster, I would like to submit something else. 
> Can you help? I have attached the proposal. 
> Thanks. 
> Best Wishes, 
> Jeff Fry 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Wednesday, November 29, 2006 11:01 AM 

Fry, Jeffrey P. <jfry@bsu.edu> 

Re: APA paper titles 

Hi Jeff, 
I’ve read the abstract, and I like it. I think it raises issues not 
just for sports for work as well. Loking forward to the session to hear 
the paper itself. 

Jan 

Jan Boxill, Ph.D. 
Senior Lecturer and Associate Chair 
Director, Parr Center for Ethics 
Department of Philosophy 
Phone: 919-962-3317 
FAX: 919-843-3929 
Email: j mboxill@email.unc.edu 

Fry, Jeffrey P. wrote: 
> 
> Dear Colleagues, 
> 
> Please allow me to remind you of this approaching deadline. The APA 
> has requested that we turn in our paper titles by December 1, should 
> we wish to have these printed in the program. Therefore, if you could 
> get me your paper topic a day or two in advance of that deadline that 
> would appreciated. 
> 

> 

> 

> Jan Boxill, University of North Carolina, and past IAPS President, 
> will moderate our program this year. 
> 

> 

> 

> Thank you. 
> 
> Jeff Fry 
> 

> 

> 

> 

> 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Wednesday, November 29, 2006 12:00 PM 

robert tempio@pupress.princeton.edu 

Re: Princeton UP visit 

Hi Rob, 
I would be happy to talk with you. I am available Monday from 3-5 and 

Tuesday from 9:30-1. 

Jan 

Jan Boxill, Ph.D. 
Senior Lecturer and Associate Chair 
Director, Parr Center for Ethics 
Department of Philosophy 
Phone: 919-962-3317 
FAX: 919-843-3929 
Email: j mboxill@email.unc.edu 

Robert Tempio wrote: 
> Dear Professor Boxill: 
> 
> My name is Rob Tempio and I would like to introduce myself as an 
> editor for Philosophy at Princeton University Press. I am writing 
> today to express my interest in meeting with you to discuss your work. 
> I would also be interested in discussing trends in the field, the 
> courses you teach, interesting work being done by other scholars that 
> you know of, and any suggestions you may have for the Princeton 
> list. I will be in Chapel Hill next Monday and Tuesday, December 4th 
> and 5th, and was hoping you might have some time to meet with me for a 
> chat. I shouldn’t take more than a half hour of your time and I would 
> appreciate the chance to speak with you. Do let me know if this would 
> be possible. 
> 
> Thanks for your time and I look forward to hearing from you. 

> Sincerely, 

> Rob Tempio 

>/*Robert Tempio, Editor, **Princeton University Press*, 41 Williams 
> St., Princeton, NJ 08540/ 
>/tel. 609.258-0843 - fax 609.258.6305 -- 
> rob tempio@pupress.princeton.edu 
> <man,to:rob temp~o(~pupress.~rmcctor~.edu> -- 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Wednesday, November 29, 2006 12:10 PM 

robert tempio@pupress.princeton.edu 

Re: Princeton UP visit 

Sounds good. 

Jan 

Jan Boxill, Ph.D. 
Senior Lecturer and Associate Chair 
Director, Parr Center for Ethics 
Department of Philosophy 
Phone: 919-962-3317 
FAX: 919-843-3929 
Email: j mboxill@email.unc.edu 

Robert Tempio wrote: 
> Hi Jan: 
> 
> Thanks for getting back to me. How about 11 AM on Tuesday? Look forward to 
> meeting. 
> 

> 

> 



From: 

Sent: 

To: 

Subject: 

Carlo Robustelli <carlo@unc.edu> 

Monday, December 4, 2006 12:45 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu>; Dimitriou, Katherine 
<dimitrio@email.unc.edu>; Sarah Scott <slscott@email.unc.edu>; Bryce Huebner 
<huebner@email.unc.edu> 

video 

http://abcnews.go.com/2020/story?id=2684890&page=1 

Carlo Robustelli 
Program Coordinator 
Parr Center for Ethics 
Department of Philosophy 
University of North Carolina at Chapel Hill 
CB #3125 
Chapel Hill, NC 27599-3125 
USA 

Phone: (919) 843-5640 
email: carlo@unc.edu 
http ://philosophy.unc.edu/robustelli.htm 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 
Tuesday, December 5, 2006 10:57 AM 

Wilson, Yolonda Y <yywilson@email.unc.edu> 

Boxill, Bernard R <brboxill@email.unc.edu> 
Re: what do you think of this? 

I would take a look at t~e book and t~en l~ank him for his email wil~ a 
comment that his arguments fit nicely wil~ and will serve to bolster 
what you are contending. 

does this sound right? 
Jan 

Jan Boxill, Ph.D. 
Senior Lecturer and Associate Chair 
Director, Parr Center for El~ics 
Depaxtment of Philosophy 
Phone: 919-962-3317 
FAX: 919-843-3929 
Email: j mboxill@email.unc.edu 

Yolonda Y. Wilson wrote: 
> I got this email from someone (presumably on the seaxch committee) at 
> University of Georgia. What do you t~ink? 
> 
> yyw 
> 

Forwarded message from winfield@uga.edu ..... 
> Date: Fri, 01 Dec 2006 11:20:53 -0500 
> From: Rich~xd Dien Winfield <winfield@uga.edu> 
> Reply-To: Richard Dien Winfield <winfield@uga.edu> 
> Subject: texts you will find of interest for your work on 
> representation mad minority interest 
> To: yywilson@email.unc, edu 

> Yolonda Wilson 
> 
> Deax Ms. Wilson: 
> 
> I happen to have read through your dossier submitted for our ethics 
> position at UGA and saw that you are advancing l~e sort of arguments 
> concerning proportional representation and interest representation 
> that I address at length in my recent book,/The Just State: 
> Rethinking Self-Government/(Humanity Books, 2005). You may want to 
> look at Chapter 4, sections 4.1-4.5 (p. 199-222) and section 4.17 (pp. 
> 248-260) which offer very relevant axguments that you may not have 
> encountered elsewhere. 

> I offer l~is suggestion on purely intellectual grounds, completely 
> independently of our job search. 

> Sincerely, 
> 
> Richard Dien Winfield 
> Distinguished Research Professor 
> Depaxtment of Philosophy 
> 103 Peabody Hall 
> University of Georgia 
> Aliens, GA 30602-1627 

End forwarded message ..... 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Tuesday, December 5, 2006 1:41 PM 

Wilson, Yolonda Y <yywilson@email.unc.edu> 

Re: what do you think of this? 

It is a bit strange to email, but then again it might even be a better sign! 

Yolonda Y. Wilson wrote: 
Yes. I think that’s a good strategy. I was wondering if it was 
strange for him to email me. Is it a good sign? 

yyw 

Quoting Jan Boxill <jmboxill@EMAIL.UNC.EDU>: 

>> I would take a look at the book and then thank him for his email with 
>> a comment that his arguments fit nicely with and will serve to 
>> bolster what you are contending. 
>> 
>> does this sound right? 
>> Jan 
>> 

>> Jan Boxill, Ph.D. 
>> Senior Lecturer and Associate Chair 
>> Director, Parr Center for Ethics 
>> Department of Philosophy 
>> Phone: 919-962-3317 
>> FAX: 919-843-3929 
>> Email: jmboxill@email.unc.edu 
>> 

>> 

>> 

>> Yolonda Y. Wilson wrote: 
>>> I got this email from someone (presumably on the search committee) 
>>> at University of Georgia. What do you think? 
>>> 
>>> yyw 

>>> ..... Forwarded message from winfield@uga.edu ..... 
>>> Date: Fri, 01 Dec 2006 11:20:53 -0500 
>>> From: Richard Dien Winfield <winfield@uga.edu> 
>>> Reply-To: Richard Dien Winfield <winfield@uga.edu> 
>>> Subject: texts you will find of interest for your work on 
>>> representation and minority interest 
>>> To: yywilson@email.unc.edu 

>>> Yolonda Wilson 
>>> 
>>> Dear Ms. Wilson: 
>>> 
>>> I happen to have read through your dossier submitted for our ethics 
>>> position at UGA and saw that you are advancing the sort of arguments 
>>> concerning proportional representation and interest representation 
>>> that I address at length in my recent book,/The Just State: 
>>> Rethinking Self-Governmenl! (Humanity Books, 2005). You may want to 
>>> look at Chapter 4, sections 4.1-4.5 (p. 199-222) and section 4.17 
>>> (pp. 248-260) which offer very relevant arguments that you may not 
>>> have encountered elsewhere. 
>>> 
>>> I offer this suggestion on purely intellectual grounds, completely 



>>> independently of our job search. 

>>> Sincerely, 

>>> Richard Dien Winfield 
>>> Distinguished Research Professor 
>>> Department of Philosophy 
>>> 103 Peabody Hall 
>>> University of Georgia 
>>> Athens, GA 30602-1627 

>>> ..... End forwarded message ..... 

>> 

>> 

> 

> 

> 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Monday, December 11, 2006 8:28 AM 

GlatthaaL Joseph T <jtg@email.unc.edu> 

Re: Search Update 

I can meet anytime Thursday or Friday. Thanks for making the search easy 
for me. 

Jail 

Jan Boxill, Ph.D. 
Senior Lecturer and Associate Chair 

Director, Parr Cemer for Ethics 
Departmem of Philosophy 

Phone: 919-962-3317 

FAX: 919-843-3929 

Email: j mboxill@email.unc.edu 



PHILOSOPHY FACULTY 

~ A B C D E F G H I J K L M N O P Q 

1 

2 15-Nov-06 F 2000 S 2001 F 2001 S 2002 F 2002 S 2003 F 2003 S 2004 F 2004 S 2005 F 2005 S 2006 F 2006 S 2007 F 2007 S 2008 

3 

4 BAR-ON 38H,109 96,305T 110,305 20L,38L LEAVE 20L, 35H 38H, 245 H32, 77 20L, 230 Leave 20, 116 Leave Hnrs,990 397,700 

5 B. BOXILL 22L,105 42L,205 55,159 6F 55,80 LEAVE 42L, 59 55, 390 42,80 55H, 270 42,78 42L,80 272L,274H 390,473 

6 J. BOXILL 46L,22H 30L,47H 46 30,46 21, 30 Fellowship 46, 47 6F 66 47 Parr Parr FYS 275L 

7 BRENNAN 130 84, 130 84, 184 384,698 

8 CORRADO 113 Law 113 Law 113 113 FYS 

9 HILL 72,102 6F,208 22H,102 37, 96 6F, 102 6F, 260 37H, 390 6F, 37 Leave Leave 102, DGS 37H,390 FYS,460 360,765 

10 HOFWEBER 20H, 80 20H, 300 21L,101 390 101,305 Leave 155,356 730, 

11 KNOBE 20H,38 20,109 101H,705 230,805 

12 LANGE 38, 116 38, 390 6F, 123 69, 200 38H, Place 200, 390 230H.805 LV 

13 LYCAN LEAVE LEAVE 21L,80 300T,305 96, 200 21L, 74 LEAVE 22L, 117 6F, 200 6F, 390 22L, 240 LV LV 

14 MACLEAN 67,78 22H,168 20H, 24 30L, 70 LEAVE 30L, 96 30H, 390 30L Leave Parr FYS,368 163L,DGS 

15 NETA 20L, 117 38,114 58L, 390 20L, 200 58, PI 20L, 305 Leave 20L, 114 LV 101L,700 

16 NELSON 220,720 422, 

17 NORD 32 32 32 32 45 32 134 285 

18 PETTIT 32,32 32,35 32 35 32, 110 32, 74 134,230 134.145 

19 POSTEMA LEAVE LEAVE 6F,213 41H,130 156 37,Law 295, 305 41L, 105 DGS, 380 Law, 390 Leave Leave Law 280H,990 

20 PRINZ 20, 109 20L, 80 300, 240 116, 390 77, Adm Leave Leave 353,790 FYSH,805 

21 REEVE 24,109 24,150 151,305 56, 200 26L, 150 LEAVE 6F, 26L 56L, 210 26L 109 6F, 305 112L,411 210H,990 

22 ROBERTS 75,207 6F,121 LEAVE 31,108 LEAVE LEAVE 31,250 21L, 6F 21H, 31 Leave 6F. 108 31 351,805 150,DUS 

23 SAYRE MCCORD LEAVE 22L,112 22L,305 22L 22L 22L 365 22L 305NVolf 22L 22L/Link 112 LV 160L 

24 SIMMONS 6F 21L,305 LEAVE LEAVE 21L, 101 305, 355 6F, 71 LEAVE 38, 111 Leave H-32, 305 200, 300 155L,455 790,990 

25 WALKER 34 112 Leave 178 34L 178 LV MED 

26 WOLF 46L, 305 46H, 112 22L, 300 LEAVE 305/GSM 305Nelle Leave Leave 805 805 

27 

28 

29 VISITOR: PPE 153 170,284 160,170 

30 VISITOR: PPE 67 31 or 68 160,163 163,165 

31 VISITOR:PARR 39,41 39.41 164,165L 164,165 

32 VISITOR 37,42 37,42 101,145 101,112 

33 VISITOR 32,32 32, 35 32 35 32,110 32, 74 273,364 

34 VISITOR 58,154 390 390 

35 Visitor- 



From: 

Sent: 

To: 

Subject: 

@email.unc.edtc> 

Monday, 1:47 PM 

Boxill, Jeanette M -<rMBOXILL@email.anc.edu> 

Fwd: Okay 

..... Forwarded message from mjreilly@email.unc.edu ..... 

Date: Mon,           12:26:40 -0500 
F~om: mj reilly@enmil.unc.edu 

Reply- To: mjreilb~@email.unc.edu 
Subject: Okay 

To:      @email.unc.edu 

Okay, I mn willing to help you out because I know how much this means 

to you and your life. But I hope you leazn an important lesson from 

all of this. Although in your mind         is everything, but you 

NEED to put more efibrt into your class work or else you will not be 

able to play. You can not let this happen again, because as you know 

most professors will not be as understanding. You can tell your coach 

that there will be a grade change to a C+, but you will have to write 

another paper this week. Also, please give me your coach’s email 

address so I can get in lxmch with her- I want to get in touch ruth her 

to maJ~e sure this is a]l legitimate. 

I want you to go through the New York Times from the past week or two 

and find two axt~cles concerning globedization. I want you to then 

explain the canticles using the geographic concepts of’space’ and 

’place’. Therefore this will require you to analyze the articles from 

a geographic perspective, using what we leozned in lecture and in the 
text. If you use the text, make sure you cite it appropriately This 

will be a 4 page double spaced paper. Do not do it the way you did 

your other ones ruth those massive maacgins and spaces. If I do not see 

some real ellbrt it this. I will NOT change the grade. And when you 

are done place it in my mail box in Saunders Hall room #314. Also 

include paper copies of the two articles. You have until FfidW to get 

itto me. 

Matthew J. Reilly 
Department of Geography 
Univmsi~ of North Caacolina at Chapel Hill 

..... End forwarded message ..... 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Wednesday, January 3, 2007 6:27 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

gender/natural kinds 

Jan Boxill, Ph.D. 
Senior Lecturer and Associate Chair 
Director, Parr Center for Ethics 
Department of Philosophy 
Email: j mboxill@email.tmc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Thursday, January 4, 2007 4:02 PM 

Jesse Prinz <j esse@subcortex.com> 

[Fwd: [FEAST] Applied Ethics Position] 

[FEAST] Applied Ethics Position.msg 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Saturday, January 6, 2007 4:21 PM 

Coley, James <jpcoley@email.unc.edu> 

Re: Teaching. 

Great!!! Glad it worked out. 
Happy New Year! 

Jan 

Jan Boxill, Ph.D. 
Senior Lecturer and Associate Chair 
Director, Parr Center for Ethics 
Department of Philosophy 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 

James Coley wrote: 
> 

> On Dec 11, 2006, Jan Boxill wrote: 
> 
>> Are you interested in teaching an ethics course at Elon in the Spring? 
> 
> Thanks for this, Jan. It looks like what I am going to do is teach 
> two courses at Guilford, along with this one at Elon. Best wishes to you. 
> 

> 



From: 

Sent: 

To: 

Subject: 

Attach: 

Laura E. Arnold <larnold@iwu.edu> 

Monday, January 8, 2007 1:05 PM 

Larnold@iwu.edu 

lWU Philosophy Conference 

CALL FOR PAPERS IWU 2007.doc 

Illinois Wesleyan University will be holding its annual undergraduate 
conference. Attached is the call for papers. Please pass this 
information on to your students. Thank you :) 



CALL FOR PAPERS 
Illinois Wesleyan University 

Undergraduate Philosophy Conference 

March 30 & 31,2007 

Keynote Speaker: Professor John Heil 
Washington University in St. Louis 

Papers in any area of philosophy are welcome. Both analytic and continental 
philosophers are encouraged to submit papers. 

Word Limit: 3000 words 

Submission Deadline: Friday, March 2 

Electronic Submissions 
Please save your paper as either a Microsoft Word file or as an RTF 

file and send it as an e-mail attachment to Regina Linsalata. 
(rlinsala@iwu.edu) 

USPS Submissions 
Please send full copies of your paper to: 

Regina Linsalata 
Department of Philosophy 

Illinois Wesleyan University 
P.O. Box 2900 

Bloomington, Illinois 61702-2900 

Contact person: Laura Arnold (larnold@iwu.edu) 

Please Post 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Friday, January 12, 2007 10:49 AM 

Carlo Robustelli <carlo@unc.edu> 
Re: new email to visiting faculty 

This is good. 

Jan Boxill, Ph.D. 
Senior Lecturer and Associate Chair 
Director, Parr Center for Ethics 
Department of Philosophy 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 

Carlo Robustelli wrote: 
> Thank you for applying for the visiting position in the Department of 
> Philosophy at UNC - Chapel Hill. This email is to confirm your active 
> application. We have begun the process of reviewing applications and 
> so you should be hearing from us shortly. If you have any questions 
> about the position, department, or schedule please contact Professor 
> Jan Boxill (jmboxill@email.unc.edu). 
> 

> To find some information about the department please visit the 
> department website ~U~[~ 
> 
> ***FYI - there are a few new applicants (recently applied) 
> 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Friday, January 12, 2007 10:52 AM 

Frederick Neuhouser <fwn7@columbia.edu> 

Re: Greetings 

Hi Fred, 
Thursday evening would be great. But Sunday will work as well. Looking 
forward to seeing you. 

Best, 
Jan 

Jan Boxill, Ph.D. 
Senior Lecturer and Associate Chair 
Director, Parr Center for Ethics 
Department of Philosophy 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Henderson, Sarah <sahend@email.unc.edu> 

Tuesday, January 9, 2007 11:59 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
[ctl-events] Upcoming Workshops - January 2007 

The Center for Teaching and Learning invites you to j oin us for our Spring 2007 events. We offer open- 
enrollment workshops throughout the semester, addressing a wide variety of teaching topics. 
All workshops are held in room 207 R.H. House Undergraduate Library, 12:00-1:30pm. 

January workshop offerings include: 
-Student Learning Outcomes: The Basis for Instruction 
-Diversity in the Classroom 
-Educating Citizens for the 21 st Century 
-Managing Classroom Conflict 
-Using Questions to Facilitate Discussion 
-Building Interaction into Learning 
-Assessing Student Learning 
-Effective Multiple-Choice Testing 
-Developing and Evaluating Group Proj ects 
-Creating Positive Interdependence in Group Work 
-Expanding the Classroom: Using Email to Make Connections 
-Creating Online Communities 

Please visit our website <http://ctl.unc.edu/cal.html> for descriptions of the open-enrollment workshops, and to 
register for events. 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Tuesday, January 16, 2007 9:56 AM 

womens-hoops@mailman.toto.com 

Re: WOMENS-HOOPS: UNC v UConn 

I know :( I couldn’t believe it either. It didn’t look that bad in 
person, but when I saw the news conference--a different story 

But while the game wasn’t pretty, it was exciting! 
Jan 

Dena Leiter wrote: 
What was Sylvia wearing? ! ? 

Dave vs. Carl: The Insignificant Championship Series. Who will win? 
~ :iTc~k.a~dm~. corr~MSNTgoims~mkw s~0070000001 ms~/direc~/01i?lrref=ht~p://davevscarl.s~aces.~ive.co~/? 

icid T001MSN38C07001 



UTILITARIANISM 

A principle that is often used to support moral positions is 
UTILITARIANISM. 

A Teleological theory of right; introduced by David Hume, Jeremy 
Bentham, and the one you will read, John Stuart Mill. 

Bentham and later John Stuart Mill puts forth the principle of utility or 
GREATEST HAPPINESS PRINCIPLE as the foundation of morals. 

Bentham argued that "Morality is nothing more than the attempt to bring 
about as much happiness as possible in this world." 

Whenever we have a choice between alternative actions, me must 
choose the one that has the best overall consequences for everyone 
concerned. 

So Greatest Happiness Principle can be stated as follows: 

Actions are right in proportion as they tend to promote happiness; 
wrong as they tend to produce the reverse. 

HAPPINESS = pleasure 
Pleasure and freedom from pain are the only things desirable as ends. 
Obviously, there is more to it than this, for as stated, this is a doctrine 

worthy of swine-- 
A pig’s pleasure, an animal’s appetite fine, but 

A beast’s pleasures do not satisfy a human being’s conception of happiness. 
Humans have faculties more elevated than animal appetites and once 

conscious of them do not regard anything as happiness which does not 
include their gratification. 
Faculties such as rational, aesthetic, productive, moral. 

Further, it cannot simply be quantities of pleasures we are concerned with. 
There are pleasures of different kinds: some more desirable than 
others, and not determined simply by quantity, but QUALITY as well. 

What does this mean? What makes one pleasure more valuable? 
Of 2 pleasures, if one is preferred by all or almost all who have 
experienced both, irrespective of feeling of moral obligation to prefer 
it, that is the more desirable one. 



A superiority in quality, outweighs quantity. 
What employs the higher faculties is given preference. 

Few humans would consent to be changed into any "lower" animal--no 
intelligent human would consent to be a fool, no instructed person 
would consent to be an ignoramous. If ever we would think they 
would, it would only be in cases of extreme unhappiness, as any 
escape would be better. 

Now one must not confuse happiness with contentment. A pig is content! 
It is better to be a human being dissatisfied, than a pig satisfied; Socrates 

dissatisfied, than a fool satisfied! 

And if the fool, or pig, are of differing opinion, it is because they only know 
their own side. 

Humans have higher aspirations. 

Now we said the Utility Principle is that actions are right in proportion as 
they tend to promote happiness; wrong ... unhappiness. 

This is the rule of human conduct, but what is the standard? Whose 
happiness? 
The agent’s own? No. 

The standard is the greatest amount of happiness altogether. 

This involves a nobleness of character, and utilitarianism can only attain its 
end by the general culturation of nobleness of character. 

Utilitarianism provides a standard of what is right in conduct; not simply the 
agent’s own, but ALL concerned. 
It requires the agent to be strictly impartial as a disinterested and 
benevolent spectator. 
Golden Rule: Do as you would be done by. 

Thus it requires: 
1.         Interest of each and every individual in harmony with whole as 

much as possible. 
2. Education to establish an association of each to whole. 



Proof of utility principle: 
Does it admit of a proof in the ordinary sense? But can offer a direct 
appeal to our faculties. 
Again what is the doctrine? Happiness is desirable and only thing 
desirable; all else is desirable only as a means to that end. 

Proof: Uses analogies: 
What is the proof that something is visible? That people see it. 
What is the proof that something is audible? That people hear it. 
What is the proof that something is desirable? That people actually 
desire it. 
But are these on a par? No! 

Desirable carries a moral connotation: an ought. 
Even if people desire something, does that make it desirable? 

Mill’s answer: Well if EVERYONE desires it, what further proof do we 
need? Isn’t that enough for it to be desirable. This may be more like 
the notion beautiful! 

RECAP: 
Utilitarianism: right actions are those that have the best consequences: 
Right actions produce greatest balance of happiness over unhappiness. 
Each person’s welfare is equally important, not just agent, but all 
concerned. 

OBJECTIONS: 
Is happiness the only good? 
Is "rightness" determined by utility, or do we think some things right 
irrespective of consequences, that there are other considerations i.e. 
justice, rights. 

Now the utilitarian could claim that justice IS what produces the best 
consequences. 

But lets look at an example: 
Suppose there are a series of crimes in a city, and people are nervous 
and worried about being victimized. We find this homeless person 
and arrest him on the charges. Meanwhile the criminal has left town 
or whatever, but the town is satisfied and now rests easy, as the 
"criminal" is caught. 



What does the utilitarian tell us in this case? 
Do what serves the greater good for all--which is send the homeless 
person to jail, and let the town rest easy! 
But does this fit with our notions of justice? 
Does our objection to this rely on our intuitions--which may be 
faulty? 

So maybe utilitarianism needs to be modified. We have been talking about 
specific acts and applying the theory to specific actions so called 

"act utilitarianism." 

Maybe we need to look at what is called "rule utilitarianism." Establish rule 
based on the utility principle, and individual acts will then be judged 
in reference to it. The rules we adopt to produced the greater good 
e.g. no lying, etc. 

This at least satisfied some of our intuitions, but it still looks only at 
consequences. So by itself may not be a complete, or simple theory to 
apply. We need to look at some things in themselves, such as 
intentions, duties, etc. Utilitarianism does not always tell us what our 
duty is. 

How would utilitarians argue the cases of Baby Jane Doe, Baby Theresa, 
Tracy Latimer, and Matthew Donnelly? 

So we look at another theory, which may help us. 

Utilitarianism is a consequentialist theory, a teleological theory. 
Deontological theories look at obligations that must be followed irrespective 

of consequences. 
Deontologists urge us to consider that actions are morally wrong, NOT 

because of their consequences, but because the action involves a 
moral violation. Thus we turn to Kant. 



PHILOSOPHY 30 OUTLINE :UTILITARIANISM 

UTILITARIANISM 

John Stuart Mill sets forth basic principles of Utilitarianism and Principle of Utility. 
Foundation of morality is "utility" or "Greatest Happiness Principle" 

i.e. Actions are right in proportion as they tend to promote happiness, wrong as 
they tend to promote the reverse. 

Happiness: Intended pleasure and absence of pain 
Pleasures are the only things desirable as ends in themselves. 

But not just any pleasures--must include quality as well as quantity of pleasures. 

Otherwise a doctrine for swine. 
Human’s pleasure are not the same as a beast’s pleasure; 
Happiness is not "contentment" 
Standard of utility is not simply the agent’s own, but concerns all, impartially. 

Greatest happiness altogether. 
Golden Rule: Do as you would be done by. 

Is the principle sound? 
Proof of his principle that happiness desirable and only thing desirable as an end: 

Not really able to prove first principles, but can offer a direct appeal to our faculties. 
Uses analogies: 
Proof of something visible? People actually see it. 
Proof of something audible? People actually hear it. 
Proof of something desirable? People actually desire it. 

Are these on a par? 

"Desirable" has a moral quality that the others don’t have. 
It is a mistake to go from a factual claim to a moral claim. 

(Known as the Naturalistic Fallacy) 
But Mill would answer: "Proof’ as best can be rests on fact that everyone desires 
happiness, so what more proof could one want. If all people desire something, isn’t that 
enough for it to be desirable? 

Qualities of Pleasure: 
Based on progressive human beings 
Requires pleasures of different kinds to develop human faculties. 
Human faculties include reasoning, intellect, imagination, aesthetic, moral, 

sentiments and senses. 
Pleasures must not only be sensations, or titillations of the senses. 

Thus, not all pleasures are alike, such that "pushpin is a good as poetry." 

Baby Theresa Case: How would it be handled using utilitarianism? 



Jan Boxill 919.962.3317 

ANALYSIS OF CASES-- 

jmboxill@email.unc.edu 

The University 
of North Carolina 

at Chapel Hill 
Caldwell Hall, CB# 3125 

Chapel Hill, NC 27599-3125 

I think the first and third scenarios are clearly better than the second. The second, at least 
in my view, has a fairly easy answer, and I see less room for discussion. The first and 
third have far richer prospects for bringing out competing bioethical values. Between the 
first and third, I don’t have too much of a preference (the first perhaps has more issues to 
potentially discuss; the third carries a bit more gravity and importance). 

CASE 1: 

Moral dilemmas: 
Autonomy (the girl’s) vs. paternalism (by the parents) 

Questions: 
*Generally we think that minors are more subject to paternalism than adults. But when 

we have a 15 year old, should we be so quick to not grant them her autonomy? How do 
we tackle autonomy/paternalism for people who are not yet adults, but no longer 
children? 
*Is the financial contributions of the parents morally relevant? That is, does their support 
give them more right to decide their daughter’s future? 
*Is it morally permissible for the parents to withhold this kind of information from their 
daughter? Is this a kind of deception? If so, is such deception justifiable? 

What neeeds to be known: 
*Something about the girl’s history. Is she someone who has typically been able to make 
responsible decisions concerning herself. 
* Something about the parents’ history. Do they have ulterior motives in keeping their 
plans from their daughter? 

Teaching: 
As with all the cases, I would try to sort out the ethically relevant issues (deception, 
autonomy, etc.) from the ethically irrelevant issues (who’s paying for the treatment). Then 
the big question to explore is what rights the girl has to autonomy, and how her autonomy 
ought to be compromised by her parents (if indeed the parents’ imposition is a case of 
violating autonomy--not all accounts of autonomy would hold that). 

CASE 2: 

Moral dilemmas: 
Autonomy vs. Paternalism again 

My reaction to reading this case was that we did have enough information to decide the 

case, and that we should definitely not interfere with the woman’s desires. The case 
answers the important questions: Is she mentally competent? Yes. Is she someone who is 



able to act autonomously? Yes. Has she made arrangements for her own care? Yes. Some 
moral questions remain: Should family members be able to restrain the autonomy of fully 
competent members of the family? It seems to me that the answer is clearly no, which 
makes this case less interesting to me. 

To debate this case, it might be worthwhile examining the claim that the woman is 
decisionally capable. Do we think this is the case? Or do we think her actions reveal that 
she is incompetent? The case might also be helpful for examining the reasons that we 
believe in respecting autonomy--it gets to the heart of what the value of autonomy is: we 
respect people’s right to make decisions about how to live their lives, even if those 
decisions may affect their well-being for the worse. 

Again, some views of autonomy (that don’t identify autonomous desires with occurrent 
desires) may hold that, if keeping the woman in the USA is (by her own lights, even if 
she doesn’t realize it) in her best interest, then it would not be violating her autonomy to 
go against her current wishes. But getting into that would require some theoretical 
background on competing conceptions of autonomy. 

CASE 3: 

Moral Dilemma: 
(Precedent) Autonomy vs. Well-Being 

What needs to be known: 
*How temporary will the feeding tube be? 
*Does the AD seem address the very specific case at hand? That is, does the AD clearly 
say what to do in a case where a ventilator *and* a feeding tube are necessary? 
Sometimes ADs are written with only specific scenarios in mind. Is this scenario 
plausibly one of them? 
*Will withholding the feeding tube in this specific case satisfy the intent behind the 
patient’s original reluctance to use feeding tubes? 
*Was the AD originally written from a rational, fully informed perspective? If we think 
the patient may not have been fully informed, we might think he wasn’t truly expressing 
his autonomous wishes in the AD (for he might have decided differently were he in a 
more informed position). 

Questions 
*Should families have any say about whether to act on a patient’s AD? 
*Can the claim be made that, if the patient were currently conscious, he would agree to 
the full treatment? How might we go about making such a claim? If we think the patient 
would consent, is that sufficient reason for overriding the AD? 
*Is it morally permissible for doctors not to provide the best care they can for their 
patients? 



LINDERGRAD 
PAPERS 

$ 100 PRIZE 
THE DUALIST, Stanford’s Undergraduate Journal of 
Philosophy, is accepting submissions for its 2007 issue 
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(preferably formatted in MS Word for Windows) along with author contact information on a 
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submitted paper. 

¯ The author of the top paper submitted for the Spring 2003 issue will receive a $100 award. 
¯ Authors of the other published papers receive $25 each. 

The submission deadline is February 28, 2007. 

Send submissions and correspondence to: 

The Dualist 
Department of Philosophy 
Stanford University 
Stanford, California 94305-2155 
USA 

For more information, send email to: 

dualist@turing, stanford, edu 

or visit: 

http ://www. stanford, edu/group/dualist 



ANALYSIS OF CASES--first try: 

I think the first and third scenarios are clearly better than the second. The second, at least in my 
view, has a fairly easy answer, and I see less room for discussion. The first and third have far 
richer prospects for bringing out competing bioethical values. Between the first and third, I don’t 
have too much of a preference (the first perhaps has more issues to potentially discuss; the third 
carries a bit more gravity and importance). 

Case 1 

Moral dilemmas: 
Autonomy (the girl’s) vs. paternalism (by the parents) 

Questions: 
*Generally we think that minors are more subject to paternalism than adults. But when we have a 
15 year old, should we be so quick to not grant them her autonomy? How do we tackle 
autonomy/paternalism for people who are not yet adults, but no longer children? 
*Is the financial contributions of the parents morally relevant? That is, does their support give 
them more right to decide their daughter’s future? 
*Is it morally permissible for the parents to withhold this kind of information from their 
daughter? Is this a kind of deception? If so, is such deception justifiable? 

What neeeds to be known: 
*Something about the girl’s history. Is she someone who has typically been able to make 
responsible decisions concerning herself. 
* Something about the parents’ history. Do they have ulterior motives in keeping their plans from 
their daughter? 

Teaching: 
As with all the cases, I would try to sort out the ethically relevant issues (deception, autonomy, 
etc.) from the ethically irrelevant issues (who’s paying for the treatment). Then the big question 
to explore is what rights the girl has to autonomy, and how her autonomy ought to be 
compromised by her parents (if indeed the parents’ imposition is a case of violating autonomy-- 
not all accounts of autonomy would hold that). 

Case 2: 

Moral dilemmas: 
Autonomy vs. Paternalism again 

My reaction to reading this case was that we did have enough information to decide the case, and 
that we should definitely not interfere with the woman’s desires. The case answers the important 
questions: Is she mentally competent? Yes. Is she someone who is able to act autonomously? 

Yes. Has she made arrangements for her own care? Yes. Some moral questions remain: Should 
family members be able to restrain the autonomy of fully competent members of the family? It 
seems to me that the answer is clearly no, which makes this case less interesting to me. 

To debate this case, it might be worthwhile examining the claim that the woman is decisionally 
capable. Do we think this is the case? Or do we think her actions reveal that she is incompetent? 
The case might also be helpful for examining the reasons that we believe in respecting 



autonomy--it gets to the heart of what the value of autonomy is: we respect people’s right to 
make decisions about how to live their lives, even if those decisions may affect their well-being 
for the worse. 

Again, some views of autonomy (that don’t identify autonomous desires with occurrent desires) 
may hold that, if keeping the woman in the USA is (by her own lights, even if she doesn’t realize 
it) in her best interest, then it would not be violating her autonomy to go against her current 
wishes. But getting into that would require some theoretical background on competing 
conceptions of autonomy. 

Case 3: 

Moral Dilemma: 
(Precedent) Autonomy vs. Well-Being 

What needs to be known: 
*How temporary will the feeding tube be? 
*Does the AD seem address the very specific case at hand? That is, does the AD clearly say what 
to do in a case where a ventilator ~and~ a feeding tube are necessary? Sometimes ADs are 
written with only specific scenarios in mind. Is this scenario plausibly one of them? 
*Will withholding the feeding tube in this specific case satisfy the intent behind the patient’s 
original reluctance to use feeding tubes? 
*Was the AD originally written from a rational, fully informed perspective? If we think the 
patient may not have been fully informed, we might think he wasn’t truly expressing his 
autonomous wishes in the AD (for he might have decided differently were he in a more informed 
position). 

Questions 
*Should families have any say about whether to act on a patient’s AD? 
*Can the claim be made that, if the patient were currently conscious, he would agree to the full 
treatment? How might we go about making such a claim? If we think the patient would consent, 
is that sufficient reason for overriding the AD? 
*Is it morally permissible for doctors not to provide the best care they can for their patients? 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Friday, January 19, 2007 12:47 PM 

Boxill, Bernard R <brboxill@email.unc.edu> 

marital stats piece 

Ethics in the News-Marriage stats.doc 

Here is the piece I was talking about on marital statistics. 
Let me know what you think. 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer and Associate Chair 
Department of Philosophy 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Monday, January 22, 2007 2:41 PM 

Lance Westerlund <westy@email.unc.edu> 

Re: WADA article in USA Today 

thanks! I haven’t been keeping up like I should!! :( 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer and Associate Chair 
Department of Philosophy 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 

Lance Westerlund wrote: 
> Hi Jan, 
> 
> I’m sure you are up to date on the World Anti-Doping Agency 
> activities, but here’s a short USA Today article on the subject: 
> 

> ~:/iwww~usato ics/20074) ~- 18-wada-do~-m~es x.l~(tm 
> 

> 

> -Lance 
> 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Monday, January 22, 2007 9:52 PM 

Dean Blackburn <blackbrn@email.unc.edu> 

Re: LGBTQ Director phone interviews 

Hi Dear~ 
It is always difficult to schedule these phone imerviews. Thanks for 
all your work. I will arrive at least 15 minutes early so we can get 
things organized and be ready. 
Jan 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer and Associate Chair 
Department of Philosophy 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



PHIL 275 
QUIZ #1 

NAME : Section #: 
[please print] 

Feminism is not one monolithic ideology. While there are several different 
perspectives or approaches, they all have an underlying unity. What is that unity? 

What separates these approaches may be best understood by using a four-part model 
which helps us think systematically and analytically about where we disagree. State 
and briefly describe the four-part model. 

Name and briefly describe at least two [2] of the different perspectives of feminism 
and analyze one of them according to the four-part model. 



Bonus: Name and spell correctly the Speaker of the U.S. House of Representatives. [1 point] 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Wednesday, January 24, 2007 2:27 PM 

gomezc@durhamtech, edu 

Help 

Hi Connie, 
I know this email is likely a surprise ! ! But fist how are you and the 
children. Hope all is going well. 

I have a question. Since you are a "major player" at Durham Tech, do you 
know if Philosophy is taught and who teaches it? Or if it isn’t taught 
would they want it taught. We have a candidate that would be superb for 
Durham Tech, and I am trying to find some position for him. He also 
teaches critical thinking, which is often done in the English department. 

Thanks so much. Take care. 
Jan 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer and Associate Chair 
Department of Philosophy 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Thursday, January 25, 2007 10:30 AM 

Boxill, Bernard R <brboxill@email.unc.edu> 

PWAD Lecture 

[Fwd Lecture by JOHN K. THORNTON - Triangle Seminar in the History of the 
Military, War, and Society].msg 

Thought you might like to see this. 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer and Associate Chair 
Department of Philosophy 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



Friday, February 9, 2007 

4:00 - 6:00pm, National Humanities Center 

7 Alexander Drive, Research Triangle Park, North Carolina 27709 

John K. Thornton (Boston University) 

Military Bonding and Ethnic Identity: The Kingdom of Kongo and the Americas 

The paper takes as a starting point the idea that the military experience was a first step for many en- 
slaved people’s trip to the Americas, and that some elements of that experience would be important 
for shaping their identity. Included among these were the concept of a larger nation for which they 
fought (in this case the kingdom of Kongo) and the sense of bonding that combat creates through co- 
operation under deadly stress. The paper argues that military experiences and imagery helped to 
shape Kongo identity in Brazil. 

John K. Thornton is Professor of African American Studies and History at Boston University. He re- 
ceived his BAfrom the University of Michigan (1971)and MAand PhD from UCLA(1972, 1979). His 
thesis was directed by Edward A. Alpers and subsequently published as The Kingdom of Kongo: 
Civil War and Transition, 1641-1718 (Madison, 1983). He is also the author of The Kongolese Saint 
Anthony: Dona Beatriz Kimpa Vita and the Antonionian Movement, 1684-1706 (Cambridge University 
Press, 1998), Africa and Africans in the Making of the Atlantic World, 1400-1800 (2nd expanded edi- 
tion, Cambridge University Press, 1998), and Warfare in Atlantic Africa (UCL Press, 1999), in addition 
to numerous articles. He has an interest in public education and has served as a consultant to a 
number of museum exhibits, including the African Voices Gallery at the Smithsonian Institution (Mu- 
seum of Natural History), the Maritime Museum of Norfolk, Virginia, and the Jamestown-Yorktown 
Foundation of Williamsburg, Virginia. 

Refreshments will be served. A pre-circulated paper is available a week in advance at 
dirk.bonker@duke.edu 



From: 

Sent: 

To: 

Subject: 

Henderson, Sarah <sahend@email.unc.edu> 

Monday, January 29, 2007 11:59 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
[ctl-events] Upcoming Workshops - February 2007 

The Center for Teaching and Learning invites you to j oin us for our Spring 2007 events. We offer open- 
enrollment workshops throughout the semester, addressing a wide variety of teaching topics. 
All workshops are held in room 207 R.H. House Undergraduate Library, 12:00-1:30pm. 

February workshop offerings include: 
-Using Journaling to Facilitate Thinking and Writing 
-Integrating Service and Learning into Your Course 
-Learning Contracts: Promoting Student Engagement 
-Learning Portfolios: Student-Centered Learning 
-Developing Critical Thinking in Students 
-Visualization Techniques to Enhance Learning 
-Intellectual Development of Undergraduates 
-What We Know About How Students Learn 

Please visit our website <http://ctl.unc.edu/cal.html> for descriptions of the open-enrollment workshops, and to 
register for events. 



In recent years, there has been a decline in marriage rates in the United States. Indeed, a 
recent article in the New York Times reports that for the first time since the census 
bureau has been keeping track of such things, a majority of women are now living outside 
of marital relationship s. (www.nytimes. com/2007/01 / 16/us/16census. html) The more 
optimistic among us might be tempted to think that as a consequence of this trend, we 
will be seeing greater gender equity in the workplace, specifically with respect to wages 
and benefits. 

One might think, for example, that we can now imagine a world in which any assumption 
about a woman’ s marital status would be completely unwarranted and in which women 
are not necessarily seen as dependent upon their male partner for their economic and 
social well-being. In such a world, the assumption that male partners would help provide 
for female partners in a way that could rectify inequalities in wages and benefits will fall 
away. 

Moreover, one might think, in a world in which women are not expected to marry, 
independence and autonomy could be increased dramatically, since numerous lifestyle 
choices would open up. A woman who chooses not to be married simply has more 
choices about where to live, where to work, and what to do with her free time. And the 
reports of women canvassed by this Times article suggests very strongly that this has 
been the experience of many of these women. In short, the degree to which women are 
unmarried may well be the degree to which they are better off in important ways. 

If only things were so easy. 

The problem is that merely looking to these sorts of statistics is far too coarse a measure 
to track morally salient factors such as liberty and autonomy. The Times article suggests 
why. We learn not just that a majority of women in the United States are unmarried, but 
also that "Only about 30 percent of black women are living with a spouse, according to 
the Census Bureau, compared with about 49 percent of Hispanic women, 55 percent of 
non-Hispanic white women and more than 60 percent of Asian women." Upon careful 
reflection, this data should not come as any surprise to us. 

Though not surprising, these statistics should be alarming. There are, in fact, important 
reasons to expect living without a spouse to be more prevalent among black and Hispanic 
women than Asian and non-Hispanic white women. Consider the chances for a black or 
Hispanic woman of living in a world of scarce resources, or a world embroiled in 
violence, or a world of rampant racial inequity. Faced with poverty, many men will 
recognize that they can defect on partners without experiencing any real consequences for 
their action. When there are little or no social structures for preventing such defection, 
poverty will produce single mothers who have neither chosen their situation, nor who will 
benefits from their situation. 

The greater likelihood of difficulties for black and Hispanic women is a result of the 
difficulties experienced by their male counterparts. Given that black and Hispanic males 



are far more likely to be imprisoned than white males (18.6% and 10%, respectively, 

versus 3 % (see http ://www. ojp.usdoj, gov/bj s/crimoff, htm), differences in homicide rates 
(in 2004, a black person was six times more likely to be the victim of a homicide than a 
white person--see http ://www. ojp.usdoj, gov/bj s/homicide/race, htm), and obvious 
differences in poverty rates, it is unsurprising that black and Hispanic women have a 
lower marriage rate. 

While I would contend that changes in marriage trends are, on the whole, a promising 

step in the direction of liberty and autonomy for women, we need to keep a number of 
other facts in mind. The reasons why upper-middle class white women choose not to be 
in marital relationships is likely to be quite different from the reason that many poor 
black or Hispanic women find themselves without a spouse. In some cases, having no 

spouse proves to be a good thing. However, in other cases, it has incredibly unfortunate 
effects on everything from poverty and malnutrition, to crime and social justice. To put 
the point mildly, changes in marital statistics don’t by themselves tell the whole story 
about women’s progress. 



From: 

Sent: 

To: 

Subject: 

PlannedParenthood.NC@ppfa.org on behalf of 
Planned Parenthood of Central North Carolina <PlannedParenthood.NC@ppfa.org> 

Wednesday, February 7, 2007 12:33 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

We Need Peer Educators in Orange, Jan! 

Hello Jan, 

Learn and Earn: Teen Voices Peer Education Program 

Do you know a teenager who wants to learn more about healthy 
decisions and who could use $300? Chances are someone you know 
is qualified for and would have a good time participating in our 
award-winning peer education program! 

We are now recruiting students from Orange County between the 
ages of 14-18 to participate in the upcoming Teen Voices peer 
education program, which begins Tuesday, February 20, 2007. 

Our teen health promoters meet weekly, after school for 12 weeks 
to learn important adolescent health info, including: healthy 
communication, relationships, decision-making, as well as how to 
lower risks for unplanned pregnancy and sexually tranmitted 
infections. 

Not only do participants learn a wealth of medically-accurate 
reproductive health information, they earn $300 for attending 
the weekly trainings and sharing what they’ve learned with their 
peers! 

To find out more, click here to view a brochure 
(http://www.plannedparenthood.org/centralnc/files/Teen_Voices_Flyer.pdf 
) or click here 
(http ://www.plannedparenthood. org/centralnc/files/TEEN VOICESapplication07.doc) 
to download an application, contact Vanessa Roth, Community 
Health Educator for PPCNC, at (919) 818-7760 or 
vanessa.roth@ppcentralnc.org. Don’t hesitate, applications must 
be emailed or faxed back by 4pm, Friday, February 9, 2007! 

Visit the web address below to tell your friends about this. 

http ://www.ppaction.org/j oin-forward.html?domain=ppcnc&r=C7zoYZ 1 lnfrn 

If you received this message from a friend, you can sign up for 
Planned Parenthood of Central North Carolina at: 

http ://www.ppaction.org/ppcnc/j oin.html?r=C7zoYZ 11 nfrnE 



To update your account settings, please visit your subscription 
management page at: http://www.ppaction.org/ppcnc/smp.tcl?nkey=78u77n4v6be76x&. If you would like to 
unsubscribe 
from Planned Parenthood of Central North Carolina go to: 
http ://www.ppaction.org/ppcnc/remove-domain-direct.tcl? ctx=center&nkey=78u77n4v6be76x&. 



The ACC Futures Program 
Head Coach’s Recommendation 

(Please Type) 

Please comment on the nominee’s athletic performance. Describe both overall athletic ability and any outstanding 
qualities of character in recommending the student-athlete for the ACC Futures Program. Qualities of character may 
include such traits as leadership ability, level of effort, contribution to the team’s success, initiative, responsibility, and 
orientation toward service. Give examples. 

The following factors are estimates of the candidate’s potential for success. Please rate the candidate’s ability in each 
area in which you have personal knowledge (i.e., No. 1 rating represents the most favorable; No. 7 represents the least 

favorable). 

1 2 

Articulate [] [] [] [] [] [] [] Inarticulate 

Excellent writer [] [] [] [] [] [] [] Poor writer 

Self-starter [] [] [] [] [] [] [] Requires constant pushing 

Hard worker [] [] [] [] [] [] [] Does not work hard 

Very logical [] [] [] [] [] [] [] Illogical 

Very reasonable [] [] [] [] [] [] [] Unreasonable 

Strives for excellence [] [] [] [] [] [] [] Will settle for less than the best 

Please rate your recommendation of the candidate for an ACC Futures Internship by checking one of the following: 

[] I strongly recommend [] I recommend [] I do not recommend 

Type Name: 

Signature: 

Title: 



Date: 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Friday, February 9, 2007 2:20 PM 

Nipper, Beverly J <jnipper@uncaa.unc.edu> 

recommendation letter 

Futures-Head Coach Continued.doc; Furtures-Head Coach Rec-l.doc 

Joan, 
Can you take the attached letter and put it on your letter head and have 
Coach Hatchell sign and date it. Also print off and have her sign and 
date the actual form attached as well. 
Thanks, 
I’ll be down to pick them up and take over to the Academic Center. 
Thanks, 
Jan 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer and Associate Chair 
Department of Philosophy 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Tuesday, February 13, 2007 8:43 PM 

Frederick Neuhouser <fwn7@columbia.edu> 

Re: Greetings 

Hi Fred, 
March 9th sounds good. Looking forward to seeing you. 

Jan 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer and Associate Chair 
Department of Philosophy 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 

Frederick Neuhouser wrote: 
> Dear Jan, 
> Now that I know the schedule of the conference on film and philosophy, 
> I wanted to ask if you and Bernie would be free for lunch on Friday, 
> March 9 (the conference starts at 2:45) or for lunch or afternoon 
> coffee or drinks on Sunday, March 11 (we end at noon). If these times 
> aren’t good for you, we might be able to find others. 
> All the best, 
> Fred 



From: 

Sent: 

To: 

Subject: 

Feminist Ethics and Social Theory <FEAST@LSV.UKY.EDU> on behalf of 
Joan Liaschenko <jliasch@UMN.EDU> 

Thursday, February 15, 2007 5:05 PM 

FEAST@LSV.UKY.EDU 

[FEAST] Finally --the job posting 

JOB DESCRIPTION 

Assistant/Associate/Full Professor 

The University of Minnesota Center for Bioethics is seeking an individual to 
fill a new tenure-tenure track position. Rank is open; preference will be 
given to persons who have an established record of outstanding scholarship 
in bioethics, a strong record of extramurally supported research, and 
teaching experience in bioethics. Experience in any of the following is 
desired but not required: ethics and public health, pharmacy ethics, or 
research ethics. The faculty position is in the Center for Bioethics, with 
tenure-home appointment likely to be within the School of Public Health but 
negotiable depending on individual disciplinary expertise. 

The successful candidate will be expected to: 

1. Contribute to the development of the discipline of bioethics through 
research and scholarship. 

2. Teach professional and graduate courses in bioethics. Ability to 
teach courses in ethics and public health, pharmacy ethics, or research 
ethics is preferred. 

3. Provide mentoring and research advising for graduate students and/or 
professional students. 

4. Assist with the development of curricula in area of expertise. 

Minimum academic preparation and qualifications include: 

1. PhD, JD, MD degree or equivalent terminal degree, completed before 
the appointment begins. 

2. Two years of teaching experience at undergraduate, graduate, or 
professional school levels or comparable teaching experience with positive 
supporting data. 

3. Evidence of scholarship in bioethics. 

Please apply on-line at https://employment.umn.edu/and refer to either 
academic requisition #146093 (tenure) or 146094 (tenure-track). Along with 
application, please attach a curriculum vitae and a writing sample. 
Questions may be directed to Carl Elliott, MD, PhD, at 612-626-5347 or email 
ellio023~,umn.edu. 



Three confidential letters of reference should be sent to: 

Faculty Search Committee 
Center for Bioethics, University of Minnesota 
410 Church Street SE, N504 Boynton 
Minneapolis, MN 55455 
Telephone: at 612-624-9440 / Fax: 612-624-9108 
Email: e11io023 @umn.edu. 

Joan Liaschenko, RN, PhD, FAAN 
Professor 
Center for Bioethics and School of Nursing 
University of Minnesota 
504 Boynton 
410 Church Street SE 
Minneapolis, MN 55455 
Phone: 612-624-9440 
FAX: 612-624-9108 
Email: jliasch@umn.edu 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Monday, February 19, 2007 10:30 PM 

Dendy, Lisa <ldendy@co.durham.nc.us> 

Re: Durham Reads Together planning meeting, 2.20.07, 2pm 

Hi Lisa, 
I can’t be there as I am hosting a speaker tomorrow--Daniel Gilbert, 
author of "Stumbling on Happiness." 

Jan 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer and Associate Chair 
Department of Philosophy 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 

Dendy, Lisa wrote: 

Hello, everyone ! Looks of exciting things have been happening since 
we last met to plan for Durham Reads Together. I look forward to 
seeing you tomorrow, *February 20, at **2pm**, in the Main Library 
*auditorium, so that committee chairs and members can give everyone an 
update on the programming schedule. 

Please remember to keep track of any hours you spend **not in planning 
committee meetings** for Durham Reads Together, such as time spent 
setting up program details. I am attaching an electronic copy of the 
in-kind donation form for you. Please feel free to turn these in at 
any time, either at a planning meeting, or by sending them in the mail 
to Lisa Dendy, Durham Counly Library, 300 N. Roxboro St., Durham, NC 
27701. 

Thanks so much for your participation. 

Lisa 

Lisa L. Dendy 

Adult Services Librarian 

Durham County Library 

300 N. Roxboro St. 

Durham, NC 27701 

ldendy @durhamcountync. gov 



(919) 560-0123 



51% of Women Are Now Living Without Spouse 

In recent years, there has been a decline in marriage rates in the United States. Indeed, a 
recent article in the New York Times reports that for the first time since the Census 
Bureau has been keeping track of such things, a majority of women are now living 
outside of marital relationships (www.nytimes.com/2007/01/16/us/16census.html). The 
more optimistic among us might be tempted to think that as a consequence of this trend, 
we will be seeing greater gender equity in the workplace, specifically with respect to 
wages and benefits. 

One might think, for example, that we can now imagine a world in which any assumption 
about a woman’ s marital status would be completely unwarranted and in which women 
are not necessarily seen as dependent upon their male partner for their economic and 
social well-being. In such a world, the assumption that male partners would help provide 
for female partners in a way that could rectify inequalities in wages and benefits will fall 
away. 

Moreover, one might think, in a world in which women are not expected to marry, 
independence and autonomy could be increased dramatically, since numerous lifestyle 
choices would open up. A woman who chooses not to be married simply has more 
choices about where to live, where to work, and what to do with her free time. And the 
reports of women canvassed by this Times article suggests very strongly that this has 
been the experience of many of these women. In short, the degree to which women are 
unmarried may well be the degree to which they are better off in important ways. 

If only things were so easy. 

The problem is that merely looking to these sorts of statistics is far too coarse a measure 
to track morally salient factors such as liberty and autonomy. The Times article suggests 
why. We learn not just that a majority of women in the United States are unmarried, but 
also that "Only about 30 percent of black women are living with a spouse, according to 
the Census Bureau, compared with about 49 percent of Hispanic women, 55 percent of 
non-Hispanic white women and more than 60 percent of Asian women." Upon careful 
reflection, these data should not come as any surprise to us. 

Though not surprising, these statistics should be alarming. There are, in fact, important 
reasons to expect living without a spouse to be more prevalent among black and Hispanic 
women than Asian and non-Hispanic white women. Consider the chances for a black or 
Hispanic woman of living in a world of scarce resources, or a world embroiled in 
violence, or a world of rampant racial inequity. Faced with poverty, many men will 
recognize that they can defect on partners without experiencing any real consequences for 
their actions. When there are little or no social structures for preventing such defection, 
poverty will produce single mothers who have neither chosen their situation, nor will 
benefit from their situation. 



The greater likelihood of difficulties for black and Hispanic women is a result of the 
difficulties experienced by their male counterparts. Given that black and Hispanic males 
are far more likely to be imprisoned than white males (18.6% and 10%, respectively, 

versus 3 %; see http ://www. ojp.usdoj, gov/bj s/crimoff, htm), differences in homicide rates 
(in 2004, a black person was six times more likely to be the victim of a homicide than a 
white person; see http ://www. ojp.usdoj, gov/bj s/homicide/race, htm), and obvious 
differences in poverty rates, it is unsurprising that black and Hispanic women have a 
lower marriage rate. 

While I would contend that changes in marriage trends are, on the whole, a promising 

step in the direction of liberty and autonomy for women, we need to keep a number of 
other facts in mind. The reasons why upper-middle class white women choose not to be 
in marital relationships is likely to be quite different from the reason that many poor 
black or Hispanic women find themselves without a spouse. In some cases, having no 

spouse proves to be a good thing. However, in other cases, it has incredibly unfortunate 
effects on everything from poverty and malnutrition, to crime and social justice. To put 
the point mildly, changes in marital statistics don’t by themselves tell the whole story 
about women’s progress. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Wednesday, February 21, 2007 10:12 AM 

Blanton, Brent S <blanton@uncaa.unc.edu> 

Wyrick, Marilyn J <wyrick@email.unc.edu>; Beth Bridget <bridgerb@uncaa.unc.edu>; 
Mary W. Brunk <brunk@uncaa.unc.edu>; Reynolds, Cynthia R 
<cynthiar@uncaa.unc.edu>; Doug Roberts <droberts@uncaa.unc.edu>; Jayme Mitchell 
<j ayme@uncaa.unc.edu>; Kym N. Orr <knorr@uncaa.unc.edu>; Mary Willingham 
<mwillingham@uncaa.unc.edu>; Octavus Barnes <obarnes@uncaa.unc.edu>; Robert 
Mercer <rmercer@uncaa.unc.edu>; Walden, Wayne L <wwalden@uncaa.unc.edu>; 
Cricket Lane <cricket@uncaa.unc.edu> 

LGBTQ Director Candidate 

As you may remember I mentioned last week that the University is hiring 
a Director of the LGBTQ Center. This is a major commitment by the 
university to recognize and support diversity and alliances. We are 
interviewing three candidates and each will be giving a public 
presentation: "Building Collaborations Across the Campus/Communiites" 
As Chair of the Search Committee, I invite you to attend the 
presentations--they are all from 2-3 p.m. I think given the diversity of 
our student-athlete population, this is a very valuable resource center. 

Today, Feb. 21:2-3 in UNION 1505 

Friday, Feb 23:2-3 in UNION 1505 

Monday Feb 26:2-3 in UNION 206a 

Thanks, 
Jan 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer and Associate Chair 
Department of Philosophy 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Friday, February 23, 2007 10:09 AM 

rsk 1 <rsk 1 @psu. edu> 

Re: Fwd: Board Ballot 

Hi Scott, 
Indeed my email sent it to trash--good thing you sent this. The 
candidates are excellent and it was difficult to rank them, but we can’t 
go wrong with such an impressive group to choose from. 

Thanks, 
Jan 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer and Associate Chair 
Department of Philosophy 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 

rskl wrote: 
Dear Board Members: 

All of you should have received this ballot earlier this week. I am 
concerned that some may have thought it was junk mail or otherwise 
missed it. 

This is our ballot for new Board Members. We put the deadline at 
March 2, so there is still plenty of time to complete it. I will look 
forward to getting all your responses. 

Scott 

>> Here is a link to the survey: 
>> ~:i/www.swrv ?A=lTg224169E77095 
>> 

>> 

>> 

>> Please note: If you do not wish to receive further emails from us, 
>> please click the link below, and you will be automatically removed 
>> from our mailing list. 
>> ~:iiwww~su~:ev mor~ke         ?A= 1782241 (~9E77095 



From: 

Sent: 

To: 

Subject: 

Feminist Ethics and Social Theory <FEAST@LSV.UKY.EDU> on behalf of 
Laura Purdy <lpurdy@WELLS.EDU> 

Friday, February 23, 2007 10:04 AM 

FEAST@LSV.UKY.EDU 

[FEAST] 1 year position 

Position available, see below. Unfortunately, this must be a pretty local search, due to lack of funds to bring 
candidates for interviews. Aurora is in central NY state, about 25 miles from Ithaca, 50 from Syracuse. If you 
have questions, feel free to e-mail me at lpurdy@wells.edu. 

PHILOSOPHY - WELLS COLLEGE seeks applicants for a one-year visiting position, 2007-2008. Three 
courses per semester. AOS: Applied Ethics; AOC: Ethics, Logic and Critical Thinking, Philosophy of Law, 
Feminism. If part-time, other specialties possible and desirable. The successful candidate will be appointed in 
Public Affairs: Ethics, Politics, and Social Policy, an interdisciplinary major. Candidates should have 
experience teaching at the undergraduate level. Ph.D. preferred; will consider ABD candidates with teaching 
experience. Submit letter of application, CV, statement of teaching philosophy, names and contact information 
for three references, writing sample, and if ABD or recent Ph.D., graduate transcripts, to Philosophy Search, c/o 
Dean of the College, Wells College, Aurora, NY 13026-0500. Screening of applications will begin March 6. No 
electronic applications accepted. Wells College actively seeks diversifying the faculty and encourages people of 
color to apply who can further expand the program through multicultural approaches. EOE 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Friday, February 23, 2007 3:39 PM 

rsk 1 <rsk 1 @psu. edu> 

Re: Fwd: Board Ballot 

Scott, 

Thanks-glad you felt the same. There are a number of great people out there. 
Have fun with the book, 
Jan 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer and Associate Chair 
Department of Philosophy 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

NIEHS Sister Study <SisterStudy@niehs.nih.gov> 

Tuesday, February 27, 2007 3:11 PM 

Sister Study In Essence Reader: Black women needed to help find the causes of breast 
cancer. 

The Sister Study would like to share the following email with you that was recently sent 
to 77,000 email subscribers of Essence Magazine. This is an exciting recruitment venture we hope 
will improve African American participation in the study. Please forward this to people you know and 
people that should know about the Sister Study. 

Every year, nearly 20,000 black women in the O.S. are diagnosed with breast cancer. 
If one of those women is your sister, there is something you can do to help. 

You can join the Sister Study today! 

Seeing your sister fight breast cancer can give you a sense of 
helplessness. But joining the Sister Study is a powerful way to do 
something that will make a difference in breast cancer research. Sister 
Study researchers and participants want to find the causes of breast 
cancer so that future generations, including our daughters, 
granddaughters and nieces don’t have to experience the disease. The 
October 2006 issue of ESSENCE magazine reported on the Sister 
Study, a nationwide effort to learn how our environment and genes affect 
the chances of getting breast cancer. Fifty thousand women, ages 35- 
74, from all walks of life, will join this landmark research effort to find the 
causes of breast cancer. More than 30,000 women have joined the 
Sister Study. However, only ten percent are women of color. Fewer than 
1,500 of the women enrolled are African American. We need 
thousands more to join TODAY! 

Pearline joined the Sister Study to honor her 
sister Andrea 

All of the known risk factors combined -- things like age or alcohol use or physical activity -- account for less 
than 50% of breast cancer cases. We think there is much more to be learned about how the environment and 
other genes are related to breast cancer. Most of what we know about breast cancer risk comes from research 
studies involving mostly white women. It is especially important for African American women to participate in 
breast cancer research because: 
¯ We often face breast cancer at a younger age. 
¯ We have more aggressive tumors. 
¯ We have the highest breast cancer death rate of women in the US 

Is itsafe? Absolutely! The Sister Study follows sound, ethical research practices, and keeps all personal data 
safe, private and confidential. You can join and participate in the Sister Study from the comfort of your home. 
Women who join are not asked to take any medicine, visit a medical center, or make any changes to their 
habits, diet or daily life. 

How will myprivacy be protected? Sister Study researchers have gone to great lengths, and have put special 
security and legal protections in place to protect the personal information of women who join. 

How can I help? A woman age 35 to 74 may be eligible to join the Sister Study if her sister (living or 
deceased), related to her by blood, had breast cancer; she has never had breast cancer herself; and she lives 
in the United States or Puerto Rico. If you are eligible, please join today! Also, please forward this email to 
other women who may be interested in breast cancer, and call us to request free study brochures to distribute in 
your community, places of worship, and local organizations. 

To join or learn more about the Sister Study, visit www.sisterstudy.org or call toll free 1-877-4SISTER (877- 
474-7837). Deaf/Hard of Hearing call 1-866-TTY-4SIS (866-889-4747). 



The Sister Study is conducted by the National Institute of Environmental Health Sciences, one of the National 
Institutes of Health, of the US Department of Health and Human Services. 

Siqn up, SisteH 

Please reply to this email with the subject "unsubscdbe" if you would like to be removed from the Sister Study email list. 



PHIL 275 QUIZ #3 NAME : Section #: 
[please print] 

1. Marilyn Frye says "The tendency of members of the group called white to be generously inclusive, to 
count as white anybody not obviously nonwhite, seems to be a piece of... the habit of false 
universalization." [or as I used it "false generalization] What does she mean by "false universalization"? 
Give an example. [2] 

2. Frye claims that ignorance is a choice resulting from racial privilege. What does she mean by this? How 
do people maintain their ignorance and how can people educate themselves about racism? [2] 

3. Audre Lorde gives definitions of racism, sexism, heterosexism and homophobia and they all stem from 
the same root. Define heterosexism and homophobia. What is the underlying root that links these 

definitions? [3] 

4. bell hooks argues that feminism is for everybody because feminism as a movement to end sexism 
exposes the underlying dualism that is the foundation of all group oppression and upholds the idea that 
inequality is natural. What is that dualism and how will eradicating serve everybody? [3] 

Bonus: bell hooks is a pseudonym for what name? 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Wednesday, February 28, 2007 10:44 PM 

Becton, Daniel <dbec@email.unc.edu> 

Re: Sexist comment 

Daniel, 
Thanks--I got a call about this today, after class. I wish I’d seen it 
before class as it would definitely have fit the discussion. 
Jan 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Thursday, March 1, 2007 7:58 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

OSLI 

sports writer for OSU: 503-409-2062 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer and Associate Chair 
Department of Philosophy 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



PHIL 275 QUIZ #3 NAME : Section #: 
[please print] 

1. Briefly explain what is meant by "false universalization" or "false generalization." Give an example. 

[2] 

Frye claims that ignorance is a choice resulting from racial privilege. What does she mean by this? 
How do people maintain their ignorance and how can they remedy this? [2] 

Audre Lorde gives definitions of racism, sexism, heterosexism and homophobia and they all stem 
from the same root. Define heterosexism and homophobia. What is the underlying root that links 

these definitions? [3] 

bell hooks argues that feminism is for everybody because feminism as a movement to end sexism 
exposes the underlying dualism that is the foundation of all group oppression and upholds the idea 
that inequality is natural. What is that dualism and how will eradicating it serve everybody? [3] 



Bonus: bell hooks is a pseudonym for what name? [1] 



After encount g e parable 
of the sadlhu 

a businessman ponders 
the ences between 

indi’ 4dual and 
coqporate ethics Bowen H, McCoy 

It was enrly m ~he morning 

gav~ ~hem ~ime ~o climb 
&e ~reacherous dope 
~he pass a~ l&O00 

abou~ ~hei: s~amina and 

H~e need ~o press on Into 
~:his chance c’ollec~ion 
climbe:~ o~ Hm~ H~ma 
lay~m dope an e~hicd 

dilemma arose m ~he guise 

~ a~ unconscious, almost 

h<dy man Each climber 

ga;~e ~he sad;hu hdp b~ 

~one made sm~e he 
be safe. Should somebody 

have ~t d 

:sadhu to sa~e&? b<ould 
have done any good? Was 

Since ]e:avmg ~he ;sadhu on 

au~ho~ who was one of tim 
cl)’m be~s has pondered 
:hese ~ss~e tte sees many 
lmralMs {Or b~siness peo.~ 

director of Morgan Stanley 

& Co, lnc~, and p:eside~ 
of Morgan S~anley Really. 

rating eider d the Hnited 

Last year, as the first participant in the 
new simmonth sabbatical program that Morgan 
ley has adopted, I enioyed a ra~e opportunity to colIect 
my thoughts as well as do some t~aveling~ I spent the 
first three months in Nepal, walking 6g~) miles 
throug]: 200 villages m the Himalayas and c!:imbmg 
some 120,0(~) vertical feet On the trip my sole West- 
em companion was an amhmpologist who shed/igba 
on the cultural patterns of the villages we passed 

[karing the Nepal hik< something 
occurred that has had a powerful impact on my tim:k- 
mg about corporate ethics. Although some mi~t a[gue 
that the expe~ience has no relev~ce to business, it was 
a situation in which a basic etNcal dilemma suddeMy 
intruded into the lives of a group of individuals. How 
the ~oup responded I think holds a lessou for all orga- 
nizations no matter how deftned. 

The sadhu 

The Nepal experience was more ru 
and adventuresome than : had anticipated Most corno 
mercial treks last two or three weeks and cover a qua> 
ter o~ the distance we travele& 

My &iend Stephen~ ~he anthropologis% 
and I were halfway throuDh fl~e 60~day Himalayan part 
o~ the trip whe~ we reached the high point, an I8,(>3(> 
foot pass over a crest that we’d have to t:averse to 
reach to the village {d Mukiinath, an ancient holy place 

Six years earlier I hM suffered puimo- 
haw edem< an acute forrn of altitude sickness, at 
16,500 feet in the vici~fity of Eve>est base camp so we 
were understandably concerned abe>at what would 
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happen at 18,~0 feet Moreover, the Hi~layas were 
hawing their wettest spring in 20 yea~s; hip deep powo 
der and ice had already driven us o~f one ridge. R we 
failed m cross the pass I feared that the last h~f of our 
"once in a liietime" t~ip would be ruined. 

The ni~t we would t~ the pass, 
we camped at a gut at 14~500 ~eet~ In the photos taken 
at that came my ~ace apwars wan. The tast village 
we’d passed t~mugh was a star@ two~&ay wNk below 
us, a~d I was ti~ed 

During the late a~temo~an, ~our back- 
packers [mm New Zealand joined us, and we spent 
most o{ the night awake, anticipating the climb~ Below 
we co~N see the [ires o~ two other paties, which 
mined out to be two Swiss couples aM a ~apanese hik- 
irg club. 

Na get ove~ the steep part o{ tge d~b 
be[ore the sum melted the steps cut in the ice, we 
departed at 3:30 A.M. The New ZeNanders le[t first, 
[ollowed by Stephen and myself, ou~ porters and She~ 
pas~ a~d thegn the Swiss. The ~apanese linge~ed in their 

. The sky was dear, and we were confident that 
no storm wood erupt that day m dose ~he pass, 

At 15,5C~3 ieet, it looked to me as i{ 
Stephen were s    ing a~d st     ng a bit, wNch are 
symptoras o~ altitude sic~ess. {The initiN stage o[ 
altitude sickness brings a hea~cge and nausea. As the 
conNtion worsens~ a climber may encounter 
breatkdr<g, disofien~tion, aphasia, and paralysis.} I ~elt 
strong, my     Mine was flowing but I was ve~¢ con- 
cemed about my Mtimate ability to get across~ A con~ 
ple of ou~ porters we~e also suffering from ~e hei~qt, 
a~d Pasang, our Sheba sirdar {Ieader}~ was womed 

Just aker daybreak, while we rested at 
! 5, 5C~2 feet, one of the New ~alap~e~, who had gone 
~ead, came sta~ering dow~ toward ~s ~th a b~y 
slung ac~s his       ~s He dumped the almost 
~aked~ bare~0ot body of an Indian ~oly man-a sadhu- 
at my feet. He had found the pilg~m lying on the ice, 
sNve~ing aM suffering frora h    ermia. I cradled 
sadhu’s broad and laid him out on the rocks. The New 
Zealande~ was     He wanted to get across the pass 
before the bn~t sun melted the ~qow~ He said, 
I~ve done what I can~ "~ou have porte~s and Skre~a 
guides~ ~2ou ca~e fo~ him. We’re going one" He turned 
and went back up the mountain m }oin his friends. 

I took a carotid pulse and found that the 
sadhu was sOll alive. We figured he had probably vis~ 
imd the hod shrines at Muklmath and was on his way 
hnme. It was fruiOess to question why he had chnsen 
this desperately h~ route instead of the safe, heavily 
traveled caravan mute throu~ the ~ii GandaM gorge. 
O~ why he was almost naked a~d with no shoes~ or 
how hmg he had been     in the pass The answers 
~weren’t going to solve our problem, 

Stephen and the four Swiss begar~ strip~ 
ping off oum~ clothing and op    their packs. The 

sadhu was soon clothed from head tO fOO~, He was not 
able to walk, but he was very much alive~ I looked 
down the mo~min a~d spotted below the Japanese 
climbers ma~chmg up wit~ a ho~se~ 

Without a gent deM o~ thou~t~ I tdd 
Stephe~ and Pasang t:hat I was concerned about with- 
standing the heights to came and wanted m get 
the pass. I took off after several of ou~ porters who had 

On the steep pa~t of tlhe ascent where, if 
the ice steps had giwm wa>; I would have slid 
doout 3,C<X) feet I felt vertigo I stop~d ~or a breatheg 
allowing the Swiss to catch up with me. I inqm~ed 

t~e sadhu and Stephen, They said that t~e sa~u 
was fine and that Ster;hen was }ust . I set off 
again for the summit. 

Stephe~ amved at the summit a~ ;hour 
Mter I did~ Still exhilarated by victorg I ran down the 
snow slope to congratMate him~ He was su    g from 
dtitude sickness, walking 15 steps, then stoppmN 
walking 15 steps, then sto;ppmg Pasmng accompamed 
Nm N1 the way up~ When I reached them, Stephen 
glared at me and said: ’~How do yo~ fee1 a~ut contrib~ 
udng m the death of a fellow man?" 

I did not fOly comprehend what he 
meant 

’~Is the sa~u dead ?" I mquired~ 
~’No," replied Stephen, ’qbut he surely 

~d~te~ I hM gow4 and the Swiss had 
departed not long a~te~, Stephen had ~emNned with 
sadhu When the ~apanese had amved~ Stepgen had 
asked to use thei~ ho~se to transport the sa~u down 
the ~ut. They had re~used. He had then asked Pasang to 
have a group o~ our po~ters ca~y the sadhu Pasang had 
resisted the idea, s     that the po~ters wouN have to 
exert al! their enerD, to get themselves ove~ the pass. 
He had thought they c~aN not ca~y a man down 1,~0 
~eet to the hut, reclimb the dope, ~d get across sMety 

the snow melted. Pasa~ had pressed Stephen 
not to delay any longer. 

The She:rpas had car~ed the sad~hu 
down to a rock in t;he sun at about 15,(~33 ~eet and had 
pointed out the hut anothe~ 500 [eet below The Iapa~ 
nese had g)ven Nm ~ood and dnnk. W~nen they had last 
seen him he was lisOessly throwing r~ks at the 
tapanese party’s dog, which had tri~htened him 

We do not know i~ the sadhu iived 
o~ died, 
For many oi the M!owing days aM eve- 

nmgs Stephen and I discussed and debated our behav- 
io~ mwm~d the sadhu. Stephen is a committed Quaker 
with deep morM vision. He said, ~’I [eel ~hat what hap- 
pened with the sadhu is a    example o~ t~e bre~~ 
down between the md~viduM ethic and ~he co,orate 
ethic. No one pe~on was willing to assume Otimate 
:msponsibfliW [or the sadhu. Each was willing to do his 





bit just so long as it was not too inconvenient. When it 

got m be a botheg everyone }ust passed the buck to 
someone else and took off Jesus was rebvant to a more 
individtmlistic stage of societ> but how do we interpret 

Ns teaching today in a worId filled with large, impe> 
sonM org;mizations and goups?" 

I defen&d the larger g~oup, sayinN 

"L~k~ we all ca~ed. We all stopped and gave aid and 
comfort. Everyone did his bit The New Zealander car- 
ried him down below the snow line I took Ns pulse 
and s    stud we t~at him fur hypothermm. YOu and 
~he Swiss ?awe him clothing and got him wanned 
The lapanese gave him food and water. The Sherpas 
caxmed him down to ~he sun and pointed out the easy 
trail toward the hut. He was well enough to throw 
r~ks at a dog. What more could we do?" 

You have ius{ described the t ypicaI afflw 

ent WesternerN ~espo~as~ m a pmMem. Throwin~ 
(mine, ~ in this cas~ ~ ~ ~d and sweatets-a~ It. bm 
solvin~ the. {u~amentals~" Stephen ret~ ¢ted 

"WI ~at woMd satisfy v ~m ? ’ I said. "Here 

we a~c ~, group o~ New Zealande~s 5was~ Americans 

up#3 Japanese who have never met be~;~re and who arc 
a~: the apex o} ~ me o~: the mos~ p~ ~werhal exp~ nences 
~mr lives. Some years the pass ~s so bad no one gets ~wer 
it. What right does a r~ almost naked pflgrm~ who 
cho~ ~c~ the wro~ g m~il have to disrup~ om lives? Even 
the She~ pus had no interest m riskin ~ the mp to help 
Mm be>,nd a cer~am pomtY 

Stephen calmb rebutted "l wonder 

what the She~as w~mld have done if th~ sadhu had 
been a weIl~&cssed NepalL ~,r what the ~apamesc 
w~ mM have dora: i~ the, ~dhu had been a wdbdressed 
Asmn or what you would have d~m~ Buzz. H the ~adhu 

had bee~ a wel}-&essed Western wc~mard " 
Where m yuu~ opmionY f asked instead 

’is the hm~t ot ou~ responsibiliv~ m a s~tuau,m like 
this? We had ,mr own well-being to worr~ about 
gherpa grades were unwilling to wopardi7:c us -~ the 
porters for the sadhm No one els~ o~ the mount am 
was willin~ to comm it Nmself b~ v+md ce~ rain s~ 1t 
~ m D ~sed lira it s~ 

Stephen said *A:~ individual Christians 

or people with a Western e~ NcaI tradition, we can fuL 
511 our obli~auons in such a situation oMV ii {1} 
sadhu dies in our care Z~ the sadhu demon@ ra~es m 

that he c~mld undertake the two-da ~ walk down m the 
vile?< or {3} we carry due sadhu ~a~ two days down 
to the village and c~mvmc< at,meo,~c there ~o care 

Leavins the sadhu ~n the sun with fo{~J 
and clothing, while b;~ demonstrated ha~d-eyc ~_oordi~ 
nation by O-~rowing :~ rock at a do~ comes c[os{: to 
filling ~tems ~ne and two [ answered "And it 
wmfldn’t have made sense to take him ~o the village 

where the people appea~ed to be far less carm~ ~han the 
Sherpas, so the third condition ~s m~practical. Are you 

Harvard Business Review 

really saying that, no matter what the implications, we 
should, at the drop of a hat, have changed ou~ entire 

The individual vs. 
the group ethic 

Despite nay arguments, I felt and con- 
tinue to feel g~filt about the sadhu, I had literally 
walkcd through a classic moral dilemma witJ~out [ully 
thinking through the consequences, My excuses for 
my actions include a h@~ adrenaline flow~ a super- 
ordinate goal and a onc{ -in-a. lifetime opportunity ~ 
~actors in the usual c~q~m~te situation< especially 
whc~ ~me is under sm:ss 

Real moral dilemmas are ambiguou% 

and many o~ us h~ ke rigb through them, unaware tbat 
th~ y exmt When usually after the [act, someone 

makes an issue o~ them wv tend to resent his or her 
brinNng ~ up. Oitem when the fM1 import of what we 
have done .o:~ no~ &me bills on us, we dig into a de[ew 
~ve p~smon from wBmh ,t ~s very di{hcuh to emerge. 

in ~uc c~rcumstanges we may cont~lllp]ate w~t we 
h~we doric I mm inside a prison. 

Had we mom~u:meers been flee of phys- 

ical a nd mental ~tress caused by the effort and the 
altitude we m:~hl have treated the sadhu di~V’~enttg 
Yet ~sn~t stress the ,ea[ tes* o[ personM and corporate 
values? Fhe irmtm~t decismns executives make under 
pressugt2 reveal ~he most about personal and corporate 
cbarac[cr. 

Among the mmay questions that occgr 
m me w~n pondering my expedience are: What are 
me p~a~cticM limits ~ mural imaginatioa and vision~ 
ls there a toilet t>~e or mstituthmal ethic beyond the 
ethics o~ the individual7 At what bvel o{ effort or 
t;~, mmm~em ca~ on< &scharge one% ethical 
responsihilmes? 

Not ~:very ethical dilemma has a ~ight 
~olution Reasonable people ohe~ disagjee~ otherwise 
~here would be no dilemma, h~ a business contexL 
however. ,t ,s casential d~at ma    rs    e on a pro- 

tess }o~ dedin ~ with dilemmas. 
lt~e sadhu experience offers an mteresv 

mg ~arallel m Business s~mations. An immediate 

~c~D ~nse was mandatory Failure to act was a decision 
m itselt Up on the moumain we could not reogn and 
submit om resumes to a hcadhunten In contrast to 
philosoph~ business mw Jves action m~d implemem 
ration- ~vmnv things done, Mag~agers ii1 list come 

u p with answers to probbms based on what they see 
a nd whm they allow to iNluence thei~ decision- 

making processes, t)n the mountain, none of us but 



Stephen realized the tree dime~sions of the situation 
we were ~acing 

O~e o~ our NOhlems was that as a group 
we ~ad no process (o~ develoDng a consensu~ We had 
m~ sense o~ puq~ose or plan. The difficulties o~ dealing 
with the sadhu were so complex that r~o o,~e perso~ 
could handle it, Because it did not have a set o~ precow 
ditions that could guide its action to an acceptabIe res- 
oNtion, the gr(mp reacted instinctively as i~dividuals 
The cross-cultural nature o~ tiae group added a 
layer of c~nplexitg We had no lea&r with whom we 
could alI idemify and in whose purpose we believed 
Only S~ephen was willi~g to take charge, but ~e cot~ld 
not gain adequate support m care fn~ the sadtm. 

Some o i~ations do have a value 
tern that transcends the personal values of the manag: 
ers. Such values, which go beyond profitabilit~ are 
usually reveNed when the organization is under stress 
Pe@e throughout the organization generally accept 
its vakms, which because they are ~ot presemed as a 
rind list o[ commandments, may be somewhat ambig- 
uous The stories people tell, rathe~ tha~ pxinted mate- 
rials, transmit these conceptions ~: what is proper 
b~ehavior. 

For 20 years I have bee~a exposed at 
nior levels to a variety of co~omtmns and 
tions. It is amazing htrw quickly an o~_~tsider can sense 
t:he tone arid style of an o~ganization and the degree 
of toIerated opmmess and freedom to challenge 
management 

Orgamzations that do not have a 
tage {ff mutually accepted, speared values tepid ~o 
become unhinged during stress, with each individnal 
bailing out ~or himselL 1.n the gear t~.eover battles we 
~ave wimessed during past years companies %at had 
strong cultures drew the wagons arognd them a~d 
}ought it out, while other companies saw executives 
s~pported by their goIden parachutes, bail out o~ the 

Becm~se corporations and their men> 
hers are interdependent, for the corporation to be 
stro~g the members need to share a preconceived 
notion of what is correct behavior, a "business ethic/ 
and think of it as a positive force, not a o:mst~aint. 

As an investment banker t am cominu- 
alty warned by well-meaning lawyers, cliems and 
associates to be wad~ o[ conflicts o[ interest Yet if I 
were to mn away from every difficuk simaticm I 
wouldn t be m~ effective investment bankma I have to 
fed my way throt[gh conflicts. A~ effecove manager 
ca~’t mn from risk either; he or she has to co     t 
and &al with risk~ N> feel "sa~e’ in doing this, rummag- 
ers need the ~didelines o~ an    ed<m process and set 
o~ vN’aes within the owmization~ 

Mteg my three months in Nepal, I spent 
three months as an executivedwresidence at botb 
Stanford Business School and the Cemer ~g~r Ethics and 

Social Policy at the Graduate The01ogical Union at 
Berkeley. These six momhs away ~rom my }ob gave me 
time to assimilate 20 years o~ business cxperie~ce My 
thoughts turned o~te~ to the meaning of the leadership 
role in any large orga~izatioa~ Students at the seminaw 
thought o~ themselves as antibusiness. But when i 
questioned them they ageed that they distrusted all 
ia~e organizations~ including the c     ~ They per 
ce~ved all large organizations as impersonM and 
opposed to indivi&~M~ val~es and needs~ Yet we 
know o~ organizations where peoples’ values and 
belie~s are res~>ected and their expresNons enccm~rage& 
What makes the difference? Can we i&ntify the diffe> 
ence and, as a result, manage more c4fectiveIy? 

The wo~d "ethics" turns off many and 
confuses mo~re~ ~t the nntions of shared values and an 
agec*d<m process for deMmg with adversity and 
change-what many people mean when they talk 
about corporate culture- seem to be at the heart of t~e 
ethical issue~ People who are in touch with their own 
core bdiefs aM the beliefs of others a,~d arc sustNned 
by them can be more comfortable living on tkm cutting 
edge~ At times, taking a tough 1me or a decisive staM 
in a muddle of amNg~_~ity is the ooty ethicN ti~i~g to 
do. tf a man    is indecisive ~J s~eads time trying 
to hgu~c out the "g~x>d" thing to do, the ente~rise 
may be lost 

Business ethics, d~en, has to do with the 
authenocity and integity of the enterprise. 2b be etN~ 
cal is to ~oIlow t~e business as weli as the culturN 
goats o~ the co~oration, its owners, i{s employees~ and 
its customers Those who ca-mot serve the co    te 
vision are not authentic business people and, therefore, 
age not etBicat m the b~siness sense 

At t~is stage o~ my ow~ business experi- 
ence I have a strong imerest i~ o     atkmal behavior. 
Sociologists are keenly s~dymg what they call 
rate stories, Iegends, and heroes as a way m’gfamzations 
have o[ transmitting the value systern~ Co~omtions 
suc~ as ~vo have even Nred consultants m pe 
an a~dit o~ tIaeir corporate cuIture. In a company the 
leader is the person who nnderstands, interpret s, and 
manages t~e corporate value system. Effecfiw: manag~ 
ers are t~en action~ofiented people Who resolve 
flict, are tolerant of ambiguiD; stress, and change, 
have a smmg sense o~ purpose ~or thcmsdves and their 

I~ all this is true, I wonder about the role 
of the professional manager who moves :frnm company 
to c    ag How can he o~ she quickly absoFb the val~ 
ues and culture of different orgamzations? Or is the~e, 
indeed, a~ a~t o~ management tha~ is to~lly transport- 
able? Ass~m~ing such ba~Nble managers do exist, is it 
pr~er for them to manipulate the vN:~es of others~ 

What would have happened had 
S~ephe~ and I tamed the sadhu ~or two days back to 
the village and become inw~lved with the villagers in 



his care In four wipe to Nepal my most interesting 
experiences occurred m 1975 when I liw~d in a Sherpa 
home in the Khumbu fo~ five days rec~vcri~g from 
altitude sickness~ The hi~ point of Stephen~s trip was 

mony in Manang Neither experience had to do with 
climbing the higJa passes of the Himalayas~ Why were 
we so rcluctam to try the lower path, ~hc ambiguous 
trail? Perhaps because we did not have a leader who 
could reveM the greater purpose of the trip to 

Why didnt Stephen with his moral 
vision opt to take the sadhu under his personal care? 
The answe~ is because, m part, Stephen was hard 
stressed gChysically himself, and because, m part, 
without some support system that involved our 
invol~mag and episodic community on the ruoun 
tain, it was Ney~md his individual capacity to do 

I see the currcm interest in corporate 
culture and corporate value systems as a positive 
mspo~se to Stepben’s pessimism abom the decline 
the role of the i~dividual in large organizations. 
viduals who operate ~:rom a thoughtful set of personal 
vNues p~ovide the foundation for a corporate culture 
A corporate tradition that encourages freedom of 
inquic~ supports personal vaIues, and reinforces a 
focused sense of direction can futfill the need for indi 
vid~ality akmg with the prosperity and success of the 
groap~ Without such co.orate support the ir~dividual 

That is the lesson o~ the sadqm. In a 
complex corporate situation, the in.dividual requires 
a:~=i desexes the support o~ the group. I~ people cam~ot 
find such support from their organization, they don’t 
know how to act, If such support is forthcominN a pc> 
sor~ bus a stake in the success o[ the gr<mp, and can add 
much to the process o[ establishing and mamtainb~g a 
c     te culture~ It is managcmem’s challeng;c to be 
sensitive to individual needs, to shape them~ and 
m direct and focus them for the benefit o~ the goup 
as a whole~ 

For each of us the s~£hu 1ires Should 
we stop what we arc doing and comfort him; or shoMd 
we keep m~dging up toward the hi~ pass Should I 
pause to heIp the dereXict i pass on the street each nigq~t 
as I walk by the Yale Club cn route to Grand Cem:ral 
Station? Am I his brother? What is the ,nature of 
our ~esponsiNlity i~ we consider ourselves to be 
eti~icd pc:rsons? Perhaps it is to cha~gc the values 
of the D~oup so that it ca~ with all its resources, take 
the other road. ~? 
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From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Friday, March 2, 2007 10:49 AM 

Stephens, John B <stephens@sog.unc.edu> 

Re: Radio show - ethical quandries 

Hi John, 

Thanks for the reference to Quieting Quandries; Bill sotmds just like you!!! 

Jan 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer and Associate Chair 
Department of Philosophy 
Email: j mboxill@email.tmc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 

Stephens, John wrote: 

Carlo, Jan ti�" thanks for your emails with great info. 

FYI, and only at your leisure, my brother Bill Stephens has worked 
with a colleague to produce a radio show called Quieting Quandries. 
You may find it interesting: go to 

hil/Bill.htm and hit the link Media 
Presentations <~ffm.c~-~on.~hi~i13ill. htm#media> 

Thanks, John 

>** 

**John B. Stephens** 

Coordinator, Public Dispute Resolution Program 

**School**** of Government, ****UNC at Chapel Hill** 

**CB# 3330 Knapp-Sanders Building** 

**Chapel Hill****, NC 27599-3330** 

stephens~sog.unc.edu <                         >** 
**ht~:iiwww.~c~dr.uac.edu <~:iiwww..~cpdr.unc.edu!> 

(919) 962-5190 ti�" voice (919) 962-2705 ti�" fax 

*Celebrating 75 Years of Public Service* 

** ** 

>** 

>** 

>** 





From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Wednesday, March 7, 2007 2:43 PM 

Journal of Social Philosophy <j sp@gmu.edu> 

Re: Journal of Social Philosophy Review Reminder 

Yes, I’m still on the radar, always giving myself deadlines that I can’t 
keep. But with Spring Break, I PROMISE to get it to you.Actually I have 
read the essay, so it shouldn’t take too long to give you the necessary 
information. I should say that initially I find it interesting and 
quite compelling. 
Thanks for being patient--I apologize for my delinquency. Not only am I 
teaching, directing the Parr Center for Ethics, I also travel with the 
UNC women’s basketball team as their radio color commentator! 

Jan 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer and Associate Chair 
Department of Philosophy 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 

Journal of Social Philosophy wrote: 
> 

> Hi Dr. Boxill, 
> 
> Just wanted to check in and send a friendly reminder about the 
> manuscript you agreed to review for us. With mid-terms and Spring 
> Breaks approaching, we just want to make sure we’re still on your 
> radar screen. 
> 
> We look forward to hearing from you! 
> 
> Best wishes, 
> 
> Kathalene Razzano 
> Managing Editor, Journal of Social Philosophy 
> jsp@gmu.edu 
> 

> Journal of Social Philosophy 
> Department of Philosophy 
> George Mason University 
> 4400 University Drive, MS 3F1 
> Fairfax Virginia USA 22209 
> 703-993-4510 
> 703-993-1297 (fax) 
> Journal of Social Philosophy Website: 
> www.blackwellpublishing.com/journals/josp 
> ~ ://www blackwel~-s),ner .~,. comi~o 
> 

> 



Judith Jarvis Thomson: A Defense of Abortion 

From Philosophy & Public Affairs, Vol. 1, no. 1 (Fall 1971). 

(Reprinted in "Intervention and Reflection: Basic Issues in Medical Ethics," 5th ed., ed. Ronald 

Munson (Belmont; Wadsworth 1996). pp 69-80.) 

Most opposition to abortion relies on the premise that the fetus is a human being, a 
person, from the moment of conception. The premise is argued for, but, as I think, not 
well. Take, for example, the most common argument. We are asked to notice that the 
development of a human being from conception through birth into childhood is 
continuous; then it is said that to draw a line, to choose a point in this development and 

say "before this point the thing is not a person, after this point it is a person" is to make 
an arbitrary choice, a choice for which in the nature of things no good reason can be 
given. It is concluded that the fetus is. or anyway that we had better say it is, a person 
from the moment of conception. But this conclusion does not follow. Similar things 
might be said about the development of an acorn into an oak trees, and it does not follow 
that acorns are oak trees, or that we had better say they are. Arguments of this form are 
sometimes called "slippery slope arguments"--the phrase is perhaps self-explanatory--and 
it is dismaying that opponents of abortion rely on them so heavily and uncritically. 

I am inclined to agree, however, that the prospects for "drawing a line" in the 
development of the fetus look dim. I am inclined to think also that we shall probably have 

to agree that the fetus has already become a human person well before birth. Indeed, it 
comes as a surprise when one first learns how early in its life it begins to acquire human 
characteristics. By the tenth week, for example, it already has a face, arms and less, 
fingers and toes; it has internal organs, and brain activity is detectable. On the other hand, 
I think that the premise is false, that the fetus is not a person from the moment of 
conception. A newly fertilized ovum, a newly implanted clump of cells, is no more a 
person than an acorn is an oak tree. But I shall not discuss any of this. For it seems to me 
to be of great interest to ask what happens if, for the sake of argument, we allow the 
premise. How, precisely, are we supposed to get from there to the conclusion that 
abortion is morally impermissible? Opponents of abortion commonly spend most of their 
time establishing that the fetus is a person, and hardly anytime explaining the step from 
there to the impermissibility of abortion. Perhaps they think the step too simple and 
obvious to require much comment. Or perhaps instead they are simply being economical 
in argument. Many of those who defend abortion rely on the premise that the fetus is not 

a person, but only a bit of tissue that will become a person at birth; and why pay out more 
arguments than you have to? Whatever the explanation, I suggest that the step they take is 



neither easy nor obvious, that it calls for closer examination than it is commonly given, 
and that when we do give it this closer examination we shall feel inclined to reject it. 

I propose, then, that we grant that the fetus is a person from the moment of conception. 
How does the argument go from here? Something like this, I take it. Every person has a 
right to life. So the fetus has a right to life. No doubt the mother has a right to decide 
what shall happen in and to her body; everyone would grant that. But surely a person’s 
right to life is stronger and more stringent than the mother’s right to decide what happens 
in and to her body, and so outweighs it. So the fetus may not be killed; an abortion may 
not be performed. 

It sounds plausible. But now let me ask you to imagine this. You wake up in the morning 
and find yourself back to back in bed with an unconscious violinist. A famous 
unconscious violinist. He has been found to have a fatal kidney ailment, and the Society 
of Music Lovers has canvassed all the available medical records and found that you alone 
have the right blood type to help. They have therefore kidnapped you, and last night the 
violinist’s circulatory system was plugged into yours, so that your kidneys can be used to 
extract poisons from his blood as well as your own. The director of the hospital now tells 
you, "Look, we’re sorry the Society of Music Lovers did this to you--we would never 
have permitted it if we had known. But still, they did it, and the violinist is now plugged 
into you. To unplug you would be to kill him. But never mind, it’s only for nine months. 
By then he will have recovered from his ailment, and can safely be unplugged from you." 
Is it morally incumbent on you to accede to this situation? No doubt it would be very nice 
of you if you did, a great kindness. But do you have to accede to it? What if it were not 
nine months, but nine years? Or longer still? What if the director of the hospital says. 
"Tough luck. I agree, but now you’ve got to stay in bed, with the violinist plugged into 
you, for the rest of your life. Because remember this. All persons have a right to life, and 
violinists are persons. Granted you have a right to decide what happens in and to your 
body, but a person’s right to life outweighs your right to decide what happens in and to 
your body. So you cannot ever be unplugged from him." I imagine you would regard this 
as outrageous, which suggests that something really is wrong with that plausible- 
sounding argument I mentioned a moment ago. 

In this case, of course, you were kidnapped, you didn’t volunteer for the operation that 
plugged the violinist into your kidneys. Can those who oppose abortion on the ground I 
mentioned make an exception for a pregnancy due to rape? Certainly. They can say that 
persons have a right to life only if they didn’t come into existence because of rape; or they 
can say that all persons have a right to life, but that some have less of a right to life than 
others, in particular, that those who came into existence because of rape have less. But 
these statements have a rather unpleasant sound. Surely the question of whether you have 



a right to life at all, or how much of it you have, shouldn’t turn on the question of whether 
or not you are a product of a rape. And in fact the people who oppose abortion on the 
ground I mentioned do not make this distinction, and hence do not make an exception in 
case of rape. 

Nor do they make an exception for a case in which the mother has to spend the nine 
months of her pregnancy in bed. They would agree that would be a great pity, and hard 
on the mother; but all the same, all persons have a right to life, the fetus is a person, and 
so on. I suspect, in fact, that they would not make an exception for a case in which, 
miraculously enough, the pregnancy went on for nine years, or even the rest of the 
mother’s life. 

Some won’t even make an exception for a case in which continuation of the pregnancy is 
likely to shorten the mother’s life, they regard abortion as impermissible even to save the 
mother’s life. Such cases are nowadays very rare, and many opponents of abortion do not 
accept this extreme view. All the same, it is a good place to begin: a number of points of 
interest come out in respect to it. 

Let us call the view that abortion is impermissible even to save the mother’s life "the 
extreme view." I want to suggest first that it does not issue from the argument I 
mentioned earlier without the addition of some fairly powerful premises. Suppose a 
woman has become pregnant, and now learns that she has a cardiac condition such that 
she will die if she carries the baby to term. What may be done for her? The fetus, being to 
life, but as the mother is a person too, so has she a right to life. Presumably they have an 
equal right to life. How is it supposed to come out that an abortion may not be 
performed? If mother and child have an equal right to life, shouldn’t we perhaps flip a 
coin? Or should we add to the mother’s right to life her right to decide what happens in 
and to her body, which everybody seems to be ready to grant--the sum of her rights now 
outweighing the fetus’s right to life? 

The most familiar argument here is the following. We are told that performing the 
abortion would he directly killings the child, whereas doing nothing would not be killing 
the mother, but only letting her die. Moreover, in killing the child, one would be killing 
an innocent person, for the child has committed no crime, and is not aiming at his 
mother’s death. And then there are a variety of ways in which this might be continued. (1) 
But as directly killing an innocent person is always and absolutely impermissible, an 



abortion may not be performed. Or, (2) as directly killing an innocent person is murder, 
and murder is always and absolutely impermissible, an abortion may not be performed. 
Or, (3) as one’s duty to refrain from directly killing an innocent person is more stringent 
than one’s duty to keep a person from dying, an abortion may not be performed. Or, (4) if 
one’s only options are directly killing an innocent person or letting a person die, one must 
prefer letting the person die, and thus an abortion may not be performed. 

Some people seem to have thought that these are not further premises which must be 
added if the conclusion is to be reached, but that they follow from the very fact that an 
innocent person has a right to life. But this seems to me to be a mistake, and perhaps the 
simplest way to show this is to bring out that while we must certainly grant that innocent 
persons have a right to life, the theses in (1) through (4) are all false. Take (2), for 
example. If directly killing an innocent person is murder, and thus is impermissible, then 
the mother’s directly killing the innocent person inside her is murder, and thus is 
impermissible. But it cannot seriously be thought to be murder if the mother performs an 
abortion on herself to save her life. It cannot seriously be said that she must refrain, that 
she must sit passively by and wait for her death. Let us look again at the case of you and 
the violinist There you are, in bed with the violinist, and the director of the hospital says 
to you, "It’s all most distressing, and I deeply sympathize, but you see this is putting an 
additional strain on your kidneys, and you’ll be dead within the month. But you have to 
stay where you are all the same. because unplugging you would be directly killing an 
innocent violinist, and that’s murder, and that’s impermissible." If anything in the world is 
true, it is that you do not commit murder, you do not do what is impermissible, if you 
reach around to your back and unplug yourself from that violinist to save your life. 

The main focus of attention in writings on abortion has been on what a third party may or 
may not do in answer to a request from a woman for an abortion. This is in a way 
understandable. Things being as they are, there isn’t much a woman can safely do to abort 
herself. So the question asked is what a third party may do, and what the mother may do, 
if it is mentioned at all, if deduced, almost as an afterthought, from what it is concluded 
that third parties may do. But it seems to me that to treat the matter in this way is to 
refuse to grant to the mother that very status of person which is so firmly insisted on for 
the fetus. For we cannot simply read off what a person may do from what a third party 
may do. Suppose you filed yourself trapped in a tiny house with a growing child. I mean 
a very tiny house, and a rapidly growing child--you are already up against the wall of the 
house and in a few minutes you’ll be crushed to death. The child on the other hand won’t 
be crushed to death; if nothing is done to stop him from growing he’ll be hurt, but in the 
end he’ll simply burst open the house and walk out a free man. Now I could well 
understand it if a bystander were to say. "There’s nothing we can do for you. We cannot 
choose between your life and his, we cannot be the ones to decide who is to live, we 
cannot intervene." But it cannot be concluded that you too can do nothing, that you 
cannot attack it to save your life. However innocent the child may be, you do not have to 



wait passively while it crushes you to death Perhaps a pregnant woman is vaguely felt to 
have the status &house, to which we don’t allow the right of self-defense. But if the 
woman houses the child, it should be remembered that she is a person who houses it. 

I should perhaps stop to say explicitly that I am not claiming that people have a right to 
do anything whatever to save their lives. I think, rather, that there are drastic limits to the 
right of self-defense. If someone threatens you with death unless you torture someone 
else to death, I think you have not the right, even to save your life, to do so. But the case 
under consideration here is very different. In our case there are only two people involved, 

one whose life is threatened, and one who threatens it. Both are innocent: the one who is 
threatened is not threatened because of any fault, the one who threatens does not threaten 

because of any fault. For this reason we may feel that we bystanders cannot interfere. But 
the person threatened can. 

In sum, a woman surely can defend her life against the threat to it posed by the unborn 
child, even if doing so involves its death. And this shows not merely that the theses in (1) 
through (4) are false; it shows also that the extreme view of abortion is false, and so we 
need not canvass any other possible ways of arriving at it from the argument I mentioned 

at the outset. 

o 

The extreme view could of course be weakened to say that while abortion is permissible 
to save the mother’s life, it may not be performed by a third party, but only by the mother 
herself. But this cannot be right either. For what we have to keep in mind is that the 
mother and the unborn child are not like two tenants in a small house which has, by an 

unfortunate mistake, been rented to both: the mother owns the house. The fact that she 
does adds to the offensiveness of deducing that the mother can do nothing from the 
supposition that third parties can do nothing. But it does more than this: it casts a bright 
light on the supposition that third parties can do nothing. Certainly it lets us see that a 
third party who says "I cannot choose between you" is fooling himself if he thinks this is 
impartiality. If Jones has found and fastened on a certain coat, which he needs to keep 
him from freezing, but which Smith also needs to keep him from freezing, then it is not 
impartiality that says "I cannot choose between you" when Smith owns the coat. Women 
have said again and again "This body is my body!" and they have reason to feel angry, 
reason to feel that it has been like shouting into the wind. Smith, after all, is hardly likely 

to bless us if we say to him, "Of course it’s your coat, anybody would grant that it is. But 
no one may choose between you and Jones who is to have it." 



We should really ask what it is that says "no one may choose" in the face of the fact that 
the body that houses the child is the mother’s body. It may be simply a failure to 
appreciate this fact. But it may be something more interesting, namely the sense that one 
has a right to refuse to lay hands on people, even where it would be just and fair to do so, 
even where justice seems to require that somebody do so. Thus justice might call for 
somebody to get Smith’s coat back from Jones, and yet you have a right to refuse to be 
the one to lay hands on Jones, a right to refuse to do physical violence to him. This, I 
think, must be granted. But then what should be said is not "no one may choose," but 
only "I cannot choose," and indeed not even this, but "I will not act," leaving it open that 
somebody else can or should, and in particular that anyone in a position of authority, with 
the job of securing people’s rights, both can and should. So this is no difficulty. I have not 
been arguing that any given third party must accede to the mother’s request that he 
perform an abortion to save her life, but only that he may. 

I suppose that in some views of human life the mother’s body is only on loan to her, the 
loan not being one which gives her any prior claim to it. One who held this view might 
well think it impartiality to say "I cannot choose." But I shall simply ignore this 
possibility. My own view is that if a human being has any just, prior claim to anything at 
all, he has a just, prior claim to his own body. And perhaps this needn’t be argued for here 
anyway, since, as I mentioned, the arguments against abortion we are looking at do grant 
that the woman has a right to decide what happens in and to her body. But although they 
do grant it, I have tried to show that they do not take seriously what is done in granting it. 
I suggest the same thing will reappear even more clearly when we turn away from cases 
in which the mother’s life is at stake, and attend, as I propose we now do, to the vastly 
more common cases in which a woman wants an abortion for some less weighty reason 
than preserving her own life. 

Where the mother s life is not at stake, the argument I mentioned at the outset seems to 
have a much stronger pull. "Everyone has a right to life, so the unborn person has a right 
to life." And isn’t the child’s right to life weightier than anything other than the mother’s 
own right to life, which she might put forward as ground for an abortion? 

This argument treats the right to life as if it were unproblematic. It is not, and this seems 
to me to be precisely the source of the mistake. 



For we should now, at long last, ask what it comes to, to have a right to life. In some 
views having a right to life includes having a right to be given at least the bare minimum 
one needs for continued life. But suppose that what in fact IS the bare minimum a man 
needs for continued life is something he has no right at all to be given? If I am sick unto 
death, and the only thing that will save my life is the touch of Henry Fonda’s cool hand 
on my fevered brow. then all the same, I have no right to be given the touch of Henry 
Fonda’s cool hand on my fevered brow. It would be frightfully nice of him to fly in from 
the West Coast to provide it. It would be less nice, though no doubt well meant, if my 
friends flew out to the West coast and brought Henry Fonda back with them. But I have 
no right at all against anybody that he should do this for me. Or again, to return to the 
story I told earlier, the fact that for continued life the violinist needs the continued use of 
your kidneys does not establish that he has a right to be given the continued use of your 
kidneys. He certainly has no right against you that you should give him continued use of 
your kidneys. For nobody has any right to use your kidneys unless you give him this 
right--if you do allow him to go on using your kidneys, this is a kindness on your part, 
and not something he can claim from you as his due. Nor has he any right against 
anybody else that they should give him continued use of your kidneys. Certainly he had 
no right against the Society of Music Lovers that they should plug him into you in the 
first place. And if you now start to unplug yourself, having learned that you will 
otherwise have to spend nine years in bed with him, there is nobody in the world who 
must try to prevent you, in order to see to it that he is given some thing he has a right to 
be given. 

Some people are rather stricter about the right to life. In their view, it does not include the 
right to be given anything, but amounts to, and only to, the right not to be killed by 
anybody. But here a related difficulty arises. If everybody is to refrain from killing that 
violinist, then everybody must refrain from doing a great many different sorts of things. 
Everybody must refrain from slitting his throat, everybody must refrain from shooting 
him--and everybody must refrain from unplugging you from him. But does he have a 
right against everybody that they shall refrain from unplugging you frolic him? To refrain 
from doing this is to allow him to continue to use your kidneys. It could be argued that he 
has a right against us that we should allow him to continue to use your kidneys. That is, 
while he had no right against us that we should give him the use of your kidneys, it might 
be argued that he anyway has a right against us that we shall not now intervene and 
deprive him Of the use of your kidneys. I shall come back to third-paW interventions 
later. But certainly the violinist has no right against you that you shall allow him to 
continue to use your kidneys. As I said, if you do allow him to use them, it is a kindness 
on your part, and not something you owe him. 

The difficulty I point to here is not peculiar to the right of life. It reappears in connection 
with all the other natural rights, and it is something which an adequate account of rights 
must deal with. For present purposes it is enough just to draw attention to it. But I would 



stress that I am not arguing that people do not have a right to life--quite to the contrary, it 
seems to me that the primary control we must place on the acceptability of an account of 
rights is that it should turn out in that account to be a truth that all persons have a right to 
life. I am arguing only that having a right to life does not guarantee having either a right 
to be given the use of or a right to be allowed continued use of another person s body-- 
even if one needs it for life itself. So the right to life will not serve the opponents of 
abortion in the very simple and clear way in which they seem to have thought it would. 

There is another way to bring out the difficulty. In the most ordinary sort of case, to 
deprive someone of what he has a right to is to treat him unjustly. Suppose a boy and his 
small brother are jointly given a box of chocolates for Christmas. If the older boy takes 
the box and refuses to give his brother any of the chocolates, he is unjust to him, for the 
brother has been given a right to half of them. But suppose that, having learned that 
otherwise it means nine years in bed with that violinist, you unplug yourself from him. 
You surely are not being unjust to him, for you gave him no right to use your kidneys, 
and no one else can have given him any such right. But we have to notice that in 
unplugging yourself, you are killing him; and violinists, like everybody else, have a right 
to life, and thus in the view we were considering just now, the right not to be killed. So 
here you do what he supposedly has a right you shall not do, but you do not act unjustly 
to him in doing it. 

The emendation which may be made at this point is this: the right to life consists not in 
the right not to be killed, but rather in the right not to be killed unjustly. This runs a risk 
of circularity, but never mind: it would enable us to square the fact that the violinist has a 
right to life with the fact that you do not act unjustly toward him in unplugging yourself, 
thereby killing him. For if you do not kill him unjustly, you do not violate his right to life, 
and so it is no wonder you do him no injustice. 

But if this emendation is accepted, the gap in the argument against abortion stares us 
plainly in the face: it is by no means enough to show that the fetus is a person, and to 
remind us that all persons have a right to life--we need to be shown also that killing the 
fetus violates its right to life, i.e., that abortion is unjust killing. And is it? 

I suppose we may take it as a datum that in a case of pregnancy due to rape the mother 
has not given the unborn person a right to the use of her body for food and shelter. 
Indeed, in what pregnancy could it be supposed that the mother has given the unborn 



person such a right? It is not as if there are unborn persons drifting about the world, to 
whom a woman who wants a child says I invite you in." 

But it might be argued that there are other ways one can have acquired a fight to the use 
of another person’s body than by having been invited to use it by that person. Suppose a 
woman voluntarily indulges in intercourse, knowing of the chance it will issue in 
pregnancy, and then she does become pregnant; is she not in part responsible for the 
presence, in fact the very existence, of the unborn person inside? No doubt she did not 
invite it in. But doesn’t her partial responsibility for its being there itself give it a right to 
the use of her body? If so, then her aborting it would be more like the boys taking away 
the chocolates, and less like your unplugging yourself from the violinist--doing so would 
be depriving it of what it does have a right to, and thus would be doing it an injustice. 

And then, too, it might be asked whether or not she can kill it even to save her own life: If 
she voluntarily called it into existence, how can she now kill it, even in self-defense? 

The first thing to be said about this is that it is something new. Opponents of abortion 
have been so concerned to make out the independence of the fetus, in order to establish 
that it has a right to life, just as its mother does, that they have tended to overlook the 
possible support they might gain from making out that the fetus is dependent on the 
mother, in order to establish that she has a special kind of responsibility for it, a 
responsibility that gives it fights against her which are not possessed by any independent 
person--such as an ailing violinist who is a stranger to her. 

On the other hand, this argument would give the unborn person a right to its mother’s 
body only if her pregnancy resulted from a voluntary act, undertaken in full knowledge of 
the chance a pregnancy might result from it. It would leave out entirely the unborn person 
whose existence is due to rape. Pending the availability of some further argument, then, 
we would be left with the conclusion that unborn persons whose existence is due to rape 
have no fight to the use of their mothers’ bodies, and thus that aborting them is not 
depriving them of anything they have - right to and hence is not unjust killing. 

And we should also notice that it is not at all plain that this argument really does go even 
as far as it purports to. For there are cases and cases, and the details make a difference. If 
the room is stuffy, and I therefore open a window to air it, and a burglar climbs in, it 
would be absurd to say, "Ah, now he can stay, she’s given him a right to the use of her 



house--for she is partially responsible for his presence there, having voluntarily done 
what enabled him to get in, in full knowledge that there are such things as burglars, and 
that burglars burgle." It would be still more absurd to say this if I had had bars installed 
outside my windows, precisely to prevent burglars from getting in, and a burglar got in 
only because of a defect in the bars. It remains equally absurd if we imagine it is not a 
burglar who climbs in, but an innocent person who blunders or falls in. Again, suppose it 
were like this: people-seeds drift about in the air like pollen, and if you open your 
windows, one may drift in and take root in your carpets or upholstery. You don’t want 
children, so you fix up your windows with fine mesh screens, the very best you can buy. 
As can happen, however, and on very, very rare occasions does happen, one of the 
screens is defective, and a seed drifts in and takes root. Does the person-plant who now 
develops have a right to the use of your house? Surely not--despite the fact that you 
voluntarily opened your windows, you knowingly kept carpets and upholstered furniture, 
and you knew that screens were sometimes defective. Someone may argue that you are 
responsible for its rooting, that it does have a right to your house, because after all you 
could have lived out your life with bare floors and furniture, or with sealed windows and 
doors. But this won’t do--for by the same token anyone can avoid a pregnancy due to rape 
by having a hysterectomy, or anyway by never leaving home without a (reliable!) army. 

It seems to me that the argument we are looking at can establish at most that there are 
some cases in which the unborn person has a right to the use of its mother’s body, and 
therefore some cases in which abortion is unjust killing. There is room for much 
discussion and argument as to precisely which, if any. But I think we should sidestep this 
issue and leave it open, for at any rate the argument certainly does not establish that all 
abortion is unjust killing. 

There is room for yet another argument here, however. We surely must all grant that 
there may be cases in which it would be morally indecent to detach a person from your 
body at the cost of his life. Suppose you learn that what the violinist needs is not nine 
years of your life, but only one hour: all you need do to save his life is to spend one hour 
in that bed with him. Suppose also that letting him use your kidneys for that one hour 
would not affect your health in the slightest. Admittedly you were kidnapped. Admittedly 
you did not give anyone permission to plug him into you. Nevertheless it seems to me 
plain you ought to allow him to use your kidneys for that hour--it would be indecent to 
refuse. 

Again, suppose pregnancy lasted only an hour, and constituted no threat to life or health. 
And suppose that a woman becomes pregnant as a result of rape. Admittedly she did not 



voluntarily do anything to bring about the existence of a child. Admittedly she did 
nothing at all which would give the unborn person a right to the use of her body. All the 
same it might well be said, as in the newly amended violinist story, that she ought to 
allow it to remain for that hour--that it would be indecent of her to refuse. 

Now some people are inclined to use the term "right" in such a way that it follows from 
the fact that you ought to allow a person to use your body for the hour he needs, that he 
has a right to use your body for the hour he needs, even though he has not been given that 
right by any person or act. They may say that it follows also that if you refuse, you act 
unjustly toward him. This use of the term is perhaps so common that it cannot be called 
wrong; nevertheless it seems to me to be an unfortunate loosening of what we would do 
better to keep a tight rein on. Suppose that box of chocolates I mentioned earlier had not 
been given to both boys jointly, but was given only to the older boy. There he sits stolidly 
eating his way through the box. his small brother watching enviously. Here we are likely 
to say, "You ought not to be so mean. You ought to give your brother some of those 
chocolates." My own view is that it just does not follow from the truth of this that the 
brother has any right to any of the chocolates. If the boy refuses to give his brother any he 
is greedy stingy, callous--but not unjust. I suppose that the people I have in mind will say 
it does follow that the brother has a right to some of the chocolates, and thus that the boy 
does act unjustly if he refuses to give his brother any. But the effect of saying, this is to 
obscure what we should keep distinct, namely the difference between the boy’s refusal in 
this case and the boy’s refusal in the earlier case, in which the box was given to both boys 
jointly, and in which the small brother thus had what was from any point of view clear 
title to half. 

A further objection to so using the term "right" that from the fact that A ought to do a 
thing for B it follows that R has a right against A that A do it for him, is that it is going to 
make the question of whether or not a man has a right to a thing turn on how easy it is to 
provide him with it; and this seems not merely unfortunate, but morally unacceptable. 
Take the case of Henry Fonda again. I said earlier that I had no right to the touch of his 
cool hand on my fevered brow even though I needed it to save my life. I said it would be 
frightfully nice of him to fly in from the West Coast to provide me with it, but that I had 
no right against him that he should do so. But suppose he isn’t on the West Coast. 
Suppose he has only to walk across the room, place a hand briefly on my brow--and lo, 
my life is saved. Then surely he ought to do it-it would be indecent to refuse. Is it to be 
said, "Ah, well, it follows that in this case she has a right to the touch of his hand on her 
brow, and so it would be an injustice in him to refuse"? So that I have a right to it when it 
is easy for him to provide it, though no right when it’s hard? It’s rather a shocking idea 
that anyone’s rights should fade away and disappear as it gets harder and harder to accord 
them to him. 



So my own view is that even though you ought to let the violinist use your kidneys for 
the one hour he needs, we should not conclude that he has a right to do so--we should say 
that if you refuse, you are, like the boy who owns all the chocolates and will give none 
away, self-centered and callous, indecent in fact, but not unjust. And similarly, that even 
supposing a case in which a woman pregnant due to rape ought to allow the unborn 
person to use her body for the hour he needs, we should not conclude that he has a right 
to do so; we should say that she is self-centered, callous, indecent, but not unjust, if she 
refuses. The complaints are no less grave; they are just different. However, there is no 
need to insist on this point. If anyone does wish to deduce "he has a right" from "you 
ought," then all the same he must surely grant that there are cases in which it is not 
morally required of you that you allow that violinist to use your kidneys, and in which he 
does not have a right to use them, and in which you do not do him an injustice if you 
refuse. And so also for mother and unborn child. Except in such cases as the unborn 
person has a right to demand it--and we were leaving open the possibility that there may 
be such cases--nobody is morally required to make large sacrifices, of health, of all other 
interests and concerns, of all other duties and commitments, for nine years, or even for 
nine months, in order to keep another person alive. 

We have in fact to distinguish between two kinds of Samaritan: the Good Samaritan and 
what we might call the Minimally Decent Samaritan. The story of the Good Samaritan, 
you will remember, goes like this: 

A certain man went down from Jerusalem to Jericho, and fell among thieves, which 
stripped him of his raiment, and wounded him, and departed, leaving him half dead. 

And by chance there came down a certain priest that way: and when he saw him, he 
passed by on the other side. 

And likewise a Levite, when he was at the place, came and looked on him, and passed by 
on the other side. 

But a certain Samaritan, as he journeyed, came where he was, and when he saw him he 
had compassion on him. 

And went to him, and bound up his wounds, pouring in oil and wine, and set him on his 
own beast, and brought him to an inn, and took care of him. 

And on the morrow, when he departed, he took out two pence, and gave them to the host, 
and said unto him, "Take care of him; and whatsoever thou spendest more, when I come 
again, I will repay thee." (Luke 10:30-35) 



The Good Samaritan went out of his way, at some cost to himself, to help one in need of 
it. We are not told what the options were, that is, whether or not the priest and the Levite 
could have helped by doing less than the Good Samaritan did, but assuming they could 
have, then the fact they did nothing at all shows they were not even Minimally Decent 
Samaritans, not because they were not Samaritans, but because they were not even 
minimally decent. 

These things are a matter of degree, of course, but there is a difference, and it comes out 
perhaps most clearly in the story of Kitty Genovese, who, as you will remember, was 
murdered while thirty-eight people watched or listened, and did nothing at all to help her. 
A Good Samaritan would have rushed out to give direct assistance against the murderer. 
Or perhaps we had better allow that it would have been a Splendid Samaritan who did 
this, on the ground that it would have involved a risk of death for himself. But the thirty- 
eight not only did not do this, they did not even trouble to pick up a phone to call the 
police. Minimally Decent Samaritanism would call for doing at least that, and their not 
having done it was monstrous. 

After telling the story of the Good Samaritan, Jesus said, "Go, and do thou likewise." 
Perhaps he meant that we are morally required to act as the Good Samaritan did. Perhaps 
he was urging people to do more than is morally required of them. At all events it seems 
plain that it was not morally required of any of the thirty-eight that he rush out to give 
direct assistance at the risk of his own life, and that it is not morally required of anyone 
that he give long stretches of his life--nine years or nine months--to sustaining the life of 
a person who has no special right (we were leaving open the possibility of this) to 
demand it. 

Indeed, with one rather striking class of exceptions, no one in any country in the world is 
legally required to do anywhere near as much as this for anyone else. The class of 
exceptions is obvious. My main concern here is not the state of the law in respect to 
abortion, but it is worth drawing attention to the fact that in no state in this country is any 
man compelled by law to be even a Minimally Recent Samaritan to any person; there is 
no law under which charges could be brought against the thirty eight who stood by while 
Kitty Genovese died. By contrast, in most states in this country women are compelled by 
law to be not merely Minimally Decent Samaritans, but Good Samaritans to unborn 
persons inside them. This doesn’t by itself settle anything one way or the other, because it 
may well be argued that there should be laws in this country as there are in many 
European countries--compelling at least Minimally Decent Samaritanism. But it does 
show that there is a gross injustice in the existing state of the law. And it shows also that 



the groups currently working against liberalization of abortion laws, in fact working 
toward having it declared unconstitutional for a state to permit abortion, had better start 
working for the adoption of Good Samaritan laws generally, or earn the charge that they 
are acting in bad faith. 

I should think, myself, that Minimally Decent Samaritan laws would be one thing, Good 
Samaritan laws quite another, and in fact highly improper. But we are not here concerned 
with the law. What we should ask is not whether anybody should be compelled by law to 

be a Good Samaritan, but whether we must accede to a situation in which somebody is 
being compelled--by nature, perhaps--to be a Good Samaritan. We have, in other words, 
to look now at third-party interventions. I have been arguing that no person is morally 
required to make large sacrifices to sustain the life of another who has no right to demand 
them, and this even where the sacrifices do not include life itself; we are not morally 
required to be Good Samaritans or anyway Very Good Samaritans to one another. But 
what if a man cannot extricate himself from such a situation? What if he appeals to us to 
extricate him? It seems to me plain that there are cases in which we can, cases in which a 
Good Samaritan would extricate him. There you are, you were kidnapped, and nine years 
in bed with that violinist lie ahead of you. You have your own life to lead. You are sorry, 
but you simply cannot see giving up so much of your life to the sustaining of his. You 
cannot extricate yourself, and ask us to do so. I should have thought that--in light of his 
having no right to the use of your body--it was obvious that we do not have to accede to 
your being forced to give up so much. We can do what you ask. There is no injustice to 
the violinist in our doing so. 

o 

Following the lead of the opponents of abortion, I have throughout been speaking of the 
fetus merely as a person, and what I have been asking is whether or not the argument we 
began with, which proceeds only from the fetus’s being a person, really does establish its 
conclusion. I have argued that it does not. 

But of course there are arguments and arguments, and it may be said that I have simply 
fastened on the wrong one. It may be said that what is important is not merely the fact 
that the fetus is a person, but that it is a person for whom the woman has a special kind of 
responsibility issuing from the fact that she is its mother. And it might be argued that all 
my analogies are therefore irrelevant--for you do not have that special kind of 
responsibility for that violinist; Henry Fonda does not have that special kind of 
responsibility for me. And our attention might be drawn to the fact that men and women 
both are compelled by law to provide support for their children 



I have in effect dealt (briefly) with this argument in section 4 above; but a (still briefer) 
recapitulation now may be in order. Surely we do not have any such "special 
responsibility" for a person unless we have assumed it, explicitly or implicitly. If a set of 
parents do not try to prevent pregnancy, do not obtain an abortion, but rather take it home 
with them, then they have assumed responsibility for it, they have given it rights, and 
they cannot now withdraw support from it at the cost of its life because they now find it 
difficult to go on providing for it. But if they have taken all reasonable precautions 
against having a child, they do not simply by virtue of their biological relationship to the 
child who comes into existence have a special responsibility for it. They may wish to 
assume responsibility for it, or they may not wish to. And I am suggesting that if 
assuming responsibility for it would require large sacrifices, then they may refuse. A 
Good Samaritan would not refuse--or anyway, a Splendid Samaritan, if the sacrifices that 
had to be made were enormous. But then so would a Good Samaritan assume 
responsibility for that violinist; so would Henry Fonda, if he is a Good Samaritan, fly in 
from the West Coast and assume responsibility for me. 

My argument will be found unsatisfactory on two counts by many of those who want to 
regard abortion as morally permissible. First, while I do argue that abortion is not 
impermissible, I do not argue that it is always permissible. There may well be cases in 
which carrying the child to term requires only Minimally Decent Samaritanism of the 
mother, and this is a standard we must not fall below. I am inclined to think it a merit of 
my account precisely that it does not give a general yes or a general no. It allows for and 
supports our sense that, for example, a sick and desperately frightened fourteen-year-old 
schoolgirl, pregnant due to rape, may of course choose abortion, and that any law which 
rules this out is an insane law. And it also allows for and supports our sense that in other 
cases resort to abortion is even positively indecent. It would be indecent in the woman to 
request an abortion, and indecent in a doctor to perform it, if she is in her seventh month, 
and wants the abortion just to avoid the nuisance of postponing a trip abroad. The very 
fact that the arguments I have been drawing attention to treat all cases of abortion, or 
even all cases of abortion in which the mother’s life is not at stake, as morally on a par 
ought to have made them suspect at the outset. 

Second, while I am arguing for the permissibility of abortion in some cases, I am not 
arguing for the right to secure the death of the unborn child. It is easy to confuse these 
two things in that up to a certain point in the life of the fetus it is not able to survive 
outside the mother’s body; hence removing it from her body guarantees its death. But 
they are importantly different. I have argued that you are not morally required to spend 
nine months in bed, sustaining the life of that violinist, but to say this is by no means to 



say that if, when you unplug yourself, there is a miracle and he survives, you then have a 
right to turn round and slit his throat. You may detach yourself even if this costs him his 
life; you have no right to be guaranteed his death, by some other means, if unplugging 
yourself does not kill him. There are some people who will feel dissatisfied by this 
feature of my argument. A woman may be utterly devastated by the thought of a child, a 
bit of herself, put out for adoption and never seen or heard of again. She may therefore 
want not merely that the child be detached from her, but more, that it die. Some 
opponents of abortion are inclined to regard this as beneath contempt--thereby showing 
insensitivity to what is surely a powerful source of despair. All the same, I agree that the 
desire for the child’s death is not one which anybody may gratify, should it turn out to be 
possible to detach the child alive. 

At this place, however, it should be remembered that we have only been pretending 
throughout that the fetus is a human being from the moment of conception. A very early 
abortion is surely not the killing of a person, and so is not dealt with by anything I have 
said here. 
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FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Tuesday, March 13, 2007 11:09 AM 

Charles Harrington <CHarrington@ci.carrboro.nc.us> 

Re: FW: Coaching Ethics Training 

Wow-- THANK YOU SO VERY MUCH and for getting it to me so quickly. I am 
giving a talk to the Mr. Olive Athletics Dept on Thursday, so this is so 
very helpful. 
Hope all is going well with you. 

Thanks again, 
Jan 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer and Associate Chair 
Department of Philosophy 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 

Charles Hamngton wrote: 
> Jan: 
> 
> Here it is. I think I have saved about 99.9% of my emails over the 
> years so I figured I would have it. I hope you’re doing well. 
> 
> Charles 
> 

> 

Original Message ..... 
> From: Jan Boxill [               laaiL~c.edt~] 
> Sent: Monday, March 01, 2004 6:53 PM 
> To: Charles Hamngton 
> Subject: Re: Coaching Ethics Training 
> 

> Hi, 
> I forgot to send it to you. It is attached. I won’t need Power point or 
> anything else. 
> 

> Thanks, 
> Jan 
> 



ABORTION NOTES 

1. One of the most controversial and emotional issues. 

Pro-life and pro-choice do not really identify the issue. We are ALL pro-life and we are 
ALL pro-choice. 

Roe v. Wade-not just one out of the blue case. It comes after a series of cases regarding 
the right to control fertility. 
1965-Griswold case--regarding physicians’ right to prescribe birth control to married 
couples. 
1972-Eisenstadt Case--regarding the physicians’ right to prescribe birth control to single 
people 
1973-Roe v. Wade--regarding the physicians right to prescribe abortions. 

Roe v. Wade decision is based on privacy and the right to control fertility. This is what 

the entire issue is about. It is not abortion on demand; it is limited. 
Everyone, including Americans, practice birth control to limit their families, because they 
want a better life for their children. It is not our of selfishness. Yet we have limited and 
restricted research on contraception. Where contraception is available, abortion is used 
less. 

BIRTH CONTROL: Birth control is a means of preventing or reducing the likelihood of 
pregnancy or giving birth--which is essential to family planning. Birth control is a 
controversial political and ethical issue in many cultures and religions, and although it is 
generally less controversial than abortion specifically, it is still opposed by many. Some 
oppose all forms of birth control short of sexual abstinence; while others oppose forms of 
birth control they deem "unnatural", while allowing natural birth control; and those who 
support most forms of birth control that prevent fertilization, but oppose any method of 
birth control which prevents a fertilized embryo from attaching to the uterus and 
initiating a pregnancy. We see this with pharmacists who refuse to dispense with 
contraception. 

#1 means of contraception is sterilization--tubal ligation for women; vasectomy for men. 
#2: Pill      #3: IUD Other means: depoprevera [depo is also used on men to reduce 
aberrant behavior]; implants, vaginal ring. 
Whose responsibility is family planning? Birth control? 

Again the whole issue centers on the control of fertility. Abortion is a means. Is it right? 
Maybe not, but it’s better than death. 

Issue for some people centers on right to life. The right to life does not guarantee that a 
person has a right to be given the use of whatever he or she needs for life, or that he or 
she has a right to continued use of whatever he or she is currently using and needs for 
life. And does this hold for all rights? 

So is the right to life clear cut and unambiguous? Clearly not. 

8. In 2003, 420,000 children in foster homes available for adoption. 



69,000 abandoned to hospitals, because no one can take care of them--no one has the 
means to supply them with the care they need. 



From: 

Sent: 

To: 

Subject: 

emailthis@ms3.1ga2.nytimes.com on behalf of 
Adler, Robert S </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=RADLER> 

Wednesday, March 21, 2007 12:58 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

NYTimes.com: Scientist Finds the Beginnings of Morality in Primate Behavior 

E-Mail This 

This page was sent to you by: bob_adler@unc.edu 

N÷ssag÷ from sender: 
Very interesting article in yesterday’s NYT. Bob 

SCIENCE I March 20, 2007 

Scientist Finds the Beginnings of Morali~ in Primate Behavior 
By NICHOLAS WADE 

Dr. Frans de Waal argues that human morality would be impossible without 
certain emotional building blocks that are clearly at work in chimp and 
monkey societies. 

Most E-Mailed 
1. Scientist Finds the Beginnings of Morality in Primate Behavior 
2. Doctors’ Ties to Druq Makers Are Put on Close View 
3. It Boils Down to This: Cheap Wine Works Fine 
4. Inside Japan’s Puzzle Palace 
5. Practical Traveler I Gettinq There: How to Cut the Hiqh Cost of Flyinq to Africa 

>> Go to Complete List 

Adve~t sement 

The NAMESAKE 
From acclaimed director Mira Nair and 
based on the best-selling novel, THE 
NAMESAKE is a universal, multi- 
generational love story. Now playing in 
select theatres. 
Click here to watch trailer 

Copyri.qht 2007 The New York Times Company I Privacy Policy 



PHIL 275 QUIZ #5- NAME Section #: 
[please prim] 

In her article, "A Defense of Abortion," Judith Jarvis Thomson starts out presenting a strong 
argument against abortion. To test its plausibility, she asks you to consider the case of the 

"Famous Violinist." 
a.     Briefly explain this case [1] 

b. What it is analogous to? [1] 

c. Briefly explain how the plausibility of the argument is being tested by this analogy. [2] 

o Another example she gives to test the plausibility of a weaker argument is "Henry Fonda’s cool 

hand on my fevered brow." 
a.     Briefly explain the example: [1] 

b. What premise in the argument is being tested by introducing the example? [1] 

c. Briefly explain how the plausibility of the argument is being tested by this example. [2] 

3. Why does Marquis say abortion is wrong? [2] 



BONUS: For whom was the Black Cultural Center named and what is the UNC Connection? [1] 



The University 
of North Carolina 

at Chapel Hill 
Caldwell Hall, CB# 3125 

Chapel Hill, NC 27599-3125 

Jan Boxill 919.962.3317 

III. 

jmboxill@email.unc.edu 

AGENDA 
April 4, 2007 

OPENING COMMENTS 

EVENTS: 

PAST - 
Kurt Smith 

UPCOMING 

SPRING 2007 

William Rhoden--$40 Million Dollar Slaves 
Ethics in Education for Teachers--Suzanne Gulledge-on hold. 

FALL 2007 

Disabilities Workshop: 
September 7th weekend. 
Did receive the grant from Minorities--I will ask if we can use this 

in Sept. 
Ethics Bowl--dates for regional 
Capital Punishment--Sister Helen Prejean 

OTHER 

FAC Meeting- May 1 

Ethics in the News 

Parr Center Staff Proposal 

Liberty & Security Forum Proposal 

Diversity Grant report 

Management course 

Undergraduate Intern 

Case Resource Book 

Painting & Furniture 



Jan Boxill 919.962.3317 

OPENING COMMENTS 

EVENTS: 

PAST - 
Kurt Smith 

UPCOMING 

SPRING 2007 

jmboxill@email.unc.edu 

AGENDA 
April 4, 2007 

The University 
of North Carolina 

at Chapel Hill 
Caldwell Hall, CB# 3125 

Chapel Hill, NC 27599-3125 

William Rhoden--$40 Million Dollar Slaves--Carlo & Lance 
Ethics in Education for Teachers--Suzanne Gulledge-on hold. 

FALL 2007 

Disabilities Workshop: 
September 7th weekend--update 

Did receive the grant from Minorities--I will ask if we can use this 
in Sept. 

Ethics Bowl--dates for regional 
Capital Punishment--Sister Helen Prejean 

III. BUDGET 

IV. OTHER 

FAC Meeting- May 1--Follow up on FAC members 

Ethics in the News 

Parr Center Staff Proposal 

Liberty & Security Forum Proposal 

Diversity Grant report 

Management course 

Undergraduate Intern 

Case Resource Book 

Painting & Furniture 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Wednesday, April 4, 2007 1:43 PM 

Suzanne Pierce <suzanne.pierce@duke.edu> 

Michael Moehler <M.Moehler@lse.ac.uk> 

[Fwd: FW: Econ/PolSci 103] 

PolSci 103.msg 

SuzaIIne, 

Since this is a Duke student, can you take care of this. 

Thanks, 
Jan 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer and Associate Chair 
Department of Philosophy 
Email: j mboxill@email.tmc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Thursday, April 5, 2007 12:31 PM 

Salyer, Sherry L <salyer@email.unc.edu> 

Re: the Last Shot, etc 

Hi Sherry, 
The Last Shot: City Streets, Basketball Dreams by Darcy Frey, 233 pages 
"Vividly describes how the zealous pursuit of hoop glory serves as an 
inner-city version of the American Dream"--NY Times It has some focus 
on Stephon Marbury, but about others as well. 

I am moderating and participating in a panel discussion of this book at 
Durham Tech on April 17th. It’s a good read and one you will find 
interesting. 

Jan 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Monday, April 9, 2007 10:31 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

The Last Shot review 

hl~p:,qwwwmi~mesom~oh2orz/co~mnnistsihmnei/iast shot review hU-~ 

~ ://:~ w~. ho~@’~omnifflinbooks, comibookse~lersigre SSo ~releaseifre~ 

ht~:/iww, w.orfiva~ar~N~r?]showsi2004/02i20040228 7.asR 

saddict, com/2007/02/23/book-review °the -lastoshot - 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer and Associate Chair 
Department of Philosophy 
Email: j mboxill@email.tmc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Tuesday, April 10, 2007 3:43 PM 

Bill Sanford <bill@teamachievement.com> 

Lunch 

Hi Bill, 
I have to conduct 2 classes on Friday the 20th-- from 11-12 and 12-1. So 
either we could meet at 1:15 or we could move lunch until the following 
week. Tuesday would be great as I don’t have any other meetings 
scheduled. Would noon on Tuesday the 24th work? 

Thanks, 
Jan 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer and Associate Chair 
Department of Philosophy 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Tuesday, April 10, 2007 6:02 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Ruteers 

h~p:,qwww.cm~.com/2OO7iSHOWBIZiTViO4/lOiimus.n~tgers/index.hm~l 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer and Associate Chair 
Department of Philosophy 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



The Brain, Science, and Ethics 

As was reported in two recent New York Times articles, morality and ethics are 
currently studied not only by moral philosophers and theologians, but also by 
neuroscientists, biologists, and psychologists. Recent scientific results raise the 
question of the extent to which human morality is a product of evolution and thus a 
kind of biological phenomenon. If this is how we should think of morality, then the 

best view of ethics may be very different from the kind of rationalistic view held by 
such influential philosophers as Immanuel Kant, according to whom the basic 
principles of morality are deliverances of pure reason. That, at least, is what some 
scientists and philosophers have recently argued. But, as with so much else, the truth 
may lie somewhere between the two extremes, and the best view may be neither 
purely biological and naturalistic nor purely reason-based and rationalistic. 

Consider first some of the relevant scientific findings. One study involved patients 
with a damaged ventromedial prefrontal cortex, a region of the brain that gives rise to 
social emotions. This area evolved before the higher brain regions that are 
responsible for rational activities like analysis and planning. These patients, due to 
their brain damage, did not have social gut reactions, reactions that were found in 
those with undamaged brains. Their lack of these reactions seems to have affected 
their ability and propensity to make the kinds of judgments about hypothetical moral 
situations that most people make. Thus, whereas most people say that they would not 
even think of suffocating an infant or pushing somebody in front of a runaway train in 
order to save a greater number of people, many patients with damage to the prefrontal 
cortex said that they would willingly do this. In this way, these patients do not 
respect some of the almost universally accepted constraints on what it is morally 
permissible to do to an individual. They can, however, still engage in the kinds of 
cost-benefit analyses that lead them to judge that they should suffocate a baby or push 
somebody to his or her death to save some group of people. Most people consider 
such actions to be deeply immoral even though a greater number is saved. 

Another kind of scientific finding that has been judged to be highly relevant to the 
question of the origin of morality concerns behavior exhibited among non-human 
primates, for example chimps. Chimps and other monkeys have been observed 
risking their own lives to save one of their own kind, starving themselves to avoid 
having to harm others, punishing those who transgress what seem to be primate 
norms, and attempting to get fighting males to reconcile their differences. These 
kinds of behaviors, when performed by humans, are usually considered to be 
paradigm examples of moral actions. Some experiments also suggest to some 
scientists that monkeys can have something akin to a sense of fairness and decency. 
Thus when one monkey received a less desirable reward, a piece of cucumber, while 
another monkey was rewarded with a grape for performing the same task, the former 
clearly showed how it was not pleased with the situation. Before the former knew 

about the rewards the latter was getting, it did not seem to mind the cucumber as a 
reward for performed tasks. 



Based on these different kinds of scientific results, the primatologist Frans de Waal 
concluded in his 1996 book Good Natured that "Morality is as firmly grounded in 
neurobiology as anything else we do or are." On Dr. de Waal’s view, natural 
selection favors organisms that can engage in complex kinds of social interaction and 
this, he writes in his Primates and Philosophers, is the main reason that we have what 
seems to be "a compass for life’s choices that takes the interest of the entire 
community into account, which is the essence of human morality." In other words, 
Dr. de Waal contends that the kinds of behavior that many of us consider especially 
human, namely moral behavior, can be found in other animals, that this behavior has 
a plausible evolutionary explanation, and that it seems to be based partly or wholly on 
emotional reactions located in the prefrontal cortex of the brain. 

The compass for life’s choices to which Dr. de Waal refers may be what some 
philosophers call our moral faculty or our ability to make intuitive judgments about 
what is right and wrong in different situations. As he suggests, it is very tempting to 
think that many of these moral intuitions are the result of natural selection. If that is 
how we should think of these intuitive judgments about what we ought to do in 
different situations, then should we conclude that morality is wholly based on 
emotional responses and that it has nothing to do with reasoning and rationality? 

This conclusion may be too quick. This is because even if we grant that moral 
intuitions are the result of natural selection, we must not forget or ignore the intricate 
ways that we can relate and react to these intuitive moral judgments. For example, 
using John Rawls’ reflective equilibrium method, we can systematize these responses 
and see whether they can constitute the basis for a coherent system of moral 
judgments from which further conclusions about novel cases can be drawn and 
justified. This is one activity that goes beyond having gut reactions. Moreover, the 
mere existence of such elaborate moral systems as that of Immanuel Kant shows that 
while one way of thinking about moral questions consists in making intuitive 
judgments about different actual and hypothetical situations, we can also use more 
abstract kinds of reasoning when thinking about moral questions. The same 
conclusion is supported by the fact that, while patients with prefrontal cortex damage 
do not make some of the judgments that others make, they can still engage in the kind 
of utilitarian cost-benefit analysis that most moral philosophers take to be one of the 
most important types of ethical reasoning. In other words, even if some parts of 
human morality may be based on evolutionarily grounded gut reactions, ethics also 
involves different kinds of abstract and reason-based thinking. 

2 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Thursday, April 12, 2007 9:15 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

marion j ones 

h~p:/iwww, sig~onsandie~o!!~/~por~si20070307-1253-m~-j 0neswedding.h~ml# 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer and Associate Chair 
Department of Philosophy 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Sunday, April 15, 2007 3:51 PM 

Lance Westerlund <westy@email.unc.edu>; Sayre-McCord, Geoff <sayre- 
mccord@unc.edu>; Clark, Susan C <scclark@email.unc.edu>; Carlo Robustelli 
<carlo@unc.edu>; Chapel Hill Philosophy <hobler@email.unc.edu> 

Monday morning 

I have a meeting at 8:30 a.m. and will try to make it back to the office 
as soon as possible to get there as close to 9 as possible. 
Jan 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer and Associate Chair 
Department of Philosophy 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Cc: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Thursday, April 19, 2007 8:59 AM 

rsk 1 <rsk 1 @psu. edu> 

dbrooks@wvu.edu; chelladurai, l@osu.edu; rsimon@hamilton.edu; 
dan.wann@murraystate.edu 

Re: Program 

Scott, 

I agree we must move on from Michael Sandel. Looking at John Thelin’s 
resume, he looks great. He is squarely in Higher education which is a 
definite asset. I would favor him over Hans for that reason. Another 
person I would suggest is Arnold Rampersad. 

Arnold Rampersad is an English professor specialising in the literary 
criticism of black American literature, most famously for poetry. He is 
of Indo-Trinidadian origin. 

He is currently Professor of English and the Sara Hart Kimball Professor 
in the Humanities at Stanford University. Professor Rampersad was a 
member of the Stanford English Department from 1974 to 1983, before 
accepting a position at Rntgers University. Since then he has taught 
there and at Columbia and Princeton before returning to Stanford in 1998. 

His teaching covers such areas as nineteenth- and twentieth-century 
American literature; the literature of the American South; American and 
African-American autobiography; race and American literature; and the 
Harlem Renaissance. From 1991 to 1996, he held a MacArthur "genius 
grant" fellowship. He is an elected member of the American Academy of 
Arts and Sciences and of the American Philosophical Society. He is 
currently at work on a biography of Ralph Ellison (1914 - 1994).The Art 
and Imagination of W.E.B. DuBois (Harvard, 1976) 
The Life of Langston Hughes (Oxford, 2 vols., 1986, 1988) 
Days of Grace: A Memoir (Knopf, 1993), co-authored with Arthur Ashe 
Jackie Robinson: A Biography (Knopf, 1997) 
In addition, he has edited several volumes including the following: 

Collected Poems of Langston Hughes, the Library of America edition (2 
vols.) of works by Richard Wright, including revised individual editions 
of Native Son and Black Boy 
Slavery and the Literary Imagination (as co-author) 
Race and American Culture (co-editor with Shelley Fisher Fishkin) - of 
the book series published by Oxford University Press 

Thanks, 
Jan 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer and Associate Chair 
Department of Philosophy 
Email: j mboxill@email.tmc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Blackwell Publishing <blackwellpublishing@bos.blackwellpublishing.net> 

Friday, April 20, 2007 5:13 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Stay up-to-date on the latest research from Peace & Change 

Blackwell logo 

Peace & 
Change 

Journal of Peace 
Research 

Stay upotoodate on the ~atest research 

Peace & Change publishes scholarly and interpretive 
articles on the achievement of a peaceful, just, and 
humane society. International and interdisciplinary 
in focus, the journal bridges the gap between peace 
researchers, educators, and activists. It publishes 
articles on a wide range of peace-related topics, 
including peace movements and activism, conflict 
resolution, nonviolence, internationalism, race and 
gender issues, cross-cultural studies, economic 
development, the legacy of imperialism, and the 
post-Cold War upheaval. 

Did you know that you can receive notification 
on Peace & Change without ever ~eavin# your 

desk 

Sign up for e-Table of Contents Alerts (e- 
Alerts) 
As a registrant to Peace & Change e-Alerts service, 
you will receive an easy-to-read email about each 
issue with must-have article abstracts and listings. 
Registering is quick and easy - sign up now at 
http://www, blackwell-synergy.com/Ioi/pech ! Simply 
log into your free, personalized Synergy user 
account and click the ’Submit’ button under the pre- 
checked Peace & Change alert box. When the next 
issue publishes, you’ll automatically see the new 
Table of Contents! 

For full information about subscribing to Peace & 
Change Electronic Table of Contents Alerts (E- 
Alerts), manuscript submission policy, and other 
details, visit 
http://www.blackwellpublishing.com/pech or call 
Blackwell Publishing at 1-800- 835-6770 (toll-free 

in North America), 1-781-388-8599 (U.S. office), or 
+44 1865 778315 (UK office). 

Please share this information with your 
colleagues! 



Need assistance with a related Blackwell Publishing product or service? Find information online at 

BlackwellPublishing.com for Books Customer Service , Journals Customer Service , and submission policies . 

For help with offers included in this email, please contact Dawn Herbert at 

blackwellpublishing@bos.blackwellpublishing.net , 

Unsubscribe: If you would rather not receive messages from Blackwell Publishing in the future, please send us 

reply e mail with a subject line of "Unsubscribe jmboxill@email.unc.edu - PECH." 



From: 

Sent: 

To: 

Subject: 

Feminist Ethics and Social Theory <FEAST@LSV.UKY.EDU> on behalf of 
Janice Anderson <j canders@UIDAHO.EDU> 

Saturday, April 21, 2007 6:40 PM 

FEAST@LSV.UKY.EDU 

[FEAST] Job Opening University of Idaho 

Dear Colleagues: 
I am writing to let you know about a job opening in Philosophy at the 
University of Idaho in Moscow, Idaho. We are currently seeking to fill 
a job opening for the 2007-2008 school year, with the possibility of 
renewal for a second year. We are particularly interested in broadening 
our pool to include women and members of under-represented groups. 
Please forward this information to those who might have an interest in 
the job. I have pasted the job description below. To learn more about 
our program, visit our webpages at 
http ://www.uidaho.edu/philosophy/index.html 
We have a j oint M.A. program with Washington State University (located 
about 8 miles from our university). Our emphasis in the j oint M.A. 
program is Environmental Philosophy. You can read about the j oint MA 
program at http://uidaho.wsu.edu/ma-philosophy/ 

UNIVERSITY OF IDAHO, Moscow, ID. Department of Philosophy, Temporary 
Assistant Professor, beginning mid-August, 2007 for one academic year, 
possibly renewable for a second year. Full-time teaching at the 
undergraduate and graduate levels (5 courses/year); normal departmental 
duties. AOS and AOC open, but the department has teaching needs in 
History of Ancient & Medieval Philosophy, History of Modern Philosophy, 
Environmental Philosophy, and Feminist Philosophy. Apply online at 
www.hr.uidaho.edu/employment/and submit complete dossier (including 
letter of application, curriculum vitae, three letters of 
recommendation, and evidence of teaching excellence) to Search 
Committee, Department of Philosophy, University of Idaho, Moscow, ID 
83844-3016. Search will close when a sufficient number of qualified 
applicants have been identified, but not earlier than May 10, 2006. 
Women, minorities, and members of other groups traditionally 
under-represented in higher education are strongly encouraged to apply. 
To enrich education through diversity, the University of Idaho is an 
equal opportunity/affirmative action employer. 

Thanks so much, Janice 

Janice Capel Anderson 
Professor of Philosophy and Religious Studies 
University of Idaho 
Morrill Hall 405 
Moscow, ID 83844-3016 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Sunday, April 22, 2007 7:49 PM 

ruth.gasson@otago.ac.nz 

Ethics in Education 

Dear Ruth, 
I’m not sure how much in depth you want the ethical theory to be. But 
for starters I would suggest the James Rachels book, Elements of Moral 

Philosophy. Another one that might help is: James Sterba’s/Social and 
Political Philosophy: Classical Western Texts in Feminist and 

Multicultural Perspectives/. Belmont, CA: Wadsworth, 1995. Social and 

Political Philosophy: Contemporary Perspectives 

<~:iiw, ww~amazo~co~v~roducV()415217962/~=s           /102-0996662°9918546> 
by James P. Sterba These latter two can give you some ideas that may help. 

I am actually working with an Education professor on a book in Ethics in 
Education. 

Hope this helps.I’ll be looking at other responses to you. 

Jan 

Jan Boxill, Ph.D. 

Director, Parr Center for Ethics 
Senior Lecturer and Associate Chair 
Department of Philosophy 

Email: j mboxill@email.tmc.edu 
Website :parrcenter.unc.edu 

Phone: 919-962-3317 
FAX: 919-843-3929 

I am developing an ethics paper to suit 4th year education students 
whose only experience of philosophy will have been a one semester 
philosophy of education paper. I want to identify a text book that 

introduces ethics and different ethical perspectives at a level that 

would be meaningful yet challenging to these students. I am working in a 
New Zealand context where biculturalism/multiculturalism is an issue, 
and some of the students will be in a professional programme. They are 

likely to go on to teach in very culturally diverse classrooms. I am 

keen that the students get an opportunity to examine the theoretical 
tmderpinnings and implications of the ethics of identity. I would also 

like them to engage with the theoretical underpinnings and implications 

of inclusive education. Any text book suggestions would be gratefully 
received. If you would like to respond to my email address it is 
mth.gasson@otago.ac.nz <mail~o:rud~.gas so~omgo.ac.~> 
Thanks 

Ruth 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Sunday, April 22, 2007 9:17 PM 

Ruth Gasson <Ruth.Gasson@dce.ac.nz> 

Re: Ethics in Education 

Hi Ruth, 
We are expecting to complete it during the summer to have ready to use 
in September. 
Jan 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer and Associate Chair 
Department of Philosophy 
Email: j mboxill@email.tmc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Cc: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Tuesday, April 24, 2007 11:52 AM 

Zulfikar, Yavuz Fahir <zulfikar@email.unc.edu> 

Carlo Robustelli <carlo@unc.edu> 

Re: Work Values Survey 

Dear Fahir, 
This is great--700 responses. I’m impressed that people took the time 
not just to fill out the survey but to add comments as well. Good job. I 
look forward to your summary findings. I’m glad the Center was able to 
support your project, despite the lengthy process. 

Jan 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer and Associate Chair 
Department of Philosophy 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 

Fahir Zulfikar wrote: 
Dear Professor Boxil and Carlo, 

I wanted to give you an update about my survey. I received a very good 
response from the University community. Around 700 people responded to 
the survey. They not only filled out the survey, but some of them took 
the time to write their thoughts, experiences and suggestions on the 
very last question of the survey. I was keeping the survey active in 
order to get more Turkish Americans to fill out. I’ll deactivate the 
survey today or tomorrow and start doing statistical analysis and then 
try to interpret the results. Once I finished my study, I’ll send you 
a summary of my findings. 

Thank you very much for supporting my survey. 

With best regards, 

Fahir 



From: 

Sent: 

To: 

Subject: 

Assoc for Practical & Prof Ethics <appe@indiana.edu> 

Wednesday, March 21, 2007 3:37 PM 

Assoc for Practical & Prof Ethics <appe@indiana.edu> 

APPE Call for Cases 

From: Brian Schrag, Executive Secretary 
Dear Colleagues: 
The past two years the Association for Practical and Professional Ethics has been encouraging some 
programming on the subject of ethics in higher education administration. A panel at the 2006 Annual Meeting 
was focused on that topic as well as a small invited workshop this past summer and a panel at the 2007 Annual 
Meeting growing out of that workshop. We wish to encourage further scholarly work in that area. 

We now invite you to submit for consideration short cases (1-3 pages) on issues of ethics in higher education 
administration. We ask that the case be written from the perspective of an administrator who is presented with 
an ethical issue and must make a decision regarding what action to take. You may wish to consult the 
Association’s Cases in Research Ethics for models of case format. If the case draws on an actual situation, it 
must be written to protect the identity of individuals and institutions. For those cases which are accepted for 
inclusion in either of the publications mentioned below, we reserve the right to edit the cases as well as to 
modify the cases to ensure confidentiality. We appeal particularly to those of you who have had administrative 
experience in higher education at any level from department chair to college president, but all are welcome to 
submit. 

Our intention is to develop a set of cases along with invited commentaries on the cases on the subject of ethics 
in higher education administration. We intend these to be published by the Association as was done with the 
GREE volumes. In addition, a few of the cases may be selected for publication by a university press in a 
volume of essays on ethics in higher education administration edited by Mike Pritchard, Kerry Romesburg, 
Elaine Englehardt and Brian Schrag. 

Cases should be submitted electronically in Word format to bschrag @indiana.edu by May 15 to ensure 
consideration. 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 
Thursday, April 26, 2007 11:12 AM 

Price, Terry <tprice@richmond.edu> 

Re: house for rent 

Yes, We have three visitors: 
Mark LeBar: lebar@ohiou.edu 
Jim Lesher: jlesher@umd.edu 
Carla Saenz: carlasaenz@mail.utexas.edu 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer and Associate Chair 
Depaxtment of Philosophy 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc. edu 
Phone: 919-962-3317 
FAX: 919-843-3929 

Price, Terry wrote: 

> Jan, 

> Do you have any visitors coming in who need a house for next yeax? 
> (The house wefiCTMre renting will be available.) Geoff mentioned Maxk, but 
> he already has something. 

> Best, 

> Terry 

> Terry L. Price 
> 
> Visiting Associate Professor 
> 
> Depaxtment of Philosophy 
> 
> University of North Carolina-Chapel Hill 
> 
> Chapel Hill, NC 27599 
> 
> Office: 919 962 3661 

>Fax: 919 843 3929 

> Email: tlprice@email.unc.edu mailto:tl~ric~52email.~mc ed~> 

> Associate Professor 
> 
> Jepson School of Leadership Studies 
> 
> University of Richmond 

> Virginia 23173 

> Office: 804 287 6088 

> Fax: 804 287 6062 

> Email: tprice@richmond.edu <mailto:t~riclmaond.edc~> 

~s.riclm~ond.edalacademicsileadersl~i ~ice.l~tm 



From: 

Sent: 

To: 

Subject: 

Political Studies Association <journals@oxon.blackwellpublishing.com> 

Friday, April 27, 2007 10:43 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Listen to the fist PSA podcast - Why Politics Matters 

To view the web version of this email please click here 

X Political Studies Association 

Download and listen to the first PSA 
Podcast - Why Politics Matters 

Ivor Gaber interviews Professor Gerry Stoker, winner of the 2006 PSA award ’Politics 
Book of the Year’ for his book, ’Why Politics Matters’ 

(mp3 file, 13.6MB, 28 minutes 20 seconds) 

The Political Studies Association exists to develop and promote the study of politics. 
Founded in 1950, it is the leading Association in its field in the UK, with an international 
membership including academics in political science and current affairs, theorists and 
practitioners, policy makers, researchers and students in higher education. 

For further information about the activities of the Political Studies Association, and 
details of how to join, visit: 

www,psa,ac,uk 
Data Protection Notice: 

This email has been sent to jmboxill@email,un¢,edu by Blackwell Publishing in the belief that it will be 

of interest to you. If you no longer wish to receive messages from Blackwell Publishing in the future, 

either reply to this email with the subject "unsubscribe" or ¢~i¢k here. 

If you have any questions regarding this service please contact 
iain.su rman@oxon.blackweJlpublishing,com. 

To view our privacy policy please click here. 

Copyright © 2007 [~lackwell Publishinq Ltd, 9600 Garsington Road, Oxford, OX4 2DQ, UK. 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Tuesday, May 1, 2007 7:19 PM 

rsk 1 <rsk 1 @psu. edu> 

Re: program 

GREAT!!! Sounds good to me. 

Jan 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer and Associate Chair 
Department of Philosophy 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 

rskl wrote: 
Dear Program Committee Members 

As you could tell from my previous memo, the 6 of us are comfortable 
with two of the individuals we flagged on our previous 
communications--John Thelin (Higher Education, Univ. of Kentucky) and 
Arnold Rampersad (English, Stanford University). 

My preference would be to go after Rampersad first. Reasons: He is 
very busy and is hesitating about joining the Board. This will push 
him over the top. He has done research on minority sporting figures 
and is a minority himself. This will give our program more 
diversity. He, like Thelin, is a top-rate scholar. 

Thus, is it OK with you if I go after Rampersad first with the 
following understandings. If I get a "no" there, I would immediately 
turn to Thelin. If Rampersad gives us an OK, I would assume we would 
get Thelin on the docket next year, or the year after. He has already 
agreed to join us on the Board. 

I look forward to hearing back from you. 

Scott 



From: 

Sent: 

To: 

Subject: 

Feminist Ethics and Social Theory <FEAST@LSV.UKY.EDU> on behalf of 
Lucinda Joy Peach <lpeach@AMERICAN.EDU> 

Sunday, May 6, 2007 10:53 AM 

FEAST@LSV.UKY.EDU 

[FEAST] Temporary position in Philosophy and Religion at AU 

Dea r FEASTers: 
I’ve copied below and attached the announcement for a one year position in my department. We are VERY 
feminist friendly, and 6 of our 9 full time faculty are women. Please share w! anyone who might be 
interested pronto as we are trying to fill this post ASAP. 
Thanks! 
Lucinda Peach 
Associate Professor 
Dept. of Philosophy & Religion 
Co-Director, EPGA MA Program 
American University 
Washington, DC 

AMERICAN UNIVERSITY, Washington, DC. The Department of Philosophy and Religion, College 
of Arts and Sciences, invites applications for a one-year full-time (non tenure-track) position as 
Assistant Professor to begin August 2007. 

Qualified candidates will have a strong grounding in Western philosophy and ethics. Responsibilities 
consist of teaching undergraduate courses, including General Education classes, and an upper-level 
ethics course. Ph.D. and teaching experience required. 

Competitive salary depending on qualifications and experience. 

Applicants should submit via U.S. mail a curriculum vitae, transcripts, three letters of recommendation, 
and a writing sample to: 

Search Committee Chair 
Department of Philosophy and Religion 
Battelle-Tompkins 120 
American University 
4400 Massachusetts Avenue, N.W. 
Washington, D.C. 20016-8056 

Applications will be accepted on an ongoing basis until the position is filled. 

American University seeks highly dedicated teachers and scholars who are deeply committed to 
interdisciplinary learning, the application of new technologies in teaching and scholarship, and the 
preparation of students for life in a diverse and rapidly changing global society. 

American University is an equal employment opportunity affirmative action employer committed to a 
diverse faculty, staff, and student body. Women and minorities are strongly encouraged to apply. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Wolf, Susan R <susanw@email.unc.edu> 

Tuesday, May 15, 2007 5:19 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
[Fwd: FW: FWD: Sharon Olds a favorite poet, an important read] 

FW FWD Sharon Olds a favorite poet, an important read.msg 

Hi, Jan, 

I thought you might be interested in the attached letter from the poet 
Sharon Olds, refusing an invitation from Laura Bush to participate in 
her sponsored event, a Festival of Books. 

It’s impressive. 

Susan 



[ UNDERSTANDING ASSIGNMENT 1: ] 

While there are many ways to set out the argument in the 
following is one way: 

Baby Jane Doe case, the 

Premise 1: 
Premise 2: 

Premise 3: 

Premise 4: 
Therefore: 

Premise 5: 

Conclusion: 

All persons have a right to life. 
All persons have a right to medical 

treatment to save lives. 
Medical treatment is performed for the 

benefit of the patient; i.e. to improve 
or save the life of the patient. 

Baby Jane Doe is a person. 
Baby Jane Doe has a right to medical 

treatment. 
But the treatment will not improve her 

life, only prolong agony. 
Therefore: Surgery ought not be 

performed except to relieve pain. 

In examining this argument now look to see if the conclusion logically follows from the 
premises. In this case it does, so it is valid reasoning, i.e. the argument is valid. 

Now look to see if the argument is sound; i.e. are the premises true. Whether it is sound 
depends on if you can argue that the premises are true. Washburn, the right to life lawyer, 
would argue that Premise 5 is ambiguous which creates the dilemma. 

General essay structure and length. There is no specific length to the essay, but usually 1- 
2 pages (typed) is sufficient. Your essay should have a minimum of 4-5 paragraphs, where 
the usual structure should be as follows: 

Paragraph 1: Introduce and explain the dilemma, the logic and possibly the position you 
are going to take. 

Paragraph 2/3: Support your position using reasons and theoretical support from 

Assignment #2-especially utilitarianism, Kant, and Rawls. 

Paragraph 3/4: Support the opposing position or objections to you position using reasons 
and theoretical support from Assignment #2. 

Paragraph 4/5: Conclude by answering the objections showing why your position is 
preferable. 

Remember. I am not so interested in how you FEEL, but how you REASON. 



Department of Philosophy 

Chapel Hill     10s0phy 
UNIVERSITY OF NORTH CAROLINA 

CB #3125, galdwell Hall UNG Chapel Hill Chapel Hill, 

J~n B~xill 919.962.3317 jmboxJll@emsJl.un¢.edu 

27599-3125 

Dear 

Welcome to the course and the world ofbioethics, a world that changes every day. Doing 
philosophy is not always easy, but I hope the experience will challenge you to think more deeply 
about issues that we face and how they will affect us presently and in the future. With that in 
mind below are some suggestions for subsequent lessons. 

I would recommend reading the course packet summary of each assignment and the 
questions asked in the written assignment. Then read the introduction to each chapter 
with the purpose of answering the questions. Most, but not all, of the short answers can 
be understood from the introduction. 

Then select the essay you plan to write on and read the article or articles necessary to 
answer that essay. That way you are reading with a purpose--to answer the question in 
the essay or the short answers. In this way you won’t have to read every essay in depth. 
This will not only reduce the amount of time you spend on each assignment; it will also 
make the time you do need more effective. 

Remember that the essays usually pose a dilemma so there are usually good reasons in 
support of both sides of the dilemma. This is where the critical analysis comes in which 
is explained in Assignment 1, page 11. Keep in mind that I am not so interested in how 
you feel, but how you argue for your position; i.e. your position supported by reasons 
AND theory or principles. So avoid phrases like, "I feel", "I believe", etc. After the first 
assignment, you must use the theories to support both your position and the opposite, 
especially utilitarianism, Kantian ethics, and others as they are appropriate. 

Good luck and enjoy the course. There are a great many issues discussed and there are 
new issues that arise every day in the health care field, as you are very aware. I hope you 
find the course interesting, challenging, informative, and especially that you become 
familiar and comfortable with the method of critical analysis. 

Regards, 

Jan Boxill, Ph.D. 
Senior Lecturer and Associate Chair 
Instructor for PHIL 165 



From: 

Sent: 

To: 

Cc: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Thursday, May 17, 2007 9:07 AM 

Russell Pate <rpate@gwm. sc.edu> 

evansj@bschool.unc.edu; rsimon@hamilton.edu; matt.mitten@marquette.edu; 
daniel.wann@murraystate.edu; chelladurai, l@osu.edu; morgan.523@osu.edu; 
mum24@psu.edu; jeclark@umd.edu; mrw5d@virginia.edu; dgbrooks@wvu.edu 

Re: Reminder 

I am also in favor of accepting the proposal from Human Kinetics. 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer and Associate Chair 
Department of Philosophy 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Saturday, May 19, 2007 9:50 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

pix 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer and Associate Chair 
Department of Philosophy 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 
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JOURNAL or TNE 
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Psychoanalytic Perspectives on Sport: a Review 

Manuscript ID: 

Manuscript Type: Article 

Human Kinetics, 1607 N t~larket St, Champaign, ~L 61825 



Page 1 of 31 3eurna~ of ~he Philosophy of Sper~ 

Psychoanalytic Perspectives on Sport: a Review 

I 

Psychoanalytic applications to sport have been few and tended to be dismissed by sports psychologists for 

their inability to offer ~testable predictions, especially about healthy personalities’ (27: p.26). Against such 

narrow positivism, this paper maintains that psychoanalytic concepts may facilitate understanding of 

complexities within athletes’ motivations neglected by sports psychological and sports sociological frames 

alike. 

Psychoanalysis might initially be justified by the observation that participation in sport is a basically 

irrational activity. Maintaining good health through regular physical exercise is reasonable and easily 

rationalised. However, regular commitment to organised, competitive sports involving serious injury risks, 

persevering despite injury, inflicting and enduring pain, claiming victory in arbitrarily decided and 

distinguished obj ectives, risking the psychological humiliation and self-doubt of failure, and competing 

despite inevitable career decline are somewhat irrational. Professional athletes’ substantial financial 

remuneration, often beyond reasonable aspirations in other employment might warrant such risks, but 

comparable risks, sometimes precipitating injury or death are regularly undertaken in non-professional 

sports. It may be, therefore, that participation motives in all sports exceed the consciously ~known’ and 

expressed. Psychoanalysis’ proposition that an ~unconscious’ exists beyond but dynamically impacts upon 

conscious thoughts, feelings and behaviours, might therefore allow speculation on, if not precise 

knowledge, of why and how certain expressed thoughts, feelings and behaviours have come about. 

Psychoanalysis further maintains that adult thoughts, feelings and behaviour are influenced by unconscious 

fantasies and childhood experiences, and that adult relationships entail ~transference’, unconscious 

reproduction of aspects of these fantasies and experiences in new relationships. Biographically situating 

athletes’ participation in sport might therefore enable understanding of transference patterns in adult life 

(65:p.215). Psychoanalysis derives from the thesis that biological drives, variously conceptualised by 

Freud as ~ego-instincts’ for survival and the sexual instinct to reproduce (18: pp.78-79), or as qife’ and 

~death’ instincts (22: pp.38-40), influence thoughts, feelings and behaviour. However, their most primitive 

1 Psychoailalysis and sport submitteq 26 March 20C~7~ ~ ~ ~/03/200% ~ ~ 
Huma~me~ms, ~ 607 N r~ar~÷~ ~, Champaign, IL 6~ 825 



geu~na~ of ~he Philosophy of Spe~ Page 2 of 31 

manifestation in the pleasure seeking id vies ~vith the self-preservational ego, ~vhich additionally negotiates 

the demands of the external ~vorld and the internalised imagined version of the external ~vorld’s 

prohibitions, the superego, through various ~defence mechanisms’ ~vhich repress or transform sources of 

consequent intra-psychic anxiety (23). In sport athletes regularly push the body beyond reasonable ~pain 

barriers’. As a rare cultural sphere ~vhich actually requires heightened physical expression, but ~vithin 

externally imposed and internally policed rules, sport is like a physical analogue of Freud’s tripartite 

conceptualisation of the self and their mutual conflicts. Sport may, therefore, enable ~acting out’ the 

unconscious conflicts bet~veen these forces. As Freud himself hypothesised, the pleasure of organised 

games ~replaces sexual enj oyment by pleasure in movement, and forces sexual activity back to one of its 

auto-erotic components’ (16: p. 122n.). He also likened the relationship of id to ego to that bet~veen horse 

and horse rider, highlighting their occasional po~ver reversal, making rider/ego involuntary servant to 

horse/id (23: p. 19). 

Psychoanalysis identifies these inner conflicts’ paradigmatic manifestation as the Oedipus Complex, the 

resolution of ~vhich is the internalisation of external parental authority in the superego. Sport’s systems of 

allo~vances and prohibitions might enable the symbolic physical expression of unconscious desires for 

maternal possession, symbolised by territory to be gained and goals or goal-lines to be penetrated, and of 

Oedipal ambivalence to~vards symbolic paternal authority ~vhich is both challenged and obeyed by 

participants’ stretching rules to permissible extremity. Sporting participation may thus involve various 

personally characteristic defence mechanisms ~vhich express and contain inner conflict bet~veen intra- 

psychic forces. 

Various permutations and developments of these propositions have underpinned the patchy history of 

psychoanalytic applications to sport. Amongst these, sport has been seen, contradictorily, as enabling ego 

defence mechanisms ~vhich mediate bet~veen the id’s and superego’s competing demands; as manifesting 

obsessive-compulsive disorders; or as manifesting internalised social imperatives and prohibitions in a 

harsh superego. Arguably it is sport’s varied existence as an internally contradictory and multifarious 

sphere of activity that has facilitated these contradictory readings. 

2 Psychoailalysis and sport submitteq 26 March 20C~7~ ~ ~ ~/03/2007~ ~ ~ 
Human~me~ms, ~ 607 N r~ar~÷~ ~, Champaign, Ik 6~ 825 



This paper identifies and compares various critical approaches. It is organised in four sections, dealing in 

turn ~vith the question of sport’s embodiment of pre-Oedipal, Oedipal or post-Oedipal forms of play; ~vith 

distinctions bet~veen speculative and therapeutically derived arguments and bet~veen psychoanalytic 

approaches derived from therapeutic practice and psychoanalytic applications ~vithin sport psychology; 

~vith psychoanalytic approaches ~vhich take into account the impact of actual environments on athletes; and 

differences bet~veen different psychoanalytic traditions and orientations. 

II 

Peller’s psychoanalytic paper on the role of play in childhood development situated formal games and sport 

as its most advanced phase. Beginning ~vith the premise that play ~alleviates anxiety’ (52: p. 179) deriving 

from internal or external dangers, Peller sees early, solitary play as fantasy compensating for bodily 

helplessness, ~vith play implements as ~substitutes for or improved versions of body parts’ (52: p. 185). In 

pre-Oedipal play the child attempts to emulate maternal control by manipulating objects or family pets 

more clearly defined as separate. Oedipal play involves more abstract, structured, representational game- 

like activities ~vhich enable ~vorking through family attachments and fantasies, easing the disappointment 

of loss (52: pp. 187-190). Formally organised games and sports are post-Oedipal, reality-adapted play 

fostering mutual identification, channelling homosexual urges into teams, and observing rules as more 

significant than victory itself. Contrasting ~vith Oedipal games’ telescoping future into present in fantasies 

of mastery, these ~latency games’ represent ~independence from external superego figures’ as each contest 

begins ane~v and the clock constantly restarted (52: pp. 191-2). Ho~vever, as the perspectives revie~ved here 

suggest, sporting involvement does not necessarily reflect post-Oedipal maturation and may frequently 

involve enduring, or regression to pre-Oedipal fantasy and play. 

Indeed, although chess, perhaps the most cerebral, civilised and unphysical of games, has been analysed as 

abstractly, safely representing the Oedipus Complex in each player’s enlisting the phallicised queen to 

eliminate the opponent’s king (57; 37), and may be seen to symbolically re-enact loss, studies of actual 

chess champions have identified evidence of various pre-Oedipal and Oedipal fantasies in their 

3 Psychoailalysis and sport submitteq 26 March 20C~7~ ~ ~ ~/03/2007~ ~ ~ 
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biographical details (37; 14; 25). Petty ackno~vledges Peller’s theoretical applicability to baseball (53: 

p.403), but notes the distinctly oedipal denial of its British origins in the myth of its genesis and the oedipal 

dynamic in its pitcher-father/son-batter confrontation ~vhere oedipal guilt is shared by the team and oedipal 

ambivalence manifested by each team’s crediting of its o~vn pitcher ~vith ~vinning’ or Closing’ games (53: 

p.414). Organised games may be contradictorily civilised representations of the Oedipal conflict but ~vhich 

embody or enable pre-Oedipal or Oedipal elements. 

Perhaps the earliest, therapeutically derived psychoanalytic hypothesis to indicate these contradictory 

elements ~vas Helene Deutsch’s (10) account of an impotent, anxiety-ridden depressive patient ~vhose 

progressive sporting interests she read as displacement and management of Oedipal castration phantasies: 

the ball, aggressively pushed a~vay, substituted for childhood fantasies of a castrating paternal hand 

menacing him in the darkness and a later phobic fantasy of being attacked by a ball. But Adrian Stokes’ 

more speculative paper highlighted the enduring threat of loss and ~symbolic castration, as ~vhen bo~vled or 

caught out in cricket’ (64: p. 185) in the constant movement bet~veen positions of strength and ~veakness in 

ball games. Stokes therefore related their appeal to adolescents in the oscillation bet~veen ~feelings of 

omnipotence’ and ~lurid disaster’. Stokes problematically proceeded to speculate as to particular sports’ 

sexual symbolism, distinguishing soccer players’ post-Oedipal striving to possess ~the ne~v land, the new 

~voman’ to preserve ~the mother inviolate’ ~vhile rugby players reiterate Oedipal bisexuality by competing 

in scrums for the ball as ~the rich loot of the father’s genital’. Stokes’ speculations contrast ~vith Deutsch’s 

therapeutically derived arguments, marking an important distinction to be addressed belo~v. For no~v ~ve 

might note that ~vhile his identification of potentially conflicting elements ~vithin sport’s symbolism has 

merit, ho~v these contradictions are specifically manifested is a matter of individual psychic conflict. 

For both, sports participation fuses Freud’s dichotomy of ~libidinal’ and ~aggressive’ instincts, but 

incorporates an internalised discipline akin to superego. Sport as nakedly expressed aggression ~vould have 

no aesthetics, but adjectives associated ~vith beauty and ugliness are regularly applied to sport, tWinning 

ugly’, though often effective, unappealingly signifies the victory of aggression over the sublimated sexual 

energy of the ~caressed’ ball, ~s~veet’ pass or ~balletic turn’. If sport’s literal equation ~vith sexual 

4 Psychoailalysis and sport submitteq 26 March 20C~7~ ~ ~ ~/03/2007~ ~ ~ 
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symbolism is untenable, accepting the concept of libidinal and aggressive instincts or drives, or some such 

variation as characteristic of human as biological, corporeal beings, sports arguably exhibit evidence of 

both dimensions, checked and channelled by prohibitions, requirements and allo~vances. These critical 

positions are therefore predicated on sport’s exhibiting ~mature’ ~adaptive’ ego defence mechanisms (69: 

pp. 104-106), typically of the order of displacement rather than sublimation. If sport has a post-Oedipal 

dimension, embodied in rules and aesthetics, it also inevitably involves Oedipal or even pre-Oedipal 

dimensions. 

Otto Fenichel’s thesis on sport’s ~counter phobic’ potential further theorised the potential interplay bet~veen 

the pre-Oedipal, Oedipal and post-Oedipal in sport. Phobias, manifested as anxiety, arise ~vhen the fear of 

the potential trauma induced by attraction to an instinct ~unconsciously regarded as dangerous [... ] has in 

itself produced a traumatic situation’ (13: p. 164). Counter-phobically turning passivity into actively 

seeking out the once feared in a ~flight to reality’ counters the phobia’s imagined significance, sho~ving that 

~actually only the situation itself occurs’ (13: p. 171). Ho~vever, because counter-phobia only temporarily 

conquers anxiety, it must be repeatedly sought (13: p. 167). Although Fenichel only briefly mentions how 

sport recreates and overcomes ~certain tensions [... ] ~vithout fearing them’ (13: p. 172), several of his theses 

specifically relate to sport. 

Thus counter-phobia sometimes entails ~magical’ belief in an outsider’s protection or, ~vhere the sadistic in 

the ~originally infantile sexual excitation’ ~vas feared, counter-phobia may rationalise that ~if the obj ect 

concerned itse~’allo~vs me to do this, then this act cannot injure it."’ (13: p. 169). Sport’s allo~vance of 

injury as accidental outcome of play by suspending normal assault la~vs provides a perfect environment for 

counter-phobia since participants mutually consent to potential, but non-intentional injury, and many sports 

minimise accidental injury by directing violence at intermediary objects. Alternatively, fear may 

masochistically be a source of limited ~sexual excitation’ such as ~feeling sympathy for the hero of a 

tragedy’ (13: p. 170), an observation extendable to sports spectators’ vicarious experience of their heroes’ 

suffering. Most significantly, Fenichel’s analysis of counter-phobia’s repetitive compulsive nature might 

5 Psychoailalysis and sport submitteq 26 March 20C~7~ ~ ~ ~/03/2007~ ~ ~ 
~uma~me~ms, ~ 607 N r~ar~÷~ ~, Champaign, Ik 6~ 825 



geu~na~ of ~he Philosophy of Spe~ Page 6 of 31 

suggest that sport participation’s frequency and rhythms, compulsive, sometimes obsessive-compulsive 

nature reflect perpetualy~hilure in coping ~vith phobia and feared instinctual temptation. 

Fuller (25) applied Fenichel’s thesis to the biographies of various professional Cchampions’ in games and 

sports generally involving individual competition, from chess to motor-racing, arguing that they often 

exhibited behavioural signs of Cobsessional neurosis’. For Freud this condition’s characteristically 

repetitive but strained adherence to certain ego defence mechanisms barely contains contradictorily 

murderous and castration fantasies in the conflicting desires to remove and become a love-object for the 

father (21: p.299). Its parsimony, orderliness, attention to detail and ritual behaviour in Creaction- 

formation’ against childhood Canal erotism’ is a Cregressive debasement of the genital organization’ induced 

by castration anxieties (20: p.300). Fuller’s champions challenged opponents and authorities to extremes, 

but their sports entailed Ca particularly ambivalent fusion of love and hate in respect to the opponent’, so 

that omnipotent and masochistic fantasies co-existed (25: pp.24-26). Seeking perfection, bodily mastery of 

self and other, significance in Cminute differentiations of time, distance and performance’ are signs of 

obsession (25: p.29), but the fusion of genital-Oedipal and anal-sadistic fantasies inevitably entails 

masochism since defeat is inevitable in every sporting career and may involve disablement, disfigurement 

or even death, variations on Csymbolic castration’ (25: p.38). 

Regarding individual sports ~vithout human opponents, Fuller argued that involvement hardly seems 

Csublimated’ at all. Mountaineering’s discipline of scaling peaks ~vhile avoiding precipitous deaths is 

arguably a bare displacement of omnipotent and masochistic fantasies (25:pp.41-43). Malcolm and son 

Donald Campbell’s obsessive and, for Donald, ultimately fatal speed record pursuits starkly illustrated 

obsessional neurosis through filial identification ~vith cruel fathers and masochistic Oedipal attempts to 

emulate paternal omnipotence (25: pp. 308-349) in their quasi-caricature of motor-racing, tracing’ in a 

straight line to pursue records against absent opponents. 

Hunt’s (34;35) ethnography of deep-sea divers injured by stretching or breaking safety regulations like,vise 

indicates ho~v high risk sports may appeal to unconscious sado-masochistic Oedipal fantasies. Thus one 
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diver’s Chit’ follo~ving an over-extended dive of a ~vreck ~vas deemed to be overdetermined by conflicting 

factors, principally his encouraging mother’s WWII familial connections, her verbal diminution of his 

father’s masculinity and his admiration and fear of a father ~vho feared ~vater. Hence a double bind: 

identify ~vith mother and symbolically castrate himself in his father’s eyes; identify ~vith father and risk 

maternal hostility (34: p.605). By diving he escaped his domineering mother and ~vife, but the Chit’ 

attracted paternal care through Cmasochistic submission’ (34:p.612). Maternal association ~vith Cdiving the 

~vreck’ might additionally suggest unconscious fantasies of exploring the maternal body masochistically 

punished by Caccidentally’ exceeding safety limits. 

Regarding another frequently solitary contest ~vith bodily and psychic limitations, Sacks sees Ccompulsive 

or addictive’ running as Ca miscarried attempt at relieving psychological distress’ through narcissistic 

defensive fantasies of Ctotal self-sufficiency, invincibility, and immortality’ (60: p.106). Like diving, 

running in Creal’ rather than artificial spaces may especially fuel underlying fantasies of quasi-maternal 

territorial possession and punishment, as illustrated by Sacks’ marathon runner patient’s sexual transference 

~vith Cchildhood prohibitions against being sexual’ (60: p. 105). Cooper sees running as a Csocially 

sanctioned [... ] method for the gratification of potentially dangerous narcissistic and masochistic 

tendencies’ (8:p.271) deriving from the masochism of the infant’s narcissistic move from maternal 

dependency to independence ~vhen, through reaction formation, mastering pain becomes pleasurable. 

Echoing Freud (16), Cooper links running ~vith masturbation. 

These perspectives suggest that sport may entail pre-Oedipal, Oedipal and post-Oedipal dimensions, but 

indirectly suggest a distinction bet~veen more rule-governed, institutionalised sports and sports as solitary 

pursuits ~vith vaguely defined rules, or individual rather than team activities ~vith single human or animal 

opponents. Fuller’s champions compete ~vith natural impediments (mountaineering, land/~vater speed 

record attempts), animals (bull fighting), use animals or machines (horse and motor racing), or inflict direct 

physical (boxing) or abstract, intellectual (chess) violence on opponents. He deliberately excludes team 

and ball games. Contrasting ~vith more solitary or informal pursuits, ball games direct violence against 

intermediary objects and require constant movement bet~veen defence and attack. By temporally 
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bracketing loss and, in team sports, sharing loss, arguably ball, and particularly team ball games potentially 

curb the acting out of such sado-masochistic fantasies. Theoretically, they may more directly bridge 

symbolic and treal’, enabling more the safe reiteration and containment of fantasies of omnipotence and 

annihilation than the possibly less (or even un-) sublimated pursuits discussed above. Perhaps sports may 

be situated hierarchically on a continuum from pre- to post-Oedipal symbolism, from those involving 

violence directed at opponents or animals, to those channelling violence against intermediate objects and 

involving teams. By using intermediary objects and sharing risk the latter might also be placed above 

sports in ~vhich actual or potential violence or injury is risked to oneself. 

Barry Richards argues along these lines, highlighting ho~v soccer’s handling taboo, ~vhich forces the 

cultivation of the foot, psychologically and socio-historically (58: p.33) contributed to more disciplined 

social behaviour. By making the foot a means of expression rather than violence or simple for~vard 

propulsion ~vhich occasionally approximates the artistic, soccer constitutes a sublimated fusion of the 

libidinal and aggressive. Ho~vever, Richards differentiates soccer’s taboos from the sexual motivation 

behind touching phobias in obsessional neurosis (17: p. 130) because, by restricting and channelling 

aggression they symbolically re-enact community, making soccer tan image of society [... ] ~vith its rituals, 

its agonistic encounters and above all its taboos and rules’ (17: p.40). Soccer enables tregressive 

narcissism’, but tin the service of fundamental sociability’ because it necessitates passing and alternation of 

ball possession and territory, tre-enacting loss’ (17: p.45). Here Richards echoes Stokes (64) and Dervin 

(9) in their shared thesis that play in such sophisticated, rule-bound games is more tadvanced’ than less 

mediated pursuits. As such, it might be conceptualised in terms of Hanna Segal’s notion of t symbol 

formation’, as derived from Melanie Klein. 

Klein differed from Freud in theorising the infant as innately object seeking rather than simply instinct 

driven from birth, progressing through tpositions’ rather than tstages’ in identity formation. Her theory of 

play and symbolism derived from her observations of infants’ earliest, ambivalent pre-Oedipal relationship 

~vith the mother, hypothesising that the infant’s experience of dependency and frustration of desires induces 

the fantasied splitting of the maternal breast into tintroj ected’ t good’, nourishing breast and tbad’, 
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~vithholding breast onto ~vhich destructive fantasies are projected and ~vhich becomes the source of 

fantasied retribution. Klein theorised nascent infant individuation as stemming from the ~depressive 

position’ (42), the infant’s realisation of the breast and mother’s ~vholeness as tother’ obj ect rather than 

split ~part objects’, and guilt and desire for ~reparation’ for its fantasied damage. But the ~depressive 

position’ may be resisted by lapsing into the ~paranoid schizoid position’, the defence of denial by manic 

~splitting’ (~schizoid’) motivated by (~paranoid’) fear of reprisal for destructive fantasies (43). Infants, 

children and adults may oscillate bet~veen these positions, progressing and regressing in the maturity of 

their ~obj ect relations’ by extending their fantasies beyond the mother to the human and physical 

environment as fantasied ~part objects’. 

Children’s play, argued Klein, using clinical evidence (41: p.227) entailed ~represent[ing] symbolically 

phantasies, ~vishes and experiences’ (40: p. 134) through symbolic substitutes ~vhich both express and 

defend against persecutory anxiety. Segal developed Klein’s approach to distinguish bet~veen ~symbolic 

equation’, ~vhere ~the symbol-substitute is felt to be the original object’, a ~vay of ~deny[ing] the absence of 

the ideal object, or to control a persecuting one’, and the ~symbol proper’, ~vhich ~is felt to represent the 

object [and] arises ~vhen depressive feelings predominate over the paranoid-schizoid ones, ~vhen separation 

from the object, ambivalence, guilt, and loss can be experienced and tolerated’ (62: p. 168). Proper symbol 

formation inspires artistic creativity because the symbols are disconnected from, represent real objects: 

~the symbols, created internally, can then be re-projected into the external ~vorld, endo~ving it ~vith 

symbolic meaning’ (62: p. 167). Unlike Freud’s sublimation the ~reparation’, mourning for ~lost objects 

~vhich underpins symbol formation is not a defence mechanism but an engagement ~vith reality (3: p. 11). 

And ~true reparation, in contrast to manic reparation, must include an ackno~vledgement of aggression and 

its effect [... ] there can be no art ~vithout aggression’ (63: p.92). 

Hypothetically, the structures, rules and rhythms of more regulated sports, especially ball games, may 

facilitate the more psychically advanced experience of sport as symbol formation rather than symbolic 

equation, the representation oy~; rather than equation with sado-masochistic fantasy. Contrastingly, Hunt’s 

deep sea diver’s (above) (34; 35) self-induced injury (through miscalculation) suggests such unconscious 
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psychodynamic underpinnings that the act of diving here may indeed approximate ~symbolic equation’. 

Seeking actual rather than symbolic treasures ostensibly rationalises extended risks under~vater. But 

because diving both facilitates the recovery of real ~treasures’ and divers risk death due to acquisitive desire 

(necessitating their self-control through breathing and timing) there may be clear transferences ~vith 

fantasies of maternal control and anxious fear of retaliatory engulfment and elimination: ~good’ obj ects 

may be ~split’ from ~bad’ (entrapping ~vreckage, dangerous creatures, ocean pressure itself), but rapacious 

desire may heighten these threats by prolonging the dive. The ~real’ environment and death risks suggest 

that diving is potentially more akin to ~symbolic equation’ than more organised, externally disciplined 

sports. 

Although highly regulated, perhaps boxing, too, is delicately hinged on the tension bet~veen sport as 

symbol and symbolic equation since it merely channels rather than prohibits violence against opponents. 

Fuller’s (25) Kleinian interpretation of Muhammed Ali’s ~vell chronicled career argues along these lines, 

analysing the exaggerated triumphalism of Ali’s famous pre-fight predictions as quasi-infantile omnipotent 

psychic splitting. While his imaginative, ~vitty lampooning of opponents might signify the separation of 

symbol from destructive unconscious fantasy, his delivery on these predictions and the sport’s fundamental 

brutality suggest, contradictorily, that boxing as symbolic representation of violence ~vas intert~vined ~vith 

the unconscious ~need’ to hurt opponents, especially given ho~v Ali’s triumphalism alternated ~vith anxiety, 

depression and self-questioning (25:pp.237 and 264). Fuller sees Ali’s racial segregrationism, 

denouncement of ~vhite people as ~devils’, sexism and casting of African American opponents as 

contemptible ~Uncle Toms’ as indicative of unconscious paranoid schizoid defences against his mother’s 

~mixed race’ background and continued splitting of her into non-integrated ~bad’ and ~good’ mothers (25: 

p. 188) through his second and first marriages respectively (25: p. 192). His loyalty to racial segregationist 

Elij ah Muhammed as symbolic ~good father’ and rej ection of his actual father ~played out’ his paranoid 

schizoid fantasies for a global audience. 

Arguably, though, Ali’s actions and ~vords some~vhat confounded such analysis, since his boxing style, 

poetry and behaviour outside the ring nonetheless exhibited some complexity and ambiguity. He pioneered 
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a more technically complex form of professional boxing, less reliant on the ~killer punch’ than timing, self- 

discipline and restraint. His taunts, full of exaggerated cartoon-like metaphors, suggest non-literal parody 

ofpre-fight confrontation, and Ali’s pronouncements andbehaviour ~vere contradictory. Torres (67: p.202) 

describes ho~v his playful, mock taunting of a ~vhite detractor resulting in his target becoming a devoted 

fan. But Ali’s playful taunts nonetheless entailed a stereotypical ~bad nigger’ performance before revealing 

it to be harmless. Although such behaviour ~vas self-conscious marketing (49: p. 11), it reinforced racist 

categorical distinctions and entailed stereotypically racist language against black opponents - Joe Frazier as 

~gorilla’ etc. (15). Ali’s confounding easy interpretation by digging a ~ring of moats around him’ (66: 

p.563) may have reflected inner struggle ~vith the tensions bet~veen conscious and unconscious, symbolic 

equation and symbol formation, the ~depressive position’ and paranoid schizoid defences against it, and his 

struggle to negotiate both denigrating and idealising projections onto him, especially as he became an 

object of symbolic investment to people of varied ~political, religious and social spectrums’ (61: p.70) and 

moved to Ca broader, transnational sense of selfhood and social responsibility’ (49: p.297). 

Ali may have epitomised the inevitable, enduring ambiguity as to sport’s abstract symbolism or literal 

embodiment of symbolic equation ~vith actual enmity. We can never ~kno~v’ ~vhether unconscious 

fantasies motivate sporting participation because they are unconscious and manifest indirectly, if at all. As 

~body’ games, despite rationalisations of inj ury as by-products of legitimate contact or illegal injuries 

compensated by punishing perpetrators, their enduringly ambiguous corpo-reality leaves their meaning 

open to speculation and athletes’ behaviour in sport may tact out’ unconscious fantasies. 

And such ambiguity includes ball games. Stokes maintains that, because loss in ball games is ~recurrent’ 

but ~contingent’, it can be experienced ~vithout the ~manic defence’ of denial. Ho~vever, he nonetheless 

sees it as aggressive and libidinal ~catharsis’ rather than ~sublimation’ or, in Segal’s term, a non-defensive 

~symbolic’ form (62: p. 186). Even non-contact ball games are corporeal, not simply cerebral, and 

immature, rather than mature defences may optimise performance as, for instance, ~vhere players of limited 

ability unexpectedly defeat superior opponents. Games are formally ackno~vledged as symbols of no 

consequence beyond themselves, but this may paradoxically enable the playing out, non-reflexively, of 

11 Psychoailalysis and sport submitteq 26 March 20C~7~ ~ ~ ~/03/2007~ ~ ~ 
~uma~me~ms, ~1607 N r~ar~÷~ ~, Champaign, Ik 6~1825 



geu~na~ of ~he Philosophy of Spe~ Page 12 of 31 

immature ego defences. This, combined ~vith the ball as symbolic intermediary object makes ball games a 

potential vehicle for oscillation bet~veen Segal’s symbolic equation and symbol formation. 

Quinodoz (56) develops some Kleinian observations regarding sport’s value in experiencing the ~vertigo’ 

of object relational anxiety in manageable doses, temporarily transforming anxiety into pleasure. 

~Emotional vertigo’ derives from t~vo forms of anxiety: ~paranoid schizoid’ anxiety stemming from the 

ego’s fear of being ~dropped’ by a formerly idealised ~good’ or ~sucked in’ by or annihilated by a ~bad’ 

object (56: p. 148); and ~depressive anxiety’ deriving from guilt at its fantasied annihilation of ~bad objects’ 

and concern for ~damaged’ objects no~v experienced as ~vhole’ (56: p. 149). Sports participation may help 

cope with oscillation bet~veen these ~positions’ and their precipitate anxiety and vertigo. Thus sports 

involving man-made objects in natural environments (hang-gliding, surfing etc.) requiring equipment care 

to ensure adequate environmental support evince the psychic pleasure of playing ~vith ~being dropped 

~vithout having to fear a disaster’ (56: p. 110). As respected, separate objects, equipment and environment 

are a ~good container’ for ego anxieties. This may even extend to running or long-jump events ~vhere 

gauging ~vind speed and direction turns the ~vertiginous coming and going bet~veen the desire for a 

continuous and immutable object and the longing for a changing and discontinuous object [... ] into a 

search for dynamic pleasure’ (56: p. 113). 

Quinodoz distinguishes athletes ~vhose recklessness indicates an eroticising of the death drive or 

~destructive impulses [... ] ~vork[ing] in silence’ (56: p. 160) from those ~vho, by playing ~vith vertigo, but 

falling short of recklessness, approximate the ~fictitious zone’ ~vhere analysands may simultaneously 

experience and combine ~t~vo extremes [... ] such as strength and ~veakness, large and small, al~vays and 

never, the kno~vable and the unkno~vable’ (56: p. 161). Hence signs of Klein’s ~depressive position’ in 

respecting equipment and environment as separate objects, rather than attempted enslaving to narcissistic 

omnipotent fantasies. Impossible games become ~possible’ by ~administering very fine doses of the 

difficult exploit [so that] ~vhat appeared to be impossible (only achievable by the magic of omnipotence) 

proves to be possible for the player all the same’ (56: p. 171). 
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Ho~vever, such exploits cannot entirely equate ~vith ~symbol formation’. Quinodoz ~vonders ~vhether ~the 

mountains, the sno~v, the air, the sea, the vastness, and so on, are the frightening and fascinating unkno~vn 

object [they] ~vish to reach [or] that they represent it? Even symbolize it?’ Concluding that ~the more I 

tend to use the verb to be in my ans~ver, the more I voice the fear that the game is dangerous; and the more 

~villing I am to use the verb to symbolize the less I fear the game’ (56: p.166), she highlights sport’s 

paradoxical embodiment of unconscious fantasy, temporarily made ~real’ to be contained, but never an 

abstract symbol. 

This paradox may equally apply to games ~vhere death is infrequent and the game more evidently 

~possible’. And organised sports’ rules and boundaries, ~vith and ~vithout human opponents and 

intermediary objects intermediate objects may have contradictory psychic implications, potentially 

institutional protection against symbolic equation but by reinforcing individualised responsibility for 

success or failure through competition, perpetuating immature ego defences. Thus it is perhaps impossible 

to establish a hierarchy of sports ranging from those facilitating pre-Oedipal fantasy to those facilitating 

post-Oedipal maturity or, in Kleinian terms, sports involvement as a form of mature ~symbol formation’. 

III 

Ho~vever, sport has no inherent symbolism, judgements on actual symbolism are more convincing ~vhen 

deriving from therapeutic practice or extended ethnographic field~vork (Hunt), or extensive biographical 

contextualisation (Fuller). Broad speculations, like Stokes’, as to the sports’ innate symbolism may be 

accused of arbitrarily ascribed meaning in abstraction from the psychodynamics of specified cases. Thus 

Dervin varies his hypotheses from the ball’s ~representing’ sacrificed animal or human severed heads in 

pre-modern societies to Oedipally representing the ~phallus’ or ~incestuous object itself’ depending on 

~vhether launching or possessing it is the aim (9: p.285). Kothari’s (45) reversal of Hunt’s (33) reading of 

the bullfight as the matador-son’s Oedipal vanquishing of the bull-father to see the ritual as symbolising the 

internalised superego’s containment of the id (represented by the bull) further highlights the seeming 

arbitrariness of interpretation, ~vhile Pollock stresses the bullfight’s inherent ambiguity in the bullfighter’s 
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bisexually ~feminine appearance’ and ~phallic’ s~vord, the contest itself compared to the passage from 

foreplay to ~post-orgasmic quiescence’ (55: p.65). 

Adatto (1) demonstrates the superior value of therapeutically derived analysis, showing how contradictions 

in psychic symbolism are manifested by individuals struggling with varied, sometimes traumatic 

experiences. Hence a female client for whom learning golf was diagnosed as identification with her 

deceased father, but in whose later loss of form following her mother’s death Adatto identified a 

transference between hunting for balls in the rough and unconscious search for the lost maternal breast. 

Such interpretation could only emerge through long term therapy. Sacks similarly maintained that runners’ 

experiences might be incorporated into psychotherapy to pursue the possibility of unconscious impulses 

and memories’ underlying conscious rationalisation of compulsive dedication (60: p. 108). In their clinical 

case of an obsessive female j ogger, Berger and Mackenzie found ego defences and paternal and fraternal 

transferences in the dynamic interplay between physical and emotional highs and lows and memories, 

daydream fantasies, imagined and recalled conversations while (4: pp.366-369). 

Along with ethnographic or biographical analyses these therapeutic interventions’ emphasising the 

necessity for contextualisation in analysing sport’s symbolism may therefore be positively distinguished 

from more speculative accounts and from sport psychology and its rare psychoanalytic applications. 

Ingham et al. argue that sport as ~Prolympism’ (11) reproduces capitalism’s contradiction between 

promised opportunity and personal development and actual alienation and expendability (36: p.249). 

Maintaining that if, hypothetically, compulsive sports participation is symptomatic of hyperconformity and 

Marcuse’s ~surplus repression’ (36: p.248), a ~slump’, under-performance or ~internal’ predominating over 

~external motivation’ may evince athletes’ ~adaptive’ ego defences in coping with objective failure, rather 

than maladaptive defences like ~denial’ (manifesting the harsh superego and precipitating ~burnout’). 

Consequently they identify a fundamental problem with sport psychology, with which psychotherapeutic 

intervention may fundamentally differ, because therapeutic interventions leading to withdrawal altogether 

from sport have no professional conflict of interest, but sport psychologists, dedicated to optimising 
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performance, may help reproduce defences ~vhich enable sporting success but ~vhich, vie~ved more broadly, 

are ~maladaptive’. 

Sport psychology generally esche~vs psychoanalysis’ supposed inadequacy in treating ~healthy’ 

personalities. And improved performance may result from psychoanalytic therapy, but is not its obj ective. 

Giges (26), though noting some value in the psychoanalytic concepts of ~transference’ and 

~countertransference’, illustrates the difference, arguing that psychoanalytic concepts should only be used 

functionally to improve performance, that full therapeutic intervention is unnecessary. Where sport 

psychology uses psychoanalysis, normal therapy’s open-endedness may be compromised by narro~vly 

seeking performance enhancement. Ogilvie and Tutko’s (51) application is indicative. They argued for the 

value of young ~problem’ athletes’ continued sporting participation in coping ~vith under-performance as 

symptomatic of unconscious conflicts: the ~success-phobic’ unconsciously desires to ~punish’ his punitive 

father/coach or attract attention by losing; the ~hyper-anxious’, reared in an over-protective environment, 

has been parentally cheated tout of his right to fail’ (51: p.70), equating sporting failure ~vith ~death or 

annihilation’ (51:p.71), etc. The coach can assist in resolving these conflicts by becoming a ~good’ 

paternal figure, displacing the actual or imagined father, the coach strong enough to ~vithstand the athlete’s 

projections, helping separate ~real’ achievements from imaginarily higher or louver performance. The 

coach as ~good’ father contrasts ~vith both ~bad’ father and overindulgent mother, enabling reiterated 

psychic individuation through Oedipal resistance and post-Oedipal identification. But this perspective may 

also reproduce gendered constructions of masculine paternal heroism and maternal hindrance its idealised 

vie~v of competitive sport. 

Apitzsch (2) further exemplifies this potential conflict. Working ~vith soccer players, he rather 

problematically diagnosed their ego defence mechanisms through their responses to visual stimuli in his 

~Defence Mechanism Test’ (2: p. 115), so abstracting their responses and sporting performances alike from 

players’ biographical contexts and details and reducing defence mechanisms to ~adaptive’ or ~maladaptive’ 

endpoints, prompting some questionable interpretations. Thus ~projection’, projecting potentially 

threatening feelings and impulses onto others may ~adaptively’ enable ~sensitivity’ to team-mates’ minds 
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and reactions (2: p. 121), but might this not impair rather than enhance players’ perceptions? Reading such 

defences ~benignly’ may ignore or distort unsupportive evidence. Hill’s psychoanalytic speculations on a 

hypothetical female golfer in a ~slump’ stresses ho~v understanding her emotional and behavioural patterns’ 

unconscious origins ~vill allo~v her to consciously alter her problem-solving approaches and vary her 

repertoire of responses to life’s challenges’ (32:p.21), but the phrases ~problem solving’ and ~repertoire of 

responses’ suggest a narro~v sport psychological positivism and compartmentalisation geared to~vards 

improving ~performance’ irrespective of general impact on an athlete’s life. What ~vould psychologist and 

client ~do’ ~vith evidence indicating sports participation per se as symptomatic of intra-psychic conflict? 

A clinically trained social ~vorker, Hanna diagnosed that some of the under-performing ~vrestlers he studied 

~vere failing by expending ~precious energy in the service of defence against [the] anxiety’ (30: p.292) 

induced by the insecure narcissism of unrealistic aspirations expressed as omnipotent fantasies (29:p.201), 

others disabled by sibling rivalry transferences and unresolved fantasies of exclusive parental possession. 

If sports participation is a defence and failure indicates underlying psychodynamic conflict, full 

psychotherapeutic intervention might lead to abandonment, or a more ~realistic’ appraisal of ability and a 

louver level of performance no~v more acceptable to the athlete; or a strengthened defence, but leaving 

anxiety intact. Presumably only the last ~vould be concomitant ~vith sport psychology. 

Returning to Ingham et al. ’s argument (36), then, sport psychology may be complicit ~vith athletes’ 

negative experiences ~vhere sporting failure is neither tolerated nor ~vithout consequences for psychic 

~vellbeing. Indeed, continued participation may involve ~immature’ defences tolerated ~vith successful 

athletes or, ~vhere athletes are declining, of practical use to professional sport as ~vhen ~villing athletes are 

deployed despite injury. 

IV 

Ingham et al.’s critique of sport and sport ps3~chology consequently highlights the necessity to consider the 

impact of actual environments on the psychodynamics of athletes, as illustrated by Messner’s (50) 

sociological perspective on sport. Messner extends Chodoro~v’s (6; 7) feminist reading of post-Kleinian 
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~obj ect relations’ psychoanalysis, positing that sport institutionalises a masculinity expressed through 

positional, competitive self-other differentiation. Refined through earliest induction into sport, this 

masculinity is associated ~vith the development of ~conditional self-~vorth’ (50:p.46 - using Schafer’s 

(1975) phrase) inimical to overall development and mental health. White and Vagi (70) like,vise extend 

Chodoro~v’s arguments to analysis of sexism and misogyny in rugby’s early development. 

Chodoro~v used such post-Kleinian thinkers as Balint, Mahler and Winnicott’s concern ~vith the 

significance of the actual, rather than fantasied maternal environment in infant development. In 

Winnicott’s seminal account, childhood imagination is facilitated by a maternal ~holding environment’ (72) 

~vhich facilitates infant omnipotent fantasies, gradually succeeded by a gentle disillusionment easing 

progression to individuation and recognition of difference. She posited that maternal care is frequently 

gender differentiated, with boys more typically treated positionally, in relation to the mother in the pre- 

Oedipal phase be~bre experiencing Oedipal and post-Oedipal loss (7: p. 110), so suffering the damaging 

effects of Winnicott’s premature disillusionment ~vhile paternal absence in early parenting engenders 

fantasies around masculinity ~vithout a model for their embodiment. Hence the paradox that masculine 

dread of the feminine in patriarchal societies is contradictorily conj oined to attraction to the mother and the 

feminine ~vithin (6: pp. 182-183). 

Messner reads sport via Chodoro~v as an institutionalised pre-Oedipal construction of masculinity as 

difference from the female conjoined ~vith post-Oedipal paternal identification through male-only 

competition. White and Vagi maintain that 19th century rugby’s sexism and misogyny reflected enduring 

psychic ambivalence to~vards the mother perpetuated through its germination in all-male public schools, the 

ambivalence stemming from the mother’s contradictory role as primary infant carer, but ~vithout social 

po~ver. The public schools separated boys from a lost Clove object’, institutionalised masculinity’s 

positional definition and embodied enduring ambivalence in misogynistic rituals (70: p.69). 

By implication, organised sport offers partial, inadequate substitutes for Winnicott’s ~transitional 

experience’ of gradual infant individuation through play (28: p. 195). Premature separation produces a 
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~false’, only illusorily independent self because too attuned to others’ needs, having been formed through 

internalised maternal expectations (71). Sport’s structured, rule-bound play may ~vell be the antithesis of 

pre-Oedipal transitional experience, more likely to exacerbate masculinity as pre-Oedipal premature 

differentiation, especially through misogynistic projection of disavo~ved ~feminine’ characteristics in male 

sporting cultures. Such a reading contrasts ~vith Richards’ (58) optimistic reading (above) of the ball in 

soccer as Winnicottian ~transitional object’ (73), the toy ~vhose infant attachment and initial non- 

differentiation in fantasy facilitates gradual individuation through imaginative, unstructured play. 

Indirectly suggesting such a distinction, Turp’s (68) therapeutic ~obj ect relations’ perspective on ~leisure 

exercise’ argues that ho~v ~physical activity is used, abused, or avoided in adult life is linked to the quality 

of primary relationships and in particular to childhood experiences of handling’ (68: p.469). Turp 

emphasises Winnicott’s focus on the physicality of actual maternal ~handling’ in enabling the child’s 

positive ontological, both psychological and physical ~sense of being all of a piece ~vithin a skin’. Adult 

exercise may therefore sustain ~psychosomatic linkage’, evoking positive ~memories in feeling’ (citing 

Klein 1957) ~vhich safeguard against ~psychosomatic numbing and splitting in the face of difficult 

circumstances and emotional affronts’. Contrarily, ~obsessional, self-punitive, or unduly narcissistic use of 

exercise often seems to make sense in terms of a re-staging of neglectful or inappropriate handling 

experiences in infancy and childhood’ (68: p.472). Turp illustrates by reference to clients ~vhose torpor and 

anorexia ~vere related, respectively, to infant experience of maternal depression and sexual abuse in later 

childhood. The latter client’s turn to s~vimming helped her recover the pre-abuse experience of maternal 

handling through the feeling of being supported and stroked by the ~vater, so contrasting ~vith her anorexic 

abuse of her body through exercise. 

Significantly, the voluntary, non-competitive nature of such ~leisure exercise’ differs fundamentally from 

the externally imposed ~conditional self-~vorth’ engendered by sport (50). But follo~ving this logic, 

~conditional’ self-~vorth ~vill develop through sport ~vhen the participants have had poor early experiences 

of ~handling’ and ~self handling’ (68). Sport may not be inherently inimical to corporeal recovery of 

18 Psychoailalysis and sport submitteq 26 March 20C~7~ ~ ~ ~/03/2007~ ~ ~ 
Human~me~ms, ~ 607 N r~ar~÷~ ~, Champaign, Ik 6~ 825 



~memories in feeling’, but its constant external valuation of performance may strain even a robust 

psychosomatic sense of ontological security. 

Alan Klein’s (39) ethnography of bodybuilders demonstrates the complexities and difficulties of reading 

exercise as ~sport’ or ~leisure’ in Freudian, Kleinian or object relations terms. Contrasting their literally 

corporeal self-aggrandising through exercise and dietary regimes ~vith privately expressed lo~v self-esteem, 

Klein reads this contradiction as indicative of narcissistic fragility, though ho~v it might be analysed in 

psychoanalytic terms is contentious. Eliding Freud’s seminal (19) distinction bet~veen ~primary’ and 

~secondary’ narcissism, Melanie Klein sa~v the infant ego as object seeking from birth. Narcissism is the 

ego’s primitively defensive fragile introjection of ~good’, nourishing objects and projection out~vards of its 

o~vn fantasied ~bad’ objects. Ho~vever, ~vhile infant narcissism is necessary and inevitable, the 

characteristic grandiosity, superficiality and emptiness of adult narcissism is often read in the Kleinian 

tradition as a pathological defence against rage at infantile, primitively formulated ~obj ects’, a rage 

threatening the ego itself (38:p.219). Reflecting the failure of passage to the depressive position, 

narcissistic rage is oral-sadistic, devouring others to fill an inner void or spitting out those ~vhich threaten 

the fragile ego. Contrarily, positioned more closely to the object relations tradition Kohut sees narcissism 

more benignly in early development through the incorporation of t~vo types of ~selfobject’ from a 

supportive environment: the ~mirroring selfobject’, confirming an ~innate sense of vigour, greatness and 

perfection’; and the ~idealised parental imago [... ] ~vith ~vhom [the ego] he can merge as an image of 

calmness, infallibility and omnipotence’ (44: p. 177). Ho~vever, unstable familial and social environments 

may engender pathological adult narcissism ~vhere ~external objects have to become the mechanisms for 

self-esteem regulation, resulting in the mirroring and exhibitionism ~vhich are diagnostic of narcissistic 

personalities’ (24: pp. 107-8). 

Alan Klein uses Kohut to see bodybuilding subculture as having ~institutionalized narcissistic elements’ 

(39:p.218), principally the striving for ~control, or self-mastery [... ] to prop up [the bodybuilder’s] shaky 

ideal self-image’ (39: p.206). The mirrors and photographs in gyms offer self-reassurance as quasi- 

mirroring selfobject, but bodybuilders’ underlying self-loathing, absence of genuine friendship and mutual 
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distancing (routinely addressing each other indirectly through the mirror) strongly indicate a fragile 

narcissism and sense of alienation and ambivalence, as additionally manifested in their common 

homophobia, despite ~hustling’ gay men to financially support intensive training. But because they are 

caught bet~veen disbelief in the ~inflated self-image’ and ~the need to believe it’) they stop short of ~total 

self-delusion’ (39: p.212). 

Klein identifies ho~v their efforts to recover a healthy narcissistic self-integrity reproduces both the 

subculture’s ~social brittleness’ (39: p.214) and an adult narcissism ~vhich fundamentally differs from 

infant narcissism (driven by love and desire to introject ~good’ obj ects), by being cold, insecure and 

exclusive (38). Thus bodybuilders might be an extreme case of narro~vly defined ~conditional self-~vorth’ 

in sport, perhaps ~vorsened by bodybuilding’s absence of acquired and developed motor and cognitive 

skills. Their narcissism might additionally exemplify Freud’s (19) ~ego ideal’, the ego’s pre-Oedipal intra- 

psychic imaginary love object ~vhich replaces its ~primary’ narcissism, rather than the post-Oedipal 

~superego’ internalised in ~real’ sports ~vhich theoretically enable establishment of personal potential and 

limitations and move to ~mature’ defences. Given bodybuilding’s location variously bet~veen leisure and 

competitive sport and its focus on cultivated appearance and literal self-inflation ~vhile reproducing ego 

fragility, bodybuilders’ narcissism may ~vell be connected ~vith poor experiences of early ~handling’ and 

consequent psychosomatic discontent, but Klein ~vrites as ethnographer rather than psychotherapist or 

biographer so this ~vould be mere speculation. 

Perspectives using object relations concepts ~vould appear, then, to indicate that sport’s competitive nature 

likely hinders engagement in or approximating a Kleinian ~symbol formation’ by channelling aggression 

into externally rule-bound competitive play, institutionalising ~conditional self-~vorth’ and forcing 

competitive failure through its pyramidal system, so curtailing or preventing ~mature’ object relations. 

Given object relations psychoanalysis’ focus on actual childhood environments, athletes’ partial, external, 

conditional (self-) valuation reflects sport’s absence of a ~holding environment’ ~vhere ~memories in 

feeling’ might be recovered. Turp’s clients could derive positive feelings from exercise because of the 

therapeutic alliance’s supportive ~holding’ environment and because sport’s conditions did not impinge on 
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them. Contrastingly, as Fuller and Hunt suggest, in non-institutionalised, individual sporting activities, 

symbolic equations may be acted out unfettered by social organisation and an internalised superego. 

Theoretically, sport’s limiting the consequences of competitive failure beyond bracketed contests 

safeguards against such unfettered indulgence. But its practice is best understood in the context of 

therapeutic intervention or extended ethnographic or biographical research. 

¥ 

The distinct perspectives summarised here demonstrate substantial variation in how sport may be 

understood psychoanalytically. The final perspective to be considered here derives from Lacanian 

psychoanalysis. Lacan is most famously associated with his account of the so-called tmirror phase’ of 

development which results in an tImaginary’, always inadequate and frustrating sense of self because 

fragmentary bodily experience fails to match the imaginary wholeness of the mirror image whose 

representation of self is always intangibly indirect, tother’. The tSymbolic’ phase facilitated by language 

acquisition enables the illusorily direct self-expression but due to the arbitrariness of linguistic signifiers, 

the tI’ of tself-expression’ can never express the tReal’, which it symbolically constructs and which lies 

beyond consciousness (47: p.40). The t Symbolic’ represents the intrusion of the Oedipus Complex, the 

exterior world of the symbolic Father, of language and culture, but language forces always indirect t self’- 

expression and recognition through the Other as recipient and interlocutor. Thus L acan’s t Symbolic’ is 

clearly quite distinct from Kleinian t symbol formation’ or t symbolic equation’ because predicated on 

language’s construction of subjectivity and its remove from any knowable, tReal’ self. Attempts to 

imagine the self either through a refined corporeal image and to articulate the self through language are 

contingent and dependent on the invocation of an tOther’ through and against whom the imagined self is 

individuated. 

Hypothetically we might alternatively frame Klein’s bodybuilders’ tmirroring’ in Lacanian rather than 

object relations terms. As a sport tabout’ narcissistic display, bodybuilding may literally embody the 

inadequate narcissistic attempt to capture an Imaginary tself’ through fantasied mirroring of the always as 
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yet un-realised, unattainably ideal body and the expression of this aspiration through the ~Symbolic’, ~vhich 

ensures that the ~Real’ is al~vays beyond direct ~kno~vledge’. 

Erickson (12) applies such a Lacanian analysis to the discourses of style, ~vhiteness’ and gender among 

American rock climbers, focusing on accounts of the hostage taking of American climbers in Kyrgyzstan in 

2000. Erickson examines ho~v accounts of their escape discursively constructed, through differentiation, 

their identities as individuated, wl~ite male adventurers abroad, but evinced an inherent instability because 

reliant on the arbitrary linguistic signification of difference for illusory ~vholeness. Perhaps ~ve might 

connect the narcissism and ~vhiteness’ of rock climbing, ~vith its bourgeois romantic discourse of 

independence, freedom and style and Klein’s gym-bound bodybuilding narcissism in that neither ~sport’ 

offers clear competitive structures and measurable skills through ~vhich a firmer, if no more ~real’ sense of 

self-identity can be articulated. ~Style’ in rock climbing as the quintessential mark of individuality is an 

elusive and al~vays contested measure of ~the man’. 

Magdalinski (48) and Helstein (31) have also used Lacan’s conceptualisation of the Imaginary and the 

Symbolic to analyse discursive constructions of Australian national identity through differentiation from 

nations ~vhich tolerate or cultivate drug cheating in sport, and the construction of female desire in Nike 

advertising, respectively. Magdalinski combines Lacan ~vith Kristeva’s concept of ~abject’ to examine how 

Chinese s~vimmers ~vere ~Othered’ to Australia as a quintessentially ~sporty’ nation through their 

association ~vith ~abject’ corrupting substances and corrupted bodies. This fragile discursive articulation of 

national identity entails projection of ~fears and anxieties [... ] onto the Other’ via the Symbolic ~vhile the 

image of Australia ~mirrored’ back through actual international competition suggests that its ~identity as a 

"sporty nation"’ is an ~artificial construct’ (48: p.5). Helstein examines ho~v Nike’s discourse of 

~emancipation has been recouped by a neoconservative politic through the interaction of the symbolic and 

the imaginary’ (31 : p.290) in Nike’s advertising’s focus of female desire on an impossible, individualist 

ideal of ~excellence’. Here the linguistic signifiers ~female athlete’, ~emancipation’ and ~excellence’, ~vhich 

can only be defined ~vithin language by more signifiers are afforded an ideal ~signified’ ~vithin the visual 

imaginary and thus ~misrecognized as stable concepts’ (31: pp.286-287). 
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Nike’s advertising markets trainers by utilising the discourse of sport as ~empo~verment’. Whether or not 

consumers ever use them in sport is secondary to this abstract discourse and imaginary visual embodiment 

as ideal. Arguably actual sporting involvement, ~vhere athletes submit to the Symbolic via its verbal 

disciplinary codes, might enable a more ~mature’ sociality than the Imaginary individualist narcissism 

cultivated by such advertising. Ho~vever, as Magdalinski highlights, the prismatic construction of the Real 

through the Symbolic of discursive interpretation of sport is an inevitably fragile individual or collective 

positional differentiation from one or more ~Others’. 

We might additionally read sport through Zizek’s Lacanian reformulation of Freudian concepts. Lacan 

distinguished bet~veen the concepts of idealich (ideal ego) and ichideal (ego ideal), the former designating 

a primitive Imaginary narcissism ~vhile the latter, the construction of the ego via the external Symbolic 

approximates the usual reading of the Freudian superego (46: p. 141). Developing L acan’s distinction, 

Zizek sees the superego as the obverse to the ego ideal. It enables the Enlightenment subject to be 

individual, but because this comes as an instruction (~you can because you must’), it prohibits enjoyment of 

that ~vhich the subject is instructed to ~enjoy!’ (74: p. 182). Arguably, sport embodies this pairing of 

combined but seemingly contradictory, simultaneously prohibitive, invitational and channelling forces by 

promising the measurable achievement of individual excellence according to an internalised, arbitrarily 

rule-bound discipline - the realisation of individual desire constructed through the Symbolic. 

Ho~vever, despite its supposedly noble Olympian (ego) ideals, the ~lived’ cultures of sport also encompass 

numerous deviations, from punished rule transgressions, to undetected rule transgressions ~vithin contests 

to both detected and suspected drug cheating. These transgressions, ~kno~vn’, suspected and sometimes 

celebrated, if unilaterally by partisan supporters, both reinforce the sporting code as ~ego ideal’ by breaking 

it, and enable the indulgence of transgressive fantasy by transgressors and fello~v athletes and spectators 

alike, ~vhether censuring or celebratory. Thus censuring drug cheats locates critics ~vithin the Symbolic and 

indulges fantasies of comparable or superior resulting success Chad I’ resorted to similar measures. By this 

logic, rule transgressions are integral to sport’s lived culture, if excluded by the rules. Sports are variations 
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on a ’body language’ (5) whose containment within the Symbolic is strained by undetected or unpunished 

rule transgressions which afford pleasures, however guilty, to athletes and/or partisan spectators. Where 

known and celebrated, the pleasure lies in the absence of guilt, suggesting a corporeal, pre-Oedipal pleasure 

which exceeds the post-Oedipal couplet of Zizek’s Lacanian ego ideal and superego. 

As forms of textual analysis, Lacanian formulations tend to reproduce a tendency to engage in 

psychoanalytic speculation isolated from biographical contextualisation and therapeutic intervention. Thus 

they lack the sense of dynamic interplay between psychic symbolism and lived experience in Freudian, 

Kleinian and object relations psychoanalysis. Subjectivity is constructed through the Imaginary, and in 

particular the Symbolic realm of language. But sport is corporeal, and interpreting the corporeal 

symbolism derived from athletes’ psychic investment in sport ideally requires such contextualisation. It is 

not that there is a ’truth’ in corporeal experience exceeding the Imaginary and Symbolic, but that it is ex- 

per-ience, in the original Latin sense that ’something’ has been lived ’through’ (ex, from and per, through) 

(54). This ’something’ may be a narcissistic fantasy of environmental control and self-knowledge through 

corporeal mastery (Kleinian symbolic equation), but even as fantasy, it is embodied in sensuous, corporeal 

activity. This is why Alan Klein can detect, in the bodybuilders, a somewhat self-reflexive struggle with 

the contradictions of self-punishment in pursuit of a fantasied imaginary mirror ideal. Like the Kleinian 

tradition, the object relations psychoanalysis loosely informing his analysis, being rooted in therapeutic 

practice, concerns the actual, rather than simply imagined environmental impact on intra-psychic fantasy 

and conflict. 

Hence the theoretical possibility, seemingly irreconcilable with Lacanian formulations, in which the 

Kleinian oscillation between symbolic equation and symbol formation would approximate the Imaginary 

and Symbolic, respectively, of mature ’symbol formation’ as engagement with ’reality’. For Lacan, the 

subject is never ’whole’. But neither, it might be argued, is the Kleinian subject struggling to maintain its 

ability to engage in ’symbol formation’ in the ’depressive phase’ but prone to oscillation towards ’symbolic 

equation’. For Kleinians, this struggle is corporeal, involving oscillation between accepting difference and 

the narcissistic defence of imaginary placement of parts of the self in the Other. The emphasis on the 
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sensuousness of this struggle may enable a more sensitive interpretation of the corpo-reality of this 

oscillation in sport itself (even if we allow that ’symbol formation’ is the Lacanian Symbolic, always 

falling short of the ’Real’) than the Lacanian distinction between the Imaginary and Symbolic: hence the 

sense of the bodybuilders’ physical effort, struggle while gazing, seeking an elusive Imaginary wholeness, 

in the gym mirror. It might also enable heightened sensitivity to the dynamics of transference and counter- 

transference in the psychotherapeutic treatment of athletes. 

vI 

What conclusions are possible regarding psychoanalytic interpretations of sport as symbolic cultural form? 

First, sport is a contradictory cultural sphere whose varying outcomes for participants will likely depend on 

existing object relations prior to or during involvement. Participation may reproduce or worsen 

pathological object relations, or enable a ’working through’ of sorts. Either way, it seems untenable that 

sport per se might be pathological or therapeutic for athletes. As psychoanalysis’ principal contribution lies 

in its concern with the impact of the unconscious on consciousness and behaviour, diagnosis of its symbolic 

manifestation in sport is most likely facilitated through therapeutic intervention, though unwedded to 

commitment to athletes’ continued sporting participation, and to improved or enhanced performances. 

As for sport’s symbolism itself, perhaps sport’s appeal lies in facilitating oscillation between narcissistic 

Kleinian symbolic equations and the ’mature acceptance of ’loss’ through sport’s containment of the 

broader consequences of individual victories or defeats. But rather than this symbolism straightforwardly 

representing ’civilised society’ or ’realisation’ of a ’true’ self, from a Lacanian perspective its rules 

represent the construction of subj ectivity through submission to the rule of Law and relinquishing of desire 

periodically embodied by the corporeality of participation in each contest. 

Viewed from a more materialist perspective, facilitated by object relations psychoanalysis, this is 

submission to acceptance of expendability (36) or ’conditional self-worth’ (50). However narcissistically 

pleasurable play in sport may be, athletes are harnessed to sporting structures’ internalised or ’introj ected’ 

disciplines. But taking that materialist perspective requires considering the actual environments within 
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which sport occurs and athletes develop. An ’obj ect relations’ approach would be more fruitful in this 

respect than an abstract, textually orientated Lacanian approach. 

Finally, the strength of a Kleinian perspective is its illumination of the oscillation between maturity and the 

corporeality of pre-Oedipal defences in sport. Sport may inculcate ’conditional self-worth’ through its 

harsh, judgmental environment, but also facilitates the play of mature and immature defences by combining 

discursively expressed rules, inevitably ’leaky’ official interpretation and symbolic or actual breaking of 

social taboos, legally or illegally (but undetected) in the practice, the lived experience of each sport. 
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From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Wednesday, May 23, 2007 12:24 AM 

Carlo Robustelli <carlo@unc.edu> 
position 

Hi Carlo, 
I don’t think it registered with me that you were actually offered a 
position in the mayor’s office. I know you said it, but I didn’t really 
"hear" it, or perhaps didn’t want to hear it. I know it sounds good 
especially as it appears to have much more freedom. But I just want you 
to know that I will do whatever I can to keep you at the Parr Center. I 
hope you know how valuable you are not just to me, but to everyone in 
the Department. But for me you are my "partner" -- that’s how I view 
you. You are without a doubt the most amazing person I can think of who 
I would want to work with. YOU are the reason the Parr Center is so 
successful. I hope you know how much I appreciate EVERYTHING you do. 
And I hope you know how much I want you to remain with the Center. You 
make my job so much easier; you take on things before I can even get 
stressed about them. I can’t imagine working with anyone else so 
closely. You have never looked on your position as a just a job-you put 
yourself into this. It is noticed and greatly appreciated. And while 
the mayor’s office may have its benefits, it won’t be the same kind of 
community we have. 

I’ll see you tomorrow. 
Jan 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Sunday, May 27, 2007 9:15 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

b-ball video 

h~pliiv~g.beckman.uiuc.ed~/gr~s/demosi15.html 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer and Associate Chair 
Department of Philosophy 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Thursday, May 31, 2007 11:34 AM 

Maradiaga, Gerardo <gerardo@email.unc.edu> 

Re: Advising for an Alum 

Dear Gerardo, 
Thanks for your email. I would be happy to talk with you, if you think 
I could be of help. Are you in the area? I am teaching summer school 
and have a fairly busy schedule, but I can easily make time to talk with 
you. I do have some time tomorrow anytime from 9:30-12:30. 

Regards, 
Jan 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer and Associate Chair 
Department of Philosophy 
Email: j mboxill@email.tmc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 

gerardo @email.unc. edu wrote: 
Professor Boxill, 

My name is Gerardo Maradiaga (I graduated from UNC in 2005 with a B.A. 
in Philosophy and a minor in Chemistry). I’m currently going through a 
period in my life where I have to make a lot of tough choices 
regarding my future career path, and I was hoping that I could maybe 
talk to you for some guidance. I remember that when I was in 
undergrad, you were by far the best advisor I ever talked to. If there 
is a possibility that I can meet you soon to talk, could you let me 
know? Thank you so much for your time, and I hope to be able to talk 
to you soon. 

Best regards, 

Gerardo Maradiaga 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Friday, June l, 2007 9:13 AM 

Boxill, Bernard R <brboxill@email.unc.edu> 

[Fwd: Workshop at Michigan State on FEAR] 

Workshop at Michigan State on FEAR.msg 

Jan Boxill, Ph.D. 
Director, Parr Cemer for Ethics 
Senior Lecturer and Associate Chair 
Department of Philosophy 

Email: j mboxill@email.unc.edu 
Website :parrcenter.unc.edu 
Phone: 919-962-3317 

FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Sunday, June 3, 2007 11:38 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Video: Major league tantrum 

co@ 
£MA LTHIS 

~ ~ Powered by 

* Please note, the sender’s email address has not been verified. 

You have received the following link from jmboxill@email.unc.edu: 

Click the following to access the sent link: 

~ Video: Major leaque tantrum* 

Se~eThis Link J Fon,,,’erd 7his Link J 

Get your EMAIL THIS Browser Button and use it to 
email information from any Web site. 

*This ar!ce can aso be accessed f you copy and paste the entre address below nto your web browser 
http://www cnn com/v deo/pa~tne~s/c ckab fy/ndex btm?u~=/vdeo/spod:s/2OO7/O6/O2/Vo ross b~aves mg~ wdef 



PHIL 266 QUIZ #4 NAME: 

Circle 

1. 

THE best answer. [2 points each] 

A "zero-sum" game is 
a game that is not played for profit. 
a game in which no points are scored. 
a game where defeating an opponent cannot be secured by all the competitors. 
all of the above. 
none of the above. 

Critics 
a. 

b. 
C. 

d. 
e. 

of competition argue that 
competition is inherently wrong. 
competition produces bad consequences. 
competition reinforces undesirable social values. 
all of the above. 
none of the above. 

Sport is agonistic when 
it embodies the notions of struggle in striving for victory. 
its main concern is with the outcome. 
opponents see each other as enemies. 
all of the above. 
none of the above. 

The human element in competition 
means that competition is selfish and egoistic. 
adds a qualitatively distinct element of uncertainty. 
prevents any contention of strategies of wills. 
all of the above. 
none of the above. 

Sport departs from the Greek ideal when 
money becomes the main aim. 
opponents see each other as enemies. 
the outcome is the only concern. 
all of the above. 
none of the above. 

BONUS: Bill Laimbeer is the coach of what basketball team? [1] 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Friday, June 8, 2007 9:08 AM 

Cadlock, Ygraine <Ygraine.Cadlock@informa.com> 

Re: Routledge Review Request - Routledge Reader in the Ethics of Sport 

Dear Ygraine, 
I would be happy to review the book by McNamee. 
Jan 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer and Associate Chair 
Department of Philosophy 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 

Cadlock, Ygraine wrote: 
> Dear Jan Boxill 
> 
> We at Routledge have recently received a new book proposal from Mike 
> McNamee, entitled "Routledge Reader in the Ethics of Sport", and I am 
> writing to ask whether you would consider providing a short review. We 
> and the book~�TMs editor, would be extremely grateful to be able to add 
> your insight to the development of this book proposal. (For clarity, 
> all reviews are confidential. Sources are not identified when comments 
> are passed on to authors or editors.) 
> 
> The review should not take up too much time ~�" we do not expect more 
> than a couple of sides of A4. We would ask that your comments reach us 
> b~y 29th June at the latest, for which we can offer a fee of ~£40 or 
> A£80-worth of Routledge books (a full list of which can be found at 
> ~:iiwww.tar~c~.co~ak~’~ooks). However, if you are able to submit the 
> review one week sooner, by 22nd June, the fee increases to ~£60 or 
> ~£ 120-worth of books. 

> *I would be grateful if you could let me know your decision at the 
> earliest opportunity (via email or phone), so that I can look 
> elsewhere if necessary. * 
> 
> In the hope that you are able to help, I have attached the proposal 
> here, together with some sample material from the book. We would be 
> very grateful if you could focus your review on the following points: 
> 
> ~. Why is this book needed? 

> ~. Is the content of the book appropriate for the market? What might be 
> added or removed? 

> ~. Who do you see as the potential market and what is the best way to 
> reach this market? 
> 
> ~. Is this book an ~�~essential buyS�TM or a library read? 
> 
> ~. What competing texts are you aware of (title/price/publisher/year if 
> known)? 

> ~. Would you recommend we publish it? 



Please feel free to add any further comments if there is more you 
would like to say. Itfi�TMS usually then simplest to email the report to 
me as an attachment (though if you would prefer to send it by post, 
please do so). 

Finally, if your review has been supportive of the proposal, please 
could you let me know whether you are happy for us to use your 
comments in publicity material? 

If you have any questions, donfi�TMt hesitate to contact me. I look 
forward to hearing from you. 

Best regards, 

Ygraine 

/Ygraine Cadlock/ 

/Editorial Assistant/ 

/Sport, Leisure and Special Journal Issues/ 

/Routledge/ 

/2 Park Square, Milton Park, Abingdon, Oxon OX14 4RN/ 

>// 

/Email ygmine.cadlock@informa.com/ 

/Phone +44 (0) 207 017 6147/ 

/Fax +44 (0) 207 017 6707/ 

>// 

/Visit our website at / /www.routledge.com!sport/ 
<fi1e :/7/C:~Documer~ts%2~ar~d%2~Settin~/Cad~ock Y /A~cat~o~%20~)at~dM~cro~oft/$~&r~m~res/www.~ut~e oft>/ 
To receive eUPDATES for Sport, Exercise, Tourism and Leisure 
publishing, go to / /www.tandf.co.uk/eupdates/_ 
<fi~e:///C:~um~ts%20and%2~$ett~gs/Cad~kY/A~at~%2~ata~%~s~t/$~&natures~ww~tar~df~ ukieu~dates> 

The information contained in this email message may be confidential. 
If you are not the intended recipient, any use, interference with, 
disclosure or copying of this material is unauthorised and prohibited. 
Although this message and any attachments are believed to be free of 
viruses, no responsibility is accepted by Informa for any loss or 
damage arising in any way from receipt or use thereof. Messages to and 
from the company are monitored for operational reasons and in 
accordance with lawful business practices. 
If you have received this message in error, please notify us by return 
and delete the message and any attachments. Further enquiries/returns 
can be sent to postmaster@informa.com 



PHILOSOPHY 266 QUIZ#5     NAME: 

1. What purpose do sports metaphors serve? Give 2 examples. [2] 

2. How do sports metaphors function in business or government? Give 2 examples. [2] 

3. What are the dangers of relying too heavily on them? [2] 

Give a working definition of sportspersonship? What does it permit and what does it 
prohibit, and why? [2] 

How do the features of sportspersonship fit with the notion of competition as a mutual 
challenge to achieve excellence? [2] 



BONUS:[1] What horse won the Belmont Stakes on Saturday, June 9, 2007? 



From: 

Sent: 

To: 

Cc: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Tuesday, June 12, 2007 8:51 PM 

Miller, Claire <claire_miller@unc.edu> 

carlo@unc.edu; westy@email.unc.edu 

Re: Thank you for your help with the nomination letter 

Claire, 
Thanks for taking the time to meet with us and for working on the 
proposal. I think the Parr Center is in a good position, and I’m glad 
you went from frustration to enthusiastic ! 

Jan 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer and Associate Chair 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 

Claire Miller wrote: 
> Thank all of you for your help today. I think I understand the 
> accomplishments of the Parr Center much better now, how things fit 
> together, and I just might be able to produce a suitable nomination 
> letter. 

> It made all the difference to me to be able to get the feedback that I 
> did. I went from being frustrated to enthusiastic, all from that 
> round table discussion. :-) 
> 
> Claire 



From: 

Sent: 

To: 

Subject: 

Feminist Ethics and Social Theory <FEAST@LSV.UKY.EDU> on behalf of 
Judith Wagner DeCew <JDeCew@CLARKU.EDU> 

Wednesday, June 13, 2007 2:50 PM 

FEAST@LSV.UKY.EDU 

Re: [FEAST] FEAST Digest: One Year Visiting Position 

One Year Visiting Position in Philosophy at Clark University: 

As a result of an unexpected vacancy, the Clark University Philosophy Department in Worcester, MA has a one 
year, full time visiting position. Our ideal candidate would have at least a competence in Ancient Philosophy 
and some teaching experience. Other areas are open. We hope to make an appointment quickly. 

Could you please call this possibility to the attention of your appropriate philosophers who are seeking 
academic employment for 2007-08? They should contact Walter Wright, Dean of the College at 
wwri~clark:u~edu AND the returning Department Chair Judith Wagner DeCew at jdecew@c~ark:~ed~. 

Thank you. 

Judi DeCew, Professor of Philosophy, Clark University, and Visiting Professor of Philosophy, Wellesley 
College, ’06-’07 

From: Feminist Ethics and Social Theory on behalf of FEAST automatic digest system 
Sent: Sat 6/9/2007 12:05 AM 
To: FEAST@LSV.UKY.EDU 
Subject: FEAST Digest - 7 Jun 2007 to 8 Jun 2007 (#2007-103) 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Tuesday, June 19, 2007 9:42 AM 

Nicole (Lakilya) Johnson <johnsonnl@palmbeach.kl2.fl.us> 

Re: Thank You!! 

SQ5R.doc; AAA brochure.doc; Time Management.doc 

Hello Nicole, 
I am so glad you enjoyed the presemation. I always enjoy doing these 

and hope somethings stay with the participams. 
Here are some books: 
In These Girls Hope is a Muscle, by Madeleine Blais 
Season of Life, by Jeffrey Marx [this one is on football, bm it is easy 

reading and good] 
See How She Runs, by Marion Jones 

I am also attaching the SQ5R and the A+A=A and Time Managemem. Hope it 
helps. 

Keep in touch and have a great summer. 

Jan 

Jan Boxill, Ph.D. 
Director, Parr Cemer for Ethics 
Senior Lecturer and Associate Chair 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



READ WITH A PURPOSE WITH SQ5R 

S: _Survey the entire chapter: Read the introduction; read each section 
heading, and read the summary conclusion and any questions at the 
end of the chapter. 

Q: Make Ouestions of each of the section headings. 

R: Read each section by section with the purpose of answering the 
question posed by the section heading. 

R: Record notes as you read to answer the question. 

R: Recite the answer to the question. If you cannot recite it then you 
should go back and re-read the section. 

R: Review your answers. 

R: Reflect on the material. Try to teach it to someone! 

Each section should take about 20 minutes. After you have completed each 
section, take a 2-3 minute reflection break before beginning the next. 
Remember you remember best the first 10 minutes of what you read 
and the last 10 minutes of what you read. By recording notes to 
answer the questions, you have anticipated most, if not all, the 
questions that can be asked on an exam, and you have great notes for 
review. 

Good Luck, and enjoy reading with a PURPOSE!! 



APTITUDE + ATTITUDE DETERMINES YOUR ALTITUDE 

ALL OF US HAVE GOALS OR AIMS IN LIFE. SOME OF THEM ARE SHORT TERM, OTHERS ARE LONG 
TERM. SOME OF US WANT TO BE DOCTORS, LAWYERS, TEACHERS, PROFESSIONAL BASKETBALL 
PLAYERS, MOTHERS, ETC. WHAT DO YOU WANT TO BE? WHERE WOULD YOU LIKE TO SEE 
YOURSELF IN TEN YEARS, FIVE, OR TWO YEARS? TO REACH THESE GOALS YOU MUST HAVE AND 
DO CERTAIN THINGS. FIRST YOU MUST MAKE A COMMITMENT. THEN YOU MUST HAVE AND 

DEVELOP TWO THINGS: APTITUDE, AND A GOOD ATTITUDE. WHAT DOES THIS MEAN? 

APTITUDE ATTITUDE ALTITUDE 

EDUCATIONAL SKILLS 
READING 
WRITING 

YOUR ABILITIES 
ATHLETIC,MUSIC, ART 
WRITING, STORYTELLING 

BEHAVIOR TOWARD 

PARENTS/TEACHERS 

TEAM/CLASSMATES 

LANGUAGE YOU USE 

NAMES YOU USE 

HOW YOU WORK WITH OTHERS 

GOALS IN LIFE 
WHAT DO YOU WANT 

TO BE OR ACHIEVE? 

CAREER CHOICE 

SUCCESS IN LIFE 

In order for you to reach your goals you must have some abilities. We all have them! If you want to be a 
basketball player, you must have some physical ability. But more importantly, you must be ready to learn 
and work. Even with all the ability, you need an EDUCATION. So while in school, make the most of 
what is offered to you. It is up to you to take control of your own education. No one can do that for you. 
Three things you must do to get an education and develop your abilities: 

I. READ: 

Read more than what is given in class and when you can READ ALOUD. Turn OFF the TV some nights 
and just read. Read about your favorite person or sport. Biographies are very interesting as well as 
informative. But it doesn’t matter what you read; it is important that you read. Use your library to get the 
appropriate books. One of the very best things to read that will improve your reading and your knowledge 
is the front page of any major newspaper. This will help a great deal in preparing you for the SAT or ACT 
exams. Reading helps increase your vocabulary and grammar. 

2. WRITE 

Keep a diary or write a letter to a friend, a pen pal, or to one of the players at a school. Writing is 
improved by writing. Writing helps develop English grammar skills. The more you write, the better you 
write. Write about what you did this summer, or plan to do for a vacation, or about school. Write about 
what career you might like to choose. Read about it and write about it. It will make it more real to you. 
Have your teacher, parents, or friends read your work. 

3.            GO TO SCHOOL AND STAY IN SCHOOL 

Don’t skip school to stay at home and watch television or play. No matter how good you are in sports, 
without the education you will not get very far. Your goal can only be achieved by staying in school. While 
in school actively participate in class. Education, like playing basketball, is an active endeavor. Nothing 
comes from mere passive attendance. It is a choice to be active or be bored! Just like you prepare for a 
game, you prepare for exams--not just the night before, but for continuous weeks. Everything you do in 
basketball can be translated into your academics. Your natural talents will provide you with a base; your 
education develops them. 



II. ATTITUDE 

Attitude is just as important as aptitude, perhaps even more important. No matter how good you are, no 
matter how much natural talent you have, no matter how educated you are, if you behave in a way that no 
one wants to be around you, you will not be able to achieve what you want. What does that mean? 
Basically it means to RESPECT yourself and the people around you, no matter how different they are 
from you. We are all different. Our differences are either natural or chosen; we often do things to make 
ourselves different. But in being different we all have one overriding desire, the desire to be respected for 
who we are and for the choices we make. RESPECT is a must if we are to live and work together. That 
means to respect your parents, your teachers, your classmates, your teammates, workers at your school or 
at shops you frequent. If you want people to treat you right and respect you, you must also treat them right 
and respect them. Whether you think someone respects herself or not, you have to duty to respect her. You 
have no control over another’s behavior, but you and only you have control over your own behavior. 

One important aspect of attitude is your use of language. Do not use bad language or use derogatory 
names. Using bad language or name-calling tells others that you don’t care about yourself or about others. 
It makes you look bad. In fact it makes you look worse than the person you are treating badly. It tells 
people that you don’t like yourself very much, nor respect yourself. 

Another important aspect of attitude is behavior. Bad behavior stands in the way of success. A bad 
attitude is a sure way to fail. It makes people not want to be around you. So if you want to play 
basketball, or be a teacher, or have relationships, it will be impossible for you to succeed if you display you 
attitude by bad behavior. 

So begin today to think about how you treat your parents, your teachers, your classmates, your teammates, 
yourself, and others. Each day try to improve and think about them as you want them to think about you. 
That is what the "Golden Rule" is all about: 

DO UNTO OTHERS AS YOU WOULD HAVE THEM DO UNTO YOU! 

III. ALTITUDE 

Your altitude is up to you. Put together a good attitude and develop you aptitude through education, and 
you can achieve just about anything you want. Your altitude is "How High You Can Go." Where do you 
want to go? Wherever that is, it is up to you; it is in your control only. Go back to the diary--write down 
how far or where you want to go, what you want to be, then each day or so make some note about it. Read 
about it, talk about it, and write about it. Read about people you want to be like. Write about them. Talk 
to your parents, teachers, friends, and classmates about them. ASK FOR HELP from people around you. 
Use the resources that are available to you. Asking for help is not a sign of weakness; it is a sign of 
strength! But remember: 

It is up to you. No one can achieve your goals for you; only YOU can. Take advantage of what is 

available to you including your parents, your teachers, your counselors, and others. ASK and LISTEN! 

GOOD LUCK AND REMEMBER: 

APTITUDE + ATTITUDE DETERMINES YOUR ALTITUDE 

Dr. Jan Boxill Phone: (919) 962-3317 



I Universily of North Carolina emni[: jmboxill@emnil.unc.edu 



TIME MANAGEMENT 
Dr. Jan Boxill 

THE SECRET TO EFFECTIVE TIME MANAGEMENT IS DECIDING HOW TO COMMIT 
TIME TO TASKS WHICH WE DO NOT NECESSARILY ENJOY AND WHICH COMPETE 
AGAINST THOSE WE DO ENJOY!! 

GOOD TIME MANAGEMENT MEANS DEFINING PRIORITIES AND SCHEDULING 
ACTIVITIES. MAKE TIME YOUR FRIEND NOT YOUR ENEMY! 

EVERYTHING YOU DO TO BE SUCCESSFUL IN YOUR SPORT CAN BE APPLIED TO 
SUCCESS IN THE CLASSROOM AS WELL. 

RULES FOR EFFECTIVE TIME MANAGEMENT: 

DON’T CREATE IMPOSSIBLE SITUATIONS. 
Be realistic about school. For most classes, plan to study 2 hours for every 1 hour in class. 
DEFINE PRIORITIES 
All time management begins with planning. Use lists to set priorities, plan activities and measure 
progress. Create a weekly calendar listing your courses, work, study time, recreation, meals, etc. 

Plan to study first priority classes when you work best. Keep your schedule handy and refer to it 
often. If it doesn’t work, change it. 

Have a daily "To Do" list. Write down all the things that you want to do for the day, homework 
due, tests, shopping, etc. This is your reminder list, and keeps your mind uncluttered. Rewrite 
this list each morning. 

Have a Goals List. This can be a monthly or long term list. Put down your goals, what you want 
to accomplish over the next month, or year. The purpose of this list is to develop long-term goals 
and to free your mind to concentrate on today. 

AVOID DISTRACTIONS AND LACK OF FOCUS: BIGGEST TIME WASTERS: 

PROCRASTINATION: 

CRISIS MANAGEMENT: 

matters. 
SWITCHING AND FLOUNDERING: Lack of concentration and focus on one job. 

TELEVISION, TELEPHONES, EMAIL, FRIENDS: These are all ways of avoiding work. 

BOREDOM, STRESS:          Boredom, stress, guilt, anger and frustxation 

concentration. Don’t choose to be bored; it IS a choice! 

SICKNESS: Getting sick and blowing off your schedule 

Putting off important jobs. 
Being overwhelmed by the current crisis. No time for routine 

reduce 

TIME SAVERS: 
GO TO CLASS and sit in the front and pay attention! 

Don’t watch lectures as you watch TV; be active; ask questions; don’t read the DTH. 
Take notes; 95% of exams come from class notes. 

SEE YOU PROFESSORS/INSTRUCTORS 
THINK POSITIVE, ACT POSITIVE, AND BE POSITIVE. 
You can find a million reasons to dislike class, instructor, tutoring, study hall, or even FASP 
sessions. Don’t waste your time finding problems. Use your time to find why it might be 
interesting or how it can help. 

In all these cases, the first step is to recognize the problem and resolve to improve. Use priority lists to focus 
attention. Try positive self-talk. To avoid distractions, find a quiet place to study. Screen your telephone calls with 
an answering machine. Stay off email till work is done. And remember: 



MAKE TIME YOUR FRIEND, NOT YOUR ENEMY!! 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Tuesday, June 19, 2007 11:51 AM 

James Rosenheim <j-rosenheim@tamu.edu> 

Re: Invitation to speak at Texas A&M University on ethics and sports 

Dear Jim, 
These dates sound good to me. 
Jan 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer and Associate Chair 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 

James Rosenheim wrote: 
> Dear Jan, 

> Thanks for being understanding. 
> 
> I propose that we bring you in on Monday the 15th of October (as late 
> in the day as you prefer and we can manage), schedule your tall for 
> Tuesday afternoon, getting you out as early as you like on Wednesday 
> the 17th. 

> If this is okay,the next person you’ll hear from will be Jennifer 
> McNichols, our Senior Office Associate, who will book the travel, your 
> room and the like. 
> 
> We’d like to publicize this event widely, so when I get back from 
> abroad I’ll begin to pester you for a ritle. I’ve already mentioned 
> your likely visit to someone in the Athletic Department, and now that 
> we are setting the date will work on contacts there, in the Department 
> of Philosophy and also speak with the donor (Mr. Carrol O. Buttrill, 
> ’38) who is making this initiative possible. 
> 
> I look forward greatly to your visit. 

> Best, 
> 

> Jim 
> 

> At 05:02 PM 6/18/2007, you wrote: 
>> Dear Jim, 
>> I understand. It turns out that I am available Monday, October 15 
>> through Friday the 19th. I have an all day event on Saturday the 
>> 20th. The September dates you gave. I am available only on the 28th - 
>> 30th.. 
>> So given this, you decide which is best for you. I am in the process 
>> of arranging a workshop, so let me know as soon as you can. 
>> 
>> Thanks, hope this helps. 
>> Jan 



>> Jan Boxill, Ph.D. 
>> Director, Parr Center for Ethics 
>> Senior Lecturer and Associate Chair 
>> Department of Philosophy 
>> University of North Carolina 
>> Chapel Hill, NC 27599-3125 
>> Email: jmboxill@email.unc.edu 
>> Website:parrcenter.unc.edu 
>> Phone: 919-962-3317 
>> FAX: 919-843-3929 

>> James Rosenheim wrote: 
>>> Dear Jan, 

>>> Thanks for the quick reply. 
>>> 
>>> Let me apologize for not having been clearer: we strongly prefer to 
>>> bring our speakers in for a weekday talk, since otherwise our 
>>> audience shrinks almost to nothing (and would especially do so on 
>>> Saturday the 29th of September since there is a football game that 
>>> day). If the other proposed dates don’t work for you, then having 
>>> you speak on Friday the 28th would be possible for us, although that 
>>> would entail bringing you in on Thursday evening the 27th. The 
>>> presence of a game the next day, however, might work well to draw an 
>>> audience for a Friday afternoon talk. We could then try to get you 
>>> out on Saturday. 
>>> 
>>> Please let me know how this sounds. 
>>> 
>>> Thanks and best, 
>>> 
>>> Jim 

>>> At 10:23 AM 6/18/2007, you wrote: 
>>>> Hi Jim, 
>>>> I think the best dates for me are September 28-30 if that fits for 
>>>> you. 
>>>> Enjoy your research time in England. 
>>>> 

>>>> Jan 
>>>> 

>>>> Jan Boxill, Ph.D. 
>>>> Director, Parr Center for Ethics 
>>>> Senior Lecturer and Associate Chair 
>>>> Department of Philosophy 
>>>> University of North Carolina 
>>>> Chapel Hill, NC 27599-3125 
>>>> Email: jmboxill@email.unc.edu 
>>>> Website:parrcenter.unc.edu 
>>>> Phone: 919-962-3317 
>>>> FAX: 919-843-3929 
>>>> 

>>>> 

>>>> 

>>>> James Rosenheim wrote: 
>>>>> Dear Jan, 
>>>>> 

>>>>> I hope you’ve had a chance to take a look at your calendar so we 
>>>>> can identify a mutually agreeable date. Since I am off for 
>>>>> research in England on Thursday of this week, I’d be very grateful 
>>>>> if we could settle things before I go. If talking on the phone is 
>>>>> helpful, I am going to be in the office most of the time between 



>>>>> now and the end of work on Wednesday (phone - 979-845-8329). 

>>>>> Looking forward to hearing from you, 

>>>>> Best, 

>>>>> Jim 

>>>>> At 02:15 PM 6/6/2007, you wrote: 
>>>>>> Dear James, 
>>>>>> Thank you for the invitation to speak at Texas A&M. I would be 
>>>>>> honored to speak at your Humanities Center to help inaugurate a 
>>>>>> new initiative on ethics at the Center. I am always delighted to 
>>>>>> speak on ethics in general and ethics in sports in particular. I 
>>>>>> believe the September dates would work, [and perhaps even the 
>>>>>> October dates] but I’ll check to make sure my calendar is up to 
>>>>>> date and get back with you asap. 

>>>>>> Thanks again, 
>>>>>> Jan 

>>>>>> Jan Boxill, Ph.D. 
>>>>>> Director, Parr Center for Ethics 
>>>>>> Senior Lecturer and Associate Chair 
>>>>>> Department of Philosophy 
>>>>>> Email: jmboxill@email.unc.edu 
>>>>>> Website:parrcenter.unc.edu 
>>>>>> Phone: 919-962-3317 
>>>>>> FAX: 919-843-3929 

>>>>>> James Rosenheim wrote: 
>>>>>>> Dear Dr. Boxill, 

>>>>>>> I write to invite you to visit Texas A&M University next fall to 
>>>>>>> deliver an address at our humanities center, the Melbern G. 
>>>>>>> Glasscock Center for Humanities Research, to help inaugurate a 
>>>>>>> new initiative on ethics within the Center. This initiative 
>>>>>>> intends annually to explore - by means of an address like yours 
>>>>>>> and a subsequent public roundtable - "an ethical conundrum 
>>>>>>> facing the Texas A&M community." I frankly believe that the 
>>>>>>> conundrums presented within and by collegiate athletics provide 
>>>>>>> an ideal jumping-off point for our broader ethics initiative - 
>>>>>>> and could keep us busy for years. Your publications on sports 
>>>>>>> ethics, your experience at the Parr Center for Ethics, your 
>>>>>>> personal engagement with college sports as everything from 
>>>>>>> counsellor to coach - all these elements persuade us that you 
>>>>>>> are an ideal speaker to help us launch this newest among the 
>>>>>>> Glasscock Center’s many activities and programs. (You may learn 
>>>>>>> more about us at ~lasscock.tamt~.edu). 

>>>>>>> We ask you for a formal talk of 45-50 minutes and in addition 
>>>>>>> ask you to meet informally in different venues with interested 
>>>>>>> parties - from undergraduates to members of the Department of 
>>>>>>> Philosophy to staff from our Department of Athletics - while you 
>>>>>>> are here. 

>>>>>>> As for the topic of your talk, I leave it to you but would be 
>>>>>>> pleased to have a chance to talk with you about what might be 
>>>>>>> most compelling and appropriate. I am pleased to offer you an 
>>>>>>> honorarium of $1,000 and to meet your expenses of travel, 
>>>>>>> lodging, meals and incidentals. 



>>>>>>> I realize I am writing late in the day to find a suitable date 
>>>>>>> for the fall, but we have only just received the endowment that 
>>>>>>> has allowed us to establish this initiative for ethics within 
>>>>>>> the Glasscock Center. 
>>>>>>> I imagine that your fall calendar is filling, as is ours, but I 
>>>>>>> hope you might be free either during the week of 24-28 September 
>>>>>>> or the week of 15-19 October. We think it would be most 
>>>>>>> sensible to schedule a mid- or late-afternoon talk, any day from 
>>>>>>> Monday through Thursday of those weeks. We can bring you in the 
>>>>>>> evening before and get you out the following morning, for a 
>>>>>>> two-night stay. 

>>>>>>> I would be pleased to answer any questions you may have and can 
>>>>>>> be reached not only at this email address but by phone at 
>>>>>>> 979-845-8329. 
>>>>>>> I appreciate your giving this proposal your serious consideration. 

>>>>>>> Sincerely, 

>>>>>>> James Rosenheim 
>>>>>>> Professor of History and Director 
>>>>>>> The Melbem G. Glasscock Center for Humanities Research 
>>>>>>> Texas A&M University 
>>>>>>> 4214 TAMU 
>>>>>>> College Station TX 77843-4214 

>>>>>>> 979-845-8329 
>>>>>>> 979-458-3681 [Fax] 
>>>>>>> ~asscock.tamt~.edt~/ 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Saturday, June 23, 2007 12:32 PM 

karthick@ucr.edu 

Letter of recommendation for Brian Thomas 

BThomas-Riverside-Jan.doc 

Please find attached letter of recommendation for Brian Thomas. A hard 
copy has been mailed to: 

Visiting Fellowship Program 

c/o Monique Davis-Brooks 

Department of Political Science 

University of California 

Riverside CA 92521 

Sorry for the delay, 
Jan 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer and Associate Chair 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Monday, June 25, 2007 6:07 PM 

Boxill, Bernard R <brboxill@email.unc.edu> 

cover letter 

Full CV 2007 6-07.DOC 

Here’s my cover letter--what do you think. I’ve got a copy of the 
position to read. 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer and Associate Chair 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Friday, June 29, 2007 8:32 PM 

Daniel Shapiro <Daniel. Shapiro@mail.wvu.edu> 

Re: check it out--amazing news about my book 

Good job!! Congratulations. 

Jan 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer and Associate Chair 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 

Daniel Shapiro wrote: 
> Hello all-- 
> 
> My book is NUMBER 1 on amazon.co/uk hot future releases. 
> ~:iiwww.amazon.co.uk/~/new-releases/~oooksi772 ~ 52 
> 
> This changes hourly, but it’s so cool! 
> 
> Also, check out the pre-publication praise at Cambridge: 
> h~_~2~ ~ :i/w~,w.cam~rid~e.o r~..,~]u~,’cata ~og t~e/ca~a log t~eoaS~?isb n= 0521677939 
> 

> Cheers, 
> 
> Danny 
> 
> P. S. I made up this "list," on the assumption that all getting the 
> message would be interested and/or excited. If neither, please let me 
> know, and I’ll drop you from any future "lists" I make up regarding 
> the book. 
> 

> 

> 

> Daniel Shapiro 
> Dept of Philosophy 
> West Virginia University 
> PO Box 6312 
> Morgantown, WV 26506-6312 
> 
> Phone: 304-293-3641 ext 33306 
> FAX: 304-293-7329 
> Web page: !~l~p:iTwww.wvn.edu!~pNloso_~vishapiro.Nr~fl 
> <~ :iiwww.~,vu. edui%7 iro. html> 
> 

> 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Sunday, July 1, 2007 2:09 PM 

j srussell@shaw, ca 

Re: Reminder: Journal of the Philosophy of Sport 

I only realized today that this had been resubmitted. I’ll get to it asap. 
I accepted the original submission, so I doubt I’ll change my mind, but 
I did notice that it is extremely long!!! 106 pages. This in itself is 
a bit much. 

Jan 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer and Associate Chair 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 

jsrussell@shaw.ca wrote: 
> 26-Jun-2007 
> 
> Dear Prof. Boxill: 
> 
> Recently, you agreed to review Manuscript ID JPS-2007-0015, entitled "Strength in Muscle and Beauty in Integrity: Building a 
Body for Her." The manuscript is located in your Reviewer Center at ht~p://l~c~l~ar~scrip~cer~ra~col~v’hk j~. 
> 
> This e-mail is simply a reminder that your review is due in one week. I appreciate your help in accomplishing our goal of having an 
expedited reviewing process. Please do not hesitate to contact me if I can be of any assistance. 

> Sincerely, 
> Dr. John Russell 
> Editor in Cheif, Journal of the Philosophy of Sport 
> jsrussell@shaw.ca 



From: 
editor@tompaine.com on behalf of 
TomPaine.com Daily Dispatch <editor@tompaine.com> 

Sent: Monday, July 2, 2007 12:26 PM 

To: Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Subject: Chief Justice George Orwell Writes For The Majority 

X TomPaine.common sense: A Public Interest Journal 

Opinions 

Chief Justice George Orwell Writes For The Hajority_ 
Chief Justice John Roberts’ version of American history: criminally ignorant or criminally mendacious? 

Karl Rove Has A Saying 
Mitt Romney digs himself out of a hole. 

Old Boss, New Boss, 
An attack on aI-Qaeda gunmen may have been a massacre in cold blood. We’ve seen this pattern 
before. 

Weekend Watchdog Wrap=Up_ 
Once again, the Sunday shows fail to ask questions that get at the heart of the matter. 

Cowboys No Longer Conservative 
New polling and political developments suggest the Rockies have had their fill of the right. 

Outlook Good For "Green=Collar’’ Job Training 
Congress is primed to fund training for high-skill, clean energy jobs. 

The Problem With Hurdoch 
by Bill Moyers, TomPaine.com 

The mogul could turn Waft Street Journal into another personal spittoon. Here’s why that matters. 

Between SCOTUS And A Hard Place 
by Aziz Huq, TomPaine.com 

The administration didn’t bank on the courts meddling in their plans for the detainees at 

Guantanamo. 

One Alliance To Rule Them All? 
by Robert Dreyfuss, TomPaine.com 



Can the Iran- and U.S.-backed Amar aI-Hakim effectively rule Iraq? Probably 

not. 

Lewis Black And The Conservative lVledia 

"You know what a fake news show on Fox News 
should give you? Rea/news!" 

Pass It 
On 

New ~n News Worthy_ 
Overlooked but important headlines of the morning. 

National Guard Raises Ire Of Land Conservationists 

Sen. Leahy May Cite White House For Criminal Contempt Of Congress 

Transportation Dep’t Tried To Derail CA Emissions Law 

Google Targets Michael Moore 

WaI-Mart’s End-Run Around Opposition To A WaI-Mart Bank 

New Hampshire’s Political Climate Is Growing More Progressive 

Click here to tell your friends about TomPaine.com. 
Tel I-a-friend ! 

If you received this message from a friend, you can siqn up for TomPaine.com. 

This message was sent to jmboxill@email.unc.edu. Visit your subscription management page_ to 
modify your email communication preferences or update your personal profile. To stop ALL email from 
TomPaine.com, click to remove yourself from our lists (or reply via email with "remove or 
unsubscribe" in the subject line). 





From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Monday, July 2, 2007 9:39 PM 

Anthony Weston <weston@elon.edu> 

Re: Teaching opportunity 

Anthony, 
I do have someone who is interested and is a very good teacher--Derek 
Boyd. He should contact you directly. He was a visitor with us last 
year and wants to stay in the area. 

Jan 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 

"Philosophy, when superficially studied, excites doubt; when thoroughly explored, it dispels it." Francis Bacon 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Tuesday, July 3, 2007 11:08 AM 

brthomas <brthomas@interchange.ubc. ca> 

Re: post doc 

Good jo!!!! Is the post doc a one or two year appt? 
Jan 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Wednesday, July 11, 2007 10:00 AM 

Bickford, Donna M <dbickford@unc.edu> 

Rape trial 

You may have already seen this: 

~:iA~ w~. c~m. coraivideoi#ATideo/livmaZ2007i07i 10idigiacomo. he. rage. censored, trial ketv 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Departmem of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 

"Philosophy, when superficially studied, excites doubt; when thoroughly explored, it dispels it." Francis Bacon 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Tuesday, July 17, 2007 8:01 AM 

Katie Bain <KBain@parkersearch.com> 

Re: Parker Executive Search 

Dear Katie, 
I am in class until 10:30 a.m. so will call you when I get back to my 
office. 

Jan 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.tmc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 

"Philosophy, when superficially studied, excites doubt; when thoroughly explored, it dispels it." Francis Bacon 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Monday, July 23, 2007 2:41 PM 

Lance Westerlund <westy@email.unc.edu> 

lunch w/Carlo 

Lance, 
Can you set up lunch with Carlo for us--you, Jennie, & me for Friday 
noon or a time near that. Where? Suggestions: Top of the Hill, Carolina 
Brewery, any other suggestions? Your choice! 

Tuesday, July 24th. I likely won’t be in until 1 p.m. Then I have a 
meeting from 3-5. 

Thanks, 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Tuesday, July 24, 2007 11:17 AM 

Katie Bain <KBain@parkersearch.com> 

[Fwd: Travel Document - Chicago 8/1/07] 

07.msg 

Here are my flight details. I forgot to send them earlier. 
Yes, I received the forms, and will fax them to you either today or 
tomorrow. My schedule has been hectic and have been in and out of the 
office for the past 2 weeks. 

Jan 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 

"Philosophy, when superficially studied, excites doubt; when thoroughly explored, it dispels it." Francis Bacon 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Thursday, July 26, 2007 11:05 PM 

Clark, Florence <fclark@usc.edu> 

Re: Review of Appointment for Dr. William Morgan 

Dear Dr. Clark, 
I will be happy to serve as an external reviewer for Dr. Morgan. I will 
be out of town from Aug 7-11, so ifI could get you my review onthe 
Monday, August 13th. 
Fortunately I have read a good many of his publications. 

Regards, 
Jan 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.tmc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 

"Philosophy, when superficially studied, excites doubt; when thoroughly explored, it dispels it." Francis Bacon 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Friday, July 27, 2007 7:44 PM 

Clark, Florence <fclark@usc.edu> 

Re: Review of Appointment for Dr. William Morgan 

Florence, 
Thanks-I’ll look forward to Dr. Morgan’s materials. 
Jan 

Jan Boxill, Ph.D. 

Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.tmc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 

"Philosophy, when superficially studied, excites doubt; when thoroughly explored, it dispels it." Francis Bacon 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Monday, July 30, 2007 10:30 AM 

SHERIDAN, Heather <hsheridan@glos.ac.uk> 

Re: FW: elections 

Heather, 
I have tried twice to send a copy of the ballot to Doug McLaughlin, but 
it is undeliverable at the address given. I got this same message twice: 

the following addresses had permanent delivery errors ..... 
<douglas.mclaughin@csun.edu> 

Am I the only one who gets this message? 

Take care, 
Jan 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.tmc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 

"Philosophy, when superficially studied, excites doubt; when thoroughly explored, it dispels it." Francis Bacon 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Monday, August 6, 2007 8:24 AM 

Boxill, Bernard R <brboxill@email.unc.edu> 
[Fwd: A Change to Your Flight Itinerary] 

A Change to Your Flight Itinerary.msg 

Itinerary Change 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.tmc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 

To be truly ignorant, be content with your own knowledge.Chuang Tzu 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Wednesday, August 8, 2007 8:14 PM 

resnik@email.unc.edu 

Re: mail 

Hi Mike, 
Great--I was concerned as Tom and Bernie got theirs as well, so I 
looked for one for you. So glad it came to your house. 

Best, 
Jan 

Quoting "Michael D. Resnik" <resnik@email.unc.edu>: 

Dear Jan, 
Thanks for bringing my mail home a few weeks ago. 

My royalties came from Oxford U P, so they have gotten my correct 
address and you need not worry about their mail being lost. 

Best wishes to you, Bernie and your family, 

Mike 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Sunday, August 12, 2007 4:21 PM 

Sayre-McCord, Geoff <sayre-mccord@unc.edu> 

Re: Beginning of the Year Party 

Geoff, 
Do you invite the retirees? Mike Resnik is not on the email list. 

Jan 

Jan Boxilk Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 

To be truly ignorant, be content with your own knowledge.Chuang Tzu 

Geoff Sayre-McCord wrote: 
> Geoff and Happy Sayre-McCord 
> request the pleasure of your company 
>ata 
> Beginning of the Year Party 
> to be held at their home 
> on Friday, August 24th, 2007 
> at six p. m. 
> 
> More and less significant 
> others are welcome. Casual attire. 
> 
> Directions are available at: 
> ~://www~nc.edui~%m~mciGSMdirectio~s.opdf 
> <~:iiww~,.unc.edui%7E        smdirectio~a.~> 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Sunday, August 12, 2007 8:22 PM 

Sayre-McCord, Geoff <sayre-mccord@unc.edu> 

Re: Beginning of the Year Party 

Right. 
Jan 

Geoff Sayre-McCord wrote: 
> Ugh. No. I will right now. Mike and Doug. Not Ed, not George. Right? 
> -- Geoff 
> 
> Jan Boxill wrote: 
>> Geoft; 
>> Do you invite flae retirees? Mike Resnik is not on flae email list. 
>> 
>> Jan 
>> 

>> Jan Boxill, Ph.D. 
>> Director, Parr Center for Ethics 
>> Senior Lecturer 
>> Department of Philosophy 
>> University of North Carolina 
>> Chapel Hill, NC 27599-3125 
>> Email: jmboxill@email.unc.edu 
>> Website:parrcenter.unc.edu 
>> Phone: 919-962-3317 
>> FAX: 919-843-3929 
>> 
>> To be truly ignorant, be content wifla your own knowledge.Chuang Tzu 

>> Geoff Sayre-McCord wrote: 
>>> Geoff and Happy Sayre-McCord 
>>> request the pleasure of your company 
>>> at a 
>>> Beginning offlae Year Party 
>>> to be held at their home 
>>> on Friday, August 241~, 2007 
>>> at six p. m. 
>>> 
>>> More and less significant 
>>> others are welcome. Casual attire. 

>>> Directions are available at: 
>>> ~:/iwww.m~c.edui-~gsmm~c/GSMdirections~" 
>>> <~:iiw ww. ~mc. ed~i%7          smdirection:pdib 

>__ 

> Geoffrey Sayre-McCord 
> Professor and Departxnent Chair 
> Department of Philosophy 
> University of North Carolina at Chapel Hill 
> Chapel Hill, NC 27599-3125 
> 

> Tel: (919) 962-2695 
> Fax: (919) 843-3929 
>        i~9I~__h.?~.uac.edu/smccord.I~tm 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Monday, August 13, 2007 1:05 PM 

Boxill, Bernard R <brboxill@email.unc.edu> 

[Fwd: Hello back!] 

Hello back! .msg 

Ed Devinney response--why don’t you email him!!! 

Last time we met--LA! ! ! At Hamburger Hamlet! 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Thursday, August 16, 2007 12:19 PM 

Rosenheim, James <j-rosenheim@tamu.edu> 

Re: Texas A&M and the Buttrill lecture 

Hi Jim, 
Thank you for your email. I am indeed delighted to come to Texas A&M. I 
have three titles that might be appropriate: 

The Moral Significance of Sport 

Sport as a Public Forum for Ethics 

Sport as Moral Exemplar 

All these titles are nicely broad. I talk about the nature of sport--a 
paradigm of sport; how it is considered a microcosm, but is more than 
that, which is how it has moral significance and further serves as a 
moral exemplar, or as a public forum for ethics. In it I do discuss 
racism, sexism, role models, duties, responsibilities, etc. ff this 
sounds like an appropriate topic and approach to launch discussion into 
broader issues in ethics, I can give you a fuller blurb. 

I am looking forward to visiting Texas A&M. I have been there several 
times several years ago, when Herman Saatkamp was Head of the Philosophy 
Department, but I’ve not been recently. 

Jan 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 

"Philosophy, when superficially studied, excites doubt; when thoroughly explored, it dispels it." Francis Bacon 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Friday, August 17, 2007 11:56 AM 

Rosenheim, James <j-rosenheim@tamu.edu> 

Re: Texas A&M and the Buttrill lecture 

Dear Jim, 
Thanks "Sport as a Public Forum for Ethics" it is!! I will have 
examples from intercollegiate sports and much of what I will say has 
direct bearing on them. 

Jan 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 

"Philosophy, when superficially studied, excites doubt; when thoroughly explored, it dispels it." Francis Bacon 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Friday, August 17, 2007 2:33 PM 

Clark, Florence <fclark@usc.edu> 

Re: Review of Appointment for Dr. William Morgan 

Morgan review letter.doc 

Dear Florence, 
Please find my review in the attached document. I will be sending a hard 
copy to Dean Slavkin today. I am sorry I didn’t get it done by Monday, 
but hope this is timely and helpful. It took me a bit longer to get it 
all read than I had expected. 

Please let me know if you need any further information. 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 

"Philosophy, when superficially studied, excites doubt; when thoroughly explored, it dispels it." Francis Bacon 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Monday, August 20, 2007 3:41 PM 

rsk 1 <rsk 1 @psu. edu> 

Re: NCAA Program--College Sports: A Legitimate Focus for Scholarly Inquiry? 

Hi Scott, 
GREAT WORK! The Colloquium looks impressive. I would like to volunteer 

as a moderator and/or a reactor to either Bob Simon or Mary Jo Kane 
]although not if this is too technical; however, I have served in 
Academic Support for nearly 20 years.]. 

Thanks for all you hard and excellent work. 
Jan 

Jan Boxill, Ph.D. 

Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 

Chapel Hill, NC 27599-3125 

Email: j mboxill@email.unc.edu 
Website :parrcenter.unc.edu 

Phone: 919-962-3317 
FAX: 919-843-3929 

"Philosophy, when superficially studied, excites doubt; when thoroughly explored, it dispels it." Francis Bacon 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Tuesday, August 21, 2007 8:36 AM 

rsk 1 <rsk 1 @psu. edu> 

Re: NCAA Program--College Sports: A Legitimate Focus for Scholarly Inquiry? 

Hi Scott, 
Thanks. I’ll just wait for your assignment. 

Jan 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Thursday, August 23, 2007 6:19 PM 

Jesse Prinz <j esse@subcortex.com> 

[Fwd: [FEAST] Tenured and tenure-track positions in philosophy -- Oklahoma State 
University] 

[FEAST] Tenured and tenure-track positions in philosophy -- Oklahoma 
StateUniversity.eml.msg 

I presume you are the placement person! 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Feminist Ethics and Social Theory <FEAST@LSV.UKY.EDU> on behalf of 
Duevel, Murry <murry.duevel@OKSTATE.EDU> 

Thursday, August 23, 2007 5:11 PM 

FEAST@LSV.UKY.EDU 

[FEAST] Tenured and tenure-track positions in philosophy -- Oklahoma State 
University 

OKLAHOMA STATE UNIVERSITY, STILLWATER, OK. Assistant Professor, tenure-track, 
beginning fall semester, 2007. Tnitial appointment for four years. Two-Three classes/semester. 
Some committee work. Salaw competitive. AOS: At least one of Philosophy of Mind, Epistemology 
and Metaphysics. AOC: At least three of Philosophy of Mind, Epistemology, Metaphysics, Philosophy 
of Language, Philosophy of Science, Logic. We are looking for a philosopher trained in the analytic 
tradition who is able to teach philosophy of mind and epistemology. Ph.D. and some teaching 
experience required. Application deadline is December 3, 2007. Initial interviews at the APA 
Eastern Division meeting. Search will continue until the position is filled. Send letter of application, 
CV, at least three letters of recommendation, copies of undergraduate and graduate transcripts, 
writing sample and evidence of teaching ability to Dr. Doren Recker, Head; Department of 
Philosophy; 308 Hanner Hall; Oklahoma State University; Stillwater, OK 74078-5064. The OSU 
Philosophy Department homepage can be accessed at http://philosoph~/.okstate.edu Oklahoma 
State is an AA/EO employer. Women and minorities are encouraged to apply. 

OKLAHOMA STATE UNIVERSITY, Stillwater, OK. Tenured full professor, beginning fall 
semester, 2007. Salary competitive. AOS: Professional and Applied Ethics (Environmental Ethics, 
Bioethics, Business Ethics, etc.). AOC: Open. We seek an outstanding faculty member with 
demonstrated distinction in research, teaching, and ability to work effectively with his or her 
colleagues. Initial review of applications will begin December 3, 2007. Search will continue 
until the position is filled. Send letter of application, CV, and a list of the names, addresses (mail & 
e-mail) and telephone numbers of three references from whom letters of reference can be 
requested (references will not be contacted without the candidate’s permission) to Dr. Doren 
Recker, Head; Department of Philosophy; 308 Hanner Hall; Oklahoma State University; Stillwater, 
OK 74078-5064. (doren.recker@okstate.edu). The OSU Philosophy Department homepage can be 
accessed at http://philosophy.okstate.edu. Informal inquiries are welcome to the Department 
Head. Oklahoma State is an AA/EO employer. Women and minorities are encouraged to apply. 

Please reference this email if you apply. 



From: 

Sent: 

To: 

Subject: 

Feminist Ethics and Social Theory <FEAST@LSV.UKY.EDU> on behalf of 
Cudd, Ann E <acudd@KU.EDU> 

Tuesday, August 28, 2007 5:57 PM 

FEAST@LSV.UKY.EDU 

[FEAST] Job announcement--University of Kansas 

Please Post 

Women’s Studies 
Assistant Professor 

Position Announcement 

The University of Kansas seeks to appoint a tenure-track, assistant 
professor in its Women’s Studies Program. Applicants should have a 
research agenda and teaching interests in global feminism. Academic 
discipline is open. We are particularly interested in candidates who 
can contribute to the Program’s emphasis in international and global 
studies of gender and sexuality, and in related area studies programs in 
the University. Within the field of global feminism, fields of interest 
include but are not limited to global feminist theories, international 
relations, international trade and economic development, feminist 
visions of development, human trafficking, ethnic cleansing, 
immigration, terrorism, transnational feminism, the feminization of 
poverty, health and justice, political and ethnic conflict, human 
rights, comparative sexualities, comparative legal systems, peace 
processes, and democracy. We invite applications from advanced ABDs and 
recent Ph.D.s in women’s studies and related fields, including untenured 
assistant professors. The successful candidate for the position should 
be eligible to work in the U.S. prior to the starting date of the 
position. KU is prepared to assist the successful candidate in the 
process of gaining eligibility. 

Duties and Responsibilities: 
1. Maintain an active research program in field of candidate’s area 
of expertise. 
2. Teach four graduate and undergraduate courses per year in the 
Women’s Studies Program. 
3. Advise and supervise graduate and undergraduate students in 
research. 
4. Provide service to the Women’s Studies Program, the College, and 
the University, and the profession. 

Required Qualifications: 
1. Ph.D. or terminal degree in Women’s or Gender Studies or a 
related discipline, including formal graduate training in women’s, 
gender, or GLBTI studies, expected by start date of appointment. 
2. Demonstrable ability to conduct a program of research and 
potential for obtaining external funding for research focused on gender 
or women or GLBTI studies in global feminism as evidenced by graduate 
coursework or fieldwork, and by publications and conference 
presentations in the field and/or manuscripts under review. 



3. Demonstrable ability to teach core graduate and undergraduate 
courses in women’s studies, including theory and methods, as evidenced 
by statement of teaching interests, or by a teaching portfolio or other 
instruments that document teaching effectiveness. At the beginning 
Assistant Professor level, instruction performed as a graduate teaching 
assistant may be used. 

Preferred Qualifications: 
1. Publications relevant to global feminism. 
2. Research that complements the research and teaching interests 
of other women’s studies faculty. 
3. A candidate who will contribute to the climate of diversity in the 
College, including a diversity of scholarly approaches. 

Appointment: 
Appointment is expected to start August 18, 2008, and will be a 
full-time, tenure-track, regular appointment subj ect to review and 
reappointment. 

Salary: Commensurate with qualifications and experience. 

Application Procedures: 
Send a letter of application, curriculum vitae, statement of research 
and teaching interests, a sample of writing, evidence of teaching 
effectiveness, and three letters of reference to: Professor Ann Cudd, 
Women’s Studies Program, University of Kansas, 1440 Jayhawk Blvd., Room 
#213, Lawrence, KS 66045. acudd@ku.edu; 785/864-2311 Upon receipt of 
application materials, individuals will be sent instructions for 
completing required sections of an on-line Faculty Data Work Eligibility 
form. 

Deadline: Initial review of applications begins Nov. 1, 2007, and will 
continue until the position is filled. Priority will be given to 
applications received by November 1. 

The University of Kansas is an Equal Opportunity/Affirmative Action 
Employer. The University encourages applications from underrepresented 
group members. Federal and state legislation prohibits discrimination 
on the basis of race, religion, color, national origin, ancestry, sex, 
age, disability, and veteran status. In addition, University policies 
prohibit discrimination on the basis of sexual orientation, marital 
status, and parental status. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Tuesday, August 28, 2007 6:06 PM 

Bickford, Donna M <dbickford@unc.edu> 

[Fwd: [FEAST] Job announcement--University of Kansas] 

[FEAST] Job announcement--University of Kansas.eml.msg 

fyi 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Tuesday, August 28, 2007 8:27 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

b-balls passing 

15.htm 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



University of ~inois 

This video is © 1999 by Da~ie~ ~o Sims~s. It is provided solely so that individuals can view it. This 
version of the video may not be used downloaded, saved, copied, reproduced, or used for any other 

purpose. It is not intended for use in presentations. 

If you would like to use this video in your teaching or other presentations, it is available on a DVD 
presentation tool distributed by          duc~ior~s~c. The DVD is the only form in which this video is 
distributed. (Note that the University of Illinois is not in any way associated with Viscog Productions and 
this link does not represent an endorsement of Viscog Productions or its products by the University.) 

The video is contained in a Java applet and it will only play if you have Java installed on your machine 
(and active in your browser). It also may not play correctly in some browsers. The applet is fairly large 
(6MB) so it may take a while to load. When it has finished loading, press the play button to view the video. 

© 2004 by Daniel J. Simon,s 

603 E. Daniel St. 
Champaign, IL 61820 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Wednesday, August 29, 2007 4:45 PM 

Jesse Prinz <j esse@subcortex.com> 

[Fwd: [FEAST] Two positions at Cal State LA] 

[FEAST] Two positions at Cal State LA.eml.msg 

FYI 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Feminist Ethics and Social Theory <FEAST@LSV.UKY.EDU> on behalf of 
Garry, Ann <agarry@EXCHANGE.CALSTATELA.EDU> 

Wednesday, August 29, 2007 3:19 PM 

FEAST@LSV.UKY.EDU 

[FEAST] Two positions at Cal State LA 

Hi various list members, 
Our department is a very feminist- and lgbt-friendly place. Tell your friends! 
Ann Garry 
California State University, Los Angeles, CA: Two tenure-track Assistant Professor positions, both beginning 
Fall Quarter 2008. 
Job #1: AOS: Ethics or Social/Political Philosophy; AOC: Open. 
Job #2: AOS: Open; AOC: at least one of the following: applied ethics, East Asian philosophy, feminist theory, 
Latin American philosophy, or race theory. 
For both jobs, Ph.D. strongly preferred before appointment. Candidates should also demonstrate an ability or 
interest in teaching in a multicultural, multiethnic campus. Department offers B.A. and M.A. in philosophy. 2 
or 3 courses/quarter (2 preparations), 3 ten-week quarters/year. Typical duties, including thesis supervision. 
Student body reflects the rich ethnic diversity of Los Angeles and surrounding communities. EO/Title IX. For 
both j obs, send complete dossier, including (a) cover letter, indicating which j ob(s) you are applying for, (b) 
current CV, (c) at least three letters of recommendation, (d) writing sample, and (e) evidence of good teaching. 
For Job #1, send materials to: Mark Balaguer, Ethics Search Committee, Department of Philosophy, California 
State University, Los Angeles, 5151 State University Drive, Los Angeles, CA 90032-8114. For Job #2, send 
materials to the same address, except change the second line from "Ethics Search Committee" to "Open Search 
Committee". To apply for both j obs, change the second line of the address to "Both Search Committees." To 
ensure full consideration, please get applications to us by November 26, 2007. 
Ann Garry 
Philosophy 
Calif State University, Los Angeles 
Los Angeles, CA 90032-8114 

Voice 323-343-4176 Fax 323-343-4183 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Wednesday, September 5, 2007 11:43 AM 

Jesse Prinz <j esse@subcortex.com> 

[Fwd: [FEAST] j ob opportunities] 

[FEAST] j ob opportunities.eml.msg 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Thursday, September 6, 2007 3:22 PM 

Boxill, Bernard R <brboxill@email.unc.edu> 

[Fwd: [FEAST] CA Roundtable for Philosophy and Race Meetings] 

[FEAST] CA Roundtable for Philosophy and Race Meetings.eml.msg 

How come you weren’t invited to this? Or were you? 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Feminist Ethics and Social Theory <FEAST@LSV.UKY.EDU> on behalf of 
Falguni A. Sheth <fsheth@HAMPSHIRE.EDU> 

Thursday, September 6, 2007 2:52 PM 

FEAST@LSV.UKY.EDU 

[FEAST] CA Roundtable for Philosophy and Race Meetings 

Hello All, 

Here is the new URL for the California Roundtable for Philosophy and Race; the old URL is no longer active. 

~ :/iwww.us~a. eduifac-stafTTrrsundstromiCRPR h~m~ 

There you will find a program and other details for this year’s meetings, which will be held at CSU Northridge, 
October 5-6, 2007. Below is also the program for this year’s meetings. Hope to see you there! 

California Roundtable 
on Philosophy and Race 

California State University at Northridge 

October 5 - 6, 2007 

Co-organized by: 
Falguni A. Sheth (Hampshire College), fisheJth@hampshire.edu 
Ronald Robles Sundstrom (USF), rrsundstrom@us~,:a.edu 
Gregory Velazco y Trianosky (CSUN),       ~trianosk~.csun~edu 

Friday 
9:15 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Friday, September 7, 2007 12:53 PM 

Boxill, Bernard R <brboxill@email.unc.edu> 

[Fwd: Travel Document - Denver 10/5/07] 

07.eml.msg 

Here is the complete information, but the times I think have been 
changed. I’ll forward you that one too. 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Saturday, September 8, 2007 9:22 PM 

Jesse Prinz <j esse@subcortex.com> 

[Fwd: [FEAST] Tenure Track Position in Religious Studies] 

[FEAST] Tenure Track Position in Religious Studies.eml.msg 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Feminist Ethics and Social Theory <FEAST@LSV.UKY.EDU> on behalf of 
Jennifer Eagan <j ennifer.eagan@C SUEASTBAY.EDU> 

Saturday, September 8, 2007 5:25 PM 

FEAST@LSV.UKY.EDU 

[FEAST] Tenure Track Position in Religious Studies 

Please distribute widely! 

California State University, East Bay, Hayward, CA. Assistant Professor, tenure- 
track, beginning fall quarter, 2008. AOS: Philosophy of Religion, Comparative Religion. 
AOC: Open. Applicants should havea Ph.D. in Philosophy, Religious Studies, ora 
related field, and should have the ability to teach and mentor students from diverse 
educational and cultural backgrounds. For information about CSUEB’s Philosophy 
Department visit: http://class.csueastbay.edu/philosophy/. Send cover letter and a 
complete dossier (including vita, graduate transcript(s), evidence of teaching ability, 
writing sample, and three letters of recommendation) to: Professor Jennifer Eagan, 
Chair, Department of Philosophy, California State University, East Bay, 25800 Carlos Bee 
Blvd., Hayward, CA94542. Review of applications will begin on November 1, 2007. 
EOE. 

For more information about this position, please contact me by e-mail: 
jennifer.eaqaa@csueastbay~edu 

Jennifer Eagan 
Associate Professor of Philosophy and Public Affairs & Administration 
Philosophy Department Chair 
Meiklej ohn Hall 4004 
California State University, East Bay 
25800 Carlos Bee Boulevard 
Hayward, CA 94542-3042 
(510) 885-3225 
(510) gg5 2123 (fax) 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Sunday, September 9, 2007 2:54 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

appiah book 

Appiah book wins international affairs award 

Posted May 17, 2007; 04:52 p.m. 

"Cosmopolitanism: Ethics in a World of Strangers," by Princeton’s Kwame 
Anthony Appiah                    >, has won the Council on Foreign 
Relations’ sixth annual Arthur Ross Book Award for the best book 
published in the past two years on international affairs. 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Sunday, September 9, 2007 9:57 PM 

Jesse Prinz <j esse@subcortex.com> 

[Fwd: j ob ad (social/political): University of Dayton] 

political) University of Dayton.eml.msg 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Tuesday, September 11, 2007 10:17 AM 

Jesse Prinz <j esse@subcortex.com> 

[Fwd: Job Ad: Appalachian State University] 

Job Ad Appalachian State University.eml.msg 

FYI 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Tuesday, September 11, 2007 12:46 PM 

judith.halasi@colorado.edu 

[Fwd: Travel Document - Denver 10/5/07] 

07.eml.msg 

I hope this is what you need! 
Jan 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Feminist Ethics and Social Theory <FEAST@LSV.UKY.EDU> on behalf of 
Kimberly Q. Hall <hallki@IPLM3.APPSTATE.EDU> 

Tuesday, September 11, 2007 1:06 PM 

FEAST@LSV.UKY.EDU 

[FEAST] Job Ad: Appalachian State University 

Appalachian State University, Boone, NC. The Department of Philosophy 
and Religion at Appalachian State University invites applications for 
a tenure-track nine month faculty position in Philosophy at the rank 
of Assistant Professor, beginning August 2008. Qualifications for 
this position include: AOS: Social and Political Philosophy. AOC: 
Applied Ethics. The department also has a strong interest in someone 
with the ability and willingness to teach courses such as: Philosophy 
of Law, Environmental Ethics, Biomedical Ethics. Applicants are 
expected to provide instruction in both the area of specialization and 
the area of competence. Instructional duties will include student 
advisement and curriculum development and may include on-line 
instruction and/or instruction at off-campus sites. In addition to 
instructional duties, faculty members are expected to maintain an 
active program of scholarship as well as participate in service 
activities. Applicants must have a Ph.D. i 
n Philosophy or have successfully defended the dissertation in 
Philosophy by June 30, 2008. 

Applicants must send a letter of application discussing teaching, 
research, and service experience relevant to this position; a current 
CV; official transcripts of all graduate work; a recent writing 
sample; and at least three letters of reference to Dr. Kim Q. Hall, 
Chair, Philosophy Search, Department of Philosophy and Religion, 
Appalachian State University, 114 Greer Hall, Boone, NC 28608. In 
order to be considered for the Eastern Division meeting of the APA, 
the deadline for complete applications is November 9, 2007. Review of 
complete applications will begin November 9, 2007 and will continue 
until the position is filled. No electronic submissions. 

The Department of Philosophy and Religion at Appalachian State 
University offers undergraduate degree programs in Philosophy and in 
Religious Studies. Appalachian State University is a member 
institution of the sixteen-campus University of North Carolina 
System. Federal law requires proper documentation of identity and 
employability prior to final consideration for this position. 
Appalachian State University is an Equal Opportunity (AA/EO) 
Employer. Women and minorities are strongly encouraged to apply. 



From: 

Sent: 

To: 

Subject: 

Feminist Ethics and Social Theory <FEAST@LSV.UKY.EDU> on behalf of 
2007 Peggy Desautels <Peggy.DesAutels@NOTES.UDAYTON.EDU> 

Tuesday, September 11, 2007 1:12 PM 

FEAST@LSV.UKY.EDU 

[FEAST] job opening at University of Dayton 

UNIVERSITY OF DAYTON, DAYTON, OH. The Department of Philosophy seeks 
applicants with strong promise in teaching and research for one 
tenure-track Assistant Professor position, beginning Fall 2008, Six 
courses/year (three/semester) with an active research agenda. Undergraduate 
teaching at introductory and upper levels. Committee work and student 
advising expected. Some summer teaching available. Ph.D. by Fall 2008. AOS: 
Social / Political Philosophy. AOC: Open. Preference will be given to 
those with research and teaching interests in global issues, e.g. economic, 
environmental, or development issues. We are especially interested in 
candidates who will participate in UD’s interdisciplinary programs, e.g. 
Sustainability, Energy, and the Environment; Women’s and Gender Studies; 
Africana Studies; Human Rights Studies; and International Studies. U.D., 
with a College of Arts and Sciences and professional schools of Business 
Administration, Education, Engineering, and Law has a full-time 
undergraduate enrollment of approximately 7,000 students. All students take 
twelve hours of philosophy and religious studies. Salaries are competitive. 
For further information consult our website, 
http://academic.udayton.edu/philosophy/. Interviews will be conducted at 
the APA Eastern Division meetings. Screening of applications will begin on 
November 15, 2007, and continue until the position is filled. Send 
applications (letter of interest, CV, at least three letters of 
recommendation, writing sample, evidence of teaching skills, and a graduate 
transcript) to: Bill Richards, Department of Philosophy, University of 
Dayton, 300 College Park, Dayton, OH 45469-1546. The University of Dayton, 
a comprehensive Catholic university founded by the Society of Mary in 1850, 
is an Equal Opportunity/Affirmative Action Employer. Women, minorities, 
individuals with disabilities, and veterans are strongly encouraged to 
apply. The University of Dayton is firmly committed to the principle of 
diversity. 

Please feel free to contact me if you have any questions about our very 
feminist- and women- friendly department. 

Peggy 

Peggy DesAutels 
Associate Professor 
Department of Philosophy 
University of Dayton 
300 College Park 
Dayton, OH 45469-1546 

http://academic, udayton, edu/PeggyDesAutels 
Office Phone: 937-229-1344 
Philosophy Dept Phone: 937-229-2933 
FAX: 937-229-4400 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Wednesday, September 12, 2007 11:52 AM 

Dean Jeff <JDean@bos.blackwellpublishing.com> 

Re: Sports Ethics and other matters 

Dear Jeff, 
Thanks so much for your email. Yes, I am interested in doing a new 
edition of the Sports Ethics anthology. I thought it was selling well, 
but I guess I had a wrong impression. I use it for my class and I know 
others do as well, and there are some articles that I am not happy with. 
What I want to do to improve the volume is to have an introduction to 
each section, keep most of the articles, and add some more up to date 
essays. 

The other thing I am working on is a manuscript that I have tentatively 
ritled: Front Porch Ethics: The Significance of Sports 
This would be a take off from the anthology, especially my intro essay 
on the Moral Significance of sport. 

I will be participating in the NCAA Scholarly Colloquium in January; and 
in the US Anti-Doping Symposium in October. 

I won’t be in Baltimore for the APA, but I would be happy to talk with 
you on the phone, or if you are ever in our area. 

Thanks again, 
Jan 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.tmc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 

Dean Jeff wrote: 
> Dear Professor Boxill, 
> I hope this note finds you well. It has been some time since we 
> corresponded, not since 2002 regarding your Sports Ethics volume, and 
> most of that rime I believe you were in touch with Beth Remmes (who 
> has since had two children and moved to Virginia!). 
> My colleague Nick Bellorini mentioned that he spoke with you at the 
> APSA, and said that you might be interested in publishing a new 
> edition of the Sports Ethics volume, and that you also had another 
> project in mind. Ifi�TMd be happy to discuss these things with you. A 
> second edition of the Sport Ethics volume might be a somewhat tricky 
> proposition, as the first edition hasnfi�TMt sold particularly well (under 
> 2,000 copies). Still, if there are things you think that could be done 
> to improve the book, and its potential for adoption, that would be 
> worth considering. I have had a number of people tell me that they 
> think itfi�X~s the best volume on the topic currently available, so it may 
> be a matter of there simply being a small audience for the book, but 
> Ifi�~d be happy to have your views on the matter. And, Ifi�~d be happy to 
> discuss the other project you have in mind as well. 



So, feel free to either drop me a line, or let me know a good time for 
a phone conversation if that would be easier. 
Best, 
Jeff 
*Jeff Dean, Ph.D.* 
*Sr. Acquisitions Editor* 
*Philosophy* 
*Wiley-Blackwell* 
350 Main Street, Malden, MA 02148 
tel: (781) 388-8426 fax: (781) 338-8426 
j dean@bos.blackwellpublishing.com 
P please don’t print this e-mail unless you really need to 



From: 

Sent: 

To: 

Subject: 

Feminist Ethics and Social Theory <FEAST@LSV.UKY.EDU> on behalf of 
Garry, Ann <agarry@EXCHANGE.CALSTATELA.EDU> 

Thursday, September 13, 2007 5:55 PM 

FEAST@LSV.UKY.EDU 

[FEAST] Hypatia trans issue reminder 

Hi FEASTers, 
Seeing the message yesterday entitled "Special Issue of Women’s Studies Quarterly: TRANS-" prompts me to 
remind you that Hypatia is also doing a special issue on trans issues. The deadline for Hypatia’s is April 15, 
2008. I’ll paste the call below. Ann 

Call For Papers: 

For a Special Issue ofHypatia: A Journal of Feminist Philosophy 
Transgender Studies and Feminism: Theory, Politics, and Gendered Realities 

Edited by Talia Mae Bettcher and Ann Garry 

The recent publication of The Transgender Studies Reader (ed. Susan Stryker 
and Stephen Whittle, New York: Routledge, 2006) marks a watershed in the 
development of trans studies. Arising in the early nineties in close 
relation to queer theory, trans studies is characterized by the 
coming-to-voice of trans people, long the theorized and researched obj ects 
of sexology, psychiatry, psychoanalysis, and even feminist theory. 

Sandy Stone’s groundbreaking "The Empire Strikes Back: A Posttranssexual 
Manifesto" sought the end of monolithic accounts of trans people (authored 
by non-trans) to reveal a multiplicity of trans narratives told by trans 
people themselves. By recognizing trans people as flesh and blood human 
beings with particular access to experiences of "transness" and transphobic 
oppression, as its starting point, trans studies opens up a way of 
theorizing "transgender"--for trans and non-trans people alike--that ideally 
resists, rather than reinforces, mechanisms of transphobia. This raises 
important questions in feminist theory and politics. How can feminist theory 
best understand transphobia and trans resistance? Where do feminist and 
trans politics meet? Where are the overlaps and gaps, the points of 
connection and disconnection? 

Hypatia invites submissions to a special issue on transgender studies and 
feminism, which recognizes the emergence of trans studies. 

We welcome articles that investigate the relations between feminism and 
transgender studies. Articles exploring the intersections of multiple 
oppressions are especially welcome, as are submissions that come from 
subj ect-positions outside the United States (and North America more 
generally). We seek a collection of papers that is international in scope. 

We also welcome articles that focus on issues specific to trans studies, 
trans politics, and trans people. This includes (but is hardly limited to) 
the following: medical regulations of trans bodies; transphobic violence; 
transphobia in housing, employment, education, medical treatment, and the 



like; sexual violence against trans people; critiques and concerns about 
various views within trans studies or politics, tensions between queer 
theory and trans studies. 

Submissions need not be limited to the discipline of philosophy; we 
encourage interdisciplinary submissions. Regardless of disciplinary 
orientation, all submissions need to be theoretically sophisticated. 
Submissions that show a sensitivity to the interrelations among theory, 
politics, and real impacts upon flesh and blood human beings are especially 
welcome. 

Papers should be no more than 8000 words, prepared for anonymous review, and 
accompanied by an abstract of no more than 75 words. Please provide a cover 
letter identifying your paper as a submission for the special issue 
"Transgender Studies and Feminism: Theory, Politics, and Gendered 
Realities." 

The deadline for submissions is 15 April, 2008. Papers should be submitted 
by electronic attachment in Word to Talia Bettcher at 
tbettch~calstatela.edu. Submissions should follow Hypatia guidelines (see 
http://www.msu.edu/-hypatia/). Please address all correspondence, questions 
and suggestions to Talia Bettcher or Ann Garry at agarry@calstatela.edu. 

We look forward to hearing from you. 

Ann Garry 
Philosophy 
Calif State University, Los Angeles 
Los Angeles, CA 90032-8114 

Voice 323-343-4176 Fax 323-343-4183 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Sunday, September 16, 2007 9:53 AM 

WILLIAM MORGAN <morgan. 523 @osu.edu> 

CONGRATULATIONS! 

Hi bill, 
I know you are swamped. Congratulations. While exhausting, this is very 
exciting. I didn’t realize it was going to happen this soon. I had the 
distinct pleasure of writing a tenure review for you. Got to read some 
of your papers that I hadn’t read before. 
This now gives representation from California on the NCAA colloquium 
group!! Also you’ll get to participate in the USC/UCLA rivalry!! 

Good Luck and congratulations on your appointment. 

Jan 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Thursday, September 20, 2007 3:46 PM 

Crowder, Deborah A <dacrowde@email.unc.edu> 

Re: [Fwd: URGENT!!!] 

Wow--this poor child. So when she told her boyfriend she was pregnant he 
moved out!! Great guy! What did he [they] think would happen living 

together!! So sad. I’ll do what I can to help her, especially as she 

seems to be all alone and very little self-esteem, if any. 

Just sad, sad, sad. 
Thanks for filling me in. I do notice she prays a lot! :) 

Jan 

Jan Boxill, Ph.D. 

Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 

University of North Carolina 

Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website :parrcenter.unc.edu 

Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Thursday, September 20, 2007 4:00 PM 

Crowder, Deborah A <dacrowde@email.unc.edu> 

Re: [Fwd: URGENT!!!] 

Yes, children having children doesn’t bode well for any of the children! 
The poor child is just desperate all the way around. 

Thanks, 
Jan 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Sunday, September 23, 2007 6:42 PM 

Boxill, Bernard R <brboxill@email.unc.edu>; Boxill, Jeanette M 
<JMBOXILL@email.unc.edu> 

st lucia website 

This is the site that has everything. 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Departmem of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



Jan Boxill 919.962.3317 jmboxill@email.unc.edu 

The University 
of North Carolina 

at Chapel Hill 
207 Caldwell Hall 

Chapel Hill, NC 27599-3125 
www.paxrcenter.unc, edu 

A BRIEF GUIDE TO ETHICAL DECISION MAKING 

I. ETHICS: The nature of right and wrong, duty, obligation, freedom, virtue 

II. 

III. 

Vo 

MODES OF THINKING CONFUSED WITH ETHICS that shape our reasoning and perspectives: 
¯ Religion--deals with the nature of spirituality 
¯ Social Conventions--deal with customs, traditions, and taboos 
¯ Law--deals with what has been codified into law in particular societies 

ETHICAL REASONING: Ethical reasoning has the same basic structure as all reasoning. 
o First and foremost about consulting reasons 
o Involves thinking; it’s not easy; no recipe to just plug in variables 
o Includes impartiality 
o Conscientious moral agent--is impartial, listens, gathering facts 
¯ Involves a framework or methodology of four interrelated components: 

Goal/Vision: What is the goal you want to achieve? How ought things be? 
Social Reality: What is the description of how things are? Facts, information 
Analysis: Why are things the way they are? What assumptions contribute to this reality? 
Strategies/Means: How do we go from how things are to our goal, how they ought to be? 

OBSTACLES 
¯ Gathering facts 
¯ Lack of moral courage 
¯ Discomfort 
¯ Personal cost 
¯ Relativism 

V. WHAT HELPS --) ETHICAL THEORIES 

UTILITARIANISM: Focus is on the consequences as the most important factor in the decision 
making process. 

KANTIAN DEONTOLOGY: Focus on the motives of an act and the obligations or duties that 
must be followed irrespective of the consequences. 
Categorical imperatives: 

¯ Universalizability: Always act so that your maxim can become universal law. 
¯ Kingdom of Ends: Never treat people purely as means but always as ends in themselves. 

i.e. treat people with dignity and respect. 

VI. 

¯ CONTRACTARIANISM: [Rawls] Ultimate basis is a set of agreements derived from a 
hypothetical position of an objective point of view; under a "veil of ignorance." Involves 
reciprocity, respect & complementarity. 

¯ ETHICS OF CARE: Contrasted often with ethics of rights, which emphasizes detachment and 
independence of "atom" people who are in conflict. Ethics of Care emphasizes attachment, 
interdependence, responsibility & compassion. 

SUMMARY 

¯ There are lots of opportunities for ethical action, so too obstacles that interfere. 
¯ Ethical action and ethical decision making are not easy, but they can be practiced and can be 

taught. 



THE DEATH OF ETHICS IS THE SABOTAGE OF EXCELLENCE 























































































































From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Sunday, September 30, 2007 12:03 PM 

Jesse Prinz <j esse@subcortex.com>; Diane Lupton <dflupton@email.unc.edu> 

[Fwd: [FEAST] Ethics j ob at Boston University] 

[FEAST] Ethics j ob at Boston University.eml.msg 

FYI 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Feminist Ethics and Social Theory <FEAST@LSV.UKY.EDU> on behalf of 
Susanne Sreedhar <sreedhar@BU.EDU> 

Sunday, September 30, 2007 11:24 AM 

FEAST@LSV.UKY.EDU 

[FEAST] Ethics j ob at Boston University 

Apologies for cross and multiple postings. 

BOSTON UNIVERSITY, Boston. Assistant Professor (tenure track). 
(Pending budgetary approval.) AOS: ethics; AOC: open, but applied 
ethics or political philosophy is desirable. Competitive salary 
commensurate with qualifications. Teaching at both the undergraduate 
and graduate levels, Ph.D. direction, normal committee work. 
Candidates must show strong promise of excellence in teaching and 
research. Ph.D. prior to appointment. A letter and complete dossier 
(including writing sample, three letters of recommendation, and c.v.) 
should be sent to the Ethics Search Committee, Department of 
Philosophy, Boston University, 745 Commonwealth Ave., Boston, MA 
02215. If you wish acknowledgment of receipt of your dossier, please 
enclose a self-addressed stamped card. Review of applications will 
begin at once and will continue until the position is filled or 
withdrawn. To be assured of full consideration, the completed 
application should be received by December 3. Boston University is an 
Affirmative Action/Equal Opportunity Employer. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Sunday, September 30, 2007 8:25 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Honorary Coach for Women’s Basketball 

WBB 2007-08 Invitation.doc 

Attached is an invitation for you to participate in the Honorary 
Coaching program for the 2007-2008 season. 

Thanks, 
Jan 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Henderson, Sarah <sahend@email.unc.edu> 

Monday, October 1, 2007 12:00 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
[ctl-events] Upcoming Workshops - October 2007 

The Center ~br Teaching and Learning invites you to join us for our Fall 2007 events. 
We offer open-enrollment workshops throughout the semester, addressing a wide variety of teaching topics. 
All workshops are held in room 205 R.H. House Undergraduate Library, 12:00-1:30pro. 
(Note the room change) 

October workshop offerings include: 

- Experiential Learning 

- Integrating Student Experience into the Classroom 

Please visit our website <http://ctl.unc.edu/cal.html> for descriptions of the open-enrollment workshops, and to 
register for events. 

(Note: No food or drink is allowed in room 205 of the R.H. House Undergraduate Library) 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Monday, October 1, 2007 1:27 PM 

Jesse Prinz <j esse@subcortex.com>; Diane Lupton <dflupton@email.unc.edu> 

[Fwd: [FEAST] Tenure track position in Women’s Studies at Indiana University South 

Bend] 

[FEAST] Tenure track position in Women’s Studies at Indiana University 
SouthBend.eml.msg 

Not sure if we have anyone, but thought I’d send it anyway. 
Jan 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Feminist Ethics and Social Theory <FEAST@LSV.UKY.EDU> on behalf of 
Collins, Louise <loucolli@IUSB.EDU> 

Monday, October 1, 2007 1:07 PM 

FEAST@LSV.UKY.EDU 

[FEAST] Tenure track position in Women’s Studies at Indiana University South Bend 

Women’s Studies Position at Indiana University South Bend 

:Fhe Women’s Studies Program at Indiana University South Bend invites applications for a tenure track assistant 
professor position in women’s studies, beginning Fall 2008. This position requires a Ph.D. in a relevant field 
with significant graduate training in women’s and/or gender studies (for example, a MA, Ph.D., minor or 
certificate). Research interests should include women of color, issues of race and ethnicity, and/or global 
feminisms. Teaching responsibilities include introductory and core women’s studies courses, feminist research 
methods, and courses related to the applicant’s areas of specialization. Demonstrated competence in teaching 
interdisciplinary women’s/gender studies courses preferred. The teaching load is three courses per semester. 
Salary is competitive. 

IUSB has had a major in women’s studies since 1999. The Women’s Studies Program is administered by the 
Women’s Studies Governing Board, whose faculty are drawn mainly from the College of Liberal Arts and 
Sciences. This position will be the second full-time tenure line devoted to women’s studies. 

IUSB is the third largest of the eight campuses that comprise Indiana University; we provide undergraduate and 
master’s level programs to some 7,000 students. South Bend’s metropolitan area of 250,000 has excellent 
cultural facilities, including six colleges and universities, and a diverse ethnic population. South Bend is 
located 90 miles east of Chicago and 30 miles south of Lake Michigan. 

Interested applicants should send: letter of application, curriculum vitae, graduate transcripts, a brief statement 
of teaching philosophy, a sample of scholarly work (not to exceed 35 pages) and evidence of teaching 
effectiveness. In addition, three current letters of recommendation should be addressed to: Linda Chen, Chair, 
Women’s Studies Search Committee, Dept. of Political Science, Indiana University South Bend, 1700 
Mishawaka Ave., South Bend, IN 46634. Questions can be directed to Linda (;hen at lchen@iusb.edu or (574) 
520-4520. 

Review of applications will begin on November 16th, 2007 and continue until the position is filled. To ensure 

fullest consideration, applications should be received by November 16th, 2007. 

Further information about the IUSB Women’s Studies Program can be found at: www.iusb.edu/-wmns 

Indiana University is an equal opportunity affirmative action employer. Members of under-represented groups. 
women, and disabled individuals are encouraged to apply. 

Louise Collins, Chair 
Department of Philosophy 
IU South Bend 
Tel (574) 520 4245 
FAX (574) 520 4538 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Tuesday, October 2, 2007 2:03 PM 

Diane Lupton <dflupton@email.unc. edu>; Jesse Prinz <j esse@subcortex, com> 

[Fwd: [FEAST] New Paltz job ad] 

[FEAST] New Paltz j ob ad. eml.msg 

another one 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Feminist Ethics and Social Theory <FEAST@LSV.UKY.EDU> on behalf of 
Andrew, Barbara <AndrewB@WPUNJ.EDU> 

Tuesday, October 2, 2007 1:53 PM 

FEAST@LSV.UKY.EDU 

[FEAST] New Paltz job ad 

Please send email inquiries to: milemb~altz.edu 

State University of New York, New Paltz Assistant Professor, tenure track, 
beginning Fall 2008. AOS: Metaphysics and/or epistemology, with broad 
background and interest in the history and principal traditions and fields of 
philosophy, including contemporary analytic philosophy. AOC: Symbolic logic. 
Competence in philosophy of science or in ethical and political issues in 
philosophy and technology (including computer ethics) is desirable. Ph.D. 
preferred. Commitment to excellence in both teaching and scholarship 
essential. Teaching load is 20 credits (6-7 courses) per year. Other duties 
include committees and participation in department and university life. Salary 
competitive. Located in the scenic Hudson valley, New Paltz is 85 miles north 
of NYC. Review of applications begins November 12 and continues until position 
filled. Interviews at APA meeting in December. Send letter of application, 
CV, three letters of recommendation, writing sample, and any evidence of 
teaching effectiveness to Brace Milem, Chair, Search Committee #F07-11, 
Department of Philosophy, SUNY, 600 Hawk Drive, New Paltz, NY 12561-2440. 
SUNY New Paltz is an AA, EEO, ADA employer. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Wednesday, October 3, 2007 12:25 PM 

Jesse Prinz <j esse@subcortex.com>; Diane Lupton <dflupton@email.unc.edu> 

[Fwd: [FEAST] FW: Job Postings - Endowed Chair] 

[FEAST] FW Job Postings - Endowed Chair.eml.msg 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Feminist Ethics and Social Theory <FEAST@LSV.UKY.EDU> on behalf of 
Callahan, Joan <buddy@UKY.EDU> 

Wednesday, October 3, 2007 11:41 AM 

FEAST@LSV.UKY.EDU 

[FEAST] FW: Job Postings - Endowed Chair 

Indiana University 
Endowed Chair in Gender Studies 

The Department of Gender Studies at Indiana University - Bloomington 
announces a search for the Peg Zeglin Brand Chair in Gender Studies. 
While area of expertise is open, we are particularly interested in 
interdisciplinary candidates working in feminist theory and 
epistemology, feminist science studies (especially work that examines 
the intersection of race, gender and science), and/or queer studies 
broadly construed. Focus could include the environment, technology, 
medicine, sexuality, transnational circuits of sexuality, and/or the 
theory and practice of science 
The Department invites applications from senior feminist scholars 
(associate or full) who are actively addressing core questions of 
gender and sexuality through ambitious research agendas and energetic 
teaching/mentoring on the undergraduate and graduate levels. 
Applicants will be expected to assist in the continued development of 
the doctorate (now in its second year), teach core Gender Studies 
graduate and undergraduate courses, and work collectively to enhance 
the Department. The successful applicant will present an active record 
of scholarship and teaching that is consistent with tenure at a 
research university. Preference will be given to candidates with 
teaching experience in Women’s and/or Gender Studies. The appointment 
will begin in fall 2008. 
The Department is in an extraordinary period of growth. In 2006, we 
inaugurated the first doctoral program in Gender Studies in the nation 
and now have 15 doctoral students. In addition, the number of 
undergraduate maj ors has tripled over the past three years. The 
Department now offers a PhD, a Bachelor of Arts, an undergraduate 
minor, and a PhD minor in Gender Studies. At present, our faculty 
consists of 9 FTE, including seven full-time (100%) positions, and 
seven j ointly-appointed lines, with three new searches initiated this 
year alone. Over twenty-five additional faculty at Indiana University 
are affiliated with the Department and we work closely with other units 
on campus, most notably the Kinsey Institute for Research on Sex, 
Gender, and Reproduction. 
Our faculty has remarkable breadth, focusing on gender and sexuality as 
seen through multiple lenses, including culture/media, social 
structural/political economic, medical/scientific, and 
transnational/comparative perspectives. We seek to complement our 
departmental strengths in the study of sexualities; bodies and their 
technologization and medicalization; representation and cultural 
production; and feminist epistemologies. 



Indiana University is an Affirmative Action/Equal Opportunity employer 
and is committed to employing faculty who will enhance the rich 
diversity of our academic community. 

Please submit a letter of interest, detailing research agendas as well 
as teaching experience and philosophy, along with a CV and names, 
addresses, e-mails, and phone numbers of three references (please do 
not have references sent unless requested) by December 1 to the 
following address: 
Prof. Suzanna Walters 
Chairperson, Search Committee 
Indiana University, Department of Gender Studies 
Memorial Hall East, Room 130 
1021 East Third Street Bloomington, Indiana 47405 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Wednesday, October 3, 2007 10:04 PM 

Jesse Prinz <jesse@subcortex.com>; Diane Lupton <dflupton@email.unc.edu> 

[Fwd: [FEAST] Opening in Ethics -- University of Kentucky] 

[FEAST] Opening in Ethics -- University of Kentucky.eml.msg 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.tmc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Feminist Ethics and Social Theory <FEAST@LSV.UKY.EDU> on behalf of 
Callahan, Joan <buddy@UKY.EDU> 

Wednesday, October 3, 2007 5:48 PM 

FEAST@LSV.UKY.EDU 

[FEAST] Opening in Ethics -- University of Kentucky 

Dear Colleagues -- 

We have just this afternoon had the following j ob search approved. 

UNIVERSITY OF KENTUCKY, Lexington, KY. Assistant professor, tenure-track, beginning August 2008. 
PhD required at time of appointment. Teaching load 2/2. Regular nonteaching duties. AOS: Ethics (Theoretical 
and Applied); AOC: open. (The person appointed to this position will be closely involved in implementing the 
"ethics component" of the new undergraduate university study requirements at the University of Kentucky.) 
Please send letter of application, cv, at least three letters of recommendation, writing sample, and evidence of 
teaching excellence to Ethics Search Committee, Department of Philosophy, University of Kentucky, 
Lexington, KY 40506-0027. Address inquiries to the chair of the search committee, Ronald Bruzina, at 
rbruzina@uky.edu. Application deadline: December 1, 2007. The University of Kentucky is an Affirmative 
Action/Equal Opportunity University and values diversity. Women, persons with disabilities, and members of 
other underrepresented groups are encouraged to apply. 

Joan 

Joan Callahan 
Professor, Philosophy and 
Gender and Women’s Studies 
114 Breckinridge Hall 
University of Kentucky 
Lexington, KY 40506-0056 

859-257-1388; FAX: 859-257-7353 
www.uky, edu/-buddy/buddywelcome.html 
www.uky.edu/ArtsSciences/WomenStudies/ 

It is the responsibility of intellectuals to speak the truth 
and to expose lies. -~ Noam Chomsky 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Thursday, October 4, 2007 12:30 PM 

Jesse Prinz <j esse@subcortex.com>; Diane Lupton <dflupton@email.unc.edu> 

[Fwd: [FEAST] Tennessee: Asst Prof, Ethics] 

[FEAST] Tennessee Asst Prof, Ethics.eml.msg 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Feminist Ethics and Social Theory <FEAST@LSV.UKY.EDU> on behalf of 
David Reidy <dreidy@UTK.EDU> 

Thursday, October 4, 2007 11:44 AM 

FEAST@LSV.UKY.EDU 

[FEAST] Tennessee: Asst Prof, Ethics 

UNIVERSITY OF TENNESSEE, Knoxville, TN. Department of Philosophy. 
Assistant Professor. Tenure track position. AOS: ethical theory AOC: 
Open, but feminist ethics and/or an area in applied ethics a plus. Our 
department provides broad philosophical training with a special focus on 
applied ethics and value theory. Starting August 2008. Ph.D. by 
appointment. 2/2 load. Evidence of potential for high quality research 
and excellent teaching. Must be able to direct graduate level research. 
The successful candidate will conduct research in ethical theory; teach 
graduate and undergraduate courses, including graduate courses in 
ethical theory; supervise graduate work; participate in the usual 
administrative and advising responsibilities; engage in institutional 
and professional service. Salary competitive (nine month appointment). 
Possible summer work. Send full dossier, including letters of 
reference, writing sample, evidence of teaching effectiveness, and 
statement addressing how you would contribute to our department to: 
Susan Williams, Ethics Search Committee, Department of Philosophy, The 
University of Tennessee, Knoxville, TN 37996 0480. Position will remain 
open until filled, but applicants are strongly encouraged to apply by 
November 1. 

The University of Tennessee is an EEO/AA/Title VI!Title IX/Section 
504/ADA/ADEA institution in the provision of its education and 
employment programs and services. All qualified applicants will receive 
equal consideration for employment without regard to race, color, 
national origin, religion, sex, pregnancy, marital status, sexual 
orientation, age, physical or mental disability, or covered veteran status. 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Thursday, October 4, 2007 1:13 PM 

david@pinkowitz.com 

yahoo 

David, 
I got the invitation; filled out the appropriate things--I think--but it 
kept coming back saying "verify" 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Friday, October 5, 2007 10:27 AM 

Diane Lupton <dflupton@email.unc.edu>; Jesse Prinz <jesse@subcortex.com> 

[Fwd: [Aacucampuswomenlead] Faculty Search(s) at DePaul University School of 
Education] 

[Aacucampuswomenlead] Faculty Search(s) at DePaul University School of 
Education.eml.msg 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



DE UNIVERSITY 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Wednesday, October 10, 2007 9:08 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

book 

The Big Pay off 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Wednesday, October 10, 2007 4:02 PM 

Jesse Prinz <jesse@subcortex.com>; Diane Lupton <dflupton@email.unc.edu> 

[Fwd: [FEAST] j ob related to "philosophy and health"] 

[FEAST] j ob related to ’philosophy and health’, eml.msg 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.tmc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Feminist Ethics and Social Theory <FEAST@LSV.UKY.EDU> on behalf of 
Christine Overall <cdo@QUEENSU.CA> 

Wednesday, October 10, 2007 2:27 PM 

FEAST@LSV.UKY.EDU 

[FEAST] job related to "philosophy and health" 

Dear List Members: 

Below is an advertisement for a new position in the Philosophy Department at Queen’s University, Kingston. 

questions about it, I would be happy to try to answer them off-list, at cdo@queensu.ca. 

If you have 

The Department of Philosophy at Queen’s University invites applications for a tenure track position at the rank of 

Assistant Professor to complement the recently appointed Ontario Research Chair in Bioethics. Candidates must 

demonstrate the ability to make substantial contributions to the Department’s strength in the area of philosophy and 

health, especially public health. Area of Specialization: Political Philosophy, Ethical Theory, or Philosophy of Mind. Areas 

of Competence: Open. We seek an outstanding individual with a demonstrated commitment to and promise of 

excellence in research and teaching in philosophy. Applicants must hold a PhD prior to the position’s starting date of July 

i, 2008. 

Please submit by mail, by December 1, 2007, a letter of application, a detailed curriculum vitae, a statement of research 

and teaching interests, and a sample publication. For the same deadline, please arrange to have at least three letters of 

recommendation sent to: Professor Sergio Sismondo, Acting Head, Department of Philosophy, Queen’s University, 

Kingston, Ontario, Canada K7L 3N6; email sismondo@queensu.ca; Tel: 613-533-2182; Fax 613-533-6545. 

All qualified candidates are encouraged to apply; however, Canadian citizens and Permanent Residents will be given 

priority. The University invites applications from all qualified individuals. Queen’s is committed to employment equity 

and diversity in the workplace and welcomes applications from women, visible minorities, aboriginal people, persons 

with disabilities, and persons of any sexual orientation or gender identity. The academic staff at Queen’s University are 

governed by a Collective Agreement between the Queen’s University Faculty Association (QUFA) and the University 

which is posted at http://www.qufa.ca. 

Christine Overall, PhD, FRSC 
Professor of Philosophy and Queen’s University Research Chair 

Department of Philosophy 

John Watson Hall 
Queen’s University 

Kingston, Ontario, Canada 

K7L 3N6 

613-533-6000, X77039 
cdo@queensu.ca 

http://post.queensu.ca/~cdo 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Thursday, October 11, 2007 8:10 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Title IX sites 

~:i5%.ww.ed.~bs/TilleIXipart5.h~m~ 

ht~:/iwww.ed.~,ovigubsiTitleIXipart(~.html 

http:iiwww.ed.~ubsiTitleIXipart3.html#road 

~ubs.acs.or~icer~iedu~atio~ig4i8420education.html 

mews.co~’i~ew sit/view x?ar~icleid= 151015&zoneid=34 

Jan Boxill, Ph.D. 
Director, Parr Cemer for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.tmc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



REVISITING AFFIRMATIVE ACTION 
TEXAS A&M, OCTOBER 

Jan Boxill 

I.    Why would anyone want to revisit Affirmative Action more than 35 years 
after affirmative action was begun? It is still controversial, and much like 
abortion, it divides the country. And given some recent examples, it seems that 
while things have definitely improved, things are far from where they ought to be. 

What examples am I talking about: the Jena Six, Bill O’Reilly’s recent dinner with 
A1 Sharpton in Harlem, and the Republicans opting out of appearing on Tavis 
Smiley’s TV news show. What these show is that people who should know better 
just don’t! 

II. What is Affirmative Action? Basically it is a policy that gives preferential 
treatment to a group or individuals in a group for some reason. 

AA doesn’t say hire or admit those who cannot do the job or succeed in getting a 
degree. It is meant to give opportunities to those who might not make get hired or 
get admitted without preferential treatment. 

Examples: hiring minorities, or admitting minorities into schools; this is what first 
comes to mind, and it people often claim this is "reverse discrimination." But what 
about some others examples: at UNC 82% of the students admitted must be from 
North Carolina [I’m not sure Texas has anything similar]; at Notre Dame 25% of 
the spaces for admissions is reserved for legacies. Notre Dame is not alone in this. 
Why are these cases of affirmative action? They all involve preferential treatment 
based on a reason that has nothing to do with the actual performance of the getting 
a B.A. Again, it doesn’t say to admit those who are unqualified or cannot do the 
job; it gives preferential treatment to individuals in a certain group. 

Indeed, in any system where there are more people than positions, then this likely 
involves preferential treatment to some group. Admission to school is not a reward, 
but selected on the basis of what good might occur. 

Are these cases of reverse discrimination? Why or why not? What does it mean? 
How might we understand this? 



III. Four-part model that helps us understand the controversy and may help in 
understanding other similarly controversial issues. This model was originally set 
out by Philosopher Richard Wasserstrom and Sociologist Charlotte Bunch. 

Goal/Vision!Ideal 
¯ What do we want to achieve? What is the ideal? E.g. What would be the 

ideal with respect to race and sex? What is the goal we want to achieve in a 
university? 

¯ Looks at ideals or how things ought to be or should exist 
¯ Involves setting goals and establishing principles. 

Description/Social Reality: 
¯ What is the description of how things are with respect to the ideal? 
¯ Describes what exists. 
¯ What is the present reality of the situation at hand? 
¯ Involves interpreting reality. 
¯ This is not as easy as it sounds. 

Analysis/Explanation 
¯ Why are things the way they are? 
¯ What is the analysis of why things are as they are? 
¯ Looks at why what exists, exists as it does 
¯ Involves looking at origins & reasons. 
¯ This is complex; there is no single simple explanation. 

Strategies/Means/Instrumentalities 
¯ How do we go from how things are to how they ought to be? Or how can we 

reach our goal given the description of how things are? 
¯ Hypothesizes how to change what is to what should be. 
¯ Involves looking at the means to go from reality to goal. 
¯ How do we get there? 

By using the 4-part model- 

¯ We can see that our disagreements may not be about the same aspect. 
¯ Allows us to go beyond simply reacting. 
¯ Helps us think systematically and analytically. 
¯ Helps us see that each aspect involves moral considerations. 



The model helps us see which component is being brought into consideration, 
even though it seems we are debating about the policy the means. 

IV. Means: Policies 

¯ No policy or means is perfect; every policy will have negatives and 
positives. 

¯ No policy is rich enough to satisfy everyone. 
¯ Some means are not acceptable: why? Too many negatives; violates a moral 

law 
¯ Don’t mistake a policy for an end or a goal. 
¯ A means - needs to be revisited; may force us to change goal 

In using race as one of the groups in affirmative action, some have argued 
that the best way to achieve the goal is to not take race into account. What this 
does is to treat people as if the goal has been achieved. 

¯ But this assumes that everyone is on equal footing; history is irrelevant; 
analysis of the present is irrelevant. 

¯ This basically involves removing formal barriers, which of course is 
necessary, but 

¯ This simply retains the status quo which justifies the status quo. 
¯ It assumes the legal/formal barriers were the only reasons for the 

discrimination 
¯ Assumes that they had no lasting effect 
¯ Assumes that separate but equal, really was separate and equal! 
¯ It confuses the goal with the means. 

Example: Cancer: Breast Cancer 
Goal: be free of the cancer or in remission 
Reality: cancer exists 
Analysis: breast tissue, how much, what is basis, etc? 
Means: Assume cancer free! 

o Remove barrier: remove tumor or mastectomy 
o Treatment: must know why [analysis] as much as possible in order 

to have proper treatment. 



The means has lots of negatives, so do we not do it? What if we 
don’t? 

V. Why means of affirmative action: 
Notice it is a means, not a goal, or reality, or analysis, but a means of 

achieving a goal. 

Why? To do otherwise retains the status quo; is this just? 
It protects those with benefits to be able to keep them, but also provides a 
justification for these benefits they deserve them! 
No one wants to lose their benefits 
But, everyone must share in the benefits and burdens; the status quo 
undermines this. 

VI. An example of affirmative action: Title IX 
Title IX is a policy, not a goal, though there are ways of compliance 

Goal: Provide women with equal educational opportunities 

Reality: Didn’t exist in 1972: better now--see sheet w/stats. 

In 1994, women received 38% of medical degrees, compared with 9% in 1972. 
women earned 43% of law degrees, compared with 7% in 1972; 44% of all 
doctoral degrees to U.S. citizens went to women, up from 25% in 1977. 

Luci Baines Johnson, the daughter of President Lyndon Johnson, was refused 
readmission to Georgetown University’s school of nursing after her marriage: in 
1966, the school did not permit married women to be students. 

Virginia state law prohibited women from being admitted to the College of Arts 
and Sciences of the University of Virginia, the most highly rated public institution 
of higher education in the state. It was only under court order in 1970 that the first 
woman was admitted. 

Analysis: Legal barriers; perceptions of women’s roles. 

4 



Means: Title IX: which says: 

"No person in the United States shall, on the basis of 
sex, be excluded from participation in, be denied the 
benefits of, or be subjected to discrimination under 
any education program or activity receiving Federal 
financial assistance." 

Civil rights laws have historically been a powerful mechanism for effecting social 
change in the United States. They represent a national commitment to end 
discrimination and establish a mandate to bring the excluded into the mainstream. 
These laws ensure that the federal government delivers on the Constitution’s 
promise of equal opportunity so that every individual has the right to develop his 
or her talents. 

Title IX of the Education Amendments of 1972 bolsters this national agenda and 
prohibits sex discrimination in federally assisted education programs. Modeled on 
Title VI of the Civil Rights Act of 1964 prohibiting race, color, and national origin 
discrimination, it was followed by three other pieces of civil rights legislation: 
Section 504 of the Rehabilitation Act of 1973 prohibiting disability discrimination; 
the Age Discrimination Act of 1975; and Title II of the Americans with Disabilities 
Act of 1990 prohibiting disability discrimination by public entities. 

Substantial progress has been made, for example, in overcoming the education gap 
that existed between men and women in completing four years of college. In 1971, 
18 percent of female high school graduates were completing at least four years of 
college compared to 26 percent of their male peers. Today, that education gap no 
longer exists. Women now make up the majority of students in America’s" colleges 
and universities in addition to making up the majority of those receiving master’s" 
degrees. Women are also entering business and law schools" in record numbers. 
Indeed, the United States stands" alone and is a world leader in opening the doors 
of higher education to women. 

At what point do we no longer need affirmative action, Title IX, etc? especially 
given the progresss of Title IX. This is a good question. We re-evaluate the 
policies, maybe modify or abandon them; ala Iraq war: What is/was the goal? 
What is the reality? The explanation!analysis; Means=War. Is it time to re-evaluate 
it? Modify? Abandon? 



While the model is quite simple, it sets up a systematic and analytic way to 
understand issues, to develop theories and policies. It helps us recognize where 
disagreements are, and it forces us to see that ethical considerations are in every 
aspect of the model. 

So why revisit affirmative action? I might agree that it is time to re-evaluate it. 
Has it achieved the goal it was originally set out to do? One goal: where race and 
sex are no more significant than eye color is today. Has this been achieved? 
Does having a Black presidential candidate show it has been achieved? Some 
have said, yes, but given the examples of past few weeks, it shows otherwise. 



SPORT AS A PUBLIC FORUM FOR ETHICS 

TEXAS A&M 
OCTOBER 16, 2007 

Jan Boxill 

Sport provides a significant moral function both for the individual and 

society at large. Our moral senses are touched everyday by all the public attention 

paid to sports--participation, media, attendance. We see the good and the bad that 

point to moral dilemmas we face in society. Most of our attention these days is 

focused on negative issues, in particular performance enhancing drugs, but there 

many other issues. Whatever the issue, all of them force us to attend to our own 

moral positions. How do we justify them? I want to argue that because of the 

nature and design of sports, sports play a significant moral function both for the 

individual and the society we live, not just for the participants, but everyone. 

This of course is not a new idea. Shortly after the YMCA came to North 

America in the 1850s, it began attending to the physical as well as the moral needs 

of its members. The preoccupation with a person’s moral and physical duties lay 

behind the movement of"muscular Christianity" that propelled James Naismith to 

invent basketball. The idea here is that sports improved both the moral and 

physical health of participants, so it was not surprising that the YMCA sponsored 

competitions in many sports, including rowing, track, baseball, tennis, football and 



basketball. It used to be said that sports developed the physical qualities and the 

church developed the moral qualities. But Naismith and his friend, Amos Alonzo 

Stagg saw sports as effective ways of doing moral good besides preaching from a 

pulpit; they both saw sports as effective ways of teaching self-reliance as well as 

interdependence, and of transferring this from sports to society. 

I want to extend this even further. I want to argue that the nature and design 

of sport provides participants as autonomous beings a vehicle for self-expression, 

self-respect and self-development, and in the process also serve as a public forum 

for ethics. This idea is also at the heart of Naismith’s invention of basketball. 

"Basketball," he says, "was made for principled play, not for profit." Thus, his new 

game was for athletes to enjoy playing and also be morally improved by playing, 

not for coaches, television networks, or corporate sponsors to control. 

To provide individuals this vehicle, sport also serves as what John Rawls 

calls a "social union" in a society of social unions; that is, a community of shared 

ends and common activities valued for themselves, enjoying one another’s 

excellences and individuality as they participate in the activities, resulting in 

complementarity. But this assumes and must promote a moral base. The nature 

and design of any sport provides for principled play, which assumes a standard of 

ethics or a moral code. 



Thus, I want to argue that sport in providing a significant moral function for 

both the individual and for the society also serves as a public forum for ethics. 

I argue that the nature and design of sport play a significant moral role in society 

by reflecting and affecting changes in our society, and as such those involved in 

sports play a significant role in these changes. Sports provide the model for the 

changes, both positively and negatively. 

I. NATURE AND DESIGN OF SPORT 

What is the nature and design of sport that provides the basis for the 

principled play in a social union, in a society? I do not attempt an exhaustive or 

exclusive definition; rather I present a PARADIGM OR MODEL OF SPORT to 

illuminate its moral significance. I identify four features as essential to the model. 

First, in its paradigmatic form, sport is a FREELY CHOSEN, voluntary 

activity, designed with no end outside itself. Though people may participate in 

sports for many different reasons, sports are designed to be ends in themselves- 

and of course people can participate in them for that reason. Participation in the 

many different sports is an expression of the individual’s creativity and his or her 

freedom to choose. In this sense, sport is an UNANALIENATED activity, that is, 

an activity which exemplifies human creativity, autonomy, self-expression and self 



development, having no end other than itself. Though, as I said, 

other purposes, it is an activity complete in itself. 

it may serve 

Second, sport is RULE GOVERNED: There are two kinds of rules: 

Constitutive rules define the game and the permissible moves, etc. These rules 

define the activity and are usually designed to develop and exhibit sets of skills and 

talents. Of course, some sports will have more rules than others. But whatever the 

constitutive rules, their existence comes from their acceptance. 

To complement the constitutive rules there are Regulative Rules. These include 

Rules of decency and Fair play. Rules of fair play include penalties for moves of 

strategy within the game; Rules of decency reflect basic moral standards. In 

combination the constitutive and regulative rules impose discipline and create a 

safe and moral framework for self-expression and self-development. Safety is 

considered in both sets of rules. Both sets of rules are regularly evaluated to 

continue to promote a safe and moral framework. 

The third feature of sport in is paradigmatic form is that sport must be 

PHYSICALLY CHALLENGING within the designated framework and rules. 

This feature contrasts sports to games. Again, the constitutive rules are continually 

evaluated to keep the sports physically challenging. You might remember that 



when Kareem Abdul Jabbar was at UCLA, the NCAA saw fit to disallow the dunk 

in basketball. Probably it did so for two reasons: to make the game physically 

challenging for someone of Jabbar’s stature, and to prevent his stature from giving 

him an unfair advantage. 

And the final feature is that sport INVOLVES COMPETITION in a 

MUTUAL CHALLENGE TO ACHIEVE OR STRIVE FOR EXCELLENCE 

(to use Robert Simon’s apt expression) where there is an attempt to secure victory 

within the framework set by the constitutive rules and the regulative rules of fair 

play and decency; where the struggle involves both the process and the product, a 

DESIRE to win, and a DESIRE to be tested. It is in competition where the mental 

and physical come together; and where competition can lead to either respect, 

friendship or combat--where you view your opponents as enemies to be conquered 

or partners in the struggle. Obviously this is a model, and of course we deviate 

from it in practice. But it is the model from which we evaluate sports as played out 

in society. In that way, sports serves as an exemplar, a forum for public ethics. 

II. HOW SPORT SERVES AS AN EXEMPLAR: 

The features that make sport as an exemplar for public ethics are 

competition and the rule-governing feature. It is in competition that sports 

dramatize the social order; dramatizing both our virtues and vices. People come to 



these sports as they are, as persons with morals, virtues, problems, issues, 

prejudices, etc. While the rules are set up for principled play, people with human 

fallibility play the games, exhibiting the same virtues and vices that they exhibit in 

their work, politics, and other social activities. In this way then, sport reflects 

society. 

When principled play is undermined we hear the claim that sport is a 

microcosm of society. This claim is often made to deflect the effects of the 

negative publicity of transgressions of ethics in sports. As a microcosm of society, 

sport is complete in itself, reflecting both the virtues and vices of society. Thus, all 

the issues and problems played out in sports, violence, cheating, drug use, etc, are 

the same issues that are played out in society. So we should not be surprised that 

we see parallel transgressions. Athletes are just people who happen to be 

performing in these activities in a public forum. 

But we cannot leave it at that. Sports without a doubt reflect society, but not 

just passively; sport also reflects back on society. Unlike a mirror, which is 

passive, sport is active. It affects what it is a reflection of. For example, violence in 

sport encourages violence in society. And though more controversial, Mohammed 

Ali’s disrespect of his opponents, while it might have been a reflection of the 

general disrespect of minorities in society, in his portrayal, he also encouraged 

people to disrespect others in society. 



Sports reflect, but they also distort and enhance aspects of our society; 

further in distorting and enhancing they also affect and change what they reflect 

because they enhance and distort. That is why the rules of sport, constitutive rules, 

rules of fair play and decency, play a significant role in society. Often rule 

changes are due to societal changes, but the reverse is also true; society changes as 

rules of the game change. For example, taunting and excessive celebration are 

disallowed in football. This change reflects the idea that sportspersonship is a 

virtue in sports and its counterpart, civility, a virtue in society. These antics display 

the antithesis of sportspersonship and civility. Thus by penalizing the athlete in a 

public forum, we shun its display in society. Condoning these antics undermines 

sportspersonship in sports and promotes lack of civility in society. [I should point 

out that sports are not the only activities that affect society, my claim is that it is 

the most pervasive of these.] 

Sports reflect society and society reflects sports. For example, the behavior 

of professional athletes such as Dennis Rodman, Michael Jordan, Mia Hamm 

Michael Vick, Kobe Bryant, Barry Bonds, Marion Jones, Terrell Owens are 

replicated by people in society. As such, sports must accept responsibility in taking 

the lead in social change and recognize that all parties bear this responsibility. It 

demonstrates how far we can stretch the rules, or how we promote the spirit of the 

rules. 



The point of all these is to show how sports reaches everyone, how it reflects 

and affects society. But how many of you are familiar with some of the positives: 

Let me bring just one to you: Andrea Yeager anyone remember her? She 

was an amazing tennis player, who turned pro at age 14. By 16 she was #2 in the 

world. She beat Billie Jean King, Chris Evert, Martina Navratalova. She enjoyed 

playing, but did not always enjoy winning. It meant more to others than to her. She 

felt for the ones she defeated. As she became older she tanked, whether out of 

compassion for her opponents or her dislike of winning. The biggest tank was at a 

Wimbleton final against Martina, she lost the game on purpose. What was behind 

this. She was adored by fans, but she felt alone on the tour. If her sole purpose was 

on winning, she saw that as selfish and purely self interested. That’s not the what 

sports or anything in society should be solely about; it’s about giving and affecting 

society. At age 19 she had a shoulder injury, and so could no longer give anything 

to the world--at least if the focus is on winning, that was how she saw it. In 1990 

she founded the Silver Lining Foundation, a retreat for children with cancer. She 

has spent all her money she earned as player, her savings and her pension. At age 

41, she became a nun, and is serving in ways far beyond tennis. But it was tennis 

that led her to this. It taught her a valuable lesson about the difference between a 

mission and a passion. The focus of the tennis tour was on winning; that was the 



mission; it undermined the passion. If you focus on winning, then losing becomes 

devastating. 

Sports push the limits of society, much like music, film, and art do. And 

like these art forms, because sports are played in a public forum, athletes and 

coaches bear a greater burden than the average citizen, much as musicians and 

artists do as well. And further, as I said, because sports are so pervasive in our 

society, reaching down to every level, they have a significant affect on society. So, 

those who participate, govern and regulate sports bear a greater responsibility than 

the average citizen who cannot affect changes in the same way that sports 

personalities can and do. And while the media exposes a great deal of the 

negatives, they also bear some responsibility in perpetuating them and exposing 

their own biases. 

One important feature of society that is reflected and affected by sports is 

respect. If there is any thing true in our society is that we are all different; yet no 

matter how different we are, there is one thing I believe we all have in common, 

and that is the desire to be respected. Sports can show respect, or a lack thereof. It 

does so with the recognition that participants are partners in a shared end; that 

everyone is necessary for success of that end, both teammates and opponents; thus 

the challenge requires cooperation for it to serve as the process of 



self-development. It requires cooperation to begin, continue and end any game. It 

is not just winning, the product, but the process that leads to the winning that is 

part of the mutual challenge. Differences are recognized and enhanced, and are 

even necessary for the cooperative endeavor to succeed at its best. The rules of 

the game reflect the recognition of difference and how these differences are to be 

used to complement each other for the shared success as well as individual success. 

It is for this reason, for example, that Naismith, in inventing his new game, wanted 

a game that would be played by many, with a great variety of different talents all 

cooperating to achieve a common goal--tall, short, fast, etc. This is not unique to 

basketball; it applies to all team sports. It is in understanding and accepting the 

rules that one learns respect for the rules themselves and for the people that play 

the game according to the rules that define the game. Once this is recognized by 

the participants they complement each other and thus can enj oy the game and each 

other. Both the diversity and respect for rules replicate and perhaps also reinforce 

the same things in society. 

Within the game, the ground rules are accepted; they may be manipulated 

for strategy, but one must not overstep prohibitive ones without swift punishment. 

(e.g. fighting, biting, etc.) We see this often, and one of the most memorable 

examples was in a Detroit Piston basketball game where some players went into 

the stands to address some unruly fans. I am sure you can think of many, in 

10 



The punishment was meant to prevent such fouls. Let me add a few more: 

You might remember the University of Miami/Florida International football game 

just about a year ago today. Thirteen players were ejected--5 from Miami and 8 

from FIU. The fight started after a Miami extra point in the 3rd quarter, and an FIU 

Defensive back hit a Miami player. Both benches cleared, and within seconds, 

multiple fights broke out across the field. Two Miami players kicked the heads of 

some FIU players. How it started is irrelevant. What is relevant is because such 

bench clearing fights had occurred previously in other sports, rules had been 

adopted to prevent this sort of thing from escalating. The rule adopted was that 

players are not allowed to leave the bench or bench area. After the game, Miami 

head coach said that there would not be suspensions and that the brawl wouldn’t 

affect the image of the program. However, hours later, Coker came out and said 

that at least 8 players would be suspended. And the ACC upped the ante and by 

suspending 13 players. And while this brawl is just one incident, it isn’t without 

several related events before this one. There was the brawl at the Peach Bowl. And 

then earlier in the same year, the Hurricans nearly touched off a pre-game fight at 

Louisville. 

And as you know it isn’t just football, but other sports as well; and it isn’t 

only athletes; it moves to the fans as well. In December 2006 in Dallas, a boys high 
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school game between Dallas schools was suspended with 5 minutes remaining in 

the game, after an arena-clearing brawl. 

And one last example: At a Clemson/Virginia Tech game last season, a fan threw a 

liquor bottle at the Clemson coach. Originally it was reported in the media that it 

was a Virginia Tech fan, but upon investigation, it was actually a Clemson fan. 

The manipulation of the rules for strategy are often used to show respect for 

the competitors, but disregard for the rules shows a lack of respect for oneself and 

for the competitors. 

The rules are set up for principled play, and part of the cooperative challenge 

is to promote public excellence. Obviously it doesn’t always succeed, but in these 

cases this too is recognized. Participants, which include, owners, coaches, the 

media, etc, have a responsibility to recognize the impact of their positions, and thus 

have a responsibility to promote public ethics. For example, because they are in 

public, they cannot act and speak as they might in their own back yards. Of course 

this is not only true of sports figures, but I claim that since sports are so prevalent, 

engaging, and watched or played by nearly everyone, this is the best place to 

promote public ethics. Research has shown that over 96% of the American public 

either participates, watches, or reads about sports; over 75% follow sports 

everyday, and nearly 50% participate daily. Thus, it captures our interests like no 

other activity, and therefore as I said sport is the best forum for public ethics. 
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With this in mind, rules are changed often in response to specific cases, 

though at the time some immediate judgments can be made by officials; such as 

the dismissal, suspension, etc. of participants. 

One purpose of the rule changes is to demonstrate respect in the challenge 

itself, by treating each other as challengers, not as enemies. In so doing, the 

"anything goes" mentality is diminished. 

At the end of competition respect is shown by the handshake or hand slap. 

Here the symbolic gesture is a way of showing respect and saying "thanks friend 

for the challenge." 

When the goal is outside the game or when "winning at all costs" is the end, 

morality is debased, respect is diminished. Your opponent is seen as an enemy in 

combat, as an obstacle to your success. The desire to win does not entail "win at 

all costs." Competition involves a struggle involving the both the process & 

product--involves the desire to win, a desire to be tested not to win at all costs. 

Thus, standards of decency or fair play are applied during the game or 

during participation, but also are applied outside of the game if actions undermine 

the values of sports, e.g. violence, drug use, etc. That is, when sports figures are 

excessively violent, or are substance abusers, they are often removed from the 

sport. They are held to a standard appropriate to the position they have in society. 

Yes, they are humans with human fallibilities, but sport doesn’t give them the extra 
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privilege of abusing those fallibilities without penalty. In a forum such as sports 

that affects society, to allow abuses without the penalty of removal undermines the 

values of sport as respecting the rules of the game. 

Sports train us and give us a paradigm of honoring rules as a way of 

respecting persons as opposed to thinking of them in terms of a cost/benefit 

analysis. The participants are not necessarily non-egoists, they are interested in 

their own self-interest to some extent, but there are constraints to prevent ruination 

of the game. The participants are self-interested, but not necessarily selfish. Their 

interest is in self-development and achieving excellence often in pursuit of a 

passion. 

An example that I have found very interesting that I hope reveals this is the 

story of Andrea Yeager anyone remember her? She was an amazing tennis 

player, who turned pro at age 14. By age 16 she was #2 in the world. She defeated 

Billie Jean King, Chris Evert, and Martina Navratalova. She enjoyed playing, but 

did not always enjoy winning. It meant more to others than to her. She felt for the 

ones who she defeated. As much as she loved to play, and reach a level few 

players ever get near, she did not want to do it at someone else’s expense. Her 

conflict ran so deep that she says she intentionally lost a number of big matches, 

Grand Slam finals included. 
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What was behind this? She was adored by friends, but felt alone on the tour. 

If her sole purpose was on winning, she saw that as selfish, and purely self- 

interested. That’s not what sports or anything in society should be solely about; 

it’s about giving and affecting society. At age 19, she had a shoulder injury, and as 

she saw it, if the focus in on winning, she could no longer give anything to the 

world. In 1990 she founded the Silver Lining Foundation, a retreat for children 

with cancer. She has spent all the money she earned as a player, her savings and 

her pension. At age 41, she became a nun, and is serving in ways far beyond 

tennis. But it was tennis that led her to this. It taught her a valuable lesson about 

the difference between a mission and a passion. The focus of the tennis tour was 

on winning; that was the mission; it undermined the passion. If you focus on 

winning, then losing becomes devastating. 

This example points up the importance of keeping a proper focus of 

achieving excellence within the paradigm of sport. 

III. WHAT HELPS IN ADMINISTERING THIS PARADIGM: 

I’ve talked about how sports are a paradigm for public ethics, and I’m sure 

many of you are saying this is all very interesting; it’s highly idealistic, so how 

can we make changes in the face of the ethical challenges that sports present. I 

have suggested some earlier, but I want to provide a method for examining 
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sports individually and sports programs in general. The issues often become 

overwhelming, so it is important to have a clear understanding of what the 

ethical issues are and how ethical decision making can come about. I want to 

present a four-part model, originally discussed by sociologist Charlotte Bunch 

and philosopher Richard Wasserstrom for other purposes, but applicable here to 

sports. 

First, what is the description of the our sports program? What is the 

description of how things are? This involves describing the present reality of 

the situation at hand, and involves interpreting reality. This is not as easy as it 

sounds. 

Second: Why things are as they are? This looks at why what exists, exists as it 

does. It involves looking at origins and reasons. There is complex, and has no 

single explanation. 

Third: What do you want to achieve? This looks at ideals or how things ought 

to be or should exist, and involves setting goals and establishing principles. 

Fourth: How do we go from how things are to how they ought to be? This 

requires us to hypothesize about how to change what is to what should be. It 

involves looking at the means to go from reality to goal. How do we get there? 

By using the 4-part model, we can see that our disagreements may not be about 

the same aspect. It allows us to go beyond simply reacting. It helps us think 
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systematically and analytically. And it helps us see that each aspect involves 

moral issues. 

But what are some of the obstacles to applying this model? I will mention three: 

Gathering facts; lack of moral courage, and relativism. 

First: Gathering facts. This is not easy, and not always reliable. Why? For 

one, each of us operates from a set of assumptions. Each of us has different 

points of view, agendas, etc. So how might we address this? First to recognize 

there is no simple recipe. It requires us to think deeply, to adopt an "objective 

point of view"; don’t assume your point of view is the right one. And recognize 

the importance of DIVERSITY; it is very important to see other perspectives 

and assumptions, to include others with different points of view and 

perspectives. This requires extensive discussion, sharing information and 

imagination. 
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SECOND: LACK OF MORAL COURAGE." This I owe to a UNC colleague 

in the School of Social Work. What are the obstacles to moral courage? 

1. Discomfort: Doing the right thing is often uncomfortable 

2. Futility: A no win situation;I won’t make a difference. 

3. Socialization- Socialized to be submissive, to be a team player; go along or 

get along 

4. Bystander Effect: Someone else will do something; inaction breeds inaction. 

5. Personal cost: job, security, well-being. 

BUT -)While we worry about the cost of action, we fail to consider the cost 

of inaction. 

THIRD: RELATIVISM: 

One of the basic ways people attack moral standards they don’t find 

convenient is by making relativistic arguments. It argues that since different 

societies or institutions in society have differing moral codes, to the conclusion 

that there is no objective standard that can be used to judge the relative merits 

of particular codes. It argues from a premise about what people believe to 

conclusion about what really is the case. 

Does it logically follow from the mere fact of disagreement that there is no 

objective truth in the matter? How much difference is there? One needs to go 
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beyond the mere surface disagreement to look at the underlying goals and 

principles. It is a mistake to overestimate the amount of differences. 

Understanding the place of sports in our society and our role in its perpetuation 

requires a great deal of work by all of us. It requires us to understand the 

paradigm and how that fits in the model for administering that paradigm. As I 

said, it isn’t easy; there is no algorithm, to plug in the variables; there is no 

simple recipe to follow. 

IV." CONCLUSION: 

Like society we cannot do everything we might like to do; we need each 

other as partners in various roles, whereby we respect each others’ choices as we 

respect our own choices, developing one another’s excellences within the bounds 

of ethics. Enhancing the notion of a social union, sport provides a unique model 

which serves as a significant moral function and as an exemplar for public ethics. 

For: 

The death of ethics is the sabotage of excellence! 

19 



20 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Monday, October 15, 2007 9:08 AM 

Boxill, Bernard R <brboxill@email.unc.edu> 

itinerary at A&M 

Boxill draft itinerary-A&M.doc 

I’ll forward you my ticket itinerary as well 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Monday, October 15, 2007 9:09 AM 

Boxill, Bernard R <brboxill@email.unc.edu> 

[Fwd: FW: [Fwd: BOXILL/JEANETTE 15OCT RDU]] 

JEANETTE 15OCT RDU].eml.msg 

Flight itinerary 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Attach: 

McNichols, Jennifer <jmcnichols@tamu.edu> 

Monday, August 20, 2007 12:55 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

FW: [Fwd: BOXILL/JEANETTE 15OCT RDU] 

untitled-2 

Jennifer L. F. McNichols 
Lead Office Associate 
The Melbern G. Glasscock Center for Humanities Research 
Texas A&M University 
310 Glassock Building 
4214 TAMU 
College Station, TX 77843-4214 
T: 979.845.8328 
F: 979.458.3681 

..... Original Message ..... 
From: dcockley@neo.tamu.edu [mailto:dcockley@neo.tamu.edu] 
Sent: Wednesday, August 15, 2007 2:23 PM 
To: McNichols, Jennifer 
Subj ect: [Fwd: BOXILL/JEANETTE 15OCT RDU] 

Here’s your final itinerary! 

Jennifer 

Original Message 

Subj ect: BOXILL/JEANETTE 15OCT RDU 
From: "A+M TRAVEL SERVICES, INC. (AGENTID00438203)" 
<emailserver@pop3.amadeus.net> 
Date: Wed, August 15, 2007 12:35 pm 

To: DCOCKLEY@TAMU.EDU 

A+M TRAVEL SERVICES, INC. DATE 15AUGUST07 
700 UNIVERSITY DRIVE E, STE 107 AGENT JP/JP BOOKING REF 
2ZCJDL 

COLLEGE STATION, TX 77840 
UNITED STATES OF A BOXILL/JEANETTE 
TELEPHONE: 979-846-8881 
HISTORY DEPARTMENT 
GLASCOCK INST 

SERVICE DATE FROM TO DEPART ARRIVE 



AMERICAN AIRLINES 15OCT RALEIGH DUR NC DALLAS TX 1140A 135P 
AA 1007 MONDAY RALEIGH D DALLAS FT WORT 
N ECONOMY TERMINAL C 
NON SMOKING FOOD FOR PURCHASE NON STOP 
RESERVATION CONFIRMED 2:55 DURATION 
AIRCRAFT: BOEING (DOUGLAS) MD-80 ALL SERIES 

AMERICAN AIRLINES 15OCT DALLAS TX COLLEGE STA TX 455P 600P 
AA 3279 MONDAY DALLAS FT WORT EASTERW 
N ECONOMY TERMINAL B 
NON SMOKING FOOD FOR PURCHASE NON STOP 
RESERVATION CONFIRMED 1:05 DURATION 
FLIGHT OPERATED BY AMERICAN EAGLE 
AIRCRAFT: SAAB SF340A/340B 

AMERICAN AIRLINES 17OCT COLLEGE STA TX DALLAS TX 1252P 200P 
AA 3260 WEDNESDAY EASTERW DALLAS FT WORT 
N ECONOMY TERMINAL B 
NON SMOKING FOOD FOR PURCHASE NON STOP 
RESERVATION CONFIRMED 1:08 DURATION 
FLIGHT OPERATED BY AMERICAN EAGLE 
AIRCRAFT: SAAB SF340A/340B 

AMERICAN AIRLINES 17OCT DALLAS TX RALEIGH DUR NC 400P 734P 
AA 602 WEDNESDAY DALLAS FT WORT RALEIGH D 
N ECONOMY TERMINAL C 
NON SMOKING FOOD FOR PURCHASE NON STOP 
RESERVATION CONFIRMED 2:34 DURATION 
AIRCRAFT: BOEING (DOUGLAS) MD-80 ALL SERIES 

RESERVATION NUMBER(S) AA/CUYXMY 

THIS TICKET IS NON REFUNDABLE - CHANGE FEE MAY APPLY FLIGHTS MUST BE 
CANCELLED PRIOR TO DEPARTURE FOR TICKET TO HAVE ANY VALUE 

CLICK THE FOLLOWING LINK TO ACCESS YOUR ONLINE ITINERARY: 
<A HREF= 
"HTTPS ://WWW.CHECKMYTRIP.COM/CMTSERVLET?R=2ZCJDL&L=US&N=BOXILL "> 
WWW. CHECKMYTRIP.COM/CMTSERVLET?R=2ZCJDL&L=US&N=B OXILL</A> 

Doctoral Candidate 
Department of English 
Texas A&M University 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Thursday, October 18, 2007 5:06 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

candidates 

hl~p:~qwww.wqad.com!Globab’link.asp?L=259460 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Monday, October 22, 2007 4:07 PM 

Robert Ladenson <ladenson@iit.edu> 

Re: Fwd: Rules proposals 

Hi Robert, 
Sorry I hadn’t responded, I was indeed reading all the exchanges. 
Despite not having seen first hand the actual competitions, I think all 
of the proposed changes make good sense. They seem to be in keeping with 
the spirit of the competition. At first I was concerned about the last 
one, but I think the judges conferring makes good sense, otherwise, you 
get scoring that might be like the scoring in Olympic ice skating 
competition. I also like the idea of having visual aids possible. This 
will have a significant impact on the format of presentations, and I 
would think improving the presentations tremendously. 
So I approve of the changes. 

Our plans are going very well. We have capped the teams at 16 to make 
them manageable. I know when it gets closer--like next week--we’ll have 
lots of questions. Lance Westerlund will likely be contacting you for 
details. 

Thanks, 
Jan 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.tmc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 

Robert Ladenson wrote: 
> Jan: 
> 
> I haven’t heard from you yet on the matter, forwarded below, on 
> which the IEB Executive Board needs to make a decision. I plan to 
> announce the result on Monday next week. On another matter I hope 
> your preparations are going well for the first Mid Atlantic Regional 
> Ethics Bowl. 
> 
> Best regards, 
> 
> Bob 
> 

>> Date: Tue, 02 Oct 2007 19:36:47 -0500 
>> To: iebexbd@hum.iit.edu 
>> From: Robert Ladenson <ladenson@iit.edu> 
>> Subject: Fwd: Rules proposals 
>> 
>> Dear IEB Executive Board Members: 
>> 
>> I’ve forwarded to you the communication below I received several 
>> days ago from Michael Cholbi, coordinator of the 2007 California 



>> Regonal Ethics Bowl. As you’ll see. it concerns three rules 
>> modifications that the California Regional Bowl wants to implement, 
>> and, accordingly, is requesting approval to do so from the IEB 
>> Executive Board. Under the current IEB Rules, a regional ethics bowl 
>> must secure approval of the IEB Executive Board to implement a rule 
>> that varies from those of the national ethics bowl, except under 
>> circumstances specified in the IEB rules 
>> (~:iletlfics.iit.edt~iebilEBR~es06 07 html) 
>> 
>> Under the current IEB Rules, the Executive Board consists of one 
>> representative from each of the Regional Ethics Bowls and the Chair 
>> of the Executive Board. If it hasn’t already done so, thus, each 
>> Regional Ethics Bowl must deternine its Board representative for this 
>> year (2007-08). Please notify me who it is as soon as possible. 
>> 
>> I’m requesting each of the ten regional ethics bowl 
>> representatives to send me her or his vote on the California request 
>> (’yes’ or ’no’ relative to each of the three requested modifications) 
>> by no later that Friday October 19, 2007. 
>> 
>> Bob 
>> 
>> Robert F. Ladenson 
>> Chair, IEB Executive Board 
>> 
>>> Date: Thu, 27 Sep 2007 11:17:50 -0700 
>>> From: Michael Cholbi <mjcholbi@csupomona.edu> 
>>> Subject: Rules proposals 
>>> To: Robert Ladenson <ladenson@iit.edu> 
>>> X-Mailer: Apple Mail (2.752.2) 
>>> X-ASG-Debug-ID: 1190917073-061400e10000-2X9Glf 
>>> X-Barracuda-URL: ~.:.].~pamblocko 1.iit.ed~: 8000ic~jobirv’mark.cg.~ 
>>> X-ASG-Orig-Subj: Rules proposals 
>>> X-Barracuda-Connect: lax-green-bigip-5.dreamhost.com[208.113.200.5] 
>>> X-Barracuda-Start-Time: 1190917074 
>>> X-Barracuda-Virus-Scanned: by Barracuda Spam Firewall at iit.edu 
>>> X-Barracuda-Spam-Score: 0.63 
>>> X-Barracuda-Spam-Status: No, SCORE=0.63 using global scores of 
>>> TAG LEVEL=2.5 
>>> QUARANTINE_LEVEL=2.5 KILL_LEVEL=7.0 tests=HTML_MESSAGE, 
>>> HTML SHORT LENGTH 
>>> X-Barracuda-Spam-Report: Code version 3.1, 
>>> rules version 3.1.29624 Rule breakdown below pts rule name 
>>> description 
>>> 
>>> 0.63 
>>> HTML SHORT LENGTH 
>>> BODX~ HTML ~-s extremely short 0.00 HTML_MESSAGE BODY: 
>>> HTML included 
>>> in message 
>>> Original-recipient: rfc822;ladenson@iit.edu 

>>> Bob, 

>>> The California coaches have been discussing some modifications to the 
>>> standard rules that we’d like to implement at our regional 
>>> competition. I’m writing to describe these modifications and to ask 
>>> what further input is necessary at the national level. 
>>> 
>>> The modifications are: 
>>> 1. To eliminate the ’response to commentary’ portion of each round 
>>> and lengthen the judges Q&A. This proposal is described in the 
>>> attached document. This proposal was approved as a one-year 
>>> experiment last year, so we’re hoping that the experiment can 
>>> continue this year. I solicited input from the California coaches, 



>>> and only one coach opposed continuing this experiment. 
>>> 
>>> 2. (a) To make available to teams a chalkboard, whiteboard, etc., on 
>>> which students can make lists, draw diagrams, etc., as they make 
>>> their presentations, and (b) to direct moderators to inform teams 
>>> that may make use of the chalkboard, whiteboard, etc. As best I can 
>>> tell, the standard rules do not disallow this. The California 
>>> coaches support this, as an experiment, on three grotmds. First, 
>>> many claims and arguments made in Ethics Bowl presentations can be 
>>> difficult to convey verbally. For example, complex claims involving 
>>> sets can be hard to explain verbally but crystal clear when depicted 
>>> in a Venn diagram. It seems unreasonable to disallow students to 
>>> make use of visual aids to explain complex claims. Second, there is 
>>> ample research suggesting that learning is enhanced when students are 
>>> encouraged to represent their knowledge in multiple ways. Third, 
>>> insofar as Ethics Bowl provides useful training for students’ future 
>>> careers, it is rare, whether in academia or the private sector, for 
>>> individuals to give presentations with no visual aids whatsoever. 
>>> Hence, permitting students to use a chalkboard, whiteboard, etc., 
>>> offers an experience more like that of the real world. 
>>> 
>>> (We also intend to make it explicit that students could not use any 
>>> visual aids they prepare prior to the competition. And certainly 
>>> nothing like PowerPoint!) 
>>> 
>>> 3. To have judges confer privately for up to 2 minutes after the 
>>> judges’ Q&A and prior to judges assigning teams scores. In most 
>>> instances, judges confer prior to the Q&A to discuss the issues and 
>>> concerns they would like to pursue during Q&A. Permitting the judges 
>>> to confer after Q&A would encourage judges to discuss whether those 
>>> issues and concerns were adequately addressed in the Q&A. 
>>> Furthermore, although Ethics Bowl is a competition, it also places a 
>>> strong emphasis on seeking consensus and collaboration. Having the 
>>>judges confer after the Q&A is keeping with the spirit of these 
>>> emphases. 
>>> 
>>> Thanks for your time - 

>>> Michael Cholbi 
>>> Department of Philosophy, Cal Poly Pomona 
>>> mjcholbi@csupomona.edu     909.869.3845 

>>> 

>>> Bob, 

>>> The California coaches have been discussing some modifications to 
>>> the standard rules that we’d like to implement at our regional 
>>> competition. I’m writing to describe these modifications and to ask 
>>> what further input is necessary at the national level. 
>>> 
>>> The modifications are: 
>>> 1. To eliminate the ’response to commentary’ portion of each rotmd 
>>> and lengthen the judges Q&A. This proposal is described in the 
>>> attached document. This proposal was approved as a one-year 
>>> experiment last year, so we’re hoping that the experiment can 
>>> continue this year. I solicited input from the California coaches, 
>>> and only one coach opposed continuing this experiment. 



>>> 2. (a) To make available to teams a chalkboard, whiteboard, etc., 
>>> on which students can make lists, draw diagrams, etc., as they make 
>>> their presentations, and (b) to direct moderators to inform teams 
>>> that may make use of the chalkboard, whiteboard, etc. As best I can 
>>> tell, the standard rules do not disallow this. The California 
>>> coaches support this, as an experiment, on three grounds. First, 
>>> many claims and arguments made in Ethics Bowl presentations can be 
>>> difficult to convey verbally. For example, complex claims involving 
>>> sets can be hard to explain verbally but crystal clear when depicted 
>>> in a Venn diagram. It seems unreasonable to disallow students to 
>>> make use of visual aids to explain complex claims. Second, there is 
>>> ample research suggesting that learning is enhanced when students 
>>> are encouraged to represent their knowledge in multiple ways. Third, 
>>> insofar as Ethics Bowl provides useful training for students’ future 
>>> careers, it is rare, whether in academia or the private sector, for 
>>> individuals to give presentations with no visual aids whatsoever. 
>>> Hence, permitting students to use a chalkboard, whiteboard, etc., 
>>> offers an experience more like that of the real world. 
>>> 
>>> (We also intend to make it explicit that students could not use any 
>>> visual aids they prepare prior to the competition. And certainly 
>>> nothing like PowerPoint!) 
>>> 
>>> 3. To have judges confer privately for up to 2 minutes after the 
>>> judges’ Q&A and prior to judges assigning teams scores. In most 
>>> instances, judges confer prior to the Q&A to discuss the issues and 
>>> concerns they would like to pursue during Q&A. Permitting the 
>>> judges to confer after Q&A would encourage judges to discuss whether 
>>> those issues and concerns were adequately addressed in the Q&A. 
>>> Furthermore, although Ethics Bowl is a competition, it also places a 
>>> strong emphasis on seeking consensus and collaboration. Having the 
>>>judges confer after the Q&A is keeping with the spirit of these 
>>> emphases. 
>>> 
>>> Thanks for your time - 
>>> 

>>> 

>>> Michael Cholbi 
>>> Department of Philosophy, Cal Poly Pomona 
>>> <l-~ai~o: l~jcl~olbi(~c ~t~p~-~r~a~ edt~>mj cholbi@csupomona.edu 
>>> 909.869.3845 
>>> 

>>> 

>>> 

>>> 

>>> 

>>> 

>>> Content-Type: application/pdf; 
>>> x-unix-mode=0644; 
>>> name=IEB proposal 10_06.pdf 
>>> Content-Disposition: inline; 
>>>    filename="IEB proposal 10_06.pdff 



From: 

Sent: 

To: 

Subject: 

Feminist Ethics and Social Theory <FEAST@LSV.UKY.EDU> on behalf of 
Chris Cuomo <cuomo@UGA.EDU> 

Monday, October 22, 2007 6:02 PM 

FEAST@LSV.UKY.EDU 

[FEAST] Fwd: Job at UC Irvine 

UNIVERSITY OF CALIFORNIA, IRVINE, Irvine, CA. Assistant Professor, tenure-track, 
beginning Fall quarter 2008. Department of Philosophy. AOS: Metaphysics, philosophy of 
mind and/or philosophy of language. AOC: Open. 5 courses/year/quarter system: 
undergraduate and graduate. Some dissertation supervision. Normal committee duties. 
Salary competitive. Review of applications will begin on December 1 and will continue 
until the position is filled. Send complete dossier to: Professor Margaret Gilbert, Chair, 
Search Committee, Department of Philosophy, University of California, Irvine, Irvine, 
CA92697-4555. The University of California, Irvine, is an equal opportunity employer 
committed to excellence through diversity and has an Advance Program for faculty equity 
and diversity. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Monday, October 22, 2007 6:27 PM 

Jesse Prinz <j esse@subcortex.com>; Diane Lupton <dflupton@email.unc.edu> 

[Fwd: Fwd: Job at UC Irvine] 

Fwd Job at UC Irvine.eml.msg 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Feminist Ethics and Social Theory <FEAST@LSV.UKY.EDU> on behalf of 
Hilde Lindemann <hlinde@MSU.EDU> 

Monday, October 22, 2007 6:08 PM 

FEAST@LSV.UKY.EDU 

[FEAST] Jobs at Brandeis 

Brandeis University is inviting applications for a 
tenure-track Assistant Professor in Philosophy, 
subj ect to funding, starting in the Fall of 2008. 

We also have a position for a two-year post-doctoral Kay Fellow in 
Ethics to start in the Fall of 2008. (Kay Fellows teach one course 
each term while pursuing their own research.) Candidates are 
encouraged to apply for both positions, but may apply for one or the 
other by letting us know in the cover letter. 

We are looking for a junior scholar with a specialization in Ethics, 
who has a commitment to scholarship as well as a lively and serious 
interest in teaching. I have included a copy of the full ad (below) 
that is currently appearing in the online version of APA’s "Jobs For 
Philosophers" and will be included in the print edition to be 
published November 9th. 

Marion Smiley 
Search Committee Chair 
Philosophy Department 
Brandeis University 
MS 055 
Waltham, MA 02454 
781.736.2792 
smiley@brandeis.edu 



From: 

Sent: 

To: 

Subject: 

Kelly Wooten <kelly.wooten@duke.edu> 

Tuesday, October 23, 2007 8:31 AM 

Reminder: Symposium on Women and Artistic Expression: This Weekend! 

The Sallie Bingham Center for Women’s History and Culture at Duke University Libraries 

Invites you to attend our 3rd biennial symposium 

Neither Model Nor Muse: Women and Artistic Expression 
October 26-27, 2007 

Highlights of the program include: 
Common Woman Chorus: A Choral Celebration of Women & Creativity 
Performing songs from the Sallie Bingham Center’s collections 
Friday, October 26, 7pm reception in East Duke Parlors, 8pm performance in Nelson Music Room, East Duke 
Building 

Interactive workshops and panels on documentary film and photography, hip hop, art and activism, 18th and 19th 
century domestic arts, gender performance, and book arts; screening of Nobody Knows My Name, a documentary 
about women and hip hop with filmmaker Rachel Raimist; plus artist demonstrations and student performances 
Saturday, October 27, 8:30am-3:30pm; Perkins Library 

Choreo Collective and Carolina Wren Press present Couplets’ 
A collaborative performance of poetry and dance, followed by a closing reception 
Saturday, October 27, 4pm; Reynolds Theater, Bryan Center 

Symposium store with books and items by featured artists for sale 

Four exhibits on women in the arts, featuring materials from archival collections and student-created art; on display 
in Perkins Library, October 22 through December 31, 2007 

All events are free and open to the public. For program details and to register online, visit 
http://library, duke. edu/specialcollections/bingham/art-symposium 

This event is made possible through the generous sponsorship of the Office of the President, the Office of the 
Provost, Vice Provost for the Arts, Vice Provost for Interdisciplinary Studies, Nasher Museum of Art, Dean of 
Social Sciences, Student Affairs, Alumni Affairs, Women’s Studies Program, John Hope Franklin Humanities 
Institute, Institute for Critical U.S. Studies, Visual Studies Initiative, Art, Art History, and Visual Studies 
Department, and Duke University Libraries. 

Thanks to the following organizations for helping promote this event: Department of African and African American 
Studies, American Dance Festival, Baldwin Scholar’s Program, Center for Documentary Studies, Center for 
Lesbian, Gay, Bisexual, and Transgender Life, Department of English, Department of History, Department of 
Music, Department of Theater Studies, Divinity School Women’s Center, Graduate and Professional Women’s 
Network, Graduate Liberal Studies, Multicultural Center, Osher Lifelong Learning Institute, Program in the Study of 
Sexualities, and Duke Women’s Center. 

Contact: Kelly Wooten, 919-660-5967 or kelly.wooten@duke, edu 
http://library, duke. edu/specialcollections/bingham/ 



From: 

Sent: 

To: 

Subject: 

Attach: 

Robert Ladenson <ladenson@iit.edu> 

Thursday, October 18, 2007 6:53 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Fwd: Rules proposals 

IEB proposal 10_064.pdf 

Jan: 

I haven’t heard from you yet on the matter, 
forwarded below, on which the IEB Executive Board 
needs to make a decision. I plan to announce the 
result on Monday next week. On another matter I 
hope your preparations are going well for the 
first Mid Atlantic Regional Ethics Bowl. 

Best regards, 

Bob 

>Date: Tue, 02 Oct 2007 19:36:47 -0500 
>To: iebexbd@hum.iit.edu 
>From: Robert Ladenson <ladenson@iit.edu> 
>Subject: Fwd: Rules proposals 
> 

>Dear IEB Executive Board Members: 
> 
> I’ve forwarded to you the communication 
> below I received several days ago from Michael 
> Cholbi, coordinator of the 2007 California 
> Regonal Ethics Bowl. As you’ll see. it concerns 
> three rules modifications that the California 
> Regional Bowl wants to implement, and, 
> accordingly, is requesting approval to do so 
> from the IEB Executive Board. Under the 
> current IEB Rules, a regional ethics bowl must 
> secure approval of the IEB Executive Board to 
> implement a rule that varies from those of the 
> national ethics bowl, except under 
> circumstances specified in the IEB rules 
> (http ://ethics.iit.edu/eb/lEBRules06_07.html) 
> 
> Under the current IEB Rules, the Executive 
> Board consists of one representative from each 
> of the Regional Ethics Bowls and the Chair of 
> the Executive Board. If it hasn’t already done 
> so, thus, each Regional Ethics Bowl must 
> deternine its Board representative for this 
> year (2007-08). Please notify me who it is as soon as possible. 
> 

> I’m requesting each of the ten regional 
> ethics bowl representatives to send me her or 
> his vote on the California request (’yes’ or 



> ’no’ relative to each of the three requested 
> modifications) by no later that Friday October 19, 2007. 
> 
>Bob 
> 
>Robert F. Ladenson 
>Chair, IEB Executive Board 
> 
>>Date: Thu, 27 Sep 2007 11:17:50 -0700 
>>From: Michael Cholbi <mjcholbi@csupomona.edu> 
>>Subj ect: Rules proposals 
>>To: Robert Ladenson <ladenson@iit.edu> 
>>X-Mailer: Apple Mail (2.752.2) 
>>X-ASG-Debug-ID: 1190917073-061400e 10000-2X9Glf 
>>X-Barracuda-URL: http://spamblock- 1 .iit.edu: 8000/cgi-bin/mark.cgi 
>>X-ASG-Orig-Subj : Rules proposals 
>>X-Barracuda-Connect: lax-green-bigip-5.dreamhost.com[208.113.200.5] 
>>X-Barracuda-Start-Time: 1190917074 
>>X-Barracuda-Virus-Scanned: by Barracuda Spam Firewall at iit.edu 
>>X-Barracuda-Spam-Score: 0.63 
>>X-Barracuda-Spam-Status: No, SCORE=0.63 using global scores of TAG LEVEL=2.5 
>> QUARANTINE_LEVEL=2.5 KILL_LEVEL=7.0 tests=HTML_MESSA~JE, HTML_SHORT_LENGTH 
>>X-Barracuda-Spam-Report: Code version 3.1, 
>> rules version 3.1.29624 Rule breakdown below pts rule name 
>> description 
>> 
>> .................................................. 0.63 HTML SHORT LENGTH 
>> BODY: HTML is extremely short 0.00 
>> HTML MESSAGE BODY: HTML included 
>> in message 
>>Original-recipient: rfc822;ladenson@iit.edu 
>> 
>>Bob, 
>> 
>>The California coaches have been discussing some modifications to the 
>>standard rules that we’d like to implement at our regional 
>>competition. I’m writing to describe these modifications and to ask 
>>what further input is necessary at the national level. 
>> 
>>The modifications are: 
>>1. To eliminate the ’response to commentary’ portion of each round 
>>and lengthen the judges Q&A. This proposal is described in the 
>>attached document. This proposal was approved as a one-year 
>>experiment last year, so we’re hoping that the experiment can 
>>continue this year. I solicited input from the California coaches, 
>>and only one coach opposed continuing this experiment. 
>> 
>>2. (a) To make available to teams a chalkboard, whiteboard, etc., on 
>>which students can make lists, draw diagrams, etc., as they make 
>>their presentations, and (b) to direct moderators to inform teams 
>>that may make use of the chalkboard, whiteboard, etc. As best I can 
>>tell, the standard rules do not disallow this. The California 
>>coaches support this, as an experiment, on three grounds. First, 
>>many claims and arguments made in Ethics Bowl presentations can be 



>>difficult to convey verbally. For example, complex claims involving 
>>sets can be hard to explain verbally but crystal clear when depicted 
>>in a Venn diagram. It seems unreasonable to disallow students to 
>>make use of visual aids to explain complex claims. Second, there is 
>>ample research suggesting that learning is enhanced when students are 
>>encouraged to represent their knowledge in multiple ways. Third, 
>>insofar as Ethics Bowl provides useful training for students’ future 
>>careers, it is rare, whether in academia or the private sector, for 
>>individuals to give presentations with no visual aids whatsoever. 
>>Hence, permitting students to use a chalkboard, whiteboard, etc., 
>>offers an experience more like that of the real world. 
>> 
>>(We also intend to make it explicit that students could not use any 
>>visual aids they prepare prior to the competition. And certainly 
>>nothing like PowerPoint!) 
>> 
>>3. To have judges confer privately for up to 2 minutes after the 
>>judges’ Q&A and prior to judges assigning teams scores. In most 
>>instances, judges confer prior to the Q&A to discuss the issues and 
>>concerns they would like to pursue during Q&A. Permitting the judges 
>>to confer after Q&A would encourage judges to discuss whether those 
>>issues and concerns were adequately addressed in the Q&A. 
>>Furthermore, although Ethics Bowl is a competition, it also places a 
>>strong emphasis on seeking consensus and collaboration. Having the 
>>judges confer after the Q&A is keeping with the spirit of these 
>>emphases. 
>> 
>>Thanks for your time - 
>> 

>>Michael Cholbi 
>>Department of Philosophy, Cal Poly Pomona 
>>mj cholbi@csupomona, edu 909.869.3845 

>> 

>> 

>> 

>> 

>> 

>> 

>>Bob, 
>> 

>>The California coaches have been discussing 
>>some modifications to the standard rules that 
>>we’d like to implement at our regional 
>>competition. I’m writing to describe these 
>>modifications and to ask what further input is necessary at the national level. 
>> 
>>The modifications are: 
>>1. To eliminate the ’response to commentary’ 
>>portion of each round and lengthen the judges 
>>Q&A. This proposal is described in the 
>>attached document. This proposal was approved 



>>as a one-year experiment last year, so we’re 
>>hoping that the experiment can continue this 
>>year. I solicited input from the California 
>>coaches, and only one coach opposed continuing this experiment. 
>> 
>>2. (a) To make available to teams a 
>>chalkboard, whiteboard, etc., on which students 
>>can make lists, draw diagrams, etc., as they 
>>make their presentations, and (b) to direct 
>>moderators to inform teams that may make use of 
>>the chalkboard, whiteboard, etc. As best I can 
>>tell, the standard rules do not disallow 
>>this. The California coaches support this, as 
>>an experiment, on three grounds. First, many 
>>claims and arguments made in Ethics Bowl 
>>presentations can be difficult to convey 
>>verbally. For example, complex claims involving 
>>sets can be hard to explain verbally but 
>>crystal clear when depicted in a Venn 
>>diagram. It seems unreasonable to disallow 
>>students to make use of visual aids to explain 
>>complex claims. Second, there is ample 
>>research suggesting that learning is enhanced 
>>when students are encouraged to represent their 
>>knowledge in multiple ways. Third, insofar as 
>>Ethics Bowl provides useful training for 
>>students’ future careers, it is rare, whether 
>>in academia or the private sector, for 
>>individuals to give presentations with no 
>>visual aids whatsoever. Hence, permitting 
>>students to use a chalkboard, whiteboard, etc., 
>>offers an experience more like that of the real world. 
>> 
>>(We also intend to make it explicit that 
>>students could not use any visual aids they 
>>prepare prior to the competition. And certainly nothing like PowerPoint!) 
>> 
>>3. To have judges confer privately for up to 2 
>>minutes after the judges’ Q&A and prior to 
>>judges assigning teams scores. In most 
>>instances, judges confer prior to the Q&A to 
>>discuss the issues and concerns they would like 
>>to pursue during Q&A. Permitting the judges to 
>>confer after Q&A would encourage judges to 
>>discuss whether those issues and concerns were 
>>adequately addressed in the Q&A. Furthermore, 
>>although Ethics Bowl is a competition, it also 
>>places a strong emphasis on seeking consensus 
>>and collaboration. Having the judges confer 
>>after the Q&A is keeping with the spirit of these emphases. 
>> 

>>Thanks for your time - 
>> 



>>Michael Cholbi 
>>Department of Philosophy, Cal Poly Pomona 
>><mailto:mj cholbi@csupomona, edu>mj cholbi@csupomona, edu 909.869.3845 

>> 

>> 

>> 

>> 

>> 

>>Content-Type: application/pdf; 
>> x-unix-mode=0644; 
>> name=lEB proposal 10_06.pdf 
>>Content-Disposition: inline; 
>> filename="lEB proposal 10 06.pdt~’ 



Intercollegiate Ethics Bowl 
National Executive Board proposal 

As you know, the national rules committee permits regional ethics bowls to experiment with 
rules changes in an effort to improve the educational value of the competitions. A working 

document from that committee states: "The regional bowls can serve as test beds for useful 
experimentation, with successful experiments ultimately being adopted by the national bowl (and 
therefore by the other regional bowls)." 

Five coaches are proposing the following format change on a one-year experimental basis, a 
change that the national rules committee considers "a useful experiment" (this comes from a 
working document of the national rules committee, as does the language below): 

Example of a significant change that would be a useful experiment: 

1. During the question-and-answer period, each judge will be given five minutes apiece 

to ask questions of the presenting team, without any restrictions on the number of 

follow-up questions that may be asked. The question-and-answer period will 

therefore last fifteen minutes. 

2. If, after all three judges have had the opportunity to ask questions for five minutes 

apiece, less than fifteen minutes have been used, the remaining time will become 

available to any judge or judges on the panel to ask further questions. 

3. In order to compensate for the lengthening of the question-and-answer period by five 

minutes, the response to commentary portion of the match will be eliminated. 

4. Therefore, the 10 points for "response to commentary and judges’ questions" will be 

based solely on responses to judges’ questions. 

Some comments on the proposal: 

1. The proposal was discussed extensively by the national rules committee, and it was decided 
that, while it did not fall into the category of "minor adjustments to timing and other rules ... 
allowed without prior approval," it was an example of a (more significant) change that would be 

"a useful experiment" (albeit one requiring approval). 

2. The standard to be applied is: "changes that alter the essential nature of the event as an 

academic competition will be turned down by the Executive board." 

3. Given that the proposal cannot be regarded as both "a useful experiment" and one that "alters 
the essential nature of [ethics bowl] as an academic competition," which would require its 

rejection, it seems reasonable to hope for (timely) approval. 



From: 

Sent: 

To: 

Subject: 

Henderson, Sarah <sahend@email.unc.edu> 

Wednesday, October 24, 2007 12:00 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
[ctl-events] Upcoming Workshops - November 2007 

The Center ~br Teaching and Learning invites you to join us for our Fall 2007 events. We offer open- 
enrollment workshops throughout the semester, addressing a wide variety of teaching topics. 
All workshops are held in room 205 R.H. House Undergraduate Library, 12:00-1:30pro. 
(Note the room change) 

November workshop offerings include: 

- Overcoming Teaching Anxiety 

- Teaching Portfolios 

- Classroom Assessment: Higher Order Thinking 

- Classroom Assessment: Basic Academic Success 

- Classroom Assessment: Discipline-Specific Knowledge and Skills 

- Classroom Assessment: Liberal Arts and Academic Values 

- Classroom Assessment: Personal Development 

Please visit our website <http://ctl.unc.edu/cal.html> for descriptions of the open-enrollment workshops, and to 
register for events. 

(Note: No food or drink is allowed in room 205 of the R.H. House Undergraduate Library) 



From: 

Sent: 

To: 

Subject: 

Feminist Ethics and Social Theory <FEAST@LSV.UKY.EDU> on behalf of 
Colleen Murphy <cmmurphy@PHILOSOPHY.TAMU.EDU> 

Thursday, October 25, 2007 9:15 AM 

FEAST@LSV.UKY.EDU 

[FEAST] Epistemology Job at Texas A&M University 

Apologies for cross and multiple postings. 

TEXAS A&M UNIVERSITY, College Station, TX. Assistant Professor, tenure-track, beginning Fall 2008. 
Two courses per semester (undergraduate and graduate), thesis supervision, usual non-teaching duties. AOS: 
Epistemology. AOC: open. PhD by beginning of appointment. Salary competitive. Please send cv, three letters 
of recommendation, writing sample, pertinent course syllabuses, and teaching evaluations, to: Epistemology 
Search Committee, Department of Philosophy, Texas A&M University, 4237 TAMU, College Station, TX 
77843-4237.                ~tamu~edu For full consideration, applications 
should be received by Nov. 15, 2007. An Equal Opportunity employer, Texas A&M University supports 
affirmative action efforts to diversify its faculty and responds to the needs of dual-career couples. The 
Department of Philosophy and Humanities strongly encourages nominations of, and applications from, women 
and members of underrepresented minority groups. For a statement of the University? s commitment to 
diversity, please visit: 
htt~:iidiversit2.tamu, ed~icommitmer~tiir~dex, as~ 

Colleen Murphy 
Assistant Professor of Philosophy 

Texas A&M University 

College Station, TX 77843-4237 
Phone: (979) 862-4856 
Fax: (979) 845-0458 
Web: 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Thursday, October 25, 2007 12:03 PM 

Jesse Prinz <j esse@subcortex.com>; Diane Lupton <dflupton@email.unc.edu> 

[Fwd: [FEAST] tenure track j ob at UM-Flint] 

[FEAST] tenure track j ob at UM-Flint.eml.msg 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Feminist Ethics and Social Theory <FEAST@LSV.UKY.EDU> on behalf of 
Anderson, Jami <jamia@UMFLINT.EDU> 

Thursday, October 25, 2007 11:36 AM 

FEAST@LSV.UKY.EDU 

[FEAST] tenure track j ob at UM-Flint 

Department of Philosophy, University of Michigan-Flint: Tenure track assistant professor, beginning Fall 
2008. Teaching load 3/3; undergraduate teaching at the introductory and advanced level primarily, however 
occasional opportunities for teaching at the graduate level. AOS: Philosophy of Science and History of 
Science, with additional competence sought in early and/or late modern philosophy and/or logic. ABDs 
welcome, but PhD. at time of appointment preferred; candidate must show evidence of strong undergraduate 
teaching. Send letter of interest, cv, at least three letters of reference, evidence of teaching effectiveness, 
writing sample, and graduate transcripts to: Jami Anderson, Chair, Philosophy Department, University of 
Michigan-Flint, 544 French Hall, Flint, MI 48502. Because the department will be conducting interviews at the 

Eastern APA, applications received by December 1st will be given first consideration. Applications will be 
reviewed until the position is filled. For additional information, please consult our website at 
www.umich.edu/-jobs. UM-Flint is a non-discriminatory/Affirmative Action Employer. 

Because the UM-Flint philosophy department is strongly tied to the Women’s and Gender Studies program, the 
philosophy department is very feminist theory/gender/race theory friendly. Almost every instructor teaches 
courses that concern feminist theory and/or gender theory. So scholars who specialize in philosophy and 
science and early/late modern with a feminist theory and/or gender and race theory emphasis would fit very will 
into this department and are strongly encouraged to apply. Email me directly if you have any questions. 

Dr. Jami Lo Anderson 

Chair, Philosophy Department 

Director of Women’s and Gender Studies Program 

University of Michigan-Flint 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Friday, October 26, 2007 11:25 PM 

Wolf, Susan R <susanw@unc.edu> 

luncheon 

Hi Susan, 
I want to thank you for having a luncheon and inviting Bernie and me. 
Unfortunately, Bernie and I will unable to attend. 

Jail 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Saturday, October 27, 2007 2:41 PM 

Jesse Prinz <j esse@subcortex.com>; Diane Lupton <dflupton@email.unc.edu> 

[Fwd: Fwd: Ethics Position Available] 

Fwd Ethics Position Available.eml.msg 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Paul F. Johnson <paul.j ohnson@snc, edu> 

Thursday, October 25, 2007 4:56 PM 

CFreeland@UH.EDU 

Ethics Position Available 

Dear Dr. Freeland, 
I am writing to call your attention to a position in the Philosophy 
Department at St. Norbert College that may be of interest to the 
membership of the Society for Women in Philosophy. The position is in 
ethics, as its Area of Specialization, with applied ethics as the Area 
of Competence. We are hoping to fill the position beginning next 
academic year, August 2008. We are of course working through the normal 
protocols of the American Philosophical Association and its recruitment 
guidelines and most of your members will be apprised of job openings 
through the APA should they be seeking one. SNC is eager to solicit as 
wide and diverse a candidate pool as we can achieve. We hope that you’d 
be willing to alert those members of your organization who might be 
interested. 
In particular, our position is open in rank. That is, it could well 
be an entry-level position for a person just coming out of graduate 
school, but we also welcome applications from ethicists at the Associate 
Professor rank. Some of the people we would be interested to have apply 
may not be actively looking for a new position. Hence our appeal to 
SWlP, and to other organizations like yours. It is our hope that a more 
proactive appeal will generate interest from people who might otherwise 
overlook an attractive opportunity. 
If there are any members of your Society whom you believe might be 
interested in knowing more about our position, I would be most grateful 
if you would forward this notice to them. They could then refer to the 
ad we posted in this month’s Jobs for Philosophers. I would also be very 
happy to contact, or respond to any inquiries from persons you might 
refer to me. 
Thank you for your time. 

Respectfully, 

Paul F. Johnson, Ph.D. 
Associate Professor of Philosophy 
Chair, Ethics Position Search Committee 
St. Norbert College 
De Pere, WI 54115 



BRIEF BIO FOR INTRODUCTION TO THE TEAM 

NAME: 

GAME ASSIGNED: 

TITLE: 

EDUCATION: B.A./B. S.: 
(SCHOOLS) M.A../M.S 

PH.D./J.D.: 

CONNECTION WITH TEAM: 

Michael Moehler 

Chinese National Team, November 6 at 7 p.m.__ 

OTHER NOTES: 

ORIGINALLY FROM: 

FAMILY INFO: (Siblings, spouse, children,etc.) 

HOW LONG in CHAPEL HILL 

RESEARCH INTERESTS: 

HOBBIES/ACTIVITIES: 

OTHER INFO YOU WOULD LIKE TO SHARE WITH THE TEAM: 

This information is for the coaches and team to get to know you, so feel free to include other information 
you think the team and coaches might enjoy knowing about. 

Please bring this completed form with you to the game or return it to: 

Dr. Jan Boxill 

University of North Carolina 

Department of Philosophy 

CB# 3125 

Chapel Hill, NC 27599-3125 

or email at: jmboxill@email.unc.edu 
or FAX at: 843-3929 

If you have any questions please feel free to call me at 962-3317 or email me. 



From: 

Sent: 

To: 

Subject: 

Henderson, Sarah <sahend@email.unc.edu> 

Monday, October 29, 2007 11:48 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
[ctl-events] Talking About Teaching: A Video-Based Discussion Series on Teaching and 
Learning 

The Center for Teaching and Learning invites you to join us for two special events as part of our new "Talking about 
Teaching" workshop series. This series is based on videos designed to stimulate discussions on teaching and learning. 
Each workshop will include introductory remarks, video viewing, and follow-up discussion. The discussions will offer 
participants a chance to reflect on issues presented and collaborate on the content of the video and broader issues of 
teaching and learning. 

Wednesday, October 31st l 12-1:30 pm I Undergraduate Library, Room 205 
"Handling Hordes: Teaching Mass Lectures" 
In this session, we will address many of the unique demands of teaching large classes, focusing on the challenges and 
opportunities that large classes present. 

Monday, November 26th I 12-1:30 pm I Undergraduate Library, Room 205 
"Dealing with Problems: Video Vignettes to Stimulate Discussion of Difficult Classroom Situations" 
The purpose of this video discussion session is to investigate how teachers might handle common classroom situations 
that can often be the subject of difficult interactions with our students, TAs, and colleagues. 

To register visit: 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Monday, October 29, 2007 2:37 PM 

rsk 1 <rsk 1 @psu. edu> 

Re: colloquium 

Hi Scott, 
First of all thanks so much for ALL THE WORK you have put in to make 
this colloquium come off. I did see the NCAA News piece--it is MOST 
IMPRESSIVE. 
Regarding the Journal. I would be happy to serve as Associate Editor. It 
might be useful to have a second one, but a set of assistant editors 
from different disciplines might be better. This way we could rely on 
then for any special sections or special editions. If you wanted a 
second one, Malcolm Moran might be good, esp as he is in sports 
journalism and also at Penn State. What do you think? 

You know until I read your other email I completely forgot about making 
arrangements for the meeting. Thanks for reminding us. 

Jan 

Jan Boxill, Ph.D. 

Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 

Email: j mboxill@email.unc.edu 
Website :parrcenter.unc.edu 

Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Gary Whaley <gwhaley@invtitle.com> 

Tuesday, October 23, 2007 11:21 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
RE: Greetings 

Got it. 

..... Original Message ..... 
From: Jan Boxill [mailto:jmboxill@email.unc.edu] 
Sent: Tuesday, October 23, 2007 10:50 AM 
To: Gary Whaley 
Subj ect: Re: Greetings 

Hi Gary, 
How about lunch next Tuesday, Oct 30th at 11:45. It will be me, Jennie 
Dickson, and Lance Westerlund [Assistant to the Parr Center]. Top of 
the Hill is always good, but we can decide that later. 

Thanks, 
Jan 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc, edu 
Web site:parrcenter.unc, edu 
Phone: 919-962-3317 
FAX: 919-843-3929 

Gary Whaley wrote: 
> This sounds intriguing and there are no football or basketball games 
> to work that day. Dad is out of town until Thursday, I will approach 
> him then. Although I can tell you now that I will not be able to 
> Spring for the whole thing this year, but I do like the activity. I am 

in the office Monday, Tuesday and Wednesday of next week and could 
meet you then. Thank you for thinking of me. 

..... Original Message ..... 
From: Jan Boxill [mailto:jmboxill@email.unc.edu] 
Sent: Tuesday, October 23, 2007 9:49 AM 
To: Gary Whaley 
Subject: Re: Greetings 

Hi Gary, 
How are you doing? We haven’t talked in a long time, and now here we 



> are with basketball season fast approaching. I would like to set up a 
> lunch with you and our new program director, Jennie Dickson. We have 
> lots of things going on in the Parr Center that I want to make you 
> aware of and also ask you to help sponsor the first Mid-Atlantic 
> Regional Ethics Bowl Competition on November 17th. I’d also like to 
> ask if you and Fran would like to serve as judges. 

> Attached is a support request letter; the judge letter will be coming 
> in the next day or so. We are trying to get the actual schedule for 
> the day finalized. 
> 

> But I really want to have lunch soon; breakfasts are fine too. My 
> schedule is pretty flexible for the next few weeks. 
> 

> Thanks, 
> Jan 
> 

> Jan Boxill, Ph.D. 
> Director, Parr Center for Ethics 
> Senior Lecturer 
> Department of Philosophy 
> University of North Carolina 
> Chapel Hill, NC 27599-3125 
> Email: j mboxill@email.unc.edu 
> Website:parrcenter.unc.edu 
> Phone: 919-962-3317 
> FAX: 919-843-3929 

> 

> This communication, together with any attachments, may contain 
information that is confidential, proprietary, legally privileged or 
otherwise exempt from disclosure. If you are not the intended recipient 
of this communication, you are hereby notified that the distribution, 
reading, copying or other use of this communication and any attachments 
hereto is strictly prohibited. If you have received this in error, 
please reply immediately to the sender or destroy this communication. 
Thank you for your cooperation. 
> 

This communication, together with any attachments, may contain information that is confidential, proprietary, 
legally privileged or otherwise exempt from disclosure. If you are not the intended recipient of this 
communication, you are hereby notified that the distribution, reading, copying or other use of this 
communication and any attachments hereto is strictly prohibited. If you have received this in error, please reply 
immediately to the sender or destroy this communication. Thank you for your cooperation. 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Friday, November 2, 2007 1:00 PM 

Diver, Atinuke <Atinuke.Diver@volpe.dot.gov> 

Re: New Work Contact Information 

Hi Tinu, 
So nice to hear from you. Sounds like you are doing quite well and 
working in civil rights. That’s great. Things are very busy here as the 
Parr Center is sponsoring so many programs. 

Thanks for keeping in touch, 
Jan 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 

Diver, Atinuke wrote: 
> 
> Hello everyone, 
> 
> Hope this email finds you well. I just wanted to pass on my new work 
> contact information. Things are going well and our adjustment to 
> Boston has been a great one. Ifi�TMmjust glad baseball season is over so 
> I can finally get some sleep (before college basketball starts). 
> 
> Go Sox! 
> 
> -Tinu 
> 
> **Atinuke O. Diver, Esq.** 
> 

> Presidential Management Fellow 
> 
> Office of Chief Counsel/Office of Civil Rights (RTV-1B) 
> 
> Volpe National Transportation Systems Center 
> US Department of Transportation 
> 55 Broadway, Cambridge, MA 02142 
> 
> Office: 617-494-2220 
> 
> Fax: 617-494-3005 
> 
> Email: atinuke.diver@volpe.dot.gov <mai~to:atinuke.diver 
> 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Friday, November 2, 2007 3:16 PM 

Jesse Prinz <j esse@subcortex.com>; Diane Lupton <dflupton@email.unc.edu> 

[Fwd: [FEAST] job ad] 

[FEAST] j ob ad.eml.msg 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Feminist Ethics and Social Theory <FEAST@LSV.UKY.EDU> on behalf of 
Sally Scholz <sally. scholz@VILLANOVA.EDU> 

Friday, November 2, 2007 2:59 PM 

FEAST@LSV.UKY.EDU 

[FEAST] job ad 

COLLEGE OF SAINT ROSE. Ethics. Assistant Professor, tenure-track, beginning in Fall 2008. Four undergraduate classes 

per semester (two or three preparations; opportunity for reassigned time). Area of specialization: Ethics; AOC: open. As 

a combined Religious Studies and Philosophy department, we value and respect a broad range of intellectually diverse 

perspectives and scholarship, especially those appreciative of the College’s U.S. and global diversity and its engaged 

urban campus initiatives. We seek applicants who have demonstrated diverse proficiency and interest in teaching ethics 

at the introductory level, as well as upper-level theoretical and applied ethics (e.g., business or environmental ethics). 

We also seek applicants who are interested in teaching a wide range of undergraduate courses and will contribute to the 

promotion and development of our programs. A PhD, preferably in Religious Studies, prior to appointment is required. 

Applicants should submit a full dossier, including (:1) a letter of application including a clear statement of how their 

research and teaching experiences match this position, and plans for research in a liberal arts environment, (2) a 

curriculum vitae; (3) evidence of teaching excellence; (4) three confidential letters of recommendation, to: Dr. Laura 

Weed, Search Committee Chair, Department of Philosophy and Religious Studies, The College of Saint Rose, 432 

Western Avenue, Albany, N¥ :12203. Completed applications must be received by November 30, 2007. The College of 

Saint Rose is an EEO employer with a strong commitment to diversity and especially encourages applications from 

women and underrepresented minorities 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Saturday, November 3, 2007 9:09 AM 

Jesse Prinz <j esse@subcortex.com>; Diane Lupton <dflupton@email.unc.edu> 

[Fwd: [FEAST] Job-Cal State Fullerton] 

[FEAST] Job-Cal State Fullerton.eml.msg 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Feminist Ethics and Social Theory <FEAST@LSV.UKY.EDU> on behalf of 
Amy Coplan <acoplan@EXCHANGE.FULLERTON.EDU> 

Saturday, November 3, 2007 3:54 AM 

FEAST@LSV.UKY.EDU 

[FEAST] Job-Cal State Fullerton 

The Philosophy Department at CSU Fullerton will be searching for a new 
tenure track position. The AOS is open, however the candidate must show 
demonstrable experience and proficiency in teaching business ethics. 
Appropriate evidence of commitment to business ethics includes research 
and/or extended teaching experience. Priority will be given to candidates 
who demonstrate sensitivity and responsiveness to diversity (e.g. race, 
class, and gender issues) in the design of business ethics courses and in 
teaching pedagogy (e.g. student demographics - multi-age/cultural diversity, 
academic preparation, etc.). You can find complete j ob descriptions at 
http://diversity.fullerton.edu/HSS-Philosophy-Business%20Ethics.htm. While 
the positions remain open until filled, dossiers received by 11/09/07 will 
receive complete consideration. The department expect to interview 
prospective candidates at the APA Eastern Division Meeting. For more 
information, contact the Department Chair, Shari Starrett. 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Saturday, November 3, 2007 12:34 PM 

Boxill, Bernard R <brboxill@email.unc.edu> 

quote 

Describes the mood or content of the topic 
<hltp:iifomm.gt~otela~d.conv’ 1i©~rtTopic?a=tpc&s=586192041 &f=099191541 &m=7431074141 &r=5441074141 #5441074141 > 

posted 12-10-06 04:45 AM 
Depend upon it, sir, when a man knows he is to be hanged in a fortnight, 
it concentrates his mind wonderfully. 
-Samuel Johnson, quoted in Boswellfi�TMS: Life of Johnson 
Find it here; 
http]iw~.WogU~er~b        lesi15(~4/15(~4:txt 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.tmc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Monday, November 5, 2007 10:31 AM 

Jesse Prinz <j esse@subcortex.com>; Diane Lupton <dflupton@email.unc.edu> 

[Fwd: [Aacucampuswomenlead] Open Faculty Positions: SUNY--Fredonia] 

[Aacucampuswomenlead] Open Faculty Positions SUNY--Fredonia.eml.msg 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Monday, November 5, 2007 9:44 PM 

rsk 1 <rsk 1 @psu. edu> 

Re: Colloquium Business 

They are both very strong, and would have a great deal to offer us, but 
if I had to rank them, I would rank Mindy first and then Kirk. 

Jan 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Monday, November 5, 2007 10:01 PM 

Lance Westerlund <westy@email.unc.edu> 

Apples students 

Can you have the students make 2 DVD copies of "A Class Divided" VCR tape. 
Thanks, 
Jan 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Tuesday, November 6, 2007 9:24 AM 

Diane Lupton <dflupton@email.unc.edu>; Jesse Prinz <jesse@subcortex.com> 

[Fwd: [FEAST] job at Carleton] 

[FEAST] j ob at Carleton. eml.msg 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Feminist Ethics and Social Theory <FEAST@LSV.UKY.EDU> on behalf of 
2007 Christine Koggel <ckoggel@BRYNMAWR.EDU> 

Tuesday, November 6, 2007 8:24 AM 

FEAST@LSV.UKY.EDU 

[FEAST] j ob at Carleton 

The Department of Philosophy at Carleton University (Ottawa, ON) invites 
applications for a tenure-track position at the rank of Assistant 
Professor to start 1 July 2008. Area of specialization: open, but 
candidates are expected to contribute to one of the strengths of the 
department. Area of competence: open, but the department has teaching 
needs in nineteenth-century philosophy. We seek an outstanding scholar 
with a Ph.D. in Philosophy and a demonstrated potential for excellence in 
both teaching and research. The successful candidate will be expected to 
teach in the undergraduate and graduate programs, develop a program of 
research leading to significant peer-reviewed publications, and contribute 
effectively to research and leadership in the department. Consideration of 
applications will begin on December 5, 2007. 

Carleton University is a research-intensive university in CanadaS,�~rMs capital 
and offers a full range of graduate programs, including a Masters in 
Philosophy and a Ph.D. in Cognitive Science. All qualified applicants are 
encouraged to apply although Canadians and permanent residents will be 
given priority. Carleton University is committed to equality of employment 
for women, aboriginal peoples, visible minorities, and persons with 
disabilities. Persons from these groups are encouraged to apply. 
Applications (with CV, sample of recent research, evidence of excellence 
in teaching, and three letters of reference sent under separate cover) 
should be sent to: Prof. Geraldine Finn, Chair, Department of Philosophy, 
Carleton University, 1125 Colonel By Drive, Ottawa, Ontario Canada K1S 5B6 
(email: gfinn@carleton.ca). 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Thursday, November 8, 2007 12:22 PM 

WOMENS-HOOP S@yahoogroups.com 

Re: [WOMENS-HOOPS] Re: unc/china 

I haven’t liked our announcers either and have thought about taking it 
back, but I do like doing radio a lot. But given my surgery and other 
commitments, radio gives me more flexibility. 
Jan 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Thursday, November 8, 2007 6:45 PM 

WOMENS-HOOP S@yahoogroups.com 

Re: [WOMENS-HOOPS] Re: uric/china 

I do love doing the PA, but I also love doing the radio. On the PA I 

don’t have to pay as much attemion to things, but on the radio I do. I 

have to watch the game in an emirely different way. 

Jan 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Tuesday, November 13, 2007 9:12 AM 

Billy Edward Lawson (belawson) <belawson@memphis.edu> 

Re: UNC Candidate 

Thanks-- 
How are things in Memphis? Are you going to be at the APA meetings in 
Baltimore? Bernie is, but I am not. He’ll be there the whole time as he 
has his panel the first day and another one the last day. 

Hope all is going well. 
Jan 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Monday, November 19, 2007 11:53 AM 

Diane Lupton <dflupton@email.unc.edu>; Jesse Prinz <jesse@subcortex.com> 

[Fwd: [FEAST] position open at the University of Georgia] 

[FEAST] position open at the University of Georgia.eml.msg 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Feminist Ethics and Social Theory <FEAST@LSV.UKY.EDU> on behalf of 
Victoria Davion <vdavion@UGA.EDU> 

Monday, November 19, 2007 11:30 AM 

FEAST@LSV.UKY.EDU 

[FEAST] position open at the University of Georgia 

POSITION OPEN AT THE UNIVERSITY OF GEORGIA 

UNIVERSITY OF GEORGIA, Athens, GA. 
Tenure-track position beginning August 18, 2008. Rank: Assistant Professor. AOS: Environmental Ethics and 
Philosophy. 
AOC: Open. Teaching responsibilities: 2 courses per semester (graduate and undergraduate); doctoral 
dissertation and master’s thesis supervision; usual non-teaching duties. Some summer work available. Salary 
competitive. Ph.D./ABD (must have Ph.D. at time of appointment). The department welcomes applications 
from candidates with prior experience as well as new Ph.D.’ s. The department is philosophically diverse and its 
research orientations include analytic, continental, and other approaches. Send letter of application, CV, three 
letters of recommendation, a writing sample, and teaching portfolio to: Victoria Davion, Search Committee, 
Department of Philosophy, University of Georgia, 107 Peabody Hall, Athens, GA 30602-1627. No applications 
accepted by fax or e-mail. Complete applications received by December 14, 2007, guaranteed full 
consideration. The Franklin College of Arts and Sciences, its many units, and the University of Georgia are 
committed to increasing the diversity of its faculty and students and sustaining a work and learning environment 
that is inclusive. The University of Georgia is an EEO/AA institution. 

Professor Victoria Davion, editor of Ethics & the Environment, is Head of the Department of Philosophy at the 
University of Georgia. Professor Chris Cuomo j oined the University of Georgia Department of Philosophy in 
2006. She is Director of the Institute of Women’s Studies at the University of Georgia. 



From: 

Sent: 

To: 

Subject: 

Feminist Ethics and Social Theory <FEAST@LSV.UKY.EDU> on behalf of 
Margaret Walker <Margaret.Walker@ASU.EDU> 

Tuesday, November 20, 2007 1:03 AM 

FEAST@LSV.UKY.EDU 

[FEAST] Job Ad for Posting 

Please do not hesitate to apply, despite the starting Nov. 15 deadline; the search is ongoing. 

ARIZONA STATE UNIVERSITY, Department of Integrative Studies, Lincoln Professor of Applied Ethics, a 
tenured Full Professor, beginning Fall (August 2008). Lincoln Professors are members and advisors of the 
Lincoln Center for Applied Ethics, receive a stipend, and have varied Lincoln Professor duties. Lincoln 
Professors will participate in developing a new university wide M.A. in Applied Ethics. Please see the Lincoln 
Center link http://www.asu.edu/clas/lincolncenter/professorsindex.html and the Department of Integrative 
Studies web site at http://www.west, asu. edu/ias/for further detail s. 

Required: Ph.D. in philosophy, religious studies, or a related field. Teaching excellence in university level 
courses in religious studies and/or applied ethics is required. Teaching, research, and service record 
commensurate with appointment at the rank of professor are also required. AOS required: Philosophy of 
Religion and/or Religious Studies, and Applied Ethics. AOC desired: Religious Ethics. 

Send complete dossier to Prof. Shari Collins-Chobanian, Arizona State University at the West Campus, P.O. 
Box 37100, Mail code 3051, Phoenix, AZ 85069-7100. Dossier must include a letter of application, including a 
statement of teaching and research interests and evidence of excellence in both areas; CV; and a sample of 
distinguished research, such as a publication, in religious studies and/or applied ethics. Incomplete dossiers 
cannot be considered. Candidates must also arrange for three letters of recommendation to be sent directly to 
this address by the application deadline. Application deadline: November 15, 2007. If not filled, then the 
following Monday of each succeeding week until the search is closed. 

Arizona State University at the West campus, located in Phoenix, fulfills ASU’s mission of the New American 
University through interdisciplinary teaching, research, and community engagement. The campus serves more 
than 7,800 students and offers 31 bachelor’s degree programs, various master’s degrees, a doctoral degree, and 
professional certificate programs. For more information, please visit our web site at http://www.west.asu.edu/. 
Arizona State University is an Equal Opportunity/Affirmative Action Employer that actively seeks diversity 
among applicants and promotes a diverse work force. A background check is required for employment. 

Margaret Urban Walker 
Professor of Philosophy and Lincoln Professor of Ethics 
Philosophy Department 
Arizona State University 
P. O. Box 874102 
Tempe, AZ 85287-4102 
Office/Voice-Mail: 480.965.3703 
Fax: 480.965.0902 
www.public.asu.edu/~muwalker 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Wednesday, November 28, 2007 11:20 PM 

(Nancy) Jean B ateman <nj ean@bgnet.bgsu.edu> 

Re: Purdue game 

I will have 2 guest tickets for you at the ticket trailer. If they are 
not there, then they will be at the side entrance at the players 
will-call table. 

Jan 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 

(Nancy) Jean Bateman wrote: 
> Jan, 
> Yes, I would like a guest ticket. I would assume I pick it up at 
> ticket trailer. 
> Thank you. 
> Jean Bateman 
> On Nov 28, 2007, at 10:56 PM, Jan Boxill wrote: 
> 

>> Hi Jean, 
>> I have two guest coaches for each game. You are one of them for 
>> tomorrow, and Susan Anderson is the other. When I said you would be 
>> given 2 tickets, one was for you and the other for a guest, but that 
>> person sits in the stands not on the bench. The two last night only 
>> met for the first time before the game. 
>> Do you need a guest ticket for tomorrow night? You didn’t indicate 
>> that you did, but let me know asap, as I only a few left. 
>> 
>> Thanks, 
>> Jan 
>> 

>> Jan Boxill, Ph.D. 
>> Director, Parr Center for Ethics 
>> Senior Lecturer 
>> Department of Philosophy 
>> University of North Carolina 
>> Chapel Hill, NC 27599-3125 
>> Email: jmboxill@email.unc.edu 
>> Website:parrcenter.unc.edu 
>> Phone: 919-962-3317 
>> FAX: 919-843-3929 
>> 

>> 

>> 

>> 

>> (Nancy) Jean Bateman wrote: 
>>> Hi Jan, 



>>> When you said I would be given 2 tickets for tomorrow night for the 
>>> Purdue game, does that mean that the second person sits on the bench 
>>> with me. I assumed that. As there were 2 ladies on the bench last 
>>> night, I thought one was the honorary coach, and the other her 
>>> friend with the second ticket. 

>>> Jean Bateman 
>> 

> 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Wednesday, November 28, 2007 11:24 PM 

Anderson, Susan Jeanne <Susan_Anderson@unc.edu> 

honoray Coach 

BIOINFO.DOC 

Hi Susan, 
Do you need a ticket for tomorrow’s game? I do have one left for a 
guest for you.Your bench partner will be Jean Bateman. 
Please fill out the bio form for me, and meet me no later than 6:15 at 
the bench. 

Thanks, 
Jan 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Thursday, November 29, 2007 9:34 AM 

sjanders@email.unc.edu 

Re: honoray Coach 

Thanks-cool! 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 

Susan Anderson wrote: 
> Hi Jan 
> I don’t need a ticket. I have attached what you need and since you 
> and Coach Hatchell both know me...ad lib as you wish 
> Susan 

> Jan Boxill wrote: 



From: 

Sent: 

To: 

Subject: 

The Journal of Political Philosophy <journals@oxon.blackwellpublishing.com> 

Thursday, November 29, 2007 11:06 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Read key articles in JPP 

To view the web version of this email please click 

Journal of Political Philosophy 

The Journal of Political Philosophy is an international journal devoted to the study of theoretical 
issues arising out of moral, legal and political life. The journal regularly publishes the work of 
new scholars and we are pleased to offer you free access to the following articles: 

Is Terrorisr~ ~ora~L Distinctive? 
Samuel Scheffler 

nition arid Identity: 
Peter Jones 

Or~ Fo~owir~g_ Orders ir~ ar~ Ur~just War 
David Estlund 

Evadinq the Paradox of Ur~iversa~ Se~foOwnershi# 
Katherine Curchin 

For further information about The Journal of Political Philosophy please visit 
wwwob~ackwe~pub~ishir~qo¢Or~ !jo#£ 

Announcing Wiley-Blackwell 
Blackwell Publishing was acquired by John Wiley & Sons in February 2007. Together, these two companies publish more than 
1,400 scholarly peer-reviewed journals and an extensive collection of books with global appeal. Blackwell’s publishing 
programme is being merged with Wiley’s global Scientific, Technical and Medical business to form Wiley-Blackwell. 
r~or~ about Wiley-Blackwell now. 

This message was sent to jmboxiH@~maiLuH¢oedu. If you would rather not receive future messages from us, unsubscribe 
at any time by clicking ~er~. You may also review our Privacy Policy at ww~,~3C~¢~Z~[iy~. 

Visit our ~@!~ £@#~ to find information on ordering, shipping/returns, your account, journal subscriptions, mailing lists and 
RSS feeds. You may also visit our (~o~t~¢t ~Js page to find a contact for additional assistance with a related product or 
service. 

John Wiley & Sons Ltd. I The Atrium, Southern Gate, Chichester, West Sussex, PO19 8SQ, UK 
Tel: +44 (0)1243 779777 I Fax: +44 (0)1243 775878 I Registered Number: 641132 England 

Copyright © All rights reserved. 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Thursday, November 29, 2007 4:12 PM 

(Nancy) Jean B ateman <nj ean@bgnet.bgsu.edu> 

Re: certificate 

Sure-I should be able to do this. 

Question: I have two tickets reserved in your name for tonight. Do you 
need them both’? Let me know, as I have someone who wants to come if I 
have another ticket available. 

Thanks, 
Jan 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 

(Nancy) Jean Bateman wrote: 
> Dear Jan, 
> You don’t have to answer this today but I wanted to ask. My honorary 
> coach seat on the bench was acquired through an auction at St. Thomas 
> More church last year which my niece bought. The certificate was 
> given to her, and she mailed it to me. Someone at the church signed 
> "Coach Sylvia Hatchell ’s" name on the line where my name should have 
> been. I would like to keep this as a souvenir and would like my name 
> on it. Is it possible to get another certificate? If so, how? I 
> would be happy to pay for it. 
> Thank you for this consideration. 
> Jean Bateman 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Thursday, November 29, 2007 4:14 PM 

(Nancy) Jean B ateman <nj ean@bgnet.bgsu.edu> 

Re: certificate 

BIOINFO.DOC 

Jean, 
Did you do a bio form for me. I’ve attached one. If you could fill it 
out and bring it to me tonight that would be good. 
Thanks, 
Jan 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 

(Nancy) Jean Bateman wrote: 
> Dear Jan, 
> You don’t have to answer this today but I wanted to ask. My honorary 
> coach seat on the bench was acquired through an auction at St. Thomas 
> More church last year which my niece bought. The certificate was 
> given to her, and she mailed it to me. Someone at the church signed 
> "Coach Sylvia Hatchell ’s" name on the line where my name should have 
> been. I would like to keep this as a souvenir and would like my name 
> on it. Is it possible to get another certificate? If so, how? I 
> would be happy to pay for it. 
> Thank you for this consideration. 
> Jean Bateman 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <j mboxill@email.unc, edu> 

Thursday, November 29, 2007 5:07 PM 

(Nancy) Jean Bateman <nj ean@bgnet.bgsu, edu> 

Re: certificate 

Thanks Nancy--I have an extra ticket if you need one. 
Jan 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: jmboxill@email.unc.edu 
Website :parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 

(Nancy) Jean Bateman wrote: 
> Jan. 
> I need both tickets for tonight. Also, I filled out bio and will 
> bring it tonight. Thanks for new certificate. I will talk to you 
> abut it later. 
> Jean 
> OnNov 29, 2007, at 4:13 PM, Jan Boxill wrote: 

>> Jean, 
>> Did you do a bio form for me. I’ve attached one. If you could fill it 
>> out and bring it to me tonight that would be good. 
>> Thanks, 
>> Jan 
>> 

>> Jan Boxill, Ph.D. 
>> Director, Parr Center for Ethics 
>> Senior Lecturer 
>> Department of Philosophy 
>> University of North Carolina 
>> Chapel Hill, NC 27599-3125 
>> Email: jmboxill@email.unc.edu 
>> Website :parrcenter.unc.edu 
>> Phone: 919-962-3317 
>>FAX: 919-843-3929 

>> (Nancy) Jean Bateman wrote: 
>>> Dear Jan, 
>>> You don’t have to answer this today but I wanted to ask. My 
>>> honorary coach seat on tiae bench was acquired through an auction at 
>>> St. Thomas More church last year which my niece bought. The 
>>> certificate was given to her, and she mailed it to me. Someone at 
>>> the church signed "Coach Sylvia Hatchell ’s" name on the line where 
>>> my name should have been. I would like to keep this as a souvenir 
>>> and would like my name on it. Is it possible to get another 
>>> certificate? If so, how? I would be happy to pay for it. 
>>> Thank you for this consideration. 
>>> Jean Bateman 
>>> <BIOINFO.DOC> 
> 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Monday, December 3, 2007 11:29 AM 

(Nancy) Jean B ateman <nj ean@bgnet.bgsu.edu> 

Re: Honorary Coaches night 

Hi Jean, 
Thanks for your email. I am so glad it worked out and that it was an 
enjoyable experience. This is what makes it fun for us as well 
--especially the team! 

Jan 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 

(Nancy) Jean Bateman wrote: 
> Jan, 
> Just a thank you for your help in getting me organized for the game. 
> I appreciate every thing you did in my behalf. It was such a fun and 
> exciting experience. I loved seeing the locker room and seeing what 
> went on. 
> Go Heels! 
> Jean Bateman 



37th Annual CSUF Philosophy Symposium 2007 

Perspectives & Moral Issues 

9:00 - 9:15 am Welcome and Introduction 
Dean Thomas Klammer, College of Humanities & Social Science 

Craig K. Ihara, Symposium Faculty Advisor 

9:15- 10:15 am "Perspectives on Defining "Torture" 
Thomas Dosier, Philosophy Department alumnus 

Phil McWilliams, Philosophy Department alumnus 

10:30 - 11:30 am "Interrogation Over Tea" (Dramatic Performance) 

Hector Aristizabal,Theatre of the Oppressed 
John Crigler, Guitarist, ProJect on Ethics and Art in Testimony 

11:45 - 1:00 pm "A Utifitorion Argument against Torture Interrogation" 

Jean Maria Arrigo, International Intelligence Ethics Association 

1:00 - 2:30 pm LUNCH BREAK 

2:30 - 3:45 pm "The Indefensibility of Torture" 
Thomas Hill Jr., University of North Carolina, Chapel Hill 

4:00 - 5:15 pm "Ticking Bombs and Interrogation" 
Claudia Card, University of Wisconsin, Madison 

9:00- 10:15 am "Stoic Equanimity in the Face of Torture" 
Nancy Sherman, Georgetown University 

10:30- 11:45 am "Torture, Daoists and Quakers" 
Paul Kjellberg, Whittier College 

11:45 - 1:00 pm LUNCH BREAK 

1:00 - 2:15 pm "Torture and Public Health Professionals" 
Wanda Teays, Mount St. Mary’s College 

2:30 - 3:45 pm "Deriving Hope from Ethics in the Media: The Problem of Torture" 

Rochelle Green, California State University, Fullerton 

4:00 - 5:15 pm Panel: Reflections and Recommendations 
Symposium Speakers 



37th Annual CSUF Philosophy Symposium 2007 

Perspectives & Moral Issues 
March 8 & 9, 2007 Titan Student Union Theatre 

The Philosophy Department, The Philosophy Club, 

The Philosophy Alumni Club, OLLI/CLE, 

College of H&SS and the H&SS INTER CLUB COUNCIL 

Ryan Nunes (ICC Representative), Beata Bujalski, Matt Harper, Kyle Bova, 

David Ventura, Michelle Fuga, Brent Boos, Jackie Brown, Nathan Lujan, 

Paul Herndon, Anjali Nath, Lewis Magallon, and Craig I hara (Faculty Advisor) 

Shaft Starrett, Ryan Nichols, Jeeloo Liu, Emily S. Lee, Craig Ihara, 

J. Michael Russell, and Amy Coplan 

Diane Anderson, Phil McWilliams, Roxy Green,Joe Kolb, Matt Romain, 

Janet Horrigan,Thomas Lozier, and Shari Starrett (alumni advisor) 

NUTWOOD Av 

CHAPMAN Av 

COMMONWEA~H AV 

0 ........... Av 

Titan Student Union 
California State University, Fullerton 

Portola 
Pavilion A 

O Visitor Information Center 

[] Buildings 

~ Student Parking 

i~i~: Faculty/Staff Parking 

(~ Parking Permit Machine $5 

[] Titan Student Union (TSU) 

DOROTHY LN 

NUTWOOD AVE 

All visitors can purchase parking passes in coin Lot A located in the 

corner of Yorba Linda BI and State College. This pass will permit 

parking in Lot A or any other student lot on campus. Wherever you 

park, proceed toward Dorothy Lane and the Titan Student Union 

for all meetings. 

For a detailed map of the university, stop at the Visitor Information 
Center in the front of the campus off of Nutwood Av. 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Monday, December 3, 2007 3:12 PM 

Lance Westerlund <westy@email.unc.edu> 

Re: What you missed... 

Thanks Lance-- gives me a whole new persona!! 
Pretty cool. 
Jan 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Monday, December 3, 2007 4:11 PM 

Greg Law <lawdawg@uncaa.unc.edu> 

Re: Duke tix 

GREAT!!! I’ll come by tomorrow. 
THANK YOU SO MUCH, 

Jan 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 

Greg Law wrote: 
When you come by, let me give you a couple then. I don’t want to forget. 

>>>> Jan Boxill <jmboxill@email.unc.edu> 12/3/2007 3:50 PM >>> 

Greg, 
Is it possible to get 2 extra tickets for the home Duke game --ones not 
way up? 
Jan 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Monday, December 3, 2007 11:13 PM 

Walsh, Jeannie M <walsh@cs.unc.edu> 

Re: Honorary coach: Form 

Hon Coach Assign-Walsh.doc; BIOINFO.DOC 

Hi Jeannie, 
Attached is your honorary coaching assignment. 

Thanks so much for all your help. 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.tmc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 

>> 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Monday, December 3, 2007 11:26 PM 

Phil Barnes <pbarnes@uncaa.unc.edu> 

Re: Jenny Levy - Guest Coach 

Certificate-Levy. doc 

Attached is a certificate. You can use it or create you own, but I have 
assigned her the NC State game. It should be a packed Carmichael and a 
great game. 
I’ll get details for her after she receives her gift from you all. 

Jan 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



HONORARY COACH CERTIFICATE 

UNC WOMEN’S BASKETBALL 
2007-2008 SEASON 

HAPPY HOLIDAYS 
This Certificate entitles COACH JENNIE LEVY to serve as an Honorary Coach 

for the 

UNC vs. NORTH CAROLINA STATE BASKETBALL GAME 

MONDAY, FEBRUARY 25TM at 7 p.m. 

Please contact Dr. Jan Boxill for details. 
Phone: 919-962-3317 or email: jmboxill(~email.unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Monday, January 7, 2008 3:42 PM 

Boxill, Bernard R <brboxill@email.unc.edu> 

[Fwd: NCAA Colloquium] 

NCAA Colloquium.eml.msg 

Can you print off the attachments, please. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

rsk 1 <rsk 1 @psu. edu> 

Sunday, January 6, 2008 3:17 PM 

karmstr2@csulb.edu; Boxill, Jeanette M <JMBOXILL@email.unc.edu>; 
dbrooks@wvu.edu; chelladurai, l@osu.edu; j eclark@umd.edu; jcoakley@uccs.edu; 
kcureton@uga.edu; Evans, Jack <jack_evans@unc.edu>; matt.mitten@marquette.edu; 
mum24@psu.edu; wjmorgan@usc.edu; rsimon@hamilton.edu; jthelin@uky.edu; 
dan.wann@murraystate.edu; mrweiss@umn.edu 

dcryder@ncaa.org 

NCAA Colloquium 

NCAA Agendal .doc; NCAA agenda2.doc; ATT00001 .c 

Greetings everyone. We are just a couple days away from our trip to 
Nashville. I hope that everyone enjoys safe travel. I know that 
Angie Grant has been under considerable pressure over the last few 
weeks and may not have responded to some of your requests in a timely 
way. If any of you are still wondering about either travel or 
accommodations, please let me know. 

I have attached agendas for our two business meetings. As you will 
see, we have a very full schedule. We will be reviewing a number of 
legal documents, including the agreement with Human Kinetics about 
which we have been communicating. We have the 2009 program to 
plan. We have to gear up for operating our new Journal. We need to 
become a non-profit corporation and thus adopt Bylaws. 

I think we will be pressed to get through all of this without rushing 
and making mistakes. But I know we will do our best and cover what 
the time allows us to cover. My guess is that we will be completing 
some of our work by e-mail after the colloquium. 

I hope to send along documents #1, 2 and 3 by late tomorrow. You 
might have time on the plane to take a look at them. None of them 
are long. I will also have them in hard copy form at the 
meetings. I am still working on a draft of the Bylaws, so I’m quite 
sure that I will be carrying copies with me to Nashville and hand 
them out there. 

I’m looking forward to seeing all of you returning members.., and 
the four new additions to the Board. We will need your ideas, 
energy, and your hands! 

Best regards, 

Scott 



Scholarly Colloquium 
Board Meeting 

Wednesday, January 9, 2008 

1. Introduction of new members (Armstrong, Coakley, Cureton, Thelin) 

2. Update on 2008 Program, status of the Journal 

3. Journal documents 

--Agreement between Human Kinetics and the Board (Document #1)* 
--Agreement between the Board and the NCAA (Document #2)* 

--Guidelines for Authors (Document #3)* 

4. Discussion of JournalIssues 

--Appointment of an editor* 
--Size and composition of Editorial Board* 

a. Same as Board (+extra readers)? 
b. Including Board but with additional individuals? 
c. Separate entity from Board? 

--Appointment of one or more Associate Editors* 
(for books reviews, when editor has conflict of interest, for special topics, 

for contributions from unique area of research, as check and 
balance for editor’s decisions) 

--Policy on solicited articles from senior researchers (expedited review) 

Discussion of 2009 program (Washington, D.C) 
--Formalize Program Committee 
--Theme: Intercollegiate Athletics, Health, and Wellness (tentative) 
--Keynote speaker(s) 
--Length and Format 
--Timing of announcement, publicity 
--Jury procedures for submitted papers (200-300 word abstract? Deadline?) 

Board Constitution (Document #4) 
Opening discussion. To be read prior to Friday’ s meeting. 

*Note: A potential action item. 



Full Name: 

Last Name: 

First Name: 

Company: 

Business 

Address: 

Waddell, Michael (waddelmp) 

Waddell 

Michael 

UCMailIO-2 

LNDNRCTR 878B LNDNRCTR Mail Loc-0021 Cincinnati, OH 45221-0021 United States 

Business 

Phone: 

5135564847 

E-mail: waddelmp@UCMAIL.UC.EDU 



Identifying Your Social Comparison Groups 

You can recognize your social comparison groups by answering four questions: 

1. Select one area in which you compare yourself to others. In what area is the comparison 
made? (For example, is the comparison based on wealth, intelligence, or social skill?) 

2. In the selected area, ask yourself, "Which people am I better or worse than?" 

3. In the selected area, ask yourself, "Which people am I the same as or different from?" 

Finally, ask yourself, "What do my comparisons tell me about who I am?" (For example, do 
you put myself down or inflate your ego by selecting unrealistic people with whom to 
compare yourself?.) 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Monday, February 4, 2008 10:42 AM 

Sarah.Lyon@co.wake.nc.us 

Re: presentation topic 

Hi Sarah, 
My plan would be to discuss how sports serves as a public forum for 
ethics in that sports both reflect and affect society. 

So you can use the title: Sport as a Public Forum for Ethics 

Does that sound okay? 

Jan 

Sarah.Lyon@co.wake.nc.us wrote: 
> Dear Ms. Boxill: 
> 
> In preparation for your speech at the North Regional Library on March 1 lth, 
> I would like to put together some promotional material. You have several 
> presentations listed on the topic of sports and ethics and I wonder which 
> you are planning to present? 
> 
> Looking forward to your visit! 
> Sarah 

> Sarah V. Lyon 
> Reference Librarian 
> North Regional Library 
> 7009 Harps Mill Road 
> Raleigh, NC 27615 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Director of Undergraduate Studies 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Feminist Ethics and Social Theory <FEAST@LSV.UKY.EDU> on behalf of 
2007 Patricia Johnson <Patricia.Johnson@NOTES.UDAYTON.EDU> 

Monday, February 4, 2008 8:48 PM 

FEAST@LSV.UKY.EDU 

[FEAST] Building Coalitions Across Difference--Program 

Building Coalitions Across Difference 
The 33rd Annual Richard R. Baker Philosophy Colloquium 
March 6-8, 2008 

Keynote Speakers: 
Sally Haslanger 
Massachusetts Institute of Technology 
Tommie Shelby 
Harvard University 

All sessions are free and open to the public. For information, including 
lodging information, contact the colloquium chairperson, Dr. Patricia A. 
Johnson. 
patricia.j ohnson@notes.udayton, edu 
913-229-5038 

Complete Program: 

Except for the Keynote Addresses, all sessions will be held in room 470-472 
of the Jesse Philips Humanities Center. 

Keynote Address 
Thursday, March 6, 8:00 PM 
Sears Recital Hall 
Sally Haslanger 
Massachusetts Institute of Technology 
"Race, Gender and Ideology 
Critique" 

Friday, March 7 

Jesse Philips Humanities Center 

9:00-9:50 
"Coalitional Knowing" 
Gaffe Pohlhaus 
Miami University 

10:00-10:50 
"On Intersectionality and White Feminist 
Philosophy" 
Alison Bailey 
Illinois State University 



11:00-11:50 
"Enacting Solidarity" 
Alexis Shotwell 
Laurentian University 

1:30-2:20 
"Am I who I say I am? 
Internalization and Social Identities" 
Nathan R. Placencia 
University of California at Riverside 

2:30-3:20 
"Identification and Organization: 
Problems for Nominalist Conceptions of 
Racial Identity?" 
Brian Thomas 
University of California at Riverside 
3:30-4:20 
"Passing-as-if" 
Shireen Roshanravan 
Kansas State University 

4:30-5:20 
"The Signifying Body: Veiled Women and the Ethics 
of Representation" 
Penelope Ingram 
University of Texas at Arlington 

Keynote Address 
Friday, March 7, 8:00 PM 
Sears Recital Hall 
Tommie Shelby 
Harvard University 
"The Ethics of the Oppressed: 
Reflections on Richard Wright’s 
’Uncle Tom’s Children’" 

Saturday, March 8 

Jesse Philips Humanities Center 

9:00-9:50 
"Rationality and Oppression" 
Carol Hay 
Bryn Mawr College 

10:00-10:50 
"’They Treated Him Well’: Fact, Fiction, and the 
Politics of Knowledge" 
Lorraine Code 
York University 



11:00-11:50 
"Thin Skin, Thick Blood: The ’Non-philosophical’ 
Underpinnings &Black Solidarity" 
Camisha Russell 
University of Memphis 

12:00-12:50 
"Construction, Art, and Politics" 
Eric Thomas Weber 
The University of Mississippi 

The Department of Philosophy would like to thank 
the following for their support of the Colloquium: 

¯ The Ohio Humanities Council 
¯ The University of Dayton Inclusion and Diversity 
Program 
¯ College of Arts and Sciences 
¯ Cluster Coordinating Committee 
¯ Women’ s Center 
¯ Women’s and Gender Studies Program 
¯ Africana Studies Program 
¯ Department &Political Science 

This program is made possible, in part, by a grant from the Ohio Humanities 
Council. 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Tuesday, February 12, 2008 1:51 PM 

~gmail.com> 

Re: 

I have the letter-I know your application was due yesterday, but I hope 

my letter can still be used. Let me know. 

Jan 

wrote: 

Hey Jan, 

Would it be okay if I were to pick up the recommendation letter sometime 
today please? 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Director of Undergraduate Studies 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Tuesday, February 19, 2008 8:37 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

research ethics course 

get research ethics course listed 
get letters for ethics bowl 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Director of Undergraduate Studies 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Cc: 

Subject: 

Boxill, Jeanette M <j mboxill@email.unc, edu> 

Monday, February 25, 2008 5:25 PM 

Stephen Lazare <SLazare@LPGK. corn> 

holden@unc.edu; rperry@ewp-nc.com; ebowles@email.unc.edu; jcolman@ndss.org 

Re: Dr. Harris Remarks/Your Quote in Today’s Daily Tarhill 

Dear Mr. Lazare, 

Thank you for your thoughtful email. You raise some very important 
concerns. 

The question the reporter asked me was about how I approach teaching of 
controversial issues such as abortion, to which I responded: While these 
issues might offend, this is never the intention. If they do offend, 
flaen I take flae time in class to work through them and discover why this 
is the case and how it might be resolved. I also told the reporter that 
students almost always want to know the instructor’s personal opinions 
during flaese discussions, and that I sometimes share them and sometimes 
do not. The purpose of sharing personal opinions is often to instigate 
an important discussion about controversial personal and academic 
issues. I described these as "academic issues" but I did not say 
"merely" academic issues. They are academic issues tied up with emotions 
flaat have very serious practical implications as well; this is why 
critical analysis in the classroom is so very important, which I 
discussed wifla the reporter. 

In this particular case, I was not in the class, and only read the quote 
in the Daily Tar Heel, but from the quote, there was no moral 
imperative, only the instructor’s own opinion, which is very different 
from a moral imperative. The instructor shared his opinion, and he 
labeled it as such, which is very different from declaring a moral 
imperative. This was certainly an opportune time to discuss the 
difference and to discuss just the issues you raise--namely, the 
implications of the position held. This is what I do in my classes. 

I agree with you that there are gray areas and lines not to be crossed. 
This situation has opened up a discussion of just these issues. From my 
experience at UNC, we do not tolerate "crossing the line," nor do I. 
This is very important to me. UNC has proven this in the past, as you no 
doubt read in the DTH as well. Interestingly, last year the Parr Center 
sponsored a discussion on academic freedom which touched on this topic, 
but perhaps given this we should sponsor another one that specifically 
addresses the issues you have raised. 

Thank you again for your comments and concerns. I hope my response 
helps clarif~v my quote, which was culled from a 10 minute conversation 
with the reporter, specifically about how an instructor might deal wifla 
difficult and controversial issues. 

Sincerely, 
Jan 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Director of Undergraduate Studies 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: jmboxill@email.unc.edu 
Website :parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

discussion on ethics and social theory <FEAST-L@kookaburral .jmu.edu> on behalf of 
Chaone Mallory <chaone.mallory@VILLANOVA.EDU> 

Sunday, March 2, 2008 1:45 PM 

FEAST-L@kookaburra 1 .j mu.edu 

FW: [ISEE-L] scholars at risk 

I am forwarding this message from Dale Jaimeson on to FEAST as those on the list may know of appropriate 
scholars for this program. --Chaone 

NYU has a program to offer fellowships to "scholars at risk." the broad outlines are pasted in below, if you have 
any suggestions for environmental scholars who may qualify for this program, please contact me. cheers, dale 

The fellowships are available to support temporary visits to NYU of up to one 
year by professors, lecturers, researchers and other intellectuals who have 
shown potential as important contributors to their discipline and community, 
and who suffer intimidation or persecution in their home country or country of 
current residence. 

Fellowships are expected to last for a maximum of one year. Fellows will be 
appointed through the inviting host center, department or school. Award 
amounts will vary based on the fellow’s level and needs, as well as other 
available support. Total fellowship awards will be in the range of $50,000 - 
$70,000 per annum (including fringes and any additional host support). 

Dale Jamieson 
Director of Environmental Studies 
Professor of Environmental Studies and Philosophy 
Affiliated Professor of Law 
New York University 
http ://philosophy. fas.nyu, edu/obj ect/dalej amieson 
http://environment.as.nyu.edu/ 

Contact information: 
Steinhardt School, HMSS 
246 Greene Street, Suite 300 
New York NY 10003-6677 
212-998-5429 (voice) 212-995-4832 (fax) 

More than 1 in 100 adults are now in prison in the US, incuding 1 in 9 black men between the ages of 20 and 
34.--New York Times, February 29, 2008. 



From: 

Sent: 

To: 

Subject: 

Feminist ethics and social theory <FEAST-L@kookaburral.jmu.edu> on behalf of 
Phyllis Rooney <rooney@OAKLAND.EDU> 

Monday, March 10, 2008 11:05 AM 

FEAST-L@kookaburra 1 .j mu.edu 

Tenure-track position 

The following job was listed in JFP in January. We got confirmation of the j ob too late in the fall to interview at 
the Eastern meetings, and so we will be interviewing at the Central meetings in Chicago April 18 and 19. 
Women and minority students are encouraged to apply. Feel free to contact me if you have any questions. -- 
Phyllis Rooney; rooney@oakland.edu 

OAKLAND UNIVERSITY, ASSISTANT PROFESSOR, TENURE TRACK. Appointment effective August 
15, 2008. AOS: Open but strong preference for a philosopher with research interests complementing the current 
faculty. Ability to teach introductory philosophy courses including introduction to philosophy from a historical 
perspective and either introductory symbolic logic or introductory ethical theory from a historical perspective is 
essential. We are particularly interested in persons willing to teach online courses in introductory logic or 
introductory philosophy. 5 courses per year on Fall-Winter semester schedule: 3 sections of introductory level 
philosophy and two junior-senior level courses/year. Spring-Summer teaching possible. Evidence of strong 
teaching, promise of significant scholarship and evidence of commitment to departmental service essential. 
Ph.D. in Philosophy prior to appointment. In order to ensure full consideration, applications must be received by 
March 25, 2008. Candi 
dates will be interviewed at the Central Division APA in Chicago. Send vita, at least three recent letters of 
recommendation, graduate transcript and a writing sample to John Halpin, Chairperson, Department of 
Philosophy, Oakland University, Rochester MI 48309-4401. Oakland University is an Equal Opportunity 
employer. 

Phyllis Rooney (rooney@oakland.edu) 
Philosophy Dept. 
Oakland University 
Rochester, Michigan 48309 



From: 

Sent: 

To: 

Cc: 

Subject: 

Stephen Lazare <SLazare@LPGK.com> 

Monday, February 25, 2008 6:07 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
holden@unc.edu; rperry@ewp-nc.com; ebowles@email.unc.edu 

RE: Dr. Harris Remarks/Your Quote in Today’s Daily Tarheel 

Dear Dr. Boxill: 

Thank you for the very constructive and thoughtful response -- the first 
I received from anybody at UNC. It is much appreciated. 

Please know that there are few things I value more than free speech. 
That said, I am pleased that you acknowledge that, at a minimum, certain 
lines should not be crossed -- even in the name of "academic freedom" -- 
and that, perhaps, this controversy could be an impetus to further 
explore that issue. As for the "moral imperative" reference, the point 
I was trying to make was that Dr. Harris was of the opinion that woman 
were under a moral imperative to abort a baby with DS. But, I can agree 
to put aside any semantical differences; perhaps I was not as clear as I 
could have been. I realize that he is purporting to offer an opinion. 

On a slightly different note, what I have since learned is that, 
perhaps, Dr. Harris was not expressing his true opinion. Rather, it was 
suggested, that he made the assertion to, if I understand the situation 
correctly, give his class some sort of political balance (to "deflect" 
anticipated right-to-life responses away from students who might want to 
express a more moderate point of view); this is what his wife indicated 
was the case (see 
http ://www.patriciaebauer.com/elizabeth-harris-responds-to-criticism-of- 
her-husband/). 

This troubled me on a different level. Specifically, is it appropriate 
for an instructor to - for some ulterior reason -- offer something as 
his opinion when, in reality, it is not his educated opinion (based on 
up-to-date, and recent information, or otherwise)? Obviously, 
undergrads -- while free to disagree -- are greatly influenced by their 
professor’s opinions, particularly if they are as well-credentialed as 
Dr. Harris. This leaves Dr. Harris with, in my view, a grave 
responsibility to issue his opinions (particularly those as 
inflammatory as the one at issue) judiciously and truthfully (that is, 
to declare something as his opinion only if it truly is his opinion and 
is thoughtfully based on well-researched, empirical data). 

This whole, unfortunate situation could have been avoided if Dr. Harris 
used a less-intrusive means to spark this important, academic discussion 
-- i.e., if he simply said that "some people think .... what do you 
think? Let’s discuss .... " I know this is not your issue, but it seems 
to me that, given that this apparently was never really his opinion, he 
could issue an apology without compromising "academic freedom" or 
otherwise creating a precedent in that regard, and this mess would 
likely subside. 



Thanks again. 
Steve Lazare 

p.s. -- I am going to take a guess that you are a popular teacher and 
your classes are well attended. You explain yourself quite well. 

..... Original Message ..... 
From: Jan Boxill [mailto:jmboxill@email.unc.edu] 
Sent: Monday, February 25, 2008 5:25 PM 
To: Stephen Lazare 
Cc: holden@unc.edu; rperry@ewp-nc.com; ebowles@email.unc.edu; 
icolman@ndss.org 
Subject: Re: Dr. Harris Remarks/Your Quote in Today’s Daily Tarhill 

Dear Mr. Lazare, 

Thank you for your thoughtful email. You raise some very important 
concerns. 

The question the reporter asked me was about how I approach teaching of 
controversial issues such as abortion, to which I responded: While these 

issues might offend, this is never the intention. If they do offend, 
then I take the time in class to work through them and discover why this 

is the case and how it might be resolved. I also told the reporter that 
students almost always want to know the instructor’s personal opinions 
during these discussions, and that I sometimes share them and sometimes 
do not. The purpose of sharing personal opinions is often to instigate 
an important discussion about controversial personal and academic 
issues. I described these as "academic issues" but I did not say 
"merely" academic issues. They are academic issues tied up with emotions 

that have very serious practical implications as well; this is why 
critical analysis in the classroom is so very important, which I 
discussed with the reporter. 

In this particular case, I was not in the class, and only read the quote 

in the Daily Tar Heel, but from the quote, there was no moral 
imperative, only the instructor’s own opinion, which is very different 
from a moral imperative. The instructor shared his opinion, and he 
labeled it as such, which is very different from declaring a moral 
imperative. This was certainly an opportune time to discuss the 
difference and to discuss just the issues you raise--namely, the 
implications of the position held. This is what I do in my classes. 

I agree with you that there are gray areas and lines not to be crossed. 
This situation has opened up a discussion of just these issues. From my 
experience at UNC, we do not tolerate "crossing the line," nor do I. 
This is very important to me. UNC has proven this in the past, as you no 



doubt read in the DTH as well. Interestingly, last year the Parr Center 
sponsored a discussion on academic freedom which touched on this topic, 
but perhaps given this we should sponsor another one that specifically 
addresses the issues you have raised. 

Thank you again for your comments and concerns. I hope my response 
helps clarify my quote, which was culled from a 10 minute conversation 
with the reporter, specifically about how an instructor might deal with 
difficult and controversial issues. 

Sincerely, 
Jan 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Director of Undergraduate Studies 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc, edu 
Website:parrcenter.unc. edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



NCAA REGIONALS-- 

First and Second Rounds March 22 and 24, 2008 
The Pit/Bob King Court 
Albuquerque, New Mexico 
Host: University of New Mexico 

Phone: 800/955-HOWL 
Web site: ,qolobos.cstv.com 

Pete Maravich Assembly Center 
Baton Rouge, Louisiana 
Host: Louisiana State University 
Phone: 800/960-8587 
Web site: Isusports.net 

Wells Fargo Arena at the Iowa Events Center 
Des Moines, Iowa 
Host: Iowa State University 
Phone: 866/553-2457 
Web site: http://www.cyclones.com 

Maples Pavilion 
Stanford, California 
Host: Stanford University 
Phone: 800/STANFORD 
Web site: ,qostanford.cstv.com 

First and Second Rounds March 23 and 25, 2008 
Bridgeport Arena at Harbor Yard 
Bridgeport, Connecticut 
Host: Fairfield University 
Phone: 203/345-2400 
Web site: fairfieldsta,qs.com 

Comcast Center 
College Park, Maryland 
Host: University of Maryland, College Park 
Phone: 800/IM-A-TERP 
Web site: umterps.cstv.com 

Ted Constant Convocation Center 
Norfolk, Virginia 
Host: Old Dominion University 
Phone: 757/683-4444 
Web site: odusports.cstv.com 



Mackey Arena 
West Lafayette, Indiana 
Host: Purdue University 
Phone: 800/497-7678 
Web site: purduesports.cstv.com 
Regionals March 29 and 31,2008 
New Orleans Regional 
New Orleans Arena 
New Orleans 
Host: University of New Orleans 
Phone: 504/525-5678 
Web site: ,qnosports.com 

Spokane Regional 
Spokane Veterans Memorial Arena 
Spokane, Washington 
Host: Washington State University 
Phone: 800/325-SEAT 
Web site: spokanearena.com 
Regionals March 30 and April 1,2008 
Greensboro Regional 
Greensboro Coliseum 
Greensboro, North Carolina 
Host: Atlantic Coast Conference 
Phone: 336/412-NCAA 
Web site: theacc.com 

Oklahoma City Regional 
Ford Center 
Oklahoma City, Oklahoma 
Host: Big 12 Conference 
Phone: 405/236-5000 
Web site: okcallsports.orq 

Women’s Final Four April 6 and 8, 2008 

St. Pete Times Forum (21,655) 
Tampa, Fla. 
Host: University of South Florida 
Price: $162 (SOLD OUT) 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Tuesday, March 11, 2008 12:59 PM 

Sarah.Lyon@co.wake.nc.us 

Re: Lecture at the North Regional Library 

Hi Sarah, 
Can you give me a phone number where you can be reached just in case I 
get lost or something! 

Thanks, 
Jan 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Tuesday, March 11, 2008 1:17 PM 

Sarah.Lyon@co.wake.nc.us 

Re: Lecture at the North Regional Library 

Thanks, 
Jan 

Sarah.Lyon@co.wake.nc.us wrote: 
(919) 870-4015 will get you to our Reference Desk in-house line, anyone 
will come and find me! See you this evening .... 

Sarah 

Sarah V. Lyon 
Reference Librarian 
North Regional Library 
7009 Harps Mill Road 
Raleigh, NC 27615 

Jan Boxill 
<jmboxill@email.u    To:    Sarah.Lyon@co.wake.nc.us 
nc.edu>        cc: 

Subject: Re: Lecture at the North Regional Library 
03/11/2008 12:59 
PM 

Hi Sarah, 
Can you give me a phone number where you can be reached just in case I 
get lost or something! 

Thanks, 
Jan 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Director of Undergraduate Studies 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.tmc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Wednesday, March 12, 2008 1:40 PM 

Kj ervik, Diane K. <kj ervik@email.unc, edu> 

Re: Sylvia Hatchell 

Diane, 
Who do I contact for this? I’d like to do it asap. 
Jan 

Diane Kjervik wrote: 
> Yes. I believe so since the AWFP spring luncheon is set for April. 
> Jan Boxill wrote: 
>> Hi Diane, 
>> Yes indeed. Is it time to nominate, let me know. I just nominated her 
>> for a Women’s Advocacy award. 
>> 
>> Jan 
>> 
>> Diane Kjervik wrote: 
>>> Mary Turner Lane wondered if you would nominate Sylvia for the MTL 
>>> award from AWFP. 

>> 

> 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Director of Undergraduate Studies 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Wednesday, March 12, 2008 1:54 PM 

Swinker, Marian L <SWINKERM@ecu.edu> 

Re: ECU talk 

Thanks, 
Jan 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Wednesday, March 12, 2008 1:56 PM 

Kj ervik, Diane K. <kj ervik@email.unc, edu> 

Re: Sylvia Hatchell 

Thanks, I’ll do it right now. 

Jan 

Diane Kjervik wrote: 
> Rhonda Gibson. 
> 
> Jan Boxill wrote: 
>> Diane, 
>> Who do I contact for this? I’d like to do it asap. 
>> Jan 
>> 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Wednesday, March 12, 2008 2:00 PM 

AWFP invitees <awfp_2007-2008@listserv.unc.edu> 

Mary Turner Lane Award 

Hi Rhonda, 
I would like to nominate Coach Sylvia Hatchell for the Mary Turner Lane 
Award. Is this still possible for this year? 

Thanks, 
Jan 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Director of Undergraduate Studies 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Wednesday, March 12, 2008 2:02 PM 

Gibson, Rhonda <gibsonr@email.unc.edu> 

Mary Turner Lane Award 

Hi Rhonda, 
Hopefully you got the message that was sent by accident to the 
listserv--I pressed "reply" 
I would like to nominate Coach Hatchell for the MTL award. Is this still 
possible? 

Thanks, 
Jan 

Jan Boxill, Ph.D. 

Director, Parr Center for Ethics 
Senior Lecturer 
Director of Undergraduate Studies 
Department of Philosophy 

University of North Carolina 

Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 

Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Wednesday, March 12, 2008 3:39 PM 

Gibson, Rhonda <gibsonr@email.unc.edu> 

Re: Mary Turner Lane Award 

Do you need a nomination letter? 
Jan 

Rhonda Gibson wrote: 
> Hi Jan. It’s not too late at all. I’ll make sure the committee gets 
> your nomination. Thanks so much. 
> 
> rhonda 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Director of Undergraduate Studies 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Wednesday, March 12, 2008 6:44 PM 

Gibson, Rhonda <gibsonr@email.unc.edu> 

Re: Mary Turner Lane Award 

Great, thanks. 
Jan 

Rhonda Gibson wrote: 
> No letter needed. Sylvia Hatchell’s accomplishments regarding the 
> advancement of women on campus are plenty well-known. 
> 
> If she is selected, I’ll ask you for a comment or two for me to read at 
> the spring luncheon. Thanks again for your nomination. 
> 
> rhonda 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Director of Undergraduate Studies 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Wednesday, March 12, 2008 6:47 PM 

Sayre-McCord, Geoff <sayre-mccord@unc.edu> 

[Fwd: visa issues] 

visa issues.eml.msg 

Is there anything we can do? I don’t think we have summer money unless 
someone withdraws. 

Jan 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Director of Undergraduate Studies 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.tmc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Thursday, March 13, 2008 11:31 AM 

Laurin Kier <lkier@elon.edu> 

Re: Elon bball 

I think things in Texas are not going as well as they expected.But as 
Coach McCallie fotmd out, taking over another coach’s team is VERY VERY 
difficult!!! But Gail G doesn’t look happy. I like Gail Valley--she 
would be good, but I wonder if she would think that Elon would not be up 
to her standing. 

Yes UNC-W is in the conference with ODU. 

Jan 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Thursday, March 13, 2008 12:24 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

cases 

h{~p:i/e~hics.iit.ed~!eb,/nmionaL~mnl 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Director of Undergraduate Studies 
Departmem of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.tmc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Sunday, March 16, 2008 6:21 PM 

Donald Jones <dj ones@drew.edu> 

Re: Attachments 

Hi Donald, 
Yes, it was good meeting you. I was pleased to be chairing the session. 
I enjoyed the paper very much. 
I will past it on to Paul Harden. I am likely to see him this week. 

Jan 

Donald Jones wrote: 
> Sorry. I forgot the attachments in prior email. 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Director of Undergraduate Studies 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Thursday, March 20, 2008 8:00 PM 

rsk 1 <rsk 1 @psu. edu> 

Re: JIS Assistance 

Scott, 

The mission statement is fine as is. I was trying to find a way to 
rewrite the last sentence of the first paragraph, but in the end I 
decided what you have is fine. 

Jan 

rskl wrote: 
Greetings Jan and Chella 

I’ve attached a draft of a mission statement for the Journal. It is 
apparently required now for all new HK journals. I’ve largely cut and 
pasted from our "Instructions to Contributors," so you have seen some of 
this language already. 

But I would appreciate your quick review of the statement and any 
amendments you thing might strengthen it--in terms of content and/or 
grammar. 

Let me know what you think. 

Scott 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Director of Undergraduate Studies 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <j mboxill@email.unc.edu> 

Thursday, March 20, 2008 8:13 PM 

rskl <rskl@psu.edu> 

Re: Simon’s paper 

Not only is the paper analytic and well written, what I particularly 
like about it is that it updates and reinforces nicely an earlier paper 
he had written. This paper does an excellent job of addressing critics. 

Jan 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Monday, March 24, 2008 11:51 AM 

Austin, Mike <Mike.Austin@EKU.EDU> 

Re: Philosophy of Sport Blog 

Hi Mike, 
It looks interesting. I’ve never done a blog before but will consider 

it. Right now I am with the UNC women regionals. 

Jan 

Austin, Mike wrote: 
> Dear Professor Boxill, 
> I would like to start a philosophy of sport blog, written by 
> philosophers for philosophers. The intent is to promote discussion of 
> philosophy of sport and to raise its profile among philosophers. 
> For an example of the type of blog I have in mind, though with not as 
> many contributors, see PEA Soup 
> I would like to invite you to become a regular contributor. This would 
> entail posting about 10 times per year. The idea is to get 10 or so 
> contributors each posting about this amount. Apart from myself, Heather 
> Reid, Mark Holowchak, and Milan Hosta are on board, and other 
> invitations are still pending. 
> Let me know if this is of interest to you. You can see what it looks 
> like at 
> or.corn/ 
> Thanks, 
> Mike 
> 

> 

>/Michael W. Austin 
> Associate Professor of Philosophy 
> Case Annex 268 
> Eastern Kentucky University 
> Richmond, KY 40475 
>/ 
>/859-622-1022/ 
>// 
>/people.eku.edu/Austinm/default.html 
> runningandphilosophy.blogspot.com 
> arunningabout.blogspot.com/ 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Director of Undergraduate Studies 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.tmc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Monday, March 24, 2008 11:59 AM 

DeSaix, Jean <jdesaix@email.unc.edu> 

lunch wednesday 

Hi Jean, 
Given that UNC plays the late--and I do mean LATE-- game on Tuesday 
[likely 9:30 or 10 tip off], we won’t be arriving back to Chapel Hill 
until around 4 a.m. at the earliest. I have a lot to get done on 
Wednesday before we leave again on Thursday, so I was wondering if we 
could postpone lunch until the next week. 

Thanks, 
Jan 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Director of Undergraduate Studies 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Wednesday, April 2, 2008 10:50 PM 

Conway, Patrick J <patrick_conway@unc.edu> 

Congratulations 

Dear Patrick, 
Congratulations on your new appointment as Director for the Center on 
Faculty Excellence. I can’t think of a better person to fill that 
position. I look forward to working with you. 

Regards, 
Jan 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Director of Undergraduate Studies 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Thursday, April 3, 2008 12:46 PM 

Sayre-McCord, Geoff <sayre-mccord@unc.edu> 

[Fwd: Visiting position] 

Visiting position.eml.msg 

Geoff, 
Have we completed the invites for the visiting positions? I haven’t 
heard anything final. 

Also, I was just advising a student who wanted to complete the PPE minor 
and noticed that we canceled the gateway and other courses. Do we not 
have people to teach any of these? I thought Michael was going to teach 
the PPE gateway course? Is it being offered by Duke? 

Thanks, 
Jan 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Thursday, April 3, 2008 2:41 PM 

Sayre-McCord, Geoff <sayre-mccord@unc.edu> 

[Fwd: unencouraging statistics] 

unencouraging statistics.eml.msg 

Thought you might find this imeresting. It would be imeresting to know 

the ratio of men to women applicants. 

Jan 

Jan Boxill, Ph.D. 
Director, Parr Cemer for Ethics 
Senior Lecturer 
Director of Undergraduate Studies 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Friday, April 4, 2008 2:49 PM 

Stone, Theresa <tstone@email.unc.edu> 

[Fwd: link for visiting applications] 

link for visiting applications.eml.msg 

fyi 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Director of Undergraduate Studies 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Feminist ethics and social theory <FEAST-L@kookaburral .jmu.edu> on behalf of 
Jami Peelle <peelle@KENYON.EDU> 

Saturday, April 5, 2008 11:54 AM 

FEAST-L@kookaburra 1 .j mu.edu 

Re: jpopline Librarians, ethics 

ALA’s response: ~:iiw~< wo. ala. org!distfi ctdi s =435 

Jami Peelle 
Faculty Grants and Fellowships Coordinator 
and IRB Administrator 
Edelstein House Rm. 26 
Kenyon College 
Gambier, Ohio 43022 

740.427.5748 
Fax 740.427.5301 
peelle@kenyonoedu 

Renee wrote: 

I know this might sound like a silly question .... but do librarians have an ethics code? 



From: 

Sent: 

To: 

Subject: 

The Drafting Table Superstore <orders@mercantila.com> 

Monday, April 14, 2008 2:04 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Review Your Drafting Stool-Chair 

Dear Jeanette, 

How do you like your Drafting Stool-Chair? Would you recommend it to other shoppers? We take pride in selling the best Dra~ing 
Stools/Chairs, and we’d love to know what you like about yours, 

Click below to write a review on the Alvin Standard Amedcan-Styb Draftmans Chair! 

Alvin Co Standard Americanostyle Draftman Chair 145x145jpg 

Alvin Standard American-Style Draftmans Chair 

[ X Write Your Review! ] 

Your feedback is important to us - thank you! 

Sincerely, 
Mercantila Customer Service 
orders@mercantil&com 
800 718-1710 
www. mercantila, com 

Save 5% this month at any of our 200 Sister Stores! Use Coupon Code: PW3R0414 
X Rowing Machines 

X Elliptical Trainers 

Inversion Tables 

~ Platform Beds 

Patio Heaters 

Tennis Balls 

>See All Stores 



From: 

Sent: 

To: 

Subject: 

UNC Bookstore <tborders@store.unc.edu> 

Wednesday, April 16, 2008 1:52 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Online Course Requisition 

Your online requisition [WCR00073186] for Jeanette Boxill has been received. 

The following adoption(s) were submitted: 

20084 PHIL 560 001 
R 0-07-31247-4 The Elements of Moral Philosophy James Rachels 

The term code prefacing each order describes the year and term number. 
Examples: 20051 - 2005 Spring, 20052 - 2005 Summerl 
20053 - 2005 Summer2, 20054 - 2005 Fall 

If you have any questions, please contact us: 

Textbook office: 962-9721 
Kelly Hanner: 962-2429, khanner@email.unc.edu 
George Morgan: 962-2432, gfmorgan@store.unc.edu 



From: 

Sent: 

To: 

Subject: 

UNC Bookstore <tborders@store.unc.edu> 

Wednesday, April 16, 2008 1:52 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Online Course Requisition 

Your online requisition [WCR00073183] for Jeanette Boxill has been received. 

The following adoption(s) were submitted: 

20082 PHIL 266 001 

_ 0-631-21697-9 Sports Ethics: An Anthology Jan Boxill 

The term code prefacing each order describes the year and term number. 
Examples: 20051 - 2005 Spring, 20052 - 2005 Summerl 
20053 - 2005 Summer2, 20054 - 2005 Fall 

If you have any questions, please contact us: 

Textbook office: 962-9721 
Kelly Hanner: 962-2429, khanner@email.unc.edu 
George Morgan: 962-2432, gfmorgan@store.unc.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Monday, April 28, 2008 9:20 AM 

rsk 1 <rsk 1 @psu. edu> 

chelladurai, l@osu.edu; Bill Morgan <wjmorgan@usc.edu> 

Re: Fwd: RE: journal 

Wonderful. This is great news. I have read the book and find it 
fascinating, and Bill you are the right person to review it. 

Thanks so much, 

Enjoy, 
Jan 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Director of Undergraduate Studies 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.tmc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Monday, April 28, 2008 3:54 PM 

rsk 1 <rsk 1 @psu. edu> 

Re: Review of Reclaiming the Game 

First for the Bowen and Levin book--I haven’t received the books yet 
from "Ethics" but I know that that book was one the wanted me to review. 
And I haven’t asked about the protocol regarding rewiewing for two 
different journals, but one of my colleagues thinks one shouldn’t. Do 
you know? But given that, perhaps it would be fine for Chella to review 
the Bowen & Levin book. 

Gmbrecht: I agree I would want a new voice as well. I don’t know if Joe 
Kupfer is still writing on this, but if he is, he might be a 
possibility. Let me think about some others. 

Jan 

rskl wrote: 
> Thanks Jan 
> 
> I gave Chella the "green light" for Bowen and Levin. 
> 
> Will be interested to learn what you find out about the others. 
> 
> Also, do you have any recommendation for reviewers for the Gumbrecht 
> aesthetics book? I’m not sure that any of our IAPS folks focus on that 
> topic. Do you have any philosophy friends who might be interested or 
> who you might recommend? 
> 
> Spencer Wertz has written in the area of aesthetics and, as you may 
> recall, was involved in that old identity vs. resemblance argument about 
> sport and art. But I was leaning toward a new voice. 
> 
> Scott 
> 
> At 12:06 PM 4/28/2008, you wrote: 
>> Sounds good. 
>> 

>> Chella wrote: 
>>> Jan: 
>>> 
>>> If you like, you can proceed with the review of the book "Reclaiming 
>>> the Game." I will look up other books. 
>>> 
>>> Please let me know. 
>>> 
>>> Chella 
>>> Packianathan Chelladurai, Ph.D. 
>>> Professor 
>>> School of Physical Activity and Educational Services 
>>> College of Education and Human Ecology 
>>> The Ohio State University 
>>> PAES Building, A250 
>>> 305 West 17th Avenue 
>>> Columbus, Ohio 43210-1224 
>>> Phone: (614) 292-0816 
>>> E-mail: chelladurai, l@osu.edu 



>> Jan Boxill~ Ph.D. 
>> Director~ Parr Center for Ethics 
>> Senior Lecturer 
>> Director of Undergraduate Studies 
>> Department of Philosophy 
>> University of North Carolina 
>> Chapel Hill~ NC 27599-3125 
>> Email: jmboxill@email.unc.edu 
>> Website:parrcenter.unc.edu 
>> Phone: 919-962-3317 
>> FAX: 919-843-3929 

Jan Boxill~ Ph.D. 
Director~ Parr Center for Ethics 
Senior Lecturer 
Director of Undergraduate Studies 
Department of Philosophy 
University of North Carolina 
Chapel Hill~ NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Wednesday, April 30, 2008 2:35 PM 

Crowder, Deborah A <dacrowde@email.unc.edu> 

[Fwd: Larry King Interview] 

Larry King Interview.eml.msg 

A good one. 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Director of Undergraduate Studies 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Thursday, May 1, 2008 8:44 AM 

LINDA MEADOWS <meadows. 1 @osu.edu> 

Re: Ethics program 

Oh wow, I’m sorry we never got to meet up. I was surprised when the 
voice mail said a different executive director. Hopefully we can get to 
talk soon. 

Jan 

LINDA MEADOWS wrote: 
> Hi Jan 
> Yes, we have a new executive director now. I am at Ohio State and was 
> standing in during our search, which kept me there 9 months. But I would 
> very much like to talk with you about Sigma Xi and ethics, and then keep 
> the dialogue open with the new ED. I’ll ring you and if I have to leave 
> a voicemail, I’ll just await your return call. Thanks so much. 
> 

Original Message ..... 
> From: Jan Boxill <jmboxill@email.unc.edu> 
> Date: Tuesday, April 29, 2008 3:32 pm 
> Subject: Re: Ethics program 
> To: Linda Meadows <lmeadows@sigmaxi.org> 
> 
> > Hi Linda, 
> > I tried to call today, but the number I called was someone else. 
> > Canyou 
> > give me a call so we might at least begin to talk about Sigma Xi. 

> > Thanks, 
> > Jan 

> > Jan Boxill, Ph.D. 
> > Director, Parr Center for Ethics 
> > Senior Lecturer 
> > Director of Undergraduate Studies 
> > Department of Philosophy 
> > University of North Carolina 
> > Chapel Hill, NC 27599-3125 
> > Email: jmboxill@email.unc.edu 
> > Website:parrcenter.unc.edu 
> > Phone: 919-962-3317 
> >FAX: 919-843-3929 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Director of Undergraduate Studies 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Thursday, May 1, 2008 12:14 PM 

Chella <chelladurai. 1 @osu.edu> 

Reclaiming the game 

Hi Chella, 
Since I am reviewing the book for another journal, it is more 
appropriate for you to review it for the JIS. It appears that it is not 
"kosher" to review the same book for 2 different journals. 

So have fun!! 

Jan 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Director of Undergraduate Studies 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Saturday, May 3, 2008 9:06 AM 

Bickford, Donna M <dbickford@unc.edu> 

did you see this? 

h{~p:~qwww.cmt.com/2008iCRi[ME/05/03i{exas, slaving~apiindex.hmfl 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Director of Undergraduate Studies 
Departmem of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.tmc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Monday, May 5, 2008 6:49 PM 

Regina Rosenberg <Regina.Rosenberg@gmx.net> 

Re: Dictating Machine Mini-Cassettes 

Hi Gina, 
Thanks for reminding me. I’ll check with my office tomorrow to see if we 
can get the cassettes onto a CD. I’ll get back with you as soon as i can 
find out some info. 

Jan 

Regina Rosenberg wrote: 
> Dear Jan, I’m looking for a way to listen to 3 mini cassettes (not 
> micro!) that fit an old dictation machine. They’re close to 20 years 
> old. I hope they contain lecutres and Radio Interviews from Jay. I would 
> be so happy to find a way to preserve the sound and have it transferred 
> to another modem medium. 
> We have the matching Toshiba dictating machine, but it doesn’t work 
> anymore. 
> Any hints? Thank you, RR. 
> 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Director of Undergraduate Studies 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Susan Parry <skparry@gw.fis.ncsu.edu> 

Wednesday, May 7, 2008 1:51 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Re: Kenan Fellows Program 

Jan, 

I did a bit more investigation, and came up with two things that may 
better describe our request for someone to speak briefly to the Kenan 
Fellows on June 25th in the afternoon. Both of the statements pasted 
below came from UNESCO’s web site. 
http ://unesdoc.unesco. org/images/0013/001345/134552mb, pdf 

I think the point for these public school educators, whom we’re 
trying to better prepare to lead in the instruction of science related 
fields, is to make them aware that extremely rapid and dramatic 
technological change can give rise to issues that have (ethical) 
economic, social and cultural implications. The question for public 
school teachers, who are responsible for the early education not just of 
future scientists, but of a citizenry that needs to be scientifically 
literate, is how do we successfully open the door for them, even just a 
crack, to thinking about the potential ethical ramifications of some 
technological changes? How do we prepare ordinary students/the general 
public to ask useful questions as they process information, to be 
conscious of the need to consider the broad impact and effects of such 
change? 

I don’t think it matters what particular example(s) are used to 
illustrate it. Maybe space ethics would provide a vehicle for 
discussing this. 

Let me know if you think you or someone in your department would be 
able to speak about this. As we discussed yesterday, this would be 
about an hour long, lay level presentation, hopefully with some time for 
questions and discussion following. 

Thanks again for your consideration. 

Sincerely, 

Susan 

"Space ethics 
Why do UNESCO and COMEST focus on space ethics and other emerging 
technology? How are these issues relevant to developing and less 
developed countries? 

Although these technologies are developed by the richer countries as 
well as by some developing countries, they would have significant impact 
on all countries. Daily life of the common citizen is strongly 
influenced by scientific and technological advances. These factors, 
within the framework of globalization, bring about new political, 



environmental, social and cultural paradigms. Modern technologies such 
as in space research and its applications, information and communication 
technologies, biotechnology, nanotechnology, etc., are strong driving 
forces in the process of economic growth. They are applied in countless 
ways and enable us to raise wealth and social welfare to unprecedented 
levels. Recent and future discoveries and inventions will continue to 
transform societies at an increasing pace, faster than they have done in 
the past. One of the most critical international issues has so far not 
been solved by contemporary progress: the use of science and technology 
to the benefit of the least developed and developing countries in a 
sustainable way. An ethical perspective is required for the construction 
of a more equitable international order, respecting human dignity, 

iustice and freedom; we should make a consistent effort to continue to 
bring together ethics and science and technology." 

"Bioethics 
Stem cell research, genetic testing, cloning: progress in the life 
sciences is giving human beings new power to improve our health and 
control the development processes of all living species. Concerns about 
the social, cultural, legal and ethical implications of such progress 
have led to one of the most significant debates of the past century. A 
new word has been coined to encompass these concerns: bioethics." 

Susan K. Parry 
Assistant Director, Partnerships & Resource Development 
Kenan Fellows Program 
Kenan Institute for Engineering, Technology & Science 
3200 Partners Building 1 
Centennial Campus 
Box 7006, NC State University 
Raleigh, NC 27695-7006 USA 
tel. 919-515-5118 
fax 919-515-5831 
email: Susan_Parry@ncsu.edu 
http://www.ncsu, edu/kenan 

>>> Jan Boxill <jmboxill@email.unc.edu> 5/6/2008 10:20 AM >>> 
Hi Susan, 
This sounds like a wonderful program and certainly one I would be happy 

to get a speaker for, or present it myself. There are two people I 
have 
in mind who be quite appropriate--one is at NC State, Gary Comstock, 
Professor of Philosophy. Do you know him? The other is Doug MacLean, 
Professor of Philosophy here at UNC. Both of them do a research ethics 

course which fits nicely with your needs. 
I truly enjoy giving these kinds of presentations, so if they are 
unavailable, I would be happy to do it. 



I am in the office most days, so feel free to call me. 

Regards, 
Jan 
Susan Parry wrote: 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Director of Undergraduate Studies 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc, edu 
Web site:parrcenter.unc, edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Feminist ethics and social theory <FEAST-L@kookaburral.jmu.edu> on behalf of 
Callahan, Joan <buddy@UKY.EDU> 

Thursday, May 8, 2008 7:25 PM 

FEAST-L@kookaburra 1 .j mu.edu 

FW: Thank you!! 

Katha Pollitt -- a much-needed rant (my word): 

http ://www.thenation.com/doc/20080526/pollitt 

Joan Callahan 
buddy@uky.edu 



From: 

Sent: 

To: 

Subject: 

Feminist ethics and social theory <FEAST-L@kookaburral.jmu.edu> on behalf of 
Suzanne Holland <sholland@UPS.EDU> 

Friday, May 9, 2008 1:32 AM 

FlEAST-L@kookaburra 1 .j mu.edu 

Re: Thank you!! 

Thanks for sending this, Joan. Hard to believe, and yet plainly true. 

Here is another excellent piece folks might want to see from New York Magazine a couple of weeks ago on 
Hillary and the reawakening of feminism, or so the author argues. 

corn/news/features/4601 I/ 

Suzanne Holland 

On May 8, 2008, at 4:25 PM, Callahan, Joan wrote: 

Katha Pollitt -- a much-needed rant (my word): 

~ : /,/~vww.thenation.comidoci200805 26~oIIitt 

Joan Callahan 
buddy@uky.edu 

SUZANNE HOLLAND, PhD 
Professor & Chair, 
Dep artment of Religion 
University of Puget Sound 
1500 N. Warner #1028 
Tacoma, WA 98416-1028 
Email: s~ollaond@ups~edu 
Phone: 253.879.3750 
Fax: 253.879.3500 

Affiliate Professor 
Department of Medical History & Ethics 
University of Washington 
School of Medicine 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Friday, May 9, 2008 4:27 PM 

Kleinman, Sherryl <kleinman@email.unc.edu> 

[Fwd: Re: Thank you! !] 

Re Thank you! !.eml.msg 

Another article 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Director of Undergraduate Studies 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Friday, May 9, 2008 7:13 PM 

Kleinman, Sherryl <kleinman@email.unc.edu> 

Re: [swsunc] Schlafly (fwd) 

Thanks, this is great. 
Jan 

Sherryl Kleinman wrote: 
> hey, Jan: 
> 
> here’s my letter....best, S. 
> 

Forwarded message .......... 
> Date: Mon, 5 May 2008 15:19:45 -0400 (EDT) 
> From: Sherryl Kleinman <kleinman@email.unc.edu> 
> Reply-To: members of UNC SWS <swsunc@listserv.unc.edu> 
> To: members of UNC SWS <swsunc@listserv.unc.edu> 
> Subject: [swsunc] Schlafly 
> 
> Everyone: 
> 
> I don’t know if this will make any difference, but I decided to email 
> the powers-that-be at Washington U with a positive subject line. Mine 
> was "On a good decision." I thought that maybe whoever screens their 
> emails would be more likely to read it. Anyway: 
> 
> Dear Adminstrators: 
> 
> It has come to my attention that Ms. Phyllis Schlafly will receive an 
> honorary doctorate at Washington University. 
> 
> If your university wishes to honor someone who has worked against 
> women’s self-determination, including women’s economic independence, 
> then indeed you have made the right choice. I congratulate you on 
> consistency--if your goals include those in my previous sentence. If 
> your goals as a university are to increase women’s choices and better 
> women’s futures (and of course increase the choices and improve the 
> futures of ALL students), then I recommend that you rethink your decision. 
> 
> Schlafly has always been a contradiction in terms: having a career 
> outside the home that involved a lot of travel and public speaking while 
> telling women, in essence, to stay at home and take care of it. So 
> perhaps your university’s mission is merely one of incoherence and 
> contradictions. If so, you have again made the right decision. 

> Sincerely, 

> Sherryl Kleinman 
> Department of Sociology 
> University of North Carolina 
> Chapel Hill 

> -- You are currently subscribed to swsunc as: kleinman@email.unc.edu. To 
> unsubscribe click here: 
> ~:i/lists~u~c ed~/~?id- 11932477 860f2da(~b2dS(~de736b76dlcdc972dT0&n:T&~-sws~mc&o-22220420, 
> or send a blank email to 
> leave-22220420-11932477.8b0f2da6b2d86de736b76dlcdc972d70@listserv.unc.edu. 



Jan Boxill~ Ph.D. 
Director~ Parr Center for Ethics 
Senior Lecturer 
Director of Undergraduate Studies 
Department of Philosophy 
University of North Carolina 
Chapel Hill~ NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Saturday, May 10, 2008 2:12 PM 

Kleinman, Sherryl <kleinman@email.unc.edu> 

[Fwd: Re: Wash U and Phyllis Schlafly] 

Re Wash U and Phyllis Schlafly.eml.msg 

Thought you’d like to see these emails 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Director of Undergraduate Studies 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Feminist ethics and social theory <FEAST-L@kookaburral.jmu.edu> on behalf of 
Marilyn Friedman <friedman@ARTSCI.WUSTL.EDU> 

Saturday, May 10, 2008 10:54 AM 

FEAST-L@kookaburra 1 .j mu.edu 

Re: Wash U and Phyllis Schlafly 

Peggy, 

what you say is no surprise. Some of us suspected that donations were 
involved. But that hasn’t stopped the many who are preparing a protest on 
commencement day or otherwise. 

Lefties have their donors too! Maybe we can convince the university to 
think about them next time. 

Marilyn 

..... Original Message ..... 
From: Feminist ethics and social theory 
[mailto:FEAST-L@kookaburral .jmu.edu]On Behalf Of 
Peggy.DesAutels@NOTES.UDAYTON.EDU 
Sent: Friday, May 09, 2008 3:21 PM 
To: FEAST-L@kookaburral .jmu.edu 
Subject: Re: Wash U and Phyllis Schlafly 

Dear All, 

I am an alum of Wash U’s PhD program. While there I received a four-year 
fellowship for women given to approximately eight women each year spread 
over the various graduate and professional programs. During social 
engagements and honorary dinners tied to this fellowship I learned more 
about the source of the funding for these fellowships. Montecello College, 
in Alton, Illinois, closed and the trustees used the money to fund these 
fellowships. Many of the trustees for this fellowship money were and 
continue to be from Alton, as is Phyllis Schafly. 

At one point, when we were asked to attend a dinner with the trustees, one 
of the older male trustees, commented, "You women fellows are such fine 
ornaments to the institution." 

My point is that Wash U has received a lot of money tied to the Phyllis 
Schafly crowd. That is probably why they wish to honor her. 

Peggy 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Saturday, May 10, 2008 2:15 PM 

Price, Terry <tprice@richmond.edu> 

Re: FW: Ethics Bowl Invitation 

Terry, 

I am bummed that this conflicts with your leadership conference. I had 
heard that Steve Allred was joining you, but I hadn’t heard that Peter 
was as well. These are two of my favorite people, esp Peter. This is a 
great loss for us. I presume Steve may have been considered for our 
Chancellor’s position. That went to Holden Thorpe, who is great. He is a 
1986 UNC B.S. graduate in chemistry and is a chem professor; is only 43!!! 

Jan 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Monday, May 12, 2008 8:42 AM 

Boxill, Bernard R <brboxill@email.unc.edu> 

[Fwd: Re: Regrettable news] 

Re Regrettable news.eml.msg 

FYI 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Director of Undergraduate Studies 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Monday, May 12, 2008 9:45 PM 

Kleinman, Sherryl <kleinman@email.unc.edu> 

Re: listing you as a reference 

good. 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Friday, May 23, 2008 9:05 AM 

Smith, Patrick Carlsen <patrick_smith@med.unc.edu> 

Re: Bilingual work in law firm 

Hi Patrick, 
Thanks for your response. I’ll pass this on to Lisa. 
Hope your summer rotations are going well. 

Give my regards to all your family. 

Jan 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Tuesday, May 27, 2008 11:11 AM 

MacLean, Douglas <maclean@email.unc.edu> 

Re: truck? 

yes 

Douglas MacLean wrote: 
> Hi Jan, 
> 
> Could I borrow your truck for a short time tomorrow? I need to move 
> some furniture from my house to our storage locker on Jones Ferry. 
> 

> Thanks, 
> Doug 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Director of Undergraduate Studies 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Tuesday, June 3, 2008 10:20 PM 

Barbara Herman <herman@humnet.ucla.edu> 

Re: Betty Wilson’s retirement 

Hi Barbara, 
Thanks for letting us know. Bernie and I would very much like to 
express or best wishes. Please read the following to her: 

Betty, The UCLA Philosophy Department will not be the same without you. 

Though we are no longer there, you remain very special to us. We have 

missed our rides home to Venice with you talking about our families. I 
hope in your retirement you will enjoy your family even more. Now 
that you won’t be on demand with the faculty, you can enjoy 

corresponding with old friends--we’d love to hear from you and receive 

pictures of you and your family. 

With love and best wishes for your well deserved retirement. 

Jan and Bernie Boxill 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Director of Undergraduate Studies 

Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 

Email: j mboxill@email.unc.edu 
Website :parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Barbara Herman <herman@humnet.ucla.edu> 

Tuesday, June 3, 2008 1:07 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Betty Wilson’s retirement 

Dear Jeanette, 

My apologies for writing to you at the last minute. But... Betty Wilson is retiring from UCLA. There’s a big, 
good-by luncheon for her tomorrow. It occurred to me that you might want to send a message to her (perhaps to 

be read out during the "farewells" part of the event). 

I’ve been out of town for a couple of months, and just found at about all of this yesterday. So I’m trying to reach 
a few old friends of betty’s. 

Completely understand if you can’t do it at such short notice. 

Best, 
Barbara 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Monday, June 9, 2008 8:46 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

house 

http:/iwww.fsbo-~c.co~ipro~eay/details.as,DxZProperl~yi[D=22341 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Director of Undergraduate Studies 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



Memorandum 

To: Dean H. Holden Thorp 

From: Fixed-term Faculty Review Committee: 

Donald Lysle (Chair), Todd Taylor, Jan Boxill, Kevin Guskiewicz, McKay Coble, Sahar 

Amer 

Date: June 6, 2008 

Subject: Review of fixed-term faculty appointments 

The Fixed-term Faculty Review Committee was appointed in Spring 2008. The committee was 

charged with providing recommendations to the College of Arts and Sciences so that the College 

can codify its practices across the departments with the following goals: 

1. Provide a more predictable career track for fixed-term faculty, 

2. Allow departments to reward longevity and extraordinary contributions by fixed-term 

faculty, and 

3. Produce a uniform set of practices that could be better coordinated by our personnel 

procedures in the dean’s office, so as to eliminate multiple overlapping procedures at the 

departmental and dean’s levels. 

At present, approximately 200 lecturers and 11 senior lectures provide service and teaching in the 

College. In light of the College’s projected enrollment growth there will be a significant increase in 

necessary lecturer positions across the College. The committee feels it is essential to establish a 

unified and outlined policy. 

In order to determine common practices among the departments of the College, a survey 
was circulated to all department chairs regarding appointment duration, salary funding sources, 
salary, and contract length. Attached you will find all collected data. The committee also reviewed 
prior reports and recommendations. Of particular note is the Report and Recommendations: 
Committee on Non-Tenure Track Faculty, Presented to the Personnel and Tenure Committee and 
UNC Board of Governors on March 6, 2002. The committee agrees with several recommendations 

in the above mentioned report. "Each campus should develop a set of clearly defined position 

descriptions and titles for full- and part-time non-tenure track positions. The use of "advanced" 

titles with appropriate salary increases and other recognition should be considered to 

appropriately distinguish faculty with longer service records and accomplishments." Also, "At 

campuses which have not done so, full-time and part-time non-tenure track faculty should be 

provided a specific description of the evaluation process and criteria by which their 

performance will be judged and how the evaluations will be linked to reappointment and salary 

determination; training should be provided to department chairs on effective means of 

evaluating and supervising non-tenure track faculty." 



After careful review of the survey data collected and previously presented reports, it is 

clear that there is a tremendous need to establish a predictable career path for fixed-term 

faculty members who make extraordinary contributions to the life of the university. There are a 

wide range of practices within the College regarding the type of appointments, the titles fixed-term 

faculty are given, the funding sources used to provide salaries as well as the way salaries are 

determined. Perhaps most disturbingly, no common practice for evaluation is in place to review 

performance or to reward outstanding performance and longevity. 

The committee offers several recommendations to achieve the above mentioned goals. 

Most important is the adoption of a new classification system for fixed-term faculty positions that 

identifies five levels of service. The first two levels of service include part-time and full-time 

instructors to hold brief one to two year appointments based on short-term needs in the 

departments and at the discretion of the Department Chair. The next level of fixed-term faculty are 

three types of lecturer positions. These three ranks will require stringent peer and student 

evaluations with Personnel Committee reported vote to the Dean’s office, and will be eligible for 

merit salary increases. Departments recruiting for any lecturer position will be required to hold a 

national search. The third ranking is that of Lecturer. A Lecturer will hold a three year appointment 

to include a one year probationary period during which time salary will be derived from the 

instructional budget and then move to permanent state budget at the conclusion of the 

probationary period. Senior Lecturer rank is funded entirely from permanent state budget and 

holds a five year appointment and 6 years for longevity. The beginning salary for a Senior Lecturer 

should be proportional to starting salaries for Associate Professors within the hiring department. 

The final rank is University Lecturer. A University Lecturer will have a 7 year appointment and 

achieve longevity after 10 years. Salary will be paid from the permanent state budget. The 

attached chart provides these common practice guidelines. 

Implementation of the new fixed-term faculty classification system will enhance the quality 

of undergraduate education, increase retention of truly outstanding teachers and will allow the 

College to attract outstanding instructors and lecturers to the University. The classification system 

articulates a well-defined career path for a lecturer. Rank increases accompanied by budget 

increases will provide more security and an increase in contract length will increase longevity within 

the College to encourage fixed-term faculty involvement, scholarship and service. The committee’s 

recommendations are consistent with previous reports and recommendations. We strongly 

support the implementation of the new classification and review system to enhance the 

undergraduate experience at Carolina. 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Tuesday, June 10, 2008 8:35 PM 

Rebecca.Whisnant@notes.udayton. edu 

Slide show 

Hi Rebecca, 
How are you? Hope your summer is going well. 
Good job on the website. While viewing the website I could picture you 
as you were here giving the presentation! 
Something weird happened though; after viewing the slide show, I got 
nearly 40 spam emails. Have you heard this happening to anyone else? 

Thanks, 
Jan 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Director of Undergraduate Studies 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Thursday, June 12, 2008 4:44 PM 

Dickson, Jennie Malloy <j dickson@unc.edu> 

[Fwd: Re: enhancement and orthodontics lunch meeting June 13 ] 

Re enhancement and orthodontics lunch meeting June 13.eml.msg 

fyi 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Director of Undergraduate Studies 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Thursday, June 12, 2008 9:02 PM 

jlruth <Jim Ruth@ncsu.edu> 

[Fwd: INFORMATIONAL: Smokers wanted for study] 

INFORMATIONAL Smokers wanted for study.eml.msg 

FYI 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Director of Undergraduate Studies 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Friday, June 13, 2008 9:38 AM 

Lance Westerlund <westy@email.unc.edu> 

Re: Day off 

Do you mean Monday the 23rd? 

Lance Westerlund wrote: 
> Hi folks, 
> 
> I’d like to take off Monday, June 24 if there are no conflicts with that. 
> 
> Thanks, 
> Lance 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Director of Undergraduate Studies 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Friday, June 13, 2008 2:51 PM 

yolonda.wilson@duke.edu 

[Fwd: [FEAST] [Spare] Re: [FEAST] Clinton/Obama] 

Obama.eml.msg 

FYI 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Director of Undergraduate Studies 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Friday, June 13, 2008 2:53 PM 

yolonda.wilson@duke.edu 

[Fwd: [FEAST] As I read FEAST discussions about the Clinton-Obama race] 

[FEAST] As I read FEAST discussions about the Clinton-Obama race.eml.msg 

fyi 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Director of Undergraduate Studies 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Feminist Ethics and Social Theory <FEAST@LSV.UKY.EDU> on behalf of 
Janine Jones JCJONES2 <j cj ones2@UNCG.EDU> 

Sunday, January 13, 2008 9:41 AM 

FEAST@LSV.UKY.EDU 

[FEAST] As I read FEAST discussions about the Clinton-Obama race 

Dear Feast members, 

I have been reading some of the discussions taking place amongst FEAST members about the Clinton-Obama race. I 
have thought, "1 wish there was something to remind us of some of the tensions between the rights of women as 
represented by white-middle class women and the civil rights movement as represented by African American men." And 
then there appeared this article in the New York Times. Here are a couple of paragraphs from the article (link below): 

One bitter case from the 19th century involved a sprit between the abofitionist Frederick Douglass and the 
women’s rights’pioneer Elizabeth Cady Stanton. Stanton was herself a fervent abofitionist, and a close ally of 
Douglass, who later confined herself to the cause of women’s equafity. These ideals wouM eventually clash, 
resulting in increasingly divisive rhetoric that reached a harsh cfimax after Stanton condemned the 15th 
amendment which gave black men the right to vote but left out women of all races as something that wouM 
estabfish "an aristocracy of sex on this continent. "She also alluded to the "lower orders" fike Irish, blacks, 

Germans, Chinese. 

During a heated meeting in New York City’s Steinway Hall in 1869, Stanton wondered, "Shall American 

statesmen.., so amend their constitutions as to make their wives and mothers the pofitical inferiors of unlettered 

and unwashed ditch-diggers, bootblacks, butchers and barbers, fresh from the slave plantations of the South?" 

At which point, Douglass rose, paid tribute to Stanton ’s years of work on civil rights for all, and repfied, "When 

women, because they are women, are hunted down through the cities of New York and New Orleans; when they 

are dragged from their houses and hung from lampposts; when their children are torn from their arms and their 

brains dashed out upon the pavement; when they are objects of insult and rage at every turn; when they are in 

danger of having their homes burnt down.., then they will have an urgency to obtain the ballot equal to our 

own. " 

http ://www.nytimes. c~m/2~~8/~ ~ / ~ 3 /wee~dnrevi ew/ ~ 3 ~ eib~vi ch.htm~ ? adxnn~= ~ &adxnn~x= ~ 2~~23 ~8 5 7- 

zug/7EliOX6uGOZI+ZvWiQ 

In reading this I thought, "Where in the world do black women fit into this picture? How does Douglass’s response to 
Stanton make sense in light of what happed to African American women in this country? They should have been his perfect 
example!" Why was it not well beyond the tip of Stanton’s tongue to reply: "Well, such things as you describe do happen 
to women. Black women! So why aren’t you fighting for them to get the vote?" 

Perhaps it is my own misreading of the FEAST discussions, but when I read them I can’t help but think that although a 
black woman might support Clinton (Maya Angelou does) voting for Clinton isn’t the obvious choice, it appears to be for 
some women (white, middle-class women or those who aspire to be in this category?) Does Clinton’s womanness 
represent mine? (Could Stanton’s have represented Ida B. Well’s, given her comments about blacks and given that she 
couldn’t come up with what would have been a great response to Douglass?) 

Someone mentioned the substance of Clinton. I do remember some of the substance of the Clinton administration, under 
Bill. Part of the substance included longer incarcerations for crack use than coke use. How many African American 
communities, and, in particular, women in African American communities, were adversely affected by such a policy? I 
wonder if it was during this period that the incareration rates for women increased sharply. (Perhaps I need to ask Angela 
Davis about this). The boldness of this Clinton policy is more astonishing to me when I consider the dumping of drugs into 
places like South Central Los Angeles, proceeds from which helped to fund the Contra war. Those involved would have 
been prosecuted under the Clinton Administration, but I think the country was fixated on Monica’s thong strap. Did the 
Clintons ever make going after the high-level government officials and/or CIA members invovled in these drug deals a 
priority? (Well, they certainly didn’t die over it, as did journalist Gary Webb. But did they, did Hillary, even lose sleep over 
it? I wonder. I just don’t know. Someone else may enlighten me here.) 



Then there was the Clinton way of ending welfare. Where did it leave poor people of color and poor whites? Where did it 
leave poor children? Was it done in a way that left them anything? If Hillary supposedly stood by her man where Monica 
was concerned, from my point of view, she should have stood against him on these policies. But, in fact, she may have felt 
these were good policies. And, if so, why should, I, a black woman, see this white middle-class moneyed woman as 
representing me? She feels like anything but a natural choice for me! These policies were destructive to the health of 
African American children, and so why should I take to heart her ’ten point plan’ for the health of this country. When / see 
her smile, knowing some of the ways in which she has been a change agent, in particular, voting forthe warin Irak 
(actually voting to give GWB carte blanche!), which has brought about a huge, destructive change (How many children 
have died in this war? How has the health of Iraqi communities suffered because of short-sighteness or political 
expediency? Here, it didn’t take a village. It took the representatives of a super-power, Hillary Clinton being one of those 
representatives, to make her voice heard on the side of life! That voice choice to whimper death.) I feel a great deal of 
coldness and distance, equal perhaps to the distance that one woman feels when she hears Obama’s deep male bellow, 
which interestingly enough, I don’t hear that way. (These differences should remind us that often we are in the realm of 
talking about perceptions of these people.) I don’t trust her smile or her voice. For me, she’s not even likeable enough. 

I say these things not to cast doubt on Hillary’s competency or even to try to change anyone’s mind about her. I write them, 
again, because in reading these discussions, while I heard ’dissenting’ 3rd-wave feminist voices (or was it 2nd-wave?) I 
didn’t hear a dissenting voice which said: 1st wave, 2nd wave, or 3rd! The Clintons have not represented me and the 
communities I am historically connected with, and I have no evidence for believing that Hillary would do so now; living in 
Harlem doesn’t cut! Especially not the Harlem of today, gentrified as it has become, especially not given the reasons for 
going to Harlem in the first place. Being seen smiling with blacks doesn’t cut it. How many whites do I know who have ’a 
best friend who is black!’ (And they really do!) Of course, if I only think of myself as a black, middle-class, African 
American with a fairly stable job, Hillary might do very well for me. I too can relate to her work problems, how the men pile 
up on her, etc. But this is notthe only way I think of myself. And shame on me if it is! 

PS This is not a plea for Obama either, who doesn’t seem to me fluff at all, but, who frightens me, not so much by what he 
doesn’t say, but by what he does say. We’re not even two years since the levees broke in New Orleans and he can give 
speeches about getting back to what America is really about, How great it really has always been. Well, that project, in my 
opinion, is quite frightening. The known inadequacy of those levees tells of an American nightmare many Americans don’t 
want to talk about. If he wants to talk about the greatness of America, something it seems that presidential candidates 
must do, then I wish he would speak of the potentialgreatness of its blueprint (or parts of its blueprint), and how we can 
use that blueprint, or parts of it, to create healthy communities and ecosystems. Further, while I appreciate the way he is 
trying to reconcile faith and politics (his explanations amount to much more than fluff, whether one agrees with them or 
not!) some of his examples of how one might bring the two together are troubling. In particular, I have in mind his 
expressed view that there’s nothing problematic about having children recite the Pledge of Allegiance, with the words 
"under God" in public schools. After all, according to him, most of the children don’t know what they’re saying anyway! 
That got a few laughs, and there may be truth in that : many of the children may not know what they are saying. But that 

to me is a problem. Constant repetition of ideas with which one cannot really communicate in the context of taking a 
pledge! What kind of beliefs are thereby formed, regarding the content of the statements one is making let alone their 
connection to other beliefs with which they may be associated? What kind of education is being recommended here? The 
kind we have! Again, frightening. 

Rights vs. Rights: An Improbable Collision Course 

htt p://www, nytimes, co m/2008/01/13/wee kin review/131eibovich.html?adxn nl= 1 &adxn nix= 1200230857- 
zug/7EliOX6uGOZl+ZvWiQ 



From: 

Sent: 

To: 

Subject: 

Fholer, Marie A <fholer@email.unc.edu> 

Monday, June 16, 2008 9:27 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Debbie/job? 

Hey Jan, Hope you all are well. 
We have a j ob opening in the Social Forces j ournal office in our department. 
The job needs someone w/a publications background. This is a support 
position to the managing editor. 
I am just passing this along to you to see ifDebbie might be interested. 
I am not involved in the hiring process for this position nor am I 
involved in the administration. I have no inside edge. This is just FYI. 
The job title is Admin Support Assoc. Dept of Sociology 

have a great day. 
marie 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Monday, June 16, 2008 10:54 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

sports 

h~p:~q~sa.usembassy.deletexts/factove~:/chl 1.h~m 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Director of Undergraduate Studies 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 
Sent: 
To: 
Subject: 

fundingalert@cos.com 
Sunday, June 15, 2008 3:32 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
COS Funding Alert for Jeanette Boxill 

Having trouble viewing this alert? View it on your COS Workbench 

If you wish to receive future Alerts in the former text-only format, click here. 

COS Funding AlertTM for Jeanette Boxill 
COS usemame:boxillj26 

modify current alerts I add new alerts 199 to workbench I £a#£ ~@# £#~%~@[# I deactivate FA emails I ~ 

Your personalized results for the week of Jun 15, 2008 

Search" A~ Keywords 2 records found 

title: 

sponsor: 

url: 

title: 

sponsor: 
url: 

John William Miller Fellowships 

Williams College 
John William Miller Fellowship Fund 

L~://fundin~q~socos,co m/a~erts/31555 

Regular Grants for Public Humanities Programs 

Wyoming Humanities Council (WHC) 

Your COS username:boxillj26 

Forgot your password? 
Send my password to the email address in my 
COS Expertise Profile. 

To update your COS Funding Alert 
1. Access your COS Workbench at 

www. cos. com. 
2. Scroll down the center section of the page to 

"Your Saved Funding Searches." 
3. Click "Edit" on the search you wish to 

update. 

Receive your COS Funding Alert as ~ain text. 

New COS Funding 
Opps interface! 

The COS Funding 
Opps interface has 
been improved with 
features to make 
your funding search 
faster and more 
efficient: 
¯ Compact layouts 
for easier viewing 
¯ Faceted search 
results for quick 
analysis 
¯ Mouse-over pop- 
ups for fast access to 
key record info 
¯ Search Exclusion 
field returns! 

~, the new COS 
Fundin 
interface now! 

Faceted Search 
Results: More 
information at a 
glance 

Faceted search 
results take the 
results set from your 
search and breaks it 



down into "facets" 
according to key 
categories. From your 
results list, you can 
see at a glance how 
many opportunities 
have Commercial 
Sponsors or 
Academic Sponsors, 
or how many are for 
Research Grants or 
Visiting Personnel, 
etc. You can then 
click on any of these 
"facets" to see 
opportunities with 
those criteria only. 

Track Funding 
Trends 

Want to know the 
most popular funding 
opportunities? Check 
out the ToA, Ten 
Fundin      , a 
listing of the ten 
most-viewed funding 
opportunities from the 
previous week. You 
might be surprised by 
what other are 
looking at. 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Saturday, June 21, 2008 2:15 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

BABY JANE DOE 

hl~p:iiw-~,~,.p~bmedce~raL Nh.gov;/-pagerender.fcgi?ar{id- 1651662&pagei~dex- 1#page 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Director of Undergraduate Studies 
Departmem of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.tmc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Cc: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Monday, June 23, 2008 10:48 AM 

Van Sloten, Dustin R <dustinvs@email.unc.edu> 

Bickford, Donna M <dbickford@unc.edu> 

Re: leaving Carolina 

Congratulations Dustin, 
This is good news for you, but bad for us. Even though we only got to 
know you this past year, it has been a wonderful and positive 
experience. Good Luck in your new position. 

I have marked my calendar for April, even though it is just before the 
NCAA Women’s Basketball Final Four. 

Good Luck Dnstin, keep in touch. 

Jan 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Monday, June 23, 2008 6:48 PM 

Allred, Stephen <Steve_Allred@unc.edu> 

Congratulations, but we’ll miss you 

Hi Steve, 
Congratulations on your new position. I know you’ll be great; Richmond’s 
gain is our loss. It has been a pleasure working with you on different 

committees over the past few years. I am glad to have had the 
experience of working with you. 

At Richmond there is a UNC graduate in philosophy and is now an 
Associate Professor and Associate Dean of Academic Affairs for the 
Jepson School of Leadership Studies. Last year he was a visiting Parr 
Faculty Fellow here at UNC. 

Good Luck at Richmond. I’m sure our paths will cross again. 

Best regards, 
Jan 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Director of Undergraduate Studies 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Wednesday, June 25, 2008 9:47 AM 

Freedom Handyman Service <freedomhandyman@bellsouth.net> 

Re: Need some repairs 

Great--this is just what I need. I’ll go look and then email you with 

some choices. How does that sound? 

Jan 

Freedom Handyman Service wrote: 
> Yes, you probably have a 3 foot door. As for the type, don’t go with 
> wood and don’t go cheap. The ones with the sliding screen/glass feature 
> seem to be the most popular. Larson takes the longest to assemble (don’t 
> get a Larson unless you absolutely have to). 

Original Message ..... From: "Jan Boxill" <jmboxill@email.unc.edu> 
> To: "Freedom Handyman Service" <freedomhandyman@bellsouth.net> 
> Sent: Wednesday, June 25, 2008 9:28 AM 
> Subject: Re: Need some repairs 

>> GREAT. I’ll contact you when i return and have the door. In getting 
>> the door do I measure the inside part of the front door casing? Is 
>> there any kind of door that you suggest? 
>> 

>> Thanks, 
>> Jan 
>> 
>> Freedom Handyman Service wrote: 
>>> Yes, after you return 
>>> ..... Original Message ..... From: "Jan Boxill" <jmboxill@email.unc.edu> 
>>> To: "Jimmy Handyman" <freedomhandyman@bellsouth.net> 
>>> Sent: Tuesday, June 24, 2008 2:51 AM 
>>> Subject: Need some repairs 

>>>> Hi Jimmy, 
>>>> This is Jan Boxill at 413 Ferguson Road, Chapel Hill. 
>>>> I have some things that have been needing to get done, but have been 
>>>> saving them up! Here’s what I need: 

>>>> 1. A door in our kitchen closet needs to be rehung; it broke off. 
>>>> 2. A closet door in the upstairs bedroom needs to be put back on its 
>>>> track. 
>>> 3. I would like to have a screen door hung on the front door--I will 
>>>> pick out the door to have it here. 
>>>> 4. There is a length of fence on the right side of the property as 
>>>> you come up to the house that needs to be fixed. 
>>>> 5. I would like to replace the porch light. 
>>>> 6. The downstairs bathroom needs to be recalked. 

>>>> I will be out of town from Thursday, June 26th to Tuesday July 1st. 
>>>> Is there a day you could come to our house to do these repairs? 

>>>> Thanks. You can email or call us at 919-929-6640[home] or my cell 
>>>> 919-270-6815 [cell] 

>>>> Thanks, 
>>>> Jan 

>>>> Jan Boxill, Ph.D. 
>>>> Director, Parr Center for Ethics 



>>>> Senior Lecturer 
>>>> Director of Undergraduate Studies 
>>>> Department of Philosophy 
>>>> University of North Carolina 
>>>> Chapel Hill, NC 27599-3125 
>>>> Email: jmboxill@email.unc.edu 
>>>> Website:parrcenter.unc.edu 
>>>> Phone: 919-962-3317 
>>>> FAX: 919-843-3929 

>> 

>> Jan Boxill, Ph.D. 
>> Director, Parr Center for Ethics 
>> Senior Lecturer 
>> Director of Undergraduate Studies 
>> Department of Philosophy 
>> University of North Carolina 
>> Chapel Hill, NC 27599-3125 
>> Email: jmboxill@email.unc.edu 
>> Website:parrcenter.unc.edu 
>> Phone: 919-962-3317 
>> FAX: 919-843-3929 
>> 

> 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Director of Undergraduate Studies 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Lance Westerlund <westy@email.unc.edu> 

Thursday, July 3, 2008 9:01 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu>; Dickson, Jennie Malloy 
<j dickson@unc.edu>; Bordner, S. Seth <sethbordner@unc.edu> 

Waterboarding - check this out 

Hey folks, 

You’ll get a kick out of this. Christopher Hitchens, previously a 
staunch defender of waterboarding (and the Iraq War) underwent the 
procedure for Vanity Fair (he didn’t last long. Here’s the video and 
article: 

http ://www.vanityfair. com/politics/feamres/video/2008/hitchens_video200808 

http ://www.vanityfair. com/politics/feamres/2008/08/hitchens200808?printable=true&currentPage=all 

-Lance 

Lance Westerlund 
Assistant to the Director 
Parr Center for Ethics 
Department of Philosophy 
University of North Carolina at Chapel Hill 
CB #3125 
Chapel Hill, NC 27599-3125 
USA 
Phone: (919) 843-5641 
email: lancew@unc.edu 
http ://parrcenter.unc. edu/about/westerlund.html 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Thursday, July 3, 2008 2:12 PM 

Bickford, Donna M <dbickford@unc.edu> 

[Fwd: Re: LaVena Johnson] 

Re LaVena Johnson.eml.msg 

Not sure if you have seen this. 
Jan 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Director of Undergraduate Studies 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Feminist ethics and social theory <FEAST-L@kookaburral.jmu.edu> on behalf of 
dph <dph@IASTATE.EDU> 

Sunday, June 29, 2008 10:17 PM 

FEAST-L@kookaburra 1 .j mu.edu 

Re: LaVena Johnson 

Terrible, terrible story. Thought you’d be interested ... 

d 

On 6/29/08 8:25 AM, "Hilde Lindemann" <hlinde@MSU.EDU> wrote: 

In case you haven’t been following this: 

The tragic story of LaVena Johnson 

Salon has published quite 
<htt women in militar~ a bit 
<http’~.//www.salon.com/mwt/broadshee~/2008/OS/27/femNe__~tsd/!ndexohtm~> about 
how American women in the military sometimes face more danger from their fellow 
soldiers than from their enemies, but the stories never seem to stop. And all too often, 
they go largely ignored by the media, as with the case of Pfc. LaVena Johnson. 
< htt~://www.lavenajohnson.comi> 

In July 2005, 19-year-old Johnson became the first female soldier from Missouri to die in 
Iraq. She was found with a broken nose, black eye and loose teeth, acid burns on her 
genitals, presumably to eliminate DNA evidence of rape, a trail of blood leading away 
from her tent and a bullet hole in her head. Unbelievably, that’s not the most horrifying 
part of the story. Here’s what is: Army investigators ruled her death a suicide. 

Beyond the obvious evidence of abuse, there was no sign of depression or suicidal 
ideation in Johnson’s psychological profile. The bullet wound was in the wrong place for 
her to have shot herself with her dominant hand, and the exit wound was the wrong size 
to have come from her own M-16, as the Army suggested it did. The blatant lie the 
military has tried to sell Johnson’s family is on a par with the cover-up surrounding 
football star Pat Tillman’s 
< htt~wwwosa~on.com~o~it!cs/war_room/2005!O6!15/t!~man2~!ndexo html> 2004 death 
in a friendly fire incident. Unlike Tillman’s widely reported story, however, outside the 
blogosphere -- where writers like Philip Barron <htt~://wwwowavefluxonet/lavena- 

have worked tirelessly to keep Johnson’s name in the spotlight -- the LaVena 
Johnson case has rarely been noted. And sadly, it is far from unique, in a story in the 
New Zea la nd Hera Id < htt~://www, nzherNd.co.nzlsectionJ2~stor~f, cfm ? 
c_id=2&am~ectid=::[05::t8$3:t> on Wednesday, Tracey Barnett writes, "[LaVena’s 
father] John Johnson has discovered far more stories that have matched his daughter’s 
than he ever wanted to know. Ten other families of ’suicide’ female soldiers have 
contacted him. The common thread among them -- rape." 

Regarding the runaround her family got from the military, Pat Tillman’s mother said to the 

New York Times in 2006, 
~ewanted=~rint> .... This is how they treat a family of a high-profile individual. How are 
they treating others?" LaVena Johnson’s story is just one tragic answer to that question. 

-- Kate Harding 
Salon.com 



Hilde Lindemann 
Philosophy DeparLment 
503 South Kedzie Hall 
Michigan State University 
East Lansing, MI 48824 

tel: (517) 353-3981 
fax: (517) 432-1320 
hlinde@msu.edu 

Diane Price Herndl, Director of Women’s Studies 
and Professor of English 

dph@iastate.edu I~iastate,e 
English: Women’s Studies: 

Phone: 515-294-5027 

Fax: (515) 294-3741 
Add resses: 

203 Ross Hall 
Iowa State University 

Ames, IA 50010 

515-294-9733 
515-294-6814 

349 Catt Hall 
Iowa State University 

Ames, IA 50010 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Monday, July 7, 2008 3:05 PM 

LeFebvre, Donna H. <lefebvre@unc.edu> 

Re: BETSY TAYLOR retirement party- Wed, July 30 

I know!!! I don’t know what we will do. 

Donna LeFebvre wrote: 
> What ever are we going to do without Betsy!!!!! 
> 

Original Message ........ 
> Subject: BETSY TAYLOR - Wed, July 30 
> Date: Thu, 03 Jul 2008 18:28:07 -0400 
> From: Steven Dobbins <sdobbins@email.unc.edu> 
> To: Steve Dobbins <sdobbins@unc.edu> 
> 

> 

> Friends of Betsy Taylor! 
> Forgive me for sending this impersonal and incomplete message, but I 
> want to get this news out quickly. On the afternoon of Wednesday, July 
> 30, a special farewell reception will be held to honor the retirement of 
> Betsy Taylor. I will write you again soon with details about the 
> location and the exact time (between 3:00 and 5:00 pm). 
> 
> But for now, MARK YOUR CALENDAR. I promise you wonfi�TMt want to miss this 
> event! 
> More soon. 
> 

> Very best regards, 
> Steve Dobbins 
> Academic Advising Programs 
> College of Arts and Sciences 
> 

> 

>__ 

> 

> 

> 

> *Donna LeFebvre, J.D. * 
> 

> *_EMAIL:_ ** lefebvre@unc.edu__ * 
> 

>* TEL: ** 919-962-0429 Fax: 919-962-0432" 
> 

> * OFFICE **" 306 **Hamilton** Hall* 
> 

> *_ADDRESS:_** Political Science Department* 
> 

> * Campus **Box #** 3265** 
> **University** of **North** Carolina** 
> **Chapel Hill**, **NC** **27599** **USA** * 
> 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Director of Undergraduate Studies 
Department of Philosophy 
University of North Carolina 



Chapel Hill~ NC 27599-3125 

Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 

Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Tuesday, July 8, 2008 10:00 AM 

Boxill, Bernard R <brboxill@email.unc.edu> 

[Fwd: Travel Document - Toronto 7/23/08] 

08.eml.msg 

Print this off for you. 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Director of Undergraduate Studies 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Susan Williams <swms@email.unc.edu> 

Tuesday, July 8, 2008 11:35 AM 

All Administrative Managers in the College of Arts & Sciences 
<asmgrs@listserv.unc.edu> 

[asmgrs] Faculty Rental 

Hi, 

Distinguished Professor Stefan Litwin is requesting my help in finding a 
sublet or rental unit from August 18 to November 30? Help? Thanks. 

Susan S. Williams, Certified Public Manager 
Business Manager, Music Department 

105B Hill Hall, CB 3320 
The University of North Carolina, 
Chapel Hill NC 27599-3320 
919-962-1039 
FAX: 919-962-3376 

You are currently subscribed to asmgrs axsd: tstone@email.unc.edu. 
To unsubscribe send a blank email to leave-22547634- 
11906403.699b667a2694ca985463a8e8102a9dl 5@listserv.unc.edu 

























































































































From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Saturday, July 26, 2008 9:52 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

outreach--HS 

Philosophy at the High School Level In 1994 the OAC (Grade 13) 
Philosophy course was introduced to Ontario high schools, making 
Ontario the first and only (English-speaking) educational jurisdiction 
in North America to have philosophy as part of its official secondary 
school curriculum. Since then, interest in the course has grown 
rapidly. In 1998-99, for example, over 6000 secondary school students 
were enrolled in the course, in over 150 high schools across the 
province. In 1999, the Ontario Philosophy Teachers’ Association was 
founded, an association that hosts annual conferences for high school 
philosophy teachers, and represents the interests of high school 
philosophy teachers at the local, provincial and national levels. In 
2001-2002, with the introduction of the new secondary school curriculum 
in Ontario, two new philosophy courses were introduced to replace the 
OAC, one at the grade 12 level and one at the grade 11 level. 

Two new philosophy textbooks have accompanied the launch of the new 
courses: Philosophy: Questions and Theories (McGraw Hill Ryerson, 
2002), for the grade 12 course, and Philosophy: The Big Questions 
(Canadian Scholars Press, 2003), for the grade 11 course. 

Any Philosophy Majors or Minors who are interested in becoming high 
school teachers, and who would be interested in teaching this new 
course, should contact Professor David Jopling, the Philosophy 
Department’s representative for the Ontario Secondary School Philosophy 
Project. He can provide you with further information and guidance about 
the OAC course in Philosophy. 



From: 

Sent: 

To: 

Subject: 

Rowman & Littlefield Publishing Group <webcatalog@rowmanlittlefield.com> 

Wednesday, July 30, 2008 2:56 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Save 30% Off Olympics & Sports Titles from RLPG 

If you’re having trouble viewing ths creel, you may see it online 

This email contains: 
¯ ~ecial offer for ~ports enthusiasts! 

Save 30% Of!! 
Use code 4M8SPORT at check-out through August 14th and save 30% off of the titles listed 
here. 

Get your copies today! 

Be{jing’s 
Games 
What the 
Olympics 

.................... Mean to 
~ China 
By Susan Brownell 

The Columbus 
Panhandles 
A Complete History of 
Pro Football’s 
Toughest Team, 1900- 
1922 

Chris Willis 

A HistorT of 
the World Cup 
1930-2006 
Clemente 
Angelo Lisi 

The A to Z of 
the Olympic 
Movernent 
Bill Mallon 
with Inn 
Buchanan 

Sears 

The Spo~s 
Hall of Fame 
Encyclopedia 
Dave Blevins 

About Them 
Dawgs! 
Georgia 
Football’s 
Memorable 
Teams and 

Players 
Patrick Garbin 

George 
Seward 
America’s 
First Great 
Runner 
Edward S. 

The End of 
Baseball 
A Novel 
Peter 
Schilling Jr. 

Opening Pitch 
Professional 
Baseball’s 
Inaugural 
Season 
Warren N. 

Wilbert 
The Climb of" My Life 
Scaling Mountains 
with a Borrowed 
Heart 
By Kelly Perkins 



The Rowman & Littlefield Publishing Group ] 4501 Forbes Blvd, Suite 200 ] Lanham, MD 
20706 
Order inquiries: 800-462-6420, custserv@rowrr~ar~.co~r~. 
Browse our clearance titles at basementbooks.com. 

This emaiI was sent toSHB©XILE@EHAILUNCoEDU, To ensure that you contnue recevng ouremals please add 

us to your address book or safe lisL 

manaq@ your preferences I 9~$ ~ using 

Got ths as a forward? to race ve our future ema Is, 

powered by ~ 



From: 

Sent: 

To: 

Subject: 

Attach: 

Calder, Andrew G <acalder@uncaa.unc.edu> 

Thursday, July 31, 2008 10:09 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Fwd: Season tickets web video 

Season tickets web video.msg 







From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, leanette M <jmboxill@email.unc.edu> 

Thursday, July 31, 2008 12:37 PM 

Dickson, Jennie Malloy <jdickson@unc.edu> 

[Fwd: Returned mail: see transcript for details] 

Returned mail see transcript for details.eml.msg 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Director of Undergraduate Studies 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.tmc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Thursday, July 31,2008 12:35 PM 

jdickson@und.edu 

I just saw it on CNN.com: McCain ad: "Celeb" 

EMA LTHIS 
Powered by 

¯ Please note, the sender’s email address has not been verified. 

You have received the following link from jmboxill@email.unc.edu: 

Click the following to access the sent link: 

~ HcCain ad: "Ce~eb 

S~veThis Link J Fon,,,’erd 7his Link J 

Get your EMAIL THIS Browser Button and use it to email content from any 
Web site. Click here for more information. 

*Ths a~tce can also be accessed f you copy and paste the entre address below nto you~ web browse~ 
http://www cnn com v deo/?/v deo po t cs/2OOS/O7/3O sot mcca n ad celebs cnn 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, leanette M <jmboxill@email.unc.edu> 

Tuesday, August 5, 2008 8:15 PM 

Boxill, Bernard R <brboxill@email.unc.edu> 
attach 

Travel-07 info.xls 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Director of Undergraduate Studies 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.tmc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Center for Global Initiatives <gi@unc.edu> 

Tuesday, August 19, 2008 9:38 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Funding Reporting Requirement 

Dear Jan: 

I’m writing to request a final report from you about the Special Projects Matching Fund titled Mid-Atlantic 
Regional Intercollegiate Ethics Bowl Competition that the Center for Global Initiatives funded during our 2007- 
2008 cycle. Please complete this brief online reporting form at: http://gi.unc.edu/survey/award-report-07- 
08.htm 

This report should be completed by Friday, August 29th, 2008. 

Please note that it is a standard reporting form for all our funding opportunities so a few questions may not be 
relevant to your specific award. 

As you’ll recall from the award letter, completion of this reporting requirement was a condition of your award. 

Also, please mark your calendars for our annual Student International Research Symposium < 
http://gi.unc.edu/aboutus/whatsgoingon.html > which will be held in the FedEx Global Education Center on 
Wednesday, November 19th as part of International Education Week. More information about the symposium 
will be sent later in the semester. 

Best, 

Niklaus Steiner 

Niklaus Steiner, Ph.D. 
Director 
Center for Global Initiatives 
University of North Carolina at Chapel Hill 
CB# 5145 
Chapel Hill, NC 27599-5145 

nsteiner@unc.edu 
Tel (919) 962-6855 
Fax (919) 962-5375 
http://gi.unc.edu 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Tuesday, August 19, 2008 4:44 PM 

Macalester Bell <mb2623 @columbia.edu> 

Re: [Fwd: CFP - Forgiveness, Salzburg, March 2009] 

Hi Mac, 
So good to hear from you. Oh yes, classes started up TODAY!!! And guess 
who is back here teaching for the Fall--Simon Blackburn. I saw him today!!! 

Hope things are going well for you. Did you have a good summer? do 
anything fun and/or interesting? I hope so. We were able to go to the 
beach for one week. That was my only vacation for the entire summer :) 

Will you be at the Eastern APA in Philly? 

Love, 
Jan 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Wednesday, August 20, 2008 1:00 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

[Fwd: Re: NCSSM Conference] 

Re NCSSM Conference.eml.msg 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Director of Undergraduate Studies 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Saturday, August 23, 2008 10:14 AM 

Blythe, Sarah <sblythe@email.unc.edu>; Neta, Ram <neta@email.unc.edu> 

[Fwd: j ob opportunity] 

j ob opportunity.eml.msg 

FYI 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Director of Undergraduate Studies 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Sunday, August 24, 2008 11:05 AM 

gbbrown@duaa.duke.edu 

CONGRATULATIONS to Coach K 

Dear Coach K, 
As a Tar Heel, I am so very excited for you and the USA Gold Medal Team. 
You were amazing and impressive in bringing this group together. I also 
truly enjoyed the documentary of the preparation. 

THANK YOU so very much. 

Sincerely, 
Jan 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Director of Undergraduate Studies 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.tmc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Tuesday, August 26, 2008 11:44 AM 

Stone, Theresa <tstone@email.unc.edu> 
Re: best letter I have ever read 

Thanks for sending this. It was great!!! 
Jan 

Theresa Stone wrote: 
> Wes just sent me this: 
> ~:,#’www.di .t~h.edt~/Nack voices/voices dis~ 
> 
> If only we could have seen the face of old Colonel P H Anderson when he 
> read it!! 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Director of Undergraduate Studies 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Tuesday, August 26, 2008 4:51 PM 

Saenz, Carla (NIH!CC/BEP) [F] <saenzca@cc.nih.gov> 

Re: sports: too good toplay? 

Hi Carla, 
Yes, I read this this morning--amazing. But I do understand the situation. 

Thanks, 
Jan 

Saenz, Carla (NIH/CC/BEP) [F] wrote: 
Hi there, 

Have you guys read this? 

ahoo.comaop/news?s~.~ 

Cheers, 

Carla 

Carla Saenz, Plff) 

Fellow 

Department of Bioethics 

Building 10/1C118 

Clinical Center 

National Institutes of Health 

Bethesda, MD 20892-1156 

phone: 301-435-8725 

mail: saenzca@cc.nih.gov 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Director of Undergraduate Studies 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



Rebecca Walker, PhD 
Assistant Professor, Department of Social Medicine 
Adjunct Assistant Professor, Department of Philosophy 
University of North Carolina at Chapel Hill 

Email: dwalker~med,unc,edu 
Ph: 919-843-6896 
Fax: 919-966-7499 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Tuesday, September 2, 2008 3:47 PM 

Lance Westerlund <westy@email.unc.edu>; Dickson, Jennie Malloy 
<jdickson@unc.edu> 

Dowd on Palin 

Dowd on Palin.doc 

Here it is. 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Director of Undergraduate Studies 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Tuesday, September 2, 2008 4:25 PM 

Calder, Andrew G <acalder@uncaa.unc.edu> 

Associate Head Coach 

CONGRATULATIONS. I only just saw today that you were promoted to 
Associate Head Coach. So that means you can make major decisions!! 

One decision that you forgot to make was to invite me [and Jane] to go 
with you to Atlanta for the basketball game today. I can’t believe you 
would forget me!!! :) 

So I guess no one made the mile run today; it was a bit hot. 

Jan 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Tuesday, September 2, 2008 8:46 PM 

Lance Westerlund <westy@email.unc.edu> 

Ethics Bowl 

I want to show the regional video from last year in the class on 
Wednesday. You said we have it, so can you make sure either Seth or I 
have it to show. 
Thanks, 
Jan 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Director of Undergraduate Studies 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Wednesday, September 3, 2008 5:34 PM 

rskl@psu.edu 

Re: Invitation to Review for the Journal of Intercollegiate Sport 

I’ll get it done asap. 
Also, I have read the other one, but misplaced it. I think it was a good 
piece, but will get it done this week. 

Jan 

rskl @psu.edu wrote: 
> 03-Sep-2008 
> 
> Dear Jan: 
> 
> A quick note before the boiler plate. While this article is not philosophical, I think you will be able to read and assess it without 
much difficulty. It is a relatively short and straight-forward piece. Hope all is well. 

> SK 

> Manuscript ID JIS 08 08 0011 entitled "College Student Attendance at Sporting Events and the Relationship between Sport 
> Team Identification and Social Psychological Health" has been submitted to the Journal of Intercollegiate Sport. 
> 
> I invite you to review this manuscript. Please let me know as soon as possible if you will be able to accept my invitation to review. 
If you are unable to review at this time, I would appreciate you recommending another expert reviewer. You may e-mail me with 
your reply or click the appropriate link at the bottom of the page to automatically register your reply with our online manuscript 
submission and review system. 
> 
> Once you accept my invitation to review this manuscript, you will be notified via e-mail about how to access Manuscript Central, 
our online manuscript submission and review system. You will then have access to the manuscript and reviewer instructions in your 
Reviewer Center. 
> 
> I realize that our expert reviewers greatly contribute to the high standards of the Journal, and I thank you for your present and/or 
future participation. 

> Sincerely, 
> Dr. R. Scott Kretchmar 
> Associate Editor, Journal of Intercollegiate Sport 
> rsk 1 @psu.edu 
> 
> To respond automatically, click below: 
> 
> Agreed: htt~:/imc.man~scriptce~tral.colr~k jis?URL MASK-kx~,Bxmv9~ZbCh~x2D 
> 

> Declined: ~:iimc.manuscr~tce~tml.comiN~ ~is?URL MASK=hdOsdJ5bgtMMfX2sM7Zn 
> 

> Unavailable: ~:i/mc.ma~msc~iptcentral.com!l~k jis?URL MASK-BBGNTJbx3HqRDC7CcJ6N 
> 

> 

> MANUSCRIPT DETAILS 
> 
> TITLE: College Student Attendance at Sporting Events and the Relationship between Sport 
> Team Identification and Social Psychological Health 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Director of Undergraduate Studies 
Department of Philosophy 



University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Thursday, September 4, 2008 11:28 AM 

rsk 1 <rsk 1 @psu. edu> 

Re: Invitation to Review for the Journal of Intercollegiate Sport 

Great. Yes, I think the word is out. 
Jan 

rskl wrote: 
> Thanks Jan. 
> 
> Much, much appreciated. The good news is that we are getting quite a 
> number of submissions now. The word has apparently gotten out. 
> 
> Hope all is well in NC. 
> 
> Scott 
> 
> At 05:33 PM 9/3/2008, you wrote: 
>> I’ll get it done asap. 
>> Also, I have read the other one, but misplaced it. I think it was a 
>> good piece, but will get it done this week. 
>> 
>> Jan 
>> 
>> rsk 1 @psu.edu wrote: 
>>> 03-Sep-2008 
>>> Dear Jan: 
>>> A quick note before the boiler plate. While this article is not 
>>> philosophical, I think you will be able to read and assess it without 
>>> much difficulty. It is a relatively short and straight-forward 
>>> piece. Hope all is well. 
>>> SK 
>>> Manuscript ID JIS 08 08 0011 entitled "College Student Attendance at 
>>> Sporting Events and the Relationship between Sport 
>>> Team Identification and Social Psychological Health" has been 
>>> submitted to the Journal of Intercollegiate Sport. 
>>> I invite you to review this manuscript. Please let me know as soon 
>>> as possible if you will be able to accept my invitation to review. 
>>> If you are unable to review at this time, I would appreciate you 
>>> recommending another expert reviewer. You may e-mail me with your 
>>> reply or click the appropriate link at the bottom of the page to 
>>> automatically register your reply with our online manuscript 
>>> submission and review system. 
>>> Once you accept my invitation to review this manuscript, you will be 
>>> notified via e-mail about how to access Manuscript Central, our 
>>> online manuscript submission and review system. You will then have 
>>> access to the manuscript and reviewer instructions in your Reviewer 
>>> Center. 
>>> I realize that our expert reviewers greatly contribute to the high 
>>> standards of the Journal, and I thank you for your present and/or 
>>> future participation. 
>>> Sincerely, 
>>> Dr. R. Scott Kretchmar 
>>> Associate Editor, Journal of Intercollegiate Sport 
>>> rsk 1 @psu.edu 
>>> To respond automatically, click below: 
>>> Agreed: 
>>> ~:iimc.ma~mscripjcer~traJ.comi~ jis?URL MASK=kxvBxm~9KkZbC~x2D 
>>> Declined: 
>>> ~:,~imc.ma~mscriptce~raLcorrv~:~ jis?URL MASK-hdOsdJ5bg~/~k.~itfX2sMTZn 



>>> Unavailable: 
>>> ~:iimc.mant~scri~tcer~trakcomi1-~k iis?URL_ MASK=BBGNTJbx3H{IRDC7CcJ6N 
>>> 
>>> MANUSCRIPT DETAILS 
>>> TITLE: College Student Attendance at Sporting Events and the 
>>> Relationship between Sport 
>>> Team Identification and Social Psychological Health 
>> 

>> Jan Boxill, Ph.D. 
>> Director, Parr Center for Ethics 
>> Senior Lecturer 
>> Director of Undergraduate Studies 
>> Departmem of Philosophy 
>> University of North Carolina 
>> Chapel Hill, NC 27599-3125 
>> Email: jmboxill@email.unc.edu 
>> Website:parrcenter.unc.edu 
>> Phone: 919-962-3317 
>> FAX: 919-843-3929 
>> 

> 

> 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Director of Undergraduate Studies 
Departmem of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.tmc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



Jan Boxill is Senior Lecturer in Philosophy and Director of the Parr Center for Ethics at UNC- 
Chapel Hill. Jan received her B.A., M.A. and Ph.D. in philosophy from UCLA, where she also 
played basketball. She specializes in ethics, social and political philosophy and feminist theory. 
She is editor of Sports Ethics and Issues in Race and Gender, and has written articles on ethics in 

sports, Title IX, and affirmative action. Boxill is an Associate Editor of the Journal of 
Intercollegiate Sport and serves on the editorial boards of several academic journals. In 2006, 
she received the first faculty Women’s Advocacy Award. She is past president of the 
International Association for Philosophy in Sport. Boxill was the Head Women’s Basketball 
Coach at the University of Tampa and named Conference Coach of the Year in 1984. At UNC 
she has served as the Public Address Announcer for Women’s Basketball and Field Hockey and 
presently serves as the radio color analyst. At the 1996 Atlanta Olympics Jan served as a Public 
Address Announcer for men and women’s basketball. She is a member of the International 
Association for Philosophy in Sport, Association for Practical and Professional Ethics, and the 
American Philosophical Association. 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Monday, September 8, 2008 10:59 AM 

Lance Westerlund <westy@email.unc.edu> 

Re: Regional Ethics Bowl Cases 

Lance, 
Can you reformat the ethics bowl cases so they are each on one 
page--either on pdf or word. 

Thanks, 
Jan 

Lance Westerlund wrote: 
> Dear Ethics Bowl Coach, 
> 
> Please find attached, the cases for this fall’s regional Ethics Bowl 
> competition. Please prepare for all 15 cases as they are all in play 
> for the Mid-Atlantic regional and don’t hesitate to reply with any 
> questions. 
> 
> Thank you, 
> Lance 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Director of Undergraduate Studies 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Monday, September 8, 2008 3:56 PM 

rskl@psu.edu 

Re: Reminder: Review Overdue -Journal of Intercollegiate Sport 

Scott, 
I will get this to you by tomorrow. I had trouble getting into the ms 

central, but finally figured it out just now. 

Jan 

rskl @psu.edu wrote: 
> 08-Sep-2008 
> 
> Dear Dr. Boxill: 
> 
> Recently, you agreed to review Manuscript ID JIS 07 08 0004, entitled "NCAA Website Coverage: An analysis of similar sport 
team gender coverage 
> on athletic department~�TMs home Web pages." A previous e-mail was sent to you one week ago as a reminder that your review 
was due. I have yet to receive your review of this manuscript. 
> 
> Please complete and then submit your review via Manuscript Central - ~:,//lr~c~ma-r~scr~tce~tra~corrv~k ~. 

> Do not hesitate to contact me if I can be of any assistance. 

> Sincerely, 
> Dr. R. Scott Kretchmar 
> Associate Editor, Journal of Intercollegiate Sport 
> rsk 1 @psu.edu 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Director of Undergraduate Studies 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Feminist ethics and social theory <FEAST-L@kookaburral.jmu.edu> on behalf of 
Ellen K. Feder       -@GMAIL.COM> 

Thursday, September 11, 2008 11:45 AM 

FEAST-L@kookaburra 1 .j mu.edu 

positions at American University 

The Department of Philosophy and Religion will be advertising two positions in ethics this fall. One will be in applied 
ethics, and the other in global ethics, which as most of you know was Lucinda Peach’s area. We have been authorized to 
advertise at the Assistant or (untenured) Associate level. I can say that the department is not particularly disposed either 
way, but certainly welcomes applications from more senior candidates. Of particular note is our interest in receiving early 
applications, as we will likely begin interviews for the global ethics position at the AAR meetings in Chicago in early 
November. Our department is a particularly woman-friendly place, and we are one of the very few departments with 
more women then men on the faculty. 

I post the ads here: 

1 .) The Department of Philosophy and Religion in the College of Arts and Sciences at American University invites 
applications for a tenure-track position at the rank of Assistant or Associate Professor beginning August 2009. 

Area of specialization: applied ethics (especially bioethics, environmental, business, technology). Areas of competence: 
open. The department particularly welcomes candidates with a pluralistic training in philosophy and a broad interest in the 
history of philosophy. 

The Department of Philosophy and Religion has MA programs in Philosophy and Social Policy, History of Philosophy, and 
a joint program with the School of International Service in Ethics, Peace, and Global Affairs. Candidates should be able to 
contribute to at least two programs and contribute significantly to the Department’s participation in the undergraduate 
General Education Program. 

Teaching load is two courses a semester. Competitive salary depending on qualifications and experience. Ph.D. and 
previous teaching experience required. 

Applicants should submit via U.S. mail (no electronic applications) a vita, three letters of recommendation, copies of 
transcripts, and a writing sample to: 

Search Committee Chair 
Department of Philosophy and Religion 
Battelle-Tompkins 120 
American University 
4400 Massachusetts Avenue, N.W. 
Washington, D.C. 20016-8056 

Applications should be received November 10 for Eastern APA interview consideration. Early applications are 
encouraged. American University is an Equal Employment Opportunity Affirmative Action employer committed to a 
diverse faculty, staff, and student body. Women and minorities are strongly encouraged to apply. American University is 
seeking highly dedicated teachers and scholars who are deeply committed to interdisciplinary learning, the application of 
new technologies in teaching and scholarship, and to the preparation of students for life in a diverse and rapidly changing 
global society. 

2.) The Department of Philosophy and Religion in the College of Arts and Sciences at American University invites 
applications for a tenure-track position at the rank of Assistant or Associate Professor beginning August 2009. 

Area of specialization: global ethics, including human rights, peace, etc. Areas of competence could include law, 
American philosophy, social and political philosophy, Islamic thought, Africana thought, and areas of religious studies 
such as liberation theology. 

The Department of Philosophy and Religion has MA programs in Philosophy and Social Policy, History of Philosophy, and 



a joint program with the School of International Service in Ethics, Peace, and Global Affairs. Candidates should be able to 
contribute to at least two programs and contribute significantly to the Department’s participation in the undergraduate 
General Education Program. 

Teaching load is two courses a semester. Competitive salary depending on qualifications and experience. Ph.D. and 
previous teaching experience required. 

Applicants should submit via U.S. mail (no electronic applications) a vita, three letters of recommendation, copies of 
transcripts, and a writing sample to: 

Search Committee Chair 
Department of Philosophy and Religion 
Battelle-Tompkins 120 
American University 
4400 Massachusetts Avenue, N.W. 
Washington, D.C. 20016-8056 

Applications should be received by October 20 for Chicago interviews in conjunction with the AAR meeting or by 
November 10 for Eastern APA interview consideration. Early applications are encouraged. American University is an 
Equal Employment Opportunity Affirmative Action employer committed to a diverse faculty, staff, and student body. 
Women and minorities are strongly encouraged to apply. American University is seeking highly dedicated teachers and 
scholars who are deeply committed to interdisciplinary learning, the application of new technologies in teaching and 
scholarship, and to the preparation of students for life in a diverse and rapidly changing global society. 

Ellen K. Feder 
Associate Professor 
Department of Philosophy and Religion 
American University 
4400 Massachusetts Ave., NW 
Washington, DC 20016-8056 
efeder@americar~.edu; 202-885-2931 



M EET AN D G REET 
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(For Details view: www.cbs.com) (NO MEDIA, PLEASE) 
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CRYSTAL COX 
Teacher, Community School for People under Six 

US Track and Field Star 
2004 Olympic Gold Medallist, 4x400 Relay 
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Case # 1: Protesting against assignment 

1. The objective of this case: This focus of this case is on the ethical decision making in an 
ethical issue related to protesting against assignment. 

2. A Case: 

Scenario 

A registered nurse on your unit performed kidney dialysis upon a terminally ill patient who was a 
double amputee. The RN had performed the procedure on the patient and twice had to interrupt it 
because the patient suffered cardiac arrest and severe hemorrhaging. Convinced that the procedure 
was more harmful than beneficial to the patient, the RN asked to be reassigned. The head nurse 
granted her request. 

Several weeks later, however, the RN again was called upon to dialyze the patient. She objected, 
stating that she thought she had worked out an agreement not to be given this assignment. The head 
nurse referred the RN to the treating physician who informed her that the patient’s family wanted the 
patient kept alive, and that the patient would soon cease to live without dialysis. 

Nonetheless, the RN continues to refuse to dialyze the patient anymore. The head nurse then warns 
her that she would be fired if she continued in her refusal. The RN was terminated. 

3. ANALYSIS: In analyzing this case, set out the ethical questions or problems. What are the facts of the 
case? What helps in making your decision? 



A CLASS DIVIDED 
FRONTLINE PRESENTATION 

11. 

Based on a 2-day documentary entitled, "The Eye of the Storm." 

Experiment in discrimination by Jane Elliott in her 3rd grade class in Riceville, Iowa 

during National Brotherhood Week, in 1972. 

Discussion is about how people of different color are treated. 

Divided the class into "Brown Eyes" and "Blue Eyes"--to quickly recognize who is in 

the "inferior group" for the day they wore collars. What is the significance of this? 

What happened to each group with the collars on? 

¯ their demeanor? 

¯ how did they treat each other? 

¯ ability to think, take tests, etc.? 

How did Jane Elliott, as the teacher, treat each group? 

¯ ones with the collar? 

¯ ones without collar? 

What is the significance of the Sioux Indian Prayer that Ms. Elliott repeated? 

What was interesting about the reunion of the original children? 

¯ how did they look back on the experience? 

¯ what were some of their comments? 

Workshop/experiment in Greenhaven Security Prison. 

Workshop with the Department of Corrections involving prison guards and other 

personnel. 

¯ what were their reactions? 

¯ how did each group respond during the "experiment"? 

¯ how did each group respond in the "debriefing"? 

What are your reactions to both experiments? Do the experiments tell us anything about 

discrimination? 





White Privilege Shapes the U.S. by Robert Jensen 

Robert Jensen 
School of Journalism 
University of Texas 
Austin~ TX 78712 
work: (512) 471-1990 
rjensen@uts.cc.utexas.edu 

copyright Robert Jensen 1998 first appeared in the Baltimore Sun, July 19, 1998 

[This essay builds on the discussion of white privilege from Peggy McIntosh’s essay 

"White Privilege and Male Privilege: A Personal Account of Coming to See 
Correspondences Through Work in Women’s Studies."] 

Here’s what white privilege sounds like: 

I am sitting in my University of Texas office, talking to a very bright and very conservative white 

student about affirmative action in college admissions, which he opposes and I support. 

The student says he wants a level playing field with no unearned advantages for anyone. I ask 

him whether he thinks that in the United States being white has advantages. Have either of us, I 

ask, ever benefited from being white in a world run mostly by white people? Yes, he concedes, 

there is something real and tangible we could call white privilege. 

So, if we live in a world of white privilege--unearned white privilege--how does that affect your 
notion of a level playing field? I ask. 

He paused for a moment and said, "That really doesn’t matter." 

That statement, I suggested to him, reveals the ultimate white privilege: the privilege to 

acknowledge you have unearned privilege but ignore what it means. 

That exchange led me to rethink the way I talk about race and racism with students. It drove 

home to me the importance of confronting the dirty secret that we white people carry around with 

us everyday: In a world of white privilege, some of what we have is unearned. I think much of 
both the fear and anger that comes up around discussions of affirmative action has its roots in that 

secret. So these days, my goal is to talk openly and honestly about white supremacy and white 

privilege. 

White privilege, like any social phenomenon, is complex. In a white supremacist culture, all 
white people have privilege, whether or not they are overtly racist themselves. There are general 

patterns, but such privilege plays out differently depending on context and other aspects of one’s 
identity (in my case, being male gives me other kinds of privilege). Rather than try to tell others 

how white privilege has played out in their lives, I talk about how it has affected me. 

I am as white as white gets in this country. I am of northern European heritage and I was raised in 
North Dakota, one of the whitest states in the country. I grew up in a virtually all-white world 

surrounded by racism, both personal and institutional. Because I didn’t live near a reservation, I 



didn’t even have exposure to the state’s only numerically significant non-white population, 
American Indians. 

I have struggled to resist that racist training and the ongoing racism of my culture. I like to think I 
have changed, even though I routinely trip over the lingering effects of that internalized racism 
and the institutional racism around me. But no matter how much I "fix" myself, one thing never 
changes--I walk through the world with white privilege. 

What does that mean? Perhaps most importantly, when I seek admission to a university, apply for 
a job, or hunt for an apartment, I don’t look threatening. Almost all of the people evaluating me 
for those things look like me--they are white. They see in me a reflection of themselves, and in a 
racist world that is an advantage. I smile. I am white. I am one of them. I am not dangerous. Even 
when I voice critical opinions, I am cut some slack. After all, I’m white. 

My flaws also are more easily forgiven because I am white. Some complain that affirmative 
action has meant the university is saddled with mediocre minority professors. I have no doubt 

there are minority faculty who are mediocre, though I don’t know very many. As Henry Louis 

Gates Jr. once pointed out, if affirmative action policies were in place for the next hundred years, 
it’s possible that at the end of that time the university could have as many mediocre minority 
professors as it has mediocre white professors. That isn’t meant as an insult to anyone, but is a 

simple observation that white privilege has meant that scores of second-rate white professors 

have slid through the system because their flaws were overlooked out of solidarity based on race, 

as well as on gender, class and ideology. 

Some people resist the assertions that the United States is still a bitterly racist society and that the 
racism has real effects on real people. But white folks have long cut other white folks a break. I 
know, because I am one of them. 

I am not a genius--as I like to say, I’m not the sharpest knife in the drawer. I have been teaching 
full-time for six years, and I’ve published a reasonable amount of scholarship. Some of it is the 
unexceptional stuff one churns out to get tenure, and some of it, I would argue, actually is worth 
reading. I work hard, and I like to think that I’m a fairly decent teacher. Every once in awhile, I 
leave my office at the end of the day feeling like I really accomplished something. When I cash 
my paycheck, I don’t feel guilty. 

But, all that said, I know I did not get where I am by merit alone. I benefited from, among other 
things, white privilege. That doesn’t mean that I don’t deserve my job, or that if I weren’t white I 
would never have gotten the job. It means simply that all through my life, I have soaked up 
benefits for being white. I grew up in fertile farm country taken by force from non-white 
indigenous people. I was educated in a well-funded, virtually all-white public school system in 
which I learned that white people like me made this country great. There I also was taught a 
variety of skills, including how to take standardized tests written by and for white people. 

All my life I have been hired for jobs by white people. I was accepted for graduate school by 
white people. And I was hired for a teaching position at the predominantly white University of 
Texas, which had a white president, in a college headed by a white dean and in a department with 
a white chairman that at the time had one non-white tenured professor. 

There certainly is individual variation in experience. Some white people have had it easier than 
me, probably because they came from wealthy families that gave them even more privilege. Some 



white people have had it tougher than me because they came from poorer families. White women 
face discrimination I will never know. But, in the end, white people all have drawn on white 
privilege somewhere in their lives. 

Like anyone, I have overcome certain hardships in my life. I have worked hard to get where I am, 
and I work hard to stay there. But to feel good about myself and my work, I do not have to 
believe that "merit," as defined by white people in a white country, alone got me here. I can 
acknowledge that in addition to all that hard work, I got a significant boost from white privilege, 
which continues to protect me every day of my life from certain hardships. 

At one time in my life, I would not have been able to say that, because I needed to believe that 
my success in life was due solely to my individual talent and effort. I saw myself as the heroic 
American, the rugged individualist. I was so deeply seduced by the culture’s mythology that I 
couldn’t see the fear that was binding me to those myths. Like all white Americans, I was living 
with the fear that maybe I didn’t really deserve my success, that maybe luck and privilege had 
more to do with it than brains and hard work. I was afraid I wasn’t heroic or rugged, that I wasn’t 
special. 

I let go of some of that fear when I realized that, indeed, I wasn’t special, but that I was still me. 
What I do well, I still can take pride in, even when I know that the rules under which I work in 
are stacked in my benefit. I believe that until we let go of the fiction that people have complete 
control over their fate--that we can will ourselves to be anything we choose--then we will live 
with that fear. Yes, we should all dream big and pursue our dreams and not let anyone or anything 
stop us. But we all are the product both of what we will ourselves to be and what the society in 
which we live lets us be. 

White privilege is not something I get to decide whether or not I want to keep. Every time I walk 
into a store at the same time as a black man and the security guard follows him and leaves me 
alone to shop, I am benefiting from white privilege. There is not space here to list all the ways in 
which white privilege plays out in our daily lives, but it is clear that I will carry this privilege with 
me until the day white supremacy is erased from this society. 

Frankly, I don’t think I will live to see that day; I am realistic about the scope of the task. 
However, I continue to have hope, to believe in the creative power of human beings to engage the 
world honestly and act morally. A first step for white people, I think, is to not be afraid to admit 
that we have benefited from white privilege. It doesn’t mean we are frauds who have no claim to 
our success. It means we face a choice about what we do with our success. 

Jensen is a professor in the School of Journalism in the University of Texas at Austin. He can be 
reached at rjensen@uts.cc.utexas.edu. 



Jan Boxill 919.962.3317 jmboxill@email.unc.edu 

A CLASS DIVIDED 
FRONTLINE PRESENTATION 

The University 
of North Carolina 

at Chapel Hill 
Caldwell Hall Suite 207 

Chapel Hill, NC 27599-3125 

11. 

Based on a 2-day documentary entitled, "The Eye of the Storm." 

Experiment in discrimination by Jane Elliott in her 3rd grade class in Riceville, 

Iowa during National Brotherhood Week, in 1972. 

Discussion is about how people of different color are treated. 

Divided the class into "Brown Eyes" and "Blue Eyes"--to quickly recognize who 

is in the "inferior group" for the day they wore collars. What is the significance 

of this? 

What happened to each group with the collars on? 

¯ their demeanor? 

¯ how did they treat each other? 

¯ ability to think, take tests, etc.? 

How did Jane Elliott, as the teacher, treat each group? 

¯ ones with the collar? 

¯ ones without collar? 

What is the significance of the Sioux Indian Prayer that Ms. Elliott repeated? 

What was interesting about the reunion of the original children? 

¯ how did they look back on the experience? 

¯ what were some of their comments? 

Workshop/experiment in Greenhaven Security Prison. 

Workshop with the Department of Corrections involving prison guards and other 

personnel. 

¯ what were their reactions? 

¯ how did each group respond during the "experiment"? 

¯ how did each group respond in the "debriefing"? 

What are your reactions to both experiments? Do the experiments tell us anything 

about discrimination? 





From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Friday, September 26, 2008 12:05 PM 

Blythe, Sarah <sblythe@email.unc.edu> 

Re: st. lucia package 

THANK YOU, THANK YOU, THANK YOU !! ! 

Sarah Blythe wrote: 
> Here is the tracking number: 
> 865854174532 
> -sarah 
> 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Director of Undergraduate Studies 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.tmc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



IEB Rules 2008-09 

(Proposal for section on Organization) 

Organization 

IEB Executive Board: 

The membership of the IEB Executive Board (hereinafter ’the Executive Board’) shall 
consist of one representative from each regional ethics bowl, and an IEB Executive Board 
Chair. Each regional ethics bowl shall decide who its representative will be. The 
Executive Board shall have decision making authority on all matters relating to the rules, 
format, and procedures of the IEB, including addition of new regional ethics bowls in the 
IEB. Decisions of the Executive Board shall be by majority vote. 

IEB Executive Board Chair: 

The IEB Executive Board Chair (hereinafter ’the Executive Board Chair) shall be 
selected by a majority vote of the representatives of the regional ethics bowls on the 
Executive Board. The Executive Board Chair shall serve for a term of three years, which 

shall be renewable for one more term. 

The responsibilities of the Executive Board Chair shall be: 

- overall coordination of the IEB; 
- maintenance of effective communication regarding the IEB among all who 

take part; 
maintenance of effective procedures to identify, consider, and address issues 
concerning aspects ways to enhance and improve the IEB. 

Chair’s Advisory Council (CAC): 

The CAC shall be a group of up to four members, appointed by the Executive Board 
Chair, with whom he or she can confer regularly on an informal basis with regard to 
issues concerning the IEB. 

Permanent IEB Committees: 

The IEB shall have the following four permanent committees: Regional Case Writing 
Committee; National Case Writing Committee; Rules Committee; National 
Championship Competition Organizing Committee. Each of the four permanent 
committees shall have a Committee Chair appointed by the Executive Board Chair. 



- The Regional Case Writing Committee shall prepare a set of cases annually 
for use in the regional ethics bowls. 

- The National Case Writing Committee shall prepare a set of cases annually for 
use in the IEB national Championship Competition. 
The Rules Committee shall upon the request of the Executive Board Chair: 

(i) 

(ii) 

discuss issue concerning the rules of the IEB. The Chair of the Rules 
Committee shall convey recommendations in regard to the issues 
discussed to the Executive Board Chair for consideration by the 

Executive Board. 
Consider issues concerning interpretation of the IEB Rules. The Chair 
of the Rules Committee shall convey the opinions of the Committee 
concerning such issues to the Executive Board Chair. 

The National Championship Competition Organizing Committee shall be 
responsible for all matters related to organization, planning, and conducting 
the annual IEB National Championship Competition. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Saturday, September 27, 2008 12:23 AM 

Robert Ladenson <ladenson@iit.edu> 

iebexbd@hum.fit.edu 

Re: [Iebexbd] Two Major Issues 

Hi Bob, 
I concur with the others and vote for both recommendations. Pat will 
make a excellent chair, and I am also happy that you will remain active. 

Thanks so much for all your work with IEB. 

Jan 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Director of Undergraduate Studies 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.tmc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 

Robert Ladenson wrote: 
>> Dear IEB Board Members: 
>> 
>> The purpose of this email message is to present recommendations for 
>> you to consider for adoption on the following two matters of utmost 
>> importance for the future of the IEB: 
>> 

>> - permanent IEB rules; 
>> 
>> - nomination of Pat Croskery for Chair of the IEB Executive Board, 
>> effective November 01, 2008. 
>> 
>> My specific recommendations on the above two matters, and background 
>> information concerning each matter, are set out immediately below. 
>> * Please indicate your votes on each matter to me by no later than 
>> V~ednesday October 15, 2008_* 
>> 

>> 

>> *I. Recommendations concerning a set of permanent IEB rules: 
>> 
>> *_Background_: 
>> 
>> The rules of the IEB currently posted on the IEB web site were 
>> developed in 2006 to remain in effect only throughout the transition 
>> period from the original one-day IEB format (1997-2006) to the 
>> reorganized, expanded format of the IEB as a tiered competition 
>> (2007,2008). Now that we have two years of experience with the new 
>> tiered format, we need to adopt a permanent set of IEB rules. 
>> ~:iletNcs.iit.ed~iebiIEBmlesO7o 98.htm~ 
>> The current rules (hereinafter the ’interim IEB roles) have three 
>> sections that deal respectively with: organization; regional ethics 
>> bowls; and the IEB national championship competition. All three 
>> sections have proved highly workable. I don’t think any needs radical 
>> change. The organization section section, however, requires greater 
>> specificity on a number of points (e.g. procedures for selecting the 



>> IEB Executive Board Chair, the Chair’s term of office, etc.) As for 
>> the sections on regional ethics bowls and on the IEB national 
>> championship competition, I don’t believe either needs to be changed 
>> at this time. 
>> 
>> Recommendations : 
>> 

>> (1) The IEB Executive Board approve for adoption in a permanent set of 
>> IEB rules the proposal for a section on organization contained in the 
>> first attachment to this email message. 
>> 

>> (2) The IEB Executive Board approve for adoption in a permanent set of 
>> IEB rules the sections of the interim IEB rules dealing respectively 
>> with regional ethics bowls and the IEB national championship competition. 
>> 

>> 

>> *II. Recommendation that the IEB Executive Board approve the 
>> nomination of Pat Croskery for Chair of the IEB Executive Board 
>> 
>> *_Background 
>> 
>> The IEB Executive Board members who were able to attend the breakfast 
>> meeting of the Board at the APPE Annual Meeting in San Antonio may 
>> recall I announced that 2007-08 would be my final year in the role of 
>> IEB Executive Board Chair. It’s apparent to me that after fifteen 
>> years as the person with central responsibility for organizing and 
>> developing the IEB the time for new leadership has arrived. (I’ll 
>> remain active in the IEB, of course, in other capacities.) 
>> 
>> We’re immensely fortunate that Pat Croskery has agreed to serve as IEB 
>> Executive Board Chair beginning this year (2008-09). Most of you are 
>> well aware of the tremendous role Pat has played in the development of 
>> the IEB over the past five years. For those of you who arent, I’ve 
>> attached to this message a narrative summary of his vital contributions. 
>> 
>> Recommendation : 
>> 

>> The IEB Executive Board approve the nomination of Pat Croskery as 
>> Chair of the IEB Executive Board, effective November 01, 2008. 
>> 

>> 

>> 

>> Robert F. Ladenson 
>> Chair, Executive Board 
>> Intercollegiate Ethics Bowl 
>> Professor of Philosophy 
>> Illinois Institute of Technology 
>> Chicago, IL 60637 
>> (312) 567-3474 (Ph.) 
>> 

>> 

>> 

> 

> 

> 

> 

> Iebexbd mailing list 
> Iebexbd@hum.iit.edu 
> ~ :iihum.iit. edu/mai~mar~/~istinfoiiebe~d 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Friday, October 3, 2008 2:12 PM 

Neta, Ram <neta@email.unc.edu>; Blythe, Sarah <sblythe@email.unc.edu> 

[Fwd: 2 Tenure track j obs U Toronto Mississauga] 

2 Tenure track j obs U Toronto Mississauga.eml.msg 

fyi 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Director of Undergraduate Studies 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Feminist ethics and social theory <FEAST-L@kookaburral.jmu.edu> on behalf of 
Amy Mullin <amy.mullin@UTORONTO.CA> 

Friday, October 3, 2008 1:28 PM 

FEAST-L@kookaburra 1 .j mu.edu 

2 Tenure track j obs U Toronto Mississauga 

We are currently searching for two tenure track j obs at the University 
of Toronto Mississauga. We welcome applications from feminist 
philosophers. One is in moral or political philosophy; one is in 19th 
or early 20th century continental philosophy. Details are below. Both 
iobs are also posted in the October issue and web only version of the 
JFP. -Amy 

The Department of Philosophy, University of Toronto Mississauga, 
invites applications for a tenure-stream appointment in the area of 
Moral or Political Philosophy. The appointment will be at the rank of 
Assistant Professor and will begin on July 1, 2009. 

We seek candidates with expertise in Moral or Political Philosophy. We 
are open to a wide variety of approaches and topics, including 
rational choice theory and feminist and continental approaches. 

The University of Toronto, Department of Philosophy is a three-campus graduate 
department, consisting of all philosophy faculty appointed to the St. 
George, Mississauga (UTM) and Scarborough campuses. Faculty carry out 
their undergraduate duties at the campus to which they are appointed; 
graduate teaching and supervision typically take place on the St. 
George campus. The University of Toronto offers the opportunity to 
conduct research, teach and live in one of the most diverse and 
cosmopolitan areas in the world. UTM is a research-intensive 
institution with a multicultural student body. Salary 
commensurate with qualifications and experience. PhD and evidence of 
excellence in research and teaching are required. 

We encourage you to submit your application online. Visit 
https ://utoronto.taleo.net/careersection/10050/moresearch.ftl?lang=en 

and enter Job #0800867. 

If you are unable to use the online system, we will also accept hard 
copy applications. 

Please submit your applications online or in hard copy, but not both. 
Hard copy 
applications may be mailed to: 

Professor Amy Mullin 
Department of Philosophy 
University of Toronto Mississauga 
3359 Mississauga Road N, room 284A, 
Mississauga, ON L5L 1C6 



Applications should include curriculum vitae, a letter of application, 
a statement outlining current and future research interests, a writing 
sample, and materials relevant to teaching experience. Applicants 
should also ask three referees to write letters addressed to Professor 
Amy Mullin, and sent to the address above. 

To ensure full consideration, applications should be received by 
November 14, 2008. 

The Department of Philosophy, University of Toronto Mississauga, 
invites applications for a tenure-stream appointment in the area of 
19th or Early 20th Century Continental Philosophy. The appointment 
will be at the rank of Assistant Professor and will begin on July 1, 
2009. We seek candidates with expertise in 19th or early 20th Century 
Continental Philosophy. 

The University of Toronto, Department of Philosophy is a three-campus graduate 
department, consisting of all philosophy faculty appointed to the St. 
George, Mississauga (UTM) and Scarborough campuses. Faculty carry out 
their undergraduate duties at the campus to which they are appointed; 
graduate teaching and supervision typically take place on the St. 
George campus. The University of Toronto offers the opportunity to 
conduct research, teach and live in one of the most diverse and 
cosmopolitan areas in the world. UTM is a research-intensive 
institution with a multicultural student body. Salary 
commensurate with qualifications and experience. PhD and evidence of 
excellence in research and teaching are required. 

We encourage you to submit your application online. Visit 
https ://utoronto.taleo.net/careersection/10050/moresearch.ftl?lang=en 
and enter Job# 0800864. 

If you are unable to use the online system, we will also accept hard 
copy applications. 

Please submit your applications online or in hard copy, but not both. 
Hard copy 
applications may be mailed to: 

Professor Amy Mullin 
Department of Philosophy 
University of Toronto Mississauga 
3359 Mississauga Road N, room 284A, 
Mississauga, ON L5L 1C6 

Applications should include curriculum vitae, a letter of application, 
a statement outlining current and future research interests, a writing 
sample, and materials relevant to teaching experience. Applicants 



should also ask three referees to write letters addressed to Professor 
Amy Mullin, and sent to the address above. 

To ensure full consideration, applications should be received by 
November 14, 2008. 

Amy Mullin 
Professor and Chair 
Department of Philosophy 
University of Toronto Mississauga 

Acting Graduate Chair 
Graduate Department of Philosophy 
University of Toronto 

FAX 905-569-4438 
905-828-3752 
amy.mullin@utoronto.ca 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Monday, October 6, 2008 7:37 PM 

Yolonda Wilson <yolonda.wilson@duke.edu> 

Re: lunch 

Hi Yolonda, 
This week is difficult for us; how about next week Friday. 
Jan & Bernie 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Monday, October 6, 2008 7:42 PM 

Ben Saypol <saypol@email.unc.edu> 

[Fwd: This is your nation on white privilege (fwd)] 

This is your nation on white privilege (fwd).eml.msg 

This is the essay I was telling you about. 

Jan 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Monday, October 6, 2008 11:37 PM 

saypol@email.unc.edu 

Re: [Fwd: This is your nation on white privilege (fwd)] 

Yes, I’ll be there tomorrow night. Actually I need to meet with you to 
discuss the Justice in Action committee proposal. 

Jan 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Tuesday, October 7, 2008 10:10 AM 

Phil J. Holmes <PHolmes@chccs.kl2.nc.us> 

Re: Class Divided 

Hi Phil, 
Glad your staff is looking forward to the discussion; I always enjoy 
doing this presentation. I really like the question. What you could do 
is just add it as the last question. 

See you Thursday, bright and early! 

Jan 

Phil J. Holmes wrote: 
> Dr. Boxill, 
> 
> I am looking forward to our staff meeting with you on Thursday morning. 
> I met with my Equity team last week and they are also excited for your 
> presentation. 
> 
> We had one discussion questions we wanted to add towards the end of 
> tomorrow’s meeting. We hoped to ask staff to discuss or reflect on the 
> following: 

> In the class divided experiment students who were overtly told they were 
> not smart did poorly on academic tasks after just one day of 
> discrimination. In what ways are our minority students inadvertently 
> told that they are less than? What strategies can you implement in your 
> classroom to make sure this is not done? 
> 
> We could put this on a separate sheet or add it to the bottom of your 
> outline. Let me know what you think. 
> 
> Thanks 
> Phil 

> Philip J. Holmes 
> Principal 
> Ephesus Elementary School 
> 1495 Ephesus Church Road 
> Chapel Hill, NC 27517 
> pholmes@chccs.kl2.nc.us <r~~ai~to:~ho~raes~chccs.k~ 2.~c.us> 
> Tel: (919) 929-8715 
> Fax: (919) 969-2366 

> All email correspondence to and from Chapel Hill- Carrboro City Schools 
> is subject to the 
> North Carolina Public Records Law, which may result in monitoring and 
> disclosure to third parties, including law enforcement. 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 



Director of Undergraduate Studies 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.tmc.edu> 

Tuesday, October 7, 2008 10:11 AM 

Phil J. Holmes <PHolmes@chccs.kl2.nc.us> 

Re: Class Divided 

Class Divided-Ephesus.doc 

Here is a new outline. 

Phil J. Holmes wrote: 
> Dr. Boxill, 
> 

> I am looking forward to our staff meeting with you on Thursday morning. 
> I met with my Equity team last week and they are also excited for your 
> presentation. 
> 

> We had one discussion questions we wanted to add towards the end of 
> tomorrow’s meeting. We hoped to ask staff to discuss or reflect on the 
> following: 
> 

> In the class divided experiment students who were overtly told they were 
> not smart did poorly on academic tasks after just one day of 
> discrimination. In what ways are our minority students inadvertently 
> told that they are less than? What strategies can you implement in your 
> classroom to make sure this is not done? 
> 

> We could put this on a separate sheet or add it to the bottom of your 
> outline. Let me know what you think. 
> 

> Thanks 
> Phil 
> 

> Philip J. Holmes 
> Principal 
> Ephesus Elementary School 
> 1495 Ephesus Church Road 
> Chapel Hill, NC 27517 
> pholmes@chccs.k 12.nc.us <mailto: ~ccs.k12 ~ac~us> 
> Tel: (919) 929-8715 
> Fax: (919) 969-2366 
> 

> 

> 

> 

> 

> 

> All email correspondence to and from Chapel Hill- Carrboro City Schools 
> is subject to the 
> North Carolina Public Records Law, which may result in monitoring and 
> disclosure to third parties, including law enforcement. 
> 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Director of Undergraduate Studies 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: jmboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



PARR CE .... 
Jan Boxill 919.962.3317 jmboxill@email.unc.edu 

The University 
of North Carolina 

at Chapel Hill 
Caldwell Hall Suite 207 

Chapel Hill, NC 27599-3125 

A CLASS DIVIDED 
FRONTLINE PRESENTATION 

11. 

12. 

Based on a 2-day documentary entitled, "The Eye of the Storm." 

Experiment in discrimination by Jane Elliott in her 3rd grade class in Riceville, Iowa during National 

Brotherhood Week, in 1972. 

Discussion is about how people of different color are treated. 

Divided the class into "Brown Eyes" and "Blue Eyes"--to quickly recognize who is in the "inferior 

group" for the day they wore collars. What is the significance of this? 

What happened to each group with the collars on? 

¯ their demeanor? 

¯ how did they treat each other? 

¯ ability to think, take tests, etc.? 

How did Jane Elliott, as the teacher, treat each group? 

¯ ones with the collar? 

¯ ones without collar? 

What is the significance of the Sioux Indian Prayer that Ms. Elliott repeated? 

What was interesting about the reunion of the original children? 

¯ how did they look back on the experience? 

¯ what were some of their comments? 

Workshop/experiment in Greenhaven Security Prison. 

Workshop with the Department of Corrections involving prison guards and other personnel. 

¯ what were their reactions? 

¯ how did each group respond during the "experiment"? 

¯ how did each group respond in the "debriefing"? 

What are your reactions to both experiments? Do the experiments tell us anything about discrimination? 

In the class divided experiment students who were overtly told they were not smart did poorly on 

academic tasks after just one day of discrimination. In what ways are our minority students 

inadvertently told that they are less than? What strategies can you implement in your classroom to make 

sure this is not done? 





From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Tuesday, October 7, 2008 10:12 AM 

Neta, Ram <neta@email.unc.edu>; Blythe, Sarah <sblythe@email.unc.edu> 

[Fwd: Job Opportunity at Tufts] 

Job Opportunity at Tufts.eml.msg 

fyi 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Director of Undergraduate Studies 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Tuesday, October 7, 2008 10:24 AM 

saypol@email.unc.edu 

Re: [Fwd: This is your nation on white privilege (fwd)] 

Hi Ben, 
I have time today up until 2:45. I’ll be in my office all the time. 
Jan 

saypol@email.unc.edu wrote: 
Jan, 

See you tonight! 

Do you want to meet today about JiA? If so, name your time. If not, 
suggest something for next week. I leave for Chicago for Yom Kippur 
early tomorrow. 

Ben 

Quoting Jan Boxill <jmboxill@email.unc.edu>: 

>> Yes, I’ll be there tomorrow night. Actually I need to meet with you to 
>> discuss the Justice in Action committee proposal. 
>> 
>> Jan 
>> 

>> 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Director of Undergraduate Studies 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Tuesday, October 7, 2008 1:13 PM 

Sayre-McCord, Geoff <sayre-mccord@unc.edu> 

Re: school of science and math 

I just sent Linda two emails to see what else needs to be done. I know 
that each of the people who I sent her should have received emails from 
her asking for information. I hadn’t sent in my info yet, but did this 
this morning. 

Did you get such a request from her? 

Jan 

Geoff Sayre-McCord wrote: 
> Jan -- 
> Where do things stand vis a vis the Ethics event at the school of 
> science and math? 
> -- Geoff 

> Geoffrey Sayre-McCord 
> Morehead Alumni Distinguished Professor 
> Department Chair 
> Department of Philosophy 
> University of North Carolina at Chapel Hill 
> Chapel Hill, NC 27599-3125 
>USA 
> 
> (919) 962-2695 
> ~l-~o soul,y. ~mc.ed~/savre omccord.h~m 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Director of Undergraduate Studies 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 
Tuesday, October 7, 2008 1:14 PM 

Sayre-McCord, Geoff <sayre-mccord@unc.edu> 

[Fwd: Ethics&Leadership Conference - Session Leader Invitation] 

Ethics&Leadership Conference - Session Leader Invitation.eml.msg 

This is what you should have received. 

Jan 

Jan Boxill, Ph.D. 
Director, Parr Cemer for Ethics 
Senior Lecturer 
Director of Undergraduate Studies 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Tuesday, October 7, 2008 1 : 15 PM 

Schmalbeck, Linda <schmalbeck@ncssm.edu> 

Re: Ethics&Leadership Conference - Session Leader Invitation 

Linda, 
Me again. I hope I didn’t drop the ball, but was I supposed to get the 
info from the UNC people and have them send it to you? 
Jan 

Schmalbeck, Linda wrote: 
Dear Friend of NCSSM, 

On Friday, November 17th, The North Carolina School of Science and 
Mathematics will host its eighth annual ethics and leadership 
conference, fi�ce/Leadership: What Ethics Has to Teach Us/ti�. It will be 
held on our campus at 1219 Broad Street in Durham. The conference is 
designed for high school students, grades 9-12, and their teachers. In 
past years as many as 700 high school students have attended this 
conference and we are once again expecting a good turnout. We hope that 
you will consider facilitating one or more sessions at this yearsfi�TM meeting. 

The conference begins in plenary session at 9:15 while the sessions we 
would like you to lead will take place from 10:30 to 11:45 AM and again 
from 1:15 to 2:30 PM. Since there are many simultaneous sessions 
occurring in these two time slots, most facilitators simply repeat their 
morning session topic in the afternoon. Please do join us if you are 
only able to facilitate a session during one of these time periods. 
Lunch will be provided to all session facilitators. 

A list of popular session topics from previous conferences is attached. 
However, please feel free to identify a new topic of interest to you. 
During the next few weeks, students who will attend the conference 
select one morning and one afternoon session they would like to attend. 
You, as the session leader, can assign a short reading (3 to 5 pages in 
length) for students to study in advance of the session. The format for 
these sessions is quite informal as they are designed to encourage 
students to think and discuss ethical issues that are embedded in future 
leadership challenges. 

This yearfi�TMs plenary address will be given by Timothy Tyson, Ph.D., 
Visiting Professor of American Christianity and Southern Culture, Duke 
Divinity School / Senior Research Scholar, Center for Documentary 
Studies and author of Blood Done Sign My Name. We are delighted to have 
him as our featured speaker. 

If you are able to join us on November 17th for this unique student 
conference, please complete the questions below and return them to me 
via return email, FAX or regular mail as soon as possible. We will 
begin distributing session topics to students on October 2nd. 



Your Name/Institution AS YOU WOULD LIKE IT TO APPEAR 1N THE PROGRAM: 

SESSION TITLE: 

WEB-BASED READING (3-5 PAGES - URL OR TEXT ATTACHED): 

AUDIO VISUAL NEEDS: 

SHORT BIOGRAPHY: 

MORNING SESSION (10:30 to 11:45 AM): Yes / No ? 

AFTERNOON SESSION (1:15 to 2:30 PM) Yes/No ? 

LUNCH: Yes/No? 

If LUNCH is Yes, any dietary restrictions?: 

QUESTIONS? CONTACT: 

Linda Schmalbeck 

1219 



(919) 416-2755 

schmalbeck@.ncssm.edu 

*Leadership: What Ethics Has To Teach Us* 

A High School Student Conference, November 17, 2006 

Suggested Discussion Group Topics 

/These topics have received a lot of student interest in the past and 
will probably be offered again/: 

Abortion 

Affirmative action in college admissions 

Animal fights 

Cliques and racial groups in school 

Cloning 

Ethical issues in college sports 

Euthanasia (fi�cemercy -killingfi�) 

Genetic engineering 

Homeland security vs. privacy in response to terrorism 

International role of U.S.: Cooperation vs. independent action 

Legalization of drugs: pro and con 

Music file sharing 

Religion in schools 

/These topics either are new or have received variable student 
interest. If insufficient numbers of students indicate interest we will 
not offer these sessions: / 

>// 

Adolescent counseling and confidentiality 

Censorship vs. freedom on the internet 

Confidentiality fights of sex offenders 

DNA testing 

Environmental ethics 



Environmental justice (e.g., disproportionate occurrence of polluting 
factories and waste sites in minority communities) 

Genetic screening 

Health care access and costs 

Human reproduction: in vitro fertilization and parental surrogacy 

Human research in third world countries 

Media literacy and marketing to teens 

Neuroethics: Implications of brain research 

Organ transplantation 

Plagiarism 

Pre-emptive war 

Proliferation of weapons of mass destruction 

Rights of people with disabilities 

Role of tobacco in North Carolinafi�Tr~s future 

Scientistfi�TMS obligation to society 

State lottery in North Carolina 

Student Use of Weblogs 

Whistleblowers 

Are there other topics in which you would be interested? If so, please 
send them to schmalbeck@ncssm.edu. 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Director of Undergraduate Studies 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Wednesday, October 8, 2008 12:41 PM 

Neta, Ram <neta@email.unc.edu> 

[Fwd: Re: [ASBH] UPenn’s assistant professor search & conducting informational 
meetings at ASBH] 

Re [ASBH] UPenn’s assistant professor search & conducting informational meetingsat 
ASBH.eml.msg 

fyi 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Director of Undergraduate Studies 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Davis, Arlene M <davisam@med.unc.edu> 

Wednesday, October 8, 2008 9:56 AM 

Alan Cross <across@unc.edu>; Walker, Rebecca L <rebecca 1 walker@med.unc.edu>; 
Boxill, Jeanette M <JMBOXILL@email.unc.edu>; nancy king 
<nmpking@wfubmc.edu> 

Re: [ASBH] UPenn’s assistant professor search & conducting informational meetings at 
ASBH 

iust FYI if you have interested colleagues 

Autumn Fiester wrote: 
> Colleagues, 
> 
> The University of Pennsylvania Center for Bioethics is recruiting an 
> Assistant Professor in Medical Ethics. For those attending the ASBH, 
> we will be conducting individual informational meetings with potential 
> candidates. If interested in meeting to discuss this opening during 
> the ASBH conference, please send a note to Autumn Fiester: 
> fiester@mail.med.upenn.edu 
> 

> 

> JOB DESCRIPTION 
> The Department of Medical Ethics at the University of Pennsylvania 
> School of Medicine seeks candidates for an Assistant Professor 
> position in the tenure track. Responsibilities include research, 
> graduate and undergraduate teaching, and participation in the Center 
> for Bioethics’ interdisciplinary programs and outreach activities. 
> Applicants must have an M.D and/or Ph.D or equivalent degree and have 
> demonstrated excellent qualifications in Education and Research. 
> 
> The area of specialization is open. Applicants from all fields, 
> including social sciences, humanities, law, and medicine, are 
> encouraged to apply. Candidates must have a well-defined research 
> program. MD, PhD, ScD, JD or other discipline-appropriate terminal 
> degree(s) required. Candidates must show substantial promise of 
> achieving a national reputation in Medical Ethics/Bioethics. 
> 
> Note: Three reference names are required with full contact information 
> (including e-mail addresses). Electronic submissions are encouraged. 
> 
> The University of Pennsylvania is an equal opportunity, affirmative 
> action employer. Women and minority candidates are strongly encouraged 
> to apply. 
> 
> Please submit curriculum vitae, a cover letter, and references to: 
> 
> Dr. Pamela Sankar, Chair, Search Committee 
> University of Pennsylvania School of Medicine 
> Department of Medical Ethics 
> 3401 Market Street - Suite 320 
> Philadelphia, PA 19104-3319 
> bioesrch@mail.med.upenn.edu 



> 

> 

> 

Arlene M Davis, JD 
Assistant Professor of Social Medicine 
UNC School of Medicine 
Director, Ethics Consultation & Education 
UNC Hospitals & Ethics Committee 

347B MacNider Hall, 333 S Columbia St 
CB#7240, UNC School of Medicine 
Chapel Hill NC 27599-7240 
919.843.8079 (office) 
919.962.1136 (dept) 
919.966-7499 (fax) 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Wednesday, October 8, 2008 12:41 PM 

Neta, Ram <neta@email.unc.edu>; Blythe, Sarah <sblythe@email.unc.edu> 

[Fwd: Re: jobs at U of Minnesota] 

Re jobs at U of Minnesota.eml.msg 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Director of Undergraduate Studies 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Thursday, October 9, 2008 11:09 AM 

Mark Bayles <mbayles@townofchapelhill.org> 

Re: Agenda.doc 

Okay--got it. 

Jan 

Mark Bayles wrote: 
> The Council chamber was booked on the 13th. Mark 
> 

Original Message ..... 
> From: Jan Boxill 
> Sent: Thursday, October 09, 2008 11:00 AM 
> To: Mark Bayles 
> Subject: Re: Agenda.doc 
> 
> Mark, 
> Should we just keep the 13th or do you think the 1 lth is better? Not 
> sure why we picked that date over the 1 lth. 
> 
> Thanks for clearing things up for me. 
> Jan 
> 
> Mark Bayles wrote: 
>> Judith was confused on her dates and thought that last weeks meeting 
> was 

>> tonight. We have reserved the Town Council chambers for Nov 11. as the 
>> 13th was booked. The 13th was indeed originally reserved for the 
> movie. 
>> So that can still go forward. And yes it was for the Human Rights Week 
>> that we talked about the sponsoring the Theater program. Mark 

>> ..... Original Message ..... 
>> From: Jan Boxill 
>> Sent: Thursday, October 09~ 2008 10:38 AM 
>> To: Mark Bayles 
>> Subject: Re: Agenda.doc 
>> 

>> Hi Mark, 
>> I may be confused about a few things, especially as my notes from the 

>> last meeting are sparse! 
>> 1. It was for Human Rights Week that we are doing the Interactive 
>> Theatre Carolina--is that right? If so then we need a date during 
> that 
>> week for the council chambers for the presentation. It is "Be 
>> ReaSonable-Differences in Socio-Economic Class" 
>> 
>> 2. We wanted to have something in November, and I confusedly 
>> thought of 
>> the Interactive Theatre. I think Emily had brought up the movie "Race 
> 
>> as an Illusion." I have talked with her about it as she was going to 
>> bring it to me to view. So let’s reserve Nov. 1 lth for that or 
>> something else, which we can decide. 
>> 
>> 3. The memo we got from Judith Blau about Human Rights Week said 
>> something about a meeting tonight. Do you know what she is referring 



to? 

>> Thanks~ 
>~ Jan 

~ Mark Bayles wrote: 

~>~ The Council meeting is available on the 1 lth but the 13th is already 

~ booked. I am checking on the 6th. Mark 

Original Message ..... 

>>> From: Jan Boxill 
>>> Sent: Tuesday~ October 07~ 2008 1:59 PM 

>>> To: Mark Bayles 

>>> Subject: Re: Agenda.doc 

>>> Perfect--thank you. 
>>> 

>>> Also~ I spoke to Ben Saypol of Interactive Theatre Carolina~ and the 
>>> only dates that would work for the program on Differences in 

>>> Socio-Economic Class are November 6 and 13. I know we discussed 
having 

>>> the "Race as an Illusion" showing on the 13th~ but we could change 
>> that 

>>> and have this program. Is the venue available for that night? 

>>> Thanks~ 
>>> Jan 

>>> Mark Bayles wrote: 
>>>> Jan~ I prepared this under your name as you chaired the committee 
>> the 
>>>> night of the vote. It is just a generic form sent up to Council for 

>>>> approval of all the applicants for the committee. Let me know if you 

>>>> have any issues. Mark 

Jan BoxilL Ph.D. 

Director, Parr Center for Ethics 
Senior Lecturer 
Director of Undergraduate Studies 

Department of Philosophy 

University of North Carolina 

Chapel Hill NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 

Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Thursday, October 9, 2008 2:19 PM 

Maresol Beach Appartments <maresolapt@caribsurf.com> 

Re: Hello again from North Carolina 

Hello again, 
I’m trying once again to see if Haywoods is available for us anytime 
during Summer 09. 
Possible weeks: 
June 21-28 
June 28-July 5 
July 5-July 12 
July 26-August 2 
August 2-August 9 

Any of these weeks available? 

Thanks, 
Jan 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Director of Undergraduate Studies 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Friday, October 10, 2008 9:15 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Maresol apts 

h~p:;qwww lx~areso~beach x~et/ 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Director of Undergraduate Studies 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website :parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Saturday, October 11, 2008 4:06 AM 

Evan Wiig <ewiig@rowman.com> 

Re: R&L Review Request, Elements of Sport Philosophy 

Evan, 
I apologize; I misplaced this after I nearly finished going through it. 
I’ll finish this weekend. 
Jan 

Evan Wiig wrote: 
Hi Jan, 

Just checking in on the progress of your review for Heather L. Reid’s 
"The Elements of Sport Philosophy". 

Thanks, 
Evan 

Jan Boxill wrote: 
>> I would be happy to review the proposal. Thanks for asking. 
>> Jan 
>> 
>> Evan Wiig wrote: 
>>> August 26, 2008 
>>> 
>>> Dear Jan Boxill, 
>>> 
>>> On behalf of Rowman & Littlefield Publishers, I invite you to 
>>> consider writing a review of the proposal for Heather L. Reid’s "The 
>>> Elements of Sport Philosophy". 
>>> Reid presents a general introduction to the field of sport 
>>> philosophy intended to serve textbook needs in the burgeoning field 
>>> of tmdergraduate and graduate kinesiology/sport-studies as well as 
>>> philosophy departments and interested sports science scholars around 
>>> the world (especially Asia and Eastern Europe). The Elements of Sport 
>>> Philosophy explores sports as they relate to historical, ethical, 
>>> political and social functions in society. 
>>> I am hoping you might be willing to read through the proposal and 
>>> give us a two- to three-page review. To help you structure your 
>>> responses, we will provide a Reviewer Questionnaire. Primarily we 
>>> seek commentary on the organization, quality of scholarship, and 
>>> potential market for the book. As we are considering the book for 
>>> publication, your review would be an invaluable tool to help us make 
>>> our decision. 
>>> If at all possible, we would like to receive the review within a 
>>> month and would be able to offer you, as a small token of 
>>> appreciation for your trouble, an honorarium of $150 in Rowman & 
>>> Littlefield books. 
>>> If you wish, I am happy to discuss this with you in greater detail. 
>>> Please do not hesitate to call me at 212.529.3888, extension 301, or 
>>> by e-mail at ewiig@rowman.com. 

>>> Sincerely, 
>>> Evan Wiig 
>>> 
>>> Editorial Assistant 
>>> Rowman & Littlefield Publishers 
>>> 200 Park Avenue South, Suite 1109 
>>> New York, NY 10003 
>>> ph: 212.529.3888, ext. 301 



Jan Boxill~ Ph.D. 
Director~ Parr Center for Ethics 
Senior Lecturer 
Director of Undergraduate Studies 
Department of Philosophy 
University of North Carolina 
Chapel Hill~ NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Wiley-Blackwell <e-news@wiley.corn> 

Monday, October 13, 2008 10:49 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Special Issue on Torture: Dialog Fall 2008 

To view an online version of this email, click here. 

DIALOG 
Read a collection of reflections on TORTURE 

Click on the links below for free access to these articles on torture, 
published in the latest issue of 

Dialog: A Journal of Theology: 

A Journal of Theology Torture: Thinking About ~t, Working_~qainst It 
John Hoffmeyer 

Torture and Religious Practice 
William Schweiker 

A Theological Reflection on Torture and Democrac~ 
Kelly Denton-Borhaug 

Torture ts the Tickin9 Time-Bomb: Whx the Necessity Defense Fails 
George Hunsinger 

Torture and Theology of the Cross 
John F. Hoffmeyer 

A Bisho~ Savin.q ’Singers’: Tales of Torture in Pinochet’s Chile 
Helmut Frenz 

Forthcoming issues of Dialog focus on the following topics: 

¯ The Future of Youth and Family Ministry, Winter 2008 

Sex, Spring 2009 

¯ Between Animals and Angels: What it Means to Be Human, 
Summer 2009 

Islam, Fall 2009 

¯ Theology & Hymnody, Winter 2009 

Would you like to receive an email alert when each of these issues 
publishes? Click here to sign up for Dialog email alerts, and don’t miss 
another issue! 



This message was sent to [jmboxill@email.unc.edu]. If you would rather not receive future messages 
from us, unsubscribe at any time by re~ly!ng to th!s messa~_e with "Unsubscribe 

jmboxill@email.unc.edu" in the subject line¯ You may also review our Privacy Policy at 

Visit our HeJ~ page to find information on ordering, shipping/returns, your account, journal 

subscriptions, mailing lists and RSS feeds¯ You may also visit our Contact Us page to find a contact 
for additional assistance with a related product or service. 

John Wiley & Sons, Ltd. I The Atrium, Southern Gate, Chichester, West Sussex, PO19 8SQ, UK 

Tel: +44 (0)1243 779777 I Fax: +44 (0)1243 775878 I Registered Number: 641132 England 

John Wiley & Sons, Inc. I 111 River Street, Hoboken, N J, 07030, USA 
Tel: 201 ¯748¯6000 I Fax: 201 ¯748¯6088 

Web site: 

Copyright © All rights reserved. 

EB631 



From: 

Sent: 

To: 

Subject: 

The Drafting Table Superstore <noreply@mercantila-ops.com> 

Thursday, October 23, 2008 1:09 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Review Your Drafting Stool-Chair 

Dear deanette, 

How do you like your Drafting Stool-Chair? Would you recommend it to other shoppers? We take pride in selling the best Dra~ing 
Stools/Chairs, and we’d love to know what you like about yours, 

Click below to write a review on the Alvin Standard Amedcan-Styb Draftmans Chair (DISCO: 5/5/2008)! 

Alvin Standard American-Style 
Draftmans Chair (DISCO: 5/5/2008) 

Write Your Review! 

Submit a Review for a chance to win $1000 

Your feedback is important to us - thank you! 

Sincerely, 
Mercantila Customer SeR4ce 
orders@mercantil&com 
800 718-1710 
www. mercantila, com 

Save 5% this month at any of our 200 Sister Stores! Use Coupon Code: PW3R1023 
Rowing Machines 

X Elliptical Trainers 

Inversion Tables 

Platform Beds 

Patio Heaters 

X Tennis Bails 

>See All Stores 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Tuesday, October 28, 2008 10:42 AM 

Carlo Robustelli <, @gmail.com> 

[Fwd: Re: City Council] 

Re City Council.eml.msg 

Carlo, 
Can you answer these questions for me, so I can relay them to Andre. 
Thanks, 
Jan 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Director of Undergraduate Studies 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Tuesday, October 28, 2008 2:40 PM 

Evan Wiig <ewiig@rowman.com> 

Re: R&L Review Request, Elements of Sport Philosophy 

Hi Evan, 
I have reviewed "The Elements of Sport Philosophy" and find it extremely 
well done and thorough. It would definitely be a book I would use for 
my course. If you have a questionnaire for me to fill out, please 
forward it to me. There was not one on the other emails. 

Thanks, 
Jan 

Evan Wiig wrote: 
Hi Jan, 

Just checking in on the progress of your review for Heather L. Reid’s 
"The Elements of Sport Philosophy". 

Thanks, 
Evan 

Jan Boxill wrote: 
>> I would be happy to review the proposal. Thanks for asking. 
>> Jan 
>> 
>> Evan Wiig wrote: 
>>> August 26, 2008 
>>> 
>>> Dear Jan Boxill, 
>>> 
>>> On behalf of Rowman & Littlefield Publishers, I invite you to 
>>> consider writing a review of the proposal for Heather L. Reid’s "The 
>>> Elements of Sport Philosophy". 
>>> Reid presents a general introduction to the field of sport 
>>> philosophy intended to serve textbook needs in the burgeoning field 
>>> of tmdergraduate and graduate kinesiology/sport-studies as well as 
>>> philosophy departments and interested sports science scholars around 
>>> the world (especially Asia and Eastern Europe). The Elements of Sport 
>>> Philosophy explores sports as they relate to historical, ethical, 
>>> political and social functions in society. 
>>> I am hoping you might be willing to read through the proposal and 
>>> give us a two- to three-page review. To help you structure your 
>>> responses, we will provide a Reviewer Questionnaire. Primarily we 
>>> seek commentary on the organization, quality of scholarship, and 
>>> potential market for the book. As we are considering the book for 
>>> publication, your review would be an invaluable tool to help us make 
>>> our decision. 
>>> If at all possible, we would like to receive the review within a 
>>> month and would be able to offer you, as a small token of 
>>> appreciation for your trouble, an honorarium of $150 in Rowman & 
>>> Littlefield books. 
>>> If you wish, I am happy to discuss this with you in greater detail. 
>>> Please do not hesitate to call me at 212.529.3888, extension 301, or 
>>> by e-mail at ewiig@rowman.com. 

>>> Sincerely, 
>>> Evan Wiig 
>>> 
>>> Editorial Assistant 



>>> Rowman & Littlefield Publishers 
>>> 200 Park Avenue South, Suite 1109 
>>> New York, NY 10003 
>>> ph: 212.529.3888, ext. 301 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Director of Undergraduate Studies 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Tuesday, October 28, 2008 2:42 PM 

Evan Wiig <ewiig@rowman.com> 

Re: R&L Review Request, Elements of Sport Philosophy 

Evan, 
Sorry, I found the old email with the questionnaire. 
Jan 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Director of Undergraduate Studies 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Tuesday, October 28, 2008 3:35 PM 

Evan Wiig <ewiig@rowman.com> 

Re: R&L Review Request, Elements of Sport Philosophy 

Review questionnaire-Elements of Sport Phil.doc 

Dear Evan, 
Here is my review. 
I am sorry to be so late, but hope not too late. 

Jan 

Evan Wiig wrote: 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Director of Undergraduate Studies 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Feminist ethics and social theory <FEAST-L@kookaburral.jmu.edu> on behalf of 
Lebens, Crista <lebensc@UWW.EDU> 

Wednesday, October 29, 2008 8:58 PM 

FEAST-L@kookaburra 1 .j mu.edu 

tenure-track position 

The Department of Philosophy and Religious Studies at the University of Wisconsin-Whitewater has an opening for a full- 

time tenure-track position (4/4 load) at the rank of assistant professor to begin August 23, 2009. Salary commensurate 

with experience. 

Qualifications: 

The candidate must have a PhD in Philosophy in hand by the start date, and must have teaching experience. 

Responsibilities: 

This is a full-time teaching position in the Philosophy and Religious Studies Department. Teaching responsibilities 

include twentieth century philosophy, epistemology & metaphysics, and introduction to philosophy. We strongly prefer 

a candidate with a fluency in both the Analytic and the Continental traditions. In addition to philosophy courses, the 

candidate will teach two sections each semester of World of Ideas, the multi-disciplinary general education capstone 

course. The candidate is expected to support the Liberal Studies major through advising and senior thesis supervision. 

We are especially interested in a candidate with a strong commitment to excellence in teaching. The candidate must 

publish scholarly work and will be responsible for the usual non-teaching service duties. 

Applications: 

Send complete applications to Dr. Crista Lebens, Dept. of Philosophy and Religious Studies, University of Wisconsin- 
Whitewater, Whitewater WI 53190. Electronic applications accepted: philosandreligion@uww.edu. 

Applications packets must include a letter of application, CV, undergrad and graduate transcripts (photocopy acceptable 

for initial application) and three letters of recommendation. Complete applications received by December 12, 2008 will 

be ensured full consideration. Interviews scheduled late January. 

For further information please consult the UWW website: www.uww.edu/employment. 

UW-Whitewater is an equal opportunity/affirmative action employer. We promote excellence through diversity and 

encourage all qualified individuals to apply. 



"BE REASONABLE: DIFFERENCES IN SOCIOECONOMIC CLASS" 

November 11, 2008 at 7pm in the Council Chambers of Town Hall 

Program Goals and Objectives: 

1. Recognize how we in Chapel Hill take for granted our own biases and how that affects our behavior 
2. Challenge our comfort zone by calling attention to how class reinforces the invisibility of others 
3. Explore our own perspectives, attitudes and behaviors by opening ourselves up to recognize the 

perspectives of others 
4. Identify how our differences can unite and bind us together 

Program: 

¯ Welcome, Mayor Kevin Foy 
¯ Introducing JIA, Andre’ Wesson, Justice in Action Committee Chair 
¯ Ben Saypol, Interactive Theatre Carolina introduces program 
¯ Performance of Scripted Scene 
¯ Audience Interaction 
¯ Post-performance Conversation 
¯ Final Comments, Andre’ Wesson, Justice in Action Committee Chair 
¯ Refreshments and Snacks will be provided 

Abstract: "Be ReaSonable: Differences in Socio-Economic Class" 

Interactive Theatre Carolina uses scripted and improvisational theatre to promote health!wellness and social 
justice in the Chapel Hill community. This program demonstrates the conflicts raised by differences in socio- 
economic class engaging the audience with the conflicts on stage. In so doing, the audience is able to explore 
and change their own attitudes and behaviors. 

The audience is introduced to the facilitators, format, and ground rules for discussion, and then watches a 
scripted scene, a realistic situation where characters experience a conflict or series of conflicts. The scene ends 
in a crisis for all the characters, priming the stage for the audience interaction. The audience members have the 
opportunity to ask the characters any questions about what they did in the scene and why. In the post- 
performance conversation, the audience members engage in constructive, respectful dialogue, led by facilitators, 
with all points of view welcome. Facilitators ask questions, highlight key ideas or themes, and share relevant 
information. 

Background Information: The mission of the Justice in Action Committee is "To adequately and effectively 
reflect the Town of Chapel Hill’ s integrity and commitment to preserving racial, economic, and social justice 
within the community." In 2008, the Committee discussed ways to reenergize and expand the Committee’s 
work. The first community program was held on July 25th, "Are We a Town Divided?" by showing the video 

"A Class Divided" followed by a vigorous discussion, engaging the community in dialogue. This second 
program is designed to continue to engage the community in dialogue so to reflect the mission. 

Media Contacts: 



Andre’ Wesson: (919) 843-8917 
Dr Jan Boxill: (919) 962-3317 

For additional information about this event please contact: 
Carlo Robustelli: (919) 968-2714, carlo@townofchapelhill.org 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Saturday, November 1, 2008 2:45 PM 

LeFebvre, Donna H. <lefebvre@unc.edu> 

CV & names 

Full CV 2008 10-08.DOC 

Here is my CV: I hope it is the way that is useful. 

Name s: 
Bob Adler, Kenan Flagler 
Suzanne Gulledge, Education 
Dr. Timothy Taft, Orthopedics 
Kevin Guskiewicz, EXSS 
Mark McCombs, Math 
Pete Andrews, Public Policy 
Lissa Broome, Law School 
Joy Kasson, American Studies 
John McGowan, IAH 
Geoff Sayre-McCord, Philosophy 
Thomas Hill, Philosophy 
Joseph Kennedy, Law School 
Sherry Salyer, EXSS 
Barbara Osborne, EXSS 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Director of Undergraduate Studies 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Feminist ethics and social theory <FEAST-L@kookaburral dmu.edu> on behalf of 
Naomi Scheman <nschema@UMN.EDU> 

Monday, November 10, 2008 12:12 AM 

FEAST-L@kookaburral dmu.edu 

Re: Lawrence Summers 

Thanks, Chaone, for bringing this to our attention. This issue seems the best suited for an effort to flood Obama with a plea not to appoint Summers--someone whose conception of 
economics leads to the embrace of economic and environmental racism--surely this is not in line with the message that Obama’s election has sent to the world--he shouldn’t squander the 
amazing good will the rest of the world is showing us after so long. The argument you lay out is so deeply honcible and such a telling reminder of what’s so wrong with the economic 
theories that have held this country (and hence the rest of the world) in their grip, and of the fact that it’s not just Republicans who’ve championed them. (I agree, by the way, that the 
interconnections aren’t coincidental, but I think that this piece might be the most persuasive....) 

naomi scheman 

Chaone Mallory wrote: 

SuKffaers is also infamous in the environmental justice world for authoring what is called the "World Bank Hemo" in 1991 in which he, while head of 

nections in SuKffa! 

er’s thinking and the thinking of the privileged class he represents between racism, sexism, and environmental attitudes a bit in my dissertati 

Chaone 

Chaone Mallory, Ph.D. 

Assistant Professor 

Department of Philosophy 

Villanova University 

Villanova, PA 19085 

610 519 3274 

Villanova Year of Sustainability 

Villanova Sustainability Conference: 

From: Feminist ethics and social theory [FEAST ~@kookaburral~jmu.edu] On Behalf Of friedman@ARTSCT.~,.bST~.EDU [frledman@AR~’SCIN~’~STL.EDU] 

Sent: Sunday, November 09, 2008 11:26 PM 

To: ~’~IAS’2 L@kookab@r~a!~JMU~EDU 

Subject: Lawrence SuK~aers 

Another element of concern in the Obama post election is that he will 

apparently appoint Lawrence SuK~aers as Secretary of the Treasury. SuK~aers 

was the recent president of Harvard who was sacked for making derogatory 

remarks about women’s abilities to be scientists. 

Is Obama less sensitive about gender issues than we’d like to think? Or 

does he regard the economic crisis as such an overwhelming priority that 

he will appoint anyone who he thinks can fix it, regardless of their 

record on gender issues? 

Harilyn Friedman 



From: 

Sent: 

To: 

Subject: 

Feminist ethics and social theory <FEAST-L@kookaburral.jmu.edu> on behalf of 
tdigby@SPFLDCOL.EDU 

Monday, November 10, 2008 12:32 AM 

FlEAST-L@kookaburra 1 .j mu.edu 

Re: Lawrence Summers 

This memo issue may not be quite what it seems: 
http ://en.wikipedia.org/wiki/Summers_Memo 
http ://harvardmagazine. com/2001/05/toxic-memo.html 

Naomi Scheman 
<nschema@UMN.EDU> 
Sent by: Feminist To 
ethics and social FEAST-L@kookaburral .JMU.EDU 
theory cc 
<FEAST-L@kookabur 
ra 1 .j mu.edu> Subj ect 
Re: Lawrence Summers 

11/10/2008 12:14 
AM 

Please respond to 
Naomi Scheman 
<nschema@UMN.EDU> 

Thanks, Chaone, for bringing this to our attention. This issue seems the 
best suited for an effort to flood Obama with a plea not to appoint 
Summers--someone whose conception of economics leads to the embrace of 
economic and environmental racism--surely this is not in line with the 
message that Obama’s election has sent to the world--he shouldn’t squander 
the amazing good will the rest of the world is showing us after so long. 
The argument you lay out is so deeply horrible and such a telling reminder 
of what’s so wrong with the economic theories that have held this country 
(and hence the rest of the world) in their grip, and of the fact that it’s 
not just Republicans who’ve championed them. (I agree, by the way, that the 
interconnections aren’t coincidental, but I think that this piece might be 
the most persuasive .... ) 

naomi scheman 

Chaone Mallory wrote: 
Summers is also infamous in the environmental justice world for 



authoring what is called the "World Bank Memo" in 1991 in which he, 
while head of the World Bank, advocated exporting first-world 
produced toxic wastes to the "vastly underpolluted" (from an economic 
standpoint) third world, particularly African nations, where the cost 
of life is so much cheaper (wages and health care) that it makes 
better economic sense for citizens of these areas to bear the brunt 
of the negative health effects from the poisonous substances. In 
gross economic terms, it costs less for an African citizen to get an 
environmentally-caused cancer because her lost wages and the cost of 
her health care (because she doesn’t have it) is so much less. AND 
when he was president of Harvard, besides suggesting that women have 
a biologically-determined lower aptitude for math and science, he 
also tried to have Cornell West fired for not doing "serious 
scholarship." I wrote about these intercon 

nections in Summ! 
er’s thinking--and the thinking of the privileged class he 
represents--between racism, sexism, and environmental attitudes a bit 
in my dissertation. Any one else find this if not intentional, then 
not coincidental either? 

Chaone 

Chaone Mallory, Ph.D. 
Assistant Professor 
Department of Philosophy 
Villanova University 
Villanova, PA 19085 
610-519-3274 
chaone.mallory@villanova.edu 

Villanova Year of Sustainability 
http ://www.villanova.edu/sustainability/ 

Villanova Sustainability Conference: 
http://www.villanova.edu/sustainability/yearofsustainabilty/conference/ 

From: Feminist ethics and social theory [FEAST-L@kookaburral.jmu.edu] 
On Behalf Of friedman@ARTSCI.WUSTL.EDU [friedman@ARTSCI.WUSTL.EDU] 
Sent: Sunday, November 09, 2008 11:26 PM 
To: FEAST-L@kookaburral .JMU.EDU 
Subject: Lawrence Summers 

Another element of concern in the Obama post-election is that he will 
apparently appoint Lawrence Summers as Secretary of the Treasury. 
Summers 
was the recent president of Harvard who was sacked for making 
derogatory 
remarks about women’s abilities to be scientists. 

Is Obama less sensitive about gender issues than we’d like to think? 
Or 
does he regard the economic crisis as such an overwhelming priority 



that 
he will appoint anyone who he thinks can fix it, regardless of their 
record on gender issues? 

Marilyn Friedman 

Naomi Scheman, Professor of Philosophy and of Gender, Women’s, & Sexuality 
Studies 

Director of Graduate Studies in Feminist Studies 

University of Minnesota 

Philosophy Department, 801 Heller Hall, 271 19th Ave. S., Minneapolis MN 
55455 

612-625-3430, 612-626-8380 (fax), nschema@umn, edu 

http://www.philosophy.umn.edu/TrustworthyExpertise/home.html 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Wednesday, November 12, 2008 12:14 PM 

Roberta Israeloff <risraeloff@squirefoundation.org> 

Re: update 

Hi Roberta, 
Thanks--this all sounds good. I have a pretty open schedule on Monday, 

so I’ll look forward to your call. 

Yes, Geoff is the person to talk to about Outreach. 

Roberta Israeloff wrote: 
> As it turns out, Brian responded to my email immediately, and we’re 
> supposed to speak on Monday morning. So why don’t I get in touch with 
> you after that, and then we can figure out how to proceed. 
> 
> By the way, our foundation is interested in the possibility of helping 
> to fund the graduate student outreach program; I’m going to email Geoff 
> today to let him know and talk with him about submitting a preliminary 
> proposal. (I assume he’s the person I should talk to about this; if not, 
> please let me know.) 

> Best to you, 
> Roberta 

Original Message ..... From: "Jan Boxill" <jmboxill@email.unc.edu> 
> To: "Roberta IsraeloW’ <risraeloff@squirefoundation.org> 
> Sent: Wednesday, November 12, 2008 11:12 AM 
> Subject: Re: update 

>> Good morning, 
>> Thanks for keeping me apprised of your efforts. I think that perhaps 
>> we could proceed as if we are going to give a presentation, even if it 
>> is within the session already planned. The sessions are pretty wide 
>> open, so this wouldn’t be too difficult to do. 
>> 
>> Also, as you know our Mid-Atlantic Regional competition is this 
>> Saturday,November 15th and I am meeting with at least one high school 
>> administrator to discuss the possibility of having a High School 
>> Ethics Bowl in the Triangle area. He is coming to ours to see how it 
>> is run. So I am hoping to try to get one set up for the Spring. 
>> 
>> Thanks so much, 
>> 
>> Jan 
>> 
>> Roberta Israeloff wrote: 
>>> Good morning, Jan, 
>>> To keep you apprised of our project, I wrote to Aine Donovan, 
>>> convener of the APPE Ethics Center Colloquium last week, and so far 
>>> haven’t heard back from her. Just this morning I sent an email to 
>>> Brian Schrag to see if he thought she was the best person to contact, 
>>> or if I should speak to someone else. Let’s see what he says. 
>>> Hoping things move along soon, and sending all best wishes, 
>>> Roberta 
>>> Roberta Israeloff, Director 
>>> The Squire Family Foundation 
>>> P.O. Box 1030 
>>> East Northport, New York 11731 



>>> 631.662.7645 
>>> 631.368.9156 - fax 
>>> www. squirefoundation, org <~ :i/ww~.~.. squire:~om~datio~..or~> 
>> 

>> Jan Boxill, Ph.D. 
>> Director, Parr Center for Ethics 
>> Senior Lecturer 
>> Department of Philosophy 
>> University of North Carolina 
>> Chapel Hill, NC 27599-3125 
>> Email: jmboxill@email.unc.edu 
>> Website:parrcenter.unc.edu 
>> Phone: 919-962-3317 
>> FAX: 919-843-3929 
>> 

>> 

>> 

> 

> 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 
Friday, November 14, 2008 5:22 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

eb welcome 

Welcome at event-08.doc 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Saturday, November 15, 2008 8:15 PM 

Smith, Charlotte D <csmith@uncaa.unc.edu> 

VCU Report 

Hi Charlotte, 
Could you please email me the VCU scouting report? Thanks, 

Jan 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Sunday, November 16, 2008 11:22 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

game notes 

Keys to game-VCU-11-16-08.doc; VCU players.doc 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Wednesday, December 10, 2008 2:38 PM 

Lance Westerlund <westy@email.unc.edu> 

[Fwd: Today’s meeting] 

Today’s meeting.eml.msg 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Saturday, December 13, 2008 8:15 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

game notes 

Coastal Carolina 12-13-08. docx; GAME NOTES-Coastal Carolina. doc 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Director of Undergraduate Studies 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Monday, December 15, 2008 4:32 PM 

Hensley, Timothy <thensley@email.unc.edu> 

Aaron 

Hi Tim, 
There was a person who was working with you when we did some of the 
original installations--his name was Aaron. He borrowed a book from me 
that I need. I hope he is still working with you. Could you ask him to 
return it. 

Thanks, 
Jan 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Tuesday, December 16, 2008 5:02 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

grades 

bring fix for Carlo 

Jan Boxill, Ph.D. 

Director, Parr Center for Ethics 
Senior Lecturer 
Departmem of Philosophy 

University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website :parrcenter.unc.edu 

Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Tuesday, December 16, 2008 6:04 PM 

rwaters <rwaters@newsob server.corn> 
Re: News & Observer query 

Hi Rob, 
This sounds very interesting. I would be willing to weigh in-not sure I 
could get a a piece written by tomorrow, although I always worry about 
phone interviews I think your proposal sounds good--phone interview and 
you edit it to let me see. Perhaps to make the interview more effective, 
having some questions to work from would help. 

Jan 

rwaters wrote: 
> Greetings, Dr. Boxill, 
> 
> Rob Waters here, an editor at The News & Observer. My colleague Eric 
> Ferreri recommended that I contact you for this. 

> I edit Sunday Focus, our weekly issue-in-the-news package (it’s the 
> surviving remnant of our old Q section). The package is frequently 
> wonkish and deadly earnest; this week I’m hoping to lighten up a bit. 
> 
> So I’ve come up with a question of the week prompted by the Blagojevich 
> scandal and the arrest of the Ponzi-scheming Bernard Madoff. Their deeds 
> occur against a backdrop of rampant cheating by high school and college 
> students (according to various surveys); extensive cheating in sports, 
> chemical and otherwise; and an economic collapse precipitated by the 
> discovery that a vast subprime mortgage system was built on a fraudulent 
> foundation. 
> 
> All of which raise the question: Is honesty for suckers? Does playing by 
> the rules put people at a disadvantage? 
> 
> Eric recommended you as an ethicist with a good feel for big-picture 
> questions such as these. I’m hoping I can get you to weigh in on this. 
> 
> Would you be willing, sometime tomorrow or Thursday, to: 
> ti�" Write a brief op-ed style essay (300 words max) on the topic? 
> OR 
> ti�" Do a phone interview of about 20 minutes to discuss it? If we go 
> this route, I would edit and assemble our chat into a Q&A format and 
> send it back to you for your OK, to make sure I got it down right. 
> 
> I appreciate anything you can do to help me, and our readers, engage 
> this issue. And I look forward to hearing from you. 
> 
> Best regards, 
> 
> Rob Waters 
> Sunday Focus editor 
> The News & Observer 
> Raleigh, NC 
> 919-829-4536 



Jan Boxill~ Ph.D. 
Director~ Parr Center for Ethics 
Senior Lecturer 
Director of Undergraduate Studies 
Department of Philosophy 
University of North Carolina 
Chapel Hill~ NC 27599-3125 
Email: jmbo~ll@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Tuesday, December 16, 2008 8:44 PM 

Saenz, Carla (NIH!CC/BEP) [F] <saenzca@cc.nih.gov> 

Re: Zeke 

Carla, 
Thanks; no I haven’t heard from Becky. 
Jan 

Saenz, Carla (NIH/CC/BEP) [F] wrote: 
Will be accepting a position in the new administration. That means that 
it~�TMll be harder for him to participate in academic events. If he accepts 
at all, it~�TMll be a tentative acceptance, because his new commitments 
will have priority. I thought I~�TMd let you know so you can take this into 
account. Have you heard from Becky? 

Best, 
Carla 

Carla Saenz, Phi) 

Department of Bioethics 

Building 10/1C118 

Clinical Center 

National Institutes of Health 

Bethesda, MD 20892-1156 

phone: 301-435-8725 

mail: saenzca@cc.nih.gov 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Director of Undergraduate Studies 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Cc: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Wednesday, December 17, 2008 10:53 AM 

LeFebvre, Donna H. <lefebvre@unc.edu> 

DeSaix, Jean <jdesaix@email.unc.edu> 

Re: yikes! ! 

Jean, 
Do you still want to meet? We could delay it til next week before Christmas. 
Jan 

Donna LeFebvre wrote: 
> hey -I’m really jammed on getting my online course done--it was due 
> before exams, but I just couldn’t get to it. I told Casey 
> I’d have it in to herby 5 today--WHAT WAS I THINKING!!! !??? anyway, I’m 
> chained to my computer! 
> SO-I can’t possibly make lunch today, alas!!! I’ll miss you both! 
> love--d 

> *Donna LeFebvre, J.D. * 
> 

> *_EMAIL:_ ** lefebvre@unc.edu__ * 

>* TEL: ** 919-962-0429 Fax: 919-962-0432" 

> * OFFICE **" 306 **Hamilton** Hall* 

> *_ADDRESS:_** Political Science Department* 

> * Campus **Box #** 3265** 
> **University** of **North** Carolina** 
> **Chapel Hill**, **NC** **27599** **USA** * 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.tmc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Cc: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Wednesday, December 17, 2008 1:09 PM 

LeFebvre, Donna H. <lefebvre@unc.edu> 

DeSaix, Jean <jdesaix@email.unc.edu> 

Re: yikes! ! 

Tuesday works fo rme. 
Jan 

Donna LeFebvre wrote: 
> tuesday would be great! 
> 

> 

> 

> *Donna LeFebvre, J.D. * 
> 
> * EMAIL: ** 
> 

>* TEL: ** 
> 

>* OFFICE **" 
> 

> * ADDRESS: 
> 

lefebvre@unc.edu~* 

919-962-0429 Fax: 919-962-0432" 

306 **Hamilton** Hall* 

Campus **Box #** 3265** 
**University** of **North** Carolina** 

**Chapel Hill**, **NC** **27599** **USA** * 

> Jean DeSaix wrote: 
>> We could do that. Donna, will you be available next week? Mon or Tu? 
>> 
>> On Wed, 17 Dec 2008, Jan Boxill wrote: 
>> 
>>> Jean, 
>>> Do you still want to meet? We could delay it til next week before 
>>> Christmas. 
>>> Jan 
>>> 
>>> Donna LeFebvre wrote: 
>>>> hey -I’m really jammed on getting my online course done--it was due 
>>>> before exams, but I just couldn’t get to it. I told Casey 
>>>> I’d have it in to her by 5 today--WHAT WAS I THINKING!!!!??? anyway, 
>>>> I’m chained to my computer! 
>>>> SO-I can’t possibly make lunch today, alas!!! I’ll miss you both! 
>>>> love--d 

*Donna LeFebvre, J.D. * 

*_EMAIL:_ ** lefebvre@unc.edu__ * 

* TEL: ** 919-962-0429 Fax: 919-962-0432" 

306 **Hamilton** Hall* 

*_ADDRESS:_** Political Science Department* 

_** Political Science Department* 



Campus **Box #** 3265** 

**University** of **North** Carolina** 
**Chapel Hill**, **NC** **27599** **USA** * 

>>> Jan Boxill, Ph.D. 
>>> Director, Parr Center for Ethics 
>>> Senior Lecturer 
>>> Department of Philosophy 
>>> University of North Carolina 
>>> Chapel Hill, NC 27599-3125 
>>> Email: jmboxill@email.unc.edu 
>>> Website :parrcenter.unc.edu 
>>> Phone: 919-962-3317 
>>> FAX: 919-843-3929 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Wednesday, December 17, 2008 1:26 PM 

rwaters <rwaters@newsob server.corn> 
Re: News & Observer query 

Yes--it was alot! ! ! 
Jan 

rwaters wrote: 

Thank you. 

Let me take a half-hour to absorb this and I’ll be back in touch. 

thanks much 
RW 

On Dec 17, 2008, at 1:06 PM, Jan Boxill wrote: 

>> Hi Rob, 
>> I have some comments and I can try to write them here or we can talk. 

>>> ti�" Are we, as a society, going downhill, or is this just human nature 
>>> at work ti�" no worse and no better than ever? 
>> 
>> Certainly ethics has been an issue for every society, but what 
>> makes this seem to dire? One reason is that the dishonesty and lack of 
>> ethics has affected all of us with the financial disasters. Usually 
>> when we think of crime, we think of what is tangible--physical 
>> violence. Ethics wasn’t seen as tangible, and further was seen to be 
>> only something personal and relative. I think the belief in that 
>> ethics is relative has led us down this path and now the results are 
>> tangible. We punished only those who were physically violent, without 
>> realizing the crime that was the result of ethical violence. 
>> We also confused other modes of thinking with ethics: religion, law, 
>> and social conventions. While these help in making moral decisions, 
>> they are not enough. Ethics is about consulting reasons that impartial 
>> and arise out of an objective point of view. These other modes of 
>> thinking are no an excuse for not consulting reasons. Ethical 
>> reasoning is not easy; there is no easy recipe to follow; it requires 
>> one to be a conscientious moral agent, one who minimally is 
>> impartial, listens, and gathers facts. Again this is not easy, and 
>> there are obstacles to ethical reasoning: gathering facts, lack of 
>> moral courage, and relativism. 
>> Gathering facts: This is not easy as each of us operate from a set of 
>> assumptions and have different points of view, agendas, etc. The 
>> remedy is to adopt an "objective point of view," don’t assume your 
>> point of view is the right one, diversity of other perspectives and 
>> assumptions. 
>> Lack of Moral courage: Professor Kim Stromm-Gotffried has written an 
>> excellent piece on moral courage, where she basically sets out five 
>> obstacles: Discomfort--doing the right thing is often uncomfortable; 
>> Futility--a no win sitnation-"I won’t make a difference"; 
>> Socialization--we are socialized to be submissive, to be a team 
>> player, to go along or get along; Bystander effect--someone else will 



>> do something; inaction breeds inaction; Personal cost--job, security, 
>> well-being. But while we worry about the cost of action, we fail to 
>> consider the cost of inaction. This we have clearly seen in the Wall 
>> Street de-regulation. 
>> RELATIVISM: One of the basic ways people attack moral standards they 
>> don’t find convenient is by claiming that ethics is relative or making 
>> relativistic arguments. I.e. Different societies have differing moral 
>> codes, so there is no objective standard that can be used to judge the 
>> relative merits of particular codes, it argues from a premise about 
>> what people BELIEVE to what really is the case. But while there may be 
>> difficult and perhaps gray areas, relativism serves to undermine any 
>> criticism. People hold on to it because, despite the repudiation of 
>> the theory, we can learn from it to keep an open mind, to not assume 
>> our preferences are the absolute standard, as some of our most deeply 
>> held moral values may just be cultural artifacts, and we recognize 
>> that none of us is infallible--feeling it right does not make it 
>> right. One commercial that I think promoted this is Nike’s "Just Do It." 
>> But most of all ethical reasoning is not easy, but it can be practiced 
>> and it can be taught. It is perhaps akin to theoretical physics. 
>> 
>>> h�" Is there a path that leads to a more honest, more ethical society? 
>>> How does a diverse, complicated modern society find it? 
>> 
>> One thing I think we do is create loyalties through hate--whether 
>> national, teams, races, genders, etc. Doing this allows us not to see 
>> others as people with dignity and deserving of respect. This is often 
>> fed by our overwhelming concern for rights. Once we explain everything 
>> in society in terms of individual rights, we see people as 
>> competitors, as independent "atom" people in conflict. Rights indeed 
>> are extremely important,and it may be the only way to get people to 
>> understand certain aspects of our society--especially civil rights. 
>> But there is another way we could view people in society. I.E. we are 
>> interdependent, where we complement one another. Recognizing this 
>> helps us realize that we need each other as partners in a commtmity. 
>> And this partnership promotes respect and trust of one another. 
>> Unfortunately there are people who take advantage of that trust, again 
>> going back to relativism. Why, because they believe they are 
>> different. But, one thing is true-- we are ALL different, even 
>> identical twins. But we are also all the same, in that we desire to be 
>> respected for who we are. Differences enhance us; it’s a good thing we 
>> are different or we couldn’t be who we are. Recognizing this and not 
>> fearing difference can go a long way in a diverse, complicated 
>> society. This is not as hard as we might think--just communicate and 
>> listen to others, even just standing in a line at the grocery store, 
>> etc. Greeting each other rather than seeing the other person as an 
>> obstacle in your way. 
>>> Related theme: Tom Friedman’s column in the NY Times today focused on 
>>> Madoff and the subprime mess. Here is his concluding paragraph: "/The 
>>> Madoff affair is the cherry on top of a national breakdown in 
>>> financial propriety, regulations and common sense. Which is why we 
>>> donh�TMt just need a financial bailout; we need an ethical bailout. We 
>>> need to re-establish the core balance between our markets, ethics and 
>>> regulations. I don~�TMt want to kill the animal spirits that necessarily 
>>> drive capitalism ~�" but I don~�~Mt want to be eaten by them either."/ 
>>> 
>>> *Is honesty for suckers? *Are you just a chump if you play by the 
>>> rules? ~�" Money manager Bernard Madoff, regarded for decades as a 
>>> pillar of the Wall Street community, is accused of bilking investors 
>>> out of tens of billions of dollars in a colossal Ponzi scheme, h�" A 
>>> worldwide recession sets in when it finally dawns on everyone that a 
>>> vast subprime mortgage system was built on a fraudulent foundation. ~�" 
>>> Illinois Gov. Rod Blagojevich is accused of trying to auction a 
>>> Senate appointment to the highest bidder. ~�" Cheating is rampant in 
>>> high schools in and colleges. Various surveys in recent years 
>>> indicate that 70 to 75 percent of students say they have en~a~ed in 



>>> some form of serious cheating. ~�" And in Sports? The same deal. Doping 
>>> scandals have made the Tour de France a joke. Olympic athletes try to 
>>> stay one step ahead of the illegal-substance detectives. Cheating, 
>>> chemical and otherwise, pervades football and baseball. If so many 
>>> people are cheating, how can honest people play by the rules and not 
>>> be at a disadvantage ~�" in school, at work, in sports, in business? In 
>>> addition to a financial bailout, do we need an ethical bailout too? 
>>> Join the discussion. 
>> 
>> I think these are all related. Have you ever seen the movie, "Bigger, 
>> Stronger, Faster"? This is about sports but also about the culture 
>> of America. In America we define ourselves in superaltives. We are the 
>> biggest, strongest, fastest country in the world, so it should come to 
>> no surprise that we have developed a "win-at-all costs" culture. We 
>> criticize sports for this, but it isn’t just in sports. In my 
>> discussion of ethics in sports, I argue that while sports is a 
>> microcosm of society, it is more than that. First it reflects and 
>> mirrors society, but it also affects society like no other activity. 
>> It promotes the idea that everyone wants to be a winner, to be bigger, 
>> faster, and stronger; these are the ones who are praised and it 
>> doesn’t matter how this comes about. 
>> People will push the limits of the rules, taking risks that they won’t 
>> get caught. That part may be human nature. But today the stakes are 
>> very high. 
>> Also going back to what I said above, often these same people are 
>> satisfied with their personal ethics and character and often because 
>> they are religious. Again confusing religion with ethics. This has 
>> been shown in research where 63% of the students in religious schools 
>> admitted to cheating compared to 47% of those in non-religious 
>> independent school. But 93% of these students have a high self-image 
>> when it comes to ethics. [Michael Josephson Institute[ 
>> 
>> Again, in sports, one of the reasons we justify this is that we see 
>> our opponents as obstacles, not as partners who challenge us to become 
>> better. Sports are artificially created activities designed for 
>> self-development. The rules are designed with artificial obstacles to 
>> physically challenge the participants. The rules change to retain this 
>> challenge, but also to maintain fair play, sportsmanship, and social 
>> decency. Participants do these the roles, and we often change them 
>> accordingly. And then competition puts these together in a "mutual 
>> challenge to achieve excellence." In order to begin, continue, and 
>> end the competition, the participants must accept the rules. We 
>> challenge them, but often when we challenge them, we are not 
>> challenging the rule, nor the official’s administering them, but the 
>> official’s judgment at the time of administering them. But if we 
>> recognize that we are a community of people shared ends, that we need 
>> each other as partners, that our opponents are not our enemies to be 
>> defeated, but partners in our challenge to achieve excellence, we 
>> might treat them as persons rather than objects. Seeing people as 
>> objects, as things, allows you to treat them in any way you want. 
>> There is no ethics between people and things, only between people and 
>> other sentient beings. Things only enter in the picture when we use 
>> them with or against others. 
>> 
>> So, I’ve rambled, but the key is RESPECT and recognizing that while we 
>> are all different we all desire respect. We have promoted the 
>> misconception that respect means being the best--richest, fastest, 
>> strongest, etc. But that isn’t the basis of respect. Respect comes 
>> from treating others as partners, as people with dignity, who have 
>> desires and aims of their own that they want to be able to develop. 
>> This requires reciprocity and community. How can we know when we are 
>> not treating others with respect--difficult, but a few ways to know is 
>> when we deceive others into doing things they would not consent to, 
>> and/or when we manipulate or coerce others into doing things. 
>> 



>> So while ethical reasoning is difficult, it can be practiced by 
>> recognizing we are a community of people who want to achieve 
>> excellence, not by any means possible, but with respect and dignity. 
>> But it is also important to remember that "The death of ethics is the 
>> sabotage of excellence." 
>> 

>> 

>> 

>> Hope this gives you something to write about. I didn’t mean to write 
>> on so much! Call me if you want to discuss any of this. I am in my 
>> office today until 2:50. I have a meeting at 3. 
>> 
>> Jan 
>> 

>> Jan Boxill, Ph.D. 
>> Director, Parr Center for Ethics 
>> Senior Lecturer 
>> Department of Philosophy 
>> University of North Carolina 
>> Chapel Hill, NC 27599-3125 
>> Email: jmboxill@email.unc.edu 
>> Website:parrcenter.unc.edu 
>> Phone: 919-962-3317 
>> FAX: 919-843-3929 
>> 

> 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Wednesday, December 17, 2008 2:45 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
tix 

bring NCSU b-ball tickets for Jamaal 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Wednesday, December 17, 2008 8:00 PM 

rwaters <rwaters@newsob server.corn> 

Re: News & Observer Q&A 

Hi Rob, 
This is good. I amazed how you distilled this from all I wrote. Two 
corrections. 

One correction--grammatical. In the sentence that says: "Sports reflects 
and mirrors society." Drop the "s" on sports and it will be fine. 

Another on creating loyalties through hate. Perhaps you might start it 
out by saying "Often we create loyalties through hate--..." This leads 
better in to the next thought. 

Otherwise this is good. I can get you a picture. You could use the one 
on the Parr Center website: parrcenter.unc.edu 
But athletics has a better one, which I’ll see if we can use. 

Thanks, 
Jan 

>/Jan Boxill is the director of the Parr Center for Ethics at UNC-Chapel 
> Hill. / 
> I*s society going downhill, or is this just human nature at work ~�" no 
> worse than it always has been? * 
> Ethics is an issue for every society. What makes things seem so dire now 
> is that with the financial disasters, the dishonesty and lack of ethics 
> have affected all of us. Usually when we think of crime, we think of 
> physical violence. Ethics wasn~�TMt seen as tangible, and further was seen 
> to be only something personal and relative. I think the belief that 
> ethics is relative has led us down this path, and now the results are 
> tangible. We also confused other modes of thinking with ethics: 
> religion, law, and social conventions. While these help in making moral 
> decisions, they are not enough. Ethical reasoning requires one to be a 
> conscientious moral agent, one who is impartial, listens, and gathers 
> facts. It~�TMS not easy, but it can be practiced and it can be taught. 

> *How does a diverse modem society find a path to more honest, ethical 
> behavior? * 
> I think we create loyalties through hate ~�" of other nations, teams, 
> races, genders. Doing this lets us see others as objects, rather than as 
> people with dignity who deserve respect. But there is another way we 
> could view people in society ~�" that we are interdependent, we complement 
> one another. This helps us realize that we need each other as partners 
> in a community, and this partnership promotes respect and 
> trust. Unfortunately there are people who take advantage of that trust, 
> because they believe they are different. But we are all different, even 
> identical twins. But we are also all the same in that we desire to be 
> respected for who we are. 
> H*ow can we encourage people to play by the roles? * 
> We have a win-at-all costs culture. We criticize sports for this, but it 
> isn~�~t just sports. Sports reflects and mirrors society, and it also 
> affects society like no other activity. It promotes the idea that 
> everyone wants to be a winner. People will push the limits of the roles, 
> taking risks that they won~�~t get caught. That part may be human nature. 
> But today the stakes are very high.If we recognize that our opponents 
> are not enemies to be defeated, but partners in our challenge to achieve 
> excellence, we might treat them as persons rather than objects. The key 



> is recognizing that while we are all different, we all desire respect. 
> Respect comes from treating others as partners, as people with dignity 
> who have desires and aims of their own. 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Director of Undergraduate Studies 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Wednesday, December 17, 2008 11:36 PM 

rwaters <rwaters@newsob server.corn> 

Re: News & Observer Q&A 

Hi Rob, 
I thought I sent this hours ago, but it kept showing up as unsent. Sorry. 

This is good. I amazed how you distilled this from all I wrote. 
One correction--grammatical. In the sentence that says: "Sports reflects 
and mirrors society." Drop the "s" on sports and it will be fine. 

Another on creating loyalties through hate. Perhaps you might start it 
out by saying "Often we create loyalties through hate... 

As for a picture, you can use the one on the Parr Center Website: 
parrcenter.unc.edu 
Or I can get a better one from athletics tomorrow. 

Thanks,and I’m sorry I just realized it didn’t get sent--weird how 
things happen. 

jan 
> 

> 

>/Jan Boxill is the director of the Parr Center for Ethics at UNC-Chapel 
> Hill. / 
> I*s society going downhill, or is this just human nature at work ti�" no 
> worse than it always has been? * 
> Ethics is an issue for every society. What makes things seem so dire now 
> is that with the financial disasters, the dishonesty and lack of ethics 
> have affected all of us. Usually when we think of crime, we think of 
> physical violence. Ethics wasnfi�xMt seen as tangible, and further was seen 
> to be only something personal and relative. I think the belief that 
> ethics is relative has led us down this path, and now the results are 
> tangible. We also confused other modes of thinking with ethics: 
> religion, law, and social conventions. While these help in making moral 
> decisions, they are not enough. Ethical reasoning requires one to be a 
> conscientious moral agent, one who is impartial, listens, and gathers 
> facts. Itfi�XMs not easy, but it can be practiced and it can be taught. 

> *How does a diverse moderu society find a path to more honest, ethical 
> behavior? * 
> I think we create loyalties through hate ti�" of other nations, teams, 
> races, genders. Doing this lets us see others as objects, rather than as 
> people with dignity who deserve respect. But there is another way we 
> could view people in society ti�" that we are interdependent, we complement 
> one another. This helps us realize that we need each other as partners 
> in a community, and this partnership promotes respect and 
> trust. Unfortunately there are people who take advantage of that trust, 
> because they believe they are different. But we are all different, even 
> identical twins. But we are also all the same in that we desire to be 
> respected for who we are. 
> H*ow can we encourage people to play by the rules? * 
> We have a win-at-all costs culture. We criticize sports for this, but it 
> isnfi�T~t just sports. Sports reflects and mirrors society, and it also 
> affects society like no other activity. It promotes the idea that 
> everyone wants to be a winner. People will push the limits of the rules, 
> taking risks that they wonfi�T~t get caught. That part may be human nature. 
> But today the stakes are very high.If we recognize that our opponents 
> are not enemies to be defeated, but partners in our challenge to achieve 



> excellence, we might treat them as persons rather than objects. The key 
> is recognizing that while we are all different, we all desire respect. 
> Respect comes from treating others as partners, as people with dignity 
> who have desires and aims of their own. 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Director of Undergraduate Studies 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Thursday, December 18, 2008 8:48 AM 

Boxill, Bernard R <brboxill@email.unc.edu> 

[Fwd: Season Greetings] 

Season Greetings.eml.msg 

Thought you’d like to get this as well. 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Director of Undergraduate Studies 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Thursday, December 18, 2008 9:51 AM 

Dickson, Jennie Malloy <j dickson@unc.edu> 

[Fwd: News & Observer Q&A] 

News & Observer Q&A.eml.msg 

fyi 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

rwaters <rwaters@newsob server.com> 

Wednesday, December 17, 2008 7:22 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

News & Observer Q&A 

Jan, 

I warned that I would have to trim this way down. I hope it doesn’t cause you pain. I thought the material on 
relativism was great, but if I run that at length, we’d lose some other important points. I’m open to changes in 
phrasing, tone, word choice -- and if there’s anything vital I cut out, please let me know. Only thing is, the 
overall Q&A can’t get longer. 

One more thing: Can you e-mail me a mug shot of yourself to run with this? 

Again, thank you very much for your contribution. 

Best regards, 
RW 

Jan Boxill is the director of the Parr Center for Ethics at UNC-Chapel Hill. 
Is society going downhill, or is this just human nature at work -- no worse than it always has been? 
Ethics is an issue for every society. What makes things seem so dire now is that with the financial disasters, the 
dishonesty and lack of ethics have affected all of us. Usually when we think of crime, we think of physical 
violence. Ethics wasn’t seen as tangible, and further was seen to be only something personal and relative. I 
think the belief that ethics is relative has led us down this path, and now the results are tangible. We also 
confused other modes of thinking with ethics: religion, law, and social conventions. While these help in making 
moral decisions, they are not enough. Ethical reasoning requires one to be a conscientious moral agent, one 
who is impartial, listens, and gathers facts. It’s not easy, but it can be practiced and it can be taught. 
How does a diverse modern society find a path to more honest, ethical behavior? 
I think we create loyalties through hate -- of other nations, teams, races, genders. Doing this lets us see others 
as objects, rather than as people with dignity who deserve respect. But there is another way we could view 
people in society -- that we are interdependent, we complement one another. This helps us realize that we need 
each other as partners in a community, and this partnership promotes respect and trust. Unfortunately there are 
people who take advantage of that trust, because they believe they are different. But we are all different, even 
identical twins. But we are also all the same in that we desire to be respected for who we are. 
How can we encourage people to play by the rules? 
We have a win-at-all costs culture. We criticize sports for this, but it isn’t just sports. Sports reflects and 
mirrors society, and it also affects society like no other activity. It promotes the idea that everyone wants to be 
a winner. People will push the limits of the rules, taking risks that they won’t get caught. That part may be 
human nature. But today the stakes are very high.If we recognize that our opponents are not enemies to be 
defeated, but partners in our challenge to achieve excellence, we might treat them as persons rather than 
objects. The key is recognizing that while we are all different, we all desire respect. Respect comes from 
treating others as partners, as people with dignity who have desires and aims of their own. 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Thursday, December 18, 2008 10:51 AM 

Chen, Becky (NIH!CC/BEP) [E] <bchenl@cc.nih.gov> 

Re: Ezekiel Emanuel, update 

Hi Becky, 
Thank you so much for your email. This helps a great deal. I am so 
pleased for Dr. Emanuel--this is quite exciting. 

I think what I will do is go ahead and invite other speakers and if Dr. 
Emanuel can make it we can certainly accommodate him. 

Thanks, 
Jan 

Chen, Becky (NIH/CC/BEP) [E] wrote: 
> Jan, I just wanted to let you know we just got official word the day 
> before yesterday that Dr. Emanuel will begin working at the OMB 
> immediately. While still attached to Bioethics, most of his time will be 
> spent working with the new administxation on health care reform. I am 
> currently in the process of cancelling most all of his immediate 
> upcoming scheduled presentations because we have no idea what 
> flexibility he will have in his schedule to participate in these events 
> - our guess is very little, at least in the immediate future. 
> Additionally, because so many of his talks involve health care reform, 
> speaking on this topic while working on it may represent a conflict. 
> Until he knows exactly what his duties involve, he simply cannot commit 
> to any new speaking engagements. That being said, he would still very 
> much like to speak at UNC but cannot commit to a date at this time. I 
>just wanted you to know that Ifi�T~ve not forgotten the invitation. If you 
> donfi�TMt mind waiting, wefi�~Mll do our best. 
> 

> 

> 

> Becky 
> 

> 

> 

> Rebecca E. Chen 
> 
> Senior Program Support 
> 

> Department of Bioethics 
> 

> Clinical Center, NIH 
> 
> 10 Center Drive, 10/1Cl18 
> 

> Bethesda, MD 20892-1156 
> 

> 301-435-8718 (direct) 
> 

> 301-496-2429 (main) 
> 

> 301-496-0760 or 480-2249 (fax) 
> 
> Email: bchen@cc.nih.gov <mai~to:bche~ 
> 

> 

> 

> 



Jan Boxill~ Ph.D. 
Director~ Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill~ NC 27599-3125 
Email: jmbo~ll@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Thursday, December 18, 2008 9:30 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
la records 

Kenneth Hahn Hall of Administration 
500 W. Temple St. 

Los Angeles, CA 90012 

(213) 974-1311 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Director of Undergraduate Studies 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Friday, December 19, 2008 11:40 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

st lucia 

h{~p :i/edition.cnn.com/2008iTRA VELigetawav si12i19ica~ibbea~imdex.hmfl 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Director of Undergraduate Studies 
Departmem of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.tmc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Saturday, December 20, 2008 9:16 AM 

Boxill, Bernard R <brboxill@email.unc.edu> 

[Fwd: st lucia] 

st lucia.eml.msg 

FYI 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Director of Undergraduate Studies 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Friday, December 19, 2008 11:40 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

st lucia 

http ://edition.cnn. com/2008/TRAVEL/getaways/12/19/caribbean/index.html 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Director of Undergraduate Studies 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc, edu 
Web site:parrcenter.unc, edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Cc: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Monday, December 22, 2008 7:12 PM 

DeSaix, Jean <jdesaix@email.unc.edu> 

LeFebvre, Donna H. <lefebvre@unc.edu> 

Re: Breadmens’s at 9 am? 

rmjust now reading my emails. This works for me. See you tomorrow 
morning at 9 at Breadmens. 
Jan 
Jean De Saix wrote: 
> ok, let’s plan to be there and assume that Jan will find this email and 
>join us. 

> %%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%% 
> Jean DeSaix, Ph.D. 
> Department of Biology Coker Hall CB#3280 
> University of North Carolina at Chapel Hill, NC 27599-3280 
> WorkPhone: 919-962-1068 Home Phone 919-929-1580 
> FAX 919-962-1625 email jdesaix@email.unc.edu 
> %%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%% 

> On Mork 22 Dec 2008, Donna LeFebvre wrote: 
> 
>> breakfast sounds great! Breadmen’s so we can park easily! 9 am? 

>> *Donna LeFebvre, J.D. * 

>> * EMAIL: ** 

>> * TEL: ** 
>> 

>> * OFFICE **" 
>> 

>> * ADDRESS: 

lefebvre@unc.edu__* 

919-962-0429 Fax: 919-962-0432" 

306 **Hamilton** Hall* 

>> Jean DeSaix wrote: 
>>> how about breakfast at Breadman’s or the Coffee Shop? 
>>> 
>>> %%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%% 
>>> Jean DeSaix, Ph.D. 
>>> Department of Biology Coker Hall CB#3280 
>>> University of North Carolina at Chapel Hill, NC 27599-3280 
>>> WorkPhone: 919-962-1068 Home Phone 919-929-1580 
>>> FAX 919-962-1625 email jdesaix@email.unc.edu 
>>> %%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%%% 

Campus **Box #** 3265** 
**University** of **North** Carolina** 

**Chapel Hill**, **NC** **27599** **USA** * 

>>> On Mork 22 Dec 2008, Donna LeFebvre wrote: 
>>> 
>>>> hey folks--my son’s flight was supposed to come in yesterday from NH 
>>>> but was canceled because of the snow storm, so he comes in tomorrow 
>>>> at 12:30 pm--so 
>>>> I have to cancel lunch for me again--so sorry ! ! 
>>>> -- 

_** Political Science Department* 



*Donna LeFebvre, J.D. * 

*_EMAIL:_ ** lefebvre@unc.edu__ * 

* TEL: ** 919-962-0429 Fax: 919-962-0432" 

* OFFICE **" 306 **Hamilton** Hall* 

*_ADDRESS:_** Political Science Department* 

* Campus **Box #** 3265** 

**University** of **North** Carolina** 
**Chapel Hill**, **NC** **27599** **USA** * 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Director of Undergraduate Studies 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.tmc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc. edu> 

Monday, December 22, 2008 7:22 PM 

Saenz, Carla (NIH/CC/BEP) [F] <saenzca@cc.nih.gov> 

Re: disabilty 

Hi Carla, 
Congratulations; this is great news. Good job. 
By the way, I did hear from Becky so we are moving on with others and 
hope Emanuel can make it. 

Have a great Holiday. 

Jan 

Saenz, Carla (NIH/CC/BEP) [F] wrote: 
> Hey Jan and Jennie, 
> Remember that paper about the selection of children with impairments 
> that was presented in the disability and disadvantage conference and 
> that I used to bitch about? I wrote a reply to it as soon as I had time 
> (that5�TMs when I started here) and it got accepted for publication at 
>/Bioethics/. I wanted to share this good news with you since you heard 
> me for so long complain about that! 
> 

> Happy holidays, 
> 

> Carla 

> Carla Saenz, Phi) 
> 

> Department of Bioethics 
> 

> Building 10/1C118 
> 

> Clinical Center 
> 

> National Institutes of Health 
> 

> Bethesda, MD 20892-1156 
> 

> phone: 301-435-8725 

> mail: saenzca@cc.nih, gov 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Director of Undergraduate Studies 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: jmboxill@email.unc, edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Cc: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Monday, December 22, 2008 7:34 PM 

DeSaix, Jean <jdesaix@email.unc.edu> 

LeFebvre, Donna H. <lefebvre@unc.edu> 

Re: Breadmens’s at 9 am? 

GREAT! 

Jean DeSaix wrote: 
> woooo hoooo! We gonna make it work 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Tuesday, December 23, 2008 3:23 PM 

Stephen Arthur-Wong <sawong@uncaa.unc.edu> 

Re: NPR story 

Hi Stephen, 
Thanks so much for your email. I didn’t realize until someone called me 
that they were re-airing the interview. I’m glad you enjoyed it, as I 
enjoyed doing it! I always enjoy talking about ethics in sports and my 
position on various issues involving ethics in sports. So I would like 
very much to have lunch to meet and talk with you. I am out of town the 
first week of school at the NCAA Convention, but I may have time the 
week before school starts or during the second week. You may be 
interested in a guest lecturer I have coming to my First Year Seminar 
which is on Ethics in Sports & Competition. My guest will be Travis 
Tygart, CEO of the United States Anti-Doping Agency [USADA]. He is a UNC 
alumni. He will be speaking in my class at 9:30, Thursday January 22nd. 
He will also be speaking at some EXSS classes--not sure right now which 
ones. Then he will be giving a lunch talk at the law school, which you 
could join. Go to the Parr Center website for information and to 
register for this: parrcenter.unc.edu 

You may know that we just had Sarah Raney as one of the Honorary Coaches 
for Women’s Basketball. 

Thanks again; looking forward to meeting and talking with you. 

Jan 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Director of Undergraduate Studies 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Cc: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Tuesday, December 23, 2008 11:27 PM 

Smith, Charlotte D <csmith@uncaa.unc.edu> 

Stroman, Deborah L <dstro@unc.edu> 

Scouting Reports 

Hi Charlotte, 
First let me wish you a very Merry Christmas. Unfortunately I will be 
out of town in Philadelphia for my Philosophy Convention. As a result I 
will miss both the Western Michigan and Austin Peay games. Debby Stroman 
will be doing the radio for me. So could you please email her the 
scouting reports to her as you do for me. I have copied her on this email. 

Thanks so much, and have a good Holiday. I’ll be back on New Year’s Eve. 

Jan 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Director of Undergraduate Studies 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



KEYS TO THE GAME: WESTERN MICHIGAN-December 28~ 2008 

Thanks Brad 

The Heels have not played for 8 days giving them a Holiday break. They 

struggled against Illinois at Myrtle Beach with a slow down game. 

My Keys for today’s game: 

PLAY CAROLINA BASKETALL, don’t let Western Michigan slow the 

game down. So that means: RUN, RUN, RUN 

Keep the good balance of inside and outside shots, getting the ball inside 

as much as possible. Move without the ball and make good cuts to be 

able to get the ball in the scoring area. 

Create opportunities for possessions rebounding & steals. Take charge 

of the boards by boxing out. Be relentless on the boards. 

Pressure Western Michigan to get them out of their rhythm; keep them 

off balance. 

This game should be a good one to shake off that Christmas dinner! 

Those are your Toyota keys to the game brought to you by your local Toyota 

Dealer. See your local Toyota dealer now or visit buyatoyota.com and find the 

exact Toyota you are looking for. 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Tuesday, December 30, 2008 7:31 PM 

Stephen Arthur-Wong <sawong@uncaa.unc.edu> 

Re: NPR story 

Jan 20th would be good; noon at Top of the Hill sounds good. 

Jan 

Stephen Arthur-Wong wrote: 
> Dear Dr Boxhill, 
> Thank you for your response and for agreeing to take the time to meet with me. I will be out of town the week before school starts 
on a training trip with the team so the week starting Tuesday, January 20th would work for me. Just let me know what works for you 
(I was thinking Top of the Hill for lunch one day that week) I am also very interested in the lecture you mentioned and would enjoy to 
sit in on that class on the 22nd. Thank you again and I look forward to talking with you soon. 

Original Message ..... 
> From: Jan Boxill <jmboxill@email.unc.edu> 
> To: Stephen Arthur-Wong <sawong@uncaa.unc.edu> 
> 
> Sent: 12/23/2008 3:23:25 PM 
> Subject: Re: NPR story 
> 
> Hi Stephen, 
> Thanks so much for your email. I didn’t realize until someone called me 
> that they were re-airing the interview. I’m glad you enjoyed it, as I 
> enjoyed doing it! I always enjoy talking about ethics in sports and my 
> position on various issues involving ethics in sports. So I would like 
> very much to have lunch to meet and talk with you. I am out of town the 
> first week of school at the NCAA Convention, but I may have time the 
> week before school starts or during the second week. You may be 
> interested in a guest lecturer I have coming to my First Year Seminar 
> which is on Ethics in Sports & Competition. My guest will be Travis 
> Tygart, CEO of the United States Anti-Doping Agency [USADA]. He is a UNC 
> alumni. He will be speaking in my class at 9:30, Thursday January 22nd. 
> He will also be speaking at some EXSS classes--not sure right now which 
> ones. Then he will be giving a lunch talk at the law school, which you 
> could join. Go to the Parr Center website for information and to 
> register for this: parrcenter.unc.edu 
> 
> You may know that we just had Sarah Raney as one of the Honorary Coaches 
> for Women’s Basketball. 
> 
> Thanks again; looking forward to meeting and talking with you. 
> 
> Jan 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Director of Undergraduate Studies 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Tuesday, January 6, 2009 12:04 AM 

Heather Rich <hrich@petpartnersinc.com> 

basketball tickets 

I have my tickets for the Wednesday game against 
Charleston. let me know if you want them. 
Jan 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Tuesday, January 6, 2009 10:43 AM 

Lycan, William G <uj anel@isis.unc, edu> 

Marilyn Adams-churches 

Hi Bill, 
I believe you are arranging Church visits or at least getting a list 
together. You may already know this one, but a student told me about 
one: United Church of Chapel Hill. It is pro-gay. Preacher I believe is 
Jimmy Creech. 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Tuesday, January 6, 2009 2:53 PM 

Lycan, William G <uj ariel@isis.uric, edu> 

Re: Marilyn Adams-churches 

Thanks, 
Jan 

William G. Lycan wrote: 
> Thanks, but Marilyn’s a hard-core Anglican. It’s Episcopal churches 
> she’s looking at. She wants to celebrate mass at least once a month, 
> she says. I’m setting up a meeting with the rector at the Chapel of the 
> Cross (extremely gay-friendly), but I’m pretty sure he has too many 
> Priests Associate already; at least he can steer her to smaller, poorer 
> parishes. 
> 
> Best, Bill 
> 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.tmc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



John 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Thursday, January 15, 2009 11:50 AM 

Houston, Terri C <thouston@email.unc.edu> 

Honorary Coach 

Hi Tern, 
Do you need tickets for the UCONN game? Let me know as soon as possible. 
Jan 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Sunday, January 18, 2009 1:12 PM 

Jackie Lambertsen <j ackie@meridians.us> 

Re: well, I admit 

Thanks so much. I don’t get a chance to see you at the games, as I am so 
busy with the radio, and it goes so long after the game is over. 
I usually get to say hello to Debby, but in passing. 
I’ll send you the money for the other 4 tickets. 

Jan 

Jackie Lambertsen wrote: 
> Sorry, all are gone! Next year let’s get a block for each game and invite 
> tons of folks! 
> 
> Jackie 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Director of Undergraduate Studies 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Sunday, January 18, 2009 8:52 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
uconn notes 

Keys to game-UCONN.doc 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Director of Undergraduate Studies 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



PREGAME NOTES: KEYS--UCONN 

Thanks Brad, 

The Heels looked impressive against Virginia and UCONN was impressive 

against Syracuse. And these two teams are not #1 and #2 for nothing! Tonight the 

Heels have put together some pretty impressive basketball for 40 minutes. Their 

defense must be smothering, especially on Maya Moore and Renee Montgomery. 

The tenacious and trapping defense must not let UCONN get set in their offense. 

I’m sure UCONN has viewed every film of the Heels games so they will be ready 

for this kind of tenacious and trapping defense. UCONN is not a team that will be 

intimidated. 

My Keys for tonight’s game: UCONN 

UCONN is as good as any team we’ll see. So the Heels must be mentally focused. 

They must come out ready to play Carolina basketball to be successful. That 

means: 

1. Up tempo game; run, run, run with fast break and good transition 

basketball. The Heels must use their depth to wear down the Huskies, 

with aggressive defense and good traps on the ball. 

2. Look to get the ball inside, but also drive to draw and drive to kick the 

ball out for some good outside shots. UCONN will play a similar style of 

play as Carolina and have a very good post player in 6’4" Tina Charles, 

who will make the UNC’s bigs have to work hard for shots and 

rebounds. 

3. UCONN has a great 3-point shooter in Maya Moore. They must know 

where she is at all times. 

4.    And as always REBOUND. Box out and then rebound. 

Brad, this is the game that everyone has been waiting for; let’s hope it is the game 

we are all awaiting. 

Those are your Toyota keys to the game brought to you by your local Toyota 



Dealer. See your local Toyota dealer now or visit buyatoyota.com and find the 

exact Toyota you are looking for 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Monday, January 19, 2009 1:33 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

tonight 

UCONN-entrance.doc 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Director of Undergraduate Studies 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



PLEASE ALLOW JAN BOXILL’S GUESTS TO COME IN THE MEDIA ENTRANCE AND 

USE THE ELEVATOR TO THE FIRST FLOOR, AS ONE OF THEM IS HANDICAPPED 

AND THE OTHERS ARE VERY SPECIAL GUESTS OF THE UNIVERSITY. THEY HAVE 

TICKETS. 

I WILL MEET THEM AT LEVEL ONE BY THE TUNNEL. 

NAMES: 

BERNARD BOXILL 

THOMAS HILL 

MARILYN ADAMS 

ROBERT ADAMS 

THANK YOU, 

JAN BOXILL 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Tuesday, January 20, 2009 1:02 PM 

Byers, Ruth I <ruth_byers@med.unc.edu> 

Re: Crummy game 

Hi Ruth, 
Thanks-I’m glad you were able to make it to the game, but as much as I 
thought we were well prepared. The Coaches had it well scouted, but 
UCONN played our game superbly and certainly much better than we play 
ourselves. They knew us very well, and eliminated every aspect of our 
play. And we had no leadership to keep us in the game. It was truly SAD 
especially before such a great crowd and national TV. 

I have Wake Forest tickets for you as well if you want. 

Jan 

ruth byers@med.unc.edu wrote: 
> Jan 
> Thanks so much for the tickets we really enjoy the games. It was really 
> nice to sit next to Robin Hill. it had been such a long time since I 
> have seen her. She is such a hoot. Sorry the game was so crummy we 
> really didn’t have things together for UCONN. Oh well practice makes 
> perfect. Hope all is well with you and if you ever get tickets again I 
> will always put them to use. Happy snow day. 
> Ruth Byers 
> 

> 

> 

> 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Director of Undergraduate Studies 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Tuesday, January 20, 2009 9:42 PM 

Heather Rich <hrich@petpartnersinc.com> 

B-ball tickets 

Hey, UNC men play Clemson tomorrow night at 9. Do you want my tickets? 
The weather isn’t going to be good. 

Jan 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Director of Undergraduate Studies 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



Hamilton 
HAMILTON COLLEGE 

McCullough Distinguished Visiting Professorship 
of Political Philosophy 

Hamilton College seeks to appoint a distinguished philosopher as the Alan McCullough, 
Jr. Visiting Professor of Political Philosophy. Created through an endowment by the Christian A. 
Johnson Endeavor Foundation, the McCullough Distinguished Professorship provides an eminent 
scholar the opportunity to work closely with Hamilton students and substantially contribute to the 
broader intellectual life of the College. The McCullough Distinguished Professorship is a one- 
semester appointment that entails one course and one public lecture, as well as participation in a 
limited number of department colloquia. The particular dimension of historical or contemporary 
political thought represented in the candidate’s work is secondary to the impact that work has had 
on the profession and on philosophy today. 

Depending on the preference of the successful candidate, the one-semester appointment 
may commence either July 1, 2009 or January 1, 2010. A very generous compensation package, 
including research support, is provided. 

Interested candidates should send a detailed cover letter, curriculum vitae, and the names 
of three references to: A. Todd Franklin, Associate Professor and Chair, Philosophy Department, 
Hamilton College, 198 College Hill Rd., Clinton, NY 13323. 

Hamilton College (www.hamilton.edu_) is a residential liberal arts college located in the 

Mohawk Valley of upstate New York; for applicants with dual-career considerations, Hamilton 

participates in the regional Higher Education Recruitment Consortium, which posts additional 

area employment opportunities at www.upstatenyherc.org. Hamilton College is an affirmative 
action, equal opportunity employer and is committed to diversity in all areas of the campus 

community. Hamilton provides domestic partner benefits. Candidates from underrepresented 

groups in higher education are especially encouraged to apply. 



From: 

Sent: 

To: 

Subject: 

Feminist ethics and social theory <FEAST-L@kookaburral.jmu.edu> on behalf of 
Mariana Ortega <mortega@JCU.EDU> 

Wednesday, January 21, 2009 5:59 PM 

FEAST-L@kookaburra 1 .j mu.edu 

Please post 2009 Piksi Announcement 

Piksi’09F 

Philosophy in an Inclusive Key 

A Summer Institute for Undergraduates 

ROCK ETHICS INSTITUTE 

The PEnnsylvania State University 
Ju~v 2d~4~g~st 2, 2009 

Philosophy: Experience, Reflection, Transformation 

Ladelle Mc ~U[~orge~; Director 

Professor of Philosophy, Richmond College 

Gues~ Faculty: J~cq~e~i~,~e Sco~ Associate Professor of Philosophy, Loyola University 

Eduardo Me~dietga Professor oJPhilosophy, Stony Brook University/SUNg 

Along with works in feminist, critical race, disability, and queer theory, students will read historical and 
contemporary philosophical texts that explore recurring human concerns and investigate the ways in 
which experience informs philosophical reflection. In addition, writing assignments, visiting lecturers, 
and mentoring will help students learn that their own perspectives matter to philosophy. 

Participants will be named Iris Marion Young Diversity Scholars and will receive support from the Iris 
Marion Young Diversity Scholars Fund. 

Undergraduate women or men from underrepresented groups including racial, ethnic and sexual 
minorities, and people with disabilities are urged to apply. All students will receive a stipend, free 
transportation, and lodging. 



Applications due: Apri~ 15, 2009 o For more detai~s see http://rockethicsopSUoedu/piksi 

CooSpo~sors: APAo FEAST* Pem~ State’s Ro~:k Ethics ~stit~te, College of the iLiberai Arts, a~d 
~)epartmem of Philosophy. Iris Marie~ Yoking [)i~’ersity Scholars Fm~d. ~)epartme~{ of P~i~osophy, 
Bi~gham~o~* ~)epar~me~t of Phi~osop~y, g~i~’ersity of Colorado at Bo~dder 

This publication is available in alternative media on request. Penn State is committed to affirmative action, 
equal opportunity, and the diversity of its workforce. Penn State encourages qualified persons with disabilities 
to participate in its programs and activities. If you anticipate needing any type of accommodation or have 
questions about the physical access provided, please call at 814-863-0314 in advance of your participation or 
visit. U.Ed. LBA 08-101 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Friday, January 23, 2009 10:02 AM 

Spencer B. Welborn <welborn@uncaa.unc.edu> 

Re: recommendation 

It was sent yesterday at 4:30 to 962-8247 

Is that the right number? 

Spencer B. Welborn wrote: 
> Jan: 

> I have yet to receive the fax from your assistant. 
> 
> Thanks, 
> Spencer 
> 
> Spencer B. Welborn 
> Academic Counselor 
> Academic Support for Student-Athletes 
> Kenan Field House 
> 919-843-2328 
> welborn@uncaa.unc.edu 
> www.tarheelblue.com 
> 

> ( mailto:welborr~caa.~c.edu ) 
> 

> 

> 

> 

> 

Is there anyway you could send me their number and I can call over? 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.tmc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Saturday, January 31, 2009 10:39 PM 

M. J. McNam ee@ swan sea. ac. uk 

Re: Reminder: Manuscript RSEP-2009-0002 - Sports, Ethics & Philosophy: Journal of 
the British Philosophy of Sport Association 

Hi Michael, 
Yes, I will be happy to review the article. I tried to open the website, 
but had to go through a registration, which I hadn’t had time to do yet. 

Jan 

M.J.McNamee@swansea.ac.uk wrote: 
> 31-Jan-2009 
> 
> Dear Professor Boxill: 
> 
> Recently, I invited you to submit a manuscript to Sports, Ethics & Philosophy: Journal of the British Philosophy of Sport 
Association. I have yet to hear from you about this. 
> 
> This e-mail is simply a polite reminder to respond to the invitation to submit. Please do not hesitate to contact me if I can be of any 
assistance. 

> Sincerely, 
> Michael McNamee 
> Sports, Ethics & Philosophy: Journal of the British Philosophy of Sport Association Editorial Office 
> M. J.McNamee@swansea. ac.uk 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Director of Undergraduate Studies 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Sunday, February 1, 2009 6:36 PM 

Harvard McLean <mcleanhw@muohio.edu> 

Re: WAF Band reunion 

Hi Elaine, 
Thanks so much for your email. Yes, I received the Still Off Beat 
yesterday. It looks like I should be able to make it on Tuesday 
evening. I just have to verify one thing, as it the last week of 
classes, and it would mean that I would miss the very last day of my class. 

Jan 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Director of Undergraduate Studies 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.tmc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Thursday, February 5, 2009 2:34 PM 

Smith, Sarah <Sarah.Smith@oup.com> 

Re: Follow-up From Oxford Univ Press 

Hi Sarah, 
Sorry I missed you as well. I do have the Veltman book, but I must have 
given the Solomon book to a grad student, if indeed I got it. I can’t 
remember. I’ll give some feedback asap, as the Veltman book is excellent. 

Jan 

Smith, Sarah wrote: 
> Dear Professor Boxil, 
> 

> 

> 

> I hope youfi�TMre doing well. My name is Sarah Smith, and I am your rep at 
> Oxford University Press. I called earlier today to follow up on a couple 
> of exam copies I sent to you after our departmental raffle. The texts 
> were Veltmanfi�TMs/Social and Political Philosophy,/and Solomonfi�~s/Little 
> Philosophy Book./Ifi�~m sorry I missed you. Assuming you have received 
> your copies, I would like to hear your thoughts on the books. 
> 

> 

> 

> Please feel free to peruse our website (www.oup.com/us/he 
> <h11~_ :/9’www.ot~p.co~:t~sihe>), or the attached philosophy discipline 
> flyer. I look forward to hearing from you. 
> 

> 

> 

> Sincerely, 
> 

> 

> 

> 

> 

> Sarah Smith 
> 
> publisher’s representative I higher education division 
> 

> oxford university press, inc I 2001 evans rd I cary, nc 27513 
> 

> office: 800.280.0280 x5284 I fax: 919.678.1435 I sarah.smith@oup.com 
> <mai~to: sarah.smith,~.com> 
> 

> 

> 

> 

> 

> */Not!** for profit./All! for education.* 
> 

> oxford university press is a not-for-profit higher education publisher 
> dedicated to offering the highest quality resources at the lowest 
> possible price. 
> 
> Visit us online <hl~D:,/.iwww.o~.com/t~s/he> I View our commercials on 
> youtube <~:i’/www.voutube.comiuser!OxfordUniPmss> 
> 

> 



Jan Boxill~ Ph.D. 
Director~ Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill~ NC 27599-3125 
Email: jmbo~ll@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Monday, February 9, 2009 9:11 AM 

Guerin, Brian <Brian.Guerin@tandf.co.uk> 

Re: Routledge book proposal review opportunity 

Dear Brian, 
I would be happy to review the book proposal. I will try to get this 

done asap. 

Jan 

Guerin, Brian wrote: 

Dear Jan Boxill, 

We at Routledge have recently received a new book proposal from *Ken 
Hardman* entitled *"The Ethics of Sports Coaching**"*, and I am writing 
to ask whether you would consider providing a short review. We would be 
very grateful for your views as a specialist in this area, since they 
would help to inform our decision-making process, and provide the editor 
with feedback on the proposal. (For clarity, all reviews are 
confidential. Sources are not identified when comments are passed on to 
authors or editors.) 

The review should not take up too much time ti�" we do not expect more than 
a couple of sides of A4. We would ask that your comments reach us 
b~y "02/03/09" at the latest, for which we can offer a fee of ~£50 or 
A£ 100-worth of Routledge books (a full list of which can be found at 
h~p:i/www ta~d£co ~ki~ooks). However, if you are able to submit the 
review one week sooner, by* *’2"’3"*/02/09", the fee increases to ~£70 or 
~£ 140-worth of books. 

*I would be grateful if you could let me know your decision at the 
earliest opportunity (via email or phone), so that I can look elsewhere 

> if necessary. * 

In the hope that you are able to help, I have attached the 
proposal here. We would be very grateful if you could focus your review 
on the following points: 

Why is this book needed? 

Is the content of the book appropriate for the market? What 
might be added or removed? 

Who do you see as the potential market and what is the best 
way to reach this market? 

Is this book an ti�~essential buyfi�TM or a library read? 

What competing texts are you aware of 
(title/price/publisher/year if known)? 



Would you recommend we publish it? 

Please feel free to add any further comments if there is more you would 
like to say. Itfi�TMs usually then simplest to email the report to me as an 
attachment (though if you would prefer to send it by post, please do so). 

Finally, if your review has been supportive of the proposal, please 
could you let me know whether you are happy for us to use your comments 
in publicity material? 

If you have any questions, donfi�TMt hesitate to contact me. I look forward 
to hearing from you. 

Best Regards, 

- Brian 

Editorial assistant Sports and Leisure, Brian.Guerin@tandf.co.uk 
<mailto :B rian. G~eri~ar~df.co. ink> 

Ph: 02070176147 

/Mailing Address/ 

Routledge Books 

2 Park Square 

Milton Park 

Abingdon 

OX14 4RN 

Fax: 020 7017 6000 

Sign up for info on upcoming titles relevant to you on 
~: iiww~. ~ ~ndf~ c o. ~kieup date s 



> The information contained in this email message may be confidential. If 
> you are not the intended recipient, any use, interference with, 
> disclosure or copying of this material is unauthorised and prohibited. 
> Although this message and any attachments are believed to be free of 
> viruses, no responsibility is accepted by Informa for any loss or damage 
> arising in any way from receipt or use thereof. Messages to and from the 
> company are monitored for operational reasons and in accordance with 
> lawful business practices. 
> If you have received this message in error, please notify us by return 
> and delete the message and any attachments. Further enquiries/returns 
> can be sent to postmaster@informa.com 
> 
> Taylor & Francis Group is a trading name of Informa UK Limited, 
> registered in England under no. 1072954 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Wednesday, February 11, 2009 2:17 PM 

Robert Simon <rsimon@hamilton.edu> 

Hamilton 

Hi Bob, 
Yes, I am so sorry; I did get the email about visiting at Hamilton. I 
spoke to Bernie about it, but can’t remember now what we came up with. 
He does have a research and study leave next year, so would have to be 
here for the following year. But let me clarify this with him. 

Thanks, 
Jan 



PREGAME NOTES: KEYS FSU-Februarv 13 2009 

o 

o 

Thanks Brad, 

The Duke game showed what the Heels are made of. Duke was a very good team, 

and Florida State at 20-5, 8-1 in ACC, beat Duke in Overtime, lost to Maryland 

and UCONN, as did the Heels. The Seminoles are last year’s team only much 

better. They are an athletic and very good fast breaking team with guards that push 

the tempo. They also have a great inside post player in Cayla Monroe, a great 

outside shooter in Tanai Davis-Cain. So Heels will have their hands full. 

So my keys for Carolina are: 

1. The Heels must execute their defensive strategies and finish with a box out. 

For this they must not stand up on rebounding, athleticism will get you man 

rebounds, but positioning gets you more. 

2. All 5 Seminoles will crash the board on missed shots, so that means rebound 

and go. 

Execute the offense, and get a good ratio with passes to the post, drives and 

outside shots. Make good decisions, and when the ball goes up for a shot, box 

out and get the offensive rebounds. 

FSU plays a lot of zone, so there needs to be good player and ball movement 

to find the holes in the zone. 

Brad this will be a physical game and a battle from start to finish and the Heels 

must come out ready to play to stay in the hunt for that # 1 seed in the ACC. 

Those are your Toyota keys to the game brought to you by your local Toyota 

Dealer. See your local Toyota dealer now or visit buyatoyota.com and find the 

exact Toyota you are looking for 

MFS Presents Gettinq to Know... Damien Horne 
2/6/2009 I w. Basketball 



Damien Horne grew up as a basketball fan in North Carolina. He has combined his passion for basketball and music and 

has released She Can Play, the ACC’s first women’s basketball theme song. Home took time to tell theACC.com about his 

athletic career, getting into the music industry and his current tour around the 12 ACC schools. 





From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Tuesday, February 17, 2009 12:28 PM 

Ethics <ethicsj ournal@georgetown.edu> 

Re: Your Ethics Book Review 

Hi Mark, 
I am so sorry that I have not completed the review. I actually forgot 
about it because I hadn’t received the books, which I did get in 
November. I would still like to complete the review, but this is the 
most hectic time of the year for me, mainly because I travel with 
women’s basketball. 

Jan 

Ethics wrote: 
> Dear Professor Boxill: 
> 
> I am writing in regard to your review of "The Game of Life," by James Shulman and William Bowen, and "Reclaiming the Game," 
by William Bower and Sarah Levin, which was due on Dec 31, 2008. I know that when agreeing to take on writing tasks, sometimes 
other unexpected responsibilities prevent completion of the assignment. In order to keep our review section as current and thorough as 
possible, however, we need to make a decision about how to proceed concerning this book. 
> 
> If you can complete your review within one month, please send us a note informing us of your intention. If you will not be able to 
complete the review within this time, I would like to seek another reviewer. In this case, we would ask that you return the review copy 
to us. 

> Thanks for letting me know how to proceed. 

> Best, 

> Mark C. Murphy 
> Book Review Editor, Ethics 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website :parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Attach: 

morehead_currentscience@unc.edu 

Tuesday, February 17, 2009 3:52 PM 

ramona_dubose@unc.edu; skyork@email.unc.edu; cindy.shea@fac.unc.edu; 
ie@unc.edu; mary_campbell@unc.edu; annclark@bio.unc.edu; tony_reevy@unc.edu; 
dkent@unc.edu; Brody, Lynne M <lynne_brody@unc.edu>; Magnuson, Terry R 
<terry_magnuson@med.unc.edu>; Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

March Science Forum at Morehead 

flyer csf march.pdf 

Greetings from Morehead, 

We’d like to invite you and your friends to this free event at 
Morehead. On Thursday, March 5th at 7pm, we?ll be hosting a current 
science forum entitled ?What Good Is It To Feel Good?? featuring Dr. 
Barbara Fredfickson?s exciting new research on positive emotions. 

Please circulate this invitation and the attached flyer to anyone you 
feel might be interested. We enjoy lively discussions at these events, 
so the more, the merrier. Plus, we provide free cookies! 

We hope to see you here. 

For more information, please see our website: moreheadplanetarium.org 
or contact Jonathan Frederick at j fred@email.unc, edu. 

Best, 
Jonathan 

Jonathan Frederick 
Morehead Planetarium and Science Center 
UNC - Chapel Hill 
250 East Franklin Street 
Chapel Hill, NC 27599 
919-843-7951 



THE SCIENCE OF POSiTiVE EMOTIONS 

Can positivity transform our fives? 

What does positivity even mean? 

Learn 

ara F 
isc~ssi~ wit 

ophysio[o~ La 
~r r÷s÷a 

Emotions 

more at WWWoPOSitivityRatiOoCOm 

~ SIGMA XI 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Wednesday, February 18, 2009 8:38 AM 

ETHICS <ethicsbooks@georgetown.edu> 

Re: Your Ethics Book Review 

Mark, 
Yes, that date is very reasonable. I’ll try to get it done before that 
if possible. 

Thanks, 
Jan 

ETHICS wrote: 
> Jan, 
> 

> Thanks for your note. Understood that this is a hectic time. I’d still 
> like to have you do the review -- what strikes you as a reasonable 
> extended deadline? 4/15? 
> 

> best, Mark 
> 

> 

> 

>> ..... Original Message ..... 
>> From: Jan Boxill [               maiLunc.ed~] 
>> Sent: Tuesday, February 17, 2009 12:28 PM 
>> To: Ethics 
>> Subject: Re: Your Ethics Book Review 
>> 

>> Hi Mark, 
>> I am so sorry that I have not completed the review. I actually forgot 
>> about it because I hadn’t received the books, which I did get in 
>> November. I would still like to complete the review, but this is the 
>> most hectic time of the year for me, mainly because I travel with 
>> women’s basketball. 
>> 
>> Jan 
>> 
>> Ethics wrote: 
>> 
>>> Dear Professor Boxill: 
>>> 
>>> I am writing in regard to your review of "The Game of Life," by James 
>>> 
>> Shulman and William Bowen, and "Reclaiming the Game," by William Bower and 
>> Sarah Levin, which was due on Dec 31, 2008. I know that when agreeing to 
>> take on writing tasks, sometimes other unexpected responsibilities prevent 
>> completion of the assignment. In order to keep our review section as current 
>> and thorough as possible, however, we need to make a decision about how to 
>> proceed concerning this book. 
>> 
>>> If you can complete your review within one month, please send us a note 
>>> 
>> informing us of your intention. If you will not be able to complete the 
>> review within this time, I would like to seek another reviewer. In this 
>> case, we would ask that you return the review copy to us. 
>> 
>>> Thanks for letting me know how to proceed. 

>>> Best, 



>>> Mark C. Murphy 
>>> Book Review Editor, Ethics 

>> 

>> 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Director of Undergraduate Studies 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.tmc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



Conference on Global Justice 

Friday, April 3 - Saturday April 4, 2009 
Temple University, 1810 Liacouras Walk, Main Campus 

Sponsored by the Center for the Humanities and the Center for Global Ethics & Politics 

April 3rd, 4:00-5:45 p.m.: Transnational Civil Society and Global Political Economy 
Chair: Prof. Joseph Schwartz, Temple University 

Saskia Sassen, Robert S. Lynd Professor of Sociology, Columbia University, 

"Neither Global nor National: The World’s Third Spaces" 

Jeff Faux, Distinguished Fellow, Economic Policy Institute, 

"Governance; the Catch-22 of the Global Crisis" 

April 4th, 10:00-11:45 a.m.: The Scope and Interpretation of Global Justice 
Chair: Prof. Carol Gould, Temple University 

Michael Walzer, Professor Emeritus, School of Social Science, Institute for Advanced Study, 
"Local and Global Justice" 

Kok-Chor Tan, Associate Professor of Philosophy, University of Pennsylvania, "The Cosmopolitan Ideal" 

1:00-2:45 p.m.: New Approaches to Globalization: Care and Environmental Justice 
Chair: Prof. Julie Mostov, Drexel University 

Tim Hayward, Professor of Environmental Political Theory, University of Edinburgh, "International 
Political Theory and the Global Environment: Some Critical Questions for Liberal Cosmopolitans" 

Fiona Robinson, Associate Professor of Political Science, Carleton University, 
"Globalization, Violence and Gender: The Ethics of Care and Global Justice" 

3:15- 5:00 p.m.: The Way Ahead---New Directions for Practice 
Chair: Prof. Orfeo Fioretos, Temple University 

Jeffrey Sachs, Director, The Earth Institute at Columbia University, and Special Advisor to United Nations 

Secretary-General Ban Ki-moon, 
"Realizing Economic Rights: A Framework for Action" 

Robert Kuttner, Co-Editor, The American Prospect, 
"Globalization with a Human Face" 

The conference is free and open to the public. For more information, please contact Karen 
Schnitker (chat@temple.edu), or the conference co-organizers Prof. Carol Gould 
(cgould@temple.edu) or Prof. Joseph Schwartz (jschw@temple.edu). 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Tuesday, February 24, 2009 8:05 PM 

Bickford, Donna M <dbickford@unc.edu> 

[Fwd: research center on women job posting] 

research center on women job posting.eml.msg 

I thought you might know some people who may be interested in this. 

Jan Boxill, Ph.D. 
Director~ Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
Universi .ty of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Attach: 

Feminist ethics and social theory <FEAST-L@kookaburral.jmu.edu> on behalf of 
Donna Engelmann <Donna.Engelmann@ALVERNO.EDU> 

Tuesday, February 24, 2009 4:08 PM 

FEAST-L@kookaburra 1 .j mu.edu 

research center on women job posting 

Director-Research_Center for Women.pdf 

This is a job posting for a director of a new research center on women and girls at Alverno College, a liberal arts college 

for women in Milwaukee, Wisconsin. Please share with interested parties. Thanks! Donna Engelmann, Philosophy, 

Alverno College 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Wednesday, February 25, 2009 4:06 PM 

Lance Westerlund <westy@email.unc.edu> 
CAL 

Christian Action League of North Carolina, Inc. 

809 Spring Forest Road 

Suite 1000 
Raleigh, NC 27609 

Phone: (919) 787-0606 

Fax (919) 786-1509 

Email: rev.markcreech@christianactionleague.org 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 

University of North Carolina 
Chapel Hill, NC 27599-3125 

Email: j mboxill@email.unc.edu 
Website :parrcenter.unc.edu 

Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Friday, February 27, 2009 7:55 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

enhancement books 

Human Enhancement-Savulescu & Bostrom: Sept. 09 
Beyond Training and Development-William J. Rothwell 
Enhancing Me: The Hope and Hype of Human Enhancement--Pete Moore 
From Choice to chance: Genetics & Justice--Allen Buchanan, Dan Brock, 
Norman Daniels, Dan Wikler. 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Director of Undergraduate Studies 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Monday, March 9, 2009 4:16 PM 

Roberta Israeloff <risraeloff@squirefoundation.org> 

Re: follow up from our meeting 

Yes, we should go to Brian. That would be great if you would draft 
something and I would be happy to give feedback and suggestions, etc. 

Thanks, 
Jan 

Roberta Israeloff wrote: 
> I guess this should go to Brian, or is there someone else? 
> How about if I draft something and send it to you for your 
> feedback/additions? I’ll try to get something ready this week. Sound 
> good? 

Original Message ..... From: "Jan Boxill" <jmboxill@email.unc.edu> 
> To: "Roberta IsraeloW’ <risraeloff@squirefoundation.org> 
> Sent: Monday, March 09, 2009 2:26 PM 
> Subject: Re: follow up from our meeting 

>> 
>> Thanks for your response. Yes, I think we should press on, and perhaps 
>> we should work on a brief proposal to pitch the idea and its relevance 
>> and its importance. 
>> 
>> Yes, I am trying to catch up which isn’t fun, and then I forgot that 
>> my drivers license expired last month; I was only reminded when the 
>> security at the airport told me ! !! So I am off to get that done fight 
>> now. 

>> Thanks again, and indeed it was good meeting you in person. 
>> 
>> Jan 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Feminist ethics and social theory <FEAST-L@kookaburral.jmu.edu> on behalf of 
Falguni A. Sheth <fsheth@HAMPSHIRE.EDU> 

Monday, March 9, 2009 3:49 PM 

FEAS T-L@kookaburra 1 .j mu.edu 

Fwd: CA Roundtable on Philosophy and Race-2009 CFP-Correction! ! 

Just wanted to send a reminder of the cfp for this year’s CRPR. Hope you might be able to distribute widely to 
your networks and listservs. Thanks much. 

CRPR goes to Amherst, MA! 

The 6th Annual 
California Roundtable 

on Philosophy and Race 
October 2-3, 2009 

HAMPSHIRE COLLEGE, Amherst, MA 

Keynote Speaker: Charles Mills, Northwestern University 

Call for Papers 

The California Roundtable on Philosophy and Race announces a call for papers for its sixth annual roundtable. 
This roundtable brings together philosophers of race, and those working in related fields in a small and 

congenial setting to share their work and to help further this sub-discipline of philosophy. Philosophical papers 
are invited on any issue regarding race, ethnicity, or racism, and including those that take up race in the context 

of another topic, such as feminism, political philosophy, ethics, justice, culture, identity, biology, 
phenomenology, existentialism, psychoanalysis, metaphysics, or epistemology. 

Papers should be no more than 30 minutes in length. Please attach a detailed abstract (3-4 pages including brief 
bibliography), as MS word.doc or .pdf file 

to 
caroundtab~e, org 

Subject heading should read: (your last name) CRPR 09 Submission 

Submission Deadline is April 1, 2009. 

Please see www.caroundtaNe.org for more information and last year’s program 

For questions, please contact us at caro~ndtable.org 



From: 

Sent: 

To: 

Subject: 

GrantSource Library <gs@unc.edu> 

Tuesday, February 17, 2009 5:30 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
The Twelve Keys to Successful Grant Writing: Workshop for Faculty and Postdoctoral 
Fellows 

Dear Dr. Boxill - 

Dr. Robert Lowman, Associate Vice Chancellor for Research, will be conducting a workshop that presents 
twelve key concepts related to success in grant writing. Designed for the grant writer with limited experience, 
this workshop starts from the premise that nothing succeeds like a good idea. But there are other important 
ingredients of success, from assembling a winning team to achieving a strong match between the idea and a 
potential sponsor. The workshop stresses the importance of planning, and presents the sponsor as a potential 
ally, not an adversary. 

This event is appropriate for faculty members and post-doctoral fellows in any discipline. Space is limited. 
Registration is required. 

If you have questions regarding the workshop, please contact Jennifer Pruitt 962-7757 
(j ennifer~ruitt@unc, edu) for more details. 

North Campus 
Tuesday, March 10 
1:00 to 4:30 p.m. 
Pleasant Rm, Wilson Library 
Register: http ://cfx.research.unc.edu/res_classreg/browse_single. cfm?New= 1 &event id=21924 

South Campus 
Thursday, March 12 
9:00 a.m. to 2:30 p.m. 
Blue Cross Blue Shield Auditorium 0001, Michael Hooker Research Center 
Register: http ://cfx.research.unc. edu/res_classreg/browse_single.cfm?New= 1 &event id=21923 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Tuesday, March 10, 2009 9:30 AM 

Coley, James <jpcoley@email.unc.edu> 

Re: Hi, Jan. 

Thanks-- but I haven’t even seen it yet!!! 
Rebekah was a student of mine! 

How are you doing? 

Jan 

James Coley wrote: 
> 
> Great interview in the Carrboro Free Press! 
> 

> 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Thursday, March 12, 2009 12:16 PM 

Bickford, Donna M <dbickford@unc.edu> 

Re: [women] New White Council on Women and Girls 

I heard this last night, and was thrilled! 
Jan 

Donna B ickford wrote: 
> Just FYI in case you haven’t heard this yet: 
> 

> <~:iiwww.whitehouse. ¢~9/~)3/~ ~iO~ortur~itiesotheir-vaothers-ar~d~gra~d~others-a~do a~-~dmothers-~ever~ 
dreamed-o£/> 
> 

> 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: jmboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

GrantSource Library <gs@unc.edu> 

Thursday, March 12, 2009 5:08 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
New Recovery Act Funding Web Page at Carolina 

Dear Dr. Boxill - 

To help Carolina researchers take advantage of new opportunities available through the American Reinvestment 
and Recovery Act of 2009 (ARRA), a new Recovery Act Funding Information web page 
(http://research.unc.edu/recovery) has been created by the Office of the Vice Chancellor for Research and 
Economic Development. 

Also known as the stimulus bill, the $787 billion Recovery Act was passed by Congress and signed by President 
Obama in February 2009. The act allocates $21.5 billion for research and development, all of which must be 
allocated and spent by September 2010. Since all major federal funding agencies will provide significant 
funding through the Recovery Act, it provides a one-time, unprecedented opportunity to support academic 
research. 

The new Research @ Carolina Recovery Act Funding web page will help researchers find funding opportunities 
as they are announced, as well as university policy and procedural information about applying for and 
administering Recovery Act awards. 

It is important to note that the application process varies across federal agencies. Contact the appropriate 
program officer for information about the process specific to each agency. 

The Office of Federal Affairs, the GrantSource Library and the Office of Sponsored Research are monitoring 
various federal agency information sources and will post important announcements to the web page as soon as 
possible. 

Check the website frequently for updates or subscribe to the Research Support Newsletter 
(http://research.unc.edu/rs) to receive Recovery Act funding announcements and news. 

If you learn about Recovery Act research funding opportunities that should be shared with the University 
community, please send your information to grantsourcelibrarian@unc.edu. 

Please contact the Office of Research Development (ord@unc.edu; 962-7503) if you would like support in 
developing your proposal. 

Contact the Office of Federal Affairs (recovery@unc.edu; 843-0050) if you have specific questions about the 
Recovery Act. 



From: 
Sent: 
To: 
Subject: 

fundingalert@cos.com 
Sunday, March 15, 2009 2:07 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
COS Funding Alert for Jeanette Boxill 

Having trouble viewing this alert? View it on your COS Workbench 

If you wish to receive future Alerts in the former text-only format, click here. 

COS Funding AlertTM for Jeanette Boxill 
COS usemame:boxillj26 

modify current alerts I add new alerts 199 to workbench I £a#t ~@# £~%~@[# I deactivate FA emails I ~ 

Your personalized results for the week of Mar 15, 2009 

Search" A~ Keywords 2 records found 

title: 

sponsor: 

url: 

title: 

sponsor: 
url: 

UNESCO Chairs/UNITWlN Networks (University Twinning and Networking Scheme) 
Programme 

United Nations (UN) 
United Nations Educational, Scientific and Cultural Organization (UNESCO) 

s,cos,co m/alerts/57319 

Ralph Waldo Emerson Award 

Phi Beta Kappa Society 

s,cos,co m/alerts/25394 

Your COS username:boxillj26 

Forgot your password? 
Send my password to the email address in my 
COS Expertise Profile. 

To update your COS Funding Alert 
1. Access your COS Workbench at 

www. cos. com. 
2. Scroll down the center section of the page to 

"Your Saved Funding Searches." 
3. Click "Edit" on the search you wish to 

update. 

Receive your COS Funding Alert as p~ain text. 

Enroll Now! 
New COS User 
Training 

In March, COS will 
launch COS User 
Training, with a 
session on using 
COS Funding 
Opportunities. With a 
choice of three dates 
and times, this 
session is designed 
to teach you the best 
ways to use COS 
Funding Opps to find 
the funding you need. 
Review the 
schedub and enro~ 
here. 

COS User Training 
will be conducted 
online using WebEx. 
A broader schedule 
of training will be 
introduced later in 
2009. 

Log in First 

Though your COS 
services are instantly 



accessible from any 
campus computer, 
logging in to your 
COS Workbench at 
the beginning of your 
funding search 
session allows you to 
use the personalized 
features without 
interruption. 

RetWorksoCOS 

COS has merged 
with RefWorks to 
become RefWorks- 
COS, a business unit 
of ProQuest. This 
merger will enable us 
to offer new features 
and new services to 
both COS and 
RefWorks customers. 
Learn more, 

modify current alerts I add new alerts I g9 to workbench I~@£ ~@8 Pa~wg[~ I deactivate FA emails I h~!p~ 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Monday, March 16, 2009 9:54 PM 

Corrado, Gail A <gcorrado@email.unc.edu> 

Re: Grant 

Gall, 
Have you seen the information on the stimulus package grants? 
Would any of them fit? I just saw something on CNN abom the stimulus 
package to work on gangs. 

Jan 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Wednesday, April 1, 2009 9:53 PM 

Rebecca Whisnant <Rebecca.Whisnant@notes.udayton.edu> 

Visit 

Hi Rebecca, 

How are you doing? Hope you are dong well and that the semester is going 
well and winding down. 

I may be coming to Dayton April 28-May 3rd for a WAF Band Reunion 
[Women’s Air Force Band[, and I was thinking i might have time to come 
to give a talk either in a class, phil club, etc. I usually give talks 
about ethics in sports; women in sports. Do you think this might be a 
possibility or of interest to anyone? 

Thanks, 
Jan 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Thursday, April 2, 2009 9:22 AM 

Thomas Greene <TGreene@chccs.kl2.nc.us> 

Re: contacts for marriage rights 

Okay--well with Frank Schaeffer and her, it should be very 
"interesting", but we have some calm academics to keep it civil!!! 
Jan 

Thomas Greene wrote: 
> Agreed! 
> Let’s hope... 
> 

> I think she was the only protester at the rally I helped co-organize. 
> 
> Apparently, she was protesting during my speech, but she was mild 
> enough to not cause too much of a disruption. 
> Tom Greene 
> Social Studies Teacher 
> Chapel Hill High School 
> 919-929-2106 
> (ext. 1248) 
> 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Thomas Greene <TGreene@chccs.kl2.nc.us> 

Thursday, April 2, 2009 9:19 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Re: contacts for marriage rights 

Agreed! 
Let’s hope... 

I think she was the only protester at the rally I helped co-organize. 

Apparently, she was protesting during my speech, but she was mild enough to not cause too much of a disruption. 
Tom Greene 
Social Studies Teacher 
Chapel Hill High School 
919-929-2106 
(ext. 1248) 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Friday, April 3, 2009 11:35 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Michelle 

h~p:,qwww.cm~.com/video/#A~ideo/~s/2OO9/O4/O3/ka~,e,miche~le.emotionaLc~m 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 
Sent: 
To: 
Subject: 

fundingalert@cos.com 
Sunday, April 5, 2009 2:07 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
COS Funding Alert for Jeanette Boxill 

Having trouble viewing this alert? View it on your COS Workbench 

If you wish to receive future Alerts in the former text-only format, click here. 

COS Funding AlertTM for Jeanette Boxill 
COS usemame:boxillj26 

modify current alerts I add new alerts 199 to workbench I £~#~ ~@# £~%~@[# I deactivate FA emails I ~ 

Your personalized results for the week of Apr 5, 2009 

Search" A~ Keywords 1 records found 

title: 

sponsor: 
url: 

Minigrants 

Kentucky Humanities Council (KHC) 

Your COS username:boxillj26 

Forgot your password? 
Send my password to the email address in my 
COS Expertise Profile. 

To update your COS Funding Alert 
1. Access your COS Workbench at 

WWW. COS. CO[TL 

2. Scroll down the center section of the page to 
"Your Saved Funding Searches." 

3. Click "Edit" on the search you wish to 
update. 

Receive your COS Funding Alert as p~ain text. 

COS Funding Opps 
Training Continues 

New online COS 
Funding Opps User 
Training sessions are 
scheduled for April. 
Learn how the best 
ways to use COS 
Funding Opps to find 
the funding you 
need--straight from 
COS.Review the 
schedule arid enro~ 
here, 

Find American 
Recovery Act 
Funding 

Each COS Funding 
record that is 
associated with the 
American Recovery 
and Reinvestment 
Act (ARRA) is so 
indicated in the title 
and in the abstract. 
Just search for 
"Recovery Act" or 
"ARRA" in Title, 



Abstract or All Fields 
to find them. 

introducing 
RefWorksoCOS 

COS has merged 
with RefVVorks to 
become RefWorks- 
COS, a business unit 
of ProQuest. This 
merger will enable us 
to offer new features 
and new services to 
both COS and 
RefWorks customers. 
Learn more, 

modify current alerts I add new alerts 199 to workbench I £~#~ ~@8 ~a~#wg[# I deactivate FA emails I~ 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Tuesday, April 7, 2009 11:02 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Strength 

h~p:~qwww.aes~l~e~icsoonlme.orgireviewsimdex.php?reviews id= 14 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Feminist ethics and social theory <FEAST-L@kookaburral.jmu.edu> on behalf of 
Callahan, Joan <buddy@UKY.EDU> 

Wednesday, April 8, 2009 9:58 AM 

FEAST-L@kookaburra 1 .j mu.edu 

An overview of gay marriage in the US and the world 

Jeff Jones, of the University of Kentucky, compiled the following as of April 7, 2009. 

With this week’s news about same-sex marriage in Iowa, Vermont, and DC, the patchwork of varying rights for 
same-sex couples is becoming more complex: 

WHERE SOME RIGHTS EXIST: 

MA, CT, IA, and VT have full marriage rights. 

CA, NJ, NH, and OR offer almost all the benefits of marriage under another name (civil unions, domestic 
partnerships). 

WA, DC, HI, MD, and ME offer some limited benefits to same-sex couples under domestic partnership laws. 

NY and DC both explicitly recognize same-sex marriages performed in other states. 

RI and NM may recognize same-sex marriages performed in other states but this has not been tested yet. 

NH and ME are both considering bills to legalize equal marriage benefits for same-sex couples. 

MD had a bill seeking to legalize same-sex marriages but it didn’t move in the latest legislature. 

NM and HI both considered bills to create full civil unions, but they failed this term. Hrs bill passed its House 
but did not come up for a vote in the Senate. 

CA had domestic partnerships, then marriage, and then banned marriages. The CA Supreme Court is 
considering whether a maj ority of voters can amend a state constitution to erase a fundamental right for a 
minority and whether the 36,000 people married under the prior law should be forcibly divorced. 

NO RIGHT S: 
Some states ban same-sex marriages but not civil unions. Thus, they leave the door open for civil unions. 

Some ban marriage by statute/state laws. Others ban marriage via a constitutional amendment. Some states have 
both. 

Kentucky has one of the most oppressive legal status. Both a state law and constitutional amendment ban same- 
sex marriages in the state and recognition of those performed in other states. To boot, Kentucky voters amended 
the state constitution to ban civil unions as well. 

IN OTHER COUNTRIES: 
In general, same-sex couples receive all or some of the rights granted opposite-sex couples in Europe, 
Australia/New Zealand, South America, and North America (more conservative areas of the US and Mexico 
now becoming the exceptions). Most of Asia has no recognition of same-sex couples. Much of the Middle East 
and Africa (except for South Africa), on the other hand, criminalize homosexuality (which is punishable by 



death in some countries). The pattern closely resembles which countries and provinces have the most women in 
political life and/or have laws more equitable to women. 

Canada, the Netherlands, Sweden, Spain, South Africa, and Norway all have full marriage rights. 

France and Israel do not perform same-sex marriages but recognize them if performed elsewhere. 

Most of western and central Europe, New Zealand, Iceland, Greenland, Uruguay, etc. offer civil unions or 
recognition of cohabitating couples. A number of provinces and states in Australia and several South American 
countries also offer some type of civil union or domestic partnership. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Thursday, April 9, 2009 9:01 AM 

Boxill, Bernard R <brboxill@email.unc.edu> 

[Fwd: Epistemology conference in Barbados] 

Epistemology conference in Barbados.eml.msg 

fyi 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Thursday,             11:01 AM 

Crowder, Deborah A <dacrowde@email.unc.edu> 

paper 

.Afri paper.doc 

Try again 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <j mboxill@email.unc, edu> 

Saturday, April 11, 2009 7:54 AM 

UCLADay @UCLAlumni.net 

Re: Your Invitation to the Political Science Open House at UCLA Day 

Hello, 
I would very much like to attend, but unfortunately have commitxnents 
with graduation at UNC-CH. 
Jan 

UCLA Day wrote: 

> UCLA Day, Saturday, May 9 <~:i/www. uclalcmmi.net/UCL?d)a2?emai!=UD36> 

> *Dear Dr. Boxill,* 

> You are invited to come back to campus for flae second annual UCLA Day. 
> Enjoy the best of UCLA by choosing from among behind-the-scenes campus 
> tours and lectures from top-notch faculty members in the arts, aflaletics 
> and entertainnaent. 
> 

> Also, the UCLA Department of Political Science will host an open house 
> reception for our alumni. Network with your fellow political science 
> alumni, learn the many professional paths they have taken with their 
> degree and share your experience. Meet the Board of Visitors and 
> interact with faculty, and current undergraduate and graduate students 
> of your UCLA home deparlxnent. 
> 
> The open house reception will be held in Bunche Hall 4357, Political 
> Science Conference Room. Your guests are most welcome to join us! 
> 
> fi�¢ *Visit UCLA Day* <~:i/www.UCLAl~a, rmi.r~e~ci~JCI,Al)a’~?email=UD36> for 
> more info. 
> fi�¢ *RSVP Online* <~:i/ww,~.UCLAlamni.net~%lCLADavR?email=UD36> using 
> your 10-digit Alumni ID: 0015715503. 
> 
> Your ticket includes parking, tote bag, lunch, barbecue dinner, lectures 
> and tours. We look forward to seeing you! 
> 

> *Ed Keller* 
> Professor and Chair, UCLA Department of Political Science 
> 

> UCLA Alumni Association <~ :/iwww UCLAlam~i.net>, James West Alumni 
> Center, Los Angeles, CA 90095-1397 
> 310- or 800-UCLAlumni (825-2586) I E-mail: UCLADay@UCLAlumni.net 
> <mailto: UCLADav@UCLAI~mmi.net> 
> 

> You are currently subscribed as jmboxill@email.unc.edu. Update your 
> profile <h~://www.UCLAlamni.ne~iUpda~elProfile?email=krD36>. 
> To unsubscribe, *reply to this e-mail* and indicate fiCeeREMOVE UCLA Day 
> 2009fi� in the subject line. 
> Copyright 2009 - All material copyright of the UCLA Alumni Association 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Monday, April 13, 2009 11:00 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
state extension 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 

Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 

Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Monday, April 13, 2009 2:11 PM 

Boxill, Bernard R <brboxill@email.unc.edu> 

Laurence Thomas’s blog! 

From Laurence Thomas’s blog!!! He told me he had written it so I looked 

it up!!! 

You might like to read his blog--moralhealth.com 

10/02/2009 
Bernard Boxill: Philosophy and the Problem of Racism 
Filed under: Articles ti�" Laurence Thomas @ 11:18 
<!--[endif]--> 

Bernard Boxill is among one of the people in philosophy whom I admire 

most profoundly. By the way, many of Boxillfi�TMs essays on affirmative 

action appear in the distinguished journal Philosophy and Public 
Affairs. He has written primarily on the topic of racefi�’especially 

affirmative action; and his work merits ever so serious consideration. 
This is so even if one does not always agree with him. Indeed, if 

anything is tree we know that in philosophy being a first-rate 
philosophy and being in fact right about something do not go hand-in-hand. 

The case of John Rawls illustrates this point ever so poignantly. One 
the one hand, his majestic work A Theory of Justice has been held as the 
most significant work in political philosophy in the second half of the 
20th Century. On the other, A Theory of Justice was subject to a barrage 
of criticisms. 

In no other field except philosophy could a black produce work of the 
high caliber that Boxill has produced and yet have it go so roundly 
unnoticed by so manyfi�"nay, just about allfi�"writing in the area of 
affirmative action. It may very well be that people think that Boxillfi�TMs 
arguments are mistaken. Yet, precisely what the work of Rawls shows is 
that even mistaken arguments can be worthy of great consideration and 
discussion. 

Indeed, if the only views in philosophy that ever got discussed were 
those with whom nearly no one disagreed, then I am afraid that there 

would be next to no discussion in philosophy. 

What is manifestly true in philosophy is that there views are thought to 
be worthy of discussion precisely because it is thought to be 
instructive to wrestle with the views in question. Needless to say, I 
agree with mightily with this line of thought. 

I will not bother to mention the names of individuals who have written 
on the topic of affirmative action but who did not so much as mention 
Boxillfi�~Ms work. It suffices to say that there have been so many occasions 
when I picked up a work on affirmative action written by a white 
philosophy and did not see a discussion of Boxillfi�~Ms work that I became 
numb to it all. 

Yet, I have wondered over and over and over again how was it possible 
that so many who professed such a commitment to racial equality could 
manage to ignore his work, especially in light of the status of the 
journal in which so many of his essay were published. To date, I have 
not found a satisfactory answer. The same holds when I think over blacks 
in philosophy and the reality that their work has been ignored. In this 
regard, I readily think of several black women in philosophy, one of 
whom published a marvelous book with Harvard University Press. 



There are relatively few blacks in philosophy. And when nearly all are 
ignored, this reality calls attention to itself. This bespeaks the kind 
of radical invisibility of which Ralph Ellison wrote in his 
extraordinarily poignant book Invisible Man. 

The charge of racism is a very serious charge. Let me now say why I 
believe it is applicable to philosophy. 

First of all, we know that not every manifestation of racism need take 
the form of explicit expressions of hostility. All that is required is 
an attitude of inferiority towards blacks. And the very idea that no 
black has views that it would be instructive to discuss suggests an 
attitude of inferiority that far too many whites in philosophy embrace. 

What is surely false that is most whites whose views get discussed 
advance views that are equal in caliber to the views of John Rawls or 
Annette Baier or Philippa Foot or Bernard Williams or Ronald Dworkin or 
Judith Thomson or Thomas Nagelfi�"to name a few of earlier generation. Yet, 
a Martian rmnmaging through the journals in philosophy would be 
warranted in drawing the conclusion that whites are better philosophers 
than blacks. And the make-up of the editorial boards as well as the 
editor of philosophy journals would give further credence to the 
Martianfi�TMs line of thought. 

I shall conclude these remarks with the following extremely poignant 
observation. Most blacks teaching philosophy at major institutions have 
with great care and concern succored the intellectual life of one white 
student after another. The profession has, with rare exception, shown a 
kind of ingratitude that calls to mind Frederick Douglassfi�TMS scorching 
criticism of white slave ownerfi�~s. 

I picked Bernard Boxill for my point of departure because he is 
representative of the way in which whites in philosophy have managed not 
to see blacks. 

No black philosopher would dare write a philosophical essay about women 
without citing the work of women in philosophy working in the field. 
None has dared to do so. And if any did, we would rightly regard such 
behavior as sexist. Yet, white philosophers writing about the black 
experience feel perfectly comfortable passing over the intellectual 
contribution of black philosophers writing in the area. I can only 
supposefi�"and surely with good reasonfi�"that we rightly regard this omission 
on the part of whites as racist behavior, though nefi�~er hostile word has 
been uttered. 

But notice this: If white philosophers writing about matters of race can 
feel ever so comfortable ignoring black philosophers on the subject, 
then it would only stand to reason that white philosophers would feel 
ever so comfortable ignoring anything else that blacks in philosophy 
might have to say. And indeed whites in philosophy have done just that. 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website :parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 





From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.tmc.edu> 

Wednesday, April 15, 2009 1:13 PM 

Roberta Israeloff <risraeloff@squirefotmdation. org> 

Re: PEIG update 

Roberta, 
This is great. If there is anyway I can help, let me know. 

Jan 

Roberta Israeloff wrote: 
Good morning, all, 

Just a couple of updates from Brian Schrag. First, here’s what he 
wrote about PEIG’s request to be considered a formal APPE committee: 

I mentioned your memo at the Executive Committee [in March] but we 
already had a full agenda and this did not get discussed, but I will 
put it on the fall agenda of the Executive Committee. 

Also, he let me know that the deadline for submitting requests to 
present a program at the 2010 APPE annual meeting is October 16. That 
gives us some time to put a good panel discussion together. 

At our last (and first) meeting, we discussed the possibility of 
asking people to explain different models of how to run a high school 
ethics bowl so that we could begin regional and ultimately a national 
contest. I know of only three people who have had experience with 
this: George Sherman, who is one of our members and runs the bowl in 
conjunction with St. Petersburg; Fred Guy, who runs the Baltimore Area 
bowl; and Karen Mizell who has run high school ethics bowls in Utah. 
With the committee’s permission, I’d like to contact Fred and Karen 
and ask them if they’d like to join George on a panel. Matt, I know 
that you’re trying to set up a program; perhaps you’d like to join the 
panel as well. 

Please let me know if you have any other ideas for people to invite, 
or for ways to structure the program. I’m open to all suggestions. 

Thanks, and all best, 
Roberta 

Roberta Israeloff, Director 
The Squire Family Foundation 
P.O. Box 1030 
East Northport, New York 11731 
631.662.7645 
631.368.9156 - fax 
www. squirefoundation.org <~:~ ww:sq2~irefb~mdation~org> 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: jmboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Wednesday, April 15, 2009 4:27 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

protest 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Thursday, April 16, 2009 9:22 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

CONFERENCE 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Friday, April 17, 2009 2:35 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

ncssm 

admissions@ncssm.edu 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Wednesday, April 22, 2009 9:52 AM 

Boxill, Bernard R <brboxill@email.unc.edu> 

blowing up hot water bottles 

h{~p:~qwww.cmt.com/video/#ivideo/~s/2009/04i21/da~.ok.~g.record.holder.kotv 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Departmem of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.tmc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Wednesday, April 22, 2009 11 : 15 AM 

Boxill, Bernard R <brboxill@email.unc.edu> 

Re: Laurence 

not the address I had--thanks 

Bernard Boxill wrote: 
> His email is: lthomas@maxwell.syr.edu 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Thursday, April 23, 2009 5:42 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

I just saw it on CNN.com: More older Americans signing on to volunteer abroad 

£MA LTHIS 

* Please note, the sender’s email address has not been verified. 

You have received the following link from jmboxill@email.unc.edu: 

Click the following to access the sent link: 

Sere This Link I . Forward "Thi~ Link J 

Get your EMAIL THIS Browser Button and use it to email content from 
any Web site. Click here for more information. 

*Ths artce can aso be accessed fyou copy and paste the entre address beow nto your web browser 
~ttp //~ww ~nn ~m/~9/~RAVEL~/~4/~4o der v~;ntee s abr~ad/ ndex ~‘tm ? ref=t2test-.t~ave t~u 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Tuesday, April 28, 2009 8:26 AM 

Wolf, Susan <srwolf@unc.edu>; Glaser, Amy Diane <adglaser@email.unc.edu> 

[Fwd: Belatedly, a few more jokes pasted below] 

Belatedly, a few more j okes pasted below.eml.msg 

Thought you might like to see these. 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of Nortli Carolina 
Chapel Hill, NC 27599-3125 

Phone: 919-962-3317 

FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Thursday, April 30, 2009 11:47 PM 

Boxill, Jeanette M <JMBOXlLL@email.unc.edu> 
steroids 

Twitter ’word of mouth on steroids’ 
<htt~’llw;~,w     , ire ~ ort , comidocs/DOCo252642> 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

FRONTLINE Bulletin <lists@frontline.org> 

Sunday, May 3, 2009 12:32 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

FRONTLINE - Sex Slaves- Tuesday, May 5th at 9pm on PBS (check local listings) 

FRONTLINE 
http://www.pb s. org/ffontline/ 

- This Week: "Sex Slaves" (60 minutes), 
May 5th at 9pm on PBS (Check local listings) 

This week on FRONTLINE, an undercover j ourney deep into the world of sex trafficking, as one man attempts 
to rescue his wife --kidnapped and sold into the global sex trade. 

In "Sex Slaves," Tuesday night’s rebroadcast of one of our more popular programs, producer Ric Esther 
Bienstock explores the widening problem of sex trafficking through the extraordinary story of Viorel, Katia, 
and a trafficker named "Vlad," who sells Katia into the hands of one of the Black Sea region’s most notorious 
pimps. Vlad then pushes Viorel, Katia’s husband, to pose as a trafficker himself to get her back. 

"I didn’t want to make a ’victim’ film that told someone’s story in retrospect," producer Bienstock explains. "We 
all know that trafficking is really terrible. What we don’t know is how it really works, how do people numbering 
in the hundreds of thousands end up literally enslaved by their ’owners’? I wanted to talk to traffickers, I wanted 
to see them in action..." 

All of this Bienstock accomplishes, along with her Russian-speaking co-producer Felix Golubev. Together, they 
follow a group of women being ferried to Turkey on the false assumption of finding work as domestics; they 
witness middlemen negotiating purchase prices for women firsthand; and, ultimately, they come face to face 
with "Vlad," the man who first sold Katia into sexual slavery for $1000, and then took the unusual step of 
calling her husband Viorel to tell him about it. 

"Why did I phone [Viorel]?" Vlad attempts to answer the producers’ questions in a bar in Odessa. "To say that I 
felt guilty might sound absurd after what I did. However, strange as it may seem, guilt played its part. Katia 
didn’t suspect what kind of plans I had for her in Turkey. How could she suspect? My plan was to keep her in 
the dark. Katia ended up in a place where I didn’t want her to be." 

What will Viorel learn about the men--and, interestingly, the women--who are enslaving his wife in a brothel in 
Turkey? Can Katia ever recover from the ordeal? Will justice ultimately be served when Vlad faces trial, or will 
government indifference and corruption keep the money and women flowing freely across borders? 

We hope you’ll join us Tuesday night. Meanwhile, watch an excerpt from the film right now online -- 
http://www.pbs.org/wgbh/pages/ffontline/slaves/ 

Ken Dornstein 
Senior Editor 

Funding for FRONTL1NE is provided through the support of PBS viewers. Maj or funding for FRONTL1NE is 
provided by The John D. and Catherine T. MacArthur Foundation. Additional funding is provided by the Park 
Foundation. 



FRONTL1NE is a registered trademark of the WGBH Educational Foundation. 

We’re always happy to hear from our viewers. If you have a question or comment about a FRONTL1NE 
program, about our website, or about this bulletin, you can write to us directly by going to: 
http://www.pb s. org/frontline/contact/ 

FRONTL1NE 
one guest street, boston, ma. 02135 
http://www.pb s. org/frontline/ 

You’re subscribed to the FRONTL1NE Bulletin as: jmboxill@email.unc.edu. If you feel you’ve received this 
email in error or you wish to unsubscribe for any reason, please go to http://www.pbs.org/frontline/j oin/and fill 
out the "unsubscribe" section. We cannot process requests to unsubscribe via email. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Friday, May 8, 2009 10:12 AM 

Boxill, Bernard R <brboxill@email.unc. edu> 
[Fwd: 2009 Hooding Information] 

2009 Hooding Information.eml.msg 

Also, in case I don’t see you. Be sure to bring both of our GOWNS home 
tonight, so we dofft have to come here tomorrow. 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Set~ior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.tmc.edu 
Website:parrcenter.unc,edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Sunday, May 10, 2009 2:36 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

ceremony notes for 2010 

GREAT food-half the amount 
Drinks: water 
Certificates should not read as they do: they should say Chapel Hill 
Philosophy; have a couple of blank certificates on the table for the 
ones we leave out! 

Cupcakes--great; certainly less messy than cake and they were excellent. 
We could even order a few more [not too many tho] 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Sunday, May 10, 2009 4:52 PM 

Boxill, Bernard R <brboxill@email.unc.edu> 

George Kovall 

h~p :~qwww. smi~hsoma~mag.colrLiNstor~,-archaeolog?~/lowa-Borr~- Soviet-Traipsed.hart1 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Friday, May 15, 2009 6:16 PM 

Sayre-McCord, Geoff <sayre-mccord@unc.edu> 

Re: dissertation fellows 

Oh Cool! I haven’t seen her for weeks--Durham is so far away!!! Yes, she 
does yoga at least twice a week. 
And indeed she has found a "young beau." 

I have arrived at the beach with the workshop group. All they do is talk 
philosophy--it’s such a great place to talk do it too. Most of the 
people I know, but met two for the first time. 

Jan 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Thursday, May 21, 2009 9:31 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

INCOMING 

FALL 2009 Incoming.docx 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Thursday, May 21, 2009 10:19 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
class 

1. Collect quizzes 

2. Follow up from yesterday: 

Why join the military--it’s a duty 

Why abide by the rules of sports--its a duty 
2. film 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Attach: 

WomensVoicesChorus@yahoogroups.com on behalf of 
@mindspring.com 

Saturday, May 23, 2009 3:33 PM 

WomensVoicesChorus@yahoogroups.com 

[WVC] "Just Us Chickens," a summer benefit concert for Paws4Ever 

ATT00001.jpe 

A summer concert to benefit Paws4Ever 

Saturday, June 27 

7 pm 

Forest Theatre at UNC 

(rain plan: 7:30 pm same evening at 
nearby Chapel of the Cross, 304 E. 
Franklin St.) 

VWC Spring concert, 

"Cheek to Cheek" 

Come join us for a fun summer concert for 
children (and adults!) of all ages, featuring 
music, stories, and songs about animals. 
Donations accepted on behalf of Paws4Ever. 

Want to sing? Here’s your 
chance! 

There is no audition required for this summer 
chorus, so c’mon out--it’s just us chickens, 
after all. Details about the where and when 
are at our website here. 

Who is Paws4Ever? 
Help Whippy find a home! 

He’s one of many pets 
helped by Paws4Ever as he 



We are delighted to team up with Paws4Ever, 

a non-profit charitable organization 501(c)3, 
whose mission is to improve animal welfare 
and foster a humane community. For more 
information, please visit their website, 

www~#aws4e~ er~org. 

To remove your name from our mailing list, please cc 

Questions or commenls? E-mail us at allan@duke.edu orcall 

Messages in this to~(t) t Start a new 

I File~ I Photo~ I Link~ I Database I Po!l~ I Nembers I Calendar 

This is the email group for Women’s Voices Chorus in Chapel Hill NC, a community- 

based classical chorus for sopranos and altos. As a member of this group you will 

receive periodic announcements about concerts, performances, and other events that 

may be of interest to you. 

waits for his forever hom~ECENT ACTIVITY 

Visit Your Group 

Yahoo! Groups 

Do More For Cats 
Group 
Connect and share 
with 
cat owners like you 

Yahoo! Groups 
Auto Enthusiast Zone 
Auto Enthusiast Zone 
Discover auto groups 

Yahoo! Groups 

Morn Power 
Community just for 
Moms 
Join the discussion 

To unsubscribe from this group, send an email to: 

WomensVoicesChorus-u nsubscribe@yahoogroups.com 

To subscribe to this group, send an email message to: 

WomensVoicesChorus-subscribe@ya hoogroups.com 

t’,~ARKETPLACE 

I Get Paid $450/day. Find out How. Part Time!. 

$9000/Month at Home. Learn how Part Time, online!. 

Morn Power: Discover the community of morns doing more for 

their families, for the world and for each other 

via the Web (Yahoo! ID required) 
Change settings via email: I Switch format to 
Traditional 
Visit Your GrouR I Yahoo! Grou~Terms of Use I Unsubscribe 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Monday, May 25, 2009 9:10 PM 

Boxill, Bernard R <brboxill@email.unc.edu> 
[Fwd: Amazing Painting] 

Amazing Painting.eml.msg 

This is really cool 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Phone: 919-962-3317 
FAX: 919-843-3929 



PHIL 266-Sum 2009 QUIZ #3 NAME: 

Circle and write down THE best answer. [2 points each] 

A "zero-sum" game is 
a game that is not played for profit. 
a game in which no points are scored. 
a game where defeating an opponent cannot be secured by all the competitors. 
all of the above. 
none of the above. 

Critics of competition argue that 
competition is inherently wrong. 
competition produces bad consequences. 
competition reinforces undesirable social values. 

all of the above. 
none of the above. 

Sport is agonistic when 
it embodies the notions of struggle in striving for victory. 
its main concern is with the outcome. 
opponents see each other as enemies. 
all of the above. 
none of the above. 

The human element in competition 
means that competition is selfish and egoistic. 

adds a qualitatively distinct element of uncertainty. 
prevents any contention of strategies of wills. 

all of the above. 
none of the above. 

Sport classifications 
help us understand how sports deviates from the Greek ideal. 
help us understand how one might view opponents as obstacles or enemies. 
include human encounters which do not involve others, only nature. 
show us how the human element changes the nature of the competition. 
all of the above 
none of the above. 



TURN OVER--THERE’S MORE--) 



BONUS: Bill Laimbeer is the coach of what basketball team? [1] 



From: 

Sent: 

To: 

Subject: 

Krista Park Berry <krista@ocrcc.org> 

Thursday, May 28, 2009 3:19 PM 

’Krista Park Berry’ <krista@ocrcc.org> 

Shop & Raise $$ for OCRCC on June 2nd 

Hi friends! 
Thank you for your continued support of the Rape Crisis Center. We have created a new email list to keep 

you, our supporters, in the know of the latest happenings and ways to get involved with the Center’s efforts. 
You can help support us next Tuesday simply through shopping at Whole Foods in Chapel Hill! 

Join the Rape Crisis Center Tuesday, June 2 at 
Whole Foods! 
The Orange County Rape Crisis Center has been selected as the non-profit to receive 
5% of the net sales from the Chapel Hill Whole Foods Market at 81 South Elliott Rd. 

on Tuesday, June 2. We expect to receive around 54,000 from this event. To learn 
more about Whole Foods Market and its community giving program, visit 

www.who[efoodsmarket.com/stores/chape[h/[/community-giving.php 

For more information about other events or to read our recent Center Line newsletter, visit us online at 

wwwoocrccoorg 

Lf you would like to be removed from this moiling list, please reply to this emofl and type unsubscribe in the subject line. 
Emoil questions or other concerns to Kristo Pork Berry or coil (919) 968-464Z 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Tuesday, June 2, 2009 4:37 PM 

Phoenix, Terri Lynn <tphoenix@email.unc.edu> 

Re: video 

wonderful--THANKS so much. And thanks for the reference for Cecil 
Wooten. I know him so that is good. 
BTW: what did you think of Cheney’s comments about same sex marriage! 
Funny how when it becomes personal you have a change of heart! 

Thanks again. I’ll let you know when and where our program is. 

Jan 

Terri Phoenix wrote: 
> Hey Jan, 
> My apologies for the delay in responding. I was 
> waiting for a couple of rulings (e.g., CA) and 
> votes (ME & NV) to send you the powerpoint so I 
> could update it. Yes, feel free to use the 
> powerpoint but check in for the most updated 
> version (laws and amendments are changing so 
> rapidly around marriage stuff these days). Make 
> sure to replace the older file with this one as 
> there have been changes in several states even 
> since we had our event. If you can get someone to 
> edit a sound file into a WAV file, you can insert 
> it directly into the powerpoint. I think the name 
> of the program that does that is Audacity but all 
> my work study students are gone for the summer and 
> they are the ones that know all that stuff. I 
> would be happy to participate on the panel. It 
> might be interesting to look at previous to 
> Stonewall as well as there were two national 
> organizations (Daughters of Bilitis; Mattachine 
> Society) who were doing advocacy work long before 
> stonewall happened. I know there was a lot 
> happening around here with HIV/AIDS in the 80s (I 
> was active in ACT UP in those days). Also...I know 
> that Cecil Wooten, currently a faculty member 
> here, was a pretty active student while here as an 
> undergrad. He might be an interesting voice on the 
> panel as well. Keep me posted and let me know how 
> I can be of service as you move forward on this. 
> You do such awesome stuff Jan! 
> Best, 
> 

> Tern 

> Terri Phoenix, Ph.D, Director 
> LGBTQ Center 
> SASB North, Suite 3226 
> CB#5100 
> Chapel Hill, NC 27599 
> 919-843-5376 
> 

Original Message ..... 
> From: Jan Boxill [mai~~o:.iniboxi~(~emaiLunc.ed~] 
> Sent: Thursday, May 14, 2009 1:17 PM 



To: Terri Phoenix 
Subject: video 

Hi Terri, 
Hope all is going well. I know it’s summer, but as 

if I have even more things to do ! 

I am putting together a panel for the Justice In 

Action committee of the Chapel Hill Town Council 

on "Past, Present and Future of LGBT movement in 
Chapel Hill." I’ve attached our proposal to the 

Council. I am not sure if you would like to 

participate, but if so it would be good to have 

you. What I would like to ask also though is if 

we could use the video you did for the Marriage 
and Family panel we had? 

Thanks, 
Jan 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 

University of North Carolina 
Chapel Hill, NC 27599-3125 

Email: j mboxill@email.unc.edu 
Website :parrcenter.unc.edu 

Phone: 919-962-3317 
FAX: 919-843-3929 

Jan Boxill, Ph.D. 

Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 

Chapel Hill, NC 27599-3125 

Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 

FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Attach: 

Phoenix, Terri Lynn <tphoenix@email.unc.edu> 

Tuesday, June 2, 2009 3:02 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
RE: video 

Marriage.ppt 

Hey Jan, 
My apologies for the delay in responding. I was 
waiting for a couple of rulings (e.g., CA) and 
votes (ME & NV) to send you the powerpoint so I 
could update it. Yes, feel free to use the 
powerpoint but check in for the most updated 
version (laws and amendments are changing so 
rapidly around marriage stuff these days). Make 
sure to replace the older file with this one as 
there have been changes in several states even 
since we had our event. If you can get someone to 
edit a sound file into a WAV file, you can insert 
it directly into the powerpoint. I think the name 
of the program that does that is Audacity but all 
my work study students are gone for the summer and 
they are the ones that know all that stuff. I 
would be happy to participate on the panel. It 
might be interesting to look at previous to 
Stonewall as well as there were two national 
organizations (Daughters of Bilitis; Mattachine 
Society) who were doing advocacy work long before 
stonewall happened. I know there was a lot 
happening around here with HIV/AIDS in the 80s (I 
was active in ACT UP in those days). Also...I know 
that Cecil Wooten, currently a faculty member 
here, was a pretty active student while here as an 
undergrad. He might be an interesting voice on the 
panel as well. Keep me posted and let me know how 
I can be of service as you move forward on this. 
You do such awesome stuff Jan! 
Best, 

Terri 

Terri Phoenix, Ph.D, Director 
LGBTQ Center 
SASB North, Suite 3226 
CB#5100 
Chapel Hill, NC 27599 
919-843-5376 

..... Original Message ..... 
From: Jan Boxill [mailto:jmboxill@email.unc.edu] 
Sent: Thursday, May 14, 2009 1:17 PM 
To: Terri Phoenix 



Subj ect: video 

Hi Terri, 
Hope all is going well. I know it’s summer, but as 
if I have even more things to do! 

I am putting together a panel for the Justice In 
Action committee of the Chapel Hill Town Council 
on "Past, Present and Future of LGBT movement in 
Chapel Hill." I’ve attached our proposal to the 
Council. I am not sure if you would like to 
participate, but if so it would be good to have 
you. What I would like to ask also though is if 
we could use the video you did for the Marriage 
and Family panel we had? 

Thanks, 
Jan 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc, edu 
Web site:parrcenter.unc, edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



















www.hrc.org 









From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Thursday, June 4, 2009 11:31 AM 

Assoc for Practical & Prof Ethics <appe@indiana.edu> 

Re: Contact Information Update Request AccessDataCollection: {4D8E9F3B-88C6- 

4ACD-8396-524CFC31772E} 

Assoc for Practical & Prof Ethics wrote: 
> Dear Colleague, 
> 
> We are currently updating contact information in our database files to 
> ensure that you are receiving the most current information and 
> announcements pertaining to the Association’s Annual Meeting, upcoming 
> events and publications. Please take a moment to reveiw the 
> information below, make any corrections to the form included in this 
> message and return it to me at your earliest convenience. To return 
> the form with corrections simply reply to this message. 
> 
> Thank you in advance for your assistance! 
> 
> Kind regards, 
> Chem Steimel 
> Administrative Assitant, Sr. 
> Association for Practical and Professional Ethics 
> appe@indiana.edu 
> www.indiana.edu/-appe 
> 812.855.6450 

> *Note:* Type only in the areas designated for data entry. Your reply 
> will be automatically processed, so it is *important* that the form or 
> the message is *not altered* in any other way. 

> Contact Information Update Request 

> Type only in the areas designated for data entry. Your reply will 
> be automatically processed. Therefore, it is important that the form 
> or the message is not altered in any other way. For more information 
> about filling out this form, see the following: 
> 
> Prefix: 
>Dr. 
> 
> Type any combination of numbers and letters up to 15 characters. 
> 
> FName: 
> Jan 

> Type any combination of numbers and letters up to 15 characters. 
> 
> MName: 

> Type any combination of numbers and letters up to 15 characters. 
> 
> LName: 



Boxill 

Type any combination of numbers and letters up to 20 characters. 

Adl: 
University of North Carolina at Chapel Hill 

Type any combination of numbers and letters up to 75 characters. 

Ad2: 
207A Caldwell Hall 

Type any combination of numbers and letters up to 75 characters. 

Ad3: 
CB 3125 

Type any combination of numbers and letters up to 75 characters. 

City: 
Chapel Hill 

Type any combination of numbers and letters up to 25 characters. 

State: 
NC 

Type any combination of numbers and letters up to 2 characters. 

ZipOrCountry: 
27599-3125 

Type any combination of numbers and letters up to 25 characters. 

JobTitle: 
Director & Senior Lecturer in Philosophy 

Type any combination of numbers and letters up to 255 characters. 

Department: 
Parr Center for Ethics 

Type any combination of numbers and letters up to 75 characters. 

Institution: 
University of North Carolina at Chapel Hill 

Type any combination of numbers and letters up to 255 characters. 

Telephone: 
919-843-5641 

Type any combination of numbers and letters up to 25 characters. 

FAX: 
919-843-3929 

Type any combination of numbers and letters up to 25 characters. 

Email: 
j mboxill@email.unc.edu 

Type any combination of numbers and letters up to 50 characters. 

URL: 



parrcenter.unc.edu 

This field is read-only. 

*Done? *Click Send to submit your information. 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Thursday, June 4, 2009 1:06 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
real world 

REal world of sports--tongiht at 8 

Jan Boxill, Ph.D. 
Director, Parr Cemer for Ethics 
Senior Lecturer 
Departmem of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 

Email: j mboxill@email.unc.edu 
Website :parrcenter.unc.edu 

Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Monday, June 22, 2009 11:21 PM 

Ethics <ethicsj ournal@georgetown.edu> 

Re: Your Ethics Book Review 

I am so sorry to have been so far behind on this review. I should be 
able to finish it by the end of July. 

Jan 

Ethics wrote: 
> Dear Professor Boxill: 
> 
> I am writing in regard to your review of "The Game of Life," by James Shulman and William Bowen, and "Reclaiming the Game," 
by William Bower and Sarah Levin, which was due on Apr 15, 2009. I know that when agreeing to take on writing tasks, sometimes 
other unexpected responsibilities prevent completion of the assignment. In order to keep our review section as current and thorough as 
possible, however, we need to make a decision about how to proceed concerning this book. 
> 
> If you can complete your review within one month, please send us a note informing us of your intention. If you will not be able to 
complete the review within this time, I would like to seek another reviewer. In this case, we would ask that you return the review copy 
to us. 

> Thanks for letting me know how to proceed. 

> Best, 

> Mark C. Murphy 
> Book Review Editor, Ethics 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Phone: 919-962-3317 
FAX: 919-843-3929 



Sent: 

To: 

Subject: 

Attach: 

Boxill, Jem~ette M ~mboxill@email.une.edu;~ 

Friday, June 26, 2009 1:34 PM 

M~y Willingh~Jn <mwillingham@uncaa.unc.e&~ 

Re: revisions 

Wfllh~gl~am - Chap revisions.doc 

Mary, 
I have just fe~v suggestions, and a couple of corrections. [esp there 
was a ~vord left out of the quote] 

Mary Willingham ;vrote: 

Jan Boxill, Ph.D. 
Directur, Parr (;enter for Ethics 
Senior Lecturer 
Department of Philosuphy 
University of North Carolina 
Chapel tliH, NC 27599-3125 
Email: jmbuxill@email unc.edu 
Website:parrcent er.unc, edu 
Phune: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Tuesday, July 21, 2009 8:13 PM 

Lisa Voight <lvoight@usada.org> 

Re: Conference call True Sport USA Report 

yes. 

Lisa Voight wrote: 
> Hi Jan, 
> 
> Would Wednesday, July 29 12 to 1 pm Colorado time work? 
> 
> Thanks! 
> Lisa 
> 

Original Message ..... 
> From: Jan Boxill [               ~a~Lu~c.ed~] 
> Sent: Monday, July 20, 2009 9:39 PM 
> To: Lisa Voight 
> Cc: Travis T. Tygart; Erin Hannan; Baaron Pittenger; Larry D. Bowers, 
> Ph.D.; Tom Murray 
> Subject: Re: Conference call True Sport USA Report 
> 
> I am out of town and unavailable from Friday, July 24 through Tuesday, 
> July 28th. I will be back in my office and available all day on 
> Wednesday the 29th. 
> 
> Jan 
> 
> Lisa Voight wrote: 
>> 
> > Dear All, 
>> 

> > We would like to schedule our first conference call next week, 
> > concerning the Cornerstone document True Sport USA Report. 
>> 
> > We are aiming for the period Monday to Wednesday, July 27-29. 
>> 
> > In talking with several individuals, it appears as if Tuesday, July 28 
> > at 11:00 am MST might work. 
>> 
> > Please advise me of your availability for this date and time. 
>> 
> > If it doesnt fit your schedule, please advise me on your suitable 
> > time windows, Monday through Wednesday. 
>> 
> > After we confirm a schedule for date/time, I will send an agenda. 
>> 
> > We are grateful to Tom and Jan for stepping up to serve as co-Chairs 
> > of this exciting initiative, and we are looking forward to the 
> > discussions! 
>> 
> > Thanks and best regards, 
>> 
> > Lisa Voight 
>> 

>> 

>> 

>> 

>> 

>> 



> *Lisa Voight * 
>> 

> *Outreach Education Consultant* 
>> 

> *U.S. Anti-Doping Agency* 
>> 

> 1330 Quail Lake Loop, Suite 260 
> Colorado Springs, CO 80906-4651 

>> 
> 719-785-2011 Phone 

>> 
> 866-601-2632 Toll Free 

>> 
> 719-785-2001 Fax 

>> 

> *lvoight@usada.org* 
>> 

>> 

>> 

>> 

> CONFIDENTIALITY NOTICE - This e-mail transmission, and any documents, 
> files or previous e-mail messages attached to it, may contain 
> information that is confidential or legally privileged. If you are not 
> the intended recipient, or a person responsible for delivering it to 
> the intended recipient, you are hereby notified that you must not read 
> this transmission and that any disclosure, copying, printing, 
> distribution or use of any of the information contained in or attached 
> to this transmission is STRICTLY PROHIBITED. If you have received this 
> transmission in error, please immediately notify the sender by 
> telephone or return e-mail and delete the original transmission and 
> its attachments without reading or saving in any manner. Thank you. 

>> 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: jmboxill@email.unc.edu 
Website :parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 

CONFIDENTIALITY NOTICE - This e-mail transmission, and any documents, 
files or previous e-mail messages attached to it, may contain 
information that is confidential or legally privileged. If you are 
not the intended recipient, or a person responsible for delivering it 
to the intended recipient, you are hereby notified that you must not 
read this transmission and that any disclosure, copying, printing, 
distribution or use of any of the information contained in or attached 
to this transmission is STRICTLY PROHIBITED. If you have received 
this transmission in error, please immediately notify the sender by 
telephone or return e-mail and delete the original transmission and 
its attachments without reading or saving in any manner. Thank you. 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
UniversiP¢ of North Carolina 



Chapel Hill~ NC 27599-3125 

Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 

Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Cc: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Friday, July 24, 2009 8:46 PM 

Lisa Voight <lvoight@usada.org> 

Tom Murray <murrayt@thehastingscenter.org> 

Re: FW: Advisory Task Force conference call draft agenda 

Hi Lisa, 
I’m sorry; I was sure I emailed you before I left town. I think for a 

first meeting, a very general agenda is what we need. So this agenda is 
good. 

Thanks, 
Jan 

Lisa Voight wrote: 
> 

> Hi Tom and Jan, 
> 
> Just checking in to see if you are OK with the agenda for our call 
> next week. Would you be so kind as to let me know, so I may send. 
> 
> Thanks very much in advance, 
> 
> Lisa 
> 
> *From:* Lisa Voight 
> *Sent:* Wednesday, July 22, 2009 12:58 PM 
> *To:* ’Tom Murray’; ’Jan Boxill’ 
> *Cc:* Erin Hannan; ’Baaron Pittenger’ 
> *Subject:* Advisory Task Force conference call draft agenda 
> 
> Dear Tom and Jan, 
> 
> I am following up with the call in number for our call next week. In 
> the meantime, I would like to know your thoughts on the agenda. As a 
> starting point, I put together a draft agenda and I look forward to 
> hearing your thoughts. 
> 
> Draft Agenda 
> 
> ~. Welcome and Overview (True Sport Canada background) Travis Tygart 
> (with Lisa Voight, Erin Hannan and Baaron Pittenger) 
> 
> ~. Discussion/Clear charge of projectfi�TMs outcomes and goals including 
> crisp sense of mission of project Tom Murray and Jan Boxill (with Lisa 
> VoighffBaaron Pittenger and Erin Hannan) 
> 
> ~. Composition and identification of additional Advisory Task Force 
> members (athletes, scholars, and researchers) 
> 
> ~. Update on Research survey/Discovery Education 
> 
> ~. Next Steps 
> 
> Thank you very much for your time. 
> 
> Best regards, 
> 
> Lisa 
> 

> 

> 



*Lisa Voight * 

*Outreach Education Consultant* 

*U.S. Anti-Doping Agency* 

1330 Quail Lake Loop, Suite 260 
Colorado Springs, CO 80906-4651 

719-785-2011 Phone 

866-601-2632 Toll Free 

719-785-2001 Fax 

*lvoight@usada.org* 

CONFIDENTIALITY NOTICE - This e-mail transmission, and any documents, 
files or previous e-mail messages attached to it, may contain 
information that is confidential or legally privileged. If you are not 
the intended recipient, or a person responsible for delivering it to 
the intended recipient, you are hereby notified that you must not read 
this transmission and that any disclosure, copying, printing, 
distribution or use of any of the information contained in or attached 
to this transmission is STRICTLY PROHIBITED. If you have received this 
transmission in error, please immediately notify the sender by 
telephone or return e-mail and delete the original transmission and 
its attachments without reading or saving in any manner. Thank you. 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Wednesday, July 29, 2009 11:17 AM 

Elyce Cardoza <ecardoza@usada.org> 

Re: True Sport USA Report- Conference Call 

Hi Elyce, 
For the conference call am I to call in or do you call me. And can you 
confirm the time fo rme. 
I will be at 919-962-3317. 

Elyce Cardoza wrote: 

Good Afternoon, 

In preparation for Wednesday~�TMs True Sport USA Report conference call, 
please find the attached agenda. 

I have also attached again a copy of the USADA- Impact of Sport on 
Society Research Proposal for your review. 

Please let me know if you have any questions and we look forward to 
connecting on Wednesday! 

Also, for those of you who will be calling in and have not yet done 
so, please remember to send me the best number at which we can reach 
you for the conference call. 

Thank you! 

*Elyce Cardoza * 

*Communications & Outreach Coordinator* 

*U.S. Anti-Doping Agency* 

1330 Quail Lake Loop, Suite 260 
Colorado Springs, CO 80906-4651 

719-785-2040 Phone 

866-601-2632 Toll Free 

719-785-2001 Fax 

*ecardoza@usada.org* 

CONFIDENTIALITY NOTICE - This e-mail transmission, and any documents, 
files or previous e-mail messages attached to it, may contain 
information that is confidential or legally privileged. If you are not 
the intended recipient, or a person responsible for delivering it to 
the intended recipient, you are hereby notified that you must not read 
this transmission and that any disclosure, copying, printing, 
distribution or use of any of the information contained in or attached 



to this transmission is STRICTLY PROHIBITED. If you have received this 
transmission in error, please immediately notify the sender by 
telephone or return e-mail and delete the original transmission and 
its attachments without reading or saving in any manner. Thank you. 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Wednesday, July 29, 2009 11:25 AM 

Elyce Cardoza <ecardoza@usada.org> 

Re: True Sport USA Report- Conference Call 

Sorry, I emailed you before I noticed I had an email from you. 
Thanks, 
Jan 

Elyce Cardoza wrote: 
> 
> Good Morning All, 
> 
> For those of you calling in to join today~�TMS True Sport USA Report 
> meeting, there has been a slight change on call-in instructions. 
> 
> To join our conference call, please call (888) 698-9032. Then, enter 
> the participant code 60977. 

> Sorry for the last minute change but we greatly look forward to 
> connecting today! 
> 
> Please let me know if you have any questions. 

> Elyce Cardoza 
> 
> *From:* Elyce Cardoza 
> *Sent:* Monday, July 27, 2009 12:56 PM 
> *To:* Travis T. Tygart; Erin Hannan; Betsy Liebsch; Baaron Pittenger; 
> ’Baaron Pittenger’; Larry D. Bowers, Ph.D.; ’Tom Murray’; 
> ’jmboxill@email.unc.edu’; ’Jodi Fernandes’; Johncie Wingard 
> *Subject:* True Sport USA Report- Conference Call 
> 

> Good Afternoon, 
> 
> In preparation for Wednesday~�TMs True Sport USA Report conference call, 
> please find the attached agenda. 
> 
> I have also attached again a copy of the USADA- Impact of Sport on 
> Society Research Proposal for your review. 
> 
> Please let me know if you have any questions and we look forward to 
> connecting on Wednesday! 
> 
> Also, for those of you who will be calling in and have not yet done 
> so, please remember to send me the best number at which we can reach 
> you for the conference call. 
> 
> Thank you! 

> *Elyce Cardoza * 
> 
> *Communications & Outreach Coordinator* 
> 
> *U.S. Anti-Doping Agency* 



1330 Quail Lake Loop, Suite 260 

Colorado Springs, CO 80906-4651 

719-785-2040 Phone 

866-601-2632 Toll Free 

719-785-2001 Fax 

*ecardoza@usada.org* 

CONFIDENTIALITY NOTICE - This e-mail transmission, and any documents, 
files or previous e-mail messages attached to it, may contain 
information that is confidential or legally privileged. If you are not 

the intended recipient, or a person responsible for delivering it to 

the intended recipient, you are hereby notified that you must not read 
this transmission and that any disclosure, copying, printing, 
distribution or use of any of the information contained in or attached 

to this transmission is STRICTLY PROHIBITED. If you have received this 
transmission in error, please immediately notify the sender by 
telephone or return e-mail and delete the original transmission and 

its attachments without reading or saving in any manner. Thank you. 

Jan Boxill, Ph.D. 

Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 

University of North Carolina 

Chapel Hill, NC 27599-3125 

Email: j mboxill@email.unc.edu 
Website :parrcenter.unc.edu 

Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Cc: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Thursday, July 30, 2009 2:01 PM 

Sayre-McCord, Geoff <sayre-mccord@unc.edu> 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

USADA 

Use what you think is useful. 

USADA [US Anti-Doping Agency] in partnership with Discovery Education, 
Inc has commissioned Tom Murray, President and CEO of the Hasting Center 
and me, as Director of the Parr Center for Ethics, to enhance USADA’s 
Education Pillar by conducting cornerstone research and produce USADA’s 
Cornerstone Document for True Sport USA Report. Tom and I were selected 
because of our reputations and our positions as Directors of significant 
Ethics Centers. Tom’s expertise is more in the research and empirical 
data side, and mine in the academic ethics side. 

The purpose of the project is to appreciate the competing and 
intertwined aspects of sport in our society, and to sponsor a national 
conversation on ethics. To this end USADA wants to establish an Advisory 
Task Force composed of athletes, scholars, and researchers. Tom and I 
will be heading the Task Force. We had our initial conference call 
yesterday with USADA staff members, CEO Travis Tygart, Outreach 
Education Consultants, Lisa Voight, Erin Hannan, Baaron Pittenger where 
we received our charge. 

Here are notes from the meeting if you think they are useful for Gary. 

/JanfiCTMs mission statement draft:/ 

Our mission is to inspire true sport as a public asset, recognizing its 
moral significance both for the individual and society. 

/Project Goals/ 

1. To produce a research document on the impact of sport on society (the 
research must be defensible and sellable; it should inspire) 

2. To produce the True Sport USA Report, to make the case of why good 
sport can make a great difference to society. 

/ Project Outcomes/ 

1. Develop and execute a comprehensive research survey. 

2. Provide actionable insights through our important reportfi�"A high level 
document that makes the case, will influence, inspire and be a legacy 
for USADA. 

3. Develop research document and report which will become a cornerstone 
that will launch the True Sport movement. Provide rationale/backing for 
True Sport movement. 

4. Succeed in establishing USADA as a thought leader in industry. 

5. Fulfill the opportunity for USADA to emphasize the key conceptfi�"that 
life lessons through sport can positively influence character, choices, 
behavior, ethics. 

6. Create the case for support to influence public policy. 



7. Create the case for funding of educational outreach programs. 

8. Create a platform for a True Sport movement that would include 
strategic alliances with key associations. 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Cc: 

Subject: 

Kerrie Clarke <event information@register123.com> 

Thursday, August 13, 2009 10:56 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

nnock@richmond.edu 

Here’s your registration confirmation for Mid-Atlantic Regional Ethics Bowl 

Welcome to Mid-Atlantic Regional Ethics Bowl! Thank you for registering for what promises to be an exciting 
event. Below, you will find important information regarding the event and your registration. 

Registration Code: 20053-6718215-7699 
Date Completed: 2009-08-13 07:47:39 

Hotel reservation Information: 

Reservation Deadline: October 15th, 2009 

Colleen Laourdakis, Sales Manager 
Embassy Suites 
2925 Emerywood Parkway 
Richmond, VA 23294 
804-521-1606 
colleen.laourdakis@hilton, com 

Mention "Jepson School Ethics Bowl" when making reservations 

Room Rates, "Jepson School Ethics Bowl" 
$109.00 2 double beds in Suite (sleeps 6) 
$129.00 1 king bed in Suite 

Registrant Profile 
Name of College/University University of North Carolina at Chapel 
Hill 
Name of Coach Jan Boxill 
Title/Department Director/Parr Center for Ethics 
Address CB #3125 
Address Line 2 207 Caldwell Hall 
City Chapel Hill 
State NC 
Zip Code 27599-3125 
Email Address jmboxill@email.unc.edu 
Phone Number 919-843-5641 

Registration Category. 
Team Registration Fee $150.00 

Other Information 



List of team members TBD 

Transaction Detail 

Description Qty Amt Total 
Team Registration Fee 15 150.005 150.00 
Total:$150.00 

Date Payments Amt Rcv’d 
13-Aug-09 Check payment $150.00 $ 0.00 
Total: $ 0.00 

Balance due:$150.00 

If paying by check make payable to the University of Richmond and mail to Nancy Nock, Jepson School of 
Leadership Studies, University of Richmond, 28 Westhampton Way, Richmond, VA 23173 

NO REFUNDS AFTER OCTOBER 15, 2009 
Thank you for your registration. 

NOTE: The registration fee will be used in the following ways: $50 to APPE to offset costs for the National 
Ethics Bowl; $100 to offset production costs of the Regional Bowl on November 21. 



From: 

Sent: 

To: 

Subject: 

Aimee K Rodriguez <aimee.rodriguez@duke.edu> 

Tuesday, September 1, 2009 10:06 AM 

ken an ethi c s @ duke. e du 

News from the Kenan Institute for Ethics 

NEWS AND UPDATES FROM THE KENAN INSTITUTE FOR ETHICS 

Welcome to New Faculty and Practitioner-in-Residence 

Kieran Healy has joined us as an Associate Professor in Sociology and the Kenan Institute for Ethics. 

His research and teaching focuses on collisions between markets and morality in transactions 

involving human goods, care work, and software. Read more about Healy and his work at 

http:]]kenan.ethics, duke. edu/doing-ethics-kieran-healy] 

Walter Sinnott-Armstrong will be joining Duke in January as the second joint faculty appointment 

between the Kenan Institute for Ethics and Philosophy. Walter’s work draws together classical 

philosophical traditions and practices with new forms of inquiry and experimentation in behavioral 

economics and psychology, law, and neuroscience. 

Fiona Terry has joined the Institute as our first Practitioner-in Residence. Terry delivered the 2008 

Kenan Distinguished Lecture on "Doing Good and Doing Harm: The Paradox of Humanitarian 

Action," and her post is a result of a collaboration between the Institute and Duke’s Global Health 

Institute. Watch her 2008 lecture at http:]]kenan.ethics.duke.edu/doing-good-and-doing-harm-2/ 

Follow us on Facebook! 

The Institute now has a page on Facebook where you can find out about upcoming events, watch 

videos on new research, take part in conversations, and learn about what’s going on in the world of 

ethics. Become a fan today! http:]]www.facebook.com/ 

Funding Available for Duke Faculty, Staff, and Students 

Each semester, the Institute awards Campus Grants of up to $500 to members of the Duke 

community - students, staff, and faculty - to support initiatives that promote ethical or moral 

reflection, deliberation, and dialogue at Duke and beyond. The deadline for submission of fall 

applications is Oc[ober 1, 2009. For more information, visit 

http:]]kenan.ethics, duke. edu/practice]campus-grants/ 

STUDENTS: Sign up for House Course on "Undocumented America" 



This fall the service group Duke Students for Humane Borders will teach a house course entitled 

"Undocumented America: The Role of the 

Undocumented Worker in American Society." The course will explore the complex relationship 

between the United States and undocumented workers, examine the historical geographic past of the 

United States South West and Mexican border, and discuss the role of government officials in 

promoting fear-mongering tactics against undocumented communities. The class will compare 

modern immigration policies through the role of our past 4 presidents and will ask what Duke 

students can contribute to the resolution of this international humanitarian issue. To register, go to 

ACES under HOUSE course and choose "Undocumented America". The first class is TODAY, 

September 1, from 5:30 - 7:00 pm. For more information, contact Viviana Santiago (vs30@duke.edu) or 

Lucy Zhang (plz@duke.edu). 

Kenan Institute for Ethics 
Duke University 
Box 90432 
102 West Duke Building 
Durham, NC 27708 
919-660-3033 
~://kenan.ethics.duke~edu 



Sport’s Impact on Society 

Survey (rev 2009-09-03) 

USADA 

~ E~CATION 

Survey Notes: 

¯ Question Labels (i.e., Anything preceding the ":’) is for development purposes only and will not be displayed to the 

respondents (e.g., S01 - Gender) 

¯ Survey notes (Skip patterns, filters, etc.) are highlighted in RED 

EMAIL INTRODUCTION 

[Customize depending on whether respondent is from Gen. Pop. or from targeted roster. Estimate Time to Complete Survey] 

SURVEY INTRODUCTION 

[Insert Greeting and Brief Purpose of Study] 

SCREENER 

S01 - Gender: What is your gender? 

Male 1 

Female 2 

S02 - Age: How old are you? 

[Drop-Down List of exact ages] Age Screen Only: 18-64 years 

of age. Parents of the 

Youth Respondents will be 

captured here. Youth Age 

will be recorded in their 

battery of questions. 

Contacts: Adrian Brian Ct~uz 



Sport’s Impact on Society 

Survey (rev 2009-09-03) 

D ’,ou6rt! 

ICATION 

S03 - Industry Filter: Are you or any member of your household currently employed (paid or voluntary) in any of the following 

industries? (SELECT ALL THAT APPLY) 

[ROTATE] 

Administrative support 1 

Advertising / Public Relations / Journalism / Media 2 

Banking and Financial Services 3 

Education (e.g., Teacher/Educator, Administrator, etc) 4 

Executive, managerial 5 

Farming, forestry, and fishing 6 

Homemaker 7 

Law Enforcement 8 

Market Research 9 

Marketing 10 

Operator, fabricator, and laborer 11 

Precision production, craft, and repair 12 

Professional 13 

Radio / TV / Film 14 

Service 15 

Sports (e.g., Coach, Player, Support Staff, etc.) 16 

Student 17 

Technical and sales 18 

Retired [ANCHOR] 19 

Unemployed [ANCHOR] 20 

Other [ANCHOR] 21 

NOTE: Quota Check for Gen. Pop. Survey 

18-24 8.1% 323 18-24 7.6% 304 

25-34 10.7% 429 25-34 10.5% 420 

35-44 11.6% 464 35-44 11.6% 465 

45-54 11.3% 451 45-54 11.7% 468 

55-64 8.2% 326 55-64 8.7% 349 

Male Total 49.8% 1994 Female Total 50.2% 2006 

Margin of Error (Total US 18-64) 

Total Gen. Pop. Sample 

+/- 1.55% 

4,000 

Contacts: Adrian Brian Ct~uz 



Sport’s Impact on Society 

Survey (rev 2009-09-03) 

USADA 

I-UUUA/IUN 

S03.A1 - Target Group: (If S03 = 4 ELSE GO TO S03.B1) Are you currently a teacher/educator? 

Yes 1 

No 2 

S03.A2 - Target Group: (If S03.A1 = 1) Please select all the grade levels you teach. 

[GRADE CLASSIFICATION - OPTION 1] Option 2 is List of Individual Grade 

Levels 

........... Primaryi Kindergarten ~ 5th Grade ............................................................................................................................................................................................. 1 TERMINATE 

Middle School: 6th Grade - 8th Grade 2 Verify Grade Groupings 

High School 3 Verify Grade Groupings 

S03.B1 -Target Group: (Ask for Coaches Cell and Gen Pop) (If S03 = 4, 16 ELSE GO TO S03.C1) Are you a sports coach? 

Yes 1 

No 2 

S03.B2-Target Group: (If S03.B1 = 1) Please select all of your team member grade levels you coach. 

[GRADE CLASSIFICATION - OPTION 1] Option 2 is List of Individual Grade 
Levels 

.......... Primary: Kindergarten ~ 5th Grade .......................................................................................................................................................................................... 1 TERMINATE 

Middle School: 6th Grade - 8th Grade 2 Verify Grade Groupings 

High School 3 Verify Grade Groupings 

S03.Cl - Target Group: (Ask for Parent Cell and Gen Pop) Are you a parent or primary guardian of any children currently living in 

your household? 

Yes 1 

No 2 

S03.C2 - Target Group: (If S03.C1 = 1 ELSE GO TO THE END OF SCREENER AND CHECK QUOTA. FULFILL ANY REMAINING QUOTAS OR 

TERMINATE AND THANK RESPONDENT) Please indicate the total number of children that live in your household in each of the 

following age ranges, if any. 

Younger than 8 years old # of Children 

8 - 10 years old # of Children 

11 - 13 years old # of Children 

14 - 17 years old # of Children 

IF NO CHILDREN BETWEEN 8- 17 AND NO REMAINING GEN POP QUOTAS, THEN TERMINATE AND THANK RESPONDENT 

Cor~t~ct : A.dri~r/Bri~r~ Cruz 



Sport’s Impact on Society 

Survey (rev 2009-09-03) 

USADA D :ou6r / 

ICATION 

S03.C3 - Target Group: (if S03.C2 = Non-zero for any 8 - 17 children) In addition to your thoughts and opinions, we would like to 

collect the thoughts and opinions of your children. Are they also present to answer the survey? 

If you have more than one child present, please pick only one of them. Note: As we proceed through the survey, we will tell you if 

the questions will be "FOR THE PARENT/GUARDIAN", "FOR THE CHILD", or "FOR BOTH PARENT/GUARDIAN & CHILD". 

Yes 1 

No 2 

S03.C3B -Target Group: FOR THE PARENT/GUARDIAN. How old is the child you’ve chosen? 

8 - 10 years old 1 

11- 13 years old 2 

14 - 17 years old 3 

S03.C4 - Target Group: FOR BOTH THE PARENT/GUARDIAN & CHILD. Depending on the child you’ve picked to answer the survey, 

please indicate which scenarios describe your child’s current involvement in sports. Please confirm with your child. (Select All That 

Apply) 

[ROTATE] Notes 

Participation in organized sports through a competitive league/club that 1 HIGHEST PRIORITY QUOTA 

is not associated with school. These leagues/clubs require trying out and 

being selected to the team (For example: Amateur Athletic Union (AAU), 

Select leagues, etc.) 

Participation in organized sports through the school team competing 2 

against other schools 

Participation in sports through community-based leagues (For example: 3 

YMCA, Local Boys & Girls Club, Police Athletic Leagues, etc.) 

Participation in informal sports on the playground or parks with other 4 

children 

Minimal or No Participation in sports 5 SINGLE SELECT ONLY 

QUOTA PRIORITY (ELITE IS HIGHEST PRIORITY QUOTA FOR PARENT/YOUTH SURVEYS) - RANDOMIZE FULFILLMENT OF QUOTAS 2 - 5. 

4 

Contacts: Adrian Brian Ct~uz 



Sport’s Impact on Society 

Survey (rev 2009-09-03) 

NOTE: Final Quota Check for Target Groups 

S03. C3B S03. C4 
Quota Group Description (Age) (Participation Notes Target Quota 

in Sport) 

:~KIDS (P 8- 10) 

Kid’s Survey (Elite) 

Plus NGB Roster 
200 

Kid’s Survey (School) 1 2 200 

Kid’s Survey 
1 3 

Pending 
250 

(Community) Approval 

Kid’s Survey 
1 4 200 

(Informal) 

Kid’s Survey (Non- 
Minimal or No Participation in sports 1 5 250 

Sports) 

~ITWEENS (P ii- 13)!:111 

Tween’s Survey 

(Elite) 
Plus NGB Roster 

Tween’s Survey 

(School) 

Participation in organized sports 

through a competitive league/club that 

is not associated with school. These 

leagues/clubs require trying out and 

being selected to the team 

Participation in organized sports 

through the school team competing 

against other schools 

Participation in sports through 

community-based leagues (For 

example: YMCA, Local Boys & Girls 

Club, Police Athletic Leagues, etc.) 

Participation in informal sports on the 

playground or parks with other 

children 

Participation in organized sports 

through a competitive league/club that 

is not associated with school. These 

leagues/clubs require trying out and 

being selected to the team 

Participation in organized sports 

through the school team competing 

against other schools 

Participation in sports through 

community-based leagues (For 

example: YMCA, Local Boys & Girls 

Club, Police Athletic Leagues, etc.) 

Participation in informal sports on the 

playground or parks with other 

children 

Pending 

Approval 

Tween’s Survey 

(Community) 

200 

200 

250 

Tween’s Survey                                                2             4                           200 

(Informal) 

Tween’s Survey 
Minimal or No Participation in sports 2 5 250 

(Non-Sports) 

5 

Contacts: Adrian Brian Cruz 



Sport’s Impact on Society 

Survey (rev 2009-09-03) 

USADA Ol lou6rt! 

ICATION 

S03. C3B S03. C4 

Ouota Group Description (Age) (Participation Notes Target Ouota 

in Sport) 

!!TEENS (P 14- 17)~ 

Teen’s Survey (Elite) 

Plus NGB Roster 

Participation in organized sports 

through a competitive league/club that 

is not associated with school. These 

leagues/clubs require trying out and 

being selected to the team 

Participation in organized sports 

through the school team competing 

against other schools 

Participation in sports through 

community-based leagues (For 

example: YMCA, Local Boys & Girls 

Club, Police Athletic Leagues, etc.) 

Participation in informal sports on the 

playground or parks with other 

children 

200 

Teen’s Survey                                                 3             2                           200 

(School) 

Teen’s Survey 
3 3 

Pending 
250 

(Community) Approval 

Teen’s Survey 
3 4 200 

(Informal) 

Teen’s Survey (Non- 
Minimal or No Participation in sports 3 5 250 

Sports) 

(~uota Group Description S03.A1 S03.A2 Notes Target (~uota 

Teachers (Discovery 
Roster Based                              1             2,3                          250 

Ed Roster) 

(~uota Group Description 503.B1 503.B2 Notes Target (~uota 

Coaches (USADA) Roster Based 1 2,3 250 

6 

Contacts: Adrian Brian Ct~uz 



Vision: 
To create and execute a national program of ethics in sport which will positively affect 
the participant and society. 

Mission: 
To provide expertise and guidance so that the research foundation of the True Sport 
movement is credible and actionable. 

Project Goals 
1. To produce a research document on the impact of sport on society (the research 

must be defensible and sellable; it should inspire) 
2. To produce the True Sport USA Report, to make the case of why good sport can 

make a great difference to society. 

Project Outcomes 

1. Develop and execute a comprehensive research survey. 
2. Provide actionable insights through our important report--A high level document 

that makes the case, will influence, inspire and be a legacy for USADA. 
3. Develop research document and report which will become a cornerstone that will 

launch the True Sport movement. Provide rationale/backing for True Sport 
movement. 

4. Succeed in establishing USADA as a thought leader in industry. 

5. Fulfill the opportunity for USADA to emphasize the key concept--that life lessons 
through sport can positively influence character, choices, behavior, ethics. 

6. Create the case for support to influence public policy. 
7. Create the case for funding of educational outreach programs. 
8. Create a platform for a True Sport movement that would include strategic alliances 

with key associations. 



From: 

Sent: 

To: 

Subject: 

Aimee K Rodriguez <aimee.rodriguez@duke.edu> 

Thursday, September 24, 2009 10:00 AM 

ken an ethi c s @ duke. e du 
Oct 1 Funding Deadline, Ian Buruma Lecture & more 

NEWS AND UPDATES FROM THE KENAN INSTITUTE FOR ETHICS 

Funding Deadline One Week Away 
The deadline for submission of fall Campus Grant applications is October 1, 2009. Each semester, the 

Institute awards Campus Grants of up to $500 to members of the Duke community - students, staff, 

and faculty - to support initiatives that promote ethical or moral reflection, deliberation, and 

dialogue at Duke and beyond. For more information, visit 

http://kenan.ethics, duke. edu/practice/campus-grants/ 

The Ethics of Scientific Research 
Seem an vvfil discu ss "Respon sibl e Con du ct of Sci en ce: The Deve~opmen t 

of the Woodvvard-Hoffman Rules." ~[l-~e lecture will be at 4:15 ~m in the French Famil~ Science 

CenterL Room 2231. The Instibate is proud to be a cosponsor of this event. 

"Eurabia: Truth or Paranoia?" 
On October 15, Ian Buruma will deliver the 2009 Kenan Distinguished Lecture in Ethics. He will discuss the dire warnings 

coming from a variety of writers and politicians, in Europe and the U.S., about Europe being "Islamized" by an increasing 

population of intolerant Muslims. 

Buruma’s recent works indude Murder in Amsterdam: The Death of Theo Van Gogh and the Limits of Tolerance and (with 

Avishai Margalit) Occidentalism: Islam in the Eyes of the West. He writes about a broad range of political and cultural 

subjects for major publications, including The New York Review of Books, The New Yorker, The New York Times, Corriere della 

Sera, The Financial Times, and The Guardian. In 2008, Buruma was awarded the international Erasmus Prize for making "an 

especially important contribution to culture, sodety or sodal science in Europe" for his work as a journalist and writer, 

and he was named one of the Top 100 Public Intellectuals by the Foreign Policy/Prospect magazines. 

This event is cosponsored by the DeWitt Wallace Center for Media and Democracy, the Duke 

University Center for International Studies, the Duke Islamic Studies Center, the Franklin Humanities 

Institute, and the Office of the University President. Visit htt 

distinguishedqecture-in-ethics/for more informatiorL 

Follow us on Facebook! 

The Institute now has a page on Facebook where you can find out about upcoming events, watch 
videos on new research, take part in conversations, and learn about what’s going on in the world of 
ethics. Become a fan today! http://www.facebook.com/ 



Kenan Institute for Ethics 
Duke Universit~ 
Box 90432 
102 West Duke Building 

919°660°3033 
http://kenan.ethics.duke.edu 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Thursday, October 8, 2009 8:40 PM 

Travis T. Tygart <tt@usada.org> 

Re: You around Chapel Hill tomorrow? 

Hi Travis, 
I just got home from school and got your email. I am in the office 
tomorrow until I have to go to Duke at 3. We do have a conference call 
at 11, if you’d like to join me in the offic!! The call should be over 
by noon. We could have lunch or just meet in my office. 

Jan 

Travis T. Tygart wrote: 
I am in town and free from my other obligations on campus. Would love 
to say hi. 

Travis 

(sent from Iphone) 

CONFIDENTIALITY NOTICE - This e-mail transmission, and any documents, 
files or previous e-mail messages attached to it, may contain 
information that is confidential or legally privileged. If you are 
not the intended recipient, or a person responsible for delivering it 
to the intended recipient, you are hereby notified that you must not 
read this transmission and that any disclosure, copying, printing, 
distribution or use of any of the information contained in or attached 
to this transmission is STRICTLY PROHIBITED. If you have received 
this transmission in error, please immediately notify the sender by 
telephone or return e-mail and delete the original transmission and 
its attachments without reading or saving in any manner. Thank you. 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 
Sent: 

To: 
Subject: 

fundingalert@cos.com 

Sunday, October 4, 2009 2:11 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
COS Funding Alert for Jeanette Boxill 

Having trouble viewing this alert? View it on your COS Workbench 

If you wish to receive future Alerts in the former text-only format, click here. 

COS Funding AlertTM for Jeanette Boxill 
COS username:boxillj26 

modify current ab[~s I add new alerts 19.o to workbench I 9#~ ~@# £#~w~r# I deactivate FA emails 

Your personalized results for the week of Oct 4, 2009 

Search: All Keywords 2 records found 

title: 

sponsor: 

url: 

title: 

sponsor: 

url: 

Interdisciplinary Program in Bioethics 

Greenwall Foundation 

s cos,comiabrts/172 

Humanities Program Grants - Minigrants 

Kansas Humanities Council (KHC) 

~:i!fund~n~#s cos,com/alertsi45227 

Your COS username:boxillj26 

Forgot your password? 
Send my password to the email address in my 
COS Expertise Profile. 

To update your COS Funding Alert 
1. Access your COS Workbench at 

www. cos. com. 
2. Scroll down the center section of the page 

to "Your Saved Funding Searches." 
3. Click "Edit" on the search you wish to 

update. 

Receive your COS Funding Alert as #lain 
text. 

Training at Your 
Convenience 



Find American 
Recovery Act 
Funding 

modify current alerts I add new alerts I go to workbench 
deactivate FA emails i~ 

Each COS Funding 
record that is 
associated with the 
American Recovery 
and Reinvestment 
Act (ARRA) is so 
indicated in the title 
and in the abstract. 
Just search for 
"Recovery Act" or 
"ARRA" in Title, 
Abstract or All Fields 
to find them. 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Monday, October 12, 2009 9:42 PM 

Emily Austin <austinea@wfu.edu> 

Re: thanks 

Hi Emily, 
Thanks for your email. I am so glad you got to go the game with the 

other Emily. It was a beautiful day for a game, so it should have been 

fun, despite the fact that UNC lost--but that likely didn’t matter much! 

The Philosophical Athlete, by Heather Reid another person who does 
Ancient philosophy, is interesting. My anthology has some interesting 
articles, Sports Ethics, published by Blackwell. 

Are you coming to the UNC Philosophy Colloquium this weekend? Also are 
you a Wash U student as well? 

Glad you enjoyed the game. 
Jan 

Emily Austin wrote: 
> Dear Jan, 

> My name is Emily Austin, and I thought I would drop you a line to 
> thank you for the UNC v. Virginia football tickets. I was in town 
> visiting Emily Crookston, and we had a great time at the game. I’m 
> starting a new job at Wake Forest, and I’ve enjoyed having a few 
> athletes in my classes and going to their various sporting events. 
> Emily told me that you work on Philosophy of Sport, and I wonder 
> whether you might have time at some point to recommend a few 
> readings. I’m an Ancient Philosophy specialist, so I imagine there’s 
> an abundance of material there, but if there’s something in particular 
> you like, I’d appreciate some direction. Obviously, I’ll hunt down 
> your "Football and Feminism" article. Thanks again. 
> 
> Regards, 
> Emily 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Cc: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Tuesday, October 13, 2009 11:42 AM 

Westerlund, Lance S <lancew@unc.edu> 

Dickson, Jennie Malloy <j dickson@unc.edu> 

Re: [Fwd: Re: Meeting with Parr Center] 

Yes, there are lots of places there. There is a bar-b-que place and also 
a buffet place which is quite good. 
Jan 

Lance Westerlund wrote: 
> Gary’s office is out by the Apex exit (278). There’s a lot of stuff 
> between here and there... 
> 
> Jan Boxill wrote: 
>> Thursday lunch or breakfast is fine. Where will Gary be coming from? 
>> Jan 
>> 
>> Lance Westerlund wrote: 
>>> Hey y’all, 
>>> 
>>> How about we meet with Gary Whaley this Thursday. What are your 
>>> votes for time/place? 
>>> 
>>> Thanks, 
>>> Lance 

>>> Subject: 
>>> RE: Meeting with Parr Center 
>>> From: 
>>> "Gary M. Whaley" <gwhaley@mmmlaw.com> 
>>> Date: 
>>> Tue, 13 Oct 2009 11:19:01 -0400 
>>> To: 
>>> "lancew@unc.edu" <lancew@UNC.EDU> 
>>> 
>>> To: 
>>> "lancew@unc.edu" <lancew@UNC.EDU> 

>>> All of those dates work for me. I would love to get away from 
>>> Campus for parking reasons. So you may name the date, time and 
>>> place. - .... Original Message ..... 
>>> From: Lance Westerlund [mailto:west~emaiLu~c~ed~] Sent: Tuesday, 
>>> October 13, 2009 11:15 AM 
>>> To: Gary M. Whaley 
>>> Subject: Meeting with Parr Center 
>>> Hi Gary, 
>>> 
>>> I’d like to set up a meeting with you sometime soon. This week we 
>>> are available on Thursday, and Tuesday/Thursday/Friday of next 
>>> week. We’re also open to doing breakfast or lunch on any of those 
>>> days. Let me know if none of these dates work for you and I’ll 
>>> reply with additional dates. 

>>> Thanks, 
>>> Lance 



Jan Boxill~ Ph.D. 
Director~ Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill~ NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Tuesday, October 13, 2009 11:43 AM 

Boxill, Bernard R <brboxill@email.unc.edu> 

[Fwd: Fwd: Yancy - The Chronicle] 

Fwd Yancy - The Chronicle.eml.msg 

Did you get this? 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Anna Stubblefield <get2anna@andromeda.rutgers.edu> 

Tuesday, October 13, 2009 11:29 AM 

Fwd: Yancy - The Chronicle 

dear colleagues, 

hope all is well with you and yours. 

anna stubblefield requested that i send to you the post below. 

per her request, here it is. 

take care. 

-frank- 

Frank, would you please send this to the SSAP list? 

I hope all is well. 

Best, 

Anna 

Dr. Anna Stubblefield 

Chair, Department of Philosophy 

Rutgers University-Newark 

Begin forwarded message: 

From: Georgeandsusany@)aol~com 
Bate: October 12, 2009 4:42:48 PM EDT 
To: get2anna@andromeda.rutgers.edu 
Subject: Re:Yancy - The Chronicle 

Hi, Amla: 

I hope tbut all is well. Charles Mills snggested tbut I send tiffs piece to you. He said that you might be able to circulate it aromld to tile list of black philosophers. Please let me know tbut you received it. It is 
below. Best, George 

October 11, 2009 

CHRONICLE] of Higher Education 

A Professor Tackles Racism in the Classroom 

By George Yancy 

An African-American student’s voice cracked as she explained to her white classmates that she was weary of ttxeir deulals: "I’m tired of all of you saying that racism doesn’t exist anymoreP 

There was an awkward silence as she began to ClT. Some of her white peers looked away, some down to the floor. Ottxers stared oft; see~ulngly oblivious. I allowed the silence to linger, not wanting to detract 
from fue intensity of fue moment. 

Afleiward, many of the white students in that class began to listen with an attentiveness they bud not shown before. Those who bud seen themselves and the "posttacial" world as colorblind were laced with an 
anomaly. Their classmate’s plea challenged ttxeir idea of themselves as "good whites," forcing them to consider whether ttxey bud failed to take racism seriously. 

There was a time when I would buve been immobilized by a student’s c~ying in my class. Now, however, I consciously foster the conditions that allow students to express emotion. My African-American 
student’s tears, and the response fiom my white students, only conflm~ed for me tbut spaces within the classroom must encourage and nm~m-e students to bring their entire selves ttxeir ang~y selves, their 
fragile selves, their womxded selves as they stta~ggle with issues of race and racism. 

When I inttoduce the topic, my students are surprised and sometimes taken aback by my ffa~kness. I tell them that in my classroom we will ttN our hardest to leave cowardice and dishonesty at ttxe door. I 
explain that the practice of" fearless speech" will game the questions we ask, how we answer them, and how we speak to one another. At the same time, I explain, we will engage in "fearless listeulng" the 
capacity to maintain open conversation by remaining nondefensive, conceding ore ignorance, and achultting to ore incompleteness and vulnerability. I tell them that fearless speech and fearless listeulng 
constitute fomls of fearless actio~, and will not be penalized, even thongh they may result in anger and ~ulsmxderstanding. I explain tbut in order for us to be better, more complete human beings, we must be 
willing to give up something tbut is, lose our preconceptions, ore anogance, and ore sense of certainty. Finully, I tell them that I, too, have much to lose. 

I make it a point to ask my students, "So, are there any students in here who see themselves as racist?" The question seems especially bold, and loaded, when posed by an African-American professor to a class 
of predo~ulnanfly white students. No one raises a bund; there is oflen a look of absolute disbelief on their l~aces. 

Wtffle teachers and professors should sttive to create safe spaces within their classrooms where honest dialogae can develop, it is important that we don’t confuse safety with dishonesty or fear of cbullenging 
the status quo. Such "safe spaces" actually end up shutting down discussion, stifling creativity, and demeaning the students. 

I have also learned that ifI ask my students to take risks, then I must be prepared to do the same. Hence, I also pose the question, "Are there any males in here who see themselves as sexist?" Sometimes a few 
hands go up; typically, ~ulne is the only one. Patt of the objective is to expose another axis of hegemony besides racism. By raising my hand, my intention is also to communicate to my students tbut I am not 
afraid to discuss the ways sexist nomls confer pattiarcbul power over me. My students are surprised by my candor, and yet, I tthi~k, profomxclly appreciative. By disclosing my weakness, I am laying the 
fomxdation for mutual mast and respect, while modeling the kind of communication I expect them to mxdertake. 

One white male student, responding to my invitation to fearless speect~, shared with the class that he had been harassed by a group of Afiican-American males about his sexual orientation. He sbured with the 
class that as they tamxted him, he bud thonght to himself, "I might be gay, but at least I’m not black." We could see ttxe reluctance on his lace, the gailt. He was clearly aware of his vulnerability and the risk of 



verbal reprisal. As in the case of my AfiJcan-American student, I dichi’t want to inten~pt tt~e silence tt~ut followed. At that moment, it was enongh tt~ut he had 1lamed iris racism without condem~lution from 
others. 

On another occasion, a white female student shared tt~ut while she and her boyfriend were walking down the street, her boyfriend saw a black female from behind and then tm~led to her and asked, "Why don’t 
you have a body like tt~ut?" Without skipping a beat, she responded, "At least I have real hair." Instead of criticizii~g him for iris sexism, she resoled to a racist retort, characterizi~g the black female as 
aesthetically lake by the presumption that she was wearing hair extension,s. I could see that she was dismayed to recognize her own racism. 

Within the safe, yet fearless space of ore classroom, an antiracist alliance often emerges among my students. Black students, while often mMerstand~bly cymcal, become more accepti~g of theh- white peers’ 
eflbrts. White students often experience a sense of vertigo as they begin to identify and question maulfestatio~s of racism tt~ut they had not seen before. 

My objective is not to nm~m-e stultifying gailt in my white students, but to encoreage them to listen carefully for racism in their i~mer voices, and to take note of how it affects their body postm-es and anxieties 
when arom~d people of color. By publicly unveiling such realities about themselves, my white students pose aspects of their identities as problems to be challe~ged. 

To some people, tears in the classroom might seem like an indication that something has gone wro~lg. In my class, I view such visceral responses as clear evidence that something t~us gone beautifully right. 

George Yancy is an associate professor of philosophy at Duquesne U~iversity and author of "Black Bodies, White Gazes: The Continui~g Significance of Race" (Rowman and Li~lefield, 2008). 

¯ 1. libraryccc - October 12, 2009 at 01:05 pm 

Wonderful a~icle to use in my "classroom." I am an African American female instructor teachi~g an ouline diversity class. This article ad&esses the barriers and concerns students lace about race. It also 
reassmes the instructor to take more risks even in an enviro~m~ent where words are important in expressing feelings, attitudees and perspectives of a diverse student online population. 
With tt~uitks 
L.Hoxter 



From: 

Sent: 

To: 

Cc: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Wednesday, October 14, 2009 11:03 PM 

L.P. Hornthal <LPHornthal@hrem.com> 

Douglas, Linda B <linda_douglas@unc.edu>; Betsy Sherlock <BSherlock@hrem.com> 

Re: Speaking Engagement: Elizabeth City Rotary Club, Monday, Nov. 16, 1 PM 

Hello, 
I am sorry I missed your call. I was on the phone when you called and 

then I was in meetings all day, and I just got home from school. I will 
look forward to connecting with you next week. I am looking forward to 

coming to Elizabeth City. I presume it is a few hours drive, but will 

look at that as well. 

Jan 

L.P. Hornthal wrote: 
> Sorry I missed you when i called and left word on your office 
> answering machine. 
> 
> FYI the meeting will be at The Pines Country Club, 1525 North Road St, 
> Eliz City NC 27909. I will meet you in the lobby at 12:45 or such 
> earlier time you may prefer. 
> 
> Your best travel route is 1-40; 1-540; US 64 to Williamston, US 17 to 
> Eliz City; US 17 Business to the above address. 

> I am leaving the office, not to return until next week. I will try to 
> call you then to further coordinate your arrangements. We are so 
> pleased to have you as our speaker. 

> L. P. Hornthal, Jr., Attorney at Law 

> Hornthal, Riley, Ellis & Maland, LLP 

> Attorneys at Law 
> PO Box 220, 301 East Main Street 
> Elizabeth City, North Carolina 27909-0220 USA 
> T: (252) 335-0871 x321 
>F: (252) 335-4223 
> E:                  ~em.com 
> W: ~:,{/www.hrem.com <ht_~p:iiw.ww.hrem.comi> 
> 
> IMPORTANT NOTICE: This email is sent by a law firm and may contain 
> information that is intended to be privileged from disclosure or 
> confidential. If you received this email in error, please delete this 
> email and all attachments, and contact the sender so we may update our 
> records. Dissemination, distribution or copying is prohibited. This 
> email is not intended to, and shall not create, an attorney-client 
> relationship with the sender or this firm, nor constitute an agreement 
> to provide legal advice or counsel. Nothing in this email or any 
> document attached hereto shall constitute an electronic signature 
> within the meaning of the Uniform Electronic Transactions Act or any 
> other applicable law. This email is not encrypted, and information 
> provided in this email may be electronically altered. We disclaim all 
> responsibility for any cost, damage or liability directly or 
> indirectly caused by viruses or other defects in this e-mail or any 
> attached document. Thank you. 

Jan Boxill, Ph.D. 



Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Thursday, October 15, 2009 9:24 AM 

Society for Women in Philosophy Information and Discussion List <SWIP- 
L@LISTSERV.UH.EDU> 

Re: Undergraduate looking for the fight Grad school 

Memphis may be a good fit or maybe Penn State. 
Jan 

Judith Poxon wrote: 

> From: Ann Clark <aclark@saintmarys.edu> 

> Dear Swip people, 

> I have a talented undergraduate senior who participated in PIKSI this 

> last summer and is now looking for the right graduate school. She is 
> interested in the epistemology of cross race/cross cultural 

> representation but also in the deep relevance of philosophy to 

> ordinary life in other areas. Can anyone suggest good possibilities? 

> Finances are limited so the number of applications must be limited. 
> Ann Clark 
> Professor of Philosophy 

> Saint Mary’s College 
> 

Jan Boxill, Ph.D. 

Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 

University of North Carolina 

Chapel Hill, NC 27599-3125 

Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 

Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Feminist ethics and social theory <FEAST-L@kookaburral.jmu.edu> on behalf of 
Diana Meyers <meyersdt@EARTHL1NK.NET> 

Thursday, October 15, 2009 12:43 PM 

FEAST-L@kookaburra 1 .j mu.edu 

job opportunity at Loyola, Chicago 

ASSISTANT PROFESSOR 
DEPARTMENT OF PHILOSOPHY 
LOYOLA UNIVERSITY CHICAGO 
Loyola University Chicago (LUC), College of Arts and Sciences, Department of Philosophy invites applications for 
a tenure-track appointment at the level of Assistant Professor, beginning Fall Semester 2010. The area of 
specialization is phenomenology; the area of competence is open. Ph.D. preferred. Candidates should expect to serve 
the department’s needs in phenomenology at both the undergraduate and graduate levels, teach courses in the core 
curriculum, and assume additional duties as assigned by the chairperson (committee work, thesis supervision, etc.). 
The position becomes effective August 1, 2010 subj ect to final approval of funding. Information about the 
department is available at http://www.luc, edu/philosophy. 
Application materials, consisting of a current Curriculum Vitae, cover letter, statement of teaching philosophy, the 
names of at least 3 references who can address the candidate’s qualifications, two writing samples, and evidence of 
effective teaching should be submitted to www.careers.luc.edu. To be given full consideration, applications must be 
received by December 1, 2009. Additional materials that cannot be submitted on-line may be sent to: 
Dr. Paul Moser, Chairperson 
Department of Philosophy 
Loyola University Chicago 
1032 West Sheridan Road 
Chicago, IL 60660-1537 USA 
LUC, Chicago’s Jesuit Catholic University, is an Equal Opportunity/Affirmative Action employer with a strong 
commitment to diversifying its faculty. Applications from women, Jesuit, and minority candidates are especially 
encouraged. For further information about LUC, please consult the university’s website at www.luc.edu 

Diana Tietjens Meyers 
Ignacio Ellacuria SJ Chair of Social Ethics and 
Professor of Philosophy 
Loyola University, Chicago 
1032 W. Sheridan Road 
Chicago IL 60660 
Phone: 773-508-2295 



From: 

Sent: 

To: 

Subject: 

mfragola@co.durham.nc.us 

Thursday, October 15, 2009 1:39 PM 

mfragola@co, durham.nc.us 

Reminder - Doctors from Duke TONIGHT at North Regional Library, 221 Milton Road 

Cutting Edge Medicine Panel Discussion 
Thursday, October 15 at 7:00 pm 
North Regional Library, 221 Milton Road 

What exciting medical breakthroughs are doctors and researchers currently pursuing? What can we expect from 
the medical community in the next twenty years? MaryAnn Black, Associate Vice President for Community 
Relations for Duke University Health System, moderates this panel discussion among Drs. Alex Cho, Kevin 
Schulman, and H. Kim Lyerly on the future of medicine. 

Dr. Lylerly is the Director of the Duke Comprehensive Cancer Center, Dr. Cho is with the Duke Institute for 
Genome Sciences & Policy’s Center for Genomic Medicine, and Dr. Schulman is the Faculty Director for the 
Health Sector Management Program at Duke University, 

Free and open to the public. For more information, call 560-0268 or visit www.durhamcountylibrary.org/drt 

Please help us publicize this program by forwarding to others who may be interested. 

This program is part of Durham Reads Together 2009, featuring the book Something for the Pain: Compassion 
andBurnout in the ER by local author Paul Austin. 

Marian Fragola 

Humanities Coordinator 

Durham County Library 

300 N. Roxboro St. 

Durham, NC 27701 

919-560-0268 

mfragola@durhamcountync.gov 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Saturday, October 31, 2009 9:43 PM 

j ane e clark <j eclark@umd.edu> 

Re: 2011 Conference 

Jane, 
Thanks. I thought you were on the planning committee although no longer 
on the board. 
Jan 

jane e clark wrote: 
> Hi all, 
> Looks good to see all the planning going on, but remember, I’m no 
> longer on the board and involved. So I don’t know how I got onto the 
> email list, but I shouldn’t be on your email. 
> 
> Best wishes for a great conference, 
>jane clark 
> 
> Morgan, William wrote: 
>> Hi Jan. So sorry I didn’t get back to you sooner but I originally read your email and then started to think who we might invite. A 
few days later I apparently forgot all about your query. Can I blame my advanced years? In any event, I’m truly sorry I didn’t respond 
initially. 
>> But I have thought about your questions and think Mosley would be my top choice from the list below followed by Bowen. But I 
also think we might want to think about a couple of other people who I think would be very good. I have in mind Gerald Early from 
Washington University and the New Yorker writer Malcom Gladwell, who’s has written a couple of pieces on sport and race and was 
once an athlete himself. Gladwell might be too expensive, but he also might like to address the audience that would be at our 
symposium. 
>> 
>> I also think we should get our new colleague, David Wiggins, to be part of our planning group. One of David’s main research 
interests is sport and race. If numbers are a problem, I would be glad to step aside and have him take my place. In any event, it would 
be a shame not to have him on the planning team. 
>> 
>> Sorry again for the tardy response. It’s not that I don’t think about you. As I familiarize myself with LA I keep remembering you 
grew up out here. Hope all is well with you and yours. 
>> Best, Bill 
>> Bill Morgan PhD 
>> Professor 
>> Division of Occupational Science and Occupational Theory 
>> University of Southern California 
>> 3601 Watt Way 315 GFS 
>> Los Angeles, CA 90089-1695 Tel 213-740-3377 Fax 323-442-1540 
>> 

>> 

>> From: Jan Boxill [jmboxill@email.unc.edu] 
>> Sent: Wednesday, October 07, 2009 11:29 AM 
>> To: Jane Clark; Morgan, William; Ketm Armstrong; Jan Boxill 
>> Subject: 2011 Conference 
>> 

>> Hi Honorable Committee Members of the NCAA Scholarly Colloquium for 
>> January 2011, 
>> I hope you are all well and looking forward to getting together in 
>> Atlanta in January, 2010. 
>> 
>> I was thinking we might begin to take a look at possible keynote 
>> speakers for the Colloquium on The Culture of Intercollegiate Athletics, 
>> so that when we do meet this upcoming January, we have a good start to 
>> present to the Board. 
>> I have three names I would like to put forth: 
>> William Bowen, co-author of The Game of Life and Reclaiming the Gme 
>> Richard Southhall, Director of the College Sports Research Institute at 



>> UNC. He is writing and doing research on this topic 
>> A1 Mosely, Professor of Philosophy at Smith College, has written on this 
>> topic with specific reference to African Americans. 
>> 
>> If you have people you think we should consider, let’s start a list to 
>> choose from. Looking forward to hearing from you all and working with you. 
>> 

>> Thanks, 
>> Jan 
>> 

>> Jan Boxill, Ph.D. 
>> Director, Parr Center for Ethics 
>> Senior Lecturer 
>> Department of Philosophy 
>> University of North Carolina 
>> Chapel Hill, NC 27599-3125 
>> Email: jmboxill@email.unc.edu 
>> Website:parrcenter.unc.edu 
>> Phone: 919-962-3317 
>> FAX: 919-843-3929 
>> 

>> 

>> 

>> 

> 

>__ 

> 

> Jane E. Clark, Ph.D. 
> 
> Professor & Chair 
> 
> Department of Kinesiology 
> 
> School of Public Health 
> 
> University of Maryland 
> 
> College Park, MD 20742-2611 
> 
>PH: 301.405.2452 (voice) 
> 
>FAX: 301.405.5578 
> 

> WEB: www.sph.umd.edu/KNES < h.~md.edu/KNES> 
> 

> DCD Conference: www.sph.umd.edu/KNES/DCDVIII 
> kumd. edu?K-NES?D CD \,qII> 
> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 



Jan Boxill~ Ph.D. 
Director~ Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill~ NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

mfragola@co.durham.nc.us 

Tuesday, November 3, 2009 3:53 PM 

mfragola@co, durham.nc.us 

Durham history and Dickens at Durham County Library 

Please join us for these upcoming programs at Durham County Library. All programs are free and open to the 

public. 

West Durham Mill Village 

Sunday, November 8 at 3:00 pm 

Main Library, 300 N. Roxboro St. 

John Schelp, president of Old West Durham Neighborhood Association, will discuss the history of West 

Durham as a mill village. Schelp will describe how the Erwin Cotton Mills, from their construction in the 1890s 

to their closure in the 1980s, were the driving force that made Old West Durham what it is today. 

An Evening with PlayMakers - Nicholas Nickleby and the Challenge of Adaptation 

Monday, November 9 at 7:00 pm 

Main Library, 300 N. Roxboro St. 

In PlayMakers’ upcoming production of Nicholas Nickleby, 25 actors play 150 roles. Meet some of those actors, who will 

talk about the process of taking a nine hundred page novel with hundreds of characters and putting it on stage. Get an 

inside glimpse into the actors’ whirlwind but rewarding experience as part of this once-in-a-generation show. 

An Evening with PlayMakers - Nicholas Nickleby and Designing an Epic 

Monday, November 16 at 7:00 pm 

Main Library, 300 N. Roxboro St. 

Join PlayMakers’ resident designers McKay Coble and Jan Chambers as they talk about creating the theatrical worlds of 

Nicholas Nickleby. Costume pieces for a show of this size number in the hundreds, and must both accurately depict 

Victorian fashion as well work well for the stage. The set - with approximately 3 tons of steel - is one of PlayMakers’ 

largest ever. This is unprecedented access to the creative process with two highly talented theater professionals. 

For more information call 560-0268 or visit http://durhamcountylibrary.org/events.php. Please help us publicize these 

events by forwarding this email to others who might be ir~terested. 

Marian Fragola 

Humanities Coordinator 
Durham County Library 

300 N. Roxboro St. 

Durham, NC 27701 

919-560-0268 

mfragola@durhamcountync.gov 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Tuesday, November 3, 2009 9:24 PM 

Neta, Ram <neta@email.unc.edu> 

[Fwd: CORRECTION: Assistant/Associate Job Frankfurt School/Critical Theory 

(Habermas) Preference for Associate] 

Critical Theory (Habermas)Preference for Associate.eml.msg 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.une.edu> 

Tuesday, November 3, 2009 9:28 PM 

BasiaRaczynska@discovery.com 

Re: [Fwd: IRB Notice] 

Yes, indeed. Thanks. 
Jan 

Basia Raczynska@discovery.com wrote: 

Jan - is it ok ifI get this to you tomorrow instead? some of these 

questions are a little tricky so just want to make sure I get you the 
correct info. 
thanks ! 

>B 

Basia Raczynska 

Discovery Communications 
New Media & Emerging Networks 

240.662.3019. 

From:     Jan Boxill <jmboxill@email.unc.edu> 

To: BasiaRaczynska@discovery.com 
Date: 11/03/2009 10:21 AM 
Subject: Re: [Fwd: IRB Notice] 

Great, thanks, 

Jan 

BasiaRaczynska@dis covery.com wrote: 
>> 

> sure I’ll get you this info today. 

>>B 
>> 

> Basia Raczynska 
> Discovery Communications 
> New Media & Emerging Networks 

> 240.662.3019. 
>> 

>> 

>> 

> From: Jan Boxill <jmboxill@email.unc.edu> 

> To: Basia Raczynska@discovery.com 
> Date: 11/03/2009 09:44 AM 

> Subject: [Fwd: IRB Notice] 
>> 

>> 

>> 

>> 

>> 

>> 

> Basia, 
> Well, I thought it was going to be a simple process, and it still may 
> be, but I am forwarding you the request I received from our IRB. Can you 

> please help with the information they are asking for? 
>> 

> Thanks, 
> Jan 

>> 

> Jan Boxill, Ph.D. 
> Director, Parr Center for Ethics 
> Senior Lecturer 
> Department of Philosophy 
> University of North Carolina 
> Chapel Hill, NC 27599-3125 
> Email: jmboxill@email.une.edu 
> Website:parrcenter.unc.edu 
> Phone: 919-962-3317 
> FAX: 919-843-3929 

Message from IRB <irb no reply@mailserv.grad.unc.edu> on Mon, 2 

> Nov 2009 10:42:47 -0500 (EST) ..... 
> *To:* 



> > jmboxill@email.unc.edu 
> > *Subject:* 
> > IRB Notice 

> > *To*: Jan Boxill 
> > Philosophy 
> > CB: 3125 

> > From*: Behavioral IRB 

> > Date*: 11/02/2009 *RE*: Contingencies to be addressed following IRB 
> > Review * 
> > Submission Type*: Initial* 
> > Study #:* 09-2022 

> > Study Title*: The Impact of Sports on Society 
>> 

> > This submission has been reviewed by the above IRB. This is not an IRB 

> > approval. You may not implement the research activities described in 

> > your submission until you have received a memo indicating final IRB 
> > approval. The IRB determined that this submission MAY BE APPROVED, 
> > pending stipulated change(s) and/or clarification(s) as detailed below. 
>> 

> > Please address these contingencies in a revised submission, and 
> > provide a memo that includes a point-by-point response to the item(s) 

> > listed. *When you respond, please be sure to cite the IRB study number 
> > noted above, and indicate that you are responding to this memo as 

> > dated above; failure to link your response to this study, in general, 

> > and this memo, in particular, may result in delays. *Any additional 
> > changes (including new materials) must also be listed and discussed in 

> > the memo. If the application or any study materials must be revised, 
> > please submit 2 copies of all revised materials, one in which all 

> > changes are underlined and the other a fi�cecleanfi� copy with no underlining. 

> > Study Specific Details:* 
>> 

> > Lawrence Rosenfeld is out of the office this week, so I am reviewing 

> > it (he and I are co-chairs of the Behavioral IRB). 
>> 

> > The IRB has reviewed your submission for "determination whether 

> > research or similar activities require IRB approval," and has 

> > determined that this activity does constitute human subjects research 
> > that requires IRB approval. Further information is required before 
> > review may continue. Please submit a full IRB application which can be 

> > found on our web site at www.ohre.unc.edu. 
>> 

> > In preparing the IRB Application, please pay special attention to the 

> > following sections: 
>> 

> > * A.4.3.--who are the subjects, and how many will be sent the 

> > survey(s)? 
> > * A.4.5.--describe how the surveys will be distributed, including 

> > the "by whom." 
> > * A.4.9-10-11.--explain what identifiers may be in the data, and 

> > the form of the data you will receive, for example, whether you 

> > will receive only deidentified data from Discovery Education. 
> > (Thank you for your cover note explaining the company’s 

> > compliance with COPPA.) 
> > * A.5.2.--complete this section 

> > * B. 1.--complete this section, explaining who the subjects are and 

> > how their contact information has been obtained; also, describe 
> > any recruitment procedures (will parents receive the survey 

> > without any prior recruitment message/email?). 

> > * B.6.--describe how the identifiable information, the email 
> > address, will not be part of the data. 
> > * C.1.--omit 
>> 

> > If you need any additional guidance, please contact me in the IRB 
> > office. When you return the application and materials, please include 

> > a cover note that the application and materials should be given to me. 
>> 

> > Elizabeth Pungello, Ph.D. 
> > Office of Human Research Ethics 
> > Co-Chair, Behavioral Institutional Review Board 
> > aa-irb-chair@unc.edu 

>> 

> > IRB Informational Messagefi�"please do not use email REPLY to this address 
>> 

>> 

>> 

> > The Discovery Channel Global Education Partnership, founded by 
> > Discovery Communications in 1997 with the goal of using the positive 

> > power of video to provide information and support community 



> > development in under-resourced schools and communities around the 
> > world, and Chevron have been named finalists for the U.S. Chamber of 
> > Commerce Business Civic Leadership Center’s Partnership Award. Vote 
> > online today to support DCGEP’s commitment to creating sustainable 
> > change for hundreds of thousands of students from Peru to Uganda: 
> >             stmea~s.com/take-actio~ii(Jtizens~l~p.A~¢~ard. 

> > This e-mail, and any attachment, is intended only for the person or 
> > entity to which it is addressed and may conta~ confidential and/or 
> > privileged material. ~y review, re-transmission, copying, 
> > dissemination or oth~ use of this i~ormation by persons or entities 
> > other than the intended recipi~t is prohibited. If you received this 
> > in error, please contact ~e sender and delete the material from any 
> > computer. The conten~ of this message may contain personal views 
> > which are not the views of Discovery Communications, LLC. 

> Jan Boxill, Ph.D. 
> Director, Pa~ Cent~ for Ethics 
> Senior Lecturer 
> Depa~ment of Philosophy 
> Universi~ of Noah Carol~a 
> Chapel Hill, NC 27599-3125 
> Email: jmboxill@email.unc.edu 
> Website:parrcenter.unc.edu 
> Phone: 919-962-3317 
> F~X: 919-843-3929 

> The Discove~ Channel Global Education Parmership, founded by 
> Discovery Communications ~ 1997 with the goal ofus~g the positive 

> power of video to provide info~ation and support community 
> development in under-resourced schools and communities around the 

> world, and Chevron have been named finalis~ for ~e U.S. Chamber of 
> Commerce Business Civic Leadership Center’s Pa~nership Award. Vote 
> online today to suppo~ DCGEP’s commi~t to creating susta~able 

> change for hundreds of ~ousands of students from P~u to Uganda: 

> i~~:iiwwwi~stmeans.com!take-acfior~Ci~izenshi~A~sard. 

> This e-mail, and any attac~t, is intended only for the person or 
> enti~ to which it is ad&essed and may contain confidential and/or 

> privileged material. ~y review, re-transmission, copy~g, 

> dissipation or o~er use of ~is info~Nion by p~sons or entities 
> o~er than ~e ~t~ded recipient is prohibited. If you received this 

> in e~or, please contact the send~ and delete the material from any 
> computer. The contents of~is message may conta~ personal views 

> which are not the views of Discove~ CommunicNions, LLC. 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 

Department of Philosophy 
University of North Carolina 

Chapel Hill, NC 27599-3125 
Email: jmboxill@email.unc.edu 

Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Tuesday, November 3, 2009 9:37 PM 

Neta, Ram <neta@email.unc.edu> 

Summer school 

I am trying to get the summer school schedule done and we have more grad 
students than usual who have asked for teaching, so am struggling with 
assignments. As it stands now there is not enough for any faculty. 
However, I am trying to negotiate with the Friday Center for on line 
courses. Are you interested in teaching PHIL 101 on line, or would you 
prefer I try to get $$ for you to teach second session? 

Please let me know as soon as you can. 
Thanks, 
Jan 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Tuesday, November 3, 2009 9:48 PM 

Benowitz, Judith <benowitz@email.unc. edu> 
Summer on line courses 

Hi Judith, 
Would you want Philosophy 101,155, 165 to be offered as on line 
courses for Summer 2010? Are there funds. I know that Hofweber is 
planning to do 155. 
Thanks, 
Jan 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Wednesday, November 4, 2009 8:22 AM 

Benowitz, Judith <benowitz@email.unc. edu> 

Re: Summer on line courses 

Great, thanks; this helps a lot. I’ll get back with you as soon as 

possible with instructors. 

Jan 

Judith Benowitz wrote: 
> Jan, 
> 

> All of those would be good. We could even do two sections of PHIL 165 
> again since they both fill to capacity. 
> 

> Thanks, 
> 
> Judith 
> 

> Jan Boxill wrote: 
>> Hi Judith, 
>> Would you want Philosophy 101, 155, 165 to be offered as on line 
>> courses for Summer 2010.9 Are there funds. I know that Hofweber is 
>> planning to do 155. 
>> Thanks, 
>> Jan 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 
Wednesday, November 4, 2009 9:48 AM 

Sayre-McCord, Geoff <sayre-mccord@unc.edu> 

Lange, Marc B <mlange@email.unc.edu>; Stone, Theresa <tstone@email.unc.edu> 

Re: [Fwd: Changes in Friday Center policies/procedures] 

We can offer four on line courses: 
Thomas: PHIL 155 --Logic 

PHIL 101: Intro 
2 sections of PHIL 165-Bioethics. 

Ram would prefer to have a regular course, but if that isn’t available 
will do an on line 101. 
I am not sure! but I have emailed the grad students to ask if anyone 
would prefer an on line course. The difference with these is that they 
span over both sessions, bm one can do them anywhere they happen to be! 

Jan 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Wednesday, November 4, 2009 5:15 PM 

Neta, Ram <neta@email.unc.edu>; Yolonda Wilson <yolonda.wilson@duke.edu> 

[Fwd: Tenure-track philosophy of law position/Morgan State University] 

Morgan State University.eml.msg 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Feminist ethics and social theory <FEAST-L@it-listservl.jmu.edu> on behalf of 
Janice Ruth McLane <Janice.McLane@MORGAN.EDU> 

Wednesday, November 4, 2009 4:37 PM 

FEAST-L@it-listserv 1 .j mu.edu 

Tenure-track philosophy of law position/Morgan State University 

The Department of Philosophy and Religious Studies at Morgan State University has a tenure-track phil of law 
position we’re trying to fill this year. We will be interviewing at the Eastern APA. The department is very 
feminist-friendly; importantly, we need to hire someone to actively advise and promote our pre-law program. 
The ad is below. 

Thanks-- 

Janice McLane 

MORGAN STATE UNIVERSITY, BALTIMORE, MD. Assistant professor, tenure-track, beginning Fall 2010. 
8 undergraduate courses/year (4/semester), and advisor to pre-law concentration students. AOS: philosophy of 
law; AOC: open. Introductory logic and/or ethics courses also part of teaching load. Ph.D. prior to appointment. 
EO/AAE. Morgan State University is a historically Black university, designated as Maryland’s Public Urban 
University. Send complete dossier including 3 letters of reference, official transcript and evidence of teaching 
effectiveness to: Dr. Marcos Bisticas-Cocoves, Search Committee Chair, Dept. of Philosophy and Religious 
Studies, Morgan State University, Baltimore, MD 21251. Consideration of dossiers begins Oct. 31, 2009. 

Janice McLane, Chairperson 
Department of Philosophy and Religious Studies 
Morgan State University 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.une.edu> 

Wednesday, November 4, 2009 5:19 PM 

BasiaRaczynska@discovery.com 

Re: [Fwd: IRB Notice] 

Thanks so much. I will be working on this tomorrow morning, and 
hopefully be able to turn it in by 5 p.m. tomorrow. 

Thanks, 
Jan 

Basia Raczynska@discovery.com wrote: 

Hi Jan - here are answers to questions you were asked to answer. Hope 
its helpful - please let me know if you need more info. 

>B 

In preparing the IRB Application, please pay special attention to the 

following sections: 

* A.4.3.--who are the subjects, and how many will be sent the 

survey(s)? 
The number of emails to be sent is really a function of the 

response rates we get (which we will be able to better gauge 
within 48 hours of the survey launch). However, our goal is to 

secure roughly 8800 completes. Assuming a 10% response rate, 

that means that we will reach out to 88,000 respondents. 

> # A.4.5.--describe how the surveys will be distributed, including the 
> "by whom." 

> For individuals that are part of a proprietary list (as is the case 

> with the individual NGBs and Discovery Education’s teachers database) 
> we will not have access to those lists. Instead, we will provide a 

> link to the survey in email form but the actual email invitation (and 

> link) will be sent to members from the NGBs. 
> 

> In the case of other respondents (like general population 
> respondents), respondents will be contacted via a panel through a 

> panel partner we work with. The panel partner adheres to ethical 
> practices demanded of such a role including providing opt-in 

> registration (to ensure consent); compensating panel participants for 
> completed surveys; providing an appropriate email invitation (not 

> spamming participants); regularly conducts ’research on research’ to 

> ensure that each panel participant completes a certain number of 
> surveys on various subjects (so as to avoid the ’professional 

> respondent’ phenomenon as well as respondent fatigue). However, 
> neither USADA nor Discovery Education (or Discovery Communications 

> LLC) will have access to any identifying information for individual 
> panelists. 

* A.4.9-10-11.--explain what identifiers may be in the data, and 
the form of the data you will receive, for example, whether you 

will receive only deidentified data from Discovery Education. 
(Thank you for your cover note explaining the company’s 

compliance with COPPA.) 

Each individual is assigned an identifier but nothing personal 
is included in this identifier. The only identifier that could 

be tied back is the email address of the parent which is being 

collected for incentives if they agree to participate in the 
incentive sweepstakes. In the case of panelists, no personal 

information will be tied to responses or will be made accessible 
to us. 

* B. 1.--complete this section, explaining who the subjects are and 

how their contact information has been obtained; also, describe 
any recruitment procedures (will parents receive the survey 
without any prior recruitment message/email?). 

In the case of NGBs, since they own the lists and they are 

inviting participants, participants are those who are members of 
the NGB. The only recruitment procedure will be an email from 

the individual NGB inviting members to participate. In the case 
of panelists, they will receive an email invitation to ensure 

that participation is consentual. 

* B.6.--describe how the identifiable information, the email 
address, will not be part of the data. 

* For client lists we are only asking email address if they choose 

to participate in the incentive. If they choose to not provide 

it, we will not have access to it. For panel participants, there 
will be no need to collect any personal information, including 

email address, as the panel provider will contact any winners 
directly based on the respondentsfi�TM unique IDs. 



Basia Raczynska 
Discovery Communications 

New Media & Emerging Networks 
240.662.3019. 

From:     Jan Boxill <jmboxill@email.unc.edu> 

To: BasiaRaczynska@discovery.com 
Date: 11/03/2009 10:21 AM 
Subject: Re: [Fwd: IRB Notice] 

Great, thanks, 
Jan 

BasiaRaczynska@dis covery.com wrote: 
>> 

> sure I’ll get you this info today. 
>>B 
>> 

> Basia Raczynska 
> Discovery Communications 

> New Media & Emerging Networks 
> 240.662.3019. 

>> 

>> 

>> 

> From: Jan Boxill <jmboxill@email.unc.edu> 

> To: Basia Raczynska@discovery.com 
> Date: 11/03/2009 09:44 AM 
> Subject: [Fwd: IRB Notice] 

>> 

>> 

>> 

>> 

>> 

>> 

> Basia, 
> Well, I thought it was going to be a simple process, and it still may 

> be, but I am forwarding you the request I received from our IRB. Can you 

> please help with the information they are asking for? 
>> 

> Thanks, 
> Jan 

>> 

> Jan Boxill, Ph.D. 
> Director, Parr Center for Ethics 
> Senior Lecturer 
> Department of Philosophy 
> University of North Carolina 
> Chapel Hill, NC 27599-3125 
> Email: jmboxill@email.unc.edu 
> Website:parrcenter.unc.edu 
> Phone: 919-962-3317 
> FAX: 919-843-3929 

Message from IRB <irb no reply@mailserv.grad.unc.edu> on Mon, 2 

> Nov 2009 10:42:47 -0500 (EST) ..... 
> *To:* 
> jmboxill@email.unc.edu 

> *Subject:* 
> IRB Notice 

> *To*: Jan Boxill 
> Philosophy 
> CB: 3125 

> From*: Behavioral IRB 

> Date*: 11/02/2009 *RE*: Contingencies to be addressed following IRB 
> Review * 
> Submission Type*: Initial* 
> Study #:* 09-2022 

> Study Title*: The Impact of Sports on Society 



> > This submission has been reviewed by the above IRB. This is not an IRB 
> > approval. You may not implement the research activities described in 
> > your submission until you have received a memo indicating final IRB 
> > approval. The IRB determined that this submission MAY BE APPROVED, 
> > pending stipulated change(s) and/or clarification(s) as detailed below. 

> > Please address these contingencies in a revised submission, and 
> > provide a memo that includes a point-by-point response to the item(s) 
> > listed. *When you respond, please be sure to cite the IRB study number 
> > noted above, and indicate that you are responding to this memo as 
> > dated above; failure to link your response to this study, in general, 
> > and this memo, in particular, may result in delays. *Any additional 
> > changes (including new materials) must also be listed and discussed in 
> > the memo. If the application or any study materials must be revised, 
> > please submit 2 copies of all revised materials, one in which all 
> > changes are underlined and the other a fi�cecleanfi� copy with no underlining. 

> > Study Specific Details:* 
>> 

> > Lawrence Rosenfeld is out of the office this week, so I am reviewing 

> > it (he and I are co-chairs of the Behavioral IRB). 

> > The IRB has reviewed your submission for "determination whether 

> > research or similar activities require IRB approval," and has 

> > determined that this activity does constitute human subjects research 
> > that requires IRB approval. Further information is required before 
> > review may continue. Please submit a full IRB application which can be 

> > found on our web site at www.ohre.unc.edu. 
>> 

> > In preparing the IRB Application, please pay special attention to the 

> > following sections: 
>> 

> > * A.4.3.--who are the subjects, and how many will be sent the 

> > survey(s)? 
> > * A.4.5.--describe how the surveys will be distributed, including 

> > the "by whom." 
> > * A.4.9-10-11.--explain what identifiers may be in the data, and 

> > the form of the data you will receive, for example, whether you 

> > will receive only deidentified data from Discovery Education. 
> > (Thank you for your cover note explaining the company’s 

> > compliance with COPPA.) 
> > * A.5.2.--complete this section 

> > * B. 1.--complete this section, explaining who the subjects are and 

> > how their contact information has been obtained; also, describe 
> > any recruitment procedures (will parents receive the survey 

> > without any prior recruitment message/email?). 

> > * B.6.--describe how the identifiable information, the email 
> > address, will not be part of the data. 
> > * C.1.--omit 
>> 

> > If you need any additional guidance, please contact me in the IRB 
> > office. When you return the application and materials, please include 

> > a cover note that the application and materials should be given to me. 

> > Elizabeth Pungello, Ph.D. 
> > Office of Human Research Ethics 
> > Co-Chair, Behavioral Institutional Review Board 
> > aa-irb-chair@unc.edu 

> > IRB Informational Messagefi�"please do not use email REPLY to this address 

> > The Discovery Channel Global Education Partnership, founded by 
> > Discovery Communications in 1997 with the goal of using the positive 
> > power of video to provide information and support community 
> > development in under-resourced schools and communities around the 
> > world, and Chevron have been named finalists for the U.S. Chamber of 
> > Commerce Business Civic Leadership Center’s Partnership Award. Vote 
> > online today to support DCGEP’s commitment to creating sustainable 
> > change for hundreds of thousands of students from Peru to Uganda: 
> >             stmeans~comitakeoaction, Citizenshii?Aw ard. 

> > This e-mail, and any attachment, is intended only for the person or 
> > entity to which it is addressed and may contain confidential and/or 
> > privileged material. Any review, re-transmission, copying, 
> > dissemination or other use of this information by persons or entities 
> > other than the intended recipient is prohibited. If you received this 
> > in error, please contact the sender and delete the material from any 
> > computer. The contents of this message may contain personal views 



> > which are not the views of Discovery Communications, LLC. 

> Jan Boxill, Ph.D. 
> Director, Parr Center for Ethics 
> Senior Lecturer 
> Department of Philosophy 
> University of North Carolina 
> Chapel Hill, NC 27599-3125 
> Email: jmboxill@email.unc.edu 
> Website:parrcenter.unc.edu 
> Phone: 919-962-3317 
> FAX: 919-843-3929 

> Have you ever wanted to experience your favorite Discovery Channel 
> shows firsthand? Now you can with Discovery Adventures, 31 exclusive 

> trips to 18 worldwide destinations including Egypt, Peru, the 
> Galapagos, and many more! Choose among a wide array of exhilarating 

> expeditions, including educational tourism, cultural immersion, 

> wildlife encounters, participation in sustainable world practices, and 
> epicurean adventures. Pack your curiosity and book your trip today at 

> discoveryadventures.com. 

> This e-mail, and any attachment, is intended only for the person or 

> entity to which it is addressed and may contain confidential and/or 

> privileged material. Any review, re-transmission, copying, 
> dissemination or other use of this information by persons or entities 

> other than the intended recipient is prohibited. If you received this 
> in error, please contact the sender and delete the material from any 

> computer. The contents of this message may contain personal views 
> which are not the views of Discovery Communications, LLC. 

Jan Boxill, Ph.D. 

Director, Parr Center for Ethics 
Senior Lecturer 

Department of Philosophy 
University of North Carolina 

Chapel Hill, NC 27599-3125 

Email: jmboxill@email.unc.edu 
Website:parrcenter.unc.edu 

Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Friday, November 6, 2009 12:07 PM 

Lisa Voight <lvoight@usada.org> 

Re: FW: NGB Member letter 

NGB cover letter.doc 

Lisa, 
So let me make sure I am clear on what this is. This is a letter that 
goes out to the NGBs-via email? Will there be something like this for 
all requests to participate? 
I’ve attached the letter with some edits. 

Thanks, 
Jan 

Lisa Voight wrote: 
> 

> 

> 

> 

> 

> *From:* Lisa Voight 
> *Sent:* Thursday, November 05, 2009 1:03 PM 
> *To:* Erin Hannan; Betsy Liebsch; Baaron Pittenger 
> *Subject:* NGB Member letter 
> 

> 

> 

> Please take a look at the attached DRAFT of the NGB Member letter. 
> Edits are very welcome! I tried to keep it short and sweet! Thanks in 
> advance for your thoughts ! 
> 

> 

> 

> 

> 

> 

> 

> 

> *Lisa Voight * 
> 

> *Outreach Education Consultant* 
> 
> *U.S. Anti-Doping Agency* 
> 

> 

> 

> 1330 Quail Lake Loop, Suite 260 
> Colorado Springs, CO 80906-4651 
> 

> 

> 

> 719-785-2011 Phone 
> 
> 866-601-2632 Toll Free 
> 
> 719-785-2001 Fax 
> 

> 

> 



*lvoight@usada.org* 

CONFIDENTIALITY NOTICE - This e-mail transmission, and any documents, 
files or previous e-mail messages attached to it, may contain 

information that is confidential or legally privileged. If you are 

not the intended recipient, or a person responsible for delivering it 

to the intended recipient, you are hereby notified that you must not 
read this transmission and that any disclosure, copying, printing, 
distribution or use of any of the information contained in or attached 

to this transmission is STRICTLY PROHIBITED. If you have received 

this transmission in error, please immediately notify the sender by 
telephone or return e-mail and delete the original transmission and 
its attachments without reading or saving in any manner. Thank you. 

Jan Boxill, Ph.D. 

Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 

Chapel Hill, NC 27599-3125 

Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Friday, November 6, 2009 12:28 PM 

Lisa Voight <lvoight@usada.org>; Basia Raczynska@discovery.com; Betsy Liebsch 
<bliebsch@usada.org>; Tom Murray <murrayt@thehastingscenter.org> 

[Fwd: Sports Ethics & Conduct Survey] 

Sports Ethics & Conduct Survey.eml.msg 

Thought you might like to see this. 
Jan 

Jan Boxill, Ph.D. 

Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

charactercountssports@j iethics, org 

Friday, November 6, 2009 12:13 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Sports Ethics & Conduct Survey 

Trouble viewing this email? Click here. 
You’re receiving this because of your relationship with Josephson Institute. You may unsubscribe at any time. 

Attention student-athletes, coaches, and parents: 

Play a part in the biggest sports surveys ever compiled for studentoathletes, their coaches, and their 
parents. Weve got two online surveys/self-assessments on sports values and conduct for you to 
check out: 

parents 

Studentoathletes 

If youre a sports parent or coach, please urge your kids to take the studentoathlete survey. Give us 
your email and well send you the results. All information is strictly confidential so you can feel 
comfortable sending it to students. And youll be surprised at how interesting a survey can be. 

Learn about the Pursuin With HonorNsortsmanshi~ram. 

@2009 Josephson Institute. 9841 Airport Blvd., #300, Los Angeles, CA 90045 

"Pursuing Victory ~,\~ith Honor" and "CHARACTER COUNTS!" are registered trademarks of Josephson Institute. 

Unsubscribe from these I More newsletters 



OFFICE OF HUMAN RESEARCH ETHICS -- Institutional Review Board 
INSTRUCTIONS FOR APPLICATION FOR IRB APPROVAL 

OF HUMAN SUBJECTS RESEARCH 
Version June 25, 2009 

What is the purpose of this form? 

This application is to seek initial IRB approval for a research study. 

What parts of this application should you submit? 
Answer all questions, or mark "not applicable," when appropriate. Do not alter wording or 

delete questions from this form. 
¯ For all studies, submit Part A, which consists of these sections: 

Part A. 1. 
Part A.2. 
Part A.3. 
Part A.4. 
Part A.5. 

Contact Information, Agreements, and Signatures 
Summary Checklist 
Conflict of Interest Questions and Certification 
Questions Common to M1 Studies 
The Consent Process and Consent Documentation (including Waivers) 

¯ For studies that involve direct interaction with human subjects (any contact with subjects 

including questionnaires, interviews, focus groups, observation, treatment interventions, etc), 

submit: 
Part B. Questions for Studies that Involve Direct Interaction with Human Subjects 

¯ For studies that use existing data, records or human biological specimens, including for use 
in identifying potential subjects, submit: 

Part C. Questions for Studies using Existing Data, Records or Human Biological 
Specimens 

Note: You should submit Parts B or C only as applicable. If the study involves both direct 
interaction and use of existing materials, use both Parts B and C in addition to Part A. 

Who can serve as principal investigator (PI)? 

The PI is the person who will personally conduct or supervise this research study. Under 

most circumstances, this will be a faculty member. For IRB communication purposes, a 

trainee/student may be listed as PI. However, a faculty advisor must be identified, who holds 

ultimate responsibility for ensuring that this project complies with all University, regulatory, 

and fiscal requirements. 

See next page for additional instructions 



.... Instructions - Do not submit this page with your application .... 
page 2 of instructions 

Complete submission instructions can be found at http://ohre.unc.edu/submission instructions.php. All 

application and consent materials must be copied or printed on one side only. See the checklist on 

page 1 of the application itself for items to include and number of copies. 

Some applications require additional review prior to the IRB submission. Examples include the Clinical 
and Translational Research Center (formerly the GCRC and CCCT facilities) 
http://gcrc.med.unc.edu/investigators/admin!gcrcapp.htm) or the Oncology Protocol Review Committee 
(PRC; http://cancer.med.unc.edu/research!prc/default.asp). See their web sites for details. 

Many schools, departments, centers and institutes in Academic Affairs have local review committees that 
review before the IRB. See http://ohre.unc.edu/submission instructions.php for a list of these units or 
consult your own unit for details. 

Address for all Applications and Other Correspondence 

IRB 
CB# 7097, Medical Building 52 
105 Mason Farm Road 
Chapel Hill, NC 27599-7097 

Types of Review 

There are three levels of IRB Review (full board, expedited, and exempt), determined by the nature of the 
project, level of potential risk to human subjects, and the subject population. The type of review applicable 
to a particular study is determined by the IRB. Regardless of the kind of review, all applications use the 
same submission form. 

Exempt and expedited review can be given to studies that constitute no more than minimal risk to the 
human subjects, i.e., the risk one experiences in daily living. These reviews are done in the IRB office on a 
continual basis. 

Full board review is required for studies that involve greater than minimal risk or vulnerable populations 
that require special protection by the IRB. These require review by the convened IRB. See 
http://ohre.unc.edu/guide to irb.php for additional guidance. 

.... Instructions - Do not submit this page with your application .... 



OFFICE OF HUMAN RESEARCH ETHICS 
Institutional Review Board 

APPLICATION FOR IRB APPROVAL OF 

HUMAN SUBJECTS RESEARCH 
Version June 25, 2009 

Part A. 1. Contact Information, Agreements, and Signatures 

Date: November 4,2009 

Title of Stndy: The Impact of Sports on Society 

Name and degrees of Principal Investigator: Jeanette Boxill, Ph.D. 

Department: Philosophy Mailing address/CB #: 3125 

UNC-CH PID: 7042-12844 Pager: 

Phone #: 962-3317 Fax #: 962-3329    Email Address: jmboxill@email.unc.edu 

For trainee-led projects: __ undergraduate __ graduate __ postdoc __ 

Name of faculty advisor: 
Department: Mailing address/CB #: 

Phone #: Fax #: Email Address: 

resident    other 

Center, institute, or department in which research is based if other than department(s) 
listed above: 

Name of Project Manager or Study Coordinator (if any): 
Department: Mailing address/CB #: 
Phone #: Fax #: Email Address: 

List all other project personnel including co-investigators, and anyone else who has contact with 

subjects or identifiable data from subjects. Include name, location (UNC or specific outside 
location), role and email address for each person who should receive electronic copies of 
IRB correspondence to PI. 

These are not co-investigators; they are conducting the surveys. 
Basia Raczynska, Discovery Education, Basia Raczynska@discovery.com 
Valerie Newcomb, Discovery Education, Valerie_Newcomb-CW@discovery.com 

Name of funding source or sponsor (please do not abbreviate): 
__ not funded__     Federal               __     State __ industry __ foundation 

x other (specify): UNITED STATES ANTI-DOPING AGENCY 
UNC-CH 

For external funding, RAMSeS proposal number (from Office of Sponsored Research): 

For industry sponsored research (if applicable): 
Sponsor’s master protocol version #: 
Investigator Brochure version #: 

Version date: 
Version date: 

Application for IRB Approval of Human Subiects Research page 1 



Any other details you need documented on IRB approval: 

Application for IRB Approval of Human Subiects Research page 2 



Checklist of Items to Include with Your Submission 

Include the following items with your submission, where applicable. 
¯ Check the relevant items below and include one copy of all checked items 1-11 in the order 

listed. 
¯ Also include two additional collated sets of copies (sorted in the order listed) for items 1-6. 

Applications must "stand alone" and should provide all information requested, i.e., 
complete answers must be contained in the application. While you may reference other 
documents with supporting information, do not respond solely by stating "see attached." 

Applications will be returned if these instructions are not followed. 

[] 

[] 

x[] 

3 

3 

3 

3 

[]x 3 

[] 3 

[] 1 

[] 1 

[] 1 

1. This application. One copy must have original PI signatures. 
2. Consent and assent forms (include DHHS-approved sample, when one 

exists), fact or information sheets, phone and verbal consent scripts. 
3. HIPAA authorization addendum to consent form. 
4. All recruitment materials including final copies of printed advertisements, 

audio/video taped advertisements, scripts, flyers, letters, and emails. 
5. Questionnaires, focus group guides, scripts used to guide phone or in- 

person interviews, etc. 
6. Documentation of reviews from any other committees (e.g., Clinical and 

Translational Research Center (CTRC), Oncology Protocol Review 
Committee, or local review committees in Academic Affairs). 

7. Protocol, grant application or proposal supporting this submission, if any 
(e.g., extramural grant application to NIH or foundation, industry 
protocol, student proposal). This must be submitted if an external funding 
source or sponsor is checked on the previous page. 

8. Addendum for Multi-Site Studies where UNC-CH is the Lead 
Coordinating Center. 

9. Data use agreements (may be required for use of existing data from third 
parties). 

10. Only for those study personnel not in the online UNC-CH human 
research ethics training database 
(http://cfx3.research.unc.edu/training_comp/): Documentation of 
required training in human research ethics. 

11. For drug studies, Investigator Brochure if one exists. If none, include 
package insert for previously approved uses.. 

Application for IRB Approval of Human Subjects Research page 3 



Principal Investigator: I will personally conduct or supervise this research study. I will ensure 
that this study is performed in compliance with all applicable laws, regulations and University 
policies regarding human subjects research. I will obtain IRB approval before making any 
changes or additions to the project. I will notify the IRB of any other changes in the information 
provided in this application. I will provide progress reports to the IRB at least annually, or as 
requested. I will report promptly to the IRB all unanticipated problems or serious adverse events 
involving risk to human subjects. I will follow the IRB approved consent process for all subjects. 
I will ensure that all collaborators, students and employees assisting in this research study are 
informed about these obligations. All information given in this form is accurate and complete. 

Signature of Principal Investigator Date 

Faculty Advisor if PI is a Student or Trainee Investigator: I accept ultimate responsibility for 
ensuring that this study complies with all the obligations listed above for the PI. 

Signature of Faculty Advisor Date 

Note: The following signature is not required for applications with a student PI. 

Department or Division Chair, Center Director (or counterpart) of PI: (or Vice-Chair or 
Chair’s designee if Chair is investigator or otherwise unable to review): I certify that this research 
is appropriate for this Principal Investigator, that the investigators are qualified to conduct the 
research, and that there are adequate resources (including financial, support and facilities) 
available. If my unit has a local review committee for pre-IRB review, this requirement has been 
satisfied. I support this application, and hereby submit it for further review. 

Signature of Department Chair or designee Date 

Print Name of Department Chair or designee Department 
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Part A.2. Summary Checklist Are the following involved? 
A.2.1. Existing data~ research records~ patient records~ and/or human biological specimens? 

A.2.2. Surveys~ questionnaires~ interviews~ or focus groups with subjects? 

A.2.3. Videotaping~ audiotaping~ filming of subjects~ or analysis of existing tapes? 

A.2.4. Do you have specific plans to enroll subjects from these vulnerable or select populations: 
a. UNC-CH students or UNC-CH employees? 
b. Non-English-speaking? 
c. Decisionally impaired? 
d. Patients? 
e. Prisoners~ others involuntarily detained or incarcerated~ or parolees? 
f. Pregnant women? 
g. Minors (less than 18 years)? Ifyes~ give age range: 8 to years 

A.2.5. a. Are sites outside UNC-CH engaged in the research? 
b. Is UNC-CH the sponsor or lead coordinating center for a multi-site study? 

If yes, include the Addendum I~or Multi-site Studies. 

Ifyes~ will any of these sites be outside the United States? 
Ifyes~ is there a local ethics review committee agency with jurisdiction? (provide 

contact information) 

A.2.6. Will this study use a data and safety monitoring board or committee? 
If yes: UNC-CH School of Medicine DSMB? (must apply separately) 

Lineberger Cancer Center DSMC? 
Other? Specify: 

A.2.7. a. Are you collecting sensitive information such as sexual behavior~ HIV status~ recreational 
drug use~ illegal behaviors~ child/physical abuse~ immigration status~ etc? 
b. Do you plan to obtain a federal Certificate of Confidentiality for this study? 
c. Is this research classified (e.g, requires security clearance)? 

A.2.8. a. Investigational drugs? (provide INI) #     ) 
b. Approved drugs for "non-FDA-approved" conditions? 
All studies testing substances in humans must provide a letter of acknowledgement from the 

UNC Health Care Investi,~ational Dru,~ Service (IDS). 

A.2.9. Placebo(s)? 

A.2.10. Investigational devices~ instruments~ machines~ software? (provide II)E # 

A.2.11. Fetal tissue? 

A.2.12. Genetic studies on subjects’ specimens? 

A.2.13. Storage of subjects’ specimens for future research? 
If yes, see instructions for Consent ]"or Stored Samples. 

A.2.14. Diagnostic or therapeutic ionizing radiation~ or radioactive isotopes~ which subjects would 
not receive otherwise? 

If yes, approval by the UNC-CH Radiation Sal~etv Committee is required. 

A.2.15. Recombinant DNA or gene transfer to human subjects? 
If yes, approval by the UNC-CH Institutional Biosal~etv Committee is required. 

A.2.16. Does this study involve UNC-CH cancer patients? 
If yes, submit this application directly to the Oneolol~ P~otoeol Review Committee. 

A.2.17. Will subjects be studied in the Clinical and Translational Research Center (CTRC) or is the 

CTRC involved in any other way with this study? Ifyes~ obtain the CTRCAddendum and 

submit completed application (IRB application and Addendum) directly to the CTRC. The 

CTRC includes facilities located on the 3rd floor of the Main Hospital (formerly GCRC) and 

Ground floor Burnett-Womack (formerly CCCT). 

A.2.18. Will gadolinium be administered as a contrast agent? 

A.2.19. Will subjects’ Social Security Number (SSN) be collected for: 

a. processing payments greater than $200 per year~ to support IRS reporting (see also B.6)? 

b. processing payments of any amount through UNC-CH Accounts Payable? 

Yes No 

X 

X 

X 

X 

X 

X 

X 

X 

X 

X 

X 

X 

X 

X 

X 

X 
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c. use as a unique identifier for study tracking purposes for national registry or database? 
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Part A.3. Conflict of Interest Questions and Certification 

The following questions apply to all investigators and study staff engaged in the design, conduct, or reporting 

results of this project and/or their immediate family members. For these purposes, "family" includes the 

individual’s spouse and dependent children. "Spouse" includes a person with whom one lives together in the same 

residence and with whom one shares responsibility for each other’s welfare and shares financial obligations. 

A.3.1. Currently or during the term of this research study, does any member of the research 
team or his/her family member have or expect to have: 

(a) A personal financial interest in or personal financial relationship (including gifts of 
cash or in-kind) with the sponsor of this study? 

(b) A personal financial interest in or personal financial relationship (including gifts of 

cash or in-kind) with an entity that owns or has the right to commercialize a product, 

process or technology studied in this project? 

(c) A personal financial interest in or personal financial relationship (including gifts of 
cash or in-kind) with an entity engaged in the performance of this project as a 
subcontractor, sub-recipient or vendor? 

(d) A board membership of any kind or an executive position (paid or unpaid) with the 
sponsor of this study or with an entity that owns or has the right to commercialize a 
product, process or technology studied in this project? 

A.3.2. Has the University or has a University-related foundation received a cash or in-kind gift 
from the sponsor of this study for the use or benefit of any member of the research team? 

A.3.3. Has the University or has a University-related foundation received a cash or in-kind gift 

for the use or benefit of any member of the research team from an entity that owns or has the 

right to commercialize a product, process or technology studied in this project? 

_ yes x no 

_ yes __x no 

_ yes __x no 

_ yes x no 

_ yes __x no 

If the answer to ANY of the questions above is yes, the affected research team member(s) must 
complete and submit the form, which is accessible online at http://coi.unc.edu. List name(s) of all research team 
members for whom any answer to the questions above is yes: 

Certification by Principal Investigator: By submitting this IRB application, I (the PI) certify that the 
information provided above is true and accurate regarding my own circumstances, that I have inquired of 
every UNC-Chapel Hill employee or trainee who will be engaged in the design, conduct or reporting of 
results of this project as to the questions set out above, and that I have instructed any such person who has 
answered "yes" to any of these questions to complete and submit for approval a Conflict of Interest 
Evaluation Form. I understand that as Principal Investigator I am obligated to ensure that any potential 
conflicts of interest that exist in relation to my study are reported as required by University policy. 

Signature of Principal Investigator Date 

Faculty Advisor if PI is a Student or Trainee Investigator: I accept ultimate responsibility for 
ensuring that the PI complies with the University’s conflict of interest policies and procedures. 

Signature of Faculty Advisor Date 
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Part A.4. Questions Common to All Studies 

For all questions, if the study involves only secondary data analysis, focus on your proposed design, 

methods’ and procedures, and not those of the original study that produced the data you plan to use. 

Complete answers must be provided. While you may reference other documents’ with supporting 

information, do not respond solely by stating "see attached. " 

A.4.1. Brief Summary. Provide a brief non-technical description of the study, which will be used in IRB 

documentation as a description of the study. Typical summaries are 50-100 words. Please reply to each 

item below, retaining the subheading labels’ already in place, so that reviewers can readily identify the 

content. 

Purpose: To produce a research document on the impact of sport on American society, 
culminating in the True Sport USA Report for the United States Anti-Doping Agency to make 
the case for why good sport can make a difference to society. 

Participants: Minors aged 8-18; adults, parents, coaches, teacher 
Procedures (methods): On line surveys 

A.4.2. Purpose and Rationale. Provide a summary of the background information, state the research 

question(s), and tell why the study is needed. If a complete rationale and literature review are in an 

accompanying grant application or other type of proposal, only provide a brief summary here. If there is 

no proposal, provide a more extensive rationale and literature review, including references. 

The US Anti Doping Agency believes that sport has a significant impact on youth. The research is to 
confirm or disconfirm this belief. If the impact is as great as we believe, then it is important that sport 
be clean. Our vision is to create and execute a national program of ethics in sport which will positively 
impact the participants and society. Our mission is to provide expertise and guidance so that the 
research foundation of the True Sport movement is credible and actionable. 

A.4.3. Subjects. You should describe the subject population even if your study does not involve direct 

interaction (e.g., existing records’). Specify number, gender, ethnicity, race, and age. Specify whether 

subjects are healthy volunteers or patients. If patients, specify any relevant disease or condition and 

indicate how potential subjects will be identified. Researchers are reminded that additional approvals may 

be needed from relevant "gatekeepers" to access subjects (e.g., school principals, facility directors, hospital 

or healthcare system administrators). 

The number of emails to be sent is really a function of the response rates we get (which we will be able to 
better gauge within 48 hours of the survey launch). However, our goal is to secure roughly 8800 
completes. Assuming a 10% response rate, that means that we will reach out to 88,000 respondents. 

Subjects are healthy volunteers of various race, ethnicity, gender and age. The numbers of each is 
unspecified. 

A.4.4. Inclusion/exclusion criteria. List required characteristics of potential subjects, and those that 

preclude enrollment or involvement of subjects or their data. Justify exclusion of any group, especially by 

criteria based on gender, ethnicity, race, or age. If pregnant women are excluded, or if women who become 

pregnant are withdrawn, specific justification must be provided. 
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No exclusions 

A.4.5. Full description of the study design, methods and procedures. Describe the research study. 
Discuss the study design; study procedures; sequential description of what subjects will be asked to do; 
assignment of subjects to various arms of the study if applicable; doses; frequency and route of 
administration of medication and other medical treatment if applicable; how data are to be collected 
(questionnaire, interview, focus group or specific procedure such as physical examination, venipuncture, 
etc.). Include information on who will collect data, who will conduct procedures or measurements. 
Indicate the number and duration of contacts with each subject; outcome measurements; and follow-up 
procedures. If the study involves medical treatment, distinguish standard care procedures from those that 
are research. If the study is a clinical trial involving patients as subjects and use of placebo control is 
involved, provide justification for the use of placebo controls. 

For individuals that are part of a proprietary list (as is the case with the individual National Governing 
Boards of different sports [NGBs] and Discovery Education’s teachers database) we will not have 
access to those lists. Instead, we will provide a link to the survey in email form but the actual email 
invitation (and link) will be sent to members from the NGBs. 

In the case of other respondents (like general population respondents), respondents will be contacted 
via a panel through a panel partner that Discovery Educations works with. The panel partner adheres 
to ethical practices demanded of such a role including providing opt-in registration (to ensure consent); 
compensating panel participants for completed surveys; providing an appropriate email invitation (not 
spamming participants); regularly conducts ’research on research’ to ensure that each panel participant 
completes a certain number of surveys on various subjects (so as to avoid the ’professional respondent’ 
phenomenon as well as respondent fatigue). However, neither USADA nor Discovery Education (or 
Discovery Communications LLC) will have access to any identifying information for individual 
panelists. 

A.4.6. Benefits to subjects and/or society. Describe any potential for direct benefit to individual 
subjects, as well as the benefit to society based on scientific knowledge to be gained; these should be clearly 
distinguished. Consider the nature, magnitude, and likelihood of any direct benefit to subjects. If there is 
no direct benefit to the individual subject, say so here and in the consent form (if there is a consent form). 
Do not list monetary payment or other compensation as a benefit. 

No direct benefit 

A.4.7. Full description of risks and measures to minimize risks. Include risk ofpsychosocial harm 
(e.g., emotional distress, embarrassment, breach of confidentiality), economic harm (e.g., loss of 
employment or insurability, loss of professional standing or reputation, loss of standing within the 
community) and legal jeopardy (e.g., disclosure of illegal activity or negligence), as well as known side 
effects of study medication, if applicable, and risk of pain and physical injury. Describe what will be done 
to minimize these risks. Describe procedures for follow-up, when necessary, such as when subjects are 
found to be in need of medical or psychological referral. If there is no direct interaction with subjects, and 
risk is limited to breach of confidentiality (e.g., for existing data), state this. 

Very limited risk. 
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A.4.8. Data monitoring and analysis. Tell how the qualitative and/or quantitative data will be analyzed. 
Explain how the sample size is sufficient to achieve the study aims. This might include a formal power 
calculation or explanation of why a small sample is sufficient (e.g., qualitative research, pilot studies). 
Describe the provisions for monitoring the data to ensure the safety of participants. These plans could 
range from the investigator monitoring subject data for any safety concerns to a sponsor-based DSMB, 
depending on the study. 

The data will be analyzed by using excel tables that will summarize responses only in 
aggregates. They may be some specific target groups, e.g. pushy parents and non pushy 
parents, but there will be not be any way of identifying who they are. 
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A.4.9. Will you collect or receive any of the following identifiers? 

__ No __ Yes If yes, check all that apply: 

Does not apply to consent forms. 

a. Names 
b. __ Telephone numbers 
c. __ Any elements of dates (other than year) 

for dates directly related to an individual, 
including birth date, admission date, 
discharge date, date of death. For ages over 
89: all elements of dates (including year) 
indicative of such age, except that such ages 
and elements may be aggregated into a 
single category of age 90 and older 

d. __ Any geographic subdivisions smaller 
than a State, including street address, city, 
county, precinct, zip code and their 
equivalent geocodes, except for the initial 
three digits of a zip code 

e. Fax numbers 
f. Electronic mail addresses 
g. __ Social security numbers 
h. Medical record numbers 

i. __ Health plan beneficiary numbers 
j. __ Account numbers 
k. Certificate/license numbers 
1. Vehicle identifiers and serial numbers 

~IN), including license plate numbers 

m. Device identifiers and serial numbers 
~.g., implanted medical device) 

Web universal resource locators (URLs) 

__ Internet protocol (IP) address numbers 
__ Biometric identifiers, including finger 
and voice prints 

__ Full face photographic images and any 
comparable images 

__ Any other unique identifying number, 
code, or characteristic, other than dummy 
identifiers that are not derived from actual 
identifiers and for which the re-identification 
key is maintained by the health care provider 
and not disclosed to the researcher 

A.4.10. Identifiers in research data. Are the identifiers in A.4.9 above linked or maintained with the 
research data? 

__ yes __ no 

Each individual is assigned an identifier but nothing personal is included in this identifier. The only 

identifier that could be tied back is the email address of the parent which is being collected for incentives if 

they agree to participate in the incentive sweepstakes. In the case of panelists, no personal information will 

be tied to responses or will be made accessible to us. 

A.4.11. Confidentiality of the data. Describe procedures for maintaining confidentiality of the data you 
will collect or will receive. Describe how you will protect the data from access by those not authorized. 
How will data be transmitted among research personnel? Where relevant, discuss the potential for 
deductive disclosure (i.e., directly identifying subjects from a combination of indirect IDs). 

See above 4. l0 

Application for IRB Approval of Human Subjects Research page 11 



A.4.12. Data sharing. With whom will identifiable (contains any of the 18 identifiers listed in question 

A.4.9 above) data be shared outside the immediate research team? For each, explain confidentiality 

measures. Include data use agreements, if any. 

x No one 

__ Coordinating Center: 

Statisticians: 

Consultants: 

Other researchers: 

__ Registries: 

__ Sponsors: 

__ External labs for additional testing: 
Journals: 

__ Publicly available dataset: 

Other: 

A.4.13. Data security for storage and transmission. Please check all that apply. 

For electronic data stored on a desk top computer. 

__ Secure network      Password access __ Data encryption__ 
__ Other comparable ~-afeguard (describe): 

Password protected file(s) 

For portable computing devices/external storage devices (e.g. laptop computer, PDA, CDs, memory 

stick~9.. 

__ Power-on password __ Automatic log-off __ Data encryption __ Password protected file(s) 

__ Other comparable safeguard (describe): 

For hardcopy data (including human biological specimens, CDs, tapes, etc.). 

__ Data de-identified by research team (stripped of the 18 identifiers listed in question A.4.9 above) 
Locked suite or office Locked cabinet 

__ Data coded by research team with a master list secured and kept separately 

__ Other (describe): 

A.4.14. Post-study disposition of identifiable data or human biological materials. Describe your plans 
for disposition of data or human biological specimens that are identifiable in any way (directly or via 
indirect codes) once the study has ended. Describe your plan to destroy identifiers, if you will do so. 
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Part A.5. The Consent Process and Consent Documentation (including Waivers) 

The standard consent process is for all subjects to sign a document containing all the elements of informed 
consent, as specified in the federal regulations. Some or all of the elements of consent, including 
signatures, may be altered or waived under certain circumstances. 

¯ If you will obtain consent in any manner, complete section A.5.1. 

¯ If you are obtaining consent, but requesting a waiver of the requirement for a signed consent document, 

complete section A.5.2. 

¯ If you are requesting a waiver of any or all of the elements of consent, complete section A.5.3. 

¯ If you need to access Protected Health Information (PHI) to identify potential subjects who will then be 

contacted, you will need a limited waiver of HIPAA authorization. This is addressed in section B.2. 

You may need to complete more than one section. For example, if you are conducting a phone survey with 
verbal consent, complete sections A.5.1, A.5.2, and possibly A.5.3. 

A.5.1. Describe the process of obtaining informed consent from subjects. 
Describe who will be obtaining consent (or permission) and from whom. Include discussion, as relevant, 
any waiting period between the initial consent discussion and obtaining consent, and steps that will be taken 
to minimize coercion or undue influence. If children will be enrolled as subjects, describe the provisions for 
obtaining parental permission and assent of the child. If decisionally impaired adults are to be enrolled, 
describe the provision for obtaining surrogate consent from a legally authorized representative (LAR). If 
non-English speaking people will be enrolled, explain how consent in the native language will be obtained. 
Address both written translation of the consent and the availability of oral interpretation. It is expected that 
the information in the consent document(s) will be communicated to participants or their LAR. After you 
have completed this part A. 5.1, if you are not requesting a waiver of any type, you are done with 
Part A. 5.; proceed to Part B. 

A.5.2. Justification for a waiver of written (i.e., signed) consent. The default is for subjects’ to sign a 

written document that contains all the elements’ of informed consent. Under limited circumstances, the 
requirement for a signed consent form may be waived by the IRB if either of the following is true. 

Choose only one: 

a. The only record linking the subject and the research would be the consent 
document and the principal risk would be potential harm resulting from a breach of 
confidentiality (e.g., study topic is sensitive so that public knowledge of participation 
could be damaging). Participants’ should be asked whether they want documentation 
linking them with the research and the participants" wishes will govern whether they 
sign the form. Note: This justification cannot be used in FDA-regulated research. 
Explain. 

__ yes __ no 

__ yes __ no 

b. The research presents no more than minimal risk of harm to subjects and involves 
no procedures for which written consent is normally required outside of the research 
context (e.g., phone survey). 
Explain. 

If you checked "yes" to either (and you are not requesting a waiver in section 

A. 5. 3) consent must be obtained orally, by delivering a fact sheet, through an online 

consent form, or be incorporated into the survey itself Include a copy of the 
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consent script, fact sheet, online consent form, or incorporated document. 

If you have justified a waiver of written (signed) consent (A.5.2), you should complete A.5.3 only if 

your consent process will not include all the other elements of consent. 

A.5.3. Justification for a full or partial waiver of consent. The default is for subjects to give informed 

consent. A waiver might be requested for research involving only existing data or human biological 

specimens (see also Part C). More rarely, it might be requested when the research design requires 

withholding some study details at the outset (e.g., behavioral research involving deception). In limited 

circumstances, parental permission may be waived. This section should also be completed for a waiver of 

HIPAA authorization if research involves Protected Health Information (PHI) subject to HIPAA 

regulation, such as patient records. 

__ Requesting waiver of some elements (specify; see SOP 28 on the IRB web site): 
__ Requesting waiver of consent entirely 
If you check either &the boxes above, answer items a-f.. To justify a full waiver &the requirement 
for informed consent, you must be able to answer "yes" (or "not applicable" for question c) to items a- 
f. Insert brief explanations that support your answers. 

a. Will the research involve no greater than minimal risk to subjects or to their 

privacy? 

Explain. 

__ yes __ no 

b. Is it true that the waiver will not adversely affect the rights and welfare of 
subjects? (Consider the right of privacy and possible risk of breach of 
confidentiality in light of the information you wish to gather.) 
Explain. 

__ yes __ no 

c. When applicable to your study, do you have plans to provide subjects with 

pertinent information after their participation is over? (e.g., Will you provide details 

withheld during consent, or tell subjects if you found information with direct 

clinical relevance? This may be an uncommon scenario.) 

Explain. 

__ yes __ not 
applicable 

d. Would the research be impracticable without the waiver? (If you checked "yes, " 

explain how the requirement to obtain consent would make the research 

impracticable, e.g., are most of the subjects lost to follow-up or deceased?). 

Explain. 

__ yes __ no 

e. Is the risk to privacy reasonable in relation to benefits to be gained or the __ yes __ no 
importance of the knowledge to be gained? 
Explain. 

If you are accessing patient records for this research, you must also be able to answer "yes" to item f 
to justify a waiver of HIPAA authorization from the subjects. 

f. Would the research be impracticable if you could not record (or use) Protected 

Health Information (PHI)? (If you checked ’’yes, " explain how not recording or 

using PHI would make the research impracticable 

__ yes __ no 
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Part B. Questions for Studies that Involve Direct Interaction with Human Subjects 
---> If this does not apply to your study, do not submit this section. 

B. 1. Methods of recruiting. Describe how and where subjects will be identified and recruited. Indicate 

who will do the recruiting, and tell how subjects will be contacted. Describe efforts to ensure equal access 

to participation among women and minorities. Describe how you will protect the privacy of potential 

subjects during recruitment. For prospective subjects whose status (e.g., as patient or clienO, condition, 

or contact information is not publicly available (e.g., from a phone book or public web site), the initial 

contact should be made with legitimate knowledge of the subjects’ circumstances. Ideally, the individual 

with such knowledge should seek prospective subjects ’permission to release names to the Pl for 

recruitment. Alternatively, the knowledgeable individual could provide information about the study, 

including contact information for the investigator, so that interested prospective subjects can contact the 

investigator. Provide the IRB with a copy of any document or script that will be used to obtain the 

patients’ permission for release of names or to introduce the study. Check with the IRB for further 

guidance. 

In the case of NGBs, since they own the lists and they are inviting participants, participants are those who 
are members of the NGB. The only recruitment procedure will be an email from the individual NGB 
inviting members to participate. In the case of panelists, they will receive an email invitation to ensure 
that participation is consensual. 

B.2. Protected Health Information (PHI). If you need to access Protected Health Information (PHI) to 
identify potential subjects who will then be contacted, you will need a limited waiver of HIPAA 
authorization. If this applies to your study, please provide the following information and complete Section 
C. 

Under this limited waiver, you are allowed to access and use only the minimum amount of PHI 
necessary to review eligibility criteria and contact potential subjects. What information are you 
planning to collect for this purpose? 

b. How will confidentiality/privacy be protected prior to ascertaining desire to participate? 

c. When and how will you destroy the contact information if an individual declines participation? 

B.3. Duration of entire study and duration of an individual subject’s participation, including follow- 
up evaluation if applicable. Include the number of required contacts and approximate duration of each 
contact. 

Duration of study: 12 weeks 
Duration of an individual subject’s participation: 15-20 minutes 
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B.4. Where will the subjects be studied? Describe locations where subjects will be studied, both on and 
off the UNC-CH campus. 

All surveys will be done on line 

B.5. Privacy. Describe procedures that will ensure privacy of the subjects in this study. Examples 

include the setting for interviews, phone conversations, or physical examinations; communication methods 

or mailed materials (e.g., mailings should not indicate disease status or focus of study on the envelope). 

All surveys will be conducted anonymously on line. 

B.6. Inducements for participation. Describe all inducements to participate, monetary or non-monetary. 
If monetary, specify the amount and schedule for payments and if/how this will be prorated if the subject 
withdraws (or is withdrawn) from the study prior to completing it. For compensation in foreign currency, 
provide a US$ equivalent. Provide evidence that the amount is not coercive (e.g., describe purchasing 
power for foreign countries). Be aware that payment over a certain amount may require the collection of 
the subjects’ Social Security Numbers. If a subject is paid more than $200.00 per year, collection of 
subjects’ Social Security Number is required (University policy--see SSN Guidance) using the Social 
Security Number collection consent addendum found under forms on the IRB website (look for Study 
Subject Reimbursement Form). 

For client lists we are only asking email address if they choose to participate in the incentive. If they 

choose to not provide it, we will not have access to it. For panel participants, there will be no need to 

collect any personal information, including email address, as the panel provider will contact any 

winners directly based on the respondents’ unique IDs. 

B.7. Costs to be borne by subjects. Include child care, travel, parking, clinic fees, diagnostic and 

laboratory studies, drugs, devices, all professional fees, etc. If there are no costs to subjects other than 

their time to participate, indicate this. 

None 
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Part C. Questions for Studies using Existing Data, Records or Human Biological 
Specimens 

> This section applies even if records are only used to identify potential subjects. 

> If your stu@ does not use existing data, records or specimens for any purpose, 

do not submit this section. 

C. 1. What records, data or human biological specimens will you be using? (check all that apply): 

__ Data already collected for another research study 
If applicant was involved in the original collection, please explain role: 

__ Data already collected for administrative purposes (e.g., Medicare data, hospital discharge data) 

__ Medical records (custodian may also require form, e.g., HD-974 if UNC-Health Care System) 

__ Electronic information from clinical database (custodian may also require form) 

__ Patient specimens (tissues, blood, serum, surgical discards, etc.) 

__ Other (specify): 

C.2. For each of the boxes checked in 1, how were the original data, records, or human biological 
specimens collected? Describe the process of data collection including consent, if applicable. 

C.3. For each of the boxes checked in l, where do these data, records or human biological specimens 
currently reside? 

C.4. For each of the boxes checked in 1, do you have permission from the custodians of the data, records 
or human biological specimens (e.g., pathology dept, tissue bank, original researcher)? Include data use 
agreements, if required by the custodian of data that are not publicly available. 

C.5. If the research involves human biological specimens, has the purpose for which they were collected 
been met before removal of any excess? For example, has the pathologist in charge or the clinical 
laboratory director certified that the original clinical purpose has been satisfied? Explain if necessary. 

__ yes __ no __ not applicable (explain) 

C.6. Do all of these data, records or specimens exist at the time of this application? If not, explain how 
prospective data collection will occur. 

__ yes __ no If no, explain 

Application for IRB Approval of Human Subjects Research page 18 



Jan Boxill 919.962.3317 jmboxill@email.unc.edu 

The University 
of North Carolina 

at Chapel Hill 
Caldwell Hall Suite 207 

Chapel Hill, NC 27599-3125 

TO: 

FROM: 

RE: 

BEHAVIORIAL IRB 
ATTENTION: ELIZABETH PUNGELLO 

JEANETTE BOXILL 

STUDY #: 09-2022 
THE IMPACT OF SPORTS ON SOCIETY 

I have completed the full IRB application. I hope this is sufficient to meet IRB 
approval. I have not resubmitted the surveys. 

Attached is a draft of the email request to the National Governing Boards of 
sports to request their members participate in the survey. 

Thank you very much for your help. 



Suggested language for NGB/Sport Members 

Dear Member, 

The US Anti Doping Association (USADA) in partnership with Discovery Education has requested our 

sport’s participation in a research project. 

The aim of this USADA project is to enhance their education program by conducting comprehensive 

research to determine the impact of sport on society.. A key goal of this research will be sports impact 

on youth participation and activities and youth attitudes and values. 

We think that this data will prove to be meaningful and insightful and will help forward the movement 

of clean sport. We hope that you will want to participate! 

We encourage you to take the time to complete this important survey and show our support of USADA’s 

mission. 

Thank you for your time. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Tuesday, November 10, 2009 2:04 PM 

Basia Raczynska@discovery.com 

[Fwd: IRB Notice] 

IRB Notice.eml.msg 

Basia, 
Of course, I sent in the IRB report and they sent it back wanting more 
info. Most of it I can do, I just need your help on a couple of items. 
I’ve forwarded you the entire email, but it is just the following I 
mostly need: 

The writing in the box is from the IRB application form; below it is my 
answer; that is what I need help on. 
See the email for what they are asking. Hope this is clear. If not call me. 
Jan 

B. 1. *Methods of recruiting.* Describe how and where subjects will be 
identified and recruited. Indicate who will do the recruiting, and tell 
how subjects will be contacted. Describe efforts to ensure equal access 
to participation among women and minorities. Describe how you will 
protect the privacy of potential subjects during recruitment. /For 
prospective subjects whose status (e.g., as patient or client), 
condition, or contact information is not publicly available (e.g., from 
a phone book or public web site), the initial contact should be made 
with legitimate knowledge of the subjects’ circumstances. Ideally, the 
individual with such knowledge should seek prospective subjects’ 
permission to release names to the PI for recruitment. Alternatively, 
the knowledgeable individual could provide information about the study, 
including contact information for the investigator, so that interested 
prospective subjects can contact the investigator. /Provide the IRB 
with a copy of any document or script that will be used to obtain the 
patients’ permission for release of names or to introduce the study. 
Check with the IRB for further guidance. 

In the case of NGBs, since they own the lists and they are inviting 
participants, participants are those who are members of the NGB. The 
only recruitment procedure will be an email from the individual NGB 
inviting members to participate. In the case of panelists, they will 
receive an email invitation to ensure that participation is consensual. 



From: 

Sent: 

To: 

Subject: 

IRB <irb no reply@mailserv.grad.unc.edu> 

Monday, November 9, 2009 11:17 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

IRB Notice 

To: Jeanette Boxill 
Philosophy 

CB: 3125 

From: Behavioral IRB 

Date: 11/09/2009 RE: Contingencies to be addressed following IRB Review 
Submission Type: Initial 
Study #: 09-2022 

Study Title: The Impact of Sports on Society 

This submission has been reviewed by the above IRB. This is not an IRB approval. You may not implement the research 
activities described in your submission until you have received a memo indicating final IRB approval. The IRB 
determined that this submission MAY BE APPROVED, pending stipulated change(s) and/or clarification(s) as detailed 
below. 

Please address these contingencies in a revised submission, and provide a memo that includes a point-by-point response 

to the item(s) listed. When you respond, please be sure to cite the IRB study number noted above, and indicate 
that you are responding to this memo as dated above; failure to link your response to this study, in general, and 
this memo, in particular, may result in delays. Any additional changes (including new materials) must also be listed 
and discussed in the memo. If the application or any study materials must be revised, please submit 2 copies of all 
revised materials, one in which all changes are underlined and the other a "clean" copy with no underlining. 

Study Specific Details: 

Please complete the CITI training (can be found at h~t~s:iTwww.citi~ram.org~) 

Please sign the Conflict of Interest Certification page (page 6). 

Please more fully describe the procedures in A.4.5 (e.g., please refer to the on-line survey participants will be asked to 
complete). 

Please fully describe the "limited" risk referred to in A.4.7. and any measures taken to minimize it. 

Please complete sections A.4.9 - A.4.10 (check all appropriate answers). 

Please complete A.5.1.. Consent is needed for adult participants, assent and parental permission for participants under 
the age of 18. If you will be requesting a waiver of written (signed) consent, please complete A.5.2. as well. Please see 
forms and examples at ~:iiresearch.unc.edulohre/forms.~ for written consent and alternatives. 

Please provide the emails referred to in section B. 1. as well as any follow-up emails that will be sent, and also provide 
the number of times potential participants will be contacted to request participation. Also, please describe how minors, 
adults, parents, coaches, and teachers will be identified for possible participation. 

Please fully describe the inducements being referred to in B.7. What is being offered as the incentive and how will 
"winners" be determined? Please not that while lotteries are not acceptable, drawings are permissible. 

IRB Informational Message--please do not use email REPLY to this address 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Tuesday, November 10, 2009 2:05 PM 

@discovery.corn 

IRB application 

irb_application full .doc 

I thought it might be helpful for you to see the emire application, so 
I have attached it. 
Thanks so much for your help. 
Jan 

Jan Boxill, Ph.D. 
Director, Parr Cemer for Ethics 
Senior Lecturer 
Departmem of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website :parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Tuesday, November 10, 2009 2:13 PM 

Erin Hannah <ehannan@usada.org> 

Re: Meeting today 

No, I am on a conference call that will go until 3:30. I am so sorry. 
Jan 

Erin Hannan wrote: 

Hi Jan, 

Just checking to see if you are able to join us for the meeting today. 
Wefi�TMre just getting started. Thanks!! 

Erin 

*Erin Hannan * 

*Communications & Outreach Director* 

*U.S. Anti-Doping Agency* 

1330 Quail Lake Loop, Suite 260 
Colorado Springs, CO 80906-4651 

719-785-2009 Phone 

866-601-2632 Toll Free 

719-785-2001 Fax 

*ehannan@usada.org* 

CONFIDENTIALITY NOTICE - This e-mail transmission, and any documents, 
files or previous e-mail messages attached to it, may contain 
information that is confidential or legally privileged. If you are not 
the intended recipient, or a person responsible for delivering it to 
the intended recipient, you are hereby notified that you must not read 
this transmission and that any disclosure, copying, printing, 
distribution or use of any of the information contained in or attached 
to this transmission is STRICTLY PROHIBITED. If you have received this 
transmission in error, please immediately notify the sender by 
telephone or return e-mail and delete the original transmission and 
its attachments without reading or saving in any manner. Thank you. 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 



Chapel Hill~ NC 27599-3125 

Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 

Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Tuesday, November 10, 2009 2:14 PM 

Lisa Voight <lvoight@usada.org> 

Call 

Are we conferencing today? I called bm no one else was on the call. I 
must have the wrong number -- again! 
Jan 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Departmem of Philosophy 
UniversiU of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.tmc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 
To: 

Subject: 
Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Tuesday, November 10, 2009 2:26 PM 

Lisa Voight <lvoight@usada.org>; Erin Hannan <ehannan@usada.org> 

IRB application 

irb_application_full.doc 

Here it is so far., 
Jan 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@elnail.tmc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Tuesday, November 10, 2009 2:50 PM 

Basia Raczynska@discovery.com 

IRB help 

I may also need help with what they are asking in Section A.5.1 
Jan 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Thursday, November 12, 2009 8:18 AM 

falk.b ornmueller@uni-j ena. de 

Re: Talk on Friday? 

Hi Falk, 
Glad you were able to go to the game. It was a beautiful day for a 
game--and this one was very special as it was full of pageantry !! 
Yes, I should be in my office around 10 a.m. on Friday. See you then. 
Jan 

falk.bornmueller@uni-jena.de wrote: 
> Hi Jan, 

> Thanks again for the football game tickets! It was fun and the Tarheels did 
> eventually a good jo!! Sorry for my late request only now since I already 
> briefly mentioned last Friday that I would like to talk to you about games (in 
> a very general sense) as a mode of explauation/representation in moral theory. 
> Can I come around to your office on Friday, say 10 AM? 
> 
> I~’m looking forward to meet you then! 

> Best, 
> Falk 

> This mail was sent through ~a{p:iTwebma~Lt~m-_iena.de 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

(~c: 

Subject: 

Boxill, Jeanette M <jmboxill@email.une.edu> 

Thursday, November 12, 2009 12:00 PM 

BasiaRaczynska@discovery.com 

Lisa Boxill <lboxill@gmail.eom>; Erin Hannan <ehannan@usada.org> 

Re: Additional IRB information 

Thank you so much. I talked at length to my contact at the IRB. The only 
reason we had to go through the entire process is because of the $5 gift 

certificate which requires an email!!! But there are a couple of things 
that still must be included in the surveys: 
1. It must be stated clearly that taking the survey is completely 

voluntary and all responses will remain anonymous. 

e.g. Your participation in this survey is completely voluntary. This 
means that you do not have to participate in this survey unless you want 

to. 

2. There is a consent statement 

Completing the survey connotes your consent to be a participant in this 
study.Your participation is anonymous, and all responses will remain 

anonymous. You are asked not to put any identifying information on the 

survey. All data obtained in this study will be reported as group data. 

4. $5 gift certificate: Add to what you have: your email will not be 
identified with your survey, 

3. Risks-none, but this needs to be specified. 

There are neither risks anticipated should you participate in this study 

nor any anticipated benefits from being involved with it. However, there 
will be professional benefit from this study. There is no cost to you or 

financial benefit for your participation. 

4. Contact information: We need the following: 

You may contact us with any questions at [give number] or by email [email]. 

You can also call Jan Boxill at 919-962-3317with questions about the 

research study. All research on human volunteers is reviewed by a 

committee that works to protect your rights and welfare. If you have 

questions or concerns about your rights as a research subject you may 
contact, anonymously if you wish, the Institutional Review Board at 

919-966-3113 or by email to IRBsubjects@unc.edu. 

I think once these are added to the survey, and with the explanations 

you have give, this should suffic!!!! 
Thanks so much for your help. 

Jan 

Basia Raczynska@discovery.com wrote: 

Hi Jan - here are some responses - some of this seems repetitive but I 

guess that’s part of the fun! let me know if you need anything else. 
>B 

B. 1. The survey will be fielded among the general population, NGB 

members (parents, kids and coaches) and teachers from Discovery 
Communications Education’s database. 
For the general population respondents, email invitations will be sent 

to members of an online panel managed by a third party who complies 

with standard ethical best practices including opt-in registration and 

on-going panel management. The third party will also be sending out 
invitations tot teachers in Discovery Education’s list which will be 

used only for this purpose. In the case of NGBs, they will not be 
sharing their membership lists but instead will be inviting their 

members to participate in the survey themselves via email with a link 
to the survey. 

In all cases, in order to protect individual privacy each individual 

will be assigned an unique identifier (which contains no personal 
information) to which USADA and Discovery Communications/Education 

will not have access. In the case of NGBs, the only identifier will be 

the email of the parent (not the child) if they choose to provide it 
to be included in an incentive sweepstake. 

Quotas have been set for completed interviews from the general 
population to be reflective of the US population in terms of age and 

gender. 

A.5.1 Panelists for general populations will have opted-in to 
participate as such and so their participation is assured to be 
consentual. NGBs will be sending an invitation to their members who 



> can participate if they choose but are under no obligation to do so. 

> In terms of enrolling children as respondents, in accordance with 

> COPPA regulations parental permission will be required in the survey 
> and expressly asked of the parent. Questions directed at children will 

> also allow the child and the parent to answer them together. 
> Children’s email address will not be solicited at any time - parents 

> will have an option to provide the parents’ email address if they 
> would like to participate in an incentive sweepstake. All respondents 

> personal data will be confidential and not available to any outside 

> parties. 

> Basia Raczynska 
> Discovery Communications 
> New Media & Emerging Networks 
> 240.662.3019. 

> From:     Jan Boxill <jmboxill@email.unc.edu> 

> To: BasiaRaczynska@discovery.com 
> Date: 11/10/2009 02:04 PM 

> Subject: [Fwd: IRB Notice] 

> Basia, 
> Of course, I sent in the IRB report and they sent it back wanting more 
> info. Most of it I can do, I just need your help on a couple of items. 

> I’ve forwarded you the entire email, but it is just the following I 

> mostly need: 

> The writing in the box is from the IRB application form; below it is my 
> answer; that is what I need help on. 

> See the email for what they are asking. Hope this is clear. If not 
> call me. 

> Jan 
> 

> B. 1. *Methods of recruiting.* Describe how and where subjects will be 
> identified and recruited. Indicate who will do the recruiting, and tell 

> how subjects will be contacted. Describe efforts to ensure equal access 

> to participation among women and minorities. Describe how you will 

> protect the privacy of potential subjects during recruitment./For 
> prospective subjects whose status (e.g., as patient or client), 

> condition, or contact information is not publicly available (e.g., from 
> a phone book or public web site), the initial contact should be made 

> with legitimate knowledge of the subjectsfi�TM circumstances. Ideally, the 
> individual with such knowledge should seek prospective subjectsfi�TM 

> permission to release names to the PI for recruitment. Alternatively, 
> the knowledgeable individual could provide information about the study, 
> including contact information for the investigator, so that interested 

> prospective subjects can contact the investigator./Provide the IRB 

> with a copy of any document or script that will be used to obtain the 
> patientsfi�TM permission for release of names or to introduce the study. 

> Check with the IRB for further guidance. 
> 

> In the case of NGBs, since they own the lists and they are inviting 

> participants, participants are those who are members of the NGB. The 
> only recruitment procedure will be an email from the individual NGB 

> inviting members to participate. In the case of panelists, they will 
> receive an email invitation to ensure that participation is consensual. 

Message from IRB <irb no reply@mailserv.grad.unc.edu> on Mon, 9 

> Nov 2009 11:17:15 -0500 (EST) ..... 
> *To:* 

> jmboxill@email.unc.edu 
> *Subject:* 
>    IRB Notice 

> *To*: Jeanette Boxill 
> Philosophy 
> CB: 3125 

> From*: Behavioral IRB 

> Date*: 11/09/2009 *RE*: Contingencies to be addressed following IRB 

> Review * 



> Submission Type*: Initial* 

> Study #:* 09-2022 

> Study Title*: The Impact of Sports on Society 
> 

> This submission has been reviewed by the above IRB. This is not an IRB 

> approval. You may not implement the research activities described in 
> your submission until you have received a memo indicating final IRB 

> approval. The IRB determined that this submission MAY BE APPROVED, 

> pending stipulated change(s) and/or clarification(s) as detailed below. 

> Please address these contingencies in a revised submission, and 
> provide a memo that includes a point-by-point response to the item(s) 

> listed. *When you respond, please be sure to cite the IRB study number 
> noted above, and indicate that you are responding to this memo as 
> dated above; failure to link your response to this study, in general, 

> and this memo, in particular, may result in delays. *Any additional 
> changes (including new materials) must also be listed and discussed in 

> the memo. If the application or any study materials must be revised, 

> please submit 2 copies of all revised materials, one in which all 
> changes are underlined and the other a fi�cecleanfi� copy with no underlining. 

> Study Specific Details:* 
> 

> Please complete the CITI training (can be found at 

> Please sign the Conflict of Interest Certification page (page 6). 
> 

> Please more fully describe the procedures in A.4.5 (e.g., please refer 
> to the on-line survey participants will be asked to complete). 
> 

> Please fully describe the "limited" risk referred to in A.4.7. and any 

> measures taken to minimize it. 
> 

> Please complete sections A.4.9 - A.4.10 (check all appropriate answers). 
> 

> Please complete A.5.1.. Consent is needed for adult participants, 

> assent and parental permission for participants under the age of 18. 
> If you will be requesting a waiver of written (signed) consent, please 

> complete A.5.2. as well. Please see forms and examples at 

> ht~p:!iresearch.unc,edt~/ohre/forms,r~._ for written consent and 
> alternatives. 

> Please provide the emails referred to in section B. 1. as well as any 

> follow-up emails that will be sent, and also provide the number of 

> times potential participants will be contacted to request 
> participation. Also, please describe how minors, adults, parents, 

> coaches, and teachers will be identified for possible participation. 
> 

> Please fully describe the inducements being referred to in B.7. What 

> is being offered as the incentive and how will "winners" be 
> determined? Please not that while lotteries are not acceptable, 

> drawings are permissible. IRB Informational Messagefi�"please do not use 
> email REPLY to this address 

> Discovery News, committed to covering the world through the lens of 
> science and technology, announces the launch of a new online 

> destination, www.discoverynews.com -- because news begins with discovery. 

> This e-mail, and any attachment, is intended only for the person or 

> entity to which it is addressed and may contain confidential and/or 
> privileged material. Any review, re-transmission, copying, 

> dissemination or other use of this information by persons or entities 

> other than the intended recipient is prohibited. If you received this 
> in error, please contact the sender and delete the material from any 

> computer. The contents of this message may contain personal views 
> which are not the views of Discovery Communications, LLC. 

Jan Boxill, Ph.D. 

Director, Parr Center for Ethics 
Senior Lecturer 

Department of Philosophy 

University of North Carolina 
Chapel Hill, NC 27599-3125 

Email: jmboxill@email.unc.edu 
Website:parrcenter.unc.edu 

Phone: 919-962-3317 
FAX: 919-843-3929 





THE MORAL SIGNIFICANCE OF SPORT 
Jan Boxill 

MICROCOSM 

A "little world"; complete in itself; a social union. 

A social union: a community of people with shared ends. 

Mirrors or reflects society--its virtues and vices 

2. PARADIGM OR MODEL OF SPORT (Not an exhaustive or exclusive definition) 

¯ FREELY CHOSEN, Voluntary activity designed with no end outside itself (though people 

participate for many different reasons); characterized by fun, creativity, harmony & rhythm. 

RULE GOVERNED: Two sets of rules: 
¯ Constitutive rules define the game and the permissible moves, etc. 

Their existence comes from their acceptance. 
¯ Rules of decency or fair play.-- Regulative rules 
¯ Rules of fair play include penalties for moves of strategy within the game 
¯ Rules of decency reflect basic moral standards 

PHYSICALLY CHALLENGING 
INVOLVES COMPETITION in a MUTUAL CHALLENGE TO EXCELLENCE in an 
attempt to secure an outcome. 

HOW SPORT SERVES AS AN EXEMPLAR: 

¯ Sports dramatize the social order-our virtues and vices. It reflects society, but also reflects back 
on society. Unlike a mirror, which is passive, sport is active. Sport affects what it is a reflection 
of. Sports mirror, reinforce, strengthen and shape our ethical patterns--especially respect. 

¯ How does it show respect? Recognition that participants are partners in a shared end; that 
everyone is necessary for success of that end, both teammates and opponents; thus a cooperative 
challenge. 

¯ The ground rules are accepted; they may be manipulated for strategy, but must not overstep 
prohibitive ones without swift punishment. (e.g. fighting, biting, etc.) 

¯ Part of the cooperative challenge is to promote public excellence. Obviously it doesn’t always 
succeed, but in these cases this too is recognized. 

¯ Rules are changed often in response to specific cases, though at the time some immediate 
judgments can be made by officials. 

¯ Respect is shown in the challenge itself, by treating each other as challengers, not as enemies. In 
so doing, the "anything goes" mentality is diminished. 

¯ At end of competition respect is shown by the handshake or hand slap. Here the symbolic gesture 
is a way of showing respect and saying "thanks friend for the challenge." 

¯ When the goal is outside the game or when "winning at all costs" is the end, morality is debased, 
respect is diminished. Opponent seen as an enemy in combat, as an obstacle. The desire to win 
does not entail "win at all costs." Competition involves a struggle involving the both the process 
& product--involves the desire to win, a desire to be tested. 

¯ Standards of decency or fair play are applied during the game or during participation, but also are 
applied outside of the game if actions undermine the values of sports. (E.g. Violence, drug use, 
etc.) 

¯ Sports train us and give us a paradigm of honoring rules as a way of respecting persons as 
opposed to thinking of them in terms of a cost/benefit analysis. The participants are not 
necessarily non-egoists, but there are constraints to prevent ruination of the game. The 
participants are self-interested, but not necessarily selfish. 



The death of ethics is the sabotage of excellence! 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Tuesday, November 17, 2009 11:20 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Re: Invitation to Review for the Journal of Intercollegiate Sport 

Okay--will get it done asap. 
Jan 

jmboxill@email.unc.edu wrote: 
> 17-Nov-2009 

> Dear Jan: 
> 

> Here is the missing article. Just a quick review is all I need. 
> 

> Manuscript ID JIS 09 09 0027 entitled "Creating Synergy between Athletics Compliance and Academic Programs: Students in the 
Compliance Office" has been submitted to the Journal of Intercollegiate Sport. 
> 

> I invite you to review this manuscript. Please let me know as soon as possible if you will be able to accept my invitation to review. If you 
are unable to review at this time, I would appreciate you recommending another expert reviewer. You may e-mail me with your reply or 
click the appropriate link at the bottom of the page to automatically register your reply with our online manuscript submission and review 
system. 
> 

> Once you accept my invitation to review this manuscript, you will be notified via e-mail about how to access Manuscript Central, our 
online manuscript submission and review system. You will then have access to the manuscript and reviewer instructions in your Reviewer 
Center. 
> 

> I realize that our expert reviewers greatly contribute to the high standards of the Journal, and I thank you for your present and/or future 
participation. 

> Sincerely, 
> Dr. Jan Boxill 
> Associate Editor, Journal of Intercollegiate Sport 
> jmboxill@email.unc.edu 

> To respond automatically, click below: 
> 

> Agreed: ~:/imc.man~scri2~centra!.com!hk jis?URL MASK=X~a, Cr4Z4c5S@sSb5FGxJ 

> Declined: ~:/imc.ma~mscri~tcentral.comiSk jis?URL MASK=¥h6RdbsZ~sPcYGN 

> Unavailable: ~):/!mc.ma~mscril?tce~ral.com!hk ~is?URL MASK~}thMSn4gbXJ 

> MANUSCRIPT DETAIL S 
> 

> TITLE: Creating Synergy between Athletics Compliance and Academic Programs: Students in the Compliance Office 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: jmboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Tuesday, November 17, 2009 12:44 PM 

sgramlin@email.unc.edu 

Re: Event Reminder 

Unfortunately I will be unable to attend this. I hope someone on the 
waiting list can. 
Jan 

sgmmlin@email.unc.edu wrote: 

> UNC-CH Event Reminder 

> *Event:* Identifying Funding Sources Workshop for Faculty in Health 
> Affairs 
> *Event Description:* 
> 
> Health Affairs faculty are invited to this hands-on workshop on 
> identifying funding sources for your research, programs, and other 
> scholarly endeavors. Susan Gramling, GrantSource Librarian, will 
> provide time-saving tips for conducting a funding search and an 
> overview of resources and services available to investigators through 
> the library. Each participant will have access to a computer for 
> searching. 

> In this interactive short course, you will learn how to: 
> 
> * Make the most effective use of the COS and Sponsored Programs 
> Information Network (SPIN) multidisciplinary funding opportunity 
> databases; 
> * Set up a customized funding alert via COS and other funding 
> alert services; 
> * Search for funding using specialized funding resources such as 
> NIH Guide and others; 
> * Identify UNC internal funding opportunities; and 
> * Research actual funded awards made by NIH, EPA, AHRQ, and other 
> sponsors. 

Your registration will be confirmed by email. For more information, 
contact gs@unc.edu <mail~o:g~))m~c.edu> or 962-3463. 

Please note that this workshop is for faculty. Graduate students are 
invited to attend one of the GrantSource Library’s workshops for 
students. See h~p:/!research.unc.eduigrantsourceiworkshops help.php~ 

*Location:* 307 Health Sciences Library (computer lab) 
*When:* 11/17/2009 at 02:00 PM 

Please bring an abstract or summary of the project for which you are 
seeking funding. 

**DO NOT REPLY TO THIS EMAIL. IT IS JUST A REMINDER.** 



Jan Boxill~ Ph.D. 
Director~ Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill~ NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

The Hastings Center <publications@thehastingscenter.org> 

Tuesday, November 17, 2009 10:08 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Voluntariness of Consent to Research 

Having trouble viewing this email? Click here 

Volutariness of Consent to Research: A 
Preliminary Empirical Investigation 8= A 
Conceptual lVlodel 

Providing informed consent to participate in research is the 
foundation of the ethical conduct of research. It is based on 
three components: adequate information, a competent 
decision-maker, and a voluntary decision process. Yet 
existing literature on informed consent has focused 
extensively on the information disclosed and how well it is 
communicated, while the nature of the requirement of 
voluntariness has yet to be fully explored. 

In two related articles recently published by The Hastings 
Center, Paul S. Appelbaum, Charles W. Lidz, and Robert 

Klitzman address the doctrine of informed consent with a 
special focus on the voluntary decision process. 

In the November-December 2009 issue of IRB: Ethics & Human Research, they 
report on an empirical exploration that assessed research participants’ motivations to 
participate in research and constraints on voluntariness. "Voluntariness of Consent to 
Research: A Preliminar~:_.~..~.pirical Investiq~..~.L0..:0..," may be downloaded for free with 
compliments of the The Hastings Center (registration required), 

For additional reading on this subject, see the related article published in the January- 
February 2009 issue of the Hastings Center Report where this same team of 
investigators address the issue from a conceptual perspective. Here is the article 
abstract for your reference "Voluntariness of Consent to Research: A Conceptual 

Founded in 1969, The Hastings Center is the oldest independent, nonpartisan, nonprofit 
bioethics research institute in the world to address the fundamental ethical issues in the 
areas of health, medicine, and the environment as they affect individuals, communities, 
and societies, The Center promotes discussion of ethical issues in medicine and the life 
sciences. 

The Hastings Center publishes the Hasting, Center Re~, a premier journal in 
bioethics, and IRB:Ethics & Human Research, the leading journal devoted to ethics and 
human subjects research, and Bioethics Forum, a free Web-based service offering 
weekly commentary on current bioethics issues. 

The Health Care Cost Monitor is a blog recently launched by The Hastings Center on the 
contentious national debate on curbing health care costs. Join us in the discussion today! 



The Values & Heaith Reform ConnecUon is a group blog and nonpartisan effort to spark a 
rich discourse on fundamental values in health reform. Anyone can submit a post, and a 
selection of posts will also appear on the Health Affairs blog and in an upcoming volume 
to be released by The Hastings Center. 

Contact Information 

Electronic Mail: publications@thehastinqscenter.org 
Telephone: (845) 424-4040, ext. 234 

World Wide Web: http://www.thehastinqscenter.orq 

Forward email 

[] SafeUn~ub~ribe ® 
This email was sent to jmboxill@email.unc.edu by publications@thehastinqscenter.orq. 
Update Profile/Email Address I [nstant removal with SafeUnsubscribeTM I Privacy Policy. 

The Hastings Center I 21 Malcolm Gordon Rd I Garrison I NY I 10524 



Testing Junior 
Is it unethical for researchers to use their own children as a research subject? 
Team Carolina will answer: Yes 

1. Competing duties a parent has as researcher and a parent interfere with the parent’s ability to 
consent for the child 

2. Element of coercion in parent’s using of child undermines the voluntariness of consent and 
jeopardizes the integrity of the research 

3. When integrity of the research is jeopardized then there is no benefit, which makes the risk 
outweigh the benefit thereby making the research itself unethical 

II. 

III. 

IV. 

What is research and why is human research controversial 
a. Research designates an activity designed to test a hypothesis or permit conclusions to be 

drawn that thereby contribute to general knowledge 
b. Research that involves humans can either be therapeutic or non-therapeutic--we are 

dealing with non-therapeutic 
c. Controversial because there is always some sort of risk involved and no benefit to the 

participant, so we must be sure to respect the autonomy of the individual 
What are the precautions taken with human research that makes it ethically permissible? 
a. Informed Consent 

i. All pertinent info disclosed as long as it doesn’t interfere with the integrity of the 
research 

ii. Comprehension--people have certain rational goals and expectations for their 
lives, those involved must be able to comprehend those goals and know how to 
act towards them 

iii. Voluntariness--free from coercive factors 
b. Assessment of Risk & Benefit--benefit for mankind must always outweigh the risk of 

participant involved otherwise research is unethical 
c. Selection of Subjects--subjects must come from a relevant pool of participants & don’t 

take advantage of people 
Why is there a problem when it comes to child research & how is it rectified? 
a. Problem lies with informed consent- 

i. Child does not have capacity to make best decisions for self 
ii. Cannot comprehend the procedure therefore cannot consent 

b. In order for child to participate 3rd party must consent on behalf of child 
i. Must best know child’s situation and have best interest 

ii. Must be able to pull child from research if necessary 
Why problem of parent researcher? 
a. Consent not possible because best interest is compromised 

i. Duty as parent to child and duty as researcher conflict 
ii. Can see negative effects as just results 

iii. Possible coercion for child participation 
b. Element of coercion compromises the integrity of the research 
c. When integrity of research is compromised then risk outweighs benefit 
Objections 
a. What about other parent or another person to act as third party? 

i. Other parent not really a third party because of link to research parent 
ii. Other person such as teacher or godparent doesn’t know child’s situation as well 

parent and would be asked by parent for consent so there would be bias 
b. What about observation? 

i. Mere observation in a regular setting ok (no need for consent) 
ii. Creating a setting not ok and hours of filming not ok because of possibility of 

overlooking child’s needs 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Monday, November 23, 2009 9:06 PM 

Yolonda Wilson <yolonda.wilson@duke.edu> 

[Fwd: ethics, race and gender position at FLORIDA GULF COAST UNIVERSITY] 

ethics, race and gender position at FLORIDA GULF COAST UNIVERSITY.eml.msg 

May be worth applying! 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Attach: 

Feminist ethics and social theory <FEAST-L@it-listservl.jmu.edu> on behalf of 
Chris Cuomo <cuomo@UGA.EDU> 

Monday, November 23, 2009 8:53 PM 

FEAST-L@it-listserv 1 .j mu.edu 

ethics, race and gender position at FLORIDA GULF COAST UNIVERSITY 

FLORIDA GULF COAST UNIVERSITY.txt; ATT00001 .htm 

FLORIDA GULF COAST UNIVERSITY 

Fort Myers, FL, Department of Communication and Philosophy invites applications for Assistant Professor in the area 
of Philosophy: Ethics, Race, and Gender. Seeking teaching expertise in ethics, philosophy and race, gender and 
philosophy, including post-colonial and/or Latin American perspectives, and research interests in one or more of these 
areas. Teaching competence in one of the main historical eras of philosophy, and in philosophy of communication. 
Will contribute to departmental and college teaching needs. 3/3 load, research and service expected. Candidates 
should view the complete job posting, and submit their application before Jan 7 via FGCU’s online SOAR 
system:            u.ed~ 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 
Tuesday, November 24, 2009 10:51 AM 

Yolonda Wilson <yolonda.wilson@duke.edu> 

Re: [Fwd: ethics, race and gender position at FLORIDA GULF COAST UNIVERSITY] 

We axe fine--extremely busy and dealing with t~e unexpected! 
Call me in my office if you’d like. Bernie is at home so you cma call 
him t~ere as well. 
Office: 962-3317 
Jan 

Yolonda Wilson wrote: 
> Thanks, Jan. I’ve been trying to reach you and Bernie. How’ve you been? 
> 
> yyw 
> 
> --On Monday, November 23, 2009 9:05 PM -0500 Jan Boxill 
> <jmboxill@email.unc.edu> wrote: 

>> May be worl~ applying! 

>> Jan Boxill, Ph.D. 
>> Director, Parr Center for Ethics 
>> Senior Lecturer 
>> Department of Philosophy 
>> University of North Caxolina 
>> Chapel Hill, NC 27599-3125 
>> Email: jmboxill@email.unc.edu 
>> Website:parrcenter.unc.edu 
>> Phone: 919-962-3317 
>> FAX: 919-843-3929 

> Yolonda Y. Wilson, Ph.D. 
> Visiting Assistant Professor 
> Depaxtment of Philosophy 
> OFFICE: (919)684-6803 
> FAX: (919)660-3060 
> 
> Piglet: Pooh? 
> Pooh: Yes, Piglet. 
> Piglet: I’ve been thinking... 
> Pooh: That’s a very good habit to get into. 
> 
> "The power of philosophy floats through my head -- light as a feather, 
> heavy as lead." -Bob Marley 

Jan Boxill, Ph.D. 
Director, Parr Center for El~ics 
Senior Lecturer 
Depaxtment of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc. edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Monday, November 30, 2009 2:33 PM 

Dickson, Jennie Malloy <j dickson@unc.edu> 

ATT36584.eml.msg 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Attach: 

scanner@unc.edu 

Monday, November 30, 2009 2:28 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

20091130142755717.pdf 

This E-mail was sent from "R10250" (Aficio MP 2510). 

Scan Date: 11.30.2009 14:27:55 (-0500) 
Queries to: scanner@unc.edu 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 
Wednesday, December 2, 2009 10:52 AM 

Stone, Theresa <tstone@email.unc.edu> 
Re: thankyouthankyouthankyou 

Hi Theresa, 
I am so glad you could go, and the game was great. I was on campus until 
nearly 9 and thought about going but decided I’d rather go home and 
watch it. It was an amazing game. Oh, don’t worty~ about those other 
tickets-that was fine. I will always keep you in mind!!! 

Glad you could go. 

Jan 

T 



From: 

Sent: 

To: 

Subject: 

Feminist ethics and social theory <FEAST-L@it-listservl.jmu.edu> on behalf of 
Sally Scholz <sally. scholz@VILLANOVA.EDU> 

Thursday, December 3, 2009 1:37 PM 

FEAST-L@it-listserv 1 .j mu.edu 

Job Ad - Villanova Ethics 

Feel free to contact me if you have any questions! 

The Ethics Program of Villanova University seeks applicants for a Catherine of Siena Teaching Fellowship. 
Responsibilities include a 3/3 load, teaching the sophomore-level core ethics course, research, plus committee 
work for the program. A Ph.D. is required, though those close to completion may be considered. The position is 
for one year, renewable up to three years. Expertise must be in either Western philosophical ethics or Christian 
Ethics, with a competency to teach the alternative. Applications must include a cover letter, C.V., transcripts, 
evidence of teaching excellence writing sample and two letters of recommendation. Apply at 
http://jobs.villanova.edu Villanova is a Roman Catholic University sponsored by the Augustinian Order. An 
AA/EEO employer, Villanova seeks a diverse faculty committed to scholarship, service, and especially 
teaching, who understand, respect, and can contribute to the mission and values of the university. Review of 
applications begins No! 
vember 20 and ends on December 10th; for members of the American Philosophical Association, interviews 
will take place at the December 2009 meeting in NYC of the Eastern Division of the APA. For those whom we 
would ordinarily interview at the AAR, interviews will be conducted by telephone. For more information, 
please contact Professor Brett Wilmot at brett.wilmot@villanova.edu. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Thursday, December 3, 2009 1:59 PM 

[Fwd: Job Ad - Villanova Ethics] 

Job Ad - Villanova Ethics.eml.msg 

Not sure if you are interested in this, but thought I’d forward it to 

you anyway. 
Jan 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Attach: 

Montgomery Brown <MBrown@earhartfoundation.org> 

Wednesday, December 9, 2009 10:30 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Application requirements 

GTO app rqmts 0910.pdf 

As promised. 

Montgomery B. Brown 
Director of Program 
Earhart Foundation 
2200 Green Road, Suite H 
Ann Arbor, MI 48105 
734-761-8592 
734-761-2722 fax 
mbrown@earhartfoundation.org 



10/9 

EARHART FOUNDATION 

REQUIRED APPLICATION MATERIALS 
FOR 

GRANTS TO ORGANIZATIONS 

2a. 

2b. 

A letter indicating the precise amount of support requested and the 
precise time period for which support is sought. Include in the letter a 
brief statement of the purpose for which support is requested. The 
letter must be signed by the head of the entity submitting the 
application and must be printed on the entity’s letterhead. That entity 
must be the same one to which any grant funds--if awarded--will be 
paid. 

If the final product of a proposed grant is a publication of some sort, 
the application must include a one-page, single-spaced executive 
summary of the proposed project prepared for educated generalists 
entrusted with advancing scholarship related to individual liberty, 
personal responsibility, and free societies. Please avoid technical or 
arcane terminology. The executive summary should be prefaced by a 
title or topic statement, should indicate the name(s) of the research 
principal(s), and should indicate who the publisher is likely to be. 

If support is requested for a conference, the application must include a 
list of proposed conference speakers and participants. 

A current curriculum vitae or resume for each of the research 
principals (authors or key conference organizers). 

Itemized budgets for time and money. Please note that the maximum 
grant period is one year. 

A copy of the most recent, effective IRS tax letter verifying that the 
organization holds 501(c)(3) status and is not a private foundation. 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Wednesday, December 9, 2009 2:30 PM 

Erin Hannah <ehannan@usada.org> 

Re: FW: Phone call with Jan Boxill 

Hi Erin, 
This works for me. I have it on my calendar. Yes, in my office. 919-962-3317 
Thanks, 
Jan 

Erin Hannan wrote: 
When: Friday, December 11, 2009 10:30 AM-11:00 AM (GMT-07:00) Mountain 
Time (US & Canada). 
Where: Your office 

Note: The GMT offset above does not reflect daylight saving time 
adjustments. 

Jan, 

We’re all set for your call with Travis regarding True Sport authors 
at 10:30 on Friday. Hopefully this still works for you. I avoided 4:00 
tomorrow, and thought I heard the other times were open. 
Let me know if this looks good, or if there are any issues. 
Thank you very much for doing this! 
Let us know how it goes. 
Erin 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Wednesday, December 9, 2009 4:03 PM 

Montgomery Brown <MBrown@earhartfoundation.org> 

Re: Application requirements 

Dear Monty, 
Thanks. I misspoke. What I had was information from a grant source 
website at UNC, not a website for your Foundation. 

Jan 

Montgomery Brown wrote: 
> Dear Ms. Boxill: 
> 
> There is no standard budget format, but its best to submit a table. One 
> way or another, it’s important that we get some sense of how the budget 
> breaks down. 
> 
> We don’t have a website, so what you have seen is another organization’s 
> information concerning us. Moreover, you would not be applying for a 
> Fellowship Research Grant but a grant for an organization. 

> Sincerely, 

> Monty 
> 

Original Message ..... 
> From: Jan Boxill 
> Sent: Wednesday, December 09, 2009 2:34 PM 
> To: Montgomery Brown 
> Subject: Re: Application requirements 

> Thanks so much. We hope to have everything to you today or tomorrow 
> morning. 
> I have two further questions: 
> Do you have a standard budget format for the application? 
> Do we need to fulfill the guidelines on your website regarding 
> Fellowship Research Grants? 
> 

> Thanks, 
> Jan 
> 

> Montgomery Brown wrote: 
> 

>> As promised. 
>> 

>> 

>> 

>> Montgomery B. Brown 
>> 
>> Director of Program 
>> 
>> Earhart Foundation 
>> 

>> 2200 Green Road, Suite H 
>> 
>> Ann Arbor, MI 48105 
>> 
>> 734-761-8592 
>> 
>> 734-761-2722 fax 



>> mbrown@earhartfoundation, org 
>> 

>> 

>> 

>> 

>> 

>> 

> 

> 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Wednesday, December 9, 2009 7:30 PM 

Erin Hannah <ehannan@usada.org> 

Re: FW: Phone call with Jan Boxill 

Great--you can now go home and enjoy the evening. Stay warm. 
Jan 

Erin Hannah wrote: 
Sounds good - thanks, Jan! Just added this to the invite on his calendar. 

..... Original Message ..... 
From: Jan Boxill 
Sent: Wednesday, December 09, 2009 12:30 PM 
To: Erin Hannah 
Subject: Re: FW: Phone call with Jan Boxill 

Hi Erin, 
This works for me. I have it on my calendar. Yes, in my office. 
919-962-3317 
Thanks, 
Jan 

Erin Hannah wrote: 
> When: Friday, December 11, 2009 10:30 AM-11:00 AM (GMT-07:00) Mountain 
> Time (US & Canada). 
> Where: Your office 

>> 
> Note: The GMT offset above does not reflect daylight saving time 
> adjustments. 

> Jan~ 

> Were all set for your call with Travis regarding True Sport authors 
> at 10:30 on Friday. Hopefully this still works for you. I avoided 4:00 
> tomorrow, and thought I heard the other times were open. 
> Let me know if this looks good, or if there are any issues. 
> Thank you very much for doing this! 
> Let us know how it goes. 
> Erin 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: jmboxill@email.unc.edu 
Website :parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 

CONFIDENTIALITY NOTICE - This e-mail transmission, and any documents, 
files or previous e-mail messages attached to it, may contain 
information that is confidential or legally privileged. If you are 
not the intended recipient, or a person responsible for delivering it 



to the intended recipient, you are hereby notified that you must not 

read this transmission and that any disclosure, copying, printing, 
distribution or use of any of the information contained in or attached 

to this transmission is STRICTLY PROHIBITED. If you have received 

this transmission in error, please immediately notify the sender by 
telephone or return e-mail and delete the original transmission and 
its attachments without reading or saving in any manner. Thank you. 

Jan Boxill, Ph.D. 

Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 

University of North Carolina 
Chapel Hill, NC 27599-3125 

Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 

Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Thursday, December 10, 2009 9:38 AM 

Lisa Voight <lvoight@usada.org> 

Funding 

Lisa, 
A while back you gave me the name of your budget person who I contacted 
about giving us some support for our Enhancement conference. I can’t 
seem to locate my email to her and I never received any answer. Can you 
once again direct me to the right person. 

Hope the weather is better today. 

Thanks, 
Jan 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Friday, December 11, 2009 10:34 AM 

Erin Hannah <ehannan@usada.org> 

Re: FW: Phone call with Jan Boxill 

Erin, 
Is Travis calling me, or am I calling him? 
Jan 

Erin Hannan wrote: 
That sounds like a super idea. Think I will! 
Thanks. 

..... Original Message ..... 
From: Jan Boxill [ maiLunc.ed~] 
Sent: Wednesday, December 09, 2009 5:30 PM 
To: Erin Hannan 
Subject: Re: FW: Phone call with Jan Boxill 

Great--you can now go home and enjoy the evening. Stay warm. 
Jan 

Erin Hannan wrote: 
> Sounds good - thanks, Jan! Just added this to the invite on his 
calendar. 

>> 
Original Message ..... 

> From: Jan Boxill [                maiLmac.ed~] 
> Sent: Wednesday, December 09, 2009 12:30 PM 
> To: Erin Hannan 
> Subject: Re: FW: Phone call with Jan Boxill 

>> 
> Hi Erin, 
> This works for me. I have it on my calendar. Yes, in my office. 
> 919-962-3317 
> Thanks, 
> Jan 

>> 

> Erin Hannan wrote: 
> > When: Friday, December 11, 2009 10:30 AM-11:00 AM (GMT-07:00) Mountain 
> > Time (US & Canada). 

Where: Your office 

>> 

Note: The GMT offset above does not reflect daylight saving time 
adjustments. 

Jan, 

Were all set for your call with Travis regarding True Sport authors 
at 10:30 on Friday. Hopefully this still works for you. I avoided 4:00 
tomorrow, and thought I heard the other times were open. 
Let me know if this looks good, or if there are any issues. 
Thank you very much for doing this! 
Let us know how it goes. 
Erin 



> Jan Boxill, Ph.D. 
> Director, Parr Center for Ethics 
> Senior Lecturer 
> Department of Philosophy 
> University of North Carolina 
> Chapel Hill, NC 27599-3125 
> Email: jmboxill@email.unc.edu 
> Website :parrcenter.unc.edu 
> Phone: 919-962-3317 
> FAX: 919-843-3929 

>> 

>> 

> CONFIDENTIALITY NOTICE - This e-mail transmission, and any documents, 
> files or previous e-mail messages attached to it, may contain 
> information that is confidential or legally privileged. If you are 
> not the intended recipient, or a person responsible for delivering it 
> to the intended recipient, you are hereby notified that you must not 
> read this transmission and that any disclosure, copying, printing, 
> distribution or use of any of the information contained in or attached 
> to this transmission is STRICTLY PROHIBITED. If you have received 
> this transmission in error, please immediately notify the sender by 
> telephone or return e-mail and delete the original transmission and 
> its attachments without reading or saving in any manner. Thank you. 

>> 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: jmboxill@email.unc.edu 
Website :parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 

CONFIDENTIALITY NOTICE - This e-mail transmission, and any documents, 
files or previous e-mail messages attached to it, may contain 
information that is confidential or legally privileged. If you are 
not the intended recipient, or a person responsible for delivering it 
to the intended recipient, you are hereby notified that you must not 
read this transmission and that any disclosure, copying, printing, 
distribution or use of any of the information contained in or attached 
to this transmission is STRICTLY PROHIBITED. If you have received 
this transmission in error, please immediately notify the sender by 
telephone or return e-mail and delete the original transmission and 
its attachments without reading or saving in any manner. Thank you. 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Friday, December 11, 2009 12:00 PM 

Erin Hannah <ehannan@usada.org> 

Re: FW: Phone call with Jan Boxill 

okay--I only read it more carefully this morning., I was thinking it was 
10:30 my time, but then... 
thanks, 
Jan 

Erin Hannan wrote: 
> I think he’s planning to call you... 
> 

Original Message ..... 
> From: Jan Boxill [               ema~L~mc ed~] 
> Sent: Friday, December 11, 2009 8:34 AM 
> To: Erin Hannan 
> Subject: Re: FW: Phone call with Jan Boxill 
> 
> Erin, 
> Is Travis calling me, or am I calling him? 
> Jan 

> Erin Hannan wrote: 
> > That sounds like a super idea. Think I will! 
> > Thanks. 

> > ..... Original Message ..... 
> > From: Jan Boxill [               maiL~mc~edu] 
> > Sent: Wednesday, December 09, 2009 5:30 PM 
> > To: Erin Hannan 
> > Subject: Re: FW: Phone call with Jan Boxill 
>> 
> > Great--you can now go home and enjoy the evening. Stay warm. 
> > Jan 

> > Erin Hannan wrote: 
> > > Sounds good - thanks, Jan! Just added this to the invite on his 
> > calendar. 
>>> 
> > > ..... Original Message ..... 
> > > From: Jan Boxill 
> > > Sent: Wednesday, December 09, 2009 12:30 PM 

To: Erin Hannah 
Subject: Re: FW: Phone call with Jan Boxill 

Hi Erin, 
This works for me. I have it on my calendar. Yes, in my office. 

919-962-3317 

Thanks, 
Jan 

Erin Hannan wrote: 
> > > > When: Friday, December 11, 2009 10:30 AM-11:00 AM (GMT-07:00) 
> Mountain 
> > > > Time (US & Canada). 
> > > > Where: Your office 

> > > > Note: The GMT offset above does not reflect daylight saving time 
> > > > adjustments. 



> > > > Jan, 
> > > > Were all set for your call with Travis regarding True Sport authors 
> > > > at 10:30 on Friday. Hopefully this still works for you. I 
> avoided 4:00 
> > > > tomorrow, and thought I heard the other times were open. 
> > > > Let me know if this looks good, or if there are any issues. 

> Thank you very much for doing this! 
> Let us know how it goes. 
> Erin 
> 

> 

>> 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc, edu 
Website :parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 

CONFIDENTIALITY NOTICE - This e-mail transmission, and any documents, 
files or previous e-mail messages attached to it, may contain 
information that is confidential or legally privileged. If you are 
not the intended recipient, or a person responsible for delivering it 
to the intended recipient, you are hereby notified that you must not 
read this transmission and that any disclosure, copying, printing, 
distribution or use of any of the information contained in or attached 
to this transmission is STRICTLY PROHIBITED. If you have received 
this transmission in error, please immediately notify the sender by 
telephone or return e-mail and delete the original transmission and 
its attachments without reading or saving in any manner. Thank you. 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: jmboxill@email.unc.edu 
Website :parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 

CONFIDENTIALITY NOTICE - This e-mail transmission, and any documents, 
files or previous e-mail messages attached to it, may contain 
information that is confidential or legally privileged. If you are 
not the intended recipient, or a person responsible for delivering it 
to the intended recipient, you are hereby notified that you must not 
read this transmission and that any disclosure, copying, printing, 
distribution or use of any of the information contained in or attached 
to this transmission is STRICTLY PROHIBITED. If you have received 
this transmission in error, please immediately notify the sender by 
telephone or return e-mail and delete the original transmission and 
its attachments without reading or saving in any manner. Thank you. 



> Jan Boxill~ Ph.D. 
> Director~ Parr Center for Ethics 
> Senior Lecturer 
> Department of Philosophy 
> University of North Carolina 
> Chapel Hill~ NC 27599-3125 
> Email: jmboxill@email.unc.edu 
> Website :parrcenter.unc.edu 
> Phone: 919-962-3317 
> FAX: 919-843-3929 

> CONFIDENTIALITY NOTICE - This e-mail transmission~ and any documents~ 
> files or previous e-mail messages attached to it~ may contain 
> information that is confidential or legally privileged. If you are 
> not the intended recipient~ or a person responsible for delivering it 
> to the intended recipient~ you are hereby notified that you must not 
> read this transmission and that any disclosure~ copying~ printing~ 
> distribution or use of any of the information contained in or attached 
> to this transmission is STRICTLY PROHIBITED. If you have received 
> this transmission in error~ please immediately notify the sender by 
> telephone or return e-mail and delete the original transmission and 
> its attachments without reading or saving in any manner. Thank you. 

Jan Boxill~ Ph.D. 
Director~ Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill~ NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Cc: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Friday, December 11, 2009 10:06 PM 

j oanne@yvars.com 

Jane High <jhigh@uncaa.unc.edu> 

Re: Blue Santa at game on Sunday 

Hi Jo, 

I already have honorary coaches for Sunday, but perhaps I could figure 
out some way to introduce him to the team. I don’t know who this is so 
would need more info. 

I’ll be at the game at 1:30. 
Jan 

joanne@yvars.com wrote: 

Dear Jan and Jane, 

I am unaware of the protocol for requesting this, so I am sending 
this message to you both. 

Would it be possible for the Blue Santa (Ronald Copeland) to be an 
honorary coach (and perhaps sit on the bench at some point? be 
announced with the players?) at Sunday’s game? 

He will be at our Tar Heel Team Tempo party form 1 to 2 on Sunday 
before the game. He then plans to go to the game with us. The 
staff at the Smith Center have been alerted. Santa has been 
alerted that this is Kids Club day and to expect LOTS of kids. 

*Mr. Copeland told me specifically that he will do anything that 
Coach Hatchell asks of him, including photos. He is quite a fan 
of hers and the program she has built.* 

Thank you for your consideration of this request. 

I apologize for being so late. 

Best wishes and GO HEELS! 

Jo 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Feminist ethics and social theory <FEAST-L@it-listservl.jmu.edu> on behalf of 
Jennifer Saul <j.saul@SHEFFIELD.AC.UK> 

Monday, December 14, 2009 3:11 PM 

FEAST-L@it-listservl .jmu.edu 

Job: Political Philosophy at Sheffield 

The Department of Philosophy at the University of Sheffield seeks to 
make a permanent appointment in Political Philosophy.~ The Department 
is one of the UK’s best, with 16 permanent members of staff, a large 
and lively graduate community, and an excellent record in research. 
Applications must be made via the University’s e-recruitment system 
(follow the links below).~ The closing date is Monday 25th January 
2010. 
Details of ~ the position can be found here: 
http://www, shef.ac, uk/j obs/cms_results.php?search=513&Submit=Go,~ or 
via the University’s home page (http://www.shef.ac.uk/), following the 
Job tab under Useful Links. Informal inquiries may be directed to 
Prof. Rob Hopkins (r.hopkins@shef.ac.uk or phone numbers below). 

Prof. Robert Hopkins 
Head of Department 
Philosophy 
University of Sheffield 
45 Victoria St 
Sheffield $3 7QB 
Tel.: + 44 114 222 0572 (personal) 
+ 44 114 222 0571 (secretary) 
http://www, shef.ac, uk/philosophy/ 

Messages to the list are archived at 
http://listserv.liv.ac.uk/archives/philos-l.html. Prolonged 
discussions should be moved to chora: enrol via 
http://listserv.liv.ac.uk/archives/chora.html. Other philosophical 
resources on the Web can be found at http://www.liv.ac.uk/pal. 

Professor Jennifer Saul 
Director of Learning and Teaching 
Department of Philosophy 
University of Sheffield 
45 Victoria Street, Sheffield $3 7QB 

Ph: 0114 222 0578 
E-mail: j. saul@sheffield.ac.uk 
<http://www. shef.ac.uk/philosophy/staff/profiles/saul.html> 



From: 

Sent: 

To: 

Subject: 

Kenan Institute for Ethics <aimee.rodriguez@duke.edu> 

Tuesday, December 15, 2009 2:30 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
News from the Kenan Institute for Ethics 

Having trouble viewing this email? Click here 

You’re receiving this email because of your relationship with Kenan Institute for Ethics. 

You may unsubscribe if you no longer wish to receive our emails. 

12/17 

2123 
Film I Discussion 

World 

Film & Discussion 
Dhamma Brothers 

Film & Dis~ssion 

The Nos~e in 

Join Our Mailing List!] 

The Znstitute is pleased to bring you announcements 
of news, events, and programs in a new format, 
We hope you enjoy it! 

Aimee Rodriguez 

The 2010 series features films around a central theme of 
"control and resistanceo" Control, in the sense of custom 
and tradition, provides comfort, yet can be limiting and 
stifling, Resistance suggests a justifiable fight for freedom 
from oppression, or equally, action creating confusion and 
anarchy, The series explores the challenges that control 
and resistance in various forms pose for individuals and 
society, For more information about the screenings and the 
post-film discussants, dick on the dates below, 

January 19 - Tonqzhi in Love 
Februarx 23 - The Yes Hen Fix the World 

Narch 23 - Dhamma Brothers 
~ril 13 - The Hosque in Vlor~ntown 

Test Your Organization’s Ethical Culture 

What is your organization’s ethical culture? Is it as ethical 
as your leadership thinks it is? 

We Measure Up is an innovative online assessment tool 
that can help your organization determine the strengths 
and weaknesses of its ethical culture° Previously only 
offered to individuals, the tool is now available to entire 
departments, companies, and organizations for members 
to take as a group, 

If you are interested in having members of your 
organization take We Heasure Up or if you’d like more 
information, visit dukeethicsoorg, 



Earlier this year, the Institute hosted its annual Public 
Ethics Symposium, entitled "Duke’s Global Ventures; 
Collaboration or Colonialism," during which the panelists 
examined Duke’s growing international presence and 
explored the intellectual opportunities, ethical dilemmas, 
and strategic pitfalls involved in transnational educational 
ventures, 

So how is Duke approaching its overseas ventures? Visit 
our website to read the discussion, 

The new issue of Ethics in Ac~iom is now available, Read 
about our work in immigration and academic integrib/and 
meet Walter SinnotbArmstrong, who will be joining us in 
]anuary and whose work focuses on moral psychology and 
brain science and the uses of neurosdence in legal 
systems, ~f you don’t currently receive ~thics in ~ction~ but 
would like to, let us know. 

The Kenan Institute for Ethics is an interdisciplinary "think and do" tank 
committed to understanding and addressing reaFwodd ethical challenges facing 

individuals, organizations and societies worldwide. 

For more information about the Institute and its work, visit dukeethi¢$,org. 

[] ~afeUn~ub~cribe® 
This email was sent to jmboxill@email.unc.edu by aimee.rodriquez@duke.edu. 
Update Profile/Email Address I Instant removal with SafeUnsubscribeTM I Privacy Policy. 

Emait Harketing by 

Kenan Institute for Ethics I Duke University I Box 90432 I 102 West Duke Building I Durham I NC I 27708 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc. edu> 

Wednesday, December 16, 2009 11:47 AM 

Tom Murray <murrayt@thehastingscenter.org> 

Re: Dr. Galea 

I hadn’t heard of him until a colleague came and asked if I knew 
anything. I’d never heard anything of him; so I read the NY Times and 
other articles. 
Jan 

Tom Murray wrote: 
> Only what I’ve been reading in the NY Times. 
> 
> Thomas H. Murray, Ph.D. 
> President & CEO 
> The Hastings Center 
> 21 Malcolm Gordon Road 
> Garrison, NY 10524 
> 845-424-4040 x201 
> murrayt@thehastingscenter.org 
> ~wvw.thehastingscenter. org 
> 
> On Dec 16, 2009, at 11:45 AM, Jan Boxill wrote: 

>> So what do you all know about Dr. AnthoW Galea of Canada? 
>> Interesting! 
>> Jan 

>> Jan Boxill, Ph.D. 
>> Director, Parr Center for Ethics 
>> Senior Lecturer 
>> Department of Philosophy 
>> University of North Carolina 
>> Chapel Hill, NC 27599-3125 
>> Email: jmboxill@email.unc.edu 
>> Website :parrcenter.unc.edu 
>> Phone: 919-962-3317 
>> FAX: 919-843-3929 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: jmboxill@email.unc, edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Friday, December 18, 2009 3:18 PM 

rskl@psu.edu 

Re: Journal of Intercollegiate Sport 

I will get the Ethical Conundrum done soon. I have read it, and I tend 
to agree with the other reviewer, but will get comments to you asap. 
Jan 

rskl @psu.edu wrote: 
> 18-Dec-2009 
> 
> JIS 10 09 0029 - The Ethical Conundrum of Intercollegiate Athletics 
> 
> Hi Jan: 
> 
> Two items in this brief note: 
> 
> 1. The deadline on the "Ethical Conundrum" article 10 09 0029 was December 14. Manuscript Central indicates that your review 
for this essay is not in. This is the socio-philosophical critique of big-time sport. The other reviewer’s comments are in. The question 
this individual raised is whether or not the essay cuts a sufficient amount of new ground. I’ll look foward to seeing what you think. If 
you want me to send this again, I’ll be more than happy to do so. 
> 
> 2. I think I cleared up the issue with 09 09 27. I mistakenly placed you in the role of administrator. Thus you were receiving all 
the automated overdue notices that should have come to me. This is the essay that you liked, and I have sent it on to a second 
reviewer. Hopefully, you will not be harrassed by this one anymore. I think I switched myself into the administrator slot. If you are 
harrassed, just ignore it. I will be able to make a decision on this one shortly (probably a positive one, depending on the comments of 
the second reviewer), and it will be over. 

> Sincerely, 
> Dr. R. Scott Kretchmar 
> Journal of Intercollegiate Sport 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Tuesday, January 5, 2010 3:24 PM 

Croskery, Patrick <p-croskery@onu.edu> 

Re: FW: APPE IEB Rules Committee votes 

Sorry, I was sure I answered this right away. 
I vote "yes" on all. I understand the concerns of one of the members, 
but with some tweaking all should be fine. 

Thanks and HAPPY NEW YEAR. 

Jan 

Croskery, Patrick wrote: 
> Jan, 
> 

> Happy New Year! 
> 
> Did you get a chance to review the proposals from the Rules Committee? I have heard back from almost everyone at this point. I’m 
resending the relevant e-mail. A quick yes or no on the three proposals is all I need. By the way, I will tweak the wording in the 
"posing questions" guidelines in the way that Skipper suggested. 
> 
> Thanks! 
> 

> Pat 
> 

> 

> 

> 

> From: Croskery, Patrick 
> Sent: Thu 12/17/2009 2:03 PM 
> To: Croskery, Patrick; nlblock@tampabay.rr.com; sandra.borden@wmich.edu; jmboxill@email.unc.edu; brindell@colorado.edu; 
edward.c.carr@avanade.com; joanne.gavin@marist.edu; rskipper@stmarytx.edu; kspear@marian.edu; mjordan@nhu.edu; 
mpopich@westminstercollege.edu. 
> Cc: rgreene@weber.edu; Peggy Colmolly; Funke, Rhiannon D. 
> Subject: APPE IEB Rules Committee votes 
> 

> 

> 

> APPE IEB Subcommittee members: 
> 

> 

> 

> The Rules Committee has been very busy this year (I count almost 300 e-mails!), considering a number of proposals, both large and 
small. 
> 

> 

> 

> Because e-mail formatting is unreliable, I am putting everything in the attached Word document. 
> 

> 

> 

> The three topics that require votes (in abbreviated form to make it easy to hit "reply all" to send in your votes) are: 
> 

> 

> 

> 1) Changing rule on posing questions 
> 
> 2) Adding clarification on time warning 
> 
> 3) Adding clarification on the use of moral theory 



> These are relatively small changes, so if possible I would like to complete the vote prior to January 6. That way we can posted the 
updated 2009-10 Rules at the same time that we post the national cases. However, I am aware that this is the holiday season, and if 
one of the changes turns out to be controversial we may not complete the vote by that time. 

> Happy Holidays! 
> 

> 

> 

> Pat 
> 

> 

> 

> Patrick Croskery 
> 
> APPE IEB Subcommittee Chair 
> 

> 

> 

> Ohio Northern University 
> 
> 419-772-2197 
> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 



From: 

Sent: 

To: 

Subject: 

Boxill, Jem~ette M <imboxill@emaikunc.edu;, 

Saturday 2:15 PM 

ttopkin~ Marian T <mthopkin@email.unc.edu-~ 

Re: grade chaJ~ge 

Hi Marian, 
THANK YOU so ve~ much for all your help. Yes, 
eligible to play. 

is all cleared and 

Jan 

mthopkin@email.unc.edu wrote: 
Jan, 
I chan~ed grade immediately upon receiving her second paper on 
the .-that day Our secretau called the registrar’s 
office and was told to fax the form irmnediately f,allowed up by the 
mailed form itsel£ so I hope now- evewthing is good. 

Marian 

Quoting Jan BoxiH <jmboxill@email.unc.edu>: 

>> tlas the grade change been dated and taken to registrar’s office? 
>> 

>> Thanks so much, 
>> Jan 

>> Jan Boxill, Phi). 
>> Director, Parr Center for Ethics 
>> Senior Lecturer, Department of Philosophy 
>> University of North Carolina at Chapel }{ill 
>> Office phone: 919-962-3317 
>> Cell phone: 
>> Fax: 919-962-3329 



From: 

Sent: 

To: 

Subject: 

communications=templeton.org@reply.bm23.com on behalf of 
John Templeton Foundation <communications@templeton.org> 

Thursday, January 14, 2010 10:49 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Announcing our new grantmaking system 

Dear Potential Grantee: 

I am sending you this email because you signed up for updates from the Foundation about our initiative to 

restructure our grantmaking system. 

I am pleased to let you know that today the Foundation announced its new system and that we will re-open 

our doors to new funding requests on February 1. We are very excited about the improvements we have 

made, and we believe that they will accomplish the major objectives that we established for our restructuring: 

To create a more dynamic grantmaking system, with a focus on the competitive assessment of 

proposals 

To make our grantmaking more strategic by placing a greater emphasis on solicited proposals in 

specific areas, while continuing to give serious consideration to unsolicited proposals 

¯ To give our senior program staff more time to design strategic, large-scale initiatives 

¯ To make our grant application process more efficient and user-friendly 

To draw a much clearer connection between Sir John Templeton’s philanthropic vision and the work 

of the Foundation 

I invite you to visit our website to learn more about these important changes, but here are a few highlights: 

Core Funding Areas -We have reorganized and simplified the categories of What We Fund into five 

Core Fundincj Areas. 

2010 Funding Priorities -We have created fourteen special Fundinq Priorities for the coming year, 

divided between our two grantmaking cycles (see below). Note that the Foundation will still continue 

to accept funding inquiries based on the traditional full range of our Core Funding Areas. 

Grantmaking Calendar - We have established two grantmaking cycles for the year, with specific 

submission windows. Online Funding Inquiries will be reviewed in a competitive environment with 

other requests received during the same cycle. 

Templeton Portal - We have improved our online portal for grant applications and grant 

management. It will open for the submission of Online Funding Inquiries on February 1. 

On behalf of our staff and of my father, the late Sir John Templeton, I thank you for your patience during this 

past year as we designed and built our new grantmaking system. We look forward to your feedback, and we 

are eager to learn about your new project ideas. 



Sincerely, 

Dr. Jack Templeton 

Chairman and President 

JOHN TEMP:LETON FOUNDA:IION 
SEIPPORTING ~ClENCE ~ INVESTING IN T~E ~lO Q_UESTIONS 

This email was sent to jmboxi!l@email unc.edu by the John Templeton Foundation 
300 Conshohocken State Road, Suite 500, West Conshohocken, PA 19428 

Mana             references I Unsubscribe 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Tuesday, January 19, 2010 8:18 AM 

Neta, Ram <neta@email.unc.edu> 

[Fwd: Permanent post in political philosophy at Sheffield] 

Permanent post in political philosophy at Sheffield.eml.msg 

FYI 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



Inaugural WFU Bioethics Seminar 

~o Ga 

sot of Phi~OSOl~~ 
Pro      of as ess 

"Ph ilos op h ica l Perspectives 
on Informed Consent’ 

Monday, February 1, 2010 
5:15-6pm 

Greene Hall 308, Reynolda Campus 

Sponsored by the Center for Bioethics, Health, and Society 
Wake Forest University 



FHNA-list mailing list 
FH NA-list@FH NAnews.com 
http :llrtpnet. orglmailmanllistinfolfhna-list 



CASES 

For the 

ASSOCIATION FOR PRACTICAL AND 

PROFESSIONAL ETHICS 

INTERCOLLEGIATE ETHICS BOWL 

NATIONAL CHAMPIONSHIP 

TAKING PLACE AT 

THE APPE ANNUAL MEETING 

IN 

CINCINNATI, OHIO 

ON THURSDAY MARCH 4, 2010 

Prepared by: 
Peggy Connolly: Chair, Case Preparation Committee 
Ruth Ann Althaus 
Anthony Brinkman 
Robert Ladenson 
Robert Boyd Skipper 

© Association for Practical and Professional Ethics 2010 



1. Arms Against a Sea of Trouble 

Even following the Bath, Michigan School Disaster of 1926 in which 45 victims died, 
people thought of schools as safe places for students to study and learn. Over the years, 
many killings have taken place at schools, typically involving fewer than six victims. But 
in the past few years, several incidents have begun to change public opinion. In the 
aftermath of the University of Texas shootings (1966), in which 14 people died, and the 
Columbine High School Massacre (1999) that claimed 12 victims, public outcry 
involved, among other things, efforts to toughen the gun laws and make it a crime for 
minors and convicted criminals to buy weapons. Most recently the killing of 32 people at 
Virginia Tech (2007) has provoked a different sort of reaction. 

Laws about guns on campuses vary from state to state. Utah, for example, explicitly 
requires public universities to allow properly licensed students to carry guns on campus. 
Several states leave the decision up to the colleges. "Students for Concealed Carry on 
Campus" formed shortly after the Virginia Tech killings. The national grassroots 
movement supports letting anyone who may legally own a gun - but especially licensed, 
trained individuals - carry a concealed weapon onto college campuses for the purpose of 
self defense. Currently, the organization claims more than 40,000 members. 

The Gun Free Schools Act of 1994 mandates that every state receiving federal funds 
under the Elementary and Secondary Schools Act of 1965 (ESEA) have in effect a law 
requiring K-12 public schools to expel for a period of not less than one year any student 
found to have brought a weapon or explosive to school. Each state’s laws, however, also 
must allow the school superintendent to modify the expulsion requirement on a case-by- 
case basis. (20 U.S.C. 8921 (b)(1)) 

In 2008 the school district of Harrold, Texas approved a change in district policy to allow 
teachers and staff to carry concealed guns at the local high school, under certain 
conditions. Besides being licensed by the State of Texas to carry a concealed handgun, 
school personnel must also undergo training in crisis management and hostile situations, 
and their ammunition must be designed to minimize ricochets. Some have argued that 
the traditional "gun free" zones created by schools simply invite would-be assailants by 
announcing that their intended victims will have no adequate defense. 

© Association for Practical and Professional Ethics 2010 



2. For Bitter or Worse 

On May 01, 2006, in New York’s Westchester County Supreme Court, an all-male jury 
officially denied Dana Godner a divorce from Michael, her husband of thirteen years. As 
Diana Kapp reported in the June 01, 2008 issue of Elle, before deliberation the judge 
admonished the jury to follow the law. According to Elle, the judge told the jury, "It doesn’t 
matter if you deem this a deadbeat marriage or a loveless marriage. The only thing that 
matters is [whether] there are grounds for [divorce]." New York is the only state that doesn’t 
provide a "no-fault" divorce ground ( i.e. irreconcilable differences). In New York there are 
only four sanctioned grounds for divorce: cruel and inhuman treatment, adultery, 
abandonment for one year, and three years imprisonment. 

The jury found Michael Godner’s treatment of Dana didn’t rise to the level of cruel and 
inhuman. They did what the law demands - sent Dana Godner back to her husband against 
her will. During the trial, Dana provided the details of the increasingly isolated life she 
shared with her three children. The couple no longer shared meals or a bedroom and, in 
reality, lived apart under the same roof. She alleged that Michael Godner had become almost 
entirely consumed with his work as the CFO of a $14 billion investment firm and resented 
being asked to deal with family matters. According to Dana’s testimony, he was a 
controlling bully who insisted on pre-approving every purchase she made and limited her to 
only a small allowance for her personal expenses. Whenever she broached the subject of 
divorce Michael would end up screaming at her that if she chose to leave it would be without 
either their children or any money. 

Following the trial, Michael Godner stated that although no law is perfect, as long as the 
environment is safe and non-violent, it is in the best interest of children that laws maintain a 
family’s intactness. He stated further that he believes divorces are too easily granted, and 
that allowing parents to put their own needs and desires above their children’s well-being 
undermines opportunities for the children’s emotional health and future success. 

An attempt is now underway at getting the New York legislature to broaden the grounds for 
divorce in New York. The New York state chapter of the National Organization of Women 
(NYS-NOW), a group one might expect to support the attempt, has strenuously opposed it. 
NYS-NOW regards the legal power to deny a divorce as the only significant leverage for 
many women in a system of divorce litigation that, in NYS-NOW’s estimation, is weighted 
heavily in unfair ways against the economic interests of women. NYS-NOW’s President 
Marcia Pappas observes, for example, that frequently in contested divorce cases a woman 
who can’t afford legal representation faces a "big gun" litigator hired by her husband. 
Furthermore, notes Pappas, spousal maintenance awards (i.e. alimony) are determined on a 
case-by-case basis, rather than in terms of a statutorily mandated standard amount. Much is 
left to legal interpretation, and in Pappas’ words, "judges are an old boy’s club." Consistent 
with NYS-NOW’s position, a 1997 study, conducted by Richard Peterson of the Social 
Science Research Council in New York, based upon data from 228 California divorce cases 
in 1977-78, found that divorce resulted, on average, in a 27% income decline for women in 
the first year following a divorce, and a 10% increase for men. 

NYS-NOW thus is opposed to broadening of the grounds for divorce in New York until such 
time as the system of divorce litigation is changed to assure greater economic fairness for 
women. 
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3. Virgin Records 

Six months after San Diego native Natalie Dylan graduated from Sacramento State 
University, she received a letter from the Direct Loan Servicing Center notifying her that 
the deferment on her student loans had expired and she would soon be required to begin 
repaying the loans. Never having taken out a student loan, Dylan was stunned to learn 
that she was nearly $100,000 in debt. Apparently, Ms Dylan’s stepfather used her 
personal information to obtain fraudulent student loans and then absconded with the 
money. While it remained unclear whether Natalie Dylan will be held responsible for 
repaying the loans obtained in her name, the government subsidized financing she was 
counting on to fund her graduate degree was no longer available to her. 

To pay for graduate school, Natalie Dylan made the decision to auction off her virginity 
to the highest bidder through the online auction site eBay. Not amused, eBay removed 
the offering soon after learning about it. Undeterred, Dylan turned to Dennis Hof, owner 
of the Moonlite Bunny Ranch, a legal brothel near Carson City, Nevada where her sister 
already worked. Hof thought the idea was tremendous and agreed to conduct the auction 
on the brothel’s website, offering his establishment as the site for the deal’s 
consummation. He asserted that it was better for women to use this particular asset to 
pay for education rather than to give it away in the back seat of a car. 

Dylan, who holds a degree in women’s studies and plans to begin work soon on a 
master’s degree in marriage and family therapy, doesn’t believe what she is doing is 
degrading. Rather, she described her unusual auction as empowering in that she is using 
what she has to better herself. Dylan stated she would undergo to a gynecological exam 
and a polygraph test to verify the authenticity of her offering. 

Dylan explained that the highest bidder might not necessarily win the auction, as she 
wanted to find someone with whom she had some chemistry. Hof said that bidding had 
topped $3 million and that Natalie was talking by telephone to some of those hoping to 
win the auction. 

Afterword: 

It now appears that Ms Dylan will have to relist her virginity for sale. The winning 
bidder, an Australian businessman, backed out and requested that Dylan refund his 
$250,000 deposit because his wife did not want him to go through with the purchase. Ms 
Dylan returned the money and suggested to the man that he return to marriage 
counseling. 
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4. No News Is Good News 

All copies of the January 30, 2009 issue of the Stevenson High School (Lincolnshire, IL) 
Statesman disappeared as soon as they were set out, leaving students without their 
newspaper. The Statesman has a reputation for addressing difficult subjects that high 
school students are concerned or curious about, such as teen suicide and oral sex. It has 
won numerous journalistic awards, including the Press Association Pacemaker Award, 
considered to be the Pulitzer Prize of high school newspapers. The January 30, 2009 
issue contained three stories and four sidebars about "hooking up," a term used by teens 
for casual sex. 

Stevenson High School administrators denied responsibility for the disappearance of the 
newspapers. Their denials were met with skepticism in some quarters, however. 
Immediately after making the denials the administration vociferously denounced the 
stories and sidebars on hooking up. They said the topic lacked newsworthiness and that 
the Statesman’s treatment of it failed to include counterbalancing perspectives to the 
message that one night stands are typical among high school students. The administrators 
accused the Statesman of having recklessly disregarded the privacy rights of students 
whose first names and graduation years were indicated in the stories and sidebars. 
Shortly thereafter the administration instituted a policy of increased oversight of the 
Statesman. A spokesman, citing the administration’s ultimate responsibility for the 
content of the taxpayer-funded newspaper, called the policy revision a curriculum 
decision to assure balance, fairness, and accuracy in a student activity that is 
fundamentally a learning experience. 

Following these decisions twenty parents attended a school board meeting. Most decried 
the removal of the newspapers and the new administration policy, expressing concerns 
about censorship and contending that the Statesman provides information about behavior 
that gets kids talking about issues of consequence that affect them. Several parents, 
however, voiced support for the administration, complaining that the "Hooking Up" issue 
was sensationalism, not journalism. 

In the case of Hazelwood School District v. Kuhlmeier 484 U.S. 260 (1988) the U.S. 
Supreme Court considered the question of how the first amendment rights of freedom of 
speech and freedom of the press apply to public high school newspapers. The Supreme 
Court held in this case (by a vote of 6-3) that school officials may impose reasonable 
restrictions upon the expression of students, teachers, and other members of the school 
community in school newspapers. 
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5. The Gift that Keeps on Giving 

Joel McKiernan donated sperm to his friend (and former lover) Ivonne Fergusson for in 
vitro fertilization performed in a clinical setting. They agreed that his role would be 
anonymous, that he would not be held financially responsible, and that he would not seek 
visitation or any other parental rights. Fergusson conceived twins, fathered by 
McKiernan’s sperm, but listed her husband as their father on the twins’ birth certificates. 

Five years later, following her divorce, Fergusson sued McKiernan for future and 
retroactive child support. The county court and the superior court both contended that the 
oral agreement between Fergusson and McKiernan was unenforceable because it violated 
Pennsylvania’s policy barring parents from bartering their children’s rights to support. 
Although the trial court rebuked Fergusson for her deception, it ruled that the best 
interests of the children were the primary factor in ruling against McKiernan. 

In December 2007, the Pennsylvania Supreme Court ruled that the oral agreement 
between the parties would stand, overturning lower court rulings that would have held 
McKiernan to both retroactive and future child support. In response to the argument that 
these children have the same rights as those born of a sexual union, Supreme Court 
Justice Max Baer, writing for the majority, pointed out, "This analogy, however, is 
unsustainable in the face of the evolving role played by alternative reproductive 
technologies in contemporary American society. It derives no authority from apposite 
Pennsylvania law, and it violates the commonsense distinction between reproduction via 
sexual intercourse and the nonsexual clinical options for conception that are increasingly 
common in the modern reproductive environment. The inescapable reality is that all 
manner of arrangements involving the donation of sperm or eggs abound in contemporary 
society, many of them couched in contracts or agreements of varying degrees of formality 
[940 A.2d 1236, (Pa. 2007)]." The decision also noted that requiring sperm donors to 
financially support their progeny would discourage sperm donation for couples unable to 
conceive. 
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6. Smoke Screen 

At a time of strained budgets, spiraling tuition, and funding cuts to education across the 
country, Virginia Commonwealth University entered into an agreement with the tobacco 
company, Philip Morris USA. The agreement bars professors from talking and writing 
about research funded by Phillip Morris, assigns intellectual property rights for that 
research to the company, and also requires administrators to report to the company any 
interest in the research by third parties. These terms violate University research policies, 
including the right of researchers to publish results and the right of the university to retain 
intellectual property rights. 

Scholars across the country, including faculty from Virginia Commonwealth University, 
expressed shock at the university’s agreement to relinquish control of publishing research 
results to a corporation with a vested interest in controlling information about its 
products. Critics charge that this agreement undermines both the scientific integrity and 
the fundamental value of the university as a place to examine ideas and research results 
freely and thoroughly. Many question the appropriateness of accepting money from 
tobacco companies because of the health risks and cost of smoking, and the tobacco 
industry’s past misuse of scientific data. 

A Virginia Commonwealth University spokesperson defended the agreement, saying that 
some of the funding will support research on pulmonary disease and reduction of 
environmental toxins from chemical processing. The spokesperson also defended the 
restrictions on disclosing information, citing Philip Morris USA’s need for confidentiality 

to protect its commercial interests, and to ensure that research results are neither 
misinterpreted nor released prematurely. 

In addition to the research funding, the university expects long-term benefits from an 
enhanced relationship with its Richmond-based neighbor: Philip Morris USA is the 
nation’s largest tobacco company and leads the tobacco industry in funding academic 

research. 
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7. Baby, Baby, Baby 

Nadya Suleman told her fertility doctor she wanted more children. He implanted six 
embryos and, with much media attention, she subsequently gave birth to eight premature 

infants some months later. 

Concerned observers raised a number of problematic issues. They contended that 
women’s bodies did not evolve to hold so many fetuses, posing a real danger to the 
mother. They pointed out that Suleman, single and unemployed, was unable to support 
the six children - some with disabilities - she had already, and that the cost for care for 
the inevitably premature infants would fall on society. Further, they provided data that 
indicate premature multiple infants often have serious health and developmental 
problems that affect their quality of life. 

The multibillion-dollar U.S. fertility industry is largely unregulated. The Suleman case 
has raised interest in many states in regulating in vitro fertilization. The American 

Society for Reproductive Medicine (ASRM), to which most clinics belong, recommends 
implantation of a maximum of two embryos. ASRM member clinics agree to follow 
ASRM professional guidelines, which change as medical knowledge advances. The 
Association may expel a clinic that fails to follow the recommendations, but that action is 

rare. 

Consequently, states have been trying to find ways to avoid some of the dilemmas 
highlighted by the Suleman case. A Missouri bill requires doctors to follow ASRM 
guidelines that limit the number of embryos that may be implanted, under penalty of 
losing their state medical licenses. Other states have considered requiring means tests 
and psychological evaluations of potential implantation recipients. These suggestions, 
however, raise privacy and autonomy issues. 
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8. Health Bars 

After her policeman boyfriend severely beat her, Mariana de la Torte left her three young 

children in the care of an aunt, and came to the United States hidden in the trunk of a car. 
She bought a stolen identity and social security number and found a job. 

When Ms. de la Torte was diagnosed with advanced cervical cancer, she initially did not 
seek treatment because she could not afford to pay. As her symptoms became severe, she 
obtained care at several Illinois hospitals using the stolen identity. Trinity Hospital in 

Moline absorbed $317,000 for her treatment; Medicaid covered $106,000; and both the 
University of Chicago Medical Center and St. Francis Medical Center in Peoria provided 
additional treatment before the fraud was discovered. Trinity Hospital officials admitted 
they didn’t know if she would have received the same level of treatment if they had 
known she was using a false identity. According to the March 15, 2009 Chicago Tribune, 

de Torte "didn’t think to do harm to anyone; I only wanted the pain to end". 

De Torre’s supporters defend her actions as the exercise of a fundamental human right to 
preserve her life and care for her children. Her detractors charge that her calculated fraud 

was not justifiable, even in an inequitable healthcare system. 
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9. Cut to the Quick 

The Czech Republic is the only country in Europe that offers surgical castration to violent 
sex offenders. In 2009, the nation came under heavy criticism for the practice when the 
Council of Europe’s anti-torture committee named the practice of surgical castration 
"invasive, irreversible and mutilating." According to Dan Bilefsky, writing in the 11 
March 2009 New York Times, "[o]ther critics said that castration threaten[s] to lead 
society down a dangerous road toward eugenics." 

For some who have elected surgical castration, the procedure provides relief from worry 
that they might hurt someone else, and offers the chance to live a productive life. Czech 
doctors claim it is the most foolproof way to tame sexual urges, and discontinuing the 
practice puts potential victims at risk. Surgical castration takes about one hour to perform 
and involves removing the testes through an incision in the scrotum. Chemical 
castration, which is used more widely, is reversible and necessitates the continual 
administration of anti-androgen drugs either orally or intravenously. A specialist in 
sexual disorders at Johns Hopkins argues that chemical castration is superior to surgery 
for treating sex criminals, because continual treatment provides the opportunity for 
physicians to monitor compliance should it be a condition of release. 

Although anecdotal, there are reports of recidivism by violent sex offenders who have 
been surgically or chemically castrated. Surgically castrated ex-cons can at least 
temporarily reverse the effect of castration by taking testosterone, which is readily 
available over the Internet. Yet, evidence suggests the rate is less than five percent, 
compared with over 80% for untreated offenders. 

Surgical castration in the Czech Republic is voluntary. It could, however, be construed 
as coercive when it is explicitly or implicitly a condition of increased freedoms in 
custody or of release from incarceration. 
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10. Brother, Where Art Thou? 

Citywatcher.com, a company that provides security surveillance equipment, sought a way 
to limit access to a vault containing sensitive data. It implanted a product called 
VeriChip in the arms of two of its employees. The VeriChip is a radio frequency 
identification device (RFID), a microchip about twice the length of a grain of rice that is 
implanted quickly and painlessly by a physician. It emits a code when scanned by special 
equipment at the vault’s door, reading the 16-digit ID number that cross-references to a 
record in VeriChip’s database. 

RFIDs have been widely used for libraries, credit cards, roadway tolls, and other 
applications. The VeriChip Corporation of Delray Beach, Florida, has also made 
implantable chips that are widely used in pet dogs and cats so they can be identified if 
they get lost. The use of microchips in humans, however, has raised a number of 
concerns. 

Critics worry that more and more uses will be found for the chips. They worry that a 
massive national database could be compiled, even though public opinion has 
consistently discouraged a national ID and its resulting comprehensive database. Critics 
also point out that inexpensive, handheld wireless readers can detect the numbers on the 
chips, leading to more privacy invasions. They worry that hacking or employee error 
could breach the security of such an extensive database. And even if it is secure and 
private now, government policy could change in the future, making the database available 
to government agencies and other parties. 

Critics are concerned that chips may have health impacts. However, reports linking 
tumors with the VeriChip in a small percentage of animals have not been sufficiently 
documented to lead the US Food and Drug Administration to lift its approval of the 
device as safe for humans. 

Involuntary implantation has been especially contentious. Controversy surrounds 
suggestions to implant chips in prisoners, guest workers, immigrants, newborns, 
Alzheimer’s patients, and other vulnerable individuals. Advocates of ’chipping’ contend 
that the advantages outweigh the disadvantages, particularly for specialty security and 
medical uses. In fact, VeriChip has a variety of new product lines aimed at medical uses 
for storing medical information, tracing Alzheimer’s patients, and tracing chemicals in 
cardiovascular applications, among others. 

CityWatcher.com is not the first employer to require ’chipping.’ The Attorney General 
of Mexico required his staff to be ’chipped’ to access a vault of secure documents. 

The potential uses of the chips worry many people. Several states have proposed 
legislation to prohibit involuntary use of the RFID devices in humans. In Pennsylvania 
hearings, VeriChip Corporation has made a clear statement supporting a law to ban 
involuntary implantation. States will need to determine whether employment-required 
implantation infringes on an employee’s free choice, especially in an economy with 
scarce j ob s. 
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11. The Game’s Afoot 

The Ohio Secretary of State certified petition signatures that put a proposal to allow 
casino gambling in Ohio’s four largest cities on the ballot. Recently, Ohio Governor Ted 
Strickland issued an Executive Order authorizing the Ohio lottery to run slot machines at 
horse racing tracks, even after Ohioans had voted against them. 

State sanctioned gambling has been around since 1964, when New Hampshire started the 
first lottery. A total of 27 states now have casinos, and only two states have no legalized 
gambling. Legalized gambling yielded $70 billion in 2004, an amount that exceeded 
what Americans spent on all other forms of entertainment combined. 

Since approving the Ohio lottery in 1974, Ohio voters have rejected subsequent state- 
sponsored gambling schemes. Like Ohio, other states that have refused casinos in the 
past are now reconsidering the issue. Despite the current distressed economic times, anti- 
gambling forces, including the conservative Ohio Roundtable and some church leaders, 
believe the issue will fail in November. Some anti-gambling activists maintain that 
gambling is inherently wrong. Others point to difficult issues such as gambling 
addiction, unfair taxation methods, unrealistic revenue estimates, expanded organized 
crime, vulnerability of the poor, increased poverty, threats to family stability, and 
religious objections. Advocates endorse both the slots and casinos as much-needed help 
for Ohio’s ailing economy. They also oppose government interference in the rights of 
citizens to enjoy leisure and spend their money as they wish. Other observers see a 
middle ground that supports legal gambling for mature adults, but adds more controls 
such as limits on casino size, operating hours, and location. Opponents and those on 
middle ground all want just enough state intervention to assure the rights of individuals to 
do what they want as long as nobody else is hurt. 
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12. Roach Baiting 

John liked hanging out in the Starbucks near his apartment because mostly people his age 
patronized it. He knew all the regulars, so he couldn’t help but notice the attractive, 
serious, twenty-something who sat at a table next to him. She sipped her cappuccino for 
a few minutes until a ringtone distracted her. She opened her purse and pulled out a 
small metal tablet that she unfolded into a mat the size of a dinner napkin and laid on the 
table. Her face lit up from the tablet’s glow. She swept her hand over the tablet and said, 
crisply, "I told you, Phil, I need to take a break from us. Don’t call me again." A man’s 
voice tried to say something, but she smacked the tablet and his voice gave way to a dial 
tone. 

Obviously irritated, she started tapping and swishing her hand across the tablet. John 
couldn’t see what was happening, but the lighting on her face kept changing, as though 
from a computer screen. Finally, his curiosity got the better of him and he leaned over 
toward her table. When he got close enough, he could see that the woman’s hand 
controlled holographic objects that she could move from one spot to another and 
manipulate in the tablet. With a wave of her hand, she opened what looked like an 
address book and spoke to it. "Open, Phil Gossett." The book fell open and pages turned 
on their own. "Delete entry, Phil Gossett." The image of the open page burst into flame 
and disappeared in a puff of holographic smoke. 

"Whoa!" said John. "What is that?" 

The woman looked up and noticed him for the first time. She smiled. "Oh, it’s this new 
IEB-Pad I got last week. Pretty, cool, huh?" 

"How does it work? I’m sorry, I’m John. Do you mind ifI sit here?" 

"No, that’s fine. I’m Sylvia. I have to go pretty soon, but I have a few minutes." 

John pulled up a chair and was soon playing with the gesture-and-voice-activated ultra- 
thin holographic computer. At one point, while browsing one of John’s favorite gaming 
sites, she said, "Watch this. Command: Block Ads!" All the advertisements blinked off 
and only the web content remained. 

John nodded delightedly. "Now that’s more like it. I can’t stand ads. They make me 
puke." 

An hour later, Sylvia excused herself from the group that had gathered around her table. 
She folded up the IEB-Pad, tucked it into her purse, and left. In her car, she checked off 
"Starbucks" from a list taped to her windshield visor, and said to her IEB-Pad, "more bait 
distributed." Ten minutes later, while she sat in another coffee shop, her IEB-Pad rang. 
"I told you, Phil, I need to take a break from us. Don’t call me again." 
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13. Never-Never Land 

In 1998, the CEO and Board of the German chemical company Degussa AG began to 
look into the role its company played during the Nazi years. Neither CEO Utz-Helmuth 
Felcht, nor any employee of the company had worked for it that long ago, so they hired 
Peter Hayes, a historian who specialized in WWlI German history, to investigate. 

Hayes discovered that Degussa had indeed collaborated with the Nazis and had engaged 
in a number of shameful practices, such as using slave labor, smelting precious metals 
confiscated from Jews, taking over Jewish businesses, and seizing their real estate. On 
the other hand, Hayes also found that Degussa had not collaborated as fully as it could 
have, and may have refrained from taking over Jewish firms until the Nazis compelled 
them to do so. But the most painful part of its history involved a sister company of which 
Degussa owned 42.2%. This company had produced Zyklon B, a potent pesticide, which 
the Nazis had used in their concentration camps to kill millions of prisoners in the closing 
years of the war. During the Nuremberg Trials, the courts tried some people who worked 
for distributors of Zyklon B, found them guilty of war crimes, and executed them, but 
were unable to prove that the leaders of Degussa had known that the Nazis used Zyklon B 
for anything other than a pesticide. 

In 2000, Degussa, along with the German government and sixteen other large 
corporations, created the Foundation for Remembrance, Responsibility, and the Future. 
This foundation attempted to compensate those who survived Nazi forced labor and their 
heirs. 

Hayes published his most important findings in 2002. In the same year, the Memorial 
Foundation to the Murdered Jews in Europe opened bidding for construction of a large 
memorial. After much soul-searching, Felcht decided to bid on supplying a protective 
coating for the 2,700 pillars that would make up the monument. The coating would 
shield the pillars from defacement by neo-Nazi groups. 

Construction of the memorial began in 2003, but halted after six months when a Swiss 
newspaper broke the story about Degussa’s collaboration with the Nazis. Many people 
demanded that the builders void the contract with Degussa and redo the work, because no 
company should profit twice from the Holocaust. But the Memorial Foundation realized 
that such an action would kill the project, already late and over budget. Defenders of 
Degussa argued that restricting bidding to companies that had not collaborated with the 
Nazis would narrow the competition and raise the cost. They also pointed out that no 
current employee had been with the company during the war, and that Degussa’s current 
management had made sincere efforts to discover and clarify the extent of its past 
involvement. The Foundation ultimately decided to resume construction, using Degussa 
product. 
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14. Greenbelt 

In 2003, Ann Arbor, Michigan, voters approved a 30-year property tax increase to preserve open 
space and farmland at the city’s periphery, which includes land both in the city and in the 
surrounding townships. The tax increase funding the Greenbelt Program was expected to 
generate $84 million over 30 years. By 2007, the program had preserved 703 acres at the cost of 
$11.26 million. 

The promises of greenbelt advocates are attractive, although it is still too early to tell whether 
they have merit. More parkland and an end to "urban sprawl" top the list. With growth focused 
inside the greenbelt, the argument goes, employment will rise to a level that can efficiently 
support mass transit, thereby reducing many environmental threats from air pollution to road 
congestion. Higher densities, claim supporters, encourage walking and bicycling rather than 
driving. 

Greenbelt detractors, on the other hand, have grave concerns about the equity of the program. 
They argue that reducing the acreage of land available for residential development will negatively 
affect the inventory of affordable housing in an area already notorious for its high housing costs. 
"Anything that increases the value of real property is great if you already have a piece of the pie," 
one citizen complained at a public forum on the progress of the Greenbelt Program. She was 
particularly concerned because the greenbelt will mainly abut high-income areas of the city, 
making already highly desirable properties even more valuable. The greatest benefits accrue to 
the few, while many pay the costs. "Same old story. The rich get richer." 

Pittsfield Township, a city on Ann Arbor’s southern boundary with parts included in the 
greenbelt plan, long time resident Isadore Freeman is concerned by the inequity of curtailing 
commercial and industrial growth at the periphery just when that growth was crossing into 
Pittsfield. "We have been waiting years to benefit from that growth! The elitists across 
Ellsworth Road don’t care a nickel about us. They only want our land to ensure it remains idle." 
Pittsfield Township, especially when compared with Ann Arbor, survives on meager means. The 
growth of its tax base has not kept up with its need for services, and, for the most part, Pittsfield 
residents must travel some distance for employment. "Just when we expected to have money to 
fix our roads, they shut off the tap. How fair is that?" 

People living in Ann Arbor contend that the city plans to purchase property and development 
rights for the greenbelt only on the open market. An unnamed source in the city administration 
explained that if Wal-Mart wants a parcel that is designated as part of the greenbelt, it could 
outbid the city for the land. Governments, however, are apt to change their strategy should the 
acquisition of land and development rights become troublesome. Landowners in the greenbelt 
path must weigh whether to sell to Ann Arbor or risk having their properties taken under eminent 
domain for less money. Developers interested in land programmed for the greenbelt would 
similarly want to avoid buying any property that the city later might seize. Other landowners 
outside of Ann Arbor have similar fears since the state also has powers of eminent domain, which 
it could use or grant to other organizations. Even without the threat of eminent domain, though, 
few developers are able to compete with the purchasing power of Ann Arbor’s program. 

It is no longer just the purchasing power of Ann Arbor taxpayers that opponents of the greenbelt 
must face, but also the dollars from their own pocketbooks paid in taxes. Recently, the US 
Department of Agriculture anted up $335,000 from its Farm and Ranchland Protection Program 
to subsidize the Greenbelt Program. 
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15. Public School Expulsions 

On May 02, 2000 James M., then fifteen years old, caused an explosion by placing a quarter 
stick of dynamite in a toilet at his school. On May 06, 2000 the school district expelled him 
for a period of two years. The decision to expel James did not provide for him to receive any 
alternative education during the period of expulsion. James explained his behavior at the 
expulsion hearing as a prank, instigated by another student, to get them sent home from 
school for the day. By May 06, 2000, when the school district issued its decision to expel 
James, he had amassed nineteen disciplinary infractions throughout the 1999-2000 school 
year. His grades for the immediately prior grading period had been two F’s and a D+. 

Early in the fall of 1999 James’ mother had expressed her concerns to the assistant principal 
for discipline that James might be using drugs. She inquired of him about the possibility of 
implementing for James a program she had heard about under which, with parental consent, a 
student is subjected to random drug testing in school. The assistant principal for discipline 
said he would try to learn more about the program, but never got back to her about it. Later 
in the fall (December, 1999) a truant officer found James and a friend smoking marijuana in 
the friend’s home during school hours and returned them to school. In the following spring 
(April, 2000) James was sent home from school for shouting profanities in a school corridor. 
That evening he attempted suicide by swallowing twenty- six tablets of Ritalin, his prescribed 
medication for attention deficit hyperactivity disorder (ADHD). James’ mother brought him 
to a hospital emergency room immediately. He was released the next day, fortunately alive 
and unharmed. James’ mother promptly informed the assistant principal for discipline of the 
attempted suicide, discussing it with him at school for approximately a half hour. 

Most educators, even those who decry what they consider widespread excessive reliance 
upon expulsions, would say that no public school could accomplish its fundamental purposes 
without authority to expel. Educators would point, in this regard, to considerations such as 
maintenance of an environment in which learning can proceed, provision of basic security 
and safety for students, and affirmation of respect for indispensable rules of school conduct 
by communicating an unmistakable message that certain kinds of violations are forbidden 
completely. 

The two-year expulsion period for James M., with no provision for alternative education, was 
(and remains at this time) a permissible disciplinary measure under the Illinois School Code. 
Despite such compliance with the laws of Illinois, however, it is apparent that, in many cases, 
a two-year expulsion, without providing for alternative education during the expulsion 
period, makes it all but certain the expelled student will drop out of school. Such a 
consequence, in turn, is correlated strongly with a bleak future that includes unemployment, 
necessity to rely on public assistance, substance abuse, and/or incarceration for criminal 
activity. 

A case now pending before the Supreme Court of North Carolina involves a student expelled 

in January of 2008 for the remainder of the 2007-08 school year. The student contends that 

the expulsion violated her right to receive a free public education, under the State 

Constitution of North Carolina because no alternative education program was provided for 

her during the expulsion period. 

© Association for Practical and Professional Ethics 2010 



Disability and Ethics through the Life Cycle: 
Cases, Controversies, & Finding Common Ground 

CALL FOR PAPERS 

May 21-22, 2010 
Union College, Schenectady, NY 

Despite a common interest in facilitating good medical care, bioethicists and members of the 
disability rights community sometimes differ in their approach to issues arising in the bio- 
medical settings, especially on such polarizing issues as abortion and physician-assisted suicide. 
Focusing on these polarizing issues, however, distracts attention from other ethical issues that 

affect people with disabilities in biomedical contexts. This conference will offer a forum for 
bioethicists, disability-rights advocates, and other stakeholders with a different focus for 
discussing these issues by viewing disability from a life -cycle perspective. People confront 
disability through the life cycle: infancy, childhood, reproductive years, middle age, and old age. 
At each age they confront situations with ethical dimensions that present them, their families, 
and their caregivers and biomedical researchers with ethical challenges. This conference is 
designed to promote interdisciplinary conversations about these less frequently discussed ethical 
issues. 

We are soliciting contributed papers or panels for highly interactive sessions. Those interested 
should submit a 250-word abstract describing original work that does not substantially overlap 
with papers already published. Topics of interest include but are not limited to specific cases 
where disability generates ethical issues during infancy, childhood, the reproductive years, 
middle age, and old age, or research on people with disabilities. Because of the conference’s 
life-cycle focus, no papers on prenatal issues or assisted suicide will be considered. 

The authors of accepted submissions will be invited to present their work at the conference. 
Presentations on these papers should not exceed 20 minutes in length. Accepted papers will be 
considered for publication in a printed volume to be edited by conference organizers. 

General & Format Guidelines for Abstract Submission 
1. Abstracts must not exceed 250 words. 
2. Abstracts should contain the names, degrees and institutions of all authors. 
3. Abstracts should contain the contact information of at least one author (the submitting 

author), including an email address. 
4. Abstracts should be submitted to blooma@union.edu with a subject line of "Disability 

and Bioethics". 
5. Deadline for abstract submission is 15 March 2010. 
6. Email notification of accepted abstracts will be sent by 5 April 2010. 
7. The presenting author(s) of a contributed paper must register for the conference and pay 

the registration fee $150 in order to have the paper included in the conference. 

Sponsors: Albany Law School, Rapaport Ethics Across the Curriculum Program of Union 
College, & the Union Graduate College-Mount Sinai School of Medicine Bioethics Program 



For additional information, contact blooma@union.edu or noltea@uniongraduatecollege.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Friday, January 29, 2010 10:14 AM 

Valerie_Newcomb-CW@discovery.com 

Basia Raczynska@discovery.com; bdouglass@usada.org; ehannan@usada.org; 
lvoight@usada.org; lbowers@usada.org; murrayt@thehastingscenter.org 

Re: Cancelled: USADA True Sport Research Update 

Thanks; have a great weekend. We are expecting 10 inches of snow in 
Chapel Hill by 10 p.m.tonight! ! ! 
Jan 

Valerie_Newcomb-CW@discovery.com wrote: 

USADA Survey Team: we won’t be meeting today due to a delay with the 
data file. A new schedule for survey results is below: 

2/1: new data file available to Basia 

2/5: top line analysis presented during our next call at 11/ET 

2/12: 1st draft analysis presented during our call at 11/ET 

2/19: 2nd draft / final analysis presented during our call at 11/ET 

Thanks for your patience and have a great weekend! 

- Val 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Attachments: 

Mail Delivery Subsystem [MAILER-DAEMON@mxpl,isis.unc.edu] 

1/30/2010 11:23:14 PM 

mwillingham@uncaa.unc.edu 

Undeliverable: Fun fun fun -- you know the drill 

Re: Fun fun fun-- you know the drill 

Your message 

Subject: Re: Fun fun fun -- you know the drill 

Sent: 1/30/2010 11:23:00 PM 

The original message was received at sat, 30 Jan 2010 18:23:01 -0500 
from smtpsrv3.isis.unc.edu [152.2.2.251] 

..... The following addresses had permanent fatal errors 
<mwillingham@uncaa.unc.edu> 

(reason: 550 Mailbox not found) 

..... Transcript of session follows ..... 
... while talking to gwgmail.uncaa.unc.edu.: 
>>> DATA 
<<< 550 Mailbox not found 
550 5.1.1 <mwillingham@uncaa.unc.edu>... user unknown 
<<< 503 Invalid sequence of commands 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Sunday, January 31, 2010 10:08 AM 

Roberts, John Thomas <jtrosap@email.unc.edu> 

Another debate possibility 

Here is something that the UG majors might be interested in: 

Hampton University and 
The John Marshall Law School 
invite you to participate in the Downtown Chicago 

Hampton University 

2010 Mid-Atlantic Regional 
Undergraduate Diversity Mock Trial Competition 
February 12 ~�" 13 at Hampton University in Hampton, VA 

Register for the Mid-Atlantic Regional Undergraduate Diversity Mock 
Trial Competition and you could earn up to $15,000 in tuition waivers to 
The John Marshall Law School, located in the heart of downtown Chicago. 

View the Rules and Itinerary 

Review the Case Materials 

Download a Registration Form ~> 
Registrations must be received by February 6, 2010 

As part of The John Marshall Law School’s long-standing commitment of 
access and opportunity to an excellent legal education, we established a 
mock trial competition to encourage interest in the law among diverse 
undergraduate students. Student participants will have the opportunity 
to conduct a full trial in a courtroom setting and experience how the 
law is practiced and applied. 

Top four teams presented with tuition waivers towards coursework 
completed at John Marshall. 

Kaplan Test Prep and Admissions 

Free LSAT Prep Course awarded by Kaplan to the Best Overall Advocate. 

Anthony Sam 

Anthony Sam, 2009 Overall Best Advocate 
A professor at Lewis University recognized Anthony Sam’s strengths and 
urged him to compete in John Marshall~�TMs National Undergraduate Diversity 
Mock Trial Competition in 2005. Sam~�TMs team placed fourth. He was 
inspired to enter the competition again. Two years later, his team~�~s 
first-place win and Sam~�~s ~�~eBest Advocate~� award won him $30,000 in 
tuition waivers at John Marshall. The 2010 National competition will be 
held April 9 ~�" 10 at the John Marshall Law School. 

LogoThe John Marshall Law School 
315 South Plymouth Court 
Chicago, IL 60604 



CASES 

For the 

ASSOCIATION FOR PRACTICAL AND 

PROFESSIONAL ETHICS 

INTERCOLLEGIATE ETHICS BOWL 

NATIONAL CHAMPIONSHIP 

TAKING PLACE AT 

THE APPE ANNUAL MEETING 

IN 

CINCINNATI, OHIO 

ON THURSDAY MARCH 4, 2010 

Prepared by: 
Peggy Connolly: Chair, Case Preparation Committee 
Ruth Ann Althaus 
Anthony Brinkman 
Robert Ladenson 
Robert Boyd Skipper 
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1. Arms Against a Sea of Trouble 

Even following the Bath, Michigan School Disaster of 1926 in which 45 victims died, 
people thought of schools as safe places for students to study and learn. Over the years, 
many killings have taken place at schools, typically involving fewer than six victims. But 
in the past few years, several incidents have begun to change public opinion. In the 
aftermath of the University of Texas shootings (1966), in which 14 people died, and the 
Columbine High School Massacre (1999) that claimed 12 victims, public outcry 
involved, among other things, efforts to toughen the gun laws and make it a crime for 
minors and convicted criminals to buy weapons. Most recently the killing of 32 people at 
Virginia Tech (2007) has provoked a different sort of reaction. 

Laws about guns on campuses vary from state to state. Utah, for example, explicitly 
requires public universities to allow properly licensed students to carry guns on campus. 
Several states leave the decision up to the colleges. "Students for Concealed Carry on 
Campus" formed shortly after the Virginia Tech killings. The national grassroots 
movement supports letting anyone who may legally own a gun - but especially licensed, 
trained individuals - carry a concealed weapon onto college campuses for the purpose of 
self defense. Currently, the organization claims more than 40,000 members. 

The Gun Free Schools Act of 1994 mandates that every state receiving federal funds 
under the Elementary and Secondary Schools Act of 1965 (ESEA) have in effect a law 
requiring K-12 public schools to expel for a period of not less than one year any student 
found to have brought a weapon or explosive to school. Each state’s laws, however, also 
must allow the school superintendent to modify the expulsion requirement on a case-by- 
case basis. (20 U.S.C. 8921 (b)(1)) 

In 2008 the school district of Harrold, Texas approved a change in district policy to allow 
teachers and staff to carry concealed guns at the local high school, under certain 
conditions. Besides being licensed by the State of Texas to carry a concealed handgun, 
school personnel must also undergo training in crisis management and hostile situations, 
and their ammunition must be designed to minimize ricochets. Some have argued that 
the traditional "gun free" zones created by schools simply invite would-be assailants by 
announcing that their intended victims will have no adequate defense. 
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2. For Bitter or Worse 

On May 01, 2006, in New York’s Westchester County Supreme Court, an all-male jury 
officially denied Dana Godner a divorce from Michael, her husband of thirteen years. As 
Diana Kapp reported in the June 01, 2008 issue of Elle, before deliberation the judge 
admonished the jury to follow the law. According to Elle, the judge told the jury, "It doesn’t 
matter if you deem this a deadbeat marriage or a loveless marriage. The only thing that 
matters is [whether] there are grounds for [divorce]." New York is the only state that doesn’t 
provide a "no-fault" divorce ground ( i.e. irreconcilable differences). In New York there are 
only four sanctioned grounds for divorce: cruel and inhuman treatment, adultery, 
abandonment for one year, and three years imprisonment. 

The jury found Michael Godner’s treatment of Dana didn’t rise to the level of cruel and 
inhuman. They did what the law demands - sent Dana Godner back to her husband against 
her will. During the trial, Dana provided the details of the increasingly isolated life she 
shared with her three children. The couple no longer shared meals or a bedroom and, in 
reality, lived apart under the same roof. She alleged that Michael Godner had become almost 
entirely consumed with his work as the CFO of a $14 billion investment firm and resented 
being asked to deal with family matters. According to Dana’s testimony, he was a 
controlling bully who insisted on pre-approving every purchase she made and limited her to 
only a small allowance for her personal expenses. Whenever she broached the subject of 
divorce Michael would end up screaming at her that if she chose to leave it would be without 
either their children or any money. 

Following the trial, Michael Godner stated that although no law is perfect, as long as the 
environment is safe and non-violent, it is in the best interest of children that laws maintain a 
family’s intactness. He stated further that he believes divorces are too easily granted, and 
that allowing parents to put their own needs and desires above their children’s well-being 
undermines opportunities for the children’s emotional health and future success. 

An attempt is now underway at getting the New York legislature to broaden the grounds for 
divorce in New York. The New York chapter of the National Organization of Women 
(NYC-NOW), a group one might expect to support the attempt, has strenuously opposed it. 
NYC-NOW regards the legal power to deny a divorce as the only significant leverage for 
many women in a system of divorce litigation that, in NYC-NOW’s estimation, is weighted 
heavily in unfair ways against the economic interests of women. NYC-NOW’s President 
Marcia Pappas observes, for example, that frequently in contested divorce cases a woman 
who can’t afford legal representation faces a "big gun" litigator hired by her husband. 
Furthermore, notes Pappas, spousal maintenance awards (i.e. alimony) are determined on a 
case-by-case basis, rather than in terms of a statutorily mandated standard amount. Much is 
left to legal interpretation, and in Pappas’ words, "judges are an old boy’s club." Consistent 
with NYC-NOW’s position, a 1997 study, conducted by Richard Peterson of the Social 
Science Research Council in New York, based upon data from 228 California divorce cases 
in 1977-78, found that divorce resulted, on average, in a 27% income decline for women in 
the first year following a divorce, and a 10% increase for men. 

NYC-NOW thus is opposed to broadening of the grounds for divorce in New York until such 
time as the system of divorce litigation is changed to assure greater economic fairness for 
women. 
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3. Virgin Records 

Six months after San Diego native Natalie Dylan graduated from Sacramento State 
University, she received a letter from the Direct Loan Servicing Center notifying her that 
the deferment on her student loans had expired and she would soon be required to begin 
repaying the loans. Never having taken out a student loan, Dylan was stunned to learn 
that she was nearly $100,000 in debt. Apparently, Ms Dylan’s stepfather used her 
personal information to obtain fraudulent student loans and then absconded with the 
money. While it remained unclear whether Natalie Dylan will be held responsible for 
repaying the loans obtained in her name, the government subsidized financing she was 
counting on to fund her graduate degree was no longer available to her. 

To pay for graduate school, Natalie Dylan made the decision to auction off her virginity 
to the highest bidder through the online auction site eBay. Not amused, eBay removed 
the offering soon after learning about it. Undeterred, Dylan turned to Dennis Hof, owner 
of the Moonlite Bunny Ranch, a legal brothel near Carson City, Nevada where her sister 
already worked. Hof thought the idea was tremendous and agreed to conduct the auction 
on the brothel’s website, offering his establishment as the site for the deal’s 
consummation. He asserted that it was better for women to use this particular asset to 
pay for education rather than to give it away in the back seat of a car. 

Dylan, who holds a degree in women’s studies and plans to begin work soon on a 
master’s degree in marriage and family therapy, doesn’t believe what she is doing is 
degrading. Rather, she described her unusual auction as empowering in that she is using 
what she has to better herself. Dylan stated she would undergo to a gynecological exam 
and a polygraph test to verify the authenticity of her offering. 

Dylan explained that the highest bidder might not necessarily win the auction, as she 
wanted to find someone with whom she had some chemistry. Hof said that bidding had 
topped $3 million and that Natalie was talking by telephone to some of those hoping to 
win the auction. 

Afterword: 

It now appears that Ms Dylan will have to relist her virginity for sale. The winning 
bidder, an Australian businessman, backed out and requested that Dylan refund his 
$250,000 deposit because his wife did not want him to go through with the purchase. Ms 
Dylan returned the money and suggested to the man that he return to marriage 
counseling. 
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4. No News Is Good News 

All copies of the January 30, 2009 issue of the Stevenson High School (Lincolnshire, IL) 
Statesman disappeared as soon as they were set out, leaving students without their 
newspaper. The Statesman has a reputation for addressing difficult subjects that high 
school students are concerned or curious about, such as teen suicide and oral sex. It has 
won numerous journalistic awards, including the Press Association Pacemaker Award, 
considered to be the Pulitzer Prize of high school newspapers. The January 30, 2009 
issue contained three stories and four sidebars about "hooking up," a term used by teens 
for casual sex. 

Stevenson High School administrators denied responsibility for the disappearance of the 
newspapers. Their denials were met with skepticism in some quarters, however. 
Immediately after making the denials the administration vociferously denounced the 
stories and sidebars on hooking up. They said the topic lacked newsworthiness and that 
the Statesman’s treatment of it failed to include counterbalancing perspectives to the 
message that one night stands are typical among high school students. The administrators 
accused the Statesman of having recklessly disregarded the privacy rights of students 
whose first names and graduation years were indicated in the stories and sidebars. 
Shortly thereafter the administration instituted a policy of increased oversight of the 
Statesman. A spokesman, citing the administration’s ultimate responsibility for the 
content of the taxpayer-funded newspaper, called the policy revision a curriculum 
decision to assure balance, fairness, and accuracy in a student activity that is 
fundamentally a learning experience. 

Following these decisions twenty parents attended a school board meeting. Most decried 
the removal of the newspapers and the new administration policy, expressing concerns 
about censorship and contending that the Statesman provides information about behavior 
that gets kids talking about issues of consequence that affect them. Several parents, 
however, voiced support for the administration, complaining that the "Hooking Up" issue 
was sensationalism, not journalism. 

In the case of Hazelwood School District v. Kuhlmeier 484 U.S. 260 (1988) the U.S. 
Supreme Court considered the question of how the first amendment rights of freedom of 
speech and freedom of the press apply to public high school newspapers. The Supreme 
Court held in this case (by a vote of 6-3) that school officials may impose reasonable 
restrictions upon the expression of students, teachers, and other members of the school 
community in school newspapers. 
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5. The Gift that Keeps on Giving 

Joel McKiernan donated sperm to his friend (and former lover) Ivonne Fergusson for in 
vitro fertilization performed in a clinical setting. They agreed that his role would be 
anonymous, that he would not be held financially responsible, and that he would not seek 
visitation or any other parental rights. Fergusson conceived twins, fathered by 
McKiernan’s sperm, but listed her husband as their father on the twins’ birth certificates. 

Five years later, following her divorce, Fergusson sued McKiernan for future and 
retroactive child support. The county court and the superior court both contended that the 
oral agreement between Fergusson and McKiernan was unenforceable because it violated 
Pennsylvania’s policy barring parents from bartering their children’s rights to support. 
Although the trial court rebuked Fergusson for her deception, it ruled that the best 
interests of the children were the primary factor in ruling against McKiernan. 

In December 2007, the Pennsylvania Supreme Court ruled that the oral agreement 
between the parties would stand, overturning lower court rulings that would have held 
McKiernan to both retroactive and future child support. In response to the argument that 
these children have the same rights as those born of a sexual union, Supreme Court 
Justice Max Baer, writing for the majority, pointed out, "This analogy, however, is 
unsustainable in the face of the evolving role played by alternative reproductive 
technologies in contemporary American society. It derives no authority from apposite 
Pennsylvania law, and it violates the commonsense distinction between reproduction via 
sexual intercourse and the nonsexual clinical options for conception that are increasingly 
common in the modern reproductive environment. The inescapable reality is that all 
manner of arrangements involving the donation of sperm or eggs abound in contemporary 
society, many of them couched in contracts or agreements of varying degrees of formality 
[940 A.2d 1236, (Pa. 2007)]." The decision also noted that requiring sperm donors to 
financially support their progeny would discourage sperm donation for couples unable to 
conceive. 
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6. Smoke Screen 

At a time of strained budgets, spiraling tuition, and funding cuts to education across the 
country, Virginia Commonwealth University entered into an agreement with the tobacco 
company, Philip Morris USA. The agreement bars professors from talking and writing 
about research funded by Phillip Morris, assigns intellectual property rights for that 
research to the company, and also requires administrators to report to the company any 
interest in the research by third parties. These terms violate University research policies, 
including the right of researchers to publish results and the right of the university to retain 
intellectual property rights. 

Scholars across the country, including faculty from Virginia Commonwealth University, 
expressed shock at the university’s agreement to relinquish control of publishing research 
results to a corporation with a vested interest in controlling information about its 
products. Critics charge that this agreement undermines both the scientific integrity and 
the fundamental value of the university as a place to examine ideas and research results 
freely and thoroughly. Many question the appropriateness of accepting money from 
tobacco companies because of the health risks and cost of smoking, and the tobacco 
industry’s past misuse of scientific data. 

A Virginia Commonwealth University spokesperson defended the agreement, saying that 
some of the funding will support research on pulmonary disease and reduction of 
environmental toxins from chemical processing. The spokesperson also defended the 
restrictions on disclosing information, citing Philip Morris USA’s need for confidentiality 

to protect its commercial interests, and to ensure that research results are neither 
misinterpreted nor released prematurely. 

In addition to the research funding, the university expects long-term benefits from an 
enhanced relationship with its Richmond-based neighbor: Philip Morris USA is the 
nation’s largest tobacco company and leads the tobacco industry in funding academic 

research. 
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7. Baby, Baby, Baby 

Nadya Suleman told her fertility doctor she wanted more children. He implanted six 
embryos and, with much media attention, she subsequently gave birth to eight premature 

infants some months later. 

Concerned observers raised a number of problematic issues. They contended that 
women’s bodies did not evolve to hold so many fetuses, posing a real danger to the 
mother. They pointed out that Suleman, single and unemployed, was unable to support 
the six children - some with disabilities - she had already, and that the cost for care for 
the inevitably premature infants would fall on society. Further, they provided data that 
indicate premature multiple infants often have serious health and developmental 
problems that affect their quality of life. 

The multibillion-dollar U.S. fertility industry is largely unregulated. The Suleman case 
has raised interest in many states in regulating in vitro fertilization. The American 

Society for Reproductive Medicine (ASRM), to which most clinics belong, recommends 
implantation of a maximum of two embryos. ASRM member clinics agree to follow 
ASRM professional guidelines, which change as medical knowledge advances. The 
Association may expel a clinic that fails to follow the recommendations, but that action is 

rare. 

Consequently, states have been trying to find ways to avoid some of the dilemmas 
highlighted by the Suleman case. A Missouri bill requires doctors to follow ASRM 
guidelines that limit the number of embryos that may be implanted, under penalty of 
losing their state medical licenses. Other states have considered requiring means tests 
and psychological evaluations of potential implantation recipients. These suggestions, 
however, raise privacy and autonomy issues. 
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8. Health Bars 

After her policeman boyfriend severely beat her, Mariana de la Torte left her three young 

children in the care of an aunt, and came to the United States hidden in the trunk of a car. 
She bought a stolen identity and social security number and found a job. 

When Ms. de la Torte was diagnosed with advanced cervical cancer, she initially did not 
seek treatment because she could not afford to pay. As her symptoms became severe, she 
obtained care at several Illinois hospitals using the stolen identity. Trinity Hospital in 

Moline absorbed $317,000 for her treatment; Medicaid covered $106,000; and both the 
University of Chicago Medical Center and St. Francis Medical Center in Peoria provided 
additional treatment before the fraud was discovered. Trinity Hospital officials admitted 
they didn’t know if she would have received the same level of treatment if they had 
known she was using a false identity. According to the March 15, 2009 Chicago Tribune, 

de Torte "didn’t think to do harm to anyone; I only wanted the pain to end". 

De Torre’s supporters defend her actions as the exercise of a fundamental human right to 
preserve her life and care for her children. Her detractors charge that her calculated fraud 

was not justifiable, even in an inequitable healthcare system. 
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9. Cut to the Quick 

The Czech Republic is the only country in Europe that offers surgical castration to violent 
sex offenders. In 2009, the nation came under heavy criticism for the practice when the 
Council of Europe’s anti-torture committee named the practice of surgical castration 
"invasive, irreversible and mutilating." According to Dan Bilefsky, writing in the 11 
March 2009 New York Times, "[o]ther critics said that castration threaten[s] to lead 
society down a dangerous road toward eugenics." 

For some who have elected surgical castration, the procedure provides relief from worry 
that they might hurt someone else, and offers the chance to live a productive life. Czech 
doctors claim it is the most foolproof way to tame sexual urges, and discontinuing the 
practice puts potential victims at risk. Surgical castration takes about one hour to perform 
and involves removing the testes through an incision in the scrotum. Chemical 
castration, which is used more widely, is reversible and necessitates the continual 
administration of anti-androgen drugs either orally or intravenously. A specialist in 
sexual disorders at Johns Hopkins argues that chemical castration is superior to surgery 
for treating sex criminals, because continual treatment provides the opportunity for 
physicians to monitor compliance should it be a condition of release. 

Although anecdotal, there are reports of recidivism by violent sex offenders who have 
been surgically or chemically castrated. Surgically castrated ex-cons can at least 
temporarily reverse the effect of castration by taking testosterone, which is readily 
available over the Internet. Yet, evidence suggests the rate is less than five percent, 
compared with over 80% for untreated offenders. 

Surgical castration in the Czech Republic is voluntary. It could, however, be construed 
as coercive when it is explicitly or implicitly a condition of increased freedoms in 
custody or of release from incarceration. 
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10. Brother, Where Art Thou? 

Citywatcher.com, a company that provides security surveillance equipment, sought a way 
to limit access to a vault containing sensitive data. It implanted a product called 
VeriChip in the arms of two of its employees. The VeriChip is a radio frequency 
identification device (RFID), a microchip about twice the length of a grain of rice that is 
implanted quickly and painlessly by a physician. It emits a code when scanned by special 
equipment at the vault’s door, reading the 16-digit ID number that cross-references to a 
record in VeriChip’s database. 

RFIDs have been widely used for libraries, credit cards, roadway tolls, and other 
applications. The VeriChip Corporation of Delray Beach, Florida, has also made 
implantable chips that are widely used in pet dogs and cats so they can be identified if 
they get lost. The use of microchips in humans, however, has raised a number of 
concerns. 

Critics worry that more and more uses will be found for the chips. They worry that a 
massive national database could be compiled, even though public opinion has 
consistently discouraged a national ID and its resulting comprehensive database. Critics 
also point out that inexpensive, handheld wireless readers can detect the numbers on the 
chips, leading to more privacy invasions. They worry that hacking or employee error 
could breach the security of such an extensive database. And even if it is secure and 
private now, government policy could change in the future, making the database available 
to government agencies and other parties. 

Critics are concerned that chips may have health impacts. However, reports linking 
tumors with the VeriChip in a small percentage of animals have not been sufficiently 
documented to lead the US Food and Drug Administration to lift its approval of the 
device as safe for humans. 

Involuntary implantation has been especially contentious. Controversy surrounds 
suggestions to implant chips in prisoners, guest workers, immigrants, newborns, 
Alzheimer’s patients, and other vulnerable individuals. Advocates of ’chipping’ contend 
that the advantages outweigh the disadvantages, particularly for specialty security and 
medical uses. In fact, VeriChip has a variety of new product lines aimed at medical uses 
for storing medical information, tracing Alzheimer’s patients, and tracing chemicals in 
cardiovascular applications, among others. 

CityWatcher.com is not the first employer to require ’chipping.’ The Attorney General 
of Mexico required his staff to be ’chipped’ to access a vault of secure documents. 

The potential uses of the chips worry many people. Several states have proposed 
legislation to prohibit involuntary use of the RFID devices in humans. In Pennsylvania 
hearings, VeriChip Corporation has made a clear statement supporting a law to ban 
involuntary implantation. States will need to determine whether employment-required 
implantation infringes on an employee’s free choice, especially in an economy with 
scarce j ob s. 
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11. The Game’s Afoot 

The Ohio Secretary of State certified petition signatures that put a proposal to allow 
casino gambling in Ohio’s four largest cities on the ballot. Recently, Ohio Governor Ted 
Strickland issued an Executive Order authorizing the Ohio lottery to run slot machines at 
horse racing tracks, even after Ohioans had voted against them. 

State sanctioned gambling has been around since 1964, when New Hampshire started the 
first lottery. A total of 27 states now have casinos, and only two states have no legalized 
gambling. Legalized gambling yielded $70 billion in 2004, an amount that exceeded 
what Americans spent on all other forms of entertainment combined. 

Since approving the Ohio lottery in 1974, Ohio voters have rejected subsequent state- 
sponsored gambling schemes. Like Ohio, other states that have refused casinos in the 
past are now reconsidering the issue. Despite the current distressed economic times, anti- 
gambling forces, including the conservative Ohio Roundtable and some church leaders, 
believe the issue will fail in November. Some anti-gambling activists maintain that 
gambling is inherently wrong. Others point to difficult issues such as gambling 
addiction, unfair taxation methods, unrealistic revenue estimates, expanded organized 
crime, vulnerability of the poor, increased poverty, threats to family stability, and 
religious objections. Advocates endorse both the slots and casinos as much-needed help 
for Ohio’s ailing economy. They also oppose government interference in the rights of 
citizens to enjoy leisure and spend their money as they wish. Other observers see a 
middle ground that supports legal gambling for mature adults, but adds more controls 
such as limits on casino size, operating hours, and location. Opponents and those on 
middle ground all want just enough state intervention to assure the rights of individuals to 
do what they want as long as nobody else is hurt. 
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12. Roach Baiting 

John liked hanging out in the Starbucks near his apartment because mostly people his age 
patronized it. He knew all the regulars, so he couldn’t help but notice the attractive, 
serious, twenty-something who sat at a table next to him. She sipped her cappuccino for 
a few minutes until a ringtone distracted her. She opened her purse and pulled out a 
small metal tablet that she unfolded into a mat the size of a dinner napkin and laid on the 
table. Her face lit up from the tablet’s glow. She swept her hand over the tablet and said, 
crisply, "I told you, Phil, I need to take a break from us. Don’t call me again." A man’s 
voice tried to say something, but she smacked the tablet and his voice gave way to a dial 
tone. 

Obviously irritated, she started tapping and swishing her hand across the tablet. John 
couldn’t see what was happening, but the lighting on her face kept changing, as though 
from a computer screen. Finally, his curiosity got the better of him and he leaned over 
toward her table. When he got close enough, he could see that the woman’s hand 
controlled holographic objects that she could move from one spot to another and 
manipulate in the tablet. With a wave of her hand, she opened what looked like an 
address book and spoke to it. "Open, Phil Gossett." The book fell open and pages turned 
on their own. "Delete entry, Phil Gossett." The image of the open page burst into flame 
and disappeared in a puff of holographic smoke. 

"Whoa!" said John. "What is that?" 

The woman looked up and noticed him for the first time. She smiled. "Oh, it’s this new 
IEB-Pad I got last week. Pretty, cool, huh?" 

"How does it work? I’m sorry, I’m John. Do you mind ifI sit here?" 

"No, that’s fine. I’m Sylvia. I have to go pretty soon, but I have a few minutes." 

John pulled up a chair and was soon playing with the gesture-and-voice-activated ultra- 
thin holographic computer. At one point, while browsing one of John’s favorite gaming 
sites, she said, "Watch this. Command: Block Ads!" All the advertisements blinked off 
and only the web content remained. 

John nodded delightedly. "Now that’s more like it. I can’t stand ads. They make me 
puke." 

An hour later, Sylvia excused herself from the group that had gathered around her table. 
She folded up the IEB-Pad, tucked it into her purse, and left. In her car, she checked off 
"Starbucks" from a list taped to her windshield visor, and said to her IEB-Pad, "more bait 
distributed." Ten minutes later, while she sat in another coffee shop, her IEB-Pad rang. 
"I told you, Phil, I need to take a break from us. Don’t call me again." 
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13. Never-Never Land 

In 1998, the CEO and Board of the German chemical company Degussa AG began to 
look into the role its company played during the Nazi years. Neither CEO Utz-Helmuth 
Felcht, nor any employee of the company had worked for it that long ago, so they hired 
Peter Hayes, a historian who specialized in WWlI German history, to investigate. 

Hayes discovered that Degussa had indeed collaborated with the Nazis and had engaged 
in a number of shameful practices, such as using slave labor, smelting precious metals 
confiscated from Jews, taking over Jewish businesses, and seizing their real estate. On 
the other hand, Hayes also found that Degussa had not collaborated as fully as it could 
have, and may have refrained from taking over Jewish firms until the Nazis compelled 
them to do so. But the most painful part of its history involved a sister company of which 
Degussa owned 42.2%. This company had produced Zyklon B, a potent pesticide, which 
the Nazis had used in their concentration camps to kill millions of prisoners in the closing 
years of the war. During the Nuremberg Trials, the courts tried some people who worked 
for distributors of Zyklon B, found them guilty of war crimes, and executed them, but 
were unable to prove that the leaders of Degussa had known that the Nazis used Zyklon B 
for anything other than a pesticide. 

In 2000, Degussa, along with the German government and sixteen other large 
corporations, created the Foundation for Remembrance, Responsibility, and the Future. 
This foundation attempted to compensate those who survived Nazi forced labor and their 
heirs. 

Hayes published his most important findings in 2002. In the same year, the Memorial 
Foundation to the Murdered Jews in Europe opened bidding for construction of a large 
memorial. After much soul-searching, Felcht decided to bid on supplying a protective 
coating for the 2,700 pillars that would make up the monument. The coating would 
shield the pillars from defacement by neo-Nazi groups. 

Construction of the memorial began in 2003, but halted after six months when a Swiss 
newspaper broke the story about Degussa’s collaboration with the Nazis. Many people 
demanded that the builders void the contract with Degussa and redo the work, because no 
company should profit twice from the Holocaust. But the Memorial Foundation realized 
that such an action would kill the project, already late and over budget. Defenders of 
Degussa argued that restricting bidding to companies that had not collaborated with the 
Nazis would narrow the competition and raise the cost. They also pointed out that no 
current employee had been with the company during the war, and that Degussa’s current 
management had made sincere efforts to discover and clarify the extent of its past 
involvement. The Foundation ultimately decided to resume construction, using Degussa 
product. 
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14. Greenbelt 

In 2003, Ann Arbor, Michigan, voters approved a 30-year property tax increase to preserve open 
space and farmland at the city’s periphery, which includes land both in the city and in the 
surrounding townships. The tax increase funding the Greenbelt Program was expected to 
generate $84 million over 30 years. By 2007, the program had preserved 703 acres at the cost of 
$11.26 million. 

The promises of greenbelt advocates are attractive, although it is still too early to tell whether 
they have merit. More parkland and an end to "urban sprawl" top the list. With growth focused 
inside the greenbelt, the argument goes, employment will rise to a level that can efficiently 
support mass transit, thereby reducing many environmental threats from air pollution to road 
congestion. Higher densities, claim supporters, encourage walking and bicycling rather than 
driving. 

Greenbelt detractors, on the other hand, have grave concerns about the equity of the program. 
They argue that reducing the acreage of land available for residential development will negatively 
affect the inventory of affordable housing in an area already notorious for its high housing costs. 
"Anything that increases the value of real property is great if you already have a piece of the pie," 
one citizen complained at a public forum on the progress of the Greenbelt Program. She was 
particularly concerned because the greenbelt will mainly abut high-income areas of the city, 
making already highly desirable properties even more valuable. The greatest benefits accrue to 
the few, while many pay the costs. "Same old story. The rich get richer." 

Pittsfield Township, a city on Ann Arbor’s southern boundary with parts included in the 
greenbelt plan, long time resident Isadore Freeman is concerned by the inequity of curtailing 
commercial and industrial growth at the periphery just when that growth was crossing into 
Pittsfield. "We have been waiting years to benefit from that growth! The elitists across 
Ellsworth Road don’t care a nickel about us. They only want our land to ensure it remains idle." 
Pittsfield Township, especially when compared with Ann Arbor, survives on meager means. The 
growth of its tax base has not kept up with its need for services, and, for the most part, Pittsfield 
residents must travel some distance for employment. "Just when we expected to have money to 
fix our roads, they shut off the tap. How fair is that?" 

People living in Ann Arbor contend that the city plans to purchase property and development 
rights for the greenbelt only on the open market. An unnamed source in the city administration 
explained that if Wal-Mart wants a parcel that is designated as part of the greenbelt, it could 
outbid the city for the land. Governments, however, are apt to change their strategy should the 
acquisition of land and development rights become troublesome. Landowners in the greenbelt 
path must weigh whether to sell to Ann Arbor or risk having their properties taken under eminent 
domain for less money. Developers interested in land programmed for the greenbelt would 
similarly want to avoid buying any property that the city later might seize. Other landowners 
outside of Ann Arbor have similar fears since the state also has powers of eminent domain, which 
it could use or grant to other organizations. Even without the threat of eminent domain, though, 
few developers are able to compete with the purchasing power of Ann Arbor’s program. 

It is no longer just the purchasing power of Ann Arbor taxpayers that opponents of the greenbelt 
must face, but also the dollars from their own pocketbooks paid in taxes. Recently, the US 
Department of Agriculture anted up $335,000 from its Farm and Ranchland Protection Program 
to subsidize the Greenbelt Program. 
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15. Public School Expulsions 

On May 02, 2000 James M., then fifteen years old, caused an explosion by placing a quarter 
stick of dynamite in a toilet at his school. On May 06, 2000 the school district expelled him 
for a period of two years. The decision to expel James did not provide for him to receive any 
alternative education during the period of expulsion. James explained his behavior at the 
expulsion hearing as a prank, instigated by another student, to get them sent home from 
school for the day. By May 06, 2000, when the school district issued its decision to expel 
James, he had amassed nineteen disciplinary infractions throughout the 1999-2000 school 
year. His grades for the immediately prior grading period had been two F’s and a D+. 

Early in the fall of 1999 James’ mother had expressed her concerns to the assistant principal 
for discipline that James might be using drugs. She inquired of him about the possibility of 
implementing for James a program she had heard about under which, with parental consent, a 
student is subjected to random drug testing in school. The assistant principal for discipline 
said he would try to learn more about the program, but never got back to her about it. Later 
in the fall (December, 1999) a truant officer found James and a friend smoking marijuana in 
the friend’s home during school hours and returned them to school. In the following spring 
(April, 2000) James was sent home from school for shouting profanities in a school corridor. 
That evening he attempted suicide by swallowing twenty- six tablets of Ritalin, his prescribed 
medication for attention deficit hyperactivity disorder (ADHD). James’ mother brought him 
to a hospital emergency room immediately. He was released the next day, fortunately alive 
and unharmed. James’ mother promptly informed the assistant principal for discipline of the 
attempted suicide, discussing it with him at school for approximately a half hour. 

Most educators, even those who decry what they consider widespread excessive reliance 
upon expulsions, would say that no public school could accomplish its fundamental purposes 
without authority to expel. Educators would point, in this regard, to considerations such as 
maintenance of an environment in which learning can proceed, provision of basic security 
and safety for students, and affirmation of respect for indispensable rules of school conduct 
by communicating an unmistakable message that certain kinds of violations are forbidden 
completely. 

The two-year expulsion period for James M., with no provision for alternative education, was 
(and remains at this time) a permissible disciplinary measure under the Illinois School Code. 
Despite such compliance with the laws of Illinois, however, it is apparent that, in many cases, 
a two-year expulsion, without providing for alternative education during the expulsion 
period, makes it all but certain the expelled student will drop out of school. Such a 
consequence, in turn, is correlated strongly with a bleak future that includes unemployment, 
necessity to rely on public assistance, substance abuse, and/or incarceration for criminal 
activity. 

A case now pending before the Supreme Court of North Carolina involves a student expelled 

in January of 2008 for the remainder of the 2007-08 school year. The student contends that 

the expulsion violated her right to receive a free public education, under the State 

Constitution of North Carolina because no alternative education program was provided for 

her during the expulsion period. 

© Association for Practical and Professional Ethics 2010 



From: 

Sent: 

To: 

Cc: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Monday, February 1, 2010 9:08 AM 

j enmd <j enmd@email.unc, edu> 

Finn, Kelly Carver <kellyfinn@unc.edu>; Stone, Theresa <tstone@email.unc.edu>; 
Sayre-McCord, Geoff <sayre-mccord@unc.edu>; Lange, Marc B 
<mlange@email.unc.edu>; Dickson, Jennie Malloy <jdickson@unc.edu> 

Re: Today 

I am not able to get out of my driveway, so likely won’t make it in at 
all. Jennie, be safe and stay home. 

Jan 

jenmd wrote: 
> Hi guys, 
> 
> I was working to dislodge my car from the driveway and brave the ice sheet 
> that is my road, but discovered that somehow the dome light has been on 
> since Friday and my battery is dead as a doornail. I could walk to campus, 
> but I might as well work from home. I have plenty of work I can do from 
> here. I hope that is okay. ff there is an urgent need for me to be in the 
> office, give me a call and I’ll work on it. Otherwise I’ll wait to jump my 
> car when the snow has melted later in the day. 
> 
> Jennie 



From: 

Sent: 

To: 

Subject: 

Crookston, Emily <emcrooks@email.unc.edu> 

Sunday, January 31, 2010 11 : 13 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Re: Ethics Bowl case question 

Hi Jan, 
Here are a few questions: 

Case 11: The Game?s Afoot 

1. Are the limits that proponents of the ?middle ground? support (i.e., 
limits on casino size, operating hours, and location) sufficient to 
alleviate the biggest problems with state sanctioned gambling? 

2. Which of the three possible positions best respects the freedom and 
equality of all Ohioans? 

3. Which of the three possible positions best represents the 
consequentialist perspective on gambling in this case? 

I hope this is the sort of thing you’re looking for and I’m happy to 
help the team anyway I can. I was on the debate team in college, so I 
really enjoy thinking about these cases. I had a good time judging last 
semester. See you soon. 
-Emily 

Quoting Jeanette Boxill <jmboxill@email.unc.edu>: 

> Oops, I forgot to send he cases. 
> 

> 

> Jeanette Boxill wrote: 
>> Hi All, 
>> We area beginning mock competitions on Wednesday, and we need 
>> questions for cases to ask the presenters to respond to and give 
>> argument for. I am asking each of you to give me questions on just 
>> one case. 
>> 

>> Here is what I am asking for: 
>> 
>> Jon: Case 13: Never-Never Land 
>> Emily: Case 11: The Game’s Afoot 
>> Greg: Case 14: Greenbelt 
>> Ryan: Case 15: Public School Expulsions 
>> 

>> I have attached the cases again just in case you can’t find them. 
>> 
>> I just need 1 or 2 questions. Of course feel free to give me 
>> questions on other cases as well. But these are the ones we are 
>> doing on Wednesday--Feb 3rd, so ifI could have them by 5 on 
>> Wednesday that would be great. 



>> 

>> Thanks so much for your help. 
>> Jan 
>> 

> 



From: 

Sent: 

To: 

Subject: 

communications=templeton.org@reply.bm23.com on behalf of 
John Templeton Foundation <communications@templeton.org> 

Monday, February 1, 2010 11:15 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Announcement: We are now accepting Online Funding Inquiries 

Having trouble viewing this emait? Click here to view it online 

Dear Potential Grantee: 

I am sending you this email because you signed up for updates from the Foundation about our initiative to 

restructure our grantmaking system. 

I am pleased to let you know that today we have re-opened our doors to new funding requests. We are very 

excited about the changes we have made. I particularly wish to draw your attention to the first round of our 

2010 Fundinq Priorities: 

Quantum Physics and the Nature of Reality 

Foundational Questions in the Mathematical Sciences 

Culture, Bio/oqy, and Human Uniqueness 

How DoesS[oiritua/itv PromoteHealth? 

Finding Free Will 

Moral Formation 

Private Gain and the Public Good 

We have created a total of fourteen special E~nd!ng Priorities for the coming year, divided between our two 

grantmaking cycles (see below). Please note that the Foundation will still continue to accept funding inquiries 

based on the traditional full range of our Core Fundinq Areas. 

I invite you to visit our website to learn more about the many improvements that we have made in our 

grantmaking structure. Here are a few highlights: 

Core Funding Areas We have reorganized and simplified the categories of What We Fund into five 

Core Funding Areas. 

Grantmaking Calendar We have established ~rantmakinq c~/cles for the year, with specific 

submission windows. Online Funding Inquiries will be reviewed in a competitive environment with 

other requests received during the same cycle. 

Templeton Portal We have improved our online portal for grant applications and grant management. It 

is now open for the submission of Online Funding Inquiries. 

On behalf of our staff and my father, the late Sir John Templeton, I thank you for your patience during this 

past year as we designed and built our new grantmaking system. We look forward to your feedback, and we 



are eager to learn about your new project ideas. 

Sincerely, 

Dr. Jack Templeton 

Chairman and President 

~o~o~,, os on fac~book 

JOHN TEMPLETON FOUNDATION 
5~I*PORTIN~ SCIENCE ~ INYESTI~ IN T~E ~I~ ~ENTION8 

This email was sent to jmboxill@emaikunc,edu by the John Templeton Foundation 
300 Conshohocken State Road, Suite 500, West Conshohocken, PA 19428 

I Unsubscdbe 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Monday, February 1, 2010 8:28 PM 

Jim Ruth <jlr9@duke.edu> 

[Fwd: Re: Returned mail: see transcript for details] 

Re Returned mail see transcript for details.eml.msg 

Is your gmail email on a "no receive" list. Everytime Vera tries to send 
you an email it gets returned. 
Jan 



From: 

Sent: 

To: 

Subject: 

Feminist ethics and social theory <FEAST-L@it-listservl.jmu.edu> on behalf of 
Kate Parsons <kparsons@WEB STER.EDU> 

Monday, February 1, 2010 10:19 PM 

FEAST-L@it-listserv 1 .j mu.edu 

Job announcement 

Dear FEAST members: 

Please see below for our newly-approved position. Philosophers are strongly encouraged to apply! 

International Human Rights: Webster University-St. Louis is seeking to hire a tenure-track assistant or 
associate professor in the field of international human rights with the appointment commencing August 2010. 
Teaching responsibilities will lie with the undergraduate interdisciplinary human rights degree and in the 
academic department of her/his specific discipline within the College of Arts and Sciences. The successful 
candidate will assume a leadership role in managing and developing the existing human rights curriculum. 
She/he will also be expected to play a pivotal role in shaping the anticipated Human Rights Institute and to 
work collaboratively with our colleagues at Webster University’s international campuses in London, Leiden, 
Geneva, Vienna, Bangkok and Shanghai. Candidates for the position must have a terminal degree in an 
appropriate discipline. Additional information on the current international human rights program can be found 
at ~:iiwww.webster.edu/acadaf~rsic~dihre~. Review of applications will begin February 10 and will 
continue until position is filled. Initial application materials should include a curriculum vitae (with contact 
information for a least 3 references) and letter of application detailing (1) teaching experience and philosophy, 
(2) scholarly research interests, (3) international experience, and (4) expertise in international human rights. 
Applicants are encouraged to email materials in .pdf format to: Ms. April Tate tatea@webster~edu with Human 
Rights Search in the subject line. Materials may also be mailed to Ms. April Tate, 208 H. Sam Priest Center, 
Webster University, 470 E. Lockwood Avenue, St. Louis, Missouri, 63119. Webster University isproud to be 
an equal opportunity affirmative action employer. Women and minorities are encouraged to apply. 

Kate Parsons 
Associate Professor of Philosophy 
Director, Center for Ethics 
Webster University 
470 East Lockwood Avenue 
Saint Louis, Missouri 63119 
1-314-246-7887 
U.S.A. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <j mboxill@email.unc.edu> 

Wednesday, February 3, 2010 10:22 AM 

Willingham, Mary C. <mwillingham@unc.edu> 

[Fwd: Returned mail: see transcript for details] 

Returned mail see transcript for details.eml.msg 

Jan Boxill~ Ph.D. 
Director~ Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill~ NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Attachments: 

Mail Delivery Subsystem [MAILER-DAEMON@mxp0,isis.unc.edu] 

2/3/2010 3:10:45 PM 

mwillingham@uncaa.unc.edu 

Undeliverable: letters 

letters 

Your message 

To: Mary Willingham 

Subject: letters 

Sent: 2/3/2010 3:10:34 PM 

The original message was received at wed, 3 Feb 2010 10:10:35 -0500 
from smtpsrv2.isis.unc.edu [152.2.2.250] 

..... The following addresses had permanent fatal errors ..... 
<mwillingham@uncaa.unc.edu> 

(reason: 550 Mailbox not found) 

..... Transcript of session follows ..... 
... while talking to gwgmail.uncaa.unc.edu.: 

>>> DATA 
<<< 550 Mailbox not found 
550 5.1.1 <mwillingham@uncaa.unc.edu>... user unknown 
<<< 503 Invalid sequence of commands 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Wednesday, February 3, 2010 12:59 PM 

Scott Kretchmar <rskl @psu.edu> 

Re: Colloquium Call 2/3/10 

9 should be fine. I think it important for us to talk if only for a 
short time. 
Jan 

Scott Kretchmar wrote: 
> Hi Jan: 
> 
> Thanks for your quick response. I have a conference call that begins at 
> 9:30 on Friday, so I just have that 9-9:30 window open. 
> 
> Maybe we should plan on another time. Tuesday, Feb 9 is pretty much open at 
> this time. Do you want to schedule a time then? 
> 
> Scott 
> 

Original Message ..... 
> From: Jan Boxill [               ~a~L~nc~ed~] 
> Sent: Wednesday, February 03, 2010 12:05 PM 
> To: Scott Kretchmar 
> Subject: Re: Colloquium Call 2/3/10 
> 
> Hi Scott, 
> Thanks for your email. So far 2010 has not been good! I hope things 
> start turning the other way. I am off to Miami this afternoon and will 
> get back home Friday a.m.--wee hours, but I should be in my office by 9 
> or at the latest 9:30 on Friday. Let’s plan to talk then. 

> My last communication with Ketra is that she is unable to participate on 
> the committee, but you may have had more recent communications with her. 
> 
> I agree about keeping the entire board in the loop for suggestions, etc. 
> I will make sure this happens. I hope to get working strongly on this by 
> Monday. We have some ideas in mind, but will get more going. 
> 
> Jan 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Wednesday, February 3, 2010 1:40 PM 

Scott Kretchmar <rskl @psu.edu> 

Re: planning information 

Great, Thanks, 
Jan 

Scott Kretchmar wrote: 
> 

> Greetings Jan: 
> 
> Ifi�T~ve attached the revised notes from this morningfi�TMs conference call. 
> They combine ideas from Jay, John, myself and others. Ifi�XMve copied Bill 
> and Ketra so they have this information as well. 
> 
> I look forward to our phone conversation on Friday morning. Ifi�X~m sure 
> we will discuss a number of items on this list. 
> 
> All best wishes. 
> 
> Scott 
> 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Wednesday, February 3, 2010 2:39 PM 

Camille P. O’Bryant <cobryant@calpoly.edu> 

Re: potential speaker for 2011 Scholarly Colloquium on Sport 

great!!! thanks, 
Jan 

Camille P. O’Bryant wrote: 
> Go for it! I’m sure Sarah (my friend who actually developed the quote) 
> would be delighted to have you use it. 
> 
> Camille 
> 

> As a very wise woman once said, "In the presence of empathy, cruelty is 
> impossible" Thanks Sarah! 

> Camille Ofi�xN3ryant, Ph. D. 
> Associate Professor and Department Chair 
> Kinesiology Department 
> Cal Poly State University 
> San Luis Obispo, CA 93407-0386 
> 805-756-1787 
> 805-756-7273 (fax) 
> cobryant@calpoly.edu 
> www.kinesiology.calpoly.edu 
> www.stride.calpoly.edu 
> 

> 

> ..... Original Message ..... 
> From: Jan Boxill [               maiLm~c.ed~] 
> Sent: Wednesday, February 03, 2010 11:30 AM 
> To: Camille P. O’Bryant 
> Subject: Re: potential speaker for 2011 Scholarly Colloquium on Sport 
> 

> I think I will "steal" it!!! 
> Jan 
> 
> Camille P. O’Bryant wrote: 
> 
>> You are welcome Jan! 
>> 
>> I enjoy my quote too...it’s a nice reminder for me to get through my 
>> 
> days 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 



Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Wednesday, February 3, 2010 2:44 PM 

Southall, Richard Michard <southall@email.unc. edu> 

Re: Ethic chapter final version_2.0 

Thanks--I’ll look it over and get back any comments to you asap. 

> Hope all is well. Tough loss last night, but hope they can bounce 
> back. Just an FYI, Cat is moving forward on her data collection. We 
> have gotten some good cooperation from several teams as well as GA Tech. 

Yes, not a loss we expected, but these things happen. Glad we 
have gotten good material from teams and schools!!! 
> 
> I wanted to get you a copy of the first-final draft of the ethics 
> chapter. I think it is a solid chapter and I really want to thank you 
> for all your work on it. As is the case with an edited book, Mark and 
> I have both gone through the chapter and I added some additional items 
> to make it more sport specific. I have also begun work on an interview 
> with Dr. Jim Gundlach from Auburn University to be added to the chapter. 
> 
> If after reading through the chapter there are any glaring issues you 
> come across or want to talk about anything, just let me know. 
> 
> Sorry I didn’t get a chance to see you at the NCAA Convention. I was 
> very impressed and happy with the Colloquium and the response of 
> attendees. I look forward to finalizing my participation in next 
> year’s program. Thank you so much for asking. 
> 
Yes, all the feed back I have received has been very positive. I am 
working now on next year’s colloquium. 

Thanks, 
Jan 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Friday, February 5, 2010 11:54 AM 

Nelson, Alan <anelson@unc.edu> 

[Fwd: Call For Papers: 2010 Logic, Mathematics, and Physics Graduate Philosophy 

Conference at UWO] 

Call For Papers 2010 Logic, Mathematics, and Physics Graduate PhilosophyConference 
at UWO.eml.msg 

FYI -- for grad students 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Sunday, February 7, 2010 9:35 AM 

willingh <willingh@email.unc. edu> 

Re: THANKS 

Yes, weather looks great today. Glad you enjoyed being bombarded by my 
family. We do enjoy being together--it is hard with the babies, but they 
did pretty well. But everyone really had a good time, including Bernie!!! 

Have a good day. I have study hall and my Ethics Bowl class from 4-8. 

Jail 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Tuesday, February 9, 2010 11:11 AM 

Lisa Voight <lvoight@usada.org> 

Re: True Sport call tomorrow 

Is the call today or tomorrow? 
I am on the phone with a student crisis right now. 
Jan 

Lisa Voight wrote: 
> 
> Thanks Tom. 
> 

> Your comments mean a lot to me. I think my reaction has more to do 
> with my many conversations with Basia and Val. I too have great faith 
> in our team and feel confident that we all (with Kathi) will make 
> certain we have meaningful results. 
> 
> I do appreciated the opportunity to be able to express my concerns 
> confidentially to you and Jan. 
> 
> Thanks! 
> 
> *From:* Tom Murray 
> *Sent:* Tuesday, February 09~ 2010 8:17 AM 
> *To:* Lisa Voight; Jan Boxill 
> *Subject:* RE: True Sport call tomorrow 
> 

> Lisa, 
> 
> I confess to not having nearly the negative reaction you report. Now, 
> I did miss whatever happened after the 30 minute mark, so perhaps I 
> would have felt differently had I been on the entire time. 
> 
> I thought, on the whole, they did a very competent job reporting the 
> data. I assume we will have plenty of opportunities to ask them for 
> further refinements and breakdowns. Kathi Hanna will be very helpful 
> in this regard, I believe. But I have great faith in the team to ask 
> the important questions and draw out the significant results. 
> 
> Tom 
> 
> Thomas H. Murray, Ph.D. 
> 
> President and CEO 
> 
> The Hastings Center 
> 
> 21 Malcolm Gordon Road 

> Garrison, NY 10524 
> 
> Phone: 845-424-4040 x 201 
> 
> www.thehastingscenter.org 

> *From:* Lisa Voight [mailto:lvo~ 
> *Sent:* Monday, February 08~ 2010 1:30 PM 
> *To:* Jan Boxill; Tom Murray 



> *Subject:* True Sport call tomorrow 
> 
> Hi Jan and Tom, 
> 
> Great news~�~Kathi Hanna has signed her contract and will be joining us 
> on our True Sport call tomorrow. I am thinking we should discuss the 
> survey data and perhaps start discussing the outline for the report to 
> give Kathi some direction for research. Please let me know your 
> thoughts on the agenda. 

> Tom have you heard from Travis regarding Doug Glanville? Great note 
> you sent. 
> 
> Also, I have thought long and hard about Basia,fi�TMs top line results she 
> presented on Friday. I am a little concerned that she missed the mark 
> with her analysis and to be very honest, I am not certain she has the 
> acumen to do the strategic analysis we need. I was hoping to see more 
> strategic analysis with youth and attitudes, values, beliefs in sport 
> and society and esp. youth attitudes and differences with youth 
> involved with formal!informal and no sport. I realize she has not 
> interpreted the youth yet, but I would be remiss if I did not express 
> my thoughts to you. I am not certain she will extract what we need to 
> make this research as powerful as it can be. I think she had too much 
> men Vs. women instead of sport ethics trends. My humble opinion is 
> that she needs lots of direction from us on how to interpret trends. 
> Or, we may want to consider hiring our own writer (not Kathi) for the 
> data report? Just my humble thoughts! 
> 
> Hope you are both having a great Monday and I look forward to our call 
> tomorrow. 

> Best, 

> Lisa 

> *Lisa Voight * 
> 
> *Outreach Education Consultant* 
> 
> *U.S. Anti-Doping Agency* 
> 
> 1330 Quail Lake Loop, Suite 260 
> Colorado Springs, CO 80906-4651 
> 
> 719-785-2011 Phone 
> 
> 866-601-2632 Toll Free 
> 
> 719-785-2001 Fax 

> *lvoight@usada.org* 

> CONFIDENTIALITY NOTICE - This e-mail transmission, and any documents, 
> files or previous e-mail messages attached to it, may contain 
> information that is confidential or legally privileged. If you are not 
> the intended recipient, or a person responsible for delivering it to 
> the intended recipient, you are hereby notified that you must not read 
> this transmission and that any disclosure, copying, printing, 
> distribution or use of any of the information contained in or attached 



to this transmission is STRICTLY PROHIBITED. If you have received this 
transmission in error, please immediately notify the sender by 
telephone or return e-mail and delete the original transmission and 
its attachments without reading or saving in any manner. Thank you. 

CONFIDENTIALITY NOTICE - This e-mail transmission, and any documents, 
files or previous e-mail messages attached to it, may contain 
information that is confidential or legally privileged. If you are not 
the intended recipient, or a person responsible for delivering it to 
the intended recipient, you are hereby notified that you must not read 
this transmission and that any disclosure, copying, printing, 
distribution or use of any of the information contained in or attached 
to this transmission is STRICTLY PROHIBITED. If you have received this 
transmission in error, please immediately notify the sender by 
telephone or return e-mail and delete the original transmission and 
its attachments without reading or saving in any manner. Thank you. 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Tuesday, February 9, 2010 11:17 AM 

Lisa Voight <lvoight@usada.org> 

Re: True Sport call tomorrow 

Lisa, 
I can’t find the number to call in. Please send it to me. 
Jan 

Lisa Voight wrote: 
> 

> Hi Jan and Tom, 
> 
> Great news~�~,Kathi Hanna has signed her contract and will be joining us 
> on our True Sport call tomorrow. I am thinking we should discuss the 
> survey data and perhaps start discussing the outline for the report to 
> give Kathi some direction for research. Please let me know your 
> thoughts on the agenda. 
> 

> Tom have you heard from Travis regarding Doug Glanville? Great note 
> you sent. 
> 
> Also, I have thought long and hard about Basia,fi�TMs top line results she 
> presented on Friday. I am a little concerned that she missed the mark 
> with her analysis and to be very honest, I am not certain she has the 
> acumen to do the strategic analysis we need. I was hoping to see more 
> strategic analysis with youth and attitudes, values, beliefs in sport 
> and society and esp. youth attitudes and differences with youth 
> involved with formal!informal and no sport. I realize she has not 
> interpreted the youth yet, but I would be remiss if I did not express 
> my thoughts to you. I am not certain she will extract what we need to 
> make this research as powerful as it can be. I think she had too much 
> men Vs. women instead of sport ethics trends. My humble opinion is 
> that she needs lots of direction from us on how to interpret trends. 
> Or, we may want to consider hiring our own writer (not Kathi) for the 
> data report? Just my humble thoughts! 
> 
> Hope you are both having a great Monday and I look forward to our call 
> tomorrow. 

> Best, 

> Lisa 

> *Lisa Voight * 

> *Outreach Education Consultant* 
> 
> *U.S. Anti-Doping Agency* 

> 1330 Quail Lake Loop, Suite 260 
> Colorado Springs, CO 80906-4651 
> 
> 719-785-2011 Phone 
> 
> 866-601-2632 Toll Free 



719-785-2001 Fax 

*lvoight@usada.org* 

CONFIDENTIALITY NOTICE - This e-mail transmission, and any documents, 
files or previous e-mail messages attached to it, may contain 
information that is confidential or legally privileged. If you are not 
the intended recipient, or a person responsible for delivering it to 
the intended recipient, you are hereby notified that you must not read 
this transmission and that any disclosure, copying, printing, 
distribution or use of any of the information contained in or attached 
to this transmission is STRICTLY PROHIBITED. If you have received this 
transmission in error, please immediately notify the sender by 
telephone or return e-mail and delete the original transmission and 
its attachments without reading or saving in any manner. Thank you. 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Tuesday, February 9, 2010 11:22 AM 

Betsy Douglass <bdouglass@usada.org> 

Re: True Sport Conference Call 

Betsy, 
In my messed up emails I cannot locate the call in number for today. 
Could you please send it to me. 
thanks~ 
Jan 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Tuesday, February 9, 2010 11:25 AM 

Betsy Douglass <bdouglass@usada.org> 

Re: True Sport Conferece Call 

found it--sorry. 

Jan 

Betsy Douglass wrote: 
> When: Tuesday, February 09, 2010 10:00 AM-11:00 AM (GMT-07:00) 
> Mountain Time (US & Canada). 
> Where: Garden of the Gods Conferece Room 
> 
> Note: The GMT offset above does not reflect daylight saving time 
> adjustments. 

> Agenda to Follow (TBD) 
> 
> True Sport Conference Call 
> 10am MT/12pm ET 
> Dial-In Number: 866-422-9305 
> Conference Code: 9638017103 
> 
> We hope that our report author, Kathi Hanna, will be able to join the 
> call. 
> 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Cc: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Tuesday, February 9, 2010 11:29 AM 

Tom Murray <murrayt@thehastingscenter.org> 

’Lisa Voight’ <lvoight@usada.org> 

Re: True Sport call tomorrow 

Hi Tom and Lisa, 
I understand the lack of analysis, but I agree with Tom that this is 

where Kathi can help especially with our guidance as to what we want. 

Jan 

Tom Murray wrote: 
> 

> Lisa, 
> 
> I confess to not having nearly the negative reaction you report. Now, 
> I did miss whatever happened after the 30 minute mark, so perhaps I 
> would have felt differently had I been on the entire time. 
> 
> I thought, on the whole, they did a very competent job reporting the 
> data. I assume we will have plenty of opportunities to ask them for 
> further refinements and breakdowns. Kathi Hanna will be very helpful 
> in this regard, I believe. But I have great faith in the team to ask 
> the important questions and draw out the significant results. 
> 
> Tom 
> 
> Thomas H. Murray, Ph.D. 
> 
> President and CEO 
> 
> The Hastings Center 
> 
> 21 Malcolm Gordon Road 

> Garrison, NY 10524 
> 
> Phone: 845-424-4040 x 201 
> 
> www.thehastingscenter.org 

> *From:* Lisa Voight 
> *Sent:* Monday, February 08, 2010 1:30 PM 
> *To:* Jan Boxill; Tom Murray 
> *Subject:* True Sport call tomorrow 
> 

> Hi Jan and Tom, 
> 
> Great news~�~Kathi Hanna has signed her contract and will be joining us 
> on our True Sport call tomorrow. I am thinking we should discuss the 
> survey data and perhaps start discussing the outline for the report to 
> give Kathi some direction for research. Please let me know your 
> thoughts on the agenda. 

> Tom have you heard from Travis regarding Doug Glanville? Great note 
> you sent. 
> 
> Also, I have thought long and hard about Basia~�X~s top line results she 



> presented on Friday. I am a little concerned that she missed the mark 
> with her analysis and to be very honest, I am not certain she has the 
> acumen to do the strategic analysis we need. I was hoping to see more 
> strategic analysis with youth and attitudes, values, beliefs in sport 
> and society and esp. youth attitudes and differences with youth 
> involved with formal!informal and no sport. I realize she has not 
> interpreted the youth yet, but I would be remiss if I did not express 
> my thoughts to you. I am not certain she will extract what we need to 
> make this research as powerful as it can be. I think she had too much 
> men Vs. women instead of sport ethics trends. My humble opinion is 
> that she needs lots of direction from us on how to interpret trends. 
> Or, we may want to consider hiring our own writer (not Kathi) for the 
> data report? Just my humble thoughts! 
> 
> Hope you are both having a great Monday and I look forward to our call 
> tomorrow. 

> Best, 
> 
> Lisa 

> *Lisa Voight * 
> 
> *Outreach Education Consultant* 
> 
> *U.S.** Anti-Doping Agency* 

> 1330 Quail Lake Loop, Suite 260 
> Colorado Springs, CO 80906-4651 
> 
> 719-785-2011 Phone 
> 
> 866-601-2632 Toll Free 
> 
> 719-785-2001 Fax 

> *lvoight@usada.org* 

> CONFIDENTIALITY NOTICE - This e-mail transmission, and any documents, 
> files or previous e-mail messages attached to it, may contain 
> information that is confidential or legally privileged. If you are not 
> the intended recipient, or a person responsible for delivering it to 
> the intended recipient, you are hereby notified that you must not read 
> this transmission and that any disclosure, copying, printing, 
> distribution or use of any of the information contained in or attached 
> to this transmission is STRICTLY PROHIBITED. If you have received this 
> transmission in error, please immediately notify the sender by 
> telephone or return e-mail and delete the original transmission and 
> its attachments without reading or saving in any manner. Thank you. 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: imboxill~email.unc.edu 



Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Tuesday, February 9, 2010 12:04 PM 

Lisa Voight <lvoight@usada.org> 

Re: True Sport call tomorrow 

I am on, but no one else. I believe I have the right number that Betsy sent, 

Phone: 866-422-9305 

Pass code: 9638017103 

Lisa Voight wrote: 
> Today at 10am. Do what you need to do! 
> 

Original Message ..... 
> From: Jan Boxill [ 
> Sent: Tuesday, February 09, 2010 9:11 AM 
> To: Lisa Voight 
> Subject: Re: True Sport call tomorrow 
> 
> Is the call today or tomorrow? 
> I am on the phone with a student crisis right now. 
> Jan 
> 
> Lisa Voight wrote: 
>> 
> > Thanks Tom. 

> > Your comments mean a lot to me. I think my reaction has more to do 
> > with my many conversations with Basia and Val. I too have great faith 
> > in our team and feel confident that we all (with Kathi) will make 
> > certain we have meaningful results. 
>> 
> > I do appreciated the opportunity to be able to express my concerns 
> > confidentially to you and Jan. 
>> 
> > Thanks! 
>> 
> > *From:* Tom Murray [~aiho:m~ ngscenter.org] 
> > *Sent:* Tuesday, February 09, 2010 8:17 AM 
> > *To:* Lisa Voight; Jan Boxill 
> > *Subject:* RE: True Sport call tomorrow 
>> 

> > Lisa, 
>> 
> > I confess to not having nearly the negative reaction you report. Now, 
> > I did miss whatever happened after the 30 minute mark, so perhaps I 
> > would have felt differently had I been on the entire time. 
>> 
> > I thought, on the whole, they did a very competent job reporting the 
> > data. I assume we will have plenty of opportunities to ask them for 
> > further refinements and breakdowns. Kathi Hanna will be very helpful 
> > in this regard, I believe. But I have great faith in the team to ask 
> > the important questions and draw out the significant results. 
>> 
> > Tom 
>> 
> > Thomas H. Murray, Ph.D. 
>> 
> > President and CEO 
>> 
> > The Hastings Center 
>> 



> > 21 Malcolm Gordon Road 
>> 
> > Garrison, NY 10524 
>> 
> > Phone: 845-424-4040 x 201 
>> 
> > www.thehastingscenter.org <http:ii~.ww~:~c~tastir~gsce~ter.org> 
>> 

>> 

>> 

> > *From:* Lisa Voight ] 
> > *Sent:* Monday, February 08, 2010 1:30 PM 
> > *To:* Jan Boxill; Tom Murray 
> > *Subject:* True Sport call tomorrow 
>> 
> > Hi Jan and Tom, 
>> 
> > Great newsKathi Hanna has signed her contract and will be joining us 
> > on our True Sport call tomorrow. I am thinking we should discuss the 
> > survey data and perhaps start discussing the outline for the report to 
> > give Kathi some direction for research. Please let me know your 
> > thoughts on the agenda. 
>> 

> > Tom have you heard from Travis regarding Doug Glanville? Great note 
> > you sent. 
>> 
> > Also, I have thought long and hard about Basias top line results she 
> > presented on Friday. I am a little concerned that she missed the mark 
> > with her analysis and to be very honest, I am not certain she has the 
> > acumen to do the strategic analysis we need. I was hoping to see more 
> > strategic analysis with youth and attitudes, values, beliefs in sport 
> > and society and esp. youth attitudes and differences with youth 
> > involved with formal!informal and no sport. I realize she has not 
> > interpreted the youth yet, but I would be remiss if I did not express 
> > my thoughts to you. I am not certain she will extract what we need to 
> > make this research as powerful as it can be. I think she had too much 
> > men Vs. women instead of sport ethics trends. My humble opinion is 
> > that she needs lots of direction from us on how to interpret trends. 
> > Or, we may want to consider hiring our own writer (not Kathi) for the 
> > data report? Just my humble thoughts! 
>> 
> > Hope you are both having a great Monday and I look forward to our call 
> > tomorrow. 
>> 

> > Best, 
>> 
> > Lisa 
>> 

>> 

>> 

>> 

>> 

> > *Lisa Voight * 
>> 

> > *Outreach Education Consultant* 
>> 
> > *U.S. Anti-Doping Agency* 
>> 

> > 1330 Quail Lake Loop, Suite 260 
> > Colorado Springs, CO 80906-4651 
>> 

> > 719-785-2011 Phone 
>> 
> > 866-601-2632 Toll Free 
>> 



> 719-785-2001 Fax 
>> 

> *lvoight@usada.org* 
>> 

>> 

>> 

> CONFIDENTIALITY NOTICE - This e-mail transmission, and any documents, 
> files or previous e-mail messages attached to it, may contain 
> information that is confidential or legally privileged. If you are not 
> the intended recipient, or a person responsible for delivering it to 
> the intended recipient, you are hereby notified that you must not read 
> this transmission and that any disclosure, copying, printing, 
> distribution or use of any of the information contained in or attached 
> to this transmission is STRICTLY PROHIBITED. If you have received this 
> transmission in error, please immediately notify the sender by 
> telephone or return e-mail and delete the original transmission and 
> its attachments without reading or saving in any manner. Thank you. 

>> 
> CONFIDENTIALITY NOTICE - This e-mail transmission, and any documents, 
> files or previous e-mail messages attached to it, may contain 
> information that is confidential or legally privileged. If you are not 
> the intended recipient, or a person responsible for delivering it to 
> the intended recipient, you are hereby notified that you must not read 
> this transmission and that any disclosure, copying, printing, 
> distribution or use of any of the information contained in or attached 
> to this transmission is STRICTLY PROHIBITED. If you have received this 
> transmission in error, please immediately notify the sender by 
> telephone or return e-mail and delete the original transmission and 
> its attachments without reading or saving in any manner. Thank you. 

>> 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: jmboxill@email.unc.edu 
Website :parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 

CONFIDENTIALITY NOTICE - This e-mail transmission, and any documents, 
files or previous e-mail messages attached to it, may contain 
information that is confidential or legally privileged. If you are 
not the intended recipient, or a person responsible for delivering it 
to the intended recipient, you are hereby notified that you must not 
read this transmission and that any disclosure, copying, printing, 
distribution or use of any of the information contained in or attached 
to this transmission is STRICTLY PROHIBITED. If you have received 
this transmission in error, please immediately notify the sender by 
telephone or return e-mail and delete the original transmission and 
its attachments without reading or saving in any manner. Thank you. 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: imboxill~email.unc.edu 



Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Cc: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Tuesday, February 9, 2010 12:41 PM 

Lisa Voight <lvoight@usada.org> 

Tom Murray <murrayt@thehastingscenter.org>; Kathi Hanna 
<hanna.kathi@gmail.com>; Erin Hannah <ehannan@usada.org> 

Re: Cornerstone document 

Thanks--and welcome Kathi. Know that you have lots of support for any 
help you might need. 
Jan 

Lisa Voight wrote: 
> 
> Thank you all for your valuable time this morning. Attached please 
> find the first thoughts about the Tree Sport Report including a 
> suggested outline. Note the timelines are not current as well. 
> 

> 

> 

> Although, the outline is not where we would like to go, it was only a 
> draft at a think tank session last year. Please be kind! 
> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> *Lisa Voight * 
> 

> *Outreach Education Consultant* 
> 
> *U.S. Anti-Doping Agency* 
> 

> 

> 

> 1330 Quail Lake Loop, Suite 260 
> Colorado Springs, CO 80906-4651 
> 

> 

> 

> 719-785-2011 Phone 
> 
> 866-601-2632 Toll Free 
> 
> 719-785-2001 Fax 
> 

> 

> 

> *lvoight@usada.org* 
> 

> 



CONFIDENTIALITY NOTICE - This e-mail transmission, and any documents, 
files or previous e-mail messages attached to it, may contain 
information that is confidential or legally privileged. If you are 
not the intended recipient, or a person responsible for delivering it 
to the intended recipient, you are hereby notified that you must not 
read this transmission and that any disclosure, copying, printing, 
distribution or use of any of the information contained in or attached 
to this transmission is STRICTLY PROHIBITED. If you have received 
this transmission in error, please immediately notify the sender by 
telephone or return e-mail and delete the original transmission and 
its attachments without reading or saving in any manner. Thank you. 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Wednesday, February 10, 2010 11:53 AM 

Robert Simon <rsimon@hamilton.edu> 

Re: Dates for Visit 

Hi Bob, 
The only time I CANNOT come is April 12-13. 
I could come: Tuesday April 6 return 7th; The women’s final game is the 

6th; men’s the 5th! Not that I will be attending either one!!! 
The last day of class for me is the 27th, so I could either of the 24-26 

or 27-28 would work also. 

Let’s talk either tomorrow or Friday to see which is best for both of 
us. I am in class from 9:15-11 tomorrow, Thursday, but otherwise free; 
Friday, conference call from 11-12, but otherwise free. 

Jan 
> 

> 

> Anyway, dates that work for us are Sunday April 4 (arrive) with a 
> class visit (8:30 am) and lecture in the afternoon or evening on 
> Monday April 6th and return on the morning of the 7th. Alternately, if 
> you arrive by Tuesday afternoon (April 6), we could schedule the 
> lecture for that evening, meet with the class Wednesday morning and 
> your return home that afternoon (or you would be welcome to stay over 
> another evening and enjoy the area). 
> 
> We could also do the next week with the talk on April 13 and the class 
> on the 14th or arrival on the 1 lth, the class and talk on the 12th. 
> 
> The 24-26th also work for us as do the 27-28. 
> 
> Finally, we could do a Thursday-Friday sequence on those weeks if 
> necessary since my class which meets on Monday and Wednesday should 
> also be free on Friday mornings but I’d rather avoid moving them 
> unless necessary since there may be conflicts for the students that I 
> don’t know about. 
> 
> In any case, we would go with your preference but just for your 
> information, probably the first or second weeks in April (the first 
> two alternatives above) work best for us. 
> 
> If you could let me know within a week, it would be very helpful. We 
> could wait longer if necessary but it might be useful to get an early 
> slot on our Events schedule to avoid big conflicts. 
> 
> Best, Bob 
> 
> P.S. I haven’t checked all the airlines for flights to Syracuse but I 
> do know Jet Blue flies from RDU to Syracuse through JFK. I doubt if 
> there are any direct flights anymore although US Air used to have 
> several. 
> 

> 

> 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 



University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Wednesday, February 10, 2010 2:14 PM 

Gayle Del <gayle_del@yahoo.com> 

Re: SPC#: 224956 Lesson 7 

I didn’t see this. I’ll have to look it up; not sure of what the 
directive was... 
Thanks, 

Jan 

Gayle Del wrote: 
> Dear Dr. Boxill, 
> 
> In the news today, there was hot debate about the catholic Bishop 
> wanting to change the directives for patient’s in a PVS; refusal of 
> removing nutrition and hydration to patient’s not terminally ill. 
> There was much opposition from the general public who were calling 
> into the program. They want control over their health care regimen. 
> 
> Thank you, 
> 
> Gayle A. Del Vicario 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 
Wednesday, February 10, 2010 2:17 PM 

Dickson, Jennie Malloy <jdickson@unc.edu> 

test 

Jan Boxill, Ph.D. 
Director, Parr Cemer for Ethics 
Senior Lecturer 
Departmem of Philosophy 
University of North Carolina 

Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 

Website :parrcenter.unc.edu 
Phone: 919-962-3317 

FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

The Washington Post <newsletters@email.washingtonpost.com> 

Thursday, February 11, 2010 5:14 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Breaking News: Bill Clinton treated in N.Y. hospital after chest pains 

News Alert: Bill Clinton treated in N.Y. hospital after chest pains 
05:06 PM EST Thursday, February 11, 2010 

Former president undergoes procedure to place two stents in one of his coronary arteries and is "in good spirits," 
statement says. 

For more information, visit washingtonpost.com: 
http ://link.email.washingtonpost. com/r/HXJVEI!LKX8U/FYY290/FF SYPN/RB3WH!82/t 

Reading this alert on your BlackBerry? To get Washington Post news in just one click, download our mobile 
launcher: 
http://link.email.washingtonpost, com/r/HXJVEI!LKX8U/FYY290/FF SYPN/F SK6 S/82/t 

Sign Up for more alerts: 
http ://link.email.washingtonpost. com/r/HXJVEI!LKX8U/FYY290/FF SYPN/CE4BQ/82/t 

To unsubscribe, click here: 
http://link.email.washingtonpost.com/r/HXJVEFLKX8U/FYY290/FFSYPN/3MOF4/82/t? 
a=N02&b=am 1 ib3 hpbGxAZW 1 haWwudW5jLmVkdQ== 

Copyright 2010 The Washington Post Company 
Washington Post Digital 
c/o E-mail Customer Care 
1515 N. Courthouse Road 
Arlington, VA 22201 

[[HXJVEI-U6UAO-LKX8U-FYY290-FFSYPN-T-M2-20100211-aff5b98ac2d3ea754]] 



From: 

Sent: 

To: 

Cc: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Friday, February 12, 2010 11:50 AM 

Saenz, Carla (NIH!CC/BEP) [F] <saenzca@cc.nih.gov> 

Sayre-McCord, Geoff <sayre-mccord@unc.edu> 

Re: FW: Job Announcement: Research Assistant position at The Hastings Center 

Carla, 
Thanks for this. I know someone who just might be a good fit for this. 
Jan 

Saenz, Carla (NIH/CC/BEP) [F] wrote: 

Dear Jan and Geoff, 

I think this might be a great opportunity for philosophy 
undergraduates. Perhaps you could post it somewhere in the department? 

Cheers, 

Carla 

Carla Saenz, PhD 

Department of Bioethics 

Building 10/1C118 

Clinical Center 

National Institutes of Health 

Bethesda, MD 20892-1156 

phone: 301-435-8725 

mail: saenzca@cc.nih.gov 

*From:* Grady, Christine (NIH/CC/BEP) [E] 
*Sent:* Wednesday, February 10, 2010 3:33 PM 
*To:* CC-BEP Staff (NIH/CC/BEP) 
*Subject:* FW: Job Announcement: Research Assistant position at The 
Hastings Center 

*From:* Jodi Fernandes [~r~ailto :fer~a~de sce~-~ter.org] 
*Sent:* Wednesday, February 10, 2010 12:51 PM 
*To:* Jodi Fernandes 
* Subject:* Job Announcement: Research Assistant position at The 
Hastings Center 



Dear Hastings Center Fellows, 

Attached please is the job announcement of a Research Assistant 
position at The Hastings Center. Please post and share with 
appropriate candidates. 

Thank you, 

Jodi Fernandes 

Assistant to the President 

The Hastings Center 

21 Malcolm Gordon Road 

Garrison, New York 10524 

tel: 845-424-4040, ext 231 

fax: 845-424-4545 

fernandesj @thehastingscenter.org <l-~ailto :~erna~de > 

Founded in 1969, the Hastings Center is an independent, 
nonpartisan, nonprofit organization that addresses fundamental ethical 
issues in the areas of health, medicine, and the environment as they 
affect individuals, communities, and societies. 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Sunday, February 14, 2010 2:45 PM 

Davis, Arlene M <arlene_davis@med.unc.edu> 

Re: Stem Cell Breast Augmentation I 

VERY INTERESTING. 

Jan 

Arlene M Davis wrote: 
> FYI -- who knew? 
> 
> ~:iTnatura~augmenVatio~iblog, comiindex~i2010/0 li25istemoce~l-breast-augmentationo2i 
> 

> 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Departmem of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.tmc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Cc: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Tuesday, February 16, 2010 6:56 PM 

Betsy Douglass <bdouglass@usada.org> 

’Tom Murray’ <murrayt@thehastingscenter.org>; ’Jodi Fernandes’ 
<fernandesj @thehastingscenter. org> 

Re: Discovery Research Meeting Conflict 

Noon my time would actually work better for me. 
Jan 

Betsy Douglass wrote: 
> Hi Folks, 
> 

> 

> Basia from Discovery has a conflict on Friday at 1 lam EST during the 
> research call that she cannot get out of. Would either of you be 
> available after 12 noon EST on Friday? 
> 

> 

> 

> Maybe lpm EST? 
> 

> 

> 

> -Betsy Douglass 
> 

> 

> 

> 

> 

> 

> 

> *Betsy Douglass * 
> 
> *Communications & Omreach Manager* 
> 
> *U.S. Anti-Doping Agency* 
> 

> 

> 

> 1330 Quail Lake Loop, Suite 260 
> Colorado Springs, CO 80906-4651 
> 

> 

> 

> 719-785-2015 Phone 
> 
> 866-601-2632 Toll Free 
> 
> 719-785-2001 Fax 
> 

> 

> 

> *bdouglass@usada.org* 
> 

> 

> 

> 

> 

> 

> 



www. SupplementSafetyNow.com <l~’~p:ii~,w~< su;oplemen~safe~vr~m< comi> 

Join our effort and make your voice heard! 

CONFIDENTIALITY NOTICE - This e-mail transmission, and any documents, 
files or previous e-mail messages attached to it, may contain 
information that is confidential or legally privileged. If you are not 
the intended recipient, or a person responsible for delivering it to the 
intended recipient, you are hereby notified that you must not read this 
transmission and that any disclosure, copying, printing, distribution or 
use of any of the information contained in or attached to this 
transmission is STRICTLY PROHIBITED. If you have received this 
transmission in error, please immediately notify the sender by telephone 
or return e-mail and delete the original transmission and its 
attachments without reading or saving in any manner. Thank you. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Tuesday, February 16, 2010 6:56 PM 

Betsy Douglass <bdouglass@usada.org> 

’Tom Murray’ <murrayt@thehastingscenter.org>; ’Jodi Fernandes’ 
<fernandesj @thehastingscenter. org> 

Re: Discovery Research Meeting Conflict 

1 is good for me as well. 
Jan 

Betsy Douglass wrote: 
> Hi Folks, 

> Basia from Discovery has a conflict on Friday at 1 lam EST during the 
> research call that she cannot get out of. Would either of you be 
> available after 12 noon EST on Friday? 

> Maybe lpm EST? 
> 

> 

> 

> -Betsy Douglass 
> 

> 

> 

> 

> 

> 

> 

> *Betsy Douglass * 
> 
> *Communications & Omreach Manager* 
> 
> *U.S. Anti-Doping Agency* 
> 

> 

> 

> 1330 Quail Lake Loop, Suite 260 
> Colorado Springs, CO 80906-4651 
> 

> 

> 

> 719-785-2015 Phone 
> 
> 866-601-2632 Toll Free 
> 
> 719-785-2001 Fax 
> 

> 

> 

> *bdouglass@usada.org* 
> 

> 

> 

> 

> 

> 

> 



www. SupplementSafetyNow.com <l~’~p:ii~,w~< su;oplemen~safe~vr~m< comi> 

Join our effort and make your voice heard! 

CONFIDENTIALITY NOTICE - This e-mail transmission, and any documents, 
files or previous e-mail messages attached to it, may contain 
information that is confidential or legally privileged. If you are not 
the intended recipient, or a person responsible for delivering it to the 
intended recipient, you are hereby notified that you must not read this 
transmission and that any disclosure, copying, printing, distribution or 
use of any of the information contained in or attached to this 
transmission is STRICTLY PROHIBITED. If you have received this 
transmission in error, please immediately notify the sender by telephone 
or return e-mail and delete the original transmission and its 
attachments without reading or saving in any manner. Thank you. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Wednesday, February 17, 2010 9:45 AM 

Jodi Fernandes <fernandesj @thehastingscenter.org> 

Tom Murray <murrayt@thehastingscenter.org>; Betsy Douglass 
<bdouglass@usada.org> 

Re: Discovery Research Meeting Conflict 

Either time would work for me. 
Jan 

Jodi Fernandes wrote: 

1:45 or 2:00 p.m. EST would be better for Tom. 

Jodi Fernandes 

Assistant to the President 

The Hastings Center 

21 Malcolm Gordon Road 

Garrison, New York 10524 

tel: 845-424-4040, ext 231 

fax: 845-424-4545 

fernandesj @thehastingscenter.org <mailto :~err~ar~desi ~;thehas~ir~gscer~teroorg> 

Founded in 1969, the Hastings Center is an independent, 
nonpartisan, nonprofit organization that addresses fundamental ethical 
issues in the areas of health, medicine, and the environment as they 
affect individuals, communities, and societies. 

*From:* Tom Murray [mailto:r~mrrav~(~hehas~ir~gscen~er,org] 
*Sent:* Wednesday, February 17, 2010 6:04 AM 
*To:* Betsy Douglass 
*Cc:* ’Jan Boxill’; Jodi Fernandes 
* Subj ect:* Re: Discovery Research Meeting Conflict 

1:30 might be a possibility. Jodi can confirm. 

Tom 

Thomas H. Murray, Ph.D. 

President & CEO 



The Hastings Center 

21 Malcolm Gordon Road 

Garrison, NY 10524 

845-424-4040 x201 

murrayt@thehastingscenter.org <mail~o:m~rra~&el~ir~gscen~eroorg> 

www.thehasfingscenter.org <http~i/www.~hehas~ir~gscenter~org> 

On Feb 16, 2010, at 6:28 PM, Betsy Douglass wrote: 

Hi Folks, 

Basia from Discovery has a conflict on Friday at 1 lam EST during the 
research call that she cannot get out of. Would either of you be 
available after 12 noon EST on Friday? 

Maybe lpm EST? 

-Betsy Douglass 

<image001.png> 

*Betsy Douglass* 

*Communications & Omreach Manager* 

*U.S.** Anti-Doping Agency* 

1330 Quail Lake Loop, Suite 260 
Colorado Springs, CO 80906-4651 

719-785-2015 Phone 

866-601-2632 Toll Free 

719-785-2001 Fax 



*bdouglass@usada.org <mailtolbdouglass@usada~or~>* 

<image002.png> 

www. Supplement SafetyNow.com <l~ltp:/iwww. st~lemeNsafelvr~ow. 

Join our effort and make your voice heard! 

CONFIDENTIALITY NOTICE - This e-mail transmission, and any documents, 
files or previous e-mail messages attached to it, may contain 
information that is confidential or legally privileged. If you are 
not the intended recipient, or a person responsible for delivering it 
to the intended recipient, you are hereby notified that you must not 
read this transmission and that any disclosure, copying, printing, 
distribution or use of any of the information contained in or attached 
to this transmission is STRICTLY PROHIBITED. If you have received 
this transmission in error, please immediately notify the sender by 
telephone or return e-mail and delete the original transmission and 
its attachments without reading or saving in any manner. Thank you. 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.tmc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 





From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Wednesday, February 17, 2010 9:49 AM 

Betsy Douglass <bdouglass@usada.org> 

Re: Discovery Research Meeting Conflict 

YES 

Betsy Douglass wrote: 
> Hi Jan, 
> 
> Would 2pm EST work? Tom can’t do before then. 
> -Betsy 
> 

Original Message ..... 
> From: Jeanette Boxill                e~nailm~c.ed~] 
> Sent: Tuesday, February 16, 2010 4:56 PM 
> To: Betsy Douglass 
> Cc: ’Tom Murray’; ’Jodi Femandes’ 
> Subject: Re: Discovery Research Meeting Conflict 
> 
> 1 is good for me as well. 
> Jan 
> 

> Betsy Douglass wrote: 
> > Hi Folks, 
>> 

>> 

> > Basia from Discovery has a conflict on Friday at 1 lam EST during the 
> > research call that she cannot get out of. Would either of you be 
> > available after 12 noon EST on Friday? 
>> 

>> 

>> 

> > Maybe lpm EST? 
>> 

>> 

>> 

> > -Betsy Douglass 
>> 

>> 

>> 

>> 

>> 

>> 

>> 

> > *Betsy Douglass * 
>> 
> > *Communications & Omreach Manager* 
>> 
> > *U.S. Anti-Doping Agency* 
>> 

>> 

>> 

> > 1330 Quail Lake Loop, Suite 260 
> > Colorado Springs, CO 80906-4651 
>> 

>> 

>> 

> > 719-785-2015 Phone 
>> 
> > 866-601-2632 Toll Free 



> 719-785-2001 Fax 
>> 

>> 

>> 

> *bdouglass@usada.org* 
>> 

>> 

>> 

>> 

>> 

>> 

>> 

>> 

>> 

>> 

>> 

>> 

>> 

> www.SupplementSafetyNow.com <~ttp://~.ww.Su-pplemer~SafetvNow.com> 
<h~ :i/www. su~le~r~e~safe~, r~ow. co~r~!> 

>> 
> Join our effort and make your voice heard! 

>> 

>> 

>> 

>> 

>> 

>> 

>> 

> CONFIDENTIALITY NOTICE - This e-mail transmission, and any documents, 
> files or previous e-mail messages attached to it, may contain 
> information that is confidential or legally privileged. If you are not 
> the intended recipient, or a person responsible for delivering it to 
the 
> intended recipient, you are hereby notified that you must not read this 
> transmission and that any disclosure, copying, printing, 
distribution or 
> use of any of the information contained in or attached to this 
> transmission is STRICTLY PROHIBITED. If you have received this 
> transmission in error, please immediately notify the sender by 
telephone 
> or return e-mail and delete the original transmission and its 
> attachments without reading or saving in any manner. Thank you. 

>> 

CONFIDENTIALITY NOTICE - This e-mail transmission, and any documents, 
files or previous e-mail messages attached to it, may contain 
information that is confidential or legally privileged. If you are 
not the intended recipient, or a person responsible for delivering it 
to the intended recipient, you are hereby notified that you must not 
read this transmission and that any disclosure, copying, printing, 
distribution or use of any of the information contained in or attached 
to this transmission is STRICTLY PROHIBITED. If you have received 
this transmission in error, please immediately notify the sender by 
telephone or return e-mail and delete the original transmission and 
its attachments without reading or saving in any manner. Thank you. 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 



Chapel Hill~ NC 27599-3125 

Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 

Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmbo×ill@email.unc.edu> 

Thursday, February 18, 2010 7:19 AM 

[Fwd: I truly didn’t know this] 

truly didn’t know this.eml.msg 



FOOD ETHICS PANEL--FEBRUARY 23, 2010 

GOOD EVENING EVERYONE AND WELCOME TO this evening’s program 

sponsored by THE PARR CENTER FOR ETHICS, with the support of FLO Food 

and the Philosophy Club. I am Jan Boxill, Director of the Parr Center for Ethics. 

THE PARR CENTER, ESTABLISHED IN 2005, is the pubic face and 

embodiment of the University’s commitment to ethics. It sponsors 

research, teaching, and discussion of ethical issues that are important to the 

university and the communities it serves. Our goal is to support and 

encourage attention to ethics and to explore and advance our 

understanding of ethical issues. It is with this in mind that we present the 

first of two programs on Food Ethics. I must admit when the idea of a 

program on the ethics of food, I was not aware of the myriad of ethical 

issues involved. But once we began discussing the program, we were hard 

pressed to narrow it to a manageable evening panel discussion. So while for 

this program we have assembled a distinguished panel of experts and 

professionals to explore and advance our understanding of some of the 

current questions surrounding food politics and ethics, we will not come 

close to tackling all the questions. 

We will open up tonight’s program with an introductory presentation by Dr. 

Nancy Creamer, Professor in the Department of Horticultural Science and 

Director of the Center for Environmental Farming Systems at North 

Carolina State University. 

This will be followed by the panel discussion moderated by Sarah Blaeklin, 

Market Manager for the Carrboro Farmer’s Market. The panel will answer 

several questions directed to them by the moderator followed by questions 

from the audience. 



Please Welcome Professor Nancy Creamer 



CONCLUSION: 

Thank you all for coming. I hope you found the discussion informative, 

timely and thought-provoking. A special thanks to our panelists. I would 

also like once again to thank our co-sponsors: FLO Food and the UNC 

Philosophy club. Thanks to the Parr Center Staff, ~lennie Diekson and Lance 

Westerlund, As I said in the opening this is the first of two panel 

discussions on Food Ethics hosted. The second one will be a student panel 

on Thursday, February 25th at 6:3o in Manning Hall. As we are committed 

to addressing difficult ethical issues, we will also be sponsoring follow up 

discussions on Health Care Reform and Immigration. The Immigration 

one is scheduled for March 25th. The Healtheare date is yet to be 

determined. We are also sponsoring a Symposium April 12-13 entitled: Is 

Nature Enough? Exploring the Ethics of Human Enhancement. Our 

keynote speaker will be Michael Sandel, Harvard Philosophy Professor and 

author of The Case Against Human Perfection. 

If you would like more information about the Parr Center for Ethics, our 

programming, or would like to be on our listserv please visit our website or 

pick up a brochure. 

Thanks again for attending and once again thank our moderator, our 

panelists and contributors. 



Jan Boxill 919.962.3317 jmboxill@email.unc.edu 

The University 
of North Carolina 

at Chapel Hill 
Caldwell Hall Suite 207 

Chapel Hill, NC 27599-3125 

IS NATURE ENOUGH: EXPLORING THE ETHICS OF HUMAN ENHANCEMENT 

APRIL 12-13, 2010 

Performance enhancement, genetic enhancement, cosmetic enhancement, mood enhancement, 
cognitive enhancement, life enhancement, sexual enhancement. Given the advances in science, 
medicine, pharmacology and technology, these have become common in our language. Watch 
television for an hour and some form of enhancement is advertised. The advances are usually 
meant to restore an individual to normal health, or provide treatment for disease, or prevent 
harm, or advance individual liberty by allowing for more individual choices in a free society. 
However, in moving from restorative treatment to enhancement these advances also raise a 
whole host of ethical questions.. In 1750, philosopher Jean-Jacques Rousseau’s in his Discourse 
on the Moral Effects of Arts and Sciences, warned against the growing supremacy of art and 
science constrained by neither virtue nor a sense of duty would corrupt human morality. His 
worry was that the misuse of the advancements made by the arts and sciences would corrupt 
humans, who were by nature good. This in turn would lead to inequalities and greater harm. 
While Rousseau could never have imagined the advances two centuries later, his worries still 
ring true for many today. 

After looking at the general issues of whether enhancement is wrong, we will examine the 
question of what we call normal and how this relates to persons with disabilities and 
disadvantages in our society, In our quest for perfect children, it leads us to discuss genetic 
testing, who gets tested and why? Again those most disadvantaged are the most affected, yet are 
marginalized in these discussions. Other areas that affect us more than we are aware are 
Orthodontics, Cosmetics, and athletics. Orthodontics and cosmetics follow from our concept of 
what is normal, what is beautiful and raise a whole host of ethical issues involving disadvantaged 
people in our society as they become marginalized once again, and. Who can afford braces and 
other dental enhancements? Who can afford the cosmetic enhancements? With the increase in 
these enhancements by those who have, the gap between the haves and the have nots becomes 
wider, leaving the basic needs of many unmet. While they may have allowed for more individual 
choices by some people, have they limited the choices of others? 

This symposium will bring a fleet of experts from the various fields to discuss the ethical 
perspectives of human enhancement addressing such questions as: In what direction do we want 
to proceed? Do progressive ways of enhancing humans genetically signal the dawn of a new 
age? Have we abused these progressive ways of enhancing humans? How do these issues matter 
to all of us. 

The symposium opens with a public lecture by Michael Sandel, Professor of Philosophy at 
Harvard University, and author of, The Case Against Perfection. This keynote address will be 
followed by a panel of experts discussing the ethical perspectives on human enhancement. The 
talk is free and open to the public. Location: Hamilton Hall, UNC Campus, 7-9 p.m. 





From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Wednesday, February 24, 2010 1:33 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Kim Allison 

I just met Kim Allison in the People Soft!Connect Carolina training 
session!!! 
Jan 



The Parr Ethics Center at the University of North Carolina at Chapel Hill will hold an important 

symposium April 12-13, 2010, an event that is designed to attract people from the community, 

along with faculty, students and staff from the campus. 

The symposium centers on "Is Nature Enough: Exploring the Ethics of Human Enhancement." 

The subjects it covers include topics that will surely interest a diverse audience--ranging from 

enhancements that we see around us (braces on teeth) to enhancements that promote athletic 

prowess (steroids) to genetic enhancement testing (breast cancer, Huntington’s disease). Issues 

concerning the ability of most of our citizens to obtain these enhancements are discussed at 

length. Many people are disadvantaged because they cannot pay for them. The downturn of the 

economy is causing the gap between the haves and the have-nots to widen. This is particularly 

true of gentrified communities such as Chapel Hill and Carrboro. 

The opening keynote address on April 12 will be given by a distinguished professor of 

Philosophy at Harvard University, Michael Sandel. He is a charismatic speaker and gives 

lectures that are not only accessible to the public, but designed for a public audience. We expect 

a big audience for his lecture and we hope they will return for the rest of the symposium the 

following day. 

e is a HWe must raise the funds for the symposium and to pay for the expenses of Professor 

Sandel and the other experts. Therefore we are asking for widespread community support. We 

have requested funds from other agencies: North Carolina Biotechnology Center’s Science and 

Technology Development Program, the Earhart Foundation, the Delmas Foundation, UN-CH 

School of Public Health, the Whaley Family Foundation, and Duke University’s Kenan Institute 

for Ethics. If we could obtain a grant from Walgreens (or Bank of America) for $300, we would 

be very grateful. We would publicly acknowledge this financial support at the symposium and 
on our web page. 

Continuing Education Units (CEUs) will be available for community members who wish to 

obtain them. 

Thank you for considering this request. We are attaching more detailed information on the 
symposium. 

Walgreens - get signature - Claire will deliver it to the Manager 

Bank of American - Claire will email it to her Personal Banker who will check with Marketing 

Jan Boxill 

Director, Parr Ethics Center 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Wednesday, February 24, 2010 1:56 PM 

Matthew Kotzen <matt@matthewkotzen.net> 

Re: Copy of Jobs for Philosophers 

I need the actual paper copy. 

Matthew Kotzen wrote: 
> Hi Jan, 
> 
> Here’s an electronic version. 

> Best, 
> Matt 
> 

> 

> Jan Boxill wrote: 
>> Does anyone still have a copy of the October 09 Jobs For 
>> Philosophers? I need to borrow it very quickly. 
>> 

>> Thanks, 
>> Jan 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Wednesday, February 24, 2010 6:27 PM 

Bowers, Jason J <jjbowers@email.unc.edu> 

Re: Copy of Jobs for Philosophers 

I need the paper copy 

Jason Bowers wrote: 
> 

> On Feb 24, 2010, at 1:31 PM, Jan B oxill wrote: 
> 
>> Does anyone still have a copy of the October 09 Jobs For 
>> Philosophers? I need to borrow it very quickly. 
>> 

>> Thanks, 
>> Jan 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Thursday, February 25, 2010 8:50 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

[Fwd: [women] CWC Women’s Advocacy Awards Deadline!] 

[women] CWC Women’s Advocacy Awards Deadline! .eml.msg 

DO THIS!!! 





Most of the available scientific evidence suggests that Africa was the 
continent in which human life began. 

Contrary to prevailing stereotyping of African phenomenon, there is 

great diversity among African peoples, cultures, and institutions. Africa 

is a continent not a country. 

According to O[uyitan (2007), Africa is the second largest of the seven 
continents with a population of about 880 million. 

~ Its area of over 11.5 million square miles is bigger than the total [and 

of East and West Europe, the United States, India, Japan, New Zealand, 
Argentina, 

Paraguay and Uruguay combined together. 

Africa is completely surrounded by water except where it borders with Asia. 



African history can divided into several phases, 

Phase I-The first African was said to have originated in East Africa, 

more than 4 million years ago of upright walking ancestors who were split 

from the rest of the apes. 

Phase II- During the stone age there were many improvements in 

the variety of tools made which made changes in variety patterns. Most of the 

populations were scavengers (hunter and Gatherer/foragers). 

Phase III- Sedentary Villages, around 5000 -6000 B.C. there was a 

transition from foraging to horticulture and herding. This was the first 

time humans began to domesticate animals. 

Phase IV. Iron-Age,- It was during the 1 st millennium B.C. Iron technology 

was introduced from the Indian Ocean region and spread through N.A and 

later to sub Saharan Africa. It became particularly in West Africa and led to 

the emergence of earlier kingdoms, Ghana, Mali, and Songhai (Martin & 

O’Meara, 1995). 



~Early apes and monkeys appeared in Africa about 23 million years ago. 

~ According to Martin and O’Meara (1995), humans split from the apes 
about 4 to 8 million years ago, in East Africa. They begin to develop by 
bipedalism. 

) The first human was said to have been found in the East African Rift 
Valley. 

~ Human beings emerged from the Hominid, only living species of 
hominids known as homo sapiens sapiens. 

~ Australopithecus Afarensis, known as the Southern ape man. These were 
also found in the Rift Valley. 

About 3-2 million years ago another species of hominids emerged 

called Australopithecus Africanus, the southern ape man from Africa. 

That is how Africans got their name. 

Iron was significant as a form of currency and many 

chiefdoms/kingdoms emerged from the ironworking centers. 

Trade flourished, artistic traditions were reinforced and great 

civilizations. 
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According to Sarfo ( 1993) 
in Africa.. 

, there are four major climatic regions 

1- the tropical rainforest characterized by heavy rainfall and high 
temperatures from/around the equator in the Congo Basin to West 
Africa 

2- the tropical savanna and grassland rainy and dry seasons. 

3- the low latitude dry climate or desert, the Sahara and the Kalahari, 
with little or no rainfall and a sparse population. 

4- Highland and mountain climates found in the Rift Valley. Higher 
altitudes in this zone are associated with more fertile soil and reliable 
rainfall and higher population density. 

The geophysical features of Africa are very different from that of any 
other continent. 

This geographical locale has shaped the life experiences of the 
people and also presents hope for long term development. 
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Africa is a land of immense plateau with a few mountain ranges 
bordered by the South Atlantic Ocean and the Indian Ocean to the 
West and East. 

It is capped by the Mediterranean Sea while the Red Sea borders its 
north east area. 

Africa is endowed with great natural resources. Its mineral wealth 
include huge deposits of gold, diamond, copper, and petroleum. 

Africa has the world’s largest desert, the Sahara, stretches across 
Northern Africa. 

The continent’s grassland to the east and west are a habitat for the 
world famous Africa’s wild animals. 

Africa has all kinds of mammals, reptiles, amphibians, birds, fishes, 
and insects. All contribute to the richness of the African continent 

(Oluyitan, 2007). 
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b) 

Nilo-Saharan.. these are languages spoken south of the Sahara and 
from the Nile to the middle of Niger, E. Africa. 

Congo-Kardofonian.. Spoken by 75% of all Africans from Central 
Southern Africa, & W. Africa. 

Khoisan.. has about 35 languages, many almost extinct. 
spoken in the Southwestern Africa. 

Now only 

Afro-Asiatic= 2nd largest language family in Africa. About 371 
languages belong to this family. Languages in this family include 

Semitic (Arabic, Amharic & Tingrinya), Berber, Chadic(Hausa), and 
Cushitic. 

Note.. In Sudan & Countries S of the Sahara, Arabic is spoken. 

Sub-Saharan W. Africa, Hausa and Fulani, widely spoken. 

~ ~There are over 2,038 languages in Africa apart from the extinct 
ones (Utietiang, 2007) 
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Africa is a continent of immense diversity and 
multiple languages. 

The partition for Africa produced further 
diversity thus Africa is divided into four.. 

~ These are Arab-speaking 
countries in Africa. 

Africa 
English-speaking countries in 

~ French-speaking countries in 
Africa comprise 

d) Lvse 
in Africa. 

Portuguese-speaking countries 
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The Africa of antiquity was the cradle of civilization and was a center of 
attraction to 

many people. 

Egypt in North Africa was one of the early cradles of civilization around the 
Nile. Egypt was known for great achievements in: 

Medicine, Egyptians were the first to perform brain surgery and were the 
first to carry out fertility treatment (Onyenwuenyi, 1993). Surgery, purging, 
portions, suppositories, massage, ointments were successfully used. 

Science, 

Mathematics, 
Engineering, 

Architecture, 

f} Writing, 

The famous pyramids. 

Africans excelled not only in medicine but also in other areas. For example, 
ancient Egyptians were fundamental in the development of mathematics. 
Many philosophers in the Pythagoran School went to Egypt for 
mathematics education. (Utietiang, 2007) 

According to the great poet and scholar Homer., "Africa left the rest of the 
world in the knowledge of medicine (Rieu, 1946). 



Some of the Great Ancient African Kin!ildoms were: 

,Ghana 
¯ Mail 

¯ Songhai 
¯ Dahomey 
¯ Ethiopia 
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Ghana, traces its origins back to the 4th C. 

The Kings were called Ghana, which means "war chief". 

The kingdom prospered due to with N. Africa and the rest 
of the world. Trade commodities included cloth, silk, salt, and 
metal work, rice, gold, kola nuts, millet, and leather. 

It also acquired wealth through on goods entering and 
leaving the Kingdom in exchange for government protection of 
the merchants along the caravan route. 

By the 10th C, it was the most famous African Kingdom below 
the Sahara. It was famous for its numerous deposits of gold. 

In 1076, its capital Kumbi-Saleh was invaded by the Almoravid 
muslims. 

This raid led to the decline of the Ghana empire. Mali began as a 
small state within Ghana and arose as a successor empire. 
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® Mali was another powerful West African empire 
founded by Sundiata Keita from 1230-12 55. 

A physically challenged man who broke away from 
Ghana and established a firm control over the flow of 
gold across the Sahara. 

Mali became one of the world’s largest empires through 
a tight control over the lucrative Saharan trade. 

was a very powerful ruler. Musa’s travels 
were full of flamboyance and immense extravagance. 
He was known for his lavish spending and generosity. 

He is known for his pilgrimage to Mecca (Hajj) carrying 
gold and a huge entourage. A1 Umari an Arab historian 
contends that Mansa Musa gave out so much gold that 
he caused the its value to fall. 
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Mansa Musa brought back with him an Arabic library, religious 
scholars, and most importantly the Muslim architect al-Sahili, 
who built the great mosques at Gao and Timbuktu and a royal 
palace. 

The kingdom of Mali had extraordinary accomplishments 
trade and government organization. 
Mali was known for great educational institutions in the 
Universities of Sankore (at Timbuktu) and D’Jenne was a great 
economic metropolis anbl Teghaza until the end of the 16th C was 
the principal distributor of salt in the Sahara. 

Sankore attracted students from W. Africa and international 
students from other several foreign countries. And had a high 
standard and enrollment requirements. 
The curriculum offered courses in surgery, medicine, law, 
geography, and art. 
It remained powerful until the 1400’s when it declined and was 
overcome by the Songhai empire. So hal was part of Mali since 
1325. 
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Songhai Empire prospered under the Dia dynasty. 

It was declared independent in 1335. 

Songhai achieved its greatness in 1464 when Sunni Ali came to 
power and captured Timbuktu. He become prominent when he 
stopped raids by Berbers and Tuaregs. 

Sunni Ali was succeeded by Askia Mohammed from 1492-152S. 

He was one of the most brilliant rulers in Songhai’s history. 

He applied Islamic law. Under his rule, Songhai became the largest 
and the most powerful empire. 

In 1591, Songhai was overthrown by the Moroccan army. 

Islam spread to Africa from the Middle East. By the 12~h C, Islam had 
spread to the grassland of West Africa. In the late 1700’s Muslim 
leaders began advocating for the creation of Muslim states. 

Some of them led jihads against African rulers and set up new 
Muslim empires 

Usman dan Fodio and his successors created the large Sokoto empire 
which is now Nigeria. 



¯ Ethiopia, (Is a Greek word which means "sunburned faces"). 

The kingdom of Axum was one of the most important of the nuclei around which 

Ethiopia emerged. 

The Ethiopian, Amharic, and Tigrean ruling class was a self-righteous which traced 

its descent to Solomon. 

The Emperor was addressed as the "Conquering Lion of the Tribe of Judah, Elect of 

God, Emperor of Ethiopia, King of Kings" (Rodney, 1981) 

According to tradition, the first emperor of Ethiopia, Menelik I was the son of Queen 

Sheba and King Solomon. 

Most Ethiopian rulers up to the last Emperor, Haile Selassie trace their ancestry back 

to Menelik I and belong to the Amhara ethnic group. 

The Christian Coptic Church was introduced between the 1 st and 4th C. Modern 

Ethiopia is not a Muslim state( Azevedo & Prater, 1982). However, 50% of Ethiopians 

belong to the Ethiopian Orthodox Church and 40% are Muslims. 

The Cushites and the Semites are said to have been the first to inhabit Ethiopia. 

Ethiopia was ruled for centuries by Emperors, the last one was Ras Tafari crowned as 

Haile Selassie I on Nov. 2, 1930. 

Emperor Haile Selassie I strengthened and modernized Ethiopia. 
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~ Dahomey, was another famous kingdom 

It was ruled by the Fon rulers. Who were very powerful. 

Dahomey had one of the best organized armies and administrative 
structures. 

~ Women were involved in government and in fact fought in wars. 

Many of the best soldiers and hunters were women. 

Dahomey was defeated by the French and was abolished and 
incorporated into French West Africa on October 17th, 1899. 

Unlike other African colonized countries where it was the elites who 
rose up against the colonialists. The people who resisted were the 
grassroots people because they were of the forced labor and military 
conscription imposed by the French. 

Dahomey became independent in 1960. Presently, it is the 
independent state of Benin. 

Dr. Waithera 16 



~Located in Southern Africa, Zimbabwe means 
house of stone" in the Shona language. 

The Shona people were the first people to inhabit 
Zimbabwe according to Archeological findings. 

About 1400 AD, the Shona people known as the 
Karanga built a strong empire called Mwene 
Mutapa kingdom which was known for its military 
strength and wealth. 

The Shona people specialized in stone architecture 

The ruins are still vivid today, a testimony to that 
historical past. 



A British company called the British South Africa Company 

(BSAC) under Cecil Rhodes bought a concession to establish 

commercial trade in Zimbabwe. 

In 1890, a mercenary force of 300 policemen and 200 other 
adventures and fortune seekers recruited by Rhodes entered 
Zimbabwe and took over the country. 

The settlers did everything to suppress the Africans. The Africans 
resisted but they were no match to the firepower of the settlers. 

The BSAC seized cattle and land, forced all able-bodied Africans 
to work for settler farmers and miners for minimum or no pay. 

In 1895, the company changed the country’s name to Rhodesia 
in honor of Cecil Rhodes. 

As the population of the settlers increased, Africans became 
discontented with administration of the BSAC and demanded 
self-government. 
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The British government, without discussing with the 
Africans, conducted a referendum in 1922 in which 
approximately 9000 settlers voted for self- 
government. 

In 1923, the British government proclaimed Southern 
Rhodesia, as a British Colony. 

The government was very ruthless and Zimbabweans 
began to form movements for freedom. 

In 1934, the country got its name back which was 

originally Zimbabwe ( Ayisi, 1971,Oluyitan, 2007, 
Rodney, 1981). 

Zimbabwe gained its independence in 1980 from the 
British. 



Between the 10th and 14th centuries, a number of city-states arose, 
flourished, and thrived along the coast of East Africa. 

A new culture, as well as a language developed. It became known as 
Swahili and has survived up to this day. 

Swahili is an Arab word, derived from Sahil which means "coast". 
Swahili means "the people of the coast". 

The Swahili states were located in a strategic place and an 
International market developed which attracted a lot of merchants 
from Asia, Arabia, and the Persian Gulf. 

A Swahili society emerged in an area that had long been inhabited by 
the people of East Africa. 

The population included Africans and Arabs, and their cities were 

noted for their trading culture and economy (Falola, 2002) 
The Arab influence was strong but the Swahili people remained 
African. 
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In the early centuries of the first millenium A.D., the Greeks referred to the 
East African Coast as "Azania". 

The Azanians traded coconut oil, ivory, rhinoceros horn in exchange for 
iron tools, weapons, and cotton cloths. 

The Azanians were also fishermen. Powerful chiefs protected commerce, 
governed, and engaged in trade. 

It was through trade that rice and bananas were introduced to Africa from 
Southeast Asia. 

Many cities developed as a result of trade, partly to serve as middle-men 
between the African hinterland and the overseas traders. 

In addition, the cities welcomed foreigners such as the Arabs who settled on 
a permanent basis. 

By A.D. 1000, the coastal cities had grown in size and wealth. The coastal 
cities were recognizable markets and were frequented by traders from 
Persia, Arabia, and India. 

The presence of Arab settlers promoted trade and political relations with 
the Muslim world. The Arabs and Africans intermarried. 

Two important cities emerged such as Mogadishu and Lamu. 
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By the late 10th C, I~t new culture and society had emerged from three 
sources.. African, Asian, and Islamic. 

People from Indonesia settled in Madagascar. Persian Muslims and 
Arabians arrived on the East African coast as permanent settlers. 

The intermingling between Africans and settlers resulted in the 
formation of the Swahili society. 

The Swahili states were located along the coast. They were all trading 
cities. Mombasa, Sofala and Kiswahili were some of the leading 
Swahili cities. 

The economy was dominated by the trade across the Indian Ocean. 
From the 10th [O mid 1 lth C, trade grew due to an increasing demand 
for African gold and ivory in Egypt and Europe. 

Trade reached its peak during the 14th C, Sofala was known for its 
dyed textiles which were produced in exchange for gold. 

Kilwa grew in prosperity because they controlled the trade of the 
southern interior and they were able to obtain gold. 
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The Portuguese attacked and destroyed the Indian Ocean trade, 
forced the city-states to pay heavy tributes. They seized valuables that 
belonged to wealthy merchants and ordinary citizens. 

The Portuguese were successful in defeating the Swahili city-states 
and they were not prepared and had not previously cooperated to 
fight external aggression nor had they encountered an enemy coming 
from the sea. 

The Portuguese were ruthless as they plundered, looted, and 
destroyed the Swahili city-states. 

They built stone fortresses at Kilwa and Sofala to protect themselves 
on their expeditions to their colony of Goa in India. 

In 1529, they completed the construction of Fort 
that they could control the Indian Ocean trade. 

Jesus in Mombasa so 

The Swahili city-states were destroyed but the Kiswahili language 
survived and is still thriving. 
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Kiswahili evolved as a language and is spoken by over 50 million 
people. 
Kiswahili is a Bantu language with many words borrowed from 
the Arabic language. 
As more Arabs visited the East African coast, they acquired 
influence in politics and religion. 
Islam became the most important religion. It spread peaceably. 
The Swahili cities were wealthy and their houses were built of 
coral and interior decorations included Persian and Chinese 
porcelain. 
The Swahili were grandiose, as their beds were decorated with 
gold, silver, and ivory. 
The glory of the Swahili collapsed when it was invaded by outside 
invaders. 

The Portuguese sailed along the West African coast in 1498. The first 
Europeans to take a southern route to the Indian Ocean. 

The Portuguese were seeking an alternative route to India to avoid the 
Arabs rivals in Mediterranean and North Africa. 

It was in the process of traveling to India that the Portuguese discovered 
the Swahili cities. 
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Culture ~ refers to beliefs, va[ues~ behavior and 
material objects shared by a particular people 

(a way of life). 
Sodety- people who share a common culture. 
Th.ey.mu.st. be bound together by estab[!shed 
retatlonshlps, and must continue over time 
Characteristics of Culture: 

According to George Murdoch an anthropologist, 
Culture is: 

-Learned (socialization) 
-Cumulative (it builds upon itself) 
-Shared (we are born into a set of values and beliefs) 
-Gratifying (satisfaction) 
-Adaptive (Changing through technology) 
-Ho[istic (parts are interrelated) 
-Symbolic (expressed through language) 
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East Africa, Muslim Arabs helped build and preside over the cities of 
Mombasa, Mafia, Brava, Sofala and the Island of Zanzibar. 

West Africa in the 18th & 19th C, empire states arose in Ashanti, Oyo, 
Ibadan and Benin. 
These empires were known for their gold, salt, crafts and metal 
industries. 

Ir~ South Africa in the early 19th C, several nations arose which included 

the Zulu, Swazi, Basuto, and Ndebele. South Africa is known for its 
huge supply of diamonds. 

The most prominent one was the Zulu Kingdom led by Shaka Zulu who 
was a prominent warrior and was greatly feared. 
Please note= ISLAM was a great contributor to the decline and fall of 
early African Kingdoms such as Ghana and Songhai. 

Note: To the Arabs, the whole of Africa south of the Sahara was known 
as the Bilad as Sudan---The Land of the Blacks (Rodney, 1981) 
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though cultures 
have five common 

they all 
componenfs: 
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ono~ateria[ Culture ~ 
and 

Cultural Lag 
c~is is w~n nonmaterial cu(~u 
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Ethnocentrism - refers to the 
cuttu~e by the standards of one’s    cuttu~eo 

one’s culture and way of life are superior to 
’AmeriCaoooloOve it or hate it~ 

of judging another 
~ assume that 
a[[ others° ogo 

Cultural Relativism -        alternative to ethnocentriSmo 
It refers to the practice of evaluating any culture by its own 
standards° Nono~udgmenta[~ assume every culture has 
va~idity and makes sense to those in it 

Stereotype- an or distorted image of a 
category of people 
Prejudice - Involves attitudeso 
people categorically feel 

Stereotyped attitudes that 
certain other peop~eo 

Discrimination 
people in unfair and 

or~ categorically treating 
inequitable manner 

Xenophobia- involves 
differento 

fear of those who are 
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®~ v®nt~ 
and 

D~scovery 

®D~ff sion ~ tn~ sro ss 
cultural t~ is sp ad 

n~w d~as 

:a not~ 
worodo 

objects 

which 
ro~ on~ soc~:y 

®C lon~al[ 
cuotu on 

"~posi~ion 
cuttura~ 

chanS~o 
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Human beings are related by marriage or birth. 

a)Relations based on marriage are known as 
b)Those based on blood as 
Culture: 
Culture is that complex whole which includes knowledge, beliefs, 
art, law, morals, customs, and all other capabilities and Imbits 
acquired by man as a member of society (Ayisi, 1972). 
Every culture has its institutions, and family life is a component 

part of it. 
Culture embraces everything which contributes to the survival of 

not man, and this includes    only physical factors but also 
sociological factors. 

In Africa, the diversity of cultures within boundaries has 
culminated to what is referred to as "unity in diversity". 
This means that varieties in culture traits exist in Africa, however 
there are some African culture traits that are common in the whole 
continent. 
However each ethnographic region has its.own distinct variant of it. 
For example.. In A. frica, marriage is a unit th_at involves both families 
which includes the extended family unlike the West which focuses 
on the nuclear family. 
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.Family O~entat~on - the family you are born 
~nto ( with father and mother ) 
Family of rocreat~on - the family you form 

when you get married. 
uclear Family (conjugal) - consists of parents 

and children. Immediate family. Found in advanced 
capitalist societies. 

Extended Family (Consanguine:by blood) - 
consists of three generations (grandparents 
parents, and children), siblings and their families 
The extended family is common in agricultural 
societies where there is need for free family [abort 
May also be found among poorer communities in 
advanced societies. 
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Monogamy7- refers to one man one wife. It is the most commonly 
practid~ed f6rm of marriage worldwide. 

Serial monogamy- marrying and divorcing and remarrying again. 

Polygamy- Umbrella term for Plural marriages. Marrying to more than 
one spouse. 

There are two types: 

Po~ygy~y- one man, more than one wife 

Polyandry- one woman, more than one husband 

Group Marriage- groups of husbands and wives married to each other 

Bigamy : .Marrying more. than on.e sp.ouse in a monogamous 
country. 13~gamy ~s treated as a crime ~n some parts ot’the world. 

® In the US, polygamy is frowned upon, but is_widely accepted in most 
parts of the worl~Vthough not heavily practiced 

NOTE: Pol~gny is not widely practiced because it is expensive and 
hard to sustain. 
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Selection 

®Er dogamy 
within the ethnic group. 

®Exog 

Marriage only 

Y 
one’s ethnic group. 

-marriage outside of 

ged marriages versus 
1 h" persona c o ce. 
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African marriage systems include the following characteristics, 

In the traditional setting the consent of parents was strictly required, 
irrespective of age. Urbanization has altered this norm. 

Marriage is a bond between two groups of persons. 

The bridegroom and his family promise to compensate for the girls 
family by providing gifts also known as bride wealth. 

The African in the traditional setting did not think of marriage as a 
union based solely on romantic love, although beauty as well as 
character and health were sought in the choice of a wife. 

African marriages lay emphasis on compatibility (Ayisi, 1972, 
Martin & O’Meara, 1995, & Mojekwu, 1977). 

Disclaimer, The word BRIDEPRICE/D©WRY was a Eurocentric 
definition but after Anthropologists and Africanists examined the 
culture through a progressive lens, the definition was qualified and it 
became known as bride wealth It is no longer called bride price. 
That definition was/is retrogressive and archaic. 
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The institution of the family in African civitization is 
based on the co~cep~ of 

Traditiona[ extended fami[ies and nuctear fami[ies co- 
exist in Africa. 
This concept moves beyond bioto~lica[ and immediate 
mother and father, brothers and sisters, ~randparents, 
aunts, nieces and others. 

At a more fundamentat fever, it inctudes peopte who 
share each other’s views, aspirations~ va~ues~ and 
stru88[es. 
The traditional family also included neighbors and 
friends, and these extra family members are accorded 
due respect and the responsibility for family problems. 

In the African family, the real parent is the one who 
accepts and demonstrates social responsibility for the 
defense and development of the child. 
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Human bein~Is are related by marria~le or birth. 
a)Re[ations based on marria~le are known as affina~, 
b)Those based on blood as consan~uineo 
Culture: 
Culture is that complex whole which includes know[ed~e, 
beliefs, art, [a% morals, customs, and a[[ other capab~ities 
and habits acquired by man as a member of society (Ayisi, 
1972). 
Every culture has its institutions, and family life is a 
component part of it. 
Culture embraces evervthin~ which contributes to the survival 
of man, and this includesno~t    only physical factors but also 
socio[o~lica[ factors. 
In Africa, the div.ersity of cultures within boundaries has 
culminated to what is referred to as "unity in diversity". 
This means that varieties in culture traits exist in Africa, 
however there are some African culture traits that are common 
in the whole continent. 
However each ethno~Iraphic re~lion has itsow.n    distinct, variant 
of it. For example: In Africa, marria~le is a unit that involves 
both families which includes the extended family unlike the 
West which focuses on the nuclear family. 
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OF FAM  LY 
.Family Orientation - the family you are born 
~nto ( with father and mother ) 
Family of rocreat~on - the family you form when 
you get married. 

uc    Family (conjuga[) - consists of parents and 
children. Immediate family. Found in advanced 
capitalist societies. 
Extended Family (Consanguine=by blood) - 
consists of three generations (grandparents 
parents, and children), siblings and their families 
The extended family is common in asricu[tura[ 
societies where there is need for free family [abort 
May also be found amon8 poorer communities in 
advanced societies. 
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VARIATIONS IN FAMILY 
Monoga y refers to one man one wife. It is the most 
commonly practiced form of marriage worldwide. 

Serial onoga V= marrying and divorcing and 
remarrying again. 

Polyg .amy Umbrella term for Plural marriages. 
Marrying to more than one spouse. 

There are two types, 

one man, more than one wife 

-one woman, more than one husband 

® Grgup arr.iage, groups of husbands and wives 
marnedto each other 

Biga V Marrying mo,~e than one st)ottse in a. 
mono a ou oumr ~gamy 
some ~~s o~ ~e wo~I~ 

~s tre~ited as a crime in 
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In Africa, marriage was 
large extended families. 

part. as umon ol two 

Elders and families had a say in the choice of partners. 

In some African societies, the payment of bride wealth was 
part of the requirements for the completion of a marriage 
ceremony. 

In African societies all unions between a man and woman 
are regularized by the exchange of gifts and payments in 
kind by the man’s people to the bride’s people. 

Contrary to western misconceptions, bride wealth did not 
mean the purchase of a woman. Rather it was a way to 
ensure the stability of marriage, involve many family 
members and share wealth in the community (Falola, 2002, 
Martin & O’Meara, 1995, Mojekwu,1977 

Polygny-a system in which a man could marry more than 
one wife and was fairly common. Large families were ideal 
and children were highly valued and were often regarded as 
the main reason for marriage. 
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Descent 
Pat~i-iineal- descent 

I 

LY STRUCTU 

is traced through the male side. 

Matrilineal- descent is traced through female side. In the 
matrilineal way of life, the bond between brother and sister is 
stronger. Societies in Africa that were matriachal were Kom 
women of Cameron, Gikuyu women of Kenya, and Igbo women of 
Nigeria. The women had economic, ritual, and political power and 
men learned to listen, fear, and respect them. 
than between husband and wife. Matrilineal societies are few but 
found in parts of East Africa. 
Bilateral- Descent traced through both sides e.g. USA 

II. Resider~ce 
~i- after marrying, the couple moves in with the 
husbands family 
Matrilocal- the new couple moves in with the family of the 
wife. 
Neo-local- the couple moves into a new place. 

III. Authority 
P~I- authority is male biased 
Matriarchal- Authority is female biased 
Equalitarian- Equal authority. 
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VAR AT 
C LT 

S LY AC SS 

Mate Selection 

Endogamy - Marriage only within the 
ethnic group. 

Exogamy -marriage outside of one’s 
ethnic group. 

Arranged marriages versus persona[ 
choice 
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African marriage systems include the following characteristics, 

In the traditional setting the consent of parents was strictly required, 
irrespective of age. Urbanization has altered this norm. 

Marriage is a bond between two groups of persons. 

The bridegroom and his family promise to compensate for the girls 
family by providing gifts also known as bride wealth. 

The African in the traditional setting did not think of marriage as a 
union based solely on romantic love, although beauty as well as 
character and health were sought in the choice of a wife. 

African marriages lay emphasis on compatibility (Ayisi, 1972, 
Martin & O’Meara, 1995, & Mojekwu, 1977). 

Disclaimer, The word BRIDEPRICE/DOWRY was a Eurocentric 
definition but after Anthropologists and Africanists examined the 
culture through a progressive lens, the definition was qualified and it 
became known as bride wealth. It is no longer called bride price. 
That definition was/is retrogressive and archaic. 
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The institution of the family in African civitization is 
based on the co~cep~ of 

Traditiona[ extended fami[ies and nuctear fami[ies co- 
exist in Africa. 
This concept moves beyond bioto~lica[ and immediate 
mother and father, brothers and sisters, ~randparents, 
aunts, nieces and others. 

At a more fundamentat fever, it inctudes peopte who 
share each other’s views, aspirations~ va~ues~ and 
stru88[es. 
The traditional family also included neighbors and 
friends, and these extra family members are accorded 
due respect and the responsibility for family problems. 

In the African family, the real parent is the one who 
accepts and demonstrates social responsibility for the 
defense and development of the child. 
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In African dvi[ization, the biological factor of 
parenthood is secondary and is considered 
irrelevant without the assumption of social 
responsibitity which estabtishes and defines 
parenthood. 
Intrinsic in the African concept of children is the 
contention that children are merely physical 
~roducts of biology but representatives of the 
future, as weft as expansive possibitities of 
greater human perfection. 
In the philosophy of African civilization, it is held 
that your children are not really yours, if you do 
not invest in their development enabling them to 
become sufficient citizens. 
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~I~~I~ 
Kinship refers to a particular cateIory of 
relationships which exists between two individuals, 
or a ~roup of individuals. These are relationships 
based on common ~enea{o~y or through marriage or 
ado    . 
The concept of kinship is crucial to the 
understandin~l of small-scale societies. 
Kinship system is a broader idea that encompasses 
family     psor       s (Co~sa~gui~e) and 
are instrumenta[ in crucia[ matters such as 
marriage and also define     rns of in 
and succession, descent and residence. 
Kinship is important because it refers to blood 
relationships between individuals. 
Kinship and marriage forms aimed to produce 
individuals who would be part of a 
support to the ~Iroup. 
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Kinship systems provide lineages and Clans. 

A [inea~le ~Iroup is able to trace his/her 
~enea[o~ica[ connection (family tree) from a 
common known ancestor. 
However clans are usuatty [ar~er bodies and 
tracin~ ~enea[o~y is impossible. 

Kinships are important in deriving names and 

in prescribing social roles, status, and 
relationships (Mojekwu, 1977). 
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Nonkinship relationships were associations based on time of birth 
known as age-grades. 

An African community would have several age-grades comprising 
of people of the same age. 

Members of an age group were initiated at the same time and 
married in the same period. The age groups had different duties all 
in the name of empowering and embracing the community. 

Other kinships were built through secret societies such as the Poro 
and Ogboni of West Africa. 

The secret societies were initiation ceremonies which represented a 
period of formal training for young boys and girls between the ages 
of nine to sixteen, as a rite of transition from childhood to 
man/woman/adulthood (Sarfo, 1993). 

Members took oaths of secrecy, protected their beliefs, performed 
rituals and initiated new members. 
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NS LAT~ 

They were desi~Ined to teach youngsters how to 
survive in the real world, expose them to the 
secrets of life and to the traditions of their society 
and inform them as to what the community 
expects of them (Sarfo, 1993). 

The most respected and revered a~e-~Irades were 
those of the eiders. In Africa, eiders are ~reat[y 
respected for their wisdom, experience, and 
accumulated know[ed~e (Fa[o[a, 2002, Martin ~ 
O’Meara, 1995). 

Eiders were consulted on a variety of issues, from 
choice of partners to medicines. Their voices 
carried wei~lht in conflict resolutions. Some were 
chiefs, priests, and kin~Is. 
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SYSTEMS -SECRET SOCIETIES 

In most African countries, the chanses which occur 
in the lives of individuals are marked by spedat 
initiation ceremonies(Ayisi, ~972). 

Durin~l this period, boys are trained in different 
camps and are separate from women. 

Africans maintain extremety diverse ways of rife, 
mutdpte languages, kinship systems and traditions 
art of which reftect a dynamic cutturat heritage. 
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Within both kinship and nonkinship groups, individuats 
cerebrated rites of passage. 

At each turning point, from birth to death, the community 
was invotved in the cerebration and in at[ the necessary 
rituats. 

Chitdren were highty vatued, and they were wetcomed into 
the wortd by rituats and festivities. 

Specia[ names were given to chitdren. The chitd was 
sociatized through informa[ education offered by the 
parents, other members of the househotd, and even 
neighbors. 
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The transition to adulthood was marked in 
many areas by an etaborate ceremony. 

There was a reti~lious side to at[ initiation 
ceremonies: An appeal was made to the 
Gods and ancestors to bless the new adults 
and the community. 

® Sacrifices were offered to at[ the major 
~ods, and small quantities of brood were 
shed to [ink the initiates with supernatural 
forces ( atota, 2002 
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A~Iricu~ture was the dominant occupation. 
Most peopte in Africa were subsistence 
farmers i.e. Production was primarily for 
famity consumption. 

® Land was avaitabte to at[ tineages, and each 
household had its own ~ortion. 

® ~ach area had a main cro~ such as rice and 
yam in West Africa and maize in last and 
5outh Africa. 
Harvest periods were marked by festivals 
and reti~lious celebrations, herd to praise 
the gods, conduct wedding ceremonies, and 
exchange gifts. 

Researched by D~ Waithe~a 



Household work was arranged by gender. 
the farms, performed a host of domestic 
of the children. 

Women worked on 
chores and took care 

Men worked as sotdiers to defend the community. They were 
atso hunters, btacksmiths, farmers, and carvers. 

Where an activity involved numerous people, members of 
different households could cooperate with one another. 

The blacksmith’s work was 
farming. 

fuji-time leaving no time for 

The btacksmith made toots for the farmers, weapons of war, 
in addition to domestic utensits. 

Cattte keeping societies inctuded the/Viasai of Kenya, the 
Futani of West Africa, and the Xhosa of South Africa. 
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Trade was a vita~ economic activity, organized to 
distribute ~oca~ items as we~ as connect towns and 
vi~ages in regiona~ and internationa~ networks. 

Local and regional trade made possible the 
distribution of food crops and local manufacturin~l. 

Commodities such as salt were exchanged for food 
crops. 

Farmers and Pastora[ists exchan~led their 
products. 

In long-distance and international trade, goods passed 
through many towns and regions in a relay system. 

Researched by D~. Waithe~a 



Scarce and expensive products such as iron toots, 
jewetry, gotd, retigious items coutd travet thousand 
of mites from their originat sources, carried by 
traders in various caravan systems. 

Africa had an extensive network of trade, 
currencies, and traders, makin~ re~liona[ and 
internadona[ commerce a highly developed 
economic activity. 

In East and West Africa, the cowrie was a common 
currency, noted for its smart size and durabitity. 
Items such as gotd and cattte were used in some 
areas as currencies, white goods coutd atso be 
exchanged by barter. 
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Examples of African groups with decentralized political authority included 
the Berbers of North Africa, the Kikuyu, Masai, Nandi, and the Luo of Kenya, 
the Tiv and Igbo of Nigeria. 

Among the Kikuyu of Kenya, age-grade associations performed 
administrative duties, protected village land, collected taxes, and enforced 
laws. 

This was a highly democratic system in which both elders and age-grades 
had a say in the administration of the village. 

In the case of the Igbo, each village enjoyed political autonomy. 

A village was an agglomeration of lineages and sub lineages, each occupying 
its own compound. 

There was a village head, who presided over a village assembly where people 
were allowed to talk. 

The assembly performed legislative functions, and the elders would make 
decisions by consensus. 
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Human beings are related by marriage or birth. 
a)Re[ations based on marriage are known as affinal, 

b)Those based on blood as consansuineo 
Culture: 
Culture is that complex whole which includes knowledge, 
beliefs, art, law, morals, customs, and a[[ other capabilities and 
habits acquired by man as a member of society (Ayisi, 1972). 
Every culture has its institutions, and family life is a component 
part of it. 
Culture embraces everything which contributes to the survival of 
man, and this includes 
sociological factors. 
In Africa, the diversity 

not only physical factors but also 

of cultures within boundaries has 
culminated to what is referred to as "unity in diversity". 
This means that varieties in culture traits exist in Africa, 
however there are some African culture traits that are common 
in the whole continent. 
However each ethnographic region has its own distinct variant of 
it. For example: In Africa, marriage is a unit that involves both 
families which includes the extended family unlike the West 
which focuses on the nuclear family. 
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OF FAM  LY 
.Family Orientation - the family you are born 
~nto ( with father and mother ) 
Family of rocreat~on - the family you form when 
you get married. 

uc    Family (conjuga[) - consists of parents and 
children. Immediate family. Found in advanced 
capitalist societies. 
Extended Family (Consanguine=by blood) - consists 
of three generations (grandparents parents, and 
children), siblings and their families. 
The extended family is common in asricu[tura[ 
societies where there is need for free family [abort 
May also be found amon8 poorer communities in 
advanced societies. 

Researched by Dr. Waithera 



VARIATIONS FAMILY 

Monogamy- refers to one man one wife. It is the most commonly 

practiced form of marriage worldwide. 

Serial monogamy- marrying and divorcing and remarrying again. 

Polygamy- Umbrella term for Plural marriages. Marrying to more 

than one spouse. 

There are two types: 

Polygyny- one man, more than one wife 

Polyandry- one woman, more than one husband 

Group Marriage- groups of husbands and wives married to each other 

Bigamy- Marrying more than one spouse in a monogamous 

country. Bigamy is treated as a crime in some parts of the world. 

Researched by Dr. Waithera 



In Africa, marriage was 
extended families. 

partly defined as the union of two large 

Elders and families had a say in the choice of partners. 

In some African societies, the payment of bride wealth was part of 
the requirements for the completion of a marriage ceremony. 

In African societies all unions between a man and woman are 
regularized by the exchange of gifts and payments in kind by the 
man’s people to the bride’s people. 

Contrary to western misconceptions, bride wealth did not mean the 
purchase of a woman. Rather it was a way to ensure the stability of 
marriage, involve many family members and share wealth in the 

community (Falola, 2002, Martin & O’Meara, 199~, 
Moj ekwu, 1977). 
Polygny-a system in which a man could marry more than one wife 
and was fairly common. Large families were ideal and children 
were highly valued and were often regarded as the main reason for 
marriage. 

In addition, since they were agricultural societies having many 
children was necessary as a source of labor. 
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Desce   FAMILY STRUCTU 
PatHiineal- descent is traced through the male side. 
Matrilineal- descent is traced through female side. In the 
matrilineal way of life, the bond between brother and sister is 
stronger. Societies in Africa that were matriarchal were Kom 
women of Cameron, Gikuyu women of Kenya, and Igbo women of 
Nigeria. The women had economic, ritual, and political power and 
men learned to listen, fear, and respect them. 

Bilateral- Descent traced through both sides e.g. USA 
Residence 
~- after marrying, the couple moves in with the 
husbands family 
Matrilocal- the new couple moves in with the family of the 
wife. 
Neo-local- the couple moves into a new place. 

III. Authority 
P~I- authority is male biased 
Matriarchal- Authority is female biased 
Equalitarian- Equal authority. 
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C 

AC SS 

Mate Selection 

® Endogamy - Marriage onty within the ethnic 
group. 

® Exogamy -marriage outside of one’s ethnic 
group. 

Arranged marriages versus persona[ choice. 
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African marriage systems include the following 

characteristics.- 
In the traditional setting the consent of parents was strictly 
required, irrespective of age. Urbanization has altered this norm. 

Marriage is a bond between two groups of persons. 

The bridegroom and his family promise to compensate for the 
girls family by providing gifts also known as bride wealth. 

The African in the traditional setting did not think of marriage as a 
union based solely on romantic love, although beauty as well as 
character and health were sought in the choice of a wife. 

African marriages lay emphasis on compatibility (Ayisi, 1972, 
Martin & O’Meara, 1995, & Mojekwu, 1977). 

Disclaimer, The word BRIDEPRICE/D©WRY was a Eurocentric 
definition but after Anthropologists and Africanists examined the 
culture through a progressive lens, the definition was qualified 
and it became known as bride wealth. It is no longer called bride 
price. That definition was/is retrogressive and archaic. 
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The institution of the family in African civilization is based 
on the concep~ of the e×~ended family. 
Traditional extended families and nuclear families co-exist 
in Africa. 
This concept moves beyond biological and immediate 
mother and father, brothers and sisters, grandparents, aunts, 
nieces and others. 
At a more fundamental level, it includes people who share 
each other’s views, aspirations, values, a~d s~ruggles. 
The traditional family also included neighbors and friends, 
and these extra family members are accorded due respect 
and the responsibility for family problems. 
In the African family, the real parent is the one who accepts 
and demonstrates social responsibility for the defense and 
development of the child. 
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In African civilization, the biological factor of 
parenthood is secondary and is considered irrelevant 
without the assumption of social responsibility which 
establishes and defines parenthood. 
Intrinsic in the African concept of children is the 
contention that children are merely physical products 
of biology but representatives of the future, as well as 
expansive possibilities of greater human perfection. 
In the philosophy of African civilization, it is held that 
your children are not really yours, if you do not invest 
in their development enabling them to become 
sufficient citizens. 
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Kinship refers to a particular category of relationships 
which exists between two individuals, or a group of 
individuals. These are relationships based on common 
genealogy or through marriage or adoption. 
The concept of kinship is crucial to the understanding of 
small-scale societies. 
Kinship system is a broader idea that encompasses family 

or relaHves      and are 
instrumental in crucial matters such as ~arriage 
also      parterres of ir~         and succession, 

Kinship is important because it refers to 

Kinship and marriage forms aimed to produce 
individuals who would be part of a support to 
the group. 
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Kinship systems provide lineages and Clans. 

A [inea~le ~Iroup is able to trace his/her 
~enea[o~ica[ connection (family tree) from a 
common known ancestor. 
However clans are usuatty [ar~er bodies and 
tracin~ ~leneato~ly is impossible. 

Kinships are important in deriving names and 

in prescribin~l social roles, status, and 
relationships (Mojekwu, 1977). 
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NON 
Nonkinship relationships were associations based on time of birth 
known as age-grades. 

An African community would have several age-grades comprising 
of people of the same age. 

Members of an age group were initiated at the same time and 
married in the same period. The age groups had different duties all 
in the name of empowering and embracing the community. 

Other kinships were built through secret societies such as the Poro 
and Ogboni of West Africa. 

The secret societies were initiation ceremonies which represented a 
period of formal training for young boys and girls between the ages 
of nine to sixteen, as a rite of transition from childhood to 
man/woman/adulthood (Sarfo, 1993). 

Members took oaths of secrecy, protected their beliefs, performed 
rituals and initiated new members. 
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NONKINSHIP RELATIONSHIPS 

They were designed to teach youngsters how to survive 
in the real world, expose them to the secrets of life and 
to the traditions of their society and inform them as to 
what the community expects of them (Sarfo, 1993). 
The most respected and revered age-grades were those 
of the elders. In Africa, elders are greatly respected for 
their wisdom, experience, and accumulated knowledge 
(Falola, 2002, Martin & O’Meara, 1995). 
Elders were consulted on a variety of issues, from choice 
of partners to medicines. Their voices carried weight in 
conflict resolutions. Some were chiefs, priests, and kings. 



IP SYSTEMS -SECRET SOCIETIES 

In most African countries, the chanses which occur 
in the lives of individuals are marked by spedat 
initiation ceremonies(Ayisi, ~972). 

Durin~l this period, boys are trained in different 
camps and are separate from women. 

Africans maintain extremety diverse ways of rife, 
muttipte languages, kinship systems and traditions 
art of which reftect a dynamic cutturat heritage. 
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Within both kinship and nonkinship groups, individuats 
cerebrated rites of passage. 

At each turning point, from birth to death, the community 
was invotved in the cerebration and in at[ the necessary 
rituats. 

Chitdren were highty vatued, and they were wetcomed into 
the wortd by rituats and festivities. 

Specia[ names were given to chitdren. The chitd was 
sociatized through informa[ education offered by the parents, 
other members of the househotd, and even neighbors. 
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The transition to adulthood was marked in 
many areas by an etaborate ceremony. 

There was a reti~lious side to at[ initiation 
ceremonies: An appeal was made to the 
Gods and ancestors to bless the new adults 
and the community. 

® Sacrifices were offered to at[ the major 
~ods, and small quantities of brood were 
shed to [ink the initiates with supernatural 
forces ( atota, 2002 
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You should know the following= 
Culture and Components of Culture. 

See attached slides (Slides 25-28). 
Macro, Micro, and Mega cultures. 
Macro cultures refers to large cultures. 
Micro cultures refers to distinctive 
subcultures within a larger culture. 
Mega cultures refers to the cultures that have 
crossed national boundaries and become 
global. For Example= Islam & Christianity. 
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Boxill, Bernard R <brboxill@email.unc.edu> 
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From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Sunday, February 28, 2010 7:45 PM 

Beth Miller <bmiller@uncaa.unc.edu> 

Re: ACC Legends Lunc 

Hi Beth, 
Thanks so much for the invitation. I would love to go, I doubt I will be 

back in Greensboro by that time. I’m especially sad that I can’t be 

there for Tonya. 

Thanks again. 
Jan 

Beth Miller wrote: 
> 

> Hi Jan, 
> 
> I would like to invite you to attend the ACC Legends Luncheon on Friday, 
> March 5 at 1:00 pm. If you would like to attend, please let me know and 
> I will get the ticket to you. As you probably know, Tonya Sampson will 
> be our legend this year. 
> 
> I hope you can attend. 

> -Beth 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Monday, March 1, 2010 12:56 PM 

Lance Westerlund <westy@email.unc.edu>; Dickson, Jennie Malloy 
<jdickson@unc.edu> 

[Fwd: Re: Human Enhancement Symposium] 

Re Human Enhancement Symposium.eml.msg 

Peter Whitehouse 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Monday, March 1, 2010 9:17 PM 

Westerlund, Lance S <lancew@unc.edu>; Jennie Dickson <j enmd@email.unc.edu> 

[Fwd: Soldz: American Psychological Association removes infamous "Nuremberg 
Defense" from ethics code, leaves other ethics loopholes] 

Soldz American Psychological Association removes infamous ’Nuremberg Defense’from 
ethics code, leaves other ethics loopholes.eml.msg 

Thought you might find this interesting. 
I get regular emails from him! 



From: 

Sent: 

To: 

Subject: 

Stephen Soldz <ssoldz@bgsp.edu> 

Monday, March 1, 2010 8:49 PM 

ssoldz@bgsp.edu 

Soldz: American Psychological Association removes infamous "Nuremberg Defense" 
from ethics code, leaves other ethics loopholes 

http://www.oped news.com/a rticles/American-PsychologicaI-Ass-by-Stephen-Soldz-100301-948.html 

American Psychological Association removes 
infamous "Nuremberg Defense" from ethics code, 
leaves other ethics loopholes 
By Stephen Soldz 
Last week, the American Psychological Association (APA) finally revised its ethics code so that it no longer 
contained the so-called "Nuremberg Defense," allowing dispensing with professional ethics when they 
conflicted with "law, regulations, other governing legal authority." This clause was added in 2002, at the 
heyday of the Bush administration. APA dissidents, retired military personnel, ethicists, and human rights 
advocates have long pushed for its removal. 
A number of military psychologists who served in or trained the Behavioral Science Consultation Team at 
Guantanamo (BSCT) had opposed change in this code. Not coincidentally, this section had been emphasized in 
the instructions for the BSCTs and in the APA’s report of the 2005 task force on Psychological Ethics and 
National Security (PENS) where the APA let military-intelligence psychologists create ethics policy for the 
association. 
The ethics code 1.02 has stated since 2002: 

If psychologists’ ethical responsibilities conflict with law, regulations, or other governing legal 
authority, psychologists make known their commitment to the Ethics Code and take steps to resolve the 
conflict. If the conflict is unresolvable via such means, psychologists may adhere to the requirements of 
the law, regulations, or other governing legal authority. 

When the change goes into effect in June, this clause will essentially revert to the pre-2002 wording: 
If psychologists’ ethical responsibilities conflict with law, regulations, or other governing legal 
authority, psychologists clarify the nature of the conflict, make known their commitment to the Ethics 
Code and take reasonable steps to resolve the conflict consistent with the General Principles and Ethical 
Standards of the Ethics Code. Under no circumstances may this standard be used to justify or defend 
violating human rights 

The removal should be a cause for celebration. However, like every change in APA’s policies on psychologists 
providing interrogation support, this change is too little too late. APA leadership waited till over a year after the 
end of the Bush regime and its "enhanced interrogation" torture program before changing this clause which 
provided protection for psychologists aiding the torturers. While the Justice Department’s OLC torture memos 
provided legal protection, the APA policy complemented that protection by providing protection from future 
charges that psychologists aiding detainee abuse violated professional ethics. 
While the infamous 1.02 is gone from the ethics code, the less well known but equally disturbing section 8.05 
governing research without informed consent is still there. It allows dispensing with informed consent, the 
bedrock of professional ethics, whenever "law or federal or institutional regulations" say it is OK: 

Psychologists may dispense with informed consent only (1) where research would not reasonably be 
assumed to create distress or harm and involves (a) the study of normal educational practices, curricula, 
or classroom management methods conducted in educational settings; (b) only anonymous 
questionnaires, naturalistic observations, or archival research for which disclosure of responses would 
not place participants at risk of criminal or civil liability or damage their financial standing, 
employability, or reputation, and confidentiality is protected; or (c) the study of factors related to j ob or 
organization effectiveness conducted in organizational settings for which there is no risk to participants’ 



employability, and confidentiality is protected or (2) where otherwise permitted by law or federal or 
institutional regulations. [emphasis added] 

Thus, research on detainees would be acceptable as long as institutional regulations (from the CIA or Defense 
Department, say) gave permission. 
If the APA were really interested in removing loopholes in the ethics code, they would have changed this clause 
without prodding. I have been calling for change in this and another problematic research ethics clause for 
years. Unfortunately, the battle to remove loopholes in the ethics code allowing abuse will continue into the 
indefinite future. 
Stephen Soldz 
Director, Center for Research, Evaluation, and Program Development 
Boston Graduate School of Psychoanalysis 
1581 Beacon St. 
Brookline, MA 02446 
ssoldz~bgsp.edu 
President-Elect, Psychologists for Social Responsibility 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Tuesday, March 2, 2010 12:54 PM 

Robert Simon <rsimon@hamilton.edu> 

[Fwd: Itinerary for your upcoming trip] 

Itinerary for your upcoming trip.eml.msg 

Here is my flight information, 
Jan 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Tuesday, March 2, 2010 1:36 PM 

Robert Simon <rsimon@hamilton.edu> 

BBC radio 

The Broadcast will be from 2-2:30 

Jan 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Tuesday, March 2, 2010 10:00 PM 

Robert Simon <rsimon@hamilton.edu> 

Re: BBC radio 

It went fine except I was on for only about 45-60 seconds. The producers 
had trouble with the phone lines and skype to get us all on. 
Jan 

Robert Simon wrote: 
> Jan, 
> 

> Couldn’t get it. Hope it went well. 
> 
> Bob 
> 
> Jan Boxill wrote: 
>> The Broadcast will be from 2-2:30 
>> Jan 
>> 

> 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Carol Massa-Fanale <cmassa@wfubmc.edu> 

Wednesday, March 10, 2010 11:06 AM 

Bradley Tharpe <brtharpe@wfubmc.edu>; Nancy M. King <nmpking@wfubmc.edu> 

March "Tea Time" - "Coming to Terms with Perfection" 

TeaTime3.18.2010. doc 

JOIN US FOR MARCH "TEA TIME": 

LIGHT REFRESHMENTS, A CENTER UPDATE, AND 

"Coming to Terms with Perfection" 
Michael J. Hyde, Ph.D. 

University Distinguished Professor of Communication Ethics, 
Department of Communication, 

Center for Bioethics, Health and Society Faculty Member 
Wake Forest University 

THURSDAY, MARCH 18, 5:30-6:30 PM 
BIOETHICS COMMONS, ROOM 2101 

PIEDMONT PLAZA II, 2ND FL 
2000 WEST FIRST STREET, WINSTON-SALEM 

A preparatory reading for Dr. Hyde’s discussion is available at the website for the Center for 
Bioethics, Health, and Society. Go to http:llbioethics.wfu.edulnews-eventsl to download the reading. 

TEA TIME IS A MONTHLY GATHERING OF STUDENTS IN THE MASTER OF ARTS IN BIOETHICS 
PROGRAM AND MEMBERS AND AFFILIATES OF THE CENTER FOR BIOETHICS, HEALTH, & 
SOCIETY. ITS CENTERPIECE IS AN INFORMAL, INTERACTIVE, SCHOLAR-LED DISCUSSION OF A 
TOPIC, ISSUE, IDEA, OR WORK IN PROGRESS. TEA TIME ALSO PROVIDES UPDATES ON CENTER 
PLANS AND ACTIVITIES, AND AN OPPORTUNITY TO DEVELOP AND PURSUE COMMUNITY AMONG 
THOSE INTERESTED IN BIOETHICS. 

For further information about Bioethics Tea Time Discussions, please contact Carol Massa-Fanale: 



<cmassa@wfubmc.edu> or 716-3589. 

Carol Massa-Fanale 
Project Manager 
Division of Public Health Sciences 
336-716-3589 

"Never doubt that a smafl group of concerned citizens can change the worldo indeed, it’s the only thing that ever has" 



From: 

Sent: 

To: 

Subject: 

Feminist ethics and social theory <FEAST-L@it-listservl.jmu.edu> on behalf of 
Sheila Lintott <sheila.lintott@BUCKNELL.EDU> 

Wednesday, March 10, 2010 7:39 PM 

FEAST-L@it-listserv 1 .j mu.edu 

one-year position at Bucknell University 

The Philosophy Department at Bucknell University seeks applications for a one-year entry-level non-tenure-track 

position at the visiting assistant professor level. Candidates must have four years or fewer of full-time post-Ph.D. 

teaching experience. Begins fall semester 2010. AOS: Open. AOC: Open. The person in this position will teach courses in 

introductory formal logic, introduction to philosophy, philosophy of science, and one additional area. We seek a person 

with broad philosophical interests and an understanding of the task of teaching in an undergraduate liberal arts 

curriculum. Ph.D. completed by August, 2010 preferred; ABD considered. Renewal for a second year may turn out to be 

possible. Complete dossier should include at least three letters of recommendation, writing sample, syllabi, and teaching 

evaluations. To apply, please submit cover letter and c.v. to www.bucknell.edu/jobs. Letters of recommendation, writing 

sample, syllabi, teaching evaluations, and any additional materials should be sent to Gary Steiner, Chair, Department of 

Philosophy, Bucknell University, Lewisburg, PA 17837. For information about the department, please visit us on the web 

at http://www.departments.bucknell.edu/philosophy. Deadline for receipt of applications: March 25, 2010. Bucknell 

University values a diverse college community and is committed to excellence through diversity in its faculty, staff, and 

students {EEO/AA). 

Sheila Lintott 
Assistant Professor of Philosophy 
Bucknell University 
Lewisburg PA 17837 



From: 

Sent: 

To: 

Subject: 

Attach: 

Krista Park Berry <krista@ocrcc.org> 

Thursday, March 11, 2010 3:54 PM 

Krista Park Berry <krista@ocrcc.org> 

Executive Director position opening 

OCRCC ED S Position Description long FINAL 2 16 2010.doc 

Please post and forward ** 

Executive Director position opening 

The Orange County Rape Crisis Center seeks an experienced, dynamic leader to serve as Executive Director of 

a nonprofit agency with an established reputation in a vibrant, diverse community. Responsibilities include 

staff management, fundraising and grant writing, policy setting, program planning and implementation, 

financial management, board support, and media and community relations. Candidates must have strong 

organizational and communication skills; experience with grant writing, foundation proposals and other 

fundraising; demonstrated effectiveness in building coalitions and/or working on multi-disciplinary teams and 

with people of diverse backgrounds; experience managing, leading and supervising staff and/or volunteers; 

and cultural awareness, sensitivity and competency. Master’s degree or bachelor’s degree with equivalent 

experience required. Five years of administrative experience in a nonprofit agency and experience working 

with issues of sexual or domestic violence preferred. 

Salary competitive in nonprofit field. Benefits include health, life and dental insurance; retirement investment 

plan; and generous leave package. Send resume, cover letter with salary requirements, and list of three 

references to president~ocrcc.org or PO Box 4722, Chapel Hill, NC 27515. 

For full position description, click here or see attached document. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Krista Park Berry <krista@ocrcc.org> 

Thursday, March 11, 2010 3:54 PM 

Krista Park Berry <krista@ocrcc.org> 

Executive Director position opening 

OCRCC ED S Position Description long FINAL 2 16 2010.doc 

Please post and forward ** 

Executive Director position opening 

The Orange County Rape Crisis Center seeks an experienced, dynamic leader to serve as Executive Director of 

a nonprofit agency with an established reputation in a vibrant, diverse community. Responsibilities include 

staff management, fundraising and grant writing, policy setting, program planning and implementation, 

financial management, board support, and media and community relations. Candidates must have strong 

organizational and communication skills; experience with grant writing, foundation proposals and other 

fundraising; demonstrated effectiveness in building coalitions and/or working on multi-disciplinary teams and 

with people of diverse backgrounds; experience managing, leading and supervising staff and/or volunteers; 

and cultural awareness, sensitivity and competency. Master’s degree or bachelor’s degree with equivalent 

experience required. Five years of administrative experience in a nonprofit agency and experience working 

with issues of sexual or domestic violence preferred. 

Salary competitive in nonprofit field. Benefits include health, life and dental insurance; retirement investment 

plan; and generous leave package. Send resume, cover letter with salary requirements, and list of three 

references to president~ocrcc.org or PO Box 4722, Chapel Hill, NC 27515. 

For full position description, click here or see attached document. 



From: 

Sent: 

To: 

Subject: 

Attach: 

scanner@unc.edu 

Monday, March 22, 2010 11:36 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

20100322113612884.pdf 

This E-mail was sent from "R10250" (Aficio MP 2510). 

Scan Date: 03.22.2010 11:36:12 (-0400) 
Queries to: scanner@unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Feminist ethics and social theory <FEAST-L@it-listservl.jmu.edu> on behalf of 
Havis, Devonya N <havisd@CANISIUS.EDU> 

Tuesday, March 23, 2010 2:50 PM 

FEAST-L@it-listserv 1 .j mu.edu 

Job Listing 

JFP postings for Fall 2010.docx 

To whom it may concern: 

Would you please post the attached job listing for a position at Canisius College. 

Thank you, 
Devonya 

Devonya N. Havis, Ph.D. 

Havisd@canisius.edu 
havis@bc.edu 

Philosophy Department 
Canisius College 
2001 Main Street 
Buffalo, NY 14208 
716-888-2605 
716.888.2386 fax 

Information from ESET NOD32 Antivirus, version of virus signature database 4969 (20100323) 

The message was checked by ESET NOD32 Antivirus. 

http://www, eset. com 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Thursday, March 25, 2010 12:36 PM 

Lawrence, Erica <Erica.Lawrence@perseusbooks.com> 

Re: blurb for Bob Simon’s Fair Play 

Absolutely! I would be happy to do this. 
Jan 

Lawrence, Erica wrote: 

> Dear Professor Boxill, 
> 
> Allow me to introduce myself as the associate marketing director for 
> Westview Press. I am in the process of acquiring endorsements for 
> *Bob** Simonfi�TMs* forthcoming third edition of *Fair Play: The Ethics of 
> Sport*. I would like to ask you if you would consider reviewing the 
> pages and writing a short blurb for the book (1-3 sentences about the 
> bookfi�TMs strong points). 
> 
> There~�~s more information about the new edition online here: 
> ~:/7~ w~erse~sacademic ~comJ~ook~?isbn:9780813343686 
> 

> Please let me know if you would, or would not, be able to offer an 
> endorsement for the new third edition. I can email you page proofs 
> right away, or, if you prefer, I can send a hard copy to your 
> preferred shipping address. Due to our production schedule, I would 
> like to have your blurb by April 28, if possible. 
> 

> Of course, I will be happy to send you a complimentary copy of the 
> finished book after it releases in early July. 
> 

> Thank you for your consideration. 
> 

> Sincerely, 
> 

> Erica 
> 
> Erica Lawrence 
> 
> Associate Marketing Director, Westview Press 
> 
> A Member of the Perseus Books Group 
> 

> 2465 Central Ave., Suite 200 
> 
> Boulder, CO 80301 
> 

> (Tel) 720-406-7277 
> 

> www.westviewpress.com <lm~:i!www.weslviewpress.com> 
> 

> www.perseusacademic.com <~:/iwww:perset~sacademic.com> 
> 
>// 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 



Chapel Hill~ NC 27599-3125 

Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 

Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Thursday, March 25, 2010 12:38 PM 

Lawrence, Erica <Erica.Lawrence@perseusbooks.com> 

Re: blurb for Bob Simon’s Fair Play 

A hard copy would be good, but I can look at the page proofs as well. 
Jan 

Lawrence, Erica wrote: 

> Dear Professor Boxill, 
> 
> Allow me to introduce myself as the associate marketing director for 
> Westview Press. I am in the process of acquiring endorsements for 
> *Bob** Simonfi�TMs* forthcoming third edition of *Fair Play: The Ethics of 
> Sport*. I would like to ask you if you would consider reviewing the 
> pages and writing a short blurb for the book (1-3 sentences about the 
> bookfi�TMs strong points). 
> 
> There~�~s more information about the new edition online here: 
> ~:/7~ w~erse~sacademic ~comJ~ook~?isbn:9780813343686 
> 

> Please let me know if you would, or would not, be able to offer an 
> endorsement for the new third edition. I can email you page proofs 
> right away, or, if you prefer, I can send a hard copy to your 
> preferred shipping address. Due to our production schedule, I would 
> like to have your blurb by April 28, if possible. 
> 

> Of course, I will be happy to send you a complimentary copy of the 
> finished book after it releases in early July. 
> 

> Thank you for your consideration. 
> 

> Sincerely, 
> 

> Erica 
> 
> Erica Lawrence 
> 
> Associate Marketing Director, Westview Press 
> 
> A Member of the Perseus Books Group 
> 

> 2465 Central Ave., Suite 200 
> 
> Boulder, CO 80301 
> 

> (Tel) 720-406-7277 
> 

> www.westviewpress.com <lm~:i!www.weslviewpress.com> 
> 

> www.perseusacademic.com <~:/iwww:perset~sacademic.com> 
> 
>// 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 



Chapel Hill~ NC 27599-3125 

Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 

Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Friday, March 26, 2010 10:17 AM 

Neta, Ram <neta@email.unc.edu> 

[Fwd: Assistant Professor position at Emory] 

Assistant Professor position at Emory.eml.msg 

fyi 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Friday, March 26, 2010 2:35 PM 

Lance Westerlund <westy@email.unc.edu> 

[Fwd: [wmst] [Fwd: job opening]] 

[wrest] [Fwd j ob opening].eml.msg 

FYI - 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Attach: 

Kleinman, Sherryl <kleinman@email.unc.edu> 

Friday, March 26, 2010 2:11 PM 

The wmst mailing list <wmst@listserv.unc.edu> 

[wmst] [Fwd: j ob opening] 

LSC j ob description.doc 

FYI. 

........ Original Message ........ 
Subj ect: [fsu] j ob opening 
Date: Fri, 26 Mar 2010 13:40:32 -0400 
From: Carolina Alzuru <carolina@ocrcc.org> 
Reply-To: Carolina Alzuru <carolina@ocrcc.org> 
To: Feminist Students United! <fsu@listserv.unc.edu> 

** */please post and forward/*/* */ 

// 

The Orange County Rape Crisis Center is seeking to fill the full-time 
position of Latina/o Services Coordinator. This position works closely 
with the Client Services Director, Crisis Response Coordinator and 
Bilingual Therapist to determine programmatic needs and maintain agency 
operations for Spanish-speaking clients. Candidates should have 
experience working with the Spanish-speaking population, survivors of 
sexual violence, providing crisis intervention, and demonstrate cultural 
awareness, sensitivity and competency. Candidates must be bilingual in 
English and Spanish. Minimum requirements: Bachelors degree in human 
services or other related field, experience in sexual assault services, 
counseling or related field. To apply: Send a cover letter, resume and 
three references to OCRCC, P.O. Box 4722, Chapel Hill, NC, 27515 or by 
email to shamecca@ocrcc.org <mailto:shamecca@ocrcc.org>. Review of 
applications will continue until position is filed. 

Carolina Alzuru** 

Latina/o Services Coordinator** 

Coordinadora de Servicios para Latinas y Latinos 

Orange County Rape Crisis Center 

1506 E. Franklin St. Suite 302. 

Chapel Hill, NC 27514** 

Office: (919) 968-4647 



Fax: (919) 968-4677 

24-hr Crisis line: 1-866-935-4783 

carolina@ocrcc.org <mailto:krista@ocrcc. org> 

www. ocrcc, org <http ://www. ocrc c. org/> 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
fsu as: <a 
href="mailto:kleinman@email.unc.edu">kleinman@email.unc.edu</a>. To 
unsubscribe send a blank <br> 
email to <a 
href="mailto:leave-26683399-488308.3 d8ac90858c985ef46080b3 c9cfdaf2f@listserv.unc.edu">leave- 
26683399-488308.3 d8ac90858c985 ef46080b3 c9cfdaf2f@listserv.unc, edu</a> 

--- You are currently subscribed to wmst as: jmboxill@email.unc.edu. To unsubscribe send a blank 
email to leave-26683572-201652.dbc80ba3fe16625cae4060cf79918030@listserv.unc.edu 



Updated 6/10/2009 

Orange County Rape Crisis Center 
Position Description 

Latina/o Services Coordinator 

The Orange County Rape Crisis Center is a non-profit agency which has been serving the 
community since 1974. Services are confidential and include: a 24-hour crisis intervention 

service that provides support and assistance to sexual assault survivors, their fatuities, and 
friends; information and referrals concerning the law enforcement, medical, and legal 

processes; support groups and individual counsefingfor sexual assault and chiM sexual abuse 
survivors; personal safety programs in both county schools systems; outreach and awareness 

programs for local agencies and groups; and efforts to change practices and culture to prevent 
sexual violence. 

The following statements guide the Center’s work: 

¯ Mission statement: The Center’s mission is to stop sexual violence and its impact through 
support, education and advocacy. 

¯ Vision statement: Center staff and volunteers envision a just and equitable world free of 
sexual violence and all other forms of oppression. 

¯ Center values include: respect/integrity, expertise and excellence, cultural 
competency/diversity, accessibifity, community and volunteer involvement, and self-care 

The Latino Services Coordinator position is considered full time, exempt in accordance with the 
Fair Labor Standards Act, and requires regular hours as well as frequent evenings and weekends. 

Responsibilities: The Latina/o Services Coordinator is responsible for all aspects of services 
that the center provides to Spanish Speaking clients. The Latina/o Services Coordinator is 
expected to model and encourage the Center’s values. 

Specific Responsibilities Include: 
Client Services 

A. Provide direct services to Centers’ English and Spanish speaking clients through 24- 
hour crisis hotline. 

B. Research, develop and update materials and systems to ensure that Spanish speaking 
Center clients receive bilingual and culturally competent effective response, referrals 
and information. 

C. Assist in the provision of support groups for Spanish speaking survivors or secondary 
survivors of sexual violence. 

D. Coordinate 24-hour response for Spanish-speaking survivors of sexual violence by 
ensuring operation of the crisis hotline and on-call pager system. 

E. Supervise and support Spanish-speaking advocate volunteers, interns and Center staff 
in the provision of crisis response services to Spanish-speakers. 

F. Produce monthly and annual reports on status of Latina/o services program. 



Updated 6/10/2009 

Client/Volunteer Outreach 
A. Assist with the translation of agency materials on an as needed basis. 
B. Foster relationships with agencies, organizations, faith communities, and businesses 

serving Latina/os in Orange County. 
C. Coordinate the client outreach multi-disciplinary team focused on services for 

Spanish speaking clients. 
D. Conduct outreach to Latina/os living and working in Orange County to increase 

awareness about the services and about the volunteer opportunities offered at the 
center. 

E. Represent the center on community task forces and events targeting the Latina/o 
Community in Orange County. 

F. Assist in coordination and presentation of educational programs to Latina/os and 
Spanish-speakers on behalf of the Center. 

Coordination of Center volunteer training program 
A. Work with other staff in recruiting, screening and training Bilingual Volunteer 

Companions and Spanish-Speaking Advocates to staff24-hour crisis hotline. 
B. Facilitate portions of volunteer training. 
C. Develop and/or coordinate ongoing and in-service training for volunteers and 

staff related to needs of Latina/o Survivors of sexual violence. 

Work as a team member with other staff and volunteers in order to achieve the mission of the 
Center, including providing community outreach programs and/or professional trainings when 
needed. 

Complete all relevant trainings and other tasks as required by Client Services Director. 

Maintain appropriate standards of confidentiality. 

Qualifications Required 
1. Bachelor’s degree in human services or related field. 
2. Bilingual in English and Spanish. 
3. Experience working within the Latina/o community. 
4. Demonstrated effectiveness in communicating ideas clearly, both verbally and in writing. 
5. Experience providing assistance to survivors of sexual violence. 
6. Crisis intervention experience. 
7. Demonstration of cultural awareness, sensitivity, and competency. 
8. Experience working with people from diverse backgrounds. 

Qualifications Preferred 
1. Experience training or supervising volunteers or employees. 
2. Familiarity with community resources available for survivors of sexual violence. 
3. Experience working with teams and building coalitions around issues, with 

knowledge of empowerment- or strengths-based practice. 
4. Graduate degree or two years experience in human services or related area. 



Updated 6/10/2009 

Reports To: Client Services Director 
Starting Salary Range: $28,000-33,000 depending on education and experience. 
Benefits: Health, life and dental insurance; retirement investment plan; generous leave package. 

Because the Orange County Rape Crisis Center values diversity, we welcome and encourage 

appBcants from diverse racial groups, including but not Bruited to African-American, Latina(o), 
American Indian, and Asian, and/or sexual orientations and gender identities (LGBTQ), as well 

as people from different national origins, religions, ages, and disabiBty status. 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Sunday, March 28, 2010 10:40 AM 

WOMENS-HOOPS@yahoogroups.com 

Re: [WOMENS-HOOPS] another college hoops question 

No recent change as fdr as I know; I know we have 15 tiffs year and will 
have next year as well. 

Joan McComb wrote: 
> 
> 
> Jan that is conect mfless there has been a recent change. 
> 
> ........................................................................ 

> *From:* Jan Boxill <jmbo~l@email.m~c.edu> 
> *To:* WOMENS-HOOPS@yahoogroups.com 
> *Sent:* Sat, March 27, 2010 9:59:21 PM 
> *Subject:* Re: [WOMENS-HOOPS] another college hoops question 
> 
> I believe for women’s basketball, there is a 15 player li~Nt. 
> 
> 

> Brenda LambeA wrote: 
> > 
> > 

> > i’ve got another hoops question....tNs one regarcfing rec~ts and 
> > size of rosters, virN~fia had 12 players on the roster tiffs year, i 
> > ass~e all on scholarsNp, oNy one is grad~fing, a newspaper 
> > a~icle came out last november amm~cing we had 3 Ngh school players 
> > who had si~ed leRers of intent to play for virgiNa next season, i 
> > thought there was a 13 player li~Nt set by the ncaa, but i’ve heard 
> > thegre still lookfi~g, anyone Mmw about tiffs, or where i can tim 
> > out about it? 
> > 

> > bren& 
> > 

> > On Sat, 27 Mar 2010 18:45:17 -0000 
> > "&vi@i~owitz" <&vi@pfi~owitz.com <m~ilto:davic~i~owi~z corn> 
> <mailto:&~vid%40~ivi<owi~z corn>> wrote: 
> > > 3 seed 
>>> 

> > >UNC- 1994 
> > >Teimessee- 1997 
>>> 

> > > You can dow~fload the latest Ffi~ul Fore record book from: 
>>> 
> > > 
> > <h~p://webl.ncaa.org/webfiles/stas/wfinal4/2OlO/FNlBo&.pdf 

>>> 
> > > Look at page 20, "The Path to the ChampionsNp" 
>>> 
>>> 
>>> 
> > >--- InWOMENS-HOOPS~yahoo~oups.com 
> <mailto: WOMENS-HOOPS                  > 

> > <maiRo:WOMENS-HOOPS%40~hoo~os corn>, "BreMa L~nbe~" <bl8w@...> 
> > >wrote: 
>>>> 
> > >> can anyone tell ~ the lowest seed to ever win a women’s ncaa 

> > >> if not, how can we find out? ttusx b. 
>>>> 
>>> 
>>> 
>>> 
>>> 
>>> 
>>> 
> > > Yahoo~ Groups Lfi~s 
>>> 
>>> 
>>> 
> > 
> > 
> 

> Jan Bo~ll, Ph.D. 
> Director, Pan Center for Ettfics 
> SeNor Lec~er, Depar~nent of PNlosophy 
> UNversi~ of North Carolfim 
> Chupel Hill, NC 27599-3125 
> Email: jmbo~ll@email.~c.edu 
> Website:parrcenter.~c. edu 
> Phone: 919-962-3317 
> FAX: 919-962-3329 
> 
> 
> 
> .................................... 
> 
> Yahoo~ Groups Lfi~s 
> 
> <*> To visit yore group on the web, go to: 

> 

> <*> Yore email se~ilgs: 
> InNvidual Email ] TraNfio~ul 
> 
> <*> To chu~ge se~gs oNine go to: 
> h~p://y~ou~sy~5ooconv’gro~p/WOMENS-HOOPS/~oin 
> (Yahoo~ IDreqNred) 
> 
> <*> To chu~ge se~gs via email: 
> WOMENS-HOOPS-Ngest@yahoogroups.com 



> <mailto: WOMEN S-HOOPS-                  scorn> 
> WOMEN S-HOOP S- full featLu-ed@yahoogroups, corn 
> <mailto: WO M EN SoHOOP S- fllll f~ a~_:~ e > 
> 
> <*> To unsubscribe from tiffs gn-oup, send an email to: 
> WOMEN S-HOOP S-unsubscribe@yahoogroups.com 
> <mai]to: WOMEN S-HOOP S-tmsubscff be~a]~looj:~ ot~ps corn> 
> 
> <*> Yore use of Yahoo[ Groups is subject to: 
> ~o:/’/docsvahooco~nii~/termsi 
> 

> Reply to sender <mailto:jmccombred@yuhoo.com?subjec~Re: [WOMENS-HOOPS] 
> another college hoops question> I Reply to group 

> <mailto:WOMENS-HOOPS@yahoogroups.com?subjec~Re: [WOMENS-HOOPS] another 
> college hoops question> I Reply via web post 

> <~o~s.~hoo coal’s!WOMEN S- 
~)S,’opst; ~dc ~DMT 3MzU5Nz ]k5Mg~4]QEc dGE,’,QM;~M~YSNzQ~)£3? 
acl reply&messr~eN u:r~924> 

> I Sta~ a New Topic 
>< 
HOOPS!~g;)2 21c X3oDMTgmZ~t~Zjc~@FgT}d2~3MzL5NzEOBG@Ell@~I~dDA4MzY5BG~4~DMTcs,,NTA2N HNsas~,N udHBjBHN 0aW 11AzE g~]]~3NDU0 MTc- > 
> 
> Messages in tiffs topic 
> <t~q~:!/g~ o ups 5ad~oo co~w’group/WOMEN S- 
HOOP S,’m ess~&;~J c ::X3oDMTMzM3NtK@~iB FgT~g2~3 MzO 5NzE0 BGd,dfoElkzX.dxMDA4MzY 5 BG GsDd~q{w YwtQdq111;/ 

> (9) 
> Recent Acfivi~: 
> 
> Visit Yore Group 
> < !WOMENS- 
HOOPSk ?dc ~3~DMTJmaDY3MXYxBF9T~2~3Mzk~5NzE~G@E1k~1xMDA4MzY5BG~][~DMTcwNTA2N~4WMDd~4~sBHNsa~v~ 2Z2hs,,BHN0aW 11~:E~.Nj~3NDUOMTY-> 
> 
> Yahoo~ Groups 
> <t~q~:!,’g~oups sad~ooco~v~; s~lc X3~DMTJ1~T~xazd1~BF9T~ga3NDc2NTkwBG@cE1~zIxMDA4MzY5BGd~cHNwSWQDMTcv‘~TA2N~k5M~RzZ~‘&4DZnR~BHNs~wN:r~Ec3R~bWUDMTI2~Tc~NTQx}~w--> 
> 
> Switch to: Te~-ONy 
> <mailto:WOMENS-HOOPS-~aNfioi~ul@yahoogroups.com?subjec~Change DeliveW 
> Format: TraNfioi~ul>, Daily Digest 

> <mailto:WOMENS-HOOPS-Ngest@yahoogroups.com?subjec~Email Delivery: 
> Digest> ~¢ Ui~ubscfibe 
> <m~ilto: WOMENS-HOOPS-u;~s~bsc~fbe~,~1.1ooNo~ps com?sub]ec~ns~.~scribe> ~¢ 
> Terms of Use 

> 

Jan Boxill, Ph.D. 
Director, Parr Center for Ettffcs 
Senior Lectm-er, Depa:~ment of Ptfflosophy 
University of No:~h Carolina 
Chapel Hill, NC 27599-3125 
Email: jmboxill@email.tulc.edu 
Website:pan-center .unc.edu 
Phone: 919-962-3317 
FAX: 919-962-3329 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Monday, March 29, 2010 11:43 AM 

Betsy Douglass <bdouglass@usada.org> 

Re: True Sport Call - 8:30, Friday April 2nd 

Hi Betsy, 
Yes, sorry I hadn’t responded. We do not have school, but I should be 
able to participate. 
Jan 

Betsy Douglass wrote: 
> 
> Hi Jan, 
> 

> 

> 

> You may have been out of the office last week, but I wanted to see if 
> you got the invite for the True Sport Conference call at 8:30am 
> MT/10:30am ET on Friday, April 2^nd just prior to our call with 
> Discovery. 
> 

> 

> 

> Will you be able to join us? 
> 

> 

> 

> -Betsy 
> 

> 

> 

> 

> 

> 

> 

> 

> *Betsy Douglass * 
> 
> *Communications & Omreach Manager* 
> 
> *U.S. Anti-Doping Agency* 
> 

> 

> 

> 1330 Quail Lake Loop, Suite 260 
> Colorado Springs, CO 80906-4651 
> 

> 

> 

> 719-785-2015 Phone 
> 
> 866-601-2632 Toll Free 
> 
> 719-785-2001 Fax 
> 

> 

> 

> *bdouglass@usada.org* 
> 

> 

> 



www. SupplementSafetyNow.com <http:ii~,ww. su~lementsa~e~r~m< comi> 

Join our effort and make your voice heard! 

CONFIDENTIALITY NOTICE - This e-mail transmission, and any documents, 
files or previous e-mail messages attached to it, may contain 
information that is confidential or legally privileged. If you are 
not the intended recipient, or a person responsible for delivering it 
to the intended recipient, you are hereby notified that you must not 
read this transmission and that any disclosure, copying, printing, 
distribution or use of any of the information contained in or attached 
to this transmission is STRICTLY PROHIBITED. If you have received 
this transmission in error, please immediately notify the sender by 
telephone or return e-mail and delete the original transmission and 
its attachments without reading or saving in any manner. Thank you. 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Monday, March 29, 2010 11:49 AM 

Betsy Douglass <bdouglass@usada.org> 

Re: True Sport Call - 8:30, Friday April 2nd 

Oh, I wish it were a week!! It is just Friday! :) 

Betsy Douglass wrote: 
> Wonderful....enjoy your week of!! (I wish I had a week off)! 
> -Betsy 
> 

Original Message ..... 
> From: Jan Boxill 
> Sent: Monday, March 29, 2010 9:43 AM 
> To: Betsy Douglass 
> Subject: Re: True Sport Call - 8:30, Friday April 2nd 
> 
> Hi Betsy, 
> Yes, sorry I hadn’t responded. We do not have school, but I should be 
> able to participate. 
> Jan 
> 

> Betsy Douglass wrote: 
>> 

> > Hi Jan, 
>> 

>> 

>> 

> > You may have been out of the office last week, but I wanted to see if 
> > you got the invite for the True Sport Conference call at 8:30am 
> > MT/10:30am ET on Friday, April 2^nd just prior to our call with 
> > Discovery. 
>> 

>> 

>> 

> > Will you be able to join us? 
>> 

>> 

>> 

> > -Betsy 
>> 

>> 

>> 

>> 

>> 

>> 

>> 

>> 

> > *Betsy Douglass * 
>> 
> > *Communications & Omreach Manager* 
>> 
> > *U.S. Anti-Doping Agency* 
>> 

>> 

>> 

> > 1330 Quail Lake Loop, Suite 260 
> > Colorado Springs, CO 80906-4651 
>> 

>> 

>> 



> 719-785-2015 Phone 
>> 

> 866-601-2632 Toll Free 
>> 

> 719-785-2001 Fax 
>> 

>> 

>> 

> *bdouglass@usada.org* 
>> 

>> 

>> 

>> 

>> 

>> 

>> 

>> 

>> 

>> 

>> 

>> 

>> 

>> 

>> 

> www.SupplementSafetyNow.com <l~ltp:iiwww.Sup~leme~tSafel~Now.com> 
<l~t~ :iiv~ ww. su~lemer~tsafeWr~ow, comi> 

>> 
> Join our effort and make your voice heard! 

>> 

>> 

>> 

>> 

>> 

>> 

>> 

>> 

> CONFIDENTIALITY NOTICE - This e-mail transmission, and any documents, 
> files or previous e-mail messages attached to it, may contain 
> information that is confidential or legally privileged. If you are 
> not the intended recipient, or a person responsible for delivering it 
> to the intended recipient, you are hereby notified that you must not 
> read this transmission and that any disclosure, copying, printing, 
> distribution or use of any of the information contained in or attached 
> to this transmission is STRICTLY PROHIBITED. If you have received 
> this transmission in error, please immediately notify the sender by 
> telephone or return e-mail and delete the original transmission and 
> its attachments without reading or saving in any manner. Thank you. 

>> 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: jmboxill@email.unc.edu 
Website :parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 

CONFIDENTIALITY NOTICE - This e-mail transmission, and any documents, 
files or previous e-mail messages attached to it, may contain 
information that is confidential or legally privileged. If you are 



> not the intended recipient, or a person responsible for delivering it 

> to the intended recipient, you are hereby notified that you must not 
> read this transmission and that any disclosure, copying, printing, 

> distribution or use of any of the information contained in or attached 
> to this transmission is STRICTLY PROHIBITED. If you have received 

> this transmission in error, please immediately notify the sender by 
> telephone or return e-mail and delete the original transmission and 

> its attachments without reading or saving in any manner. Thank you. 

Jan Boxill, Ph.D. 

Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 

Chapel Hill, NC 27599-3125 

Email: j mboxill@email.unc.edu 
Website :parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Tuesday, March 30, 2010 11:26 AM 

william.darity@duke.edu 

Re: Fwd: Re: FYI 

Hi, 
You may be right, and that is what Bernie said as well. So he certainly 
will be most happy to nominate you, which I think is great. 

Jan 

william.darity@duke.edu wrote: 
> I thought of that too ! But Kris Sealey gave me the impression that the 
> award 
> goes to folk outside of the philosophy circles. Is that wrong? cheers, 
> Sandy 
> 
> Quoting Jan Boxill <jmboxill@email.unc.edu>: 
> 

>> Hi Sandy, 
>> Great that you met with sharon; I have been so busy that I haven’t 
>> had a chance to talk with her. I was hoping all three of us could 
>> talk. she has a good idea and she certainly has energy ! !! 
>> 
>> Yes, Bernie got the email and we talked about it yesterday. He will 
>> be happy to nominate you. Interestingly I was thinking of nominating 
>>him!!! :) 
>> 

>> I’m off to class but will get back with you later, 
>> Jan 
>> 
>> william.darity@duke.edu wrote: 
>>> Kirsten told me that Bernie may not be on email regularly these 
>>> days, so I 
>>> should send this message to you to make sure he receives it. Sharon 
>>> Ryan and I 
>>> talked for about an hour yesterday, so I think this thing really 
>>> will happen 
>>> (at least a grant proposal will go out)! cheers, Sandy 
>>> 
>>> ..... Forwarded message from william.darity@duke.edu ..... 
>>> Date: Mon, 29 Mar 2010 12:57:31 -0400 
>>> From: william.darity@duke.edu 
>>> Reply -To: william, clarity @duke. edu 
>>> Subject: Fwd: Re: FYI 
>>> To: brboxill@email.unc.edu 

>>> Dear Bernie, May I ask a huge favor? The following message came my 
>>> way two days 
>>> ago, forwarded to me by Kris Sealey, a young black philosopher who 
>>> teaches at 
>>> Fairfield University. Would you be willing to nominate me to enter the 
>>> competition for this award? I’ve attached my cv. If you’re willing, 
>>> please let 
>>> me know if you require any additional information, cheers, Sandy 
>>> 
>>> PS. Derrick told me that he had the opportunity to hang out with you 
>>> Saturday 
>>> evening and had a great time. 



>>>> Dear Colleague, 

>>>> I am writing to seek your assistance and that of your faculty in 
>>>> identifying candidates for the Joseph B. and Toby Gittler Prize to 
>>>> recognize scholarly contributions to racial, ethnic, and/or religious 
>>>> relations. The $25,000 Prize, which includes a medal and a lecture at 
>>>> Brandeis University by the recipient, will be conferred during the 
>>>> 2010-2011 academic year. 

>>>> The recipient of the Joseph B. and Toby Gittler Prize will have 
>>>> produced a body of published work that reflects scholarly excellence 
>>>> and a lasting contribution to racial, ethnic and/or religious 
>>>> relations anywhere in the world. Recipients do not need to be 
>>>> American citizens or reside in the United States. The deadline for 
>>>> the submission of nominations is April 15, 2010. 

>>>> I would like to request that you share this information with the 
>>>> appropriate individuals at your institution. Please click below 
>>>> onhttp://www.bmndeis.edu/gittlerprize for more information. 

>>>> <~alp:iiwww~brandeis~edtdgitlle~rizei> 

>>>> Sincerely, 

>>>> John R. Hose 

>>>> Dr. John R. Hose 
>>>> Associate Vice President 
>>>> for University Affairs 
>>>> Brandeis University 
>>>> 415 South Street, MS 100 
>>>> Waltham, MA 02453 
>>>> (781) 736-3005 
>>>> Fax: (781) 736-8699 
>>>> hose@brandeis.edu 

>>> ..... End forwarded message ..... 

>>> ..... End forwarded message ..... 
>> 

>>-- 

>> Jan Boxill, Ph.D. 
>> Director, Parr Center for Ethics 
>> Senior Lecturer 
>> Department of Philosophy 
>> University of North Carolina 
>> Chapel Hill, NC 27599-3125 
>> Email: jmboxill@email.unc.edu 
>> Website:parrcenter.unc.edu 
>> Phone: 919-962-3317 
>> FAX: 919-843-3929 
>> 

>> 

>> 

> 

> 



Jan Boxill~ Ph.D. 
Director~ Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill~ NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Tuesday, March 30, 2010 12:00 PM 

Robert Simon <rsimon@hamilton.edu> 

[Fwd: Itinerary for your upcoming trip] 

Itinerary for your upcoming trip.eml.msg 

again 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Thursday, April 1, 2010 12:40 PM 

’Summer Ficarrotta’ <sficarrotta@serena.com> 

[Fwd: Returned mail: see transcript for details] 

Returned mail see transcript for details.eml.msg 

here is what we get each time we email Carl 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



Jan Boxill, Director 
Parr Center for Ethics; Senior Lecturer, Department of Philosophy 

A.B. Political Science (UCLA), M.A., Ph.D., Philosophy (UCLA) 

Since 1985 I have had the privilege of serving as a faculty member at UNC. I have also served the 

University in various capacities which have provided wonderful opportunities for interdisciplinary 

collaborations. These include Associate Chair and Director of Undergraduate Studies in the Department 

of Philosophy, Chair of the Teaching Awards Committee, Co-chair of the Summer Reading Book 

Committee, Director of the IAH Ethics Fellows Program, Chair of the search committees for the Director 

of the LGBTO, Center and the Campus Y, member of the Student Activities Board, BRIDGES Board, 

Carolina Women’s Center Advisory Board, Arts & Sciences Fixed-Term Faculty Committee, and Academic 

Counselor in Athletics. What I find exciting at UNC is collaborating with our amazing faculty and staff. 

Presently I serve as the Director of the Parr Center for Ethics, which has expanded those interdisciplinary 

collaborations with other units on campus especially with the professional schools. All this has come 

about from my love of teaching and my feeling that we all have an obligation to make the University 

function as fairly and effectively as possible. As a member of the Steering committee of the Fixed Term 

Faculty Association, I am committed to the issues facing fixed term faculty, who make significant 

contributions to the mission of the University. With increased enrollments that demand will increase. To 

ensure the quality of the undergraduate educational experience, we must recruit, maintain, and support 

the best faculty available; this includes fixed term faculty. At present fixed term faculty make up nearly 

40% of faculty across campus; nearly 20% in Arts & Sciences. I have seen many changes in the past 25 

years, and in these challenging times we are likely to face difficult choices. It would be an honor to serve 

on the Chancellor’s Advisory Committee and to have the opportunity to bring my varied experiences to 

engage in meaningful discussions on behalf of my colleagues across campus as we face these challenges. 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Monday, April 5, 2010 9:34 AM 

Thomas Greene <TGreene@chccs.kl2.nc.us> 

TIP/Enhancement 

My pleasure--and thanks for distributing the info on the Enhancement 
symposium 

Thomas Greene wrote: 
> Thank you for your recommendation!!! 

> Tom Greene 
> Social Studies Teacher 
> Chapel Hill High School 
> 919-929-2106 
> (ext. 1248) 
> Blog: tomgreene.wordpress.com 
> Twitter: mrgreenet 

> All email correspondence to and from Chapel Hill- Carrboro City 
> Schools is subject to the North Carolina Public Records Law, which may 
> result in monitoring and disclosure to third parties, including law 
> enforcement. 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

ramses@unc.edu 

Tuesday, April 6, 2010 12:26 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
RAMSeS: Proposal Under Review - 10-2221 

Proposal No.: 10-2221 
Proposal Lead PI: Jeanette M Boxill 
Proposal Title:Is Nature Enough? A Symposium Exploring the Ethics of Human Enhancement 

The eIPF for the above proposal has been successfully routed through and authorized by all affiliated 
departments and is now in (OSR/SPO) for final approval and submission to the Sponsor. If you have not already 
done so, please certify for yourself and confirm that all other Investigators named on this proposal have certified 
the eIPF in RAMSeS. (OSR/SPO) will not approve your proposal without PI certification(s). 

A final email will be sent to you once this proposal has been approved or you will be contacted if any further 
action is required on your part. If you have any additional questions concerning this proposal, please contact 
(Admin Office contacts-see below): who will direct you to the most appropriate person to address your inquiry. 
Alternatively, you may log into R~MSeS to view additional details about the status of this proposal. 

Pare Bordser~ (pamela bordsen@med.unc.edu) at 962-3950 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Tuesday, April 6, 2010 10:06 PM 

Deborah Stroman, Ph.D. <debby@dstroman.com> 

Re: Fwd: Evite invitation from Jane High 

Yes indeed, you are the first name on the list I gave her. I still think 
you need to RSVP tho. 
Jan 

Deborah Stroman, Ph.D. wrote: 
> Hi Jan. Am I on your list? Thanks. Debby 
> 
> Begin forwarded message: 
> 
>> *From: *Jane High <info@mailva.evite.com <maiho:i~fo~mai~va evi~e~com>> 
>> *Date: *April 5, 2010 2:36:25 PMEDT 
>> *To: *Debby Stroman <debby@dstroman.com <maiho:debb~dstroma~.com>> 
>> *Subject: **Evite invi~tion from Jane High* 
>> *Reply-To: *Jane High <jNgh@uncaa.~c.edu <mai~to:jNg~’(~tmcaaxmc.ed~>> 
>> 

>> Having trouble viewing tNs email? Go to invitation 
>> <~/www~evi~e~c~w~ag~s/im~i~e/view1m~ite~?im~i~e[d-ARC~E~WAQXUXG~JG&1i-i@src-e~mil&t~k aei6>. 
>> * Add i~o@maiNa.evite.com <mailto:irffo~mNNa.evite.com> to yo~ 
>> address book to ensure t~t you receive Evite emails in yo~ inbox. * 
>> evite 
>> 
>> ~ou ~ve been invited by Jane High to/ 
>> Reminder: Women’s Basketball Banquet 
>> <~:iiwww. evite.comi~c siim.,iteiviewlavit e ~?im.,iteld=~ CIEPWA Q XUXG~ARXJG&li=i@src=email&tN=aei2>. 
>> 

>> 

>> <~ :i/www.evile.co~rd~ges/ir~vile/viewh~vite.~?invileId=z~CIEPWAOXUXG~za~KJ G&li=iq&src -er~mil&tN=aei3> 
>> 

>> 

>> Hi Tar Heel Wome’s Basketball Fans, TNs is a reminder of the End of 
>> the Year Banquet. If you have alma@ RS~’ed and mailed your check, 
>> you am all set. But if you have not yet RS~’ed and would like to 
>> attend, please respond to tNs invi~tion by Wednesdayl T~ you. 

>> 

>> 

>> 

>> ~EW IN~ 

>> 

>> 

>> 

>> 

>> Note: Replies to tNs email will go directly to the person who sent 
>> tNs message, not to Evite. 
>> *Don’t want to get Evite emails from tNs person?* Click hem 
>> <hl~ :,(iwww. evile.corw’re spor~d/~ncomm?iid-~CIEPW AQXUXGXKA~KJG&~xk=aeig> 
>> to block tNs user or remove yourseK from tNs ~est list. 
>> Evite respects yo~ privacy. For morn i~o~ation, please review our 
>> Privacy Policy <~:iiwww.evite.com~es/custse~dce >. 
>> 

> 

> Deborah Stroma~ Ph.D. 
> debby@dstroman.com <mailm:debb~;dstmman.com> 
> 

> 



Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer, Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-962-3329 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Thursday, April 8, 2010 11:20 PM 

Robert Simon <rsimon@hamilton.edu> 

Flight receipt 

Hamilton Air Receipt.doc 

Hi Bob, 
Thank you so much for inviting me to Hamilton. I had a great time and 
enjoyed giving the talk and meeting your class. The Bed & Breakfast was 
excellent and the hospitality you and Joy showed me was greatly 
appreciated. 

Attached is a copy of my receipt for the flight. 

My flights were both good. 

thanks again, 
Jan 



Student Group Fund 

rent or get 

Raising Opportunity 

What does it take to be successful? 

1. Invite as many people as you can to your Facebook Event. Confirmed Invites = Money. The group at 

your school to get the most confirmed invites gets a $100 bonus. 

2. Promote your buyback at the end of the term and get 10% of the buyback! The top groups vying for 
the Facebook bonus always make the most money (it’s not a coincidence). We’ll help you get there! 

3. Promote textbook rentals at Textbookstop.com during the beginning of the term with a custom track- 

able TextbookStop link and get $5 for every new customer. 

How Does It Work? 

1. Facebook Event Fundraising: 

We make a Facebook event explaining your buyback fundraiser. We’ll create the event, and invite 

you to it. 

You invite all your group members and friends to attend the event, you ask them to invite their 
friends. If your group has the most "confirmed" invites at your school, you earn a CASH BONUS! 

We send you clear instructions on exactly what to do to get the most confirmed invites to your 

Facebook event. 

2. Buyback Fundraising: 

We pay your group 10% of all the buyback that you bring in. For example: When someone sells 
$100 in textbooks at our buyback location, and mentions your group, they get $100 cash and 
your group earns $10. 

We want your group to earn a lot of money. That’s why we ask every single person who sells a 
textbook to us: "which student group sent you in here today?" This way, you get credit when 
credit is due. 

C. It doesn’t matter if the person who mentions your group is a member or not. It could be 
anybody: boyfriend/girlfriend, cousin’s friend, enemy, stranger...doesn’t matter. 

3. TextbookStop.com New Customer Fundraising: 

a. At Textbookstop.com, we rent textbooks allowing students to save up to 75%. Instead of buying 
a new textbook for $200, you could rent the same book used for as little as $50! 

b. we provide a custom "TextbookStop.com/YourGroup" link for group members and friends to use 
online. 

c. All new rental customers who use the link generate a $5 commission for your group 

d. Even if a new customer rents a book for $1, you still get your $5 commission 

*to qualify for bonus, winner must have a minimum of 500 confirmed invites 



rent or get 

How Do We Get Started? 

You can contact Mike orJake with any questions about the process: 

Mike Clear- 201-400-1711 mclear@textbookstop.com ORJake Wells - 303-817-1222 jwells@textbookstop.com 

All you need to get started is a little motivation and the address where we will be mailing your check. 

What are you waiting for? Find out how hundreds of other groups nationwide are funding their activities 

and raising money for charity. 

Student Group Name: 

Check Payable to: 

Primary Contact: 

Street Address 1: 

Street Address 2: 

City: 

Phone Number: 

I, 

State: Zip: 

Email: 

(Your Name), along with the current members of 

(Your Group) agree to participate in this Textbook 

Stop.comfundraising program. The primary contact listed above will be responsible for communicating 

instructions to the group, and relaying questions or concerns back toTextbookStop.com, lunderstand 

the following terms apply to this fundraising agreement. 

1.TextbookStop.com will deliver payment to your group in the form of a check. We must have a 

completed copy of this contract in order to issue your check. 

2. No checks will be issued for less than $50.00 to any student group. A Minimum of $50 is required to 

warrant issuance of a check. 

Primary Contact Date 

201 South Main Street. Suite 1400. Salt Lake City. UT. 84111 www.TextbookStop.com fax 801-365-9440 

Mike Clear: 201-400-1711 Jake Wells: 303-817-1222 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Friday, April 30, 2010 11:27 PM 

Stone, Theresa <tstone@email.unc.edu> 

[Fwd: Cancel my class] 

Cancel my class.eml.msg 

I think this is a good idea. 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer, Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-962-3329 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Monday, May 3, 2010 2:10 PM 

Lawrence, Erica <Erica.Lawrence@perseusbooks.com> 

Re: blurb for Bob Simon’s Fair Play 

Fair Play Blurb.doc 

Hi Erica, 
Attached is my blurb. I hope it is sufficient, but please feel free to 

edit it. Thanks for inviting and allowing me to do this. 

Jan 

Lawrence, Erica wrote: 
> Great, I can work with Monday. Thanks again! 
> Erica 
> 

Original Message ..... 
> From: Jan Boxill [ 
> Sent: Wednesday, April 28, 2010 2:55 PM 
> To: Lawrence, Erica 
> Subject: Re: blurb for Bob Simon’s Fair Play 
> 
> I am hoping to get to you by Monday, if that’s okay. 
> Jan 

> Lawrence, Erica wrote: 

>> Hi Jan - I hope you’re doing well. I’m checking in to see if you’ve had an opportunity to review the pages I sent for the new edition 
of Bob Simon’s Fair Play. Will you still be able to send a short blurb? The cover is going to press soon, so please let me know if you’re 
still able to do this. 
>> 
>> Thanks ! 
>> Erica 

>> ..... Original Message ..... 
>> From: Jan Boxill [               maiLtmc~edt~] 
>> Sent: Thursday, March 25, 2010 10:36 AM 
>> To: Lawrence, Erica 
>> Subject: Re: blurb for Bob Simon’s Fair Play 
>> 
>> Absolutely! I would be happy to do this. 
>> Jan 

>> Lawrence, Erica wrote: 
>> 
>>> Dear Professor Boxill, 
>>> 
>>> Allow me to introduce myself as the associate marketing director for 
>>> Westview Press. I am in the process of acquiring endorsements for 
>>> *Bob** Simon’s* forthcoming third edition of *Fair Play: The Ethics of 
>>> Sport*. I would like to ask you if you would consider reviewing the 
>>> pages and writing a short blurb for the book (1-3 sentences about the 
>>> book’s strong points). 
>>> 
>>> There’s more information about the new edition online here: 
>>> ~]iwww~perseusacademic~com/~ook~h~?isbn=9780g ~ 3 34 36% 
>>> 
>>> Please let me know if you would, or would not, be able to offer an 
>>> endorsement for the new third edition. I can email you page proofs 
>>> right away, or, if you prefer, I can send a hard copy to your 



>>> preferred shipping address. Due to our production schedule, I would 
>>> like to have your blurb by April 28, if possible. 
>>> 
>>> Of course, I will be happy to send you a complimentary copy of the 
>>> finished book after it releases in early July. 
>>> 
>>> Thank you for your consideration. 

>>> Sincerely, 

>>> Erica 
>>> 
>>> Erica Lawrence 
>>> 
>>> Associate Marketing Director, Westview Press 
>>> 
>>> A Member of the Perseus Books Group 
>>> 

>>> 2465 Central Ave., Suite 200 
>>> 
>>> Boulder, CO 80301 
>>> 

>>> (Tel) 720-406-7277 
>>> 
>>> www.westviewpress.com <~:iiwww.westviewpress.com> 
>>> 
>>> www.perseusacademic.com <l~p:/i~.vvw.perse~sacademic.cor~> 
>>> 
>>> II 

> 

> 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.tmc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Monday, May 3, 2010 8:32 PM 

Lawrence, Erica <Erica.Lawrence@perseusbooks.com> 

Re: blurb for Bob Simon’s Fair Play 

Great, thanks, 
Jan 

Lawrence, Erica wrote: 
> Hi Jan - Thank you very much for this wonderful blurb! I’ll be sure to send you a finished copy of the book when it releases. 
> 
> Thanks again, and best wishes, 
> Erica 
> 

> 

Original Message ..... 
> From: Jan Boxill [               maiLm~c.ed~] 
> Sent: Monday, May 03, 2010 12:10 PM 
> To: Lawrence, Erica 
> Subject: Re: blurb for Bob Simon’s Fair Play 
> 

> Hi Erica, 
> Attached is my blurb. I hope it is sufficient, but please feel free to 
> edit it. Thanks for inviting and allowing me to do this. 
> 
> Jan 
> 

> Lawrence, Erica wrote: 
>> Great, I can work with Monday. Thanks again! 
>> Erica 
>> 
>> ..... Original Message ..... 
>> From: Jan Boxill [               mail.unc.ed~] 
>> Sent: Wednesday, April 28, 2010 2:55 PM 
>> To: Lawrence, Erica 
>> Subject: Re: blurb for Bob Simon’s Fair Play 
>> 

>> I am hoping to get to you by Monday, if that’s okay. 
>> Jan 
>> 

>> Lawrence, Erica wrote: 
>> 
>>> Hi Jan - I hope you’re doing well. I’m checking in to see if you’ve had an opportunity to review the pages I sent for the new 
edition of Bob Simon’s Fair Play. Will you still be able to send a short blurb? The cover is going to press soon, so please let me know 
if you’re still able to do this. 
>>> 
>>> Thanks! 
>>> Erica 

>>> ..... Original Message ..... 
>>> From: Jan Boxill [maiho;imboxN~&emaiLtmc.edt~] 
>>> Sent: Thursday, March 25, 2010 10:36 AM 
>>> To: Lawrence, Erica 
>>> Subject: Re: blurb for Bob Simon’s Fair Play 

>>> Absolutely! I would be happy to do this. 
>>> Jan 

>>> Lawrence, Erica wrote: 



>>>> Dear Professor Boxill, 

>>>> Allow me to introduce myself as the associate marketing director for 

>>>> Westview Press. I am in the process of acquiring endorsements for 
>>>> *Bob** Simon’s* forthcoming third edition of *Fair Play: The Ethics of 

>>>> Sport*. I would like to ask you if you would consider reviewing the 
>>>> pages and writing a short blurb for the book (1-3 sentences about the 
>>>> book’s strong points). 

>>>> There’s more information about the new edition online here: 
>>>>           erseusacader~fic.comfoook,~?isbrl=9780813 34 3686 

>>>> Please let me know if you would, or would not, be able to offer an 

>>>> endorsement for the new third edition. I can email you page proofs 

>>>> fight away, or, if you prefer, I can send a hard copy to your 
>>>> preferred shipping address. Due to our production schedule, I would 

>>>> like to have your blurb by April 28, if possible. 

>>>> Of course, I will be happy to send you a complimentary copy of the 
>>>> finished book after it releases in early July. 

>>>> Thank you for your consideration. 

>>>> Sincerely, 

>>>> Efica 

>>>> Efica Lawrence 

>>>> Associate Marketing Director, Westview Press 

>>>> A Member of the Perseus Books Group 

>>>> 2465 Central Ave., Suite 200 

>>>> Boulder, CO 80301 

>>>> (Tel) 720-406-7277 

>>>> www.westviewpress.com <~:i/www.wes~viewpress.¢om> 

>>>> www.perseusacademic.com < erse~sacademicocom> 

>>>> II 

Jan Boxill, Ph.D. 

Director, Parr Center for Ethics 
Senior Lecturer, Department of Philosophy 
University of North Carolina 

Chapel Hill, NC 27599-3125 

Email: j mboxill@email.tmc.edu 
Website :parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-962-3329 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Friday, May 14, 2010 8:36 AM 

Betsy Douglass <bdouglass@usada.org> 

Re: USADA NGB Draft Report 

Betsy, 
I don’t see the call in # for the call this morning. I am at a 
conference so will be on my cell phone, unless I can find a house phone. 

Thanks, 
Jan 

Betsy Douglass wrote: 
> As promised, please see the attached slide deck from Discovery which 
> will be reviewed on our next Research call Friday, May 14^th at 9am 
> MT/1 lam ET. Please review and come prepared with questions you may have 
> in regards to the content. 

> If there are any questions, please let us know. 

> -Betsy 
> 

> 

> 

> 

> 

> 

> 

> *Betsy Douglass * 
> 
> *Communications & Omreach Manager* 
> 
> *U.S. Anti-Doping Agency* 
> 

> 

> 

> 1330 Quail Lake Loop, Suite 260 
> Colorado Springs, CO 80906-4651 
> 

> 

> 

> 719-785-2015 Phone 
> 
> 866-601-2632 Toll Free 
> 
> 719-785-2001 Fax 
> 

> 

> 

> *bdouglass@usada.org* 
> 

> 

> 

> 

> 

> 

> 



www. SupplementSafetyNow.com <l~’~p:ii~,w~< su;oplemen~safe~vr~m< comi> 

Join our effort and make your voice heard! 

CONFIDENTIALITY NOTICE - This e-mail transmission, and any documents, 
files or previous e-mail messages attached to it, may contain 
information that is confidential or legally privileged. If you are not 
the intended recipient, or a person responsible for delivering it to the 
intended recipient, you are hereby notified that you must not read this 
transmission and that any disclosure, copying, printing, distribution or 
use of any of the information contained in or attached to this 
transmission is STRICTLY PROHIBITED. If you have received this 
transmission in error, please immediately notify the sender by telephone 
or return e-mail and delete the original transmission and its 
attachments without reading or saving in any manner. Thank you. 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer, Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.tmc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-962-3329 



From: 

Sent: 

To: 

Subject: 

Attach: 

punimpub@aol.com 

Tuesday, May 18, 2010 7:56 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
New: "Seminal Ethics," Punim Publishing, U.S.A. 

Seminal Ethics.pdf; Kant_Concept Art.pdf 

Dear Professor Boxill, 

Thought that you might enjoy reading/viewing the attached. 

Sincerely, 

Mark Singer 

Mark Singer 
Professor, Communication 
Author, "Guidelines for Communication" 
Punim Publishing, U.S.A. 
www~ub,com 
punimpub@aoLcom 
877.907.8646 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Wednesday, May 19, 2010 1:38 PM 

Dave Twombly <dtwombly@thelavinagency.com> 

Re: Doug Glanville contact info 

Dear Dave, 
Thanks so much. I am hoping this will work out. 
Jan 

Dave Twombly wrote: 

> Jan, 

> Great to speak with you. My contact info for your records. 
> 
> Please let me know if you have any other questions. 

>DT 

> Dave Twombly 
> Vice President 
> The Lavin Agency 
> 222 Third Street, Suite 1130 
> Cambridge, MA 02142 
> 1-800-762-4234x304 
> 617-225-7875 (fax) 
> dtwombly@thelavinagency.com 
> ~:,~’www.the~avi~~a~.com 
> 
> **Can’t find me? Need help? 
> Try my assistant: Kim Delude 
> kdelude@thelavinagency.com 

> www.thelavinagency, com/speaker-mohammad-khatami.html 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.tmc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Wednesday, May 19, 2010 1:41 PM 

Scott Kretchmar <rskl @psu.edu> 

[Fwd: Doug Glanville contact info] 

Doug Glanville contact info.eml.msg 

Hi Scott, 
Since Kareem Abdul -Jabbar seems out of the question, I thought that a 
good option would be Doug Glanville, who definitely as academic 
credentials and is a great speaker. He is on our USADA advisory board, 
so I thought since I talk to him every other week, he might work out. He 
still may, but his fee is $7500 + expenses. I think we can work out 
something less, but I’m not sure just what. I told his agent, Dave 
Twombly, I would get in touch with you and you might work directly with 
him. So I am forwarding you his contact information. 

Also, I am waiting on a final answer from Ted Fay. He said he would let 
me know today hopefully. 

Jan 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Summer Johnson, PhD <summer.johnson@bioethics.net> 

Monday, May 24, 2010 1:38 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Apply Now to Earn Your CCE from the Center for Practical Bioethics 

Online Certificate in Clinical Ethics 
From the the Center for Practical gioethics and 

The American Journal of Bioethics 

X AJOBLinkedlnGIF 

WHY YOU SHOULD 
GET A CCE.,. 

Do you serve on a 
hospital ethics 
committee or 

institutional review 
board, or on a 
task force in 

health science? 

Or do you work in 
a clinical setting 
and encounter 

ethical issues in 
your work, with 
patients, staff, 

families, 

Or are you 
interested in 

changes in health 

ca 

Or are you 
enrolled in a 

A Revolutionary Approach to Learnin~ Bioethics 

§ For more than 25 years, the Center has 
led the nation in clinical ethics education. 
§ The American Journal of gioethics leads all bioethics 
journals and is edited at the Center. 
§ The world’s first and top-ranked bioethics website 
http://bioethics, netprovides assistance to tens of 
millions of people every year. 
§ The CPB customized Apple iPad will be your 
connection to learning, wherever and whenever you 
have time. We’ve packed it with tools like films, articles 
and simulations. 

The Program 

Faculty: Our multidisciplinary faculty has 50+ years of 
clinical ethics and heath policy experience 

Technology: Courses are taught via an included Apple 
iPad with video lectures and online discussion boards 

Courses: The CCE takes less than six 
months. Take two online courses, plus a 9- 
day onsite practicum in Kansas City 

N AJOBLinke 
dlnGIF 

Curriculum: Courses teach Core 
Competencies of the American Society of Bioethics and 
Humanities ~t JCAHO ethics requirements 

Tuition: Total tuition is $10,000. Scholarships are 

available. 



graduate program 

in law, medicine, 
nursing, social 

work, science, or 
any program of 

study where 

bioethics 
knowledge would 

be valuable? 

Then CLICK HERE 
to LEARN HORE! 

CCE Pro$ram 
Brousht to You By 

X AJOBLinkedlnGIF 

B b’ TXi S 

APPLY NOW! 

The CCE Program is accepting 
applications now through July 
1st. 

Visit 
http ://bioethics.orq/apply to                 ~ 
complete your online application in 15 minutes or less! 

For questions, please contact Dr. Summer Johnson, 
Director of Graduate Studies at the Center for Practical 
Bioethics. 

[] Sa felJn~ub~crJbe ® 
This email was sent to jmboxill@email.unc.edu by summer.johnson@bioethics.net. 
Update Profile/Email Address I Instant removal with SafeUnsubscribeTM I Privacy Policy. 

Emait Harketing by 

The American Journal of BIoethics I 1111 Main Street, Suite 500 I Kansas City I MO I 64105 



Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer in Philosophy 
University of North Carolina 

Chapel Hill 



PO 

Socrates: Morality: "No small matter but how 
we ought to live." 

It is in your own self-interest to be moral--to 
make ethical decisions. 

Not doing so harms you more than it harms 
anyone else. 



T SS 
Everyday we are faced with issues that force us 

to think about ethics. 

Health care; abortion; sex education in schools; 
undocumented immigrants & education; 
performance enhancing drugs in sports in 
education; marijuana laws; alcohol use. 



er iss es 

Should a terminal patient be given treatment 
that will not significantly help their 
condition if the patient requests it? 

Should patients be given any treatment 
against their will? 

Should nurses be required to give care or 
treatment that goes against their personal 
beliefs? 



E× n S 

A~ ~e~ is running out of control down a 
path are 5 people track. In its 

who have been tied to the 
track. 
can flip a 
lead the 
different track to 

Fortunately, you 
switch, which will 

down a 
nfortunately, 

there is a single person tied to that track. 
Should you flip the switch? 



P 

As before, a trolley is hurtling down a track 
towards five people. You are on a bridge 
under which it will pass, and you can stop 
it by d roppi ng 
in front of it. 
there is a very 
only way to st 
over the bridge 
him to save five. 

a heavy weight 
As it happens, 

xt to you - your 
y is to push him 

to the track, killing 
ou proceed? 



a a 
@ 

S 

What should we do? 
How do we decide what to do? 
Do we do nothing or do we act? 
Is doing nothing an option? 
What does ethics tell us to do? 
What does ethics tell us not to do? 
What is ethics & what isn’t? 



S S 

Ethics isn’t religion 

Ethics isn’t the law 

Ethics isn’t the culture 

However, often these can and sometimes must 
play a role in our decision-making. 



CS & 

Religious Questions deal with the nature of 
spirituality and are culturally variant. There 
are at least 300 different religious belief 
systems. 

Even if we were to receive instructions from 
on high, we would still be faced with the 
question of whether to follow them. 



ET 
SOCIA C 

Sa 

T[ S 

Social questions deal with the customs, 
traditions, and taboos of groups, which vary 
enormously from group to group 

These social customs sometimes have 
ethical implications, but are not themselves 
the basis for ethical reasoning 



S& 

Legal questions deal with what has been 
codified into law in particular societies, which 
may or may not have an ethical basis. 

What is illegal may or may not be a matter of 
ethics. 

Laws often emerge out of conventions. 



CA QUES N 

Ethical questions deal with helpful or harmful 
behavior toward people or other creatures. 

Ethical principles converge across cultures 
and groups about how we ought to behave. 



A EAS N NG 
Ethical reasoning has. the ~arme ba.sic 
structure that underlies al eason~ng 

It is not easy no recipe to follow. 

First and foremost it is about consulting 
reasons 

Whilemode Ithereor m e t hno°disologyreCipe i:oi t ghuei ~lPeS ethicalt° have a 
reasoning --> 



2. 
3. 
4. 

Goal/Vision 
Description/Reality 
Analysis 
Strategies/Means to goal 



GOAL/V S 
What do you want to achieve? 

Looks at ideals or how things ought to be or 
should exist 
Involves setting goals and establishing 
principles. 
Allow yourself to be an idealist--what is the 
bestway things could turn out? 



C 

What are the facts? 
Describe what exists 
o Get as much factual information as you can; 

what, who, when. etc. 

Involves interpreting reality 
Requires openness & transparency 
Not as easy as it sounds 



ANA IS 
Why things are as they are? 

Looks at why what exists, exists as it does, or 
why it happened. 
Involves looking at origins & reasons 
What was intended? 
Who is harmed? Who has rights? Etc. 
Complex-no single explanation. 



S T EA 

How do we tgoo from how things are 
they ought be? 

to how 

Involves looking at the means to go from 
reality to goal. 

What tools are available? 

What are the potential costs? 

*Doing the right th!ng isn’t about m.aking a profit or 
settled by looking at cost/benefit. 



By using the 4-part model 

We can see that our disagreements may not be 
about the same aspect. 

Allows us to go beyond simply reacting. 

Helps us think systematically and analytically. 

Helps us see that each aspect involves moral 
issues. 



What this also shows is that no policy or issue 
is free of negative consequences. All will have 

both negative and positive consequences, 

but 

whatever the decision, they can’t overstep 
what is ethical. 



AL EAS N Jl-E 

Impartial-cannot treat oneself 
differently 

Consistency~must apply 
consistently 

principles 

Reflection~must reflect on actual 
hypothetical cases 

Getting the facts straight 



L N A 

A Conscientious moral agent 
is impartial 
listens 
reflects 
is consistent 
gets the facts 



¯ Gathering facts 

¯ Lack of Moral Courage 

¯ Relativism 



S 

WATCH TH IS CAREFU LLY 
AND IN SILENCE 



G G FA S 
Not easy, and not always reliable. 

Why? 
Each of us operates from a set of 
assumptions and perspectives. 
Each of us has different points of view, 
agendas, etc. 
Emotions play a role. 

Selective awareness 



Adopt an "obJective point of view" 

Don’t assume your point of view is the right 
one. 

Diversity~very important to see other 
perspectives and assumptions. 

Recognize factual from value claims. 
[descriptive vs normative] 



2 
Strom-G 

f M 
ool of 

OU 
Social 

E 

Discomfort: Doing the right thing is 

often uncomfortable 

Futility: It’s a no win situation; 
I won’t make a difference. 

Socialization- We are socialized to be 
submissive, to be a team player; 
go along or get along. 



M urage C 
Kim Strom-Go [e School of Social Wor 

Bystander Effect: 
Someone else will do something; 
inaction breeds inaction. 

Personal cost: job, security, well-being. 

BUT --) 



C 

While we worry about the cost 
of action, we fail to consider 
the cost of inaction. 



S 

One of the basic ways people attack moral 
standards they don’t find convenient is by 
making relativistic arguments 



S 

Different societies have differing moral 
codes--> 

Conclusion: there is no objectiv.e 
standard that can be used to judge the 
relative merits of particular codes. 



E S 

It argues from a premise about what 
people believe to conclusion about what 
really is the case 

Does it     f~//~vfrom the mere 
fact of disagreement that there is no 
objective truth in the matter or no right 
answer? 



a Exa es 

The Callations ate their dead and the 
Greeks cremated their dead. 

Each was shocked by the other. 
Eskimos practiced infanticide; leave 
their old out in the snow to die. 
Some people believe the earth is flat. 

Does it follow that there is no objective 
truth, or com mon val ue? 



So, how much difference is there? 

The differences may be in our belief systems, 
not in our values. 

Cultures may have different life circumstances 



E S 
Minimally for any society to exist there are 
at least three values: 

Truthfulness 
Prohibition of murder 
Care and protection of young 

It is a mistake to overestimate the 
amou nt of d ifferences 



Further, if we accept relativism, we cannot criticize 
practices either inside or outside our culture. Every 
society would be ethically perfect-each would be 
abiding by its own code. We would be forced to 
accept that atrocities committed by other groups 
are perfectly acceptable. 

Relativism undermines any criticism. 

So, relativism is not valuable as an independent 
standard for decision making. 



E S °S ESSO S 
However, despite the repudiation of the 

theory, we can learn the following: 
Keep an open mind. 
Don’t assume our preferences are the absolute 
standard. Some of our deeply held moral values 
may just be cultural artifacts. 
Feeling it right doesn’t make it right. 
Recognize descriptive vs. normative claims. 
Absolutism is not the only alternative. 
None of us is infallible; we are all capable of errors. 



S? 

Again there is no formula to just plug in 
variables, no recipe to follow. 

So what principles do help in making ethical 
decisions? 
o Ethical Theories 

Who are we? 



P 

Consequences: Who will be affected? 
Duties: What duties do you have? 
Respect for persons: Are you treating others 

with dignity, treating them as people with 
their own goals, and not using them as 
objects? 

Justice: Are those affected being treated fairly? 



£S 

Utilitarianism/ 
o Consequentialism 

Kantian Deontology 
Social Contract Theory 
Ethics of care 



A version of Consequentialism 

.Focuses on the c.onseq e.s as the.most 
~mportant factor ~n theudeenc~s~on making 
process. 

What will happen as a result of an action? 

Foundation tofH mor.ality is "uti.lity" or the 
"Greates app~ness Principle" 

John Stuart Mill 



G 

Actions are right in proportion as they tend to 
promote happiness, wrong as they tend to 
promote the reverse. 

Happiness: intended pleasure and absence of 
pain. 

But not just any pleasures-~ 



ap ss P 

In looking at pleasures, one must include 
QUALITIES as well as quantities of pleasures. 

Otherwise this is a doctrine worthy of swine. 

Human pleasure is not the same as a beast’s 
pleasure. 

Beast pleasure-contentment. 



Q S 

Based on progressive human beings 

Requires pleasures of different kinds to 
develop human faculties. 

Human faculties include reasOnienngti intellect, 
imagination aesthetic, moral, s ments and 
senses. 

Pleasures must not only be sensations. 
Not all pleas u res alike. 



S 
Human: a progressive being with capacities 

and faculties to be developed, i.e. not a 
static being. 

The standard of utility is not simply the 
agent’s own, but concerns all, impartially. 

Greatest happiness altogether. 



F CU 

Daunting: can’t know all the facts and who 
is affected. 

Would it allow for some "right" actions on 
this theory to go against some of our most 
deeply held beliefs, or that seem "wrong" 
to us? 

Just because it satisfies the greater number 
of eo le, does that fact make it right? 



Deontology--focus on the motives of an act 
and the obligations or duties that must be 
followed irrespective of consequences. 



0 

¯ 



pera 

What does this mean? 

What is an imperative? Categorical? 

What is a maxim? 
What is "universalizability"? 
Does the Golden Rule fit? 



E 



P 

The imperative requires respecting persons 
as human beings with rights and dignity, not 
treating them as things or objects simply as 
means to an end, but as rational persons with 
their own maxims. 

Examples? 



C A T 

Contractarianism, or social contract theory, 
uses deontology and to some extent 
modifies utilitarianism. 

Ultimate basis of society is a set of 
agreements, tacit or explicit, derived from 

a hypothetical position under a vei! of 
ignorance where we are rationally self- 
interested but mutually disinterested. 

Arrive at two principles: liberty & difference 



P NCIP ES 

Liberty: Each perso~l:j~as an equal .right t.o 
the most extensive erty compatible w~th a 
similar amount of l erty for others. 

Differenc.e: .Socialn~::lntdoecOnomic ineqsualities 
are permissible a be arranged o that 
they are both: 
Reasonably expected to be to everyone’s 
advantage, in p.ar.ticular the least advantaged; 
Offices and pos~t~ons attached to these are open to 
all under conditions of fair equality of opportunity 



N P PLES 

The principles are serially ordered with the 
Liberty principle having priority, so that one 
cannot be used to promote advantages. 

The principles constitute a conception of 
justice which is a complex of three ideas: 

Liberty, Equality, and a reward for services 
contributing to the common good 



EC[P 
C MPLE E 

ESP T 
ITY 

While we are all d!ffe.rent, as rational beings 
we .also have s~m~lar capaci.ties and a 
desire for goods and a desire to develop 

One primary good SELF RESPECT 

We can’t develop these without others 

We reciprocate and COMPLEMENT one 
another, i.e. we become PARTNERS 

We achieve self-respect and mutual respect 



ETHICS OF IG 
vs ETHICS OF 

Eth ics of Rig hts 

Emphasizes separation, detachment, 
independence, predicated on equality and 
rights. What is just? 

[we are "atom" people bumping against one another 
in conflict] 



Ethics of Care 

Emphasizes attachment, inclusion, 
interdependence, differences in need 
predicated on equity, responsibility and 
compassion. How do we respond? 

-Carol Gilligan 



Et S S VS. a 

How you frame a question often determines 
which perspective you adopt. 

Our point of view affects which perspective 
we adopt. 

Two cross cutting perspectives similar to 
ambiguous figure 





S G 
In facing a moral dilemma we initially focus 
on one set of concerns. 

We need to ask: Is there another way to 
solve the dilemma? 
[Can you see the ambiguous figure in a different 
way?] 

Which way is preferable? 



A E T? 

We are all different 
are, and what we c 

in who 
oose to 

we are° 
eo 

what we 

Some of our ifferences are chosen for us 

Some of our differences we c oose for 
ourselves° 



A E SA 

We a~e all the same 
iffe~ences~ we all 

in that despite all 
desire the same t 

S E 



E 
,espec generates 

with each other in 
fFo~ OU 

society 
interdependence 

E 



PLE E TA 

We need each other as partners because we 
can’t do all we might like to do and we can’t 
do it alone. 

We complement one another --> 

We achieve self-respect and mutual respect 
through this partnership. 



A 

Ethical decision making - begins by 
consulting reasons. 
Relativism does not help. 
Religion helps shape our perspectives, but 
we need an independent neutral standard 
from which to operate. 
Need a structure or model to guide our 
decision-making. Four components: 
o Goal, Reality, Analysis, Means 



A 

Helpful theories: 
UTILITARIANISM - consequences 

DEONTOLOGY - 
o Categorical imperative -) duties 

Social Contract Theory- set of agreements 

Ethics of care vs Ethics of Rig hts 
o How do you respond? 



A 

Ethical issues often arise when we least 
expect them. 

Ethical action is not easy, there is no recipe or 

glgorithm but it can be practiced and it can e taught~ 

Inaction often may be worse than action. 



S 

o None of us is infallible. 

o Each of us has a different point of view, agenda, 
etc. 

o Examine your perspectives. 

o Don’t assume your point of view is the correct one. 

o Adopt an objective point of view. 



M A G TS 
o Take others into account, respect their interests. 

o Try to imagine what others propose to do as if it 
were a rule for everyone. 

o Listen to others. 

o Talk to others. 

o Reflect on actual and hypothetical cases. 



M A G TS 

Have i nteg rity. 

Have moral courage. 

Think for yourselves 

Be i m partial; 
of ourselves. 

i.e do not make exceptions 



M A G TS 

Be consistent~apply principles 
consistently. 

o Get the facts straight. 

Listen to your conscience. 
Take into consideration virtues, duties, 
and consequences 
Develop strength of will. 

Have self-respect. 



NAL G S 

Acting ethically is not a destination 
¯ ¯                 ¯ 

it is a journey. 

AND MORE IMPORTANTLY ÷ 



T E 
SA E 

F 
F 

ET 
EX 

iCS iS T 
ELLEN E 

E 



C S 
The E/ements of Mora/ Philosophy, by James 
Rachels, McGraw Hill. 

Ethica/Reasoning, by Dr. Richard Paul & Dr. 
Linda Elder, Foundation for Critical Thinking; 
www. criticalth i n ki ng. org 



Jan Boxill 919.962.3317 jmboxill@email.unc.edu 

The University 
of North Carolina 

at Chapel Hill 
207 Caldwell Hall 

Chapel Hill, NC 27599-3125 
www.paxrcenter.unc, edu 

A BRIEF GUIDE TO ETHICAL DECISION MAKING 

I. ETHICS: The nature of right and wrong, duty, obligation, freedom, virtue 

II. 

III. 

IV. 

MODES OF THINKING CONFUSED WITH ETHICS that shape our reasoning and perspectives: 
¯ Religion--deals with the nature of spirituality 
¯ Social Conventions--deal with customs, traditions, and taboos 
¯ Law--deals with what has been codified into law in particular societies 

ETHICAL REASONING: Ethical reasoning has the same basic structure as all reasoning. 
¯ First and foremost about consulting reasons 
¯ Involves thinking; it’s not easy; no recipe to just plug in variables 
¯ Includes impartiality 
¯ Conscientious moral agent--is impartial, listens, gathers facts 
¯ Involves a framework or methodology of four interrelated components: 

Goal/Vision: What is the goal you want to achieve? How ought things be? 
Social Reality: What is the description of how things are? Facts, information 
Analysis: Why are things the way they are? What assumptions contribute to this reality? 
Strategies/Means: How do we go from how things are to our goal, how they ought to be? 

OBSTACLES 
¯ Gathering facts 

¯ Lack of moral courage 

¯ Relativism 

V. WHAT HELPS -) ETHICAL THEORIES/PRINCIPLES 

UTILITARIANISM: Focus is on the consequences as the most important factor in the decision 
making process. 

KANTIAN DEONTOLOGY: Focus on the motives of an act and the obligations or duties that 
must be followed irrespective of the consequences. 
Categorical imperatives: 

¯ Universalizability: Always act so that your maxim can become universal law. 
¯ Kingdom of Ends: Never treat people purely as means but always as ends in themselves. 

i.e. treat people with dignity and respect. 

VI. 

¯ CONTRACTARIANISM: [Rawls] Ultimate basis is a set of agreements derived from a 
hypothetical position of an objective point of view; under a "veil of ignorance." Involves 
reciprocity, respect & complementarity. 

¯ ETHICS OF CARE: Contrasted often with ethics of rights, which emphasizes detachment and 
independence of "atom" people who are in conflict. Ethics of Care emphasizes attachment, 
interdependence, responsibility & compassion. 

SUMMARY 

¯ There are lots of opportunities for ethical action, so too obstacles that interfere. 
¯ Ethical action and ethical decision making are not easy, but they can be practiced and can be 

taught. 



THE DEATH OF ETHICS IS THE SABOTAGE OF EXCELLENCE 























































































































































Jan Boxill 919.962.3317 jmboxill@email.unc.edu 

The University 
of North Carolina 

at Chapel Hill 
Caldwell Hall Suite 207 

Chapel Hill, NC 27599-3125 

WRAP UP COMMENTS 

Ethical reasoning is like any other reasoning; it’s about consulting reasons. 
There is no algorithm; there is no recipe to follow. 
Ethical issues arise often when we least expect them. 

What you are being asked to do is be a conscientious person in making moral decisions. 

We assume that you are at base good moral people who may need some guidance about 
what to do, to help your good will shine forth. 

¯ Do not let purposes and goals block your moral vision. 
¯ Scrutinize your motives. 
¯ Be careful how you deliberate about what you do. 
¯ None of us is infallible. 
¯ Each of us has a different point of view, agenda, etc. 
¯ Examine your perspectives. 
¯ Don’t assume your point of view is the correct one. 
¯ Adopt an objective point of view. 
¯ Take others into account, respect their interests. 
¯ Try to imagine what others propose to do as if it were a rule for everyone. 
¯ Listen to others. 
¯ Talk to others. 
¯ Reflect on actual and hypothetical cases. 
¯ Be impartial; i.e do not make exceptions of ourselves. 
¯ Be consistent--apply principles consistently. 
¯ Get the facts straight. 
¯ Listen to your conscience. 
¯ Take into consideration virtues, duties, and consequences 
¯ Develop strength of will. 
¯ Have self-respect. 
¯ Think for yourselves. 
¯ Have integrity. 
¯ Have moral courage. 
¯ Inaction often may be worse than action. 

THE DEATH OF ETHICS IS THE SABOTAGE OF EXCELLENCE 





From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Tuesday, June 1, 2010 10:05 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
WCS 

leave 4:40 arrive 5:50 Friday 25th 
Flite 407 
Southwest 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Wednesday, June 2, 2010 10:23 PM 

Boxill, Bernard R <brboxill@email.unc.edu> 
review 

I have to review this, but am confused about his project. Could you read 
this first page, and let me know if you think what he says in "In this 
paper I will..." makes sense. The three claims seem in conflict, but it 
just may be me. 
Thanks 

For Peer Review 
1 
The fi�ceMeasurefi� of an Athletic Achievement 1 
N A LETTER TO LUDWIG BINSWANGER, FREUD SAYS, fi�ceIt has 
always seemed to me that ruthlessness and arrogant selfconfidence 
constitute the indispensible condition for what, 
when it succeeds, strikes us as greatness; and I also believe that 
one ought to differentiate between greatness of achievement and 
greatness of personalityfi� (2: 287). 
Though they were not intended to relate to athleticism, Freudfi�TMs 
remarks apply plainly to competitive sport. First, in competitive 
sport, clearly a distinction ought to be made between greatness of 
achievement and greatness of character. Second, cocksure and obstreperous 
athletesfi�"e.g., Babe Ruth, Muhammed Ali, and Barry 
Bondsfi�"do seem somehow larger than equally talented, but more 
modest athletesfi�"e.g., Wayne Gretzky, Barry Sanders, Roberto 
Clemente, and Annika Sorenstam. 
Because of the commodification of sport today, however, it is 
difficult, if not impossible, to have access to what Freud called 
fi�cegreatness of personalityfi�fi�"what Aristotle called e-thos or fi�cecharacter.fi� 
2 Commodification of sport in free-market cultures in the last 
50 years or so has distanced fans from athletes and what is deemed 
fi�cegreatfi� tends to be equated with fi�cegreatness of achievementfi� and 
fi�cegreatness of achievementfi� tends to be equated with measureable 
athletic accomplishments that are independent of personality or 
character. 
In this paper, I argue for three claims. First, measures of 
achievement in competitive sport are flawed, because fi�ceachievementfi� 
is generally construed too narrowly. Achievements of athletes 
are not only physical, but also ethical, for, pace Freud, character 
itself is an achievement. Second, traditional measures of athletic 
achievement in the physical sense are flawed, because they do 
not measure well athletesfi�TM real contribution toward winning and 
losing. Finally, and this is a point that is relevant for achievements 
of character and talentfi�"athletic achievement is contaminated because it 
is wedded to an outcome-orientationfi�"i.e., it is determined 
too much by winning and losing. 
I begin by distinguishing achievements of character and talent. 
I then turn to an assessment of each. After that, I argue that our 
outcome-orientation toward competitive sport occludes full appreciation 
of recognition of character and assessment of talent. Finally, 
I offer an assessment of the relative value of achievements of 
talent and achievements of character. 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeaaaette M <jmboxill@email.unc.edu> 

Friday, 1:25 PM 

~gmafil.com> 

Re: Summer class 

Thanks so much. 3 papers, a midterm and a final, seems like a lot of 
grading for a summer session. 
I have talked to advisors to promote the course, so hopefully you will 
bet at least 10. 

Jan 

wrote: 
Hi Jan 
Here is the syllabus! I am sorry for the delay. I had to revise some 
things in it and could only get to it today. 
Thank you! 

On Thu.           at 2:01 PM. Jan Boxill <jmboxill@email.unc.edu 
<mailto :imboxill~,email.unc.edu>> wrote: 

> 

> 
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> 
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> 

> 

> 

> 

> 

> 

> 

> 

> 
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> 

> 

> 

> 

> 

> 

Hi 
Thanks so much; just send the syllabus when you get a chance. 
Jan 

wrote: 

Hi Jan, Thanks for a quick reply! Yes, I would certainly be ok 
with supplemental tutoring. The soonest I will be able to send 
you the syllabus is by the late afternoon today - I don’t have 
it on the computer I’m on right now. Sorry about that and 
thanks so much again! Perhaps, there is hope! 

On Thu,           at 11:52 AM. Jan Boxill 
<jmboxill@email.unc. edu <mailt o: jmboxill(~email.unc.edu> 
<mailt o :j mboxill@email.unc, edu 
<mailto :imboxill(~email.unc. edu>>> wrote: 

Hi 
ThanKs so much. Do you have a syllabus that I could look 

at? Also, 
if we do put several athletes [mainly football & men’s & 

women’s 
basketball] would you be okay with a tutor sitting in for 
supplemental instruction? We have done this with other classes. 

Jan 

wrote: 

Hi Jan, 
Thanks so much for your email! The class will not 

presuppose 
background in philosophy, so these students are welcome to 
take it. In fact, I think that in certain respects my 

class is 
an easier class than standard introduction to philosophy 
because the topics invoke more debate and interest, and 

there 
is less focus on logic or history. Logic and history 

tend to 
scare people away.     I am quite nervous about 

the class being cancelled because 
summer school is my only source of income. I can’t 

really do 
what other students do to pay for the summer because I 

am an 
international student. I am not allowed to work off campus, 
and I also do not qualify for student loans. This puts 

me in 
an incredibly tough financial situation that is not 

resolvable 
because of these constraints. So, I was really counting on 
summer school. Is there anything I can do to secure 

this job 
or should I try something else? I flew to California to be 
with my family now so it’s worth knowing now whether I 

should 
buy the ticket to CH. 
Thanks so much Jan, 



On Thu.           at 10:07 AM. Jan Boxill 
<jmboxill@email.unc .edu <mailto :imboxill(~,email.unc. edu> 

<mailto :imboxill~,email.unc. edu >> 
<mailt o:imboxill~,email.unc.edu 

<mailto :imboxill~,email.unc. edu> 
<mailt o:jmboxill@email.unc.edu 

<mailto :imboxill@email.unc. edu>>>> wrote: 

Hi 
I have t~een monitoring your summer school class and 

right 
now you 

have only 5 students enrolled; that hasn’t changed 
since they 

could first register. I am worried that it might 
have to be 

canceled. I don’t know what we can do to attract more 
students. I 

do have some incoming freshmen athletes who will be 
looking 

for a 
class, but I am not sure this one would be 

appropriate, as it 
would be their very first course at the university, 

having NO 
background whatsoever. 

Let me know what your thoughts are at this point. 

Jan 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 

Chapel Hill, NC 27599-3125 
Email: jmboxill@email.unc.edu 

<mailto :imboxill(aDemail.unc. edu> 
<mailt o:jmboxill@email.unc.edu 

<mailto :imboxill(aDemail.unc. edu>> 
<mailto :imboxill(aDemail.unc. edu > 

<mailt o:imboxill(aDemail.unc.edu 
<mailto :imboxill(aDemail.unc. edu>>> 

Website:parrcenter.unc.edu 
<http://parrcenter.unc.edu> <http://parrcenter.unc.edu> 

<http://parrcenter.unc.edu> 

Phone: 919-962-3317 

FAX: 919-843-3929 

-- Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: jmboxill@email.unc, edu 

<mailto :imboxill(aDemail.unc. edu> <mailto :jmboxill@email.unc. edu 
<mailto :imboxill(aDemail.unc. edu>> 

Website:parrcenter.unc.edu <http ://parrcenter.unc. edu> 
<http ://parrcenter.unc. edu> 

Phone: 919-%2-3317 
FAX: 919-843-3929 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: jmboxill@email.unc.edu <mailto:imboxill@email.unc.edu> 
Website:parrcent er.unc, edu <http://parrc enter.unc, edu> 
Phone: 919-962 -3317 
FAX: 919-843-3929 

Jan Boxill, Ph.D. 



Director, Parr (;enter for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel t Ii[1, NC 27599-3125 
Email: jmboxill@email unc.edu 
Website:parrcent er.unc, edu 
Phone: 919-952-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeaaaette M <jmboxill@email.unc.edu> 

Friday, 1:30 PM 

~gmafil.com> 

Re: Summer class 

Not a bad idea, and give a review guide for the final as they wouldn’t 
have an idea of what to expect on the final. Even though the two papers 
are only 2 pages and you will only have around 10 students--it’s still a 
lot of grading. So think of yourself he!!!!! 

Jan 

wrote: 
Hi Jan, I was not sure about the midterm so I am wondering ifI should 
take it off. 

On Fri,           at 1:25 PM. Jan Boxill <jmboxill@email.unc.edu 
<mailto :imboxill~,email.unc.edu>> wrote: 
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> 

> 

> 

> 

> 

Thanks so much. 3 papers, a midterm and a final, seems like a lot 
of grading for a summer session. 
I have talked to advisors to promote the course, so hopefully you 
will bet at least 10. 

Jan 

wrote: 

Hi Jan, Here is the syllabus! I am sorry for the delay. I had 
to revise some things in it and could only get to it today. 
Thank you! 

On Thu,           at 2:01 PM. Jan Boxill 
<jmboxill@email.unc. edu <mailt o: jmboxill(~email.unc.edu> 
<mailt o :j mboxill@email.unc, edu 
<mailto :imboxill(~email.unc. edu>>> wrote: 

Hi~ 
Thanks so much; just send the syllabus when you get a chance. 

Jan 

wrote: 

Hi Jan, Thanks for a quick reply! Yes, I would 
certainly be ok 

with supplemental tutoring. The soonest I will be able 
to send 

you the syllabus is by the late afternoon today - I 
don’t have 

it on the computer I’m on right now. Sorry about that and 
thanks so much again! Perhaps, there is hope! 
Anya 

On Thu.           at 11:52 AM. Jan Boxill 
<jmboxill@email.unc .edu <mailto :jmboxill(~email.unc. edu> 

<mailto :imboxill(~email.unc. edu >> 
<mailt o:imboxill(~email.unc.edu 

<mailto :imboxill(~email.unc. edu> 
<mailt o:jmboxill@email.unc.edu 

<mailto :imboxill(~email.unc. edu>>>> wrote: 

Hi 
Thanks so much. Do you have a syllabus that I could look 

at? Also, 
if we do put several athletes [mainly football & men’s & 

women’s 
basketball] would you be okay with a tutor sitting 

in for 
supplemental instruction? We have done this with 

other classes. 

Jan 

wrote: 

Hi Jan, 
Thanks so much for your email! The class will not 

presuppose 
background in philosophy, so these students are 

welcome to 
take it. In fact, I think that in certain 



respects my 
class is 

an easier class than standard introduction to 
philosophy 

because the topics invoke more debate and 
interest, and 

there 
is less focus on logic or history. Logic and history 

tend to 
scare people away.     I am quite nervous about 

the class being cancelled because 
summer school is my only source of income. I can’t 

really do 
what other students do to pay for the summer 

because I 
am an 

international student. I am not allowed to work 
off campus, 

and I also do not qualify for student loans. 
This puts 

me in 
an incredibly tough financial situation that is not 

resolvable 
because of these constraints. So, I was really 

counting on 
summer school. Is there anything I can do to secure 

this job 
or should I try something else? I flew to 

California to be 
with my family now so it’s worth knowing now 

whether I 
should 

buy the ticket to CH. 
Thanks so much Jan, 
Anya 

On Thu,           at 10:07 AM. Jan Boxill 
<jmboxill@email.unc.edu 

<mailto :imboxill(a)email.unc. edu> <mailto :jmboxill@email.unc. edu 
<mailto :imboxill(a)email.unc. edu>> 

<mailt o:jmboxill@email.unc.edu 
<mailto :imboxill(a)email.unc. edu> <mailto :jmboxill@email.unc. edu 
<mailto :imboxill(a)email.unc. edu>>> 

<mailt o:jmboxill@email.unc .edu 
<mailto :imboxill(a)email.unc. edu> 

<mailt o:jmboxill@email.unc.edu 
<mailto :imboxill(a)email.unc. edu>> 

<mailt o:jmboxill@email.unc .edu 
<mailto :imboxill(a)email.unc. edu> 

<mailt o:jmboxill@email.unc.edu 
<mailto :imboxill(~,email.unc. edu>>>>> wrote: 

Hi 
I have been monitoring your summer school 

class and 
right 

now you 
have only 5 students enrolled; that hasn’t 

changed 
since they 

could first register. I am worried that it might 
have to be 

canceled. I don’t know what we can do to 
attract more 

students. I 
do have some incoming freshmen athletes who 

will be 
looking 

for a 
class, but I am not sure this one would be 

appropriate, as it 
would be their very first course at the 

university, 
having NO 

background whatsoever. 

Let me know what your thoughts are at this point. 

Jan 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 

Chapel Hill, NC 27599-3125 
Email: jmboxill@email.unc, edu 

<mailto :imboxill(a)email.unc. edu> 
<mailt o:jmboxill@email.unc.edu 

<mailto :imboxill(a)email.unc. edu>> 



<mailt o:jmboxill@email.unc .edu 
<mailto :imboxill(~email.unc. edu> 

<mailt o:jmboxill@email.unc.edu 
<mailto :imboxill(~email.unc. edu>>> 

<mailt o:jmboxill@email.unc.edu 
<mailto :imboxill(~email.unc. edu> <mailto :jmboxill@email.unc. edu 
<mailto :imboxill(~email.unc. edu>> 

<mailt o:jmboxill@email.unc .edu 
<mailto :imboxill(~email.unc. edu> 

<mailt o:jmboxill@email.unc.edu 
<mailto :imboxill(~email.unc. edu>>>> 

Website:parrcenter.unc.edu 
<http ://parrcenter.unc. edu> 

<http://parrcenter.unc.edu> <http ://parrcent er.unc, edu> 
<http://parrcenter.unc.edu> 

Phone: 919-962-3317 

FAX: 919-843-3929 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 

Chapel Hill, NC 27599-3125 
Email: jmboxill@email.unc.edu 

<mailto :imboxill(~email.unc. edu> 
<mailt o:jmboxill@email.unc.edu 

<mailto :imboxill@email.unc. edu>> 
<mailto :imboxill@email.unc. edu > 

<mailt o:imboxill(~email.unc.edu 
<mailto :imboxill(~email.unc. edu>>> 

Website:parrcenter.unc.edu 
<http://parrcenter.unc.edu> <http://parrcenter.unc.edu> 

<http://parrcenter.unc.edu> 
Phone: 919-962-3317 
FAX: 919-843-3929 

-- Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: jmboxill@email.unc, edu 

<mailto :imboxill(~email.unc. edu> <mailto :jmboxill@email.unc. edu 
<mailto :imboxill(~email.unc. edu>> 

Website:parrcenter.unc.edu <http ://parrcenter.unc. edu> 

<http ://parrcenter.unc. edu> 
Phone: 919-962-3317 
FAX: 919-843-3929 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: jmboxill@email.unc.edu <mailto:imboxill(~email.unc.edu> 
Website:parrcent er.unc, edu <http://parrc enter.unc, edu> 
Phone: 919-962 -3317 
FAX: 919-843-3929 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc, edu 
Website:parrcent er.unc, edu 
Phone: 919-962-3317 
FAX: 919-843-3929 





From: 

Sent: 

To: 

Subject: 

Boxill, Jeaaaette M <jmboxill@email.unc.edu> 

Friday, 2:09 PM 

@gmafil.com> 

Re: Summer class 

Thanks--I think it will be better. 
Jan 

wrote: 
> Here is the syllabus again without the midterm and with adjusted 
> grading scale and dates. 
> Thanks again! 
> 

> On Fri, at 1:34 PM. Jan Boxill <jmboxill@email.unc.edu 
> <mailto :imboxill(~email.unc. edu>> wrote: 
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> 

> 
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> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

Okay--sounds good. 

wrote: 

Great advice, I’ll remove the midterm then! 

On Fri,          at 1:30 PM. Jan Boxill 
<jmboxill@email.unc. edu <mailt o:jmboxill@email.unc.edu> 
<mailt o :j mboxill@email.unc, edu 
<mailto :imboxill(~email.unc. edu>>> wrote: 

Not a bad idea, and give a review guide for the final as they 
wouldn’t have an idea of what to expect on the final. Even 

though 
the two papers are only 2 pages and you will only have 

around 10 
students--it’s still a lot of grading. So think of yourself 

here!!! 

Jan 

wrote: 

Hi Jan, I was not sure about the midterm so I am 
wondering if 

I should take it ofll 
On Fri, at 1:25 PM. Jan Boxill 
<jmboxill@email.unc .edu <mailto :imboxill(~,email.unc. edu> 

<mailto :imboxill(~,email.unc. edu >> 
<mailt o:imboxill(~,email.unc.edu 

<mailto :jmboxill@email.unc. edu> 
<mailt o:jmboxill@email.unc.edu 

<mailto :imboxill@email.unc. edu>>>> wrote: 

Thanks so much. 3 papers, a midterm and a final, seems 
like a lot 

of grading for a summer session. 
I have talked to advisors to promote the course, so 

hopefully you 
will bet at least 10. 

Jan 

wrote: 

Hi Jan, Here is the syllabus! I am sorry for the 
delay. 

Ihad 
to revise some things in it and could only get 

to it today. 
Thank you! 

On Thu,           at 2:01 PM. Jan Boxill 
<jmboxill@email.unc.edu 

<mailto :imboxill(a)email.unc. edu> <mailto :jmboxill@email.unc. edu 
<mailto :imboxill(a)email.unc. edu>> 

<mailt o:jmboxill@email.unc.edu 
<mailto :imboxill(a)email.unc. edu> <mailto :jmboxill@email.unc. edu 
<mailto :imboxill(a)email.unc. edu>>> 

<mailt o:jmboxill@email.unc .edu 
<mailto :imboxill(a)email.unc. edu> 

<mailt o:jmboxill@email.unc.edu 
<mailto :imboxill(a)email.unc. edu>> 

<mailt o:jmboxill@email.unc .edu 
<mailto :imboxill(a)email.unc. edu> 

<mailt o:jmboxill@email.unc.edu 
<mailto :imboxill(a)email.unc. edu>>>>> wrote: 



Hi 
Thanks so much; just send the syllabus when 

you get 
a chance. 

Jan 

Anya wrote: 

Hi Jan, Thanks for a quick reply! Yes, I 
would 

certainly be ok 
with supplemental tutoring. The soonest I 

will 
be able 

to send 
you the syllabus is by the late afternoon 

today - I 
don’t have 

it on the computer I’m on right now. 
Sorry about 

that and 
thanks so much again! Perhaps, there is hope! 

On Thu.           at 11:52 AM. Jan Boxill 
<j mboxill@email.unc, edu 

<mailto :imboxill(~email.unc. edu> 
<mailto:jmboxill@email.unc.edu 

<mailto :imboxill(~email.unc. edu>> 
<mailto :imboxill@email.unc. edu > 

<mailto:imboxill@email.unc.edu 
<mailto :imboxill@email.unc. edu>>> 

<mailto:jmboxill@email.unc.edu 
<mailto :imboxill(~email.unc. edu> 

<mailto:jmboxill@email.unc.edu 
<mailto :imboxill(~email.unc. edu>> 
<mailto :imboxill(~email.unc. edu > 

<mailto:imboxill(~email.unc.edu 
<mailto :imboxill(~email.unc. edu>>>> 

<mailto:jmboxill@email.unc.edu 
<mailto :imboxill(~email.unc. edu> 

<mailto:jmboxill@email.unc.edu 
<mailto :imboxill(~email.unc. edu>> 

<mailto:jmboxill@email.unc.edu 
<mailto :imboxill(~email.unc. edu> 

<mailto:jmboxill@email.unc.edu 
<mailto :imboxill(~email.unc. edu>>> 

<mailto:jmboxill@email.unc.edu 
<mailto :imboxill(~email.unc. edu> 

<mailto:jmboxill@email.unc.edu 
<mailto :imboxill(~email.unc. edu>> 

<mailto:jmboxill@email.unc.edu 
<mailto :imboxill(~email.unc. edu> 

<mailto:jmboxill@email.unc.edu 

<mailto:imboxill@email.unc. edu>>>>>> wrote: 

Hii 
Thanks so much. Do you have a syllabus 

that I 
could look 

at? Also, 
if we do put several athletes [mainly 

football & men’s & 
women’s 

basketball] would you be okay with a tutor 
sitting 

in for 
supplemental instruction? We have done 

this with 
other classes. 

~vrote: 

Hi Jan, 
Thanks so much for your email! The 

class 
will not 

presuppose 
background in philosophy, so these 

students are 
welcome to 

take it. In fact, I think that in 
certain 

respects my 
class is 

an easier class than standard 



introduction to 
philosophy 

because the topics invoke more 
debate and 

interest, and 
there 

is less focus on logic or history. 
Logic 

and history 
tend to 

scare people away. I am quite 
nervous about 

the class being cancelled because 
summer school is my only source of 

income. I can’t 
really do 

what other students do to pay for 
the summer 

because I 
am an 

international student. I am not 
allowed 

to work 
of f campus, 

and I also do not qualify for 
student loans. 

This puts 
me in 

an incredibly tough financial 
situation 

that is not 
resolvable 

because of these constraints. So, 
I was 

really 
counting on 

summer school. Is there anything I 
can do 

to secure 
this j ob 

or should I try something else? I 
flew to 

California to be 
with my family now so it’s worth 

knowing now 
whether I 

should 
buy the ticket to CH. 
Thanks so much Jan, 

On Thu:           at 10:07 AM. 
Jan Boxill 

<j mboxill@email.unc, edu 

<mailto :imboxill@email.unc. edu> 
<mailt o:jmboxill@email.unc.edu 

<mailto :imboxill@email.unc. edu>> 
<mailt o:jmboxill@email.unc .edu 

<mailto :imboxill(a)email.unc. edu> 
<mailt o:jmboxill@email.unc.edu 

<mailto :imboxill(a)email.unc. edu>>> 
<mailt o:jmboxill@email.unc.edu 

<mailto :imboxill(a)email.unc. edu> <mailto :jmboxill@email.unc. edu 
<mailto :imboxill(a)email.unc. edu>> 

<mailt o:jmboxill@email.unc .edu 
<mailto :imboxill(a)email.unc. edu> 

<mailt o:jmboxill@email.unc.edu 
<mailto :imboxill(a)email.unc. edu>>>> 

<mailto:jmboxill@email.unc.edu 
<mailto :imboxill(a)email.unc. edu> 

<mailt o:jmboxill@email.unc.edu 
<mailto :imboxill(a)email.unc. edu>> 

<mailt o:jmboxill@email.unc .edu 
<mailto :imboxill(a)email.unc. edu> 

<mailt o:jmboxill@email.unc.edu 
<mailto :imboxill(~,email.unc. edu>>> 

<mailt o:jmboxill@email.unc.edu 
<mailto :imboxill(~,email.unc. edu> <mailto :jmboxill@email.unc. edu 
<mailto :imboxill(~,email.unc. edu>> 

<mailt o:jmboxill@email.unc .edu 

<mailto :imboxill@email.unc. edu> 
<mailt o:jmboxill@email.unc.edu 

<mailto :imboxill(a)email.unc. edu>>>>> 
<mailto :j mboxill@email.unc.edu 

<mailto :imboxill(a)email.unc. edu> 
<mailt o:jmboxill@email.unc.edu 

<mailto :imboxill(a)email.unc. edu>> 
<mailt o:jmboxill@email.unc .edu 

<mailto :imboxill(a)email.unc. edu> 
<mailt o:jmboxill@email.unc.edu 



<mailto :imboxill(~email.unc. edu>>> 
<mailto:jmboxill@email.unc.edu 

<mailto :imboxill(~email.unc. edu> 
<mailt o:jmboxill@email.unc.edu 

<mailto :imboxill(~email.unc. edu>> 
<mailt o:jmboxill@email.unc .edu 

<mailto :imboxill(~email.unc. edu> 
<mailt o:jmboxill@email.unc.edu 

<mailto :imboxill@email.unc. edu>>>> 
<mailto :j mboxill@email.unc.edu 

<mailto :imboxill(~email.unc. edu> 
<mailt o:jmboxill@email.unc.edu 

<mailto :imboxill(~email.unc. edu>> 
<mailt o:jmboxill@email.unc .edu 

<mailto :imboxill(~email.unc. edu> 
<mailt o:jmboxill@email.unc.edu 

<mailto :imboxill(~email.unc. edu>>> 
<mailto:jmboxill@email.unc.edu 

<mailto :imboxill(~email.unc. edu> 
<mailt o:jmboxill@email.unc.edu 

<mailto :imboxill(~email.unc. edu>> 
<mailt o:jmboxill@email.unc .edu 

<mailto :imboxill(~email.unc. edu> 
<mailt o:jmboxill@email.unc.edu 

<mailto :imboxill(~email.unc. edu>>>>>>> wrote: 

Hi 
I have been monitoring your 

summer school 
class and 

right 
now you 

have only 5 students enrolled; 
that hasn’t 

changed 
since they 

could first register. I am worried 
that it might 

have to be 
canceled. I don’t know what we 

can do to 
attract more 

students. I 
do have some incoming freshmen 

athletes who 
will be 

looking 
for a 

class, but I am not sure this 
one would be 

appropriate, as it 
would be their very first 

course at the 
university, 

having NO 
background whatsoever. 

Let meknowwhatyourthoughts 
are at 

this point. 

Jan 

-- Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 

Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 

<mailto :imboxill(aDemail.unc. edu> 
<mailt o:jmboxill@email.unc.edu 

<mailto :imboxill(aDemail.unc. edu>> 
<mailt o:jmboxill@email.unc .edu 

<mailto :imboxill(aDemail.unc. edu> 
<mailt o:jmboxill@email.unc.edu 

<mailto :imboxill(~,email.unc. edu>>> 
<mailto:jmboxill@email.unc.edu 

<mailto :imboxill(~,email.unc. edu> 
<mailt o:jmboxill@email.unc.edu 

<mailto :imboxill@email.unc. edu>> 
<mailt o:jmboxill@email.unc .edu 

<mailto :imboxill(aDemail.unc. edu> 
<mailt o:jmboxill@email.unc.edu 

<mailto :imboxill(aDemail.unc. edu>>>> 
<mailto :j mboxill@email.unc.edu 

<mailto :imboxill(aDemail.unc. edu> 
<mailt o:jmboxill@email.unc.edu 

<mailto :imboxill(aDemail.unc. edu>> 
<mailt o:jmboxill@email.unc .edu 

<mailto :imboxill(aDemail.unc. edu> 



<mailt o:jmboxill@email.unc.edu 
<mailto :imboxill(~email.unc. edu>>> 

<mailto:jmboxill@email.unc.edu 
<mailto :imboxill~,email.unc. edu> 

<mailt o:jmboxill@email.unc.edu 
<mailto :imboxill~,email.unc. edu>> 

<mailt o:jmboxill@email.unc .edu 
<mailto :imboxill@email.unc. edu> 

<mailt o:jmboxill@email.unc.edu 
<mailto :imboxill(~email.unc. edu>>>>> 

<mailto:jmboxill@email.unc.edu 
<mailto :imboxill(~email.unc. edu> 

<mailt o:jmboxill@email.unc.edu 
<mailto :imboxill(~email.unc. edu>> 

<mailt o:jmboxill@email.unc .edu 
<mailto :imboxill(~email.unc. edu> 

<mailt o:jmboxill@email.unc.edu 
<mailto :imboxill(~email.unc. edu>>> 

<mailt o:jmboxill@email.unc.edu 
<mailto :imboxill(~email.unc. edu> <mailto :jmboxill@email.unc. edu 
<mailto :imboxill(~email.unc. edu>> 

<mailt o:jmboxill@email.unc .edu 
<mailto :imboxill(~email.unc. edu> 

<mailt o:jmboxill@email.unc.edu 
<mailto :imboxill(~email.unc. edu>>>> 

<mailto :j mboxill@email.unc.edu 
<mailto :imboxill~,email.unc. edu> 

<mailt o:jmboxill@email.unc.edu 
<mailto :imboxill~,email.unc. edu>> 

<mailt o:jmboxill@email.unc .edu 
<mailto :imboxill@email.unc. edu> 

<mailt o:jmboxill@email.unc.edu 

<mailto :imboxill@email.unc. edu>>> 
<mailto:jmboxill@email.unc.edu 

<mailto :imboxill(~email.unc. edu> 
<mailt o:jmboxill@email.unc.edu 

<mailto :imboxill(~email.unc. edu>> 
<mailt o:jmboxill@email.unc .edu 

<mailto :imboxill(~email.unc. edu> 
<mailt o:jmboxill@email.unc.edu 

<mailto :imboxill(~email.unc. edu>>>>>> 
Website:parrcenter.unc.edu 

<http ://parrcenter.unc. edu> 
<http://parrcenter.unc.edu> 

<http://parrcenter.unc.edu> 
<http ://parrcenter.unc.edu> 

<http://parrcenter.unc.edu> 
<http://parrcenter.unc.edu> 

Phone: 919-962-3317 

FAX: 919-843-3929 

-- Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 

Chapel Hill, NC 27599-3125 
Email: jmboxill@email.unc, edu 

<mailto :imboxill(~email.unc. edu> 
<mailt o:jmboxill@email.unc.edu 

<mailto :imboxill(~email.unc. edu>> 
<mailt o:jmboxill@email.unc .edu 

<mailto :imboxill(~email.unc. edu> 
<mailt o:jmboxill@email.unc.edu 

<mailto :imboxill(~email.unc. edu>>> 
<mailto:jmboxill@email.unc.edu 

<mailto :imboxill(~email.unc. edu> 
<mailt o:jmboxill@email.unc.edu 

<mailto :imboxill(~email.unc. edu>> 
<mailt o:jmboxill@email.unc .edu 

<mailto :imboxill~,email.unc. edu> 
<mailt o:jmboxill@email.unc.edu 

<mailto :imboxill~,email.unc. edu>>>> 
<mailt o:jmboxill@email.unc .edu 

<mailto :imboxill~,email.unc. edu> 
<mailt o:jmboxill@email.unc.edu 

<mailto :imboxill@email.unc. edu>> 
<mailto :imboxill@email.unc. edu > 

<mailt o:imboxill(~email.unc.edu 
<mailto :imboxill(~email.unc. edu>>> 

<mailto:jmboxill@email.unc.edu 
<mailto :imboxill(~email.unc. edu> 

<mailt o:jmboxill@email.unc.edu 
<mailto :imboxill(~email.unc. edu>> 

<mailt o:jmboxill@email.unc .edu 
<mailto :imboxill(~email.unc. edu> 



<mailt o:jmboxill@email.unc.edu 
<mailto :imboxill(~email.unc. edu>>>>> 

Website:parrcenter.unc.edu 
<http ://parrcenter.unc. edu> 

<http://parrcenter.unc.edu> 
<http://parrcenter.unc.edu> 

<http ://parrcenter.unc. edu> 
<http ://parrcenter.unc.edu> 

Phone: 919-962-3317 
FAX: 919-843-3929 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 

Chapel Hill, NC 27599-3125 
Email: jmboxill@email.unc, edu 

<mailto :imboxill(~email.unc. edu> 
<mailt o:jmboxill@email.unc.edu 

<mailto :imboxill(~email.unc. edu>> 
<mailt o:jmboxill@email.unc .edu 

<mailto :imboxill(~email.unc. edu> 
<mailt o:jmboxill@email.unc.edu 

<mailto :imboxill(~email.unc. edu>>> 
<mailt o:jmboxill@email.unc.edu 

<mailto :imboxill(~email.unc. edu> <mailto :jmboxill@email.unc. edu 
<mailto :imboxill(~email.unc. edu>> 

<mailt o:jmboxill@email.unc .edu 
<mailto :imboxill@email.unc. edu> 

<mailt o:jmboxill@email.unc.edu 
<mailto :imboxill(~email.unc. edu>>>> 

Website:parrcenter.unc.edu 
<http ://parrcenter.unc. edu> 

<http://parrcenter.unc.edu> <http ://parrcent er.unc, edu> 
<http://parrcenter.unc.edu> 

Phone: 919-962-3317 
FAX: 919-843-3929 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 

Chapel Hill, NC 27599-3125 
Email: jmboxill@email.unc.edu 

<mailto :imboxill(~email.unc. edu> 
<mailt o:jmboxill@email.unc.edu 

<mailto :imboxill(~email.unc. edu>> 
<mailto :imboxill(~email.unc. edu > 

<mailt o:imboxill@email.unc.edu 
<mailto :imboxill@email.unc. edu>>> 

Website:parrcenter.unc.edu 
<http://parrcenter.unc.edu> <http://parrcenter.unc.edu> 

<http://parrcenter.unc.edu> 
Phone: 919-962-3317 
FAX: 919-843-3929 

-- Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: jmboxill@email.unc, edu 

<mailto :imboxill(~email.unc. edu> <mailto :jmboxill@email.unc. edu 
<mailto :imboxill(~email.unc. edu>> 

Website:parrcenter.unc.edu <http ://parrcenter.unc. edu> 

<http ://parrcenter.unc. edu> 
Phone: 919-962-3317 
FAX: 919-843-3929 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 



Email: jmboxill@email.unc.edu <mailto:imboxill(~email.unc.edu> 
Website:parrcent er.unc, edu <http://parrc enter.unc, edu> 
Phone: 919-962 -3317 
FAX: 919-843-3929 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc, edu 
Website:parrcent er.unc, edu 
Phone: 919-%2-3317 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Kerrie Clarke <event-information@certain.com> 

Tuesday, June 8, 2010 9:25 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

nnock@richmond.edu 

Here’s your registration confirmation for Mid-Atlantic Regional Ethics Bowl 

Welcome to Mid-Atlantic Regional Ethics Bowl! Thank you for registering for what promises to be an exciting event. 
Below, you will find important information regarding the event and your registration. Registration Code: 23103- 
7567192-9149 Date Completed: 2010-06-08 06:23:18 
Hotel reservation Information: Reservation Deadline: October 15th, 2010 Colleen Laourdakis, Sales Manager Embassy 
Suites 2925 Emerywood Parkway Richmond, VA 23294 804-521-1606 colleen.laourdakis@hilton.com Mention 
&ldquo;Jepson School Ethics Bowl&rdquo; when making reservations Room Rates, &ldquo;Jepson School Ethics 
Bowl&rdquo; $129.00 2 double beds in Suite (sleeps 6) $109.00 1 king bed in Suite 

Registrant Profile 
Name of College/University University of North Carolina at Chapel 
Hill 
Name of Coach(es) Jan Boxill 
Title/Department Director/Parr Center for Ethics 
Address CB #3125 
City Chapel Hill 
State NC 
Zip Code 27599 
Email Address jmboxill@email.unc.edu 
Phone Number 919-962-3317 

Registration Category 
Team Registration Fee $160.00 

Other Information 
List of team members TBD 

Transaction Detail 

Description Qty Amt Total 
Team Registration Fee 15 160.005 160.00 

Total:$160.00 

Date Payments Amt Rcv’d 
08-Jun-10 Check payment $160.00 $ 0.00 

Total: $ 0.00 

Balance due:$160.00 

If paying by check make payable to the University of Richmond and mail to Nancy Nock, Jepson School of Leadership 
Studies, University of Richmond, 28 Westhampton Way, Richmond, VA 23173 

No Refunds after October 15, 2010 
Thank you for your registration. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Friday, June 11, 2010 9:12 AM 

Boxill, Bernard R <brboxill@email.unc.edu> 

[Fwd: Re: Bernard Boxill copyright transfer] 

Re Bernard Boxill copyright transfer.eml.msg 

fyi 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer, Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
FAX: 919-962-3329 



From: 

Sent: 

To: 

Subject: 

Journal of Social Philosophy <j socphil@gmail.com> 

Friday, June 11, 2010 8:03 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Re: Bernard Boxill copyright transfer 

Thanks so much, got it. 
all best 
Francis 

On Thu, Jun 10, 2010 at 12:09 PM, Jan Boxill <jmboxill@email.unc.edu> wrote: 
> Attached is a scanned copyright transfer agreement for BERNARD BOXILL. 

> Jan Boxill, Ph.D. 
> Director, Parr Center for Ethics 
> Senior Lecturer 
> Department of Philosophy 
> University of North Carolina 
> Chapel Hill, NC 27599-3125 
> Email: j mboxill@email.unc.edu 
> Website:parrcenter.unc.edu 
> Phone: 919-962-3317 
> FAX: 919-843-3929 

note our new email address: j socphil@gmail.com 

Francis Raven 
Managing Editor, Journal of Social Philosophy 
i socphil@gmail.com 

The Journal of Social Philosophy 
Department of Philosophy 
Hunter College 
695 Park Avenue, New York, NY 10065 

Journal of Social Philosophy Website: www.blackwellpublishing.com/journals/josp 
http://www.blackwell-synergy.com/loi/josp 



A Call For Papers 

"Social Justice in Intercollegiate Sport: 
A Critical Examination of Racialized, Gendered and Disabled Bodies" 

The Fourth Annual Scholarly Colloquium on Intercollegiate Athletics 
In Conjunction with the NCAA Annual Convention 

January 12th and 13th 2011 

San Antonio, Texas 

The fourth annual Scholarly Colloquium on Intercollegiate Athletics will be held on 
January 12th and 13th, 2011 in conjunction with the NCAA Annual Convention in San 
Antonio, Texas. The theme for this year’s colloquium is "Social Justice in 
Intercollegiate Sport: A Critical Examination ofRacialized, Gendered, and Disabled 
Bodies." The conference will consist of keynote speakers, two formal reactions to each 
keynote, and a number of refereed free papers. 

Invited speakers include: Harry Edwards [UC Berkeley], Susan Cahn [SUNY Buffalo], 
Pat Griffin [UMass], Ted Fay, [SUNY-Cortland, Center for Sport in Society], Albert 
Mosley [Smith College], Allen Sack [University of New Haven], Ellen Staurowsky 
[Ithaca College]. 

Proposals for refereed papers should deal closely with issues related to the 
conference theme of "Social Justice in Intercollegiate Sport." In order for your paper 
to be considered for one of the free paper sessions, please submit by e-mail attachment an 
abstract of 500-600 words to David Wiggins, dwigginl@gmu.edu 

Research papers can be related to sport in general (as long as there are clear implications 
for college sport) or intercollegiate athletics specifically, with connection to the 
conference theme of "Social Justice in Intercollegiate Sports." Your scholarship may be 
based in the sciences, social sciences, economics, humanities, or any number of 
professional fields related to intercollegiate athletics. 

The deadline for proposal submission is October 1, 2010. Individuals will be notified of 
the results of the review process in early November 2010. 





From: 

Sent: 

To: 

Subject: 

International Association for the Philosophy of Sport 

<SPORTPHIL@JISCMAIL.AC.UK> on behalf of 
Emily Ryall <eryall@GLOS.AC.UK> 

Wednesday, June 16, 2010 10:28 AM 

SPORTPHIL@JISCMAIL.AC.UK 

Philosophy at Play Conference: First Call for Papers 

***Apologies for cross posting*** 

Conference: Philosophy at Play 

Location: University of Gloucestershire, UK 

Dates: 12th and 13th April 2011 

This will be an inter-disciplinary conference focusing on philosophical aspects of play¯ 

The deadline for the submission of a 300-500 word abstract is the 11th October 2010. Notifications of acceptance / 

rejection will be sent by 30th November 2010. The full programme will be announced in January 2011. 

Please email abstracts to philosophyatplay@glos.ac.uk 

First Call For Papers: 

Many philosophers have had something to say about play, and their ideas are as diverse and contradictory as play itself. 

Variations operate across time (ancient, modern and postmodern), place (’Eastern’ and ’Western’ philosophies and 

points in between) and discipline (epistemology, ethics, metaphysics and so on). Yet rarely are the names or work of key 

thinkers evident in policy or practitioner discussions about play. This conference aims to build disciplinary and 

paradigmatic bridges between scholars of philosophy and scholars of play, particularly children’s play. Papers might 

include, but are not limited to: 

¯ Philosophers on play 

Play in philosophy: ancient, modern and postmodern 

Play and aesthetics 

Play and power 

Play and freedom 

Play, space and time 

The dialectics of play 

Play, ethics and morality 

Game studies 

Philosophy of play as applied philosophy 

Philosophy of playwork 

Political philosophy, childhood and play 



For further information or if you have any questions, please email eryall@glos.ac.uk 

More information about the conference, including cost, venue and accommodation, will be provided at a later date. 

Many regards, 

Dr Emily Ryall 

Senior Lecturer in Philosophy 

Faculty of Sport, Health and Social Care 

University of Gloucestershire 

’~n the top 5 in the Green League Table; committed to sustainabi~ity’ 
This email is confidential to the intended recipient. If you have received it in error please notify the sender and delete it 
from your computer. 
The University of Gloucestershire is a company limited by guarantee registered in England and Wales. Registered 
number: 06023243 Registered office: The Park, Cheltenham, GL50 2RH 
P~ease consider the environment before printing this emai[o 



A Call For Papers 

"Social Justice in Intercollegiate Sport: 
A Critical Examination of Racialized, Gendered and Disabled Bodies" 

The Fourth Annual Scholarly Colloquium on Intercollegiate Athletics 
In Conjunction with the NCAA Annual Convention 

January 12-13, 2011 
San Antonio, Texas 

The fourth annual Scholarly Colloquium on Intercollegiate Athletics will be held on 
January 12-13,2011 in conjunction with the NCAA Annual Convention in San Antonio, 
Texas. The theme for this year’s colloquium is "Social Justice in Intercollegiate Sport: 
A Critical Examination ofRacialized, Gendered, and Disabled Bodies." The conference 
will feature keynote speakers, two formal reactions to each keynote, and sessions of 
refereed papers. 

Keynote speakers include: Harry Edwards [Professor Emeritus of Sociology, UC 
Berkeley], Susan Cahn [Professor of History, SUNY Buffalo], Ted Fay, [Professor of 
Sport Management, Center for Sport in Society, SUNY-Cortland], Allen Sack [Professor, 
Institute for Sports Management, University of New Haven]. 

Other invited speakers include: Pat Griffin [Professor Emerita in Social Justice 
Education, UMass Amherst], Louis Harrison [Professor, College of Education, UTexas 
Austin], Albert Mosley [Professor of Philosophy, Smith College], Ellen Staurowsky 
[Professor of Sport Management & Media, Ithaca College], Terry Todd [Lecturer, 
College of Education, UTexas Austin], David Wiggins [Professor & Director, School of 
Recreation, Health & Tourism, George Mason University]. 

Papers for the refereed papers session should deal closely with issues related to the 
conference theme of "Social Justice in Intercollegiate Sport." They may relate to sport in 
general or to intercollegiate athletics specifically, as long as they are clearly connected to 
the conference theme of"Social Justice in Intercollegiate Sports." Papers may highlight 
scholarship from the sciences, social sciences, economics, humanities, or any number of 
professional fields that are either directly or indirectly related to intercollegiate athletics. 
To be considered for the refereed paper sessions, authors most submit a 500-600 word 
abstract of the proposed paper via e-mail to David Wiggins, dwigginl @gmu.edu, and 
copy the abstract submission to Ketra Armstrong, karmstr2@csulb.edu. 

The deadline for proposal submission is October 1, 2010. Individuals will be notified of 
the results of the review process in early November 2010. 



2011 NCAA SCHOLARLY COLLOQUIUM SPEAKERS 

DAY ONE: 

KEYNOTE #1: Framing the theme of the conference: Athletes Rights and Justice Issues 

Professor Allen Sack 
Reactors: Louis Harrison and Terry Todd 

KEYNOTE #2: Sport and Race 

Professor Harry Edwards 
Reactors: A1 Mosley and David Wiggins 

DAY TWO: 

KEYNOTE #3: Sport, Gender and Sexual Equality 

Professor Susan Cahn 
Reactors: Pat Griffin and Ellen Staurowsky 

KEYNOTE #4: Sports and Disabilities 

Professor Ted Fay 
Reactors: TBD 

I am awaiting suggestions from Ted, but ifI don’t hear from him by Friday, I will invite 

Eli Wolff & and either John Dunn, Anita Silvers, or Matt Mitten. Any preferences? Is 
there anyone on our board who might fit nicely here? 



From: 

Sent: 

To: 

Subject: 

Feminist ethics and social theory <FEAST-L@it-listservl.jmu.edu> on behalf of 
Sharpe, Kevin W. <kwsharpe@STCLOUDSTATE.EDU> 

Thursday, June 17, 2010 8:26 AM 

FEAST-L@it-listserv 1 .j mu.edu 

Job Announcement - Saint Cloud State University 

St. Cloud State University is seeking an Assistant Professor of Philosophy, One year Fixed-term position 

beginning August 2010 (contingent on funding); salary commensurate with academic qualifications and 

experience. 

Teaching duties will include large sections of Critical Reasoning, at least one section of Honors Philosophy, and 

one or more of the following: Environmental Ethics, Aesthetics, History of 19th and 20th Century Philosophy. 

Qualifications and Experience: Ph.D. in Philosophy required by date of appointment. AOS: Open, AOC: Ethics 

or Applied Ethics. Evidence of ability to teach Environmental Ethics, large sections of Critical Reasoning and 

Aesthetics or History of 19th and 20th Century Philosophy required. Preference will be given to those who 

have previously taught Environmental Ethics. The successful candidate will have demonstrated ability to teach 

and work with persons from culturally diverse backgrounds. 

To apply, please submit complete application to: Kevin Sharpe, Chair of Fixed-Term Search Committee, 

Department of Philosophy, St. Cloud State University, 720 4th Avenue South, St. Cloud, MN 56301-4498. 

Phone: (320) 308-5316; Fax: (320) 308-2090; Email: kwsharpe@stcloudstate.edu. The application should 

include a letter of interest, curriculum vitae, graduate transcript (copy okay for initial screening), three current 

letters of professional recommendation, writing sample, and evidence of teaching excellence. 

Review of applications will begin July 2, 2010; position will remain open until filled. Applications may be 

submitted electronically by emailing the application materials to the search chair. SCSU is committed to 

excellence and actively supports cultural diversity. To promote this endeavor, we invite individuals who 

contribute to such diversity to apply, including minorities, women, GLBT, and persons with disabilities. SCSU is 

a member of Minnesota State Colleges and Universities System. 

Kevin W. Sharpe 
Assistant Professor of Philosophy 

Saint Cloud State University 

Centennial Hall 365 

720 4th Avenue South 

St. Cloud MN 56301 

(320) 308-5316 (office phone) 

kwsha st¢louc~state.ec~u 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Friday, June 25, 2010 11:27 AM 

Betsy Douglass <bdouglass@usada.org> 

Re: Next True Sport Awards Call 

Oh no--but now that I look at the email and the agenda it says that! I 
actually have an appointment at 1, which I can’t change now. I don’t 
know why I put 11 on my calendar. I’ll see what I can do, but it 
involves a recruit and her family [7 of them] on an official visit. 

Jan 

Betsy Douglass wrote: 
> Oh...it’s not untill lpm ET... 1 lam MT. 
> Did I make a mistake? 
> 

Original Message ..... 
> From: Jan Boxill [ ma~L~mc~ed~] 
> Sent: Friday, June 25, 2010 9:12 AM 
> To: Betsy Douglass 
> Subject: Re: Next True Sport Awards Call 
> 
> THANKS. So far no one has opened the conference call, should I go ahead 
> and do that? 
> Jan 

> Betsy Douglass wrote: 
> > I don’t think so...I think Kathi was going to lead the discussion (But 
> > you are always a leader in my book!) 
> > -Betsy 

> > ..... Original Message ..... 
> > From: Jan Boxill [ ma~l.m~c~ed~! 
> > Sent: Friday, June 25, 2010 9:07 AM 
> > To: Betsy Douglass 
> > Subject: Re: Next True Sport Awards Call 

> > Did you ask me to be the leader today for the conference call? 
> > Jan 

> > Betsy Douglass wrote: 

Hi Folks, 

We had a great discussion today thanks for everyones input. As we 
look to our next call, would Friday, June 25^th at 1 lam ET/9am MT work 
for the next True Sport Awards Call? 

Please let me know and Ill get this on our calendars. 

-Betsy 

*Betsy Douglass * 

*Communications & Outreach Manager* 



*U. S. Anti-Doping Agency* 

1330 Quail Lake Loop, Suite 260 
Colorado Springs, CO 80906-4651 

719-785-2015 Phone 

866-601-2632 Toll Free 

719-785-2001 Fax 

*bdouglass@usada.org* 

CONFIDENTIALITY NOTICE - This e-mail transmission, and any documents, 
files or previous e-mail messages attached to it, may contain 
information that is confidential or legally privileged. If you are not 
the intended recipient, or a person responsible for delivering it to 
the intended recipient, you are hereby notified that you must not read 
this transmission and that any disclosure, copying, printing, 
distribution or use of any of the information contained in or attached 
to this transmission is STRICTLY PROHIBITED. If you have received this 
transmission in error, please immediately notify the sender by 
telephone or return e-mail and delete the original transmission and 
its attachments without reading or saving in any manner. Thank you. 

> CONFIDENTIALITY NOTICE - This e-mail transmission, and any documents, 
> files or previous e-mail messages attached to it, may contain 
> information that is confidential or legally privileged. If you are 
> not the intended recipient, or a person responsible for delivering it 
> to the intended recipient, you are hereby notified that you must not 
> read this transmission and that any disclosure, copying, printing, 
> distribution or use of any of the information contained in or attached 
> to this transmission is STRICTLY PROHIBITED. If you have received 
> this transmission in error, please immediately notify the sender by 
> telephone or return e-mail and delete the original transmission and 
> its attachments without reading or saving in any manner. Thank you. 

>> 

CONFIDENTIALITY NOTICE - This e-mail transmission, and any documents, 
files or previous e-mail messages attached to it, may contain 
information that is confidential or legally privileged. If you are 
not the intended recipient, or a person responsible for delivering it 
to the intended recipient, you are hereby notified that you must not 
read this transmission and that any disclosure, copying, printing, 

> > > www. SupplementSafetyNow.com <h~:,(iwww. SupplementSafe~,Now.com> 
> <ht~:ii~,ww.Su~lememSafetsNow.com> 
> > <l"~t<~ :iiwww.su~lementsafet~, now. corw’> 
>>> 

Join our effort and make your voice heard! 



> distribution or use of any of the information contained in or attached 

> to this transmission is STRICTLY PROHIBITED. If you have received 
> this transmission in error, please immediately notify the sender by 
> telephone or return e-mail and delete the original transmission and 
> its attachments without reading or saving in any manner. Thank you. 



Staying Afloat: Collaboration is the Key 

Jan Boxill 
Director, Parr Center for Ethics 

University of North Carolina at Chapel Hill 

In a time of funding depletion, how does a center remain afloat and viable? The Parr 
Center’s endowment is, as they say, "under water." As a result, we rely very heavily on 
our Dean to provide enough funds to keep the staff in place, but we must rely on other 
units on campus to fund our programming. Fortunately for us, we do have great support 
from our Dean, but just as our funds have been depleted, most units on campus are 
suffering the same plight. Despite this, we have persisted and are still able to have several 
successful programs. How have we done this? The key is collaboration. 

The Parr Center is the public face and embodiment of the University of North Carolina’s 
commitment to ethics. In fulfilling this mission, the Center provides a public forum for 
productive discussions of ethical issues affecting the university, state, national, and 
international communities. To that end we sponsor and support programs and events that 
address ethical issues, facilitate continuing education in ethics, and provide the resources, 
intellectual framework, and opportunity to explore ethical questions. 

First and foremost, we have sponsored programs that take advantage of the expertise of 
faculty at our own university, as well as those in surrounding institutions ~, in 
particular Duke and North Carolina State, and the expertise in the Research Triangle 
Park. We are very fortunate to have such an amazing pool of brilliant scholars so close t~ 
draw from. This cuts costs a great deal. But it does a much more than that; it builds 
relationships between the Center and our own faculty, and a!so with the other local 
universities, the surrounding communities, and the Research Triangle Park. Further, it 
allows our students, faculty, and community to benefit from the brilliant faculty who 
teach, do research, and occasionally present local programs. It is a win-win situation both 
for the Center and the University. And it has These collaborations have very low cost. 
Since we take advantage of the expertise we have on our local campuses, the main costs 
are venue and receptions. 

To secure venues, we try first to find those that have no cost, but if facilities do typically 
charge, we seek a donation of space "in kind" and recognize them units that provide 
space as co-sponsors of our programs. We also request a small amount of funds from the 
units where participating faculty are housed as well as other units that might be interested 
in the event. 

The staff works hard to provide programs that are of interest to our constituents. To do 
this we get feedback from our Faculty Advisory Committee, our Faculty Fellows, and our 
student fellows as well. We have approximately 60 Faculty Fellows and Graduate 
Student Fellows, all members of our faculty and graduate programs across campus who 
have an interest in, teach, or do research in ethics in their disciplines. As Fellows they 

3 



suggest programming. Any Fellow can come to us with an idea for a program. After 
getting the preliminary details, we then meet with the Fellow, develop a budget for the 
program, and discuss the feasibility of it. Many of our Fellows have a small research 
grants of their own, but they need staff support in order to bring a program to fruition. 
We provide help to develop the type of program, decide how many speakers are involved, 
select which what speakers are appropriate, locate venues for the program, and handle 
catering, travel, and accommodations for out of town invitees. Thus our role in this type 
of collaboration allows us to serve as the hub for programming suggested by others. This 
collaboration has been amazingly successful, and has allowed us to sponsor many 
programs throughout the year. The programs we provide are always interdisciplinary, and 
with the large pool of faculty and professionals to draw from in our community, the 
attendance at our programs has been very good. Participants advertise programs to their 
classes and constituents, cutting our advertising costs as well. 

What the Fellows also offer the Parr Center is a pool of faculty we can ask to participate 
in the various programs we offer, as speakers, contacts for other speakers, for venues in 
their units, for funding from their units, or to publicize our events. A!so, o Oftentimes the 
Center gets calls from media for someone to speak on a certain ethical issue. These 
Fellows are a ready pool from which I can draw. 

Perhaps most importantly, our work with Faculty Fellows serves as publicity for the 
mission of the Center as the embodiment of the University’s commitment to ethics. 

Another group that is critical to successful programming is students, and we incorporate 
them in our programs in a variety of ways. Students are often involved in our programs 
from their inception, resulting in diverse panels of speakers including students and 
faculty, faculty and professionals, and some panels made up entirely of students. We have 

been able to bring together a broad gro~ range of student groups to collaborate on 
programs that parallel the faculty panels. Student groups are able to obtain funding from 

student government and have access to venues at no cost, making student-led panel 
discussions a low-budget supplement to larger faculty and professional panels. These 
student-led events bring undergraduates and graduates together to discuss issues from 
their own perspectives. The same students serve as volunteers to work t4ae-events we host, 
which gives students access to experts that they might not have otherwise had contact 
with. At the request of the students who work with us throughout the year, we are in the 
process of implementing a Student Fellows and Interns program to the Center. We see 
this as a win-win situation for both the Center and the students. As with Faculty Fellows, 
they can come up with program ideas and the Center can provide the mechanics and 
coordination to implement their ideas. Interns get the opportunity to work closely with 
the operations of the center and have the opportunity to develop a project of their own. 
This summer the interns will be working on a project to promote the Ethics Bowl to local 
high schools. 

Despite a lack of funds, we have not had to substantially cut any of our regular programs. 
What the Center has to offer to all the units we collaborate with is the administration of 
the programs, which for many units is worth the monetary support they give us. 

Attendance and participation in our programs has increased despite funding obstacles. 
Collaboration and attendance has have also been good for public relations, which is very 
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important for applying for funds when we need them. We are in the process of applying 
for grants and we rely on our Fellows for their expertise and reputations in securing these. 

Until we secure a grant for major programming, the Parr Center will continue to 
collaborate with other units on our campus to gain more recognition and support. One of 
the best ways we have found to do this is to have a theme for the year, one that has far- 
reaching and interdisciplinary appeal. By including faculty, students, and staff in the 
initial stages of the programming, we get far better results, ones which we hope are both 
sustainable and scalable. 



Sports Illustrated 
February 17, 2003 

Point After 
Funny You Should Ask 
By Rick Reilly 

Editor’s Note: Rick Reilly is on assignment 
this week. The following column appeared in 

the April 12, 1999, issue. 

So we were lying on our backs on the grass 
in the park next to our hamburger wrappers, 
my 14-year-old son and I, watching the 

clouds loiter overhead, when he asked me, 
"Dad, why are we here?" 

And this is what I said. 

"I’ve thought a lot about it, son, and I don’t 
think it’s all that complicated. I think maybe 
we’re here just to teach a kid how to bunt, 
turn two and eat sunflower seeds without 
using his hands. 

"We’re here to pound the steering wheel and 
scream as we listen to the game on the radio, 
20 minutes after we pulled into the garage. 
We’re here to look all over, give up and then 

find the ball in the hole. 

"We’re here to watch, at least once, as the 
pocket collapses around John Elway, and it’s 
fourth-and-never. Or as the count goes to 3 
and 1 on Mark McGwire with bases loaded, 
and the pitcher begins wishing he’d gone on 
to med school. Or as a little hole you 
couldn’t get a skateboard through suddenly 
opens in front of Jeff Gordon with a lap to 
go. 

"We’re here to wear our favorite sweat- 
soaked Boston Red Sox cap, torn Slippery 
Rock sweatshirt and the Converses we 
lettered in, on a Saturday morning with 
nowhere we have to go and no one special 
we have to be. 

"We’re here to rake on a jack-high nothin’ 
hand and have nobody know it but us. Or get 
in at least one really good brawl, get a nice 
shiner and end up throwing an arm around 
the guy who gave it to us. 

"We’re here to shoot a six-point elk and 
finally get the f-stop right, or to tie the 
perfect fly, make the perfect cast, catch 
absolutely nothing and still call it a perfect 
morning. 

"We’re here to nail a yield sign with an apple 
core from half a block away. We’re here to 
make our dog bite on the same lame fake 
throw for the gazillionth time. We’re here to 
win the stuffed bear or go broke trying. 

"I don’t think the meaning of life is gnashing 
our bicuspids over what comes after death 

but tasting all the tiny moments that come 
before it. We’re here to be the coach when 
Wendell, the one whose glasses always fog 
up, finally makes the only perfect backdoor 
pass all season. We’re here to be there when 
our kid has three goals and an assist. And 
especially when he doesn’t. 

"We’re here to see the Great One setting up 
behind the net, tying some poor goaltender’s 
neck into a Windsor knot. We’re here to 
watch the Rocket peer in for the sign, two 
out, bases loaded, bottom of the career. 
We’re here to witness Tiger’s lining up the 
22-foot double breaker to win and not need 
his autograph afterward to prove it. 

"We’re here to be able to do a one-and-a-half 
for our grand-kids. Or to stand at the top of 
our favorite double-black on a double-blue 
morning and overhear those five wonderful 
words: ’Highway’s closed. Too much snow.’ 
We’re here to get the Frisbee to do things 
that would have caused medieval clergymen 
to burn us at the stake. 



"We’re here to sprint the last 100 yards and 
soak our shirts and be so tired we have to sit 
down to pee. 

"I don’t think we’re here to make 
SportsCenter. The really good stuff never 

does. Like leaving Wrigley at 4:15 on a 
perfect summer afternoon and walking 
straight into Murphy’s with half of section 
503. Or finding ourselves with a free 
afternoon, a little red 327 fuel-injected 1962 
Corvette convertible and an unopened map 

of Vermont’s back roads. 

"We’re here to get the triple-Dagwood 
sandwich made, the perfectly frosted 
malted-beverage mug filled and the football 
kicked off at the very second your sister 
begins tying up the phone until Tuesday. 

"None of us are going to find ourselves on 
our deathbeds saying, ’Dang, I wish I’d spent 
more time on the Hibbings account.’ We’re 
going to say, ’That scar? I got that scar 
stealing a home run from Consolidated 
Plumbers!’ 

"See, grown-ups spend so much time 
doggedly slaving toward the better car, the 
perfect house, the big day that will finally 
make them happy when happy just walked 
by wearing a bicycle helmet two sizes too 
big for him. We’re not here to find a way to 
heaven. The way is heaven. Does that 
answer your question, son?" 

And he said, "Not really, Dad." 

And I said, "No?" 

And he said, "No, what I meant is, why are 
we here when Mom said to pick her up 40 
minutes ago?" 

Update: My son, Kellen, turned 18 last 
week, but he still asks me questions #ke that. 

In fact, he was down in the basement with 
his girlfriend the other night when I came 
down a #ttle unexpectedly. The two of them 
were sitting on the couch, and ljust stared 

at them awkwardly for a second And finally 
he said "Dad why are you here ?" 

Works Cited: 

Reilly, Rick. "Funny You Should Ask" 
Sports" Illustrated 12 April 1999 
n. pag. sportsillustrated cnn. com. 

Web. 6 June 2008. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Wednesday, July 7, 2010 11:31 AM 

Austin, Mike <Mike.Austin@EKU.EDU>; Charlene Weaving <cweaving@stfx.ca> 

IAPS 2011 Ballot 

2010 IAPS Ballots.doc 

Attached is my ballot. 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 

Mobile:919-270-6815 
FAX: 919-843-3929 



AFRO-AMERICAN STUDIES 101 
Summer 2010 

ESSAY ASSIGNMENT 
McMillan 

Black Women in Ante-Bellum America 

GENERAL REQUIREMENTS: Based on the writings of Harriet Jacobs and Harriet 
Wilson, explore the intersection of race and gender among Americans in the 19th century. 

Do not focus only on "Linda Brent" (Jacobs’s alter-ego) and "Frado" but use other people 
from these books (such as Mrs. Bellmont, Dr. Flint, Aunt Nancy, and Aunt Marthy) to 
analyze the nature of race and gender. Specifically incorporate answers to the following 
questions in your essay: 1) how did enslaved women experience slavery differently from 

enslaved men? 2) Did white ~vomen and black women see each other as similar in terms 
of gender, or did race erase any empathy between them? 3) Did white men view black 
women as women first or as black first? 4) Did free black people see themselves as 
similar to enslaved black people (and if so, how?) 

TECHNICAL REQUIREMENTS: Your paper will be (roughly) five to seven double- 
spaced pages. Use specific examples from the three sources to make your arguments 
strong but do not quote any one citation at great length (a sentence or two will do for 
most quotations.) When quoting or paraphrasing material you must cite the material 
you use. The paper must be double-spaced and stapled in the upper left corner. 

SOURCES: Harriet Jacobs Incidents in the Life of a Slave Girl 
Harriet Wilson Our Nig 

(Note that Jacobs’s account is an autobiography and thus is non-fiction and that Wilson’s 
book is a novel (though based on her life) and thus is fiction.) 

DUE DATE: Your paper is due in class on July 12. 

HONOR CODE: You may not consult with other students about this paper. All cited 
material must be fully documented (i.e. no plagiarism). Please sign your name on the title 

page to indicate that you have neither given nor received unauthorized aid on your paper. 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Wednesday, July 14, 2010 4:02 PM 

Resnick, Jacqueline C <jacki_resnick@unc.edu> 

Re: [Fwd: Fw: EXTRA 35% OFF - TOP SECRET SALE Over 10,000 Items! Two Days 
Only!] 

Hi Jacki, 
Hope they have your size. 
Thanks so much for meeting with me yesterday. It was great seeing you 
and catching up, and getting some good advice on the Parr Center. I met 
with Emily Stevens immediately after I got back to my office, and she 

also had good advice and information. I am in the process of putting it 
all together for the staff to start working on our next steps. Also met 
with Geoff this today to discuss general things, but didn’t have time 

to bring everything up to him yet. I want to have my thoughts organized 
and outlined before I meet with him again. 

Thanks again, and good luck with the shoes. 

Best, 
Jan 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Thursday, July 15, 2010 2:15 PM 

Moreton, Elliott <moreton@email.unc.edu> 

Re: Linguistic study 

perfect--where do you want me to come? 
Jan 

Elliott Moreton wrote: 
> Hi, 
> 

> OK, how about Thursday the 22nd, from 1:30 to 2? 
> 
> Regards, 
> em 



From: 

Sent: 

To: 

Subject: 

JobsJournal <newsletter@j obsj ournal.com> 

Thursday, July 22, 2010 12:26 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Weekly Career Bulletin :The Importance of Being Present in Your Job and Job Search 

Home About us Articles FAQ Contact Us 

Are You Here? The 
Importance of Being 
Present in Your Job and 
Job Search 

By Harrison Barnes 

What makes someone 
successful in his or her 
career? When it comes 

down to it, I believe one of 
the greatest determinants 
of success is whether or 
not you are "here." 

"Being here" takes two 
forms. The most obvious is 
to be here physically. 
Coming into the office 
each day and going 
through the motions is the 
most basic way to be here 
and the minimum 
requirement for success. 

Being Jobless Doesn’t 
Indicate a Loser, So Don’t 
Act Like One 

By Surajit Sen Sharma 

We often lose good 
working habits and self- 
discipline when out of 
work for extended periods 
of time. The situation has 
become only too common 
under the recession and 
there is little past literature 
or research to provide 
guidance to those who go 
i obless for unexpectedly 
long times. While time is 
the best healer for most 
human situations, in the 
case ofjoblessness, time 
causes the greatest injury. 

The longer you are out of 

Who Can Claim Tax 
Deductions on Job Search 
Expenses 

By Surajit Sen Sharma 

Being out of a job does not 
reduce your burden of 
filing taxes. However, you 
might be missing out on 
some deductions which 
you can validly claim on 
tax returns, regardless of 
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FFom: 

Sent: 

To." 

Subject: 

Attach." 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Saturday, July 24, 2010 9:28 AM 

Mike Resnik <resnik@email.unc.edu> 
Aplaca sale 

Christmas in July 80% OFF.eml.msg 

Thought you might like to have a new animal at your house 

Jan 



From: 

Sent: 

To: 

Subject: 

Feminist ethics and social theory <FEAST-L@it-listservl.jmu.edu> on behalf of 
Margaret Crouch <mcrouch@EMICH.EDU> 

Friday, July 30, 2010 10:27 AM 

FEAST-L@it-listserv 1 .j mu.edu 

Adjunct Opportunity at EMU 

Dear Colleagues, 

Eastern Michigan University Philosophy Section has the following course available for Fall 2010: 

PHIL 228 Global Ethics, MW 9:20 - 10:45. 

To teach the course, you must have documented evidence of competency to teach Global Ethics. If you are interested, 
please send your CV to the chair of the Philosophy Section, Dr. Jill Dieterle, a~dieterle@emich.edu. 

We are a congenial group and very feminist friendly. 

Margaret 

Margaret A. Crouch 

Professor of Philosophy 

Department of History and Philosophy 

208 Hoyt 

Eastern Michigan University 

Ypsilanti, MI 48197 

mcrouch@emich~edu 
734-487-0422 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Wednesday, August 25, 2010 9:52 AM 

Margaret Lou Brown <mb 169@duke.edu> 

Re: hi 

Hi Lou, 
Thanks for your email. Unfortunately I wasn’t able to meet with Rebecca. 
Hopefully we can this week. I look forward to meeting with Walter. Right 
now I am trying to get students registered in our new system which is a 
MAJOR PAIN for EVERYONE!!! This plus just the usual beginning of 
semester panics and difficulties. 

Jan 

Margaret Lou Brown wrote: 
> Hi! 
> Very surprised to hear about Sharon’s description of our meeting (not, 
> of course, about how wonderfully you and I would work together!). And 
> I’m glad to hear that there are some concrete steps planned now. 
> Please do let me know if I can be of help. It would be fun to work 
> together, even if it’s not on this. 
> 
> I’m sure you had a wonderful meeting with Rebecca. I wanted to give 
> you a heads-up that I mentioned to Walter Sinnott-Armstrong that you 
> have an interest in doing something with high school teachers. Walter 
> is working on an idea for creating a summer institute here, aimed at 
>junior faculty and small-college professors, to teach them about the 
> intersections of neuroscience and moral psychology. We’ve had some 
> discussion about possibly developing a component of this that would 
> somehow appeal to high school or, other level, teachers. However, one 
> challenge for us is that no one at Kenan really focuses on formal 
> education, and Duke doesn’t have a school of education. Anyway, Walter 
> may bring this up with you. If you see any possibility for working 
> together and want to talk about it more, feel free to get in touch. Of 
> course, no need to get me involved at all - just wanted to let you 
> know Walter may come your way on this. My role in this so far has been 
> primarily to work with Walter about clarifying goals and beginning to 
> identify funding sources, but it’s all very preliminary. 
> 
> I hope your semester is offto a great start. I have tons to do before 
> our classes begin next week! Really wishing I had just one more week... 

> Best, 
> 

> Lou 

> On Aug 19, 2010, at 3:11 PM, Jan Boxill wrote: 
> 

>> Hi Lou, 
>> Summer WAS too short. It was too busy and frustxating. I am hoping 
>> school starting will actually be more peaceful!!! Isn’t that sad when 
>> we can say that! I’m meeting with Rebecca tomorrow a.m. for coffee 
>> about a project she is working on. I met with the Sharon Ryan’s group 
>> yesterday and she was VERY complimentary of you and said that you and 
>> I would be working together as colleagues as we complemented each 
>> other nicely! I was quite pleased with her analysis of it. We also 
>> said that just talking about what we want to do has to stop and now 
>> we have to write something up for a pre-proposal document and then 
>> for a full on grant proposal. We asked Sharon to give come forward 
>> with written letters of support from the people she said have given 



>> them. Her conversations are not enough. Also we need at least brief 
>> bios of each of us, because while she thinks we may be famous, others 
>> have no idea who we are!!! And then for the full proposal we need 
>> full CVs. So that is where we are.For now I have to write a brief 
>> summary of the outline I gave you. 
>> 
>> Yes, after Labor Day I might be able to take a breath! 
>> 

>> Best, 
>> Jan 
>> 

> 

> 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
Mobile:919-270-6815 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Thursday, August 26, 2010 10:35 AM 

Lisa Voight <LVoight@usada.org> 

Re: Research report edits 

USADAReportFullDraft-JB edits.doc 

Lisa, 
I have only minor changes, and they are only in pages 1-6. 
Jan 

Lisa Voight wrote: 
> 

> Hi Jan, 
> 

> 

> 

> Hope your first week back to school is going great! Just wanted to 
> touch base with you regarding any comments you may have on the 
> Research Report draft. We are doing some final edits and want to make 
> certain we receive any edits you wanted to give. However, if you do 
> not have any other than we discussed last Friday on our call, we are 
> good with that! 
> 

> 

> 

> We thank you for all your great guidance on this project! It has been 
> so great to work with you! 
> 

> 

> 

> Best, 
> 
> Lisa and Erin 
> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> *Lisa Voight * 
> 

> *Outreach Education Consultant* 
> 
> *US Anti-Doping Agency* 
> 

> 

> 

> 5555 Tech Center Drive, Suite 200 
> Colorado Springs, CO 80919 
> 

> 

> 

> 719-785-2011 Phone 
> 
> 866-601-2632 Toll Free 
> 
> 719-785-2001 Fax 



*lvoight@usada.org* 

*ATTENTION: **Please notice our new address as of July 6^th, 2010.* 

CONFIDENTIALITY NOTICE - This e-mail transmission, and any documents, 
files or previous e-mail messages attached to it, may contain 
information that is confidential or legally privileged. If you are 
not the intended recipient, or a person responsible for delivering it 
to the intended recipient, you are hereby notified that you must not 
read this transmission and that any disclosure, copying, printing, 
distribution or use of any of the information contained in or attached 
to this transmission is STRICTLY PROHIBITED. If you have received 
this transmission in error, please immediately notify the sender by 
telephone or return e-mail and delete the original transmission and 
its attachments without reading or saving in any manner. Thank you. 

<#> 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
Mobile:919-270-6815 
FAX: 919-843-3929 
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Introduction 

Background 

The U.S. Anti-Doping Agency (USADA) is the national organization recognized by Congress to administer the 

anti-doping program in the United States for the Olympic and Paralympic Movement and Pan Am Games 

athletes. As a nonprofit, independent, and nongovernmental entity, USADA is responsible for conducting the 

testing and results management processes. With a mission to preserve the integrity of competition, inspire a 

commitment to the core principles of true sport, and protect the rights of U.S. athletes to compete healthy and 

clean, USADA is equally dedicated to its three main areas of service: 1) programs that deter and detect 

incidences of doping, 2) research that advances anti-doping science, and 3) education initiatives aimed at 

preventing doping altogether, rooted in building a culture of integrity and priceless life lessons learned through 

true sport. 

Recognizing that, at its core, doping is not just a drug problem but also an issue of ethics, USADA understands 

that cheating by doping is just one manifestation of a fundamental ethical problem--the willingness to win in 

sport at all costs. This attitude undermines the pure and intrinsic value of sport, and all that it offers, and incurs 

serious health and social costs. It is with this in mind that USADA sees its vision as being the guardian of the 

values and life lessons learned through true sport. 

Sport in Society 

We know that sport, in its purest form, builds character and promotes the virtues of honesty, respect, selfless 

teamwork, dedication, and commitment to a greater cause. Sport lessons (good and bad) transcend the playing 

field, spilling over into the classroom, the business world, and the community, and contribute to shaping the 

character and culture of America’s citizens. 

In acknowledging sport as a valuable national asset, we must be candid about the issues currently tearing at the 

core of sport, many of which are undermining the values of good sport. There are those who place winning 

above all else and are willing to cheat for the sake of this goal, at all costs. This willingness to prioritize 

winning, at the sacrifice of ethics and health, erodes our trust in sport and its inherent value. In the United 

States, there is no doubt that we face a doping crisis. The question is, to what extent is this but one extreme 

symptom of a greater epidemic--an ethics crisis? As a nation, we need to understand the role that sport 

currently plays and could play in our society, and the issues it now faces, in order to determine what needs to 

be done to ensure its enduring integrity and value. 
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Proiect & Obiectives 

In establishing a foundation for USADA’s educational footprint, the organization has implemented this 

research project in an effort to measure the attitudes, beliefs, and behaviors of the U.S. general population (as 

well as those of athletes competing in sport under the auspices of a National Governing Body [NGB]) 

regarding the impact of sport in our society (see Box). The results of this study will inform future education 

initiatives, serving USADA’s mission to inspire audiences about the values to be derived from a culture of true 

sport. 

The survey was conducted by Discovery Education, on behalf of USADA, and was based on an online 

questionnaire, including closed-ended questions and open-ended input from youth as well as adult populations. 

It looks at, among other things: participation levels nationwide; the values sport should reinforce versus those 

that it actually does; beliefs about issues/problems facing sport today; why people begin playing and 

conversely why they stop and when; what drives the pressure to cheat and the impact of this emphasis on 

winning; the responsibility sport figures have as role models; and whether sport is meeting society’s 

expectations. 

This report begins with an executive summary and [some] key conclusions, followed by a description of the 

research methodology and a detailed analysis of the survey findings. 
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Executive Summary 

Role and |Si~nificnce| of Sport in American Society 

Sport plays a major role in American life. More than three-fifths (61%) ofU.S aduks claim some 

relationship to sport-related activities, including one-quarter who are actively engaged in sport as participants, 

parents of children in sport, coaches, or volunteers. 

Sport offers many positive benefits to society, as the majority of adults agree that sport provides a source of 

fun and enjoyment (88%), can reduce youth crime and delinquency (84%), can teach valuable life lessons 

(80%), and can bring people together in ways that strengthen communities (76%). Three-fifths of adults agree 

that sport overall promotes positive values. 

Why We Value Sport 

Those who start a sport because they enjoy it and derive benefits from participation may be more likely 

to make it a life-long activity. However, too many people drop out of sport--often at an early age~ 

because they no longer perceive its value. Fun is the most common reason adults and children who play sport 

[is "who play sport" necessary? I see the point, but not sure we need it] give for initially becoming involved in 

sport. Conversely, when sport is no longer fun, children and youth are more likely to stop participating. 

Parents largely name positive personal and social values when describing their hopes for their children 

in playing sport. They hope that playing sport will teach their children to have fun, to do their best, to feel 

good about themselves, to play fair, to have respect for others, to be part of a team, and to be competitive in a 

good way. Parents agree that sport meets these expectations. In fact, parents so highly value sport that more 

than 9 in 10 parents of children who are somewhat or very active in sports agree that sport is "fun and a 

reward in itself." 

However, U.S. adults are mixed as to whether sport overall is reaching its full potential in contributing to 

society’s values. They strongly believe that it is important for sport to reinforce wholesome values such as 

honesty, fair play, respect for others, doing your best, teamwork, fun, hard work, and self-discipline, and rank 

winning and competitiveness as the least important values sport should reinforce. However, interestingly, 

competitiveness and winning are the top values that adults believe sport actually reinforces. 
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[Awkward--Suggestion restatement: "Interestingly, however, adults believe the top values sport actually 

reinforces are winning and competitiveness." 

Ethics in Sport 

Ethics violations and the desire to win at all costs threaten the inherent value of sport in America. A 

majority of adults (75%) agree that athletes’ use of performance-enhancing substances is related to ethics in 

sport overall. This is further underscored by the fact that Americans rank the use of performance-enhancing 

drugs as the most serious problem facing sport today. When asked to rank what they consider to be the most 

serious problems facing sport today, U.S. adults cite the use of performance-enhancing drugs as # 1, closely 

followed by the focus on money and criminal behavior of well-known athletes. 

Nearly two-thirds of U.S. adults agree that sport overemphasizes the importance of winning and two- 

fifths (41%) of those who report personally bending or breaking the rules say they were motivated by their 

desire to be a "winner." Children ages 8-17 who play a sport believe that the desire to be a winner is the 

primary motivation for cheating. As children get older (and stakes get higher) teens experience more 

cheating than do younger children (ages 8-10) and they [?]become more tolerant of it. In terms of gender, 

boys are more likely than girls to be aware of cheating in sport and consider winning to be a more important 

value in sport than do girls. 

There is little tolerance overall for breaking or bending the rules in sport. More than 8 in 10 U.S. adults 

agree that breaking or bending the rules in sport is always cheating, whether or not someone notices (83%), and 

that breaking or bending the rules for any reason is cheating and should not be tolerated (84%). However, more 

than half of adults believe that there are some sports that are accepting of unethical behavior, 

demonstrating the reinforcement of negative values and undercutting the ability of sport to reach its 

potential. Football, hockey, wrestling and baseball were sports most frequently mentioned as accepting of 

unethical behavior. 

Despite adults’ disdain for cheating, about 1 in 5 (19%) admit to having bent or broken the rules in a 

sport and nearly half (47%) say they know someone who has bent or broken the rules in a sport. 

Cheating is most common among sports volunteers (36%), sports participants (34%), and male parents of 

children ages 8-17 (31%). Furthermore, nearly all (96%) of those who have personally cheated cite knowing 

others who have done so as well. 
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More than half of reported incidences of cheating in sport come in the form of intentionally violating the 

rules. Qualitative feedback from adults and children indicates that there is complexity within this category of 

intentional rule breaking and that some of the violations that fall into this category may be technically wrong, 

but are not always believed to be morally wrong. Specifically, accidental rule breaking, rule breaking intended 

to prevent an injury, rule breaking motivated as a show of respect for a competitor/team, and even instances of 

rule breaking that occur in the course of aggressive play are among these gray areas. Furthermore, it appears 

there is more lenience toward bending the rules in sport that is not formally organized. 

The Importance of Role Models in Sport 

Coaches rank as the #1 positive influence on today’s youth, according to the majority of respondents. 

This makes coaches, perhaps even more so than parents and teachers, the guardians of youth sport. 

These adults are closest to youth sport participants (both proximally and emotionally) and are generally 

perceived as having a positive influence on young people. [I think this is one of the most significant findings.] 

Americans rank Olympic, college, and professional athletes lower than other more direct sources (e.g., coaches, 

parents) for positive influence on young people and they rank college and professional sport generally lower 

than other categories in actually promoting positive values. 

Although 67% of spectators spend most of their time watching professional sport, adults believe that 

professional sport lags behind all other categories of sport in actually promoting positive values,while 

community-based sport is considered to have the most positive actual influence. Roughly half of U.S. 

adults think professional athletes have a positive influence on today’s youth, and nearly 9 in 10 adults 

[awkward--suggestion "nearly 80-90 percent of adults"] agree that well-known athletes have a responsibility 

to be positive role models for young people. By wide margins, adults agree that well-known athletes have a 

responsibility to be positive role models for young people, and further that athletes’ personal conduct is 

as important as their athletic accomplishments. [prefer: "personal conduct of these athletes..." or "that 

personal conduct is as important as athletic accomplishment." 

Children who play sport also set the bar high for well-known athletes. Despite the general intolerance for 

cheating of any kind, alarmingly, two-fifths (41%) of children in the general population who play sport and 

29% of children in NGB sport agree that if a well-known athlete breaks the rules in a game, it makes 

children think it’s acceptable to break the rules to win. In addition, 33% of children in non-NGB sport and 
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22% of children in NGB sport agree that if a well-known athlete takes drugs, it makes children think it’s 

acceptable to take drugs as well. 

As children move into the teen years, their rankings of positive influencers shift away from direct 

influencers such as coaches, parents, and teachers, toward indirect influencers such as Olympic and 

college athletes, demonstrating a swing in focus to external public personalities as role models. 

Interestingly, among all respondents, Olympic athletes rank higher than college and professional athletes 

as having a positive indirect influence on young people. And Olympic athletes overall received the highest 

score in the "completely positive" category. 

Perspectives of Individuals Involved in NGB Sport 

Overall, aduks and children involved in NGB sport are more likely than the general population to recognize the 

importance of sport in promoting positive values among today’s youth (this recognition is most widespread 

among NGB coaches). They are even more likely to place strong importance on sport reinforcing positive 

values such as honesty, fair play, respect for others, doing your best, teamwork, and fun (while also including 

more competitive drivers such as hard work and self-discipline in their top values). They believe that well- 

known athletes have a responsibility to be positive role models and voice even stronger intolerance than 

the general population for bending or breaking the rules in sport. And although they are more likely than 

aduks in the general population to agree that sport overall actually promotes positive values, this group is also 

more likely to agree that sport is not reaching its full potential in terms of teaching those values. 

While those engaged with NGB sport (including aduks and coaches) ranked sport more highly in terms of 

potential and actual influence than aduks in the general population, even among these engaged groups, sport 

falls behind friends/peers, parents/family and school in terms of actual positive influence. 

For adults and children involved in NGB sport, sport is about accomplishment, as "doing my best" and 

"performing well" rank as top values among both groups, just ahead of fun. In addition, the social aspect of 

sport (being with my friends) is less important to children participating in NGB sport than to children in the 

general population playing sport. Akhough all parents hope playing sport will teach their child to do their best 

- and both rank winning last in importance - NGB parents are more likely than general population parents 

to look to sport as a way to teach their child more competitively-oriented values. 
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In addition to building self-esteem and self-discipline, NGB parents are more likely to cite being ’competitive 

in a good way’ and ’learning about hard work’ as values they hope their child will learn through sport and are 

more likely than general population parents to agree that sport is about winning (25% vs. 16%), although 

percentages remain low overall. Less competitively-oriented values such as ’having fun’ and ’having respect 

for others’ are of less importance to NGB parents. 

Children playing NGB sport are more likely than other children playing sport to agree that sport does a good 

job of teaching them to be competitive in a good way, develop self-discipline, and lose gracefully. They are 

also more likely than other children to agree that they have a stronger sense of right and wrong because of the 

sport they play. And as with the majority of children in the general population who say their parents 

expect them to just do their best when playing sport, this message is even stronger among children in 

NGB sport. 

While there is a greater reported intolerance of cheating among both NGB adults and children, knowledge of 

cheating in sport is pervasive, as 79% of NGB coaches are aware of other coaches who have cheated, and 72% 

of NGB children and 66% of NGB adults are aware of others cheating. Interestingly, NGB adults who 

personally bent or broke the rules in sport are less likely than general population adults to say their 

transgression was motivated by the desire to be a "winner" (28% versus 41% of general population adults). 

As with general population children, coaches are particularly strong role models for NGB children, as 90% 

agree that coaches have a mostly good influence on their behavior in sport, with parents ranking second. NGB 

children are more likely to also consider Olympic athletes as positive influences on their behavior in sport than 

general population children, ranking them third behind coaches and parents. 
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Methodology 

To address its research questions, USADA commissioned an online survey (see Appendix A for complete 

questionnaire). A total of 8,934 surveys were completed, representing five different audience segments: 

¯ General population adults ages 18-64 (n=4,443): recruited from the general population and weighted 

accordingly to be demographically representative of the U.S. general population, 

¯ NGB Adults (n=370): involved in sports under the purview of a national governing body (see box on 

page 3) recruited from lists provided by the national governing bodies for U.S. fencing, swimming, 

track &field, taekwondo, ice hockey, and soccer and includes parents of children in sport, sport 

participants, sport volunteers, and sport spectators, 

¯ NGB Coaches (n=193): recruited from lists provided by the national governing bodies (NGBs) for 

U.S. fencing, swimming, track & field, taekwondo, ice hockey, and soccer, 

¯ Teachers (n=201): recruited from the Discovery Education call list and includes those who teach at the 

K-12 or at the college levels (majority teach middle school or high school), and 

¯ Children ages 8-17, including: 

General population sport children ages 8-17 (n=2,263): children in the general population 

who either participate in organized sport through a competitive league/club (that is not 

associated with school), participate in organized sport through a school team, participate in 

sport through community-based leagues, or participate in informal sport (not organized 

through official entities) 

o NGB children (n=646): obtained from lists provided by the NGBs for U.S. fencing, 

swimming, track &field, taekwondo, ice hockey, and soccer 

Non-sport children (n=681) obtained from the general population and have minimal or no 

participation in sport 

The study was fielded from December 18, 2009 to January 20, 2010. The average survey took 21 minutes to 

complete. USADA worked closely with an IRB (institutional review board) to ensure the project was in 

compliance with COPPA (Children’s Online Privacy Protection Act) regulations. Based on the sampling 

technique and sample size, the survey results contained in this report are accurate within a margin of error of 
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+/- 1.55 % for general population adults. Margins of error for other sub-groups are larger and vary according 

to sub-sample base sizes. 

In addition to the quantitative study, 128 brief qualitative online interviews were conducted, focused primarily 

on the importance of winning in sport. Respondents were about evenly split between adults and children, and 

included 26 general population adults, 20 coaches, 20 teachers, 21 children ages 8-10, 21 tweens ages 11-13, 

and 20 teens ages 14-17. 

This report emphasizes quantitative research findings among general population adults, but it also includes 

findings among the other primary subgroups as well as some demographic subgroups in which key statistically 

significant differences exist. 
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Detailed Findings 

Penetration and Role of Sport in Society 

The footprint of sport on society is large. More than three-fifths of general population adults are involved in 

sport-related activities, and one-quarter are actively engaged in sport as participants, parents of children in 

sport, coaches, or volunteers (see Figure 1). Parents have the highest rates of active engagement in sport, 

driven by their children’s participation, but also due to their roles as coaches and/or volunteers. Men and high- 

income households also have higher sport engagement rates. 

Figure 1 Adult Subgroups 
(Based on U.S. Adults ages 18-64) 

Teacher 
3% 

Sport 
8pec~tor 

37% 

Sport 
Volun~er 

Sport 2% Coach Pare~ of Participant 

2% Children in 12% 
Sport 
8% 

Q "fO8. in the past year, which of the foflowing best describes yo~? 

General population adult sport participants devote a substantial amount of time to these activities, 

averaging more than 11 hours per week playing sports. Basketball, football, soccer, and golf are among the 

most popular sports; however, participants are engaged in a wide variety of sports (see Figure 2). 

Figure 2 Top Sports Played 

(net mentions by 5%+/ 

padicipants ages 18 64, n-523) 

Basketball 37 % 

Football 20 % 

Soccer 19% 

Golf 18% 

Tennis 16% 

Baseball 14 % 

Volleyball 14 % 

(Cycling 11% 

Triathlons/~larathons/Runnin9 Races 9% 

Track and Field 8% 

Skiin~/Snuwhoardin!] 7 % 

Racquetball/Squash 5 % 
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More than one-third (36%) of adult sport participants categorize their level of play as informal on 

playgrounds/parks, 25% are involved in an organized sport through a competitive league or club, 20% 

participate through community-based leagues, and 14% are on a school team. 

There is strong overlap in the most popular sports among adults and children. Consistent with adult sport 

participants, the most frequently played sport among general population sport children is basketball (played by 

41%). Other popular sports among these children include baseball (30%), soccer (29%), football (25%) and 

swimming (18%). 

Although millions of American adults are sport participants, the single largest group of adults describe 

themselves as sport spectators (37%). Sport spectatorship in the U.S. is a time-intensive pastime. Three- 

quarters (74%) of spectators watch a game once or more per week, and more than half check sports scores 

online (56%) and/or watch a sports recap show weekly (54%). Men drive heavy sports consumption, because 

they are both more apt to engage in these activities, and engage in them more frequently, than women. 

More than half (55%) of sport spectators say they hardly ever miss watching a game if their favorite team is 

playing, and almost 4 in 10 (38%) describe themselves as sports fanatics, figures that, once again, are driven by 

men. 

Professional sports are the major draw for spectators. Two-thirds (67%) of sport spectators and 73% of 

men say they spend most of their time watching professional sports. An additional 23% of spectators allocate 

most of their viewing to school/college sports. Football is the most widely viewed sport in the U.S., as 87% of 

spectators rank it among the top 5 sports they spend their time watching (see Figure 3). 

Figure 3 Top Sports Watched 
(net mentions by 5%+) 

(Based on general population spectators 

agesqS-64, n=q ,625) 

Foelhall 8[% 

Baseball 68 % 

Basketball 57% 

Ice Hockey 25% 
Golf 24% 

Tennis 17% 

Figure Skating 16% 
Gymnastics t6% 

~la~lial Arls t2% 

Wrestling t2% 

Swimming 11% 

Volleyball 8% 

Track and Field 8% 

Skiing/Snowhoarding 8% 

S oftb all 5 % 

Olher                                   15% 
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When asked about the importance of seven different values when watching sport, spectators are most apt to say 

it is highly important that athletes/teams do their best (74%). The majority of spectators also value being 

entertained (63%) when they are watching sports and seeing athletes/teams perform well (56%). 

Interestingly, just 42% of spectators claim it is highly important that athletes/teams win. 

Those identified as heavy sport spectators are more personally invested in their sport-watching 

experience compared to light spectators. Heavy spectators share the same values as light spectators; 

however, they are even more likely to place high importance on all top values, particularly winning. Although 

seeing athletes/teams win (65%) is highly important to the majority of heavy spectators, it still ranks fourth 

behind seeing athletes/teams do their best (82%), being entertained (74%), and seeing athletes/teams 

perform well (71%). 

Despite their relatively strong engagement in sport, general population adults perceive sport as having 

limited positive influence on youth today. Those who are personally engaged in sport-related activities or 

who work directly with children perceive sport as having relatively greater positive influence. Respondents 

were asked to rank the actual and potential influence of eight factors, including sport, on today’s youth. 

Although sport ranks ahead of only music and social networking sites in terms of its potential positive 

influence, general population adults perceive sport as having less actual positive influence on youth than all 

elements listed including parents/family, friends/peers, and school (see Figure 4). 
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Figure 4 

Potential Influence on Youth 
(Based general population adults ages 18-64) 
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Despite the perception that sport has relatively soft influence on youth, general population adults recognize 

many positive benefits of sport to society. Four-fifths or more adults agree that sport provides a source of fun 

and enjoyment and can reduce youth crime and delinquency, and that losing in sport can teach valuable life 

lessons (see Figure 5). However, almost two-thirds of adults also agree that sport overemphasizes the 

importance of winning, a belief most strongly felt by older adults (ages 45-64) who are significantly more 

likely than adults overall to agree that sport overemphasizes winning. 
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Figure 5 

Agreement with Statements About Sport in General 
(Based on general population adults ages 18-64) 
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The majority of general population adults believe that sport should play a role in teaching morality. 

More than four-fifths of respondents believe that it is important that sport overall promotes positive values, 

while three-fifths agree that sport overall actually promotes positive values. As illustrated in Figure 6, general 

population adults believe that it is important for all categories of sport to promote positive values, but clearly 

believe that some categories of sport are doing a better job than others in achieving that goal. Specifically, 

professional sport, despite its large viewing audience, lags all other categories of sport in actually 

promoting positive values, while community-based sport is considered to have the most positive actual 

influence. 
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Figure 6 

Importance of Sport in Promoting Positive Values 

(Based or= general populatior= adults ages 18-64) 
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There is an opportunity for sport to play a great role in positively shaping U.S. societal values. Currently, 

general population adults and NGB adults are mixed as to whether sport overall is reaching its full potential in 

contributing to society’s values, while teachers and NGB coaches are more likely to believe that sport is not 

reaching its full potential (see Figure 7). 
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Figure 7 

Sport Is Reaching Its Full Potential in Contributing to U.S. Societal Values 
(B~sed on gener~l popul~iion ~dults ~ges I~-~4) 
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Q" Do yev agree that sport overall is reaching #s [MJ potentiaJ in terms of its contribution to societM vaiues in the United States? 

Values and Ethics in Sport 

General population adults believe that it is highly important for sport to reinforce a variety of 

wholesome values, led by honesty, fair play, respect for others, doing your best, teamwork, and fun. 

Interestingly, competitiveness and winning rank as the least important values to reinforce through 

sport (see Figure 8), but highest in terms of the values that sport is actually reinforcing (see 

Figure 9). In addition, less than half of adults believe that sport is doing a good job of reinforcing their 

top 5values in terms of importance. So while adults see benefit in sport reinforcing key values, 

overall they believe that sport is currently doing the opposite. 
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Figure 8 

of Values to Reinforce Through Sport 
on general population adults ages 1~I-64) 
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Consistent with general population adults, NGB adults, NGB coaches, and teachers concur that 

competitiveness is the top value reinforced through sport. However, NGB adults and teachers believe that sport 

actually does a good job in reinforcing some of the values they find important (as opposed to general 

population adults, who think sport only reinforces the values they find unimportant). Specifically, NGB adults 

believe that sport reinforces doing your best and hard work, while teachers believe that it reinforces hard work 

and teamwork. Despite these findings, sport still falls short of its full potential in reinforcing key values 

among all demographic groups. 
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Figure 9 

Perceptions of Values Most Reinforced Through Sport 
(Based general population adults ages 18-64) 
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The Issue of Winning in Sport 

Qualitative feedback reinforced the idea that U.S. society places strong importance on winning in sport, 

with many adults agreeing that sport places too much emphasis on winning. Many regard U.S. society as one 

where winning is rewarded and effort and participation are often overlooked. 

"Sportsmanship, overcoming challenges, perseverance these are things that are learned from losing 

as much as from winning. Young people need to see beyond the bottom line black-and-white score. " 

(male, ages 25-34) 

"OJcourse we want to win. Everyone wants to win. However, young children should have an emphasis 
on mastering their sport and individual improvement. Not everyone can win, and that’s ok." (~emale, 

ages 35-44) 

"Too much emphasis is placed on winning over having fun or just doing your best at your ’job. ’ This 

seems to be more true the higher the level of competition. " (male, ages 25-34) 

However, many believe that the focus on winning in professional sports is acceptable and appropriate, 

contending that the paychecks received by professional athletes justifies this pressure. 

"IJ(professional athletes) are getting paid millions of dollars per year, it’s ok to have such a big 
emphasis on winning. " (~emale, ages 25-34) 
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While winning should not be the only goal in sports, many coaches admit to believing that it is important 

to strive to win. They believe that just allowing children to be content with having fun fails to instill in them 

an appreciation for healthy competition and pushing one’s limits. 

"There needs to be some emphasis on winning because it’s a motivation for excellence, but it can’t be 

the whole story. " (male coach, ages 45-54) 

"Youth for fun’ sport are that, but I also don’t agree with totally doing away with winning or losing 

just so kids feelings aren’t hurt. At higher and higher levels, winning becomes more important, whether 

that is right or wrong. " (female coach, ages 25-34) 

Attitudes Toward Winning: Teens versus Younger Children 

Both quantitative and qualitative research suggests some key differences in attitudes toward winning and 

tolerance of cheating among teenagers compared to younger children (ages 8-10). Consistent with the 

pattern seen in the general population of issues of cheating and winning being more tolerated by younger adults 

(ages 18-34), these data similarly suggest a greater tolerance of cheating (coupled with more direct experience 

with the behavior among both teens and boys) and a slightly different perspective on winning among teens. 

Although the majority still recognize that cheating is never acceptable (80%), teens are significantly less 

likely than children ages 8-10 to agree that bending the rules to win is the same as breaking them (61% 

teens versus 66% children ages 8-10) and that bending/breaking the rules is always cheating and never 

acceptable (80% teens versus 84% children ages 8-10). 

Teens are also significantly more likely than younger children (ages 8-10) to report that their parents 

often expect them to win (25% of teens versus 17% of children ages 8-10). In qualitative interviews, teens 

did admit that winning was the biggest motivator when playing sport because the level of competition for them 

is often higher and there is more at stake (i.e., college scholarships and various championships). 

"I like to win because it lets me compete at higher levels and makes the sport more challenging.., right 

now I’m working towards qualifying for World Championships therefore winning is very important I 

compete to win" (female teen, 9th grade) 

"Winning is very important... I would be so psyched to (win the state finals) since it would improve my 

chances for college and scholarship offers (male tween, 7th grade) 

Sport’s Impact on Ethics 

Sport has the greatest potential to instill ethics among those actively engaged. More than half (56%) of 

sport participants and 49% of general population children who play sport agree that they have a stronger sense 

of right and wrong because of the sport they play. Participants (54%), coaches (52%), and children (55%) 
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involved in NGB sport are similarly likely to agree with this sentiment. In contrast, only 22% of spectators 

agree that they have a stronger moral code from watching sport. 

Although sport can positively impact ethics, many adults also believe that some sports accept unethical 

behavior. More than half of general population adults agree that there are sports that are accepting of unethical 

behavior (see Figure 10), a sentiment that is shared by NGB coaches (66%), parents of children in NGB sport 

(60%), and NGB sport participants (59%). In addition, more than one-third of general population and NGB 

sport children agree that some sports do a bad job of teaching the difference between right and wrong. Football 

is the sport general population adults most frequently mention as accepting of unethical behavior, 

followed by hockey, wrestling, and baseball. 

Figure 10 

There Are Sports That Are Accepting of Unethical Behavior 
(Based on g ene ral po pulation adults agesl 8-64) 

[] So,he, what 8gree D Co.pier.IV agree 

21% 
17% 

22% 21% 

The use of performance-enhancing substances is ranked as the #1 most serious issue facing sport today, 

followed closely by the focus on money and criminal behavior of well-known athletes (see Figure 11). In 

addition, the inappropriate behavior of participants’ parents, focus on fame, and focus on winning are of critical 

importance to half or more of adults surveyed. 
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Figure 11 

Seriousness of Issues Facing Sport Today 
(Based on general poFulation adults ages 18-84) 
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Cheating and Rule Breaking in Sport 

Although less than half of general population adults ranked cheating as a highly serious issue facing 

sport, there is little tolerance for breaking or bending the rules in sport. More than four-fifths of adults 

agree that breaking or bending the rules in sports is always cheating, whether or not someone notices, and/or 

that breaking or bending the rules for any reason is cheating and should not be tolerated (see Figure 12). In 

general, women and older adults (ages 45-64) have even less tolerance for cheating than men and younger 

adults ages 18-34. 
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Figure 12 
Acceptability of Breaking or Bending the Rules in Sport 

(Based on general population adults ages 18-64) 
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Despite the overall disdain for cheating, about 1 in 5 general population adults admits to having bent or 

broken the rules in a sport. Sport volunteers, sport participants, and fathers of children ages 8-17 have the 

highest rates of admitted rule bending or breaking (see Figure 13). 

Figure 13 

Adults ases 18- 
64 

"Yes," I Have Bent or Broken the Rules in a Sport 
(Based on geaeral populatioa adults ages 18-64) 
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Nearly half (47%) of general population adults say they know someone who has bent or broken the rules 

in sport, a figure that jumps to more than two-thirds among sport participants and general population 

sport children. This number is even higher for those who have cheated themselves--nearly all (96%) 

respondents who admit to bending or breaking the rules say they know someone else who has done the same. 
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Among general population sport children, tweens and teens are more likely to have observed cheating 

(71%) than children ages 8-10 (64%), and boys (71%) are more likely than girls (65%) to be aware of 

cheating in sport. 

Overall, children understand that breaking the rules in sport is unfair and wrong and that the desire to 

win does not justify cheating. 

"Rules should not be broken just to win. " (male, 12th grade) 

"We all work hard, no one should get an advantage by cheating. " (female, lOth grade) 

"Rules are so the game is fair and no one gets hurt." (male, 2nd grade) 

"Some of my friends think that winning is everything. My dad taught me to win with honor and lose 

with grace and dignity. He and other coaches taught me that as long as I do my best I am always a 

winner, irrespective of what the score says. " (male, 8th grade) 

More than half of reported incidences of cheating in sport came in the form of intentionally violating the rules 

(see Figure 14). The use of performance-enhancing substances tops the list of serious issues facing sport today, 

and 9% of adults who personally bent or broke the rules in sport, or know someone who has, report this type of 

violation. 
Figure 14 How YoulSomeone You Know Bent or Broke the Rules in Sport 

([3ased on general population adults agesIEI-G4 who personally 
- or know someone who - bent or broke the rules in spor[, n=2,110) 

tO% 

Q "~43. Which of the fo,qowin9 be~t de~c6be~ how yo~the person you Anow bed broheru’bent the rv~e~? 

In qualitative interviews, respondents draw a distinction between minor rule breaking and breaking the 

rules in order to win, with the latter considered more akin to cheating than the former. Some believe that 

the motives of the player must be taken into account, saying that accidents should not be punished as severely 
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as willful violations. However, the majority of respondents agree that breaking rules to ensure a win is never 

justified. 

"There may be a rule that in long distance track, you need to stay within the white line of the track. But 

if there is bumping going on and you are bumped outside the line, I don’t believe it to be your fault and 

as long as an effbrt is made to get back inside the line it would be alright. " (male, ages 25-34) 

"Holding in football to protect your quarterback is against the rules but an acceptable offense that 

brings with it a l O-yardpenalty but keeps your quarterback healthy. Then there are people who break 

the rules to gain a competitive advantage that’s unethical and unacceptable. " (male coach, ages 55- 

64) 

Some respondents mention instances when strict rule enforcement may actually lead to the least fair outcome. 

Others believe that when safety is at stake, it might be worthwhile to violate the rules and be penalized rather 

than have an athlete get seriously injured. A few respondents observe that "pushing" the rules is one of the 

ways that sport evolves. 

"Everyone tries to find a way to get an edge in competition--as long as they are staying in the rules, is 

that bending them?...For example, dolphin kicking underwater off the walls in swimming. In the past it 

wash ’t always explicitly against the rules but people started doing it because it was faster.... Now its 

accepted and explicitly allowed in many situations. The earlier bending brought innovation." (male 

coach, ages 25-34) 

Children likewise understand that the issue of rule breaking in sport is complex and point out 

circumstances and situations where they believe that breaking the rules is not the equivalent of cheating. 

First, informal play (gym class, recess, playground) is more lenient when it comes to following the rules, as 

children are less concerned with winning in these arenas and may even devise their own rules. Second, 

accidental or minor violations such as unintentionally breaking the rules as a result of aggressive play are not 

regarded at the same level as deliberate or malicious rule breaking. Third, there are instances in sport where 

principles of honor and respect justify not following the rules, such as not continuing to score points when a 

team has already sealed its victory. 

"IJ’you accidentally get a handball in soccer it is breaking the rules but it sometimes can’t be helped if 

the ball is kicked right at you. " (female, 7th grade) 

"There is a difference between an extreme breaking of the rules.., and a minor infraction.., it is not 

intentional.., part of playing aggressively. Our bodies aren’t perfect. We’re playing a game. " (female, 

11 th grade) 

When asked about their motive for bending or breaking the rules in sport, general population adults who 

personally cheated are most apt to say they like being a "winner"(41%), which highlights the negative 
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influence of "winning at all costs." However, 1 in 5 admitted cheaters claim they did not realize they were 

breaking the rules. 

When serious cheating does occur, adults favor punishment. For example, there is broad support for 

punishing Olympic athletes who use performance-enhancing drugs. More than three-quarters of adults think 

that Olympic athletes who cheat in this way should be held accountable. The use of such performance- 

enhancers is overwhelmingly associated with ethics in sport, and athletes who use such performance-enhancers 

are seen as personally unethical. 
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Reasons to Start or Stop Playin~ Sport 

Sport is a life-long activity. Most general population aduks who play a sport began playing in childhood. 

Nearly three-fifths (59%) of the sports that adult participants currently play were started in grade school or 

middle school, and four-fifths (79%) were started in high school or earlier. Likewise, 82% of the sports played 

by NGB participants were started in high school or earlier. The early school years are also a critical time for 

children to begin a sport. Two-thirds (66%) of the sports played by general population sport children and 55% 

of the sports played by NGB sport children ages 8-17 were started between the ages of 8-10. 

Overwhelmingly, the most common reason to start a sport is to have fun. The majority of adults and 

children who participate in sport--both informally and formally--say they started participating in sport 

because it is fun (see Figure 15). Spending time with friends is the second most frequently mentioned reason 

for starting a sport among general population sport adults and children; however, it is less motivating for NGB 

sport participants. 

Figure 15                             Top Motivators for Becoming Involved in Spor~ 

35% 35% 

Interestingly, former sport participant children ages 8-17 (children who have not participated in sport in the 

past year, but previously participated) are less likely than children who play sport to credit fun (50%), good 

exercise (26%), spending time with friends (20%), or building self-esteem (15%) as motivating their initial 

involvement in sport. These data suggest that those who start a sport because they enjoy it and derive benefits 

from it may be more likely to make it a life-long activity. 
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In addition to being a primary motivator to start playing sports, fun is also among the most important 

aspects of sport valued by general population and NGB adult and youth participants (see Figures 16 and 

17). At the same time, there are some key differences in how general population and NGB participants 

approach sport. For general population sport participants, sport is about "having fun" and "doing my best" as 

these values rank # 1 and #2, respectively, among both adults and children. 

Figure 16 

Importance of Values When Participating in Sport 
(Rated a 7 or 6 on a 7-point scale, where 7 is ’very important to you’) 
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Figure 17 

"Really Important" When Playing Sport 
(Based or= children ages 8 17 who play sport) 
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Given its status as a primary motivator to start playing sports, it is not surprising that the absence of fun 

is the top reason children give for discontinuing in sport. Ranked next were finding something else to do, 

not being as good as others, and wanting to focus more on schoolwork (see Figure 18). 

Figure 18 

Reasons Why You No Longer Play Sport 

(Based on general population non sport children ages El 17 who have not participaled in a sport in the past year, 

but used to, n=185) 
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Qualitatively, adults believe that although children may start playing sport mostly because they’re having fun, 

as children age (most cite high school as a turning point), winning begins to overshadow participation 

and children do not want to play a sport in which they are unlikely to succeed. 

"Kids feel the pressure to win at an earlier age. At five, they all like to play. By junior high, they feel 

more like they should only play the sport that they are ’good’ a~and that judgment comes from 

outside sources more than from their own opinions or level of enjoyment. " (female, ages 35-44) 

Children become less active in sport as they become teenagers. Various groups (general population adults, 

NGB adults, NGB coaches, teachers, general population sport teens, and NGB sport teens) were asked to 

provide reasons as to why these changes might occur (see Figures 19 and 20). General population sport and 

NGB sport teens offer three main reasons: children find something else they want to do, their friends quit, or 

they want more free time. Teens also thought, to a lesser extent, that no longer having fun was another 

reason why boys and girls might stop playing sport. 

All groups of adults believe that the major reasons why boys stop playing sport are the desire for more free 

time and finding something else they prefer to do. Secondary reasons for boys to stop playing include friends 

quitting, no longer having fun, and feeling as though they are not as good as others. Survey results also 

indicate that adults believe that sport becoming too competitive is a more significant factor for boys 

quitting than for girls, with those sentiments strongest among parents of younger children (ages 8-10) as well 

as older adults (ages 55-64). 

All groups of adults think that the major reasons for girls quitting sport are finding something else they want to 

do, their friends quitting, becoming more self-conscious about their bodies, and wanting more free time. 

Parents of teens are also more likely to say that girls drop out of sport because they don’t think they’re as good 

as others in the sport (51% versus 41% of the general population adults). 

Top Reasons Why Boys Become Less Active in Sport 
(Based on ratings ol 5 and 7 on a 7-point scale ~here 7 means ’strongly agree’; ranl~d on general population adults ages 1 8-64 and includes top 3 reasons for each subgroup) 

55% I 
IFigure 20 ~o~nd something elset~ao 52% 
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Figure 19 

Children and Sport 

Direct and Indirect InJTuences 

Coaches are a leading positive influence on today’s youth. Respondents were asked to rate the overall 

influence of a variety of groups on young people. Across all major demographic groups including general 

population adults and children as well as NGB adults, children, and coaches, coaches rank as the # 1 positive 

influence on youth today. The lone exception to this finding was among teachers who deem both themselves 

and coaches as the most positive influences on young people. 

General population aduks believe that those with whom children interact directly, including coaches, parents, 

teammates, and teachers, all have a positive influence on today’s youth and perceive Olympic athletes as 

offering children the greatest indirect positive influence (see Figure 21). Although none of the groups earned a 

strong completely positive evaluation, Olympic athletes garner the highest "completely positive" score. 

Figure 21 

S~e~,taler-.~ 

Positive Influence of Role Models on Young People 

(Based on general population adults ages IEI-64) 

42/o 

35% 

56% 

Among children, teenagers were more likely than children ages 8-10 and tweens to give most role models less 

positive ratings including coaches, parents, teachers, officials, and spectators while rating Olympic and college 

athletes more positively than younger players. 
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Figure 22 

Parents 

C~ympic s~[ete~ 

O~er players 

Professienal athletes 

College a~letes 

Teachers 

Officials 

Specta’~ors 

Role Model Has Mostly Good Influence on Your Behavior in Sport 
(Based on children ages El-17 who play sport ard ranked by NGB children) 

78% 

] 90% 

] 64% 
51% 

~ 50% 
43% 

40% 

37% 

G NGB children 

[] General pop~[atio~ ¢hi]dr~ 

Q !2 Of the fo~ewmg people, please tel~ us which yon thmA has a most/V qood influence on your behawer m spe,ffs by choosing the str#/ey ~ace, which has a 
rnostiV bad influence on your behawe¢ ~n ~port by choe~mff the sad face o¢ ~f they have no influence on you� behawor m spett~ by choo~mff the m~ddle face 

Adults have high expectations for professional athletes. Although only about half (49%) of general 

population adults and 38% of NGB adults think professional athletes have a positive influence on today’s 

youth, the majority of both groups (83% of general population adults and 91% of NGB adults) agree that well- 

known athletes have a responsibility to be positive role models for young people. In addition, three-quarters 

(76%) of general population adults and 83% of NGB adults agree that well-known athletes’ personal conduct 

is as important as their athletic accomplishments. Although NGB coaches and teachers are less likely than 

general population adults or NGB adults to regard professional athletes as having a positive influence on 

children, they set similarly high expectations for such athletes. 

Children who play sport also set the bar high for well-known athletes. Very few informal sport and even 

fewer NGB children say they would still look up to a well-known athlete if he or she broke the rules to win 

and/or took drugs but was still a good athlete. However, clearly the behavior of high-profile athletes sends 
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powerful messages to some children about acceptable behaviors. Two-fifths (41%) of general population 

sport children and 29% of NGB children agree that if a well-known athlete breaks the rules in a game, it 

makes children think it’s acceptable to break the rules to win. In addition, 33% of general population 

sport children and 22% of NGB children agree that if a well-known athlete takes drugs, it makes 

children think it’s acceptable to take drugs as well. 

Expectations Among Iqfluencers for Sport’s Contributions to Children 

When it comes to what parents hope their child will learn from playing sport, there are some key differences 

between general population parents and NGB sport parents (see Figure 23). 

Figure 23 

Top 5 Most Important Values Parents Hope Their Child Will Learn from Playing Sport 
IBased on parents of children in sporl) 

Have fun 

Oot~eir best 

Feel good about self~uild salt.. 

Play fair 

Have respect for o~ers 

8e part of a team 

Develop self-dis~plir~e 

Be compel~ve in a good way 

Be hone~ 

Havethe couragete ~ new things 

Learn a~out hard work 

Lose gracefully/ 

Be pa~ent 

Devel~o a sense of commuraity 

52% 

57% 

1 45% 

I 

- 37% 

~% 

~ "i~% 

] 67% 

52% 

Q P/ease indicate which statements best descnbe what you hope your chdd wiff learn from pfaym9 spoR (select ~p to bye 

most ~mpo#ant th~ngs you hope they wd/ learn from sports). f hope that sport teaches my chdd how to... ? 
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Self-discipline is among the most important values both NGB coaches and teachers hope children will 

learn from playing sport. In addition to self-discipline, NGB coaches also wish to teach their athletes to do 

their best and have fun, while teachers believe that it is important for sport to help students learn to have 

respect for others. Consistent with adults, very few NGB coaches or teachers believe that winning is 

among the top values to teach children in sport (see Figure 24). 

Figure 24 

Top 5 Most Important Values CoachesFFeachers Hope Their Athletes/Students Will Learn from Playing Sport 

Havefun 

Learn about hard work 

Have respect f~" others 

Feel good about selffouild self-esteem 

Be compe~Nve in e ~ood way 

Bepart era team 

47% 
..................................................... 

43% 
............................................................................................................................................................................................................ 41% 

43% 

34% 

Be honest                          =7% 

ave c~’age to tl~ new ~ings 

R~y fair 

L~e graceful;~ 

Be pa~ent 

~vel~ a s~ ~ commun~                ~7% 

~n 

(selec~ up to f~ve most ~mpottent ~hmgs yo~ hope they w:# le~m from spo,~), f hope ~he~ spo,~ te~ches the ~a~hle~e.~p/eyers f co~ch o~ 

teach] how to 

Overall, sport is delivering on most general population parents’ expectations for what they hope their 

child will learn, particularly for the values deemed most important by the majority of parents--having 

fun and doing your best. Indeed, nearly all parents who hoped that sport would teach their child to have fun 

also say this expectation has been exceeded or met (see Figure 25). 
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Figure 25 Expectations of Values Your Child Will Learn from Playing Sport Have Been Exceeded or Met 

(Based on parents ages l~J 64 of children in sport who rated a value in their top 5 in importance; 

base size varies for each value) 

Havefun 

Be part of a team 

Do¥our best 

Be honest 

Play fair 

Haversspect f¢~ others 

Be �~p~e In a g~ way 

F~ g~d~ugd ~ 

H~ve~e c~rage ~ ~ n~ ~ings 

~el~ 8~fidi~ip~ne 

L~ ab~ ha~ wo~ 

L~eg~ulff 

38% 

36% 

38% 

28% 

29% 

33% 

27% 83 % 

28% 

27% 
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Although NGB coaches generally believe that sport is conveying the values they want their athletes to 

learn, their top priority, developing self-discipline, lags behind the other values. However, NGB coaches 

are generally pleased with the degree to which sport is teaching other top values--having fun and doing your 

best (see Figure 26). 

Figure 26 

Expectations of Values the Children You Coach Will Learn from Playing Sport Have Been Exceeded or Met 
(Based on NGB ceaehes of ehildren in spor[ who rated a value in their top 5 in irnporiance; base size varies for eaeh value) 

Be 

Feel good~uild 

Doyo~r b~ 

Haw respecl ~ others 

C~etltlve ir~ a go~ way 

Develop sel~discipline 

88% 

87% 

Q 34 And of the five thin~s you selected, please indicate whether your expectations for kids you coach learnin~ those thin~s have been exceeded, met, 

nearly met or n el met. Note ba~e ~ize~ for the following vel~e~ fell below 50 ~nd eze therefoze not ~hown m lhe chert h~ve co~z~#e to try new thm#~ 

plaV fsir (n=37), lose grscefully (n=24)~ be ps~ient (n=Y@, develop ~ sense of community (n=’~ @, sn d wm (n=5) 

Teachers, however, perceive sport as falling short in terms of delivering on their top values, as fewer than 

half say their expectations for sport teaching self-discipline and respect for others are being met or exceeded 
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(see Figure 27). However, more than four-fifths of teachers believe that sport is delivering on fun, and they also 

think that sport does a good job of teaching skills such as being a part of a team and building self-esteem 

Figure 27 Expectations of Values Your Students Will Learn from Playing Spo~ Have Been Exceeded or Met 
(Based on teachers who rated a value in their top 5 in importance; base size varies for each value) 

Have fun 

Be part of steam 

Feel good,’~0uild s~f-esteern 

C~r~etltlve I~ a go~:~ way 

Dotheir bes~ 

Learn about hard work 

$~ayfair 

He~v~e respect for c~ers 

Be hones~ 

Develop self.discipline 

83% 

64% 

53% 

47% 

ma’j or-ylt of � Q 40: ~d of ths five th,ogs vo~ se~eoted, pcease ,nJ,e~te ~hethe~ Vos~ e~eotat,ons fs, ~,ds Vo~ teae~/sar~,~ t~oss t~,ngs have bse~ e~eeeJed, ~et, nea~/~ 
The met or not met Note. base sizes for the fo!lowing values fa~l below 50 and are therefore not shown in the chart: courage to try new things (43), lose gracefully 

(3T), develop a sense of commsmty (34), be patient (14), and win (2). 

general population and NGB children agree that sport does a good job of teaching them to have fun, be part of 

a team, be competitive in a good way, and play fair. In addition, more than four-fifths of NGB children believe 

that sport conveys self-discipline. 

Figure 28 

Be pa~t of a team 

Be eomp~itiva ~n a g~od 

~lay fair 

F~I g~d abo~ ~ou~e~ ~elf-e~ 

Have respect for 

H~ethe e~rage to t~ newthings 

Lose g~lly 

Agree That Spor~ Does a Good Job of Teaching Value 
(Based on children ages 8-17 who play sport and r~nked by NGB children) 

Have f~a 81~ 

87% 
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Among children overall, a plurality report that a variety of negative behaviors happen very often or all the time 

in the sport that they play (see Figure 29). Negative behaviors appear to be more prevalent in informal 

sport (as NGB children are less likely than general population sport children to report that many bad behaviors 

happen all the time or ve~~ often when they play sport). Across age groups, teens are more likely than 

children ages 8-10 to report that they often see adults (including people in the stands, parents, and 

coaches) behaving badly at games. 
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Figure 29 

Behaviors Happen All the Time/Very Often in Sport 
(Based on children ages 8-17 who play spur[) 

Your parer~ ex~pe¢l you to J~ do your 

PI~ tease ~r p~rs ~r ~ ~a~ng 

Yo~ ~s exps~ you to 

Playa~ ~ak Ihe rules ~en ~ a~ ~ 

~29% 

~2t% 

~15% 

ONGB Children 

B Gen~ra~ population7 children 

Q 15: How often does this happen m spot1 that you play? (al! the time, very often, sometimes, not very often, never) 
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Appendix A: Questionnaire- Sport’s Impact on Society 

Survey Notes: 
¯ Question Labels (i.e., Anything preceding the ":") is for development purposes only and will 

not be displayed to the respondents (e.g., S01 - Gender) 
¯ Survey notes (Skip patterns, filters, etc.) are highlighted in RED 

SCREENER 
S01 - Gender: What is your gender? 

Male 1 

Female 2 

S02 - Age: How old are you? 

[Drop-Down List of exact ages] Age Screen Only: 18-64 
years of age. 
Parents of the Youth 
Respondents will be 
captured here. 
Youth Age will be 
recorded in their 
battery of questions. 

CODE AGE: 
18-24 
25-34 
35-44 
45-54 
55-64 

CROSS AGE BY GENDER 

S03 - Industry Filter: Are you or any member of your household currently employed (paid or 

voluntary) in any of the following industries? (SELECT ALL THAT APPLY) 

............ [ROTATE] .................................................................................................................................................................................. 

............ Administrative support ................................................................................ 1 ..... 

............ Advertising / Public Relations/J0urna!ism(Media ............................................................................... 2 .... TERMINATE 

............ Banking and Financial Services ....................................................................................... 3 ..... 
Education (e.g., Teacher/Educator, Administrator, 4 

..... etc) ....................................................................................................................................................................................... 

............ Farming, forestry~ and fishing .......................................................................................................................................................... 6 ..... 
Homemaker 7 

Law Enforcement 8 
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Market Research 9 TERMINATE 

............ Marketing ............................................................................................................................................... 10 .... 

............ Operator, fabricator, and laborer ........................................................................................................................... 11 ..... 

............ Precision pr0ducti0n~ craft~ and !~epail~ ........................................................................................................................ 12 ...... 
Professional 13 
Radio / TV / Film 14 TERMINATE 
Service 15 

............ Sports (e:g:~ C0ach, P!ayey~ Suppc)rt Staff, etc:) ............................................................................................ 16 ..... 
Student 17 
Technical and sales 18 
Retired 19 

............... Unemployed [ANCHOR] ...................................................................................................................................................................................................................... 20 ..... 
Other [ANCHOR] 21 

S03.A1 - Target Group: (If S03 = 4 ELSE GO TO S03.B1)Are you currently a teacher/educator? 
Yes 1 
No 2 

S03.A2 - Target Group: (If S03.A1 = 1) Please select all the grade levels you teach. 
[GRADE CLASSIFICATION - OPTION 1] Option 2 is 
List of Individual Grade Levels 

Primaryi Kinderga~en 2 5th G~ade ............... TE~ATE 
Middle School: 6th Grade - 8th Grade 2 Verify Grade 

.................................................................................................................................................................................................................................... Groupings 
High School 3 Verify Grade 

Groupings 

Yes 1 
No 2 

S03.B2 - Target Group: (If S03.B 1 = 1) Please select all of your team member grade levels you 
coach. 

List of Individual Grade Levels 

Middle School: 6th Grade - 8th Grade 2 Verify Grade 

High School 3 Verify Grade 
Groupings 

S03.C 1 - Target Group: Areyou a parent or primary guardian of any children currently living in your 
household? 

Yes 1 
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No 2 

S03.C2 - Target Group: (If S03.C1 = 1 ELSE GO TO THE END OF SCREENER AND CHECK 

QUOTA. FULFILL ANY REMAINING QUOTAS OR TERMINATE AND THANK 
RESPONDENT) Please indicate the total number of children that live in your household in each of 

the following age ranges, if any: ...................................................................................................................... 

.......... Younger than 8 yeaa~s o!d ................................................................................................................................ # of Children .... 

........... 8 - 10 years old ......................................................................................................................................................... # of Children ..... 

............ 11 - 13 years old .......................................................................................................................................................... # of Children .... 

14 - 17 years old # of Children 

IF NO CHILDREN BETWEEN 8 - 17 AND NO REMAINING GEN POP QUOTAS, THEN 
TERMINATE AND THANK RESPONDENT 

S03.C3 - Target Group: (If S03.C2 = Non-zero for any 8 - 17 children) In addition to your thoughts 
and opinions, we would like to collect the thoughts and opinions of your children. Are they also 
present to answer the survey? 

..... !fYou haYe mol~e than �~ne chi!d present~ p!ease pick on!y one ofthem ............................. 
Yes 1 

No 2 

Note: As we proceed through the survey, we will tell you if the questions will be "FOR THE 

PARENT/GUARDIAN", "FOR THE CHILD", or "FOR BOTH PARENT/GUARDIAN & CHILD". 
S03.C3B - Target Group: FOR THE PARENT/GUARDIAN. How old is the child you’ve chosen? 

S03.C4 - Target Group: FOR BOTH THE PARENT/GUARDIAN & CHILD. Depending on the 
child you’ve picked to answer the survey, please indicate which scenarios describe your child’s 
current involvement in sports. Please confirm with your child. (Select All That Apply) 

.... [ROTATE] ................................................................................ Notes 
Participation in organized sports through a competitive 1 HIGHEST 
league/club that is not associated with school. These PRIORITY 
leagues/clubs require trying out and being selected to QUOTA 
the team (For example: select leagues or teams, 
Amateur Athletic Union (AAU), Little League, Pop 

Warner etc.) ............................................................................................ 
Participation in organized sports through the school 2 

team competing against other schools ....................................................................................................... 
Participation in sports through community-based 3 
leagues (For example: YMCA, Police Athletic Leagues, 

etc.) .......................................................................................... 
Participation in informal sports on the playground or 4 
parks with other children 
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Minimal or No Participation in sports 5 SINGLE SELECT 
ONLY 

QUOTA PRIORITY (ELITE IS HIGHEST PRIORITY QUOTA FOR PARENT/YOUTH SURVEYS) 
- RANDOMIZE FULFILLMENT OF QUOTAS 2 - 5. 

BRANCH TO APPROPRIATE SECTION BASED ON QUOTA GROUP ASSIGNED 
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[CHILDREN AND TWEENS / TEEN SURVEY BEGINS HERE] 

1. FOR THE CHILD. How old are you? [OPEN NUMERIC TEXT BOX] [FOR TEENS: MIN 

14/MAX 17] [FOR CHILDREN/TWEENS: MIN 8/MAX 13] 

2. FOR THE CHILD. In which Grade are you currently? 

3. FOR THE CHILD. Are you a... 
1.) Boy 
2.) Girl 

This survey should take about 15 minutes of your time. Would you like to continue? 

Participation in Sports 
Throughout this survey we’ll be talking about any sport that you play or watch either on TV or in 
person. There are no wrong answers to any of the following questions. We are just interested in what 
you think. Let’s get started! 

4. FOR THE CHILD. In which sport or sports have you participated during the past year? Please list 

up to three sports and if you have more than three, pick the three in which you spend the most time 
(please do not include sports that you took in classes at school or that were organized by your 
teachers). (Accept up to three responses). 
- Archery 

- Baseball 
- Basketball 
- Curling 
- Cycling 
- Fencing 
- Figure Skating 

- Football 
- Golf 
- Gymnastics 
- Ice Hockey 

- Lacrosse 
- Martial Arts 
- Racquetball/Squash 
- Skiing/Snowboarding 
- Soccer 
- Softball 
- Swimming 

- Speed Skating 
- Taekwondo 
- Tennis 
- Track and Field 
- Triathlons/Marathons/Running Races (5Ks, 10Ks etc) 
- Volleyball 
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- Wrestling 

- Other (specify) 
- I have not participated in sports in the past year but I used to 

- I have never participated in sports activities (Skip to Q 12) 

5. FOR THE CHILD. How old were you when you first started playing a sport? (register response 
for up to three sports) 

6. (If you have not participated in the past year but used to - Q4=27) FOR THE CHILD. Please tell 

us which of the following best describes why you no longer play sport? 

- I wanted to focus more on school work 
- My parents no longer make me participate/supported my participation 

- My friends quit 
- I found something else I like to do better 

- I wasn’t as good at sports as other people my age 

- Sports got too competitive 
- I wanted more free time 
- My parents wanted me to focus more on my school work 

- Playing sport wasn’t fun for me any more 
- I became shy about my body (my shape, my size etc) 

- My friends made fun of me for playing sport in general 
- My friends made fun of me for playing the sport I played because they did not consider it a 

good sport for ’girls’/for ’boys’ (insert appropriate gender reference based on gender of 
respondent) 

- It became too expensive for me and/or my parents 
- Other (specify) 

sports? 

FOR THE CHILD. Which of the following best describes how you first became involved in 

My parents really wanted me to play a sport 
Playing sports let me spend time with my friends 
I wanted to do something my parents would approve of 
I had fun playing sport 
Playing sport was good exercise for me 
Playing sport made me feel good about myself/builds my self esteem 
Playing sport kept meaway from people/situations that may get me into trouble 
Other (specify) 

(If Q4 = I have not participated in the past year but used to/I have never participated in sport 
activities SKIP TO Q 11). 

8. (Participants only) FOR THE CHILD. How important are each of the following when you play 
sports? 
(Really Important; Sort of Important; Not Very Important) 
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- Performing well 

- Winning 
- Doing my best 

- Being healthy 
- Improving my skills for the game 

- Being with my friends 
- Having Fun 

- Learning valuable lessons about life 
- Challenging my body 

- Challenging my mind 
- Making my parents happy 

- Something good to do after school/on weekends 
- Helps control my weight 

- Makes me feel good about myself/builds my self esteem 
- Learning about myself(what I’m good at and what I need to improve) 

- Other (specify) 

[ASK TEENS ONLY] 
9. FOR THE CHILD. You may have heard that people tend to be less active in sports in their teens 
compared to when they were younger. Why do you think that might be true for girls? (You can pick 

more than one answer) 
They want to focus more on school work 
Their parents are no longer making them participate/supporting their participation 
Their friends quit 
They found something else to do they like better 
They feel like they are not as good as other people their age 
Sport gets too competitive 
They want more free time 
Parents encourage the children focus more on academics 
They are no longer having fun in sport 
They become shy about their bodies 
Their friends and/or peers make fun of them for participating in sport in general 
Their friends and/or peers make fun of them for participating in a particular sport because they 
don’t consider it "appropriate" for girls 
Other (specify) 

[ASK TEENS ONLY] 
10. FOR THE CHILD. And why do you think that might be true for boys? (You can pick more than 
one answer) 

They want to focus more on school work 
Their parents are no longer making them participate/supporting their participation 
Their friends quit 
They found something else to do they like better 
They feel like they are not as good as other people their age 
Sport gets too competitive 
They want more free time 
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Parents encourage the children focus more on academics 
They are no longer having fun in sport 
They become shy about their bodies 
Their friends and/or peers make fun of them for participating in sport in general 
Their friends and/or peers make fun of them for participating in a particular sport because they 
don’t consider it "appropriate" for boys 
Other (specify) 

Attitudes towards Sport 

11. FOR THE CHILD. The following is a list of things that sport can teach you. If you agree that 

sport does a good job of teaching these things, please let us know by choosing the button under the 
smiley face. If you neither agree nor disagree that sport does a good job of teaching these things, 
choose the button under the straight face. And if you disagree that sport does a good job of teaching 
these things, please choose the button under the frowning face. Sport can teach you how to: 

- Have fun 
- Be honest 
- Be competitive in a good way 

- Play fair 
- Develop self discipline 

- Have the courage to try new things 
- Feel good about yourself/builds your self esteem 

- Have respect for others 
- Develop a sense of community 

- Be patient 
- Be part ofateam 

- Win 
- Lose gracefully 

- Other (please specify) 

(If Q4= used to participate/never participated, skip to Q13) 

12. FOR THE CHILD. Of the following people, please tell us which you think has a mostly good 
influence on your behavior in sports by choosing the smiley face, which has a mostly bad influence on 
your behavior in sport by choosing the sad face or if they have no influence on your behavior in sports 

by choosing the middle face. 
a) Other players 

b) Coaches 
c) Officials 
d) Parents 
e) Spectators 

f) Teachers 
g) Professional athletes 
h) Olympic athletes 
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i) College athletes 
j) Other (Please specify either a mostly good or a mostly bad influence) 

13. FOR THE CHILD. Please tell us whether you agree or disagree with the following statements 
about sport overall (smiley face for agree; straight for neither agree nor disagree; frown face for 
disagree) 

¯ If a well-known athlete breaks the rules in a game, it makes children think its ok to break the 
rules to win. 

¯ If a well-known athlete uses drugs, it makes children think its ok to take drugs as well. 

¯ I would still look up to a well-known athlete even if he or she broke the rules to win. 

¯ I would still look up to a well-known athlete even if he or she took drugs but was still a good 

athlete. 

(If Q4= used to participate/never participated skip to Q 16) 

Ethics 

Now we are going to ask some questions about right and wrong in sport. 

14. FOR THE CHILD. Please let us know if you agree or disagree with the following statements 
(smiley face scale): 

I have a stronger sense of what is right and wrong because of the sport I play than I would 
have without it 

- I learn a lot about what is right and wrong from the sport that I play 
- Some sports do a bad job of teaching the difference between right and wrong (if agree, OE: 

please list the sport you would put in this category) 

15. FOR THE CHILD. How often does this happen in sport that you play? (all the time; very often; 
sometimes; not very often; never) 

- Players break the rules when you are playing 
- Players tease other players for not playing well 

- Children are forced to participate in sports in which they are not interested 
- Your parents expect you to win 

- Your parents expect you to just do your best 
- Someone uses email, text messaging or websites to bully others. 

- People in the stands behave badly at games (such as yell at the players, coaches or officials, 

use bad words etc) 
- Coaches behave badly at games (such as yell at the players, use bad words etc) 
- Parents behave badly at games (such as yell at the players, coaches or officials, use bad words 

etc). 
[ASK TEENS ONLY] Players use drugs that they think will make them play better 
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- [ASK TEENS ONLY] Players use drugs and/or alcohol for fun 

- Other (please specify) 

16. FOR THE CHILD. Following are some statements about sport overall - please indicate whether 
you agree or disagree with them using the smiley face button if you agree, the straight face if you 
neither agree or disagree or the sad face if you disagree. 

- Breaking or bending the rules in sport for any reason is cheating and is never ok. 
- Breaking or bending the rules is always cheating, whether someone notices or not. 

- Breaking or bending the rules is not cheating as long as no one notices or knows about it. 
- Everyone breaks or bends the rules sometimes - it depends on the situation. 

- It is ok to break or bend the rules if you need to win. 
- It is ok to break or bend the rules if everyone else is doing it. 

- Bending the rules to win is the same as breaking them. 

17. FOR THE CHILD. Do you know anyone who has ever broken!bent the rules in a sport? 

- Yes I know someone who has broken/bent the rules 
- No I don’t know anyone who has broken/bent the rules in a sport (skip to end and thank respondent) 

18. (If Q17=1) FOR THE CHILD. What kind of sport program were they playing at the time when 
the broke/bent the rules? 
- A competitive league not associated with school but where they had to try out to be on the team 
(select leagues, etc.) 
- A team that competes against other schools 
- A community-based league (like the YMCA, Parks and Recreation etc.), not part of a school team 
- A game in the playground or park, but not part of a school team 

19. (If Q 17=1) FOR THE CHILD. What would you say were their reasons for breaking/bending the 
rules? 
- Their coach encouraged them to ’do what it takes’ to win 
- Their parents encouraged them to ’do what it takes’ to win 
- They liked being ’a winner.’ 
- They did not want to let down their coaches/sponsors 
- They did not want to let down their parents/family 
- They did not want to lose their friends 
- They did not want to be unpopular 
- They did not realize they were breaking/bending the rules 
- Other (specify) 

SEGUE SCREEN: 
Thank you for your answering our survey! The remaining questions are for your parent. 

[END CHILDREN AND TWEENS / TEEN SURVEY - SKIP TO DEMOGRAPHICS] 
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[COACHES AND TEACHERS SURVEY BEGINS HERE] 

Attitudes Towards Sports 

20. To what extent do you feel each of the following has the greatest potential to be a positive or 
negative outside influence on youth today? Please rank in order of importance from 1-11, with 1 
meaning it has the greatest potential to be a positive influence and 11 meaning it has the least 
potential. 

- School 
- Church!Religion 
- Parents/Family 

- Sport (including professional, Olympic, school, college and community-based and informal 
sport) 

- Television 
- Music 
- Social networking websites 
- Friends andPeers 

21. And please tell me the influence you think each one actually has on youth in this country: Please 
rank in order of importance, with 1 meaning it is the most positive influence and 11 meaning it is the 
least positive. 

- School 
- Church/Religion 
- Parents/Family 

- Sport (including professional, Olympic, school, college and community-based and informal 
sport) 

- Television 
- Music 
- Social networking websites 
- Friends andPeers 

22. Of the following kind of sport, which do you think has the greatest potential to be a positive or 
negative outside influence on youth today? Please rank in order of importance from 1-11, with 1 
meaning it has the greatest potential to be a positive influence and 11 meaning it has the least 
potential. 

Professional sport 
Olympic sports 
School/College Sport 
Community-based sport (e.g. YMCA, Parks and Recreation etc.) 
Informal sport 

23. Of the following kind of sport, please tell me the influence you think each one actually has on 
youth in this country: Please rank in order of importance, with 1 meaning it is the most positive 
influence and 11 meaning it is the least positive. 

Professional sport 
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Olympic sports 
School/College Sport 
Community-based sport (eg.YMCA, Parks and Recreation etc.) 
Informal sport 

The rest of the survey will be focusing on sports and their impact on children. 

24. The following is a list of values or principles that may or may not be important in sports. Please 

indicate how important you feel it is that these values or principles are reflected and reinforced 
through sports programs and activities overall. Please use a 7 point scale, where 7 means it is very 
important, 1 means it is not at all important and the midpoint (4) means it is neither important nor 
unimportant to reinforce this value through sport. 

- Fun 
- Honesty 
- Competitiveness 

- Fair play 
- Self Discipline 

- Courage to try new things 
- Self esteem 
- Respect for others 
- A sense of community 

- Patience 
- Teamwork 
- Winning 
- Doing your best 

- Hard Work 
- Openness to people of various ethnic or racial backgrounds 

- Openness to people of various sexual orientations 
- Other (please specify) 

25. Please indicate how good or poor a job you think sport programs and activities actually perform 
in terms of reinforcing these values or principles. Please use a 7 point scale, where 7 means sport is 
doing an excellent job, 1 means sport is doing a poor job and the mid-point (4) means sport is doing 
neither an excellent nor a poor job in reinforcing these values. 

- Fun 
- Honesty 
- Competitiveness 
- Fair play 
- Self Discipline 
- Courage to try new things 
- Self esteem 
- Respect for others 
- A sense of community 
- Patience 
- Teamwork 
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- Winning 

- Doing your best 
- Hard Work 
- Openness to people of various ethnic or racial backgrounds 
- Openness to people of various sexual orientations 

- Other (please specify) 

26. The following is a list of statements about sports in general. Please indicate whether you strongly 
agree, somewhat agree, neither agree nor disagree, somewhat disagree or strongly disagree with the 
following statements: 

- Sports brings people together in ways that strengthen communities 
- Increasing participation in sports can be an effective way to reduce youth crime and delinquency 

- Sports provide a source of fun and enjoyment 
- Sports provides a rich source of tradition or history 
- Participating in sports builds personal integrity 

- Sport overemphasizes the importance of winning 
- Losing in sport can teach valuable lessons 

- Sport teaches skills that people can transfer to the workplace 
- The sport you play or support is a reflection of your personal ethics and beliefs 

Participation 

27. In the past year, which of the following best describes you (itemize list) 
Sports Participant 
Teacher 
Sports Coach 
Sports Volunteer 
Sports Spectator 
Parent of children in sports 
None of the above (please specify). 

Grade level of teacher/coach determined in the screener (middle school; high school). 

]COACHES ONLY] 
28. Which of the following best describes your involvement in sport during the past year: 

- I coach organized sport through a competitive league/club that is not associated with school. 
leagues/clubs require trying out and being selected to the team (Select teams or leagues, etc) 
- I coach organized sport through a school team competing against other schools 
- I coach sport through community based leagues (YMCA, Police Athletic Leagues etc) 
- I coach informal sport on the playground/parks 

These 

[COACHES ONLY] 
29. (Coach) Which sport(s) have you coached during the past year? (rank up to three in order of time 
spent coaching) 
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- Archery 

- Baseball 
- Basketball 
- Curling 
- Cycling 

- Fencing 
- Figure Skating 

- Football 
- Golf 
- Gymnastics 
- Ice Hockey 

- Lacrosse 
- Martial Arts 
- Racquetball/Squash 
- Skiing/Snowboarding 

- Soccer 
- Softball 
- Swimming 

- Speed Skating 
- Taekwondo 
- Tennis 
- Track and Field 
- Triathlons/Marathons/Running Races (5Ks, 10Ks etc) 

- Volleyball 
- Wrestling 

- Other (specify) 

[COACHES ONLY] 
30. (If coach) Which of the following sports do you spend most of your time coaching? 

- Professional sport 
- Olympic sport 

- School/College Sport 
- Community-based sport (e.g. YMCA, Parks and Recreation etc.) 

- Informal sport 

[COACHES ONLY] 
31. (If coach) How important are the following to you in terms of what the athletes/players you coach 
learn or experience from sport overall (rate the following statements on a scale of 1-7, where 7 means 
it is most important to you as a coach, 1 means it is least important to you as a coach and the midpoint 
(4) means it is neither important nor unimportant to you as a coach). 

Performing well 
Winning 
Doing their best 
The positive impact on their health 
Improving their motor skills 
Allowing them to meet and socialize with other children 
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Having Fun 
Challenging themselves physically 
Challenging themselves emotionally 
Teaching them valuable life lessons 
Feeling good about themselves/builds their self esteem 
Learning about themselves (their strengths and weaknesses) 
Learning the skills of a particular sport 
Knowing they are spending time outside of school in a positive way 
Teaching them to be more conscious of what they put into their bodies 
Knowing they’re in a safe environment when they’re not at home 
Learning how to manage their time (balancing sports with homework) 
Other (specify) 

[COACHES ONLY] 
32. (If Coach) OPEN END: What kind of life lessons do you feel sport has taught the athletes/players 
that you coach (please be as specific as you can). 

[COACHES ONLY] 
33. (If coach) Please indicate which statements best describe what you hope the athletes/players you 
coach will learn from playing sport (select up to five most important things you hope they will learn 
from sport): I hope that sport teaches the athletes/players I coach how to .... 

- Have fun 
- Be honest 
- Be competitive in a good way 
- Play fair 

- Develop self discipline 
- Have the courage to try new things 

- Feel good about themselves/builds their self esteem 

- Have respect for others 

- Develop a sense of community 
- Be patient 

- Be part ofateam 

- Win 
- Lose gracefully 
- Do your best 
- Learn about hard work 
- Other (please specify) 

]COACHES ONLY] 
34. And of the five things you selected, please indicate whether your expectations for children you 
coach learning those things have been exceeded, met, nearly met or not met. 

[COACHES ONLY] 
35. OPEN END: If Nearly Met or Not Met, Why would you say your expectations were nearly or 
not met? 
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]COACHES ONLY] 
36. Please indicate whether you agree or disagree with the following statements about the 
athletes/players in your school you coach: (Completely disagree, somewhat disagree, not sure, 
somewhat agree, completely agree) 

The students I coach... (Rotate Order) 
- Sometimes cheat to win or get ahead 
- Do not care if their friends cheat to win or get ahead 
- Are respectful to others even if they do not agree with them 

- Keep working to achieve difficult goals they care about 

- Do what they think is right even if others disagree 
- Try to be nice even to those who are not their friends 

- Believe it is important that everyone has a fair chance 
- Exclude those who are different from them (e.g. children from different races, cultures, 

religions etc). 
- Care only about themselves. 

- Make fun of ideas that are different. 

[TEACHERS ONLY] 
37. (If teacher) How important are the following to you in terms of what children learn or experience 
with sport overall (rate the following statements on a scale of 1-7, where 7 means it is the most 
important to you as a teacher, 1 means it is least important and the midpoint (4) means it is neither 
important nor unimportant to you as a teacher). 

Performing well 
Winning 
Doing their best 
The positive impact on their health 
Improving their motor skills 
Allowing them to meet and socialize with other children 
Having Fun 
Challenging themselves physically 
Challenging themselves emotionally 
Teaching them valuable life lessons 
Feeling good about themselves/builds their self esteem 
Learning about themselves (their strengths and weaknesses) 
Learning the skills of a particular sport 
Knowing they are spending time outside of school in a positive way 
Teaching them to be more conscious of what they put into their bodies 
Knowing they’re in a safe environment when they’re not at home 
Learning how to manage their time (balancing sports with homework) 
Other (specify) 

[TEACHERS ONLY] 
38. (If Teacher) OPEN END: What kind of life lessons do you feel sport has taught the children that 
you teach (please be as specific as you can). 

[TEACHERS ONLY] 
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39. (If teacher) Please indicate which statements best describe what you hope the children you teach 
will learn from playing sport (select up to five most important things you hope they will learn from 
sports): I hope that sport teaches the children I teach how to... 

Have fun 
Be honest 
Be competitive in a good way 
Play fair 
Develop self discipline 
Have the courage to try new things 

Feel Good about themselves/builds their self esteem 
Have respect for others 
Develop a sense of community 
Be patient 
Be part of a team 

Win 
Lose gracefully 
Do their best 
Learn about hard work 
Other (please specify) 

[TEACHERS ONLY] 
40. And of the five things you selected, please indicate whether your expectations for children you 
teach learning those things have been exceeded, met, nearly met or not met. 

]TEACHERS ONLY] 
41. OPEN END: If Nearly Met or Not Met, Why would you say your expectations were nearly or 
not met? 

]TEACHERS ONLY] 
42. Please indicate whether you agree or disagree with the following statements about students in 
your school that you teach: (Completely disagree, somewhat disagree, not sure, somewhat agree, 
completely agree) 

The students I teach... (Rotate Order) 
- Sometimes cheat to win or get ahead 
- Do not care if their friends cheat to win or get ahead 
- Are respectful to others even if they do not agree with them 

- Keep working to achieve difficult goals they care about 
- Do what they think is right even if others disagree 

- Try to be nice even to those who are not their friends 
- Believe it is important that everyone has a fair chance 

- Exclude those who are different from them (e.g. Children from different races, cultures, 
religions etc). 

- Care only about themselves. 
- Make fun of ideas that are different. 
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43. You may have heard the statistic that young people tend to be less active in sports in their teens 
compared to when they were younger. Regardless of whether you’ve heard this before, please 
indicate why you think this might be the case for boys? (Please indicate your level of agreement with 
each statement on a scale of 1-7 where 7 means strongly agree, 1 means don’t agree at all and the 
midpoint (4) means you neither agree nor disagree): 

- They want to focus more on school work 
- Their parents are no longer making them participate/supporting their participation 
- Their friends quit 
- They found something else to do they like better 
- They feel like they aren’t as good as other people their age 
- Sports get too competitive 
- They want more free time 
- Parents encourage the children to focus more on academics 
- They are no longer having fun in sports 
- They become self conscious about their bodies 
- Their friends and/or peers make fun of them for participating in sport in general 
- Their friends and/or peers make fun of them for participating in a particular sport because they 

do not consider it "appropriate for boys 
Other (specify) 

44. Please indicate why you think this might be the case for girls? (Please indicate your level of 
agreement with each statement on a scale of 1-7 where 7 means strongly agree. 1 means you don’t 
agree at all and the midpoint (4) means you neither agree nor disagree): 

- They want to focus more on school work 
- Their parents are no longer making them participate/supporting their participation 
- Their friends quit 
- They found something else to do they like better 
- They feel like they aren’t as good as other people their age 
- Sports get too competitive 
- They want more free time 
- Parents encourage the children focus more on academics 
- They are no longer having fun in sports 
- They become self conscious about their bodies 
- Their friends and/or peers make fun of them for participating in sport in general 
- Their friends and/or peers make fun of them for participating in a particular sport because they 

do not consider it "appropriate for girls. 
Other (specify) 

Sports Role Models and Influencers on Youth 

45. Please rate the following on their overall influence on young people - would you say the 
following generally have a... completely positive, mostly positive, neither positive nor negative, 
mostly negative or completely negative influence on youth today? 
a) Team Mates 
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b) Coaches 
c) Officials 
d) Parents 
e) Spectators 
f) Teachers 
g) Professional athletes 
h) Olympic athletes 
i) College Athletes 
j) Other (Please specify) 

46. OPEN END: If professional, Olympic or college athletes are indicated as having a 
completely/mostly positive influence, Why? 

47. OPEN END: If professional, Olympic or college athletes are considered to have 
mostly/completely negative influence, Why? 

48. Please indicate whether you agree or disagree with the following statements (Completely agree; 
agree, somewhat agree; neither agree nor disagree; somewhat disagree; disagree; completely 
disagree): 

- Well-known athletes have a responsibility to be positive role models for young people 
- Well-known athletes should be judged only by their athletic accomplishments, not by their personal 
lives. 
- Well-known athletes’ personal conduct is as important as their athletic accomplishments. 
- Well-known athletes’ personal conduct is more important than their athletic accomplishments. 

49. Below are characteristics some people may or may not have. Please indicate how much each of 
them is like you (Not at all like me, mostly not like me, somewhat like me, mostly like me, exactly 
like me) 

- Consistently reinforces the rules for students 
- Explicitly discusses the importance of good character with students 
- Holds students accountable for their actions 
- Prefers not to discuss moral issues with students 
- Pays attention to how students treat each other 
- Listens carefully to an explanation of why a student misbehaved 
- Gets to know students and cares about their interests (friends, music, hobbies etc) 
- Believes that winning/being first in class is the only thing that counts. 
- Makes themselves available to talk with students about problems that may be bothering them. 

Ethics and Attitudes towards sports 

50. Please indicate how important you feel that (sport overall, community-based sport; informal 
sport, professional sport, school/college sport; Olympic sport GRID) actively promote positive values 
in today’s youth such as honesty, integrity and a sense of fair play?.Please use a 7 point scale, where 7 
means it is very important, 1 means it is not at all important and the midpoint means it is moderately 
important to promote these positive values. 
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51. Please indicate whether you agree that the following are actually promoting positive values 
among youth in the U.S.? 
For... sport overall; community-based sport; informal sport; professional sport; school/college sport; 
Olympic sport. (GRID) 

Completely Agree 
Somewhat agree 
Neither agree nor disagree 
Somewhat disagree 
Completely Disagree 

[TEACHERS ONLY] 
43. How much do you agree with the following statements (Completely agree; somewhat agree; 
neither agree nor disagree; somewhat disagree; completely disagree). 

¯ People have a stronger sense of what is right and wrong because of the sport they watch! 
play/support than they would have without it. 

¯ The culture of the sport people play or watch defines their personal sense of what is right 
and wrong 

¯ The culture of the sport people play or watch impacts their personal sense of what is right 
and wrong 

¯ There are sports which I consider to be accepting of unethical behavior (if yes, OE: Please 
list the sport you would put in this category) 

[COACHES ONLY] 
44. How much do you agree with the following statements (Completely agree; somewhat agree; 
neither agree nor disagree; somewhat disagree; completely disagree). 

¯ I have a stronger sense of right and wrong because of the sport I coach than I would have 
without it 

¯ The culture of the sport people play or watch defines their personal sense of what is right 
and wrong 

¯ The culture of the sport people play or watch impacts their personal sense of what is right 
and wrong 

¯ There are sports which I consider to be accepting of unethical behavior (if yes, OE: Please 
list the sport you would put in this category) 

45. Following is a list of issues facing sports today. On a scale of 1-7, where 7 means very serious 
and 1 means not at all serious, please indicate how seriously you consider them to be problems facing 
sports today? (Rotate Order) 

Use of performance-enhancing substances 
Inappropriate behavior from people in the stands (such as yelling at the players or coaches or 
officials, using obscenities etc) 
Inappropriate behavior from coaches (such as yelling at players or officials, using obscenities 

etc) 
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Inappropriate behavior from parents of the participants (such as yelling at the players or coaches 
or officials, using obscenities etc) 
Children being forced to participate in a sport in which they are not interested 
Violence between players 
Lack of fair play/cheating 

Racism 
Sexism 
The focus on money 
The focus on fame 
The focus on winning 
Criminal behavior of well-known athletes 
Other (please specify) 

46. Following are some statements about sports overall - please indicate whether you agree or 
disagree with them (completely agree; somewhat agree; neither agree nor disagree; somewhat 
disagree; completely disagree) 

- Breaking or bending the rules in sports for any reason is cheating and should not be tolerated. 

- Breaking or bending the rules is always cheating, whether someone notices or not. 
- Breaking or bending the rules is not cheating as long as no one notices or knows about it. 

- Everyone breaks or bends the rules sometimes so it should be judged on a case-by-case basis. 
- It is ok to break or bend the rules if you need to win. 

- It is ok to break or bend the rules if everyone else is doing it 
- Sometimes you need to bend or break the rules to stay competitive 

- It is ok to break or bend the rules if its part of the culture of the sport being played 
- Bending the rules to win is the same as breaking them. 

[TEACHERS ONLY] 
47. Have you known anyone who has broken the rules in a sport? 

Yes I know someone who has broken the rules 
No I do not know anyone who has broken the rules in a sport (skip to Q30) 

[TEACHERS ONLY] 
48. (If Yes to I know someone who has broken the rules) What level sport were they playing at the 

time? 
Community-based (YMCA etc) 
Informal 
Formal youth competitive 
High school/college 
Olympic level 
Professional sport 

[TEACHERS ONLY] 
49. Which of the following best describes how the person you know had broken the rules? 
- They were taking performance-enhancing substances on a regular basis 
- They took performance-enhancing substances only a few times 
- They took some kind of drug(s) before or during a game 
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- They used non-regulation equipment. 

- They did not wear their uniform/parts of their uniform properly 
- They accused someone else of breaking the rules when they hadn’t 

- They intentionally violated the rules of the sport 
- Other (please specify) 

[COACHES ONLY] 
50. Have you ever broken the rules in a sport or known anyone who has broken the rules in a sport as 

a coach? 

Yes, I have broken the rules 
No I have never broken the rules in a sport (skip to Q34) 

Yes I know someone who has broken the rules 
No I don’t know anyone who has broken the rules in a sport (skip to Q34) 

[COACHES ONLY] 
51. (If Yes to I have broken the rules or I know someone who has broken the rules) What level sport 
were you/they coaching at the time? 
Community-based (YMCA, Parks and Recreation, etc.) 
Informal 
Formal youth competitive 
High school/college 
Olympic level 
Professional 

[COACHES ONLY] 
52. Which of the following best describes how you/the person you know had broken the rules? 
- You/they knew the players were taking performance-enhancing substances on a regular basis and 
did nothing about it. 
- You/they knew that athletes took performance-enhancing substances only a few times and did 
nothing about it. 
- You/they knew that athletes took some kind of drug(s) before or duringa game and did nothing 

about it. 
- You/they allowed the use of non-regulation equipment. 
- You/they allowed players to not wear their uniform/parts of their uniform properly 
- You accused someone else of breaking the rules when they hadn’t 
- You intentionally violated the rules of the sport 
- Other (please specify) 

]COACHES ONLY] 
53. If yes, to I have broken the rules. What would you say were your reasons for breaking the rules: 
- I did not want to lose my social status as a coach 
- I did not want to lose my financial status 
- I like coaching ’a winning team.’ 
- I did not want to let down my fellow coaches/sponsors 
- I did not want to let down my parents/family 
- I did not want to lose my friends 
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- I did not realize I was breaking the rules 

- Bending/breaking the rules is expected in the game I was coaching 
- I did not want to lose my job 

- Other (specify) 

Olympic Sports Participation 

54. As you know the U.S. competes in the winter and summer Olympic/Paralympic Games. How 
important is it to you that the U.S. is successful at the Olympic/Paralympic Games? 
- Extremely Important 
- Very Important 
- Moderately important 
- Slightly important 

- Not at all important 

55. How important are the following elements in defining success for the U.S. at the winter and 
summer Olympic/Paralympic Games? (on a scale of 1-7, 7 meaning ’very important’ and 1 meaning 
’not at all important). 

- Athletes/teams are well-prepared for competition 

- The fact that athletes/teams are competing is enough 
- Individual athletes/teams achieve their personal bests 

- Athletes/teams win any medals 
- Athletes/team win gold medals 

- U.S. achieves their highest overall medal count (including gold, silver and bronze) 
- U.S. places first in the overall medal count (including gold, silver and bronze) 

- U.S. achieves their highest gold medal count 
- U.S. places first in the gold medal count 
- Other (specify) 

56. Following are some statements about the use of performance-enhancing substances or methods- 
please indicate whether you agree or disagree with them (completely agree; somewhat agree; neither 
agree nor disagree; somewhat disagree; completely disagree) 

¯ Olympic athletes should not be punished or penalized by the Olympic committee for using 
performance-enhancing substances or methods 

¯ If an Olympic athlete uses performance-enhancing substances or methods, it does not mean he 
or she is an unethical person 

¯ The issue of athletes using performance-enhancing substances or methods is not at all related 
to ethics in sport 

57. Do you agree that sport overall is reaching its full potential in terms of its contribution to societal 

values in the United States? 
- Completely agree 
- Somewhat agree 
- Neither agree nor disagree 
- Somewhat disagree 
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- Strongly disagree 

[END COACHES AND TEACHERS SURVEY - SKIP TO DEMOGRAPHICS] 
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[GEN POP SURVEY BEGINS HERE] 

Attitudes Towards Sport 

101. To what extent do you feel each of the following has the greatest potential to be a positive or 
negative outside influence on youth today? Please rank in order of importance from 1-11, with 1 
meaning it has the greatest potential to be a positive influence and 11 meaning it has the least 
potential. 

School 
Church!Religion 
Parents/Family 

Sport (including professional, Olympic, school, college and community-based and informal 
sport) 

Television 
Music 
Social networking websites 
Friends and Peers 

102. 
rank 
least 

And please tell me the influence you think each one actually has on youth in this country: Please 
in order of importance, with 1 meaning it is the most positive influence and 11 meaning it is the 
positive. 

School 
Church/Religion 
Parents/Family 
Sport (including professional, Olympic, school, college, community-based and informal sport) 
Television 
Music 
Social networking websites 
Friends and Peers 

103. Of the following kind of sport, which do you think has the greatest potential to be a positive or 
negative outside influence on youth today? Please rank in order of importance from 1-4, with 1 
meaning it has the greatest potential to be a positive influence and 4 meaning it has the least potential. 

Professional sport 
Olympic sport 
School/College Sport 
Community-based sport (eg. YMCA, Parks and Recreation etc.) 
Informal sport 

104. Of the following kind of sport, please tell me the influence you think each one actually has on 
youth in this country: Please rank in order of importance, with 1 meaning it is the most positive 
influence and 4 meaning it is the least positive. 

Professional sport 
Olympic sport 
School/College Sport 
Community-based sport (e.g. YMCA, Parks and Recreation etc.) 
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Informal sport 

105. The following is a list of values or principles that may or may not be important in sport. Please 

indicate how important you feel it is that these values or principles are reflected and reinforced 
through sport programs and activities overall. Please use a 7 point scale, where 7 means it is very 
important, 1 means it is not at all important and the midpoint (4) means it is neither important nor 
unimportant to reinforce this value through sport. 

Fun 
Honesty 
Competitiveness 
Fair play 
Self discipline 
Courage to try new things 

Self esteem 
Respect for others 
A sense of community 
Patience 
Teamwork 
Winning 
Doing your best 
Hard Work 
Openness to people of various ethnic or racial backgrounds 
Openness to people of various sexual orientations 
Other (please specify) 

106. Please indicate how good or poor a job you think sport programs and activities actually perform 
in terms of reinforcing these values or principles. Please use a 7 point scale, where 7 means sport is 
doing an excellent job, 1 means sport is doing a poor job in reinforcing these values and the mid point 
(4) means sport does neither a good or bad job in terms of reinforcing these values or principles. 

Fun 
Honesty 
Competitiveness 
Fair play 
Self discipline 
Courage to try new things 
Self esteem 
Respect for others 
A sense of community 

Patience 
Teamwork 
Winning 
Doing your best 

Hard Work 
Openness to people of various ethnic or racial backgrounds 
Openness to people of various sexual orientations 
Other (please specify) 

Page 65 



United States Anti-Doping Agency 
What Americans Believe About Sport: A 2010 Survey of Sport’s Role in Society 

107. The following is a list of statements about sport in general. Please indicate whether you strongly 
agree, somewhat agree, neither agree nor disagree, somewhat disagree or strongly disagree with the 
following statements: 
- Sport brings people together in ways that strengthen communities 
- Increasing participation in sport can be an effective way to reduce youth crime and delinquency 
- Sport provides a source of fun and enjoyment 
- Sport provides a rich source of tradition or history 
- Participating in sport builds personal integrity 

- Sport overemphasizes the importance of winning 
- Losing in sport can teach valuable life lessons 

- Sport teaches skills that people can transfer to the workplace 
-The sport you play or support is a reflection of your personal ethics and beliefs 

Participation 
108. In the past year, which of the following best describes you (itemize list) 

Sport Participant (Go to Qg) 
Teacher 
Sport Coach 
Sport Volunteer (skip to Q28) 
Sport Spectator (skip to Q15) 
Parent of children in sport (skip to Q20) 
None of the above (please specify) Skip to Q28 

109. (If Participant) Which of the following best describes your involvement in sport during the past 

year: 
- I participate in organized sport through a competitive league/club that is not associated with school. 
These leagues/clubs require trying out and being selected to the team (e.g. select teams or leagues) 
- I participate in organized sport through a school team competing against other schools 
- I participate in sport through community-based leagues (YMCA, Police Athletic Leagues etc) 
-I participate in informal sport on the playground/parks 

-I have minimal or no participation in sport (skip to Q129) 

110. (If participant): Which sport have you participated in during the past year? (rank up to three in 
order of participation, with 1 being the sport you participate in the most, 2 being the sport you 
participate in second most etc). 
- Archery 
- Baseball 
- Basketball 

- Curling 
- Cycling 
- Fencing 
- Figure Skating 
- Football 
- Golf 
- Gymnastics 
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- Ice Hockey 

- Lacrosse 
- Martial Arts 
- Racquetball/Squash 
- Skiing/Snowboarding 

- Soccer 
- Softball 
- Swimming 

- Speed Skating 
- Taekwondo 
- Tennis 
- Track and Field 
- Triathlons/Marathons/Running Races (5Ks, 10Ks etc) 

- Volleyball 
- Wrestling 

- Other (specify) 138 

111. (If Participant) On average, how many hours a week do you spend participating in each of 
these/this sport(s)? 

112. (If Participant) How old were you when you first started playing this/these sport(s)? 
Primary school (kindergarten - 5th grade) 
Middle School (6th-8t~ grade) 

High School 
College 

Other 

113. (If Participant) Which of the best following best describes why you first started playing sport 
overall? 

My parents really wanted me to play a sport 
I started playing sport to spend time with my friends 
I wanted to do something my parents approved of 
I just thought it was fun 
It was good exercise for me 
Playing a sport made me feel good about myself/built my self esteem 
Playing sport kept me away from people/situations that may have gotten me into trouble (AT 

RISK GROUP) 
Other (specify) 

114. (If Participant) How important are the following to you when participating in sport? Rate the 
following on a scale of 1-7, where 7 is very important to you and 1 is not at all important to you and 
the mid point (4) indicates it is neither important nor unimportant to you when participating in sport. 

Performing well 
Winning 
Doing my best 
The positive impact on my health 

Page 67 



United States Anti-Doping Agency 
What Americans Believe About Sport: A 2010 Survey of Sport’s Role in Society 

Improving my motor skills 
Meeting and socializing with others 
Having fun 
Challenging myself physically 
Challenging myself emotionally 
Learning valuable life lessons 
Feeling good about myself/builds my self esteem 
Learning about myself (my strengths and weaknesses) 
Learning the skills of a particular sport 
Other (specify) 

PARTICIPANTS SKIP TO Q128. 

115. (If spectator) -IDENTIFY HEAVY VS. LIGHT SPORTS CONSUMERS. Define heavy 
sport viewers as doing at least 2 of the following at least once a week AND completely agreeing 

with at least two statements in Q16). 
How often do you do the following: 
¯ Watch a sport game on TV/Internet/PDA 
¯ Watch a sport recap show on TV/Internet/PDA 
¯ Attend a sport event 
¯ Listen to a game on the radio 
¯ Check sport scores online 
¯ Read blogs about sport 
¯ Read sport publications and websites 

- Four or more times a week 
- Three times a week 
- Twice a week 
- Once a week 
- Less than once a week 
- Never 

116. (If Spectator) How much do you agree with the following statements (Completely agree; 
somewhat agree; neither agree nor disagree; somewhat disagree; completely disagree). 
- I am a sport fanatic 

- Sport is my main source of entertainment 
- If my team is playing, I hardly ever miss one of their games 
- If my team is playing a home game, I support them by wearing shirts/hats/jerseys with my team’s 
logo 
- I regularly wear shirts/hats/jerseys with my favorite team(s) logos 

117. (If Spectator) Which sport have you watched during the past year? (rank up to five in order of 
time spent viewing). 
- Archery 
- Baseball 

Page 68 



United States Anti-Doping Agency 
What Americans Believe About Sport: A 2010 Survey of Sport’s Role in Society 

- Basketball 
- Curling 
- Cycling 
- Fencing 
- Figure Skating 

- Football 
- Golf 
- Gymnastics 
- Ice Hockey 

- Lacrosse 
- Martial Arts 
- Racquetball/Squash 
- Skiing/Snowboarding 

- Soccer 
- Softball 
- Swimming 
- Tennis 
- Track and Field 
-Triathlons/Marathons/Running Races (5Ks, 10Ks etc) 
- Volleyball 
- Wrestling 
- Other (specify) 

118. (If spectator) Which of the following kinds of sport do you spend most of your time watching? 
(Please rank in order of time spent, with 1 indicating the sport that you spend most of your time 
watching, etc ). 

Professional sport 
Olympic sport 
School/College Sport 
Community-based sport (e.g.YMCA, Parks and Recreation etc.) 
Informal sport 

119. (If spectator) How important are the following to you when watching sport (rate the following 
statements on a scale of 1-7, where 7 means it is most important to you when you are watching sport, 
1 means it is least important to you when you are watching sport and the mid point (4) means it is 
neither important nor unimportant to you). 

That the athletes/teams perform well 
That the athletes/teams win 
That the athletes/teams do their best 
Meeting and socializing with others 
Being entertained 
Learning valuable life lessons 
Makes me feel good about myself/builds my self esteem 
Other (specify) 

SPECTATORS SKIP TO Q128. 
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120. (If parent) Overall how active has your child that you identified earlier in this survey been in 
sport activities? Would you say your child is... 
Very Active 
Somewhat Active 
Not Very Active 
Not at all Active 

121. (If Parent) How old is your child who participates in sport and to whom you’re referring in this 

survey? (CONFIRM CHILD SELECTION FROM SCREENER) 

122. (If Parent and Child is Very/Somewhat Active) Following are some statements related to your 
feelings about your child playing sport. On a scale of 1-7 where 7 means you strongly agree, 1 means 

you do not agree at all and the mid point (4) means you neither agree nor disagree, please indicate 
your level of agreement with the following statements: 

1. I chose the sport that my child participates in because it is of interest to me 
2. I believe that sport is about winning 

3. I believe that with enough training any child can be an excellent athlete 
4. I hope that a sport scholarship will improve the chances of my child becoming a 

professional/semi-professional athlete 
5. A sport scholarship is the only way that my child can go to college 

6. I believe that sport is fun and a reward in itself 

(If select 6 or 7 on #1, 2, 3 or 4 then will qualify as a "pushy parent"). 

123. (If Parent) How important are the following elements to you in terms of what your child learns 
or experiences with sport overall? Please rate these elements on a scale of 1-7, with 7 meaning it is 
extremely important to you, 1 meaning it is not at all important and the mid point (4) meaning it is 
neither important nor unimportant. 

Performing well 
Winning 
Doing their best 
The positive impact on their health 
Improving their motor skills 
Allowing them to meet and socialize with other children 
Having fun 
Challenging themselves physically 
Challenging themselves emotionally 
Teaching them valuable life lessons 
Feeling good about themselves/builds their self esteem 
Learning about themselves (their strengths and weaknesses) 
Learning the skills of a particular sport 
Knowing they are spending time outside of school in a positive way 
Teaching them to be more conscious of what they put into their bodies 
Knowing they’re in a safe environment when they’re not at home 
Learning how to manage their time (balancing sport with homework) 
Other (specify) 
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124. (If Parent) OPEN END: What kind of life lessons do you feel sport have taught your children 
(please be as specific as you can). 

125. (If parent) Please indicate which statements best describe what you hope your child will learn 
from playing sport (select up to five most important things you hope they will learn from sports): I 
hope that sport teaches my child how to .... 

- Have fun 
- Be honest 
- Be competitive in a good way 
- Play fair 

- Develop self discipline 
- Have the courage to try new things 

- Feel good about himself or herself/build their self esteem 

- Have respect for others 

- Develop a sense of community 
- Be patient 

- Be part ofateam 

- Win 
- Lose gracefully 
- Do their best 
- Learn about hard work 
- Other (please specify) 

126. And of the five things you selected, please indicate whether your expectations for your child 
learning those things have been exceeded, met, nearly met or not met. 

127. OPEN END: (If nearly met or not met) Why would you say your expectations were nearly or 
not met? 

(If Parent, Skip to Q130) 

128. In your opinion, how important do you think the following are in terms of what children (A8-17) 
learn or experience from playing sport overall. Please use a 7 point scale, where 7 means it is 
extremely important, 1 means it is not at all important and the mid point (4) means it is neither 
important nor unimportant. 

Performing well 
Winning 
Doing their best 
The positive impact on their health 
Improving their motor skills 
Allowing them to meet and socialize with other children 
Having fun 
Challenging themselves physically 
Challenging themselves emotionally 
Teaching them valuable life lessons 
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Feeling good about themselves/builds self esteem 
Learning about themselves (their strengths and weaknesses) 
Learning the skills of a particular sport 
Knowing they are spending time outside of school in a positive way 
Teaching them to be more conscious of what they put into their bodies 
Knowing they’re in a safe environment when they’re not at home 
Learning how to manage their time (balancing sports with homework) 
Other (specify) 

129. OPEN END: Are there any other experiences you feel are important in terms of what children 
A8-17 learn or experience from playing sport ? 

130. You may have heard the statistic that young people tend to be less active in sport in their teens 
compared to when they were younger. Regardless of whether you’ve heard this before, please 
indicate why you think this might be the case for boys? (Please indicate your level of agreement with 
each statement on a scale of 1-7 where 7 means you strongly agree, 1 means you do not at all agree 
and the mid point (4) means you neither agree nor disagree): 

They want to focus more on school work 
Their parents are no longer making them participate/supporting their participation 
Their friends quit 
They found something else to do they like better 
They feel like they aren’t as good as other people their age 
Sports get too competitive 
They want more free time 
Parents encourage the children to focus more on academics 
They are no longer having fun in sport 
They become self conscious about their bodies 
Their friends and/or peers make fun of them for participating in sport in general 
Their friends and/or peers make fun of them for participating in a particular sport because they 

do not consider it "appropriate for boys 
Other (specify) 

131. Please indicate why you think this might be the case for girls? (Please indicate your level of 
agreement with each statement on a scale of 1-7 where 7 means you strongly agree, 1 means you do 
not at all agree and the mid-point (4) means you neither agree nor disagree): 

They want to focus more on school work 
Their parents are no longer making them participate/supporting their participation 
Their friends quit 
They found something else to do they like better 
They feel like they aren’t as good as other people their age 

Sport gets too competitive 
They want more free time 
Parents encourage the children focus more on academics 
They are no longer having fun in sport 
They become self conscious about their bodies 
Their friends and/or peers make fun of them for participating in sport in general 
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Their friends and/or peers make fun of them for participating in a particular sport because they 

do not consider it "appropriate" for girls 
Other (specify) 

Sport Role Models and Influencers on Youth 

132. Please rate the following on their overall influence on young people - would you say the 
following generally have a... completely positive, mostly positive, neither positive not negative, 
mostly negative or completely negative influence on youth today? 

a) Team Mates 
b) Coaches 
c) Officials 
d) Parents 
e) Spectators 

f) Teachers 
g) Professional athletes 
h) Olympic athletes 
i) College Athletes 
j) Other (Please specify) 

133. OPEN END: (If professional, Olympic or college athletes are indicated as having a 
completely/mostly positive influence) Why? 

134. OPEN END: (If professional, Olympic or college athletes are considered to have 
mostly/completely negative influence) Why? 

135. Please indicate whether you agree or disagree with the following statements about well-known 
athletes which could include professional athletes, Olympic athletes and/or college athletes 
(completely agree; agree, somewhat agree; neither agree nor disagree; somewhat disagree; disagree; 
completely disagree): 
- Well-known athletes have a responsibility to be positive role models for young people 
- Well-known athletes should be judged only by their athletic accomplishments, not by their personal 
lives 
- Well-known athletes’ personal conduct is as important as their athletic accomplishments 
- Well-known athletes’ personal conduct is more important than their athletic accomplishments 

Ethics and Attitudes towards sports 

136. Please indicate how important you feel that (sport overall, community-based sport; informal 
sport;professional sport; school/college sport; Olympic sport GRID) actively promote positive values 
in today’s youth such as honesty, integrity and a sense of fair play?. Please use a 7 point scale, where 
7 means it is very important, 1 means it is not at all important and the midpoint means it is neither 
important nor unimportant to promote these positive values. 

137. Please indicate whether you agree that the following are actually promoting positive values 
among youth in the U.S.? 
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For... sport overall; community-based sport; informal sport; professional sport; school/college sport; 

Olympic sport. (GRID) 

Completely Agree 
Somewhat agree 
Neither agree nor disagree 
Somewhat disagree 
Completely disagree 

138A. (Gen pop version) How much do you agree with the following statements (completely agree; 
somewhat agree; neither agree nor disagree; somewhat disagree; completely disagree). 

¯ People have a stronger sense of what is right and wrong because of the sport they watch! 
play/support than they would have without it 

¯ The culture of a sport that people play or watch defines their personal sense of what is 
right and wrong 

¯ The culture of a sport that people play or watch impacts their personal sense of what is 
right and wrong 

¯ There are sports which I consider to be accepting of unethical behavior (if 
completely/somewhat agree, OE: Please list the sport you would place in this category) 

138B. (If participant, use this version) How much do you agree with the following statements 
(completely agree; somewhat agree; neither agree nor disagree; somewhat disagree; completely 
disagree). 

¯ I have a stronger sense of what is right and wrong because of the sport I play than I would 
have without it 

¯ The culture of the sport I play defines my personal sense of what is right and wrong 
¯ The culture of the sport I play impacts my personal sense of what is right and wrong 
¯ There are sports which I consider to be accepting of unethical behavior (if 

completely/somewhat agree, OE: Please list the sport you would place in this category) 

138C. (If spectator, use this version) How much do you agree with the following statements 
(completely agree; somewhat agree; neither agree nor disagree; somewhat disagree; completely 
disagree). 

¯ I have a stronger sense of what is right and wrong because of the sport I watch than I 
would have without it 

¯ The culture of the sport I watch defines my personal sense of what is right and wrong 
¯ The culture of the sport I watch impacts my personal sense of what is right and wrong 
¯ There are sports which I consider to be accepting of unethical behavior (if 

completely/somewhat agree: Please list the sport you would place in this category) 

138D. (If parent, use this version) 
How much do you agree with the following statements (completely agree; somewhat agree; neither 
agree nor disagree; somewhat disagree; completely disagree). 

¯ My child has a stronger sense of right and wrong because of the sport he/she plays than 
he/she would have without it 
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¯ The culture of the sport my child plays defines their personal sense of what is right and 
wrong 

¯ The culture of the sport my child plays impacts their personal sense of what is right and 
wrong 

¯ There are sports which I consider to be accepting of unethical behavior (if 
completely/somewhat agree OE: Please list the sport you would place in this category) 

139. Following is a list of issues facing sport today. On a scale of 1-7, where 7 means very serious 
and 1 means not at all serious please indicate how seriously you consider them to be problems facing 
sports today? (Rotate Order) 

Use of performance-enhancing substances 
Inappropriate behavior from people in the stands (such as yelling at the players or coaches or 
officials, using obscenities, etc.) 
Inappropriate behavior from coaches (such as yelling at players or officials, using obscenities, 

etc.) 
Inappropriate behavior from parents of the participants (such as yelling at the players or coaches 
or officials, using obscenities, etc.) 
Children being forced to participate in a sport in which they are not interested 
Violence between players 
Lack of fair play/cheating 

Racism 
Sexism 
The focus on money 
The focus on fame 
The focus on winning 
Criminal behavior of well-known athletes 
Other (please specify) 

140. Following are some statements about sport overall - please indicate whether you agree or 
disagree with them (completely agree; somewhat agree; neither agree nor disagree; somewhat 
disagree; completely disagree) 

Breaking or bending the rules for any reason is cheating and should not be tolerated 
Breaking or bending the rules is always cheating, whether someone notices or not 
Breaking or bending the rules is not cheating as long as no one notices or knows about it 
Everyone breaks or bends the rules sometimes so it should be judged on a case-by-case basis 
It is ok to break or bend the rules if you need to win 
It is ok to break or bend the rules if everyone else is doing it 
Sometimes you need to bend or break the rules to stay competitive 
It is ok to break or bend the rules if its part of the culture of the sport being played 
Bending the rules to win is the same as breaking them 

141. Have you ever bent or broken the rules in a sport or known anyone who has bent or broken the 
rules in a sport? 

Yes, I have broken!bent the rules 
No, I have never broken/bent the rules in a sport (skip to Q44) 
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Yes, I know someone who has broken!bent the rules 
No, I don’t know anyone who has broken/bent the rules in a sport (skip to Q44) 

142. (If Yes to I have broken/bent the rules or I know someone who has broken/bent the rules) What 
level sports were you/they playing at the time? 
Formal youth competitive 
High school/college 
Olympic level 
Professional sport 
Community-based 
Informal 

143. Which of the following best describes how you/the person you know had broken/bent the rules? 
- You/they took performance-enhancing substances on a regular basis 
- You/they took performance-enhancing substances but only a few times 
- You/they took some kind of drug(s) beforeor duringa game 
- You/they used non-regulation equipment 
- You/they were not wearing your uniform!parts of your uniform properly 
- You/they accused someone else of breaking the rules when they hadn’t 
- You/they intentionally violated the rules of the sport 
- Other (please specify) 

144. If yes, to I have broken/bent the rules. What would you say were your reasons for 
breaking/bending the rules: 
- My coach encouraged me to ’do what it takes’ to win 
- My parents encouraged me to ’do what it takes’ to win 
- I did not want to lose my scholarship 
- I did not want to lose my social status as an athlete 
- I did not want to lose my financial status 
- I like being ’a winner’ 
- I did not want to let down my coaches/sponsors 
- I did not want to let down my parents/family 
- I did not want to lose my friends 
- I did not realize I was breaking the rules 
- I got addicted to the performance-enhancing substance(s) I was using 
- Bending/breaking the rules is expected in the game I was playing 
- Other (specify) 

Olympic Sports Participation 
145. As you know the U.S. competes in the winter and summer Olympic/Paralympic Games. How 
important is it to you that the U.S. is successful at the Olympic/Paralympic Games? 
- Extremely important 
- Very important 
- Moderately important 
- Slightly important 
- Not at all important 
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146. How important are the following elements in defining success for the U.S. at the winter and 
summer Olympic/Paralympic Games? (on a scale of 1-7, 7 meaning ’very important’ and 1 meaning 
’not at all important). 

Athletes/teams are well-prepared for competition 
The fact that athletes/teams are competing is enough 
Individual athletes/teams achieve their personal bests 
Athletes/teams win any medals 
Athletes/team win gold medals 

U.S. achieves their highest overall medal count (including gold, silver and bronze) 
U.S. places first in the overall medal count (including gold, silver and bronze) 
U.S. achieves their highest gold medal count 
U.S. places first in the gold medal count 
Other (specify) 

147. Following are some statements about the use of performance-enhancing substances and methods 
in sport - please indicate whether you agree or disagree with them (completely agree; somewhat 
agree; neither agree nor disagree; somewhat disagree; completely disagree) 

¯ Olympic athletes should not be punished or penalized by the Olympic committee for using 
performance-enhancing substances or methods 

¯ If an Olympic athlete uses performance-enhancing substances or methods, it does not mean he 
or she is an unethical person 

¯ The issue of athletes using performance-enhancing substances or methods is not at all related to 
ethics in sport 

148. Do you agree that sport overall is reaching its full potential in terms of its contribution to 

societal values in the United States? 
- Completely agree 
- Somewhat agree 
- Neither agree nor disagree 
- Somewhat disagree 
- Strongly disagree 

[END GEN POP SURVEY - GO TO DEMOGRAPHICS] 
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[DEMOGRAPHICS] 

Now, just a few more questions for statistical purposes only. 

149. Which state do you live in? [DROP DOWN; CODE REGION] 

150. What is the last grade in school you completed? 

-Grade school 
-Some high school 
-High school graduate 
-Some college 
-College graduate 
-Graduate school 
-Technical school 
-Prefer not to answer 

151. What is your current marital status? 

-Married 
-Single 

-Widowed 
-Divorced 
-Ling with a partner 
-Prefer not to answer 

152. What is your current employment status? 
-Employed full-time 
-Employed part-time 
-Self employed 
-Temporarily unemployed 

-Full-time student 
-Full-time homemaker 
-Retired 
-Prefer not to answer 

153. Which of the following categories best represents your 2008 total household family income? 

-Less than $30,000 
-$30,000 to $49,999 
-$50,000-$74,999 
-$75,000-$99,999 
-$100,000-$149,999 
-More than $150,000 
-Prefer not to answer 

154. Which of the following best describes your ethnic background? 
-White/Caucasian 
-Black/African-American!Caribbean-American 
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-Hispanic/Latino 

-Asian! Pacific Islander 
-Arab 
-Other 

155. Which of the following best describes your political orientation? 
- Very Conservative 

- Somewhat Conservative 
- Middle of the Road 
- Somewhat Liberal 
- Very Liberal 

[END SURVEY] 
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Appendix B: Demographics of Adult Survey Participants 

Base: 

Gender 
Male 
Female 

Age 

18-24 
25-34 
35-44 
45-54 
55-64 

4,443 370 193 201 

51% 47% 64% 31% 
49% 53% 36% 69% 

23% 
21% 
11% 
20% 
23% 

21% 
6% 
27% 
39% 
6% 

13% 
14% 
26% 
32% 
15% 

7% 
25% 
19% 
27% 
22% 

38% Parent(any children living in HH) 20% 72% 49% 

Highest Level of Education 
High school graduate or less 20% 17% 2% 1% 

Some college or technical scho31 39% 16% 22% 6% 
College graduate or more 41% 67% 76% 92% 

Marital Status 
Married 42% 68% 67% 63% 
Not Married 58% 30% 33% 37% 

Employment 
Employed full-time 
Employed part-time 
Self employed 
Temporarily unemployed 
Full-time student 
Full-time homemaker 
Retired 

39% 
11% 
7% 
11% 
13% 
7% 
11% 

25% 
22% 
22% 
12% 
9% 
3% 
5% 

52% 
9% 
8% 
3% 
17% 
7% 
1% 

6% 
6% 
12% 
7% 
24% 
22% 
24% 

63% 
13% 
11% 
1% 
7% 
2% 
2% 

10% 
12% 
16% 
13% 
21% 
14% 
13% 

Household Income 

Less than $30,000 
$30,000 to $49,999 
$50,000-$74,999 
$75,000-$99,999 
$100,000-$149,999 
More than $150,000 
Prefer not to answer 

82% 
13% 
1% 
1% 
2% 
0% 
0% 

8% 
21% 
22% 
20% 
15% 
6% 
8% 
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United States Anti-Doping Agency 
What Americans Believe About Sport: A 2010 Survey of Sport’s Role in Society 

Appendix C: Demographics of Child Survey Participants 

Base: 646 2,263 681 

Gender 

Boy 

Girl 

Age 

8-10 

11-13 

14-17 

Grade 

Primary school (K-5th grade) 

Middle school (6th-8th grade) 

High school (9th-12th grade) 

58% 

42% 

24% 

35% 

41% 

25% 

37% 

38% 

61% 

39% 

34% 

34% 

32% 

38% 

33% 

29% 

48% 

52% 

32% 

33% 

34% 

36% 

32% 

32% 
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From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Friday, August 27, 2010 9:46 AM 

Emily Murphy <EmilyMurphy@isenhourhomes.com> 

Re: UNC Football 

This came as a surprise! I knew about the agents, but had no idea of 
this. This is really a blow. 

Emily Murphy wrote: 

> Come on Jan, what is going on over there?? Obviously they need you in 
> charge of football academics !! 
> 

> 

> 

> 

> 

> Emily J. Murphy 
> 

> Executive Assistant to K. Todd Isenhour 
> 
> 3411 Healy Drive 
> 

> Winston Salem, NC 27103 
> 
> (336) 659-8211 
> 

> 

> 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Departmem of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
Mobile:919-270-6815 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Friday, August 27, 2010 2:40 PM 

Jana Wilson <JWilson@rowman.com> 

Re: review request for manuscript on ancient sports philosophy, Lexington Books 

Hi Jana, 
Yes, I would be interested and willing to review the manuscript. 

Jan 

Jana Wilson wrote: 
> Dear Jan, 

> I’m writing because in the spring, you had been willing to review 
> Aretism: An Ancient Sports Philosophy for the Modern World, except 
> that the timing was bad for you. We then lined up a reviewer, but that 
> reviewer has since gone MIA, so we are now looking for a reviewer 
> again. I’m writing to see if your schedule in the upcoming months is 
> any freer; we would ask for the review in about six weeks. Let me know 
> if you’re interested. 
> 

> Thanks, 
> Jana 
> 
> Jan Boxill wrote: 
>> Hi Jana, 
>> I know I just emailed you yesterday saying I would review the 
>> manuscript. I would love to as it sounds so interesting, but in 
>> fairness to you and the author, I think I need to rethink this. I am 
>> so busy and I know I know I couldn’t get it done for a long while. I 
>> would recommend Heather Reid of Morningside College. She would be 
>> excellent. 

>> Best, 
>> Jan 

>> Jana Wilson wrote: 
>>> Dear Dr. Boxill, 
>>> 
>>> My name is Jana Wilson, and I am in acquisitions at Lexington Books, 
>>> a division of the Rowman & Littlefield Publishing Group. I write to 
>>> you concerning a manuscript we are considering for publication: 
>>>/Aretism: An Ancient Sports Philosophy for the Modern World/. You 
>>> have been recommended to me as a potential reviewer because of your 
>>> scholarship on sports ethics. 
>>> 
>>> Lexington Books often solicits independent reviews of manuscripts. 
>>> We would be delighted if you could provide us with a review of this 
>>> manuscript. It is about 230 typeset pages, and I would ask for a 
>>> review back in six weeks. I can mail a hard copy to you right away. 
>>> I am able to offer you an honorarium of $150 at the list price in 
>>> books from our list, available at www.rlpgbooks.com and 
>>> www.lexingtonbooks.com. 

>>> Our production deadline for releasing books before year-end is 
>>> quickly approaching, so we are doubling our standard honorarium for 
>>> reviewers who can return a review within three weeks time. This 
>>> quick turn-around allows our authors to complete any necessary 
>>> revisions before courses start in the fall, and it allows us to 
>>> schedule the book for a 2010 release. If you have the time and 
>>> interest in doing an expedited review, please let me know. 



>>> I realize that you are probably very busy~ but I also believe that 
>>> this work will be of interest to you. If you are unable to find 
>>> time to review this manuscript~ I would greatly appreciate any 
>>> suggestions you have for other scholars who might be able to do it. 
>>> 
>>> Thank you for your time. I look forward to hearing from you. 

>>> Sincerely~ 
>>> Jana Wilson 

Jan Boxill~ Ph.D. 
Director~ Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill~ NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
Mobile 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Friday, August 27, 2010 2:54 PM 

Jana Wilson <JWilson@rowman.com> 

Re: review request for manuscript on ancient sports philosophy, Lexington Books 

I prefer hard copy, but would like electronic version as well and the forms. 
Jan 

Jana Wilson wrote: 
Dear Jan, 

Fantastic ! Thanks for your help. Would you prefer a hard copy or 
electronic version of the manuscript and forms? 

Best, 
Jana 

Jan Boxill wrote: 
>> Hi Jana, 
>> Yes, I would be interested and willing to review the manuscript. 
>> Jan 
>> 
>> Jana Wilson wrote: 
>>> Dear Jan, 
>>> 
>>> I’m writing because in the spring, you had been willing to review 
>>> Aretism: An Ancient Sports Philosophy for the Modern World, except 
>>> that the timing was bad for you. We then lined up a reviewer, but 
>>> that reviewer has since gone MIA, so we are now looking for a 
>>> reviewer again. I’m writing to see if your schedule in the upcoming 
>>> months is any freer; we would ask for the review in about six weeks. 
>>> Let me know if you’re interested. 
>>> 

>>> Thanks, 
>>> Jana 
>>> 
>>> Jan Boxill wrote: 
>>>> Hi Jana, 
>>>> I know I just emailed you yesterday saying I would review the 
>>>> manuscript. I would love to as it sounds so interesting, but in 
>>>> fairness to you and the author, I think I need to rethink this. I 
>>>> am so busy and I know I know I couldn’t get it done for a long 
>>>> while. I would recommend Heather Reid of Morningside College. She 
>>>> would be excellent. 

>>>> Best, 
>>>> Jan 

>>>> Jana Wilson wrote: 
>>>>> Dear Dr. Boxill, 

>>>>> My name is Jana Wilson, and I am in acquisitions at Lexington 
>>>>> Books, a division of the Rowman & Littlefield Publishing Group. I 
>>>>> write to you concerning a manuscript we are considering for 
>>>>> publication:/Aretism: An Ancient Sports Philosophy for the Modern 
>>>>> World/. You have been recommended to me as a potential reviewer 
>>>>> because of your scholarship on sports ethics. 

>>>>> Lexington Books often solicits independent reviews of manuscripts. 
>>>>> We would be delighted if you could provide us with a review of 
>>>>> this manuscript. It is about 230 typeset pages, and I would ask 



>>>>> for a review back in six weeks. I can mail a hard copy to you 
>>>>> right away. I am able to offer you an honorarium of $150 at the 
>>>>> list price in books from our list, available at www.rlpgbooks.com 
>>>>> and www.lexingtonbooks.com. 

>>>>> Our production deadline for releasing books before year-end is 
>>>>> quickly approaching, so we are doubling our standard honorarium 
>>>>> for reviewers who can return a review within three weeks time. 
>>>>> This quick turn-around allows our authors to complete any 
>>>>> necessary revisions before courses start in the fall, and it 
>>>>> allows us to schedule the book for a 2010 release. If you have the 
>>>>> time and interest in doing an expedited review, please let me know. 

>>>>> I realize that you are probably very busy, but I also believe that 
>>>>> this work will be of interest to you. If you are unable to find 
>>>>> time to review this manuscript, I would greatly appreciate any 
>>>>> suggestions you have for other scholars who might be able to do it. 

>>>>> Thank you for your time. I look forward to hearing from you. 

>>>>> Sincerely, 
>>>>> Jana Wilson 

>> 

> 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
Mobile 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Monday, August 30, 2010 9:17 AM 

Dickson, Jennie Malloy <j dickson@unc.edu> 

signature 

j an’ ssignature_edited.j pg 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
Mobile:919-270-6815 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Cc: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Monday, August 30, 2010 9:22 AM 

Stone, Theresa <tstone@email.unc.edu> 

Westerlund, Lance S <lancew@unc.edu>; Stone, Theresa <tstone@email.unc.edu>; 
Kelly Carver Finn <kcfinn@email.unc.edu>; Dickson, Jennie Malloy 
<jdickson@unc.edu> 

Re: Long weekend? 

I am okay with this;I will be here and we will have everything we need 
done here by Friday to include Jennie, 
Jan 

Theresa Stone-Phillips wrote: 
> You know we have Monday off and Jennie won’t be here on Friday, so if 
> its just to stay in town with family, I think it might be better for 
> you to work. Unless Jan feels differently. 
>T 
> 
> Theresa A. Stone-Phillips 
> Department Manager 
> Department of Philosophy 
> University of North Carolina at Chapel Hill 
> 102A Caldwell Hall 
> Chapel Hill, NC 27599-3125 
> tstonephillips@unc.edu 
> 919-962-3311 

> Lance Westerlund wrote: 
>> Hi all, 
>> 
>> Is there any objection to me taking Friday off? There are no events 
>> that I’m aware of, so I’d like to take a long weekend to visit family. 
>> 
>> Thanks, 
>> Lance 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
Mobile:919-270-6815 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Monday, August 30, 2010 9:31 AM 

Willingham, Mary C. <mwillingham@unc.edu> 

[Fwd: reed deli tomorrow] 

med deli tomorrow.eml.msg 

fyi 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Senior Lecturer 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Email: j mboxill@email.unc.edu 
Website:parrcenter.unc.edu 
Phone: 919-962-3317 
Mobile:919-270-6815 
FAX: 919-843-3929 



From: 

Sent: 

To: 

Subject: 

Jennie Dickson <j enmd@email.unc.edu> 

Monday, August 30, 2010 9:30 AM 

Stone, Theresa <tstone@email.unc.edu>; Finn, Kelly Carver <kellyfinn@unc.edu>; 
Boxill, Jeanette M <JMBOXILL@email.unc.edu>; Westerlund, Lance S 
<lancew@unc.edu>; Sayre-McCord, Geoff<sayre-mccord@unc.edu> 

med deli tomorrow 

Hey guys, 

Tomorrow all revenue earned at Med Deli will be donated to the Red Cross 
for Pakistan flood relief. 

http://www.mediterraneandeli.com/?utm_source=B+List&utm_campaign=a77dfef63 c- 
Join us for a meal to help_Pakistani&utm_medium=email 

Pass it on! 

Parr Center is doing its Fellows Luncheon, so we won’t be able to go 
over there for lunch. Maybe for dinner though. 

J 

Jennie Dickson 
Program Coordinator 
Parr Center for Ethics 
Department of Philosophy 

University of North Carolina at Chapel Hill 
Campus Box number 3125 
Chapel Hill, NC 27599-3125 
USA 

p. 919.843.5640 
f. 919.843.3929 
jdickson@unc.edu 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Sunday, September 19, 2010 11:10 AM 

Bar-On, Dorit <dbar@email.unc.edu> 

Re: Summer School-Maymester courses 

Good Morning, 
Yes, you are right, it used to be 1/10 and then it went to 1/9, where it remains. 
Jan 

On 9/18/2010 11:18 PM, Dorit Bar-On wrote: 

I thought I must be misremembering -- maybe it went from 1/10 to 1/9 (that was a long time ago). 
I’ll wait to hear the exact amount. D 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Tuesday, September 21, 2010 3:02 PM 

Ram Neta <dusan.makavej ev@gmail.com> 

Fwd: University of Toronto at Scarborough, Philosophy 

........ Original Message ........ 
Subject:University of Toronto at Scarborough, Philosophy 

Date:Tue, 21 Sep 2010 14:29:23 -0400 
From:Ashfak Khan <ashfak~khan~UTORONTO~CA> 

Reply-To:Ashfak Khan <ashfak.khan~UTORONTO.CA> 
To:<FEAST-L~it-~istserv I ~[mu.edu> 

Accept-Language: en-US 
Content-Language: en-US 
X-MS-Has-Attach: 
X-MS-TNEF-Correlator: 
acceptlanguage: en-US 
Content-Type: multipart/alternative; 

boundary="_000_DCA5A2642507AA48AAII6C53AC966BFD302675E97CARBOREXCH01UT_" 
MIME-Version: 1.0 
Received-SPF: Pass (et.jmu.edu: domain of ashfakokhan@utoronto,ca designates 
128.100.132.145 as permitted sender) receiver=et.jmu.edu; 
client-ip=128.100.132.145; helo=bureau58.ns.utoronto.ca; 

-- 000 DCA5A2642507AA48AAII6C53AC966BFD302675E97CARBOREXCH01UT 
Co~ten~-Type: text/plain; charset="us-ascii’’                         -- 
Content-Transfer-Encoding: quoted-printable 

University of Toronto, Toronto, Ontario, Canada 

The Department of Philosophy at the University of Toronto Scarborough (UTSC= 
) invites applications for a tenure-track position at the rank of Assistant= 
Professor, to begin July i, 2011. 

Area of Specialization: Ethics. Area of Concentration: Open. An interest in= 
and ability to teach bioethics is a high priority. Ph.D. (or near completi= 

on) required. Applicants must demonstrate excellence in both research and t= 
eaching. Salary will be commensurate with qualifications and experience. 

The University of Toronto has three campuses, Scarborough (UTSC), Mississau= 
ga and St. George, each with its own Department of Philosophy. UTSC is stro= 
ngly committed to maintaining a research-intensive home for its faculty and= 
students. Competitive research funding is available both internally and th= 

rough Canada’s SSHRC and other research funding organizations. (See http:ii- 
wwwosshrc-crshoqcoca/.). Members of the three U of T Philosophy departments= 
are also members of the tricampus graduate Department of Philosophy. The P= 

hilosophy teaching load at UTSC is normally two-two with three undergraduat= 
e courses and one graduate course. UTSC has an interdisciplinary commitment= 
¯ and a multicultural student body speaking a wide range of languages. The = 
University of Toronto offers the opportunity to teach, conduct research, an= 
d live in one of the most diverse cities in the world. The following links= 
provide additional information: 

Philosophy at UTSC: www,philoso~outorontoocaiunderqraduate/utsc<file:i/iD- 
:\Documents%20and%20Settinq@~w98g\Local%20Settinq@~gmp969~y%201nternet%20F: 



iles\ContentoOutlook\2SRXDSMl\wwwophiloso~h~outorontooca\underqraduate\utsc= 
> 
The University of Toronto Scarborough: WWWoUtSCoUtOrontooca<file:///D:\Docu= 
ments%20and%20Settin          \Local%20Settin                 %201nternet%20Files\C= 
ontent,Outlook\2SRHDSMl\wwwoutsc,utorontooca> 
Philosophy at the University of Toronto: wwwophiloso~iyoutorontooca<file:i/- 
!D:\Documents%20and%20Settin          \Local%20Settin                 %201nternet%2= 
0Files\Content,Outlook\2SRHDSMlkwwwophiloso~.~%y,utorontooca> 
The University of Toronto: wwwoutorontooca<file:/!!D:\Documents%20and%20Set: 
tin          \Local%20Settin                 %201nternet%20FileskContentoOutlook\2S: 
RHDSMl\www°utorontooca> 

Applications received by November 14, 2010, are guaranteed to receive full = 
consideration. 

Each candidate should arrange for the submission of a CV, a writing sample,= 
teaching materials, and at least three letters of reference. Applicants sh= 

ould apply online at http:i/www,jobsoutoronto,ca/facultv~htm (Job Number i0= 
00777). We encourage applicants to combine PDF or MS Word documents in one = 
or two files. Those applicants who are unable to submit materials online ma= 
y submit hard copy applications to the address below, or may email material= 
to PhilSearch@utsc~utorontooca<mailto:PhilSearch@utsc~utorontooca> 

Philip Kremer 
Associate Professor and Chair 
Department of Philosophy 
University of Toronto Scarborough 
1265 Military Trail 
Toronto ON, MIC IA4 
Canada 

Applicants should also ask three referees to mail letters directly to the a= 
ddress above or to email letters to PhilSearch@utscoutorontooca<mailto:Phil- 
Search@utscoutorontooca> 

The University of Toronto is strongly committed to diversity within its com= 
munity and especially welcomes applications from members of visible minorit= 
y groups, women, aboriginal persons, persons with disabilities, members of = 
sexual minority groups, and others who may contribute to the further divers= 
ification of ideas. All qualified candidates are encouraged to apply; Canad= 
ians and permanent residents of Canada will be given priority. 

-- 000 DCA5A2642507AA48AAII6C53AC966BFD302675E97CARBOREXCH01UT 
Content-Type: text/html; charset="us-ascii" 
Content-Transfer-Encoding: quoted-printable 

<html xmlns:v=3D"urn:schemas-microsoft-com:vml" xmlns:o=3D"urn:schemas-micr= 
osoft-com:office:office" xmlns:w=3D"urn:schemas-microsoft-com:office:word" = 
xmlns:m=3D~http:i/schemasomicrosoft~comiofficei2OO4/12iomml~ xmlns=3D~htt~:= 
//wwwow3oorq/TR/REC-html40~><head><META HTTP-EQUIV=3D"Content-Type" CONTENT= 
=3D"text/html; charset=3Dus-ascii"><meta name=3DGenerator content=3D"Micros= 
oft Word 14 (filtered medium)"><style><!-- 
/* Font Definitions */ 
@font-face 

{font-family:Calibri; 
panose-l:2 15 5 2 2 2 4 3 2 4;} 

/* Style Definitions */ 
p.MsoNormal, li.MsoNormal, div. MsoNormal 

{margin:0in; 
margin-bottom:.0001pt; 
font-size:ll.0pt; 



font-family:"Calibri","sans-serif";} 
a:link, span.MsoHyperlink 

mso-style-priority:99; 
color:blue; 
text-decoration:underline;} 

a:visited, span.MsoHyperlinkFollowed 
mso-style-priority:99; 
color:purple; 
text-decoration:underline;} 

span. EmailStylel7 
mso-style-type:personal; 
font-family:"Calibri","sans-serif"; 
color:windowtext;} 

span. EmailStylel8 
mso-style-type:personal; 
font-family:"Calibri","sans-serif"; 
color:#1F497D;} 

span. EmailStylel9 
mso-style-type:personal; 
font-family:"Calibri","sans-serif"; 
color:#1F497D;} 

span. EmailStyle20 
mso-style-type:personal; 
font-family:"Calibri","sans-serif"; 
color:#1F497D;} 

span. EmailStyle21 
mso-style-type:personal-reply; 
font-family:"Calibri","sans-serif"; 
color:#1F497D;} 

.MsoChpDefault 
mso-style-type:export-only; 
font-size:10.0pt;} 

@page WordSectionl 
{size:8.5in ll.0in; 
margin:l.0in 1.0in 1.0in 1.0in;} 

div. WordSectionl 
{page:WordSectionl;} 

--></style><!--[if gte mso 9]><xml> 
<o:shapedefaults v:ext=3D"edit" spidmax=3D"1026" /> 
</xml><![endif]--><!--[if gte mso 9]><xml> 
<o:shapelayout v:ext=3D"edit"> 
<o:idmap v:ext=3D"edit" data=3D"l" /> 
</o:shapelayout></xml><! [endif]--></head><body lang=3DEN-US link=3Dblue vli= 
nk=3Dpurple><div class=3DWordSectionl><p class=3DMsoNormal>University of To= 
ronto, Toronto, Ontario, Canada<o:p></o:p></p><p class=3DMsoNormal><o:p>&nb= 
sp;</o:p></p><p class=3DMsoNormal>The Department of Philosophy at the Unive= 
rsity of Toronto Scarborough (UTSC) invites applications for a tenure-track= 
position at the rank of Assistant Professor, to begin July i, 2011. <o:p><= 
/o:p></p><p class=3DMsoNormal><o:p>&nbsp;</o:p></p><p class=3DMsoNormal>Are= 
a of Specialization: Ethics. Area of Concentration: Open. An interest in an= 
d ability to teach bioethics is a high priority. Ph.D. (or near completion)= 
required. Applicants must demonstrate excellence in both research and teac= 

hing. Salary will be commensurate with qualifications and experience.<o:p><= 
/o:p></p><p class=3DMsoNormal><o:p>&nbsp;</o:p></p><p class=3DMsoNormal>The= 
University of Toronto has three campuses, Scarborough (UTSC), Mississauga = 
and St. George, each with its own Department of Philosophy. UTSC is strongl= 
y committed to maintaining a research-intensive home for its faculty and st= 
udents. Competitive research funding is available both internally and throu= 
gh Canada’s SSHRC and other research funding organizations. (See <span clas= 
s=3DMsoHyperlink>httR:/iwwwosshrc-crshoqcoca/</span>.). Members of the thre= 
e U of T Philosophy departments are also members of the tricampus graduate = 
Department of Philosophy. The Philosophy teaching load at UTSC is normally = 
two-two with three undergraduate courses and one graduate course. UTSC has = 



an interdisciplinary commitment, and a multicultural student body speaking = 
a wide range of languages. The University of Toronto offers the opportunity= 
to teach, conduct research, and live in one of the most diverse cities in = 

the world.&nbsp; The following links provide additional information:<o:p></= 
o:p></p><p class=3DMsoNormal><o:p>&nbsp;</o:p></p><p class=3DMsoNormal>Phil= 
osophy at UTSC: <a href:3D~file:ii/D:\Documents%20and%20Settings~g~\Local- 
%20Settin                 %20Internet%20Files\ContentoOutlook\2SRHDSMl\wwwophilo= 
~y.utoronto.ca\undergraduate\utsc~>wwwophiloso~81[outoronto.ca/underqradu- 
ate/utsc</a> <o:p></o:p></p><p class=3DMsoNormal>The University of Toronto = 
Scarborough: <a href=3D~’file:!iiD:\Documents%20and%20Settin          \Local%20= 
Settinq@~9~pg[9~y%20Internet%20Files\ContentoOutlook\2SRHDSMl\wwwoutscouto: 
rontooca~>wwwoutscoutoronto.ca</a> <o:p></o:p></p><p class=3DMsoNormal>Phil= 
osophy at the University of Toronto: <a href=3D~file:///D:kDocuments%20and%= 
20Settin           Local%20Settin                 %20Internet%20FileskContentoOutlo: 
ok\2SRHDSMl\www.philoso~outorontooca~’>wwwophiloso~youtoronto.ca</a> <o:p= 
></o:p></p><p class=3DMsoNormal>The University of Toronto: <a href=3D"file:- 
/!/D:kDocuments%20and%20Settin          \Local%20Settin                 %20Internet= 
%20Files\Content. Outlook\2SRHDSMl\www.utoronto.ca">WWWoUtoronto.ca</a> <o:p= 
></o:p></p><p class=3DMsoNormal><o:p>&nbsp;</o:p></p><p class=3DMsoNormal>A= 
pplications received by November 14, 2010, are guaranteed to receive full c= 
onsideration.<o:p></o:p></p><p class=3DMsoNormal><o:p>&nbsp;</o:p></p><p cl= 
ass=3DMsoNormal><span style=3D’color:black’>Each candidate should arrange f= 
or the submission of a CV, a writing sample, teaching materials, and at lea= 
st three letters of reference. Applicants should apply online at </span><a = 
href:3D~htt~:/iwwwo~obsoutoronto~ca/facultyohtm~>htt~:iiwwwo~obsoutorontooc- 
a/faculty.htm</a><span style=3D’color:black’> (Job Number 1000777). We enco= 
urage applicants to combine PDF or MS Word documents in one or two files. T= 
hose applicants who are unable to submit materials&nbsp;online may submit h= 
ard copy applications to the address below, or may email material to <a hre= 
f=3D~mailto:PhilSearch@utsc~utorontooca~>PhilSearch@utscoutorontooca</a><o:= 
p></o:p></span></p><p class=3DHsoNormal><o:p>&nbsp;</o:p></p><p class=3DHso= 
Normal>Philip Kremer<o:p></o:p></p><p class=3DHsoNormal>Associate Professor= 

and Chair<o:p></o:p></p><p class=3DHsoNormal>Department of Philosophy<o:p>= 
</o:p></p><p class=3DHsoNormal>University of Toronto Scarborough<o:p></o:p>= 
</p><p class=3DHsoNormal>1265 Hilitary Trail<o:p></o:p></p><p class=3DHsoNo= 
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Subject: 

Location: 

Trip Itinerary 

(SAT) SAN ANTONIO TX US 

Start: 1/10/2011 i0:32:00 P~4 

End: 1/12/2011 5:43:00 P~4 

Show Time As: Free 

Importance: Low 

Recurrence: (none) 

PNR Locator: RHJLSY 
Passenger(s): EDWARDS/HARRY 

Flight: UNITED AIRLINES (UA) 6252 
Depart: 1/10/2011 02:32 PM 
Departure City: (SFO) SAN FRANCISCO CA US 

Arrival: 1/10/2011 7:54 PM 
Arrival City: (SAT) SAN ANTONIO TX US 

confirmation: RHJL8Y 
Operated By: UNITED EXPRESSiSKYWEST AIRLINES 

Flight: UNITED AIRLINES (UA) 6253 
Depart: 1/12/2011 08:00 AM 
Departure City: (SAT) SAN ANTONIO TX US 

Arrival: 1/12/2011 9:43 AM 
Arrival City: (SFO) SAN FRANCISCO CA US 
confirmation: RHJL8Y 
Operated By: UNITED EXPRESS/SKYWEST AIRLINES 



From: 

Sent: 

To: 

Subject: 

Boxill, Jeanette M <jmboxill@email.unc.edu> 

Wednesday, October 6, 2010 12:39 PM 

Dickson, Jennie Malloy <jdickson@unc.edu>; Westerlund, Lance S <lancew@unc.edu> 

Fwd: NEW Food System Journal: Special Offer! 

fyi 

........ Original Message ........ 
Subject:NEW Food System Journal: Special Offer! 

Date:Wed, 6 Oct 2010 12:31:35 -0400 
From:JAFSCD <info@r~ew~ea~het. corn> 

To:imboxi~@emai~.unc, edu 

Inaugural Issue of JAFSCD Is Online! 
The inaugural issue of the Journal of Agriculture, Food Systems, and Community Development 
(JAFSCD) is now online. The first issue of this international, peer-reviewed journal of applied 
research and policy analysis is currently open and available free to the public at 
www.AgDevJournal.com. This allows you to check out the first issue before subscribing. (See 
the subscription chart below.) 

"Growing New Farmers" Is First Special Topic 
This inaugural issue is on the timely topic of "Growing New 
Farmers," with five articles focusing on the opportunities and 
challenges of assisting the next generation of farmers. 

Additional articles address a wide range of food systems and 
community development topics: 

A study of the experience of 19 adult volunteers on a 
one-month 100 mile diet 
How to apply activity system mapping to a farmers’ 
market to see how it might improve strategic planning 
Legal experts identify the dormant Commerce Clause 
doctrine as a potential legal barrier to local food 
purchasing -- and a work-around for it 

Columns and book reviews round out this first issue. 

Benefits for Scholars, Researchers, and Students 

JAFSCD journal website: 

¯ Keep up with the state of the art in agriculture and 
food systems-based community development 

¯ Collaborate with colleagues to publish your latest work 
¯ Contribute to the emerging body of applied research 

and policy literature in the nascent field of Ag., Food 
Systems and Community Development 

¯ Add articles to course syllabi 

Special Discount for Early Bird Subscribers 
THIS EARLY BIRD OFFER includes a 25% discount on JAFSCD 
when you join AgDevONLINE first. AgDevONLINE is a 
community of practice website for professionals who work 
with farmers and on food system issues. It offers lots of tools 
and resources to help you in your work and career. 



Community of practice 

website: 

2010 Membership and 
Subscription Prices 

IHDP~IDUAL 

Farmer/Student/Sole Proprietor $26 $39 $29.25 

Agency/Nonprofit Staff person $36 $49 $36.75 

Facult~ ~’ Coneultant/Corporate Employee $57 $69 $51.75 

(C ontact us to discuss group rates) 

IN~flTUflONAL LI~P.~,~Y LI~EN~F~ 
Order below and email your IP range, or 

$279 $449 $336.75 
haveyour subscription agent contact us: 

joumal@newleafnet.eom 

NEW LEAF 
ASSOCIATES, INC, 

So, before subscribing to the Journal, have a look at 
AgDevONLINE (www.AgDevONLINE.com) to see if you want 
to take advantage of the 25% discount! Make sure you join 
AgDevONLINE first to receive a discount code for 25% off 
your subscription to JAFSCD. 

Our mission at New Leaf Publishing and Consulting, publisher 
of JAFSCD and AgDevONLINE, is to support your work. Please 
let us know what you think of the Journal and 
AgDevONLINE -- and how they can be improved! 

Duncan Hilchey 

Publisher and Editor in Chief 

duncan@newleafnet.com 

Amy Christian 

Managing Editor 

amy@newleafnet.com 

We respect your privacy. You have received this announcement 

because we identified you as someone who might be interested in 3AFSCD 

and AgDevONLINE. We apologize if you have received this in error. Please 

use the "Manage your subscription" link at the lower left corner of this 

message to opt out of future mailings. 

This message was sent from JAFSCD to jmboxiil@email.unc,edu. It was sent from: Duncan Hilchey, New Leaf 

Publishing and Consulting, 295 Hook Place, Ithaca, NY 14850. You can modify/update your subscription via 

the link below. 

Emsil Marketing by 

Manage your subscription 



...~ ~men’s ~is~of St Paul African Methodist Episc@al Church presents 

2010 Women s Conference 
Sunday, November 14, 2010         11:00 AM 
ga’~ t Reverend Vashti Murphy McKenzie 
Presiding Bishop 13th Episcopal D~stdct A.M.E. Church 
Fiv-xt Woman Bishop of AME Church 

St. Paul AME Church 
lol Merriu Mill Road, Chapel Hill, NC 

Saturday, November 13, 2010 
Women’s Conference Luncheon I0:00 AM-12:00 Noon 
Ms. Lynn R~ Holmes, Chairwoman 

North Carolina Employment Security Commission 
New Hope Camp & Conference Center Fleming Hall 
4805 Highway 86, Chapel Hill, NC 

Tickets $20 

Ibid., November 12, 2010 
7:00 PM 
Rev. Man’on Robinson. Pastor 
S~. Mathews AME Church Raleigh 

Wednesday, No.tuber l O, ZO l O 
6:00 PM Bible Study 
g:00 PM 

Dr. Rose Bynum & Dr. Sylvia Fn~er-Bowers 
~)ur Health Women Taking Aggressi~e Action in 2010" 

Thu~da~, N~nber 11, 2010 
6:00 PM Bible Study 
~1:00 PM 
Ms Debra Tyler-Horton 
Asso~te State Director 
Multi Cultm’M O~ttvac~ AARP 

All programs are h’ee and ~ to the 
public ~mless othetwlse noted. 



Greetings from West Point! 

We are excited about your participation in the United States Military Academy’s National Conference on 

Ethics in America (NCEA) from 17-21 October 2010. To make your travel to the United States Military 

Academy as seamless as possible we have provided you a few guidelines. 

Guidance for Student Delegates / Faculty Delegates Traveling to West Point 

By Air If traveling by air, please make arrangements to fly to/from Newark International Airport (EWR) 

in Newark, NJ or Stewart International Airport (SWF) in New Windsor, NY. Your arrival times must be 

on 17 October 2010 NLT 5:00 P.M. Your departure times must be on 21 October 2010 between 7:00 

A.M. and 4:00 P.M. Please forward your flight plans/itinerary to Mr. Carl LaCascia 

(carl.lacascia@usma.edu) so that the necessary ground transportation to and from West Point is 

arranged. 

At Newark International Airport When you arrive at the Newark International Airport (EWR), 

you will need to get to Terminal A. If you arrive in Terminal B or C, you will board the AirTrain (no cost) 

and take a 2-4 minute ride to Terminal A. Once at Terminal A, you must locate the West Point LNO and 

West Point Cadet staff who will be centrally located at the information booth or at the baggage claim 

conveyor belts to guide you to West Point buses located outside of Terminal A1 in the Terminal A Bus 

Parking area. Signs will be posted in the Baggage Claim areas of each terminal directing conference 

attendees to the Terminal A Bus parking area. Buses will be transporting NCEA participants to West 

Point at regular intervals. If you are having travel difficulties, please contact our Transportation POC, 

SFC Key at (845) 891-3549, or call the West Point Central Guard Room at (845) 938-3030. Sergeant First 

Class Key and Cadet Representatives will be positioned at Terminal A and will be in military uniform. 

At Stewart International Airport: When you arrive at the Stewart International Airport (SWF), 

you must locate the Cadet Duty Driver who will be located near the baggage claim conveyor belts 

wearing a white collared shirt and gray pants. We will have a Cadet Duty Drivers with a 15 Passenger 

Vans transporting NCEA mentors to West Point as needed. Since most NCEA mentors and delegates will 

arrive at Newark International Airport, there will be no dedicated Active Duty Military personnel at 

Stewart International Airport to receive conference attendees. If you arrive at Stewart Airport and are 

unable to locate the Cadet Duty Driver, please contact Central Guard Room at (845) 938-3030 or (845) 

515-3030 

By Ground / Personal Conveyance: If you are traveling by ground (rental car, or Privately Owned 

Vehicle), please arrive at Cullum Hall located on West Point NLT 4:00 P.M. on 17 Oct 2010 to check-in. 

For faculty delegates, you should park your vehicle at your respective hotel throughout the conference, 

since parking areas are restricted at West Point. Vans will be provided to transport faculty delegates 

to/from their respective hotels for all conference events. For student delegates, once you check in at 

Cullum Hall you will move and park your vehicle in the Buffalo Soldier Field parking lot (which is just 

inside the main gate across from Thayer hotel). Your vehicle will remain there until the end of the 

conference. 



Arriving at Thayer Gate After proceeding through the security checkpoint continue straight on 

Thayer Road (which becomes Cullum Rd) passing the row of houses to the left and going through the 

tunnel. Drive approximately ½ mile and Cullum Hall (Bldg 605) will be on the right hand side just after 

the West Point Club. 

Arriving at Stony Gate After proceeding through the security checkpoint continue straight on 

Stony Lonesome Road past Michie Stadium and the Reservoir Pound. The road will curve to the left and 

continue downhill into a T-intersection at Washington Rd. Turn right on Washington Road and continue 

straight through the intersection following Washington Rd (which becomes Cullum Road) past the 

Parade Field on the right hand side and the Battle Monument on the left hand side. The road will bend 

to the right and Cullum Hall (Bldg 605) will be on the left hand side just after the baseball field. 

Arriving at Washington Gate After proceeding through the security checkpoint continue straight 

on Washington Road past the Keller Army Community Hospital and the West Point Cemetery. At the T- 

Intersection, proceed straight following Washington Rd (which becomes Cullum Road) past the Parade 

Field on the right hand side and the Battle Monument on the left hand side. The road will bend to the 

right and Cullum Hall (Bldg 605) will be on the left hand side just after the baseball field. 

If you feel you are stranded at any time and need to get to an event, please call the Simon Center at 

(845) 938-3280/2875 or the Transportation NCOIC at (845) 891-3549 so we may get you to your desired 

conference event. 



From: 

Sent: 

To: 

Subject: 

ERL Admin <erl@webspirs.silverplatter.com> 

Thursday, February 3, 2000 12:05 PM 

sports essays 

Search History 

* #3 ’J-PHIL-SPORT’ in SO (46 

* #2 ’J-PHIL-SPORT’ in SO (46 
#1 sports (93    records ) 

records ) 
records ) 

Record 21 of 46 in The Philosopher’s Index (1940-1999/12) 

TI: PRESIDENTIAL ADDRESS, PHILOSOPHIC SOCIETY FOR THE STUDY OF SPORT 1985: RESTLESS SPORT. 
AU: MEIER,-KLAUS-V 
SO: J-PHIL-SPORT. 1985; 12,64-77 
JN: J-PHIL-SPORT 
DE: PARADIGM-; RULE-; SOCIAL-PHIL; SPORT- 
LA: ENGLISH 
DT: JOURNAL-ARTICLE 
PY: 1985 
UD: 204 
AN: 0143345 

Record 22 of 46 in The Philosopher’s Index (1940-1999/12) 

TI: CHANCE, SKILL, AND SPORT: A CRITICAL COMMENT. 
AU: MORGAN,-WILLIAM-J 
SO: J-PHIL-SPORT. 1985; 12,62-63 
JN: J-PHIL-SPORT 
DE: CHANCE-; SKILL-; SOCIAL-PHIL; SPORT- 
LA: ENGLISH 
DT: JOURNAL-ARTICLE 
PY: 1985 
UD: 204 
AN: 0143344 

Record 23 of 46 in The Philosopher’s Index (1940-1999/12) 

TI: IN PRAISE OF CHANCE: A PHILOSOPHICAL ANALYSIS OF THE ELEMENT OF CHANCE IN SPORTS. 
AU: WACHTER,-FRANS-DE 
SO: J-PHIL-SPORT. 1985; 12,52-61 
JN: J-PHIL-SPORT 
AB: STARTING FROM A DEFINITION OF CHANCE AND A CLASSIFICATION OF CHANCE EVENTS, THE STUDY 
EXPLORES THE MEAN1NG OF CHANCE ELEMENTS IN GAMES. BY CREATING AN INCONGRUENCE BETWEEN 
OUTCOME AND ACTION, SUCH ELEMENTS DIFFERENTIATE THE GAME FROM THE PRODUCTIVISTIC LOGIC OF 
LABOR, AND THUS SAFEGUARD ITS CHARACTER OF SYMBOLIC PLAY. 
DE: CHANCE-; SOCIAL-PHIL; SPORT- 
LA: ENGLISH 
DT: JOURNAL-ARTICLE 
PY: 1985 
UD: 204 
AN: 0143343 

Record 24 of 46 in The Philosopher’s Index (1940-1999/12) 

TI: CONSTITUTIONS, INSTITUTIONS, AND GAMES. 
AU: REDDIFORD,-GORDON 
SO: J-PHIL-SPORT. 1985; 12,41-51 
JN: J-PHIL-SPORT 
AB: THE SEARLEAN DISTINCTION BETWEEN CONSTITUTIVE AND REGULATIVE RULES IS EXAMINED, AND 



MODIFIED BOTH IN RELATION TO (A) THE CONSTITUTION OF A GAME AND (B) THE INSTITUTION THAT IS THE 
GAME. IT IS ARGUED THAT SOME GAMES HAVE A NATURAL HISTORY AND THAT CONSTITUTIVE RULES DO NOT 

ALWAYS "CREATE THE POSSIBILITY OF NEW BEHAVIOR". THE INSTITUTION THAT IS THE GAME (E.G., OF 
FOOTBALL) IS NOT LIMITED TO A SET OF CONSTITUTIVE RULES, BUT IS ALSO CHARACTERISED BY 

PARTISANSHIP, COMMITMENT TO QUALITY OF ACTION AND TRUST. 

DE: CONSTITUTION-; GAME-; INSTITUTION-; SOCIAL-PHIL 
LAx ENGLISH 

DT: JOURNAL-ARTICLE 

PY: 1985 

UD: 204 
AN: 0143342 

Record 25 of 46 in The Philosopher’s Index (1940-1999/12) 

TI: SPORT IS NOT ART. 
AU: BEST,-DAVID-N 

SO: J-PHIL-SPORT. 1985; 12,25-40 
JN: J-PHIL-SPORT 

AB: THIS PAPER REFUTES CRITICISMS OF, AND FURTHER CLARIFIES, MY EARLIER ARGUMENTS. MY CRITICS 
OFTEN MISCONSTRUE AND EVEN MISREPRESENT, ME. IN PARTICULAR, I EXPOSE OVERSIMPLE AND CONFUSED 

ACCOUNTS OF MEANING AND COMMON USAGE; SOCIAL PRACTICES AND VERBAL MEANINGS; CONCEPTUAL 

CHANGE; INTENTION AND CONTEXT (WERTZ, FOR INSTANCE, REGARDS INTENTION AS SIMPLY AN ARBITRARY 

CHOICE, INDEPENDENT OF CONTEXT); THE CONCEPT OF ART; AESTHETIC/ARTISTIC DISTINCTION. WHEN THESE 
CONFUSIONS ARE EXPOSED, THE CASE FOR SPORT AS ART COLLAPSES. SPORT IS NOT ART. 

DE: AESTHETICS-; ART-; SPORT- 

PS: WERTZ,-S 
LAx ENGLISH 
DT: JOURNAL-ARTICLE 

PY: 1985 

UD: 204 
AN: 0143341 

Record 26 of 46 in The Philosopher’s Index (1940-1999/12) 

TI: REPRESENTATION AND EXPRESSION IN SPORT AND ART. 
AU: WERTZ,-SPENCER-K 
SO: J-PHIL-SPORT. 1985; 12,8-24 
JN: J-PHIL-SPORT 

AB: THIS PAPER DISCUSSES SEVERAL INTERRELATIONS BETWEEN THE CONCEPTS OF SPORT AND ART. SOME 

PHILOSOPHERS, NOTABLY DAVID BEST AND M J SARAF, HAVE ARGUED AGAINST THE IDEA THAT SPORT IS ART 
OR AN ART FORM. AN ATTEMPT IS MADE TO RESPOND TO THEIR OBJECTIONS AND TO DEVELOP A PLAUSIBLE 

CASE FOR THE SPORT AS ART ANALOGY. NELSON GOODMAN’S CONCEPT OF ART IS USED AS A PO1NT OF 

DEPARTURE IN CONSTRUCTING A VIEW OF CURRENT ARTISTIC PRACTICES WHICH ARE COMPARABLE WITH 
PRACTICES FOUND IN THE REALM OF SPORT. 
DE: AESTHETICS-; EXPRESSION-; REPRESENTATION-; SPORT- 
LAx ENGLISH 

DT: JOURNAL-ARTICLE 

PY: 1985 
UD: 204 
AN: 0143340 

Record 27 of 46 in The Philosopher’s Index (1940-1999/12) 

TI: AESTHETIC ASPECTS OF BEING IN SPORT: THE PERFORMER’S PERSPECTIVE IN CONTRACT TO THAT OF THE 

SPECTATOR. 

AU: ARNOLD,-PETER-J 
SO: J-PHIL-SPORT. 1985; 12,1-7 
JN: J-PHIL-SPORT 

AB: FEW AUTHORS HAVE ATTEMPTED TO DIFFERENTIATE BETWEEN THE PERSPECTIVE OF THE SPECTATOR 

AND THAT OF THE PERFORMER. IN ORDER TO DO THIS FOUR THEMES ARE DISCUSSED. THESE ARE: THE 
PERFORMER AS THE EMBODIMENT OF AESTHETIC AND EXPRESSIVE QUALITIES; THE PERFORMER AS ONE WHO 

SEEKS THE ACQUISITION AND MASTERY OF SKILLS; THE PERFORMER AS THE INCARNATE LOCATION OF 
IDENTIFIABLE AND DISTINCTIVE KINEAESTHETIC FLOW PATTERNS; THE PERFORMER AS ACTOR IN SEARCH OF 
’THE GOOD CONTEST’ AND ’THE WELL-PLAYED GAME’. 

DE: AESTHETICS-; SOCIAL-PHIL; SPECTATOR-; SPORT- 



LAx ENGLISH 

DT: JOURNAL-ARTICLE 
PY: 1985 

UD: 204 
AN: 0143339 

Record 28 of 46 in The Philosopher’s Index (1940-1999/12) 

TI: PATERNALISM AND SOVERIGNTY 1N ATHLETICS: LIMITS AND JUSTIFICATIONS OF THE COACH’S EXERCISE OF 

AUTHORITY OVER THE ADULT ATHLETE. 
AU: RAVIZZA,-KENNETH; DARUTY,-KATHY 

SO: J-PHIL-SPORT. 1984; 11,71-82 
JN: J-PHIL-SPORT 

DE: CONSENT-; DECISION-; PATERNALISM-; SOCIAL-PHIL; SOVEREIGNTY-; SPORT- 
LAx ENGLISH 
DT: JOURNAL-ARTICLE 

PY: 1984 
UD: 194 

AN: 0134025 

Record 29 of 46 in The Philosopher’s Index (1940-1999/12) 

TI: OPPONENTS, CONTESTANTS, AND COMPETITORS: THE DIALECTIC OF SPORT. 
AU: HYLAND,-DREW-A 
SO: J-PHIL-SPORT. 1984; 11,63-70 
JN: J-PHIL-SPORT 
DE: COMPETITION-; DIALECTIC-; SOCIAL-PHIL; SPORT- 
LAx ENGLISH 
DT: JOURNAL-ARTICLE 
PY: 1984 
UD: 194 
AN: 0134024 

Record 30 of 46 in The Philosopher’s Index (1940-1999/12) 

TI: THE SYMBOLISM OF THE HEALTHY BODY: A PHILOSOPHICAL ANALYSIS OF THE SPORTIVE IMAGERY OF 
HEALTH. 

AU: DE-WACHTER,-FRANS 

SO: J-PHIL-SPORT. 1984; 11,56-62 
JN: J-PHIL-SPORT 
AB: IN OUR CIVILIZATION BODILY HEALTH IS OFTEN REPRESENTED BY THE ATHLETIC BODY. THIS IMAGERY IS 

NOT SELF-EVIDENT BUT REVEALS HOW HEALTH IS CONCEIVED AS A SYMBOL OF DYNAMIC FREEDOM AND OF 

SOCIAL ELECTION. THE FINAL CONCLUSION IS THAT SOMATIC CULTURE TRIES TO TRANSCEND THE 
NATURALITY OF THE BODY BY THE SYMBOLIC CREATION OF A BODILY WORLD OF FREEDOM AND 
DIFFERENTIATION. OF THIS WORLD THE ATHLETIC BODY IS THE PERFECT IMAGE. 

DE: HEALTH-; SOCIAL-PHIL; SPORT- 
LAx ENGLISH 

DT: JOURNAL-ARTICLE 
PY: 1984 
UD: 194 

AN: 0134023 



From: 

Sent: 

To: 

Subject: 

ERL Admin <erl@webspirs.silverplatter.com> 

Thursday, February 3, 2000 12:08 PM 

sports essays 

Search History 

#3 ’J-PHIL-SPORT’ in SO (46 records ) 

#2 ’J-PHIL-SPORT’ in SO (46 records ) 
* #1 sports (93    records ) 

Record 1 of 93 in The Philosopher’s Index (1940-1999/12) 

TI: Logos without Ethos: On Interculturalism and Multiculturalism 
AU: Karnoouh,-Claude 
SO: Telos-. 1998; 110, 119-133 
JN: Telos:-A-Quarterly-Journal-of-Critical-Thought 
IS: 0090-6514 
AB: Le but de cet essai montre pas les moyens d’une analyse phenomenologique combien le discours tenu au Etats-Unis sur le 
multiculturalisme dissimule une dynamique socio-economique d’uniformisation des modes de vie. D’une part, en raison d’une 
rationalisation de plus en plus poussee de la production (et donc de la consommation) d’objets identiques. D’autre part, une 
uniformisation culturelle imposee par la mondialisation des formes et des contenus vehicules par les mass-medias: sports, modes 
vestimentaire, nourritures, films, chansons, telenovelas, folklorisation et tourisme .... (edited) 
DE: EDUCATION-; ETHOS-; LIBERALISM-; LOGOS-; MULTICULTURALISM-; SOCIAL-PHIL 
LA: English 
DT: Journal-Article 
PY: 1998 
UD: 332 
AN: 0289950 

Record 2 of 93 in The Philosopher’s Index (1940-1999/12) 

TI: Sport as Spectacle and as Play: Nietzschean Reflections 
AU: Crowell,-Steven-Galt 
SO: International-Studies-in-Philosophy. 1998; 30(3), 109-122 
JN: International-Studies-in-Philosophy 
IS: 0270-5664 
AB: Does America’s fascination with sport represent a cultural condition of increasing or declining "strength" in Nietzsche’s terms? 
To answer this question one needs to distinguish between sport as "spectacle" (considered from the standpoint of the spectator) and 
sport as "play" (from the standpoint of a participant). In the first half of the paper I use Nietzsche’s late attitude toward Wagnerism as a 
guide to suggest that he would have little sympathy for contemporary spectator sports. In the second half I analyze the sports of 
squash, golf, and surfing from the standpoint of the participant to show the extent to which the sort of values Nietzsche seeks in 
promoting the "Ubermensch" can be fotmd in them. 
DE: ART-; PLAY-; SOCIAL-PHIL; SPORT- 
PS: NIETZSCHE- 
LA: English 
DT: Journal-Article 
PY: 1998 
UD: 331 
AN: 0287339 

Record 3 of 93 in The Philosopher’s Index (1940-1999/12) 

TI: The Drama of Agonistic Embodiment: Nietzschean Reflections on the Meaning of Sports 
AU: Hatab,-Lawrence-J 
SO: International-Studies-in-Philosophy. 1998; 30(3), 97-107 
JN: International-Studies-in-Philosophy 
IS: 0270-5664 
AB: This essay attempts to defend the cultural importance of sports by way of Nietzsche’s thought and its affinities with ancient 
Greek culture. The treatment includes: (1) the significance of athletic competition in the Greek world; (2) Nietzschean themes that 
pertain to sports: agonistic will to power, sublimation, embodiment, spectacle, and play; (3) reflections on sports in the light of these 



themes. 

DE: AGNOSTICISM-; SOCIAL-PHIL; SPORT- 
PS: NIETZSCHE- 
LA: English 
DT: Journal-Article 
PY: 1998 
UD: 331 
AN: 0287338 

Record 4 of 93 in The Philosopher’s Index (1940-1999/12) 

TI: Existence, Breeding, and Rights: The Use of Animals in Sports. 

AU: SCHERER,-Donald 
SO: Between-the-Species. 1991; 132-137 
JN: Between-the-Species:-A-Joumal-of-Ethics 
DE: ANIMAL-RIGHTS; ETHICS-; EXISTENCE-; SPORT- 
LA: ENGLISH 
DT: JOURNAL-ARTICLE 
PY: 1991 
UD: 261 
AN: 0227897 

Record 5 of 93 in The Philosopher’s Index (1940-1999/12) 

TI: The Behavior of the NCAA: A Question of Ethics. 
AU: STIEBER,-John 
SO: Joumal-of-Business-Ethics. 1991; 445-449 
JN: Journal-of-Business-Ethics 
IS: 0167-4544 
AB: The National Collegiate Athletic Association (NCAA) is commonly viewed as a safety net for individual athletes, for 
universities, and for inter-collegiate sports programs. There is another view that argues the NCAA is a buyers’ cartel or monopolist 
that engages in price-fixing for colleges and universities. The prices they fix are the wages of student athletes. It is the opinion of some 
that these price fixing scholarship agreements limiting the income of student athletes discriminates against a whole class of 
scholarship recipients. They also believe that this kind of behavior on the part of colleges and universities that make up the 
membership of the NCAA is highly unethical and may even be illegal. (edited) 
DE: ATHLETICS-; ETHICS-; PRICES-; SCHOLARSHIP-; UNIVERSITY- 
LA: ENGLISH 
DT: JOURNAL-ARTICLE 
PY: 1991 
UD: 254 
AN: 0225116 

Record 6 of 93 in The Philosopher’s Index (1940-1999/12) 

TI: Interpreting Education: Science, Ideology, and Value. 

AU: EDEL,-ABRAHAM 
PB: Prometheus : Buffalo, 1989 
AB: The book considers what role philosophy can play as a resource for education in a changing world. Topics dealt with include 
variant (and competing) bases for normative educational judgments, a moral agenda for contemporary education, central curricular 
issues (from the science-humanities dichotomy to the liberal-vocational confrontation), critical concepts of rationality, impartiality, 
autonomy, relativity. Among illustrative specific problems dealt with are grading, the role of sports, teacher-student relations. 
Emphasis falls throughout on the cooperative handling of issues by philosophy and education, as against philosophical mandates for 
educational application. 

DE: CURRICULUM-; EDUCATION-; KNOWING-; MORAL-EDUCATION; SCHOOL-; STUDENT-; TEACHER- 
PS: ARISTOTLE-; DEWEY-; PLATO- 
LA: ENGLISH 
DT: MONOGRAPH 
PY: 1989 
UD: 243 
AN: 0187009 

Record 7 of 93 in The Philosopher’s Index (1940-1999/12) 

TI: Performance Prestidigitation. 

AU: MEIER,-KLAUS-V 



SO: Journal-of-the-Philosophy-of-Sport. 1989; 16,13-33 
JN: Journal-of-the-Philo sophy -of- Sport 
IS: 0094-8705 
AB: This paper addresses and attempts to resolve some current definitional issues concerning the nature of sport, games, and play. A 

definition of ’game’ is presented; the nature of ’sport’ is delineated; a claim is forwarded that all sports are games, but not all games are 

sport; and ’play’ is discussed in connection with both sport and games. The major protion of the paper concerns itself with the 
presentation and defense of a model (in the form of a Venn diagram) depicting the essential characteristics of, and interrelationships 

among, sport, games, and play. 

DE: GAME-; GOALS-; PERFORMANCE-; SOCIAL-PHIL; SPORT- 
LA: ENGLISH 
DT: JOURNAL-ARTICLE 

PY: 1989 

UD: 243 

AN: 0186835 

Record 8 of 93 in The Philosopher’s Index (1940-1999/12) 

TI: THE SPORTS CONTEST AND VALUE PRIORITIES. 

AU: FRALEIGH,-WARREN-P 
SO: J-PHIL-SPORT. 1986; 13,65-77 
JN: J-PHIL-SPORT 

AB: THE PURPOSE OF THIS WORK IS TO IDENTIFY APPROACHES TO ESTABLISHING VALUE PRIORITIES IN SPORTS 

CONTESTS. THE AUTHOR’S WORK IN "RIGHT ACTIONS IN SPORT" IS REVIEWED 1N VIEW OF PROBLEMS CITED BY 
OTHERS. THE AUTHOR CONCLUDES THAT HIS VALUE PRIORITY SUGGESTED IN "RIGHT ACTIONS IN SPORT" IS 

JUSTIFIABLE WHEN VIEWED FROM HIS DECLARED POINT OF VIEW. HE IDENTIFIES TWO ADDITIONAL 

APPROACHES TO ASSESS VALUE PRIORITIES. ONE IS COMPATIBILITY WITH CONTEXT AND THE OTHER IS THE 

SUPERIORITY OF THE MORAL POINT OF VIEW WHERE THE CONDITIONS OF RATIONAL CHOICE AS STATED BY 
TAYLOR ARE FULFILLED. 

DE: CONTEST-; ETHICS-; PRIORITY-; VALUE- 
LA: ENGLISH 
DT: JOURNAL-ARTICLE 
PY: 1986 

UD: 234 

AN: 0166728 

Record 9 of 93 in The Philosopher’s Index (1940-1999/12) 

TI: SPORT, ART, AND PARTICULARITY: THE BEST EQUIVOCATION. 

AU: ROBERTS,-TERENCE-J 

SO: J-PHIL-SPORT. 1986; 13,49-63 
JN: J-PHIL-SPORT 

AB: THE ESSAY COUNTERS BEST’S ARGUMENT THAT THE AESTHETIC CANNOT BE CENTRAL TO SPORT AS IT IS 

TO ART BECAUSE SPORTS HAVE AN AIM (WINNING) WHICH CAN BE IDENTIFIED INDEPENDENTLY OF THE WAY 
THE AIM IS ACCOMPLISHED. IT IS DEMONSTRATED THAT BEST’S FLAWED ARGUMENT RESULTS FROM AN 
EQUIVOCATION: HE VIEWS ART EXCLUSIVELY IN PARTICULAR TERMS WHILE HE VIEWS SPORT EXCLUSIVELY IN 
GENERAL TERMS. VIEWED GENERALLY, THERE ARE AS MANY WAYS TO EXPRESS SADNESS AS THERE ARE 

WAYS OF SCORING GOALS; VIEWED PARTICULARLY, THERE IS ONLY ONE WAY TO EXPRESS "THE" SADNESS 
EXPRESSED OR SCORE "THE" GOAL SCORED. 
DE: AESTHETICS-; ART-; PARTICULARITY-; SPORT- 
LA: ENGLISH 

DT: JOURNAL-ARTICLE 

PY: 1986 
UD: 234 

AN: 0166727 

Record 10 of 93 in The Philosopher’s Index (1940-1999/12) 

TI: FEUDALITY OF COLLEGE SPORTS IN JAPAN. 
AU: YAMASHITA,-KAZUHIKO 
SO: J-PHIL-SPORT. 1986; 13,35-44 
JN: J-PHIL-SPORT 
DE: FEUDALISM-; JAPANESE-; PHILOSOPHICAL-ANTHROPOLOGY; SPORT- 
LA: ENGLISH 
DT: JOURNAL-ARTICLE 
PY: 1986 



UD: 234 

AN: 0166725 
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Record 11 of 93 in The Philosopher’s Index (1940-1999/12) 

TI: DIFFERENCES BETWEEN SPORT AND ART. 
AU: CORDNER,-CHRISTOPHER 
SO: J-PHIL-SPORT. 1988; 15,31-47 
JN: J-PHIL-SPORT 
AB: I BEGIN WITH A RESUME OF SOME SALIENT RESEMBLANCES BETWEEN SPORTS AND ARTS. THROUGH A 
CRITIQUE OF DAVID BEST, I THEN ARGUE THAT THE DEEPEST K1ND OF MEANING TO BE FOUND IN THE ARTS IS 
ALSO DISCOVERABLE IN SPORT. I ARGUE ALSO THAT IMAGINATION IS INVOLVED IN OUR EXPERIENCE OF THIS 
K1ND OF MEANING IN SPORT, AND IN ART. I DENY, HOWEVER, THAT SPORT "IS" ART, SINCE OUR CONCEPT OF 
ART IS A CONCEPT OF SOMETHING AS CREATED FOR CONTEMPLATION. SPORTS ARE NOT PLAYED TO THIS END, 
EVEN THOUGH THEY MAY BE CONTEMPLATIVELY APPRECIATED. 
DE: AESTHETICS-; ART-; SPORT- 
PS: BEST,-D 
LA: ENGLISH 
DT: JOURNAL-ARTICLE 
PY: 1988 
UD: 234 
AN: 0166669 

Record 12 of 93 in The Philosopher’s Index (1940-1999/12) 

TI: TRIAD TRICKERY: PLAYING WITH SPORT AND GAMES. 
AU: MEIER,-KLAUS-V 
SO: J-PHIL-SPORT. 1988; 15,11-30 
JN: J-PHIL-SPORT 
AB: PROBLEMS OF DEFINITION ARE AMONG THE MOST BASIC AND CONTENTIOUS ISSUES WITHIN THE 
PHILOSOPHY OF SPORT LITERATURE. BERNARD SUITS RECENTLY ("TRICKY TRIAD") ADDRESSED THE NATURE 
OF, AND INTERRELATIONSHIPS AMONG, SPORT, PLAY, AND GAMES. ALTHOUGH I ACCEPT HIS DEFINITION OF 
GAMES, UNLIKE HIM, I ARGUE THAT SPORTS ARE SIMPLY GAMES 1N WHICH THE OUTCOME IS INFLUENCED BY 
DEMONSTRATED PHYSICAL SKILL. FURTHER, I VIEW PLAY AS AN AUTOTELIC ACTIVITY. FINALLY, I CONTEND 
THAT PLAY IS NEITHER A NECESSARY NOR SUFFICIENT CONDITION OR ATTRIBUTE FOR SPORTS OR GAMES; 
HOWEVER, IT MAY VERY WELL BE AN ELEMENT THAT ENRICHES EITHER OR BOTH ENDEAVOURS. 
DE: PLAY-; SOCIAL-PHIL; SPORT- 
PS: SUITS,-B 
LA: ENGLISH 
DT: JOURNAL-ARTICLE 
PY: 1988 
UD: 234 
AN: 0166668 

Record 13 of 93 in The Philosopher’s Index (1940-1999/12) 

TI: TRICKY TRIAD: GAMES, PLAY, AND SPORTS. 
AU: SUITS,-BERNARD 
SO: J-PHIL-SPORT. 1988; 15,1-9 
JN: J-PHIL-SPORT 
AB: THE PAPER ARGUES (1) THAT GAME, PLAY, AND SPORT ARE LOGICALLY INDEPENDENT ACTIVITIES: 
ENGAGING IN ANY ONE OF THE THREE DOES NOT IMPLY THAT ONE IS ENGAG1NG IN EITHER OF THE OTHERS; 
AND (2) THAT AS A MATTER OF FACT TWO OR MORE OF THE TRIAD CAN BE PRESENT IN THE SAME 



UNDERTAKING. SPECIAL ATTENTION IS GIVEN TO ARGUING THAT ATHLETIC EVENTS SUCH AS OLYMPIC-STYLE 

DIV1NG AND GYMNASTICS ARE COMPETITIVE PERFORMANCES RATHER THAN COMPETITIVE GAMES. THE 
LOGICAL INDEPENDENCE THESIS IS EXHIBITED BY A VENN DIAGRAM IN WHICH ALL SEVEN SUBSECTIONS HAVE 
MEMBERS. 

DE: GAME-; PLAY-; SOCIAL-PHIL; SPORT- 
LAx ENGLISH 
DT: JOURNAL-ARTICLE 

PY: 1988 

UD: 234 

AN: 0166667 

Record 14 of 93 in The Philosopher’s Index (1940-1999/12) 

TI: MODERN SPORTS AND THE EASTERN TRADITION OF PHYSICAL CULTURE: EMPHASIZING NISHIDA’S THEORY 

OF THE BODY. 
AU: ABE,-SHINOBU 

SO: J-PHIL-SPORT. 1987; 14,44-47 
JN: J-PHIL-SPORT 

DE: ACTION-; METAPHYSICS-; NOTHINGNESS-; SELF- 
PSI NISHIDA-KITARO 
LAx ENGLISH 

DT: JOURNAL-ARTICLE 

PY: 1987 
UD: 234 

AN: 0166666 

Record 15 of 93 in The Philosopher’s Index (1940-1999/12) 

TI: SPORTS AND DRUGS: ARE THE CURRENT BANS JUSTIFIED? 

AU: LAVIN,-MICHAEL 
SO: J-PHIL-SPORT. 1987; 14,34-43 
JN: J-PHIL-SPORT 

AB: THE PAPER ENDORSES ARGUMENTS OF BROWN AND SIMON THAT STANDARD ARGUMENTS AGAINST DRUG 

USE BY ATHLETES DO NOT WORK. THE PAPER FURTHER DEVELOPS A SUGGESTION OF SIMON THAT IT MAY BE 

POSSIBLE TO JUSTIFY BANS ON DRUGS BY ATHLETES IN TERMS OF THE IDEALS OF COMPETITIVE SPORTS. 
UNLIKE SIMON, I CONTEND THAT IDEALS OF COMPETITIVE SPORTS EMERGE FROM A CONSENSUS, AND THAT 

THE CONSENSUS, AND HENCE THE IDEALS, MAY CHANGE. IT IS SPECULATED THAT THERE MAY BE A SET OF 
IDEALS THAT WOULD RATIONALIZE MANY OF THE CURRENT DRUG BANS IN SPORTS. 

DE: DRUG-; REGULATIVE-IDEA; SOCIAL-PHIL; SPORT- 
LAx ENGLISH 
DT: JOURNAL-ARTICLE 

PY: 1987 

UD: 234 
AN: 0166665 

Record 16 of 93 in The Philosopher’s Index (1940-1999/12) 

TI: ON VARIOUS HYPOCRISIES OF THE "DRUGS" IN SPORTS SCANDAL. 
AU: SCHONSHECK,-JONATHAN 
SO: PHIL-FORUM. 1989; 20,247-285 
JN: PHIL-FORUM 

AB: PROFESSIONAL ATHLETES’ INVOLVEMENT WITH "DRUGS" PROVIDES ENTREE TO COMPLEX ISSUES 1N THE 
PHILOSOPHY OF CRIMINAL LAW. THE "SHALLOW HYPOCRISY" IS THAT ATHLETES ARE "EXPECTED" TO RESIST 

TEMPTATIONS TO WHICH THE REST OF THE CITIZENRY SUCCUMBS. THE "DEEP HYPOCRISY" IS THAT NO 

CONSISTENT CRITERION OF CRIMINALIZATION HAS BEEN INVOKED, OR COULD BE DEVISED, THAT WOULD 
YIELD EXTANT CRIMINAL STATUTES: USE OF SOME PSYCHOACTIVE SUB STANCES (ALCOHOL, NICOTINE) IS 
LEGALLY PERMISSIBLE; USE OF OTHERS (MARIJUANA, COCAINE, HEROIN) IS FELONIOUS. THE "DEEPEST 

HYPOCRISY" IS THAT EXISTING ARRANGEMENTS ARE PRESERVED BY INDIVIDUALS, ORGANIZATIONS, 

GOVERNMENTS, ETC. WHICH "PROFIT" FROM THEM. I CONCLUDE WITH PROPOSALS FOR DECRIMINALIZATION. 

DE: DRUG-; LEGAL-; PATERNALISM-; SOCIAL-PHIL; SPORT- 
LAx ENGLISH 

DT: JOURNAL-ARTICLE 
PY: 1989 

UD: 234 

AN: 0166225 



Record 17 of 93 in The Philosopher’s Index (1940-1999/12) 

TI: METAPHORS IN POLITICS: THE CASE OF APARTHEID. 
AU: DIRVEN,-RENE 
SO: COMMUN-COG. 1989; 22,23-38 
JN: COMMUN-COG 
AB: METAPHORS IN POLITICS, AT LEAST 1N THE PHRAS1NG OF APARTHEID IDEOLOGY, DIFFER STRONGLY FROM 
OTHER TYPES OF RHETORICAL COMMUNICATION SUCH AS RELIGION, ADVERTISING, JOURNALISM, SPORTS. 
POLITICAL METAPHORS RELATING TO LONG-TERM PARTY PROGRAMMING ARE CHARACTERISED BY A LOW 
DEGREE OF INVENTIVENESS OR DYNAMIC CHANGE. AS SUCH THEY TAP THE FUZZINESS OF METAPHOR AND 
ALMOST UNCONSCIOUSLY EXTEND THE ORIGINALLY SPATIAL SENSE (OF ANY METAPHOR) INTO A SET OF MORE 
ABSTRACT PSYCHOLOGICAL, MORAL--OR EVEN ARCHITECTURAL--INTERPRETATIONS. THESE NEW 
INTERPRETATIONS ALL CONFIRM THE ORIGINAL CONCEPT, THRIVE ON IT WITHOUT BREAKING AWAY FROM IT 
AND THUS EXPOSE THE CYCLIC CHARACTER OF SHALLOW POLITICAL THOUGHT. 
DE: APARTHEID-; LANGUAGE-; METAPHOR-; POLITICS- 
LA: ENGLISH 
DT: JOURNAL-ARTICLE 
PY: 1989 
UD: 234 
AN: 0165959 

Record 18 of 93 in The Philosopher’s Index (1940-1999/12) 

TI: "SPORTS AND ART: BEGINNING QUESTIONS" IN "HUMAN AGENCY", DANCY, JONATHAN (ED), 258- 273. 

AU: COHEN,-TED 

PB: STANFORD-UNIV-PR : STANFORD, 1988 
DE: AESTHETICS-; ETHICS-; MUSIC-; SPORT- 
LA: ENGLISH 

DT: CONTRIBUTION 
PY: 1988 
UD: 232 

AN: 0163687 

Record 19 of 93 in The Philosopher’s Index (1940-1999/12) 

TI: THE OTHER "AMERICAN EXCEPTIONALISM"--WHY IS THERE NO SOCCER IN THE UNITED STATES? 

AU: MARKOVITS,-ANDREI-S 

SO: PRAXIS-INT. 1988; 8,125-150 
JN: PRAXIS-INT 
AB: THE ARGUMENT FOCUSES ON THE "CROWDING OUT" OF SOCCER IN AMERICA’S "SPORTS SPACE" AS A 

CONSEQUENCE OF THE DEVELOPMENT OF INDIGENOUS AMERICAN SPORTS WHICH HAD ALREADY BECOME 
ENTRENCHED 1N AMERICAN CULTURE BY THE TIME BRITAIN’S GAME OF SOCCER REACHED THE REST OF THE 

WORLD. AMERICA’S SPORT "EXCEPTIONALISM" DERIVES IN GOOD PART FROM THE SAME STRUCTURAL AND 
HISTORICAL CONSTELLATIONS WHICH HAVE COME TO BE KNOWN UNDER THE TERM "AMERICAN 

EXCEPTIONALISM." IT IS PARTICULARLY AMERICA’S BOURGEOIS HEGEMONY AND LEGACY OF THE "FIRST NEW 

NATION" WHICH CONTRIBUTED SUSTANTIALLY TO THE CONTINUED ABSENCE OF THE WORLD’S MOST POPULAR 

TEAM SPORT AS A MAJOR PRESENCE 1N AMERICAN POPULAR CULTURE. 
DE: AMERICAN-; EXCEPTION-; SOCIAL-PHIL; SPORT-; TRADITIONALISM- 
LA: ENGLISH 

DT: JOURNAL-ARTICLE 

PY: 1988 
UD: 224 

AN: 0158753 

Record 20 of 93 in The Philosopher’s Index (1940-1999/12) 

TI: ETHICS IN PROFESSIONAL SPORTS. 

AU: BAUSLAUGH,-GARY 

SO: HUMANIST-. 1986; 46,30-31 
JN: HUMANIST 

AB: COMPETITIVENESS IS CONSIDERED TO BE A QUALITY WHICH SHOULD BE MUCH ENCOURAGED IN 
PROFESSIONAL SPORTS. DISHONESTY IN SPORTS IS COMMONLY SEEM AS AN EXPRESSION OF 

COMPETITIVENESS. PROFESSIONAL ATHLETES, THEREFORE, ARE EXPECTED TO BE DISHONEST. THE 
COMMERCIALIZATION OF SPORTS FURTHER ENHANCES THIS TENDENCY. OUR YOUTH, UNFORTUNATELY, 



ADMIRE AND IMITATE THESE ATHLETES. A NEW CODE OF ETHICS IS NEEDED IN SPORTS, WHEREBY HONESTY IS 
VALUED MORE HIGHLY THAN WINN1NG. 
DE: ETHICS-; HONESTY-; SPORT- 
LA: ENGLISH 
DT: JOURNAL-ARTICLE 

PY: 1986 
UD: 211 

AN: 0144819 
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Record 31 of 93 in The Philosopher’s Index (1940-1999/12) 

TI: PATERNALISM, DRUGS, AND THE NATURE OF SPORTS. 
AU: BROWN,-W-M 
SO: J-PHIL-SPORT. 1984; 11,14-22 
JN: J-PHIL-SPORT 
AB: THIS ESSAY EXAMINES PATERNALISTIC ARGUMENTS USED TO JUSTIFY PROHIBITION OF PERFORMANCE 
ENHANCING DRUGS BY ADULT ATHLETES. WHILE ACKNOWLEDGING THAT PATERNALISTIC PROHIBITION IS 
JUSTIFIED FOR CHILDREN AND YOUNG PEOPLE, THE ARTICLE CONCLUDES THAT SUCH ARGUMENTS DO NOT 
HOLD FOR ADULTS, NOR ARE THEY STRENGTHENED BY EFFORTS TO DEFINE ’SPORT’ IN SUCH A WAY THAT 
THEIR PROHIBITION IS THEREBY REQUIRED. 
DE: DRUG-; PATERNALISM-; SOCIAL-PHIL; SPORT- 
LAx ENGLISH 
DT: JOURNAL-ARTICLE 
PY: 1984 
UD: 194 
AN: 0134016 

Record 32 of 93 in The Philosopher’s Index (1940-1999/12) 

TI: RIGHT ACTIONS IN SPORT: ETHICS FOR CONTESTANTS. 

AU: FRALEIGH,-WARREN-P 

PB: HUMAN-KINETICS : CHAMPAIGN, 1984 
AB: THIS BOOK DESCRIBES WHAT A GOOD SPORTS CONTEST IS FROM THE DUAL VIEWPOINT OF THE NATURE OF 

CONTESTS AND THE MORAL VIEW. THIS DESCRIPTION IS A BASIS FOR STATING GUIDES FOR MORALLY RIGHT 

ACTIONS FOR SPORTS CONTESTANTS. THE ENDS PURSUED, WINNING-LOSING AND QUALITY OF PLAY, RULES, 

RELATIONSHIPS OF OPPONENTS, AND VALUES ARE THE CATEGORIES OF DESCRIPTION WHILE GUIDES ARE 
ORGANIZED AS PRIMARY, SUPEREROGATORY AND SECONDARY. 

DE: ACTION-; ETHICS-; NORM-; SPORT-; VALUE- 
LAx ENGLISH 

DT: MONOGRAPH 
PY: 1984 

UD: 193 
AN: 0133497 

Record 33 of 93 in The Philosopher’s Index (1940-1999/12) 

TI: SPORTS AND SOCIAL VALUES. 

AU: SIMON,-ROBERT-L 

PB: CLIFFS-PRENTICE-HALL : ENGLEWOOD, 1985 
DE: COMPETITION-; ETHICS-; SOCIAL-PHIL; SPORT-; VALUE- 
LAx ENGLISH 

DT: MONOGRAPH 

PY: 1985 
UD: 193 

AN: 0133410 

Record 34 of 93 in The Philosopher’s Index (1940-1999/12) 

TI: AN EXAMINATION OF RELATIONSHIPS OF INHERENT, INTRINSIC, INSTRUMENTAL, AND CONTRIBUTIVE 



VALUES OF THE GOOD SPORTS CONTEST. 

AU: FRALEIGH,-WARREN-P 
SO: J-PHIL-SPORT. 1983; 10,52-60 
JN: J-PHIL-SPORT 

AB: TAYLOR’S DESCRIPTION ("NORMATIVE DISCOURSE") OF INHERENT, INTRINSIC, INSTRUMENTAL AND 
CONTRIBUTIVE VALUES IS APPLIED TO SPORTS CONTESTS. IT IS CONCLUDED THAT THE INHERENT VALUE OF 
SPORTS CONTESTS IS KNOWLEDGE OF PARTICIPANT’S RELATIVE ABILITY TO MOVE MASS IN SPACE AND TIME IN 

WAYS PRESCRIBED FOR PARTICULAR SPORTS. ALL SPORTS CONTESTS PROVIDE THIS VALUE, GOOD SPORTS 
CONTESTS GIVE COMPLETE AND ACCURATE KNOWLEDGE. SUCH KNOWLEDGE IS THE CAPACITY FOR SPORTS 

CONTESTS TO PROVIDE INTRINSIC SATISFACTION. 
DE: CONTEST-; ETHICS-; INTRINSIC-VALUE; SPORT-; VALUE- 
LA: ENGLISH 

DT: JOURNAL-ARTICLE 

PY: 1983 

UD: 193 
AN: 0133375 

Record 35 of 93 in The Philosopher’s Index (1940-1999/12) 

TI: A RESPONSE TO BEST ON ART AND SPORT. 

AU: WERTZ,-S-K 

SO: J-AES-EDUC. 1984; 18,105-108 
JN: J-AES-EDUC 
AB: IN THIS COMMENTARY I RESTRICT MY DISCUSSION TO THE CONCEPT OF ART THAT DAVID BEST EMPLOYS 

1N HIS REPLY TO MY "ARE SPORTS ART FORM?" I TRIED TO SUGGEST THAT THEY WERE, WHEREAS BEST 
ANSWERS NEGATIVELY. HE THINKS HE HAS FOUND A CRITERION WHICH ALLOWS US TO DISTINGUISH ART AND 

SPORT BY A S1NGLE FUNDAMENTUM DIVISIONIS. HIS ARGUMENT CAN BE CONDENSED TO A SYLLOGISM: 1. ART 
HAS AN IMAGINED OBJECT, I.E., POSSESSES CONTENT. 2. SPORT IS CONTENTLESS, I.E., LACKS AN IMAGINED 
OBJECT. THEREFORE SPORT IS NOT ART. ALTHOUGH THIS ARGUMENT IS VALID, IT IS NOT SOUND. ONE OF ITS 
PREMISES IS FALSE. PREMISE 1 IS FAULTY BECAUSE THE CONCEPT OF ART IT VOICES COVERS ONLY THE 

NONPERFORMING ARTS. IT LEAVES THE PERFORMING ARTS OUT OF CONSIDERATION, AND THIS IS CRUCIAL 
BECAUSE SPORT’S BEST CASE, FOLLOWING RUTH SAW, IS AS A PERFORMING ART. IF SPORT IS A PERFORMING 

ART, THEN IT IS AN ACTIVITY THAT IS GOVERNED BY AN A! 
NTECEDENT WORK OR TEXT. BUT DOES SPORT HAVE A TEXT? THIS SEEMS TO BE ONE OF THE CRUCIAL QU! 

ESTIONS ON WHICH THE SPORT-AS-ART ANALOGY RESTS. HOWEVER, THE SPORT-AS-ART ANALOGY MUST REST 
ULTIMATELY ON THE NOTION OF PERFORMANCE RATHER THAN ON THAT OF LITERATURE, THE IDEAS OF TEXT 
AND BOOK. (EDITED) 

DE: AESTHETICS-; ART-; OBJECT-; PERFORMING-ART; SPORT- 
LA: ENGLISH 

DT: JOURNAL-ARTICLE 
PY: 1984 

UD: 192 

AN: 0130725 

Record 36 of 93 in The Philosopher’s Index (1940-1999/12) 

TI: THE WORLD SOCIO-ECONOMIC AND POLITICAL CRISIS CALLS FOR CHANGES 1N THE POSITION AND SOCIAL 

ROLE OF SPORTS. 
AU: PETROVIC,-KRESIMIR 
SO: DIALEC-HUM. 1984; 11,97-104 
JN: DIALEC-HUM 

AB: THE WORLD OF SOCIO-ECONOMIC, POLITICAL AND ALSO VALUE CRISIS IS MORE CLOSELY CONNECTED 
WITH THE POSITION AND SOCIAL ROLE OF SPORTS AND SPORT LEADERS ARE PREPARED TO ADMIT. THE 

GREATER THE MORAL CRISIS, HIGHER ARE SPORT ACHIEVEMENTS BECAUSE ALL OTHERWISE PRESENT 
BARRIERS NO LONGER EXIST. THIS IS AN INESCAPABLE WORLD OF VIRTUAL ENDLESS VIOLENCE, BUT IT IS 
NEVERTHELESS A WORLD FROM WHICH MANKIND MUST FIND A WAY OUT AND IN WHICH SPORTS PLAY ITS 
PART. 

DE: POLITICS-; SOCIAL-PHIL; SPORT- 

PS: KRAWCZYK,-Z; MARX-; PETROVIC,-K 
LA: ENGLISH 
DT: JOURNAL-ARTICLE 

PY: 1984 
UD: 191 

AN: 0129487 



Record 37 of 93 in The Philosopher’s Index (1940-1999/12) 

TI: PHILOSOPHY OF RELATIONS BETWEEN SPORTS AND PEACE. 

AU: GULDENPFENNIG,-SVEN 
SO: DIALEC-HUM. 1984; 11,43-58 
JN: DIALEC-HUM 

DE: PEACE-; SOCIAL-PHIL; SPORT-; WAR- 
LA: ENGLISH 

DT: JOURNAL-ARTICLE 

PY: 1984 
UD: 191 

AN: 0129483 

Record 38 of 93 in The Philosopher’s Index (1940-1999/12) 

TI: CHARLATANS, KNOWLEDGE, CURRICULUM AND PHENOMENOLOGICAL RESEARCH. 

AU: VANDENBERG,-DONALD 
SO: PROC-PHIL-EDUC. 1983; 39,201-212 
JN: PROC-PHIL-EDUC 
AB: THIS PAPER DOES AN IDEOLOGICAL CRITIQUE OF PHILOSOPHY OF SCIENCE TO ARGUE IT IS UNHELPFUL IN 
PHILOSOPHY OF EDUCATION AND THAT THE KNOWLEDGE IN SOCIETY SUITABLE FOR SCHOOLS IS THAT OF THE 

EXPERTS IN THE ARTS, CRAFTS, TRADES, SPORTS, PROFESSIONS, AND UNIVERSITY DISCIPLINES. THE RELIANCE 

UPON COMMUNITIES OF QUALIFIED INVESTIGATORS IS SHOWN TO PRESUPPOSE AN EPISTEMOLOGY SIMILAR TO 
C S PEIRCE’S. THEN THE PARAMETERS FOR DOMAIN-SPECIFIC PHENOMENOLOGICAL RESEARCH IN EDUCATION 
ARE SPECIFIED. 

DE: EDUCATION-; KNOWLEDGE-; PHENOMENOLOGY-; RESEARCH- 
LA: ENGLISH 
DT: JOURNAL-ARTICLE 

PY: 1983 

UD: 183 
AN: 0124658 

Record 39 of 93 in The Philosopher’s Index (1940-1999/12) 

TI: "EQUALITY AND COMPETITION: CAN SPORTS MAKE A WOMAN OF A GIRL" IN "WOMEN, PHILOSOPHY, AND 
SPORT", POSTOW, BETSY C (ED), 133-161. 

AU: ADDEL SON,-KATHRYN-PYNE 

PB: SCARECROW-PR : METUCHEN, 1983 

DE: COMPETITION-; EQUALITY- 
LA: ENGLISH 
DT: CONTRIBUTION 

PY: 1983 

UD: 182 
AN: 0124275 

Record 40 of 93 in The Philosopher’s Index (1940-1999/12) 

TI: "SPORTS, SEX-EQUALITY, AND THE MEDIA" IN "WOMEN, PHILOSOPHY, AND SPORT", POSTOW, BETSY C (ED), 
96-115. 

AU: BELLIOTTI,-RAYMOND-A 

PB: SCARECROW-PR : METUCHEN, 1983 

DE: ATTENTION-; EQUALITY-; MEDIA- 
LA: ENGLISH 

DT: CONTRIBUTION 

PY: 1983 

UD: 182 
AN: 0124273 
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Record 51 of 93 in The Philosopher’s Index (1940-1999/12) 

TI: War, Battering, and Other Sports: The Gulf Between American Men and Women 
AU: McBride,-James 
PB: Humanities-Pr : Atlantic Highlands, 1995 
I13:0391038818 
AB: Activists in the battered women’s movement have argued that Superbowl Sunday is the day on which the highest number of 
battering incidents is reported and that domestic violence rose during the Gulf War. This book explores these contentions, concluding 
that football, war, and battering are related neurotic symptoms of a masculinist psychic economy. Using the theories of Theodor 
Adorno, Rene Girard, Georges Bataille and Luce Irigaray, the author demonstrates how castration and phallic penetration rhetoric 
depicts the enemy as woman, even in ostensibly male-dominated activities like war and football, and why the men’s movement holds 
little promise for change. 
DE: ABUSE-; BATTERING-; ETHICS-; GENDER-; HYSTERIA-; MEN-; SOCIAL-PHIL; VIOLENCE-; WAR-; WOMEN- 
LA: English 
DT: Monograph 
PY: 1995 
UD: 294 
AN: 0257046 

Record 52 of 93 in The Philosopher’s Index (1940-1999/12) 

TI: Die Kant-Rezeption in der Sportwissenschaft 
AU: Court,-Jurgen 
SO: Kant-Studien. 1994; 85(2), 198-221 
JN: Kant-Studien:-Philosophische-Zeitschrift-der-Kant-Gesellschaft 
IS: 0022-8877 
AB: In his article the author analyzes how Kant is interpreted in the sport science. By concentrating on the ethics of sports he points 
out that most interpreters of Kant simply repeat traditional misunderstandings of his moral philosophy. Especially it is claimed that 
Kant’s ethics is only formal and does not take into regard the consequences of actions. Against that the author shows that a sufficient 
ethics of sport can only be constructed if it corrects these images of Kant and replaces it by differentiating interpretations. 
DE: ETHICS-; SOCIAL-PHIL; SPORT- 
PS: KANT- 
LA: German 
DT: Journal-Article 
PY: 1994 
UD: 291 
AN: 0251999 

Record 53 of 93 in The Philosopher’s Index (1940-1999/12) 

TI: Language and Power: Books III, IV, and V 
AU: Froman,-Creel 
PB: Humanities-Pr : Atlantic Highlands, 1993 
AB: This volume is part of a highly original multi- volume project which sets out a philosophical/theoretical position that 
deconstructs power and speaks for the oppressed. Book III looks at another irreal language, that of games/sports, and discusses how it 
functions metaphorically to serve power’s interests. Book IV offers an analysis of language as multiple forms of oppression. It reveals 
how such a language is constructed, both in formal as well as in individual language. It also shows how power is a consequence of 
structured inequalities built into language itself, producing languages of resistance in its wake. Book V brings together a number of 
themes, including play, language as command, institutional power, proper names, and other matters of general philosophical, social 
theoretical concern. (edited) 



DE: DECONSTRUCTION-; DISCOURSE-; HUMANISM-; LANGUAGE-; OPPRESSION-; POWER-; RACISM-; SEXISM-; 
SOCIAL-PHIL 
LAx English 
DT: Monograph 
PY: 1993 
UD: 284 
AN: 0249159 

Record 54 of 93 in The Philosopher’s Index (1940-1999/12) 

TI: The Days Were Longer Then: Some Simple Thoughts About Sports--Philosophy? 
AU: Fairchild,-David-L 
SO: Journal-of-the-Philosophy-of-Sport. 1991; 18, 59-73 
JN: Journal-of-the-Philosophy-of-Sport 
IS: 0094-8705 
DE: PHILOSOPHY-; SPORT- 
LAx English 
DT: Journal-Article 
PY: 1991 
UD: 272 
AN: 0235336 

Record 55 of 93 in The Philosopher’s Index (1940-1999/12) 

TI: Gay Jocks: A Phenomenology of Gay Men in Athletics in Rethinking Masculinity, May, Larry (ed) 
AU: Pronger,-Brian 
PB: Rowman-and-Littlefield : Lanham, 1992 
AB: This paper is a critical, phenomenological examination of the relationship between masculine gender power, homosexuality and 
sport.Exploring some of the themes developed in a larger work by the same author, "The Arena of Masculinity: Sports, 
Homosexuality and the Meaning of Sex" (St. Martin’s Press, 1990), the paper argues that thecultural meanings men find in gender and 
sexuality are fluid and situational. This often leads to an ironic sensibility for homosexually inclined men. A gay experience of sport 
and masculinity, therefore, is often an ironic one. 
DE: ATHLETICS-; HOMOSEXUALITY-; MASCULINITY-; POWER- 
LA: English 
DT: Contribution 
PY: 1992 
UD: 271 
AN: 0234302 

Record 56 of 93 in The Philosopher’s Index (1940-1999/12) 

TI: Rethinking Masculinity 
AU: May,-Larry (ed); Strikwerda,-Robert (ed) 
PB: Rowman-and-Littlefield : Lanham, 1992 
I13:0822630214 
AB: This anthology presents a set of philosophical essays written by men, most of whom call themselves feminists which attempt to 
come to termswith some issue or question arising out of the authors’ experiences of being a male in Western culture. The anthology 
begins with a reassessment of the data on sex role differences. It then considers men’s experiences in war and sports, romance and 
fatherhood, as well as the problems of intimacy and homophobia. There is also a section on pornography and on empowerment. The 
authors are: Patrick Grim, J Glenn Gray, Brian Pronger, Hugh LaFollette, Larry May, Robert Strikwerda, Patrick Hopkins, Alan 
Soble, Harry Brod, Kenneth Clatterbaugh, Leonard Hams, and Victor Seidler. 
DE: FEMINISM-; GENDER-; MASCULINITY-; POLITICS-; SEX-; SOCIAL-PHIL 
LAx English 
DT: Monograph 
PY: 1992 
UD: 271 
AN: 0234299 

Record 57 of 93 in The Philosopher’s Index (1940-1999/12) 

TI: HUMAN EQUALITY IN SPORTS. 
AU: WENZ,-PETER-S 
SO: Philosophical-Forum-(Boston). 1981; 12,238-250 
JN: Philosophical-Forum-Boston 
DE: EQUAL-OPPORTUNITY; SOCIAL-PHIL; SPORT-; VALUE- 



LA: ENGLISH 

DT: JOURNAL-ARTICLE 
PY: 1981 

UD: 003; (CUM) 
AN: 0112156 

Record 58 of 93 in The Philosopher’s Index (1940-1999/12) 

TI: SO RUNS THE WORLD AWAY: PLAYTIME 1N MODERN AMERICA. 

AU: FENNELL,-FRANK-L 
SO: Listening-. 1981; 16,5-17 
JN: Listening:-Joumal-of-Religion-and-Culture 

IS: 0024-4414 

AB: THIS ESSAY EXPLORES THE MYSTERY OF ADULT PLAY BY FOCUSING ON THREE VITAL QUESTIONS: WHY IS 
"PLAY" SO OFTEN CHARACTERIZED BY FEELINGS AND DRIVES WHICH SEEM TO DESTROY THE VERY GOALS WE 
SEEK? WHAT IS TRUE PLAY? AND WHY IS GENUINE PLAY SO FLEETING? ANSWERS TO THESE QUESTIONS, 

COUPLED WITH AN ANALYSIS OF AN IMPORTANT CULTURAL DEVELOPMENT (THE NEW POPULARITY OF 
INDIVIDUAL RATHER THAN TEAM SPORTS), LEAD THE AUTHOR TO DEFINE PLAY IN TERMS OF THE RESOLUTION 
OF MIND-BODY DUALITY. THE ES SAY CONCLUDES BY RELATING THIS DEFINITION TO THE MAJOR RELIGIOUS 
TRADITIONS. 

DE: PHILOSOPHICAL-ANTHROPOLOGY; PLAY- 
LA: ENGLISH 

DT: JOURNAL-ARTICLE 
PY: 1981 

UD: 003; (CUM) 
AN: 0108799 

Record 59 of 93 in The Philosopher’s Index (1940-1999/12) 

TI: IS THERE A GOOD ARGUMENT FOR EXEMPTING REVENUE-PRODUCING SPORTS FROM TITLE IX?. 

AU: RAITZ,-KEITH-L 
SO: Philosophical-Studies-in-Education. 1979; ,84-86 
JN: Phi~~s~phica~-Studies-in-Educati~n:-Pr~ceedings-~f-the-Annua~-Meeting-~f-the-~hi~-Va~~ey-Phi~~s~phy-~f-Educati~n-S~ciety 

IS: 0160-7561 

DE: DISCRIMINATION-; EDUCATION-; SPORT- 
PS: ROEMER,-E 
LA: ENGLISH 

DT: JOURNAL-ARTICLE 

PY: 1979 

UD: 003; (CUM) 
AN: 0107623 

Record 60 of 93 in The Philosopher’s Index (1940-1999/12) 

TI: AND SOME ARE MORE EQUAL THAN OTHERS: THE EXEMPTION OF REVENUE PRODUCING SPORTS FROM 
TITLE IX. 

AU: ROEMER,-ELEANOR-K 
SO: Philosophical-Studies-in-Education. 1979; ,73-83 
JN: Phi~~s~phica~-Studies-in-Educati~n:-Pr~ceedings-~f-the-Annua~-Meeting-~f-the-~hi~-Va~~ey-Phi~~s~phy-~f-Educati~n-S~ciety 

IS: 0160-7561 
AB: IN THIS ARTICLE I EXAMINE THE JUSTIFICATION FOR THE TWO OPPOSING POSITIONS REGARDING THE 

EXEMPTION OF REVENUE PRODUCING SPORTS FROM TITLE IX CONSIDERATION. THE POSITION FOR EXEMPTION 
IS SUPPORTED BY THE ARGUMENT THAT USING TITLE IX’S STANDARD OF EQUAL ATHLETIC OPPORTUNITY 
WOULD LEAD TO THE DESTRUCTION OF INTERCOLLEGIATE SPORTS. THE POSITION AGAINST EXEMPTION IS 

SUPPORTED BY THE ARGUMENT THAT REMOVAL OF REVENUE PRODUCING SPORTS FROM TITLE IX 

APPLICATION WOULD PERPETUATE DISCRIMINATION ON THE BASIS OF SEX AND WOULD PREVENT WOMEN 
FROM RECEIVING AN EQUITABLE OR ADEQUATE SHARE OF ATHLETIC RESOURCES AND OPPORTUNITIES. 

DE: DISCRIMINATION-; EDUCATION-; SPORT- 
LA: ENGLISH 

DT: JOURNAL-ARTICLE 
PY: 1979 

UD: 003; (CUM) 
AN: 0107622 
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Record 61 of 93 in The Philosopher’s Index (1940-1999/12) 

TI: ART AND SPORT. 
AU: BEST,-DAVID 
SO: Journal-of-Aesthetic-Education. 1980; 14,69-80 
JN: Journal-of-Aesthetic-Education 
IS: 0021-8510 
AB: THIS PAPER CONSIDERS AN INTERESTING ARGUMENT FOR THE CONTENTION THAT SOME SPORTING 
ACTIVITIES ARE ART FORMS. A DISTINCTION IS DRAWN BETWEEN PURPOSIVE AND AESTHETIC SPORTS. THE 
GREAT MAJORITY ARE PURPOSIVE, AND CANNOT PLAUSIBLY BE REGARDED AS ART. THE MORE PLAUSIBLE 
CONTENTION THAT THE AESTHETIC SPORTS ARE ART FORMS IS EXAMINED, AND REJECTED BECAUSE OF A 
FAILURE TO DISTINGUISH THE AESTHETIC FROM THE ARTISTIC. THE COMMON ASSUMPTION THAT THE 
AESTHETIC IS NECESSARILY CONTEMPLATIVE IS REFUTED. SPORTING ACTIVITIES CAN CERTAINLY BE OF 
AESTHETIC INTEREST AND VALUE, FOR BOTH PERFORMER AND SPECTATOR, BUT THEY ARE NOT ART. 
DE: AESTHETICS-; ARTISTIC-; ARTS-; COMPETITION-; CONTEMPLATION-; SPORT- 
PS: WERTZ,-S 
LA: ENGLISH 
DT: JOURNAL-ARTICLE 
PY: 1980 
UD: 144 
AN: 0087083 

Record 62 of 93 in The Philosopher’s Index (1940-1999/12) 

TI: SOME TYPOLOGIES RELEVANT TO THE PHILOSOPHIC STUDY OF SPORT. 

AU: COOK,-TOM 
SO: Joumal-of-the-Philosophy-of-Sport. 1978; 5,63-70 
JN: Joumal-of-the-Philosophy-of-Sport 

IS: 0094-8705 
AB: THE MAIN ORIENTATION OF THIS PAPER IS PEDAGOGICAL. STUDENTS STUDYING THE PHILOSOPHY OF 

GAMES AND SPORTS ARE DIVIDED INTO FOUR MAIN TYPES: GAMESTERS; PLAYERS; COMPETERS; AND JOCKS. 
PSYCHOLOGICAL PROFILES AND EXAMPLES OF EACH TYPE ARE GIVEN, AND PHILOSOPHICAL IMPLICATIONS 
ARE DISCUSSED. 

DE: COMPETITION-; GAME-; LANGUAGE-; PLAYS-; SPORT- 
LA: ENGLISH 
DT: JOURNAL-ARTICLE 

PY: 1978 

UD: 144 

AN: 0087077 

Record 63 of 93 in The Philosopher’s Index (1940-1999/12) 

TI: CREATIVE SPORTS: ANTIDOTE TO ALIENATION?. 
AU: FAIRCHILD,-DAVID-L 
SO: Joumal-of-the-Philosophy-of-Sport. 1978; 5,57-62 
JN: Joumal-of-the-Philosophy-of-Sport 
IS: 0094-8705 
DE: ALIENATION-; SOCIAL-PHIL; SPORT- 
PS: SADLER,-W 
LA: ENGLISH 



DT: JOURNAL-ARTICLE 

PY: 1978 
UD: 144 

AN: 0087076 

Record 64 of 93 in The Philosopher’s Index (1940-1999/12) 

TI: DO SPORTS HAVE AESTHETIC ASPECT?. 
AU: COOPER,-W-E 
SO: Joumal-of-the-Philosophy-of-Sport. 1978; 5,51-55 
JN: Joumal-of-the-Philosophy-of-Sport 
IS: 0094-8705 
AB: ZIFF HAS ARGUED THAT SPORTS DO NOT HAVE AN AESTHETIC ASPECT. I REPLY THAT HIS ARGUMENT HAS 
THE SAME STRUCTURE AS A BAD ARGUMENT FOR THE CONCLUSION THAT THE EATING OF MEAT DOES NOT 
HAVE A MORAL ASPECT. 
DE: AESTHETICS-; SPORT- 
PS: ZIFF,-P 
LA: ENGLISH 
DT: JOURNAL-ARTICLE 
PY: 1978 
UD: 144 
AN: 0087075 

Record 65 of 93 in The Philosopher’s Index (1940-1999/12) 

TI: THE KNOWING IN PLAYING. 
AU: WERTZ,-S-K 
SO: Joumal-of-the-Philosophy-of-Sport. 1978; 5,39-49 
JN: Joumal-of-the-Philosophy-of-Sport 
IS: 0094-8705 
AB: A SERIES OF EPISTEMOLOGICAL QUESTIONS ARE ANSWERED 1N OUTLINE FORM. THE POINT OF SAYING 
THAT A COACH KNOWS BY LOOKING AT A PLAYER IN THAT HE OBSERVES WHAT THE PLAYER DOES--WHETHER 
OR NOT THE PLAYER’S ACTIONS SUCCESSFULLY RESULT IN THE GIVEN END. THE COACH NOTICES WHETHER 
THE TENNIS PLAYER, FOR INSTANCE, HAS MADE MINOR ADJUSTMENTS IN HIS FOOTWORK, GRIP, ETC., AND 
WHETHER THE BALL GOES WHERE IT SHOULD. I LABEL THIS PROCESS THE RESULT THEORY. THE PROCESS THE 
PLAYER HIMSELF UNDERGOES IN KNOWING WHETHER OR NOT HIS ACTIONS CONFORM TO THE COACH’S 
DESCRIPTIVE REMARKS I CALL THE FEEL THEORY. A TECHNICAL SENSE OF "FEEL" IS USED IN SPORTS WRITING 
AND THIS IS ANALYZED WITH THE PHILOSOPHICAL LITERATURE ON THE TOPIC OF "KNOWLEDGE WITHOUT 
OBSERVATION." THERE IS ESTABLISHED NEXT THAT LEARNING IS ALSO TWO-FOLD. SIMPLE ENUMERATION 
AND TRIAL-AND-ERROR LEARNING OF PHYSICAL SKILLS I LABEL AS THE INDUCTIV! 
E MODEL; WHEREAS MORE COMPLICATED SKILLS ARE EXPLAINED UNDER A THEORY I DISCUSS AS THE SKI! 
LL MODEL. THE RELATIONSHIPS BETWEEN THESE THEORIES AND MODELS ARE BRIEFLY COVERED AND 
APPLIED TO PHYSICAL SKILLS IN SPORT SITUATIONS. 
DE: EPISTEMOLOGY-; FEELING-; KNOWING-; PLAYS-; SENSATION- 
LA: ENGLISH 
DT: JOURNAL-ARTICLE 
PY: 1978 
UD: 144 
AN: 0087074 

Record 66 of 93 in The Philosopher’s Index (1940-1999/12) 

TI: WOMEN, SEX AND SPORTS. 
AU: BELLIOTTI,-RAYMOND-A 
SO: Joumal-of-the-Philosophy-of-Sport. 1979; 6,67-72 
JN: Joumal-of-the-Philosophy-of-Sport 
IS: 0094-8705 
AB: JANE ENGLISH HAS ADVANCED AN ARGUMENT 1N DEFENSE OF THE CLAIM THAT WOMEN HAVE A 
JUSTIFIABLE DEMAND FOR EQUAL MEDIA COVERAGE AND PRIZE MONEY IN PROFESSIONAL ATHLETICS. I 
ARGUE AGAINST HER CLAIM THAT THE BASIS OF SUCH AN ARGUMENT IS THE RIGHT TO SELF-RESPECT HELD 
BY ALL WOMEN. I CONCLUDE THAT (1) THE ATTAINMENTS OF TOP PROFESSIONAL ATHLETES NEED NOT AND 
SHOULD NOT BE A SIGNIFICANT FACTOR IN DETERMINING THE SELF-RESPECT OF ALL WOMEN; (2) AS AN 
EMPIRICAL MATTER, THEY ARE NOT A SIGNIFICANT FACTOR; (3) UNEQUAL, OBJECTIVELY MEASURED, 
PERFORMANCES SHOULD NOT BE REWARDED AND RECOGNIZED EQUALLY, "CETERIS PARIBUS"; (4) SOCIETY 
SHOULD BE MORE CONCERNED WITH TEACHING US TO IDENTIFY OUR SELF-RESPECT WITH OUR MORAL TRAITS 



AND CHARACTERS, RATHER THAN WITH VICARIOUS IDENTIFICATIONS WITH PROFESSIONAL SPORTS STARS; 
AND (5) TO SAY THAT X HAS A RIGHT TO Y AND THAT Z IS NECESSARY FOR THE ATTAINMENT OF Y I! 
S NOT TO CONCEDE THAT X HAS A RIGHT TO Z. 
DE: ETHICS-; SELF-RESPECT; SEX-; SPORT-; WOMAN- 
PS: ENGLISH,-J 
LA: ENGLISH 
DT: JOURNAL-ARTICLE 
PY: 1979 
UD: 144 
AN: 0085878 

Record 67 of 93 in The Philosopher’s Index 1940-1999/12) 

TI: WHY COMPETITION? 
AU: KOHN,-ALFIE 
SO: Humanist-. 1980; 40,14-15,49 
JN: Humanist:-A-Magazine-of-Critical-Inqulry-and-Social-Concem 
AB: COMPETITION IS NOT MERELY TOLERATED BUT POSITIVELY ENCOURAGED IN OUR SOCIETY, AND WE ARE 
PRESSED TO BECOME "BETTER THAN" OTHERS IN VIRTUALLY EVERY DIMENSION OF OUR LIVES. THIS ARTICLE 
PROPOSES THAT COMPETITION IS, BY ITS VERY NATURE, UNHEALTHY; "WHEN MY SUCCESS DEPENDS ON 
OTHER PEOPLE’S FAILURE," IT IS ARGUED, "THE PROSPECTS FOR A REAL HUMAN COMMUNITY ARE 
CONSIDERABLY DIMINISHED." MOREOVER, IT IS BOTH FUTILE AND HYPOCRITICAL TO DENOUNCE UNETHICAL 
BEHAVIOR IN, SAY, POLITICS AND SPORTS SINCE SUCH ACTIVITIES DO NOT REPRESENT ABERRATIONS FROM A 
COMPETITIVE WORLDVIEW, BUT RATHER ITS VERY CONSUMMATION. OUR CRITICAL ATTENTION THEREFORE 
OUGHT TO BE DIRECTED AT COMPETITION ITSELF. 
DE: ACHIEVEMENT-; COMPETITION-; SELF-IMAGE; SOCIAL-PHIL; SPORT-; TRUTH- 
LA: ENGLISH 
DT: JOURNAL-ARTICLE 
PY: 1980 
UD: 144 
AN: 0085606 

Record 68 of 93 in The Philosopher’s Index (1940-1999/12) 

TI: PROLEGOMENON TO A PHILOSOPHICAL ANTHROPOLOGY OF SPORT. 
AU: OSTERHOUDT,-ROBERT-G 
SO: Philosophy-in-Context. 1979; 9,95-101 
JN: Philosophy-in-Context 
AB: THIS ESSAY AIMS AT UNVEILING THE RAW POSSIBILITIES OF A PHILOSOPHICAL ANTHROPOLOGY OF SPORT 
1N THE FORM OF DEMONSTRATING THE FUNDAMENTAL CHARACTER OF SPORT VIS-A-VIS ITS PLACE IN HUMAN 
DEVELOPMENT. THE BASIC IMPERATIVES OF SPORT’S DEVELOPMENT WITH RESPECT TO HUMANITY, AND 
HUMANITY’S DEVELOPMENT WITH RESPECT TO SPORT, ARE DISCUSSED IN TERMS OF THE UNIVERSAL 
PRESENCE OF SPORT IN HUMAN EVENTS, THE CHARACTER OF SPORT AS A FUNDAMENTAL, AND SO AN 
INTRINSIC FORM OF HUMAN EXPRESSION, AND THE POSITIVE CONTRIBUTIONS OF PERSONALISTIC 
MONOTHEISM, A ROBUST SENSE OF THE LIVED BODY, AND THE ECSTASIES OF THE TEMPORAL PRESENT TO THE 
DEVELOPMENT OF SPORT. 
DE: HUMANITY-; PHILOSOPHICAL-ANTHROPOLOGY; SPORT- 
LA: ENGLISH 
DT: JOURNAL-ARTICLE 
PY: 1979 
UD: 144 
AN: 0084729 

Record 69 of 93 in The Philosopher’s Index (1940-1999/12) 

TI: LIVING BY SPORTS. 
AU: POLE,-NELSON 
SO: Philosophy-in-Context. 1979; 9,64-75 
JN: Philosophy-in-Context 
AB: ONE MODEL OF DISTRIBUTIVE JUSTICE IS BASED ON THE FREE WILL DEFENSE TO THE PROBLEM OF EVIL. 
ON THIS MODEL, PEOPLE MAY NOT DESERVE WHAT THEY GET BUT FAIRNESS WILL BE ACHIEVED IN AN AFTER- 
LIFE. ANOTHER MODEL IS BASED ON A PROFESSIONAL SPORTS CONTEST IN WHICH REFEREES ASSURE THAT 
VIOLATION OF RULES RESULTS IN AN APPROPRIATE PENALTY. ON THIS MODEL EACH MEMBER OF SOCIETY 
GETS WHAT IS DESERVED. THE SPORTS MODEL IS TAUGHT TO MOST CHILDREN BECAUSE IT BETTER 
RATIONALIZES EFFORT AND AN ATTEMPT TO CONTROL DESTINY THROUGH ACHIEVEMENT. CONSEQUENTLY, 



SPORTS ARE MORE IMPORTANT THAN ANY S1N ORIENTED RELIGION. 

DE: EVIL-; MERITOCRACY-; MYTH-; SOCIAL-PHIL; SPORT-; VIOLENCE- 
LA: ENGLISH 

DT: JOURNAL-ARTICLE 
PY: 1979 

UD: 144 
AN: 0084726 

Record 70 of 93 in The Philosopher’s Index (1940-1999/12) 

TI: THE EXCLUSION OF WOMEN FROM SPORT: CONCEPTUAL AND EXISTENTIAL DIMENSIONS. 

AU: YOUNG,-IRIS-MARION 
SO: Philosophy-in-Context. 1979; 9,44-53 
JN: Philosophy-in-Context 

AB: MASCULINIST CULTURE DEFINES WOMAN ESSENTIALLY AS BODY-OBJECT. IT DEFINES SPORT, ON THE 
OTHER HAND, AS THE ESSENTIAL MANIFESTATION OF THE BODY-SUBJECT. THUS IN MASCULINIST CULTURE 

WOMAN AND SPORT ARE MUTUALLY EXCLUSIVE CONCEPTS. I SHOW THE CONSEQUENCES THAT THIS 
CULTURAL EXCLUSION OF WOMEN FROM SPORT HAS ON THE LIVES OF REAL WOMEN AS WELL AS ON THE 

NATURE OF SPORT. FULL INCLUSION OF WOMEN 1N THE CONCEPT AND PRACTICE OF SPORT REQUIRES 
ELIMINATION OF MALE BIAS IN SPORT PRACTICE AND DEVELOPMENT OF NEW SPORTS. 

DE: SOCIAL-PHIL; SPORT-; WOMAN- 
LA: ENGLISH 

DT: JOURNAL-ARTICLE 
PY: 1979 

UD: 144 

AN: 0084724 
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Record 71 of 93 in The Philosopher’s Index 1940-1999/12) 

TI: WHY SPORT? 
AU: COWAN,-ED 
SO: Humanist-. 1979; 39,22-28 
JN: Humanist:-A-Magazine-of-Critical-Inqulry-and-Social-Concem 
AB: THE URGE TO WIN AND FAIR PLAY ARE ONLY REQUISITES OF SPORT. THE PLEASURE OF PLAY IS SPORT’S 
ESSENCE. IN OUTDOOR SPORTS THE PLEASURE USUALLY COMES THROUGH MOVEMENT, TAPPING A NATURAL 
ENERGY FLOW, THINKING, OR EXERTING THE MUSCLES. 1N THE COMPETITIVE FIELD SPORTS THE IMPLEMENTS 
OF THE GAME USUALLY REBOUND THE BODY’S ENERGY BACK THROUGH THE BODY. HOW FOOTBALL AS A 
TEAM SPORT CAN BE PLAYED FOR PLEASURE. THAT THE M1ND AND BODY ARE INTENSELY ALIVE. THE ONLY 
END 1N SPORT IS THE MEANS, THE PLAY ITSELF, AND THE JOY THAT COMES FROM IT. 
DE: SOCIAL-PHIL; SPORT- 
LAx ENGLISH 
DT: JOURNAL-ARTICLE 
PY: 1979 
UD: 003; (CUM) 
AN: 0083923 

Record 72 of 93 in The Philosopher’s Index (1940-1999/12) 

TI: ARE SPORTS ART FORMS? 
AU: WERTZ,-S-K 
SO: Journal-of-Aesthetic-Education. 1979; 13,107-109 
JN: Journal-of-Aesthetic-Education 
IS: 0021-8510 
AB: THIS BRIEF NOTE DISCUSSES RUTH SAW’S CLASSIFICATION OF WORKS OF ART AND THE PLACEMENT OF 
SPORTS WITHIN SUCH A SCHEME. IT IS SHOWN THAT THE CHARACTERIZATION WHICH SPORTS ARE UNDER IS 
TOO NARROW AND REFLECTS ONLY PURPOSIVE SPORTS (TENNIS, FOOTBALL, ETC.). AN ADDITIONAL 
SUBCATEGORY IS NEEDED TO MAKE SAW’S CLASSIFICATION ADEQUATE AND COMPLETE, WHICH REFLECTS THE 
AESTHETIC SPORTS, I.E., THOSE COMPETITIVE ACTIVITIES WHERE A PARTICIPANT’S APPEARANCE THROUGHOUT 
HIS OR HER PERFORMANCE DOES MATTER. SO SOME SPORTS (DIVING, SKATING, TRAMPOLINING, GYMNASTICS) 
DO HAVE MORE OF A CLAIM TO ART THAN OTHERS. 
DE: AESTHETICS-; PURPOSIVENESS-; SPONTANEITY-; SPORT-; WORK- 
PSI SAW,-R 
LAx ENGLISH 
DT: JOURNAL-ARTICLE 
PY: 1979 
UD: 003; (CUM) 
AN: 0081676 

Record 73 of 93 in The Philosopher’s Index (1940-1999/12) 

TI: SPORTS: VANDERZWAAG’S VIEW APPRAISED. 
AU: WERTZ,-S-K 
SO: Journal-of-Thought. 1978; 13,300-309 
JN: Journal-of-Thought 
IS: 0022-5231 
AB: THIS ARTICLE REVIEWS THE BASIC TENETS OF VANDERZWAAG’S PHILOSOPHY OF SPORT FROM THE 
STANDPOINT OF PHILOSOPHY. THE BOOK’S METHODOLOGY AND CONTENT ARE COMPARED WITH OTHER 



PHILOSOPHERS WRITING IN THIS AREA. VANDERZWAAG’S APPROACH IS DESCRIPTIVE AND PRIMARILY 

CENTERS AROUND THE SPORT EXPERIENCE, WHICH IS AN IMPROVEMENT IN HANDLING SOME CATEGORIES AND 
TOPICS, LIKE THEORY OF KNOWLEDGE, BUT LACKS ANALYSIS WHERE IT IS MOST NEEDED. HOWEVER, HE 
POINTS PHILOSOPHERS IN THE RIGHT DIRECTION. 

DE: EDUCATION-; ESSENTIALISM-; KNOWLEDGE-; PERSONALITY-; PHYSICAL-EDUCATION; PROGRESSIVISM-; 
SPORT- 
PSI VANDERZWAAG,-H; WEISS,-P 
LAx ENGLISH 

DT: JOURNAL-ARTICLE 

PY: 1978 
UD: 132 

AN: 0079912 

Record 74 of 93 in The Philosopher’s Index (1940-1999/12) 

TI: RETREAT TO REALITY. 
AU: ZUVER,-DUDLEY-DEFOREST 
PB: CROWELL : NY, 1959 
AB: A DISTINCTION BETWEEN THE EGO-BODY AND THE PERSON FORMS THE THEME DEVELOPED HERE. 
KNOWLEDGE IS SAID TO BELONG TO THE REALM OF SUBJECT-OBJECT, AS DO MAN’S PLAY ACTIVITIES. PLAY IS 
DEFINED AS ACTIVITY GOVERNED BY ARBITRARY RULES AND INCLUDES ALL MAN’S USUAL OCCUPATIONS: 
POLITICS, BUSINESS, SCIENCE, SPORTS, ETC. THE REALM OF THE PERSON, ON THE OTHER HAND, IS STATED TO 
BE THE EXISTENTIAL PRESENT, UNDIVIDED, WITHOUT RULES, REGARDING THE GAMES OF LIFE MERELY AS 
GAMES. JESUS IS PRESENTED AS A WITHDRAWER FROM THE ORDINARY ENGAGEMENTS OF THE WORLD TO A 
PERSONAL TENSION WITH GOD. AS SUCH, HE IS SAID TO POINT THE WAY OF THE RETREAT TO REALITY. (BP) 
DE: ETHICS-; GOD-; MAN-; METAPHYSICS-; REALITY-; SELF- 
LAx ENGLISH 
DT: MONOGRAPH 
PY: 1959 
UD: 002; (RI2) 
AN: 0073649 

Record 75 of 93 in The Philosopher’s Index (1940-1999/12) 

TI: SEX EQUALITY IN SPORTS. 
AU: ENGLISH,-JANE 
SO: Philosophy-and-Public-Affairs. 1978; 7,269-277 
JN: Philosophy-and-Public-Affairs 

IS: 0048-3915 

AB: THE THREE MAJOR THEORIES OF EQUAL OPPORTUNITY ARE SHOWN TO BE MISTAKEN WHEN APPLIED TO 
WOMEN IN SPORTS. THE "PROPORTIONAL ATTAINMENTS" VIEW ASSUMES RELEVANT SKILLS ARE RANDOMLY 

DISTRIBUTED. EVERYONE HAS AN EQUAL RIGHT TO THE "BASIC BENEFITS" OF SPORTS--RECREATION, SKILL 
DEVELOPMENT AND HEALTH--BUT NOT TO THE "SCARCE BENEFITS"--FAME AND FORTUNE. THREE TREATMENTS 

FOR PHYSIOLOGICALLY DIFFERENT GROUPS ARE CONSIDERED: (1) SEPARATE COMPETITION CLASSES, (2) 
ABILITY GROUPINGS, (3) VARIETY OF SPORTS. SINCE WOMEN ARE NATURALLY SUPERIOR TO MEN AT SOME 

SPORTS (E.G., BALANCE BEAM), IT PROMOTES SELF RESPECT TO DEVELOP A VARIETY OF SPORTS AT WHICH A 
VARIETY OF PHYSICAL TYPES CAN EXPECT TO EXCEL. 

DE: BENEFIT-; EQUAL-OPPORTUNITY; EQUALITY-; ETHICS-; JUSTICE-; SCARCITY-; SEX-; SOCIAL-PHIL; SPORT- 
LAx ENGLISH 
DT: JOURNAL-ARTICLE 

PY: 1978 

UD: 003; (CUM) 
AN: 0059094 

Record 76 of 93 in The Philosopher’s Index (1940-1999/12) 

TI: TOWARD A SPORTS AESTHETIC (ESSAY REVIEW). 

AU: WERTZ,-S-K 

SO: Journal-of-Aesthetic-Education. 1977; 11,103-111 
JN: Journal-of-Aesthetic-Education 
IS: 0021-8510 
AB: THIS ESSAY REVIEWS SOME OF THE RECENT LITERATURE 1N THE AESTHETICS OF SPORT. THREE 
FUNDAMENTAL ISSUES SEEM TO BE PREVALENT IN THE AREA. THE FIRST IS WHETHER OR NOT THERE IS SUCH 

AN AREA WHICH HAS ITS OWN SIGNIFICANT QUESTIONS AND PROBLEMS. MOST OF THE WRITERS IN THE AREA 
THINK SO; SOME DO NOT. THE SECOND IS WHETHER OR NOT AESTHETIC QUALITIES ARE INTEGRAL TO SPORT. 



ARE THEY SOMEHOW BUILT INTO SPORTING ACTIVITIES OR ARE THEY INCIDENTAL? HOW SUCH QUALITIES ARE 

BUILT 1NTO SPORTING ACTIVITIES, IF THEY ARE, IS A QUESTION LEFT UNANSWERED. THIRD IS WHETHER OR 
NOT SPORT CAN BE VIEWED AS AN ART FORM. MUCH OF THE LITERATURE IS DEVOTED TO THIS TOPIC. 

DE: AESTHETICS-; CONTINUITY-; FORM-; SPORT- 
PS: MASTERSON,-D 
LA: ENGLISH 
DT: JOURNAL-ARTICLE 

PY: 1977 

UD: 003; (CUM) 
AN: 0057476 

Record 77 of 93 in The Philosopher’s Index (1940-1999/12) 

TI: ARE SPORTS METHODIC? 

AU: CHAMPLIN,-NATHANIEL -L 
SO: Joumal-of-the-Philosophy-of-Sport. 1977; 4,104-116 
JN: Joumal-of-the-Philosophy-of-Sport 

IS: 0094-8705 

AB: TRADITION HAS IT, THAT THE SUBJECT MATTER OF METHODOLOGY IS EXHAUSTED IN COGNITIVE 
MEDIATIONS. THIS PAPER ARGUES THAT SPORTS DO FUNCTION AS OBJECTS OR REFERENTS FOR COGNITIVE 

ACTIVITY, AND THAT SOME SPORTS AFFAIRS DO POSSESS COGNITIVE CONTENT, BUT IT ALSO ARGUES THAT 
NONCOGNITIVE OR OTHER-THAN-COGNITIVE METHOD OR CONTROL IS AT WORK IN SPORTS: THERE ARE 

FORMAL OR METHODIC PROPERTIES OF A NONCOGNITIVE SORT. REQUIRED IS A RECONSTRUCTION OF THE 
CONCEPT OF METHOD--THE DEVELOPMENT OF A GENERAL THEORY OF METHOD THAT WILL ACCOUNT FOR AND 

GUIDE 1NQUIRY WITH RESPECT TO SUCH INSTANCES OF NONCOGNITIVE METHOD AS ARE FOUND AMONG 
OTHER PLACES IN THE AREA OF SPORTS. THE PAPER CONCLUDES WITH SEVERAL SENSES IN WHICH SPORTS 

MAY BE SAID TO BE METHODIC. 
DE: ACTIVITY-; DEFINITION-; EDUCATION-; METHODOLOGY-; SPORT- 
LA: ENGLISH 

DT: JOURNAL-ARTICLE 
PY: 1977 
UD: 003; (CUM) 
AN: 0057441 

Record 78 of 93 in The Philosopher’s Index (1940-1999/12) 

TI: ALIENATED YOUTH AND CREATIVE SPORTS EXPERIENCE. 

AU: SADLER-JR,-WILLIAM-A 
SO: Joumal-of-the-Philosophy-of-Sport. 1977; 4,83-95 
JN: Joumal-of-the-Philosophy-of-Sport 
IS: 0094-8705 
AB: THIS ARTICLE AIMS TO SPECIFY A POSITIVE FUNCTION OF SPORTS FOR PERSONAL DEVELOPMENT WITHIN 

THE CONTEXT OF HIGHER EDUCATION. FIRST, SOCIOLOGICAL ANALYSIS BUILDS UPON STUDIES OF ALIENATED 
AMERICAN YOUTH, AND S1NGLES OUT THREE BASIC CHARACTERISTICS OF ALIENATION. THE MAIN PART OF 
THE ARTICLE EXAMINES SPORTS AS PLAYFUL MOVEMENT, IDENTIFYING THREE MAJOR CHARACTERISTICS OF 
THIS EXPERIENCE. HUMANISTIC REFLECTION MATCHES THESE THREE CONTRASTING CHARACTERISTICS AND 

PROPOSES A HYPOTHESIS, SUPPORTED BY SOME EMPIRICAL EVIDENCE: SPORTS EXPERIENCED AS CREATIVE 
PLAY CAN BECOME A CREATIVE RESPONSE TO CORE PROBLEMS OF ALIENATED YOUTH, HELPING TO PRODUCE 
MORE INTEGRATED PERSONS. 

DE: ALIENATION-; CREATIVITY-; DEVELOPMENT-; EDUCATION-; PERSONALITY-; SPORT-; YOUTH- 

PS: HENDIN,-H 
LA: ENGLISH 
DT: JOURNAL-ARTICLE 

PY: 1977 

UD: 003; (CUM) 
AN: 0057439 

Record 79 of 93 in The Philosopher’s Index (1940-1999/12) 

TI: ZEN, YOGA, AND SPORTS: EASTERN PHILOSOPHY FOR WESTERN ATHLETES. 
AU: WERTZ,-SPENCER-K 
SO: Joumal-of-the-Philosophy-of-Sport. 1977; 4,68-82 
JN: Joumal-of-the-Philosophy-of-Sport 

IS: 0094-8705 
AB: THIS PAPER SURVEYS A CURRENT TREND IN THE PHILOSOPHY OF SPORT: THE EASTERN VIEW OF SPORT. 



THE BASIC CONCEPTS (EGO, KNOWLEDGE, LEARNING, TIME, BODY, SELF, AND SO ON) WHICH UNDERLIE THIS 
VIEW ARE CRITICALLY EXAMINED AND A NUMBER OF OBJECTIONS ARE ANSWERED. SOME COMPARISONS ARE 
MADE OF THIS VIEW WITH A MORE TRADITIONAL WESTERN VIEW OF SPORT. 
DE: ATHLETICS-; EPISTEMOLOGY-; SELF-CONSCIOUSNESS; SPORT-; YOGA-; ZEN-BUDDHISM 
PS: GALLWEY,-T; SEKIDA,-K 
LA: ENGLISH 
DT: JOURNAL-ARTICLE 
PY: 1977 
UD: 003; (CUM) 
AN: 0057438 

Record 80 of 93 in The Philosopher’s Index (1940-1999/12) 

TI: THE ILLUSIONS OF A FOOTBALL FAN: A REPLY TO MICHALOS. 

AU: MCMURTRY,-JOHN 
SO: Joumal-of-the-Philosophy-of-Sport. 1977; 4,11-14 
JN: Journal-of-the-Philo sophy -of- Sport 

IS: 0094-8705 
AB: THE THESIS DEFENDED IS THAT THE MAJOR SPECTATOR SPORTS OF A SOCIETY ARE PARADIGMS OF IT: THE 

UNDERLYING PRINCIPLES OF SUCH GAMES BEING, IT IS HELD, PURE-TYPE VERSIONS OF THE UNDERLYING 
PRINCIPLES OF THE "SOCIAL GAME." THE THESIS IS NOT JUST A REFLECTIONIST THESIS, BUT A CAUSAL ONE. 

THAT IS, IT IS CLAIMED THAT THE LOGIC OF MAJOR SPECTATOR SPORTS DOES NOT ONLY MIRROR THE SOCIAL 
ORDER IN WHICH THESE SPORTS OCCUR, BUT CAUSES THIS ORDER TO BE MAINTAINED INTACT BY 
EVANGELIZING IN POPULAR FORM ITS ESSENTIAL STRUCTURE OF ACTION. MICHALOS’S FIVE OBJECTIONS TO 

THIS THESIS ARE DEMONSTRATED TO BE BASED ON AN ILLUSORY COMPREHENSION OF THE PRINCIPLES OF THE 

SPECTATOR SPORT OF FOOTBALL. IT IS SHOWN THAT, IN FACT, THE PRACTICES HE ARGUES AS REFRACTORY TO 

THE THESIS ARE, WHEN BETTER UNDERSTOOD, ALL APT CONFIRMATIONS OF IT. 
DE: CAPITALISM-; COMPETITION-; SOCIAL-PHIL; SPORT- 

PS: MICHALOS,-A 
LA: ENGLISH 
DT: JOURNAL-ARTICLE 
PY: 1977 

UD: 003; (CUM) 
AN: 0057434 
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Record 1 of 46 in The Philosopher’s Index (1940-1999/12) 

TI: IS "CHOKING" AN ACTION? 

AU: WERTZ,-SPENCER-K 

SO: J-PHIL-SPORT. 1986; 13,95-107 
JN: J-PHIL-SPORT 

DE: ACTION-THEORY; CHOKING-; PHILOSOPHICAL-ANTHROPOLOGY; SPORT- 
LA: ENGLISH 

DT: JOURNAL-ARTICLE 
PY: 1986 

UD: 234 

AN: 0166731 

Record 2 of 46 in The Philosopher’s Index (1940-1999/12) 

TI: SPORT AND REPRESENTATION: A RESPONSE TO WERTZ AND BEST. 

AU: ROBERTS,-TERENCE-J 

SO: J-PHIL-SPORT. 1986; 13,89-94 
JN: J-PHIL-SPORT 

AB: IN RESPONSE TO WERTZ AND BEST THE ESSAY ARGUES THAT REPRESENTATION EXISTS IN SPORT; THAT IT 

IS THE SAME K1ND OF REPRESENTATION THAT OCCURS IN THE ARTS (INCLUDING AN ACTOR’S 

REPRESENTATION OF HAMLET); THAT THE APPLICATION OF "REPRESENTATION" IS NOT "INTOLERABLY 
FORCED"; THAT BEST’S "INSUPERABLE" OBJECTION CONCERNING THE ABSENCE IN SPORT OF THE "IMAGINED 
OBJECT" FOUND 1N ART IS NOT INSUPERABLE AND THAT THE SIGNIFICANCE OF REPRESENTATION IN SPORT TO 

THE SPORT-AS-ART ARGUMENT SHOULD NOT BE OVERSTATED AS WERTZ APPEARS TO ARGUE, NOR ENTIRELY 
DISMISSED AS BEST ARGUES. 
DE: AESTHETICS-; REPRESENTATION-; SPORT- 

PS: BEST,-D; WERTZ,-S 
LA: ENGLISH 

DT: JOURNAL-ARTICLE 
PY: 1986 

UD: 234 
AN: 0166730 

Record 3 of 46 in The Philosopher’s Index (1940-1999/12) 

TI: THE STRANGE SUPREMACY OF KNOWLEDGE IN SPORT FROM THE MORAL POINT OF VIEW: A RESPONSE TO 
FRALEIGH. 
AU: KRETCHMAR,-R-SCOTT 
SO: J-PHIL-SPORT. 1986; 13,79-88 
JN: J-PHIL-SPORT 
AB: THE PURPOSE OF THIS ARTICLE IS TO SHOW THAT FRALEIGH, IN "RIGHT ACTIONS IN SPORT", HAS NOT 
SUCCESSFULLY ARGUED FOR THE SUPREMACY OF KNOWLEDGE AS AN INHERENT VALUE IN SPORT. THIS 
1NVOLVES A DISCUSSION OF HOW FRALEIGH MISAPPLIED CRITERIA FROM THE MORAL POINT OF VIEW (BAIER), 
WHY HE SHOULD NOT HAVE ATTEMPTED TO USE THESE CRITERIA 1N THE FIRST PLACE, AND HOW THE 
APPLICATION OF NONMORAL STANDARDS FAILS TO SHOW THE PUTATIVE SUPREMACY. "CHALLENGE" AND 
"UNCERTAINTY" ARE OFFERED AS POTENTIALLY STRONGER CANDIDATES TO EXPLAIN HUMAN FASCINATION 
WITH SPORT. 
DE: ETHICS-; KNOWLEDGE-; SPORT-; VALUE- 



PS: FRALEIGH,-W 
LA: ENGLISH 
DT: JOURNAL-ARTICLE 
PY: 1986 
UD: 234 
AN: 0166729 

Record 4 of 46 in The Philosopher’s Index (1940-1999/12) 

TI: THE SPORTS CONTEST AND VALUE PRIORITIES. 
AU: FRALEIGH,-WARREN-P 

SO: J-PHIL-SPORT. 1986; 13,65-77 
JN: J-PHIL-SPORT 

AB: THE PURPOSE OF THIS WORK IS TO IDENTIFY APPROACHES TO ESTABLISHING VALUE PRIORITIES IN SPORTS 

CONTESTS. THE AUTHOR’S WORK IN "RIGHT ACTIONS IN SPORT" IS REVIEWED 1N VIEW OF PROBLEMS CITED BY 
OTHERS. THE AUTHOR CONCLUDES THAT HIS VALUE PRIORITY SUGGESTED IN "RIGHT ACTIONS IN SPORT" IS 

JUSTIFIABLE WHEN VIEWED FROM HIS DECLARED POINT OF VIEW. HE IDENTIFIES TWO ADDITIONAL 
APPROACHES TO ASSESS VALUE PRIORITIES. ONE IS COMPATIBILITY WITH CONTEXT AND THE OTHER IS THE 

SUPERIORITY OF THE MORAL POINT OF VIEW WHERE THE CONDITIONS OF RATIONAL CHOICE AS STATED BY 
TAYLOR ARE FULFILLED. 

DE: CONTEST-; ETHICS-; PRIORITY-; VALUE- 
LAx ENGLISH 

DT: JOURNAL-ARTICLE 
PY: 1986 

UD: 234 

AN: 0166728 

Record 5 of 46 in The Philosopher’s Index (1940-1999/12) 

TI: SPORT, ART, AND PARTICULARITY: THE BEST EQUIVOCATION. 
AU: ROBERTS,-TERENCE-J 
SO: J-PHIL-SPORT. 1986; 13,49-63 
JN: J-PHIL-SPORT 

AB: THE ESSAY COUNTERS BEST’S ARGUMENT THAT THE AESTHETIC CANNOT BE CENTRAL TO SPORT AS IT IS 

TO ART BECAUSE SPORTS HAVE AN AIM (WINNING) WHICH CAN BE IDENTIFIED INDEPENDENTLY OF THE WAY 
THE AIM IS ACCOMPLISHED. IT IS DEMONSTRATED THAT BEST’S FLAWED ARGUMENT RESULTS FROM AN 

EQUIVOCATION: HE VIEWS ART EXCLUSIVELY IN PARTICULAR TERMS WHILE HE VIEWS SPORT EXCLUSIVELY IN 
GENERAL TERMS. VIEWED GENERALLY, THERE ARE AS MANY WAYS TO EXPRESS SADNESS AS THERE ARE 

WAYS OF SCORING GOALS; VIEWED PARTICULARLY, THERE IS ONLY ONE WAY TO EXPRESS "THE" SADNESS 
EXPRESSED OR SCORE "THE" GOAL SCORED. 
DE: AESTHETICS-; ART-; PARTICULARITY-; SPORT- 
LAx ENGLISH 

DT: JOURNAL-ARTICLE 
PY: 1986 
UD: 234 

AN: 0166727 

Record 6 of 46 in The Philosopher’s Index (1940-1999/12) 

TI: ZEN AND SPORT. 
AU: ABE,-SHINOBU 
SO: J-PHIL-SPORT. 1986; 13,45-48 
JN: J-PHIL-SPORT 
DE: JAPANESE-; PHILOSOPHICAL-ANTHROPOLOGY; SPORT-; ZEN-BUDDHISM 
LAx ENGLISH 
DT: JOURNAL-ARTICLE 
PY: 1986 
UD: 234 
AN: 0166726 

Record 7 of 46 in The Philosopher’s Index (1940-1999/12) 

TI: FEUDALITY OF COLLEGE SPORTS IN JAPAN. 
AU: YAMASHITA,-KAZUHIKO 
SO: J-PHIL-SPORT. 1986; 13,35-44 



JN: J-PHIL-SPORT 

DE: FEUDALISM-; JAPANESE-; PHILOSOPHICAL-ANTHROPOLOGY; SPORT- 
LA: ENGLISH 

DT: JOURNAL-ARTICLE 
PY: 1986 

UD: 234 
AN: 0166725 

Record 8 of 46 in The Philosopher’s Index (1940-1999/12) 

TI: KINAESTHETIC FEELINGS, PHYSICAL SKILLS, AND THE ANTI-PRIVATE LANGUAGE ARGUMENT. 
AU: ARNOLD,-PETER-J 
SO: J-PHIL-SPORT. 1986; 13,29-34 
JN: J-PHIL-SPORT 
DE: ABILITY-; KINESTHETIC-EXPERIENCE; METAPHYSICS-; PRIVATE-LANGUAGE 
LA: ENGLISH 
DT: JOURNAL-ARTICLE 
PY: 1986 
UD: 234 
AN: 0166724 

Record 9 of 46 in The Philosopher’s Index (1940-1999/12) 

TI: ORCHIDS AND MUSCLES. 

AU: L1NGIS,-ALPHONSO 

SO: J-PHIL-SPORT. 1986; 13,15-28 
JN: J-PHIL-SPORT 

DE: AESTHETICS-; BODY- 
LA: ENGLISH 

DT: JOURNAL-ARTICLE 
PY: 1986 
UD: 234 

AN: 0166723 

Record 10 of 46 in The Philosopher’s Index (1940-1999/12) 

TI: SPORTMANSHIP. 

AU: FEEZELL,-RANDOLPH-M 

SO: J-PHIL-SPORT. 1986; 13,1-13 
JN: J-PHIL-SPORT 

DE: ETHICS-; SPORTSMANSHIP- 

PS: KEATING,-J 
LA: ENGLISH 
DT: JOURNAL-ARTICLE 
PY: 1986 

UD: 234 

AN: 0166722 
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Record 11 of 46 in The Philosopher’s Index (1940-1999/12) 

TI: THE IMPURITY OF REASON: A REFLECTION ON THE SOCIAL CRITIQUE OF THE PHILOSOPHY OF SPORT. 
AU: MORGAN,-WILLIAM-J 
SO: J-PHIL-SPORT. 1988; 15,69-90 
JN: J-PHIL-SPORT 
DE: PHILOSOPHY-; SOCIAL-PHIL; SOCIOLOGY-; SPORT- 
LA: ENGLISH 
DT: JOURNAL-ARTICLE 
PY: 1988 
UD: 234 
AN: 0166672 

Record 12 of 46 in The Philosopher’s Index (1940-1999/12) 

TI: ON THE WRONGNESS OF CHEATING AND WHY CHEATERS CAN’T PLAY THE GAME. 

AU: FEEZELL,-RANDOLPH-M 

SO: J-PHIL-SPORT. 1988; 15,57-68 
JN: J-PHIL-SPORT 

DE: CHEATING-; ETHICS-; SPORT- 

PS: LEAMAN,-O; LEHMAN,-C 
LA: ENGLISH 
DT: JOURNAL-ARTICLE 

PY: 1988 

UD: 234 

AN: 0166671 

Record 13 of 46 in The Philosopher’s Index (1940-1999/12) 

TI: THE DANCER AS ARTIST AND AGENT. 
AU: ARNOLD,-PETER-J 

SO: J-PHIL-SPORT. 1988; 15,49-55 
JN: J-PHIL-SPORT 

AB: THE ARTICLE SETS OUT TO RECTIFY THE NEGLECT IN THE RELATIONSHIP OF THE DANCER TO "THE DANCE." 

IT DOES THIS BY DISCUSSING 1N TURN FIVE INTERRELATED THEMES: THE DANCE AND THE DANCER; THE 

DANCER AS AGENT; THE DANCER AS A GUARDIAN OF AESTHETIC STANDARDS; THE DANCER AS CREATOR AND 

INNOVATOR; AND THE DANCER AS THE EMBODIMENT OF EXPRESSIVE FORM. 

DE: AESTHETICS-; ARTISTIC-; DANCE-; IMAGINATION- 
LA: ENGLISH 
DT: JOURNAL-ARTICLE 

PY: 1988 

UD: 234 

AN: 0166670 

Record 14 of 46 in The Philosopher’s Index (1940-1999/12) 

TI: DIFFERENCES BETWEEN SPORT AND ART. 
AU: CORDNER,-CHRISTOPHER 
SO: J-PHIL-SPORT. 1988; 15,31-47 



JN: J-PHIL-SPORT 

AB: I BEGIN WITH A RESUME OF SOME SALIENT RESEMBLANCES BETWEEN SPORTS AND ARTS. THROUGH A 

CRITIQUE OF DAVID BEST, I THEN ARGUE THAT THE DEEPEST K1ND OF MEANING TO BE FOUND IN THE ARTS IS 
ALSO DISCOVERABLE IN SPORT. I ARGUE ALSO THAT IMAGINATION IS INVOLVED IN OUR EXPERIENCE OF THIS 
K1ND OF MEANING IN SPORT, AND IN ART. I DENY, HOWEVER, THAT SPORT "IS" ART, SINCE OUR CONCEPT OF 

ART IS A CONCEPT OF SOMETHING AS CREATED FOR CONTEMPLATION. SPORTS ARE NOT PLAYED TO THIS END, 
EVEN THOUGH THEY MAY BE CONTEMPLATIVELY APPRECIATED. 

DE: AESTHETICS-; ART-; SPORT- 

PS: BEST,-D 
LA: ENGLISH 
DT: JOURNAL-ARTICLE 

PY: 1988 

UD: 234 

AN: 0166669 

Record 15 of 46 in The Philosopher’s Index (1940-1999/12) 

TI: TRIAD TRICKERY: PLAYING WITH SPORT AND GAMES. 
AU: MEIER,-KLAUS-V 
SO: J-PHIL-SPORT. 1988; 15,11-30 
JN: J-PHIL-SPORT 
AB: PROBLEMS OF DEFINITION ARE AMONG THE MOST BASIC AND CONTENTIOUS ISSUES WITHIN THE 
PHILOSOPHY OF SPORT LITERATURE. BERNARD SUITS RECENTLY ("TRICKY TRIAD") ADDRESSED THE NATURE 
OF, AND INTERRELATIONSHIPS AMONG, SPORT, PLAY, AND GAMES. ALTHOUGH I ACCEPT HIS DEFINITION OF 
GAMES, UNLIKE HIM, I ARGUE THAT SPORTS ARE SIMPLY GAMES 1N WHICH THE OUTCOME IS INFLUENCED BY 
DEMONSTRATED PHYSICAL SKILL. FURTHER, I VIEW PLAY AS AN AUTOTELIC ACTIVITY. FINALLY, I CONTEND 
THAT PLAY IS NEITHER A NECESSARY NOR SUFFICIENT CONDITION OR ATTRIBUTE FOR SPORTS OR GAMES; 
HOWEVER, IT MAY VERY WELL BE AN ELEMENT THAT ENRICHES EITHER OR BOTH ENDEAVOURS. 
DE: PLAY-; SOCIAL-PHIL; SPORT- 
PS: SUITS,-B 
LA: ENGLISH 
DT: JOURNAL-ARTICLE 
PY: 1988 
UD: 234 
AN: 0166668 

Record 16 of 46 in The Philosopher’s Index (1940-1999/12) 

TI: TRICKY TRIAD: GAMES, PLAY, AND SPORTS. 
AU: SUITS,-BERNARD 
SO: J-PHIL-SPORT. 1988; 15,1-9 
JN: J-PHIL-SPORT 
AB: THE PAPER ARGUES (1) THAT GAME, PLAY, AND SPORT ARE LOGICALLY INDEPENDENT ACTIVITIES: 
ENGAGING IN ANY ONE OF THE THREE DOES NOT IMPLY THAT ONE IS ENGAG1NG IN EITHER OF THE OTHERS; 
AND (2) THAT AS A MATTER OF FACT TWO OR MORE OF THE TRIAD CAN BE PRESENT IN THE SAME 
UNDERTAKING. SPECIAL ATTENTION IS GIVEN TO ARGUING THAT ATHLETIC EVENTS SUCH AS OLYMPIC-STYLE 
DIV1NG AND GYMNASTICS ARE COMPETITIVE PERFORMANCES RATHER THAN COMPETITIVE GAMES. THE 
LOGICAL INDEPENDENCE THESIS IS EXHIBITED BY A VENN DIAGRAM IN WHICH ALL SEVEN SUBSECTIONS HAVE 
MEMBERS. 
DE: GAME-; PLAY-; SOCIAL-PHIL; SPORT- 
LA: ENGLISH 
DT: JOURNAL-ARTICLE 
PY: 1988 
UD: 234 
AN: 0166667 

Record 17 of 46 in The Philosopher’s Index (1940-1999/12) 

TI: MODERN SPORTS AND THE EASTERN TRADITION OF PHYSICAL CULTURE: EMPHASIZING NISHIDA’S THEORY 

OF THE BODY. 
AU: ABE,-SHINOBU 

SO: J-PHIL-SPORT. 1987; 14,44-47 
JN: J-PHIL-SPORT 

DE: ACTION-; METAPHYSICS-; NOTHINGNESS-; SELF- 
PS: NISHIDA-KITARO 



LA: ENGLISH 

DT: JOURNAL-ARTICLE 
PY: 1987 

UD: 234 
AN: 0166666 

Record 18 of 46 in The Philosopher’s Index (1940-1999/12) 

TI: SPORTS AND DRUGS: ARE THE CURRENT BANS JUSTIFIED? 
AU: LAVIN,-MICHAEL 
SO: J-PHIL-SPORT. 1987; 14,34-43 
JN: J-PHIL-SPORT 
AB: THE PAPER ENDORSES ARGUMENTS OF BROWN AND SIMON THAT STANDARD ARGUMENTS AGAINST DRUG 
USE BY ATHLETES DO NOT WORK. THE PAPER FURTHER DEVELOPS A SUGGESTION OF SIMON THAT IT MAY BE 
POSSIBLE TO JUSTIFY BANS ON DRUGS BY ATHLETES IN TERMS OF THE IDEALS OF COMPETITIVE SPORTS. 
UNLIKE SIMON, I CONTEND THAT IDEALS OF COMPETITIVE SPORTS EMERGE FROM A CONSENSUS, AND THAT 
THE CONSENSUS, AND HENCE THE IDEALS, MAY CHANGE. IT IS SPECULATED THAT THERE MAY BE A SET OF 
IDEALS THAT WOULD RATIONALIZE MANY OF THE CURRENT DRUG BANS IN SPORTS. 
DE: DRUG-; REGULATIVE-IDEA; SOCIAL-PHIL; SPORT- 
LA: ENGLISH 
DT: JOURNAL-ARTICLE 
PY: 1987 
UD: 234 
AN: 0166665 

Record 19 of 46 in The Philosopher’s Index (1940-1999/12) 

TI: PROLEGOMENA TO AN EXPRESSIVE FUNCTION OF SPORT. 

AU: FAIRCHILD,-DAVID-L 

SO: J-PHIL-SPORT. 1987; 14,21-33 
JN: J-PHIL-SPORT 

DE: AXIOLOGY-; EXCELLENCE-; KNOWLEDGE-; VALUE- 
LA: ENGLISH 

DT: JOURNAL-ARTICLE 

PY: 1987 
UD: 234 
AN: 0166664 

Record 20 of 46 in The Philosopher’s Index (1940-1999/12) 

TI: THE LOGICAL INCOMPATIBILITY THESIS AND RULES: A RECONSIDERATION OF FORMALISM AS AN ACCOUNT 

OF GAMES. 

AU: MORGAN,-WILLIAM-J 
SO: J-PHIL-SPORT. 1987; 14,1-20 
JN: J-PHIL-SPORT 

DE: CHEATING-; ETHICS-; FORMALISM- 

PS: D’AGOSTINO,-F; LEHMAN,-C 
LA: ENGLISH 
DT: JOURNAL-ARTICLE 
PY: 1987 

UD: 234 

AN: 0166663 



From: 

Sent: 

To: 

Subject: 

Sharon Stoll <sstoll@uidaho.edu> 

Wednesday, October 31, 2001 12:16 PM 

SportPhil - Email group of lAPS members <sportphil@lists.dmu.ac.uk> 

[sportphil] Re: question - him, her, or they? 

I try for myself and my students to write in a neutral vein. Takes a 
little more time, but it can be done. I think it’s an important 
question, but I don’t know that we have the power to make a 
universal change. 

SKS 

On 31 Oct 2001, at 11:07, Andy Miah wrote: 

Dear all, 

This is trivia, but important i think. A long while ago, I read in Peter Singer’s edited volume Applied Ethics, an article by Janet 
Radcliffe Richards about gender, called ’Separate Spheres’. In this paper, Richards states at the beginning that she will adopt the 
feminist ’them’ and ’they’ to 
refer to the singular person, even though it is gramattically incorrect. Richards argues that these neutral pronouns are the simplest 
solution without doing too much violence to grammar. I think this makes sense, but am not sure how widely it is adopted outside of 
feminist discourses, and what 
is the position of JPS in particular. Within the philosophy of sport literature, I have seen a range of approaches, but wonder whether 
there should be a formal standard of refeerences. For example, I have seen authors refer only to ’her’, ’him’, he/she, she/he but do not 
tend to see the 
adoption of they/them for the singular. 

I would be interested to hear your perspectives on this subject, or if you think it is irrelevant. I am of the opinion that it is highly 
relevant, though am not convinced that a standard editorial policy is appropriate. From one perspective, it is evident that journals do 
maintain an editorial 
policy on appropriate phrasings and, as such, it could be argued that this should extend to the use of neutral pronouns. Alternatively, 
the use of pronouns seems a quite personal writing characteristic and the employment of neutrality asserts a particular view about the 
use of language that might 
not be warranted to prescribe for authors. If an author believes that writing her or she throughout their paper (as many seem to) is the 
most effective way to challenge gender biasing, then perhaps this ought to be accepted. 

By the way, the reference for the article is as follows: 

Janet Radcliffe Richards (1986). Active and Passive Euthanasia. In P. Singer (Ed.), Applied Ethics. Oxford: Oxford University Press. 

185-214. 

Best wishes, 

andy 

Andy Miah, Doctoral Researcher 
De Montfort University, UK 

Correspondence: 
Av. Corts Catalanes 6, 7° - 4a 
San Adrifin del Bes6s 08930 Barcelona 
SPAIN 
(+34) 93 381 2324 

User Platform: PC, Windows 95, Office 97 
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From: 

Sent: 

To: 

Subject: 

william morgan <wmorgan 1 @utk.edu> 

Friday, December 7, 2001 10:20 AM 

SportPhil - Email group of lAPS members <sportphil@lists.dmu.ac.uk> 

[sportphil] Re: Moving 

Hi Everyone. Just a quick note to say that I’m moving on to Ohio State next 
week, and to give you my new office and email address. My office address is, 
Cultural Studies Program, 315 C Ramseyer Hall, Ohio State University, 
Columbus, Ohio 43210. My new email address is, morgan.523@osu.edu Lastly, 
my new office telephone no. is 614-292-3239. 

I hope everyone has a great holiday. Cheers, Bill Morgan 

william morgan wrote: 

Greetings to all. One of the sad effects of the terrible events of Sept. 
11 has been the interruption of our lives since. Fear is all around us, 
no matter where we live these days. Regrettably, the present tension and 
unease in the world has prompted many of our European colleagues to 
withdraw from this year’s conference. Their reasons are completely 
understandable and compelling. We will sorely miss their presence. 

But the larger question is what should be done about the conference 
itself. Some thoughtful people in our group are arguing that the entire 
conference be cancelled. I can well understand their reasons - - the 
speakers whom have decided not to come are some of our most productive 
members and, in addition, hold key executive positions in our 
organization. But I think greater harm would come to our association and 
its members if we don’t hold this year’s meeting. By harm here I mean 
harm to the health of the association. We don’t meet that often, and 
cancelling this year’s meeting means we will not come face to face again 
for another year - - two years in all. Moreover, Nick Dixon is now doing 
a count of who plans to still come, and if that number is a significant 
one, we will be leaving those folks in a lurch. There is also the factor 
that a number of new faces are on the program this year - - we are too 
small a group to ignore new faces and their possible joining forces with 
US. 

For all of the above reasons, then, I urge you to contact the executive 
council and let your feelings be known. While I completely understand 
why individuals might decide not to come on their own, I think it would 
be a mistake to cancel the conference for all of the reasons I stated 
above. Moreover, I see no reason why we cannot hold an expanded 
conference next year and include the papers and addresses of all those 
who chose not to come this year. 

Thanks for hearing me out. Peace to all of you. Bill Morgan 

You are currently subscribed to sportphil as: wmorganl@utk.edu 
To unsubscribe send a blank email to leave-sportphil-369F@lists.dmu.ac.uk 
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From: 

Sent: 

To: 

Subject: 

Gabriela Tymowski <gabi@unb.ca> 

Monday, March 11, 2002 12:35 PM 

SportPhil - Email group of IAPS members <sportphil@lists.dmu.ac.uk> 

[sportphil] Re: j ob advertisement 

Hi Andy, 

don’t know if this has been circulated -- if not it’s of interest to the group. 

Call for Papers 
> 6th International Symposium for Olympic Research 
> 

> The Global Nexus Engaged: 
> Past, Present, Future Interdisciplinary Olympic Studies 
> 
> Thursday, October 17 - Saturday, October 19, 2002 
> The University of Western Ontario 

> London, Canada 
>     The International Centre for Olympic Studies announces its 6th 
> International Symposium for Olympic Research to be held at Windemere Manor 
> at The University of Western Ontario, Thursday Oct 17 - Saturday October 
>19, 
> 2002. As usual, the symposium will focus on socio-cultural research 
> themes, 
> that is, historical, sociological, anthropological, and philosophical 
> dimensions of the Modern Olympic Movement. Please send abstracts of 
> approximately 500 words outlining a clear research question, arguments 
> presented, and data or sources utilized by no later than March 15, 2002. 
> Abstracts will be peer-reviewed by the Program Committee and the best 
> papers 
> will be selected for the Symposium. Graduate student submissions are also 
> encouraged. Please submit abstracts in electronic form, preferably 
> Microsoft Word, by E-mail attachment to kbwamsle@uwo~ca. Include full 
> contact information and institutional affiliation of all authors. 
> Non-smoking and smoking rooms have been booked for the Symposium. Please 
> contact the Windemere Manor directly to reserve rooms at 1-519-858-1391; 
> fax 
> 1-519-858-5189. As usual, the Symposium Proceedings are peer-reviewed and 
> will be published in full and handed to participants during registration. 
> The deadline for submission of full papers with full references, in 
> Chicago 
> Style, via E-mail attachment to kbwamsle~uwo.ca is July 1, 2002. 
> 

> Questions and correspondence should be directed to: 
> Kevin B. Wamsley, Director 
> International Centre for Olympic Studies 
> The University of Western Ontario 
> London, Ontario, Canada 
> N6A 3K7 
> Telephone: 519-661-4113 
> Fax: 519-661-4148 
> 



> Symposium Keynote Addresses: 
>    Professor Maurice Roche, Reader in Sociology at The University of 
> Sheffield 
> Professor Larry Gerlach, Department of History, The University of 
> Utah 

You are currently subscribed to sportphil as: jmboxill@email.unc.edu 
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From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jeanette M <j mboxill@EMAIL.UNC.EDU> 

Sunday, April 20, 2003 1:05 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

attachment 

Pubethics-Ball State.doc; jmboxill.vcf 



From: 

Sent: 

To: 

Subject: 

Don Hooton <don.hooton@taylorhooton.org> 

Thursday, October 25, 2007 4:17 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
News from Taylor Hooton Foundation 

N THF Header 

Taylor Hooton Foundation Newsletter 
THF Leadership Named as Top Sports Educators in America 

October 2007 

In This Issue 

THF Leadership Recognized 
THF Addresses USOC Assembty 
THF Participates in Anti-Doping 
Congress 

Save the Date! 

Mark your calendars 

November 8, 2007 

On Thursday 
Morning, November 8th, 

we will hold our 
1st Annual Taylor 

Hooton 
Foundation Breakfast. 

The event will be held 
at Prestonwood Country 

Club and will start 
promptly at 7:30 AM 

YOU are invited to 
attend. If you have not 
received an invitation, 
PLEASE contact us. We 
would love to have you 

join us. 

Sponsors Wanted! 

Sponsor 

We try to keep our emailings to a minimum (we 
don’t want to dog up your emai[ boxes!), but 
there are times when we feel it is important to 
share with you (our supporters) some of the 
significant things that are happening in the life of 
our foundation. 

In addition to the newsworthy 
events that you see below, I 
am so pleased to tell you that 
we have completed our first 
video. Steve Smith led our 
efforts to create a first-class 
video that we can use to 
generate awareness about 

our foundation in addition to being an education 
too[ to educate viewers about the dangers of the 
use of Performance Enhancing Drugs. Many of you 
will get to view this important new too[ at our 
upcoming THF breakfast on November 8th. We 
have plans to post it on the web site so that all of 
you can view it. 

Our "new and improved" web site is almost 
complete. If you haven’t visited us lately, please 
do so. I hope you are as proud as we are of the 
quality of the site. Our ongoing goal is to become 
and remain the #1 site on the web where people 
can go to find up-to-date and accurate 
information related to the Performance Enhancing 
Drug topic. 

We had a very successful 4th annual golf 
tournament in October. This was our largest 
event ever and we hope it indicates what future 
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events wfl[ be like. We are so pleased that our 
speda[ guests Dick Butkus, Burton Gi[[iam, Joe 
Trahan, and Shelly S[ater were able to join us. 

We do have so much more going on, much of 
which we wi[[ cover in future emai[ notices. 

THF is looking 
for Sponsors 

Do you know anyone 
who wants to help? 
Please let us know. 

Their (your) company 
logo would look great 

right here! 

Don Hooton 
President 

Upcoming Events 

October 25th: Red Ribbon Day. 
Prestonwood Christian Academy 

November 14th: Steroid Awareness Day, 
Scottsdale, AZ 

Institute Names 100 Most Influential Sports Educators 

Don Hooton and Dr, Gary Wadler Recognized for their Education Efforts 
Don Hooton, President and Dr. Gary Wadl,er, Chairman of the Board of 

X Wadler 
THF were recentl,y named by the Intitute for International. Sport as two 
of the Top 100 Most Influential. Sports Educators in America. 

When Institute for International Sport Executive Director, Dan Doyl,e, 
administered a series of "coach and athlete" surveys for his 
forthcoming book, The Encyclopedia of Sport Parenting, a common 
theme among both present and former surveyed athletes emerged. 
Many pointed to the profound impact of the sports experience in 
shaping their views and practices regarding teamwork, self discipline, 

fair pl,ay, diversity- and a term Doyl,e emptoys throughout the book- competitive self 
restraint. Many also pointed to former coaches and athl,etic administrators as key mentors in 
their lives. 

As a resul,t, Doyl,e had the Institute embark upon a three year project - the selection 
of distinguished sports educators - the 100 Most Influential Sports Educators in America. 

The core criteria for sel,ection in each category was the effective use of sport as a means to 
educate. 

"In America and in many other countries, we honor el,ite athl,etes, winning coaches, weal,thy 
team owners and media mogul,s. We praise sports educators yet we rea[l,y do not honor them 
in a manner befitting their admirabl,e impact on society," said Doyl,e. "This project is aimed at 
honoring individual,s and organizations who have creatively and effectively used sport in the 
very best way - as a means to educate and shape positive values," he concluded. 

From the time the Institute announced the project in 2004, the organization received over 
1500 nominations for individual,s and "teams". After reducing the l,ist to 200 individual final,ists 
and 30 "team" finalists, the Institute appointed a final selection committee made up of 
coaches, athl,etic administrators, journal,ists and academicians. David Bl,oss, former Sports 
Editor of the Providence Journal, chaired the committee. 

Among the l,ist of the remaining 98 names are personal,ties l,ike: 

Andre Agassi: Former Worl,d No. 1 tennis player and founder of the Andre Agassi 
Charitabl,e Foundation. 



Senator Birch Bayh: Former U.S. Senator from Indiana and author of Title IX of the 
Higher Education Act. 

Bob Costas: Emmy award winning sportscaster, commentator and sports historian. 

Phi[ .Jackson: Head Coach of the Los Angeles Lakers. 

Jackie Joyner-Kersee: Olympic Gold Medalist and Founder of the JacMe Joyner-Kersee 
Foundation. 

Mike KrzyzewsM: Head Men’s Basketball Coach at Duke University. 

Joe Paterno: Head Football Coach at Penn State University. 

Hail of Fame baseball player, author and Head of the Ca[ Ripken St. Ca[ Ripken Jr.: 
Foundation. 

John Wooden: Former Head Men’s Basketball Coach at UCLA. 

Tiger Woods: Professional golfer and the founder of the Tiger Woods Foundation and 
the Tiger Woods Learning Center. 

THF Addresses USOC Leadership (Hooton and Smith Attend) 

[X Olympic Rings 1 Don Hooton and Steve Smith were invited to participate in the annual 
J            meeting of the US Olympic Committee. In addition to participating, Don 

was invited to address the assembly. USOC Chairman Peter Ueberroth, members of the USOC 
Board, as we[[ as a number of olympic athletes and other USOC offida[s were in attendance. 

Here is a story written by the Houston Chronicle about the issues discussed during our session. 

State steroid program lacking some punch 
USOC chairman says pena[ties must be stricter, tests cheaper for Texas hish 
schools 

By DAVID BARRON 

Copyright 2007 Houston Chronicle 
The chairman of the U.S. Olympic Committee said Saturday that while he applauds the intent 
of Texas’ new program to test high school athletes for steroid use, he believes tests should be 
more plentiful and less costly, and penalties should be more stringent, for such programs to 
be effective. 

University Interscholastic League offida[s have suggested a 30-day suspension for violators of 
the new anti-doping program, which could begin by the end of October. 

But USOC chairman Peter Ueberroth said mandatory game forfeits would be a more effective 
means of ensuring coaches and parents are vigilant in cracking down on drug cheats. 

"What if you set a date and say, from this day, if you have one positive (test), you lose the 
game - the game’s taken away from you and you’re done," Ueberroth said. "You know what 
happens? 

"The same people who are in the chain of cheating would use a[[ their ski[Is to be sure they 
don’t have (violations)." 

Ueberroth’s comments came during a pane[ discussion on anti-doping efforts that concluded 
the USOC’s Olympic Assembly at the Hilton Americas-Houston hotel 

Panelists included Jack Robertson, the Drug Enforcement Administration agent who helped 
direct the recent Operation Raw Deal, the largest crackdown on illegal steroids in U.S. history, 



and Don Hooton of Plano, who founded the Taylor Hooton Foundation in the wake of his son’s 
2003 suicide following what the family believes was depression associated with steroid use. 

Hooton praised Texas legislators for the new testing program, which will provide about $3 
million to conduct 23,000 tests - about $129 per test - for student-athletes selected at random 
from about 400 of the state’s roughly 1,300 public high schools. 

But Ueberroth said if tests are not more plentiful and less expensive, violators will figure out a 
way to beat the system. 

Robertson, meanwhile, said that while Operation Raw Deal was designed to target 
manufacturers and distributors of steroids, "we’ve got athletes at every level who have been 
identified in our case." 

He said he hopes the DEA will be allowed to distribute the list to anti-doping watchdogs. 

"If an athlete is dumb enough and is cheating, they’re going to pay the consequences," he said. 

USOC officials concluded the four-day session with an appearance by former President George 
H.W. Bush, who was named as the honorary chief of mission for the U.S. team at the Beijing 
Olympics next year. 

THF Leadership Partidpates Annual Ant oDop ng Congress 
Whitehead, and Sm~h a~end) 

Don Hooton, Jim Whitead, Vice Chairman of the THF Board, and Steve 
Smith, Vice President, participated in a two day Congress hosted by the 
Assoc. for Applied Sports Psychology and the US Anti-Doping Agency. 

The theme for this year’s conference was - "Winning Against Drug Abuse 
in Sport and Exercise Communities: Coming Clean" 

X Whitehead 

Here is a story about the conference that ran in the local Louisville newspaper. 

One father knows" Steroids deadly 
Te ls group about his son’s suicide 

By C. Ray Hall 
The Courier-Journal 

Taylor Hooton was a 16-year-old high school baseball pitcher in Texas - a cousin of former 
major leaguer Burr Hooton. 

Taylor wanted to get bigger and stronger. In about 100 days, he bulked up from about 175 
pounds to 205. He went to the gym three times a day, as if obsessed. 

His parents, Don and Gwen, asked him whether he was doing drugs. He was. 

"He was injecting himself with hard-core anabolic steroids," Don said yesterday. 

Taylor’s parents found out only after sending their son to a psychiatrist, who persuaded the 
teenager to stop using steroids. During withdrawal, he had a common reaction: depression. In 
the summer of 2003 he hanged himself in his room, a month after turning 17. 

Don Hooton was in town last night. He spoke to the Anti-Doping Congress, which will wrap up 
a two-day meeting today at the Galt House. 



few hours before the speech, Hooton said: 

He betieves steroid use among young athtetes is probabty worse than most peopte suspect, 
since statistics come from surveys of teenagers who have every reason to deny "juicing." 

"1 ask peopte, ’Who do we think is better at denying a behavior? Rafaet Patmeiro before the 
Congress of the United States or your 16-year-otd at home?’ We[t, there’s no question about it: 
My 16-yearootd coutd deny a behavior better than a Rafaet Patmeiro ever coutd." 

He favors education, not just for athtetes but for parents, coaches, trainers, doctors, 
everybody in what he carts "the ecosystem" of sport. 

He favors testing of high schoot athtetes. Texas is starting a random steroid testing program. 

"There’tt be more steroid tests done in Texas high schoots this year than in at[ of the 
Otympics," he said. 

Coaches shoutd be herd accountabte. 

"l betieve the No. 1 cha[tenge that we’ve got is to get the coaches to want to deal with this 
probtem," he said. "Most, at the very best want to deny (they’ve) got a probtem. They’re 
certainly not going to took for it or cat[ a kid out when they think they see it. 

"We need to be hotding our coaches accountabte in an active way, not a passive way." 

When Hooton’s son died, did his teenage peers get scared straight and go off steroids? 

"We know that most of the boys, when Taytor died, stopped doing steroids," he said. "The 
reatty scary part is a few months tater we know several of them went back to doing steroids. 
This is an extremely psycho[ogicat[y addictive drug. A very, very powerfut. 

"It’s tike one young man exptained to me. He said, ’Mr. Hooton, you’ve first got to go through a 
huge decision process to begin using this stuff. You work out for days and weeks at a time. 
Your body grows. You move into a whore new crass of girls. Your whore serf-esteem changes. 
And now you’re asking me to make a decision to stop and to go back to where I was. It’s very, 
very hard."’ 

As president of the Taylor Hooton Foundation, Don has spoken to over 20,000 youths, he said. 
Do any of them want to btame Taytor’s death not on the steroids but on the depression caused 
by withdrawing from the drug? 

"Oh, certainty," he said. "But, (wrestter) Chris Benoit wasn’t withdrawing from steroids when 
he wound up going sideways. There are other ways that steroids kilt you besides just the 
depression. 

"Peopte can make any argument they want to justify their behavior, but the fact is that it is a 
felony to possess this stuff without a legitimate prescription. So whatever argument these gym 
rats (or meatheads) want to use to justify their behavior, they’re justifying a behavior that is 
dangerous at the very [east, and ittegat for sure." 

Thank you at[ for your continued support[ 

Sincere[y, 

Donald Hooton 
President 

Taylor Hooton Foundation 
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From: 

Sent: 

To: 

Subject: 

Society for Women in Philosophy Information and Discussion List <SWIP- 

L@CFRVM.CFR.USF.EDU> on behalf of 
SWIP-L Moderator <GINZBER@UKCC.uky.edu> 

Wednesday, October 18, 1995 8:37 PM 

Multiple recipients of list SWIP-L <SWIP-L@CFRVM.CFR.USF.EDU> 

Re: feminist theory --grad programs? (fwd) (fwd) 

From: Joan Callahan <BUDDY@UKCC.uky.edu> 

The Philosophy Department at the University of Kentucky has recently announced 
a new research and teaching cluster in feminist philosophy. Feminists in 
the department are strongly associated with the Women’s Studies Program and 
the Social Theory Program, which each offer graduate certificates. For more 
information on UK’s graduate program in philosophy, please call the depart- 
ment toll-free at: 

1-800-288-4597 

or request information via email from the Director of Graduate Studies at 

PHIDGS@ukcc.uky.edu 

JOAN C. CALLAHAN / BUDDY@UKCC.UKY.EDU 
DEPARTMENT OF PHILOSOPHY 606-257-1861 

UNIVERSITY OF KENTUCKY FAX: 606-257-3286 
LEXINGTON, KY 40506-0027 



From: 

Sent: 

To: 

Subject: 

Society for Women in Philosophy Information and Discussion List <SWIP- 

L@CFRVM.CFR.USF.EDU> on behalf of 
SWIP-L Moderator <GINZBER@UKCC.uky.edu> 

Thursday, October 19, 1995 3:16 PM 

Multiple recipients of list SWIP-L <SWIP-L@CFRVM.CFR.USF.EDU> 

Re: feminist theory --grad programs? 

From: ARTEMIS @VAX 1.MANKATO.MSUS.EDU 

Perhaps you would be interested in the PhD in Philosophy, Interpretation and 
Culture at SUNY Binghamton. This program is "feminist-friendly," and is 
rigorous. The address is: 

Philosophy Department 

Binghamton University 

State University of New York 

P.O. Box 6000 
Binghmaton, NY 13902-6000 

Denise Watson 



From: 

Sent: 

To: 

Subject: 

owner-womens-hoops@toto.com on behalf of 
Boxill, Jeanette M </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL 
(JMBOXILL)> 

Monday, January 13, 2003 2:33 PM 

womens-hoops@toto, com 

WOMENS-HOOPS: Title IX 

If you are concemed about the threat to Title IX and want to keep Title 
IX alive, visit the following website: 

~:iiwww.c rlsiisst~esialert/?aler~id= 1201516&l~e=CO 



From: 

Sent: 

To: 

Subject: 

owner-womens-hoops@toto.com on behalf of 
sharon@basketballbywomen.com 

Monday, January 13, 2003 3:09 PM 

womens-hoops@toto, com 

RE: WOMENS-HOOPS: Title IX 

Maybe if the Title IX supporters used less inflammatory rhetoric that 
try to paint the people on the commission somewhere below Enron 
executives on the moral ladder, there could actually be a dialog. 

Mabe they would if they didn’t remember so well the words and actions the the 
opponents of Title IX used before the federal government put a gun to their 
heads. 

Maybe if the Title IX supporters all got together and offered an 
alternative to the strict proportionality "safe harbor" that has all 
those evil football programs up in arms (though I rather think it’s the 
put-upon non-revenue programs than the evil "bloated" football programs 
that are most affected), things would turn out better for everyone. 

No. That’s not the responsiblilty of the people who think that the status quo 
is the best available solution. It’s the responsibility of the people who want 
change to come up with a better solution. 

Sharon 
Everything you ever wanted to know about Big 10 and Wisconsin women’s 
basketball--and a little bit more: 

hllp;iil~ig 10wbb.baskelballbvwomer~.com 

This mail sent through IMP: 



From: 

Sent: 

To: 

Subject: 

Harris, Barbara J <bharris@email.unc.edu> 
Wednesday, February 12, 2003 9:22 AM 

The wmst mailing list <wmst@listserv.unc.edu> 
[wmst] Barbara J. Harris wants you to know about this page 

You should visit this page: h~lp:iiwww.now.or~]formsi~i~leoixopetitiono~lra~ks.hil~ 

(~:Iiwww.now.orglforms/~ifle-ixo~e~i~iono~ha~:~s.l"m~l) 

This is a service of the National Organization for Women web site (~:iiwww.now.or~) 

You are currently subscribed to wmst as: jmboxill@email.unc.edu 
To unsubscribe send a blank email to leave-wmst-201652Y@listserv.unc.edu 



Time: Wednesday, July 13, 2005 7:00 PM 
Title of Event: Karen Blumenthal 

The author will discuss and sign copies of her new book, 
Let Me Play: The Story of Title IX: The Law That Changed 
the Future of Girls in America. The book documents the 
efforts to pass Title IX, a 1972 law ensuring equal 
treatment and opportunity for girls in sports and 
education. 

Let Me Play: The Story of Title zx: The Law That Chanoed the 
Future of Girls in America 
by Blumenthal, Karen 

Format: Hardcover (Cloth) 
Price: $17.95 
Published: Atheneum Books, 2005 
Inventory Status: On Our Shelves Now 
Can girls play softball? Can girls be school crossing guards? Can girls play 
basketball or ice hockey or soccer? Can girls become lawyers or doctors 
or engineers? 

Of course they can... 

today. But just a few decades ago, opportunities for girls were far more 
limited, not because they weren’t capable of playing or didn’t want to 
become doctors or lawyers, but because they weren’t allowed to. Then 
quietly, in 1972, something momentous happened: Congress passed a 
law called "Title IX," forever changing the lives of American girls. 

Hundreds of determined lawmakers, teachers, parents, and athletes 
carefully plotted to ensure that the law was passed, protected, and 
enforced. Time and time again, they were pushed back by ^erce 
opposition. But as a result of their perseverance, millions of American 
girls can now play sports. Young women make up half of the nation’s 
medical and law students, and star on the best basketball, soccer, and 
softball teams in the world. This small law made a huge difference. 

From the Sibert Honor-winning author of "Six Days in October" comes 
this powerful tale of courage and persistence, the stories of the people 
who believed that girls could do anything -- and were willing to fight to 
prove it. 





Don Hooton <don.hooton@taylorhooton.org> 
~,londay, October ~8, ~010 
BoxiJl, ;leanette ~,~ <3~qBOX~LL@emaiJ~unc~edu> 
THF Challenges Senate CandkJate to Take a Strong Anti-Steroid Position 

View in your browser 

~ssue rlumber 2S I October 20~01 www taylorhooton org 

THF Challenges Senate Candidate to Take a Strong Anti- 
Steroids Position 

First, let me take this opportunity to thank you for your support of our two recent fund raising 

Our Yankees-sponsored fund raising event in BIYC as well as our 7th Annual Taylor Hooton 
Foundation Golf Tournament were big successes, and that is all thanks to you! Z am especially 
proud to tell you that our good fliend Alex Roddguez made appearances at both events helping to 
make both events especially memorable for those who participated, 

We were able to raise enough dollars during these two events to allow us to add two new staff 
They will provide us with additional resources with which will allow us to reach more 

kids in more schools with our important Hoot’s Chalk Talk educational programs, 

Second, I want you to know that later this week we are kicking off a high-profile effort to 
challenge our elected officials in Washington to help us address the Appearance and Performance 
Enhancing Drug epidimic with the youth of b~orth America We are taking out a full page ad in a 
national publication that will be our first in a series of attempts to wake up our leadership in 
Washington and let them know that it is their responsibility to address this issue! 



At the infamous 2005 hearings where Canseco, PlcGwire, et al testified, our Congressmen readily 
beat up on Major League Baseball in front of the ?d cameras. That day,, everyone in the room 
agreed that the real victims of steroid abuse by elite athletes have been the youth of this nation! 
Yet, in the five years that have ensued since those hearings, the Federal budget includes zero 

funds for steroid education for our youth Our little foundation, with the help of NLB, invests more 
in steroid education than the entirety, of the Federal Government! The silence from the Federal 
Government agencies has been deafening. 

There has been a real role reversal since those hearings. Zt is now Major League Baseball that is 
leading the charge in this life and death battle. 

As part of this new awareness campaign~ we have issued a statement about the candidacy of 
Linda Nd~,lahon who is running for Senate in Connecticut, because of her position as CEO of WWE. 
While we are NOT taking a position (and will not do so) on whether the good people of 

Connecticut should vote for Mrs. NcNahon~ we feel that it is important and very timely to 
challenge her on the topic of steroid use in professional wrestlin% just like the leaders of other 
professional sports have been challenged on this topic You can find out statement below along 
with a news article summarizing the topics covered in a press conference held last week 

Thanks again for your continued support. And~ keep your eyes open for our further public 
statements on this topic next week~ 

Don 

STATEMENT OF THE TAYLOR HOOTON FOUNDATION 
CONCERNING THE CONNECTICUT SENATE CANDIDACY OF 

MRS. LINDA MeMAHON 

Oct. 13, 2010, McKinney, TX--Today, Don Hooton President and Founder of the Taylor Hooton 
Foundation, issued this statement on behalf of the Foundation: 

Over the past few months the Taylor Hooton Foundation has remained largely quiet despite 

our concerns about the use of steroids in World Wrestling and the candidacy of Linda 

McMahon, the former CEO of World Wrestling Entertainment, for the US Senate from 

Connecticut. However, the time has come for us to make our concerns known. 

The Foundation is deeply alarmed about the growing trend in steroid and other performance 
enhancing drug use among America’s young people. Experts estimate that about one 
million U.S. high school students --as many as 6 percent--admit that they have knowingly 
used anabolic steroids, a usage rate that is significantly higher than some other drugs of 
abuse--such as heroin and Methamphetamines--that receive a great deal of attention and 
effort. This number doesn’t include the countless kids who have unknowingly purchased 
dietary supplements that have been tainted with steroids. Multiple studies have shown that 
upwards of 20 percent of bodybuilding supplements are illegally spiked with steroids. The 
increasingly competitive nature of our society is driving more of our kids to use these drugs. 

Moreover, the use of steroids in the absence of a legitimate doctor’s prescription is a Federal 
crime--they are a Schedule I:H Controlled Substance. 

The Foundation is about to launch a drive to cajole the Federal government--the Congress 
and the Administration--to begin to focus on this threat. At present the Federal government 



spends virtually no money on educating our kids about these drugs despite all of the noise 

that they made in various hearings where they beat up on various players and professional 

leagues. 

To be successful in our efforts to educate kids, we will need the clear support of all our 

Senators and Representatives, as well as the Administration. From the positions that Mrs. 

McMahon has taken on the topic of steroids, we doubt that we can count on her support. 

She has refused to concede that steroid use is dangerous. Speaking as a father who has 

lost his son to steroids, I can assure her and the good people of Connecticut that these 

drugs are not just dangerous, they can be deadly. If she would like to be educated as to 

how these drugs can kill young people, I would be delighted to sit down with her and tell her 

about our experience with my son Taylor as well as the stories of many other families that 

we’ve met around the country. 

Mrs. McMahon should know that our view as to the dangers of these drugs is shared by 

every reputable doctor not just in America, but around the world. 

If such statements came from the head of any other professional sports league or the 

Olympics that person would rightly be disgraced. 

As head of the WWE, McMahan has a unique, profound responsibility to address this issue 

head on. Just like the heads of other leagues, such as MLB and the NFL, have done. These 

athletes are role models and we need to be sending clear signals to our youth about the 

right and wrong and the dangers of these drugs. 

Faced with this issue, candidate McMahon has sent out her surrogates to tout WWE drug 
testing and wellness policies that from our perspective were and are too little, way too late. 

Moreover, her reliance on a drug testing policy as a shield to criticism in the face of 

overwhelming circumstantial of widespread evidence of ongoing steroid and other 

performance enhancing drug use is deeply disturbing. Many experts who look at the World 

Wrestling league as a whole share our concerns that such drug use continues. 

And, to this point, we are troubled by a number of indications that WWE, and its former CEO 

Linda McMahon, may have been more involved in steroid use than just turning a blind 

eye. The media has reported that in the face of rage outbursts, heart attacks, strokes and 

suicides among fit and seemingly healthy young athletes--all strong and clear indicators of 

possible steroid use --the WWE’s contracts include a series of clauses to protect the league 

from lawsuits and damaging statements concerning such occurrences. 

At a time when this threat is growing, we don’t need a lawmaker who has actively 

condoned--at minimum through inaction--unlawful steroid use. 

We don’t need a lawmaker who refuses to acknowledge the dangerous nature of these illegal 

drugs. 

We need someone who takes seriously the responsibility of protecting the lives and health of 

our nation’s children and the integrity of our sports. 

Thank you. 

Steroid :Expert Speaks Out 

by Hugh McQuaidl Oct 13, 2010 4:41pm 



As the former CEO of the World Wrestling Entertainment company, Republican U.S. Senate nominee Linda McMahon has a 
"profound responsibility" to address steroid use in the sports and entertainment industry head-on, according to steroid abuse 
awareness activist Don Hooton. 

Hooton said that he created the Taylor Heoten Foundation to educate young people about the dangers of steroid use after his 
son Taylor committed suicide in 2003 because of severe depression that doctors said was a direct result of his use of anabolic 
steroids. 

A Texas resident and lifelong Republican, Hooton said during a conference carl with reporters on Wednesday morning that he 
decided to weigh in on Connecticut’s U.S. Senate race because he felt McMahon has been giving "ambiguous signals" regarding 
the health risks involved with anabolic steroid use. 

A Texas resident and lifelong Republican, Hooton said during a conference call with reporters on Wednesday morning that he 
decided to weigh in on Connecticut’s U.S. Senate race because he felt McMahon has been giving "ambiguous signals" regarding 
the health risks involved with anabolic steroid use. 

"I’ve seen her quoted on more than one occasion, she and her husband would lead the uneducated observer 
to the conclusion that the medical community is not clear whether or not the drugs are dangerous," he said. 
"That’s simply not the case." 

Hooton said that after an interview he gave to a 

Connecticut newspaper last week , he was hoping the candidate would take a strong position against the drug rather than 
rely on the WWE’s wellness policy. 

"What we got was a surrogate responding and quoting the mantra that the WWE has a policy in this regard 
and, to me, that doesn’t address or speak squarely what we’re facing here," he said. 

"We’ve got about a million kids around the country that admit they have used anabolic steroids," he said, 
adding that one of the biggest catalysts for use of the drug is the examples set by sports and entertainment 
stars. 

"Whether it’s a sport or whether it’s entertainment, the truth is that all of these characters that play their role 
out in the wrestling ring are all role models for our children." 

Hooton also noted that a high percentage of the young people who use the drug do so to alter their body 
image rather than gain a competitive advantage in sports. 

Muscle dysmorphia, or bigorexia, is a body image disorder that is marked by an obsessive desire to become more muscular and 
Hooton said he believes role models like the professional wrestlers in the WWE contribute to the problem. 

Despite the VVWE’s written policy banning steroids, Hooton said he believes steroids are a lingering problem 
in professional wrestling and asked people to "look with their own eyes" at the size and image of the 
performers. 

"The common sense test would lead me to believe that we haven’t eliminated the use of anabolic steroids in 
professional wrestling," he said. 

However, if the WWE has stopped the practice, Hooton said he’s confused by McMahon’s "ambiguous 

statements" on the matter. 

"1 wonder why Linda McMahon has such difficulty taking what appears to me to be a pretty obvious and non- 
controversial stand," he said. "This stuff is dangerous. It’s illegal Adults shouldn’t be doing it, let alone the 
children of this country." 

Hooton, who testified before Congress in 2005 as an expert witness on the subject of steroid abuse, said that 
next week his foundation will be launching an aggressive campaign to lobby the government to raise 
awareness of the subject. 

"We’ll try to cajole, push, kick, lead, whatever we have to do to get the federal government to begin investing 



in education on this topic with our kids," he said. 

Given the lack of clarity in the statements she has made about the drug, Hooton said he doubts that 
McMahon, as a senator, would be an ally to his cause. 

"We need to air this issue out now, before the election as opposed to after," he said. 

At the time this article was written the McMahon campaign would not take calls regarding the issue and had 
yet to respond to emails for comment. 
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"Foremothers" reunion performances 

I would like to bring abit of history to this and other feminist groups. As we all know, before 1972 many things were quite different 
for women; the military was one area where many women served in segregated activities. From 1951-1961 the WAF Band was an all- 
woman Air Force Band. In 1961 it was disbanded for "very interesting" reasons. From 1961-1972, no women were permitted to be in 
the Air Force Bands. In 1972, after the passage of Tire IX, women were permitted to join the existing men’s band. The history is 
fascinating, which if you would like to read more about the WAF Band you can access our website: h~lp:iiwww.wafba~d.or~ 

Anyway, the reason for addressing this now is that the band will have a reunion in Dallas September 27-October 2. All of members 
are 60 or older, but are still amazing musicians. After only three days of rehearsal, we will give several concerts. At this time 
concerts are scheduled for Thursday (Sept 30) at the Texas State Fair, Friday (Oct 1) at the Dallas VA Medical Center, and Saturday 
(Oct 2) at the Mesquite Arts Center. 
If any of you are in the Dallas/Ft. Worth area, I invite you to come see this amazing group of pioneer women. 

You can find out more details by visiting the website closer to the reunion dates. 

Jan Boxill 
US WAF Band Member 1956-1960 

Lecturer& Associate Chair 
Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 



Susan Cahn is a Professor of History who received her Ph.D. from the University of 
Minnesota in 1990. She specializes in U.S. women’s history and the history of sexuality, 
also teaching courses in southern history, history of adolescence and disability studies. 
Her major publications include three books: Sexual Reckonings: Southern Girls" in a 

Troubling Age (Harvard University Press, 2007); Women and Sports" in the United States: 
A Documentary Reader, co-edited with Jean O’Reilly (Boston: Northeastern University 
Press/Univ. Press of New England, 2007); Coming on Strong: Gender and Sexuafity in 
Twentieth-Century Women’s" Sport (NY: Free Press, 1994; Harvard University Press, 
1995). Her current research concerns the history of mental illness, chronic illness, and 
their gendered dimensions. Publications include "Come Out, Come Out, Whatever 

You’ve Got; or Still Crazy After All Those Years?" Feminist Studies (2003). 





John M o Dunn 

In July 2007, John M. Dunn was named president of Western Michigan University in 
Kalamazoo. Prior to his appointment, Dr. Dunn held administrative, research and teaching, 
appointments at Southern Illinois University Carbondale, the University of Utah, Oregon State 
University and the University of Connecticut. 

Dr. Dunn is internationally recognized for his efforts to enhance the lives of individuals 
with disabilities, specifically their long-term health. He has been invited to speak throughout the 
United States and several international countries. In recognition of his efforts, Dunn has 
received numerous awards for his scholarship, teaching, and leadership and has held offices in 
several professional organizations. 

In addition to his professional responsibilities, Dunn is an active participant in state and 
community efforts that focus on quality-of-life issues and enhancing economic development. 
Dunn serves on several regional boards as well as the governing boards of the Greater 
Kalamazoo Area United Way, the internationally acclaimed Gilmore Keyboard Festival, First 
National Bank of Michigan and Southwest Michigan First. 

Dr. Dunn, who began his teaching at the University of Connecticut in 1972, earned 
bachelor’s and master’s degrees from Northern Illinois University in 1967 and 1969, 
respectively. He earned his doctoral degree from Brigham Young University in 1972. 





Sarah K. Fields is an Associate Professor in the Sport Humanities Program at the Ohio 
State University. She earned her B.A. from Yale University, her J.D. from Washington 
University in St. Louis, and her Ph.D. from the University of Iowa. She teaches courses 
in sports law, sport & sexuality, the history of women in sport, and sport sociology. Her 
research broadly examines the intersection of sport and American culture and more 
specifically explores issues of law, sport, and U.S. society as well as injury, sport, and 
U.S. society. She is the author of Female Gladiators: Gender, Law, and Contact Sport 
in America (University of Illinois Press, 2005) and author/co-author of over thirty articles 
in publications ranging from the Journal of Sport History and the Journal of College and 
University Law to Pediatrics and the British Journal of Sport Medicine. 



Bio for Anita M. Moorman 

Anita M. Moorman, J.D. is a Professor and Program Director of the Sport Administration 
Program at the University of Louisville where she teaches Sport Law and Legal Aspects of Sport. 
She j oined the faculty at the University of Louisville in 1996. Professor Moorman has a law 
degree from Southern Methodist University and prior to her academic pursuits, she practiced law 
in Oklahoma City, Oklahoma in the areas of commercial and corporate litigation for ten years. 
Professor Moorman also holds an M.S. in Sport Management from the University of Oklahoma, 
and a B.S. in Political Science from Oklahoma State University. 

Professor Moorman is licensed to practice law in the State of Oklahoma. She was also admitted to 
practice before the United States Supreme Court in 2000 when she served a co-counsel for nine 
disability sport organizations and prepared an amicus curiae brief in the landmark Americans 
with Disabilities Act case involving the disabled professional golfer, Casey Martin and the PGA 
Tour (Martin v. PGA Tour, Inc.). 

Professor Moorman is the co-author of a new sport law textbook - "Sport Law: A Managerial 

Approach" published by Holcomb Hathaway. 

Professor Moorman has served or is currently serving on the Editorial Boards of the Journal of 

Sport Management, Journal of Legal Aspects’ of Sport, and the Sport Marketing Quarterly. 

Professor Moorman is the Editor of a feature column in the Sport Marketing Quarterly entitled 

"Sport Marketing and the Law". Professor Moorman also actively participates in the North 
American Society for Sport Management, Sport & Recreation Law Association, and the Academy 

of Legal Studies in Business. She has published more than twenty articles in academic 
j ournals/proceedings including the Journal of Sport Management, Sport Management Review, 

Sport Marketing Quarterly, Journal of Legal Aspects’ of Sport, JOPERD, Leisure Science, 

International Sport Journal, Journal of Sport and Social Issues; Journal of the Academy of 

Marketing Science; and ACSM’s Health and Fitness Journal; and has given more than forty 

presentations at national and international conferences. Professor Moorman has also contributed 

ten book chapters on legal topics in other sport management texts. 
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In his classic work on American character, culture, and civic organization, Democracy In 
America, Alexis de Tocqueville wrote 

"...as long as the majority is doubtful, one speaks [safely]; but when [the 
majority] has irrevocably pronounced [a consensus belief] everyone becomes 
silent and friends and enemies alike seem to hitch themselves together to its 
wagon... In America, the majority draws a formidable circle around thought. 
Inside those limits, the writer is free; but unhappiness awaits him if he leaves 
them...the power that dominates in the United States [manifest in majority 
opinion] does not intend to be made sport of... The slightest reproach 
wounds..., the least prickly truth alarms; and one must praise [the consensus] 
from the forms of its language to its most solid virtues...The majority, 
therefore, lives in perpetual adoration of itself; only foreigners and 
experience can make truths reach the ears of Americans." (1) 

I first came upon this passage from the writings of de Tocqueville in 1960 as a freshman 
scholarship athlete while studying for an American history class. For me, even then (I was 
seventeen at the time) it provoked thoughts - angry and analytical - concerning why 
blatantly racist and discriminatory contradictions that I saw so clearly and experienced so 
intensely in my college community and athletic department were so broadly viewed as 
beyond the bounds of polite popular discussion, of even academic debate - much less 
corrective intervention. 

As a "foreigner", as the "other", as an "outsider", as a black athlete and very serious 
sociology student on a predominantly white college campus at the onset of the 1960’s, I 
found what I believed to be an institution-wide reluctance to face and address 
uncomfortable and inconvenient human relations realities - particularly at the interface of 
sport, race, and community - to be deeply disturbing and increasingly intolerable. 
Eventually, it was this situation that compelled my role in the "revolt of the black athlete", in 
the "Olympic Project for Human Rights", in the establishment of college and professional 
sports "minority coaches outreach" programs, and other such efforts, along with my 
contributions in pioneering a new frame of critical research and analysis, the "Sociology, of 
Sport", focusing on the ever evolving state and dynamics of sport in society. 

Today, there are crises born of contradictions at the interface of sport, race, and society that 
are no less stark and disturbing than those of the 1960’s. And there also has been a 
corresponding reluctance, both within and beyond the institution of sport, to acknowledge 
and address existing and emerging realities associated with these contradictions. In order to 
assess these crises and their trajectories going forward, it is necessary to understand the roots 
of their form and dynamics in the past. 

Integration and dis-integration 

Under the auspices of post-World War II Black and liberal White American protests and 
demands for an end to segregation in combination with the global challenges posed by 
communist states to Western capitalist interests and democracies (particularly relative to 
influence over resource-rich, largely non-white developing nations), beginning in 1946 
America embarked upon a broad scale reversal of official laws and de facto policies 
mandating race-based segregation and discrimination. In sport, there was the additional - 
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and I believe determinant-business motivation of gaining access to a largely untapped Black 
athlete talent pool in the wake of a White talent shortage following the War. This 
confluence of social and political pressure and business interests precipitated the re- 
integration of Black players into the National Football League in 1946 (marking the first time 
since 1934 that a Black player had taken the field as part of an N.F.L. team) and into Major 
League Baseball in 1947 and the National Basketball Association in 1950. Under the impetus 
of the 1954 Brown v. Board of Education, Topeka, Kansas Supreme Court edict mandating 
the desegregation of public schools, traditionally White high school and college athletic 
programs were also positioned to take advantage of the newly accessible Black athlete pool - 
principally in the revenue producing sports of basketball and football. Again, the major 
motivating forces here were business and politics - not brotherhood. 

Two features of this integration process are of seminal importance here. First, in both sport 
and society integration was largely one-way and selective, meaning those Blacks "integrated" 
had to be an or at least within sight of the "mobility ladder" out of the Black community), as 
opposed to two-way and structural as had been envisioned by most in Black society, and 
most certainly by most people involved in what had developed under "separate but equal" 
policies into a paralleled Black sports institution. Negro league owners such as Rube Foster 
argued vociferously against the method of integration only to be castigated by pro- 
integration voices - including the Black press. But as became apparent, the fears and 
concerns of the "Rube Fosters" of the era were not unfounded. 

The method of implementing integration fostered the substantial abandonment of traditional 
Black communities and institutions by increasing numbers from among the more upwardly 
mobile working and middle classes as they sought better competitive circumstances and 
greater advancement opportunities in and on the periphery of White society and its 
institutions. In the process, they took with them their visibility and family standing and 
stability; their entrepreneurial and organizational skills and capacities; their wealth; their civic, 
cultural, and political associations; their contacts and connections -however limited or 
tenuous - with outside mainstream interests and institutions; their "can-do" values, work 
ethic, aspirations, and hopes; and their more expansive world views - that capacity to dream 
broadly of a Black role and relevance beyond the confines of the Black community. 

The second feature of this integration process of direct significance here is that it eventually 
gave rise to what I termed in 1967 a "plantation structure" of mainstream sports 
organization. As I stated at the time, "By not integrating Negro League owners, managers, 
and associated staffs, by not integrating Black collegiate athletic directors, head coaches, 
media directors, etc. along with "blue chip" Black athletes into mainstream traditionally 
White sports structures, most specifically in the revenue-producing sports of basketball and 
football, America has replaced segregated s=ports with a plantation structure of sports 
organization wherein Whites have exclusive control of decision-making and authority 
positions while Blacks are consigned to the least powerful, most exploited, and most 
expendable position - that of athlete. We have been relegated to the status of "20th Century 
Gladiators" in the entertainment and money-making service of White institutions." (2) 

After observing the evolution of this "plantation structure" over subsequent years, I arrived 
at the corollary conclusion that 



"what happens to the subjugated racial minority in the nominally integrated 
and systematically exploitive system does not just happen to them; it just 
happens to them first and worst. Ultimately, it negatively influences the fate 
and fortunes of all who share a comparable position with that minority". 

It was therefore with some sense of validation that I read the sentiments of one of the 
staunchest critics of my use of the "plantation structure" analogy in the 1960’s, Mr. Walter 
Byers (N.C.A.A. President 1951-1988), who wrote in 1997: 

"Today the N.C.A.A. President’s Commission is preoccupied with tightening 
a few loose bolts n a worn machine, firmly committed to the neo-plantation 
belief that the enormous proceeds from College games belong to the 
overseers (administrators) and supervisors (coaches). The plantation workers 
performing in the arena may only receive those benefits authorized by the 
overseers." (3) 

Mr. Byers acknowledged virtually every argument that I’d put forth thirty, years earlier - 
except that a disproportionate number of the workers, and the stars among them, who 
produce those "enormous proceeds" are Black. 

When I first expressed these sentiments in 1967 they were, to say the least, not well received. 
Outside of the deep South, integration in whatever guise, was simply not to be questioned - 
especially by a "Negro." To apply segregation or a slavery-era analogy in describing any 
integration outcome was viewed as outrageous. 

Both the outmigration of the more affluent classes from the traditional Black community 
and the plantation structure of sports organization, in combination with emerging broader 
societal developments, have inevitably generated consequences barely hinted at before the 
onset of the last quarter of the 20~h Century. Denied the leadership involvement and 
influence of its absent "integrated" classes, traditional Black communities began to di~s- 
integrate. Left out of the mainstream integration process, these communities were soon left 
behind. Particularly in more densely populated urban areas, too often they fell into 
deepening institutional dysfunction, material deterioration, and civic disarray while the 
people historically dependent upon their viability spiraled into ever more crippling 
desperation and hopelessness. Due largely to the method - not the fact - of racial 
integration, access to both the American mainstream and the "American dream" loomed 
ever farther beyond the horizon of perceived possibility, more remote and seemingly 
unachievable than even before desegregation for millions relegated to these Black urban 
centers and neglected rural backwaters. 

From dis-integration to dysfunction 

Today, there is no denying the ample evidence supporting negative assessments and 
perspectives relative to conditions in traditional Black communities. While from 2008 to the 
present America has been experiencing the most devastating economic conditions in almost 
80 years, the economic circumstances of urban Black communities have approximated those 
conditions and worse at least since the recession of the 1980’s. Since that time substantial 
numbers of people - particularly teenaged and young adult Black males - have been driven 
to ever greater reliance upon the underground and underworld economies. So the 16.1 
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percent Black unemployment rate reported in 2009 Department of Labor statistics (nearly 
twice the national unemployment rate), as disturbing as it is, in reality grossly underestimates 
the true scale of mainstream unemployment in these communities. In fact, in many urban 
areas, the real rate probably exceeds 30 percent, since so many people were either never in 
the work system, are were under-employed, or long ago gave up the search for mainstream 
employment. The impact of this situation on Black youths has been devastating. 

With no vision or hope of inclusion in the economic mainstream beyond dreams of 
becoming rap artists, professional athletes, or taking some other high profile, low 
probability, ostensibly talent-based career path, too many black youths’ value on education is 
severely diminished. This, in combination with poorly resourced, deteriorating urban 
educational infrastructures and environments has resulted in Black student drop-out rates 
that in 2008 were approaching 40 percent nationally according to Department of Education 
figures with many school districts experiencing even higher rates. (4) 

This situation, of course, has precipitated not only greater mainstream entry-level 
unemployment among Black youths and long-term unemployability among Black young 
adults, but it has increased Black involvement in the criminal justice system as these groups 
have come to rely increasingly upon the underground and underworld economies to sustain 
themselves and meet their needs. Nationally, 43 percent of the 2.1 million people 
incarcerated in the United States are Black, mostly males, although Black males constitute 
less than 7 percent of the total U.S. population. (5) In California over a quarter of Back 
males aged 15-34 are under the control of the courts - either under suspicion and 
investigation, under indictment, under arrest, incarcerated, or out on bail, probation, or 
parole. 

And California is not exceptional. In my home state of Illinois, over the first decade of the 
21st Century Blacks have been 50 percent of youths arrested and 55 percent of youth 
incarcerated; for drug-related (underworld economy) crimes, 59 percent of youths arrested 
and 88 percent of youths sentenced to prison have been Black, while 85.5 percent of youths 
tried as adults have been Black. In Louisiana, where only a third of the state’s youths are 
Black, Black youths have accounted for 78 percent of the young people confined in 
correctional facilities. (6) And with so many young Black people in particular entering and 
returning from prison, it was only a matter of time before prison cultural features began to 
displace established cultural traditions in traditional Black communities. The misogynistic, 
vile, "gangsta" language, the tattoos, the dress styles, and other cultural accoutrements 
associated with the "hip hop" generation more often than not have their foundations in 
prison culture. 

Quite simply in the wake of integration and institutional deterioration in the Black 
community, traditional Black culture is being increasingly high-jacked by prison culture. 

And it is not just in the realms of education, employability, and cultural viability that the 
traditional Black community finds itself in the throes of crisis and decline. 

Many of our urban centers exist in what only can be characterized as a state of undeclared 
urban warfare. Consider this situation in comparison to U.S. casualties over the first five 
years of the Iraq and Afghanistan wars. Defense Department statistics indicate that a 



combined total of just over 5,000 Americans of all races, ethnicities and genders died in 
combat from all methods and means of assault in these war zones. According to figures 
released by the Centers for Disease Control (C.D.C.) and published in the New York Times, 
based upon Black homicide rates by gun fire alone over that same five-year period over 
27,000 Black males would have died, nearly 11,000 of them being 18-24 year olds. (7) And 
because the overwhelming majority of these deaths occurred at the hands of other Black 
males, there is a double lose to the Black community - to the cemetery and to the prison 
system. According to the latest C.D.C. statistics, homicide is the leading cause of death for 
10-24 year-old African-Americans nationally (that is, the 5~h grade through college athlete 
development and sports participation years). But in order to put a finer, more definitive 
point on the situation, consider the realities of just one city and its urban Black community - 
the city of Oakland, California. This is the city that produced Bill Russell, Frank Robinson, 
Rickey Henderson, Cito Gaston, Curt Flood, Gary Payton, Jason I~dd and other great 
athletes over the years. It is also a city where I was Director of Parks for three years from 
2000 to 2003 and, so, I got to know its circumstances extremely well, up close and personal, 
so to speak. The front page headline of the Thursday, October 21, 2010 Oakland Tribune 
says it all: 

"Living in a war-zone neighborhood: Some overseas combat areas 

aren’t as dangerous as violence-plagued communities in the U.S., 

study says" (8) 

The article goes on to state that Black males in certain neighborhoods of Oakland are 16 
times more likely to die violently than their white peers. Further, over the last nine years 
more than 1000 people have been killed in Oakland, (over 96 percent of them young Black 
males). That bleak statistic is important in and of itself, but again, when juxtaposed against 
the fact that the toll of American combat deaths in the Afghanistan War over that same nine 
years as 996, it projects even more devastating implications. And in Oakland, it is not just 
that a young Black male has as great a chance of being killed by gunfire on the streets of his 
own community as he would have of dying in a war-zone outside of Kabul. There are other 
forces equally rooted in past historical developments that reduce Black life choices and 
chances. 

I have already spoken of the situation that schools so often face in traditionally black 
communities. In Oakland, not surprisingly, the areas hardest hit by violence are those where 
schools are in the most dire condition and where community centers and parks have either 
been closed due to budget considerations or are too crime-ridden and dangerous to use. 
Violence in these areas is pervasive and recurring, with perpetrators often using A-K 47s, the 
weapon of choice among guerrilla movements and insurgencies around the world. 

And lest it be presumed that this violence is simply a West Coast phenomenon, consider the 
observations of Willie Randolph, the baseball great. When he goes back to Brooklyn, N.Y. 
where he grew up, he invariably has occasion to pass Betsy Head Park where he learned to 
play the game of baseball. According to an article written for the New York Post, what he 
sees sickens him. 



"Crack addicts have taken over the park, and there’s no grass. We used to 

play baseball there, and now there’s just weeds and broken Whisky bottles. 

It’s too dangerous for kids to play there. It’s sad." (9) 

Deteriorating and violent circumstances afflict traditional Black communities nationwide, 
from coast to coast, with little expectation from residents that the situation will be remedied 
any time soon. 

Hard economic times, of course, have exacerbated the devastation faced by Black 
communities from Oakland to Brooklyn. They become "food deserts", where supermarkets, 
fresh vegetable and fruit outlets, and family-style restaurants have refused to locate. Even 
medical clinics, dental care establishments, legal offices, and other professional services 
enterprises have long since abandoned such areas. 

The price paid for such lack of services has been high. Where healthy food outlets have 
disappeared, fast food and junk food businesses have moved in. In a study of Alameda 
County where Oakland is located and is the principal residential area of its larges Black 
population, 30 percent of Black men are obese with another 25-35 percent seriously 
overweight; 32 percent have high blood pressure. Black men also have the county’s highest 
death rates due to lung cancer, diabetes, prostate cancer and A.I.D.S., largely due to late 
diagnosis. (10) 

But as tragic as these data are, the evidence is that the health of Black men is getting worse. 
According to Michael Shaw, Director of the Urban Male Health Initiative, "As 
unemployment rates continue to go up, as our social safety nets become more and more 
fragmented, as more and more Black males are impacted by undiagnosed post-traumatic 
symptoms of violent urban life styles, health issues like hyper-tension, obesity and diabetes 
will continue to rise." 

Again, these are not things that are easily discussed and almost never welcomed in "polite" 
popular conversation and discourse outside of the traditional Black community. As noted by 
Ronald Ferguson in his work "Parenting Practice, Teenage Lifestyles, and Academic 
Achievement Among African American Children". 

"Some of these facts, analyses, and conclusions are unflattering. Some 
readers [or listeners] may cite these findings to rationalize neglectful public 
policies... [Some] warn that a focus on ways that so many African Americans 
contribute to our own problems may diminish the degree to which the rest of 
society accepts responsibility for addressing more deeply-rooted causes. 
[Some] believe that placing black communities and lifestyles near the center 
of an explanation for [Black ills] reinforces stigmas and stereotypes and may 
help solidify what is already an abdication of responsibility by national 
leaders". (11) 

And, he might have added, an abdication of responsibility by many among several 
generations of Black leaders. In any event, the point here is not to sort through the mix of 
neglect and Black culpability, but to portray Black circumstances and analyze their on-going 
and projected impact. 



The possibility, even the high probability that the truth of circumstances in so many 
traditionally Black communities might reinforce or affirm broadly held stigmas and 
stereotypes is no more a reason to forgo speaking or writing that truth than it would be to 
fail to speak or write that truth which contradicts consensus beliefs (de Tocqueville’s 
concern). There is no illusion here that all of the circumstances acknowledged and faced can 
be changed; but nothing can be changed until it is acknowledged and faced. 

Race and Sport: the price of dysfunctions 

The current and yet escalating costs of circumstances in traditionally Black communities 
mandates that these causes be vigorously and honestly addressed. Their impact upon the 
quality of life and life chances in the Black community is clear. But how have this 
institutional deterioration and cruel disintegration impacted Black sport participation and 
involvement? 

In the Fall, 1998 issue of The Civil Rights Journal, the cover was titled, "Race, Sports and 
Education: African American Athletes at a Crossroads" 
Inside I published an article titled "An End of the Golden Age of Black Sports 
Participation?" While I did not choose the title, the point of the article was clear: because 
the Black community is in crisis and at a crossroads, Black mainstream sports involvement is 
also in jeopardy. When we look at professional sports, the emerging pattern is evident: the 
Black athlete talent pool is shrinking precipitously. 

For example, in the heavy-weight division of boxing, between 1960 and 1975 there were at 
least 15 legitimate champions and contenders for the heavyweight title: Floyd Patterson, 
Sonny Liston, Muhammad Ali, Joe Frazier, George Foreman, Ken Norton, Eddie Machen, 
Jimmy Ellis, Jimmy Young, Cleveland Williams, Earnie Shavers, Ernie Terrell, Archie 
Moore, Buster Mathis, and a sparring partner who couldn’t break into the contender lineup 
by the name of Larry Holmes. Between 1975 and 1990, that number dropped to three; Larry 
Holmes, Evander Holifield and Mike Tyson. Between 1990 and 2005, there were still only 
three, none of whom apparently warranted the cachet or recognizability of past generations 
of Black heavyweight champions and contenders. So if the likes of James Toney, Chris 
Byrd, and Shannon Briggs do not immediately come to mind as recognizable faces and 
boxing figures, it is understandable. 

Similarly, in 2010 only 8.2 percent of Major League Baseball players were African-Americans 
(as distinguished from Black players of Latin decent). This is down from 23-27 percent over 
the decade of the 1970’s. Even Jackie Robinson’s former team, the Dodgers, reflected the 
trend. The Dodgers had the same number of African-American players as on the day that 
Jackie joined the team in 1947- one! As Jackie Robinson’s widow, Rachel said as early as 
1997- the 50~h Anniversary of Robinson breaking the color line in Major League Baseball - 
"Jackie expected more. We’re all disappointed that it has come to this." 

Even the N.B.A. is feeling the crisis of the Black athlete. From a high of 82.4 percent 
African-American players in the mid-1980’s to 73.2 percent in 2009, the N.B.A. like baseball 
is filling vacated Black slots with foreign-born athletes. While foreign-born players made up 
40 percent of the signed talent pool in Major League Baseball and filled 26 percent of its 



roster spots in 2010, the N.B.A. had the highest number and proportion of foreign-born 

players in its history -104 players out of approximately 418 athletes under contract. 

And what of Black fortunes within the collegiate ranks? In 1987, the N.C.A.A. 
commissioned its first and still only study of the origins and experiences of Black football 
and male basketball players at Division I institutions. Published in 1989, it showed that 
Blacks, as expected, were over-represented as athletes in these two sports. As significantly, 
the study showed that these athletes came mostly from the lower social-economic strata (49 
percent from the lowest economic quartile and over 70 percent at or below the second 
quartile, as opposed to 13 percent for whites) and that they arrived on campus less well 
prepared academically (58 percent at or below 752 on the S.A.T., compared to 19 percent of 
Whites and 61 percent with a B- g.p.a, or below as compared to 31 percent of Whites).It was 
also reported that Black football and basketball players on overwhelmingly White campuses 
reported feeling different from other students, existing in racial isolation with little control 
over their lives. A third of these athletes reported at least si~x incidents of racial 
discrimination. (12) Clearly, as was the case in the 1960’s, by the 1980’s and to this day, 
Division I institutions have not figured out how to make a substantial portion of Black 
athletes part of the total university community or even how to make them feel like they 
belong on campus. 

Under the circumstances, and particularly in light of deteriorating educational and cultural 
circumstances in the communities that have generated a disproportionately large number of 
these athletes, why has their overrepresentation on these traditionally White campuses 
persisted? 

Black male athletes and the collegiate athletic arms race 

In the Winter-Spring 1984 issue of the Journal of Sport and Social Issues, I published an 
article called "The Collegiate Athletic Arms Race: Origins and Implications of the ’rule 48’ 
Controversy" (13) I began the article with the statement that "The passage of Rule 48 by the 
N.C.A.A. provoked the most heated racial debate within the organization since the onset 
of...integration. At the core of the controversy are concerns over the legislation’s 
anticipated financial and academic consequences for those Division I institutions which have 
traditionally set less stringent academic standards for athlete admissions and sports 
participation" (14) 

In short, by 1984 it was clear that the Black athlete had become a major component of the 
"Collegiate Athletic Arms Race", an arms race that included not only the athlete "big guns" 
and "aircraft carriers" needed to build winning programs, but the facilities, expanded 
coaching staffs, and support amenities to recruit and keep successive generations of such 
athletes. 

At the time, I also made another statement: the "Collegiate athletic arms will prove to be 
ultimately unmanageable, absolutely unsustainable_, and it will become increasingly 
unconscionable as deprived academic departments at Division I colleges and universities 
stand in ever more stark and disturbing contrast to the opulence of athletic programs and 
departments." 



At the time this article was published, it was ridiculed as "radical rhetoric." Even when my 
good friend and former colleague, Ira Heyman, then Vice-Chancellor at the University of 
California, at Berkeley, presented an address warning of the devastating potential of the 
"Collegiate Athletic Arms Race" at the 1987 N.C.A.A. convention, he was met with "wide- 
spread skepticism and levity" (in the words of Murray Sperber, author of College Sports, 
Inc.). 

Today, it would be hard to find anyone who believes the existence, challenges, or escalating 
costs of the collegiate athletic arms race to be matters of dubious or comical concern. The 
history of this arms race in its current guise goes back to the 1960’s and the competition 
among institutions and conferences for media-generated dollars. The separation of 
institutions into three divisions and then of Division I into I-A and I-AA; the creation of the 
College Football Association (C.F.A.) in the 1976; the Bowl Coalition in 1992; the Bowl 
alliance in 1995; the Bowl Championship Series in 1998; the split between "Major" football 
conferences and "Mid-Major" conferences; the multi-million dollar head coach contracts and 
expanded coaching staffs; the on-going expansion of conferences to include more 
institutions; and grossly expanding athletic budgets, facility debt service obligations, and 
financial burdens upon tuition and general fund resources are all manifestations of what are 
generally referred to today as "arms race issues". And, notwithstanding all of the academic 
reform, support, and social-cultural adjustment efforts made to accommodate the needs, 
interests, and developmental challenges posed by the Black athlete, it has been the "arms 
race" efforts to recruit competitive basketball and football talent that has kept the Black 
athlete on Division I campuses in disproportionately high numbers. But his days of over 
representation, like those of so many among his professional counterparts, could be seriously 
threatened. 

The pressures to unilaterally disarm 

First of all, increasing numbers of Division I institutions are likely to follow the lead of he 
University of California, Berkeley and begin to "unilaterally disarm" relative to athletic 
budgets. Though it was only a small step (what Walter Byers would undoubtedly have 
characterize as a "tightening a few bolts in a warn machine", on September 28, 2010, U.C. 
Berkeley announced that it was reducing its athletic budget - which had required 14 million 
in subsidies per year- by scraping 163 athletic scholarships and eliminating five sports 
programs, including baseball, rugby, men’s and women’s gymnastics, and women’s Lacrosse. 
Most notably, neither basketball - men’s or women’s - nor football were on this "hit list", 
though both deparm~ents preemptively suggested cuts that might be made in their budgets. 
Whether at U.C. Berkeley or elsewhere, without cuts to basketball and football and the debt 
service that their operations incur, no substantial reduction in the impact of "arms race 
issues" is likely to occur. In Football Bowl Subdivision (FBS) conferences, for example, 
median spending per student-athlete far out-strips spending per student in the general 
academic population, ranging from 4 to 11 times as much. To quote the Knight 
Commission Report "Restoring the Balance" (Fall 2010): 

"At most institutions [athletic costs] require a redistribution of institutional 
resources.., from general university funds, fees imposed on the entire student 
body, and/or state appropriations. This reliance upon institutional resources 
to underwrite athletic programs is reaching the point at which some 
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institutions must choose between funding [academics] or the football and 
basketball teams...It is clear that the spending race that too often 
characterizes major football and basketball programs is creating unacceptable 
financial pressures on everyone...The current financial downturn should be a 
financial wake-up call for everyone. It has significantly refocused academic 
priorities and even forced some institutions to ratchet back spending on 
sports - primarily by paring teams from lower-profile sports. However, even 
with this new reality,, top programs are expected to have athletic budgets 
exceeding 250 million dollars by 2020, athletic budgets serving an average of 
only 600 students." (15) 

The Knight Commission goes on to recommend that not only so-called "minor sports", but 
football and basketball costs must also eventually be pared back through such measures as 
reducing athletic scholarships, reducing the numbers of coaches and support staff, and 
reducing expenditures and debt service costs incurred though facility and program service 
up-grades and expansion. 

In sum then, along with the tragedies of culturally derailing, academically underpreparing, 
jailing and burying, our prospective Black athletes, we also must now add the growing 
unsustainability and tenuousness of a collegiate athletic arms race that has functioned to 
preserve an overrepresentation of Black athletes in the revenue-producing sports of 
collegiate basketball and football. 

And there are two final influences that promise to hasten the pace of a diminution of the 
Black athlete’s presence in big-time collegiate sports programs: globalization and the 
continuing evolution and impact of the "sports-technology complex". 

The sport-technology complex in the age of globalization 

In my 1971 dissertation and textbook titled "The Sociology. of Sport", I presented what I 
ultimately termed the "First Principle" of the Sociology. of Sport: 

Sport inevitably and unavoidably recapitulates the structure, dynamics, and 
character of human and institutional relationships between and within 
societies and the ideological values and sentiments rationalizing and justifying 
those relationships. 

It should come as no surprise in an era where globalization is a dominant feature in virtually 
every realm of human institutional endeavor that it is increasingly impacting sport as well. 
We have mentioned its obvious manifestations in professional baseball and basketball. 
Globalization is also becoming a major force in boxing where promoters and the 
entertainment media learned well before the end of the 20~h Century that a DeLaHoya- 

Chavez fight marketed globally (and especially in Latin nations and certain states in the U.S.) 
could draw a larger paying audience than any Ali-Frazier or Tyson-Holifield fight ever did. 

As globalization proceeds apace, not only will U.S. collegiate sports seek to access global 
markets and audiences but also global athlete talent pools. 
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The sports-technology complex will continue as a spur to globalization and, therefore, as a 
factor hastening a diminution in Black athlete participation in collegiate basketball and even 
football. 

As was the case with the concept of the "collegiate athletic arms race", I have adopted the 
concept of the "sports-technology complex" from military studies. When President Dwight 
D. Eisenhower warned of the challenges posed by the "Military-industrial complex", what he 
was really warning us about was the military-technology complex, since industry devoid of 
technological development and evolution is stagnant and ultimately impotent. It is the 
capacity and potential to devise new defense technology, that the military finds so seductive 
in its relationship with industry. 

Similarly, sport has been impacted and driven by all manner of technological influences - 
medical and pharmaceutical technologies, nutritional technologies, transportation 
technologies, communications and information technologies from computers and the 
internet, to satellite technologies enabling the live real-time broadcast of sports events all 
over the world. Owing to pharmaceutical, nutritional, and training technologies, athletes are 
bigger, faster, trained more intensely from an earlier age, and recruited earlier over greater 
distances than at any other time in the history of modern collegiate sports. In 2007, I 
reported on a small study that I’d done for the Commissioner of the National Football 
League showing that offensive linemen listed among "Recruit.corn’s "100 top college 
recruits" that year would enter college on the average weighing more than the average weight 
for the offensive line of the Super Bowl Champion Indianapolis Colts. In 2008 a 13 year-old 
was projected as "the leading recruit" for the class of 2014 by another online recruiting 
service. 

Medical technology is revealing consequences of sports participation, in football for 
example, that appear destined to force changes in the very way that the game is played. This, 
along with advances in player development and continuing "positional specialization" (one 
doesn’t have to be a football player, only a "rush end" or a "short yardage" or "third-down" 
running back) means that it is increasingly possible to "choreograph" the development of 
players with specific skills, and thereby make even a violent sport such as football more 
widely accessible and appealing to prospective participants. 

All said, perhaps the situation of Black women in integrated collegiate sports provides the 
closest indicator of the direction Black males’ participation in big time collegiate sports 
might be headed. Women’s sports do not, of course, qualify s "revenue-producing" 
activities, and so, Black female athletes’ representation has not been as protected by way of 
arms race dynamics. 

Since Title IX was applied to collegiate athletics in 1972, Black female participation on 
traditionally White campuses has risen by 955 percent - but only in basketball and track, the 
two premier sports of women’s athletics. Nine out of every ten Black female college athletes 
participates in one or the other of these two sports. Since the 1990’s however, there has 
been a precipitous decline in the rate of increase in this participation even as the Black 
population in general has increased. For example, between 1999 and 2005, the number of 
Black women participating in collegiate sports increased by only 336 athletes as compared 
with 2,666 athletes for White women. Since Black female athletes also tend to come from 
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traditional Black communities and the lower two quartiles of the economic structure, it 
should not be surprising that the Black female athlete pool would be likewise diminishing. 
Similarly, under the auspices of globalization, it is also not surprising that even international 
female athletes surpassed Black women by gaining 1000 new positions - nearly three times as 
many slots. (16) 

And finally, against the background of the analysis presented here, consider the following 
additional legacy of the past: in a 2001 "turn of the century" study by the children’s welfare 
advocate group Children Now, titled "Foul Play? Violence Gender and Race in Video 
Games", it was found that of some 1500 video game characters surveyed, 288 were Black 
males and 83 percent of those Black males were portrayed as athletes. With stereotypical 
bulging biceps and chests, these cyber-characters tended to uphold, validate and reinforce an 
image of Blacks as superior body types more prone to aggressive physicality than cerebral 
cognition and contemplation. This, among a long list of other studies focused on popular 
culture perception and projections of Blacks, points toward one unavoidable conclusion: 
Over the course of the 20~h century - in the wake of Black athlete prominence - from Jack 
Johnson through Joe Louis, Jesse Owens, and Jackie Robinson to Muhammad Ali, Bill 
Russell, Jim Brown, Michael Jordon, Jerry Rice and Le Bron James - the image, place, and 
presumed productive potential of Black people has been inordinately defined and culturally 
configured by a focus upon the development and use of our bodies. The development and 
use of our minds and intellects through a focus upon educational achievement, particularly 
since the onset of integration, has been substantially relegated to "Plan B" - especially in the 
traditionally Black community. 

Over the course of the 21st century, it will be the development of our minds and intellects 
through educational achievement that will define and configure our image, place and 
productive potential as a people - and there will be no "Plan B". The evidence is 
increasingly unequivocal in terms of this trajectory. These contrasts in 20~h century and 21st 
century realities and the depth and magnitude of the challenges we face if we are to succeed 
in globalized competition over coming decades are epitomized by way of the following 
images: Images that I hope that you will carry from this presentation if you remember 
nothing else: (valedictorian/victim images) 

The need for new perspectives and paradigms 

Overall, this admittedly has been a dire and dismal portrait and projection regarding Black 
collegiate sports participation. But again, if there is any hope of changing the state and 
trajectory of these developments, it must start with an honest and open acknowledgement 
and assessment of the situation. 

Secondly, we must not make the mistake of looking at developments and realities at the 
interface of race, sport, and education though obsolete perspectives and analytical 
paradigms. Here I use as my guide the challenge of breaking the four minute barrier in the 
mile run. For generations this was seen as impossible. Four minutes was viewed as an 
absolute barrier and boundary of human performance. Yet, after Roger Bannister ran the 
first sub-four minute mile, in quick succession a number of other runners followed suit. 
There was clearly no precipitous evolutionary advance in the human physical capacity to run 
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the mile distance. What changed were human perspectives on the possible and 
commensurate practices. 

I find it extremely difficult to believe that a seemingly insurmountable physical barrier that 
had defied human efforts for decades would constitute a less formidable challenge than 
social-cultural obstacles to human achievement that are even more clearly of our own 
creation. In the end, the fate and future of the Black collegiate athlete in America - both 
male and female - will be determined not by the past history of events, but by that history 
that we have the will, courage and wisdom to make going forward. 
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Re: Journal of Intercollegiate Sport 

George is an excellent choice and I’m thrilled he’s agreed to take over. I have every confidence that he will continue the 
outstanding work that Scott began and that the journal will continue to be a publication of which we can be proud. 

Thanks, Scott, for being a terrific founding editor, and thank you, George, for assuming the mantle. 

Sarah 

..... Original Message ..... 
From: David K Wiggins <dwiggin 1 @gmu.edu> 
Date: Monday, March 7, 2011 2:12 pm 
Subject: Journal of Intercollegiate Sport 
To: karmstr2@csulb.edu, jmboxill@email.unc.edu, jcoakley@uccs.edu, chelladurai, l@osu.edu, 
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> Dear All: I am pleased to report that George Cunningham has been nominated to succeed Scott as Editor of the Journal 
of Intercollegiate Sport beginning January, 2012. As all of you know, George is a very serious and excellent scholar who 
has added greatly to the sport management literature. I am very enthusiastic about his nomination as is Scott who recently 
noted to me in an email: " I was delighted to learn that George Cunningham has accepted a nomination for the position of 
Editor of the Journal of Intercollegiate Sport. George has been an absolutely outstanding reviewer for 

JIS since joining the Board over a year ago. His reviews have been timely, insightful, and thorough. He is very well 
published himself and has skills related to statistical design and interpretation of data that I do not possess. I think he will 
make an excellent editor." Since our constitution makes clear that the Editor of the JIS shall be appointed by the Board, I 
would like to know within the next three days if anyone has any concerns or questions about George’s nomination. Thanks 
so much for your attention to this matter. I know everyone is probably very busy getting ready for March madness. 
Cheers, Dave 

Sarah K. Fields, J.D., Ph.D. 
Sport Humanities 
A268 PAES Building 
305 West 17th Ave. 
Columbus, OH 43210-1224 
Phone: 614-292-0739 
Fax: 614-688-4885 



From: 

Sent: 

To: 

Subject: 

Davis, Timothy <davistx@wfu.edu> 

Monday, March 7, 2011 3:05 PM 

David K Wiggins <dwiggin 1 @gmu. edu>; karm str2@csulb, edu; B oxill, Jeanette M 
<JMBOXILL@email.unc.edu>; jcoakley@uccs.edu; chelladurai, l@osu.edu; 
gbcunningham@tamu.edu; Evans, Jack <jack_evans@unc.edu>; fields.214@osu.edu; 
rodfort@umich.edu; nhogshead@fcsl.edu; rskl@psu.edu; 
mindy.millardstafford@ap.gatech.edu; mum24@psu.edu; moriard@oregonstate.edu; 
staurows@ithaca.edu; shrop@wharton.upenn.edu; cobryant@calpoly.edu; 
j anet.fink@uconn, edu; ygant@ncaa.org; tpetr@ncaa.org 

RE: Journal of Intercollegiate Sport 

George, 

Congratulations and thank you for willingness to serve. 

Best, 

Tim 

Timothy Davis 

John W. & Ruth H. Turnage 

Professor of Law 

Phone: 336.758°3670 
Fax: 336.758.4496 

~NAKE FOREST 

From: David K Wiggins [mailto:dwigginl@gmu.edu] 
Sent: Monday, March 07, 2011 2:12 PM 
To: karmstr2@csulb.edu; jmboxill@email.unc.edu; jcoakley@uccs.edu; chelladurai.l@osu.edu; 
gbcunningham@tamu.edu; Davis, Timothy; jack_evans@unc.edu; fields.214@osu.edu; rodfort@umich.edu; 
nhogshead@fcsl.edu; rskl@psu.edu; mindy.millardstafford@ap.gatech.edu; mum24@psu.edu; 
moriard@oregonstate.edu; staurows@ithaca.edu; dwigginl@gmu.edu; shrop@wharton.upenn.edu; 
cobryant@calpoly.edu; janet.fink@uconn.edu; ygant@ncaa.org; tpetr@ncaa.org 
Subject: Journal of Intercollegiate Sport 

Dear All: I am pleased to report that George Cunningham has been nominated to succeed Scott as Editor of the 
Journal of Intercollegiate Sport beginning January, 2012. As all of you know, George is a very serious and 
excellent scholar who has added greatly to the sport management literature. I am very enthusiastic about his 
nomination as is Scott who recently noted to me in an email: " I was delighted to learn that George Cunningham 
has accepted a nomination for the position of Editor of the Journal of Intercollegiate Sport. George has been an 
absolutely outstanding reviewer for JIS since j oining the Board over a year ago. His reviews have been timely, 
insightful, and thorough. He is very well published himself and has skills related to statistical design and 
interpretation of data that I do not possess. I think he will make an excellent editor." Since our constitution 
makes clear that the Editor of the JIS shall be appointed by the Board, I would like to know within the next 
three days if anyone has any concerns or questions about George’s nomination. Thanks so much for your 
attention to this matter. I know everyone is probably very busy getting ready for March madness. Cheers, Dave 



begin:vcard 
fn: Lisa Reeves 
n:Reeves;Lisa 
org:George Mason University;School of Recreation, Health, and Tourism 
adr;dom:Bull Run Hall, Room 213;;10900 University Blvd., MSN 4E5;Manassas;VA;20110 
email;internet:lreevesl@gmu.edu 
title:Administrative Assistant 
tel ;work: 703-993-2098 
tel ;fax: 703-993-2025 
version:2.1 
end:vcard 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

David K Wiggins <dwiggin 1 @gmu.edu> 

Thursday, March 17, 2011 12:13 PM 

David K Wiggins <dwiggin 1 @gmu.edu> 

karmstr2@csulb.edu; Boxill, Jeanette M <JMBOXILL@email.unc.edu>; 
jcoakley@uccs.edu; chelladurai, l@osu.edu; gbcunningham@tamu.edu; 
davistx@wfu.edu; Evans, Jack <j ack_evans@unc, edu>; fields.214@osu, edu; 
janet.fink@uconn.edu; rodfort@umich.edu; nhogshead@fcsl.edu; rskl@psu.edu; 
mindy.millardstafford@ap.gatech.edu; mum24@psu.edu; cobryant@calpoly.edu; 
moriard@oregonstate.edu; shrop@wharton.upenn.edu; staurows@ithaca.edu; 
ygant@ncaa.org 

Re: Fwd: Information 

ATT00001.htm; Information.msg 

Dear All: Please make the change to Janet’s address to read: University of Connecticut, Kinesiology, 2095 
Hillside Road, Unit 1110, Storrs, Ct., 06269-1110. Thanks, Dave 



From: 

Sent: 

To: 

Subject: 

jm boxill@email.unc.edu 

Thursday, July 21,2011 11:52 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

SEC comissioner Mike Slive’s suggestions constructive, but unlikely to be implemented - Andy Staples - SI.com 

£MAILTHIS 
Powered by 

* Please note, the sender’s email address has not been verified. 

NCAA 

Click the following to access the sent link: 

Sere 1his Link I _ Fo~e~ ~his Link J 

Get your EMAIL THIS Browser Button and use it to email content from 

any Web site. C~ick h~r~ for more information. 

*Ths artce can aso be accessed f you copy and psste the entre address below nto your web b~owser 
Pttp//spo~ts ust ated cnn com/201 S/wrte;s/andy~stapes/OT/20/mkesve/ndexbm 



From: 

Sent: 

To: 

Subject: 

NCAA Convention Registration <registrations@planningpoint.net> 

Monday, October 3, 2011 3:46 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

2012 NCAA Convention Registration 

Thank you for submitting your registration. Please print this page for your records. If you have any questions regarding the 2012 NCAA 
Convention, please call 877/263-2545 or email ncaaconvention@shortstravel.com. 

All questions regarding your hotel request should be directed to ncaahousinq@shortstravel.com. Please note, Short’s Travel will communicate 
your information to the hotel at the appropriate time. Your registration confirmation will serve as your hotel request acknowledgement until hotel 
confirmation numbers are distributed after December 15. 

Should you need to cancel your hotel request, please contact ncaahousinq@shortstravel.com at least three days prior to your arrival. 

REGISTRATION INFORMATION 

Registration ID 3244 

Confirmation Code 36QJ8W 

Attendee Scholarly Colloquium on Intercollegiate Athletics 

Submitted Monday, October 3, 2011 at 2:48 PM CST 

PERSONALINFORMATION 

First Name * 

Last Name * 

I nstitution/Organizatio n * 

Professional Title * 

Professional Title, If Other * 

Will you be bringing a guest? * 

Street Address * 

City * 

State * 

Zip Code * 

Country 

Primary Phone * 

Email Address * 

Emergency Contact Name * 

Emergency Contact Phone * 

Special Assistance Requests * 

Jan 

Boxill 

University of North Carolina, Chapel Hill 

Other 

Professor 

No 

207A Caldwell Hall, 240 East Cameron 

Chapel Hill 

NC 

27599 

United States 

9199623317 

jmboxill@email.unc.edu 

Karen Cooper 

7658601474 

No 

TRAVEL INFORMATION 

Please enter your arrival date. * 1/9/2012 

Please enter your departure date. * 1/11/2012 

Do you plan to drive or fly? * Fly 

Do you need assistance in booking your air transportation? * No 

HOTELINFORMATION 



Will you need hotel accommodations? * 

Rooms * 

Check In & Out Date * 

Room 1 

Bed Preference * 

Guest * 

Yes 

1 

Mon, Jan 9, 2012 to Wed, Jan 11,2012 

Indianapolis Marriott Downtown - Division I Primary Hotel - Standard 

No Preference 

Jan Boxill 

2012 NCAA CONVENTION REGISTRATION AND EVENT PAYMENT AND HOTEL GUARANTEE INFORMATION 

Hotel Guarantee * 

Cardholder Name * 

Card Number * 

Card Expiration * 

I have read and acknowledged the 2012 Convention hotel cancellation 
policy * 

American Express 

Karen Cooper 

..... 1111 

1/2012 

Yes 

DEMOGRAPHIC INFORMATION/RESPONSIBILITY STATEMENT 

Responsibility Statement Approved * Yes 

Powered By Plannin.qPoint- ©2008 to 2011 



From: 

Sent: 

To: 

Subject: 

Attach: 

ncaacommtvl@shortstravel.com 

Friday, December 16, 2011 4:49 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Trip Details for JEANETTE MARIE BOXILL on January 9, 2012 (e-ticket) 

TRTITK.ics 

SHORT’S TRAVEL MANAGEMENT 

1203 W RIDGEWAY AVE 

WATERLOO, IOWA 50701 

EMAIL: N CAACOM MTVL@SHORTSTRAVEL.COM 

TOLL FREE: 866-655-9215 

AFTER HOURS: 866-655-9215 

FAX NUMBER: 319-234-0366 

PLEASE REVIEW THE ENTIRE ITINERARY. NOTIFY SHORT’S TRAVEL OF ANY DISCREPANCIES WITHIN 24 HOURS TO 

AVOID AIRLINE CHANGE FEES. A VALID GOVERNMENT ISSUED PHOTO ID REQUIRED AT CHECK IN. 

TSA REQUIREMENTS: HTTP://WWW.TSA.GOV/TRAVELERS 

NORMAL OFFICE HOURS: 

CHAMPIONSHIPS 6:00 A.M. - 11:00 P.M. CT DAILY 

NON-CHAMPIONSHIPS 7:30 A.M. - 5:30 P.M. CT MONDAY-FRIDAY 

SHORT’S REFERENCE - TRT1TK - AGENT: K:IM 

COLLOQUIUM BOARD MEETING 

TRAVELER BILLING INFO INVOICE DATE 

BOXILL/JEANETTE MARIE 516309 DEC 16, 2011 

TOTAL 

INVOICE 

660008080 

TICKET PAYMENT TOTAL 

0377020478549 VI...9267 $302.29 

PAID $302.29 

MONDAY, 3ANUARY 9, 2012 

USAIRWAYS FLIGHT 1168 

DEPART: (RDU) RALEIGH/DURHAM, NC US 11:10 AM 

ARRIVE: (CLT) CHARLOTTE, NC US 12:18 PM 

AIRLINE CONFIRMATION: USAIRWAYS - C3D77S 

CLICK HERE TO CHECK IN ONLINE 

ECONOMY 

SEAT: 19A 

CONFIRMED1 

EQUIP: BOEING 737-400 JET 

MILES: 130 

ELAPSED: 1:08 

MONDAY, JANUARY 9, 2012 

USAIRWAYS FLIGHT 3160 

DEPART: (CLT) CHARLO-I-FE, NC US 1:22 PM 

ARRIVE: (IND) INDIANAPOLIS, IN US 3:05 PM 

AIRLINE CONFIRMATION: USAIRWAY$ - C3D77~ 

OPERATED BY US AIRWAYS EXPRESS REPUBLIC AIRLINES 

ECONOMY 

SEAT: 15A 

CONFIRMED1 

EQUIP: EMBRAER ERJ-175 JET 

MILES: 428 

ELAPSED: 1:43 



WEDNESDAY, JANUARY 11, 2012 

USAIRWAYS FLIGHT 3294 

DEPART: (IND) INDIANAPOLIS, IN US 6:40 PM 

ARRIVE: (DCA) WASHINGTON DC-NATIONAL, 8:15 PM 

DC US 

AIRLINE CONFIRMATION: USAIRWAYS - C3D77S 

OPERATED BY US AIRWAYS EXPRESS REPUBLIC AIRLINES 

CLICK HERE TO CHECK IN ONLINE 

ECONOMY 

SEAT: 16A 

CONFIRMED1 

EQUIP: EMBRAER ERJ-175 JET 

MILES: 499 

ELAPSED: 1:35 

WEDNESDAY, JANUARY 11, 2012 

USAIRWAYS FLIGHT 3981 

DEPART: (DCA) WASHINGTON DC-NATIONAL, 10:05 PM 

DC US 11:12 PM 

ARRIVE: (RDU) RALEIGH/DURHAM, NC US 

AIRLINE CONFIRMATION: USA:~RW$~YS - C3D77~ 

OPERATED BY US AIRWAYS EXPRESS AIR WISCONSIN 

ECONOMY 

SEAT: 06A 

CONFIRMED1 

EQUIP: CANADAIR REG JET 

MILES: 227 

ELAPSED: 1:07 

THIS TICKET IS NON REFUNDABLE. 

ANY CHANGES OR CANCELLATIONS TO THIS RESTRICTED FARE MUST BE 

MADE PRIOR TO THE TICKETED DEPARTURE TIME. CHANGES ARE SUBJECT 

TO AVAILABILITY AND MAY RESULT IN A FARE INCREASE IN ADDITION TO 

APPLICABLE REISSUE FEES. 

DUE TO INCREASED SECURITY MEASURES TWO HOURS ARE 

REQUIRED FOR CHECK IN ON ALL FLIGHTS 

U S AIRWAYS INC - INFORMATION AVAILABLE ONLINE* 

BAGGAGE RULES 

ONLINE CHECK-IN 

GENERAL INFORMATION 

SUMMARY OF ALL CURRENT AIRLINE POLICIES (SUBJECT TO CHANGE WITHOUT NOTICE BY AIRLINES)* 

SHORT’S TRAVEL PORTAL 

Terms and Conditions 



Subject: 

Location: 

Trip Itinerary 

(IND) INDIANAPOLIS IN US 

Start: 1/9/2012 4:10:00 PM 

End: 1/12/2012 4:12:00 AM 

Show Time As: Free 

Importance: Low 

Recurrence: (none) 

PNR Locator: TRTITK 
Passenger(s): BOXILL/JEANETTE MARIE 

Flight: USAIRWAYS (US) 1168 
Depart: 1/9/2012 11:10 AM 
Departure City: (RDU) RALEIGH/DURHAM NC US 

Arrival: 1/9/2012 12:18 PM 
Arrival City: (CLT) CHARLOTTE NC US 

confirmation: C3D77S 

Flight: USAIRWAYS (US) 3160 
Depart: 1/9/2012 01:22 PM 
Departure City: (CLT) CHARLOTTE NC US 

Arrival: 1/9/2012 3:05 PM 
Arrival City: (IND) INDIANAPOLIS IN US 

confirmation: C3D77S 
Operated By: US AIRWAYS EXPRESS REPUBLIC AIRLINES 

Flight: USAIRWAYS (US) 3294 
Depart: 1/11/2012 06:40 PM 
Departure City: (IND) INDIANAPOLIS IN US 

Arrival: 1/11/2012 8:15 PM 
Arrival City: (DCA) WASHINGTON DC-NATIONAL DC US 

confirmation: C3D77S 
Operated By: US AIRWAYS EXPRESS REPUBLIC AIRLINES 

Flight: USAIRWAYS (US) 3981 
Depart: 1/11/2012 10:05 PM 
Departure City: (DCA) WASHINGTON DC-NATIONAL DC US 

Arrival: 1/11/2012 11:12 PM 
Arrival City: (RDU) RALEIGH/DURHAM NC US 

confirmation: C3D77S 
Operated By: US AIRWAYS EXPRESS AIR WISCONSIN 



From: 

Sent: 

To: 

Subject: 

NCAA Convention <registrations@planningpoint.net> 
Friday, January 6, 2012 4:17 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
2012 NCAA Convention 

As you prepare for arrival in Indianapolis for the NCAA Convention, here are some helpful tips. 

Transportation 
Complimentary shuttles will operate between the airport and Convention hotels during the following 
hours: 

Monday, January 9:     10 a.m. [] 10 p.m. 

Tuesday, January 10: 8 a.m. [] 10 p.m. 

Wednesday, January 11:8 a.m. [] 10 p.m. 
Thursday, January 12: 8 a.m. [] 10 p.m. 

Friday, January 13: 7 a.m. [] 10 p.m. 

Saturday, January 14: 

Arrival 

Arrival/Departure 

Arrival/Departure 
Arrival/Departure 

Arrival/Departure 

6 a.m. [] 10:30 p.m. Departure 

NCAA greeters in the baggage claim area will direct attendees to the shuttles. Wait time between 
shuttles will be approximately 20 minutes. 

Shuttle arrivals and departures at the hotels will be outside the JW Marriott, Indianapolis Marriott 
Downtown, and the Courtyard Indianapolis Downtown, SpringHill Suites Indianapolis Downtown 
and Fairfield Inn & Suites Indianapolis Downtown. 

Please note if you are staying at the Hyatt Regency Indianapolis or the Westin Indianapolis your 
hotels are not on the shuttle system. You should take the shuttle to the Indianapolis Marriott 
Downtown and access your hotels via the skywalk system. 

Delegate Registration 
Convention registration packets and name badges will be available for pick up outside of Exhibit 
Hall A of the Indiana Convention Center, in the Wabash Lobby West. Registration hours are 
Tuesday and Wednesday from 7 a.m. to 6 p.m., Thursday from 7 a.m. to 7 p.m., Friday from 7 a.m. 
to 6 p.m. and Saturday from 6:30 to 11 a.m. 

Sold-Out Events 

Registrations for the Keynote Luncheon, Association Luncheon and Honors Celebration are at 
capacity. If you have signed up and no longer plan to attend these events, please notify the 
Convention registration staff. For those who are not confirmed but would like to attend, a standby 
line will form 30 minutes prior to each of these events. The back of the name badge will list any 
special events for which you have a ticket. 

NCAA Convention News 

The printed NCAA News publication will be available in the Convention Caf[]s and the Convention 



hotel lobbies Wednesday through Saturday. Check out updates, video highlights and other 
resources at the NCAA.orq/cor~ver~tior~ website also optimized for mobile devices. Also follow the 
action at T~fitter.comil¢lsidetheNCAA and contribute to the conversation by using #NCAAConv. 

We look forward to seeing you in Indianapolis! 

If you no longer wish to receive NCAA Convention-specific emails, please click here. 



From: 

Sent: 

To: 

Subject: 

Attach: 

ROBERT SCOTT KRETCHMAR <rskl @psu.edu> 

Friday, September 7, 2012 3:44 PM 

ketra@umich.edu; Boxill, Jan <JMBOXlLL@email.unc.edu>; ebuzuvis@law.wne.edu; 
gbcunningham@tamu.edu; fields.214@osu.edu; janet.fink@uconn.edu; 
rodfort@umich.edu; bhawk@uga.edu; nhogshead@fcsl.edu; rskl@psu.edu; 
nmlavoi@umn.edu; mindy.millardstafford@ap.gatech.edu; mum24@psu.edu; 
cobryant@calpoly.edu; moriard@oregonstate.edu; Osborne, Barbara 
<sportlaw@unc.edu>; shrop@wharton.upenn.edu; ejs95@drexel.edu; 
j sfink@isenberg.umass.edu 

FW: Colloquium Advisory and Editorial Board 

NCAAADVISORY AND EDITORIAL B OARD-Roster 4-24-12 (revised). docx 

Greetings to all. I had a recent conversation with Dave Wiggins about my decision not to continue on the Board. As you 

know, these have been trying times at Penn State. Given my responsibilities as Faculty Athletics Representative from 

2000-2010, they have been particularly difficult for me. It is hard to picture myself under these circumstance 

contributing to the good of the cause to which we have jointly committed ourselves. Thus, for all considered, it would 

be best if I left the important work of the Board in your good hands. 

I very much believe in the vision that Myles Brand articulated when this venture began. Top-level research, open debate 

and dialogue, data and facts over polemics, policy driven by educational values, greater ownership of athletics by faculty 

- al! of that and more is so very important at this time when big-time athletics continues to demonstrate all too often 

that it has lost its way. 

[ know that you will be having very important discussions with NCAA folks this year. Hope they go wel!. Good luck too 

with the program, and continued success to the journal. 

Scott 



From: 

Sent: 

To: 

Subject: 

NCAA Convention Registration <registrations@planningpoint.net> 

Wednesday, December 26, 2012 8:10 AM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

2013 NCAA Convention Registration Cancellation 

As per your request your registration for the 2013 NCAA CONVENTION has been cancelled. 

Note: If you requested a hotel room, housing has been notified to cancel your reservation as well. 

Cancellation Policy: 
The hotel cancellation policy is three days prior to arrival by 3 p.m. Eastern standard time. Any cancellations after this period will be charged 
one night’s room and tax. To change or cancel your reservation, contact NCAA Housing at ncaahousinq@shortstravel.com. Please do not 
contact the hotels directly to make changes or cancellations. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Janet Fink <j sfink@isenberg.umass.edu> 

Tuesday, October 2, 2012 1:25 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 

first batch of abstracts 

Abstract 1 .pdf; Abstract 2.pdf; Abstract 3.pdf; Abstract 4.pdf; Abstract 5.pdf; Abstract 
6.pdf; Abstract 7.pdf; Abstract 8.pdf 

HiJan, 

I am sending the abstracts in 3 batches. There was a flurry of submissions late yesterday afternoon, so my projections 

were quite off- you will all have to review 24 abstracts (36 total submissions, each of which must be reviewed by 2 of 

the 3 reviewers). Thankfully, they are short (most no longer than a page). Please letme know that you have received 

your abstracts. Also, if you have questions, feel free to contact me. Thank you SO MUCH for your work on this. 

Janet S. Fink, Ph.D. 

Associate Professor 

Mark H. McCormack Department of Sport Management 

Isenberg School of Management 

413-545-7602 

isfink@isenberg.umass.edu 



NCAA SCHOLARLY COLLOQUIUM ABSTRACTS 

28: The Development of a First-Year Experience Leadership Academy for Student- Athletes 
at an NCAA Division IA BCS Institution -Yes 

29: 

30: 

31 

The Money "Makers" vs. the Money "Takers": A Study of Student Athletes Interaction 
with Faculty in Higher Education. 

A Survey of NCAA Principle 2.10 of Competitive Equity 

THE IMPACT OF THE NCAA ACADEMC PROGRESS RATE (APR) ON LOW 
RESOURCE OR NON-BCS INSTITUTIONS AS IT RELATES TO FOOTBALL 
AND/OR MEN’ S BASKETBALL PROGRAMS - Yes 

32: Organizational Redirection in Intercollegiate Athletics: Resultant Factors of De- 
escalation of Commitment - Yes 

33: 

34: 

35: 

College Football Structures in the United States, Late 19th century to present: Historical 
Research toward a Management Ideal-Type of High and Mid-Major Institutions 

Winning at What Cost-Fiscal Responsibilities of Collegiate Sport - YES 

Member Churning Among Conferences: A Contributing Factor to Economic Inequality 
Interesting, but not sure! Would put it together with #34 

Head Coach Turnover at FBS Institutions: What is the Context and Cost of A Coaching 
Change? [??] 

10. Strapped for Cash: Economic Inequalities in Female Sports and Female Head Coaching 
Salaries Possible 

11.    Beyond Stacking: Using SEM to Explore the Impact of SES and Race on Leadership 
Development in Women’s Basketball [possible] 

16.    Title IX and College Athletics Scholarships: Gender Discrimination or Just Economics? 
[LIKELY] 

17. Athletic Director Pay and Performance: Implications on the NCAA Community [YES] 

18.    Subsidized success: Resources inequities and winning at FBS institutions [POSSIBLE- 
but too obvious! } 



21.    The NCAA’s Hegemonic "Collegiate Model of Athletics", and the Creation of 
Economic Inequalities Within College Sport [Jargon-??] 

23. Fairness & Equality in Division III Athletics: Factors for Success [I LIKE IT!] 

1.     Immoral Slaughter or a Win-Win for All Sides? Hometown Media Framing of 
’Paycheck’ Games in College Football [Interesting, but not likely] 

2.     If It Doesn’t Make Money, Does It Make "Cents"? Examining the Relationship Between 
Athletic Expenditures and Athletic Success in NCAA Division I FBS Athletic Departments 

[~S] 

3. Basketball versus football: A financial comparison of the NJCAA’s top programs 

INOI 

4.    Reversal of Fortune or Glaring Misallocation: Is a New Stadium Worth the Cost to a 
University? [maybe--not sure how it fits] 

The Blind Side: Examining Black Athletes’ Dream of Professional Football Against the 
Reality of Regular Employment 

6. New Fans, New Places: The Development of Fan Identity among Division III Freshman 

A Question of Worth--Examining the Financial Viability of HBCU Athletics 

8. Cost of Attendance and Scholarship Equity 



From: 

Sent: 

To: 

Subject: 

Janet Fink <j sfink@isenberg.umass, edu> 

Saturday, November 3, 2012 9:50 AM 

landon.huffman@utk, edu 
2013 Scholarly Colloquium 

Dear Landon, 

Congratulations! Your co-authored abstract with Tim Mirabito, entitled "If It Doesn’t Make Money, Does It Make "Cents"? 

Examining the Relationship Between Athletic Expenditures and Athletic Success in NCAA Division I FBS Athletic Departments", 

has been accepted as an oral presentation for the 2013 NCAA Scholarly Colloquium following a blind, peer-review process. I 

realize that you submitted for a poster presentation, but your abstract received one of the highest combined scores from 

reviewers, so I am hoping you will be willing to make an oral presentation. 

Your presentation has been scheduled for Tuesday, January 15, 2013 session which begins at 4:45pm (Session IB). You will be 

the first presenter. 

Please plan for a 15 minute presentation with a few minutes reserved for questions. Please take care to prepare accordingly 

and stick to the time limit as we will be on a very tight schedule. 

Here is the link to the NCAA Convention site where you will find registration and information about housing and 

transportation. 

h tt p ://www. n ca a. o rg/wp s/wc m/co n n e ct/p u b li c/N CAA/Re so u r c e s/E ve n t s/2012 + Co n v e n t io n/2013 +C o n v e n t io n +la n din g + p a g e 

Because of the number of people who attend the NCAA Convention, I would urge that you register in the very near future. 

Please note you have the option to register for the Scholarly Colloquium portion of the conference only if you so choose. 

Once again, congratulations and I look forward to seeing you in January. 

Janet 

Janet S. Fink, Ph.D. 

Associate Professor 

Mark H. McCormack Department of Sport Management 

Isenberg School of Management 

413-545-7602 

jsfink@isen berg.umass.ed u 



From: 

Sent: 

To: 

Subject: 

Janet Fink <j sfink@isenberg.umass, edu> 

Saturday, November 3, 2012 10:03 AM 

dbranch@wvu.edu 
2013 Scholarly Colloquium 

Dear Dallas, 

Congratulations! Your co-authored abstract with Olin Adams, entitled "NCAA Dashboard Indicators: Are the Inequality 

Warning Lights Flashing ", has been accepted as an oral presentation for the 2013 NCAA Scholarly Colloquium following a 

blind, peer-review process. 

Your presentation has been scheduled for Tuesday, January 15, 2013 session which begins at 4:45pm (Session IB). You will be 

the third presenter but you must be there at the start of the session. 

Please plan for a 15 minute presentation with a few minutes reserved for questions. Please take care to prepare accordingly 

and stick to the time limit as we will be on a very tight schedule. 

Here is the link to the NCAA Convention site where you will find registration and information about housing and 

transportation. 

h tt p ://www. n ca a. o rg/wp s/wc m/co n n e ct/p u b li c/N CAA/Re so u r c e s/E ve n t s/2012 + Co n v e n t io n/2013 +C o n v e n t io n +la n din g + p a g e 

Because of the number of people who attend the NCAA Convention, I would urge that you register in the very near future. 

Please note you have the option to register for the Scholarly Colloquium portion of the conference only if you so choose. 

Once again, congratulations and I look forward to seeing you in January. 

Sincerely, 

Janet 

Janet S. Fink, Ph.D. 

Associate Professor 

Mark H. McCormack Department of Sport Management 

Isenberg School of Management 

413-545-7602 

jsfink@isen berg.umass.ed u 



From: 

Sent: 

To: 

Subject: 

Janet Fink <j sfink@isenberg.umass, edu> 

Saturday, November 3, 2012 10:07 AM 

Edward.Kian@ucf.edu 
2013 Scholarly Colloquium 

Dear Ted, 

Congratulations! Your abstract entitled "Immoral Slaughter or a Win-Win for All Sides? Hometown Media Framing of 

’Paycheck’ Games in College Football", has been accepted as an oral presentation for the 2013 NCAA Scholarly Colloquium 

following a blind, peer-review process. 

Your presentation has been scheduled for Tuesday, January 15, 2013 session which begins at 4:45pm (Session IB). You will be 

the fourth presenter but you must be there at the start of the session. 

Please plan for a 15 minute presentation with a few minutes reserved for questions. Please take care to prepare accordingly 

and stick to the time limit as we will be on a very tight schedule. 

Here is the link to the NCAA Convention site where you will find registration and information about housing and 

transportation. 

h tt p ://www. n ca a. o rg/wp s/wc m/co n n e ct/p u b li c/N CAA/Re so u r c e s/E ve n t s/2012 + Co n v e n t io n/2013 +C o n v e n t io n +la n din g + p a g e 

Because of the number of people who attend the NCAA Convention, I would urge that you register in the very near future. 

Please note you have the option to register for the Scholarly Colloquium portion of the conference only if you so choose. 

Once again, congratulations and I look forward to seeing you in January. 

Sincerely, 

Janet 

Janet S. Fink, Ph.D. 

Associate Professor 

Mark H. McCormack Department of Sport Management 

Isenberg School of Management 

413-545-7602 

jsfink@isen berg.umass.ed u 



From: 

Sent: 

To: 

Subject: 

Janet Fink <j sfink@isenberg.umass, edu> 

Saturday, November 3, 2012 10:21 AM 

gcheeks@hlkn.tamu, edu 

2013 Scholarly Colloquium 

Dear Geremy, 

Congratulations! Your co-authored abstract with Charles Crowley and Akilah Carter-Francique, entitled "A Question of 

Worth--Examining the Financial Viability of HBCU Athletics", has been accepted as an oral presentation for the 2013 NCAA 

Scholarly Colloquium following a blind, peer-review process. 

Your presentation has been scheduled for Wednesday, January 16, 2013 session which begins at 8:30 a.m. (Session 2B). You 

will be the first presenter. 

Please plan for a 15 minute presentation with a few minutes reserved for questions. Please take care to prepare accordingly 

and stick to the time limit as we will be on a very tight schedule. 

Here is the link to the NCAA Convention site where you will find registration and information about housing and 

transportation. 

h tt p ://www. n ca a. o rg/wp s/wc m/co n n e ct/p u b li c/N CAA/Re so u r c e s/E ve n t s/2012 + Co n v e n t io n/2013 +C o n v e n t io n +la n din ~ + p a 8e 

Because of the number of people who attend the NCAA Convention, I would urge that you register in the very near future. 

Please note you have the option to register for the Scholarly Colloquium portion of the conference only if you so choose. 

Once again, congratulations and I look forward to seeing you in January. 

Sincerely, 

Janet 

Janet S. Fink, Ph.D. 

Associate Professor 

Mark H. McCormack Department of Sport Management 

Isenberg School of Management 

413-545-7602 

isfink@isen berg.umass.ed u 



From: 

Sent: 

To: 

Subject: 

Janet Fink <j sfink@isenberg.umass, edu> 

Saturday, November 3, 2012 10:26 AM 

Osborne, Barbara <sportlaw@unc.edu> 

2013 Scholarly Colloquium 

Dear Barbara, 

Congratulations! Your abstract entitled "Cost of Attendance and Scholarship Equity", has been accepted as an oral 

presentation for the 2013 NCAA Scholarly Colloquium following a blind, peer-review process. 

Your presentation has been scheduled for Wednesday, January 16, 2013 session which begins at 8:30 a.m. (Session 2B). You 

will be the second presenter but you must be there at the start of the session. 

Please plan for a 1S minute presentation with a few minutes reserved for questions. Please take care to prepare accordingly 

and stick to the time limit as we will be on a very tight schedule. 

Here is the link to the NCAA Convention site where you will find registration and information about housing and 

transportation. 

h tt p ://www. n ca a. o rg/wp s/wc m/co n n e ct/p u b li c/N CAA/Re so u r c e s/E ve n t s/2012 + Co n v e n t io n/2013 +C o n v e n t io n +la n din g + p a g e 

Because of the number of people who attend the NCAA Convention, I would urge that you register in the very near future. 

Please note you have the option to register for the Scholarly Colloquium portion of the conference only if you so choose. 

Once again, congratulations and I look forward to seeing you in January. 

Sincerely, 

Janet 

Janet S. Fink, Ph.D. 

Associate Professor 

Mark H. McCormack Department of Sport Management 

Isenberg School of Management 

413-545-7602 

jsfink@isen berg.umass.ed u 



From: 

Sent: 

To: 

Subject: 

Janet Fink <j sfink@isenberg.umass, edu> 

Saturday, November 3, 2012 10:28 AM 

Staurowsky,Ellen (ejs95@drexel.edu) 

2013 Scholarly Colloquium 

Dear Ellen, 

Congratulations! Your abstract entitled " Exploring Multiple Inequalities in College Sport: Revisiting So-Called Title IX Program 

Cuts at James Madison University 5-Years After", has been accepted as an oral presentation for the 2013 NCAA Scholarly 

Colloquium following a blind, peer-review process. 

Your presentation has been scheduled for Wednesday, January 16, 2013 session which begins at 8:30 a.m. (Session 2B). You 

will be the third presenter but you must be there at the start of the session. 

Please plan for a 15 minute presentation with a few minutes reserved for questions. Please take care to prepare accordingly 

and stick to the time limit as we will be on a very tight schedule. 

Here is the link to the NCAA Convention site where you will find registration and information about housing and 

transportation. 

h tt p ://www. n ca a. o rg/wp s/wc m/co n n e ct/p u b li c/N CAA/Re so u r c e s/E ve n t s/2012 + Co n v e n t io n/2013 +C o n v e n t io n +la n din g + p a g e 

Because of the number of people who attend the NCAA Convention, I would urge that you register in the very near future. 

Please note you have the option to register for the Scholarly Colloquium portion of the conference only if you so choose. 

Once again, congratulations and I look forward to seeing you in January. 

Sincerely, 

Janet 

Janet S. Fink, Ph.D. 

Associate Professor 

Mark H. McCormack Department of Sport Management 

Isenberg School of Management 

413-545-7602 

jsfink@isen berg.umass.ed u 



From: 

Sent: 

To: 

Subject: 

Janet Fink <j sfink@isenberg.umass, edu> 
Saturday, November 3, 2012 10:34 AM 

Southall, Richard Michael <southall@email.unc.edu> 
2013 Scholarly Colloquium 

Dear Richard, 

Congratulations! Your abstract coauthored with Jonathan Weiler, entitled "Division-I College Athletic Departments: Utopian 

or Exploitative Company Towns", has been accepted as an oral presentation for the 2013 NCAA Scholarly Colloquium 

following a blind, peer-review process. 

Your presentation has been scheduled for Wednesday, January 16, 2013 session which begins at 8:30 a.m. (Session 2B). You 

will be the fourth presenter but you must be there at the start of the session. 

Please plan for a 15 minute presentation with a few minutes reserved for questions. Please take care to prepare accordingly 

and stick to the time limit as we will be on a very tight schedule. 

Here is the link to the NCAA Convention site where you will find registration and information about housing and 

transportation. 

h tt p ://www. n ca a. o rg/wp s/wc m/co n n e ct/p u b li c/N CAA/Re so u r c e s/E ve n t s/2012 + Co n v e n t io n/2013 +C o n v e n t io n +la n din ~ + p a 8e 

Because of the number of people who attend the NCAA Convention, I would urge that you register in the very near future. 

Please note you have the option to register for the Scholarly Colloquium portion of the conference only if you so choose. 

Once again, congratulations and I look forward to seeing you in January. 

Sincerely, 

Janet 

Janet S. Fink, Ph.D. 

Associate Professor 

Mark H. McCormack Department of Sport Management 

Isenberg School of Management 

413-545-7602 

jsfink@isen bers.umass.ed u 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Janet Fink <j sfink@isenberg.umass.edu> 

Saturday, November 3, 2012 2:56 PM 

Staurowsky,Ellen (ej s95@drexel.edu) 

Boxill, Jan <JMBOXlLL@email.unc.edu>; j max@temple.edu; j coakley@uccs.edu; 
mindy.millardstafford@ap.gatech, edu; KCooper@ncaa.org 

thanks and program draft 

2013_NCAA_S cholarly_Colloquium_Program_Novemb er. docx 

Hello Ellen, Jan, Joel, Jay, Mindy, and Karen, 

First, let me thank all of you. Ellen, thank you for providing me all of your materials from last year, and always quickly 

answering my endless questions. Joel, Jay, and Mindy, thanks for your timely reviews, and Jan, for your ranking of the 

abstracts. And Karen, thank you for keeping me on track. 

Attached is a draft of the program. We had 37 submissions total. I calculated the average scores from the reviewers 

and came up with the following: Eight were accepted as oral presentations; 4 were rejected due to lack of fit with the 

theme and/or underdeveloped ideas; 11 were accepted for poster session 1A, and 14 were accepted for poster session 

2A. 

I have contacted all of the authors to let them know about the decisions. So, we should be set. Please let me know if 

you need anything else. 

Janet 

Janet S. Fink, Ph.D. 

Associate Professor 

Mark H. McCormack Department of Sport Management 

Isenberg School of Management 

413-545-7602 

isfink@isenberg.u mass.edu 



2013NCAA Scholarly Colloquium 

Economic Inequality Within the NCAA 

Schedule of Presentations 

Tuesday, January 15, 2013 

4:45 to 6:00pm 

Poster Session (Session IA) 

Tiffany Barney (University of Georgia): 

"Basketball versus football: A financial comparison of the NJCAA’s top programs" 

Louis Harrison Jr. (University of Texas at Austin), Albert Y. Bimper Jr. (Kansas State University), Paul 

Robbins (University of Texas at Austin) & Martin P. Smith (University of Texas at Austin): 

"The Blind Side: Examining Black Athletes’ Dream of Professional Football Against the Reality of 

Regular Employment" 

Nicole LaVoi (University of Minnesota): 

"Women Coaches and Economic Inequality" 

Heather Lawrence & Ann Gabriel (Ohio University): 

"Applying Activity-Based Costing to Intercollegiate Athletics: A Look at One Institution" 

G.K. Nwosu (University of Nevada Las Vegas) Samuel J. Seefeld (University of Nevada Las Vegas) & Ted B. 

Peetz (Belmont University): 

"Divide and Conquer: A Conceptual Machiavellian Approach to Conference Realignment" 

Barbara Osborne (University of North Carolina at Chapel Hill): 

"Title IX and College Athletics Scholarships: Gender Discrimination or Just Economics?" 

Sonja N. Robinson (University of New Mexico): 

"Beyond Stacking: Using SEM to Explore the Impact of SES and Race on Leadership Development 

in Women’s Basketball" 
Eric Snyder (University of Kentucky) 

"The Money "Makers" vs. the Money "Takers": A Study of Student Athletes Interaction with 

Faculty in Higher Education" 

Richard Southall (University of North Carolina at Chapel Hill) & Ellen J. Staurowsky (Temple University) 

"The NCAA’s Hegemonic "Collegiate Model of Athletics", and the Creation of Economic 

Inequalities Within College Sport" 

Gwendolyn M. Weatherford (Texas A&M University-Commerce): 

"Gender, Inequality, and Fit among NCAA Sport Professionals" 

Marciel Whitehurst & Gwendolyn M. Weatherford (Texas A&M University - Commerce): 

"Strapped for Cash: Economic Inequalities in Female Sports and Female Head Coaching Salaries" 

Contributed Papers (Session IB) 

Moderator: Janet S. Fink, University of Massachusetts Amherst 

Landon Huffman & Tim Mirabito (University of Tennessee, Knoxville): 

"If It Doesn’t Make Money, Does It Make "Cents"? Examining the Relationship Between 

Athletic Expenditures and Athletic Success in NCAA Division I FBS Athletic 

Departments" 

Daniel J. Larson (University of Oklahoma) & Joel G. Maxcy (Temple University): 

"Reversal of Fortune or Glaring Misallocation: Is a New Stadium Worth the Cost to a University?" 

Dallas D. Branch, Jr. (West Virginia University) & Olin L. Adams (Auburn University) 

"NCAA Dashboard Indicators: Are the Inequality Warning Lights Flashing" 



Edward (Ted) Kian (Oklahoma State University): 

"Immoral Slaughter or a Win-Win for All Sides? Hometown Media Framing of ’Paycheck’ Games 

in College Football" 

Wednesday, January 16, 2013 

8:30 to 9:45am 

Poster Session (Session 2A) 

Charles Scott Benson (Idaho State University): 

"The Consequences of the Widening Revenue Gap Between DI Athletics Programs" 

W. Andrew Czekanski( Coastal Carolina University), Brian A. Turner(The Ohio State University) & 

Chad Seifried (Louisiana State University): 

"Subsidized success: Resources inequities and winning at FBS institutions" 

Geoffrey H. Giauque (University of Oklahoma): 

"A Survey of NCAA Principle 2.10 of Competitive Equity" 

Catherine Harper & Nicholas M. Watanabe (University of Missouri) 

"Revenue Imbalance and NCAA Policy, Is There a "Perfect" Answer?" 

Jennifer Lee Hoffman (University of Washington): 

"Head Coach Turnover at FBS Institutions: What is the Context and Cost of A Coaching 

Change?" 

Michael Hutchinson (University of Memphis), Adrien Bouchet (University of Tulsa), & Calvin 

Nite (Texas Tech University): 

"Organizational Redirection in Intercollegiate Athletics: Resultant Factors of De- 

escalation of Commitment" 

Jonathan A. Jensen & Brian A. Turner, Ph.D. (The Ohio State University): 

"Assessing the Economic Impact of Voluntary Change in Conference Affiliation 

in the NCAA Football Bowl Subdivision" 

Nathan Kirkpatrick (Belhaven University): 

"The Impact of the NCAA Academic Progress Rate (APR) on Low-Resource or Non-BCS 

Institutions as it Relates to Football and Men’s Basketball Programs." 

Martin M. Perline, G. Clayton Stoldt & Mark C. Vermillion (Wichita State University): 

"Member Churning Among Conferences: A Contributing Factor to Economic Inequality" 

Adam, G. Pfleegor (Louisiana State University), Matt Katz (University of Texas at Austin) & 

Aaron W. Clopton (University of Kansas): 

"Fairness & Equality in Division III Athletics: Factors for Success" 

Chad Seifried, Patrick Tutka, Brian Soebbing, & Kwame Agyemang (Louisiana State University): 

"College Football Structures in the United States, Late 19th century to present: 

Historical Research toward a Management Ideal-Type of High and Mid-Major 

Institutions" 

Emily Sparvero (University of Texas) & Stacy Warner (East Carolina University): 

"The Price of Winning: Cost-benefit Analysis of DI, DII, & Dill Athletic Programs" 

Stacy Warner (East Carolina University), Emily Sparvero (University of Texas), & Garrett "Alex" 

Folken (East Carolina University): 

"Athletic Director Pay and Performance: Implications on the NCAA Community" 



Nicholas M. Watanabe (University of Missouri), Brian P. Soebbing (Louisiana State University), & 

Pamela Wicker (Griffith University): 

"Salary Determinants of FBS Head Football Coaches" 

Contributed Papers (Session 2B) 

Moderator: Janet S. Fink, University of Massachusetts Amherst 

Geremy Cheeks ( Texas A&M University), Charles Crowley (California University of Pennsylvania) & 

Akilah Carter-Francique (Texas A&M University): 

"A Question of Worth--Examining the Financial Viability of HBCU Athletics" 

Barbara Osborne (University of North Carolina at Chapel Hill): 

"Cost of Attendance and Scholarship Equity" 

Ellen J. Staurowsky, Kevin Murray, Matthew Puzio, & John Quagliarello (Drexel University): 

"Exploring Multiple Inequalities in College Sport: Revisiting So-Called Title IX Program Cuts at 

James Madison University 5-Years After" 

Richard M. Southall & Jonathan Weiler (University of North Carolina at Chapel Hill): 

"Division-I College Athletic Departments: Utopian or Exploitative Company Towns?" 



From: 

Sent: 

To: 

Cc: 

Subject: 

Staurowsky,Ellen <ej s95@drexel.edu> 

Sunday, November 4, 2012 1:15 PM 

Janet Fink <j sfink@isenberg.umass.edu> 

Boxill, Jan <JMBOXlLL@email.unc.edu>; j max@temple.edu; j coakley@uccs.edu; 
mindy.millardstafford@ap.gatech, edu; KCooper@ncaa.org 

RE: thanks and program draft 

Dear Janet: 

Thank you for the incredible work you’ve done in pulling this program together. Your efforts are most appreciated. 

My thanks as well go out to Joel, Jay, Mindy and Jan for lending their time, talent, and expertise to the review process. 

And Karen, you continue to be our mainstay. We are grateful for your support. 

Kindest regards- Ellen 

From: Janet Fink [jsfink@isenberg.umass.edu] 
Sent: Saturday, November 03, 2012 2:55 PM 
To: Staurowsky,Ellen 
l:c: jmboxill@email.unc.edu; jmax@temple.edu; jcoakley@uccs.edu; mindy.millardstafford@ap.gatech.edu; 
KCooper@ncaa.org 
Subject: thanks and program draft 

Hello Ellen, Jan, Joel, Jay, Mindy, and Karen, 

First, let me thank all of you. Ellen, thank you for providing me all of your materials from last year, and always quickly 

answering my endless questions. Joel, Jay, and Mindy, thanks for your timely reviews, and Jan, for your ranking of the 

abstracts. And Karen, thank you for keeping me on track. 

Attached is a draft of the program. We had 37 submissions total. I calculated the average scores from the reviewers 

and came up with the following: Eight were accepted as oral presentations; 4 were rejected due to lack of fit with the 

theme and/or underdeveloped ideas; 11 were accepted for poster session 1A, and 14 were accepted for poster session 

2A. 

I have contacted all of the authors to let them know about the decisions. So, we should be set. Please let me know if 

you need anything else. 

Janet 

Janet S. Fink, Ph.D. 

Associate Professor 

Mark H. McCormack Department of Sport Management 

Isenberg School of Management 

413-545-7602 

jsfink@isenberg.umass.edu 



From: 

Sent: 

To: 

Subject: 

onbehalfof+rskl+psu.edu@manuscriptcentral.com on behalf of 
rskl@psu.edu 

Sunday, October 24, 2010 3:20 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Reminder: Review Due Today - Journal of Intercollegiate Sport 

24-0ct-2010 

Dear Dr. Boxill: 

Recently, you agreed to review Manuscript ID JIS 09 10 0043, entitled "An examination of administrator’s nonrevenue, Olympic 
program values within NCAA athletic departments." This e-mail is a reminder that your review is now due. Please complete and 
submit your review via Manuscript Central - ~:i/mc.ma~mscriptcer~traLcomihk~. 

Do not hesitate to contact me if I can be of any assistance. 

Sincerely, 
Dr. R. Scott Kretchmar 
Associate Editor, Journal of Intercollegiate Sport 
rskl@psu.edu 



From: 

Sent: 

To: 

Subject: 

onbehalfof+rskl+psu.edu@manuscriptcentral.com on behalf of 
rskl@psu.edu 

Thursday, October 28, 2010 8:42 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Thank you for submitting your review of Manuscript ID JIS 09 
of Intercollegiate Sport 

10 0043 for the Journal 

28-Oct-2010 

Dear Dr. Boxill: 

Thank you for reviewing manuscript # JIS 09 10 0043 entitled "An examination of administrator’s nonrevenue, Olympic program 
values within NCAA athletic departments" for the Journal of Intercollegiate Sport. 

On behalf of the Editors of the Journal of Intercollegiate Sport, we appreciate the voluntary contribution that each reviewer gives to 
the Journal. We thank you for your participation in the online review process and hope that we may call upon you again to review 
future manuscripts. 

Sincerely, 
Dr. R. Scott Kretchmar 
Associate Editor, Journal of Intercollegiate Sport 
rskl@psu.edu 



From: 

Sent: 

To: 

Subject: 

onbehalfof+rskl+psu.edu@manuscriptcentral.com on behalf of 
rskl@psu.edu 

Thursday, December 9, 2010 9:36 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Manuscript ID JIS 09 10 0043.R1 now in your Reviewer Center - Journal of 
Intercollegiate Sport 

09-Dec-2010 

Dear Dr. Boxill: 

Thank you for agreeing to review Manuscript ID JIS 09 10 0043.R1 entitled "An examination of administrator’s nonrevenue, 
Olympic program values within NCAA athletic departments" for the Journal of Intercollegiate Sport. Please try your best to complete 
your review within the next 30 days 

On the review page, there is a space for "Comments to Editor" and a space for "Comments to the Author." Please be sure to put your 
comments to the author in the appropriate space. 

You may access the manuscript and the reviewer form directly by clicking the following link: 

Or, you may login to the Journal of Intercollegiate Sport - Manuscript Central site at ~:iimc.mant~scriptce~raLcomihk ~. Your 
case-sensitive USER ID is jmboxill@email.unc.edu. For security purposes your password is not listed in this email. If you are unsure 
of your password you may click the link below to set a new password. 

~:iimc.marmscriptcentral.corr~ihk ,~is?UP, L MASK-d88JNG7xXT2D,Z~ 

Once you are logged in, the Main Menu will be displayed. Please click on the Reviewer Center, where you will find the manuscript 
listed under "Awaiting Reviewer Scores." You can click on the manuscript title from this point or you can click on the "Perform 
Review" button to begin reviewing the manuscript. 

If you wish to view the manuscript and the review form simultaneously, click on the HTML or PDF icons - the manuscript will open 
in a new window. Leave the new window open, switch back to the main window, and open the review form by clicking on the Score 
Sheet tab. Follow the instructions for reviewers provided in the Manuscript Central site. I strongly encourage you to elaborate on 
your review in the space provided. Your specific comments will offer valuable feedback to improve future work. It is essential that 
you click the "Save" button if you wish to exit the review before you submit it to the Editor. Otherwise, none of the information that 
you have entered will be saved in the system. When you have completed your review and are ready to submit it to the Editor, click on 
"Submit." 

All communications regarding this manuscript are privileged. Any conflict of interest, suspicion of duplicate publication, fabrication 
of data or plagiarism must immediately be reported to me. 

Thank you for evaluating this manuscript. 

Sincerely, 
Dr. R. Scott Kretchmar 
Associate Editor, Journal of Intercollegiate Sport 
rskl@psu.edu 



From: 

Sent: 

To: 

Subject: 

onbehalfof+rskl+psu.edu@manuscriptcentral.com on behalf of 
rskl@psu.edu 

Sunday, January 16, 2011 3:16 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Reminder: Journal of Intercollegiate Sport 

16-Jan-2011 

Dear Dr. Boxill: 

Recently, you agreed to review Manuscript ID JIS 09 10 0043.R1, entitled "An examination of administrator’s nonrevenue, Olympic 
program values within NCAA athletic departments." The manuscript is located in your Reviewer Center at 
~ :iimc. manu s c riptc e r~traL c o mi1-~k~. 

This e-mail is simply a reminder that your review is due in one week. I appreciate your help in accomplishing our goal of having an 
expedited reviewing process. Please do not hesitate to contact me if I can be of any assistance. 

Sincerely, 
Dr. R. Scott Kretchmar 
Associate Editor, Journal of Intercollegiate Sport 
rskl@psu.edu 



From: 

Sent: 

To: 

Subject: 

onbehalfof+rskl+psu.edu@manuscriptcentral.com on behalf of 
rskl@psu.edu 

Monday, January 24, 2011 3:42 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Reminder: Review Due Today - Journal of Intercollegiate Sport 

24-Jan-2011 

Dear Dr. Boxill: 

Recently, you agreed to review Manuscript ID JIS 09 10 0043.R1, entitled "An examination of administrator’s nonrevenue, Olympic 
program values within NCAA athletic departments." This e-mail is a reminder that your review is now due. Please complete and 
submit your review via Manuscript Central - ~:i/mc.ma~mscri~tcer~traLcomihk~. 

Do not hesitate to contact me if I can be of any assistance. 

Sincerely, 
Dr. R. Scott Kretchmar 
Associate Editor, Journal of Intercollegiate Sport 
rskl@psu.edu 



From: 

Sent: 

To: 

Subject: 

onbehalfof+rskl+psu.edu@manuscriptcentral.com on behalf of 
rskl@psu.edu 

Sunday, January 30, 2011 3:12 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Reminder: Review Overdue - Journal of Intercollegiate Sport 

30-Jan-2011 

Dear Dr. Boxill: 

Recently, you agreed to review Manuscript ID JIS 09 10 0043.R1, entitled "An examination of administrator’s nonrevenue, Olympic 
program values within NCAA athletic departments." A previous e-mail was sent to you one week ago as a reminder that your review 
was due. I have yet to receive your review of this manuscript. 

Please complete and then submit your review via Manuscript Central - ~:iimc.marmscriptcer~tralt.com/hk ~. 

Do not hesitate to contact me if I can be of any assistance. 

Sincerely, 
Dr. R. Scott Kretchmar 
Associate Editor, Journal of Intercollegiate Sport 
rskl@psu.edu 



From: 

Sent: 

To: 

Subject: 

onbehalfof+rskl+psu.edu@manuscriptcentral.com on behalf of 
rskl@psu.edu 

Friday, February 11, 2011 11:09 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Journal of Intercollegiate Sport 

11-Feb-2011 

JIS 09 10 0043.R1 - An examination of administrator’s nonrevenue, Olympic program values within NCAA athletic departments 

Dear Jan: 

My files indicate that this review is still out. If this is the case, could you take a look at it in, say, the next week? The author has been 
waiting for a while, so I need to get a response to him fairly soon. 

I’ve attached author’s comments about reactions to the first review and changes made. 

Many thanks, and happy weekend. 

Scott 

Sincerely, 
Dr. R. Scott Kretchmar 
Journal of Intercollegiate Sport 

I want to thank the reviewers for their comments. With their reviewers, I believe that my co-author and I have been able to really 
strengthen the article. We have documented the individual responses to the comments/concerns below. Thanks for your efforts! 

Major Concerns 

[] The reviewer states a concern with the redundancy in the use of the term "value" in the Research Questions. I completely agree with 
the reviewer here and adjusted the second use to reflect the "importance" of the these values by administrators (see Page 11-12). 

[] The reviewer suggested adding a definition of "nonrevenue," Olympic sports to the manuscript. In order to avoid disrupting the 
flow of the thought process in the introduction, a footnote was added to define these Olympic sports for readers (see Page 3, Paragraph 
1). 

[] A concern was made by the reviewer about the organization of the framework in the study. To address these concerns, the sections 
were reorganized with the reviewer’s suggestion in mind (see below). In addition, there were clarifications and transitions (between 
sentences) to improve the flow in these areas. The individual responses are provided below. 

[] The reviewer explained that there seemed to be a disconnect between program losses and the importance of understanding the 
administrator’s program values. In addition to reworking the structure and organization, there were some quality sentences that were 
added in the framework (e.g., see Significance of Research [Page 3, Paragraph 2]). 

[] The reviewer had concerns about the use of the "Approaches to Sustainability" section in the framework. However, I believe the 
problem here was the use of the headings and subheadings in this area of the manuscript. The section was renamed "Review of 
Related Literature" to avoid any confusion for the reader. In addition, the "Approaches to Sustainability" subheading was eliminated 
to improve the flow of the section. I do believe that this literature is important to setting up the research. My hope is that these 
adjustments alleviate the reviewer’s concerns (see Page 7, Paragraphs 1-2). 

[] I do believe that the use of isomorphism does bring value when considering that it was being applied to an NCAA athletic 
department environment. 

[] The reviewer suggested moving the "Research Significance" section earlier in the manuscript. I agree with this statement 
completely. This section was relocated directly following the introductory paragraph (see Page 3, Paragraph 2). 

[] I agree that the mentioning of the NFL is distracting. It was eliminated from the manuscript. 



[] The DiMaggio & Powell (1983) study was somewhat of a pioneer study in this particular area. However, because it was somewhat 
dated, there were other recent studies that were used to frame the application in the NCAA athletic environment (see related sections). 

[] I agree that this information is very important. This information was included in the "Survey Instrument" subheading in the 
Methodology section. With the reference to the 11 program value elements provided in Table 1 (and related discussion of other 
questions), I think that readers will have a sound understanding of the types of questions that were asked. However, with that being 
said, I think this will be far clearer when Table 1 is included in the corresponding section in the publication. I appreciate the 
reviewer’s comments here (see Page 10, paragraph 2). 

[] The reviewer states a concern with the lack of emphasis on Title IX and eliminating men’s nonrevenue sport teams in the 
manuscript. While I appreciate the feedback, the purpose was not to establish Title IX as the reason for program elimination. In fact, 
the hope was to use previous research and data to establish the primary reasons for program losses. This was the reason why Title IX 
was not included as an emphasis in the paper. In addition, women’s programs are now being eliminated as well in the current 
economic climate (see Page 7, Paragraph 1). 

[] The author stated that it may be useful to include the study by Ridpath et al. (2008) in the manuscript. This study was included in 
the review of related literature section to strengthen the framework (see Page 7, Paragraph 1). 

[] There were several citations that were added to the review of Review of Related Literature section (see Page 8). 

[] The reviewer had a concern that the administrators could have responded with "party line" responses. As in all survey research, 
there is always a chance that respondents are answering in a manner to make them look better. However, a statement was added to 
reflect the fact that this is a potential limitation to the research (see Page 20, Paragraph 1). With that being said, I do believe that 
administrators have high expectations for nonrevenue, Olympic sports to perform at a high level in the classroom. Without the 
commercial aspect, I think this is an area that helps build the brand of the athletic department. I believe this is reflected in the 
manuscript. Thanks for the comments here though! 

Presentation 

[] The reviewer stated a concern with redundancy in the framework of the manuscript. Several adjustments were made to alleviate 
these concerns (see related sections). I completely agree with the reviewer here. 

[] There were several areas where the writing was improved in the manuscript. Within this framework, the consistency of author’s 
voice was adjusted in areas throughout (see related sections). 

[] The italicized words were limited to a few key locations. For example, the italics for nonrevenue was eliminated throughout the 
manuscript (see related sections). 

Minor Issues 

[] An adjustment was made in the apostrophe placement in the title (see Page 1). 

[] Several small grammatical errors were corrected throughout the manuscript (e.g., see Reference section on Page 21). 

[] Other minor areas were addressed as well. 
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Comments from the Editor 

R. Scott Kretchmar 
Penn State University 

The 4th annual Scholarly Colloquium was held in San Antonio, Texas in conjunction 
with the 2011 NCAA National Convention. The invited papers for that meeting 
are included in this issue of the Journal of Intercollegiate Sport, along with three 
regular submissions and two book reviews. 

This is the first Colloquium conducted under new NCAA President Mark 
Emmert. He was most receptive to our work which was begun under the late 
Myles Brand and pledged his support for both the Colloquium and Journal in the 
years immediate ahead. The idea that good data should drive policy, that bona fide 
scholars should pay more attention to intercollegiate athletics, and that research can 
provide reform efforts with both direction and energy seemed to strike as strong 
a chord with President Emmert as with members of the Board. (Note: Names of 
current Board members and their institutional affiliations can be found on the back 
cover of this issue of JIS.) 

The conference theme this year was Social Justice in Intercollegiate Sport: 
A Critical Examination of Racialized, Gendered, and Disabled Bodies. Every 
undergraduate student who studies social institutions knows that they can serve 
both as a mirror for cultural practices and an engine for social change. The mirror 
function tends to excuse sport for its shortcomings and withhold praise for any of 
its benefits. It merely reflects the dominant culture in which it operates and is a 
more or less passive victim or beneficiary of that culture. 

But sport can also be an engine for social change, for reformation, for improv- 
ing society. This is the side of intercollegiate athletics that is more in tune with its 
mission in institutions of higher education--organizations that are charged with 
making life better, not simply endorsing the status quo. And this is the side of ath- 
letics that excites those coaches, athletic directors, NCAA officials, and reformers 
who believe that sport should not just reflect but also lead. Indeed, the speakers and 
reactors at this Colloquium emphasize this latter role for intercollegiate sport--that 
is, its function as a vehicle for social change, a resource for hope. 

The Colloquium is one of the only national conferences on sport that has 
combined three parallel concerns related to social justice, or as one of our keynote 
speakers termed them, the three legs of the social justice stool--racism, sexism, and 
ableism. This is significant for at least two reasons. First, the quest for social justice 
has proceeded unevenly across these three domains. Two legs of the stool (racism 
and sexism) have received more legal, institutional, and public attention than the 
third member (ableism). Arguably, legislation that addresses racism and sexism 
has had a more palpable social impact in sport and elsewhere than disability policy 
has. 
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Second, with the passage of laws like the Civil Rights Act of 1964, Title IX 
of the Educational Reform Act of 1972, and the Americans with Disability Act of 
1990 coupled with considerable public discourse and occasional high-profile policy 
changes, the tendency is to think that enough has been done or, at minimum, that 
a satisfactory trajectory has been established. None of the four keynote speakers 
agrees with this point of view. Rather, they argue that continued vigilance, effort, 
legislation, activism, paradigm shifts, and any number of other affirmative steps 
must be taken if progress on sport and social justice is to be fully realized. 

Alan Sack focused on athletes’ rights by examining the NCAA Mission 
Statement. He wondered out loud if the mission siltement was aimed more at 
identifying important educational goals or providing "ideological camouflage for 
an exploitative business cartel." He noted that making athletes an integral part of 
the student body requires much more than keeping them eligible for competition. 
Sack analyzed graduation rates, transparency, special admits, clustering, the aca- 
demic progress rate (APR), the graduation success rate (GSR), and the important 
demarcation between professional and collegiate sport relative to their implications 
for athletes’ rights and social justice. He concluded that the NCAA needs to do a 
better job of assessing the degree to which they are meeting their Silted mission. 
Greater transparency is required, he said, to add credibility to NCAA claims about 
advancing the education of all of its athletes and promoting social justice. If this 
cannot be done, Sack suggested that the NCAA mission statement be rewritten to 
more accurately reflect realistic intercollegiate athletic objectives. 

Harry Edwards referenced de Toqueville to warn us of what he (Edwards) called 
"the uncomfortable and inconvenient human relations realities at the interface of 
sport, race, and community." He argued that racial crises today are "no less stark 
and disturbing" than those of the 1960s. Edwards traces the recent history of Black 
involvement in sport from integration to disintegration and finally to dysfunction. 
He noted that early efforts at integration were "one-way" and "selective" and that 
this led to what he called the "plantation structure" of organized sport. He sug- 
gested that this unfortunate turn of events was due to the method, not the fact, of 
integration. Edwards expressed concerns about various dysfunctional aspects of 
Black culture including the hijacking of Black mores by the so-called "prison cul- 
ture." Citing current examples of declining Black participation in sport, he argued 
that this is likely to continue unless and until racial stereotypes, technological 
advances, and other issues are faced head on and until a new paradigm for sport 
and education is developed. 

Susan Cahn discussed the high profile case of Caster Semenya for purposes of 
making important claims about biased gender identification and continuing prob- 
lems related to the compatibility of femininity and sport. She takes the reader on a 
journey through parts of her own life and the kinds of discrimination she endured. 
She examines symbols, body parts, gestures, clothing and other means by which 
males and females are often irrationally and thus too inaccurately identified. She 
cites examples of modern female athletes who struggle to retain their identity as 
"normal." While acknowledging the importance of gender distinctions for personal 
well-being and sporting opportunity, she criticizes our current tendency to force 
everyone into one of two gender boxes. She offers no panaceas for gender identi- 
fication and the reconciliation of femininity and athleticism. However, she argues 
that no athletes, whatever their stripe, should be "robbed of their joy." 
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Ted Fay reminded us of the third leg of the social justice stool--namely, able- 
ism. He claimed that disabled athletes are "largely invisible and often marginalized." 
He argued that the Americans with Disabilities Act and other previous legislation 
did not have the social impact of parallel legislation aimed at reducing racism and 
sexism. He made five major claims in his address--that sport participation for the 
disabled should be considered a right and not a privilege, that disabled athletes face 
severely limited opportunity at all levels of organized sport, that a "pathology model" 
is used by the medical community to limit opportunity, that disabled athletes are 
victims of socially constructed categories, and that disabled individuals too often 
reinforce and accept the discriminatory practices that affect them. 

Our four keynote speakers were accompanied by reactors with comparable 
levels of expertise and stature. While space here does not permit a review of each 
one, these commentaries provided important additional insights, points of agree- 
ment, and counterpoints. The Colloquium Board is delighted that speakers and 
reactors of such high quality were willing to attend the Colloquium and challenge 
all of us with important information on our progress--and, as is too often the case, 
lack of the same--on important issues of social justice in sport. 

These colloquium essays and reactions, as significant and interesting as they 
are, should not deflect attention from three excellent papers that were submitted to 
the journal and negotiated the normal blind review process. The first two address 
a common topic and are authored by the same research team. 

Nichols, Corrigan and Hardin ("Integration of Athletics and Academics: 
Survey of Practices at FBS Schools") report on research conducted by the Curley 
Center for Sport Journalism at Penn State University. They culled 20 best practices 
from previous work completed by the Coalition on Intercollegiate Athletics (COIA) 
and published in a 2007 white paper entitled: Framing the Future: Reforming 
Intercollegiate Athletics. These best practices were grouped into four categories: 
Academic Integrity and Quality; Student-Athlete Welfare, Campus Governance; 
and Fiscal Responsibility. Results of the survey reveal varying degrees of best- 
practice deployment across the four categories. However, overall patterns allowed 
authors to conclude that FBS schools have a number of "under-utilized tools" at 
their disposal. However, in making this claim, authors also acknowledge that best 
practices "vary widely" and that any "one-size-fits-all" approach would not work. 

In the companion article by Corrigan, Hardin, and Nichols ("Case Studies in 
Athletic-Academic Integration: A Closer Look at Schools that Implement COIA’s 
Best Practices"), the authors examined local conditions at the six highest scoring 
institutions on the best practices survey. These included the University of Hous- 
ton, University of Illinois, University of Maryland, Oklahoma State University, 
University of South Carolina, and Southern Methodist University. The purpose 
was to highlight universities that most nearly followed COIA best practices and 
to examine local conditions that might explain the adoption of these practices. 
Investigators found that a variety of historical and other factors played a role in 
the implementation of COIA-endorsed policies and practices at these institutions. 

Aughey, Danylchuk, and Lebel ("The Impact of the Economic Recession on 
Canadian Interuniversity Sport [CISI Programs"), in a telephone survey of eight 
Canadian institutions, examined the impact of the economic downturn on those 
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programs and the strategies employed to address these effects. A related purpose 
was to find economic techniques that might be put to good use either at other Cana- 
dian institutions or schools in the United States. The authors detailed the context of 
CIS programs and highlighted the fact that they are often embedded in academic 
departments, rely on student fees and other institutional funds for the majority of 
their support, and do not operate in the same big-business atmosphere that charac- 
terizes intercollegiate athletics at some US institutions. They detail strategies used 
on both the revenue and expenditure sides of the ledger. They underlined the fact 
that a number of the Canadian athletic directors surveyed regarded the self-study 
and resultant strategic planning prompted by the economic downturn as a positive 
experience and one that led to a stronger program. 

Finally, this issue of the Journal includes reviews of two books published 
recently--Ron Smith’s Pay for Play: A History of Big-Time College Athletic 
Reform, and Michael Oriard’s Bowled Over: Big-Time College Football from 
the Sixties to the BCS Era. 

As always, contributions to the Journal are welcome. In addition, other Board 
members and I hope to see you at the Scholarly Colloquium next January at the 
NCAA convention in Indianapolis. The topic at that Colloquium will be "academic 
reform." It will include both a historical look at recent reform efforts and a forward 
looking analysis of future needs. Once again, we hope to see you there. 
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The Paradox of Being a Sport Feminist. 
A Response to Cahn’s "Testing Sex, 

Attributing Gender: What Caster Semenya 
Means to Women’s Sports" 

Pat Griffin 
University of Massachusetts, Amherst 

I want to thank the NCAA Scholarly Conference organizers for asking me to 
respond to Susan’s paper. I have always admired her writing, but we have never 
met. I am grateful for the opportunity to, not only meet Susan, but to tell her how 
much I appreciate her work and how much it has informed my own thinking. 

In the 1970s when I was swim coach at the University of Massachusetts, I was 
deeply involved in the fight for equality for women’s sports. The women coaches 
at UMass plotted and planned together, spoke out, organized petition drives and 
confronted the Men’s Athletic Director to point out the many ways women athletes 
and coaches on our campus were second class citizens. We were united in a cause 
we saw as just and our assumption that we knew who we were talking about when 
we spoke on behalf of "women’s" equality in sport. 

Little did any of us understand then how complicated the fight for women’s 
sports equality would be 40 years later. Back then, we felt pretty confident in our 
assumption that biology and gender identity were related in consistent and predict- 
able ways. Now, we find the ground under us shifting as we struggle to live up to 
our social justice ideals in the face of challenges to our assumptions of whom we 
mean when we talk about women athletes. 

In her paper, Susan invites us to dig into this complicated question, which 
is at the heart of how we move forward from this point in the on-going quest for 
women’s equality in sport. She asks us to think about how we approach the ques- 
tion of sex difference and how we organize sport. "Do we accept some notion of 
either natural or social sex/gender difference and work with a two-gender model 
in sports, or do we argue that all differences are artificial and endeavor to create 
alternatives to sex segregated sports?" 

She also invites to consider how it is that, despite the astounding increase in 
the acceptance and sheer numbers of girls and women in sports over the last four 
decades, both academic studies and casual viewership indicate that many women 
athletes believe other people still question their femininity and sexual identity-- 
jeopardizing their status as a "normal" woman. 

Griffin is Professor Emerta, University of Massachusetts, Amherst, MA. 
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Susan ties these two questions together by arguing that the problems of every- 
day women with regard to sexist and homophobic assumptions about women athletes 
have everything to do with the torment of athletes like Caster Semenya and the 
strategic dilemma of how feminism tries to liberate women’s bodies of all kinds. 

Clearly, the sex/gender binary needs to be challenged. The binary is a child of 
sexism. Homophobia/heterosexism and genderism are its cousins. Trying to force 
ourselves (and our athletes) into two separate, impermeable gender boxes defies 
the spectrum of sex and gender diversity we know exists in real life. 

But should we abandon the sex/gender binary in sport? Should we throw 
open the gym doors to anyone who wants to try out for any team without regard 
for what kind of body they have, how they identify their gender, how they express 
their gender, who they have sex with? Or should we fortify the gender/sex borders 
to guard against unauthorized intruders? Let’s explore these options. 

Defending Traditional Sex/Gender 
Binary Divisions of Women’s and Men’s Sports 

Sex testing is the primary border defense of the sex/gender divisions in sport and it 
has been a complete and utter failure. No scientifically sound basis justifies where 
to draw the sex/gender line separating women and men. As Susan points out in 
her paper, Nature is a slob, but many of us want simple, neat and easily defended 
gender/sex boundaries. Drawing a hard and fast line is inherently discriminatory, 
arbitrary and often results in serious public humiliation and psychological trauma 
for the women who are targeted by the gender police in sport. All we have to do is 
look at the shameful media circus and ignorance surrounding the challenge to Caster 
Semenya’s eligibility to compete in women’s running events to see how this is so. 

The problematic nature of the sex/gender binary is also highlighted by the 
wide variations in athletic performance among women and the broad overlap in 
athletic performance between women and men. This broad spectrum of athletic 
performance and its refusal to fit neatly into separate sex categories challenges the 
gender binary rather than reinforces it. 

Moreover, a rigid, impermeable sex/gender boundary is the foundation of 
sexism conferring privilege on men, particular white, straight, middle-class able- 
bodied men. Homophobia acts as a gender watchdog patrolling the gender border, 
keeping everyone--men and women and girls and boys--in their assigned gender. 
Anyone who transgresses this sex/gender border in gender expression, gender 
identity or sexual orientation is subject to punishment and exclusion. So what are 
we to do? 

Eliminate Sex/Gender as Criteria 
for Sport Team Participation 

This option has been proposed by some transgender and feminist activists, legal 
experts and advocates. Eliminating sex-separated sports and sex and gender as par- 
ticipation criteria has a legalistic appeal. How can we rule out separate but equal in 
one setting, but say it is acceptable in another? Gender-neutral sports would certainly 
eliminate the need to twist ourselves into philosophical pretzels trying to justify 
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a sports system based on a problematic gender/sex binary. Gender-neutral sports 
would open the way for transgender athletes and athletes with differences of sexual 
development to play without any need to certify their eligibility or pass a sex test. 

Those who take this position believe that sex segregation in sport limits the 
potential of women athletes and even inscribes sex inequality even as it claims to 
promote equality. The result, these critics claim, is that women athletes on sex- 
segregated sports teams will always be second class citizens; the junior varsity to 
the men’s varsity. 

However, appealing these arguments may be, I believe it is important to consider 
other consequences of gender-neutral sports. We need to ask, as we always do in 
a world where privilege and access to resources are at issue: Who benefits from 
this way of organizing sport competition? Who benefits from a sport participation 
system in which sex and gender are deemed irrelevant? 

Despite the progress we have made challenging sexism and heterosexism in 
sport, the intertwined effects of these two social systems of injustice permeate 
every sports team and every policy decision that athletic administrators and coaches 
make. What makes us believe that eliminating sex segregated sports would benefit 
anyone other than those who are already privileged in sport: Men (especially bit, 
heterosexual, white, traditionally masculine men). Given the pervasive nature of 
sexism and heterosexism in sport, is it reasonable to believe that making sport 
teams gender-neutral would benefit girls and women, including transgender women, 
lesbians and women with differences of sexual development? 

As a long-time women’s sports athlete, coach, advocate and fan, I have a recur- 
ring nightmare about gender-neutral sports teams. In the nightmare, the basketball 
team for "State University" takes the floor for the opening tip. All the starters are 
bit men. Of the players on the bench, maybe two or three are women. One of 
these bench players is Maya Moore, the standout player from UConn. I look at 
the team pictures for all of the sports teams at State University and see the same 
pattern over and over: The main players are men with a few outstanding women 
playing back up roles. 

I also worry about schools eliminating the second team (formerly the women’s 
team) to concentrate resources and financial support for one team in each sport. I 
see fewer sport opportunities for girls and women in a so-called gender-neutral sport 
system. I see fewer girls trying out for teams because they believe the odds of making 
the team are against them. As a result their younger sisters see fewer women athletes. 
They see even fewer women coaches. Given the dismal statistics on the numbers 
of women coaching women’s teams, let alone men’s teams, who here believes that 
any significant number of women would be coaching these gender-neutral teams? 
In my nightmare, I see us slipping back further and further to pre-Title IX partici- 
pation numbers for girls and women in sport. I fear that what we might achieve in 
eliminating men’s and women’s teams in favor of gender-neutral teams is a loss 
of participation opportunities for the vast majority of girls and women, including 
transgender women and women with differences of sexual development. At this 
point, in the development of women athletes, only the best women would compete 
successfully for a place on these gender-neutral teams. Would this change increase 
respect for women athletes? Would gender-neutral teams eliminate discrimination 
against lesbians or gay men in sport? Would heterosexism, sexism or genderism 
among the coaches and athletes on gender-neutral teams be eliminated? I think not. 
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I fear that women, all women, have more to lose in a sports system that purports 
to be gender-neutral than we have to gain. That is my nightmare. 

So, what are we to do? Unquestionably, we must enable transgender student- 
athletes and athletes with differences of sexual development to play on school sports 
teams. It is the right thing to do and, increasingly, we are required to do so by laws 
prohibiting discrimination on the basis of gender identity and sex. 

There are no easy answers, certainly none that will make everyone happy or 
comfortable. Here is where the paradox becomes clear for me as a sport feminist 
who is uncomfortable drawing arbitrary sex/gender boundaries AND who is com- 
mitted to affording the best opportunities for sport participation for girls and women: 
Exactly the contradiction that Susan raises in her paper. 

I ask the question: Can we challenge the arbitrariness of sex/gender divisions in 
sport and live up to our ideals of social justice and equality in sport without disman- 
tling a sport system that, though not perfect, has enabled so many girls and women 
to make huge strides forward in sport participation, achievement and entitlement? 

Maintain Women’s and Men’s Sports Teams 
and Subvert the Sex/Gender Binary 

Is it possible to both operate within the existing sex-segregated sport structure AND 
subvert the sex/gender binary to afford all women, including transgender women 
and women with differences of sexual development, equal opportunities in sport? 
I think it affords us with the best route to challenging sexism, heterosexism and 
genderism in sport and protecting and expanding participation opportunities for 
the greatest numbers of girls and women. 

The paradox of all identity-based social justice movements is that we need them 
for the base of support and empowerment they provide to challenge our oppres- 
sion, but as we succeed, we also undermine the stability of those same identities 
on which we base our movement. 

What does it mean to subvert the sex/gender binary in sex-segregated sport? 
Basically it means blurring the gender boundary line. It means making it more 
permeable to expand the categories of "woman" and "man?’ That means including 
transgender women, women with differences of sexual development, genderqueer 
women and lesbians and bi women on women’s teams. It means enabling trans- 
gender men who have not transitioned to play on a women’s team, as the George 
Washington University women’s basketball team has. It means including transgen- 
der men on men’s teams whether they have transitioned or not. 

It means freeing women athletes (and male athletes) to express their gender and 
sexuality in ways that are consistent with their own identities rather than someone 
else’s dependence on a gender or sexual binary that insists on femininity (or mas- 
culinity) and heterosexuality in return for approval and acceptance. 

Susan, citing both research and casual observation, reminds us that young 
women athletes still feel caught between their joy in being athletes and challenges 
to their femininity and sexuality. Susan tells us that she would never have given 
up playing football with the boys on her block, but neither could she stop the hurt 
when kids teased her. She says, "That women athletes still feel these hurts and 
pressures to conform 40 years later, despite the fantastic opportunities afforded 
them, is sadly disturbing?’ 
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I get discouraged when I hear women sports advocates celebrating as progress 
a "new freedom" among women athletes to express their femininity and heterosexi- 
ness and liberation from the "old" stereotype of the masculine dyke jock. Isn’t that 
just more of the same apology and defensiveness with which we are all too familiar? 

UConn women’s basketball coach Geno Auriemma, in a recent interview with 
Newsweek, said he did not want "girly girls" or "sissy girls" on his team. I had a 
couple of reactions to his comment. One, because of sexism and heterosexism, a 
woman coach could never have made this comment publicly without jeopardizing 
her ability to recruit high school athletes and their parents. Two, how refreshing it 
is to hear a coach, male or female, challenge the notion that women athletes need 
to compensate for their athleticism by accenting their "girly girlness." 

Like Susan, it pains me deeply to think that girls and women athletes are still 
internalizing this uncertainty and insecurity about how they enact and embody being 
a woman even as they assert their right to play sports. I long for the day when we 
can each claim the right to be a woman in whatever ways make sense to us, not in 
the way that others try to force upon us: Ponytails or buzz cuts; butch or fern; loving 
women, men or both; hair ribbons or rainbow pins; big or small bodies; beer or 
Diet Coke; born male-bodied, female-bodied or something in between--we should 
each get to define ourselves and be respected for that definition. 

Sojourner Truth, the Black Feminist Abolitionist, asked the question, "Ain’t 
I A Woman?" at a feminist conference in 1851. Can’t we, 160 years later, answer 
this question in ways that empower all women to live their identities in ways that 
challenge the intersecting systems of oppression that have diminished and denied 
each of us for too long? Can we take Susan’s challenge to find ways to answer 
this question in sport so that all athletes can compete according to their own self- 
definitions in a system that protects and maximizes opportunities for all women? 
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the terms attached to the approval of research 
protocols that may involve decisionally 
incapacitated adults. The authors conclude that 
clearer and more comprehensive regulatory 
criteria are required for research with this 
population. 

To read the full text of this article and related 
tables requires a subscription to IRB: Ethics & 
Human Research. 

The leading journal devoted to ethics and human subjects research. 

We invite you to join the global community of ethics review 
board members, research administrators, investigators, policy-makers and scholars 
who are informed and enlightened by reading IRB: Ethics & Human Reseamh as they 
work to protect the rights and welfare of adults and children who participate in clinical 
trials and other research studies. 
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Good Queston with Leela Prasad 

Now do people 
deride what is 
the right thing 
to do i~ any 

ANSWER: 
To answer this 
question, one 
could turn to the 
Hindu concept of 
"dharma" whose 
root meaning is 
to uphold and to 
sustain, Dharma 
indicates actions 
and thoughts 
that are 

conducive to the stabilty of a/that is good in self and society, So knowing 
one’s dharma means knowing what right conduct should be, whether in sma/ 
acts or major decisions and at any given moment or place, This process of 
"knowing~ is usually one of experimentation and reflection, marked by things 
like missteps, doubt, correction, and a sense of fulfillmento 

Zt is a misperception to think that rules laid down in ancient books on dharma 
or in other texts are somehow absolute moral codes that adjudicate behavior, 
On the contrary, those rules are contextual and subject to histories of place 
and person, histories that may not be knowable to us today. But what they do 
evoke collectively, in my reading at least, is the impo~ance of deliberating on 
the profound questions of who one is, could be, should be, and how one 
needs to frame and answer these questions with a mindful awareness of one’s 
ties to different communities and social groups, And whether or not 
individuals use the term dharma, these questions are among the most 
important and tantalizing in people’s lives. 

So it’s fascinating to see how people go about figuring out those questions, or 
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variants of them. We know that people as they move through their lives 
rarely rely solely on rulebooks and ancient codes. In everyday life, the world 
of material, visual, and oral practices provides "texts" that function as vibrant 
forms of moral guidance. Family routines, foodways, practices of work and 
play, performance traditions, and oral stories, for example, are all sources 
and sites of ethical reflection. A parent who accepts and forgives a child’s 
deception can shape a child’s moral development more deeply than a 
scripture that urges one to not deceive .... 

Read the rest of Leela~s answer and more about her work at dukeethicsoor% 

Ethical commitments are one 
characteristic/expression of community, these 
include what is valued in the community and why 
it is valued. These commitments define the 
boundaries between who is in and who is out of 
the community, and balance individual rights and 
interests against those of the community as a 
whole. 

The films in the 2011 Ethics Film Series consider 
the tensions between the rights and desires of the individual compared to 
what is best for the community; communities formed within communities and 
how these smaller communities (teams, military units) are built and enrich 
the lives of members; what happens when a community is disbanded; and 
how a community values its members. 

The Heart of the Game~ screenin          25 
"When Darne/fia was a freshman~ she wasn’t reafly into being a team p~ayen 
She was a marvelous~ gifted athle~e~ but no~ abou~ ~he ~eam~" 
Post-film discussion will be led by Jan Box~, d~rector of the Parr Center for 
~thics at the University of North Carolina-Chapel Hill, former coach, and 
spots ethidst; and Philip Costa~o, professor of psychology and 
neurosdence at Duke University. 

Restre             Februar~ 15 
"The best guy we have out here just go£ k/fled. What~ gonna happen ~o me? 
What’s gonna h@,~oen to the guy to my/eft and my right?" 
Co-director Ti~ ~etherington will join us here at Duke for the posbfilm 
discussion. 

~o~ica & Oavid0 screening March 15 
’Xs parenSs, we want people to/ook upon our chffc#en wid~ speda/ needs fike 
anyone e/se...And yet because we want to protect them so much~ we are 
typ/ca//y the fi~st ones who t,<eat them poo,"fy by subconsdous/y denying them 
their n~gh~s ~o have a nora?a/fife." 

Lars and the ~eal Girl~ screenin~ril 5 
"You g~sw up when you decide to do what’s righ&..and not wf}at’s ~Jght for 
you~ what’s ~fght ~sr evet~/bodh " 

All films will be shown in the Gdffith Film Theater. All are free and open to the 



public, Free parking is available in the Bryan Center Parking Deck Snacks 
provided, 

The series is presented in conjunction with the Center for Documentary 
Studies, the A£s of the ~4oving Image Program, and Duke’s Screen/Society, 

To learn more about the films, the posbfilm discussants, and the series itself, 
visit dukeethicsoorg, 

Join us for an 
exploration of 
current 
controversies in 

bioethics related to this year~s theme, ~Bioethics; 
Global?~’ at the 2011 National Undergraduate Bioethics Conference hosted at 
Duke University, ~4arch 18~20, 2011, It will bring together leaders in bioethics 
and students from across the nation to address a broad range of bioethical 
issues in personal genomics and global health, 

The conference offsrs opportunities for students to submit a paper or 
pa~icipate in the Bioethics Bowl, Deadline for submission of abstracts is 
January 17, Deadline to sign up as a team for the Bioethics Bowl is February 
18, 

Check out the growing list of exciting speakers,~physicians, scholars in 

medicine and public health, ethicists, and tv medical drama writers! 

Register early for limited space,For information about the conference and to 
register, visit httg~/nubc2011oor% 

This event is hosted by the Duke Undergrad Bioethics Society and sponsored 
by the following: American Society for Bioethics and Humanities; Josiah 
Charles Trent f’4emodal Foundation; Duke University: Duke Global Health 
Institute, Duke Institute for Genome Sciences & Policy, Kenan Institute for 
Ethics, Trent Center for Bioethics, Humanities & History of ~4edicine; 
Univ@°sity of No~t~ Carofina at Chapel Hifi/ UNC Center for Bioethic% Parr 
Center for Ethics, 

The Duke Global Health Institute is hosting a brown bag talk by global mental 
health expert ~ro Brandon ~ohrt on Wednesday, Jan, 12, 12-1 p,m, in 124 
Trent Hall, Dr, Kohrt will discuss "Building Collaboration5 in ~choso~ia~ 
Care & ~¢hiatr~ across Cultures," He ho~ds a PhD ~n anthropology and ~s 
completing his residency in psychiatry at Emory University with an emphas~s 
on global mental health ~ssues, He produced the award~winning documentary 
film "Returned: Child Soldiers of Nepal’s Mao~st Army/’ and he has earned 
numerous human rights honors for his work ~n treating trauma survivors, His 
b~o ~s available here, 

3ames 8nge]~ (Harvard University) will discuss ’%adhat Zs College ~or?" on 
Thursday, January 13,5:00 p,m, at the NationaI Humanities Center (7 
Alexander Drive, Research Triangle Park}, 



Engell is the Gurney Professor of English and professor of comparative 
literature at Harvard University, In recent years he has devoted significant 
effo~ to considering the place of literature in the public sphere in The 
Comm/Sted Wound: L/te~s~ure and Pubfic Values (1999) and how economic 
pressures have shaped and, in some cases, disrobed American education, His 
book on this topic with colleague Anthony Dange~ield, SavLng Higher 
Education in the Age of~4oney (2005), was awarded the Frederic W, Ness 
book award from the Association of American Colleges which is given annually 
for the book that best illuminates the goals and practices of a contemporary 
liberal education, 

To reserve space for this event, contact ~qa~ha ]ohnson at (919) 549~0661, 
ext, 110, or MJohnson~nationalhumanitiescenteroorg, 

Duke’s Alumni Association and Office of News & Communications are working 
with programs across the university to present the ~£e 
~o~e~ber conference, Feb, 24 ~ 27, 20~, This interdisciplinary weekend 
grew from extensive university collaboration to showcase Duke’s growing 
engagement with global development and an increasingly global society, As a 
feature of Duke’s yearlong campus~wide initiative, A WoHd Together: Duke 
and Global Develo       this event will be held in collaboration with the 
ASHOKA Changemaker Campus national conference, hosted by Fuqua’s 
Center for the Advancement of Social Entrepreneurship, and will include a 
celebration of the 50th Anniversary of the Peace Corps, Duke faculty, alumni, 
students, and outside expels will explore the challenges we and others face 
as we pursue global development, and Duke will honor the hundreds of its 
alumni and community members who have sewed in the Peace Corps, 

Registration is now open, We invite you to learn more, If you have questions, 
please contact Beth Ray-Schroeder, director, Duke Alumni Education, 

The Kenan Institute for Ethics is an interdisciplinary "think and do" tank 
committed to understanding and addressing real~wodd ethical challenges facing individuals, 

organizations and societies worldwide, 

For more information about the Institute and its work, visit 

This email was sent to jmboxill@email,unc,edu by aimee.rodriquez@duke.edu 1 
Update Profile/Email Address I ~nstant removal with SafeUnsubscribeTM I Privacy Policy. 

Kenan Institute for Ethics I Duke University I Box 90432 I 102 West Duke Building I Durham I NC I 27708 



From: 

Sent: 

To: 

Subject: 

Stephen Soldz <ssoldz@bgsp.edu> 

Wednesday, March 30, 2011 8:57 AM 

Stephen Soldz @ BGSP <ssoldz@bgsp.edu> 

The Dark Side of "Comprehensive Soldier Fitness" 

I’m a little late in sending this out. But for those who haven’t seen it: 
http://www.cou nterpu nch .orcl/soldz03242011 .html 

The Dark Side of "Comprehensive Soldier Fitness" 

Roy Eidelson, Marc Pilisuk, and Stephen Soldz 

Why is the world’s largest organization of psychologists so aggressively promoting a new, massive, and 
untested military program? The APA’s enthusiasm for mandatory "resilience training" for all U.S. soldiers is 
troubling on many counts. 

The January 2011 issue of the American Psychologist, the American Psychological Association’s (APA) flagship 
journal, is devoted entirely to 13 articles that detail and celebrate the virtues of a new U.S. Army-APA 
collaboration. Built around positive psychology and with key contributions from former APA president Martin 
Seligman and his colleagues, Comprehensive Soldier Fitness (CSF) is a $125 million resilience training initiative 
designed to reduce and prevent the adverse psychological consequences of combat for our soldiers and 
veterans. While these are undoubtedly worthy aspirations, the special issue is nevertheless troubling in several 
important respects: the authors of the articles, all of whom are involved in the CSF program, offer very little 
discussion of conceptual and ethical considerations; the special issue does not provide a forum for any 
independent critical or cautionary voices whatsoever; and through this format, the APA itself has adopted a 
jingoistic cheerleading stance toward a research project about which many crucial questions should be posed. 
We discuss these and related concerns below. 

At the outset, we want to be clear that we are not questioning the valuable role that talented and dedicated 
psychologists play in the military, nor certainly the importance of providing our soldiers and veterans with the 
best care possible. As long as our country has a military, our soldiers should be prepared to face the hazards 
and horrors they may experience. Military service is highly stressful, and psychological challenges and 
difficulties understandably arise frequently. These issues are created or exacerbated by a wide range of 
features characteristic of military life, such as separation from family, frequent relocations, and especially 
deployment to combat zones with ongoing threats of injury and death and exposure to acts of unspeakable 
violence. The stress of repeated tours of duty, including witnessing the loss of lives of comrades and civilians, 
can produce extensive emotional and behavioral consequences that persist long after soldiers return home. 
They include heightened risk of suicide, posttraumatic stress disorder (PTSD), substance abuse, and family 
violence. 

Conceptual and Empirical Concerns 

Although its advocates prefer to describe Comprehensive Soldier Fitness as a training program, it is 
indisputably a research project of enormous size and scope, one in which a million soldiers are required to 
participate. Reivich, Seligman, and McBride write in one of the special issue articles, "We hypothesize that 
these skills will enhance soldiers’ ability to handle adversity, prevent depression and anxiety, prevent PTSD, 
and enhance overall well-being and performance" (p. 26, emphasis added). This is the very core of the entire 
CSF program, yet it is merely a hypothesis - a tentative explanation or prediction that can only be confirmed 
through further research. 

There seems to be reluctance and inconsistency among the CSF promoters in acknowledging that CSF is 
"research" and therefore should entail certain protections routinely granted to those who participate in research 
studies. Seligman explained to the APA’s Monitor on Psychology, "This is the largest study -- 1.1 million 
soldiers -- psychology has ever been involved in" (a "study" is a common synonym for "research project"). But 
when asked during an NPR interview whether CSF would be "the largest-ever experiment," Brig. Gen. Cornum, 
who oversees the program, responded, "Well, we’re not describing it as an experiment. We’re describing it as 



training." Despite the fact that CSF is incontrovertibly a research study, standard and important questions about 
experimental interventions like CSF are neither asked nor answered in the special issue. This neglect is all the 
more troubling given that the program is so massive and expensive, and the stakes are so high. 

It is highly unusual for the effectiveness of such a huge and consequential intervention program not to be 
convincingly demonstrated first in carefully conducted randomized controlled trials - before being rolled out 
under less controlled conditions. Such preliminary studies are far from a mere formality. The literature on 
prevention interventions is full of well-intentioned efforts that either failed to have positive effects or, even worse, 
had harmful consequences for those receiving them. For instance, in the 1990s the DARE (Drug Abuse 
Resistance Education) substance abuse prevention program was administered in thousands of elementary 
schools across the U.S., at a cost of many hundreds of millions of dollars. Yet evaluations of DARE rarely found 
the desired effects in regard to reducing young people’s later substance use (e.g., see this and this summary). 
In response, DARE was modified in the last decade; however, subsequent evaluation found that the revised 
program actually increased later alcohol and ciqarette use in those who received it compared to controls. 

Similarly, criminal justice researcher Joan McCord has demonstrated how well-meaning programs have caused 
actual harm. She conducted a 30-year follow-up of a classic delinquency prevention program. Those 
participants randomly selected for intervention, but not matched controls, were provided with extensive 
enrichment, including mentoring, counseling, and summer camp. Among the matched pairs who differed in 
outcomes decades later, those who received the intensive assistance were more likely to have been convicted 
of serious street crimes; were more frequently given a diagnosis of alcoholism, schizophrenia, or manic 
depression; and on average died five years younger. Other studies of criminal justice interventions have also 
uncovered unanticipated, deleterious effects. Given this well known record, it is especially concerning when a 
major intervention is rolled out for thousands - or hundreds of thousands - without careful prior examination, 
including an investigation of potential negative effects. The special issue of the American Psychologist gives no 
indication that preliminary studies of CSF were conducted. 

Also problematic, the CSF program is adapted primarily from the Penn Resiliency Program (PRP) where 
interventions were focused on dramatically different, non-military populations. Even with these groups, a 2009 
meta-analysis of 17 controlled studies reveals that the PRP program has been only modestly and inconsistently 
effective. PRP produced small reductions in mild self-reported depressive symptoms, but it did so only in 
children already identified as at high risk for depression and not for those from the general population. Nor did 
PRP interventions reduce symptoms more than comparison prevention programs based on other principles, 
raising questions as to whether PRP’s effects are related to the "resilience" theory undergirding the program. 
Further, like many experimental programs, PRP had better outcomes when administered by highly trained 
research staff than when given by staff recruited from the community. This raises doubts as to how effectively 
the CSF program will be administered by non-commissioned officers who are required to serve as "Master 
Resilience Trainers." 

Regardless of how one evaluates prior PRP research, PRP’s effects when targeting middle-school students, 
college students, and adult groups can hardly be considered generalizable to the challenges and experiences 
that routinely face our soldiers in combat, including those that regularly trigger PTSD. In an inadequate attempt 
to bridge this gap rhetorically, CSF proponents describe PTSD as "a nasty combination of depressive and 
anxiety symptoms" (Reivich, Seligman, & McBride, p. 26). In fact, PTSD involves a far more complicated cluster 
of severe symptoms in response to a specific traumatic event, including flashbacks, partial amnesia, difficulty 
sleeping, personality changes, outbursts of anger, hypervigilance, avoidance, and emotional numbing. 

Ethical Concerns 

We also believe that other key aspects of Comprehensive Soldier Fitness should have received explicit 
discussion in this special issue. It is standard practice for an independent and unbiased ethics review committee 
(an "institutional review board" or "IRB") to evaluate the ethical issues arising from a research project prior to its 
implementation. This review and approval process may in fact have occurred for CSF, but the manner in which 
the principals blur "research" and "training" leads us to wish for much greater clarity here. This process is even 
more critical given that the soldiers apparently have no informed consent protections - they are all required to 
participate in the CSF program. Such research violates the Nuremberq Code developed during the post-World 
War II trials of Nazi doctors. That code begins by stating: 

The voluntary consent of the human subject is absolutely essential. This means that the person 



involved should have legal capacity to give consent; should be so situated as to be able to 
exercise free power of choice, without the intervention of any element of force, fraud, deceit, 
duress, over-reaching, or other ulterior form of constraint or coercion; and should have sufficient 
knowledge and comprehension of the elements of the subject matter involved as to enable him to 
make an understanding and enlightened decision. 

Disturbingly, however, this mandatory participation in a research study does not violate Section 8.05 of the 
APA’s own Ethics Code, which allows for the suspension of informed consent "where otherwise permitted by 
law or federal or institutional regulations." Despite the APA’s stance, we should never forget that the velvet 
glove of authoritarian planning, no matter how well intended, is no substitute for the protected freedoms of 
individuals to make their own choices, mistakes, and dissenting judgments. Respect for informed consent is 
more, not less, important in total environments like the military where individual dissent is often severely 
discouraged and often punished. 

More broadly, the 13 articles fail to explore potential ethical concerns related to the uncertain effects of the CSF 
training itself. In fact, the only question of this sort raised in the special issue - by Tedeschi and McNally in one 
article and by Lester, McBride, Bliese, and Adler in another- is whether it might be unethical to withhold the 
CSF training from soldiers. Certainly, there are other ethical quandaries that require serious discussion if the 
CSF program’s effectiveness is to be appropriately evaluated. For example, might the training actually cause 
harm? Might soldiers who have been trained to resiliently view combat as a growth opportunity be more likely to 
ignore or under-estimate real dangers, thereby placing themselves, their comrades, or civilians at heightened 
risk of harm? 

Similarly, by increasing perseverance in the face of adversity, might the CSF training lead soldiers to engage in 
actions that may later cause regret (e.g., the shooting of civilians at a roadblock in an ambiguous situation), 
thereby increasing the potential for PTSD or other post-combat psychological difficulties? Or, might the 
resilience training lead some to overcome, for the time, the disabling effects of traumatic episodes and thereby 
increase the likelihood of their redeployment to situations with further risk of serious disability? The likelihood of 
these eventualities, or other negative effects, is unknown. But certainly they are sufficiently plausible - as 
plausible as McCord’s unexpected findings, noted earlier, of intensive counseling and summer camp leading to 
increased crime, mental illness diagnosis, and early death among participating youth - that they cannot 
legitimately be ruled out a priori. These possibilities increase the ethical responsibility of those promoting CSF to 
conduct pilot studies, carefully monitor them for possible negative effects upon soldiers or others, submit the 
program to careful ethical review, and seek informed consent. 

It is also important to note here two controversial aspects of the Comprehensive Soldier Fitness program that 
have already received attention from investigative journalists. First, Mark Benjamin has raised provocative 
questions, not yet fully answered, about the circumstances surrounding the huge, $31 million no-bid contract 
awarded to Seligman ("whose work formed the psychological underpinnings of the Bush administration’s torture 
program") by the Department of Defense for his team’s CSF involvement. Benjamin notes that the government 
allows sole-source contracts only under very limited conditions. The Army contract documents note that "there is 
only one responsible source due to a unique capability provided, and no other supplies or services will satisfy 
agency requirements." But as we have detailed above, public claims about the effectiveness of the Penn 
Resiliency Program and its superiority to alternative prevention programs are significantly overstated, casting 
doubt upon the rationale for awarding the sole-source contract. 

Second, Jason Leopold and others have raised serious questions about the "spiritual fitness" component of the 
CSF program, which appears to inappropriately promote a religious worldview as an important path to greater 
resilience and purpose. The special issue article by Pargament and Sweeney confirms the legitimacy of this 
concern. It includes a range of theologically oriented terms and references, and it specifically identifies the 
Army’s chaplain corps as a resource "to assist individuals in their quests to develop their spirits" (p. 61). 

The Limits of Positive Psychology 

Comprehensive Soldier Fitness draws heavily on "positive psychology" in aiming to reduce the incidence of 
psychological harm resulting from combat and post-combat stress. The field of positive psychology has grown 
dramatically over the past decade and has many exuberant supporters and evangelists. Rather than focusing 
on distress and pathology, they emphasize human strengths and virtues, happiness, and the potential to derive 
positive meaning from stressful circumstances. Few would dispute the benefits of broadening psychology’s 



purview in this way. But writers such as Barbara Held, Barbara Ehrenreich, Eugene Taylor and James Coyne 
have offered compelling critiques of positive psychology, including its failure to sufficiently recognize the 
valuable functions played by "negative" emotions like anger, sorrow, and fear; its slick marketing and disregard 
for harsh and unforgiving societal realities like poverty; its failure to examine the depth and richness of human 
experience; and its growing tendency to promote claims without sufficient scientific support (e.g., the 
relationship between positive psychological states and health outcomes, or the mechanisms underlying 
"posttraumatic growth"). 

These and related concerns are directly relevant to Comprehensive Soldier Fitness. As described by Cornum, 
Matthews, and Seligman in the special issue, the CSF program aspires "to increase the number of soldiers who 
derive meaning and personal growth from their combat experience" (p. 6). But in many ways the technocratic 
language of military training programs and the positive psychology strategies that characterize the CSF program 
appear inadequate for the task. Activities such as the "three blessings exercise" in which the individual reflects 
on what went well that day and why seem ill-suited for encouraging and supporting the deep questioning and 
open exploration of existential issues that often arise for soldiers facing extreme circumstances. By all 
indications, the program’s positive psychology orientation also fails to scrutinize those very institutions that 
subject recruits to potential trauma in order to create people sufficiently hardy to engage in death-defying and 
death-inflicting experiences. 

In this regard, it is worth noting how special issue authors Peterson, Park, and Castro briefly discuss the lower 
trust scores of female soldiers on the CSF program’s Global Assessment Tool (GAT), which measures 
psychological fitness in four domains (social, emotional, spiritual, and family). They interpret these results as 
suggesting "Female soldiers do not feel as fully at ease in the Army as do male soldiers," and they recommend 
further research to "understand the needs and challenges of female soldiers and to help them attain the same 
morale as male soldiers, which perhaps would reduce attrition among them" (p. 15-16). What goes unmentioned 
is that the extremely high rates of sexual assault on women soldiers, condoned or covered up by others higher 
in rank, is clearly a source of distrust and trauma - and it calls less for building a positive, resilient outlook 
among the victims than for recognition of how the commonplace victimization of women in war should be 
vociferously prevented. 

In important ways, key lessons of humanistic psychology are also regrettably overlooked in the CSF program. 
For many soldiers, combat awakens questions regarding the meaning of life and of its worth, which can become 
more persistent after returning home. Too often, our veterans face anomie, lack of community, and the 
replacement of caring ties with the competitive values of marketability when their military service is over. 
Humanistic and related perspectives more directly and fully attend to this void, the emptiness of contemporary 
society that increases the difficulties in recovery from trauma, than does positive psychology. Because of the 
limitations of quantitative psychology to date, the data for phenomena of this type are more frequently found in 
stories than in self-report inventories such as the GAT. Limited data encourage a limited view of the 
phenomenon of PTSD and of any resilience that is based upon denial. In contrast, it is through revelations such 
as the VVinter Soldier testimonies of U.S. veterans and active duty soldiers from Afghanistan and Iraq, through 
studies of the phenomenology of returning soldiers by Daryl Paulson and Stanley Krippner, or accounts of 
soldier participants in U.S. torture as relayed by journalists Joshua Phillips and Justine Sharrock, that we are 
able to see how much distress comes from abuses soldiers commit either as a result of commands from 
superiors or due to the morally disorienting effects of ambiguous combat situations. 

Indeed, among the most traumatic psychological scars that soldiers sustain are those resulting from what they 
have done to others. Some of the particularly intense characteristics of PTSD are found among perpetrators. As 
Col. Dave Grossman and others have described, human beings have an inherent resistance to killing other 
human beings. As a result, waging war almost always relies upon propaganda and training designed to 
dehumanize the enemy and elevate one’s own cause. Psychology and psychologists have contributed to 
training programs aimed at increasing soldiers’ willingness to kill. Now this newest positive psychology program 
for resilience promises to shield soldiers from some of the debilitating consequences of their actions and, as 
Reivich, Seligman and McBride note, it aims to better enable soldiers to "live the Warrior Ethos - ’1 will always 
place the mission first. I will never accept defeat. I will never quit. I will never leave a fallen comrade’" (p. 27). 

Missing, it would seem, is any meaningful CSF component devoted to helping soldiers grapple with the 
profound ethical dilemmas involved in their duties, including killing others in furtherance of state policy. Brett Litz 
and his colleagues have used the term "moral injury" to describe the exceedingly difficult challenges and 
consequences that soldiers face in response to "perpetrating, failing to prevent, bearing witness to, or learning 



about acts that transgress deeply held moral beliefs and expectations" (p. 700). These are especially troubling 
omissions from the CSF program when we also consider the regrettable reality that many recruits, often drawn 
to the military by economic necessity and deceptive marketing strategies, are never told about the types of 
injuries to which they will be exposed or the level of slaughter in which some of them will take part. 

The U.S. Military and American Psychology 

In the closing article of the special issue, Seligman and Fowler (former CEO of the APA) attempt to counter the 
objections they anticipate from readers who have concerns about how closely the American Psychological 
Association and the profession of psychology should align themselves with the agenda of the U.S. military. 
Certainly, such reader concerns are not entirely unfounded, especially given the tragic repercussions of the 
APA’s decisions post-9/11 to shape its ethics code, policies, and pronouncements to meet the perceived needs 
of an administration that viewed torture and other detainee abuse as legitimate components of national security 
practice. Unfortunately, however, Seligman and Fowler’s arguments serve only to instill greater concern about 
the foundations of the Comprehensive Soldier Fitness program and the role of institutional psychology in 
advancing it, as we explain below by responding to three statements from their article. 

"It is not the military that sets the nation’s policies on war and peace. The military carries out the policies that 
emerge from our democratic form of government. Withholding professional and scientific support for the people 
who provide the nation’s defense is, we befieve, simply wrong" (p. 85) 

No one recommends withholding services from anyone in need. Indeed, health professionals deserve to be 
commended for providing such support to our soldiers and veterans. But when acting ethically, health 
professionals address the needs of their clients before the wishes of the institutions that hire them. Therefore, if 
those institutions constrain the options available for the well-being of the practitioners’ clients, these 
professionals have an obligation to consider remedies beyond the narrow institutionally defined interests. For 
example, the CSF program does not include a component whereby participants are invited to listen to fellow 
soldiers and veterans who have enhanced their own safety, well-being, and sense of purpose by refusing to 
comply with illicit orders, or by deciding, as have so many other American citizens, that the war they are fighting 
is unjust and immoral. 

In addition, whether the U.S. military plays a role in establishing policies is not a matter to be determined by 
recitation of formal rules. Scholarship involves an obligation to look at the actual evidence. Generals routinely 
make political statements in which they advocate for the latest war. Major military contractors work closely with 
military officials to sell both weapons of war and war itself. Retired military officers are then often hired as 
lobbyists for these same corporations, and some appear as military "experts" in the media without revealing 
their conflicts of interest. The exorbitant budget for "perception management" services paid to professional 
propaganda organizations is also used by the military to spin news and promote war to government officials and 
the public alike. And, as recently reported by Rolling Stone, psychological operations ("psyops") techniques 
were used by the military on visiting U.S. Senators to strengthen their support of the increasingly unpopular 
Afghan war effort. 

"The balance of good done by building the physical and mental fitness of our soldiers far outweighs any harm 
that might be done" (p. 86). 

It is disappointing that researchers who have emphasized the purported empirical underpinnings of the CSF 
program would here abandon all semblance of scholarly rigor. The authors offer their cost-benefit claim as 
transparently true (i.e., the good outweighing the harm). But they offer no evidence in support of this crucial 
claim. For example, in their calculation how much weight do they give to the tragic numbers of civilian casualties 
in Iraq (minimally estimated in the hundreds of thousands) and Afghanistan - the dead, the injured, and the 
displaced? Does this harm matter at all to those promoting CSF? Have we reached the point where "do no 
harm," the fundamental principle underlying the psychology profession’s ethics, has become "do no harm to 
Americans, unless it serves the interests of the state"? These issues deserve careful consideration, not evasion. 

We should also keep in mind that every effort to support military operations is billed as "support for our troops." 
VVhether it is the use of drones that kill from a continent away or tapping into a soldier’s capacity to kill without a 
serious hangover, all are justified as for the brave troops. But the decisions to use military force are not made 
with the well-being of military personnel in mind, nor are they made by soldiers or even influenced by their 
desires. Master resilience trainers in the Army will not be urging soldiers to report violations of the rules of 



engagement by their superiors. They will not encourage soldiers to empathize with the humanity of the adults 
and children whom they may have killed as collateral damage, nor to use forms of restorative justice for apology 
and reconciliation that have a potential for deeper healing. And they will not encourage troops to build 
supportive ties with those critical of the wars they are fighting or the tactics required of them. 

"We are proud to aid our military in defending and protecting our nation right now, and we will be proud to help 
our soldiers and their families into the peace that will follow" (p. 86). 

The blind embrace of overly simple notions of "patriotism" is inappropriate for professional psychologists 
dedicated to the promotion of universal human health and well-being. Ideological convictions based upon 
mythologies of American exceptionalism are no substitute for an examination of their verity. If it is not true that 
the U.S. is defending its democratic foundations against ruthless adversaries, then the balance shifts 
dramatically toward averting the alleged harm of making healthier killers. By tying the CSF program to claims of 
the rightness of American military goals and actions, Seligman and Fowler are, unrecognized by them, requiring 
that an ethical evaluation include a comprehensive empirical evaluation of the justification for those policies. 

Such an evaluation likely will find that the view of U.S. military history as being primarily "defensive" in nature, 
rather than one of imperial control, is false. Rather, the U.S. has a long history of intervening in other countries 
and overthrowinq their governments when they act in ways considered to be against U.S. national interests. 
VVhere does the "defending and protecting" reality lie in regard to the war in Iraq, or the invasion of Grenada, or 
the support for the Venezuelan coup, or the bombing of Serbia, or military aid to dictators around the world? 
Sadly, history (and scholars such as retired U.S. Col. Andrew Bacevich, among many others) has shown how 
remarkably war-prone the United States has been in the non-defensive pursuit of its foreign policy and "national 
interest." The U.S. is, in fact, at best only inconsistently a defender of democracy. Our empire-building behavior 
has caused great harm to our own safety and well-being - and to the principles our country purports to value. 
Meanwhile, the promise of peace following military victories has surely not materialized, while the case for the 
extent of U.S. engagement in wars that were unneeded is extensive and compelling. It is not professionally 
responsible to ignore these facts. 

Conclusion 

In addition to our deep concerns about Comprehensive Soldier Fitness, the American Psychological 
Association’s unrestrained enthusiasm for the program is especially worrisome for what it says about the APA, 
the largest organization of psychologists in the country, indeed the world. As we have demonstrated, there are 
many complex issues regarding the CSF program’s empirical foundations, its promotion as a massive research 
project absent informed consent, and the basis on which its psychologist developers justify the program. We 
would therefore expect a special issue of the American Psychologist, a journal edited by the APA’s CEO 
Norman Anderson, to encourage an extended discussion of these matters. 

In contrast, guest editors Seligman and Matthews have assembled 13 articles that include no independent 
evaluation of the empirical claims underlying CSF. They contain no unbiased discussion of ethical issues raised 
by the program. They do nothing to enlighten psychologists about ethical challenges posed by consulting and 
research work with the military. And they most certainly offer no encouragement for questioning the foreign 
policy context in which our soldiers are sent into combat, to face physical and moral hazards for which even the 
best program can never adequately prepare them. Unfortunately, the APA’s uncritical promotion of the CSF 
program reveals much about the current moral challenges facing the psychology profession itself. 

Psychology should maintain an ethical and critical stance distinct from and resistant to the lure of patriotic calls, 
which are part of each and every military undertaking - by all nations - regardless of the legitimacy of the 
cause. As psychologists we should tread carefully when our efforts are solely directed toward sending soldiers 
back into combat rather than counseling them away from participating in misguided wars. In a similar way, 
assessing soldiers for their potential to withstand such horrors of war and building their resilience through 
teaching mental toughness skills are not necessarily healthy alternatives compared to affirming and assisting 
them in their expressions of doubt and dissent. 

Ultimately, there is a paradox that should be foremost in the minds of professional psychologists. Helping 
people who have already been harmed by trauma is essential. But should we be involved in helping an 
institution prepare to place more people in harm’s way without careful and ongoing questioning and review of 
the rationale for doing so? Whatever the needs for a military for national defense, or the benefits of team 



building, loyalty, camaraderie, and a positive outlook, militaries are, among other things, authoritarian 
institutions that kill, maim, deceive, and actively reduce an individual’s sense of independent agency. 

The enormous toll that armed conflict exacts on soldiers, veterans, families, and communities is a key reason 
why we should send young men and women to war only as an absolute last resort - and we should bring them 
home as quickly as possible, rather than sending them back again and again. If the Comprehensive Soldier 
Fitness program is truly about enhancing well-being, then we should also question whether these soldiers might 
be helped more effectively by finding non-military ways to resolve the conflicts and concerns for which they 
carry such heavy burdens. 
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sexually active. She did not use 
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pregnancy test. I also told her that the 
patient wanted Plan B. 

The nurse rolled her eyes. "1 can’t 
stand it when girls like this are having 
sex but can’t accept the 
consequences," she said. "And this girl 
is obviously having sex with multiple 
partners." She shook her head. "1 
refuse to give her Plan B. You can get 
it yourself." 

Plantz argues that treatment decisions like 
this one are made every day on the front 
lines of health care. While a particular 
treatment may be legal or medically 
indicated, that doesn’t mean it will always 
be discussed with or provided to patients; 
much depends on the attitudes of the 
health care providers, and those attitudes 
are often based on the context they 
perceive to be relevant. 
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QU ESTION: 
~oes competition bring out the worst in us? 

ANSWER: 
One of my favorite New "forker cartoons shows a guy in 
outdoor garb with a rifle strapped over his shoulder, sitting at a 
bar and having friendly drinks with a deer on the barstool next 
to him. The guy remarks, casually, "Hey, if we should meet in 
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the woods and anything happens, remember, it’s just hunting,~ 

At the risk of sucking all the humor out of the cartoon by 
explaining it, it’s clear that the cartoonist is pointing to some 
peculiar tensions between the moral expectations we have 
when we occupy different roles, We have moral norms for 
being a good friend or even a good drinking buddy (e,go you 
take turns buying rounds}, but all of those warm, fuzzy values 
go out the window when we enter into an arena that involves 

The caMoon is obviously playing on the idea that some actions 
that would be considered downright nasty in ordinary contexts 
are permitted, or even obligatory, when what we are doing is 
~just business,~ Similar rationalizations are used by opposing 
attorneys, politicians, and athletes, 

~n adversadal situations we routinely have to do things unto 
others that we would not want them to do unto us, A 
businessman will try to drive his rival out of business so that he 
can capture his share of the market, A political candidate will 
air attack ads that distort her opponent’s record, A boxer will 
literally punch his opponent in the mouth, So much for the 
Golden Rule! But these actions in the real world of business, 
politics, and spoMs can still be considered ethically permissible, 

What the people in these roles have in common is that they are 
all players in highly structured competitions, ~n fact, the 
deliberately competitive situations that define their roles and 
relationships are among the most important institutions in the 
modern world-those of business, democratic politics, criminal 
law, and sports, And we find such institutions indispensible; 
free markets organize the production and distribution of goods, 
adversarial legal systems allow the accused to defend 
themselves, and democratic elections decide who gets to 

govern. 

Of course, we are painfully aware of the shortcomings of 
competition, Companies may seek to profit by exploiting 
workers or polluting, Pa~ies may win elections with lies and 
skullduggery, Lawyers find loopholes that let guilty men go 
free, and some athletes take undetectable performance~ 
enhancing drugs, We accept these "errors" in the system 
because we believe that these competitive institutions will still 
deliver better results for society in the long run, To minimize 
these errors, we impose regulatioma complex set of rules 
along with a system of monitoring and enforcemenbon 
everything from baseball to the market for mortgage~backed 
securities, 

Rules and referees can’t catch everything, however, So in 
every competition there are further ethical norms that go 
above and beyond the rules, or that appeal to the spirit of the 
rules~we call this good sportsmanship, business ethics, 
professionalism, or statesmanship, depending on the setting, 
We admire the athlete who doesn’t fake a fall to be awarded a 



penalty shot or free-throw, but who instead struggles to keep 
his feet in an attempt to score, We laud the politician who 
refuses to exploit details of her opponent’s private life even if 
this is the only way she could avoid electoral defeat, 

These ~players~ keep in mind the expectations of those outside 
"the game’~ whose interests these institutions and professionals 
are supposed to be serving, So while competition may not 
create saints, it doesn’t have to create jerks, 

To read more about Wayne Norman and the 
Good Question Series, visit dukeethics,or~ 

In honor of its 15th anniversary at Duke, the 
Institute established an annual award to 
recognize an outstanding essay on moral 
purpose by a Duke Undergraduate, Both of 
the winning awards recognize the critical role 
that a liberal a~s education can play in 
students’ exploration of the personal and social 
purposes by which to orient their future, and the intellectual, 
emotional, and moral commitments that make for a full life, 

The winning essays; 
"Purpose, Not Perfection," by Rae Dong 
"When Service ~sn’t Enough, Building a New Understanding of 
~’4orality," by Bethany Horstmann, 

To learn more about the award and read the winning entries, 
visit dukeethics.or% 

On May ~4, the Znstitute celebrates the graduation of eleven 
Ethics Certificate Program students with a champagne 
reception in West Duke, 

Hany graduate students have emphasized the unexpected 
rewards of the Ethics Ce£ificate Program, "Z took classes Z 
never would have chosen otherwise, and they turned out to be 
among my favorites at Duke," said one student, expressing a 
sentiment echoed by many of her peers, 



We applaud the creativity and curiosity of this terrific group of 
young men and women and look forward to staying in touch 
with them in the years to come. 

Learn more about the Ethics Certificate Program 
at dukeethicsoorq or contact Lou Brown. 

Ethical Leadership for Coaches 

The Institute has partnered 
with Duke Athletics and the 
Fuq~"Coach K Center on 
Leadershi£ & Ethics to hold 
a summer academy 
featuring some of the nations 
most successful and respected 
head and assistant coaches as 
well as experts in the fields of leadership development, 
ethics, and team building. 
The academy will be held ]uly 22-23, 2011. 
Learn more here or contact Rebecca Dunning. 

The Kenan Institute for Ethics is an interdisciplinary "think and do" tank 
committed to understanding and addressing reaPworld ethical challenges facing 

individuals, organizations and societies worldwide. 
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Upcoming Events 

Top Ethical Issues for Incoming Students 
The Center’s Big Q project focuses on the big questions facing college 
freshmen in a 10-week series of case studies starting this month. From 
negotiating with helicopter parents to navigating the college drinking 
scene, this social media dialog brings students across the country into 
conversation about how to handle ethical dilemmas. Details >> 

School Principals Hear From Law Expert on Social Media 
Mary Angela Shaughnessy, SCN, spoke on "Navigating the Minefield of 
Social Media" to attendees at the Catholic School Principals Institute, co- 
sponsored by the Center and the SCU Department on Education. 
Shaughnessy, an expert on church school law, offered specific guidelines 
for teachers on the use of social media. 
Details >> 

New Materials 

What’s Okay in a Campaign Blog? (Case Study) 
Join the conversation on this case in which a campaign consultant 
punishes a candidate who has declined to use his services by vilifying her 
on his campaign blog. When the candidate’s supporters retaliate, the 
ethical issues become even more complex.Details >> 

Inattention Is an Ethical Problem (Video) 
Multi-tasking corporate board members may create legal liability if they 
are not paying attention when important decisions are made. Daniel 
Saracino, director of the Rock Center for Corporate Governance at 
Stanford University, talks about the ethical and legal ramifications of 
inattention.Details >> 



Everything You Need to Know About Ethics and Your First ~ob 
iu Business (video) 
SCU graduating senior and Hackworth Fellow Meghan Skarzynski 
interviews Center Executive Director Kirk Hanson about the ethical 
challenges graduates will face in the workplace. Detail s >> 

Why I Defended 03° (podcast) 
Simpson defense attorney and SCU Professor of Law Gerald Uelmen 
discusses the case and the ethical principles he called on when he 
represented the controversial ex-football player. Details >> 

The Markkula Center for Applied Ethics also has extensive resources on: 

Business Ethnics 
Campus Et}~ics 
Character Educat~o~ 
G~ver~mea~ E~h~cs 

To unsubscribe from this list, reply to this message with UNSUBSCRIBE ETHICS in the 
body of the message. 

Inattention.jpg by Matteo Penzo on flickr 

US-Flag.jpg credited to www.usa.gov 
© 2011 SCU 
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The Year in Review 

Our report to you on 2011 at the Ethics 
Center 

If you are unable to view this report, please c~c~ here 

For 25 years, the Markkula Center for 
Applied Ethics has been encouraging 
Silicon Valley and the Santa Clara 
University community to consider the 
ethical dilemmas we face in professional 
and personal life, and to act with 
integrity in addressing them. Each 
year, that effort takes different forms, 
as the issues we confront change and 
the vehicles we use to address those 
issues evolve. Who could have 
imagined in 1986 that we would be 
debating synthetic biology, Internet 
privacy, and how to do ethical business 
in the roaring Chinese economy? Who 
could have imagined that we would be 
sending out this report using the Web, 
something no one had yet dreamed of? 

Lawrence Lessig, director of the Safra Foundation 

Center for Ethics at Harvard University, discusses 

how money corrupts Congress at a talk this October 
sponsored by the Ethics Center. 

While we continue to offer our bedrock programs in bioethics, business ethics, campus 
ethics, cha~acter~ education, and government ethics, in this report, we highlight some of 
our newest--and we think most exciting--efforts. We hope you are intrigued and decide 
to participate in our programs and, frankly, to ~ort us. 

Social Media Initiative -The Big Q’ 



"10 Milligrams: Adderall Use on Campus" was the 

winning entry in The Big Q Video Contest for films on 

ethical issues in student life. C’fi~k here to view> > 

A social media campaign to involve 
undergraduates in conversation about 
their big ethical questions, The Big Q 
uses Facebook, Twitter, and blogging 
to raise issues from use of the 
enhancement drug Adderall to 
cyberbullying. We’ve collaborated with 
SCU faculty and residential staff to 
offer a place for their students to 
discuss sexuality or debate 
sustainability. The project has been 
adopted at other universities for use in 
student life contexts or classes. The 
Big Q also serves as a pilot for a 
projected set of online communities 
that will address ethical issues in the 
professions and in everyday life. 

Public Sector Roundtables - Budgeting in Tough Economic Times: "Budgeting is 
about values," John EIIwood, professor of public policy at U.C. Berkeley told the Center’s 
Public Sector Roundtable at a session focused on making hard choices between 
worthwhile government programs. The quarterly roundtables bring together mayors, 
councilmembers, city managers and city attorneys, and other local officials to tackle the 
ethical issues they face. Ellwood and San Jose City Councilmember Sam Liccardo both 
gave presentations to assist members in thinking through the values that guide their 
budget decisions. 

Videos on Creating an Ethical 
Business Culture: The Center’s 
Business Ethics Program has 
produced a series of videos 
addressing the part various functions 
and departments play in setting the 
ethical tone of an organization. 
Drawing on guests of the Center’s 
Business and Organizational Ethics 
Program and its Advisory Board, the 
videos v look at the role of the board 
of directors, the CFO, the general 
counsel and others in creating the 
organization’s ethical culture. 

Executive Director Kirk O. Hanson talks with Myron 

Steele, chief.~ustice of the Delaware Supreme Court, 

about corporate governance.Click here to view> > 

Curriculum on Character and Leadership: 
The Center’s popular Character-Based 
Literac~L(CBL} Curriculum expanded this year 
in a pilot program with the Bering Straits 
School District in Alaska, the nation’s largest 
(geographically!) and one of the most 
sparsely populated. CBL Leadership 
combines the social studies and language arts 
curriculums, providing students historical 
context for the fiction they read. The 
program uses literature and history to engage 
students in developing habits of character by 
providing role models of courage, integrity, 
responsibility, and justice. 



Conference on the Demands of Conscience: Can a physician refuse to perform a 
fertility treatment for a lesbian woman because it violates his conscience? Should a 
nurse be allowed to refuse to participate in a neonatal circumcision? Does a pharmacist 
have the right to refuse to fill a prescription for birth control? (Read t~e case.) Those 
three cases kicked off a conference on conscientious refusals in health care, held at the 
Center in November. Co-sponsored with the SCU Department of Philosophy, the 
Ignatian Center for Jesuit Education, the Canadian Institutes of Health Research, and the 
University of Western Ontario, the conference explored the issue from the point of view 
of different stakeholders. 

Speaker Nathaniel Fick, author of One Bullet Away, 

talks about ethics in combat with Center Campus 

Ethics Director David DeCosse.Cl££ here ~o vie~#> > 

Journalism Roundtable on the 
Ethics of Digital News: This month, 
25 leading online editors and reporters 
from across the United States 
convened at the Center to identify the 
most difficult ethical choices facing 
online news gathering and reporting, 
and to discuss possible norms of 
behavior for the rapidly growing 
profession. The roundtaNe was co- 
sponsored by the Ethics Center, the 
Washington-based Online News 
Association, and Santa Clara’s 
Communication Department. The 
discussion included how the ethical 
lessons might be communicated to 
current and future online journalists. 

We invite you to take part in the Ethics Center: Attend an event; use our ethical 
decisiommakin(] resources~ get your company involved in the Business and 
~anizational Ethics Partnership_ or your school district using our CBL curriculum or your 
local government included in the Public Sector P.oundtaNe. 

If you like what you see, please consider r~aki~ a ~i~ ~@ ~÷ C~r. We 
depend for support on contributions from individuals like you. 

Have you visited lately? Stop by and see what’s going on at w~XWoSeuoed~]dl~ies 
CONTACT US 

Narkkula Center for Appl ed Ethcs 

500 El Camno Real 

Santa Clara CA 

95053 

Tel 408~554~5319 

Unsubscr be I Privacy Policy % Santa Cara Unversty 



From: 

Sent: 

To: 

Subject: 

Glen MacDonald, Ph.D. <LSEvents@support.ucla.edu> 

Wednesday, December 14, 2011 7:55 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Please Support the UCLA Institute of the Environment and Sustainability 

Dear Jeanette Boxill: 

As 2011 draws to a close, I send you warm wishes for this holiday season. This past year has 
been an exciting one at the UCLA Institute of the Environment and Sustainability (IoES) and its 
affiliated research centers. I’d like to share some highlights with you and ask you to consider 
making a contribution to ~oo~ the IoES. 

Working in collaboration with the UCLA Center for Intercultural Performance and other 
partners on campus, the IoES produced "Water is Rising-Science and Art in a Climate of 
Change: a Dialogue of Nations," a dance performance demonstration and discussion 
among scientists, policy makers and performers. The event focused on the dance, music 
and culture of the tiny Pacific Island nations now sinking below the sea due to rising sea 
level and climate change. 
The IoES’ newly formed Water Resources Group convened its first public meeting around 
the Metropolitan Water District’s Blue Ribbon Committee’s Report. This group has 
proposed a major interdisciplinary research project on Water Sustainability in Southern 
California. 
The La Kretz Center for California Conservation Science hosted the 12th annual 
International Mediterranean Ecosystems Conference (MEDECOS), with over 300 
attendees representing 13 nations with Mediterranean climates. These ecosystems, 
predominant here in coastal Southern California, are recognized as hotbeds of biodiversity 
and harbingers of early impacts of climate change. 
The Center for Sustainable Urban Systems is leading two multi-campus research projects 
funded for $1.55M by the Public Interest Energy Research (PIER) program. One project 
focuses on public transit options and the other on analyzing the urban metabolism of Los 
Angeles County. In 2012, these efforts will become the foundation for a new statewide 
center, the California Center for Sustainable Communities Research. 
The International Research and Training Center (IRTC) in Cameroon has doubled in size. 
Researchers from around the globe are now using it as a base for research on 
biodiversity, global change, urban issues and human health. UCLA’s Schools of Medicine 
and Public Health plan to begin using the IRTC for training programs and exchanges as 
early as this summer. 
The IoES Corporate Partners Program has grown to twenty-one members. 
The Oppenheim Lecture Series hosted such luminaries as UCLA Chancellor Emeritus 
Albert Carnesale and Patagonia founder and green business pioneer Yvon Chouinard. 



There is tremendous interest in the work of the IoES. Some of the best scientists and scholars in 
the world are working on air quality, climate change, water resources and drought, biodiversity 
conservation, energy conservation, and healthy communities. Through the IoES, UCLA has 
been chosen as one of six universities in a consortium to establish the U.S. Department of the 
Interior’s Southwest Climate Science Center. The IoES is creating new knowledge about the 
state of our world, offering sustainable solutions to environmental problems. 

And we’re educating the next generation of thought leaders and environmental scientists. Our 
new Environmental Science undergraduate major has grown to more than 270 students in the 
five years since its inception. The IoES’ Leaders in Sustainability graduate certificate program 
(open to any graduate student at UCLA) currently has 157 students enrolled. 

However, given the decline in state funding for the university, the IoES is struggling to support its 
current students and research. We rely on the support of concerned people like you to help 
ensure that the IoES can build on its momentum and continue to have a positive impact on our 
world. I hope you will consider           this holiday season, and I thank you for your 
continued interest in the UCLA Institute of the Environment and Sustainability. 

Sincerely, 

Glen MacDonald, Ph.D. 

Director and UC Presidential Chair 

If you would like to make a gift online, please visit 
~s://~iving.ucla.edu/StandardiNetDonate.aspx?SiteNum= 13. If you would prefer to write a 
check or do not wish to make a gift online, print and complete this form and send your payment 
to the address. 

LS203 

This e-mail was sent to you because you are a valued friend of UCLA. If you do not want to receive further 
communications from the UCLA College of Letters and Science, you may 
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Boxill, Jan <JMBOXlLL@email.unc.edu> 
Today’s Headlines: Supreme Court Ruling Allows Strip-Searches for Any Arrest 

If you have trouble reading this e-mail, please click here 

April 3, 2012 

IN THIS E-MAIL 

World I u.s. I Politics I -- 

Day 

BusinessI Technolog3t I Sports I Arts l New YorkJ’ReMonI Editorials I Op-Ed I On This 

Customize Today’s Headlines I Search 

TOP NEWS 

Supreme Court Ruling Allows 
Strip-Searches for Any Arrest 
By ADAM LIPTAK 

The court ruled that people arrested for 
any offense, however nfinor, maybe 
forced to strip before being jailed even if 
there is no suspicion of contraband. 

Libyan Militias Turn to 
Politics, a Volatile Mix 
By DAVID D, KIRKPATRICK 

Local brigades claim the mantle of 
guardians, but many civilians worry that 
they could bully voters, suppress votes 
or otherwise donfinate elections. 

o ~ Slide Show: In Libya, Militias Become a 

Political Force 

Make the 
Ned it errs nean 

~(OJ 0%,/1 

White House and the F.D.A. 
Often at Odds 
By GARDINER HARRIS 

Top officials with the Food and Drug Adnfinistration contend the agency’s decisions should be divorced from 
polities and based solely on its oma assessments of the science. 

¯ NYTimes.com Home Paqe )) 

QUOTATION OF THE DAY 

"The militias are the problem, but also the soludon." 

FAWZI BUKATIEF, commander of an alliance of brigades in Benghazi, Libya, on concerns that militias in 

the country could undermine elections designed to lay the foundation of a new democracy. 

WORLD 

~ SLIDE SHOW: In 

Libya, Militias 
Become a Political 
Force 
The militias that have 
turned Libya into a 



patchwork of senti-autonomous 
fiefdoms are now plunging into politics, 
raising fears that they could tmdennine 
elections. 

Related Article 

OPINION 

OP-ED CONTRIBUTOR 
How China Steals 
O~ Secrets 
By’ RICHARD A CLARKE 

Foreign hackers are 
stealing America’s 
corporate secrets, and Congress is doing 
nothing to stop them. 

Joan Nathan’s matzo balls 
ALSO IN VIDEO >> 

Spring veal stew 

Simplest roast chicken 

VIDEO 

WORLD 

Syria Agrees to T~oop Withdrawal, Annan Says 
By NElL MacFARQUHAR and RICK GLADSTONE 

The rebe~ say they ~11 wait for the government forces to stop shooting before they agree to the cease-fire 
brokered by Kofi ~man, a United Nations-appointed emissaw. 

ATHENS JOURNAL 
As Riots Boil Over, These Guards Don’t Budge 
By SUZANNE DALEY 

Protests over Greece’s austerity measures have happened yards away from the Presidential Guard at the 
Tomb of the Unknown Soldier, complicating the soldiers’ ceremonial work. 

Half of Irish Homeowners Join Boycott of New Tax That Has Symbolized Fiscal 

Woes 
By DOUGLAS DALBY 

Austerity foes claim a victory as about 50 percent of Ireland’s estimated 1.6 nfillion homeowners fail to pay a 
new $133 property tax by the deadline. 

¯ More World News 

U,S, 

SIDEBAR 

Justices’ Cerebral Combativeness on Display 
By ADAM LIPTAK 

While the health law hearings revealed justices’ intellectual side, they also showed their humor and 
confidence in taking on the most urgent issues of the day. 

President Confident Health Law Will Stand 
By bIARK LANDLER 

President Obama declared he was confident the Supreme Court would uphold the legislation, saying it would 
be an "tmpreeedented, extraordinary" step to overturn it. 

A Favored Son Returns to Uphill Battle in Nebraska 
By JENNIFER STEINHAUER 

After 12 years away, Bob Kerrey has fotmd himself recast as a carpetbagger in his native state. 

¯ More U.S. News 

POLITICS 

POLITICAL MEMO 
Weighing When Slim Hopes Become a G.O.P. Problem 
By JIM RUTENBERG and TRIP GABRIEL 



Despite the delegate gap, Rick Santorum has started an intense new drive to wrest the Republican 
presidential nonfination away from Mitt Ronmey. 

Rornney Cites Obarna’s Energy Policy in Rise of Nation’s Gas Prices 
By MICHAEL D, SHEAR 

Mitt Ronmey blamed the president’s policies for increases in energy costs, but in his 2OlO book, the former 
governor wrote that such changes nfight benefit the economy. 

THE CAUCUS 
Obarna Campaign’s New Ad Attacks Rornney and the Oil Industry 
By JEREMY W PETERS 

With gas prices approaching $4 a gallon, the ad is an acknowledgment of the political difficulties President 
Obama faces over his energy policies. 

More Political News 

BUSINESS 

Where Housing Once Boomed, Recovery Lags 
By BINYAMIN APPELBAUM 

The official statistics say that the national economy has been growing for ahnost three years, but there is 
scant evidence of renewed prosperi~ in places ~ke Prince George’s Count, Md. 

Small Banks Shif~ Charters to Avoid U.S. as Regulator 
By JESSd3A S LVERoGREENBERG 

An increasing number of the nation’s sa~ngs and loan ~sociations ~e avoi~ng some federal oversight by 
beconfing credit rations or s~tching to a state charter. 

Investors Are Looking to Buy Homes by the Thousands 
By MOTOKO RICH 

With house prices still dome, some large investors are creating huge portfolios by buying thousands of 
homes at deep discounts and then renting them out. 

More Business News 

TECHNOLOGY 

A Little Device That’s Tr34ng to Read Your Thoughts 
By DAVID EWING DUNCAN 

NeuroVigil’s iBrain may help people with A.L.S., like Stephen Hawking, comnaunicate ~ing advanced 
machine-brain interfaces. 

BITS BLOG 

Path Improves Security in Mobile App 
By NICK BLTON 

Path, tlae mobile social network, said that it had added a privacy feature to its mobile application after it was 
discovered that some app makers were copying address data without pernfission. 

BITS BLOG 
Does RIM’s Enterprise Plan Herald More Shrinking? 
By IAN AUSTEN 

RIM’s plan to emphasize the enterprise customer base swiftly raised questions about how the company can 
grow. If anytlfing, emphasizing enterprise seemed like a prescription for shrinking more. 

More Technology News 

SPORTS 

KENTUCKY 67, KANSAS 59 
Coronation for Kentucky, and for Its Coach 
By PETE THAMEL 

With its star 3mthony Davis donfinating the game defensively, Kentucky built an 18-point first-half lead and 
held on despite a late run by Kansas, earuing Coach 3ohn Calipari his first national title. 

Treasure of Golf’s Sad Past, Black Caddies Vanish in Era of Riches 



By KAREN CROUSE 

Tiger Woods’s success has helped push the black caddie to the brink of extinction. 

Pay for Women’s Basketball Coaches Lags Far Behind That of Men’s Coaches 
By JAMES K GENTRY a~d RAQUEL MEYER ALEXANDER 

For Division I basketball, the median salary for coaches of a men’s team in 2OlO was $329,300, nearly twice 
that of coaches for women’s teams, who had a median of $171,6oo. 

¯ ~#re Sports News 

ARTS 

THE TV WATCH 
Hosts as Weapons in Morning-Show Duel 
By ALESSANDRA STANLEY 

Monfing TV shows always con]pete, but usually it’s over guests, not hosts. Now contracts are up, chm]ge is in 
the air, and viewers have a front-row seat. 

Watergate Reporting, the Second Draft 
By BRIAN STELTER 

Robert Redford, who menmrably played Bob Woodward in "All the President’s Men," is producing a 
doemnentary for the Discovery Chmmel about Watergate and its consequences. 

THEATER REVIEW 
A Star Who Was Born, Sparkled and Fell 
By BEN BRANTLEY 

As befits a play about Judy Garland, a woman known for liberally nfixing her pills, Peter Quilter’s "End of the 
Rainbow" is a jolting upper and downer at the same time. 

More Arts News 

NEW YORK / REGION 

State Public Workers Rushed to Join Pensions Before Cutbacks 
By THOMAS KAPLAN s~d KATE TAYLOR 

Thousands of New York employees signed up for pensions over the l~t several weeks to lock in genero~ 
retirement benefits before state cuts took effect on Smaday. 

Quakers Say Contractors Desecrated a Historic Queens Graveyard 
By SARAH MASLIN NIR 

Work on ma office building next to a 17th-century Flushing meetinghouse w~ hMted aRer congregan~ 
complained about the construction company ~gging into an adjacent graveyard. 

THE APPRAISAL 
Lofty Perches Whose Only Luxury Was the View 
By ELIZABETH A, HARRIS 

In elegant Mm~hattan apartment buildings, servants’ rooms once occupied a now-coveted location: the top 
floor. 

More Appraisal Columns 

More New York / Region News 

EDITORIALS 

EDITORIAL 
A Judge Tt~rns on the Light 
A federal judge took an important step toward ending secret donations to big-spending political groups. 

EDITORIAL 
Another Hole in the Safety Net 
Cutbacks in state provided m~emplo3anent benefits are hurting the most vuh~erable and fl~e economy. 

EDITORIAL 
Divide and Discriminate 
Mitt Ronmey, Rick Santorum and Newt Gingrich are aligned with one of the most pronfinent groups fighting 



against same-sex marriage. They should make elear their disapproval. 

¯ More Opinion >> 

OP-ED 

OP-ED COLUMNIST 

Respect the Fu~re 
By D~5~/D BROOKS 

The ease of Charles Darwin Snelling raises hard questions about love and the nature of htmmn agency amid 
dependency mad finitude. 
~ Columnist Page I B[og 

OP-ED COLUMNIST 
And Now, the Veepstakes 
By FRANK BRUNI 

Mitt Ronmey’s progress toward the nomination has set off a predictably frenzied, inevitably flawed guessing 
game. 
~ Columnist Page I Blog 

More Opinion 

ON THIS DAY 

On April 3, a948, President Truman signed the Marshall Plan, which allocated more thma $5 billion in aid for 

16 European eotmtries. 
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From: 

Sent: 

To: 

Subject: 

Assoc for Practical & Prof Ethics <appe@indiana.edu> 

Thursday, June 6, 2013 10:49 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Ethically Speaking Volume 22 Number 2 

Dear Dr. Boxill, 

Below is your copy of the APPE Newsletter. Please, click on the links within each section for the whole article. 

Ethically Speaking Volume 22 Number 2 
Association for Practical and Professional Ethics - Ethics Across the World 

Author Reception Enlivens the Evening! 

2013 

Author Reception and Book Signing Enlivens Friday Evening 
spotlighting books authored by their members! 

APPE does an amazing j ob of 
So exclaimed Deborah Mower, an Associate Professor of 

Philosophy and Religious Studies at Youngstown State University. She noted that not only did the Book 
Resources Room display multiple copies of Civility in [... ] 

Pushing Philosophy Outside of its Comfort Zone at the APPE 
Annual Meeting 

May 29, 2013 



Re-engineering Ethics: Pushing Philosophy Outside of its Comfort Zone at the APPE Annual Meeting 
Excerpts from a recent article published in Social Epistemology Review and Reply Collective 2 (4): 24-32. On 
the surface the Association for Practical and Professional Ethics (APPE) annual meeting, held February 28 to 
March 3 (2013) in San Antonio, [...] 

Symposium Honoring 

May 29, 2013 

Bernard Gert Memorial Symposium 

Bernard Gert 

This year the Association organized a special tribute to the late Bernard 
Gert (1934-2011), a long time APPE member who substantially advanced the field of practical and professional 
ethics and was regarded by many as one of the 20th century’s most important moral philosophers. The family, 
friends and colleagues [... ] 

Ethics Center Colloquium - Expanded! 



May 29, 2013 

Expanded Ethics Center Colloquium The APPE Conference in San Antonio 
brought together, as it always does, a terrific cross section of academics focused on the practical aspects of 
ethics research and practitioners interested in the academic aspects of their work in business ethics. This year’s 
event featured a full-day colloquium for ethics [... ] 

Center of Conference Activity- Book Resource Room 

29, 2013 

The Book Resource Room - The Center of Conference Activity The Book Resource Room was humming with 
activity in the beautiful Georgian Room at the St. Anthony Riverwalk Wyndam Hotel at this year’s Twenty- 
second Annual Meeting in San Antonio, Texas. Annual Meeting attendees could be found in the Book 
Resource Room at the conference [... ] 



Thanking our Annual Meeting Sponsors 
May 29, 2013 

In Gratitude to our Annual Meeting Sponsors The APPE Annual Meeting is an excellent way to inform 
others about your Institution, Organization, Business, Department, or Ethics Center. Sponsorship also identifies 
you as a leader in ethics education, research and teaching. Your support helps educate and train the next 
generation of professionals, scholars, and [... ] 

In Memoriam 

29, 2013 

Honoring Members in Memoriam Each year at the Association Banquet, we take a moment to remember those 
of our colleagues and friends who have passed away during the previous year and commemorate them in a 
moment of silence. Many of these members have made significant contributions to APPE, to their professions, 
and to those [... ] 



Save the Date! 

May 29, 2013 

Association for Practical and Professional Ethics Twenty-Third Annual Meeting February 27 -March 2, 2014 
Intercollegiate Ethics Bowl National Championship Thursday, February 27, 2014 Hyatt Regency Jacksonville- 
Riverfront Hotel Jacksonville, Florida 

APPE Office 

618 E. Third Street 
Bloomington, IN 47405 
1-812-855-6450 
Monday through Friday 
8am - 5pm Eastern 

Email APPE 

mailto:appe@indiana.edu 



From: 

Sent: 

To: 

Subject: 

Assoc for Practical & Prof Ethics <appe@indiana.edu> 

Wednesday, July 17, 2013 1:56 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
APPE 2014 Annual Meeting Call For Papers 

Please, see: http://appe2014amcallforpapers.wordpress.com/for full details. 

APPE 2014 Annual Meeting Call for Papers 
Association for Practical and Professional Ethics 

Twenty-third Annual Meeting 
The Association for Practical and Professional Ethics Announces the 

Twenty-third Annual Meeting Announcement 

Hyatt Regency Jacksonville-Riverfront Hotel 

February 27 -March 2, 2014 

Call for Papers and Presentations 
The Association for Practical and Professional Ethics (APPE) is a comprehensive, international organization 
advancing scholarship, education, and practice in practical and professional ethics. As a multidisciplinary 
association we facilitate and support collaboration among scholars and teachers, business and government 
leaders, and professionals from all areas including business, engineering, government, journalism, law, 
medicine, scientific research, social work, and others concerned with the practical application of ethics and 
values. 

This call invites individuals from all disciplines and professions interested in advancing understanding of 
practical and professional ethics. Submissions are invited on ethical issues in all fields, including: Business, 
Engineering, Government, Journalism and Media, Law, Medicine, Social Work as well as interdisciplinary and 
multi-disciplinary topics that cut across professions such as Action Research, Biomedical, Education 
Environmental, Public Health, and Research Ethics. 

We invite submissions in the following categories: (1) Formal Papers or Individual Presentations; (2) Panel 
Discussions; (3) Pedagogical Demonstrations; (4) Case Study Presentations; (5) RCR Posters and (6) Creative 
Arts Presentations (e.g., short play, poetry, or fiction). In practice, one individual submission per person will be 



accepted. 

Please see the Submission Guidelines and Categories page for full details. 

Click here for 2014 APPE Submission Form. 

Special Paper Competitions and Awards 

¯ Best Formal Paper by an Early Career Scholar - $500 prize 

¯ Karen M. T. Muskavitch Award for Graduate Work in Practical Ethics - $500 prize 

¯ Best Formal Paper by a Graduate Student - $500 prize 

¯ Best Formal Paper on Pre-College Ethics - $750 First prize and $500 Second prize 

¯ Undergraduate Formal Paper Competition - Free Conference Registration 

For more information, see the Special Paper Competition Submission Categories page. 

Author Presentations 

We especially encourage authors of new books on practical and professional ethics to submit a presentation and 
have their book showcased in the APPE Book Resource Room during the conference. Authors may submit for 
one or both of the following categories at the Annual Meeting: (1) Author Meets the Critics and (2) Lunch 
with an Author Discussions. APPE invites all authors of new work to participate in the exclusive Author 
Recognition Reception during the Annual Meeting. 

Special Program Topic Session Links 

¯ Biomedical Ethics 

¯ Business Ethics 

¯ Empirical Ethics 

¯ Liberty and Securit7 

¯ Responsible Conduct of Research 

Special Interest Sections 

APPE sponsors a many opportunities for advancing research and professional practice through Special Interest 
Sections. These interest sections put you in touch with international leaders in your field that are developing and 
implementing practical ethics programs all areas of business, education and the professions. Special Interest 
Sections also organize program sessions at the Annual Meeting, and engage members in ongoing 
communication and collaboration throughout the year. 

Currently, Association facilitates and supports special interest sections for those with particular interests in the 
following areas: 

¯ Biomedical Ethics 

¯ Business Ethics 

¯ Engineering, Science and Technology Ethics 

¯ Journalism and Media Ethics 



¯ Research Ethics 

New Special Interest Sections are being developed in the following areas: 

¯ Action Research Ethics 

¯ Public Health Ethics 

¯ Social Work Ethics 

For further information on the APPE Special Interest Sections, please contact Stuart D. Yoak, executive 
director, at the Association headquarters, phone: (812) 855-6450 or email: sd¥oak@indiana.edu. 

Important Deadlines 
October 18 

October 25 

November 1 

Author Book Submissions 

Program Submissions 

Paper Competition Submissions 

September 2 Registration Opens 

November 22 End of Early Bird Registration 

December 

January 6 

January 10 

January 10 

January 17 

January 17 

February 4 

February 11 

Notification of Program Presenters 

Deadline for Submission of AV Forms 

National Ethics Bowl Team Registration ends 

Publisher Ads deadline 

End of On-Time Registration 

Deadline for AV changes 

Hotel Reservations deadline 

Meal Reservations with Payment deadline 

Please, see: http:[[appe2014amcallforpapers.wordpress.com[ for full details. 

APPE Office 

618 E. Third Street 
Bloomington, IN 47405 
1-812-855-6450 

For questions, call: (812) 855-6450 

Email: appe@indiana.edu 



Monday - Friday 8am - 5pm eastern 



From: 

Sent: 

To: 

Subject: 

Assoc for Practical & Prof Ethics <appe@indiana.edu> 

Thursday, August 29, 2013 4:49 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
APPE Announcement: New Website with Added Functionality! 

Dear APPE Member, 

At long last our new website is available to the public! This website is designed to provide you with the most 
up to date resources and services, including: 

¯ An online payment portal for credit card payments 
¯ A special section showcasing books and j ournal articles by APPE members 
¯ News of the latest developments in innovative ethics teaching 

And much more! 

Below is a example of our front page: 

P ssional Ethics 

APPE Online- Ethics Across the World 
The Association for Practical and Professional Ethics (APPE) is a comprehensive, international organization 
advancing scholarship, education, and practice in practical and professional ethics. 

Through its individual and institutional members, APPE supports and trains the next generation of faculty and 
professionals, works to improve ethical conduct in the workplace, and to advance public dialogue in ethics and 



values. 

We hope you enjoy the new website and look forward to working with you, as we prepare for the upcomming 
Twenty third Annual Meeting in sunny Jacksonville, Florida! 

Sincerely yours, 

The APPE Staff- Smart Yoak, Beth Works and Mary Ulmet 

Association for Practical and Professional Ethics 

618 East 3rd Street 

Bloomington, IN 47405 

PH: 812.855.6450 

Fax: 812.856.4969 

appe@indiana.edu 
http://appe.indiana.edu 
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Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
AJOB Weekly News and Updates--January 28th, 2011 
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28, 2011 

Jobs and Events on Bioethics.net 



7 New Jobs on Bioethics.net 

1 New Event on Bioethics.net 

Doctor, Would You Prescribe A Pill, Please? 

~4ow do doctors view prescribing drugs to enhance athletic performance? 

That’s one of the questions addressed in an article published in the January 
2011 edition of The Americun Journu! o1: Bioethics. 

Lore[[ LaBoube visits with article co-author Matthew Wynia, MD, the 
director of the Institute for Ethics at the American Medical Association. 

To listen to the podcast, please click here or on the title above. 

Weekly News on Bioethics.net 

Stem Cell Research Guidelines: How Scientists Can Play Nice 
24 Jan 2011 - Hinxton Group issues recommendations how stem cet[ 
research can benefit the common good. #bioethics #stemce[[s 

Gulf Grows Between Research Practice And Participant Preferences In 
Genetic Studies 
24 Jan 2011 - It’s time to start asking participants in genetic research what 
they want. #genetics #bioethics #research 

Michael Sandel: a Profile 
24 Jan 2011 - Sande[’s taking BBC Four by storm. Read how he’s making 
justice is coot again. #bioethics #justice #Harvard 



Colorado Proposes "Presumed Consent" Organ Harvestin.~ 
24 Jan 2011 - Colorado is [eadin~ the way in "presumin~ consent" for organ 
donation with a new piece of legislation. Wilt the Rockies lead to a new 
way of thinkin~ about organ procurement in the US? #bioethics #organs 

Government Electric: Embryonic stem-cells 
25 Jan 2011 - GE benefits from the destruction of human embryos? Just as 
much as the janitor cleanin~ the tabs at NIH benefits from embryo 
research. #bioethics #stemcells #research #Obama 

The American Journal of Bioethics 
http ://bioet hics. net 
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Jobs and Events on Bioethics.net 



3 New Jobs on Bioethics.net 
4 New Events on Bioethics.net 

X SUNY Stonybrook 

Weekly News on Bioethics.net 

Surrogates’ Consent for Feeding Tubes Not Always Realistic 



29 Jan 2011 - Saying "yes" to a feeding tube for surrogates often is the result of misplaced 
expectations and misunderstandings. #bioethics #EOL 

Cancer Trial Patients Take Rosy View of Likely Benefit 
29 Jan 2011 - Therapeutic misconception is pervasive in phase I and II cancer clinical trials, 

says recent study. #cancer #bioethics #research 

Disparities Cut Both Ways in Nephrology 
29 Jan 2011 - Minority physicians are failing to enter nephrology but minority patients comprise 
significant number of those with ESRD. Is there a way to reach these populations--both for 
training and care? #bioethics #disparities #organtransplant 

Intrafamilial Medically Assisted Reproduction Addressed 
29 Jan 2011 - The practices of sister-to-sister and brother-to-brother gamete donation raise 
serious ethical questions in Europe. #reproduction #bioethics 

Egg Donation: The Way to Happy Motherhood, With Risks and Side Effects 
29 Jan 2011 - Egg donors who become morns often experience high risk pregnancies. But are 
there other more important psychological or other issues that are failing to be addressed for 
former egg donors? #reproduction #bioethics 

Better communication leads to better care 
31 Jan 2011 - What should the New Year’s Resolutions for doctor and patient be to have 
better care outcomes? Talk. #bioethics #doctors 

Informal May be Best Approach to End-of-Life Conversations 
03 Feb 2011 - Caregivers who had informal conversations with those nearing the end of life 
spent stopped providing care 2 weeks earlier, on average, than those who had not had 
conversations with loved ones. 

HPV Vaccine Effective in Men 
04 Feb 2011 - At long last...scientific evidence that it would be good for boys as well as girls to 

receive the HPV vaccine. #publichealth #bioethics #vaccines 

Are for-profit hospices cherry-picking patients? 
04 Feb 2011 - Is your local for-profit hospice a cherry picker? And what happens if you aren’t a 
cherry? #bioethics #EOL #hospice 

Should Patients Have a Voice in FDA Drug Panels? 
04 Feb 2011 - Will patients care more about safety or about getting drugs sooner if we put 
them on FDA review panels? #bioethics #FDA #patients 



This week on The Bioethics Channel, Lorell LaBoube visits with Sue Lewis, CEO and 
President of the Mental Health Association of the Heartland, and Terry Rosell, Rosemary 
Flanigan Chair at the Center for Practical Bioethics to discuss an innovative program called 
Sabbaths of Hope. 

P~OPE ..... 

Responding to Depression 

To listen to the podcast, please click here or on the title above. 

The American Journal of Bioethics 
http://bioethics.net 
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Target Articles Currently Accepting Open Peer 



Commentary Proposals: 

The Concept of Voluntary Consent 

by Robert Nelson, Tom Beauchamp, Victoria Miller, William 

Reynolds, Richard Ittenbach & Mary Frances Luce 

Donation After Circulatory Death: 

Bur~g the Dead Donor Ru)e 

by David Rodriguez-Arias and Maxwell Smith 

Go to ...h....t....t..p://editod al.bioethics.net to submit your proposal by 

April 1st. 

bioethics’ social network 

Jobs and Events on 

x ,JoBs 

Bioethics.net 

3 New Jobs New Event 

BioethiCSonet bloq: Religious 

Belief ~akes You Fat? 

Summer McGee discusses a new 

study exploring the correlation 

between faith and obesity. 



X CCE Banne~ 

Weekly News on Bioethics.net 

Most States Unclear About Storag@~ Use of Babies’ Blood Samples 

2_9 Mar 2oll - States are lacking clear policy about howto handle biological material 

collected from newborns. #bioethics 

Medicare’s Embedded Ethics: The Challenge Of Cost Control ~n An Ag~q ~9~i~$~/ 

29 Mar 2o1~ - How can we control costs without being unfair to our rapidly aging 

population7 #bioethics 

Brincj~£q BackThe WoolB/Mammoth BackTo Life 



3° Mar 2oll - Calling Scrat: Ice Age becomes real life as scientists try to resurrect the wooly 

mammoth. #bioethics 

Court Rules California County Can’t Sue Druq Makers 

3° Mar 2o1~ - Drug makers get protection from US Supreme Court for suits brought over 

price gouging. #bioethics 

The Consequences of a Donor Kidney_ Market 
3° Mar 2o~ -As the list of those needing kidneys grows, opportunities to pay for kidneys 

has also arisen. Can we change the paradigm for organ markets and still be ethical? 

#bioethics 

The American Journal oj: Bioethics 
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A JOB Weekly News and Updates April 8, 2011 

April Issue of A JOB Now Available on 

Bioethicso Net 



X AJOBLInkedl 
nGif 

bioethics’ social network 

Jobs and Events on 

x JoBs 

Bioethicsonet 

3 New Jobs 

Bioethicsonet b[o~.q: Why Has Women°s 

Health Become A Pa~isan ~ssue? 

Summer McGee discusses Donna 

Shalala’s Hut:fington Post editorial on 

partisan politics and women’s health. 



X CCE Banne~ 

Weekty News on Bioethicsonet 

Removing fe~!~g tube medical intervention 
05 Apr 2011 - Canadian researchers argue that removal of feeding tube is as much 

of a medical intervention as any other. #bioethics 

Amid Ethics Debate, ~gDjoined Twins Celebrate First Birthday_ 
o5 Apr 201~ - Sharing a liver and a heart, conjoined twins defy the odds to celebrate 

¯ st birthday. #bioethics 

Released sisters say, ~bgY wi[[ continue figb$iDg lot pardon 



05 Apr 2oll - Despite repeated denials for full pardon, sisters who shared kidneys 

for a "get out of jail free card" continue their legal fight. 

UoSo Court Puts Gene Patents Under a ~Magic Microscope~ 

05 Apr 2Oll - Patents in a precarious position for BRCA1 and 2. #bioethics 

Ghostwriters in the Sky_ 

07 Apr 2oll - Who’s paying attention to medical ghostwriters? Apparently, many 

more people than before. #bioethics 

France rules aqainst children of surroqate mothers 

o7 Apr 2oll - Separated by a surrogate: France’s law against surrogacy means that 
French mother will now have two American children, #bioethics 

The American Journal o~f Bioethics 
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 nter i! IRS: Kthics & Human Res( 

Informed Consent Language 
and Parents’ Willingness to 
Enroll Their Children in 
Research 
i pffot s~’u@ dra~from th~ Bff~rch~Aprfl 

issu~ @f’IRB: Ethics ~ Humas Research 

By Stephen John Cieo, Eva Vogeiey, 
and %~rilliam Jo Dolye 

In the current issue of IRB: Ethics & Human 
Research, the above authors report on how 
adjective and noun descriptors about research 
affect parents’ willingness to allow their child to 
participate in a research study. 

Decisions to enroll in research must be voluntary 
and should be based on an unbiased 
presentation of all information required to 
reasonably assess risks, benefits, and 
procedures involved. This means that not only 
must potential participants understand the words 

used in consent documents, but that the 
semantic content of these words be similar, if not 
identical, for all parties. However, in both 

consent documents and the oral consent 
process, different words are often used to 
describe the same protocol. 

In this pilot study, the authors distributed 
questionnaires to parents of children being 
treated in the emergency department of a 

Learn more about The 
Hastin 

View the current table of 
contents %r IRB: El~ic:~~ d: 

Bioethics Events: The 
inside track to the bioethics 
communit2 

Jobs in bioethics 

The Centeffs current work: 
in clinical trials and human 
subj_ects research 



pediatric hospital. The questionnaires measured 
demographics, past participation in research, 
and willingness to enroll a child in a "research 
project," "research study," "research 
experiment," "medical experiment," and "medical 
study" -- all terms used in consent language that 
are considered semantically equivalent. 

According to the data collected, approximately 
63% of the respondents rated the protocol 
descriptors as reflecting different levels of risk, 
safety, and inclusion of untested treatments, 
procedures, and medicines. Accordingly, they 
were unwilling to allow their children to 
participate in protocols defined by perceived 
negative descriptions. 

To read the full text of this article and related 
tables requires a subscription to IRB: Ethics & 

Human Reseamh. 

The leadin9 ioumal devoted to ethics and human subiects research. 

We invite you to join the global community of ethics review 
board members, research administrators, investigators, policy-makers and scholars 
who are informed and enlightened by reading IRB: Ethics & Human Reseamh as they 
work to protect the rights and welfare of adults and children who participate in clinical 
trials and other research studies. 

The Hastings Center also produces the Hastin~ Center R¢Dort. Published since 
1970, the Report is read by physicians, lawyers, and other professionals drawn to its 
mix of clinical case studies, research reports, and essays on issues in medicine, health 
care, public health, and the life sciences. 
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April Issue of A JOB Now Available on 

BioethicsoNet 



X AJOBMnkedl 
nGif 

bioethics’ social network 

Jobs and Events 

X JOBS 

Bioethics,net 

2 New Jobs 2 New Events 

Bioethics Channel Podcast: Ethica~ H~V 

Testing 

Teresa Celada discusses the ethical 

concerns over new reccomendations for 

HIV testing, as detailed in her April A JOB 

a~ticie. 



X CCE Banne~ 

Now Accepting App~ications~or Fa~[ 2o~~. 

Weekty News on Bioethicsonet 

DNA collection to intimidate unions o in South Korea 

lo Apr 2oll - Expansion of South Korea’s "DNA Act", designed to create a genetic 

database for sex offenders and others, has resulted in union members and those 
engaged in civil disobedience being profiled as well. #bioethics 

Direct Thouqht Control of a Computer’s Cursor: Say Hello to Your Mind- 

Reading PC 

¯ o Apr 2o~ - Moving one step closer to everyday BCI as a tool for basic activities 



such as computing. #bioethics 

Ethicists seek guidelines for treatments in which ~onqoterm issues are unknown 

lO Apr 2Oll - Fertility clinics and cancer programs need to institute clear ethics 

guidelines for experimental fertility preservation procedures in young cancer 

patients, leading cancer and medical ethicists say. #bioethics 

Genetic testinq.has little value ~f there’s ~o chance of a cure 

¯ o Apr 2o~ - In this opinion piece from the UK, the commentator argues for not 

using genetic testing for conditions without treatments. #bioethics 

FDA Rejects Ga~das~ fo~ O~de~ Wome~ 

¯ 2 Apr 2o~ - Clinical trial data fails to prove effectiveness for HPV vaccine in 
"older" women, that is those over 27. 

¯ 2 Apr 2o~ - Legally allowing people with HIV to be organ donors after death could 

ensure that as many as 5oo HIV-positive kidney or liver failure patients each year 
would only wait months-not years-for a transplant. 

Amedca~ Rate Their Ow~ Nealth Care N~h~y~ But ~ncome Matter~ 

¯ 2 Apr 2o~ - Americans are aware that the healthcare system is troubled, but think 

that their own care is okay. What gives? #bioethics 

Stem Cel~ Research: Mo~t Amerka~$ Favor Tax~er-Funded Re~earch 

¯ 2 Apr 2o~ - 72% Of U.S. adults say stem cell research should be federally funded 
and even support expansion of embryonic stem cell research. #bioethics 

FDA Questions Sex Selection for "Fam~ Bala~dn~" 

¯ 5 Apr 2o~ - MicroSo~ procedure used for sex selection has been halted by the 
FDA for a six-month review of its safety and efficacy. #bioethics 

ArrMn ~ant Tour~t~, Leaving W~th Amerkan Bab~e~ 

¯ 5 Apr 2o~ - Medical tourism reversed: program allowing "maternity tourists" to 
have children born in the US has been shut down. 

The American Journat oj Bioethics 
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X Stonybrook Ad 

Crick the Ad Above to Learn More/ 

bioethics’ social network 

Target Articles Currently Accepting Open Peer 

Commentary Proposals: 

Risks ot: Ovarian Hy~erstimulation from Donatin~ 

Implications for Human Embryonic Stem Cell Research 

by Brooke Ellison and Jaymie Meliker 

~airinq Lo ay~ty: Corporate Res~onsibi/!ty for Clinical 

Misadventure 

by Ken Kipnis 

Go to http:/!editorial.bioethics.net to submit your proposal by 

April 29th. 



Jobs and Events on 

Bioethicsonet 

x JOBS 

A JOB BI@9: "Just Say No" to Organs from Suicide 

Victims? 

Should the act of committing suicide render a person’s 

organs "unfit" for donation? 

New Jobs 2 New Events 

X CCE Banner 

Now Accepting Apptications j~or Fatt 2011~. 



Vv’eekly News on Bioethics.net 

Wisconsin hiqh court weighs responsibilities on informed consent 

2_5 Apr 2011 - The Wisconsin Supreme Court is reviewing a lower court’s decision 
finding a physician negligent for failing to inform a patient about a stroke test after 
diagnosing him with a condition marked by stroke-like symptoms.#bioethics 

Can We Develop and Test Machine Minds and Uploads Ethically_?. 

25 Apr 2oll - Can we Google the brain or better yet, upload information to it? 
#bioethics 

E~rain E~uzz 

25 Apr 2Oll - Scientists reviving a decades-old technique for brain stimulation have 
found that it can boost learning. So what else can be done with some wires and a 

nine-volt battery? #bioethics 

Convicted Rapist Turns Down Heart TransD[ant 
27 Apr 2oll - Convicted rapist Kenneth Pike of Auburn, N.Y., has reportedly turned 

down a lifesaving heart transplant that would have cost New York taxpayers up to 

$8oo, ooo. #bioethics 

E~ioethics bod~roves first embryonic stem ce[~ test 
27 Apr 2oll - Korea approves first embryonic stem cell clinical trial. #bioethics 

Factbox: Lawsuits cha[[en~ U.S. healthcare reform 
27 Apr 2oll- More than half of all U.S. states have launched lawsuits challenging 
the constitutionality of the PPACA. #bioethics 

UW disciplines doctors who wrote fake sick notes 
27 Apr 2oll - University disciplines physicians who supported protesters by writing 
phony sick notes. #bioethics 

Christian bioethicists to promote morality in medicine 
28 Apr 2oll - Tris Engelhardt will lead the discussion about the role of Christian 
bioethicists in promoting ethics in medicine. #bioethics 

UC £erke[ey doctor charged with mo[estinq patients 
29 Apr 2o~ - Berkeley doc took the laying on of hands a bit too far. #bioethics 

Scientists o~ose Europea~ stem ceil 

29 Apr 2o~ - Patents on stem cell therapies challenged in Europe; scientists 
oppose proposed ban. #bioethics 

Proposal Seeks to Expand List of Or#an Donors 
29 Apr 2o~ - OPOs propose take over the donor registry and promise to get 



aggressive with finding organ donors in Texas. Conflict of interest, anyone? 

#bioethics 

Chinese Orqan Donation Plans Slammed 
29 Apr 2oll - Will organ markets be established in China? Maybe, but not without 

major controversy. #bioethics 

Justices Ouestion Drug-Sa~es Law 
29 Apr 2Oll - Vermont’s efforts to thwart pharmaceutical companies accessing 

doctor prescribing records may be unconstitutional says the Supreme Court. 

#bioethics 
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A JOB Weekly News and Updates May 6, 2011 

issue of The American Journal of Bioethics 

Available Online: 



In this Issue: Social Issues in Research 

bioethics’ social network 

Jobs and Events on 

Bioethics.net 

x JOBS 

Bioethics Channel: Top Ten Bioethics Channel Podcasts for 

Reviewthe top downloaded podcasts for April 2o11, including 

A JOB author Teresa Celada, speal<ing on the ethics of HIV 

testing. 

~..New Jobs 2 New Events 



Now Accepting App~ications~or Fa~[ 2o~~. 

~’eekly News on Bioethics. net 

Proposal to withhold care from sick babies is unethica~ Vatican adviser 

o2 May 2011 - Vatican raises issue with argument made in recent A JOB article by 
Dominic Wilkinson. #bioethics 

~ea[s Court Reverses Decision Strikin9 Down Stem Ceil Fundinq 

o2 May 2011 - Court says that federal agency determination takes precedence over 

Judge Lamberth’s view. #bioethics 

Obligations to Asylum Seekers 



02 May 2011- Deborah Zion argues forthe rights of asylum seekers as she did in 

her 2009 A JOB article. #bioethics 

02 May 2011 - Stem cell debate heats up in Minnesota. #bioethics 

05 May 2Oll - 91-year-old women has found a niche market: assisted suicide kits. 
#bioethics 

Missouri hospitals lose lawsuit a~ainst U.S. tobacco companies 
02 May 2011 - Missouri hospitals lose in lawsuit attempting to recover from U.S 

tobacco companies the healthcare costs of those with smoking related ailments and 
who are uninsured. #bioethics 

Defense Department responds to Guantanamo medicine charcze~ 

o2 May 2011 - Dan Vergano discusses DoD’s position on physicians at Guantanamo 
Bay. #bioethics 

US doctors face sanctions for ~pine study ~yments 
o5 May 2011 - Doctors are "fined to ethics" for failing to disclose conflicts of interest. 
#bioethics 
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 nter Sio , h0s a  epub0 

A~t}°¢¢ or£f~¢ puS{fcaKon Of the Has[ings 

Center Report 

New in Bioethics Forum: it is well-known that 
primary care is in peril, but a rounduA of recent 
analyses shines light on the reasons and 
suggests that the situation may be improving. 

Other recent commentaries in the Forum discuss 
what tools a university has at its disposal to 

silence critics on its own faculty and survey the 
dramatic increase in state efforts to restrict 
abortion. 

Bioeth/cs Forum is a free online publication of 
the Hasdnqs Center Re~, offering 
commentary on current bioethics issues in the 
news. 

We invite you to join our global community of 
physicians and nurses, interdisciplinary scholars, 
lawyers, social workers, clergy, journalists and 

others who read Bioethics Forum. What unites 
our readers is that they all care about the ethical 
dilemmas facing our society today. To start 
receiving your free subscription to Bioethics 
Forum, register today! 

To inquire about contributing an essay to the 
Bioethics Forum, contact Gregory E. Kaebnick, 
editor of the Hastings Center Report, at 
kaebnic    thehastingscenter.o~g or Susan 

Learn more about the 
Sioethics Forum 

See a~icles b£ author in the 
Bioe@ics Forum 

See arddes b ct in the 
Bioe@ics Forum 

See a@les b£ date in the 
Bioethics Forum 



Gilbert, staff writer, at 
hehastinqscenter.orq. 

Founded in 1969, The Hastinqs Center is the 
oldest independent, nonpartisan, nonprofit 

bioethics research institute in the world to 
address the fundamental ethical issues in the 
areas of health, medicine, and the environment 
as they affect individuals, communities, and 
societies. The Center promotes discussion of 

ethical issues in medicine and the life sciences. 
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Can the ’Oregon model’ stop the meth epidemic? 

Can the ’Oregon model’ stop the meth epidemic? Is this email not displaying correctly? 

View it in ~our broad,set. 

Coming Tonight at 9:00PM ET , Check Local Listings 

THE METH EPIDEMIC 

"The whole thing is dangerous, there’s nothing about it that’s not 
dangerous," a former meth cook tells FRONTMNE about the latest 
way to "shake and bake" a batch of the powerful amphetamine. 

"If your container can’t handle it, it will explode. It’s like a small 
hydrogen bomb." 

Tonight on FRONTMNE, five years after we first reported this stor2 
with The Oregonian, we’re taking a fresh look at The Meth Epidemic. 
This updated film now tracks the most recent efforts of meth cooks 
to get around federal attempts to control the drug’s main ingredient, 
pseudoepheddne, which is found in many over-the-counter cold 
medicines. 

And it also takes a look at a cure--call it the "Oregon modeF--which 
centers on one simple change: Putting pseudoephedrine back 



behind the counter. Since Oregon did it nearly five years ago, 
they’ve seen a dramatic drop in the number of meth labs and 
arrests, while the problem grows in neighboring states. 

Why haven’t more states adopted the Oregon model? The 
pharmaceutical industry argues consumers won’t like the added 
hassle and cost of getting a prescription for their favorite allergy 
medicines--and they’ve got a point. But, when you see the 
devastating human toll of meth, you may wonder if the cure is worth 
the cost. 

We hope you’ll ioin us tonight. 

Ken Domstein 
Senior Editor 
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A "Kill/Capture" Mission Challenged 
Did a controversial U.S. airstrike kill the wrong man? 

Preview "WikiSecrets" 
Our ~4pcoming repo[t goes inside the biggest 
intelligence breach in U.S. histoH. 

25% OFF FRQNTLINE DVDs 
Save 25% on your entire order at 
shopPBS.org. Use code FRONT25. 
Ends 8/31/2011. 
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Foundation and by Reva and David Logan. Additional funding is provided by the Park Foundation 
and the FRONTLINE Journalism Fund. Additional funding for FRONTLINE’s expanded broadcast 
season is provided by The Bill & Melinda Gates Foundation. 
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web site, 
Our mai~ing address is: 
FRONTLINE 
1 G{~est St 



Boston MA 02135 

Add us to }tour address book 

unsubscribe from this list I ~date subscri~references l view email in browser 



From: 

Sent: 

To: 

Subject: 

The American Journal ofBioethics <editor@bioethics.net> 

Friday, May 20, 2011 3:36 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
AJOB Weekly News and Updates--May 20, 2011 

Having trouble viewing this email? Click here 
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bioethics’ social network 

Commentary Proposals; 

Should the "Slow Code" be Resuscitated? by John Lantos 

and William Meadow 

and 

The Use of Prisoners as Sources of Organs--An Ethically_ 
Dubious Practice by Arthur Caplan 

Proposals are due May 31st 

Jobs and Events on 

Bioethics.net 

JOBS 

Bioethics Channel: Social Issues in Research 

The May issue of A JOB focuses on social issues in research. 

Summer McGee discusses why social context matters for 

ethical research design. 

2 New Jobs 2 New Events 



X CCE Banne~ 

Now Accepting App~ications~or Fa~[ 2o~~. 

~4/eekly News on Bioethics. net 

An ap~!@~y~ healinoower 

19 May 2oll - Art Caplan discusses the power of saying "I’m Sorry" for doctors who make 
mistakes. #bioethics 

Medical schools failincj to teach the necessary_!@_qal skills to practice medicine 

19 May 2oll - Law and ethics may be different, but medical schools are failing to provide 

med students with the legal knowledge to practice well. #bioethics 



Fatophobic doctors refuse to treat obese patients: ~s that fair? 

19 May 2oll - Can doctors choose whom they want to treat on the basis of their BMI? 

#bioethics 

~3rin~ the Global into Global Health Ethics 

May 2oll - Has bioethics been too focused on clinical ethics? Onora O’Neill argues so. 

#bioethics 

Patients Blast ~ndiana Law That Protects Doctors 

2o May 2oll - Patients are resisting new malpractice law in Indiana which caps malpractice 

lawsuit awards. #bioethics 

Few Docs~ Hospitals Exchana~ing Patient ~nformation 

2o May 2oll - Health information exchange-a process that aims to simplify and improve 

patient care by connecting doctors and hospitals-hasn’t been catching on as fast as 

policymakers hoped, a new survey finds. #bioethics 
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bioethics’ social network 

Commentary Pro~posals: 

Should the ’"Slow Code"" be Resuscitated? by John 

Lantos and William Meadow 

and 

The Use of Prisoners as Sources of Orqans--An Ethicall2~ 
Dubious Practice by Arthur Caplan 

Proposals are due May 31st 

Jobs and Events on 

Bioethicsonet 

x JOBS 

Bioethics.net B~og; Do Not Fear the Zombie g.P~!H.~ 

The CDC Has A Plan. 

Was the CDC’s recent "Z-day" plan as efl:ective as they had 

hoped in sharing disaster" preparedness information? 

2 New Jobs 2 New Events 



X CCE Banne~ 

Now Accepting App~ications~or Fa~[ 2o~~. 

~4/eekly News on Bioethics. net 

Biopunks Tinker With The Bui[dinq. Blocks Of Life 

23 May 2oll - Amateur scientists are "tinkering" with the building blocks of 
life .... but to what end?#bioethics 

Handshakes are a staple at graduation~ ~[erms or no germs 

2z+ May 201~ - Political candidates and university presidents have no fear: hand- 

shaking isn’t as risky to your health as you might have thought. #bioethics 



Drugs Sto~ A~DS. Take Your Medicine~ 

23 May 2Oll - THERE is now, for the first time, hard clinical evidence of an effect 

that AIDS doctors have suspected for years: If you are H.I.V.-positive, being on 

antiretroviral drugs will probably save not only your life, but also the lives of your 

sexual partners. #bioethics 

France to consider whether offerin~L~reonata~ care should be mandatory 

24 May 2Oll - Is mandatory pre-natal screening simply a more proactive public 
health measure to promote infant and child health or a way to prevent certain 

people from being born? #bioethics 

Hospitals fai~inq to cope with organ donations 

24 May 2Oll - If only we had this problem in the US .... critically ill patients are 

missing out on lifesaving transplants because hospitals can’t cope with an increase 

in organ donations. #bioethics 

Teen bond overcomes gir[Is heart transplant fear 

24 May 2011 - Teen transplant--more psychologically complicated than adults? 
#bioethics 

House endorses study on endoofo[ife care 

24 May 2oll - The hotly debated Texas "futile medical care law" will go under the 
microscope for the next 18 months to determine what impact is having on end-of- 
life decisionmaking. #bioethics 

L_~a~olgand maker tar~lets teenagers 

25 May 2011 - Allergan asks the FDA to allow weight-loss surgery for people as 
young as 14. is this a way of reducing childhood obesity or is it putting children at 
risk of greater life-long health problems? #bioethics 

~ood) death pa 

May 2011 - Can "death panels" ever be given a "good" connotation? #bioethics 

The American Journal Bioethics 
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~Lqet At[ides Currently ~!~ ~pen Peer Commentary 



"Criteria ~or Authorship on Conceptua~ Publications in 
8ioethics"by David ~eznik and Zubin Master 

Recruitment in Human Subjects Research by Toby Schonfdd, 

bioethics’ social network Joseph Brown, Jean Amour~ ~nd Bruce ~ordon 

Proposals are due June ssth 

Jobs and Events on 

Bioethicsonet 

x: JOBS 

Bioethics ChanneJ Podcast: The State of GJobaJ Bioethics 

What’s next for gJobal bioethis? Dr. Glenn McGee recently 

attended and presented at the International Bioethics 

Conference of the United Nations and UNESCO. 

2 New Jobs .~ New 
Events 



X CCE Banne~ 

Weekly News on Bioethics.net 

First man ~functiona[[}~ cured 

05 Jun 2oll - A 2007 bone marrow transplant done in Germany rids man of his HIV 
infection. 

Probing ~b~k~/ethics of medical research 

06 Jun 2o1~ - Duke professor, Karla Holloway, looks into how ordinary citizens’ bodies are 



co-opted under the guise of advancing sceience -- and how race factors in. #bioethics 

Croatian doctor guestioned s~ine sur~roduct 

o6 Jun 2oll - Young doctor raised moral questions about Medtronic very early on. But it 
ain’t easy being green...and a whistleblower. #bioethics 

Doubts over merits and ethics of stem cell storacLe~ 

o6 Jun 2o1~ - Australian radio show addresses the utility and ethics of stem cell banking. 

#bioethics 

Long waits for organ transplants have more ponderin~u?~ayments to donors 

06 Jun 2o~ - As the waiting list for donor organs gets longer and longer, many potential 

recipients question whythey cannot pay for these life-saving organs. #bioethics 

Doctors confront burst of mental healthproblems after disasters 

o6 Jun 2o~1 - Doctors have a responsibility to the survivors of major disasters: to ensure 

adequate mental health care. #bioethics 

Treating friends poses both risks and compromises 

o6 Jun 2o~ - AMN’s Ethics Forum raises the question of whether and how practitioners can 

treat their friends...and retain the friendship as well as their professionalism. #bioethics 

How advances will alter the medical landscap_~ 

o6 Jun 2o~ - How can we achieve "smart medicine" in the US? Through medical 

technology, of course! #bioethics 

Donor Unknown 

o7 Jun 2o1~ - New bioethics film documents how a young woman born through artificial 
insemination tracks down her donor dad, and along the way discovers dozens of siblings. 

#bioethics 

Kidney donation forges childhood friendsh[£ 

07 Jun 2o~ - Childhood friendship was just the beginning of the bond between two Florida 
men: now they share organs as well. #bioethics 

It’s easy: Fly to S[n~ore~ fix kidney 

07 Jun 2o~1 - Singapore is rapidly becoming the hotspot for medical tourism, including 
organ transplantation. #bioethics 

More Central P[anninc~: The Failed Panacea for Health Care Reform 

o8 Jun 2oll - Ronald Bailey offers a rebuttal to Callahan’s New Republic piece on 
health care reform. #bioethics 



The 2o:~ Psychiatric Times Ethics Survey: W~ora~ Strm~ 

o8 ]un 2o11 - Psychiatrists and other mental health professionals are acutely aware 
of ethical issues in their field, says survey, #bioethics 

Human Skin Ce~s Turned into Neurons 

o8 ]un 2o11 - Mature human skin cells have been successfully coaxed into 
becoming neurons, Will iPSCs become irrelevant? #bioethics 

Financial transparency skinodee~ at medical journals 

08 Jun 2Oll - Who ultimately is responsible for ensuring that scientists disclose 
their conflicts of interest prior to publication? #bioethics 

~b~’sician Privac~ Concerns when Disclosing Patient Data for Public Hea~th 
Purposes During a Pandemic ~nf~uenza Outbreak 

09 Jun 2oll - Privacy concerns by providers have been a barrier to disclosing 

patient information for public health purposes. This is the case even for mandated 

notifiable disease reporting. 

Curtailing embryonic stem ceil research would also hurt [PS ceil researchz 
Stanford expert finds 

o9 Jun 2oll - Embryonic stem cell research key to ensuring all stem cell research 
moves ahead, says Christopher Scott of Stanford. #bioethics 

Stem ceil thera~_y wasn’t unfair held for baseball star 

09 Jun 2oll - MLB wants to know whether such stem cell treatment qualifies as a 
performance-enhancing drug. Most argue that it should not be. #bioethics 

Florida Doctors F[qht [3ack Aqainst Gun Lobb~Gaq Law 

09 Jun 2oll - New Florida gag law bars doctors from even asking parents whether 

they have a gun in the home, unless the doctor has a "good faith" belief that it is 

"relevant to the patient’s medical care or safety." #bioethics 

How Mobile Phones Are Saving Lives in the Deve[oDing World 

lo Jun 2oll - Mobile Medics allow for access to remote populations in developing 

countries in a convenient, cost-effective manner. #bioethics 

Wh~ Genetic Screening Should E~e Mandator~z 



Io Jun 2Oll - Columnist argues that testing for genetic conditions should be 
universal. #bioethics 

New Law Expected to Promote Orqan Donation 

10 Jun 2011 - New Oregon law will require DMV employees to ask all driver’s license 
applicants whether they want to be organ donors. #bioethics 

Hospita~ bomb threat prevented orqan donation 

10 Jun 2011 - Bomb hoax delays organ harvest thwarting potential transplant. Talk 
about bad timing! #bioethics 

lo Jun 2oll - In November, a new law will allow thousands of adult adoptees born 
in Illinois to obtain their birth certificates and find their biological parents. 
#bioethics 
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bioethics’ social network 

T~e J~ne ~ss~e oft~e American Jo~ma~ of Bioethics is Now 

Available via Bioethicsonet 

X A JOB [inked 
image 

Jobs and Events on 

Bioethicsonet 

JOBS 

Bioethics Channel Podcast: The Ethisc of Research for 

Preqnant and Fetal Patients 

In this week’s podcast, Dr, Lawrence McCullough discusses his 

May article in the American Journal of: Bioethics, "An Ethically 
Justified Framework for Clinical Investigation to 

Benefit Pregnant and Fetal Patients" 

2 New Jobs 3 New Events 



X CCE Banne~ 

YVeek[y News on Bioethicsonet 

Rule Breaker 

13 Jun 2oll - When it comesto morality, the philosopher Patricia Churchland refuses to 
stand on principle. #bioethics 

Could prenatal DNAtestin~en Pandora’s box? 

13 Jun 2oll - Could it ever be ethical to scan, prenatally, your baby’s DNA? #bioethics 

When Advance Directives Are Not Honored 



13 Jun 2oll - What to do when a healthcare provider says they will not honor advance 
directives. #bioethics 

End-of-life care: How you can held stressed surroqates 

13 Jun 2o11- Dan Sulmasyand others discuss what to do to ease the stress and strain for 

surrogate decision-makers. #bioethics 

Mercy is not a word that fits Jack Kevorkian 

13 Jun 2oll - Editorial offers alternative perspective on Kevorkian’s life, work, and death. 
#bioethics 

~tain America’s Enlistment and Experimentation: Was It Ethical? 

13 Jun 2oll - Is Captain America the next great research ethics movie? #bioethics 

To Curb ~al~ractice Costs~ Judges Jurn~ ~n Ear~! 

13 Jun 2oll - New York Supreme Court judge inserts himself early into medical malpractice 

cases, attempting to save costs while maintaining fairness. #bioethics 

Addressing Race and Genetics 

13 Jun 2oll - New report from Center for American Progress addresses how personalized 

medicine may address (or exacerbate) health disparities. #bioethics 

This email was sent to jmboxill@email.unc.edu by editor@bioethics.net I 

Update Profile/Email Address I Instant removal with SafeUnsubscribeTM I Privacy Policy. 

The American Journal of Bioethics I 1111 Plain Street I Harzfeld Building, Suite 500 I Kansas City I PlO 64105 



From: 

Sent: 

To: 

Subject: 

The American Journal ofBioethics <editor@bioethics.net> 

Friday, July 1, 2011 12:02 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
AJOB Weekly News and Updates--July 1,2011 

Having trouble viewing this email? Click here 

A JOB Weekly News and Updates July 1, 2011 

The June ~ssue of the American Journal of Bioethics is Now 

Available via Bioethicsonet 



bioethics’ social network 

A JOB linked 
image 

Jobs and Events on 

Bioethicsonet 

x JOBS 

Bioethicsonet B~oq: The Problem With Celebrity Medica~ 

Activism 

How do celebrities, in the age of sodal media, influence 

scientific thought? How should health professionals 

respond? 

2 New Jobs & New Events 



X CCE Banne~ 

Weekly News on Bioethicsonet 

Doctors° Loss of Moral A9@O~~ 

27Jun 2oll - If medicine isto be a moral profession and doctors have lost their sense of 

moral agency, from where should this moral center in medicine come? #bioethics 

Lamm: Rationinq could fix health care 
27 Jun 2o1~ - Dick Lamm on why rationing is not only desirable, but necessary, for the 

healthcare system to be sustainable. #bioethics 

Life Preserver 



2_7 Jun :2oll - NYT’s "The Ethicist" weighs in on organ donation "chains". #bioethics 

Christian Scholar: Stem Cell Research ~s Not "Bab~ Ki~in~ 

:27 Jun :2o1~ - Lutheran theologian lays out a moral framework for Christian stem cell 
research. #bioethics 

~s Russell Crowe right about circumcision? 

:27 Jun :2o~ - The dangers of celebrity medical activism: the star called the practice 

"barbarism," but the latest research points to potential health benefits. #bioethics 

Should ~¢~eat ~3e Sold With Warninq Labels? 

:28 Jun :2o~1 - Graphic warnings on cigarette packages should be followed by similar images 

on meat products argues HuffPo columnist. #bioethics 

Would youopt out of organ donation? 

:28 Jun :2o~ - Delegates to the British Medical Association’s annual conference will debate 

a system of presumed consent for organ donation. #bioethics 
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A JOB Is Now Accepting Open Peer Commentary Proposals on 



bioethics’ social network 

"Obstetricians and Violence A~qainst Women" 

by Sonya Charles 

"Problems with Prioritization: Seekinq Moral Sdutions to 

Ineg~ualities in HIV Care" by I(jell Arne Johannson and OJe Norheim 

Proposals Due by July ~oth. 

Jobs and Events on 

Bioethics.net 

X JOBS 

2 New Jobs 2 New Events 

Bioethks Po@ast: What’s Next? The ~OM Report on Pain 

The Institute of Medicine recently released a report titled. 

Retieving Pain in AmericanA Btueprint/or Transform,’ng 

Prevention, Care, Educadona and Research. Myra 
Christopher of the (]enter for Practical Bioethics 

served on the IOM committee that generated the 

report and discusses its findings in this week’s 

podcast, 



X CCE Banne~ 

Weekly News on Bioethicsonet 

Ethics left behind as c~ruq trials soar in develo~.i....n..._q countries 

o5 Jul 2oll - Protections for research subjects are few in developing countries say 

researchers. #bioethics 

Endera°s (~arne Proves That Every Child Deserves to Be (lifted And Talented 

o5 Jul 2o1~ - What can "The Incredibles" and video game representations of human 
enhancements teach us? #bioethics 



Public prefers limited informed consent process for biobanks 

o5 Jul 2oll - Public wants to consent to biobanks, but not to have to make too many 
decisions. First, though, perhaps they should learn what a biobank is. #bioethics 

Delegates ask AMA council how to ]~ ~ ~9 ~9 ~atients 
o5 Jul 2o1~ - Can doctors "just say no" to patients? Doctors want to and ask AMA for help in 

doing so. #bioethics 
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A JOB Is Now Accepting Open Peer Commentary Proposals on 



the following Target Artides: 

bioethics’ social network 

"Obstetricians and Violence Against Women" 

by Sonya Charles 

"Problems with Priodtization: Seekinq Moral Solutions to 

Inequalities in HIV Care" by Kjell Arne Johannson and Ole 

Norheim 

Proposals Due by July 2oth, 

Jobs and Events on 

Bioethicsonet 

X JOBS 

New Jobs 2 New Events 

Bioethics Podcast: 

Bioethics is Ri#e for Transformation 

Standard bioethics is ripe for transformationo 
Richard Payne, MD of the Duke Institute on (:are at 

the End of Life explains why in this edition of the 
Bioethics Channel 



X CCE Banne~ 

Weekly News on Bioethicsonet 

Does bioethics have a future? 

13 Jul 2oll - Bioedge’s Michael Cook asks "Does bioethics have a future? Or will moral 

pluralism do it in?" Our answer: we sure hope so! #bioethics 

Telemedicine Fertility Monitor As Successful As ~VF 

13 Jul 2oll - Reproductive monitoring from the distance may be just as effective as actual 
IVF treatment, #bioethics 

Should Parents Lose Custody of Their Extremely Obese Kids? 



13 Jul 2oll - Who bares the responsibility for obese children? #bioethics 

Prison doctor g~ paid for doing little or nothinq 
13 Jul 2oll - California prison surgeon earns three-quarters of a million dollars a year 

for...pushing paper? #bioethics 

Toledo Bishojp: Stop Raisinq Breast Cancer Research Mone~ 

13 Jul 2oll - The Catholic Diocese of Toledo has announced it will stop its support to the 
Susan G, Komen Foundation out of fear that cancer research funds will go to embryonic 

stem cell research, #bioethics 

South Korea back in stem cell ~po$!iqht with new treatment 

13 Jul 2oll - Korea puts to market world’s first clinical stem cell treatment for heart attack, 
#bioethics 

World% first MSc in end-of-life ethics 

13 Jul 2oll - Irish university to offer world’s first degree in end-of-life ethics to help 

clinicians cope with the moral challenges at the end of life, #bioethics 
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The July ~ssue of 



bioethics’ social network 

The America~ Journal of Bioethics 

Available Online thro~qh Bioethicso~et 

X AjobJPG 

Heath Care Reform Edition 

C~ick Here to view the Table of Contents 

Jobs and Events on 

Bioethics.net 

JOBS 

~ New Jobs 2 New 
Events 

Bioethics Podcast: Rationing Just Medical Care 

Dr. Lawrence Schneiderman discusses is July Target 

Article with the American Journal of Bioethics, 
"Rationing Just Medical Care", and his reasoning as to 
why we should pay more attention as to what health 

care dollars pay for rather than how to pay for health 

care. 



X CCE Banne~ 

Weekty News on Bioethics.net 

New Republic: Health Disclosure Debate Gets Worse 
2z+ Jul 2oll - Howard Brody discusses the ethics of disclosing the health information of 

presidential candidates. #bioethics 

Who said doctors can°t be ethical and successful? 
2z+ Jul 2o1~ - Op-ed from India on the challenges of balancing ethics and successfulness. 

Wh~! Would Anyone Choose to Become a Doctor? 



24 Jul 2oll - Danielle Ofri discusses the choice of entering the medical profession for the 

next generation of physicians. #bioethics 

Woman beqs for kidne~ donor on Craiqslist 
2z+ Jul 2o1~ - UNOS ambivalent about finding your organ on Craigslist. #bioethics 

AAP ~ssues Consent for Pediatric Emergency Medical Set�ices 

26 Jul 2o~ - New guidance from AAP on treatment for children and adolescents in the ED 

without parental consent. #bioethics 

Call for renewal of bioethics in military_ 
26 Jul 2o~1 - Steven Miles has called for a renewal of military medical ethics in the US. 

#bioethics 

Where Does the Liberty of Health Care Workers End? 
26 Jul 2o~ - Ronald Bailey questions the proposal made by Art Caplan for mandatory 

vaccination of all healthcare workers. #bioethics 

Stem Ceil Lawsuit Thrown Out 

28 Jul 2o~ - Lawsuit promising to thwart stem cell research is thrown out. #bioethics 

28 Jul 2o1~ - Issues associated with agin9 are much broader than end-of-life care and 

advance directives. #bioethics 

No free s@eech r[~lhts to dis dissected cadavers 

28 Jul 2o~ - University of Minnesota did not trample the free speech rights of a mortuary 

science student when it disciplined her for posting flippant cadaver comments on her 

Facebook page. #bioethics 
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In the July-August 2011 issue of the 
Hastings Center Report, public affairs editor 
at The Hastings Center, Susan Gilbert, 
shares her perspective on the ethical and 
policy questions surrounding Sorrell v. IMS 
Health. 

In my family, we agree to disagree on 
some things. Among them are the ads 
on Facebook and Gmail individually 
targeted to our demographics and 
message content. I find them creepy, a 
sign that someone is watching. Our kids 
don’t see the harm. "It’s not that 
someone is watching," my son says, 
"It’s computer algorithms." Besides, he 
likes ads for things that might interest 
him. 

That arguement came to mind this 
spring when I was reading about Sorrefl 
v. IMS Health, a Supreme Court case 
over doctors’ right to refuse to have 
their prescribing histories sold to drug 
companies, which then use it to hone 
their sales pitches. 
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The ethical and policy questions are 
bound to multiply long after the 
Supreme Court decides. Electronic 
medical information is easy to mine and 
lucrative to market. And in this case, it 
isn’t just computers watching--it’s 
salespeople for powerful corporations 
whose sole purpose is to influence how 
doctors treat their patients. 

You mav read the furl text of this article with 
compliments of The Hastinqs Center 
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Subscribe to the Hastings Center Report today and start 
enjoying the leading interdisciplinary bioethics journal six 
times a year. 

The Hastings Center also publishes IRB: Ethics & Human Reseamh, the leading 
journal devoted to protecting the rights and welfare of adults and children who 
participate in clinical trials and other research studies. 
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bioethics’ social network 

AJOBIMG 

Heath Care Reform Edition 

C~ick Here to view the Table of Contents 

Jobs and Events on 

Bioethicsonet 

x JoBs 

2 New Jobs 3 New Events 

Bioethics Podcast: 

Rationinq Just Medical Care 

Dr. Lawrence Schneiderman discusses his July Target 

Article, "’Rationing Just Medical Care", and his 
reasoning as to why we should pay more attention as 

to what health care dollars pay for rather than how to 
pay for health care. 



X CCE Banne~ 

Weekty Ne~s on Bioethics.net 

New rules needed to weed out Biq Pharma°s unethical °seedin S...a.xs U 

bioethicist 

02 Aug 2oll - Local commentary on Carl Elliot’s work. #bioethics 

The Soaring Public Health Tab 
02 Aug 2o1~ - A new way to think about public health...and to demonize it. #bioethics 

Health 



o2 Aug 2oll - Some health officials have been slow to release information on various 

diseases, but now new guidelines are in place, #bioethics 

At [east 22 @eop[e died dur[nq clinical trials of druqs 

02 Aug 2011 - At least 22 people lost their lives last year during clinical trials for drugs and 
cosmetics in the country, reports the Indian news media. Perhaps a slight underestimate? 

#bioethics 

Re~ort questions "offshorinq" in UoSo heart studies 

o2 Aug 2oll - Researchers found that of 24 U,S, taxpayer-funded clinical trials on heart 

disease in the past decade, 19 included patients from other countries, Across 11 of those 

studies, international patients accounted for nearly half of participants, 

Patient charges doctors for makin9 her wait 

02 Aug 2oll - The average time you spend waiting at the doctor’s office is 24 minutes. 
Many times, that’s longer than the appointment. Now, some patients are reducing their bill 

bythe cost of time lost. #bioethics 

Kidney sale pro@osa[ sparks medical ethics debate 

04 Au9 2oll - Researcher su99ests people should be allowed to sell organs for tens of 
thousands of pounds amid shortage of UK donors. #bioethics 

Fertility researchers can predict which pregnant women are at ~qreatest risk of 
miscarriag~ 

04 Aug 2oll - Fertility scientists gathered in Stockholm last week to present their latest 
research on in vitro fertilization, high-risk pregnancies and other topics. Interesting 

findings from a bioethics perspective. #bioethics 

The hiq.h cost of health        out of reach for mamz 
04 Aug 2oll - A healthy diet is expensive and could make it difficult for Americans to meet 

new U.S. nutritional guidelines. Given this, can we still hold people accountable for their 

dietary choices when so many healthy ones may be out of reach? 

More Families Turninq to Public Plans for Ch[[dren°s Health Care 

o4 Au9 2oll - Lost jobs, expanded access to 9overnment-sponsored coverage is spurrin9 
the trend, researchers say. #bioethics 

How W[[[ Debt-Ce[[inq Deal Affect Medicare for Patients~ Doctors? 

04 Aug 2oll - While many around the nation are relieved bythe debt-ceiling deal, most 
doctors and hospital employees say they’ll keep holding their breath. #bioethics 

China Announces Measures to Limit [[[eqa[Organ Transplants 

04 Au9 2oll - Chinese media say the 9overnment is testin9 a new system to detect and 
prevent illegal human organ procurements and transplants. But is it true and will it work? 

#bioethics 
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X CCE Banne~ 

~Veekly News on Bioethicso net 

5hortcha nc[~...n....q Cancer Patients 

o9 Aug 2oll - Zeke Emanuel’s op-ed discusses the shortage of cancer drugs in the US and 

how it is resulting in cancer care rationing. #bioethics 

Blood Tests Determine Fetal (~ender byZ Weeks: Is it Ethical? 

lo Aug 2oll - Blood tests can be used to determine the sex of a child as early as seven 

weeks into a pregnancy, researchers recently discovered. #bioethics 



Babies’ foreskins could be sold: Ethics watchdog 

lo Aug 2oll - Doctors and ethicists are embroiled in a dispute with Health Minister Aaron 

Motsoaledi over fears that babies’ foreskins will be sold illicitly to the global cosmetics 

industry. 

Mistakes in Scientific Studies Surcj~ 

Io Aug 2o11 - It was the kind of study that made doctors around the world sit up and take 

notice: Two popular high-blood-pressure drugs were found to be much better in 

combination than either alone, Unfortunately, it wasn’t true, #bioethics 

Most in GOP field would scale back stem cell fundinq 
lo Aug 2oll - Most GOP presidential candidates oppose federal funding for embryonic 

stem cell research due to their antiabortion views. Scientists hear that federal funding may 

disappear if elected. #bioethics 

Walgreens’ ’unusual’ plan to sell Health insurance 

Aug 2oll - Walgreens could be come the one stop shopping place for all of your 

healthcare needs--from health insurance, to pharmaceuticals, to vaccines, #bioethics 

Why Immunization Trackin9 is a Nightmare 
lo Aug 2oll - Hard to remember vaccination history represents significant gap in 

knowledge for most providers and patients. How can we ensure that our vaccination 

history is as complete as the rest of our medical history? #bioethics 

Twitter, Facebook Emer~As DiseaseoFigb~i~q Tools 

lo Aug 2oll - Social media increasingly becoming helpful in tracking and predicting 

disease outbreaks and in helping consumers find healthcare information. #bioethics 

Race reemerqes in debate over "personalized medicine" 
lo Aug 2oll - Federal examiners have rejected patents for genetic screening tests because 
the applicants did not explore their effectiveness for different races, adding to the debate 

about whether race has scientific validity in modern DNA-based medicine. 

Authorship Rules for Medical Journals Flouted b 
lo Aug 2oll - New rules for authorship are proposed to respond to ethics concerns about 

industry-authored scientific publications. #bioethics 

EndoofoLife Talks Ke~ for Heart Failure Patients 
lo Aug ~oll - Cardiologists also have a responsibility to talk with patients who face difficult 

choices about turning off implanted devices at the end of life. #bioethics 

~sraeli Court Allows Family to Haccest Dead Daughter’s E~ 

Aug 2oll - An Israeli family has received permission to extract and freeze the eggs of its 

17-year-old daughter who died earlier this month in a car accident. #bioethics 

Surrogacy scandal raises ~uestion about requlation 

12 Aug 2oll - Has California created a regulatory climate of "reproductive malpractice?" 

What does this mean for the rest of the nation? 
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Why isthe drug shortage that is currently limiting 

patients’ access to treatment impacting the health of 
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X CCE Banne~ 

VVeekly News on Bioethicso net 

Are ethicists’ fears of memory:~[~iBq ~E~_qs overblown? 

23 Aug 2oll - According to scientists, most patients would refuse memory-erasing drugs if 

offered a prescription. #bioethics 

The bioethics of extraterrestrial contact 

23 Aug 2o1~ - Should bioethics explore the ethical issues for when we encounter ET? To 

read one argument for including extraterrestrial ethics as part of bioethics, click above. 

#bioethics 



Whose profit? Whey bioethics needs a q[oba~ ~ers~ective 

23 Aug 2oll - Why bioethics needs a more global approach .... #bioethics 

Medical ethics is no cartoon strip 

23 Aug 2o1~ - A GP from England opines about flaws in the medical ethics approach in the 

UK. #bioethics 

Penis Amputation Victim Has No One to Blame But Himself 

23 Aug 2o~ -The best example yet that informed consent in medical care is flawed: Phillip 

Seaton had his penis amputated his penis after circumcision surgery revealed his penis was 

cancerous. Seaton, who is illiterate, "signed" the IC form that gave the doctor the 

permission to perform the procedure. 

California stem cell aqency~s travel .plans irk Jerry E~rown 

23 Aug 2o~1 - When state budgets are tight, travel for collaboration with stem cell 

scientists abroad is a no-no in CA. Is this just frugality in tough economic times or an 

impediment to science? #bioethics 

Panel to report on controversial medical research p_~ect 

25 Aug 2o~ - PCSBI to report on research in Guatemala in ~94o’s. #bioethics 

~[~:xp[osive~ Growth in Foreign Drug Testin~ Raises Ethical Ouestions 

25 Aug 2o~1 - International drug research raises core ethical questions about justice in 
research. #bioethics 

How to ~Limit the Pain° of Electronic Health Records 

Aug 2o~ - How will use of EMRs change the practice of medicine? #bioethics 
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~New Job :3 New Events 

Bioethics Podcast: 

Resuscitating the Dead Donor Rule 

David Magnus discusses his recent editorial in the 

August issue of A JOB 



X CCE Banne~ 

VVeek~y News on Bioethicso net 

U.S. to shed light on Guatemala s~hilisexperiment 

29 Aug 2oll - A U.S. presidential commission will release on Monday its findings on a 
government research project that deliberately infected Guatemalan prison inmates and 

mental patients with syphilis in the 19/~os. #bioethics 

Removinq the ethics from bioethics 
Aug 2o~- How integral is ethics to the field of bioethics? #bioethics 

Taiwan Investig@~!nq U!V Q~gan Transplants 



:29 Aug :2oll - Taiwan health officials say they are investigating a case of "critical medical 
negligence" after one of the island’s leading hospitals approved organs from an HIV- 

positive donor to be transplanted into five patients. #bioethics 

Move Over Joe Camel -- Plastics Lobby Targets Kids in Textbooks 

:29 Aug :2oll - Are plastics the next global public health danger akin to cigarettes? 

#bioethics 

Back-to-school? Vaccines for tweens~ teens on the list 

:29 Aug :2oll - Vaccine Ethics: Are middle-schoolers slipping through the cracks of our 
public health system7 Why aren’t these vaccines mandatory7 #bioethics 

Put HIV Data to Broader Us 

:29 Aug :2oll - Ron Bayer and Amy Fairchild argue in NEJM that the protections around HIV 
testing data should be reduced for the benefit of public health. #bioethics 

Lessons From Past Unethical Experiments 
3° Aug :2oll - A bioethics commission announces the completion of an investigation into 

unethical US government-led experiments with STDs in Guatemala in the 19z+os. 

#bioethics 

Pollincj supports stem cell research 

30 Aug :2oll - Editorial from member of Missouri Cures discusses public support for stem 
cell research. #bioethics 

University of Wisconsin refuses to release records on disc!~lining doctors 

30 Aug :2oll - Six months after some doctors at the University of Wisconsin wrote sick 

notes for opponents of Gov. Scott Walker’s plan to limit collective bargaining for public 

sector workers, the school says it hasn’t finished disciplining the doctors and won’t release 

records on the cases. 

Art exhibit delivers a messaqe of compassion 

ol Sep :2oll - How art can communicate emotions and ethics at the same time. #bioethics 

Cornpensation system needed for iniured research subjects: panel 

ol Sep :2oll - PCSBI recommends system to compensate those harmed by research. 

#bioethics 

Slaughter-Free Stem Cell Meat Sausaqe Cominq Soon 

ol Sep :2oll - This scientific development may give new meaning to the phrase: "Two 

things you never want to let them see you make--laws and sausages." #bioethics 

Human Body’s Fat Seen As best Source of Stem Cells For Reqenerative Thera~yies 

ol Sep :2oll - Putting those excess pounds to good use: could your fat save your life7 Some 

scientists believe so. #bioethics 
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Bioethics Podcast:Corporate Res~gD#!~!~y for CJinicaJ 
Misadventures 

Kenneth Kipnis discusses his A JOB article exploring the boundaries 

that exist between marketing and medical education. 



X CCE Banne~ 

VVee/~ly News on Bioethicso net 

Dr. San[.a~ @...u_pta on his role in ~Contaqion’ 
12 Sep 2011 - Dr. Sanjay Gupta on his role in the public health ethics/epidemic flick, 

"Contagion." #bioethics 

Medicare turninoq retirees into new °’medical tourists~12 Sep 2oll - Opinion piece from 

the AMA discusses how gaps in Medicare are forcing seniors to get creative in order to 

access care. #bioethics 



SpongeBob impairs little kids~ th[nk[nq~ stud)! finds 

12 Sep 2oll - Perhaps responsible parents will limit their children’s viewing time of the 

lovable SpongeBob and his friends in his pineapple under the sea. #bioethics 

Global Fiqht Against NonoCommunicab[e Diseases Should Take Lessons from H[Vo 

A[DS~ So)! Experts 
12 Sep 2oll - Valuable lessons from the global commitment to fight HIV/AIDS over the 

past three decades should inspire a new worldwide effort to confront the epidemic of non- 

communicable diseases, say Emory public health leaders. Presumablythis includes ethics 

lessons, too? #bioethics 

How UoSo Learned the Wron9 Health Lessons From ~ 

12 Sep 2oll - Brandon Keim discusses how author Laurie Garrett thinks we got it all wrong 

after 9/11 when it comes to public health, disasters, and ethics. #bioethics 

Limited Research Funding Halts Work 
13 Sep 2oll - Limited research funding in Canada is slowing scientific progress, one 

bioethicist finds. #bioethics 

http:llwww.bioethics.netlNewsl?id=812o 

Sto~ Shacklin~q Pre~qnant Prisoners! 

14 Sep 2oll - As doctors argue that cuffing pregnant inmates during labor leads to serious 

health risks for mothers and babies, states are finally banning the controversial practice, 

reports Alex Berg. #bioethics 

As Sports Medicine Surqes~ Hope and H)/pe Outpace Proven Treatments 
lz+ Sep 2oll - As Gina Kolata reports, some athletes are as desperate, and maybe more so, 

than chronic or acute illness patients to find treatments for what oils them. #bioethics 

Concern [s Growinq That The Elderly Get Too Man)! Medical Tests 
lz+ Sep 2oll - Questions are being raised about the overtesting of older patients, part of a 

growing skepticism about the widespread practice of routine screening for cancer and 

other ailments of people in their 7os, 8os and even 9os. 

Bioethicist Offers $1o~ooo Reward For Proof of [3achmann Vaccine Claims 

15 Sep 2oll - Art Caplan throws down the gauntlet, and some cash: $10000 for anyone 
who can substantiate Michelle Bachmann’s claims made in the Monday night GOP debate. 

Noncomp[iant vs Noncooperative Patients: Treat Them Different[)/? 

15 Sep 2oll -Art Caplan discusses the noncompliant patient, #bioethics 

Making Laws About Makin.q E~abies 
15 Sep 2oll - In America, one sperm donor can have 15o or more offspring. Other nations 

would not allow this. Should the U.S. have more strict laws about men spreading their 

seed? #bioethics 

Is Ethical Human Genetic Enhancement Possible? 

15 Sep 2oll - Overview of a debate on Slate,com about how we might make "better" 

people through genetic enhancement, #bioethics 



Missouri Senate Ignores ProoLife Concerns on Bioethics Issues 

16 Sep 2o11 - Yesterday, the Missouri Senate disappointed pro-life advocates when it 

passed the Missouri Science Innovation & Reinvestment Act (MOSIRA) allowing, in their 

view, unethical research like fetal tissue research. #bioethics 

Organ Trafficking ~ncreasin~ 
16 Sep 2oll - Concerns about organ trafficking rising in Korea. #bioethics 
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"Nud~ by J.S. BlumenthaI-Barby and Hadley Burroughs 

N ud qe~ Nudge or Sh ove, Shove ANhat to do to/nc tease th e 

~! of Donated Org#n~ by Kyle Whyte, Evan Selinger, 

Arthur Caplan and Jathan Sadowski 

A New Justification for Pediatric Research Without Clinical 

Benefit by David Wendler 

[Jnpredictable Drug Shortages: An Ethical Framework for 

Short-Term Rationin~q in Hospitals by Philip Rosoff 

Jobs and Events on 

Bioethicsonet 

JOBS 

Bioethics Podcast: The Moral CulBabi!ity of Guatemala 

Summer McGee discuses the Presidential Bioethics Commission’s 

latest report. 

2 New Jobs 4 New Events 



X CCE Banne~ 

VVeek~y News on Bioethicso net 

Recommendations To Improve Cancer Communication To Patients 
21 Sep 2o1~ - Oncologists and their patients are more and more challenged with making 

difficult decisions regarding screening, prevention and treatments. Can bioethicists help? 

#bioethics 

Don’t Tell Iniured NFL Players Stem Cell Tourism Is a Bad Idea 
2~ Sep 2o~ - Professional athletes are turing to stem cell treatments to fix aches and 

injuries. #bioethics 



CDC Calls for Improved Transplant Screeninc~ 
21 Sep 2oll - Amid growing concern about disease transmission through organ 

transplants, the CDC issued new proposed guidelines for improving screening for HIV and 

the hepatitis C and B viruses. #bioethics 

New orqan donor rules: ’Ghoulish’ or smart? 
21 Sep 2oll - Proposed changes in how and when organs can be taken from dead patients 

raise fears of organ "harvesters" rather than procurement. #bioethics 

Canadian MDs consider den i2~q ferti/it,/treatments to obese women 

21 Sep 2oll - Too fat for fertility? Canadian doctors debate whether obese women should 

receive fertility treatments. #bioethics 

Bioethicist HPV Bet Ends Without Bachmann Acknowledqement 
22 Sep 2oll - Bioethicist Art Caplan said his challenge to Republican presidential candidate 

Michele Bachmann for evidence that a vaccine to prevent cervical cancer caused mental 

retardation ended without Bachmann acknowledging it. #bioethics 

Is Your Doctor on a Drug Company’s Payroll? 

22 Sep 2oll - See Dr. Charles Rosen of EthicalDoctor.org discuss whether your physician 
might be paid by pharma. #bioethics 

SurqeonsObject to New CDC OrqamScreeninq Guidelines 

22 Sep 2oll - Surgeons argue that more strict rules on organ-screening will reduce the 

number of available organs. #bioethics 

G fateful to her doctor~ a patient gives $4~2 million 

22 Sep 2oll - Interview with bioethicist Mark Siegler about a $/+2M gift to the University of 

Chicago to improve physician-patient communication and relationship. #bioethics 

How One Small Grou~ Sets Doctors’ Pax’_ 
22 Sep 2oll - Despite decades of warnings of a primary care crisis and the fact that some 

60 million patients are without primary care doctors, the medical profession has continued 

to produce legions of specialists. Can that change? 
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accepting proposals for Open Peer Commentary on 
the fo~owing Target Articles: 

Seeking Better Healthcare Outcomes: The Ethics of Usinq the 
"Nudge" by J.S. BlumenthaI-Barby and Hadley Burroughs 

N uda~e, Nudge or Shove~ Shove ANhat to do to Increase the 

~! of Donated Orq@n~ by Kyle Whyte, Evan Selinger, 

Arthur Caplan and Jathan Sadowski 

A New Justification for Pediatric Research Without Clinical 

Benefit by David Wendler 

Unpredictable Drug Shortages: An Ethical Framework for 

Short-Term Rationin~q in Hospitals by Philip Rosoff 
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New Jobs 2 New Events 

Bioethics BIog: Stem Cell Awareness Day= 

This week’s bioethics.net blogs address the saturated fat 

taxes imposed bythe Danish and Stem Cell Awareness Day. 



X CCE Banne~ 

VVee/~ly News on Bioethicso net 

Ethics Debate Mires K:enya ~q~VoTestin 

o3 Oct 2oll - As mandatory HIV/AIDS testing is raised in Kenya, ethics questions abound. 

#bioethics 

Advance Directives Might Curb Cost of EndoofoLife Care 

o/~ Oct 2o1~ - Depending on where you live, having an advance directive may raise the odds 

that you’ll receive hospice services and reduce the overall cost of your end-of-life care, a 

new study indicates. #bioethics 



Medical exam[ner~qives unclaimed bodies to sdence 
oz+ Oct 2oll - What to do with bodies no one *apparently* wants? One medical examiner 

has decided that they ought to be given to science. #bioethics 

Study Examines Ethical Issues Surround[n# Sur~ to Separate Conio[ned Twins 

o/, Oct 2o1~ - Rare surgeries raise unique ethical issues particularly in pediatrics. #bioethics 

Male Circumcision Is Medica[[~ Benefida[~ E~x~er~s Say 
oz+ Oct 2o~ - Medical benefits of male circumcision outweigh the ethical issues argues a 

new research study. #bioethics 

Chasin~j the miracle cure 

05 Oct 2o~1 - Peyton Manning won’t be the last star linked to stem cell therapy. #bioethics 

CJonin~ Research Gives WayTo Bioethics @uestions 

o6 Oct 2o~ - Researchers in New York are reporting that, for the first time, they’ve used 
cloning techniques to successfully create human embryos in the lab. Guy Raz talks about 
the ethical implications of this research with Insoo Hyun, associate professor of bioethics at 
Case Western Reserve University. #bioethics 

Does MR[ Pose More Than Minima[ Risk in Pediatric Research? 

06 Oct 2o~ - Ethical issues are raised when scanning tiny brains for research purposes. 

#bioethics 

Stem Ce[[ Tourism: Seekinq Treatment On The [nternet And Payin# For [t With Your 

Life 

07 Oct 2o1~ - Stem cell tourism: international healing or international harm? #bioethics 
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The October ~eeue of A JOB 
Available on Bioethiceonet 

bioethics’ social network 

~ This 

Th~ Use o~ Prisoners As A Sogrce 

Criteri~ ~or A~thorship in 

Jobs and Events on 

Bioethicsonet 

x JoBs 

2 New Jobs 5 NewEvents 

Bioethics Podcast: The Use of Prisoners as Orqan Donors 

This week’s podcast includes an interview with Arthur Capian 

discussing his October A JOB target article on the use of 

prisoners as organ donors. 



X CCE Banne~ 

Now Accepting Applications j~or Fal[ 

YVeek[y News on Bioethicsonet 

°Or~qan transplant doctors’ nabbed in China 

17 Oct 2oll - Three doctors in China have been arrested for allegedly carrying out 
illegal organ transplants at a private clinic, local authorities say. #bioethics 

Makinq Heart Cel[soBi[lions of Them 

17 Oct 2oll - Cellular Dynamics, or CDI, co-founded by Dr. James Thompson, is the 
first company known to use iPS technology to make mass quantities of high-quality 

heart cells. #bioethics 



Man~ Hea~th Programs Face Sharp Automatic Cuts ~f Super Committee 

Deadlocks 
17 Oct 2Oll - Federal funding for medical research, disease prevention and a host of 

public health initiatives could be sharply reduced if the congressional super 
committee fails to agree on a deficit-reduction package, triggering automatic cuts. 

#bioethics 

The most vulnerable suffer when fluoride is taken from water 

17 Oct 2Oll - The most vulnerable in our society will suffer when water fluoridation 

is nixed as a cost-saving measure for public health, says Art Caplan. #bioethics 

Long distance healinq 
18 Oct 2oll - A number of start-ups have begun offering medical advice round the 
clock, either on telephone or online. Implications for the physician-patient 

relationship. We think so. 

European Court of Justice: Bans Stem Ce~ Patents 
19 Oct 2oll - The European Court of Justice has ruled that all patents that would 
require the process of destroying a human embryo at and after the blastocyst stage 

for stem cell research are banned in Europe. Christian groups and bioethicists agree 
on the ruling. #bioethics 

~o[ecu[es to Medicine: From TestoTube to Medicine Chest 

19 Oct 2oll - In-depth discussion about drug development with an eye toward 

ethics. #bioethics 

C~inic patients cou~dn°t        consent toprocedure 
2o Oct 2011 - What to do when thousands of patients may have been exposed to a 

pathogen in the healthcare setting .... to inform or not to inform? #bioethics 

How Economic Inequality Is (Literally) Makinq Us Sick 
2o Oct 2011 - Imagine there was one changeable factor that affected virtually every 

measure of a country’s health, that it was real, and that it could be remedied. 
#bioethics 

At End Of Life _~ Soaring Prices~ Sinking Resources 
2o Oct 2011- Are we getting what we pay for in healthcare at the end of life? Many 

say, "No way." #bioethics 

Nurses must not lignore~ patients~ requests for assisted suicide 
2o Oct 2oll - Nurses must resist the temptation to "ignore" requests to assist their 

patients to die, the Royal College of Nursing has advised, #bioethics 
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Weekly News 

Doctors didn’t disclose spine product cancer risk in 
journal 
23 Oct 2011 - Doctors paid millions of dollars by Medtronic 
failed to identify a significant cancer risk with the company’s 
spine surgery product in a 2009 paper about results of a 
large clinical trial. #bioethics 

Mega-bucks flow from druq companies to doctors 
23 Oct 2011 - A dozen pharmaceutical companies have 
given doctors and other healthcare providers more than 
$760 million over the past two years- and those companies’ 
sales comprise 40 percent of the U.S. market. #bioethics 

Younger doctors not as pro-vaccine as older docs 
23 Oct 2011 - Is a generational shift happening in regards to 
physician attitudes toward vaccination? And if so, what will 
the impact be on public health? #bioethics 

] 

Bioethics Jobs 

Happy Jobs 

6 New Jobs 

I 

Bioethics Events 

Study: Car crash injury risk greater for women 
drivers 
23 Oct 2011 - Female drivers are more likely than males to 
be injured in motor vehicle crashes, possibly because of a 
lack of vehicle safety features tailored to women, a new 
report suggests. 

’Deadly Monopolies’? Patenting The Human Body 
24 Oct 2011 - In the past 30 years, over 40,000 patents 
have been granted on genes alone, says medical ethicist 

Events 

3 New Events 



Harriet Washington. In her new book, Deadly Monopolies, 
Washington details how our tissues and genes are 
increasingly being patented by pharmaceutical and 
biotechnology companies. #bioethics 

] 

The A JOB Family of Journals 

More Arizona parents refusing to vaccinate kids 
24 Oct 2011 - The risk of outbreaks of preventable, 
communicable diseases is increasing in Arizona where 
parents are opting out of vaccination schedules increasing 
numbers. #bioethics 

The Promise and Pitfalls of Palliative Care 
24 Oct 2011 - Forming teams that can help the chronically 
or terminally ill has show tremendous benefit and is a 
growing field. But questions, mostly about costs, remain. 
#bioethics 

Is dentistry facing an ethical dilemma? 
26 Oct 2011 - Most dentists may be surprised that a Google 
search on ethical scandals among health professions shows 
that dentistry now gets more hits than medicine, nursing, 
chiropractics, and pharmacology. #bioethics 

A JOB 11:10 

In The October Issue: 

The Use of Prisoners As A Source of 
Organs 

Criteria for Authorship in Bioethics 

I 

The Bioethics Channel 

Panel Endorses HPV Vaccine for Boys of 11 
26 Oct 2011 - Gender equity recommended in vaccination 
for sexually-transmitted infections. #bioethics 

In IVF0 One Embryo Is Enough, Study Finds 
26 Oct 2011 - When it comes to in vitro fertilization, the 
message of a new study is simple: Less is more. #bioethics 

Making Sense of Life Reqardless of Beliefs or Religion 
27 Oct 2011 - Life - and life issues - challenge everyone. 
How we handle them is what matters. #bioethics 

Doctors to sue over new Kan. abortion clinic rules 
28 Oct 2011 - Three doctors who perform abortions in 
Kansas will challenge new regulations for their clinics even 
after the rules were revised to placate the physicians, their 
attorneys said Thursday, arguing that the rules still impose 
unreasonable and "irrational" requirements. #bioethics 

X Podcast 

Daniel Goldberg discusses chronic 
pain from a pubfic health perspective 

[ 

bioethics’ social network 

Penn Doctor Endures Fallout Over Fat Jokes 
28 Oct 2011 - Gallows humor--okay. Fat jokes--not so much. 
Doctor gets in hot water over non-PC comments about 
overweight patients. #bioethics 

How Does Your Doctor Decide Your Prescription? 
28 Oct 2011 - With drug companies paying doctors millions 
of dollars, could they influence what medications your doctor 
prescribes for you? Nancy King thinks so. #bioethics 



X CCE Banne~ 

Now Accepting Applications for Spring zo~z! 
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Weekly News 

Lying to Patients: No Huqe Ethical Failure, Says 
Bioethicist 12 Feb 2012 - Art Caplan argues that 
doctors lie, and its not always a problem. The kind of 
non-disclosure matters much more than the fact that 
non-disclosure may happen at all. #bioethics 

Critical Shortage of Children’s Leukemia Druq 12 
Feb 2012 - Medication used to treat the most 
common form of childhood leukemia is in short 
supply, adding to the largest nationwide shortage of 
critical lifesaving hospital medications in nearly a 
decade. Oncologists are calling this a national crisis. 
#bioethics 

Britain’s first ’male mother’: Man born a woman is 
first in UK to give birth despite having sex 
change 12 Feb 2012 - A British man is believed to 
have given birth, causing an ethical controversy. 
#bioethics 

I 

Bioethics Jobs 

3 New Jobs 

I 

Bioethics Events 

1 New Event 
I 

The A JOB Family of Journals 
In The February lssue : 

Syria: where medicine is used as a weapon of 
persecution 12 Feb 2012 - In Syria, the regime is 
making hospitals and health staff part of its system of 
repression. This is exactly what happened in Bahrain 
a few months ago, where it was publicly denounced 
by M~decins Sans Fronti~res. #bioethics 

Seeking Better Health Care 
Outcomes: The Ethics of Using 

the ’Nudge’ 

The Right Wa~/ for Nudges to 



New Push to Improve Care From First 
Responders14 Feb 2012 - VVith wide variations in 
outcomes for trauma patients around the U.S., a new 
push is underway to improve emergency medical 
care from first responders and ambulance crews. 
#bioethics 

Increase the Supply of Donated 
Cadaver Organs 

I 

BMA calls for fresh debate on rate of organ 
donation15 Feb 2012 - The BMA says new types of 
donors may need to be considered, like brain dead 
patients kept alive on ventilators. #bioethics 

Caregivers Press For Experimental Alzheimer’s 
Dru~115 Feb 2012 - Jason Karlawish discusses a 
medical study published in Science finds that an 
FDA-approved skin cancer drug can reduce 
Alzheimer’s-like symptoms in mice. It is unclear if the 
drug, marketed as Targretin, will have the same effect 
on humans. Some researchers want to begin testing 
the drug for its efficacy in treating Alzheimer’s 
patients. #bioethics 

A closer look at extendinq life15 Feb 2012 - 
Nanotechnology is revolutionising many aspects of 
our lives, not least healthcare. But could the 
technology actually prolong life - and is it safe? 
#bioethics #nanotechnology 

US doctors ’firinq’ parents who refuse to 
vaccinate children 
15 Feb 2012 - US pediatricians fed up with parents 
who refuse to vaccinate their children out of concern 
it can cause autism or other problems increasingly 
are "firing" such families from their practices, raising 
questions about a doctor’s responsibility to these 
patients. #bioethics 

Leadinq Public Health Official Says Impact Fee 
Law Violates Medical Ethics16 Feb 2012- Public 
health professionals say the impact fee law signed 
this week could hurt the delivery of health services to 
injured workers or residents living near gas drilling 
sites. #bioethics 

The Big Robot Questions16 Feb 2012 - Sometimes, 
the creation is better than its creator. In exchange for 
such irresistible benefits, the Robotic Revolution also 
demands that we adapt to new risks and 
responsibilities. #bioethics 

Q&A with Ezekiel "Zeke"Emanue116 Feb 2012 - 
Zeke Emanuel talks about why he refused to take 



logic, his love for ethics and political philosophy and 
why he’s not a big fan of medical school education. 
#bioethics 

In Israel, a New Approach to Organ Donation 
16 Feb 2012 - Israel has decided to try a new system 
that would give transplant priority to patients who 
have agreed to donate their organs. #bioethics 
http://www, bioethics.net/News/?id=8360 

The American Journal of Bioethics Names New 
Editors 16 Feb 2012 - Taylor & Francis proudly 
announces the new Editors of The American Journal 
of Bioethics and notes the retirement of its creator 
after 12 years. #bioethics 

Dr. William Lamers Jr., home hospice pioneer, 
dies17 Feb 2012 - Originally trained as a psychiatrist, 
Dr. Lamers was noted for his innovative methods of 
palliative care for the dying. #bioethics 
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Weekly News 

Could babies born today live to 150? 
Source: CBS News 
In 1850, the average human lifespan was 43 years. 
Now it’s closer to 80. How high could it go? And 
what effect will the ever-increasing lifespan of 
humans have upon society? #bioethics #aging 

~Early prenatal test raises ethical questions 
Source: CBS News 
Recent advancements in genetics have helped 
doctors develop a safer test for Down syndrome 
than amniocentesis, called MaterniT21. Tests such 
as these have also become part of presidential 
politics because some believe that the tests 
"encourage abortions." #bioethics #abortion 
#genetictesting 

is Payment for Bone Marrow a Slippery Slope? 
Source: Huffington Post 
Bone marrow transplants to treat leukemia are 
affecting more Americans than ever before. The 
issue is this: unlike the donor of a body part such as 
a kidney, may a recipient or benefactor of bone 
marrow legally pay the donor who "contributes" to 
the very life of the recipient, just as one may pay a 
blood, sperm or egg donor? #bioethics #transplant 

I 

Bioethics Jobs 

4 New Jobs 

1 

Bioethics Events 

2 New Events 
I 

The A JOB Family of Joumals 
In The February Issue : 

Seeking Better Health Care 
Outcomes: The Ethics of Using 

the ’Nudge’ 

The Right Wa~ for Nudges to 



Presidential Panel Wrestles with Ethical Issues 
Linked to Clinical Use of Whole Genome 
Sequencing 
Source: Genetic Engineering and Biotechnology 
News 
The U.S. Presidential Commission for the Study of 
Bioethical Issues is grappling with many of the 
ethical issues arising from the falling price-and 
resulting potential for increased use-of whole 
genome sequencing in clinical care. The aim is to 
find the balance between researchers’ use of such 
data and the privacy of individuals whose genomes 
are under study. #bioethics 

Increase the Supply of Donated 
Cadaver Organs 

J 

Do We Need Better Medical Ethics Traininq? 
Source: The Atlantic 
The higher the stakes, the greater the incentives to 
cheat. #bioethics 

Paying research volunteers raises ethical concerns, 
study concludes 
Source: EurekAlert 
Researchers almost always offer money as an 
incentive for healthy volunteers to enroll in research 
studies, but does payment amount to coercion or 
undue inducement to participate in research? In the 
first national study to examine their views on this 
question, the majority of institutional review board 
members and other research ethics professionals 
expressed persistent ethical concern about the 
effects of offering payment to research subjects. 
#bioethics #research 

Mystery Meat: World’s First Test-Tube Hamburger to 
Be Served in 2012 
Source: TIME 
With the help of bovine stem cells, Dutch scientists 
plan to serve the world’s first laboratory-grown 
hamburger by the end of the year. #bioethics 

A Relicjious Exemption for Contraception Coverage 
is Bad Medicine 
Source: WBUR 
Lost in the war of words over religious liberty and the 
morality of contraception are the significant health 
benefits for women and families of birth control itself 
argues an editorial writer for WBUR. #bioethics 

Employer’s Morals, Your Insurance 
Source: WBUR 
Two bills before Congress would allow employers or 
insurance companies to deny health care coverage 
on moral grounds. That’s right, your previously 
existing condition might be that you are a ’bad 
person’ - however your employer defines ’bad 



person’ - that is. #bioethics 

Bioconservatives vs. Bioprogressives 
Source: Reason 
Opposition to the technologies that make life longer, 
healthier, and happier creates strange bedfellows 
argues Ronald Bailey. #bioethics #politics 

Sex-Changing Treatments Are on the Rise in Kids 
Source: TIME 
A small but growing number of teens and even 
younger children who think they were born the 
wrong sex are getting support from parents and from 
doctors who give them sex-changing treatments, 
according to reports in the medical 
journal Pediatrics. #bioethics #pediatrics 

~_earninq to For.qet 
Source: VVired 
VVired discusses the concept of memory 
reconsolidation - how the act of remembering a 
memory changes the original memory trace - and 
how that process might, one day, be allied to new 
pharmacological therapies that can target specific 
recollections, allowing us to ablate singular events 
and traumas. #bioethics #neuroethics 
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Weekly News 

Cost of Gene Sequencing Falls, Raising Hopes for 
Medical Advances 
NY Times 
Dr. Reid predicted that the cost of gene sequencing 
could eventually be as low as that of a blood test: "1 
believe that the impact on the medical community of 
whole human genome sequencing at a cost 
comparable to a comprehensive blood test will be 
profound, and it will raise a host of public policy issues 
(privacy, security, disclosure, reimbursement, 
interpretation, counseling, etc.), all important topics for 
future discussions," he wrote. 

Brain donation hampered by red tape 
The Guardian 
Some NHS mortuaries will not conduct postmortems 
without documentary evidence that the death had been 
officially registered, although this is not a legal 
requirement. Trusts are entitled to make up their own 
rules. Some are happy to help the cause of dementia 
research by allowing their staff to conduct postmortems 
without documentation, as long as costs are covered by 
the brain bank. Others fear reprisals. What if the 
removal of a brain destroyed evidence of a crime? 

The Robots of Medicine: Do the Benefits Outweigh 
the Costs? 

Bioethics Jobs 

4 New Jobs 

] 

Bioethics Events 

2 New Events 

The A JOB Family of Joumals: 
In The March Issue 

When Should Physicians Lie 
for Patients? 



The Atlantic 
In theory, surgical robots should assist clunky humans 
with tasks that we have trouble with, but we’re still 
outperforming them in many ways. 

Egg Freezinq: Takinq a Closer Look at the 
Experimental Label 
Center for Genetics and Society 
Should young women who aren’t ready to have children 
have their eggs extracted and frozen as an "insurance 
policy" for future motherhood? Several recent media 
features seem to be promoting egg freezing, with little 
or no mention of the risks involved for women who 
undergo egg retrieval procedures or for the children 
that might be born as a result. 

Informed Consent and the 
’Nocebo’ Effect 

[ 

Amateurs Are New Fear in Creatinq Mutant Virus 
NY Times 
After months of intense worldwide debate, a panel of 
scientists brought together by the World Health 
Organization recommended last week in favor of 
publishing the results. There is no word on exactly 
when those papers - withheld since last fall by the 
journals Nature and Science - will appear. But when 
they do, will it be possible for others to recreate the 
mutant virus? And if so, who might they be and how 
would they do it? Scientists are sharply divided on 
those questions, as they are on the whole complex of 
issues surrounding the mutated virus known as 
mutHSNl. 

Pediatric Advance Care Discussions Difficult for 
Providers 
MedScape 
Although guidance exists on advance care discussions 
(ACDs) and advance care planning (ACP) for adults 
with life-threatening illness, the opposite has been the 
case for children. A survey of physicians and nurses at 
intensive care units (ICUs) and oncology wards at 
Children’s Hospital Boston and Dana-Farber Cancer 
Institute in Massachusetts points to the top 3 barriers 
for ACD discussions regarding children: unrealistic 
parent expectations, differences between the way 
physicians and parents understand a prognosis, and 
lack of parent readiness to have the discussion, 
according to an article published online March 5 in 
Pediatrics. 

’Best Care’ may be dyin,q welll say hospicel 
palliative docs 
USA Today 
Medical advances help people live longer and longer, 



but too few physicians help people understand that 
longer is not always better, according to two new 
books. #bioethics #endoflife 

Too Younq to Decide 
National Review Online 
According to a scattering of reports that have 
consistently struggled to gain attention when pitted 
against more important topics - the Oscars, for example 
- there has been a dramatic rise in the number of 
incidents in which children are given treatment that is 
designed to halt their development as males or females 
and, ultimately, completely change the sex of their birth. 
#bioethics #pediatrics #sex 

Medical Community Disturbed by China’s Organ 
Centers 
The Epoch Times 
A recent report by a human rights watchdog group 
linking would-be defector and former police chief Wang 
Lijun with research into organ harvesting has brought 
outspoken condemnation of Wang’s mixture of police 
work and medical innovation from members of the 
medical community within the United States. #bioethics 
#organdonation #China 

At the End of a Child’s Life, Parents at a Loss for 
Words 
ABC News 
Few parents can imagine having to tell their child that 
his or her life will be cut short. Parents faced with the 
task are often reluctant to speak candidly about death, 
fearing that the news will spark fear or sap the child’s 
will to live. #bioethics #pediatrics 

Bioethicist Calls Jon Stewart ’Our Greatest Public 
Intellectual’ 
Newsroom America 
Kayhan Parsi, A JOB Associate Editor and Graduate 
Studies Director at Loyola University Chicago, has 
argued in an article in the American Journal of 
Bioethics, that political satirist Jon Stewart "our greatest 
public intellectual. This is no joke." #bioethics #media 
#politics 

Advisor to National Children’s Study Quits 
Nature 
An environmental scientist at Johns Hopkins University 
has resigned from the expert advisory committee 
intended to guide the US National Children’s Study 
(NCS), charging that the goals of the massive study, 



which aims to track factors affecting the health of 
100,000 children from before birth to age 21, have been 
"significantly abrogated" by its managers at the 
National Institutes of Health (NIH). #bioethics 
#pediatrics #public health 

Why a New IVF Technique Won’t Help Boost 
Pregnancy Rates in the U.S. 
TIME 
British researchers have developed an embryo- 
incubating system that they say improves odds of 
conception by 27%. But larger fertility clinics in the U.S. 
are already ahead of the game. #bioethics #1VF 
#infertility 

Neuroscience and philosophy must work together 
The Guardian (UK) 
Theories of consciousness are challenged by recent 
research into the impact of brain function on the sense 
of self. #bioethics #neuroscience #neuroethics 

Pharma Group Updates Code of Conduct 
MedPageToday 
The International Federation of Pharmaceutical 
Manufacturers and Associations (IFPMA) has released 
updated guidelines governing interactions between 
doctors and industry that are focused on weeding out 
unethical gift giving and promotion. #bioethics #pharma 

Nanotechnology’s Threat to Privacy Over-Hyped 
Digg 
The field of nanotechnology has been on the defensive 
for reasonable causes, such as the safety of workers 
that handle certain nanomaterials. But it also finds itself 
under attack from the purely fanciful, like charges of 
nanotechnology compromising our privacy. #bioethics 
#nanotechnology #nanoethics 

Who are the chronically costly? Health care’s 1% 
American Medical News 
The costliest 1% of patients consume one-fifth of all 
health care spending in the U.S., according to federal 
data. Health systems are trying to reduce the 
imbalance. #bioethics #healthcare 
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Weekly News 

%obank ethics: What ,~ou should know about ~enes 
Minnesota Public Radio 

We know that our DNA is uniquely ours, but do we really own our 

own genetic information? In biobanks across the country, 

researchers store millions of genetic samples taken from patients - 

sometimes without their knowledge - and there are no clear 

guidelines on how to deal with the tissues and findings. What 

obligation do these researchers have to return samples - and any 

unexpected findings from the samples - to patients and their 

families? 

Scientists Warn of Ethical Battle Concerning Military Mind 
Control 
U. S Ne~s 

A future of brain-controlled tanks, automated attack drones and 

mind-reading interrogation techniques may arrive sooner than later, 

but advances in neuroscience that will usher in a new era of 

combat come with tough ethical implications for both the militab, 

and scientists responsible for the technology, according to one of 

the country’s leading bioethicists. 

Bioethics expert: Medical advances, technology barriers to 

Bioethics Jobs 

5 New Jobs 

1 

Bioethics Events 

2 New Events 

The A JOB Family of Joumals: 
In The March Issue 

When Should Physicians Lie 
for Patients? 



healthcare utopia Fieme Hea/thcare 
Dan Callahan, Ph.D., (pictured) co=founder and president emeritus 

of the Hastings Center, a nonpartisan bio=ethics research institute, 

described what he called a "utopian" healthcare system of the 

future that delivers ethical and equitable healthcare. But first, he 

described what he sees as the barriers to that utopia that exist 

today. Those barriers include an aging population and Americans 

who demand the best care, expect their doctors to perform miracles 

and are not happy when they don’t deliver. 

Informed Consent and the 
’Nocebo’ Effect 

[ 

Incidental Benefits Nature 
A working group funded by the US National Institutes of Health 

(NIH) in Bethesda, Maryland, has recommended that biobanks and 

archives that house large genetic data sets introduce policies to 

encourage the return of incidental findings to research 

subjects. The impact of these recommendations should not be 

underestimated. As genetics invades evep,, branch of medicine, no 

field is likely to be exempt from ethical standards introduced to 

cover genetic data. The recommendations are likely to have their 

most immediate influence in discussions on the topic now under 

way at the US Department of Health and the NIH. 

Where Could The Next Outbreak Of Measles Be?Wa!t Sti~eet 
Journal 
All 50 states require children to receive vaccinations recommended 

by a government advisory panel before attending school, but 

allow exemptions for medical reasons. Forty=eight states=all except 

Mississippi and West Virginia=also recognize religious exemptions, 

and 20 grant exemptions for philosophical concerns, according to 

the National Conference of State Legislatures. A small percentage 

of parents choose not to vaccinate because a child has a serious 

illness like cancer, but most who delay or refuse vaccinations do so 

for religious or philosophical reasons. 

A Drumbeat on Profit Takers 
NY h~es 
Dr. Angell has drawn a similar response for her intensely critical 

focus on the pharmaceutical industry. She traces it to the late 

1980s, when manuscripts she edited for The New England Journal 



testified, she says, to the "new power and influence of pharma" 

over studies validating its products. Instead of standing back while 

impartial scientists evaluated drugs, manufacturers were suddenly 

involved in every’ aspect of the process. Dr. Angell says she vetted 

manuscripts that omitted any mention of a drug’s side effects, and 

studies that were weighted to make a drug look good; she 

repeatedly heard about studies never submitted for publication 

because they made a drug look bad. 

This email was sent to jmboxill@email,unc,edu by editor@bioethics.net I 
Update Profile/Email Address I ~nstant removal with SafeUnsubscribeTM I Privacy Policy, 

The American Journal of Bioethics I 3030 Post Oak Blvd. I Houston I TX I 77056 



From: 

Sent: 

To: 

Subject: 

UNC-Chapel Hill Campus Y <campusy@unc.edu> 

Monday, January 7, 2013 9:01 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 

Welcoming in the New Year 

Dear Campus Y Family, 

As we welcome in the new year, we wanted to take some time to reflect upon the work of the 
Campus Y in 2012. 

2012 was an incredible year for the Campus Y! With the support of the Campus Y Cabinet, staff, 
alumni, and members, we launched critical programs to strengthen our committees, support student 
innovation and entrepreneurship, expand the Campus Y support base, and mobilize campus-wide 
activism. 

In 2012, we welcomed two new committees into the Campus Y, expanded the Y Development 
Committee and the YFund, launched the Y Communications Team, revamped our online presence, 
and supported Y Campaigns against tuition hikes, against NC Amendment One, and in favor of 
gender non-specific housing. We also admitted a new class of Bonner Leaders and UNC Global 
Gap Year Fellows, further fostering our local and global community partnerships. 

We can spend much time listing the Campus Y community’s accomplishments but would rather let 
the 2012 Annual Report do that for us. As we enter 2013, our goals as Co-Presidents are to finish 
implementing our platform and to prepare for leadership transitions among the many groups in the 
Y. Even so, we are always open to new ideas and suggestions for the Campus Y’s improvement. 
We encourage you to e-mail us at campusy.unc@.qmail.com with your thoughts and feedback as 
you envision an even better Campus Y. 

Thank you for all each of you do to make the world more social just. Your passions make the 
Campus Y a stronger organization. 

Best, 

Mackenzie Thomas & Jagir Patel 
2012-2013 Campus Y Co-Presidents 

The Campus Y: UNCs Center for Social Justice 
Celebrating over 150 years of social justice, service, & activism 
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DESCRIPTION, INTERPRETATION, AND EVALUATION 

Facilitators’ Guidelines 

EXERCISE: 

Purpose: To allow participants to practice an effective classroom exercise. To become familiar with the 
concept of description, interpretation, and evaluation. To establish norms of classroom discussion. To 
become aware of value judgments. To show the personal and cultural relativity of interpretations and 
evaluation. 

Group size: Ten to fifty people 

Time required: Fifty minutes 

Materials: Whiteboard, or flipchart, and markers or blackboard and chalk 
"Description, Interpretation, Evaluation" participant handout 

Large pictures of"other-culture" scenes (one for each five participants) * 

Two "ambiguous objects" ** 

* The facilitator should select pictures of cultural scenes from cultures other than the culture of the 
participants. The best pictures are the most ambiguous ones, photographs which depict a form of 
interaction or a scene which is not familiar to participants. Old National Geographics or LIFE magazines 
often have such pictures. Captions to the pictures should be retained, since participants will be eager to 
know the "real" description after the exercise. 

** The facilitator should select two "ambiguous objects" to use for the opening section of the exercise. 

Any object which is unknown to all participants can be used for this demonstration. Objects from unusual 
hobbies (lobster bait bags, pitons for mountain climbing, etc.), objects from other cultures (Japanese 
sword-cleaning items, or flower-arranging equipment, etc.), or unusual hardware or kitchen utensils may 
be good choices. 

Room arrangement: Large group, informal; break down into small groups of five chairs for the small 
group interactions 

PROCEDURE: 

Select one of the ambiguous objects. Ask the large group to tell you something about it. The phrasing 
of this question is very important, otherwise it skews the answers. You should say, "Tell me 
something about this." (DO NOT ask them what they "see" or to describe it.) Let them touch the 
object, keep it moving very quickly. ("What else can you say?") Spend two-three minutes on this. 

Your assistant should be writing on a board in three columns those statements that fit description, 
interpretation, and evaluation. Do not yet write these terms on the board; simply have the recorder 



divide the responses into these three categories. 



2. Explain description, interpretation, and evaluation. Show how what they said divides into three 
columns. 

Use the second object, and ask them first to describe only what they see. Chart in the "description" 
column. Correct them if they make any interpretations or evaluations. Next, have them interpret, 
charting their responses. Finally, ask them to evaluate it, both a positive and a negative evaluation for 
each interpretation. Spend about five minutes. 

3. Give each group a photograph and ask them to complete the form according to directions. Spend 
about ten minutes, but if they need more time, allow it. 

EXAMPLE: 

Description: I can see a woman of Asian origin covering her mouth. 
Interpretation: She’s yawning, so she must be bored. 
Evaluation: That’s all right, I don’t blame her a bit. 

Interpretation #1: 

Alternative 

Alternative 

Interpretation #2: 

Alternative 

Alternative 

Interpretation #3: 

Alternative 

Alternative 

She’s burping, and trying to be polite by covering her mouth. 

Evaluation #1: I think that’s great, that she’s trying to be polite. 

Evaluation #2: I think that’s too repressed, she should relax. 

I think she’s surprised. 

Evaluation #1: That’s a natural reaction to a shock. 

Evaluation #2: She’s overdoing that reaction, no big deal. 

I think she’s smiling because she’s embarrassed. 

Evaluation #1: She shouldn’t be so concerned, smiling is nice. 

Evaluation #2: She’s should be embarrassed for exhibiting so much openness 
in her smiling. 

Reassemble the small groups for the debriefing. If the groups number more than four, go very quickly 
through only one description, two interpretations, and four evaluations for each, up to six groups. 
More than six groups should not be processed in the large group because it is too redundant. Relate 
the exercise to their experience. Frequently, the participants will be curious about the "real" 
interpretation of the picture. After each group’s report, the facilitator can share the photographer’s 
interpretation of the photo. 

Reassemble the large group, and ask participants to share the most difficult aspect of the exercise. 
Usually, the response to this is that it is difficult to keep the original description free of evaluative 
terminology, and that it taxes the world view of the individual to create alternative frames of 
reference. The value of heightened awareness in describing before interpreting and evaluating should 
be stressed as an essential prerequisite to intercultural communication. The facilitator should note that 
the processes we use to describe, interpret, and evaluate are culture bound, and limit our ability to 
understand other cultures. 

This entire process should be completed comfortably in fifty minutes. 

Intercultural Communication Institute 



Janet M. Bennett, Ph.D. 
8835 S.W. Canyon Lane, Suite 238 

Portland, OR 97225 
503-297-4622 

Ici@intercultural. org www.int ercultural, org 

DESCRIPTION, INTERPRETATION, AND EVALUATION 

Cultural Objects 

DESCRIPTION: 

INTERPRETATION: 

EVALUATION: 

What I See (only observed facts) 

What I Think (about what I see) 

What I Feel (about what I think...positive or negative) 

Your group will receive an object from another culture outside the U.S.A. After looking at the object, 
please fill in your own brief description of it. 

The task for the group is: 
1. to agree on a single description 
2. based on the description, to suggest two interpretations 
3. for each interpretation, to suggest both a positive and a negative evaluation. 

DESCRIPTION 

INTERPRETATION # 1 

EVALUATION (POSITIVE) OF INTERPRETATION #1 

EVALUATION (NEGATIVE) OF INTERPRETATION # 1 



INTERPRETATION #2 

EVALUATION (POSITIVE) OF INTERPRETATION #2 

EVALUATION (NEGATIVE) OF INTERPRETATION #2 



From: 

Sent: 

To: 

Cc: 

Subject: 

Marc Lange <mlange@email.unc.edu> 

Friday, May 31, 2013 9:23 AM 

Fanfani, Katie <kfanfani@email.unc.edu> 
Sayre-McCord, Geoff <sayre-mccord@unc.edu>; Boxill, Jan 
<JMBOXILL@email.unc.edu> 

Re: Character workshop update 

Dear Katie, 

I am very sorry indeed that this matter has been occupying so much of 
your time and attention. I hope that it has not caused you undue al~xiety 
("retaliation"! "legal threats"! stunning...) but I could well imagine 
that it has. I certainly agree that disengaging from it is your best 
course of action. You have my sympathy and support. Please let me know 
if there is anything in particular that I can do to help. The 
information that has reached me has suggested unequivocally that you 
have been an excellent ambassador for the Department in this matter and 
that you have proceeded in a reasonable fashion throughout. 

Best wishes, 
MBL 

Marc Lange 
Theda Perdue Distinguished Professor 

Philosophy Department Chair 
University of North Carolina at Chapel Hill 

CB#3125 -- Caldwell Hall 
Chapel Hill, NC USA 27599-3125 

919 962.3324 (o) 

On 5/31/13 9:06 AM, Fanfani, Katie wrote: 
Hello Marc, Geoff, and Jan, 

A brief update on the Character Workshop: there has been a flurry of 
emails from Iskra, her husband, and a few other faculty members who 
participated in the event, to Richard Harrill, director of the Campus Y. 
For some reason, yesterday I was copied on one of the emails, and felt the 
need to respond. I am not sure if that was the proper thing to do, as it 
caused significant retaliation from Iskra and her husband, including legal 
threats. 

I have corresponded with Richard Harrill this morning and we both agree 
that the best course of action is to disengage from the situation. The 
constant barrage of emails is not productive or helpful. I have made 
myself available to both Officer Dodson and Richard, should they need 
anything from me. Other than that, I am going to let the situation resolve 
itself through the proper channels. 

Please let me know if you have any questions, I am available to discuss 
the situation with any of you, at any time. 

Thank you, 
Katie 

On 5/30/13 4:42 PM, "Harrill, Richard Caldwell"<rharrill@email.unc.edu> 
wrote: 



>> Katie, Thank you for these clarifications, and I want to reiterate how 
>> much I appreciate how you have handled all of this. You’ve acted 
>> absolutely professionally, even in the face of Iskm sorta throwing you 
>> under the bus. I have tried to avoid getting into email back and forth 
>> with Iskra but it is becoming increasingly difficult. I feel a need to 
>> correct her misrepresentations, although I should just let it go at this 
>> point. She seems incapable of accepting blame for that which she did. 
>> I’ll leave it up to the judge in Pittsboro to decide what to do. I was 
>> actually feeling sorry for her at the beginning of the week, but after 
>> this onslaught of email from her and her colleagues, I’m feeling less 
>> generous. Best, Richard 
>> 

>> 

>> On May 30, 2013, at 4:05 PM, "Fanfani, Katie"<kfanfani@email.unc.edu> 
>> wrote: 
>> 

>> 

>>> Hello Richard and Mike, 

>>> I received Iskra’s email, below, and would like to offer a few important 
>>> points. 
>>> 
>>> Frequently, when I book rooms on campus, I use a generic event title 
>>> (such 
>>> as "UNC Faculty Workshop", which I thought an appropriate title as it 
>>> was 

>>> a workshop led by Iskra Fileva, a faculty member). This is typical of 
>>> event planning and I do not consider it an issue. 
>>> 
>>> When I received Iskra’s email on Friday afternoon, I walked over to the 
>>> Campus Y to check out the door/alarm. I observed that the door was 
>>> behaving normally - the alarm was not going off if the door was used 
>>> properly. I went back to my office and considered the issue resolved. I 
>>> did not email Iskm back because I assumed we would touch base about it 
>>> in 
>>> the morning. 
>>> 
>>> A very, very key point: the alarm only went off if the door was left 
>>> open. 
>>> If individuals swiped their cards and went through the door, the alarm 
>>> did 
>>> not go off. The alarm kept going off because Iskra wanted the door left 
>>> open so her conference participants could come and go freely. I offered 
>>> to 
>>> stay later (as long as it took) and greet conference participants and 
>>> swipe them in. I also offered to appoint a graduate student to assume 
>>> "door duty" and swipe people in as needed for the duration of the 
>>> afternoon. We also had Caldwell hall at our disposal, which was a third 
>>> solution. 
>>> 
>>> I did not ask that the alarm be turned off or disabled ahead of time, 
>>> because we did not arrange for security for this event (due to budget 
>>> restrictions), and quite frankly, no alarm means an unsecured building 
>>> and 
>>> I did not want our department to be responsible for the Campus Y 
>>> building 
>>> should anything happen due to the alarm being shut off for our event. 
>>> Jill 
>>> Abelson advised me ahead of time that the building could only be 
>>> accessed 
>>> via One card, and I did not consider that to be a problem, during event 
>>> planning, and intentionally did not request that it be shut off. 
>>> 
>>> I also did not request A/V for the room on the reservation form, 
>>> because I 



>>> read on the Campus Y webpage for the Anne Queen room, "There is no 
>>> audiovisual equipment in the room". I knew that ahead of time and 
>>> communicated it to Iskra. We rented a projector from the Media Resources 
>>> Center, but they do not rent projector screens. Via emails with 
>>> conference 
>>> speakers, we arranged to have them distribute handouts, instead of 
>>> using a 
>>> powerpoint presentation. I offered to make printed handouts for all 
>>> conference participants. The speakers I coordinated with approved of 
>>> that 
>>> solution, however, Iskra wanted to make A/V available to them. We 
>>> discussed using Caldwell hall room 105 as an option. Caldwell Hall is 
>>> the 
>>> Philosophy building and was available for our use, we emailed with 
>>> speakers about switching their lecture locations, but in the end Iskra 
>>> decided that using a projector in the Anne Queen room was a better 
>>> option. 
>>> Iskra located the white board on her own, from upstairs in the Campus Y. 
>>> 
>>> Both verbally and in an email to Jill Abelson, I took responsibility for 
>>> the chairs being moved. I did not know that a staff member had told 
>>> Iskra 
>>> on Friday not to move the chairs, and my predecessor (Jennie Dickson) 
>>> used 
>>> chairs from upstairs in the Campus Y. I am aware that this is not in 
>>> line 
>>> with the room reservation policy at the Campus Y and apologized directly 
>>> to Jill about the chairs being moved. The chairs, however, are not the 
>>> most important issue: the problem is a lack of respect for the venue. 
>>> Food 
>>> was left out by the group, and trash, and the alarm was vandalized. 
>>> 
>>> I am available to speak with either of you, at any time, should you want 
>>> to discuss anything further. I did not copy Iskra Fileva or any of the 
>>> other faculty members on this email, because it is counter-productive to 
>>> engage in back-and-forth dialogue. 
>>> 
>>> Thank you, 
>>> Katie 

>>> On 5/30/13 1:35 PM, "Fileva, Iskra N"<ifileva@email.unc.edu> wrote: 

>>>> Dear all, 

>>>> There appears to have been misunderstanding between the parties 
>>>> involved 
>>>> on more than one point, unfortunately, so I will take the opportunity 
>>>> to 
>>>> explain: 

>>>> 1. I was not the one who made the booking of the Campus Y room. Katie 
>>>> Fanfarli did (cc-ed on this email). I do not know what options Katie 
>>>> selected and why she selected "UNC Faculty Workshop." She knew that 
>>>> there 
>>>> were guests coming from out of town. 

>>>> 2. I sent an email to Katie Fanfarli on Friday before the conference, 
>>>> inquiring about the alarm. I did not hear back from her, but I was 
>>>> hoping 
>>>> that she had solved the problem with the alarm. 



>>>> 3. When I arrived on Saturday morning, Katie was already at the site. 
>>>> The 
>>>> alarm was still going off every time the door was opened. I asked what 
>>>> happened with the alarm. Katie told me that she had called the campus 
>>>> police, and they’d told her that nothing could be done. Katie suggested 
>>>> staying in front of the building to meet the guests between 8:30 a.m. 
>>>> and 
>>>> 9 a.m. This was not a workable solution: first, the conference went on 
>>>> from 9 a.m. till 6 p.m. Second, the alarm would still go off every time 
>>>> the door was opened. 
>>>> No one else had any better suggestion about what to do. The only way 
>>>> we could think of to save the conference was 
>>>> to do just what we did: have the alarm manually disabled and leave the 
>>>> door open. 

>>>> 4. The questions about the chairs and the white board are unrelated to 
>>>> the case at hand, but briefly: another point which Katie Fanfani 
>>>> appears 
>>>> to have missed on the online booking form is the question about A/V. 
>>>> She 
>>>> apparently selected a "No need for A/V" option without consulting me. 
>>>> This was an honest mistake on her part. I know that she was trying to 
>>>> help, so I did not pursue the issue with her and simply tried to find a 
>>>> screen and a projector. 

>>>> There may have been a misunderstanding between Richard and me 
>>>> concerning 
>>>> the board. Richard told me that the board cannot fit in the elevator 
>>>> and 
>>>> cannot go down the stairs either, and that the only way to move it 
>>>> would 
>>>> be to disassemble it and then assemble it downstairs. I called campus 
>>>> maintenance and asked them to do just that. They did as I asked. 

>>>> As for the chairs, I had notified Katie Fanfani a long time ago that I 
>>>> would like the seating arrangement to be "conference style." She told 
>>>> me 
>>>> that she will care of it. On Saturday morning, she told me that she had 
>>>> personally moved the chairs. I truly appreciated this: I am sure it 
>>>> must 
>>>> have been hard, and I did not think she would try to do it all by 
>>>> herself. 

>>>> There may have been a misunderstanding between Katie and me regarding 
>>>> who 
>>>> was supposed to take care of moving the chairs and the white board back 
>>>> to their places. I apologize for this and would have taken care of both 
>>>> issues promptly if I knew they had not been taken care of. Again, 
>>>> however, none of those things are relevant to the case at hand. 

>>>> With best wishes, 
>>>> Iskra Fileva 

>>>> --- 

>>>> Dr. Iskm Fileva 
>>>> Visiting Assistant Professor of Philosophy 
>>>> Charles Koch Fellow& Faculty Fellow of the Parr Center for Ethics 
>>>> University of North Carolina, Chapel Hill 
>>>> Caldwell Hall, CB #3125 
>>>> 240 East Cameron Street 
>>>> Chapel Hill, NC 27599-3125 
>>>> Phone: (919) 962-0176 
>>>> Fax: (919) 843-3929 
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NOMINATING COMMI-FFEE MEETING--FEB 13TM. 

EDUCATION POLICY COMMI-FFEE: 

There is no one from Humanities on committee. 

Possibles: 
Mary Floyd-Wilson-English 

Chris Lundberg-Comm 

Susan Irons-English 

Connie Eble-English 

Bernie Burk-Law 

Deborah Eaker-Rich 



From: 

Sent: 

To: 

Subject: 

Billy E Lawson (belawson) <belawson@memphis.edu> 

Tuesday, March 12, 2013 2:06 PM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

Fwd: It’s Time To Check-In 

Bill E. Lawson. PhD 
Distinguished Professor of Philosophy 
Department of Philosophy 
327 Clement Hall 
University of Memphis 
Memphis TN 38152 
B.E.Lawson       his.edu 

Begin forwarded message: 

From: Delta Air Lines <DeltaAirLines@e.deltaocom> 
Subject: It’s Time To Check-In 
Date: February 19, 2013 8:34:20 AM CST 
To: <belawson       hisoedu> 
Reply-To: Delta Air Lines <su~ort= 
b7zu 1 meb    kauwwbo£rtzd66143@e.delta.co m> 

D E L T A @ 
Delta.tom I ~’ ~!B~[~PY I Add to Address Book 

Bill Edward Lawson SkyMiies #6359630065 

Your flight o~ Wednesday, Febr~ar~ 20 [s available for check 

Delta Cenfirmation #G4PI52 

Check-In 

Dear Bill Edward Lawson, 

Ready for your upcoming flight? Save time and check in online now whether you are 

traveling with or without baggage. And don’t worry about reconfirming your flights- 

you’re all set! 

Trip One 

Wednesday, February 20 
Flight Delta 6085 
Operated by Chautauqua 
DBA Delta Connection 

Trip Two 

View Itinerary 

Departs 8:30 am Memphis, Tennessee 
Arrives 11:23 am Raleigh/Durham, North Carolina 

Seat&2A 

Departs 9:45 am Raleigh/Durham, North Carolina 
Arrives 11:14 am Atlanta, Georgia 



Sunday, February 24 
Flight Delta 874 

Sunday, February 24 
Fright Delta 1035 

Departs 12:05 prn Atlanta, Georgia 
Arrives 12:34 pm Memphis, Tennessee 

S~t 27A 

Check out the weather in Raleigh/Durham, North Carolina. Remember to visit 

delta.corn for all your travel needs - near and far. 

Thank you for choosing Delta. We look forward to seeing you onboardtomorrow. 

For This Expanded 

Flight 

Add your SkyMiles number to this itinerary at 

delta.corn to ensure you don’t miss out on 

your miles. Not a member? Join toda~z. 

Take advantage of on-the-go customer 

support with @DeltaAssist and our new 

Spanish Twitter channel, @DeltaAssist 

Eraail Subscription 

You are currently subscribed to receive Delta Messenger Notifications via email at . If you would like to take 

advantage of other Delta email programs featuring special fares, promotions and information, please visit delta,com~/emai/Arocjrams. 

© 2013 Delta Air Lines, Inc. All rights reserved. 

Delta Blvd. P.O. Box 20706 Atlanta, GA 30320-6001 



From: 

Sent: 

To: 

Subject: 

Parr Center for Ethics <mail@mail.punchbowl.com> 

Thursday, June 16, 2011 11:22 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Parr Center for Ethics sent you an invitation 

You’re invited! Please click on the invitation to see more details and to RSVP. 

Parr Center Fellows Luncheon 

Wednesday, August 24, 2011 

noon 

our ir~vitat~on 

punchbow[ 

Don’t want invitations from this host? Remove ~ourse[fo 

If you are unable to see the above invitation, click the link below or ~ste into your browser° 

~)t~P://www@unchbowLcom         /63a43b70ae23eba4 

We will never sell your’ email address. Read the privacy ~icy at: 

0 2011 Punchbow~ Software, Inco 
Punchbow~ Software Inco 873 Concord Street, Framin~ham, ~,~A 01701 



From: 

Sent: 

To: 

Subject: 

Houston, Norma Reid <nhouston@sog.unc.edu> 

Tuesday, August 23,2011 12:22 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Automatic reply: Parr Center Luncheon 

I will be away from my office on Monday, August 22nd and Tuesday, August 23rd, and will be able to reply to emails on 
Wednesday August 24th. If this is an emergency, please contact the main SOG switchboard at 919.966.5381. Thank you. 



From: 

Sent: 

To: 

Subject: 

Fuchs, Stephen M <stephen fuchs@med.unc.edu> 

Tuesday, August 23, 2011 7:33 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Re: Parr Center attachment 

Jan 

I think I can make it if I move a few things around. Sounds interesting 

Steve 

On Aug 23,2011, at 12:37 AM, "Boxill, Jeanette M" <JMBOXILL@naiLur~c.edu> wrote: 

I forgot the attachment. 

Jan Boxill, Ph.D 
Chair of the Faculty at UNC-CH 
Director, Parr Center for Ethics 
Senior Lecturer, Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Office Phone 919-962-3317 
Fax: 919-962-3329 
web: parrcenterounc~ed~ 

<Money & American Values.docx> 



CENTER FOR 

207 CALDWELL HALL, CB# 3125 

UNIVERSITY OF NORTH CAROLINA AT CHAPEL HILL 

CHAPEL HILL, NC 27599-3125 

parrcenter@unc.edu ¯ 919.843.5641 

parrcenter.unc.edu 

November 21, 2011 

asdofijoasijdf 

Jan Boxill 
Director, Parr Center for Ethics 
Chair of the Faculty 



Sent: 

~o: 
Subject: 

fundingalert@cos.com 

Sunday, December 11,2011 1:29 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
COS Funding Alert for Jeanette Boxill 

Funding alerts for your 
saved searches 
Results: December tt, 
2011 

Login to view your 
saved searches 

opportunities 
1 Humanities ~nitiative Grants 

Sponsor: 
Indiana Humanities Council (IHC) 

2 Visiting Fellowships 

Sponsor: 
Harvard University 
Houghton Library 

Funding alerts for your saved searches 

Results: December 11,2011 

Login to view your 
saved searches 



From: 
Sent: 
To: 
Subject: 

fundingalert@cos.com 
Sunday, June 5, 2011 3:07 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
COS Funding Alert for Jeanette Boxill 

Having trouble viewing this alert? View it on your COS Workbench 

If you wish to receive future Alerts in the former text-only format, click here. 

COS Funding AlertTM for Jeanette Boxill 
COS usemame:boxillj26 

modify current alerts I add new alerts 199 to workbench I £~#~ ~@# £~w9[# I deactivate FA emails I ~ 

Your personalized results for the week of Jun 5, 2011 

Search" A~ Keywords 3 records found 

title: 

sponsor: 
url: 

title: 
sponsor: 
url: 

title: 

sponsor: 

url: 

Morality of Free Enterprise Essay Contest *NEW* 

Institute for Liberal Studies (ILS) 

Humanities Travelling Fellowships 

Australian Academy of the Humanities (AAH) 

~:iifundin~s cos co mlale rts/1602 

Avicenna Prize for Ethics in Science 

United Nations (UN) 
United Nations Educational, Scientific and Cultural Organization (UNESCO) 

s, cos, co m/al e ~s184125 

Your COS username:boxillj26 

Forgot your password? 
Send my password to the email address in my 
COS Expertise Profile. 

To update your COS Funding Alert 
1. Access your COS Workbench at 

www. cos. com. 
2. Scroll down the center section of the page to 

"Your Saved Funding Searches." 
3. Click "Edit" on the search you wish to 

update. 

Receive your COS Funding Alert as p~ain text. 

New RefWorkso 
COS Website! 

RefWorks-COS has a 
just launched a new 
website, 
~orefworkso 

, which 
includes links to 
Training schedules 
and a NEW 
Resource Center. 
Explore it today! 

Keep Up with 
Trends in Funding 

COS Funding 
Opportunities has 
been improved with 
several 
enhancements to 
make your funding 
search easier and 
more convenient. 
Take a look today, or 
see the list of 
enhancements. 

Training At Your 
Convenience 



RefWorks-COS 
offers a range of live 
and recorded training 
sessions so you can 
learn more about 
COS Funding Opps 
whenever it is 
convenient for you. 
Visit vvww.refworkso 
cos,com/traininq~ 

modi~ current alerts add new alerts I ~@ to workbench I ~#~ ~@~ ~#~wg~ I deactivate FA emails 



From: 

Sent: 

To: 

Subject: 

GrantSource Library <gs@unc.edu> 

Tuesday, July 5,2011 9:29 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
GrantSource Librarian Retirement and New Contact Announced 

As you may know, I retired June 30 as GrantSource Librarian in the Office of the Vice Chancellor for Research. It was a 

pleasure working with you during my years there. 

In the future, if you need assistance in identifying funding for your research and other scholarly activities, or to refer 

your department or center’s researchers for a funding consultation, please contact Elizabeth Allen, GrantSource 

Librarian, at allen@unc.edu or 962-6022. 

Other contact information is available online at http://grantsource.unc.edu/about. 

Susan Gramling, MSLS 

Information Development Coordinator 

and GrantSource Librarian 

http://grantsource.unc.edu 

PHONE: 919-962-7766 FAX: 919-962-6024 

EMAIL: susan gramling@unc.edu 

The University of North Carolina at Chapel Hill 

Office of the Vice Chancellor for Research 

Office of Information and Communications 

CB 4106, 307 Bynum Hall 

Chapel Hill, NC 27599-4106 



From: 
Sent: 
To: 
Subject: 

fundingalert@cos.com 
Sunday, July 17, 2011 2:46 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
COS Funding Alert for Jeanette Boxill 

Having trouble viewing this alert? View it on your COS Workbench 

If you wish to receive future Alerts in the former text-only format, click here. 

COS Funding AlertTM for Jeanette Boxill 
(COS usemame:boxillj26 

modify current alerts I add new alerts 199 to workbench I £a#£ ~@# £#~v@[# I deactivate FA emails I ~ 

Your personalized results for the week of Jul 17, 2011 

Search" A~ Keywords 4 records found 

title: 

sponsor: 
url: 

title: 

sponsor: 

url: 

title: 

sponsor: 

url: 

title: 
sponsor: 
url: 

General Grants 

Alaska Humanities Forum (AHF) 

Enduring Questions 

National Foundation for the Arts and the Humanities 
National Endowment for the Humanities (NEH) 
Division of Education Programs 

http:i/fundin.q£pmsocos, comia/erts/119689 

Research Associate and Visiting Faculty 

Harvard University 
Women’s Studies in Religion Program 

Minigrants 

Kentucky Humanities Council (KHC) 

Your COS username:boxillj26 

Forgot your password? 
Send my password to the email address in my 
COS Expertise Profile. 

To update your COS Funding Alert 
1. Access your COS Workbench at 

www. cos. com. 
2. Scroll down the center section of the page to 

"Your Saved Funding Searches." 

New RefWorkso 
COS Website! 

RefWorks-COS has a 
just launched a new 
website, 
~orefworkso 

, which 
includes links to 
Training schedules 
and a NEW 
Resource Center. 
Explore it today! 

Keep Up with 
Trends in Funding 

COS Funding 
Opportunities has 
been improved with 
several 
enhancements to 
make your funding 
search easier and 
more convenient. 
Take a look today, or 
see the list of 
enhancements. 

Training At Your 
Convenience 



3. Click "Edit" on the search you wish to 
update. RefWorks-COS 

offers a range of live 
Receive your COS Funding Alert as p[ain text. and recorded training 

sessions so you can 
learn more about 
COS Funding Opps 
whenever it is 
convenient for you. 
Visit ~vw.refworkso 
cos,com/trainina~: 

modi~ current ab~s I add new alerts I -q.@ to workbench 



From: 

Sent: 

~o: 
Subject: 

fundingalert@cos.com 

Sunday, April 1, 2012 2:58 AM 

Boxill, Jan <JMBOXILL@email.unc.edu> 
COS Funding Alert for Jeanette Boxill 

Funding alerts for your 
saved searches 
Results: April 0t, 2012 

Login to view your 
saved searches 

A~ 
3 funding opportunities 
1 ~lini Grants 

Sponsor: 
Ohio Humanities Council (OHC) 

2 Temp~eton Freedom Award for Ethics and 

Sponsor: 
Atlas Economic Research Foundation 
Templeton Freedom Awards (TFA) Program 

3 Fellowships for Scholars 

Sponsor: 
Institute for Advanced Study (IAS) 
School of Social Science 

Funding alerts for your saved searches 

Results: April 01,2012 

Login to view your 
saved searches 





From: 

Sent: 

To: 

Subject: 

The Hastings Center <publications@thehastingscenter.org> 

Tuesday, June 28, 2011 10:04 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Alzheimer’s Prediction Tests Post-Kevorkian 

Having trouble viewing this email? Click here 

S 

Predicdo  Test Post- 

In a commentar,{ in TIME.com, Hastings Center 
scholars Erik Parens and Josephine Johnston 
encourage a careful conversation about assisted 
suicide. It is set in the context of recent tests that 
promise to predict Alzheimer’s disease before 
symptoms start, and in the wake of the death of 
Jack Kevorkian, the physician both reknowned 
and reviled for advocating for and participating in 
assisted suicide. 

"Jack Kevorkian’s fervid fascination with death 
made him a deeply unattractive human being," 

write Parens and Johnston. "Yet he forced us to 
confront questions that, much as we might want 
to, we cannot ignore. Do some of us face fates 

worse than death, such that it can be rational 
and reasonable to request help in committing 
suicide? And should others of us help them to 

die? Recent scientific advances make these 
questions relevant to millions more Americans .... 
It is vitally important for us to explore all of the 
reasons against allowing or assisting 
Alzheimer’s patients to end their lives. And it is 
equally important to begin to explore the reasons 

on the other side." 

Learn more about The 
Hastin~ Center’s work on 
endoofolife care 

Read the Center’s ~oublications 

Bioethics Wire: The Inside 
track to the bioethics 
communit2 

Vdlsat is The Hastinqs Center? 



Parens and Johnston conclude: "One of the 
prices we pay for our new powers of prediction is 

difficult conversations about still more difficult 
choices. Fear should not keep us from trying to 
imagine whether we can honor the truly informed 
requests of people who believe that the way of 
dying that fits best with their understanding of a 
good life, is to leave before Alzheimer’s fully 
takes hold. Asking policy makers, clinicians, 
disease advocates and others to start taking this 
possibility seriously doesn’t mean we have any 
neat answers to the myriad, profound questions 
it raises. We don’t. We do believe, however, that 
we have an ethical obligation to face these 
questions, in solidarity with the millions of 
individuals and families who otherwise will have 
to face them alone." 

Edk Patens is senior research scholar at The 
Hastings Center and an adjunct professor in the 
Science, Technology, and Society Program at 
Vassar College.     hine Johnston is research 
scholar and director of research operations at 
The Hastings Center. 

This email was senL Lo jmboxill@email.unc.edu by publicaLions@LhehasLinqscenLer.orq I 
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From: 

Sent: 

To: 

Subject: 

The Hastings Center <publications@thehastingscenter.org> 

Tuesday, July 26, 2011 10:05 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Justifying Research Risks in a Clinical Trial for Treatment of Multidrug-Resistant 
Tuberculosis 

Having trouble viewing this email? Click here 

 nter i! IRS: [{thics & ~uman Res( 

Justifying Research Risks in a 
C]in ca] Trial for Treatment of 
Mulfidrug-Resistant 
Tuberculosis 

By Charles N~o Heilig, David Chia, 
%rafaa N’L EloSadr, Yael Hirseho 
~’~overman, ~¢rilliam Ro Nae Ke~ie, 
J~ssi Sa~k&onen, Nargarita Eo 
Villari~o, and Nesri Padayatehi 

In the July-August issue of/RB: Ethics & Human 
Research, the above authors present a step-by- 
step component analysis of the LiMiT Study, a 
phase I-II randomized controlled trial designed to 
evaluate once-daily (600 mg) linezolid plus 
optimized background therapy versus placebo 
plus optimized background therapy for the first 
16 weeks of study therapy for multidrug-resistant 

tuberculosis. 

This study represents a fairly complex, early- 
stage trial that the authors, as investigators, 
wanted to ensure met criteria for appropriate 
justification of research risks. 

The analytic framework helped to isolate and 
clarify a few subtle issues that arise from using 
placebo in combination therapy among persons 
with difficult-to-treat tuberculosis. 

Learn more about The 
Hastin 

View the current table of 
contents %r IRB: L?~ic:~~ d: 

Bioethics Events: The 
inside track to the bioethics 
communit2 

Jobs in bioethics 

The Centeffs current work: 
in clinical trials and human 
subj_ects research 

These methods also apply more broadly to other 



kinds of research studies, including clinical 
observational studies and nonclinical studies. 

You may read the furl text of this article and 
download the istradon re 

The leading journal devoted to ethics and human subjects research. 

We invite you to join the global community of ethics review 
board members, research administrators, investigators, policy-makers and scholars 
who are informed and enlightened by reading IRB: Ethics & Human Reseamh as they 
work to protect the rights and welfare of adults and children who participate in clinical 
trials and other research studies. 

The Hastings Center also produces the Hastin~ Center Report. Published since 
1970, the Report is read by physicians, lawyers, and other professionals drawn to its 
mix of clinical case studies, research reports, and essays on issues in medicine, health 
care, public health, and the life sciences. 

This email was sent to jmboxil@emai,unc,edu by publications(~thehastinqscenter.orq I 
Update Profile/Email Address I Tnstant removal with SafeUnsubscribeTM I Privacy Policy, 

The Hastings Center I 21 Malcolm Gordon Rd I Garrison I NY I 10524 



From: 

Sent: 

To: 

Subject: 

The Hastings Center <publications@thehastingscenter.org> 

Tuesday, August 9, 2011 10:03 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Decisional Capacity and Consent for Schizophrenia Research 

Having trouble viewing this email? Click here 

H  nter i! IRS: ~{thics & Human Research 

Decisional Capadty asd 
Consent for Schizophrenia 
Research 

By Allison Ro Kaup, Laura Bo Dunn, 
Elyn Ro Saks, Dilip Vo Jeste, and 
Bmoton ~Vo P~mer 

Despite substantial research on overall decision- 
making capacity levels in schizophrenia, the 
factors that cause individuals to make errors 
when making decisions regarding research 
participation or treatment are relatively unknown. 

In the feature article of the July-August issue of 
/RB: Ethics & Human Research, the above 
authors examined the responses of 84 
individuals, middle-aged or older, with 
schizophrenia or schizoaffective disorder. They 
used a structured decision-making capacity 
measure, the MacArthur Competence 
Assessment Tool for Clinical Research, to 
determine the frequency and apparent cause of 
participants’ errors. 

The authors found that most errors (in 65% of 
participants) were due to difficulty recalling the 
disclosed information, particularly the study’s 
procedures, potential risks, and purpose. Errors 
attributable to concrete thinking, psychotic 
symptoms, or perceived coercion were rarer. 

These results suggest that informed consent 

Learn more about The 
Hasti 

View the current table of 
contents %r IRB: Ethics 6~ 

Bioethics Events: The 
inside track: to the bioethics 

communit2 

Jobs in bioethics 

The Center’s current work: 
in clinical trials and human 
subj ects research 



procedures for this population might be improved 
by providing information in a way that facilitates 
learning and memory, such as iterative 
disclosure of the information, corrective 
feedback, and emphasis of key points of the 
study--for instance its purpose, procedures, and 
potential risks. 

uires a 
subscgpdon to this journal 

The leading journal devoted to ethics and human subjects research. 

We invite you to join the global community of ethics review 
board members, research administrators, investigators, policy-makers and scholars 
who are informed and enlightened by reading IRB: Ethics & Human Reseamh as they 
work to protect the rights and welfare of adults and children who participate in clinical 
trials and other research studies. 

The Hastings Center also produces the Hasdnqs Center R&port. Published since 
1970, the Report is read by physicians, lawyers, and other professionals drawn to its 
mix of clinical case studies, research reports, and essays on issues in medicine, health 
care, public health, and the life sciences. 
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From: 

Sent: 

To: 

Subject: 

The Hastings Center <publications@thehastingscenter.org> 

Tuesday, August 23,2011 10:04 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
The Role of Professional Chaplains on Pediatric Palliative Care Teams 

Having trouble viewing this email? Click here 

 nter Bioethcs & ~s® ?ub e 

By George Fitchett, Ph.D., D Min., Kathryn A. 
Lyndes, Ph. D., M. Div., M.S.W., Wendy Cadge, 
Ph.D., Nancy Berlinger, Ph.D., M.Div., Erin 
Flanagan, M.D., and Jennifer Misasi, R.N., M.S., 
pNpoBC 

At present, it is difficult for the nation’s ten 
thousand chaplains to learn how to assess and 
improve the quality of the care they provide, 
including the quality of their work in pediatric 
palliative care. To fill this research gap and meet 
this practical need The Hastinq~ Center and 
Rush University Medical Center (funded by 
Texas Children’s Hospital) designed and 
conducted a pilot study to learn about the role of 
chaplains in well-established pediatric palliative 
care programs in children’s hospitals in the 

United States. 

The results were reported in a recent article in 
the Journal of Palliative Medicine. Hastings 
Center scholar Nancy Berlinger was one of 
the principal investigators on the study. "It can be 
difficult to picture what ’spiritual care’ looks like, 
or who provides it," states Berlinger. "This pilot 

Learn more about The 
Hastin~ Center 
Read more about the Center’s 
work with chaplains and 
health care 
~rovement 
Bioethics Events: The inside 
track to the bioethics 
communit2 



study helps clarify this picture, by describing how 
pediatric palliative care teams provide spiritual 
care and how chaplains collaborate with 
physicians and other team members to promote 
good outcomes for patients." 

In 2009 the authors surveyed twenty-eight 
pediatric palliative care programs to ascertain 
how spiritual care was provided. Of the nineteen 
programs with staff chaplains who met additional 
study criteria, the authors randomly selected 
eight to study in detail. Based on interviews with 
the medical director and staff chaplain in these 
eight programs, the study qualitatively delineated 
chaplains’ roles in pediatric palliative care. 

Twenty-four of the twenty-eight programs (86 
percent) reported having a staff chaplain on their 
clinical team. Among the eight programs 

interviewed, there was considerable variation in 
how chaplains functioned as members of 
interdisciplinary teams. Despite these variations, 
physicians and chaplains agreed that chaplains 
address patients’ and families’ spiritual suffering, 
improve family-team communication, and provide 
rituals valued by patients, families, and staff. 

The survey of these programs found that spiritual 
care was typically provided by staff chaplains, 
and interviews indicated that chaplains appeared 
to be well-integrated members of these teams. 

Further research is needed to evaluate how well 
the spiritual needs of patients, families, and staff 
are being met and the organizational factors that 
support the delivery of spiritual care in children’s 
hospitals. 

You may read the furl text of this a~c/e with 
compliments of The Hasdnq~ Center. 

Nan is a research scholar 
and deputy director at The Hastings Center, an 
adjunct professor in the Yale School of Nursing, 
and a member of the Ethics Faculty at the 
American Society of Healthcare Risk 
Management. 
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From: 

Sent: 

To: 

Subject: 

The Hastings Center <bioethicsforum@thehastingscenter.org> 

Tuesday, September 13, 2011 10:05 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Invitation to Participate in Bioethics Forum’s Contest 

Having trouble viewing this email? Click here 

Participate in 
Forum’s 

Each week Bioethics Forum, the blog of the 
Hastings Center Report, offers commentary 

on bioethics issues in the news. This fall, we 
decided to have a bit of fun with the Forum 
and run a contest. 

Visit the Bioethics Forum Rely All 

Contest Web p~g~ 

Two questions and a great cartoon in need 
of a caption drawn by Hastings Center 
Fellow Eric Juengst have been posted on 
Bioethics Forum. Now, we invite you to send 
in your short, sharp responses. Your entries 
can be playful, witty, lighthearted, or serious. 
Reply to one, two, or all three - but be sure 
to do so by October 7. 

Read the Questions and See the Cartoon 
on BioetNcs Forum 

The three top entries in each category will be 
posted. Voting on these finalists will occur 
online - and at the American Society for 

VIDEO 

Introduction to the Contest in 
Seconds 



Bioethics and Humanities annual meeting - 
from October 13-16. The authors of the three 
top entries will be entitled to a one year 
subscription to the Hastings Center Report. 

Participate with Your EntQL 

We look forward to reading your responses! 

~ F~fl ~s ~ 

This email was sent to jmboxill@email,unc,edu by bioethicsforum@thehastinqscenter.orq 
Update Profile/Email Address I instant removal with SafeUnsubscribeTM I Privacy Policy, 
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From: 

Sent: 

To: 

Subject: 

The Hastings Center <publications@thehastingscenter.org> 

Tuesday, September 20, 2011 10:11 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Pediatric Magnetic Resonance Research and the Minimal-Risk Standard 

Having trouble viewing this email? Click here 

H  nter i! IRS: Fithics & Human Research 

Pediatric Magnetic 
Resonance Research and the 
Minireal-Risk Standard 

VVhile an accurate assessment of risk is always 
important, it is especially so in pediatric 
research. In the feature article of the September- 

October issue of/RB: Ethics & Human 
Research, the above authors examined the 
minimal-risk standard for the vulnerable 
population of children. 

Recognizing the pivotal nature of the minimal- 

risk standard, the authors set out to determine 
under what circumstances pediatric magnetic 
resonance imaging research does or does not 

meet this standard. 

They found that while the physical and 
psychological risks that attend the M RI 
procedure do not exceed minimal risk, the 

sedation and contrast enhancement that are 

sometimes associated with MRI research do, as 
both exceed the level of risk encountered by 
typical, healthy children in everyday 
experiences. 

You may read the furl text of this a~ic/e with 
compliments of The Hasdng~ Center 

Learn more about The 
Hasti 

View the current table of 
contents %r IRB: Ethics 6~ 

Bioethics Events: The 
inside track: to the bioethics 

communit2 

Jobs in bioethics 

The Center’s current work: 
in clinical trials and human 
subj ects research 



The leading journal devoted to ethics and human subjects research. 

We invite you to join the global community of ethics review 
board members, research administrators, investigators, policy-makers and scholars 
who are informed and enlightened by reading IRB: Ethics & Human Reseamh as they 
work to protect the rights and welfare of adults and children who participate in clinical 
trials and other research studies. 

The Hastings Center also produces the Hastinq~ Center Rezoort. Published since 
1970, the Report is read by physicians, lawyers, and other professionals drawn to its 
mix of clinical case studies, research reports, and essays on issues in medicine, health 
care, public health, and the life sciences. 
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From: 

Sent: 

To: 

Subject: 

The Hastings Center <publications@thehastingscenter.org> 

Tuesday, September 27, 2011 10:03 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Would you prefer death to liviing without your baby toe? 

Having trouble viewing this email? Click here 

H i    @nter i! Hastings Center Report 

Health Care 
Providers Know: A 
Taxonomy of Clinical 
Disagreements 
B~] Dcmid Gro~ 

In the lead article of the September- 
October issue of the Hasdngs Center 
Report, Daniel Groll addresses patient 
autonomy and the role of the physician in 
guiding treatment decisions. 

Patient autonomy is often thought to require 
that clinicians refrain from expressing 
opinions about what’s in a patient’s best 
interests. But often, writes Groll, "a clinician 
may have expertise vital to the patient’s 
best interests and even if she doesn’t, she 
may still know what is best." 

Consider the following case: Horace 
Johnson is a forty-year-old, wheelchair- 
bound patient who has been suffering 
for the past ten years from type 2 
diabetes mellitus. He has wet gangrene 
on his fifth toe. He doesn’t visit the 
outpatient clinic for care of his diabetes 
and infection as he is scheduled to. 
The infection is so severe that his 
physician, Dr. Garcia, concludes that 
the toe cannot be saved and that if it is 

ew 

the current table of contents 
for the Hastings Center 
Report 

Learn more about IRB: 
Ethics & Human Reseamh 

Bioethics Events: The inside 
track to the bioethics 
communitg 

Jobs in bioethics 

Whats new in the Bioethics 
Forum? 



not amputated, Mr. Johnson could die. 
Mr. Johnson has been seen by a 
psychiatrist, who finds him eccentric 
but believes that he has no evidence of 
mental illness and must therefore be 
declared competent to make his own 
health care decisions. 

VVhat is Dr. Garcia to do in this case? 
Given that Mr. Johnson is competent, 
almost everyone will agree that she 
cannot hospitalize him against his will. 
Even so, we might feel that Dr. Garcia 
is well positioned to tell Mr. Johnson 
what is best for him. She sees as 
surely we all do,hat choosing to die 
rather than lose a baby toe is bad for 
Mr. Johnson. Even if she cannot make 
Mr. Johnson do anything, she can try to 
persuade him to have the toe 
amputated, confident in her 
assessment of what is best for him. 

But is that really so clear? For who is 
Dr. Garcia to say that Mr. Johnson is 
wrong to prefer death to living without 
his baby toe? 

Daniel Groll does not try to directly answer 
these questions on behalf of Dr. Garcia. 
Instead, he develops a model for 
understanding disagreements in a clinical 
setting that illuminates the different types of 
disagreement that can take place between 
a health care provider and her patients (or 
more broadly, her patients’ families). In 
doing so, the author strives to give health 
care providers some guidance in 
understanding their role in such 
situations. More specifically, the article 
aims to offer insight into what clinicians can 
and cannot plausibly be said to know about 
what is best for their patients, particularly in 
cases of disagreement. 

Access to the furl text of this article requires 
a subscr@don to the Hasdn.qs Center 
Report. 

Subscribe to the Hastings Center Report today and start 



enjoying the leading interdisciplinary bioethics journal six times a year. 

The Hastings Center also publishes IRB: Ethics & Human Reseamh, the leading 
journal devoted to protecting the rights and welfare of adults and children who 
participate in clinical trials and other research studies. 
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From: 

Sent: 

To: 

Subject: 

The Hastings Center <publications@thehastingscenter.org> 

Tuesday, October 4, 2011 11:10 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Last Chance to Enter the Bioethics Forum Contest! 

Having trouble viewing this email? Click here 

H 

Last to Enter 
Forum 

Have you submitted an entry for the Reply All 
contest yet? There are only a few days left to 
write your responses to the two questions and 
cartoon that we’ve posted on Bioethics Forum. 

Check out the great cartoon drawn by Eric 
Juengst and write a caption for it! 

Your entries can be playful, witty, lighthearted, or 
serious. Reply to one, two, or all three - but be 
sure to do so by this Friday, October 7. 

What medical practice or health pN[~y do 
you think is #£!ng to look blatantly unethica~ 
[!fty years from now? Respond now! 

The three top entries in each category will be 
posted on Bioethics Forum next week. You can 

vote on the finalists online - and at the American 
Society for Bioethics and Humanities annual 
meeting - from October 13-16. The authors of 
the three top entries will receive a one-year 
subscription to the Hastings Center Report. 

Will radicallstoenhanced humans in the future 

VIDEO 
The Contest in 60 Seconds 



have better sex, or no sex at all? Weiqh in 
with ~four entre!! 

We look forward to reading your responses! 

Read the two %uestions and view the 
cartoon. 
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From: 

Sent: 

To: 

Subject: 

The Hastings Center <publications@thehastingscenter.org> 

Tuesday, October 11,2011 10:05 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
The Impact of IRBs on Neuropsychiatric Investigations 

Having trouble viewing this email? Click here 

Research Experiences with 
IRBs: A Su a ey of Members 
of the American College of 
Neuropsychopharmacology 

In the September-October issue of/RB: Ethics & 

Human Reseamh, Katherine L. Wisner, Robert 
R. Conley, Stephan F. Taylor, Thomas Kosten, 
Mark Hyman Rapaport, and Lawrence S. Brown 
share their results on a survey conducted to 
explore the impact of institutional reveiw boards 
on neuropsychiatric investigations. 

A Web-based survey among members of the 
American College of 
Neuropsychopharmacology, which is dedicated 
to brain, behavior, and psychopharmacology 
research, was conducted. The respondents were 
federally funded and very familiar with IRB 
procedures. 

The majority believed that IRBs strengthened 
public trust in research and enhanced subject 
protection. However, the majority also felt that 
the review process inherently stigmatized the 
mentally ill, falsely assuming that their illness 
robs them of capacity to provide informed 

consent to research participation. 

Some also reported that they had abandoned 
ideas for possible research because they felt 
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contents %r IRB: Eff;ics 6~ 
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that the likelihood of IRB approval was low. To 

address these concerns, the authors 
recommend that mental health researchers be 
included on IRBs and that other members be 
better educated regarding the decision-making 
capacity of people with mental disorders. 

The authors recommend that a registry of 
common neuropsychiatry problems--drawn from 
real-life cases and documenting the changes to 
protocols that allowed them to move forward--be 

created for IRBs’ reference. 

Access to the furl text of this aAicle and related 
tables requires a subscription to IRB: Ethics & 
Human Reseam& 

The leadino journal devoted ~o ethics and ~uman subjects research, 

We invite you to join the global community of ethics review 
board members, research administrators, investigators, policy-makers and scholars 
who are informed and enlightened by reading tRB: Ethics & Human Reseamh as they 
work to protect the rights and welfare of adults and children who participate in clinical 
trials and other research studies. 
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Help Hard 
Questions Series 
Turn to ?-h~3 HcL~dngs Ccnt~rooo~,h~3n 
throu~s Iou c~rues. 

Beloved parents with AIzheimer’s disease who 
no longer recognize you. Beloved children who 

can’t focus and are failing in school. Infertility. 
New genetic tests that give you information you 
don’t know what to do with. Advanced cancer 
and questions about coping with it. 

There are facts to gather when confronted with 
such challenges, and it is important to do so. We 
have a mantra at The Hastings Center: Good 
ethics begin with good facts. 

But sometimes-often--facts can only take you 

so far. That’s because the "facts of life" do not 
tell you how to live--or how to die. 

This is where bioethics comes in. It can provide 
moral guidance on common medical dilemmas 
that individuals face in the beginning of life, at 

the end of life, and in between. 

The Hastings Center’s Help with Hard Questions 
series is designed to help you think through 
bioethical problems raised by advances in 
medicine and technology in a way that leads you 
to solutions that are consistent with your values. 

Learn more about The 
Hastin~ Center 

View the current table of 
contents for the Hasdn~ 
Center Re~oort 

View the current table of 
contents for/RB: Ethics & 
Human Research 

Bioethics Events: The inside 
track to the bioetNcs 
communit2 



You ma£ read L#e first two bookJets available 
online ~&th compfiments of The Has#nqs Center 
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How Should ~sks and 
Benefits Be Balanced in 
Research Involving Pregnant 
Women and Fetuses? 

In the feature article of the November- 
December issue of/RB: Ethics & Human 
Research, Carson Stong provides a set of 
proposed guidelines for balancing risks and 
benefits in research involving pregnant women 
and fetuses. 

In this kind of research, a number of questions 
arise concerning the balancing of risks and 
benefits. In research that holds out a prospect of 

direct benefit for the woman, how much risk to 
the fetus is permissible? How should the 
principle of minimizing risks be applied when 
there are two subjects-- pregnant woman and 
fetus? Should risks for each of them be 
minimized? What if minimizing risk for one 

increases risks for the other? 

These and other questions are not addressed in 
the current federal regulations for the protection 
of human subjects. 

This paper reviews the current regulations, 
attempts to identify issues that need to be 
addressed, considers alternative viewpoints 
concerning those issues, and argues for 

Learn more about The 
Hasting! Center 

View the current table of 
contents %r 

Bioethics Events: The inside 
track: to the bioethics 

communit}i 

Jobs in bioethics 

The Center’s current work in 
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particular views. 
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work to protect the rights and welfare of adults and children who participate in clinical 
trials and other research studies. 

The Hastings Center also produces the Hastin~ Center Report. Published since 
1970, the Report is read by physicians, lawyers, and other professionals drawn to its 
mix of clinical case studies, research reports, and essays on issues in medicine, health 
care, public health, and the life sciences. 
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Invest in Hastings 
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Center 

Invest in Hastings 

We live in an age that has made the miraculous 
seem almost routine; advances in science and 
medicine enable us to peek into the genetic 

futures of our children, custom-tailor medical 
treatment, enhance our natural capacities, and 
even assemble new DNA. And each year, as 
new questions emerge in science and 
medicine, The Hastings Center strives to 
educate you about the many possible answers. 

2011 has been a year of many accomplishments 
for the Center. From speaking to a House 

Committee and the Presidential Commission on 
Bioethics about synthetic biology to examining 
the concerns that have emerged from debates 
about health care, Hastings has worked hard to 
produce research that is useful to you. But the 
year has not ended and we could use your help. 

We hope you will join us and invest in the 
knowledge The Hastings Center generates, 
knowledge which helps us all understand the 
consequences and make sound choices about 

the difficult issues we face as individuals and a 
society. Please contribute to The Hastin~ 
Center’s 2011 Annual Fund. 

Help The Hastings Center share 
its understanding of the ways 
medicine and science shape our 
lives. 

SUPPORT THE HASTINGS CENTER TODAY 

Many thanks to all who have donated to The 
Hastings Center this year. If you haven’t made a 
gift in 2011, or wish to make an additional gift 



you can do so online or download a donation 
and mail it with your check to The 

Hastings Center. 
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The Hastings Center Names 
Mildred Zo Solomon Next President 
Dro Solomon to 5~h pr~sfd~;~t qf th~ 43~/ear-oId Hc~sdngs <}~mt~r 

The Board of Directors of The Hastings Center announced today 
that Dr. Mildred Z. Solomon, Senior Director for Implementation 
Science at the Association of American Medical Colleges and 

Associate Clinical Professor of Medical Ethics in the Department of 
Global Health and Social Medicine at Harvard Medical School and 
the Department of Anesthesia at Children’s Hospital Boston, will 
become Hastings’ next President, effective July 2012. Dr. Solomon, 
who is also a Hastings Center Fellow, was elected by unanimous 
vote of the Center’s Board of Directors, following an international 

search. 

She will succeed Dr. Thomas H. Murray, who last year announced his plans to step 
down as President after more than 13 years of leadership. Dr. Murray, who is also a 
Hastings Center Fellow, will continue his affiliation with Hastings as President Emeritus 
and Senior Research Scholar. Dr. Solomon will be the fifth president of the 43-year-old 
Hastings Center. Cofounder Dr. VVillard Gaylin was the first president, followed by 
cofounder Dr. Daniel Callahan. Dr. Strachan Donnelley served as president from 1996 
until 1999, when Dr. Murray took the helm. 

"The Hastings Center feels doubly fortunate," said David L. Roscoe, Board Chair. "Tom 
Murray has been a transformative leader for Hastings, having built a superb team that 
consistently creates and communicates world-class research with increasing real-world 
impact. As Millie Solomon takes the reins, we see powerful opportunities to build on that 
success. Millie’s keen intellect, persuasive powers, and leadership skills -- and her 
strong passion for making a difference in the world - are precisely what Hastings needs 
to maintain its preeminence in the field of bioethics. The board is thrilled to work with 

her." 

"There has never been a time when our society has needed The Hastings Center more," 
said Dr. Solomon. "We’re faced with critical bioethical questions that range from what 
counts as just health care to what the relationship should be between human 



communities and the natural world. VVhat’s more, we have to address these questions at 
a time of political polarization, economic challenge, and ecological change. 

"Yet this is also a time of great opportunity," she continued. "1 look forward to working 
with Hastings’ extraordinary board, its accomplished staff and the more than 180 elected 
Fellows of the Center. Together we will continue, and expand, The Hastings Center’s 
history of scholarship, while enhancing its impact on public policy, clinical and 
organizational practice, patient well-being, and citizen engagement." 

Dr. Solomon is a social science researcher who studies normative and empirical ethical 
issues in medicine, health care, and the life sciences. She has contributed to education, 
policy, and practice on a national and international scale in both adult and pediatric end- 
of-life care, organ donation, pain management, sexually transmitted disease prevention, 
and the protection of human research participants. 

From 2006 to 2011, she served on the U.S. Secretary of Health and Human Services 
Federal Advisory Panel on Organ Transplantation, which advises the Secretary on 
national organ transplantation policy, and on the National Academy of Sciences’ 
National Research Council’s Committee on Promoting Safe and Secure Chemical 
Management in Developing Countries, and she contributed to an Institute of Medicine 
report on the ethics of donation after cardiac death. She is also on the board of 
Manomet Conservation Sciences, Inc., a nonprofit organization that combines research 
in environmental science with community initiatives aimed at ensuring civic engagement 
in environmental policy. 

Dr. Solomon’s first empirical ethics study revealed a number of barriers to achieving the 
model of decision-making near the end of life that had been espoused in national ethical 
and legal recommendations. The findings brought physicians’ views to the attention of 
bioethicists and bioethicists’ views to the attention of physicians. They were also used to 
design an interdisciplinary education program in collaboration with The Hastings Center, 
called Decisions Near the End of Life. The program was ultimately adopted by 230 
hospitals in 13 states, and today is being adapted for use in Germany and Switzerland. 

She has gone on to lead many other major educational programs, including The 
Initiative for Pediatric Palliative Care, which provided leadership training for more than 
2,000 pediatric intensivists, critical care nurses, and allied health professionals, and a 

National Institutes of Health curriculum on ethics and the life sciences, which has been 
requested by 12,000 teachers. 

For the past 10 years, Dr. Solomon has served as Director of the Fellowship in Medical 
Ethics in the Division of Medical Ethics at Harvard Medical School, a role that she will 
continue. Through this program, whose purpose is to build the bioethics capacity of the 
Harvard teaching hospitals, she has mentored more than 90 fellows who have gone on 
to take leadership roles throughout Boston hospitals and many academic medical 

centers in the U.S. and abroad. 

"Dr. Solomon is a leader and a visionary," said Dr. Dan Brock, Frances Glessner Lee 

Professor of Medical Ethics and Chief of the Division of Medical Ethics at Harvard 
Medical School. "In addition to directing our fellowship, she has played a prominent role 
in the development of both the fields of palliative care and empirical ethics -- the corner 



of bioethics that is concerned with developing empirical evidence to illuminate moral 
issues. We are delighted that she will continue her role here at Harvard, even as she 
assumes the helm at The Hastings Center." 

The Hastings Center does cutting-edge foundational and applied bioethics research on 
issues involving children and families, emerging biotechnologies, research ethics, and 
issues at the intersection of health policy, values, and justice. The Center’s research 
capacity thrived under Dr. Murray’s stewardship, and he also greatly advanced the 
nonpartisan Hastings Center’s visibility and its public affairs and communications 
capacity. 

Dr. Solomon has a significant history of working with Hastings, both on research 
projects and by publishing in its flagship, peer-reviewed journal, the Hastings Center 
Report. With both empirical and normative expertise, as well as a longstanding 
commitment to translating research to new audiences, she will augment Hastings’ 
strong reputation in normative bioethics and its contributions to health policy and public 
engagement. 

"At a time when people are struggling to understand the significance of developments in 
medicine and science for their lives, The Hastings Center’s mission of creating and 
sharing knowledge has never been more vital," said Dr. Murray. "Millie Solomon’s 
unsurpassed ability to bridge the gap between theory and practice coupled with her 
passion for making a difference make her unique. I have long admired her imagination 
and energy along with her perceptiveness and generosity of spirit. She is superbly well 
qualified to lead Hastings, and I am grateful to leave the Center and its network of 
friends and colleagues around the world in her capable hands." 

At the AAMC, a membership association of 137 accredited U.S. and 17 accredited 
Canadian medical schools, nearly 400 teaching hospitals and health systems -- 
including 62 Department of Veterans Affairs medical centers -- and 89 academic and 
scientific societies, Dr. Solomon has been instrumental in cultivating the emerging field 
of implementation science, which studies how best to encourage the uptake of 
evidence-based practices. According to Dr. Ann Bonham, the AAMC’s Chief Scientific 
Officer, "Millie is a world-class research methodologist, who has always been committed 
to high-quality scholarship and to its application in policy and practice. She has helped 
advance the AAMC’s commitment to using research to transform health and health care. 
We will miss her, yet we know she is perfect for the position." 

Prior to the AAMC, Dr. Solomon was a vice president at Education Development 
Center, Inc., a global nonprofit research and development organization with 
headquarters in Newton, Mass., and offices in New York City, Washington, D.C., and 25 
other countries. There, she led a team in public health and health services research, 
with a special emphasis on interventions to improve quality of care in areas where 
patients’ values, ethical questions, and health care practice intersect, such as end-of-life 

care. 

Dr. Solomon received her B.A. from Smith College and her doctorate from Harvard 
University. 
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Cracking Your Genetic Code 
The Hastings Center collaborated with WGBH-Boston, the leading producer of national 
programming for PBS, on Cracking Your Genetic Code, a primetime public television 
program for NOVA on personalized, genetic medicine and the ethical issues it raises. Tune 
in to the premiere on March 28 at 9pm/8c on PBS. 

He~p with Hard Questions 
Genetics and other advances in medicine offer exciting new possibilities across the 
lifespan. They also pose new ethical dilemmas. Help with Hard Questions is an online 
community launched by The Hastings Center to help you think through the bioethical 
decisions you face. Join the conversation at Hastin       uestions.org. 
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Take Our Poll and Tell Us What You Think of Genetic Testing 

H Bio hcs &t:~e Pubic 

Would you want to take a direct=to-consumer 
genetic test? Take one minute to let us know in 
our poll at Helm with Hard Questions. This online 
community from The Hastings Center is 
designed to help people think through the ethical 
dimensions of dilemmas raised by genetic 
testing, personalized medicine, and other 

advances in science and medicine. 

Can genetic testing and personalized medicine 
change the way you think about your life? Should 
it? What can you really learn about your future 
from direct-to-consumer genetic testing -- or 
even from whole genome scanning? And what 
about your privacy -= who can get and use your 
genetic information? 

Those are some of the bioethics issues raised in 
Crackin , a NOVA special 
produced in association with The Hastings 
Center and aired on March 28. If you missed the 
premiere, you can watch in online. 

And you can continue the conversation at Help 
with Hard Questions. 

Learn more about The 
Hastin~ Center 

HelAwith Hard Questions: 
Ethical ChNlen~ of New 
Medical Technolo~ 

View the current table of 
contents for IRB: Ethics & 
Human Research 

Bioeth[cs Events: The inside 
track to the bioethics 
community 
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Protecting People Who Decline to Participate in Research: An Example from a Prison 
Setting 

Protecting People Who 
Decline to Pa icipate in 
Research: An Example 
Prison Setting 

In their article in the March-April issue of/RB: 

Ethics & Human Reseamh, Paul G. Stiles, 
Monica Epstein, Norman Poythress, and John F. 
Edens address the issue of protecting 
individuals who decide not to participate in 
research. Although there is great concern about 
protecting those who enroll in research studies, 
little if any concern has been expressed in the 
literature about protecting "decliners"- 
individuals who were invited to participate, but 
did not. 

The authors focus on the prison setting, a 
research context where there may be potential 
harms to decliners. They note that the power 
imbalance in the prison setting is obvious and 
that the history of research and human subjects 
protections in that setting is not a positive one. 

The authors offer several options to protect 
decliners in the prison setting that can be used 
in other settings where vulnerable populations 
are recruited to participate in research. One 
option includes providing a brief letter from the 
investigator to each decliner that declares the 
individual is ineligible to enroll in the study. 

Access to the furl text of this a#icle and Fe/ated 
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tames requires a subscr@don to/RB: Ethics & 
Human Reseamh. 

The leading journal devoted to ethics and human subjects research. 

We invite you to join the global community of ethics review 
board members, research administrators, investigators, policy-makers and scholars 
who are informed and enlightened by reading tRB: Ethics & Human Reseamh as they 
work to protect the rights and welfare of adults and children who participate in clinical 
trials and other research studies. 

The Hastings Center also produces the Hasti?7~ Center R&port. Published since 
1970, the Report is read by physicians, lawyers, and other professionals drawn to its 
mix of clinical case studies, research reports, and essays on issues in medicine, health 
care, public health, and the life sciences. 
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Boxill, Jan <JMBOXlLL@email.unc.edu> 
Edmund D. Pellegrino Remembered 

Center 

Edmund Do Pellegrino Remembered 

The Hastings Center staff and board of directors are saddened by the passing of 
Edmund D. Pellegrino, M.D., on June 13. A pioneer in bioethics, he was a Hastings 
Center Fellow and a recipient of the Center’s Henry Knowles Beecher Award, which 
recognizes individuals who have made a lifetime contribution to ethics and the life 
sciences. 

Pellegrino, 92, was Professor Emeritus of Medicine and Medical Ethics and senior 
scholar of Georgetown University’s Kennedy Institute of Ethics. He was founding 
director of Georgetown’s Center for the Advanced Study of Ethics and the Center for 
Clinical Bioethics. Pellegrino received The Hastings Center’s Beecher Award in 2003. 
The following year he was named to the International Bioethics Committee of 
UNESCO and he served as chair of the President’s Council on Bioethics from 2005 to 
2009. 

He began teaching medical ethics to residents at the University of Kentucky in 1959 
and continued to mentor students when he reached his 90s. 

"1 will never forget how, at the start of my career, Ed Pellegrino responded with full 
sincerity to the questions and ideas of a young person just starting out," recalls 
Mildred Z. Solomon, Ed.D, President and Chief Operating Officer of The Hastings 
Center. "His generosity of spirit has reinforced for me the importance of mentoring 
and collegiality." 

Daniel Callahan, Ph.D., cofounder and President Emeritus of The Hastings Center, 
remembers Pellegrino as a pioneer in bioethics who was writing and teaching about 
the field before it even had a name. "He reputedly did his writing at 4:30 a.m." 
Callahan says. "He made the rest of us feel like sluggards, constantly amazing us with 
his energy and wisdom. He enriched the field and enlightened us. He was as a fine 
example of living a good life as one could ask." 

Doxate 
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Found Your DNA on the Web: Reconciling Privacy and Progress 

Having trouble viewing this email? Click here 

 nter Hastings Center Report 

Your DNA on 

In the May-June issue of the Hastings 
Center Report, authors Amy Gutmann and 
James W. Wagner address an article by 
Melissa Gymrek and colleagues, published 
this January in Science, about whether 
subjects’ privacy could be protected in 
genomics research. 

The article described how the researchers 
used surname inferences from commercial 
genealogy databases and Internet searches 
to deduce the identity of nearly fifty research 
participants whose supposedly private data 
were stored in large, publicly available 
databases. 

This news comes just months after the 
Presidential Commission for the Study of 
Bioethical Issues published a report that 
expressed serious concerns about personal 
privacy and security in whole genome 
sequencing. 

The report highlighted the importance of 
reconciling the enormous public benefits 
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anticipated from research in this area with 
the potential risks to individuals’ privacy, and 
it offered several policy proposals to help 
balance the potential of scientific progress 
with privacy and respect for persons. 

You may download the entire Hastings 
Center Report article for free with 
compliments of The Hastings Center 
(registration required). 

Subscribe to the Hastinqs Center Report today and start 
enjoying the leading interdisciplinary bioethics journal six 
times a year. 

The Hastings Center also publishes IRB: Ethics & Human Reseamh, the leading 
journal devoted to protecting the rights and welfare of adults and children who 
participate in clinical trials and other research studies. 
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How IRB Leaders View and Approach Challenges Raised by Industry-Funded Research 
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H  nter Ethics & Human 

How IRB Leaders View and 
Approach Challenges Raised 
by Industw-Funded 
Research 

In the May-June issue of/RB: Ethics & Human 
Reseamh, Robert Klitzman writes about how 
IRBs view and respond to challenges posed by 
industry-funded studies. These studies may be 
designed to benefit the funder more than 
science or society more broadly. Industry-funded 
studies may be "me-too" drug and post- 
marketing studies, or studies that raise 
questionable research practices such as 
incentive fees to physicians who enroll their 
patients in the studies. Additional concerns may 
arise when industry funders use Contract 
Research Organizations to review and manage 
their studies. Klitzman interviewed I RB leaders 
to learn how they and their IRB respond to these 
challenges. Of interest was whether IRBs weigh 
low social benefit when reviewing industry- 
funded portocols, and if so, how, when and to 
what degree, and whether IRBs feel conflicted 
about reviewing industry-funded protocols based 

on their own views about the human research 
enterprise. 

Learn more about 

View the current taNe of 
contents %r L:d£° Ei~ics r~~ 

See ~ast issues 

Access to the full text of this article requires a 
subscription to/RB: Ethics & Human Reseamh. Submission guidelines 



The leading journal devoted to ethics and human subjects research. 

We invite you to join the global community of ethics review 
board members, research administrators, investigators, policy-makers and scholars 
who are informed and enlightened by reading :RB: Ethics & Human Reseamh as they 
work to protect the rights and welfare of adults and children who participate in clinical 

trials and other research studies. 

The Hastings Center also produces the Hast?n~ Center R    . Published since 
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care, public health, and the life sciences. 

This email was sent to jmboxill@email,unc,edu by publications@thehastinqscenter.orq I 
Update Profile/Email Address I Instant removal with SafeUnsubscribeTM I Privacy Policy, 

The Hastings Center I 21 Malcolm Gordon Rd I Garrison I NY I 10524 







BIG BUT BRITTLE: 
ECONOMIC PERSPECTIVES ON THE 

FUTURE OF THE LAW FIRM IN THE NEW 
ECONOMY 
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Bernard A. Burk 
David McGowan* 
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* Bernard A. Burk, Academic Fellow, Arthur and Toni Rembe Rock 
Center for Corporate Governance, Stanford University; David McGowan, 
Lyle L. Jones Professor of Competition and Innovation Law, University of 

San Diego School of Law. The authors presented an earlier version of this 
paper at the Georgetown Law Center for the Study of the Legal 
Profession’s Conference on Law Firm Evolution: Brave New World or 
Business as Usual? in March 2010. Our appreciation to program directors 
Milton C. Regan and Carole Silver. For their many thoughtful 

suggestions, we thank Ian Ayres, Nora Engstrom, Gillian Hadfield, 
William Henderson, Michael Madison, Paul Oyer, William Perlstein, 

Duane Quaini, and Nancy Rapoport. We thank the Arthur and Toni 
Rembe Rock Center for Corporate Governance at Stanford University, and 
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This Article addresses three deceptively simple questions. 
First, why have law firms grown for over forty years, up to the 
onset of the recent recession, as quickly as they have? Second, 
why did law firms grow in the unusual configuration widely 
observed during that time? Third, should lawyers, clients, 
law students, and law schools expect these familiar trends in 
growth and configuration to reassert themselves as the 
economy improves, as they have after every recession since the 
1970s? The various academic approaches to these questions 
to date are grounded in such notions as diversification, asset 
specificity, "tournament" theory, and reputational and 
agency-cost concerns at the level of the firm as a whole. We 
argue that these approaches do not explain or predict actual 
events very well, and thus offer little guidance for the future. 

We suggest two perspectives that appear more consistent 
with the available empirical evidence, and thus may better 
predict future trends. The first perspective shows that when 
lawyers with appropriately complementary reputations and 
connections ("relational capital")join together in a firm, they 
can each better exploit the value of their own relational 
capital and thus jointly create value greater than the sum of 
their individual contributions. The positive feedback created 
by an internal referral network among firm members 
generates growth for the firm and provides a bond among its 
members, albeit a relatively weak one. This perspective is 
new to the literature on law firm economics, and helps 
explain why large firms have long continued to grow despite 
apparent diseconomies of scale. It also suggests why firms 
may grow to large sizes yet be brittle enough to shed partners 
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regularly in the process--and in some cases suddenly splinter 
altogether. 

The second perspective analyzes large law firms using 
familiar economic principles concerning technological 
innovation and transaction costs, principles that have been 
largely overlooked in the literature on large firms. We argue 
that reductions in particular transaction costs and in the cost 
of certain key inputs are helpful in explaining a number of 
the trends in the staffing and pricing of legal services 
documented in recent years. 

We apply these perspectives to derive a range of 
predictions for law firms and law schools in the years to 
come. We conclude that, despite rumors of the "Death of Big 
Law," the large firm is here to stay. But we also conclude 
that the evolving configuration of large law firms has 
profound implications for practicing and aspiring lawyers, as 
well as for the law schools that prepare students for the 
increasingly global and competitive market for their services. 

I. INTRODUCTION 

Why have so many American law firms grown so much 
and in the configuration they have over the last forty years? 
Is there an optimum, "just-right" size or structure for the 
large "elite" law firm, or a maximum size beyond which 
growth is generally unprofitable? These questions have 
spurred a good deal of academic theorizing over the last 
twenty-five years, but the theories advanced to date have not 
explained actual events very well, and thus would seem 
unreliable guides to predicting future trends. 

These questions are not merely of academic interest. The 
answers matter vitally to the hundreds of thousands of 
lawyers and staff who already work in this sector of the 
service economy, the thousands of law graduates aiming to 
enter it every year, and the roughly two hundred law schools 
charged with preparing those graduates for the increasingly 
global and increasingly competitive market for their services. 

Current events raise these issues more pointedly than 
ever. During the Great Recession of 2008-2010, elite law 
firms laid off large numbers of their lawyers and staff, 
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sharply curtailed new hires, and reduced associate pay. At 
the same time, a significant number of elite-firm partners 
left large, profitable firms to form or join smaller, boutique 
firms with lower overhead, a configuration that the 
American Lawyer calls the "Economy Model.’’1 During the 
same period, market and cost trends that had been visible 
for some time became more pronounced, or at least more 
commonly discussed. These trends include "outsourcing" 
routine tasks within a lawsuit or transaction; 
"downsourcing" such work within the firm from full-cost 
associates to low-cost staff, contract lawyers, or non-lawyer 
specialists; and "insourcing" to in-house staff recurrent tasks 
that are commoditized or dependent on client-specific 
knowledge. These practices call into question basic models of 
law firm hiring, staffing, and promotion that have been 
established for generations. 

After similar (if more modest) retrenchments in hiring 
and compensation in previous recessions, large firms quickly 
resumed the rapid growth and pay escalation that has 
characterized their development for at least forty years. 
Opinions vary as to whether these longstanding trends will 
reassert themselves. One leading academic has proclaimed 
the "Death of BigLaw.’’2 The Bar’s reaction hovers 
uncomfortably between turmoil and denial: a 2009 survey of 
the 200 largest American firms by revenue found that 56% of 
their managing partners believed there had been a 
"fundamental shift" in the legal marketplace, yet 70% of the 
same group disclaimed any fundamental shift in their firms’ 
business models? 

1 Claire Zillman, Economy Model, AM. LAW., Feb. 2010, at 56, 

available at http://www.law.com/jsp/tal/PubArticleTAL.jsp?id=1202439217 

388. 
2 Larry E. Ribstein, The Death of Big Law, 2010 W~s. L. REV. 749 

[hereinafter Ribstein, Death of BigLaw]. 
3 See Drew Combs, Law Firm Leaders Survey 2009: The Year Ahead, 

AM. LAw. (Dec. 1, 2009), http://www.law.com/jsp/tal/PubArticleTAL.jsp 

?id=1202435711003 [hereinafter Am Law 2009 Survey: Associates]. It’s 
tempting to characterize this reaction as Chicken Little meets Dr. 
Pangloss: the sky is falling, but it’s the best of all possible worlds (this 
phrase shamelessly stolen and slightly adapted from Charles Fried, 
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Fundamental changes are indeed afoot. Although rumors 
of the "Death of BigLaw" have been greatly exaggerated, it is 
leading a much more interesting and challenging life. We 
believe, however, that the recent economic downturn is not 
the root cause of those challenges. The recession simply laid 
bare economic forces that have been building for some time, 
and compelled greater responsiveness to those forces. These 
phenomena will drive significant evolution in the structure 
and practices of the large, elite law firm, but they do not 
threaten the viability of the large law firm as such. 

To explore these questions, this Article surveys the most 
widely accepted economic models of the large law firm, 
specifically those focused on diversification, asset specificity, 
"tournament" theory, and reputational and agency-cost 
concerns at the level of the firm as a whole. We conclude 
that each largely fails to explain observed events. 

We then propose two new perspectives. The first 
perspective suggests that competition gives each lawyer 
within a firm incentive to develop and personally profit from 
his or her own connections and reputation. When these 
individuals’    "relational    capital"    is    appropriately 
complementary, firm structure fosters a mutual referral 
network within the firm that allows each lawyer to exploit 
these assets more fully than he could on his own. Such 
reciprocal gains in the value of each lawyer’s relational 
capital stimulate firm growth and help bind the firm 
together--though only somewhat loosely--as it grows. This 
insight helps explain why firms have continued to grow 
despite ordinary diseconomies of scale, though with a certain 
brittleness reflected in the lateral mobility and 
comparatively sudden failure of firms that is common today. 

The second perspective applies long-established economic 
principles concerning transaction costs and technological 
innovation to the elite law firm, where they have been 
largely overlooked. We argue that reductions in transaction 
costs and in the cost of certain key inputs to legal services 

Affirmative Action After City of Richmond v. J.A. Croson Co., A Response 

to the Scholars’ Statement, 99 YALE L.J. 155, 155 156 (1989)). 
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help to explain a number of the trends documented in recent 
years. Reductions in clients’ transaction costs--particularly 
in relation to finding more than one suitable service-provider 
and distributing pieces of a larger project among them--have 
increased competition among large firms and are forcing 
firms to adjust their business and staffing models. 

This Article also suggests that cost reductions resulting 
from technological advances in the management and storage 
of information have accelerated these processes. These 
changes have no particular growth valence on their own. For 
example, while they may allow large firms to get larger, 
these cost reductions also help drive the outsourcing, 
downsourcing, and insourcing trends discussed above. They 
also make it possible for smaller firms to enjoy significant 
economies of scale without bearing the high fixed costs 
commonly associated with such economies.     These 
developments may make the boutique practice model more 
robust than conventional academic analysis has suggested in 
the past. 

Part II of this Article reviews the history of the elite 
American law firm and some of the principal developments 
in its structure and practices over the last forty years. Part 
III reviews economic theories that have been advanced to 
explain large law firm growth and structure, and shows their 
inadequate fit with available empirical data. Part IV 
explores the role of firm brand and individual partner 
reputation in a professional partnership’s internal referral 
network, and their possible explanation of law firm growth 
and other observed developments. Part V considers the 
explanatory power of the transaction-cost and technological 
considerations just mentioned in light of current events. 
Finally, Part VI notes some implications of our analysis, and 
offers predictions both for the elite sector of the bar and for 
the future of legal education. 
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II. THE ARC OF THE LARGE LAW FIRM: WHICH 
PAST IS PROLOGUE? 

A. Gradualism: The Late Nineteenth Century Through 
the "Golden Age" of the Early 1960s 

Conventional scholarship traces the emergence of the 
large, elite American law firm to around the turn of the 
twentieth century.4 The institutions with which we are 
concerned share a number of features that, while often found 
singly or in some combination elsewhere, together define a 
recognizable species.5 

The firm’s client base predominantly comprised 
substantial business organizations and wealthy "captains of 
industry" with ongoing legal needs requiring the attention of 
a range of skilled and experienced specialists as well as 
numerous competent subordinates2 These clients had few or 
no in-house attorneys.7 Their relationships with their 
outside counsel tended to be durable and exclusive, to extend 
broadly over a wide array of subjects, and to range from 
matters of great complexity and importance to routine 
services such as lending documentation and ordinary 
commercial disputes,s 

The proprietors of the enterprise were usually partners in 
a partnership and were small in number relative to the total 
number of practitioners and others the firm employed. The 

4 MARC GALANTER ~ THOMAS PALAY, TOURNAMENT OF LAWYERS: THE 

TRANSFORMATION OF THE BIG LAW FIRM 4 (1991) [hereinafter GALANTER & 

PALAY, TOURNAMENT]. 
5 Id. at 4-19. 
6 Id. at 5, ii, 16. 
7 Id. at 33-34, 48-52. For example, a 1959 survey of 286 

manufacturing companies found more than half had no in-house legal 

department at all. NAT’L INDUS. CONF. BD., Organization of Legal Work, 

in 16 CONF. BD. BUS. REC. 463,463 (1959). 

~ See Ronald J. Gilson & Robert H. Mnookin, Sharing Among the 
Human Capitalists: An Economic Inquiry into the Corporate Law Firm 

and How Partners Split Profits, 37 STAN L. REV. 313, 357-60 (1985) 
[hereinafter Gilson & Mnookin, Profit Sharing]; but see GALANTER & 
PALAY, TOURNAMENT, supra note 4, at 33-34, 48-52 (noting the lack of 
quantitative and qualitative precision in available empirical data). 
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proprietors shared the profits and managed the firm? 
Highly qualified but inexperienced junior lawyers called 
"associates," selected for their potential for promotion to 
partnership, competed for a limited number of such positions 
at the end of a lengthy apprenticeship.1°     That 
apprenticeship was widely patterned on the "Cravath 

9 GALANTER ~ PALAY, TOURNAMENT, supra note 4, at 4, 31. Although 

law firms adopt other forms, the predominant one has been some form of 
partnership, with the principals serving as its partners. Legislative 
recognition of limited liability partnerships has lessened the need for other 
structures, and the partnership is likely to predominate in the future. The 
technical form of the enterprise is not material to our analysis, so for 
convenience and concision, we will generally refer in this Article to the 
lawyers participating in firm ownership and control as "partners," despite 
the many different titles and offices such principals may hold. 

10 See Marc S. Galanter & William D. Henderson, The Elastic 

Tournament: The Second Transformation of the Big Law Firm, 60 STAN. L. 

REV. 1867, 1873 (2008) [hereinafter Galanter & Henderson, Elastic 
Tournament]. See also GALANTER ~ PALAY, TOURNAMENT, supra note 4, at 

26-28. Although these firms considered themselves pure meritocracies, 
they hired almost exclusively from a small number of elite institutions 
that at that time did not draw freely from the population at large. Hiring 
partners reportedly preferred "lawyers who are Nordic, have pleasing 
personalities and ’clean-cut’ appearances, are graduates of the ’right’ 
schools, [and] have the ’right’ social background and experience in the 

affairs of the world .... " ERWIN SMIGEL, THE WALL STREET LAWYER: 
PROFESSIONAL ORGANIZATION MAN? 37 (1969). Women and racial, ethnic, 
and religious minorities were almost completely excluded. GALANTER & 
PALAY, TOURNAMENT, supra note 4, at 25-26. Paul Cravath even inveighed 
against too much raw intelligence: 

Brilliant intellectual powers are not essential. Too much 
imagination, too much wit, too great cleverness, too facile 
fluency, if not leavened by a sound sense of proportion, are 
quite as likely to impede success as to promote it. The best 
clients are apt to be afraid of those qualities. They want as 
their counsel a man who is primarily honest, safe, sound, 
and steady. 

2 ROBERT SWAINE, THE CRAVATH FIRM AND ITS PREDECESSORS 1819-1947 
266 (1946) (quoting a talk Cravath delivered at Harvard Law School in 

1920). Thus even at the height of its stability, success, and professional 
independence, the elite American law firm was acutely aware of the need 

to construct and show itself--even more than to do the best work--to 
attract, please, and retain "the best clients." 
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System" attributed to Paul Cravath in the early twentieth 
century, which centered on rigorous long-term training and a 
"graduated increase in responsibilities" over time.11 

Essentially only two classes of professionals were found 
at the firm: partners and partnership-track associates?2 
Growth came almost entirely from within. Partners were 
selected from within the firm, and lateral hiring of partners 
or associates, other than from government service, was 
rare?3 Associates who did not make partner were generally 
placed out?4 Partner departures other than at the end of a 
career were uncommon?5 

By about 1960, this structure was firmly established as 
the model for the elite law firm, and was accompanied by 
significant stability and success?~ 

11 GALANTER ~ PALAY, TOURNAMENT, supra note 4, at 9. See also id. at 

14-15; 2 SWAINE, supra note 10, at 2-12. 
12 GALANTER & PALAY, TOURNAMENT, supra note 4, at 28-29. This two- 

class view may oversimplify. At least some firms had established 
minorities of long-term salaried attorney-employees who were neither 
partners nor under consideration for promotion to partner. These 
individuals at times comprised as much as 10 24% of the attorney census. 
Id. at 28-29, 64-65. Such arrangements apparently fell out of favor, 
shrinking by attrition during the 1960s, but became more common again 
beginning in the mid-1970s and afterwards. Id. See also infra notes 38- 
42, and accompanying text. 

13 
GALANTER & PALAY, TOURNAMENT, supra note 4, at 23-24. 

14 Id. at 28-29. 
15 

MILTON C. REGAN, JR., EAT WHAT YOU KILL: THE FALL OF A WALL 

STREET LAWYER 25 (2005) (observing that partners were assured lifetime 
tenure); see also GALANTER & PALAY, TOURNAMENT, supra note 4, at 23-24, 
30; SMIGEL, supra note 10, at 259. 

16 GALANTER & PALAY, TOURNAMENT, supra note 4, at 20-22. As 
Galanter and Palay describe this "golden age," 

[C]irca 1960 was a time of prosperity, stable relations with 
clients, steady but manageable growth, and a comfortable 
assumption that this kind of law practice was a permanent 
fLxture of American life and would go on forever .... Big 
law firms enjoyed an enviable autonomy. They were 
relatively independent vis-i~-vis their clients; they 
exercised considerable control over how they did their 
work; and they were infused with a sense of being in 
control of their destiny. 
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B. Explosive Growth: 1970 to the Brink of the Great 
Recession 

By 1970, this familiar and comfortable arrangement was 
evolving. Many forces influenced this change and their 
relative strength is subject to debate. However, their overall 
effect by early 2008 has been well documented, principally in 
the outstanding empirical work of Marc Galanter and 
William Henderson. We discuss numerous related areas of 
interest in turn: 

Accelerated growth. Perhaps the most striking and 
pervasive change is that the number and size of elite firms 
began to increase at an accelerated rate. After 1975, the 
longstanding steady growth rate of roughly 5% per year 
jumps to 8% or more.17 Those increasing growth rates 
yielded rapidly increasing size. In the late 1950s there were 
only thirty-eight law firms in the United States with more 
than fifty lawyers (over half of which were located in New 
York City).is By the mid-1980s, there were 508 firms with 
more than 50 lawyers, and the number of firms larger than 

Id. at36. 
17 See Robert L. Nelson, Of Tournaments and Transformations: 

Explaining the Growth of Large Law Firms, 1992 WIS. L. REV. 733, 736 
[hereinafter Nelson, Explaining Growth]; see also GALANTER & PALAY, 

TOURNAMENT, supra note 4, at 24, 46, 87-88. The number of lawyers in 
the U.S. more than tripled between about 1970 and 1990, from about 
250,000 to about 800,000. During this period, the ratio of lawyers to the 
general population grew to more than twice its historic average, at a rate 
three times as fast as other professions and four times as fast as the 
general workforce over the same period. See Richard H. Sander, Elevating 
the Debate on Lawyers and Economic Growth, 17 L~w & Soc. INQUIRY 659, 
663 (1993); Richard H. Sander & E. Douglass Williams, Why Are There So 
Many Lawyers? Perspectives on a Turbulent Market, 14 LAW & Soc. 
INQUIRY 431, 432-33 (1989) [hereinafter Sander & Williams, So Many 

Lawyers]. 

is GALANTER & PALAY, TOURNAMENT, supra note 4, at 22, 46 (citing 

Erwin Smigel, The Impact of Recruitment on the Organization of the Large 

Law Firm, 25 AM. Soc. REV. 56, 58 (1960)). 
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100 had increased from a dozen to more than 250.19 
Similarly, in 1968 the largest firm in the United States had 
169 lawyers.2° By 1988, the largest firm had 1179 lawyers, 
and there were 152 firms larger than the largest firm in 
1968.21 By 2008, nearly 700 firms employed 50 or more 
lawyers, 23 firms had over 1000, the average size of the 250 
largest American law firms by headcount (the NLJ 250) was 
535, and the smallest of these firms was larger than the 
largest firm in the country in 1968.~ Between 2004 and 
2008, the NLJ 250 collectively increased in size by about 
22,000 lawyers, and by 2008 employed a total of roughly 
132,000 attorneys.~3 

Geographic expansion.     These firms expanded 
geographically as well as numerically. While most firms 
were associated with a single city in 1960, by 1980 87% of 
the 100 largest law firms had a branch office somewhere 
else.~4 Growth was often wholesale, by merger or acquisition 
of a group. Branches proliferated, and their size increased, 

19 See BARBARA CURRAN ET AL., SUPPLEMENT TO THE LAWYER 

STATISTICAL REPORT: THE U.S. LEGAL PROFESSION IN 1985, at 5 (1986); The 
NLJ250, NAT’L L.J., Sept. 22, 1986, at S-1. 

2o Why Law Is a Growth Industry, Bus. WK., Jan. 13, 1968, at 78-79. 
21 The NLJ 250, NAT’L L.J., Sept. 26, 1988, at S-1, S-4. 
22 The 2009 NLJ 250: Annual Survey, NAT’L L.J., Nov. 9, 2009, at S-14, 

available at http://www.law.com/jsp/nlj/PubArticleNLJ.jsp?id=120243525 
4583. See also Pete Brush, Legal Industry Armageddon Talk Overblown: 

Survey, LAW360 (May 12, 2009), http://www.law360.com/articles/101086 
(nearly 700 firms over 50 lawyers in 2009); Leigh Jones, There’s No Sugar 

Coating It: This Was the Worst Year Ever for Lawyer Headcount, NAT’L 
L.J., Nov. 9, 2009, at S-4, available at http://www.law.com/jsp/nlj/Pub 
ArticleNLJ.jsp?id=1202435251608 [hereinafter Jones, 2009 Worst Year]. 

23 Jones, 2009 Worst Year, supra note 22. Between 1998 and 2004, the 

top decile of law firms by size increased in total number of lawyers from 
10% to 18% of lawyers in private firms of 5 or more, while all other deciles 
remained roughly the same in headcount, indicating consolidation at the 
large end of the scale. George P. Baker & Rachel Parkin, The Changing 

Structure of the Legal Services Industry and the Careers of Lawyers, 84 
N.C.L. REV. 1635, 1658-60 (2006) [hereinafter Baker & Parkin, Changing 

Structure]. 

24 See Galanter & Henderson, Elastic Tournament, supra note 10, at 

117; GALANTER ~ PALAY, TOURNAMENT, supra note 4, at 47. 
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typically at a rate more rapid than the home office’s.25 By 
2003, the average Am Law 200 law firm had nine branch 
offices .28 

Increasing revenues and profitability. The legal 
profession as a whole grew rapidly, but large firms grew 
much faster than the Bar as a whole and became relatively 
more affluent than their peers in smaller firms, in-house, 
and in government.~7 Between 1960 and 1985, the portion of 
the gross national product and the portion of national income 
attributable to legal services both doubled.~s But businesses 
rather than individuals spent a greater and greater portion 
of those sums, and thus the share of the market for legal 
services held by the largest firms doubled between 1972 and 
1986.~9 That trend continued into the new century. 
Corporate legal costs increased 4 times faster than the 
average cost in the years after 2000, and by 2007 profits per 

25 See, e.g., Galanter & Henderson, Elastic Tournament, supra note 

10, at 123-24; Baker & Parkin, Changing Structure, supra note 23, at 
1662-63; GALANTER ~ PALAY, TOURNAMENT, supra note 4, at 47-48. 

26 William D. Henderson, An Empirical Study of Single-Tier Versus 

Two-Tier Partnerships in the Am Law 200, 84 N.C.L. REV. 1691, 1714 
(chart) (2006) [hereinafter Henderson, Single vs. Two-Tier Partnerships]. 

2~ Sander & Williams, So Many Lawyers, supra note 17, at 435-40. 

2s GALANTER ~ PALAY, TOURNAMENT, supra note 4, at 40. See also 

Sander, supra note 17, at 665 ("The United States [in 1992] spen[t] about 
$100 billion per year on legal services but spent only around $30 billion (in 

1992 dollars) in 1970"). Sander estimates that legal services consumed 2% 

of GNP in the early 1990s as opposed to about 0.6% a generation earlier. 
Id. 

29 GALANTER & PALAY, TOURNAMENT, supra note 4, at 40-41; Sander & 

Williams, So Many Lawyers, supra note 17, at 440-41. See Richard H. 
Sander & E. Douglass Williams, A Little Theorizing About the Big Law 
Firm: Galanter, Palay, and the Economics of Growth, 17 LAW & Soc. 

INQUIRY 391, 392 n.4 (1992) ("IT]he receipts of the nation’s 50 largest firms 
increased, in real dollars, an average of 10 percent per year from 1972 to 

1987--more than double the rate of growth in the legal services field 
generally") [hereinafter Sander & Williams, Theorizing]. Between 1972 
and 1986, total revenues for the twenty largest firms increased fourfold. 
Sander & Williams, So Many Lawyers, supra note 17, at 437. 
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equity partner ("PPP") at the 100 most profitable large firms 
averaged $1.3 million, 68% more than in 2000.30 

The advent and expansion of lateral mobility. 
Lateral movement between elite firms, previously rare, 
increased dramatically for both partners and associates 
beginning in the 1970s. More sophisticated general counsel 
increasingly shopped for special expertise for particular 
projects rather than depending on a single outside firm to 
provide it to them?1 An increasingly influential legal press 

30 Leigh Jones, For Associates a Time of Thrills and Chills, NAT’L L.J., 

Dec. 21, 2009, at 8, available at http://www.law.con~jsp/nlj/PubArticle 
NLJ.jsp?id=1202437225554 [hereinafter Jones, Thrills & Chills]; Jeff 

Jeffrey, Alternate Billing Arrangements Putting Down Deep Roots, General 

Counsel Say, THE BLOG OF LEGAL TIMES (Mar. 14, 2010, 1:54 PM), http:// 
legaltimes.typepad.com/blt/2010/05/alternate-billing-arrangements-puttin 
g-down-deep-roots-general-counsels-say.html. Significantly, the increase 
in profitability has not been uniform across the market. From 1975-1995, 
real income for equity partners in firms of 101-299 lawyers increased 44%, 
while real income for partners in firms of 2-100 lawyers fell. Galanter & 
Henderson, Elastic Tournament, supra note 10, at 105 n.11. From 1998 
through 2007, average PPP for the top quartile of the most profitable firms 
increased over 95%, while the bottom quartile most profitable of the Am 
Law 200 increased 58%. Id. at 138. The ratio of average PPP to starting 
associate salary (the latter of which is highly uniform across the Am Law 
200) is nearly fourteen at the ninety-fifth percentile of profitability, and 
only four at the twenty-fifth percentile. Id. at 139. 

31 A number of market forces contributed: 

As U.S. corporations grew in size and geographic reach, 
and regulatory compliance and civil litigation became large 
and perennial expenses, company lawyers were given 
greater latitude to scrutinize the fees of outside counsel 
and, if cost-justified, hire additional lawyers to perform the 
work in-house. With the growing prominence of corporate 
general counsel, who had company mandates to control 

costs and the sophistication to assess and prioritize the 
company’s legal needs, hiring outside counsel was 
increasingly limited to matters requiring expertise. 
Moreover, when looking for this expertise, the search 
became more focused on the best lawyer rather than the 

best firm. 

Galanter & Henderson, Elastic Tournament, supra note 10, at 129 
(footnotes omitted); see id. at 50. See also REGAN, supra note 15, at 33; 
Mark C. Suchman, Working Without a Net: The Sociology of Legal Ethics 
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disseminated detailed information regarding law firms’ 
profitability, creating more informed and robust competition 
among law firms for the partners whose expertise and 
services were most in demand, and fostering a market in 
which partners’ "human capital" could be more easily valued 
and compared.32 Swimming with the tide, lawyers began to 
move to the firms where they could maximize their returns 
on their human capital. 

By 1988, over a quarter of the 500 largest U.S. firms had 
acquired more than half their new partners from outside the 
firm, and a quarter also reported hiring more than half their 
associates laterally.3~    From 2000 through 2005, the 
American Lawyer accumulated information on over 14,000 
lateral moves, most of them at the partner level, and 97% of 

in Corporate Litigation, 67 FORDHAM L. REV. 837, 856 (1998); Baker & 
Parkin, Changing Structure, supra note 23, at 1655-56; Emily Couric, 

New Relationships, New Rules, NAT’L L.J., Aug. 1, 1988, at S-2; Rita 
Henley Jensen, Banking Clients More Willing to Shop for Firms, NAT’L 
L.J., Jan. 18, 1988, at 1; Gilson & Mnookin, Profit Sharing, supra note 8, 

at 385; Francis Flaherty, Comparison Shopping Hits the Law: Companies 

Cut Costs, NAT’L L.J., Oct. 31, 1983, at 1. By 1980, a quarter of the 
companies surveyed by the National Law Journal reported that they no 

longer used a general outside counsel. Ma Bell: Top Lawyer Employer, 

NAT’L L.J., Feb. 4, 1980, at 25. 
32 The National Law Journal began publishing statistics on the 250 

largest firms, measured by lawyer headcount, in 1979. Galanter & 
Henderson, Elastic Tournament, supra note 10, at 118-19. The American 

Lawyer began gathering and publishing statistics on the fifty largest law 
firms measured by revenues in 1985. It grew to the Am Law 75 in 1986, 

100 in 1987, and 200 in 1999. Id. at 131 n.112. See GALANTER ~ PALAY, 

TOURNAMENT, supra note 4, at 71-72 (the modern legal press enabled by 
the United States Supreme Court’s decision in Bates v. Arizona 

disseminated information on law firm economics that facilitated a more 
competitive market for legal services and among firms for personnel); 
Galanter & Henderson, Elastic Tournament, supra note 10, at 130-32 
(similar); see also Lawrence J. Fox, The End of Partnership, 33 FORDHAM 
URB. L.J. 245, 248 (2005) [hereinafter Fox, End of Partnership]. 

33 GALANTER & PALAY, TOURNAMENT, supra note 4, at 54-55. See also 

Galanter & Henderson, Elastic Tournament, supra note 10, at 111, 128- 

33. 
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which were into or out of Am Law 200 firms.34 These 
numbers suggest that something approaching half of the 
partners in what had become known as "BigLaw" changed 
firms during this six-year period.35 

Erosion of the availability, stability and value of 
partnership. Competition among firms for profitable 
partners fueled increasing competition within firms for 
money and power, backed by the threat of departure for 
greener pastures. Firms began to pay larger shares of their 
profits to lawyers with portable books of business?~ As 
financial rewards became more concentrated within a given 
firm, non-financial rewards became less secure. Partnership 
tenure and benefits became increasingly precarious: firms 
imposed compensation reductions, "de-equitizations" and 
outright dismissals on those partners viewed as inadequately 
"productive," with productivity measured by the ability to 
leave the firm and have clients follow?7 

34 Galanter & Henderson, Elastic Tournament, supra note 10, at 133- 

34. 
35 See Jones, 2009 Worst Year, supra note 22 (250 largest firms in 

2004 employed 110,000 lawyers); Henderson, Single vs. Two-Tier 

Partnerships, supra note 26, at 1714 (average leverage at AmLaw 200 
firms in 2003 was 3.5:1). 

36 See Henderson, Single vs. Two-Tier Partnerships, supra note 26, at 

1697, 1741; Galanter & Henderson, Elastic Tournament, supra note 10, at 
102-03, 107, 141-42; GALANTER & PALAY, TOURNAMENT, supra note 4, at 
52-53, 58, 67-68; see generally ROBERT NELSON, PARTNERS WITH POWER: 
THE SOCIAL TRANSFORMATION OF THE LARGE LAW FIRM 5 (1988) (arguing 
that the "organizational rationalization of the firm will be controlled by 
the partners with power," and power is "inextricably tied to ’control of 

clients’"). 
37 Fox, End of Partnership, supra note 32, at 247 ("[E]levation to 

partnership no longer comes with any sense of tenure"). See also Galanter 
& Henderson, Elastic Tournament, supra note 10, at 111-13, 127 & n.88; 
Henderson, Single vs. Two-Tier Partnerships, supra note 26, at 1697; 

Kimberly Kirkland, Ethics in Large Law Firms: The Principle of 
Pragmatism, 35 U. MEM. L. REV. 631, 675, 694 & n.227 (2005) (showing 
that similar concerns can drive partnership promotion decisions); see also 

infra note 78. 
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At the same time, associates’ time to partnership rose and 
rates of promotion fell.3s More firms relaxed the traditional 
"up or out" rule and introduced a lower class or "tier" of 
partners into their structure. Typically, these "nonequity" or 
"income" partners have no ownership stake in the firm, have 
minimal authority over firm management, and are 
compensated primarily by a fixed salary with a limited 
discretionary bonus--in short, they are "partners" in name 
only, and in some cases not even in name as classes of 
indefinite-term "senior associates," "counsel," and the like 
became common.39 In 1988, half of the firms with more than 

3s GALANTER ~ PALAY, TOURNAMENT, supra note 4, at 62-63 (noting 

that the evidence is somewhat equivocal, but that the shorter partnership 

tracks of five and a half to seven and a half years that were typical of the 
1960s and 1970s lengthened to eight to nine years, with longer periods 
more typical in New York throughout). See also id. at 63-64, 75-76 (citing 
studies, which are not entirely consistent probably because of 
classification disparities, showing falling rates of promotion); Baker & 
Parkin, Changing Structure, supra note 23, at 1670-71 (documenting 
rising track length (to nearly ten years) and falling promotion rates (to 
around 5%) in the late 1990s and early 2000s, with variation among 
geographic markets). 

3~ See Henderson, Single vs. Two-Tier Partnerships, supra note 26, at 

1722-23, 1730 & n.146; GALANTER & PALAY, TOURNAMENT, supra note 4, at 

58-59; Baker & Parkin, Changing Structure, supra note 23, at 1673-75 
(empirically analyzing apparent erosion of the "up or out" rule during late 

1990s and early 2000s); Fox, End of Partnership, supra note 32, at 247 
(stating that "fewer and fewer of those now called partners really occupy 
that status"); Gilson & Mnookin, Profit Sharing, supra note 8, at 379 n.113 
(if the title of partner has any value independent of a right to share 
profits, "it would be foolish not to call them partners and simply continue 

to pay them less"). This is not to suggest that the extended longevity and 
"partner" title are not potentially valuable to all concerned. The firm gets 
improved client service by retaining experienced practitioners with 
knowledge of and relationships with existing clients, an extended period to 
evaluate candidates for promotion to equity partner, concentration of 
voting power in "rainmakers" (which reduces the risk of their defection), 
and higher reportable profits per equity partner (by the simple expedient 

of reducing the denominator of the fraction). The nonequity partners get 
the "title and institutional support to focus on business development" and 
an extended period to prove themselves, or conversely a relatively stable 
and valued position from which to practice their skills and serve clients 
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seventy-five lawyers had two tiers of partners.4° By 2004, 
79% of the 200 largest firms in America had 2 partnership 
tiers, and the number of nonequity partners at those firms 
was increasing far more rapidly than the number of equity 
partners.41 The portion of the professional census comprising 
neither true partners nor associates grew steadily.42 

With time to partner increasing, promotion rates 
decreasing, and greater and greater numbers of long-term 
nonpartner attorney employees, firms’ leverage ramped up 
substantially.43 From 1960 to the mid 1980s, leverage 

with reduced pressure to become rainmakers themselves. Henderson, 
Single vs. Two-Tier Partnerships, supra note 26, at 1709-12. 

4o GALANTER ~ PALAY, TOURNAMENT, supra note 4, at 58. 

41 Henderson, Single vs. Two-Tier Partnerships, supra note 26, at 

1695, 1725. See also Alison Frankel, Am Law 100: Veil of Tiers, AM. LAW, 
July 2004, at 92 (77 of 100 top firms have two-tier partnerships, up from 

55 in 1994); Galanter & Henderson, Elastic Tournament, supra note 10, at 
1892 (for fiscal year 2005, number of equity partners in the Am Law 200 

up 148 vs. 1455 for nonequity partners). From 1993 to 2003, the ratio of 
nonequity to equity partners at Am Law 200 law firms increased close to 
25%, and increased over 40% at the 75th percentile. Henderson, Single vs. 

Two-Tier Partnerships, supra note 26, at 1714 (chart). 

42 The late 1980s marked the high-water mark of associates as a 

percentage of all lawyer-employees. From this point, associates continued 

to increase in number and remained the largest single category, but 
comprised a falling percentage of firms’ lawyer-employees, with the 
principal percentage gains in the "other" (non-partner, non-associate) 
ranks. See Leigh Jones, NLJ 250 Records a New Low Point for Legal 

Associates, NAT’L L.J. (Nov. 10, 2010), http://www.law.com/jsp/nlj/legaltime 
s/PubArticleLT.jsp?id=1202474693179&NLJ~records a new low point_f 
or_legal_associates (stating that associates were 60% of large-firm lawyers 

in 1987; 55% in 2001; 48% in 2010). 
43 Leverage is a malleable term in need of a consistent definition, but 

loosely refers to the ratio of nonpartner attorneys to partners. Differences 
in counting regimes, most particularly regarding whether nonequity 
partners are added to the numerator or the denominator of the leverage 
fraction, lead to disparate statistics.    See GALANTER & PALAY, 

TOURNAMENT, supra note 4, at 61 n.152; Henderson, Single vs. Two-Tier 
Partnerships, supra note 26, at 1722-23 (noting that in a two-tier 

partnership, it is unclear how to classify nonequity partners); Leigh Jones, 
Legal Heavyweights Lean on NALP to Track Nonequity Partners, NAT’L 
L.J. (Apr. 7, 2010), http://www.lawjobs.com/newsandviews/LawArticle.jsp? 
id=1202447690872&slreturn=l&hbxlogin=l; Elie Mystal, Vault Explains 
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appears to have increased about 30%, to what has been 
variously calculated at between 1.47 and 2.25 associates per 
partner.44 By 2003, mean leverage among the AmLaw 200 
firms was over 3.5, with the 75th percentile boasting over 
four nonpartner attorneys per equity partner.45 

Associate Recruiting and Compensation. The elite 
firms had always prided themselves on recruiting only the 
"top" graduates from the "top" schools to ensure personnel 
equal to their "top" work.4~ But as the sheer number of new 
recruits necessary to support the pyramid increased, firms 
interviewed applicants at more and more law schools and 
reached further and further down into their graduating 
classes to fill their needs.47 

Why It’s Better Than NALP, ABOVE THE LAW (Feb. 25, 2010, 3:06 PM), 
http://abovethelaw.cond2010/02/vault-explains-why-its-better-than-nalp/ 
(describing firms’ reticence to disclose equity vs. nonequity partner 

demographics). 

44 GALANTER ~ PALAY, TOURNAMENT, supra note 4, at 59-62. New 

York-based firms show consistently greater leverage than firms based 
elsewhere, possibly in part because of the increased number of nonequity 
partners that reporting firms outside New York added into their leverage 
denominator as if they were equity partners. Id. at 61 n.152. 

45 Henderson, Single vs. Two-Tier Partnerships, supra note 26, at 

1714, 1728 tbl.6. But see Baker & Parkin, Changing Structure, supra note 

23, at 1664 69 (suggesting increasing but significantly lower leverage at 
larger firms, apparently because they include both equity and nonequity 
partners in the leverage denominator). 

46 See GALANTER ~ PALAY, TOURNAMENT, supra note 4, at 24; Galanter 

& Henderson, Elastic Tournament, supra note 10, at 104-05. See also 

Nick Brown, Firms’ ’Ego-Driven’ Salary Structure Can’t Last: Experts, 
LAW360 (Oct. 2, 2009), http://www.law360.condtopnews/articles/125954/ 

firms-ego-driven-salary-structure-can-t-last-experts (quoting a law firm 
consultant who stated, "Some firms, their egos are really tied up in saying 
’We’ve got to be at the top.’... [T]hey’re willing to take a hit on profits per 
partner to maintain that ’first-among-equals’ look when it comes to 
attracting top associates at top salaries."). 

4~ GALANTER & PALAY, TOURNAMENT, supra note 4, at 55-57; Gilson & 

Mnookin, Associate Careers, infra note 108, at 589-92; Sander & Williams, 
So Many Lawyers, supra note 17, at 476-77. The degree to which this 
affected the overall quality (however measured) of the firms’ associate 
corps is debatable. Increasing numbers of talented law-school applicants 
and increasing levels of law-school admissions selectivity have likely 
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Increasing demand pushed associate pay higher and 
higher. Beginning in the 1920s and continuing for over forty 
years, the managing partners of the leading New York firms 
had met annually to set a common salary for the next class of 
new associates.4s During the Vietnam era, as the draft and 
the youthful idealism of the time reduced the number of 
qualified applicants willing or able to pursue careers in elite 
firms, Cravath broke with the longstanding cartel in 1968 by 
raising the "going rate" from $10,500 to $15,000, nearly 50% 
in a single stroke.49 

The pattern repeated over the succeeding years: smooth 
and uniform (if increasingly generous) pay increases across 
this sector of the bar were punctuated by sudden upward 
leaps prompted by a self-styled market leader when demand 
seemed especially to strain supply,s° Cravath again shocked 
the market in 1986, raising entry-level salaries from $53,000 

to $65,000. Scores of firms nationwide that considered 
themselves Cravath’s competitors followed suit, matching 
that salary in major urban markets.~1 

In 2000, amidst the unprecedented demand for associates 
created by the "tech bubble," starting salaries leapt again, 
from $95,000 to $125,000 (plus bonuses).~2 The economic 

substantially increased the number of highly qualified graduates since the 
1960s. See, e.g., RICHARD ABEL, AMERICAN LAWYERS 253 tbl.4 (1989); 
Sander & Williams, So Many Lawyers, supra note 17, at 462-63, 476-77. 
However, some commentators (including the authors) believe that the 

variability of the quality within the associate corps has increased as large 
firms grew larger. See, e.g., GALANTER ~ PALAY, TOURNAMENT, supra note 

4, at 110-11. 
4s GALANTER & PALAY, TOURNAMENT, supra note 4, at 24, 55-56 (citing 

historical sources). 
43 Id. The "going rate" had risen $3,000 over the previous five years. 

Id. at 55-56. 
5o See generally Sander & Williams, So Many Lawyers, supra note 17, 

at 466, tbl.14. 
51 GALANTER & PALAY, TOURNAMENT, supra note 4, at 56-57. 

5z Jones, Thrills & Chills, supra note 30. The dynamics of the jump in 

2000 are particularly interesting. The first mover was Gunderson 
Dettmer Stough Villeneuve Franklin & Hachigian LLP, then a modest- 
sized firm of about seventy lawyers with a single office in Silicon Valley 
(the technology-centered region south of San Francisco), no litigation 
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downturn in the early 2000s slowed increases, but the 
upward trend in pay resumed as the economy recovered. 
Base associate salaries jumped in 2006 to $145,000 and once 
more in 2007 to $160,000.53 Burgeoning numbers of 
associates required to continue the cycle of expansion 
thronged to collect the bounty. By 2004, an astounding 28% 
of all recent law graduates worked at private firms of more 
than 100 lawyers, compared with 8% of all practicing 
lawyers )4 

Billing Rates. To support the expense of rapidly 
increasing associate salaries in a heavily leveraged 
structure, law firms raised their rates, including partners’ 

practice, and a hard focus on business and transactions involving the 
many emerging technology companies germinating in its backyard. To 
address the associate exodus from law firms to in-house jobs offering 
potentially skyrocketing equity, at the peak of the tech bubble in early 
2000 Gunderson shocked the legal community by announcing that it would 
increase entry-level associates’ pay from $95,000 to $145,000 per year. Id. 

In what the legal press has called a "bicoastal frenzy," the largest and 
most elite firms in every major market promptly moved to match this tiny 
player. Id. 

53 Id. During the same period, the shortage of suitable associates and 

the proliferation of multi-office firms resulted in salary "nationalization"~ 

a tendency for "national" firms to pay associates at most or all of their 
offices as much as they paid in New York, though previously other leading 
markets had set compensation a notch or two lower, and smaller markets 
proportionately less. The need for regional and local firms to remain 
competitive drew lagging labor markets higher.    Id.; Bradford 
Hildebrandt, Unprecedented Decade in the Legal Profession, NAT’L L.J. 
(Dec. 28, 2009), http://www.law.condjsp/nlj/PubArticleNLJ.jsp?id=120243 
7225077. The sudden jumps plus the increasing size of entering large-firm 

classes established a "bimodal" pay distribution among law graduates, 
with a spike around $50,000 per year for non-BigLaw jobs, and another 
spike at $125,000 for large firm hires in 2006. William Henderson, How 

the Cravath System Created the Bi-Modal Distribution, EMPIRICAL LEGAL 
STUDIES (July 18, 2008, 2:14 AM), http://www.elsblog.org/the_empirical 
_legal_studi/2008/07/how-the-cravath.html (noting how unusual and 

typically unstable such a distribution is in a labor market). By 2008, the 
spikes in the bimodal distribution centered around $40,000 $65,000 and 
$145,000 $160,000. See note 235, infra, and accompanying text. 

54 RONIT DINOVITZER ET AL., AFTER THE JD: FIRST RESULTS OF A 

NATIONAL STUDY OF LEGAL CAREERS 25-27 & tbl.3.1 (2004). 
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rates, as precipitously as they raised associates’ salaries.55 
Typical large-firm rates rose over 65% between 1998 and 
2009.5~ A limited number of "marquee" partners breached 
the $1,000-per-hour threshold in 2007.~7 By then, many 
large firms were charging $250 to $300 per hour for first- 
year associates with no skills or experience beyond the odd 
clinical class in law school.~s With increasing volume and 
urgency, clients began voicing their growing resistance to 
financing this practice structure and to "paying for 
associates’ training.’’~9 

55 Bradford Hildebrandt, Unprecedented Decade in the Legal 

Profession, NAT’L L.J. (Dec. 28, 2009), http://www.law.condjsp/nlj/PubArtic 
leNLJ.jsp?id= 1202437225077. 

~60ffshoring Your Lawyer, THE ECONOMIST, Dec. 16, 2010, available 

at http://www.economist.com/node/17733545. 
~7 Leigh Jones, Billing Goes Up, NAT’L L.J. (Dec. 13, 2007), http:// 

www.law.com/jsp/nlj/PubArticleNLJ.jsp?id=900005498302; Kellie Schmitt, 

Yes, They Charge More: They’re Experts, THE RECORDER (Aug. 29, 2007), 
http://www.law.com/j sp/ca/PubArticleFriendlyCA.j sp?id=900005489968. 

~ See A Nationwide Sample of Firm Billing Rates, NAT’L L.J. (Dec. 7, 
2009), http://www.law.condj sp/nlj/PubArticleNLJ.j sp?id= 1202436055916 
(2009 rates); Firms Report Their Billing Rates, NAT’L L.J. (Dec. 7, 2009), 
http://www.law.condj sp/nlj/PubArticleNLJ.j sp?id= 1202436056039    (2009 
associate rates by class); A Nationwide Sampling of Law Firm Billing 

Rates, NAT’L L.J. (Dec. 10, 2007), http://www.law.condjsp/nlj/PubArticle 
NLJ.jsp?id=1197021870294 (2007 rates); 2007 NLJ Associate Billing Rates 

Survey: Billing Rates by Associate Class, NAT’L L.J. (Dec. 10, 2007), http:// 
www.law.com/jsp/article.jsp?id=1197281081525 (2007 associate billing 
rates by class). 

~ By 2010, nearly half of the Am Law 200 had clients that refused to 

pay for the work of first- or second-year associates. Claire Zillman, Law 
Firm Leaders Survey 2010: The New Normal, AM. LAW., Dec. 1, 2010, 66, 
68, available at http://www.law.condjsp/tal/PubArticleTAL.jsp?id=12024 

75032294 [hereinafter Zillman, New Normal]. Sharon Driscoll, Law Firm 
Hiring: Time for a Change?, STAN. LAW., Fall 2009, at 9, 11, available at 

http://stanfordlawyer.law.stanford.edu/2009/10/law-firm-hiring-; Shannon 
Henson, Change May Be Coming To Law Firm Staffing Models, LAW360 
(Dec. 8, 2009), http://www.law360.condarticles/135593; Jones, Thrills & 

Chills, supra note 30; Zach Lowe, This Isn’t The End of Big-Law-Firm 

Associates, AM. L. DAILY (Mar. 10, 2010, 4:15 PM), http://amlawdaily 
.typepad.condamlawdaily/2010/03/clobiglawassociates.html (noting clients’ 
refusal to pay for first-year, and in some cases second-year, associate 
time); Nate Raymond, Clients Grow Cool To The Support Of Dwindling 
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Nature and allocation of work. The more routine 
aspects of the broad, stable client relationships typical of the 
elite firms’ "golden age" had been delegated, with 
appropriate supervision made possible by the firms’ more 
modest leverage, to the firms’ associates. This work served 
as a valuable training ground in which associates acquired 
not only skills and experience relevant to their professional 
interests, but also familiarity with clients’ businesses, 
practices and procedures, records, and personnel that 
allowed the services to be provided more efficiently,s° 

As senior in-house legal staff became steadily more 
knowledgeable and sophisticated about acquiring legal 
services, they assigned recurring tasks and issues to 
permanent employees in-house who did not have to be paid 
high hourly rates to be trained. Beginning in the late 1970s, 
in-house law departments became significantly larger and 
began handling more of their companies’ day-to-day 
contractual and regulatory issues, as well as many kinds of 
litigation.~1 

Summer Classes, N.Y.L.J. (June 8, 2010), http://www.law.com/jsp/nylj/ 
PubArticleNY.jsp?id=1202461074366 (noting clients’ refusal to pay for 
summer associate time); Debra Cassens Weiss, Nixon Peabody Hiring 

Partner: Student Recruitment Model is ’Antiquated,’ A.B.A.J. (Oct. 5, 
2009, 9:58 AM), http://www.abajournal.com/news/article/nixon_peabody_hi 
ring_partner_student_recruitment_model is antiquated (Nixon Peabody 
hiring partner John Snellings: "If a young lawyer can’t work on a matter 

because their rates are too high--how do we get them the training they 
need?"). 

6o GALANTER & PALAY, TOURNAMENT, supra note 4, at 33-34, 48-52; see 

also PAUL HOFFMAN, LIONS IN THE STREET: THE INSIDE STORY OF THE GREAT 

WALL STREET LAW FIRMS 76 (1973) (noting that outside counsel’s 

accumulated knowledge of client preferences and practices made it 

difficult for a bank to switch); ELLEN JOAN POLLOCK, TURKS AND BRAHMINS: 
UPHEAVAL AT MILBANK, TWEED 13 (1990) (describing Milbank’s historical 
performance of Chase’s routine work as typical). 

61 See Rees Morrison, How Many In-House Counsel Are in the World’s 

500 Largest Corporations?, LAw DEP’T MGMT. BLOG (Feb. 9, 2010, 9:17 
AM), http://www.lawdepartmentmanagementblog.com]law_department_m 

anagement/2010/02/how-many-in-house-counsel-are-in-the-worlds-500-1ar 
gest-corporations- 102324-well-some-other-benchmarks.html (estimating 
"high tens of thousands"); Baker & Parkin, Changing Structure, supra 

note 23, at 1654 55 (discussing growth in size and scope of in-house law 
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As outside counsel’s domain correspondingly shifted to 
work for which highly specialized expertise (and/or large 
teams of people) were required,~2 the nature of associates’ 
workload and the availability of training and professional 
development deteriorated. 

Widespread lateral recruitment and hiring of both 
partners and associates made "home-schooling" of younger 
lawyers less central to the prevailing model’s self- 
perpetuation and success.~3 Meanwhile, partners were under 
pressure from every direction: greater numbers of associates 
per partner to oversee;64 greater pressure to bill more, but 
bill only time and tasks that would survive in-house 
counsel’s or a fee auditor’s scrutiny;~5 greater misgivings 
from clients as associate rates soared to pay for anything 

departments in the late 1990s and early 2000s); GALANTER & PALAY, 

TOURNAMENT, supra note 4, at 49 50 and authorities cited (tracking 

growth of in-house law departments in the 1970s and 80s); POLLOCK, 

supra note 60, at 13, 123. 

62 See GALANTER & PALAY, TOURNAMENT, supra note 4, at 51 52; Baker 

& Parkin, Changing Structure, supra note 23, at 1656; Galanter & 
Henderson, Elastic Tournament, supra note 10, at 129. 

63 See David B. Wilkins & G. Mitu Gulati, Reconceiving the 

Tournament of Lawyers: Tracking, Seeding and Information Control in the 

Internal Labor Markets of Elite Law Firms, 84 VA. L. REV. 1581, 1610-11 
(1998) [hereinafter Wilkins & Gulati, Reconceiving the Tournament] 

(highlighting the limited economic incentives for partners to train younger 
lawyers); id. at 1635 (suggesting the training is a "scarce commodity" for 
which firm management does not want all associates to compete); S. 
Elizabeth Wilborn & Ronald J. Krotoszynski, Jr., Views from the Front: A 

Dialog About the Corporate Law Firm, 1996 UTAH L. REV. 1293, 1299-1300 

(similar). 
64 See supra notes 43 45 and accompanying text. 

65 Alix Stuart, Legally Blind, CFO (Aug. 20, 2009), http://www.cfo.com 

/article.cfm/14257550/ (reporting on clients’ use of fee audits). Between 
1985 and 2003, associates’ average billable hours across the Am Law 200 
firms remained about the same, but the hours of 25 29 year partners 
increased substantially, from 1538 to 1703 per year. This growth in 
partner hours may be attributable to a greater number of nonequity 
partners, whose role is to bill more hours; or to increased competition for 
the billings necessary to accrue rewards or simply preserve partnership 

status. See Henderson, Single vs. Two-Tier Partnerships, supra note 26, at 
1710-11. 
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resembling on-the-job training2~ Associates saw less and 
less of the experienced practitioners and firm leaders who in 
past generations had taught by observable example, and, in 
many cases, by personal tutelage as well. With smaller, 
more routine transactions and cases more frequently 
reserved for the client’s own less expensive in-house legal 
staff, junior associates at elite firms were more often forced 
to find their training (if they found it at all) as deeply 
subordinated members of crowded "teams" in large, complex 
matters.~7 

Ironically, as salaries and billing rates rose steeply, elite 
firms hired more law graduates with fewer of the traditional 
qualifications the firms claimed to value. And those 
graduates received increasingly higher salaries to spend 
increasingly long hours performing monotonous and menial 
tasks organizing large quantities of information and 
documents2s Those tasks did not call for the special talents 
for which their employers said they had recruited them. Nor 
did they develop professional skills to prepare younger 
lawyers for more challenging and responsible work--or for 
partnership, which became increasingly unavailable as track 
length rose and promotion rates fell29 Yet these back-office 

66 See supra note 59 and accompanying text. 

6~ It is no coincidence that the elite bar and the academy’s mutual 

recriminations regarding the adequacy of the preparation of young 
lawyers, now a commonplace and often strident refrain for each, grew as 
these trends gathered momentum. See, e.g., Elie Mystal, Corporate 

General Counsel Puts Fear of God into Legal Educators (And You Should 

Be Worried Too), ABOVE THE LAW (Apr. 9, 2010, 6:08 PM), http://abovethe 
law.corn/2010/04/corporate-general-counsel-puts-fear-of-god-into-legal-educ 
ators-and-you-should-be-worried-too/; see also infra Parts II.C., VI.C. 

~ See infra Part V.B for a more detailed discussion of the source and 
nature of this class of work. See also William D. Henderson & David 
Zaring, Young Associates in Trouble, 105 MICH. L. REV. 1087, 1096-1104 

(2007) [hereinafter Henderson & Zaring, Young Associates]; William H. 
Rehnquist, The Legal Profession Today, 62 IND. L.J. 151, 151-54 (1987) 

("drudgery"); Patrick J. Schiltz, Legal Ethics in Decline: The Elite Law 

Firm, the Elite Law School, and the Moral Formation of the Novice 
Attorney, 82 MINN. L. REV. 705, 725-26 (1998) ("numbingly dull"). 

~ See supra note 38 and accompanying text; Dan Slater, At Law 

Firms, Reconsidering the Model for Associates’ Pay, N.Y. TIMES DEALBOOK 
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projects have often been the most leveraged, and thus the 
most profitable, that large outside firms can obtain. Indeed, 
a recent empirical study shows that greater amounts of work 
that associates consider more interesting is negatively 
correlated with firm profitability!7° 

Incipient Segmentation of the Elite Sector of the 
Bar. As the Great Recession approached, commentators 
remarked on a trend toward a practical segmentation of elite 
law firms into two subgroups. One is a small cadre of super- 
elite firms distinguished principally by exceptionally high 
prestige. These firms are generally characterized by very 
high profits per partner, a single-tier partnership (true 
equity partners only), and somewhat harder-working 
associates. They also engage heavily in the most price- 

(Mar. 31, 2010, 1:17 AM), http://dealbook.nytimes.com/2010/04/01/at-law- 

firms-reconsidering-the-model-for-associates-pay/ (quoting the managing 
partner of Howrey observing that under the current conventional 
recruitment model, associates are not hired to become partners, but rather 

to perform "rudimentary work" for a few years). Although information and 
document gathering and processing do require a real measure of 
intelligence, legal literacy, and learning, they require appreciably less of it 
than the more skilled and responsible work that is still a part of some 
large-firm associates’ workloads. More recently, it appears that this more 
desirable and rewarding work has been parceled out to the relatively few 
chosen out of the throngs of recent hires who have been informally judged 

best able to perform and profit by it. See Wilkins & Gulati, Reconceiving 

the Tournament, supra note 63, at 1609-11, 1643-50, 1651-57 (suggesting 
that associates are from the day of their arrival "tracked" and "seeded" 

onto either a "training" track, with opportunities for mentoring and risk- 
taking that allow them to develop professionally, and a "paperwork" track, 
with few such opportunities). 

70 Henderson & Zaring, Young Associates, supra note 68, at 1100-01 & 

tbl.4. This study also found that large-firm associates were more likely to 

remain longer at firms that had more interesting or higher "quality" work; 
salary and benefits were not correlated with a desire to stay on (and in fact 
higher profitability was correlated with a likelihood of associates’ 
intending to leave the firm in the near future). Id. at 1102 & tbl.5. This 
appears to differ from what associates report induced them to hire on in 
the first place: "many students state that the high salaries paid by 
corporate firms are the primary reason why they choose jobs in this sector 
over what they consider to be the more rewarding work in government or 
in public interest practice." Wilkins & Gulati, Reconceiving the 

Tournament, supra note 63, at 1637 & n.186. 
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insensitive work and concentrate in traditionally super- 
profitable areas: large-scale financial and capital markets 
transactions and litigation, high-end white-collar criminal 
defense, antitrust, and intellectual property.71 The other, a 
broader realm of "semi-elite" firms, is less (but still very) 
profitable, and reaches out to a broader practice base, 
including traditionally less leveraged and more price-elastic 
specialties such as labor and employment, real estate, and 
trusts and estates as well as the prestige practices where the 
super-elite tend to focus. These firms often have multi-tier 
partnerships, with a smaller equity tier in which most profit 
and power are concentrated.72 

C. The Great Recession 

In the summer of 2007, the American Lawyer, 
extrapolating from business as usual, estimated that the Am 
Law 200 law firms alone would hire 10,000 entry-level 
associates to begin in the fall of 2008.~3 

We all know what happened next: the housing bubble 
burst. Capital markets seized; numerous investment and 
commercial banks either failed, collapsed into a more solvent 

71 Henderson, Single vs. Two-Tier Partnerships, supra note 26, at 

1696-98, 1742-43. Cf. Galanter & Henderson, Elastic Tournament, supra 

note 10, at 1899-1904 & tbls.2-4 (analysis of lateral partner movement 
shows that partners in these specialties tend to move "up" to more 
profitable firms, or receive a premium for switching firms). Ironically, the 
super-elite firms tend to have leverage that, while significant, is on 
average lower than that of many firms in the other subgroup, owing 
principally to having no nonequity partners. Henderson, Single vs. Two- 
Tier Partnerships, supra note 26, at 1727 & tbl.5. 

~2 See e.g., Henderson, Single vs. Two-Tier Partnerships, supra note 

26, at 1697-98, 1712, 1743-44 ("[A] two-tier firm will allocate a large 
percentage of its profits to powerful and mobile rainmaker partners and 
limit the class of new equity partners."). 

~3 Aric Press, Annual Survey Shows the New Reality of Associate Life, 

AM. LAW., Aug. 2007, at 91, available at http://www.law.com/jsp/art 

icle.jsp?id=1185820712350 (noting that the figure of 10,000 comprised 
about a quarter of all the law students who would graduate in 2008, and 
that the schools conventionally considered among the top twenty in the 
nation would graduate a total of only about 6500). 
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acquirer, or sought government-funded life-support. 
Demand for high-end legal services plummeted as 
transactional activity slowed to a crawl. Falling corporate 
revenues and budgets forced client companies to avoid or 
curtail all but the most essential legal work, and to reassess 
the cost and staffing of any work that was unavoidable.TM 
Naturally these events had profound effects on the law firms 
that served these clients. 

Reductions in Force. Large law firms shed personnel in 
unprecedented numbers. From January 1, 2008 through 

74 See Elie Mystal, In-House Counsel Don’t Intend to Give You Hours, 

ABOVE THE LAW (June 1, 2010), http://abovethelaw.com/2010/06/in-house- 

counsel-dont-intend-to-give-you-hours/. Not only capital markets work 
and lending-dependent transactions dropped steeply. Venture capital 
investments dropped 37% from the prior year to a 12 year low. VC 

Investing Hit 12-Year Low in 2009, WALL ST. J. BLOG (Jan. 22, 2010, 
5:57AM), http://blogs.wsj.com/venturecapital/2009/04/18/venture-capital- 
investing-hits- 1 l-year-low/.      Litigation, traditionally viewed as 
"countercyclical," did not fill the yawning gaps created by the seizing of the 
credit markets. See Karen Sloan, For Litigators, a Different Kind of 

Recession, NAT’L L.J. (Aug. 17, 2009), http://www.law.con~jsp/cc/PubArt 
icleCC.jsp?id=1202433112312. See also Erin Marie Daly, Weak Economy 

Slows Litigation Growth, LAW360 (Jan. 4, 2010), http://www.law360.com/ 
articles/141372 (stating that litigation filings in 2009 rose only 5%, 
compared with 9% the year before). Antitrust filings fell almost 39% in 
2009, though this also reflected an upward spike in 2008. Jacqueline Bell, 
Antitrust Litigation Recedes from Peak in 2009, LAW360 (Jan. 4, 2010), 
http://ip.law360.com/articles/141345. Intellectual property filings fell 11%, 
with copyright filings down and patent and trademark filings essentially 

flat. Erin Coe, Depressed by Copyright Plunge, IP Litigation Dips, LAW360 
(Jan. 4, 2010), http://www.law360.com/ip/articles/141363/depressed-by-cop 
yright-plunge-ip-litigation-dips. Environmental litigation filings also fell. 

Jesse Greenspan, Environmental Litigation Drops in 2009, LAW360 (Jan. 
4, 2010), http://www.law360.com/environmental/articles/141496/environ 
mental-litigation-drops-in-2009. Insurance-law filings in federal court 
dropped 9%.    Christie Smythe, Bucking Expectations, Insurance Suits 

Drop 9% in ’09, LAW360 (Jan. 4, 2010), http://www.law360.com/insur 
ance/articles/141369/bucking-expectations-insurance-suits-drop-9-in-09. 
Finally, securities filings rose more slowly than anticipated, including a 

drop in class-action filings. See Evan Weinberger, Securities Litigation 
Grows More Slowly Than Expected, LAW360 (Jan. 4, 2010), 
http://www.law360.com/securities/articles/141366/securities-litigation-gro 
ws-more-slowly-than-expected. 
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January 31, 2010, the Law Shucks website documented 
14,347 people laid off by "major" law firms. These layoffs 
included 5632 lawyers and 8715 staff (a category comprising 
staff attorneys and contract attorneys as well as nonlawyer 
staff), numbers that the site itself recognized were 
significantly understated.75 The total number of attorneys in 
the NLJ 250 decreased 4.3% in 2009 compared with 2008, 
and another 1.1% in 2010, only the second period since the 
National Law Journal started compiling these statistics in 
1979 that the total has decreased.7~ 

~5 See Layoff Tracker, LAW SHUCKS, http://lawshucks.com/layoff- 

tracker/(last visited Mar. 4, 2011). These numbers cover only the website 

staffs informal sense of which are "major" law firms (likely omitting many 
private firms with more than 50 lawyers). For a discussion of Law 

Shucks’s methodology, see http://lawshucks.com/layoff-tracker/#metho 
dology. It does not count the fallout from the dissolution of large firms 
such as Heller Ehrman (over 700 lawyers and over 1000 staff); Thelen 
(over 400 lawyers); Wolf Block Schorr & Solis-Cohen (about 300 lawyers) 
and Thacher Proffitt & Wood (about 200 lawyers). Id. It cannot account 
for "stealth" layoffs of associates and staff in the guise of performance 
reviews. Id. And it cannot account for the undoubtedly large number of 
partner "de-equitizations" and dismissals that are by mutual agreement 
accomplished quietly. Id. ; see also Jocelyn Allison, Firms Roll Out 5 Cost- 

Cutting Strategies for 2010, LAW360 (Jan. 1, 2010), http://www.law360 
.condip/articles/139219 [hereinafter Allison, Cost-Cutting Strategies]; 
Christine Caulfield, Firms Quietly Show Partners the Door, LAW360 (Sept. 

9, 2009), http://www.law360.com/legalindustry/articles/117009/firms-qui 
etly-show-partners-the-door; infra note 78. 

~6 Leigh Jones, Vanishing Act, Year II, NAT’L L.J. (Nov, 8, 2010), http: 

//www.law.com/j sp/nlj/PubArticleNLJ.j sp?id= 1202474471365 [hereinafter 
Jones, Vanishing Act]; Jones, 2009 Worst Year, supra note 22. The last 
time attorney census fell (which the NLJ characterizes as two times 

because it spanned two calendar years) was in the recession of the early 

1990s, when the total fell about 1% in each of 1992 and 1993. Id. The 5% 
drop in the NLJ 250 is just the tip of the iceberg: over a dozen firms fell 

out of the biggest 250 by shrinking or disappearing altogether through 
dissolution or merger, and the downsizing appears to have extended in 
similar proportions across the hundreds of smaller large firms not in the 

NLJ 250. See Chart of "Firms New to the List" and "Firms that Fell Off 
the List," NAT’L L.J., http://www.law.condjsp/nlj/PubArticleNLJ.jsp?id 
=1202435287840 (last visited Mar. 4, 2011); Brush, supra note 22. 
William Henderson’s analysis of the NLJ figures shows losses 
disproportionately concentrated in firms headquartered in New York City, 
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The total number of associates in the 250 most populous 
firms fell about 10% over the 2-year period, most of that in 
2009. "Other" attorneys (neither partners nor associates) fell 
nearly 10% in 2009 but recovered about two-thirds of that 
loss in 2010, while partners increased about 1.5% over the 2 
years.77 And while partner numbers were reportedly flat, 
growing numbers of partners have been demoted to 
nonequity status, with many firms anticipating partner 
dismissals.TM Overall, at least 25 firms decreased 12% or 

with percentage losses proportional to firm size (that is, bigger big firms 
tended to lose a greater percentage of their personnel than smaller big 
firms). William Henderson, New Data on BigLaw Contraction: Patterns of 

Winners and Losers, EMPIRICAL LEGAL STUDIES BLOG (Nov. 13, 2009), 
http://www.elsblog.org/the_empirical_legal_studi/2009/11/new-data-on-bigl 
aw-contraction-patterns-of-winners-losers.html. 

77 Leigh Jones, Jump in the Number of ’Other’ Attorneys at NLJ 250 

Firms, NAT’L L.J. (Nov. 11, 2010), http://www.law.condjsp/nlj/PubArticle 
NLJ.jsp?id=1202474763926; Jones, Vanishing Act, supra note 76. 
Needless to say, partnership promotion rates have fallen as well. THOMAS 

S. CLAY ~ ERIC A. SEEGER, 2010 LAW FIRMS IN TRANSITION 5, 11 (2010), 
available at http://www.altmanweil.com/dir_images/upload/docs/2010LFiT 
Survey.pdf [hereinafter CLAY & SEEGER, 2010 LAW FIRMS IN TRANSITION] 

(40% of firms with over 50 lawyers surveyed made fewer partnership 
offers in 2009, and 50% will or might do so in 2010); Shannon Henson, 

Fewer Associates Promoted to Partner in Downturn, LAW360 (Nov. 11, 
2009), http://www.law360.com/legalindustry/articles/131439/fewer-associat 

es-promoted-to-partner-in-downturn; Carlyn Kolker, Making Partner Less 
Likely As Big Law Firms Face Cash Crunch, Bus. WK. (Feb. 17, 2010), 
http://www.bloomberg.com/apps/news?pid=newsarchive&sid=aHFoBM2Ts 
WRA&pos=13. The reductions in force have disproportionately affected 

minorities and women. AM. BAR ASS’N, DIVERSITY IN THE LEGAL 

PROFESSION: THE NEXT STEPS (Apr. 2010), http://www.americanbar.org/con 

tent/dandaba/migrated/201 l_build/diversity/next_steps.authcheckdam.pdf; 
see also Emily Barker, Diversity Scorecard 2010: One Step Back, AM. LAW. 
(Mar. 1, 2010), http://amlawdaily.typepad.com/amlawdaily/2010/03/oneste 
pback.html (Am Law 200 diversity statistics have fallen for the first time 
in the ten years they have been surveyed, with African-Americans most 
substantially affected); but see Karen Sloan, Decline in Law Firm Diversity 

Blamed on a Few ’Bad Actors,’ NAT’L L.J. (Nov. 8, 2010), http://www.law. 
condjsp/nlj/PubArticleNLJ.jsp?id=1202474600719 (bad effects on diversity 
concentrated in only about 25% of larger firms). 

78 A 2010 Altman Weil survey found that over a quarter of the 

respondent law firms had de-equitized partners in 2009 and 37% will or 
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more in attorney census. Just in 2009, 15 firms shed more 
than 100 lawyers, and 7 more than 200. Latham & Watkins 
alone jettisoned 444 lawyers, or 19%; Fried Frank dropped 
168, over 26%.79 

Associate Hiring Curtailed. In addition to laying off 
existing employees, firms also drastically cut new associate 
hiring,s° In 2009 and 2010, numerous firms rescinded 
existing employment offers or "deferred" new hires’ start 
dates 3 to 12 months or more.sl Over 100 NLJ 250 firms 
reported deferring a total of nearly 2800 new associates, 
some 42% of their entering classes,s2 60% of the Am Law 

might in 2010. Firms with over 250 lawyers were twice as likely to de- 
equitize partners as smaller ones. CLAY & SEEGER, 2010 LAW FIRMS IN 
TRANSITION, supra note 77, at 5, 11. 70% of large firms expect to dismiss 
partners in 2011. Zillman, New Normal, supra note 59, at 68 (also noting 
that 31% plan to de-equitize more partners). 

~ Jones, 2009 Worst Year, supra note 22. 
8o See generally Perspectives on Fall 2009 Law Student Recruiting, 

NAT’L ASS’N FOR LAW PLACEMENT (2010), http://www.nalp.org/perspecti 

vesonfallrecruiting (gathering figures on reduced hiring); Entry-Level 
Recruiting Volumes Plunge, Some Start Dates Deferred, NAT’L ASS’N FOR 
LAW PLACEMENT (Mar. 2, 2010), http://www.nalp.org/2009perspectivesonf 
allrecruiting (press release summarizing NALP report). See also Elie 
Mystal, Statistics About the Lost Generation, ABOVE THE LAW (Mar. 3, 
2010, 2:32 PM), http://abovethelaw.com/2010/03/statistics-about-the-lost- 

generation-/; Karen Sloan, Summer Associate Offers Hit 17-Year Low, Says 
NALP, NAT’L L.J. (Mar. 3, 2010), http://www.law.com/jsp/nlj/PubArti 

cleNLJ.jsp?id=1202445314748 (only 10 of 300 firms surveyed made any 

job offers to third-year law students). 
81 See, e.g., Tina Peng, Arent Fox Revokes Some Associate Offers, 

LAW360 (Sept. 24, 2009), http://ip.law360.com/articles/124431. 
8~ Jones, 2009 Worst Year, supra note 22; see also Career Center: 

First-Year Associate Survey Results, ABOVE THE LAW (Nov. 18, 2010, 1:13 

PM), http://abovethelaw.com/2010/11/career-center-first-year-associate-sur 
vey-results/(44% of associates responding reported deferred start dates). 
Larger firms tended to offer deferred associates a stipend of some kind 
equal to about one-third to one-half of what their starting salaries would 
have been, and sometimes some benefits as well, and encouraged them to 
seek temporary public interest positions. See, e.g., Russ Ferguson, After 

the Crash, AM. SPECTATOR (Feb. 15, 2010, 6:06 AM), http://spectator 
.org/archives/2010/02/15/after-the-crash (usually $60,000-$80,000); David 

Lat & Elie Mystal, Cravath Offers Voluntary Deferral to the Class of 

2009--And Delays the Class of 2010 a Full Year, ABOVE THE LAW (June 12, 
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200’s responding managing partners reported deferring 
associates in 2009, and 43% expected to defer associates 
again in 2010, apparently including some who had already 
been deferred once.s3 Firms also reduced or cancelled on- 
campus interviewing, slashed or eliminated summer 
programs, and dramatically cut hiring goals,s4 72% of Am 

2009, ii:17 PM), http://abovethelaw.cond2009/06/cravath-offers-voluntary- 
deferral-to-class-of-2009-and-delays-class-of-2010-a-full-year/ ($80,000). 
About a third of the deferred associates responding to a survey reported 
that they had decided not to report when their large firms eventually 
offered them the opportunity to do so, raising questions whether some 
firms might request that the stipends be repaid. Kashmir Hill, If You Bail 

on Biglaw, Do You Have To Repay Your Deferral Stipend?, ABOVE THE LAW 
(Feb. 26, 2010, 12:30 PM), http://abovethelaw.cond2010/02/if-you-bail-on- 
biglaw-do-you-have-to-repay-your-deferral-stipend/; see also Lisa Faye 
Petak, Young Lawyers Turn to Public Service, N.Y. TIMES, Aug. 20, 2010, 

at A14, available at http://www.n ytimes.cond2O l O/O8/20/us/2Odefer.h tml. 
83 Combs, Am Law 2009 Survey: Associates, supra note 3. See also Liz 

McKenzie, Contract Attys Sitting Pretty as Associates Deferred, LAW360 
(Feb. 9, 2010), http://www.law360.condlegalindustry/articles/148068. And 

as the cost of law-school tuition has climbed, one-third of current law 
graduates are facing this bleak job market with effectively 
nondischargeable six-figure student loans. See Alex Williams, No Longer 

Their Golden Ticket, N.Y. TIMES, Jan. 17, 2010, at ST-l, available at 
http://www.nytimes.com/2010/01/17/fashion/171awyer.html; Debra Cassens 
Weiss, Almost 1/3 of Law Students Expect to Graduate with $120K Debt, 

A.B.A.J. (Jan. 6, 2010, 8:23 AM), http://www.abajournal.com/news/article/ 
almost 1 3 of law students_expect_to_graduate_with_120k in debt/; see 

also Lat & Mystal, Cravath Offers Voluntary Deferral, supra note 82. 

84 CLAY ~ SEEGER, 2010 LAW FIRMS IN TRANSITION, supra note 77, at 5 

(64% of surveyed firms larger than 50 reduced their summer programs in 
2009, and 54% will do so again in 2010); Gerry Shih, Downturn Dims 

Prospects Even at Top Law Schools, N.Y. TIMES, Aug. 26, 2009, at B1, 

available at http://www.nytimes.cond2009/08/26/business/261awyers.html; 
Elie Mystal, NALP 2010: NALP Executive Director James Leipold Talks to 

the ’Lost Generation,’ ABOVE THE LAW (May 3, 2010, l:38PM), 
http://abovethelaw.cond2010/05/nalp-2010-nalp-executive-director-j ames-1 
eipold-talks-to-the-lost-generation/; Debra Cassens Weiss, A ’Lost Year’ for 

2Ls: About Half of BigLaw Jobs Are Gone, A.B.A.J. (Aug. 26, 2009, 8:46 
AM), http://www.abajournal.com/news/article/a_lost~vear for 21s about_ 
half_of_biglawjobs_are_gone/. Questions have been raised in the legal 
press about the viability of the high-leverage staffing model. See, e.g., 
Shannon Henson, Change May Be Coming to Firm Staffing Models, 
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Law 200 firms predicted an even smaller entering class in 
2010 than they did in 2009 (which had already shrunk from 
2008 levels), and 22% no larger;s5 87% of those firms expect 
their entering classes to be no larger in 2011 than the 
downsized classes of 2010.s~ 

Even if nothing fundamental about the market for 
lawyers and their services has changed (an assumption we 
question in the balance of this Article), law graduates in 
2011 and beyond will face an extraordinary reduction in 
demand for large firms’ services. A recovery may well take 
years. Law graduates’ prospects are further dimmed by 
cancelled summer programs, reduced hiring goals, and the 
pent-up supply of all those deferred hires. Those deferrals 
alone amount to roughly half of the entering classes at half 
of the biggest firms, which collectively have been hiring 
about a quarter of all the law graduates in the country in 
recent years,s7 

Associate Compensation Reduced and Restructured, 
with Seniority Raises Conditioned or Reduced. Many 
large firms froze associate salaries in 2009, or reduced 
entering associates’ salaries by 10 20% with similar 
reductions up the line in the more senior classes,as Firms 

LAW360 (Dec. 8, 2009), http://www.law360.com/topnews/articles/135593/ch 
ange-may-be-coming-to-firm-staffing-models. 

85 Combs, Am Law 2009 Survey: Associates, supra note 3. See also 

CLAY ~ SEEGER, 2010 LAW FIRMS IN TRANSITION, supra note 77, at 5 (2010 
Altman Weil survey of firms larger than 50 attorneys found that more 
than half discontinued or reduced first-year hiring in 2009, and 38% will 

do so again in 2010). 
88 Zillman, New Normal, supra note 59, at 66. 

8~ See supra notes 82 83 and accompanying text. 

88 The American Lawyer 2009 survey of Am Law 200 managing 

partners found that 40% of responding firms had cut associate pay in 
2009, and 44% were considering doing so in 2010. Combs, Am Law 2009 

Survey: Associates, supra note 3. See also, e.g., Julie Triedman, Associate 

Pay Cuts Here to Stay, Say Firms, Analysts, AM. LAW. DAILY (Dec. 14, 
2009), http://www.law.com/jsp/article.jsp?id=1202436246170 [hereinafter 

Triedman, Associate Pay Cuts]; Julie Zeveloff, Mayer Brown, Pillsbury 
Disclose 2010 Pay Scales, LAW360 (Feb 3, 2010), http://www.law360.com/ 
articles/147454. At least two large firms have required their nonequity 
partners to purchase equity stakes in the firm, effectively by reducing 



34 COLUMBIA BUSINESS LAW REVIEW [Vol. 2011 

also eliminated or reduced associate bonuses, which can be a 
substantial part of senior associates’ compensation. Many 
firms cut associate bonuses in half for 2008 and in half again 
for 2009, reducing senior associates’ total compensation at 
some firms by as much as one third compared with 2007.s9 

A number of firms are also adjusting their rules for 
advancement. Until recently, the vast majority of large 
firms paid associates’ salaries, and often their bonuses as 
well, in a strictly seniority-based "lockstep" system.9° A 
number of firms are experimenting with abandoning lockstep 
in favor of a "tiered" system that ties advancement to 
demonstrated professional experience, achievement, or (more 

their salaries and devoting it to the "investment." Steven R. Stahler, DLA 

Piper Makes Seismic Shift in Structure, CHICAGO BUS. (Nov. 19, 2008), 
http://www.chicagobusiness.com/cgi-bin/news.pl?id=31887 (275 nonequity 
partners asked to contribute capital of $150,000 each); Debra Cassens 
Weiss, Reed Smith Will Ask Nonequity Partners to Pony Up Possibly 15% 

of Pay, A.B.A.J. (Nov. 16, 2009), http://www.abajournal.com/mobile/re 
ed_smith_will_ask_nonequity_p ar tner s_to_pony_up_possibly_ 15_of_p ay/. 

8~ David Lat & Elie Mystal, Cravath Bonuses are Out: The 2010 

Bonus Season is Underway.t, ABOVE THE LAW (Nov. 22, 2010, 2:51 PM), 

http://abovethelaw.com/2010/1 i/associate-bonus-watch-the-2010-bonus-sea 
son-is-under-way/#more-44097 (showing falling bonuses had effectively 
reduced first-year compensation 20% between 2007 and 2010 at salary 
market-leader Cravath, whose pay and bonus scales many large firms 
have mimicked). As time goes on, compensation cuts are concentrating in 
bonuses: some firms have begun to "unfreeze" salary and relax strictures 
on associate bonuses, but generally total compensation remains well below 
pre-recession levels. See, e.g., id.; Amanda Royal, Latham: We’re Gonna 

Pay You Like 2009 Never Happened, LEGAL PAD (Jan. 4, 2010), 
http ://legalp ad.typepad.com/my_weblog/2010/01/latham-were-going-pay-yo 
u-like-2009-never-happened.html; Julie Zeveloff, MoFo to Pay 1st-Years 

$160K Across the Board, LAW360 (Feb. 17, 2010), http://www.law 
360.com/ip/articles/150371. Others are not. See, e.g., Elie Mystal, Morgan 

Lewis: Not Enough Pie for Everybody, ABOVE THE LAW (Feb. 11, 2010, 1:49 
PM), http://abovethelaw.com/2010/02/morgan-lewis-not-enough-pie-for-eve 
rybody/ (quoting an anonymous associate: "[s]omething is nauseatingly 
wrong... [w]hen third years billing over 2200 hours [per year] are being 
paid $5,000 more than first years"). 

s0 Allison, Cost-Cutting Strategies, supra note 75. During the high- 

demand period of the "tech bubble," many firms paid tiered bonuses based 
on excess billable hours, a tactic that largely disappeared during the 

recession. 
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inchoately) "merit.’’91 These changes allow firms to respond 
economically to the lack of practical experience that may 
have resulted from low demand or concentration on less 
professionally fortifying tasks such as document and 
information processing. They also allow firms to concentrate 
resources and retention efforts on associates who appear to 
be advancing in skill and value, while paying (and possibly 
charging) less for those who may not be. A "merit" system 

91 A 2009 survey of Am Law 200 managing partners found that more 

than half of the responding firms had implemented a "competency model" 

of associate compensation in or before 2009, and that 74% were 
considering it. (Presumably this means that some of the firms that had 
some form of this model were considering modifying it.) Combs, Am Law 

2009 Survey: Associates, supra note 3. See also Amanda Beeker, Howrey 
Firm Shifts Pay, Development of Entry-level Associates, WASH. POST, Apr. 
26, 2010, at 15, available at http://www.washingtonpost.eondwp-dy 

n/eontent/artiele/2010/0AJ23/AR2010042303429.html; Dan Slater, At Law 
Firms, Reconsidering the Model for Associates’ Pay, N.Y. T~MES, Mar. 31, 
2010, at SPG10, available at http://www.nytimes.eond2010/04/01/bus 

iness/01LEGAL.html; Allison, Cost-Cutting Strategies, supra note 75; Erin 
Fuehs, Life Post-Loekstep: Moving to Merit Pay Without a Map, LAW360 
(Jan. 25, 2010), http://www.law360.eom/topnews/artieles/145121/life-post- 

loekstep-moving-to-merit-pay-without-a-map; Jones, Thrills & Chills, 

supra note 30; Elie Mystal, Associate Bonus Watch: Orrick, A Case Study 

in Merit-Based Bonus Payments, ABOVE THE LAW (Feb. 10, 2010, 2:05 PM), 
http://abovethelaw.eond2010/02/assoeiate-bonus-wateh-orriek-a-ease-study 
-in-merit-based-bonus-payments/ (including a copy of Orriek 
management’s memorandum to associates with detailed charts on the 
amount and distribution of bonus awards); Triedman, Associate Pay Cuts, 

supra note 88; Debra Cassens Weiss, Five Questions for Law Firms 

Abandoning Loekstep Compensation, A.B.A.J. (Nov. 17, 2009), http:// 
www.abajournal.eom/news/artiele/five_questions for law firms_abandoni 
ng_loekstep_eompensation; Rachel M. Zahorsky, Law School Rank and 

Class Take Back Seat to Practical Skills in 2010, A.B.A.J. (Jan. 7, 2010), 
http://www.abajournal.eom/news/artiele/law_sehool_rank_and_elass~vear_ 

take_baek_seat_to_praetieal_skills in 2010; Julie Zeveloff, Morgan Lewis 

Reveals Details on New Pay System, LAW360 (Jan. 20, 2010), http://www. 
law360.eom/topnews/artieles/144550. It remains unclear how many firms 
may retain the change. See Nick Brown, Law Firms Fall Back In Step 

With Lockstep, LAW360 (July 15, 2010), http://www.law360.eom/print 
_article/181193?seetion=topnews. 
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could also quietly implement modest to significant pay 
reductions for many associates.92 

Increased Attention To Discounting And "Creative" 
Fee Arrangements. Traditional pricing has come under 
greater scrutiny. Though many large firms announced 
increases in their "rack" (i.e., standard) rates in early 2009 
and again in early 2010, those increases were generally more 
modest than prior years’, and discounting appears 
rampant.93 In addition, "creative" billing arrangements, such 

82 David Lat, A Peek Inside the Winston & Strawn Black Box and 

Additional Info on Stealth Layoffs, ABOVE THE LAW (Apr. 23, 2010, 3:42 
PM), http://abovethelaw.com/2010/04/a-peek-inside-the-winston-strawn-bl 
ack-boxand-additional-info-on-stealth-layoffs/ (law firm associate: "Their 
’black box’ excuse for a new ’merit system’ appears to be just a pretext for 
screwing associates out of market salaries while still being able to claim to 
the public that, on paper, Winston has raised to market"); Allison, Cost- 

Cutting Strategies, supra note 75; Triedman, Associate Pay Cuts, supra 
note 88. Again, we express no judgment about whether this will 
ultimately prove to be a "good" or a "bad" development for associates or 
partners. Opinion is divided on whether the experiment is wise or will 

succeed. See, e.g., Erin Fuchs, Shift from Lockstep Pay Rife With Perils, 
Experts Say, LAW360 (Jan. 8, 2010), http://www.law360.com/topnews/art 
icles/142513/shift-from-lockstep-pay-rife-with-perils-experts-say; Steven 
Harper, Bonuses Cast Spotlight on Merit-Based vs. Lockstep Divide, 
AMLAW DAILY (Dec. 22, 2010, 2:38 PM), http://amlawdaily.typepad.com/ 
amlawdaily/2010/12/harperbonuses1222.html. We simply observe that 

experimentation is underway, and has a number of potentially important 
causes and significant effects. 

83 See Dan DiPietro & Gretta Rusanow, Cost Reduction is Good, Cost 
Certainty is Better, AMLAW DAILY (Dec. 10, 2010, 6:00 AM), 
http://amlawdaily.typepad.com/amlawdaily/2010/12/citi3quarterparttwo.ht 
ml. Rate increases at large firms in 2009 and 2010 were small or 
nonexistent, on average about 2.5%. See 2010 Law Firm Billing Survey, 
NAT’L L.J. (Dec. 6, 2010), http://www.law.con~jsp/nlj/PubArticleNLJ.jsp? 
id=1202475713526; Karen Sloan, Reality Dawns on Hourly Rates, NAT’L 
L.J. (Dec. 7, 2009), http://www.law.com/jsp/nlj/PubArticleNLJ.jsp?id=1202 
436065834. On discounting, see Debra Cassens Weiss, Why Law Firms 

Are Like Hotels: ’Rack Rates’ Are Negotiable, Real Rates Vary by Client, 

A.B.A.J. (May 26, 2010, 7:08 AM), http://www.abajournal.com/news/ 
ar ticle/client_bew are_law_firm_r ack_r ates_are_negotiable_and_real_rates 
_vary_even_f; Zillman, New Normal, supra note 59, at 69 (noting that 85% 

of clients requested discounts in 2010, down from 92% in 2009). London’s 
"Magic Circle" firms have reportedly reduced their partner rates to levels 
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as flat fees, volume discounts, contingent fees, and "success 
fees" (discounted fees with enhancements for defined levels 
of success in the engagement), are the watchword of the 
day.94 Values like predictability and shared risk are often 
proffered to support such arrangements, but clients are, if 
anything, more vigilant and less tolerant than ever about 
paying premium fees for routine work25 Indeed, one feature 
of the current unrest among pricing models is strong 

last seen five years ago. Tina Peng, Partner Rates Plummet at Top 

London Firms: Report, LAw360 (Sept. 22, 2009), http://www.law360.com/ 

articles/123691. 
34 A survey of chief legal officers that law firm consultants Altman 

Weil conducted in the summer of 2009 found that nearly 40% of client 
companies are putting some pressure on law firms to change the "value 

proposition" in their delivery of legal services. Anne Urda, General 

Counsel Keep Billable Hour Hanging On, LAw360 (Nov. 6, 2009), http:// 
www.law360.com/topnews/articles/122992/general-counsel-keep-billable-h 
our-hanging-on- [hereinafter Urda, General Counsel Keep Billable Hour] 

(but also suggesting that alternative fees currently consume no more that 
2% of corporate legal spending). See Jerry Kowalski, Alternative Fee and 

Billing Arrangements: A Primer, LAw360 (Apr. 1, 2010), http://www. 
law360.com/ip/articles/155660; Firms Report Using Alternatives to the 

Billable Hour, NAT’L L.J., www.law.com/jsp/nlj/PubArticleNLJ.jsp?id= 
1202436026951 (last visited Mar. 4, 2011) (chart displaying type and 
extent of use of alternative billing arrangements by 2009 NLJ 250 firms). 
Apparently many general counsel still value the familiarity and arithmetic 

ease of the traditional hourly billing model, however. See Sharon Green, 
The ACC/TAL Survey: General Counsel, in Their Own Words, CORP. 
COUNS. (Dec. 3, 2010), http://www.law.com/jsp/cc/PubArticleCC.jsp?id= 
1202475648751; Lee Stephen MacPhee, NOT Dead (Just Beaten Up), 

CORP. COUNS. (Apr. 2, 2010), http://www.law.com/jsp/cc/PubArticleCC.jsp? 
id=1202447313892; Urda, General Counsel Keep Billable Hour, supra; 

Zillman, New Normal, supra note 59, at 68 (noting that half of corporate 
clients with revenues over $1 billion will pay for 95% of their outside legal 
work by the hour). 

~5 A 2008 Altman Weil survey of general counsel found 75% had had 

their 2009 budgets cut, and they also expected to take more work in-house 
and to press outside counsel for greater "efficiency" and lower fees. Denise 
Oliveira, General Counsel to Reduce Reliance on Firms: Survey, LAw360 
(Dec. 9, 2008), http://www.law360.com/web/articles/79627. See also Emily 
Heller, General Counsel Pressuring Firms Amid Recession, NAT’L L.J. 
(March 30, 2009), http://www.law.com/jsp/cc/PubArticleCC.jsp?id=1202429 

666843. 
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pressure on the client side to push and hold overall cost 
down, with "creative" billing providing cover for both sides to 
do so, at least during this period of reduced demand.9~ 

Proliferation Of Specialty "Boutiques." The lower- 
priced, lower-overhead boutique enjoyed a resurgence as 
small groups of partners left BigLaw to set up more nimble 
and flexible specialty shops.97 From October 2008 through 

36 See DiPietro & Rusanow, supra note 93 ("[F]or many firms, their 

experience has been that clients are using [alternative fee arrangements] 

as code for seeking a deeper discount to the hourly rate .... "); Q&A with 
FMC Technologies GC Jeffrey Carr, L~w360 (Mar. 30, 2010), http://www. 
law360.com]legalindustry/articles/157416/q-a-with-fmc-technologies-gc-j eft 
rey-carr ("We did advise all of our outside firms that we were expecting 
existing matters to be handled below current matter budgets. We also 
advised that we were expecting new matters to have budgets 10 to 15 
percent below historical budgets for similar types of matters."). See also 

Karen Sloan, Firms’ Billing Rates Inched Up During 2009, NLJ Survey 

Shows, NAT’L L.J. (Dec. 7, 2009), http://www.law.com/jsp/article.jsp?id 
=1202436087594 ("Firms also reported that they are generating a larger 
percentage of revenue from alternative billing arrangements, which have 

grown in popularity as legal departments have looked for ways to cut 
costs."); Urda, General Counsel Keep Billable Hour, supra note 94; Debra 
Cassens Weiss, 64% of Law Departments Have or Will Implement Rate 

Freezes, Survey Says, A.B.A.J. (Nov. 20, 2009, 9:30 AM), http://www.abaj 
ournal.com/weekly/article/law_departments cut costs_by_squeezing_law_f 
irms_freezing_staff_salaries. 

~7 See Zillman, supra note 1 (full disclosure: one of the authors is Of 

Counsel to one of the firms profiled in the Zillman article). See also Erin 

Coe, Rash of IP Boutiques Look to Cash In Post-Recession, LAW360 (Feb. 2, 
2010),    http://www.law360.com/articles/143421;    Shannon    Henson, 

Recession Offers Attorneys Chance to Branch Out, LAw360 (Oct. 28, 2009), 
http://www.law360.com/ip/articles/128352; David Lat, A Hot New Trend: 
Leaving BigLaw to Start Your Own Firm, ABOVE THE LAW (Aug. 20, 2010, 

11:14 AM), http://abovethelaw.com/2010/08/a-hot-new-trend-leaving-bigla 
w-to-start-your-own-firm/#more-31932; Zack Needles, More Small and 

Solo Corporate Practices Emerging, LEGAL INTELLIGENCER (Apr. 14, 2010), 
http ://www.law.com/j sp/law/s fb/lawAr ticleSFB .j sp?id= 1202448019303; 

Nate Raymond, Boutiques Slicing into Big Firms’ Pie, N.Y.L.J. (Jan. 4, 
2010), http://www.law.com/jsp/article.jsp?id=1202437343394; Anne Urda, 
Boutiques Use Size, Billing to Thrive in Tough Times, L~w360 (Apr. 23, 
2009), http://www.law360.com/ip/articles/90493. Some observers have also 
noted that the reduced leverage of these firms tends to give ambitious 
associates more access to training and hands-on experience. Jacqueline 
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September 2009, 114 Am Law 200 partners left their firms to 
start or join small practices, up from 70 the year before.9s 

D. What Now? 

By restructuring as they did, many firms managed to 
keep partners’ profits at least flat in 2009, and in some cases 
even drive them higher2~ The recessions of the early 1980s, 

Bell, Boutique Biz Model Puts Associates in Driver’s Seat, LAw360 (Dec. 10, 
2009), http://www.law360.com/web/articles/131608. 

38 Zillman, supra note 1. More generally, mid-market and mid-sized 

firms with the benefit of lower overhead and lower pricing also enjoyed 
more market attention. Nick Brown, Midsize Firms Make Big Splash in 

BTI Top 30, L~w360 (Nov. 13, 2009), http://www.law360.com/ip/articles/ 
134065 (referring to particular firms of 200 300 lawyers as "midsize"); 

Heller, supra note 95 (noting that general counsel are replacing large 
national firms with "smaller regional firms" that charge significantly 
lower hourly rates). 

~ Overall, in 2009 Am Law 200 firms saw modest declines in gross 

revenue, but flat or even slightly increased profits per partner. Drew 
Combs, No Place to Hide, AM. LAW. (June 1, 2010), http://www.law. 
com/jsp/tal/PubArticleTAL.jsp?id=1202458447280; Aric Press & Greg 

Mulligan, Lessons of the Am Law 100, AM. LAw. (Apr. 29, 2010), 
http://www.law.com/jsp/article.jsp?id=1202454891802. See also Summary 

2009 Financial Results of 67 Top Firms Reporting as of March 1, 2010, 

ZEUGHAUSER GROUP (March 2010), http://www.zeughausergroup.com/as 
sets/Uploads/ZGAlert-2009FinancialResultsThroughMarchl.pdf (average 
decline in top 100 firms of 3.8% in revenues, and average decline of 0.8% 

in PPP, with second-hundred firms faring better, averaging 2.3% increases 

in revenues and 9.8% increases in PPP). Individual firms’ results varied, 
of course. See, e.g., Drew Combs, THE AM LAW 100: Profits, Revenue Rise 

at Gibson, Dunn, AMLAw DAILY (Feb. 16, 2010, 4:52 PM), http://am 
lawdaily.typepad.com/amlawdaily/2010/02/all00gibson.html (revenue up 
4%; PPP up 1.6% to $1.9 million); Michael D. Goldhaber, THE AM LAW 

100: Profits Up, Revenue Down at Shearman & Sterling, AMLAw DAILY 
(Feb. 16, 2010, 6:00 AM), http://amlawdaily.typepad.com/amlawdaily/ 
2010/02/all00shearman.html (revenue down 8.6%; PPP up 4.2% to over 
$1.7 million); Richard Lloyd, THE AM LAW 100: Latham’s Profits Bounce 

Back, AMLAW DAILY (Feb. 17, 2010, 11:01 AM), http://amlawdaily. 
typepad.com/amlawdaily/2010/02/all001atham.html (revenues down 5%; 

PPP up 5% to $1.9 million); Elie Mystal, Boston Legal Enjoys Record 

Profits Per Partner, ABOVE THE LAW (Feb. 5, 2010, 11:05 AM), 
http://abovethelaw.com/2010/02/boston-legal-enjoys-record-profits-per-part 
ner. Paul Weiss’s managing partner publicly claimed record 2009 profits 
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early 1990s, and early years of the new century each 
produced temporary dips of various kinds in the markets for 
legal personnel and their services, but in each case, as the 
recession abated, associate salaries, new hiring, big-firm 
rates, and partner profits all resumed their previous upward 
path at least as steeply as before.1°° Of course, many things 
about the current recession and its impacts on large law 
firms are unprecedented, certainly as a matter of degree if 
not of kind. Are these setbacks merely temporary deviations 
in trends that, as previously, will be pulled by familiar 
market forces back onto the path they have followed 
assiduously for the last forty years? Or are new trends 
emerging from, or being revealed by, the sudden and drastic 
changes the economy has visited on us? 

The American Lawyer’s 2009 survey of Am Law 200 
managing partners produced an intriguing contradiction in 
the perceptions of those at the crossroads. 58% of those 
responding believed that the "economic downturn [had] 
produced a fundamental shift in the legal marketplace.’’1°~ 
However, 70% of the same managing partners said that the 
recession had not "produced a fundamental shift in [their 
firm’s] business model.’’~°2 Similarly, an Altman Weil survey 
conducted in the spring of 2009 explored whether U.S. firms 
larger than 50 lawyers were reconsidering their basic 

of $2.69 million per partner "without resorting to layoffs," despite reported 
firings of substantial numbers of the firm’s staff attorneys and apparently 
reliable reports that many senior associates had been informed they had 

"no future" at the firm, and were encouraged to leave as well. See Elie 
Mystal, What Did Paul Weiss Just Say?, ABOVE THE LAW (Feb. 1, 2010, 
4:23 PM), http://abovethelaw.cond2010/02/what-did-paul-weiss-just-say. 
Other firms were less successful. See, e.g., Dimitra Kessenides, THE AM 

LAW 100: Howrey’s PPP Plunges 35 Percent, AMLAW DAILY (Feb. 22, 2010, 
4:20 PM), http://amlawdaily.typepad.condamlawdaily/2010/02/howrey.ht 
ml (revenue down 16%; PPP down 35% to $846,000); Nate Raymond, THE 

AM LAW 100: Debevoise Sees Profits, Revenue Slide, AMLAW DAILY (Feb. 
26, 2010, 6:00 AM), http://amlawdaily.typepad.condamlawdaily/2010/02/ 

all00debevoise.html (revenue down 12%; PPP down 16% to $1.9 million). 
loo See generally supra Part II.B. 

lol Combs, Am Law 2009 Survey: Associates, supra note 3. 

102 Id. 



No. 1:1] THE FUTURE OF THE LAWFIR~PI 41 

paradigm, and found little evidence of intent to implement 
fundamental change.1°3 

Is that fundamental change in business model coming? 
Will firms’ hands be forced by economic pressures beyond 
their control? Before addressing these questions, we now 
turn to the economic models of large law firm growth and 
structure that have developed over the last twenty-five 
years, and test their predictions against the facts we know to 
date. 

III. CURRENT ECONOMIC MODELS OF LAW FIRM 
GROWTH AND THEIR LIMITED EXPLANATORY 

FORCE 

This section surveys the most influential models of law 
firm growth and structure.TM These models raise a number 
of questions to which they, and we, can offer only imperfect 
answers. The most basic of these are why elite firms got big 
in the first place; why they have consistently gotten bigger 
for many decades; and why they have gotten bigger in the 
form and structure they have rather than some alternative. 
Experience and empirical inquiry have cast doubt on the 

lo3 Brush, supra note 22 (quoting Altman Weil principal that survey 

showed little evidence that "all the noise in the marketplace about a new 
law firm business model was translating into real change"). The survey 
asked 687 U.S. firms with 50 or more lawyers which changes in the 
economic environment they perceived as temporary, and which 
permanent. The top four areas of permanent change respondents 
identified were greater price competition, a longer partnership track, more 
contract lawyers, and more non-hourly billing. The top four changes 
identified as temporary were reduced first-year classes, reduced associate 
salaries, lower profits per partner, and reduced leverage. Id. These 
respondents thus expected a return to the established pattern of 
expanding associate ranks and rising salaries. Significantly, the largest 
law firms (over 500 lawyers) differed from the overall group on leverage, 
with about 40% of those firms perceiving leverage reductions as a 
permanent change in the landscape. Id. 

lo4 In the interests of concision, we will inevitably oversimplify. We 

apologize to the authors and our readers in advance. 



42 COL UMBIA B USINESS LA W REVIEW [Vol. 2011 

explanations offered to date, but have not produced any 
definitive answers.1°5 

However this story is told, client demand comprises an 
essential part of any plausible explanation. Certain cost 
reductions might cause firms to get bigger even if demand 
held constant, but we think a significant part of the 
explanation for firm growth is simply that, in both the 
United States and other countries, big-firm clients have 
become wealthier over the past forty years, and much of the 
increase involves intangibles (such as intellectual property 
rights, and the property interests represented by securities), 
the regulation of which has created steadily increasing 
demand for complex, specialized, high-margin legal services. 
In addition, expansion of the regulatory state, of the evolving 
art of the "Big Deal," of litigation as a commercial or 
competitive tool, and of the general litigiousness of American 
culture all assured outside counsel numerous and expanding 
arenas in which to purvey their expertise?°~ 

105 One explanation that merits consideration, at least in passing, is 

blind faddishness on the part of firm managers--that is, the possibility 
that many firms got bigger simply because their peers were doing the 
same, and naturally competitive firm leaders insisted on keeping up (as it 
were) with the Jones Days. Increases in demand for high-end legal 
services kept everyone busy during this period, and the increases in price 
that accompanied the increases in demand easily bolstered partner profits 
without forcing careful consideration of whether other sizing or staffing 
strategies might have yielded greater efficiency or profitability. See 

generally supra Part II.B. While our desire to treat this paper as more 
than wasted effort urges respect for market forces’ tendencies to guide 
players toward optimal strategies, the twentieth century offers other 
examples of business vogues substituting for considered financial 
judgment. See, e.g., L~NCOLN CAPLAN, SKADDEN: POWER, MONEY, AND THE 

RISE OF A LEGAL EMPIRE 207--27 (1993) (describing waves of conglomerate 
mergers in the 1960s and leveraged buyouts in the 1980s that studies 
show provided little lasting financial benefit). For purposes of argument 
we will assume that, whatever other intluenees may have been at play, 

some economic forces have also materially driven trends in the legal 
marketplace. As we show in the pages that follow, however, the failure to 
date of numerous thoughtful investigators to identify those forces is 
sobering. 

106 See GALANTER ~ PALAY, TOURNAMENT, supra note 4, at 50-52; JOHN 

P. HEINZ ET AL., URBAN LAWYERS: THE NEW STRUCTURE OF THE BAR 287 
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That said, demand is only the beginning of the discussion. 
Increasing overall demand will, all other things being equal, 
call for more supply--that is, more lawyers in this sector of 
the Bar. But sheer demand alone will not dictate whether 
those lawyers aggregate in fewer larger firms or more 
numerous smaller ones. Elite firms may achieve economies 
of scale, but these economies appear to exhaust themselves 
at sizes that are relatively modest, and almost certainly 
smaller than most firms in this practice sector today (or, for 
that matter, a generation ago).1°7 Nor will overall demand 
alone tell us how firms allocate authority, share profits, or 
hire or promote new lawyers. 

As we noted at the outset, prior efforts to address these 
essential questions have proved surprisingly ineffective. In 
the pages that follow, we explore those efforts and their 
shortcomings. 

(2005); John P. Heinz, Robert L. Nelson & Edward O. Laumann, The Scale 

of Justice: Observations on the Transformation of Urban Law Practice, 27 
ANN. REV. Soc. 337, 342 (2001); Nelson, Explaining Growth, supra note 17, 

at 747-49; Randall S. Thomas, Stewart J. Schwab & Robert G. Hansen, 
Megafirms, 80 N.C.L. REV. 115, 136-52 (2001). Galanter and Palay 
acknowledge that "changing scale and complexity" of large-firm legal work 

is a "plausible" explanation for law firm growth (in 1991) but they discount 
this explanation as "little more than pure surmise" based on "speculative 
ruminations in the press and in the corridors of law firms and law 
schools." GALANTER & PALAY, TOURNAMENT, supra note 4, at 113. Thomas, 
Schwab, and Hansen quantify in the mergers and acquisitions context 
something inescapable to any casual observer: lawsuits and deals keep 

getting bigger and more numerous over time. In Part V.B, infra, we 
suggest that one reason for the increase in the legal costs associated with 
these growing engagements is the increasingly larger body of durable 
information relevant to most disputes and transactions that has been 
created by the digital revolution. 

lO~ See Sander & Williams, Theorizing, supra note 29, at 393-94 

(surveying commentary). There are also well-recognized dis-economies of 

scale, such as conflicts of interest and the costs and frictions of 
management, which increase in number and complexity as a firm expands. 
These tend to slow or discourage growth beyond a scale that most elite 
firms exceeded long ago. 
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A. Diversification of"Human Capital" (Gilson & 
Mnookin) 

The touchstone economic analysis of the professional firm 
is Ronald Gilson and Robert Mnookin’s 1985 exploration of 
"Sharing Among the Human Capitalists," and their follow-on 
work on associate career patterns in large law firms.1°~ 
Gilson and Mnookin begin with the important question why 
law firms exist at all. To answer that question, they treat 
lawyers’ skills as human capital and lawyers’ income as 
returns on investments in that capital.1°9 They posit that a 
principal purpose of a firm is to maximize returns to the joint 
investments of the lawyers in the firm.11° This framework 
leads them to ask how practice in a firm can generate 
greater returns per practitioner than individual practice. 

Diversification of a firm’s portfolio of human capital is the 
key to Gilson and Mnookin’s answer. They observe that it is 
hard for one lawyer to diversify risks relevant to his or her 
practice, such as a personal illness or decline in the business 
of a core client or market segment. Firms allow such risks to 
be diversified across many lawyers and many client markets, 
thus optimizing returns on the group’s human capital as a 

log Gilson & Mnookin, Profit Sharing, supra note 8; Ronald J. Gilson & 

Robert H. Mnookin, Coming of Age in a Corporate Law Firm: The 

Economics of Associate Career Patterns, 41 STAN. L. REV. 567 (1988) 
[hereinafter Gilson & Mnookin, Associate Careers]. Gilson and Mnookin 
were the first to recognize the economics of elite law firms as a subject 
worthy of study; the first to apply rigorous economic scrutiny to the 

industry; the first to try and isolate relevant variables and examine them 
in a context in which analysis could be tested empirically; and the first to 
explore the implications of the fundamental insight, which grounds most 
later work in the area, that a law firm’s principal assets get up and go 
home at the end of every day. 

lOO Gilson & Mnookin, Profit Sharing, supra note 8, at 324. 

11o This model focuses almost entirely on the interactions among 

lawyers--specifically, relations among owners (partners), and relations 
between partners and associates. Non-attorney staff are essentially 
ignored, principally, it would appear, because they have little active role in 
the dynamics on which the authors focus (or at least not until relatively 
recently). See infra Part V.C.1. 
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whole.111 On this account, diversification binds lawyers to a 
firm and provides the organizing principle for the firm’s 
production of legal services.1~2 

As Gilson and Mnookin point out, attaining the benefits 
of full diversification requires lawyers to divide the collective 
returns on their human capital in equal shares.~3 To the 
extent they do not, diversification is imperfect: the "winners" 
and "losers" in any given year do not balance out the risks 
and benefits they agreed to share ex ante. Too little sharing 
would reduce the firm to a group of undiversified solo 
practitioners sharing certain expenses but each still bearing, 
at the very least, a large fraction of the specific risks of their 
own individual lives and practices)14 

Gilson and Mnookin recognized that the sharing 
necessary to achieve adequate diversification creates risks of 
opportunistic behaviors. These behaviors include partners 
not doing their fair share of the work while still receiving an 
equal share of the profits ("shirking~’); subverting equal 
sharing by demanding greater-than-equal shares of the 
profits on the basis of their greater immediate contribution 

111 Gilson & Mnookin, Profit Sharing, supra note 8, at 324-29. 

112 In particular, they point out that portfolio theory shows that 

capital assets produce optimum long-run returns, and thus are of greater 

value, as part of a properly diversified portfolio. That is because 
diversification can eliminate the risk specific to a particular asset 
("unsystematic risk") by balancing it out with the risks and benefits of 
other assets in the portfolio, leaving only the unavoidable "systematic" risk 
in the economy as a whole to which all assets are collectively subject. See 

id. at 322-24. 
113 To the extent that law partners share profits in anything 

resembling this fashion, of course, they do so according to a "lockstep" 
seniority system (analogous to but motivated by different organizational 
needs than the "lockstep" associate compensation discussed supra note 90 
and accompanying text, by which associates of equal seniority are paid the 
same regardless of relative achievement or "merit"). A "lockstep" system 
allocates progressively greater proportions of the profits to more senior 
classes of partners. See id. at 341-42. Gilson & Mnookin suggest that the 
seniority-based differentials between lockstep classes are another 
organizational tool to avoid opportunistic behavior, and are consistent 
with a diversification strategy. See id. at 343-45. 

114 Id. at 331. 



46 COLUMBIA BUSINESS LAW REVIEW [Vol. 2011 

or value ("grabbing"); or withdrawing their human capital 
(i.e., their future services and ability to attract future 
demand) and taking it to another firm that rewards it more 
handsomely ("leaving").aa5    They believed that many 
structural features common among large law firms are 
therefore "organizational forms that provide self- 
enforcement of the sharing bargain" necessary to achieve the 
benefits of diversification2a~ 

According to Gilson and Mnookin, the "most significant 
constraint" on "grabbing" and "leaving" is "firm-specific 
capital"--human capital that is more valuable deployed 
within the firm than it would be elsewhere2a7 Grabbing and 
leaving work only if opportunistic partners can withdraw 
their human capital from the firm and make more money on 
it elsewhere?as If they cannot, leaving would be self- 
defeating and threats to leave in an effort to grab would not 
be credible?a9 Examples of firm-specific capital include a 
firm’s stable relationship with a client (to the extent that 
individual partners could not take that relationship with 

115 
Id, at 336-38. 

116 
Id, at 339. 

117 
Id, at 354. 

118 Id. at 355. Applying ordinary market valuation principles, Gilson 

and Mnookin posit that "the value of firm-specific capital is the capitalized 
value of the difference between a firm’s earnings as an ongoing institution 
and the combined value of the human capital of its individual partners, if 
this human capital were deployed outside the firm in its next most 
productive use." Id. at 354. 

113 Id. This analysis does not expressly take into account the many 

nonmonetary benefits of partnership, such as pride in affiliation with a 

prestigious institution, power (respect of colleagues and subordinates, and 
influence over policy, personnel, or resources, for their own sake, rather 
than as a means to enhance the value of the powerful partner’s practice 
revenues), congenial colleagues, or a shared vision of the firm’s future or 
place in society. But it does not pretend to be more than an economic 

model, and in a for-profit firm economics obviously matter. Gilson and 
Mnookin recognize that noneconomic concerns such as the socializing 
forces of "firm culture" are important to law firm organization and 
governance even though they cannot be explained in neoclassical economic 

terms. See id. at 376. 
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them to another firm);12° "client-specific information" 
regarding the client’s business and service preferences that 
would be costly to duplicate elsewhere;12~ and the firm’s 
general brand name reputation for quality.~ 

Because firm-specific capital constrains grabbing and 
leaving, "the absence of firm-specific capital contributes to 
instability," especially in a firm inclined to equal sharing of 
profits among partners.~3 Gilson and Mnookin presciently 
predicted in 1985 that "[i]t will become increasingly difficult 
both to build and to sustain firm-specific capital in the future 
because of the increased sophistication of purchasers of legal 
services.’’~4 

1. Experience Shows Full Diversification Is Rare 
and Not Correlated with Superior Profits 

The available historical and empirical evidence suggests 
that few (if any) firms are diversified in the portfolio theory 
sense or enjoy the financial benefits they assumed 
diversification could provide. While law firms may diversify 
across clients in select lines of business, there is little 
evidence that firms diversify significantly across lines of 
business. If returns to diversification were high, one would 
expect to see widespread use of lockstep compensation, 
which most fully diversifies risk and thus should make the 
financial benefits of diversification most available. But 
neither historically nor currently have firms widely 
implemented lockstep compensation. Gilson and Mnookin 
simply assumed in 1985 that lockstep compensation was 

120 Id. at 354-55. 

121 Id. at 358-59. 

122 Id. at 360-63. This species of firm-specific capital depends to a 

significant degree on the reputational value’s attaching to the firm as a 
whole rather than to particular lawyers. Id. at 369. It also depends on the 

difficulty of determining quality both before and after the delivery of the 
services, and the costs of refining that uncertainty (which in turn depends 
on the sophistication of the buyer-client). Id. at 360-63. 

123 Id. at 381. 

124 Id. See also id. at 384-86 (discussing approaches that clients can 

take to reduce their dependence on a single law firm). 
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then, or until recently had been, pervasive among elite law 
firms, particularly the most successful ones.125    Yet 
sociological and historical studies indicate that if lockstep 
partner compensation had ever been widespread, by 1960 it 
was more typical for partners in elite firms to divide profits 
based in significant part on recent individual contribution, a 
practice the literature generally refers to as "marginal 
product" compensation?26 A 1995 American Lawyer survey 

125 See id. at 315 (positing a "[t]radition[]" of"seniority-based divisions 

of partnership income" without citation); id. at 353 n.63 (criticizing 
another article for assuming a productivity-based profit division formula 

at most firms "because no underlying data are disclosed," and then 
asserting--without disclosing any underlying data--that "[a]s a historical 
matter, we believe the assertion to be substantially inaccurate, and even 

today, as our discussion indicates, to be a seriously incomplete description 
of how many large and successful partnerships divide profits"); id. at 319 
(noting the general assumption that "well-established firms.., divide the 
pie by some sort of seniority-based system"); id. at 341 (listing several 
large firms "committed" to lockstep compensation systems). See also 

Gilson & Mnookin, Associate Careers, supra note 108, at 571-72 (citing 
only their Profit Sharing article (which contains no empirical data) to 
support the proposition that "[u]ntil recently, [profit division] in many 
firms took the form of what we have called a sharing model in which 
profits were divided based on a lock-step seniority system without regard 

to the actual productivity of any particular partner"); id. at 567 (noting the 
"long-standing reliance on seniority that emphasizes risk-sharing"). 

126 GALANTER ~ PALAY, TOURNAMENT, supra note 4, at 30-32. See also 

the authorities cited therein, including MARTIN MAYER, THE LAWYERS 336 

(1956) (suggesting partner compensation at most firms was then 
proportional to the revenues for which the partner was responsible); 

ROGER SIDDALL, A SURVEY OF LARGE LAW FIRMS IN THE UNITED STATES 43, 
48 (1956) (noting a wide variety of compensation schemes among 42 firms 
surveyed, though not specifying how many of them were seniority-based); 
Spencer Klaw, The Wall Street Lawyers, 57 FORTUNE 140, 198 (1958) 

(mentioning one "equal shares" firm, but observing that generally a 
partner made "a good deal more" if he "consistently attracts important 
new clients"). The available evidence is concededly limited. Bates v. 

Arizona ushered in the specialty legal press in the late 1970s. See supra 

note 32. Prior to that time, elite firm partners were exceptionally reticent 

about their compensation and finances--backed up by then-prevailing 
ethical standards suggesting that public discussion of firm finances 
amounted to prohibited lawyer advertising. GALANTER & PALAY, 

TOURNAMENT, supra note 4, at 20-21, 30-31, 69-70; SMIGEL, supra note 
10, at 18 (compensation a "taboo topic"); id. at 92 ("The subject of 
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of the 100 largest U.S. law firms by revenue showed that 
only 4 of 70 respondents characterized their partner 
compensation systems as lockstep.127 Thus, although a small 
number of successful firms still employ lockstep today, the 
overwhelming majority do not, and probably did not even in 
1985.12s 

In addition, there is no evidence that well-diversified law 
firms are more profitable than less-diversified firms as 
Gilson & Mnookin predict.1~9 A leading sociologist of elite 
law firm culture found no evidence that portfolio-style 
diversification was a management objective in such firms.13° 
Nor has any empirical evidence emerged that any particular 
diversification strategy consistently produces recognizable 

percentages and salaries is particularly ’hush, hush.’"); Hoffman, supra 

note 60, at 58 ("On no subject is the blue chip bar [more] secretive."). 
Galanter and Palay note trenchantly that "[t]he persistent reports about 
the secrecy of these matters.., suggest that there was more to keep secret 
than an ’equal shares’ formula." GALANTER ~ PALAY, TOURNAMENT, supra 

note 4, at 31 n.86. 
12~ Partnership Retreat Notebook, Part I: The Meaning of Partnership 

in 1996, AM. LAW., Supp. June 1996, at 8. 
128 The advantages of diversification can be achieved only if the 

opportunistic behaviors that may attend lockstep compensation are 
overcome with appropriate organizational protections. See Gilson & 
Mnookin, Profit Sharing, supra note 8, at 352-53. But nothing unique 

about the organization or management of the few remaining successful 
lockstep firms is immediately apparent. As discussed below, some limited 
degree of equal sharing is likely built into many predominantly marginal- 
product compensation systems. But this limited sharing appears to serve 
goals other than the financial diversification Gilson and Mnookin make 
their centerpiece. See infra Part III.A.2. 

12~ The authors provide one hypothetical example of how 

complementary practices (securities and bankruptcy) in a firm might 
balance each other’s risks over time. But the numbers in the hypothetical 
are invented to illustrate how the theory could work, and the authors 

concede that the example "while theoretically helpful, may in reality be 
inaccurate." Gilson & Mnookin, Profit Sharing, supra note 8, at 328 n.27. 

130 NELSON, supra note 36, at 64-66 (noting that extensive interviews 

with many partners at four large Chicago firms showed no significant 
interest in diversification as a goal of growth). 
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financial advantages.TM To the contrary, more profitable 
large firms have tended to concentrate their practices on 
high-margin work for which prices are relatively inelastic, 
and which is often found in related practice areas,m A 
recent empirical study of partner mobility found that 
"upstream" lateral movement--that is, movement from a less 

131 For a study finding no empirical support for a financial 

diversification explanation of law firm organization, see Luis Garieano & 
Thomas M. Hubbard, Specialization, Firms, and Markets: The Division of 

Labor Within and Between Law Firms, 25 J.L. ECON. & ORG. 339 (2009). 
Garieano and Hubbard do find support for an information-sharing 
explanation of firm boundaries, which is consistent with the referral 
network explanation we suggest in Part IV, infra. Similarly, number of 
offices--the principal means by which a firm would diversify 
geographically--has been shown to correlate with lower profitability, 
suggesting at a minimum that this diversification strategy (if that is what 
it is) is not cost-effective. See Henderson, Single vs. Two-Tier 

Partnerships, supra note 26, at 1735 n.164. The commonly articulated 
justification for geographic expansion is a scale or scope argument that a 
national or international footprint is imperative to compete for certain 
large, geographically dispersed projects of national or multinational 
businesses, such as the acquisition or divestiture of a business unit with 

assets located in multiple jurisdictions, or a nationwide set of related 
issues (such as employment or distribution practices). See Galanter & 
Henderson, Elastic Tournament, supra note 10, at 117, 122 (suggesting 
various motivations for geographic expansion). 

Size in and of itself does not appear to be a meaningful diversification 
strategy, either. Although profitability undoubtedly depends on many 
different factors, William Henderson’s recent empirical study of 
partnership structure in the largest U.S. firms found no correlation 
between firm size (which could be a means of diversifying against risk of 
personal stumbles) and profits per partner. See Henderson, Single vs. 

Two-Tier Partnerships, supra note 26, at 1735 n.164. Studies from the 
1990s were mixed on the correlation between firm size and profitability. 
See Kyle Chadwick & Ramsey Hanna, Predicting Profitability, AM. LAW., 
Supp., July-Aug. 1994 at 63 (size correlated with profits); David. H. 
Maister, Where Profits Come From, AM. LAW., Sept. 1993, at 39 (arguing 
that size is a "zero factor" in profits); S.S. Samuelson & L.J. Jaffe, A 
Statistical Analysis of Law Firm Profitability, 70 B.U.L. REV. 185, 204-06 
(1990) (size correlated). However, the two studies finding size correlated 
with profitability did not control for prestige, which Henderson’s study 
shows is a "highly siguifieant predictor" of profitability. Henderson, Single 

vs. Two-Tier Partnerships, supra note 26, at 1696 & n.24. 

132 See supra notes 71 72 and accompanying text. 
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to a more profitable firm--was more likely in several practice 
areas characterized by the substantial and price-inelastic 
engagements they were capable of generating. Many of 
these practice areas were focused around securities, finance, 
and capital markets (securities, M&A, private equity, high- 
end white-collar criminal defense, antitrust, or intellectual 
property). By contrast, partners concentrating in less 
profitable practices (real estate, trusts and estates, labor and 
employment) tended to lateral "downstream" to less 
profitable firms.133 

Finally, contrary to Gilson and Mnookin’s predictions, 
lower fees from more diversified firms have not priced out of 
business "boutique" firms specializing in a single or limited 
number of areas.TM Instead, boutique firms in a range of 
specialties have survived and thrived, and have enjoyed a 
new resurgence during the current recession?~5 And by and 
large their success has been predicated on their ability to 
provide quality services, less encumbered by multiple offices 

133 Galanter & Henderson, Elastic Tournament, supra note 10, at 135- 

38 and accompanying notes. Theoretically, there could be countercyclical 
and complementary "hedging" elements hidden in the more limited range 

of subject areas in which the most profitable firms have tended to 
concentrate, but they are not immediately obvious. The more intuitive 
diversification strategy would be for a firm to hedge its bets by spreading 
out over multiple disparate areas of practice. Labor and employment, for 
example, tends to become more active during economic downturns, when 
reductions in force, pay, and benefits create more issues and disputes than 
in good times. But employment (characteristically a lower-margin practice 
area comprising more spot counseling and smaller disputes) is a practice 
whose specialists have tended to lateral "downstream" to less profitable 
firms since 2000. Id. at 137. And the lateral movement of specialists in 
bankruptcy, the classic countercyclical practice that Gilson and Mnookin 

use in their hypothetical example of practice diversification (see supra note 
128), shows no correlation with greater or lesser profitability of the hiring 
firm. Id. In the longer term, partners can probably diversify more 
effectively by investing their excess income elsewhere rather than 
manipulating their law firms’ staffing structure or practice mix. 

134 Gilson & Mnookin, Profit Sharing, supra note 8, at 335 n.36. 

135 See supra notes 97-98 and accompanying text; Sander & Williams, 

Theorizing, supra note 29, at 396 (noting the continuing viability of 
boutique firms in 1992). 
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and other big-ticket infrastructure, at a lower price than the 
large general-practice firms, rather than the converse as 
diversification enthusiasts theorized.13~ 

2. Weaker Notions of Diversification That May Be 
Relevant to Firm Growth or Structure 

While the comprehensive risk-hedging of portfolio theory 
does not appear to explain law firm growth or structure, 
weaker notions of diversification may have some relevance. 
As Gilson and Mnookin themselves point out, true lockstep 
compensation is not required to achieve some degree of 
diversification. Any aspect of a compensation system that 
does not strictly tie each partner’s compensation to the 
unique marginal value of his or her individual contributions 
shares some risks and benefits more generally among the 
partners. 

For example, some degree of scale within firms should 
help lessen dependence on particular clients and "diversify" 
the firm’s revenues among companies even if not among 
market segments in the sense more familiar from finance 
theory. However, the firm size necessary to achieve this 
weaker form of diversification would not appear to come 
anywhere close to the size of any large elite law firm at any 
time over the last forty years. This strategy’s ability to 
explain observed law firm growth or structure thus is very 
limited. 

Similarly, although elite firms in general are much closer 
to strict marginal-product compensation than to strict 
diversification, compensation systems are not one-round 

136 Sander & Williams, Theorizing, supra note 29, at 396. It could be 

argued that larger, non-boutique firms are enjoying the advantages of 
diversification by charging as much as or more than the boutiques, and 
achieving greater profits. But as demand fell during the recession, larger 
firms shed personnel rather than reducing rates, and allowed boutiques to 
compete with them successfully on price, suggesting that the financial 
advantages of diversification were not available to them as theorized. 
Furthermore, as discussed above, the available empirical evidence 

suggests that the most successful partners are moving "upstream" to less 

diversified firms. 
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games. They work (or fail) over time. Our anecdotal 
understanding is that most marginal product systems lag 
actual performance and thus to some degree diversify 
revenue over time?~7 That is, when a particular partner’s 
marginal product has gone up or down significantly 
compared with the prior year’s, her compensation under the 
system will often rise or fall less (and thus over time more 
slowly) than the year-over-year change alone would 
otherwise dictate. This "stickiness" or smoothing effect will 
tend to distribute over the entire partnership some of the 
unusual losses or gains that might otherwise 
disproportionately affect individual partners in particular 
years.~s 

"Stickiness" need not--and, in the absence of a 
comprehensively hedged personnel and practice mix not 
apparent at any elite firm, does not--reflect diversification in 
the strict sense of finance theory. Nor does it create the 
financial benefits such diversification might theoretically 
achieve. Moderate marginal-product smoothing, like limited 
diversification within high-margin practice areas, may be 
valuable to the lawyers participating in the system, and 
certainly requires some degree of scale to work. But neither 
practice explains the size and structure of modern elite 
firms. 1~9 

13~ William Perlstein, managing partner of WilmerHale LLP, Remarks 

at the Georgetown Law Center for the Study of the Legal Profession 

Conference on Law Firm Evolution (Mar. 22, 2010). 
138 This smoothing can be achieved by (among other strategies) 

averaging productivity measures over a number of years, setting 
maximum or minimum partner compensation levels irrespective of 

extraordinarily high or low productivity in any given year, or setting 
maximum amounts by which compensation share may rise or fall year- 
over-year. These measures may be asymmetrical (for example, allowing 
compensation share to rise faster than it is allowed to fall in order to avoid 
the departure of rising stars). The mechanism does not matter for these 
purposes; any such device will have the limited diversification-capturing 

effect described in the text to varying degrees. 
13~ In fact, the strategy ought to work particularly well as part of a 

referral network, which we advance in Part IV below as an explanation of 
firm growth and cohesion. As discussed below, an internal referral 
network implies firms composed of lawyers with complementary, related 
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B. The Role of Human Capital in the Economic 
Relations Between Partners and Associates 

1. Mutual Uncertainty and the "Up or Out" Rule 

In a subsequent work, Gilson and Mnookin asked why the 
"up or out" model of associate advancement had become so 
widespread in elite law firms, and why at the time of 
publication (1989) it was becoming less so.14° They pointed 
out that firing all associates who fail to make partner is 
facially counterintuitive for both employer and employee: the 
firm loses its investment in years of training and socializing 
associates, as well as the value of any firm-specific capital,m 
Similarly, some associates would be perfectly happy to stay 
on at the firm despite not making partner, and in departing 
will lose the value of any firm-specific capital they acquired 
during their years of apprenticeship?42 

Gilson and Mnookin theorized that the forced "up or out" 
decision constrained partner opportunism by communicating 
credibly to associates that the firm was worth investing their 
time in. Such a measure might be needed because partners 
have an incentive not to dilute their own compensation, and 
thus to pay successful senior associates a wage high by 
associate standards but less than a partner’s share. And if 
senior associates have acquired some firm-specific capital 
over time, a firm could probably offer them a wage higher 
than the non-partner wage at other firms in order to keep 
the added value of the associates’ firm-specific capital at the 
firm. If associates knew partners had that incentive to 
engage in opportunistic behavior, then associates would be 

capabilities, to whom referrals are plausible, rather than different and 
unrelated capabilities, which would tend to increase financial 
diversification. Available empirical evidence suggests that large law firms 

are, and are becoming, more like the former than the latter. See supra 
notes 131-32 and accompanying text. This suggests another reason why 
true financial diversification is neither a goal nor an effect of firm growth 

in the real world. 
14o Gilson & Mnookin, Associate Careers, supra note 108, at 567-68. 
141 Id. at 572-75. 
142 Id. at 575. 
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reluctant to join the firm and spend years toiling for a chance 
to be a partner. This risk of ex post opportunism thus could 
impair the firm’s ex ante hiring chances.143 Gilson and 
Mnookin thus saw the up-or-out rule as a "bonding device"- 
an organizational structure "that will assure associates at 
the time they are hired that the firm will treat them fairly at 
the time they are considered for partnership" by promising 
in advance to forgo the value of any firm-specific capital 
created by an associate not promoted to partner)44 

Because the "up or out" rule constrains opportunism 
regarding the firm-specific capital associates may acquire 
during their apprenticeships, Gilson and Mnookin predicted 
that the less such capital is available, the less firms will 
need to rely on "up or out" policies to "bond" it. Here it 
appears they called it right: by their 1989 publication date, 
increased client sophistication in selecting counsel had 
resulted in greatly decreased stability and exclusivity in the 
relationships between clients and their outside counsel, both 
factors tending to limit firm-specific capital.~45 At the same 
time, "up or out" was on the wane as nonequity partnerships 
and similar indefinite-term nonpartnership positions filled 
more offices at more firms.~4~ Both trends have continued 
since. 

2. The Promotion-To-Partner Tournament 
(Galanter & Palay) 

Relying on empirical data regarding law firm growth, 
Marc Galanter and Thomas Palay offer a significant 
refinement: rather than relying on an up-or-out policy as the 
principal mechanism bonding the firm’s good faith in its 

143 Id. at 576-78. 

144 Id. at 578-81. The authors suggest that firms soften the risk of 

nonpromotion by devoting resources to outplacement for their unsuccessful 

candidates. Id. at 582-83. Where outplacement is less available, they 
suggest that firms may adjust the associate risk calculus by making more 
partners. Id. at 584-86. 

145 See supra notes 60-62 and accompanying text; Gilson & Mnookin, 

Profit Sharing, supra note 8, at 360-68. 
146 See supra notes 38-42 and accompanying text. 
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promotion decisions, Galanter and Palay conclude that a 
firm shows its good faith to associates by conducting a rank- 
order promotion-to-partner "tournament." That is, it 
consistently promotes the same percentage of an associate 
class at the conclusion of a fixed-term apprenticeship, 
choosing them in rank order of quality relative to one 
another rather than some absolute standard.147 This tactic 
allows those considering entering or coming up through the 
system to appreciate that they have a definable chance of 
success despite the lack of information concerning previous 
candidates and the difficulty of discerning the intangible 
qualities essential to a partner’s success.14s 

Galanter and Palay reason that, for this bonding strategy 
to work, firms had to maintain the show of good faith the 
tournament represented year after year.~49 This need, they 
believe, created an institutional "imperative" for exponential 
growth (the same percentage of larger and larger classes of 
associates being promoted year after year) that drove the 
explosive expansion of large law firms in the 1980s and, they 
predicted, in 1991, beyond?5° 

The tournament theory is provocative, and much 
subsequent scholarship has engaged with it. However, we do 

147 GALANTER ~ PALAY, TOURNAMENT, supra note 4, at 100-108. 

148 Id. It also raises issues well illustrated in a timeworn joke, which 

we reproduce here for those less timeworn than we: two hikers are 
confronted by an angry bear. One turns to the other and says "Let’s run 
for it." The other hiker responds, "Are you crazy? We can’t outrun a bear." 
The first replies, "I don’t have to outrun the bear. I just have to outrun 
yOU." 

143 Gilson and Mnookin had considered rank-order tournaments as a 
possible bonding mechanism. They rejected its utility in the large law 
firm context because the partnership decision depends not only on the 
candidates’ qualities, but on predictions regarding the firm’s future 

success. The firm may opportunistically misrepresent these predictions, 
just as it may misrepresent its evaluations of partnership candidates: "[a] 
firm may falsely represent [at the time of a partnership decision] that its 
needs, for partners generally or within a particular specialty, have 
changed since the firm made its representation concerning the percentage 

of associates who would become partners." Gilson & Mnookin, Associate 
Careers, supra note 108, at 580 n.38. 

150 GALANTER & PALAY, TOURNAMENT, supra note 4, at 88-89, 100-08. 
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not find it an adequate explanation for what we see. Most 
fundamentally, the tournament idea seems detached from 
client demand and the competition to satisfy that demand, 
and thus from the concerns that occupy most BigLaw 
partners’ waking moments.    The tournament model 
presumes that growth, without more, perpetuates itself-- 
firms need to keep adding associates to maintain the 
leverage that makes winning the tournament profitable 
enough to induce new lawyers to enter despite long odds of 
winning. 

We think it facially implausible that law firm managers 
would hire exponentially increasing numbers of associates 
simply to maintain the credibility that allowed them to hire 
more associates. At a minimum (and as rounds of layoffs in 
hard times before the most recent downturn confirm), firms 
hire only if they believe they have enough paying work for 
new lawyers to do. If they do not, acquiring the fixed costs of 
new associates just depresses profitability, which makes 
hiring harder as well.TM And though studies differ on 
whether average associate hours across large law firms 
stayed roughly the same or increased up until the Great 
Recession, no one doubts that most associates at most firms 
remained fully occupied even as their numbers increased 
precipitously.152 Moreover, the fact that the price of those 
services--hourly rates--increased steadily, steeply, and 
more quickly than inflation implies strong and relatively 

151 See Nelson, Explaining Growth, supra note 17, at 742 (observing 

that the model should be shown to explain the actual behavior of partners 
and firms). To be fair, Tournament provides a thorough and thoughtful, if 
inconclusive, discussion of several possible theories of increasing demand 
that could help account for both the rapid growth of firms and the distinct 
upward "kink" in their growth rates after 1970. GALANTER ~ PALAY, 

TOURNAMENT, supra note 4, at 112-16. 

152 Henderson, Single vs. Two-Tier Partnerships, supra note 26, at 

1710 (average annual associate hours across the Am Law 200 stayed 
steady at around 1850 from 1985-2003); but see Bruce A. Green, 
Professional Challenges in Large Firm Practices, 33 FORDHAM URB. L.J. 7, 

8 (2005) (citing sources suggesting the number is considerably higher). 
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price-insensitive demand over that period.153 In other words, 
it was not supply for its own sake but demand that drove 
prices up and increased firm hiring. 

Relatedly, nothing in the tournament model seems to 
account very well for buy-side constraints on the 
tournament, such as the unwillingness of sophisticated 
clients to pay for training junior associates, especially as 
associates’ rates rose to levels previously commanded by 
accomplished and experienced practitioners?54 Yet these 
developments are widely considered of great importance to 
the changes in the profession over the last thirty years. Nor 
does the theory take any meaningful account of costs. 
Advances in technology or know-how that would change the 
number or the nature of the personnel who would most cost- 
effectively perform certain tasks--such as those we discuss 
in Part V.B below--also cannot be accounted for by a self- 
perpetuating growth cycle divorced from these concerns. 

Most importantly, tournament theory is not well 
supported by the empirical evidence. Sociological inquiry 
has uncovered no evidence that partners or firm managers 
feel bound to a fixed growth rate.a~ And the empirical data 
on which Galanter and Palay relied to support their 
tournament hypothesis are, as they candidly admit, roughly 
as consistent with an exponential growth curve (which is the 
essential product of a rank-order tournament in this context) 
as they are with a linear one (which does not support the 
existence of such a practice)?~ Even considered as a 

153 See supra notes 55-58 and accompanying text; GALANTER & PALAY, 

TOURNAMENT, supra note 4, at 88 n.17 (pointing out that a reduction in 
price might increase total hours and total revenues, but would indicate an 
increase in supply rather than demand). 

1~4 See supra note 59. 

1~ See Sander & Williams, Theorizing, supra note 29, at 402 & n.33, 

403. 

1~6 GALANTER & PALAY, TOURNAMENT, supra note 4, at 79-84 figs.5 & 6, 

156-69. For a thoughtful exposition of the alternative interpretations of 

the data, see Nelson, Explaining Growth, supra note 17, at 739-43. 
Moreover, Galanter and Palay tend to examine firm growth in the 
aggregate, while tournament theory requires fixed rates of promotion at 

each individual firm to provide the necessary assurances to current and 
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geometric growth curve, the data are not consistent with the 
fixed-rate curve that a tournament implies, and are more 
consistent with other common patterns of population 
growth.157 The data also show an upward "kink" in growth 
rates around 1970 (whether the rate is considered 
exponential or linear) that is exogenous to any feature of the 
rank-order tournament model proposed, and thus 
presumably owes its cause to some other phenomenon or 
force, such as increased demand or the practical ability of 
existing firm structures to accommodate such demand.15s 

Finally, the tournament model fails to explain the 
significant changes in typical large-firm structure over the 
last twenty years. In their empirical study published in 2008 
just as the Great Recession was beginning, Marc Galanter 
and William Henderson thoroughly chronicle how erosion of 
the stability of partnership status has reshaped the typical 
large law firm into a "core and mantle" confignration.~9 In 
this system, a smaller and more concentrated "core" of true 
equity partners, typically distinguished by their ability to 
attract and control law business, control the firm’s 

future hires at that firm. Individual firm promotion rates do not appear to 

be as stable as a tournament would dictate. Sander & Williams, 
Theorizing, supra note 29, at 408-10. 

15~ See Sander & Williams, Theorizing, supra note 29, at 404-07. 

158 See GALANTER ~ PALAY, TOURNAMENT, supra note 4, at 110-16. 

And in the midst of concern about not only a short-term drop in workload 

but possible longer-term structural reductions in market demand for 
large-firm services overall, the partnerships of the largest firms in 
America (which in the aggregate had increased in size at a surprisingly 

steady rate for many years) increased no more than 1.5% in 2009-2010. 
See supra note 77; Gilson & Mnookin, Associate Careers, supra note 108, at 
580 n.38 (noting that anticipated future demand for the firm’s services 
must rationally be factored into partnership decisions). In fact, 
partnership size among these firms probably shrank in 2009 due to "de- 
equitizations" of equity partners, and "partnership" promotions that 
created only nonequity partners, factors that the National Law Journal 

statistics relied on here do not reliably take into account. See supra note 

78. 
15~ Galanter & Henderson, Elastic Tournament, supra note 10, at 

1906. See also Henderson, Single vs. Two-Tier Partnerships, supra note 

26, at 1691, 1709-13. 
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management and profits, surrounded by a "mantle" of long- 
term nonpartner attorneys with service roles, such as 
nonequity partners and permanent associates.1~° Galanter 
and Henderson "call this ’later’ form the ’elastic tournament’ 
since it involves a stretching of the tournament so that it 
does not end with the promotion to partnership, but instead 
becomes ’perpetual’ or unending as partners work longer 
hours, accept differential rewards, and fear de-equitization 
or early, forced retirement.’’l~a This career-long battle of all 
against all may share the tumult and drama of a 
metaphorical tournament, but it is not a "tournament" in the 
original theoretical sense at all. And while it admirably 
describes the changing configuration of elite law firms in 
more recent times, it provides little explanation for the 
change, and thus little with which to predict future trends,a~2 

160 Galanter & Henderson, Elastic Tournament, supra note 10, at 

1877-80, 1906. 
161 Id. at 1877. The authors stress that "the shift to the elastic 

tournament is not the product of unrestrained greed or the loss of the 

profession’s moral compass. Rather, the elastic tournament reflects a 
wide-scale adaptation to major structural changes in the marketplace, 
including the globalization of corporate clients, the bureaucratization of 
corporate legal departments, the lower cost and greater availability of 

information, and erosion of cohesive firm culture due to sheer size and 
geographic dispersion." Id. at 1906. 

162 See Wilkins & Gulati, Reconceiving the Tournament, supra note 63, 

at 1587 (noting that the tournament model does not accurately reflect the 
circumstances and practices of typical large firms, but "the tournament 
metaphor remains a valuable aid for constructing a model that accurately 
describes elite firms"). The typical large-firm structure Galanter and 
Henderson document in 2008 is, however, strikingly well predicted by 
three forces Gilson and Mnookin identified in 1989 as already eroding the 
typical "up or out" path of associate advancement: (1) An asserted shift in 
prevalence from sharing- to productivity-based partner compensation 
schemes, which makes judging merit less "subjective" and more 
"mechanistic" (and thus easier for associates to monitor, reducing the need 
for an indirect "bonding mechanism"), and which allows for differential 
compensation of a poorly chosen partner who proves less "productive," (2) 
an increase in demand for associates, making evaluation and 
outplacement more difficult because of the sheer numbers involved (and 
possibly the lower or more variable quality of the pool overall), and (3) the 
falling prevalence of firm-specific capital acquired by associates in favor of 
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C. "Reputational Bonding" (Ribstein) 

Larry Ribstein’s work posits a model in which the value 
to practitioners of organizing in a firm "derives from its 
function of minimizing agency costs between lawyers and 
clients.’’1~3 At one point, Ribstein felt this function could 
sustain law firms, but now believes it is inadequate to do so; 
he therefore predicts the "Death of Big Law." We do not 
share his pessimism, in part because we believe his insights 
support a certain degree of growth and cohesion among the 
individual lawyers within a firm rather than the firm as a 
whole, and in part because other forces that Ribstein and 
others fail to take into account (such as those discussed in 
Part IV below) foster growth and cohesion in large firms.l~4 

In Ribstein’s model, several elements combine to create a 
firm’s reputation for quality and faithfulness that clients 
value. The firm invests in its reputation and effectively 
posts that reputation as a "bond" (guarantee) when it 
undertakes a representation. Young lawyers can piggyback 
on the firm’s reputation until they develop their own, and 
the firm protects its reputation by training and monitoring 
its lawyers. Senior lawyers have an incentive to monitor 
junior lawyers (and each other) because they risk losing their 
capital in the firm (and, in a traditional partnership, their 
own assets) if the mistakes or misconduct of their colleagues 
create liability for the firm. This mutual interest also 
creates a certain institutional "bond" (in the sense of ties 
that bind) among the practitioners. In addition to economic 
concerns, monitoring by senior lawyers works in this model 
because those lawyers are the product of a winnowing 
process--the familiar "tournament"--that selects high- 

more easily transferable technical knowledge and skills. Gilson & 
Mnookin, Associate Careers, supra note 108, at 587-93. The first and 
third of these trends, the authors point out, predict "new categories of 

lawyers identified only after they complete the apprenticeship period and 
do not meet partnership standards," while the second predicts "new 
categories of nonpartner lawyers so identified from the time they are 
initially hired." Id. at 593. 

163 Ribstein, Death of BigLaw, supra note 2, at 753-54. 

164 See infra Part IV. 
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quality lawyers for partnership and instills firm cultural 
values on the way up.a~5 

Ribstein’s reputational bonding model suggests some 
reasons why large firms grew over the past forty years, but 
ultimately cannot explain the speed or extent of the growth, 
or the large amount of lateral movement among certain 
types of firms. Brand name firms may provide quick access 
to large numbers of capable lawyers, and the brand itself 
may act as a bond assuring some level of competence and 
honesty. Both phenomena should provide some competitive 
advantage, particularly with respect to the large, complex 
and time-pressured matters that tend to generate high 
margins.166 

As Ribstein candidly acknowledges, however, there are 
problems with this model, too. Keeping enough bodies 
around to handle peak-load problems creates excess costs if 
such problems become less common or less demanding. 
Firms must absorb the costs, which drags down profits; cover 
them with busywork, which clients will (rightly) perceive as 
churning and which will harm the firm’s reputation; or cut 
the costs by laying off excess staff, which does not leave the 
firm as well equipped for the next client crisis (though it does 
fit observations from the most recent recession).167 

More fundamentally, Ribstein points out that leveraging 
reputation implies an increase in scale and scope that makes 
monitoring progressively more difficult, placing the firm’s 
reputation at risk and putting reins on the very growth it 
spurs. We think even firms of moderate size by modern 
standards (say, those with more than 200 lawyers) long ago 
passed the point at which they could achieve effective 

165 Ribstein, Death of BigLaw, supra note 2, at 756. Large firms also 

may provide fast response times for urgent matters by employing enough 
lawyers so that they can throw existing staff at a problem rather than 

resorting to spot-market purchases of contract lawyers. This approach 
entails relatively high fixed costs, but these are acceptable if they can be 
spread across many cases and clients, smoothing out the peaks and valleys 

in utilization. Id. at 758-59. 
166 See id. at 758. 

167 See id. 
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monitoring at the level of the firm as a whole. And as 
leverage increases, monitoring even at the level of a practice- 
group or supervising partner on a particular matter becomes 
increasingly diffuse,l~s 

If that point is right, however, it calls into question the 
degree to which clients actually accept the brand-name 
reputation of an entire firm as a reliable proxy for quality in 
a specific matter. This is not to say that reputation is 
irrelevant, of course. It is a tremendously powerful 
competitive force and remains a primary concern of most 
lawyers. But its force and nature have changed. In an era 
in which clients hire lawyers, not law firms, and in which 
firms reward partners for the revenues attributable to their 
personal contributions and successes, Ribstein is concerned 
that partners devote too much time and effort to burnishing 
their individual reputations and books of business and not 
enough time to the tasks needed to build truly firm-specific 
capital. The very real risk he identifies is that without the 
right incentives, "the firm then may become just a collection 
of individuals sharing expenses and revenues that has little 
or no value as a distinct entity.’’1~9 This observation leads 
him to the grim conclusion mentioned earlier--that the large 
law firms are dead and just don’t know it yet. 

And yet some centripetal force has continued to hold 
together greater and greater numbers of larger and larger 
firms, despite the increasing attenuation for two generations 
of the traditional ties that bind. As we discuss in the 
following section, many of Ribstein’s observations seem more 
plausible at the level of individual partners rather than of 
firms. When applied at that level, factors he identifies, along 
with other forces, help explain the large firms’ continued 
growth and cohesion. 

168 See id. at 754-55. 
169 Id. at 754. 
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IV. PERSONAL RELATIONAL CAPITAL’S ROLE IN 
MAKING A PROFESSIONAL PARTNERSHIP’S 

INTERNAL REFERRAL NETWORK A BINDING AND 
GROWTH-STIMULATING MECHANISM 

William Henderson’s 2006 empirical study of partnership 
structure finds that a firm’s "prestige" is the single most 
powerful predictor of its profitability--more than the firm’s 
size, partnership structure, leverage, or location.17° The 
point is provocative: in an age when individual partner 
qualifications most often drive client buying decisions, why 
would firm prestige most powerfully predict profits? We 
believe that new and important insights into large-firm 
growth and structure can be found in the relative roles of 
firm brand and individual partner reputation and 
connections in building an internal referral network within a 
professional service partnership, and that internal network’s 
binding and growth-stimulating force. 

17o Henderson, Single vs. Two-Tier Partnerships, supra note 26, at 

1691, 1696, 1716-17, 1729. The prestige rankings on which the study 

relied were based on the surveys of mid-level large-firm associates, so 
there is some risk that these associates inferred prestige from the 
compensation of their peers, or even directly from firms’ reported profits 
per partner. If this were the case, the correlation would be a mere 
tautology, and unreliable evidence that prestige can drive profits. Vault, 
which conducted one of the mid-level associate surveys on which 
Henderson relies, discusses prestige in the annual Guide to the Top 100 
Law Firms published contemporaneously with the Henderson study: 

Why does law firm prestige matter? . . . Working for an 

esteemed law firm means being exposed to a greater 
variety and volume of work, as well as more prominent and 
high-profile cases and deals .... Most importantly, 
working for a preeminent firm will give you instant 
credibility in the job market and will mark you as someone 

to be taken seriously throughout your career. 

BRIAN DALTON, VAULT GUIDE TO THE TOP 100 LAW FIRMS, 2006 EDITION 1 

(2005) (cited in Henderson & Zaring, Young Associates, supra note 68, at 

1093 n.20). 
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A. The Shift in Primacy from a Firm’s Institutional 
Reputation and Connections to Those of Its 
Individual Principals 

In the "golden age" of the elite firm, client relations were 
broad and stable at the firm level. A client typically gave a 
single firm all of its outside work, and depended on the firm’s 
overall brand for quality and responsiveness to bring it the 
right personnel when a need arose. The firm subordinated 
individual partners’ status and notoriety to the firm brand, 
for example by putting the firm name on work product 
rather than the name of individual partners.171 

In twenty-first century markets, however, clients 
typically divide their work among many lawyers and many 
firms. Since the 1980s, it is both a mantra and largely true 
that clients hire lawyers, not firms.172 More recently, clients 
have become willing to unbundle their buying even further, 
and outsource commodity work to third parties who neither 
enjoy the blessing of the firm’s brand nor put it at stake 
(especially if the client has insisted on the use of such 
outsourcing in the first place)?~3 

This is not to say that a firm’s overall brand has become 
irrelevant. We suspect that it is relevant for all firms, 
although for most it is no more than a relatively weak asset 
that signals the quality of the firm’s control of internal 
agency costs. For example, firm reputation apparently 
matters to the extent that in-house counsel do not want to be 
second-guessed for giving an important matter to counsel 
that no one in senior management or on the board has heard 
of. Just as no one ever got fired for buying IBM (at least 
once upon a time), no one is going to second-guess an in- 

171 See GALANTER ~ PALAY, TOURNAMENT, supra note 4, at 14-17. A 

modern relic of that practice is the tradition of authenticating the opinion 

of counsel in a transaction by the handwritten name of the law firm, 
without identifying the signing partner. 

1~2 Gilson and Mnookin noted the growing prevalence of this buying 

model in 1985. Profit Sharing, supra note 108, at 385; see also Baker & 
Parkin, Changing Structure, supra note 23, at 1655. 

1~3 See infra Part V.B. 
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house lawyer for hiring, say, Skadden on a matter of 
consequence. 

That same in-house lawyer, however will also have 
selected a particular partner or partners at Skadden to lead 
the engagement, and will have done so by exploring their 
personal qualifications and experience relevant to the task. 
In our experience, the keystone question in this inquiry is 
"how many of these specific kinds of cases or transactions 
have you done before?" The second-person pronoun is 
critical; the response "several of my partners have done quite 
a few" will likely kill the interview, and at best produce the 
query "then why aren’t they here?" Similarly, referrals no 
longer come in a generalized inquiry from the client to its 
outside firm, but rather to a particular partner whose 
reputation, experience, or prior proof of reliability has 
attracted the call. This is true even when the call concerns 
work that the caller has no reason to believe the partner 
would do herself. In short, the individual partner’s personal 
relational    capital--her    personal    reputation    and 
connections--has become far more important in attracting 
demand to her firm than the overall reputation and 
connections of the firm as an entity. 

B. The Organizational Implications of Personal 
Relational Capital’s Primacy for the Firm as a 
Whole 

As discussed above, other commentators have despaired 
of finding any durable forces fostering overall quality, 
professionalism, and cohesion in an environment in which 
individual experience and reputation has become primary in 
attracting demand. But each partner’s focus on his or her 
own relational capital may also create incentives that benefit 
the firm as a whole in these same respects. 

Even where clients hire particular lawyers rather than 
firms, a lawyer’s personal reputation still serves a quality- 
signaling function as to persons and resources well beyond 
the individual lead partner sitting at the table. It thus has 
value similar to firm brand reputation in its agency and 
search cost saving functions for the client. This results from 
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the fact that very few large-firm engagements involve the 
efforts of single professional working alone. A client 
choosing the lead partner for a particular matter typically 
accepts, more or less blindly, the team the partner will bring 
to the task to assist her. The client largely assumes that the 
lead partner who has proven to have the most appropriate 
skills and experience will have access to, and know how to 
choose and deploy, the colleagues and subordinates 
(conceivably dozens of them on a sufficiently large or 
complicated matter) with the knowledge, skills, and 
experience necessary to get the job done right. Similarly, the 
contact partner who receives a call seeking assistance on a 
matter outside his expertise proves worthy of the caller’s 
trust by pointing the way to suitable expertise, the ultimate 
quality of which will reflect on his reliability and judgment 
in the eyes of the client. 

Thus, like firm brand reputation, the personal reputation 
of the lead or contact partner with which the client is 
typically concerned implicates much more than the 
characteristics of the particular individual attending the 
pitch or receiving the call. Thus, individual partners’ 
interests in their own reputations should induce them to 
engage in monitoring, selection, and training similar to those 
that prior scholarship predicts will result from the need for 
reputational bonding at the firm level.174 

Similarly, a preoccupation with personal relational 
capital will affect the overall structure and demographics of 
the firm. In any compensation system that measures and 
rewards an individual’s role in generating business, partners 
with relational capital will have financial incentives to 
surround themselves with two kinds of people. First is an 

174 See supra note 163 and accompanying text discussing Ribstein, 

Death of BigLaw, supra note 2, at 753-54. In fact, the same reasoning 

suggests that as firms grew too large to monitor each of their own people, 
client skepticism of reputational bonding pushed reputational scrutiny 

down to the level of the supervising partner. Individual partners had 
fewer direct and indirect reports to answer for than the firm as a whole, 
and would have to answer personally to the client or referral source for 
any failing. 
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array of competent service-providers and technical 
specialists proficient in matters that support the rates the 
firm customarily charges.175 Such service-providers allow 
partners to profit from their connections by staffing the 
matters within their expertise, and addressing matters 
outside their expertise, while keeping the work within the 
firm, and thus sharing in the bounty they helped create. 
Second, partners will want to surround themselves with 
other partners who are at least as highly regarded and well- 
connected as they are. This is so that they may be in a 
position to benefit when a colleague has the opportunity to 
refer a matter calling for additional or different skills within 
the partner’s expertise.17~ 

More broadly, this implies that an individual partner 
with excess human capital--that is, the ability to attract and 
control more legal work than she can do herself--has 
incentives to affiliate with as many other partners with as 
much excess human capital of their own as possible?~ One 
rainmaker will want to affiliate with as many other 
rainmakers as possible, each with the greatest 
complementary connections and reputation possible, because 
her chances of profiting from her own skill and connections 
increase with the number of internal referrals she can make 
and receive. And the greater the number of rainmaking 

17~ In today’s law firm labor market, these will likely be salaried 

associates, counsel or nonequity partners depending on their seniority and 
level of expertise. 

176 As Ronald Coase presciently observed, "although my aim.., was to 

explain why firms emerge within markets, we must also admit that there 
may be markets within firms." Ronald H. Coase, The Nature of the Firm: 

Meaning, 4 J.L. ECON. ~ ORG. 19, 28 (1988), reprinted in THE NATURE OF 

THE FIRM: ORIGINS, EVOLUTION, AND DEVELOPMENT 55 (Oliver E. 
Williamson & Sidney G. Winter eds., 1991). 

17~ This observation is consistent with theoretical findings that 

members of professional service firms have an incentive to monitor the 
quality of their peers and thus are likely to organize as partnerships. See 
Jonathan Levin & Steven Tadelis, Profit Sharing and the Role of 

Professional Partnerships, 120 Q. J. ECON. 131 (2005). For a theoretical 
model supporting the referral explanation we have observed and discuss 

here, see Luis Garicano & Tano Santos, Referrals, 94 AM. ECON. REV. 499 
(2004). 
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partners in a firm, each supporting a leveraged practice of 
their own, the larger the firm will be overall.17s 

Out of this web of incentives emerges a model of a 
professional partnership as an internal referral network, 
with both the partnership and the firm structured to 
maximize the value of each individual partner’s relational 
and other human capital. Significantly, this explanation of 
firm structure envisions a very different kind of firm than 
that implied by a financial diversification theory. 
Diversification suggests that firms will develop disparate 
capabilities that are largely unrelated to each other?79 A 
referral network theory, by contrast, suggests that firms will 
focus on overlapping or related capabilities for which 
referrals are plausible, and for which a firm might provide 
each partner the proper incentive to refer work to the most 
efficient producer rather than hoarding it.~s° Significantly, 

178 This structure will also create incentives to acquire and maintain a 

stable of narrow technical specialists who, while not leveraged rainmakers 

in their own right, will be available when needed to support the complex or 
unusual matters that often command the highest margins. These 
specialists will make economic sense when the overall demand for their 
expertise within the firm is sufficient to make them profitable. They will 
probably occupy salaried nonpartner positions, but will collectively 
contribute to firm size and growth overall. The more rainmakers in the 
partnership are in a position to receive requests for highly specialized 
expertise, the larger the stable of such experts the firm will be able to 

afford and wish to maintain. 
179 See supra note 111. 

180 See Garicano & Santos, supra note 177. To be sure, the usual 

opportunism and agency problems still exist, and may frustrate the 
benefits otherwise available. Partners may game the imperfections in the 
design or execution of their compensation system or management 
structure by hoarding or empire-building. Similarly, any referral 
opportunity may introduce the temptation to betray the referral source’s 
trust by suggesting a less efficient or effective resource within the firm 
than the contact partner knows to be available outside. The risk that the 
proffered colleague will fail, tarnishing the contact partner’s and the firm’s 
reputations and exposing the firm to potential liability, should inspire the 
contact partner to consider recommending the better choice at a competing 
firm. If the internal expert-for-a-day produces substandard work (or 
overbills to acquire expertise that she was touted as possessing already), 
the lawyers have behaved badly and the client was ill-served. But these 
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the empirical evidence discussed above appears to indicate 
that complementarity of skills within firms is common, while 
the differentiation implied by diversification is not.TM 

C. The Internal Referral Network’s Ability to Create 
Value, Stimulate Growth, and Bind the Firm 
Together (Loosely) as It Grows 

This view of a professional partnership as an internal 
referral network helps explain an enduring puzzle that the 
economic literature to date has failed to solve: the marginal 
product compensation systems that overwhelmingly 
predominate among elite firms attempt to incentivize 
partners to productivity (and deter their departure) by 
allocating to each of them the financial benefits they 
individually create. This focus on individual contribution 
should leave little room for the firm to be anything more 
than "a collection of individuals sharing expenses and 
revenues that has little or no value as a distinct entity," and 
such a firm thus should enjoy no financial returns in growing 
larger?s2 In fact, an aggregation that is so loosely bound 
together should prove to be less than the sum of its parts: 
diseconomies of scale--such as multiplying conflicts of 
interest and the friction inherent in management, 
coordination, and splitting the pie according to each 
individual’s marginal contribution among increasingly 
unfamiliar colleagues--should make growth beyond a certain 
scale affirmatively unprofitable. What force, then, has 
consistently driven lawyers with excess human capital to 
band together in partnerships that have continued to get 
bigger and bigger for generations? 

Part of the answer may be that a partnership’s internal 
referral network increases the value of each partner’s 
reputational and relational capital beyond its value in 

incentives for misconduct exist in any referral situation, and are not 
unique to the contemporary "eat what you kill" partnership. 

181 See supra notes 131-32 and accompanying text. 

182 Ribstein, Death of BigLaw, supra note 2, at 754, 777. See also 

Gilson & Mnookin, Profit Sharing, supra note 8, at 346-52. 
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isolation from the partnership by giving each partner more 
and better chances to exploit that capital than they would 
have as a sole practitioner or in a smaller or differently 
constituted firm. A partner with well-connected colleagues is 
more likely to receive a referral from which the partner can 
personally benefit than is a principal with the only book of 
business in the firm (or one of only a few) in two general 
ways. First, well-connected colleagues will generally try to 
refer a matter they cannot handle themselves within their 
own firm before looking outside, because keeping the referral 
in-house allows the referring partner to share in the 
proceeds. Second, the more specialized expertise there is 
within the firm for each individual partner to tap into, the 
more likely it is that an outside referral source’s request for 
specialized knowledge can be met in a way that allows the 
contact partner to refer it within the firm.ls3 And the more 

183 One feature of the professional environment that reinforces these 

incentives is the tight constraints in most jurisdictions on paying a lawyer 
outside your own firm for a referral. See, e.g., ABA MODEL RULES OF PROF. 
CONDUCT R. 1.5(e) (1983) (lawyers may share a fee with lawyers outside 

their firm only if the sharing is proportional to the services each provides 
or each assumes full responsibility for the engagement, the arrangement is 

disclosed and the client consents, and the overall fee is reasonable). These 
constraints make it difficult to profit from referring legal work outside the 
referring firm. In some jurisdictions, such constraints are more relaxed. 

See, e.g., CAL. R. PROF. CONDUCT 2-200(A) (lawyers may share a fee with 
lawyers outside their firm if the division is disclosed to and consented to 
by the client in writing and does not increase the fee overall). But even 
under these more relaxed constraints, referrals outside a firm may be 
riskier for the referring lawyer than referrals within her own firm. See, 

e.g., Olsen v. Harbison, 191 Cal. App. 4th 325 (2010) (referring lawyer 
limited to quantum meruit recovery from client where the lawyer complied 
with client consent provisions for referral and the lawyer receiving the 
referral allegedly induced the client to fire the referring lawyer). Repeat 
play on referrals between lawyers might limit the risk of opportunism of 
the kind alleged in Olsen, but that is just to say that to some extent firm 
structures may be mimicked in markets. That point does not contradict 
our analysis of firms, though it might show that in some subset of cases 
(which we believe to be comparatively small) the forces we identify are not 
unique to larger firms. Nevertheless, and to the extent our theory has 
force, the financial incentives to refer internally should be correspondingly 
diminished in jurisdictions allowing more liberal sharing of fees outside 
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successful the partnership’s rainmakers are generally, the 
more substantial and price-inelastic the matters they will be 
able to attract, and the more they will be known among 
competitors and clients for doing high-end work. Partners’ 
prestige likely will reflect on one another, and the internal 
referral network will enhance the reputations of both the 
referring and the receiving partners, as well as their ability 
to profit from that reputation.TM 

In short, the relational human capital of individual elite 
law firm partners should be more valuable when they are 
surrounded by others with similar characteristics. And the 
greater the surrounding partners’ reputational and 
relational capital (whether per capita or distributed among 
greater absolute numbers), the more valuable each 
individual partner’s own reputational and relational capital 
is likely to become. Thus, the human capital-enhancing 
power of the firm’s internal referral network should create 
financial incentives for firms to get bigger by adding more 
connected and successful partners to the network, which 
should also result in the firm’s ability to maintain greater 
numbers of skilled and specialized service-providers 
generally available to support the principals. To the extent 
this positive feedback loop actually works in the real world, 
then, it helps explain how the value of a large law firm with 
a marginal product compensation system could be greater 

the firm. This raises the question of why firms in such jurisdictions do not 
appear to be growing more slowly than those in more tightly regulated 

states. The answer may relate to the increasingly national scope of larger 
American firms and their practice, the greater ease of and reliability of the 
rewards for internal referral, or other factors. But the question may 
deserve further scrutiny. 

184 Individual line lawyers within the firm who are not a part of the 

core referral network (generally, persons not equity partners) will be 
limited to the lesser and more general benefit they enjoy from affiliation 

with the firm and its name-brand. As discussed above, this value is real, 
but weaker than the value of an individual marquee name. This varies, of 
course: in every firm, some partners are more eminent than others, and 
serve a more prominent role in enhancing the firm brand. Similarly, 
associates on the track to partnership are working to accrue the 
experience and relational capital that will qualify them for an invitation 

into the network. 
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than the sum of its parts. It also helps explain how large 
firms can create positive financial returns to growth after 
economies of scale are exhausted and despite the 
diseconomies of increasing scale, and how an institutional 
focus on each partner’s personal reputation and marginal 
product may, counterintuitively, actually help make that so. 

This view of a professional partnership as an internal 
referral network may also help explain two trends among 
elite firms that may at first seem contradictory--that these 
firms got so big, and kept getting bigger, while at the same 
time they became increasingly fragile, or perhaps more 
accurately brittle, in the sense that partners splintered off 
and moved laterally even as the firms they left continued to 
grow. If there can be positive returns to the size of an 
internal referral network, then firms should grow in order to 
obtain them. At the same time, however, nothing in the 
partners’ personal relational capital that powers a firm’s 
internal referral network is highly firm-specific: an 
individual partner’s relational capital should lose little value 
if the partner withdraws it to move to another partnership 
whose members have personal capital that is similar, 
greater, or "better" (e.g., more complementary or less prone 
to creating conflicts of interest) than the partners in the old 
firm.1~5 This lack of asset specificity in the very assets that 
stimulate large firms’ continuing growth helps explain the 
brittleness that has accompanied that growth. 

On this view, the firm’s brand is not irrelevant, but it is 
still relatively weak. The firm needs to be well enough 
regarded so that clients assume, for example, that a lawyer 
at Bingham McCutchen is probably about as good as a 
comparable lawyer at Orrick. But nothing more is needed 

185 One firm-specific feature is the effort necessary for the rainmaker 

to familiarize herself with the referral network with which she is 
affiliating. This may lessen the value of a transitioning partner’s 
relational capital somewhat, but any impact is mitigated by individual and 

firmwide incentives to assist the mobile partner in making up the 
information deficit at her new firm: upon moving laterally, the new 
partner can expect information to be proffered from many sources within 

the new firm on the features of her new internal network. 
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for a partner with many outside referral sources to keep 
them when moving from Bingham to Orrick. 

We offer this explanation of firm growth and cohesion 
tentatively. Besides the absence of empirical testing at this 
point, we recognize that "cross-selling" has been a 
justification for firm growth for at least a generation, with 
what we anecdotally understand to have been mixed 
results,ls~    We also recognize that there are many 
countervailing forces, and many pitfalls of design or 
management, that can frustrate the internal referral process 
and reduce its benefits.    In addition to inadequate 
complementarity of practice areas and referral sources in the 

186 We also recognize that it is not difficult to find individual examples 

apparently inconsistent with our hypothesis: some of the most profitable 
firms in America, for example Wachtell Lipton and Cravath, have 

relatively small partnerships. But the question is how much internal 
referral network size and quality correlates with profitability across this 
entire market sector. One way to test that proposition would be to 
examine whether the size of a firm’s equity partnership correlates with 
profitability. However, this test would not take into account our 
suggestion that the quality (relational capital per capita, so to speak, as 
well as the degree to which individual partners’ relational capital 
complemented one another, both of which would appear difficult to 
measure, especially from outside the firm) as well as the quantity of 
network members matters. (Significantly, Wachtell Lipton and Cravath 
are both known as firms that have exceptionally high-quality partners 
that are focused in closely complementary practice areas across the board, 
unlike other, larger firms where partner quality and complementarity may 
vary more.) Moreover, currently available data are not adequate to even 
this limited task. Henderson (and others) have appropriately cast doubt 
on whether overall firm size (in numbers of lawyers) correlates with 
profitability, but that includes associates and long-term nonpartners, such 

as nonequity partners and permanent associates; it may also include staff 
or contract attorneys. See supra note 131. The test we have in mind 
examines the correlation between the size, and the quality, of a firm’s 
internal referral network and its profitability. Network size should be at 
least loosely measurable by the number of equity partners--in the twenty- 
first century "elastic tournament" environment, these generally are the 
individuals selected for their ability to attract and control (and therefore 
internally refer) legal work. But partnership data currently available do 
not reliably include only equity partners, and measures of the extent and 
complementarity of partners’ relational capital have not yet been devised. 
We look forward to future inquiry on the question. 
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partnership, the simplest may be ordinary diseconomies of 
scale on a number of axes. For example, internal referral 
networks work only if partners with more business than they 
can personally handle can trust that (1) the lawyers to whom 
they refer matters will handle them competently enough to 
preserve the referring partner’s reputation with the referral 
source; and (2) they will be appropriately rewarded for 
conduct that most effectively and efficiently causes the 
referral network to serve its value-enhancing purposes. Size 
and geographical dispersion, as well as rapid growth, can 
make it harder for firms to satisfy the first condition,ls7 In 
addition, because of irreducible imperfections in measuring 
and apportioning credit and benefits, most marginal-product 
compensation systems create unintended incentives for 
opportunistic behavior, such as client hoarding or 
manipulation of the system’s reward-sharing variables. 
These behaviors may lessen a referring partner’s confidence 
in the second condition?ss And in an "elastic tournament" of 
all against all, there will inevitably be squabbling among the 
skilled and energetic contestants over money, turf, resources, 
influence, and pretty much anything else anyone finds 
desirable.      These administrative costs (and the 
misallocations they produce) also add to the unavoidable 
inefficiencies. 

But even with all these imperfections and human frailties 
taken fully into account, we believe that the insights 
discussed here suggest good reasons why big law firms have 
kept getting bigger (at least until the current recession 
systemically depressed demand overall) without finding 
some "natural" size limit, and why such firms also appear to 
be brittle and in extreme cases vulnerable to failure or 
acquisition even as they keep growing. These insights also 
provide a context for the empirical observation that partners 

lg7 These challenges, along with the obvious additional overhead costs 

of maintaining separate branch offices, may be another reason why the 
number of a firm’s branch offices is negatively correlated with firm 
profitability. See Henderson, Single vs. Two-Tier Partnerships, supra note 

26, at 1735 n.164. 
188 See Gilson & Mnookin, Profit Sharing, supra note 8, at 346-52. 
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with the most leveraged and high-margin practices tended to 
move "upstream" to firms with similarly profitable partners 
in related practices,ls9 And they suggest why a firm’s overall 
prestige is well correlated with its profitability even though 
individual partner qualifications usually drive client hiring 
decisions. 

V. COST-BASED FACTORS AFFECTING LAW FIRM 
GROWTH AND STRUCTURE 

A. How Transaction Costs and Technological Change 
Can Affect the Size and Shape of Professional Firms 

Transaction costs and technological innovation are 
important in understanding how elite firms have evolved 
and how they might change in the future. Ronald Coase 
famously argued that firms19° form to economize on 
transaction costs, meaning that the boundaries of the firm 
are set by the relative costs of internal coordination versus 
market transactions?~ Thus, for each product or service a 

18~ See Henderson, Single vs. Two-Tier Partnerships, supra note 26, at 

1696-98, 1742-43, and the text accompanying note 71, supra. To 
elaborate, because each rainmaker’s reputational and relational capital is 
more valuable in proximity to others with similar characteristics, 
rainmakers will tend to affiliate with others with the greatest reputation 
and contacts complementary to their own that they can. Such rainmakers 
will generally "trade up" as far as they can, but the more profitable firms 
"upstream" should generally accept only lateral partners whose relational 
and reputational capital is anticipated to be worth more than that of the 
average partner already at the new firm. As these incentives operate over 
the medium to long term, partners of roughly comparable long-term 
capital value should end up aggregating together. At any given moment, 
individual capital may vary widely among the partners--some of them 
(often less senior ones) will be increasing their human capital, while 
others may be waning in reputation or influence. But their presence at 
the firm should represent a guess that the present value of their human 
capital over the period they are expected to remain is comparable to or 
greater than their other partners’. 

1~o We speak here not just of law firms, but of any business 

organization. 

~ Ronald H. Coase, The Nature of the Firm, 4 ECONOMICA 386 (1937), 
reprinted in THE NATURE OF THE FIRM: ORIGINS, EVOLUTION, AND 
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firm requires, the firm decides on the basis of cost whether to 
make the particular product or service, and each of the 
inputs that goes into making it, or to buy it from a third 
party.192 

Matters worth sending to an elite firm require a variety of 
inputs.     Documents are reviewed in litigation or 
transactional due diligence; laws are researched; briefs and 
deal documents are written, proofread, organized, and filed; 
arguments are made; and so on. Law firms historically 
offered these inputs together as a bundle. From a Coasean 
perspective, such bundling saved clients the transaction 
costs of buying the inputs separately, and the ability to 
provide such savings supplies one part of the explanation for 
why elite firms became as big as they did.193 

DEVELOPMENT 18 (Oliver E. Williamson & Sidney G. Winter eds., 1991). A 
prediction related to this claim is that assets that are not easily 
redeployable to other uses tend to be owned, while assets that may be 
easily redeployed tend to be bought in markets. A transaction in which 
nonredeployable costs must be sunk presents a significant risk of hold-up, 
particularly after both sides have transformed a situation with many 
potential contracting parties into a situation that may be or resemble 
bilateral monopoly. See, e.g., Paul Joskow, Asset Specificity and the 

Structure of Vertical Relationships: Empirical Evidence, THE NATURE OF 
THE FIRM: ORIGINS, EVOLUTION, AND DEVELOPMENT, supra, at 117, 125. The 

lateral mobility noted above shows that the services provided by big-firm 
lawyers are not specific enough to any given firm to preclude 
redeployment. 

182 Coase, supra note 191, at 48. Few scholars have focused on Coase’s 

Theory of the Firm in this context. Larry Ribstein and a recent paper by 
Milton Regan and Palmer Heenan are notable exceptions. See Milton C. 
Regan, Jr. & Palmer T. Heenan, Supply Chains and Porous Boundaries: 

The Disaggregation of Legal Services, 78 FORDHAM L. REV. 2137 (2010) 
[hereinafter Regan & Heenan, Supply Chains]. 

183 Basic rational actor logic suggests that a client should use one law 

firm for a full bundle of the constituent services necessary to complete a 
particular project unless the sum of (1) the cost of some constituent 
services from one or more different providers (factor costs), plus (2) the 

cost of finding the cheaper providers (search costs), plus (3) the cost of 
coordinating use of the cheaper providers for some services and the law 

firm for the rest (coordination costs) is less than what the law firm will 
charge for all the services except the cheaper ones the client decides to 

carve out and hand to someone else. 
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But the ability to avoid a cost is worth no more than the 
cost avoided. As clients became more adept at unbundling 
work, the value of one-stop legal shopping declined 
accordingly. Increasing client sophistication helps explain 
why clients became better able to manage their own costs. 
Back in the "golden age" circa 1960, many companies did not 
have in-house lawyers at all, or had only a few. Those 
lawyers tended to be relatively unsophisticated about how to 
buy legal services, so they handed over whole tranches of 
legal work to outside counsel, thus buying peace of mind and 
freedom from search costs and the other hassles of 
unbundled contracting.TM 

Over time, however, in-house counsel became more 
knowledgeable and sophisticated buyers. More and more of 
them had served in elite law firms themselves, and thus 
knew what they needed, how to find it, and where 
inefficiencies might lurk when others provided it. As legal 
services became a more significant input in many financial 
and industrial companies’ businesses, the price of outside 
counsel continued to rise. Management began to put 
pressure on general counsel to manage those costs and 
refocus investment on efficient in-house infrastructure?95 

As a result, general counsel began to consider which legal 
services could be produced more efficiently in-house ("made" 
rather than bought). Much routine work, especially work 
requiring knowledge about the particular company’s 
business or practices, was brought in-house rather than 
bought at elite firms. The size and scope of in-house law 
departments increased accordingly?~ Eventually clients 
began to pressure firms to control prices on routine work not 

134 See supra notes 8 and 60 and accompanying text. 
~5 See generally supra Part II.B. 
~6 See supra note 61 and accompanying text. See also Q&A with FMC 

Technologies GC Jeffrey Carr, LAW360 (Mar. 30, 2010), http://www.law360 
.condweb/articles/157416 ("Since we are always less expensive than 

outside counsel, we do a make-or-buy on all legal issues--asking ourselves 
do we have the capacity (time) and the capability (expertise) to handle the 
matter. Only if the answer to both of those questions is ’no’ do we go 

outside."). 
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brought in-house, lowering the margins on such work and 
altering the composition of elite firms from full-service to 
more focused models. 

Similarly, for less routine and more substantial matters 
requiring special (but not firm-specific) expertise, clients 
began to shop around rather than passively accept an 
internal referral from a single outside firm. From a Coasean 
perspective, the value to in-house counsel of an outside firm’s 
internal referral function was bounded by the cost the in- 
house lawyer would incur in performing her own search: the 
lower that search cost is, the less valuable the outside 
counsel’s internal search function. The value of that function 
is further reduced by agency issues--the client may be 
(justifiably) concerned that the lawyer getting the "do you 
know anyone" call will be tempted to introduce one of his 
colleagues even if he knows someone outside his firm is less 
costly or more qualified. Searching today is also less costly, 
particularly as to projects for which firms are willing to front 
substantial information in the form of an elaborate pitch.197 
Moreover, social networks are strong and getting both 
broader and (strikingly) stronger as technology both expands 
the universe of people you may learn about, and allows you 
to learn a greater number of things about them more quickly 
and less expensively.19s 

As the search-cost-saving value of big firms diminishes, 
one would expect buyers to further dissect the services they 
purchase, and big firms to offer fewer functions themselves if 
clients could obtain them more cheaply elsewhere without 
incurring prohibitive search costs. If and to the extent 

197 Anecdotally, we believe it is quite common for firms to devote 

$50,000 or more worth of time pitching large cases or deals. Many pitch 
packages are heavily researched and produced, and include extensive 
thoughts on strategy. This is all free advice to the client being pitched, 
driving down client search costs in part because firms competing for 
business are bearing some of the information costs themselves. 

138 See Rees Morrison, Goodbye legal guides and directories of lawyers; 

hello online searches and social networks, LAW DEP’T MGMT. BLOG (Aug. 6, 
2010), http://www.lawdepartmentmanagementblog.com]law_department_ 
management/2010/08/goodbye-legal-guides-and-directories-of-lawyers-hell 

o-online-searches-and-social-networks.html. 
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transaction cost economization represented a significant 
fraction of what elite firms traditionally sold, then as the 
relative costs to clients of market transactions falls, one 
would expect to see firms shrink, or grow more slowly as this 
trend put brakes on growth stimulated by other forces. We 
believe that this is a fair description of one set of trends in 
the market today. 

Technological change is also crucial because it is perhaps 
the greatest influence on the relevant costs, particularly of 
information management. Therefore, it potentially affects 
the shape of all firms, and the very existence of some.199 
Lawyers create and manage information, and one of the most 
striking changes in the business environment, and the legal 
environment that serves it, is the rapid decrease in the cost 
and effort necessary to create and maintain information in a 
durable form. In particular, electronic recordkeeping has 
become progressively less cumbersome, less expensive, and 
more widely available.    Even more importantly, the 
widespread accessibility of networked computers created a 
new, universal communication medium--email and related 
technologies--that has made durable communication 
instantaneous, simple, and cheap. Lower costs of generating 
and storing data such as documents and e-mail have led to 
increasing amounts of such data, and correspondingly 
increasing burdens on clients and firms to search and 
organize the data when needed for some legal purpose.2°° In 

199 This point is as famously associated with Joseph Schumpeter as 

transaction-cost economics is with Coase. Schumpeter focused on the 
contingencies that struck at the foundation of existing ways of doing 

things rather than minor modifications having marginal effects. He 
accordingly defined innovation in terms of a development’s power to 
establish a new production function, rather than merely altering the 

output of an existing function due to changes in the factors of production. 
He argued that, so defined, "innovation is the outstanding fact in the 
economic history of capitalist society." See, e.g., JOSEPH A. SCHUMPETER, 

BUSINESS CYCLES 87--88 (1939). 

200 In litigation, digital communication and storage innovation has so 

transformed the discovery process as to require amendments to the 
Federal Rules of Civil Procedure and Evidence, and the corresponding 
rules of many states. See FED. R. CIV. P. 16(b), 26(a)(1), 33, 34, 37, 45 
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short, cases and deals have not only gotten larger and more 
complex in absolute terms, but even those of comparable 
scale and complexity have gotten more labor-intensive over 
time as the underlying volume of accessible and potentially 
relevant information has multiplied. 

Technology has also altered what needs to be done in 
many cases and who is best suited to do it. As technology 
has brought instantaneous transmission and storage of 
electronic documents and communications, it has also 
brought software and know-how that facilitates large-scale 
storage, retrieval, compilation, and manipulation of 
electronic databases, as well as widely distributed document 
and information processing.2°1 Technical sophistication is 
now at least as important as legal acumen for electronic 
discovery, and electronic discovery vendors do a robust 
business performing tasks lawyers performed thirty years 
ago. These developments have resulted in the routinization 
of many services, leading to markets that disaggregate 
services previously bundled into the package of services elite 
firms ordinarily offered?°~ These services may comprise a 

(amendments adopted 2007); FED. R. EVID. 502 (adopted Sept. 19, 2008). 
Transactional lawyers confront the same issues when volumes of company 
information become pertinent to their work--for example in due diligence 
in securities transactions, and in antitrust and other forms of regulatory 
scrutiny in mergers and acquisitions. See, e.g., Gabe Acevedo, Could Legal 

Technology Take the Cravath System Back to the Future?, ABOVE THE LAW 
(Feb. 25, 2010, 12:08 PM), http://abovethelaw.com/2010/02/could-legal-te 
chnology-take-the-cravath-system-back-to-the-future/ (the SBC-AT&T 

merger in 2005 spawned the largest "second request" in history, involving 
over 700 attorneys and 25 million documents). 

2Ol See, e.g., Review Platforms, GABE’S GUIDE TO E-DIsCOVERY AND 

OTHER STUFF, http://gabesguide.com/e-discovery-vendors/(last visited Mar. 
4, 2011) (listing over 40 document review "platforms"). 

2o2 See, e.g., Montgomery Kosma, As M&A Heats Up, Expect Antitrust 

Reviews, THE RECORDER (Feb. 5, 2010), http://www.law.com/jsp/PubArt 
icle.jsp?id=1202442014957 ("One way that major corporations are starting 
to handle increasing regulatory burdens is to keep their outside counsel 
focused on high-complexity legal questions, while augmenting their team 
with outsourcing specialists who have expertise in managing high-volume, 
document-intensive analysis and synthesis tasks."). 
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large fraction of the work performed in a particular matter.2°3 
Even when lawyers have to get involved, as in substantive 
document review, technology makes it easier for a bank of 
lawyers working in a low-overhead location, such as West 
Virginia or Ohio, to do the work for cases around the 
country. And the technology does not stop at national 
borders, driving outsourcing to even lower-cost production 
sources, such as India.2°4 

On the supply side, such changes have led firms to offer 
new technology-based services, and have led clients and 
firms alike to substitute less credentialed lawyers or 
nonlawyers for elite lawyers in providing these services. We 
call this "downsourcing"~that is, producing work less with 
high-priced associates and more by pushing the work "down" 
to lower-cost (and lower-rate) non-partnership-track staff 
attorneys and nonattorney staff, or to a flexibly available 
corps of contract lawyers and staff who either deal directly 
with the firm or are supplied by temp agencies on a per- 
project basis.~°5 Relatedly, client companies that find 

2o3 See id. ("[D]ocument review can account for more than 75 percent 

of the cost in a merger investigation .... "). 
2o4 See infra note 207 and accompanying text. 

2o5 See Regan & Heenan, Supply Chains, supra note 192, at 2142-44; 

Liz McKenzie, Contract Attys Sitting Pretty as Associates Deferred, 
LAW360 (Feb. 9, 2010), http://www.law360.com/web/articles/148068 

("Clients are looking to firms to perform solutions for cost control, and one 
of those is using contract attorneys for lower-level work .... More and 
more clients are saying if you can’t figure out how to get lower-level work 
done at lower rates, then we’ll find a way to do it ourselves."); Jocelyn 
Allison, Firms Roll Out 5 Cost-Cutting Strategies for 2010, LAW360 (Jan. 1, 
2010), http://ip.law360.com/articles/139219 ("If law firms want to keep 

[legal process] work, they’re either going to have to outsource it 
themselves or create some department or division of their firm that can do 
more of those routine tasks at a lower rate"); Jocelyn Allison, Temp 

Attorneys Boon for Some, Liability for Others, LAW360 (June 12, 2009), 
http://www.law360.com/web/articles/101669 ("[A]n overall increase in the 
demand for temporary attorneys [has been seen] in recent years in part 

because of the sheer volume of document review needed in the age of 
electronic discovery and because of the value."). As these sources relate, 
these tactics have been especially popular during the recession, when 
temporary and contract staff offer lower overhead and more flexibility in 
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themselves regularly required to undertake these kinds of 
projects have begun to take repetitive and routinized 
document and information projects in-house.    Such 
"insourcing" commonly involves creating a permanent staff 
familiar with the company and its records, and developing 
standardized procedures such as document "hold" and 
gathering protocols instead of paying outside counsel to 
reinvent these wheels in every new case or transaction.2°~ 

Clients have also begun to insist that outside counsel 
employ specialty companies that supply these services, and 
to rely on the resulting savings. The practice has become 
widespread enough to have acquired its own acronym-- 
"LPO," for legal process outsourcing. These companies have 
developed expertise in using the relevant information 
technology, and in supervising and maintaining staffs of 
legally literate personnel experienced in document 
processing, with labor costs dramatically lower than those of 
large law firm associates. They have organized here in the 
United States and abroad in nations with English-literate 
workforces, including the Philippines, South Africa, and 
especially India. And beyond process outsourcing, labor-cost 
savings overseas are so substantial that a nation like India, 
with a large number of low-cost workers who are not only 
English-literate but legally educated, is home to numerous 
service companies that outsource basic substantive legal 
research and document drafting for British and American 
companies and law firms.2°7 

the face of uncertain demand than do permanent associates or staff 

attorneys. 
2o6 See Regan & Heenan, Supply Chains, supra note 192, at 2142-44. 

As noted above, such developments are consistent with the notion that 

knowledge of a particular client’s information systems is a highly specific 
asset, and thus one that a client would likely seek to control to reduce 
agency costs. 

2o~ As the Times of London recently reported: 

Much of the work that Pangea3 and similar [outsourcing] 
firms deal with, such as drafting derivatives contracts or 
conducting due diligence for mergers and acquisitions, was 
once the preserve of trainees and associates at big City [of 
London] law firms. Some of those firms racked up annual 
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revenues of more than £1 billion during the boom years, in 

part by billing out teams of junior lawyers for up to £300 

an hour for even the most routine tasks. However, those 
firms, in a drive to cut costs, are beginning to send that 
sort of work to cheaper jurisdictions, such as India, South 
Africa and the Philippines .... Studies suggest that there 
are as many as 10,000 lawyers in [India] working for 
outsoureing providers, and total revenues in the sector are 
expected to double this year to $1 billion (£613 million) and 
rise to $4 billion within five years. 

Rhys Blakely & Alex Spence, Brief for India’s outsourcing lawyers: keep it 

cheap, TIMES (London) (Jan. 15.2010), http://business.timesonline.co.uk/tol 
/business/industry_sectors/support_services/article6988773.ece (paragraph 
breaks omitted) ("Whereas a new recruit at a ’magic circle’ firm in London 
can expect a starting salary of about £60,000--rising to more than £90,000 

at the best paid firms--Pangea3 can pay a good Indian law graduate as 
little as 350,000 rupees (£4,700) a year."). The volume of offshore work 
and its market penetration are increasing. See Offshoring Your Lawyer, 
supra note 56; Regan & Heenan, Supply Chains, supra note 192, at 2166- 
67; see also Anthony Lin, Law Firm Inks $852 Million Outsourcing Deal, 
AM. LAW. (May 19, 2010),http://www.law.comJjsp/cc/PubArticleCC.jsp 
?id=1202458488111 ($852 million, ten-year deal between Indian LPO 
company Integreon and British law firm CMS Cameron McKenna); Kian 
Ganz, Four-year-old LPO UnitedLex targets $35-40m revenue, bags BT 

legal outsourcing contract, LEGALLY INDIA (Mar. 30, 2010), http://www. 
legallyindia.comJ20100330624/Legal-Process-Outsourcing-LPO/four-year-o 
ld-lpo-unitedlex-targets-35-40m-revenue-bags-bt-legal-outsourcing-contrac 

t; Alex Aldridge, Tech Lawyers Say ’Uh Oh’ As Microsoft Outsources Legal 
Work to India, LEGAL WK. (Feb. 23, 2010), http://www.law.comJjsp/cc/ 
PubArticleCC.jsp?id=1202444082821 ("Microsoft has been outsourcing 
basic intellectual property (IP) and patent renewal work to [legal 
outsourcing provider CPA Global] for five years, using a team of about 70 
CPA staff," and now is expanding the services to include other legal 
research; other large companies, such as global mining giant Rio Tinto, 

use similar services). And in an ironic turn on globalization, American 
lawyers are beginning to move overseas to accept management positions in 
outsourcing firms abroad. See Heather Timmons, Outsourcing to India 

Draws Western Lawyers, N.Y. TIMES, Aug. 4, 2010, http://www.ny 
times.comJ2010/08/05/business/global/051egal.html. And at the same time, 
Indian outsourcer Pangea3 is being acquired by Thomson Reuters, and is 
setting up new legal process operations in Texas and Michigan. Rachel 
Zahorsky, Thomson Reuters Hiring Attorneys for New LPO Outfits in 
Michigan, Texas, A.B.A.J. (Jan. 27, 2011), http://www.abajournal.comJ 
news/article/thomson_reuters_hiring_attorneys_for_new_lpo_outfit in mic 
higan/. 
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Despite continuing anxiety within law firms about quality 
and the ability to exercise quality control, these methods 
appear to be delivering services of quality comparable to that 
provided by the original staffing paradigm of large numbers 
of high-priced, high-margin, highly credentialed junior 
associates. The reasons are not difficult to discern. 
Associates assigned to these tasks after having been 
recruited as the best and the brightest destined for high- 
stakes and high-profile endeavors can prove bored, 
dispirited, and inattentive after months of document review, 
regardless of the generosity of their salaries. Their talents 
and accomplishments are not needed for the tasks they have 
been assigned, and their lack of experience with this--or any 
other--kind of legal work often makes them markedly less 
efficient and effective than experienced paralegals and less- 
credentialed contract lawyers who have done similar work 
before. These low-cost providers are not only familiar with 
the technology, the process, and the types of documents and 
information once again arrayed on their computer screens; 
they also understand that this is the job they were hired to 
do and willingly took it.2°s 

Technology-based cost reductions can also have two 
countervailing effects on firm size. On the one hand, 
technology lowers the costs of communication and 
coordination within a firm. (Imagine running a manual 
conflicts check for a 1000 lawyer firm.) To whatever extent 
firm size may have been limited by diseconomies of scope or 
scale in the past, technology allows firms to operate 
efficiently at larger scopes and scales than before. 

On the other hand, cost shifts that correlate with 
disaggregation also allow smaller groups of lawyers to enjoy 

~os Moreover, managing large-scale document- and information- 

processing projects, and the personnel who perform such tasks, takes a 
range of specialized skills that large-firm lawyers often do not possess, and 
may not be interested in acquiring. The accumulated management know- 

how of outsourced specialists in this particular kind of work, and the 
stable of appropriately skilled workers they have accumulated, tested, and 
trained, is part of the cost-reducing value they bring to undertakings of 
this kind. See generally Regan & Heenan, Supply Chains, supra note 192. 



86 COLUMBIA BUSINESS LAW REVIEW [Vol. 2011 

economies of scale in various inputs important to providing 
complex legal services without incurring the costs that go 
along with the scale. Communication and computer services 
are notable examples. Documents may be stored offsite and 
accessed from anywhere, while billing may be automated 
and done directly by lawyers (who by using networked, 
computerized billing have eliminated a volume of what used 
to be secretarial effort in recording and billing their time). 
Because of technology, it is possible for a group of lawyers to 
leave a large firm and set up their own shop with only 
modest costs for the physical relocation of files, and minimal 
costs for services that formerly needed substantial volume to 
justify the cost.    Lower costs for such inputs and 
(importantly in major cities) for rent may translate to 
margins that are high in relation to the profession as a 
whole, even if not quite as high as those earned at the most 
lucrative firms. 

Moreover, in providing services, the downsourcing, 
insourcing, and outsourcing of labor-intensive portions of a 
larger project, such as document gathering and review in a 
complex lawsuit or transaction, allow a small firm to 
compete more effectively with much larger firms for some 
kinds of large or complex matters previously the special 
preserve of firms big enough to maintain the troops on staff 
to handle them. In other words, if the client is going to 
demand that a firm use contract lawyers or a third party for 
document review anyway, who cares whether the lawyers 
that do the core legal work have 10 lawyer colleagues or 
1000? The discussion above implies that it might matter to 
the lawyers, who may be concerned about the size of their 
internal referral network, but as search and coordination 
costs fall it may not matter to the client. 

In fact, clients may come to prefer boutiques for their 
ability to limit agency costs in the manner Ribstein 
identified in his model of large-firm growth: small shops that 
do not depend on heavy leverage are likely to select their 
members and more junior professionals more carefully than 
large firms may. Any bad or dissonant behavior will affect a 
larger fraction of a small firm than a big firm, and such 
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behavior as well as quality lapses will be easier to observe. 
The result may be a more plausible "reputational bond." 
And in a less-leveraged service firm, more experienced 
lawyers do a larger fraction of the work, and will be more 
available to supervise and train less experienced lawyers.2°9 
This staffing will reduce the risk of error from pushing 
unfamiliar work down to unseasoned associates. 

No benefit is without its cost, of course. Flatter firms will 
not provide partners the same opportunity to escape such 
basic tasks as research, drafting, and discovery as big firms 
do. Large-firm partners with books of business commonly 
joke about the last time they used Westlaw or read a case, to 
say nothing of drafting or responding to discovery. Attorneys 
serving in a flatter model may need to find other sources of 
levity. 

B. Questions This Analysis Raises That It Cannot 
Fully Answer 

1. Why Is Discussion of These Forces Almost 
Absent from the Law Firm Literature to Date? 

The analysis to this point discusses powerful and long- 
recognized economic forces that appear to have direct 
application to important changes afoot in the markets for 
elite-firm lawyers and their services. Why, then, has the 
economic literature concerning such firms over the last 
twenty-five years largely disregarded them? We have a few 
thoughts. 

To begin with, the literature concerning elite law firms 
has focused almost exclusively on the incentives and conduct 
of the firms’ licensed professionals, rather than their more 
numerous nonlawyer support staff. Explaining why half to 
three-quarters of the personnel that have populated these 
institutions for the last century has been almost entirely 

2o~ See, e.g., Jacqueline Bell, Boutique Biz Model Puts Associates in 

Driver’s Seat, LAW360 (Dec. 10, 2009), http://ip.law360.condarticles/131608 
(describing how both partners and associates take on more substantive 
work at a litigation boutique). 
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overlooked is probably better left to social scientists, but it 
has focused economic analysis of firms’ "size" and "growth," 
on the number of lawyers, rather than on the overall number 
of firm employees or even timekeepers.    Similarly, 
"structure" has referred to the relations among partners, or 
between partners and nonpartner attorneys. Economic and 
labor relations between the firm and its nonattorney staff 
have been ignored. 

One reason for this selective focus may be that the many 
technological changes that have increased productivity and 
transformed the way law is practiced over the last hundred 
years have had little effect on the basic boundaries of core 
"lawyer-work" in general, and the lawyer-work of elite-firm 
associates in particular.21° For example, invention of the 
typewriter, carbon paper, and then the copy machine 
eliminated an entire category of support staff--the 
scriveners who copied out documents and pleadings by hand. 
Similarly, the pervasion of computers in the workplace has 
reduced the practice of dictation and of longhand drafting 
and editing. One could say that this has made typing as 
much lawyers’ work as secretaries’, but it would be more 
accurate to say that it has only changed the manner in which 
lawyers do what they’ve always done--commit their 
thoughts to writing and revise their written work. The 
lawyers are still drafting and revising; their direct use of 
technology just allows them to do so more efficiently, and use 
less secretarial help in the process. As a result, it is the 
secretaries’ workloads that have changed, with concomitant 
reductions or eliminations of steno pools, typing pools, and 
word processing centers. 

With the expansion of the durable information base 
underlying more and more large-firm services, and the 
increase in the proportion of a large firm’s work focused on 
coping with those materials, gradually a task that straddles 
the outer limit of what comprises lawyer-work--information 
processing--has become an increasingly significant part of 

21o See, e.g., GALANTER ~ PALAY, TOURNAMENT, supra note 4, at 7-8 

(describing technological innovations and their effect on productivity and 
practice). 
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many of the projects entrusted to outside counsel.211 
Document and information gathering and processing were, 
so far as we can tell, always part of the elite-firm associate’s 
regimen, and at the same time also entrusted to experienced 
paralegals and similarly skilled nonlawyers.21~ But the 
increasing numbers of highly compensated junior associates 
being billed out at top dollar to address these tasks to the 
substantial exclusion of any "real" lawyer-work has focused 
increasing attention on this set of tasks. This attention has 
come both from associates complaining that this was neither 
why they went to law school nor what they had been 
recruited for, and from clients complaining about being 
charged $250 to $300 per hour for work that could be 
obtained from competent but less credentialed or even 
unlicensed staff at a cost as little as one-tenth that 
amount.~13 

The Coasean forces that are driving this work out of the 
hands of elite-firm associates are not likely to abate. 
Downsourcing, insourcing, and outsourcing have raised 
significant questions, and are changing views, about what 
falls within the appropriate scope of what lawyers in 
traditional firm job classifications should be doing. In this 
respect the issue is, if not unique, at least uniquely 
substantial in its impact on patterns of practice within the 
profession. 

211 See, e.g., Kosma, supra note 202 ("[D]ocument review can account 

for more than 75 percent of the cost in a merger investigation .... "). 
212 Galanter & Henderson, Elastic Tournament, supra note 10, at 110. 

See also GALANTER & PALAY, TOURNAMENT, supra note 4, at 65-66. 

213 See supra notes 58 59; see also Timmons, supra note 207 ("Thanks 

to India’s low wages and costs and a big pool of young, English-speaking 
lawyers, outsourcing firms charge between one-third and one-tenth what a 
Western law firm bills per hour."); Debra Cassens Weiss, Lawyer’s 

Lament: Pressure to Review 80 Documents an Hour, at $23 an Hour, 
A.B.A.J. (Oct. 21, 2009), http://www.abajournal.com/news/article/lawyer 
s_lament_pressure to review 80 docs an hour for 23 an hour; Down in 

the Data Mines, A.B.A.J. (Dec. 1, 2008), http://www.abajournal.com/mag 
azine/article/down in the data_mines/ (contract lawyer doing document 
review at $35 per hour). 
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2. Why Have These Issues, Which Have Been 
Developing For Many Years, Suddenly Come to 
the Fore During the Recession? 

Assuming all this is right, it still does not explain why 
things changed so suddenly in the Great Recession. After 
all, information has been created, stored, and searched 
digitally for years. Big-firm rates have been increasing for 
decades, and increasing especially steeply in the last decade. 
Downsourcing, insourcing, and outsourcing were all 
established phenomena before 2008. 

But the recession increased both discussion and actual 
use of these strategies significantly.214 This raises two 
questions: why did elite firms achieve the scale and structure 
they did in the face of the gathering forces that appear to be 
reshaping commercial law firms today? And now that these 
forces are more powerfully affecting market behavior, why 
should the economic downturn have any particular relevance 
to economic factors, such as increasing client sophistication 
and technological innovation’s effects on cost structures, that 
preceded and appear quite independent from it? In short, 
why now? Our three best guesses focus on various forms of 
habituation in the marketplace. 

First, while clients over the last 30 years have abandoned 
the notion of a single outside counsel firm in favor of the 
piecemeal shopping of particular transactions, disputes, or 
subject matters (a company’s 1934 Act work or its FDA 
compliance, for example), they seem to have hesitated at 
times to dissect work below the project level. In other words, 
clients carefully chose a particular lawyer for a particular 
lawsuit or transaction, but less frequently considered 
disaggregating the information-processing function within a 

214 See, e.g., supra note 207 and accompanying text; Blakely & Spence, 

supra note 207 ("Studies suggest that there are as many as 10,000 lawyers 
in [India] working for outsourcing providers, and total revenues in the 
sector are expected to double this year to $1 billion £613 million and rise 

to $4 billion within five years."). Any reliable measure of the adoption and 
resource-consumption rates of these practices awaits further research, but 

the trend seems undeniable. 
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single project that had traditionally been viewed as a unit. 
Although some of this may have been attributable to higher 
search and coordination costs when disaggregation was less 
common and less familiar, we suspect that familiar habits of 
thought and practice also may have slowed clients’ 
inclinations to think outside the proverbial box (or perhaps 
more accurately, think smaller than the proverbial box that 
held a single case or deal). Their outside counsel, who 
enjoyed good margins on this work, were in no hurry to 
encourage them. 

Second, the economic incongruities that these gradually 
eroding practices put in place slowed the development of the 
infrastructure    necessary    to    support    widespread 
disaggregation, even as economic forces pressed in that 
direction. Firms were only too happy to throw as many 
associates as they could hire into legal process work at $250 
to $300 per hour or more, and raised associate salaries into 
the stratosphere to obtain enough of them to staff the work 
as long as their clients would pay the rates that allowed 
them to do so. Associates who could earn $150,000 to 
$200,000 per year doing that work (however resentfully) 
were never going to accept substantially less in-house or 
with an LPO company to do the very same thing. And that 
in turn made it more difficult for law departments and 
outsourcers to acquire the personnel necessary to propagate 
insourcing and outsourcing. 

Third, rhetoric lagged reality: the widely articulated view 
had long been that the elite firms hired the "best" graduates 
of the "best" schools to devote to the "best" work that the 
"best" clients had to offer. Elite law firms were not generally 
retained to do just a good enough job on routine work and, as 
the drumbeat for the "best" reflects, neither the firms nor 
their clients were inclined to think of themselves in that 
more prosaic light. We suspect that outside lawyers and 
their clients both were slow to reconsider the credentials and 
qualifications necessary to do adequate legal process and 
similarly routinized work, even as 28% of recent law 
graduates (a good deal more than the crbme de la crbme by 
any measure) found themselves working in private firms of 
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over 100 lawyers, many in richly compensated, dead-end 
positions that provided them with little opportunity for 
professional development or growth.215 

The recession, with its widespread law-department 
budget cuts and thousands of large-firm layoffs, seems to 
have awakened everyone involved to the forces that had been 
building for years, and brought those forces more fully into 
play. Clients triaged their legal work and, as to what was 
indispensable, began to scrutinize which constituent tasks 
truly needed high-end staffing and which required not the 
"best," but just those good enough to accomplish the task 
cost-effectively.    Law firms economized by shedding 
expensive associates whose services were no longer in 
demand at prevailing rates, instead spot-contracting with 
foot-soldiers in the new army of the unemployed for legal 
process and similar work at much lower cost and more 
flexible commitment. Out-of-work associates often had few 
options other than lower-wage contract or staff attorney 
positions, and legal process outsourcers had greater access to 
licensed lawyers with legal process experience and a need for 
work. In short, the recession did not create the technological 
and cost-structure changes that had been slowly reshaping 
the market for legal services, but it did expose those changes 
in high relief, redistribute the workforce involved in them, 
and accelerate the market’s internalization of them. 

With these developments in mind, we finally return to the 
questions posed at the end of Part II: what can we expect in 
the market for legal services as the recession recedes? 

VI. IMPLICATIONS AND PREDICTIONS 

As Yogi Berra (or was it Neils Bohr?) said, predictions are 
hard, especially about the future.21~ They are, however, a 
good way to test economic models. In our view, the 
preceding analysis implies several things. Many of them are 

215 See supra notes 68-70 and accompanying text. 

216 Our ability to tell them apart is limited by our knowledge of their 

respective locations and momentum. In all events, we have never seen 
them together. 
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uncontroversial, and indeed some may already be considered 
(in a phrase of growing currency) "the new normal." We 
hope we have contributed to the discussion here by shifting 
the analysis underpinning that new conventional wisdom 
from the outdated and incomplete models described in Part 
III to more demand- and cost-driven approaches, which we 
believe offer more explanatory, and thus predictive, force. 
With all appropriate trepidation and humility, then, we offer 
the following extrapolations.217 

A. Implications for Law Firms and Practitioners 

Disaggregation of legal services, and the price 
competition that causes and results from it, will 
accelerate. Corporate clients are not going to become any 
less sophisticated, and will in increasing numbers scour their 
legal work for tasks that can be routinized, commoditized, 
and conveniently handed to low-cost providers or handled 
more economically in-house?is Technology will continue to 
lower the cost of coordinating with economically-priced, 
appropriately skilled workers wherever in the world they 
may be found. Downsourcing, insourcing, and outsourcing 
will become more prevalent as clients insist on them, and 
elite law firms do what is necessary to remain competitive?~9 

217 AS John Kenneth Galbraith reportedly quipped, "The only function 

of economic forecasting is to make astrology look respectable." Our 
analysis up to this point shows, if nothing else, how often even the most 
thoughtful and perceptive investigators can miss the mark. We seriously 
debated just making the joke about quantum mechanics, embracing 
indeterminacy, and quitting while we were ahead. But ultimately we 
figured that any reader who has stuck with us this long deserves some tea 
leaves. And a cookie or two. So enjoy your snack, and we’ll get back to 
business as best we can. 

218 See, e.g., infra notes 220 23 and accompanying text. 

21~ See, e.g., CLAY ~ SEEGER, 2010 LAW FIRMS IN TRANSITION, supra 

note 77, at 5 (2010 Altman Weil survey of firms of over 50 lawyers found 
39% of respondents used contract lawyers in 2009, 53% expected to in 
2010, and 52% expect that contract lawyers "will become a permanent part 
of their staffing plans"); Gina Passarella, Outside Shot: In-House 
Departments, Law Firms Rely More on Project Attorneys, THE LEGAL 
INTELLIGENCER (July 6, 2010), http://www.law.condjsp/cc/PubArticleCC.jsp 
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The number of highly compensated, partnership- 
track associate positions at large firms will fall. Legal 
process and similar routinized and commodified work will 
less and less support elite-firm associates’ rates. As such 
work is pushed down and out at large firms, fewer 
conventional partnership-track associates will be needed to 
staff it. As a result, large firms will not return to the 
recruiting and hiring patterns that preceded the recession. 
Even after the current glut of laid-off and deferred associates 
is re-absorbed into a future expanding economy (or leaves 
the legal sector), there will be significantly fewer high-paying 
private-sector jobs for new law graduates. The days when a 
quarter or more of the nation’s new law graduates are hired 
as highly compensated BigLaw associates are over.22° 
Leverage may fall even further than it has to date as a 
result.2~1 

?id=1202463299917. See also Elie Mystal, Outsourcing: It’s Not Just 
About The Money, ABOVE THE LAW (June 9, 2010, 10:09 
AM), http://abovethelaw.com/2010/06/outsourcing-its-not-just-about-the-m 
oney ("The ’smart firms’ aren’t trying to make their juniors become as cost- 
efficient as LPOs; those firms are trying to show an ability to direct the 
appropriate grunt work to LPOs--the very same grunt work that used to 
keep armies of junior associates very busy"). 

22o See supra notes 75 87 and accompanying text (showing much 

smaller entering class sizes currently, and anticipated going forward). 
2~1 One example of this trend is the strategic planning memorandum 

circulated among associates and counsel at O’Melveny & Myers in August 
2009. The memorandum acknowledges management’s dissatisfaction with 
the firm’s current business plan, noting that its litigation practice, "which 
depended heavily on high charge hours levels [sic] by associates, counsel 
and partners to offset the impact of discounted rates and increased write- 

offs of expenses and time, has been under pressure for at least three 
years"~that is, since before the current recession began.    The 
memorandum notes that "[d]ocument review and production have been 
outsourced altogether or client-directed to contract attorneys, thus 
eliminating much of the work formerly assigned to junior associates." 
Similarly, it predicts that transactional practices "will not be able to 
deploy and charge for large numbers of associates in the deals that will be 
done when the economy rebounds." The firm’s new strategic plan 
expressly aims to reduce leverage to as low as two to one in some 
practices--a level not seen at many large firms for thirty years or more. 

See David Lat & Elie Mystal, The New BigLaw Business Model, According 
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The number of well-compensated, indefinite-term 
nonpartnership positions at large law firms will 
increase. Slowing the decrease in leverage resulting from 
reduced hiring and retention of associates, indefinite-term 
nonpartner attorney positions (variously denominated 
nonequity partners, senior associates, counsel, or the like) 
will continue to increase. These positions will increasingly 
be offered in lieu of partnership to highly qualified technical 
specialists, former "service partners," and other skilled and 
experienced practitioners who are useful in supporting the 
firm’s practice.    These personnel will be generously 
compensated, will have some standing within the firm, and 
will have some level of opportunity to become equity 
partners if they develop significant business of their own. 

The number of staff and spot-contract positions at 
large law firms, compensated at levels comparable to 
nonattorney staff and limited to legal process and 
other routine work, will increase (to the extent they are 
not replaced by technological substitutes). Aside from 
the classes of well-compensated nonpartners (associates, 
nonequity partners, counsel), a separate class of staff and 
contract attorneys will develop at many firms. Their work 
will be limited to routinized and commodified work such as 
legal process, and possibly the kinds of routine legal work 
large companies (and some law firms) are increasingly 
outsourcing abroad.222 As competition between their work 

to O’Melveny & Myers, ABOVE THE LAW (Sept. 16, 2009, 6:05 PM), 
http://abovethelaw.com/2009/09/omelveny_myers_strategic_plan.php. See 
also Elie Mystal, NALP 2010: New Litigators Be Warned, ABOVE THE LAW 

(Apr. 29, 2010, 11:21 AM), http://abovethelaw.com/2010/04/nalp-2010-new- 
litigators-be-warned/; see also supra notes 44 45 and accompanying text. 

222 See supra note 207; Justin T. Miller, Second-Tier Associates, A New 

Trend in Big Law, THE RECORDER (July 14, 2010), http://www.law.com/ 
jsp/ca/PubArticleCA.jsp?id=1202463535998. For example, WilmerHale 
recently announced it is hiring forty "discovery attorneys" at $55,000 

$60,000 per year to staff a legal process center located in Dayton, Ohio, a 
city in which the firm’s only office is a back-office "business service center." 
Irene Plagianos, Wilmer is Hiring...in Dayton, AMLAW DAILY (Jan. 24, 
2011), http://amlawdaily.typepad.com/amlawdaily/2011/01/wilmerdayton.h 
tml. Similarly, the London firm Freshfields recently chose to react to 
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and that of third-party LPO and other outsourcing providers 
reduces the rates at which their efforts can be charged to 
clients, they will be billed out at lower rates, paid less, and 
have even less standing at their firms.223 These are becoming 
the assembly-line jobs of the twenty-first century: tedious, 
repetitive, rushed, and pressured by emphasis on quantity 
over quality, and even subject to ergonomic and repetitive 
stress injuries. Such workers may begin to organize to 
protect themselves.2~4 Alternatively, this class of workers 
may become quite small and more specialized as 
technological substitutes for human document review that 
are now just entering the market replace most of the 
personnel this work currently employs.225 

The fewer conventional associate positions that 
remain available at large firms will in some respects 
be more professionally rewarding than the greater 
number available before the recession. As repetitive and 
commodified work becomes a smaller part of the typical 
associate workload, associates may get greater access to 

anticipated demand by increasing use of contract and outsourced staff. 
Freshfields Expects More Work Than It Can Handle, LAW SHUCKS (Apr. [[5, 

2010), http://lawshucks.com/2010/04/freshfields-expects-more-work-than-it 

-can-handle/. 
223 The extent to which a law degree will remain a necessary 

qualification for these jobs (or will provide a pay differential for those in 
these ranks who possess it) remains to be seen, but will depend in part on 
how explicitly "legal" the work becomes. The proportions in which such 
positions are eventually distributed between staff employee or spot- 
contract positions directly for firms and such positions at LPO or other 
outsourcing specialists (which are in turn retained by firms and client 
companies) are unclear. But the number of people doing this kind of work 
on these kinds of terms will undoubtedly increase. 

~4 See generally ROBERT A. BROOKS, CHEAPER BY THE HOUR: 

TEMPORARY LAWYERS AND THE DEPROFESSIONALIZATION OF THE LAW (2011); 
cf. Richard Acello, E-Degree, A.B.A.J. (Jan. 1, 2010, 7:39 PM), http://www. 
abaj ournal.com/magazine/ar ticle/e-degree/ (reporting advocacy for 

standards and certification for e-discovery workers). 
~5 See John Markoff, Armies of Expensive Lawyers, Replaced by 

Cheaper Software, N.Y. TIMES, Mar. 4, 2011, at A1, available at http://www 
.nytimes.com/2011/03/05/science/051egal.html?nl=todaysheadlines&emc=t 
ha23&pagewanted=all. 
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more challenging and responsible tasks; and as the number 
of partnership-track associates falls, they also may get more 
access to supervision and training. As it always has, 
however, the job will still typically involve a fair complement 
of drudgery, long hours, stress, and relatively poor chances of 
promotion.    The typical "elastic tournament" partner 
probably won’t get markedly more pleasant to work for 
either. But at least associates may end up doing more of 
something that more closely resembles traditional law 
practice, and gaining more useful professional skills and 
experience in the process than many have in recent years. 

The traditional two-class paradigm thus will 
continue to fan out into a four-class structure, though 
the longer-term viability of a distinct class of 
partnership-track associates is in question. As 
described above, significant changes in the traditional two- 
class structure of partners and partnership-track associates 
are already underway. With varying degrees of formal 
recognition, more and more firms are implementing a four- 
class structure in their professional census, including a more 
concentrated core of true equity partners, a shrinking 
population of partnership-track associates, a growing 
population of indefinite-term nonpartner specialists and 
service-providers, and a growing population of staff and 
contract attorneys relegated to routine work such as legal 
process. 

The longer-term future of the partnership-track associate 
as a distinct class of employee is in question. Our analysis 
suggests the possibility of some degree of return to the 
original Cravath model, in which firms actively acculturate, 
train, and provide associates graduated amounts of 
responsibility to prepare and select those deemed suitable for 
partnership, while outplacing the greater numbers who do 
not make partner. This is to some degree inconsistent with 
retaining more nonpartners to provide experienced and 
specialized client services. Having such experienced 
nonpartner attorneys handle more advanced and challenging 
work senior associates could be doing could interfere with 
the training and selection process traditionally focused on 
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candidates for partnership in the traditional Cravath 
System.22~ 

There are, of course, alternative models that may emerge 
in response to these changes. One alternative could be a 
firm that hires very few junior lawyers and does not consider 
most training its responsibility.2~7 Such a firm would offer no 
formal partnership track and limited chances for 
advancement based principally on business generation. 
Most partners in such a firm would be acquired laterally. 
Another possible alternative is the corporate-workforce 
model of a continuum in the lawyer ranks from bottom to 
top. In such a structure, advancement in grade and 
compensation could be based on a periodic evaluation of 
marginal productivity, and there would be no radical division 
between the partners and everyone else. Each of these 
features could be adopted at different firms in different 
combinations or degrees. Again, we do not advocate any of 
them, nor can we confidently predict which may emerge; we 
simply observe that they are all plausible products of current 
trends. 

Equity partnerships will grow more slowly, and be 
more rigorously limited to those demonstrating success 
in business generation and control. Because the highly 
leveraged work that tends to provide law firms the greatest 
profit margins will be under continuing cost and price 
pressure, margins will erode and higher-margin work will 

zz6 As discussed above, one of the significant trends in the evolution of 

the "elastic tournament" over the last twenty years is the erosion of firm- 
specific capital. This has correspondingly reduced the need for, and use of, 

devices such as the "up or out" rule or any feature of a rank-order 
promotion-to-partner tournament (if the latter ever existed), which have 
been explained as bonding mechanisms used to attract and retain 
qualified associates in an environment in which both parties have firm- 
specific capital that is at risk of opportunistic misappropriation. See supra 

notes 142-49 and accompanying text. 

227 Such a firm would provide, at most, only the advanced skills 

training that relatively autonomous senior associates have historically 
gotten from doing their jobs under the supervision of partners or 
nonpartner "counsel." This raises the question where junior lawyers will 

learn their trade. 
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become more scarce. Relentless pruning of partnerships 
through de-equitizations and dismissals will continue, 
further focusing profits and power in an increasingly narrow 
equity "core" reached only through control of substantial 
amounts of profitable law business.22s After this shakeout, 
many equity partnerships will continue to grow (or begin to 
grow again), by both lateral acquisition and internal 
promotion, but generally only of persons selected for their 
ability to attract and control law business and thus enhance 
the partnership’s internal referral network as described in 
Part IV above. 

After the recession-induced shakeout, overall 
growth in the number of well-compensated lawyer 
positions at larger firms will continue, but more 
slowly. In the near term, the shakeouts and reorganizations 
that the recession and the economic forces described above 
will continue to produce will cause many firms to shrink, or 
grow only slowly--particularly as measured by the census of 
more highly-compensated partners, associates, and 
indefinite-term nonpartners (excluding the growing 
underclass of legal process providers who are paid at levels 
comparable to nonlawyer staff). In the medium term, the 
tendency for equity partnerships to grow by accreting new 
rainmakers, who will need subordinates to support them, 
will cause some, perhaps many, large firms to resume 
growth. But given falling costs and pricing for legal process 

228 See supra note 78; Zillman, New Normal, supra note 59, at 59 (70% 

of Am Law 200 firms expect to dismiss partners in 2011; 31% plan to de- 
equitize partners). The thinking behind such tactics is reflected in the 

O’Melveny strategic planning memo, supra note 221: "the Firm must not 
only recognize and promote its best partners in terms of business 
development and practice support, but it must also ensure that its 
compensation system and allocation of workloads within the partnerships 
reflect the imperative of paying fairly and supporting those partners who 
carry a disproportionate load as leading practitioners and practice 
builders. The current ’upside down’ partnership pyramid needs to be 
righted with alacrity." See also Karen Sloan, Lateral game is on, but the 
rules have changed, 32 NAT’L L.J. (Apr. 26, 2010), available at http:// 
www.law.com/jsp/nlj/PubArticleNLJ.jsp?id=1202448812975 (active lateral 
hiring market focuses strictly on substantial portable billings). 



1 O0 COLUMBIA BUSINESS LAWREVIEW [Vol. 2011 

and similar work, they will generally grow more slowly than 
they have over the last twenty years. 

Lateral mobility will remain a significant force and 
BigLaw will remain brittle. Partnerships will continue to 
try and increase profits per partner (and the returns from 
their internal referral networks) by seeking new partners 
with relational capital, leading to profitability greater than 
the partnership’s current mean. They will tend to splinter 
off partners with lower margins and profitability.229 Partners 
whose current practice environment is less complementary 
to their relational capital, or who otherwise perceive a better 
environment elsewhere, will also move. The effect of this 
phenomenon on growth across large firms as a whole is 
difficult to predict, because many firms will be both losing 
and gaining partners as profitability and complementarity, 
like water, seek their own level at each large firm. 

Segmentation between a small cadre of "super-elite" 
firms and a larger group of "semi-elite" firms will 
become more pronounced.    Because some practice 
specialties generally tend to be more profitable than others, 
these trends suggest increasing concentration in a more 
limited array of practices, at least nearer the top of the 
profitability scale. This process will continue to press the 

22~ See supra note 188. 2009 was another active year for partner 

mobility, with 2775 Am Law 200 partners changing firms. Jeff 
Blumenthal, American Lawyer: Law firm churn hits all-time high, PHILA. 
BUS. J. (Feb. 24, 2010, 5:23 PM), http://www.bizjournals.condphiladelphia 
/blogs/law/2010/02/american_lawyer_law_firm_churn_hit s_all-time_high.h 
tml. 2010 appears to have shown a similarly torrid pace. See, e.g., Leigh 
Camping-Carder, Lateral Market Sees Busiest Month This Year, LAW360 
(July 1, 2010), http://www.law360.condip/articles/178556. The nature and 
characteristics of the moves have not yet been analyzed, but observers are 
noticing growing spreads in the range of partner pay as some firms pay 
dearly to recruit rainmakers. Nathan Coppell & Vanessa O’Connell, Pay 

Gap Widens at Big Law Firms as Partners Chase Star Attorneys, WALL ST. 
J. (Feb. 8, 2011), http://online.wsj.condarticle/SB1000142405274870457 
0104576124232780067002.html; Steven Harper, The $5 Million Man, 
AMLAW DAILY (Feb. 11, 2011), http://amlawdaily.typepad.com/amlawdaily/ 

2011/02/fivemillionharper.html (analyzing the economics necessary to 
support such packages). 
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nascent stratification between "super-elite" and "semi-elite" 
firms emerging in the data.23° 

High-margin specialty boutiques will remain a 
significant part of the competitive landscape. As 
technology allows small firms to enjoy scale economies, some 
may be able to achieve margins that approach the margins of 
large firms in similar market segments. Boutiques will 
remain a recognizable part of high-margin practice in the 
future as some portion of elite-firm lawyers leave profitable 
large firms to trade some amount of money for smaller scale, 
lower overhead, greater intimacy, and a more direct hand on 
the tiller.231 

Summary. One thing this discussion should make clear 
is that the large American law firm is not dying. The basic 
conditions that have driven increasing demand for 
sophisticated legal services for many decades remain in 
place. The legalized nature of society, business, and wealth- 
creation in this country has not materially changed, and 
governmental intervention in any number of areas (including 
the healthcare, energy, and financial services industries, 
among others) suggests more of the same for years to come. 
As the economy recovers, there will be plenty for high-end 
specialists to do in contexts and with stakes that will 
continue to support some degree of premium pricing. The 
same forces that drew elite lawyers together into larger and 
larger aggregations also remain in place, and while such 
phenomena as the erosion of firm-specific capital will 
continue to impart a certain brittleness to the form, there is 
no reason to believe that centripetal forces will not, on 

230 See Galanter & Henderson, Elastic Tournament, supra note 10, at 

138; see also Press & Mulligan, supra note 99 (noting, in 2009 financial 
results, increasing separation of the first quintile of (predominantly New 

York-based) Am Law 100 firms from the remainder); Dimitra Kessenides, 
The Am Law 100 2010: Catching Up with the Class of 1985, AMLAW DAILY 
(May 10, 2010, 6:00 AM), http://amlawdaily.typepad.com/amlawdaily/2010/ 

05/classofl985.html. 
2~1 See Abigail Rubinstein, What Boutiques Can Do to Keep Luring 

Laterals, LAw360 (May 5, 2010), http://ip.law360.com/articles/166217. 
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balance, remain paramount at least up to sizes at least as 
large as some of the larger firms today. 

By the same token, however, the large law firm is 
evolving. The suddenness and extremity of the current 
recession exposed a number of incongruities that had been 
developing in the large-firm business model over the last ten 
to twenty years, and the correction of those incongruities is 
now concertedly underway. Important changes are emerging 
as a result, the course of some of which we guess at above. 
But none of them should spawn revolutionary rather than 
evolutionary development in the way that complex and 
sophisticated legal services are produced and delivered. 

B. Implications for Legal Education 

Although our topic has been law firms, basic economics 
implies a relation between demand for legal services and 
demand for the training and certification necessary to 
provide them. We therefore offer some observations on what 
our analysis may suggest about the future of legal education, 
leaving fuller exploration of this topic for another day. 

Law school tuition has risen, steadily and more rapidly 
than inflation, for some time.232 More and more students 
thus have been required to borrow greater and greater sums 
to fund their legal educations, leaving a substantial 
proportion of today’s law graduates entering the job market 
with $100,000 or more in debt. Then-Northwestern Law 
Dean David Van Zandt estimated in early 2010 that the 
"break-even" salary--that is, the starting salary that in the 
long run would make three years of law school tuition and 
forgone income a good economic investment--is $65,000.23~ A 

232 See Elie Mystal, Even U.S. News Suggests Law School Tuition Is 

Getting Ridiculous, ABOVE THE LAW (July 15, 2010, 10:58 AM), http:// 
abovethelaw.com/2010/07/even-u-s-news-suggests-law-school-tuition-is-get 
ting-ridiculous/; see also Katy Hopkins, As Law School Tuitions Climb, So 

Does Demand, U.S. NEWS & WORLD REP., July 14, 2010, available at 
http://www.usnews.com/articles/education/best-law-schools/2010/O7/14/as-1 

aw-school-tuitions-climb-so-does-demand.html. 

23~ David Lat, Changes in Legal Education: Some Thoughts from Dean 

David Van Zandt, ABOVE THE LAW (Feb. 3, 2010, 8:23 PM), http://above 
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more detailed economic analysis exploring the variables 
affecting differently situated students suggests that, for 
many prospective law students, that break-even point may 
be significantly higher.234 

Our predictions for the future of the elite sector of the Bar 
bear directly on the prospects for a college student 
contemplating a legal career. A bi-modal salary distribution 
among law graduates began to emerge around the turn of the 
century, and became steadily more pronounced in succeeding 
years. By 2008, the starting salary distribution exhibited a 
large spike in the $40,000-$65,000 range, and a separate 
spike in the $145,000-$160,000 range?35 That high-end 
salary spike is explained by the quarter or more of all law 
graduates who were taking large-firm jobs by 20087~ But 

thelaw.cond2010/02/changes-in-legal-education-some-thoughts-from-dean- 

david-van-zandt. 
234 Herwig Schlunk, Mamas, Don’t Let Your Babies Grow Up To Be... 

Lawyers (Vanderbilt Law & Econ. Working Paper No. 09-29, 2009), 

available at http://papers.ssrn.condso13/papers.cfm?abstract_id=1497044. 
Schlunk points out that a realistic assessment of a law school candidate’s 
prospects is an essential part of any meaningful economic decision 
whether to pursue a law degree. Id. at 3. Some students highly motivated 

by the economic benefits of elite practice may have scant chance of 
achieving them. And of course we recognize that whether to attend law 
school is rarely a purely economic decision. The purpose to which the 
education is put, and the subjective satisfaction (or dissatisfaction) that 
the candidate anticipates and later actually experiences from the legal 
career chosen (or available), is obviously critical. Some talented 
prospective lawyers may not covet BigLaw work no matter how lofty the 
salary, may be happy to trade time for money in choosing a career, or may 

be motivated predominantly by political, societal, or intellectual passions 
not measured in dollars and cents. 

2~5 Id. at 11 (citing NALP, SALARY DISTRIBUTION CURVE, CLASS OF 2009, 

available at http://nalp.org/salarydistrib (last visited Mar. 4, 2011)); see 
also Henderson, supra note 53 (observing spikes around $50,000 and 
$125,000 for 2006 law graduates). 

2~6 See supra note 54 and accompanying text. A recent survey yielded 

the unsurprising observation that 75% of recent law graduates considered 

their debt level as significant as any other factor in choosing their first job. 
Career Center Survey Results: A Generation of Debtors (Part I), ABOVE THE 
LAW (Feb. 15, 2011), http://abovethelaw.com/2011/02/career-center-survey- 
results-a-generation-of-debtors-part- 1/. 
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that was before the bottom fell out of the BigLaw entry-level 
market, with thousands of layoffs, and new hiring in 2009- 
2010 at a fraction of prior levels.237 

Even before recessionary forces accelerated the 
transformation of the legal job market, close to half of all law 
graduates were starting at less than Dean Van Zandt’s 
$65,000 "break-even" point.23s Given that the law graduates 
who were receiving BigLaw offers were generally better 
credentialed, and therefore generally more attractive to most 
legal employers, the contraction at the top of the salary scale 
has pushed a substantial number of competitive entry-level 
job candidates down the scale. They are displacing some of 
the graduates in the job market who had in past years taken 
up less remunerative positions in government and at smaller 
private firms.~9 In turn, many graduates of less prestigious 
law schools, and many graduates with less distinguished 
academic records and similar credentials, are having a very 
hard time finding jobs remunerative enough to support the 
levels of student-loan debt common among recent graduates, 
let alone recoup the total investment of time and money law 
school represents for them.~4° Some are finding that the only 

237 See supra Part II.C. 
2~8 See supra note 235 and data cited. 
2~ We do not suggest that these jobs are less important or fulfilling, 

just that they pay less and that this economic differential affected the 
career choices of many law graduates. Many conventionally successful law 
students (i.e., those who got better grades and/or attended more 
prestigious schools) seem to have been seduced by the 160,000 sirens 
singing from BigLaw’s coffers, which may have drowned out questions 

about what the students might be doing when they got there, whether 
they would like it, and where it might lead them later in their careers. 
Judging from the traffic on sites like Above the Law (http://www.abovethe 
law.com), the Greedy Associates message boards (see http://www.infirm 
ation.com]bboard/clubs-top.tcl) and Bitter Lawyer (http://www.bitterlaw 
yer.com/), a good many more leapt blindly into the deep than discovered 
that they enjoyed the swim. 

243 In a particularly vicious twist on this irony, the Ohio Supreme 

Court refused a recent Ohio State law graduate permission to take the bar 
exam on the ground that he had "neglected his personal financial 
obligations [including $170,000 in student loans] by electing to maintain 
his [$12 per hour] part-time employment with the Public Defender’s Office 
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law-related jobs available to them (other than the default 
attempt to make a living as a solo practitioner, which for 
many is proving difficult) involve the low-wage legal process 
and routine work that increasingly is being pushed down or 
out to contract lawyers, staff attorneys, temps, and 
outsourcing companies. 

We see these conditions continuing indefinitely. Even 
after the economy improves and the pent-up supply of laid- 
off and deferred associates is absorbed, the economic forces 
discussed above will leave significantly fewer highly 
compensated entry-level large-firm jobs available for the 

foreseeable future. In other words, we believe that the 
flattening of the high-end spike in the law-graduate salary 
distribution is not a transient phenomenon, though it likely 
will be exacerbated in degree by economic conditions and 
their lingering effects over the next few years. 

As a result, for quite a substantial number of prospective 

students, law school has become a much worse value 
proposition than it was in 2007, and will remain so in the 
future. In other words, as legal labor markets become more 
competitive, law school will make economic sense for fewer 
and fewer people. 

Angry graduates in search of legal work are already 
condemning law school as a "scam," and matriculants as 
"hapless lemmings.’’241 At the same time, law school 

in the hope that it will lead to a full-time position upon passage of the bar 
exam [which the decision now bars him from taking pending 
reapplication], rather than seeking full-time employment .... " In re 

Application of Griffin, Slip Op. No. 2011-Ohio-20 at 4 (Jan. 11, 2011). See 

generally JOSEPH HELLER, CATCH-22 (1961). 

241 Debra Cassens Weiss, Angry Law Grads, Beef, Blog and Move On; 

Tuition Makes $15K Total in 80s Seem Paltry, A.B.A.J. (Aug. 16, 2010), 

available at http://www.abajournal.condnews/article/angry_law_grads_ 
beef_blog_and_move_on_big_tuition_pales_next to 15k total_i (quoting 
Leslie Kwoh, Irate law school grads say they were misled about job 

prospects, N.J. STAR-LEDGER (Aug. 15, 2010), http://www.nj.com/business/ 
index.ssf/2010/08/irate_law_school_grads_say_the.html). We wonder when 
the disappointed may start trying to exploit their expensive knowledge 
and extensive free time with claims for false advertising or other consumer 

remedies. 
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applications rose to record levels during the recession, 
though this likely reflected the short-term absence of 
immediate alternatives in the job market more than any 
perceived increase in the value of a JD, and application rates 
appear to be falling again as the economy begins to turn.242 
A law degree has enjoyed a long and widespread reputation 
as a "golden ticket," and a disproportionate number of law 
students reportedly still believed in 2010 that, even though 
they doubted the prospects of their peers, they themselves 
would somehow win the employment lottery, or at least 
break even.243 

But the bitter lessons of experience will eventually seep 
into the market. To the extent that the market is rational-- 

242 See Karen Sloan, Hope drives rise in law school applications, NAT’L 

L.J. (July 12, 2010), http://www.law.condjsp/nlj/PubArticleNLJ.jsp?id=120 
2463410108; Sara Randazzo, Law School Applications Down, S.F. DAILY J., 
Feb. 24, 2011, at 1, available at http://www.dailyjournal.condsubscriber/Su 
bMain.cfm?seloption=NEWS&pubdate=02/24/201 l&shNewsType=NEWS 
&NewsId=- l&sdivId=&screenHt=710#section=DJStoryContent.cfm%3Fsel 
option%3DNEWS%26pubdate%3D02/24/2011%26shNewsType%3DNews% 

26NewsId%3D914431%26sdivId%3DmainContentl (chart available at 
http://www.dailyjournal.condDJEditorialAttachment/24-Chart.pdf) (2011 
law school applications down about 12% nationwide from 2010, though 
quality of those applying as measured by LSAT scores and GPA is stable 
or increasing; Hastings admissions dean: "the word is out that a cushy job 
is no longer a sure bet"). 

243 A 2010 survey of pre-law students by the Kaplan test preparation 

company showed that although 52% were "very confident" of finding a 
legal job after graduating from law school, only 16% were "very confident" 

their classmates would have similar success. A mere 7% lacked confidence 
in their own ability to find employment upon completing law school. Press 
Release, Kaplan, Inc., Kaplan Survey: Despite Challenging Job Market, 
Tomorrow’s Lawyers Appear to Have a Healthy Outlook on Their Own Job 
Prospects, But Not Their Classmates’ (Apr. 12, 2010), available at 

http://www.kaplan.condaboutkaplan/newsroom/Pages/newsroom.aspx?ID= 
571. The striking contrast between students’ confidence in their own 
prospects and lack of confidence in their peers’ has not been lost on 
industry observers. See Elie Mystal, The Hubris of Would-Be Lawyers, 
ABOVE THE LAW (Apr. 13, 2010, 10:16 AM), http://abovethelaw. 

cond2010/04/the-hubris-of-would-be-lawyers/("There’s no way 52% of pre- 
law students should be ’very confident’ about anything other than getting 
screwed with their pants on .... "). 
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and we believe it is at least rational enough to matter-- 
contraction in the number of schools seems probable and 
likely would be efficient. How far such contraction extends 
will be a function of the value that schools deliver in relation 
to the particular needs and pricing of the legal labor 
markets. We see that dynamic playing out in two general 
ways: 

First, applications to law school should fall. Those 
deterred from applying should skew generally toward two 
populations: (1) those whose prospects for economic success 
in the profession are more marginal, and who are 
considering a legal education for predominantly economic 
reasons; and (2) those who are less sure they are interested 
in the profession in the first place, and who may be 
considering law school as a means of deferring rather than 
making career choices. A reduction in the size of the former 
group should push toward a smaller but somewhat better- 
qualified applicant pool overall. The latter group has 
traditionally included a complement of students who are 
intelligent, have good verbal skills and broad general 
interests, studied the liberal arts or social sciences, and have 
no clear idea what they want to do with their lives. Such 
students are often attractive law-school applicants and prove 
adept at the curriculum when they arrive, making them 
more attractive job candidates at the end of their three 
years. The winnowing of this population should push toward 
a somewhat less-qualified applicant pool.244 

Second, among those still committed to pursuing a legal 
education, there will be increased scrutiny of the value 
proposition particular institutions offer.245 In other words, 

244 See Randazzo, supra note 242 (stating that there were 12% fewer 

law school applicants in 2011 while overall quality of applicants was as 
good or better). 

245 A cooperative endeavor surveying thousands of students at 
numerous accredited law schools found nearly 70% of first-years were 
"strongly influenced" by the desire to "work[] toward financial security" in 
their decision to attend law school. Survey, Student Engagement in Law 
School: In Class and Beyond, L. SCH. SURV. OF STUDENT ENGAGEMENT, 2010 
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the market among law schools for qualified applicants will 
become more competitive. We see this playing out in several 
ways: 

Prestige will continue to predominate. Law-school 
brands have long been, and continue to be, quite powerful. 
Prospective students rely heavily on relative prestige in 
choosing a law school, a course no doubt reinforced by the 
fact that legal employers generally look to the source of an 
entry-level candidate’s law degree as one of the two most 
significant signals of the qualities that lead to future 
professional success (the other being law-school grades or 
class standing).246 

On one view, this may seem more than a little odd, as the 
characteristics to which academics attribute prestige have 
grown increasingly divorced from the concerns of 
professional practice over the last two generations. During 
that time, law schools seeking to maximize their academic 
prestige have shifted pointedly toward a graduate school 
model. The most prestigious schools seek new faculty with 

ANN. SURV. RESULTS 10 (2010), available at http://lssse.iub.edu/pdf/2010/20 

10_LSSSE_Annual_Survey_Results.pdf. 

246 A survey of LSAT takers by Kaplan in October 2010 found that 

86% considered a law school’s ranking "very" or "somewhat important" in 
choosing a school; 30% saw it as the single most critical factor. Only 8% 
considered job-placement statistics most important. Press Release, 
Kaplan, Inc., Kaplan Test Prep Survey: Aspiring Law School Students 
Place Rankings Above All Else (Nov. 16, 2010), available at http://www. 
businesswire.com/news/home/20101116005536/en/Kaplan-Test-Prep-Surve 
y-Aspiring-Law-School. The survey did not explore whether respondents 
saw any relationship between law-school rankings and postgraduate 
employment prospects. In a striking illustration of the noisiness of this 
signal, a recent Internet "crowd-sourcing" poll on law schools’ relative 
prestige allowed respondents to rank the very same law school under two 
different names--Franklin Pierce and the University of New Hampshire 
(with which Franklin Pierce became affiliated in 2010, changing its name 
accordingly). "UNH" was rated twenty places higher in the prestige 
rankings than "Franklin Pierce." Dan Filler, UNH Law Tops Franklin 
Pierce? Law School Rankings Show the Power of a Name, BRIAN LEITER’S 
LAW SCHOOL REPORTS (Jan. 24, 2011, 6:55 AM), http://leiterlaws 
chool.typepad.com/leiter/2011/01/crowdsourced-law-school-rankings-show- 
the-power-of-brand.html. 
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graduate degrees in disciplines other than the law in 
addition to a JD; prize scholarship in "law and" something 
else; and dismiss as "merely doctrinal" the kind of 
practically-oriented work that was common among the 
academic giants of the middle decades of the twentieth 
century. Few new scholars practice for any length of time, 
and many, after even a short time in the academy, are 
strikingly unfamiliar with the environments most of their 
students enter. As a result, legal education at prestigious 
schools has become more theoretical and detached from 
practice while legal labor markets have become more 
competitive. Elite academics and elite practitioners often 
seem to regard one another with mutual lack of interest or 
even contempt.247 

Despite the disconnect between "prestige" within the 
academy and "prestige" outside it, more prestigious 
institutions seem likely to continue to attract more 
candidates whose skills and experiences both appeal to elite 
schools and make them good bets for success in later life 
across a broad range of potential mainstream careers?4s As 

24~ See generally Brent Evan Newton, Preaching What They Don’t 

Practice: Why Law Faculties’ Preoocupation With Impractical Scholarship 

and Devaluation of Practical Competencies Obstruct Reform in the Legal 
Academy, S.C.L. REV. (forthcoming), http://papers.ssrn.condsol3/papers.cf 

m?abstract_id=1646983; see also RICHARD A. POSNER, OVERCOMING LAW 

82-84 (1995). 
248 We do not suggest that these candidates’ perceived qualities-- 

described by such concepts as ambition, drive, intelligence, leadership, 
social skills, and the like--are in any sense objective or absolute, and we 
recognize the cultural and other constructs inherent in all of them. We 
simply suggest that elite law schools, like many other societal loci of power 
and influence, seek out and attract candidates similar to those sought out 
by the mainstream institutions in which many of those candidates go on to 
succeed. Although recent empirical work confirms this pattern, see Debra 
Cassens Weiss, Why Annulkah Can’t Get a BigLaw Job: Everest-Climbing 

Super-Elite Grads Preferred, A.B.A.J. (Jan. 13, 2011), available at http:// 
www .abaj ournal.com/weekly/ar ticle/why_annulkah_cant_get_a_biglawA ob 
_super-elite_grads_mount_everest_climbers, a leading researcher has 
recently questioned it, beginning an empirical analysis of the narrower set 

of qualities that reliably predict BigLaw success. See William Henderson, 
Why The Job Market Is Changing, NAT’L JURIST, Oct. 26, 2010, at 20, 
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long as that cycle continues, the most prestigious law schools 
will likely remain so despite the economic changes we 
describe: most employers will continue to choose a Harvard 
graduate in the third or fourth quintile of her class over a so- 
called second-tier graduate in the second quintile of his, all 
other things being indistinguishable.249 

These points suggest that law schools will, and to a 
significant degree already do, exhibit a stratification pattern 
analogous to the one emerging among elite firms. There are 
a few super-elite schools, perhaps as many as twenty but 
maybe fewer than ten, followed by a rapid flattening in the 
eyes of prospective consumers. Once we move out of the 
echelon of institutions where prestige swamps any other 
variable (and presumably also in distinguishing among 
super-elite institutions), students choosing a law school will 
look to other qualities. Their future relative importance is 
difficult to predict, but they can be broken down into benefit 
and cost factors in the value calculus. 

Quantity and quality of entry-level placement will 
receive increasing weight for schools not among the 
super-elite. On the benefit side of the ledger, schools 
outside the super-elite that succeed in placing more of their 
students in better entry-level positions should generally 
attract more and better applicants as value scrutiny plays a 
larger role in candidates’ choices. The current vogue of 
schools’ inflating their employment statistics with gimmicks 
such as hiring unemployed graduates as "research 
assistants," offering them in free secondments, or even 
paying employers to give them a try, are already being 
recognized and discounted, and prospective students can be 

available at http://www.nationaljurist.com/content/critical-issues/why-job- 
market-changing; but see Steven Harper, Lies, Damn Lies and Statistics, 
AMLAW DAILY (Nov. 19, 2010), http://amlawdaily.typepad.com/amlawdaily/ 
2010/ll/talenttraits.html (suggesting reasons why the Henderson study 

may be unlikely to produce useful information). 

24~ The preferences of legal employers will be driven rather directly by 

the preferences of their clients. If clients become indifferent to the 
prestige of their lawyers’ degrees, law firms will hire by whatever criteria 
prove of greater interest to their clients. 
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expected to insist on meaningful post-graduation 
employment information.25° 

Schools with loyal alumni hiring networks will enjoy an 
advantage in entry-level placement.251 So will schools that 
successfully serve less competitive employment markets, 
such as those recognized as preparing students for practice 
in a particular state or region (such as Alaska, Idaho, 
Nebraska, or Mississippi) less fully served by other 
institutions. 

Cost considerations will become more important. 
On the cost side, some greater degree of price competition 
may be expected. To the extent state-subsidized schools offer 
reduced tuition to in-state residents, they will likely enjoy an 
even greater advantage than before as greater numbers of 
prospective students scrutinize their choices more closely.~ 

250 See Kashmir Hill, The Secret to ’100% Employed at Graduation’: 

Duke’s Bridge to Practice, ABOVE THE LAW (June 10, 2010, 10:40 AM), 
http://abovethelaw.com/2010/06/the-secret-to- 100-employed-at-graduation- 

dukes-bridge-to-practice/. See also Elie Mystal, SMU Will Pay You to Hire 
Their Graduates, ABOVE THE LAW (May 14, 2010 11:01 AM), http://ab 
ovethelaw.com/2010/05/smu-will-pay-you-to-hire-their-graduates/; Karen 
Sloan, ABA’s Young Lawyers Division adopts resolution on truth in law 

school education, NAT’L L.J. (Feb. 14, 2011), http://www.law.com/jsp/nlj/ 
PubArticleNLJ.j sp?id= 1202481866114&ABAs_Young_Lawyer s_Division_a 

dopts_resolution on truth in law school_education; David Lat, Law 

School Transparency Group Seeks Data from Law Schools, ABOVE THE LAW 
(July 21, 2010, 4:00 PM), http://abovethelaw.com/2010/07/law-school-trans 
parency-group-seeks-data-from-law-schools/. 

251 This factor is in a real sense a weaker version of prestige. It 

identifies a brand for which some buyers feel an affinity that, other things 
being indistinguishable, will drive the purchasing decision. Of course, in 

any given hiring decision, other things may well not be indistinguishable. 
That said, prospective students concerned about their eventual prospects 
for employment should take some comfort from the fact that they will 
eventually enjoy this leg up in the job market (however modest) over 
comparable competitors. 

2~2 Some state schools charge tuition comparable to private schools. 

State governments seem unlikely to increase their support for state 
professional schools, so this market pricing may become more common and 
thus reduce any price-based advantage that state schools might otherwise 
enjoy. More generally, both public and private schools conventionally 
thought of as outside the super-elite are beginning to respond to 
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Similarly, schools able to offer more students more 
financial aid will garner acceptances from more competitive 
candidates. Indeed, such schools likely will have to worry 
about over-spending on tuition subsidies as more students 
factor them into their admissions choices. This money will 

have to come from somewhere, and increased tuition 
revenues from increased class sizes are an obvious option. 
Such increases should generally come from marginally less 
qualified students. If the extra revenue is spent subsidizing 
highly competitive students, students (and faculty) will face 
greater disparities within their classes. These increasing 
disparities over greater numbers may dilute the school’s 
brand depending on the relative changes in the numbers and 
the quality of the stronger and weaker students admitted 
overall. Managing these contesting forces will be an 
important challenge.253 

A word about practical training. As increasing 
numbers of sophisticated clients refuse to pay high rates for 
inexperienced lawyers, the debate about new lawyers’ 
practical preparation and who should be providing it has 
gotten louder and more pointed, though no clearer. The role 
of practical training in the future of legal education remains 

competitive pressures with pricing strategies. See Karen Sloan, Three 

Law Schools Freeze Tuition Rates, NAT’L L.J. (Feb. 23, 2011), http://www. 
law.condj sp/nlj/PubArticleNLJ.j sp?id= 1202483053900&src=EMC-Email&e 
t=editorial&bu=National%20Law%20Journal&pt=NLJ.com-%20Daily%20 

Headlines&cn=20110224NLJ&kw=Three%201aw%20schools%20freeze%20 
tuition%20rates (noting several schools holding tuition to "improv[e] the 
value proposition of law school in these challenging times"). 

253 Needless to say, price pressures on tuition will reduce resources 

available for other operating costs. We suspect that faculty salaries and 
support will be particularly vulnerable to such pressures in the nearer 
term because they are generally adjustable in smaller increments and over 
shorter time horizons than other big-ticket items such as facilities. As 
legal education becomes more competitive, teaching loads outside the more 
elite schools may increase in order to offer a more robust curriculum (if 
that proves to attract students or employers) or accommodate larger 
numbers, while salaries stay relatively flat. See Brian Tamanaha, My 

"Dean’s Vision" Speech, BALKINIZATION (Nov. 16, 2010, 11:43 AM), 
http ://balkin.blogspot.cond2010/11/my-deans-vision-speech.html. 
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murky, with many new initiatives in the academy and the 
Bar only recently underway. 

But the debate has often been unfocused in some 
important respects. Before the advent of the modern legal 
academy, aspiring attorneys typically "read the law" in the 
office of an established practitioner. The institutional 
American law school, as it entered this context and for many 
years afterwards, provided little or no practical training.254 
The law school case method aspires to teach students 
common-law doctrine and its historical antecedents, and how 
to "think like a lawyer" in using them, but little more. This 
was often adequate preparation for a professional 
environment that assumed new lawyers would be taught on 
the job how to do what lawyers actually do, analogous to the 
articled clerkship that is a condition to full licensure in the 
UK and Canada.    Such an apprenticeship was the 
centerpiece of the "Cravath System" that has long anchored 
the business model of the elite American private firm.25~ 

As the market for legal services became more competitive 
beginning in the 1970s, however, pressure came to bear on 
the cost of turning well-educated but practically 
inexperienced law graduates into practitioners. As just 
noted, that cost had historically been borne by employers, 
who had passed it on to their clients to the extent the market 
would allow. But as the market began to push back, 
practitioners surveying the labor pool naturally began to feel 
that, for what they were paying in rapidly rising salaries, 
they were entitled more to journeymen than apprentices. 
The employers turned to their own suppliers--the law 

schools--and demanded, as it were, better finished 
materials. Law schools began to respond with clinical 

254 This is not to say, however, that the legal academy did not conceive 

of itself as a professional school whose mission was to prepare its students 
for the practice environments in which virtually all would soon find 

themselves. As Judge Posner has observed, law professors in this age 
were "in the university but of the legal profession;" they thought of 
themselves primarily as "lawyers training the next generation of lawyers." 
POSNER, OVERCOMING LAW, supra note 247, at 82. 

2~ See supra notes 10-11 and accompanying text. 



114 COLUMBIA BUSINESS LAW REVIEW [Vol. 2011 

programs and skills classes, at first and often still today 
marginalized within the institution and poorly integrated 
into the traditional curriculum.25~ 

Responses to the economic changes we describe in this 
Article are still emerging in a range of experimental forms at 
various law schools and law firms.257 The respective 

256 The law schools that offer to instructors of clinical and practice 

skills institutional prestige, pay, and tenure opportunities comparable to 
mainstream academic teachers’ remain today a distinct minority. 

Intriguingly, the introduction of clinical and skills education roughly 
parallels legal academia’s move away from a mission of preparing lawyers 
for practice environments to a graduate education model whose 
curriculum focused increasingly on the theoretical, the abstract, and the 
other side of the "law and" conjunction. We leave the question of the 
relationship between these trends to legal historians and sociologists, but 
it is surely a story worth telling. 

257 On the academic side, greater attention and emphasis is being paid 

to practical and clinical instruction. Washington & Lee has introduced a 
novel curriculum for its third year focused entirely on such instruction. 
The new law school at the University of California at Irvine has recently 
rolled out a curriculum emphasizing such instruction beginning in the first 
year, and incorporating mentoring from local practitioners. See Rachel M. 
Zahorsky, Irvine by Erwin, A.B.A.J. (Aug. 1, 2009), http://www.abajour 
nal.com/magazine/article/irvine_by_erwin/. On the practice side, some 
firms have arranged to second promising associates for a period of time to 
public agencies (such as prosecutors’ or public defenders’ offices) or into a 
client’s legal department to fill a temporary need in order to secure them 
useful experience (and keep them busy). See Jocelyn Allison, In-House 

Counsel, Firms Turn to Secondments, LAW360 (Sept. 16, 2009), http://www 
.law360.com/ip/articles/112994. And a number of large firms are stepping 

up training programs to pick up some of the slack created by the decreased 
incentives and opportunities for hands-on instruction and learning in 
actual practice contexts. Tom Huddleston, Jr., Survey: Associate Training 

Gaining Steam, AMLAW DAILY (Nov. 17, 2010), http://amlawdaily.typ 
epad.com/amlawdaily/2010/ll/assoc-training.html. Recently, some large 
firms have begun to experiment with "apprenticeship" programs that 
devote associates’ first two years predominantly to training, with 
substantially reduced salary, minimal billable-hour requirements, and a 
developing curriculum of skills instruction. See Jeff Jeffrey, For some 

firms, an extra step for the newest recruits, NAT’L L.J. (June 29, 2009), 

available at http://www.law.condjsp/nlj/PubArticleNLJ.jsp?id=1202431818 
898&For_some_firms an extra_step_for the newest_recruits; see also 

Triedman, Associate Pay Cuts, supra note 88. As discussed above, a 
growing number of national and international firms are abandoning 
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competencies and resources of the academy and the Bar, and 
how each could or should bring them to bear, is beyond our 
scope here; we thus do not presume to predict how new 
lawyers will get their practical training in the future. They 
need it, and the successful ones will always get it somehow. 
We do identify the forces that are spurring a reexamination 
and reorganization of the responsibility to do so: private- 
sector clients are imposing price pressure on outside law 
firms, and increasingly insisting that the cost of practical 
training be stripped out of the price they pay for the legal 
services they buy. Law firms necessarily absorb some of 
these training costs, but their historical training model has 
become both ineffective and prohibitively expensive, and the 
fewer costs they have to absorb the happier they will be. 
Schools that attempt to lessen these costs for employers will 
have a labor market advantage relative to their peer schools 
in attracting more of the kind of students they wish to 
have.25s The manner in which they do so will depend on 
what kinds of skills clients will pay for (or law firms think 
they will pay for) in less experienced lawyers, and what kind 
of pre-employment preparation law firms think they need 
their new associates to have in order to implement a more 
effective and efficient training model of their own. 

seniority-based (often referred to as "lockstep") associate compensation in 
favor of "merit"-based compensation that depends significantly on the 
acquisition of skills and experience. See supra notes 90 92 and 
accompanying text. 

258 Further, over an extended period of time all but the most elite 

schools likely will face sharper dichotomies between their labor market 
constituents and their academic peer groups. Choices that maximize 
reputation among the academic peer group may lessen reputation in labor 

markets, and vice versa. Such choices could be avoided either if the 
determinants of academic prestige shift back from a graduate school model 

to a professional school model, or if legal labor markets are intractably 
inefficient in distinguishing the level of practical training possessed by 
recent law graduates or by law firms (in other words, if there is an 

irreducible level of ignorance and credulity among most corporate clients 
and most prospective law students). Neither prospect seems likely. 
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VII. CONCLUSION 

Previous explanations for the growth and configuration of 
large law firms have not adequately explained the full range 
of empirical observations about their growth and structure. 
Considering a professional service partnership as a referral 
network offers what we believe to be the most plausible 
(though still incomplete) explanation for these observations. 
Unlike diversification explanations, the referral network 
approach accounts for the lack of both strong diversification 
of practice areas and lockstep compensation. Unlike 
tournament approaches, it is connected to actual market 
supply and demand. And unlike reputational bonding 
explanations, it accounts for continuing firm growth despite 
ordinary diseconomies of scale, and the widespread adoption 
of marginal product compensation and focus on individual 
reputational and practice development in successful elite 
firms. It also recognizes and accommodates what we believe 
to be the real though weaker reputational effects of 
particular firm brands. 

We also suggest that increasing sophistication among 
client-buyers of high-end legal services, as well as 
developments in technology and know-how, are increasing 
competition for disaggregated portions of high-end legal 
projects previously bundled together. These developments 
are reducing costs to clients, and influencing the 
configuration and possibly the overall size of the law firms 
that have historically provided such services. 

Our analysis implies several conjectures, which we offer 
with varying degrees of confidence. We are confident, 
however, that the economic forces we identify are salient 
ones and must be part of any cogent understanding of legal 
labor markets. We do not praise or endorse a great many of 
the trends we observe, or the events they are catalyzing. 
Many of them have sown disruption, disappointment, and 
loss in the lives of honest, hardworking people. Many other 
trends--particularly those that characterize the twenty-first 
century "elastic tournament" environment--have rendered 
the lives of the lawyers that live with them impoverished 
socially and emotionally, bleaker and more isolated. As 
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other commentators have also observed, these are not the 
result of narcissism, venality, or sociopathy in the elite bar; 
they are normal and predictable human and institutional 
responses to changes in technology and markets over which 
the Bar has no control.259 But if we wish to improve the lot of 
those who are suffering the brunt of these developments, we 
must acknowledge and respect the forces that created them, 
and fashion remedies that swim with the tide of economic 
change rather than rail against it. 

25~ See, e.g., Galanter & Henderson, Elastic Tournament, supra note 

10, at 1906 n.142. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Stephen Soldz <ssoldz@bgsp.edu> 

Sunday, October 2, 2011 8:22 PM 
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ssoldz@bgsp.edu 

Soldz Interview: Law and Disorder Radio > Law and Disorder September 19, 2011 

Folks, 

I was interviewed by Michael Ratner (President of Center for Constitutional Rights) for Law and Disorder radio, 

heard on 40+ stations on Medical Professionals Complicit In US Torture Policy It is available here: 

htt p://I a wa n d d iso rd e r. o rg/2011/09/la w-a n d -diso rd e r-se pte rn be r-19-2011/ 

You can listen or download (as mp3) the show. While the whole show is great, my interview starts at 13 
minutes in. 

Stephen Soldz 
Director, Center for Research, Evaluation, and Program Development 
Boston Graduate School of Psychoanalysis 
1581 Beacon St. 
Brookline, MA 02446 
ssoldz~,bgsp.edu 
Past President, Psychologists for Social Responsibility (PsySR) 
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Squitieri, Alexandra <ASquitieri@iie.org> 

Greenwell, Abby <AGreenwell@iie.org> 

Fulbright Scholar Program Opportunities in Europe in the field of Philosophy 

Dear Colleagues in Higher Education, 

I am writing to alert you to the exciting opportunities for Fulbright Scholar awards in Europe in the field of 
Philosophy. Applications for the 2012-13 academic year are currently being accepted for many awards in your field, 
including, but not limited to: 

2349- Spain: Philosophy of Peace 
2246-Hunqary: Laszlo Orszaqh Chair in American Studies 
2320-Portu.qal: Science, Technolo.qy and Society 
2153-Austria: Fulbriqht-IFK Visitinq Fellow in Cultural Studies 
2150- Austria: Fulbriqht-Karl Franzens University Graz Visitinq Professor in Cultural 
Studies 

The application deadline for all awards listed above is August 1, 2011. 

Applicants must be US citizens and hold a Ph.D. or appropriate professional/terminal degree at the time of 
application. 

Please note that many All Disciplines awards: http://catalog.cies.org/index.aspx are available in Europe and can be a 
good option if the above awards do not match your expertise. More information about these and other Fulbright 
programs can be found on our website at vvww.cies.or~. You can also explore the ’My Fulbright’ home page, a 
resource center and online community of academics and professionals interested in the program. 

Please share this information with interested colleagues and feel free to include it in your listserv or newsletter. If 
you have any questions, please contact the Program Staff listed in the award description. 

The Fulbright Program, sponsored by the U.S. Department of State’s Bureau of Educational and Cultural Affairs, is the U.S. government’s flagship 
international exchange program and is supported by the people of the United States and partner countries around the world. For more information, visit 
fulbright.state.gov. 

The Fulbright Scholar Program and the Hubert Humphrey Fellowship Program are administered by the Institute of International Education’s Department 
of Scholar and Professional Programs, which includes the Council for International Exchange of Scholars. For more information, contact us at 
scholars@,iie.or,q or 202-686-4000, or visit www.iie.or,q/cies. 

Best, 

Colin Ackerman 
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Obama for America <info@barackobama.com> 

Friday, September 30, 2011 11:35 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Thank you for your donation 

Jan, 

Thanks for pitching in to help fund this campaign. You will be automatically entered for a chance to win a seat at a dinner with 
President Obama. 

If you’d like, you can improve your odds by making another donation today. Each donation from now until September 30th, 2011, at 
11:59 p.m. counts as another entry to win. Donate again here: 

~s :iidonate.barackobama.cor~PDirmeroW~thoBarackoSeptoA~to 

We’ve always depended on supporters like you -- not Washington lobbyists or PACs -- for every dollar we get. Your donation will 
help pay for new offices, organizer trainings, and resources like phones and clipboards to support our hard-working staff and 
volunteers. 

Thanks again for you generous support, 

Obama for America 
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Tuesday, November 6, 2012 11:25 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
How this happened 

Jan -- 

I’m about to go speak to the crowd here in Chicago, but I wanted to thank you first. 

I want you to know that this wasn’t fate, and it wasn’t an accident. You made this happen. 

You organized yourselves block by block. You took ownership of this campaign five and ten 
dollars at a time. And when it wasn’t easy, you pressed forward. 

I will spend the rest of my presidency honoring your support, and doing what I can to 

finish what we started. 

But I want you to take real pride, as I do, in how we got the chance in the first place. 

Today is the clearest proof yet that, against the odds, ordinary Americans can overcome 
powerful interests. 

There’s a lot more work to do. 

But for right now: Thank you. 

Barack 

Because you’ve saved your payment information, your donation will go through immediately: 

QUICK DONATE: _$14//~35//~50//.$100//~250//Or donate another amount° 



PAID FOR BY OBAMA VICTORY FUND 2012, A JOINT FUNDRAISING 
COMMITTEE AUTHORIZED BY OBAMA FOR AMERICA, THE DEMOCRATIC 
NATIONAL COMMITTEE, AND THE STATE DEMOCRATIC PARTIES IN THE 

FOLLOWING STATES: CO, FL, IA, NV, NH, NC, OH, PA, VA, AND WI. 

Contributions or gifts to Obama Victory Fund 2012 are not tax deductible. 

The first $2,500 from a contributor to Obama Victory Fund 2012 will be allocated to Obama for America, designated for the general election. The next $30,800 
from a contributor will be allocated to the Democratic National Committee. Any additional amount(s) from a contributor will be divided among the State 

Democratic Party Committees as follows, up to $10,000 per committee and subject to the biennial aggregate limits: OH (24%), FL (15%); WI (12%); IA (10%); 

NV (10%); VA (9%); CO (7%); NC (7%); PA (3%); and NH (3%). A contributor may designate a contribution for a particular participant, This allocation 
formula may change if following it would result in an excessive contribution. Contributions will be used in connection with a Federal election, may be spent on 

any activities of the participants as each committee determines in its sole discretion, and will not be earmarked for any particular candidate 

This email was sent to: jmboxill@email.unc.edu. 
If that is not your preferred email address, you can update your information here. We believe that emails are a vital way for the campaign to stay in 

direct contact with supporters. Click here if you’d like to unsubscribe from these messages. This campaign is a community, and all ideas are 
welcome. We appreciate any feedback you might have -- positive or negative. Click here to contact the campaign with any questions or concerns. 
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University employees who wish to run for or hold any elective or appointive 
public office are subject to regulations adopted by the Board of Governors. For many 
types of office, the regulations require that before becoming a candidate for or occupying 
the office, the University employee must make certain disclosures and receive various 
approvals on a prescribed schedule or risk losing University employment. A copy of the 
full text of the Board of Governors’ regulations, as well as a copy of the complementary 
regulations issued by the Board of Trustees, may be obtained at the Office of the 
University Counsel, 110 Bynum Hall, 222 East Cameron Avenue, 962-1219. Advice 
concerning the interpretation and application of the Policies may be obtained from the 

Vice Chancellor and General Counsel. 
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help pay for new offices, organizer trainings, and resources like phones and clipboards to support our hard-working staff and 
volunteers. 

Thanks again for you generous support, 

Obama for America 
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FEDERAL TAX CHANGES FOR 2013 

FICA TAX WITHHOLDING CHANGE 

The FICA rate for calendar years 2010 and 2011 was 7.65% for the University and 5.65% for each 

employee. The rate was comprised of a Social Security tax withholding rate of 6.2% for the employer 

and 4.2% for the employee, and a Medicare tax withholding rate of 1.45% for both employer and 

employee. The Tax Relie~, Unemployment Insurance Reauthorization, and Job Creation Act of 2010 

provided a two percentage point payroll tax cut for employees, reducing their Social Security tax 

withholding rate from 6.2% to 4.2% of wages paid. The reduced Social Security withholding will have no 

effect on the employee’s future Social Security benefits. 

The reduced Social Security tax rate is no longer available for employees beginning with calendar year 

2013. The change is effective for calendar year 2013 payrolls. In summary, the Social Security 

withholdinl~ tax rate will be 6.2% for both the University as employer and for employees bel~inninl~ in 

calendar year 2013. The social security wage base limit for 2013 is $113,700. There is no wage base 

limit for the Medicare tax. 

ADDITIONAL MEDICARE TAX WITHHOLDING 

Beginning in calendar year 2013, the University as employer must withhold a 0.9% Additional Medicare 

Tax from wages paid to an employee in excess of $200,000 in a calendar year. The Additional Medicare 

tax is only applicable to the employee. There is no employer share of the Additional Medicare Tax. All 

wages that are subject to Medicare tax are subject to Additional Medicare Tax withholding if paid in 

excess of the $200,000 withholding threshold. 

FEDERAL INCOME TAX WITHHOLDING 

On January 3, 2013 the Internal Revenue Service provided early release copies of the 2013 federal 

income tax withholding tables. These 2013 Percentage Method Tables for federal Income tax 

withholding have been implemented and will be used effective with Biweekly Payroll 14 to be paid on 

01/11/2013 and with the Monthly Payroll to be paid on 01/31/2013. Additional information on federal 

income tax withholding is available at http://www.irs.gov/pub/irs-pdf/nlO36.pdf 

PAYROLL SERVICES 

payroll@unc.edu 

962-0046 

Dated 01/03/2013 



From: 

Sent: 

To: 

Subject: 

Attach: 

Smith, Brooke <Brooke. Smith@perseusbooks.com> 

Friday, May 18, 2012 3:30 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Westview Press Contributor Agreement 

W9 for Contributors.pdf; Boxill agreement.doc 

Dear Professor Boxill, 

Attached please find your contributor agreement for The Ethics of Coaching. See below for instructions. 

1. Sign the agreement 
2. Address the agreement 
3. Sign and fill out the W9 form 

Please return these forms to me. In order to return them, you may: 
1. Mail them to the address below 
2. Fax them to the fax number below 
3. Scan and email them 

If you have any questions or concerns, please feel free to call or email. 

Thank You, 

Brooke Smith 

Brooke Smith 
Editorial Assistant 
Westview Press 
2465 Central Ave. #200 
Boulder, CO 80301 
Phone: (720) 406-7306 
Fax: (720) 406-7337 



From: 

Sent: 

To: 

Subject: 

Rufus Gifford <info@barackobama.com> 
Tuesday, May 22, 2012 9:14 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Thank you for your donation 

Jan, 

Thanks so much for your generous donation of $25.00. 

You have been automatically entered to win a trip to New York City to meet President Obama and President Clinton. 

You should know that any additional donation you make today automatically enters you to win again: 

~s :iidonate.barackobama.comitv~o~resider~tsoenteroa~ 

We’ve always depended on supporters like you -- not special-interests or lobbyists -- for every dollar we get. Your donation will help 
pay for new offices, organizer trainings, and resources like phones and clipboards to support our hard-working staff and volunteers. 

Thanks again for your generous support, 

Rufus 

Rufus Gifford 
National Finance Director 
Obama for America 

P.S. -- If you’d like to set up a recurring donation so that you can sustain this campaign automatically month after month, click here: 

ms :/ii\dona~e~barackobama.com/2012 oLaunchoRecur 

*There may be a minor delay in the processing of your contribution as it will be subject to review. 



From: 

Sent: 

To: 

Subject: 

Rufus Gifford <info@barackobama.com> 
Tuesday, August 7, 2012 11:12 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Thank you for your donation 

Jan, 

Thanks so much for your donation of $25.00. 

We’ve always depended on supporters like you -- not special interests or Washington lobbyists -- for every dollar we get. Your 
donation will be invested into making this organization stronger - paying for new offices, organizer trainings, and resources to support 
our hard-working staff and volunteers. 

Your name has been entered for the chance to join President Obama and basketball stars like Michael Jordan, Carmelo Anthony, and 
Patrick Ewing for an evening in New York City. You can increase your chances of winning today -- any donation you make will 
automatically enter your name again: 

~:iiwww.barackobama.co~r~iobamaoclassicie~teroaaam 

Good luck! And thanks again for your support. 

- Rufus 

Rufus Gifford 
National Finance Director 
Obama for America 

P.S. -- If you’re not a part of QuickDonate yet, you should know that you can donate to the campaign with one click in emails, online, 
and via text message. All you need to do is securely save your payment information. It’s worth it -- get started here: 
~s :iidonate.barackobama.co~eico~ten~ic;~ickodonate. 

*There may be a minor delay in the processing of your contribution as it will be subject to review. 



From: 

Sent: 

To: 

Subject: 

Obama for America <account@barackobama.com> 

Tuesday, August 7, 2012 11:14 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Please verify your email address 

Hello, 

A BarackObama.com account was just created for jmboxill@email.unc.edu. 

In order for us to send you messages in the future, we need to verify your ownership of this email address. 

To verify this email address, click the link below or copy and paste it in a new browser window: 

https://~ogimbarackobamaoCOm/acco~tijambo~i~/~4fgfe3 lo3c83o44(~4-a2cfo(~329ad95539a 

If you feel you have received this email in error or to report fraudulent use of your email address, send a 
message to support@barackobama.com. 

Thank you, and welcome! We are excited to have you join us. 

-Obama for America 



From: 

Sent: 

To: 

Subject: 

Obama for America <info@barackobama.com> 
Tuesday, August 7, 2012 11:14 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Thanks for saving your payment information 

Friend -- 

Congratulations -- you’ve successfully and securely saved your payment information in your BarackObama.com account. 

Here’s what that means: 

--You’ll get special Quick Donate links in emails from the campaign, and your donation will go through immediately, so long as you’re 
logged in. And if you’re not, all you have to do is enter your password. Either way, you’re done in seconds. 

--You can click any Quick Donate button on BarackObama.com. Again, if you’re logged in, your donation will go through right away. 

--You can link up your mobile phone to quick donate via text message. If you haven’t already, you can opt your phone in 
here:~s:iidona~e.barackobama.colr~ctl/Contribmior~!QuickiMobi~eOptir~ 

You can learn more about Quick Donate (and try out one of our Quick Donate buttons) here: 

~s :/idor~ate.barackobama.com/Q~ickoDor~ate -Irffo 

And, of course, you can always manage your payment settings here: 

.barackobama.com/Ouick-Do~~ae -Mar~a~ 

Thanks so much for your support, and have fun with this. 

Obama for America 



From: 

Sent: 

To: 

Subject: 

Rufus Gifford <info@barackobama.com> 
Sunday, September 30, 2012 3:39 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Thank you for your donation 

Jan, 

Thanks so much for your donation of $35.00. 

Please take 10% offyour next purchase of $10 or more at our online store --just enter promo code DONOR at checkout: 

~:iim~.barackobama.com!Donor-Sa~e 

Thanks again for your support. Your donation makes this organization stronger -- paying for new offices, organizer trainings, and 
resources to support our hard-working staff and volunteers. 

Rufus 

Rufus Gifford 
National Finance Director 
Obama for America 

*There may be a minor delay in the processing of your contribution as it will be subject to review. 

If you’ve experienced any problems with your donation, you can contact us here: ~:/il?arackobama.force.comidona~io~s or call 312- 
698-3670. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Finn, Kelly Carver <kellyfinn@unc.edu> 

Monday, March 26, 2012 2:42 PM 

Boxill, Jan <JMBOXiLL@email.unc.edu> 
Lange, Marc B <mlange@email.unc.edu> 

RE: teaching evaluations for Jan Boxill 

PHIL 067 001 Spring 09 j boxill.docx; Boxill.J.067.S.2010.docx; Boxill, 66 8,: 560.rtf; 
SSII, 266, Boxill.rtf; Fall 2011,560, Boxill.rtf 

Hi Jan, 
I’ve attached the following evaluations: 

Spring 2009 - PHIL 67 
Spring 2010 - PHIL 67 

Spring 2011 - PHIL 66 & 560 

SSII 2011 - PHIL 266 

Fall 2011 - PHIL 560 

Kelly C. Finn 

Student Services Coordinator 
Department of Philosophy 

University of North Carolina at Chapel Hill 

101 Caldwell Hall, CB 3125 
Chapel Hill, NC 27599-3125 

phone: 919.962.7291 

fax: 919.843.3929 
kellyfinn@unc.edu 

..... Original Message ..... 
From: Marc Lange 
Sent: Saturday, March 24, 2012 4:10 PM 
To: Finn, Kelly Carver; Boxill, Jan 
Subject: teaching evaluations for Jan Boxill 

Dear Kelly, 

I believe that Jan is going to be assembling a dossier that includes her recent teaching evaluations. Would you please send her the 
evaluations for her recent courses that you have on file? Thank you very much. 

Marc Lange 
Bowman and Gordon Gray Distinguished Professor Philosophy Department Chair University of North Carolina at Chapel Hill 
CB#3125 -- Caldwell Hall 
Chapel Hill, NC USA 27599-3125 
919 962.3324 (o) 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Boxill, Jan <JMBOXlLL@email.unc.edu> 

Thursday, April 12, 2012 1:10 PM 

Hill, Thomas E Jr <thill@email.unc.edu>; Bar-On, Dorit <dbar@email.unc.edu> 

Stone, Theresa <tstone@email.unc.edu>; Boxill, Jan <JMBOXlLL@email.unc.edu> 

CV 

Full CV April 2012.doc 

Attached is an updated CV. Despite the many things on it, there are still things I know I did [e.g. 
talks/presentations, service] that are not there, but... I hope it is in a proper format. I tried! 

rll be sending a narrative setting out some of what is on the CV and for the teaching as soon as I can. 

Thanks, 
Jan 

Jan Boxill, Ph.D 
Chair of the Faculty at UNC-CH 
Director, Parr Center for Ethics 
Senior Lecturer, Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Office Phone 919-962-3317 
Fax: 919-962-3329 
web: parrcenter.unc.edu 



JEANETTE MARIE BOXILL 

413 Ferguson Road 
Chapel Hill, NC 27516 
Phone: (919) 929-6640 
email: jmboxill@email.unc, edu 

EDUCATION 

Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Phone: (919) 962-3317 

Ph.D. Philosophy U.C.L.A. 1981 

M.A. Philosophy U.C.L.A. 1975 

A.B. Political Science U.C.L.A. 1967 

TEACHING EXPERIENCE 

Senior Lecturer in Philosophy, UNC-Chapel Hill 2004-present 
Lecturer in Philosophy, UNC-Chapel Hill 1988-2004 
Assistant Professor, Elon College, NC 1987-1988 
Visiting Assistant Professor, UNC-Chapel Hill 1985-1987 
Assistant Professor, University of Tampa, Florida 1981-1985 
Adjunct Professor, University of Tampa, Florida 1980-1981 
Adjunct Professor, University of South Florida, Tampa, Florida 1980-1981 
Adjunct Professor, University of Kentucky, Lexington, KY 1979-1980 
Instructor, California State University at Los Angeles 1973-1979 
Teaching Assistant, U.C.L.A. 1969-1973 
Teaching Assistant, Biology Department, Los Angeles High School 1965-1966 

ADMINISTRATIVE EXPERIENCE 

Chair of the Faculty UNC-CH 

Director, Parr Center for Ethics, UNC-CH 

Associate Director, Parr Center for Ethics, UNC-CH 

Coordinator, Ethics Scholars for Tomorrow, UNC-CH 

Coordinator, UNC Ethics Center, Institute for the Arts and Humanities 
Summer School Administrator, Department of Philosophy 

Counselor, Student Athlete Development Center, UNC-CH 1988-present 

Associate Chair, Department of Philosophy, UNC-CH 

Teaching Coordinator, Department of Philosophy, UNC-CH 

Director of Undergraduate Studies, Department of Philosophy, UNC 

BRIDGES Program, Academic Leadership for Women, UNC 

Learning Skills Coordinator, UNC-Student Athlete Development Center 

Freshmen Academic Success Program Coordinator, 

UNC-Student Athlete Development Center 1988-1994 

Tutor Coordinator/Supervisor, UNC-Student Athlete Development Center 1990-1994 

Intern Supervisor, UNC Student Athlete Development Center 

Academic Advisor for Business Majors, Elon College 

Athletic-Academic Coordinator, University of Tampa 

Women’s Athletic Coordinator, University of Tampa 

Head Women’s Basketball Coach, University of Tampa 

1994-2007 

1994-2007 

1996-2006 

1994-1995 

1988-1994. 

2011-present 
2006-present 
2005-2006 
2005-2007 
Fall2004. 
2002-201Academic 

1993-1994 

1987-1988 

1983-1985 

1981-1984 

1981-1984 



Sunshine State Conference Coach of the Year 

PUBLICATIONS 

Books: 

1984 

What Sports Means in America: A Study of Sport’s Role in Society, Co-authored with 
USADA Task Force and Discovery Education, US Anti-Doping Agency Education 
Outreach Program, 2012. 

Sports Ethics: An Anthology, edited anthology, Blackwell Publishers, 2003. 
Issues in Race and Gender, edited anthology, Kendall-Hunt Publishers, 2000. 

Refereed Articles 

"Football and Feminism," Journal of the Philosophy of Sport, Spring 2006. 
"Title IX and Gender Equity," Journal of the Philosophy of Sport, Vol. XX-XXI, 1995. 

Reprinted in: Issues in Race and Gender, 2000, pp. 166-173. 
Reprinted in Sports Ethics, pp.254-261 

"The Dunk and Women’s Basketball," Women’s Basketball Coaches Journa!, March 1995. 
"Beauty, Gender and Sport," Journal of Philosophy of Sport, 1985. 

Reprinted in Philosophic Inquiry in Sport, edited by William Moran and Klaus Meier, Human 
Kinetics Publishers, 1987. 

Non-refereed articles: 

"Coaches as Moral Exemplars," Ethics and Coaching, edited by Robert Simon, forthcoming 2012. 

"Ethics and Making Ethical Decisions," Chapter for Introduction to Sports Management, edited by 

Richard Southall, Kendall-Hunt Publishers, 2010. 
"Affirmative Action Revisited," co-authored with Bernard Boxill, in Reader in Applied Ethics, edited by 

Christopher Wellman, Blackwell Publishers, Fall, 2002, pp. 118-127. "The Moral Significance of 

Sport," Introduction, Sports Ethics. 2003, pp. 1-14 
"The Ethics of Competition," Sports Ethics, pp. 107-114. 

"Affirmative Action as Reverse Discrimination," Issues in Race and Gendec, 2000, pp. 127-131 

"Sport as a Forum for Public Ethics," Sports and Society, Telecourse integrating Sports and the 

Humanities, Jan 1999. 

Review articles: 

"Review of: Sport, Play & Ethical Reflection," by Randolph Feezell, University of Illinois Press, 2004, 
Ethics, 2006. 

"Review of: Sport, Dance and Embodied Identities," edited by Noel Dyck and Eduardo P. Archetti, 
BERG, Oxford and New York, 2003, Journal of the Philosophy of Sport, 2004. 

"Review of Values in Sports," Ethics, 2002. 
Review of Robert Simon’s Fair Play: Sports, Values, & Society, in Ethics, Spring, 1993. 
Review of Gertrude Ezorsky’s Affirmative Action, in Teaching Philosophy, Fall 1992. 
Review of Judith Andre’s Rethinking College Athletics, in Ethics, Spring 1992. 
Review of Justice, Morality and Education by Les Brown," Ethics, October 1987. 
Review of Interpreting Education by Abraham Edel," Ethics, October 1987. 
Review of Women, Philosophy and Sport by B.C. Postow," Teaching Philosophy, July 1985. 



WORK IN PROGRESS 

Front Porch Ethics: Sports and Society. 

ORAL PRESENTATIONS 

"Ethical Dilemmas in "Chariots of Fire," Classic Movie Night, Carolina Club, 2012. 

"Women in Leadership," University Management Development Program, 2012. 

"Facing Ethical Challenges in Sports," Symposium Topic: The World Transformed: "The Remarkable 

20th Century," Inaugural General Alumni Association’s Alumni College, May 2012. 

"Reflections on March Madness and Sports in America," Holly Springs Library, May 2012, 

"Ethics in Sports," Kiwanis Club, April 2012. 

"Ethics in Action: Sports in America and the World," American Corner Lecture Series, Budapest, 

Debrecen, and Eger, Hungary, May 2011 

Ethics in the Workplace, UNC Human Resources Staff Development Workshop, April 2009, September 

2009, April 2010, September 2010, April 2011, September 2011. 

"Sports Ethics," Lifelong Learning, UNC Alumni Association, April 2011 
Ethics in Action, Responsible Conduct of Research for Postdoctoral Fellows, UNC School of Medicine, 

March 2011, August 2011, March 2012. 

"Coaches as Moral Leaders," The Kenan Institute for Ethics, "What’s Ethics? Seminar, February 2011. 

"The Heart of the Game," Discussion of ethical issues on basketball, The Kenan Institute for Ethics Film 
Series on "Community", Duke University, January 2011. 

"Bending the Rules: Sportsmanship vs. Gamesmanship," The Kenan Institute for Ethics Panel Series on 

Ethics in Sports, Duke University, October 2010. 

"Ethical Decision Making for a New Millenium," New Millenium Renaissance Scholars Summer 

Academy Board Members Workshop, September 2010. 

"Self-respect and Respect for Others through Sports," UNC Workshop on Respect, May 2010. 

"The Moral Significance of Sport," Hamilton College, Clinton, NY, April 2010. 

"Looting in Crises," BBC Radio discussion, March 2010. 

Ethical Decision Making Workshop 

UNC School of Nursing, November, 2009, September 2010. 

UNC Genomics and Society, September 2010 

UNC Medical School, Postdoctoral Fellows Program, August 2010 

UNC Carolina Union Training Program, August 2010 

Ethics Center Colloquium Panelist, "Thriving during Financial Crises," Association for Practical and 

Professional Ethics Annual Meeting, March 2010. 

Keynote Address, Ethics and Leadership Conference, North Carolina School of Science and Math, 

November 2009 
"What would it take to heal the wounds of racism in Chapel Hill," Chapel Hill Community Discussion, 

Justice in Action Committee, November 2009. 
"Ethics in the Workplace," School of Nursing, UNC, Chapel Hill, October 2009. 

"Research Ethics" Science and Pre-med Students, UNC-Pembroke, October 2009 
Medical School Postdocs, University of North Carolina at Chapel Hill, August 2009 

"The Moral Significance of Sports," Simmons Distinguished Lecture Series on Ethics and Human Values, 

Center for Ethics Studies and the Helen Way Klingler College of Arts and Sciences at 

Marquette University, Milwaukee, WI, October 2009 
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Elizabeth City, NC Rotary Club, November 2009 

"Ethical Decision Making: Why it is Important to You," Osher Lifelong Learning Institute, Duke 

University, April 2009 

"Title IX and Sports in America," Chapel Hill Rotary Club, April 2009 

Ethics Center Colloquium Panelist, "Engaging your Community," Association for Practical and 

Professional Ethics Annual Meeting, March 2009. 

"Comments on Matthew Mitten’ s, ’Student-Athlete Eligibility Rules Limiting Athletic performance or 

Prohibiting Athletic participation for Health Reasons Despite Medical Uncertainty: legal and 

Ethical Considerations’," NCAA Scholarly Colloquium, Washington, D.C., January 2009. 

"Ethics in Sports," Ethics and Leadership Conference, North Carolina School of Science and Math, 

October 2008 
"Moral Significance of Sports," Cary Senior Center, September 2008 

"From Dreams to Reality," Keynote Speaker, UNC System Development Retreat, July 2008. 

"Sport as a Public Forum for Ethics," Inaugural Buttrill Lecture, sponsored by The Melbern G. 

Glasscock Center for Humanities Research, Texas A&M, October 2007 
"Revisiting Affirmative Action," Texas A&M, October 2007 

"The Last Shot," Durham Reads Program Book Discussion, Introduction and panel moderator, April 

2007. 
"Sportspersonship," presentation to administrators, coaches and athletes, Mt. Olive College, Mt. Olive, 

NC, March 2007. 
"Ethics and Integrity: A Game Plan for Success," Keynote Speaker, Sandhills Mental Health Facility 

Employee Appreciation Day Luncheon, Southern Pines, NC, November 2006 

--NIEHS Development Series, Research Triangle Park, July, 2007; May 2008 

"Ethical Decision Making," Chapel Hill-Carrboro Chamber of Commerce Leadership Series, 

October 2006. 
--UNC Graduate Student Orientation Program, August 2007 

--Biomedical Research Ethics Training, UNC First Year Medical Students, August 2007 

--Nursing School Workshop, September 2007 and October 2008 

--Human Resources Training, October 2007 

--Geriatrics 101, UNC Medical School, December 2008 
"The Challenge of Ethics in Sports," Panel Introduction and Comments, September 2006 

"Feminist Philosophies in the Third World," University of the West Indies, Barbados, 2006. 

"Sport as Moral Exemplar," Invited address, University of Kansas, December, 2005. 

"Sport as a Public Forum for Ethics," Rotary Address, Thomasville, NC, June 2005. 
"Ethical Issues in Higher Education, Keynote Address," BRIDGES Alumnae, November 2004. 

"Football and Feminism," Presidential Address, International Association of the Philosophy of Sport 

(IAPS), September 2004. 

"Sport as a Public Forum for Ethics," St. Andrews College, Laurinburg, NC, Spring, 2003. 
"Gender Issues in Sports Journalism," Ethics and the Sports Media Conference at the University of 

Rhode Island, June 2001. Panel Presenter and moderator. 
"The Importance of Gender Equity," Women in Sports Conference, UNC-Greensboro, Dec. 1998. 

"Scruples Denied? An evaluation of the tactics sports agents," invited participant, Sports Summit, The 

International Conference on Ethical Issues in Sport, Tampa, Florida, May 20-22, 1998 

"Sport as a Forum for Public Ethics," Read at: International Association of the Philosophy of Sport 
Conference, at William & Mary, October 2001. 

"The Importance of Gender Equity," Kutztown University Lecture Series, April 1998. 

"Discussing Affirmative Action," Kutztown University Lecture Series, April 1998. 

"Motivating Academics Through Athletics," Presented at Women’s Final Four, Kansas City, March 

1998. 



"Understanding Ethics Through Athletics," Huddle With the Faculty Program through Carolina Alumni 

Association, September, 1997. 

"Affirmative Action as Reverse Discrimination," Read at Frontiers in American Philosophy, Texas A & M 
University, June 1988. 

Read at Florida State University, Fall 1989. 

"The Ethics of Competition," Read at UNC-CH, December 1986. 

Read at Texas A & M University, November 1986. 

"The Moral Significance of Sport," Invited paper read at Center for Constructive Alternatives 

Conference: "Who’s on First" Liberal Arts, Christianity, and Sports," Hillsdale College, Michigan, 

October 1986. 
"Women, Sports, and Social Values," with Carol Mann, President of Women’s Sports Foundation, for 

Soundings on National Public Radio, aired July 1986. 

"Sports and Art," Read at Hamilton College, January 1986. 
"Beauty, Gender and Sport," Read at: International Olympic Scientific Congress, invited Symposium 

paper, July 1984. 

"Sport as Unalienated Activity," Read at American Philosophical Association Western Meeting, 
April, 1980 

"Hume on Induction," Read at Los Angeles City College, 1975. 

PROFESSIONAL AND UNIVERSITY SERVICE 

"Women in Leadership," Keynote Speaker, Annual Meeting of the University Management Development 

Program," May 2012 
Invited Participant, Ethical Leadership Conference, Rutgers Institute for Leadership, May 2012. 

Admitted Students Program Faculty Speaker, UNC Admissions and General Alumni Association, 

Fayetteville, NC, April 2012. 

Chair, Chancellor’s Task Force on the Honor System at UNC, 2011-present. 

Chair, Faculty Executive Committee, Faculty Governance, 2011-present. 

Chair, Agenda Committee, Faculty Governance, 2011-present 

Member, Faculty Assembly Delegation, Faculty Governance, 2011-present. 

Member, Steering Committee, UNC Academic Plan, 2011-present 

Subcommittees: Engagement; Innovative Lectures 

Member, Steering Committee, SAC S Accreditation, 2011-2012. 

Member, Steering Committee, UNC Two Year Theme: Water in Our World, 2011-present. 

Subcommittee: External Outreach 

Member, Ad Hoc Committee on Athletics at UNC, 2012. 
Member, Search Committee for UNC Athletics Director, resulting in the Hiring ofBubba Cunningham, 

2011. 
Member, Fixed Term Promotions Committee, 2010-present 

Member, Advisory Board, Center for Faculty Excellence, 2011-present. 

Member, Faculty Governance Nominating Committee, 2011. 

Panelist, Trend Spotting in Higher Education, The University Leadership Education & Development 

(ULEAD) program, UNC-CH and NCCU, 2011. 

Regional Director, Mid-Atlantic Intercollegiate Ethics Bowl, 2008-present. 

Chair, NCAA Scholarly Colloquium Committee, 2010-2011, 

Chancellor’s Advisory Committee, Elected Committee, 2010 

Member, Dean of Students Search Committee, 2010-2011 
Member, Review Committee for Carolina Women’s Center Director, 2010 
Member, Tanner Teaching Award Committee, 2010 
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Judge, Sports Institute debate competition, UNC, April 2010. 
Session Chair, UNC Undergraduate Research Symposium, 2009-present. 
Board Member, New Millenium Renaissance Scholars Summer Academy, 2008-present 
Chair, Outreach Education Program, True Sport Task Force, United States Anti-Doping Agency 

[USADA], 2009-present 
Workshop presenter, UNC Parr Ethics Center and Philosophy Outreach Programs, Association for 

Practical & Professional Ethics [APPE] Association Meeting, March, 2009. 
Member, Chancellor’s Committee on Fixed-Term Faculty, 2007-present. 
Advisory Board Member, Carolina Women’s Center, 2007-present. 
Reviewer, Routledge Books, 2009. 
Reviewer, Oxford University Press, 2008. 
Chair, APA Panel on Ethics in Sports, Eastern Division APA, December 2008. 
Chair, Tanner Award for Teaching Excellence by Graduate Teaching Assistants Committee, 2008-2009 
Panel participant, Intramural conference, Raleigh, NC, June 2008. 
Chair, University Wide Teaching Award Committees, 2007-2008. 
Founding participant of The Sonja Haynes Stone Center’s African American Studies Consortium, 2007. 
Chair, Search Committee for Director of LGBTQ Center, 2007. 
Editorial Board, Sports, Ethics and Philosophy, 2007-2012. 
Associate Editor, tlournal of Intercollegiate Sports, 2007-2012. 
Editorial Board, Journal of the Philosophy of Sport, 2002-present. 
Board Member, NCAA Scholarly Colloquium on College Sports, 2007-present. 
Advisory and Editorial Board Member, NCAA Scholarly Colloquium on College Sports, Inaugural 

Meeting, Orlando, Florida, January 2007 
Participant, U.S. Anti-Doping Agency’s 2006 Education Symposium, Tempe, Arizona, 

November 2006. 
External Reviewer, University of Oklahoma Philosophy Department, 2006. 
Member, Trafficking of Women and Children working group, 2006-present. 
Member, Steering Committee, Difficult Dialogues Program, UNC-CH, 2005-present. 
Board of Directors, BRIDGES Program, Academic Leadership for Women, 2005-present 
Member, University Institutional Conflict of Interest Committee, 2005-2006. 
Chair, Tanner Award Teaching Committee, 2005, 2006. 
Member, Tanner Teaching Award Committee, 2004. 
Panel Moderator, Sportspersonship, CREED, UNC Student Athletes Presentation, October 2004. 
Women in Global Leadership, Womentoring Workshop, November 2004. 
Womentoring Presentation and Workshop, April 2004 
Presentation, Director of Undergraduate Studies Workshop, Spring 2004. 
Guest Lecture, Exercise and Sports Science Graduate Class, Spring 2004, Fall 2005 
Keynote Speaker, BRIDGES Alumnae, April 2003. 
Member, Steering Committee, Carolina Integrity Initiative, Spring 2003-present. 
Advisory Board Member, Carolina Women’s Center, 2003-present. 
Keynote Speaker, Dental School Honor Society Induction, Spring 2003. 
Member, Book Selection Committee, Carolina Summer Reading Program, 2002 
Carolina Concepts, Speaker for Admitted students, 2000-present. 
Faculty Speaker, Admitted Students Reception, 2000-present 
Member, Advising Awards Selection Committee, 2001-present 
Member, Chancellor Awards Committee, 2001-present. 
Executive Board Member, Academy of Distinguished Teaching Scholars, 2000-present. 

Chair, Outreach Committee 
Executive Board Member, BRIDGES Alumnae Committee, 1999-present. 
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Member elect, UNC Faculty Council, 1999-2003 

Member, Agenda Committee 

Member, Committee on the Status of Women 
Member, University Judicial Hearings Board, 1997-present. 

Member, Board of Directors for Carolina Union, 1997-present. 

Member, University Teaching Awards Committee, 1998-present. 

Member, Bell Awards Committee, 1998-present. 

Program Coordinator and Section Chair, Philosophy of Sport, Twentieth Worm Congress of 

Philosophy, Boston, Mass, August 10-16, 1998 

Reviewer, Wadsworth Publishing Company 

Member, Board of Directors, The Program for Public Policy in Sports, 1997-present. 

Founder/Advisor, Phi Sigma Tau, International Honor Society for Philosophy, 1998-present 

Advisor to Undergraduate Philosophy Club, UNC, 1996-present 

Member, Carolina Union Board of Directors, 1997-present 

Member, Public Ethics Discussion Group, an Interdisciplinary Faculty study group, Summer 1997. 

Member, Carolina Speakers Bureau, 1995-present 

Board Member, Program for the Study of Sport in the American South, in Association with the Center 

for the Study of the South, UNC 1995-present. 

Motivational Speaker, Princeton Review Clinics for High School Students preparing to take the SAT, 

April 1998 

"Understanding Title IX," Food For Thought Program, UNC Honors Program, February 1998 

Keynote Speaker, Outstanding Women Awards at UNC, March 1998 

"Ethics of Sports," Discussion with Johnston Scholars, February 1998 

Panel Participant, Women in Athletics at Carolina," "Self-Made Success: A Hundred Years of Women at 

Carolina, October 1997 
Keynote Speaker and Panel Moderator, Women in Athletics and Title IX, October 1998 

Workshop Presenter on Time Management and Using University Resources, 

Freshmen Academic Success Program, UNC Athletics-Academics Center, September 1997 

Panel Participant for Teaching Assistants, "Dealing With Special Needs Groups," Fall 1997 

Freshmen Orientation workshop presenter on "What to Expect as a Freshman," Summer 1997 

Panel Speaker and Moderator, "Women in Sports, Title IX," UNC-CH, Fall, 1997 

Panel Participant, "Carolina Women in Leadership," UNC-CH, Fall, 1997 

Internship Director, Women Studies Student, Fall 1994 - Spring 1998 

Speaker, "Ethics in Sports--Research," Minority Undergraduate Research Assistant Program (MURAP), 
July, 1997 

Speaker/Panel Participant, "Women and Minorities in Academic," Summer Pregraduate Research 

Experience Program (SPRE), June 1997 
North Carolina Renaissance Program Lecture on Philosophy, May 1997 and 1998 

Carolina Contact Faculty Representative for Philosophy, April 1997-98 

Poetry Reading in Sport Literature Program, "On Boxing," October 1997 
Faculty Discussant, UNC Freshmen Camp at Camp New Hope, August 1997 

Workshop Participant on Graduate Teaching at UNC, Center for Teaching and Learning, August 1997 

Workshop Presenter, Academics and Athletics, "How to Achieve in High School as Preparation for 

College," UNC Women’s Basketball Camps, 1988-present. 

UNC Volleyball Camp, July 1997 

Faculty Speaker on University Life and Expectations, Weekly Presentations for CTOPS, Freshmen 

Orientation Program, May-August 1997 

Co-chair, Chancellor’s Task Force on Minority Recruitment and Retention, 1995. 

Executive Committee Member, Association of University Lecturers, UNC. 
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Participant, "Rationality, Commitment and Community," A Conference in Honor of Gregory Kavka, Feb. 

1995. 
Editor, Caro#na Philosophy Newsletter, 1994-5; 1995-96 

Workshop Presenter, "Gender and Language," Alderman Residence Hall, Feb. 1995. 

Faculty Advisor, United Campus Coalition Advisory Board, UNC-CH, 1993-4¯ 

Speaker/Panel Participant, "Women and Moral Development," Adventures in Ideas Weekend Seminar, 

Continuing Education, UNC-CH, 1992. 

Speaker, IRSS Faculty Colloquium on my manuscript, The Moral Significance of Sport, March 1993. 
Workshop Presenter, "Race and Gender Awareness," 1992-93 to Resident Assistants at Ehringhaus, 

Hinton James, Cobb Residence Halls¯ 
Workshop Presenter, "The Student Athlete in Residence Life," Ehringhaus, Hinton James, Carmichael 

Residence Halls, 1992-94 

Member, NEH Summer Seminar Selection Committee, 1993. 
Member, Ph.D. Dissertation Committees, 1992-1995: Philosophy-7, Political Science- 1, Geography- 1. 

Member, M.A. Thesis Committees, 1992-94: Philosophy-3, Education- 1, Physical Education- 1 

Internship Director, Women’s Studies Students-2, 1992-94¯ 

Reviewer of manuscripts for Temple University Press, Harcourt, Brace and Company, Blackwell 

Publishers, 1990-94¯ 

Referee for Ethics, 1993._ 
Participant, American Philosophical Association Meetings, 1992-94 

"Sexism in Pornography and Language," Graham Residence Hall Program, April 1992. 

"Respect for Self and Others in a Multi-Cultural Society," Chapel Hill High School Humanities Festival, 

April 1992; Hinton James, Conner Residence Halls, 1992, Co-Rec, Intramural Organization, 

September 1991. 

Panel Participant, "Unity Through Diversity--The Politics of Race, Gender and Class," UNC, 1992. 

Participant, Lily Teaching Fellows Conference, "The Professor’s Rule in the Classroom and Civic 

Community," March 1992. 

Participant, Learning Assistance Conference, 1992. 

Presenter, Academics and Athletics Workshops, "How To Be an Academic Success," Summer Athletic 

Camps, 1989-present 
¯ UNC Women’s Basketball Camp, UNC Lacrosse Camp, UNC Baseball Camp, UNC Field 

Hockey Select Camp, UNC Softball Camp. 

Instructor and Writer of Independent Study Course: Philosophy 34 Bioethics, May 1992. 

"Sexism in the Classroom" Carmichael Science Wing, February 1991. 

"Gender Issues in the Nineties" at Chapel Hill High School, Fall 1990. 

"Feminism as Humanism" at Chapel Hill High School, Fall 1990. 

Panel Participant: "Racism and Sexism in Sport" UNC, March 1991. 

Panel Participant: "How to Be a Feminist in a Relationship with a Man" at Orange County Women’s 

Center, July, 1990. 

Panel Participant: "Race, Ethnicity and Feminism" at Orange County Women’s Center, July, 1990. 

Instructor, Ethics in America Telecourse, University of North Carolina Extension, 1989. 

Speaker, Faculty Seminar at Elon College¯ Topic: Feminist Perspectives, 1988. 

Member, Women Studies Committee for the Development of a Women’s Studies Minor at Elon College, 

1987-88¯ 
Participant, Institute for Social Science Research Faculty Seminar on Carol Gilligan’s In a Different 

Voice, UNC-CH, November 1986. 

Referee for Teaching Philosophy, 1986. 
Speaker, UNC Student Residence Life Association¯ Topic: Racism and Sexism, 1986. 

Consultant, Texas A & M Business Ethics Conference and Workshop, April 1986. 
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Member of Board of Trustees Task Force on Enrollment for the University of Tampa, 1984. 
Humanities Division Representative to the University of Tampa’s Collegium. Elected by Division. 

Subcommittee: Committee on Public Affairs, 1983-5. 
Member of Metro College Committee, 1981-3. University of Tampa. 
Member of Women’s Studies Committee, University of Tampa, 1981-3. 
Faculty Liaison for Minority Affairs, University of Tampa. 1980-85. 

DEPARTMENT AND PARR CENTER SERVICE 

"Ethics in Action," GO! Framework for Culture and Ethics, UNC Center for Global Initiatives, 
April 2012. 

Presenter and Discussion Moderator, Public Discussion on Ethics in Sports with Joe Nocera, NY times 

Writer, March 2012 
"Sports as a Public Forum for Ethics," Parr Center Lunch and Learn program, January 2012 
Coordinator, Inaugural National High School Ethics Bowl, sponsored by the Parr Center to be held, 

April 2013. 

Coordinator, Triangle High School Ethics Bowl, April 2011, April 2012. 

Coach, UNC Ethics Bowl Team, 2007-present. 

Presenter, Women in Leadership, Employee Forum, June 2011 

Moderator, Parr Center Lunch and Learn Series 
Panel Moderator, "Sex Trafficking: Health Implications and Interventions," February 2010 

Moderator, Parr Center Lecture by Noam Chomsky, September 2010. 

Moderator, Parr Center Lecture by Michael Sandel, April 2010. 

Symposium Moderator, "Is Nature Enough? Exploring the Ethics of Human Enhancement," April 2010 

Panel Moderator, Undocumented Immigrants in America: Access to Higher Education, September 2009 

Symposium Moderator, "Torture and Interrogation," Parr Center Sponsored Event, September 2008 

Coordinator, Mid-Atlantic Intercollegiate Ethics Bowl Competition, 2008-2009. 

Presenter and Panel Moderator, "Challenge of Ethics in Sports," September 2008. 

OTHER EXPERIENCE AND ACTIVITIES 

Interview, "Who’s Talking with D.G. Martin," WCHL 1360, March 2012. 

Keynote Speaker, "Women in Sports," Rotary Club Meeting, April 2009. 

Speaker, "Ethics in Sports," Duke Senior Scholars Program, April 2009. 

Presenter & Discussion Moderator, "A Class Divided," Ephesus Elementary School, September 2008. 

Interview, "State of Things," WUNC Radio, July 2008. 

Presenter and Discussion Moderator, Justice in Action presentation of"A Class Divided," July 2008. 

Co-Chair, Justice in Action Committee, Chapel Hill Town Council, 2008-present. 

Radio Commentator, UNC Women’ s Basketball WCHL 1360 Radio, 2005-present. 

Public Address Announcer, WNBA Charlotte Sting, 1998-2005. 

Public Address Announcer for UNC Women’s Basketball, 1985-2005. 
Public Address Announcer for UNC Women’s Field Hockey, 1987-present. 

Public Address Announcer, Atlantic Coast Conference (ACC) Tournament Games, Feb 27-Mar 1, 1998. 
Public Address Announcer for ABL (American Basketball League) Women’s Professional League 

All-Star Game, January 18, 1998. 

Announcer/Commentator, "Race for The Cure," Raleigh, NC, June 1997 and 1998 

Public Address Announcer for Men’s & Women’s Basketball, 1996 Olympic Games, Atlanta, 

Summer, 1996. 



Public 

Public 
Radio 
Public 
Public 

Address Announcer for Opening of Olympic Basketball Arena, USA National Team vs. College 
All Stars, April 1996. 

Address Announcer for ACC Tournament Play-In Game, 1996. 
Color Commentator for WCHL- 1360, UNC-CH Women’s Basketball away games, 1992-present. 
Address Announcer (Substitute) for UNC Men’s Basketball, 1994. 
Advisor, UNC Club Softball Team, 1996-present 

Public Address Announcer for UNC Women’s Softball, 1993-1995. 
Features Writer for USA TODAy, covering the United States Olympic Festival, 1987. 
Public Address Announcer, North Carolina High School Girls’ Basketball Championships, 1990-2003 
Public Address Announcer, North Carolina High School Football Championships, 

Kenan Stadium, December, 1989. 
Public Address Announcer for Women’s Basketball, US Olympic Festival, 1987. 
Public Address Announcer for Men’s and Women’s Field Hockey, U S Olympic Festival, 1987. 
Assistant Girl’s Basketball Coach, Land O’Lakes High School, Florida, 1981. 
Girl’s Basketball Coach, Broadway Christian School, Lexington, Kentucky, 1980. 
Basketball Coach, Barbados National Girls Team, 1977. 
Player/Coach, Los Angeles City League Team, 1974-1979. 
Women’s Basketball Player, U.C.L.A., 1965-1969. 
Musician, United States Air Force Band, 1957-1960. 

HONORS AND AWARDS 

Institute for Arts and Humanities Faculty Leadership Program, UNC, 2012-2013, 
Village Pride Award, Chapel Hill, 1360 WCHL, NC 2010 
Frank Porter Graham Graduate and Professional Student Honor Society, Inductee, 2009. 
Mary Turner Lane Award, presented by the Association of Women Faculty and Professionals, 2007 
"Jan Boxill Academic Award," Named Women’s Basketball Award in Honor of Academic Service to the 

program, 2008-present 
Women’s Advocacy Award, presented by the Carolina Women’s Center, 2005. 
President, International Association of the Philosophy of Sport, Elected office, 2002-2005. 
Excellence in Advising Award, 2003. 
Parr Ethics Fellow, Ethics Fellowship at the Institute for the Arts and Humanities, Fall 2002 
Tanner Faculty Award for Excellence in Undergraduate Teaching, Spring 1998 
James M. Johnston Scholars Undergraduate Honors Course Development Grant, UNC to lead an 
Honors Seminar on History and Ethics in American Sports, for Fall 1998 
Social Sciences, Arts, and Humanities Faculty Fellowship, Summer 1998 
Award of Excellence, presented by the Governor’s Council on Physical Fitness and Health for outstanding 

achievement and commitment to women’s sports in North Carolina, 1994. 
UNC Learning Disabilities Services Access Award for supporting and encouraging the potential 

of LD students at UNC-CH, 1995 

PROFESSIONAL MEMBERSHIPS 

American Philosophical Association 
Association for Practical and Professional Ethics 
Society for Women in Philosophy 
Caribbean Philosophical Association 
Phi Sigma Tau, International Honor Society for Philosophy 
International Association of the Philosophy of Sport 
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Program for the Study of Sport in the American South 
Women’s Basketball Coaches Association 
American Association of University Women 
Association for Women Professionals 
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JEANETTE MARIE BOXILL 

PERSONAL 

413 Ferguson Road 
Chapel Hill, NC 27516 
Phone: (919) 929-6640 
email: jmboxill@email.unc, edu 

EDUCATION 

Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Phone: (919) 962-3317 

Ph.D. Philosophy U.C.L.A. 1981 

M.A. Philosophy U.C.L.A. 1975 

A.B. Political Science U.C.L.A. 1967 

PROFESSIONAL EXPERIENCE 

Chair of the Faculty UNC-CH 
Director, Parr Center for Ethics, UNC-CH 
Associate Director, Parr Center for Ethics, UNC-CH 
Coordinator, Ethics Scholars for Tomorrow, UNC-CH 
Senior Lecturer in Philosophy, UNC-Chapel Hill 
Coordinator, UNC Ethics Center, Institute for the Arts and Humanities 
Summer School Administrator, Department of Philosophy 
Associate Chair, Department of Philosophy, UNC-CH 
Teaching Coordinator, Department of Philosophy, UNC-CH 
Director of Undergraduate Studies, Department of Philosophy, UNC 
BRIDGES Program, Academic Leadership for Women, UNC 
Intern Supervisor, UNC Student Athlete Development Center 
Tutor Coordinator/Supervisor, UNC-Student Athlete Development Center 
Learning Skills Coordinator, UNC-Student Athlete Development Center 
Freshmen Academic Success Program Coordinator, 

UNC-Student Athlete Development Center 
Academic Counselor, Student Athlete Development Center, UNC-CH 
Lecturer in Philosophy, UNC-Chapel Hill 
Academic Advisor for Business Majors, Elon College 
Assistant Professor, Elon College, NC 
Visiting Assistant Professor, UNC-Chapel Hill 
Athletic-Academic Coordinator, University of Tampa 
Women’s Athletic Coordinator, University of Tampa 
Head Women’s Basketball Coach, University of Tampa 
Assistant Professor, University of Tampa, Florida 
Adjunct Professor, University of Tampa, Florida 
Adjunct Professor, University of South Florida, Tampa, Florida 
Adjunct Professor, University of Kentucky, Lexington, KY 
Instructor, California State University at Los Angeles 
Teaching Assistant, U.C.L.A. 
Teaching Assistant, Biology Department, Los Angeles High School 

2011-present 

2006-present 

2005-2006 

2005-2007 

2004-present 

Fall2004 

2002-2011 

1994-2007 

1994-2007 

1996-2006 

1994-1995 

1993-1994 

1990-1994 

1988-1994 

1988-1994 

1988-present 

1988-2004 

1987-1988 

1987-1988 

1985-1987 

1983-1985 

1981-1984 

1981-1984 

1981-1985 

1980-1981 

1980-1981 

1979-1980 

1973-1979 

1969-1973 

1965-1966 



HONORS 

Institute for Arts and Humanities Faculty Leadership Program, UNC, 2012-2013, 
Village Pride Award, Chapel Hill, 1360 WCHL, NC 2010 
Frank Porter Graham Graduate and Professional Student Honor Society, Inductee, 2009. 
Mary Turner Lane Award, presented by the Association of Women Faculty and Professionals, 2007 
"Jan Boxill Academic Award," Named Women’s Basketball Award in Honor of Academic Service to the 

program, 2008-present 
Women’s Advocacy Award, presented by the Carolina Women’s Center, 2005. 
President, International Association of the Philosophy of Sport, Elected office, 2002-2005. 
Excellence in Advising Award, 2003. 
Parr Ethics Fellow, Ethics Fellowship at the Institute for the Arts and Humanities, Fall 2002 
Tanner Faculty Award for Excellence in Undergraduate Teaching, Spring 1998 
James M. Johnston Scholars Undergraduate Honors Course Development Grant, UNC to lead an 
Honors Seminar on History and Ethics in American Sports, for Fall 1998 
Social Sciences, Arts, and Humanities Faculty Fellowship, Summer 1998 
Award of Excellence, presented by the Governor’s Council on Physical Fitness and Health for outstanding 

achievement and commitment to women’s sports in North Carolina, 1994. 
UNC Learning Disabilities Services Access Award for supporting and encouraging the potential 

of LD students at UNC-CH, 1995 
Sunshine State Conference Coach of the Year, 1984 

BIBLIOGRAPHY 

Books: 

What Sports Means in America: A Study of Sport’s Role in Society, Co-authored with USADA Task 
Force and Discovery Education, US Anti-Doping Agency Education Outreach Program, 2012. 

Sports Ethics: An Anthology, edited anthology, Blackwell Publishers, 2003. 
Issues in Race and Gender, edited anthology, Kendall-Hunt Publishers, 2000. 

Work in Progress: 

Front Porch Ethics: Sports and Society. 

Refereed Articles 

"Football and Feminism," Journal of the Philosophy of Sport, Spring 2006. 

"Title IX and Gender Equity," Journal of the Philosophy of Sport, Vol. XX-XXI, 1995. 

Reprinted in: Issues in Race and Gender, 2000, pp. 166-173. 

Reprinted in Sports Ethics, pp.254-261 

"The Dunk and Women’s Basketball," Women’s Basketball Coaches Journal, March 1995. 



"Beauty, Gender and Sport," Journal of Philosophy of Sport, 1985. 
Reprinted in Philosophic Inquiry_ in Sport, edited by William Moran and Klaus Meier, 
Kinetics Publishers, 1987. 

Human 

Non-refereed articles: 

"Coaches as Moral Exemplars," Ethics and Coaching, edited by Robert Simon, forthcoming 2012. 

"Ethics and Making Ethical Decisions," Chapter for Introduction to Sports Management, edited by 

Richard Southall, Kendall-Hunt Publishers, 2010. 
"Affirmative Action Revisited," co-authored with Bernard Boxill, in Reader in Applied Ethics, edited by 

Christopher Wellman, Blackwell Publishers, Fall, 2002, pp. 118-127. "The Moral Significance of 

Sport," Introduction, Sports Ethics. 2003, pp. 1-14 
"The Ethics of Competition," Sports Ethics, pp. 107-114. 

"Affirmative Action as Reverse Discrimination," Issues in Race and Gendec, 2000, pp. 127-131 

"Sport as a Forum for Public Ethics," Sports and Society, Telecourse integrating Sports and the 

Humanities, Jan 1999. 

Review articles: 

"Review of: Sport, Play & Ethical Reflection," by Randolph Feezell, University of Illinois Press, 2004, 

Ethics, 2006. 
"Review of: Sport, Dance and Embodied Identities," edited by Noel Dyck and Eduardo P. Archetti, 

BERG, Oxford and New York, 2003, Journal of the Philosophy of Sport, 2004. 
"Review of Values in Sports," Ethics, 2002. 

Review of Robert Simon’s Fair Play: Sports, Values, & Society, in Ethics, Spring, 1993. 

Review 
Review 
Review 
Review 
Review 

of Gertrude Ezorsky’s Affirmative Action, in Teaching Philosophy, Fall 1992. 
of Judith Andre’s Rethinking College Athletics, in Ethics, Spring 1992. 
of Justice, Morality and Education by Les Brown," Ethics, October 1987. 
of Interpreting Education by Abraham Edel," Ethics, October 1987. 
of Women, Philosophy and Sport by B.C. Postow," Teaching Philosophy, July 1985. 

Oral Presentations: 

"Ethical Dilemmas in "Chariots of Fire," Classic Movie Night, Carolina Club, 2012. 

"Women in Leadership," University Management Development Program, 2012. 

"Facing Ethical Challenges in Sports," Symposium Topic: The World Transformed: "The Remarkable 

20th Century," Inaugural General Mumni Association’s Mumni College, May 2012. 

"Reflections on March Madness and Sports in America," Holly Springs Library, May 2012, 

"Ethics in Sports," Kiwanis Club, April 2012. 

"Ethics in Action: Sports in America and the World," American Corner Lecture Series, Budapest, 

Debrecen, and Eger, Hungary, May 2011 

Ethics in the Workplace, UNC Human Resources Staff‘Development Workshop, April 2009, September 

2009, April 2010, September 2010, April 2011, September 2011. 

"Sports Ethics," Lifelong Learning, UNC Mumni Association, April 2011 
Ethics in Action, Responsible Conduct of Research for Postdoctoral Fellows, UNC School of Medicine, 

March 2011, August 2011, March 2012. 

"Coaches as Moral Leaders," The Kenan Institute for Ethics, "What’s Ethics? Seminar, February 2011. 

"The Heart of the Game," Discussion of ethical issues on basketball, The Kenan Institute for Ethics Film 
Series on "Community", Duke University, January 2011. 
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"Bending the Rules: Sportsmanship vs. Gamesmanship," The Kenan Institute for Ethics Panel Series on 

Ethics in Sports, Duke University, October 2010. 

"Ethical Decision Making for a New Millenium," New Millenium Renaissance Scholars Summer 

Academy Board Members Workshop, September 2010. 

"Self-respect and Respect for Others through Sports," UNC Workshop on Respect, May 2010. 

"The Moral Significance of Sport," Hamilton College, Clinton, NY, April 2010. 

"Looting in Crises," BBC Radio discussion, March 2010. 

Ethical Decision Making Workshop 

UNC School of Nursing, November, 2009, September 2010. 

UNC Genomics and Society, September 2010 

UNC Medical School, Postdoctoral Fellows Program, August 2010 

UNC Carolina Union Training Program, August 2010 

Ethics Center Colloquium Panelist, "Thriving during Financial Crises," Association for Practical and 

Professional Ethics Annual Meeting, March 2010. 

Keynote Address, Ethics and Leadership Conference, North Carolina School of Science and Math, 

November 2009 
"What would it take to heal the wounds of racism in Chapel Hill," Chapel Hill Community Discussion, 

Justice in Action Committee, November 2009. 
"Ethics in the Workplace," School of Nursing, UNC, Chapel Hill, October 2009. 

"Research Ethics" Science and Pre-med Students, UNC-Pembroke, October 2009 
Medical School Postdocs, University of North Carolina at Chapel Hill, August 2009 

"The Moral Significance of Sports," Simmons Distinguished Lecture Series on Ethics and Human Values, 

Center for Ethics Studies and the Helen Way Klingler College of Arts and Sciences at 

Marquette University, Milwaukee, WI, October 2009 

Elizabeth City, NC Rotary Club, November 2009 

"Ethical Decision Making: Why it is Important to You," Osher Lifelong Learning Institute, Duke 

University, April 2009 

"Title IX and Sports in America," Chapel Hill Rotary Club, April 2009 

Ethics Center Colloquium Panelist, "Engaging your Community," Association for Practical and 

Professional Ethics Annual Meeting, March 2009. 

"Comments on Matthew Mitten’ s, ’Student-Athlete Eligibility Rules Limiting Athletic performance or 

Prohibiting Athletic participation for Health Reasons Despite Medical Uncertainty: legal and 

Ethical Considerations’," NCAA Scholarly Colloquium, Washington, D.C., January 2009. 

"Ethics in Sports," Ethics and Leadership Conference, North Carolina School of Science and Math, 

October 2008 
"Moral Significance of Sports," Cary Senior Center, September 2008 

"From Dreams to Reality," Keynote Speaker, UNC System Development Retreat, July 2008. 

"Sport as a Public Forum for Ethics," Inaugural Buttrill Lecture, sponsored by The Melbern G. 

Glasscock Center for Humanities Research, Texas A&M, October 2007 
"Revisiting Affirmative Action," Texas A&M, October 2007 

"The Last Shot," Durham Reads Program Book Discussion, Introduction and panel moderator, April 

2007. 
"Sportspersonship," presentation to administrators, coaches and athletes, Mt. Olive College, Mt. Olive, 

NC, March 2007. 
"Ethics and Integrity: A Game Plan for Success," Keynote Speaker, Sandhills Mental Health Facility 

Employee Appreciation Day Luncheon, Southern Pines, NC, November 2006 

--NIEHS Development Series, Research Triangle Park, July, 2007; May 2008 

"Ethical Decision Making," Chapel Hill-Carrboro Chamber of Commerce Leadership Series, 

October 2006. 



--UNC Graduate Student Orientation Program, August 2007 

--Biomedical Research Ethics Training, UNC First Year Medical Students, August 2007 

--Nursing School Workshop, September 2007 and October 2008 

--Human Resources Training, October 2007 

--Geriatrics 101, UNC Medical School, December 2008 
"The Challenge of Ethics in Sports," Panel Introduction and Comments, September 2006 

"Feminist Philosophies in the Third World," University of the West Indies, Barbados, 2006. 

"Sport as Moral Exemplar," Invited address, University of Kansas, December, 2005. 

"Sport as a Public Forum for Ethics," Rotary Address, Thomasville, NC, June 2005. 
"Ethical Issues in Higher Education, Keynote Address," BRIDGES Alumnae, November 2004. 

"Football and Feminism," Presidential Address, International Association of the Philosophy of Sport 

(IAPS), September 2004. 

"Sport as a Public Forum for Ethics," St. Andrews College, Laurinburg, NC, Spring, 2003. 
"Gender Issues in Sports Journalism," Ethics and the Sports Media Conference at the University of 

Rhode Island, June 2001. Panel Presenter and moderator. 
"The Importance of Gender Equity," Women in Sports Conference, UNC-Greensboro, Dec. 1998. 

"Scruples Denied? An evaluation of the tactics sports agents," invited participant, Sports Summit, The 

International Conference on Ethical Issues in Sport, Tampa, Florida, May 20-22, 1998 

"Sport as a Forum for Public Ethics," Read at: International Association of the Philosophy of Sport 
Conference, at William & Mary, October 2001. 

"The Importance of Gender Equity," Kutztown University Lecture Series, April 1998. 

"Discussing Affirmative Action," Kutztown University Lecture Series, April 1998. 

"Motivating Academics Through Athletics," Presented at Women’s Final Four, Kansas City, March 

1998. 
"Understanding Ethics Through Athletics," Huddle With the Faculty Program through Carolina Alumni 

Association, September, 1997. 

"Affirmative Action as Reverse Discrimination," Read at Frontiers in American Philosophy, Texas A & M 
University, June 1988. 

Read at Florida State University, Fall 1989. 

"The Ethics of Competition," Read at UNC-CH, December 1986. 

Read at Texas A & M University, November 1986. 

"The Moral Significance of Sport," Invited paper read at Center for Constructive Alternatives 

Conference: "Who’s on First" Liberal Arts, Christianity, and Sports," Hillsdale College, Michigan, 

October 1986. 
"Women, Sports, and Social Values," with Carol Mann, President of Women’s Sports Foundation, for 

Soundings on National Public Radio, aired July 1986. 

"Sports and Art," Read at Hamilton College, January 1986. 
"Beauty, Gender and Sport," Read at: International Olympic Scientific Congress, invited Symposium 

paper, July 1984. 

"Sport as Unalienated Activity," Read at American Philosophical Association Western Meeting, 
April, 1980 

"Hume on Induction," Read at Los Angeles City College, 1975. 

TEACHING RECORD 

Courses: 

Spring 2012 PHIL 560 Ethics Bowl 15 students 

Fall 2011 PHIL 560 Ethics Bowl 15 students 



Summer 2011 PHIL 266 Ethics of Sport 28 students 
Spring 2011 PHIL 560 Ethics Bowl 10 students 
Spring 2011 PHIL 66 First Year Seminar 28 students 

Fall 2010 PHIL 560 Ethics Bowl 24 students 
Spring 2010 PHIL 390 Seminar 26 students 
Spring 2010 PHIL 67 First Year Seminar 26 students 

Fall 2009 PHIL 560 Ethics Bowl 24 students 

Summer 2009 PHIL 266 Ethics of Sport 36 students 

Undergraduate honors projects: 

Allison Greenspan: Achieving Peace through the International Olympics 2011 

Douglas Romney: Morality and Group Identity. 2010 

Jill Willette: Ethical issues surrounding Divorce. 2010 

Michael Savitz: Genetic Enhancement: Can We Ever Want Too Much for our Children? 2009 

Allie Simpson: Environmental Ethics. 2009 

Daniel Becton: Allies, Oppression and Dominance: The moral obligations of privileged people to resist 

oppression. 2008. 

Mae Kar~owski : University Rights versus Cultural Relativism. 2008 

Graduate thesis: 

Laurel Goldstein: Master’s Thesis. 

PROFESSIONAL SERVICE 

To discipline: 

"Women in Leadership," Keynote Speaker, Annual Meeting of the University Management Development 

Program," May 2012 
Invited Participant, Ethical Leadership Conference, Rutgers Institute for Leadership, May 2012. 

Regional Director, Mid-Atlantic Intercollegiate Ethics Bowl, 2008-present. 

Chair, NCAA Scholarly Colloquium Committee, 2010-2011, 

Board Member, New Millenium Renaissance Scholars Summer Academy, 2008-present 

Chair, Outreach Education Program, True Sport Task Force, United States Anti-Doping Agency 

[USADA], 2009-present 
Workshop presenter, UNC Parr Ethics Center and Philosophy Outreach Programs, Association for 

Practical & Professional Ethics [APPE] Association Meeting, March, 2009. 

Reviewer, Routledge Books, 2009. 

Keynote Speaker, "Women in Sports," Rotary Club Meeting, April 2009. 

Speaker, "Ethics in Sports," Duke Senior Scholars Program, April 2009. 

Reviewer, Oxford University Press, 2008. 

Chair, APA Panel on Ethics in Sports, Eastern Division APA, December 2008. 

Presenter & Discussion Moderator, "A Class Divided," Ephesus Elementary School, September 2008. 

Panel participant, Intramural conference, Raleigh, NC, June 2008. 

Editorial Board, Sports, Ethics and Philosophy, 2007-2012. 

Associate Editor, Journal of Intercollegiate Sports, 2007-2012. 

Editorial Board, Journal of the Philosophy of Sport, 2002-present. 

Board Member, NCAA Scholarly Colloquium on College Sports, 2007-present. 
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Advisory and Editorial Board Member, NCAA Scholarly Colloquium on College Sports, Inaugural 
Meeting, Orlando, Florida, January 2007 

Participant, U.S. Anti-Doping Agency’s 2006 Education Symposium, Tempe, Arizona, 
November 2006. 

External Reviewer, University of Oklahoma Philosophy Department, 2006. 
Program Coordinator and Section Chair, Philosophy of Sport, Twentieth Worm Congress of 

Philosophy, Boston, Mass, August 10-16, 1998 
Reviewer, Wadsworth Publishing Company 
Member, Board of Directors, The Program for Public Policy in Sports, 1997-present. 
Founder/Advisor, Phi Sigma Tau, International Honor Society for Philosophy, 1998-present 
Member, NEH Summer Seminar Selection Committee, 1993. 
"Gender Issues in the Nineties" at Chapel Hill High School, Fall 1990. 
"Feminism as Humanism" at Chapel Hill High School, Fall 1990. 
Speaker, Faculty Seminar at Elon College. Topic: Feminist Perspectives, 1988. 
Member, Women Studies Committee for the Development of a Women’s Studies Minor at Elon College, 

1987-88. 
Referee for Teaching Philosophy, 1986. 
Speaker, UNC Student Residence Life Association. Topic: Racism and Sexism, 1986. 
Consultant, Texas A & M Business Ethics Conference and Workshop, April 1986. 
Member of Board of Trustees Task Force on Enrollment for the University of Tampa, 1984. 
Humanities Division Representative to the University of Tampa’s Collegium. Elected by Division. 

Subcommittee: Committee on Public Affairs, 1983-5. 
Member of Metro College Committee, 1981-3. University of Tampa. 
Member of Women’s Studies Committee, University of Tampa, 1981-3. 
Faculty Liaison for Minority Affairs, University of Tampa. 1980-85. 

(Professional Memberships:) 

American Philosophical Association 
Association for Practical and Professional Ethics 
Society for Women in Philosophy 
Caribbean Philosophical Association 
Phi Sigma Tau, International Honor Society for Philosophy 
International Association of the Philosophy of Sport 
Program for the Study of Sport in the American South 
Women’s Basketball Coaches Association 
American Association of University Women 
Association for Women Professionals 

Within UNC-Chapel Hill: 

Coordinator, Inaugural National High School Ethics Bowl, sponsored by the Parr Center to be held, 
April 2013. 

Ethics in Action," GO! Framework for Culture and Ethics, UNC Center for Global Initiatives, 
April 2012. 

Admitted Students Program Faculty Speaker, UNC Admissions and General Alumni Association, 
Fayetteville, NC, April 2012. 

Presenter and Discussion Moderator, Public Discussion on Ethics in Sports with Joe Nocera, NY times 
Writer, March 2012 
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"Sports as a Public Forum for Ethics," Parr Center Lunch and Learn program, January 2012 
Coordinator, Triangle High School Ethics Bowl, April 2011, February 2012. 
Presenter, Women in Leadership, Employee Forum, June 2011 
Chair, Chancellor’s Task Force on the Honor System at UNC, 2011-present. 
Chair, Faculty Executive Committee, Faculty Governance, 2011-present. 
Chair, Agenda Committee, Faculty Governance, 2011-present 
Member, Faculty Assembly Delegation, Faculty Governance, 2011-present. 
Member, Steering Committee, UNC Academic Plan, 2011-present 

Subcommittees: Engagement; Innovative Lectures 
Member, Steering Committee, SAC S Accreditation, 2011-2012. 
Member, Steering Committee, UNC Two Year Theme: Water in Our World, 2011-present. 

Subcommittee: External Outreach 
Member, Ad Hoc Committee on Athletics at UNC, 2012. 
Member, Search Committee for UNC Athletics Director, resulting in the Hiring ofBubba Cunningham, 

2011. 
Member, Advisory Board, Center for Faculty Excellence, 2011-present. 
Member, Faculty Governance Nominating Committee, 2011. 
Panelist, Trend Spotting in Higher Education, The University Leadership Education & Development 

(ULEAD) program, UNC-CH and NCCU, 2011. 
Chancellor’s Advisory Committee, Elected Committee, 2010 
Member, Fixed Term Promotions Committee, 2010-present 
Member, Dean of Students Search Committee, 2010-2011 
Member, Review Committee for Carolina Women’s Center Director, 2010 
Member, Tanner Teaching Award Committee, 2010 
Judge, Sports Institute debate competition, UNC, April 2010. 
Moderator, Parr Center Lunch and Learn Series 
Panel Moderator, "Sex Trafficking: Health Implications and Interventions," February 2010 
Moderator, Parr Center Lecture by Noam Chomsky, September 2010. 
Moderator, Parr Center Lecture by Michael Sandel, April 2010. 
Symposium Moderator, "Is Nature Enough? Exploring the Ethics of Human Enhancement," April 2010 
Panel Moderator, Undocumented Immigrants in America: Access to Higher Education, September 2009 
Session Chair, UNC Undergraduate Research Symposium, 2009-present. 
Symposium Moderator, "Torture and Interrogation," Parr Center Sponsored Event, September 2008 
Coordinator, Mid-Atlantic Intercollegiate Ethics Bowl Competition, 2008-2009. 
Chair, Tanner Award for Teaching Excellence by Graduate Teaching Assistants Committee, 2008-2009 
Presenter and Panel Moderator, "Challenge of Ethics in Sports," September 2008. 
Coach, UNC Ethics Bowl Team, 2007-present. 
Member, Chancellor’s Committee on Fixed-Term Faculty, 2007-present. 
Advisory Board Member, Carolina Women’s Center, 2007-present. 
Chair, University Wide Teaching Award Committees, 2007-2008. 
Founding participant of The Sonja Haynes Stone Center’s African American Studies Consortium, 2007. 
Chair, Search Committee for Director of LGBTQ Center, 2007. 
Member, Trafficking of Women and Children working group, 2006-present. 
Member, Steering Committee, Difficult Dialogues Program, UNC-CH, 2005-present. 
Board of Directors, BRIDGES Program, Academic Leadership for Women, 2005-present 
Member, University Institutional Conflict of Interest Committee, 2005-2006. 
Chair, Tanner Award Teaching Committee, 2005, 2006. 
Member, Tanner Teaching Award Committee, 2004. 
Panel Moderator, Sportspersonship, CREED, UNC Student Athletes Presentation, October 2004. 
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Women in Global Leadership, Womentoring Workshop, November 2004. 
Womentoring Presentation and Workshop, April 2004 
Presentation, Director of Undergraduate Studies Workshop, Spring 2004. 
Guest Lecture, Exercise and Sports Science Graduate Class, Spring 2004, Fall 2005 
Keynote Speaker, BRIDGES Alumnae, April 2003. 
Member, Steering Committee, Carolina Integrity Initiative, Spring 2003-present. 
Advisory Board Member, Carolina Women’s Center, 2003-present. 
Keynote Speaker, Dental School Honor Society Induction, Spring 2003. 
Member, Book Selection Committee, Carolina Summer Reading Program, 2002 
Carolina Concepts, Speaker for Admitted students, 2000-present. 
Faculty Speaker, Admitted Students Reception, 2000-present 
Member, Advising Awards Selection Committee, 2001-present 
Member, Chancellor Awards Committee, 2001-present. 
Executive Board Member, Academy of Distinguished Teaching Scholars, 2000-present. 

Chair, Outreach Committee 
Executive Board Member, BRIDGES Alumnae Committee, 1999-present. 
Member elect, UNC Faculty Council, 1999-2003 

Member, Agenda Committee 
Member, Committee on the Status of Women 

Member, University Judicial Hearings Board, 1997-present. 
Member, Board of Directors for Carolina Union, 1997-present. 
Member, University Teaching Awards Committee, 1998-present. 
Member, Bell Awards Committee, 1998-present. 
Advisor to Undergraduate Philosophy Club, UNC, 1996-present 
Member, Carolina Union Board of Directors, 1997-present 
Member, Public Ethics Discussion Group, an Interdisciplinary Faculty study group, Summer 1997. 
Member, Carolina Speakers Bureau, 1995-present 
Board Member, Program for the Study of Sport in the American South, in Association with the Center 

for the Study of the South, UNC 1995-present. 
"Understanding Title IX," Food For Thought Program, UNC Honors Program, February 1998 
Keynote Speaker, Outstanding Women Awards at UNC, March 1998 
"Ethics of Sports," Discussion with Johnston Scholars, February 1998 
Panel Participant, Women in Athletics at Carolina," "Self-Made Success: A Hundred Years of Women at 

Carolina, October 1997 
Keynote Speaker and Panel Moderator, Women in Athletics and Title IX, October 1998 
Workshop Presenter on Time Management and Using University Resources, 
Freshmen Academic Success Program, UNC Athletics-Academics Center, September 1997 
Panel Participant for Teaching Assistants, "Dealing With Special Needs Groups," Fall 1997 
Freshmen Orientation workshop presenter on "What to Expect as a Freshman," Summer 1997 
Panel Speaker and Moderator, "Women in Sports, Title IX," UNC-CH, Fall, 1997 
Panel Participant, "Carolina Women in Leadership," UNC-CH, Fall, 1997 
Internship Director, Women Studies Student, Fall 1994 - Spring 1998 
Speaker, "Ethics in Sports--Research," Minority Undergraduate Research Assistant Program (MURAP), 

July, 1997 
Speaker/Panel Participant, "Women and Minorities in Academic," Summer Pregraduate Research 

Experience Program (SPRE), June 1997 
North Carolina Renaissance Program Lecture on Philosophy, May 1997 and 1998 
Carolina Contact Faculty Representative for Philosophy, April 1997-98 
Faculty Discussant, UNC Freshmen Camp at Camp New Hope, August 1997 
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Workshop Participant on Graduate Teaching at UNC, Center for Teaching and Learning, August 1997 
Workshop Presenter, Academics and Athletics, "How to Achieve in High School as Preparation for 

College," UNC Women’s Basketball Camps, 1988-present. 
UNC Volleyball Camp, July 1997 

Faculty Speaker on University Life and Expectations, Weekly Presentations for CTOPS, Freshmen 
Orientation Program, May-August 1997 

Co-chair, Chancellor’s Task Force on Minority Recruitment and Retention, 1995. 
Executive Committee Member, Association of University Lecturers, UNC. 
Participant, "Rationality, Commitment and Community," A Conference in Honor of Gregory Kavka, Feb. 

1995. 
Editor, Carolina Philosophy Newsletter, 1994-5; 1995-96 
Workshop Presenter, "Gender and Language," Alderman Residence Hall, Feb. 1995. 
Faculty Advisor, United Campus Coalition Advisory Board, UNC-CH, 1993-4. 
Speaker/Panel Participant, "Women and Moral Development," Adventures in Ideas Weekend Seminar, 

Continuing Education, UNC-CH, 1992. 
Speaker, IRSS Faculty Colloquium on my manuscript, The Moral Significance of Sport, March 1993. 
Workshop Presenter, "Race and Gender Awareness," 1992-93 to Resident Assistants at Ehringhaus, 

Hinton James, Cobb Residence Halls. 
Workshop Presenter, "The Student Athlete in Residence Life," Ehringhaus, Hinton James, Carmichael 

Residence Halls, 1992-94 
Member, Ph.D. Dissertation Committees, 1992-1995: Philosophy-7, Political Science- 1, Geography- 1. 
Member, M.A. Thesis Committees, 1992-94: Philosophy-3, Education- 1, Physical Education- 1 
Internship Director, Women’s Studies Students-2, 1992-94. 
Reviewer of manuscripts for Temple University Press, Harcourt, Brace and Company, Blackwell 

Publishers, 1990-94. 
Referee for Ethics, 1993._ 
Participant, American Philosophical Association Meetings, 1992-94 
"Sexism in Pornography and Language," Graham Residence Hall Program, April 1992. 
"Respect for Self and Others in a Multi-Cultural Society," Chapel Hill High School Humanities Festival, 

April 1992; Hinton James, Conner Residence Halls, 1992, Co-Rec, Intramural Organization, 
September 1991. 

Panel Participant, "Unity Through Diversity--The Politics of Race, Gender and Class," UNC, 1992. 
Participant, Lily Teaching Fellows Conference, "The Professor’s Rule in the Classroom and Civic 

Community," March 1992. 
Participant, Learning Assistance Conference, 1992. 
Presenter, Academics and Athletics Workshops, "How To Be an Academic Success," Summer Athletic 

Camps, 1989-present 
¯ UNC Women’s Basketball Camp, UNC Lacrosse Camp, UNC Baseball Camp, UNC Field 
Hockey Select Camp, UNC Softball Camp. 

Instructor and Writer of Independent Study Course: Philosophy 34 Bioethics, May 1992. 
"Sexism in the Classroom" Carmichael Science Wing, February 1991. 
Panel Participant: "Racism and Sexism in Sport" UNC, March 1991. 
Panel Participant: "How to Be a Feminist in a Relationship with a Man" at Orange County Women’s 

Center, July, 1990. 
Panel Participant: "Race, Ethnicity and Feminism" at Orange County Women’s Center, July, 1990. 
Instructor, Ethics in America Telecourse, University of North Carolina Extension, 1989¯ 
Participant, Institute for Social Science Research Faculty Seminar on Carol Gilligan’s In a Different 

Voice, UNC-CH, November 1986. 
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From: 
Sent: 
To: 
Subject: 

fundingalert@cos.com 

Monday, June 27, 2011 12:41 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
COS Funding Alert for Jeanette Boxill 

Having trouble viewing this alert? View it on your COS Workbench 

If you wish to receive future Alerts in the former text-only format, click here. 

COS Funding AlertTM for Jeanette Boxill 
COS usemame:boxillj26 

modify current alerts I add new alerts 199 to workbench I £a#£ ~@# £#~v@[# I deactivate FA emails I ~ 

Your personalized results for the week of Jun 27, 2011 

Search" A~ Keywords 2 records found 

title: 

sponsor: 
url: 

title: 
sponsor: 
url: 

Mini-Grants 

Nevada Humanities Committee 

Major Grants for Community Projects 

Humanities Texas (HTx) (formerly Texas Council for the Humanities [TCH]) 

htt~:!/fundin~s,cos com/alerts!34715 

Your COS username:boxillj26 

Forgot your password? 
Send my password to the email address in my 
COS Expertise Profile. 

To update your COS Funding Alert 
1. Access your COS Workbench at 

WWW. COS, CO[TL 

2. Scroll down the center section of the page to 
"Your Saved Funding Searches." 

3. Click "Edit" on the search you wish to 
update. 

Receive your COS Funding Alert as p~ain text. 

New RefWorkso 
COS Website! 

RefWorks-COS has a 
just launched a new 
website, 
~orefworkso 

, which 
includes links to 
Training schedules 
and a NEW 
Resource Center. 
Explore it today! 

Keep Up with 
Trends in Funding 

COS Funding 
Opportunities has 
been improved with 
several 
enhancements to 
make your funding 
search easier and 
more convenient. 
Take a look today, or 
see the list of 
enhancements. 

Training At Your 
Convenience 



RefWorks-COS 
offers a range of live 
and recorded training 
sessions so you can 
learn more about 
COS Funding Opps 
whenever it is 
convenient for you. 
Visit vvww.refworkso 
cos,com/traininq~ 

modi~ current alerts add new alerts I ~@ to workbench I ~#~ ~@~ ~#~wg~ I deactivate FA emails 



From: 
Sent: 
To: 
Subject: 

fundingalert@cos.com 
Sunday, July 3, 2011 2:59 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
COS Funding Alert for Jeanette Boxill 

Having trouble viewing this alert? View it on your COS Workbench 

If you wish to receive future Alerts in the former text-only format, click here. 

COS Funding AlertTM for Jeanette Boxill 
(COS usemame:boxillj26 

modify current alerts I add new alerts 199 to workbench I £a#£ ~@# £#~v@[# I deactivate FA emails I ~ 

Your personalized results for the week of Jul 3, 2011 

Search" A~ Keywords 4 records found 

title: 

sponsor: 
url: 

title: 
sponsor: 
url: 

title: 
sponsor: 
url: 

title: 
sponsor: 
url: 

Franklin Research Grants 

American Philosophical Society (APS) 

ACLS Collaborative Research Fellowships 

American Council of Learned Societies (ACLS) 

htt~://fu n din.o.~s cos.co m/ale~si115208 

ACLS Digital Innovation Fellowships 

American Council of Learned Societies (ACLS) 

http://fu ndin ~o~&cos.com/aUerts/95356 

Frederick Burkhardt Residential Fellowships for Recently Tenured Scholars 

American Council of Learned Societies (ACLS) 

h ttp://fu nd i n ~o~&cos.com/aUerts/43470 

Your COS username:boxillj26 

Forgot your password? 
Send my password to the email address in my 
COS Expertise Profile. 

To update your COS Funding Alert 
1. Access your COS Workbench at 

WWW. COS, CO[TL 

2. Scroll down the center section of the page to 
"Your Saved Funding Searches." 

3. Click "Edit" on the search you wish to 
update. 

New RefWorkso 
COS Website! 

RefWorks-COS has a 
just launched a new 
website, 
~orefworkso 

, which 
includes links to 
Training schedules 
and a NEW 
Resource Center. 
Explore it today! 

Keep Up with 
Trends in Funding 

COS Funding 
Opportunities has 
been improved with 
several 
enhancements to 
make your funding 
search easier and 
more convenient. 
Take a look today, or 
see the list of 
enhancements. 

Training At Your 
Convenience 



Receive your COS Funding Alert as plain text. 
RefWorks-COS 
offers a range of live 
and recorded training 
sessions so you can 
learn more about 
COS Funding Opps 
whenever it is 
convenient for you. 
Visit vvww.refworkso 
cos,com/trainin~ 

modi~ current ale,s add new alerts I#~ to workbench I~Let COS ~assword I deactivate FA emails 



Sent: 

~o: 
Subject: 

fundingalert@cos.com 

Sunday, November 6, 2011 2:08 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
COS Funding Alert for Jeanette Boxill 

Funding alerts for your 
saved searches 
Results: November 20tt 

Login to view your 
saved searches 

A~ 
4 funding opportunities 
1 Humanities Grants 

Sponsor: 
Vermont Council on the Humanities 

Churchi~ Fellowships o Sponsored Felbwships 
Vincent Faidax Ethics in Leadership 

Sponsor: 
Churchill Memorial Trust, Winston - Australia 

3 Sho~oTerm Visiting Fellowships 

Sponsor: 
Harvard University 
Houghton Library 

4 Humanities Program Grants o #~ajor Grants 

Sponsor: 
Kansas Humanities Council (KHC) 

Funding alerts for your saved searches 



Results: November 06, 2011 
Login to view your 
saved searches 



From: 

Sent: 

To: 

Subject: 

Dylan Gipson <EuropeEurasia@iie.org> 

Thursday, May 24, 2012 10:01 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Fulbright Opportunities in Europe 

Greetings! I am writing to let you know that the competition for 2013-14 Fulbright Scholar awards is 
open and currently accepting applications. I also wish to draw your attention to awards related to 
philosophy that might appeal to you or your colleagues. 

There are a lot of reasons to consider a Fulbright Scholar grant. Fulbright Scholars gain a deeper 
understanding of the societies and cultures that transcend popular portrayals and images. A Fulbright 
experience can enrich your research and teaching. You can also benefit professionally and personally 
from carrying out activities that promote cooperation, education, and understanding across borders. 

I encourage you to explore the 2013-14 Catalog of Awards for more information about the awards 
available; award descriptions contain details on grant activities, qualifications, and grant benefits. The 
award catalog can be searched by world region, country or specific discipline. You can also search 
phrases or words to get a better sense of what is tailored to someone with your specific disciplinary 
background. The catalog can be found at http://catalog.cies.or~. 

Some awards that might be of particular interest to you include: 

AusJ~ria        one semester Fulbright/IFK Senior Fellow in Cultural Studies grant will provide U. S. 
scholars with an opportunity to conduct research at IFK, which is particularly interested in soliciting 
applications from scholars whose fields of interest and expertise are in interdisciplinary and comparative 
cultural studies and humanities 

Ha      #3241~ The Laszlo Orszagh Chair in American Studies offers experienced professors an 
opportunity to teach and research in a variety of fields related to American Studies, including philosophy. 

Portu           Philosophy, comparative literature, American studies, art history or any other 
specialization within the humanities can be pursued at the University of Lisbon 

U~ited Kingdom (#3380) The Fulbright-University of the Arts London Distinguished Chair (Multiple 
Disciplines) seeks a scholar to teach and/or conduct research in cultural studies, history of art or 
philosophy in its research center for Transnational Art, Identity and Nation. 

This list is by no means comprehensive. All Disciplines awards are available in a lot of places which 
means that all qualified scholars and professionals are encouraged to apply. I am hopeful that these 
awards might appeal to you, or if not, that you will consider sharing this information with the colleagues 
in your department or elsewhere that might be interested. 

We provide a lot of information to potential candidates to aid them in preparing a successful application, 
at ~://www.cies.org/us scholars/us awards/. Our webinars are another excellent resource for potential 
applicants. Please check out our archived webinars, including those specifically ~ortunities 
in Europ_� and ~ for Fulbright. Webinars last about an hour, including a presentation and Q&A. 
~n up online to participate in these free sessions. 

I am happy to answer any questions you may have. The deadline for receipt of complete applications is 
August 1, 2012. 



With best regards, 

Dylan Gipson 
Program Officer 
Institute of International Education 
Council for International Exchange of Scholars 
1400 K St. NW, Ste. 700 
Washington, DC 20005 
Tel: 202-686-6245 I Fax: 202-686-4029 
EuropeEurasia~ I ~://www.iie.org/cies 

The Fulbright Scholar Program is administered by the Council for International Exchange of Scholars, a 
division of the Institute of International Education. 

The competition for 2013-14 Fulbright Scholar grants is now open. The application deadline for most 
programs is August 1, 2012. U.S. scholars and professionals can learn how to present their credentials at 

www.iie.org/cies. 

CIES Fulbr ght 

1400 KStreet NW Suite 700 
Washngton DC20005 

If you wsh to be removed from this group’s maling list click here 



From: 

Sent: 

To: 

Subject: 

Attach: 

Mattheis, Ashley <mattheis@email.unc.edu> 

Tuesday, November 6, 2012 12:06 PM 

Mattheis, Ashley <mattheis@email.unc.edu> 

Major Change to Funding Databases on Campus 

Memo Funding Database Community Comm_Pivot Training.docx 

Important News for You... 
To: 

From: 

CC: 

Date: 

Re: 

Research Community of the University of North Carolina at Chapel Hill 

The Office of Research Development 

The Office of the Vice Chancellor for Research 

11/6/2 012 

Major Change to Funding Databases on Campus 

After an intensive review of the cost and usage of funding databases on campus, UNC-CH has partnered with the UNC system to maintain the COS 

Funding Database - now called COS Pivot- as a resource for faculty and student researchers. The InfoEd Spin database will no longer be available on 

the UNC campus. 

About COS Pivot: The COS funding database has upgraded to COS Pivot, a platform with a user-friendly format and the integration of many new 

features, including an international scholar match database component. The new features are intended to provide better support for 

administrators, faculty members, and students looking for funding and collaborators to facilitate research. 

User trainings provided by COS experts will be scheduled on campus over the next year. The training schedules will be communicated through the 

Office of Research Development (ORD), The Center for Faculty Excellence (CFE), and the Graduate Funding Information Center (GFIC): 

Faculty and Staff Training: The ORD and CFE will co-sponsor COS Pivot training sessions over the next several semesters. As an interim service 

for users with the most urgent needs, the ORD will provide training until campus-wide trainings are scheduled. If you need training urgently, 

PLEASE CONTACT Ashley Mottheis at the ORD via email: mattheis@email.unc.edu. 

Graduate Student Training: The GFIC will coordinate with the Office of Research Development to offer COS Pivot training sessions for graduate 

students. More information can be found on the GFIC website: http://gradfunding.web.unc.edu/ 

To assure you are able to get the funding or training information you need contact the relevant office below. The ORD and GFIC offices are co-located 

in the ORD Suite in 307 Bynum Hall; the CFE is located on the ground floor of Wilson Library: 



Sehi~i Se~upta~ 
Ce~te~ f~ FacuI~ 

Ashley Mattheis 

Research Associate 

Office of Research Development 

The University of North Carolina at Chapel Hill 

Phone: 919-962-7503 

E-Maih matt heis@email.u nc.edu 

htt p://research.unc.ed u/offices/research-development/index.ht m 



From: 

Sent: 

To: 

Subject: 

lor help@collegenet.com 

Monday, January 30, 2012 10:06 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Reset your CollegeNET Letters of Recommendation System password 

Dear Jan Boxill, 

A password request was submitted for the account: jmboxill@email.unc.edu 

If you did not submit this request, please ignore this email. 

Otherwise, please go to the following link to reset your account password. 

Sincerely, 
CollegeNET Letters of Recommendation System 



. bs Site Page 1 of 2 

International Education Coordinator 

Posting Information 

Position Information 

Click the link to apply to 
this Job 

Department 

Working Title 

Appointment Type 

Position Category 

Salary Range 

Vacancy ID 

Position ID 

Posting Open Date 

Application Deadline 

Open Until Filled 

Proposed Start Date 

Position Summary 

Educational 
Requirements 

Qualifications and 
Experience 

Special Instructions 

European Studies-3216 

international Education Coordinator 

EPA Non-Faculty 

Other 

$30,000-$45,000 

N F00001 O8 

1000786 

05/08t2012 

06/08t2012 

No 

08f01/2012 

The International Education Program Coordinator will be responsible for the 
following: Program management to include overall leadership and coordination for 
initiating and managing European Studies outreach programs to K- 12 schools, 
coordinating international education programs run in collaboration with other 
centers, coordinating state-wide initiatives in international education, managing al! 
aspects of conference planning, recruiting faculty participants for European 
education workshops, and for the developing on-line teaching modules; PuNic 
Relations to include promoting European Studies and collaborative international 
education programs to the K- 12 teaching community and general public and 
participating in International and European Studies educationN conferences and 
professional development opportunities where appropriate; The coordinator will 
also be responsible for the bi~weekly newsletter, writing web-updates on European 
Studies outreach programs, researching and assisting in the development of grants 
to identify additional funding sources for the education outreach programs. 

A graduate degree in a Education or the social sciences preferred. Undergraduate 
degree required. Candidates should have second language proficiency in a 
European language. 

Candidates must have 1-2 years experience in international education (teaching or 
programs); strong academic background with interdisciplinary training; excellent 
interpersonal, organizational, and communication skills; ability to work 
independently on tong-term and short-term projects, and work or travel experience 
abroad preferred. 

Please send two letters of recommendation: 
Erica Edwards, CES 

https :/iunc.peopleadmin.comipostings/4066/print_preview 5/29/2012 



Jobs Site Page 2 of 2 

Quick Link 

UNC-CH CB 3449 
Chapel Hitl NC 27599 

http:llunc.peopleadmin.com:8OIpost n,qs/3867 

Department Contact Information 

Department Contact 
Name and Title 

Erica Edwards Executive Director 

Department Contact 
Telephone or Email 

Contact Information 

eedwards@email.unc.edu 

If you experience any problems accessing the system or have questions about the 
application process, please contact the University’s Equal Employment Opportunity 
office at (919) 966-3576 or send an email to equatopportunity@unc.edu. 

Supplemental Questions 

Required fields are indicated with an asterisk (~), 

Applicant Documents 

Required Documents 

1. Curriculum Vitae t Resume 
2. Cover Letter 
3. List of References 

Optional Documents 

I. Certification/licenses 

https://unc.peopleadmin.com/postingsi4066iprint_preview 5/29/2012 



From: 

Sent: 

To: 

Subject: 

NUBC 2012 <services@squarespace.com> 

Wednesday, February 1, 2012 11:04 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Registration Received 

Thank you for registering for NUBC 2012. Please ensure your Paypal payment has successfully processed. 

If you have any questions, please comact us via the Comact page. We look forward to seeing you this March! 

Powered by Squarespace (                         . 
Unsubscribe here ~a~:/iemaiLs~.:~ace.comiwtTm~subscribe?            eSTLmA023IOkJ]]DzueUrX0rs0o2FB~t- 
2FOfdeb~mV~2B To2B cB Q~-J SibLb~UZU~i5~N ~92wzTCPZTtOIuK o 
2F2 SNDnNOLA5iTCb 1 v ~ SKx:ck(~a4r~JcQN72veDxT1           WbbRgOOXOxX5 ~2BwXc I sRf~Osvhcn5c~3D 





Key Concepts in 

Philosophy 
a polity series 

We are launching a major new series of concise and accessible books that will introduce students to some of the core 

concepts in philosophy. We are looking to commission books on concepts that are central to the discipline and have 

a high degree of complexity surrounding them. We want each author to get to the heart of the debate about these 

concepts - to chart their evolution, the battles over meaning and usage, and to discuss any current controversies. 

The books should provide an engaging and accessible introduction to the topic, but should also have something new 

and cutting edge to say that will really challenge students to think for themselves. We are approaching a good mix of 

high profile, established scholars and talented younger figures. 

LEVEL AND READERSHIP 

The books will be primarily aimed at undergraduate students and above who are approaching the subject for the first 

time. However, the exact level at which the material is pitched will vary slightly, depending on the level at which the 

concept is taught in universities and colleges. 

FORMAT 
The books will be relatively short - all should be between 50,000 to 60,000 words. Notes should be kept to a 

minimum and should be used for referencing purposes only. We will be coming up with a very attractive text and 

cover design, which will raise the profile of the series in bookshops and in marketing material. The books will also be 

priced very competitively for all markets. 

MARKET 

The books will be developed as an integrated series and will be marketed throughout the world. We expect many of 

the titles to be adopted as teaching texts for courses in philosophy, but also in some cases in social and political 

theory and the humanities and social sciences generally. Some titles will also reach a wider audience beyond the 

academic domain. Polity has strong connections with many foreign publishers and we would expect some titles in 

this series to be translated into other languages. 

on our publishing in the fields of Philosophy and Social and 

Political Theory! 
emma.hutchinson~ politybooks.com 



POLITY REVIEW QUESTIONS 

It would be really useful if you could begin your report by briefly giving us some background 

information about any courses that you teach that might be relevant to this book, such as the 

level at which the course is taught, the number of students that typically enrol and any 

particular emphases that the course is designed to provide. (Please be reassured that your 

comments will be kept anonymous - these comments are for internal use only.) 

Readership 

¯ At which level do you think this book seems to be pitched (eg 1St year undergraduate, 

taught MA, postgraduate? 
¯ Would this book be likely to be of use for your students? Please explain. 
¯ Whom might you envision as the likely reader of this book - students, academics, a 

general reader? 
¯ How might you use this book if you were to use it with your students - would you adopt 

it, recommend it, put it on a list with a number of other books etc? 

Content and Structure 

¯ This book is part of the Key Concepts in Philosophy series and is designed to introduce 

students to the concept in an engaging way, but also to introduce students to the key 

debates and controversies. Does the book appear to propose to cover everything that 

you would expect or like to see included? If not, please comment on what you would 

like to see added. 
¯ How would you rate the quality and originality of the proposed content and structure? 

We want books in the series to be of the highest quality and also to have something 

new to say about the Concept in question: how well do you think the manuscript meets 

this brief? 
¯ Is there anything superfluous or that could be deleted from the outline? 
¯ Are you happy with the structure of the proposed book? 

Competing Volumes 

¯ What are the volumes already available that are similar to this one? 
¯ What are their particular strengths and weaknesses? 
¯ What would you highlight as the ONE feature about this book that might make you 

recommend it over other titles available? 

Any further comments 

¯ Your general feedback is very welcome! 

THANK YOU VERY MUCH FOR YOUR FEEDBACK - IT IS MOST APPRECIATED 
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1. Proposed Working Title: Objectivity 

Rationale: The title is consistent with the purview of the Key Concepts in Philosophy Series. 

2. Aim, and Synopsis of Central Arguments and Themes 

a. Aim 

"Objectivity" denotes an important concept with diverse applications in personal and collective 

practices of inquiry, a concept attended by a vigorous ongoing philosophical debate and a cross- 

disciplinary body of contemporary research. The aim of the book is to guide students and non-specialists 

through the often volatile debates over the nature and value of objectivity, while also personally 

contributing to that debate through development of original arguments and themes. 

b. Central Arguments and Themes 

One central thesis I develop is that our expectation that individuals display objectivity and its 

associated virtues arises only in certain contexts, and depends a good deal upon what social and 

professional roles we inhabit. Similar questions can be asked regarding groups and collectives, although I 

address each in terms appropriate to it, without assuming that evaluation of the objectivity of groups and 

collectives reduces to the evaluation of the separate individuals who comprise them. By starting with how 

concerns for objectivity vary with social roles, I am easily able to connect the pursuit of objectivity with 

research that social epistemologists have recently conducted on a) issues of epistemic justice/injustice and 

the conditions for its flourishing (M. Fricker); b) the theory of deliberative flourishing (Farrelly, Kahane, 

Misak, Gutman and Thompson); and c) moderate feminist reconstructions of the objectivity (Code, 

Grasswick, Longino). 

A second central theme is the relationship between agency and objectivity. Objectivity does not 

preclude perspective, or the recognition of a plurality of perspectives. It rather in this sense presupposes 

its contrast term "subj ectivity." Rej ecting spectator theories of obj ectivity and accepting what I call the 

virtues of reflective detachment (or self-distancing) makes more evident the active agency needed for the 

pursuit of truth and objectivity. Objectivity as an ideal or as a conception of method is not ultimately 

separable from the motivations and habits of mind of those actual agents who do the inquiring and the 

deliberating. As one example (connecting with the first theme, above, the effort to identify and describe a 

set of "deliberative virtues" (and the conditions for their vitality) has been lively, raising concerns that 

intersect with epistemology and ethics. 



Objectivity has important roles to play in mediating cognitive and moral disagreement. Inquiries, 

deliberations, and judgments/decisions and are among the things we praise and blame individuals and 

groups for, and they are among the things that most directly affect our way of life. Thus a third central 

major theme I would mention is the practical, optimistic one that the ’science wars,’ with its polemical 

debates over the rationality of scientific change and its erection of a dichotomy between the rational and 

the social, have today largely given way to a kind of ’return to explanation(s),’ a return to evaluating 

theory-driven explanations, although in fuller recognition, this time, of the partiality of all explanatory 

projects and developed theoretical perspectives. 

3. Outline 

Introduction 

Part L Achievements & Failures of Objectivity 

Chapter 1. Individuals, Groups and Collectives 

Chapter 2. Trust in Experts, Numbers, and Professional Standards 

Part II. The ’Science Wars’ and the Return to Explanation 

Chapter 3. Objectivity in the hard sciences 

Chapter 4. Objectivity in the soft sciences and in history 

Part III. Critical Reconstructions of Objectivity 

Chapter 5. Feminist, Sociological and Post-modern Critiques of Objectivity 

Chapter 6. The Virtues Approach to Objectivity in Public Debate 

Part IV. 

Chapter 7. 

Chapter 8. 

Afterword. 

Objectivity and the Demand for Consensus 

Objectivity and/in Ethics 

Is Philosophy Progressive? 

Why Value Objectivity? 



Detailed Chapter Outline 

Part L Achievements & Failures of Objectivity (Chapters 1 & 2) 

Some of the most commonplace contrasts terms for objectivity are bias and partiality. These are not 

necessarily the only or most telling contrasts, but beginning with a good number of cases/examples drawn 

from history and from contemporary affairs should draw readers’ attention the benefits of the ideal of 

objectivity, and to its breadth of applications. The chosen examples illustrate how concerns with 

objectivity arise from attempts to resolve real-world problems, how identification of what constitutes 

objectivity in a particular inquiry can be complex, and how (as with ’fairness’) even quite well-motivated 

inquirers may find themselves in circumstances in which they feel their pursuit of objectivity pulling them 

in different directions. 

In Chapter 1, "Individuals, Groups and Collectives," this three-way division serves as an 

organization that enables me to introduce some recent social, virtue, and feminist epistemological 

research bearing upon our topic. It more specifically allows me to frame and examine such questions as: 

"Do we rightly attribute characteristics like objectivity and its associated virtues to groups and 

collectives, or only to individuals?" (Fricker, 2011, "Can There Be Institutional Virtues?" 

(paraphrase)). 

Do people tend to make better decisions and reason better in groups? How much epistemic 

diversity and what kinds of epistemic diversity are needed to maximize deliberative outcomes 

such as in public policy decisions?" (Solomon, 2006, "Norms of Epistemic Diversity" 

(paraphrase)). 

What specific cognitive and motivational biases/stumbling blocks do social psychological studies 

show people to be most susceptible to? Are some cognitive and motivational biases adaptive 

traits of inquiry, and is education effective in curtailing the effects of those that are not desirable 

for their adaptability? (for instance Evans, Heuvelink and Nettle, "Are Motivational Biases 

Adaptive?") 

"Which traits of character [does] the ideal deliberator possess, and what should the role of the 

state, via the institution of public schools, be in inculcating them?" (Kahane et.al. 2010, 

Deliberative Democracy in Practice, p. 7). 



Chapter 2, "Trust in Experts, Numbers, and Professional Standards" begins with a discussion of 

the social setting of scientific practices (peer-reviewing, incentives, etc.), raising the question whether 

scientific knowledge is produced under conditions that make possible a sharp distinction between 

"epistemic" and "pragmatic" factors in its production. It distinguishes issues involved in recognition and 

trust of expertise from issues of trust in non-personal, quantificational methods. This chapter also 

develops the theme that the expectation that individuals display objectivity and its associated virtues 

partly depends upon what social and professional roles we inhabit. 

Part IL The ’Science Wars’ and the Return to Explanation (Chapters 3 & 4) 

Part II focuses on what objectivity has been thought to mean in the physical and social sciences, and in 

historical research. Its main task is to steer readers through the 19th and 20th century debates over whether 

scientific method is single and unified, or whether the social sciences and history may instead have 

methods quite different than those in use in physical science. Major 19th century figures and positions are 

canvassed in terms of their contributions in setting up or dissolving the distinction between explanation 

and interpretive understanding (verstehen), before proceeding on to the 20th-century positivist and post- 

positivist literatures bearing on our concept. Chapter 3, "Objectivity in the Hard Sciences," focuses on 

the debates of the latter half of the twentieth century. It reviews the logical empiricist legacy and some 

select reasons for its breakdown after its mid-century heyday. Although many authors contributed to the 

volatile debates of the 1960s through the 1980’s about science and method, one simplifying device is to 

focus on sustained attacks upon Carl Hempel’s "covering law" model of scientific explanation, and 

Hempel’s assertion that the social scientific and historical enterprises also essentially involve explaining 

particular events by placing them under general laws. 

Chapter 3 questions whether the covering law model is even the best understanding of physical 

science, comparing contemporary thinking about objectivity in the hard sciences today compares with the 

Hempelian model. Chapter 4, "Objectivity in the Soft Sciences and in History," turns its attention to the 

late 20th-century and contemporary thinking about these fields. The logical empiricist model was most 

sharply criticized by narrativist historians who found it out of accord with (if not insensitive to) actual 

historiographical problems and practices. Discussed around mid-century, it was perhaps the first round in 

a debate that would later come to see historicists, post-modernists (including Rorty), and other groups 

challenge still more deeply the ’truth to nature’ and ’universality’ connotations of objectivity. Continuing 

from the previous chapter, I explicate a strong role for causal explanation in social science, while also 

presenting a balanced treatment of the philosophical tensions between proponents of causal analysis, 

rational choice theory, and interpretation theory. Throughout Part III I explicate the key concerns about 



evidence, theory choice, holism, underdetermination, incommensurability, etc. that debates over the 

objectivity of science (and rationality of scientists) revolved around, and draw some moderate conclusions 

about their lessons. These chapters also introduce scientific pluralism (Longino, Cartwright) and discuss 

its implications for understanding objectivity in the sciences. 

Part III. Critical Reconstructions of Objectivity (Chapters 5 & 6) 

One can study the concept of objectivity in terms of its applications in methodologically divergent fields 

like science and history (as we did in Part I), or one can look at it in terms different theories that offer 

accounts or critiques of the concept. Picking up the latter approach, Part III engages writers and 

approaches that directly challenge either a conception of obj ectivity claimed to be prevalent, or the ideal 

itself. Chapter 5, "Feminist, Sociological and Post-modern Critiques of Objectivity," deals with how the 

very concept of objectivity is affected by some of the major ’turns’ in 20th century philosophy-- the 

analytic, linguistic, historical, postmodern, naturalistic, etc. I assess their associated accounts (explicit or 

implicit) of the nature and value of objectivity. Part III is the place also to examine certain senses of 

relativism and the problems in maintaining them, and to highlight the irony for groups which implicitly 

appeal to objectivity even while criticizing the ideal. Although I do criticize some aspects of "standpoint" 

epistemology as well as Rorty’s "ironist" treatment of the concept of objectivity, in general I do not find it 

useful to treat feminist, historicist, and constructivist etc. provocateurs of our debate over objectivity as 

"enemies" of reason. Instead I argue optimistically that we can often learn most from those that critique 

specific conceptions of objectivity such as the ’neutralist conception’ (Porter). 

Many feminist philosophers begin their work with the concept of objectivity and its role in 

science, and it has even been claimed that an account of it ’runs to the heart’ of the research programs 

feminist philosophers like Donna Haraway, Lynn Hankinson Nelson, and Sandra Harding advocate. Some 

version of objectivity, they allow, is essential to science; the identification of objectivity is, as I also take 

it, a highly problematic yet worthwhile ideal. I make especial use of Longino’s arguments in rejecting 

"the dichotomy between the cognitive or rational and the social" and more generally "the epistemology 

for idealized subjects that characterizes much normative thinking" in philosophy (The Fate of Knowledge 

(2002, 95)). Both assumptions have worked to polarize discussion of objectivity during much of the post- 

positivist era of science studies. But these claims are used to support a viable conception of objectivity; 

their effect is not to jettison the ideal but to connect it with issues of intellectual (and perhaps moral) 

"responsibility," and with the social relationships of trust in communities of inquiry. 

Chapter 6, "The Virtues Approach to Objectivity in Public Debate" brings together many of my 

own positive themes, as I argue that all of these groups critical of claims to objectivity remain 



stakeholders in a shared project of explaining human actions and communicatively explicating meanings, 

reasonings, and the force of available evidence. Developing what was introduced earlier, the ideal of 

obj ectivity cannot be ultimately separated from the habits and dispositions of human inquirers, and this 

point invites a fuller development of the virtues of detachment or self-distancing. The virtues approach 

underlines our theme that objectivity in an individual’s deliberations should not preclude strong 

motivations and active social commitments. Just as activity is not precluded, but in fact implied by calling 

a person or collective "objective" (rather than "biased" or "idiosyncratic," etc.) in their inquiries or 

judgments, so having a perspective is implied rather than precluded by the same attribution. In this 

chapter the main examples aren’t those of science or history, but of public policy, as I show how 

objectivity isn’t an illusory ideal but a concept intimately connected with (more general and more 

specific) deliberative habits of mind. To conclude Part III I will try to provide a sound and useful 

taxonomy and discussion of the objectivity-enabling habits of mind. The role of trust and its appropriate 

limits is also further developed. 

Part IV. Objectivity and the Demand for Consensus (Chapters 7 & 8 plus Afterword) 

Although many of the questions philosophers study are ’timeless’ ones that have be asked across the ages, 

others are ’timely’ ones about questions or issues that affect our lives in substantial ways. The study of 

objectivity raises questions of both types. Thus far in the text we have not directly taken up the questions 

of objectivity in ethical judgments, etc., although we have noted in more general terms how it’s quite 

possible for thinkers to think the concept applies to some kinds of discourse, but not to others. Chapter 7, 

"Objectivity and/in Ethics" returns the timeless question of the cognitive status of moral claims and 

theories, and pairs it with other timely questions about how the concepts of objectivity and rationality 

bear upon moral disagreement and the prospects for its melioration. I defend a qualified sense of 

objectivity in reflective ethical reasoning. 

Persistent disagreement plays a role in ancient skeptical tropes, and as a philosophy student I was 

always especially interested in the questions of why philosophers disagree, whether rationality allows for 

plurality (or instead demands convergence in belief), and whether the discipline of philosophy is 

progressive in the sense of producing cumulative knowledge or understanding. Chapter 8, "Is Philosophy 

Progressive" asks readers to think reflexively about how the concept of objectivity might apply to the 

philosophical enterprise itself, and what implications might be drawn from the strife of theories in 

philosophy and other deeply theoretical fields. I also show the relevance to these questions of recent 

debates in the "epistemology of disagreement" as I argue against the demand for consensus and for the 

thesis that philosophy is in a qualified sense a progressive field of study. My Afterword brings the book’s 



studies to a close by re-asking why we should continue to value objectivity, and what new questions 

should be asked to spur further reflection on this concept and on its range of meanings and applications. 

4. Total length: 50,000-55,000 words. 

5. Delivery Date: Eighteen months from proposal approval. 

6. Type of Proposal/Project 

"Key Concepts in Philosophy is a major series of concise and accessible books that introduce 

students to some of the core concepts in philosophy. Each author will get to the heart of the 

debate about these concepts - to chart their evolution, the battles over meaning and usage, and to 

discuss any current controversies" (Polity Press homepage). 

7. Target Readership and Likely Market 

The book is intended to explain some of the more complex and important current debates about 

objectivity in clear and understandable terms, yet without sacrificing rigor of argument. Its target 

audience would be undergraduate and graduate students in philosophy, history, or any area of theoretical 

science in the US, the UK, Canada, Australia, and New Zealand. The book should be of interest beyond 

philosophy courses, due to its themes regarding how we assess objectivity in public policy matters, risk 

assessment and its communication, etc. Theoretical teachers in history utilize this book due to the 

importance of the debates over historical obj ectivity and the character of historical narratives and 

explanations. 

8. Competing & Topically Similar Books 

Comoetin~ 

Nicholas Rescher, Objectivity: The Obligations of Impersonal Reason, (1997, U. of Notre Dame Press). 

This book is short and non-technical enough to count as a philosophical introduction to the topic. Its 

cross-disciplinary range of issues bears some resemblance to the proposed book, though it will be 

over 15 years old at time of publication and doesn’t treat the developments since the time of its 



writing, or include the Its treatment of relativism Written in response to some of the most polemical 

episodes in the debates over historicism, etc. its treatment focuses on it focuses far more than I 

would on a defense of objectivity against its relativist and deconstructivist ’enemies,’ but 

nevertheless helpfully divides "ontological" and "cognitive" senses of objectivity. 

Topically Similar 

Collections 

Alan Megill, Rethinking Objectivity (1994, Duke University Press). 

This collection was influential in my own thinking, and like the proposed book it draws from 

scholarship in a variety of fields--history, anthropology, philosophy, psychology, history of science, 

sociology of science, feminist studies, literary studies, accounting, etc. It also similarly aims at 

understanding the objectivity as it functions in both scientific and non-scientific practices and 

pursuits. 

Research monographs 

There are a number of good research monographs on objectivity, but they are not written for students and 

are not likely viewable as competition for the proposed book. Instead they are annotated here as potential 

further reading for advanced students working on this topic, and examples of the contemporary interest in 

this concept and its applications. 

Tyler Burge, Origins of Objectivity (2010, Oxford University Press). 

Given the stature of the author its connections with evolution, perception, and philosophy of mind, it 

is a book to draw some useful points from, but not at all similar to the proposal. A 650+ page 

manuscript, it presents an account of the evolution of perception and of how we first came to 

"represent" the physical world though development of primitive sorts of obj ectivity. 

Lorraine J. Daston and Peter Galison, Objectivity (2010, Zone Books). 

At 500+ pages and comprising an extended historical and comparative study of scientific atlases, it is 

not a book intended for students. Its main thesis and argument that "Objectivity has a history and it is 



full of surprises" is one my book could certainly explore together with examples from history of 

science and discussion of the implications of various forms of historicism. 

Longino, Helen E. 1990. Science as Social Knowledge: Values and Objectivity in Scientific Inquiry. 

Princeton: Princeton University Press. 

This is another of the classics in the literature on objectivity. In her criticism of the conception of 

objectivity in science, she argues against the rational/social dichotomy, and for the pertinence of 

social values and the social context of the scientists themselves to the justification of their 

hypotheses. Divergence of values and perspectives does not preclude objectivity, but in her 

reconstruction of the concept, becomes objectivity’s enabler. 

Robert Nozick, Invariances: The Structure of the Objective World (2003, Harvard University Press). 

This is the last book by a quite notable philosopher, with several chapters bearing on our concept. As 

another research monograph aimed at an advanced philosophical audience, it again constitutes part 

of the contemporary debate over the concept of objectivity. 

Theodore M. Porter, Trust in Numbers: The Pursuit of Objectivity in Science and Public Life 

(1995, Princeton University Press). 

Porter’s book is one of many outstanding works by historians interested in objectivity as it pertains 

not only to historiographic aims and methods, but to our interests in explanations and competing 

explanations in public debates of various kinds. Porter offers an interesting exploration of the lure of 

statistics, the allure of quantification, and a historically-informed presentation of how in the public 

sphere there has been a shifting balance between trust in the numerical or in an explicit decision- 

procedure, and trust in the words or opinions of experts. Porter’s account is highly amenable to Part 

I’s look at objectivity in regard to risk management and risk assessment. 
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Dear Jan Boxill, 

We appreciate your membership and would like to 
remind you that we are now collecting dues for 2012 
membership. FEAST is dedicated to promoting 
feminist ethical perspectives on philosophy, social 
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Larry Becker, entitled Reciprocity (Univ. of Chicago Press, 1990). 

Cynthia Willet: Maternal [thics 

Carol Gould: 
"Beyond Causality in the Social Sciences: Reciprocity as a Model of Non-Exploitative Social 

Relations," in Epistemology, Methodology and the Social Sciences: Boston Studies in the 
Philosophy of Science, vol. 71, ed. R. S. Cohen and M. W. Wartofsky (Boston and Dordrecht: D. 

Reidel, 1983), 53-88. 
Rethinking Democracy (CUP, 1988) 
"Recognition in Redistribution: Care and Diversity in Global Justice," Southern Journal of 
Philosophy, 46 (2008, Supplement): 91-103. 

Virginia Held has a wonderful old article about mutuality. 

Young on asymmetrical reciprocity 

Simone Roberts: Poetics of Being-Two (Lexington 2010) employs and discusses Irigaray’s 
concept of reciprocity 

Eva Kittay’s Love’s Labor 

David Schmidtz’s chapter on reciprocity in Elements" of Justice 

Shlomi Segall, "Unconditional Welfare Benefits and the Principle of Reciprocity." 

Asha Bhandary: "Dependency in Justice: Can Rawlsian Liberalism Accommodate Kittay’s 
Dependency Critique?" Hypatia, Vol. 25, No. 1 (Winter 2010) 140-156. 





HOW MANY OF 
YOU 

PARTICIPATED 
WATCHED- 
LIVE or on TV, 
READ ABO UT 
SPORTS THIS 
PAST WEEK? 



Our moral senses are 
touched by all the 
public attention paid to 
sports--participation, 
media, attendance. 
Even those who are 
uninvolved, bored or 
critical of sports are 
often affected by them. 





THROUGH THE NATURE AND 
DESIGN OF SPORTS, SPORTS 
PLAY A SIGNIFICANT MOR L 
FUNCTION BOTH FOR THE 
INDIVIDUAL AND THE SOCIETY 
WE LIVE, NOT JUST THE 
PARTICIPANTS BUT FOR 
EVERYONE. 



Sports provide participants as 
autonomous beings a vehicle for 

self-expression, self-respect & 

selff-development. 



M USCU LAR CH RISTIAN ITY 
Sports developed 
physical qualities; 
Church developed 
moral qualities. 
Naismith saw 
sports as 
effective ways of 
developing the 
moral qualities as 
well as physical. 



HOW 

Sports serve 
as a public 
forum for 
ethics 





Sports serve 
society by 
providing vivid 
examples of 
excellence. 

George Will 

Unfortunately 

they also provide 
examples of the 

opposite as well. 

Jan Boxill 



FOUR FEATURES OF SPORT: 

1. FREELY CHOSEN 

2. RULE GOVERNED 

3. PHYSICALLY CHALLENGING 

4. INVOLVE COMPETITION 

This is not a definition but a model. 



SPORTS ARE 
Voluntary activities, designed with 
no end outside themselves. They 
exemplify human creativity, 
autonomy, self-expression and self 
development, having no en~ other 
than themselves. Though, hey may 
serve other purposes, they are 
activities complete in themselves. 





Sports are 
within the 

designated framework and rules. 
This feature contrasts sports to 
games. Games need not be 
physically challenging. 
The constitutive rules are 
continually evaluated to keep the 
sports physically challenging. 



where there is an attempt to secure 
victory within the framework set by 
the constitutive rules and the 
regulative rules of fair play and 
decency; where the struggle involves 
both the process and the product, a 
DESIRE to win, and a DESIRE to be 
tested. 



It is in ~~    "~ that sports dramatize 
the social order; dramatizing both our 
virtues and vices. People come to these 
sports as they are, as persons with 
morals, virtues, problems, issues, 
prejudices, etc. While the rules are set 
up for principled play, people with human 
fallibilities play the games, exhibiting the 
same virtues and vices that they exhibit 
in their work, politics, and other social 
activities. 





0 

A mirror provides a passive 
reflection 



POSITIVE EFFECTS 
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POSITIVE EFFECTS 



NEGATIVE BEHAVIOR 
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¯ We are all different in who we 
are, what we are, and what we 
choose to be. 

¯ Some of our differences are 
chosen for us 

¯ Some of our differences we 
choose for ourselves. 
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Sport is designed for 
individuals to 
challenge & develop 
themselves, to 
achieve within an 
artificial framework. 

Respect the spirit of 
sports-their integrity. 









WATCH THIS CAREFULLY 

AND IN SILENCE 
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From: 

Sent: 

To: 

Subject: 

Lisa.Locke@wakegov.com 

Tuesday, January 3, 2012 2:06 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Potential Speaker Program 

Hi, 
I wanted to let you know that I have requested through the Speaker’s Bureau for you to speak here at Holly Springs 
Community Library on the topic of Sports and Society. If you could talk specifically about the negro leagues and how that 
impacted society that would be great. This is in connection to the exhibit Pride and Passion that Elena Owens our branch 
manager has won through a grant. The exhibit will be on display throughout the month of May and will be about the 
history of baseball. The dates for your lecture are flexible for us, except that we would need it to be at 6:30 during on a 
weeknight. Please let me know if you need more information or have any other questions. Again, I put in a formal 
request, but wanted to give you a more detailed explanation. Elena Owens has e-mailed you in the past year and has 
forwarded the information to me to follow up as the exhibition time nears. I look forward to hearing from you. 

Thanks for your time and consideration! 

Lisa Locke 
Adult Services Librarian 
Holly Springs Branch Library 
(919) 577-166o 
Fax (919) 577-1671 

E-mail correspondence to and from this address is subject to the North Carolina Public Records Act and may be 
disclosed to third parties unless made confidential under applicable law. 



From: 

Sent: 

To: 

Subject: 

Lisa.Locke@wakegov.com 

Tuesday, January 31, 2012 1:17 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
RE: Potential Speaker Program 

Hi, 
So just to confirm, would Tuesday, May 22, 2012 at 6:30 p.m. work for you? 

Thanks! 

Lisa Locke 
Adult Services Librarian 
Holly Springs Branch Library 
(919) 577-166o 
fax (919) 577-1671 

To: 

Date: 

Subject: 

"Boxill, Jeanette M" <JMBOXILL@email.unc.edu> 

"Lisa .Locke@wakegov.com" < Lisa. Locke@wakegov.com> 

01/24/2012 02:24 PM 

RE: Potential Speaker Program 

Hi Lisa 
So sorry. Any day except May 8, :10, :14, 23, but if any of these were necessary, then I could work them in as well, just a little 

inconvenient but not major. I have meetings that go to 5 on each of these days. 

Hope this helps. 

Jan 

From: Lisa.Locke@wakegov.com [mailto:LisaoLocke ] 
Sent: Tuesday, January 24, 2012 1:38 PM 
To: Boxill, Jeanette M 
Subject: RE: Potential Speaker Program 

Hi, 
I am just following up with you to find out what the best date and time in May would be for you to provide us with a 
program. We are setting up dates for other programs in May and I want to make sure we do not conflict with a date that 
would work for you. Please let me know when a would be a good time. 

Thanks! 

Lisa Locke 
Adult Services Librarian 
Holly Springs Branch Library 
(919) 577-166o 
fax (919) 577-1671 



To: 

Date: 

Subject: 

"Boxill, Jeanette M" <JMBOXILL~,email.unc.edu> 

"Lisa .Locke@wakegov.com" < Lisa .Locke(~wakegov.com> 

01/03/2012 02:12 PM 

RE: Potential Speaker Program 

Hi Lisa, 

Thanks for the invitation heads up! I don[Et know a great deal about the negro leagues per se, but know the issues. 

I look forward to talking to your library patrons. 

I will look at my calendar and see what[Es best. 

Best, 

Jan 

Jan Boxill, Ph.D 

Chair of the Faculty at UNC-CH 

Director, Parr Center for Ethics 
Senior Lecturer, Department of Philosophy 

University of North Carolina 

Chapel Hill, NC 27599-3125 

Office Phone 919-962-3317 

Fax: 919-962-3329 

web: parrcenter.unc.edu 

From: Lisa. Locke@wa kegov.com[mailto: Lisa.Locke@wa kegov.com] 
Sent: Tuesday, January 03, 2012 2:06 PM 
To: Boxill, Jeanette M 
Subject: Potential Speaker Program 

Hi, 
I wanted to let you know that I have requested through the Speaker’s Bureau for you to speak here at Holly Springs 
Community Library on the topic of Sports and Society. If you could talk specifically about the negro leagues and how that 
impacted society that would be great. This is in connection to the exhibit Pride and Passion that Elena Owens our branch 
manager has won through a grant. The exhibit will be on display throughout the month of May and will be about the 
history of baseball. The dates for your lecture are flexible for us, except that we would need it to be at 6:30 during on a 
weeknight. Please let me know if you need more information or have any other questions. Again, I put in a formal 
request, but wanted to give you a more detailed explanation. Elena Owens has e-mailed you in the past year and has 
forwarded the information to me to follow up as the exhibition time nears. I look forward to hearing from you. 

Thanks for your time and consideration! 

Lisa Locke 
Adult Services Librarian 
Holly Springs Branch Library 
(919) 577-166o 
fax (919) 577-1671 



E-mail correspondence to and from this address is subject to the North Carolina Public Records Act and may be 
disclosed to third parties unless made confidential under applicable law. 

E-mail correspondence to and from this address is subject to the North Carolina Public Records Act and may be 
disclosed to third parties unless made confidential under applicable law. 

E-mail correspondence to and from this address is subject to the North Carolina Public Records Act and may be 
disclosed to third parties unless made confidential under applicable law. 



From: 

Sent: 

To: 

Subject: 

Robert Simon <rsimon@hamilton.edu> 
Tuesday, February 28, 2012 2:20 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Re: Reminder and Procedure 

Hi Jan, 

Sounds good. Maybe you will have moire time when basketball ends. Let me 
know in about 10 days if finishing the paper by mid or late March looks 
feasible. 

Did you know Jeremy Lin’s brother plays at Hamilton. (I’m appending a 
link to one of the many news clips on the Lins at Hamilton.) The Lins 
are just a great family. 

Best, Bob 

~ :iliJ~hacaocor~la~d.v~m.colr~/comen~!s~orts ~ewsi573902ilmsam~, oa~ohamil~onocol~e~ 

On 2/28/12 9:27 AM, Boxill, Jan wrote: 
> Hi Bob, 
> I will try to get the paper done in the next couple of weeks, but as usual, I am so far behind. 
> Jan 
> 

Original Message ..... 
> From: Robert Simon [mafl~o:rsimon~hamilton.eda] 
> Sent: Tuesday, February 28, 2012 8:41 AM 
> To: rskl@psu.edu; John Russell; Gabriela Tymowski; matt.mitten@marquette.edu; Davis, Timothy; reid@morningside.edu; Cesar 
R. Torres; Feezell, Randolph M.; Boxill, Jan; Fry, Jeffrey P.; Doug Hochstetler; Robert Simon; Mark Hamilton; Nancy Hogshead- 
Makar 
> Subject: Reminder and Procedure 
> 

> To the Contributors, 
> 
> I hope all of you are doing well. I did want to remind you that papers for the collection on coaching ethics are due. I already have 
received about half the papers and understand that for many of you this is a busy time of year. I did build some leeway into our 
schedule. However, if you think your papers will not be ready in the next two weeks, it would be helpful if you sent me a note as to 
when they would be available. I can extend the deadline somewhat but of course not indefinitely so it would be very useful if I had 
your schedule for completing your chapter. I will try to get any suggestions, if any, that I might have about your essays back to you 
within ten days of receiving the chapter. 
> 
>    On another matter, the publisher has only very recently told me that the final manuscript would be sent out for review. The 
major purpose of the review would to get suggestions if any, on what courses the book might be most useful for and on organization 
and format, as well as to promote the book among those who might adopt it. Reviews will come to me. If comments on individual 
chapters warrant it, I will pass them on to you and suggest a last round of revisions based upon them. 
> 
> Thanks. I look forward to hearing from you about your schedule if I have not already received your chapter or if you have any 
questions or suggestions about the book. 
> 

> Best, 
> 
> Bob 
> 

> 



The University Managers Association was established in 
1983 as a result of the first University Management 
Development Program (UMDP). 

UMA provides a forum for the exchange of information 

relevant to management in the university setting and 

works to encourage productive interaction among its 
members. 

First Tuesdays Lunch: 
An informal opportunity to network with other 
university managers and discuss current issues and 
events. 

Conversations with Campus Folks: 
Brown bag conversations with an invited guest from 
campus, third Wednesdays of each month. 

Please visit our website, http://uma.unc.edu 

UNIVERSITY 
MANAGERS 
ASSOCIATION 

ANNUAL 
MEETING 



UMA BOARD 2011-2012 

Dwight Morgan 
President 

Anne Schwarz 
Vice President 

Jim O’Neill 
Nominations & Membership 

William Frey 
Secretary, gx Officio 

Chris Williams 
Web Management 

Chris Meinecke 
Treasurer 

Sharon Holding 
Programs 

Tiffany Allen 
Public Relations 8z Special Projects 

PROGRAM AGENDA 
3:00-3:30 Refreshments and networking with 

music provided by guitarist 

Billy Stewart 

3:30-3:45 UMA Business Meeting including 

announcement of new board 

members, budget report, year in 

review, and call for new business 

3:45-4:15 Introduction of speaker by 

Dwight Morgan and remarks by 

3an Boxill, Faculty Senate Chair 

and Director, Parr Center for 

Ethics, Department of Philosophy 

at UNC-Chapel Hill Specialized in 

social and political philosophy, and 

feminist theory, Jan has a PhD from 

UCLA and is current author and 
editor of Frong Porch Eghics." The 

Moral Significance of Sporg. 



4:15~4:30 Presentation of awards: 

UMA Manager of the Year and 

Outstanding Encouragement of 

Learning and Development 



"Chariots of Fire" 

Friday, July 20, 7:00 p.m. 

Introduction by Dr. Jan Boxill, Chair of the Faculty 

Winner of four Oscars, including Best Picture, this 1981 film focuses on two British 
runners competing in the 1924 Paris Olympics - Eric Liddell, the son of Scottish missionaries in 
China, planning to follow in his parents’ footsteps, and Harold Abrahams, a student at 
Cambridge, the first person to ever complete the Trinity Great Court Run - running around the 
college courtyard in the time it takes for the clock to strike 12. 

A Jew, Abrahams encounters anti-Semitism, and Liddell’s devout sister disapproves of 
his plans to pursue competitive running. At one point, he tells her, "I believe that God made me 
for a purpose. But He also made me fast, and when I run, I feel His pleasure." 

The score is so familiar, it’s almost hummable at mention of the film, which incidentally, 
has become an official part of the London 2012 Festival Celebrations. One of its featured uses: 
a new digitally re-mastered version will screen in over 100 cinemas throughout the U.K. The 
release will begin July 13, two weeks before the opening ceremony. 

But save yourself a trip across the pond ... and catch our showing the week before the 
opening ceremony. 

6:00 p.m. - Join us early for "A Conversation With .... " Dr. Jan Boxill. 

Jan Boxill, in addition being Chair of the Faculty, is a Senior Lecturer in the Department 
of Philosophy, the Director of the Parr Center for Ethics, and is currently working on a book 
titled "Front Porch Ethics: The Moral Significance of Sport." She is editor of Sports Ethics as 
well. All of which makes her the perfect person to introduce one of the finest films ever made to 
have sports at its core ... and ethical issues. 



From: 

Sent: 

To: 

Subject: 

Lisa.Locke@wakegov.com 

Tuesday, May 15, 2012 2:36 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Baseball and Society Program 

Hi, 
I am looking forward to your program next Tuesday, May 22, 2012 at 6:30 p.m. Please let me know if there is anything 
you need for the set-up of your program such as podium or laptop or projector. Also if you need directions please let me 
know and I will e-mail them to you. 

Thanks! 

Lisa Locke 
Adult Services Librarian 
Holly Springs Branch Library 
(919) 577-166o 
fax (919) 577-1671 

E-mail correspondence to and from this address is subject to the North Carolina Public Records Act and may be 
disclosed to third parties unless made confidential under applicable law. 



From: 

Sent: 

To: 

Subject: 

Judy Plummer <jplummer@ucsc.edu> 

Thursday, June 28, 2012 2:51 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 

UC Santa Cruz Invite: Baskin Ethics Lecturer 

Dear Chair Boxill, 

We were very happy to receive your letter today, accepting our invitation to visit UC Santa Cruz to serve as the 
Peggy Downes Baskin Ethics Lecturer. 

Dean Ladusaw is on vacation next week. He’d like to extend his gratitude and is wondering if you have 
availability for a phone conversation tomorrow - Friday, June 29 - any time during the day that works for you. 
Otherwise, I’ll propose some dates/times during the week of July 9, when he’s back in the office. 

Thank you for your acceptance. We look forward to your visit! 

Best regards, 
Judy 

Judy Plummer 
Acting Executive Assistant 
UCSC Humanities Division, Dean’s Office 
(831) 459-2696 
]~urnmer@ucsc:edu 



From: 

Sent: 

To: 

Subject: 

Judy Plummer <jplummer@ucsc.edu> 

Wednesday, July 18, 2012 7:11 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Confirming your dates for the UCSC Baskin Lecture 

Hello, Jan. 

I’m checking-in to find out if I may confirm the dates of your visit to UC SC, as detailed below. Please excuse 
my enthusiasm if I’m following-up at at time when you’re traveling or are otherwise unavailable. 

Best, 
Judy 

Begin forwarded message: 

From: Judy Plummer <j.~lummer@ucsc.edu> 
Date: July 11, 2012 11:47:58 AM PDT 
To: "Boxill, Jan" <JMBOXILL@email.uncoedu> 
Subject: Re: Preliminary Iogistics-UCSC Baskin Lecture 

Hi, Jan. 

I haven’t scheduled your telecon with Bill yet, but I think that the two of us can move forward with 
securing the dates of your visit to UCSC. Shall we confirm the following: 

Monday, February 11: travel day 
Tuesday, February 12: Jan at UCSC 
Wednesday, January 13: Jan at UCSC 
Thursday, January 13: travel day 

Let me know what you think. 

Best, 
Judy 

On Jul 2, 2012, at 11:30 AM, Boxill, Jan wrote: 

Hi Judy, 

This is perfect. Looking forward to the visit. 

From: Judy Plummer [mailto:jplummer@ucsc.edu] 
Sent: Monday, July 02, 2012 2:29 PM 
To: Boxill, Jan 
Subject: Preliminary Iogistics-UCSC Baskin Lecture 

Greetings, Jan. 



On behalf of Bill Ladusaw, we’re delighted that you’ve accepted our invitation to serve 
as the Peggy Downes Baskin Ethics Lecturer. I’d like to take this opportunity to 
review some preliminary logistics: 

We’re looking at a 2-3 day visit during one of the following timeframes: 

¯ Jan’s first choice: week of February 11, 2013 
¯ Jan’s second choice: last week of January 2013 

Your visit will include a public lecture, and meetings with various student groups and 
faculty. 

Later this month, I’ll be in touch to schedule a phone discussion for you and Bill to 
confirm the dates. In the meantime, please contact me if you have questions or 
comments. 

My best regards, 
Judy 

Judy Plummer 
Acting Executive Assistant 
UCSC Humanities Division, Dean’s Office 
(831) 459-2696 
iplummer@ucsc.edu 



From: 

Sent: 

To: 

Subject: 

Judith Plummer <jplummer@ucsc.edu> 

Wednesday, July 18, 2012 9:37 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Re: Confirming your dates for the UCSC Baskin Lecture 

Good grief, what a fail on my part. Profuse apologies, Jan. No excuses, except to say that this is not my normal 
mode of operation. 

Here are the correct dates: 

Tuesday, February 12: travel day 
Wednesday, February 13: Jan at UCSC 
Thursday, February 14: Jan at UCSC 
Friday, February 15: travel day 

I think this will put us on track. 

Judy 

On Wed, Jul 18, 2012 at 6:03 PM, Boxill, Jan <JMB OXlLL@email.ur~c. edu> wrote: 
Hi Judy, 
I knew I forgot to reply to your email. I have been quite busy, I think you have the days confused a bit--see 
in red below. Also as I pointed out in red, I have a meeting that goes until 5 on Monday, so couldn’ t leave 
until that evening. I’ll check on whether there are late flights to California. Or we could move the dates one 
day later, traveling on Tuesday returning on Friday. 

But otherwise these are good dates. 
Jan 

Hi, Jan. 

I haven’t scheduled your telecon with Bill yet, but I think that the two of us can move forward 
with securing the dates of your visit to UCSC. Shall we confirm the following: 

Monday, February 11: travel day I have a meeting that goes ur~til 5 
Tuesday, February 12: Jan at UCSC 
Wednesday, January 13: Jan at UCSC -- you mear~ February 13 
Thursday, January 13: travel day    February 14? 

Let me know what you think. 

Best, 
Judy 

On Jul 2, 2012, at 11:30 AM, Boxill, Jan wrote: 

Judy, 

TNs is perfect. Looking forward to the visit. 



From: Judy Plummer [mailto:~lummer@uc$coedu] 
Sent: Monday, July 02, 2012 2:29 PM 
To: Boxill, Jan 
Subject: Preliminary logistics-UCSC Baskin Lecture 

Greetings, Jan. 

On behalf of Bill Ladusaw, we’re delighted that you’ve accepted our invitation to 
serve as the Peggy Downes Baskin Ethics Lecturer. I’d like to take this opportunity 
to review some preliminary logistics: 

We’re looking at a 2-3 day visit during one of the following timeframes: 

¯ Jan’s first choice: week of February 11, 2013 
¯ Jan’s second choice: last week of January 2013 

Your visit will include a public lecture, and meetings with various student groups 
and faculty. 

Later this month, I’ll be in touch to schedule a phone discussion for you and Bill to 
confirm the dates. In the meantime, please contact me if you have questions or 
comments. 

My best regards, 
Judy 

Judy Plummer 
Acting Executive Assistant 
UCSC Humanities Division, Dean’s Office 

~..8...,_3.._.!_).. 459-2696 
jplummer@ucsc.edu 

Judy Plummer 
Interim Executive Assistant 
Humanities Division, Dean’s Office 
(831)459-2696 
~ummer@ucsc.edu 



From: 

Sent: 

To: 

Subject: 

Judith Plummer <jplummer@ucsc.edu> 

Wednesday, July 18, 2012 10:06 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Re: Confirming your dates for the UCSC Baskin Lecture 

I’ve been to North Carolina. It was a long time ago, and now I remember why I liked it so much. The people. 

My older sister, who is a professor at Boise State University, once told me that the best way to ensure email 
accuracy is to read your emails backwards before you send them. I should have taken her advice! 

The nearest airport is San Jose International (airport code SJC) - about 45 minutes north of Santa Cruz. Now 
that the dates of your visit are confirmed, I’m going to put you in touch with Shann Ritchie, Events Coordinator 
for the Institute for Humanities Research. She’ll work with you on all of the logistics. She’s outstanding - a clear 
communicator and a real pro. She’ll take good care of you. 

We can’t wait for your visit! 

Judy 

On Wed, Jul 18, 2012 at 6:44 PM, B oxill, Jan <JMBOX]LL~email.unc. edu> wrote: 
Hi Judy, 
No problem--made me smile because it is something I would do!!! So no apologies needed! 
Okay--dates look good. I’ll pencil in the dates so my staff doesn’t put any appointments during that week. 

Thanks -- looking forward to coming to Santa Cruz. By the way, what airport is nearest? 

Jan 

Jan Boxill, Ph.D 
Chair of the Faculty at UNC-CH 
Director, Parr Center for Ethics 
Senior Lecturer, Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Office Phone 919-962-3317 
Fax: 919-962-3329 
web: parrcenter.m~coedu 

From: Judith Plummer ~[ummer@ucscoedu] 
Sent: Wednesday, July 18, 2012 9:37 PM 
To: Boxill, Jan 
Subject: P.e: Confirming your dates for the UCSC Baskin Lecture 

Good grief, what a fail on my part. Profuse apologies, Jan. No excuses, except to say that this is not my 
normal mode of operation. 

Here are the correct dates: 

Tuesday, February 12: travel day 
Wednesday, February 13: Jan at UCSC 
Thursday, February 14: Jan at UCSC 
Friday, February 15: travel day 



I think this will put us on track. 

Judy 

On Wed, Jul 18, 2012 at 6:03 PM, Boxill, Jan <J-MBOXR~L@emaikunc.edu> wrote: 
Hi Judy, 
I knew I forgot to reply to your email. I have been quite busy, I think you have the days confused a bit-- 
see in red below. Also as I pointed out in red, I have a meeting that goes until 5 on Monday, so couldn’ t 
leave until that evening. I’ll check on whether there are late flights to California. Or we could move the 
dates one day later, traveling on Tuesday returning on Friday. 

But otherwise these are good dates. 
Jan 

Hi, Jan. 

I haven’t scheduled your telecon with Bill yet, but I think that the two of us can move forward 
with securing the dates of your visit to UCSC. Shall we confirm the following: 

Monday, February 11: travel day I have a meeting that goes until 5 
Tuesday, February 12: Jan at UCSC 
Wednesday, January 13: Jan at UCSC -- you mean February 13 
Thursday, January 13: travel day    February 14? 

Let me know what you think. 

Best, 
Judy 

On Jul 2, 2012, at 11:30 AM, Boxill, Jan wrote: 

Hi Judy, 

This is perfect. Looking forward to the visit. 

Jan 

From: Judy Plummer [mailto: ] 
Sent: Monday, July 02, 2012 2:29 PM 
To: Boxill, Jan 
Subject: Preliminary Iogistics-UCSC Baskin Lecture 

Greetings, Jan. 

On behalf of Bill Ladusaw, we’re delighted that you’ve accepted our invitation to 
serve as the Peggy Downes Baskin Ethics Lecturer. I’d like to take this 
opportunity to review some preliminary logistics: 

We’re looking at a 2-3 day visit during one of the following timeframes: 

¯ Jan’s first choice: week of February 11, 2013 
¯ Jan’s second choice: last week of January 2013 

Your visit will include a public lecture, and meetings with various student groups 
and faculty. 



Later this month, I’ll be in touch to schedule a phone discussion for you and Bill 
to confirm the dates. In the meantime, please contact me if you have questions or 
comments. 

My best regards, 
Judy 

Judy Plummer 
Acting Executive Assistant 
UCSC Humanities Division, Dean’s Office 
~) 459-2696 
jplummer~,ucsc.edu 

Judy Plummer 
Interim Executive Assistant 
Humanities Division, Dean’s Office 
~S31) 459-2696 
~lummer@ucsc.edu 

Iudy Plummer 
Interim Executive Assistant 
Humanities Division, Dean’s Office 
~,831) 459-2696 
@lummer(~ucsc.ed~ 



ROTARY CLUB TALK 
SEPTEMBER 11, 2011 

Good evening! I am pleased to spend the evening with you all to 
chat with you about my favorite subject, so ! hope you are ready 
to talk about sports in particular ethics in sports. ! teach a 
course in ethics in sports and my main theme is that sports are 
morally significant for both the individual and society. In fact 
sport serves as a moral example, or a moral compass, and can be 
a force for social change. 

How so, and why do I say this, why me, and who cares? 

1. WHO CARES? Ask how many of you have 
participated, watched, listened or read about sports during the 
past week? Anyone watch the Olympics? Why? 

How many sports shows are on each day? How many TV 
channels devoted to sports are there somewhere between 15 to 
20, not counting the pay per view things. 

So who cares? We do? Why? 

The Olympics were amazing, despite the poor coverage by 
NBC. 

Our moral senses are touched by all the attention paid to 
sports and our own campus is a testament to this. Even those 
who are uninvolved or critical of sports are often affected by 
them. Why? 



Sports provide a unique model for understanding our own 
society, for seeing who we are, especially our ethics. Whatever 
the issues, all of them force us to attend to our own moral 
positions. How do we examine them? How do we justify them? 

2. HOW? Through the nature, variety, and design, sports play 
a significant moral function both for the individual and the 
society we live in, not just for the participants, but for 
EVERYONE. 

Sports provide participants as autonomous beings a vehicle 
for self-expression, self-respect, self-awareness and self- 
development. This is why I CARE! 

3. So WHY ME? Give story? 
This is why I care and so let me hopefully take you on a 

journey! 

I. MICROCOSM You’ve likely heard the expression that 
sports are just a microcosm of society, so we shouldn’t expect 
any more from them! They are indeed a microcosm, but what is 
that? 

A "little world"; complete in itself; a social union. 
A social union: a community of people with shared ends. 
Sports MIRROR & REFLECT society--its virtues and 

vices 
PAUSE how many looked in the mirror? 



But they don’t just passively reflect they actively 
AFFECT changes in our society. Sports in this sense provide the 
mode for changes, both positively and negatively. Sports mirror, 
reinforce, strengthen and shape our ethical patterns especially 
respect. 

George Will once said: Sports serve society by providing 
vivid examples of excellence. ! agree and want to add that 
unfortunately sports also provide examples of the opposite as 
well. 

Sports stories and examples are often used to inspire people 
to be excellent or to overcome apparently insuperable odds. We 
use sports metaphors to inspire thought and action [both 
negatively and positively] 

Sports are moral hot zones 
occasions to sin! 

arenas where there are many 

So what is it that we are talking about? In order to take you on 
this journey to understand the diversion to mass phenomena, we 
need a paradigm or model to work from. What is this unique 
model I referred to at the beginning? 

II. PARADIGM OR MODEL OF SPORT- 4 parts 
(Not an exhaustive or exclusive definition) 

1. FREELY CHOSEN, Voluntary activity designed with 
no end outside itself (though people participate for many 
different reasons). This is important, as once you choose 



to do something, you also choose what goes along with that 
choice. Sports exemplify human creativity, autonomy, self- 
expression and self-awareness having no end outside 
themselves. Though they may serve other purposes, they 
are activities complete in themselves. 

2. RULE GOVERNED: Two sets of rules: 

¯ Constitutive rules define the game and the permissible 
moves, etc. These rules are usually designed to develop 
and exhibit sets of skills and talents. Their existence comes 
from their acceptance. 

¯ Regulative Rules include rules of decency, fair play, and 
safety. 

¯ Rules of fair play include penalties for moves of strategy 
within the game 

¯ Rules of decency reflect basic moral standards 

We change rules all the time for various reasons 
safety, to make things more challenging. 

decency, 

3. PHYSICAIJLY CHALLENGING rules designed 
and obstacles created to physically challenge the 
participants within the designated framework. The 
constitutive rules are continually evaluated to keep the 
sports physically challenging. 

4. INVOLVES COMPETITION in a MUTUAL 
CHALLENGE TO ACHIEVE OR STRIVE FOR 



EXCELLENCE, where there is an attempt to secure victory 
within the framework set by the two types of rules, where 
the struggle involves both the process and the product, a 
DESIRE to win, and a DESIRE to be tested. 

It is in this feature where the mental and physical come 
together and exemplifies respect, or lack thereof; where 
competition can lead to respect and friendship, or combat; 
where you view your opponents as partners in the struggle or 
as enemies to be conquered. 

OBVIOUSLY this is a model, an ideal, and we deviate 
from it in practice, but we must have a model from which to 
evaluate what we are doing. This is important also because 
sports are the single most available activity for self- 
development, self-esteem, and self-respect. 

But also, by understanding this model, we can gain insight 
on how it went from diversion to mass phenomena and its 
effects on society. And in this way I also claim that sport serves 
as a moral exemplar or a forum for public ethics. In this way 
sports show us who we are and can serve as a force for social 
change, how it can have a civilizing effect. 

I do not mean it is a panacea, but imagine a world without 
sports, how mediocre and unfair and single minded people might 
be. Of course it is not the only civilizing activity, but the great 



variety of sports provide an arena for everyone to participate and 
express themselves. 

But further because sports are so pervasive in our society, 
reaching every level, they have a significant effect on our 
society. So those who participate, govern, regulate, parent and 
coach sports, must be self aware and bear a greater 
responsibility than the average citizen. 

And while the media expose a great deal of negatives, they 
also bear responsibility in perpetuating them. Television has 
done more to hype the negatives and the mass phenomena of 
sports and to augment deviations from the model. 

When we deviate from the paradigm and focus on ends 
outside the activity itself, we begin to change the nature of sport 
itself. 

This takes us back to the microcosm we see this in many 
aspects of society economics, politics, and education. 
Everyone wants to "win", be a winner, be around a winner, or 
just be able to see a winner. How does that translate in aspects 
of society and what happens when this becomes the focus? 

And what do we associate with being a winner? 

When money becomes the aim, sport begins to degenerate 
and take on a different flavor. We have to hype it even more, 
and how do we do that? We need people to spend money on 
sports, so we give them what they want entertainment. You 



can see how this goes. It is as true of sport as society. This is 
why we must re-evaluate not just sports but society as well. 

But deep down we want to see sports as pure as the 
model sets out for us. And it is this model that lets us understand 
where we go wrong. 



But it is also a model that shows respect, where participants 
are partners in a shared end; where everyone is necessary for the 
success of that end. This is as true of sports as it is in society. 
Respect generates from our interdependence with each other in 
society, where we recognize we must reciprocate and 
complement one another. 

To quote Martin Luther King: 

I can never be what I ought to be until you are what you 
ought to be. You can never be what you ought to be until I 
am what I ought to be. This is the interrelated structure of 
reality. 

Sport provides a unique model, a model for change, but 
also a model for partnership and interdependence. We need 
each other as partners because we can’t do all we might like to 
do and we can’t do it alone. We achieve self-respect and mutual 
respect through this partnership. 

And further it helps us understand how 

The death of ethics is the sabotage of excellence! 



From: 

Sent: 

To: 

Cc: 

Subject: 

Shann Ritchie <sritchie@ucsc.edu> 

Friday, December 7, 2012 5:25 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 

Juan Poblete <jpoblete@ucsc.edu>; Irena Polic <ipolic@ucsc.edu>; Judy Plummer 
<j plummer@uc sc. edu> 

Hotel Confirmation - Visit to UC Santa Cruz Jan 30 - Feb 3 2013 

Good day Dr. Boxill, 

Hope this correspondence finds you doing well today! 

We have confirmed your reservation at the Dream Inn, 175 West Cliff Drive, in Santa Cruz, for an Ocean View 
Deluxe King Room. The university will pay the hotel directly, on your behalf, for the room and associated 
taxes and fees. 

Check in on Wednesday, 1/30 with check out scheduled for Saturday, 2/3 by 1 lam. 

Confirmation number: 5364125 
Front desk phone number: 831/426-4330 
Web site for the hotel: htt~:i/www.j d,:hote~ s. comihote~ sicentralcoastidream 

Please let me know if you have any questions. 

Best regards, 
Shann 

Shanr~ Ritchie 
Events Coordinator 

Institute for Humanities Research ht~p:i/ihr, ucsc,edu/ 

p: 831.459.5655 
f: 831.459.3291 
e: sritchie~ucsc,edu 

Campus Mail Stop: IHR 

ONce location: Room 515 Humanities Bldg 1 

Off campus mailing: 

Shann Ritchie 

UCSC 
1156 High Street 
Santa Cruz CA 95064 



From: 

Sent: 

To: 

Subject: 

Judy Plummer <jplummer@ucsc.edu> 

Monday, January 14, 2013 12:42 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 

UCSC Visit-Boxill Itinerary 

Greetings, Jan. 

Per my voicemail this morning, I’m checking-in with you on your travel arrangements to UCSC. We’d greatly 
appreciate knowing your itinerary so that we can finalize the agenda for your visit. 

Thanks very much, and we look forward to hosting you! 

Best, 
Judy 

Judy Plummer 
Assistant to the Dean/Office Manager 
UCSC Humanities Division, Dean’s Office 
(831) 459-2698 
~ummer@ucsc edu 



"Some Like It Hot" 

Friday, July ????, 7:00 p.m. 

Introduction by ???? 

With this, the 95th film in our Classic Movie Night series, we start the 
countdown to our 100th Anniversary. This film topped the American Film 
Institute’s list of the 100 Funniest American Movies of All Time. 

This 1959 screwball comedy stars Jack Lemmon, Marilyn Monroe, and Tony Curtis. 
Directed by Billy Wilder, who was also one of the writers, it is set in 1929 and opens in Chicago 
on a cold February day when Lemmon and Curtis chance to witness the St. Valentine’s Day 
Massacre - the machine-gun killing of members of one of Chicago’s most notorious A1 Capone- 
era gangs by members of a rival gang. And they are seen to have seen it. 

They not only flee Chicago, headed south - literally - they try to further escape detection 

by dressing as women. Almost any overview of comedies or great films includes the scene of 
Lemmon and Curtis, dressed in the latest Twenties attire for the female half of the population, 
including cloche hats and high heels - the latter a BIG problem for the guys -- walking alongside 
the train they plan to board for the trip south as members of an all-girls band. A band that 
features Marilyn Monroe. 

At her peak in popularity and beauty, another classic scene has Monroe in an upper berth 
with one of the guys, who she thinks is one of the other members of the all-girl band. 

The film concludes with one of the all-time great ending scenes in film and the line: 

"Nobody’ s perfect." 
Many thought this film was. 

6:00 p.m. - Join us early for "A Conversation With .... " 

Run time: 120 minutes 



From: 

Sent: 

To: 

Subject: 

Joanne Straight <j straight@nbccpl.org> 

Friday, March 8, 2013 4:50 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 

New Bern Library Program 

Dear Dr. Boxill, 

The Pride and Passion exhibit opened today with favorable local publicity. We are looking forward to your presentation 

on Saturday, March 23 at 2 pm. Will you need a projector or any other equipment? You are welcome to join me as my 

guest for lunch before the presentation if your schedule permits. 

I was surprised to read in your background that you are from a small town in upstate New York. I now say that I am 

from Northern New York because people assume often upstate is Westchester county. I grew up in Watertown and 

attended SUNY @ Geneseo for my undergrad and Master’s degrees. 

I look forward to hearing from you and to your presentation on March 23. 

Joanne 

Joanne Straight 

Librarian 

New Bern-Craven County Public Library 

400 Johnson Street 

New Bern, NC 28560 

Ph: 252-638-7800 Fax: 252-638-7817 
jstraight@nbccpl.org 

Opinions expressed in this message are my own. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Lauder, Valarie A <vlauder@email.unc.edu> 

Tuesday, April 30, 2013 7:57 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 

Lauder, Valarie A <vlauder@email.unc.edu> 

Movie Night text 

Some Like It Hot.docx 

Dear Jan, 

I know this is a busy ... busy time of the year, but if you could give a look at the revised promotional text for 
"Some Like It Hot," necessitated by the fact the build-up to the 100th Anniversary was changed by having to 
cancel three films this year -- weather, Carolina playing in the NCAA that night, and lack of a date in May. 

It’s basically the same, but I did revise or "tweak" it enough that I wanted you to see it. 

If it’s OK, I’ll send it on to Elizabeth Cheek with the one for August so she will have it for an early start on the 
promotion of the summer films. 

I’m attaching the new version for your convenience. 

Best, 

Val Lauder 



"Some Like It Hot" 

Friday, July 19, 7:00 p.m. 

Introduction by Jan Boxill, Chair of the Faculty Council 

Topping the American Film Institute’s list of the 100 Funniest American Movies of All 
Time, this 1959 comedy stars Jack Lemmon, Marilyn Monroe, and Tony Curtis. Billy Wilder, 
who was also one of the writers, directed. Set in 1929, it opens on a cold February day in 
Chicago when Lemmon and Curtis chance to witness the St. Valentine’s Day Massacre - the 
machine-gun killing of members of one of Chicago’s most notorious A1 Capone-era gangs by 
members of a rival gang. And they are seen to have seen it. 

They not only flee Chicago, headed south - literally - they try to further escape detection 
by dressing as women. Almost any overview of classic films includes the scene of Lemmon and 
Curtis, dressed in the latest Twenties attire for the female half of the population, including cloche 
hats and high heels - the latter a BIG problem for the guys -- walking alongside the train they 
plan to board for the trip south as members of an all-girls band. A band that features Marilyn 
Monroe. 

At her peak in popularity and beauty, another classic scene has Monroe in an upper berth 
with one of the guys, who she thinks is one of the other members of the all-girl band. 

The film concludes with one of the all-time great ending scenes and line: "Nobody’s 
perfect." 

Many thought this film was. 

6:00 p.m. - Join us early for "A Conversation With .... " Jan Boxill 

Professor Jan Boxill serves as the Chair of the Faculty Council, the Director of the Parr 
Center for Ethics, and is a Master Lecturer in the Department of Philosophy ... and brings her 
wide range of interests and experience to her introduction of and commentary on films in our 
Classic Movie Night series such as "Chariots of Fire," shown this past July before the London 
Olympics, and the upcoming "Some Like It Hot." 

The two films could not be further apart in story, genre, or subject, although the former, 
released in 1981, won the Oscar for Best Picture of the Year, and the latter, as noted, tops the 
American Film Institute’s list of the 100 Funniest American Movies of All Time. 

[Run time: 120 minutes] 



Musicians Joe (Tony Curtis) and Jerry (Jack Lemmon) accidentally witness the St. Valentine’s Day 

massacre of a group of bootleggers by Spats Columbo (George Raft) and his mob. Desperate to get out 

of town, they accept a job with a band on its way to Florida -- an all-girl band -- and they dress as 

women, calling themselves "Josephine" and "Daphne." When they get to Florida, Joe adopts yet another 

disguise, this time as a wealthy bachelor, and attempts to woo the band’s lead singer, Sugar Kane 

(Marilyn Monroe). Meanwhile, Osgood (Joe E. Brown), an actual wealthy bachelor, is interested in 

"Daphne." Meanwhile, Spats and his gang arrive at the hotel for a conference with other gang leaders, 

which results in even more bloodshed. Can Joe get the girl and get away from Spats 

SOME LIKE IT HOT is one of the wildest farces ever filmed, but it has a lot of heart as well, with brilliant 

performances by all three stars. Monroe is heartbreakingly vulnerable as Sugar, explaining that she 

always gets "the fuzzy end of the lollypop." Joe must become someone else in order to learn the truth 

about Sugar (who would never have confided in a man) and about himself (as he sees the consequences 

of his exploitive behavior and feels what it is like to have men try to force their attentions on him). Jerry, 

hilariously, turns out to be as suggestible as a woman as he was as a man. As himself, he ends up going 

along with whatever Joe tells him. In women’s clothes, he starts to think of himself as a woman. The 

scene where he tells Joe he and Osgood are engaged is a classic. 

What parents need to know 

Parents need to know that in this classic black-and-white comedy, everything is played for 
laughs -- from the St. Valentine’s Day Massacre, in which gangland hoodlums execute seven 
other thugs with machine guns, to the broad gender-bending humor that finds the two male 
heroes masquerading as female musicians for most of the film. Marilyn Monroe as Sugar is at 
her most voluptuous; clothes are revealing; leering at women is a primary male activity; and 
attempts at seduction move the plot along. But the only sexual activity is some passionate 
kissing. There’s lots of drinking and smoking; Sugar knows she has a problem with alcohol. 

Families can talk about how the characters change from their experiences. How does Joe change, and 

what makes him change? What does he learn from being dressed as a woman? How do Joe and Jerry 

react differently to dressing as women? How does Sugar behave differently with "Junior" and 

"Josephine"? 

Plot: 

It is February 1929 in the city of Chicago. Joe (Tony Curtis) is a jazz saxophone player, 
irresponsible gambler and ladies’ man; his friend Jerry (Jack Lemmon_) is a sensible jazz double- 
bass player. Together they accidentally witness the Saint Valentine’s Day massacre. When the 
gangsters, led by "Spats" Colombo (George Raft), spot them, the two have to run for their lives. 

Penniless, freezing cold, and in a rush to get out of town, the two musicians take a job with 
Sweet Sue and her Society Syncopators, an all-female band headed to Miami. Disguised as 



women and calling themselves Josephine and Daphne, they board a train with the band and their 
male manager, Bienstock. Before they board the train, Joe and Jerry have already noticed Sugar 
Kane (Marilyn Monroe), the band’s vocalist and ukulele player, marveling over how she walks 
"like Jell-O on springs", as they struggle along in their high heels not at all sure they will be able 

to pass as women. As they board the train, however, Daphne (Jerry) experiences the kind of 
sexual harassment common to women when Bienstock feels "her" up. 

Both Joe and Jerry become enamored of Sugar and compete for her affection while maintaining 
their disguises. Sugar confides that she has sworn off male saxophone players, who have stolen 
her heart in the past and left her with "the fuzzy end of the lollipop". She has now set her sights 
on finding a sweet, bespectacled millionaire in Florida. During the forbidden drinking and 
partying on the train with all the women in the band, Josephine and Daphne become intimate 
friends with Sugar, and continually have to struggle to remember that they are girls and cannot 
make a pass at her. 

Once in Miami, Joe woos Sugar by assuming a second disguise as a millionaire named Junior, 
the heir to Shell Oil_, while mimicking Cary Grant’s voice and feigning disinterest in Sugar. An 
actual millionaire, an aging mama’s boy, the much-married Osgood Fielding III (Joe E. Brown_), 
tries repeatedly to pick up Daphne, who repeatedly rebuffs him. One night Osgood invites 
Daphne for a champagne supper on his yacht. Joe convinces Daphne to keep Osgood occupied 
onshore, so that Junior can take Sugar to Osgood’s yacht, passing it off as his. Once on the yacht, 
Junior uses metaphors to explain to Sugar that unfortunately, due to psychological trauma, he is 
impotent and frigid, but that he would certainly marry anyone who could change that. Sugar tries 
desperately to arouse some sexual response in Junior, and begins to succeed. Meanwhile, Daphne 
and Osgood dance the tango till dawn. 

When Joe and Jerry get back to the hotel, Jerry happily explains that Osgood has proposed 
marriage to Daphne and that he, as Daphne, has accepted, anticipating an instant divorce and 
huge cash settlement when his ruse is revealed. Joe finally convinces Jerry that he can’t actually 
marry Osgood. The two men realize they must quit the band and leave the hotel. Sadly, Joe then 
breaks Sugar’s heart by telling her that he, Junior, has to marry a woman of his father’s choosing 

and move to Venezuela. 

The hotel hosts a conference for "Friends of Italian Opera", who are actually mobsters. Spats and 
his gang from Chicago recognize Joe and Jerry as the witnesses to the Valentine’s Day murders. 
After several humorous but potentially lethal chases, Joe and Jerry end up witnessing additional 
mob killings, this time of Spats and his crew. Once again Joe and Jerry have to run for their lives. 

Joe, dressed as Josephine, sees Sugar onstage singing sadly that she will never love again. He 
kisses her before he leaves, and Sugar suddenly understands that Joe is both Josephine and 

Junior. 

Sugar runs from the stage at the end of her performance and is able to jump into the launch from 

Osgood’s yacht just as it is leaving the dock with Joe, Jerry, and Osgood in it. Joe tells Sugar that 
he is not good enough for her, that she would be getting the "fuzzy end of the lollipop" yet again, 

but Sugar wants him anyway. Jerry, for his part, comes up with a list of objections for why he 
and Osgood cannot get married, ranging from a smoking habit to infertility Osgood dismisses 



them all; he loves Daphne and is determined to go through with the marriage. Exasperated, Jerry 
removes his wig and shouts, "I’m a man! "; but Osgood simply responds, "Well, nobody’s 
perfect." 

Review: 

nuary 9, 2000 I 0 Print Page 

What a work of art and nature is Marilyn Monroe. She hasn’t aged into an icon, some citizen of 
the past, but still seems to be inventing herself as we watch her. She has the gift of appearing to 
hit on her lines of dialogue by happy inspiration, and there are passages in Billy Wilder’s "Some 
Like It Hot" where she and Tony Curtis exchange one-liners like hot potatoes. 

Poured into a dress that offers her breasts like jolly treats for needy boys, she seems totally 
oblivious to sex while at the same time melting men into helpless desire. "Look at that!" Jack 
Lemmon tells Curtis as he watches her adoringly. "Look how she moves. Like Jell-O on springs. 
She must have some sort of built-in motor. I tell you, it’s a whole different sex." 

Wilder’s 1959 comedy is one of the enduring treasures of the movies, a film of inspiration and 
meticulous craft, a movie that’s about nothing but sex and yet pretends it’s about crime and greed. 
It is underwired with Wilder’s cheerful cynicism, so that no time is lost to soppiness and 
everyone behaves according to basic Darwinian drives. When sincere emotion strikes these 
characters, it blindsides them: Curtis thinks he wants only sex, Monroe thinks she wants only 
money, and they are as astonished as delighted to find they want only each other. 

The plot is classic screwball. Curtis and Lemmon play Chicago musicians who disguise 
themselves as women to avoid being rubbed out after they witness the St. Valentine’s Day 
Massacre. They join an all-girl orchestra on its way to Florida. Monroe is the singer, who dreams 
of marrying a millionaire but despairs, "I always get the fuzzy end of the lollipop." Curtis lusts 
for Monroe and disguises himself as a millionaire to win her. Monroe lusts after money and 
gives him lessons in love. Their relationship is flipped and mirrored in low comedy as Lemmon 
gets engaged to a real millionaire, played by Joe E. Brown. "You’re not a girl!" Curtis protests to 
Lemmon. "You’re a guy! Why would a guy want to marry a guy?" Lemmon: "Security!" 

The movie has been compared to Marx Brothers classics, especially in the slapstick chases as 
gangsters pursue the heroes through hotel corridors. The weak points in many Marx Brothers 
films are the musical interludes--not Harpo’s solos, but the romantic duets involving insipid 
supporting characters. "Some Like It Hot" has no problems with its musical numbers because the 
singer is Monroe, who didn’t have a great singing voice but was as good as Frank Sinatra at 
selling the lyrics. 

Consider her solo of "I Wanna Be Loved by You." The situation is as basic as it can be: a pretty 
girl standing in front of an orchestra and singing a song. Monroe and Wilder turn it into one of 
the most mesmerizing and blatantly sexual scenes in the movies. She wears that clinging, see- 
through dress, gauze covering the upper slopes of her breasts, the neckline scooping to a censor’s 
eyebrow north of trouble. Wilder places her in the center of a round spotlight that does not 



simply illuminate her from the waist up, as an ordinary spotlight would, but toys with her like a 
surrogate neckline, dipping and clinging as Monroe moves her body higher and lower in the light 
with teasing precision. It is a striptease in which nudity would have been superfluous. All the 
time she seems unaware of the effect, singing the song innocently, as if she thinks it’s the literal 
truth. To experience that scene is to understand why no other actor, male or female, has more 
sexual chemistry with the camera than Monroe. 

Capturing the chemistry was not all that simple. Legends surround "Some Like It Hot." Kissing 
Marilyn, Curtis famously said, was like kissing Hitler. Monroe had so much trouble saying one 
line ("Where’s the bourbon?") while looking in a dresser drawer that Wilder had the line pasted 
inside the drawer. Then she opened the wrong drawer. So he had it pasted inside every drawer. 

Monroe’s eccentricities and neuroses on sets became notorious, but studios put up with her long 
after any other actress would have been blackballed because what they got back on the screen 

was magical. Watch the final take of "Where’s the bourbon?" and Monroe seems utterly 
spontaneous. And watch the famous scene aboard the yacht, where Curtis complains that no 
woman can arouse him, and Marilyn does her best. She kisses him not erotically but tenderly, 
sweetly, as if offering a gift and healing a wound. You remember what Curtis said but when you 
watch that scene, all you can think is that Hitler must have been a terrific kisser. 

The movie is really the story of the Lemmon and Curtis characters, and it’s got a top-shelf 
supporting cast (Joe E. Brown, George Raft, Pat O’Brien), but Monroe steals it, as she walked 
away with every movie she was in. It is an act of the will to watch anyone else while she is on 
the screen. Tony Curtis’ performance is all the more admirable because we know how many 
takes she needed--Curtis must have felt at times like he was in a pro-am tournament. Yet he stays 
fresh and alive in sparkling dialogue scenes like their first meeting on the beach, where he 
introduces himself as the Shell Oil heir and wickedly parodies Cary Grant. Watch his timing in 
the yacht seduction scene, and the way his character plays with her naivete. "Water polo? Isn’t 
that terribly dangerous?" asks Monroe. Curtis: "I’ll say! I had two ponies drown under me." 

Watch, too, for Wilder’s knack of hiding bold sexual symbolism in plain view. When Monroe 
first kisses Curtis while they’re both horizontal on the couch, notice how his patent-leather shoe 
rises phallically in the mid-distance behind her. Does Wilder intend this effect? Undoubtedly, 

because a little later, after the frigid millionaire confesses he has been cured, he says, "I’ve got a 
funny sensation in my toes--like someone was barbecuing them over a slow flame." Monroe’s 
reply: "Let’s throw another log on the fire." 

Jack Lemmon gets the fuzzy end of the lollipop in the parallel relationship. The screenplay by 
Wilder and I.A.L. Diamond is Shakespearean in the way it cuts between high and low comedy, 
between the heroes and the clowns. The Curtis character is able to complete his round trip 
through gender, but Lemmon gets stuck halfway, so that Curtis connects with Monroe in the 
upstairs love story while Lemmon is downstairs in the screwball department with Joe E. Brown. 
Their romance is frankly cynical: Brown’s character gets married and divorced the way other 
men date, and Lemmon plans to marry him for the alimony. 



But they both have so much fun in their courtship! While Curtis and Monroe are on Brown’s 
yacht, Lemmon and Brown are dancing with such perfect timing that a rose in Lemmon’s teeth 
ends up in Brown’s. Lemmon has a hilarious scene the morning after his big date, laying on his 
bed, still in drag, playing with castanets as he announces his engagement. (Curtis: "What are you 
going to do on your honeymoon?" Lemmon: "He wants to go to the Riviera, but I kinda lean 
toward Niagara Falls.") Both Curtis and Lemmon are practicing cruel deceptions--Curtis has 
Monroe thinking she’s met a millionaire, and Brown thinks Lemmon is a woman--but the film 
dances free before anyone gets hurt. Both Monroe and Brown learn the truth and don’t care, and 
after Lemmon reveals he’s a man, Brown delivers the best curtain line in the movies. If you’ve 
seen the movie, you know what it is, and if you haven’t, you deserve to hear it for the first time 
from him. 

The Plot 

Lemmon plays bass fiddle and Curtis plays sax in a prohibition-era Chicago speakeasy where the 
80-proof comes in coffee cups. They’re counting on payday, but the cops raid the joint and 
they’re out of a job. 

The boys are still wearing pants when they try to borrow a car to get to a new gig -- but the car is 
in a garage at 2122 North Clark Street, and it’s February 14, 1929. Our hapless heroes witness 
the St. Valentine’s Day massacre, narrowly escaping from A1 Capone stand-in George Raft, as 
mobster "Spats" Colombo. 

With every thug in Chicago gunning for them, we next see the boys tottering on heels, primly 
disguised as sax player "Josephine" and "Daphne," who has a few bullet holes in her bass. The 
two spot curvy Sugar Kane Kowalczyk (Monroe) on the train platform, and three weeks at a 
Florida resort - even in drag - start looking better. 

Sugar, trying to curb her weakness for booze and saxophone players, confides to Josephine (the 
sax player, remember?) that she’s hoping to find a millionaire hubby in Florida. Curtis promptly 
steals some resort clothes, and runs into Sugar on the beach disguised as the heir to Shell Oil, 
with a dead-on Cary Grant impersonation. ("Nobody talks like that," Lemmon sputters as Sugar 
takes the bait.) 

Meanwhile, "Daphne" is pursued by real millionaire Osgood Fielding III (Joe E. Brown_) who has 
a yacht and a penchant for plus-size chorus girls. Unfortunately for everybody, our mobster 
friends from Chicago have chosen this very hotel for a winter meeting, and it doesn’t take them 
long to recognize the tommy-gun holes in the bass fiddle. Oh-oh. 

The Cast of ’Some Like it Hot’ 

Lemmon is delicious as Daphne, towering over suitor Brown as they tango. In a scene Lemmon 
himself thought was among his career best, he daydreams about whether a honeymoon on the 
French Riviera or the more-traditional Niagara Falls would be best - before he has to break the 
news to Osgood that, well, he’s a he. 



It’s harder to like Curtis’s character as he deceives poor, dim Sugar - but he turns out to be an all- 
right guy, more or less, and he and Lemmon are terrific together. Monroe, who was pregnant 
during filming, is even more voluptuous and ditsy than usual as she tries to cure Curtis’s fake 
millionaire of his faux frigidity. (The actress later miscarried.) 

George Raft mocks himself as a movie mobster, at one point dissing a young thug for flipping a 
coin in the air (a bit of business Raft himself made famous in Scarface). "Where did you pick up 
a cheap trick like that?" he sneers. Pat O’Brien sends up his own Irish-cop movie persona as 
Detective Mulligan, and the whole cast of cops, wiseguys and mob muscle men is a delight. 

’Some Like It Hot’ - the Bottom Line 

Nobody would ever really mistake these two for women, especially playing at close quarters 
with Marilyn in some of her most risqu~ film outfits. But that’s not the point. Funny is the point, 
and this is a funny, funny movie. 

It’s all there - the convoluted plot, the spang-on timing, the ridiculous situations, the crackling 
pace and the great dialogue. The American Film Institute put this at the top of its list of great 
American comedies, and for good reason. 

Although various decency crusaders at the time wanted the film banned, Some Like it Hot helped 
bring an end to a Hollywood production code that hamstrung directors who wanted to use themes 
like cross-dressing - in scenes that today seem as harmless as high school skits. It’s sweet-natured 
movie really, just spun sugar, a bit of classic movie cotton candy that won’t even give you a 
toothache. Don’t miss it. 
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Sent: 
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From: 

Sent: 

To: 

Subject: 

Attach: 

Scott, Carroll <carroll_scott@unc.edu> 

Thursday, November 3,2011 9:35 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Information for the Inaugural Carrier Classic Game, November 11,2011 

info flyer Carrier Classic 2 .docx 

Dear Jan, 

We are thrilled that you are able to j oin us at the Inaugural Carrier Classic game sponsored by the Navy in San 
Diego on Nov. 11,2011. Please find attached an information flyer forwarded from the Navy as we prepare to 
watch our Tar Heels take on Michigan State. 

We will receive the tickets tomorrow, Friday, Nov. 4 and will send them to you by FedEx either on Friday 
(Nov. 4) or Monday (Nov. 7) for next-day delivery. Please forward your preferred mailing address as soon as 
possible so we can make sure you receive your tickets in time for the Carrier Classic. 

Attendees will be able to drive their cars onto the base and park them in a designated parking lot. Taxis will 
also be allowed to drop off attendees. The exact location of the parking lot has not yet been determined. 

Please let us know if you have any questions or concerns. And please remember to forward your mailing 
address as soon as possible. 

We look forward to seeing you at this historic event. 

Go Heels, 

Matthew G. Kupec 
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Sent: 

To: 
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Schaefer, Adam R <adschaef@email.unc.edu> 
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Adam Schaefer 

Parr Center for Ethics 
Department of Philosophy 

University of North Carolina at Chapel Hill 

919.843.5641 

parrcenter.u nc.edu 



From: 

Sent: 

To: 

Subject: 

WomensVoicesChorus@yahoogroups.com on behalf of 
Women’s Voices Chorus <j anetbuehler@mindspring.com> 

Monday, December 26, 2011 8:55 AM 

WomensVoicesChorus@yahoogroups.com 

[WVC] The best gift of all... 

The best gift of 
all... 

Women’s Voices Chorus is unique as the 
Triangle’s only community-based classical 
chorus for sopranos and altos. Through 
our exciting and varied repertoire, we 
bring to life both traditional and contem- 
porary music written for women’ s choirs. 
We especially enj oy unearthing gems 
from the past as well as commissioning 
new works. Much of our repertoire is by 

women composers. 

We give our love, energy, time, and hard 
work to bring you the best. And we need 
your support to keep us going. Please, 
make a donation today and keep the music 
coming! 

Your tax-deductible contribution supports 
expenses like: 

¯ scholarships for singers 

¯ guest instrumentalists 

¯ commissioning original works: 60 copies 
of sheet music, plus royalties and licensing 

fees 

¯ selwices of a piano tuner or recording 
engineer 

We are especially excited this year as we 

WVC Spring ’09 concert, 
"Cheek to Cheek" 



look forward to our first ever intemational 

tour in 2012. Some of our fundraising will 
go towards tour scholarships, so no one is 
left behind because of inability to pay. 

WVC is a 501(c)(3) organization, so all your 
contributions are tax deductible. You can 
contribute online or by mail to Women’s 
Voices Chorus, P.O. Box 2854, Chapel Hill, 
NC 27515-2854. Thank you for your sup- 
port! 

Women’s Voices Chorus 

The Triangle’s only community-based classi- 

cal chorus for sopranos and altos has re- 
ceived numerous rave reviews in its seven- 
teen-year history, such as Classical Voice of 

North Carolina: "a top-flight ensemble [... ] 
one of the great artistic gems of the Trian- 
gle." Repertoire includes classical sacred and 
secular music, folk song settings, spirituals, 

and a little bit of jazz, and half the repertoire 
is by women composers. For more informa- 
tion visit www womer~s~,, oices&~orus~ org. 

To remove your name from our mailing list, please click here. 

Questions or comments? E-mail us at wvcinfo@yahoo.com or call 919.684.3855 

Re~ to sender I t via web ~ t Star~ a New Tog 
Messaqes in this to~ (1) 

REC:ENT A~CTIVITY: 

Visit Your Group 

This is the email group for Women’s Voices Chorus in Chapel Hill NC, a community-based classical chorus for sopranos 
and altos. As a member of this group you will receive periodic announcements about concerts, performances, and 
other events that may be of interest to you. 



To unsubscribe from this group, send an email to: 
WomensVoicesChorus-unsubscribe@yahoogroups.com 

To subscribe to this group, send an email message to: 
WomensVoicesChorus-subscribe@yahoogroups.com 

~ARKETPLACE 

Stay on top of your group activity without leaving the page you’re on - Get the Yahoo! 
Toolbar now. 

00~ ~©~J~ Switch to Text,-Only Daily Digest o Unsubsc~ibe o Teems of Use 



From: 

Sent: 

To: 

Subject: 

Larry Ledgerwood <larry@lifetrack-services.com> 

Wednesday, September 14, 2011 11:15 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Postsecondary Athletic Satisfaction Surveys successfully implemented! 

Originally, our athletic satisfaction survey program was developed for the high 
school and middle school levels, however, because of its flexibility and 
custom izable format, several postsecondary institutions have already 
implemented for their athletic programs. It works great and provides you 
outstanding data! 

"LifeTrack has been a tremendous addition to our evaluation process. We 
are able to tailor the questions to best fit our needs or concerns and then 
review the data in various reports such as individual sports, seasonal sports, 
male/female teams and overall department results. The data is used to 
access our facilities, student-athlete experience and the relationship of 
academics versus athletics. The knowledge that we have gained from this 
tool has assisted our staff in becoming better at their jobs, reinforces our 
department mission statement and our student-athletes overall experience." 

Ronda Seagraves, Associate Director of Athletics 
Southwestern University, TX 

I’d welcome the opportunity to share how other colleges have utilized the 
program to gather this valuable feedback directly from student athletes. 

To review our presentation again, follow the link below: 

Athletic Satisfaction - ~:#’www.lifetrack-services.comtpresent athlete/?sn=2 
Title IX Interest - http://www, l ifetrack-services, corn/present athlete/?sn=2 

To view some sample college surveys: 
http://www, lifetrack-services, com/resources/College%20S urve.vs% 
20completed%201-20-10. pdf 

To view a sample college athletic survey report: 
~://www. lifetrack-services.com/resources/Sample%20Compilation% 

ort%20-%20Post%20Secondary%20Level.pdf 

We look forward to helping you document the wellness of your programs. 



Sincerely, 

Larry Ledgerwood, CEO 
LifeTrack Services, Inc. 
1271 Port Drive 
Clarkston, WA 99403 
1-800-738-6466 

l ifetrack-services, corn 

Join us in the conversation about Student/Graduate Surveys on Facebook, 
Twitter and Linkedin! 

~wwwofacebookoco LifeTrackoServicesoI ncJ:[ 52449038153961 

htt LifeTrackSrvcs 

http:/ZwwwJinkedin .comJcompa n’¢/22:[8820?trk=t\,ah 

If you prefer not to rece ve 

future e-mails of ths type, 

click here 

Sent By: 

1271 Port Drve 
Clarkston WA 99403 

To view as a web page click here 



From: 

Sent: 

To: 

Subject: 

Routledge Online Studies <mail.kgyawgfavnbwveyoz@tandf.msgfocus.com> 

Friday, August 24, 2012 10:03 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
ROSO e-bulletin: Olympic and Paralympic Athletes 

Dear Colleague 

Welcome to the latest e-bulletin bringing you hot topics and discussions on the Games. 

Topic 

Featured Special Issues: 

ic Ethics and PhiloeoN published 
in Sports, Ethics and Philosophy 

Challenqes and Res£###@~ published in 
European Sport Management Quarterly 

View the full ~.#ecial issue Collection here. 

View some photos from the Rouffedqe 
Pubffcado#s Launch held at the ICSEMIS. 

Featured articles on Olympic and 
Paralympic Athletes 

Coaching underp~ssure: A stud~ofOl~ 
coaches 
Pe~r Olusoga, lanMaynard, Ka~ Hays& 
Joanne 

Transformed identity; from disabled person to 
global Paral~ian 
Jill M. Le Clair 

of the week: Olympic and Paralympic Athletes 

View this e-mail in your browser 

K~I L[A~ZF2iwv 

With all the hype surrounding the Games it is sometimes easy to forget the dedication, determination 
and sheer hard work which have enabled these talented sports people to become Olympic and 
Paraympic athletes. Their day-to-day routines involve tough training schedules to put them in peak 
condition to compete with the world’s best. These articles highlight some of the aspects of the 
training and performance of elite athletes. 

For more articles and chapters on ic and Paral~ic Athbtes click on theme Athlete 
Performance. 

Coming soon! 
Introducing lan Brittain as the NEW Editor of the month! 



Share on Facebook ~ Share on Twitter 

To add our doman to your safe senders list, please click here 
~://ta nd f.msc~focus.com/n/11 wt Kt4~&n7 F2 

We have obta ned your emal address from our internal database fer a one-time only mail ng on ths subject 

If you would like to rece ve regular eUpdates from the Taylor & Francis Group on books, 
]oumats and other news within your areas of interest, please 

Set up content ale,s simply by clicking on the A/e£me Ink on the pub[cation pages at 
www.tandfonline.com 

You wll be able to update your deta Is or unsubscdbe at any time. We respect your privacy and wll not disclose rent or sell 
your email address to any outside o%anisations. 

If you wish to unsubscr be, please click on the link below. Please note ths is an automated operation. 
~://ta nd f.msq~focus.com/u/11ARdCxeHW 

Copyright @ 2012 Taylor & Francs an lnforma Bus hess 
Informa plc ("lnforma") Reg stered Office: MoR met House, 3741 Mo~ met Street, London, Wl T 3JH 
Registered n England and Vl~tales o ~tumber 3099067. 



From: 

Sent: 

To: 

Subject: 

NYTimes.com <nytdirect@nytimes. com> 

Thursday, December 6, 2012 3:15 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Today’s Headlines: U.S.-Approved Arms for Libya Rebels Fell Into Jihadis’ Hands 

If you have trouble reading this e-mail, please click here 

December 6, 2012 

IN THIS E-MAIL 

World I u.s. I Politics I -- 

Day 

BusinessI TechnoloqgI Sports I Arts l New YorkJ’Re.qionI Editorials I Op-Ed I On This 

Customize TodaH’s Headlines I Search 

TOP NEWS 

U.S.-Approved Aems for 
Libya Rebels Fell Into 
Jihadis’ Hands 
By ,JAMES RISEN MARK M,~ZETTI and 
MICHAEL S, SCHMIDT 

The Obmna a~hninistration secretly gave 
its blessing to anns slfipments to Libym~ 

rebels from Qatar, but American 
officials grew alarmed at evidence that 

Qatar was turning some of the weapons 

over to militants. 

Boehner Gains Strong 
Backing of House G.O.P. 
By JENNIFER STEINHAUER 
The strong embrace from a broad 

spectrum of the rank-m~d-file may 

empower Speaker Jolm A. Boehner as 
he tries to strike a deal on spending cuts 

and tax increases. 

’04 Drug Retest May Give U.S. Olympic Gold 
By MARY PILON 

Four medalists from the Athens Gmnes will lose their medals because officials fom~d evidence of doping in 
retested urine smnples. 

¯ NYTimes.com Home Paqe )) 

QUOTATION OF THE DAY 

"We’re like Rip Van Winkle waking up and saying, This is not O.K.!" 

DIANA AViV, chief executive of Independent Sector, an umbrella group for nonprofits, on tax proposals 

that they fear could reduce charitable contributions. 

ARTS 

~ VIDEO FEATURE: 

Listening to Dave 
Brubeck 
Tracks and performances, 



from YouTube, by the influential jazz 
pianist, who died Wednesday at 9L 

o Related Obituary 

OPINION 

OP-ED CONTRIBUTOR 
Raise the 

Economy’s Speed 

Limit 
By JARED BERNSTEIN 

We’ve got to stop setting 
fiscal traps [or ourselves and start taking 
the steps that can get this economy back 
up to speed. 

Who are you calling pretty 
boy: Jude Law 
ALSO IN T MAGAZINE >> 

Louis Vuitton’s Objets Nomades collection 

See who commanded our attention in 2012 

~ MAGAZINE 

WORLD 

Blood Is Shed as Egyptian President’s Backers and Rivals Battle in Cairo 
By DAVID D, KIRKPATRICK 

Three senior advisers to President Mohamed Morsi resigned during the battles, blanfing lfim for the 
violence. 

Philippines Struggles to Reach Typhoon’s Victims 
By FLOYD WHALEY 

Rescuers sought to reach isolated villages Wednesday after a typhoon struck the region, killing at least 325 
people and leaving thousands homeless. 

o The Lede Blog: Video and Twitter Photos of Devastation 

Photographs: Hundreds Dead After Typhoon in Philippines 

Pressure Builds on Syrian Opposition Coalition; Fears of Chemical Weapons 
Rise 
By ANNEBARNARD MICHAELR, GORDON and CHRISTINE HAUSER 

As the opposition struggled to select leaders, Aanerican intelligence detected that Syrian troops had nfixed 
together small amounts of precursor chenficals for a deadly nerve gas. 

More World News 

U,S, 

Bigger Role Seen for Breast Cancer Drug 
By’ ANDREW POLLACK 

A study says that the breast cancer drug tamoxifen should be taken for lO years rather than for the 
custonmry five years to help reduce the risk of death. 

States Cut Antismoking Outlays Despite Record Tobacco Revenue 
By SABRINA TAVERNISE 

States have spent less on tobacco prevention over the past two years than in may period since a settlement in 

~998, despite high revenues from the settlement and t~es, according to a new report. 

State May Oversee Detroit’s Finances 
By MONCA DAVEY 

The city, straining to manage its debts and meet its payroll, may be nearing circmnstances dire enough to 
require the state to step in, Mielfigan officials warued. 

More U.S. News 

POLITICS 



Obama Appeals to Business for Support on Tax Plan 
By PETER BAKER 

President Obama said he refused to engage again in the sort of brinkmanship that brought the country close 
to default last year and damaged its credit rating. 

Interest Groups Push to Fill Margins of Health Coverage 
By ABBY GOODNOUGH 

As states finalize what benefits fl~ey want guaranteed under the new health care law, it is beeonfing 
increasingly clear that what services are received will vary in part by location. 

Stalled Farm Bill Is Pushed for Its Savings 
By RON NbX, ON 

A stalled farm bill that reshapes nutrition mad agriculture programs could contribute billions of dollars in 
savings, they say. 

More Political News 

BUSINESS 

DEALBOOK 
Teail to a Hedge Fund, From a Cluster of Cases 
By PETER LATTMAN 

Federal investigators have charged many former employees of SAC Capital Advisors, the hedge fired owned 
by Steven A. Cohen, with trading on insider information. 

~ Id~ Graphic: Insider Trading and a Top Hedge Fund 

John McAfee, Software Pioneer, Is Arrested in Guatemala 
By EL SABETH MALKN 

Mr. McAfee slipped over the border from Belize, where police wm~t to question him in a neighbor’s death. 

DEALBOOK 
Citigroup to Cut 11,ooo Jobs and Take $1 Billion Charge 
By JESSICA SILVERoGREENBERG 

The cuts will reduce Citigroup’s work force by roughly 4 percent and come after the chainnan, Michael E. 
O’Neill, engineered the ouster of the bank’s fonner chief executive. 

° ~ Post a Comment 

" ~ Graphic: Still Recovering 

More Business News 

TECHNOLOGY 

STATE OF THE ART 
All-in-One PCs Look Good and Cost Plenty 
By DAVID POGUE 

Three sleek and shiny PCs from Apple, Hewlett-Packard and Vizio offer the latest components but no DVD 
drives. 

For PC Vii’us Victims, Pay or Else 
By NICOLE PERLROTH 

Ransomware - when a virus freezes a user’s computer and crimhaals demand money to unlock it - has 
become a lucrative online scheme. 

MEMO FROM AFGHANISTAN 
YouTube Ban, Spurred by Anti-Islamic Video, Is Met With Shrugs 
By AZAM AHMED 

A block on the popular video Web site following the circulation of an anti-Islanfic video has been met with 
praise, despite concerns of rights advocates. 

More Technology News 

SPORTS 

Ryan Chooses Sanchez and Feels ’Great’ About It 



By DAN DUGGAN 

Quarterback Mark Sanehez will start against the Jaguars this week after being removed from the game 
against the Cardinals last Sunday. 

o N.F.L. Roundup: Injuries Force Jaguars to Ad-Lib Against Jets 

ON PRO FOOTBALL 
Clipboard Chairman in Focus for Jets 
By BILL MORRIS 

When the third-string quarterback Oreg McElroy bounced the starter Mark Sanchez from the huddle, a low- 
teeh N.F.L. custom took the spotlight. 

KNICKS 100, BOBCATS 98 
Warm-Up Game Forces Knicks to Sweat 
By VW BERNSTEIN 

With Carmelo Anthony nfissing the final two nfinutes with a lacerated finger, d. R. Smifl] made the game- 
winning shot at the buzzer for the ~fieks’ fourth consecutive victory. 
o Box Score I The Bobcats Were the Worst, but Much Has Changed 

" Offthe Dribble: Felton Sheds His Bandages and Helps Topple the Bobcats 

More ~ports News 

ARTS 

Behind a Flop, a Play(wright) Within a Play 
By PATRICK HEALY 

The rapid fall of David Mamet’s new play, "The 3marchist," raises questions about business on Broadway, 
especially the producer-playwright relationship. 

DAVE BRUBECK 11920-2012 
His Music Gave Jazz New Pop 
By BEN RATLIFF 

Mr. Brubeck, best known for "Take Five," experimented with time signatures and polytonality and explored 
baroque compositional devices and foreign modes. 

o ~ Listen to Dave Brubeck I ~ Slide Show 

Oscar Niemeyer, Architect Who Gave Brasilia Its Flair, Dies at lo4 
By NICOL,AI OUROUSSOFF 

Mr. Niemeyer, the Brazilian architect, created flowing designs that infused Modernism with a new sensuality 
and inspired generations of architects worldwide. 
o ~ Slide Show: A Legendary Modernist 

More Arts News 

NEW YORK / REGION 

Obama’s Storm-Aid Bid to Be About $50 Billion 
By PETER BAKER and RAYMOND HERNANDEZ 

The request for hurricane relief could get tangled in the fight between the president and Republicans in 
Congress over future tax rates. 

Storm Writes a New Script in Campaigns for New York Mayor 
By MICHAELM GRYNBAUM 

For New York City’s 2Ol3 contest, Hurricmae Sandy has sti~ed up unexpected topics and a new set of class 
and interborough tensions. 

As Victim’s Family Grieves, Suspect Is Charged in Subway Killing 
By J, DAVID GOODMAN 

The suspect was identified as Naeem Davis, who performed odd jobs for vendors arotmd Times Square and 
who the police said had no fixed address. 

More New York / Region News 

EDITORIALS 

EDITORIAL 



The Next Debt-Limit Debacle 
Having led the economy to near disaster in 9o11, Republicans now want to do so again. 

EDITORIAL 

Race to the Bottom 
States should invest in public services and education, not subsidize big business by giving them billions a 
year in tax breaks. 

EDITORIAL 
A Check on Bad Eyewitness Identifications 
An Oregon Supreme Court ruling shifts the burden of proof to prosecutors to show that eyewitness 
identification is sufficiently reliable to be adnfissible as evidence at trial. 

More Opinion 

OP-ED 

OP-ED COLUMNIST 
Girls That Change Lives 
By NICHOLAS D, KRISTOF 

If you are looking for ways to say Happy Holidays that are noble and truly make a difference, here are some 
little-known organizations doing meaningfill work. 

° Columnist Page ] BIog 

OP-ED COLUMNIST 
Santorum Strikes Again 
By GAlL COLLINS 

Good news, people! Thanks to a big Senate vote this week, now we know what happened to Rick Santorum. 

o Columnist Page 

OP-DOCS 
’Forgotten in Iraq’ 
By BETH MURPHY 

Kirk Johnson, a former U.S.A.I.D. employee, struggles to help resettle Iraqis whose lives are in danger 
because of their loyalty to the United States. Is President Obama to blame? 

More Opinion 

ON THIS DAY 

On Dec. 6, 1923, a presidential address was broadcast on radio for the first time as President Calvin Coolidge 

spoke to a joint session of Congress. 

See This Front ~ 
B_Rug This Front Pag~ 

About This E-Mail 

You received this message because you signed up for NYTimes.com’s Today’s Headlines newsletter. As a member of 
the TRUSTe privacy program, we are committed to protecting your privacy. 

Manage Subscriptions I Unsubscribe I Change Your E-Mail I Privacy Policy I Contact I Advertise 

Copyright 2012 I The NewYork Times Company I Privacy Policy I NYTimes.com 620 Eighth Avenue NewYork, NY 10018 



Honor System Module 

ii i.~.i The University of North Carolina at Chapel Hill 

Final Test 

Score: 3/’3 (100%) 

Good job! You passed tfie final test. 

Congratulations, you have completed the Honor System Orientation! 

For more information or to get involved, please visit fionor.m~c.cdn= 

Please print this email as record of your completion. 



Honor System Module 

ii i.~.i The University of North Carolina at Chapel Hill 

Final Test 

Score: 3/’3 (100%) 

Good job! You passed tfie final test. 

Congratulations, you have completed the Honor System Orientation! 

For more information or to get involved, please visit fionor.m~c.cdn= 

Please print this email as record of your completion. 



From: 

Sent: 

To: 

Subject: 

Boxill, Jan <JMBOXILL@email.unc.edu> 

Saturday, April 7, 2012 6:00 AM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

course 

http://www.justiceharvard.org/watch/ 

Jan Boxill, Ph.D 
Chair of the Faculty at UNC-CH 
Director, Parr Center for Ethics 
Senior Lecturer, Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Office Phone 919-962-3317 
Fax: 919-962-3329 
web: parrcenter.unc.edu 



From: 

Sent: 

To: 

Subject: 

Giving Voice to Values <gvv@babson.edu> 

Wednesday, January 16, 2013 3:00 PM 

gvv-faculty @babson.edu 

INVITATION: GIVING VOICE TO VALUES: A Faculty Exchange on the GVV Pedagogy, Materials 
& Applications 

Greetings! 

I was so pleased to see the strong and rapid response to my earlier 

message testing the appetite for a Giving Voice To Values Faculty 

Conference next Spring. This convening will provide a forum for 

educators who want to share and learn more about this curriculum 

(www.GivingVoiceToValues.org). 

Therefore, we are inviting you to our Second Global convening: 

GIVING VOICE TO VALUES: 

A Faculty Exchange on the GVV Pedagogy, Materials and Applications. 

This one and a half day convening will be at the Babson Executive 

Conference Center, located on the Babson College campus, on Monday 

and Tuesday, June 10th and 11th, 2013. 

TO REGISTER FOR THIS CONVENING PLEASE CLICK HERE! 

The fee for the event will be $400 and includes meals and materials. 

Participants will be responsible for their own travel and lodging costs. 

We have reserved a limited number of rooms on campus at the Babson 
Executive Conference Center (BECC), at a rate of $186.00 per night, 
which includes a full breakfast. If you would like to stay at the Center, 
please reserve by clicking here and entering the code JGA9645. 

If rooms are no longer available at the Center or if you do not wish to 

stay on campus, examples of other nearby lodging (10-15 minute taxi 

ride) include: 

Hotel Indigo Boston - Newton Riverside 
399 Grove Street, Newton, MA 02462 
Phone: 617-969-5300, Fax: 617-454-3493 
Toll Free: 1-877-8INDIGO 

Sheraton Needham Hotel 

100 Cabot Street, Needham, MA 02494 

Phone: 781-444-1110, Fax: 781-455-1009 

Residence Inn Dedham 
259 Elm Street 
Dedham, MA 02026 
Phone: 781-407-0999, Fax: 781-407-0752 

I am so excited at the prospect of seeing you all and I know that this will 

be a wonderful opportunity for us to learn from each other about ways 

to apply and extend the use of GVV! 

You are currently subscribed to 
gvv-faculty as 
jmboxill@email.unc.edu. 
To unsubscribe, send a blank 
email to leave-560024- 

10432552T@listserv.babson.edu. 



Thank you for your interest! 

If you have other questions, feel free to email me at 

Mgentile3@babson.edu. 

Cheers 

Mary C Gentile, Ph.D. 

Director, Giving Voice To Values, Babson College 

www.GivinsVoiceToValues.or8 

www.MaryGentile.com 
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Sent: 

To: 

Subject: 

Attach: 

scanner@unc.edu 

Thursday, January 20, 2011 2:58 PM 

jmboxill@email.unc.3du; Boxill, Jeanette M <JMBOXlLL@email.unc.edu> 

20110120145822096.pdf 

This E-mail was sent from "R10301" (Aficio MP 4500). 
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From: 

Sent: 

To: 

Subject: 

Boxill, Jan </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL) 
> 

Friday, February 24, 2012 4:32 PM 

Guskiewicz, Kevin M <gus@email.unc.edu> 
FW: op-ed 

Kevin, 
Jay Smith sent me an op-ed piece he is writing in response to the emails he has received. I am forwarding you 
the email exchange. Could you give me your thoughts. I wanted to have this back to him before now, but have 
been a bit busy. 
Jan 

Jan Boxill, Ph.D 
Chair of the Faculty at UNC-CH 
Director, Parr Center for Ethics 
Senior Lecturer, Department of Philosophy 
University of North Carolina 
Chapel Hill, NC 27599-3125 
Office Phone 919-962-3317 
Fax: 919-962-3329 
web: parrcenter.unc.edu 

From: Jay Smith [jaysmith@email.unc.edu] 
Sent: Friday, February 24, 2012 1:52 PM 
To: Boxill, Jan 
Subject: Re: op-ed 

Jan--thanks. I’ve modified that sentence to read: Somewhere along the way, alas, the sense of urgency 
dissipated and the faculty proposals were largely forgotten. 

I *think* that’s basically accurate. 

To answer your question--I really don’t pay too much attention to what "the fans" are saying, though I had to 
field one phone call last week, I’ve received letters in the mail, and my email inbox was pretty crowded over the 
weekend. Really, I’m only using their silliness as a pretext to get another piece in the N&O, to reassure 
everyone that we care about students first, and to state an important principle--i, e., that this is part of the 
faculty’s job! -Jay 

On 2/24/12 11:19 AM, Boxill, Jan wrote: 

Hi Jay, 

The piece is quite good. There were a couple of things though that may not be quite accurate, as [ think 
there were some changes implemented that came out of the :1990 discussions: limits placed on # of games 

and # of practice hours per week, and the FAC. The FAC has done many things to address some of our 

concerns, but other things rise as well. So I wouldn’t want the impression that the whole thing "fell into a 

black hole". Like lots of other things, the process moves very slowly. [e.g. honor system] 

Let me reread and mull it over a bit. Do you I haven’t seen responses; I would rather not even look at 

them as most of the people who post only post negative reactionary things. 

know you want this to go out asap, so I’!l try to get back to you before I have my 3 pm meeting. 



From: Smith, Jay M 
Sent: Friday, February 24, 2012 10:15 AM 
To: Boxill, Jan 
Subject: op-ed 

Hi Jan: I’m thinking about submitting an op-ed piece to the N&O (or failing that, the DTH). I’d really value 
your feedback on this. I want to assert the faculty’s right to speak up, but I want to be careful not to imply 
nefarious motives on the part of athletes or anyone else. (And of course, I don’t want to embarrass Holden 
or anyone else.) Please have a look when you get a chance. -Jay 



Myron Cohen December Commencement Address 

Sunday, December 16, 2012 

December Commencement Address 
Myron Cohen, M.D., J. Herbert Bate Distinguished Professor of Medicine, Microbiology 
and Immunology, and Epidemiology 
The University of North Carolina at Chapel Hill 
Dean E. Smith Center 
Sunday, Dec. 16, 2012 

Good Afternoon 

First, let me thank the Chancellor and the 
commencement committee for giving me this rare 
privilege, and thank all of you for listening to me this 
afternoon. Second, congratulations to the graduating 
students! What a great accomplishment and 
wonderful day for you and your families. 

Let’s start the right way ... with applause for the 
graduates. 

And now you are asking, "OK... but how long will 
this guy talk?" 

Speaker Myron Cohen, M.D. applauds" 
graduates during the December 
Commencement ceremony. 

Let me offer some perspective. The longest commencement speech in history was at Harvard, 
given in English, Greek and Latin over six hours, followed by an examination. The good news 
for you... I will speak only in English, and very briefly. 

As I begin I have two emotions: tremendous excitement for the students and personal anxiety. 

Why should I be anxious about speaking to you? Because this is not just another lecture - this is 
the commencement address for the UNC Class of 2012. 

The only purpose of a commencement speech is to give life advice. The unique challenge is to 
say something, anything, memorable. 

In preparation for this speech I met with a group of students who graduated from several 
different universities only last May. This was eye opening. For the most part the students could 
not remember the commencement speaker’s name, the topic of the speech or any advice. This 
must surely represent memory loss resulting from great parties the night before graduation, 
which I sincerely hope you all enjoyed. But I am determined to say something memorable. 

So to prepare for this address I looked for something memorable in other people’ s 
commencement speeches. 



For example, in 2009 the great singer Dolly Parton spoke to the graduating class at the 
University of Tennessee. She had an unusual explanation for her success. She attributed her 
success entirely to "really big wigs and very, very firm support." This is memorable, and even 
meaningful for me personally, but not helpful for me today. 

The comedian Ellen Degeneres gave a speech that I thought might be relevant. 

UNC graduation is so special in part because of our commitment to Carolina blue. Students from 
other universities graduate in oh so depressing black robes, but you are wearing Carolina blue. 
From my vantage point on this stage the sea of blue you have created is inspiring. 

Speaking at the Tulane graduation in 2009 Ms. DeGeneres noted: "I cannot think of a more 
courageous graduating class. Look at you all, wearing robes. Where I come from - Hollywood - 
when you’re wearing a robe at 2:00 in the afternoon, it means you’ve already given up." 

So to say something memorable I need to focus on my own life, and the reason I was asked to 
speak. 

I am an infectious disease doctor and researcher working on MDS. In 2011 my research team 
made a discovery that gained great attention. We were able to show that the life-saving drugs we 
use to treat people with HIV and MDS could stop transmission of HIV from one person to 
another. 

Scientists had been talking for years about whether treating HIV infection could stop the 
epidemic. Our study provided some real proof. 

So I want to tell you the story of how all of this happened and to tell you what I learned that 
might serve as memorable advice. 

I will share four lessons, and each begins with the letter "T." For the graduates today, their 
education may well have begun with watching the television show "Sesame Street." I know 
Elmo and Big Bird have had some real trouble this year, which I will not discuss any further. But 

as you thinking about "Sesame Street," I want to announce that this commencement address will 
be brought to you by the letter "T." 

My first lesson is about timing and taking chances. 

In 1979 - 33 years ago - I was a young physician working at Yale and my wife Gail, also a UNC 
professor, was finishing her Ph.D. Because Gail was studying in China, Yale offered us the 
chance to go to Wuhan, China in the center of the country to develop a medical collaboration. 
For me, this idea made no sense. I knew nothing about China. I spoke no Chinese. Actually, I 
had never thought much about China. But for no good reason I spent a year in China. 

What happened in China? We learned a lot about Mao and communism and Chinese food, and 
we wrote a book we hoped would be a blockbuster. Parenthetically, as of this morning there are 
16 used copies of our book on Amazon.com for 99 cents each. 



But back to my story. We came to Chapel Hill directly from China and 10 years later AIDS was 
a global epidemic. I was then invited to work on AIDS prevention in Africa specifically because 
I had "international experience." Africa, China... I guess it’s all the same once you leave Chapel 
Hill. 

But seriously, it was my random time in China that got me invited to work on AIDs in 
Africa. And my time in China actually taught me lessons I could use a decade later. 

The late Steve Jobs called the phenomenon of the long-term benefits of random decisions as 
"connecting the dots." As he pointed out, you can only connect the dots when you are looking 
backward. 

As you go through your lives, at different moments in time, doors will open and doors will 
close. You have no idea which is the right door, or what will happen on the other side of the 
door, or where the door will lead. And at the time you chose a door, it may seem irrational or ill- 
conceived. I can promise you that your parents will agonize about the doors you choose. 

But there are no wrong doors. There will be an important experience on the other side of each 
and every door. When the time comes, go through the door. Whatever doors you chose there 
will always be great dots to connect as you look backward. 

The second lesson I learned was about trust. Please note the letter "T." 

Trust is not much discussed, except by politicians, who rarely think of each other as 
trustworthy. 

I could not find much about trust in commencement speeches, although I think I saw trust funds 
mentioned in a speech at a nearby university. 

Why am I so concerned about trust? In 1985, 10 percent of the people admitted to UNC 
Hospital, just down the road from here, suffered from MDS infection and none, none, of our 
patients survived. This was a terrible time. And AIDS was causing a global pandemic. We 
needed to stop the spreads of AIDS. 

But to understand how to stop the spread of AIDS we needed to do research. We needed to be 
able to grow the virus and study it in a lab, and we needed to build a state-of-the-art research 
clinic in Africa, where the disease was spreading like wildfire. 

And here is where I ran into another little problem. I knew I wanted to work on AIDS 
prevention, but I did not know how to do any of these things. 

To make this happen, we developed collaborations with people all over the UNC campus and all 
over the world. These turned out to be lifelong collaborations and lifelong friendships. 

Our research team has stayed together for more than two decades working tirelessly on this 
urgent and stressful and terrible problem. How did we stay together? 



Because we trusted each other. 

For sure my own greatest motivation over all these years was living up to the trust that our 
research team and our patients placed in me. 

As you go forward in your life your family and your friends and your colleagues and your bosses 
will want to trust you; they need to trust you. Such trust is ever so precious. Win their trust, and 
guard it jealously. 

Let’s go to yet another "T" word: tenacity 

To repeat the beginning of this story, our research team believed that if you treated someone with 
HIV infection and they took their pills every day, they would no longer be contagious. 

In 1999 we set out to prove this idea. But the work didn’t happen overnight. It took us 12 years. 

We had to convince 4,000 heroic people in nine countries in Asia, Africa, and North and South 
America to volunteer for this study. 

The study ultimately cost $78,000,000 and we needed to convince six American drug companies 
to donate more than $20,000,000 worth of antiviral drugs. And during the first 10 years of the 
study we made no presentations; nor did we publish any reports. All of you have heard that 
professors must "publish or perish," so given this track record this study did not always seem 
like the best idea. 

But now let’s fast forward to April 2011. 

We got our results. 

Until that day in April we had no idea whether this giant study would show any meaningful 
results. 

But that day we learned that our study showed that by treating HIV infected people we had 
stopped HIV transmission close to 100 percent of the time. 

The day after we announced the study results they were reported on the front page of newspapers 
worldwide. The Economist magazine made the results their cover story and declared "The End 
of AID S." 

And the journal Science named our work the "Breakthrough of the Year." This recognition from 
Science requires a metaphor. It was like winning "American Idol" or "Dancing with the Stars." 

What did I learn from all of this? The value of tenacity. Tenacity is just as important as brains. 
The easy things are already being done. For the hard things, for the difficult challenges, you will 
surely need great tenacity. People will tell you cannot achieve your goal or that it is not worth 
doing. I certainly heard this over and over for 12 years. 



But if you are committed to an idea, you must go forward. 

Your years of work at UNC were not easy. Today you are graduating from one of the very best 
universities in the world.., and the one with the best basketball team in the universe. 

With your graduation today you have already demonstrated tremendous tenacity. Indeed, we are 
here right now to recognize and applaud your tenacity. 

And I need to bring up yet another "T" word: talent. 

I was incredibly lucky to find a career in which I could use my talents. Each of you has many 
talents, both known and unknown. Now is the moment I would ask each parent to look at their 
child, because the parents most clearly see the unlimited potential of our graduates. 

I know some of the talents already. Among the 2014 students graduating today there are gifted 
musicians, and writers, and young scientists. Based on your performances here at UNC I can 
predict that some of you will go on to start great businesses or to cure diseases; and some of you 
will devote your lives in service to the poorest and neediest people of the world. 

Now I know that some of you are likely saying, "OK... what is my talent?" or, "darn, I must 
have missed the class about my talents" or, "I tried to sign up but the class was full." And the 
more confident among you are saying, "I know I am talented. But how do I get the chance to use 
my talent?" Not to worry. Take chances, be tenacious and your talents will triumph. English 
majors, please note my use of alliteration. 

So let me once again offer my heartfelt congratulations to you and your families as you finish 
your time in Chapel Hill. 

And now, there is the final and ultimately most important "T" word that must be said before you 
leave today. 

This "T" word requires audience participation. 

Who are you? 

As you leave here as a proud graduate of the University of North Carolina at Chapel Hill, what 
will you be called? 

Now and forever you will officially be known as a Tar Heel. 

Thank you for listening and have a wonderful life. 
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SIX 

SPORTS ON CAMPUS 
Intercollegiate Sports and Their Critics 

On the surface and to the casual observer, intercollegiate athletics may to be 
,appear 

a healthy segment of the American sporting scene. The NCAA men s basketball 

Division I ~hampionship is one of the most popular sporting events in the United 

States and attracts attention throughout the word. Big-time college football has long 

held the national limelight, and programs such as those at Notre Dame, Florida, and 

Penn State have national as well as regional followings, tn the 2002-2003 season, the 

popular University of Connecticut women’s basketball team set a record for consec- 

utive w~s by a women’s team. The team has contributed significantly to the growing 

attention received by women’s college basketball in subsequent years, setting a new 

record for consecutive wins in 2009-2010. 

College athletics have provided sports fans with many thrilling moments over 

the years. These moments include Michael Jordan’s shot that gave North Carolina 

the NCA_A_ basketball championship over Georgetown in 1982, when Jordan was 

still relatively unknown, and the last-minute win by Ohio State over Miami in the 

2003 Fiesta Bowl in a game that decided the national championship. Even more 

recently, the success in 2007 of the previously unheraIded University of Hawaii’s 

football team thrilled fans of college sports across the country. 

But are exciting contests and superb athletes the whole story about college sports? 

Is there an ethically questionable side to intercollegiate athletics? What about the 

scandals that continually seem to surface in college sports? Do intercollegiate athlet- 

ics actually harm the academic and educational functions of the university? 

Public criticism of intercollegiate athletics in the United States goes back at least 

to 1905, .when President. Theodore Roosevelt summoned the presidents and football 

coaches of Harvard, Yale, and Princeton to the White House in an a~tempt to reduce 

the extreme level of violence then prevalent in the game. In our own day, criticism 

has focused on the scandal-plagued programs of the large Division I institutions, 

which offer athletic scholarships and tend to dominate intercollegiate sports. Such 

scandals have involved academic fraud, the alleged coddIing of athletes who have 
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behaved outrageously, and cheating in the effort to recruit the most talented high- 

school athletic stars. In contrast, intercollegiate athletics at the level of the Ivy 

League, the highly selective liberal arts colleges, such as those that are members of 

the New England Small Colleges Athletic Conference (NESCAC), of which my own 

institution is a member, and the University Athletic Assodation (UAA), as well as at 

academically highly respected but also athletically elite Division I universities such 

as Duke and Stanford, are still thought of as relatively pure examples of what college 

sports at thek best should be. But, as we will see, even that view has come under fire. 

Thus, only a few months after North Carolina’s victory over Georgetown in 

1982, the game that brought Michael Jordan to national attention, another national 

basketball power, the University of San Francisco (USF), which in the past had been 

represented by such great players as Bill Russell and K. C. Jones, announced that it 

had dropped intercollegiate basketball to preserve its "integrity and reputation." Ac- 

cording to the Reverend lohn Lo Shlavo, then president of USF, people at the uni- 

versity (presumably in the athletic program) felt that they had to break NCAA rules 

in an attempt to remain competitive in big-time intercollegiate athletics.~ 
For example, in one of the most serious of recent abuses involving academics, 

an NCAA investigation of the University of Minnesota men’s basketball program 

found that from 1994 to 1998, a secretary in the athletics academic counseling of- 

rice, who was also employed as a tutor for the team, was involved in preparing 
about four hundred pieces of course work, including providing substantive mate- 

rial for papers, for student athletes in the program. The bead coach of the basket- 

ball team, Clem Haskins, was found to be "knowledgeable about and complidt in 

the academic fraud" involved. According to the NCAA investigation, "the viola- 

dons were significant, widespread, and intentional. More than that, their nature-- 

academic fraud--undermined the bedrock foundation of a university and... 

damaged the academic integrity of the institution.’’z Unfortunately, such cases of 

academic fraud involving athletes are not just onetime events. In 2007, for exam- 

ple, more than twenty Florida State University football players had to miss the 

Gaylord Hotels Music City Bowl game against the University of Kentucky because 

of their alleged involvement in academic fraud involving an Internet course in 

which they were enrolled. In 2009, allegations of academic fraud as well as serious 

violations of NCAA regulations at Binghamton University in upstate New York 

led to the resignation of the men’s basketball coach and the director of athletics. 

Other problems have plagued college athletics as well. These range from low 

graduation rates for male athletes in major sports at many Division I institutions tO 

the kind of not only embarrassing but also dangerous misbehavior and sometimes 

criminal activity of academically marginal athletes in some big-time intercollegiate 

programs. Although there are many fine athletes and coaches in major college sports, 

a concern for winning, and the status and income that go with it, too often has taken 

priority over the academic mission of the university. Thus, the 2002 NCAA Men’s 
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Championship basketball game featured a win by the University of Maryland over 

the University of Oklahoma. But according to NCAA statistics, fewer than one in five 

of the scholarship athletes at both programs were able to meet graduation require- 

ments. Out of the seven classes at the University of Oklahoma reported on by the 

NCAA, arriving as freshmen from 1989 to 1995, not even one player graduated2 

In his announcement in 1982 of the termination of USF’s basketball program 

(since reinstated at a lower level of competition), Rev. Shiavo surely raised a funda- 

mental ethical question about college sports when he asked, "How can we contrib- 

ute to the building of a decent law-abiding society in this country if educational 
institutions are willing to suffer their principles to be prostituted and involve 

young people in that prostitution for any purpose and much less for the purpose of 

winning some games and developing an N-gotten recognition and income?’’4 

It would be a mistake to think, however, that the problems with intercollegiate 

athletics are limited to isolated instances of outrageous behavior by athletes, re- 

cruiting violations, and academic fraud. MaW critics believe the problem lies 

deeper. The moral questions that can be raised about intercollegiate athletics go 

well beyond an examination of violations of NCAA rules. We can ask questions 

about the rules themselves. For example, should colleges and universities be al- 

lowed to give athletic scholarships at all? Does the NCAA permit teams to play too 
many games to the academic detriment of the athletes? For example, how can ath- 

letes benefit from classes or pursue a rigorous and demanding major if they partic- 

ipate on a baseball or softball team that plays more than fifty games a season, or 
requires athletes to spend extended periods of time off campus playing a basketball 

schedule against ranked teams all across the country? 

At an even more fundamental level, we can question whether intercollegiate 
sports even belong on campus in the first place. After all, shouldn’t colleges be edu- 

cational institutions rather than minor leagues for professional sports? Is the aca- 

demic mission of the university compatible with a commitment to intercollegiate 

athletics? Is commitment to excellence in athletics in conflict with commitment to 

academic excellence? 

These questions suggest what might be called the "Incompatibility Thesis." 

This thesis states that intercollegiate sports are incompatible with the academic 

functions of colleges and universities. The strong version of this thesis asserts that 

the incompatibility is between academic values and any serious form of intercol- 

legiate athletics. A weaker version holds that the incompatibility lies only between 

academic values and elite Division I athletic programs, those that offer athletic 

scholarships and whose teams, particularly in high-profile sports, regularly com- 

pete for national rankings. 

This chapter is an examination of the Incompatibility Thesis, and more broadly, 

of the value, if any, of intercollegiate athletics. Its central question is what place 

an athletic program should have on a college or university campus. We shall be 
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concerned not only with the proper role of athletics on campus but with the very 

nature and mission of the university. 

THE ROLE OF SPORTS IN THE UNIVERSITY-- 
THE CASE FOR INCOMPATIBILITY 

Why should a university support an intercollegiate athletic program? After all, 

some distinguished institutions, including the University of Chicago, Emory Uni- 

versity, and the California Institute of Technology, have well-deserved reputations 

for academic excellence yet at various times in their history have not supported a 

full intercollegiate athletic program, or, in some cases, have not had any such pro- 

gram at all. 

In evaluating the role of intercollegiate athletics in the academy, it will be use- 

fut to distinguish three separate questions: 

1. Is it wrong for colleges and universities to have an intercollegiate athletic 

program? Are any athletic programs morally impermissible? 

2. Is it desirable for colleges and universities to have an intercollegiate athletic 

program? 

3. If colleges and universities should have an intercollegiate athletic program, 

what kind of program is most iustifiable? 

It may be, for example, that it is not wrong in the sense of being morally pro- 

hibited for.colleges and universities to support intercollegiate athletics programs, 

but that such programs are undesirable because the money spent on them could 

be better spent elsewhere. Perhaps all sorts of intercollegiate athletic programs are 

not equally desirable. For example, intercollegiate athletic programs may be desir- 
able if run along the lines of Ivy League or Division III programs but not if run 

more expansively. 

Is there any reason for thinking that intercollegiate athletics programs are 

wrong? Should intercollegiate sports be prohibited? The question here is a broad 

one for many sorts of programs, ranging from those of Division III schools (such 

institutions do not offer athletic scholarships, they compete regionally for the most 

part rather than nationally, and they emphasize athletics less than schools in DM- 

sions I and II) right up to the athletic giants such as Michigan, Oklahoma, Texas, 

and Notre Dame. One argument for the view that it is wrong for universities to sup- 

port serious intercollegiate athletic programs rests on the Incompatibility Thesis. 
The wrongness arises from the corruption of academic values by athletic values. 

Perhaps it is best to begin by considering an idealized but important model of 

what the university should be in our attempt to ascertain just what academic val- 

ues ought to be regarded as fundamental. By assessing this model and seeing its re- 
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lationship to various forms that intercollegiate athletics can take, we may be able to 

offer a judicious assessment of the proper role, if any, of intercollegiate athletics. 

THE UNIVERSITY AS A REFUGE OF SCHOLARSHIP 

Why have the college or university at all? What would be lacking in an educational 

system that devoted the elementary and high-school years to imparting basic skills 

in reading, writing, and mathematics? After high school, students would either 

seek employment or go on to specialized professional training. Does a college edu- 

cation serve a function that such a system would fail to satisfy? 

Traditionally, the role of education in the liberal arts has been thought to fill an 

inaportant gap that is ignored by merely professional training and that is not fully 

approachable by those still mastering basic skills. Education in the liberal arts ex- 

poses students to "the best that has been thought and said" in their own and other 

cultures. By reflecting critically and analytically on the significant works, including 

artistic achievements, that the best minds have produced throughout human his- 

tory, students should become better able to acquire a broad perspective on the 
human situation, learn }o analyze difficult problems critically, and appredate excel- 

lence in the arts, humanities, and sciences. And although there is often controversy 

about what works should be studied and what counts as "best," debates over that 

issue can themselves have enormous educational value. 
Similar rhetoric can be found in the catalogs of most colleges and universities, 

for behind the language lies an institution that, though evolving, traces its heritage 

from ancient Greece, through the medieval universities of Europe, to the modern 

colleges and universities of our own time. The most important function of these 
institutions, it can be argued, is to transmit the best of human intellectual achieve- 

ment, to subject different viewpoints to critical analysis, and to add to human 

knowledge through research. 

Although today’s huge "multi-universities" have many functions, including 

provision of professional training in medicine, business, education, nursing, and 

law, it can be argued that the most important function of the university still is to 

transmit, examine, and extend the realm of human knowledge. This fimction often 

places the university, or at least some of its members, in an adversarial relationship 

with the rest of society, because the university’s function commits it to the often 

critical examination of popular ideas of a given time and cutture. If that function 

were not performed, many bad ideas would not be subjected to criticism, and even 

good ideas would be less appreciated or understood because their advocates would 

never have to modify or defend them in the face of objection.5 

Critical inquiry, then, is a major .function of colleges and universities; it is fun- 

damental to a democratic society because it gives citizens the information and 

skills they need to function as citizens. And by exposing ideas to critical scrutiny, it 
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allows for the kind of correction of errors and checks on power that are lacking in 

tyrannies and dictatorships. 

Accordingly, let us consider critical inquiry as a normative daim about what 

the principal function of the university should be. Can a case be made for the in- 

clusion of an intercollegiate sports program in the university conceived not as a 

business or as a training ground for tomorrow’s professionals but as a center of 

scholarship, critical thought, and training for citizenship in the democratic state? 

Are intercollegiate attfletica at least compatible with the major educational mission 

of the university? Can athletics actually contribute to or enhance that mission? 

A DEFENSE OF THE INCOMPAT|BILITY THES]S 

Why are athletic programs thought to be incompatible with academic values, par- 

ticularly the kind of education involved in critical inquiry in the arts, sciences, so- 

cial sciences, and hmnanities? Some of the points already touched on support the 

Incompatibility Thesis, especially when applied to elite Division i athletics. 

First, the enormous pressures to win, often generated by the need to keep jobs, 

produce revenues, and promote the visibility of the institution, all too often gen- 

erate cheating. The academic fraud we have seen at Minnesota, Florida State, and 

other institutions testifies to the strength of these pressures and to the values asso- 

ciated with victory at all costs.6 

Second, even if we ignore the abuses in some major intercollegiate athletic 

programs, there seems to be a basic contradiction between the aims of education 

and the aims of athletics; thus, the time students spend on the athletic fields is 

time spent away from their studies. Likewise, athletes either uninterested in aca- 

demic work or unprepared to do it undermine the academic mission of many 

institutions. 

t3inally, many of the values associated with athletics, such as obedience to the 

orders of coaches, seem at odds with the kind of inquiring and questioning minds 

professors attempt to deve!op in the classroom; indeed, some critics see athletics 

as a mindless activity in which only physical skills are developed. Thus, to many 

college and university faculty, athletics are at best a necessary evil, perhaps useful 

in allowing students to let off steam, but in basic conflict with educational values. 

The Corruption of Intercollegiate Sports 

In maW of the athletically prominent colleges and universities of our land, sports 

have become big business. Television revenues and the visibihty and support ac- 

companying success in the major "visibility sports," such as men’s football and 

basketball, seem to many to tmdermine the educational ideal of sports. To gain vis- 

ibility, and the revenues and support that go with it, a program must be successful. 
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But "success" in this context means "winning," and so the temptation is to do what 

is necessary to win, For example, coaches who teach their athletes effectively and 

who recruit only academically qualified players may not be as valuable to an in- 

stitution interested in athletic success as a coach who wins, who can handle the 

media, and whose scruples about recruiting are less strict. Corners get cut. Other 

schools feel they; too, must cut even more corners, just to be competitive, and soon 

serious abuses become far too common. 

Violations of NCAA rules and the misbehavior of athletes who are only mar- 

ginally qualified as students get much of the publicity. However, perhaps the most 

significant form of abuse goes deeper: If the purpose of participation becomes 

winning for the sake of external goods, such as visibility and finandal support, 

won’t players come to be viewed as mere means to that end rather than as stu- 

dents to be educated? Indeed, to keep players eligible, athletic programs could 

view education as an obstacle that must be overcome; many players conld be in- 

adequately educated and perhaps never graduate. Former star Minnesota Viking 

lineman Alan Page has described a meeting of eight defensive linemen to go over 

the team’s playbook: 

We had each spent four years in colleges with decent reputations.., and I re~ 

member that two of us could read the playbook, two others had some trouble 

with it but managed, and four of my teammates couldn’t read it at all .... The 

problem seems to be that these athletes--and there are many more like them, 

blacks and whites--were never expected to learn to read and write. They 

floated through up to this point because they were talented athletes? 

Various reforms made by the NCAA over the past twenty-five years, espedally 

under the leadership of Myles Brand, who served as president of the NCAA from 

2003 to 2009, may have contributed to some improvement since Page was a player. 

The overall graduation rate for student-athletes at NCAA institutions is higher 

than for students at large. Graduation rates for African American athletes also are 

higher than for African American students who are not athletes. However, serious 

problems remain, particularly in the high-visibility sports of men’s football and 

basketball. Although highly regarded institutions such as Penn State and Duke re- 

port high graduation rates even in those sports, some other programs remain seri- 
ously deficient. 

For example, for students entering college in 1995-1996, the overall graduation 

rate was 58 percent. The graduation rate for all athletes was 60 percent and for all 

male athIetes 54 percent. However, male basketball players graduated only at a 43 

percent rate and Aftican American basketball players fared even more poorIy, gradu- 

ating at a 35 percent rate (although that rate was comparable to the overall gradua- 

tion rate for black male students). Some individual institutions did far worse: The 
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University of Oklahoma and the University of Nevada at Las Vegas graduated no 

male basketball players, and Florida State and the University of Cincinnati graduated 
no male African American basketball players. In fact, forty-two institutions failed to 

graduate any black male basketball players between 1991-1992 and 1994-1995.8 

Thus, perhaps the morally most damaging charge hronght against major inter- 

collegiate athletics is that it exploits the participating athlete. Such athletes are os- 

tensibly offered scholarships to play their sport in return for an education, but too 

often, critics claim, the athlete is expected to give everything on the fidd, some- 

times to the huge financial benefit of the university, and little or no time or effort is 

taken to ensure success in the classroom. 

For example, football at maior universities, and often at smaller schools as well, 

is virtually a year-round sport. Practice starts in late summer. The season can ex- 
tend into December, and even further ffpostseason competition in the major bowts 

is involved. 2~he season itself may be followed by an off-season "informal" weight- 

training program; this goes through winter and may, in turn, be followed by spring 

practice. Not only does the time devoted to practice leave athtetes little time for the 

nonathletic aspects of university life, but it also affects academic achievement and, 

as we discussed earlier, may well encourage academic fraud. 

Finally, it is often argued that in Division I, highly visible men’s football and 

basketball programs generate revenue for the university that may support non- 

revenue-producing sports, including women’s teams, and that even generate excess 

funds that can be used for educational purposes. But white many of these programs 

do produce revenue through gate receipts, television exposure, and licensing fees on 

logos, they also have enormous expenditures. Think of the costs of offering more 

than fifty football scholarships, recruiting the players, and building facilities---such 

as adding "skyboxes" to football stadiums to the tune of millions of dollars--to 

say nothing of travel expenses and highly paid coaches--and it becomes clear why 
oNy a handful of athletic programs, even in Division I, actually turn a profit. Even 

highly successful football programs that make money one year may go deeply into 

debt shortly afterward.9 

The Problems of the Black Athlete 

The problems discussed above, especially those involving the alleged exploitation 

of athletes, may apply particularly to the black athlete. Although blacks constitute 

about 12 percent of the population of the United States, they make up weil over a 

third of college football and basketbail players, about 40 percent of professional 

footbatt players, and about two-thirds of professional basketball players. Dispro- 

portionate representation is even greater in the major intercollegiate programs 

and at the very top levels of maior professional sports, where all-star teams often 

are dominated by black players. 

A Defense of the Incompatibility Thesis 147 

One plausible explanation for the high representation of black athletes in many 

sports is discrimination and lack of opportunity in inner-dty areas. If African Amer- 

icans, for example, perceive many doors as closed to them because of discrimination, 

sports may seem the best escape route from poverty and the ghetto, The effects of dis- 

crimination and the focus of the mass media on athletes may also lead to there being 

a dearth of nonathletic role modds in the black community, a gap filled by successful 
black athletes. Or such alternate role models may exist but may be Iess appreciated 

than is warranted because of the attention focused on such black athletic superstars 

as Michael Jordan, Shaqnilte O’NeaI, and Kobe Bryant, As a result, success in athletics 

may come to be more highly valued in the black community than in the white com- 

muni~. Thus, blacks become disproportionately involved in athletics, especially such 

sports as basketball, track, football, and baseball, which normally do not require large 

investments in equipment and for which inexpensive facilities are widely available in 

urban areas. Although some may suspect that genetic differences contribute to the 

disproportionate representation of black athletes in some sports, the kinds of envi- 

ronmental factors pointed to above surely are especially inIluenfial. Which natural 

talents axe expressed in action depends in great part on the environmental stimuli to 

which agents are exposed and the choices they make within that context.1° 

If it is true that sports are more often viewed as the path of choice to upward 

mobility in the black community than the white community, we might worry 

whether black athletes are more vulnerable to the dangers of big-time college ath- 

letics, particularly the failure to get a rigorous education, than whites, For example, 

many black youngsters might tend to see sports as the major and perhaps only av- 

enue to success open to them and may therefore be more likely than white students 

to neglect their studies. The hope of obtaining an athletic scholarship and playing 

professional sports may prevent them from developing the educational tools that 

make for success in other areas. Once in college, black athletes in football and bas- 

ketball may overestimate their chances of making the professional teagues, or not 

even be concerned about graduation because they hope or expect to be drafted 

early by a professional team. 

Although athletic scholarships are available for many athletes, including under- 

privileged blacks and whites, the odds of obtaining them are not high. Unfortu- 

nately, there is some evidence that African American youngsters have a greater 

tendency than whites to overestimate their chances of playing college and profes- 

sionai sports and so may assign a higher priority to athletic than academic success.11 

Some writers even argue that athletics in the United States, often considered in pop- 

ular thought as a road to equal opportunity for African Americans, have been 

harmful to them?2 Although such a thesis may be overstated, for many of those who 

neglect educational opportunities, athletic talent may be far more likely to lead 

down a dead-end street than to the pot of gold at the end of the rainbow seemingly 

provided by professional sports. 
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A Summary: The Case Against 
Major Intercollegiate A thletics 

To review, the criticisms of "big-time" intercollegiate athletics arise from the change 

of emphasis from athletics as an educationally valuable activity supplementing the 

normal academic curriculum to athletics as a source of revenue, support, and high 

visibility. These benefits--revenue, support, and visibility--depend upon winning, 

which in turn depends largely on recruiting the best athletes. The pressure to win can 

become so intense that coaches and athletes as well as university administrations (of- 

ten under pressure from influential alumni boosters) make decisions that reflect ath- 

letic rather than educational priorities. At their worst, the pressures lead to recruiting 

violations, to misbehavior, and even to crime and other abuses, all of which have too 

often dominated the sports pages of our daily newspapers. Moreover, athletes may be 

given the opportunity to get an education but lose the opportunity because of their 

own lack of educational commitment. 

The kind of disrespect for the educational mission of the university, along with 

violations of NCAA rules and misbehavior by athletes themselves, undermines 

overall respect for the university. If the ideal of the university is that of an institu- 

tion concerned for the discovery and preservation of truth and the recognition of 

human excellence, isn’t that ideal compromised by sacrificing the education of ath- 

letes for athletic victories, and even more so by outright cheating? Even though it is 

true that the modern university has become what has been called a social service 

station, fulfilling a variety of social needs, its most important function is still to for- 

mulate, test, teach, and evaluate achievement in the arts, sciences, humanities, and 

professions. How can the university claim to represent such fundamental values 

when it subverts them in its own practice? 

Reasonable people may doubt, then, whether intercollegiate sports should be 

played at the level of national competition and intensity found in the major foot- 

ball and basketball conferences of our nation. Many would argue that the only 

reputable intercollegiate athletic programs are those resembling the Division Ill 

or Ivy League levels where no athletic scholarships are given, athletes are expected 

to be students, and competition is normally regional rather than national Per- 

haps this level of intercollegiate competition is the only kind compatible with re- 

spect for the athlete as a person, with respect for the educational value of athletic 

competition, and with respect for the integrity of the university. 

DEFENSES OF COLLEGE ATHLETICS 

Perhaps, however, the above critique is overstated. After all, even if there are maior 

problems in some high-proNe programs at athletically elite universities, the maior- 

ity of programs, even in Division I, are not highly visible. Many high-profile pro- 
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grams at major universities, such as Duke, Stanford, and North Carolina at Chapel 
Hill, are not prone to scandal, and athletes in those programs have high graduation 

rates. Moreover, the vast majority of college athletes play with no desire to become 

professionals, and the majority of athletic programs compete at the Division II and 

Division flI levels of the NCAA. So, proponents argue, in many cases athletic pro- 

grams at colleges and universities not only do not undermine the academic mission 

of the university but sometimes may actually reinforce it. Let us consider the case 

for such a view in more detail. 

College Athletics and Entertainment 

Millions of sports fans enioy high-profile college contests such as those that occur 

in football bow! games, the men’s NCAA Division I basketball championship, and, 

increasingly, the women’s championship. In effect, proponents of big-time college 

sports argue that even if few intercollegiate athletic programs make an overall 

profit, they still produce enormous amounts of benefits--what utilitarian philoso- 

phers call "utility" for society. 

Proponents of such a view might argue that the critics of high-profile intercot~ 

tegiate athletics conceive of the mission of the university too narrowly. If the mis- 

sion of the university is instead conceived broadly, to encompass more than purely 

academic and intellectual concerns, why couldn’t it plausibly be extended to cover 

the provision of various public services, including the provision of entertainment 

to the student body and the wider community that intercollegiate athletics can 

provide? According to proponents of this view, it is clear that the university already 

in fact does provide entertainment for the community in a variety of areas includ- 

ing theater, music, and other performing arts, such as dance, as well as through 

programming on college-sponsored radio and television stations. Intercollegiate 

athletics are simply another way in which academic institutions can and do pro- 

vide this good to their students and staffand to the population at large. 

Thus, Peter French, who, as we will see is critical of other sorts of defenses of 

intercollegiate athletics, pointed out in his 2004 book Ethics and College Sports: 

Ethics, Sports, and the University that the mission statements of many universities, 

especially large state institutions, include explicit mention of service to the com- 

munity, often including reference to serving the economic and cultural needs of 

the population. Similarly, some mission statements of athletic departments, sanc- 

tioned by their universities, specifically include entertainment among the func- 

tions of their programs. Developing this line of thought, French maintained that 

the honest and potentially successful defense of intercollegiate athletics, espe- 

cially including the elite sports, is that they are the way, or at least one way and 

probably the most visible and successful way the university responds to its 
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public service obligations in the area of public entertainment. In fact, they" 

llkety touch the lives of more members of the public in a positive and effective 

way than any other service the tmiversity may extend in that direction.’3 

Accordingly, once we abandon the assumption that the mission of the univer- 

sity should be purely academic, encompassing only teaching and scholarship in 

recognized academic disciplines to the exclusion of anything else, the inclusion of 

athletics can be seen in a new light. The sponsorship of intercollegiate athletics 

can then be defended as fulfilling other legitimate functions of the university. As 

French put it, "the tension in the university, particularly within the faculty, that 

sets the academic and athtetic side of the campus at odds is caused by the general 

failure to appreciate the multiple missions of a contemporary university and on 

the part of the academic faculty typically to think that only their function is the 

’real’ mission of the university."1~ 

How should such a position be evaluated? First, even if correct, this position 

applies with the most force to highly visible sports, such as men’s football and bas- 

ketball and perhaps women’s basketball, at large, athletically elite universities, par- 

ticularly state institutions. So even if French’s argument does have force, that force 

is greatest when applied to high-profile sports at athletically elite levels of the 

NCAA and loses strength (although probably not to the vanishing point) when ap- 

plied to different sorts of institutions or to lower-proNe sports. 

A second criticism is that even if the university does have an obligation to pro- 

vide entertainment, the kind of entertainment provided by athletics differs in kind 

from the other kinds of entertainment that the university legitimately provides, 

such as concerts and art exhibits. Programs in the arts, as French recognizes, ar- 

guably have a much more direct link to the academic mission of colleges and uni- 

versities than do intercollegiate athletics. These can be defended as extensions of 

academics, whereas, at least according to the critics, athletics cannot. 

Is this second criticism derisive? I think not, for two reasons. First, as we have 

seen, the issue of what activities of the university are fundamental is itself an ethi- 

cally contested issue. To assume that only entertainment dosety linked to academic 

programs is legitimate is to beg the question about what functions universities 

should fulfill. More important, however, the objection begs the question in a more 

basic way. If the presumed divide between athletics and academics is nowhere near 

as deep as the critics assume, and ff there is or can be a significant degree of coher- 

ence and mutual support between the two, at least at some kinds of institutions, 

then intercollegiate athletics do not differ from university-sponsored entertain- 

ment in other areas, such as the arts, to the degree the critics assume. I will explore 

this point more fully in later sections of this chapter. 

That leads to the third criticism of the entertainment defense, namely, that ath- 

letic programs involve abuses of academic ethics that other activities of the univer- 
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sity, including artistic performances, normally do not involve. Given the scandals, 

including cases of academic fraud, that have plagued high-profile athletic pro- 

grams at elite Division I schools, this criticism clearly is true. The low graduation 

rates, particularly of minority athletes, at some institutions clearly are unaccept- 

able. Moreover, if the admissions standards for athletes differ so drastically from 

those for other students that a significant number of athletes are unprepared for 

college-level work and if, as a result, their academic course load is so diluted as to 

be educationally vacuous, then the charge of abuse is also warranted. 

However, such abuses occur mainly in high-profile sports at some institutions 

and are not reason enough to regard all forms of intercollegiate athletics, even at the 

Division t level, as involving abuses of academic values. Moreover, the NCAA has 

taken some meaninglqal steps to raise graduation rates and ensure that athletes are 

taking a core of serious academic courses. For example, Division I athletic programs 

with poor graduation rates wiIl have the number of athletic scholarships they can 

offer reduced. Presumably, this will provide an incentive to coaches to make sure 

athletes graduate, and the coaches will then encourage athletes to study and help 

them develop strategies that will lead to success. Even if incentives also exist to cir- 

cumvent such rules, perhaps by diluting the academic content of the courses that 

athletes take, the stricter rules should help by setting the bar higher than it is at pres- 

ent. In addition, penalties might deter violations. 

A broader concern applies even to elite athletic programs that do encourage 

athletes to pursue their education and graduate. The intensity of competition, the 

missed class time involved in pIaying a national schedule, the extended length of 

seasons, and off-season training schedules may demand such a heavy time com- 

mitment that the pursuit of educational goals is severely compromised. Thus, rev- 

enue is generated when high-profile teams earn national ranking, but that requires 

playing a national schedule, and the scheduling of games is then influenced more 

by gaining attractive time slots on television and traveling to games in distant loca- 

tions than by the requirements of class attendance. These factors raise a plethora of 

questions for those who would defend elite, high-profile intercollegiate sports as 

presently constituted. 

French’s defense of elite, high-profile intercollegiate sports as forms of enter- 

tainment legitimately provided by universities does, however, have some force. It is 

at least arguable, as he suggested, that provision of entertainment is one of the legit- 

imate functions of colleges and universities, particularly large public institutions. 

However, such activity is legitimate only if it does not undermine the chances .for 

the athletes to receive an education, does not subvert academic norms (as would be 

the case with academic fraud), and, more broadly, does not involve a kind of disdain 

for the academic mission of the university, which might come to be regarded as an 

obstacle to athletic partidpation rather than as essential to the student-athlete’s in- 

tellectual and persona[ development. 
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The entertainment argument also suggests, however, that both sides in this de- 
)ate may have erred by relying on a dubious common assumption. That assump- 
~on is that athletics and academics are two sharply distinct kinds of activities. As we 
�¢ill see in the next two sections, that assumption itself is open to serious challenge. 

Can Athletics Enhance Academics? 

At most, the argument so far shows that athletics at the level of major intercolle- 

giate sports, given appropriate and effective regulation, can provide benefits such as 

a sense of community, fun, visibility, and perhaps revenue for some highly success- 

fttl, high-profile programs. Skeptics may question whether regulations can be effec- 

tive, given the many incentives to win, and claim that the argument shows athletics 

to be a necessary evil, at best, but that response may well be too bleak. Most athletes 

in elite Division I programs graduate, often at higher rates than other students. Fe- 

male athletes do particularly well, but many athletes, even in high-visibility men’s 

programs, also graduate at high rates at institutions whose athletic programs have 

achieved national prominence.1~ Although graduation rates are not always an indi- 

cation of the rigor of the programs in which athletes are enrolled, greater faculty 

control would surely enhance the quality of education received by athletes at high- 

profile institutions. 

But even if this limited defense of elite Division I athletics has force, an even 

stronger kind of argument should also be considered. This argument claims not 

merely that, under suitable conditions, big-time athletics and academics can be 

minimally compatible, and so should be accepted for their utilitarian benefits, but 

that intercollegiate athletics in the right circumstances can enhance or contribute 

to the academic mission of colleges and universities. 

Athletics and the Performing Arts 

An argument supporting such a view was advanced by philosopher Myles Brand, 

former president of .Indiana University and, as noted earlier, president of the 

NCAA from 2003 until his death in 2009. Brand, like French, believed that the 

critics of intercollegiate athletics took too narrow a view of what colleges and uni- 

versities should be about. But where French has argued for a pluralistic view of 

the mission of the university, including purposes beyond the purely academic, 

Brand argued for a broader notion of what cotmts as academic in the first place. 

Brand started from what he called a "seemingly small point," namely, that 

"when the educational experience of student-athletes is compared with those 

studying the performing arts such as music, dance, and theater as well as the stu- 

dio arts, it is difficult to find substantive differences."1~ Thus, like student-athletes, 

student musicians practice for many hours, often more than are required of them, 
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and perform in events that are often college sponsored and where audience mem- 

bers may be charged an admission fee. Performance and practices often are in- 

tense. In addition, there is competition for places in the performing groups, just as 

there is for becoming a player on a sports team. Some preference may be given in 
the university admissions process to talented students in the arts, and some of 

these students may have aspirations for professional careers, although, as is the 

case with student-athletes in the NCAA, almost all go on to careers in other areas 

of endeavor. According to Brand, "these similarities point to a convergence of ed- 
ucational experiences between student-athletes and others.., but the actMties of 

the student-athletes alone are not considered to be academic, or to be in conflict 

with academics.’’~7 ts there any plausible justification for this distinction? 

Brand’s reply was that there is no such justification. The distinction is arbi- 

trary, perhaps expressing a prejudice held by many academics against the body 

and against physical rather than inteIlectual activity. Brand concluded, then, that 

intercollegiate athletics fall within the domain of the academic, at least ff perfor- 

mances in the arts do so as well. 

Brand’s position raises serious questions, not least of which is the question of 

how sharp the line between the academic and the nonacademic really is. Pondering 

this question, some critics might maintain that the goal of elite intercollegiate ath- 

letics seems to be to win and to generate the revenue produced by winning, not to 

express artistic or intellectual values, as is the case with performances in music, 

dance, and theater. Thus, these critics would say that the line between academic 

and nonacademic is quite sharp, and that athletics is clearly nonacademic, whereas 

theater and music are clearly academic activities. 

However, although this criticism does not completely tack force, it does seem 

overdrawn. First of all, the overwhelming majority of intercollegiate athletic con- 

tests do not involve high-profile sports and are not intended to be revenue produc- 

ing. Second, although artists normally may not aim at "whining," they do aim at 

excellence in performance. Similarly, although the cult of winning may have gotten 

out of hand in maW areas of sports, intercollegiate athletes often can be seen as 

aiming at excellence as well, with winning the natural by-product of top perfor- 

mance, just as acclaim or awards can be the by-product of outstanding achieve- 

ment by an artist or actor. So there might be a difference, as Brand’s critics argue, 

between performance in athletics and performance in the arts, but perhaps it is not 

as sharp a distinction as the critics suggest. 

Brand’s critics also might argue that music and dance are embedded in a long 

tradition of intellectual achievement. Performance in these areas takes place in a 

context of artistic thought and often expresses or illustrates important themes of 

human existence or basic human values. Moreover, as one of my own students, a 

very talented musician, pointed out, an artistic performance may involve mastering 

a work; the performer needs to, for example, learn a musical composition, analyze 
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different interpretations of it, understand its underlying logic or theme, and study 

its history and that of the tradition to which it belongs.1~ 
However, athletics also can be studied as taking place within a tradition and a . 

history. Moreover, athletic competition can express or illustrate important values, 

such as dedication, excellence, and perseverance in the face of adversity. Brand’s 

case would be stronger, however, if intercollegiate athletes not only participated in 

sports but also studied their history, their social significance, and the ethical dilem- 

mas that arise within them, just as artists may not only perform but also are stu- 

dents of art as well. tn other words, Brand’s argument would apply most fully 

when intercollegiate athletes not only participate in sports but also study them 
within an academic framework, just as students in the arts often take courses in, 

say, the history of music, art, or theater. 
In addition, Brand’s argument raises the question of just which skills should be 

regarded as within the proper domain of a university or college education. If we in- 

dude not only dance recitals and musical performances but also basketball and 

soccer games, what about skillful performance in activities ranging from poker to 

cooking, or from gardening to playing Monopoly? Must we become so inclusive 

that no exercise of skill can be excluded from the realm of the academic? Moreover, 
should we view those exercises of skill that do seem to be closely related to the aca- 

demic enterprise, possibly including athletics, to be offered for academic credit, or 

should they be vieWed as adjuncts that reinforce a more traditional academic edu- 

cation but, as Elaine of SeinfeId might express it, are not "credit worthy?" 
Brand’s argument, then, though controversial, does raise issues worthy of 

further consideration. In particular, is it arbitrary to include musical and dance 

performances within the realm of the academic but then exclude athletic perfor- 

mance? Perhaps the university should recognize in its academic program, either 

through credit or through cocurricular recognition, contributions to the commu- 

nity that exhibit a variety of mental and physical skitls, including those exhibited in 

dance, music, photography, and athletics. Rather than pursuing this issue in greater 

depth, however, let us consider another approach that maintains that athletics and 

academics are or can be compatible, perhaps even mutually reinforcing, precisely 

because of the cognitive skills employed in each enterprise. 

Athletics, Education. and Cognitive Skills 

Consider again the model of athletic competition as a mutual quest for excellence 

through challenge as developed in Chapters 2 and 3. Arguably, such competition 

has several features that make it a desirable supplement to a broad liberal arts ed- 

ucation. On this model, athletic competition can be thought of as a test through 

which competitors commit their minds and bodies to the pursuit of excellence. To 

meet such a test, they must learn to analyze and overcome weakness, t~ work hard 
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to improve, to understand their own strengths and weaknesses, and to react intel- 

ligently and skillfully to situations that arise in the contest. In the sports contest, 

they must use iudgment, make decisions that are open to reflective criticism (of- 

ten known as second-guessing), apply standards of assessment, critically analyze 

play, and exhibit perseverance and coolness under pressure. During a season, ath- 

letes can learn and grow by understanding their physical and psychological weak- 

nesses and by trying to improve. 

Many of these same traits are also required for successful study in the humani- 

ties and sciences. An important part of education is learning to l~mw and under- 

stand oneself, and that kind of self-knowledge is one of the most valuable kinds of 

knowledge that can emerge from participation in sports. In addition, athletes must 

learn to think critically about their own performance and that of teammates and 

opponents, to learn from the criticism of others, to focus on the task before them 

in the contest and avoid distraction, and to appreciate standards of excellence even 

when the standards are met better by opponents than by themselves. These skilts 

are similar and arguably may reinforce similar critical skills and the ability to ap- 
preciate achievement in the classroom. 

If this point is valid, then academics and intercollegiate athletics, when properly 

conducted, can be and often are mutually reinforcing. This mutual reinforcement 
can occur in at least three ways. First, the acquisition by athletes of the kinds of 

skills spedfied above can help to promote the acquisition of parallel skills in the 

classroom. Athletes who learn to accept and integrate criticism of their athletic per- 

formance may be primed to accept and apply criticism of their writing or logical 

analysis as well. Second, the exhibition of skills by athletes to spectators may illus- 

trate the value of such skills to a wider audience. Thus, a team that overcomes ideo- 
logical differences to perform well can illustrate the value of tean~work, whereas a 

team dominated by selfish individuals who care mainly about their own statistics 
can illustrate what happens when egoism predominates. Third, the values implicit 

in sport can serve as grounds for criticism in academic performance as well. Thus, a 

professor might chastise an athlete for not working as hard on drills in a language 
course as the athlete does on the field; or an athlete can point out to a professor that 

he should not be stereotyped as an unintellectuaI "iock" because participation in 

sports has taught him to think outside the box about strategies and, by extension, 

other topics, increasing his problem-soMng skills. These three aspects of mutual 

reinforcement can be thought of as causal, illustrative, and justificatory.19 
In calling for the best that is within each participant, a good athletic program can 

provide educational experiences that are unusually intense and unusually valuable 

and that reinforce and help develop many of the same traits that promote learning 
elsewhere. But even leaving aside such consequences, the good sports contest is a cru- 

cible in which important learning takes place and involves the discipline, under~ 
standing, and analysis that are related to learning in other parts of the curriculum. 
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Critics might object that even if these points are correct, they do not show that 

intercollegiate athletics is a necessary or unique part of an educational curricu- 

lum.2° After all, if the same values are directly promoted, taught, and exemplified 

in the classroom, the additional indirect reinforcement provided by athletics is at 

best marginal and at worst distracts students from more academic pursuits where 

the most important aspects of education are dealt with. At most, critics might ar- 

gue, intramural programs may well be warranted, but not the kind of intense ac- 

tivity found in varsity intercollegiate athletics.2~ 

This sort of critical rejoinder is not decisive. Atthough the critics-surely are 

right to argue that athletics do not play a unique educational rote, sports may still 

be in a relationship of significant mutual reinforcement with academics. As phi- 

losopher Paul Weiss pointed out, students, particularly undergraduates, are novices 

in the academic disciplines they study. At best, the more advanced undergraduates 

may become apprentices by assisting professors in research, but they rarely have 

the chance to be at the cutting edge of achievement in a discipline until later in 

their careers. Athletics, along with the performing arts, are perhaps the only areas 

in most colleges and universities where students can achieve and demonstrate 

excellence--and not just as apprentice learners but in performances that rank 

among the best at a high level of comparative judgment.22 

Perhaps more important, appreciation of achievement in athletics is wide- 

spread, far more so than understanding of achievement in mathematics, physics, 

philosophy, or other specialized disciplines. Because of this, athletics can and 

should serve as a kind of common denominator that allows people from vasty dif- 

ferent backgrounds, cultures, social classes, and academic interests to experience 

together the lessons of striving to meet challenges. These experiences not only can 

be educationally valuable to the participants but also can inspire, teach, and inform 

other members of the wider university community who also enjoy the competi- 

tion. Moreover, because athletic contests are accessible to and attract the interest 

of wide segments of the population, they can be a unifying force in an intellectual 

community that is often split along ideological, ethnic, religious, socioeconomic, 

and disciplinary lines. Although this function is perhaps distinct from the primary 

educational functions of universities, it makes intercollegiate athletics an impor- 

tant aspect of academic communities. Sports, in short, help to create bonds that al- 

low communication to persist when it might otherwise break down because of 

differences within the university. 

Moreover, as noted above, sports can illustrate important values and express 

critical standards that apply elsewhere. Social scientist Michael Putnam, author of 

the widely discussed study Bowling Alone, has provided data indicating that the 

greater the ethnic and racial diversity within a neighborhood, the more trust 

among residents tends to be diminished. However, further work by such writers as 

Iames Q. Wilson suggests that sports teams counter this general rule because in 
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sports, participants from diverse ethnic, radal, ideological, and socioeconomic 

backgrounds work together for a common cause. As a result, team members form 

bonds despite their differences. Athletic teams may be ahead of much of the rest 

of society in this respect, setting a standard for the rest of society to emulate.23 

Accordingly, because of the intensity and high level of the competition, inter- 

collegiate athletics can serve as a common medium through which large and di- 

verse segments of the academic community can demonstrate and appreciate 

excellent performance and the struggle to meetchallenge. Michael Oriad, a profes- 

sor of English at Oregon State University, captured the effects of his institution’s 

basketball program and its then coach, Ralph Miller, when he wrote: 

My colleagues and I recognize the most important functions of the university 

to be teaching, research, and service .... But on Friday or Saturday night from 

December through March, we cannot conceive of a finer place m be than in 

Gill Coliseum watching what the locals have termed the Orange Express .... 

Most of us never appreciated the art of passing until we saw how O.S.U. exe- 

cutes it .... It is a particular kind of excellence that our basketball team exhibits 

and that most appeals to us. Ralph Miller speaks the truth when he calls him- 

self not a coach but a teacher, and we teachers in other disciplines appreciate 

what his pupils have learned to do.~* 

Our discussion suggests, then, that even if, contrary to Brand’s suggestion, in- 

tercollegiate athletics are not strictly part of an education in the way the class- 

room experience is, they add a desirable educational component to the university 

and can even reinforce central academic values. Of course, our account has been 
h~al and is not meant to deny that intercollegiate athletics can pro- 

vide other benefits to the academic community as well. These benefits include 

opportunities for relaxation, to make new friends and meet different kinds of 

people, to promote a sense of community on campus, and, as Peter French has ar- 

gued, to entertain local, regional, and sometimes national audiences. 

In all fairness, this model of athletics does not easily fit the major intercollegiate 

athletic programs found at the athletic pinnacIe of Division I. The institutions that 

come closest to meeting it most probably are schools like those in the Ivy League, 

perhaps other major universities that award athletic scholarships but have strong ac- 

ademic reputations--such as Duke, Notre Dame, North Carolina, and Stanford-- 

and many of the institutions in Division III (the largest division within the NCAA), 

where athletic scholarships are not awarded, where athletes take the same courses 

as other students, and where athletics is regarded as an adjunct to the educational 

program. 

Our discussion suggests, then, that an important case can be made for the the- 

sis that where athletes have a legitimate chance to get a good education, and where 
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academic values are honored, intercollegiate athletics can reinforce those values in 

a variety of ways. Athletics and academics need not be incompatible; instead, they 

can and should be mutually reinforcing. Where athletically dire Division I institu- 

tions fail to meet proper standards and to promote coherence of academic and 

athtetic goals, the values implicit in mutual coherence provide grounds for criti- 

cism of their policies. 
However, although it may be comforting to think of intercollegiate athletics at 

such schools (such as members of t~e Ivy League and Division Iii of the NCAA) as 

pure and pristine, at least compared to the kind of problems that have plagued big- 
time intercollegiate athletics, some recent criticism has called even that assumption 

into question. This criticism goes directly to the heart of the claim that athletics 

can enhance academics and have a significant educational role to play at many in- 

stitutions of higher education. 

Do Intercollegiate Athletics Fail the Game of Life ? 

In their book The Game of Life, James L. Shulman and WRliam G. Bowen, officers 
of the prestigious Mellon Foundation (Bowen is also a former president of 
Princeton University), use material ~rom an extensive database comparing the ac- 

ademic performance of athletes and nonathletes as well as their careers after col- 

lege and conclude that intercollegiate athletics is even more harmful at the Ivy 

League universities and highly selective liberal arts colleges than at large universi- 

ties with high-profile athletic programs.~s 
Critics point out that at smaller, more academically selective schools, athletes 

constitute a high percentage of the student body, as much as 30.to 40 percent. In 
the late 1950s, athletes at the schools studied by Shulman and Bowen performed 

well academically, often better than their peers. This, the authors maintain, is no 

longer so. Furthermore, they suggest that if athletes are given too great an admis- 

sions advantage, and perform much worse academically than their classmates, 

they can drag down the academic atmosphere of the whole institution. Shulman 

and Bowen propose that a cutture of athletzcs, a kind of ~ock culture, exacer- 

bates this problem. This culture, they point out, apart from its consequences, may 

be inherently in conflict with academic values. 
Although the b.ighly selective schools in the book’s database may not be typical 

of the maiority of institutions of higher education, these schools have an impor- 
tance larger than their numbers would indicate. Not only are they widely regarded 

as academic standard-bearers, but they also appear to have resisted the temptations 

inherent in major intercollegiate sports. Many observers will conclude that if inter- 

collegiate sports are harmful even in such a context, nowhere in higher education 

can they be a positive educational and ethical influence. 
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Much of the argument of The Game of Life rests on statistical comparisons be- 

tween athletes and nonathletes in terms of academic performance while in school 

and achievements after graduation. Because the argument is based on an exhaustive 

analysis of a major database, it cannot fully be analyzed here; however, we can look at 

some of the questions about methodology that go well beyond one particular study.26 

Although it may seem methodologically sound to compare the academic per- 

formance of athletes to those of nonathletes at colleges and universities, we need 

to be careful about the conclusions we draw from such a comparison. Suppose the 

athletes do worse than the nonathletes. Does this mean that the academic stature 

of the student body could be raised if we stopped giving preference in admissions 

to talented athletes who applied? 

Not necessarily. Much depends on how much preference is given and on who 

would have been accepted if athletic talent was not taken into positive consideration 

in the admissions process. If schools are comparing academically less-qualified ath- 
letes not to potential academic superstars but to applicants who are academically 

weaker, then the applicants who would have replaced the athletes might not have 

done all that well either?7 In other words, how strong academically were the candi~ 

dates who would have been accepted had some degree of preference not been ex- 

tended to athletes in the admissions process? 

To assess the effect of athletics on the academic stature of the student body, we 

also would need to consider another issue (one not given significant attention in 

The Game of Life), namely, the extent to which a competitive athletic program 

might attract athletes (as well as nonathletes who are fans of intercollegiate athlet- 

ics) who are outstanding students and who want to participate in intercollegiate 
athletics at a respectable level of competition. This was brought home to me in the 

spring of 200t when an excellent student in my seminar, who was also a top player 

on our women’s basketball and softball teams, remarked, after I had surnmarized 

The Game of Life for the class, that "I would never have come here if I hadn’t been a 
recruited athlete." Thus, in evaluating the effect of athletics on academics, one 

must consider not only weaker students who would not have been admitted if they 

had not been athletes but also top students who would have attended other institu- 

tions if they had not been attracted by the opportunities to participate in athletics, 

or to be a spectator at athletic competitions, at the school where they matriculated. 

Finally, it is important to remember that the academic performance of many, 

perhaps most, athletes does not differ significantly from the performance of other 

students, as suggested by data in The Game of Life itself. In fact, Shulman and 

Bowen’s data suggest that female athletes do as well academically as other students, 

on average, and that--again, on average--the academic performance of male ath- 

letes in many sports other than men’s football and basketball does not differ much 

from that of other students. The widest divergence from the performance of the 
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overall student body probably is in male high-profile sports, where the population 

of student-athletes is also more socioeconomically diverse than the student body as 

a whole. 

This raises the issue of whether the recruitment of athletes might contribute to 

the diversity of an institution’s student body. We have already seen, for example, that 

African Americans are disproportionately represented on the maior sports teams of 

athletically elite Division I schools. In their analysis in The Game of Life, Shulrnan 

and Bowen find a much more modest contribution at the schools in their sample, 

presumably because less weight is given to athletics in recruiting at those schools 

than in big-time college athletics and because the majority of student-athletes at 

such schools play lower-profile sports, such as golf, lacrosse, tennis, and crew, that 

historically have not always attracted or been open to minority participation. 

However, by considering diversity among all athletes, the study may have under- 

emphasized how high-profile men’s sports can contribute to diversity. In particular, 

male student-athletes in high-profile sports such as football do disproportionately 

tend to come from socioeconomic backgrounds that gave them fewer advantages in 

life than other students enjoyed,as As we have seen, the high-profile men’s sports are 

the very ones in which the academic performance of the student-athletes is least sat- 

isfactory. But if athletes in high-profile sports tend to do less well than others aca- 

demically, this may be due to a complex combination of factors, including their 

somewhat different educational backgrounds, their cultural attitudes, and the 

amount of time required by serious commitment to intercollegiate athletics. 

Our discussion suggests that measuring the effect of athletic recruitment at 

academically selective schools is a complex matter. Because some of these com- 

plexities may not have been given adequate attention by Shulman and Bowen, the 

quantitative analysis underiying The Game of Life, while raising issues of concern, 

arguably is not always compelling. But rather than focusing simply on quantitative 

analysis, important as it is, let us turn to more philosophical critidsms of the claim 

that athletics and academics can be mutually reinforcing. 

The "Culture of Athletics" and Academics 

At a large state university, athletes may constitute a small percentage of students 

simply because the institution is so large. As we have seen, that may not be true at 

smaller Division III schools, such as liberal arts colleges, or even at ivy League un- 

dergraduate colleges. If athletes’ values and attitudes are different from the values 

and attitudes of other students, and inimical to the educational mission of the in- 

stitution, then a critical mass of athletes can negatively affect the educational at- 

mosphere of an institution apart from their academic performance as individuals. 

In other words, "jock culture" and academic culture may be in conflict. 
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~laus, Shulman and Bowen ideutitied a duster of traits characterizing a culture 

of athletics. Although they did not precisely define this culture, they noted that ath- 

letes have a tendency to socialize mainly with other athletes, to pursue different ma- 

jors from those pursued by the rest of the student population, and, for male athletes 

especially, to focus more on financial success after college than other students. This 

culture of athletics has been fostered by youngsters’ early specialization into partic- 

ular sports, by recruiting policies that reward such specialization (the search for a 

well-rounded class rather than well-rounded individuals), and by the consequent 

estrangement of athletes from the academic missions of their institutions. 

Although the idea that a culture of athletics adversely affects athletes’ academic 

performance may be plausible as a partial explanation, it is questionable whether it 

is the whole story, or even the most significant part of the story. This kind of expla- 

nation suggests that athletes, even at highly selective and academically demanding 

institutions, lack a true commitment to academic success. But surely the picture 

may be more complex than this conclusion implies. 

Institutional factors built into selective colleges and universities may also play a 

significant role, as might cultural factors having little to do with athletics. For exam- 

ple, athletes whose parents did not go to college or who attended different sorts of 

institutions may be unaccustomed to interaction with faculty, particularly during 

their freshman year. These are the very students who might be most in need of aca- 

demic support from professors, but they may not know how to go about getting it.~9 

Even worse, if too many faculty members exhibit outright disdain for intercollegiate 

athletics, or, more likely, are indifferent to athletes, players may sense this and be 

more reluctant than other students to seek help from those faculty members. Again, 

because review sessions or outside lectures may be scheduled during practice or 

game times, athletes may be more likely than others to miss them. Moreover, the 

amount of time and energy that goes into athletic training may be more demanding 

than many other kinds of extracurricular commitments. It is unclear, then, just how 

much "jock culture," assuming it exists, affects academic performance and whether 

it has a greater or iesser effect than other explanatory factors. 

Should the culture of athletics be viewed primarily negatively, as in The Game 

of Life, or is a more positive assessment plausible? Is there an ideal distribution of 

students across concentrations, let alone of values or career goals, that institutions 

should seek to foster? If not, why should we regard the culture of athletics as neg- 

atively as the critics suggest? 

The Game of Life suggests that athletes, both male and female, increasingly tend 

to have more conservative values than their peers. But surely the different values 

attributed to some athletes can be a contribution to diversity on campus, at least 

if "diversity" is not understood in a narrow and partisan way. If so, athletic re- 

cruiting not only can contribute a degree of socioeconomic diversity to a campus, 
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as suggested above, but can contribute to a potentially intellectually fruitful mix of 

values within the academic community as welt. 

Athletics and Educational Values 

Let us return more directly to what might be called the academic defense against 

the Incompatibility Thesis. According to this defense, athletics, properly struc- 

tured, are not only compatible with academic values but may enhance and rein- 

force them. This point was defended earlier when it was argued that an athletic 

contest, conceived of as a mutual quest for excellence through challenge, is educa- 

tional or has educational components closely related to academic virtues. Let us 

return to this point from another direction. 

Surely, a major part of intellectual inquiry is a willingness to question what of- 

ten is taken for granted, including one’s own cherished beliefs. I find that my own 

students, at least when they are new to philosophy, are quite good at articulating 

their own views but less than satisfactory at anticipating serious objections to their 

own positions and meeting the challenges that would be presented by a thoughtful 

critic. Similar behavior on the athletic field can lead to the serious underestimation 

of an opponent or overestimation of one’s own ability, misjudgments that are of- 

ten made all too visible to participants and spectators alike through exposure in 

competitive contests. 

That is, the kind of intellectual honesty and respect for truth so crucial for in- 

tellectual inquiry are closely related to similar virtues necessary for athletic success 

and personal improvement in sport. Partidpation in competitive athletics can re- 

quire intellectual honesty and a concern for truth, including accuracy about one’s 

own values and talents, in ways parallel to academic inquiry. 

Thus, participation in competitive athletics conducted within a defensible edu- 

cational and ethical set of requirements can be educational in its own right. And al- 

though there need not always be a causal relationship between the development of 

these virtues in one context (say in athletics) and in the other (say academics), 

there also is no reason why these qualities should not be mutually reinforcing, 

given the proper emphasis by coaches and professors. Even where the connection is 

not causal, as noted earlier, athletics, when properly conducted, may illustrate and 

exhibit the importance of such values as intellectual honesty and the importance of 

critical reflection on performance and provide standards for criticizing those who 

might reject such values. 

Perhaps if both coaches and academic faculty made a greater attempt to em- 

phasize the cotmnon values central to both academics and athletics, athletics and 

academics might in the right circumstances be mutually reinforcing rather than 

antithetical to each other. 

[~efenses of Cotlege Athletics 

Our discussion so far may have assumed that we are all in agreement about 

just what the academic mission of undergraduate education in the liberal arts and 

sciences~which are central to the ideal of critical inquiry--should be. Our dis- 

cussion has associated that mission with the promotion of critical inquiry, which 

involves understanding major achievements in different fields, mastery of critica! 

tools needed to assess them, and the ability to apply those tools in evaluatia~g and 

assessing major positions in a variety of fields and disdplines. 

This does not mean, however, that colleges ~md universities should have as their 

primary role the replication of more and more professors. It is important and even 

essential that students develop enthusiasm for some intellectual pursuit or activity, 
but it does not follow that the goal of undergraduate education is simply to pro- 

duce scholars. 

Surely one additional major goal is to train people to function as intelligent 

citizens in a democracy. If so, many of the skills learned in sport and developed 

through competition (and expressed to spectators through scheduled contests) can 

contribute to that objective. These would include learning teamwork sldlls, includ- 

ing how to cooperate with t.hose very different from oneself in pursuit of a com- 

mon enterprise; learning to appreciate achievement (including that of opponents); 

and learning to view opponents as persons who contribute to one’s own develop- 

ment. Our democracy might be much healthier ff many of the attitudes the ethical 

athlete would have toward a worthy opponent, as outlined in Chapters 2 and 3, 
were also applied toward those who engage in reasonabie debate within the demo- 

cratic process. 

Finally, let me suggest, however tentatively, a contribution that competitive 

athletics make to liberal arts colleges that in my view is too often ignored. The con- 

tribution I have in mind is ethical. Competitive sport is by its very nature a value- 

lade_~n activity. If carried out prop~ sports involve fair play, respec[-~or 
opponents, arid understanding and appreciation of (even reverence for) the tradi- 

tions, practices, and values central to one’s sport. Sport at its best is an unalienated 

activity participants engage in for its own sake, as well as for whatever external re- 

wards participation may promote. As many scholars of sport have argued, concern 

for external rewards crowds out the love of the game, and its internal values often 

corrupt sport and lead to many of the excesses of commercialized big-time sport 

in the United States. 

However, the kinds of institutions that are best equipped to promote harmony 

between athletics and academics, such as many of the institutions studied in The 

Game of Life, are just the ones where the participants play primarily for love of 
the game and where commercialization is minimal. Although it remains controver- 

sial whether participation in athletics at these institutions actually makes the partici- 

pants more ethical than otherwise (whether in sport or in unrelated activities), 
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competitive sport arguably can express or illustrate these values to a wider commu- 

nity. Thus, competitive sport at such institutions exemplifies the pursuit of an activ- 

ity for its own sake and illustrates the attempt to meet challanges simply for the sake 

of testing oneself and learning from the test. As such, it stands in contrast to a crude 

sort of utilitarianism approach that asks what every is good for in terms of im- 

mediate payoffs, or to a view that rejects achievement and standards of excellence as 

arbitrary or mere matters of opinion. Of course, other activities, especially in the 

arts, also do the same. The suggestion here is not that athletics are unique in the way 

suggested but only that their role in illustrating, expressing, and possibly reinforcing 

important values is significant and should not be ignored. The French philosopher 

Albert Camus was making an important point of general educational importance 

when he remarked that the orfly context in which he really learned ethics was sport?° 

CONCLUDING COMMENT 

The principal thesis of this chapter has been that altho_ugh academic values a~td 
intercollegiate 

athletics may often be in conflict espesial~ly" a__t ~th~e_a~hl__e_~i_c.~_~y_~el_ i~ 

colleges and universities that pursue national reco~g_nition at the top_of 

this conflict is far from ~i~l~]~)~th~fi-~s can too often be the tail that wags the 

~cademic dog, as was indicated by one university president who, when seeking 

funds before a state legislature, was said to have stated, "We need to build a uui- 

versity our football team can be proud of." But athletics, properly integrated into 

the academic community,    also fill im~o~--~--Y-ffnd vai~abl~ f~ 

proper �ont~-egiate athletics can even enhance arm reinforce the aca- 

demic mission of the institution. 

This academic defense is probably best realized within the framework of instio 

tutions that do not offer athletic scholarships and that tend to integrate athletics 

into the overall academic community. This does notmean that athletic programs, 

even at colleges and universities that most exemplify the model of the mutual quest 

for excellence~let alone those of many Division I athletic powerhouses--are free 

just as they are. However, our discussion suggests that harsh crltidsm of intercolle- 

giate athletics, while justifiable in some specific instances, may be far too bteak 

when applied across the board and regardless of context. The role of athletics in ac- 

ademia can and should continue to be subiect to crltical scrutiny, but a_t the same 

time we should not ignore the positive contribution of athletics to many college 

and umverslty commumtms. 

SEVEN 

THE COMMERCIALIZATION 
OF SPORT 

Marketing and Corruption in 
Competitive Athletics 

A t its very best, competitive sport can express a quest for hmnan excel]ence, exhibit 

beauty, and create excitement and drama that fascinate millions of people 

throughout the world. But is its popularity its Achilles’ heel? High-profile sporting 

events, top athletes, and dramatic athletic contests, at least in popular sports, are in de- 

mand. People want to see such events, sometimes identify with sports stars, and show 

tremendous loyalty to the teams or individuals with whom they identify. But became 

elite sports are in demand, they become something pcople will pay to see. tn other 

words, sports have become more than a mutual quest for excellence: Market forces 

have transformed them into a commodity. Good sports often sell! 

Top professional athletes and coaches in popular sports make many millions of 

dollars in a season, often many, many times more than teachers, college presidents, 

oncologists, to say nothing of the president of the United States. Professional sports 

franchises can be worth hundreds of millions of dollars or more. Even at the level of 

college sports in the United States, high-profile Division I football and basketball 

are referred to, if sometimes inaccurately, as "revenue-producing" sports. High- 

profile athletes provide entertainment and, like other entertainers, can have a huge 

impact on younger fans. Sports dominate the mass media, and television rights to 

major events, such as the NCAA Men’s Basketball Championships, sell for billions. 

Sport, then, is not only engaged in by athletes at various levds of play; elite sports, 

including major professional sports, a!so have become commercial institutions with 

governing bodies and business other than sporting interests. 

Has this commercialization of sport been for good or ill? What sort of ethical 

problems does it raise? Has sport, as many critics have charged, been corrupted 

by its role in the world of commerce and markets? Has it become just another 

commodity, something to be bought and sold, and has this commercialization 





From: 

Sent: 

To: 

Subject: 

Boxill, Jan </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYD1BOHF23 SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL) 
> 

Friday, February 15, 2013 11:59 AM 

Bachenheimer, Steven L <steven_bachenheimer@med.unc.edu> 

RE: FAEC elections 

I did already nominate him, but I think you should also as our delegates chair. Yes he has. 

Jan 

From: Bachenheimer, Steven L 
Sent: Friday, February 15, 2013 11:51 AM 
To: Boxill, Jan 
Subject: re: FAEC elections 

Jan, 

Do you want to take the lead on forwarding Stephen Leonard’s name to the FA nominating committee, or shall I? If I 

understood correctly, he’s been approached by Catherine to run for the S-delegate campus position on the executive 

committee. 

Steve 



From: 

Sent: 

To: 

Subject: 

Boxill, Jan </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL) 
> 

Tuesday, February 19, 2013 10:43 AM 

Stroman, Deborah L <dstro@unc.edu> 

RE: INFORMATIONAL: Faculty Mentoring Awards Call for Nominations - Reminder 

Absolutely--I agree with you. And I will nominate you asap. You deserve it. 

Jan 

..... Original Message ..... 
From: Stroman, Deborah L 
Sent: Tuesday, February 19, 2013 8:09 AM 
To: Boxill, Jan 
Subject: FW: INFORMATIONAL: Faculty Mentoring Awards Call for Nominations - Reminder 

Hi Jan. It feels so strange asking someone to nominate me but I know this action is how the system works. ;) Women and minorities 
have to support one another for awards. 

Would you be willing to nominate me for my work with undergrads? I mentor many on campus but in particular, my students in the 
Carolina Sport Business Club. See attached. 

Thanks for your consideration. 

d 
Go Heels, 

Deborah Stroman, Ph.D. CLU 

Exercise and Sport Science Department - ~:ilexss.unc.eda/Sport Administration Lecturer and Academic Advisor 

Chair, Carolina Black Caucus 
Faculty Advisor, Carolina Sport Business Club and Sigma Alpha Lambda 

"Until reality is defined, progress is impossible." 

On 2/18/13 8:20 PM, "no_reply@tmc.edu" <no_reply@unc.edu> wrote: 

>The Faculty Mentoring Awards, sponsored by the Carolina Women’s 
>Leadership Council, recognize outstanding men and women faculty members 
>who go the extra mile to guide, mentor and lead--whether they mentor 
>undergraduate students, graduate students, or junior faculty. 
> 
>The Council has bestowed two awards every year since 2006. This year, 
>the Council has added a third award, and specified that one will be for 
>faculty-to-undergraduate student mentoring, one for faculty-to-graduate 
>student mentoring, and one for faculty-to-junior faculty mentoring. 
>Each recipient will receive $5,000. For a complete list of winners, 
>visit 
> mac.ed~/~fir~ sA~,ome~s~leadership/areasoofosu~or 
>t/f 
>aculty-mentoring/index.htm 
> 

>Nominations for Faculty Mentoring Awards are due March 4, 2013. Go to 
>ht~tp:iiwww.unc.ed~ip2~gi-bmiWLCM&~,~iewa~ to submit a nomination. 
> 

>With more than 200 members, the Council is a network of women from 



>across the country who are committed to supporting the University and 
>students’ educational experiences. In addition to sponsoring these 
>awards, the Council co-sponsors the Eve Marie Carson Memorial Lecture 
>Series. Individual members provide financial support, volunteer their 
>time and share their expertise, champion Carolina in their regions and 
>serve on boards that further the University’s mission. 
> 
>The council is co-chaired by Mary Anne Dickson ’63 and Molly Dewar 
>Froelich ’83. 
> 

> 

>This email is sponsored by: Women’s Leadership Council 
> 

> 

>"INFORMATIONAL:" email will only be sent to those who have indicated 
>that they do want to receive mass email. To set your informational mass 
>email preference, sign into MyUNC at ~:ii~oUnC.edu, and select 
>"Update Personal Information". 
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Boxill, Jan </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL) 
> 

Tuesday, February 19, 2013 12:02 PM 

Stroman, Deborah L <dstro@unc.edu> 
RE: INFORMATIONAL: Faculty Mentoring Awards Call for Nominations - Reminder 

Yes, I’ll be there 

..... Original Message ..... 
From: Stroman, Deborah L 
Sent: Tuesday, February 19, 2013 11:15 AM 
To: Boxill, Jan 
Subject: Re: INFORMATIONAL: Faculty Mentoring Awards Call for Nominations -Reminder 

Thanks 

Need to chat with you later today. Are you going to be at the Nominating Committee meeting today? 

d 

Sent from my iPad 
"Educating the mind without educating the heart is no education at all." Aristotle 

On Feb 19, 2013, at 10:42 AM, "Boxill, Jan" <JMBOXILL@email.unc.edu> wrote: 

> Absolutely--I agree with you. And I will nominate you asap. You deserve it. 
> Jan 
> 

Original Message ..... 
> From: Stroman, Deborah L 
> Sent: Tuesday, February 19, 2013 8:09 AM 
> To: Boxill, Jan 
> Subject: FW: INFORMATIONAL: Faculty Mentoring Awards Call for 
> Nominations - Reminder 
> 
> Hi Jan. It feels so strange asking someone to nominate me but I know this action is how the system works. ;) Women and minorities 
have to support one another for awards. 
> 
> Would you be willing to nominate me for my work with undergrads? I mentor many on campus but in particular, my students in the 
Carolina Sport Business Club. See attached. 
> 
> Thanks for your consideration. 
> 

>d 
> Go Heels, 
> 

> Deborah Stroman, Ph.D. CLU 
> 
> Exercise and Sport Science Department - ~:ilexss.~nc.ed~/Sport 
> Administration Lecturer and Academic Advisor 
> 
> Chair, Carolina Black Caucus 
> Faculty Advisor, Carolina Sport Business Club and Sigma Alpha Lambda 
> 
> "Until reality is defined, progress is impossible." 
> 

> 

> 

> 

> 



> On 2/18/13 8:20 PM, "no_reply@unc.edu" <no_reply@unc.edu> wrote: 
> 

>> The Faculty Mentoring Awards, sponsored by the Carolina Women’s 

>> Leadership Council, recognize outstanding men and women faculty 
>> members who go the extra mile to guide, mentor and lead--whether they 

>> mentor undergraduate students, graduate students, or junior faculty. 
>> 

>> The Council has bestowed two awards every year since 2006. This year, 

>> the Council has added a third award, and specified that one will be 

>> for faculty-to-undergraduate student mentoring, one for 
>> faculty-to-graduate student mentoring, and one for faculty-to-junior faculty mentoring. 

>> Each recipient will receive $5,000. For a complete list of winners, 

>> visit 
>> ~ivi~g m~c.ed~/aflSnil~ro ~ps/w omer~soleadersNpiareasoo~s~N2 

>> or 
>> l!f 
>> acuity -mentoring/index.htm 

>> Nominations for Faculty Mentoring Awards are due March 4, 2013. Go 
>> to ~:/~/ww~..m~c.ed~?pcg~ob~/\;~LCMA vie~app~ to submit a nomination. 

>> With more than 200 members, the Council is a network of women from 
>> across the country who are commilted to supporling the University and 
>> students’ educafioual experiences. In addition to sponsoring these 
>> awards, the Council co-sponsors the Eve Marie Carson Memorial Lecture 

>> Series. Individual members provide financial suppor[, volunteer their 
>> time and share [heir experlise, champion Carolina in their regions 
>> and serve on boards that furlher the University’s mission. 

>> The council is co-chaired by Mary Anne Dickson ’63 and Molly Dewar 

>> Froelich ’83. 

>> This email is sponsored by: Women’s Leadership Council 

>> "INFORMATIONAL:" email will only be sent to those who have indica[ed 

>> that they do want to receive mass email. To set your informaional 

>> mass email preference, sign into MyUNC a , and 
>> select "Updae Personal Informaion". 



From: 

Sent: 

To: 

Subject: 

Boxill, Jan </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)> 

Wednesday, February 20, 2013 11:11 AM 

Ferrell, Joseph S <jsferrel@email.unc.edu>; Turner, Katie <katie_turner@unc. edu>; 
Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 

RE: Consent to Nomination 

great 

From: Ferrell, Joseph S 
Sent: Wednesday, February 20, 2013 11:04 AM 
To: Turner, Katie; Whisnant, Anne Mitchell; Boxill, Jan 
Subject: FW: Consent to Nomination 

Melehy accepts for Council, Humanities Tenured. 

From: Melehy, Hassan 
Sent: Wednesday, February 20, 2013 9:04 AM 
To: Ferrell, Joseph S 
Subject: Re: Consent to Nomination 

Dear Professor Ferrell, 

Thank you very much for your message. I’m happy to give my consent for this nomination. 

Best, Hassan Melehy 

From: <Ferrell>, Joseph S <jsferrel@email.unc.edu> 

Date: Friday, February 15, 2013 2:33 PM 

To: Hassan Melehy <hmelehy@unc.edu> 

Subject: Consent to Nomination 

Professor Hassan Melehy 

Dear Professor Melehy, 

I write on behalf of the Faculty Nominating Committee to ask your consent to nominate you for election to the Faculty 

Council representing tenured faculty in Humanities for a three-year term beginning July 1, 2013. You will find information 

about this position on the Faculty Governance website, http://faccoun.unc.edu. 

Please let me know whether we have your consent. 

Joseph S. Ferrell 

Secretary of the Faculty 



From: 

Sent: 

To: 

Subject: 

Boxill, Jan </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL) 
> 

Wednesday, February 20, 2013 11:11 AM 

Ferrell, Joseph S <j sferrel@email.unc.edu> 

RE: Consent to Nomination 

Is there a Chancellor’s Advisory meeting today? I don’t have it on my calendar, but see it on FAC Gv 

From: Ferrell, Joseph S 
Sent: Wednesday, February 20, 2013 11:04 AM 
To: Turner, Katie; Whisnant, Anne Mitchell; Boxill, Jan 
Subject: FW: Consent to Nomination 

Melehy accepts for Council, Humanities Tenured. 

From: Melehy, Hassan 
Sent: Wednesday, February 20, 2013 9:04 AM 
To: Ferrell, Joseph S 
Subject: Re: Consent to Nomination 

Dear Professor Ferrell, 

Thank you very much for your message. I’m happy to give my consent for this nomination. 

Best, Hassan Melehy 

From: <Ferrell>, Joseph S <jsferrel@email.unc.edu> 

Date: Friday, February 15, 2013 2:33 PM 

To: Hassan Melehy <hmelehy@unc.edu> 

Subject: Consent to Nomination 

Professor Hassan Melehy 

Dear Professor Melehy, 

I write on behalf of the Faculty Nominating Committee to ask your consent to nominate you for election to the Faculty 

Council representing tenured faculty in Humanities for a three-year term beginning July 1, 2013. You will find 

information about this position on the Faculty Governance website, http://faccoun.unc.edu. 

Please let me know whether we have your consent. 

Joseph S. Ferrell 

Secretary of the Faculty 



From: 

Sent: 

To: 

Subject: 

Boxill, Jan </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL) 
> 

Tuesday, February 26, 2013 11:54 AM 

Boxill, Bernard R <brboxill@email.unc.edu> 

FW: Call for Papers: CRPR 2013--deadline extended to Mar 1, 2013 

I’m sure you got this! 

From: Feminist ethics and social theory [mailto:FEAST-L@listserv.jmu.edu] On Behalf Of Falguni A. Sheth 
Sent: Tuesday, February 26, 2013 11:42 AM 
To: FEAST-L@IT-LISTSERV1.JM U. EDU 
Subject: Fwd: Call for Papers: CRPR 2013--deadline extended to Mar 1, 2013 

Hi, all: We’ve extended the deadline to Friday, March 1, 2013 (12 midnight PST). 
Apologies for cross-posting. Please distribute to your networks and lists! Thanks. 

The California Roundtable on Philosophy and Race 

goes to Chicago! 

October 10-12, 2013 

Call for Papers 

The California Roundtable on Philosophy and Race announces a call for papers for its ninth annual 
roundtable. This roundtable brings together philosophers of race, and those working in related 
fields in a small and congenial setting to share their work and to help further this sub-discipline of 
philosophy. Philosophical papers are invited on any issue regarding race, ethnicity, or racism, and 
including those that take up race in the context of another topic, such as feminism, political 
philosophy, ethics, justice, culture, identity, biology, phenomenology, existentialism, 



psychoanalysis, metaphysics, or epistemology. 

Submissions are encouraged from junior scholars and philosophers of color. We seek 
to foster a productive and intellectually stimulating environment for those working in 
philosophy and race. The Roundtable also aspires to bring together junior and senior 
scholars to develop and enhance constructive mentoring relationships. 

Submission Deadline Extended to Friday,/Vlarch 1, 2013 

Please see www. caroundtable.webs, com for submission instructions 
For questions, please contact us at crpr2012®Rmail.com 

Organizers: 
Darrell Moore, Philosophy, DePaul University 
Mickaella Perina, Philosophy, University of Massachusetts, Boston 
Falguni A. Sheth, Critical Social Inquiry, Hampshire College 

To unsubscribe from the FEAST-L list: write to: mailto:FEAST-L-SIGNOFF-REQUEST~IT- 
LISTSERV1.JMU.EDU or click the following link: https://listserv.jmu.edu/cgi-bin/wa?SUBEDl=FEAST- 
L&A=I 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jan <jmboxill@email.unc.edu> 

Thursday, February 28, 2013 8:40 AM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

2013-02-23_15-09-09_369.j pg 

Sent from my Verizon Wireless Droid 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jan </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL) 
> 

Friday, March 8, 2013 7:59 AM 

Carney, Bruce William <bruce@unc.edu> 

FW: Ross at Faculty Council 

UNCCH Strategic Directions volunteers.xlsx 

Hi Bruce, 
I am forwarding you an email from Steve Leonard who and I thought you might be interested in this list of individuals who have 
indicated interest in working on the Strategic Plan. Here are some names for Class Section and I will be sending other names to you 
today. 
Geoff Sayre-McCord, Philosophy 
Suzanne Gulledge, Education 
Eric Muller-CFE 

Best, 
Jan 

From: Stephen Leonard [sleonard@email.unc.edu] 
Sent: Thursday, March 07, 2013 7:16 PM 
To: Boxill, Jan 
Cc: Bachenheimer, Steven L; Eaker-Rich, Deborah J; Kramer, Lloyd S; Kurtz-Costes, Beth; Whisnant, Anne Mitchell 
Subject: Ross at Faculty Council 

Colleagues-- 

There has been a lot of work being done through FA on the Strategic 
Directions implementation, and since I have been plopped into the middle 
of it, I can help fill out any details if need be. Rigsby only met today 
with Ross to settle the issue of faculty representation on the working 
groups. 

I will be at the FC meeting tomorrow, so be sure to send folks my way if 
they have questions, or want to know what they can do to help. 

So far we have almost 100 faculty from across the system who have 
volunteered (via the participation survey, and word of mouth) to serve 
with the various SDI working groups --including a lot of people from 
Chapel Hill. Yesterday the Faculty Assembly SDI Committee (on which I am 
the CH representative) made preliminary assignments for two committees, 
and started populating a third. Our rule of thumb is to get at least one 
person, and an alternate, from each campus for each committee. 

(Jan: I don’t know if you are still planning to have parallel committees 
here on campus, but we should talk about this: since we will have 
someone in each of the working groups at GA, maybe we can use the local 
committees to advise them. But note well: the FAC SDI has been adamant 
that nominees coming out of FA really need to be committed to public 
higher education, and not just the interests of their campuses. 
Sometimes (hopefully always?) they are the same, but sometimes they go 
in very different directions.) 

From Chapel Hill, the (still unconfirmed) assignments thus far are: Gen 
Ed (Andrew Perrin and Valerie Pruvost), and E-Learning (me and Don 
Hornstein). I have attached an Excel file of the people from Chapel Hill 
who responded; we might be able to use this list for various 
recruitments on campus, too. 



We haven’t made UNCCH assignments for the "Section size/Efficiencies" 
group. Other groups -- learning outcomes assessment; faculty 
contribution assessment; research, and others, haven’t been established, 
so we haven’t made any assignments. 

1 will see some of you tomorrow. And I would be happy to make a ve~ 
brief plea/explanation for participation if that might help. 

Best, 
Steve Leonard 



I A B C 

Nancy Fisher, Ph.D. University of North Carolina at Chapel Hill IVlicrobiolol~y & Immunolol~y 

James (Jim) Porto UNC-Chapel Hill Health Policy and IVlanal~ement 

2 

3 Deborah Stroman UNC-Chapel Hill EXSS 

Christian Lundberl] UNC-CH Communication Studies 

4 

Christopher Armital]e UNC-CH Enl]lish and Comparative Literature 

5 

Thomas C. Ricketts UNC-CH Health Policy and Manal]ement 

6 

7 Troy Blackburn UNC-CH Exercise and Sport Science 

8 Andrew J Perrin UNC-CH Sociolol]y 

Cynthia M. Powell, MD UNC-CH Pediatrics 

9 

Tim Carter UNC-CH Music 

10 

Mel]an P. Williams UNC-CH School of Nursinl] 

11 

Valerie Pruvost UNC-CH Romance Lanl]ual]es 

12 

Jeff Greene; jal]reene@email.unc.edu UNC-CH School of Education 

13 

Paul Dayton UNC Chapel hill AND NC State University (I have a joint appointment, althoul]h Biomedical Enl]ineerinl] 

14 primary at UNC- our department is a joint department.). 

Patrick Vernon UNC Chapel Hill Kenan-Flal]ler Business School 

15 



I D 

Professor (fixed term), Director, UNC Flow Cytometry Core 

1 Facility 

Clinical Appointment. PhD in Public Policy from UNC-Chapel 

2 Hill. Director Executive Master’s Programs. 

3 Lecturer and Academic Advisor 

Associate Professor 

4 

Professor 

5 

Professor (Phased retirement) 

6 

7 Associate Professor 

8 Associate Professor 

Professor; Division Chief; Program Director 

9 

David G. Frey Distinguished Professor of Music 

10 

Clinical Assistant Professor 

11 

Senior Lecturer 

12 

Associate Professor 

13 

Associate Professor and Associate Chair 

14 

Clinical Assistant Professor and Executive Director 

15 



I E 

I don’t have expertise in the above areas. I work in the Research component of the university. Thinl~s that matter over here are availability to resources, infrastructure and institutional support. None of 

1 those is on your list. 

Prol~ram (curriculm) desil~n, manal~ment. Competency development. Distance Education. I have been the director of the Executive Master’s Prol~ram in Health Policy and Manal~ement for over 22 years. 

2 I have taul~ht statistics, computers applications, ethics, decision analysis, systems dynamics, and the Master’s Capstone course. I have developed and delivered workshops in critical thinkinl~, political 

3 "Real World" Experience - Business professional 17+ years prior to faculty position; PhD in Business with focus on Leadership; completed blended learninl~ (online and traditional doctorate). 

I am a communication studies person who focuses on rhetoric, arl~umentation, and public speakinl~. I also do a I~ood bit of work in rhetorical theory, and theories of discourse. I do scholarly research on 

4 debate and arl~ument in the public sphere, and I also write textbooks about persuasion and public speakinl~. 

I have 51 years of collel~e teachinl~, 45 of them at UNC-CH. / Teachinl~ awards I have received include two Bowman and 13ordon 13ray Term Chairs, the first Professor of Distinl~uished Teachinl~ Award, and 

5 the 2009 Board ofl3overnors’ Award for career-lonl~ excellence in teachinl~. / In 1975 I initiated a Study Abroad Summer Prol~am in Enl~land which has become the Honors Summer Prol~ram in London 

Served as Faculty Scholar on UNC-Tomorrow. Have had constant interaction with the 13eneral Assembly for health care workforce and health policy issues. Led community based projects in Moore 

6 County, Warren County, western NC and rural communities throul~hout the state. Board member, NC Foundation for Advanced Health Prol~rams. 

7 I am a researcher in the area of orthopaedic injury and disease (e.l~. osteoarthritis), and I have clinical expertise in this area and in health/wellness. I teach and conduct research in these areas. 

8 My own research is in the sociolol~y of democracy and cultural sociolol~y. I formerly chaired the UNC-CH Educational Policy Committee and have worked on I~rade inflation issues and, more broadly, 

I am a physician, pediatrician, medical i~eneticist and professor in the UNC SOM. I have taul~ht medical students at UNC for 19 years and have had experience in curriculum development for the second 

year. / I am the director of a residency prol~ram in medical i~enetics for which I developed the curriculum. / I have served as president of the national accreditinl~ and credentialinl~ body for medical 

i~enetics (American Board of Medical 13enetics) and been involved with development of certification examinations, traininl~ prol~ram accreditation, milestone development for trainees. / I have chaired 

9 the SOM committee for appointments and promotions to associate professor on the tenure track. I helped write the criteria for promotion on the tenure track for the SOM. / I served on the SOM 

Former chair of Music Departments in the United Klnl~dom (University of London) and U.S. (UNC-CH); familiarity with U.K. assessment rel~imes (for both teachinl~ and research) and their financial and 

10 other consequences; external assessor for major U.S. and European i~rant-awardinl~ bodies (both i~overnment and private) in the humanities and fine arts. 

Served on the School of Nursinl~ baccelaureate executive committee, faculty development committee and have served as the faculty advisor for the association of nursinl~ students since 2007. / 

11 Collaborated with SON peers on curriculum chanl~es and reviews. / Advocate for scope of practice and del~ree completion policy issues for nurses in our state, currently servinl~ as the President-elect of 

I teach French in the Romance Lanl~ual~es dept (a larl~e department on UNC-CH campus). I am also a Faculty Advisor for Social and Behavioral sciences and am very familiar with the Underl~raduate 

12 Buleetin and policies at UNC-CH. I serve on other committees on campus. I oversee French 203 (and oversaw 105 before and 204 before that)-- I plan the syllabus and schedule every semester and works 

I am an Associate Professor in the School of Education with a PhD in Educational Psycholol~y and an MA in Measurement, Statistics, and Evaluation. My areas of research include dil~ital literacy, and 

specifically the ways in which students do and do not effectively self-rel~ulate their learninl~ with dil~ital learninl~ tools. I also study the ways in which students come to understand the epistemic practices 

13 of disciplines (e.l~., science, history, etc). Finally, I teach courses on research methods and assessment, and enl~al~e in applied psychometrics and statistics in my scholarly work. 

~ am currently associate chair of Biomedical En~ineerin~ a joint department between UNC and NC State. Prior to this, l was director ofl~raduate studies for three years. I have been a lead on both the 

14 i~raduate and underl~raduate external prol~ram review processes, and I have been involved in most aspects of our department administration. I also run a very collaborative research lab funded by the 

I’ve been teachinl~ entrepreneurship and venture capital at the business school for 6 or so years. I’m particularly interested in experiential learninl~. I also coordinate an international series of events 

15 called the Venture Capital Investment Competition, as well as UNC’s Carolina Challenl~e startup competition. 



From: 

Sent: 

To: 

Subject: 

Boxill, Jan </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL) 
> 

Friday, March 8, 2013 8:53 AM 

Schaefer, Adam R (adschaef@email.unc.edu); Turner, Katie (katie turner@unc.edu); 
Fanfani, Katie <kfanfani@email.unc.edu>; Ferrell, Joseph S <j sferrel@email.unc.edu> 

FW: More national news ew don’t need 

From: Earp, Jo Anne 
Sent: Friday, March 08, 2013 8:45 AM 
To: Whisnant, Anne Mitchell; Boxill, Jan 
Cc: Earp, Shelton 
Subject: More national news ew don’t need 

Jo Anne L. Earp, ScD 

Professor 
Department of Health Behavior 

UNC Gillings School of Global Public Health 

Room 363 Rosenau, Campus Box 7440 

Chapel Hill, NC 27599-7440 

9:19-966-3903 

http://nyti.ms/ZtS4F2 

NYTimes: The Professor, the Bikini Model and the Suitcase Full of Trouble 

A world-renowned physicist meets a gorgeous model online. They plan their perfect life together. But first, she 
asks, would he be so kind as to deliver a special package to her? 

from my iPhone 



From: 

Sent: 

To: 

Subject: 

Boxill, Jan </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL) 
> 

Friday, March 8, 2013 9:20 AM 

Carney, Bruce William <bruce@unc.edu> 

RE: PS 

I think you are right. I just talked with Geoff and told him I recommended him to you. He was amenable to serving. 

Jan 

..... Original Message ..... 
From: Carney, Bruce William 
Sent: Friday, March 08, 2013 9:13 AM 
To: Boxill, Jan 
Subject: PS 

I am thinking that Eric Muller would probably be the best for the E-Learning committee. 

..... Original Message ..... 
From: Boxill, Jan 
Sent: Friday, March 08, 2013 7:59 AM 
To: Carney, Bruce William 
Subject: FW: Ross at Faculty Council 

Hi Bruce, 
I am forwarding you an email from Steve Leonard who and I thought you might be interested in this list of individuals who have 
indicated interest in working on the Strategic Plan. Here are some names for Class Section and I will be sending other names to you 
today. 
Geoff Sayre-McCord, Philosophy 
Suzanne Gulledge, Education 
Eric Muller-CFE 

Best, 
Jan 

From: Stephen Leonard [sleonard@email.unc.edu] 
Sent: Thursday, March 07, 2013 7:16 PM 
To: Boxill, Jan 
Cc: Bachenheimer, Steven L; Eaker-Rich, Deborah J; Kramer, Lloyd S; Kurtz-Costes, Beth; Whisnant, Anne Mitchell 
Subject: Ross at Faculty Council 

Colleagues-- 

There has been a lot of work being done through FA on the Strategic Directions implementation, and since I have been plopped into 
the middle of it, I can help fill out any details if need be. Rigsby only met today with Ross to settle the issue of faculty representation 
on the working groups. 

I will be at the FC meeting tomorrow, so be sure to send folks my way if they have questions, or want to know what they can do to 
help. 

So far we have almost 100 faculty from across the system who have volunteered (via the participation survey, and word of mouth) to 
serve with the various SDI working groups --including a lot of people from Chapel Hill. Yesterday the Faculty Assembly SDI 
Committee (on which I am the CH representative) made preliminary assignments for two committees, and started populating a third. 
Our rule of thumb is to get at least one person, and an alternate, from each campus for each committee. 

(Jan: I don’t know if you are still planning to have parallel committees here on campus, but we should talk about this: since we will 
have someone in each of the working groups at GA, maybe we can use the local committees to advise them. But note well: the 
FAC_SDI has been adamant that nominees coming out of FA really need to be committed to public higher education, and not just the 
interests of their campuses. 
Sometimes (hopefully always?) they are the same, but sometimes they go in very different directions.) 



From Chapel Hill, the (still unconfirmed) assignments thus far are: Gen Ed (Andrew Perrin and Valerie Pmvos0, and E-Learning (me 
and Don Hornstein). I have attached an Excel file of the people from Chapel Hill who responded; we might be able to use this list for 
various recruitments on campus, too. 

We haven’t made UNCCH assignments for the "Section size/Efficiencies" 
group. Other groups -- learning outcomes assessment; faculty contribution assessment; research, and others, haven’t been established, 
so we haven’t made any assignments. 

I will see some of you tomorrow. And I would be happy to make a very brief plea/explanation for participation if that might help. 

Best, 
Steve Leonard 



From: 

Sent: 

To: 

Subject: 

Boxill, Jan </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL) 
> 

Friday, March 8, 2013 9:21 AM 

Carney, Bruce William <bruce@unc.edu> 

RE: Ross at Faculty Council 

I agree; I thought someone who regularly teaches both large classes with recitations and also small classes would be good, which is 
why I thought of Geoff. He also teaches a Robertson Scholar class. 

Jan 

..... Original Message ..... 
From: Carney, Bruce William 
Sent: Friday, March 08, 2013 9:11 AM 
To: Boxill, Jan 
Subject: RE: Ross at Faculty Cotmcil 

Thanks very much, Jan. The class section size is one of the tougher ones. I think we should also consider someone from the Registrar’s 
office because class section sizes are tied to the availability of classrooms. 

..... Original Message ..... 
From: Boxill, Jan 
Sent: Friday, March 08, 2013 7:59 AM 
To: Carney, Bruce William 
Subject: FW: Ross at Faculty Council 

Hi Bruce, 
I am forwarding you an email from Steve Leonard who and I thought you might be interested in this list of individuals who have 
indicated interest in working on the Strategic Plan. Here are some names for Class Section and I will be sending other names to you 
today. 
Geoff Sayre-McCord, Philosophy 
Suzanne Gulledge, Education 
Eric Muller-CFE 

Best, 
Jan 

From: Stephen Leonard [sleonard@email.unc.edu] 
Sent: Thursday, March 07, 2013 7:16 PM 
To: Boxill, Jan 
Cc: Bachenheimer, Steven L; Eaker-Rich, Deborah J; Kramer, Lloyd S; Kurtz-Costes, Beth; Whisnant, Anne Mitchell 
Subject: Ross at Faculty Council 

Colleagues-- 

There has been a lot of work being done through FA on the Strategic Directions implementation, and since I have been plopped into 
the middle of it, I can help fill out any details if need be. Rigsby only met today with Ross to settle the issue of faculty representation 
on the working groups. 

I will be at the FC meeting tomorrow, so be sure to send folks my way if they have questions, or want to know what they can do to 
help. 

So far we have almost 100 faculty from across the system who have volunteered (via the participation survey, and word of mouth) to 
serve with the various SDI working groups --including a lot of people from Chapel Hill. Yesterday the Faculty Assembly SDI 
Committee (on which I am the CH representative) made preliminary assignments for two committees, and started populating a third. 
Our rule of thumb is to get at least one person, and an alternate, from each campus for each committee. 

(Jan: I don’t know if you are still planning to have parallel committees here on campus, but we should talk about this: since we will 
have someone in each of the working groups at GA, maybe we can use the local committees to advise them. But note well: the 



FAC_SDI has been adamant that nominees coming out of FA really need to be committed to public higher education, and not just the 
interests of their campuses. 
Sometimes (hopefully always?) they are the same, but sometimes they go in very different directions.) 

From Chapel Hill, the (still unconfirmed) assignments thus far are: Gen Ed (Andrew Perrin and Valerie Provost), and E-Learning (me 
and Don Hornstein). I have attached an Excel file of the people from Chapel Hill who responded; we might be able to use this list for 
various recruitments on campus, too. 

We haven’t made UNCCH assignments for the "Section size/Efficiencies" 
group. Other groups -- learning outcomes assessment; faculty contribution assessment; research, and others, haven’t been established, 
so we haven’t made any assignments. 

I will see some of you tomorrow. And I would be happy to make a very brief plea/explanation for participation if that might help. 

Best, 
Steve Leonard 



From: 

Sent: 

To: 

Subject: 

Boxill, Jan </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL) 
> 

Friday, March 8, 2013 11:55 AM 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 
RE: Salary Equity report 

No I don’t need it today-next week is good. I know we just finished one this year. I will ask Bruce this afternoon, so don’t 

worry about digging it up today. 

From: Whisnant, Anne Mitchell 
Sent: Friday, March 08, 2013 11:50 AM 
To: Boxill, Jan 
Subject: RE: Salary Equity report 

Need this today? There was one done back ca 2000; I will have to hunt. 

From: Boxill, Jan 
Sent: Friday, March 08, 2013 9:26 AM 
To: Whisnant, Anne Mitchell 
Subject: Salary Equity report 

Anne, 

Do you know if there is a report on FAC Gov about Salary Equity? I need it for my IAH presentation. 

Thanks 



From: 

Sent: 

To: 

Subject: 

Boxill, Jan </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL) 
> 

Friday, March 8, 2013 12:53 PM 

MacLean, Douglas <maclean@email.unc.edu> 

FW: More national news ew don’t need 

http://nyti.ms/ZtS4F2 

NYTimes: The Professor, the Bikini Model and the Suitcase Full of Trouble 

A world-renowned physicist meets a gorgeous model online. They plan their perfect life together. But first, she 
asks, would he be so kind as to deliver a special package to her? 

from my iPhone 



From: 

Sent: 

To: 

Subject: 

Boxill, Jan </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL) 
> 

Friday, March 8, 2013 12:53 PM 

Boxill, Bernard R <brboxill@email.unc.edu>; Thomas Hill <thill@email.unc.edu> 

FW: More national news ew don’t need 

Thought you’d like to see thisl 

http://nyti.ms/ZtS4F2 

NYTimes: The Professor, the Bikini Model and the Suitcase Full of Trouble 

A world-renowned physicist meets a gorgeous model online. They plan their perfect life together. But first, she 
asks, would he be so kind as to deliver a special package to her? 

from my iPhone 



From: 

Sent: 

To: 

Subject: 

Boxill, Jan </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL) 
> 

Sunday, March 10, 2013 4:28 PM 

Schuettpelz, Erin C <ecs@unc.edu> 

RE: Chancellor’s Search: Weekend Schedule 

Great, thanks, 



From: 

Sent: 

To: 

Subject: 

Boxill, Jan </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL) 
> 

Monday, March 11, 2013 11:32 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

gender stuff 

When it comes to ambition to lead, men far outstrip men. Sheryl Sandberg says, "Lean In" 
Kathy Ireland 
Sheryl Sandberg says "Lean In" 
Don’t let your circumstances define you. 

AWFP 
In Congress: 
296 women in history 
over 12,000 men 

You don’t close the door once you’ve gone through it, you help others through it. 
Gender Week 



From: 

Sent: 

To: 

Subject: 

Boxill, Jan </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL) 
> 

Tuesday, March 12, 2013 11:46 AM 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu>; Turner, Katie 
<katie turner@unc.edu>; Ferrell, Joseph S <j sferrel@email.unc.edu> 
RE: Today 

Anne--you are in Denver? 

From: Whisnant, Anne Mitchell 
Sent: Tuesday, March 12, 2013 10:40 AM 
To: Turner, Katie; Ferrell, Joseph S; Boxill, Jan 
Subject: RE: Today 

Makes sense, it is snowing, or has been, here in Denver. 

Anne Mitchell Whisnant, Ph.D. 
Deputy Secretary of the Faculty 
Office of Faculty Governance 
UNC-Chapel Hill 
919-962-1671 (office) 

From: Turner, Katie 
Sent: Tuesday, March 12, 2013 8:15 AM 
To: Whisnant, Anne Mitchell; Ferrell, Joseph S; Boxill, Jan 
Subject: Today 

Due to the weather and low volume of calls we are receiving because of Spring Break, I’d like to work from home today if 
that is OK with you all. I’ll be back in the office tomorrow. It’s just that I’m hesitant to wait for the bus in the rain with my 
laptop, which I would need to bring with me to the office today to upload the faculty council videos. I was planning to work 
from home on the back up meeting minutes. 

Thanks, 

Kathryn Turner 
Executive Assistant 
Office of Faculty Governance 
230 E. Cameron Ave. 
Campus Box 9170 
Chapel Hill, NC 27514 
Phone: 962-2146 
Fax: 962-5479 



From: 

Sent: 

To: 

Subject: 

Boxill, Jan </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL) 
> 

Tuesday, March 12, 2013 7:18 PM 

Schuettpelz, Erin C <ecs@unc.edu> 

RE: Ross 

Thanks 

From: Schuettpelz, Erin C 
Sent: Tuesday, March 12, 2013 7:13 PM 
To: Ashby, Valerie S; Guskiewicz, Kevin M; Lovelace, Charles Edward Jr; Boxill, Jan 
Subject: Ross 

Heads up - you will all likely receive a call from Tom Ross for your thoughts on the slate. I would expect that to happen within the 
week ..... 

Sent from my iPad 



From: 

Sent: 

To: 

Subject: 

Boxill, Jan </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL) 
> 

Wednesday, March 13, 2013 10:49 AM 

Ferrell, Joseph S <j sferrel@email.unc.edu> 

RE: Neblett Declines 

ok 

From: Ferrell, Joseph S 
Sent: Wednesday, March 13, 2013 10:48 AM 

To: Boxill, Jan 
Subject: RE: Neblett Declines 

I haven’t contacted Isaac. Will do so today. 

From: Boxill, Jan 
Sent: Wednesday, March 13, 2013 10:47 AM 
To: Ferrell, Joseph S 
Subject: RE: Neblett Declines 

That’s fine, unless we wanted to add Isaac Unah 

From: Ferrell, Joseph S 
Sent: Wednesday, March 13, 2013 10:46 AM 
To: Boxill, Jan 
Subject: Neblett Declines 

Enrique Neblett declined nomination for FAC. We have 5 candidates for 3 seats. I’m inclined to leave it at that. 



From: 

Sent: 

To: 

Subject: 

Boxill, Jan </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL) 
> 

Wednesday, March 13, 2013 10:50 AM 

Ferrell, Joseph S <j sferrel@email.unc.edu> 

RE: APT Nominee Professional Schools 

great 

From: Ferrell, Joseph S 
Sent: Wednesday, March 13, 2013 10:48 AM 

To: Boxill, Jan 
Subject: RE: APT Nominee Professional Schools 

Will ask her today. 

From: Boxill, Jan 
Sent: Wednesday, March 13, 2013 10:46 AM 
To: Ferrell, Joseph S 
Subject: RE: APT Nominee Professional Schools 

Sounds like a great candidate° 

From: Ferrell, Joseph S 
Sent: Wednesday, March 13, 2013 10:15 AM 
To: Boxill, Jan 
Subject: APT Nominee Professional Schools 

We need one more candidate for APT, Professional Schools. Looking over the list of volunteers, I’m inclined to ask Prof. 
Marta Civil, Frank A. Daniels Distinguished Professor of Mathematics Education. She has been on our faculty for only one 
year, but has had a distinguished career elsewhere. She is also Latino/Hispanic which helps a bit with diversity. There is 
currently no one from SOE on APT and I don’t think they have had a member for some time now. What do you think? 



From: 

Sent: 

To: 

Subject: 

Boxill, Jan </O LTNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN RECIPIENTS/CN JEANETTE M 
BOXILL (JMBOXILL)> 

Wednesday, March 13, 2013 10:59 AM 

Schaefer, Adam R (adschaef@email.unc.edu) 

FW: It’s Time To Check-In 

From: Billy E Lawson (belawson) [mailto:belawson@memphis.edu] 
Seat= Tuesday, March 12, 2013 2:06 PN 

To= Boxill, .]an 
Subject= Fwd: it’s Time To Check-in 

Bill E. Lawson. PhD 
Distinguished Professor of Philosophy 
Department of Philosophy 
327 Clement Hall 
University of Mem phis 
Memphis TN 38152 
B.E.Lawson@memphis.edu 

Begin forwarded message: 

From: Delta Air Lines <DeltaAirLines@e.delta.com> 
Subject: It’s Time To Check-In 
Date: February 19, 2013 8:34:20 AM CST 
To: <belawson@memphis.edu> 
Reply-To: Delta Air Lines <support-bTzulmebfpayqkauwwbqyrtzd88143@e.delta.com> 

Your flight: #6085 is available for ¢h~¢~ in. 

Delta.corn I My Itineraq¢ I Add to Address g3ok 

gill Edward Lawson SkyMiles #6359630065 

Your flight on Wednesday~ Februar~ 20 is available for check im Check-In ~ 

Dear Bill Edward Lawsoa, 

Ready for your upcoming flight? Save time and check in online now whet~ 

are traveling with or without baggage. And don’t worry about reconfirmin 

flights-you’re all set! 

Wednesday, February 20 

Flight Delta 6085 

Operated b~ Chautauqua 

DBA De/ta Connection 

Sunday, February 24 

Flight Delta 874 

Sunday, February 24 

Flight Delta 1035 

Departs 8:30 am Memphis~ Tennessee 

Arrives 11:23 am Raleigh/Durham, North 

Carolina 

Departs 9:45 am Raleigh/Durham, North Carolina 

Arrives 11:14 am Atlanta, Georgia 

Departs 12:05 pm Atlanta, Georgia 

Arrives 12:34 pm Memphis, Tennessee 

Check out the weather in Raleigh/Durham, North Carolina. Remember to visit 

delta.corn for all your travel needs - near and far. 

Thank you for choosing Delta. We look forward to seeing you onboard tomorrow. 



This Flight              SKYMILES ~        Expanded                ~ D E L TA 

Add your SkyMiles number to this itinerary at 

delta.corn to ensure you don’t miss out on 

your miles. Not a member? Join today. 

Take advantage of on-the-go customer 

support with @DeltaAssist and our new 

Spanish Twitter channel, @DeltaAssist 

You are currently subscribed to receive Delta Messenger Notifications via email at belawsonL~memphis.edu. If you would like to take 

advantage of other Delta ernail programs featuring special fares, promotions and infon-naBon, please visit delta,com/ernailproqraills. 

@ 2013 Delta Air Lines, Inc. All lights rese~ed. 

Delta Blvd. P.O. Box 20706 Atlanta, GA 30320~001 



From: 

Sent: 

To: 

Subject: 

Boxill, Jan </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL) 
> 

Wednesday, March 13, 2013 10:59 AM 

Schaefer, Adam R (adschaef@email.unc.edu) 
FW: Delta E-Boarding Pass 

..... Original Message ..... 
From: Billy E Lawson (belawson) [mailto:belawso 
Sent: Tuesday, March 12, 2013 1:57 PM 
To: Boxill, Jan; Billy E Lawson (belawson) 
Subject: Delta E-Boarding Pass 

Sent from my iPhone 



From: 

Sent: 

To: 

Subject: 

Boxill, Jan </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL) 
> 

Wednesday, March 13, 2013 10:59 AM 

Schaefer, Adam R (adschaef@email.unc.edu) 
FW: Delta E-Boarding Pass 

..... Original Message ..... 
From: Billy E Lawson (belawson) [mailto:belawso 
Sent: Tuesday, March 12, 2013 1:58 PM 
To: Boxill, Jan; Bill Lawson 
Subject: Delta E-Boarding Pass 

.dele~.comimobiq~/c/sessio~i 3MlcNuxVoFY.ilgb2872i4a6c43al/ 

Sent from my iPhone 



From: 

Sent: 

To: 

Subject: 

Boxill, Jan </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL) 
> 

Wednesday, March 13, 2013 11:00 AM 

Schaefer, Adam R (adschaef@email.unc.edu) 
FW: Delta E-Boarding Pass 

From: Billy E Lawson (belawson) [mailto:belawson@memphis.edu] 
Sent: Tuesday, March 12, 2013 1:47 PM 

To: Boxill, Jan 
Subject: Delta E-Boarding Pass 

http ://ebp. de~ta, c~m/m~bi qa/c/sessi~n/qbyD4LKkepkvUi gs3 M ~ cNuxV~FY./ ~ 8b 28 72/ 4a6c4 3 a ~ / 

Bill E. Lawson. PhD 
Distinguished Professor of Philosophy 
Department of Philosophy 
327 Clement Hall 
University of Memphis 
Memphis TN 38152 
B. E. Lawson @mem phis.ed u 



From: 

Sent: 

To: 

Subject: 

Boxill, Jan </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL) 
> 

Wednesday, March 13, 2013 11:00 AM 

Schaefer, Adam R (adschaef@email.unc.edu) 
FW: Delta E-Boarding Pass 

..... Original Message ..... 
From: Billy E Lawson (belawson) [mailto:belawso 
Sent: Tuesday, March 12, 2013 1:51 PM 
To: Boxill, Jan; Billy E. Lawson 
Subject: Delta E-Boarding Pass 

Sent from my iPhone 



From: 

Sent: 

To: 

Subject: 

Boxill, Jan </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL) 
> 

Wednesday, March 13, 2013 11:00 AM 

Schaefer, Adam R (adschaef@email.unc.edu) 

FW: Delta E-Boarding Pass 

From: Billy E Lawson (belawson) [mailto:belawson@memphis.edu] 
Sent: Tuesday, March 12, 2013 1:48 PM 

To: Boxill, Jan 
Subject: Delta E-Boarding Pass 

http://ebp, delta, com/mobi q a/c/se ssion/WRGPTRPRRrNi TEiYx8AY8k3 VfLE./18b2871/3 c 1 ab 851 / 

Bill E. Lawson. PhD 
Distinguished Professor of Philosophy 
Department of Philosophy 
327 Clement Hall 
University of Memphis 
Memphis TN 38152 
B. E. Lawson @mem phis.ed u 





From: 

Sent: 

To: 

Subject: 

Boxill, Jan </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL) 
> 

Wednesday, March 20, 2013 11:02 AM 

Turner, Katie <katie turner@unc.edu> 

RE: love this picture! 

~© 

From: Turner, Katie 
Sent: Wednesday, March 20, 2013 10:30 AM 

To: Boxill, Jan 
Subject: RE: love this picture! 

Its going in the next issue of inTouch! 

Katie Turner 
Office of Faculty Governance 
204 Carr Building 

CB 9170 
Phone (919) 962-2146 

Fax (919) 962-5479 

From: Boxill, Jan 
Sent: Wednesday, March 20, 2013 10:27 AM 
To: Turner, Katie; iackie@psafety.unc.edu 
Subject: RE: love this picture! 

OMG!!! 

From: Turner, Katie 
Sent: Tuesday, March 19, 2013 4:18 PM 
To: Boxill, Jan; jackie@psafety.unc.edu 
Subject: love this picture! 

Charles Streeter took this at the last forum meeting. 

Katie Turner 
Office of Faculty Governance 
204 Carr Building 

CB 9170 
Phone (919) 962-2146 

Fax (919) 962-5479 



NEW BERN LIBRARY 
MARCH 23, 2013 

Good afternoon; how is everyone this afternoon? I am pleased 
to be invited to chat with you about my favorite subject, so ! 
hope you are ready to talk about sports in particular ethics in 
sports. I teach a course in ethics in sports and my main theme is 
that sports are morally significant for both the individual and 
society. In fact sport serves as a moral example, or a moral 
compass, and can be a force for social change. We can see this 
very clearly in what is happening at UNC. 

How so, and why do I say this, why me, and who cares? 

1. WHO CARES? Ask how many of you have 
participated, watched, listened or read about sports during the 
past week? Anyone watch the Olympics this past summer? 
Why? 

How many sports shows are on each day? How many TV 
channels devoted to sports are there somewhere between 15 to 
20, not counting the pay per view channels. 

So who cares? We do? Why? 

The Olympics were amazing, despite the poor coverage by 
NBC. 



Our moral senses are touched by all the attention paid to 
sports and our own campus is a testament to this. 

Even those who are uninvolved or critical of sports are often 
affected by them. Why? 

Sports provide a unique model for understanding our own 
society, for seeing who we are, especially our ethics. Whatever 
the issues, all of them force us to attend to our own moral 
positions. How do we examine them? How do we justify them? 

2. HOW? Through the nature, variety, and design, sports play 
a significant moral function both for the individual and the 
society we live in, not just for the participants, but for 
EVERYONE. 

Sports provide participants as autonomous beings a vehicle 
for self-expression, self-respect, self-awareness and self- 
development. This is why I CARE! 

3. So WHY ME? Give a bit of my story? 

This is why I care and so let me hopefully take you on a 
journey! 



I. MICROCOSM You’ve likely heard the expression that 
sports are just a microcosm of society, so we shouldn’t expect 
any more from them! They are indeed a microcosm, but what is 
that? 

A "little world"; complete in itself; a social union. 
A social union: a community of people with shared ends. 
Sports MIRROR & REFLECT society--its virtues and 

vices 
PAUSE how many looked in the mirror? 

But they don’t just passively reflect they actively 
AFFECT changes in our society. Sports in this sense provide the 
mode for changes, both positively and negatively. Sports mirror, 
reinforce, strengthen and shape our ethical patterns especially 
respect. 

George Will once said: Sports serve society by providing 
vivid examples of excellence. I agree and want to add that 
unfortunately sports also provide examples of the opposite as 
well. 

Sports stories and examples are often used to inspire people 
to be excellent or to overcome apparently insuperable odds. We 
use sports metaphors to inspire thought and action [both 
negatively and positively] 

Sports are moral hot zones 
occasions to sin! 

arenas where there are many 



So what is it that we are talking about? In order to take you on 
this journey to understand the diversion to mass phenomena, we 
need a paradigm or model to work from. What is this unique 
model I referred to at the beginning? 

II. PARADIGM OR MODEL OF SPORT- 4 parts 
(Not an exhaustive or exclusive definition) 

1. FREELY CHOSEN, Voluntary activity designed with 
no end outside itself (though people participate for many 
different reasons). This is important, as once you choose 
to do something, you also choose what goes along with that 
choice. Sports exemplify human creativity, autonomy, self- 
expression and self-awareness having no end outside 
themselves. Though they may serve other purposes, they 
are activities complete in themselves. 

2. RULE GOVERNED: Two sets of rules: 

¯ Constitutive rules define the game and the permissible 
moves, etc. These rules are usually designed to develop 
and exhibit sets of skills and talents. Their existence comes 
from their acceptance. 

¯ Regulative Rules include rules of decency, fair play, and 
safety. 

¯ Rules of fair play include penalties for moves of strategy 
within the game 

¯ Rules of decency reflect basic moral standards 



We change rules all the time for various reasons 
safety, to make things more challenging. 

decency, 

3. PHYSICAIJLY CHALLENGING rules designed 
and obstacles created to physically challenge the 
participants within the designated framework. The 
constitutive rules are continually evaluated to keep the 
sports physically challenging. 

4. INVOLVES COMPETITION in a MUTUAL 
CHALLENGE TO ACHIEVE OR STRIVE FOR 
EXCELLENCE, where there is an attempt to secure victory 
within the framework set by the two types of rules, where 
the struggle involves both the process and the product, a 
DESIRE to win, and a DESIRE to be tested. 

It is in this feature where the mental and physical come 
together and exemplifies respect, or lack thereof; where 
competition can lead to respect and friendship, or combat; 
where you view your opponents as partners in the struggle or 
as enemies to be conquered. 

OBVIOUSLY this is a model, an ideal, and we deviate 
from it in practice, but we must have a model from which to 
evaluate what we are doing. This is important also because 
sports are the single most available activity for self- 
development, self-esteem, and self-respect. 



But also, by understanding this model, we can gain insight 
on how it went from diversion to mass phenomena and its 
effects on society. And in this way I also claim that sport serves 
as a moral exemplar or a forum for public ethics. In this way 
sports show us who we are and can serve as a force for social 
change, how it can have a civilizing effect. 

! do not mean it is a panacea, but imagine a world without 
sports, how mediocre and unfair and single minded people might 
be. Of course it is not the only civilizing activity, but the great 
variety of sports provide an arena for everyone to participate and 
express themselves. 

But further because sports are so pervasive in our society, 
reaching every level, they have a significant effect on our 
society. So those who participate, govern, regulate, parent and 
coach sports, must be self aware and bear a greater 
responsibility than the average citizen. 

And while the media expose a great deal of negatives, they 
also bear responsibility in perpetuating them. Television has 
done more to hype the negatives and the mass phenomena of 
sports and to augment deviations from the model. 

When we deviate from the paradigm and focus on ends 
outside the activity itself, we begin to change the nature of sport 
itself. 



This takes us back to the microcosm we see this in many 
aspects of society economics, politics, and education. 
Everyone wants to "win", be a winner, be around a winner, or 
just be able to see a winner. How does that translate in aspects 
of society and what happens when this becomes the focus? 

And what do we associate with being a winner? MONEY!I! 

When money becomes the aim, sport begins to degenerate and 
take on a different flavor. We have to hype it even more, and 
how do we do that? We need people to spend money on sports, 
so we give them what they want entertainment. You can see 
how this goes. It is as true of sport as society. This is why we 
must re-evaluate not just sports but society as well, and how it 
affects the university as well as other areas in society. 

But deep down we want to see sports as pure as the 
model sets out for us. And it is this model that lets us understand 
where we go wrong. 

But it is also a model that shows respect, where participants 
are partners in a shared end; where everyone is necessary for the 
success of that end. This is as true of sports as it is in society. 
Respect generates from our interdependence with each other in 
society, where we recognize we must reciprocate and 
complement one another. 

To quote Martin Luther King: 

I can never be what I ought to be until you are what you 
ought to be. You can never be what you ought to be until I 



am what I ought to be. This is the interrelated structure of 
reality. 

Sport provides a unique model, a model for change, but 
also a model for partnership and interdependence. We need 
each other as partners because we can’t do all we might like to 
do and we can’t do it alone. We achieve self-respect and mutual 
respect through this partnership. 

And further it helps us understand how 

The death of ethics is the sabotage of excellence! 



PARR CENTER FOR ETHICS 

National High School Ethics Bowl 
Chapel Hill, N.C. April 19-20, 2013 

Friday, April 19, 2013 

Registration/snacks 12:30-1 p.m. 

Plenary Session 1:15-1:45 p.m. 

Seeding Round 1:2 pm- 3:15 p.m. 

Seeding Round 2:3:30 pm- 4:45 p.m. 

Dinner 6-8 p.m. 

Saturday, April 20, 20:13 

Continental Breakfast: 8 a.m. 

Seeding Round 3: 

Seeding Round 4: 

8:30 a.m.-9:45 a.m. 

Lunch :1:1:30-:12::15 

Semifinalists Announcement :12:20 

Semifinals :12:45-2 p.m. 

Finals 2::15-3:30 p.m. 

Awards 3:30-3:45 p.m. 

207 CALDWELL HALL, CB# 3125 

UNIVERSITY OF NORTH CAROLINA AT CHAPEL HILL 

CHAPEL HILL, NC 27599-3125 

parrcenter@unc.edu ¯ 919.843.5641 

parrcenter.unc.edu 



PHIL 562: APRIL 9~ 2013 EDUCATION: ART POPE 

Just to remind everyone this is a regularly scheduled philosophy class which 
allows as guests others not in the class. This is not a public forum. The class is 
conducted as an academic discussion on issues of ethics, responsibility and justice. 
The theme is what we owe ourselves, what we owe others, and what others owe us. 
Each week we invite guest speakers to address various topics. As such there is 
proper protocol for discussion and for respect of our speakers. 

Last week we had a panel discussion on Health Care. The question panelists began 
with was whether health care is a human right. There was a lively discussion 
among the diverse panelists of faculty and students with some giving arguments 
that health care was a right and others that it was a good, and addressing what 
duties if any follow from each position. This leads nicely into today’s discussion 
on education, especially its relevance to North Carolina and its Constitutional 
mandate. Is education a right or simply a good? What are the major issues and 
crises facing higher education? How do we go about addressing them? How do we 
fulfill our obligations to the citizens of North Carolina? 

Mr. Art Pope, as a prominent figure in North Carolina politics, is a most 
appropriate person to address these issues. Mr. Art Pope is a North Carolina 
politician, businessman, attorney and philanthropist. In January 2013, he became 
Budget Director for North Carolina Governor Pat McCrory Mr. Pope was born in 
Fayetteville, North Carolina, spent his early childhood in Fuquay Varina, and later 
moved with his family to Raleigh. He graduated from the UNC, Chapel Hill with a 
B.A. with honors in political science, and went on to earn his J.D. from the Duke 
University School of Law. 

Please welcome Mr. Art Pope, and let me remind you this is a class, not a public 
forum. 

Next week we will be discussing another issue that fits along the lines of human 
right or human good--water. What if anything does anyone owe anyone? Our 
guest speaker will be international expert, Jamie Bartram, Director of the Water 
Institute here at UNC. As you may be aware, UNC has adopted a two year campus 
wide theme of water in our world, so please all of you here today come hear about 
something as equally important to all of us as education, water. 

THANK YOU. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Natasha Williams <natwill@law.harvard.edu> 

Sunday, May 19, 2002 8:57 AM 

blsa@roscoe.law.harvard.edu 

natwill@law.harvard, edu; mozaeta@law.harvard.edu 

Professor Ogletree’s Boston Globe Op-Ed 

The Boston Globe 

The future of admissions and race 

By Charles J. Ogletree Jr., 5/19/2002 

LAST TUESDAY, a sharply divided Court of Appeals upheld the University of Michigan Law School’s 
admissions policy. In a 5-4 decision, the Appeals Court concluded that Michigan’s policy, designed to admit a 
"critical mass" of underrepresented minority students, did not violate the Equal Protection Clause of the 14th 
Amendment or Title VI of the Civil Rights Act of 1964. The majority relied upon Justice Lewis Powell’s 
opinion in the Bakke case wherein he concluded that the attainment of a diverse student body is a 
constitutionally permissible goal for an institution of higher education. 

Significantly, the Court of Appeals’s opinion concluded that Justice Powell’s decision embracing diversity as a 
valid rationale to permit a limited consideration of race in admissions was, more than 24 years after the Bakke 
decision, still binding. In a strongly worded dissent, four of the nine judges concluded that the Michigan Law 
School plan was a "straightforward instance of racial discrimination by a state institution," that it amounted to a 
staggering example of a program of racial preferences, and reflects an erroneous reading of the Bakke diversity 
rationale. The Michigan opinion will only continue the heated debate concerning the value of the Bakke opinion 
and generate even greater on the Harvard plan for diversity that was fundamental to the court’s decision in 
Bakke. 

The debate about the role of race in achieving a diverse student body has intensified over the past 50 years. On 
May 17, 1954, a unanimous US Supreme Court ruled that separate educational institutions for black and white 
students was unconstitutional and that remedies needed to be developed to correct the inequality. For the past 50 
years, the meaning and effect of the Brown v. Board of Education decision has been debated and lines have 
been drawn in identifying acceptable and unacceptable measures that would be necessary to end racial 
discrimination in higher education. The most hotly debated example of this problem is the Bakke decision. A 5- 
4 majority ruled that Alan Bakke, a white candidate for medical school at the University of California Davis 
Medical School had been discriminated against as a result of a program that set aside a number of slots for 
minority medical students. However, the court went on to conclude that a race conscious admissions policy like 
the Harvard plan, where race and ethnicity are a factor though not conclusive in the admissions process, was 
constitutional. 

The Michigan case reaffirms the legal authority to support race conscious admissions, but it does so in an 
environment where other circuit courts have reached an opposite conclusion. Just a few years ago, the Federal 
Appeals Court in Texas concluded that the school’s race conscious admissions plan was unconstitutional and 
went further by concluding that "the Bakke rationale" was no longer binding authority. Similarly, pursuant to 
Proposition 209 in California, a statewide referendum, the Federal Appeals Court, ruled that race conscious 
admissions policies and other race conscious initiatives were unconstitutional. 

The Michigan appellate court decision now places squarely before the Supreme Court the question of whether 
and to what extent race is a valid and constitutionally permissible factor in the admissions process at public and 
private institutions. An examination of the Bakke decision, and the mai ority and dissenting opinions in the 



Michigan case, reveal that the Harvard plan will be closely examined if the Supreme Court decides to review 
the Michigan decision. While the Bakke maj ority found the general statement concerning the Harvard plan 
acceptable and critical in its analysis of the diversity rationale for admissions, the Supreme Court will probably 
require more evidence of its rationale and constitutionality if the Michigan decision is to be upheld. 

One of the more insightful contributions in the debate concerning diversity was offered by former Harvard 
President Derek Bok, who played a pivotal role in preparing a brief on behalf of several prominent educational 
institutions that was frequently cited in the Bakke case. More recently, Bok provided compelling testimony as 
an expert witness in the Michigan Law School case. Bok states that the starting premise for the best use of 
limited class space should be to achieve the broad university goal of diversity. Bok says that the overall quality 
of education does not solely rest upon individual student characteristics, but the characteristics of the entire 
group. Harvard President Larry Summers applauded the Michigan decision as welcome news. 

For nearly 25 years, the Supreme Court has scrupulously avoided an explicit reconsideration of the Bakke case. 
This is for good reason. The principles articulated by Justice Powell in the Bakke case have paved the way for 
thousands of underrepresented minority students to attend colleges and professional schools. This critical mass 
of graduates has made enormous and lasting contributions to the intellectual life in institutions of higher 
learning, and today they provide critical leadership and unique perspectives in many professional arenas. 

The Michigan ruling leaves the court with the moral imperative of taking up this difficult issue and giving this 
country its view of whether and how race can be considered in the future in the field of higher education. The 
Supreme Court need only examine the critical point made by Justice Lewis Powell in the Bakke case. Powell 
observed, "It is not too much to say that the nation’s future depends upon leaders trained through wide exposure 
to the ideas and mores of students as diverse as this nation of many peoples." 

Charles J. Ogletree Jr. is the Jesse Climenko Professor of Law at Harvard Law School. 



Surveillance state no answer to terror 
By Neil M. Richards, Special to CNN 

updated 7:55 AM EDT, Tue April 23, 2013 

Neil Richards is a professor of law at Washington University. He tweets about privacy at 

@neilmrichards and is the author of the recent Harvard Law Review article, "The Dangers of 
Surveillance." 

(CNN) -- Since last week’s Boston Marathon bombing, some people have called for placing 
more surveillance cameras in America’s cities. This would be a mistake. It would be dangerous 
to our civil liberties, and it would be bad policy. 

I felt last week’s tragic events personally -- as a parent of young children, a runner and a graduate 
of Bedford High School in the Boston area. And it’s easy to see why those extraordinary images 
made us all more sensitive to the everyday possibility of danger. 

Neil Richards 

But the big picture is this: In a very unusual set of circumstances, two bad guys set off bombs. 
They killed three people, and injured many more. The people of Boston refused to be terrorized, 
and they worked with the police to catch those responsible in a few short days. Even under these 
extraordinary circumstances, our system worked. Bad people did bad things, but we found the 

suspects and we caught them. 

Surveillance cameras of course played a part. They probably allowed the suspects to be 
identified more quickly, and they will surely provide useful evidence at the surviving suspect’s 
criminal trial. Would more cameras have meant quicker apprehension of the suspects? There’s no 
evidence to suggest this. And it’s important to remember that there are already lots of cameras in 
Boston. And though some may believe that blanketing our public areas with video surveillance 
will make us safer, we should reject this call. 

First, surveillance cameras are expensive. They are costly to install and maintain, and in a time 
of limited budgets, they could be mistaken for an adequate substitute for human police officers 
on the street. Should we trade off the cost of human police (or schools, or roads, or lower taxes) 
for even more robotic surveillance eyes? I don’t think so. 



Become a fan of CNNOpinion 
Stay up to date on the latest opinion, analysis and conversations through social media. Join us at 
Facebook/CNNOpinion and follow us @CNNOpinion on Twitter. We welcome your ideas 
and comments. 

Second, surveillance cameras don’t necessarily deter serious crimes. Boston’s numerous cameras 
didn’t stop the crime at the Boston Marathon, nor did London’s more extensive network of 
cameras deter the 2005 subway bombings. Boston’s talented police commissioner, Edward 
Davis, put it best right after last Monday’s events when he said that despite the city’s extensive 
security preparations, little short of a "police state" could have stopped the attacks. It is to Davis’ 
great credit that as police commissioner he didn’t want a police state. 

This brings me to my third point. Surveillance cameras, or other government surveillance 
technologies, have costs in civil liberties as well as in money. Surveillance cameras like we 
already have in Boston are like having a police officer with perfect memory on every street 
corner. It might be relatively easy to say that even more video cameras would amplify that effect 
while posing little threat to privacy. 

But surveillance cameras are getting better, and it’s now possible to pair them with facial 
recognition technology linked to state driver’s license databases. When this technology matures, 
it’ll give the police the power to monitor all of our movements in public linked to our real 
identities, not just to our anonymous faces. 

the U.S. government have known? 

called aunt to say 7 love you’ 

pauses to remember 



Such a system would conceivably give the government increased power over us, power that 
could be used not just to monitor, but in some cases, potentially, to blackmail, persuade or 
discriminate. Police on every corner might be one thing, but police who can instantly see your 
identity papers and constantly track you are another. We might decide we want a limited version 
of this system, but we need to talk about these things now, before well-meaning local 
governments make the decision for us. 

It might be difficult to hear, but we can’t be perfectly safe all the time. And part of living in a free 
and open society means that occasionally some people will abuse that freedom. That’s why we 
have a criminal justice system in which the police investigate crimes. It’s better to punish the 
people who abuse their freedom and harm others than to take everyone’s liberties away and 
subject us all to the eye of the state. 

Less privacy, less civil liberties. Being constantly observed might make us feel slightly safer, but 
this would be only an illusion of safety. History has shown repeatedly that broad government 
surveillance powers inevitably get abused, whether by the Gestapo, the Stasi, or our own FBI, 
which engaged in unlawful surveillance (and blackmail) of "dangerous" people like Martin 
Luther King Jr. 

Last week’s events gripped our attention because they were extraordinary. Terror attacks, plane 
crashes, even school shootings stick in our head out of all proportion to the danger they pose to 

us as individual citizens precisely because they are extraordinary. 

But remember the big picture. How many people do you know who have been the victims of 
terrorism? On the other hand, how many people do you know who have suffered from cancer, or 
obesity, or gun violence? If we’re interested in safety, public health and gun control are much 
more important issues than terrorism. They, not surveillance, should be our safety priority. 

We should honor last week’s victims. We should praise the Bostonians, police and private 
citizens, who helped find the culprits. But we should also rest secure that our system of 
government is working. We should reject, like Edward Davis did last week, any call to move 
further towards a police state. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jan </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL) 
> 

Tuesday, April 30, 2013 4:31 PM 

Schaefer, Adam R <adschaef@email.unc.edu> 

FW: 2013 Winners of the Elie Wiesel Prize in Ethics Essay Contest 

image003.emz; image005.emz 

Notice second prize from UNC 

From: Chelsea Friedman [mailto:chelsea@eliewieselfoundation.org] 
Sent: Tuesday, April 30, 2013 4:30 PM 
To: Boxill, Jan 
Subject: 2013 Winners of the Elie Wiesel Prize in Ethics Essay Contest 

DEAR FACULTY, 

I AM EXCITED TO ANNOUNCE THE WINNERS OF THE 2013 ELIE WIESEL PRIZE IN ETHICS ESSAY CONTEST! 

THE OFFICIAL PRESS RELEASE WILL BE DISTRIBUTED BY PR NEWSWIRE ON TUESDAY, MAY 7TH. PLEASE FORWARD 
THIS EMAIL TO YOUR STUDENTS. 

BEST REGARDS, 

CHELSEA FRIEDMAN 
ESSAY COORDINATOR 

2013 WINNERS’ ANNOUNCEMENT 

The Elie Wiesel Foundation for Humanity and LRN Announce the Winners of the 
2013 Prize in Ethics Essay Contest 

Humanity and Leadership Viewed Through the Ethical Lens of Young People 

NEW YORK - April 30, 2013 - The Elie Wiesel Foundation for Humanity and its exclusive corporate sponsor, LRN, have 
announced that Gavriel Brown, Yeshiva University, Class of 2014, is the first place winner of the 2013 Elie Wiesel Prize 
in Ethics essay contest. 

The Elie Wiesel Prize in Ethics is an annual competition that challenges college students in the U.S. to submit essays on 
the urgent ethical issues that confront us in today’s complex world. 

"Today’s college students are listening to the ethical voices within. They are drawing on their memories and the lessons 

of their teachers, and are concerned with the morality of their private and public experiences. They are challenging us all 

to make a difference," said Elie Wiesel. 

Brown, an English major, won first place for his essay, "Losing Self, Finding Self." He discusses his time volunteering at a 
shelter during Hurricane Sandy. "Often and with ease do we separate ourselves from the suffering of others," Brown 
writes, conscious of the invisible and visible barriers between the evacuees and himself. Brown was born and raised in 
Silver Spring, MD. 

Thousands of young people have participated in the Foundation’s Prize in Ethics essay contest since its inception in 



1989. In November 2010, Yale University Press published "An Ethical Compass: Coming of Age in the 21st Century," a 
collection of outstanding essays from the first two decades of the prize. 

"There is so much needed attention and dialogue on how to reform our educational system to best equip our next- 
generation to thrive in a world that has fast become more complex, global, interconnected and interdependent," said Dov 
Seidman, CEO of LRN. "The Elie Wiesel Foundation has long known that the best way to prepare our young people is to 
help them ask deep questions about the world, consider the ethical dimensions of their actions and decisions and realize 
their profound connectedness to those around them." 

Additional winners of the 2013 contest include: 

Second Prize: George "Lawson" Kuehnert for his essay, "Grace and Gasoline: Self-Immolations in Modern Tibet 

and the Ethical Limits of Nonviolent Protest," in which he questions the ethical limits of nonviolent protest and if 
self-immolation is a moral good or simply the cause of unnecessary human suffering. Raised in Morganton, NC, he 

attends the University of North Carolina at Chapel Hill. 

Third Prize: Alyssa Hollingsworth for her entry, "Naan in the Afghan Village," in which she eloquently describes 

her trip to an Afghan village and the hospitality, kindness, honor and deep hope for peace she found from the 
women there. From Alexandria, VA, she attends Berry College. 

Honorable Mention: Jamie 0dom for her essay, "Sandwiched Dignity," in which she discusses the ever growing 
class divide in the United States and the challenge of seeing the homeless as human beings. Raised in Tulsa, OK, 

she attends John Brown University. 

Honorable Mention: Lucinda Yang for her essay, "The Silent Color Red: A Historical and Biographical Approach 

to the Forced Abortions of Communist China," in which she writes about Chinese abortion laws and how, what 
was initially proposed by the Chinese government as a proactive method for "national family planning," has 
silently erupted into a humanitarian crisis. Raised in Cleveland, TN, she attends Lee University. 

About The Elie Wiesel Prize in Ethics Essay Contest 

The Elie Wiesel Prize in Ethics Essay Contest encourages students to write thought-provoking personal essays that raise 
questions, single out issues and are rational arguments for ethical action. 
Submissions for the 2014 contest will open in the Fall 2013 Semester. The contest is open to undergraduate full-time 
Juniors and Seniors who are registered at accredited four-year colleges or universities in the United States during the 
Fall 2013 Semester. All submissions to the essay contest are judged anonymously. A distinguished committee reviews 
the essays, and a jury headed by Elie Wiesel chooses the winners. Winning essays present intensely personal stories, 
originality, imagination, and clear articulation and genuine grappling with an ethical dilemma. 

For suggested essay topics and more information, visit http://www.eliewieselfoundation.org/prizeinethics.aspx 

About The Elie Wiesel Foundation for Humanity 

Elie Wiesel and his wife, Marion, established The Elie Wiesel Foundation for Humanity soon after he was awarded the 
1986 Nobel Prize for Peace. The Foundation’s mission, rooted in the memory of the Holocaust, is to combat indifference, 

intolerance and injustice through international dialogue and youth-focused programs that promote acceptance, 
understanding and equality. For more information: www.eliewieselfoundation.org, "like" us on Facebook, or follow 
@eliewieselfdn on Twitter. 

About LRN: Inspiring Principled Performance 

LRN helps more than 500 companies worldwide navigate complex legal and regulatory environments, foster resilient, 

innovative and winning cultures, and inspire principled performance in their operations. Its combination of tools, 
education, metrics, and strategic advice helps companies translate their values into concrete corporate practices and 

leadership behaviors that create sustainable advantage. LRN’s solutions have directly reached and guided over 15 
million employees working in over 100 countries. LRN has offices in New York, Los Angeles, London, Paris and Mumbai. 
For more information, visit www.lrn.com, follow @LRN on Twitter or join the HOW community on Facebook 



For more information, visit http://www.ethicsprize.org 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Boxill, Jan </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL) 
> 

Wednesday, May 1, 2013 4:13 PM 

’Torres, Cesar’ <crtorres@brockport.edu> 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
RE: Entry - reminder 

Competition entry.doc 

Ce s a r, 

I am sending you the written draft so you have that to review. I will finish the footnotes, endnotes, and further readings 

as soon as possible. 

hope this is satisfactory. 

From: Torres, Cesar [mailto:crtorres@brockport.edu] 
Sent: Saturday, March 02, 2013 11:14 AM 
To: Boxill, Jan 
Subject: Entry- reminder 

Dear Jan, 

I hope all is well. I am not sure you received the last e-mail I sent you about a month ago. I wanted to remind 
you that the deadline to submit your entry for A Companion to the Philosophy of Sport was February 1. When 
do you think you will have it ready? Please let me know as soon as you can so I can plan accordingly. 

Best, 

Cesar 



From: 

Sent: 

To: 

Subject: 

Boxill, Jan </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIB OHF23 SPDLT)/CN=RECIPIENTS/CN=JEANETTE M B OXILL (JMB OXILL)> 

Thursday, May 2, 2013 10:13 AM 

’Torres, Cesar’ <crtorres@brockport.edu> 

RE: Entry - reminder 

Great, by that time VII have the footnotes and further readings° 

From: Torres, Cesar [mailto:crtorres@brockport.edu] 
Sent: Thursday, May 02, 2013 9:37 AM 

To: Boxill, Jan 
Subject: RE: Entry- reminder 

Hello Jan, 

Thank you for sending your entry. I hope to go over it in the next ten days or so. Right now things are hectic with 
the end of the semester. I will be in touch. 

Best, 

Cesar 

From: Boxill, Jan [mailto:JMBOXILL@email.unc.edu] 
Sent: Wednesday, May 01, 2013 4:13 PM 

To: Tortes, Cesar 
Cc: Boxill, Jan 
Subject: RE: Entry- reminder 

CesaL 

I am sending you the written draft so you have that to review. I will finish the footnotes, endnotes, and further readings as 

soon as possible. 

hope this is satisfactory. 

Best, 

Jan 

From: Torres, Cesar [mailto:crtorres@brockport.edu] 
Sent: Saturday, March 02, 2013 11:14 AM 

To: Boxill, Jan 
Subject: Entry - reminder 

Dear Jan, 

I hope all is well. I am not sure you received the last e-mail I sent you about a month ago. I wanted to remind you 
that the deadline to submit your entry for A Companion to the Philosophy of Sport was February 1. When do you 
think you will have it ready? Please let me know as soon as you can so I can plan accordingly. 

Best, 

Cesar 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jan <jmboxill@email.unc.edu> 

Saturday, May 4, 2013 8:48 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 

2013 -05-04_08-45-04_749 .j pg 

Sent from my Verizon Wireless Droid 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jan <jmboxill@email.unc.edu> 

Saturday, May 4, 2013 8:51 AM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

2013-04-21_17-34-06_742.jpg 

Sent from my Verizon Wireless Droid 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jan <jmboxill@email.unc.edu> 

Saturday, May 4, 2013 8:51 AM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

2013-04-21_17-34-04_475 .j pg 

Sent from my Verizon Wireless Droid 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jan <jmboxill@email.unc.edu> 

Saturday, May 4, 2013 8:52 AM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

2013-04-21_17-33-45_683.jpg 

Sent from my Verizon Wireless Droid 



From: 

Sent: 

To: 

Subject: 

Boxill, Jan </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL) 
> 

Wednesday, May 8, 2013 5:23 PM 

Stevenson, Debbie Deese <debbie_stevenson@unc.edu> 
RE: Provost Search 

Hi Debbie, 
First is it okay for me to come to the interview tomorrow even ifI have to leave at 2? 
Second, I can’t make breakfast tomorrow, but can on Friday. Is that okay? 

Thanks, 
Jan 

Jan Boxill 
Chair of the Faculty 
Director, Parr Center for Ethics 
Master Lecturer, Department of Philosophy 
University of North Carolina at Chapel Hill 
Chapel Hill, NC 27599-3125 
Office Phone: 919-962-3317 
Mobile Phone: 

" Nothing is so firmly believed as what we least know. " 
-- Michel De Montaigne 

From: Stevenson, Debbie Deese 
Sent: Wednesday, May 08, 2013 4:59 PM 
Subject: Provost Search 

HIGHLY CONFIDENTIAL - ADMINS CANNOT BE COPIED 

The meetings scheduled for May 9th & 10th will be held in 103 Campus Y 

Thank you so very much for agreeing to interview the EVCP candidates on such short notice. 
Attached please find the CVs for both candidates. Please be sure to complete the evaluation 
survey within 24 hours of interviewing each candidate. 

Please be sure to complete the survey WITHIN 24 HOURS of interviewing each candidate. 

Thank you again for your patience and confidential input. Breakfast on May 9th and 10th 
will be at the Carolina Inn 8:00-9:00 - reservations in the name of Stevenson. 

Kristen 

The confidential link to the survey evaluation site is. 

¯ - http://www.surveymonkey.com/s/ 



¯ - http://www.surveymonkey.com/s/ 

Debbie 

Executive Assistant 
Office of the Executive Vice Chancellor and Provost 
University of North Carolina at Chapel Hill 
104 South Building, CB# 3000 
Chapel Hill, NC 27599-3000 
Office: 919-962- 7882 
Fax: 919-843-2621 



From: 

Sent: 

To: 

Subject: 

Boxill, Jan </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL) 
> 

Wednesday, May 8, 2013 11 : 19 PM 

Stevenson, Debbie Deese <debbie_stevenson@unc.edu> 
RE: Correction : Provost Search 

thanks 

Jan Boxill 
Chair of the Faculty 
Director, Parr Center for Ethics 
Master Lecturer, Department of Philosophy 
University of North Carolina at Chapel Hill 
Chapel Hill, NC 27599-3125 
Office Phone: 919-962-3317 
Mobile Phone: 

" Nothing is so firmly believed as what we least know. " 
-- Michel De Montaigne 

From: Stevenson, Debbie Deese 
Sent: Wednesday, May 08, 2013 6:30 PM 
To: Stevenson, Debbie Deese 
Subject: Correction : Provost Search 

Correction - no breakfast invitation! 
lust the initial meeting invitation sent to meet with designated groups. 

Debbie 

From: Stevenson, Debbie Deese 
Sent: Wednesday, May 08, 2013 5:00 PM 
Subject: Provost Search 

HIGHLY CONFIDENTIAL -o ADMINS CANNOT BE COPIED 

The meetings scheduled for May 9th & 10th will be held in 103 Campus Y 

Thank you so very much for agreeing to interview the EVCP candidates on such short notice. 
Attached please find the CVs for both candidates. Please be sure to complete the evaluation 
survey within 24 hours of interviewing each candidate. 

Please be sure to complete the survey WITHIN 24 HOURS of interviewing each candidate. 

Thank you again for your patience and confidential input. 

Kristen 

The confidential link to the survey evaluation site is. 



¯ - http://www.surveymonkey.com/s/ 

- http://www.surveymonkey.com/s, 

Debbie 

Executive Assistant 
Office of the Executive Vice Chancellor and Provost 
University of North Carolina at Chapel Hill 
104 South Building, CB# 3000 
Chapel Hill, NC 27599-3000 
Office: 919-962- 7882 
Fax: 919-843-2621 



From: 

Sent: 

To: 

Subject: 

Boxill, Jan </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL) 
> 

Saturday, May 11, 2013 9:58 PM 

Boxill, Bernard R <brboxill@email.unc.edu> 
FW: Prepare for your trip 

From: Orbitz [travelercare@orbitz.com] 
Sent: Saturday, May 11, 2013 6:50 PM 
To: Boxill, Jan 
Subject: Prepare for your trip 

L N Orbitz l Prepare for your trip 

Dear Jan, 
Just a friendly reminder, there are only a few days left until your trip: Albany Mon, May 13, 2013 

~ See great hote~ dens for your trip. 
Cost and Billing Summary 

This booking is subject to our Privacz 
Polic2 and our Terms and Conditions 

Traveler 1 

Airline Ticket Number: 

Primary phone number: 

Seat preference: 

Meal (if available): 

Requests for disabled travelers: 

Traveler information 

BERNARD BOXlLL 

0377181138216 Electronic 

9192809813 

Aisle 

Standard 

Notice to airline of the ticket number 

Trip cost 

Flight 

Airline Ticket(1 ) 

(Senior: 1) 

Total due at booking 
Taxes and fees included 

Price Assurance 

$447.59 

$447.59 

Flight itinerary 

Orbitz record Iocator: PBORB3051647534 

To make changes to your trip, go to 

I Terms and conditions 

6:50 PM 

Stop 1 

Leave Mon, May 13 4hr 32min Total time 

Depart Raleigh-Durham-Cary, North ~ :===~    US Airways 3550 
Carolina Economy I Canadair 

226 mi I lhr 13min 
Raleigh-Durham International 
Airport (RDU) I Terminal 2 

Washington DC, District of 
Columbia 

8:03 PM Reagan Airport (DCA) I Terminal C 

On-time performance: 80% I Seats: 04-C I Seats are confirmed. 

Flight 3550 Operated by US AIRWAYS EXPRESS-AIR WISCONSIN 
Change planes. Time between flights: 2hr 2min 

Additional may apply. 

This reservation was made on Sun, Apr 28, 
2013 9:42 AM CDT. 

Billing information 
Card holder’s name: 
Jeanette Boxill 

Card type: 
American Express 

Card number: 
........... 2002 

Billing Address: 
413 Ferguson Road 
CHAPEL HILL, NC 27516 
US 

Air policies and additional 
billing information 
Changes to this ticket will incur chan~ 
fees. 



Depart Washington DC, District of 
Columbia 

10:05 Reagan Airport (DCA) I Terminal C 
PM 

US Airways 3392 
Economy I Embraer 175 

322 mi I lhr 17min 

Arrive Albany, New York 

11:22 Albany International (ALB) 
PM 

On-time performance: 70% I Seats: 17-D I Seats are confirmed. 

Flight 3392 Operated by US AIRWAYS EXPRESS-REPUBLIC AIRLINES 

Return Thu, May 16 5hr 51 min Total time 

Depart Albany, New York United Airlines 4576 
Economy I Embraer 

12:37 Albany International (ALB) RJ135-145 
PM 142 mi I lhr 13min 

Newark, New Jersey 

Newark Airport (EWR) I Terminal A 

Stop 1 

1:50 PM 

Flight 4576 Operated by/EXPRESS JET AIRLINES DBA UNITED EXPRESS 
Change planes. Time between flights: 2hr 48min 

Depart Newark, New Jersey United Airlines 4895 
Economy I De Havilland 

4:38 PM Newark Airport (EWR) I Terminal C Dash 8 Turboprop 
425 mi I 1 hr 50min 

Arrive Raleigh-Durham-Caw, North 
Carolina 

6:28 PM Raleigh-Durham International 
Airport (RDU) I Terminal 2 

Flight 4895 Operated by/REPUBLIC AIRLINES DBA UNITED EXPRESS 

US Airways record Iocator: D98TH7 
United Airlines record Iocator: B882MW 
Security update: Airports and airlines now require that you obtain a boarding pass before 
entering the security checkpoint. Review the latest airport security rules. 

Hotel Information 
No hotel selected 

Add a hotel in: A~ban~L 

Orbitz Travel Alerts 

The following alerts have been setup for 
this trip. 

Jan Boxill 
9192706815 (Phone call) 
Receiving:Departure Alerts 

add alerts for [6] more people 

I Learn more 

CrestHi~ Suites A~ban’£ 

3 stars 

Reviewer score 4.0 out of 5 

1415 Washington Avenue, Albany, NY 12206 
4.5 miles Northwest from the center of Albany 

Nightly rates from 

$119 
Add hotel 

FREE hot breakfast & FREE airport shuttle - 
details 

Travelodqe ~nn and Suites A~ban~ 

2 stars 

Nightly rates from 

$51 



Reviewer score 3.1 out of 5 

42 Wolf Road, Albany, NY 12205 
5.3 miles Northwest from the center of Albany 

Stay 3, Save 20% 

2 stars 

Reviewer score 3.6 out of 5 

7 Rensselaer Ave, Latham, NY 12110 
7.0 miles North from the center of Albany 

Nightly rates from 

$6O 
[ Add hote~ 

Stay 3, Save 20% 

View more A~ban~ hotels 
Prices shown as of Sat, May 11, 2013 are based on the following: Location: Albany, 
New York, United States, Check-in: Mon, May 13, 2013, Check-out: Thu, May 16, 
2013, Nights: 3, Rooms: 1, Guests: 1. Subject to availability. 

~ Add a hotel Alban~ hoDurhamoCa~ 
in: more 

Car information 
No car selected 

~ Add ~ renta~ car in A~ban~ 

Lastly, please remember that your itineraries are always available in . If you have any 
questions, please visit Orbitz Customer Service. 
Enjoy your trip! 
The Orbitz Travel Team 
**Please do not respond directly to this e-mail. Cont÷ct us here 
Orbitz 

500 W. Madison St., Suite 1000 

Chicago, IL 60661 





From: 

Sent: 

To: 

Subject: 

Boxill, Jan </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)> 

Wednesday, May 15, 2013 10:39 AM 

LeFebvre, Donna H. <lefebvre@unc.edu> 

RE: Honor System Advisory Committee chair? 

Donna, 
Thanks. Good to know. I asked Judit~ to be on another committee, and she is not sure of her Law commi~xnents. But if she can ~at would be 
great. 
Thanks, 
Jan 

..... Original Message ..... 
From: Donna LeFebvre [mailto:le[:ebvre ] 
Sent: Wednesday, May 15, 2013 10:22 AM 
To: Boxill, Jan 
Subject: Re: Honor System Advisory Committee chair? 

yes--but l~e semester I was gone, he was acting a chair, and he didn’t even have a meeting--so, i wonder. 
what about Judith wegner? 

Donna H. LeFebvre, J.D. 
Senior Lecturer and Director of Internships 

EMAIL: lefebvre@unc.edu 
TEL: 919-962-0429 Fax: 919-962-0432 
OFFICE: 306 Hamilton Hall 
ADDRESS: Political Science Depar~xnent 

Campus Box # 3265 
University of North Carolina 
Chapel Hill, NC 27599 USA 

On 5/15/13 9:48 AM, Boxill, Jan wrote: 
> Is Isaac staying on? If so, I would let him continue. 
> Jan 
> 

Original Message ..... 
> From: Donna LeFebvre [mailto:le~bvre,~c,ed~] 
> Sent: Wednesday, May 15, 2013 8:37AM 
> To: Boxill, Jan 
> Subject: Honor System Advisory Committee chair? 
> 
> Hi Jan-- 
> Mary Scott Kennedy emailed me asking who the next chair of the Honor System Advisory Committee is--do you know yet? 
>-D 

>__ 

> Donna H. LeFebvre, J.D. 
> Senior Lecturer and Director of Internships 
> 
> EMAIL: lefebvre@unc.edu 
> TEL: 919-962-0429 Fax: 919-962-0432 
> OFFICE: 306 Hamilton Hall 
> ADDRESS: Political Science Department 
> Campus Box # 3265 
> University of North Carolina 
> Chapel Hill, NC 27599 USA 



From: 

Sent: 

To: 

Subject: 

Boxill, Jan </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL) 
> 

Wednesday, May 15, 2013 10:54 AM 

’Van Hatchell’ <van@extraordinaryvenmres.org> 

RE: Lunch With Extraordinary Ventures 

PERFECT. Thank you so much. I look forward to working with you on a venture I greatly admire! 

Jan 

From: Van Hatchell [mailto:van@extraordinaryventures.org] 
Sent: Wednesday, May 15, 2013 10:51 AM 
To: Boxill, Jan 
Subject: Lunch With Extraordinary Ventures 

Hey Jan, 

Thanks for wanting to get lunch to talk about the possibility ofj oining Extraordinary Ventures’ board. Noon on 
June 4th, at Vespa will work. I hope you like Italian. 

It will be the Secretary of our board, Gregg Ireland, and I at the lunch. Should be a good time. 

Let me know if you have any questions between now and then. 

Best, 
- Van 

Van Hatchell 
Extraordinary Ventures 

van@evnc.org 
T: 919.967.1100 
F: 919.967.1169 



From: 

Sent: 

To: 

Subject: 

Boxill, Jan <jmboxill@email.unc.edu> 

Wednesday, May 15, 2013 6:20 PM 

Bickfor& Donna M <dbickford@unc.edu> 

Re: research ethics 

Yes 

Sent from my Verizon Wireless Droid 

..... Original message ..... 

From: "Bickford, Donna M" <dbickford@unc.edu> 
To: "Boxill, Jan" <JMBOXILL@email.unc.edu> 
Sent: Wed, May 15, 2013 21:53:53 GMT+00:00 
Subject: research ethics 

Hi Jan: Would love to get together and chat about research ethics - are you around in early June? 

Also, I’m planning to go to this tomorrow: 

bioethics.unc.edu files 2012 10 Research-Ethics-Grand-Rounds-2012-2013o df 

Donna 

Donna M. Bickford, Ph.D. 
Associate Director, Office for Undergraduate Research 
University of North Carolina at Chapel Hill 

220 Graham Memorial 

CB2800 

Chapel Hill, NC 27599-2800 

O: 919-843-7790 

F: 919-962-1548 

dbickford@unc.edu 

www.unc.edu/depts/our 

Where will your curiosity lead you? 

From: Boxill, Jan 
Sent: Wednesday, May 15, 2013 9:46 AM 
To: Bickford, Donna M 
C:c: Whisnant, Anne Mitchell; Turner, Katie 
Subject: RE: 2013-14 Faculty Welfare Committee Appointment Request 

Hi Donna, 

Wonderful, I think you will be a major asset to the committee. Katie will be in touch with you regarding 

meetings. 

I also want to get together with you over the summer regarding research ethics and other issues on campus. 

Best, 

Jan 



From: Bickford, Donna M 
Sent: Wednesday, May 15, 2013 8:48 AM 

To: Boxill, Jan 
Cc: Whisnant, Anne Mitchell; Turner, Katie 
Subject: RE: 2013-14 Faculty Welfare Committee Appointment Request 

Hi Jan: 

Thanks for this invitation. I would be delighted to serve a one-year EPA NF appointment on the Faculty Welfare 

Committee. I look forward to learning what the next steps are. 

Donna 

Donna M. Bickford, Ph.D. 
Associate Director, Office for Undergraduate Research 

University of North Carolina at Chapel Hill 

220 Graham Memorial 

CB2800 

Chapel Hill, NC 27599-2800 

O: 919-843-7790 

F: 919-962-1548 
dbickfo~d C6) u r~coedu 

Where will your curiosity lead you? 

From: Turner, Katie On Behalf Of Boxill, Jan 
Sent: Tuesday, May 14, 2013 3:32 PM 
To: Bickford, Donna M 
Cc: Whisnant, Anne Mitchell; Turner, Katie 
Subject: 2013-14 Faculty Welfare Committee Appointment Request< 



BOT COMMENTS - May 22, 2013 

Jan Boxill 

Greetings everyone. Much has happened since our last meeting, the main one of course is the 

naming of the new chancellor, Carol Folt. But also I would like to welcome the new Student 

Body President, Christy Lambden to the Board. I look forward to working with him. Christy is a 

philosophy major; and I might add that the new Graduate and Professional Student President is 

also a philosophy major-Kiran Bhardwaj. The three of us have already began meeting and 

working together. 

While I am excited about the arrival of Chancellor Elect Folt, I am deeply saddened by 

Chancellor Thorp’s departure. We also have [will have] a new Provost and again while I am 

looking forward to working with him, I am saddened by Provost Carney’s stepping down. It has 

been a pleasure and an honor working with both of them. As you may be aware at the last 

Faculty Council Meeting we passed resolutions honoring both of them for their service and all 

they have done to make the very best public university in the country, if not the world. As this is 

their last BOT meeting, I would like to read those resolutions. 

Resolution 2013-11. On Appreciation for the Service of Holden Thorp.Thorp, 

Chancellor of the University of North Carolina at Chapel Hill. 

Holden Thorp is the tenth chancellor of the nation’s oldest public university and perhaps the 

one held dearest in the hearts of his faculty colleagues. Few of his predecessors in the 

chancellorship faced the challenges that came his way, and none with such consummate 

grace. And now the time has come to bid farewell for a while to Holden Thorp: scientist, 

inventor, musician, actor, entrepreneur, leader, 

dear friend. Thomas Wolfe was wrong about one thing: you can come home again, and it is 

with that expectation that Holden Thorp’s faculty colleagues resolve: 

The faculty of the University of North Carolina at Chapel Hill express our grateful thanks to 

Herbert Holden Thorp for his exemplary service to the State of North Carolina and the nation 

and world at large as our chancellor, and are pleased to confer on him the title of Kenan 

Professor of Chemistry Emeritus, effective July 1, 2013. 



Resolution 2013-10. On Appreciation for the Service of Bruce Carney 

Bruce Carney is the ninth person to hold the title of Provost since the office was created in 

1966. Few of his predecessors have done the job so well under such difficult conditions. 

University administration is often a challenging task, although the rewards are great when 

plans mature and one can see the tangible results of hard work. Bruce Carney has performed 

his job with uncommon grace, never-failing courtesy, and dogged determination. Perhaps 

history will list as his most enduring achievement the 2012 Academic Plan. But he will also 

be remembered as a Provost who had the admiration and respect of his faculty colleagues, 

who now resolve: 

The Faculty of the University of North Carolina at Chapel Hill express our grateful thanks to 

Bruce William Carney for his exemplary service as Provost. 

AGAIN: Thanks to both Holden and Bruce for your exemplary service and for your love of 

Carolina. To quote [as best I can remember] from Holden’s comments at his reception. This 

place runs on love; it always has. Chancellor Folt and her team will need not just our support, 

but our love as well. 

One thing I wanted to do before Chancellor Thorp left was to complete the charge he gave to me 

in Fall of 2011 to create a Task Force to reform the Student Honor System. Throughout the past 

2 years I have given you updates. It has been a long process, but I am happy to say the task force 

working with the Committee on student Conduct have made significant changes to the system. 

[Go to Powerpoint] 

The substance of these changes have been approved by Faculty Council and Student Congress. 

However, the details will need to be worked on to fit within the Judicial Instrument. We will take 

the appropriate time to get the language correct, in place, and operationalized with the hope of 

implementation in Fall 2014. Many people came together to work on these changes, and I want 

to thank all of them for their time and effort that went into these, especially in working with the 

various constituencies. We believe the proposals preserve the best of the present system with a 

good blend of faculty and student involvement in the System. While the system remains student 



run, the changes require a great deal more involvement of the Faculty, who must play a major 

role in setting the tone and in developing a culture of Honor at Carolina. We realize these 

changes are not the end, but they are a good start. 

Questions on this before I move on? 

SEXUAL ASSAULT POLICY 

As I said in my comments at the last Board of Trustees meeting, sexual assault cases are no 

longer heard within the Honor System. We are pleased that we are moving forward to help 

resolve the issues. Though no policy or system that will be perfect to capture everything, we 

must do what is right to address the many concerns to do our best to make things right. With that 

in mind the University has created a 21-member task force, comprised of students, staff, and 

faculty, to review and enhance its policies and procedures for handling student-on-student 

complaints of harassment, sexual misconduct or discrimination. Christ Hurt, Interim Title IX 

Coordinator is chairing the Task Force, which met for the first time last week. This is an issue 

that affects All of us, so we must be engaged in the process and solutions. 

Other Faculty interests: 

DROP/ADD proposed policy: You may recall I brought this up at a previous meeting. This 

continues to engage faculty, as we are concerned about the effects of this on our students. In an 

effort to standardize the "Course Adjustment Periods" [i.e. Drop/Add period] across the system 

the Board of Governors Proposed that both the drop and add periods must be concluded by the 

census date. The census date is the official university enrollment reporting date and resource 

allocations are based on this figure. For us that would mean reducing the no-penalty drop period 

from the current 8 weeks to only 2 weeks. [Adding remains at 2 weeks]. While it is reasonable 

to standardize some policies across the 17 campuses, this one is not. After careful study by Dean 

Owen’s office of Undergraduate Education, we adopted the 8-week period, extending from an 

original 6-week drop deadline. Moving the deadline did not result in more drops, but has helped 

students make better decisions about their classes. There is about a 6% change from the first day 

of classes to the last day of the semester [which includes those who withdraw from school]. The 

change concerns all of us but probably the most important is that if students drop after the 2- 

week period, they receive a "W" on their transcript for those classes. With about 60% of our 



students going to graduate school, this could have detrimental effects for them, because any 

"unusual grades" on a transcript have to be explained. Also, nearly all our peers have longer 

than 2-week drop periods. The policy I believe is on hold, but one that still concerns us here at 

UNC-Chapel Hill. This is where we could use your help. 

4 

The Hunter Rawlings panel. I was unable to attend, but it served as an open forum for the 

panel to listen to faculty, students, staff, and others about the role of athletics in campus. 

[Maybe leave this out: Weeknight Football Games: At the final Faculty Council meeting a 

resolution was brought forth requesting the Chancellor and Director of Athletics to never 

scheduling a regular-season football game (home or away) on a day when regular instruction is 

scheduled. After a vigorous discussion, the resolution failed. 

One other resolution was brought to the Council regarding the Status of Women in Leadership. I 

will discuss at the next BOT meeting in July. ] 

Two final I want to comment on the success of Commencement and the Doctoral Hooding 

Ceremony. Both events had record number of graduating participants. 

I want to thank the Board Members who have served on the Academic Affairs Committee this 

year, especially, Alston Gardner [Chair], and Barbara Hyde and Felicia Washington who I have 

come to respect and admire who will be leaving the Board this year. [Others??--] I look forward 

to a working with those of you continuing and with the new ones who I will meet at the next 

meeting. 

Thank you. 

4 



Education for Civic and Moral Responsibility 

A Proposal to the Teagle Foundation 

Kenan Institute for Ethics 

Duke University 

Higher education in America, whether pubfic or private, has always drawn its most 
creative energy from the desire to meet its civic responsibifities (Shapiro, 1997, p. 75). 

Background: 

In conjunction with its initiative on the Larger Aims of Liberal Education, the Teagle 
Foundation awarded a planning grant to Duke University to develop a proposal on Education for 

Civic andMoral Responsibifity. This new Teagle initiative intends to focus on how the study of 
the humanities and related fields deepens and enables powerful forms of student learning and 
promotes cognitive and personal development. In particular, the aim is to foster the development 

of students’ knowledge and capabifities related to personal, civic, and moral responsibifity. In 
pursuit of this aim, a primary objective is to improve the ability of courses and programs to 
prepare students to deal effectively with some of the "great questions" of meaning and value, and 
of purpose and responsibility that surface throughout life, and are especially pointed in in the 
period of emerging adulthood that encompasses students of traditional college age. 

The planning grant invited the development of a proposal for a collaborative project to 
support the interrelated processes of analysis/evaluation and replication!dissemination of 
approaches to improve moral and civic education at several prominent colleges and universities. 
The institutions were chosen based on their capacities to serve as models of commitment to 
moral and civic education and to evaluate the effectiveness in their programs of study in 
enhancing student’s cognitive and personal development. That is, the approach was to invite 
institutions with a programmatic level commitment to moral and civic education that engaged a 
significant number of students in a coherently designed course of study. It was recognized that 
the programmatic commitment would be implemented in various ways: by including courses and 
programs in a general education requirement; through a series of courses that constitute a minor 
or a certificate program; by infusing the emphasis across the curriculum; or through the creation 
of special programs that provide opportunities for student learning in contexts both on and off 
the campus. The aim was to take advantage of the inherent diversity in approaches and contexts 
by including both colleges and universities, public and private, secular and religious. Through 
discussions with a number of institutions, five committed to participating in the formulation and 
implementation of a collaborative project: Dartmouth College; Davidson College; Duke 
University; the University of North Carolina at Chapel Hill," and the University of Notre Dame. 



Through a series of discussions and meetings, the collaborating institutions formulated a 
plan for a project that would aim to promote the development of capabilities related to personal, 
civic, and moral responsibility. The project involves undertaking initiatives on our respective 
campuses to improve moral and civic education that are integrated within an overall project 
rationale with common aims, research questions, study designs, and methods. The full proposal 
consists of the five individual campus projects and the common core component that is presented 
here. 

Common Core 

The Teagle Foundation’s focus on liberal education and its contribution to improving 
civic and moral education occurs in the context of, is responsive to, and informed by, the larger 
efforts to reform undergraduate education. It is in terms of this larger context that this initiative, 
and our collaborative project, has an opportunity to make a significant impact. 

Larger context: Reform of undergraduate education 

American higher education is a period of transformation in response to calls for reform of 
undergraduate education, with regard to both purpose and quality, and questioning of the value 
of liberal education. In being responsive the challenge of higher education is to demonstrate that 
liberal education is not a luxury but rather is essential for the preparation of students who are 
able to meet the challenges of the globally interconnected pluralistic world of the 21st century. 
The key to reaffirming the value of a liberal education rests with a reconsideration of the 
purposes of undergraduate education, incorporating advances in understanding about learning 
and human development into our educational practices, and establishing a culture of 
experimentation and evidence with regard to student learning and development. 

Purposes of Undergraduate education: 

In Our Underachieving Colleges, Derek Bok (2006) argues that the lack of careful 
formulation of the purposes a college or university education ought to pursue has resulted in 
neglect of important issues, such as moral reasoning and civic education. Similarly, it has been 
argued that the academy has left out of explicit consideration the larger questions of social, 
political, and moral purpose (Sullivan, 2000). More generally, colleges and universities are being 
criticized for not engaging our deepest interests the "big questions" that involve and meaning and 
purpose and ultimate values. 

In response, it has been argued that "colleges and universities ought to make moral, civic, 
and political development central goals of undergraduate education" (Colby, 2008, p. 391). An 
expanded purpose would necessitate a focus on fostering the development of a set of interrelated 
capabilities and values seen as critical to effective citizenship. This set would include: an 
understanding of ethical and democratic principles, such as impartiality, equity, distributive and 
procedural justice, and welfare; the commitment to act on moral and civic understandings; and 
the ability to work effectively with others very different from one self (Colby, 2008). 



The dynamic tensions about the purposes of an undergraduate education, however, 
continue to play out as some argue that moral and civic education are not appropriate or feasible 
goals of undergraduate education (Fish, 2010). Also, there is uncertainty about the locus of 
responsibility within the university: "Moral growth does not fit neatly into traditional 
disciplines" (Colby, 2008, p. 306). 

This uncertainty about purpose and practices is recurring. Julie Reuben (2010) has 
written about the marginalization of morality and notes that there are two "seemingly 
contradictory features of morality in American higher education - the long-term attenuation of 
moral purposes and the constancy of this aspiration" (p. 28). We are now in a period of 
considering how best to pursue the aspiration. 

In College: What It Was, Is, and ShouldBe, Andrew Delbanco (2012) engages the basic 
questions about the purpose and possibilities of a college education. Delbanco argues that at its 
core, a college should: "be a place where young people find help for navigating the territory 
between adolescence and adulthood" and "help them develop certain qualities of mind and heart 
requisite for reflective citizenship" (p.3). These qualities are not commodities that can be 
purchased by students and "make themselves known not in grades or examinations but in the 

way we live our lives" (p.3). Delbanco further argues that beyond the economic purposes of 
preparing students to enhance their individual and our national competiveness, and preparation 
for inclusive democratic citizenship, that colleges should maintain the commitment to provide a 
liberal education 

In maintain the commitment to providing a liberal education, the conceptualization of 
liberal education must evolve to meet the challenges of the time. For example the Association of 
American Colleges and Universities (AAC&U) has maintained a several decade long focus on 
promoting the role of higher education in fostering social responsibility and civic engagement 
(Schneider, 2000) and practical liberal education as the most empowering form of learning for 
the 21 st century. Practical liberal education reflects the intentional integration of the traditional 
liberal education focus on developing intellectual and personal skills with the traditional 
professional and technical focus on solving complex problems. These efforts have amount to a 
"re-invention" of liberal education for the 21 st century that is characterized by three formative 
themes: cultivating inquiry skills and intellectual judgment; social responsibility and civic 
engagement; and integrative learning (Schneider, 2009). 

Developmental Model of Education: 

Furthermore, it is argued that to prepare students to meet the challenges of the 
knowledge-based, globally interconnected, and increasingly conflicted world of the of the 21 st 
century, higher education must recommit to providing a formative undergraduate liberal 
education and adopt a developmental model to guide educational practices (Thompson, in press) 
A developmental model views undergraduate education as a process of intellectual and personal 



growth and integration involving multiple dimensions of human functioning including empathy 

as well as reasoning, values as well as knowledge, and identity as well as competencies. 
Adopting a developmental model of education provides a basis for integrating academic and 

student life dimensions of the undergraduate experience around the common task of promoting 
development of the whole person. For example, living and learning groups link academic and 
residential life and experiential pedagogies, such as service learning, link the classroom and 
community service around common learning objectives. Furthermore, a developmental model 
can guide the intentional sequencing of experiences, both inside and outside of the classroom, 
that promote readiness for successive challenges across the undergraduate years. 

Assessment for Improvement: 

Higher education has also been endeavoring to respond to the increased calls for greater 
transparency and accountability for student learning. The response entails reframing the 
conversation from assessment for accountability to assessment for the purposes of improving 
student learning. Rather than relying on external modes of accountability, colleges and 
universities must hold themselves accountable to improve the quality of teaching and learning. 
This requires engaging in assessment as a process of inquiry about how well our students are 
learning through our varied educational practices. The response also entails commitment to 
systematic experimentation, evaluation, and modification of educational practices to improve 
student learning. The recently completed project jointly funded by the Teagle and Spencer 
Foundations is an example of an effort to establish a culture of experimentation and evidence for 
undergraduate education in research universities and serves as a model for the current project. 

Emerging adulthood: 

The transformation of higher education must also be guided by advances in 
understanding of human development and learning which have direct implications for both the 
purposes and practices of undergraduate education. Major advances include the understanding 
that cognitive and emotional development are interrelated and continue beyond adolescence and 
the recognition of "emerging adulthood" as an distinct developmental period, subjectively and 
socioculturally, during which the brain is undergoing remodeling of the neurobiological 
underpinnings for higher-order cognitive functions (Arnett, 2000). Of particular importance is 
the continued development of the prefrontal cortex which supports key higher-order functions 
including evaluative judgments, the integration of cognition and affect, and self-regulation. The 
undergraduate experience typically occurs during this period of emerging adulthood and is not 
only impacted by developmental processes but also influences cognitive and personal 
development. 

Identity Formation: 

Foremost among the developmental tasks of emerging adulthood is the process of identity 
formation. The concept of identity refers to the distinctly human capacity to reflect on and make 



sense of ourselves. It is essentially a process of self-authorship. As a major developmental task 

of emerging adulthood, identity formation is therefore an integral focus of a formative education 
committed to fostering the development of the whole person. 

Identity serves a number of functions in the person’s life (Adams & Marshall, 1996). It 
is the integrating structure for self-understanding, a sense of personal control and free will, and 
giving meaning and direction to our lives through our commitments, values, and goals. Identity 
also motivates a striving for consistency, coherence, and harmony between values, beliefs, and 
commitments. There are various domains of identity, including ethnicity, gender, and 
work/career. Of particular relevance for this project is moral identity. 

Moral Identity: 

Morality refers to prescriptions of right and wrong that are not based on consensus or 
authority but rather stem from conceptions of fairness, justice, rights, and human welfare (Nucci, 
2001). There is an extensive literature on character and moral development (Lapsley & Power, 
2005; Turiel, 2006) but the focus of our attention is on the more specific concept of moral 
identity and its proposed role in motivating moral actions. 

Morality is generally considered to involve three components: standards of behavior, 
moral judgments, and moral actions. A major emphasis has been on the linkage between making 
moral judgments and acting on those judgments with a particular focus on identifying the 
motives for moral action. Some approaches emphasize the role of cognition, in terms of moral 
reasoning, and others emphasize the role of emotion, particularly empathy, in motivating moral 
action. Both moral reasoning and moral emotion have been empirically associated with moral 
action but only moderately, indicating that there are other factors that contribute to moral action 
(Hardy & Carlo, 2005). Among these other factors, moral identity has been proposed as playing 
a central role in motivating moral action. 

Moral identity reflects the importance or salience of morality to an individual’s identity 
(Hardy & Carlo, 2011). The premise is: "The more individuals see moral virtues and values as 
important to their sense of self, the more likely they are to engage in moral behavior" (Hardy & 
Carlo, 2005, p. 252). Moral identity has been conceptualized from a character perspective as a 
trait-like individual difference that reflects the extent to which the self is organized around values 
and moral commitments. Moral identity has also been conceptualized from a social cognitive 
perspective in terms of accessible cognitive schemas or conceptions about what it means to be a 
moral person (Hardy & Carlo, 2011). Situational factors play a role in activating a person’s 
moral schemas and therefore in one’s sense of moral identity (Aquino et al., 2009). 

Augusto Blasi (1980; 1983; 2004a; 2004b) has formulated the most fully developed 
model linking moral identity, which reflects the integration of moral understanding into one’s 
personality, to moral action. Blasi’s self-model has three components (Walker, 2004; Hardy & 
Carlo, 2011): The importance of moral values in one’s identity; a sense of personal responsibility 



for taking moral action; and self-consistency or integrity manifested by congruence between 
judgment and action. A key tenant of the Blasi model is that the responsibility for connecting 
judgments about the morally correct action with the personal obligation to undertake that action 
is integral to a person’s identity. Perhaps Blasi’s greatest insight is the contention that the desire 
for integrity that is, to live consistent with one’s moral commitments, is the primary mechanism 
in motivating the person to ensure the congruence between judgments and actions. It has been 
suggested that fidelity to self may have more motivational power than fidelity to abstract 
principles (Bergman, 2004). 

The best answer to the question, Why be moral?, may thus be, Because that is who I am, 
or, Because I can do no other and remain (or become) the person I am committed to 

being (Bergman 2002, p. 123). 

Empirical support is emerging for the proposed association of the sense of moral identity 
with both moral reasoning and moral action, typically defined as social responsiveness to the 
needs of others (Bergman, 2004; Hardy & Carlo, 2005). For example, in a series of studies with 
undergraduates and high school students, students’ sense of moral identity was related to both 
self-reported volunteering (e.g. at a local homeless shelter; mentoring troubled youth) and actual 
prosocial behavior in the form of donations to a food drive (Aquino & Reed, 2002). 

The development of moral identity is a function of the transactions between personal 
capabilities and social experiences. Through their social experiences individuals, "actively 
construct and reconstruct their understandings of moral concepts like justice, rights, equity, and 
welfare" (Colby, 2008, p. 393). While dependent on the development of mental capacities and 
cognitive functioning, the importance of engagement in social experience as an instigator of 
moral development is increasingly recognized. For example, Blasi remarks that the ideal of 
social justice: 

as psychologically felt, is neither constructed by learning the concept of justice and the 

various norms of fairness nor by being exposed to speeches about justice, even though all 

of this may help; rather it is formed by concretely experiencing in oneself and others the 
positive consequences of small and concrete actions of fairness and the damaging results 
of concrete injustices (Blasi, 2004b, p. 343). 

For many people, morality acquires meaning only within the context of their religious 
commitments. For these individuals, religious beliefs are central to their identity. Although 
different, conceptualizations of religious identity and spirituality are intertwined. Religious 
identity refers to a commitment to a particular faith tradition or set of institutional beliefs and 
practices whereas spirituality refers to the subjective experience of connectedness with an 
ultimate reality, higher power, or community and with one’s inner life and sense of life’s 
meaning purpose (Roehlkepartain, et al., 2011). 

Religions point to larger realities that transcend the person (Emmons & Paloutzian, 2003) 
and provide a view of what people should be striving for and the ultimate purpose and meaning 



in life rituals through which to express community beliefs. Religions not only encourage 
morality, but they also prescribe actions, and religious movements in particular have 
demonstrated the ability to mobilize collective action in pursuit of social justice (Gill, 2001). 

There are indications that higher education is entering a new period, characterized as the 
postsecular age (Jacobsen & Jacobsen, 2008a), in which issues of faith and reason are to be 
engaged, not only to prepare students for citizenship in highly pluralistic, globally interconnected 
world, but also as part of the educational mission to promote identity development. Some of the 
most significant issues of meaning and purpose occur at the intersection of faith and reason and 

to foster the development of an integrated identity the college campus needs to be a space in 
which this intersection can be explored. Engagement does not predetermine the outcome. 
Commitments can be made stronger or weaker by being exposed to other claims. Having to 
clarify, critically analyze, and defend one’s religious and moral positions, just as one would do 
with claims about science, economics, or political theory, is part of the learning experience and 
identity formation process. 

Community Service and Service Learning: 

Adopting a developmental model of education provides a basis for integrating academic 
and student life dimensions of the undergraduate experience around the common task of 
promoting development of the whole person. Experiential pedagogies in particular, such as 
service learning courses that combine community service with classroom experience, "have 
strong potentials to unite elements too long separated in the academy: thinking and feeling, 
reflection and action, theory and practice" (Brandenberger, 2005, p. 319). 

Participating in community service has been is linked to a greater sense of social 
responsibility, personal agency, and commitment to act politically for social change (Mclntosh et 
al., 2005). There is also increasing empirical evidence that involvement in community service is 
developmentally formative in promoting a sense of agency and responsibility that continues 
across time. For example findings from a longitudinal multi-institutional study, that controlled 
for students’ precollege propensity to engage in service, found participating in volunteer service 
during college was associated five years after graduation with participating in community service 
helping others in difficulty, socializing with other races, and promoting racial understanding 
(Astin, et al., 1999). 

The effects of community service, however, have been found to vary by the type of 
service. For example, community service that involves a social cause, such as remedying specific 
problems such as drug abuse or racial intolerance or direct contact with the needy, was 
associated with a greater increase in social concerns than participating in services such as 
tutoring, coaching, or performing manual labor (Mclntosh et al., 2005). 

Service learning refers to a wide range of experiential learning activities that involve 
participation in projects of benefit to the community as a component of a course or academic 
program. The term service learning was coined in 1967, but the principles have been traced back 



to Dewey’s views on the educational value of experiential learning and reflective thinking about 
one’s experiences (Giles & Eyler, 1994). In 1989 the Wingspread principles of good service 
learning practice were developed and the central tenant was clearly articulated (Honnet & 
Poulsen, 1989, p.1): 

"Service, combined with learning, adds" value to each and transforms both. " 

Service learning is now considered as one of the pedagogies of engagement that, along 
with internships and participation in research, focus on learning as an active process (Colby et 
al., 2003). The aims of service learning include both educational objectives and personal 
development (Waterman, 1997). The educational learning objectives include enhancing students’ 
ability to think clearly and sophistically about complex civic and moral issues. The personal 
development objectives are implicitly formative and can be conceptualized as enhancing 
student’s capacities for moral commitments and a sense of personal responsibility to act through 
fostering their development of moral identity which involves an integrated sense of one’s values, 
commitments, agency, and purpose. Service learning builds on the emotional and empathetic 
engagement engendered by the service experience and helps students expand their circle of 
moral regard and connect their experience of individual suffering and injustice to both larger 
social issues and actions they could undertake to improve social conditions. Making this 
connection can motivate a commitment to social justice understood as both reducing human 
suffering and promoting human values of equality and justice (Vasques, 2012). 

Thus, one aim of service learning is to develop students’ critical consciousness about the 
systemic issues underlying social, political, and economic inequities and their sense of personal 
and collective agency and efficacy in addressing these issues (Youniss & Yates, 1997). The 
process of becoming aware of, and reflecting on, the underlying cause of inequities can result in 

a questioning of one’s own values, attitudes, and commitments and having the experience of 
making a difference in the lives of others can contribute to a sense of efficacy and agency which 
are important components of identity. 

There is evidence from national research projects that involvement in service learning is 
associated with a number of positive outcomes, including a reduction in negative stereotypes, an 
increase in tolerance for diversity, and an appreciation of other cultures as well as a deeper 
understanding and ability to apply subject matter (Eyler & Giles, 1999). In particular, service 
learning has an impact on how students see themselves and others (Eyler & Giles, 1999) and, for 
many students service learning is truly a transformative experience. 

As with community service in general, there is empirical support for the long term impact 

of service learning. For example, Hill and colleagues (2005) conducted a longitudinal study of 
students who had participated in a summer service learning experience and a matched control 
group 10 years after graduation. The findings indicated that the participants in the service 
learning program were rated significantly higher than the control group on three dimensions: 
Commitment to serving those who are disadvantaged; Relationship to society reflected in a 



sense of one’s role in the world, connection to others, and awareness of how one may give as 
well as receive support; and Growth reflected in an orientation to active learning and 
participation in activities that enhance personal development (Hill et al., 2005). 

Research on the impact of service learning is beginning to examine the mechanisms of 
effect that is, determining how the experience of diversity contributes to student outcomes. This 
understanding is critical to guide the design of effective programs. A recent example is the study 
by Bowman and Brandenberger (2012), that tested three hypotheses that are consistent with the 
theoretical framework of Gurin and colleagues (2002) about the impact of diversity experiences: 
Students who interact with diversity are often "experiencing the unexpected"; these unexpected 
experiences often challenge students’ beliefs; and belief challenge is associated with attitude 
change. Study participants included students at a medium-sized Catholic university in the 
Midwest who completed a service learning course. The outcome measure was an orientation 
toward equality and social responsibility (ESR) survey, which assesses a set of attitudes and 
values regarding the recognition and denunciation of societal inequality and the importance 
placed on helping others. The findings indicated that experiencing the unexpected was associated 
with greater belief challenge, and both experiencing the unexpected and belief challenge were 
associated with increased orientation toward equity and social responsibility. 

A number of specific practices have been designed to ensure the educational value of the 
service learning experience. In particular, the service learning experience is integrated into the 
student’s course or program which is structured to enable students to bring their experiences and 
reflections back into the classroom or some other forum for discussion and critical reflection 
(Nucci, 2006). Whatever methods are used to foster the process, critical reflection is most fruitful 
when students are engaged in service learning with inspiring role models with whom they can 
identify and within a campus community context that supports the development of moral identity 
and civic engagement (Colby, 2008). 

As the movement for promoting civic engagement has advanced across higher education, 
concerns have emerged about the scholarship that is needed to improve the quality of these 
efforts and provide supporting evidence for the claims of personal, institutional, and community 
benefit (Butin, 2010). The concern now is that the rapid expansion of service-learning "has 
overtaken the field’ s ability to examine and account for the implication of its successes" (Butin, 
2010, p. xvi). Service-learning needs to be the object of inquiry and critique, consistent with any 
other academic endeavor, with regard to theory and practice, and personal, institutional, and 
community impact. 

By adopting a developmental framework, this project has a particular contribution to 
make to the conversation about the purposes of undergraduate education and the role of the 
liberal education in accomplishing its purposes. This project will not only focus on improving 
moral and civic education as an essential component of a formative education of the whole 
person but also will delineate the impact of various approaches on the development of capacities 
of perspective taking, empathy, and moral identity that are hypothesized to foster civic and social 
responsibility and the construction of a life of meaning and purpose. 



Research Proposal 

Because of their level of commitment to civic and moral education, the participating 
institutions are particularly well suited to advance moral education by collaborating to address 

two overarching concerns: (1) What constitutes a moral framework that will guide student’s 

behaviors and life choices. (2) What is the differential effectiveness of various educational 
practices in developing this framework. 

I. Project Structure: 

The project is based on the collaborative model that was successfully employed in the 
Teagle/Spencer project on Systematic Improvement in Undergraduate Education: Individual 
projects of intrinsic interest are undertaken at each institution and nested within an overall 
project with common aims, study designs, and methods. Participating institutions have 

committed to: 

1. Working within a common heuristic model that seeks to determine: 

What specific pedagogical practices, within the context of particular course/program and 
student characteristics, improve specific learning objectives, through impacting specific 

mediating and moderating processes ? 

2. Incorporating experiential learning: Community service, service learning, and/or internships. 

3. Participating in three annual meeting to engage in analytic discussion about moral education, 
project findings, and next steps. 

4. Disseminating findings through presentations at professional meetings and potentially 
undertaking a book project. 

5. Replicating promising educational practices both across the participating colleges and 
universities and to other colleges and universities. 

II. The institutions vary with regard to the aspects of student development they are 
endeavoring to foster or promote. 

Dartmouth: Develop a sense of moral and civic obligations/responsibilities associated with their 
field of study and eventual career path. 

Davidson: Promote ethical decision-making and integrity of action and rigorous inquiry and 
moral reflection on issues and conditions that range from local to global in their significance. 
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Duke: Cultivation of a moral imagination (including compassion and charity) and the lived 
practice of the virtues of humility, empathy and integrity. 

UNC: Foster living an ethical or moral life, defined as "lived" relationship with ethical concerns 
and ethical decision-making, thereby contributing to the formation of moral identity. 

Notre Dame: Foster a sense of moral identity and sustained prosocial purpose. 

III. Research Questions: 

Adopting a common heuristic model enables nesting and integrating institution specific questions 
and findings, about whether and how educational practices affect both short term and longer term 

student outcomes, within a general framework of salient questions for the field as a whole: 

1. What do we mean by moral and ethical development and sustained sense of meaning and 
moral/prosocial purpose? 

2. What are the effects of different educational practices on moral and ethical development and 
sustained sense of meaning and moral/prosocial purpose? 

a. What is the optimal combination and sequence of curricular and experiential 
components? 

b. What are the salient elements of experiential learning that foster students’ moral and 
ethical development and sustained sense of meaning and moral/prosocial purpose? 

3. What roles do hypothesized mediating processes (beliefs, values, commitments, dispositions, 
and motivations) and moderating processes (Honor Code; Faith tradition) play in the 
development of moral identity and sustained sense of meaning and moral/prosocial 
purpose? 

4. What are the effects of different educational practices on the hypothesized mediating and 
moderating processes? 

IV. The approaches being examined vary across institutions: 

Dartmouth: Evaluating the impact of a newly established minor in applied ethics. 

Davidson: Evaluating the long-term moral impact of the Honor Code, ethics courses, civic- 
engagement experiences, and ethics-focused student internships and fellowships. 

Duke: Evaluating the impact of adding an experiential component to a course based certificate 
program. 
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UNC: Evaluating the impact of an existing experiential course in teaching ethics. 

Notre Dame: Comparing a new Public Scholars Fellowship program with the existing Catholic 
Social Teaching Minor and the Poverty Studies Interdisciplinary Minor. 

Common Dimensions and Measures: 

The projects undertaken at the participating institutions are addressing a number of dimensions 

of human development and will utilize existing quantitative and qualitative measures as well as 
create and test new measures over the course of the project. This focus on development of 
appropriate measures is a pressing need in the field and is one of the contributions we are 
uniquely positioned to make. In addition to measures of particular relevance to one institution, 
each project will incorporate one or more of a common set of dimensions and measures to 
facilitate comparisons and contrast across institutions and thereby increase the overall yield from 
our project. At this point we envision that this common set will include the dimensions of Moral 
Identity, Social Responsibility, Purpose Orientation, and Integrity. With each of these 
dimensions there are quantitative (survey/questionnaire) measures currently being used in the 
field which are listed below. We intend to combine these measures with qualitative (interview) 
measures that we will develop. 

Moral Identity, assessed through the Aquino and Reed (2002) Moral Identity Scale, 

Social Responsibility, assessed through the Equality and Social Responsibility Scale that 
consists of 47 items selected form various existing measures (Bowman & Brandenberger, 2011) 

Purpose Orientation, assessed through a scale based on the 17 life-goal items developed by the 
Higher Education Research Institute (HERI) at UCLA that yields four factors: prosocial 
orientation (one’s propensity to help others and influence the societal structure; financial 
orientation (goals of financial well-being and administrative success); creative orientation 
(artistic goals and a propensity for originality); and personal recognition orientation (one’s desire 
for recognition and respect from colleagues) (Hill et al., 2010). 

Integrity, assessed through the 18 item Integrity Scale that reflects "one’s steadfast commitment 
to one’s ethical principles" (Schlenker, 2008). 

Significance and Implications 

The findings from this collaborative project will advance our understanding of three issues of 
significant concern to higher education in America. The first issue relates to the purposes of 
undergraduate education in general, and more specifically with regard to preparing students to 
meet the challenges of the 21st century. Almost all colleges and universities include in their 

mission statements some reference to educating students for citizenship in an increasingly 
pluralistic democratic society and preparing students to live lives of meaning and purpose. 
However, there is considerable diversity in approaches and only a few institutions have made a 
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sustained programmatic level commitment, beyond the level of isolated courses or elective 
experiences, to promoting students’ ethical, moral or civic development. 

The second issues is the need for a deeper understanding of the processes of moral, ethical, and 
civic development, how these processes are interrelated, and how colleges and universities can 
foster these aspects of growth during the formative period of emerging adulthood. Advances in 
scholarship on civic and moral development are focusing on the role of moral emotions, 
particularly empathy, and moral identity in linking moral reasoning to moral action. The 
capacities for reasoning, empathy, and identity, and their interrelationships, are undergoing 
pronounced development during emerging adulthoods and can be viewed as outcome objectives 
and thus prime targets for enhancement through specific educational practices. There is a need, 
however, for more conceptual precision about what is meant by such common aims as moral, 
civic, and ethical development and a sustained sense of meaning and purpose and also a 
delineation of the processes, such as beliefs, motivation, and interpersonal processes that 
potentially mediate or moderate these dimensions of development. 

The third issue is the need for, and mutual benefits of, directly linking the scholarship and 
educational initiatives around cognitive and personal development during emerging adulthood. 
The undergraduate experience becomes the lab for enhancing our understanding of the 
development of key dimensions of human capital and for improving educational practices in 
fostering their development. For example, conceptual clarity is needed to delineate specific short- 
term learning objectives and frameworks that guide ethical and moral decision making 
throughout the life course; and determining the effectiveness of educational practices in 
promoting the development of capabilities related to personal, civic, and moral responsibility 
will enhance our understanding of these processes. Those colleges and universities who have a 
sustained programmatic level comment to ethical, moral, and civic education are the institutions 
that have the capability, and responsibility, to connect the processes of scholarship and education 

to further our understanding of both moral and ethical development, as well as educational 
practices that are effective in promoting the development of these essential dimensions of human 
capital. 

The fourth issue is the need for "spread of effect." One of the characteristic of academic 
communities is the commitment to sharing knowledge and expertise. Those institutions that have 
made a commitment to the development of knowledge and capabilities related to personal, civic, 
and moral responsibility, have both the opportunity and responsibility to undertake the 
scholarship necessary to determine effective educational practices and broadly disseminate these 
findings and insights. 

It is the combination of the diversity of the institutions participating in this collaborative project 
and their commitment to a common heuristic framework that provides the basis for making 
significant contributions to these issues. The participating institutions are colleges and 
universities, public and private, secular and faith-based. All have a culture that includes honor 
codes but vary in the degree of the centrality of the code for institutional and student identity. 
The specific research questions of interest and the opportunities for improving educational 
practices vary on each campus but both the research questions and the educational practices are 
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representative of questions and practice within the fields on moral and civic development and 
undergraduate education as a whole. The commitment to incorporating some common 
dimensions and measures, such as moral identity, enables salient contrast across institutions with 
regard to the impact of campus context factors and processes. Furthermore, the commitment to 
meeting annually enables incorporation of ideas and findings into the approaches and measure 
that will be emerging over the course of the three years of the project. Finally, the participating 
institutions are involved in larger networks that provide opportunities for facilitating replication 
and dissemination. For example, the Association for Practical and Professional Ethics facilitates 
communication and joint ventures among organizations, centers, schools, colleges, and 
individuals concerned with the interdisciplinary study and teaching of practical and professional 
ethics. 

Project Administration and Budget: 

The overall project comprises a common core and projects at the five participating institutions. 
The project is administratively housed in the Kenan Institute for Ethics at Duke University with 
subcontracts with each institution. The Principal Investigators from each project are listed below. 

Human Subjects: Each institution is responsible for obtaining whatever IRB approvals may be 
necessary on their campus. 

Budget: Each institution has formulated a budget and justification statement for each year of the 
three year grant period and these are integrated into one composite budget request for the entire 
project. 

Overall Project/Common core: 

Principal Investigator: Robert J. Thompson, Jr., Ph.D., 

Professor of Psychology and Neuroscience 

Co-Principal Investigator: Suzanne Shanahan, Ph.D. 

Associate Director of the Kenan Institute for Ethics 

Dartmouth College: 

Principal Investigator: Aine Donovan, Ed.D. 

Director of the Ethics Institute 

Davidson College: 

Principal Investigator: David L. Perry, Ph. D. 
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Director of the Vann Center for Ethics 

Duke University: 

Principal Investigator: Suzanne Shanahan, Ph.D. 

Associate Director of the Kenan Institute for Ethics 

University of Notre Dame: 

Principal Investigator: Jay Brandenberger, Phi) 

Director of Research and Assessment at the Center for Social Concerns 

University of North Carolina at Chapel Hill 

Principal Investigator: Jan Boxill, Ph.D. 

Director of the Parr Center for Ethics 

Co-Principal Investigator: Michael Burroughs, Ph.D. 
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From: 

Sent: 

To: 

Subject: 

Boxill, Jan </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL) 
> 

Monday, May 20, 2013 2:34 PM 

Schaefer, Adam R <adschaef@email.unc.edu> 

FW: You have been Assigned as a Search Committee Member 

CHECK THEM OUT. 

From: no_reply@unc.edu [mailto:no_reply@unc.edu] 
Sent: Thursday, May 02, 2013 2:36 PM 
To: Boxill, Jan 
Subject: You have been Assigned as a Search Committee Member 

Dear Committee Member: 

Thank you for agreeing to serve on the search committee for the following position at the University of North 
Carolina at Chapel Hill: 

Vacancy ID: 
Position Number: 0057087 Working Title: Asst. to the Director, Parr Cntr 
Department: Philosophy 

To access the applicant materials, please login to http://unc.peopleadmin.com/hr/postings/24608 with your 
ONYEN and password. Once you are logged in, hover over the "Postings" menu item and click on the correct 
position type. The posting will be listed under Position Title. In the right column, hover over "Actions" and 
click on either "View Posting" or "View Applicants". You may click on any of the links to review the 
candidates’ documents or hover over the "Action" link and click on "View Application" to see their actual 
application, which includes supplemental questions. 

If you have multiple roles in PeopleAdmin, make sure that your role in the drop down menu (top right corner) is 
’Search Committee Member’. If not, please select this role and click the refresh button to the right of the drop 
down menu. 

Search Committee Chairs and Members must complete the Online Training Module before beginning the search 
process. The module can be accessed at http://www.unc.edu/depts/eooada/sct/index.htm or from the Equal 
Opportunity/ADA Office website by clicking Online Training. 

For Search Committee Members who are not UNC employees, please contact the department’s human resources 
facilitator if you do not have your ONYEN and password. If you have any questions regarding this search 
committee, please contact the department’s HR facilitator or the search committee chair. A directory of 
University faculty and staff may be accessed at http://dir.unc.edu/dir/search/search.isp. 



From: 

Sent: 

To: 

Subject: 

Boxill, Jan </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL) 
> 

Monday, May 20, 2013 2:47 PM 

Schaefer, Adam R <adschaef@email.unc.edu> 

FW: You have been Assigned as a Search Committee Member 

From: no_reply@unc.edu [mailto:no_reply@unc.edu] 
Sent: Thursday, May 02, 2013 2:36 PM 
To: Boxill, Jan 
Subject: You have been Assigned as a Search Committee Member 

Dear Committee Member: 

Thank you for agreeing to serve on the search committee for the following position at the University of North 
Carolina at Chapel Hill: 

Vacancy ID: 
Position Number: 0057087 Working Title: Asst. to the Director, Parr Cntr 
Department: Philosophy 

To access the applicant materials, please login to http://unc.peopleadmin.com/hr/postings/24608 with your 
ONYEN and password. Once you are logged in, hover over the "Postings" menu item and click on the correct 
position type. The posting will be listed under Position Title. In the right column, hover over "Actions" and 
click on either "View Posting" or "View Applicants". You may click on any of the links to review the 
candidates’ documents or hover over the "Action" link and click on "View Application" to see their actual 
application, which includes supplemental questions. 

If you have multiple roles in PeopleAdmin, make sure that your role in the drop down menu (top right corner) is 
’Search Committee Member’. If not, please select this role and click the refresh button to the right of the drop 
down menu. 

Search Committee Chairs and Members must complete the Online Training Module before beginning the search 
process. The module can be accessed at http://www.unc.edu/depts/eooada/sct/index.htm or from the Equal 
Opportunity/ADA Office website by clicking Online Training. 

For Search Committee Members who are not UNC employees, please contact the department’s human resources 
facilitator if you do not have your ONYEN and password. If you have any questions regarding this search 
committee, please contact the department’s HR facilitator or the search committee chair. A directory of 
University faculty and staff may be accessed at http://dir.unc.edu/dir/search/search.isp. 



From: 

Sent: 

To: 

Subject: 

Boxill, Jan </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL) 
> 

Tuesday, May 21, 2013 10:24 AM 

Lange, Marc B <mlange@email.unc.edu> 
RE: Parr Center staff position 

We have narrowed them to four and will set up interviews asap. 
Jan 

..... Original Message ..... 
From: Marc Lange [mailto:rrflar~emaiLar~c.eda] 
Sent: Tuesday, May 21, 2013 9:59 AM 
To: Boxill, Jan 
Subject: Re: Parr Center staff position 

Super -- thanks. Please let me know from time to time how well you are proceeding and whether I can be helpful. 

MBL 

Marc Lange 
Theda Perdue Distinguished Professor 
Philosophy Department Chair 
University of North Carolina at Chapel Hill 
CB#3125 -- Caldwell Hall 
Chapel Hill, NC USA 27599-3125 
919 962.3324 (o) 

On 5/21/13 9:58 AM, Boxill, Jan wrote: 
> We have narrowed them down and now trying to narrow further for interviews. 
> Jan 
> 

Original Message ..... 
> From: Marc Lange [mail~o :mla~\~e~email.ur~c.ed~] 
> Sent: Tuesday, May 21, 2013 8:55 AM 
> To: Boxill, Jan 
> Subject: Parr Center staff position 
> 

> Dear Jan, 
> 

> How is the search progressing to fill Adam’s position? Beginning tomorrow, we are interviewing candidates to fill the Philosophy 
Department Manager and Student Services Coordinator positions. Are you proceeding on roughly that pace as well? Please let me 
know if I can be of any help. 
> 

>MBL 
> 

> 



From: 

Sent: 

To: 

Subject: 

Boxill, Jan </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL) 
> 

Wednesday, May 22, 2013 12:46 PM 

Boxill, Bernard R <brboxill@email.unc.edu> 
FW: Spring issue of APA Newsletters now available 

From: no-reply@apaonline.org [mailto:no-reply@apaonline.org] 
Sent: Wednesday, May 22, 2013 11:04 AM 

To: Boxill, Jan 
Subject: Spring issue of APA Newsletters now available 

Dear Jeanette, 

We are pleased to announce that the Sprinq 2013 APA Newsletters are now available and may be 
downloaded individually in PDF format. The table of contents for each installment of the current issue 
appears below. If you are interested in contributing to a future issue, please contact the appropriate 

editor(s). 

APA Newsletters, Sprinq 2013 (Vol. 12, No. 2) 

Newsletter on Philosophy and the Black Experience 
From the Editors, John McClendon and George Yancy 
Articles 
"The Honor Was All Mine: A Conversation with William R. Jones," George Yancy 
"Remembering William R. Jones (1933-2012): Philosopher and Freedom Fighter," Lewis R. Gordon 
"On the Occasion of William R. Jones’s Death: Remembering the Feuerbachian Tradition in African- 
American Social Thought," Stephen C. Ferguson II 
"William R. Jones: Philosophical Theologian Extraordinaire of the Twentieth Century," J. Everet Green 
"William R. Jones’s Humanocentric Theism: Reconceptualizing the Black Religious Experience," Brittany 
L. O’Neal 
"The Legitimacy of Black Philosophy," Kimberly A. Harris 
"Dr. William Ronald Jones (July 17, 1933-July 13, 2012): On the Legacy of the Late ’Dean’ of 
Contemporary African American Philosophers," John H. McClendon 
Book Reviews 
James Cone: The Cross and the Lynching Tree, Reviewed by Timothy Joseph Golden 
George Yancy, ed.: Christology and Whiteness: What Would Jesus Do? Reviewed by Jessica Patella 
Konig 
John H. McClendon III and Stephen C. Ferguson II: Beyond the White Shadow: Philosophy, Sports, and 
the African American Experience, Reviewed by Floyd W. Hayes III 
Robert Birt, ed. : The Liberatory Thought of Martin Luther King Jr. : Critical Essays on the Philosopher 
King, Reviewed by Chike Jeffers 
George Yancy and Janine Jones, eds.: "If We Must Die, Let It Not Be..."A Review of Pursuing 
Trayvon Martin: Historical Contexts and Contemporary Manifestations of Racial Dynamics, Reviewed by 
Michelle V. Rowley 
Jacqueline Scott and A. Todd Franklin: Critical Affinities: Nietzsche and African American Thought, 



Reviewed by Chris Mountenay 
Contributor Notes 

Newsletter on Philosophy and Computers 
From the Editor, Peter Boltuc 
Articles 
"The Real Moral of the Chinese Room: Understanding Requires Understanding Phenomenology," Terry 
Horgan 
"Will a Machine Ever Be Conscious?" Riccardo Manzotti 
"My Avatar, My Choice! How Might We Make a Strong Case for the Special Moral Status of Avatars?" 
Roxanne Marie Kurtz 
"A Philosophy of the Web," Sidney Myoo 
"Paths to Defeasibility: Reply to Schauer on Hart," Ronald Loui 
"Computational Philosophy and the Examined Text: A Tale of Two Encyclopedias," Colin Allen, Jaimie 

Murdock, Cameron Buckner, and Robert Rose 
"What We Can Learn from the Failure of the Singularity," Federico Gobbo 

Newsletter on Feminism and Philosophy 
From the Editor, Margaret A. Crouch 
About the Newsletter on Feminism and Philosophy 
Submission Guidelines and Information 
News from the Committee on the Status of Women 
Articles 
"Pluralism in ’Academic Politics’: The Collateral Damage of Cronyism and Legal Aspects of Common 
Misconduct," Naomi Zack 
"The Dismissal of Feminist Philosophy and Hostility to Women in the Profession," Erin C. Tarver 
"Is There an Obligation to Tell?" Elizabeth Sperry 
"Moral Musings on Philosophy, Gender, and the Academic Precariat," Clara Fischer 
"Pluralizing the Local: The Case for an Intersectional, Relational Subject in and for Feminist 
Philosophy," Heather Rakes 
Book Reviews 
Christine Overall: Why Have Children? The Ethical Debate, Reviewed by Shelley Tremain 
David Benatar: The Second Sexism: Discrimination Against Men and Boys, Reviewed by Katherine 
Schweitzer 
Mary Ann G. Cutter: The Ethics of Gender-Specific Disease, Reviewed by Alison Crane-Reiheld 
Martha B. Holstein, Jennifer A. Parks, and Mark H. Waymack: Ethics, Aging, and Society: The Critical 
Turn, Reviewed by Monique Lanoix 
Naomi Scheman: Shifting Ground: Knowledge and Reality, Transgression and Trustworthiness, 
Reviewed by Rebecca Kukla 
Ann V. Murphy: Violence and the Philosophical Imaginary, Reviewed by Lauren Guilmette 

Newsletter on Hispanic/Latino Issues in Philosophy 
From the Outgoing Editor, Bernie Canters 
From the Editors, Bernie Canters and Carlos S~nchez 
From the Guest Editor, Cynthia Paccacerqua 
Latina Feminism 
"Mestizaje and ’Alien’ Identity: Gloria Anzald~a on Immigration," Natalie Cisneros 
"An Interview with Linda Martin AIcoff," Edwina Barvosa 
"En Di~logo con Pedro di Pietro (In Dialogue with Pedro di Pietro)," Cynthia Paccacerqua 
"En Di~logo con Mariana Ortega (In Dialogue with Mariana Ortega)," Cynthia Paccacerqua 
Articles 
"Voting Rights for Non-Citizens: Treasure or Fool’s Gold?" Avigail Eisenberg 
"Critically Theorizing Folk Uses of Ethnoracial Terms: Wiggas, White Chocolate, and Afro-Latinicity," 
Ernesto Rosen Vel~squez 
Hispanic Committee Members 
Contributors 
Submissions 

Newsletter on Indigenous Philosophy 
From the Editor, Lorraine Mayer 
Announcements 
Presentations from Session I at the 2011 APA Central Division Meeting 



"Indigenous North American Ethics and Aldo Leopold’s Land Ethic: A Critical View of Comparison and 
Collaboration," Kyle Whyte 
"Risking Recognition: New Assessment Strategies for Environmental Justice and American Indian 
Communities," Robert Melchior Figueroa 
Presentations from Session II at the 2011 APA Central Division Meeting 
"American Indians and Philosophy: A Response to Vine Deloria," Lorraine Mayer 
"Responsibilities versus Rights: Vine Deloria Jr. and Environmental Justice," Luan Fauteck Makes Marks 
"Vine Deloria, Sacred Places, and Circularity," Thomas M. Norton-Smith 

Newsletter on Philosophy and Lesbian, Gay, Bisexual, and Transqender Issues 
From the Editor, William S. Wilkerson 
Chair’s Corner, Alastair Norcross 

"’Born that Way’? The Metaphysics of Queer Liberation," Maren Behrensen 
"Pornography and Sexual Objectification," Kory P. Schaff 
"The Stakes of the Real: Queer Feminism and the Challenge of Critical Trans Politics," Marie Draz 
"The Philosophy of Clowning as a Technique to Fight Homophobia," Katarina Majerhold 
"Agency, Identity, and Narrative: Making Sense of the Self in Same-Sex Divorce," Elizabeth Victor 
"Same-Sex Marriage: Spring 2013 Update on the Story Thus Far," Richard Nunan 

Newsletter on Philosophy and Medicine 
From the Editors, Mary Rorty and Mark Sheldon 
From the Chair, Rosamond Rhodes 
Tribute to Mary Anne Warren 
"Mary Anne Warren and ’Duties to Animals’," Michael Boylan 
"Mary Anne Warren’s Legacy--Three Aspects: Personhood, Moral Agency, and Moral Status," Wanda 
Teays 
"Mary Anne Warren on Abortion," Michael Tooley 
Tribute to Bernard Gert 
"Bernard Gert’s Contributions to Theory in Bioethics," Tom L. Beauchamp 
"A Tribute to Bernard Gert," Loretta Kopelman 
"The Ethics of Medicine: UnCommon Morality," Rosamond Rhodes 
"Professor Gert’s Views on Death: An Analysis and Critique," Michael Nair-Collins 
"On Bernard Gert’s View of the Nature of Paternalism," Michael Ferry 
"Revisiting the Definition and Criterion of Death," James L. Bernat 
"In Memory of Bernie Gert," Robert F. Ladenson 
"Gert on Rationality," Ronald L. Green 

Newsletter on Teachinq Philosophy 
Letter from the Editors, Tziporah Kasachkoff and Eugene Kelly 
Articles 
"Applied Ethics Teaching and Unfolding Scenarios," John Kleinig 
"Grading Plagiarism as a Moral Issue," Phil Jenkins and Joan Forry 
Book Review 
Yuval Lurie: Wittgenstein on the Human Spirit, Reviewed by Arnon Cahen 
List of Books Received 
Addresses of Contributors 

All the best, 

Erin Shepherd, 
Publications Coordinator 

The American Philosophical Association 

31 Amstel Avenue 
University of Delaware 

Newark, DE 19716 

To unsubscribe, please click here 



From: 

Sent: 

To: 

Subject: 

Boxill, Jan </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL) 
> 

Thursday, May 23, 2013 11:32 AM 

Schaefer, Adam R <adschaef@email.unc.edu>; Fanfani, Katie 
<kfanfani@email.unc. edu> 
RE: breakfast 

Soundsgood 

From: Schaefer, Adam R 
Sent: Thursday, May 23, 2013 11:32 AM 
To: Fanfani, Katie 
Cc: Boxill, Jan 
Subject: RE: breakfast 

Let’s do breakfast Thursday[ 

From: Fanfani, Katie 
Sent: Thursday, May 23, 2013 10:26 AM 
To: Schaefer, Adam R 
Cc: Boxill, Jan 
Subject: Re: breakfast 

I can do breakfast or dinner Thursday/Friday! 

On May 23, 2013, at 9:35 AM, "Schaefer, Adam R" <adschaef@email.unc.edu> wrote: 

Don’t think we can do breakfast Wednesday now because there’s an interview at 10 

Adam Schaefer 
National High School Ethics Bowl http://nhseb.unc.edu 

Parr Center for Ethics http://parrcenter.unc.edu 
University of North Carolina at Chapel Hill 

919.843.5641 



From: 

Sent: 

To: 

Subject: 

Boxill, Jan </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL) 
> 

Tuesday, May 28, 2013 10:54 AM 

’Horton, Diane’ <diane_horton@kenan-flagler.unc.edu> 

RE: cinco de mayo instead? 

Perfect. We have a candidate interview but I should be done in plenty of time. 

From: Horton, Diane [mailto:diane_horton@kenan-flagler.unc.edu] 
Sent: Tuesday, May 28, 2013 10:53 AM 
To: Boxill, Jan 
Subject: RE: cinco de mayo instead? 

© See you there soon. 

~.~Tw,tter I ~ Linkedln I~ Facebook I ~MAC Journey Blog I¥~ ouTube 

Diane M. Horton ¯ Director, Master of Accounting Program ¯ U NC’s Kenan-Flagler Business School 

919.962.9o29 ¯ diane horton~i)kenan-flagler.unc.edu ¯ www.kenan-flagler.unc.edu 

Shaping Leaders I Driving Results 

Please consider the environment before printing this e-mail. 

From: Boxill, Jan [mailto:JMBOXILL@email.unc.edu] 
Sent: Tuesday, May 28, 2013 10:51 AM 
To: Horton, Diane 
Subject: RE: cinco de mayo instead? 

Okay--it’s closer too. 

From: Horton, Diane [mailto:diane horton@kenan-flagler.unc.edu] 
Sent: Tuesday, May 28, 2013 10:49 AM 
To: Boxill, Jan 
Subject: RE: cinco de mayo instead? 

I’ve never eaten at Tobacco Road. Just got directions. Yes, let’s eat there! 

~..Tw,tter I ~ Linkedln I~ Facebook I ~MAC Journey Blog lYaa ouTube 

Diane M. Horton ¯ Director, Master of Accounting Program ¯ U NC’s Kenan-Flagler Business School 

919.962.9o29 ¯ diane horton~bkenan-flagler.unc.edu ¯ www.kenan-flagler.unc.edu 

Shaping Leaders I Driving Results 

Please consider the environment before printing this e-mail. 

From: Boxill, Jan [mailto:JMBOXILL@email.unc.edu] 



Sent: Tuesday, May 28, 2013 10:45 AM 
To: Horton, Diane 
Subject: RE: cinco de mayo instead? 

Where is Cinco de Mayo? What about meeting at Tobacco Road Caf~? 

Jujube’s is too much for me for lunch anyway. 

From: Horton, Diane [mailto:diane horton@kenan-flagler.unc.edu] 
Sent: Tuesday, May 28, 2013 10:37 AM 
To: Boxill, Jan 
Subject: cinco de mayo instead? 

Can we meet at Cinco de Mayo instead? I got sick last week when I ate at Juiube. 

~Twitter I ~ Linkedln I ~ Facebook I i~ MAC Journey Blog I ¥~ ouTube 

Diane NI. Horton ¯ Director, Master of Accounting Program ¯ U NC’s Kenan-Flagler Business School 

919.962.9o29 ¯ diane horton~bkenan-flagler.unc.edu ¯ www.kenan-fla~ler.unc.edu 

Shaping Leaders I Driving Results 

Please consider the environment before printing this e-maiL 



From: 

Sent: 

To: 

Subject: 

Boxill, Jan </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL) 
> 

Wednesday, May 29, 2013 1:56 PM 

’risraeloff@squirefoundation.org’ 

RE: weathering changing weather 

Hi Roberta, 
Thanks so much for your email; it came just at the right time as I am stressing about Adam and Michael and trying to find 
replacements. We have had 3 interviews for Adam’s position, and the one just today was very good--just NOT ADAM! 
This week has been hard on both Adam and me Ithink, as I know he is leaving with sadness on both of our parts. I do 
have a couple of great undergraduate fellows who will be helping out this summer, but that has its positives and 
negatives, gut right now they are researching material for cases. 

Thanks so much for your support. I am so happy to be working with you. [ also plan to bring Geoff a bit more into our 

discussions. I met with him last week to discuss parameters, trust, and communication so that we don’t have a repeat 

situation. He understands and has agreed to work with me. 

From: risraeloff@sq u irefou ndation.org [mailto: risraeloff@sq u irefou ndation.org] 
Sent: Wednesday, May 29, 2013 11:15 AM 
To: Boxill, Jan 
Subject: weathering changing weather 

Hi Jan, 

Just a quick note to say I’m thinking of you and feeling for you this week, as Adam leaves and Michael 
prepares to leave; it must feel very dizzying and full of many emotions. Nothing’s as constant as change, 
I suppose, but that doesn’t mean we have to like it! I also want to renew my offer to help out from afar, 
whether by email, phone or any other means, however I can, while you reconstitute the Parr Center. No 

task too small. 

All my best, 
Roberta 



From: 

Sent: 

To: 

Subject: 

Boxill, Jan </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL) 
> 

Wednesday, May 29, 2013 2:23 PM 

’risraeloff@squirefoundation.org’ 

RE: weathering changing weather 

Thanks. So glad the subcommittees are working. My UG fellow will be back in on Friday, and he is really sharp, so 

connecting earlier rather than later might be good. I have already sent him some news items to look into about writing a 

cases for. 

Yes, I like and have always worked well with Geoff, not that I have always agreed with him, but he likes that. I am looking 
forward to his input in a more productive way. 

I just met with Michael and we are working tNngs together for a smooth transition to a new person. Actually he is 

talking to our top candidate right now, so I hope it works out. 

Thanks, 

Jan 

From: risraeloff@sq u irefou ndation .org [ mailto: risraeloff@sq u irefou ndation.org ] 
Sent: Wednesday, May 29, 2013 2:08 PM 
To: Boxill, Jan 
Subject: RE: weathering changing weather 

I can only imagine your stress level! Personnel changes are the hardest, I know. I wish I could help in a 
more concrete way. Also want to say that I’m glad you’d like to include Geoff a bit more. I’ve always 
gotten along very well with him and though I’m certainly aware of his issues and tendencies (my trust in 
you is implicit), I trust his judgments about many things and think that overall, in terms of the NHSEB, 
he’s an asset. So maybe this aspect of our work will go more easily now. 

The subcommittees are working - I know that James Brady and Chris Ng as well at Matt are already 
thinking about cases. Perhaps I should put them in touch with your undergraduate fellow...or is this step 
premature? It just seems the more coordination even at this early stage the better. But I will of course 
defer to you. If you think it’s a good idea and just can get me your fellows’ email, I will take care of the 
rest. Remember my offer to help even on a clerical level. My mother always told me I’d make ag reat 
executive secreta ry. 

Soon, 
Roberta 

........ Original Message ........ 
Subject: RE: weathering changing weather 

From: "Boxill, Jan" <JMBOXILL@email.unc.edu> 
Date: Wed, May 29, 2013 1:55 pm 
To: "’ risraeloff@sq uirefoundation.orq’" 
< risraeloff@sq uirefou ndation.org > 

Hi Roberta, 
Thanks so much for your emNI; it came just at the right time as I am stressing about Adam and M[chae! and 

trying to find replacements. We have had 3 interviews for Adam’s position, and the one just today was very 

good--just NOT ADAM! This week has been hard on both Adam and me I think, as I know he is leaving with 
sadness on both of our parts. I do have a couple of great undergraduate fellows who will be helping out this 

summer, but that has its positives and negatives. But right now they are researching material for cases. 



Thanks so much for your support. I am so happy to be working with you. I also plan to bring Geoffa bit more 

into our discussions. I met with him last week to discuss parameters, trust, and communication so that we 

don’t have a repeat situation. He understands and has agreed to work with me. 

From: risraeloff@squirefoundation.orcl [mailto:risraeloff@squirefoundation.orcl] 
Sent: Wednesday, May 29, 2013 11:15 AM 
To: Boxill, Jan 
Subject: weathering changing weather 

Hi Jan, 

Just a quick note to say I’m thinking of you and feeling for you this week, as Adam leaves and 
Michael prepares to leave; it must feel very dizzying and full of many emotions. Nothing’s as 
constant as change, I suppose, but that doesn’t mean we have to like it! I also want to renew my 
offer to help out from afar, whether by email, phone or any other means, however I can, while 
you reconstitute the Parr Center. No task too small. 

All my best, 

Roberta 



From: 

Sent: 

To: 

Subject: 

Boxill, Jan </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL) 
> 

Friday, May 31, 2013 11:39 AM 

Schuettpelz, Erin C <ecs@unc.edu> 

Press Conference 

http://www.youtube.com/watch?v=h¥4L2HG3mBU&feature=youtu.be 



From: 

Sent: 

To: 

Subject: 

Boxill, Jan </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL) 
> 

Friday, May 31, 2013 11:43 AM 

Crisp, Winston B <wbcrisp@email.unc.edu> 

news conference 

http://www.youtube.com/watch?v=h¥4L2HG3mBU&feature=youtu.be 



From: 

Sent: 

To: 

Subject: 

Boxill, Jan </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL) 
> 

Monday, June 3, 2013 4:10 PM 

’Van Hatchell’ <van@extraordinaryventures.org> 

RE: Lunch With Extraordinary Ventures 

Definitely--see you tomorrow. 

From: Van Hatchell [mailto:van@extraordinaryventures.org] 
Sent: IVlonday, June 03, 2013 9:59 AlVl 
To: Boxill, Jan 
Subject: Re: Lunch With Extraordinary Ventures 

Hey Jan, 

I just wanted to make sure you are still able to meet for lunch tomorrow at noon at Vespa? 

Does that still work for you? 

Thanks, 
- Van 

On Wed, May 15, 2013 at 10:53 AM, Boxill, Jan <JMBOXILL~email.unc.edu> wrote: 
PERFECT. Thank you so much. I look forward to working with you on a venture I greatly admire! 

Jan 

From: Van Hatchell [mailto:van@extraordinaryventures.org] 
Sent: Wednesday, May 15, 2013 10:51 AM 
To: Boxill, Jan 
Subject: Lunch With Extraordinary Ventures 

Hey Jan, 

Thanks for wanting to get lunch to talk about the possibility ofj oining Extraordinary Ventures’ board. Noon on 
June 4th, at Vespa will work. I hope you like Italian. 

It will be the Secretary of our board, Gregg Ireland, and I at the lunch. Should be a good time. 

Let me know if you have any questions between now and then. 

Best, 
- Van 

Van Hatchell 
Extraordinary Ventures 

van@evnc, org 
T: 919.967.1100 



F: 919.967.1169 

Van Hatchell 
Extraordinary Ventures 
van~evnc.org 
T: 919.967.1100 
F: 919.967.1169 



From: 

Sent: 

To: 

Subject: 

Boxill, Jan </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL) 
> 

Tuesday, June 4, 2013 4:16 PM 

Lange, Marc B <mlange@email.unc.edu> 

RE: [philosophy-faculty] staff change-over 

Thanks- 

..... Original Message ..... 
From: bounce-33180313-64459609@listserv.unc.edu [maiho:bo~mceo33180313-64459609~listserv.unc.edt~] On Behalf Of Marc 
Lange 
Sent: Tuesday, June 04, 2013 4:15 PM 
To: philosophy-faculty 
Cc: Sandy Staley; Rebecca Farris Wolfe 
Subject: [philosophy-faculty] staff change-over 

Dear comrades, 

As you know, our Department Manager, Theresa Stone, and Student Services Coordinator, Kelly Finn, will have their final days with 
us on Friday, June 14. I am sure that we will all miss them. Please extend a warm welcome to our new Department Manager, Sandy 
Staley, and our new Student Services Coordinator, Rebecca Wolfe, if you find yourself in Caldwell on or shortly after Monday, June 
17 (their first days). I look forward to working with both of them. 

MBL 

Marc Lange 
Theda Perdue Distinguished Professor 
Philosophy Department Chair 
University of North Carolina at Chapel Hill 
CB#3125 -- Caldwell Hall 
Chapel Hill, NC USA 27599-3125 
919 962.3324 (o) 

--- You are currently subscribed to philosophy-faculty as: JMBOXILL@email.unc.edu. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jan </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL) 
> 

Thursday, June 6, 2013 9:32 AM 

Sears, Daniel C <dan_sears@unc.edu> 

FW: Mt. Rushmore project 

Mt. Rushmore.jpg 

thought you might like to see our Mt Rushmore 



From: 

Sent: 

To: 

Subject: 

Boxill, Jan </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL) 
> 

Thursday, June 6, 2013 1:03 PM 

Fox, Mike <mfox@unc.edu> 
RE: Thank you for the note 

Hi Mike, 
Thanks so much for your email. I am hoping to see more great baseball this weekend weather permitting[ 

Good Luck to you and the team. 

Best, 

Jan 

From: Fox, Mike 
Sent: Thursday, June 06, 2013 10:42 AM 
To: Boxill, Jan 
Subject: Thank you for the note 

Jan, 
Thanks so much for the nice note. That means a lot. Sorry for the email response but short on time 

and wanted to acknowledge that I had received it and appreciated it. 

Go Heels! 

Mike 



DARPA PROJECT ON PILOT PROFESSIONAL ETHICS MINDSET 

Bill Rhodes, Airworthy Consulting 

Jan Boxill UNC Parr Center for Ethics 

Most aircraft accidents occur from pilot error, not from technical skills but from making bad 

decisions. These decisions have little to do with the mechanics of flying but from inability and 

readiness to make good decisions. Most training teaches about the mechanics of the mishaps that 

may occur, but not about the expectations for transportation safety; there is no nomenclature for 

the transportation expectations. [For executive leadership we expect character development] The 

project we are proposing wants first to tease out the ethical issues in the field, moving from 

procedure to a narrative shift, one that works to develop a mindset from which decisions are 

made from the understanding of the expectations of the position one is in and makes the right 

decisions. This professional ethics mindset combines the art and practice of making decisions 

and has shown a measurable decrease in pilot mishaps. As an analogy in athletics the outcome is 

victory; the side concern is sportsmanship. In air safety the outcome is safety, reducing mishaps, 

the side concern is moral development. This involves neurophysiology of ethical decision- 

making. 

The project involves translational research, ethics, psychology, neuroscience, psychometrics, 
engineering, 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jan </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL) 
> 

Friday, June 21, 2013 11:14 AM 

Miller, Claire <claire_miller@unc.edu> 

RE: Nomination of Outreach for APA award Deadline June 30 

Outreach support.docx 

Claire, 
Here is a letter of support. Feel free to edit it to make it read better. 
Jan 

From: Miller, Claire 
Sent: Tuesday, June 18, 2013 12:47 PM 
To: Sayre-McCord, Geoff; Boxill, Jan 
Subject: Nomination of Outreach for APA award Deadline June 30 

Thank you for agreeing to support our nomination of the Outreach Program for the APA award. 

Keith Simmons has asked me to send you our draft of the nomination itself, which Marc Lange will submit. I am 

attaching it. He wants to emphasize the broad range of Outreach activities. 

The APA requires us to have 3 statements supporting the nomination. Can you send me your statement by Friday. June 

21? We will forward the statements, along with our nomination, to Marc for submission to the APA. 

We will also be able to use the material in the draft for submission to other funding sources. 

Claire 



Jan Boxill 919.962.3317 jmboxill@email.unc.edu 

The University 
of North Carolina 

at Chapel Hill 
Caldwell Hall Suite 207 

Chapel Hill, NC 27599-3125 

The Parr Center for Ethics is proud to support the Philosophy Outreach Program. We 
have played an integral part in its development and expansion, especially with the 
creation of the High School Ethics Bowl program and with providing speakers on applied 
and normative ethics throughout the community and state. We are committed to help 
people in the community think carefully and clearly about a broad range of ideas, to get 
them excited about discussing issues that affect their lives. 

We are motivated by the conviction that philosophical activity contributes to a flourishing 
life by helping us to develop a sense of ourselves and the world around us through 
reflection on our beliefs and values. With that in mind, the Parr Center complements the 
Outreach program with the High School Ethics Bowl. Ethics Bowl is a multi-faceted 
learning experience. Students research fact patterns in a number of subject areas - history, current 
events, biology, medicine, sociology, and many more. They work together to develop an ethical 
framework and then present their case to a panel of judges that evaluates their answers for 
cohesiveness, logic, and thoughtfulness. Preparation and competition provides a means for civil 
discourse and to develop vital critical thinking skills, equipping young people with tools to be 
great students and citizens. 

This past year, the Parr Center for Ethics at UNC-Chapel Hill was selected as national 
headquarters for the National High School Ethics Bowl (NHSEB) and hosted the inaugural 
national championship on April 19-20, 2013. The event featured 16 high schools, 120 
participants, from across the United States from California to New York. The Parr Center, housed 
in the University’s Department of Philosophy, in conjunction with the Outreach Program has 
been successful at producing local high school ethics bowls in 2011 and 2012. As one of the 
leaders in a national movement to foster, promote, and expand ethics bowl through high schools, 
a group of peers selected the Parr Center to be the program’s national headquarters and first host. 
The endeavor has captured the enthusiasm of many of our colleagues at UNC as well as leaders in 
the community and state. 

The UNC Philosophy Outreach Program is unique in its vision, innovation and success 
and we at the Parr Center for Ethics are proud to be a part of that program. 

Sincerely, 

Jan Boxill, Ph.D. 
Director, Parr Center for Ethics 
Faculty Chair University of North Carolina 
Master Lecturer, Department of Philosophy 
University of North Carolina at Chapel Hill 



From: 

Sent: 

To: 

Subject: 

Boxill, Jan </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL) 
> 

Monday, June 24, 2013 11:36 AM 

’Terry May’ <mayte@egr.msu.edu> 

RE: PLEASE HOLD THE DATE -- APPE 23rd Annual Meeting -- February 27 - March 
2, 2014 -- Research Integrity Program Track 

Thanks--I think you are right! 

From: Terry May [mailto:mayte@egr.msu.edu] 
Sent: Monday, June 24, 2013 11:32 AM 
To: Boxill, Jan 
Subject: RE: PLEASE HOLD THE DATE -- APPE 23rd Annual Meeting -- February 27 - March 2, 2014 -- Research Integrity 
Program Track 

Jan: I am not the expert, but I believe the conferences were planned to occur at the same time (I believe in the same 

hotel) to maximize the opportunity to participate in both. I do not know the specific details, but I think opportunities 

will be provided to cross attend. Please forgive my tardiness in responding. Terry- 

From: Boxill, Jan [mailto:JMBOXILL@email.unc.edu] 
Sent: Wednesday, June 12, 2013 1:35 PM 
To: ’Terry May’ 

Subject: RE: PLEASE HOLD THE DATE -- APPE 23rd Annual Meeting -- February 27 - March 2, 2014 -- Research Integrity 
Program Track 

Thanks. When I went to put this on my calendar, I also noted that the Central Division of the APA is scheduled on the 

exact dates! 

Jan 

From: Terry May [mailto:mayte@eqr.msu.edu] 
Sent: Wednesday, June 12, 2013 1:04 PM 
Cc: Yoak, Stuart D.; Anita M. Gordon; C. Kristina Gunsalus; ’Trisha Phillips’ 
Subject: PLEASE HOLD THE DATE -- APPE 23rd Annual Meeting -- February 27 - March 2, 2014 -- Research Integrity 
Program Track 

Good Morning: This note is addressed to individuals that have participated in Research Ethics / Research Integrity 

programs affiliated with APPE national meetings in recent years. I and others believe that the APPE is a suitable 

professional association to promote and expand offerings that broadly address aspects of Research Integrity and 

Research Ethics, including Research Integrity Education. We hope to expand attendance and participation by planning 

for and offering more opportunities for highlighting and discussing these topics on a recurring basis at the APPE National 

Meetings. 

We plan to do this for the 23rd Annual Meeting to be held in Jacksonville, Florida at the RHyatt Regency Riverfront 

Hotel from Thursday, February 27 to Sunday, March 2 and ask that you add these dates to your calendars. Please 

consider attending once details of the Research Integrity offerings are finalized and announced. 

A Research Ethics Program Planning Committee has been established that will be chaired by Dr. Trisha Phillips 

(Mississippi State U). Dr. Anita Gordon (U Northern Iowa) has agreed to help in planning for and coordinating a 

Research Ethics Poster Session as a part of the program. 



Please let me know, and copy Trisha, if you would like to assist in planninl~ for the prol~ram or are interested in planninl~ 

for an affiliated offerinl~. 

Please also let me know if you would like for your name to be removed from this distribution list as we plan provide 

future updates about the Research Intel~rity Prol~ram as it is developed. 

All best wishes! 

Terry A. May 

408 W. Circle Drive, 105D Olds Hall 

Michil~an State University 

East Lansinl~, MI 48824-1047 

mayte@msu.edu 

517/432-7140 Office/voice mail [Main Number 884-7000] 

432-9555 Fax 

http://coi.msu.edu/ 



From: 

Sent: 

To: 

Subject: 

Boxill, Jan </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL) 
> 

Monday, June 24, 2013 11:39 AM 

Staley, Sandy <sstaley@email.unc.edu> 

RE: David Faraci 

believe that is correct 

From: Staley, Sandy 
Sent: Monday, June 24, 2013 8:55 AM 

To: Boxill, Jan 
Subject: David Faraci 

Hi, Jan. 

Marc is under the impression that David Faraci’s pay will come from the PAR Center, but asked me to 
cheek with you for verification. Is this correct? 

Sandy 

s s 
Department Manager 
UNC Department of Philosophy 

102 A Caldwell Hall, CB 3125 
Chapel Hill, NC 27599-3125 

919.962.3311 



Education for Civic and Moral Responsibility 

A Proposal to the Teagle Foundation 

Kenan Institute for Ethics 

Duke University 

Higher education in America, whether pubfic or private, has always drawn its most 
creative energy from the desire to meet its civic responsibifities (Shapiro, 1997, p. 75). 

Background: 

In conjunction with its initiative on the Larger Aims of Liberal Education, the Teagle 
Foundation awarded a planning grant to Duke University to develop a proposal on Education for 

Civic andMoral Responsibifity. This new Teagle initiative intends to focus on how the study of 
the humanities and related fields deepens and enables powerful forms of student learning and 
promotes cognitive and personal development. In particular, the aim is to foster the development 

of students’ knowledge and capabifities related to personal, civic, and moral responsibifity. In 
pursuit of this aim, a primary objective is to improve the ability of courses and programs to 
prepare students to deal effectively with some of the "great questions" of meaning and value, and 
of purpose and responsibility that surface throughout life, and are especially pointed in in the 
period of emerging adulthood that encompasses students of traditional college age. 

The planning grant invited the development of a proposal for a collaborative project to 
support the interrelated processes of analysis/evaluation and replication!dissemination of 
approaches to improve moral and civic education at several prominent colleges and universities. 
The institutions were chosen based on their capacities to serve as models of commitment to 
moral and civic education and to evaluate the effectiveness in their programs of study in 
enhancing student’s cognitive and personal development. That is, the approach was to invite 
institutions with a programmatic level commitment to moral and civic education that engaged a 
significant number of students in a coherently designed course of study. It was recognized that 
the programmatic commitment would be implemented in various ways: by including courses and 
programs in a general education requirement; through a series of courses that constitute a minor 
or a certificate program; by infusing the emphasis across the curriculum; or through the creation 
of special programs that provide opportunities for student learning in contexts both on and off 
the campus. The aim was to take advantage of the inherent diversity in approaches and contexts 
by including both colleges and universities, public and private, secular and religious. Through 
discussions with a number of institutions, five committed to participating in the formulation and 
implementation of a collaborative project: Dartmouth College; Davidson College; Duke 
University; the University of North Carolina at Chapel Hill," and the University of Notre Dame. 



Through a series of discussions and meetings, the collaborating institutions formulated a 
plan for a project that would aim to promote the development of capabilities related to personal, 
civic, and moral responsibility. The project involves undertaking initiatives on our respective 
campuses to improve moral and civic education that are integrated within an overall project 
rationale with common aims, research questions, study designs, and methods. The full proposal 
consists of the five individual campus projects and the common core component that is presented 
here. 

Common Core 

The Teagle Foundation’s focus on liberal education and its contribution to improving 
civic and moral education occurs in the context of, is responsive to, and informed by, the larger 
efforts to reform undergraduate education. It is in terms of this larger context that this initiative, 
and our collaborative project, has an opportunity to make a significant impact. 

Larger context: Reform of undergraduate education 

American higher education is a period of transformation in response to calls for reform of 
undergraduate education, with regard to both purpose and quality, and questioning of the value 
of liberal education. In being responsive the challenge of higher education is to demonstrate that 
liberal education is not a luxury but rather is essential for the preparation of students who are 
able to meet the challenges of the globally interconnected pluralistic world of the 21st century. 
The key to reaffirming the value of a liberal education rests with a reconsideration of the 
purposes of undergraduate education, incorporating advances in understanding about learning 
and human development into our educational practices, and establishing a culture of 
experimentation and evidence with regard to student learning and development. 

Purposes of Undergraduate education: 

In Our Underachieving Colleges, Derek Bok (2006) argues that the lack of careful 
formulation of the purposes a college or university education ought to pursue has resulted in 
neglect of important issues, such as moral reasoning and civic education. Similarly, it has been 
argued that the academy has left out of explicit consideration the larger questions of social, 
political, and moral purpose (Sullivan, 2000). More generally, colleges and universities are being 
criticized for not engaging our deepest interests the "big questions" that involve and meaning and 
purpose and ultimate values. 

In response, it has been argued that "colleges and universities ought to make moral, civic, 
and political development central goals of undergraduate education" (Colby, 2008, p. 391). An 
expanded purpose would necessitate a focus on fostering the development of a set of interrelated 
capabilities and values seen as critical to effective citizenship. This set would include: an 
understanding of ethical and democratic principles, such as impartiality, equity, distributive and 
procedural justice, and welfare; the commitment to act on moral and civic understandings; and 
the ability to work effectively with others very different from one self (Colby, 2008). 



The dynamic tensions about the purposes of an undergraduate education, however, 
continue to play out as some argue that moral and civic education are not appropriate or feasible 
goals of undergraduate education (Fish, 2010). Also, there is uncertainty about the locus of 
responsibility within the university: "Moral growth does not fit neatly into traditional 
disciplines" (Colby, 2008, p. 306). 

This uncertainty about purpose and practices is recurring. Julie Reuben (2010) has 
written about the marginalization of morality and notes that there are two "seemingly 
contradictory features of morality in American higher education - the long-term attenuation of 
moral purposes and the constancy of this aspiration" (p. 28). We are now in a period of 
considering how best to pursue the aspiration. 

In College: What It Was, Is, and ShouldBe, Andrew Delbanco (2012) engages the basic 
questions about the purpose and possibilities of a college education. Delbanco argues that at its 
core, a college should: "be a place where young people find help for navigating the territory 
between adolescence and adulthood" and "help them develop certain qualities of mind and heart 
requisite for reflective citizenship" (p.3). These qualities are not commodities that can be 
purchased by students and "make themselves known not in grades or examinations but in the 

way we live our lives" (p.3). Delbanco further argues that beyond the economic purposes of 
preparing students to enhance their individual and our national competiveness, and preparation 
for inclusive democratic citizenship, that colleges should maintain the commitment to provide a 
liberal education 

In maintain the commitment to providing a liberal education, the conceptualization of 
liberal education must evolve to meet the challenges of the time. For example the Association of 
American Colleges and Universities (AAC&U) has maintained a several decade long focus on 
promoting the role of higher education in fostering social responsibility and civic engagement 
(Schneider, 2000) and practical liberal education as the most empowering form of learning for 
the 21 st century. Practical liberal education reflects the intentional integration of the traditional 
liberal education focus on developing intellectual and personal skills with the traditional 
professional and technical focus on solving complex problems. These efforts have amount to a 
"re-invention" of liberal education for the 21 st century that is characterized by three formative 
themes: cultivating inquiry skills and intellectual judgment; social responsibility and civic 
engagement; and integrative learning (Schneider, 2009). 

Developmental Model of Education: 

Furthermore, it is argued that to prepare students to meet the challenges of the 
knowledge-based, globally interconnected, and increasingly conflicted world of the of the 21 st 
century, higher education must recommit to providing a formative undergraduate liberal 
education and adopt a developmental model to guide educational practices (Thompson, in press) 
A developmental model views undergraduate education as a process of intellectual and personal 



growth and integration involving multiple dimensions of human functioning including empathy 

as well as reasoning, values as well as knowledge, and identity as well as competencies. 
Adopting a developmental model of education provides a basis for integrating academic and 

student life dimensions of the undergraduate experience around the common task of promoting 
development of the whole person. For example, living and learning groups link academic and 
residential life and experiential pedagogies, such as service learning, link the classroom and 
community service around common learning objectives. Furthermore, a developmental model 
can guide the intentional sequencing of experiences, both inside and outside of the classroom, 
that promote readiness for successive challenges across the undergraduate years. 

Assessment for Improvement: 

Higher education has also been endeavoring to respond to the increased calls for greater 
transparency and accountability for student learning. The response entails reframing the 
conversation from assessment for accountability to assessment for the purposes of improving 
student learning. Rather than relying on external modes of accountability, colleges and 
universities must hold themselves accountable to improve the quality of teaching and learning. 
This requires engaging in assessment as a process of inquiry about how well our students are 
learning through our varied educational practices. The response also entails commitment to 
systematic experimentation, evaluation, and modification of educational practices to improve 
student learning. The recently completed project jointly funded by the Teagle and Spencer 
Foundations is an example of an effort to establish a culture of experimentation and evidence for 
undergraduate education in research universities and serves as a model for the current project. 

Emerging adulthood: 

The transformation of higher education must also be guided by advances in 
understanding of human development and learning which have direct implications for both the 
purposes and practices of undergraduate education. Major advances include the understanding 
that cognitive and emotional development are interrelated and continue beyond adolescence and 
the recognition of "emerging adulthood" as an distinct developmental period, subjectively and 
socioculturally, during which the brain is undergoing remodeling of the neurobiological 
underpinnings for higher-order cognitive functions (Arnett, 2000). Of particular importance is 
the continued development of the prefrontal cortex which supports key higher-order functions 
including evaluative judgments, the integration of cognition and affect, and self-regulation. The 
undergraduate experience typically occurs during this period of emerging adulthood and is not 
only impacted by developmental processes but also influences cognitive and personal 
development. 

Identity Formation: 

Foremost among the developmental tasks of emerging adulthood is the process of identity 
formation. The concept of identity refers to the distinctly human capacity to reflect on and make 



sense of ourselves. It is essentially a process of self-authorship. As a major developmental task 

of emerging adulthood, identity formation is therefore an integral focus of a formative education 
committed to fostering the development of the whole person. 

Identity serves a number of functions in the person’s life (Adams & Marshall, 1996). It 
is the integrating structure for self-understanding, a sense of personal control and free will, and 
giving meaning and direction to our lives through our commitments, values, and goals. Identity 
also motivates a striving for consistency, coherence, and harmony between values, beliefs, and 
commitments. There are various domains of identity, including ethnicity, gender, and 
work/career. Of particular relevance for this project is moral identity. 

Moral Identity: 

Morality refers to prescriptions of right and wrong that are not based on consensus or 
authority but rather stem from conceptions of fairness, justice, rights, and human welfare (Nucci, 
2001). There is an extensive literature on character and moral development (Lapsley & Power, 
2005; Turiel, 2006) but the focus of our attention is on the more specific concept of moral 
identity and its proposed role in motivating moral actions. 

Morality is generally considered to involve three components: standards of behavior, 
moral judgments, and moral actions. A major emphasis has been on the linkage between making 
moral judgments and acting on those judgments with a particular focus on identifying the 
motives for moral action. Some approaches emphasize the role of cognition, in terms of moral 
reasoning, and others emphasize the role of emotion, particularly empathy, in motivating moral 
action. Both moral reasoning and moral emotion have been empirically associated with moral 
action but only moderately, indicating that there are other factors that contribute to moral action 
(Hardy & Carlo, 2005). Among these other factors, moral identity has been proposed as playing 
a central role in motivating moral action. 

Moral identity reflects the importance or salience of morality to an individual’s identity 
(Hardy & Carlo, 2011). The premise is: "The more individuals see moral virtues and values as 
important to their sense of self, the more likely they are to engage in moral behavior" (Hardy & 
Carlo, 2005, p. 252). Moral identity has been conceptualized from a character perspective as a 
trait-like individual difference that reflects the extent to which the self is organized around values 
and moral commitments. Moral identity has also been conceptualized from a social cognitive 
perspective in terms of accessible cognitive schemas or conceptions about what it means to be a 
moral person (Hardy & Carlo, 2011). Situational factors play a role in activating a person’s 
moral schemas and therefore in one’s sense of moral identity (Aquino et al., 2009). 

Augusto Blasi (1980; 1983; 2004a; 2004b) has formulated the most fully developed 
model linking moral identity, which reflects the integration of moral understanding into one’s 
personality, to moral action. Blasi’s self-model has three components (Walker, 2004; Hardy & 
Carlo, 2011): The importance of moral values in one’s identity; a sense of personal responsibility 



for taking moral action; and self-consistency or integrity manifested by congruence between 
judgment and action. A key tenant of the Blasi model is that the responsibility for connecting 
judgments about the morally correct action with the personal obligation to undertake that action 
is integral to a person’s identity. Perhaps Blasi’s greatest insight is the contention that the desire 
for integrity that is, to live consistent with one’s moral commitments, is the primary mechanism 
in motivating the person to ensure the congruence between judgments and actions. It has been 
suggested that fidelity to self may have more motivational power than fidelity to abstract 
principles (Bergman, 2004). 

The best answer to the question, Why be moral?, may thus be, Because that is who I am, 
or, Because I can do no other and remain (or become) the person I am committed to 

being (Bergman 2002, p. 123). 

Empirical support is emerging for the proposed association of the sense of moral identity 
with both moral reasoning and moral action, typically defined as social responsiveness to the 
needs of others (Bergman, 2004; Hardy & Carlo, 2005). For example, in a series of studies with 
undergraduates and high school students, students’ sense of moral identity was related to both 
self-reported volunteering (e.g. at a local homeless shelter; mentoring troubled youth) and actual 
prosocial behavior in the form of donations to a food drive (Aquino & Reed, 2002). 

The development of moral identity is a function of the transactions between personal 
capabilities and social experiences. Through their social experiences individuals, "actively 
construct and reconstruct their understandings of moral concepts like justice, rights, equity, and 
welfare" (Colby, 2008, p. 393). While dependent on the development of mental capacities and 
cognitive functioning, the importance of engagement in social experience as an instigator of 
moral development is increasingly recognized. For example, Blasi remarks that the ideal of 
social justice: 

as psychologically felt, is neither constructed by learning the concept of justice and the 

various norms of fairness nor by being exposed to speeches about justice, even though all 

of this may help; rather it is formed by concretely experiencing in oneself and others the 
positive consequences of small and concrete actions of fairness and the damaging results 
of concrete injustices (Blasi, 2004b, p. 343). 

For many people, morality acquires meaning only within the context of their religious 
commitments. For these individuals, religious beliefs are central to their identity. Although 
different, conceptualizations of religious identity and spirituality are intertwined. Religious 
identity refers to a commitment to a particular faith tradition or set of institutional beliefs and 
practices whereas spirituality refers to the subjective experience of connectedness with an 
ultimate reality, higher power, or community and with one’s inner life and sense of life’s 
meaning purpose (Roehlkepartain, et al., 2011). 

Religions point to larger realities that transcend the person (Emmons & Paloutzian, 2003) 
and provide a view of what people should be striving for and the ultimate purpose and meaning 



in life rituals through which to express community beliefs. Religions not only encourage 
morality, but they also prescribe actions, and religious movements in particular have 
demonstrated the ability to mobilize collective action in pursuit of social justice (Gill, 2001). 

There are indications that higher education is entering a new period, characterized as the 
postsecular age (Jacobsen & Jacobsen, 2008a), in which issues of faith and reason are to be 
engaged, not only to prepare students for citizenship in highly pluralistic, globally interconnected 
world, but also as part of the educational mission to promote identity development. Some of the 
most significant issues of meaning and purpose occur at the intersection of faith and reason and 

to foster the development of an integrated identity the college campus needs to be a space in 
which this intersection can be explored. Engagement does not predetermine the outcome. 
Commitments can be made stronger or weaker by being exposed to other claims. Having to 
clarify, critically analyze, and defend one’s religious and moral positions, just as one would do 
with claims about science, economics, or political theory, is part of the learning experience and 
identity formation process. 

Community Service and Service Learning: 

Adopting a developmental model of education provides a basis for integrating academic 
and student life dimensions of the undergraduate experience around the common task of 
promoting development of the whole person. Experiential pedagogies in particular, such as 
service learning courses that combine community service with classroom experience, "have 
strong potentials to unite elements too long separated in the academy: thinking and feeling, 
reflection and action, theory and practice" (Brandenberger, 2005, p. 319). 

Participating in community service has been is linked to a greater sense of social 
responsibility, personal agency, and commitment to act politically for social change (Mclntosh et 
al., 2005). There is also increasing empirical evidence that involvement in community service is 
developmentally formative in promoting a sense of agency and responsibility that continues 
across time. For example findings from a longitudinal multi-institutional study, that controlled 
for students’ precollege propensity to engage in service, found participating in volunteer service 
during college was associated five years after graduation with participating in community service 
helping others in difficulty, socializing with other races, and promoting racial understanding 
(Astin, et al., 1999). 

The effects of community service, however, have been found to vary by the type of 
service. For example, community service that involves a social cause, such as remedying specific 
problems such as drug abuse or racial intolerance or direct contact with the needy, was 
associated with a greater increase in social concerns than participating in services such as 
tutoring, coaching, or performing manual labor (Mclntosh et al., 2005). 

Service learning refers to a wide range of experiential learning activities that involve 
participation in projects of benefit to the community as a component of a course or academic 
program. The term service learning was coined in 1967, but the principles have been traced back 



to Dewey’s views on the educational value of experiential learning and reflective thinking about 
one’s experiences (Giles & Eyler, 1994). In 1989 the Wingspread principles of good service 
learning practice were developed and the central tenant was clearly articulated (Honnet & 
Poulsen, 1989, p.1): 

"Service, combined with learning, adds" value to each and transforms both. " 

Service learning is now considered as one of the pedagogies of engagement that, along 
with internships and participation in research, focus on learning as an active process (Colby et 
al., 2003). The aims of service learning include both educational objectives and personal 
development (Waterman, 1997). The educational learning objectives include enhancing students’ 
ability to think clearly and sophistically about complex civic and moral issues. The personal 
development objectives are implicitly formative and can be conceptualized as enhancing 
student’s capacities for moral commitments and a sense of personal responsibility to act through 
fostering their development of moral identity which involves an integrated sense of one’s values, 
commitments, agency, and purpose. Service learning builds on the emotional and empathetic 
engagement engendered by the service experience and helps students expand their circle of 
moral regard and connect their experience of individual suffering and injustice to both larger 
social issues and actions they could undertake to improve social conditions. Making this 
connection can motivate a commitment to social justice understood as both reducing human 
suffering and promoting human values of equality and justice (Vasques, 2012). 

Thus, one aim of service learning is to develop students’ critical consciousness about the 
systemic issues underlying social, political, and economic inequities and their sense of personal 
and collective agency and efficacy in addressing these issues (Youniss & Yates, 1997). The 
process of becoming aware of, and reflecting on, the underlying cause of inequities can result in 

a questioning of one’s own values, attitudes, and commitments and having the experience of 
making a difference in the lives of others can contribute to a sense of efficacy and agency which 
are important components of identity. 

There is evidence from national research projects that involvement in service learning is 
associated with a number of positive outcomes, including a reduction in negative stereotypes, an 
increase in tolerance for diversity, and an appreciation of other cultures as well as a deeper 
understanding and ability to apply subject matter (Eyler & Giles, 1999). In particular, service 
learning has an impact on how students see themselves and others (Eyler & Giles, 1999) and, for 
many students service learning is truly a transformative experience. 

As with community service in general, there is empirical support for the long term impact 

of service learning. For example, Hill and colleagues (2005) conducted a longitudinal study of 
students who had participated in a summer service learning experience and a matched control 
group 10 years after graduation. The findings indicated that the participants in the service 
learning program were rated significantly higher than the control group on three dimensions: 
Commitment to serving those who are disadvantaged; Relationship to society reflected in a 



sense of one’s role in the world, connection to others, and awareness of how one may give as 
well as receive support; and Growth reflected in an orientation to active learning and 
participation in activities that enhance personal development (Hill et al., 2005). 

Research on the impact of service learning is beginning to examine the mechanisms of 
effect that is, determining how the experience of diversity contributes to student outcomes. This 
understanding is critical to guide the design of effective programs. A recent example is the study 
by Bowman and Brandenberger (2012), that tested three hypotheses that are consistent with the 
theoretical framework of Gurin and colleagues (2002) about the impact of diversity experiences: 
Students who interact with diversity are often "experiencing the unexpected"; these unexpected 
experiences often challenge students’ beliefs; and belief challenge is associated with attitude 
change. Study participants included students at a medium-sized Catholic university in the 
Midwest who completed a service learning course. The outcome measure was an orientation 
toward equality and social responsibility (ESR) survey, which assesses a set of attitudes and 
values regarding the recognition and denunciation of societal inequality and the importance 
placed on helping others. The findings indicated that experiencing the unexpected was associated 
with greater belief challenge, and both experiencing the unexpected and belief challenge were 
associated with increased orientation toward equity and social responsibility. 

A number of specific practices have been designed to ensure the educational value of the 
service learning experience. In particular, the service learning experience is integrated into the 
student’s course or program which is structured to enable students to bring their experiences and 
reflections back into the classroom or some other forum for discussion and critical reflection 
(Nucci, 2006). Whatever methods are used to foster the process, critical reflection is most fruitful 
when students are engaged in service learning with inspiring role models with whom they can 
identify and within a campus community context that supports the development of moral identity 
and civic engagement (Colby, 2008). 

As the movement for promoting civic engagement has advanced across higher education, 
concerns have emerged about the scholarship that is needed to improve the quality of these 
efforts and provide supporting evidence for the claims of personal, institutional, and community 
benefit (Butin, 2010). The concern now is that the rapid expansion of service-learning "has 
overtaken the field’ s ability to examine and account for the implication of its successes" (Butin, 
2010, p. xvi). Service-learning needs to be the object of inquiry and critique, consistent with any 
other academic endeavor, with regard to theory and practice, and personal, institutional, and 
community impact. 

By adopting a developmental framework, this project has a particular contribution to 
make to the conversation about the purposes of undergraduate education and the role of the 
liberal education in accomplishing its purposes. This project will not only focus on improving 
moral and civic education as an essential component of a formative education of the whole 
person but also will delineate the impact of various approaches on the development of capacities 
of perspective taking, empathy, and moral identity that are hypothesized to foster civic and social 
responsibility and the construction of a life of meaning and purpose. 



Research Proposal 

Because of their level of commitment to civic and moral education, the participating 
institutions are particularly well suited to advance moral education by collaborating to address 

two overarching concerns: (1) What constitutes a moral framework that will guide student’s 

behaviors and life choices. (2) What is the differential effectiveness of various educational 
practices in developing this framework. 

I. Project Structure: 

The project is based on the collaborative model that was successfully employed in the 
Teagle/Spencer project on Systematic Improvement in Undergraduate Education: Individual 
projects of intrinsic interest are undertaken at each institution and nested within an overall 
project with common aims, study designs, and methods. Participating institutions have 

committed to: 

1. Working within a common heuristic model that seeks to determine: 

What specific pedagogical practices, within the context of particular course/program and 
student characteristics, improve specific learning objectives, through impacting specific 

mediating and moderating processes ? 

2. Incorporating experiential learning: Community service, service learning, and/or internships. 

3. Participating in three annual meeting to engage in analytic discussion about moral education, 
project findings, and next steps. 

4. Disseminating findings through presentations at professional meetings and potentially 
undertaking a book project. 

5. Replicating promising educational practices both across the participating colleges and 
universities and to other colleges and universities. 

II. The institutions vary with regard to the aspects of student development they are 
endeavoring to foster or promote. 

Dartmouth: Develop a sense of moral and civic obligations/responsibilities associated with their 
field of study and eventual career path. 

Davidson: Promote ethical decision-making and integrity of action and rigorous inquiry and 
moral reflection on issues and conditions that range from local to global in their significance. 
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Duke: Cultivation of a moral imagination (including compassion and charity) and the lived 
practice of the virtues of humility, empathy and integrity. 

UNC: Foster living an ethical or moral life, defined as "lived" relationship with ethical concerns 
and ethical decision-making, thereby contributing to the formation of moral identity. 

Notre Dame: Foster a sense of moral identity and sustained prosocial purpose. 

III. Research Questions: 

Adopting a common heuristic model enables nesting and integrating institution specific questions 
and findings, about whether and how educational practices affect both short term and longer term 

student outcomes, within a general framework of salient questions for the field as a whole: 

1. What do we mean by moral and ethical development and sustained sense of meaning and 
moral/prosocial purpose? 

2. What are the effects of different educational practices on moral and ethical development and 
sustained sense of meaning and moral/prosocial purpose? 

a. What is the optimal combination and sequence of curricular and experiential 
components? 

b. What are the salient elements of experiential learning that foster students’ moral and 
ethical development and sustained sense of meaning and moral/prosocial purpose? 

3. What roles do hypothesized mediating processes (beliefs, values, commitments, dispositions, 
and motivations) and moderating processes (Honor Code; Faith tradition) play in the 
development of moral identity and sustained sense of meaning and moral/prosocial 
purpose? 

4. What are the effects of different educational practices on the hypothesized mediating and 
moderating processes? 

IV. The approaches being examined vary across institutions: 

Dartmouth: Evaluating the impact of a newly established minor in applied ethics. 

Davidson: Evaluating the long-term moral impact of the Honor Code, ethics courses, civic- 
engagement experiences, and ethics-focused student internships and fellowships. 

Duke: Evaluating the impact of adding an experiential component to a course based certificate 
program. 
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UNC: Evaluating the impact of an existing experiential course in teaching ethics. 

Notre Dame: Comparing a new Public Scholars Fellowship program with the existing Catholic 
Social Teaching Minor and the Poverty Studies Interdisciplinary Minor. 

Common Dimensions and Measures: 

The projects undertaken at the participating institutions are addressing a number of dimensions 

of human development and will utilize existing quantitative and qualitative measures as well as 
create and test new measures over the course of the project. This focus on development of 
appropriate measures is a pressing need in the field and is one of the contributions we are 
uniquely positioned to make. In addition to measures of particular relevance to one institution, 
each project will incorporate one or more of a common set of dimensions and measures to 
facilitate comparisons and contrast across institutions and thereby increase the overall yield from 
our project. At this point we envision that this common set will include the dimensions of Moral 
Identity, Social Responsibility, Purpose Orientation, and Integrity. With each of these 
dimensions there are quantitative (survey/questionnaire) measures currently being used in the 
field which are listed below. We intend to combine these measures with qualitative (interview) 
measures that we will develop. 

Moral Identity, assessed through the Aquino and Reed (2002) Moral Identity Scale, 

Social Responsibility, assessed through the Equality and Social Responsibility Scale that 
consists of 47 items selected form various existing measures (Bowman & Brandenberger, 2011) 

Purpose Orientation, assessed through a scale based on the 17 life-goal items developed by the 
Higher Education Research Institute (HERI) at UCLA that yields four factors: prosocial 
orientation (one’s propensity to help others and influence the societal structure; financial 
orientation (goals of financial well-being and administrative success); creative orientation 
(artistic goals and a propensity for originality); and personal recognition orientation (one’s desire 
for recognition and respect from colleagues) (Hill et al., 2010). 

Integrity, assessed through the 18 item Integrity Scale that reflects "one’s steadfast commitment 
to one’s ethical principles" (Schlenker, 2008). 

Significance and Implications 

The findings from this collaborative project will advance our understanding of three issues of 
significant concern to higher education in America. The first issue relates to the purposes of 
undergraduate education in general, and more specifically with regard to preparing students to 
meet the challenges of the 21st century. Almost all colleges and universities include in their 

mission statements some reference to educating students for citizenship in an increasingly 
pluralistic democratic society and preparing students to live lives of meaning and purpose. 
However, there is considerable diversity in approaches and only a few institutions have made a 
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sustained programmatic level commitment, beyond the level of isolated courses or elective 
experiences, to promoting students’ ethical, moral or civic development. 

The second issues is the need for a deeper understanding of the processes of moral, ethical, and 
civic development, how these processes are interrelated, and how colleges and universities can 
foster these aspects of growth during the formative period of emerging adulthood. Advances in 
scholarship on civic and moral development are focusing on the role of moral emotions, 
particularly empathy, and moral identity in linking moral reasoning to moral action. The 
capacities for reasoning, empathy, and identity, and their interrelationships, are undergoing 
pronounced development during emerging adulthoods and can be viewed as outcome objectives 
and thus prime targets for enhancement through specific educational practices. There is a need, 
however, for more conceptual precision about what is meant by such common aims as moral, 
civic, and ethical development and a sustained sense of meaning and purpose and also a 
delineation of the processes, such as beliefs, motivation, and interpersonal processes that 
potentially mediate or moderate these dimensions of development. 

The third issue is the need for, and mutual benefits of, directly linking the scholarship and 
educational initiatives around cognitive and personal development during emerging adulthood. 
The undergraduate experience becomes the lab for enhancing our understanding of the 
development of key dimensions of human capital and for improving educational practices in 
fostering their development. For example, conceptual clarity is needed to delineate specific short- 
term learning objectives and frameworks that guide ethical and moral decision making 
throughout the life course; and determining the effectiveness of educational practices in 
promoting the development of capabilities related to personal, civic, and moral responsibility 
will enhance our understanding of these processes. Those colleges and universities who have a 
sustained programmatic level comment to ethical, moral, and civic education are the institutions 
that have the capability, and responsibility, to connect the processes of scholarship and education 

to further our understanding of both moral and ethical development, as well as educational 
practices that are effective in promoting the development of these essential dimensions of human 
capital. 

The fourth issue is the need for "spread of effect." One of the characteristic of academic 
communities is the commitment to sharing knowledge and expertise. Those institutions that have 
made a commitment to the development of knowledge and capabilities related to personal, civic, 
and moral responsibility, have both the opportunity and responsibility to undertake the 
scholarship necessary to determine effective educational practices and broadly disseminate these 
findings and insights. 

It is the combination of the diversity of the institutions participating in this collaborative project 
and their commitment to a common heuristic framework that provides the basis for making 
significant contributions to these issues. The participating institutions are colleges and 
universities, public and private, secular and faith-based. All have a culture that includes honor 
codes but vary in the degree of the centrality of the code for institutional and student identity. 
The specific research questions of interest and the opportunities for improving educational 
practices vary on each campus but both the research questions and the educational practices are 
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representative of questions and practice within the fields on moral and civic development and 
undergraduate education as a whole. The commitment to incorporating some common 
dimensions and measures, such as moral identity, enables salient contrast across institutions with 
regard to the impact of campus context factors and processes. Furthermore, the commitment to 
meeting annually enables incorporation of ideas and findings into the approaches and measure 
that will be emerging over the course of the three years of the project. Finally, the participating 
institutions are involved in larger networks that provide opportunities for facilitating replication 
and dissemination. For example, the Association for Practical and Professional Ethics facilitates 
communication and joint ventures among organizations, centers, schools, colleges, and 
individuals concerned with the interdisciplinary study and teaching of practical and professional 
ethics. 

Project Administration and Budget: 

The overall project comprises a common core and projects at the five participating institutions. 
The project is administratively housed in the Kenan Institute for Ethics at Duke University with 
subcontracts with each institution. The Principal Investigators from each project are listed below. 

Human Subjects: Each institution is responsible for obtaining whatever IRB approvals may be 
necessary on their campus. 

Budget: Each institution has formulated a budget and justification statement for each year of the 
three year grant period and these are integrated into one composite budget request for the entire 
project. 

Overall Project/Common core: 

Principal Investigator: Robert J. Thompson, Jr., Ph.D., 

Professor of Psychology and Neuroscience 

Co-Principal Investigator: Suzanne Shanahan, Ph.D. 

Associate Director of the Kenan Institute for Ethics 

Dartmouth College: 

Principal Investigator: Aine Donovan, Ed.D. 

Director of the Ethics Institute 

Davidson College: 

Principal Investigator: David L. Perry, Ph. D. 
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Director of the Vann Center for Ethics 

Duke University: 

Principal Investigator: Suzanne Shanahan, Ph.D. 

Associate Director of the Kenan Institute for Ethics 

University of Notre Dame: 

Principal Investigator: Jay Brandenberger, Phi) 

Director of Research and Assessment at the Center for Social Concerns 

University of North Carolina at Chapel Hill 

Principal Investigator: Jan Boxill, Ph.D. 

Director of the Parr Center for Ethics 

Co-Principal Investigator: Michael Burroughs, Ph.D. 
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SOME LIKE IT HOT 

The launching pad for Billy Wilder’s comedy classic was a rusty old German farce, Fanfares of Love, 

whose two main characters were male musicians so desperate to get a job that they disguise themselves 

as women and play with an all-girl band in gangster-dominated 1929 Chicago. In this version, musicians 

Joe (Tony Curtis) and Jerry (Jack Lemmon) lose their jobs when a speakeasy owned by mob boss Spats 

Columbo (George Raft) is raided by prohibition agent Mulligan (Pat O’Brien). Several weeks later, on 

February 14th, Joe and Jerry get a job perfroming in Urbana and end up witnessing a gangland massacre 

in a parking garage. Fearing that they will be next on the mobsters’ hit lists, Joe devises an ingenious 

plan for disguising their identities. Soon they are all dolled up and performing as Josephine and Daphne 

in Sweet Sue’s all-girl orchestra. En route to Florida by train with Sweet Sue’s band, the boys (girls?) 

make the acquaintance of Sue’s lead singer Sugar Kane (Marilyn Monroe, in what may be her best 

performance). Joe and Jerry immediately fall in love, though of course their new feminine identities 

prevent them from acting on their desires. Still, they are determined to woo her, and they enact an 

elaborate series of gender-bending ruses complicated by the fact that flirtatious millionaire Osgood 

Fielding (Joe E. Brown) has fallen in love with "Daphne." The plot gets even thicker when Spats Columbo 

and his boys show up in Florida. Nominated for several Oscars, Some Like It Hot ended up the biggest 

moneymaking comedy up to 1959. Full of hilarious set pieces and movie in-jokes, it has not tarnished 

with time and in fact seems to get better with each passing year, as its cross-dressing humor keeps it 

only more and more up-to-date. ~ Hal Erickson, Rovi 

Some Like It Hot is an American romantic screwball comedy film, made in 1958 and released in 
1959, which was directed by Billy Wilder and starred Marilyn Monroe, Tony Curtis, Jack 

Lemmon and George Raft. 

The supporting cast includes Joe E. Brown_, Pat O’Brien_, Joan Shawlee and Nehemiah Persoff. 

The film is a remake by Wilder and I. A. L. Diamond of a 1935 French movie, Fanfare d’Amour, 

from a story by Robert Thoeren and Michael Logan, which was also remade in 1951 by German 
director Kurt Hoffmann as Fanfaren der Liebe. However, the plots of the French and German 
films did not include the gangster motif., which is an integral part of the drama in Some Like It 
Hot. Wilder’s working titles for his film were Fanfares of Love and Not Tonight, Josephine 

before he decided on Some Like It Hot as its release title. 

In 1981, after the worldwide success of the French drag comedy La Cage aux Folles, United 

Artists re-released Some Like It Hot to theatres. In 2000, the American Film Institute listed Some 

Like It Hot as the greatest American comedy film of all time. 

It is February 1929 in the city of Chicago. Joe (Tony Curtis) is a jazz saxophone player, 
irresponsible gambler and ladies’ man; his friend Jerry (Jack Lemmon_) is a sensible jazz double- 
bass player. Together they accidentally witness the Saint Valentine’s Day massacre. When the 
gangsters, led by "Spats" Colombo (George Raft), spot them, the two have to run for their lives. 



Penniless, freezing cold, and in a rush to get out of town, the two musicians take a job Sweet Sue 
and her Society Syncopators, an all-female band headed to Miami. Disguised as women and 
calling themselves Josephine and Daphne, they board a train with the band and their male 
manager, Bienstock. Before they board the train, Joe and Jerry have already noticed Sugar Kane 
(Marilyn Monroe), the band’s vocalist and ukulele player, marveling over how she walks "like 
Jell-O on springs", as they struggle along in their high heels not at all sure they will be able to 

pass as women. As they board the train, however, Daphne (Jerry) experiences the kind of sexual 
harassment common to women when Bienstock feels "her" up. 

Both Joe and Jerry become enamored of Sugar and compete for her affection while maintaining 
their disguises. Sugar confides that she has sworn off male saxophone players, who have stolen 
her heart in the past and left her with "the fuzzy end of the lollipop". She has now set her sights 
on finding a sweet, bespectacled millionaire in Florida. During the forbidden drinking and 
partying on the train with all the women in the band, Josephine and Daphne become intimate 
friends with Sugar, and continually have to struggle to remember that they are girls and cannot 
make a pass at her. 

Once in Miami, Joe woos Sugar by assuming a second disguise as a millionaire named Junior, 
the heir to Shell Oil_, while mimicking Cary Grant’s voice and feigning disinterest in Sugar. An 
actual millionaire, an aging mama’s boy, the much-married Osgood Fielding III (Joe E. Brown_), 
tries repeatedly to pick up Daphne, who repeatedly rebuffs him. One night Osgood invites 
Daphne for a champagne supper on his yacht. Joe convinces Daphne to keep Osgood occupied 
onshore, so that Junior can take Sugar to Osgood’s yacht, passing it off as his. Once on the yacht, 
Junior uses metaphors to explain to Sugar that unfortunately, due to psychological trauma, he is 
impotent and frigid, but that he would certainly marry anyone who could change that. Sugar tries 
desperately to arouse some sexual response in Junior, and begins to succeed. Meanwhile, Daphne 
and Osgood dance the tango till dawn. 

When Joe and Jerry get back to the hotel, Jerry happily explains that Osgood has proposed 
marriage to Daphne and that he, as Daphne, has accepted, anticipating an instant divorce and 
huge cash settlement when his ruse is revealed. Joe finally convinces Jerry that he can’t actually 
marry Osgood. The two men realize they must quit the band and leave the hotel. Sadly, Joe then 
breaks Sugar’s heart by telling her that he, Junior, has to marry a woman of his father’s choosing 

and move to Venezuela. 

The hotel hosts a conference for "Friends of Italian Opera", who are actually mobsters. Spats and 
his gang from Chicago recognize Joe and Jerry as the witnesses to the Valentine’s Day murders. 
After several humorous but potentially lethal chases, Joe and Jerry end up witnessing additional 
mob killings, this time of Spats and his crew. Once again Joe and Jerry have to run for their lives. 

Joe, dressed as Josephine, sees Sugar onstage singing sadly that she will never love again. He 
kisses her before he leaves, and Sugar suddenly understands that Joe is both Josephine and 

Junior. 

Sugar runs from the stage at the end of her performance and is able to jump into the launch from 

Osgood’s yacht just as it is leaving the dock with Joe, Jerry, and Osgood in it. Joe tells Sugar that 
he is not good enough for her, that she would be getting the "fuzzy end of the lollipop" yet again, 



but Sugar wants him anyway. Jerry, for his part, comes up with a list of objections for why he 
and Osgood cannot get married, ranging from a smoking habit to infertility. Osgood dismisses 
them all; he loves Daphne and is determined to go through with the marriage. Exasperated, Jerry 
removes his wig and shouts, "I’m a man! "; but Osgood simply responds, "Well, nobody’s 
perfect." 

¯ Marilyn Monroe as Sugar "Kane" Kowalczyk, a ukulele player and singer 
¯ Tony Curtis as Joe/"Josephine"/"Shell Oil Junior" 
¯ Jack Lemmon as Jerry (Gerald)/"Daphne" 
¯ George Raft as "Spats" Colombo, a mobster from Chicago 
¯ Pat O’Brien as Detective Mulligan 
¯ Joe E. Brown as Osgood Fielding III 
¯ Nehemiah Persoff as "Little Bonaparte," a mobster 
¯ Joan Shawlee as Sweet Sue, the bandleader of"Sweet Sue and Her Society Syncopators" 
¯ Billy Gray as Sig Poliakoff, Joe and Jerry’s agent in Chicago 
¯ George E. Stone as "Toothpick" Charlie, a gangster who is killed by "Spats" Colombo 
¯ Dave Barry as Mister Beinstock, the band manager for "Sweet Sue and Her Society 

Syncopators" 
¯ Mike Mazurki as Spats’s henchman 
¯ Harry Wilson as Spats’s henchman 
¯ Beverly Wills as Dolores, a trombone player, and Sugar’s apartment friend 
¯ Barbara Drew as Nellie, Poliakoffs secretary 
¯ Edward G. Robinson Jr. as Johnny Paradise, a gangster who kills "Spats" Colombo 

Marilyn Monroe worked for 10% of the gross in excess of $4 million, Tony Curtis for 5% of 
the gross over $2 million and Billy Wilder 17.5% of the first million after breakeven and 
20% thereafter.IM 

The Florida segment, at the fictitious "Seminole Ritz", was filmed at the Hotel Del Coronado 
in Coronado, California.~ 

Some Like It Hot received a "C" (Condemned) rating from the National Legion of Decency 
(formerly the Catholic Legion of Decency). The film, along with Alfred Hitchcock’s P~vcho 
(1960) and several other films, contributed to the end of the Production Code in the mid- 
1960s. It was released by United Artists without the MPAA logo in the credits or title 
sequence, since the film did not receive Production Code approval. 

Tony Curtis is frequently quoted as saying that kissing Marilyn Monroe was like "kissing 
Hitler". However, during a 2001 interview with Leonard Maltin, Curtis stated that he had 
never made this claim.N In his 2008 autobiography, Curtis notes that he did make the 
statement to the film crew, but it was meant in a joking manner.1~1 During his appearance at 
the Jules Verne Festival in France in 2008, Curtis claimed on the set ofLaurent Ruquier’s TV 
show that he and Monroe were lovers in the late 1940s when they were first struggling for 
recognition in films. 



The film’s title is a line from the nursery rhyme "Pease Porridge Hot". It also occurs as 
dialogue in the film when Joe, as "Junior", tells Sugar he prefers classical music over hot 
jazz. The film’s working title was Fanfares of Love, then Not Tonight, Josephine, before the 
release title was finally decided as Some Like It Hot. 



"Some Like It Hot" 

Friday, July 19, 7:00 p.m. 

Introduction by Jan Boxill, Chair of the Faculty 

Topping the American Film Institute’s list of the 100 Funniest American Movies of All 
Time, this 1959 comedy stars Jack Lemmon, Marilyn Monroe, and Tony Curtis. Billy Wilder, 
who was also one of the writers, directed. Set in 1929, it opens on a cold February day in 
Chicago when Lemmon and Curtis chance to witness the St. Valentine’s Day Massacre - the 
machine-gun killing of members of one of Chicago’s most notorious A1 Capone-era gangs by 
members of a rival gang. And they are seen to have seen it. 

They not only flee Chicago, headed south - literally - they try to further escape detection 
by dressing as women. Almost any overview of classic films includes the scene of Lemmon and 
Curtis, dressed in the latest Twenties attire for the female half of the population, including cloche 
hats and high heels - the latter a BIG problem for the guys -- walking alongside the train they 
plan to board for the trip south as members of an all-girls band. A band that features Marilyn 
Monroe. 

At her peak in popularity and beauty, another classic scene has Monroe in an upper berth 
with one of the guys, who she thinks is one of the other members of the all-girl band. 

The film concludes with one of the all-time great ending scenes and line: "Nobody’s 
perfect." 

Many thought this film was. 

6:00 p.m. - Join us early for "A Conversation With .... " Jan Boxill 

Professor Jan Boxill serves as the Chair of the Faculty, the Director of the Parr Center for 
Ethics, and is a Master Lecturer in the Department of Philosophy ... and brings her wide range of 
interests and experience to her introduction of and commentary on films in our Classic Movie 
Night series such as "Chariots of Fire," shown this past July before the London Olympics, and 
the upcoming "Some Like It Hot." 

The two films could not be further apart in story, genre, or subject, although the former, 
released in 1981, won the Oscar for Best Picture of the Year, and the latter, as noted, tops the 
American Film Institute’ s list of the 100 Funniest American Movies of All Time. 

[Run time: 120 minutes] 



From: 

Sent: 

To: 

Subject: 

Boxill, Jan </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL) 
> 

Friday, June 28, 2013 9:47 AM 

Turner, Katie <katie turner@unc.edu> 

RE: Are you in your office? 

Yes, I am in the offic!! Ooh swag!!! 

From: Turner, Katie 
Sent: Friday, June 28, 2013 9:45 AM 

To: Boxill, Jan 
Subject: Are you in your office? 

I’d like to bring over some "swag" 

Katie Turner 
Office of Faculty Governance 
204 Carr Building 

CB 9170 
Phone (919) 962-2146 

Fax (919) 962-5479 



From: 

Sent: 

To: 

Subject: 

Boxill, Jan </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL) 
> 

Monday, July 8, 2013 8:05 AM 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 

FW: Academe Today: Stunned by Accreditor, City College of San Francisco Suddenly 
Faces Hard Choices 

I am trying to open the "Prominent Philosopher ... " article, but I guess I am not a subscriber. I can open up 
everything else, but not that one. can you open it and forward it to me? I even tried to subscribe but couldn’t! 

Thanks, 
Jan 

From: The Chronicle [daily-html@chronicle.com] 
Sent: Monday, July 08, 2013 5:00 AM 
To: The Chronicle 
Subject: Academe Today: Stunned by Accreditor, City College of San Francisco Suddenly Faces Hard Choices 

THE CHRONICLE OF HIGHEREDUCATION 

Academe Today 
Monday July 08, 2o13 Subscribe to the Chronicle 

Subscribe to this newsletter I Stop receiving this newsletter 

Today’s News 

Accou ntability 

Stunned by Accreditor, City College of San Francisco Faces Hard Choices 
By Paul Basken 
Options like merging with an accredited institution, or fighting back, come with 
challenges of their own. 

City College of San Francisco Is Told It Will Lose Accreditation in 2014 

Faculty 

A Prominent Philosopher’s 
Career Comes to ignominy 
By Seth Zweifler 
Colin McGinn resigned from the 

University of Miami after a student accused 
him of sexual harassment. He’s trying to be 
philosophical about it. 

Global 

New President of the 
American U. of iraq Brings 
Experience From Afghanistan 



By Ursula Lindsey 
Dawn Dekle wanted to "try something 
different" when she went abroad after law 
school. Now she’s the first female president 
of an Iraqi university. 

Bottom Line 

Princeton’s Royalty Windfall Leads to Cha 
A lawsuit citing research income and the com 
trial. 

Research 

UCLA Reaches Deal With Glaxo Over Conl 
By Paul Basken 
The university originally obj ected to the 
potentially patentable ideas. 

In Brief 
American MOOC Providers Face International Competition 

Ball State U. Hires Astronomer Who Advocates Intelligent Design 

U. of North Carolina Faces 3rd Federal Inquiry Into Sex-Assault Complaints 

U. of California Backs Dow~ From Broad Increases in Graduate Tuition 

Opponents Sue to Block New York Public Library’s Renovation Plan 

William Peace U. Draws Fire for Investing Most of Endowment in Retail Center 

U. of Denver Is Criticized for Award Honoring George W. Bush 

American Students Are Evacuated From Egypt 

Views 

Observer 

Confessions of a Blue=Collar Prof 
By Rey C. Wojdat 
Respect for both intellectual and physical labor is essential for us to prosper and 
advance as a society. 

The Conversation 

The Humanities: What Went Right? 
Enrollments are holding steady, and 
graduates are doing well economically. So 
it’s about time to stop focusing on what’s 
gone wrong, writes Mexander Beecroft. 

Lingua Franca 

Reduplication Station 
Willy-nilly, reduplication is a super-duper 
way to make a word stick in your mind, says 
Allan Metcalf. 

Advice 

Catalyst 

Talking the Talk 
By Female Science Professor 
Why you shouldn’t be upset if an 
audience member falls asleep, 



and other advice on giving a presentation. 

On Hiring 

Rchy-Feet Syndrome 
If every position opening seems to emit a siren’s call for an application, then a little reflection 
and selectivity are in order, Gene Fant writes. 

Letter to the Editor 

Saving for Education improves Outcomes, Evidence Shows 
"Even a few hundred dollars in designated education savings can significantly improve 
outcomes." 

Home I News I Opinion I Advice I Blogs I People II Jobs II Forums II Aas & Letters Daily 

Announcements 

Diversity in Academe 
Colleges everywhere are still trying to figure out how to do diversity, often encountering 
bumps along the way. This special issue opens with a look at diversity in the top ranks of some 
of the nation’s most elite colleges, and finds that the Ivy League is still largely white at the top. 
Get an in-depth look at this (and more) in The Chronicle’s Diversity in Academe 9o13. Click 
here to get it now. 

The Digital Campus 
Digital innovators have shaken up every part of the American campus, including the 
admissions office, the curriculum, and scholarly publishing. But what are the biggest ideas in 
education technology this year, and who’s driving them? Find out in The Chronicle’s 9o13 
Digital Campus report. Click here to get it now. 

Did a friend send you this? Go here for your own copy. 

In addition to this report, The Chronicle publishes free e-mail newsletters on technology, community colleges, 
hiring, and the world of ideas. You can also create an unlimited number of search agents so that you receive e- 
mail notification of available jobs in academe that meet your criteria. 

The Chronicle of Higher Education website contains a mix of free and premium content. For full access to the 
premium content, please purchase a subscription to our weekly newspaper. 

Manage your account: 
Retrieve user name I Reset your password I 

(c) 2013 The Chronicle of Higher Education 
1255 23rd Street NW 
Washington, DC 20037 



From: 

Sent: 

To: 

Subject: 

Boxill, Jan </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL) 
> 

Monday, July 8, 2013 12:48 PM 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 

RE: Academe Today: Stunned by Accreditor, City College of San Francisco Suddenly 
Faces Hard Choices 

THANK--got it. 

From: Whisnant, Anne Mitchell 
Sent: Monday, July 08, 2013 11:41 AM 
To: Boxill, Jan 
Subject: RE: Academe Today: Stunned by Accreditor, City College of San Francisco Suddenly Faces Hard Choices 

Just sent it to you--see if it works. 

From: Boxill, Jan 
Sent: Monday, July 08, 2013 8:05 AM 
To: Whisnant, Anne Mitchell 
Subject: FW: Academe Today: Stunned by Accreditor, City College of San Francisco Suddenly Faces Hard Choices 

I am trying to open the "Prominent Philosopher ... " article, but I guess I am not a subscriber. I can open up 
everything else, but not that one. can you open it and forward it to me? I even tried to subscribe but couldn’t! 

Thanks, 
Jan 

From: The Chronicle [daily-html@chronicle.com] 
Sent: Monday, July 08, 2013 5:00 AM 
To: The Chronicle 
Subject: Academe Today: Stunned by Accreditor, City College of San Francisco Suddenly Faces Hard Choices 

TH E C H RONIC LE OF H IG H ER [ DUCATION 

Academe Today 
Monday July 08, 2ol3 Subscribe to the Chronicle 

Subscribe to this newsletter I Stop receiving this newsletter 

Today’s News 

Accou ntability 
Stunned by Accreditor, City College of San Francisco Faces Hard Choices 
By Paul Basken 
Options like merging with an accredited institution, or fighting back, come with challenges 
of their own. 

Cib7 College of San Francisco Is Told It Will Lose Accreditation in 2014 



Faculty 
A Prominent Philosopher’s 
Career Comes to ignominy 
By Seth Zweifler 
Colin McGinn resigned from the 

University of Miami after a student accused him 
of sexual harassment. He’s trying to be 
philosophical about it. 

Global 
New President of the American 
U. of Iraq Brings Experience 
From Afghanistan 
By Ursula Lindsey 

Dawn Dekle wanted to "try something different" 
when she went abroad after law school. Now 
she’s the first female president of an Iraqi 
university. 

Bottom Line 
Princeton’s Royalty VVindfall Leads to Challenge of its Tax=Exempt Status 
A lawsuit citing research income and the commercial use of several buildings heads toward trial. 

Research 
UCLA Reaches Deal With Glaxo Over Controversial Drug-Discovery Contest 
By Paul Basken 
The university originally objected to the competition as violating its rights to faculty members’ 
potentially patentable ideas. 

In Brief 

American MOOC Providers Face International Competition 

Ball State Uo Hires Astronomer Who Advocates Intelligent Design 

U. of North Carolina Faces 3rd Federal Inquiry Into Sex-Assault Complaints 

Uo of California Backs Down From Broad Increases in Graduate Tuition 

Opponents Sue to Block New York Public Library’s Renovation Plan 

William Peace Uo Draws Fire for Investing Most of Endown~ent in Retail Center 

U. of Denver Is Criticized for Award Honoring George Wo Bush 

American Students Are Evacuated From Egypt 

Views 

Observer 
Confessions of a Blue=Collar Prof 

,~ By Rey C. Wojdat 
~:~ ~ ,~ ~::! Respect for both intellectual and physical labor is essential for us to prosper axed advax~ce as 

a society. 

The Conversation 
The Humanities: What Went Right? 
Enrollments are holding steady, and graduates 
are doing well economically. So it’s about time 
to stop focusing on what’s gone wrong, writes 
Alexander Beecroft. 

Lingua Franca 
Reduplication Station 
Willy-nilly, reduplication is a super-duper way 
to make a word stick in your mind, says Allan 
Metcalf. 

Advice 



Catalyst 
~g the Talk 

By Female Science Professor 
Why you shouldn’t be upset if an 
audience member falls asleep, and 

other advice on giving a presentation. 
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If every position opening seems to emit a siren’s call for an application, then a little reflection and 
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"Even a few hundred dollars in designated education savings can significantly improve outcomes." 
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Colleges everywhere are still trying to figure out how to do diversity, often encountering bumps along 
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elite colleges, and finds that the Ivy League is still largely white at the top. Get an in-depth look at this 
(and more) in The Chronicle’s Diversity in Academe 2013. Click here to get it now. 

The Digital Campus 
Digital innovators have shaken up every part of the American campus, including the admissions office, 
the curriculum, and scholarly publishing. But what are the biggest ideas in education technology this 
year, and who’s driving them? Find out in The Chronicle’s 2013 Digital Campus report. Click here to 
get it now. 
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From: 

Sent: 

To: 

Subject: 

Boxill, Jan </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL) 
> 

Monday, July 8, 2013 12:48 PM 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 
RE: anne_whisnant@unc.edu has shared: A Prominent Philosopher’s Career Comes to 
Ignominy 

Yes, I was at home, 

From: ShareThis [mailto:notifier@bounces.sharethis.com] On Behalf Of anne_whisnant@unc.edu 
Sent: Monday, July 08, 2013 11:39 AM 
To: Boxill, Jan 
Subject: anne_whisnant@unc.edu has shared: A Prominent Philosopher’s Career Comes to Ignominy 

Try this link. X’you are accessir~g the Chronicle t~iom on-campus~ it should let you ira a~ywa?~, but I gather you 
were tr}d~g to get it fioom home? Anywa}¢, let me k~ow if this does not work. 

A Prominent Philosopher’s Career Comes to lgnomin): 

~’ree tier 24 [~o ~rs. Coli~a IVlc(}inr~ resig~~ed from fl-~e ;~iversit) of Miami after a stl~de~t acc~ sed hir~ o~" sex~al 
harassmer~t He’s t~? ir~g to be philosopt~ical ab~t it 

anne_whisnant@unc,edu sent this using ShareThis, Please note that ShareThis does not verify the ownership of this email 
address, 



From: 

Sent: 

To: 

Subject: 

Boxill, Jan </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL) 
> 

Monday, July 8, 2013 12:54 PM 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu> 
RE: anne_whisnant@unc.edu has shared: A Prominent Philosopher’s Career Comes to 
Ignominy 

What was weird is that I could access everything else! 

From: ShareThis [mailto:notifier@bounces.sharethis.com] On Behalf Of anne_whisnant@unc.edu 
Sent: Monday, July 08, 2013 11:39 AM 
To: Boxill, Jan 
Subject: anne_whisnant@unc.edu has shared: A Prominent Philosopher’s Career Comes to Ignominy 

Try this link. If you are accessing the Chronicle flom on-campus~ it should let you ira anyway, but I gather you 
were trying to get it fioom home? Anyway, let me k~ow if this does not work. 

A Prominent Philosopher’s Career Comes to Ignominy 

~’ree tbr 24 ho ~rs, Colha IV1c(:}inr~ resigr~ed from fl-~e ;~iversi~> of Miami after a stl~de~t acc[ sed hir~ o~" sex~al 
harassmer~t He’s t~? h~g to be phiIosopt~ical ab~t it 

anne_whisnant@unc,edu sent this using ShareThis, Please note that ShareTNs does not verify the ownership of this email 
address, 



From: 

Sent: 

To: 

Subject: 

Boxill, Jan </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL) 
> 

Monday, July 8, 2013 2:15 PM 

Boxill, Bernard R <brboxill@email.unc.edu> 

FW: anne_whisnant@unc.edu has shared: A Prominent Philosopher’s Career Comes to 
Ignominy 

Chronicle article on Colin McGinn. [ hope you can open it. I printed it off as well. 

From: ShareThis [mailto:notifier@bounces.sharethis.com] On Behalf Of anne_whisnant@unc.edu 
Sent: Monday, July 08, 2013 11:39 AM 
To: Boxill, 3an 
Subject: anne_whisnant@unc.edu has shared: A Prominent Philosopher’s Career Comes to Ignominy 

Try this linL If’you are accessing the Chronicle fiom on-campus~ it should let you ira anywa?~, but I gather you 
were trying to get it f~om home? Anywa.y, let me know if this does not work. 

A Prominent Philosopher’s Career Comes to Ignominy 

~’ree l~r 24 hours. Colin McGinn ~esigned l:rom the [ niversit) of Miami afke~ a student acc~ sed him of sexk~al 
harassment }Ie’s thing to be philosophical about it 

anne whisnant@unc.edu sent this using ShareThis, Please note that ShareThis does not vedfy the ownership of this email 
address, 





























































































































From: 

Sent: 

To: 

Subject: 

Boxill, Jan </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL) 
> 

Tuesday, July 9, 2013 10:40 PM 

Thomas Hill Jr. (thill@email.unc.edu) 

A Prominent Philosopher’s Career Comes to Ignominy 

I hope you can open up the article. It is truly sad, but the guy is a "piece of work’!! I remember him mainly 
because he was a "raunchy" pop singer in England of the sort of the Sex Pistols. And I think Louise really loved 
him. 
Jan 

A Prominent Philosopheffs Career Comes t:o ignominy 
Source: chror~ cle c< m 

l’ree ~.~r 24 hours O~lin McGim~ ~esigned i%om the [ niversiV of Miani after a st ~dent accused him o~ sexual 

harassment. ~es trains to be philosophical about it. 

anne whisnant@unc.edu sent this using ShareThis, Please note that ShareThis does not verify the ownership of this email 
address, 



From: 

Sent: 

To: 

Subject: 

Boxill, Jan </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL) 
> 

Wednesday, July 10, 2013 1:12 PM 

Sayre-McCord, Geoff <sayre-mccord@unc.edu> 

RE: Edinburgh 

Geoff~ 

Congratulations!!! This sounds exciting and [ know energizing for you, especially collaborating with Mike and 

Matthew!!! 

Jan 

From: Sayre-McCord, Geoff 
Sent: Wednesday, July 10, 2013 11:10 AM 
To: Corrado, Michael L; Sayre-McCord, Geoff; Preston-Roedder, Ryan Conree; Kotzen, Matthew L; Nelson, Alan J; Boxill, 
Bernard R; Leunissen, Mariska E; Hill, Thomas E Jr; Geoffrey Brennan; Bar-On, Dorit; MacLean, Douglas; Postema, Gerald 
J; Neta, Ram; Walker, Rebecca L; Adams, Robert Merrihew; Hofweber, Thomas; Boxill, Jan; Marilyn Adams; Simon 
Blackburn; Reeve, David; Lycan, William G; Paul, L. A.; Roberts, John Thomas; Lesher, James Hunter; Lange, Marc B; 
Wright, Jennifer Holly; Wolf, Susan R; Simmons, Keith E 
Subject: Edinburgh 

Dear Colleagues, 
I just learned that Leiter has posted something about my Professorial Fellowship position at Edinburgh. Just so 
you know, a condition of my accepting it was that it is completely compatible with all of my responsibilities 
(and the attendant pleasures) here at UNC, teaching and otherwise. It is a .20 FTE research position that, in 
addition to my research, will have me collaborating with faculty there (including, especially, our own Mike 
Ridge and Matthew Chrisman) on various projects, and advising a few postgraduate students. 
As ever, 
Geoff 

Geoffrey Sayre-McCord 
Morehead-Cain Alumni Distinguished Professor 
Department of Philosophy 
University of North Carolina at Chapel Hill 
Chapel Hill, NC 27599-3125 
U.S.A. 

919.627.1403 



From: 

Sent: 

To: 

Subject: 

Boxill, Jan </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL) 
> 

Thursday, July 18, 2013 4:32 PM 

Greene, Heather West <heathergreene@unc.edu> 

BOT Orientation 

Heather, 
Can I use 8-9 slides, or is 6 the limit? 

Jan 



From: 

Sent: 

To: 

Subject: 

Boxill, Jan </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL) 
> 

Sunday, July 21, 2013 10:54 PM 

Earp, Jo Anne <j oanne_earp@unc.edu> 

RE: N and O 

Thanks so much for your email. Your support is greatly appreciatedl. 
Jan 

From: Earp, Jo Anne 
Sent: Sunday, July 21, 2013 9:50 PM 
To: Boxill, Jan 
Subject: N and O 

Jan 

Commiserations on the continuing harassment by the N and O. If there were ever a mountain made out of a molehill this is it. 
This state has so many problems that our "friend" could do investigative reporting on and advance the common good yet hook at how 
he spends his time! My sympathies. 
JAE 

Sent from my iPad 



From: 

Sent: 

To: 

Subject: 

Boxill, Jan </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL) 
> 

Thursday, July 25, 2013 1:19 PM 

Lauder, Valarie A <vlauder@email.unc.edu> 
RE: Movie Night Friday 

Hello, 
Thanks. Despite the difficulties I am going through right now, I will be there and looking forward to seeing you, and 

Jan--glad she is coming. I must say the movie is "interesting"!! 

Jan 

From: Lauder, Valarie A 
Sent: Thursday, July 25, 2013 12:55 PM 
To: Boxill, Jan 
Cc: Lauder, Valarie A 
Subject: Movie Night Friday 

Dear Jan, 

Looking forward to seeing you tomorrow night for another Classic Movie Night ... and a classic it is: "Some 
Like It Hot." 

Jan Yopp will be coming with me and looks forward to seeing you, too. 

Best, 

Val Lauder 



From: 

Sent: 

To: 

Subject: 

Boxill, Jan </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL) 
> 

Friday, July 26, 2013 2:58 PM 

Susan Bickford <bickford@email.unc.edu> 

RE: hope you’re doing okay 

Hi Susan, 
Thank you so very much for your support. You are right it has been painful and difficult, and so appreciate 
your email of support. 

Best, 
Jan 

From: Susan Bickford [bickford@email.unc.edu] 
Sent: Friday, July 26, 2013 1:21 PM 
To: Boxill, Jan 
Subject: hope you’re doing okay 

Dear Jan, 
I wanted to send a note of support in the wake of the News and Observer article Sunday. The revision at issue seems to 
me to be a careful and reasonable suggestion, and the accusatory interpretation the N and O is putting on it is pretty 

ridiculous. I know dealing with it must be stressful and painful, so I just wanted to convey my support, and appreciation 

for all the hard work you’ve been doing as Faculty Chair, and for being such a dedicated colleague. 

All best, 
Susan 

Susan Bickford 
Associate Professor 
Political Science, CB #3265 
University of North Carolina 
Chapel Hill, NC 27599 
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From: 

Sent: 

To: 

Subject: 

Boxill, Jan </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL) 
> 

Tuesday, July 30, 2013 10:00 AM 

Andrews, William L <wandrews@unc.edu> 

RE: Faculty Executive Committee statement in support of Jan Boxill 

Hi Bill, 
Thank you so much for your support; it has been a very difficult week. 

From: Andrews, William L 
Sent: Tuesday, July 30, 2013 9:45 AM 
To: Boxill, Jan 
Subject: Faculty Executive Committee statement in support of Jan Boxill 

Jan, if I were on the FEC, I would be glad to sign this statement too. Thank you for all you do for us as a faculty and a 

university. 

Sincerely yours, 

William L Andrews 
E. Maynard Adams Professor 

Dept of English & Comp Lit 

UNC-Chapel Hill 

From: Faculty Governance 
Sent: Tuesday, July 30, 2013 9:24 AM 
To: General Faculty 
Subject: [generalfaculty] Faculty Executive Committee statement in support of Jan Boxill 

To: UNC Faculty 

From: Anne Mitchell Whisnant, Deputy Secretary of the Faculty, Office of Faculty Governance 

Dear Faculty Colleagues, 

The Faculty Executive Committee approved the following statement at its regular meeting on Monday, July 29, 

2013: 

Steven Bachenheimer, Michael Gerhardt, and Laurie Maffly-Kipp (in absentia), join with the following current 

and former members of the UNC Faculty Executive Committee to express our full support for Jan Boxill 

throughout her leadership as Chair of the Faculty. We have complete confidence in her judgment and 

integrity. 

Signed: 



Steven Bachenheimer (Microbiolosy and Immunolosy) 

Michael Gerhardt (Law) 

Laurie Maffly-Kipp (Relisious Studies) 

Mimi Chapman (Social Work) 

Gresory P. Copenhaver (Biolosy) 

Jean DeSaix (Biolosy) 

Louise Dolan (Physics) 

Jo Anne Earp (Public Health) 

Joseph Ferrell (Secretary of the Faculty, School of Government) 

Kevin Guskiewicz (Exercise and Sports Science) 

Susan Irons (Enslish and Comparative Literature) 

Tim McMillan (African, African American, and Diaspora Studies) 

Suchi Mohanty (University Libraries) 

Leslie Parise (Biochemistry) 

Shielda Rodsers (Nursins) 

Vin Steponaitis (Anthropolosy) 

**Note the statement is also online here: http://faccoun.unc.edu/2013/O7/faculty-executive- 

co rn rn ittee-iss u es-state rn e nt-in -s u p po rt-of-j a n- boxill/ 

¯ -- You are currently subscribed to 
generalfaculty as: wandrews@unc.edu. 
To unsubscribe click here: http://lists.unc.edu/u? 
id=55206463.61 aa6ddc2e 1 df4352ddb 50ea6f8956bb&n=T&l=generalfacult¥&o=33355243 or send a blank 
email to leave-33355243-55206463.61 aa6ddc2e 1 df4352ddb 50ea6f8956bb~li stserv.unc, edu 



From: 

Sent: 

To: 

Subject: 

Boxill, Jan </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL) 
> 

Tuesday, July 30, 2013 10:01 AM 

Bolick, Cheryl Mason <cbolick@email.unc.edu> 

RE: Faculty Executive Committee statement in support of Jan Boxill 

Hi Cheryl, 

Thank you so much for your emai! of support. It [s greatly appreciated. It has been a very difficult week+. 

Best~ 

Jan 

From: Bolick, Cheryl Mason 
Sent: Tuesday, July 30, 2013 9:45 AM 
To: Boxill, Jan 
Subject: FW: Faculty Executive Committee statement in support of Jan Boxill 

Hi Jan 

I was delighted to see this email this morning. 

You have my ful! support. I am so appreciative of your continued leadership! We are fortunate to have your Carolina 
vision, strength, integrity, intellect and passion!!! 

Stay strong! 

I can’t wait to see you soon! 

Al! the very best, 

Cheryl 

From: Faculty Governance 
Sent: Tuesday, July 30, 2013 9:24 AM 
To: General Faculty 
Subject: [generalfaculty] Faculty Executive Committee statement in support of Jan Boxill 

To: UNC Faculty 

From: Anne Mitchell Whisnant, Deputy Secretary of the Faculty, Office of Faculty Governance 

Dear Faculty Colleagues, 

The Faculty Executive Committee approved the following statement at its regular meeting on Monday, July 29, 

2013: 

Steven Bachenheimer, Michael Gerhardt, and Laurie Maffly-Kipp (in absentia), join with the following current 

and former members of the UNC Faculty Executive Committee to express our full support for Jan Boxill 

throughout her leadership as Chair of the Faculty. We have complete confidence in her judgment and 

integrity. 

Signed: 

Steven Bachenheimer (Microbiology and Immunology) 

Michael Gerhardt (Law) 



Laurie Maffly-Kipp (Religious Studies) 

Mimi Chapman (Social Work) 

Gresory P. Copenhaver (Biolosy) 

Jean DeSaix (Biolosy) 

Louise Dolan (Physics) 

Jo Anne Earp (Public Health) 

Joseph Ferrell (Secretary of the Faculty, School of Government) 

Kevin Guskiewicz (Exercise and Sports Science) 

Susan Irons (Enslish and Comparative Literature) 

Tim McMillan (African, African American, and Diaspora Studies) 

Suchi Mohanty (University Libraries) 

Leslie Parise (Biochemistry) 

Shielda Rodsers (Nursins) 

Vin Steponaitis (Anthropolosy) 

**Note the statement is also online here: http://faccoun.unc.edu/2013/O7/faculty-executive- 

co rn rn ittee-iss u es-state rn e nt-in -s u p po rt-of-j a n- boxill/ 

¯ -- You are currently subscribed to 
generalfaculty as: cbolick@unc.edu. 
To unsubscribe click here: http://lists.unc.edu/u? 
id=55206686.e740ca9fdeaed7c5082490d00cb7f852&n=T&l=generalfacult¥&o=33355243 or send a blank 
email to leave-33355243-55206686, e740ca9fdeaed7c5082490d00cb7f852~1i stserv.unc, edu 



From: 

Sent: 

To: 

Subject: 

Boxill, Jan <jmboxill@email.unc.edu> 

Wednesday, July 31, 2013 4:28 PM 

Boxill, Jan <JMBOXILL@email.unc.edu> 

Re: BOT Comments 7-24-13 Ed 

Thanks so much 

Sent from my Verizon Wireless Droid 

..... Original message ..... 

From: "Boxill, Jan" <JMBOXILL@email.unc.edu> 
To: "Boxill, Jan" <JMBOXILL@email.unc.edu> 
Sent: Wed, Jul 31,2013 19:58:44 GMT+00:00 
Subject: BOT Comments 7-24-13 Ed 

HiJan, 

Here’s that document you requested. And you have no voice mails. Don’t forget to vacation on your vacation! 

Liz 



UNC Faculty Assembly 

Thomas W. Ross, President 
The University of North Carolina 
General Administration 
Post Office Box 2688 
Chapel Hill, NC 27515-26888 

January 19, 2013 

Dear President Ross, 

The UNC Faculty Assembly met on Friday, January 18th, to discuss and formulate a response to the draft of the 
strategic plan, "Our Time, Our Future: The UNC Compact with North Carolina," that was distributed on Thursday, 
January 17th. The Facul~yAdviso{7 Councilmet the previous evening (January 17) for the same purpose. Our formal 
response is contained in the attached documents. Please note that the faculty worked hard to provide the requested 
response as quickly as possible. The faculty remain committed to continuing to work with you as we move into the 
final stages of this planning process. 

Our major recommendations for and concerns with the draft strategic plan can be summarized as follows: 

The Faculty Assembly endorses the Faculty Advz;o{7 Committee Response Report and requests that the 
recommendations in that report be incorporated into the strategic plan. 

The Faculty Assembly is very concerned about the insufficient acknowledgment that faculty have primary 
responsibility for design, delivery, and assessment of the curriculum - no matter how or where that curriculum is 
delivered. Our accrediting bodies require us to actively demonstrate this faculty oversight. Our campuses risk 
losing accreditation if this faculty oversight is lacking. 

The Faculty Assembly is alarmed by the recommendation for the use of a single instrument to assess student 
learning. Single measures, such as the Collegiate Learning Assessment (CLA) or other standardized exams, are 
inadequate measures of the depth and breadth of general education programs. In fact, institutional average 
scores on the CLA and similar exams are highly correlated with the institutions’ average SAT scores; hence these 
instruments provide no new information (and add to the cost of our students’ education). The strategic plan 
must endorse the expertise and control of the faculty in selection of the appropriate method for assessment of 
academic programs. 

The Faculty Assembly is concerned that the e-Learning section of the draft does not adequately address 
effectiveness and efficiency issues; assessment of e-learning instructor qualifications; means of determining 
appropriate e-learning student populations; and development of an investment policy that can leverage system- 
wide expertise and efficiencies in software deployment, instructional and information technology infrastructure 
cost and support, and other infrastructure considerations. 

The draft plan fails to capture the variety of research and scholarship underway on our campuses and the impact 
of such research and scholarship on student learning. The plan would be enhanced if the experience and 
expertise of existing UNC faculty were given greater influence in determining the direction of the individual 
campuses and if the specific mission of each of those campuses was a central presupposition in any decisions that 
result in prioritization of research areas. Research and creative activities in all fields -including the sciences, 
liberal arts, social sciences, humanities, creative arts and professional disciplines - are essential to a healthy 
University and to well-educated students. 

The emphasis in the draft plan on a very few new hires, regardless of the terminology used for those hires 
(rainmaker, national leader, etc.), is misplaced. Increased support for existing faculty would be a much more 
effective use of state dollars. 

Finally, the draft document contains many inconsistencies that could make implementation difficult: 

The most valuable asset of the University, as stated on page 5 of the draft, is the knowledge and expertise of 
the faculty. Nevertheless, the plan spells out an educational future that is determined without sufficient 
faculty consultation and consideration. 



o 

o 

o 

o 

Although the plan suggests that the proposed strategies are data-driven (page 2), it is full of preconceptions. 
The facts do not drive the outcomes. For example, what current or historical data support the assertions that 
we need more on-line Liberal Arts majors; that e-Learning is less expensive than face-to-face, on campus 
delivery of curriculum; that MOOCs are effective ways to ensure student learning; or that the business 
community is the appropriate authority for determining our University’s research agenda? 

The plan notes that there are 17 constituent institutions, but it fails to recognize the unique mission of each 
of the universities. For example, the plan discusses research priorities for the UNC system, but it does not 
establish how each of the universities, consistent with their missions, will benefit from these priorities. Nor 
does it establish the role the faculty on each campus will play in identifying the priorities. 

Although there is much focus on increasing attainment goals, the plan does not realistically resource the 
expansion of enrollments necessary to meet its long-term goals. Many of the students in this expanded pool 
of matriculants will be less qualified and less prepared than current students, thus will require additional 
support services and advising - because they will likely be drawn from the lower ends of the admissions pool. 
Retention and graduation rates may be adversely affected if the additional resource needs are not met. 
Furthermore, a potential conflict with current MAR policies that may affect the number of these students 
that can be admitted. 

The plan acknowledges the constitutional mandate to keep costs as low as possible, but it does not address 
how the financial needs of the students will be met. The combination of recent budget cuts and increased 
attention to efficiency means that any further increases in efficiency will be relatively small. The need for 
increases in financial aid, particularly grants-in-aid and fellowships, must be addressed to ensure that UNC 
can meet its constitutional mandate without overly burdening our students with debt. Any increase in 
student loan debt will act as a drag on the economic growth benefits derived from the additional graduates. 

These concerns are more fully explained in the Facul~Advz;og CouncilResponse Report and Faculty Assembly 
Resolutions (attached). I will also provide, separately, a compilation of the faculty feedback I have received as of today, 
January 19th. Additional faculty feedback will be forwarded as it becomes available. 

Faculty around the state know that you value their hard work and commitment to assuring the best university system in 
the nation. The Faculty Assembly recognizes that strategic planning is an ongoing process and we look forward to 
working with the General Administration and with the Board of Governors as we continue to refine and implement the 
2013-2018 strategic plan. 

On behalf of the UNC Faculty Assembly, 

Catherine A. Rigsby 
Professor of Sedimentology and Chair of the UNC Faculty Assembly 
Department of Geological Sciences 
East Carolina University 
Greenville, NC 27858-4353 

Enclosures: Faculty Assembly Resolution 2013-01 
FAC Response Report 
Faculty Assembly Resolution 2013-02 
Faculty Assembly Resolution 2013-03 

cc: UNC Faculty Assembly Delegates and Alternates 



2013-01 
Resolution in Response to the January 16, 2013 Draft Strategic Plan 
Approved by the UNC Faculty Assembly 
January 18, 2013 

Whereas, the Faculty Assembly of the 17 constituent campuses of the University of North Carolina has 
met and considered the January 16, 2013, draft report of the five-year strategic plan "Our Time, Our 

Future: The UNC Compact with North Carolina;" and 

Whereas, the Faculty Assembly and President Ross constituted a Faculty Advisory Council (FAC) which 
submitted a set of recommendations in the document "Our University, Our Future: A Faculty Vision for 
UNC Strategic Directions;" and 

Whereas, the Faculty Assembly affirms the goals of the strategic plan to increase the population of 
college educated North Carolinians; to provide excellence in teaching, research and service; and to serve 
the people in North Carolina by ensuring access to the University for all qualified students while 
maximizing efficiencies and effectiveness; and 

Whereas, the Faculty Assembly endorses the commitment to North Carolina as articulated in the "UNC 
Compact" section of the draft Strategic Plan; and 

Whereas, the Faculty Assembly asserts that the commitments of the UNC Compact require the experience 
and expertise of faculty in determining the direction of the UNC system’s constituent institutions to 
ensure that administrative decisions reflect the missions of each institution; and 

Whereas, the Faculty Assembly understands that strategic planning is an ongoing process and looks 
forward to faculty and student involvement in the implementation of the strategic plan’s programs and 
initiatives; 

Therefore, Be It Resolved That the recommendations articulated in the FAC response report and in 
Faculty Assembly resolutions 2013-02 and 2013-03 be incorporated into the final strategic plan. 



Faculty Advisory Council1 Response to 
our Time, Our Future: The UNC Compact with North Carolina 
Strategic Directions for 2013o20: 8 ( anuary 16, 20~.3 Draft} 

"When the store hos mode investments in the quofity of its Universities : generotion ofter generotion - it hos 

mode the single most impo~tent contdbutio~ thor e store con meke to the creotion of on economic engine." 

-- President Molly Corbett Breed 

"The irony of it is, thor now thor we hove done thf~ been so productive end produced this kind of economy, 

thot some level of support hos not been occorded these institutiens in the lest ten yeors, We hove got to 

open our eyes now end get beck to work. 

o- President Wi!fiom Fridoy 

In the short timeframe provided for feedback to the draft UNC system 2013-2018 strategic plan - Our Time, Our Future: 

the UNC Compact with North Caroline - faculty on the UNC system campuses have worked to understand and 

thoughtfully consider the goals and action items posed in the plan and whether those goals and action items would 

assist in our UNC system mission to discover, create, transmit, and apply knowledge to address the needs of individuals 
and society~. Whereas many of the values and goals in the plan resonate with faculty, we recommend some specific 

alternatives to the plan’s action items. Our recommendations will improve the plan. 

This Response Report is a product of the Faculty Advisory Council (FAC) and is intended to fulfill the Council’s charge by 

providing input to President Ross and the UNC Strategic Directions Committee. Faculty recognize The University of 

North Carolina system as a transformative organization that brings national and international recognition to North 

Carolina. We conscientiously work as faculty to fulfill the constitutional mandate that "education be as free as 

practicable."~ We are pleased that the draft strategic plan also recognizes this important goal. 

While this Response Report focuses on points of critique with the draft strategic plan, we acknowledge that the plan also 

contains initiatives that would move us forward as a system and are of critical interest to faculty. We agree with many 

points of the plan: 

¯ We are aware of the pressures on state budgets and their effects on the delivery of educational content and the 

traditional approach to support higher education. 

¯ We agree that the increasing cost of higher education negatively impacts the degree attainment goals of both 

students and the system. 

¯ We likewise agree that our responsibility to the citizens and taxpayers of North Carolina is to maintain and 

improve access and to add value to the students’ education. 

¯ We recognize that technology can have a positive effect on the role of faculty and their delivery of educational 

materials. 

With renewed faculty commitment, we are poised to meet the needs of the state and the challenges of cost and access 

to higher education while delivering the highest quality curriculum to our current and prospective students. We are a 

Susan Cannata, UNCP; Georgie Donovan, ASU; Vidyaranya B. Gargeya, UNCG; David A. Green, NCCU; Scott Imig, UNCW; Trudy F. C. Mackay, NCSU; 

PurificaciOn Martinez, ECU; Erin McNelis, WCU; Catherine A. Rigsby, ECU and committee chair; Brian Sims, NCA&T; Eddy M. Souffrant, UNCC; 

Rachel Willis, UNCCH; and Linda Wilson-Jones, FSU 

From interviews examining the unique partnership between universities, industry and government that has transformed the entire state. In 

"North Carolina’s Research Triangle Park: An Investment in the Future," documentary by John Wilson, :1999, h~:/Jvimeo.comi:1:1:199745 

http:!/www.nort hca rolina.ed u/a bout/mission.htm 

North Carolina Charter, Section IX, Article 9, :1789 

}an a y17,2013 FAC esponse to the Janua y16 D aft of the UNC St ate cPan Pa elof6 



faculty with diverse research interests and a wide and deep range of disciplinary expertise, committed to meet the 

mission of our respective institutions and the region. In this context, we offer feedback intended to help inform and 

improve the draft plan and ensure constituent buy-in and effective implementation. 

Response to Goa~ 1: Degree Attainment Goa~s 

The FAC believes in the value of higher education and agrees that everyone deserves access to higher education. We 

especially hope that the Board of Governors and the state legislature will commit to the substantial resources necessary 

to sustain enrollment and meet the attainment goals described in the plan. 

As North Carolina envisions its future, planning for an educated citizenry is a necessity. However, simply filling current 

market demand without a strategic discussion about building a sustainable education future for this state will short- 

change the citizens. While the state must position itself to take advantage of developing fields, markets, and 

technologies; educators must aspire to develop students who are creative, versatile, adaptable, holistic, and ever- 

learning. 

The FAC asserts the need to ensure that adequate resources are available to make possible achievin~ these ~oals. The 

current draft of the plan inadequately addresses this resource need, which must include both state financial support and 

continued stron~ collaboration with the K-12 and NCCC systems to ensure the development of a stronlq pipeline of 

academically prepared students. 

The previous strategic plan, UNC Tomorrow, placed emphasis on both teacher preparation and ~lobal-readiness. The 

FAC urges a renewed commitment to these two important promises to the state, which remain unmet. 

The UNC system must have actionable plans to make hi~her-education attainable for all citizens of North Carolina. 

Those plans must reflect the cultural diversity present in North Carolina’s student, staff, faculty, and administrative 

populations. Attention to facilitatin~ success for our culturally diverse populations is not addressed in the current draft 

of the strategic plan. 

Response to Goal 2: Strengthening A~ademi~ Quality 

The FAC asserts that academic quality should be the primary focus of our efforts in higher education. We reject the 

notion that the industrial education complex can devise better assessment tools than faculty. We reject the idea that a 

single standardized test will provide better assessment of student learning or better transparency. We reject the 

adequacy of the Collegiate Learning Assessment (CLA) to assess general education. We have serious concerns about the 

aggressive e-learning/MOOC agenda described in the plan, especially in regard to how academic quality, efficient use of 

resources, and faculty responsibility for the curriculum will be sustained. We assert the uniqueness of each of the 17 

campuses in the UNC system and the need to respect their individual missions when considering general education 

programs, program duplication, and assessment methods. 

Assessment 
The plan recommends development of a "robust competency-based general education learning outcomes assessment 

strategy," and "quantitative measures of...student learning" in collaboration with Educational Testing Service (ETS) and 

focuses on the CLA as a pilot project which may be expanded to other campuses. We assert, as we did in our original 
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report to the UNC Strategic Directions Committee,s the primacy of multiple methods of assessment to capture the 

complexity of student learning on our campuses. 

The CLA is an inadequate measurement of students’ critical thinking skills and an inappropriate tool for measuring other 
general education strategies. It correlates directly with SAT scores~, thus provides no new information about students - 

at a high cost to those students. Moreover, the raw data from the CLA are not directly available to campus instructors. 

This lack of transparency makes it especially difficult to use CLA results to improve the curriculum. 

We urge a revision of the draft to support useful assessment that is aligned with the missions of the constituent 

institutions (as reflected through their General Education program), is conducted by the respective faculty of those 
institutions, and uses multiple methods and instruments. We agree with the plan’s emphasis on the need for clarity 

about our student learning measurements and accountability for student learning outcomes. However, to reduce the 

complexity of student learning in college to the scores on a standardized test is to inaccurately portray the nature of 

learning to stakeholders. Moving toward standardized testing for assessment and investing in the education industry to 

assess students is a devaluation of the faculty expertise in student learning throughout the system and an inadequate 

way to clearly portray student learning. 

6eneral Education 
In our original report, the FAC pointed out commonalities among general education programs, as well as the importance 

of honoring the unique missions of each university. 

The most crucial change needed to the strategic planning draft is a clear assertion that faculty must drive the effort to 

create and develop curriculum, including the general education curriculum and our e-Learning agenda. 

In Goals Two and Four of the draft strategic plan, there are competing versions of how the system-wide general 

education programs should be revised. Those conflicts must be resolved. 

The plan’s action steps must ensure that campus faculty retain responsibility for the creation and delivery of our General 
Education programs; including program requirements, specific courses, and assessment. As we have previously pointed 

out, and as has been endorsed by both Faculty Assembly and campus resolutions, faculty should frame these efforts 

within the three foundations upon which public higher education in North Carolina is built: 1) the requirements of our 
regional accrediting body, the Southern Association of Colleges and Schools Commission on Colleges (SACSCOC); 2) the 

UNC Statement of Mission; and 3) the complementary missions of each of the constituent institutions. We respectfully 

demand a faculty-led process to consider shared General Education competencies and transferability and a revision of 

the general education section in Goal Four that removes references to specific General Education program requirements 

and the suggestion that the General Education programs on our campuses be "standardized." This faculty-led process 

would alleviate many of these deep concerns. 

Response to Goa~ 3: Serv[r~g the People of North 

The FAC affirms the significance and ongoing import of serving the state and being responsive to the needs of its people. 

The FAC is concerned about the emphasis in the draft plan on hiring new superstar faculty in "priority" research areas. 

Instead, we assert that research in the UNC system will be better served by nurturing in-place faculty researchers by 

s OurUniversity, ~urFuturehttp;//facc~un~unc~edu/wp-c~ntent/u~ads/2~13/~1/~urUniversitv~urFuture FAC-Strategic-Directions- 

~012N~ 
6 Roser Benjamin and Marc Chun "A New Field of Dreams: The Collesiate Learnin8 Assessment Project." Peer Review, Summer 2003: 26-29. 

Association of American Colleses and Universities. 
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providing adequate support (release time, laboratories, equipment, etc.) and hiring new, young, creative, entry-level 

faculty through our standard and very rigorous process. 

Furthermore, new star faculty are extremely costly and their hire often results in dysfunctional departments where the 

emphasis is on new faculty earning grants rather than collaboration and student success. Simply put, it is more 

expensive to hire and support new star faculty than to enhance support those we already have. We recommend the 

plan eliminate the action item to create these new highly-paid positions and use that funding to build structural 

resources and support for faculty more globally and to continue to recruit entry-level faculty through the normal, 

rigorous hiring process. 

Another shortcoming of the plan is the very limited set of research areas highlighted for priority funding and the lack of 

faculty input used to determine those fields. These shortcomings limit the flexibility of the system and the campuses 

and diminish our ability to respond to the need to create graduates who can build fields of knowledge that are not even 

on the current horizon. While we embrace the ideal of promoting priority research areas, we assert that research 

priorities should include innovative, creative, and flexible initiatives developed by faculty and should be consistent with 

each university’s mission. 

The plan should support basic research for its own sake, as well as for the more practical benefits of knowledge, profit, 

and training. Basic research sustains and fosters development in a wide range of fields, trains students to develop 

solutions in areas of inquiry, and creates networks of thought. Basic research attracts the innovators of the future. 

We must also acknowledge that research in the arts and humanities goes hand-in-hand with scientific inquiry. Without 

strong support of research in these areas, students will not learn critical awareness and will not develop historical and 

political consciousness, social sensibility, and aesthetic perception. Scholarship in the arts and humanities also directly 

enhances our economy and our communities. Hence, the FAC urges the specific inclusion of the creative arts, the liberal 

arts, the social sciences, professional disciplines, and the humanities as "game-changing" endeavors. 

[~esponse to Goal 4: Maximizing £ff[c[en¢[es 

The FAC found many points of agreement in the efficiencies section of the draft. We agree with the idea of centralizing 

common financial information review. Sharing IT infrastructure and resources among smaller campuses has also been 

useful, but only when the sharing does not harm fast turnaround on needed, location-specific IT services and when it 

does not impede the engines of innovation on our campuses that aid in developing online programs and technology- 

based curricula. Most importantly (and greatly needed), we applaud the recommendation for carry-forward budgeting 

reform which will incentivize savings practices. 

However, some specific recommendations for centralization are problematic, especially when they affect the 

curriculum. Not only is it best practice that faculty take ownership of the curriculum, our accrediting bodies require that 

"the institution places primary responsibility for the content, quality, and effectiveness of its curriculum with its 

faculty."7 When efficiency standards affect curriculum, faculty must lead the process. 

Active portfolio management 

Management of frequency of specialized classes and class sizes in disciplines for purposes of efficiency is best done at 

the department level with oversight by the dean. Centralized principles and data are desirable and should be provided 

to the campuses and deans. As expressed in the plan, section size considerations target need to "respect campus and 

7 SACSCOC Principles of Accreditation (http:/!www.sacscoc.orgiprinciDles.asp) Comprehensive Standard 3.4.10 (responsibility for curriculum) 
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program perogatives to set course schedules" and the need to take into consideration the capacity of the physical 

classrooms. The main consideration should be maintainin~ hi~h-quality instruction. 

Setting more consistent expectations for Student Learning Outcomes (SLOs) is desirable if it is connected to a set of 

minimum competencies expected from all General Education programs. This would enhance portability of courses. But, 

both SLOs and the "framework of coursework" must be developed by faculty. Administrators should not be involved in 

the development of SLOs, unless they are active and credentialed instructors in the specific courses. 

Common instructional resources have only limited practicability. The development and selection of course materials by 

individual instructors enhances the quality of instruction. This is because instructor-prepared course materials coincide 

with both the expertise of the faculty member and the approach that faculty member takes in presenting the course 

content. 

The expansion of online instruction should not be based solely on anticipated savinl~s. The calculations of savings should 

be linked to the assessment of the SLOs of online courses. Savings should only be considered real when the respective 

online courses have equal or greater SLOs than traditional classes. 

Because UNCW’s Predictive Analytics Project is being currently designed and constructed, it should be studied and 

evaluated in operation before beinlq considered for implementation at other campuses or throughout the system. 

As stated above, inconsistencies between Goal Two and Goal Four with regard to a common core or a shared General 

Education set of courses and requirements must be addressed. Sharing general education competencies, developing 

those shared competency expectations with a faculty-led group, and assessing those competencies with a variety of 

assessment methodologies and strategies is a goal that the FAC Council can support. The FAC cannot support a shared 

curriculum developed by non-faculty, the use of a single standardized test for assessment, or an administrator-led 

initiative that fails to place primary responsibility for the curriculum in the hands of the faculty. 

Response to Goa~ S: Ensuring an Accessible and Financially Stable University 

The FAC supports the draft plan’s acknowledgement of the constitutional mandate of low cost to students for higher 

education. The goals within this section to enhance private fundraising, sustain robust support for need-based financial 

aid, and benchmark tuition rates with other states could help us provide access to education for all. 

Overa~ Concerns with the Draft P~an 

There are several overarching issues in the draft strategic plan about which both the FAC and faculty on campuses across 

the UNC system have expressed concern: 

Accreditation standards from SACSCOC mandate that each institution place primary responsibility for the 

content, quality, and effectiveness of the curriculum with the faculty. SACSCOC mandates that the curriculum 

and programs offered correspond directly to each of the campuses’ mission. We affirm the need to understand 

the SACSCOC standards, requirements, and mandates, and ensure that the UNC Strategic Plan does nothing to 

negatively affect individual institution’s accreditation status. Accreditation affects federal (and state) funding, 

the ability to attract and retain students, the ability to transfer credit among institutions, and the reputation of 

the university. 
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A liberal arts education has the power to create graduates ready for the jobs of the future. The draft plan 

focuses too specifically on a narrow range of fields that seem to be of importance in current economic forecasts. 

However, we reassert that the faculty in the UNC system educate students for jobs that may not exist yet with 

skills that cannot yet even be imagined. This education provides a transformative experience, increasing 

students’ knowledge, skills, and abilities to adapt to the widest possible scope of societal and personal needs. A 

liberal arts education is a true driver of innovation. 

The ongoing work of students and faculty in the UNC system is about more than immediate economic benefit. 

We offer opportunities to gain knowledge and insight into the human condition of our time and to find what 

sustains us intellectually and inspirationally while we are in the midst of all the complexity of human experience. 

Innovation, as any business leader knows, is almost entirely a process driven by "bottom-up" thinking and 

creativity. The draft plan had a markedly top-down approach. This approach can quash the type of innovation, 

creativity, and "entrepreneurial spirit" that the plan aspires to engender. The plan misses the opportunity to 

inspire creativity and innovation by focusing away from the students, the faculty, and the diversity that is 

embodied in the varying missions and constituents of our campuses. 

The most valuable asset of the University is its people. The knowledge and experience of faculty at Appalachian 

State University, East Carolina University, Elizabeth City State University, Fayetteville State University, NC 

Agricultural and Technical State University, North Carolina Central University, NC State University, UNC 

Asheville, UNC Chapel Hill, UNC Charlotte, UNC Greensboro, UNC Pembroke, UNC Wilmington, UNC School of 

the Arts, Western Carolina University, Winston-Salem State University, and the North Carolina School of Science 

and Mathematics is tremendous. These faculties have worked - alongside students, staff, and administrators; 

community members and alumni; state legislators and business people; members of non-profit organizations; 

and others - to make the UNC system an international leader in higher education and to offer transformational 

experiences to students. Consult and collaborate with these professionals, and the system will find a world of 

innovation which will drive student achievement and success and offer a return on investment to the state’s 
citizens which is unmatched by any other. 

",,, the one thing thor the University hos gotten right over its long history is this volue equation .... We hove not only provided 

on educotion os j~ree fi~om expe’nse os procticoble, but we hove otso provided o high quofity educotion. I hove olwoys believed 

thot low tuition without high quofity is no borg~in ;~or onyone, Not o borgoin ;~or the studenL Not ~ borgoin [or the 

toxpoyer, To [get the vo/ue equation right] in the ]uture . , , the Gener~l Assemb/y ~nd t~xpeyers o] North C~rofino ore going to 

hove to re~fize wh~t ~ cfitic~fly important ~sset the University Ls to the ~@ture o~ our citizens .... I hope ~hot you will ~sk us, ~s 

time goes orb to do onything we con to he@ you get the resources you need to moke sure we keep thLs velue equodon right," 

-~ President Erskine Bowles~ 

~ 
Erskine Bowles in An Evening with Five Presidents, Wednesday, November 9, 2011, Memorial Hall on the UNC-Chapel Hill campus. Available 

at htt p://video.unctv.org/video/2184200899/ 
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2013-02 
Resolution on Faculty Responsibility for Assessment 
Approved by the UNC Faculty Assembly 
January 18, 2013 

Whereas, the UNC Board of Governors is proceeding through the strategic planning process for 2013-18, 
defining current and future priorities, examining resource allocation, and seeking efficiencies; and 

Whereas, the faculty of the UNC system embody the University’s commitment to help North Carolina 
respond to changing state needs and economic challenges; and 

Whereas, our regional accrediting agency, the Southern Association of Colleges and Schools (SACS), 
requires that the institution place primary responsibility for the content, quality, and effectiveness of the 
curriculum with its faculty; and 

Whereas, the University already applies a robust, diverse and mission appropriate set of student learning 
outcomes; and 

Whereas, the faculty are leaders in the development and utilization of technology and new teaching 
pedagogies; and 

Whereas, single measures such as the Collegiate Learning Assessment (CLA) or other standardized 
exams have been established as inadequate measures of the depth and breadth of general education 
programs; and 

Whereas, institutional average scores on the CLA and similar exams are highly correlated with the 
institutions’ average SAT scores, hence provide no new information; and 

Whereas, SACS and other accrediting bodies periodically and comprehensively examine and affirm the 
quality of educational programs, and require that the faculty lead the assessment of the academic 
programs of the University; 

Therefore, Be It Resolved That the strategic plan must endorse the expertise and control of the faculty in 
selection of the appropriate method of delivery and assessment of academic programs; and 

Be it Further Resolved That that the strategic plan must reflect that the faculty, in their role as 
educational experts and as those charged with ensuring the highest academic quality programs, are the 
primary body to select, design, and assess all academic programs. 



2013-03 
Resolution on Concerns with e-Learning as Presented in the Draft Strategic Plan 
Approved by the UNC Faculty Assembly 
Ianuar 

Whereas, the UNC Faculty Assembly has serious concerns with the understanding of e-learning in the January 16, 
2013, draft of the UNC Strategic Plan; and 

Whereas, it is faculty who are responsible for curricular content and its delivery; 

Therefore, Be It Resolved That the Faculty Assembly requests that the final version of the 2013-2018 UNC 
Strategic Plan explicitly address the concerns listed below. 

1. Concerns about effectiveness and efficiency ore-learning: 

We are concerned that the strategic plan be well-grounded in the extant evidence and research on the 

effectiveness of e-learning practices and the cost-effectiveness of those practices, as compared to 

traditional instructional delivery modes. 

Although course learning outcomes must be consistent regardless of delivery mechanism, measures of that 

learning must be tailored to course structure and delivery mechanism. The use of appropriate measures 

for determining desired learning outcomes is crucial to successful assessment of e-learning courses. These 

measures should produce robust evidence for assessing learning outcomes in comparable institutional and 

discipline-specific settings, disaggregated by e-learning, traditional, and (where appropriate) hybrid (or 

’blended’) modes of instructional delivery. 

It is essential to evaluate the time and financial costs, to both students and the University, of alternative 

instructional delivery methods. Such evaluations must employ appropriate, institution- and discipline- 

specific measures for assessing the cost effectiveness of alternative delivery methods. 

2. Concerns about instructor qualifications: 

The quality of e-learning opportunities is primarily a function of instructor skills. Expertise in the 

substantive intellectual content of course material is essential. Support for training and use of instructional 

technologies can also be important for successful delivery of e-learning opportunities. 

Appointment to e-learning teaching positions requires demonstrated discipline-specific expertise and a 

capacity for effective management of instructional technologies. This expertise and instructional capacity 

must be assessed by appropriate disciplinary faculty using appropriate departmental policies. 

3. Concerns about appropriate target groups: 

There is an extensive literature demonstrating that success and completion rates for e-learning 

opportunities vary widely by the demographic characteristics of student populations. Extant studies also 

suggest that targeting e-learning opportunities to populations of students who have limited resources for 

pursuing other educational alternatives can maximize the potential usefulness of e-learning arrangements. 

We recommend that e-learning opportunities be targeted primarily to student populations with 

demonstrated likelihood of success in an e-learning environment, and especially those in resource-limited 

situations. 

4. Concerns about infrastructure cost and support: 

Instructional and information technology is in very early stages of development. Rapid hardware and 

software obsolescence is the rule, not the exception. Institutional investment in these goods can be very 

risky. A thoughtful investment strategy should, wherever possible, maximize adaptability, compatibility, 

and serviceability. 

We recommend the development of investment policy that can leverage system-wide expertise and 

efficiencies in software deployment and development (e.g., utilizing open source programs where 

appropriate), and which promotes hardware and platform compatibility. 



From: 

Sent: 

To: 

Subject: 

Boxill, Jan </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL) 
> 

Tuesday, August 13, 2013 2:55 PM 

Swartzer, Steven <swartzer@email.unc.edu> 

FW: Philosophy in schools... 

From: Geoff Sayre-McCord [mailto:sayre-mccord@unc.edu] 
Sent: Monday, August 12, 2013 11:41 PM 

To: Boxill, Jan; Roberta Israeloff 
Subject: Philosophy in schools... 

http://www, irishtimes, com/news/education/it-s -time-to -start-teaching-philosophy- as -a- 
formal-subiect-in-our-secondary-schools- 1.1480932 

Geoffrey Sayre-McCord 
Morehead Alumni Distinguished Professor 
University of North Carolina at Chapel Hill 
Chapel Hill, NC 27599-3125 
USA 



LEADERSHIP: WHAT ETHICS HAS TO TEACH US 
A High School Conference 

NC School of Science and Mathematics 
Friday, Nov. 1, 2013 

8:00-8:45AM Distribution of Registration Packets, FETC Lobby 

9:00-10:15AM General Session, FETC Auditorium 
Orientation 
Keynote Speaker, Dr. Eric Juengst, Director, Center for 
Bioethics, University of North Carolina at Chapel Hill, and 
Professor, Departments of Social Medicine and Genetics, UNC 
School of Medicine 

10:30-11:45AM 

12:00-1:00 PM 

1:15-2:30 PM 

Discussion Session I, NCSSM Classroom (See front cover of 
conference packet) 

Lunch, NCSSM Cafeteria and Grounds 

Discussion Session II, NCSSM Classroom (See front cover of 
conference packet) 

2:30-3:00 Closing Reception, FETC Student Center and Courtyard 



From: 

Sent: 

To: 

Subject: 

Boxill, Jan </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL) 
> 

Thursday, August 15, 2013 10:53 AM 

MacLean, Douglas <maclean@email.unc.edu> 

RE: ELC Session Leaders 

Hi Doug, 
THANK YOU so much for your email and comments. They mean a lot and I especially appreciate your support. I realize that most 
reasonable people felt it was a non story, but as I said it hurt. I am buoyed by the support of colleagues. 

Thanks again and thanks for talking to me yesterday as well. 

Jan 

..... Original Message ..... 
From: MacLean, Douglas 
Sent: Thursday, August 15, 2013 7:15 AM 
To: Boxill, Jan 
Subject: Re: ELC Session Leaders 

That’s very good. Eric is a good choice. 

When I read the N&O article about you over the summer, I was annoyed, especially because the real substance was about two changes 
that the committee seemed easily to agree to and didn’t make any substantive difference to the report. So I reacted by thinking that 
this was typical Dan Kane stuff, and I put it aside. I didn’t think about how it might have colored your subsequent interactions with 
faculty and affected you in deeper ways. I’m sorry I didn’t call at the time to tell you what I think 
- that the article was a cheap shot and that we are all lucky to have you representing the faculty through all this athletics mess. You 
understand the programs and you know the people, and nobody can question your commitment to doing sports the right way. But 
Kane has to write about something, and there is nobody else left for him to attack (unless he wants to take on Roy). I think we need 
you doing what you’re doing, so hang in there (and let me know if I can help in any way). You don’t deserve to be raked over the 
coals, and to make an issue of your age is a cheap slander. I don’t know anybody who has more energy for work than you. 

I just thought I should say these things. I’m sorry I didn’t get on it from Colorado, but as I said, I was trying to avoid thinking about 
North Carolina there. 

Cheers, 
Doug 



From: 

Sent: 

To: 

Subject: 

Boxill, Jan </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL) 
> 

Friday, August 16, 2013 11:35 AM 

Prescott, Elizabeth <epresco@email.unc.edu> 

RE: Call for Concepts - C. Felix Harvey Award to Advance Institutional Priorities 

ABSOLUTELY 

From: Prescott, Elizabeth 
Sent: Friday, August 16, 2013 9:20 AM 

To: Boxill, Jan 
Subject: FW: Call for Concepts - C. Felix Harvey Award to Advance Institutional Priorities 

We should totally apply for this! 

From: bounce-33429932-66453778@listserv.unc.edu [mailto:bounce-33429932-66453778@listserv.unc.edu] On Behalf 
Of Staley, Sandy 
Sent: Friday, August 16, 2013 9:12 AM 
To: philosophy-faculty 
Subject: [philosophy-faculty] FW: Call for Concepts - C. Felix Harvey Award to Advance Institutional Priorities 

From: Spurr, Kim Weaver 
Sent: Friday, August 16, 2013 9:03 AM 
To: CAS_as DDD 
Cc: CAS_as Mgrs 
Subject: Call for Concepts - C. Felix Harvey Award to Advance Institutional Priorities 

The following emai[ has been forwarded to deans, directors and department chairs, with a copy to managers, on behalf 
of the Office of University Deve~opmen t, 

Call for Concepts - C. Felix Harvey Award to Advance Institutional Priorities 

The Office of the Executive Vice Chancellor and Provost is accepting applications for the 2013 C. Felix Harvey 
Award to Advance Institutional Priorities, which comes with a $75,000 award. 

The Harvey Award, endowed by the Harvey family of Kinston, N.C., recognizes exemplary faculty scholarship 
that reflects the University’s top priorities. The 2013 competition focuses on innovative engagement and 
outreach. 

The award will be given to the faculty member or members whose proposed project best applies humanities 
and/or social sciences methods or approaches that directly and positively impact constituencies outside the 
University. Projects should focus on at least one of these themes: technology, economic development, arts and 
culture, or improvement of K-12 public education. 

The deadline to submit proposals is Sept. 27. Apply at https://provost.unc.edu/announcements/c-felix-harvev- 
award/. 



Scott Ragland 
Director of Development Communications 
Office of University Development 
UNC-Chapel Hill 

Mailing Address: 
PO Box 309 
Chapel Hill, NC 27514-0309 

Delivery Address: 
208 West Franklin Street 
Chapel Hill, NC 27516-2520 

Campus Address: 
Campus Box 6100 

919-962-0027 (V) 
919-843-6319 (F) 
scott ragland~,unc.edu 
giving.unc.edu 

<ul> 

<li> -- You are currently subscribed to 
</ul> 
philosophy-faculty as: <a href="mailto:epresco@email.unc.edu">epresco@email.unc.edu</a>. 



From: 

Sent: 

To: 

Subject: 

Boxill, Jan </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL) 
> 

Friday, August 16, 2013 3:13 PM 

Prescott, Elizabeth <epresco@email.unc.edu> 

USADA 

"True Sport U: Beyond Compliance": a summit to build a culture that is above compliance, one that applies USADA’s 

"true sportz" principles to collegiate sports. Dates TBD 

How does this sound? 

Jan 

web: parrcenter.unc.edu 



SUMMIT 

TRUE SPORT U: BEYOND COMPLIANCE 

TO BUILD A CULTURE OF TRUE SPORT IN COLLEGIATE SPORTS 

SPONSORED BY USADA, THE PARR CENTER FOR ETHICS 

The culture of compliance does not aim at the core of the issues that affect and threaten the 

integrity of intercollegiate sports. This summit would aim to doing it right by redirecting 

communications. Compliance is takes on more of a "dart board" approach, we want to 

incorporate USADA’s True Sport principles into intercollegiate sports, and to bridge the gap 

between youth sports and collegiate sports. 

So our aim is to build a culture that is above compliance. We have an opportunity to make 

difference. UNC will hold the first summit and next year Penn State, but both will be working 

together on both summits. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Boxill, Jan </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL) 
> 

Friday, August 16, 2013 4:00 PM 

Sutphen, Molly <msutphen@email.unc.edu> 

Bailey, Donna Jean Walker <dbaileyl@email.unc.edu>; Muller, Eric L 
<emuller@email.unc.edu> 
RE: Thank you 

Hi Molly, 

Thank you so much for inviting me. I always enjoy talking with new faculty. 

folk. 

I too look forward to interacting with you this year. 

hope my comments resonated with some 

Best, 
Jan 

From: Sutphen, Molly 
Sent: Friday, August 16, 2013 3:59 PM 
To: Boxill, Jan 
Cc: Bailey, Donna Jean Walker; Muller, Eric L 
Subject: Thank you 

Dear Jan, 

Thank you for taking time today to speak with the new faculty. I know this is one of the busiest times of the year and I am 

grateful to you for adding us to your already very full schedule. 

I look forward to seeing more of you. Perhaps on a Faculty Council meeting day, we can have coffee or lunch together. 

Best, 

Molly 

Molly Sutphen, PhD 
Associate Director 
Teaching and Learning Coordinator 
Center for Faculty Excellence 
UNC-Chapel Hill, CB# 3470 
Chapel Hill, NC 27599-3470 

Direct phone: 919-966-4838 
CFE office phone: 919-966-1289 
CFE fax: 919-962-5236 
Email: msutphen@email, unc.edu 
Location: Room 316B Wilson Library 

http://cfe.unc.edu/index.html 



SUMMIT 

TRUE SPORT U: BEYOND COMPLIANCE 

TO BUILD A CULTURE OF TRUE SPORT IN COLLEGIATE SPORTS 

SPONSORED BY USADA, THE PARR CENTER FOR ETHICS 

The culture of compliance does not aim at the core of the issues that affect and threaten the 

integrity of intercollegiate sports. This summit would aim to doing it right by redirecting 

communications. Compliance is takes on more of a "dart board" approach, we want to 

incorporate USADA’s True Sport principles into intercollegiate sports, and to bridge the gap 

between youth sports and collegiate sports. 

So our aim is to build a culture that is above compliance. We have an opportunity to make 

difference. UNC will hold the first summit and next year Penn State, but both will be working 

together on both summits. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jan <jmboxill@email.unc.edu> 

Saturday, August 17, 2013 1:55 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 

2013-08-16 17-43-21_710.jpg 

Sent from my Verizon Wireless Droid 



From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jan <jmboxill@email.unc.edu> 

Saturday, August 17, 2013 1:55 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 

2013-08-15 18-33-33_800.jpg 

Sent from my Verizon Wireless Droid 



From: 

Sent: 

To: 

Subject: 

Boxill, Jan </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL) 
> 

Monday, August 19, 2013 9:44 AM 

Prescott, Elizabeth <epresco@email.unc.edu> 
RE: Ethics Bowl / Ethics Olympiad 

This is something some of the HSEB teams participated in last year. 

From: Prescott, Elizabeth 
Sent: Monday, August 19, 2013 9:11 AM 
To: Lange, Marc B; Boxill, Jan 
Subject: RE: Ethics Bowl / Ethics Olympiad 

This is very cool! I’ll pass it along to our organizer who’s coordinating all of the regionals and teams. 

From: Marc Lange [mailto:mlanqe@email.unc.edu] 
Sent: Sunday, August 18, 2013 6:57 AM 
To: Boxill, Jan; Prescott, Elizabeth 
Subject: Fwd: Ethics Bowl / Ethics Olympiad 

Don’t know if you received this -- I’ll send one more with the link 

Marc Lange 
Theda Perdue Distinguished Professor 
Philosophy Department Chair 
University of North Carolina at Chapel Hill 
CB#3125 -- Caldwell Hall 
Chapel Hill, NC USA 27599-3125 
919 962.3324 (o) 

........ Original Message ........ 
Subject:Ethics Bowl / Ethics Olympiad 

Date:Sat, 17 Aug 2013 21:19:09 -0700 
From:The Secretary <admin@dialogueaus.com> 

Reply-To:The Secretary <admin@dialogueaus.com> 
To:mpw~hale.wa.edu.au <mpw~hale.wa.edu.au> 

Dear Colleagues 

I met many of you when I visited the US for the first national 
US Ethics Bowl earlier this year. Soon after that we ran a 
couple of successful online trials using the Ethics Bowl 
format involving high schools from the US and Australia. While 
the format was exactly the same as the Ethics Bowl format we 
decided to call this event an "Ethics Olympiad" This is due 
to the fact that the term "Bowl" is peculiar to the US and we 
want to encourage schools from other countries to 
participate. 



Basically an Ethics Olympiad involves three schools being 

teamed up and running a Bowl type format online. Schools are 

then awarded a Gold, Silver or Bronze medals according to the 

results. To be quite honest the real reward is simply 

participating in such an event. 

During the trial we were able to iron out potential problems 

and establish a series of protocols and resources which will 

enable other schools to participate in their own Ethics 

Olympiads in the future. We hope that this initiative will 

help schools in their preparation of students for their Ethics 

Bowls and also the National US Ethics Bowl. 

If you are interested in registering your a team you can do so 

by clicking on the link below; http://www.ethicsolympiad.orq 

and filling in your schools details. 

If you cannot register a team please pass this information on 

to your colleagues, particularly but not exclusively, those 

involved in Ethics Bowls and encourage them to register a 

team. 

Schools will then receive a resource package and will be put 

in touch with teams in other countries in order to participate 

in an Ethics Olympiad of their own. 

thanks 

Hatthew Wills 

Head of Philosophy and Ethics 

Hale School 

Perth- Western Australia 



From: 

Sent: 

To: 

Cc: 

Subject: 

Boxill, Jan </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL) 
> 

Monday, August 19, 2013 3:33 PM 

’Mellissa Lewis’ <MLewis@usada.org>; ’Coyte Cooper’ <ccooper@nwca.cc>; Weight, 
Erianne A. <eweight@email.unc.edu> 
Anais Spitzer, Ph.D. <aspitzer@usada.org>; Lisa Voight <LVoight@usada.org> 

RE: TrueSport Committee Meeting call 

Works for me. 

From: Mellissa Lewis [mailto:MLewis@usada.org] 
Sent: Monday, August 19, 2013 3:32 PM 
To: Boxill, Jan; ’Coyte Cooper’; Weight, Erianne A. 
Cc: Anais Spitzer, Ph.D.; Lisa Voight 
Subject: RE: TrueSport Committee Meeting call 
Importance: High 

Hello everyone, 

We need to move the TrueSportU call back a week. Are you free on Aug. 30th between :12-3:30 pm EST? Please let me 

know as soon as you can. 

Thank you ! 

Mellissa 

U.S. Anti-Doping Agency 
Preserving the integrity of competition 

Inspiring true sport 

Protecting the rights o] ethletes 

Stay Connected: www.usada.org [ Facebook 

Mellissa Lewis 

True Sport Program Lead 

5555 Tech Center Drive, Suite 200 

Colorado Springs, CO 80919 

7:[9-785-2063 Phone 

866-60J~-2632 Toll Free 

7J~9-785-200J. Fax 

m[ewis@usada.org 

Twitter [ www.TrueSport.org 

CONFIDENTIALITY NOTICE - This e-mail transmission, and any documents, files or previous e-mail messages attached to it, may contain information 
that is confidential or legally privileged. If you are not the intended recipient, or a person responsible for delivering it to the intended recipient, you are 
hereby notified that you must not read this transmission and that any disclosure, copying, printing, distribution or use of any of the information contained 
in or attached to this transmission is STRICTLY PROHIBITED. If you have received this transmission in error, please immediately notify the sender by 
telephone or return e-mail and delete the original transmission and its attachments without reading or saving in any manner. Thank you. 



From: 

Sent: 

To: 

Subject: 

Boxill, Jan </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN RECIPIENTS/CN JEANETTE M 

BOXILL (JMBOXILL)> 

Tuesday, August 20, 2013 3:03 PM 

’David Zonderman’ <davidzonderman@ncsu.edu> 

RE: try to meet again 

Hi David, 

Yes, indeed. Here are two dates that wiil work weil for me: Thursday Aug 29 or Tuesday Sept. 3rd. 

From: David Zonderman [mailto:david_zonderman@ncsu.edu] 

Sent: Tuesday, August 20, 2013 2:58 PM 

To: Boxill, Jan 
Subject: try to meet again 

Can we make another try at meeting sometime in the coming weeks, let me know if that would work for you, hope it does....dz 

David A. Zonderman 
Chair of the Faculty, 2013-2015 

Professor/Associate Department Head 
History Department 
NC State University 
Raleigh NC 27695-8108 
919-513-2222 (phone) 

919-515-3886 (fax) 
david zonderman@ncsu.edu 

Uneasy Allies: Working for Labor Reform in Nineteenth-Century Boston 

http ://www.umass.edu/umpress/title/uneasy-allies 



From: 

Sent: 

To: 

Subject: 

Boxill, Jan </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN RECIPIENTS/CN JEANETTE M 

BOXILL (JMBOXILL)> 

Tuesday, August 20, 2013 3:21 PM 

’David Zonderman’ <davidzonderman@ncsu.edu> 

RE: try to meet again 

Great; yes Southpoint works well for me. A few places that are possible: Chili’s, Champs, Firebirds, Cheesecake Factory, and there is a new hamburger place that should be opening up. 

Jan 

From: David Zonderman [mailto:david_zonderman@ncsu.edu] 
Sent: Tuesday, August 20, 2013 3:09 PM 

To: Boxill, Jan 
Subject: Re: try to meet again 

Sept 3 works for me, Hans said you usually meet somewhere out at Southpoint, does that still work for you....dz 

On Tue, Aug 20, 2013 at 3:02 PM, Boxill, Jan <JMBOXILL~email.unc.edu> wrote: 

Hi David, 

Yes, indee& Here are two dates that will work well for me: Thursday Aug 29 or Tuesday Sept. 3rd, 

Jan 

From: David Zonderman [mailto:david zonderman@ncsu.edu] 
Sent: Tuesday, August 20, 2013 2:58 PM 
To: Boxill, Jan 
Subject: try to meet again 

Can we make another try at meeting sometime in the coming weeks, let me know if that would work for you, hope it does....dz 

David A. Zonderman 
Chair of the Faculty, 2013-2015 

Professor/Associate Department Head 
History Department 
NC State University 
Raleigh NC 27695-8108 
919-513-2222 (phone) 

919-515-3886 (fax) 
david zonderman@ncsu.edu 

Uneasy Allies: Working for Labor Reform in Nineteenth-Century Boston 
http ://www.umass.edu/umpress/title/uneasy-allies 

David A. Zonderman 
Chair of the Faculty, 2013-2015 

Professor/Associate Department Head 
History Department 
NC State University 
Raleigh NC 27695-8108 
919-513-2222 (phone) 

919-515-3886 (fax) 
david zonderman@ncsu.edu 

Uneasy Allies: Working for Labor Reform in Nineteenth-Century Boston 

http ://www.umass.edu/umpress/title/uneasy-allies 



Faculty Council Retreat 

August 23, 2013 

I cannot believe this is the beginning of the final year of my 3-year term as Faculty Chair. I looked at my 

comments from last year’s retreat where expressed my priorities for the year. They were to restore 

confidence in academics and athletics; rediscover and renew our commitment to the UNC mission; and 

restore morale through partnership of students, staff, faculty and administration. I think these have 

been my priorities for the past two years. They are pretty general but they remain constant. I am not 

sure how one would determine success because there is no final end. We are not a static institution, but 

one that is constantly changing and developing giving rise to conflicts, collaborations, revising plans. But 

what does remain constant is the mission of the university and the creativity among our faculty to 

achieve that mission. 

During this final year I will embrace moral courage and be more vocal in advocating on behalf of the 

faculty. I especially want to provide a solid base for my successor to be able to build on what we as a 

Faculty Council achieve this year allowing the new Faculty Chair to take on new conflicts and 

collaborations in achieving our mission. 

With that in mind I want to focus on three issues: 

Seeing the Honor System reforms that you approved last spring through to full implementation 

for Fall of 2014. We face several challenges making this implementation difficult: 

1. Student/faculty resolution: Standardizing penalties and who qualifies for this. 

2. XF grade: The grade itself isn’t the challenge, but how it can be removed. The plan is to 

develop a course, either face to face or on line, which requires a home and instructors. 

3. Faculty sitting on initial hearings of cases. This one was a fairly contentious reform, but 

the challenge is to recruiting faculty for these. This is where you come in. I am 

challenging each of you to volunteer to serve on the Hearings Board. The faculty called 

for these reforms, it is now time for us to step up and participate. 

I will work collaboratively with you, the Faculty Executive Committee, EPC, COSC, 

Faculty Advisory Committee to the Honor System to see these reforms set in place. 

Paying attention to the process of improving our campus’s response systems for sexual assault. 

The challenges here are incredible and complex first we are starting from a blank slate; it is an 

extremely emotional issue; it affects all of us; it is not a single issue. 

Monitoring our progress in addressing the problems within our athletics system that contributed 

to the serious troubles uncovered last year, and continuing to try to provide forums for honest 

discussion of the role of athletics on our campus. 

On top of these priorities, I will also be working with the Faculty Executive Committee to monitor and 

provide opportunities for faculty engagement around emerging issues such as online learning and the 



development of MOOCs as well as the implementation of the system-wide Strategic Plan. On all of 

these, I am excited and I hope you are as well to have the opportunity to forge new ground with Provost 

Jim Dean and Chancellor Carol Folt. 

I’d like to offer you the opportunity to make comments about these or other matters as we look ahead. 

I’d also like to make some specific remarks about Athletics. In a few minutes, I’d like to open things up 

for you to ask anything you’d like to ask, including anything about this summer’s News & Observer 

article claiming that I sought inappropriate changes to last summer’s FEC report. 

But as we discuss all of this, I’d also like to note a few important points: 

¯ Ethics and integrity have always been at the core of my professional identity. 

¯ Much of my scholarly work has revolved around trying to open conversations about ethics in 

college sports. I have also never shied away from creating spaces for frank analysis of college 

sports to take place. 

o Scholarly Colloquium of NCAA 

¯ Last year, through Faculty Council, Faculty Governance, and my own efforts via the Parr Center 

for Ethics and (other entities), I tried to create openings for learning and conversation regarding 

sports here at Carolina -- for instance 

o Regular briefings to FCfrom Renner 

o FC forum last fall with Broome, Cunningham, et al 

o Open forum for faculty discussion of athletics (held at Campus Y last fall) 

o Open forum with Taylor Branch et al 

o other events (you fill this in) 

¯ This year, as we just were given a briefing, we have forthcoming efforts of Chancellor and 

Provost, Rawlings Report, and planned spring symposium (fill in details) 

¯ I would like to have the conversation people WANT to have, but also note that, in your 

responses to the FC survey (question 12) we did in advance of this retreat that: 

o 21/50 who answered this question indicated that we had spent "too much" or "far too 

much" time on the athletics/aberrant courses scandal last year 

o another 19/50 thought the time we’d spent on this was "about right." 

o So, 40/50 (80%) of you thought we’d spent either about the right amount or even too 

much time on this. 



¯ I welcome your questions and guidance about where Faculty Council would like to go next on 

this and the other issues that lie before us. 



From: 

Sent: 

To: 

Subject: 

Boxill, Jan </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL) 
> 

Friday, August 23, 2013 2:15 PM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 

FW: Interesting article from Inside Higher Ed on FY 2014 state funding for higher ed in 
other states 

Dear Dr. Whisnant 
Thank you for the informative article you sent. 
There two items I am concerned about though: 
I find it strange that two states, North Carolina and Mississippi are not in the list. No explanation is given. 

The other is a little more to the point of state funding. If you look into other analyses that include the trends in 
funding, not just the snapshot stats, the trend in most states is to result in state funding becoming 0%, zero, 
sometime in the next decade. 

For instance, 
South Carolina reduced its state investment effort in higher education by 66.8 percent, from $16.72 in fiscal 
1980 (and a peak of $18.19 in fiscal 1975) to $5.54 by fiscal 2011. Extrapolating this trend, state funding for 
higher education will reach zero in 2031. 
Rhode Island reduced state higher education funding by 62.1 percent between 1980 and 2011, from $9.81 to 
$3.72. The state effort peaked at $10.35 in fiscal 1981. Extrapolating this trend, state funding for higher 
education will reach zero in 2031. 
Arizona has reduced its annual state investment effort by 61.9 percent from $12.27 in fiscal 1980 to $4.68 by 
fiscal 2011. This effort had peaked earlier at $15.13 in fiscal 1974. The trend between 1980 and 2011 will reach 
zero in 2032, although more recent data indicates it could be even sooner. 
Colorado has reduced its support for higher education by nearly 69.4 percent, from $10.52 in fiscal 1980 (and a 
peak of $13.85 in fiscal 1971) to $3.22 by fiscal 2011. At this rate of decline Colorado appropriations will reach 
zero in 2022, 11 years from now. Projections using more recent data find that Colorado could hit zero as soon as 
2019. 

Besides the facts that there are some discrepancies due to the different years polled, these numbers appear to 
paint quite a different picture. 

The article I refer to is in 
http ://www. acenet, edu/the-presidenc¥/c~umns-and-features/Pages/state-fundin~-a-race-t~-the-b~tt~m, aspx 

Thank you again for the information, 

J. A. Rial 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Boxill, Jan </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)> 

Friday, August 23, 2013 10:20 PM 

Anais Spitzer, Ph.D. <aspitzer@usada.org> 

Lisa Voight <LVoight@usada. org> 

RE: Conversation before our Friday conference call? 

imagef65103.PNG 

Hello, 
Yes, I’d like to talk with the two of you about moving forward and as you say "maneuvering" the committee. I 
originally had on my calendar that we had a call on Monday, but I know we changed that. I do have some time late in 
the aftemoon on both Monday & Tuesday, say 4 p.m. ET or even later. But Wednesday would even work better for 
me as I have am free anytime after 12:30 ET 

Jan 

From: Anais Spitzer, Ph.D. [aspitzer@usada.org] 

Sent: Friday, August 23, 2013 3:27 PM 

To: Boxill, Jan 
Cc: Lisa Voight 

Subject: Conversation before our Friday conference call? 

Jan, 

We hope that your fall semester is off to a much, much better start than last school year ended on! 

Lisa and I have been talking quite a bit about this committee and maneuvering it. Additionally, we want to talk about the 

agenda that we have. We would like to talk with you about serving as Chair--we imagine there might be politics involved her 

as well. Could we set up a time to talk early next week--ideally Monday or Tuesday? 

I know you are busy, but we could really use your help in putting some of these initial documents and structure into place. 

Thanks! 

Anais 

U.S. Anti-Doping Agency 

Preserving the integrity of competition 

Inspiring true sport 
Protecting the rights of athletes 

Stay Connected: wwwousadaoorg [ Facebook 

Anais Spitzer, Ph.D. 

True Sport Managing Strategist 

5555 Tech Center Drive, Suite 200 

Colorado Springs, CO 80919 

719-785-2033 Phone 

866-601-2632 Toll Free 

71%785-2001 Fax 

aspitzer@usada.org 

Twitter 

CONFIDENTIALITY NOTICE - This e-mail transmission, and any documents, files or previous e-mail messages attached to it, may contain information that is 
confidential or legally privileged. If you are not the intended recipient, or a person responsible for delivering it to the intended recipient, you are hereby notified 
that you must not read this transmission and that any disclosure, copying, printing, distribution or use of any of the information contained in or attached to this 
transmission is STRICTLY PROHIBITED. If you have received this transmission in error, please immediately notify the sender by telephone or return e-mail and 
delete the original transmission and its attachments without reading or saving in any manner. Thank you. 



From: 

Sent: 

To: 

Subject: 

Boxill, Jan </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL) 
> 

Friday, August 23, 2013 10:40 PM 

Neta, Ram <neta@email.unc.edu> 

FW: Tenure track j ob at Hamilton College in Ethics and Social and Political Philosophy 

Here is the position I was talking about today. 
Jan 

From: Society for Women in Philosophy Information and Discussion List [SWIP-L@LISTSERV.UH.EDU] on behalf of 
Marianne Janack [mjanack@HAMILTON.EDU] 
Sent: Wednesday, July 31, 2013 3:17 PM 
To: SWIP-L@LISTSERV.UH.EDU 
Subject: Tenure track job at Hamilton College in Ethics and Social and Political Philosophy 

Hi all, 
Hamilton College, a liberal arts college in upstate New York (about an hour from Syracuse), will be 
hiring a tenure track assistant professor in the fall. Due to the timing of several leaves, we’ll be 
looking to make an offer early--preferably mid-December, before the Eastern APA. 
If you could please send this ad to anyone you think might be interested, and alert them to the early 
timetable, we’d appreciate it. 
The department is great; very collegial, with lots of support for teaching and research, and great 
students. 
Marianne Janack 
Professor of Philosophy 
Hamilton College 

The Philosophy Department at Hamilton College invites applications for a tenure track position in 

philosophy to begin July 1, 2014. The teaching load is five courses per year. AOS: Ethics, Social and 
Political Philosophy; AOC: Open. Completion of the dissertation by time of appointment is expected. 

Candidates should submit a letter of application, CV, and teaching materials, and arrange for three letters 

of reference to be sent. Your cover letter should address the ways in which you could further the College’s 

goal of building a diverse educational environment. Previous experience teaching or working with 
diverse student populations is an asset. Teaching materials should include evaluations and sample syllabi 

for three possible courses in Social and Political Philosophy or Ethics at different levels (i.e., introductory, 

mid-level, advanced). Submit materials to Interfolio at https://secure.interfolio.com/apply/21957. 

Address materials and questions to Marianne Janack, Chair, Philosophy Department 
at philo@hamilton.edu. All application materials must be received by October 15, 2013. 

Hamilton College (www.hamilton.edu) is a residential liberal arts college located in the Mohawk Valley of 
upstate New York; for applicants with dual-career considerations, Hamilton participates in the regional 

Higher Education Recruitment Consortium, which posts additional area employment opportunities 

at www.upstatenyherc.org. Hamilton College is an affirmative action, equal opportunity employer and is 

committed to diversity in all areas of the campus community. Hamilton provides domestic partner 
benefits. Candidates from underrepresented groups in higher education are especially encouraged to 

apply. 



Marianne Janack 
Professor and Chair of Philosophy 
Director, Diversity and Social Justice Project 
Hamilton College 
Clinton, NY 13323 
315.859.4127 



From: 

Sent: 

To: 

Subject: 

Boxill, Jan <jmboxill@email.unc.edu> 

Tuesday, August 27, 2013 6:03 PM 

Karen Spear <kspear@marian.edu>; Richard Greene <rgreene@weber.edu>; George 
Sherman <sherman.george@spcollege.edu>; John Garcia <jgarcia@harpercollege.edu>; 
June-Ann Greeley <GreeleyJ@sacredheart.edu>; Michael Ingram 
<mingram@whitworth.edu>; Michael Jordan <mjordan@nhu.edu>; Michael Popich 
<mpopich@westminstercollege.edu>; Robert Skipper <robert@skipperweb.org>; 
Sheralee Brindell <brindell@colorado.edu> 

RE: I need a quick vote. 

Yes 

Sent from my Verizon Wireless Droid 

..... Original message ..... 

From: Karen Spear <kspear@marian.edu> 
To: Richard Greene <rgreene@weber.edu>, George Sherman <sherman.george@spcollege.edu>, John 
Garcia <jgarcia@harpercollege.edu>, June-Ann Greeley <GreeleyJ@sacredheart.edu>, Michael Ingram 
<mingram@whitworth.edu>, Michael Jordan <mjordan@nhu.edu>, Michael Popich 
<mpopich@westminstercollege.edu>, Robert Skipper <robert@skipperweb.org>, Sheralee Brindell 
<brindell@colorado.edu>, "Boxill, Jan" <JMBOXILL@email.unc.edu> 
Sent: Tue, Aug 27, 2013 21:09:11 GMT+00:00 
Subject: RE: I need a quick vote. 

Yes. 

Karen 

From: Richard Greene [rgreene@weber.edu] 
Sent: Tuesday, August 27, 2013 4:31 PM 
To: George Sherman; John Garcia; June-Ann Greeley; Karen Spear; Michael Ingram; Michael Jordan; Michael Popich; 
Robert Skipper; Sheralee Brindell; Boxill, Jan 
Subject: I need a quick vote. 

Hi All, 
All six roles committee recommendations passed. I need one more vote from you. 
I’m changing the regional and national rules documents to reflect the changes you approved (and adjusting dates, etc.). 
Since we are switching from total points to majority of judges as the determinant of the winner, we should adjust our tie 
breakers (at least in the later rounds). 

Specifically, as things currently stand, if two teams tie in the quarterfinal or semifinal rounds, the tie breakers all have to do 
with wins, etc., in the morning rounds. Moreover, we have no tiebreaker for the final round (we declare the teams to be co- 
winners). I think it makes sense to insert total points in that round as the first tiebreaker (and in the case of the finals, the 
only tie-breaker). 

For example, if team A and team B both win on one judge’s scorecards in a semifinal round (and tie on the other), but team 
A scores more points, then team A should be declared the winner (instead of looking at how both teams did in the morning 
rounds). Similarly for the final round. 

So I propose using total points in a particular later round as the first tiebreaker (and in the case of the finals as the only 
tiebreaker). 

Please vote yes or no for this proposal. I need a response fairly quickly, so I can get this stuff out to the regions by the time 



cases are released (next week). Sorry to rush you. 

Richard 

Professor Richard V. Greene 
Department of Political Science and Philosophy 
Weber State University 
1203 University Circle 
Ogden, UT 84408-1203 
Tel: (801) 626-6694 
E-mail: rgreene@weber.edu<mai~to:rgrce~e,~w ~er.ed~> 

On Wed, Aug 21, 2013 at 8:56 AM, Richard Greene <rgreene@weber.edu<mailto:rgreene@weber.edu>> wrote: 
Dear IEB Board Members, 
Last March I gave the Rules Committee six charges (based on our discussions at Nationals). They’ve put a lot of work into 
these charges and have produced a document that contains the charges, their recommendations, and a summary of the 
discussion pertaining to the charge. I’ve attached that document. 

For each charge, vote either "yes" or "no" on the committee’s recommendation. (e.g, charge 1 yes, charge 2 no, etc.). 

I’ve also re-vamped the scoresheet. It is now an 8.5" x 14" single sheet scoresheet, which avoids adding scores on multiple 
pages. Team one is on the left hand side of the page and team two is on the right. Judges just move down the sheet adding 
scores after each part of the round. The score’s are numbered (e.g., team one presentation is #1, team two commentary is #2, 
etc.), so there shouldn’t by any confusion about where to place scores. It’s set-up to reflect the scoring changes that the rules 
committee is recommending. If you vote down that change, I also have a version that reflects our old scoring system. 

The second page of the scoresheet (which will be the reverse side when printed out) is for feedback from the judges. It also 
includes spirit points (which are not part of the overall score--they are just for feedback purposes). Spirit points are 
explained in more detail in the document from the Rules committee. 

Please provide feedback on the new scoresheet. 

The old scoresheet contained detailed information on how to score. This information appears on a separate sheet. A version 
of this is also attached, but it is not the final version (I need to incorporate some material from a discussion Mike Ingram and 
I had last April). I believe that removing this information from each scoresheet makes the scoresheet easier to follow (thus 
reducing addition errors or the likelihood of a score being placed on the wrong sheet). It also facilitates getting both teams 
on a single scoresheet. 

Please cast your votes within one week. This will give me time to revise our format and rules documents prior to the posting 
of the regional cases. 

Thanks 

Richard 

Professor Richard V. Greene 
Department of Political Science and Philosophy 
Weber State University 
1203 University Circle 
Ogden, UT 84408-1203 
Tel: (801) 626-6694 
E-mail: rgreene@weber.edu<mai~to :rgrce~(~w ~er.ed~> 



From: 

Sent: 

To: 

Subject: 

Boxill, Jan </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL) 
> 

Wednesday, August 28, 2013 9:06 AM 

’Anne Jeffrey’ <am1242@georgetown.edu> 

RE: Ethics Bowl Query 

Dear Anne, 
I am still desperately trying to find a venue. So far everyone has turned me down. I have one glimmer of hope from 

Clemson and will contact them today to see if they made a decision. As soon as I know I’ll let you know. 

Jan 

From: Anne Jeffrey [mailto:am1242@georgetown.edu] 
Sent: Tuesday, August 27, 2013 11:53 PM 
To: Boxill, Jan 
Subject: Ethics Bowl Query 

Dear Dr. Boxill, 

I hope this message finds you well. My name is Anne Jeffrey; I am one of the head coaches for the ethics bowl 
team at Georgetown University. I believe we met very briefly two years ago at the national competition in 
Denver; our students had a great round against your team with the DNR case, if my memory serves me. 

Although the regional bowl is a long way off still, I was just checking APPE’s website for information and saw 
that you were listed as the contact for the Mid-Atlantic Regional. Do you expect that it will take place in the 
same time frame as the other bowls (second week of November being on the early end, first week of December 
on the later)? Thanks in advance for your help. 

All the best, 
Anne 

Anne Jeffrey 

Philosophy Department 
Georgetown University 
37th & O Streets NW 
Washington, DC 20057 

am1242@georgetown, edu 
http://www.am1242.wix.com/anneieffrey 



From: 

Sent: 

To: 

Subject: 

Boxill, Jan </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL) 
> 

Wednesday, August 28, 2013 5:30 PM 

rskl@psu.edu 

last email 

Scott, 
1 used an old email, so the email from you was still on it!! Sorry 

Jan 



From: 

Sent: 

To: 

Subject: 

Boxill, Jan </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL) 
> 

Thursday, August 29, 2013 10:18 AM 

’Anais Spitzer, Ph.D.’ <aspitzer@usada.org> 

RE: Scott 

I just talked to him this minute. He is on board. He did have one worry, but I think we worked it out. So if someone 

questions why he would be co=chair, it is because he and I have worked closely on the Scholarly Colloquium, know al! the 

players--ie. Scholars, speakers, etc. to expedite the process. We will of course engage others for on campus committee. 

Does this make sense. 

Jan 

From: Anais Spitzer, Ph.D. [mailto:aspitzer@usada.org] 
Sent: Thursday, August 29, 2013 9:55 AM 
To: Boxill, Jan 
Cc: Lisa Voight 
Subject: Scott 

Good morning Jan, 

Did you have a chance to connect with Scott? I need to send out the agenda today, but I need to hold off until you’ve 

had that conversation with him. We want to make sure he is onboard with co-chair. Please let us know. 

Thanks so much! 

Anais 

U.S. Anti-Doping Agency 

Preserving the integrity o] competition 

Inspiring true sport 

Protecting the rights o] athletes 

Anais Spitzer, Ph.D. 

True Sport Managing Strategist 

5555 Tech Center Drive, Suite 200 
Colorado Springs, CO 80919 

719-785-2033 Phone 

866-601-2632 Toll Free 

719-785-2001 Fax 

aspitzer@usada.org 

Stay Connected: www.usada.org I Facebook [ Twitter [ www.TrueSport.org 

CONFIDENTIALITY NOTICE - This e-mail transmission, and any documents, files or previous e-mail messages attached to it, may contain information 
that is confidential or legally privileged. If you are not the intended recipient, or a person responsible for delivering it to the intended recipient, you are 
hereby notified that you must not read this transmission and that any disclosure, copying, printing, distribution or use of any of the information contained 
in or attached to this transmission is STRICTLY PROHIBITED. If you have received this transmission in error, please immediately notify the sender by 
telephone or return e-mail and delete the original transmission and its attachments without reading or saving in any manner. Thank you. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Boxill, Jan </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL) 
> 

Tuesday, September 3, 2013 10:04 AM 

’risraeloff@squirefoundation.org’ 

Prescott, Elizabeth <epresco@email.unc.edu> 

RE: Changes to NHSEB site 

Hi Roberta, 
Thanks. It was good to catch up this morning as well. As we talked about, we need to make sure our website is up to 
date and correct. Thanks for looking it over. 

Jan 

From: risraeloff@sq u irefou ndation .org [ mailto: risraeloff@sq u irefou ndation.org ] 
Sent: Tuesday, September 03, 2013 9:53 AM 
To: Boxill, Jan 
Cc: Prescott, Elizabeth; Matt Deaton 
Subject: Changes to NHSEB site 

Hi Jan, 

Great to talk with you this morning. I went back to the NHSEB site just now and noticed several places 
that need updating. 

Under the tab "Starting a competition," go to Rules. It states that at least 4 schools are needed to 
participate in a local bowl to qualify to participate in the Nationals. I believe we changed this policy and 
need to change the wording here. 

Under the same tab, when you go to "How does an EB work?" both the time and point allotments need to 
be changed to reflect our new decisions on these issues. And the new score sheet and list of criteria need 
to be posted as well (I think we decided to add a line down the middle of the score sheet to illustrate more 
clearly that judges will be scoring two teams on a single sheet. I haven’t seen a draft of the score sheet 
that reflects this. Matt, would this be something you could easily add?) 

I think that’s it for now; more soon, and all best, 
Roberta 



POSSIBLE CASE FOR FIRST AMENDMENT DAY 

Security versus Privacy 

Americans were shocked this past June when Edward Snowden, a previously unknown U.S. 

security contractor, announced that the U.S. National Security Agency (NSA) was collecting millions of 

private communications - emails, texts, and telephone records - from thousands of unsuspecting U.S. 

citizens each day. Snowden leaked top-secret documents to The Washington Post and The Guardian, a 

London based newspaper, in support of his shocking allegations.1 The records collected (referred to as 

"metadata") were not the overseas communications authorized for collection by the 2001 U.S. Patriot Act 

or Patriot Extension Act of 2011 but, according to Snowden, were the daily communications of ordinary 

U.S. citizens with friends, families, employers, co-workers, and even romantic interests here in the United 

States. Snowden shocked the American public even further by claiming that he could easily tap into any 

private email - including President Barak Obama’s - without having to demonstrate probable cause or 

even obtaining a warrant.2 

Reactions in the United States were strong, immediate, and mixed. Some hailed Snowden as a 

"hero" and "whistleblower" who willingly sacrificed himself to ensure Americans knew the truth about 

their government. Others, however, reviled Snowden as an "opportunistic traitor," claiming that a "real 

hero" would have hired U.S. attorneys and then made his revelations to U.S. Congressional 

representatives rather than fleeing to nations with historically strained U.S. relationships. Snowden flew 

from Hawaii, where he had been living, to Hong Kong a month before the allegations were made public; 

he subsequently flew to Moscow where he has received temporary political asylum. The Department of 

Justice is now asking for Snowden’s return in order to prosecute him for violations of the Espionage Act. 

As inquiries continue, the Director of National Intelligence, James Clapper, sent a written 

apology to Congress for what he termed a "clearly erroneous" statement, he had given under oath, March 

12, 2013. During his testimony Clapper denied the existence of any metadata collection on U.S. citizens. 

His denial was false.3 Shortly after, Thomas Drake, a former NSA senior executive, stated that certain 

parts of the government "have become a criminal enterprise" and Snowden’s only option "was to escape 

the United States of America." 4 

Study Questions: 

(1) Is it ethical for government employees to reveal classified information entrusted to them? 

(2) Is it ethical for government agencies to collect private communication records between U.S. citizens? 

1 http~//www.usat~da~.c~m/st~r~/news/2~13/~7/26/edward-sn~wden-fbi-russia-nsa/25893~9/ 

2 http://www.thedailybeast.c~rn/articles/2~3/~6/~2/f~rrner-nsa-direct~r-rnichael-hayden-resp~nds-t~-edward-sn~wden-clairn.htrnl 

3 http://www.f~xnews.c~rn/p~litics/2~~3/~7/~3/dni-chief-clapper-ap~l~gizes-f~r-err~ne~us-answer-~n-nsa-surveillance/ 

4 http://www.usnews.c~rn/news/bl~gs/washingt~n-whispers/2~~3/~7/25/nsa-whistle-bl~wers-defend-sn~wdens-decisi~n-t~-flee 
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Intercollegiate Ethics Bowl Judges’ Scoring Guidelines 

Presenting Team’s initial presentation (30 total points) 
l. Was the presentation clear and systematic, and did the team answer the moderator’s question? Regardless of 

whether or not you agree with the conclusion, did the team give a coherent argument in a clear and succinct 
manner? 

1-2 = Incoherent presentation 
3-4 = Serious logical problems in the argument (poor) 

5-6 = Hard to follow the argument (passable) 

7-8 = Reasonably clear and systematic 
9 = Crystal clear presentation 

10 = Exceptional 

2. Did the team’s presentation clearly ident!~ and thoroughly discuss the central moral dimensions of the case? 

1-2 = oFailure to cover any relevant moral dimensions 
g or underdeveloped dimensions (poor) 

~ome s~gnmcant dimensions are missing or poorly covered (passable) 

/-5 = Most dimensions are present and well developed 

9 = All dimensions present and clarified appropriately 

10 = Exceptional 

3. Did the team’s presentation indicate both awareness and thoughtful consideration of !!fferent viewpoints, 

including especially those that would loom large in the reasoning of individuals who disagree with team’s 

position? 

1-2 = Minimal awareness of different viewpoints or failed to consider positions that 

would serve to rebut their own. 
3-4 = Minimal consideration of different viewpoints or minimal consideration of 

positions that would serve to rebut their own .... (poor) 
5-6 = Underdeveloped discussion of different viewpoints .... (passable) 

7-8 = Solid analysis and discussion of different viewpoints, including careful attention 

especially to those that would loom large .... 
9 = Insightful analysis and discussion of different viewpoints, including full and 

careful attention especially to those that would loom large .... 

10 = Exceptional 

Opposing Team’s Commentary (10 total points) 
To what extent has the team effectively dealt with the presenting team’s arguments? 

?onse (poor) 

e made (passable) 

ntin~ team’s uoints 

10 = Exceptionally composed commentary 

Presenting Team’s Response to Commentary (10 total points) 
How did the team respond to the opposing team’s commentary? 

1-2 = Failure to respond to opposing team’s commentary 
3-4 = Weak or irrelevant response (poor) 
5-6 = Some points are made (passable) 
7-8 = Solid response to commenting team’s points 

9 = Key points zeroed in on (crystal clear) 
10 = Exceptionally composed commentary 

Presenting Team’s Response to Judges’ Questions (10 total points) 
How did the team respond to the judges’ questions? 

1-2 = Failure to respond to judges 
3-4 = Weak or irrelevant response (poor) 

5-6 = Some points are made (passable) 

7-8 = Solid response to judge’s points and/or question 
9 = Key points zeroed in on (crystal clear) 

10 = Exceptionally composed answers/responses 



Research 
Successful presentations should include a clear and detailed understanding of the facts given in the case. 
Since cases often involve details that are not general knowledge, research will often be necessary. Students 
should be prepared to identify sources of facts gained through independent research. While research is 
helpful, even necessary as a learning tool, judges should focus predominantly on the quality of arguments 
presented. 

Moral Theories 
Judges should be looking for good arguments that employ clear ethical principles. This does not require 
that teams put those arguments explicitly within some formal ethical theory. What really matters is that 
they grasp important ethical principle(s), and are able to clearly articulate and defend them well against 
critique. For example, if a team has a good argument about fairness they should be rewarded for this, 
whether they drape it in the clothing of Rawls’ Veil of Ignorance or some other theory or just leave it in 
plain English. The above should not be interpreted to mean that teams should be discouraged from using 
ethical theory. Rather, if they do they should clearly explain the theory(ies) and not merely drop names (a 
really good argument based on such theories is possible). 

Reasonable Disagreement 
The ethical case studies are designed to address controversial issues about which intelligent, thoughtful 
people can reasonably disagree. The scores of the teams, therefore, should be based on the quality of their 
arguments, not on whether or not they adopted one position rather than another. The team that makes the 
strongest argument should win the most points. Moral decisions are made case by case based on applying 
critical thought to difficult situations. When evaluating teams, judges should not let whether or not they 
agree with the team’s conclusion influence their assessment. 

Presentation Style 
The focus of the ethics bowl is on the arguments the students provide. This means that judges must 
evaluate, and only evaluate, a team on aspects of its presentation that relate directly to the three criteria 
identified on the judge’s scoresheet. Judges may not consider in their scoring other aspects of the team’s 
presentation (e.g. the voice quality of presenters, whether they maintain eye contact with the judges, etc.). 

Posing Questions in the Commentary 
In their commentary (Rule 8), Team 2 may also pose questions to Team 1, but Team 1 is under no 
obligation to answer any or all of Team 2’s questions. Team 1 should, however, be able to answer the most 
important question or two (in the event that there are more than two questions). When scoring team 2’s 
commentary, judges should consider that questions raised during the commentary should address truly 
substantive issues both in relation to team l’s presentation and the moderator’s question. A "question 
shower" in which Team 2 attempts to dominate Team l’s response to Team 2’s commentary simply by 
posing a large laundry list of questions, should not merit a high score. 

Scoring Note 
At the end of each round you should enter the following scores: 

a) The presenting team’s presentation score, 
b) The responding team’s commentary score, 
c) The presenting team’s response to commentary score, and 
d) the presenting team’s response to judges’ questions score. 

Spirit Points 
Spirit points reflect an assessment of the extent to which each team’s presentation embodied the spirit of the 
ethics bowl competition (in particular with respect to civility). Give a score of 1-5 on the flipside of the 
judges’ Scoresheet. Spirit Points are NOT factored in to a team’s overall score, but are for feedback 
purposes only. 



From: 

Sent: 

To: 

Subject: 

Boxill, Jan </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL) 
> 

Tuesday, September 10, 2013 9:49 PM 

LeFebvre, Donna H. <lefebvre@unc.edu>; DeSaix, Jean <jdesaix@email.unc.edu> 

RE: Administrative Review of Karen Gil, Dean, College of Arts and Sciences 

Yes, I immediately sent an email to Bill McDermid saying this was a "major oversight" especially since the 
survey was for the Dean of Arts & Sciences where we have very few "research and clinical professors" but 
many lecturers, senior lecturers and master lecturers. 

Jan 

Jan Boxill 
Chair of the Faculty 
Director, Parr Center for Ethics 
Master Lecturer, Department of Philosophy 
University of North Carolina at Chapel Hill 
Chapel Hill, NC 27599-3125 
Office Phone: 919-962-3317 
Mobile Phone: 

" Nothing is so firmly believed as what we least know. " 
-- Michel De Montaigne 

I:rom: Donna LeFebvre [lefebvre@unc.edu] 
Sent: Tuesday, September 10, 2013 9:43 PM 
To: DeSaix, Jean; Boxill, Jan 
Subject: Fwd: Administrative Review of Karen Gil, Dean, College of Arts and Sciences 

the last question on this survey is position classification, and fixed term faculty isn’t one of the classifications 
for faculty: they have 1-research, clinical or non-EPA faculty OR 2-tenured, tenure-track, pick one. j eez. 

Donna H. LeFebvre, J.D. 

Senior Lecturer and Director of Internships 

EMAIL: 

TEL: 

OFFICE: 

ADDRESS: 

lefebvre@uncoedu 

919-962-0429 Fax: 919-962-0432 

306 Hamilton Hall 

Political Science Department 

Campus Box # 3265 

University of North Carolina 

Chapel Hill, NC 27599 USA 

........ Original Message ........ 
Subject:Administrative Review of Karen Gil, Dean, College of Arts and Sciences 

Date:Tue, 10 Sep 2013 12:13:12 -0600 
From:Bill McDiarmid <surve~qualtrics~unc~edu> 

Reply-To:Bill McDiarmid <~a           unc~ed~> 



To:<lefebvre~!ur~c. edu> 

Dear Faculty and Staff, 

As chair of the Administrative Review Committee, I am writing to invite you to participate in the survey to 
assess Dr. Karen Gil’s performance as Dean of the College of Arts & Sciences. The Review Committee would 
like your feedback to use as part of the evaluation of the Dean’s performance. The instrument is very short and 
should take less than 5 minutes to complete. If you have problems accessing the survey, please respond to this 
email or call 962-1500 for assistance. Please take a few moments to visit this website to provide us with your 
assessment. 

Link:Take 

Please respond by September 26, 2013. 

The Office of Institutional Research and Assessment is administering the survey, and your response will be 
automatically submitted to a secure server. Staff in that office will compile the results of the survey and submit 
a summary report to the Administrative Review Committee. No link between your identity and your responses 
will be kept in the data files. 

Please note that the survey results will be only one source of information that will be reviewed in deciding on 
Dean Gil’s reappointment. If you wish to meet with the Committee, please contact Debbie Stevenson 

(debbie...stever~so~!~unc.edu or 962-7882). Written comments should be addressed to Dean Bill McDiarmid 
(bmcd~!m~c.ed~) or emailed to debbie stever~so~(Elm~c.ed~. 

Thank you very much for your help with this important task. 

Sincerely, 

Bill McDiarmid 
Dean of the School of Education 
Chair, Administrative Review Committee 



From: 

Sent: 

To: 

Subject: 

Boxill, Jan </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL) 
> 

Wednesday, September 11, 2013 5:54 PM 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu>; Turner, Katie 
<katie turner@unc.edu> 
RE: Joe’s birthday 

I am just now getting to my emails for today--so just seeing this. We could have done something for the Advisory 

Comm, but clearly too late for that. I don’t know what we can do now. 
Sorry I didn’t see this, or remembered it. 

From: Whisnant, Anne Mitchell 
Sent: Wednesday, September 11, 2013 11:42 AM 
To: Boxill, Jan; Turner, Katie 
Subject: Joe’s birthday 

Did we ever decide if we wanted to mark Joe’s birthday today at the Advisory Committee meeting or otherwise? I wrote 

him a note, but, eek. 

Anne Mitche I Wh snant, Ph.D. 

Deputy Secretary of the Faculty 

Off:ce of ~:ac~lty Governance, UNC--Chapel ttill 

CB# 9:1.70, Cart Bu Iding 203 

Chapel Hll, NC 275999"170 

9:[9--962--:[67:[ (offce I 9:[9--962--5479 fax 

arme whsnan ~)uncedu 

http//%ccoun ur~c,edu/ 



GARY PARR INTRO 

As the Director for the Parr Center for Ethics, I understand better than 
most the contributions that Gary Parr has made to our 

community. Through a generous girl from the Gary W. Parr Family 

Foundation in 2005, he established UNC’s Parr Center for Ethics, which 
serves as the hub for ethics at this university and a leading innovator of 
ethics programs on a nationwide level. 

Gary is originally from Charlotte and was a business major here at 

Carolina, before receiving his MBA from Northwestern. For more than 

25 years, his counsel and advice has been sought by the world’s leading 

financial institutions. He currently serves as Vice Chairman and 

Managing Director of Lazard Ltd, a global financial advisory firm. In 

addition to his numerous philanthropic efforts at UNC, he is also the 

chair of the New York Philharmonic. 

Gary’s continued generosity to the university is far reaching, as he 

regularly returns to UNC to share his uniquely informed insights on 
global financial issues. 



GARY PARR INTRO 

I understand better than most the extraordinary difference that Gary Parr 
has made to our intellectual community. Through a generous gift from 
the Gary W. Parr Family Foundation in 2005, he established UNC’s Parr 
Center for Ethics, which I now direct. During its short life the Center 
has become (as he envisioned it) the Public Face of the University’s 
commitment to ethics and a galvanizing force within the University of 
all those who are committed to addressing moral issues honestly and 
intelligently. The Parr Center has become a model across the country. 

Gary grew up in Charlotte an underachiever and denied admission to 
UNC. Parr is quoted as saying "failure can many times be a driver, being 
rejected from Carolina was the best thing that ever happened to me. The 
day after I was rejected, I started focusing on how to succeed." And 
succeed he did. He attended NC State before transferring to UNC 
graduating with a degree in business with honors and Phi Beta Kappa. 
Gary later received his MBA from the Kellogg School of Management 
at Northwestern and currently serves as Vice Chairman and Managing 
Director of Lazard Ltd, a global financial advisory firm. For more than 
25 years, his counsel and advice has been sought by the world’s leading 
financial institutions, especially during the subprime mortgage crisis of 
2008. We here at Carolina have also benefitted from his bringing his 
expertise to campus at the Business School and in the College, most 
recently giving a wonderful lecture on who all was responsible for the 
2008 financial crisis (a LOT of people, in various ways, it turns out, all 
beautifully explained by Gary). 

In addition to his philanthropic work at UNC, Gary is the chair of the 
New York Philharmonic. 
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the Gary W. Parr Family Foundation in 2005, he established UNC’s Parr 
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all those who are committed to addressing moral issues honestly and 
intelligently. The Parr Center has become a model across the country. 
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New York Philharmonic. 



GARY PARR INTRO 

I understand -- better than most -- the extraordinary difference that Gary Parr has made to our 
intellectual community. My first introduction to him was in 2002, when I was awarded a Parr 
Ethics Fellowship at the Institute for Arts & Humanities Faculty Ethics Fellows Program. He 
became committed to establishing ethics as an important component of the undergraduate 
experience. After conversations with Professor Ruel Tyson, then Director the IAH and my 
colleague and guest today, Professor Geoff Sayre McCord in Philosophy, and through a generous 
gift from the Gary W. Parr Family Foundation in 2005, he established UNC’s Parr Center for 
Ethics, which I have the honor of being the director. During its short life the Center is (just as he 
envisioned) the Public Face of the University’s commitment to ethics and a galvanizing force 
within the University of all who are committed to addressing moral issues honestly and 
intelligently. The Parr Center has become a model across the country, and I encourage all of you 
to visit our website to get an idea of the all the programming we do, both locally and nationally. 

Gary grew up in Charlotte an underachiever, and was denied admission to UNC. Parr is quoted 
as saying "failure can many times be a driver, being rejected from Carolina was the best thing 
that ever happened to me. The day after I was rejected, I started focusing on how to succeed." 
And succeed he did. He attended NC State before transferring to UNC graduating with a degree 
in business--with honors and Phi Beta Kappa. After receiving his MBA from the Kellogg School 
of Management at Northwestern, he went into finance, and quickly became an expert on 
structuring financial institutions of all kinds. He currently serves as Vice Chairman and 
Managing Director ofLazard Ltd, a global financial advisory firm. For nearly 30 years, as a 
trusted financial advisor, his counsel and advice has been sought by the world’s leading financial 
institutions, especially during crises, including our own subprime mortgage crisis of 2008. We 
here at Carolina in the Business School and in the College have also benefitted from his 
expertise, most recently giving a wonderful lecture on who was responsible for the 2008 
financial crisis (a LOT of people, in various ways, it turns out, all beautifully explained by Gary). 
And great deal of the crisis involved ethics, or lack thereof. And he is featured in a recent UNC 
Press book: Engines of Innovation: The Entrepreneurial University in the Twenty-first Century, 
authored by Holden Thorp and Buck Goldstein. 

In addition to his global consulting and his philanthropic work at UNC, Gary is the chair of the 

New York Philharmonic. 



CHANCELLOR FOLT INSTALLATION GREETINGS 

OCTOBER 12, 2013 

Thank you President Ross. 

Honorable Governor Pat McCrory, Distinguished Alumni, Board of Governors Chair Peter 

Hans, Board of Trustees Chair Lowry Caudill, Chief Justice Sarah Parker, Chancellor Carol Folt 

and Professor David Pert, other distinguished guests on the platform and from our system wide 

institutions, all the UNC Faculty, Staff, students and community members here today, 

WELCOME. As Faculty Chair I bring you greetings on behalf of all of the over 3500 faculty 

members to this most exciting installation of the 11th Chancellor of the First Public University in 

the United State, Carol Folt. Having served on the Search Committee, I was pretty confident we 

selected the right person for the Chief Executive position, and after 100 days my confidence is 

unshaken and more importantly affirmed. It is my honor to have the opportunity to work with 

her in the transition. Her energy and commitment to learn about Carolina not only brings fresh 

eyes and creative ideas to old problems, but serves to restore our faith in the Carolina Way, the 

faith in ourselves that we hold ourselves to the high standards we are proud of as we go forth to 

tackle new problems.. With us, Chancellor Folt wants to see this be true, that we are excellent 

and that we can be the best global research institution in the world, as we also reaffirm our 

commitment to UNC-CH be the University of the people, to all people of North Carolina, as we 

continue to train responsible citizens and leaders in the community, the state, the nation and 

indeed the world. Indeed this IS our mission. 

Chancellor Folt, the brilliant and amazing faculty of researchers, teachers and engaged scholars 

here at Chapel Hill stand ready to give you our support as we go forth to fulfill this mission. We 

cannot do this alone; we need each other as partners, faculty, staff, students, administrators, the 

Board of Trustees, the Board of Governors, legislature, community members, as well as others. 

We are all interdependent. But on behalf of the faculty I bring to you our commitment to this 

partnership with renewed energy and excitement for the opportunities that lie ahead. We ARE 

CAROLINA and we are all Tar Heels. 



CHANCELLOR FOLT INSTALLATION GREETINGS 

OCTOBER 12, 2013 

Thank you President Ross. 

Honorable Governor Pat McCrory, Distinguished Alumni, Board of Governors Chair Peter 

Hans, Board of Trustees Chair Lowry Caudill, Chief Justice Sarah Parker, Chancellor Carol Folt 

and Professor David Pert, other distinguished guests on the platform and from our system wide 

institutions, all the UNC Faculty, Staff, students and community members here today, 

WELCOME. On behalf of the over 3500 faculty members, it is my honor and privilege as their 

Chair to bring you greetings on this 200+ University Day to this most exciting installation of the 

11th Chancellor of the First Public University in the United States, Carol Folt. Having served on 

the Search Committee, I was pretty confident we selected the right person for the Chief 

Executive position, and after 100 days my confidence is unshaken and more importantly 

affirmed. It is my honor to have the opportunity to work with her in the transition. Her energy 

and commitment to learn about Carolina not only brings fresh eyes and creative ideas to old 

problems, but serves to restore our faith in the Carolina Way, the faith in ourselves that we hold 

ourselves to the high standards we are proud of as we go forth to tackle new problems.. With us, 

Chancellor Folt wants to see this be true, that we are excellent and that we can be the best global 

research institution in the world, as we also reaffirm our commitment to the people of North 

Carolina that this remain the University of the people, for all people of North Carolina, as we 

continue to train and develop responsible citizens and leaders of the community, the state, the 

nation and indeed the world. This IS our mission. 

Chancellor Folt-- the brilliant and amazing faculty of researchers, teachers and engaged scholars 

here at Chapel Hill stand ready and willing to give you our enthusiastic support as we go forth to 

fulfill this mission. We cannot do this alone; we need each other as partners-- faculty, staff, 

students, administrators, the Board of Trustees, the Board of Governors, the legislature, the 

community, as well as others. We are a social union of social unions, a community of 

individuals and units with shared ends, who enjoy and develop one anothers’ excellences as each 

of us enjoy and develop our own.. So on behalf of the faculty I bring to you our commitment to 

this partnership with renewed energy and excitement for the opportunities that lie ahead. We 

ARE CAROLINA and we are all Tar Heels. 



CHANCELLOR FOLT INSTALLATION GREETINGS 

OCTOBER 12, 2013 

Thank you President Ross. 

Honorable Governor Pat McCrory, Distinguished Alumni, Board of Governors Chair Peter 

Hans, Board of Trustees Chair Lowry Caudill, Chief Justice Sarah Parker, Chancellor Carol Folt 

and Professor David Pert, other distinguished guests on the platform and from our system wide 

institutions, all the UNC Faculty, Staff, students and community members here today, 

WELCOME. On behalf of the over 3500 faculty members, it is my honor and privilege as their 

Chair to bring you greetings on this 220th anniversary of the University of North Carolina at 

Chapel Hill to this most exciting installation of the 11th Chancellor of the First Public University 

in the United States, Carol Folt. Having served on the Search Committee, I was pretty 

confident we selected the right person for the Chief Executive position, and after 100 days my 

confidence is unshaken and more importantly affirmed. It is my honor to have the opportunity 

to work with her in the transition. Her energy and commitment to learn about Carolina not only 

brings fresh eyes and creative ideas to old problems, but serves to restore our faith in the 

Carolina Way, the faith in ourselves that we hold ourselves to the high standards we are proud 

of as we go forth to tackle new problems.. With us, Chancellor Folt wants to see this be true, that 

we are excellent and that we can be the best global research institution in the world, as we also 

reaffirm our commitment to the people of North Carolina that this remain the University of the 

people, for all people of North Carolina, as we continue to train and develop responsible citizens 

and leaders of the community, the state, the nation and indeed the world. This IS our mission. 

Chancellor Folt-- the brilliant and amazing faculty of researchers, teachers and engaged scholars 

here at Chapel Hill stand ready to give you our enthusiastic support as we go forth to fulfill this 

mission. We cannot do this alone; we need each other as partners-- faculty, staff, students, 

administrators, the Board of Trustees, the Board of Governors, the legislature, the community, as 

well as others. We are a social union of social unions, a community of individuals and units with 

shared ends, who enjoy and develop one anothers’ excellences as each of us enjoy and develop 

our own. So on this University Day, on behalf of the faculty I bring to you our commitment to 

this partnership with renewed energy and excitement for the opportunities that lie ahead. We 

ARE CAROLINA and we are all Tar Heels. 



CHANCELLOR FOLT INSTALLATION GREETINGS 

OCTOBER 12, 2013 

Jan Boxill, Chair of the Faculty 

Thank you President Ross. 

Honorable Governor McCrory, Distinguished Alumni, Board of Governors Chair Hans, Board 

of Trustees Chair Caudill, Chief Justice Parker, Chancellor Folt and Professor Peart, other 

distinguished guests on the platform and from our system wide institutions; UNC Faculty, Staff, 

students and community members here today, WELCOME. 

As the Chair of Carolina’s over 3500-member faculty, I feel privileged to greet you on this 220th 

anniversary of the founding of the University of North Carolina at Chapel Hill for the 

installation of our 11th Chancellor, Carol Folt. Having served on the Search Committee I was 

confident we selected the right person for the Chief Executive position, and after 100 days my 

confidence is affirmed. Chancellor Folt-- Your energy and commitment to learn about Carolina 

not only brings fresh eyes and creative ideas to old problems, but serve to restore our faith in 

the Carolina Way; and our commitment to holding ourselves to the high standards we are proud 

of as we go forth to tackle new problems. With us, Chancellor Folt wants to see Carolina be the 

best global research institution in the world, while we also reaffirm our commitment to the 

people of North Carolina that this remain the University of the people, where we continue to 

train and develop responsible citizens and leaders of the community, the state, the nation and 

indeed the world. This IS our mission. 

Chancellor Folt-- the brilliant and amazing faculty of researchers, teachers and engaged scholars 

give you our enthusiastic support as we go forth to fulfill this mission. We cannot do this alone; 

we need each other as partners-- faculty, staff, students, administrators, the Board of Trustees, 

the Board of Governors, the legislature, the community, and others. We are a community of 

individuals and units with shared ends, who enjoy and develop one another’s excellences as each 

of us enjoy and develop our own. So on this University Day, with you, the faculty commit to 

this partnership with renewed energy and excitement for the opportunities that lie ahead. We 

ARE CAROLINA and we ARE all Tar Heels. 



CHANCELLOR FOLT INSTALLATION GREETINGS 

OCTOBER 12, 2013 

Jan Boxill, Chair of the Faculty 

Thank you President Ross. 

Honorable Governor McCrory, Distinguished Alumni, Distinguished platform guests, 

Chancellor Folt and Professor Peart, other distinguished guests from our system wide 

institutions; UNC Faculty, Staff, students and community members here today, WELCOME. 

As the Chair of the faculty, I feel privileged to greet you on this 220th anniversary of the 

founding of the University of North Carolina at Chapel Hill, for the installation of our 11th 

Chancellor. Chancellor Folt---Judging from your first 100 days, I am confident we chose the 

right chief executive. Your energy and commitment to learn about Carolina not only brings 

fresh eyes and creative ideas to old problems, but serve to restore our faith in the Carolina Way, 

and our commitment to holding ourselves to the high standards we are proud of. With you, we 

want Carolina to be the best global research institution in the world, while we also reaffirm our 

commitment that this remain a public University for the people of North Carolina, where we 

continue to educate and develop responsible citizens and leaders of the local, national and global 

communities. This IS our mission. 

As we heard in yesterday’s panels our brilliant faculty of researchers, teachers, innovators, and 

engaged scholars enthusiastically support this mission. We cannot do this alone; we need each 

other as partners-- faculty, staff, students, administrators, the Board of Trustees, the Board of 

Governors, the legislature, the community, and others. We are a community of individuals and 

units with shared ends, who enjoy and develop one another’s excellences, as each of us enjoys 

and develops our own, with the aim of developing a culture of excellence. So on this University 

Day, we the faculty stand with you, and each other as we commit to this partnership with 

renewed energy and excitement for the opportunities that lie ahead. We ARE CAROLINA and 

we ARE all Tar Heels. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Boxill, Jan </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL) 
> 

Monday, October 14, 2013 1:45 PM 

’Pamela Driftmier’ <pal7@psu.edu>; Hailey Horwath <hhorwath@usada.org>; Anais 
Spitzer, Ph.D. <aspitzer@usada.org>; rskl@psu.edu 

Lisa Voight <LVoight@usada.org>; JOHN LEWIS FARRIS <jlf30@psu.edu> 

RE: TrueSportU Committee Budget Call 

Pam, 

Thanks so much. I am talking with gubba today about our options, gut this helps a great deal. 

Jan 

From: Pamela Driftmier [mailto:pal7@psu.edu] 
Sent: Monday, October 14, 2013 1:40 PM 
To: Hailey Horwath; Anais Spitzer, Ph.D.; Boxill, Jan; rskl@psu.edu 
Cc: Lisa Voight; JOHN LEWIS FARRIS 
Subject: RE: TrueSportU Committee Budget Call 

Greetings, 

As of tomorrow I will be unavailable until October 28th. John Farris, a planner, will be available to help should Jan wish 

to pursue our services for the spring program. John will work to develop an estimated budget (realizing it may change as 

the program is developed) and Memo of Agreement. We would need that piece complete prior to investing resources. 

John can help to drive that process. 

John’s e-mail is jlf30@psu.edu and his phone is 8J_4-863-5~L05. 

Best 

From: Hailey Horwath [mailto:hhorwath@usada.orq] 
Sent: Friday, October 04, 2013 10:34 AM 
To: Anais Spitzer, Ph.D.; ’JMBOXILL@email.un¢.edu’; ’pal7@psu.edu’; ’rskl@psu.edu’ 
Cc: Lisa Voi~jht 
Subject: TrueSportU Committee Bud0et Call 

Good Morning, 

Thank you for responding so quickly to the scheduling email yesterday. 

The date/time that works best for the group is Friday, October 11th from 11a-12pm ET. 

See the call in details below. 

If you have any questions, please let me know. 

Thank you, 

Harley 

Conference Cal~ Scheduled 



Dear Hailey Horwath: 

Anais Spitzer has scheduled a conference for: 
11:00 AM Eastern Daylight Time on Friday October 11, 2013 

Subject: TrueSportU Budget Call 

Details: 

Attached is a calendar event for this conference. 

Conference Room Number: 4158748 

To use the HiDef Corporate service, you may call from: 

Call Toll-Free: 

United States: +1 (866) 951-1151 

Managing the Conference Call 

The following commands may be used by participants during the 
conference call: 

¯ 1 Play menu of features so you know what’s available 
¯ 2 Mute/Unmute your own line so other people can’t hear you talking 
¯ 5 Hear the number of callers who are on the conference 
¯ 9 Raise your hand (when the moderator has the conference in Lecture 
Mode) 

For questions or support, please contact our 24x7 Global Customer Support 
team at contact us. 

Thank you for using HiDef Corporate! 

© 2012 Citrix Online Audio, LLC. All rights          ~ 

reserved.                                            ~ 

Citrix Online Audio, LLC. I 499 Washington Boulevard I Suite 1401 I Jersey City, 

NJ 07310 I 
1 866 962 6490 (U.S. and Canada, toll-free) 

AntioDoping Agency 

Preserving the integrity of competition 

Inspiring true sport 

Protecting the rights of uthletes 

Hailey Horwath 

Communications and True Sport Administrator 

hhorwath@usada.org 

Stay Connected: www.usadaoorg I Facebook I Twitter I www.TrueSport.org 

CONFIDENTIALITY NOTICE - This e-mail transmission, and any documents, files or previous e-mail messages attached to it, may contain information 
that is confidential or legally privileged. If you are not the intended recipient, or a person responsible for delivering it to the intended recipient, you are 
hereby notified that you must not read this transmission and that any disclosure, copying, printing, distribution or use of any of the information contained 



in or attached to this transmission is STRICTLY PROHIBITED. If you have received this transmission in error, please immediately notify the sender by 
telephone or return e-mail and delete the original transmission and its attachments without reading or saving in any manner. Thank you. 



From: 

Sent: 

To: 

Subject: 

Boxill, Jan </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL) 
> 

Tuesday, October 15, 2013 8:54 AM 

Culler, Ellen B <eculler@unc.edu>; Law, Greg A <greg_law@unc.edu>; Lee, William R 
Jr <billylee@unc.edu>; High, Jane Starr <jhigh@unc.edu>; Calder, Andrew G 
<acalder@unc. edu> 
RE: Thinking of YO!!!! 

Thanks Ellen, o- you said it right--Andrew you must take care of you as well! 

Jan 

From: Culler, Ellen B 
Sent: Tuesday, October 15, 2013 8:05 AM 
To: Law, Greg A; Lee, William R Jr; High, Jane Starr; Boxill, Jan; Calder, Andrew G 
Subject: Thinking of YOU!!! 
Importance: High 

Good morning, 

Coach Hatchell will deservedly and understandably be the focus of attention for the 

foreseeable future, but I wanted the five of you to know that I’ll be thinking about YOU!!! 

You’re all devoted to Coach Hatchell and this news had to have been extremely difficult to 

hear. I don’t doubt for one second that the program is in good hands, but I want you to know 

that we have your backs! 

And Andrew, this is mostly directed to you - you cannot take care of Coach Hatchell unless 

you’re taking care of yourself (yourselves) FIRST!!! Y’all are going to have to ask for help. 

Don’t sweat the little stuff for game days - all we ask is that you keep us in the loop so we can 

do our best to guarantee a smooth operation. 

One more time: Andrew - take care of yourself!!! 

Hugs, 

Ellen 

Ellen B. Culler 

Assistant Athletic Director 

University of North Carolina 

919.962.7855 

eculler@ uncaa.unc.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Boxill, Jan </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL) 
> 

Tuesday, October 15, 2013 9:13 AM 

McFarland, Michael B <mike_mcfarland@unc.edu> 

Whisnant, Anne Mitchell <Anne_Whisnant@unc.edu>; Moon, Karen B 
<karen_moon@unc. edu> 

RE: Wchl project 

Am meeting with Aaron Keck next week, and will have more details then. 

..... Original Message ..... 
From: McFarland, Michael B 
Sent: Tuesday, October 15, 2013 9:02 AM 
To: Boxill, Jan 
Cc: Whisnant, Anne Mitchell; Moon, Karen B 
Subject: Wchl project 

What’s the status? 

Sent from my iPhone 



CENTER FOR ETI~ICS 

207 CALDWELL HALL, CB# 3125 

UNIVERSITY OF NORTH CAROLINA AT CHAPEL HILL 

CHAPEL HILL, NC 27599-3125 

parrcenter@unc.edu ¯ 919.843.5641 

parrcenter.unc.edu 

October 15, 2013 

Dear Barry, 

Thank you for coming to my office to interview me for your article. I mentioned to you that 
The Parr Center of Ethics is once again hosting North Carolina High School Ethics Bowl. The 
event will be held on the campus of UNC-Chapel Hill on November 16, 2013. I am writing to 
invite you to serve as a judge as I think you would be excellent as a judge and I am confident you 
would also enjoy it. 

The Ethics Bowl is an innovative competition that brings together high school students to debate 
real-world moral dilemmas. The program develops critical thinking, encourages civil discourse, 
and nurtures problem solving skills in tomorrow’s leaders in politics, medicine, science, media, 
education, and business. 

These events are a great opportunity to introduce young people to ethics and ethical discourse. 
They are also a lot of fun and encouraging to see these students engaged in such discourse! I 
hope you will share with your colleagues what fun it was last year so that we can have even more 
judges to accommodate this rapidly growing event. 

Judges include professors, ethics officers, academics, ethicists, and community leaders. They 
evaluate students on depth of thought, completeness of moral evaluation, and ability to think on 
their feet when posed questions based on their presentations. 

Last year, the top two teams emerging from the NCHSEB went on to represent our state at the 
first National High School Ethics Bowl, with both making it to the Final Four! The Triangle 
Home Schoolers placed second and East Chapel Hill High placed third. It was quite a milestone 
year. I hope that you will join us on November 16th as we bring 16 teams to Chapel Hill for the 
second North Carolina High School Ethics Bowl. We will also be hosting the National High 
School Ethics Bowl in April 4-5, 2014. 

We would like to identify our team of judges as soon as possible, so if you would, please send 
me or my assistant, Liz Prescott, a quick note confirming that you are on board, Saturday 
November 16th. Whether you can join us for the whole day or just serve for a single round, your 
assistance will be invaluable and greatly appreciated. And we do provide training. 

I look forward to working with you. For more information on this year’s event visit our website 
at: http ://parrcenter.unc. edu/hseb/north-carolina-high-school-ethics-bowl 

Best, 
Jan 

Jan Boxill, Director 





From: 

Sent: 

To: 

Subject: 

Attach: 

Boxill, Jan </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL) 
> 

Tuesday, October 15, 2013 2:44 PM 

ALP F ellows 2013 <leadership fellows_l 3 @listserv.unc.edu> 

NC High School Ethics Bowl 
Judge letter-ALP.docx 

I’m sure you all remember me talking about the High School Ethics Bow! and our need for judges. Please see attached 

letter inviting you to serve as coaches. 

Best, 

Jan 



CENTER FOR ETI~ICS 

207 CALDWELL HALL, CB# 3125 

UNIVERSITY OF NORTH CAROLINA AT CHAPEL HILL 

CHAPEL HILL, NC 27599-3125 

parrcenter@unc.edu ¯ 919.843.5641 

parrcenter.unc.edu 

October 15, 2013 

Dear ALP Colleagues 

I know you have heard me talk about the High School Ethics Bowl, which is a major project of 
the Parr Center, and I mentioned to you the need for judges. We are once again hosting North 
Carolina High School Ethics Bowl. The event will be held on the campus of UNC-Chapel Hill 
on November 16, 2013. I am writing to invite you to serve as judges as you all would be 
excellent as judges; plus I am confident you will enjoy it. 

The Ethics Bowl is an innovative competition that brings together high school students to debate 
real-world moral dilemmas. The program develops critical thinking, encourages civil discourse, 
and nurtures problem solving skills in tomorrow’s leaders in politics, medicine, science, media, 
education, and business. 

These events are a great opportunity to introduce young people to ethics and ethical discourse. 
They are also a lot of fun and encouraging to see these students engaged in such discourse! I 
hope you will share with your colleagues what fun it was last year so that we can have even more 
judges to accommodate this rapidly growing event. 

Judges include professors, ethics officers, academics, ethicists, and community leaders. They 
evaluate students on depth of thought, completeness of moral evaluation, and ability to think on 
their feet when posed questions based on their presentations. 

Last year, the top two teams emerging from the NCHSEB went on to represent our state at the 
first National High School Ethics Bowl, with both making it to the Final Four! The Triangle 
Home Schoolers placed second and East Chapel Hill High placed third. It was quite a milestone 
year. I hope that you will join us on November 16th as we bring 16 teams to Chapel Hill for the 
second North Carolina High School Ethics Bowl. We will also be hosting the National High 
School Ethics Bowl in April 4-5, 2014, and we’ll need judges for that as well! 

We would like to identify our team of judges as soon as possible, so if you would, please send 
me or my assistant, Liz Prescott, a quick note confirming that you are on board, Saturday 
November 16th. Whether you can join us for the whole day or just serve for a single round, your 
assistance will be invaluable and greatly appreciated. And we do provide training. 

I look forward to working with you. For more information on this year’s event visit our website 
at: http ://parrcenter.unc. edu/hseb/north-carolina-high-school-ethics-bowl 

Best, 
Jan 

Jan Boxill, Director 



From: 

Sent: 

To: 

Subject: 

Kinton, Steffi <steffi_kinton@unc.edu> 

Monday, November 29, 2010 9:38 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
RE: Confirming CCLL program April 20 -- Title, blurb and bio 

Hi Jan, 

Thanks for your response while away from home. Yes, we’d like for you to discuss ethics in sports. I like the title "Sport as a Forum 
for Public Ethics." Could you provide a 3 or 4 sentence description of what you’ll discuss as well as a 3 or 4 sentence bio about 
yourself? 

Thanks so much, 
Steffi 

Stephanie Kinton ’05 
Coordinator of Alumni Education and Travel 
alumni.unc.edu/travel 

The University of North Carolina 

General Alumni Association 
George Watts Hill Alumni Center, CB# 9180 
Stadium Drive, P.O. Box 660, Chapel Hill, NC 27514-0660 

(919) 962-0313 (phone) I 877-962-3980 (toll free) 

(919) 843-4144 (fax) 

:~:’<)~d ~ be ~ (’~:’:>l~c~ ~l~::~:~ ~md (21A /,~: 

..... Original Message ..... 
From: Boxill, Jeanette M [mailto:JMBOXILL@email.unc.edu] 
Sent: Wednesday, November 24, 2010 1:30 PM 
To: Kinton, Steffi 
Subject: RE: Confirming CCLL program April 20 -- Title, blurb and bio 

Hi Steffi, 
I am out of town and don’ t have the information on this, but was I going to talk on ethics in sports? If so, then 
here are two titles you can choose from: 
The Moral Significance of Sport 
Sport as a Forum for Public Ethics 

Choose whichever one you think is better for your program. 
Jan 

From: Kinton, Steffi [steffi_kinton@unc.edu] 
Sent: Monday, November 22, 2010 11:34 AM 
To: Boxill, Jeanette M 
Subject: RE: Confirming CCLL program April 20 -- Title, blurb and bio 

Hi Jan, 
Thank you for agreeing to participate in our next semester of CCLL programs. I am working on finalizing our CCLL materials 
promoting our spring 2011 line up. Could you please send me title of your talk, a short paragraph description of the topic and 
a biographical paragraph? I’d like to have this wrapped up in the next day or two if possible. I look forward to hearing from 
you. 

Best, 



Steffi 

Stephanie Kinton ’05 
Coordinator of Alumni Education and Travel 

alumni.unc.edu/travel 

The University of North Carolina 

General Alumni Association 
George Watts Hill Alumni Center, CB# 9180 

Stadium Drive, P.O. Box 660, Chapel Hill, NC 27514-0660 

..... Original Message ..... 

From: Aguiar, Ann-Louise 

Sent: Monday, November 08, 2010 9:26 AM 

To: ’Boxill, Jeanette M’ 

C¢: Kinton, Steffi; Aguiar, Ann-Louise 

Subject: Confirming CCLL program April 20 -- Title, blurb and bio 

Dear Jan, 
I am writing to confirm your lecture for the Carolina College for Lifelong Learning next semester. We are in 
the process of preparing our brochure and marketing materials, and I would be very grateful if you could 
send us the title you would like to use, a short paragraph description of the topic and a biographical 
paragraph. 
Since I am going to be out of the country for a couple of weeks, I am asking that you send the title, blurb and 
bio to my colleague, Steffi Kinton, by November 15th. I’ve copied her on this email as well. 
Again, we have you confirmed for a lecture for CCLL on April 20 from 2:30 - 4:00 pm in the Royall Room at 

the Carolina Club in the Alumni Center. 

Thanks so much for serving as one of our enrichment lecturers next semester. I look forward to seeing you 
again and to hearing your lecture. 

Best regards, 

Ann-Lou#e 
Ann-Louise Aguiar ’76 

Manager of Alumni Education and Travel 

http://alumni.unc.edu/travel 

UNC General Alumni Association 

PO Box 660 

Chapel Hill, NC 27514-0660 

(919) 962-3574 

(919) 962-0010 fax 

Alumni Travel Program (877) 962-3980 



From: 

Sent: 

To: 

Subject: 

Joe Ehrmann <j oe@coachforamerica.com> 

Saturday, February 5, 2011 8:16 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

Joe Ehrmann. 

Jan 

Hope you are well. I am at UNC for Georgetown lacrosse scrimmage and thinking of you. I was speaking to the Kansas City Chiefs 
and saw the wonderful young man who was quarterback and was on panel discussion with me when with you. Very impressive 

I have written a book entitled InSideOut Coaching: How Sports Can Transform Lives published by Simon and Schuster with same 
editor as Season of Life to be released August 2. I would like to ask you to be a reader for me. I know it is a big ask and I can only 
imagine how busy you are. So if you can’t I understand. But I wanted to get a progressive woman’s perspective as well as an ethical 
one. So you came to mind. The book is built on attachment research and attempts to get coaches healthy enough to be other centered 
and transformational with players vs transactional The second half is built on five pillars for transformational coaching program: 
authentic community, co-curricular teachings on reason and justice, collaborative communication, honorable competition and 
ceremony that celebrates the hero’s journey every player partakes in a season. I think it is an important book and your voice would add 
greatly. I could get it to you by end of next week and would need it back March 1 for final edits. It is 288 pages. Thank you for your 
time. If your are able to do so please send me a mailing address. 

Joe Ehrmann 
Coach for America 
joe@coachforamerica.com 
www.coachforamerica.com 

"We remember not the words of our enemies but the silence of our friends." Martin Luther King 

Sent from my iPhone 



From: 

Sent: 

To: 

Subject: 

Attach: 

International Association for the Philosophy of Sport 

<SPORTPHIL@JISCMAIL.AC.UK> on behalf of 

Charlene Weaving <cweaving@STFX.CA> 

Friday, February ]], 20]] 12:20 PM 

SPO RTP H I L@J ISCMAI L.AC. U K 

Announcing WCP and First Circular. 

]stCircularFranFinal.pdf; ]stCircularFinal.pdf 

To All FISP Member Societies: 
I am herewith sending you the First Circular for the forthcoming XXIII World Congress of Philosophy, 

which contains considerable information that I hope the recipients of this message will share with the 
individual members of their societies. I am sending both English and French versions; there is also a Greek 
version, which can be seen on the World Congress website, www.wcp2013.gr. Printed copies of this circular 
will also be sent by post, with a view to reaching as many philosophers as possible worldwide. 

The theme that has been chosen, "Philosophy as Inquiry and Way of Life," was the outcome of 
considerable discussion among members first of the Programme Committee and then of the FISP Steering 
Committee as a whole, based on the various possible themes that some of you submitted at our invitation about 
two years ago. I am grateful for your input. I hope that many of you who are receiving this message as well as 
many of your colleagues will come to Athens in the summer of 2013 and will submit papers. Some of you may 
also wish to organize Round Tables and/or organize your own Member Society Sessions. FISP is above all its 
member societies, and the World Congresses held every five years are the principal occasion for their 
individual members to meet as, in effect, a global philosophical community. 

Athens will be the site of a World Congress of Philosophy for the first time since such an event was 
first held, in Paris in 1900. There is no need for me to elaborate on the central importance of Greece in general 
and Athens in particular for the Western philosophical tradition, but it should be of great interest as well to 
heirs of non-Western traditions, whose attendance at recent World Congresses has, happily, increased greatly. 
As the President of FISP and, hence, the de facto President of the XXIII World Congress, I extend a most 
cordial welcome to all. 

William Leon McBride 
PS - In a short time the Minutes of the FISP Steering Committee meeting last November, at which the 
proposals of the World Congress Programme Committee were the single principal topic of discussion, will be 
posted as a link to our current Newsletter, fall / winter 2010, on the FISP website, www.fisp.org. The first page 
of the latter also includes a link to the World Congress website. - WLM 

A toutes les soci~t~s membres de la FISP: 
Je vous envoie en annexe la premiere circulaire du XXIII Congr~s Mondial de Philosophie, qui approche. 

Elle contient nombre de renseignements que vous pourrez faire partager, comme je l’esp~re, aux membres de 
vos soci~t~s. J’envoie en m~me temps les versions fran¢aise et anglaise de la circulaire. I1 existe aussi une 
version greque, accessible depuis le site web du Congr~s, it l’adresse www.wcp2013.gr. Des copies imprim~es 
de cette circulaire seront envoy~es par la poste, de mani~re it atteindre autant de philosophes que possible, et ce, 
dans une perspective globale. 

Le th~me retenu, "La Philosophie comme questionnement et mode de vie," repr~sente l’aboutissement de 
moult discussions ayant occup~ d’abord les membres du Comit~ de Programme du Congr~s, puis le Comit~ 
Directeur de la FISP. Ces d~bats ont eu pour arri~re-fond les divers th~mes que quelques-uns parmi vous ont 
soumis ~ la suite de notre invitation d’il y a plus ou moins deux ans. Je vous en suis ~ nouveau reconnaissant. 



J’esp6re que vous viendrez nombreux it Ath6nes, en 6t6 2013, que d’autres coll6gues vous accompagneront et 
que vous aurez l’occasion d’y pr6senter des communications. I1 est probable que quelques-uns parmi vous 
veuillent organiser des Tables Rondes et/ou organiser des s6ances de soci6t6s membres. La FISP est surtout ses 
soci6t6s membres et les Congr6s Mondiaux qui se tiennent tous les cinq ans sont pour nos membres une 
occasion maj eure de se rencontrer ainsi que de r6unir, pour ainsi dire, une communaut6 philosophique globale. 

Ath6nes h6bergera un Congr6s Mondial de Philosophie pour la premi6re fois depuis le premier 6v6nement 
de cette s6rie, qui a eu lieu it Paris en 1900. Je n’ai pas besoin d’6piloguer sur l’importance de la Gr6ce, et 
d’Ath6nes en particulier, pour la tradition philosophique occidentale, mais aussi pour celles et ceux qui h6ritent 
des traditions non-occidentales: heureusement, la participation de ces derniers aux r6cents Congr6s Mondiaux 
s’est beaucoup accrue. En tant que Pr6sident de la FISP et, par cons6quent, du XXIII Congr6s Mondial, je vous 
souhaite it tous une bienvenue tr6s cordiale. 

William Leon McBride 
PS - Sous peu le proc6s-verbal de la r6union du CD de la FISP de novembre dernier, o~ les propositions du 
Comit4 de Programme ont 4t4 au cceur des discussions, apparaitront comme un ~ link >> dans notre Bulletin 
actuel, automne / hiver 2010, sur notre site web, www.fisp.org. Vous trouverez ~galement, sur la premiere 
page de celui-ci, un <~ link >> vers le site web du Congr~s. - WLM 



XXIIIe CONGR~S MONDIAL DE 
PHILOSOPHIE 

LA PHILOSOPHIE COMME 
QUESTIONNEMENT ET MODE DE VIE 

Les Congr~s mondiaux de philosophic sont organists tous les cinq arts 

par la Fdddration Intemationale des Socidtds de Philosophic en coopdra- 
tion avec l’une de ses socidtds membres. Le XXllle Congr~s Mondial de 

Philosophic aura lieu/~ Ath~nes, du 4 au 10 aofit 2010, sous les auspices 

du Comitd d’organisation crdd par la Socidtd Grecque de Philosophic. 

Le Congr~s s’est donnd pour objectif de : 

Questiormer les diverses traditions philosophiques du monde, 

comparer leurs apports spdcifiques et dtudier leurs dchanges possibles. 

Rdfldchir au r61e et /~ la place de la philosophic dans le monde 

contemporain, ddgager les contributions, les ddfis et les ddfaillances 

de la conscience philosophique dans ce monde et explorer les liens 

possibles entre la pensde philosophique et les autres disciplines 
savantes, les enjeux politiques, religieux, sociaux, dconomiques, 

technologiques ainsi que les diffdrentes cultures et traditions. 

Insister sur l’importance de la rdflexion philosophique darts le 

discours publique portant sur les grandes questions qui affectent 

l’humanitd route enti~re. 

En raison de son histoire, de sa culture et de sa situation gdographique, 

Ath~nes se prdte/~ provoquer des rencontres entre chercheurs du monde 

entier. Le th~me du Congr~s de 2013, <<La Philosophic comme 
questiormement et mode de vie >>, insiste sur la dimension thdorique et 

pratique de la pensde et dvoque /~ la fois la promesse socratique scion 

laquelle une vie sans questiormement n’est pas digne d’dtre vdcue. 

Le Congr~s de 2013 sera consacrd/~ discuter de la nature, du r61e et des 

responsabilitds des philosophes et des philosophies d’aujourd’hui. II se 

penchera sur les probl~mes, les indgalitds, les injustices et les conflits 

suscitds par l’apparition d’une civilisation plandtaire multiculturelle et 

techno scientifique. 

En accord avec la tradition des Congr~s Mondiaux, le th~me principal 

du Congr~s s’articulera en quatre sdances pldnidres et sept symposia : 

S~ANCES PL~NIJ~RES 

1. La mdthode philosophique 

2. La philosophic et les sciences 

3. La philosophic comme sagesse pratique 

4. Philosophic et sphere publique 

SYMPOSIA 

1. L’importance de la philosophic grecque ancienne aujourd’hui 
2. Eros 
3. Philosophic et religions 
4. Art et Cultures 
5. Technologic et envirormement 
6. Tendances actuelles de l’dpistdmologie 
7. La philosophic dans la Grace moderne et contemporaine 

SECTIONS TH~ MA TIQ UES 

1. Esthdtique et philosophies de 
l’art 

2. Philosophic grecque ancierme 
i. Philosophic prdsocratique 

ii. Philosophic de la Grace 
classique 

iii. Philosophic helldnistique 
iv. Philosophic ndoplatoniste 

3. Biodthique 
4. P, hilosophie bouddhiste 
5. Ethique des affaires 
6. Philosophic byzantine 
7. Philosophic chrdtienne 
8. Philosophic comparde et 

interculturelle 
9. Philosophic confucdenne 

10. Philosophic contemporaine 
11. Philosophic de l’envirormement 
12. P, hilosophie de l’existence 
13. Ethique 
14. Histoire de la philosophic 
15. Droits humains 
16. Philosophies indiennes 
17. Philosophic islamique 
18. Philosophic juive 
19. L, ogique 
20. Ethique mddicale 
21. Philosophic mddidvale 
22. Mdtaphilosophie 
23. Mdtaphysique 
24. Philosophic grecque 

moderne et contemporaine 
25. Psychologic morale 
26. Ontologie 
27. Phdnomdnologie 
28. Anthropologie philosophique 
29. Approches philosophiques du 

genre 
30. Hermdneutique philosophique 
31. Questions philosophiques 

sur la race 
32. Traditions philosophiques 

en Afrique 
33. Traditions philosophiques 

en Asie et dans le Pacifique 
34. Traditions philosophiques 

en Europe 
35. Traditions philosophiques 

en Amdrique latine 

36. Traditions philosophiques en 
Afrique du nord et au 
Moyen-Orient 

37. Traditions philosophiques 
en Amdrique du nord 

38. Philosophic et linguistique 
39. Philosophic et littdrature 
40. Philosophic et media 
41. Philosophic et traditions 

orales du savoir 
42. Philosophic et psychanalyse 
43. Philosophic pour enfants 
44. Philosophic de Faction 
45. Philosophic des sciences 

cognitives 
46. Philosophic de la communi- 

cation et de l’information 
47. Philosophic de la culture 
48. Philosophic du ddveloppement 
49. Philosophic de l’dconomie 
50. Philosophic de l’dducation 
51. Philosophic de la mondialisation 
52. Philosophic de l’histoire 
53. Philosophic du langage 
54. Philosophic du droit 
55. Philosophic de la logique 
56. Philosophic des mathdmatiques 
57. Philosophic de l’esprit 
58. Philosophic de la nature 
59. Philosophic des neurosciences 
60. Philosophic de la physique 
61. Philosophic de la religion 
62. Philosophic des sciences 
63. Philosophic du sport 
64. Philosophic de la technique 
65. Philosophic du corps 
66. Philosophic des sciences de la 

vie 
67. Philosophic des sciences 

sociales 
68. Philosophic des valeurs 
69. Philosophic politique 
70. Philosophic de la Renaissance 

et de l’fige moderne 
71. Philosophic russe 
72. Philosophic sociale 
73. Philosophic tao~’ste 
74. Enseigner la philosophic 
75. Thdories de la cormaissance 

et dpistdmologie 

CONFERENCES PARRAIN~ES 

Le Congr~s comportera au moins trois confdrences parraindes. Elles 
portent les noms de trois grands philosophes du passd: Ibn Roshd, 
Maimonides et Kierkegaard. 

SO UMETTRE UNE COMMUNICATION 

Veuillez envoyer soit (a) une version dlectronique de votre texte en 
l’attachant /~ votre courriel, qui devra dtre envoyd /~ l’adresse 
dlectronique suivante: secretariat@wcp2013.gr, soit b) exception- 
nellement, une version imprimde en double interligne /~ l’adresse 
suivante : 

Hellenic Organizing Committee 
23~d World Congress of Philosophy 

School of Philosophy University of Athens 
ELTA University campus 

5~a Floor, office 501-02 
15703 Zografos Greece. 

Les textes ne devront pas ddpasser les 1800 mots et devront dtre 
accompagnds d’un rdsumd de 200 mots maximum. N’oubliez pas de 
prdciser clairement la section/~ laquelle vous soumettez votre texte. 

Le Comitd international chargd du programme du Congr~s se rdserve 
d’accepter ou de refuser toute communication proposde. II juge 
exclusivement sur des crit~res de qualit& Seuls des textes /~ caractare 
philosophique seront admis dans le programme du Congr~s. 

Les propositions de tables rondes et de sessions posters ainsi que les 
textes correspondants devront dtre envoyds aux adresses susmentionndes. 

A UTRES S~ANCES 

Le Comitd international du programme arrdtera les th~mes des sdances 
sur invitation. 

Les propositions de tables rondes devront dtre de nature spdcifiquement 
philosophique. Les tables rondes incluent normalement des participants 
d’au moins trois pays diffdrents. Leur inscription au Congr~s est requise. 
Les organisateurs et th~mes des tables rondes sont soumis /~ l’appro- 
bation du Comitd du programme. 

L’appel /~ propositions pour les ateliers thdmatiques et les sdances 
d’dtudiants est dgalement ouvert. 

S~ANCES DES SOCI~T~S MEMBRES DE LA FISP 

Les socidtds membres de la FISP qui souhaitent organiser des rdunions 
lors du Congr~s sont prides de le faire savoir au Comitd d’organisation 
avant le 1er juin 2012. Le nombre de sdances organisdes par chaque 
socidtd pourra dtre soumis/~ restrictions. 

DATES ~ RETENIR 

Le 1er octobre 2012 est la date limite pour recevoir les propositions de 

communication, de tables rondes, d’ateliers et de sdances d’dtudiants. 
Les propositions et textes regus apr~s cette date, mais avant le 1~ fdvrier 

2013, ne seront acceptds qu’en fonction de la place disponible. 



INSCRIPTION, Hl~BERGEMENT 
ET EXPOSITIONS DE LIVRES 

Inscription 

- �200 pour toute inscription survenue avant le 1er octobre 2012. 
- �225 pour toute inscription survenue avant le 1 er f~vrier 2013. 

- �250 pour toute inscription survenue apr~s le ler fdvrier 2013. 
- �100 pour les accompagnants. 
- �50 pour les dtudiants. 

H4bergement et voyages 

Prdcisions fi suivre ultdrieurement. 

Exposition de livres 

Prdcisions fi suivre ultdrieurement. 

Programme social 

Prdcisions ~ suivre ultdrieurement. 
WWW.WCP2013.GR 

secretariat@wcp2013.gr 
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XXIII WORLD CONGRESS OF 
PHILOSOPHY 

PHILOSOPHY AS INQUIRY AND WAY OF LIFE 

The World Congresses of Philosophy are organized every five years by 
the International Federation of Philosophical Societies in collaboration 
with one of its member societies. The XXlll World Congress of Philosophy 
will be held from August 4 through August 10, 2013, in Athens, Greece, 
under the auspices of the Hellenic Organizing Committee, which has been 
constituted by the Greek Philosophical Society. 

The Congress has several aims, which are to be understood as 
complementary: 

to inquire into the world’s philosophical traditions and compare them 
in terms of their diverse contributions and possible mutual cross- 
fertilization; 

to reflect on the tasks and functions of philosophy in the 
contemporary world, taking account of the contributions, expectations, 
and gaps in philosophical awareness associated with other disciplines, 
with political, religious, social, economic, technological, etc., 
activities, and with diverse cultures and traditions; 

to emphasize the importance of philosophical reflection for public 
discourse on global issues affecting humanity. 

Because of its cultural history and geographical situation, Athens is an 
ideal location for stimulating encounters between scholars from across 
the world. The main theme of the 2013 Congress, ’Philosophy as 
Inquiry and Way of Life’, emphasizing both theory and practice, recalls 
the declaration of Socrates that the unexamined life is not worth living. 

The 2013 Congress invites discussion of the nature, roles, and 
responsibilities of philosophy and philosophers today. It is committed to 
paying heed to the problems, conflicts, inequalities, and injustices 
counected with the development of a planetary civilization that is at 
once multicultural and techno-scientific. 

The main theme of the Congress will be developed, according to the 
tradition of the World Congresses, in the following four plenary sessions 
and seven symposia: 

PLENARY SESSIONS 

1. Philosophical Method 
2. Philosophy and the Sciences 
3. Philosophy as Practical Wisdom 
4. Philosophy and Public Life 

SYMPOSIA 

1. The Relevance of Ancient Greek Philosophy Today 
2. Eros 
3. Philosophy and Religions 
4. Art and Cultures 
5. Technology and the Environment 
6. Current Trends in Epistemology 
7. Philosophy in Modern and Contemporary Greece 

SECTIONS FOR CONTRIBUTED PAPERS 

1. Aesthetics and philosophies of art 
2. Ancient Greek philosophy 

i. Presocratic philosophy 
ii. Classical Greek philosophy 

iii. Hellenistic philosophy 
iv. Neoplatonic philosophy 

3. Bioethics 
4. Buddhist philosophy 
5. Business ethics 
6. Byzantine philosophy 
7. Christian philosophy 
8. Comparative and intercultural 

philosophy 
9. Confucian philosophy 

10. Contemporary philosophy 
11. Environmental philosophy 
12. Existential philosophy 
13. Ethics 
14. History of philosophy 
15. Human rights 
16. Indian philosophies 
17. Islamic philosophy 
18. Jewish philosophy 
19. Logic 
20. Medical ethics 
21. Medieval philosophy 
22. Metaphilosophy 
23. Metaphysics 
24. Modern and contemporary 

Greek philosophy 
25. Moral psychology 
26. Ontology 
27. Phenomenology 
28. Philosophical anthropology 
29. Philosophical approaches 

to gender 
30. Philosophical hermeneutics 
31. Philosophical issues about race 
32. Philosophical traditions in Africa 
33. Philosophical traditions in Asia 

and the Pacific 
34. Philosophical traditions in Europe 
35. Philosophical traditions 

in Latin America 
36. Philosophical traditions in North 

Africa and the Middle East 

37. Philosophical traditions in 
North America 

38. Philosophy and linguistics 
39. Philosophy and literature 
40. Philosophy and media 
41. Philosophy and oral traditions 

of lcnowledge 
42. Philosophy and psychoanalysis 
43. Philosophy for children 
44. Philosophy of action 
45. Philosophy of cognitive 

sciences 
46. Philosophy of communication 

and information 
47. Philosophy of culture 
48. Philosophy of development 
49. Philosophy of economics 
50. Philosophy of education 
51. Philosophy of globalization 
52. Philosophy of history 
53. Philosophy of language 
54. Philosophy of law 
55. Philosophy of logic 
56. Philosophy of mathematics 
57. Philosophy of mind 
58. Philosophy of nature 
59. Philosophy of neurosciences 
60. Philosophy of physics 
61. Philosophy of religion 
62. Philosophy of science 
63. Philosophy of sport 
64. Philosophy of technology 
65. Philosophy of the body 
66. Philosophy of the life sciences 
67. Philosophy of the social 

sciences 
68. Philosophy of values 
69. Political philosophy 
70. Renaissance and modern 

philosophy 
71. Russian philosophy 
72. Social philosophy 
73. Taoist philosophy 
74. Teaching philosophy 
75. Theories of knowledge and 

epistemology 

END 0 WED LECTURES 

There will be at least three endowed lectures, named after three famous 
philosophers of the past: Ihn Roshd, Maimonides, and Kierkegaard. 

SUBMISSION OF PAPERS 

Submit either (a) an electronic version by attachment to an e-mail 
message to the following address: secretariat@wcp2013.gr, or, in 
exceptional circumstances, (b) one paper copy, typewritten and double- 
spaced, addressed to: 

Hellenic Organizing Committee 
23~d World Congress of Philosophy 

School of Philosophy University of Athens 
ELTA University campus 

5~a Floor, office 501-02 
15703 Zografos Greece. 

Submissions should not exceed 1800 words, and should be accompanied 
by a 200 word abstract. The submission should include an indication, 
prominently displayed, of the section for which the contributed paper is 
intended and of the language in which it has been written. 

The International Program Committee reserves the right to accept or not 
accept papers on the basis of criteria of quality. Only papers of a 
philosophical nature will be considered for inclusion in the program. 

Papers and proposals for round-tables and poster sessions should be sent 
to the above addresses. 

OTHER SESSIONS 

The International Program Committee will decide specific topics of 
invited sessions. 

Proposals are invited for round-tables on more specific philosophical 
topics. Organizers of round-tables should take into consideration that 
round-tables should usually include speakers from at least three different 
countries and that the participants must be registered for the Congress. 
The organizers and the themes of round-tables are subject to the 
approval of the International Program Committee. 

Proposals are also invited for thematic workshops and student sessions. 

SESSIONS OF MEMBER SOCIETIES OF FISP 

Member societies of FISP that wish to hold meetings during the 
Congress are kindly requested to apply to the Hellenic Organizing 
Committee no later than June 1, 2012. The number of sessions 
organized by each member society may be subject to limitations. 

IMPORTANT DATES 

October 1, 2012 is the deadline for the receipt of contributed papers and 
for proposals for round-tables, workshops and student sessions. Papers 
and proposals received after this deadline, but before February 1, 2013, 
may be accepted, if space is still available. 



REGISTRATION, ACCOMMODATION 
AND BOOK EXHIBITION 

Registration 

- �200 for early registration prior to October 1, 2012. 
- �225 for registration prior to February 1, 2013. 
- �250 for registration after February 1, 2013. 
- � 100 for accompanying person. 
- �50 for students. 

Accommodation and Travel 

To be announced later. 

Book Exhibition 

To be announced later. 

Social Program 

To be announced later. 

WWW.WCP2013.GR 

secretariat@wcp2013.gr 
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From: 

Sent: 

To: 

Subject: 

Joe Ehrmann <info@coachforamerica.com> 

Monday, March 21,2011 1:46 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Coach for America 

Having trouble viewing this email? Click here 

You’re receiving this email because of your relationship with Coach for America. Please confirm your continued 
interest in receiving email from us. 

You may unsubscribe if you no longer wish to receive our emails. 

March 201 ~ 

Stop the Silence 
Over twenty-five years ago, I 

retired from the NFL and began 

my pastoral and coaching 

careers.    Both    vocations 

involved an exorbitant amount 

of transcendence, trust, team 

building and opportunities to 

serve others. However, I never 

imagined the world of faith and 

sports could be so detrimental 

young people. 

and dangerous to so many 

Most Americans are cognizant of the fact that thousands of 

young people are being or have been sexually abused. We 

are also aware of the institutional indifference and denial that 

allows pedophiles, molesters and abusers the access and 

sanctuary to destroy adolescent hearts, minds and souls. 

Yet in most youth and interscholastic sports leagues exists the 

same institutional apathy and denial. Little, if anything, is being 

Around Town 

On the Road with Joe 

Joe°s Nook 

Upcominq Events 

Joe’s New 
Book; InSide 
Ou~ Coachlng 



done to ensure the protection of children and youth from 

predatory coaches. Read More... 

Around Town 

3/16 book 
cover 

Coach for America Announces the Newest 
Additions to our Office 

Lyndsey is a student interested in Animal 
Science and a great help in assisting us in the 
office when not in school. Patty, the puppy in 
the picture is a therapy dog in training. 

Many are not aware that CFA shares space 
with Paula Ehmann’s private psychotherapy 
practice, Peach Therapy. 

Intern Lyndsey 
and Patty the 
therapy dog 

Animal therapy is highly effective with many 
behavioral issues, depression and anxiety 
among others. For some, the presence of the animal alone helps 
them feel calm and more open during therapy. 

Joe’s Saving Lives, Are You? 

"Joe Ehrmann has a 
great message that 
our young people 
really need to hear." 
Tony Dungy, Author 
of Quiet Strength 

By the way, did you 
know? You can now 
pre-order Joe’s new 
book before it’s 
released on August 
2nd! 

~nSideOut Coaching: 
How Sports Can 
Transform 
Lives Preorder here! 

*Author photograph by Leo H. 
Lubow 

Upcoming 

Upcoming Speaking 

2011 Hometown Heroes 

So why is Joe arm-wrestling a pretty woman (aka Lynn Brick)? It’s 
all in the name of saving lives. Check out the American Red Cross’ 
Hometown Heroes Celebration on March 31 at 5:30 pm at Martin’s 
West. Tickets are available for $125 and proceeds benefit the Red 
Cross. It’s time to pay tribute to those who make it their job to save 
our lives. Call 410-624-2081 for more information or to purchase 
tickets. 

Not in town, but still want to do your part? In light of the recent 

to CoachForAmerica.com or 
contact 
Brenda@coachforamericaocor~. 

3/21/2011 
Mount Hermon School 



tragedy in Japan, now is a great time to donate blood and save 
lives. Contact your local Red Cross to donate today! 

On The Road With Joe 

Wounded Warriors Project: Jacksonville, FL 

"Joe’s message to the TRACK student-warriors was right on target. 
He reinforced our core values and profoundly impacted our warriors 
in a positive manner., Chris Rick, Dean of Students, TRACK, 
Wounded Warrior Project 

Joe had the distinct honor to once again work with the Wounded 
Warrior Project. The WWP mission is to honor and empower 
wounded warriors and to foster the most successful, well-adjusted 
generation of wounded warriors in this nation’s history. 

¯ To raise awareness and enlist the public’s aid for the needs 
of injured service members. 

¯ To help injured service members aid and assist each other. 

To provide unique, direct programs and services to meet the 
needs of injured service members. 

WWP’s TRACK program offers wounded warriors an integrated 
approach to address long-term needs for education and training, 
advocacy, and secondary rehabilitative care for the MIND, BODY 
and SPIRIT. This unique program offers participants a range of 
college classes and services customized to their needs, helping 
them build career skills, train in veterans’ advocacy, and continue 
recovery toward a more independent life. The warriors attend 
college classes as a group, with the ability to draw from their 
shared experiences. 

American Camp Association Nationa  
Convention 

On February 10th, Joe was the keynote speaker for the 150th 
Anniversary celebration of the American Camp Association at their 
national convention in San Diego, CA. 

"The impact of Joe’s presentation was immediate and lasting. Joe’s 
message inspired our leadership team to develop a culture and 
curriculum for our camp that addressed the myths adolescents girls 
are fed about femininity. We’re making our camp a place where 
girls can develop a healthy self concept as well as strong soccer 
skills." 
Eric Wittenberg, Program Director, X I O Mountain Lacrosse 
Academy 

Mount Hermon, MA 
InSideOut Teaching Seminar & 
Student Assembly 

3/28-29/11 
Gilman School 
Baltimore, MD 
School Retreat- Developing 
Masculinity, Father and Son 
Banquet 

3/31/2011 
American Red Cross Hometown 
Heros 
Baltimore, MD 
Keynote, Fundraiser, Open 
To register, contact the ARC 
410-624-2033 

4/2/2 011 
Prince George’s 14th Annual Early 
Childhood Conference 

Upper Marlboro, MD 
Workshop, Open 
Informational Flyer 

4/4-6/2011 
Dutton Academy 
Durham, NC 
Keynote, Parent/Student 

Assembly, Closed 

4/11-1212011 
Men as Peacemakers 
Duluth, MN 
InSideOut Coaching & Mentoring 
Re.qister for Coachin.q (4/11) 
Re.qister for Mentorin.q (4/12) 

4/13-15/2011 
Batterer Intervention Services 
Coalition Michigan 
Ann Arbor, MI 
Keynote, Coaches as Allies to 
End Gender Violence, Open 

4/1812011 
PCACAC, Potomac & 
Chesapeake Association for 
College Admissions Counseling 
Hunt Valley, MD 
Keynote, Closed 

Check Where’s Joe? or Contact 
U._~s to find a full list of events. 

303 International Circle 
Suite T125 

Hunt Valley MD 21030 
Phone: 443-7970144 Toll Free: 877o321 2696 
Fax: 443-797-0146 nfo@coachforamericacom 
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From: 

Sent: 

To: 

Cc: 

Subject: 

Joe Ehrmann <j oe@coachforamerica.com> 

Tuesday, April 19, 2011 10:54 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
’Paula Ehrmann’ <paula@coachforamerica.com> 

RE: joe ehrmann 

Jan, 

Thank you!! You have been terrific. Look forward to seeing you in near future. 

play they play at Duke 10/22 and at UNC 10/29 - so perhaps then if not before. 

"Life’s most urgent and persistent question is ’What are you doing for others?" 

Dr. Martin Luther King, Jr. 

Peace, 

Joe 

Joe Ehrmann 

443.797.0144 x 4 Chris Keelan 

Executive Assistant to Joe Ehrmann 

Fax: 443,797,0146 

By the way, you can now pre-order my new book. 

In$ideOu~ Coaching: How $~or~s Can Transform Lives H E RE 
Available from Simon & Schuster on August 2nd! 

FYI my son plays football at Wake and 

303 International Circle 

Suite T125 
Hunt Valley, MD 21030 

www,coachfora merica,com 

© Copyright 2009, Building Men and Women for Others, Inc. 

The information contained in this communication is confidential, it is intended only, for the recipient named above, and ma~~ be legally privileged. If 

you have received this communication in error, please return and contact me immediately Thank you 

From: Boxill, Jeanette M [mailto:JMBOXILL@email.unc.edu] 
Sent: Monday, April 18, 2011 4:32 PM 
To: Joe Ehrmann 
Cc: ’Paula Ehrmann’ 
Subject: RE: joe ehrmann 

Hi Joe and Paula, 

Indeed, I would be honored to write comments for the book jacket. Thank you so much for the invitation, and to be in 



such company! 

I so look forward to the publication. Congratulations! 

I have shared parts of it with one of our women’s basketball assistant coaches, who is also like minded and loved what 

shared with her. 

get this done no later than next Monday. I took many notes, so should be able to cull some quotables from them! 

Thanks, 
Jan 

From: Joe Ehrmann [mailto:joe@coachforamerica.com] 
Sent: Monday, April 18, 2011 3:53 PM 
To: Boxill, Jeanette M 
Cc: ’Paula Ehrmann’ 
Subject: joe ehrmann 

Jan, 

Hope all is well. Congrats and well done on your USADA report-we sure are swimming in same pool! All edits are in 

with Paula’s and my book - the editing and rewriting seems to have paid off. I am now collecting book comments to use 

on book jacket and would like to accept your willingness to write one for InSideOut Coaching: How Sports Can 

Transform Lives. I have Tony Dungy, Jay Wright, and have asked Cal Ripken Jr. and now you if you would be so kind. If 

you could craft something like your email that says the book offers lessons that speak to you as a coach, parent, teacher, 

academic advisor would be wonderful. The others are male and have very different roles (simpler/more singular) from 

the many hats you wear. Let the spirit move you and I do hope we can hook up soon. Thank you again for all you do to 

promote healthy sports, coaching and competition. Please advise. 

"Life’s most urgent and persistent question is ’What are you doing for others?" 

Dr. Martin Luther King, Jr. 

Peace, 

Joe 

Joe Ehrmann 

443.797.0144 x 4 Chris Keelan 

Executive Assistant to Joe Ehrmann 

Fax: 443.797.0146 

By the way, you can now pre-order my new book. 

In$ideOut Coaching: How Sports Can Transjrorm Lives H E RE 
Available J~rom Simon & Schuster on August 2nd! 

303 International Circle 

Suite T125 
Hunt Valley, MD 21030 
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From: 

Sent: 

To: 

Subject: 

Joe Ehrmann <info@coachforamerica.com> 

Tuesday, May 3,2011 9:30 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Sports as a Metaphor for Social Change 

Having trouble viewing this email? Click here 

You’re receiving this email because of your relationship with Coach for America. Please confirm your continued 
interest in receiving email from us. 

You may unsubscribe if you no longer wish to receive our emails. 

SpoRs" A Netaphor for Socia~ Change 

Coach for America’s mission statement is to 

"inform, inspire and initiate individual and 

social change through sports and 

coaching." Two questions I am often asked 

are, "why sports?" and "what do sports and 

coaching have to do with social change?" 

The answer to the first question is simple. 

Sports in America engage more people, 

families and communities in a shared 

experience than any institution, religion or 

cultural activity. Sport is the secular religion of America and 

coaches are its high priests. 

In a recently published survey by the USADA, it was estimated 

that 162 million Americans claim a relationship to sports. Of 

that 162 million, 25% are directly involved in playing or 

coaching. Approximately 20-30 million children play 

recreational sports with another 10 million playing 

interscholastic sports. That means between 40 to 80 million 

parents are involved and invested in sports at varying levels 

Team Hews 

the Road with Joe 

Joe°s Book 

Joe’s New 

By the way, did you 
know? You can now 
pro-order Joe’s new 
book before it’s 
released on August 
2ri!! 



with their children. There are also an estimated 5 million 

coaches. In this same survey, coaches were rated as the #1 

positive influence on youth playing sports.. Read More... 

Team News 

Best Wishes, Brenda 

Brenda Merrill is no longer with Coach for America as Joe’s 
Assistant. We are saddened by her departure but wish Brenda well 
with her new and exciting endeavor at Johns Hopkins University 
working toward her Master’s Degree in Psychology. Brenda has 
loyally served Joe and our team immeasurably for over 5 years. 
Thank you Brenda for all your hard work! We miss you! 

Welcome, Chris! 

Chris Keelan joins the CFA Team as 
Executive Assistant to Joe. Chris has 
an extensive background in 
organization and sales and as one of 
her previous employers stated "Chris 
is very personable and wears well with 
everyone!" We are discovering that 
too ! 

Chris is off and running - CONTACT 
US and secure your event date today. 

InSideOut Coaching: 
How Sports Can 
Transform 
Lives Preorder here! 

"Joe Ehrmann has a 
great message that 
our young people 
really need to hear." 
Tony Dungy, Author of 
Quiet Strength 

*Author photograph by Leo H. 
Lubow 

Free [nSideOut 

On The Road With Joe 

~nSideOut Teacher Training" 
~to Hermon, ~A 

Northfield Mount Hermon is a secular coed 
boarding and day school with 630 students 
in grades nine through 12 and 
postgraduate. 

Joe led a three hour InSideOut Teaching 
workshop for the faculty and later that 
evening a two hour session for dormitory 
faculty on building transformative 
relationships with male students. 

The next day Joe spoke to all the male 
students on InSideOut Masculinity. 

This exciting, FREE 
event will be hosted 
by Coach For 
America in the 
Baltimore area on 
Sunday May 15 from 
9-5. 

For more 
information, please 
contact Cathy 
Chamberlain at 443- 
797-0144 ext. 3 



Gilman School" Baltimore, ~D 

Gilman School counselor, Dr. John 
Mojzisek created a wonderful in- 
house retreat for the junior class at 
this all male school. Two 
consecutive extended lunch days 
were spent on dissecting the social 
and school norms surrounding 
masculinity. Students creatively 
discussed and dissected the 

Media Man, the Straw Man and the Real Man. 

Joe led a session on the Man in the Box and the pressures young 
men are under to conform or withdraw from cultural stereotyping of 
masculinity. Joe also spoke at the Father-Son dinner on the 
second day and had breakfast with dads the following morning to 
discuss issues raised the previous evening. It was a wonderful 
time and Dr. Mo is to be congratulated for his passion to help boys 
become men and for thinking outside the box. 

Early Childhood Education Conference: 
Prince George’s, ~D 

Joe had the opportunity to lead a 
two hour workshop to 1,000 child- 
care providers. Joe’s teaching 
was built on social-neuroscience 
and the recognition that the brain 
is a relational organ. 

Neuroscience has discovered that 
relationships can change the form 
and function of the human brain. 

Imagine the collective power 1,000 childcare providers have every 
day to shape and mold the social, emotional and intellectual 
development of every child in their care. 

Facebook Contest 

"LIKE" us between now and May 15 
and be entered in a drawing to win 
a Coach for America gift pack 
including an autographed "Season 
of Life." 

Winner will be announced on 

Facebook May 16. 

Upcoming 

Want to bring 
Joe Ehrmann to your 

next event? 

BOOK JOE NOW 

Go to CoachForAmerica.com or 
contact Chris for more details. 

Free Download Available Now 

Men Speak Out Against Sexist Coverage of Rape: 

A Call to Action 

In the struggle to stop rape and all forms of men’s violence against 
women, it is time for men to leave the sidelines and get in the 
game. 

To read more, download the PDF of the full National Statement 

for Families and Children 
Cleveland, OH 
Fundraiser Luncheon Keynote, 
Open 



5/6/2 011 
Fallen Heroes Day Ceremony 
Cockeysville, MD 
Invocation, 1:00pm 
Open 

5/1012011 
House of Ruth 
Sports and Coaches as Allies 
Baltimore, MD 
Fundraiser Luncheon Keynote, 
Open 

5/17’/2011 
St Ignatius Hiqh School 
Cleveland, OH 
Student Assembly 
Workshop and Evening Keynote, 
Open 

Check Where’s Joe? or Contact 
U._~s to find a full list of events. 

303 International Circle 
Suite T125 

Hunt Valley, MD 21030 
Phone: 443-797-0144 I Toll Free: 877-321-2696 

Fax: 443-797-01461 
info@coachforamerica.com 
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From: 

Sent: 

To: 

Subject: 

International Association for the Philosophy of Sport <SPORTPHIL@JISCMAIL.AC.UK> on 
behalf of 
Todd, Janice S <j.todd@AUST1N.UTEXAS.EDU> 

Tuesday, June 21, 2011 9:56 AM 

SPORTPHIL@JISCMAIL.AC.UK 

New Doping Journal is now on-line 

For those of you interested in the topic of doping, there is now a new academic journal. Please see below. 

Jan Todd, Ph.D. 

Professor & Roy J. McLean Fellow in Sport History 

Director, The H. J. Lutcher Stark Center for Physical Culture and Sports 

Department of Kinesiology & Health Education 

403 23rd Street, NEZ 5.700 

The University of Texas, D3600 

Austin, TX 78712 

512-471-0993 (Direct) 

512-471-4890 (Stark Center) 

Colleagues: 

After much blood, sweat and tears, the new Elsevier e-journal Performance Enhancement & Health has gone live at 

http://ees.elsevier.com/peh/ 

Broadly, the aim of the journal is to critically explore the health implications of pharmacological, genetic, psychological and other 

technological enhancements of the human being. Performance enhancement may be linked to productivity, identity, soda[ 

capital or pleasure, while health [s envisaged broadly as absence of disease, optimal functioning, and (personal or community) 

well-being. 

The Editorial team would greatly appreciate any assistance you could render to support this new journal, firstly by forwarding this 

e-mail through your networks, and secondly by submitting to the journal. 

If you have any questions or would like to know more about the journal, please contact get in touch and ! will do my best to 

respond quickly and sensibly. 

Apologies for any cross-post[rigs. 

Best wishes, 

Jason Mazanov, PhD MAPS 
Senior Lecturer 
Registered Psychologist 

Editor-in-Chief, Performance Enhancement & Health 
School of Business 

UNSW-Canberra 

PO Box 7916 
CANBERRA gC ACT 2610 

Ph: +61 2 6268 8071 



From: 

Sent: 

To: 

Subject: 

Joe Ehrmann <j oe@coachforamerica.com> 

Tuesday, July 12, 2011 7:01 AM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
joe ehrmann 

Jan, 

Hope all is well! I just received some copies of book and would like to send you one - but - can’t find your mailing 

address. Please send me. Also I am looking for possible sites to promote book - so if you have a contact list I can get 

Simon and Schuster to send them a book. 

Also I am sending an email to Travis head of USADA to send him book. Any help would be greatly appreciate. Aug 2 is 

release date -trying to get big push. Look forward to seeing you at UNC in October. 

"Life’s most urgent and persistent question is ’What are you doing for others?" 

Dr. Martin Luther King, Jr. 

Peace, 

Joe 

Joe Ehrmann 

443.797.0144 x 4 Chris Keelan 

Executive Assistant to Joe Ehrmann 

Fax: 443.797.0146 

By the way, you can now pre-order my new book. 

In$ideOut Coaching: How Sports Can Transform Lives H E RE 
Avoi/ob/e from Simon & Schuster on August 2nd! 

303 International Circle 

Suite T125 
Hunt Valley, MD 21030 

www.coachfora merica.com 

© Copyright 2009, Building Men and Women for Others, Inc. 

The information contained in this communication is confidentiN~ it is intended only for the recipient named above, and may be legally privileged If 

you have received this communication in error, please return and contact me immediatel% Thank you. 



FOR IMMEDIATE RELEASE 

Sport, Race, Activism, and Social Change: The Impact of Dr. Harry Edwards’ Scholarship and Service 

New book chronicles the mammoth contributions of Dr. Harry Edwards as a social activist, scholar, and 

public servant over the span of three decades. 

San Diego, CA, July 11, 2011 - Empowered by the Civil Rights Movement and the constructs of Black Power, 

Dr. Harry Edwards emerged as a general in the fight for social justice, equality and human rights. As the 

architect of the Olympic Project for Human Rights, Dr. Edwards’ activism targeted racial apartheid in the US 

and in South Africa, as well as the racial injustices occurring within the sphere of sport. His scholarship 

includes seminal pieces for scholars interested in race, sport, human rights, and the discipline of sport 

sociology. 

"This book will prove to be a classic..." says Ken Shropshire, David W. Hauck Professor, Wharton School of the 

University of Pennsylvania. ,... [it] has a compilation of seminal works focused on law, race, economics, 

politics, gender, and a collection of a myriad of scholars from around the country and world." 

Dr. Polite and Dr. Hawkins explain that Sport, Race, Activism, and Social Change will benefit past, present, and 

future sport studies scholars. Many of the current circumstances involving black athletes can be traced back to 

critical social-economic issues that were central to Dr. Edwards’s philosophy. It is by analyzing, Socratic 

questioning, and reasoning that we will be better informed and able to address the complex issues facing our 

society. 

More information about Sport, Race, Activism, and Social Change: The Impact of Dr. Harry Edwards’ 

Scholarship and Service (Cognella Academic Publishing, 2012, $46.95, ISBN: 978-1-60927-935-6) edited by Billy 

Hawkins and Fritz G. Polite is available at https://titles.cognella.com/sport-race-activism-and-social- 

change.html. 

About the Editors 

Dr. Fritz G. Polite is a clinical professor of Sport Management, at The University of Tennessee (Knoxville). He is 

the Director and founder of The Institute for Leadership, Ethics & Diversity (I-LEAD) as well as the Director for 

Community Outreach and Global Engagement in The College of Education, Health and Human Sciences. He has 

over 30 years of experience in sports, management, coaching, teaching and business to include 19 years of 

International experience. 



Dr. Billy Hawkins is an associate professor at the University of Georgia in the Department of Kinesiology. He is 

currently a visiting scholar with the University of Trinidad-Tobago. His teaching contributions are in the area of 

sociology of sport and cultural studies, sport management, and sport for development at the undergraduate 

and graduate levels. 

About Cognella Academic Publishing 

Cognella Academic Publishing, an imprint of University Readers, Inc., offers academic authors and anthology 

editors a fresh approach to publishing, bringing their unique vision for their course to life. For more 

information, visit www.cognella.com, or contact Kevin Fahey. 

Contact Information: 

Kevin Fahey 

Cognella Marketing Program Manager 

University Readers, Inc. 

3970 Sorrento Valley Blvd., Ste 500 

San Diego, CA 92121 

800.200.3908 x564 

www.cognella.com 

kfahey(~ universityreaders.com 



From: 

Sent: 

To: 

Subject: 

Benjamin C. Alamar <mm- 11496-2019218@bepress.com> 

Tuesday, August 16, 2011 8:52 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Journal of Quantitative Analysis in Sports -- New Issue 

Trouble viewing this email? You can open it in a browser: Nlp:i/,a.~+.w..belFess.comiNasianr~om~cei20110816 

bep~x~ss 

New 7 ss e 

httpz//WWWobepresso eom/jqas 

Berkeley Electronic Press is pleased to announce the following new 

issue of Journal of Qu~ntitstive Analysis in Sports. 

Estimating the Offsetting Effects of Driver Behavior i~ Response 

to Safet~u~ation: The Case of Formula One Racing 

Joel M. Potter 

Predictingthe Aflar~ta FNcons P~ Discrimina~t 

AnNysis 

Erik L. Heiny and David Blevins 

Com~ the Probabi~it)z of Winnin etition with an 

~[ication to Horse Races 

Alvaro Roddguez 

A ReRressionoBased Adjusted P~us-Minus Statistic for NHL 

P{avers 

Brian Macdonald 

Edited by 

Beniamin A~amar 
Menlo Coflege 

Markov Ana[Vs+s of APBA, a BasebN~ Simulation Game 

Donald M. Davis 

~orts Rankir~q with Nonuniform Weiq##£g~ 

Timothy P. Chartier, Erich Kreutzer, Amy N. Langville, and Kathryn E. 

Pedings 

You’re Hurti+~ Game: L+neuRProtectior+ and ~uries 

~ue BasebN~ 

David C. Phillips 

Factor AnNysis in Performance Diagnostic Data of Competitive 

Ski Jum#ers and Nordic Combined Athletes 
Patdcia Pyrka, Valentin Wimmer, Nora Fenske, Ludwig Fahrmeir, and 

Ansgar Schwirtz 



Match Analysis of E~ite ~ce Sled ics 2010 

Mikko H[]yrinen, Jouni Juntunen, Minna Blomqvist, Sami [] vermark, 
Bartosz Moil& Andrzej Kosmol, and Nataila Morgulec-Adamowicz 

L.And After That, Who Knows?: Detai~in na~ Accurac,~ of 

Week~ Footba~ Po~s 

Andrew W Nutting 

On Estimating the Abi~it~z of NBA P~a}!ers 

Paul Fearnhead and Benjamin Matthew Taylor 

The Quarterback Prediction Problem: Forecasting the 

Performance of Co~ege Quarterbacks Selected in the NFL Draft 

Julian Wolfson, Vittorio Addona, and Robert H. Schmicker 

Fina~y_~ Evidence for a Momentum Effect in the NBA 

Jeremy Arkes and Jose Martinez 

Are NFL Coaches Risk and Loss Averse? Evidence from Their Use 

of Kickoff Strateq!es 

John D. Urschel and Jun Zhuang 

Responses to Scoring or Conceding, the First Goa~ in the NHL 

Marshall B. Jones 

Using Genera~izabi~it to Examine Scoring Re~iabi~it~ and 

Variabi~i Pane~s in Skatin etitions 

Jinyan Huang and Chandra J. Foote 

Development of a Behavioura~ Assessment System for 

Achievement Motivation in Soccer Matches 

Mohsen Shafizadeh and Shirley Gray 

Prediction Accuracy of Linear Mode~s for Paired Comparisons in 

S~#orts 

Victor Chan 

Com£aring HalJ of Fame BasebaJl Players Using Most ValuabJe 

Player Ranks 

Paul H. Kvam 

Devisinq~ New Australian Ru~es Footba~ ScorincL~stems 

Tristan Barnett and Graham H. Pollard 

Discriminating Factors between Successfu! and Unsuccessfu~ 

Teams: A Case Stud~ in E~ite Youth O~ic Basketba~ Games 

Koon Teck Koh, Wang John, and Clifford Mallett 

Tweaking the NFL[ is Quarterback Passer Rating for Better 

Res u its 



Paul von Dohlen 

Home Advantaqe in American Co~ege Footbal~ Games: A 

Multi[eve[ Mode[[in~roach 

Winnie Wang, Ron Johnston, and Kelvyn Jones 

Estimatin% NHL $corinq Rates 

Samuel E. Buttrey, Alan R. Washburn, and VI, flson L. Price 

Abo t this journal 

An official journal of the American Statistical Association, Joumsl of 

~uandtadve Ana (JQAS) publishes timely, peer-reviewed 

research on the quantitative aspects of professional and collegiate 

sports. Articles come from a wide variety of sports and perspectives 

and deal with such subjects as measurements of player performance, 

tournament structure, and the frequency and occurrence of records. 

JQAS brings together sports professionals and scholars from across 

the disciplines of statistics, operations research, economics, 

psychology, sports management, and business. The expert editorial 

board includes David Annis (SportsQuant.com), Roland A. Carlstedt 

(American Board of Sport Psychology), Phillip Everson (Swarthmore 

College), Paraag Marathe (San Francisco 49ers), and Jan Vecer 

(Columbia University). 

Journal of Quantitative Anafvsis in Sports is indexed in Advanced 

Technologies Database with Aerospace, Aerospace & High 

Technology Database (CSA), Aluminium Industry Abstracts (CSA), 

ANTE: Abstracts in New Technologies and Engineering (CSA), CAB 

Abstracts, Ceramic Abstracts / World Ceramics Abstracts (CSA), 

Computer & Information Systems Abstracts (CSA), Copper Technical 

Reference Library (CSA), Corrosion Abstracts (CSA), CSA / ASCE Civil 

Engineering Abstracts, Current, Current Index to Statistics, Earthquake 

Engineering Abstracts (CSA), Electronics and Communications 

Abstracts (CSA), Engineered Materials Abstracts (CSA), Engineering 

Research Database (CSA), Intute, Leisure, Leisure Tourism Database, 

Materials Business File (CSA), Materials Research Database (CSA), 

Mathematical Publications, Mathematical Reviews, MathSciNet, 

Mechanical & Transportation Engineering Abstracts (CSA), METADEX 

(CSA), Physical Education Index (CSA), Recreation and Tourism 

Abstracts, RePEc, Scopus, Solid State and Superconductivity 

Abstracts (CSA), SPORTDiscus, Technology Research Database 

(CSA), WorldCat, and Zentralblatt MATH. 

About bepress Journals 
w~,~,~obepressocom/jou r rials 

Founded by professors in 1999, Berkeley Electronic Press:: (bepress) exists to serve academia. Our journals 
feature fast and h gh.-qua ity peer rev ew, an nnovative guest access pol cy, and prces that I braries can 



easy afford 

2809 Telegraph Avenue Suite 202 Berkeley CA 94705 

To be removed from this mailing list or to change your contact information, please click on the following link: 
~:l~1w, ww.beprcss.com/c~b’m~subscribe.           11496&rr~201921 S&email~j.mboxiH%40emaik unc.edu 

For more information about this message, you may email infoomailers@bepress.com 



From: 

Sent: 

To: 

Subject: 

Attach: 

Mitten, Matt <matt.mitten@marquette. edu> 

Friday, August 26, 2011 12:35 PM 

Jay Coakley <jcoakley@uccs.edu>; Ketra Armstrong <karmstr2@csulb.edu>; Boxill, 
Jeanette M <JMBOXILL@email.unc.edu>; chelladurai, l@osu.edu; 
gbcunningham@tamu.edu; davistx@wfu.edu; Evans, Jack <jack_evans@unc.edu>; 
fields.214@osu.edu; rodfort@umich.edu; nhogshead@fcsl.edu; rskl@psu.edu; Mindy 
Millard-Stafford <mindy.millardstafford@ap.gatech.edu>; Malcolm Moran 
<mum24@psu.edu>; wjmorgan@usc.edu; moriard@oregonstate.edu; Bob Simon 
<rsimon@hamilton.edu>; Staurowsky, Ellen <staurows@ithaca.edu>; 
dwigginl @gmu.edu 

Sports Law in the United States 

Sports Law in the United States Marketing Flyer.pdf 

Greetings, 

I thought some of you might be interested in my recently published book titled "Sports Law in the United States," which 

doubles as the USA Sports Law monograph in the International Encyclopedia of Sports Law. It provides a broad overview 

of legal regulation of college sports as well as high school, professional, and Olympic sports in the US, which you may 

find useful in connection with your work. (I don’t receive any royalties on sales, so hopefully Wolters Kluwer takes this 

into account in pricing and making the book an affordable bargain.) If you are interested in obtaining a copy of this 
publication, see the attached flyer. Hope you are enjoying the start to a new academic year! 

Matt 

Matt Mitten 

Professor of Law 

Director, National Sports Law Institute and 

LL.M. in Sports Law Program for Foreign Lawyers 

Marquette University Law School 

(414) 288-7494 

You can access my papers on the Social Science Research Network (SSRN) at: http://ssrn.com/author=586273. 



Wo ters K uwer 
Law & B~lsiness 

Sports Law in the United States 

By 
Matthew J. Mitten 

Derived from the renowned mutti-votume International Encyclopaedia 
of Laws, this practicat anatysis of sports taw in the United States dears 
with the regutation of sports activity by both pubtic authorities and 
private sports organizations. The growing internationatization of sports 
inevitabty increases the weight of gtobat regutation, yet each country 
maintains its own distinct regime of sports taw and its own nationat 
and tocat sports organizations. Sports taw at a nationat or organiza- 
tionat tevet thus gains a growing retevance in comparative taw. 

The book describes and discusses both state-created rutes and autono- 
mous setf-regutation regarding the variety of economic, sociat, com- 
merciat, cutturat, and potiticat aspects of sports activities. Serf- regu- 
ration manifests itsetf in the form of by-taws, and encompasses organ- 
izationat provisions, disciptinary rutes, and rutes of pray. However, the 
trend towards more professionatism in sports and the growing eco- 
nomic, sociat and cutturat retevance of sports have prompted an in- 

creasing retiance on tegat rutes adopted by pubtic authorities. This form of regutation appears in a 
variety of tegat areas, inctuding criminat taw, tabour taw, commerciat taw, tax taw, competition 
taw, and tort taw, and may vary fottowing a particutar type or sector of sport. It is in this duat and 
overtapping context that such much-pubticized aspects as doping, sponsoring and media, and re- 
sponsibitity for injuries are tegatty measured. 

This monograph flits a gap in the tegat titerature by giving academics, practitioners, sports organiza- 
tions, and poticymakers access to sports taw at this specific tevet. Lawyers representing parties with 
interests in the United States witt wetcome this very usefut guide, and academics and researchers 
witt appreciate its vatue in the study of comparative sports taw. 

August 2011,21 6pp, softcover 
ISBN: 9789041137838 

© Kluwer Law Internationa( 

For More Information on the Internationa( Encyclopaedia of Laws go to www.IELaws.com 

Order Your Copy at www.k[uwer[aw.com 
or contact marketin~l@k[uwer[aw.com 



Table of Contents: 

The Author 
List of Abbreviations 
Genera[ Introduction 
Chapter 1. Genera[ Background 
Chapter 2. Development of Sports Law 
Chapter 3. Sources of Sports Law 
Selected Bibliography 
Part I. Organization of Sport 
Cha ~ter 1. Distinctive Genera[ Characteristics of Structure and Governance of US Sports 
Cha ~ter 2. Structure and Governance of Interscholastic (High School) Sports 
Cha ~ter 3. Structure and Governance of Intercollegiate (College) Sports 
Cha ~ter 4. Structure and Governance of Olympic Sports 
Cha ~ter 5. Structure and Governance of Professional Sports 
Cha ~ter 6. Liability for Sports-Related Injuries 
Part II. Sports and Status 
Cha ~ter 1. Interscholastic Student-Athletes 
Cha 
Cha 
Cha 
Cha 
Cha 
Cha 

~ter 
~ter 
~ter 
~ter 
~ter 
~ter 

Cha~ter 
Part III. 
Cha~ter 
Cha~ter 
Cha~ter 
Cha~ter 
Cha~ter 
Part IV. 
Chapter 

Chapter 
Chapter 

2. Intercollegiate Student-Athletes 
3. Olympic Sport Athletes 
4. Professional Athletes 
5. Legal Protection against Race Discrimination in Athletics 
6. Legal Protection against Gender Discrimination 
7. Legal Protection against Disability Discrimination 
8. Legal Protection of Athlete’s Privacy, Reputation, and Publicity Rights 
Doping and Sport 
1. Introduction 
2. Interscholastic Sports 
3. Intercollegiate Sports 
4. Olympic Sports 
5. Professional Sports 
Sports and Commerce 
1. Value and Legal Protection of Sports Intellectual Property and Sponsorship 

Rights 
2. Regulation of Athlete Agents 
3. Commercial Integrity of Sport 

For More Information on the International Encyclopaedia of Laws go to www.IELaws.com 

Order Your Copy at www.k[uwer[aw.com 
or contact marketinR@k[uwer[aw.com 



From: 

Sent: 

To: 

Subject: 

MacLean, Douglas <maclean@email.unc.edu> 

Wednesday, September 14, 2011 3:04 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Taylor Branch on the NCAA 

Hi Jan, 

You’ve probably already seen this article, but in case you haven’t you probably should know about it. 

hit : wwwotheatlanticocom ma azine archive 2011 10 theoshameoofocolle e-s orts 8643 

Hope all is well and that your new responsibilities are keeping you pleasantly busy. 

Best, 
Doug 



From: 

Sent: 

To: 

Subject: 

The Open Sports Sciences Journal <editorial@tossj.org> 

Tuesday, May 29, 2012 7:27 AM 

Boxill, Jan <JMBOXlLL@email.unc.edu> 
Call for Paper "The Open Sports Sciences Journal" 

The Open Sports Sciences Journal 

May29,2012 

Dr. J. Boxill 
Department of Philosophy 
University of North Carolina Chapel Hill 
NC 27599-3125 

Dear Dr. Boxill, 

This is a Call for Papers to invite you to submit research articles and reviews to The Open Sports’ Sciences Journal. This is an Open 
Access online journal which publishes research articles, reviews, letters, and guest edited single topic issues in all areas of sports 
science. Please visit the journal’s homepage and Instructions for Authors, for article submission, at the following website 
http://www.benthameditorial.org/tossi or alternatively contact us by e-mail at eeditorial~tossi.org for submission guidelines. 

Bentham OPEN is one of the leading international publishers for Open Access journals in various disciplines. Please refer to Bentham 
OPEN’s website at http://www.benthameditorial.orNAllOpenTitles for a current list of publications. 

The benefits of publishing in an open access journal as compared to traditional subscription journals are: 

Your article will have the potential to obtain more citations. 

You own the copyright to your published article. 

Your article will be peer-reviewed and published very fast. 
Your article can be read by a potentially much larger audience compared with traditional subscription journals. 

Lower than average article processing fees with discounts to authors from developing countries. 

Open Access journals are FREE to view, download and to print. 
Members of Bentham OPEN are entitled to discounts on the standard Open Access charges; details are available at 
www.benthameditorial.org/membership 

Open access journals are freely available online for immediate worldwide open access to the full text of published articles. There are 
no subscription fees for open access journals. The modest open access publication costs are usually covered by the author’s institution 
or research funds. Open access journals are no different from traditional subscription-based journals; they undergo the same peer- 
review and quality control as any other scholarly journal. 

Please inform us if you are willing to contribute a manuscript or a guest edited single topic issue on a topic of importance in the field. 
Proposals for single topic Issues should be accompanied with a brief justification, an abstract (100 words), along with titles of the 
individual articles and names and affiliations of proposed contributing authors. 

A guest edited single topic issue consists of a collection of articles (minimum of 6, maximum of 20 articles) based on a contemporary 
theme or topic of great importance to the field. The journal issue can consist of either all review articles or a mixture of review and 
research articles. The Guest Editors’ main editorial task is to invite the contributors to the issue and to manage the peer review of 
submitted manuscripts. 

Thank you in advance for your consideration to submit an article to The Open Sports’ Sciences Journal. 

Any queries should be addressed to editorial~tossj.org 



We look forward to hearing from you soon. 

With kind regards, 

Yours sincerely, 

BENTHAM OPEN 

[Should you not want to receive any further emails, then please click here. Please also provide any other email address that you might 
be using, to ensure that you do not receive any further emails] 



From: 

Sent: 

To: 

Subject: 

International Association for the Philosophy of Sport 

<SPORTPHIL@JISCMAIL.AC.UK> on behalf of 
Jose Luis Perez-Trivino <j ose.perez@UPF.EDU> 

Tuesday, April 30, 2013 6:45 AM 

SPORTPHIL@JISCMAIL.AC.UK 

New Journal: "Fair Play. Journal of Philosophy, Ethics and Law of Sport". 

I have the pleasure to inform you that we have published the first issue of "Fair Play. Journal of Philosophy, Ethics and Law of 

Sport". 

~:iiwww.~gf.eduirevistafai~, ier~i 

Josd Luis Pdrez Trivifio 
Editor in chief 
Pompeu Fabra University (Barcelona, Spain) 
emai: jose.perez@upf.edu 

index 

La filosofia del deporte: un panorama general 
Josd Luis Pdrez Trivifio 

Mind-body Holism, Paradigm Shift and Education 
Scott Kretchmar 
i, Qud Fair Play? i, Qud deporte? 
Juan Terradillos 

Moving Wisdom 
Explaining Cognition Through Movement 

Jesfis Illundfiin 

Playing by the Book(s). 
The Unwritten Rules of Football in Turkey 
Ya~mur Nuhrat 

Book Review 

Cdsar R. Torres (2011). Gol de media cancha: 
Conversaciones 
para disfrutar del deporte plenamente. 
Buenos Aires: Mifio y Dfivila Editores. 
Luisa Gagliardini Gracia 

3-26 

28-43 

45-56 

58-87 

89-112 



From: 

Sent: 

To: 

Subject: 

International Association for the Philosophy of Sport 

<SPORTPHIL@JISCMAIL.AC.UK> on behalf of 
Andy Miah <email@ANDYMIAH.NET> 

Friday, September 13, 2013 6:00 AM 

SPORTPHIL@JISCMAIL.AC.UK 

not quite sport, but... 

Dear all, 

for those who are focused on the doping/enhancement debate, this new book might be of interest. 
~ iTwww.timeshighereducation co.uk/booksibet~er-humans-understanding-the-enhancement 
michael-hauskelleri200711 ~.article 

best wishes, 

Andy 

Professor Andy Miah, Ph.D. I I w~m,.ar~dymiah.r~et 

Director, Creative Futures Institute 
~:iicreaivefumr.eu 

Creative Futures Institute 
School of Creative & Cultural Industries 
University of the West of Scotland, 
MAKE Space, Paisley Campus (Room A211) 
PAl 2BE, Scotland, UK. 
[t] +44 757 898 4147 



From: 

Sent: 

To: 

Subject: 

Robert Simon <rsimon@hamilton.edu> 

Monday, November 22, 2010 4:45 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Re: Progress Report 

Jan, 

Thanks. Yes I did suggest a practitioners section. It is still under 
consideration--we have to agree on the length of the book first. 

Good luck with UNC basketball. 

Our women’s team is 2-0 but we have a new coach, Melissia Patterson. She 
played at Lousiville and was an assistant at Albany. Do you know her? 

Bob 

On 11/21/10 9:18 AM, Boxill, Jeanette M wrote: 
Hi Bob, 
Sounds good. Did you suggest a "practitioners" section? 
Jan 

From: Robert Simon [rsimon@hamilton.edu] 
Sent: Saturday, November 20, 2010 11:44 AM 
To: rskl@psu.edu; John Russell; Gabriela Tymowski; matt.mitten@marquette.edu; Davis, Timothy; reid@morningside.edu; Cesar 

R. Torres; Feezell, Randolph M.; Morgan, William; Boxill, Jeanette M; Fry, Jeffrey P.; Doug Hochstetler; Robert Simon 
Cc: Robert Simon 
Subject: Progress Report 

Hi Everyone, 

Sorry it has taken me so long to get back to you but I do have some news 
to report. The Westview board seems favorably disposed toward the 
collection on coaching ethics but has some remaining questions, 
primarily about the intended audience. I wanted you to know that I have 
been emphasizing that our essays will be accessible to undergraduates in 
areas other than philosophy such as education programs, courses often 
cited for certification for coaches, sports management programs and to 
interested coaches and sports administrators as well. I also have 
emphasized, of course, that the essays will not be "dumbed down" which 
to me is quite different than "accessible." Basically, then, I have 
stressed that the essays will be readable to non-specialists but still 
deal with complex issues. I hope this is in line with your own expectations. 

I hope to have a final decision in the next few weeks. 

In the meantime, best wishes to all for a great holiday season. 

Bob 



From: 

Sent: 

To: 

Subject: 

Robert Simon <rsimon@hamilton.edu> 

Tuesday, December 21, 2010 1:25 PM 

rskl @psu.edu; John Russell <j srussell@shaw.ca>; Gabriela Tymowski 
<tymowski@unb. ca>; matt.mitten@marquette.edu; Davis, Timothy <davistx@wfu. edu>; 
reid@morningside.edu; Cesar R. Torres <crtorres@brockport.edu>; Feezell, Randolph 
M. <RandolphFeezell@creighton.edu>; Morgan, William <wjmorgan@usc.edu>; Boxill, 
Jeanette M <JMBOXILL@email.unc.edu>; Fry, Jeffrey P. <jfry@bsu.edu>; Doug 
Hochstetler <dxh174@psu.edu>; Robert Simon <rsimon@hamilton.edu> 

Good Progress 

Hi Everyone, 

Just wanted to wish you all a great holiday season and let you know that 
I believe we are very close to arriving at a publishing agreement with 
Westview and Perseus Books (Westview is a subdivision of Perseus). The 
delay has been in part because of some negotiations about whether to add 
an additional section, a sort of "Practitioners Comer," with some 
shorter contributions from some thoughtful coaches and/or athletic 
directors. While their contributions would be primarily descriptive, 
about problems in their area, but they also might recommendations or 
evaluate policies regarding coaching at various levels of sport, 
including different divisions of the NCAA and perhaps professional 
sports as well. Westview would like to include such a section if 
possible. I am now following up some leads about possible contributors 
but if they don’t pan out may ask you if you have any suggestions. While 
such a section is not essential, I think it would add to the book’s 
appeal in a number of areas outside philosophy of sport narrowly 
construed. I’d like to thank Jan Boxill for encouraging me to pursue 
this idea. 

I am also negotiating about the length of the book--right now we are 

talking about essays of about 7000 words (about 25-26 double spaced 

pages in manuscript) if we add the section by practitioners, a bit 
longer if we do not. 

As far as timetables go, just to give you a rough idea, assuming the 
publishing agreement is finalized in early January, the date for 
submitting essays would be a year from that time, say Jan. 30, 2012. 

I expect to have more news for you in January. In the meantime, best 
wishes for a great holiday season and wonderful New Year. 

Bob 



From: 

Sent: 

To: 

Subject: 

Robert Simon <rsimon@hamilton.edu> 

Friday, January 28, 2011 2:20 PM 

Morgan, William <wjmorgan@usc.edu>; Scott Ktechmar <rskl@psu.edu>; Boxill, 
Jeanette M <JMBOXILL@email.unc.edu>; Cesar R. Torres <crtorres@brockport.edu>; 
Mitten, Matt <matt.mitten@marquette.edu>; Doug Hochstetler <dxh 174@psu.edu>; 
Feezell, Randolph M. <RandolphFeezell@creighton.edu>; J.S. Russell 
<jsrussell@shaw.ca>; Gabriela Tymowski <tymowski@unb.ca>; Davis, Timothy 
<davistx@wfu.edu>; Fry, Jeffrey P. <jfry@bsu.edu>; reid@morningside.edu; Robert 
Simon <rsimon@hamilton.edu>; Nancy Hogshead-Makar <nhogshead@fcsl.edu> 

Good Publishing News 

Hi Everyone, 

Sorry to be out of touch for a while but I want to let you know that the publishing contract with Westview for 
the anthology on coaching ethics is virtually finalized and the project definitely is a go. I am still working out 
some details for the schedule for completing the final manuscript. Here is what I am suggesting (the publisher 
wants earlier dates but I think what I am proposing will be acceptable). Please let me know if this does not look 
feasible. 

Jan. 15, 2012 I receive essays from contributors 

Jan 15-March 15 Time left available for final revisions if needed 

March 30 Final manuscript due at publisher 

Essays should be 6500-7000 words in length but I will get back to you to finalize the length as it still may be 
possible to add one or two shorter essays by practitioners such as coaches, journalists or sports administrators 
that would affect the overall length of the manuscript. 

I forgot whether I already announced it but just in case I didn’t, I am very pleased to say that Nancy Hogshead- 
Makar (Law, Florida Coastal, former President of the Woman’s Sports Foundation, and a former Olympic 
swimmer who won three golds and a silver medal at the 1984 games) will be contributing an essay on coaching, 
gender equity and Title IX. Among other works, Nancy is co-editor with economist Andrew Zimbalist of Equal 
Play; Title IXand Social Change (2007). It’s great to have her aboard. 

Finally, each author will receive an honorarium which, as I indicated, will be modest ($100) although I am still 
trying for a higher figure in the final agreement. 

Best wishes to all for a great New Year, 

Bob 



From: 

Sent: 

To: 

Subject: 

Robert Simon <rsimon@hamilton.edu> 
Friday, January 28, 2011 2:23 PM 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 
Greetings 

Jan, 

I was really sorry you couldn’t get to San Antonio. We missed seeing 
you. The program was wonderful, however, and I want to thank you for all 
the work you did on it. It was just a fine conference. 

Good news on the publishing front about the book on coaching ethics. You 
should have received another e-mail on that. 

Jan, thanks again for all your work putting together a great program. 

Best, Bob 



From: 

Sent: 

To: 

Subject: 

Robert Simon <rsimon@hamilton.edu> 

Tuesday, March 1,2011 8:57 AM 

Morgan, William <wjmorgan@usc.edu>; Scott Ktechmar <rskl@psu.edu>; Boxill, 
Jeanette M <JMBOXILL@email.unc.edu>; Cesar R. Torres <crtorres@brockport.edu>; 
Mitten, Matt <matt.mitten@marquette.edu>; Doug Hochstetler <dxh 174@psu.edu>; 
Feezell, Randolph M. <RandolphFeezell@creighton.edu>; J.S. Russell 
<jsrussell@shaw.ca>; Gabriela Tymowski <tymowski@unb.ca>; Davis, Timothy 
<davistx@wfu.edu>; Fry, Jeffrey P. <jfry@bsu.edu>; reid@morningside.edu; Robert 
Simon <rsimon@hamilton.edu>; Nancy Hogshead-Makar <nhogshead@fcsl.edu> 

Contract Finalized 

Hi Everyone, 

Sorry for the delay getting back to you but I had some non-related 
issues at this end that are getting resolved. I just wanted to say that 
we are set to go with the book; the contractual process is completed. 

As outlined earlier, essays would be due by Feb. 15, 2012 which is a 
year from the signing of the contract. That would give us adequate time 
if authors want to make revisions or if I have any suggestions of my 
own. Contributions should be between 6000-7000 words but I will need to 
enforce the 7000 word limit to keep the overall manuscript within the 
specified word limits on the contract. (Thus, 6500 words would be a good 
target.) As we discussed earlier, contributions should be accessible to 
a student audience (but aiming at more sophisticated students is OK) and 
those with careers in sports such as coaches and administrators, but 
also should explain relevant scholarly issues and extend the existing 
discussion, so that they make a contribution to scholarly or policy 
discussions while educating the audience. 

I may be adding one final essay on "Coaching and Gamesmanship" by Mark 
Hamilton--otherwise we are set. 

I hope you enjoy working on this project. I expect it will be a very 
valuable contribution. I know I will enjoy working with you. 

I fyou have any questions or comments, please seed them on. 

Best wishes to all, 

Bob 



Books on Coaching--from Amazon.com 

In the "books" department, there are: 

14,901 results for the word "coaching". 

1,376 for "life coaching" 

Coaching Questions: A Coach’s Guide to Powerful Asking Skills, Tony Stoltzfus 

Transformational Life Coaching: Creating Limitless Opportunities for Yourself and Others, Dr. 

Cherie Carter-Scott and Lynn U. Stewart 

Life Coaching for Dummies, Jennie Mumford 

The Power of Self-Coaching: The Five Essential Steps to Creating the Life You Want, Joseph J. 

Luciani 

Life Coaching for Dummies, Jennie Purdie 

6,374 for "coaching sports" 

Coaching the Mental Game: Leadership Philosophies and Strategies for Peak Performance in 

Sports and Everyday Life, H.A. Dorfman 

Successful Coaching-3rd Edition, Rainer Martens 

The Double-Goal Coach: Positive Coaching Tools for Honoring the Game and Developing Winners 

in Sports and Life, Jim Thompson 

Functional Training for Sports, Michael Boyle 

The Seven Secrets of Successful Coaches, Jeff Janssen and Greg Dale 

Sports Coaching: Professionalisation and Practice, John Lyle BA(Hons) MSc MEd EdD PgDipMan 

PgCertEd and Chris Cushion BSc PhD 

Positive Coaching: Building Character and Self-esteem Through Sports, Jim Thompson 

Teaching Character Through Sport: Developing a Positive Coaching Legacy, Bruce Eamon Brown 

Sports Psychology Basics, Andrew Caruso 

The New Toughness Training for Sports: Mental Emotional Physical Conditioning from One 
of the World’s Premier Sports Psychologists, James E. Loehr and Chris Evert 

Foundations of Sport Management, Andy Gillentine and R. Brian Crow 



Encyclopedia of Sports Parenting: Everything You Need to Guide Your Young Athlete, Dan Doyle 

and Deborah Burch 

Foundations of Sports Coaching, Paul E. Robinson 

Sport Skill Instruction for Coaches, Craig A. Wrisberg 
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E-mail: terri@thecateringcompanych.com 



Full Name: 

Last Name: 

First Name: 

Stephen Latta 

Latta 

Stephen 

E-mail: slatta@broadviewpress.com 



Full Name: 

Last Name: 

First Name: 

’pal7@psu.edu’ 

edu’ 

’pal7@psu. 

E-mail: pal7@psu.edu 



Full Name: Stinney, Helen C. 

Last Name: Stinney 

Middle Name: C. 

First Name:    Helen 

E-mail: helen.stinney@Howard.edu 



E-mail: Yolonda.wilson@howard.edu 



Full Name: JOHN LEWIS FARRIS 

Last Name: FARRIS 

Middle Name: LEWIS 

First Name: JOHN 

E-mail: jlf30@psu.edu 



Sports Training Has Begun For Babies And Toddlers 
New York Times 
By Mark Hyman 
December 1, 2010 

As a fitness coach in Grand Rapids, Mich., Doreen Bolhuis has a passion for developing exercises for 
children. The younger, it seems, the better. "With the babies in our family," she said, "I start working them 
out in the hospital." 

Ms. Bolhuis turned her exercises into a company, Gymtrix, that offers a library of videos starting with 
training for babies as young as 6 months. There is no lying in the crib playing with toes. 

Infant athletes, accompanied by doting parents on the videos, do a lot of jumping, kicking and, in one 
exercise, something that looks like baseball batting practice. 

"We hear all the time from families that have been with us, ’Our kids are superstars when they’re in middle 
school and they get into sports,’ "Ms. Bolhuis said. 

Future Robinson Canos and Sidney Crosbys are getting their start in sports earlier than ever. Kindergartners 
play in soccer leagues and at an annual T-Ball World Series in Milton, Fla. But now children are being 
groomed as athletes before they can walk. 

The growing competition in marketing baby sports DVDs includes companies with names like athleticBaby 
and Baby Goes Pro. Even experts in youth sports seem startled that the age of entry has dipped so low. 

"That’s really amazing. What’s next?" said Dr. Lyle Micheli, an orthopedic surgeon and founder of the first 

pediatric sports medicine clinic in the United States at Children’s Hospital in Boston. 

Dr. Micheli said he did not see any great advantages in exposing babies to sports. "I don’t know of any 
evidence that training at this infancy stage accelerates coordination," he said. 

One of his concerns, he said, is "the potential for even younger ages of overuse injury." 

Bob Bigelow, a former National Basketball Association player and a critic of competitive sports for young 
children, is also skeptical. 

"This is Baby Mozart stuff; you play Mozart for the baby in utero and it comes out some sort of fine arts 

maj or," he said. "There are millions of American parents worried to death that their children might fall behind 

somebody else’s kid. So the emphasis in youth sports has become more, more, more, younger, younger, 

younger." 

The Little Gym, based in Scottsdale, Ariz., begins classes for children at 4 months old. Bob Bingham, the 
company’s chief executive, said that about 20,000 youngsters under 2 -- about a quarter of the total 

enrollment -- were signed up for classes at locations in the United States, Canada and Puerto Rico. That is a 

sizable increase from last year, he said. The company, which has gyms in 20 countries, plans to open 100 

locations in China over the next five years. 

My Gym, based in Sherman Oaks, Calif., said 55 percent of those who attend classes at its 200 locations -- 
157 in the United States -- were 2 1/2 or younger. 



The entrepreneurs behind these businesses -- gym teachers, accountants and former professional athletes 
among them -- make no claims about turning today’s babies into tomorrow’s Super Bowl star. In the past, 
marketing claims for products geared toward babies have caused trouble for companies. Disney, which owned 
the popular Baby Einstein brand, dropped the term "educational" after a children’s-rights group objected to 
contentions that babies who watched "Baby Einstein" were learning. Disney also offered refunds. 

Most sports-video entrepreneurs promote their products as early intervention for combating childhood 
obesity. Others say they provide time that parents and children can spend together. 

"We’re not suggesting your kid will turn pro; we have to be careful about that," said Gigi Fernandez, a 
former professional tennis player, who is one of the founders of Baby Goes Pro. 

Ms. Fernandez and a business partner started the company this year. A women’s doubles star in the 1990s and 
a new member of the International Tennis Hall of Fame, she said she got the idea after an unsuccessful search 
for a DVD she could play for her twins, Madison and Karson, who will turn 2 in April. 

"There was one introducing kids to golf that I didn’t care for," Ms. Fernandez said. "It was kids running 
around a golf course whacking balls. They had a driver on the putting green." 

Baby Goes Pro’s "Discover Sports" video would not likely excite ESPN die-hards, but there is a lot for a 

baby. The $10.95 DVD covers five sports --baseball, basketball, golf, soccer and tennis --touches on rules 
and equipment, and features an animated monkey named Emkei. 

When she plays the DVD for her toddlers, Ms. Fernandez said, she lays sports equipment, like rackets and 
softballs, around the room. When she comes back, she finds them swinging away, she said. 

Someday, Ms. Fernandez predicted, this could give them an edge -- a small one, perhaps. "The first time they 

go to a baseball field or tennis court, they’ll have a clue," she said. 

Sports doctors question whether very young children gain from watching the DVDs or attending sports 
classes. It is common for such programs to accept students before they have turned 2. 

Lisa Mullen said she was not concerned about whether her toddler developed into a baseball or soccer star. 
She recently visited several children’s gyms in the Baltimore area in hopes of finding "a physical outlet for 
our high-energy son." 

The one she settled on for 16-month-old Michael was appealing for its low-key atmosphere and varied 
activities. During the first class, Michael and his two classmates swung from a bar and walked on a low 
balance beam. They also banged drumsticks. 

Other programs can appear more serious. At Lil’ Kickers, a soccer academy with franchises in 28 states, 
parents can enroll their children at 18 months old; about 55 percent of the 100,000 children signed up this 
year are 3 years or younger. In beginner classes, toddlers run and kick. Lil’ Kickers also hands out improbably 
small soccer jerseys. 

But the program, which was developed by child-development experts, is relaxed, said its chief executive, Don 
Crowe. 

"Our emphasis is on the child, not trying to turn them into the next Peld," he said. 

That’s not enough to sell Dr. Micheli on the idea of sports classes for tykes. Before rushing off to a day of 
treating injured athletes, he said, "We won’t be putting their brochures in our clinic." 











From: 

Sent: 

To: 

Subject: 

Attach: 

Joe Ehrmann <joe@coachforamerica.com> 

Tuesday, July 12, 2011 7:04 AM 

tt@usada.org 

Boxill, Jeanette M <JMBOXILL@email.unc.edu> 

joe ehrmann 

book blurbs 7 11 (2).doc; InsideOut - web ready.JPG; Ehrmann PR - FINAL.doc 

Travis, 

Congrats on your wonderful work and contributions to sports and society! Well done. My name is Joe Ehrmann, ex-NFL and the 

subject of the NY Times best-seller Season o.f Life which chronicled my coaching philosophy of using sports "to help boys become 

men of empathy and integrity who will lead, be responsible and change the world for good." My new book InSideOut Coaching : 

How Sports Can Transform Lives is being released Aug 2 by Simon and Schuster. The book was read by Dr Jan Boxhill of your 

Board and she provided a blurb on back cover recommending book. I have cc’d Dr Boxhill on this. 

I would like to send you a copy and if appropriate get you to help promote it before release. No commitment- but I know you 

will find it another tool to address individual, community and societal change. For more info about me my web is 

www.coachforamerica.com Thanks Travis! 

Attached is a press release and book blurbs. Please send mailing address. Thank you. 

"Life’s most urgent and persistent question is ’What are you doing for others?" 

Dr. Martin Luther King, Jr. 

Peace, 

Joe 

Joe Ehrmann 

443.797.0144 x 4 Chris Keelan 

Executive Assistant to Joe Ehrmann 

Fax: 443.797.0146 

By the way, you can now pre-order my new book. 

InSideOut Coaching: How Sports Can Transform Lives HERE 
Available J~rom Simon & Schuster on August 2nd! 

303 International Circle 

Suite T125 

Hunt Valley, MD 21030 

www.coachfora merica.com 

© Copyright 2009, Building Men and Women for Others, Inc. 

’Ft]<~ i[]fo~m£~c o~i co~l;~ []ed i~l tt]is commun c~tio~ is conf der~ti~d, t is intended or~ly for tBe ~ecipierst r~4smed 4shove 4stud m~s~ be legally p~ivileged If you ts~lve 

~eceived t~s communic~tion in e~~o~, pte~se ~etu~n and con~ac me mmediately T~ankyou 



Book blurbs: 

"lnSideOut Coaching is a very powerful book on coaching that is equally applicable to teaching, 

parenting, and loving. I not only learned a great deal, but more importantly I was moved by the entire 

narrative and all the valuable messages it carries. Joe Ehrmann has lived and has taken us through a 

transformational process which resonates with all of us. While reading it you can’t help but evaluate 

yourself and the coaches with whom you interact. This is a must read for all coaches, athletic directors, 

and parents of sports participants, especially as coaches have such power and influence over those they 

coach. "lnSideOut is not a program" but a process, which challenges us to understand ourselves and 

those with whom we interact. 

Dr. Janette Boxill, Ph.D., Director, Parr Center for Ethics, Senior Lecturer and Associate Chair 
Department of Philosophy, University of North Carolina 

Joe Ehrmann has a great message that coaches and young people really need to hear. He had a 

tremendous impact on our team, helping us to develop championship men on and off the field." 

Tony Dungy, Author of Quiet Strength 

"Joe Ehrmann’s message is inspiring, educational and eye-opening. He is an inspiration to me! 

Jay Wright, Men’s Head Basketball Coach, Villanova University 

Cal Ripken 

"Joe is a special person who has dedicated his life to helping young people. His message is powerful 

and makes a true impact. It is a message that we can all learn from." - Cal Ripken, Jr., Baseball Hall of 

Fame 

"1 highly encourage you to seize the opportunity to listen to these important values and concepts, which 

need to be applied to our society’s most important resource--our youth." 

Joseph Castiglione, Director of Athletics, University of Oklahoma 

"This is a must read for all coaches, athletic directors, and parents." 

Dr. Janette Boxhill, Director, Parr Center for Ethics, University of North Carolina. 





from Simon & Schuster 
1230 Avenue of the Americas, New York, NY 10020 
Contact: Danielle Lynn, Senior Publicist 
212.698.7538 or danielle.lynn@simonandschuster.com 

"Joe is a special person who has dedicated his life to helping young people. His message is powerful and 

makes a true impact. It is a message that we can all learn from." 

--Cal Ripken Jr., Major League Baseball Hall of Famer 

"Joe Ehrmann has a great message that coaches and young people really need to hear .... He has had a 

tremendous impact on our team, helping us to develop championship men on and off the field." 

--Tony Dungy, author of Quiet Strength 

lnSideOul Coaching 
How Sports Can Transform Lives 

Joe Ehrmann is no wimp. A first-round NFL draft pick, he completed eight successful seasons on 
the Baltimore Colts’ defensive line and two more with the Detroit Lions. And at 6-foot-4 and 
260 pounds, he could knock your head off if you were unlucky enough to get in his way. In fact, 
he once told The New York Times he wanted to do just that to Joe Namath. 

But that was a long time ago. Now Ehrmann will tell you that real strength isn’t about size, or 
taking down your opponent, or racking up wins. No, the man Parade magazine dubbed "The 
Most Important Coach in America" believes athletes and their mentors face a much tougher 
challenge than just scoring points: They have to look inside themselves and forge a meaningful 
moral purpose, and then apply that greater understanding to helping others thrive. 

INSIDEOUT COACHING: How Sports Can Transform Lives (Simon & Schuster; August 2, 
2011; $24.00) is part autobiography, part motivational manifesto and part instruction. In the 2004 
best-seller Season of Life, Pulitzer-winning author Jeffrey Marx told the story ofEhrmann’s 
journey from angry, abused boy to national football star--and then to dedicated volunteer, 
ordained minister, and inspirational coach and speaker. Now, in InSideOut Coaching, with an 
assist from his wife, Paula, and Gregory Jordan, Ehrmann shares his personal history in his own 
words, and explains why and how he developed his groundbreaking coaching philosophy--and 
what other coaches and leaders can do to incorporate it into their programs. 

Among Joe Ehrmann’s earliest memories is a recollection of his father, swearing angrily as he 
tried to teach his five-year-old son how to throw a punch like a professional boxer, and then 
slapping the little boy for his failure. The experience was typical of the older man’s parenting 
style--and of the methods too many other coaches would apply as Ehrmann pursued a life in 
sports. Instead of helping their young charges enjoy the games they were playing or teaching 
them to become upstanding citizens, these men were primarily interested in what coaching could 
do for them. 

Such "transactional" coaches are all too common in American athletics, Ehrmann writes. Their 
egos hinge on their team’s performance, so they train their players to believe that winning is the 
sole important thing and that self-worth should be measured by physical accomplishments. And 
often, the children who learn from these coaches go on to become coaches themselves and 
perpetuate the same harmful ideas. 

As an athlete in grade school and high school and later a player for Syracuse University, 
Ehrmann absorbed these negative lessons and concealed the pain of emotional and sexual abuse 
under a hyper-aggressive facade, turning to alcohol and drugs for relief. Fortunately, he was also 
lucky enough to meet a number of"transformational" coaches, who showed him another way, a 
style of coaching that puts players’ needs first--even the players who lacked ability--and 

Joe Ehrmann 



ultimately contributes to building stronger, happier teams. Those encounters, and the shock of his 
younger brother’s rapid death from cancer when Ehrmann was twenty-nine, filled him with a 
desire to make a tangible difference in his life and others’, and to do it through the best channel 
available to him: sports. His mission? To help boys and girls become men and women of empathy 

and integrity who will lead, be responsible, and change the world for good. 

Ehrmann draws on stories from his own life and from history to provide vivid examples of what 
makes a good coach, what makes a bad one, and what kind of difference each type can make in a 

person’s life. He explains why he picked his unorthodox coaching role models--Dorothy from 
The Wizard of Oz and Moses--and lays out the questions coaches need to ask themselves before 
they can provide a firm foundation to help their players improve. He tackles concerns ranging 
from the importance of play in the lives of both children and adults to the dangerous effect 
American culture can have on our understanding of what it is to be a man or a woman. 

And in an engaging, heartfelt manner, he describes the components of the InSideOut process-- 
first by sharing relevant "Inside" stories about himself and then by offering an "Outside" lesson 
that expands on each idea. Working off of the idea of sports as not extra-curricular but co- 
curricular--a teaching environment just as significant as any classroom--Ehrmann shows how a 

good coach can instill virtues of community, justice, reason, respect, and responsibility in his or 
her players, as well as help them find victory on the field. 

"Joe Ehrmann’s message is inspiring, educational, and eye-opening. He is an inspiration to me !" 
says Villanova University men’s basketball coach Jay Wright. Players, parents, mentors, social 
activists and especially coaches will be stirred by INSIDEOUT COACHING. They’ll be 
thrilled by Ehrmann’s depiction of a world where our favorite pastimes also serve as avenues for 
restoring vital virtues to our everyday lives--and as a way to transform our culture into a place 
where true strength prevails and can be enjoyed by everyone with the courage to aim for it. 

# # # 

About the Author 
JOE EHRMANN is a former NFL player, named to the All-Century and All-American football 
teams at Syracuse University (where he also lettered in lacrosse), former Colts "Man of the 
Year" award winner, named as one of the 100 Most Influential Sports Educators in America, and 
co-founder (with his wife, Paula) of Building Men and Women for Others, Inc. and Coach for 

America. He lives in Baltimore, MD. 

About the Book 
INSIDEOUT COACHING: How Sports Can Transform Lives 
By Joe Ehrmann 
Published by Simon & Schuster 
Publication Date: August 2, 2011 
Price: $24.00 
ISBN-10:1-4391-8298-1 
ISBN-13:978-1-4391-8298-7 

Visit Simon & Schuster online at www.simonandschuster.com 
Learn more about Ehrmann at www.coachforamerica.com 

ADDITIONAL PRAISE FOR INSIDEOUT COACHING 
BY JOE EHRMANN: 

"This is a must-read for all coaches, athletic directors, and parents." 
--Dr. Jeanette Boxill, Ph.D., director, Parr Center for Ethics, University of North Carolina 

"I highly encourage you to seize the opportunity to listen to these important values and concepts, 
which need to be applied to our society’s most important resource--our youth." 

--Joseph Castiglione, Director of Athletics, University of Oklahoma 



To: 

Don Hooton <don.hooton@taylorhooton.org> 

Thursday, November 10, 2011 1:09 P~4 

Boxill, 3eanette [~ <]~4BOXILL@email.unc.edu> 

Steroid bust "shocks" small community 

View in your browser 

Steroid Bust "Shocks" Small Community 
Issue Number 31 I November 2011 I www,taylorhooton,org 

As we travel the US and Canada speaking to youth and 
adults, we raise the warning flag about the high usage 
rate of anabolic steroids and other Appearance and 
Performance Enhancing Drugs by our current generation 
of young people. 

Adults look at us sometimes as if we have two heads 
when we describe the truth about what’s going on with 
our kids. Young people, on the other hand, are quick to 
admit that this drug usage is quite common among 
today’s high school and college students. 

I had a 25-year old young lady tell me just this past week 
that when she was in school "it would be easier for me to 
tell you which kids were not doing steroids. Because 
almost everyone I know is using them!" 

Last week, a huge steroid bust came down in Lebanon, 
OH. $600,000 of steroids were confiscated along with 
$300,000 in cash. 32 people were arrested for selling 
steroids - they were targeting sales towards high school 
students. Those arrested told police that they were 
recruiting customers at the local YMCA. 

Many news reports were done in the Greater Cincinnati 
area. Parents expressed "shock" that this was going on in 
their community. Coaches and school administrators were 
quick to step forward to reassure parents that this was 
not going on in THEIR programs. 

Supporters, the city of Lebanon, OH where this drug bust 
occurred has a population of about 20,000 people! ~lust 
where do these "leaders" think this million dollar steroid 
ring was selling these drugs if not to the high school 
students in this local community? Oh yeah, I forgot, they 
must be selling them to kids in "other" high schools in 
"other" communities. 

It’s time we all wake up to what is going on among our 
youth. And we need to recognize that it is going on in our 
communities, in my child’s high school, and on my child’s 



athletic teams. 

We will continue working hard to take this message across 
the US and Canada. And with your continued support, we 
will be successful. 

Note: We’ve reached out to the local school officials in an 
effort to help and to come in and talk to their students. 
However, this offer was rejected. According to the school 

officials we spoke with, there are no steroid problems in 
their schools ("none of my students were arrested") and 
"we already talk to our students about the dangers of 
steroids", so we don’t need your help. 

Complaint about 
sparked steroid 

activity at Y CA 
investigation 

By Ed Richter Staff Writer Updated 9:05 PM Monday, November 7~ 2011 

LEBA~ON -- Eleven of the 32 people indicted in a multi-state anabolic steroid 

distribution network were arraigned Wednesda:¢ in Warren Count),~ Comrnon Pleas 

Court. 

A.nd more will be arraigned later this week as well as more indictrnents may be 

handed down in the coming weeks, according to officials, 

M~ John Burke, commander of the Warren County Drug Task Force, said the 

nearly two-year investigation, called "Operation Bulk-Up,~ has led to breaking up 

an anabol]c steroid drug distribution ring that has been operating in several states 

for the past decade. 

In addition to announcing the indictment of 32 suspec:ts who collectively face 248 

charges, neafl),~ :~oo weapons and anabolic steroids with a street value of about 

$6oo,00o were put on displa),~ Tuesda);" at the Warren County Sheriffs Office as 

drug agents shared details of the investigation. 

Burke said the investigation started ~,~th complaints about people selling the 

steroids to high school athletes at the Countryside YMCA, one of the largest Y 

facilities in the nation. The investigation took drug agents to Tennessee where a 

clandestine lab to where the steroid powder from China was manufactured into an 

injectable form. 

Of those indicted, three were not identified as the investigation is ongoing and 

could involve at least two profi~ssional athletes, Burke said, 

"We’re making progress and I feel confident they were involved,~ Burke said. 



"There is one %r sure but we’re not able to indict now°" 

"This investigation isn’t over," he sai& "It’s taken us dif:ii~rent ways but I am 

confident there will be more indictmentsF 

While the original %cus started with high school students obtaining the drugs, 

Burke said the investigation moved to focus on the distribution chains °’I never 

thought this would go fbr almost two) years," he said, 

"From what the undercover officer said, high school age folks were definitely 
involved, but we were n~ver able to identify who they were or what school they 

were from," Burke sai& "It’s not something we get involved with because we deal 

with the highest level of drug trafficking." 

"We don’t think it’s a problem in Ohio," said Tim Streid, spokesman %r the Ohio 
High School AtNetic Association that regulates 35o,oo0 studerr~atNeteso "If we do 

get information like that, we’d reach out to the schools to see what steps are being 

Streid said Texas tested their high school ~:hletes %r steroids but %und very 

"We’re not interested in going down that road," he saidoEafly on Wednesday, the 

Count~tiside YMCA issued a press release reiterating that none of alleged sales of 

steroids were made at its facility, one of the largest in the nation, and that no 

YMCA employees ,~re involved or indicted as a result of the investigation° 

Burke said an undercover officer did purchase steroids at the Urban Active facility 

in Deerfield 

Coby DeVab~, chief operating officer of Urban Active issued the %llowing 

statement: 

"Our Urban Active membership agreement specifically prohibits steroids and any 

other’ controlled substances in our fitness facilities, and we want to make it dear" 

that the recent steroid ring bust did not involve Urban Active or any of our’ 

employees° The member that violated this provision has been indicted and his 

Urban Active membership has been terminated, consistent with our membership 

Burke said several of the indicted suspects were competitive bode/builders or had a 

connection with area gyms and fitness centers° 

htt~i,~v~daytondailvnewsocom!news!d~t on~ne~vslcomplair~t-about-activit~ 

at-.,.5,’mca-s~arked~s t~oid-rin~-investigation~27~8,html 

Unsubscribe 
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To: Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: Peter 

Location: Carolina Club 

Start: 10/3/2013 4:45:00 PM 

End: 10/3/2013 6:00:00 PM 

Show Time As: Busy 



To: 

Subject: 

Sta rt: 

End: 

Show Time As: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Jeanette M Boxill (jmboxill)] 

ITS = Turnitin 

10/23/2013 12:30:00 PM 

10/23/2013 1:00:00 PM 

Busy 



To: Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: Peter 

Location: Carolina Club 

Start: 10/3/2013 4:45:00 PM 

End: 10/3/2013 6:00:00 PM 

Show Time As: Busy 



To: Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: Endoscopy appt 

Start: 9/27/2013 5:15:00 PM 

End: 9/27/2013 5:45:00 PM 

Show Time As: Busy 



From: 

To: 

Subject: 

Location: 

Turner, Katie [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=KATHRYN MARIE TURNER (TURNERKM)] 

Turner, Katie [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Kathryn Marie Turner (turnerkm)]; Office of Faculty Governance Calendar 

[o5bh9c98rqttpdqahslj84511o@group.calendar.google.com]; Turner, Katie [/O=UNC EXCHANGE/OU=EXCHANGE 

ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Kathryn Marie Turner (turnerkm)] 

Faculty Executive Committee 

South 105 

Start: 7/15/2013 7:00:00 PM 

End: 7/15/2013 9:00:00 PM 

Show Time As: Busy 

Recurrence: Weekly 

every 2 weeks on Monday from 3:00 PM to 5:00 PM 



To: Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: Tammy @ Wiser 

Start: 7/1/2013 8:00:00 PM 

End: 7/1/2013 9:00:00 PM 

Show Time As: Busy 



Subject: 

Location: 

Faculty Executive Committee 

South 105 

Start: 4/7/2014 7:00:00 PM 

End: 4/7/2014 9:00:00 PM 

Show Time As: Busy 

Recurrence: Weekly 

every 2 weeks on Monday from 3:00 PM to 5:00 PM 



Subject: 

Location: 

Faculty Executive Committee 

South 105 

Start: 4/7/2014 7:00:00 PM 

End: 4/7/2014 9:00:00 PM 

Show Time As: Busy 

Recurrence: Weekly 

every 2 weeks on Monday from 3:00 PM to 5:00 PM 



Subject: 

Location: 

Faculty Executive Committee 

South 105 

Start: 4/7/2014 7:00:00 PM 

End: 4/7/2014 9:00:00 PM 

Show Time As: Busy 

Recurrence: Weekly 

every 2 weeks on Monday from 3:00 PM to 5:00 PM 



To: Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: Tammy @ Wiser 

Start: 7/1/2013 8:00:00 PM 

End: 7/1/2013 9:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

3/29/2012 1:29:05 PM 

Classes End 

12/5/2012 5:00:00 AM 

12/6/2012 5:00:00 AM 

Show Time As: Free 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

4/18/2012 2:13:34 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: Fac Council 

Start: 12/7/2012 8:00:00 PM 

End: 12/7/2012 10:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Schaefer, Adam R [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=ADAM R SCHAEFER (ADSCHAEF)] 

7/30/2012 6:42:24 PM 

Subject: PHIL 560 

Location: Caldwell 

Start: 8/21/2012 3:00:00 PM 

End: 8/21/2012 4:15:00 PM 

Show Time As: Busy 

Recurrence: Weekly 

every Tuesday and Thursday from 11:00 AM to 12:15 PM 



From: 

Sent: 

Schaefer, Adam R [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=ADAM R SCHAEFER (ADSCHAEF)] 

7/30/2012 6:43:40 PM 

Subject: PHIL 560 

Location: Caldwell 

Start: 8/21/2012 ii:00:00 PM 

End: 8/22/2012 i:00:00 AM 

Show Time As: Busy 

Recurrence: Weekly 

every Tuesday from 7:00 PM to 9:00 PM 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

8/20/2012 4:44:42 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: WBB @Tenn 

Start: 12/2/2012 5:00:00 AM 

End: 12/3/2012 5:00:00 AM 

Show Time As: Free 



From: 

Sent: 

To: 

Subject: 

Location: 

Sta rt: 

End: 

Show Time As: 

Fanfani, Katie [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF235PDLT)/CN=RECIPIENTS/CN=KATHRYN ELLIS FANFANI (KFANFANI)912] 

8/21/2012 8:46:57 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF235PDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)]; Schaefer, Adam R [/O=UNC 

EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF235PDLT)/CN=RECIPIENTS/CN=Adam R Schaefer 

(adschaef)]; Burroughs, Michael Dean [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF235PDLT)/CN=RECIPIENTS/CN=Michael Dean Burroughs (burrougm)d9c]; Warmke, Craig [/O=UNC 

EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF235PDLT)/CN=RECIPIENTS/CN=Cwarmke] 

Parr Center team meeting 

Parr Center conference room 

9/5/2012 3:00:00 PM 

9/5/2012 4:00:00 PM 

Busy 

Recurrence: 

Required 

Attendees: 

Weekly 

Occurs every Wednesday from 11:00 AM to 12:00 PM effective 9/5/2012. (UTC-05:00) Eastern Time (US & Canada) 

Boxill, Jan; Schaefer, Adam R; Burroughs, Michael Dean; Warmke, Craig 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/12/2012 1:49:57 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: 

Location: 

Carolina Meadows 

Lunch & talk--Faculty Role in Sports 

Start: 12/5/2012 5:00:00 PM 

End: 12/5/2012 7:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Schaefer, Adam R [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=ADAM R SCHAEFER (ADSCHAEF)] 

10/31/2012 8:01:21 PM 

Parr Center FAC 

12/6/2012 4:00:00 PM 

12/6/2012 7:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Schaefer, Adam R [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=ADAM R SCHAEFER (ADSCHAEF)] 

11/1/2012 8:32:31 PM 

Parr Fellows Dinner 

12/12/2012 10:30:00 PM 
12/13/2012 12:30:00 AM 

Show Time As: Busy 





From: 

Sent: 

To: 

Subject: 

Location: 

Sta rt: 

End: 

Show Time As: 

Kielt, Chris [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=CHRISTOPHER L. KIELT (KIELT)E52] 

6/26/2013 6:45:45 PM 

Kielt, Chris [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Christopher L. Kielt (kielt)e52]; Boxill, Jan [/O=UNC 

EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill 

(jmboxill)] 

Jan Boxill/Chris Kielt Introductory Mtg 

207A Caldwell Hall 

7/10/2013 2:00:00 PM 

7/10/2013 2:30:00 PM 

Tentative 

Required 

Attendees: 

Boxill, Jeanette M 



From: 

Sent: 

To: 

Subject: 

Location: 

Sta rt: 

End: 

Show Time As: 

Kielt, Chris [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=CHRISTOPHER L. KIELT (KIELT)E52] 

6/26/2013 6:45:45 PM 

Kielt, Chris [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Christopher L. Kielt (kielt)e52]; Boxill, Jan [/O=UNC 

EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill 

(jmboxill)] 

Jan Boxill/Chris Kielt Introductory Mtg 

207A Caldwell Hall 

7/10/2013 2:00:00 PM 

7/10/2013 2:30:00 PM 

Tentative 

Required 

Attendees: 

Boxill, Jeanette M 





From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF235PDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

6/28/2013 6:47:55 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF235PDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: Vera in office 

Start: 7/1/2013 4:00:00 AM 

End: 7/2/2013 4:00:00 AM 

Show Time As: Free 



From: 

Sent: 

To: 

Anais Spitzer, Ph.D. [aspitzer@usada.org] 

7/3/2013 7:18:27 PM 

Lisa Voight [LVoight@usada.org]; Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: 

Location: 

Touching base 

Z-Conference Room - Breckenridge 

Start: 7/11/2013 4:00:00 PM 

End: 7/11/2013 4:30:00 PM 

Show Time As: Tentative 

Required 

Attendees: 

Lisa Voight; Boxill, Jan (JMBOXlLL@email.unc.edu) 



From: 

Sent: 

To: 

Anais Spitzer, Ph.D. [aspitzer@usada.org] 

7/3/2013 7:18:53 PM 

Anais Spitzer, Ph.D. [aspitzerOusada.org]; Lisa Voight; Boxill, Jan (JMBOXlLL@email.unc.edu) 

Subject: 

Location: 

Jan: Touching base 

Z-Conference Room - Telluride 

Start: 7/11/2013 4:00:00 PM 

End: 7/11/2013 5:00:00 PM 

Show Time As: Busy 

Required 

Attendees: 

Lisa Voight; Boxill, Jan (JMBOXlLL@email.unc.edu) 



From: 

Sent: 

To: 

Anais Spitzer, Ph.D. [aspitzer@usada.org;] 

7/3/2013 7:18:53 PM 

Anais Spitzer, Ph.D. [aspitzerOusada.org;]; Lisa Voig;ht; Boxill, Jan (JMBOXlLL@email.unc.edu) 

Subject: 

Location: 

Touching; base 

Z-Conference Room - Breckenridg;e 

Start: 7/11/2013 4:00:00 PM 

End: 7/11/2013 5:00:00 PM 

Show Time As: Busy 

Required 

Attendees: 

Lisa Voight; Boxill, Jan (JMBOXlLL@email.unc.edu) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

7/8/2013 2:27:16 AM 

Carol Folt 

7/9/2013 6:30:00 PM 

7/9/2013 7:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

7/9/2013 8:14:07 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: Jan out of town 

Start: 8/5/2013 4:00:00 AM 

End: 8/10/2013 4:00:00 AM 

Show Time As: Free 





From: 

Sent: 

To: 

Subject: 

Location: 

Sta rt: 

End: 

Show Time As: 

Turner, Katie [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=KATHRYN MARIE TURNER (TURNERKM)] 

7/10/2013 4:51:39 PM 

Wegner, Judith Welch [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jwegner]; Hunter, Erik [/O=UNC EXCHANGE/OU=EXCHANGE 

ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Hunter Erik (erikh)]; Boxill, Jan [/O=UNC 

EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill 

(jmboxill)] 

Honor System Meeting w Jan, Judith and Erik 

Carr 200B 

7/19/2013 5:30:00 PM 

7/19/2013 6:30:00 PM 

Tentative 

Required 

Attendees: 

Wegner, Judith Welch; Hunter, Erik; Boxill, Jan 



From: 

Sent: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

7/11/2013 1:42:00 AM 

Subject: Open house-CMS Music 

Location: Hill Hall 

Start: 8/25/2013 6:30:00 PM 

End: 8/25/2013 9:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

7/11/2013 1:42:00 AM 

Subject: Open house-CMS Music 

Location: Hill Hall 

Start: 8/25/2013 6:00:00 PM 

End: 8/25/2013 9:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

To: 

Anais Spitzer, Ph.D. [aspitzer@usada.org] 

7/11/2013 2:50:27 PM 

Lisa Voight [LVoight@usada.org]; Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: 

Location: 

Jan: Touching base 

Z-Conference Room - Telluride 

Start: 7/11/2013 4:00:00 PM 

End: 7/11/2013 5:00:00 PM 

Show Time As: Tentative 

Required 

Attendees: 

Lisa Voight; Boxill, Jan (JMBOXILL@email.unc.edu) 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

7/12/2013 1:19:55 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: 

Location: 

David Zonderman-NCSU Chair 

Nantucket 

Start: 7/22/2013 4:30:00 PM 

End: 7/22/2013 6:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

7/12/2013 1:19:55 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: David Zonderman-NCSU Chair 

Location: tba 

Start: 7/22/2013 4:30:00 PM 

End: 7/22/2013 6:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

7/13/2013 4:11:26 AM 

Subject: Michael Burroughs/Steve S 

Location: Suttons 

Start: 7/17/2013 4:00:00 PM 

End: 7/17/2013 6:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 7/13/2013 4:11:26 AM 

Subject: Michael Burroughs/Steve S 

Start: 7/17/2013 4:00:00 PM 

End: 7/17/2013 6:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

7/17/2013 3:35:11 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: Phil 261 

Start: 8/21/2013 3:00:00 PM 

End: 8/21/2013 4:15:00 PM 

Show Time As: Busy 

Recurrence: Weekly 

every Monday and Wednesday from 11:00 AM to 12:15 PM 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

7/17/2013 3:36:06 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: Phil 261 

Start: 8/28/2013 11:00:00 PM 

End: 8/29/2013 1:00:00 AM 

Show Time As: Busy 

Recurrence: Weekly 

every Wednesday from 7:00 PM to 9:00 PM 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

7/17/2013 3:36:06 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: Phil 261 

Start: 7/17/2013 11:00:00 PM 

End: 7/18/2013 1:00:00 AM 

Show Time As: Busy 

Recurrence: Weekly 

every Wednesday from 7:00 PM to 9:00 PM 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF235PDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

7/18/2013 2:03:52 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF235PDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: Roberta 

Start: 7/18/2013 2:00:00 PM 

End: 7/18/2013 2:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

7/22/2013 3:24:31 AM 

Black Caucus reception 

8/23/2013 9:00:00 PM 

8/23/2013 10:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

7/22/2013 1:12:12 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: IAH Dinner 

Location: Hyde Hall 

Start: 9/9/2013 10:30:00 PM 

End: 9/10/2013 12:30:00 AM 

Show Time As: Busy 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

7/22/2013 1:12:12 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: IAH Dinner 

Location: Hyde Hall 

Start: 9/9/2013 10:30:00 PM 

End: 9/10/2013 12:30:00 AM 

Show Time As: Busy 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

7/22/2013 1:12:12 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: IAH Dinner 

Start: 9/9/2013 10:30:00 PM 

End: 9/10/2013 12:30:00 AM 

Show Time As: Busy 



From: Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 7/23/2013 2:10:16 AM 

Subject: Dinner w/Judith 

Start: 7/23/2013 9:00:00 PM 

End: 7/23/2013 11:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

To: 

Subject: 

Location: 

Sta rt: 

End: 

Show Time As: 

Turner, Katie [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=KATHRYN MARIE TURNER (TURNERKM)] 

7/26/2013 3:30:08 PM 

Turner, Katie [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Kathryn Marie Turner (turnerkm)]; Whisnant, Anne Mitchell [/O=UNC 

EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Annewhis]; Boxill, 

Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)]; Ferrell, Joseph S [/O=UNC 

EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jsferrel] 

Meeting with Don Boulton 

Carr 200B 

8/12/2013 I:00:00 PM 

8/12/2013 I:30:00 PM 

Busy 

Required 

Attendees: 

Whisnant, Anne Mitchell; Boxill, Jan; Ferrell, Joseph S 



From: 

Sent: 

To: 

Subject: 

Location: 

Sta rt: 

End: 

Show Time As: 

Turner, Katie [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=KATHRYN MARIE TURNER (TURNERKM)] 

7/26/2013 3:30:08 PM 

Turner, Katie [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Kathryn Marie Turner (turnerkm)]; Whisnant, Anne Mitchell [/O=UNC 

EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Annewhis]; Boxill, 

Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)]; Ferrell, Joseph S [/O=UNC 

EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jsferrel] 

Meeting with Don Boulton 

Carr 200B 

8/12/2013 I:00:00 PM 

8/12/2013 I:30:00 PM 

Tentative 

Required 

Attendees: 

Whisnant, Anne Mitchell; Boxill, Jan; Ferrell, Joseph S 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

7/30/2013 5:05:49 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: True Sport Conf call 

Start: 8/2/2013 8:30:00 PM 

End: 8/2/2013 9:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF235PDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

7/30/2013 5:06:59 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF235PDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: EXSS-True Sport 

Location: 205 South Bldg 

Start: 8/16/2013 5:00:00 PM 

End: 8/16/2013 6:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

7/30/2013 7:23:51 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: BBSP ethics/RCR training 

Start: 10/14/2013 7:00:00 PM 

End: 10/14/2013 8:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Subject: 

Location: 

Sta rt: 

End: 

Show Time As: 

Barber, Stephen [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=STEPHEN BARBER (SGBARBER)] 

8/1/2013 3:13:29 PM 

Bartram, Jamie [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Jbartram]; Baum, Rachel [/O=UNC EXCHANGE/OU=EXCHANGE 

ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=24aO26684c6847ec8e8644c296343c11]; 

Dasgupta, Nabarun [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Nabarun Dasgupta (nab)]; Cone, Judith [/O=UNC 

EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Jacone]; Meier, 

Benjamin Mason [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Meierb]; Hornstein, Donald T [/O=UNC EXCHANGE/OU=EXCHANGE 

ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Dhornste]; Boxill, Jan [/O=UNC 

EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Jeanette M Boxill 

(jmboxill)]; Luh, Jeanne [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=EO7f32b918684a9e9a84a6a157cO920e]; Barber, Stephen [/O=UNC 

EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Stephen Barber 

(sgbarber)]; Smith, Kennetha Ariel [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Kennetha Ariel Smith (kennetha)c31] 

Progressive realization of water access index working group meeting 

Carolina Center for Public Service Conference Room, 205 Wilson Street 

8/8/2013 5:30:00 PM 

8/8/2013 6:30:00 PM 

Tentative 

Required 

Attendees: 

Bartram, Jamie; Baum, Rachel; Dasgupta, Nabarun; Cone, Judith; Meier, Benjamin Mason; Hornstein, Donald T; 

Boxill, Jan; Luh, Jeanne; Barber, Stephen; Smith, Kennetha Ariel 



From: 

Sent: 

To: 

Subject: 

Location: 

Sta rt: 

End: 

Show Time As: 

Barber, Stephen [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=STEPHEN BARBER (SGBARBER)] 

8/1/2013 3:13:31 PM 

Barber, Stephen [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Stephen Barber (sgbarber)]; Bartram, Jamie [/O=UNC 

EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Jbartram]; Baum, 

Rachel [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=24aO26684c6847ec8e8644c296343c11]; Dasgupta, Nabarun [/O=UNC 

EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Nabarun Dasgupta 

(nab)]; Cone, Judith [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Jacone]; Meier, Benjamin Mason [/O=UNC EXCHANGE/OU=EXCHANGE 

ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Meierb]; Hornstein, Donald T [/O=UNC 

EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Dhornste]; Boxill, Jan 

[/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Jeanette M 

Boxill (jmboxill)]; Luh, Jeanne [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=EO7f32b918684a9e9a84a6a157cO920e]; Smith, Kennetha Ariel [/O=UNC 

EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Kennetha Ariel 

Smith (kennetha)c31] 

Progressive realization of water access index working group meeting 

Carolina Center for Public Service Conference Room, 205 Wilson Street 

8/8/2013 5:30:00 PM 

8/8/2013 6:30:00 PM 

Tentative 

Required 

Attendees: 

Bartram, Jamie; Baum, Rachel; Dasgupta, Nabarun; Cone, Judith; Meier, Benjamin Mason; Hornstein, Donald T; 

Boxill, Jan; Luh, Jeanne; Barber, Stephen; Smith, Kennetha Ariel 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

8/1/2013 4:19:05 PM 

Winston-HC 

8/9/2013 7:00:00 PM 

8/9/2013 8:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

To: 

Subject: 

Location: 

Sta rt: 

End: 

Show Time As: 

Barber, Stephen [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=STEPHEN BARBER (SGBARBER)] 

8/1/2013 9:33:37 PM 

Barber, Stephen [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Stephen Barber (sgbarber)]; Bartram, Jamie [/O=UNC 

EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Jbartram]; Baum, 

Rachel [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=24aO26684c6847ec8e8644c296343c11]; Dasgupta, Nabarun [/O=UNC 

EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Nabarun Dasgupta 

(nab)]; Cone, Judith [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Jacone]; Meier, Benjamin Mason [/O=UNC EXCHANGE/OU=EXCHANGE 

ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Meierb]; Hornstein, Donald T [/O=UNC 

EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Dhornste]; Boxill, Jan 

[/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Jeanette M 

Boxill (jmboxill)]; Luh, Jeanne [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=EO7f32b918684a9e9a84a6a157cO920e]; Smith, Kennetha Ariel [/O=UNC 

EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Kennetha Ariel 

Smith (kennetha)c31]; Turner, Katie [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Kathryn Marie Turner (turnerkm)]; Ki, Crystal [/O=UNC 

EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDI BOHF 23SPDL T)/CN=RE Cl PI ENTS/CN=Aa9f61f81aeb4d3684 9d lb4b4 7 4e2a4 3 ] 

Progressive realization of water access index working group meeting 

Carolina Center for Public Service Conference Room, 205 Wilson Street 

8/6/2013 5:30:00 PM 

8/6/2013 6:30:00 PM 

Busy 

Recurrence: 

Required 

Attendees: 

(none) 

Bartram, Jamie; Baum, Rachel; Dasgupta, Nabarun; Cone, Judith; Meier, Benjamin Mason; Hornstein, Donald T; 

Boxill, Jan; Luh, Jeanne; Smith, Kennetha Ariel; Turner, Katie; Ki, Crystal 



From: 

Sent: 

To: 

Subject: 

Location: 

Sta rt: 

End: 

Show Time As: 

Turner, Katie [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=KATHRYN MARIE TURNER (TURNERKM)] 

8/2/2013 2:32:58 PM 

Crisp, Winston B [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Wbcrisp] 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Declined: Meeting with WC et al Re: "Interim Issues Behind New Legislation with the New Honor System" 

DSA - Conference Room 101 Carr 

8/5/2013 6:00:00 PM 

8/5/2013 7:30:00 PM 

Busy 



From: 

Sent: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

8/10/2013 4:51:17 PM 

Subject: Kevin Schwarz-DTH 

Location: DTH bldg 

Start: 8/14/2013 4:30:00 PM 

End: 8/14/2013 5:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

8/12/2013 1:41:25 AM 

Commencement comm mtg 

8/21/2013 8:00:00 PM 

8/21/2013 9:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Prescott, Elizabeth [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=ELIZABETH AMBLER PRESCOTT (EPRESCO)EFF] 

8/12/2013 5:05:03 PM 

Start: 8/13/2013 6:00:00 PM 

End: 8/13/2013 6:30:00 PM 

Show Time As: Busy 





From: 

Sent: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

8/13/2013 1:26:49 AM 

Subject: America Talent 

Location: Raleigh 

Start: 10/7/2013 i0:00:00 PM 

End: 10/8/2013 i:00:00 AM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

8/13/2013 12:28:37 PM 

Dept mtg 

8/19/2013 4:00:00 PM 

8/19/2013 7:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 





From: 

Sent: 

Prescott, Elizabeth [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=ELIZABETH AMBLER PRESCOTT (EPRESCO)EFF] 

8/15/2013 4:31:33 PM 

Start: 9/26/2013 4:00:00 AM 

End: 9/27/2013 4:00:00 AM 

Show Time As: Free 





From: 

Sent: 

Subject: 

Sta rt: 

End: 

Prescott, Elizabeth [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=ELIZABETH AMBLER PRESCOTT (EPRESCO)EFF] 

8/15/2013 4:32:05 PM 

Board of Trustees 

9/26/2013 6:00:00 PM 

9/26/2013 7:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Prescott, Elizabeth [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=ELIZABETH AMBLER PRESCOTT (EPRESCO)EFF] 

8/15/2013 4:32:05 PM 

Board of Trustees 

9/26/2013 6:00:00 PM 

9/26/2013 6:30:00 PM 

Show Time As: Busy 





From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

8/18/2013 5:10:43 PM 

convocation 

8/18/2013 I0:00:00 PM 
8/19/2013 i:00:00 AM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

8/19/2013 6:10:04 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: Daniel Schere-DTH 

Start: 8/21/2013 6:00:00 PM 

End: 8/21/2013 6:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

8/19/2013 7:32:47 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: True Sport U 

Start: 8/30/2013 4:30:00 PM 

End: 8/30/2013 5:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

8/20/2013 7:00:39 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: Pick up people 

Start: 8/22/2013 9:00:00 PM 

End: 8/22/2013 9:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Subject: 

Location: 

Sta rt: 

End: 

Show Time As: 

Turner, Katie [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=KATHRYN MARIE TURNER (TURNERKM)] 

8/20/2013 7:49:38 PM 

Turner, Katie [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Kathryn Marie Turner (turnerkm)]; Boxill, Jan [/O=UNC 

EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill 

(jmboxill)]; Streeter, Charles D [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Streeter] 

Meeting with Jan Boxill and Charles Streeter 

Jan’s Office, Parr Center, Caldwell Hall 

8/22/2013 3:00:00 PM 

8/22/2013 4:00:00 PM 

Busy 

Required 

Attendees: 

Boxill, Jan; Streeter, Charles D 



From: 

Sent: 

To: 

Subject: 

Location: 

Sta rt: 

End: 

Show Time As: 

Turner, Katie [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=KATHRYN MARIE TURNER (TURNERKM)] 

8/20/2013 7:49:38 PM 

Turner, Katie [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Kathryn Marie Turner (turnerkm)]; Boxill, Jan [/O=UNC 

EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill 

(jmboxill)]; Streeter, Charles D [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Streeter] 

Meeting with Jan Boxill and Charles Streeter 

Jan’s Office, Parr Center, Caldwell Hall 

8/22/2013 3:00:00 PM 

8/22/2013 4:00:00 PM 

Tentative 

Required 

Attendees: 

Boxill, Jan; Streeter, Charles D 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

8/21/2013 3:01:14 AM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: FH-ODU 

Start: 9/13/2013 i0:00:00 PM 

End: 9/14/2013 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

8/21/2013 3:01:14 AM 

FH-ODU 

9/14/2013 
9/14/2013 2:00:00 AM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

8/21/2013 3:02:19 AM 

FH-Radford 

9/15/2013 5:00:00 PM 

9/15/2013 7:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

8/21/2013 3:04:02 AM 

FH-DUKE 

9/27/2013 10:00:00 PM 

9/28/2013 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

8/21/2013 3:05:26 AM 

FH-UMd 

10/5/2013 5:00:00 PM 

10/5/2013 7:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

8/21/2013 3:06:07 AM 

FH-CAL 

10/6/2013 5:00:00 PM 

10/6/2013 7:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

8/21/2013 1:36:47 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: DTH-Daniel Schere 

Start: 8/26/2013 6:00:00 PM 

End: 8/26/2013 6:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

8/21/2013 6:01:19 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: Tonya Taylor-Newman 

Location: Pa rr 

Start: 8/23/2013 I:00:00 PM 

End: 8/23/2013 2:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

8/21/2013 6:13:07 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: Pick up people 

Start: 8/21/2013 9:00:00 PM 

End: 8/21/2013 9:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

8/22/2013 3:43:25 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: Employee Forum 

Start: 9/4/2013 1:15:00 PM 

End: 9/4/2013 3:15:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Turner, Katie [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=KATHRYN MARIE TURNER (TURNERKM)] 

8/22/2013 6:20:36 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: 

Location: 

Provost Dean in a meeting w/Sharon Ryan 

104 South Building 

Start: 9/23/2013 1:30:00 PM 

End: 9/23/2013 2:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

8/23/2013 2:03:14 AM 

Subject: UHB Lunch 

Location: Upendo 

Start: 8/26/2013 4:30:00 PM 

End: 8/26/2013 5:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

8/23/2013 2:11:19 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: Newman Center picnic 

Start: 9/25/2013 9:00:00 PM 

End: 9/25/2013 Ii:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

8/25/2013 12:49:07 AM 

Bernie to Vanderbilt 

9/20/2013 4:00:00 AM 
9/21/2013 4:00:00 AM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

8/25/2013 12:49:07 AM 

Bernie to Vanderbilt 

9/20/2013 11:15:00 AM 

9/20/2013 12:15:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

To: 

Anais Spitzer, Ph.D. [aspitzer@usada.org] 

8/26/2013 3:10:54 PM 

Lisa Voight [LVoight@usada.org]; Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: Jan 

Location: Z-Conference Room - Aspen 

Start: 8/26/2013 8:00:00 PM 

End: 8/26/2013 9:00:00 PM 

Show Time As: Tentative 

Required 

Attendees: 

Lisa Voight; Boxill, Jan (JMBOXILL@email.unc.edu) 



From: 

Sent: 

To: 

Subject: 

Location: 

Sta rt: 

End: 

Show Time As: 

Anais Spitzer, Ph.D. [aspitzer@usada.org] 

8/26/2013 8:32:55 PM 

Anais Spitzer, Ph.D. [aspitzer@usada.org]; Lisa Voight; Boxill, Jan (JMBOXILL@email.unc.edu); Prescott, Elizabeth 

[/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Elizabeth 

Ambler Prescott (epresco)eff] 

Jan 

Z-Conference Room - Keystone 

8/27/2013 3:00:00 PM 

8/27/2013 4:00:00 PM 

Tentative 

Required 

Attendees: 

Lisa Voight; Boxill, Jan (JMBOXlLL@email.unc.edu) 



From: 

Sent: 

To: 

Anais Spitzer, Ph.D. [aspitzer@usada.org] 

8/26/2013 8:32:55 PM 

Lisa Voight [LVoight@usada.org]; Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: Jan 

Location: Z-Conference Room - Keystone 

Start: 8/27/2013 3:00:00 PM 

End: 8/27/2013 4:00:00 PM 

Show Time As: Tentative 

Required 

Attendees: 

Lisa Voight; Boxill, Jan (JMBOXILL@email.unc.edu) 





From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

8/27/2013 12:39:47 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: Erianne-Sports Ethics 

Start: 9/4/2013 6:00:00 PM 

End: 9/4/2013 7:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Turner, Katie [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=KATHRYN MARIE TURNER (TURNERKM)] 

8/27/2013 1:23:18 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: Contact Stephanie Thurman re BOT meeting materials 

Start: 9/3/2013 4:00:00 AM 

End: 9/4/2013 4:00:00 AM 

Show Time As: Free 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

8/27/2013 1:41:47 PM 

Ran Northan-WCHL 

8/28/2013 6:00:00 PM 

8/28/2013 6:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

8/27/2013 1:41:47 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: Ran Northan-WCHL 

Start: 8/28/2013 5:30:00 PM 

End: 8/28/2013 6:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Subject: 

Location: 

Sta rt: 

End: 

Show Time As: 

Anais Spitzer, Ph.D. [aspitzer@usada.oq~] 

8/27/2013 1:42:40 PM 

Anais Spitzer, Ph.D. [aspitzerOusada.org]; Lisa Voight [LVoi~ht@usada.or~]; Boxill, Jan [/O=UNC 

EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill 

(jmboxill)] 

Jan 

Z-Conference Room - Aspen 

8/27/2013 3:00:00 PM 

8/27/2013 4:00:00 PM 

Tentative 

Required 

Attendees: 

Lisa Voisht; Boxill, Jan (JMBOXlLL@email.unc.edu) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

8/28/2013 3:08:23 AM 

USADA 

8/28/2013 5:30:00 PM 

8/28/2013 6:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

8/28/2013 4:51:47 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: Liz-foundations etc 

Start: 8/29/2013 2:00:00 PM 

End: 8/29/2013 4:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Prescott, Elizabeth [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=ELIZABETH AMBLER PRESCOTT (EPRESCO)EFF] 

8/29/2013 4:25:19 PM 

Boxill, Jan [/O--UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: Teagle Grant 

Location: Jan’s office 

Start: 8/30/2013 2:00:00 PM 

End: 8/30/2013 2:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

8/29/2013 8:26:36 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: Provost mtg 

Start: 9/5/2013 3:00:00 PM 

End: 9/5/2013 3:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

Prescott, Elizabeth [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=ELIZABETH AMBLER PRESCOTT (EPRESCO)EFF] 

8/30/2013 1:51:08 PM 

Start: 9/3/2013 4:00:00 AM 

End: 9/4/2013 4:00:00 AM 

Show Time As: Free 



From: 

Sent: 

Prescott, Elizabeth [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=ELIZABETH AMBLER PRESCOTT (EPRESCO)EFF] 

8/30/2013 1:51:08 PM 

Start: 9/3/2013 4:00:00 AM 

End: 9/4/2013 4:00:00 AM 

Show Time As: Free 



From: 

Sent: 

To: 

Subject: 

Location: 

Sta rt: 

End: 

Show Time As: 

Prescott, Elizabeth [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=ELIZABETH AMBLER PRESCOTT (EPRESCO)EFF] 

8/30/2013 2:11:22 PM 

Prescott, Elizabeth [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Elizabeth Ambler Prescott (epresco)eff]; Swartzer, Steven [/O=UNC 

EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Steven Swartzer 

(swartzer)4f8]; Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Teagle grant 

Jan’s office 

9/3/2013 6:00:00 PM 

9/3/2013 7:00:00 PM 

Busy 

Required 

Attendees: 

Swartzer, Steven; Boxill, Jan (JMBOXILL@email.unc.edu) 



From: 

Sent: 

To: 

Subject: 

Location: 

Sta rt: 

End: 

Show Time As: 

Prescott, Elizabeth [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=ELIZABETH AMBLER PRESCOTT (EPRESCO)EFF] 

8/30/2013 2:11:22 PM 

Prescott, Elizabeth [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Elizabeth Ambler Prescott (epresco)eff]; Swartzer, Steven [/O=UNC 

EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Steven Swartzer 

(swartzer)4f8]; Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Teagle grant 

Jan’s office 

9/3/2013 6:00:00 PM 

9/3/2013 7:00:00 PM 

Tentative 

Required 

Attendees: 

Swartzer, Steven; Boxill, Jan (JMBOXILL@email.unc.edu) 



From: 

Sent: 

To: 

Prescott, Elizabeth [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=ELIZABETH AMBLER PRESCOTT (EPRESCO)EFF] 

8/30/2013 3:40:38 PM 

Boxill, Jan [/O--UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: Phil 261 

Start: 9/3/2013 3:00:00 PM 

End: 9/3/2013 4:15:00 PM 

Show Time As: Busy 



From: 

Sent: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

8/30/2013 6:18:16 PM 

Subject: Aaron Keck-WCHL 

Location: my office 

Start: 9/3/2013 2:30:00 PM 

End: 9/3/2013 3:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

8/30/2013 6:18:16 PM 

Subject: Aaron Keck-WCHL 

Location: my office 

Start: 9/3/2013 2:30:00 PM 

End: 9/3/2013 3:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

8/30/2013 6:18:16 PM 

Aaron Keck 

9/3/2013 2:30:00 PM 

9/3/2013 3:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

9/3/2013 2:45:47 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: Barry Jacobs 

Start: 9/5/2013 4:00:00 PM 

End: 9/5/2013 4:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

9/3/2013 3:25:32 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: TruSport 

Start: 9/19/2013 4:00:00 PM 

End: 9/19/2013 5:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

9/4/2013 7:34:19 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: 

Location: 

Odum Institute-Teresa Edwards 

Davis Lib 231D 

Start: 9/10/2013 I:00:00 PM 

End: 9/10/2013 2:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

9/4/2013 7:34:19 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: Odum Institute 

Location: Davis Lib 231D 

Start: 9/10/2013 I:00:00 PM 

End: 9/10/2013 2:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

9/4/2013 7:34:19 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: Odum Institute 

Location: Davis Lib 2nd floor 

Start: 9/10/2013 I:00:00 PM 

End: 9/10/2013 2:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

9/4/2013 7:38:27 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: Merrimon Lecture & dinner 

Start: 10/4/2013 8:30:00 PM 

End: 10/5/2013 12:30:00 AM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

9/5/2013 12:28:28 AM 

Chancellor mtg 

9/9/2013 5:30:00 PM 

9/9/2013 6:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

9/5/2013 4:09:07 PM 

Subject: 

Location: 

Deb Eaker-Rich/Mary W 

101 Peabody Hall 

Start: 9/17/2013 1:30:00 PM 

End: 9/17/2013 2:30:00 PM 

Show Time As: Busy 



From: Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

Sent: 9/5/2013 4:09:07 PM 

Subject: Deb Eaker-Rich/Mary W 

Start: 9/17/2013 1:30:00 PM 

End: 9/17/2013 2:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

9/5/2013 6:39:30 PM 

USADA conf call 

9/8/2013 3:30:00 PM 

9/8/2013 4:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

9/6/2013 5:14:16 AM 

Naming Comm Mtg 

9/11/2013 3:00:00 PM 

9/11/2013 4:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

To: 

Subject: 

Location: 

Sta rt: 

End: 

Show Time As: 

Hailey Horwath [hhorwath@usada.org] 

9/6/2013 6:29:28 PM 

Anais Spitzer, Ph.D. [aspitzer@usada.org]; Lisa Voight [LVoight@usada.org]; ’rskl@psu.edu’ [rskl@psu.edu]; Boxill, 

Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Jeanette M Boxill (jmboxill)] 

GoToMeeting Invitation - TrueSportU Follow-up 

y-GotoMeetingl 

9/8/2013 3:30:00 PM 

9/8/2013 4:30:00 PM 

Tentative 

Recurrence: (none) 



From: 

Sent: 

To: 

Hailey Horwath [hhorwath@usada.org] 

9/6/2013 6:29:28 PM 

Hailey Horwath [hhorwath@usada.org]; Anais Spitzer, Ph.D.; Lisa Voight; ’rskl@psu.edu’; Boxill, Jan; 

GotoMeetingl 

Subject: 

Location: 

GoToMeeting Invitation - TrueSportU Follow-up 

y-GotoMeetingl 

Start: 9/8/2013 3:30:00 PM 

End: 9/8/2013 4:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Hailey Horwath [hhorwath@usada.org] 

9/6/2013 6:29:28 PM 

Hailey Horwath [hhorwath@usada.org]; Anais Spitzer, Ph.D.; Lisa Voight; ’rskl@psu.edu’; Boxill, Jan; 

GotoMeetingl 

Subject: 

Location: 

GoToMeeting Invitation - TrueSportU Follow-up 

y-GotoMeetingl 

Start: 9/8/2013 3:30:00 PM 

End: 9/8/2013 4:30:00 PM 

Show Time As: Tentative 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Prescott, Elizabeth [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=ELIZABETH AMBLER PRESCOTT (EPRESCO)EFF] 

9/6/2013 6:52:01 PM 

Learn how to make a registration page! 

9/6/2013 7:30:00 PM 

9/6/2013 8:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Subject: 

Sta rt: 

End: 

Show Time As: 

Prescott, Elizabeth [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=ELIZABETH AMBLER PRESCOTT (EPRESCO)EFF] 

9/9/2013 4:36:06 PM 

Prescott, Elizabeth [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Elizabeth Ambler Prescott (epresco)eff]; Boxill, Jan [/O=UNC 

EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Jeanette M Boxill 

(jmboxill)] 

catch-up with Liz and Jan 

9/10/2013 6:30:00 PM 

9/10/2013 7:00:00 PM 

Busy 

Required 

Attendees: 

Boxill, Jan (JMBOXlLL@email.unc.edu) 



From: 

Sent: 

To: 

Subject: 

Sta rt: 

End: 

Show Time As: 

Prescott, Elizabeth [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=ELIZABETH AMBLER PRESCOTT (EPRESCO)EFF] 

9/9/2013 4:36:06 PM 

Prescott, Elizabeth [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Elizabeth Ambler Prescott (epresco)eff]; Boxill, Jan [/O=UNC 

EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Jeanette M Boxill 

(jmboxill)] 

catch-up with Liz and Jan 

9/10/2013 6:30:00 PM 

9/10/2013 7:00:00 PM 

Tentative 

Required 

Attendees: 

Boxill, Jan (JMBOXlLL@email.unc.edu) 



From: 

Sent: 

To: 

Subject: 

Sta rt: 

End: 

Show Time As: 

Prescott, Elizabeth [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=ELIZABETH AMBLER PRESCOTT (EPRESCO)EFF] 

9/9/2013 4:36:06 PM 

Prescott, Elizabeth [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Elizabeth Ambler Prescott (epresco)eff]; Boxill, Jan [/O=UNC 

EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Jeanette M Boxill 

(jmboxill)] 

catch-up with Liz and Jan 

9/10/2013 6:30:00 PM 

9/10/2013 7:00:00 PM 

Tentative 

Required 

Attendees: 

Boxill, Jan (JMBOXlLL@email.unc.edu) 



From: 

Sent: 

To: 

Subject: 

Location: 

Sta rt: 

End: 

Show Time As: 

Eatman, Debra H. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=DEATMAN] 

9/9/2013 5:39:10 PM 

Sauls, Jonathan C [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jsauls]; Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 

GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)]; Wegner, Judith Welch [/O=UNC 

EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jwegner] 

Meeting with WC, JS, Jan Boxill and Judith Wegner Re: COSC 

112 Carr 

9/11/2013 6:00:00 PM 

9/11/2013 7:00:00 PM 

Tentative 

Required 

Attendees: 

Sauls, Jonathan C; Boxill, Jan (JMBOXlLL@email.unc.edu); Wegner, Judith Welch 



From: 

Sent: 

To: 

Subject: 

Location: 

Sta rt: 

End: 

Show Time As: 

Crisp, Winston B [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WBCRISP] 

9/9/2013 5:39:12 PM 

Crisp, Winston B [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Wbcrisp]; Sauls, Jonathan C [/O=UNC EXCHANGE/OU=EXCHANGE 

ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jsauls]; Boxill, Jan [/O=UNC 

EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill 

(jmboxill)]; Wegner, Judith Welch [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jwegner] 

Meeting with we, JS, Jan Boxill and Judith Wegner Re: COSC 

112 Cart 

9/11/2013 6:00:00 PM 

9/11/2013 7:00:00 PM 

Busy 

Required 

Attendees: 

Sauls, Jonathan C; Boxill, Jan (JMBOXlLL@email.unc.edu); Wegner, Judith Welch 



From: 

Sent: 

To: 

Subject: 

Location: 

Sta rt: 

End: 

Show Time As: 

Crisp, Winston B [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WBCRISP] 

9/9/2013 5:39:12 PM 

Crisp, Winston B [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Wbcrisp]; Sauls, Jonathan C [/O=UNC EXCHANGE/OU=EXCHANGE 

ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jsauls]; Boxill, Jan [/O=UNC 

EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill 

(jmboxill)]; Wegner, Judith Welch [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jwegner] 

Meeting with we, JS, Jan Boxill and Judith Wegner Re: COSC 

112 Cart 

9/11/2013 6:00:00 PM 

9/11/2013 7:00:00 PM 

Tentative 

Required 

Attendees: 

Sauls, Jonathan C; Boxill, Jan (JMBOXlLL@email.unc.edu); Wegner, Judith Welch 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Prescott, Elizabeth [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=ELIZABETH AMBLER PRESCOTT (EPRESCO)EFF] 

9/11/2013 6:14:25 PM 

Visitors’ social at Crunkleton 

9/17/2013 9:00:00 PM 

9/17/2013 9:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Prescott, Elizabeth [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=ELIZABETH AMBLER PRESCOTT (EPRESCO)EFF] 

9/11/2013 6:21:12 PM 

Lunch and Learn 

10/1/2013 4:30:00 PM 
10/1/2013 5:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Prescott, Elizabeth [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=ELIZABETH AMBLER PRESCOTT (EPRESCO)EFF] 

9/11/2013 6:21:12 PM 

Lunch and Learn 

10/1/2013 4:30:00 PM 
10/1/2013 5:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Prescott, Elizabeth [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=ELIZABETH AMBLER PRESCOTT (EPRESCO)EFF] 

9/11/2013 6:21:50 PM 

Lunch and Learn 

10/10/2013 4:30:00 PM 

10/10/2013 5:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Turner, Katie [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=KATHRYN MARIE TURNER (TURNERKM)] 

9/12/2013 3:44:52 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: 

Location: 

Role of University in American Life Panel 

Knapp-Sanders 2601 (Smaller auditorium in new edition) 

Start: 10/1/2013 1:00:00 PM 

End: 10/1/2013 3:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Turner, Katie [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=KATHRYN MARIE TURNER (TURNERKM)] 

9/12/2013 3:44:52 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: 

Location: 

Tentatively Reserved--Role of University in American Life Panel 

Knapp-Sanders 2601 (Smaller auditorium in new edition) 

Start: 10/1/2013 I:00:00 PM 

End: 10/1/2013 3:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

9/13/2013 5:45:04 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: Retired fac mtg 

Location: Hyde Hall Incubator 

Start: 9/17/2013 2:30:00 PM 

End: 9/17/2013 3:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

9/16/2013 1:24:24 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: Chancellor Dinner 

Start: 9/30/2013 i0:00:00 PM 

End: 10/1/2013 

Show Time As: Busy 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

9/16/2013 2:46:00 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: Anais 

Start: 9/16/2013 7:00:00 PM 

End: 9/16/2013 7:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF235PDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

9/16/2013 9:42:55 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF235PDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: 

Location: 

Distinguished Alumni lunch 

Carolina Inn Ballroom 

Start: 10/12/2013 3:30:00 PM 

End: 10/12/2013 6:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF235PDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

9/16/2013 9:42:55 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF235PDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: 

Location: 

Distinguished Alumni lunch 

Carolina Inn 

Start: 10/12/2013 3:00:00 PM 

End: 10/12/2013 6:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF235PDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

9/16/2013 9:42:55 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF235PDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: 

Location: 

Distinguished Alumni lunch 

Carolina Inn 

Start: 10/11/2013 3:00:00 PM 

End: 10/11/2013 6:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

9/16/2013 9:44:52 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: Folt Installation 

Location: Polk Place 

Start: 10/12/2013 6:00:00 PM 

End: 10/12/2013 8:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

9/16/2013 9:48:29 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: Fac Athletic Comm 

Start: 10/8/2013 7:30:00 PM 

End: 10/8/2013 9:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Prescott, Elizabeth [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=ELIZABETH AMBLER PRESCOTT (EPRESCO)EFF] 

9/18/2013 5:53:43 PM 

Boxill, Jan [/O--UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: Breakfast meeting 

Start: 9/19/2013 12:45:00 PM 

End: 9/19/2013 1:45:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Prescott, Elizabeth [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=ELIZABETH AMBLER PRESCOTT (EPRESCO)EFF] 

9/18/2013 7:54:50 PM 

Boxill, Jan [/O--UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: Visitors’ Social 

Location: The Crunkleton 

Start: 10/1/2013 9:00:00 PM 

End: 10/1/2013 I0:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Subject: 

Location: 

Sta rt: 

End: 

Show Time As: 

Importance: 

Eatman, Debra H. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=DEATMAN] 

9/19/2013 1:23:40 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)]; Myers, Richard E [/O=UNC 

EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Rmyers]; Wegner, 

Judith Welch [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jwegner] 

Canceled: Meeting with WC, Jan Boxill, Richard Myers and Judith Wegner Re: Issues Surrounding Student Discipline 

(Jan 23317/Richard 28115) 

112 Carr 

9/19/2013 6:30:00 PM 

9/19/2013 7:30:00 PM 

Free 

High 

Required 

Attendees: 

Boxill, Jan; Myers, Richard E; Wegner, Judith Welch 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

9/19/2013 4:46:39 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: Phil Dept mtg 

Start: 9/30/2013 5:00:00 PM 

End: 9/30/2013 7:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

9/21/2013 12:14:17 AM 

Subject: St. Lucia Gov.Reception 

Location: Croasdale 

Start: 10/1/2013 i0:30:00 PM 

End: 10/2/2013 12:30:00 AM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

9/21/2013 11:52:01 AM 

Public Safety presentation 

9/25/2013 12:30:00 PM 

9/25/2013 2:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

To: 

Subject: 

Location: 

Sta rt: 

End: 

Show Time As: 

Eatman, Debra H. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=DEATMAN] 

9/21/2013 9:07:46 PM 

Sauls, Jonathan C [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jsauls]; Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 

GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)]; Wegner, Judith Welch [/O=UNC 

EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jwegner]; Kelley, 

Thomas A III [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=TakelIey] 

Issues Surrounding Student Discipline Meeting with WC, JS, Jan Boxill, Judith Wegner and Tom Kelley 

DSA - Conference Room 101 Cart 

10/11/2013 i:00:00 PM 

10/11/2013 2:00:00 PM 

Tentative 

Required 

Attendees: 

Sauls, Jonathan C; Boxill, Jan (JMBOXlLL@email.unc.edu); Wegner, Judith Welch; Kelley, Thomas A III 



From: 

Sent: 

To: 

Subject: 

Location: 

Sta rt: 

End: 

Show Time As: 

Crisp, Winston B [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WBCRISP] 

9/21/2013 9:07:49 PM 

Crisp, Winston B [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Wbcrisp]; Sauls, Jonathan C [/O=UNC EXCHANGE/OU=EXCHANGE 

ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jsauls]; Boxill, Jan [/O=UNC 

EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill 

(jmboxill)]; Wegner, Judith Welch [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jwegner]; Kelley, Thomas A III [/O=UNC EXCHANGE/OU=EXCHANGE 

ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=TakelIey] 

Issues Surrounding Student Discipline Meeting with WC, JS, Jan Boxill, Judith Wegner and Tom Kelley 

DSA - Conference Room 101 Cart 

10/11/2013 i:00:00 PM 

10/11/2013 2:00:00 PM 

Busy 

Required 

Attendees: 

Sauls, Jonathan C; Boxill, Jan (JMBOXILL@email.unc.edu); Wegner, Judith Welch; Kelley, Thomas A III 



From: 

Sent: 

To: 

Subject: 

Location: 

Sta rt: 

End: 

Show Time As: 

Crisp, Winston B [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WBCRISP] 

9/21/2013 9:07:49 PM 

Crisp, Winston B [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Wbcrisp]; Sauls, Jonathan C [/O=UNC EXCHANGE/OU=EXCHANGE 

ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jsauls]; Boxill, Jan [/O=UNC 

EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill 

(jmboxill)]; Wegner, Judith Welch [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jwegner]; Kelley, Thomas A III [/O=UNC EXCHANGE/OU=EXCHANGE 

ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=TakelIey] 

Issues Surrounding Student Discipline Meeting with WC, JS, Jan Boxill, Judith Wegner and Tom Kelley 

DSA - Conference Room 101 Cart 

10/11/2013 i:00:00 PM 

10/11/2013 2:00:00 PM 

Tentative 

Required 

Attendees: 

Sauls, Jonathan C; Boxill, Jan (JMBOXILL@email.unc.edu); Wegner, Judith Welch; Kelley, Thomas A III 



From: 

Sent: 

To: 

Subject: 

Location: 

Sta rt: 

End: 

Show Time As: 

Crisp, Winston B [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WBCRISP] 

9/21/2013 9:07:49 PM 

Crisp, Winston B [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Wbcrisp]; Sauls, Jonathan C [/O=UNC EXCHANGE/OU=EXCHANGE 

ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jsauls]; Boxill, Jan [/O=UNC 

EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill 

(jmboxill)]; Wegner, Judith Welch [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jwegner]; Kelley, Thomas A III [/O=UNC EXCHANGE/OU=EXCHANGE 

ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=TakelIey] 

Issues Surrounding Student Discipline Meeting with WC, JS, Jan Boxill, Judith Wegner and Tom Kelley 

DSA - Conference Room 101 Cart 

10/11/2013 i:00:00 PM 

10/11/2013 2:00:00 PM 

Tentative 

Required 

Attendees: 

Sauls, Jonathan C; Boxill, Jan (JMBOXILL@email.unc.edu); Wegner, Judith Welch; Kelley, Thomas A III 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

9/22/2013 4:30:53 PM 

Dame Perlette Louisy dinner 

9/28/2013 10:30:00 PM 

9/29/2013 1:00:00 AM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

9/22/2013 5:03:18 PM 

Jim to Boston 

10/9/2013 4:00:00 AM 
10/12/2013 4:00:00 AM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

9/22/2013 5:04:14 PM 

Jim to Seattle 

10/14/2013 4:00:00 AM 
10/18/2013 4:00:00 AM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

9/22/2013 5:08:12 PM 

Bernie to TCU 

11/6/2013 5:00:00 AM 
11/9/2013 5:00:00 AM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

9/22/2013 5:41:27 PM 

USADA Conf Call 

9/30/2013 6:00:00 PM 

9/30/2013 7:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

9/22/2013 7:33:20 PM 

USADA Call 

9/23/2013 5:30:00 PM 

9/23/2013 6:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

9/22/2013 10:22:31 PM 

Board of Trustees mtg 

9/25/2013 6:00:00 PM 

9/25/2013 8:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

9/23/2013 3:15:15 AM 

WBB-Coppin 

11/24/2013 7:00:00 PM 

11/24/2013 9:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

9/23/2013 3:20:36 AM 

WBB-Charleston Southern 

12/14/2013 6:00:00 PM 
12/14/2013 8:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

9/23/2013 3:21:47 AM 

WBB-High Point 

12/21/2013 6:00:00 PM 

12/21/2013 8:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

9/23/2013 3:23:03 AM 

WBB-UMd 

1/5/2014 8:00:00 PM 
1/5/2014 I0:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

To: 

Subject: 

Location: 

Sta rt: 

End: 

Show Time As: 

Turner, Katie [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=KATHRYN MARIE TURNER (TURNERKM)] 

9/23/2013 4:52:53 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)]; Ferrell, Joseph S [/O=UNC 

EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jsferrel] 

Meeting with Chancellor and Provost 

103 South Bldg 

11/6/2013 7:15:00 PM 

11/6/2013 8:00:00 PM 

Busy 

Required 

Attendees: 

Ferrell, Joseph S 



From: 

Sent: 

To: 

Subject: 

Sta rt: 

End: 

Show Time As: 

Turner, Katie [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=KATHRYN MARIE TURNER (TURNERKM)] 

9/23/2013 4:52:53 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)]; Ferrell, Joseph S [/O=UNC 

EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jsferrel] 

Meeting with Chancellor and Provost 

11/6/2013 7:15:00 PM 

11/6/2013 8:00:00 PM 

Busy 

Required 

Attendees: 

Ferrell, Joseph S 



From: 

Sent: 

To: 

Turner, Katie [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=KATHRYN MARIE TURNER (TURNERKM)] 

9/23/2013 4:52:53 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: TENTATIVE: Meeting with Chancellor and Provost 

Start: 11/6/2013 7:15:00 PM 

End: 11/6/2013 8:00:00 PM 

Show Time As: Busy 





From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

9/23/2013 5:01:23 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: Taxes 

Start: 9/26/2013 5:00:00 PM 

End: 9/26/2013 6:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

9/24/2013 2:14:30 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: House cleaners 

Start: 9/27/2013 4:00:00 PM 

End: 9/27/2013 5:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

9/24/2013 2:18:28 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: Bubba 

Start: 9/26/2013 7:00:00 PM 

End: 9/26/2013 7:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

9/24/2013 2:19:24 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: Bubba-USADA 

Start: 9/26/2013 6:00:00 PM 

End: 9/26/2013 7:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

9/24/2013 2:19:24 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Start: 9/26/2013 6:00:00 PM 

End: 9/26/2013 7:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Subject: 

Location: 

Sta rt: 

End: 

Show Time As: 

Kielt, Chris [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=CHRISTOPHER L. KIELT (KIELT)E52] 

9/24/2013 5:41:21 PM 

Kielt, Chris [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Christopher L. Kielt (kielt)e52]; Porto, James V Jr [/O=UNC 

EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jporto]; Barker, 

Michael [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Barkerjm]; Waddell, Stan Adolphus [/O=UNC EXCHANGE/OU=EXCHANGE 

ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WaddelIs] 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

FITAC Follow-up meeting 

CIO Office, 211 Manning Drive, Suite 5708 

10/25/2013 3:00:00 PM 

10/25/2013 4:00:00 PM 

Busy 

Required 

Attendees: 

Porto, James V Jr; Barker, Michael; Waddell, Stan Adolphus 



From: 

Sent: 

To: 

Subject: 

Location: 

Sta rt: 

End: 

Show Time As: 

Kielt, Chris [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=CHRISTOPHER L. KIELT (KIELT)E52] 

9/24/2013 5:41:21 PM 

Kielt, Chris [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Christopher L. Kielt (kielt)e52]; Porto, James V Jr [/O=UNC 

EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jporto]; Barker, 

Michael [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Barkerjm]; Waddell, Stan Adolphus [/O=UNC EXCHANGE/OU=EXCHANGE 

ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WaddelIs] 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

FITAC Follow-up meeting 

CIO Office, 211 Manning Drive, Suite 5708 

10/25/2013 3:00:00 PM 

10/25/2013 4:00:00 PM 

Tentative 

Required 

Attendees: 

Porto, James V Jr; Barker, Michael; Waddell, Stan Adolphus 



From: 

Sent: 

To: 

Subject: 

Location: 

Sta rt: 

End: 

Show Time As: 

Kielt, Chris [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=CHRISTOPHER L. KIELT (KIELT)E52] 

9/24/2013 5:41:21 PM 

Kielt, Chris [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Christopher L. Kielt (kielt)e52]; Porto, James V Jr [/O=UNC 

EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jporto]; Barker, 

Michael [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Barkerjm]; Waddell, Stan Adolphus [/O=UNC EXCHANGE/OU=EXCHANGE 

ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WaddelIs] 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

FITAC Follow-up meeting 

CIO Office, 211 Manning Drive, Suite 5708 

10/25/2013 6:00:00 PM 

10/25/2013 7:00:00 PM 

Tentative 

Required 

Attendees: 

Porto, James V Jr; Barker, Michael; Waddell, Stan Adolphus (stan_waddell@unc.edu) 



From: 

Sent: 

To: 

Subject: 

Location: 

Sta rt: 

End: 

Show Time As: 

Kielt, Chris [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=CHRISTOPHER L. KIELT (KIELT)E52] 

9/24/2013 5:41:21 PM 

Kielt, Chris [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Christopher L. Kielt (kielt)e52]; Porto, James V Jr [/O=UNC 

EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jporto]; Barker, 

Michael [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Barkerjm]; Waddell, Stan Adolphus [/O=UNC EXCHANGE/OU=EXCHANGE 

ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WaddelIs] 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

FITAC Follow-up meeting 

CIO Office, 211 Manning Drive, Suite 5708 

10/17/2013 7:00:00 PM 

10/17/2013 8:00:00 PM 

Tentative 

Required 

Attendees: 

Porto, James V Jr; Barker, Michael; Waddell, Stan Adolphus 



From: 

Sent: 

To: 

Subject: 

Location: 

Sta rt: 

End: 

Show Time As: 

Kielt, Chris [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=CHRISTOPHER L. KIELT (KIELT)E52] 

9/24/2013 5:41:21 PM 

Kielt, Chris [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Christopher L. Kielt (kielt)e52]; Porto, James V Jr [/O=UNC 

EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jporto]; Barker, 

Michael [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Barkerjm]; Waddell, Stan Adolphus [/O=UNC EXCHANGE/OU=EXCHANGE 

ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WaddelIs] 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

FITAC Follow-up meeting 

CIO Office, 211 Manning Drive, Suite 5708 

10/11/2013 2:00:00 PM 

10/11/2013 3:00:00 PM 

Busy 

Required 

Attendees: 

Porto, James V Jr; Barker, Michael; Waddell, Stan Adolphus (stan_waddell@unc.edu) 



From: 

Sent: 

To: 

Subject: 

Location: 

Sta rt: 

End: 

Show Time As: 

Kielt, Chris [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=CHRISTOPHER L. KIELT (KIELT)E52] 

9/24/2013 5:41:21 PM 

Kielt, Chris [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Christopher L. Kielt (kielt)e52]; Porto, James V Jr [/O=UNC 

EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jporto]; Barker, 

Michael [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Barkerjm]; Waddell, Stan Adolphus [/O=UNC EXCHANGE/OU=EXCHANGE 

ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WaddelIs] 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

FITAC Follow-up meeting 

CIO Office, 211 Manning Drive, Suite 5708 

10/11/2013 2:00:00 PM 

10/11/2013 3:00:00 PM 

Tentative 

Required 

Attendees: 

Porto, James V Jr; Barker, Michael; Waddell, Stan Adolphus (stan_waddell@unc.edu) 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

9/24/2013 6:33:48 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: Peter Henry 

Location: Fedex Center 

Start: 9/26/2013 9:30:00 PM 

End: 9/26/2013 11:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

9/26/2013 6:34:54 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: Bubba 

Start: 9/27/2013 5:45:00 PM 

End: 9/27/2013 6:15:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

9/27/2013 4:38:59 AM 

Vin 

9/30/2013 2:30:00 PM 

9/30/2013 3:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

To: 

Subject: 

Location: 

Sta rt: 

End: 

Show Time As: 

Gina.Ross@sas.com [Gina.Ross@sas.com] 

9/27/2013 6:29:36 PM 

Amy Ross [aross@redhat.com]; Ana Ratzlaff [ana.ratzlaff@talecris.com]; Andrew Klein [andrew.klein@us.abb.com]; 

Andy Parker [Andrew.parker@na.biomerieux.com]; Angela Rodin [Angela.R.Rodin@gsk.com]; Bonnie Keith 

[Bonnie.Keith@sas.com]; Brian Klemm [Brian.Klemm@sas.com]; Brian Zuercher [Brian.Zuercher@sas.com]; Cassy 

Creekman [Cassy.Creekman@sas.com]; Chris Buchholtz [buchholtzOrti.org]; Dan Page [page@synopsys.com]; Dan 

Segal [dsegal@rti.org]; Dan Vick [danielvick72@gmail.com]; David Nackashi [david@protochips.com]; Diana Semel 

Allen [Diana_Allen@cree.com]; Ernie @vies [ovies@lenovo.com]; Fabian Ramirez [framirez@rileylife.com]; G. 

Edward Story [ges@rti.org]; Sayre-McCord, Geoff [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Geoff Sayre-McCord (gsmunc)]; Henri Chomette 

[henri.chomette@am.umicore.com]; Hunter Stamey [hunter.stamey@am.umicore.com]; James Peterson 

[jimpeterson@researchsolutionsconsulting.com]; Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 

GROUP (FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Jeanette M Boxill (jmboxill)]; Jennifer Venable [jvenable@cbc- 

raleigh.com]; Joe Mare [Joe.mare@genband.com]; John Jenkins [john.jenkins@duke.edu]; Jonathan Sot@ 

[JSoto@rfmd.com]; Joseph Conaty [jconaty@rti.org]; Judy Curry [judy_curry@ncsu.edu]; Keir Strauss 

[Keir.Strauss@lNCResearch.com]; Larry Dodson [larry.dodson@cree.com]; Madeline Irwin [mirwinOredhat.com]; 

Marcia Pennefather [Marcia.Pennefather@Quintiles.com]; Marjorie Alquist [Marjorie.Alquist@lord.com]; Mark Boyd 

[markboyd@lenovo.com]; Mark G. Piegore [mark.piegore@siemens.com]; Mark Stomski [mark.stomski@duke.edu]; 

Mary Elizabeth Reiss [mreiss@rti.org]; Matt Ronning [matt_ronning@ncsu.edu]; Michael D. Tanner 

[mike.tanner@tekelec.com]; Paul Dries [dries@rti.org]; Purvesh D. Patel [purvesh.patel@tekelec.com]; Rachel 

Mandell [rachel.mandell@lord.com]; Ravila Gupta [Ravila.Gupta@am.umicore.com]; Richard Best 

[richard_best@ncsu.edu]; Rick Widin [rwidin@campbellalliance.com]; Ricky T. Martin [ricky.martin@genband.com]; 

Sandra Bacik [Sandra_Bacik@lord.com]; Sandra Tucker [sandra.tucker@allvac.com]; Santiago M. Estrada 

[santiago.estrada@quintiles.com]; Steve Chambers [schambe2@cisco.com]; Tamara Oh 

[tamara.oh@biomerieux.com]; Tammy Keadle [Tammy.Keadle@tekelec.com]; Terri Livezey 

[Teresa.Livezey@genband.com]; Tim King [King_Tim@emc.com]; Wilson Williams [wilson.williams@quintiles.com]; 

Wren M. Mitchell [wren.mitchell@lord.com] 

October 2013 Meeting - Triangle Ethics and Compliance Practitioners 

SAS Campus, Building T - Executive Dining Room 

10/29/2013 1:30:00 PM 

10/29/2013 3:00:00 PM 

Tentative 

Recurrence: (none) 



From: 

Sent: 

To: 

Subject: 

Location: 

Sta rt: 

End: 

Show Time As: 

Gina.Ross@sas.com [Gina.Ross@sas.com] 

9/27/2013 6:29:36 PM 

Amy Ross [aross@redhat.com]; Ana Ratzlaff [ana.ratzlaff@talecris.com]; Andrew Klein [andrew.klein@us.abb.com]; 

Andy Parker [Andrew.parker@na.biomerieux.com]; Angela Rodin [Angela.R.Rodin@gsk.com]; Bonnie Keith 

[Bonnie.Keith@sas.com]; Brian Klemm [Brian.Klemm@sas.com]; Brian Zuercher [Brian.Zuercher@sas.com]; Cassy 

Creekman [Cassy.Creekman@sas.com]; Chris Buchholtz [buchholtzOrti.org]; Dan Page [page@synopsys.com]; Dan 

Segal [dsegal@rti.org]; Dan Vick [danielvick72@gmail.com]; David Nackashi [david@protochips.com]; Diana Semel 

Allen [Diana_Allen@cree.com]; Ernie @vies [ovies@lenovo.com]; Fabian Ramirez [framirez@rileylife.com]; G. 

Edward Story [ges@rti.org]; Sayre-McCord, Geoff [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Geoff Sayre-McCord (gsmunc)]; Henri Chomette 

[henri.chomette@am.umicore.com]; Hunter Stamey [hunter.stamey@am.umicore.com]; James Peterson 

[jimpeterson@researchsolutionsconsulting.com]; Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 

GROUP (FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Jeanette M Boxill (jmboxill)]; Jennifer Venable [jvenable@cbc- 

raleigh.com]; Joe Mare [Joe.mare@genband.com]; John Jenkins [john.jenkins@duke.edu]; Jonathan Sot@ 

[JSoto@rfmd.com]; Joseph Conaty [jconaty@rti.org]; Judy Curry [judy_curry@ncsu.edu]; Keir Strauss 

[Keir.Strauss@lNCResearch.com]; Larry Dodson [larry.dodson@cree.com]; Madeline Irwin [mirwinOredhat.com]; 

Marcia Pennefather [Marcia.Pennefather@Quintiles.com]; Marjorie Alquist [Marjorie.Alquist@lord.com]; Mark Boyd 

[markboyd@lenovo.com]; Mark G. Piegore [mark.piegore@siemens.com]; Mark Stomski [mark.stomski@duke.edu]; 

Mary Elizabeth Reiss [mreiss@rti.org]; Matt Ronning [matt_ronning@ncsu.edu]; Michael D. Tanner 

[mike.tanner@tekelec.com]; Paul Dries [dries@rti.org]; Purvesh D. Patel [purvesh.patel@tekelec.com]; Rachel 

Mandell [rachel.mandell@lord.com]; Ravila Gupta [Ravila.Gupta@am.umicore.com]; Richard Best 

[richard_best@ncsu.edu]; Rick Widin [rwidin@campbellalliance.com]; Ricky T. Martin [ricky.martin@genband.com]; 

Sandra Bacik [Sandra_Bacik@lord.com]; Sandra Tucker [sandra.tucker@allvac.com]; Santiago M. Estrada 

[santiago.estrada@quintiles.com]; Steve Chambers [schambe2@cisco.com]; Tamara Oh 

[tamara.oh@biomerieux.com]; Tammy Keadle [Tammy.Keadle@tekelec.com]; Terri Livezey 

[Teresa.Livezey@genband.com]; Tim King [King_Tim@emc.com]; Wilson Williams [wilson.williams@quintiles.com]; 

Wren M. Mitchell [wren.mitchell@lord.com] 

October 2013 Meeting - Triangle Ethics and Compliance Practitioners 

SAS Campus, Building T - Executive Dining Room 

10/29/2013 1:30:00 PM 

10/29/2013 3:00:00 PM 

Tentative 

Recurrence: (none) 



From: 

Sent: 

To: 

Prescott, Elizabeth [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=ELIZABETH AMBLER PRESCOTT (EPRESCO)EFF] 

9/30/2013 8:42:33 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: Undergrad fellows lunch 

Start: 10/9/2013 5:15:00 PM 

End: 10/9/2013 6:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Prescott, Elizabeth [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=ELIZABETH AMBLER PRESCOTT (EPRESCO)EFF] 

9/30/2013 8:42:33 PM 

Boxill, Jan [/O--UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: Undergrad fellows lunch 

Start: 10/9/2013 5:15:00 PM 

End: 10/9/2013 5:45:00 PM 

Show Time As: Busy 



From: Prescott, Elizabeth [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=ELIZABETH AMBLER PRESCOTT (EPRESCO)EFF] 

Sent: 9/30/2013 8:42:33 PM 

Subject: Undergrad fellows lunch 

Start: 10/9/2013 5:00:00 PM 

End: 10/9/2013 5:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF235PDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/1/2013 3:57:55 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF235PDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: TRUE SPORT U 

Start: 10/3/2013 6:00:00 PM 

End: 10/3/2013 7:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/1/2013 4:27:32 PM 

Start: 10/3/2013 6:00:00 PM 

End: 10/3/2013 6:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/2/2013 1:56:25 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: Scion inspection & service 

Start: 10/10/2013 I:00:00 PM 

End: 10/10/2013 2:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/2/2013 2:43:16 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: Pick up people 

Start: 10/2/2013 9:00:00 PM 

End: 10/2/2013 9:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/2/2013 2:47:41 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: Pick up people 

Start: 10/11/2013 9:00:00 PM 

End: 10/11/2013 9:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF235PDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/2/2013 6:06:56 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF235PDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: Installation Dinner 

Location: Wilson Library 

Start: 10/12/2013 i0:00:00 PM 

End: 10/13/2013 12:30:00 AM 

Show Time As: Busy 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/3/2013 3:25:13 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: Mt Rushmore breakfast 

Location: Breadmans 

Start: 10/7/2013 12:30:00 PM 

End: 10/7/2013 2:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/3/2013 4:46:17 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: USADA Call 

Start: 10/7/2013 4:30:00 PM 

End: 10/7/2013 5:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/4/2013 2:09:43 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: ITS-Turnitin 

Start: 10/22/2013 12:30:00 PM 

End: 10/22/2013 1:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/4/2013 3:40:42 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: USADA call 

Start: 10/11/2013 3:00:00 PM 

End: 10/11/2013 4:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/4/2013 3:43:09 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: ITS-Turnitin 

Start: 10/23/2013 12:30:00 PM 

End: 10/23/2013 1:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Subject: 

Location: 

Sta rt: 

End: 

Show Time As: 

Howell, Diane F. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=DFHOWELL] 

10/4/2013 3:51:12 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Jeanette M Boxill (jmboxill)]; Barker, Michael [/O=UNC 

EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Barkerjm] 

Turnitin/iThenticate - Jan Boxill, Chris Kielt, Michael Barker 

Caldwell 207A 

10/23/2013 12:30:00 PM 

10/23/2013 1:30:00 PM 

Tentative 

Required 

Attendees: 

Boxill, Jan; michael_barker@unc.edu 



From: 

Sent: 

To: 

Subject: 

Location: 

Sta rt: 

End: 

Show Time As: 

Kielt, Chris [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=CHRISTOPHER L. KIELT (KIELT)E52] 

10/4/2013 3:51:15 PM 

Kielt, Chris [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Christopher L. Kielt (kielt)e52]; Boxill, Jan [/O=UNC 

EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill 

(jmboxill)]; Barker, Michael [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Barkerjm] 

Turnitin/iThenticate - Jan Boxill, Chris Kielt, Michael Barker 

Caldwell 207A 

10/23/2013 12:30:00 PM 

10/23/2013 1:30:00 PM 

Tentative 

Required 

Attendees: 

Boxill, Jan; michael_barker@unc.edu 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/4/2013 4:03:30 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: PPH IL 261 

Start: 10/8/2013 ii:00:00 PM 

End: 10/9/2013 I:00:00 AM 

Show Time As: Busy 



From: 

Sent: 

To: 

Prescott, Elizabeth [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=ELIZABETH AMBLER PRESCOTT (EPRESCO)EFF] 

10/7/2013 1:48:37 PM 

Boxill, Jan [/O--UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: PHIL 261 

Start: 10/15/2013 11:00:00 PM 

End: 10/16/2013 1:00:00 AM 

Show Time As: Busy 

Recurrence: Weekly 

every Tuesday from 7:00 PM to 9:00 PM 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/7/2013 4:20:17 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: Selection Comm-Newman 

Location: Panera 

Start: 10/8/2013 I:00:00 PM 

End: 10/8/2013 2:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/8/2013 3:05:03 AM 

Pick up people 

10/9/2013 9:00:00 PM 

10/9/2013 10:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

To: 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JEANETTE M BOXILL (JMBOXILL)] 

10/15/2013 1:59:01 PM 

Boxill, Jan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Jeanette M Boxill (jmboxill)] 

Subject: FB-Boston College 

Start: 10/26/2013 4:30:00 PM 

End: 10/26/2013 7:30:00 PM 

Show Time As: Busy 



GARY PARR INTRO 

I understand -- better than most -- the extraordinary difference that Gary Parr has made to our 
intellectual community. My first introduction to him was in 2002, when I was awarded a Parr 
Ethics Fellowship at the Institute for Arts & Humanities Faculty Ethics Fellows Program. He 
became committed to establishing ethics as an important component of the undergraduate 
experience. After conversations with Professor Ruel Tyson, then Director the IAH and my 
colleague and guest today, Professor Geoff Sayre McCord in Philosophy, and through a generous 
gift from the Gary W. Parr Family Foundation in 2005, he established UNC’s Parr Center for 
Ethics, which I have the honor of being the director. During its short life the Center is (just as he 
envisioned) the Public Face of the University’s commitment to ethics and a galvanizing force 
within the University of all who are committed to addressing moral issues honestly and 
intelligently. The Parr Center has become a model across the country, and I encourage all of you 
to visit our website to get an idea of the all the programming we do, both locally and nationally. 

Gary grew up in Charlotte an underachiever, and was denied admission to UNC. Parr is quoted 
as saying "failure can many times be a driver, being rejected from Carolina was the best thing 
that ever happened to me. The day after I was rejected, I started focusing on how to succeed." 
And succeed he did. He attended NC State before transferring to UNC graduating with a degree 
in business--with honors and Phi Beta Kappa. After receiving his MBA from the Kellogg School 
of Management at Northwestern, he went into finance, and quickly became an expert on 
structuring financial institutions of all kinds. He currently serves as Vice Chairman and 
Managing Director ofLazard Ltd, a global financial advisory firm. For nearly 30 years, his 
counsel and advice has been sought by the world’s leading financial institutions, especially 
during the subprime mortgage crisis of 2008. We here at Carolina in the Business School and in 
the College have also benefitted from his expertise, most recently giving a wonderful lecture on 
who all was responsible for the 2008 financial crisis (a LOT of people, in various ways, it turns 
out, all beautifully explained by Gary). And great deal of the crisis involved ethics, or lack 
thereof. And he is featured in a recent UNC Press book: Engines of Innovation: The 
Entrepreneurial University in the Twenty-first Century, authored by Holden Thorp and Buck 
Goldstein. 

In addition to his global consulting and his philanthropic work at UNC, Gary is the chair of the 

New York Philharmonic. 





info@townofchapelhill.org 

Thursday, April 7, 20:[1 8:3:[ AM 

Gore, Travis <stgore@email.unc.edu> 

Town of Chapel Hill: Tree Planting and Dedication of Baldwin Park Stream Restoration 

Posted Date; 3/:[8/20:[:[ 

3oin elected officials from Chapel Hill and Carrboro at 9:30 a.m. Saturday, April 
9, at Baldwin Park, 400 Broad St., Carrboro, to dedicate the newly completed 
stream restoration project in the Bolin Creek Watershed. Sculpted creek beds 
and banks, replacement of invasive plants with natives, and a rain garden not 
only beautify Baldwin Park, but have restored Carrboro and Chapel Hill property 
owners’ eroded yards and will improve water quality for years to come in these 
tributaries to Bolin Creek. This project was completed under a 319 grant to the 
towns from the U.S. Environmental Protection Agency and the N.C. Division of 
Water Quality. 

Watershed restoration and plant experts from North Carolina State University 
conducted the work, and will take the public on tours of the park until noon, 
showcasing the measures taken to repair the previously degraded streams and 
adjoining properties. 

The public is also invited to help plant the rain garden constructed for 

stormwater treatment. 

Backyard rain garden instructions and information about plant species 

recommended for stream buffers will be available. This site is number one on 
the "Every Drop Counts 20:[:[ Creek Action Tour" which runs until noon and is 
coordinated by the Friends of Bolin Creek and the Town of Carrboro. Tour maps 

and raffle tickets will be available. 

X Bolin Creek Restoration 

For more information, contact: 

@ 

Joe Wright (left) and Karen Hall (right) of 
NCSU describe the use of coir matting used for 

Randy Dodd, Town of Carrboro Environmental Planner: 9:[9-9:[8-7326 erosion control and bank stability until plants 

Trish D’Arconte, Town of Chapel Hill Stream Ecologist & Water Quality get established. 

Specialist: 9:[9-969-7202 

List of venues for 20:[ :[ Creek Action Tour: www.townofchapelhill.or.q/Modules/ShowDocument.aspx? 
documentid=9024 

Download a hiqh-resolution photo 

Read the news release about the restoration project, www,townofchapelhill,or~/index.aspx?recordid=2503&pa,qe=22 

Watch the video about the restoration project: vimeo,com/2:[352340 

To change your eSubscriptions preferences, click the following link: 

httjp;!/www.townofchajpe!h!!!,org/index.aspx?page= 38&subscribercluid = 86937335-e :[ b8-4308-9a64-9040932 :[ 8ba7 

To unsubscribe from all Town of Chapel Hill eSubscriptions, please click the following link: 

http ;Z/’www. townofcha pe!h !!/~o r~lZ!nd ex,a spx?lpa ~ e = 38&su bscri berq u id = 86937335-e :[ b8-4308-9a 64- 

9040932 :[SbaT&unsubscribe= :[ 



From: 
Sent: 

To: 

Subject: 

Chronicle Careers <recruit@chroniclecareers.com> 
Tuesday, May 3, 2011 5:23 PM 

Gore, Travis <stgore@email.unc.edu> 

Advertise your job openings in The Chronicle 

Issue ©ate: 
~ Hay 20 
Deadline: 
~ Hay 9 

Each week, The Chronicle is read by more college and 
university faculty members and administrators, in print 
and online, than any other source in higher education. 

That’s why Chronicle Careers is the best way to 
immediately get the news of your opening to the 
broadest, most diverse audience of both active and 
passive job seekers in higher education. 

For more information, or to learn what ad options best 
fit your budget and recruitment needs, contact us at 
(202) 466-1050 or e-mail ~obs@chronideocom 

Bon~s Distribution: 

Sincerely, 

The Chronicle Careers team 
The Chronicle of Higher Education 

chronideo¢om 
Phone: (202) 466-1050 
Fax: (202) 296-2691 
1255 Twenty-Third Street, N.W. 
Washington, D.C. 20037 

P.S. Don’t forget to add online categories to your 
posting! By selecting more categories, you will increase 
your exposure to job seekers online and ensure that 
your posting will show up in related job alert e-mails. 

You are receiving this e-mail message because you expressed interest in recruitment sea’vices fl’om The Chronicle. 

For more information about our privacy practices, please read our privacy policy: ht~p://chro~ic]e.com/a~e]e/Pri~aey-Policy/~6~2/. 

If you do not wish to receive future promotional e-mail solicitations from Chronicle Caree~s, you may send us an e-mail message at op~o~ Oobs@eh;~ouiele.com. 





From: Gore, Travis [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=STGORE] 

Sent: 4/12/2010 2:25:09 PM 

Subject: Couch Delivery 

Start: 4/14/2010 6:00:00 PM 

End: 4/14/2010 10:00:00 PM 

Show Time As: Busy 



From: Gore, Travis [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=STGORE] 

Sent: 4/20/2010 6:45:05 PM 

Subject: Furnature delivery 

Start: 4/29/2010 5:00:00 PM 

End: 4/29/2010 5:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Gore, Travis [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=STGORE] 

6/11/2010 6:57:24 PM 

Pick up Grade Rolls 

6/14/2010 6:00:00 PM 

6/14/2010 9:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Subject: 

Attach: 

Deborah Crowder <dacrowde@email.unc.edu> 

Monday, September 20, 2004 3:01 PM 

Gore, Travis <stgore@email.unc.edu> 

[Fwd: Duke Theater Studies Colloquium on the Reaches of Knowledge] 

Duke Theater Studies Colloquium on the Reaches of Knowledge (5.45 KB).msg 



From: 

Sent: 

To: 

Subject: 

Attach: 

~email.unc.edu 

12:27 PM 

Crowder, Deborah A <dacrowde@email.unc.edu> 
Colin Powell Final Paper 

Colin Powell Final Paper.doc 

Here is my Colin Powell final paper. Thanks again. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Deborah Crowder <dacrowde@email.unc.edu> 

Tuesday, January 24, 2006 4:00 PM 

Gore, Travis <stgore@email.unc.edu> 

[Fwd: ] 

Attached Message (4.03 KB).msg 



From: 

Sent: 

To: 

Subject: 

Attach: 

Deborah Crowder <dacrowde@email.unc.edu> 

Thursday, February 2, 2006 4:23 PM 

Gore, Travis <stgore@email.unc.edu> 

[Fwd: FW: An Agreement has been reached...] 

FW_ An Agreement has been reached... (13.8 KB).msg 



From: 

Sent: 

To: 

Subject: 

Flow, Angel <angel_flow@unc.edu> 

Thursday, February 2, 2006 3:25 PM 

Crowder, Deborah A <dacrowde@email.unc.edu> 
FW: An Agreement has been reached... 



From: 

Sent: 

To: 

Subject: 

Attach: 

Deborah Crowder <dacrowde@email.unc.edu> 

Thursday, February 9, 2006 2:03 PM 

Gore, Travis <stgore@email.unc.edu> 

article 

Attached Message ( 13.0 KB).msg 



From: 

Sent: 

To: 

Subject: 

Deborah Crowder <dacrowde@email.unc.edu> 
Tuesday, February 14, 2006 4:26 PM 

Gore, Travis <stgore@email.unc.edu> 
thanks 

Hey Travis. Thanks again for the calculator. If I can get over the 
embarassment, it will prove to be quite useful. Debby 



From: 

Sent: 

To: 

Cc: 

Subject: 

Deborah Crowder <dacrowde@email.unc.edu> 

Wednesday, February 15, 2006 11:43 AM 

Caldwell, Kia L <klcaldwe@email.unc.edu> 
Gore, Travis <stgore@email.unc.edu> 

flyers for faculty 

Hi Kia. Travis told me you need copies of a flyer--that is great but I 
have seen too many faculty throw those directly into recycling. We’ll 
post one at the mailboxes and another out in the hall but there is no 
point in giving everyone one. They might like an email, however. DC 



From: 

Sent: 

To: 

Subject: 

Attach: 

Deborah Crowder <dacrowde@email.unc.edu> 

Monday, February 20, 2006 9:25 AM 

Gore, Travis <stgore@email.unc.edu> 

[Fwd: Re: phone message] 

Re_ phone message (1.23 KB).msg 



From: 

Sent: 

To: 

Subject: 

Perry Hall <hallpa@email.unc.edu> 

Friday, February 17, 2006 3:38 PM 

Crowder, Deborah A <dacrowde@email.unc.edu> 
Re: phone message 

OK. Thanks. 

If you want to give somebody a break you can send for 
them. Otherwise I’ll pick them up next time on campus. 

ph 

At 03:03 PM 2/17/2006, you wrote: 
>Hey. Dominique just took a phone message for you from Dr. Jordan’s 
>office that the Black Scholar copies are ready, dc 
> 



From: 

Sent: 

To: 

Subject: 

Attach: 

Deborah Crowder <dacrowde@email.unc.edu> 

Wednesday, February 22, 2006 4:18 PM 

Gore, Travis <stgore@email.unc.edu> 

[Fwd: [sis-chat] WebFocus Training Dates] 

[sis-chat] WebFocus Training Dates (2.08 KB).msg 



From: 

Sent: 

To: 

Subject: 

Leon Hamlett <lhamlett@email.unc.edu> 

Wednesday, February 22, 2006 3:55 PM 

SIS-chat <sis-chat@listserv.unc. edu> 
[sis-chat] WebFocus Training Dates 

The following are webfocus training dates for March 2006. Please rsvp 
by responding to this email or call Leon Hamlett at 962-5162. The 
sessions will be held in room 04D in the basement of Hanes Hall and 
remember seating is limited and is on a first come first served basis. 

03/01/05 from 10 to noon 
03/03/06 from 1:00 to 3:00 
03/07/06 from 2:00 to 4:00 
03/09/06 from 10 to noon 
03/14/06 from 10 to noon 
03/17/06 from 10 to noon 
03/23/06 from 10 to noon 

Leon M. Hamlett, Asst. SIS - Coordinator 
Office of the University Registrar 
CB# 2100, 1G Hanes Hall 
UNC - Chapel Hill 
Chapel Hill NC 27599-2100 
TEL # 919.962.5162 
FAX # 919.962.6661 

You are currently subscribed to sis-chat as: dacrowde@email.unc.edu. To unsubscribe 
send a blank email to leave-11240025-175159V@listserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Deborah Crowder <dacrowde@email.unc.edu> 

Wednesday, March 1, 2006 11:58 AM 

Gore, Travis <stgore@email.unc.edu> 

[Fwd: ] 

Attached Message (3.89 KB).msg 



From: 

Sent: 

To: 

Subject: 

Attach: 

Deborah Crowder <dacrowde@email.unc.edu> 

Monday, March 6, 2006 4:50 PM 

Gore, Travis <stgore@email.unc.edu> 

[Fwd: ]picture 

Attached Message (1.32 MB).msg 



From: 

Sent: 

To: 

(~c: 

Subject: 

Deborah Crowder <dacrowde@email.unc.edu> 

Tuesday, March 7, 2006 11:30 AM 

Davis, Laeula <laeula@email.unc.edu> 
Gore, Travis <stgore@email.unc.edu> 

Eunice Sahle Travel 

Hi. I hope you are having a good day. First, thank you for helping us 
straighten out Prof. Sahle’s travel confusion. There is an update. It 
turns out she can only claim the air ticket since someone else picked up 
the rest of her expenses. So, Travis has prepared a revised A & S 
travel form, a reimbursement and we’ll get that to you asap along with 
some sort of explanation for all of this. Prof. Sahle then is t~ing 
to take another trip. I have personally met with her and explained some 
things about the process and hopefulb’ we will avoid future problems. 
Thanks again. Debby 



From: 

Sent: 

To: 

Cc: 

Subject: 

Deborah Crowder <dacrowde@email.unc.edu> 

Monday, March 13, 2006 2:15 PM 

Sahle, Eunice N <eunice@email.unc.edu> 

Gore, Travis <stgore@email.unc.edu> 

re: I know you don’t understand 

Hi Eunice. I know you don’t understand what in the world the problem 
is--to make a long story short--first, we/you were already on the bad 
list with the person who handles travel in Arts and Sciences because of 
the confusion regarding your travel from last fall. Then, to come up 
with, a couple of days later, something that was also bureaucratically a 
nightmare, with the same people, sent everyone over the edge. ****Just 
this one time**** since there is no way out of it, I will have to cover 
the extra part of your ticket out of our trust fund account. It is not 
a lot of $$ but it is $8 plus the $25.00 service fee. The Dean’s office 
is not going to cover that additional amount. 

On another note, with a totally different kind of $$, if you are going 
to get some books from the bookstore, your window is closing. I would 
like to be able to help you with that expense but I can’t wait forever 
because the summer money is time limited. So, please, please, please, 
get me a list. DC 



From: 

Sent: 

To: 

Subject: 

Attach: 

Deborah Crowder <dacrowde@email.unc.edu> 

Wednesday, March 15, 2006 1 : 16 PM 

Gore, Travis <stgore@email.unc.edu> 

[Fwd: Tonight] 

Tonight (2.10 KB).msg 



From: 

Sent: 

To: 

Subject: 

Attach: 

Deborah Crowder <dacrowde@email.unc.edu> 

Monday, March 27, 2006 8:57 AM 

Gore, Travis <stgore@email.unc.edu> 

[Fwd: Re: question for you] 

Re_ question for you (1.17 KB).msg 



From: 

Sent: 

To: 

Subject: 

Attach: 

Deborah Crowder <dacrowde@email.unc.edu> 

Monday, March 27, 2006 2:50 PM 

Gore, Travis <stgore@email.unc.edu> 

[Fwd: Re: question for you] 

Re_ question for you (8.59 KB).msg 



From: 

Sent: 

To: 

Cc: 

Subject: 

Sylvia White <sdwhite@email.unc.edu> 

Friday, March 24, 2006 9:35 AM 

Crowder, Deborah A <dacrowde@email.unc.edu> 
McHale, Tammy J <tmchale@email.unc.edu>; Kalleberg, Arne L 
<arne_kalleberg@unc. edu>; Nyang Oro, Julius E <JEN321 @EMAIL.UNC.EDU> 

Re: question for you 



From: 

Sent: 

To: 

Subject: 

Attach: 

Deborah Crowder <dacrowde@email.unc.edu> 

Wednesday, April 19, 2006 4:55 PM 

Gore, Travis <stgore@email.unc.edu> 

[Fwd: FW: Annual Parking Coordinator’s Meeting; 2006-2007. Please forw ard as 
necessary!] 

FW Annual Parking Coordinator’s Meeting; 2006-2007. Please forw ard as... (5.15 
KB~.msg                                                  - 

Please put on the calendar so I don’t forget. DC 



From: 

Sent: 

To: 

Subject: 

Karen Cheek <KEC@DPS.PSAFETY.UNC.EDU> 
Wednesday, April 19, 2006 2:37 PM 

FW: Annual Parking Coordinator’s Meeting; 2006-2007. Please forw ard as necessary! 



From: 

Sent: 

To: 

Subject: 

Attach: 

Deborah Crowder <dacrowde@email.unc.edu> 

Tuesday, May 16, 2006 11:55 AM 

Gore, Travis <stgore@email.unc.edu> 

[Fwd: [adassist] [hrfac] External Professional Activities for Academic Year 2005-2006] 

[adassist] [hrfac] External Professional Activities for Academic Year 20... (5.87 KB).msg 

Remind me of this please, dc 



From: 

Sent: 

To: 

Subject: 

Attach: 

Deborah Crowder <dacrowde@email.unc.edu> 

Thursday, June 1, 2006 1:53 PM 

Gore, Travis <stgore@email.unc.edu> 

[Fwd: Fwd: FW: FW: Fwd: FW: Fw: PLEEEEEEEASE REEEEEEAD! IT WAS ON 
GOOD MORNI NG TODAY SHOW] 

Fwd FW FW Fwd FW Fw PLEEEEEEEASEREEEEEEAD! IT WAS ON 
GOO-D M~)RNI-N... (~-6.2 I~B).~sg 



From: 

Sent: 

To: 

Subject: 

Attach: 

Deborah Crowder <dacrowde@email.unc.edu> 

Monday, June 5, 2006 10:16 AM 

Gore, Travis <stgore@email.unc.edu> 

[Fwd: Greetings from London :)] 

Greetings from London _) (3.66 KB).msg 



From: 

Sent: 

To: 

Subject: 

Attach: 

Deborah Crowder <dacrowde@email.unc.edu> 

Tuesday, June 20, 2006 4:19 PM 

Gore, Travis <stgore@email.unc.edu> 

[Fwd: [I-BARC] OT: Funny swf] 

[I-BARC] OT_ Funny swf (3.12 KB).msg 



From: 

Sent: 

To: 

Subject: 

Attach: 

Deborah Crowder <dacrowde@email.unc.edu> 

Wednesday, July 5, 2006 9:41 AM 

Gore, Travis <stgore@email.unc.edu> 

[Fwd: [adassist] [Fwd: [business_managers] Vacation Leave Information for FY ending 
6/30/06]] 

[adassist] [Fwd_ [business_managers] Vacation Leave Information for FY e... (59.7 
KB).msg 



From: 

Sent: 

To: 

Subject: 

Attach: 

Deborah Crowder <dacrowde@email.unc.edu> 

Tuesday, July 11, 2006 12:14 PM 

Gore, Travis <stgore@email.unc.edu> 

[Fwd: Re: [Fwd: [sis-chat] WebFocus Training Dates]] 

Re_ [Fwd_ [sis-chat] WebFocus Training Dates] (1.74 KB).msg 

Did you get this arranged? dc 



From: 

Sent: 

To: 

Subject: 

Attach: 

Deborah Crowder <dacrowde@email.unc.edu> 

Monday,              12:04 PM 

Gore, Travis <stgore@email.unc.edu> 

[Fwd: Re: Independent tutorials] 

Re_ Independent tutorials (153 KB).msg 



From: 

Sent: 

To: 

Subject: 

Attach: 

~email.unc.edu 

1:13 PM 

Crowder, Deborah A <dacrowde@email.unc.edu> 
Re: Independent tutorials 

Bioethnics of African_American[2].doc; Alice_Walker[2].doc 

Hi Debbie, 
I have attached both of my papers. Im waiting for the bill..Thanks 
for everyhing.. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Deborah Crowder <dacrowde@email.unc.edu> 

Friday, June 1, 2007 2:22 PM 

Gore, Travis <stgore@email.unc.edu> 

[Fwd: A-Rod’s shout] 

A-Rod’s shout (141 KB).msg 



From: 

Sent: 

To: 

Subject: 

Attach: 

Kenneth Janken <krjanken@email.unc.edu> 

Friday, June 1, 2007 11:22 AM 

Crowder, Deborah A <dacrowde@email.unc.edu> 
A-Rod’s shout 

Shhh! Baseball is being played - Los Angeles Times.pdf 



From: 

Sent: 

To: 

Subject: 

Attach: 

Eric Hoots <ehoots@uncaa.unc.edu> 
Friday, July 27, 2007 10:10 AM 

Crowder, Deborah A <dacrowde@email.unc.edu> 
Fwd: AFAM Papers 

AFAM Papers (86.3 KB).msg 

Thanks for the help. I will see you soon, 
We’ll see how it goes, have a great day. 

Eric Hoots 



From: 

Sent: 

To: 

Subject: 

Attach: 

@email.unc.edu 
12:33 PM 

Hoots, Eric M <ehoots@uncaa.unc.edu> 
AFAM Papers 

summerpaperl.doc; summerpaper2.doc 

Hey Eric, 

You dont realize how much I owe you for this. I’m gonna be the one that 
pays for lunch from here on out or something. And I just put those 
papers as an attachment. 

Thanks again, 



begin:vcard 
fn:Karla Slocum 
n:Slocum;Karla 
org:Anthropology and African/Afro-American Studies;University of N. Carolina-Chapel Hill 
title:Associate Professor 
tel ;work: (919)962-2438 
tel;fax: (919)962-1613 
note;quoted-printable: Mailing Address:=0D=0A= 

Department of Anthropology=0D=0A= 
CB#3115, 301 Alumni Building=0D=0A= 
University of N. Carolina=0D=0A= 
Chapel Hill, NC 27599-3115 

version:2.1 
end:vcard 



From: 

Sent: 

To: 

Subject: 

Attach: 

Deborah Crowder <dacrowde@email.unc.edu> 

Thursday, October 11, 2007 3:27 PM 

Gore, Travis <stgore@email.unc.edu> 

[Fwd: Barbecue] 

Barbecue (4.39 KB).msg 



From: 

Sent: 

To: 

Subject: 

Attach: 

Deborah Crowder <dacrowde@email.unc.edu> 

Thursday, October 18, 2007 3:13 PM 

Gore, Travis <stgore@email.unc.edu> 

[Fwd: IT’S OFFICIAL!] 

IT’S OFFICIAL! (3.33 KB).msg 



From: 

Sent: 

To: 

Subject: 

Attach: 

Deborah Crowder <dacrowde@email.unc.edu> 

Thursday, October 18, 2007 3:13 PM 

Gore, Travis <stgore@email.unc.edu> 

[Fwd: GUESS WHAT...] 

GUESS WHAT... (4.61 KB).msg 



From: 

Sent: 

To: 

Subject: 

Attach: 

Deborah Crowder <dacrowde@email.unc.edu> 

Monday, May 12, 2008 11:54 AM 

Gore, Travis <stgore@email.unc.edu> 

[Fwd: ] 

(82.4 KB).msg 



From: 

Sent: 

To: 

Subject: 

Attach: 

Janet Huffstetler 

Monday, May 12, 2008 9:50 AM 

Crowder, Deborah A <dacrowde@email.unc.edu> 

AFRI    DARFUR SM.doc; AFRI    TP SM 08.doc 



From: 

Sent: 

To: 

Subject: 

Attach: 

Deborah Crowder <dacrowde@email.unc.edu> 

Friday, August 1, 2008 3:11 PM 

Gore, Travis <stgore@email.unc.edu> 

[Fwd: AFRAM    PAPER.] 

AFRAM    PAPER. (64.2 KB).msg 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

@email.unc.edu 

5:29 PM 

Blanton, Brent S <blanton@uncaa.unc.edu> 

Crowder, Deborah A <dacrowde@email.unc.edu> 

AFRAM    PAPER. 

African Americans.doc 

Dear Professor Crowder, 
Here is my paper that is due today Thank you so much, this 
topic was extremely interesting and I learned a lot of new information. 
Thanks again, 



From: 

Sent: 

To: 

Subject: 

Attach: 

Deborah Crowder <dacrowde@email.unc.edu> 

Monday, September 29, 2008 10:11 AM 

Gore, Travis <stgore@email.unc.edu> 

[Fwd: E1 Gato!] 

E1 Gato! (22.7 KB).msg 



From: 

Sent: 

To: 

Subject: 

Travis Gore <stgore@email.unc.edu> 

Friday, March 5, 2010 4:29 PM 

Kent, Adam S <akent@unc.edu> 
update 

Hey Adam, 

My fault for not reminding you but next week was the dates you approved for me to be off. 
sounds like you are ex 

Is this still ok? It 



From: 

Sent: 

To: 

Subject: 

Travis Gore <stgore@email.unc.edu> 

Tuesday, March 23, 2010 11:01 AM 

Kent, Adam S <akent@unc.edu> 
check request 

Hey Adam, 

The 



From: 

Sent: 

To: 

Subject: 

Travis Gore <stgore@email.unc.edu> 

Tuesday, April 6, 2010 3:25 PM 

african-and-afro-american-smdies-faculty@listserv.unc, edu 

Faculty Meeting 



From: 

Sent: 

To: 

Subject: 

Attach: 

scanner@unc.edu 
Thursday, January 7, 2010 2:34 PM 

Gore, Travis <stgore@email.unc.edu> 

20100107143342841.pdf 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 01.07.2010 14:33:42 (-0500) 

Queries to: scanner@unc.edu 



From: 

Sent: 

To: 

Subject: 

scoresandodds=reply.bronto.com@reply.bronto.com on behalf of 
ScoresAndOdds.com <scoresandodds@reply.bronto.com> 

Thursday, January 7, 2010 4:45 PM 
Gore, Travis <stgore@email.unc.edu> 

Free Football Picks from ScoresAndOdds.com 

THIS WEEK ON SCORESANDODDS.COH 

It’s NFL Playoff time and ScoresAndOdds,com has got all the info you need: 

¯ Get the latest Las Veqas Casino Odds as well as current Bettinq Trends 

¯ Check out in-depth Natchu£ ~orts 

¯ Full coverage of 

VEGASINSIDER.COH FREE PICKS OF THE WEEK 

BCS CHAHPIONSHIP PICK 

Courtesy. ~!~’-’ Iskoe of VeclasZnsider,com Picks 

Matchup: Texas at Alabama 

Time: 8:35 PM EDT (Thu) 

Play: Under (+46 -103) 

This is the game many expected back in August. Or at least one of the most likely matchups as Texas was 

considered a solid choice to make it here to face Alabama, Florida or USC. USC was eliminated early in the 

season while both Florida and Alabama headed into their SEC Title game showdown unbeaten. Alabama won 

that game convincingly while Texas needed a fortuitous turn of events and a last second FG to edge 

Nebraska in the Big 12 Title game to play for the BCS Title. Both teams bring outstanding credentials into 

this contest. The defenses are ranked # 2 and # 3 in yardage and # 1 and # 8 in points. The offenses also 

rated highly with Alabama having the better rush attack and Texas better at tossing the pigskin. Alabama 

lost just 10 turnovers all season and was +16 in turnover margin. Texas created 35 turnovers and was +12 

in margin. By virtue of playing in the SEC Alabama played the more demanding schedule. Their significantly 

better ATS mark also shows they performed better versus expectations than did Texas. Of course just prior 

to the win over Florida, Alabama struggled to get by arch rival Auburn, coming from behind in the closing 

minute. Likewise Texas struggled to hold off their arch rival Texas A&,lVl. Both teams are well coached and 

each coach already has a National Title - Texas’ Brown with their win over USC a few years back and 

’Bama’s Saban as coach at LSU 2 seasons earlier. Both teams will be well prepared on both sides of the 

football. Texas arguably has the better ability to come from behind with their more polished passing game. 

These defenses also rank #1 and #2 against the rush, making it important for Alabama’s offense to develop 

a passing game. Clearly either team can win this game and if these teams faced one another 50 times each 

should win 25. The value in this game is with Texas, based largely upon what everyone saw in both teams’ 

conference Championship games. 

For much of the season books that had "future" lines on potential BCS matchups had this matchup pretty 

much a pick ’em. Both teams are highly motivated. Texas may be fueled as well by their feeling of being 

slighted last season despite defeating Oklahoma which lost to Florida in the BCS Title game. The Longhorns 

did not make it to the Big 12 Title game despite sharing the Big 12 South title with Oklahoma and Texas 

Tech. Teams ranked #2 have historically fared well when facing teams ranked #1 and with not much 



separating these teams the preference is to take the points with the Underdog. But with the line dropping 

close to a FG the preferred play for this game is the UNDER. We have two outstanding defenses and two 

solid but not dominating offenses. We’ve seen how defenses have placed greater emphasis on speed over 

the past decade or so and the split second difference between a good and a great defense is enough to 

interrupt offensive rhythm enough over the course of a game to cause offensive execution to suffer against 

great defenses when such execution succeeds against average to good defenses. 

This game handicaps in the mid to upper 30s, along the lines of 20-16 to 23-17, making the UNDER a solid 

play, especially as the Total rises above a "key" number of 45. 

Get MORE FREE PICKS from Andy Iskoe at ~sI~si~J~com Picks 

NFL WILDCARD PICK 

Courtesy{ of Brian Edwards of Ve~asInsider~com Picks 

Matchup: N.Y. Jets at Cincinnati 

Time: 4:30 PM EDT (Sat) 

Play:Cincinnati (-2.5 -110) 

Cincinnati has won five straight home games with each victory coming by seven points or more. The Bengels 

slumped down the stretch, but their three losses came on the road to pleyoff teams (Sen Diego, Minnesota 

end last week’s defeat to the Jets). Cincy has been atrocious in the ’chalk’ role, but with the number less 

than three here, T think we throw out the ATS stats end focus on the game as if it were e pick ’era. Forget 

about last Sunday’s results. Jets rookie QB Mark Senchez is on the road in the pleyoffs end T think thet’ll 

result in mistakes galore. Bengels get it done eL home behind the running of Cedric Benson, who, lest we 

forget, was rested last week end will have fresh legs. Bengals! 

For more FREE PICKS, visit ~a~I~id~o~o~ Pick~ 

Picks & Advice 

Sports.com gives you all the info you 

need to pick the winners. 

¯ Free ExDert Picks 

¯ ~qatchu~ ~orts 

¯ Live Odds and Bettinc~, Trends 

Sports.com - The First Word in Sports Betting 

Earn Free Cash with ~, P0ints 
Cash Bonus on All Deposits~ All Credit Cards~ted 
100% Poker Bonus ~ Sign U~ and Double Your ~4ones~ 





We respect your privacy; you have received this ernail because you signed up for ernail from ScoresAndOdds.corn. If you prefer 
to not receive any more ernails from us, please let us know and we will permanently delete your name from our ernail list 
records. To unsubscribe please go to: Unsubscribe 

ScoresAndOdds.com I Suite 1, International House I Bell Lane, PO Box 181 I Gibraltar I OT 
Ur~subscribe from future marketing messages from ScoresAndOdds.com 



From." 

Sent." 

To," 

Subject: 

Sports Illustrated <sixtra@mail2.si.com> 

Monday, January 11, 2010 1:55 PM 

Gore, Travis <stgore@email.unc.edu> 

SI EXTRA: Peter King’s Monday Morning QB 

View this ernail as a webpage I Please add sixtra@rnail2.si.corn to your address book 

Front Page Scores 

Front Page Scores 

NCAA Bagke~ba[[ Front Page Scores 

Front Page Scores 

Front Page Scores 

~CAA Football Front Page Scores 

From the overtime thriller in Arizona to the shocking rout in 

New England, Peter King analyzes the NFL’s wild-card games, 

plus gives his thoughts on Pete Carroll, the MVP vote and 

more. ~ STO~Y 

+Vriters 
St ew a ~t Dan 

VIES/POINT COLLEGE FOOTBALL 
OVERTIM E 

Big changes at marquee schools:A Boston has taken another big hit. 
new decade starts with a bang. The rest of the nation celebrates. 

More Columns 

Top Stories 
} MORNING JOLT: Eagles set to part with McNabb? 

~ Official: Seahawks ’very close’ to signing Carroll 

~ Cardinals outlast Packers 51-45 in OT I GRADES 

~ Jayson Williams cops plea in 2002 fatal shooting 

~ Tennessee hands No. 1 Kansas first loss I WINN 

~ $EGIJRA: Cuban phenom reaches deal with Reds 

~ Heckert leaving Eagles to become GM of Browns 

~ FanHouse: Dice-K admits hiding injury from Sox 

~ Oregon St. announces 3-year extension for Riley 

~ MANNIX: Pacquiao-Clottey at Cowboys Stadium 

~ LeBron, Cavs sweep season series from Blazers 

D~N ~@|~ ~ Can Carroll succeed in the NFL? 

~ Who is to blame for the Pats loss? 

Truth & Rumors 
~ Warner denies retirement rumors 

+ USC to search NFL for new coach 

~ Westbrook likely done as an 



Cuban defectors Headlines from Swim Collection: 
over the years NFL Playoffs Brooklyn Decker 

More SI Photos More Swimsuit Models 

Eagle 

~ T’wolves’ Jefferson on trading 

block 

~ MON. A.M. CLICKS: 
The Jeter wedding; An awful ’Piano Man’ 

Yvonne Strahovski; Playoff Iook-alikes 

~ FANHOUSE: 
Soccer fan runs on field -- takes a shot on goal 

~ CHEERLEADER OF THE WEEK: 
Nicky from Miami I 20 Qs 

More T&R: NFL I Colleges I MLB I NBA I Golf 

NHL I NASCAR I MMA I Soccer I Tennis 

~ READ ALL ARTICLES 

~ VIEW THIS ISSUE 

~" BUY THIS COVER 

~ SI VAULT 1954 - PRESENT 

Follow SI I King I Heyman I Mandel Become a fan of SI 

SI Customer Service I Give the Gift of SI I Buy SI Cover Reprints I Try SI Kids Risk Free 

TO UNSUBSCRIBE: 

You have received this email because you are an SI EXTRA subscriber. To unsubscribe from this newsletter immediately (without a chance to confirm your 

choice), click here 

EMAIL OPT-OUTS 

Click here for more information on how to opt-out of marketing communications from Sports Illustrated and our partners, or copy and paste this link into your 

browser: http://www.timeinc.net/subs/privacy/si/emailprivacy.html 

PRIVACY POLICY 

Please read our Privacy Policy, or copy and paste this link into your browser: http://www.timeinc.net/subs/privacy/si/policy.html 

FOR FURTHER COMMUNICATION, PLEASE CONTACT: 

SPORTS ILLUSTRATED CUSTOMER SERVICE 

AI~-ENTION : CONSUMER AFFAIRS 

3000 University Center Drive 

Tampa, FL 33612-6408 



M Lineberger Banner: Today’s Best Care, Tomorrow’s Best Hope 

Cancer News Update From UNC Lineberger 01/11/2010 

Forward to a Friend 

General Alumni Association (GAA) Honors UNC Lineberger Director Shelley Earp, MD 

Shelley Earp, MD, director of the UNC Lineberger Comprehensive Cancer Center, has been honored with the 
GAA’s Faculty Service Award. Earp received the award Friday at the GAA board’s quarterly dinner meeting. 

The award, established in 1990 and given by the GAA Board of Directors, honors faculty members who have 
performed outstanding service for the University or the alumni association. Read more. 

UNC Lineberger Members Klaus Hahn, PhD, and Mark A. Peifer, PhD, Elected Fellows 
of the American Association for the Advancement of Science 

The association elects fellows to recognize their scientifically or socially distinguished efforts to advance science or 
its applications. Read more. 

UNC Lineberger Member Yi Zhang, PhD, is Senior Author of a Study That Identifies a 
Protein Complex Possibly Crucial for Triggering Embryo Development 

The protein complex - called elongator - could prove valuable for changing cell fate, such as converting cancer 
cells to normal cells. The results of the study appear on-line in the Jan. 6, 2010 issue of the journal Nature. Read 
more. 

Get Ready for a Beach Bash Like Never Before 

UNC Lineberger’s 7th Annual Beach Ball is swimming with new features -- including a new look and a new location! 
This year’s South Beach-style White Party will be held on Saturday, April 17th, from 8 p.m. - midnight at the newly 
renovated Chapel Hill Country Club. Read more. 

× i Subscribe to our RSS News feed. Become a fan of UNC 
rss feed 

Lineberger on Facebook. Follow us on Twitter. 

For additional coverage about news and events at UNC Lineberger, visit 

To unsubscNbe reply to ths email wth unsubscribe as },our subject UNC L neberger% E-News subscriber Ist s not open to the 
pubic and wll not be shared wth thrd parties. If you have questions about UNC L neberger’s pr vacy policy or f you think your 
information has been m sused, please email us at tcccnews~medunc.edu. 

UNC Lineberger Comprehensive Cancer Center, Campus Box 7295, Chape~ Hill, NC 27599-7295 



From: 

Sent: 

To: 

Subject: 

Institute for Cultural Diplomacy <forums@icdhouse.org> 

Tuesday, January 12, 2010 6:55 AM 

Gore, Travis <stgore@email.unc.edu> 

The Berlin International Economics Congress (Berlin, 4th - 7th February, 2010) 

Call for Applications 

The Berlin International Economics Congress (BIEC) 
An Interdisciplinary Analysis of the Roles of Global Politics & Civil Society in International Economics 

(Berlin, 4th - 7th February 2010) 

Dear friends and colleagues, 

I am writing to announce the dates of the forthcoming international congress being held by the Institute for Cultural 
Diplomacy (www.culturaldiplomacy.org)taking place in February 2010, "The Berlin International Economics Congress". I 
would be grateful if you could forward this information on to any individuals who you feel may be interested in attending 
the program and would like to thank you in advance for your support. 

The Berlin International Economics Congress (www.biec.de) is a four day program of lectures and panel discussions 
featuring leading figures from across the world in economics, politics, civil society and the private sector. Speakers and 
participants will discuss different perspectives on the recent financial crisis and the international economy. 

If you would like to attend please apply online here. 

The followin.q issues will be addressed and explored: 

¯ The New Economic World Order & International Relations - (Focus: Russia, China, India, Brazil, South Africa, 
and Indonesia) 

¯ Moving Beyond Copenhagen: Bridging International Economics and Climate Change - (Focus: The 
Copenhagen Conference, Economic Dimensions of Climate Change, the Role of Civil Society, Green 
Technologies) 

¯ The Global Financial Crisis - (Focus: Causes, Impact, Protectionism and the Challenges Ahead; Case studies 
of Iceland, Dubai, Latvia, Hungary, and the US) 

¯ Corporate Social Responsibility and Socially Responsible Investment - (Focus: Multinational Corporations 
in Africa, Latin America and Asia, the Triple Bottom Line, Business Ethics, CSR Rating Indices) 

¯ Traditional Industries in the Information Age - (Focus: Real Estate, Tourism, Car and Aircralt Industries, and 
Agriculture) 

¯ Ethics in Aid and Trade: Incentives and Impacts - (Focus: Ethical Trading Initiatives, Fair-trade, Ethical 
Consumerism, The Role of NGOs) 

Congress Speakers - We are privileged to include as speakers many distinguished experts from the fields of 
international politics, economists, diplomacy, the private sector and civil society. 

~;onfirmed speakers include: 

Alfred Sant, Former Prime Minister of Malta; Bendt Bendtsen, MEP, Former Deputy Prime Minister of Denmark; 
Corinne Dominique Marguerite Lepage, Former French Minister of the Environment; Dr. Erhard Busek, Former Vice- 
Chancellor of Austria; Francois-Xavier de Donnea, Former Mayor of the City of Brussels; Gerassimos D. Arsenis, 
Former Minister of Economics of Greece; Guido de Marco, Former President of the United Nations General Assembly, 



Former President of Malta; Dr. Jacques F. Pooe, Former Deputy Prime Minister of Luxembourg, Former Minister of 
Finance and of Foreign Affairs; Katherine Marshall, Senior Advisor for the World Bank, Visiting Professor Georgetown 
University; Kurt Bodewig, Former German Minister of Transport, Building and Urban Affairs; Mart Laar, Former Minister 
of Estonia; Prof Rupert Scholz, Former Minister of Defense of Germany; Renata K(Jnast, Former German Minister of 
Consumer Protection, Food and Agriculture; Dr. Susan George, President of the Board of TNI and honorary president of 
ATTAC-France; Sven Giegold, MEP, Germany, Co-founder of Attac 
Volker Hauff, Former German Minister for Research and Technology, Former German Minister of Transport 

Further information about the program can be found at www.biec.de 

P~ease note: The ICD will be holding a Weeklong Seminar for our program "Cultural Diplomacy and the Economy: A 
Forum for Young Leaders" (CDEC) from 31st January - 7th February. Participants of this program will take part in 
workshops, lectures, and seminars from 31st January- 3rd February and will then take part in the Berlin International 
Economics Congress from 4th - 7th February. 

Further information can be found under www.culturaldiplomacy.org/culturaldiplomacyandtheeconomy/index.php? 
en seminars nws about-cdec. 

Enquiries should be directed to cdec~culturaldiplomacy.or.q. 

We are also involved with a number of other interesting projects to take place later this year. For more information about 
our activity as a whole, please visit www.culturaldiplomacy.org 

Best wishes, 

Mark Donfried 
Director & Founder 



From: 

Sent: 

To: 

Subject: 

UNC Center for Global Initiatives <cgi@unc.edu> 

Tuesday, January 12, 2010 11:08 AM 

Gore, Travis <stgore@email.unc.edu> 

[ginews] Share your international knowledge, Internship Listings, Fulbright-MtvU 
Award 

If you are having trouble viewing this message, please visit: ~i,unc,edu/aboutus/ebulletin/2010/01/!2/ 

~ Center for Global Initiatives 

Share your international knowled~ 
Thursday, Jan 14, 7pm I FedEx GEC 1009 
Join CGI for an evening of brainstorming regarding a new student-led initiative 
to offer internationally-focused "peer advising" via new technology and social 
media at UNC. Be a part of this new initiative from the ground up. No long-term 
commitment is required to attend this brainstorming session, however you 
must RSVP ,via Facebook. 

Events & Conferences 

For~ a new identity as an 
international NGO 

followed by a discussion of careers 
in global development 

Tuesday, Jan 12, 3:30pm I BCBS 
Auditorium, Hooker Research 

Center 
Join the Gillings School of Global 

Public Health for a lecture and informal 
discussion with Anne Goddard, MPH, 

President and CEO, ChildFund 
International. 

Carolina Navigators Presenter 

Funding Opportunities 

e and Area 

Studies Fellowshi£: 
Deadline: Jan 29 
FLAS fellowships fund the study of 
Less Commonly Taught 
Languages and area studies 
coursework. This program 
provides academic year and 
summer fellowships to assist 
graduate students and advanced 
undergraduates in foreign 
language and area studies. 

Peacock REACH FellowshiA 



Trainin~ 
Saturday, Jan 16, lpm 

FedEx GEC Room 3024 
This training prepares students to 

share their international experience in 
K-12 classrooms across the state with 

the Carolina Navigators program. 
Reqister online. 

Internship Opportunities 

Carolina for Kibera Summer 
InternshiA 

Deadline: Jan 22, 2010 
A unique experience for students to 

engage in grassroots participatory 
community development. Interns spend 

a minimum of six weeks working in 
Kibera, Kenya and are expected to 

take exceptional initiative in shaping 
their experiences while contributing to 

a project of tangible and immediate 
value to the work of CFK. 

Freeman Indonesia Non 
Internship Program 

Deadline: Feb 15, 2010 
This program, funded by the Freeman 

Foundation, aims to develop student 
leaders and strengthen the nonprofit 

sector in Indonesia. liE will select and 
pair 10 Indonesian students pursuing 

U.S. degrees with 10 U.S. 
undergraduates and arrange 

internships for them to work together in 
an Indonesian nonprofit organization. 

OCA Summer Internshi~ P~ram 
Deadline: Mar 1, 2010 

The OCA Summer Internship Program 
seeks current full-time undergraduate 
students who are interested in Asian 

Pacific American (APA) issues and 
looking to advance the social, political 

Deadline: Feb 12, 5pm 
This award supports a Ph.D. 
candidate with funding for one 
year of international field research 
and one year teaching an 
undergraduate course based on 
this research. 

Facult~L Curriculum 
Development Award 
Deadline: Feb 12, 5pm 
Curriculum development awards 
support faculty who are interested 
in adding international content to 
existing courses that have little or 
no such content; adding 
comparative cases to courses that 
are currently area specific; or 
developing new courses with 
significant international content. 

Pre-Dissertation Travel Award 
Deadline: Feb 12, 5pm 
These awards are intended to get 
Ph.D. candidates into the field to 
do preliminary explorations of 
potential research materials in 
preparation for writing a 
dissertation proposal. 

Fulbriqht mtvU FellowshiA 
Campus Deadline: February 12, 
2010 
Up to four awards nationwide will 
be available to pursue projects 
around an aspect of international 
contemporary or popular music as 
a cultural force for expression. 
Applicants are encouraged to 
consider all aspects of the power 
of music in developing their 
proposals. Current UNC students 
must apply through CGI. 

Short Term Travel Grants 
Deadline: February 2, 2010 



and economic well-being of APAs. These grants provide fellowships 
to US Scholars and professionals 
to engage in up to eight weeks of 
overseas research on 
contemporary political, economic, 
historical, or cultural developments 

................................................................................... .r..e.I..e..v..a..n..t..t..o...U...S...f..o..r.e..ig..n.. p..o. !!.c.y.: ............... 

International Internship Database 
Looking for additional internationally-oriented internship listings for this 
summer or did you have an amazing experience last summer that you’d like to 
share with fellow students? Login with your ONYEN to contribute and explore! 

The Center for Global initiatives is a catalyst for the innovative work of faculty Image: UNC Global Logo 

and students at the University of North Carolina - Chapel Hill. To learn more, 
visit ~i uric edu. 

You are currently subscribed to this list as: #t~fA@email,unc,edu 
To unsubscribe send a blank email to leaveo2618! 441 °5772512,e1014ae60d 1087307bad57835e50ed3a@listserwunc,edu 



From: 

Sent: 

To: 

Subject: 

shutton <shutton@email.unc.edu> 
Saturday, January 16, 2010 11:46 AM 

SEANC 25 Email List <seanc@listserv.unc.edu> 
[seanc] Sat. news + Fwd: The SEANC Scoop 

Martin Luther King Jr. Day celebration schedule 
h~p:i/www.dai~tarheeL colr~/con~eraimar~i~>l~heroking~roda3, ocelebra~iomsched~fle 

Alamance fears UNC’s hospital in Hillsborough 
ouraals.comitriar@eistories/2010/01 / 18istovT.html 

Rex aims to expand cancer care 
h~tp :i/www.rtewsobserver.com!newsilocal sba’~eis~o~5,’i287136.h~ml 

........ Original Message ........ 
Subject: The SEANC Scoop 
Date: Fri, 15 Jan 2010 10:29:40 -0500 
From: "SEANC Communications/PR Department" <mbell@seanc.org> 
To: shutton@email.unc.edu 

State Employees Association of North Carolina 
The Scoop 
January 15, 2010 

SEANC in the News 
SEANC Executive Director Dana Cope joined State Government Radio’s Don 
Curtis last week to discuss national and state politics, 2010 elections and 
what’s in store for state employees this legislative session. Listen to the 
interview 

overm~e~tradio,cor~mediala~dioi011410 For Your_ ~r£ommtior~ _Dana__~o~). 

Johnson Appointed to Study Board 
SEANC Second Vice President Charles Johnson has been appointed to the 
Future of Retirement Study Commission 

The commission is charged with reviewing current retirement benefits and 
recommending new ones. Congratulations, Charles! 

Insurance Benefits 
Colonial Life has extended its offer of simplified issue universal life 
insurance for SEANC members until March! Contact Colonial at 
1-866-265-3599 today to take advantage of this great opportunity! 

Member Discount 
Do you enjoy saving money while still purchasing quality products? Then 
use your SEANC membership to join BJ’s Wholesale Club. You’ll save $10 on 
the membership cost and receive three months of membership free! Complete 
this form 
(~ :i7~s, ww. sea~c.org!docs/d~scour~sid6008ae9-2f94o4701-9a79oda9a9c ~ 9c60b.~ 
and you’ll be saving in no time ! 

Scholarships 
SEANC and SEIU scholarship applications are now available. See the SEANC 



Web site (~:iiwww seanc ow’mer~bersl~ipischo~ars~ipoaS~x) for more 
information. 

Quick Links 
Facebook: ~:,5%vww.t%cebook comiSEAN C. SIEIU.Loca12008 
Flickr: h~{p :i/%~.ww.flickr. co~@~ho~o s/seancloca12008/ 

SEANC Hot Spots 
Legislative Update: 
Member Discoums: h~tp://www, seanc.or~!discounts/ 
SEANC in the News: ~:/iwww.seanc.orgirtewsiseanc.as~ 
SEANC Insurance: ~:/Twww.seanc.org/ir~urance/ 
Update Your Info: ~:i?%,ww.seanc.or~uicMir~ksicontactas~ 
Calendar of Evems: }@p:iA, ww.seanc.org~calenda~i 

www.seanc.org 
800-222-2758 

Are you receiving this e-mail as a forward? Sign up for SEANC’s e-mail 
alerts (~:iiwww.sear~c.o        to receive your own copy! 

Copyright 2009 All Rights Reserved. 
This message was sent by: SEANC, 1621 Midtown Place 
, Raleigh, NC 27609 

You are currently subscribed to seanc axsd: stgore@email.unc.edu. 
To unsubscribe send a blank email to leave-26214377-9229013.ec855a7c14a386ea9c950033dla18b69@listserv.unc.edu 



Date & Time: Event: Location: Notes: 

Thursday 1/21/2010 Flight arrival RDU Adam To pick up at 

10:35PM Airport 

Friday 1/22/2010 Breakfast w/ Carolina Inn 

9:15AM Departmental Chair 

Julius Nyang’oro 

Friday 1/22/2010 Meeting Dean Jonathan 200 South Building Adam to escort meeting 

10 AM Hartlyn 

Friday 1/22/2010 Meeting with Global Education Center Eunice to escort 

11AM International Studies 

Friday 1/22/2010 Meeting with Michael Global Education Center Eunice to escort 

11:20AM-11:35AM Lambert 

Friday 1/22/10 Job Talk Toy Lounge Attendees to include 

Noon - 1PM Faculty, staff and 

students 

Friday 1/22/10 Meet w/Search Battle Hall Conference room 

I:ISPM-2PM committee 

Friday 1/22/10 Lunch w/Search Battle Hall Sandwiches in 

2PM-2:50PM committee & other Conference room 
departmental faculty 

Friday 1/22/10 3PM Meeting w/ Jack Sprat Cafe Chris Nelson 
Anthropology 

Department 

Friday 1/22/2010 Meeting with Barbara Global Education Center Eunice to escort 

4PM Anderson 

Friday 1/22/2010 6:30 Dinner w/Search Carolina Inn Attendees: Search 

PM committee Committee 

Saturday 1/23/2010 Lunch w/Students Top of the Hill Adam to pick up at 

Noon hotel at 11:45 AM 

Sunday 1/24/2010 Flight departure RDU Adam to pick at hotel 

up at 1PM 



From: 
Sent: 

To: 

Subject: 

UNC Office of University Development <development@unc.edu> 
Saturday, January 23, 2010 9:17 AM 

Gore, Travis <stgore@email.unc.edu> 
Carolina Connections Online 

~ Carolina Connections - Highlighting how private giving is making a 
difference at UNC 

Read the full issue online 

Hello alumni and friends of Carolina, 

Here’s your winter 2010 issue of                        , your 
source for news and updates about how private giving is making a 

difference in the lives of Carolina’s students, faculty, staff and 

patients as well as in local communities, across the state and around 

the globe. 

This issue has something for everyone, so please take a few 
moments to view these compelling articles and features. We hope to 

pique your interest and bring you a little closer to today’s Carolina. 

Feel free to share your comments and suggestions with us as well at 

develo unc~edu. 

Thanks for all you do to help make Carolina great. 

Matthew G. Kupec ’80 

Vice Chancellor for University Advancement 

Trouble viewinq this messa~ 

Highlights from this issue 

~ ~t ~ alumni and APPLES 

De What Jatin Desai ’05 learned as 

treasurer of APPLES inspired him 

to support students in its global service- 

learning programs. 

~ 
La ~C-STEPSt°a~°bal 
Ch career 
au The Carolina Student Transfer 

Excellence Program (C-STEP) 

has helped senior LaChaun Anderson 

prepare for a global career that otherwise 

might have been out of reach. 

~ Fr Tremaine Foundation ~orts 

an research in childhood learnin~ 

k Research at the Frank Porter 

Graham Child Development 

Institute may help preschool teachers and 

caregivers recognize learning disabilities and 

enable intervention. 

~ Ra ant extends Med into 

ch Grad Initiative 

ael UNC’s Med into Grad program 

encourages graduate students in 

the basic sciences to integrate their 

knowledge into clinical medicine. 



Ths message comes from the Office of Un vers ty Development at the 
Unversty of Noah Carolina at Ohape HI f you have comments or 
quest ons, emal                    , cal 919 843,7023 or send 
correspondence to the Office of University Development Development 
Communications 208 West Franklin Street Chapel HII NO 275996100, 
Unsubscribe here 
702472576 

The University of North Carolina 
at Chapel Hill 



From: 

Sent: 

To: 

Subject: 

Attach: 

scanner@unc.edu 

Monday, January 25, 2010 10:42 AM 

Gore, Travis <stgore@email.unc.edu> 

20100125104213220.pdf 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 01.25.2010 10:42:12 (-0500) 

Queries to: scanner@unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

scanner@unc.edu 
Monday, January 25, 2010 10:44 AM 

Gore, Travis <stgore@email.unc.edu> 

20100125104405192.pdf 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 01.25.2010 10:44:05 (-0500) 

Queries to: scanner@unc.edu 



From: 

Sent: 

To: 

Subject: 

hotlist@ scout, com 
Monday, January 25, 2010 1:41 PM 

Gore, Travis <stgore@email.unc.edu> 
Scout.com: New Commit for North Carolina 

Dear stgore@email.unc.edu (raytown), 

There is a new addition to the North Carolina commit list. You can view it at the following location: 

ht~:/i~orthcarolina~scout.com/a.z?s=78&p=g&c=g&tohJd=(~56&vr=2010 

College football signing day is coming up on February 3rd. Visit Scout Football Recruiting so you don’t miss any of the commits: 
~:/!recruitir~ scout.cor~/?ref=email5 

Thank you, 

Scout.com 

Scout.com - Always on our Game 

This is an automated message, please do not reply. Please add "hotlist@scout.com" to your address book to ensure delivery to your 
inbox. 

This email was sent based on your HolList alert preferences. If you no longer wish to get updates on this topic, please modify your 
HotList preferences at: 

. scom.comihotlist.a = 16 

If you no longer wish to get any email from us, please update your preferences at: 
~s:/isecure.scout.com/a.z?s= 143&~o=5&c=4 

Scout Media, 1916 Pike Place Ste 12-250, Seattle, WA 98101 



From: 

Sent: 

To: 

Subject: 

hotlist@ scout, com 
Monday, January 25, 2010 3:41 PM 

Gore, Travis <stgore@email.unc.edu> 

Scout.com: New Commit for North Carolina 

Dear stgore@email.unc.edu (raytown), 

There is a new addition to the North Carolina commit list. You can view it at the following location: 

ht~:/i~orthcarolina~scout.com/a.z?s=78&p=g&c=g&tohJd=(~56&vr=2010 

College football signing day is coming up on February 3rd. Visit Scout Football Recruiting so you don’t miss any of the commits: 
~:/!recruitir~ scout.cor~/?ref=email5 

Thank you, 

Scout.com 

Scout.com - Always on our Game 

This is an automated message, please do not reply. Please add "hotlist@scout.com" to your address book to ensure delivery to your 
inbox. 

This email was sent based on your HolList alert preferences. If you no longer wish to get updates on this topic, please modify your 
HotList preferences at: 

. scom.comihotlist.a = 16 

If you no longer wish to get any email from us, please update your preferences at: 
~s:/isecure.scout.com/a.z?s= 143&~o=5&c=4 

Scout Media, 1916 Pike Place Ste 12-250, Seattle, WA 98101 



From: 

Sent: 

To: 

Subject: 

Attach: 

scanner@unc.edu 
Monday, January 25, 2010 5:23 PM 

Gore, Travis <stgore@email.unc.edu> 

20100125172233310.pdf 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 01.25.2010 17:22:33 (-0500) 

Queries to: scanner@unc.edu 



From: 

Sent: 

To: 

Subject: 

Facebook <notification+5_dhiwvd@facebookmail.com> 

Monday, January 25, 2010 9:57 PM 

Gore, Travis <stgore@email.unc.edu> 

"(A BETTER) FRANKLIN STREET CELEBRATION" sent you a message on 
Facebook... 

Courtney Erin Handy sent a message to the members of (A BETTER) FRANKLIN STREET CELEBRATION. 

Subject: WHAT DO YOU WANT?? 

We’re STILL interested in hearing about your FRANKLIN STREET CELEBRATION .... 

Fill out the following survey at: ~:i/www.facebook.comil/26e44;th~kvurLcom/franklmstreetsu~vev to let us know what you think! 

ALSO, 
Be sure to stop by the Town Hall forum @ the UNC Union Auditorium 
Wednesday, January 27th @ 7pm to share any thoughts or concerns on this topic. 

To reply to this message, follow the link below: 
~o:,~Jwww.facebook.com/n/?inbox%2Freadmessa~&~~ 1211740(~ 15738&mid= 1 c85720G2964c7G554~d27aG0 

This message was intended for stgore@email.unc.edu. Want to control which emails you receive from Facebook? Go to: 
~o:iiwww~hcebook.co~v~ed~taccoun~.~ 
r~otNcati~r~s~&md~bXN~~2Zvb2~9Mic~5N~U~M~T[:~vMT~3NDA2MTU3Mz~7dG~9MjcxMic3N~ 
Facebook’s offices are located at 1601 S. California Ave., Palo Alto, CA 94304. 



From: 

Sent: 

To: 

Subject: 

Kent, Adam S <akent@unc.edu> 

Tuesday, January 26, 2010 4:24 PM 

Gore, Travis <stgore@email.unc.edu> 

FW: [asmgrs] Support for public service and engagement: $85,000 in summer funding 
available 

Despite missing this deadline, please send this out to the department as a "food for thought" topic for the future, Thanks, 

Adam 

Adam Kent 
Departmental Manager 
Office of Arts & Sciences Information Services 
Interim Departmental Manager 
Department of African & Afro-American Studies 
University Of North Carolina at Chapel Hill 
CB 3056, 13C Howell Hall 
Chapel Hill, NC 27599-3056 
919.843.3200 (Direct Line) 

(Mobile) 
919.843.7022 (Fax) 
akent@unc.edu 
IM: oasisadamkent 
~:iloasis.~mc.ed~i 

..... Original Message ..... 
From: Dee Reid [~nailto:deerei 
Sent: Friday, January 22, 2010 5:01 PM 
To: All Administrative Managers in the College of Arts & Sciences 
Subject: [asmgrs] Support for public service and engagement: $85,000 in summer funding available 

The enclosed is being sent to all administrative managers in the 
College. Please share with faculty and 
students in your area as appropriate. 

*PUBLIC SERVICE 
AWARDS, GRANTS AND FELLOWSHIPS / / * 
* 

/ 
Please take the time to read about these valuable opportunities in 
support of public service and engagement efforts./ 

Davis Projects for Peace* 
*Due January 25 by 5:00 p.m. 
*~ :i!www~ ~mc.ed~icpsismden~S-oEpormnitieso 100 
Questions: Jenny Huq, huq@email.unc.edu 

Davis Projects for Peace is open to all undergraduates at the 76 
institutions (including UNC-Chapel Hill) that are part of the Davis 
United World College Scholars Program. Students are invited to design 
grassroots projects to implement during the summer of 2010. The 100 
projects judged most promising and feasible will be funded at $10,000 
each. To be considered, a student (or group of students) must prepare a 
two-page written statement which: 1) describes the project (who, what, 



where) and how it will promote peace, 2) includes expected outcomes, and 
3) describes prospects for future impact. The proposal must also include 
a one-page budget with explanation of planned expenditures. Proposals 
should include pre-approval of all parties and organizations involved in 
the project. 
* 

**Public Service Fellowships* 
*Due February 8 by 5:00 p.m.* 
~://www.ur~c.edw/cps/studer~tsofcllows 
Questions: Jenny Huq, huq@email.unc.edu 

Are you looking for a meaningful summer experience? Do you have an idea 
for a public service project you’d like to do over the summer? Do you 
want to work in partnership with a community and faculty mentor to make 
a difference in YOUR home town or ANYWHERE in the world? If you answered 
’yes’ to any of these questions please consider applying for a *Robert 
E. Bryan Public Service Fellowship* or a *UNC Entrepreneurial Public 
Service (EPS) Fellowship*. Robert E. Bryan Fellowships are awarded to 
students to support innovative public service projects that address 
identifiable needs and improve the lives of North Carolinians. UNC 
Entrepreneurial Public Service (EPS) Fellowships support students in 
carrying out social entrepreneurship projects that employ innovative, 
sustainable approaches to complex social needs anywhere in the world. 
All Fellows receive a stipend of up to $3,000 to fund their projects. 
Any returning, full-time undergraduate or graduate student enrolled at 
UNC-Chapel Hill is eligible to apply./Consultations on entrepreneurial 
project development are available with Micah Gilmer 
<gilmer@email.unc.edu>, mgilmer@email.unc.edu, Social Entrepreneur in 
Residence, of Project: Innovation 
<         cpoiic~.~mc.ed~i?q-~odei219>. Email or call 687-6900 to 
make your appointment./*/ 
/ 
**Ueltschi Service-Learning Course Development Grants 
Due February 19 by 5:00 p.m.* * 
*~rovost.ur~c.ed~ia~mom~cemeNsi2010-ueltscN-grar~t s.htrr~ 
Questions: Leslie Parkins, leslie~oarkins@unc.edu 

The Office of the Executive Vice Chancellor and Provost and the APPLES 
Service-Learning Program are soliciting proposals to award five $8,000 
course development grants and three $1,500 mini-grants to assist with 
developing or enhancing a service-learning course that benefits the 
University and the campus community. Faculty members, adjunct faculty 
members, and graduate instructors teaching undergraduate courses in 
Academic Affairs and Health Affairs are eligible and encouraged to apply. 

*Ronald W. Hyatt Rotary Public Service Awards 
Due March 1 by 5:00 p.m. 
* ~ : ii~ ww. unc. eduic~si stude nts-o~ort~ties-~ 
Questions: Lynn Blanchard, blanchard@unc.edu 

The Hyatt Awards are sponsored by the Chapel Hill Rotary Club and 
administered by the Carolina Center for Public Service. $3,000 is 
available annually for at least one award in support of innovative 
public service projects that exemplify the motto of Rotary 
International, "Service above Self." UNC-Chapel Hill recognized student 
organizations, and undergraduate and graduate students (individually or 
in teams) may apply, as long as they are continuing their studies 
following the completion of their project. The awards are named in honor 
of the late Dr. Rouald W. Hyatt, Professor of Exercise and Sports 
Science at UNC-Chapel Hill and long-time member of the Chapel Hill 
Rotary Club, in recognition of his distinguished career at the 
University and his commitment to helping others. 

*Nominations for Public Service Awards* 
*Due February 5 by 5:00 p.m. 



* ~o : i /w ww. ~mc. ed~i c~b li c-se rvi ce-a w ards-inde x. ~ 
Questions: ccps@unc.edu <MAILTO:cc~unc.edu> 

The Carolina Center for Public Service announces its call for 
nominations for three campus-wide awards: the Ned Brooks Award for 
Public Service, the Robert E. Bryan Public Service Award, and the Office 
of the Provost Engaged Scholarship Award. These prestigious awards 
recognize individual students, faculty, staff and University units for 
extraordinary public service and engaged scholarship as well as provide 
a monetary award. Nominations may be submitted by students, staff, 
faculty, and/or community members. 

Elaine Tola 
Program Officer 
Carolina Center for Public Service 
University of North Carolina at Chapel Hill 

205 Wilson St. 
CB #3142 
Chapel Hill, NC 27599-3142 

p: 919-843-7568 If: 919-843-7379 I w: ~:,iiwww.tmc.ed~ic~s 

You are currently subscribed to asmgrs axsd: akent@unc.edu. 
To unsubscribe send a blank email to leave-26257394-25227658.8e86f85a60bc2a0edba1593b62cb8b65@listserv.unc.edu 



The African Activists Association of UCLA Presents a: 

Spoken Word and Performance 
Art Benefit for HAITI 

Proceeds to benefit PSI’s emergency relief efforts in Haiti 

Haitian Art, Spoken Word & Open Mic 
Stand-Up Comedy, 

Brazilian Capoeira, African Dances, 
Hip Hop show, DJ Animao, Food & much more 

Thursday, Feb 4th, 2010 from 5:30 to 9:00pm 
NRB Auditorium UCLA 

(located at 635 Charles E. Young, across from School of Public Health/at 
Structure 9- South Campus) 

Be there for Haiti. 
Questions? Contact africanactivists@gmail.com 

Open to Everyone 
$5 minimum suggested donations, no one will be turned away for lack of funds 

This event is co-supported by USPA, A Passion for Portuguese, SANAA, ARCUCLA, 
and The African Studies Center at UCLA 



From: 

Sent: 

To: 

Subject: 

Attach: 

scanner@unc.edu 

Friday, January 29, 2010 2:02 PM 

Gore, Travis <stgore@email.unc.edu> 

20100129140203299.pdf 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 01.29.2010 14:02:03 (-0500) 

Queries to: scanner@unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Cole, Kenneth <kcole@lcvt.tec.pa.us> 

Monday, February 1, 2010 3:30 AM 

Gore, Travis <stgore@email.unc.edu> 

Action Required - Press REPLY and SEND 

Original Message.msg 

Thank you for your e-mail. In order for your original message to be delivered, please join my e-mail network. 

It’s easy: just reply to this message. 

By pressing REPLY and then SEND, you will be added to my list of trusted contacts and all your future e-mails will be delivered 
directly to my inbox. For more information on how this process works, please visit the link below. 

Thank you, 
Cole, Ke~meth 

This clean inbox powered by Sendio 
~:iiw.~.~.. se~dio.comlautl~enticatiolloabout 



From: 

Sent: 

To: 

Subject: 

Emory Marks <stgore@email.unc.edu> 

Monday, February 1, 2010 3:30 AM 

kcole@lcvt.tec.pa.us 

little help 

[Message body removed.] 





AFAM 276 REGESTER 
FALL 2009 

GUIDELINES FOR PAPER II 

As part of the course requirements, each student is required to submit a second paper. Your paper should critically 
examine any topic related to the intersection of race and cinema in the post-1950 period. The topics below are being 
provided to assist you with developing a final paper topic. This paper should be 7-9 pages in length and must adhere 
to the following guidelines. The paper should be argumentative, reflects your ability to critically read race in 
cinema, demonstrates your ability to integrate theoretical concepts, and requires that you consult a variety of 
sources including: class lectures, assigned reading materials, course pack, reserve reading material, videotapes on 
reserve at Media Resources Center, etc. Consult journal articles, books, documents, etc. and do no limit your search 
to materials provided exclusively on-line. This paper constitutes one-fourth of your grade and should reflect your 
best effort. 

1) Select a motion picture that has been re-made and examine how these versions compare to or 
differ from each other in their representation of African Americans on the screen. 
The Defiant Ones (Sidney Poitier & Tony Curtis)/Fled (Laurence Fishburne); 
A Time to Kill (Samuel Jackson)/To Kill a Mockingbird; 
Cry the Beloved Country (Sidney Poitier, Canada Lee)/Cry the Beloved Country 
(James Earl Jones); Shaft (1971, Richard Roundtree)/Shaft (2000, Samuel L. Jackson); King Kong (1933)/King 
Kong (2005) 

2) Examine how African American physicians historically have been transformed on screen in films such as No 
Way Out, Guess Who’s Coming to Dinner, Eve’s Bayou etc. Assess whether or not their screen image 
has improved or deteriorated. 

3) Examine the construction of race in films involving serial killers (i.e. Summer of Sam, Kiss the Girls, Seven). 
4) Select an actor or actress and develop a guiding argument that will allow you to examine his/her body of works with 

respect to how they have been transformed on screen (Denzel Washington, Angela Bassett, Laurence Fishburne, 
Whoopi Goldberg, Samuel Jackson, Morgan Freeman, Jada Pinkett, Vivica Fox, Alfre Woodard, Halle Berry, Will 
Smith, Cuba Goofing, Terence Howard, Forest Whitaker, etc.) 

5) Examine how the African American family has been presented on screen from the 1960s to the present (i.e. Once 
Upon a Time When We Were Colored, A Raisin in the Sun, The Preacher’s Wife, Eve’s Bayou, Crooklyn, 
Inkwell, Soul Food, Beloved, Color Purple, etc. ) 

6) Examine how African Americans in the military have been presented on the screen (i.e.Glory, A Soldier’s Story, 
Tuskegee Airmen, Buffalo Soldiers, Courage under Fire, Crimson Tide, Three Kings) 

7) Assess how institutions of higher learning have been depicted on screen (i.e. School Daze, 
Higher Learning, Great Debaters, etc.) 

8) Examine how interracial relationships have been reconstructed on screen (i.e. Guess 
Who’s Coming to Dinner, One Potato, Two Potato, Jungle Fever, Body Guard, Jackie Brown, 
Bulworth, Mississippi Masala, One False Move, Monster’s Ball, Something New, Shadowboxer, Lakeview 
Terrace, Black Snake Moan). 

9) Explore the relationship between rap artists and cinema (Ice Cube, Ice Tea, Queen Latifah, 
Tupac, Heavy D, Will Smith, Mos Def, Snoop Dog, Fifty Cents, Ludacris, Xzibit, Outkast, Bow Wow, Nelly, Eve, 
Common) 

10) Examine how black militancy has been transformed on the screen (i.e. Panther, Malcolm X). 
11) Examine the evolution of black horror films in cinema (i.e. Blacula, Tales from the Hood, 

Def by Temptation, To Sleep with Anger, Last Vampire in Brooklyn, Ganja and Hess, Scream Blacula 
Scream, Candyman) 

12) Assess how black male camaraderie has been transformed on screen and discuss how black 
masculinity is presented in these films (i.e. Cooley High, Boyz in the Hood, Juice, New Jack City, Menace II 
Society, Get on the Bus, Five Heartbeats, The Best Man, The Wood, Life, Baby Boy, Drumline, The 
Brothers, Idlewild, Barbershop, Training Day, Four Brothers, etc. ) 

13) Compare and contrast the black detective to the white detective (i.e. Shaft vs. James Bond, Seven, Enemy of the 
State, True Crime, Kiss the Girls, Man on Fire, High Crimes, Inside Man, D~jh vu, Shaft, etc.) 

14) Examine Black/White Buddy Films (i.e. Danny Glover, Eddie Murphy, Keenan Wayans, 



Morgan Freeman -- Lethal Weapon I, II, III, IV, Shawshank Redemption, Seven, Beverly Hills 

Cops, The Last Boy Scout, Kiss the Girls, Money Train, Pulp Fiction, Training Day, Miami Vice) 
15) Explore Black Love as reconstructed in cinema (i.e. Lady Sings the Blues, A Warm 

December, Poetic Justice, Higher Learning, Love Jones, Boomerang, A Thin Line 

Between Love and Hate, Jason’s Lyric, What’s Love Got To Do With It, Waiting to 

Exhale, Love Jones, How Stella Got Her Groove Back, The Preacher’s Wife, Why Do Fools 

Fall in Love, What’s Love Got To Do With It, Love and Basketball, Disappearing Acts, Why Did I Get 

Married, Deliver Us From Eva, etc.) 
16) Examine the evolution of the drug dealer on the screen (Superfly, New Jack City, Juice, Menace II Society, Boy z 

’n theHood, Sugar Hill, Hustle and Flow, American Gangster, Get Rich or Die Tryin’) 

17) Examine black westerns in cinema (i.e. Buck and the Preacher, Posse, Wild Wild West) 
18) Examine black female camaraderie as transformed on the screen (i.e. Set It Off, Waiting 

to Exhale, Soul Food, How Stella Got Her Groove Back, Dream Girls). 
19) Critically examine the works of a contemporary black filmmaker (i.e. Spike Lee, Bill Duke, Forest Whitaker, Julie 

Dash, Mario Van Peebles, John Singleton, F. Gary Gray, Robert Townsend, Kasi Lemons, Carl Franklin, Suzan 

Lori Parks, Darnell Martin). Explore the impact of his/her works on the African American screen image and 

spectators. 

20) Examine black bid-films or bio-pics (Malcolm X, Dorothy Dandridge Story, Hurricane, All, Ray, Last King of 

Scotland, Cadillac Records). 
21) Explore films that attempt to examine the issue of transgressing racial difference (i.e.Watermelon Man, Soul Man, 

White Man’s Burden, True Identity, Bulworth, Human Stain) 

22) Compare and contrast black exploitation films to "hood" films produced in the early 1990s (Boyz N the Hood, 

Menace II Society, Juice, Sugar Hill). 

23) Examine African American history when transformed on the screen (Rosewood, Ghosts of Mississippi, Malcolm X, 

The Tuskegee Airmen, Josephine Baker Story, Mississippi Burning, Lean On Me, Glory, Amistad, Dorothy 

Dandridge, Medgar Evers Story, Four Little Girls, The Last King of Scotland, Great Debaters) 

24) Examine the African American athlete when transformed on the screen (Cooley High, 

Cornbread Earl and Me, Boyz n’ the Hood, He Got Game, Hurricane, Jerry Maguire, All, Remember the 
Titans, Any Given Sunday, Million Dollar Baby, etc.) 

25) Examine the African American novel when transformed on the screen (Devil in a Blue 
Dress, Beloved, Waiting to Exhale, Color Purple, Once Upon A Time When We 

Were Colored, Knock On Any Door, Native Son, How Stella Got Her Groove Back, I Know 

Why the Caged Bird Sings, Their Eyes Were Watching God, Disappearing Acts) 

26) Examine the black male/female as a gangster/criminal (i.e. Hoodlum, Rage in Harlem, Jackie Brown, 

Set It Off, New Jack City, Menace to Society, Boy z N the Hood, Hurricane, True Crime, Green Mile, Life, 

Idlewild, Hustle and Flow, American Gangster) 
27) Examine black presidents/leaders (Mandela and DeKlerk, Malcolm X, Deep Impact, The Last King of Scotland) 

28) Examine the representation of African American athletes in documentary films (Hoop 

Dreams, When We Were Kings). 

29) Examine black father/son relationships (i.e. Boy z N the Hood, He Got Game, Baby Boy, John Q, Pursuit of 

Happiness, etc.) 

30) Examine the construction of race - whiteness/blackness (i.e. Bulworth, Jackie Brown, 
Summer of Sam, American History X, Bamboozled, Remember the Titans, Crash). 

31) Examine the neutralization of blackness in cinema (i.e. Deep Blue Sea, Bone Collector, Pelican Brief, Man on Fire, 

Inside Man). 

ALL PAPERS MUST ADHERE TO THE FOLLOWING GUIDELINES: 

1) Title page that includes the title of paper, full 
name, PID number 
2) Typed and Double-Spaced/Times New Roman 
Style Preferred 
3) Adhere to basic rules on Grammar and Style 
4) Contain Footnotes or Endnotes (Parenthetical 
Documentation is acceptable) 

5) Include Bibliography 
6) Legible, Near Letter Quality or Better (Original Dark 
Copies) 
7) Pages should be Numbered and in Correct Order 
8) Please do not print paper on front and back 



From: 

Sent: 

To: 

Cc: 

Subject: 

Code Black Intern <intern@codeblack.com> 
Thursday, February 4, 2010 7:04 PM 

Nyang Oro, Julius E <JEN321 @EMAIL.UNC.EDU> 

Gore, Travis <stgore@email.unc.edu> 

Why We Laugh - College Tour - Screening 

Dear Prof. ]ulius Nyang’oro, 

On behalf of director Robert Townsend and Codeblack Entertainment, we would like to present UNC with 
an opportunity to host a Private Screening of Why We Laugh for faculty and students at no expense to 
the university. With a Q & A session to immediately follow the screening. 

"Why We Laugh" 

Black Comedians on Black Comedy 

Narrated by Angela Bassett 

A documentary that dissects, reflects, celebrates and discusses the parallel evolution of black culture and 
black comed.g in America 

This documentary is a sweeping account of the evolution of black comedy in America. Inspired by 
comedian Darryl Littleton’s book, director Robert Townsend and writer Quincy Newell have crafted a no- 

holds-barred documentary that is both an insider’s take and a critical examination of the cultural 

influence of black comedy. 

Why We Laugh tracks the way black comedy has evolved from Stepin Fetchit and minstrels in blackface to 
the politically tinged humor of Dick Gregory, as well as from the television success of Good Times and The 
]effersons to the big-screen accomplishments of stars like Eddie Murphy and Whoopi Goldberg. The film 
also turns a perceptive eye on the controversial career of Dave Chappelle and the implications of 
corporate efforts to capitalize on the massive successes of Russell Simmons’ Def Comedy ]am and Spike 
Lee’s The Original Kings of Comedy. 

We talked to the most influential and celebrated African-American comedians and scholars of our time, 
and they shared the role that comedians have played in providing the world with a unique portal into the 
psyche of black culture. 

Featured Cast: 

Bill Cosby 

Dick Gregory 

Russell Simmons 

Richard Pryor 

Eddie Murphy 



Dr. Cornel West 

Julian Bond 

Rep. Maxine Waters 

Redd Foxx 

Keenen Ivory Wayans 

Chris Rock 

Steve Harvey 

The Wayans Brothers 

Whoopi 6oldbe 

Our mission was to create an inspiring and easily digestible film that speaks to a wide audience and will 

give viewers an enlightened understanding of comedy and how it can heal a culture through truth and 

laughter. 

If you are interested in hosting a screening, please reply via e-mail, and we will schedule a time to hold 
the screening. You can watch to trailer and get more info at: 

WWW.WHY-WE-LAUGH.COM 

Why We Laugh premieres on Showtime on Feb. 4t~l and will be available on DVD April 27t~l . 

We look forward to hearing from you. 

Thank you for your consideration, 

Codeblack Entertainment 

111 Universal Hollywood Drive 

Suite 2260 

Universal City, CA 91608 

818.286.8600 Phone 

818.286.8649 Fax 



From: 

Sent: 

To: 

Subject: 

Carolina Annual Fund Young Alumni Programs <megj)etersen@unc.edu> 

Friday, February 5, 2010 2:31 PM 

Gore, Travis <stgore@email.unc.edu> 
Reconnect with Carolina: Know Your University 

To view this e-newsletter in your web browser, please click here. 

What’s the difference..,? 

The Carolina Annual Fund, the Ram’s Club and the General 

Alumni Association are all separate entities. 

The University consists of all academic schools and units, such 

as the College of Arts and Sciences and the Botanical Gardens. 

To maintain its level of excellence, the University must receive 

outside support from private donors, corporations and 

foundations, and investments through the University 

Development Office. The Development Office’s Carolina Annua 

Fund raises funds for academic excellence by reaching out to 

alumni and friends, parents, students, and faculty and staffto 

encourage their financial support ! for Carolina. Through the 

Annual Fund, donors may choose to designate their support for 

students, faculty or research in any of the University’s schools, 

units or programs. Any gift to the University counts toward the 

Chance Iors Clubs and Carol na Bell Rn . 

Read more about the General A~umni Association and the 

Rams Club... 

Quick Links 

> Make a Gift to Carolina 
> Update Your Contact 

Information 

>Young Alumni Councils 
>Giving Honor Rolls 
>Contact Us 
>Social Media 

Featured Designation 

Chancel~or°s Unrestricted 

Fund (0001) 

Every year thousands of donors 

make gifts to the Un versit~ in 

support of Carolina’s mission. In 

order to fund many of the day- 

to-day needs of the University, 

unrestricted gifts are invaluable 

and allow the chancellor to 

allocate gifts to worthy programs 

with a pressing need for funding. 

By giving to the Chancellor’s 

Unrestricted Fund, donors can 

be sure that their gift is 



When thinking about how he’d 

like to support Carolina, Jatin 

Desai decided that having an 

immediate impact on students’ 

lives was the key. His experience 

as a student with the UNC 

APPLES Service Learn ng 

inspired him to 

establish the J. Desai Global 

Service Learning Award, which 

provides financial support to 

students who are committed to 

academics and are passionate 

about serviceqeaming. This award, funded an! nually through 

Jatin’s generous contributions, helps students travel to places 

like Latin America, Africa and South America. He aims to 

strengthen APPLES’ global serviceqearning initiatives and open 

doors for both students and those they serve. 

Read more about Jatin._ 

Featured Young Alumni Council- 
New York City 

In the fall, the New York Ct~ 

g Alumni Council held a 

reception for local young 

alumni at Tribeca Cinemas. 

More than 120 alumni attended 

to hear guest speaker Barb 

Lee ’88 discuss her Jove for 

Carolina and her journey after graduation to become the 

President and Executive Producer of , creating 

documentaries on aspects of the American identity. 

Read more... 

Giving Opportunities 

immediately p! ut to good use in 

an area that needs it the most 

and is considered a priority to 

the Chancellor. 

Programs that benefit from 

unrestricted giving range from 

professorships, Carolina Fund 

Scholarships, Carolina Fund 

Fellowships, the performing arts, 

and administrative support, 

keeping the University and its 

programs running smoothly. To 

make an unrestricted gift, visit 

our site. 

To hear from the Chancellor on 

things going on at UNC, visit his 

blog: ~2@://holden unc.edu. 

Young A~umni Councils 

The Young Alumni Council 

(YAC) is the primaPy volunteer 

leadership group for young 

alumnk YAC members serve as 

a link between the University 

and young alumni in their 

regions. They encourage annual 

support of the University and 

engage in activities that keep 

alumni connected to Carolina. 

There are Young Alumni 

Councils in Atlanta; 

New York 

D.C.; and the Trian@e. If you are 

interes! ted in joining, or learning 

more about one of the young 

alumni councils, e=mail Meg 

Petersen at 

unc,edu. 

Find us on Facebook and 
Twitter! 



Learn more about the various designations of the University and 

ways that you can help support Carolina by visiting a list of 

giving opportunities on the Carolina Annual Fund website. 

Did one of your friends miss out on this newsletter? Forward it to 

them and have them wpdate t’near ~nformadon! 

Universit,{ of North Carolina at Chape~ Hi~ 
Office of University Development 

208 W. Franklin Street, CB# 6100 x Chapel Hill, NC 27599-6100 
Telephone: 919-962-3966 x Fax: 919-843-3314 x E-Mail:    ..            nc.edu 

To be removed from this recipient list, please visit our unsubscn;be site. 



From: 

Sent: 

To: 

Subject: 

Deborah Crowder <dacrowde@email.unc.edu> 

Friday, February 5, 2010 4:50 PM 

Gore, Travis <stgore@email.unc.edu> 

(no subject) 



From: 

Sent: 

To: 

Subject: 

Express Email Marketing <mailer response@emailcounts.com> on behalf of 
WVU Press <wvupress@mail.wvu.edu> 

Tuesday, February 9, 2010 1:07 PM 

Gore, Travis <stgore@email.unc.edu> 

New Series and Title: Great for African American Lit and History Courses 

West Virginia University Press 

Hearts of Gold 
J. McHenry Jones 
Edited by John Ernest and Eric Gardner 

ORDER TODAY or REQUEST AN ~Af~l COPY! 

Hearts of Go/d is the first book in Regenerations: African American Literature and 
Culture, a new series edited by John Ernest, West Virginia University and 
Joycelyn K. Moody, University of Texas at San Antonio. 

J. McHenry Jones’s Hearts ofGoldis a gripping tale of post-Civil War battles 
against racism and systemic injustice. Originally published in 1896, this novel 
reveals an African American community of individuals dedicated to education, 
journalism, fraternal organizations, and tireless work serving the needs of those 
abandoned by the political process of the white world. Jones challenges 
conventional wisdom by addressing a range of subjects--from interracial 
relationships to forced labor in coal mines--that virtually no other novelist of the 
time was willing to approach. With the addition of an introduction and appendix, 
this new edition reveals the difficult foundations upon which African American 
built a platform to address injustice, to generate opportunities, and to play a 
prominent role in American social, economic, and political life. 

Educator, orator, and activist J. I~lcHen~ Jones (1859-1909) grew up in 
eastern Ohio. A descendant of African American tradespeople and farmers, Jones 
chose a career in education. He became the principal of the Lincoln School in 
Wheeling, West Virginia, and then later spurred more than a decade of growth at 
the West Virginia Colored Institute (now West Virginia State University) as the 
Institute’s president. 

John Ernest is the Eberly Family Distinguished Professor of American Literature 
at West Virginia University. Eric Gardner is Chair, Braun Fellow, and Professor 
of English at Saginaw Valley State University. 

Learn more about our new series: Reqeneradons: ASdcan American Literature and Cdture 

Hearts of Gold 

J. McHenry Jones 

Edited by John Ernest and Eric Gardner 

February 2010 . 288pp 

PB: 978-1-933202-53-2 $22,95 

HB: 978-1-933202-52-5 $68,95 

To request a review or examination copy or to find out more information about this, or any other 



WVU Press title, please contact: 
Abby Freeland, Marketing Manager 
West Virginia University Press/139 Stansbury Hall/PO Box 6295/Morgantown, WV/26505/USA 
T: +001 304 293 8400 x 33509 
F: +001 304 293 6585 
E: abby.freeland@mail.wvu.edu 
h~p ~,’w wvupress comi 

@ 2009 VVes~ Virginia Un versity Press 

This email was sent by WVU Press, 139 Stansbury Hall, PO Box 6295, Morgantown, WV 26505, using Express Email Marketing. You were added to 
this fist as stgore@email.unc.edu on 11/11/2009. 

Express Email Marketing supports permission-based email marketing. You can change your [}references or unsubscribe from this mailing list at any 
time. 



From: 

Sent: 

To: 

Subject: 

Staples Advantage <Staples@e.staplesadvantage.com> 

Wednesday, February 10, 2010 9:20 AM 

Gore, Travis <stgore@email.unc.edu> 

Act now! A $2.99 limited time offer from Staples 

Zf you cannot view this emait click here. 

To keep receiving great offers from Staples Advantage, simply add our new address Staptes@e~staptesadvantage~com to your address book~ 

ouis, 

Did you know that our new, low-priced Sustainable Earth 

cleaning products perform as well as national brands? It’s 

true. Plus, you don’t have to sacrifice performance for being 

eco-conscious. At a limited-time price of $2.99, our cleaners 

are made with bio-based cleaning agents that are safer for 

you and the environment. 

Glass Cleaner, 32oz bottle 
Staples No. 807728 

Limited time price_.o$2o99 

Multi-Purpose Cleaner, 

32oz bottle 

Staples No. 807727 

~stai~le 

Limited-time prices valid through 2/7/10 - 2/27/10 or while supplies last and cannot be combined with any other 

offers or promotions. Staples reserves the right to adjust prices in response to market conditions and industry- 

wide cost fluctuations. Contact your account manager or visit StaplesLink.com or your online ordering system for 

your current Staples pricing. Please note that your business or employer and Staples Advantage may already have 

an agreement for the purchase of products from Staples Advantage. In such cases, the product offerings, price 

and other terms and conditions of such agreements may supersedes the offerings, prices and other terms and 

conditions contained herein. 

This email advertisement was sent by Staples Contract & Commercial, Inc. ("Staples Advantage"), 500 Staples 

Drive, Framingham, MA 01702. Products and services subject to price change and availability. Not responsible for 

typographical errors. 

If you do not want to receive emails from Staples Advantage, click here. 





@ 

Money Goes to Support the Foundation 
for Physical Therapy & the SPTA 
25% of all the business’s proceeds for the day go 
towards funding critical physical therapy research 
and supporting the Student Physical Therapy 
Association. UNC is 1 of 57 schools 
participating in a challenge to raise $200,000 to 
provide funding for research projects here at UNC 
and across the nation. Mention UNC Physical 
Therapy to get 10% off your order and 25% of 
the cost of your meal donated to the foundation. 

What: Delicious food all day!! 

When: February 15, 2010 

Where: 310 W. Franklin St. 
Time: All Day (PT faculty, staff, & students 

meeting @ 5:00 & 7:00 PM) 

Other: Mention UNC Physical Therapy to 
get 10% off your order and 25% of 
the cost of your meal donated to 
the foundation. 





From: 

Sent: 

To: 

Subject: 

Kent, Adam S <akent@unc.edu> 
Thursday, February 11, 2010 11:42 AM 

Gore, Travis <stgore@email.unc.edu> 

Events CalendarI Colloquia/Workshops I UCLA Law 

This is the conference for Kia. 

http://www.law.ucla.ed u/home/Calenda r/Detail.aspx?recordid=4416 



From: 

Sent: 

To: 

Subject: 

RB C C enter <EMAILCLUB @RB CCENTER. COM> 

Thursday, February 11, 2010 1:27 PM 

Gore, Travis <stgore@email.unc.edu> 

Harlem Globetrotters 4-Pack Offer and More! 

The Black Eyed Peas 
Featuring Ludacris and LMFAO 

2.19.10 

MORE INFOI BUY TICKETS 
Opening Night Tickets Onlg $13~ 

leigh Blues Festival 
2.21.10 

MORE INFOI BUY TICKETS 

Foxworthy, Bill Engvall & 
Larry The Cable Guy 

12.10 

INFOI BUY TICKETS 

Add’l Upcoming Events 

HARLEM GLOBETROTTERS 
Friday, March 5 I 7:00PM 

FAMILY 4-PACK OFFER 

The iconic Harlem GIobetrotters are primed to showcase their 
"Magical Memories" 2010 World Tour with the wholesome family 
entertainment known worldwide for thrilling fans young and old. 

Purchase a Family 4-Pack and Save BIG: 
4 tickets, 4 sodas/waters and 4 small popcorns for $110! 

(that’s a $50 savings!) 



ALL EVENTS 
MORE INFO I BUY TICKETS 

Thank you for reading RBC CenterStage Newsletter. This email was sent to stgore@email.unc.edu. 
This email was sent to you by the RBC Center, 1400 Edwards Mill Rd., Raleigh NC 27607. You are 
receiving this email advertisement because you signed up to receive information through 
RBCcenter.com or your email was used for a ticket purchase. To unsubscribe or to manage your 
preferences, please go here: ~date Preferences. Please do not reply to this email, visit 
www.rbccenter.com/GuestServices to better assist you. 



From: 

Sent: 

To: 

Subject: 

ESPN The Magazine <memberservices@espn.go.com> 

Thursday, February 11, 2010 9:02 PM 

Gore, Travis <stgore@email.unc.edu> 

Your Feb-22-10 digital issue of ESPN Magazine is here! 

M A A E 

Your current digital issue of ESPN The Magazine is now available! Get the Feb- 
22-10 issue. 

As a valuable ESPN The Magazine subscriber, you get FREE access to ESPN 
Insider, the most predictive sports analysis and insight on the web, for the 
remainder of your subscription at NO EXTRA CHARGE. If you haven’t already 
registered, click here to view your digital magazine and activate your FREE ESPN 
Insider account. 

¯ OLYMPICS: it’s a Wonderful, Horrib!e Fee!in.q. - Shaun White 
¯ Games Saver- _. 5 W~,’s to improve the Winter O!’~ 
¯ NASCAR: The Henddcks Motors#orts Crew - Our Cars Can’t be Beat! 
¯ Where Fame Lives - The New Jewel in Charlotte: NASCAR Hall of Fame 
¯ The Mag: The Squeeze Is On - Buzz About the NFUs Labor Dispute 
¯ The Mac[: Me Anno’~q? No Wa,t -Wake Forest’s Chas McFarland 

Enjoy your magazine! 

Want to be on the cover of ESPN The Magazine? Click here for details. 

This email was sent to: stgore@email.unc.edu 

Please do not reply to this email as this mailbox is not monitored and you will not receive a response. 

If you no longer wish to receive this email notification, please click here. 

Need help with your digital subscription? Contact Customer Support: 
Wish to cancel your digital subscription? Email subcirc~us@eartMink.net 



From: 

Sent: 

To: 

Subject: 

Attach: 

Travis Gore <stgore@email.unc.edu> 

Friday, February 12, 2010 9:47 AM 

Gore, Travis <stgore@email.unc.edu> 

mds_pcard_cbt test.pdf (SECURED) - Adobe Reader 

mds_pcard_cbt test.pdf (SECURED) - Adobe Reader.pdf 



From: 

Sent: 

To: 

Subject: 

Attach: 

Travis Gore <stgore@email.unc.edu> 

Friday, February 12, 2010 9:47 AM 

Gore, Travis <stgore@email.unc.edu> 

mds~card_cbt_test.pdf (SECURED) - Adobe Reader 

mds~card_cbt_test.pdf (SECURED) - Adobe Reader.pdf 



From: 

Sent: 

To: 

Subject: 

Carolina Blue <eric@carolinablue.ccsend.com> 

Monday, February 15, 2010 11:35 AM 

Gore, Travis <stgore@email.unc.edu> 

Carolina Blue Issue 30-14 now available! 

Carolina Blue Issue 30-14 now available! 

Issue 30-14 of Carolina Blue magazine will be mailed on Tuesday, February 16. 
If you are a subscriber to the magazine, you can read the issue online before it 
hits your mailbox! If you are not a subscriber to the magazine, sign up today! 

¯ If you are a subscriber to the magazine AND you have already obtained access to the 
new ’Carolina Blue Online Magazine’ feature, c~ick here to read the latest issue! 

¯ If you are a subscriber to the magazine AND you have NOT already obtained access 
to the new ’Carolina Blue Online Magazine’ feature, c$ick here to sign up for FREE 
access! 

¯ To order Carolina Blue magazine, c$~ck here or call 1-888-TAR-HEEL during 
normal business hours. 

Here is a look at some of the features that you will find in Issue 30-14: 

FINAL EXAM 

Its time to give the Carofina football staff grades for their 2010 recruiting class. 
by Sammy Batten 

Recruiting the Class of 2010 had more twists and turns than a country road for North 
Carolinas coaching staff. 

The Tar Heels gained commitments, lost them and had them commit again. Coaching 
changes at other schools prompted recruits they thought theyd lost to reconsider UNC, and 
some 1 lth-hour decisions both favored and went against the staff. 

But in the end. head coach Butch Davis was able to announce a 21-player class on February 
3 that essentially meets the programs needs, unless you were hoping for some stud 
quarterback. Davis said his staff wasnt in the market, choosing instead to wait to recruit that 
position heavily for the Class of 2011 when there will be an abundance of quarterback talent 
available in-state. 



So while UNC doesnt get high marks for its quarterback recruiting this year, the results are 
better-than-average almost everywhere else in our opinion... 

CENTURY OLD 
CaroBna puts on Celebration of a Century event to honor UNC basketball. 
by Evan Markfield 

CHAPEL HILL, N.C. - Even though he will be 90 years old this summer, Bobby Gersten 
wasnt pleased to learn he would be limited to half-court basketball. 

Gersten, who played at North Carolina from 1940-42, was the oldest player in the schools 
Celebration of a Century, which brought together more than 60 former Tar Heels from six 
different decades for a game at the Smith Center. 

"I was expecting full," Gersten said before tipoff. "I ran in the gym yesterday all day. But 
my coach wont let me play full court." 

His coach-former Tar Heel assistant Eddie Fogler, who coached the Blue team while Bill 
Guthridge coached White-shrugged off the playful accusation and pointed back at Gersten, 
saying, "Best player on the court!" 

Gersten, who ran a camp for years and now plays tennis every day, was certainly in terrific 
shape. (And was actually playing for Guthridges White team.) 

But it was the younger former Tar Heels-meaning everyone not from the 1940s or 50s-who 
got to run full court. 

That wasnt encouraging news to UNCs former all-time leading scorer Phil Ford, who j oked 
before the game that watching warm-ups, he wasnt sure anyone would make a basket .... 

But that’s not all, there is much, much more!... 
¯ Columns by Evan Markfield, Will Kimmey, Adam Powell, and Eddy Landreth 
¯ Even more football recruiting coverage! (And basketball too!) 
¯ ’What They Are Saying’ 
¯ Complete wrap up of all of Carolina’s recent games. 

Stay tuned to Carolina Blue and 
CarolinaBlue.com for complete team 
coverage of the Tar Heels! 

Sincerely, 
Eric Ross 
Carolina Blue Senior Editior 
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From: 

Sent: 

To: 

Subject: 

dana=defenddemocracy.org@reply.bronto.com on behalf of 
Dana Murphy <dana@defenddemocracy.org> 

Tuesday, February 16, 2010 2:53 PM 

Gore, Travis <stgore@email.unc.edu> 

2010 FDD Academic Fellowship Program 

Dear Professor: 

I am writing to inform you that the Foundation for the Defense of Democracies is accepting applications for its 
annual Academic Fellows Terrorism studies program. 

This unique program which provides university professors with a detailed understanding of the terror threat that 
faces our nation and sister democracies is centered on a 10-day course taught in conjunction with Tel Aviv 
University. The program takes place entirely in Israel and runs May 29th to June 9th, 2010 (travel inclusive). 
Participants interact with academics, diplomats, military and intelligence officials, and politicians from Israel, 
Jordan, India, Turkey and the United States. They also visit military bases, border zones and other security 
installations to learn the practical side of deterring terrorist attacks. All expenses are paid by FDD. The final 
deadline for applications is March 26, 2010. 

For more information on the program, please click here. 

Or you may feel free to contact me at dar~a@de£er~ddemocracyoorg. 

Best regards, 
Dana Murphy 
Academic Fellows Program Coordinator 
Unsubscribe from future marketing messages from FDD 



From: 

Sent: 

To: 

Subject: 

Carolina Annual Fund <beth_braxton@unc.edu> 

Tuesday, February 16, 2010 5:52 PM 

Gore, Travis <stgore@email.unc.edu> 

Carolina: "Smart people, terrific faculty and HEART" 

View a video of Carolina’s hea[t. See this email with ima( es. 

"The greatest characteristic for a counselor is caring." 
- Dylan Caple, student, McMichael High School, Rockingham County, North Carolina 

2009 graduate Brian Woodard’s path to Carolina wasn’t typical - but it has opened 
doors not just for Brian but the hundreds of high school students he guides and mentors 
at Morehead and McMichael high schools in North Carolina’s Rockingham County. Brian 
is an advisor for the Carolina College Advising Corps (CCAC), a national program based 
at UNC that helps first-generation, low-income and underrepresented high school 
students navigate the college application process. CCAC is just one tangible example of 
UNC’s commitment to public service. 

We hope you’ll take a few minutes to view 
our video hi          the outstanding 

rams that hera students ~ike Brian 
Woodard obtain a co~e      tee. 

Gifts from Carolina alumni, students and 
friends enable UNC to provide an 
unparalleled experience for thousands of Tar 
Heels - and future college students - each 
and every year. Your su~ort ensures that 
Carolina fulfills its mission of teaching, research and public service. 

Trouble viewing the video? You may need to download the free Flash player, available at 
~ :i/~v. a d o b e. co m/             e d. 

SHARE ON FACEBOOK I UPDATE YOUR CONTACT INFORMATION I MAKE A GIFT 

This e-mail is for alumni, students and friends of the University of North Carolina at Chapel Hill. Through this free service, the Office 
of University Development and the Annual Fund Program provide opportunities for you to learn about people, events and other 
issues at Carolina. If you have comments or questions, e-mail                     , telephone 919.962.4388, or write to the 
Office of University Development, Annual Fund, 208 West Franklin St., Chapel Hill, NC 27599-6100. If you do not wish to receive 
future editions, unsubscribe here. 
702472576 
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Sister of the Holy Family, New Orleans, Reprinted from 

Harper’s New Monthly Magazine 74 (January 1887): 200..i 

~75 

structure did not permit the exercise of leadership and control 

enjoyed by some Protestant blacks in their segregated and quasi- 
independent churches. 

Nevertheless, there were slaves as well as free blacks who found 
deep meaning in the centuries-old Htuals of Catholicism and 

centered their piety upon the Mass, the sacraments and personal 

devotion to the Virgin and the saints. Those slaves who lived in 

cities with a strong Catholic presence, such as Baltimore and New 

Orleans, or who were owned by Catholic religious orders had the 

greatest opportunity to practice their Catholicism. After the Civil 

War, Protestant missionaries to the ¯South were seriously con- 

cerned that Catholicism was making extensive gains among the 

freedmen. Their fears proved groundless, as the Catholic Church 
required most of its manpower and resources to face the renewed 

waves of European Catholic immigration in ehe late nineteenth 

century. Though interestedi the Catholic hierarchy was able to do 
little in the way of missions to the freedmen. Not until the twenti- 

eth century would black ¯people in North America turn to Ca- 

!::tholicism in significant numbers:1~3 The predominant religious 

then, among slaves and their descendants in the United 

was evangelical Protestai~tism. The strongest other reli- 
gious force in the quarters was not Catholicism but conjure, 

was pervasive throughout all regions of the South and 

on most plantations, whether Catholic or Protestant. 

ConjUre 
tradition of folk belief and practice, including conjure, 

ghost lore, witchcraft, and fortune-telling, flourished in 

quarters. The power of the supernatural impinged on 

lives of slaves and affected .their relationships with one 

and with the worId around them. Like Christianity, con- 

a system of. belief, a way of perceiving the world which 
in the context of another world no less "real, than 

one. Many slaves, and whites as well, knew the 
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word of conjure to be real because they had experienced its 

’power. In part, conjure was a theory which made sense Of the 
mysterious and inexplicable occurrences of life. Duncan Gaines, 

former Virginia slave, .described this explanatory function of con- 

jure when he recalled that during slave times "there was much 

talk of ’hoodooism’ and anyone ill fora long time without getting 

relief from herb ~medicine was thought to be ’fixed’ or suffering 
from some sin that his father had committed."12. The concept of 

suffering for the guilt of the father is biblical; the concept of being 

victimized by a "fix" is conjure. Both attempt to locate the cause 

of irrational suffering. Among Africans and their descendants in 

America illness which did not respond to natural medicines and 

the sudden, unpredictable occurrence of misfortune were the re- 
sult of another’s animosity. Slaves believed adversity was due not 

to blind fate or mere happenstance but to the ill will of someone 
working through a conjurer. 

Not only was conjure a theory for explaining the mystery of 

evil, but it was also a practice for doing something about it~ 
Because the conjure doctor had the power to "fix" and to rem~ 

"fixes," to harm and to cure, .it was possible to locate the sourc~ 
misfortune and control it. Therefore the conjurer, as a man 

power--and supernatural power at that--enjoyed a measure.0f 

¯ authority in the slave community directly proportional to belief in 

his power. Variously known as root doctor, hoodoo doctor. 
facet, and wangateur (from oanga-charm), he was res 

feared by those blacks and whites who had implicit faith 

power. Conjurers cultivated an aura of mystery which lent 

bility to their reputations as men familiar with 
Distinctive features, such as "red eyes" and "blue 

dress, and the accoutrements of his trade--a 
.charms, and conjure bag--all were outward manifestations i 

root worker’s special expertise. The ultimate source of 

jurer’s power was either God or the devil. Being born the 

son of a seventh son or being born with a caul.also 
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sources of power. In addition, it was believed that the lore of 

conjure could be passed on from teacher to pupil.125 
Conjurers were said to be two-faced or two-handed because they 

could do "left-handed work"--"charm,, a person--or ’.’right- 

handed" work--counteract a charm. Conjurers employed to do 

left-handed work used both direct and indirect methods. A sub- 

stance, perhaps a root or a toad’s head, could be ground into 
powder and then mixed or dissolved in the food or drink of the 
intended victim. The su bstance used sometimes was poisonous. It 

would be interesting to know how many cases of slaves poisoning 

their masters invoIved conjure.lZ~ The indirect approach was to 
place the charm near the victim where contact or at least proximity 

would transmit the harm intended. A charm, also known as hand, 
trick, toby, mojo, and gris-gris, might lurk anywhere under the 
doorstep, inside a mattress, out in the yard, or alongside a path the 
victim was sure to take. Tricks placed by the roadside could even 

distinguish their targets from other passersby if hair from the vic- 

tim or dirt from his footprint was wrapped up in the charm.I~r 

A virtual job summary of conjure was detailed by Rosanha 
Frazier, ex-slave born in Mississippi, who blamed her loss of sight 

on a "hoodoo-nigger." 

Dey powder up de rattle often de snake and tie it up in de 
little old rag bag and dey do devilment with it. Dey git oId 
scorpion and make bad medicine. Dey git dirt out de grave- 
yard and dat dirt, after dey speak on it, would make you go 
crazy.                                            .. 

dey 
wants conjure you, dey sneak round and git de 
or de finger or toenail, or anything natural ’bout 

body and works de hoodoo on it. 

Dey make de straw man or de clay. man and dey puts de pin i he leg and you leg gwineter git hurt or sore jus’ where dey 

de pin. Iffen dey puts de pin through de heart you gwi- 

die... 
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Dey make de charm to wear round de neck or de ankle and 

dey make de love powder too out de love vine, what grow in 
de wood. Dey bites de leaves and powders ’em~ Dey sho’ 
works, I done try ’em.1~8 

Among the materials used by the conjure doctor, goopher dust- 
(graveyard dirt) was believed to be partcularly potent. Red flan- 

nel, useful for wrapping charms, bottles, pins, bones, reptiles, 
scorpions, horse hair, roots, and herbs of various sorts made up 

the root doctor’s stock-in-trade. However, it was the spell and the 
ritual invoked by the conjurer which gave the various items 

power. It was believed that each charm had a spirit. Consequently 

charms were moistened with liquor to strengthen their power by 
strengthening their spirits,t2~ 

Even ordinary possessions--a knife, a hat, a shoe---could be 
fixed by the conjurer’s spell, so that the unsuspecting owner 

would be conjured upon contact. One had to be extra careful in 

disposing of worn clothing, nail clippings, cut hair, and washrags 
lest they fall into the hands of an enemy. Their close contact with 

the body made them dangerous instruments for conjure, as 
old root doctor from Georgia explained: "Duh haiah is one Uh 

dub mos powful tings yuh enemy kin g’it hold ub cuz it grow 

neah duh brain an a hun made outuh haiah kin sho affec duh 
brain."~ ~ o 

The variety of illnesses, injuries, and misfortunes blamed on 

conjure was endless. One especially gruesome and frec 

mentioned fix reportedly culminated with snakes or spiders 

ing up and down inside the victim’s body. The conjurer 

edly accomplished this trick by putting the blood of a 

snake within the person and from this blood the spider or 
would be spawned. Mental as well as physical illness was 

plained by conjure. "Wennebuh a pusson go crazy, v 

conjuh?" asked Fred Jones, an elderly informant for the 

Writers’ Project. The point of his rhetorical question was 
ported by two early analysts of conjure: "insanity on the 
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tion was often laid to ’conjuration’ and consequently took in the 

patient the form that the belief in conjuration would naturally 
give it."1al                                          " 

A central tenet of conjure was that any spell worked by a 
conjurer could be removed only by a conjurer; a medical doctor 
was useless. Even the conjure doctor could be effective only if he 

was called before the "hand" had done irreversible harm. If called 

in time, the root doctor took several steps to effect a cure. First he 

determined whether the illness was due to conjure or not. A small 
piece of sliver was commonly used in diagnosis: if it turned black 

when placed in the patient’s mouth or hand, he had been con-. 

jured. Once established that the patient had been conjured, the 

next step was to discover where the trick had been hidden and to 

identify the party who had ordered the conjuring done. Then the 

conjurer cured the patient by destroying or nullifying the power 
of the charm. Since most conjurers were also herbalists, medicinal 

potions, salves, and leaf effusions were.usually part of the magical 
ritual. The final step in the cure, if the patient wished it, was to 

get revenge by turning the charm against the one who sent it. it 
was said that if you discovered a trick and burned its the sender 

would, burn, and that if you threw it into water, he would drown. 

the sender could be repaid in kind, and any client of a 
urer had to take that risk into account and live with the fear 

of retribution. 1 a~ 
¯ The reasons for which slaves sought the Conjurer’s assistance 

not all so deadly serious. Affairs of the heart, foi, example,. 

the conjurer with agreat deal-of business. Henry Bibb 
-~,~vas one of many slaves who turned to conjure to aid romance: 

One of these conjurers, for a small sum agreed to teach me to 

.. make any girl love me that I wifihed After I had paid him, he 
’!:... told me to get a bull frog, and take a certain bone out of the 

frog, dry it, and when I got a chance I must step up to any 

whom I wished to make love me, and scratch her some- 
on her naked skin with this bone, and she wguld be 

::. certain to love me, and would follow me in spite of herself; no 
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matter who shg might be engaged to, nor who she might be 

walking with. 

Bibb, not surprisingly, failed in his first attempt but decided to 

try again. Seeking out another conjurer, he was advised to get a 

lock of hair from any girl and wear it in his shoes and the girl 

would then love him above anybody else. Unfortunately, the girl 

Bibb asked for a lock of hair refused to cooperate. "Believing that 

my success depended greatly upon this bunch of hair," Bibb ex- 

plained, "I grasped hold of a lock.., which caused her to 

screech, but I never let go untit.I had pulled it out. This of course 

made the girl mad with me, and I accomplished nothing but 
gained her displeasure.’’l~a 

Marital peace was preserved, according to Aunt Irene, a former 
slave from Alabama, by conjurers who sold "hush water in a jug. 

Hush water was jes’ plain water what dey fixed so if you drink it 
you would be quiet an’ patient. De mens would git it to. give to 

dey wives to make ’era hush up.’’1a4 Conjurers also sold 

talismans -goodduck charms to ward off sickness, misfortune, or-. 

another’s animosity. 

The ability to tell fortunes was another supernaturai skill pos- .:::.: 

sessed by some slave conjurers (though not all conjurers 

fortune-tellers or vice versa.) William Wells Brown, althou.. 

skeptical (at least in hindsight), went to an old soothsayer 

Louis named Frank, who predicted the escape from 

Brown was contemplating: "Whether the old man was a 

or the son of a prophet, I cannot say; but there is one thia~ 

certain, many of his predictions were verified. I am no 
soothsaying; yet I am... at a loss to know how Uncle 
could tell so accurately what would occur in the future. Amo 

the many things he told was one which was enough to pay 
all the trouble of looking him up. It was that I should be fre 
further said, that in trying to get my liberty I would 

many severe trials. I thought to myself any fool could tell:i 
thatPuas One can’t help wondering what influence Uncle 
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prediction had upon Brown’s determination to brave those "se- 

vere triaIs" in his eventual escape from slavery. 
Morethan a few slaves were skepticaI about the power of con- 

jurers, especially after a charm faiIed to work. But even then a 
quick-witted conjurer might save face by blaming the dissatisfied 
customer for failing to follow instructions. In the story of a trick 

doctor related by Puckett, a slave received a hand which would 

enable him to "cuss out" hs master without being harmed. The 

slave tried it and received a terrible beating for his insolence. 
When he went back to the conjurer to complain, he was informed, 
"I gi’ you a runin’ han’! (a charm which would give the possessor 

swiftness... ) Why did’nt yer run?’’is6 

A failed charm might lead a slave to lose faith in that particular 

charm, or in the conjurer who supplied it, without destroying his 
belief in conjure as such. Doubts were tempered by the preva- 

lence of belief. Jacob Stroyer, for example, confessed: "I held the 

idea that there were such things, for I thought ihe majority of the 

people believed it, and that they ought to know more than could 

One man.~’137 

Trouble might inspire in an unbeliever a willing suspension of 
~f. This seems to have been the case with]frederick Doug- 

lass, who prided himself on being above conjure. "I had a positive 

aversion to all pretenders to ’divination.’ It was beneath one of my 
intelligence to countenance such dealings with the devil as the 

~:power implied." But when Douglass was bedeviled by Covey, the 

slave breaker, he accepted a root which Sandy the local conjurer 
~’:::t01d him would prevent Covey or any other white man from 

him.l~s In some individuals, such as Douglass, conjure 

ambivalence--what the intelIect denied, the emotions and 

affirmed, or, as one folklorist astutely observed, 
are more enduring than theories2us9 

simple fact is that slave conjurers kept their credibility and 

authority because their power worked. Whatever explana- 

modern observer offers--outright poisoning, probable 
psychosomatic suggestion, or psychic phenomenon~ 
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some became sick and some were cured by conjure. Undoubtedly 

the conjurers’ knowIedge of bothmedicinal and .poisonous herbs, 

his astuteness in judging human nature, and the sound practical 

advice he gave accounted for a good deal of his success. Still, the 

magical words he spoke and the esoteric rites he performed, the 

imaginative world of power which he represented and the folk 

traditions he bore, were important to slave culture and should not 

be lightly dismissed.l~0 

Despite skeptics and charlatans, the conjurer’s reputation, on 

some plantatins at least, reached Iegendary proportions. The tale 

of one remarkable conjurer, named Dinkie was told by William 

Wells Brown. Dinkie held everyone on the plantation, white or 

black, in his power. Able to come and go at his pleasure, he never 

worked. "No one interfered with him... Dinkie hunted, slept, 

was at the table at meal time, roamed through the woods, went to 

the city, and returned when he pleased. Everybody-treated him 

with respect,’~ even the white ladies who sought him out for love 

potions and forecasts of romance. When a new overseer, 

iar with Dinkie’s status, tried to force him to work in the fie] 

Dinkie, by some secret means, set him straight. His power, it 

rumored, came from his.being in league with Satan. Whatever 

source of his power, it was cIear to all that Dinkie was his 

master.l~l 

The conjurers’ exploits, like those ascribed to Dinkie, 

discussed with awe and, one suspects, a good deal of embelt 

ment and enjoyment in the quarters. According to one former 

slave, the children on his plantation liked to play conjure man in 

game called hoodoo doctor.t4~ A figure to be feared, the 

became also a folk character, and stories which told of his 

sourcefulness, independence, and power were a source of 

ous pleasure to slaves whose own independence and power 

so severely restricted. 

Nothiag challenged the credibility of the conjurer as      " 

his claim that he could conjure white folks. Whether whites 

susceptible to conjure was problematic, as the testimony of~ 
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slaves reveals. Some ex-slaves argued that only blacks could be 

conjured. One claimed, for instance: "They had in those days a 

Hoodoo nigger, who could hoodoo niggers, but could’nt make ole 

master stop whipping him, with the hoodooism." A clear-cut ex- 

planation for the immunity of whites was that whites did not 

believe in conjure and you had to believe in it for conjure to 

work.~a On the other hand, many slaves believed that conjure 

would work against whites; at least, they tried to prove it. Hoo- 

doo doctors frequently were asked "to save the slave from punish- 

ment, to enable him to escape the ’patro]ers,’ or, in the case of a 

runaway, to enable him to return home without suffering from his 

master’s anger." In order to "soften the master’s heart and sooth 

his anger," sIaves were given roots to chew. Using a jack, fortune- 

tellers predicted whether a slave would receive a whipping or not. 

Powders and charms were placed in or near the big house to 

improve the white folks’ disposition.~4~ Eugene Genovese has 

noted several cases of conjured whites in the antebellum South. 

That whites did succumb to conjure is not surprising given the 

similarity of their own folk beliefs and also the probable influence 

of slave folklore upon white children. 14~ 

One of the arguments advanced, by C. C. Jones for the conver- 

.sion of the. slaves to Christianity was the danger that "supersti- 

tions brought from Africa" might be used to turn the slaves dan- 

gerousIy against their masters. "On certain occasions they [slaves] 

been made to believe that while they carried-about their 

some charm with which they had been furnished, they 

:..::.were invulnerable .... They have been known to be so perfectly 

fearfully under the influence of some leader or conjurer or 

that they have not dared to disobey him in the least 

’particular; nor to disclose their own intended or perpetrated 

in view of inevitabie death itself... ,,1~ The historical 
Jones had in mind was no doubt the Denmark Vesey 

of 1822, in which the conjurer Gullah (or Cooter) had 
great influence over the conspirators, who called him 

man who can’t be shot, killed or taken." According to a 
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witness at tds trial, Jack gave his recruits "some dry food, consist- 

ing of parched corn and ground nuts, and said eat that and noth- 

ing else on the morning [the.rebellion] breaks out, and when you 

join us as we pass put into your mouth this crab-claw and you 

can’t then be wounded... -14, 
The countercultural nature of conjure was implied by the belief 

that conjure was African. To be sure, hoodoo combined African 

and European magical lore. It is significant, however, that both 

slaves and whites repeatedly connected conjure with Africa. Over 

and over again hoodoo doctors were described as "African-born" 
or as "pure Africans." Sandy the conjurer was described by Fred- 

erick Douglass as a "genuine African" whose magical powers 

were inherited from the East. William Wells Brown reported that 

Dinkie was "a full blooded African and reportedly descended 
from a king in his native Africa." A former Georgia slave, named 

Thomas Smith, cited the ability of Aaron to turn his rod into a 

serpent before Pharaoh as an example of thd magical expertise of 

Africa. "Dat happen in Africa de Bible say. Ain’ dat show dat 

Africa wuz a lan uh magic powah since de begginnin uh history?: 

Well dub descendants ub Africans hab duh same gif tuh do un- 
natchal ring." Black folk in coastal Georgia and the Sea Islands..: 

preserved numerous stories about the miraculous ability of their 

African-born ancestors to fly back to Africa when they were mis- " 

treated on the plantations of America. William Adams, ex-slave 
from Texas and himself a conjurer, felt that "De old folks in dem 

days knows more about de signs dat de Lawd uses to reveal 
laws dan de folks~of today. It am also true of de culIud foIks 

Africa; dey native land." The prevalence of the idea that con 

was African in origin and that Africans were especially 
conjurers indicates that Slaves thought of hoodoo as their 

separate tradition. Whites might be susceptible to conjure, 

almost never were they conjurers.’48 

Revenge against overseers and masters was a clear .theme in 
folktales and ghostlore told by slaves to one another and 

children. In these tales ghosts, witches, and conjurers 
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the wrongs which the slaves could not. The following stories from 
Edisto Island, South Carolina, surely must have appealed to the ’ 
slaves’ frustrated sense of justice: 

[a slave] wen’ to a witch man. When his master ’,nence to 
whip him, eve’y cut he give de man, his [master’s] wife way 
off at home ~eeI de cut. Sen’ wor’ please stop cut lick de man. 
When he [master] got home, his wife was wash dbwn wid 

blood, 

His master beat him so sevare, so de man went to a witch. De 

witch said, ’Never rain!! you go home~ Tomorrow you will see 

me:’ When de man got up in de mornin’, de white man was 

jus’ as happy as happy can be; but de more de sun goes down, 

he commence ter sleep. At de same time he call to his Negro, 

’Tommorrow you go an’ do such an’ such a task Given’ out 

his orders kyan hardly hop up his head. As soon as de sun was 

down, he down too, he down yet. De witch done dat. He 

[~vitch] come but he stay in his home an’ done dat.149 

In yet another example, recorded shortly after the Civil War, a 

conjurer and his son take revenge upon an overseer: 

dey goes to de overseer’s house, an’ give de sign an’ slip 

t’rough de keyhole. Den dey unbar de door on de inside an’ 

take out de overseer an! his son, widout deir knowin’ it; an de 

conjeror retch de overseer wid his switch an’ he turns to a 

bull, an’ retch de overseer’s son an’ he turns to ~ bull-yerlin.’ 

Den de conjeror mounts de buI1 an’ de boy he mounts de 

bull-yerlin, an’ sets off a long way over de creek to blight a 

man’s wheat what de conjeror had a spite agin.’’189 

these 
stories--as in the tales of Jack, Brer Rabbit, or High 
slaves could identify with the protagonist and vicari- 

msly enjoy their exercise of power over whites. With their em- 

on revenge, the stories also served as muted protests for the 
who did not dare to complain overtly about the injustice of 

situation. 

too, the world of conjure answered deeply felt needs 

the slaves’ own community, where white control inhibited 
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the free outward expression of social conflict. For example, 

masters limited fighting among slaves in order to protect their 

human property from serious damage and to preserve order on 

the plantation. In addition, the common burden of slavery itself 

tended to create group solidarity, as did Christian fellowship, 

which prohibited fighting, backbiting, and animosity between 

"brothers and sisters fn Christ." The very closeness of the 

quarters necessitated a degree of tolerance while at the same time 

exacerbating personal tensions. Given these constrictions, conjure 

served as a perfect vehicle for expressing and alleviating anger, 

jealousy, and sheer ill will among slaves. When unable to settle 

disputes openly, the slaves turned to the secret system of con- 

jure.1"~* Primarily, conjure was a method of control: first, the 

control which comes from knowledge being able to explain cru- .-.:~ 

cial phenomena, such as illness, misfortune and evil; second, the 

control which comes from the capacity to act effectivelyit was ’% 

force.., by which mankind,,       . can (or thinks he can) achieve almost..._~:~ 

every desired end... ; third, a means of control over the futur~ 

through reading the "signs"; fourth, an aid to social controlbe- ~i~ 

cause it supplied a system whereby conflict, otherwise stifled,:~ 

could be aired. 

The pervasiveness of conjure in the quarters suggests a prob 

lem: What was the relationship of conjure to Christianity, of the 

conjurer to the slave preacher? The practice of conjure was, ~. 

least in theory, in conflict with Christian beliefs about the 

dence of God, and indeed one way of relating conjure 

ity was to make the former the realm of the devil, in effect 

ing a balance of good and evil. Willis Easter recited a song 

mother had taught him "to keep from beth’ conjure" which 

trates this point: 

Keep ’way from me, hoodoo and witch, Lead my path from 
porehouse gate; I pines for golden harps andsich, Lawd, Pll 
jes’ set down and wait. Old Satan am a liar and conjurer, 
tooilf you don’t watch out, he’ll conjure you. 

Another former slave put it this way: "I’m a believer, an’ 
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voodoo an’ hoodoo an’. sper’ts ain’t n6thin’ but a lot of folks outten 

Christ.’’I52 

And yet conjure was not always employed for evil. l~uckett 

noted that conjurers in the twentieth centnry were all very reli- 
¯ gious. Closer to the slavery period, Herron and Bacon observed 
that the source of the conjurers’ power was not well defined. One      ’ 

informam stated, "I have always heard that those doctors .sold 
themselves to the Devil before they were given the power." 

Another reported that all the conjure doctors she had heard of 

claimed ’% special revelation from God." Some conjurers saw 

nothing strange in calling upon God to assist their cures. (WhiIe 

it is an intriguing possibility, I have found no evidence of conjur- 

ers who were also ministers.) The conflict between Christianity 

and conjure was more theoretical than actual. Even those slaves 

who condemned conjure as evil did not deny its reality. More- 

over, among black folk there was a refusal to dichotomize power 
into good and evil---a refusal .which Hersk0vits and others see as 

African. In the slave community the power to heal and the power 

to harm resided in one person, the conjurer; in Africa these 

¯ ::powers resided in any one of the gods who had to be propitiated 
in order to avoid misfortune and ilIness. There is an amoral qual- 

.:ity to conjure which makes it stray outside norms of good and 

Whether it was good or bad, one had to respect power that 
In a world of practical power, good was power which 

you, bad was power which turned against you. The 

iprimary categories were not good and evil but security and 
Therefore an unequivocal rejection of conjure was not 

unnecessary but foolhardy. To be safe, one kept on the right 
all spiritual power..    .. 

Christian tradition itself has always been attuned to 
gifts (charisms) o~ the Spirit as they are manifested in 

healing, and miracles. As .a result, Christianity, espe- 

on-the popular level, has a certain tendency to appropriate 

baptize magical lore from other ~raditions. In an important 

conjure and Christianity were not so much antithetical as 
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complementary. Discussing the differences between magic and 
religiqn, M. J. Field gives a succinct statement, of this comple- 
mentary relationship in her book on witchcraft in West Africa. 

Search for Security: 

Classical anthropology distinguishes between religion and 
magic by saying that religion .involves a deity whom man 
implores, magic involves forces which man commands... It 
may be added, first that relig’~on usually postulates a deity 
who is good and who demands goodness, whereas magicis of 
two kinds, good and bad. Furthermore, a deity generally has 
at his disposaI a diversity of blessings and punishments, 
whereas each specinl magic is directed to onenarrowly cir- 
cumscribed end [;]... magiCs, unlike deities, make no moral 
demands and, above all, will operat~ aummatidally and .inexo- 
rably.., o Magic, or, as it is more often called in West Africa, 
’medicine,’.aIways involves cdncrete apparatus.., and a ritual 
in which the apparatus is handled. There is no activity in life 
which cantxot be assisted by medicine. 

Conjure could, without contradiction, exist side by side 
Christianity in the same individual and in the same community 
because, for the slaves, conjure answered purposes which Christi, 
anity did not and Christianity answered purposes which conjure 
did not.lsa 

6 
Religion, Rebellion, and Docility 

White folk’s got a heap tO answer for the.way they’ve done to colored 
folks! So much they won’t never pray it away!1 



From: 

Sent: 

To: 

Subject: 

UNC Center for Global Initiatives <cgi@unc.edu> 

Tuesday, February 23, 2010 10:08 AM 

Gore, Travis <stgore@email.unc.edu> 

[ginews] Funding info sessions and deadlines approaching 

If you are having trouble viewing this message, please visit: htt#i/LcAi,unc,edu/aboutus/ebulletin/2010/02/23/ 

Center for Global Initiatives 

Funding Information Sessions 
February 24, 5pro - FedEx GEC 1009 
March 2, 5pro - FedEx GEC 1009 
March 4, 10am - FedEx GEC 3033 
Join CGI to learn more about the funding opportunities being offered this 
spring. You’ll have the opportunity to ask questions about the application 
process, as well as meet and ask questions of some of last year’s winners. 
You can read more about the opportunities that will be discussed below under 
"Funding Opportunities." 

Events & Conferences 

Eritrean Refugee Documentary 
February 26, 2010, 6:30pm 

FedEx GEC Auditorium 
This documentary was made by the 

US Committee for Refugees and 
Immigrants and it documents Eritrean 

Refugees, the newest refugee group to 
be settled in North Carolina. 

How Professors Think: Inside the 
Curious World of Academic 

Judgment 
February 25, 2010, 3pm 

John Hope Franklin Center 240 
Duke University 

Professor Mich~le Lamont interviewed 
staff and outside readers at five 

organizations that provide support for 

Funding Opportunities 

C.Vo Start ScholarshiA 
Deadline: March 19, 2010, 5pm 
These awards are intended to 
support U.S. undergraduate and 
international graduate students 
who demonstrate financial need to 
undertake an independent 
internationally oriented experience. 
Awards usually range from $3,000 
- $5,000. 

International InternshiA Award 
Deadline: March 19, 2010, 5pm 
These awards are intended to 
support UNC Undergraduate and 
Masters-level students who have 
secured internationally focused 
internships that will advance their 



graduate students in the humanities 
and social sciences including the 

American Council for Learned 
Societies and the Social Science 

Research Council. Her narrative and 
conclusions provide insight into the 

process of making funding decisions 
and what reviewers may be searching 
for when they read applications. For 
more info about this reading, contact 

r. sikorski@d u ke~ edu. 

academic and professional 
careers. Awards usually range 
from $500 - $3,000. 

Carolina Undergraduate Health 
Fellowshi~ 
Deadline: March 19, 2010, 5pro 
Enables UNC undergraduates to 
create a self-designed health- 
related project anywhere in the 
world. Awards usually range from 
$1,000 - $3,000. 

Save the Date 

International Research and the IRB Process 
March 17, 2010, 5pm - FedEx GEC 1005 
This workshop will focus primarily on the needs of students doing research in 
the Social Sciences and Humanities and will provide an overview of the IRB 
process and some of the ethical issues involved in doing research in a cultural 
context of another country. 

GO! Global Orientation on Culture and Ethics 
April 17, 2010 - FedEx GEC 
GO! provides undergraduates with a critical framework for considering some of 
the important ethical and cultural issues they will encounter when they engage 
in service, service-learning, internships or research in developing communities 
in Asia, Africa or Latin America. 

and students at the University of North Carolina - Chapel Hill. To learn more, 
visit          . 

You are currently subscribed to this list as:        emaiLunc=edu 
To unsubscribe send a blank email to leave=26478760=57725! 2.el 014ae60d 1087307bad57835e50ed3a@!istserwunc=edu 



sas funding - london student.qxp 18/02/2009 13:41 Page 

The School of Advanced Study, University of London, is pleased to 
announce a number of funding opportunities across its range of 
postgraduate taught Master’s and research degree programmes 
(commencing October 2009)in subjects spanning the humanities and 
social sciences, including: 

American and Latin American studies 
Cultural studies 
English 
European studies 
@obalisation 

h s!:o y of ~:he Arser cas, hs~oy of ~:he )ook, rnei:ropo ~:an and urban h si:o y) 
l-~uman rights 
Btematbna~ devebpment 
law (~:axai:o~ aw, ~:er~ai:~o~a co pc ai:e gover~ance, f~ancJa eg(J181:0ii 

and econom c aw, and egb~at~ve s~ud~es) 
Modern languages (Fcrench German, lq span c and talan) 
Politics and ~ntemational reBtions 

School studentships are available for all taught master’s and PhD 
programmes (up to £15,000 pa} 
Subject-specific funding is available in many of the School’s 
specialist subject areas (up to 
Master’s and doctoral students of the School can apply for Arts 
and Humanities Research Council Awards (subject to agreement up 
to £15,000) 

o c©iii:aci: sas!egist@sas.ac.uk re!. 020 7862 8662 o 8661 

r, ...... ,_.,.,<. b4r, ss toeetr’er , ]he Schoo! otAsvancec Studv,x~,/ ’ the speciaiised 

scholarsi]ip and resources of ten prestigious postgraduate research 

institutes It is the only institution of its kind in the Ui< publicly 

funded to facilitate and promote research in the humanities and social sclences 
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scanner@unc.edu 

Tuesday, March 2, 2010 10:28 AM 

Gore, Travis <stgore@email.unc.edu> 
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From: 

Sent: 

To: 

Subject: 

Attach: 

Kristi Kremer <kremerk@email.unc.edu> 
Tuesday, March 9, 2010 11:38 AM 

Gore, Travis <stgore@email.unc.edu> 
B Anderson’s CE Form 

Anderson CE Form.doc 

Hi Travis, 
I have another CE form for return signature...Barbara Anderson 
Thanks 

Kristi Kremer 
Credit Programs for Part-time Students 
Payroll Coordinator Assistant 
The Friday Center for Continuing Education 
CB# 1020, 100 Friday Center Drive 
Chapel Hill NC 27599-1020 
Phone: 800-862-5669 Direct Line: 919-843-8684 
Fax: 919-962-5549 
Email: kristikremer@unc.edu 
~ :iwww.f~iday cer~ter.ur~c.ed~ 



From: 

Sent: 

To: 

Subject: 

Attach: 

Kenneth Janken <krjanken@email.unc.edu> 

Monday, March 15, 2010 2:49 PM 

Gore, Travis <stgore@email.unc.edu> 

[Fwd: Sunday, Mar. 21 vs Buffalo: All-You-Can-Eat Pre-Game Buffet for just $15 !! ] 

Sunday, Mar. 21 vs Buffalo All-You-Can-Eat Pre-Game Buffet for j ust $15 !!. eml.msg 

Dear Travis, 

I don’t know ifthere’ll be another one of these this year. We aren’t going to this game, but let me know if you’d 
like me to order the buffet for you. Ryan Miller will likely be in goal for Buffalo, and you know he was the 
Olympic tournament MVP. 

Kenneth 

Kenneth R. Janken 
Professor of Afro-American Studies 
Department of African and Afro-American Studies 
Battle Hall, Campus Box #3395 
University of North Carolina 
Chapel Hill, NC 27599-3395 

and 
Director of Experiential Education 
Office of Undergraduate Curricula 
Steele Bldg, Campus Box 3504 
University of North Carolina 
Chapel Hill, NC 27599-3504 

(919) 962-1519 (voice) 
(919) 962-2694 (fax) 

http://uncpress.unc.edu/books/T-8059.html 
http ://www.umass.edu/umpress/spr97/i anken.html 



From: 

Sent: 

To: 

Subject: 

Staples Advantage <Staples@e.staplesadvantage.com> 

Wednesday, March 17, 2010 9:14 AM 

Gore, Travis <stgore@email.unc.edu> 
Save up to $100 on HP printers at Staples! 

If you cannot view this email click here. 

To keep receiving great offers from Staples Advantage, simply add our new address Staples@e.staplesadvantage.com to your address book. 

Cick the link for our brand-new nteractive gude featur ng HP 
pr nters from Staples Quite simply ths s the best way to shop 
for prnters- check prices compare features add suppies-ts 
all here at the cick of a mouse. And f you buy now youll benefit 
from big savings as well. 

Clck the link or go to StaplesLink.com to take advantage of specN sav rigs. 
Offers vaid 02~28~10 through 04~05~10. 

- Prints up to 21 ppm 

black and color 

- 300-sheet capacity 

paper tray 

- Duty cycle up to 

40,000 pages per 

month 

- 21.7"H x 19.6"W x 

19.4"D 

Staples No.756144 ~ ~,2~2~ 2~s 

Mfr. No. CC436A 

Your Price:"~ ~ 

- Prints up to 

35ppm black, 

and 34ppm color 

in draft mode 

- 250-sheet 
capacity paper 

tray 

- Duty cycle up 

to 15,000 pages 

per month 

- 13.0"H x 
19.5"W x 18.9"D 

Staples No. 777063 
Mfr. No. CB874A 



- Prints up to 12ppm 

black and 8 ppm color 

- 150 - sheet capacity 

paper tray 

- Duty cycle up to 

30,000 pages per 

month 

- 19.1"H x 19.6"W x 

19.3"D 

Staples No. 738574 

Mfr. No. CC431A 

Your Price: $499-~.9~ 

- Prints up to 

35ppm black, 

and 34ppm color 

in draft mode 

- 250-sheet 
capacity paper 

tray 

- Duty cycle up 

to 30,000 pages 

per month 

- 11.8"H x 
19.5"W x 18.9"D 

Staples No. 772940 

Mfr. No. CB022A 

Your Price:"~ ~ 

- Prints up to 12ppm 

black and 8 ppm color 

- 150 - sheet capacity 

paper tray 

- Duty cycle up to 

25,000 pages per 

month 

- 10.0"H x 15.7"W x 

17.8"D 

- Prints up to 

35ppm black, 

and 34ppm color 

in draft mode 

- 250-sheet 

capacity paper 

tray 

- Duty cycle up 

to 15,000 pages 

per month 

- 7.1"H x 19.5"W 

x 18.9"D 

Staples No. 734828 
~ 

~:;2~:~;:~ Staples No. 777585 

Mfr. No. CC376A Mfr. No. C9307A 

Your Price: 

8224.95 

Your Price: 

*Cables not included 
Disclaimer: Wireless performance is dependent upon physical environment and distance from access point. 

Prices valid 0212812010 - 0410312010. Order today at StaplesLink.com® or contact your Account Manager. Staples reserves the right to 
adjust prices in response to market conditions and industry-wide cost fluctuations. Offers valid while supplies last and cannot be 



combined with any other offer(s) or promotion(s). Please note that your business and employer and Staples Advantage® may already 
have an agreement for the purchase of products from Staples Advantage. In such case, the product offerings, price and other terms and 
conditions of such agreement supersede the offerings, prices and other terms and conditions continued herein. 

This email advertisement was sent by Staples Contract & Commercial, Inc ("Staples Contract"), 500 Staples Drive, Framingham, MA 
01702. Products and services subject to price change and availability. Not responsible for typographical errors. 

If you do not want to receive emails from Staples Contract, click here. 

P~ivacv Po~icv I~nsubscribe 
@ Copyright 20SO Staples, lnc All ~ights ~ese~ved 



From: 

Sent: 

To: 

Subject: 

Attach: 

A1 Baldy <AMBaldy@maupintravel.com> 

Wednesday, March 17, 2010 5:34 PM 

Maupin Travel News Briefs 

Maupin Travel Newsletter Spring 2010.pdf; Airlines Baggage Fees 2-10.pdf 

Greetings from Maupin Travel .... one of the UNC-CH preferred travel vendors: 

Spring is a welcome sight for most of us and this year is no exception! With the chill slowing moving out of the air and the 
trees and bushes blossoming, not to mention tournament basketball, we know summer can’t be too far off. 

Enclosed is our latest travel newsletter containing news briefs and industry updates that you may find interesting. Please 
feel free to forward this information to your department employees, travel arrangers, key executive staff and 
other travelers as appropriate. We hope you find these quarterly newsletters to be informative and educational. We’d 
welcome your thoughts. 

We are pleased to report that the industry appears to be rebounding and travel is returning to levels we’ve not seen in 
several months. Corporate travel consultants concur that although we may never see the levels of 2006 and 2007, the 
industry is returning to what may become the "new normal" and businesses are beginning to hit the road again. And if our 
recent vacation travel trade show is any indicator, leisure travel will blossom this year with a lot of pent-up demand in the 
marketplace. 

For those that have had the opportunity to use our services, we thank you. And if you have not, we’d consider it a 
privilege to do so. Thanks to the support of the UNC-CH community, Maupin Travel remains by far, the #1 provider of 
travel services of the four preferred vendors. We want you to know we are humbled by the great support we receive from 
our clients and the many accolades you continue to shower upon our travel consultants. Please call on me personally if I 
may be of assistance and thank you for the trust and confidence you place in us as your travel management partner. 

Maupin TraveI-Meadowmont Village 
604 Meadowmont Village Circle (across from the Friday Center) 

Chapel Hill, NC 27517 
(919) 967-8888 

Kim Fehr- kkfehr~,maupintravel.com 
Wendy Ford- wsford@maupintravel.com 

Louanne Warren- Iwarren~,maupintravel.com 
Lisa Merritt-Ihmerritt@maupintravel.com 

Mayra Wagner- mhwa.qner~,maupintravel.com 

Best regards, 

AI 

AI Baldy, CTA 
Executive Vice President 
Maupin Travel, Inc. 
2501 Blue Ridge Road, Suite 420 
Raleigh, NC 27607 
(919) 863-4471 direct 
(919) 829-0232 fax 
www.maupintraveLcom 
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AIRLINE NEWS "UPLIFTING" 

Airline industry is showing signs of recovery 

With modest increases and fore- 
casts of growing demand, the na- 
tion’s airline industry is showing 
signs of a recovery. The indica- 
tions of a recovery, documented in 
recent government and airline 
reports, come after 14 straight 
months of declining revenue for 

the nation’s airlines and 

passenger traffic totals that have 
been dropping for almost two 
years, accordingto the Los Ange- 
les Times, The modest recovery 
applies not just in the U,S, but 

worldwide. Passenger traffic 
demand is up 2.1% in North 
America and 3.1% in Europe. The 
news may be bittersweet for some 

travelers, however. As demand 
increases, airlines are likely to 

gradually raise airfare rates, ex- 
perts say. If demand remains 
strong, the airlines are expected to 
add flights and new routes to meet 

the demand. 

" FA C E’TO’F 

IN D EFEN S 

Many of you probably remem- 

ber the old United Airlines Ad 
that opens with the scene in 
the company lobby where the 

boss tells everyone gathered 
there that they just lost their 

biggest client. 

The boss went on to lament 
that they used to do business 
the old-fashioned way, with a 

handshake and face-to-face. 
Now they were doing it with a 
phone call or a fax. Does this 

describe your organization? 
Blame not just economics, but 

technology. Some organiza- 

A C E "    C L I E N T    M E E T I N G S .... 

E OF BUSINESS TRAVEL 

tions want to use online meeting 

services to conduct business. 

But as Ryan Bingham’s boss 

discovers in the 2009 hit movie 
Up In the Air, some business 

missions are better accom- 
plished in person. And many 

businesses are wising up to the 
fact that face time is always 

better than a web conference, 

phone call, email or fax. 

significant revenue is being 

left on the table by ill-advised 

cuts in corporate travel budg- 

ets than is beingsaved by 

staying at home. If you make 

the effort to meet someone in 

person, it speaks volumes, 

especially if, as is happening 

more and more, your competi- 

tion chooses to stay home. 

Although some business trips 

may be unnecessary or unpro- 

ductive, more often than not, 

To view the original United Ad click on this link: 

http:iiwww.youtube.comiwatch?v= zZ6Z8kcoi-E 

PASSPORT FEES TO 

UP SOON 

The State DeparLment has 
proposed new fees for many of 

its passporL-related products 

and services. The total 
proposed cost of a new 
passporL will increase from 

$100 to $135 for adults and 
from $85 to $105 for minors. 

Renewals will increase from 
$75 to $110 for adults and 

from $60 to $80 for minors. 
Travelers needing extra visa 
pages will soon pay $82. 

Currently, this service is free, 

therefore, you may want to 
alert your employees who are 

frequent travelers that they 
may want to check their pass- 

porLs for expiration dates or if 

they need extra pages so they 

can get them before the new 

fees become effective. 

Although no formal implemen- 

tation date has been given for 
the changes, the State 

G 0 

Department has indi- 

cated that they intend 
to implement the new 

fees once it has had 
time to consider public 

comments. For 
information about 
passporLs and the 
proposed increased 

fees, click on the link 

below. 

www.travel.state.Aov 

New passport 

Fees proposed 





SPEAKING    OF    TRAVEL    SPECIALS... 

CHECK THESE OUT! 

A 4-night cruise (outside cabin) with 

airfare from RDU, and transfers for two 

for $1,500.00 

Las Vegas package with airfare from 

RDU, transfers, and hotel for two - 

$1,016.00. 

All-inclusive package to Cancun, with 

airfare from RDU, transfers and hotel, 

meals/drinks for - $1,528.00. 

Call us and let us create a dream 
vacation for you. Call any of our 
destination travel specialists at our 

vacation travel centers: 

Cameron Village Office 

Raleigh 

(919) 832-5550 

mmmoundoux@mau_~intravel.com 

Meadowmont Village Office 

Chapel Hill 

(919) 967-8888 

kkfehr@mau~intravel.com 

Cooking Vacation in Tuscany, Women- 
Only Week of Oct 24-30, 2010 ........... 

6 nights at Hotel Villa Casagrande, 
meals, cooking classes and many 
other special features. Prices start at 
$2,650.00 per person (airfare addi- 

tional). 

Preston Corners Office 

Cary 

(919) 380-0878 

scgower@rnau_~intravel.com 

Ifyou are interested in joining the 

Women’s Travel Network, contact 

Lisa Shupp at our Cameron Village 

office at (919) 832-5550 for more 

information. 



Links to AMine Baggage Fees & Meal Service 

AeroM~xico Meals 

Air Canada Meals 

Air France Meals 

Air New Zealand Meals 

Air Tran 

Alaska Airlines / Horizon Air 

Alitalia Meals 

Allegiant Air Meals 

All Nippon (ANA) Meals 

American Airlines Meals 

Asiana Meals 

Austrian Airlines Meals 

British Airways Meals 

Cathay Pacific Meals 

China Airlines 

Continental Airlines Meals 

Czech Airlines Meals 

Delta Air Lines Meals 

Emirates Meals 

Etihad Airways Meals 

EVA Airways Meals 

Frontier Meals 

Hawaiian Airlines Meals 

Iberia Meals 

Japan Airlines (JAL) Meals 

Jet Airways Meals 

Jet Blue 

Korean Airlines 

LAN 

LOT Polish Airlines 

Lufthansa 

Mexicana 

Midwest Express 

Qantas 

Qatar 

SAS 

Singapore Airlines 

Meals 

Meals 

Meals 

Meals 

Meals 

Meals 

Meals 

Meals 

Meals 



Links to Airline Baggage Fees & Meal Service 

South African Airways 

Southwest 

Spirit Airlines 

SWISS 

United Airlines 

USAirways 

Virgin Atlantic 



From: 
Sent: 

To: 

Subject: 

Chronicle Careers <recruit@chroniclecareers.com> 
Wednesday, March 17, 2010 7:34 PM 

Gore, Travis <stgore@email.unc.edu> 
Deadline reminder for The Chronicle’s April 2 and April 9 issues 

Choose the proven recruitr~ent power of 

The Chronicle.| 

Issue Date/D÷ad[iHe: 

÷ April 2 / Hat 22 

÷ April 9 / Her 29 

The wider the recruitment net, the greater your chances of landing 
the perfect hire. And when it comes to casting for qualified 
candidates, no one in higher education catches the attention of a 
greater print and online audience than The Chronicle. lust look at 
the numbers: 

5;00 p,mo 

BOHUS Distribution: 

Ap~i~ 2 

More than 76,000 print subscribers 

Nearly 325,000 total readers weekly 
1.2 million unique visitors monthly 
2.5 million site visits monthly 

17.3 million page views monthly 

The Chronicle far surpasses every other higher-education 
publication in total readership. 

League for lnnovet on n the 

Commun ty College (LFI) 

~nnovetions 

Hatch 28-31 ÷ Baltimore 

Popular Culture 

Association/Americen Culture 
Associat on National Conference 

Hatch 31oApril 3 o St. Lous 

Additionally, The Chronicle has site licenses at more than 859 
institutions--further extending its reach on campuses across the 
nation. So you can be assured that your job announcement will be 

seen by the largest and most diverse audience in academe. 

Contact us to learn what ad options best fit your budget and 

recruitment needs at (202) 466-1050 or e-mail j~bs@chronicle.com. 

Sincerely, 

The Chronicle Careers team 

The Chronicle of Higher Education 

~chronicle.com 
Phone: (202) 466-1050 

Fax: (202) 296-2691 
1255 Twenty-Third Street, N.W. 
Washington, D.C. 20037 



You are receiving this e-mail message because you expressed interest in recruitment services from ~’he Chronicle. 
For more information about our privacy practices, please read our privacy policy:http://chronicle.com/help/privacy.htm 

If you do not wish to receive future promotional e-mail solicitations]~’om Chronicle Careers, 

you may send us an e-mail message at optoutjobs@chronicle.com. 

HTML>~ 



From: 

Sent: 

To: 

Subject: 

Active. com <active_offers@news 1-active. com> 
Thursday, March 18, 2010 2:59 AM 

Gore, Travis <stgore@email.unc.edu> 
Active Insider: 5 Fun Spring Races for New Runners; To Eat or Not to Eat Pre-Workout; 
How to Train for a Long-Course Tri 

This month, discover the best pre-workout fuel, avoid back pain on the bike, check out five spring races for new runners and more. 

If this newsletter isn’t displaying correctly, cut and paste this link into a Web browser: http:llwww.active.comlfitnesslNewslettersl3-17-10.htm 

G et r FREE 

Welcome to the Active Insider -- the monthly newsletter from 
Active. com, the world’s most comprehensive portal for athletes 
of aft levels. Each edition highlights some of the best content 
from the Active webs#e. If you don’t want to receive this free 
monthly newsletter, simply unsubscribe at the bottom of the 
newsletter and we’ll take you off the list. 

5 SPRING RACES FOR NEW RUNNERS 
Looking for the perfect race to make your running debut? 

Don’t know where to start? Try one of these early-season 

events for an exceptional first-time experience. 

TO EAT OR NOT TO EAT PRE- 
WORKOUT? 
Should you eat before working out or train on an empty 

stomach? Get the scoop on fueling before you exercise. 

AVOID BACK PAIN WHILE YOU RIDE 
Don’t let back pain get in the way of your race season. 

End the aches with these quick fixes. 

5 LONG-COURSE TRI TRAINING TIPS 
Do you dream of completing a long-course distance, but 

think training will get in the way of your life? Fear not! 

With the right plan in place, you can reach that finish line. 

FEATURED EVENTS 

13.1 Marathon o New York Cit,L, New York City, NY 4/3/10 

The Reservoir Triathlon Morgan Hill, CA 4/18/10 

, San Francisco, CA 
6/6/10 

Utah Vail , Provo, UT 
6/12/10 

Dean Karnazes Silicon Valle , San Jose, CA 
10/31/10 

>> Find Loca! Events 

Get Your Chance to ~re~ a ~a~y 



WHAT IS YOUR IDEAL RACING WEIGHT? 
Make this your fastest season yet. Slim down and speed 

up with these tips to reach your best weight for top 

performance. 

TACKLING THE TOP RUNNING INJURIES 
Sports medicine specialist Dr. John Gross sees the same 

running injuries time and again. Here’s his advice to stay 

out of the doc’s office and on the road. 

)) Mot@ 

ACTIVE S~NGLES: MEET OTHERS WHO SHARE YOUR ACTIVE ~NTERESTS 

Looking for a fitness partner? As an energetic person, you’re looking for someone who 

shares your passion for an active, healthy lifestyle. FitnessSinq!es.com and Active have 

joined forces, offering the world’s largest online community for sports and fitness 

enthusiasts. Meet other active enthusiasts in your area for romance, friendship, or just a 
workout partner. ~ Connect with Active Sin 

RECENT THREADS >>ViewAll    TRAIN & PREPARE View AI~ Training P~ans 

New to Running. 

Not Sure if I Should ~’a Td 

~, Did You Start Runnin~ 

Feet Go Numb ’,~Mhile Ridinq 

~,one Training for a Marathon? 

Free Online Traininq LQq 

"Couch to 5K" Running. Plan 9 weeks $19.95 

~inner Core Traininq 4 weeks $9.99 

,B~eq~nner Strength Tra~nin9 4 weeks $9.99 

~!f:-M#ra~h~B ~qinnin~ B~B 
14 weeks $29.95 

Plan 

Copyright 2010 The Active Network Active.com I ActiveGolficom I eteamz I             I 

You a~e cur[ently subscribed to news as: stgo[e@email unc.edu. If you would like to unsubscribe from this newTle~er please follow ths Ink: 
h~P://news~etters.active.c~m/u?id=648~999~76~a4222ac~1e4137cd~6abe967ede4d&n=T&~=news&~=2~5~54~9‘ To manage all of your nevcs ette~ subscriptions 

visit h$~p:ii~,,^,w¢.active.cominewsletters/mana~ or mail to: The Active Network 10182 Teles s Ct Ste. 100 San Dego CA 92121. 



From: 

Sent: 

To: 

Subject: 

CBSSports.com <newsletters@CB S Sports.online.com> 

Thursday, March 18, 2010 12:02 PM 

Gore, Travis <stgore@email.unc.edu> 

NCAA March Madness action starts today 

y game from the first round to 

Championship ire online for free with 
tCAA March Madness on Demand. 

~TART ~4ATCHI NG NOW 

N Become a on fan Facebook 

Grab your favorite widget 
Watch games from the NCAA@ 

First ever full game video 
and post g to your social 

Support your school Championship MVE on your 
archive of classic NCAA 

networking site, Nog, or site 
during the games! Get iPhone with the NCAA@ @arch 

Tournament action Start 

now. Grab ~oidg@~ ~ Nadness On Demand@ iPhone 
~atchirN~ 

app. Do~,~l[oad now 

CES nteract}ve nc 1401 \Nest Cypress Creek Read Fo/t La derda}e, FL 33309 

NCAA, March MadnesA The Bg Dance~ Select on Sunday~ NCAA Sweet Sxteen~ EIte Eight and Fsal Four are all reg stered 
tradema ks of the Natona Co ega e Ath et c Assoca on Facebook s a trademark o Facebook~ nc 

Mana~;e Subscrptons Unsubsc be Prvacy Pocy 



From: 

Sent: 

To: 

Subject: 

Rockhurst Conference Series <RockhurstT23@ruceci.com> 
Thursday, March 18, 2010 2:08 PM 

Gore, Travis <stgore@email.unc.edu> 

Put Adobe® Acrobat® to Work for You! 

919-150310-403 

Additional Audio and VVeb Conferences 

April 06, 2010 



Enroll Now 

Why Learn Over the Web? 
This high-powered program is offered as a 
VVeb Conference so that you can see the 
material used in Adobe Acrobat -- the 
same way you’ll be using it at work. In the 
end, you’ll have a greater retention level 
than you would in a formal classroom 
setting. Plus, the convenient one-hour 
format means you’ll get the most 
important information all boiled down into 
one exciting training experience. 

You Have Nothing to Lose! 
Your risk-free guarantee of 
satisfaction 
We have an unwavering commitment to 
excellence in training. In fact, we so firmly 
believe that this is the most 

Isn’t it time you learned how to use Adobe Acrobat? 
Adobe Acrobat users agree, this powerful program is the easiest, quickest, safest, and 
most efficient way to send and receive information. But learning how to put this program 
to work for you can take time -- time you probably don’t have. 

Introducing How to Use Adobe Acrobat, a brand-new, quick-hitting 60-minute Web 
Conference that will forever change the way you create and share important information. 

Gain powerful time-saving tricks in just 60 minutes! 
Skip the complicated tutorials and thick manuals -- this brand-new Web Conference 
uncovers all the must-know tips and tricks that’ll have the biggest impact on your 
productivity and efficiency. 

You’ll get the job done faster by learning how to reliably create, combine, and control 
PDF files. You’ll also learn how to add bookmarks for easy navigation and how to keep 
your documents secure by creating you very own electronic signature. And thatG(~)s 
just the beginning! 

Stop sending and receiving important information the old-fashioned way! Enroll 
today and finally put the ease and security of Adobe Acrobat to work for you! 

comprehensive workshop of its kind that 
we stand behind it with our 100 percent 
money-back guarantee. If for any reason 
you are not completely satisfied with your 
training investment, weG(~)ll refund your 
money in full. 

Past Attendees Rave About 
Our Web Conferences! 
"1 really liked how much information was 
touched on in a short amount of time. 
Helpful and efficien!!" 

"The Q&A session was extremely 
beneficial." 

ENROLLMENT ~NFORMAT~ON 

Enroll Now 

A Glimpse at What You’ll Learn ... 

¯ What is Adobe Acrobat and how can it help? 

¯ How to use menu bars, tools, and panes 

¯ Using and creating bookmarks for quick navigation 

¯ Discover how to change views and documents’ magnification 

¯ Time-saving tips for creating and saving PDF documents 

¯ How-to’s for editing PDFs with thumbnails and menu commands 

¯ Keep your documents safe using an electronic signature 

¯ How-to’s for using the comments tab and tools 

¯ Expert tips for editing, exporting, and importing comments 

Web Conference- April 06, 2010 
Conference Star Times: All times are given in daylight time. Web Conferences last 60-90 minutes. 

2 p.m. Eastern ~ 1 p.m. Central ~ 12 p.m. Mountain ~ 11 a.m. Pacific ~ 10 a.m. Alaskan ~ 8 a.m. Hawaiian 

Click on a link below to proceed to registration. 

important: To receive your online enrollment discount, enter your Internet Code* when prompted during the 
checkout process. Your discount will be applied at the end of your checkout. 



How to Use Adobe Acrobat 
Event Only 

Standard Price I Eomail Discount I You Pay Only 

$229 SAVE $50 $179 

How to Use Adobe Acrobat 
CD-ROM** Only $229 

How to Use Adobe Acrobat 
Event + CD-ROM** 

COMBO DEAL! $458 
SAVE $250 $208 

or separately, The CDoRO~’~I recording wi~ be available approximately ~4o2~ days a~er the Conference, 

Want to talk to a live person? 
Contact customer service at 1-800-258-7246 

Your confirmation will be delivered via e-mail, so an e-mail address is required for registration. 

~ ONLINE ENROLLMENT DISCOUNT DIRECTIONS 
Enroll online by 04/06/10 to save $50 off the standard enrollment fee. 

*To receive your online discount, provide both your exclusive Internet Code 12869 and VIP #919-150310-403 when 
prompted during registration. You may pass along this discount offer to others in your organization, but they must 
use your Internet Code and VIP# and also register online to receive the discount. 

^Discount offer cannot be combined with any other discount offers. 

Upcoming Audio and Web Conferences 

April 07, 2010 

April 13, 2010 

How to $~#ervise 

April 14, 2010 

How to Le~al!~ Terminate People With Attitude Problems 

April 15, 2010 

How to Boost ~ora~e Throu¢~ Cor~ication 

April 20, 2010 

The Essentials of ~ee ORboardi~Q 

April 27, 2010 



April 28, 2010 

May 04, 2010 

May 05, 2010 

How to Iffe~ivel~ervise 

May 06, 2010 

May 11, 2010 

May 12, 2010 

May 13, 2010 

ees With ~otten Attit~de~ or Lo~s~le ~kills 

May 19, 2010 

Check Out Our Other Great 

CO~4PAN¥ DIRECTORY 



CUSTO~ ER SERVICE: For questions or concerns regarding seminars, conferences, or product orders, please send an e-mail to our customer service department at 

cstserv~uceci com. 

F~ND FULLoDAY AND MULT~PLEoDAY TRAiNiNG COMING TO YOUR AREA: Discover the many live seminars and conferences coming to 
your area at ~w NationalSeminarsTrainincl corn. 

ON-S~TE TRAiNiNG: If you’d like in-depth, on-site training on this topic -- or if you have questions or concerns regarding on-site training -- please send an e-mail to our 

on-site department at onsite~!ruceci com. 

GENERAL ~NFORMATION : For all other inquiries, please send an e-mail to info(~"uceci com. 

WE~} ~f~ASTER: If you are experiencing difficulty viewing this e-mail or accessing the NationalSeminarsTraining.com Web site, please send an e-mail to 

webmstr~ruceci com. 

You are receiving this e-mail because in the past you turned to National Seminars Group or one of its divisions to meet your training needs. We respect your privacy and your 
preferences for communications of this nature. If you’d rather not receive future e-mails from us, click here to unsubscribe. 

You may also unsubscribe by calling our customer service department at 1-800-258-7246. For any written correspondence, you may contact us at: 

Rockhurst University Continuing Education Center, Inc. 
6901 W. 63rd Street 
Overland Park, KS 66202 



From: 

Sent: 

To: 

Subject: 

Rockhurst Audio Conference Series <RockhurstT26@ruceci.com> 
Monday, March 22, 2010 2:18 PM 

Gore, Travis <stgore@email.unc.edu> 

Are you interviewing practices legally sound? Learn more ... 

919-140310-408 

Additional Audio and V\/eb Conferences 



Legal Dos ad’ ..... 

March 29, 2010 

You have a job opening you want to fill, so you begin the hiring process. Sounds simple 
enough, right? Think again! Every time you open the door to a job candidate, you could 
also be opening the door to a legal pitfall. 

Most people hit by lawsuits never even see them coming. Are you 100% sure your 
interviewing and hiring practices are legally sound? Ignorance of the law isn’t an excuse 
that will hold up in court. You MUST take responsibility for knowing what is and isn’t 
legally acceptable when you’re interviewing and hiring. 

We’ve sorted through all the legalities, and we’ll show 
you EXACTLY how to interview and hire within the 
confines of the law. 

Join several hundred of your peers for this unique Audio Conference, and in just one 
hour, discover the techniques successful directors, managers, supervisors, and HR 
professionals - like you - use to consistently keep themselves and their organizations 
legally safe throughout the hiring process! 

After participating in this informative Audio Conference, you’ll know exactly what you 
need to do to stay legally compliant while interviewing. You’ll learn how to safely and 
correctly handle touchy areas that could get you into legal hot water. You’ll learn why a 
well-designed job application and job description are your best legal defenses. You’ll 
learn when it IS appropriate to discriminate and how legally sound reference checks can 
be your best source of information. 

Don’t get blindsided by a costly lawsuit. If you hire and interview people - even if you’re 
an old pro - you can’t afford to miss this training! Enroll now! 

Glimpse a What Yo@H Learn ooo 
The Human Iceberg -- behavior vs. appearance 

The OFCCP’s definition of an applicant 

What the laws say and what they mean in terms of lawfully interviewing and hiring 
the right applicant 

When you can lawfully discriminate -- what exactly is a BFOQ? 

Online Enrollment Special 
(details below) 

Rave Reviews for Rockhurst 
Conferences ... 

"This was one of the most engaging 
training programs I have ever 
attended." 

"After attending, I found the 
information was constructive and 
useful. I look forward to any future 
seminars I may attend." 

"1 found the entire conference to be 
powerful, rejuvenating, and it 
enhanced my life." 

3 B~g Extras ooo 
Jast ~%r 

Bonus #1 

A~t Overview of Federa~ 

A handy reference to make sure 
you are compliant with all 
applicable laws and regulations. 

Bonus 

ADA 



The 4 kinds of questions you can and can’t ask 

Job descriptions and the ADA 

Why an applicant’s resume is not a substitute for a well-designed job application 

Peeling the onion -- getting all the information required to make a good hiring 
decision 

Considering the cost of an accommodation under the ADA when making the hiring 
decision 

Reference checks -- releases and issues of defamation 

What to do if the applicant reveals protected-class status or union affiliation during 
the interview 

And so much more! 

Q ~/¢~ Upon enrolling in the Conference, you will have the opportunity to submit 
your questions via e-mail. Time permitting, your trainer will address questions from 
Conference participants. Many questions will be addressed in the Conference 
itself. Others will be addressed in the supporting materials that will be available 
exclusively to Conference participants. 

Jodie-Beth Gales is widely regarded by organizations 
large and small as an employment law expert with a solid 
handle on the legal challenges today’s managers face in 
the workplace. She has extensive experience coaching 
and training business managers and an impressive 
background in employment law, having practiced with 
two nationally known law firms before moving into 
corporate positions at Saks Fifth Avenue, Smith Barney, 
and United-HealthCare. 

Gales is regularly featured on CNBC and CNN/FN, and 
in the New York Post. She is a graduate of Barnard 
College, Columbia University and holds a J.D. from 
Boston University School of Law. 

"Jodie-Beth Gales has provided guidance and leadership to our executive team, 
substantially improving our business capabilities. We are a better team because of 
her training."-Irene Posio, CFO 

÷In case of emergency, we will substitute an equally qualified trainer. 

U~l~mited Listeners per Com~ect~on 

Upon purchasing this Audio Conference, you will be given a unique PIN number that 
entitles you to a single phone-line connection and may be used only once. However, you 
are welcome to invite as many of your colleagues as you want to gather around your 
speakerphone or Polycom® and listen in for FREE! 

ENROLLMENT ~NFORMAT~ON 

This in-depth guide goes into detail 
on how the ADA defines terms and 
phrases that deal with disabilities. 
It also includes etiquette tips for 
interviewing applicant’s with 
disabilities and resources you can 
reference. 

Bonus #3 

Sample Sa~ 
Application Form 

How Does a~l A~dio 
Conference Work? 
Step 1: 
On the date of the Conference, 
you’ll call a special 800 number 
given to you during confirmation. 

Step 2: 
An operator will answer your call 
and ask you to provide your unique 
PIN, also given to you during 
confirmation. 

Step 3: 
The operator will connect you to the 
Conference. 

If you have additional questions, 
please visit our ~&~ page. 

Yore° G~aramee of 
Complete Satisfactio~ 
Over the past 20 years, our training 
has helped millions of business 
leaders understand complicated 
management issues. We’re certain 
that this Conference will be a 
valuable training experience for you 
also. So certain, in fact, that we 
stand behind this program with our 
100 percent guarantee of complete 
satisfaction: You must agree this 
program was worthwhile for you, or 
we’ll refund your enrollment fee in 
full. Guaranteed! 

Wondering what an application 
should look like? As a participant in 
this Conference, you’ll get a 
sample - absolutely FREE! Use it 
as an example of how to construct 
your own application. 



Audio Conference - March 29, 2010 
Conference Star Times~ All times are given in daylight time. Audio Conferences last 60-90 minutes. 
2 p.m. Eastern ~ 1 p.m. Central ~ 12 p.m. Mountain ~ 11 a.m. Pacific ~ 10 a.m. Alaskan ~ 8 a.m. Hawaiian 

Click on a link below to proceed to registration. 

important: To receive your online enrollment discount, enter your Internet Code* when prompted during the 
checkout process. Your discount will be applied at the end of your checkout. 

Conference I Standard Price I Eomail Discount You Pay Only 

Event Only 
$229 SAVE $50 $179 

CD** Only 
$229 

Event + CD** 

COMBO DEAL! $458 
SAVE $250 $208 

*~For your corwerdence, a CD recording is ~nade of each Rockhurst Audio Conference. You may choose to £urchase the CD eithe~ along with the Conference or 
separately. The CD recording wi~ be available a££roximately 14o2~ days after the Conference. 

Want to talk to a live person? 
Contact customer service at 1-800-258-7246 

Your confirmation will be delivered via e-mail, so an e-mail address is required for registration. 

-~ ONLINE ENROLLMENT DISCOUNT DIRECTIONS 
Enroll online by 03/29/10 to save $50 off the standard enrollment fee. 

*To receive your online discount, provide both your exclusive Internet Code 12973 and VIP #919-140310-408 when 
prompted during registration. You may pass along this discount offer to others in your organization, but they must 
use your Internet Code and VIP# and also register online to receive the discount. 

^Discount offer cannot be combined with any other discount offers. 

Upcoming Audio and Web Conferences 

April 06, 2010 

April 07, 2010 

April 13, 2010 



April 14, 2010 

April 15, 2010 

April 20, 2010 

April 27, 2010 

April 28, 2010 

April 29, 2010 

May 04, 2010 

May 05, 2010 

May 06, 2010 

May 11, 2010 

May 12, 2010 

May 13, 2010 

Check Out Our Other Great Training 



COMPANY D~RECTORY 

For questions or concerns regarding seminars, conferences, or product orders, please send an e-mail to our customer service department at 

Discover the many live seminars and conferences coming to 

your area at ’~!0!~; ~!~i~£~%C~ ~K~(~k i[! £~-~ ~£!7~. 

If you’d like in-depth, on-site training on this topic -- or if you have questions or concerns regarding on-site training -- please send an e-mail to our 

on-site department at 

For all other inquiries, please send an e-mail to 

~%~B~.~,~BB if you are experiencing difficulty viewing this e-mail or accessing the NationalSeminarsTraining.com Web site, please send an e-mail to 

You are receiving this e-mail because in the past you turned to National Seminars Group or one of its divisions to meet your training needs. We respect your privacy and your 
preferences for communications of this nature. If you’d rather not receive future e-mails from us, & ~ b~K~ to unsubscribe. 

You may also unsubscribe by calling our customer service department at 1-800-258-7246. For any written correspondence, you may contact us at: 

Rockhurst University Continuing Education Center, Inc. 
6901 W. 63rd Street 
Overland Park, KS 66202 



From: 

Sent: 

To: 

Subject: 

Rockhurst Audio Conference Series <RockhurstT08@ruceci.com> 
Tuesday, March 23, 2010 2:03 PM 

Gore, Travis <stgore@email.unc.edu> 

How to Be a Successful Supervisor: $50 Off 

Additional Audio and ~v~Jeb Conferences 

...... 
April 14, 2010 

When you enroll in this must-attend 

g p ple 

Audio Conference, you can invite 
your coworkers to join you for no 
additional fee. Upon purchasing this 
Audio Conference, you will be given 
a unique PIN number that entitles 
you to a single phone-line connection 
and may be used only once. 
However, you are welcome to invite 
your colleagues to gather around 
your speakerphone or Polycom® and 
listen in for FREE! 

New to supervision? 
Looking for new answers to age-old problems? 
We’ve got you covered ... 
Supervising employees today just isn’t what it was 10, 20, or even two years ago. Economic 
changes, more to do in less time, different generations working together: You’ve got your hands 
full! This breakthrough course uncovers NEW solutions to problems that plague supervisors just 
like you. From discipline to performance evaluations to communication, you’ll get real-world 
ideas you can use for immediate results. 

Learn the top 5 secrets for making supervision easy. 
When you attend How to Supervise People, you’ll learn how to start thinking like a supervisor 
and gain expert management techniques that will help you develop a great team. The 
Conference also covers how to get through sticky issues like performance evaluations, 
discipline problems, and staff terminations. 

Learn the 3 biggest mistakes supervisors make and how to avoid 
them! 
You’ll also learn the three supervisory mistakes you need to avoid in order to develop 
successful employees who get the job done, which in turn makes you look good. The 
Conference reveals the most overlooked management skills and gives you tips on how to knock 
down the barriers that can affect your relationship with your team. 

Don’t keep struggling with the same issues day in and day out. Get the help you need at 
this quick-hitting Conference. Enroll today. 

The 5 Winning Habits: 

¯ Think like a supervisor: Get a handle on big-picture management 



Step 1: 

Step 2 : 

On the date of the 
Conference, you’ll call the 
special 800 number you 
received during 
confirmation. 

An operator will answer 
your call and ask you to 
provide your unique PIN, 
also given to you during 
confirmation. 

The 3 

¯ Boost staff productivity and build morale 

¯ Delegate like a pro and develop your staff’s skills 

¯ Deal with conflict and discipline effectively -- get to the root of the problem 
and stop it dead in its tracks 

¯ Know how to handle a termination so that it’s easier on everyone and you’re 
protected legally 

Career-Killing Mistakes Supervisors Make: 

¯ Mistake #1: Failure to equip your employees with the resources to get jobs 
done -- it takes more than pens and paper 

¯ Mistake #2: Failure to troubleshoot for your staff and conquer this most 
overlooked managing skill 

¯ Mistake #3: Failure to grow critical relationships and get more out of your 
employees by breaking down communication and administration basics 

Step 3: The operator will connect 
you to the Conference¯ If 
you have additional 
questions, please visit our About Your Trainer 

Funny and thought-provoking, Ray Pons will ease your worries and stress about your new 
responsibilities as a supervisor. With more than 25 years of experience in business, Ray 
brings his expertise to this Audio Conference and is excited to help you become the best 
supervisor you can be. 

Over the past 20 years, our training 
has helped millions of business 
leaders and professionals. We’re 
certain that this Conference will be a 
valuable training experience for you. 

~/~ We’re so certain, in fact, that we 
stand behind our Audio Conferences 
with our 100 percent guarantee of 
complete satisfaction. You must 
agree this program was worthwhile 
for you, or we’ll refund your 
enrollment fee in full. Guaranteed. 

Ray has provided training to managers and supervisors in a variety of organizations, 
including Investors Group, Government of Canada, Students Against Drunk Driving, 
Hospice, Big Brothers, and Toastmasters International. He helps people learn more, do 
more, and become more. This Audio Conference is guaranteed to give you the 
fundamentals necessary to develop into a more confident supervisor. 

*In case of emergency, we will substitute an equally qualified trainer. 

ENROLLMENT ~NFORMAT~ON 

Audio Conference - April 14, 2010 
Cor~feFer~¢e Sta~ Times° All times are given in daylight time. Audio Conferences/ast 60-90 minutes. 

2 p.m. Eastern ~ 1 p.m. Central ~ 12 p.m. Mountain ~ 11 a.m. Pacific ~ 10 a.m. Alaskan ~ 8 a.m. Hawaiian 

Click on a link below to proceed to registration. 

~lmportant: To receive your online enrollment discount, enter your Internet Code* when prompted during the 
checkout process. Your discount will be applied at the end of your checkout. 

Conference I Standard Price I Eomail Discount I You Pay Only 

How to S~aerv~se People 
Event Only $229 SAVE $50 $179 

How ~o SuperviSe Peep~e 



CD**Only $229 

Event + CD** $458 $208 SAVE $250 

**For your conve~ience, a CD recordir~g is ~ade of each Rochhurst Audio Co~fere~ce. You ~ay choose to purchase the CD either along wit~ t~e Conference or 
separately. The CD recording w[[[ be available approx#~ately ~4o2~ days a~er the Conference. 

Want to talk to a live person? 
Contact customer service at 1-800-258-7246 

Your confirmation will be delivered via e-mail, so an e-mail address is required for registration. 

~ ONLINE ENROLLMENT DISCOUNT DIRECTIONS 
Enroll online by 04/14/10 to save $50 off the standard enrollment fee. 

*To receive your online discount, provide both your exclusive Internet Code 12988 and VIP #919-140310-210 
when prompted during registration. You may pass along this discount offer to others in your organization, but they 
must use your Internet Code and VIP# and also register online to receive the discount. 

^Discount offer cannot be combined with any other discount offers. 

Upcoming Audio and Web Conferences 

Ho~d to Use Adobe Acrobat 

April 06, 2010 

April 07, 2010 

~riti~ Ta~ & 

April 13, 2010 

April 15, 2010 

April 20, 2010 

The ~sse~tials of ~m ee O~boardi~_ 

April 27, 2010 



April 28, 20i0 

April 29, 2010 

May 04, 2010 

May 05, 2010 

May 06, 2010 

Ma~ 11, 2010 

May 12, 2010 

May 13, 2010 

May 19, 2010 

Check Out Our Other Great Training o.. 



COMPANY DIRECTORY 

CUSTO#~ ER SERVICE: For questions or concerns regarding seminars, conferences, or product orders, please send an e-mail to our customer service department at 

cstserv,~ ~ cec} com. 

F~N© FULLo©Ay AND MULT~PLEo©Ay TRAiNiNG COMING TO YOUR AREA: Discover the many live seminars and conferences coming to 

ONS~TE TRAiNiNG: If you’d like in-depth, on-site training on this topic -- or if you have questions or concerns regarding on-site training -- please send an e-mail to our 

on-site department at or*s t~’~*cec com. 

GENERAL ~NFORMAT~ON : For all other inquiries, please send an e-mail to nfo@:ucec com. 

WE~#~AS~ER: If you are experiencing difficulty viewing this e-mail or accessing the NationalSeminarsTraining.com Web site, please send an e-mail to 

we bmst~q~cec co T~. 

You are receiving this e-mail because in the past you turned to National Seminars Group or one of its divisions to meet your training needs. We respect your privacy and your 
preferences for communications of this nature. If you’d rather not receive future e-mails from us, cck here to unsubscribe. 

You may also unsubscribe by calling our customer service department at 1-800-258-7246. For any written correspondence, you may contact us at: 

Rockhurst University Continuing Education Center, Inc. 
6901 W. 63rd Street 
Overland Park, KS 66202 



From: 

Sent: 

To: 

Subject: 

Rockhurst Conference Series <RockhurstT21@ruceci.com> 
Wednesday, March 24, 2010 3:07 PM 

Gore, Travis <stgore@email.unc.edu> 

Tactful Business Writing -- Last Chance to Enroll! 

919-150310-207 

Additionsl Audio and Web Conferences 

Wr ring with D plomacy, Tact & F hesse 

April 13, 2010 

Get powerful techniques guaranteed to make all your writing stronger and clearer G(~6 for the results you want. 

What does your business writing say about you? 
Nothing can ruin your professional image (or success) faster than poor 
writing. In fact, top executives say the number one skill they look for in 
employees is solid writing ability. Just think, it’s a major form of 
communication - it’s how you represent your ideas, your company, your 

X Wolkshop Bonus 



abilities, and so much more. 

If you spend any part of your job writing --from information pieces to memos 
-- you don’t want to miss this skill-building workshop. It’s guaranteed to help 
you become a stronger, more powerful writer -- without spending eight hours 
out of the office! 

Take the frustration and stress out of writing at this must-attend 
Conference, 
If writing doesn’t come easily to you, you aren’t alone. Hundreds of thousands 
of business professionals struggle with business writing. And hundreds of 
thousands have found relief in this all-new Web Conference. You’ll learn 
words you should never use in your writing ... easy tips for ensuring your 
writing is clear and easy to understand ... questions you should answer before 
you start ... and much more! 

What are you waiting for? This Conference is the perfect way to improve 
your most valuable skill at work. You’ll see this Conference live on your 
computer - every example and demonstration. It’s guaranteed training 
without leaving your office. 

Enroll Now 

A Look at Your Agenda... 

¯ The questions you should answer BEFORE you start writing 

¯ Words you should never use in your writing and what you can use instead 

¯ Tips on aligning your message with a professional image 

¯ How to trim the fat from your writing without altering your message 

¯ Writing for today: how to break free from the old way of business writing 

¯ The top strategy guaranteed to make all your writing clear and easy to 
read 

¯ Plus: You’ll see tons of examples of the good, the bad, and the ugly -- 
and you’ll get every one in your Conference materials (to reference time 
and again). 

Q&A Session: Upon enrolling in the seminar, you will have the opportunity to 
submit your questions via e-mail. Time permitting, your trainer will address 
questions from Conference participants. Many questions will be addressed in 
the Conference itself. Others will be addressed in the supporting materials that 
will be available exclusively to Conference participants. 

Enro[ Now 

Meet Your Speaker: LINDA CrFRO 

Linda Citro is one of the most experienced writers in the country. And we’re 
thrilled to offer you the chance to learn from her firsthand. Linda is an 
accomplished journalist, copywriter, and former instructor at Alvernia 
College. 

Workshop Bonus! 

Correct Word Pairs 
Affect vs. effect? Know the difference? This 
handy guide outlines :12 of the most 
common word pairs professionals mix up 
and how to keep them straight! 

This special bonus is available to 
Conference participants only, so enroll 
today to get your copy! 

Enroll Now 

£ COME ONLZ, COME 

Train Everyone You Want ... It 

Won’t Cost You an Extra Penny! 

everyone needs. Now you can invite as 
many people as you want to attend with 
you for FREE with our Unlimited 
Participants per Connection offer. 

For more details on how to get more 
from this Conference by creating your 
own training room in your office -- learn 
more. 

Your Risk-Free Guarantee of Complete Satisfaction 

We stand behind our Web Conferences 
with our :100 percent guarantee of 
complete satisfaction. You must agree that 
this program was worthwhile for you or 
we’ll refund your registration fee in full. 
Gua ranteed. 

X Hear It First From Past Attendees! 

"The Q&A session was 
extremely beneficial," 

Linda’s work has appeared in publications such as the Buffalo Courier- 
Express and Philadelphia’s The Bulletin. Her experience as a teacher and 
writer allows her to bring you real-world writing techniques guaranteed to 
improve the way you communicate at work. She brings examples for you to 
see and tips you can use right away. Don’t miss your chance to dramatically 
improve your writing skills and to learn from a true expert in the field. Enroll 
today. 

In case of emergency, we will substitute an equally qualified trainer. 

ENROLB~ENT ~NFORB~AT~ON 



Web Conference- April 13, 2010 
Conference StaA Times: All times are given in daylight time. Web Conferences last 60-90 minutes. 
2 p.m. Eastern ~ 1 p.m. Central ~ 12 p.m. Mountain ~ 11 a.m. Pacific ~ 10 a.m. Alaskan ~ 8 a.m. Hawaiian 

Click on a link below to proceed to registration. 

~ Importat~t: To receive your online enrollment discount, enter your Internet Code* when prompted during the 
checkout process, Your discount will be applied at the end of your checkout, 

Confere~ce I Standard Price I B, mai~ Discount I You Pay Only 

$229                         SAVE $50                      $179 Event Only 

~ Tact & F#~esse 
CD-ROM** Only $229 

COMBO DEAL! 
$458 

SAVE $250 
$208 

convenience a CD-RO#a ~eco~ding s made of ÷sch Rockhu~st Web Conf÷~ence You rosy choose to pu~chas® the CD~ROB ethe~ abng with the Conference 

sepa ate~y, The CD~RO~I ~ecord ~g wi~ 

Want to talk to a live person? 
Contact customer service at 1-800-258-7246 

Your confirmation will be delivered via e-mail, so an e-mail address is required for registration, 

~ ONLINE ENROLLMENT DISCOUNT DIRECTIONS 
Enroll online by 04/13/10 to save $50 off the standard enrollment fee. 

*To receive your online discount, provide both your exclusive Internet Code 12994 and VIP #919-150310-207 when 
prompted during registration. You may pass along this discount offer to others in your organization, but they must 
use your Internet Code and VIP# and also register online to receive the discount. 

"Discount offer cannot be combined with any other discount offers. 

Upcoming Audio and Web Conferences 

April 07, 2010 

April 14, 2010 

April 15, 2010 

April 20, 2010 

April 27, 2010 

April 28, 2010 



April 29, 2010 

May 04, 2010 

May 05, 2010 

May 06, 2010 

May 11, 2010 

May 12, 2010 

May 13, 2010 

May 19, 2010 

May 20, 2010 

Check Out Ou~ Other Great 

COI~I PANY DIRECTORY 

CUSTOIVIER S ERVICE : For questions or concems regarding seminars, conferences, or product orders, please send an e-mail to our customer service department at 
cstserv~ cec com. 

FIND FULL-DAY AND MULTIPLE-DAY TRAINING COMING TO YOUR AREA: Discover the many live seminars and conferences coming to 
your area at www Net or, a Sere n rsTrai/, r,~om. 

ON =SITE T~I N ING: If you’d like in-depth, on-site training on this topic -- or if you have questions or concerns regarding on-site training -- please send an e-mail to our 
on-site department at or’ste~=ucec com. 



GE~,~E~L ~#~FOR~4AT~O#~: For all other inquiries, please send an e-mail to            . 

WEB ~IASTER: If you are experiencing difficulty viewing this e-mail or accessing the NationalSeminarsTraining,com Web site, please send an e-mail to 

You are receiving this e-mail because in the past you turned to National Seminars Group or one of its divisions to meet your training needs, We respect your privacy and your 
preferences for communications of this nature, If you’d rather not receive future e-mails from us, cick he to unsubscribe, 

You may also unsubscdbe by calling our customer service department at 1-800-258-7246, For any written correspondence, you may contact us at: 

Rockhurst University Continuing Education Center, Inc, 
6901 W, 63rd Street 
Overland Park, KS 66202 



From: 

Sent: 

To: 

Subject: 

CBSSports.com <newsletters@CB S Sports.online.com> 

Thursday, March 25, 2010 2:12 PM 

Gore, Travis <stgore@email.unc.edu> 

NCAA Sweet 16 action begins tonight 

NCAA SWEET 16® TiPS OFF 
TONIGHT Thursday March 25, 2010 

Time 

The action continues tonight wth 7:07 PM #5 Butler #1 Syracuse 

NCAA March Madness on 7:27 PM #11Washington #2 West Virginia 
Demand streaming every second 9:37 PM #6 Xavier #2 Kansas St. 
~hrough the Championship live 9:57 PM #12 Cornell #1 Kentucky 
onlne for free 

Friday March 26, 2010 
WATCH EVERY GAME LIVE 
RIGHT HERE 

Time 

7:07 PM #6 Tennessee #2 Ohio St. 

7:27 PM #10 St. Mary’s #3 Baylor 

9:37 PM #9 N. Iowa #5 Michigan St. 

9:57 PM #4 Purdue #1 Duke 

NCAA Narch Nadness To Go Shop NCAA@ Store iPhone Application NCAA Vaug 

Watch games from the NCAA@ 
Grab your favorite widget 

Support your school Championship LIVE on your 
First ever full game video 

and post it to your social archive of classic NCAA 
networking site, Nog, or site 

during the games! Get iPhone with the NCAA@ @arch 
Tournament action Start 

now. Grab wid~ 
¥o!4r ~ear Nadness On Demand@ iPhone 

app. Do,,~oad now 
watching~. 

C~:}sS r’teractve c 1401 VVest Cy tess Creek Roa Foal Lau er a , ~:L 33309 

NCAA, March Madness The Bg Dance Se ect}on Sunday~ NCAA Sweet Sxteen~ Fi]te FT}ght and Fna Four are a reg stered 
trademalks o 1he Natona Co egate Abetc Assocat on Facebook s a rademark of Facebook~ nc 

Manabe Subscrptons Unsubscrbe Prvacy Pocy 



From: 

Sent: 

To: 

Subject: 

Rockhurst Audio Conference Series <RockhurstT20@ruceci.com> 
Thursday, March 25, 2010 3:01 PM 

Gore, Travis <stgore@email.unc.edu> 

Terminating Employees with Bad Attitudes: Now $50 Off 

919-140310-213 

Additional Audio and Web Conferences 

April 15, 2010 



infectious - 

You know them all too well. The employee whom everyone dreads 
working with. The one with an attitude that’s infecting your whole 
team. They’re sapping morale ... productivity is declining ... and 
work is just plain miserable. You dread having to deal with this 
employee. 

But your hands seem tied - it’s not like the employee is tardy, 
absent, or stealing. How can you fire an employee over an attitude 
problem? You keep trying counseling and discipline sessions. In 
the end, you carry the extra baggage of employees who simply 
refuse to shape up! 

Imagine how much happier, 
easier, and less stressful your 
work environment would be if 
every manager in your 
organization knew how to fire 
employees with bad attitudes - 
legally, safely, and confidently. 
Your co-workers can take 
advantage of this great training 
opportunity, too. When you 
enroll in this Audio Conference, 
your whole staff can join you 
and listen for FREE! 

Upon purchasing this Audio 
Conference, you will be given a 
unique PIN number that entitles 
you to a single phone-line 
connection and may be used 
only once. However, you are 
welcome to invite your 
colleagues to gather around 
your speakerphone or 
Polycom® and listen for FREE! 

Learn how to how to term+r~ate problem employees and 
keep your top empk~fees ~m+ng back day after day+ 

Dealing with employees who have bad attitudes is critical for you 
and your team. You know that people will only work in a negative 
environment for so long before they start looking elsewhere. You 
need to do something, and you need to do it fast! 

Attend this all-new Audio Conference 
and learn exactly what it takes to build 
your case against employees with 
attitude problems. You’ll learn how to 
dismiss a worker whose personality 
grates on everyone’s nerves ... how to 
document negative attitudes ... and how 
to legally protect yourself when firing an 
employee. 

Gain the skills you need to terminate 
problem employees legally, safely, 
and confidently! Enroll Now! 

The Plot-itician - She spends hours a day learning the 
"dirt" on her coworkers and manipulates the people 
around her. She’s an ace at covering her tracks and 
never seems to get caught. 

The Shark - He’ll chew through anyone who stands in 
his way. He’s usually the cause of fear, anxiety, and 
resentment around your office. 

The Foot-dragger - She only works in two speeds - 
slow and stop. She performs the minimum amount of 



~r~cF 

work required and complains constantly about her 
workload. 

The Know-it-all - He’s a productivity machine but he’s 
arrogant, and everything has to be done his way or no 
way. He locks horns with everyone in your 
organization. 

~,~> 
The Whiner- She’s been whining since the day she 
started. Nothing is left out - from her paycheck to her 
health. She’ll complain about anything and she’s 
starting to rub off on others. 

If you’re managing workers with chronic attitude problems 
like these, there are only two choices you can make: Learn 
to live with them or learn how to legally fire them. Enroll 
today. 

ex:a~" 

Your Money~ack 
Gu~ntee of Satisfa~ion 

Over the past 20 years, our 
training has helped millions of 
business leaders and 
professionals better understand 
complicated issues. We’re 
certain that this Conference will 
be a valuable training 
experience for you. We’re so 
certain that we stand behind 
this program with our 100 
percent guarantee of complete 
satisfaction: You must agree 
this program was worthwhile for 
you, or we’ll refund your 
enrollment fee in full. 
Guaranteed. 

] 
How the courts define insubordination 

¯ What attitude situations you can and can’t fire over 

¯ 3 tips that’ll tell you when an employee must be fired 

¯ What to say when letting go of employees who are liars, 
manipulators, hotheads, know-it-alls, and more! 

¯ The most effective way to confront workers who won’t 
admit they have an attitude problem 

¯ The one time when it’s legally smarter not to fire 
troublemakers 

¯ How to take the guilt out of firing an employee with an 
attitude problem 

¯ 2 rules you must follow when letting hotheaded 
employees go 

¯ Avoiding the one method of firing that can destroy your 
staff’s loyalty and confidence in you 



Step 1 : On the date of the 
Conference, you’ll call the 
special 800 number you receive 
during confirmation. 

Step 2: An operator will answer 
your call and ask you to provide 
your PIN, also given to you 
during confirmation. 

Step 3: The operator will 
connect you to the Conference. 
If you have additional questions, 
please visit our FAQ page. 

ENROLLMENT ~NFORMAT~ON 

Audio Conference - April 15, 2010 
Conference Star Times: All times are given in daylight time. Audio Conferences last 60-90 minutes. 
2 p.m. Eastern ~ 1 p.m. Central ~ 12 p.m. Mountain ~ 11 a.m. Pacific ~ 10 a.m. Alaskan ~ 8 a.m. Hawaiian 

Click on a link below to proceed to registration. 

important: To receive your online enrollment discount, enter your Internet Code* when prompted during the 
checkout process. Your discount will be applied at the end of your checkout. 

Conference I Standard Price I E-mail Discount I You Pay Only 

How to Le~ Terminate People ~Zh 
Atdtude ProMem s 
Event Only 

$229 SAVE $50 $179 

How to Le~ Terminate People Vg~th 
A#itude ~oMems 
CD** Only 

$229 

How to Le~ Terminate Peopte ~th 
A#itude Problems 
Event + CD** 

COMBO DEAL! $458 
SAVE $:250 $208 

Want to talk to a live person? 
Contact customer service at 1-800-258-7246 

Your confirmation will be delivered via e-mail, so an e-mail address is required for registration. 

,~ ONLINE ENROLLMENT DISCOUNT DIRECTIONS 
Enroll online by 04/15/10 to save $50 off the standard enrollment fee. 



*To receive your online discount, provide both your exclusive Internet Code 13018 and VIP #919-140310-213 when 
prompted during registration. You may pass along this discount offer to others in your organization, but they must 
use your Internet Code and VIP# and also register online to receive the discount. 

ADiscount offer cannot be combined with any other discount offers. 

Upcomin9 Audio and Web Conferences 

April 13, 2010 

April 14, 2010 

How to Boost Mora~÷ Throua~ Communication 

April 20, 2010 

The Ess÷ntia[s of £m~ee 

April 27, 2010 

April 28, 2010 

April 29, 2010 

May 04, 2010 

How to ¢r~at~ AttentiOnoGrabbin 

May 05, 2010 

May 06, 2010 

May 11, 2010 

May 12, 2010 

May 13, 2010 

Maria ees With Rotten Attitudes or Lous ~÷ Skils 

May 19, 2010 

May 20, 2010 



May 25, 2010 

Check Out Our Other Great Training 

COMPANY DIRECTORY 

CUSTOMER SERVICE: For questions or concerns regarding seminars, conferences, or product orders, please send an e-mail to our customer service department at 

cstserv@n~cec com. 

F~ND FULLoDAY AND MULT~PLEoDAY TRAiNiNG COMING TO YOUR AREA: Discover the many live seminars and conferences coming to 
your area at vv¢~, Natior~alSem nar~Tlainin~.9..’3. 

ONoS~TE TRA~ N~ NG: If you’d like in-depth, on-site training on this topic -- or if you have questions or concerns regarding on-site training -- please send an e-mail to our 

on-site department at onsite~l ceci com. 

GENERAL ~NFORMAT~ON: For all other inquiries, please send an e-mail to i~;fo~ruceci com. 

WE~IASTER: If you are experiencing difficulty viewing this e-mail or accessing the NationalSeminarsTraining.com Web site, please send an e-mail to 

webmstp~ cec com. 

You are receiving this e-mail because in the past you turned to National Seminars Group or one of its divisions to meet your training needs. We respect your privacy and your 
preferences for communications of this nature. If you’d rather not receive future e-mails from us click here to unsubscribe. 

You may also unsubscribe by calling our customer service department at 1-800-258-7246. For any written correspondence, you may contact us at: 

Rockhurst University Continuing Education Center, Inc. 
6901 W. 63rd Street 
Overland Park, KS 66202 



From: 

Sent: 

To: 

Subject: 

ESPN The Magazine <memberservices@espn.go.com> 

Thursday, March 25, 2010 8:33 PM 

Gore, Travis <stgore@email.unc.edu> 
Your Apr-05-10 digital issue of ESPN Magazine is here! 

Your current digital issue of ESPN The Magazine is now available! Get the ...A..~ 
05-10 issue. 

As a valuable ESPN The Magazine subscriber, you get FREE access to ESPN 
Insider, the most predictive sports analysis and insight on the web, for the 
remainder of your subscription at NO EXTRA CHARGE. If you haven’t already 
registered, click here to view your digital magazine and activate your FREE ESPN 
Insider account. 

Featured Articles: 
¯ Book Excer~ "Mike and Mike’s Rules for S#orts and Life" 
¯ The NFL Draft Diarg Series 
¯ The Final Possession - Hit The Bucket Or The Dance is Over 
¯ Kobe on Last Second Buzzer Beaters 
¯ Safe Haven - Aucjusta NationaFs Hiqh Standards for Players and Patrons 

Enjoy your magazine! 

Want to be on the cover of ESPN The Magazine? Click here for details. 

This email was sent to: stgore@email.unc.edu 

Please do not reply to this email as this mailbox is not monitored and you will not receive a response. 

If you no longer wish to receive this email notification, please click here. 

Need help with your digital subscription? Contact Customer Support: http://www,zinio,com/hel~ 
Wish to cancel your digital subscription? Email subcirc~4.~.@earthlink.net 



SYLLABUS 
Intangible Cultural Heritage in the African Diaspora 

Independent Study AFAM 396 
African/Afro-American Studies Department 

Fall 2010 
Joseph Jordan 

Rm. 215, The Stone Center 
(jf~ordan@email.unc.edu Office Hrs.: Mi W 8:30-i0:30a or by appt. 

Course Description 
Intangible Cultural Heritage Project in the African Diaspora is an independent study course that 
will be part of the Venezuelan Aspects of the African Diaspora Project Study Abroad Program 
that will travel to the Barlovento region of VenezueIa from August 20-December 16, 2010. This 
independent study will (1) examine the significance of Afro-Venezuelan culture as a part of 
Venezuela’s larger cultural landscape, and; (2) provide a preliminary assay/survey of the elements 
of intangible cultural heritage (ICH) in Birongo and Curiepe, two Afro-Venezuelan communities 
situated in the Barlovento region of the country. These geographic sites have been generally 
neglected when considering the inventory of Venezuela’s intangible cultural heritage. 

Course Obj ectives 
The specific objectives of the course are to: 

(1) provide a practical introduction to the conceptual and the intellectual foundations of 
intangible cultural heritage; (2) provide opportunities for students participating in the 
study abroad to gain practical experience in recognizing and documenting elements of 
intangible cultural heritage while in the field; (3) interrogate the notion that some 
communities have values and legacies that may exist outside of mainstream ideas of what 
is valuable when it comes to national culture; and to (4) help students develop skills in 
assaying, surveying and documenting the various elements of intangible cul~ral heritage. 

Prerequisites 
Students will be expected to have completed one course in African American Studies, Latin 
American Studies, Latinaio Studies or a course in another interdisciplinary or disciplinary area 
above the introductory level. 

Course Requirements: Students are required to: 
(1) Participate actively in discussions and other learning activities that take place in the 
classroom. All students must participate fully in field work and complete all field 
assignments according to our schedule; 
(2) Read all materials assigned. Readings will serve as the basis for classroom discussions 
and field practice. All readings are to be completed prior to the class date listed on the 
course outline. At times additional readings not listed in the original syllabus may be 
assigned to help clarify classroom discussions or to prepare for ~vork in the field; 
(3)All students are required to take the final exam on the official date scheduled by the 
University. 

Criteria for Evaluation and Grading 
Students will be assessed on (1) your level of preparation for daily discussions and fieldwork; (2) 
the quality of written work both for in-class as well as field assignments; and (3) daily 



participation in classroom discussion and fieldwork. 

During the term In-Class Essay assignments will be given (includes a documentation report and 
the final). Final grades are calculated using the following formula: Exercises/Daily assignments - 
50%; documentation report - 25%; Final Exam - 25%. 

Course Readings 
All course readings have been selected from a variety of texts, ngo and government sources, 
journals and on-line sources. The list below has been compiled from sources readily available in 
the U.S. These should be downioaded and archived for your personal use before traveling to 
Venezuela. Additional readings will be added during the archival and literature review periods of 
the Venezuela trip. 

Readings 

Noriko Aikawa. An Historical Overview of the Preparation of the UNESCO International 
Convention for the Safeguarding of the Intangible Cultural Heritage. Museum. Vol. 56. No. 1-2. 
2004. pp. 137-149. 

Mohammed Bedjaoui. The Convention for the Safeguarding of the Intangible CulturaI Heritage: 
the Legal Framework and Universally Recognized Principles. Museum. Vol. 56. No. 1-2. 2004. 
pp. 150-155. 

Janet Blake. The International Legal Framework for the Safeguarding and Promotion of 
Languages. Museum. Vol. 60. No. 3. 2008. pp. 14-25. 

Reinaldo Bolivar. Afro-Venezuelan Day. Speech in the National Assembly of the Bolivarian 
Republic of Venezuela, Caracas, April 7, 2009. 
http:iiwww.radiomundiat.com.veiyvkeinoticia.php?24187 

Bolivarian Republic of Venezuela. Ratified Conventions on Cultural Heritage. 

http:/iportal.unesco.orgilaiconventions b~country.asp?Ianguage-E&typeconv- l&contr-VE 

Bolivarian Republic of Venezuela. Properties inscribed on the World Heritage List. 
http :iiwhc.unesco.orgienistatespartiesiVE 

Development Strengthening of Birongo’s Community. Project No. VE-M1010: Inter-American 
Development Bank. 2009. http:iiwww.iadb.orgiprojectsiproject.cfin?id=VE-M 1010&lang=en 

Hafstein, Vladimir. The Making of Intangible Cultural Heritage: Tradition and Authenticity, 
Commtmity and Humanity. Dissertation. Scandinavian Studies. University of California- 
Berkeley. 2004. 

La Cuttura es el Pueblo." Venezuela’s Investment in Culture and the Arts. 
http:iiwww.rethinkvenezuela.corrddownloadsicultura.htm 

Karen Larkins. Endangered Site: Port City of Coro, Venezuela. Smithsonian Magazine. March 
2009. http://www.smiths~nianmag.c~m/trave~/Endangered-Cu~tura~-Treasures-P~rt-City-~f-C~r~- 
Venezuela.html. 

Katharyne Mitchell. Memory and Spectacle: The Politicization of Art, and the Aestheticization of 



Politics. Urban Geography.Vol. 24. No. 5.2003. pp. 442-459. 

Dawson Munjeri. Tangible and Intangible Heritage: From Difference to Convergence. Museum. 
Vol. 56. No. 1-2.2004. pp. 12-20. 

Nadezhda Dimitrova Savova. Heritage Kinaesthetics: Local Constructivism and UNESCO’s 
Intangible-Tangible Politics at a Favela Museum. Anthropological Quarterly, Vol. 82, No. 2. 
2009. pp. 547-586. 

Organization of American States. The Role that Culture Plays in Social Development and Economic 
Integration in Our Hemisphere. August I8, 2004. Mexico City, Mexico 

Margarita Sanchez. Best Practices in Afro-Latin Community Development: Lessons from a pilot 
Project on the Atlantic Coast of Honduras and Guatemala. Inter-American Development Bank. 
http:iiwww.iadb.orgisdsidocisoc-sanchezmargaritai.pdf 

Stockhohn Intergovernmental Conference on Cultural Policies for Development. A Short History 
of UNESCO’s Culture and Development Agenda. http.:iiportal.unesco.orgicultureieniev.php- 
URL ID=35397&URL DO=DO TOPIC&URL SECTION=201.html 

Maria Ismenia Toledo. Management and Prevention of Risks to the Cultural Heritage: Case of 
Venezuela. ICOM Venezuelan National Co~mnittee. Venezuela. 2000 

Wim van Zanten. Constructing New Terminology for Intangible Cultural Heritage. Museum. Vol. 
56. No. 1-2.2004. pp. 36-44. 

UNESCO. Convention for the Safeguarding of the Intangible Cultural Heritage, Paris, 32nd 
Session. t7 October 2003. 

UNESCO. Universal Declaration on Cultural Diversity. Adopted by the 31 st Session of 
UNESCO’s General Conference. Paris. 2 November 2001. 

Report of the World Commission on Culture and Development. Our Creative Diversity. (Javier 
Pdrez de Cudllar, Lourdes Arizpe, Yoro K. Fall, Kurt FurgIer, Celso Furtado, Niki Goulandris, 
Keith Griffin, Mahbub ul Haq, Elizabeth Jelin, Angeline Kamba, Ole-Henrik Magga, Nikita 
Mikhalkov, Chic Nakane, Leila Takla).Culture, Development and Society Series. 1997. 

Schedule of Course Content 

(1) Week 1 Course Introduction - Understanding Intangible Cultural Heritage 

UNESCO. Convention for the Safeguarding of the Intangible Cultural 
Heritage, Paris, 32nd Session. 17 October 2003. 

UNESCO. Universal Declaration on Cultural Diversity. Adopted by the 
31st Session of UNESCO’s General Conference. Paris. 2 November 
2001. 

Stockholm Intergovernmental Conference on Cultural Policies for 
Development. A Short History of UNESCO’s Culture and Development 
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Agenda. http :i/portal.unes co. orgicultureieniev.php- 
URL ID=35397&URL DO=DO TOPIC&URL SECTION=201.html 

Report of the World Commission on Culture and Development. Our 
Creative Diversity.Culture, Development and Society Series. 1997. 

Organization of American States. The Role that Culture Plays in 
Social Development and Economic Integration in Our Hemisphere. 
August 18, 2004. Mexico City, Mexico. 

Noriko Aikawa. An Historical Overview of the Preparation of the 
UNESCO International Convention for the Safeguarding oft he 
Intangible Cultural Heritage. Musemn. Vol. 56. No. 1-2.2004. pp. 137- 
149. 

Mohammed Bedjaoui. The Convention for the Safeguarding of the 
Intangible Cuitural Heritage: the Legal Framework and Universally 
Recognized Principles. Museum. Vol. 56. No. 1-2. 2004. pp. 150-155. 

Week 2 A Review of the Evolution of ICH Practices and the Controversies 

Katharyne Mitchell. Memory and Spectacle: The Politicization of Art, 
and the Aestheticization of Politics. Urban Geography.Vol. 24. No. 5. 
2003. pp. 442-459. 

Dawson Munjeri. Tangible and Intangible Heritage: From Difference to 
Convergence. Museum, Vol. 56. No. 1-2. 2004. pp. 12-20. 

Nadezhda Dimitrova Savova. Heritage Kinaesthetics: Local 
Constructivism and UNESCO’s Intangible-Tangible Politics at a Faveta 
Museum. Anthropological Quarterly, VoI. 82, No. 2. 2009. pp. 547 586. 

Wim van Zanten. Constructing New Terminology for Intangible Cultural 
Heritage. Museum. Voi. 56. No. 1-2. 2004. pp. 36-44. 

*Background Visit to Curiepe and Community Forum 

O) Week 3 Venezuela and ICH 

Maria Ismenia Toledo, Management and Prevention of Risks to the 
Cultural Heritage: Case of Venezuela. ICOM Venezuelan National 
Committee. Venezuela. 2000 

La Cultura es el Pueblo: Venezuela’s Investment in Culmre and the Arts. 
http:iiwww.rethinkvenezuela.comidownloadsicultura.htm 

Karen Larkins. Endangered Site: Port City of Coro, Venezuela. 
Smithsonian Magazine. March 2009, 



http:iiwww.smithsonianmag.comitraveliEndangered-Cultural-Treasures- 
Port-City-of-Coro-Venezuela.html. 

Reinaldo Bolivar. Afro-Venezuelan Day. Speech in the National 
Assembly of the Bolivarian Republic of Venezuela, Caracas, April 7, 

2009. http:iiwww.radiomundial.com.veiyvkeinoticia.php?24187 

Bolivarian Republic of Venezuela. Ratified Conventions on Cultural 
Heritage. 

Bolivarian Republic of Venezuela. Properties inscribed on the World 
Heritage List. http:iiwhc.unesco.orgierdstatespartiesiVE 

Development Strengthening of Birongo’s Community. Project No. VE- 
M1010: Inter-American Development Bank. 2009. 
http :iiwww.iadb. orgiproj ectsiproj ect. cfm ? id-VE -M 1010 &l ang=en 

*Background Visit to Birongo and Community Forum 

** In-Class Exercise 1 

(4) 

(~) 
(6) 
(7) 

(8) 

(9) 
(lo) 
(li) 
(12) 
(13) 
(14) 

(15) 
(16) 

Week 4 
Week 5 
Week 6 
Week 7 
Week 8 

Week 
Week 

Week 

Week 
Week 

Week 

Week 
Week 

*Field observation and documentation - Curiepe 
*Field observation and documentation - Curiepe 
*Field observation and documentation - Curiepe 
*Collating and Compiling Observations 
*Collating and Compiling Observations 

**IN Class Exercise 2 

9 
10 

11 

12 

13 

14 

15 

*Field observation and documentation - Birongo 
*Field observation and documentation - Birongo 
*Field observation and documentation - Birongo 
*Collating and Compiling Observations 
*Collating and Compiling Observations 
*Community Forum - Curiepe 
*Community Forum - Birongo 
*Reading Period 

16 *FINAL EXAM 



From: 

Sent: 

To: 

Subject: 

Facebook <notification+5_dhiwvd@facebookmail.com> 

Friday, March 26, 2010 12:39 PM 

Gore, Travis <stgore@email.unc.edu> 

Deborah Crowder suggested you become a fan of Raymond Felton... 

Deborah became a fan of Raymond Felton on Facebook and suggested you become a fan too. 

To see more details and confirm this invitation, follow the link below: 
~ :iiwww.facebook.com!r~?Ra3~mor~d[=el~orfNBA&lrf~d-216e061G2964c7G5d91217G4c&n m:s~gore%40emaiLunc.ed~ 

Thanks, 
The Facebook Team 

This message was intended for stgore@email.unc.edu. If you do not wish to receive this type of email from Facebook in the future, 
please click on the link below to unsubscribe. 
~ :i/www.~cebook. comio.~?k=c0fed5&~:2712775&mid=216e061 G2964c7G5d91217G4c 
Facebook’s offices are located at 1601 S. California Ave., Palo Alto, CA 94304. 



From: 

Sent: 

To: 

Subject: 

Attach: 

dacrowde <dacrowde@email.unc.edu> 

Friday, March 26, 2010 11:49 PM 

Kent, Adam S <akent@unc.edu>; Gore, Travis <stgore@email.unc.edu>; Nyang Oro, 
Julius E <JEN321 @EMAIL.UNC.EDU>; McMillan, Tim <tj m 1 @email.unc.edu> 

Fwd: Re: Updated Employee Report for Mandatory I-9 Requirements 

image001.gif; 3287.xls 

........ Original Message ........ 
Subject: Re: Updated Employee Report for Mandatory I-9 Requirements 
Date: Fri, 26 Mar 2010 16:20:20 -0400 
From: "Linda Imperiale" <imperial@email.unc.edu> 
To: <dacrowde@email.unc.edu> 

** URGENT - TIME SENSITIVE INFORMATION ** 

To: HR Facilitators 

From: Noreen Montgomery, Director Employment and Staffing, Office of Human 
Resources 

Re: Updated Employee Report for Mandatory 1-9 Requirements 

Attached please find an updated list of existing University employees 
within 
your work unit that may be required to complete a new federal Form I-9 as a 
result of the revised Federal Acquisition Regulations (FAR) as announced in 
our memorandum of January 20, 2010. We refer to these as FAR I-9 forms. The 
attached list fully replaces the lists previously sent to HR Facilitators 
in 
February 3rd, which should no longer be used. 

The new updated lists are the result of further efforts by our HR Systems 
team to provide more accurate and timely information to support the FAR I-9 
process. These lists should have fewer employees than the previous version 
as they do not include employees whose FAR I-9 you have already submitted 
and have been processed by the EEV unit as of March 18th; employees who 
have 

terminated University employment; employees who have had a prior E-Verify 
check with no subsequent gap in service, or; employees whose most recent 
employment date does not fall within the range covered by the FAR 
requirement. 

Please note that as with the prior list, the attached is intended as a 
reference to help you identify employees within your unit who meet the 
criteria for requiring a new FAR Form I-9 to be completed. HR Facilitators 



are asked to use these lists along with information available to you in 
your 
departmental personnel files to confirm those employees who meet the 
criteria of requiring a new FAR I-9 to be completed and submitted to the 
EEV 
unit. Please see our original memo at 
<~t~2p:/Thr.unc.eduispecia~programs,~asicN~ot/HRF-FAR.pd~ 
~:ii~mu~c.ed~/s          ms/basic                 to confirm these 
criteria and instructions for performing this process. Employees on the 
attached list who you determine do not require a FAR I-9 should be reported 
to the Employment Eligibility Verification (EEV) unit via 
<mai~to:eevq~es~icms~listserv amc.ed~> eevquestions@listserv.unc.edu. 

As a reminder, a Form I-9 for all existing employees covered by the FAR 
criteria must be completed and submitted to the EEV unit no later than 
April 
30, 2010. Completion of this process for each covered employee is a 
mandatory condition of continued employment. You are urged to ensure this 
deadline is met for each of your affected employees to ensure that no 
individual is at risk of being found in non-compliance which could result 
in 
termination of employment. 

For information on any of the Form I-9 or E-Verify procedures, first refer 
to the EEV & I-9 Information for Departments located on the following 
website: <l~tp :/ilm ~nc.ed~ispecial~m~s/?basic~i~o~!eevoigoim~> 
N~p:ii’lmu~c.ed~d msi~asicpilo~!eev-ig-ir~fo. If you still 
have 
questions, please call the EEV hotline at 962-0985 or by sending email to 
the EEVunit at <maillo:eev~t~estior~s@istservamc.edt~> 
eevquestions@listserv.unc.edu. 

We greatly appreciate your continued cooperation as we work toward 
satisfying this new federal obligation. We know this has been an added 
workload burden for all concerned. 

CONFIDENTIALITY NOTICE: This e-mail and any transmitted documents contain 
private, privileged and confidential information belonging to the sender. 
The information therein is solely for the use of the addressee. If your 
receipt of this transmission has occurred as the result of an error, please 
immediately notify us so we can arrange for the return of the documents. In 
such circumstances, you are advised that you may not disclose, copy, 
distribute or take any other action in reliance on the information 
transmitted. 



From: 

Sent: 

To: 

Subject: 

Footlocker.com <FootLocker@email.footlocker.com> 
Sunday, March 28, 2010 7:17 AM 

Gore, Travis <stgore@email.unc.edu> 
Last Chance to Save 25% - Friends & Family Ends Today! 

To view this email in your browser, click here! 

Please do not reply directly to this email as you will not receive a response. 

To contact customer service, email us at customer sewice~t%otlocker.com. 

X Mens X Womens X Kids H Fan Gear X Casual X Accessories Brands X Outlet 

N JO X NIK X ADI 
RD E DA 
AN S 

X Customer Service 

X ADI X ASI 
DA CS 
S 

Unlocked 

X REEB 
OK 

X PUM 
A 

X NE 
W 
BAL 

X Become a Fan N Store 
Locator 

N TIMBE N MO 
RLAN RE 
D BR 

*To receive discount every time you shop from Thursday 3/25/10 through Sunday 3/28/1 O, show this Certificate at participating Foot 



Locker, Lady Foot Locker or Kids Foot Locker stores or use the code below online. Certificate cannot be used in clearance stores or in 
conjunction with any other coupon or discount offer, associate benefit, VIP Platinum Rewards Cards, the School Rewards Program, 
stock Iocator, bulk purchases (more than five pairs/units of the same SKU), multiple offers, prior purchases, purchase of a GiftCard, or 

used at House of Hoops by Foot Locker stores. Not redeemable for cash. Applicable taxes must be paid by bearer. Void if copied and 
where prohibited, licensed, or regulated. Certain in-store, catalog and internet exclusions may apply. Please see store associate or 
website for all details. 

~ShareThis on Facebook Twitter & More! 

Footlocker corn 
~1 SlstAvenue 
Wsussu, WI 5440~ 

To keep getting Foot Locker Newsletters, 

add "footlocker@email.footlocker.com" to your email Address Book. 

If you would like to unsubscribe, please click here. 



From: 

Sent: 

To: 

Subject: 

Agnieszka Gillespie <agnieszka.gillespie@sas.ac.uk> 

Monday, March 29, 2010 8:28 AM 

Apply now for postgraduate funding at the Institute of Germanic & Romance Studies 

Dear colleague, 

Please forward below message about postgraduate funding opportunities offered by the Institute of Germanic & 

Romance Studies, University of London, to your students in relevant departments. 

Many thanks, 

Agnieszka Gillespie 

Marketing Officer 
School of Advanced Study 
Univers ty of London 
Senate House Nalet Street 

London WC1E 7HU UK 
tel, +44 (0)20 7862 8654 

wwwisas,ac,uk 

The Institute of Germanic & Romance Studies is offering the following postgraduate funding opportunities to students 
commencing October 20:10: 

School of Advanced Study studentsNps of over £10,000 for MRes in Modern Languages: French, German, 
Hispanic, Italian and MA in Cultural Memory and for research students both full- and part-time. Application 
deadline is Monday 26 April 2010. 
Website: www.sas.ac.u k/fu nding.html 

Institute of Germanic & Romance Studies bursaries of up to £1,000 for MA in Cultural Memory available for 
both full- and part=time students. Application deadline is Friday 30 July 2010. 
Website: http://igrs.sas.ac.uk/p~stgraduate/mamres-pr~grammes/cu~tura~-mem~r~/bursaries.htm~ 

MRes in Modern Languages: French, German, Hispanic, Italian 
This newly offered programme is designed to maximize flexibility of choice and outcome, offering opportunities to those 

who are looking for: 

specific training for postgraduate research in modern languages, aiming ultimately at a PhD, 

those who want to take a challenging end-stopped Masters and 

those who have one, two or three modern foreign languages for whom IGRS is particularly welPequipped to 

provide supervision, since many of our activities are cross-language, interdisciplinary or comparative. 
The course is research based, incorporating an important element of research training. There are no taught courses and 



each student effectively has a bespoke degree: the MRes consists of a combination of group-based training and one-to- 

one supervision for two long essays and a dissertation. Training, essays and dissertation are delivered by staff from a 

team of over 40 academics from universities in London and beyond, whose research specialisms include postcolonial 

studies, gender studies, comparative literary studies, anthropology, art history, urban studies, psychoanalysis, 

philosophy and critical theory. The degree also takes advantage of the rare opportunities for training and seminar 

attendance offered by the Institute and the School, the excellent resources in Senate House library in the field and the 

existence in IGRS of research centres in Contemporary Women’s Writing, Cultural Memory Studies, Exile Studies and the 

Ingeborg Bachmann Centre for Austrian Literature. This MRes is a natural pathway into doctoral study. The MRes in 

Modern Languages can be taken either full-time (one year) or part-time (two years). 

Further details: http://igrs.sas.ac.uk/p~stgraduate/mamres-pr~grammes/mres.in-m~dern-languages.htm~. 

MA in Cultural 
This interdisciplinary programme explores the many different ways in which culture is based on the construction, 

manipulation and transmission of memories, and the role played by memory in collective and individual identity 

formation. Cultural Memory is especially productive in relation to the study of local, minority and ethnic communities. 

has also been central to examination of the recent resurgence of old, and rise of new, nationalisms, with important work 

on this subject being carried out throughout the various countries of Europe. The material studied ranges across film, 

literature, photography, art history, the performing arts, material culture, oral history, anthropology, psychoanalysis, 

sociology, etc. The degree centres on the cultures of :19th- and 20th- century France, Germany, italy, Portugal and Spain, 

and other parts of the world where a Romance or Germanic language is spoken, but other cultures are also regularly 

covered. All courses are taught in translation by an unparalleled team of specialists from language and other 

departments, across the University of London and other UK universities. The MA will be of interest to those working, or 

planning to work, in the heritage industry and in the culture industries in general; to those concerned with community 

and minority rights, and with issues of multiculturalism; and to those interested in expanding their cultural knowledge 

through interdisciplinary, cross-cultural study. Many of our students go on to PhD study. The MA in Cultural Memory can 

be taken either full-time (one year) or part-time (two years). 

Further details: http://igrs.sas.ac.uk/postgraduate/mamres-programmes/cultural-memory.html 

Please contact the School of Advanced Study Registry by emailing sas.registrv@sas.ac.uk or calling +44 (0)20 7862 8662 

or 8661 

The institute of Germanic & Romance Studies is a member=institute of the UniversiW of London’s School of Advanced 

Study. 



From: 

Sent: 

To: 

Subject: 

Solutions <Solutions@mail-solutionscatalog.com> 

Monday, March 29, 2010 2:16 PM 

Gore, Travis <stgore@email.unc.edu> 

Quick! Grab these new April coupons! 

Cash in new no-clip coupons 

If you have images disabled or have troubte viewing this message please click here. 

Money-saving coupons on top sellers (no scissors required)! 

Solutiens X Share 
with 
friend 
s! 

Share 
with 
friends 

x Share 

Our Lifetime 
Guarantee 

Shop by Category New X Shop by Room X Click& X Top=Rated    X Outlet 

Click & Save 

Click & Save 

X Click& Save 

X Click& Save 



S Save Click & Save 

Solutions Blog iXi Facebook Twitter 

To get special pricing using Click & Save coupons enter code APRSAVE at checkout Can’t be applied to previous orders or orders 
made by phone. Applies only to items in Click & Save category. Good through 04/29/10 or while supplies last. 

Tell a Friend. Click here to forward this email to a friend. 

~ SH~,RETHIS WITH YOUR SOCIAL FIETWORK ~ ~ ... 

This email was sent to you because you asked to receive email updates from Solutions. 
To modify your preferences or to unsubscribe please click here, 

We respeet your right to privacy. For more information please see our Privacy Policy. 

SohJtions, 3188 NWAIoclek Drive 
H llsboro OR 97124 USA. All rights reserved. 



From: 

Sent: 

To: 

Subject: 

Footlocker.com <FootLocker@email.footlocker.com> 
Wednesday, March 31, 2010 7:32 AM 

Gore, Travis <stgore@email.unc.edu> 
Don’t Miss Out on Locker Madness - Save up to $30! 

Trouble viewing this email? Click here! 

X Mens X Womens X Kids X Fan Gear N Casual N Accessories X Brands X Outlet 
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Customer Service 

TO: stgore@email.unc.edu 

FROM: Footlocker.com 

X Unl°cked I X Bec°meaFan 
X St°re 

I XLocator 

$15 Off $50: 
7PG7TWDK49HM647R 

$30 Off $100:NT9637KJ29NJPKZ4 

EXPIRATION DATE: 11APR2010 

*Show this Coupon at participating Foot Locker stores or use the one-time-use code above online. For online orders, enter the one- 
time-use code in the "$15 off $50 OR $30 off $100 Coupon" box, located in step 4 of checkout. $15 off a purchase of $50 or more pre- 
tax. $30 off a purchase of $100 or more pre-tax. Cashier: Ask for VIP card or look up account number. Coupon must be presented with 
VIP card and surrendered at time of purchase. Coupon cannot be used in conjunction with any other coupon or discount offer, 

associate benefit, VIP Platinum Rewards Cards, the School Rewards Program, stock Iocator, bulk purchases (more than five pairs/units 
of the same SKU), multiple offers, prior purchases, or purchase of a gift card. Not redeemable for cash. Applicable taxes must be paid 
by bearer. Void if copied and where prohibited, licensed or! regulated. Certain in-store, catalog and internet exclusions may apply. 
Please see store associate or website for all details. 

Coupon valid until 4/11/10. Online offers expire 4/11/10 at 11:59pm CST. 

$15 Off $50 
In-Store Keycode: 560 

$30 Off $100 

In-Store Keycode: 561 

Fooflocke~.com 
111 S 1st Avenue 
Wausau WI 54401 

To keep getting Foot Locker Newsletters, 
add "footlocker@email.footlocker.com" to your email Address Book. 

If you would like to unsubscribe, please click here. 



From: 

Sent: 

To: 

Subject: 

CBSSports.com <newsletters@CB S Sports.online.com> 

Friday, April 2, 2010 2:12 PM 

Gore, Travis <stgore@email.unc.edu> 

NCAA Final Four tips off tomorrow night 

Final Four: Saturday April 3, 2010 

6:05pm ET 

#5 Butler #5 Michigan St. 

vs. 

#2 West Virginia 

NCAA Narch Nadness To Go Shop NCAA® Store iPhone Application NCAA Vault 

#1 Duke 

Watch games from the NCAA® 
Grab your favorite w~dget 

Support your school Championship LIVE on your 
First ever full game video 

and post it to your social archive of classic NCAA 

C~:}sS r’ter ctve c 40 West Cy tess (3tee ~oa, Foal La er ae, FL 33309 

NCAA, Marc/" Madness, Te Bg Dance, Seecton Sunday, NOAA Swee Sx een, [i~te IT g~"t and Fna Four are a reg stered 
trademalks o 1he Natona Co egate Abetc Assocat on Facebook s a rademark of Facebook, no 

Manabe Subscrp ons Unsubscrbe Prvacy Pocy 



From: 

Sent: 

To: 

Subject: 

Facebook <notification+5_dhiwvd@facebookmail.com> 

Friday, April 2, 2010 11:52 PM 

Gore, Travis <stgore@email.unc.edu> 

"Freedom Music Video Shoot w/Beast, Nnenna, Suede & Apple Juice" sent you a 
message on Facebook... 

Pierce Freelon sent a message to the members of Freedom Music Video Shook 
~le ~uice. 

Pierce £ree[o~ April 2, 2010 at 8:49pm 

Subject: Free Beast Concert & Music Video Shoot TODAY @ Durham Farmer’s Market- 
10AM[[[ 

The Free concert/music video is TODAY at the Durham Farmer’s Market: 501 Foster 
Street - 10AM. feat. FREE performances by: 

Grammy nominee, Nnenna Freelon 
Gecchi Suede (of Camp Lo) 
The Apple Juice Kid 
The Beast 
w/DJ Tyler Hipnosis on the boards!!! 

We’ll be in the middle of the farmer’s market you won’t be able to miss us. See you at 
10AM ! 

? o h~p:iiwww~facebook,com/n/, inbox 
o 2Freadmessage@hp&t= 37782 ~8:198 ~0&mid= 220b88:~G296~cTGSe6bfgcG0&n_m=stgore ~s~0emailmnc,edu 

Ths message was ntended for stgore@ema l.unc edu. If you do not wsh to rece ve ths type of emal from Facebook in 
the future, please rick on the link below to unsubscr be. http i/www.facebook com/o.php? 
k=c0fedS&u=271.2775&m d=220b881G2964cTGSe6bfgcG0 Facebooks offices are located at :1601 S. Cal fomia Ave~ 
Alton CA 94304, 



From: 

Sent: 

To: 

Subject: 

"9~yap~ CTenaHOB~IU" <stgore@email.unc.edu> 

Monday, April 5, 2010 8:37 AM 

imasen@pk 1. emi .yamaha. co.j p 

]~a pyKoBO)It~Te.~a 

060366110489910800683039-- 



From: 

Sent: 

To: 

Subject: 

Institute for Cultural Diplomacy <newsletter@culturaldiplomacy.de> 

Tuesday, April 6, 2010 9:17 AM 

Gore, Travis <stgore@email.unc.edu> 

The International Symposium on Cultural Diplomacy 2010 

Click this link if you wish to unsubscribe from future emails. 

Institute for Cu~tura~ Diplomacy 

The IHternatioHa[ Symposium on Cultural DiD[omacy 2010  

over ~he sex~ Two Decades~ 
(Serli., May 23rd - 30th, 20~0) 

[t is with great pleasure that X send you our very best wishes for a blessed Easter holiday at the 
outset of what looks like will be a beautiful beginning to Springtime, here in Berlin. 

I write to you now to announce the details of our upcoming major event: the Xnternational Symposium 
on Cultural Diplomacy 2010 (May 23rd-30th). Over the past few years, the ICD International 

Symposium has grown to become one of the world’s leading conferences in the fields of cultural studies 

and international relations. Held annually in Berlin, the event will bring together prominent figures from 

the fields of international politics, academia, the arts & Culture and civil society to speak to an 
interdisciplinary audience on a variety of important issues and challenges relating to culture and 

international politics. 

This years’ symposium will be a unique celebration of intercultural exchange and international relations 

starting with the Symposium participation in the Berlin Carnival of Cultures, then continuing with an 

exclusive concert by Boney M lead singer, Marcia Barrett, and including an opportunity to meet with a very 

special group of distinguished speakers, including former Heads of State, experts and practitioners in the 

field of culture, globalization and international relations as well as to many prominent members of the 

international ICD Advisory Board. 

We are currently accepting applications for the Symposium and I warmly welcome you to visit the website 

to learn about the themes and topics that will be addressed. We would be delighted to having you involved 

and to welcome you in Berlin for this event. I would be also grateful if you could share the announcement 

with any individuals or networks who you feel may be interested. 

We are looking forward to hearing from you soon. 

With warmest regards, 

Hark Donfried 

The change over the past two decades from an international system based on independent nation states to 

an interdependent world facing global challenges has been widely explored and analyzed. 

This shift has placed a higher priority on nation states working closely with one another and pursuing 

sustainable multilateral approaches to tackling global and regional challenges. The International 

Symposium 2010 will build on the foundation of these discussions by exploring the challenges that lie 

ahead and the complex relationship between culture, international relations, and globalization over the 



next two decades. 

This year’s Symposium will be split into three complementary parts. The program will begin by looking in 

greater detail at "culture" and "identity" and how these terms are used and understood today (23rd - 25th 

May). The second part of the program will build on these components by considering the role that culture 

plays in contemporary international relations and the process of globalization (26th - 27th May). The final 

part of the program will apply these discussions to one of the key issues that will determine global politics 

over the coming years - Afghanistan and stability in Central Asia (28th - 30th May). This final part is being 

held in cooperation with the North Atlantic Treaty Organization (NATO), the German Marshal Fund (GMF), 

and in partnership with leading international organizations. 

Fur[her details about the event can be found at our website: www.icd-internationaIsymposium.org. 

The par[icipants of the program will include diplomatic and political representatives, scholars and 
academics, students and young professionals, practitioners, Media representatives and other interested 
stakeholders from the private sector and the civil society, 

To apply to the Symposium, please click here. 

We are privileged to include many distinguished experts, ambassadors, professors and diplomats as 
speakers. A selection of our already confirmed speakers can be found below: 

Aleksandras Abi~ala - Former Prime Minister of Lithuania 
President Dr. Alfredo Palacio - ICD Advisory Board Member - Former President of Ecuador 
Prof. Dr. Davorin I(ra~un - ICD Advisory Board Member - Former Deputy Prime Minister of Slovenia, 
Former Foreign Minister 
Emil Constantinescu - ICD Advisory Board Member - Former President of Romania 
Dr. Erkki Tuomioja - ICD Advisory Board Member - Former Finnish Foreign Minister 
Erna Hennicot $choepges - ICD Advisory Board Member Former Luxembourgian Minister of Culture 
Guido de Harco - Former President of Malta, Former President of the UN General Assembly 
:isa Gambar - Former President of Azerbaijan 
lad( l~lcl::onnell - ICD Advisory Board Member - Former First Minister of Scotland 
Dr. Jacques F. Poos - ICD Advisory Board Member - Former Deputy Prime Minister of Luxembourg 
Sir .~araes Hancham - ICD Advisory Board Member - Former President of the Republic of Seychelles 
.~oaquim Chissano - Former President of Mozambique 
]ytte Hil¢len - ICD Advisory Board Member - Former Minister of Culture of Denmark 
Prof. Dr. John Tomlinson - Director: Institute for Cultural Analysis, Nottingham Trent University 
Kalonzo Husyoka - Vice President of Kenya 
Dr. Hiomir Zuzul - ICD Advisory Board Member - Former Minister of Foreign Affairs of Croatia 
Harcia Barrett - Lead Singer of Boney M 
Harina Pericles - ICD Advisory Board member - Deputy Minister of Defence of Bosnia Herzegovina 
PauI-Eerik Rummo - Former Estonian Minister of Culture and Education 
Solomon :Isaac Passy - ICD Advisory Board Member - Former Foreign Minister of Bulgaria 
Dr. Vasile Puscas - ICD Advisory Board Member - Former Romanian Minister for European Affairs 
H.E. Yasar Yakis - ICD Advisory Board Member - Turkish MP, Former Foreign Minister of Turkey 
Zhelyu Zhelev - Former President of Bulgaria 

For more information about the Symposium speakers please click here. 

The Institute for Cultural Diplomacy (ICD - www.culturaldiplomacy.org) is an international, not-for-profit, 
non-governmental organization with headquarters in Berlin, Germany. The goal of the ICD is to promote 
global peace and stability through strengthening and supporting intercultural relations at all levels. Over 
the past decade the ICD has grown to become one of Europe’s largest independent cultural exchange 
organizations, whose programs facilitate interaction between individuals of all cultural, academic, and 
professional backgrounds, from across the world. 

Previous events held by the Institute for Cultural Diplomacy include "A World Without Walls: An 
International Congress on "Soft Power", Cultural Diplomacy and Interdependence", which marked the 
twentieth anniversary of the fall of the Berlin Wall (www.world-without-walls.org). In February, 2010, the 
ICD hosted the Berlin International Economics Congress: An Interdisciplinary Analysis of the Roles of 
Global Politics & Civil Society in International Economics (www.biec.de). 



For more information on speakers who have attended previous ICD events, please click here. 

For any additional information please contact us at: symposium@culturaldiplomacy.org 

With warmest regards, 

Hark C, Donfried 

Director & Founder 

Institute for Cultural Diplomacy (ICD) 

Ku’damm Karree (3rd Floor/Hochhaus) 
Kurf¢irstendamm 207-8 Berlin, Germany-10719 

Phone: 00.49.(0)30.2360-7680 

Fax: 00.49.(0)30.2360-76811 

info@culturaldiplomacy.orq 

www.culturaldiplomacy.orq 

Institute for Cultural Diplomacy 
KurfSrstendamm 207~208~ D~10719 Berlin 

E~mail: info(~)cult ura Id iploma c~q org 

Become a Member of the ICD: "Help create a Strong Cultural Diplomacy Community" 
For more details please visit us at w~wv.icd-membershipoorg 

If you do not want to receive any more newsletters, click this Ii~1~ 
To update your preferences and to unsubscribe visit this Ii~1( 

Visit us at www,culturaldiplo~nacy,org 



From: 

Sent: 

To: 

Subject: 

Fred Pryor Seminars <Fred Pryor_Seminars@busenetwork.net> 

Wednesday, April 7, 2010 9:04 PM 

Gore, Travis <stgore@email.unc. edu> 

How to Manage Multiple Priorities 

Prioritize crucial projects, manage conflicting 
demands, reduce pressure, and master multiple 
tasks with confidence~ 

Discover Organizational Skills: 

¯ Learn precisely which projects to handle "piecemeal" and which to handle 
"start to finish." 

¯ Manage your priorities without conflict -- even when answering to 2 or 
more supervisors. 

Develop Smart, Legitimate Shortcuts: 

¯ Gain expedient strategies to eliminate repetitive paperwork, red tape, and 
other recurring frustrations that hinder your progress. 

¯ Delegate work and responsibilities -- and be assured that things will get 
done right and on time. 

Manage Stress Caused by the Multiple Demands on Your 
Time: 

¯ Present a cool demeanor when the heat is on -- and look and feel in 
control of the situation. 

¯ Discover clever methods for handling difficult people, and gain an 
advantage over tough personalities. 

In just one day, you’ll understand how you can gain more control over 
your time, tasks, and priorities than you ever thought possible! 

SAVE 20% when you register on[ine 
Special Offer Code #687202* 

Hurry -- offer expires May 7, 2010! 
Enroll online today! 

View Brochure 

Now Only $119 
per person 

(regularly $149 per person) 

Register Online Today! 

CareerTrack Audio 
Conferences and 

Webinars 
Train your team on today’s most 

common workplace challenges for 
one low registration price -- in just 



Priorities~ Prejests~ and 

RALEIGH , NC - 

05/13/2010 

Event # 94209 

$119.00; For groups of 5 or more, $109.00 

HOLIDAY INN BROWNSTONE DOWNTOWN 

1707 HILLSBOROUGH ST. 

Managing Time m How to work with, not against, the clock 

A 3-step checklist to help you pinpoint your most important priorities and 
decide how you must deal with each of them. 
How good time management boosts productivity, increases satisfaction, 
and affords you more freedom. 
Easy techniques to deal with incoming mail, "FYI" copies, reports, 
publications, and other "desk-sloggers." 
How to hold truly meaningful meetings that prompt decisions, actions, and 
responses. 
5 warning signs of danger-point procrastination. 
5 highly effective telephone management tips that save time and prevent 
interruptions and distractions. 

Taking Control of Multiple Tasks -- How to run your life, 
instead of your life running you! 

How to identify the specific activities that are demanding too much of your 
attention -- at the expense of other, more important priorities. 

"Where did the time go?" A simple, easy-to-use "time-log" that answers 
the question precisely. 

The one simple key to effective prioritizing. 

A step-by-step action plan that ensures you will meet your short- and 
long-term goals. 

Specific actions to help you prioritize when working with more than one 
boss. 

How to place responsibility where it belongs -- and ensure that it stays 
there. 

Handling Unexpected, Difficult Situations -- How to plan for 
the unexpected and manage the most difficult people and 
situations easily 

How to say "no" without creating hard feelings or feeling guilty. 

4 powerful rules for saying "no" that underscore your firmness and win 
respect. 

How to delegate work when understaffing has everyone overloaded. 

Smart alternatives to delegation when you have no assistants or 
subordinates. 

"It’s easier and faster to do it myself." How to beat the No. 1 attitude 
barrier to effective delegation. 

How to rid yourself of long-standing duties that you and your position 
have outgrown. 

Dealing with Pressure and Stress -- How to stay calm and in 
control, even in the face of chaos 

one hour! 

Survive the 10 Toughest 
Conversations Every 

Supervisor Dreads 
April 22, 2010 

I[~l~ Microsoft@ Excel® 2007 

Made Easy 
April 27, 2010 

How to Supervise E~ad 
Attitudes & Negative 

E~ehaviors 
May 4, 2010 

Your May-June 2010 Seminar 
Schedule: 

Team Leaders 

Pressure 

How to Supervise People 

and ~.eports 

How to Organize Your Life 
& Get Rid of ClutterTM 



¯ Are you headed for "burnout"? The 7 specific symptoms that signal 
dangerous overstress. 

¯ Strategies to prevent pressure and stress from breeding "The Bad 
Attitude" in you and coworkers. 

¯ Tips to identify and defuse 16 hidden stressors in your work environment. 

¯ How to determine your own current pressure level and take timely, 
immediate steps to reduce and manage stress. 

¯ 6 relaxation techniques that calm you down in minutes -- anywhere, any 
time. 

¯ Sensible guidelines for fostering a competitive, stimulating work 
atmosphere without excess pressure and stress. 

Enro~ now for this energizing Oneoday seminar if you need to: 
get more done in ~ess time ooo recognize your rea~ priorities 
keep track of numerous projects ooo establish and meet 
deadlines ooo and e~iminate bott~eneckso 

SAVE 20% when you register on~ine 
Special Offer Code #687202* 

Hurry -- offer expires May 7, 2010! 
Enroll online today! 

RALEIGH , NC - 
05/13/2010 

Event # 94209 

$119.00; For groups of 5 or more, $109.00 

HOLIDAY INN BROWNSTONE DOWNTOWN 

1707 HILLSBOROUGH ST. 

Attend this seminar with a friend or colleague! Forward this e-mail to your 
colleagues; together you can support one another and apply your new skills and 
techniques to meet your goals. 

Be sure to add customerservice@em.pryor.com to your e-mail address book 
so you’ll continue to receive your personalized seminar schedule, discounts, and 
special product announcements! 

Here’s What Our Customers Have to Say oo, 

"Provided specific skills that I can apply in my daily activities to increase 
my productivity," 
-- Joyce Westbrook, Human Service Specialist IV, State of Maryland/DHR 

"1 received several new and ’fresh’ ideas for planning and organization. I 
don’t have any doubt I am going to become more organized and efficient." 
-- Todd Dufreshe, District Representative, Nalco Chemical Company 

"It has opened my eyes to better time management techniques. Also, it has 
given real-life situations and how to deal with them effectively." 
-- Jeff DeWitt, Engineer, Civil/Environ., Bonar Group 

Clear your office of messy 
buildups that cramp your mind 

and crimp your productivity 

4 audio CDs --Item #10238CD 

$89.95 

Evelyn Wood Memory 
DynamicsTM 

Expand the power of your mind 
and learn how to retain, recall, 

and remember more! 

5 audio CDs -- Item #22000CD 

$89.95 

100% Satisfaction 
Guaranteed! 

We’re confident that this seminar -- 
Managing Multiple Priorities, 
Projects, & Deadlines- will 



provide you with the techniques to 
successfully manage multiple 
priorities. If for any reason you are 
dissatisfied, send us a letter (Attn: 
Customer Relations) within 30 days 
of your seminar attendance stating 
the reason you were not satisfied, 
and we’ll arrange for you to attend 
another one of our seminars or 
receive a full refund -- hassle-free. 

All of our AN products are also 
100% Satisfaction Guaranteed. 

*To receive your special 20% DISCOUNT, you must provide your Special Offer Code #687202 when registering. This offer is available only for 

online registrations for the seminar, Managing Muitip/e Priorities, Projects, & Dead/ines. This offer cannot be combined with any other offer and is valid only on new 

registrations for May-June 2010 seminars. Offer expires May 7, 2010. If you have questions, please contact our customer service team at 1-800-780-8469. 

VIP#: 2288100044386 
ID#: 687202 
Copyright 2010 
Fred Pryor Seminars 
5700 Broadmoor, Suite 300, Mission, KS 66202 
1-800-780-8469 

www.Pryor.com 

You are on the iGroup Business Email List. 
To take your email address off of this list for future messages from third party advertisers, 
as well as notify this advertiser that you no longer wish to receive messages from them, 
please follow this link: 
http://busenetwork.net/o/?ZXO=70.1227273391.89090443&ZXU=l 133629 
iGroup Business is not responsible for the products or services presented in this message. 



From: 

Sent: 

To: 

Subject: 

Agnieszka Gillespie <agnieszka.gillespie@sas.ac.uk> 

Friday, April 9, 2010 9:23 AM 

United States Studies Essay Prizes - call for entries 

Please forward below details of the United States Essay Prize Competition organised by the Institute for the 

Study of the Americas, University of London to your undergraduate students, 

Many thanks, 

Agnieszka Gillespie 

~4arketing Officer 

School of Advanced Study 

Un vers ty of London 

Senate House~ Nalet Street 

London WC1E 7HU UK 

tel~ +44 (0)20 7862 8654 

www.sas.ac.uk 

IN:STatUTE FOR THE STUOY OF THE 

Essay Prizes in United States Studies 

The Institute for the Study of the Americas is inviting entries for its United States Studies Essay Prizes 
on one of the following topics: 

¯ What does the battle to enact healthcare reform signify about the state of politics in Obama’s 
America? 

or 

¯ Has Barack Obama transformedAmerica’s standing in the world, or is he ’Bush lite’? 

To be eligible, an entrant must be an undergraduate student in any discipline in the UK or equivalent if 
overseas. There is no nationality or residency requirement associated with the prizes. 

Entries should be no more than 1,000 words, or four sides of A4 using double-spaced text. 

The entry deadline is Monday 14 June 2010. For more details about how to enter, please go to 
www.americas.sas.ac.uk/postgraduate study.htm. 

The Prizes will be awarded at an ISA event in early July to mark the anniversary of American 
independence. The winners will receive a monetary prize of £250, £150 or £100, as well as publication 
of their essay in the online newsletter of the School of Advanced Study. 

Institute for the Study of the Americas 



Senate House, Malet Street, London WCIE 7HU 
Telephone 020 7862 8870 Facsimile 020 7862 8886 

Web www.americas.sas.ac.uk Email americas@sas.ac.uk 

A Member-Institute of the University of London’s School of Advanced Study 



From: 

Sent: 

To: 

Subject: 

Kat Butler, UNC General Alumni Association <kat_butler@unc.edu> 
Friday, April 9, 2010 10:31 AM 

Gore, Travis <stgore@email.unc.edu> 

Young Alumni: We Want to Hear from You 

Hello from Chapel Hill, 

My name is Kat Butler ’07, and I serve as coordinator of student and young alumni programs at the General Alumni 
Association (GAA). Whether you find yourself living close to or far away from Chapel Hill, my goal is to help you stay 
connected to the Southern Part of Heaven. As a young alumna, I take comfort in sharing the same trials and triumphs as 
you (and all of our fellow Tar Heel young alumni) as we begin our lives out of school and off campus. 

On Wednesday, April 14, I will send you a link to an online survey, which will help the GAA to gain a better 
understanding of what you as a young alumnus want and need from your alumni association. Complete the survey and 
enter for your chance to win an iPod Touch! 

Based on your feedback, the GAA will introduce better communication methods (young alumni e-mails and dedicated web 
pages) which will allow us to better communicate with you and will enable us to serve as your connection to UNC, the 
GAA and Chapel Hill. 

This survey was created with the help of Michelle Allen, class of 2010, who is a Jupiter Fellow at the GAA. The Jupiter Fellowship provides 
opportunities for undergraduate and graduate students of diverse backgrounds to work in the advancement field at institutions of higher education. 
Should you have any questions or feedback about our young alumni survey, you may contact Michelle at miche~e.a~e~a~um~i.u~c edu. 

So, be on the lookout for an e-mail from me on April 14. We look forward to your thoughts and feedback so that we can better serve you! 

With warm Carolina wishes, 

Kat Butler ’07, coordinator of student and young alumni programs 
kat butte          I (919) 962-7053 

Thank You 

Young alumni programs are made possible by dues paid by you and nearly 70,000 other GAA members. Members have exclusive access to the 
digital version of the award-winning Carolina Alumni Review. Read the ma~azir~e oR~ir~e as it appears in print. Stay connected to the GAA and 
Carolina. Follow us on Twitteq become a fan of our Facebook page, join our Lir~ked~ group and more. 

PRIVACY POLICY: You received this e-mail from the General Alumni Association-George Watts Hill Alumni Center, CB # 9180, Stadium Drive, PO 
Box 660, Chapel Hill, NC 27514-0660. You have not been subscribed to an e-mail list. If you do not wish to receive future e-mail of this type from the 
GAA, please reply to a!umr~@~nc ed~ and include your full name, address and class year, call us toll-free at (877) 377-7125, or unsubscribe via this 

link: unsubscribe here. 

Please note that UNC and the General Alumni Association do not sell your information, including your e-mail address, to anyone for any purpose. 

702472576 



From: 

Sent: 

To: 

Subject: 

Rockhurst Conference Series <NationalSeminars@nsg.chtah.com> 

Friday, April 9, 2010 2:21 PM 

Gore, Travis <stgore@email.unc.edu> 

Negotiate Successfully VVith Vendors, Customers ... Anyone! Learn How ... 

~ 919o150410o201 

Additional Audio and ~’\/eb Conferences 



How to Be a 

Tough-as-Nails Negotiator 
Suiid an arsenal of negotiation skills that guarantees you 
get the best deal possible in every bargaining situation° 

April 29, 2010 
Ever wondered if you could have struck a better deal? 

Negotiating is stressful. You know that it requires give-and-take. But how much 
should you give? And how much should they take? 
Stop second-guessing yourself! The only difference between those who are 
confident in their ability to strike great deals and those who aren’t is this: The 
strongest negotiators have mastered the secrets to standing their ground to get 
the deals they want. 

You CAN learn to be a tough yet fair negotiator. 
This information-packed Web Conference will show you how to be a better, 
tougher, and more effective negotiator. You’ll learn successful techniques to get 
what you want ... when to push an opponent and when to give a little ground ... 
how to develop an outer shell for deflecting others’ emotions while keeping yours 
in ... and much more! 

Don’t fall into the same pitfalls every time you step up to the bargaining table. 
Enroll today and watch your negotiation effectiveness reach new heights! 

A Glimpse at What You’ll Learn ... 
¯ An "invisible armor" tool you can use against an adversary’s threats, 

counteroffers, and justifications 

¯ How to get an "attitude," show false anger, and other "first strikes" that’ll 
leave your opponent’s defenses wide open 

¯ 4 bad habits that can ruin your credibility as a negotiator 

¯ Creating a stockpile of "secret weapons" that’ll give you the edge you 
want 

¯ How to see where an adversary’s arguments are leading you -- before 
you’re backed into a corner 

¯ The top 5 ploys negotiators use to wear down a weak opponent -- and 
how to easily overcome each one 

¯ 3 timing tips for when to push ... when to give ... and when to 
stand your ground 

¯ How to get frayed emotions under control after prolonged negotiations 

¯ How to make sure you don’t push your adversary so far that you 
endanger the deal ... and what to do if you accidentally do 

¯ How to get everything you want and make your opponents feel like they 
won, too 

Q&A: 
Upon enrolling in the Conference, you will have the opportunity to submit your 
questions via e-mail. Time permitting, your trainer will address questions from 
Conference participants. Many questions will be addressed in the Conference 

Online Enrollment Special: 

(discount details) 

FREE bonuses m just 
for attending! 

Bonus #1 
The 9 Negotiation 
Personality Styles 
Find out about the 9 negotiation 
personality styles and how to respond to 
each one -- absolutely FREE! 

Bonus #2 
20 Ways to Break 
a Deadlock 
Think there’s no way to agree? Use 

these 20 methods and find a resolution. 

Bonus #3 
The Negotiation 
Is Over-- What Do 
I Do Now? 
Just because an agreement has been 
reached, don’t let your guard down now. 
This guide will give you tips for what to 
do after the negotiation to make sure 
you get EXACTLY what you agreed to! 



itself. Others will be addressed in the supporting materials that will be available 
exclusively to Conference participants. 

With more than 23 years of domestic and international sales and marketing experience, no one has better tips and techniques 
than Drew Stevens to help you become a better, smarter, and tougher negotiator. With four publications under his belt, 
"Doctor" Drew has used his knowledge and expertise in sales and negotiations to help thousands solve their business and 
marketing problems. With Drew’s innovative presentation style, in just one hour you’re guaranteed to learn successful 
methods to present your case and get the results you want out of your next negotiation meeting. Enroll now for this can’t-miss 
opportunity! 

In case of emergency, we will substitute an equally qualified trainer. 

Train Everyone You Want ... It Won’t Cost You an Extra 
Penny! 

Now you can invite as many people as you want to attend with you for FREE, thanks to 
our Unlimited-Participants-Per-Connection offer. For more additional on how to get 
more from this Conference by creating your own training room in your office -- Learn 
More Here. 

We train the very best! 

Just a few of the top organizations that have turned to Rockhurst Web Conferences for 
training: 

Wells Fargo - Microsoft - Aetna - Federal Reserve Bank - Stanford University - FedEx - 
McGraw-Hill - Allstate - New Balance Athletic Shoe, Inc. - Shelter Insurance - Tyson 
Foods - John Deere - AlcateI-Lucentt Technologies - Bristol-Myers Squibb - Blue Cross 
Blue Shield - Hewlett-Packard - Schnuck Markets - Moen, Inc. - Farm Bureau 
Insurance - LexisNexis - Liberty Mutual - Sallie Mae - Merck - 3M - Commerce Bank - 
Citibank - Honeywell - MetLife - Pella Corporation - Walgreens - Time Warner - Sears - 
Webster University 

Here’s what others are 
saying about Rockhurst Web 
Conferences ... 

"Very informative and useful. Really 
appreciate the opportunity to gain insight 
and guidance." 

"Great training. Very informative." 

"The presenter kept everyone attentive and 
interested in the subject matter." 

"1 really enjoyed the open question-and- 
answer period." 

"The question period was very interesting. It 
was good to hear problems that people 
were having and how to solve them." 

ENROLLMENT ~NFORMAT~ON 

Web Conference- April 29, 2010 
Conference StaA Times° All times are given in daylight time. Web Conferences last 60-90 minutes. 

2 p.m. Eastern ~ 1 p.m. Central ~ 12 p.m. Mountain ~ 11 a.m. Pacific ~ 10 a.m. Alaskan ~ 8 a.m. Hawaiian 

Click on a link below to proceed to registration. 

~lmpertant: To receive your online enrollment discount, enter your Internet Code* when prompted during the 
checkout process. Your discount will be applied at the end of your checkout. 

Conference I Standard Price I E-mail Discount You Pay Only 

How to Be a TeuAhoasoNa~s Negotiator 
Event Only $229 SAVE $50 $179 



How to B÷ ~ TouAho~soN~s Negotiator 
CD-ROM** Only $229 

How to Be a TouAhoasoNaits Negotiator 
Event + CD-ROM** 

COMBO DEAL! 
$458 

SAVE $250 
$208 

Want to talk to a live person? 
Contact customer service at 1-800-258-7246 

Your confirmation will be delivered via e-mail, so an e-mail address is required for registration. 

~ ONLINE ENROLLMENT DISCOUNT DIRECTIONS 
Enroll online by 04/29/10 to save $50 offthe standard enrollment fee. 

*To receive your online discount, provide both your exclusive Internet Code 13259 and VIP #919-150410-201 when 
prompted during registration. You may pass along this discount offer to others in your organization, but they must 
use your Internet Code and VIP# and also register online to receive the discount. 

^Discount offer cannot be combined with any other discount offers. 

Upcoming Audio and Web Conferences 

The ~sse~tia~s of ~ee O~boardi~A 

April 27, 2010 

~u~da~e~ta~s of PaidoTi~÷oOff Policies i~ Toda          ~ac÷ 

April 28, 2010 

May 04, 2010 

Now to Create A~e~tio~-Grabbi~ 

May 05, 2010 

May 06, 2010 

May 11, 2010 



May 12, 2010 

May 13, 2010 

May 19, 2010 

May 20, 20i0 

~ay 25, 2010 

Ta~k for ~product~ve 

~ay 26, 2010 

~ay 27, 2010 

June 02, 2010 

to ~ffe~t~ve ~ 

June 03, 2010 

Check Out Our Other Great Training 



COMRANY DIRECTORY 

CUSTOM ER SERVICE: For questions or concerns regarding seminars, conferences, or product orders, please send an e-mail to our customer service department at 

cstse~ q,cec com. 

F~ND FULLoDAY AND MULTIPLEoDAY TRAINING COMING TO YOUR AREA: Discover the many live seminars and conferences coming to 
your area at ~,n~,, Nat or’alSem ~’a~s F~a ~" r’q~o~’. 

ON-SITE TRAINING: If you’d like in-depth, on-site training on this topic -- or if you have questions or concerns regarding on-site training -- please send an e-mail to our 

on-site department at or*site~q.cec com. 

GENERAL INFORMATION : For all other inquiries, please send an e-mail to nfo(,~ucec com. 

WE~ ~*71AS~ER: If you are experiencing difficulty viewing this e-mail or accessing the NationalSeminarsTraining.com Web site, please send an e-mail to 

webmst~’ucec com. 

You are receiving this e-mail because in the past you turned to National Seminars Group or one of its divisions to meet your training needs. We respect your privacy and your 
preferences for communications of this nature. If you’d rather not receive future e-mails from us, cick here to unsubscribe. 

You may also unsubscribe by calling our customer service department at 1-800-258-7246. For any written correspondence, you may contact us at: 

Rockhurst University Continuing Education Center, Inc. 
6901 W. 63rd Street 
Overland Park, KS 66202 



From: 

Sent: 

To: 

Subject: 

ESPN The Magazine <memberservices@espn.go.com> 

Friday, April 9, 2010 5:28 PM 

Gore, Travis <stgore@email.unc.edu> 

Your Apr-19-10 digital issue of ESPN Magazine is here! 

Your current digital issue of ESPN The Magazine is now available! Get the ....A.~ 
19-10 issue. 

As a valuable ESPN The Magazine subscriber, you get FREE access to ESPN 
Insider, the most predictive sports analysis and insight on the web, for the 
remainder of your subscription at NO EXTRA CHARGE. If you haven’t already 
registered, click here to view your digital magazine and activate your FREE ESPN 
Insider account. 

Featured Articles: 
NFL Draft 2010 
¯ The Science of a Perfect Throw with Jimm£ Clausen 
¯ The Ultimate Quarterback Glossarz 
¯ The Grades Are In: Scouts Inc. TOP 100 
¯ E.J. Hradek on the NHL Pla~toff Grind 
¯ NBA Player X: Wes Wesl¢i~L Makes It Ha@en 

Enjoy your magazine! 

Want to be on the cover of ESPN The Magazine? Click here for details. 

This email was sent to: stgore@email.unc.edu 

Please do not reply to this email as this mailbox is not monitored and you will not receive a response. 

If you no longer wish to receive this email notification, please click here. 

Need help with your digital subscription? Contact Customer Support: ~www.zinio.com~ 
Wish to cancel your digital subscription? Email subcircp!NA@earthlink.net 



From: 

Sent: 

To: 

Subject: 

MLB.com <feedback@mail.mlblists. com> 

Saturday, April 10, 2010 11:19 AM 

Gore, Travis <stgore@email.unc.edu> 

Nominate an All-Star Among Us! 

NOMINATE AN EVERYDAY ALL-STAR 

April l0,2010 

Major League Baseball® and PEOPLE® magazine 
invite you to nominate individuals who have gone 
above and beyond to serve their community. 
Maybe they mentored disadvantaged children, 
cared for abandoned pets or started a community garden. 
You tell us. You can even nominate yourself. 

A total of 30 everyday All-Stars will attend and 

be honored at the 2010 MLB® All-Star Game®. 

TO NOMINATE, GO TO PeopleAllStars.com >> ~;Lqir~.~fflblists.com~:’r/BCF2RQ/XTOPFA!7TNg)46/EDZTLR/AMZF06i1 G/t? 
a=3373461&b=55428157 

NO PURCHASE NECESSARY. The PEOPLE All-Stars Among Us Contest is open only to legal residents of the fifty (50) United 
States, the District of Columbia and Canada (excluding residents of the Province of Quebec) who are at least sixteen (16) years of age 
as of May 14, 2010. To enter and view complete Official Rules, which govern this Contest, visit www.peopleallstars.com. Contest 
begins at 12:01 a.m. Eastern Time (ET) on 3/31/10 and ends at 11:59 p.m. (ET) on 6/20/10. Entry period ends at 11:59 
p.m. (ET) on 5/14/10. Void in Quebec and where prohibited by law. Sponsor: PEOPLE Magazine. Major League Baseball trademarks 
and copyrights are used with permission of Major League Baseball Properties, Inc. Visit MLB.com. 

View this entire email online as a Webpage >> 
~:iilir~k.mlblists.co~/r~,% CF2RQ/XTOIPFA/7TMD46/EDZTLR/WT 15FP~i 1 G/t? 
a=BCF2RQ&b-U llPO36&c-4GOOFO&d-RD lgT9&e- l&f=3373461&g=55428157 

&copy; 2010 MLB Advanced Media, L.P. All Major League Baseball trademarks, service marks and copyrights used herein are the 
property of the applicable MLB entity. All rights reserved. Any other marks used herein are trademarks of their respective owners. 
Please review our privacy policy >> 
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From: 

Sent: 

To: 

Subject: 

Rockhurst Audio Conference Series <NationalSeminars@nsg.chtah.com> 

Monday, April 12, 2010 2:11 PM 

Gore, Travis <stgore@email.unc.edu> 
How to Effectively Supervise Off-Site Employees I $50 Off 

919o140410o205 

Additional Audio and +~SJeb Conferences 

+ + + + MA+4AGBMENT SERIES 

May 06, 2010 

Managing others is tough enough to do in person. 
Supervising off-site employees presents a whole new 



set of challenges! 

Even the best leaders around admit it’s very difficult to keep tabs on off- 
site employees, much less motivate them to be peak achievers. That’s 
where this all-new Conference can help. 

This training focuses on your top remote-management concerns. You’ll 
discover the secrets to getting staff to pull together and work as a 
team ... even when they hardly ever see one another. You’ll find new 
ways to keep the lines of communication flowing smoothly. And you’ll 
learn the best methods for staying on top of what you need to know, 
when you need to know it. 

You’ll use your new long-distance leadership skills to motivate 
exceptional performance, solve conflicts, mentor more effectively, and 
more. 

>UNUMITED LISTENERS 
per connection 
(detai~s below)* 

Gain long-distance leadership skills you need to keep performance 
high ... even when you can’t be there in person. 

More than anything else, off-site employees need to know you’re behind 
them, you support them, and you understand their challenges. In this 
Conference, you’ll learn how to show these staffers that you’re attentive 
to their needs ... which in turn will motivate them to be even more 
attentive to your need to see results from them! 

Don’t miss this truly unique opportunity to get the powerhouse skills you 
need to manage off-site employees ... make plans today to attend! 

¯ At home? On the road? Satellite office? How to sidestep the top 3 
demotivators for off-site employees working in these situations 

¯ How to develop a long-distance communication network to make 
sure vital information doesn’t slip through the cracks 

¯ A word of warning about e-mail: top mistakes managers and 
employees make by relying too heavily on e-mail for 
communication 

¯ Help your employees take charge of their jobs, so you don’t have 
to look over their shoulders 

¯ Assessing employees’ needs when you don’t see them day-to-day 
¯ Are you a "baffling boss"? Confusing traits you must guard against 
¯ Developing effective reporting systems: keys to getting critical 

information from off-site personnel 
¯ Dos and don’ts of incentive programs for off-site employees 

Q&A 
Time permitting, your trainer will address questions from Conference 
participants. Upon enrolling in the seminar, you will have the opportunity 
to submit your questions via e-mail. Many questions will be addressed in 
the Conference itself. Others will be addressed in the supporting 
materials that will be available exclusively to Conference participants. 

It’s hard enough to deal 
with evaluating and 
correcting performance 
problems when you see 
your staff day-to-day. But 
your job gets especially 
tough when you have a 
problem with an off-site 
employee. 

That’s why this 
Conference comes with 
an added bonus tool 
book, complete with 
how-to’s for handling 
personnel issues 
confidently, quickly, and 
legally. Your tool book 
includes ... 

¯ A 7-step process for 
getting off-site 
employees back on 
track quickly 

¯ Crucial how-to’s for 
counseling over the 
phone 

¯ 5 strategies you must 
adopt when 
monitoring 
improvement 

¯ Smart rules to follow 
when disciplining from 
a distance 

¯ Productive techniques 
for dismissing 
employees 



About Your Trainer ... 

Tim  uzan 

Tim Buzan is regarded as one of the top motivational and 
business-development trainers in the country. Tim’s 
reputation for leaving his audience members inspired to 
make a positive difference in their workplace is why 
Fortune 500 companies continue to request him to speak 
to their organizations. Tim Buzan has shared his 
professional knowledge with more than 10,000 managers 
and executives. Let Tim make a powerful, positive 
impression that will lead to improved productivity and 
morale in your workplace. 

During this Audio Conference, Tim will help you hone your 
long-distance leadership skills, so you can motivate and 
communicate effectively with your employees no matter 
where they are. Don’t miss this valuable training 
opportunity - enroll today! 

In case of emergency, we will substitute an equally qualified trainer. 

How Does an Audio Conference Work? 

Step One: On the date of the Conference, you’ll call the special 800 
number you received during confirmation. 

Step Two: An operator will answer your call and ask you to provide 
your unique PIN, also given to you during confirmation. 

Step Three: The operator will connect you to the Conference. If you 
have additional questions, please visit our FAQ page. 

We train the 
very best! 
Just a few of the thousands 
of top organizations that 
have turned to Rockhurst 
Audio Conferences for 
training ... 

Wells Fargo ¯ Microsoft ¯ 
Aetna ¯ Federal Reserve 
Bank ¯ Stanford University ¯ 
FedEx ¯ McGraw-Hill ¯ 
Allstate ¯ New Balance 
Athletic Shoes, Inc. ¯ 
Shelter Insurance ¯ Tyson 
Foods ¯ John Deere ¯ 
AlcateI-Lucent 
Technologies ¯ Bristol- 
Myers Squibb 

Your Guarantee of 
Complete Satisfaction 
Over the past 20 years, our 
training has helped millions 
of business leaders 
understand complicated 
management issues. We’re 
certain that this Conference 
will be a valuable training 
experience for you. So 
certain, in fact, that we 
stand behind this program 
with our 100 percent 
guarantee of complete 
satisfaction: You must 
agree this program was 
worthwhile for you, or we’ll 
refund your enrollment fee 
in full. Guaranteed. 

Unlimited Listeners 
per Connection 
The enrollment fee for this 
course entitles you to a 
single connection to the 
Conference. Upon 
registering for this 
Conference, you’ll be given 
a unique enrollment code 
that can be used only once. 
However, we encourage 
you to invite others to join 
you and listen in via your 
speakerphone or 
Polycom® ... if they’re 
listening along with you on 



your connection, they won’t 
pay a dime! Now that’s 
training value. 

ENROLLMENT ~NFORMAT~ON 

Audio Conference - May 06, 2010 
Conference Star Times: All times are given in daylight time. Audio Conferences last 60-90 minutes. 
2 p.m. Eastern ~ 1 p.m. Central ~ 12 p.m. Mountain ~ 11 a.m. Pacific ~ 10 a.m. Alaskan ~ 8 a.m. Hawaiian 

Click on a link below to proceed to registration. 

Important: To receive your online enrollment discount, enter your Internet Code* when prompted during the 
checkout process. Your discount will be applied at the end of your checkout. 

Conference [ Standard Price [ Eomail Discount [ You Pay Only 

How to Effecdvel~ervise Off-Site 
$229                       SAVE $50                     $179 

Event Only 

How to Effecdvel~ervise Off-Site 
$229 

CD** Only 

How to Effecdvel~@ervise Off-Site 

Event + CD** 

COMBO DEAL! $458 
SAVE $250 $208 

Want to talk to a live person? 
Contact customer service at ~-800~258-724~ 

Your confirmation will be delivered via e-mail, so an e-mail address is required for registration. 

~ ONLINE ENROLLMENT DISCOUNT DIRECTIONS 
Enroll online by 05106110 to save $50 off the standard enrollment fee. 

*To receive your online discount, provide both your exclusive Internet Code 13309 and VlP #919-140410-205 when 
prompted during registration. You may pass along this discount offer to others in your organization, but they must 
use your Internet Code and VlP# and also register online to receive the discount. 

^Discount offer cannot be combined with any other discount offers. 

Upcoming Audio and Web Conferences 

The ~ssentia~s of E~ ee Onboardin9 

April 27, 2010 

Fundamentals of ~aidoTi~eoO~ Policies in Toda 



April 28, 2010 

April 29, 2OlO 

May 04, 2010 

~ow to C~e~te Atte~tio~-G~bb~ 

~ 05, 20i0 

May 11, 2010 

May 12, 2010 

May 13, 2010 

e~s ~ith ~otte~ Attitudes 

May i9, 20i0 

May 20, 2010 

May 25, 2010 

May 26, 2010 

May 27, 2010 

Check Out Our Other Great Training 



COMPANY D~RECTORY 

CUSTOM ER SERV~ CE: For questions or concerns regarding seminars, conferences, or product orders, please send an e-mail to our customer service department at 

cstserv@ruceci.com. 

FIND FULL-DAY AND MULTIPLE-DAY TRAINING COMING TO YOUR AREA: Discover the many live seminars and conferences coming to 
your area at w¢~tvNationalSeminarsTraininq,~om. 

ON-SKE TRA~N~ NG: If you’d like in-depth, on-site training on this topic -- or if you have questions or concerns regarding on-site training -- please send an e-mail to our 

on-site department at onsite@ruceci.com. 

GENERAL ~NFORMAT~ON: For all other inquiries, please send an e-mail to !~9@ruceci.com. 

WEBMASTER: If you are experiencing difficulty viewing this e-mail or accessing the NationalSeminarsTraining.com Web site, please send an e-mail to 

webmst~ruceci, com. 

You are receiving this e-mail because in the past you turned to National Seminars Group or one of its divisions to meet your training needs. We respect your privacy and your 
preferences for communications of this nature. If you’d rather not receive future e-mails from us, click here to unsubscribe. 

You may also unsubscribe by calling our customer service department at 1-800-258-7246. For any written correspondence, you may contact us at: 

Rockhurst University Continuing Education Center, Inc. 
6901 W. 63rd Street 
Overland Park, KS 66202 



From: 

Sent: 

To: 

Subject: 

Rockhurst Audio Conference Series <NationalSeminars@nsg.chtah.com> 

Monday, April 12, 2010 3:11 PM 

Gore, Travis <stgore@email.unc.edu> 

How to Boost Morale: Communication Dos and Don’ts 

919-200410-203 

Additional Audio and V\/eb Conferences 

April 20, 2010 



Learn how top managers use key 
communication tactics to keep 
employees pumped up and 
working hard! 

Invite Other Managers 
to Join You for FREE! 
Unlimited Listeners per 
Connection! 
Thanks to unlimited listeners per 
connection, your coworkers can take 
advantage of this great training 
opportunity too. When you enroll in this 
Audio Conference, your entire 
management team can join you and listen 
for FREE! 

Upon purchasing this Audio Conference, 
you will be given a unique PIN number 
that entitles you to a single phone-line 
connection and may be used only once. 
However, you are welcome to invite your 
colleagues to gather around your 
speakerphone or Polycom® and listen for 
FREE! 

Past Attendees Rave About 
Our Audio Conferences! 
"1 really liked how much information was 
touched on in a short amount of time. 
Helpful and efficien!!" 

"The Q&A session was extremely 
beneficial." 

"This was a great call! Thanks for a 
valuable hour!" 

"Gave some very useful information and 
food for thought." 

¯ E~e the boss everyone wants to work for 

¯ l~oost productivity and employee performance 

¯ ignite enthusiasm and excitement in your team 

Sounds impossible? It isn’t! 
Find out how communication can instantly boost employee 
morale! 
No matter what environment you’re in, chances are your team gets stressed out ,,, 
burned out ,,, and feels disconnected, As a manager, you probably feel the same way 
from time to time. You know that leads to lower morale, decreased productivity, 
diminishing employee performance, and ultimately a decline in company performance. 

Oftentimes communication is the number one culprit to these feelings. 
Misunderstandings lead to conflict. A lack of information leaves people feeling in the dark 
or confused. In short, bad communication plummets morale. 

Thankfully there’s an easy solution. This Audio Conference shows you how simple 
communication tips can seriously improve your team (and they won’t cost you extra time 
and money). 

Uncover the #1 secret managers rely on for effective, results- 
producing communication. 
This Audio Conference reveals the number one secret for improving your 
communication. In fact you’ll discover when you should and shouldn’t e-mail ... how a 
face-to-face meeting can immediately boost productivity ... and how to make sure your 
employees understand what you’re saying for less confusion and hurt feelings down the 
road. 

And that’s just the beginning! The tips you’ll learn here open the door to higher-than-ever 
motivation. So, if you’re looking for a fast, easy way to get your team pumped up and 
moving, don’t miss this Audio Conference. Enroll today. 

A Glimpse at What You’ll Learn ... 



"1 walked away with quite a few ideas. 
Thanks!!" 

"Excellent!" 

"Wonderful presentation ... extremely 
helpful." 

"Very informative and useful!" 

Your Money-Back Guarantee 
of Complete Satisfaction 
We guarantee the solid skills you’ll gain by 
attending How to Boost Morale Through 
Communication will help you motivate 
your team by eliminating confusion ... 
inspiring collaboration ... and more. We 
promise you’ll receive all this and more -- 
or we’ll give you your money back. Every 
penny. Guaranteed. 

¯ When you should and shouldn’t talk to employees through e-mail 

¯ How to ensure your employees understand the directions you give 

¯ Using 10-minute meetings to boost productivity 

¯ How to give feedback and criticism that get positive results 

¯ Quick tips on how to use recognition to keep your team pumped up 

¯ How to deliver bad news without plummeting morale 

¯ How walking around can improve employee performance 

¯ The #1 rule to effective communication 

Q&A Session 
Upon enrolling in the seminar, you will have the opportunity to submit your questions via e- 
mail. Time permitting, your trainer will address questions from Conference participants. 
Many questions will be addressed in the Conference itself. Others will be addressed in the 
supporting materials that will be available exclusively to Conference participants. 

ENROLLMENT ~NFORMAT~ON 

Audio Conference - April 20, 2010 
Cor~f÷rer~¢e Sta~ Times: All times are given in daylight time. Audio Conferences last 60-90 minutes. 

2 p.m. Eastern ~ 1 p.m. Central ~ 12 p.m. Mountain ~ 11 a.m. Pacific ~ 10 a.m. Alaskan ~ 8 a.m. Hawaiian 

Click on a link below to proceed to registration. 

Important: To receive your online enrollment discount, enter your Internet Code* when prompted during the 
checkout process. Your discount will be applied at the end of your checkout. 

Conference I Standard Price I Eomail Discount You Pay Only 

How to Boost MoraIe Throu~ 
Communicadon $229 SAVE $50 $179 
Event Only 

How to Boost Morale Throu~ 
Commun~ca #on $ 229 
CD** Only 

How to Boost MorMe Throu~ COM BO DEAL! 
Communicadon $458 $208 
Event + CD** SAVE $250 

convenience, a CD recording is made of each Rockhurat Audio Confe~erme. You may choose to purchase the CD eithe~ a~on# with the Conference or 
separately Tt~e OD recording wi~ be available approximately i4o2i days after t~e Conference 

Want to talk to a live person? 
Contact customer service at 1-800-258-7246 

Your confirmation will be delivered via e-mail, so an e-mail address is required for registration. 

~ ONLINE ENROLLMENT DISCOUNT DIRECTIONS 
Enroll online by 04/20/10 to save $50 off the standard enrollment fee. 



*To receive your online discount, provide both your exclusive Internet Code 13311 and VIP #919-200410-203 when 
prompted during registration. You may pass along this discount offer to others in your organization, but they must 
use your Internet Code and VIP# and also register online to receive the discount. 

ADiscount offer cannot be combined with any other discount offers. 

Upcoming Audio and Web Conferences 

April 27, 2010 

April 28, 2010 

May 04, 2010 

May 05, 2010 

May 06, 2010 

May 11, 2010 

May 12, 2010 

May 13, 2010 

May 19, 2010 

May 20, 2010 

May 25, 2010 

May 2B, 2010 



May 27, 2010 

Check Out Our Other Great Training 

COMPANY D~RECTORY 

CUSTOM ER SERVICE: For questions or concerns regarding seminars, conferences, or product orders, please send an e-mail to our customer service department at 

cstserv@~ruceci com. 

FiND FULL@AY AND MULTIPLBDAY TRAiNiNG COMING TO YOUR AREA: Discover the many live seminars and conferences coming to 
your area at ~’~¢w NationaISeminarsTrainina~. 

ON-S~TE TRAiNiNG: If you’d like in-depth, on-site training on this topic -- or if you have questions or concerns regarding on-site training -- please send an e-mail to our 

on-site department at onsite@ruceci com. 

GENERAL ~NFORMAT~ON : For all other inquiries, please send an e-mail to info@~uceci com. 

WEB MASTER: If you are experiencing difficulty viewing this e-mail or accessing the NationalSeminarsTraining.com Web site, please send an e-mail to 

webmstr~uceci com. 

You are receiving this e-mail because in the past you turned to National Seminars Group or one of its divisions to meet your training needs. We respect your privacy and your 
preferences for communications of this nature. If you’d rather not receive future e-mails from us, click here to unsubscribe. 

You may also unsubscribe by calling our customer service department at 1-800-258-7246. For any written correspondence, you may contact us at: 

Rockhurst University Continuing Education Center, Inc. 
6901 W. 63rd Street 
Overland Park, KS 66202 
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scanner@unc.edu 
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From: 

Sent: 

To: 
Subject: 

Training for Leaders <NationalSeminars@nsg.chtah.com> 

Tuesday, April 13, 2010 3:02 PM 

Gore, Travis <stgore@email.unc.edu> 

Management and Leadership Skills for First-Time Supervisors and Managers 

iX! 919=120410-211 

Dates & Locations In Other Events tn STAR12 Private Trainin~ 
Your Area Your Area Membership_ Services 

00% Satisfaction 
Guarantee 

This program is a paA of the STAR12 Learning Network, Learn more about STAR12 today, 



Spend two intensive ~ys immersed ~ the ~itical skills ~d techniques 
that’|! ~ke MI the difference to your success as a leader! 

Never again feel overwhelmed by your 
new responsibilities 
As a new manager you’re under tons of pressure to succeed. Sometimes it can 
feel like the whole world is watching your every move, just waiting for you to fail. 
But now you have a secret weapon: When you enroll in this workshop, you’ll learn 
the foundations of effective management and leadership skills in two days -- 
skills guaranteed to make your job easier and your team more successful. 

You’ll learn how to: 

Motivate employees to give 110% 
Build a cohesive, high-performance team 
Build communication skills that help you really get through to employees, 
peers, and higher-ups 
Effectively manage projects, objectives, and timelines 
Discover how-to’s for dealing with difficult and nonperforming employees 
And much more! 

Put your new management career on 
the fast track! 
We created this training event to help you do just that. It’s two fast-paced, highly 
interactive days packed with invigorating discussions, eye-opening exercises, 
and guaranteed fun, excitement, and laughter! 

The techniques you’ll learn here are the critical, must-have skills that will help you 
overcome every supervisory challenge ... make you more productive ... and will 
allow you to soar higher in the eyes of your staff, your peers, and your bosses! 

SPECIAL E-MAIL 
DISCOUNT 

Save $100 
Internet Code 13318 
VIP #919-120410-211 

(discount details) 

Coming to Your Area 
Soon! 
Raleigh, NC 
05/26/10 
Event # 1827276 
Register Now 

A Glimpse at Your Agenda ... 

Learn how to: 

¯ Combat even the most difficult attitude problems 

¯ Build on your own unique strengths to develop a confident, professional 
leadership style 

Down~oad complete 
course brochure! 

Top Managers 
Say it Best! 



¯ Give crystal-clear instructions that eliminate misunderstandings 

¯ Handle employee confrontations in a calm and professional manner 

¯ Maintain respect and compliance with protocol while preserving positive 
relationships with your staff 

¯ Quickly establish your credibility and earn respect throughout the 
company 

¯ Deliver constructive feedback that produces positive change, 
not resentment 

¯ Understand why star employees quit - and how to keep them around 

¯ Speak up powerfully and confidently in meetings 

¯ Become a respected leader that employees are eager to work with 

¯ Conduct stress-free performance appraisals that will improve behaviors 

¯ Position yourself as the next shining star in your organization 

¯ And much, much, more! Download broch~r÷ for corn ~enda! 

"More managers - even those 
with experience - need to 
participate in this workshop." 
-- M. McAlexander, 
Instructor 

"1 have learned that I do have 
the skills to become a great 
manager." 
-- D. Frazier 
Assistant Manager 

"1 am bringing a wealth of 
information back to my 
workplace and highly 
recommending this seminar to 
my coworkers." 
-- S. Kowler 
Lead Representative 

"You’ll learn how to manage 
’yourself,’ not just manage 
people." 
-- E. Grover 
Residence Manager 

Motivate, inspire, and lead others to maximum performance 
while gaining the trust and respect of those around you 
Wouldn’t you like to achieve exceptional results through others? Sure, that’s 
the ultimate goal of every manager. But to do that means you need to combine 
your technical expertise with proven management strategies that ensure you can 
be a forward thinker, coach, motivator, and occasionally, a cheerleader. 

Whether you’re grooming your star performers to take their own next steps, or 
turning around problem employees, it’s your effective management and 
leadership of others that lets you reach YOUR true potential. In turn, you’ll be 
seen as someone who gets things done and inspires others. 

What are you waiting for? Enroll RIGHT NOW! 
When you get right down to it, you’re the only one who has total control over your 
career.The techniques you’ll learn here are the critical, must-have skills that will 
help you overcome every supervisory challenge ... make you more productive ... 
and will allow you to soar higher in the eyes of your staff, your peers, and your 
bosses! 

Your 100% Money- 
Back Guarantee of 
Satisfaction! 

We guarantee that the tools and 
strategies you’ll gain in 
Management & Leadership 
Skills for First- Time 
Supervisors & Managers will 
help you become a more 
effective, more motivating leader 
-immediately! If you aren’t 
100% satisfied, we’ll refund your 
entire enrollment fee. 
Guaranteed. 

Private Training Services 

Train Your Entire New IVlanagement Team With 
On-Site Training! 

Every year, hundreds of good-intentioned organizations look down the 
bench, tap their star performers on the shoulders and say "congratulations, 
you’re a manager now." Then, after all the excitement dies down, the awful 
truth sinks in - these people don’t have the experience, knowledge or skills 

Exclusive From Our 
Resource Store: 
Motivation and 
Goa~=Setting 
Powerf~ Too~s to Achieve 
Persona~ and Professiona~ 
Objectives 



to handle the job! 

Thankfully, you can bring this seminar on-site and train everyone who’s 
made the transition into a supervisory role within the last two years. In this 
comprehensive workshop, they’ll gain the essentials skills and techniques 
they need to successfully walk in their new shoes. 

Customized training: We can customize this program to address 
the tough supervisory challenges that are unique to your 
organization and your industry. 
Training at your convenience: With the help of your personal 
training consultant, you pick the date, time, and format for your 
training event. 
100% Guarantee: If you’re not 100% satisfied with your training 
experience we’ll refund your entire investment. No questions asked! 

Bring this seminar on-site and you’ll be amazed at how much stronger and 
more effective your new supervisors can be! Formore information, call 1- 
800-344-4613 today! Or, if you prefer, eomai~ us or complete our online 
information request form. 

Item No. 362DV 
L÷arn more! 
List Price: ~" ..... 
Your Price: $33.00 (USD) 
You Save: $116 

You’ll Feel Like a 

STARf2 Le~ You 
Fly to New 
He@hts (cape 

Quick Tour 

Member Benefits 

Brochure Download 

Lar_qe Gr@tions 

MembershiA Levels 

The BUZZ 

FA QA 

Contact Us 

Nothing feels as good as having the know-how you need to excel. And nothing 
can make sure you’re prepared to tackle your tough on-the-job challenges as 
effectively as a STAR12 membership. Learn to soar--join STAR121 

Register Now Select Your Location & Date From the Option(s) Below: 

Management & Leadership For First-Time 
Supervisors/Managers:2 Day 
Registration Fee: $399 I Special E-mail Price: $299 I SAVE $100 

~mportant: To receive your special e-mail discount, enter your discount codes* when 
prompted during the checkout process. Your discount will be applied at the end of your checkout. 



Coming to Your Area ... 

Raleigh, NC 
05/26/10 
Event # 1827276 

ster Now 

Rave Reviews From Our Customers ... 

"This was one of the most engaging training 
programs I have ever a~ended. 
-J. Ottariano, We~ls Fargo Bank 

"1 really enjoyed the training. Lots of useful 
information and ideas." 
- 8. Salaiz, Jardin de los Ninos 

"It was ve~,/informative straightforward, and 
FUN!!" 
- R. Padilla, Dona Ana County 

"The trainer was very energetic and 

- P. Watriport, Baker College 

, SPECIAL E-MAIL DISCOUNT DiRECTiONS 
Enroll online by 05/07/10 to save $100 off the standard enrollment fee.^ 

*To receive your special discount, provide both your exclusive I nternet Code 13318 and VIP #919-120410-211 when 
prompted during registration. You may pass along this discount offer to others in your organization, but they must use your 
Internet Code and VIP# and also register online to receive the discount. 

^Discount offer cannot be combined with any other discount offers. 

Other Seminars and Conferences Coming to Your Area... 

Managing Multiple Projects & Priorities 

05/07/10 RALEIGH, NC- ister Now More Info Download Brochure 

How to Work With Difficult, Demanding & Inconsiderate People 

05/12/10 RALEIGH, NC-          ister Now More Info Download Brochure 

How To Be An Outstanding Communicator 

06/01/10 RALEIGH, NC- 

Business Grammar & Proofreading 

06/09/10 RALEIGH, NC - 

ister Now More Info 

Register Now More Info 

Developing Your Emotional Intelligence 

06/11/10 RALEIGH, NC - ister Now 

Administrative Assistants Conference 

06/16/10 RALEIGH, NC - ister Now 

More Info 

More Info 

Download Brochure 

Download Brochure 

Download Brochure 
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CHRONOLOGY OF IMPORTANT 
EVENTS IN TANZANIA 

1885 February 23 

1905-1907 

1918 October31 

1922 April13 

1929 

1925 May 8 

1938 November 12 

The decision to create a German colony in East 
Africa is taken by the Imperial Chancellor, Otto 

von Bismarck. 

Marl Marl war of resistance against the Germans 
in southern Tanzania. 

General Lettow-Vorbeck, German Commander 
in Tanganyika in World War I surrenders to the 
British. 

Julius Kambarage Miserere, first President of 

Tanzania is born in Butiama village, Mara Region. 

Establishment of the Tanganyika African Asso- 
ciation (TAA), the first organization in the 

country catering to local African professional 
interests; predecessor of the Tanganyika African 

National Union (TANU). 

Ali Hassan Winy, second President of Tanzania 
is born in Kauri, Coast Region, Tanzania Main- 
land. 

BenJamin William Moapa, third President of 
Tanzania is born in Masasi, Linda Region, south- 
ern Tanzania. 
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1950 October 7 

1954 July 7 

1957 February 

1960 May 30 

1961 December 9 

1962 December 9 

1963 December 9 

1964January 12 

1964 April 26 

1966 

1967 February 5 

1972 April 

1977 February 5 

Jakaya Mrisho Kikwete, fourth President of 

Tanzania is born in Msoga, Bagamoyo District, 

Coast Region; 

Tanganyika African National Union (TANU) is 
formed as a political party. 

Afro-Shiraz Party is formed from merger of 
African and Shiraz Associations. 

Madawaska, Internal Self-Government for Tan- 
ganyika achieved. 

Tanganyika (Tanzania Mainland) gains indepen- 
dence from Great Britain. 

Tanganyika becomes a Republic with Julius 

Kambarage Miserere as President. 

Zanzibar (Tanzania Islands) is granted indepen- 

dence by Britain with Sultan Eyed Jamshid bin 
Abdulla as ruler. 

Revolution in Zanzibar by ASP to overthrow 

Sultan Eyed Jamshid bin Abdulla. 

Union between Tanganyika and Zanzibar to 
form the United Republic of Tanzania. 

University College of Dar es Salaam students 

demonstrate against National Service and are 
subsequently expelled by orders of President 

Julius Miserere. 

TANU and ASP adopt the Arusha Declaration, 

the blueprint for the policy of Socialism and Self- 
Reliance. 

Sheikh Abed Amana Kurume, Vice President of 
Tanzania and Chairman of ASP is assassinated 

at ASP Party headquarters in Zanzibar; Kurume 
is succeeded by AboudJumbe. 

Merger of TANU and ASP to form Chama cha 
Mapinduzi (CCM). 
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1984 

1985 October 

1990 August 

1991 

1992 

1995 October 

1996 

1999 October14 

1999 

2001 

2005 December 21 

2006June 

2008 January 

Aboud Jumbe is succeeded by Ali Hassan 

Mwinyi as Vice President of Tanzania and Vice 
Chairman of CCM. 

Julius Kambarage Nyerere retires as Tanzania’s 

President; Ali Hassan Mwinyi becomes second 
President of Tanzania. 

Mwalimu Julius Kambarage Nyerere steps down 
as Chairman of CCM and is succeeded by Ali 
Hassan Mwinyi. 

CCM adopts the Zanzibar Declaration, which 

nullifies many of the essential principles of the 
Arusha Declaration. 

Tanzania officially abandons the one party politi- 
cal system. 

Ali Hassan Mwinyi retires; BenJamin William 
Mkapa is elected and inaugurated as the third 

President of Tanzania under the new, multiparty 
political system. 

Ali Hassan Mwinyi steps down as Chairman of 
CCM and is succeeded by Bejamin William Mkapa. 

Julius Kambarage Nyerere dies in a London hos- 
pital of leukemia; he is buried at Butiama, his 

home village, on October 23. 

Muafaka I an accord between CCM and CUF to 
resolve the political crisis in Zanzibar. 

Muafaka H a follow up to Muafaka I to resolve 
the political crisis in Zanzibar. 

BenJamin William Mkapa retires; Jakaya Mrisho 

Kikwete is inaugurated as fourth President of 
Tanzania. 

BenJamin William Mkapa steps down as Chair- 

man of CCM and is succeeded by Jakaya Mrisho 
Kikwete. 

Jakaya Mrisho Kikwete is elected Chairman of 
the African Union. 
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INTRODUCTION 

WRITING A POLITICAL BIOGRAPHY OF A LEADER who is still in power 

could be a complicated matter, A decision has to be made as to the time 

period to be covered, In this volume, I chose the period up to the end of 

President Jakaya Mrisho K~ikwete’s fourth year in o~ce and essentially 

the start of the campaign for the second five-year term as president of 

Tanzania, That decision was strategic in the sense that my desire to tell 

the political story of President Kikwete was so compelling that I decided 

to tell only half of the interesting story of his presidency in anticipation 

of completing the story a few years from now, hence the cut-otTpoint of 

early 2010, 

Thus, Volume I of this study is primarily concerned with Kikwete as 

a politician; and his rise to the highest o~ce in public life in Tanzania, 

It is an attempt to record the essential elements ofJakaya K~ikwete as a 

person, and as a politician, and how the two elements relate to each other, 

Volume II will cover the policies of his regime and the consequences 

of those policies on Tanzania’s socio-economic development, The two 

volumes are designed in such a way that they can stand as individual 

studies, or they can be treated as one joint study, 

The end of 2008 through much of 2009 was also a pivotal point in 

President Kikwete’s presidency, The year 2008 had begun with a bang, 

Several major events involving President K~ikwete took place, First, he 

was elected as chairman of the African Union (AU) for the year at its 

annual meeting in January in Addis Ababa, Being chairman of the AU 
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is an important position for the diplomacy of Africa, especially when so 

many crises with continental implications were underway. 
The conflicts underway at the time included Sudan on the question 

of Darfur; Somalia, a country which had not had a functioning govern- 
ment since the collapse of the Siad Barre regime in 1991; Burundi, a 
country neighboring Tanzania but which had faced an internal conflict 

since 1972; the Democratic Republic of Congo (DRC), which had faced 
a serious civil conflict since the departure of President Mobutu in 1997 
and the effects of the Rwandan crisis in the post-1994 period; and Zim- 

babwe, a country that came to symbolize the crisis of democracy on the 
continent in general, and the Southern Africa Development Community 
(SADC) region in particular. 

Second, neighboring Kenya, a fellow member of the East African 
Community (EAC) was in conflict over the disputed elections of Decem- 

ber 27, 2007. Before everything was said and done, at least 1500 people 
had lost their lives, 300,000 people were internally displaced (IDPs), 

and the economy of the region had taken a serious hit. Because of the 
importance of Kenya to the economies of countries beyond the immedi- 

ate East African region, including Rwanda, Burundi, DRC, Ethiopia, 
and Sudan, the crisis threatened to have far-reaching political, security, 
and socio-economic consequences for Africa. 

Third, domestically, President Kikwete faced the first major test of 

his presidency when Prime Minister Mr. Edward Lowassa along with 

two other ministers, resigned as a result of a parliamentary corruption 
probe stemming from dubious power supply contracts now infamously 
known in Tanzania as "Richmondgate:’ The resignations, in essence a 

collapse of the parliamentary system of government in Tanzania, took 
place in February 2008, barely two weeks before the visit of President 

George Bush of the United States, arguably the most important visit by 

a foreign head of state to Tanzania in a long time. 
Fourth, there was the lingering question associated with the so- 

called External Payments Account (EPA) scandal at the Central Bank 

of Tanzania (BOT). The EPA scandal related to fraudulent financial 
payments to several bogus companies. The scandal resulted in an initial 
loss of at least $1B0 million. By the beginning of 2010, quite a bit of that 

money had been recovered and several principal players in the scandal, 
including prominent local businessmen and BOT officials, were facing 
serious criminal charges in court. 
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Fifth, as many people in Tanzania have observed in the last few 

years, Tanzania is at a crossroads in terms of both policy and politics. 

~Fhe transition from the policy of"Socialism and Self-Reliance" to that of 

economic liberalism has been a mixed bag of results. ~Fhe generation that 

grew up in the immediate years of independence (my generation) looked 

forward to the availability of free (or highly subsidized) education from 

primary school to university, free health services, and the guarantee of 

employment in the formal sector upon graduation. ~Fhat is no longer 

the case as economic liberalism and"cost-sharing" has become the norm. 

~Fhe inability to pay for school has thrown a significant number of young 

people out of employment in the formal sector, which requires technical 

skills that can only be acquired through formal education. 

~Fhe necessity of"cost-sharing" has also led in some cases to the dete- 

rioration of health services, as many poor people have not been able to 

access these services. ~Fhe story can be repeated in almost all sectors of the 

Tanzanian economy. President Kikwete is not the one who introduced 

all these measures of privatization and liberalization of the economy. 

~Fhese measures were initially introduced in 1986 by former President 

Ali Hassan Mwinyi, and carried forward by his successor President 

Benjamin William Mkapa. 

~Fhus Kikwete’s accession to the presidency came at a time when 

these policies had to be reassessed and further institutionalized in the 

Tanzanian political economy. How he intended to do that became 

apparent in his first few years in of~ce, and thus gave us an opportunity 

to see what the foundations of his future policies, and his legacy, will be. 

For a nation led by socialist President Julius Kambarage Nyerere 

for twenty-four years, steering the country away from that ideology 
has been a formidable task. In some ways, this task is perhaps the most 

dif~cult one for President Kikwete as he maneuvers his way through 
"the politics of expectation and anticipation:’ ~Fhe expectation is that the 

government will still be suf~ciently concerned about the welfare of the 

population and continue to pursue policies that will reflect this concern 

by investing in social programs. ~Fhe anticipation is that the pressures of 

economic liberalism will steer the government away from social spend- 

ing, thus largely leaving the population to fend for itself. 

How President Kikwete manages this delicate situation will be the 

key to his success both as a politician and as a leader. One of President 

Kikwete’s election slogans during the 2005 campaign was "Better Life 
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for Every Tanzanian, It is Posssible:’ Volume II of my study of his presi- 

dency will largely be about that process, the process of making a better 

life for every Tanzanian, but I intend to analyze the politics of the transi- 

tion in the present study. In this analysis, the most important segment of 

the population is the youth (roughly those between the ages of 15 and 

40) who constitute the majority of the population of Tanzania and who 

have formed an important political base for President Kikwete. While 

President Kikwete has enjoyed the overwhelming support of this group, 

in turn the group has also become an important pressure point for Presi- 

dent Kikwete’s regime to deliver on key economic issues. 

One of the underlying themes in this study is that individuals and 

personalities actually make a difference in terms of governance and any 

given country’s political development. Anybody studying the political 

development of Tanzania for example, cannot escape the long shadow 

of the presidency, personality, and leadership of Mwalimu Julius Kam- 

barage Nyerere. As a case in point, one cannot mention "Ujamaa and 

Socialism;’ or Southern African liberation, without invoking his name. 

Nyerere proved that agency makes a difference in terms political and 

socio-economic development. 

In the same vein, in this study, I wish to demonstrate that the presi- 
dency ofJakaya Mrisho Kikwete has made a difference in the political life 

of Tanzania because of his sheer presence, personality, policy initiatives, 

and the way he thinks the country should be run. He has definite ideas 

about that. His famous 2005 presidential campaign slogan: Ari Mpya, 

Kasi Mpya, Nguvu Mpya (New Zeal, New Speed, New Strength), is 

a reflection of those ideas, and they will guide us through this analysis. 
~[he task for the study is to critically examine the trajectory of Tanzania’s 

political development in the period that Kikwete has been president and 

also to determine the kinds of changes that he has undergone as a person 

and politician. 

One cannot escape the fact that biographies of presidents inevitably 

end up being studies in leadership, legitimacy, and the exercise of author- 

ity. Much of scholarly treatment of the exercise of authority in the last 

century or so owes much to the German sociologist Max Weber who 

gave us the categorizations or types of authority and leadership in his 

classic study: The Types of Legitimate Domination. According to Weber, 

the three ideal types in the categories of authority: rational, traditional, 

and charismatic, have been used over time by political analysts to study 
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the effectiveness and personalities of leaders. Naturally, there is no one 

leader who would completely fit into one ideal type; nonetheless it is 

possible to discern the leadership qualities of individuals by highlighting 

elements that fit into the three ideal types. 

~Fhus, without necessarily following a strictly Weberian formula, I 

hope to point out several qualities of President Jakaya Kikwete’s leader- 

ship that would lend themselves to broader universal comparison. In that 

sense, this particular aspect of the work will not be too particularistic to 

Tanzania, but rather a contribution to studies of leadership in a broad 

sense. A quick examination of President Kikwete’s leadership will reveal 

that he has used all three types of authority in managing the political 

affairs of the country and in exercising leadership at various times. 

At the moment, few people can deny the fact that Jakaya Mrisho 

Kikwete is one of the most intriguing political personalities in Tanzania, 

in Africa, and indeed in the world today. Much of the world came to 

know him after 1995 when he became Tanzania’s minister of foreign 

affairs and international cooperation in the government of Benjamin 

William Mkapa, president of Tanzania, 1995-2005. He became foreign 

minister after unsuccessfully running for the nomination of his party 

(CCM) to become the party’s presidential candidate. He was 45 years of 

age when he sought the presidency in 1995. 

Considering his age at the time (45 years), some people would say 

that he was a bit too young to run for such a high of~ce, but Kikwete fits 

the pattern and mold of successful, and some would argue impatient, 

young politicians who have had a strong mark in their countries and 

the world: John F Kennedy (USA), Indira Gandhi (India), Bill Clinton 

(USA), Vladimir Putin (Russia), Tony Blair (United Kingdom) and 
much more recently Barack Obama (USA), to name a few prominent 

figures. All these leaders were younger than fifty when they made their 

mark in their respective countries. In the case of Kikwete, when he 

finally became president in 2005 at age 55, he was still relatively young 

compared to his peers in neighboring countries and compared to many 

leaders in much of the world. 

So in a nutshell, this is a political story ofJakaya Mrisho Kikwete 

who became president of Tanzania on December 21, 2005 on the ticket 

of Chama Cha Mapinduzi (CCM), the party that has ruled Tanzania 

since independence. He became president after defeating eight other 

candidates from opposition parties. ~Fhe 2005 elections were the third 
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elections under the new multiparty system, which was reintroduced in 

Tanzania after almost 30 years of one-party rule under former Presi- 

dents Julius Kambarage Nyerere (1962-1985) and Ali Hassan Mwinyi 

(1985-1995). Tanzania had constitutionally become a one-party politi- 

cal system in 1964 until the repeal of that provision in 1992. 

For Tanzania as a country, the elections of 2005 were instructive and 

interesting in many ways, as the political story ofJakaya Mrisho Kikwete 

will attempt to show. However, of critical significance is the demon- 

strated dominance of CCM of the Tanzanian political scene. As I was 

researching and writing this story, the political similarity in party politics 

between Tanzania and South Africa could not escape me: two countries 

that have had a relatively smooth transition from their previous political 

lives (one-partyism and apartbei~t, respectively), and two countries that 

are demonstrably politically liberal and fairly democratic, with no post- 

election political disputes about the legitimacy of the national elections. 

As I will demonstrate later, this is a significant difference between 

these two countries and many of their neighbors in the region in East 

and Southern Africa; Kenya and Zimbabwe are the obvious cases for 

comparison. While Tanzania and South Africa have remained peace- 

ful following national elections, Kenya and Zimbabwe have suffered 
massive violence in the wake of disputed results. In both cases, inter- 

national mediation was the vehicle by which "new" governments were 

formed. But even with the governing coalitions having been created via 

international mediation, electoral tensions are still very high in both 

countries. In Zimbabwe particularly, as the year 2009 was coming to 

a close, increased tension between the coalition partners--the Zimba- 

bwe African National Union (PF) and the Movement for Democratic 
Change--was threatening to bring down the government. 

Since the end of apartheid in South Africa, the African National 

Congress (ANC) has dominated the political scene in South Africa in 

a profound way. In the first democratic multi-racial elections in 1994, 

the ANC won 62.65 percent of the votes, and had 252 of the 400 seats 

in Parliament. ~[he National Party (NP) was a distant second with only 

20.39 of the votes and 82 seats in Parliament. In the second elections 

in 1999, the ANC increased its share of votes by 3.70 percent and 

increased its parliamentary seats to 266. In 2004, the ANC dominance 

continued, and the prediction is that this will continue to be the case for 

some time to come. 
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Even though the election of Jacob Zuma to the Presidency of the 

ANC in December 2007 was a little controversial, resulting in the 

decline of former President Thabo Mbeki’s power and ultimately his 

ouster from the presidency of South Africa before the end of his term, 
the ANC’s domination of South African politics still remains a fact of 

life: In the April 2009 general elections, the ANC won 65.90 percent 

of the vote making its leader, Jacob Zuma, the fourth post-apartheid 
president of South Africa. 

What is remarkable about the 2009 vote in South Africa is the fact 

that the ANC had actually split before the elections with the emergence 

of COPE, the Congress of the People led by Mosiuoa Lekota. COPE 

won only 7.42 percent of the vote thus effectively ensuring the contin- 

ued domination of the ANC in South Africa’s electoral politics for the 

time being. In the meantime, one of the leading political parties in South 

Africa, the Inkatha Freedom Party (IFP) led by Chief Mongasuthu 

Buthelezi continued to lose its electoral base (particularly in KwaZulu 

Natal) with evidence that IFP’s lost votes actually went to the ANC. 

As we will see through the narrative of the Jakaya Kikwete story, 

CCM in Tanzania, like the ANC in South Africa, has dominated the 

politics of its country. As data in Tables I-III show, in the first multi- 

party elections in Tanzania in 1995, CCM won 186 of 232 parliamen- 

tary seats, and its presidential candidate BenJamin William Mkapa won 

61.8 percent of the votes. In 2000, again, CCM was dominant, the party 

winning more parliamentary seats than in 1995 and its presidential can- 

didate BenJamin Mkapa receiving 71.7 percent of the cast votes. 

In 2005, CCM’s margin of victory for both parliamentary and presi- 

dential elections was even wider. Jakaya Kikwete, CCM’s presidential 

candidate, received 80.28 percent of the votes and CCM won 202 of 231 

seats in Parliament. These figures demonstrate that without question, 

CCM is the dominant party in Tanzania, and it is likely to remain so for 

a long time to come unless there is a catastrophic implosion within the 

party, a prospect that is fairly remote at the moment. 
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Table I: Results of the Multiparty Elections in Tanzania, 1995 

(i) Presidential Elections 

1. Benjamin William Mkapa CCM 

2. Augustino L. Mrema NCCR-Mageuzi 

3. Ibrahim Haruna Lipumba CUF 

4. John Momose Cheyo UDP 

Source: National Election Commission, 1997: 66. 

4,026,422 

1,808,616 

418,873 

258,734 

(ii) Parliamentary Elections 

1. CCM 3,814,206 

2. NCCR-Mageuzi 1,406,343 

3. CHADEMA 396,825 

4. CUF 323,432 

5. UDP 213,547 

6. All the others combined 

21.83 

6.1 

5.02 

3.32 

4.51 

Source: National Electoral Commission, 1997:65, 66. 

186 
16 

3 
24 

3 
0 

Table II: Results of the 2000 Multiparty Elections in Tanzania 

(i) Presidential Elections 

1. Benjamin W. Mkapa CCM 

2. Ibrahim H. Lipumba CUF 

3. Augustino L. Mrema NCCR-Mageuzi 

4. John M. Cheyo UDP 

Source: National Electoral Commission, 2001: 63. 

5,863,201 

1,329,077 

637,115 

342,891 
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(ii) Parliamentary Elections 

1. CCM 4,628,127 

2. CUF 890, 044 12.54 

3. TLP 652, 504 9.19 

4. UDP 315,303 4.44 

5. CHADEMA 300567 4.23 

6. NCCR-Mageuzi 256,591 3.61 

7. All the others 56,500 0.80 

202 

17 

4 

3 

4 

1 

0 

Source: National Electoral Commission, 2001: 73, 74, 76. 

Table III: Results of the 2005 Multiparty Elections in Tanzania 

(i) Presidential Elections 

1.Jakaya M. Kikwete CCM 9,123,952 

2. Ibrahim H. Lipumba CUF 1,327,756 

3. FreemanA. Mbowe CHADEMA 668,756 

4. All the others 245,644 

Source: National Electoral Commission, 2006: 75. 

11.68 

5.88 

2.16 

(ii) Parliamentary Elections 

1. CCM 7,579,897 206 

2. CUF 1,551,243 14.3 19 

3. CHADEMA 888,133 8.2 5 

4. TLP 297,230 2.7 1 

5. NCCR-Mageuzi 239,452 2.2 0 

6. UDP 155,887 1.4 1 

7. Allthe others 117,671 1.2 0 

Source: National Electoral Commission, 2006: 73, 76. 

These are the direct seats won through the ballot. Tanzania has devised a system 

that allows for the appointment of additional MPs to achieve gender balance and 
other considerations. 
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A closer look at the 2005 elections data actually shows that CCM’s 

and President Kikwete’s victories were much more significant and sub- 

stantial than has been discussed in the past. One of the ways in figuring 

out Kikwete’s margin of victory is to disaggregate the data on presiden- 

tial elections. With Kikwete winning 80.82 percent of the elections, this 
meant that all the other candidates shared 19.18 percent. And of the 

19.18 percent, Professor Ibrahim Haruna Lipumba of the Civic United 

Front (CUF) won 11.68. So fairly quickly it becomes obvious that if 

the data is disaggregated, Kikwete’s dominance over the opposition 

candidates was simply overwhelming. ~l-his data is not good news for 

the opposition. Unlike in neighboring Kenya for example, where the 

opposition legitimately made a claim that they had won the elections in 

2007, or in Zambia where the opposition actually won the elections in 

1991, it would seem that the opposition in Tanzania has a long way to go 

to achieve that objective. ~l-he opposition in Tanzania continues to lose 

ground to CCM, and it seems to be more disoriented than ever before. 
What has been of significance in the comparative case of South 

Africa and Tanzania is the fact that the dominance of ANC and CCM, 

respectively, has been achieved through democratic means. ~l-hat is, elec- 

tors went to the polls and actually chose these parties even though every- 

one knew that the end result would be the overwhelming dominance of 

these parties in the political lives of their respective countries. Arguably, 

the theme that may arise from the realities of politics in Tanzania and 

South Africa is that a political system could achieve one-party domi- 

nation through democratic means. ~l-his has indeed happened in both 

countries, even though the opposition in South Africa seems to be much 

stronger than it is in Tanzania. 
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Table IV: South Africa Election Results, 2009 

2004 Election 279 seats; 
69.69% 

297 

50 seats; 
12.37% 

47 

23 seats; 

23 2005/2007 Floor 0 
Crossing 

Seats Won (2009) 264 67 30 18 

Seats Changed -33 +20 0 -5 

Popular Vote 11,650,748 2,945,829 1,311,027 804,260 

Percentage 65.90 16.66 7.42 4.55 

Swing Percentage -3.79 +4.29 0 -2.42 

Source: http://en.wikipedia.org/wiki/S outh_African~general_election_2009 

While the ANC and CCM as organizations have been strong politi- 

cal machines, it is fair to say that the people at the top of the party tickets 

have had a strong influence on the outcome of the elections. Obviously 

in 1994, Nelson Mandela as the head of the ANC ticket had a profound 

influence on the outcome of elections in South Africa. In the case of 

Tanzania, with a less dramatic, but no less compelling political history, 

it is also fair to say that in 2005, with Jakaya Kikwete at the head of the 

ticket, CCM had chosen as its standard bearer, one of the most fascinat- 

ing and likable politicians in the country. 

Kikwete had gained tremendous popularity with the youth in Tan- 

zania when he first unsuccessfully ran for President in 1995. During 

those first multiparty elections, most young people under the age of 

40 came to see him as a person truly representing the new generation 

of politicians and politics in Tanzania. He was perceived to represent 

the first generation of post-independence politics. In Tanzania’s politi- 

cal parlance, he was part of "watoto wa Nyerere;" "Nyerere’s children" or 

"Nyerere’s protegees" since they had come of age during Mwalimu Julius 

Nyerere’s leadership in the period 1961-1985. 

Indeed, many young people saw the regime of Benjamin William 

Mkapa (1995-2005) as a transition regime from the early independence 

period under Julius Kambarage Nyerere and Ali Hassan Mwinyi to a 

"new" politics, a politics of the Internet age, of globalization, of new pos- 
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sibilities. Thus the election ofJakaya Kikwete symbolically represented 

the"second" stage in the politics of the country where a new generation 

was taking over the reigns of government, and in turn, perhaps inevi- 

tably, presenting and representing a new opportunity for the young 

people individually and collectively to aspire to things unthinkable or 

unimaginable only a few years previously. Significantly, in terms of age 

and perception about how the country should be governed, the new 

generation of Tanzanian voters presented a new challenge in 2005. The 

majority of the voters had been born since independence in 1961 so the 

way they perceived politics was going to be significantly different from 

their parents’ perception. 

The big question however, was how these young folks thought of 

or envisaged these changes. For example, what did change really mean 

to and for them.a What were their expectations on government policy 

and programs,a In what areas did they feel that the government had pre- 

viously failed them and that positive change would indeed be coming 

with the election of President Kikwete.a How many of the past policies 

(Socialism and Self-Reliance of the Nyerere era, for example) were they 

willing to embrace,a How much of globalization were they willing to take 

in, and how much of it did they perceive not to be in their best interests,a 

Did they have enough sophistication to understand all of this in light of 

being bombarded with and by global images from the likes of CNN and 

other channels of the global media,a 
What is clear as the evidence from other parts of the so called"Global 

South" shows, being exposed to CNN did not mean that young people 

living and working in the working class neighborhoods in Dar es Salaam 

and other urban areas in Tanzania would necessarily benefit from rapid 

globalization and that they had a realistic chance of escaping the grind- 

ing poverty of living on less than $2 a day in their lifetime. Yet the hope 

for a better life as articulated by Kikwete in his campaign for president 

in 2005 was enough for a lot of young people to have hope for a better 

future. The slogan: Ari Mpya, Kasi Mpya na Nguvu Mpya (New Zeal, 

New Speed, and New Strength) symbolically represented such hope. 

These questions, and many others, obviously put a lot of pressure on 
the candidacy ofJakaya Mrisho Kikwete as the standard bearer of CCM 

in 2005. Part of the task of this book is to examine how Kikwete the can- 

didate, and then president went about the task of addressing these issues. 

Admittedly, some of those questions will not be answered in full in this 
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volume as it only covers the first four years of his presidency. Volume II 

will elaborate some of the issues and themes which obviously could not 

be tackled in the present volume, and it will be much more reflective, 

taking into account some aspects of the policies in President Kikwete’s 

second term. I thought that President Kikwete’s political biography was 

an important enough subject to be tackled in two volumes, with volume 

I coming out close to the end of his first term as president to give people 

an opportunity to critically assess his performance through my examina- 

tion of both his leadership style and the substance of his policies. 

If there is one enduring quality about President Kikwete that I have 

learned in the course of writing this biography, it is his political tough- 

ness and perseverance. Obviously one does not rise through the political 

ranks of his country by being’soft:’ However, Kikwete has managed to 

show a fairly "soft" exterior while being a tough political fighter, espe- 

cially within CCM and within the government. Politicians and bureau- 

crats who have dealt with him over the years kept on repeating the same 

message: do not be fooled by the nice smile and easy going manner. Do 

not cross him, and do not think that he does not see through a lot of 

foolishness and hypocrisy among some of the people who work for him. 

President Kikwete also has the reputation of having a famous "elephant 

memory. 
As people familiar with him point out, he remembers peoples’ names 

and the circumstances of their previous encounters even thirty years 

down the road. As one Tanzanian Member of Parliament (MP) nar- 

rated to me in mid-2009, when the MP ran into President Kikwete at a 

public function in 2006, Kikwete inquired of an old party operative in 

a district where Kikwete had served in the 1980s. Kikwete remembered 

all the three names of the old man. Not only does he remember peoples’ 

names, he worries about their well-being and that of their families. And 

this is not an isolated case: he is a genuinely pleasant person. Yet for his 

political opponents Kikwete is as tough as they come. 
This character trait reminds one of Bill Clinton in the United States 

and Tony Blair in the United Kingdom. Both were known as affable pol- 

iticians who could sit down with friends or colleagues and drink a few 

beers for relaxation, but be quite tough when it came to political fights. 

Bill Clinton took on the "vast right wing conspiracy" as was once decried 

by his wife Hillary and actually scored significant victories against it, 

including beating impeachment. 
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Similarly, Tony Blair took on an important wing of his own party 

during the Iraq crisis and came out on top. Defeating the opposition, 

however, is not a guarantee that you will have a positive historical legacy. 

Thus, even though Tony Blair won the battle of going into Iraq, it is now 

clear several years later that he was largely wrong on Iraq as indeed was 

President Bush and his supporters in the United States government at 

that time. Deep into his first term as president of the United States, 

Barack Obama is still trying to clear the mess that the Bush admin- 

istration left in Iraq. Similarly, many of the problems Prime Minister 

Gordon Brown faced in the United Kingdom during 2008-2010 had 

their origins in Tony Blair’s decisions during 2001-2003. 

As a point of quick comparison, as we will have occasion to see, the 

way President Kikwete handled the three major crises during his first 

term: the external payments account (EPA), the energy crisis (Rich- 

mondgate), and the abuse of power charges against former government 

ministers, demonstrated how tough and skillful a politician he is. While 

everyone was demanding that he immediately fire or order the arrest of 

those who were implicated in the scandals, he let the crises play them- 

selves out through a parliamentary inquiry (Richmondgate), the media, 

and the courts (EPA and abuse of power). 

At the end of the day, he got the results that most people desired. 

He did not have to lift a finger to fire them or give orders for their arrest. 

Many of the culprits implicated in the scandals resigned and some are 

still under threat of legal prosecution. Thus part of Kikwete’s political 

strength is the fact that he adheres to the rule of law, which is a power- 

ful instrument of governance and legitimacy. Gone are the days when 

African leaders would, on a whim, have political opponents arrested or 

harassed by various organs of the state. President Kikwete has led by 

example in this regard. He may have paid a political price in the process 

by having some of his loyalists question his toughness and sincerity in 

fighting corruption, but in the long run he has proved that the rule of law 

can prevail in Africa. 

Thus, the quality of being able to maintain the two sides (tough and 

soft) simultaneously is what has made Kikwete a successful politician 

and leader. It is also clear that he is an extremely intelligent individual 

who skillfully manages the inevitable competition among his subordi- 

nates. Most importantly is the fact that he has perfected the art of not 

embarrassing his subordinates even though he might be cross with them. 
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As a result, he has created an impressive cadre of followers, admirers, 

and supporters who are extremely loyal to him. But his subordinates will 

also tell you that Kikwete himself works very hard and he makes them 

work hard, too. He does not ask them to do what he does not do himself. 

Whether the task is one of a political campaign or a visit to a remote 

village hundreds of miles from Dar es Salaam, President Kikwete always 

makes sure that the people he is visiting know that they are his main 

focus for that moment. He is willing to travel via the most dif~cult of 

roads. In short, he outworks everybody in his entourage. Among other 

things, it is this dedication and commitment that creates loyalty among 

his lieutenants. ~Fhe loyalty of the people around him is the envy of poli- 

ticians in the country, many of whom readily conceded the point to me. 

A typical example of this loyalty is the overwhelming support he 

got during the presidential nomination process within the party in early 
2005. It is clear that most of his political opponents were amazed at 

the Kikwete juggernaut, with his major opponents clearly standing little 

chance when the nomination process began. ~Fhe most formidable can- 

didates, Salim Ahmed Salim, John Malecela, and Mark Mwandosya, 

were all outplayed and outmaneuvered by Kikwete, primarily through 

his work in grassroots mobilization within the party and through the 
creation of a vast network of loyal followers and supporters. 

I argue that the fact that Kikwete’s nomination for president was 

made by the sitting President Benjamin Mkapa is testimony to the fact 

that Mkapa himself saw the inevitability and the historical importance 

of Kikwete’s nomination. While there are others who may argue that 

Mkapa was necessarily an enthusiastic supporter of Kikwete at the 

beginning, it has to be remembered that it was Mkapa who managed the 
whole nomination process and had on more than one occasion hinted 

(without being too explicit) that JK would most likely be CCM’s candi- 

date for President in 2005. Clearly the ten years that Kikwete spent as 

minister of foreign affairs and international cooperation had done little 

to diminish his position in the party, particularly among the important 

youth constituency. If anything, his popularity among important con- 

stituencies within the party continued to grow during those years. 

As was reported to me by a former top diplomat from a neighboring 

country, when the diplomat met Kikwete for the first time in 1996, a 

year after Kikwete had failed to get the nomination of his party to be 

its standard bearer in the 1995 elections, it was clear to the diplomat 
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that Kikwete knew the domestic politics of Tanzania well. As all smart 

politicians know, foreign affairs are the icing on the cake. If one aspires 

to be the leader of his or her country, the job must be done at home. 

Kikwete was also fortunate in the sense that his parliamentary seat of 

Chalinze (Coast Region) was only a few miles from Dar es Salaam. He 

could therefore handle both his ministerial duties and parliamentary 

representation without travelling long distances. 
This is in stark contrast to many politicians who become ministers of 

foreign affairs in their respective countries. Many have a tendency to lose 

touch with the internal politics of their own countries. Fairly or unfairly, 

in the elections of 2005 in Tanzania, this was part of the criticism of 

the candidacy of Dr. Salim Ahmed Salim. Dr. Salim, who had spent 

much of his adult and professional life outside Tanzania as a diplomat in 

Egypt, India, China, New York and Addis Ababa, was portrayed by his 

political opponents (not by Kikwete though) as elitist, and out of touch 

with normal Tanzanian life. As it turned out, Dr. Salim did not make it 

as the presidential nominee of his party, in spite of the fact that he was 

known all over the world as a first rate diplomat, thus proving the point 

that at the end of the day, internal political activity is more important 

than being famous overseas in terms of electability. 

These are some of the issues that this political biography will 

attempt to capture. While the analysis will examine the political genius 

of Kikwete, it will also seek to analyze some of the issues that some 

people think constitute a major weakness of the president. For example, 

some of the common criticism about President Kikwete is that just like 

Mwalimu Julius Nyerere before him, he seems to have a big and kind 

heart, which makes him extremely reluctant to fire colleagues who may 

be incompetent. Nyerere was infamously known for transferring misbe- 

having and perhaps incompetent of~cials from one of~ce, or position, to 

the next. 

The supposition is that Nyerere believed in the eternal goodness of 

people and that given enough opportunities, people would invariably 

turn good or redeem themselves. Thus under Nyerere, one would have 

to be a"mass murderer" to be let go. The question for President Kikwete 

is whether he will continue, or has followed, Mwalimu Nyerere’s trait of 

forgiveness, and whether in reality and analytically this trait constitutes 

a major political weakness which is bound to bring trouble to his presi- 

dency down the road, especially in his second term as he tries to con- 
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solidate his political position and establish his legacy as president. ~Fhis 

question will be dealt with especially in the way he has so far handled 

internal party disputes within CCM. 

But then in early 2008 Kikwete showed that he could make tough 

decisions when he had to let go of his long-term friend and colleague, 

Prime Minister Edward Lowassa who was forced to resign as a way of 

"taking political responsibility" for a government decision which rightly 

or wrongly, many people in the country perceived as being tainted with 

corruption. While strictly speaking President Kikwete did not fire the 

prime minister, he readily accepted the prime minister’s resignation. It is 

widely believed that the prime minister submitted his resignation antici- 

pating that the president would turn down the offer and would publicly 

state his confidence in the prime minister. ~Fhat was not to be. ~Fhe res- 

ignation of Mr. Lowassa is easily one of the biggest political stories in 

Tanzania since independence. No prime minister has ever resigned from 

his post except for Mwalimu Julius Nyerere in 1962. Nyerere, however, 

resigned in the context of a constitutional transition to a republic. 

Nonetheless, the question of political toughness is an extremely 

important one, and it is also delicate. As I show in the analysis, Mwalimu 

Nyerere had the distinct advantage of being "father of the nation;" so, 

he wielded extraordinary power both morally and politically. One may 

also think of a Nelson Mandela in post-apartheid South Africa in this 

regard. Madiba, as South Africans fondly refer to their leader, is a politi- 

cian who seemed to be beyond reproach in South Africa. Many people 

attribute the excellent and better than expected performance of the 

ANC in the 2009 general elections to the fact that Madiba came out in 

public and strongly supported the party even though it was undergoing 

internal strife. In the case of Tanzania even more significantly, Nyerere 

had ruled the country as a one-party state and he wielded extraordinary 

power and influence. 

In contrast to Nyerere, Kikwete became president in a multiparty 

political system, and he is the fourth president since independence. 

People have seen presidents come and go. He, therefore, does not possess 

the advantage of moral authority or the historical fortune of being called 

a"founding father:’ ~Fhus, how he deals with incompetent people and/or 

those who are simply unreasonable will be a good test of the amount of 

power that Kikwete has been able to wield. 
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In his position as both president of the country, and chairman of 

Chama cha Mapinduzi (CCM), the ruling party, Kikwete has to be 
tough to ensure that both the institutions of government and the party 

function well. But he also has to be a crafty politician as he weaves his 
way through the political maze of Tanzania. So far he has succeeded 
in leading the country through a number of crises--both political and 

economic--such as the"Richmondgate;’ EPA, and the global economic 
recession, which has slowed down the economic growth of many coun- 
tries, including Tanzania. He has also been able to manage the various 

interests within the party, and he has stayed above the fray as some of the 
internal debates within the party have become public. 

As I was writing this biography of Kikwete, I came to a startling 

realization: Even though I had not consciously set out to write a politi- 
cal history of post-independence Tanzania for this specific project, it 
became obvious to me from early on that Kikwete’s story is intimately 

interwoven with the story of contemporary Tanzania as a nation. In a 
broad sense, much of Kikwete’s life--both personal and political--is 
reflected in the political development of Tanzania since 1961. This is 

especially true regardless of the topic under discussion; this included 
topics such as government policy on education or health, the evolution 
of political parties and the adoption of a multiparty political system, or 
international affairs. 

One could also arguably stretch the historical interpretation further 
to include the nationalist period in the discussion about Kikwete’s father 

and his influence on his son who eventually became the president of the 
country. As we will get a chance to see, like most educated individuals 

living in colonial Tanzania, Kikwete’s father was directly or indirectly at 
the center of the independence struggle. Thus in a substantive way, the 
narrative presented here is really a narrative of political development in 

Tanzania, although this was not the original intent. 
A note on name usage: President Jakaya Mrisho Kikwete is famously 

known to most Tanzanians by the two initials of his first and last name, 

Jakaya Kikwete. Thus there is only one JK in Tanzania. As was the case 

with the first president of Tanzania, Julius Kambarage Nyerere who 
was fondly and simply referred to as Mwalimu (teacher), Tanzanians 

now refer to their president simply as JK. Throughout this book, I have 
referred to President Kikwete as JK unless the context required the use 
of his full name. 



CHAPTER 1 

THE EARLY YEARS AND FAMILY LIFE 

INTRODUCTION 

WHEN JK TOOK THE OATH OF OFFICE tO become the fourth president 

of the United Republic of Tanzania on December 21, 2005, it was the 
result of a remarkable political and personal journey. It was a journey 

from the small town of Bagamoyo District in Coast Region in Tanzania 

as a small boy, to active political life as a Tanganyika African National 
Union/Chama cha Mapinduzi (TANU/CCM) party cadre, to the top 

diplomat representing his country as the minister of foreign affairs and 

international cooperation. The taking of the presidential oath was thus 
a culmination of a long process that made all of his family, friends, and 
acquaintances happy and proud. 

JK was born on October 7, 1950 in a village called Msoga, in the 
Bagamoyo district of the Coast Region of Tanzania. Msoga village is 
situated a few miles from the town of Bagamoyo, which JK now calls 

his hometown. Bagamoyo where JK grew up and spent quite a bit of his 
childhood is a quiet, others would say a sleepy, town on the coast of Tan- 
zania, located twenty-five miles northeast of Dar es Salaam, the biggest 

city in the country, and also its main commercial center. Bagamoyo is 
also known as a nice, attractive, historical city for foreign tourists to visit 
or for Dar es Salaam residents to visit over the weekend after a long week 
at work. 
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According to the latest census, the current population of Bagamoyo 

is 60,000. The relatively small number of people who call Bagamoyo 
their home contributes to its attraction as a weekend destination for 

many Dar es Salaam residents who have seen their own city grow from 
a population of about 500,000 in 1975 to the current estimated popula- 

tion of four million. Bagamoyo has become a refuge from the hustle and 

bustle of the big city. 

Bagamoyo has not always been a small, quiet, sleepy town. As his- 

torians and anthropologists have demonstrated, in the middle of the 
19th century with a booming slave trade covering the present countries 

of Tanzania, the Democratic Republic of the Congo (DRC), Uganda, 

and Zambia, Bagamoyo became a major transshipment center for slaves 

and ivory to Zanzibar, the Arabian peninsula, and the world beyond. 

Historical records show that by the time Sultan Seyyid Said moved 

his capital from Muscat, Oman to Zanzibar in 18B2 to take advantage 

of the expanding trade in slaves, cloves, and ivory on the East Coast of 

Africa, Bagamoyo was already a flourishing town, catering to traders to 
and from Zanzibar. 

For global history buffs, Bagamoyo is also famously known as the 

starting point for many European explorers and Christian missionaries 

in the 19th century as they made their way into the interior of present 

day Tanzania and points beyond, including eastern DRC. Among the 

famous explorers was Henry Morton Stanley whose first trip was set 

on locating the long lost Christian missionary and explorer David Liv- 

ingstone in 1871. When Livingstone died in 187B, his body was carried 

through Bagamoyo on its way to Zanzibar. 

Bagamoyo’s proximity to Zanzibar, a mere 25 miles, made it an ideal 

place to play the important role of being one of the key trading links 

between Zanzibar and the mainland. As can be expected, the long his- 

torical connection between Zanzibar, Bagamoyo, and the Arabian pen- 

ninsula, a connection that goes back as many as 1800 years, has had a 

profound effect on the culture of the people who live around Bagamoyo. 

Most local residents of Bagamoyo belong to the Wakwere ethnic/ 

linguistic group. JK proudly identifies himself as a Mkwere, and on 

many occasions he goes to Bagamoyo to participate in important local 
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ceremonies, whether it is about young people coming of age or tradi- 

tional marriage ceremonies. He sees this practice as a way of staying 

"grounded" in the community and not losing site of what is important in 

life: community relationships and family. 

In 1987, the Wakwere population was estimated to number 98,000. 

With a national average population growth of three percent the Wakwere 

should number about 200,000 in 2010. ~Fhe Atlas of Languages in Tan- 

zania (2009) indicates that Kikwere is spoken as a first language by about 

116, 000 people. However, it is important to note that any number cited 

would at best be an educated guess because as a matter of public policy 

and in the spirit of nation-building, the 1967 census was the last census 

in Tanzania where ethnic identification was part of data collection. 

Further, because of extensive ethnic intermarriage among Tanzani- 

ans in general and among coastal peoples in particular, claiming a Kwere 

identity could be an interesting socio-cultural challenge. I would even 

argue that this challenge would be true to the overwhelming majority of 

ethnic groups in Tanzania. ~Fhis means that any numbers given as to how 

many Wakwere exist today would be inexact at best. Nonetheless, there 

are some general observations that can be made about the Wakwere as 

an ethnic or linguistic group---one of the more than 120 such groups in 
Tanzania. 

In terms of religion, the overwhelming majority of Wakwere are 

Muslims, reflecting the long historical connection between Bagamoyo, 

Zanzibar, and the rest of coastal East Africa, to the Arabian penninsula. 

According to Kwere legend, Wakwere first moved to the Bagamoyo area 

from Morogoro, an area that is approximately 150 miles further inland. 

~Fhey may have been a splinter group from the Waluguru peoples who 

occupy a significant portion of the Morogoro region in Tanzania, but no 

one knows for sure. 

Because of the lack of any written historical record, much of this 

history can safely be categorized as mythical history, as arguably much 

of oral tradition is. What is important, however, is that the Wakwere 

themselves believe in this narrative, and it is central to the interpretation 

of their existence. 

Significantly, like many coastal peoples in East Africa, but more so 

coastal people in Tanzania, Wakwere are a result of long-term interac- 

tion among many different coastal peoples. According to anthropologists 

Mark Horton and John Middleton authors of the influential historical 
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and anthropological study The Swahili: The Social Landscape of a Mer- 

cantile Society (2000), there is a long historical tradition of the interac- 

tion between coastal Africans and peoples from the Arabian peninsula 

resulting in the development and evolution of a Swahili culture which is 

found along the East African coast. 

The geographic span of this region is Somalia at the northern end, 

and Sofala, Mozambique at the southern end. Horton and Middleton 

describe these coastal people as the Swahili (Waswahili), which turns 

out to be both a set of people and a culture: 

Swahili society comprises many ethnically defined elements 

that together form a single entity basically defined as Muslim 

and as speaking dialects of Kiswahili. They include groups 

that may loosely be referred to as indigenous and others 

who’s fairly recent ancestors were immigrants from Arabia. 

The elements are named, have different and complementary 

economic and political roles and hold varying places in the 

overall system of social stratification. The various groups that 

inhabit the coast each see their history largely in terms of 

genealog~ of presumed or claimed descent from a founding 

ancestor and especially from an original homeland. Some of 

these claims are historically justified, others are not. Genealo- 

gies are not always statements of actual ancestry but valida- 

tions of present authority and position: descent and kinship 

are socially defined and measured for validation of status and 

may not be biologically or historically true. (p.17) 

Wakwere, along with many other coastal peoples including groups 

such as Wazaramo, Wadengereko, Warufiji, and others, fall into this cat- 

egory, but with many variations. Nonetheless, it is important to note that 
each group still identifies itself as linguistically separate from the others. 
The cosmopolitan Swahili influence on the cultures of all these coastal 

people however, is obvious, profound, and inescapable. Other studies 

that deal with the linguistic typologies of societies actually note that 

linguistically Kikwere has lexical similarity with Kidoe (74%), Kikami 

(64%), Kikutu (64%), Kizaramo (61%), Kizigua (61%) and Kiluguru 

(54%). 
This linguistic complexity makes the origin of the Wakwere even 

more interesting, and how the Wakwere view their origins may be as 

interesting as the origin of the Wakwere themselves. Still, this history 
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and perhaps myth gives powerful testimony to the notion of"imagined 

communities" as competently argued by Benedict Anderson in his mas- 

terpiece study with a similar title (1983/2006). 

Anderson argues that all communities larger than primordial vil- 

lages of face-to-face contact (and perhaps even these) are imagined. 

Communities are to be distinguished, not by their falsity/genuineness, 

but by the style in which they are imagined. In that sense, therefore, 
Kwere society is like any other society: it is a product of interaction with 

other peoples, changes in societal compositions, and invention and rein- 

vention of myths, which makes for wonderful storytelling as societies 

strive to form identities. 

~Fhe proximity of Bagamoyo to Zanzibar and its location as a coastal 

town had one other important historical significance for contemporary 

Tanzania. It was one of the first major towns in Tanganyika (mainland 

Tanzania) to be occupied by Germany as the colonial power. Tangan- 

yika was the biggest country in German East Africa with the systematic 

occupation of the country beginning on the east coast. Germans estab- 

lished a government post at Bagamoyo and eventually made Bagamoyo 

one of their main centers of operation in the country. ~Fhe Germans left 

Bagamoyo after losing World War I to the Allied powers in 1918. 

German colonial rule was replaced by the British who adminis- 

tered Tanganyika as a Trusteeship Territory of the League of Nations 

(1919-1945), and later as a Mandate Territory of the United Nations 

(1945-1961) following World War II. By 1950, Bagamoyo as a town 

had already experienced several major historical events: the tremendous 

influence of Arab trade, the Islamization of the population, the brief but 

profound colonial occupation by Germany, and finally, British colonial 
rule. 

It was in this world, and in this context that JK was born on that sig- 

nificant day in 1950.JK was the second child of Mzee Khalfan Mrisho 

Kikwete and Mama Asha Binti Jumbe. As was the norm in those days, 

particularly in Wakwere society, JK was born in a polygamous family.JK’s 

mother was one of the younger wives ofMzee Khalfan Mrisho Kikwete. 

By the time JK was born, his father was already forty-seven (47) 

years old, while his mother was twenty eight (28) years old, reflecting 

the practice of many ethnic groups in Tanzania where the husband 

was usually older than the wife. JK’s parents had met through the usual 

family introductions. ~Fhey both came from well-established families in 
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the community.JK’s father was from the Mrisho family, which had been 

long-established residents in the Bagamoyo area. His mother was from 

the Jumbe family, also from Bagamoyo. Thus both sides of the family 

had deep roots in the Bagamoyo area. 

By local standards, JK’s parents were economically well off. His 

father was born on January 30, 1913, about a year and a half before the 

outbreak of World War I in a village called Kifreta in the Bagamoyo 

district. He attended Talawanda Primary School, which was one of the 

local British colonial schools in Bagamoyo. As was customary during 

that time, attaining primary education was adequate for someone to be 

employed by the colonial government. Thus, soon after completing his 

studies at Talawanda, Mzee Khalfan Mrisho Kikwete was employed as a 

clerk at district headquarters in Bagamoyo. 

After beginning his career as a government of~cial, Mzee Khalfan 

pursued further studies, which made him rise fairly quickly through 

the ranks of British colonial administration, and was later trained as a 

government magistrate at the Colonial Magistrate School in Morogoro, 

a town located about 120 miles west of Dar es Salaam. By becoming a 

magistrate, Mzee Khalfan had become part of the elite in colonial Tan- 

ganyika, and in a sense, his elevated position was bound to give him an 

important position in independent Tanganyika. Mzee Khalfan subse- 

quently worked as a local magistrate in various locations in the Baga- 

moyo district. 

In 1956 Mzee Khalfan was transferred to Pangani (now the Tanga 

Region) as a District Commissioner. This was a very high post in the 

colonial administration for an African. Mzee Khalfan’s rise in the bureau- 

cracy was largely based on the fact that he was educated and had trained 

as a magistrate. He had also been sent to England to pursue specialized 

training in administration for nine months in 1956. Between 1956 and 

1961, Mzee Khalfan was transferred to several districts in the areas of 

Tanga, Coast, and Kilimanjaro. 

When I asked JK what the effects of these transfers had on him as 

a child and person, he noted with a great deal of satisfaction that the 

absolute perfect result of these transfers was that he has always felt at 

home in any place in Tanzania. This also accounts, as we will see later, for 

the relative ease with which JK adjusted to the numerous transfers that 

he himself endured during his employment as a party of~cial: before he 

turned thirty, he had lived in as many as a dozen places counting board- 
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ing schools (middle, secondary, and high), national service, university, 

and party employment. There is an aspect of his childhood which JK 

cherishes: while his father was being transferred from station to station, 

JK had an opportunity to spend a lot of time with his grandfather Mzee 

Mrisho Kikwete. 

Without a doubt, JK was extremely found of his grandfather. His 

grandfather took him hunting and JK witnessed leaderdership first 

hand as his grandfather managed the affairs of the community as a local 

leader. I will argue that the combination of the experiences that JK had 

as a young person observing both his father and grandfather in their 

activities influenced the way he conducted himself as an adult. With his 

grandfather, he witnessed poverty first hand in the local community, and 

with his father, he witnessed poverty across the country in places where 

his father worked. 

Naturally, at the time of Tanganyika’s independence, there were very 
few educated people who could take over the administration of the new 

country after the departure of British colonial of~cials. As a result, edu- 

cated people like Mzee Khalfan were in extremely high demand. His 

first job in the independent government of Tanganyika was as regional 

administrative secretary. He served in that capacity in Tanga, Coast 

and Kilimanjaro regions. After retirement in 1968, he was appointed 

as a Commissioner on the Permanent Commission of Inquiry, serving 

until 30 April 1972. His appointment to the Permanent Commission of 

Inquiry was largely based on his legal background as a magistrate. 

Mzee Khalfan Mrisho Kikwete retired from government service in 

1972, the year JKjoined the University of Dar es Salaam as a first year 

student. By Tanzanian standards, and arguably by any African standards 

for people of his generation, Mzee Khalfan lived a rich and fulfilling life. 

He had been born in the last years of German colonial rule, went to 

school and worked for the British colonial government, rising to the 

coveted post of District Commissioner, the highest position expected 
of"native" Africans in the colonial administration. He also served in the 

independent government of Tanzania occupying important positions. 

He retired a very satisfied man with very few regrets. 

The fact thatJK grew up in a household where his father was not just 

an authority figure at home, but commanded societal respect as a gov- 

ernment of~cial for at least four decades, left an indelible mark on him. 

From early on, JK figured that with long-term strategic thinking and 
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planning, much could be accomplished, but it would be a tremendous 

stretch to say that even at an early age, he thought about one day running 

for, and actually becoming, President of Tanzania. What he learned early 

in his father’s household was that he could not make any excuses for 

not succeeding. In some sense, failure was really not an option in the 

Kikwete household, with education as the key to success. 

JK’s mother, Mama Asha Binti Jumbe, was a beautiful woman who 
had captured the heart of Mzee Khalfan Kikwete from the first time he 

laid his eyes on her. According to JK’s relatives, Mzee Kikwete’s court- 

ship, which did not take very long, began when he saw her walking near 

his house. Because of the attraction to her, he immediately informed his 

uncle Mzee Mohammed Tozo that he wished to marry the young lady 

passing by the house everyday. In no time, the two families got together 

with Mzee Mohammed Tozo as the go-between. Mzee Khalfan and 

Binti Jumbe were married in 1938. 
The fact that from early on Mzee Kikwete worked for the govern- 

ment meant that JK’s life was not the typical life of a youngster growing 

up among the Wakwere people around Bagamoyo. To begin with, JK 

moved with his parents to various places not only in the Coast Region 

but to other parts of the country where his father had been posted as 

a magistrate or administrator. JK’s own reflection of those early days 

indicate that he was aware in some fashion of the difference between 

his station in life and that of the rest of the kids he played with in the 

neighborhood. 

First, his playing buddies’ parents made sure that their kids under- 

stood the hierarchy of authority and power in the community, even 

though neither JK nor his father went about broadcasting that fact. If 

anything, Mzee Kikwete wanted to make sure that his children followed 

the traditional protocol of deference to age, with community standards 

of respect for elders maintained rigorously. 

Besides being appropriate training for his own children, Mzee Kik- 

wete’s insistence on following traditional protocol also meant that his 

own job as magistrate was made easier by following well-established 

local community standards on matters that were purely local. His prin- 

cipaljob challenge was to balance local standards of societal governance 

with the demands of the colonial government, which sought to operate 

a generalized system of administration throughout the country. By all 

accounts Mzee Kikwete was an expert at this balancing act, hence his 
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continued success as a government administrator even in the post- inde- 

pendence period. 

All these experiences were crucial to the development of JK as a 

young person within the context of a changing Tanzania. Life at home 

was quite orderly, courtesy of the presence of a strong father figure 

whom JK adored. At one point JK had thought that his father would 

live long enough to see him become president of Tanzania.JK knew that 

his father knew the significance of such a position not only individu- 

ally to the person who becomes president, but for the broader political 

impact in the country. 

Mzee Khalfan had been at the center of historical developments at 

the time of Tanzania’s independence in 1961.JK recalled that on Decem- 

ber 9, 1961, the day of independence, his father had a celebration at his 

house. It was indeed a happy moment given the fact that he himself had 

been part of this great movement. As the generation of Mzee Khalfan 

slowly disappears, it is a shame that no concerted effort has been made to 

collect the life histories of these unsung heroes of the Tanzanian nation- 

alist movement. In recent years, Dr. John Magotti has written a biogra- 

phy of Mzee Rashidi Mfaume Kawawa, the second prime minister of 

the country, but that contribution is only a drop in the bucket from a sea 

of possibilities. 

Mzee Khalfan Kikwete died on August 8, 1998. In recent Tanzania 

political history, August 8, 1998 has a major significance. It is also the 

day that the American embassies in Dar es Salaam and Nairobi were 

blown up by terrorists who have been linked to the A1-Qaida radical reli- 

gious movement. ~Fhe Nairobi blast killed over 200 people and injured at 

least 5,000 others. ~Fhe Dar es Salaam blast killed 11 people and injured 

hundreds more. August 8, 1998 therefore, is a date that has a lot of sig- 

nificance in Tanzania. Without a doubt, it has a lot of significance for JK. 

As Tanzania’s minister of foreign affairs and international coopera- 

tion, JK had left Dar es Salaam for Victoria Falls, Zimbabwe on August 

7, 1998, a day before the embassy bombings, and a day before his father’s 

death. ~Fhe trip to Victoria Falls was related to the worsening political 

and security situation in the Democratic Republic of Congo (DRC) 
where Southern African Development Community (SADC) members 

were meeting to decide on the next steps to be taken to address the 

problem. ~Fhis was the prelude to the full-blown intervention in the 

DRC by SADC forces led by Zimbabwe. Before the trip, JK had gone 
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to say goodbye to his father who at that time lived with Mohammed 

Kikwete, JK’s younger brother in Dar es Salaam. The old man had 

become increasingly weak, and was suffering from old age and other ail- 

ments associated with it. 

At 85 years of age, Mzee Khalfan had lived for much of the 20th 

century. He had witnessed many changes during his lifetime: British 

colonial rule, World War II, the independence movement, the indepen- 

dence era, his own retirement, the retirement ofMwalimuJulius Nyerere, 

and the reverting to multiparty politics in Tanzania, a process in which 

his son JK would be an important participant. Unfortunately, the old 

man died before his son became president. Even though the old man 

was already proud of his softs achievements up to that point, there is no 

doubt that he would have been even more proud of him if he had lived 

to witness the son being sworn in as president of Tanzania, a country to 

which the old man himself had contributed in a substantial way. 

In any case, when the old man died on August 8,JK had finished his 

meeting in Victoria Falls, and he was on his way back to Dar es Salaam. 

Victoria Falls to Dar es Salaam is only a couple of hours’ flying time, so 

it was an easy trip. As soon as he touched down in Dar es Salaam, he 

was met at the airport by his private secretary, Mr. Kassim Mtawa, who 

informed him of his father’s death. The following day, JK and his siblings 

buried their father at Msoga village according to the old man’s wishes 

and according to tradition. 

Understandably, the old man’s death was a dif~cult period for JK. 

Throughout his student and professional life, JK had sought advice and 

guidance from his father. To JK, the old man always stood ten feet tall, 

even after JK had made it on his own as a military of~cer and as a high 

government of~cial, including running for president of the country and 

barely missing it in 1995. The fact that the old man died before he became 

president was not really the issue for JK, but rather, he felt cheated in 

the sense that the person in whom he could confide his deepest and 

innermost thoughts was gone. It is true that JK had managed to have 

a collection of good and trusted friends, but they were no substitute for 

his father and confidant. The old man was special. 

The day the old man was buried, JK told a friend that he felt a huge 

loss. Over the years he has reflected upon the influence his dad had on 

him. When I asked him about his feelings towards his father, JK said 

that what he distinctly remembers about his father was the fact that the 
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old man gave plenty of room for his children to grow and develop inter- 

ests that were not dictated by the old man’s interests. ~Fhe old man for 

example, never really chose or dictated career choices for his children. I 

am sure that children who constantly hear from their parents that they 

should become one profession or the other can clearly appreciate the 

good fortune that JK and his siblings had in their father in that regard. 

One can only imagine what a dif~cult day it was for JK on August 

9, 1998. Emotionally, he was dealing with the death of his father and 

making the necessary family arrangements for the funeral. At the same 

time, as minister of foreign affairs and international cooperation, he was 

supposed to be the face of Tanzania as the country responded to the 

tragedy of the American embassy bombing. In a response to my question 

about how he felt on that particular day, in a characteristically under- 

stated way he responded that one has to do whatever is necessary to 

deal with the situation. He noted that sometimes, one gets strength from 

sources that are unimaginable. I could see however that the question 

made him reflect on the significance of that day. He smiled, but it was a 

sad smile. 

However, JK noted that the latitude for individual growth given by 

the old man to his children did not include education. Mzee Khalfan 

insisted that his children seek education because he knew that it was the 

key to professional success. ~Fhe old man had attributed his own success 

in life to the education he received early on in life. ~Fhe old man had 

also seen the kind of poverty that can be experienced by people who 

did not academically qualify for the various posts in the government 

and for skilled jobs in the modern economy. He had seen high levels of 

poverty in the different places where he was posted during the time that 

he worked for the British colonial government. 

As is true in most African families, when a father dies, the upkeep of 

the mother becomes the responsibility of the children. ~Fhis is one of the 

social/anthropological theories on why African parents bear many chil- 

dren. ~Fhe explanation or argument in support of this practice is always 

fairly simple and straightforward. One bears many children because it is 

the social insurance you will need in old age. Large families (that is a lot 

of children) will ensure that even if a few children die early because of 

diseases or for whatever reason, there is always going to be a very high 

probability that enough of them will survive to take care of the parents 

in old age. Whether or not this was the calculation ofMzee Khalfan will 



12 . JK: A POLITICAL BIOGRAPHY OF JAKAYA MRISHO KIKWETE 

only remain a speculation. However, the old man’s death meant that even 

in modern times, taking care of Mother fell into the hands of JK and his 

siblings. 

JK had a special relationship with his mother. One of his acquain- 

tances told me that whenever JK was in town, he would always stop by to 

talk to his mother on the way from work or during weekends. He would 

stop by just to say hello, exchange family stories, and of course to hear 

from Mother why and how "young people these days were spoiled and 

hardly did the right thing!" ~Fhis was a statement to whichJK always gave 

his now famous smile. 

Mama Asha Binti Jumbe, JK’s mother, died on June 1, 1999, ten 
months after Mzee Khalfan’s death. Mama Asha’s health had deteriorated 

considerably after the death of Mzee Khalfan. ~Fhey had been married 

for almost 50 years, and clearly, life was not going to be the same after he 

was gone. But according to Mohammed Kikwete, JK’s younger brother, 

Mama Asha had not been the same since the death of her only daughter 

Zena who died suddenly in Dar es Salaam three years earlier on Novem- 

ber 27, 1995. Even though Zena had been a sickly child Mama Asha 

could not get over the terrible tragedy of her daughter’s death because 

she thought that her daughter died too young. Mama Asha’s reaction is a 
common reaction of most parents who lose their children. Children are 

supposed to bury their parents, not the other way round. 

~Fhus the death of Mzee Khalfan just about finished her off. Mama 

Asha was also buried at Msoga village in the family cemetery, next to 

her husband. Naturally this makes Msoga village a very special place for 

JK. Over the years he has sought to make Msoga a place where he could 

go and reflect. He raises a number of cattle on his farm, and this gives 

him the perfect excuse to go to Msoga on a regular basis. Some of his 

assistants warned me not to talk about cattle in JK’s presence because 

he will keep you forever talking about different types of cattle, a topic 

that does not interest many people who have grown up in the city. His 

assistants were right! I witnessed this myself when I accompanied him 

on a visit to a cattle ranch in Iringa region in 2008, and when he visited 

an agricultural pavilion at the Dodoma National Agricultural Show in 

July 2008. He simply would not stop talking about cattle! 

It is therefore not dif~cult to see why Msoga is a special place for 

JK. He fondly jokes about his home village: it is the place where he does 

not have to worry about politics. He can just walk around the farm and 
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admire his cattle; and people in the village love him for who he is, and 

not for what he has. It is also a place where he goes to recharge his bat- 

teries, a place to relax and be"natural:’ 

Without a doubt, Mama Asha’s death was also a dif~cult time for 

JK, as had been the death of his father. In a fundamental way, the two 

people he had known his whole life and had been closest to him were 

now gone, and they had died in rapid succession. From then on, he was 

going to face the world primarily with people he had met in adulthood, 

and this mainly meant his wife Salma, whom he had married in March 

1989. 

SALNIA KIKWETE 

JK met Salma in 1985 while she was a first year student at the Nach- 

ingwea Teacher Training College in Lindi Region in Southeastern Tan- 

zania. When I interviewedJK at the end of 2008, he noted that when he 

met Salma, he knew that his days of"wandering" were over. ~Fhe court- 

ship did not last very long. It only lasted while Salma was a student at the 

Teacher Training College and while she served in National Service as 

required by law at that time in Tanzania. But as soon as her obligations 

to National Service were over, the two married. By that time, JK had 

already been transferred from Nachingwea back to Dar es Salaam and 

was serving as deputy minister in the Ministry of Energy and Minerals. 

Salma was born in Lindi, Southeastern Tanzania on November B0, 

196B to Mr. Rashid Yusuf Mkwachu and his wife Mwanapaza Shariff. 

She was the sixth of seven children (three girls and four boys). Salma’s 

father was from Rufiji in Pwani (Coast) Region, but had worked for 

the old (and collapsed) East African Community and was stationed 

at Mtwara while her mother stayed back in Lindi where she was from. 

Mtwara was an important station for the East African Community 

because it was one of the major ports in the stable of the East African 

Harbours Corporation. 

Salma attended primary and secondary school in Lindi and Mtwara 

respectively. Salma and JK have five children (four boys and one girl), 

and they have also raised three other children from JK’s previous mar- 

riage. Salma takes special pride in the success of JK’s older children as 

she, for the most part, raised all of them. 
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~Fhe JK and Salma marriage has been an interesting union of two 

strong-willed, determined and principled people. From early on in their 

marriage, Salma knew that JK as a politician would be a public figure 

whose family time would be limited. She had witnessed this while he 

served in Nachingwea as district party secretary. It is important to note 

that when they got married,JK had already moved back to Dar es Salaam 
from southern Tanzania where he had worked for the party in a number 

of places. After their marriage, Salma took up a teaching position in a 

primary school in Dar es Salaam and essentially maintained her teaching 

job until the election of her husband to the presidency. 

Strong-willed and confident in her own position, up to the nomina- 

tion of JK as CCM’s presidential candidate, Salma played the traditional 

role of a supportive wife to her husband’s political ambitions. In this 

sense she was not different from the rest of political wives in Tanzania. 

What was unique about JK however, was the fact that he was rising 

through the ranks of the party fairly fast, and it was evident that sooner 

rather than later, talk about even higher positions in the party and gov- 

ernment were in the orang. 

Instinctively, Salma knew that she would have to be the rock that 

kept the household together while her husband pursued his political 

career. ~Fhere is no evidence that she took this as a burden, but rather 

a chance to provide support to someone she not only loved, but greatly 

adored. 

~Fhe initial test of this supportive role came in 1995 when JK first 

sought the nomination of his party to run for president. While main- 

taining her teaching responsibilities and making sure that the household 

functioned normally, Salma slowly began taking on the role of a politi- 

cian’s wife.JK consulted her on the decision to seek the nomination, and 

he could not get a more supportive person for the decision. She told him 

that she was prepared to withstand the rigors of the campaign if it came 

to that. ~Fhe 1995 run for the presidency was thus a family decision. In a 

way, as JK has continued to succeed as a politician, the rock steady pres- 

ence of his wife has been one of his greatest assets. 
While the decision to run for president in 1995 came as somewhat 

of a surprise even for Salma, the 2005 decision was much anticipated, 

and indeed well expected. In fact, the surprise might have been if JK 

had not submitted his name for nomination as CCM’s candidate for 

president. As we will see later, after the 1995 nomination process was 
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over and BenJamin Mkapa became the party’s candidate and eventual 

president of the country, JK essentially became a president in waiting. At 

least this was the view of most political observers in the country. 

Thus when JK told his wife in early 2005 that he was going to run, 

the decision did not come as a surprise to her. Knowing her husband well, 

she had expected this to be the decision anyway, and she had mentally 

prepared herself for it. Besides, on many occasions, people had taken the 

liberty of telling her that they hoped that her husband would indeed run 

for president. They were ready to vote for him! 

Regardless of how the decision to run for president was made, 

Salma’s participation and involvement in the election campaign was 

total. She knew going in that the campaigning period was not going to 

be easy, and that she would be seeing her husband less and less. She was 

also expected to make public appearances on behalf of her husband from 

time to time. 

The anticipation was that between the time of the nomination and 

the scheduled time of the election at the end of October, he would spend 

less than 2 days in a week at home, sometimes the anticipation was that 

JK would not come home for a week or two at a time. At critical moments 

the couple relied on relatives to take care of their young children while 

the campaign was under way. This was important because their last two 

children were still quite young during the campaign. 

As JK said in his inaugural speech at the National Stadium on 

December 21, 2005, Salma proved to be a tenacious campaigner. In 

thanking all of those who helped him during the campaign and espe- 

cially the role that his family played during the campaign, JK said: "I 

should like to recognize and thank my family, the immediate family and 

the extended family...I thank you, my wife, Salma. You surprised me by 

proving a formidable politician and campaigner in your own right:’ For 

JK, it was a pleasant surprise that there was another politician in the 

Kikwete household besides him. 

In a broader political sense, and in an African comparative sense, 

JK’s statement is quite revealing. For most African politicians, and par- 

ticularly heads of state, their wives have generally played a minor role in 

campaigns. As a rule, the wives showed up at inauguration ceremonies 

or at State House dinners, but not playing an active role in political cam- 

paigns. An observation can be made that this had been the case with 



16 . JK: A POLITICAL BIOGRAPHY OF JAKAYA MRISHO KIKWETE 

Tanzania’s immediate former first lady, Mrs. Anna Mkapa, who seemed 

to play a minimal role in her husband’s political campaigns. 

The statement byJK indicates that at the beginning of the presiden- 

tial campaign, he may have thought that Salma would play the passive 

role of an African politician’s wife. In the context of Tanzania, there was 

no example to follow in terms of an active political role for a presidential 

candidate’s wife. The spouses of all previous presidents had not played 

an active role in their husbands’ campaigns. But obviously, Salma had 

her own ideas. Deep in her mind she saw her relationship with JK as a 

real partnership, and she was going to make sure that she provided full 

support for her husband. She was also going to be his protector and 

biggest supporter. Her primary role in the 2005 presidential campaign 

was to be available for whatever service she might be pressed into. 

Salma reminds one of the fairly strong and supportive spouses of 

Western politicians who are always part and parcel of their husbands’ 

political careers, but not in an intrusive way. Cherie Blair, Laura Bush, 

and Teresa Heinz Kerry come to mind in this regard. In the political 

campaigns of their husbands, these women have served as fine ambas- 

sadors for their husbands when it was politically convenient. 

But in some cases, the role has not been without controversy. Teresa 

Heinz Kerry’s remarks about not knowing what Laura Bush "did with 

her time;’ or what Laura’s profession was before her husband ran for 

president, was interpreted as being condescending to the wife of her hus- 

band’s political rival. Teresa may have cost her husband a few thousand 

votes because of that statement. Salma Kikwete, however, did not make 

a similar mistake. 

In the context of contemporary Africa, political wives are now gaining 

prominence, although not necessarily in the most positive manner. In 

fact, in some cases, they have become liabilities. Fairly or unfairly, ter- 

rible stories have been reported about the power and influence that some 

wives have had on their husbands in terms of corruption and accumu- 

lation of ill-gotten wealth. Mrs. Grace Mugabe in Zimbabwe certainly 

falls into this category. The stories of her shopping trips to Southeast 

Asia, South Africa and the United Kingdom are legendary. 

To make matters worse, the publicity of Mrs. Mugabe’s opulence was 

coming about at a time when Zimbabwe was undergoing a severe eco- 

nomic crisis with at least one-third of the country’s population having 

left the country for South African and other neighboring countries in 
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search of better economic opportunities and also escaping the political 

crisis in their home country. Or, the poor judgment demonstrated by 
some wives in terms of taking on --sometimes antagonizing--journal- 

ists if those journalists were perceived to be reporting negatively about 
their husbands. 

~Fhe incident involving Mrs. Lucy Kibaki in Kenya comes to mind. 

In 2006, it was reported that one night Mrs. Kibaki walked into the 
of~ces of the Daily Nation, one of the leading newspapers in Kenya, and 
held reporters hostage for several hours at the newspaper’s headquarters. 
~Fhe Daily Nation’s sin according to Mrs. Kibaki was that the newspaper 

unfairly reported on her husband’s political problems. She claimed that 
the "negative" reporting was harming her husband and his presidency. 

She was therefore going to "teach the newspaper a lesson:’ She, along 
with her bodyguards, held hostage the newspaper’s reporters and other 
employees for several hours during the night. 

~Fhis incident was a big scandal in Kenya at the time, and substan- 

tially damaged the reputation of President Kibaki. She was not much of 
a help when she tangled with another Daily Nation reporter in the last 

weeks of the presidential elections in 2005, when she was filmed slapping 
a journalist for"taking the wrong picture:’ More trouble was to come: In 
early March 2009, President Kibaki called a press conference to deny 

that he had a second wife. Lucy Kibaki was in attendance at the press 
conference and threatened to take the same action she took at the Daily 

Nation a few years back if the"offending" news organizations would not 
stop ’spreading false rumors" that President Kibaki had another wife. 

So the record of political wives has been quite mixed in Africa. ~Fhe 

question is going to be how political wives conduct themselves from this 
point forward. If Salma Kikwete is any guide to what the future may 
hold, the prospects are quite positive. Since the election of her husband, 

she has carried herself in public with tremendous class. Very frequently, 
Salma has made public appearances on her own, without being accom- 
panied by her husband. 

~Fhroughout 2008 and 2009, she toured several districts in the 
country to inspect development projects, taking a special interest in 
development projects managed by women. By all accounts, she has been 
a fine representative of her husband, and also a stark contrast to previous 

first ladies who ventured out on their own very rarely. 
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Salma has also taken a special interest in girls’ education. One may 

say that her interest in education should come naturally for a former 

teacher, but we should not assume that all those who become teachers 

would naturally support the endeavor once they move on to bigger or 

different things. Through her efforts in the promotion of the girl child, 

by mid-2009, supported more than 400 girls from "dif~cult" and poor 

circumstances who had passed their primary school leaving examina- 
tions and had been admitted to secondary schools but lacked the finan- 

cial means to attend. It is evident therefore that Salma has stayed close 

to the enterprise of education. On the broader question of women’s 

development, she established WAMA (Wanawake na Maendeleo Foun- 

dation), a national NGO concerned with women’s development. 

On a lighter note, Salma’s wardrobe has also been one of the positive 

things people talk about in Tanzania. She is always seen wearing the 

bright African dress (vitenge) and, by example, she has popularized this 

authentic African dress, and she looks elegant in it. When I spoke to a 

colleague at the Tanzania Gender Networking Project (TGNP) about 

what she thought of the way Salma carries herself in public, the col- 

league said, the lady carries herself well,"Just look at her elegant African 

dress! What a refreshing sight!" 
Like her husband, Salma Kikwete is a sports enthusiast. Over the 

last few years she has morally and materially supported sports organiza- 

tions in the country, but particularly those that are concerned with girls’ 

education. In a way she sees her support for sports as continuation of 

her mission to ensure that girls not only have access to schools but also 

get good education. Thus Chama Cha Netiboli Tanzania (CHANETA), 

which is the national Netball Association in the country, has received 

support and encouragement from her. She has attended fundraising for 

the association and has attended netball matches arranged by the asso- 

ciation. 

As the old saying goes: behind every successful man, there is always a 

supportive woman. In the case of JK, there is no question that Salma has 

been a steady rock of support in his political career and ambition. She 

has been able to hold the family together, and has herself developed into 

a savvy political operator, appearing jointly with her husband, but also 

venturing out on her own. JK has also demonstrated a lot of support for 

his wife. Salma not only ventures on her own within Tanzania but is also 

increasingly seen in international fora. 



THE EARLY YEARS AND FAMILY LIFE ¯ 19 

As an example of her international activities, Salma was present in 

Los Angeles in early 2009 at a forum that featured important interna- 

tional charities in conversation with a group of African first ladies. She 

has also taken foreign trips to South East Asia and Europe. ~Fhe dignity 

she has maintained has not been lost on many Tanzanian women. As I 

researched this project, I pushed many of my female colleagues to point 

to any deficiencies they saw in her. It turned out to be an extremely dif- 

ficult question for them. 

African men have sometimes been criticized for not being affection- 

ate with their wives or partners in public. Perhaps those critics are correct 

in describing traditional African society. I was particularly interested to 

see how JK and Salma relate to each other in public. What I saw was 

very interesting. JK always looks at his wife lovingly when she performs 

public functions. In functions such as the opening of a micro-finance 
bank for women in Arusha in September 2009, Salma spoke while the 

husband cheered her on. And when JK speaks Salma always looks the 

adoring spouse. It is clear that in spite of the tremendous pressure in 

their respective positions, they have managed to keep their love affair 
going. 

CONCLUSION 

~Fhere is no question that JK values the support that he gets from 

his family, particularly from his wife, Salma. Salma has been a supporter, 

and also a political asset, a point that was made emphatically by JK’s 

brothers, Mzee Selemani and Mohammed. When I asked them to tell 

me things about JK, they would start by smiling and indicating how 

proud they were of his accomplishments. ~Fhey also fondly remembered 

small incidents in their lives as they grew up in Mzee Khalfan’s house- 

hold. ~Fhere was always emphasis on family. 

I was not surprised therefore when JK himself noted to me that he 

finds his trips to Bagamoyo--where most members of his family live-- 

not only refreshing, but also he feels grounded by them. I remember that 

in one of the interview sessions I had arranged with him in early 2009, at 

about 4:00 in the afternoon while we were in the middle of the interview, 

he began to surreptitiously glance at his watch. I was concerned about 

this, not wanting to overstay my welcome. I therefore asked him if some- 

thing was the matter. He smiled and said that he hoped that I would 
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understand if he cut short the interview as he was expected in the village 

for a traditional ceremony for some family members who were being 
inducted into"adulthood:’ Any adult person brought up in a traditional 

African family fully understands the importance of such ceremonies and 
the need for members of the family to attend. I was more than happy to 
cut short the time of my interview. 

To me, this incident summarized a lot of things about JK. First and 
foremost, it demonstrated his commitment to family. Secondly, JK has 
already learned the lesson that many African leaders have failed to learn: 
after being an all-powerful person in society, eventually, one has to go 
back home to his family and traditional roots. It is therefore important 

that while one is in power, it is crucial to continue being a member of 

your local community. In the recent history of Tanzania, the former 
President who managed the transition to his traditional roots well was 
Mwalimu Julius Nyerere who returned to his home village Butiama after 

retirement. Nyerere seemed the happiest when he was in the village. 
Arguably if you want to understand JK, look at the way he relates to his 
family. ~Fhat is where you will get the answer. 



CHAPTER 2 

THE EDUCATION OF JK 

INTRODUCTION 

FoRJK’s 6ENERATION, going to school and getting an education meant 

that one had to go to colonial schools. At that time it was never automatic 
that school age children would go to school. At the end of colonial rule 
in Tanganyika, only a very small percentage of school age children were 

enrolled in school. This is one of the reasons why the newly independent 
government of Tanzania decided to spend a large chunk of its budget 
(both yearly and in its five-year plans) on education. However, given JK’s 

father’s background, influence, and position in society, there was never a 
doubt that JK would go to school when the time came. The old man had 
attained his position in society largely because of his education and the 
benefits of education were obvious in his household. 

PRIMARY F~DUCATION 

Mso~A PRIMARY SCHOOL (I958-I96I) 

In January 1958, JK was enrolled at Msoga Primary School to start 

Standard One. On that January day, he walked (a distance) to Msoga 
Primary School in Bagamoyo district. There was no more excited young 
boy than JK. Recalling that day, JK said that that was the beginning of 
a new life and adventure. Not all kids attended school in those days. It 
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was the kids of enlightened parents like Mzee Khalfan who insisted that 

their children attend regular school. For many of his friends, attending 

religious school was considered to be the end of the story. It is obvious 

now that ifJK had not attended regular school at the insistence of his 

father, most likely he would not have attained the position he is in now. 

JK’s Standard One teacher was Mwalimu Henry Mloka. Mwalimu 

Mloka had taught at Msoga Primary School for some time. He was 

treated with tremendous respect in the community, a tradition of respect 

for teachers in Tanzania, which was particularly reflected in later years 

in the reference to the first president of the country, Julius Kambarage 

Nyerere who himself had been a teacher at St. Mary’s Secondary School 

in Tabora and at St Francis College, a few miles outside ofDar es Salaam. 

President Nyerere was simply known as Mwalimu (the teacher). To this 

day, Mwalimu is a standard shortcut when Tanzanians make reference 

to the first president. 

JK’s experience in primary school was quite positive, although he 

insists that he was not necessarily the best student. He says that he liked 

to play a lot and soccer was his best sport. He recalled a story on how he 

and his buddies would "construct" a soccer ball out of old or discarded 

cloth by folding old pieces of cloth together in a round ball. JK and his 

friends would play soccer every chance they got. When he returned 

home, JK liked to go hunting with his grandfather. 

Even though Bagamoyo is now a modern town with all the ameni- 

ties found in any major city in Tanzania, JK remembers the fact that 

as a youngster, he and his friends and siblings were always reminded 

to get home before it got dark. The main reason for getting home early 

was that lions still roamed around the village. JK relishes telling this 

story because he noted that if you were to tell a young person today that 

lions were a common thing around Bagamoyo as late as the 1970s, he 

or she would not believe it. The fact that the story may seem a fantasy 

for youngsters now indicates how much change has occurred. For many 

young people today, lions can only be seen in zoos or in national parks 

and game reserves. 

In any case JK went through primary school and sat for national 
examinations at the end of Standard Four in 1961. It is important to 

recall that in colonial Tanganyika, primary school pupils were expected 

to write a national examination at the end of Standard Four. For many 

pupils Standard Four would be the end of formal education. The purpose 
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of the national examination was to determine who would move on to 

middle school, a coveted opportunity which was available to only a few 

select students (Please see Table VI for an elaboration of this point), q-he 

colonial system had not built enough schools to accommodate the enor- 

mous demand for schools in the country. When JK took the Standard 

Four National examination in 1961, there were only a handful of middle 

schools in Coast Region. 

Being a good student, JK passed the national Standard Four exami- 

nations and was selected to join Lugoba Middle School, a boarding 

school located about 15 kilometers from Msoga. Before the educational 

reforms of 1965, which sought to gradually phase out the eighth grade 

from the middle school curriculum, middle school lasted four years. At 

Lugoba, JK was both a good student and also continued to hone his 

skills in soccer. He ended up being a very good soccer player. 

His interest in soccer has continued to this day where he is fre- 

quently seen attending matches by the Tanzania national soccer team. 

His enthusiasm for soccer has had a positive effect on the national team, 

which recently has been performing much better in international com- 

petition, including recent ties with Africa powerhouse teams such as 

Cameroon, Sudan, and the Ivory Coast. 

After sitting for the Standard VIII National Examination in 1965,JK 

was selected to join Kibaha Secondary School---a government secondary 

school--- in Coast Region, located about 40 kilometers west of Dar es 

Salaam. Four years after the country’s independence, being selected to 

join a government secondary school meant two things. First, that JK was 

a good student because one had to be good (in terms of passing the quali- 

fying examinations) to be selected for the few thousand slots in secondary 

school, which were determined on a national basis. Second, it also meant 

that he was lucky. Certainly, there were many other good students who 

did not have the good fortune of being selected for the few coveted spots. 

q-hird, this meant that JK had begun to climb the ladder of the elite in 

Tanzania. As one looks around Tanzania today, the current crop of the 

political, economic, academic, business and bureaucratic elite actually 

emerged from that post-independence educational experience. 
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From a personal perspective, JK was very happy to be going to 

Kibaha. Kibaha was"big time" because it was near Dar es Salaam. Any 

teenager would have been happy to get close to the big city. Kibaha was 

also important for him because even though he adored his parents, 

Kibaha boarding school also meant that he would be liberating himself 

from his parents and having an opportunity to meet new people from 

all over the country. ~[he government of President Nyerere had already 

instituted a policy that sought to mix students from all over the country 

in the various government secondary schools as a way of promoting 

national integration and instilling the ideology of nationalism among the 

youth and future leaders of the country. 

Certainly, Nyerere’s deliberate mixing of students from different 

parts of the country and the promotion of Kiswahili as a national lan- 

guage have been some of the reasons for the strong sense of national 
unity in Tanzania and also for the lack of social and ethnic conflict in 

the country. This is in contrast to the conflicts within countries that 

border Tanzania such as Kenya, Uganda Rwanda, Burundi, and DRC. 

An observation can be made about all those conflicts. A common thread 

that runs through them is the charge of ethnic or regional favoritism by 

those who are not in power. These conflicts have resulted in thousands, 

and in some cases hundreds of thousands, even millions of victims of 

social conflict. 

Sadly the most horrific of conflicts in the region, that of the geno- 

cide in Rwanda in 1994 has also been blamed on the politicization of 

ethnicity. President Nyerere had foreseen this danger and thus insti- 

tuted a policy of ethnic "dispersal" for all post-primary students across 

the country. And Nyerere led by example. In his Cabinets, the basic 

qualification was whether or not you could do the job as opposed to 

your ethnic background. This is a lesson that other African leaders failed 

to grasp in the early years of independence, and hence we now face many 

political and ethnic problems on the continent. 

Kibaha Secondary School was a school that was built by the Nor- 

wegians through their external aid program called the Nordic Project. 

Kibaha was built not only as a special secondary school, but was a school 
that was attached to other aspects of social development to assist sur- 

rounding areas. Being a school within an overall multi-project institu- 

tion that included a shopping center and a health clinic at Kibaha, meant 

that it was a special place for all students who attended the school. 
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Until now, JK still marvels at his experience at Kibaha. He fondly 

remembers many of his Norwegian teachers by name. He partly credits 

the experience at Kibaha for motivating him to think about education 

as a vehicle for social and economic development. Indeed as we will see 

later, JK has made education policy one of the most important pillars of 

his administration. 

At Kibaha, JK also met retired General Mdoe, one of the people 

who profoundly influenced him later in adult life. General Mdoe eventu- 

ally became an important of~cer in the Tanzania People’s Defense Forces 

(TPDF) serving at the headquarters of the TPDF and was one of JK’s 

instructors at the Monduli Staff College, the premier military academy 

in Tanzania. JK recalls that he first became politically active at Kibaha 

Secondary School when he joined the Tanganyika African National 

Union Youth League (TANUYL). Several developments in Tanzanian 

politics took place during this time. 

For starters, Tanzania had begun to tilt to the left of the political 

spectrum with the 1966 expulsion of University of Dar es Salaam stu- 

dents who had opposed the reduction in salaries and other economic 

benefits by President Nyerere. Much more importantly however, was the 

February 1967 pronouncement of the Arusha Declaration by President 
Nyerere. As we will see later, the Arusha Declaration was the marker 

by which Tanzania became an aspiring socialist state. With the Arusha 

Declaration, Tanzania’s economic policy moved towards state control of 

the major means of production through the nationalization and public 

control of industries and financial institutions, including commercial 

banks and insurance companies. 

~Fhe pronouncement of the Arusha Declaration was so popular in 

the country that many young people chose to demonstrate their support 

for the initiative through long walking marches either to the district 

or regional administrative headquarters throughout the country. ~Fhe 

more ambitious youth however decided to march to Dar es Salaam, the 

capital. ~Fhe marches actually had taken a leaf off of the Long March 

in China where Chairman Mao’s Young Pioneers had marched across 

China to capture the country for the Chinese Communist Party during 

the Revolutionary War. JK witnessed all of the marches celebrating the 

Arusha Declaration and was fascinated by the experience. He decided to 

join the TANU Youth League at Kibaha, and immediately became one 

of the leaders at the party branch. 
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When I asked him what he specifically remembers as the primary 

reason for his joining the party, JK remarked that as a youngster, he had 

always liked politics. He listened to the radio religiously at the time of 

independence and continued to participate in political debates even 

when he was in middle school. Looking back at this period, JK himself is 

amazed at the sophistication with which he and his comrades in school 

approached the political questions of the day. In 1967 he and his com- 

rades debated the question of colonialism, the Unilateral Declaration of 

Independence (UDI) by Ian Smith in Rhodesia, and civil rights in the 

United States. He partly attributed his political awareness at such an 

early age to what he witnessed in his own home. 

Even though Mzee Khalfan worked for the British colonial govern- 

ment in various capacities as a civil servant, he was also an active sup- 

porter of TANU. Although Mzee Khalfan was jeopardizing his job by 

being affiliated with TANU, it was understood in the Kikwete household 

that support must be given to the nationalist movement that was poised 

to lead Tanganyika to independence. JK recalls seeing TANU Party 

officials visiting his father’s home strategizing on how to better orga- 

nize their activities mobilizing the youth vis-~i-vis the British colonial 

government. Specifically, he recalls being at home when Joseph Nyerere, 

Mwalimu Julius Nyerere’s late younger brother who was in charge of 

TANU Youth League, was visiting his father on party business. 

Perhaps because of the political environment in Tanzania estab- 

lished by Mwalimu Nyerere, by the time he joined Kibaha Secondary 

School, JK was conversant with concepts such as apartloei~t, colonialism, 

and nationalism.Julius Nyerere along with other African leaders such as 

Kwame Nkrumah of Ghana, Sekou Toure of Guinea, and Gamal Abdel 

Nasser of Egypt had made the liberation of the remaining African Euro- 

pean colonies a priority of the Organization of African Unity (OAU), 

which had come into being in 1963. 

But in terms of local Tanzanian politics, all eyes were on TANU as 

a political party. In 1965, TANU had been made the sole political party 

in the country. The political decision to make Tanzania a one-party state 

was not a difficult one to make by the Nyerere government because since 

independence in 1961, for all intents and purposes, Tanganyika had been 

a one-party state, given the 100 percent TANU representation in the 

National Assembly. Nonetheless the constitutional amendment to make 

it the only legal party in 1965 meant that the country was embarking 
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on a new path that would have significant consequences for the political 

development of the country.JK was caught up in this new political wave. 

In late 1969,JK sat for another national examination. ~Fhis one was 

part of the Cambridge International Syndicate, which was administered 

in all of the British Commonwealth. Students in Form Four (Standard 
12) would sit for this national examination to compete for the few spaces 

in high school. At this time, there were barely a dozen high schools in 

the country. JK passed the Form Four Cambridge Examinations and 

was chosen to attend high school at Tanga Secondary/High School. In 

preparation for another Cambridge Examination in 1971, JK studied 

three subjects: history, geography and economics. He was also required 

to sit for a"General Paper" that tested the student’s knowledge of world 

events and topical issues of the day. 

In high school, JK was already a young adult. Of his teachers at 

Tanga, he fondly remembers the Headmaster Mr. Lema who took a 

special liking to him. When I interviewed Mr. Lema almost 40 years 

later to find out why he took to liking JK, Mr. Lema said that at that 

time, he could not put a finger on it, but he saw JK as a quiet, yet smart 

young man who was politically aware and seemed to know his way 

around town. Mr. Lema also said that there was no way he could have 

predicated that JK would one day become president of his country, but 

he noted that JK was an active student leader, particularly in the Youth 

League of the party which had a branch at the school. When I asked Mr. 

Lema if he remembers JK getting into any mischief as a student, Mr. 

Lema smiled and said,"to tell you the truth, I do not remember, but then 

I was not with him all the time:’ 

Form Six (Standard 14) National Examinations were, and still are, 
a big deal in Tanzania. Passing those exams enables a student to attend 

university. Failing those exams historically has meant that one is con- 

fined to low-level bureaucratic jobs in the government. ~Fhis was more 

so during the 1970s when the government was pretty much the sole 

employer in the country. Failing those exams also meant the aspiration 

to join the elite class was thrown into serious jeopardy. ~Fhe fact that one 

did not pass the exams and join the university did not mean that one 

would fail in life. It simply meant that it was only one more obstacle to 

overcome in the quest for upward social mobility.JK was one of less than 

five hundred students in the entire country to go to university in 1972. 
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JK AT THE UNIVERSITY OF DAR ES SALAAM (1972"1975) 

When JK arrived at the University of Dar es Salaam in July 1972, 

he pretty much knew what he wanted to study and was prepared for it. 

The structure of studies at the University of Dar es Salaam at that time 

allowed a student in the social sciences to take general courses in the first 

year but to quickly move on to specialization during the second year.JK 

had already decided that he wanted to major in economics, a subject in 

which he had excelled during his years in high school at Tanga. 

But for JK, economics was not just an interesting academic subject. 

It meant more to him. At an early stage in his academic life, he became 

convinced that economics provided a window into many of the devel- 

opment problems he had observed as a young man moving around in 

different parts of the country with his father. 

For example, in recent times, he has noted that he began to have 

an appreciation for poverty in the country when he moved around with 

his father when the old man was being transferred to different loca- 

tions (districts) as a result of working for the government. Some of the 

places whereJK lived with his father included Bagamoyo itself, Kisarawe 

(Coast Region), Tanga, and Kilimanjaro. His own experiences hanging 

around his grandfather also exposed him to poverty, leaving an indelible 

mark on his views about the human condition. 

As we will see later, the fact that he observed poverty first hand as a 

young man, made him become actively involved in TANU Party matters 

as a TANU Youth League activist both in high school and at univer- 

sity. TANU in its Party Manifesto had declared that its objective was to 

eliminate poverty, ignorance, and disease. IfTanganyika as a country was 

to succeed, these three objectives needed to be met. Yet Tanzania still 

remained a poor country. Various policies that the country adopted after 

independence, including"Socialism and Self-Reliance;’ were all aimed at 

confronting the three issues. 

JK joined the university at a turning point for the university both 

academically and ideologically. The university had just been established 

as an independent university after the break up of the University of East 

Africa (associated with London University) in 1970. The University of 

East Africa had consisted of the University Colleges of Dar es Salaam 

in Tanzania, Nairobi in Kenya, and the oldest of them all, Makerere in 

Uganda. 
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The breakup of the University of East Africa was partly a reflection 

of the differences in development philosophy that was emerging among 

the East African countries. While Kenya stood firmly for capitalist 

development, Tanzania, through the Arusha Declaration had decided 
that Socialism and Self-Reliance was going to be its preferred mode of 
development. In the meantime, until 1971 when General Idi Amin over- 

threw President Milton Obote, Uganda seemed to take a middle path 
between Kenya’s capitalism and Tanzania’s socialism. 

The differences in approach to development and ideological orien- 

tation among the East African countries had also led to the break up 
of the East African Common Services Organization (EACSO), which 
had been in existence since 1948 as part of British administration of 

the three countries. In its stead, the East African Community (EAC) 

was established in 1966. The EACSO had operated pretty much as a 
common market, but both Tanzania and Uganda saw the EACSO 

arrangement as unfairly favoring Kenya to the economic detriment of 
the other partners. 

Thus while quite a bit of the structure of EACSO was maintained 
after 1966, significantly the common currency was abandoned and 

many of the headquarters of EACSO such as railways, harbors, posts, 
and telecommunications were transferred to either Tanzania or Uganda. 

Political disputes among the three countries led again to the collapse 
of the EAC in 1977. The recent revival of the EAC thus continues an 

experiment that has had a rough history. Nonetheless with the changed 
global circumstance, the new EAC may find a much more hospitable 
environment. 

The decision by Tanzania to follow the socialist mode of develop- 
ment had great implications for the education system, from primary 
school to university. The key policy document on education was the 

TANU Party document called Education for Self Reliance. The key ele- 

ments and principal purpose of the policy was to eradicate the vestiges 

of colonialism by changing an elitist educational system through cur- 

riculum reform; enhancing social equity among regions, urban and rural 

areas; and increasing access to education for all Tanzanians. Specifically, 
the document argued that 

the educational system of Tanzania must emphasize co-oper- 

ative endeavour, not individual advancement; it must stress 

concepts of equality and the responsibility to give service 
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which goes with any special ability, whether in carpentr~ in 

animal husbandry, or in academic pursuits. And in particular, 

our education must counteract the temptation to intellectual 

arrogance; for this leads to the well-educated despising those 

whose abilities are non-academic or who have no special 

abilities but are just human beings. Such arrogance has no 

place in a society of equal citizens. (Nyerere, 1968: 273-4) 

This was a radical way to look at the role of education in nation 

building and economic development. It was also a major challenge to the 

only university in the country in terms of its responsibility in produc- 

ing educated people who not only had sets of technical skills to carry 

out their professions, but also had to have a particular kind of ideology 

to guide their political thinking. This particular responsibility made the 

University of Dar es Salaam a special place to be. 

At the University of Dar es Salaam, the Arusha Declaration led 

to the attraction of the university as a destination for left leaning and 

progressive foreign scholars who saw "socialist" Tanzania as the perfect 

opportunity for an underdeveloped African country to transform itself 

into a developed country, whose development profile would be radically 
different from other African and Third World countries whose develop- 

ment experience from colonial times had been for the benefit of Western 

countries as opposed to that of their own people. 

The favorite countries being touted as good examples to emulate at 

that time included the Peoples Republic of China, Cuba, Yugoslavia and 

Vietnam. Tanzania was seen as the country in Africa that would be able 

to join this dynamic group of countries, which were committed to creat- 

ing new types of societies dedicated to the building of socialism. 

Of course after a while, the assessment about most of these countries 

has changed radically. The Peoples Republic of China is now socialist 

in name only, having embraced the capitalist path of development since 

Deng Tsiao Ping’s economic policy reforms in 1978. In Cuba, the illness 

and old age of Fidel Castro led to his 2008 resignation and the taking 

over of the government by his brother Raul. Raul Castro has instituted 

a number of reforms, both political and economic, that are slowly but 

surely changing the nature of the Cuban economy and society more in 
the direction of capitalism. Political and economic pressure from the 

United States has also had effect on the behavior of the Cuban leader- 

ship. Nonetheless even with all of these pressures at play, Cuba remains 
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one of the leading centralized political systems in the world, with the 

attempt to maintain most of the positive aspects of the 1959 socialist 

revolution. 

After the death of President Josef Tito in 1978, Yugoslavia has 

since disintegrated into several countries, and the country saw some of 

the worst atrocities and violation of human rights in the 20th Century. 

Lastly, Vietnam, the country of Ho Chi Minh, one of the greatest revo- 

lutionary leaders of the 20th century who inspired a whole generation 

of anti-imperialist struggles against American involvement in Southeast 

Asia, is now one of the emerging capitalist states in the world and is fully 

integrated into the globalized world of neo-liberal capitalism. 

The foreign scholars who came to the University of Dar es Salaam 

during this time included the famous Guyanese historian Walter Rodney 

who wrote perhaps the most popular book on the relationship between 

Africa and the West called How Europe Underdeveloped Africa. The 

book was written while Rodney was at the University of Dar es Salaam 

and was initially published by a small Tanzanian Press called Tanzania 

Publishing House (TPH). Because of the popularity of the book, TPH 

instantly became world famous. 

Other progressive scholars at the university included the Hungar- 

ian political economist Tamas Zsentes, author of The Political Economy 

of Underdevelopment; the Guyanese economist Clive Thomas, author of 

Dependence and Transformation (1974); the English political economist 

Andrew Coulson, author of Tanzania: A Political Economy; and the 

Dutch economist, Marc Wuyts. Those who taught politics included 

John Saul (Canada); Lionel Cliffe (England); Claude Ake (Nigeria); and 

Yash Tandon (Uganda). 

These were exciting times at the university where critical questions 

of development were being asked by faculty, but they were also excit- 

ing times for students who were part of the general critical inquiry on 

development. Students were also part of the larger world of socialist 

development policy of the Tanzanian government, which was trying to 

implement progressive policies in critical areas such as agriculture, edu- 

cation, and health. But it was also a time of serious debate on the role of 

a university in a developing country that had made a conscious decision 

to move in a particular ideological direction. A foreign academic did not 

come to the University of Dar es Salaam to simply do some teaching and 

go home! He or she had to be part of a concerted effort to change and 
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transform society. This is the world in which JK found himself in 1972 

when he joined the university. The political period has been nicely cap- 

tured in Issa Shivji’s collection of essays: Intellectuals at tloe Hill (1993). 

Reflecting on this period several decades later, JK said that the 

faculty who really influenced his thinking in economics were the Tanza- 

nian economist, the late Justinian Rweyemamu, who wrote the influen- 

tial book on the challenges of Tanzania’s industrial development called 

Underdevelopment and Industrialization in Tanzania: A Study of Perverse 

Capitalist Industrial Development (1973), and the two other economists 

mentioned earlier, Andrew Coulson and Marc Wuyts. For a long time, 

Professor Rweyemamu’s book was the standard reference on Tanzanian 

industrialization. Unsurprisingly, Professor Rweyemamu’s talents were 

recognized early on by Mwalimu Nyerere, and he was appointed a presi- 

dential economic advisor in 1974, thus depriving future generations of 

students at the university access to this brilliant scholar. 

The progressive economists brought academic and analytical rigor 

to JK’s own experience with underdevelopment through his high school 

study of economics and his travels and life experiences wherever he had 

lived in Tanzania with his father, Mzee Khalfan. In a way, his thinking 

on the questions of underdevelopment was in line with the expectations 

of progressive scholarship at the university, which sought to inject rel- 

evance into academic inquiry. 

Besides the impressive list of foreign academics at the University of 

Dar es Salaam duringJK’s student days, the local academics, besides the 

late Justinian Rweyemamu, who influenced JK included the late econo- 

mist Dr. Kassim Guruli and Professor Delphin Rwegasira, who was 

then a young and brilliant Lecturer completing his PhD in economics 

from Harvard University in the United States. Many years later while 

working for the African Development Bank as Director of Research, 

Professor Rwegasira commented that while he remembered that JK had 

been a good student at the university, he thought that as a thinker, he 

had become much more nuanced and exceptionally contemplative in his 

later years. 

Professor Rwegasira recalled that once in 1995 while having dinner 

with JK in Abuja, Nigeria, he could not stop thinking how JK had 

managed to become an effective minister of finance in Tanzania under 

very difficult circumstances involving the implementation of economic 

reforms mandated by international financial institutions (IFIs)--pri- 
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marily the World Bank and the International Monetary Fund--as a 

condition for Tanzania getting external finance. In Professor Rwegasira’s 

mind, however, was a thought that was prescient: the professor was 

thinking that within a short time, JK probably would become president 
of Tanzania. The professor was therefore not surprised at all when JK 

put up his name for nomination to become CCM’s candidate for presi- 

dent of Tanzania later that year. 

STUDENT POLITICS AT THE 

UNIVERSITY OF DAR ES SALAAM 

In the 1970s, student politics at the University of Dar es Salaam 

were a serious business. All students automatically belonged to the Dar 

es Salaam University Students’ Organization (DUSO) through mem- 

bership dues directly paid to DUSO by the university administration. 
DUSO’s leadership structure on the main campus (or the Hill, as the 

main campus was fondly referred to by students) consisted of a presi- 

dent who presided not only over the Hill but also the two other cam- 

puses at the Muhimbili Medical School downtown, and the Faculty of 

Agriculture and Forestry in Morogoro, 120 miles away; a vice-president 
for each of the three campuses, and a Cabinet of functional "ministers:’ 

DUSO had organized itself the same way a country’s Cabinet might 

organize itself. 

Because of the importance of the university in national affairs--being 

the only university in the country at that time--the DUSO government 

naturally carried a lot of influence and national prestige. As an example 

in the early 1970s, the DUSO President Symonds Akivaga who was a 

law student from Kenya but attended the University of Dar es Salaam 

on the long standing arrangement amongst East African countries where 

law students would primarily be trained at Dar es Salaam, was "over- 
thrown" by a group of students who were unhappy about his leadership. 

This became a national crisis necessitating the intervention of Mwalimu 

Julius Nyerere in his capacity as chancellor of the university and also as 

president of the country. 

As Mzee Ngombale-Mwiru (one of the oldest members of TANU 

and CCM and has served in dozens of capacities both in government 
and the party) related to me in 2009, the importance of DUSO was such 

that President Nyerere asked Ngombale-Mwiru to clarify a number of 
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issues related to the crisis since Ngombale-Mwiru was the regional com- 

missioner of Coast Region where the university is located. Mwalimu 

Nyerere had feared that the departure of Mr. Akivaga back to Kenya 

could possibly lead to a friction with the Kenyan government, something 

that President Nyerere was not eager to deal with. But such was the 

importance of DUSO as an organization. It was also generally assumed 

on the part of students at the university that a good performance as 
leader of DUSO would expose an individual to a wider political world, 

possibly leading to an important position in government soon after 

graduation. 

In the 1973 DUSO elections, JK ran for the post of vice-president 

for the Hill (the main campus). He won by a landslide.JK beat his oppo- 

nent by galvanizing support from all of the Hill’s key constituencies: 

students from the faculty of Arts and Social Sciences, which was the 

largest group of students on the main campus; the women students, all 

of whom resided in Hall III; and TANU Youth League members who 

were his colleagues from his political party work. Further, he established 

a network of friends in the faculties of Law and Natural Sciences. ~Fhis 

covered all the bases he needed to win the elections. For JK winning the 

DUSO elections was all about building alliances and networks, a lesson 

he has kept throughout his political life. 

More than thirty-five years later, JK reflected upon this time as a 

period of great excitement and also of political intrigue. During his tenure 

as DUSO vice president for the main campus, disgruntled elements-- 

mainly from the Faculty of Law--attempted to "overthrow" his govern- 

ment, but through a vast"intelligence" network, he was able to thwart the 

overthrow attempt. Some of his friends from those days noted that his 

political strategy even at that time was one of"inclusiveness:’ 

JK himself noted that the basic lesson he learned from that DUSO 

experience was that in politics, you always have to have a master plan. You 

cannot leave anything to chance. Hard work, networking~ alliance build- 

ing, and loyalty are key elements in running successful political campaigns; 

and always be ready for the unexpected. As it will become evident later, 

this is what he was able to practice in the campaign to become CCM’s 

nominee for president of the country more than thirty years later. 

One incident that occurred while JK was vice president of DUSO 

and may continue to influence his political thinking today is the whole 

notion of coups d’~tat. As already noted, while in of~ce as DUSO vice 
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president, there was a group of dissidents who wanted to overthrow 

JK’s government on campus. He managed to escape the coup attempt 
by having a network of friends and supporters particularly in the law 

faculty where the majority of student leaders had traditionally come 
from and where the majority of the conspirators were based. 

The illegal taking over of a government by military means is one 

of the issues that JK has continued to oppose even today. As we will 
see later, his stance on the Comoros, Mauritania, and Guinea within 
the African Union (AU) chambers has been stridently against military 

regimes. He has refused to compromise on this issue. One can be allowed 
to speculate that JK’s strong dislike and distaste of military regimes goes 
back to his years as a student leader at the University of Dar es Salaam. 

CONCLUSION 

JK’s formative years as a student greatly influenced him in later years. 

Every experience he underwent: the debates in middle school; TANU 
Youth League in secondary school and at university; head prefect in high 
school; and the Dar es Salaam University Students’ Organization, all 
were experiences that prepared him to become an effective leader within 

the party, and later on, in the government. The influences may have not 
been readily apparent then, but he himself acknowledges that the capac- 

ity for doing grassroots work and political organizing were skills that 
he developed fairly early. As we examine his rise in the party in the fol- 
lowing chapter, it will become obvious why those experiences became 

valuable to him as a party operative. 





CHAPTER 3 

JK THE PARTY CADRE 

INTRODUCTION 

As JK was CONSIDERING A RUN FOR PRESIDENT on CCM’s ticket in 

early 2005, his principal opponents included CCM stalwarts such as 

John Samuel Malecela, former prime minister and former minister of 

foreign affairs, who at that time served as CCM’s deputy chairman; Salim 

Ahmed Salim, former prime minister and minister of defense and a long- 

time Tanzania Ambassador to the United Nations who was chairman of 

the Mwalimu Nyerere Foundation and who had recently returned home 

after serving as Secretary General of the Organization of African Unity 

(OAU) for ten years; Dr. Mark Mwandosya, former lecturer at the Uni- 

versity of Dar es Salaam who at the time of the nomination process was 

minister of energy and minerals; and Frederick Sumaye, who at the time 

of the nomination was completing his tenth year as prime minister of 

Tanzania under President Benjamin William Mkapa. 

I remember in early 2005, talking to colleagues at the University 

of Dar es Salaam at UDASA Club, the main watering hole for uni- 

versity faculty and staff on campus about the impending nomination 

and national elections. Some of the colleagues I was talking to were 

associated with REDET, the University of Dar es Salaams Research in 

Democracy and Education in Tanzania, an outfit that had done consid- 

erable polling of political views in Tanzania for about a decade, and had 
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organized"State of Politics in Tanzania" conferences every year for about 

fifteen years. We were talking about politics in Tanzania generally. 

Gradually, the conversation gravitated towards the topic of who 

would be the most likely person to be nominated by CCM. The topic of 

who would be the nominee was prompted by the fact that May 2005 was 

just around the corner and CCM’s nomination process was supposed 

to take place then. Given the reality of politics in Tanzania, and CCM’s 

dominance of politics in the country since independence, everyone in 

the group understood, and took for granted that CCM’s nominee would 

become the next president of the country. 

After about an hour of such discussion, one colleague stated as a 

matter of fact: Look, CCM is going to nominate JK as its presidential 

candidate, and the reason is simple. Of all the people who are running, 

JK is the only real party man in the classic sense. The colleague reminded 

us that of all the names being mentioned, only JK had risen through 

the party ranks, and had begun his career from the bottom to become 

perhaps, the most popular politician in CCM, if not in the entire country. 

Frankly, this colleague concluded, if you take the criteria of party 

membership, loyalty, and longevity as the basis for nomination, JK is the 

most qualified of them all. He knows every single person who matters in 

the party. He also knows all the delegates from the regions by their first 

name, and he will win for that reason. Besides, the colleague concluded, 

the party owes him because they swindled him of the nomination in 

1995, and nobody has shown any momentum to overtake him in terms 

of popularity within the party. 

Another colleague who had been my classmate at university 

reminded me of the old course he and I had taken at the University of 

Dar es Salaam as undergraduates called Political Parties and Organiza- 

tions in which we studied how people become leaders of their parties. 

This colleague noted that a leader has to earn the trust of key people in 

the party. But that leader also has to create a sense of invincibility and 

inevitability about his/her candidacy. In a sense, the party leadership has 

to be afraid of what would happen to them if they go against a winning 

candidate. Within CCM, by early 2005, JK had already achieved that 
status. 

It has to be stated however, that things are not as automatic as that 

analysis may suggest. While the aura of inevitability or invincibility is not 

a guarantee to win, it at least gives you a leg up in terms of the competi- 
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tion. ~Fhe invincibility/inevitability thesis was, of course, severely tested 

in the American nomination process for the Democratic Party during 

the 2008 presidential elections, and it has become one of the hottest 

topics of study in contemporary American politics. 

Hillary Clinton and her husband Bill had been fixtures in the 

Democratic Party for over thirty years. She was a senator from the 

populous state of New York and perhaps, much more importantly, she 

had been first lady during a very popular Democratic presidency. For all 

these reasons, few people gave Barack Obama a chance of winning the 

Democratic Party’s nomination. Hillary’s presence was too domineer- 

ing and too overwhelming, it was argued! Nonetheless, at the end of 

the nomination process, Obama won, thus proving that while long party 

connections are important, it is not a sure thing that one would always 

win on that basis. Obviously other qualities are also important. 

Yet in the case of JK and CCM, the sense of inevitability was appar- 

ent from the beginning, and the dangers of his candidacy being derailed 

seemed slim. If anything, JK had been a president in waiting since 1995 

when he competed for the nomination of his party. ~Fhere was a signifi- 

cant constituency within CCM that thought that JK had been unfairly 

deprived of his right to become president of Tanzania by the "reaction- 

ary" or conservative forces within CCM. 

Indeed in my discussion at the University ofDar es Salaam with col- 

leagues, they pointed to one other reason why Kikwete would be CCM’s 

nominee. ~Fhey stated that the common people in Tanzania were quite 

angry with the way Tanzanian society had turned out in the preceding 

twenty years, the years after Nyerere’s retirement, and especially since 

1999 after Mwalimu’s death. 

While almost everybody in the country understood that some of 

Nyerere’s policies had not worked--policies such as villagization and the 

wholesale creation of a’command economy"-- most of them had simply 

not expected the government to essentially repudiate everything that 

Nyerere had stood for within such a short period of time after his retire- 

ment from the presidency in 1985 and his death in 1999. 

Sharp class differences and the growing economic inequality in the 

country as a result of economic reform and privatization was tearing 

society apart, and CCM was afraid that if the presidential nominee of the 

party was seen to be one who would continue the policies of the ~Fhird 

Phase (1995-2005), there might be a revolt within the party ranks on 
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the part of those elements who were against the wholesale abandoning 

of the"socialist" policies of the Nyerere era. CCM at this critical juncture 

in its development was not going to take any chances. 
This statement has resonated with me since that time. In this chapter 

I seek to trace JK’s involvement in the party and to critically assess the 

observation that JK is the quintessential party man. I also examine the 
thesis that JK’s nomination to become CCM’s presidential candidate was 

a done deal way before the nomination conference convened in Dodoma 

in May 2005. 

THE _PARTY MAN 

As we have seen, JK joined the Youth League of the Tanganyika 

African National Union in 1966 while he was a student at Kibaha Sec- 

ondary School. Like most youth at that time, he was caught up in the 

wave and enthusiasm about African nationalism as a result of Mwalimu 

Julius Nyerere’s policies. Mwalimu’s rhetoric was not only seductive to 

the youth, it also made a lot of sense to most people in the country who 
were concerned about the state of economic underdevelopment in the 

country, and the state of colonialism and racial policies of the White 

controlled regimes in Southern Africa. 

ForJK however, it was more than just rhetoric. Growing up in Mzee 
Khalfan’s household, he was privy to the importance of a nationalist ide- 

ology as his father worked to support TANU’s political mobilization 
effort at the risk of his own job as a colonial civil servant. When I talked 

to him in 2008, JK still remembered the visits in the 1950s to Mzee 
Khalfan’s house by Joseph Nyerere, Mwalimu Julius Nyerere’s younger 

brother, to discuss matters related to the Tanganyika African National 
Union (TANU), the nationalist party. It was understood by everyone in 

the old man’s house that none of the visits or the old man’s af~liation to 

TANU was to be revealed or publicly acknowledged given Mzee Khal- 

fan’s employment as a government of~cial. 

JK for his part was an active TANU Youth League leader from sec- 

ondary school all the way to his University ofDar es Salaam days. As was 

common to the progressive cadres at the university, he attended Sunday 

"ideological classes" which were seminars organized at the university in 

the 1970s to discuss important political issues of the day. These classes, 

which met on Sunday mornings, were a necessary dose for all at the uni- 
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versity who considered themselves "progressive" or even "revolutionary:’ 

Usually a main presenter of an idea or paper was followed by a two- 

hour discussion. At times, these sessions produced pathbreaking works. 

Walter Rodney’s ideas in his seminal work: How Europe Underdeveloped 

Africa (1972) were initially presented at these sessions. 

Clive Thomas’ important book Dependence and Transformation 

(1974) was also initially presented as a paper for the seminar. In the 

"acknowledgement" section of the book Thomas thanked Walter 

Rodney for support and encouragement:"Indeed he was responsible for 

introducing me early during my stay to the Sunday ideological classes 

held by the TANU Youth League at the campus of the University of Dar 

es Salaam. This book began with a lecture I was invited to give to one of 

those classes:’ Three other important books whose origins were in the 

"ideological classes" are Issa Shivji’s Class Struggles in Tanzania (1975), 

D. Wadada Nabudere’s The Political Economy of Imperialism (1977,) and 

Mahmood Mamdani’s Politics and Class Formation in Uganda (1976). 

All these books were important in shaping the thoughts of young stu- 

dents at the University of Dar es Salaam. 

So by the timeJK graduated from the University ofDar es Salaam in 

1975, he was well armed with a progressive ideology within the context 

of TANU and also within the context of a global critique of progressive 

politics. This contributed in a major way to his choice of a job when he 

graduated from the University in March 1975. 

JK THE PARTY SECRETARY 

JK’s first job out of the university in March 1975 was as assistant 

district party secretary in the Singida Region of Central Tanzania. At 

the time of his graduation, Singida was (and still is) one of the most 

underdeveloped regions of Tanzania. For a historical perspective, and 

to put Singida in context, the town of Singida needs to be described.JK 

himself smiled quite a bit as he described the town as he found it when 

he arrived in March 1975. 

In 1975, Singida municipality, which was both headquarters for 

Singida Region and Singida district, had less than 20,000 people. To 

say the least, it was an unattractive town with dusty roads. The main 

shopping center consisted of fewer than a dozen shops. One could still 

see goats and cows roaming freely close to "downtown:’ For someone 
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who had lived in or around Dar es Salaam for the previous two decades, 

a party--or any.job-- posting to Singida should have been considered as 

one of the most dif~cult assignments imaginable, especially for someone 

who might have had several job options in government in Dar es Salaam 

with a BA degree in economics. 

It is important to note that as recent as 1980, graduates of the Uni- 

versity of Dar es Salaam only went upcountry of their own volition. Jobs 

in the big cities of Dar es Salaam, Mwanza, or Arusha were still plenti- 

ful. But still, JK went to Singida to take up his post as district party 

secretary. 
When I interviewed JK, I asked him why he took the job in Singida, 

and even more specifically, why he took a job with the party. As for the 

second question, he credited several former TANU Youth League leaders 

for convincing him that at that critical historical juncture, the party 
needed educated leaders in order to move forward in the implementa- 

tion of party policies within the context of"Socialism and Self-Reliance:’ 

~Fhis was the of~cial policy of both the party and the government. 

Up to that point, the party had had the reputation of being a place 

for uneducated politicians whose only claim to fame was their participa- 

tion in the nationalist struggle. JK was convinced by the argument that 

it was important for the party to begin to develop a cadre of educated 

people who would be able to manage party affairs in a modern way, and 

also apply principles of modern organizations to TANU in order to 

make the party more relevant to the country. 

Mwalimu Julius Nyerere, the party chairman had himself expressed 

these sentiments in various public forums, and in party meetings. In this 

respect, JK considered himself as part of a vanguard of the party and 
also felt that it was important to heed Mwalimu’s call to make TANU 

a modern party. At one time, Mwalimu Nyerere invited a number of 

young people from the University for a political discussion at his home 

in Msasani in Dar es Salaam. JK was one of the young people invited 

to that seession. At the end of the session, Mwalimu piched the idea of 

educated people joining the party. Upon return to the campus, JK began 

to seriously think about working for the party. 
~Fhe two TANU Youth League leaders JK remembered making the 

pitch to him to join the party’s employment were the late Ambassador 

Charles Kileo, whose illustrious career included serving as political com- 

missar at Tabora Boys Military School in Central Tanzania, regional 
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commissioner in Mtwara Region, and ambassador to several African 

countries before his retirement, and the late Borendire Moronda who 

had joined the party himself after graduating from the University of Dar 

es Salaam and served as TANU Youth League national organizer. 

Tragically, Mr. Moronda’s life was cut short in an automobile acci- 

dent near Singida in 1975. He was only in his early thirties. It was a ter- 

rible loss to the party. JK noted that when Mr. Moronda died, the party 

lost perhaps one of the top five potential future leaders of the country. I 

personally recall meeting Mr. Moronda when I was a thirteen-year-old 

secondary school student, and I was thoroughly impressed by his com- 

mitment to TANU at that time as well as the ideological clarity with 

which he presented his views on development and the meaning of politi- 

cal struggles in Africa. 

Mr. Moronda had come to our school--Musoma Alliance Second- 

ary School as it was called then--to give a lecture on the importance of 

the Arusha Declaration for national development in Tanzania and the 

need for secondary schools to become the vehicles for training commit- 

ted young people to the ideology of Socialism and Self-Reliance. I may 

not have fully understood the content of his lecture since I was only in 

Form One, but I knew that whatever he was saying was important and 

powerful because it stirred a lot of conversation in the upper classes long 

after he had left our school. I was not the only student impressed, so too 

were my life long friends: Tom Bahame Nyanduga, Daudi Mukangara, 

Mugendi wa Zoka and the late Kabate Muyenge, all of whom were bril- 

liant classmates at the prestigious Alliance Secondary School. 

When I asked him as to why he took the job in Singida,JK responded 

that he really did not have a choice in the matter. After committing to the 

party as an employee, it was up to party headquarters to assign him the 

location of his employment. ~Fhere are two possible explanations as to 

whyJK was posted to Singida, and when I mentioned these explanations 

to him, he did not necessarily disagree. 

~Fhe first explanation, which is more cynical, was that the posting 

to Singida was a test to see if indeed an educated young man with 

potentially endless job opportunities would accept such a posting in a 

backwater region of the country. In any case, the old and less educated 

party bosses at headquarters were not so interested in the presence of 

educated young people who had been brought in to eventually take their 
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jobs. So the idea was to frustrate the young employees by sending them 

to tough and unattractive places. 

~Fhe second less cynical and perhaps more rational explanation, was 

that the party really wanted to send its brightest stars to dif~cult places, 

to get them seasoned in party business in preparation for more impor- 

tant assignments at headquarters. Having young and educated cadres 

serve in the districts and remote places would give them a basis for relat- 

ing to party leaders coming from the various regions and districts of the 

country. ~Fhe truth perhaps lies in-between these two explanations. 

Regardless of the motivations, JK gladly took up the assignment. He 

had never been to Singida and had no idea what awaited him. When JK 

mentioned this to his father that he was going to Singida, Mzee Khalfan 

was quite supportive of the decision to both get a job with the party 

and also the posting. Mzee Khalfan himself noted that during his early 

days as a civil servant, he had been posted to dif~cult stations, including 

places such as Kisarawe (Coast Region), Lushoto (Tanga Region), Same 

(Kilimanjaro Region), and Tabora (Tabora Region). Life is what you 

make of it, argued the old man. 

SoJK took offto Singida from Dar es Salaam one evening in March 

1975, a few weeks after writing his final examinations at the university. 
~Fhere was one incident in that journey that he remembered with much 

amusement--and I must say with a touch of nostalgia--thirty-three 

years later. ~Fhis is howJK recalled it: in Dar es Salaam on the day of the 

journey, he packed his belongings very carefully, making sure that he had 

all the essentials since he was going to a place he had never been to. He 

then took a taxi to the old"upcountry" bus depot near Kariakoo market 

because that was the only place one could catch a bus to go upcountry. 

He had a "regular" sized suitcase that contained all of his clothes and, 

much more importantly, some books. 

JK had reasoned that he would need the books to keep him company 

in a remote place like Singida where he knew no one yet. In his hand 

however, he carried perhaps his most valuable possession, an automatic 

disc drop record player, and several contemporary hit records. For 

a young university graduate going to start a new job at an upcountry 

station, that is all he needed. 

When JK arrived in Singida, to his absolute dismay, he discovered 

that both his record player and records were missing. He could not 

figure out where he had lost his valuable possessions. He was very disap- 
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pointed to say the least, and figured that he had lost the record player 

forever. He immediately reported the matter to the bus authorities. As it 

turned out, he apparently had forgotten his valuable possessions at the 

bus terminal in Dar es Salaam. Fortunately the bus employees found 

them, and he was eventually reunited with his property a couple of days 

later. It is an understatement to say that those first two days in Singida 

were miserable for JK. 
Upon arriving in Singida, JK immediately reported to his new boss: 

the regional party secretary. The boss was actually surprised that JK had 

showed up for his assignment. Apparently, someone at party headquar- 

ters in Dar es Salaam had forgotten to alert the Singida office that they 

were getting a new party official and a university graduate at that. As a 

result of this mishap, nobody was at the bus station to meet him. He 

thus checked himself into a lodging house for a few days and then went 
to the party office to report for work. 

JK did not have much to do in the first few weeks of his arrival in 

Singida. As the days wore on, and it became months without any proper 

assignment from his boss, on his own initiative JK organized political 

seminars in the district for party officials who did not mind coming to 

these seminars. Actually, the model that he used for the seminars was the 

model of the ideological classes at the University ofDar es Salaam where 

a topic and some readings would be introduced and then a discussion 

about the topic and readings would ensue. 

All ofa sudden, JK became very popular with party operatives in the 

various locales in the district. There were numerous requests for him to 

lead similar seminars even beyond his own Singida district, something 

he had to seek permission from his bosses to do as the requests were 

from geographic areas that were beyond his specific official charge. 

Thus instead of brooding and being frustrated by the lack of work 

at the party office, JK took the initiative and made contacts with various 

local leaders in the district and region. When I asked him what lesson he 

drew from that experience, he said that the biggest two lessons he drew 

were first, that one should not be satisfied with the limitations of what 

the bureaucracy presents to individuals. There are leaders who would 

like to thwart initiatives by subordinates for fear of being overshadowed. 

And this usually leads to organizational inertia. 

Second, he noted that within political organizations, in order to gain 

real influence, it is important to get to know the grassroots. JK’s own 
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legendary reputation for knowing local level party officials by their first 

names partly comes from this experience. JK is famous for going above 

the party bosses if he feels that they are a stumbling block for important 

initiatives. In terms of political leadership, this is about having a power 

base. JK’s leadership in CCM has largely been characterized by his reli- 

ance upon and support from the grassroots. 

I personally noticed this latter tendency when I was in Iringa Region 

in southwest Tanzania in July 2008.JK was on a regional tour to inspect 

development projects and, as he put it, to thank the people of Iringa for 

voting for him and for CCM in the general elections of December 2005. 

It just happens that Iringa Region registered the highest percentage in 

terms of votes for both JK and CCM in those elections. 

Out of curiosity, I sought a lift from one of the vehicles in the presi- 

dent’s entourage. As soon as his entourage left the main urban centers, 

JK would stop at various places where people were lined up to greet him. 

He would stand on top of his own four-wheeler and address the gath- 

ered people in very personal ways. And then the bombshell: he would 

ask the people what they perceived to be their most important problems 

in terms of governance and economic development. After this exercise, 

he would call upon the government officials of the area to explain to the 

people why the problems were not being addressed. 

As can be expected, this exercise made life fairly uncomfortable for 

the officials who were being confronted by both JK and the people they 

were supposed to serve. I witnessed incidents where district engineers, 

water and sanitation officials, and even district commissioners sweated 

through a question and answer session between citizens and officials 

moderated by the president of the country. 
What is important in these forums is the fact that JK has never 

allowed officials to hide behind written reports, which are predictably 

sanitized by the authors of those reports. ~[hus going above officials is a 

trait that began early in his career. In retrospect, Singida was not such a 

bad place to begin both his professional and political career. 

After being in Singida for a few months and not showing any signs 

of wanting to take over the party organization in the region, party leaders 

began to warm up to him and to accept JK as a genuine team player and 

as someone who was not a threat to their jobs. ~[he big city guy was 

fitting nicely into the small town! Leaders who initially had indicated 

to him that there really was not much for him to do in Singida began 
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giving him important assignments in terms of party mobilization. ~Fhe 

party hierarchy realized that he was very popular with the youth and 

that he could be an important cog in the revitalization of the party. ~Fhis 

indeed had also been the hope that Mwalimu Nyerere had in mind as 

he pursued his ambition of recruiting young and educated party cadres. 

Even more significant was the fact that JK himself was beginning to 

feel more comfortable in his new role as a real"teacher" of party ideology 

and progressive politics. As his seminars became more popular, he pulled 

out many of his books from the university and reread them. He recalled 

rereading the many reproductions of the articles from his university 

course called East Africa Society and Environment (EASE), which was 

a compulsory gateway course for all students at the University of Dar es 

Salaam in the 1970s. 

Essentially, the course consisted of readings by the major philoso- 

phers and revolutionary leaders of the 19th and 20th centuries and the 

applicability of their ideas to the African situation. He also reread several 

times over the writings of Mwalimu Nyerere. As a true 1970s youngster, 

he also read the writings of Che Guevara, Nehru, Mohandas Gandhi, 

Fidel Castro, V.I. Lenin, Ho Chi Minh, and Mao Tse Tung. 

When asked more than thirty years after graduation, whom he 

thinks has had the greatest intellectual and political influence on him, JK 

readily mentioned Mwalimu Nyerere, Kwame Nkrumah of Ghana, and 

Nelson Mandela of South Africa. However, he was quick to point out 

that every philosopher or thinker has to be understood in the context of 

his or her own time. Nonetheless, the fact that he had leading African 

thinkers as being important in his own intellectual development is sig- 

nificant. 
~Fhis perhaps also helps to explain his stance in African affairs since 

becoming president. As we will later see, upon taking over the position 

of chairman of the African Union (AU) for the year 2008, his leader- 

ship reflected the pan-Africanist goals of the nationalist leaders of the 

past, including Nyerere and Nkrumah. Kwame Nkrumah especially had 

advocated for a rapid unification of the African continent as the most 

effective way of fighting against the twin problem of colonialism and 

underdevelopment. He also stood for Africans solving their own prob- 

lems. 

For example, one can recall Nkrumah’s decisive position on the 

Congo, when he sent Ghanaian troops to deal with the crisis there at a 
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time when it was not necessarily a popular move. Many people thought 

Nkrumah was crazy to take such action, but it reflected his own deep 

sense of commitment to the principle of Africans solving their own 

problems. 

Similarly, JK acted decisively in sending Tanzanian troops to the 

Comoros in 2008 to quell a rebellion by a renegade political leader. JK 

also insisted on an African solution to the crisis in Zimbabwe when quite 

a bit of international opinion wanted intervention by outside forces. 

AsJK was getting comfortable in Singida after almost a year of hard 

work, he received an interesting order from party headquarters, which 

perhaps changed his life forever. ~Fhe order stated that like all party 

cadres similarly situated, he was required to report for military train- 

ing at the Monduli Military Academy (near Arusha town), the leading 

of~cer training academy in Tanzania. 

A decision had been made within the party that all young leaders 

within the party, but especially those who were poised to take over the 

reins of leadership in the not too distant future (like JK) should receive 

military and advanced ideological training. ~Fhis was also a time when 

the tension between Tanzania and Idi Amin’s Uganda was at its peak. 

~Fhe orders were forJK to report to Monduli without delay. 

JK bid farewell to his colleagues in Singida who were genuinely dis- 

appointed to see him go. Even those leaders who had been suspicious 

of him at the beginning had realized his value to the party and were 

anxious that he return to Singida immediately after the training. Indeed 

the orders were that after the six-month military training at Monduli, 

every trainee would go back to his or her station of employment. 
~Fhe military course was in essence an in-service training. ~Fhe funny 

thing at this time was that during JK’s time at Monduli, every few 

weeks, the chairman of the party in Singida would call the authorities at 

Monduli reminding them that they needed to send back"his young man" 

(l~i~ana wal~e) to Singida immediately he was finished with the training. 

He had become that valuable to the party operation in Singida. 

When JK arrived at Monduli, he found himself in the company of 

people who eventually would become important to his political and per- 

sonal life. Among the people he met at Monduli was Yusuf Makamba, 
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the current CCM secretary general, and the person responsible for 

ensuring that the party maintains its political leadership in the country. 

As current chairman of CCM, JK now relies heavily on Makamba for 

the implementation of party decisions. Another was John Chiligati 

who now serves directly under Yusuf Makamba as publicity secretary. 

He also met Mr. Ukiwaona Ditopile Mzuzuri who occupied important 

positions in the party including serving as deputy minister of commu- 

nications and transport and as regional commissioner in Tabora before 

a personal scandal involving the shooting death of a public transport 

driver in Dar es Salaam derailed his political career in 2007. He tragi- 

cally died in April 2008 at Mkuchika in Morogoro Region. Nonetheless, 

all these people whom JK met at Monduli became important players in 

Tanzanian politics in the 1990s and beyond. 

The initial military training forJK was uneventful. Much of the basic 

training was familiar to him because in early 1972, like all graduates of 

high schools and other post-secondary institutions in the country, he 

had spent six months doing national service in designated camps across 

the country. A significant part of national service was military training 

while the balance of the time was spent on "development" activities such 

as working on farms or construction sites. The national service camp to 

which JK was assigned was Ruvu, about forty-five miles west of Dar es 

Salaam. 

The Monduli training in 1976 however had one significant differ- 

ence. Although it consisted of normal military training, it was also a 

special leader’s course where it was quite clear that the party had specific 

plans for the cadres who were being trained. This was reflected in the 

people that JK trained with at Monduli that year. They included the 

current secretary general of CCM, Mr. Yusuf Makamba, and others who 

eventually played an important role in the politics of Tanzania. 

JK excelled as a cadet at Monduli. Talking to those who served as his 

instructors at the time paints an interesting picture. Almost in unison 

they noted that the first impression they had of JK was that he was just 

a regular cadet who seemed fairly knowledgeable about the world, but 

especially about international relations. After a short while however, he 

seemed to be getting ahead of his class in several ways. For many of his 

fellow cadets, he became a reference for the great ideas on leadership 

with his knowledge of world leaders and theories of development. 
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Besides being familiar with and knowledgeable about great philoso- 

phers with JK was also known to quote specific passages of Mwalimu 

Nyerere’s work when the issue of national development was being dis- 

cussed. His own training in economics came in handy as he could also 
discuss economic ideas with sophistication that some of his fellow train- 

ees did not have. He was therefore identified early that he would be a guy 

"going places" quite soon. 

(Rtd.) General Mfuse was a captain and instructor at Monduli when 

JK and his fellow cadets arrived in 1976. General Mfuse remembers one 

interesting incident involving JK. When JK arrived at Monduli, he was 

assigned to a platoon led by a Captain Mdoe. ~Fhe problem was that 

Captain Mdoe had actually been a classmate of JK’s at Kibaha Second- 

ary School. ~Fhis fact obviously would have resulted in a conflict of inter- 

est, so JK was transferred to Mfuse’s platoon. 

General Mfuse recalls that initially JK was like any other cadet, but 

after a few months, he began to distinguish himself. It became obvious 

that JK was both physically and intellectually sharp. In the progressive 

assessment of the cadets’ performance, JK kept on scoring higher grades. 

According to General Mfuse, JK was particularly impressive in his 

command abilities. He had a wonderful commanding voice, which was 

an asset at parades. By the time his class was graduating, JK had become 

a platoon commander and he led his platoon in the passing out parade. 

At the time of graduation, JK and his instructors faced a dilemma. 

Because of his excellent performance in military training, the instructors 

wanted him to stay at Monduli and become part of the instructional 

staff. But there was a "hidden" agenda in this desire. JK’s instructors at 

Monduli had noticed that in discussions on ideology and leadership, JK 

sounded quite a bit like Mwalimu Nyerere. ~Fhis was a great compliment 

forJK because at that time, Mwalimu Nyerere was pretty much the phi- 

losopher king in Tanzania. 
~Fhis observation by the Monduli instructors meant that JK was 

headed in the direction of leadership because of the qualities he had. 

But there was also another expectation,JK needed to get back to Singida 

to take up his duties as party secretary, which he eventually did. Later on 

however, JK returned to Monduli as a full-fledged instructor after a few 

tours and appointments within the party ranks. 
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BACK TO SINGIDA AND ON TO ZANZIBAR 

After his training at Monduli, JK returned to Singida as expected. 
Upon his return, he continued with his mobilization work and resumed 

his political training seminars for party leaders. At Monduli, part of the 
leadership course had been to read some of the same writings on leader- 

ship which he had been reading before he went to Monduli: Nyerere, 
Che Guevara, Fidel Castro, Mandela, Nkrumah, Gamal Abdel Nasser, 
Gandhi, Nehru, Mao, Lenin and others. In Singida, he took up his train- 

ing activities with a new vigor, but this did not last long. 
Since the union between Tanganyika and Zanzibar to form the 

United Republic of Tanzania on April 26, 1964, the two sides of the 

country had maintained their own separate political parties: the Tangan- 
yika African National Union (TANU) on the mainland, and the Afro- 
Shiraz Party (ASP) in Zanzibar. For the country’s leadership, maintain- 

ing the two parties posed no problem because, in theory at least, the two 
parties had a similar political ideology and pursued policies that reflected 
that ideology in their respective territories. However, part of the reason 

for maintaining the different political parties after the union was also a 
response to the sensitivities about the union in relation to Zanzibar. 

Zanzibar was clearly the junior partner in the union given its size 

and history. At the time of the union, Tanzania mainland (Tanganyika) 
on the one hand, had a population of about 12 million people, with a ter- 

ritory of 340,000 square miles. On the other hand, Zanzibar (both the 
main island of Zanzibar and the smaller island of Pemba) had a popu- 

lation of less than 500,000, with a geographic size of only 640 square 

miles. There were elements in Zanzibar who felt that the formerly inde- 
pendent and sovereign country did not get a fair deal in the union, and 
that it was losing its identity in the merger. Some of these sentiments 

linger as one reads texts such as Issa Shivji’s two books on Zanzibar: 
Tanzania: the Legal Foundations of the Union (1990) and Pan-Africanism 

or Pragmatism?: Lessons of Tanganyika-Zanzibar Union (2008). 

The reality and history of how the union came about is of course 
much more complex than what one or two accounts would make us 

believe. It has however been established that during the initial discus- 

sions about the union in early 1964, Sheikh Abeid Amani Karume, 
leader of ASP and President of Revolutionary Zanzibar had advocated 
for a fuller union of Tanzania, with Zanzibar becoming only a region 
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within the new larger country of Tanzania and with no special status or 

privileges. 

President Julius Nyerere on the other hand wanted Zanzibar to 

maintain part of its identity as he was aware of the sensitivities involved 

on the question of sovereignty and other matters. In terms of party orga- 

nization, it was also true that ASP was not as well organized as TANU, 

so the merger between the two parties would mean that the union of the 

two parties would reflect this organizational imbalance. 

Regardless of the complications, thirteen years after the creation 

of Tanzania, a decision was made to merge the two parties. ~Fhus on 

February 5, 1977 Chama Cha Mapinduzi (CCM) was born. It was a 

momentous decision. ~Fhe two parties TANU and ASP would cease to 

exist, and in their stead, CCM, a single party for the country would be 

established. TANU’s previous of~ces on the mainland automatically 
became CCM of~ces, as indeed happened in Zanzibar where all ASP 

of~ces were converted and became CCM of~ces as well. 

~Fhe creation of CCM had enormous consequences for political 

organization in Tanzania. At the ideological level, CCM represented 

a further cementing of the union under unified leadership. Signifi- 

cantly, the creation of CCM came about exactly five years after Sheikh 

Abeid Amani Karume died by assassination. ~Fhe Zanzibari leader 

who oversaw the merger was Karume’s successor as leader of ASP and 

first vice president of the United Republic of Tanzania, Sheikh Aboud 

Jumbe. Aboud Jumbe had been Karume’s comrade from the beginning 

of their political careers in Zanzibar, and therefore the succession went 

on smoothly. Nonetheless there were a number of issues to be addressed 

in the merger. 
~Fhe first and perhaps the most important issue to be addressed 

was of course the organizational capacity of ASP. Given the tumultu- 

ous history of Zanzibar, and the recent nature of independence and the 

revolution on the islands, ASP had not been a well-organized political 

machine, compared to say TANU which had been in existence since 

1954 and also had its origins in the Tanganyika African Association 

which had come into existence in 1929. 

~Fhus in order to build the capacity of the party in Zanzibar, a deci- 

sion was made to dispatch one of the brightest of the young party lead- 

ership. To no one’s surprise, JK got the nod to go to Zanzibar. He bid 

his farewells to the people he had worked with in Singida and packed 
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his bags for Zanzibar. His official position was assistant party secretary, 

CCM sub-head office, Kisiwandui, Zanzibar. 

When JK arrived in Zanzibar the biggest difference he noticed in 

terms of how the party functioned and was organized between the two 

sides of the union was that in Zanzibar, the party meant everything 

to the people. Unlike on the mainland where there was a separation 

between official party and government activities on the one hand, and 

social welfare activities on the other, in Zanzibar, the party actually 

played a much more involved role in peoples’ lives. 

~Fhus the local party office also served as the place where funeral 

arrangements in the community would take place. In times of economic 

distress, the party would be the first place the community would turn to 

for relief. In other words, the party’s role and responsibility in the com- 

munity was so different from what JK had been used to that he had to 

switch mental gears to grasp this new reality. 

ASP’s role in Zanzibar necessarily reflected the troublesome socio- 

economic and political history of the islands. Unlike on the mainland 

where independence was won via a straightforward constitutional 

process, in Zanzibar, the constitutional process had yielded a rigged 

election result. As has been shown by numerous historical texts (Lofchie, 

1965), the rigging of the elections ended up with the Zanzibar Nation- 

alist Party (ZNP), the Arab dominated party in coalition with the Zan- 

zibar and Pemba People’s Party (ZPPP), becoming the government in 

December 1963, even though the majority sentiment lay with ASP. 

To add insult to injury, the British colonial authorities actually left 

the ultimate authority of leadership of a new"independent" Zanzibar in 

the hands of an Arab Sultan. All this changed with the January 12,1964 
revolution led by Sheikh Abeid Amani Karume and ASP. 

~Fhe revolution was a violent affair. Many myths and stories have been 

told over the years in terms of how the revolution was carried out. None- 

theless at the end of it all, the ASP-led revolution triumphed, resulting 

in the overthrow of the sultan. ~Fhe ASP became the new government 

in Zanzibar. For an African population, which had been oppressed for 

generations, the ASP and the new government was seen as a savior. 
~Fhus on the islands, the party was not just a political organization, 

but something that meant much more to the people in Zanzibar. After 

the revolution, ASP initiated policies that were meant to address years 

of oppression and exploitation by an Arab minority. Some of the new 
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policies adopted included the building of apartment houses and the 

provision of free health services and education. And yes, the party was 

always ready to help with other welfare issues including funerals. 

But in 1977 Zanzibar was a fairly tense place politically. Five years 

earlier, Sheikh Abeid Amani Karume, vice president of Tanzania and 

president of Zanzibar, had been assassinated. ~[he principal suspects 

in the conspiracy to assassinate him were Zanzibaris of Arab descent. 
~[his created tensions in the Afro-Shiraz Party (ASP) because, as the 

sole political party on the islands after the revolution, everybody pretty 

much claimed ASP as their political home, including those who were 

suspected in the conspiracy to assassinate Sheik Karume. 

JK therefore had to learn to walk a fine line between the various fac- 

tions existing in the party in Zanzibar. And since his job was to imple- 

ment party policy without any discrimination or prejudice, it required 
extraordinary skills of patience and diplomacy. 

It was this complex political environment that JK walked into when 

he arrived in Zanzibar at the beginning of 1977. While organization- 

ally the new CCM Party in Zanzibar was not quite like TANU on the 

mainland, it was nonetheless an organization that had more meaning to 

the regular citizens in ways that were more enduring than imaginable 

for someone raised in a different environment like JK. But JK as usual, 
was a quick learner. He adapted very quickly to the new reality he found 

himself in. As party secretary, he responded to community expectations 

and sought to know all the important people in the various neighbor- 

hoods in Zanzibar. 

JK was in Zanzibar for a little more than two years, but he formed 

friendships and relationships that have endured up to this day. As proof 

of that connection, in early 2005, even before he announced that he 

would run for president, a delegation of Zanzibari elders came to visit 

him in their individual and personal capacities and urged him to run. 
~[he main point of their visit was that they knew him from more than 

twenty years earlier and they were comfortable with his leadership. 

Because of the sometimes tense political environment in Zanzibar, 

these elders felt that JK had a stable hand and would be able to manage 

the Zanzibari issues better than any person they knew. Even though 

this visit was not of~cial, the endorsement by the Zanzibar elders was a 

strong endorsement to JK’s candidacy and was one important factor that 

convinced him that running for president was a good thing. 
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q~he most important person in Zanzibar on whom JK leaned and 

relied on for support, information, and acculturation to the Zanzibar 

political environment, was the late Sheikh q~habit Kombo, the former 

ASP secretary general, and CCM party stalwart. Sheikh q~habit Kombo 

had been through the trenches of the revolution and the political turmoil 

in the assassination of Karume. He had seen it all. Kombo also knew 

that JK’s primary job in Zanzibar was to bring the ASP machinery to 

align with that of TANU in the new CCM. 
q~his was a dif~cult task, and Kombo was the person best placed to 

appreciate the dif~culty of JK’s job. Kombo also knew that ASP had to 

be reformed to allow for the smooth integration of the two parties. So 

Kombo tookJK under his wing to show him the ropes in the Zanzibar 

political landscape, and to warn him of any potential dangers that he 

most likely would face in his new job. JK was introduced to the people 

who mattered and shown how to tread delicate political grounds. 

By the time JK was given another transfer from Zanzibar to go 

to CCM Headquarters in Dar es Salaam in 1980, there were some 

leadership elements in CCM-Zanzibar who wanted to petition CCM 

headquarters not to transfer JK. Ironically, it was Sheikh q~habit 

Kombo who advised and encouraged JK to accept the transfer to Dar 

es Salaam because Kombo believed that it was time for JK to move on 

to bigger challenges. While Zanzibar was a wonderful place, working at 

the national party headquarters was a big step professionally, q~hus JK 

moved to Dar es Salaam in 1980 to serve as administrative secretary at 

party headquarters on Lumumba Street. 

JK was effectively back in Dar es Salaam in 1980 for the first time 

since 1975, when he had graduated from the University of Dar es 

Salaam. Upon reflection, between his departure from and return to Dar 

es Salaam, the period had been marked with tremendous personal and 

professional development. Professionally he had worked with the party 

in Singida, trained as a cadet at Monduli and had been entrusted with 

helping to organize the party of~ce in Zanzibar, a delicate task indeed. 

One of the principal issues that JK recalled regarding his time in 

Zanzibar was that in early 1979 when Tanzania was preparing to go 

to war with Idi Amin’s Uganda, Mwalimu Julius Nyerere had called 
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a meeting of party of~cials to brief them on the matter. Significantly, 

Mwalimu Nyerere in his briefs did not ask the question whether Tan- 

zania should go to war with Uganda. Since Idi Amin had occupied part 

of the country in Kagera Region--in essence he had invaded Tanza- 

nia-- everyone knew that retaliation was in order. Mwalimu never gave 

a chance to any dissenter to voice his or her view at the meeting. ~Fhe 

purpose of the meeting was not to discuss whether Tanzania should go 

to war, but rather it was a briefing by Mwalimu on the steps his govern- 

ment was going to take as it conducted the war. 

JK happened to attend the meeting as a representative of the Zanzi- 

bar branch of the party. His job was to take notes as more senior leaders 

deliberated the issues. Mwalimu noticed JK at the meeting, and was 

impressed by the hard working and ef~cient young man from the Zan- 

zibar branch. Mwalimu read the summaries of the briefs byJK and liked 

them very much. Mwalimu commented that he was glad he did not have 

to explain much to JK, the note taker. 

JK’s presence and performance at the meeting confirmed to Nyerere 

what he had in mind several years earlier about recruiting educated 

young people into the party as the party was transforming itself in two 

basic ways: a merger between TANU and the Afro-Shiraz Party into 

a big and more dynamic CCM, and becoming a modern political orga- 

nization having graduated and moved on from its original role as the 

nationalist party that gained independence for Tanganyika in 1961 and 

for Zanzibar in 1964 through a people’s revolution. 

~Fhe encounter between Mwalimu and JK at that meeting was the 

beginning of a long relationship, both personal and professional, between 

Mwalimu and JK. When JK was transferred back to Dar es Salaam in 
1980, he got to see Mwalimu more often.JK fondly remembers this first 

substantive encounter between the two of them, and up to this day JK 

still identifies Mwalimu as one of the biggest and most important influ- 

ence on him in terms of politics. 

In any case, almost thirty years later, JK reflected on the important 

lessons that he learned from Nyerere in terms of how Mwalimu con- 

ducted the meetings. On the question of the war with Idi Amin, JK 

recalls that Mwalimu was very clear in terms of what Tanzania needed 

to do. He showed leadership by guiding the discussion in ways in which 

people would come to see the correctness of his position and to endorse 

it. Consensus building was the key, but a leader must provide follow- 
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ers with a sense of direction. People will not follow a leader blindly, but 

people are also open to persuasion. Clearly, this is the way JK handled 

the Comoro question as we will see later. 

Upon his return to Dar es Salaam, JK’s main job at headquarters was 

to coordinate party activities nationally. Several things were happening 

at the same time: After the war with Uganda, the Tanzania economy 

took a nosedive and the party was facing some internal criticism on how 

the war was conducted and how much the war had cost the country. ~Fhe 

cost of the war was brought home in stark terms when in July 1979, in 

a fly-past demonstration to celebrate the victory against Idi Amin, one 

of the Tanzania Air Wing planes, a Chinese made Mig 17 crashed near 

the national stadium in Dar es Salaam due to what was determined to 

be engine failure. A victory celebration ended up being a sad day for the 

Tanzania military and the nation in general. 
~Fhe economy was also facing a serious draught, which had gone 

on for a few years. Many people blamed the villagization (collectiviza- 

tion) policies of the CCM government as the main cause of the eco- 

nomic crisis. Goran Hyden has analyzed this period in his book Beyond 

Ujamaa in Tanzania (1980) where he argued that the government had 

done a poor job of convincing the peasants to go along with its plan of 

village collectivization. ~Fhe peasants’ resistance was based on their desire 

to hold the state at an arm’s length because they did not trust it. 

Hyden further explained the transition from the voluntary Ujamaa 

villagization process to forced collectivization as resulting from the mis- 

trust between the government and the peasants, a process that forced 

the government’s hand. Forced villagization made the government quite 

unpopular in some places. CCM was blamed along with the government 
because people did not make a distinction between the two. MichaelJen- 

nings has made a similar argument more recently in his book, Surrogates 

of the State: NGOs, Development, and Ujamaa in Tanzania (2007). 

As an administrative officer at party headquarters, JK’s job was to 

help coordinate the party’s response to the looming crisis in the economy 

and to the increasingly negative perception by the population with 

regard to villagization. In so far as the former issue was concerned, there 

was not much the party could do because part of the problem was the 

increase in the price of oil, which Tanzania could not control. 

~Fhe crisis in the early 1980 was simply a culmination of the global 

economic recession going back to the OPEC oil price increase of 1973. 
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In terms of villagization, it looked like the party had simply decided to 

take it easy on villagization without making too much of it. It was a deli- 

cate balance but it was the job of JK and his colleagues at headquarters 

to handle the problem, which they did well. 

Above all however, JK’s job at headquarters was still the same 

as when he joined the party after graduating from the university: to 

strengthen the party through increased membership, political education 

on the role of the party in national development, and to explain to the 

regular citizens of the country the special relationship between the party 

and the government, which at that time meant that constitutionally the 

government was subordinate to the party. In terms of constitutional 

development, Tanzania’s case was quite unique in Africa, but there were 

similarities with state-government relations in the socialist world. 

Having read comparative literature on this subject going back to his 
university days, JK was quite familiar with the task at hand. When he 

arrived in Dar es Salaam from Zanzibar, JK found the party headquar- 

ters a vibrant place where young people enjoyed working. So he thrived. 

NExT STO ,: TABORA 

Perhaps because he worked very hard and was successful at what he 

did, towards the end of 1981, JK was transferred to Tabora to become 

the regional executive secretary of the party. This was a big post and 

clearly a promotion. Instead of coordinating national party activities at 

headquarters in Dar es Salaam, it was now his duty to run the party in 

Tabora Region. Tabora was then, and still is one of the biggest regions 

in the country, and is populated by both urban and rural populations, 
a combination that potentially had many pitfalls. The key for the party 

however, was the need to rejuvenate itself, and become more relevant to 
peoples’ lives. 

Tabora however was also important for one other big reason. Tabora 
was the home of the main tank battalion of the Tanzania Peoples’ 

Defense Forces (TPDF). This meant that the party executive secretary 

would have a close working relationship with the commanding of~cer at 

Tabora Barracks, that there would be joint activities between the party 

and TPDF, and that JK would be the point person for the party. Sig- 

nificantly, it was JK’s responsibility to help coordinate political education 

work among members of the armed forces at Tabora Barracks. 
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Up to 1992 ,TPDF as an institution firmly conducted political 

education as part of its regular activities, and that made TPDF a fairly 

unique military in Africa. While one could find constant friction between 

African militaries and ruling parties in much of the continent resulting 

in military coups, the fact that TPDF members were also CCM Party 

members made for an interesting relationship between the military and 

civil society on the one hand, and between the military and the govern- 
ment on the other. 

So the military looked for political guidance from the party, as did 

members of civil society. Surely the relative tranquility of the Tanzanian 

political system in the years up to 1992 can be attributed to this unique 

political arrangement in the country. 

~Fhere are those who might argue that the unique political arrange- 

ment just described above actually led to the "retardation" of political 

development in Tanzania and that it was just a matter of time before the 

arrangement became a stifling obstacle to further political liberalization. 

While that point is well taken, there can be an argument for the slow and 

deliberate introduction of political liberalization measures in Tanzania 

which have been responsible for the relative tranquility of politics in con- 

temporary Tanzania, with the minor exception of Zanzibar in general, 
but Pemba in particular. 

Significantly as we will see later, it was Mwalimu Nyerere, the architect 

of the unique political arrangement who ended up advocating for a mul- 

tiparty system in Tanzania even though as indicated in the Nyalali Report 

(1991~, public opinion was still heavily in favor of a one-party system. 

When I talked to General Mfuse (Rtd.) for this project in 2008, he 

recalled that duringJK’s tenure as party secretary in Tabora, the military 

brass was quite happy with JK. Military of~cers no longer looked at the 

party as an organization of illiterate old men who had little understand- 

ing of modern institutions. ~Fhere was a close relationship between the 

regional party of~ce, Tabora Boys Military School, a military academy 

preparatory school for high school students, and Tabora Barracks. It 

would seem that the person who held the three organizations together 

was JK through his political skills and popularity and in his capacity as 

the regional party executive secretary. 

Although some of his friends had expressed misgivings about his 

transfer to Tabora--after having been back only a few months from 

Zanzibar--JK had taken up the Tabora post with much vigor and enthu- 
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siasm. He did not complain that he was being taken away from the big 

city one more time, but rather he remembered the wisdom that had been 

passed onto him by the old man in Zanzibar, Sheikh Thabit Kombo, the 

former Afro-Shiraz Party secretary general. 

When JK was transferred to Dar es Salaam from Zanzibar, Sheikh 
Thabit Kombo had said that it would have been possible for the Sheikh to 

pick up the telephone and call Mwalimu Nyerere and request a rescind- 

ing of the transfer, but the Sheikh said that fate is something that one 

has to go along with. Sheikh Thabit Kombo reasoned that JK’s transfer 

to Dar es Salaam was part of fate, and therefore he should accept it in 

stride, which JK did. This time, JK was making a decision himself to 

accept the transfer to Tabora as fate, but what a fate it turned out to be! 

In 1981 even though JK worked for the party, he was still an active 

member of CCM Youth League, as he was still a young man. He was 

only thirty-one years of age. Clearly, the enormous responsibilities that 

JK had already assumed at such a young age were a sign that he had a 

bright future ahead of him in the party and perhaps in the government. 

While serving in Tabora, the party’s National Executive Committee 

(NEC) met and JK attended the NEC meeting as part of his respon- 

sibilities and in his capacity as regional party executive secretary. As a 

member of CCM Youth League, he was also eligible to run for a youth 

position in NEC, which he did. To the surprise of some older members 

of NEC, JK actually won a seat on this prestigious organ of the party. 

Arguably, one may say that it was this first election to NEC that gave 

JK the necessary exposure and beginnings as a national figure. In order to 

be elected to NEC, one needed to campaign among voting members of 

NEC and also run in a particular category, which JK did as a member of 

the Youth League. The fact that he was based in Tabora made it possible 

for him to stand as someone from upcountry and not from Dar es Salaam. 

This was necessitated by the fact that many members in NEC did 

not want an over-representation of Dar es Salam in the ranks of party 

leadership. What JK did was to campaign amongst delegates represent- 

ing regions outside Dar es Salaam. According to members of NEC who 

were present at this pivotal moment, JK’S attraction was that he was 

articulate and educated and that he seemed to know everybody in NEC. 

These were qualities that would serve him well in the future. 

JK is convinced that his membership in NEC is what really opened 

the door for him to become a national figure. Most importantly however, 
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as he campaigned to become a member of NEC, he realized that one 

of the old tricks he had developed during his years at the University of 

Dar es Salaam actually applied in real world politics: networking and 

building a grassroots organization was the key to success. When JK 

campaigned for the NEC seat, he needed to convince people from other 

regions that he would be a viable representative for them and that he 

could actually win. 

In politics, it is always important to assure people that whichever 

candidate they are backing has a realistic chance of winning. Backing a 

losing candidate too often in politics does not work well because poli- 
tics is about the distribution of power and influence. This means that 

the stakes in politics are quite high. Backing a losing candidate ends up 

being costly. JK won the first test. His legendary capacity of remember- 

ing grassroots leaders by their first names had its first major test here. 

Back in Tabora, as had been the case in Singida in 1976, it was becom- 

ing obvious to observers and other of~cials in the region that JK had 

become a national figure who might not be staying in the region for very 

long. Talking to some of the leaders in Tabora more than two decades 

later, they noted that it was obvious that at that time, even though they 

were happy for JK personally, they also knew that few leaders would be 

able to match his enthusiasm, influence, and connections, thus making it 

dif~cult to match his success once he left. 

More importantly, the ease with which JK operated at various levels 

in the region had helped revive and invigorate the party in ways that were 

inconceivable only a few years earlier. The party branches, for example, 

were now active and were becoming the reference points for the dialogue 

on the meaning of development for the people. There was also better 

coordination between party of~ces and the government, on the one 
hand, and better coordination between the party and Tabora Barracks. 

The fears of these of~cials were confirmed in 1983 when less than 

two years after he arrived in Tabora, JK was transferred one more time: 

this time the transfer was back to his old stomping grounds of Monduli 

Military Academy. 

MONDULt II: 1983-1986 

The 1983 transfer to Monduli was significant in a number of ways. 

The first part of the training at Monduli was going to be a"leadership" 
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course where JK undertook a company commander’s course. In this 

way he became a full-fledged member of the Tanzania People’s Defense 

Force, a status he maintained until 1992 when he formally resigned from 

the military at the rank of Lieutenant-Colonel. 

When the party sent him for the company commander’s course in 

1983, it was clear that the party brass had made a strategic decision to 

invest in JK. In terms of party politics, there was no turning back in 

terms of what would be expected of JK from then on. As one analyzes 

this period, arguably it is the most defining moment in the political rise 

of JK, although he may dispute that proposition preferring to think that 

his decision to join the party as a functionary in 1975 might have been 

the pivotal moment. 

After the company commander’s course, JK stayed on at Monduli 

as the chief political instructor and political commissar at the military 

academy. ~[his was an enormously important position because of the 

policy of party supremacy in the country. Being the principal military 

academy in the country, all military of~cers would at some point go 

through Monduli and they would have to be taught byJK. 

I talked to several of~cers who either went through Monduli while 

JK was the political commissar or were colleagues and fellow instructors 

at Monduli; they all say in unison that JK was an instructor of special 

quality and gift. Some of them teased JK (as a compliment) that he 

sounded like Mwalimu Nyerere as he made his presentations and argu- 

ments on the political economy of Tanzania and the place of Tanzania 

in the wider global political economy to both cadets and senior of~cers. 

It was clear that the party had made the right choice when they assigned 

JK to Monduli as an instructor. 
For JK personally, the experience at Monduli made him realize the 

importance of having a military dedicated to the objectives as laid down 

by the political leaders. He also appreciated the discipline that one devel- 

ops as a military of~cer. Much more importantly he has always looked 

upon the people who work with him as a"team:’ However, I think that 

after he became an instructor in the military, he has always seen himself 

as a teacher. 

In one of his trips in the regions, I heard him make reference to the 

fact that he was a’simple teacher" trying to understand what other pro- 

fessions did to enhance development in the country. Of course this was 

a way of challenging the audience to think in critical terms, but the fact 
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that he still considers himself a teacher is an indication of how impor- 

tant that experience was for him in his professional development. 

After a wonderful run as instructor at Monduli, the party trans- 

ferred him to his next post, which was in the Nachingwea District and 

then on to the Masasi District as party secretary in 1986-1988. In a 

way the rotation to the various party posts had reached their limits, but 

the party needed to be rejuvenated in various districts, especially in the 

southern part of the country and hence his appointments to Nachin- 

gwea and Masasi. 

JK had already made up his mind that it was time to move on, 

although not outside the party structure. He was also still a relatively 

young man. In 1988 he was only thirty-eight years old, but he already 

had become one of the most important and prominent people in the 

party. His assignment to the south of the country also coincided with the 

emergence of a new leadership in the country. In early 1985, Mwalimu 

Nyerere had decided to step down as president of the country. 

After the national elections in October 1985, Vice President Ali 

Hassan Mwinyi, who was from Zanzibar, succeeded Mwalimu. The fact 

that Mwalimu Nyerere was no longer the president of the country meant 

that almost everyone in the country, including prominent politicians, 

had to adjust to that fact. It should be noted that Mwalimu Nyerere had 

been in of~ce literally since independence in December 1961 and had 

pretty much controlled the agenda within the party and government for 

a period of twenty-four years. 

President Ali Hassan Mwinyi nominated JK to become a member 

of parliament and appointed appointed him as the deputy minister of 

energy and minerals in 1988, necessitating his return to Dar es Salaam 
from southern Tanzania. The appointment did not come out of the blue. 

President Mwinyi had known JK from his days in Zanzibar as party 

secretary, and he knew about JK’s leadership qualities. For President 

Mwinyi, this was an easy call. It so happens that Mwalimu Nyerere 

had also urged President Mwinyi to give a good look atJK as Mwalimu 

believed that JK was on of the most competent cadres in CCM. As it 

turned out, JK’s return to Dar es Salaam as deputy minister was the 

last time he was ever posted in the regions. His carrer in government 

began with his appointment as deputy minister. Prior to that, he had 

worked exclusively as a party functionary. From the Ministry of Energy 

and Minerals, President Mwinyi appointed JK to the important and 
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sensitive Ministry of Finance as a full minister. Given the importance of 

the Ministry of Finance in Tanzania’s development, it was clear that the 
president had full confidence in JK. 

For JK however, his sojourn in southern Tanzania had borne a tre- 
mendous benefit to him. As we saw earlier, he had met Salma his future 
wife there. 

CONCLUSION 

~Fhe analysis of my colleagues at the University of Dar es Salaam 

regardingJK proved to be right on the mark. ~Fhere is a good lesson to be 
learned from JK’s career for those who may aspire for high public of~ce. 
~Fhere are several morals to the life of JK as a politician. ~Fhe first one is 

that as long as political parties are the organizations that determine a 
candidate’s participation in elections for high of~ce, party loyalty is an 
essential qualification to have. ~Fhere are many prominent names in Tan- 

zanian politics and without a doubt they could make good presidents, 
however, as long as they do not belong to a winning party, their aspira- 
tions would be dif~cult to attain. 

~Fhe second lesson to be drawn from JK’s experience is that there 

is nothing wrong with having fun while working. JK never complained 
when he was being transferred to seemingly unattractive places all over 

Tanzania. No one can claim that Singida in 1974 was a plum post for a 
university graduate. ButJK took up the post in good cheer and made the 
best out of it. In the process, he was able to build a reputation as a hard 

worker. ~Fhis reputation led to his being sent to Zanzibar to organize 
the party in an important part of the country. His Zanzibar connections 
bore fruit in 2005 when CCM elders went to him and declared their 

support for his candidacy for president. 



CHAPTER 4 

RUNNING FOR PRESIDENT, 1995 

INTRODUCTION 

As WE HAVE SEEN, RIGHT AFTER GRADUATION, JK accepted ajob as a 

party official. Because of his education and background, he rose fairly 

quickly within the party. From his initial post as party secretary in 

Singida, he moved on to Zanzibar to run the Party oft~ce when CCM 

was created out of the merger between TANU and ASP in February 

1977. From Zanzibar he served in various capacities in Dar es Salaam, 

Tabora, the Monduli Military Academy, Songea, and Nachingwea. He 

had also served as government minister in two ministries: the Ministry 

of Minerals and Energy; and the Ministry of Finance. 

These two ministries were extremely important at the time: the 

country was in the process liberalizing the economy and these two min- 

istries were central to the whole process. For example when JK moved 

to the Ministry of Finance, his principal job was to oversee the liber- 

alization of the economy in the wake of structural reforms as agreed 

to between Tanzania and the Bretton Woods institutions, namely the 

International Monetary Fund and the World Bank. JK’s rapid rise was 

demonstrated by the fact that when he became finance minister, he was 

only 43 years old. In the context of Tanzania and the rest ofAfrica, JK’s 

rise to positions of authority and responsibility was, without a doubt, 

phenomenal. 
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Taking into consideration his background, there is no question that 

JK was a highly qualified candidate to run for the highest political of~ce 

in the land in 1995. However, it is important to understand the context 

in which JK contested for the presidency within CCM in light of the 

changes that were taking place in Africa in general and in the Tanzanian 

political system in particular. 

THE HISTORICAL CONTEXT OF MULTIPARTY POLITICS IN 

TANZANIA 

Before analyzingJK’s first run for president, it is important to present 

the political economic context in which the 1995 elections were held and 

the significance of those elections for the future of JK’s political life and 

leadership. As noted earlier, JK chose to join the party as one of the new 

cadres recruited by TANU, the ruling party. TANU had embarked on 

a strategy to change the perception and attitudes among many educated 

youth in Tanzania that party work was for the less educated. ~Fhis was 

a perception that the party had tried to overcome since 1966 when stu- 

dents from the University of Dar es Salaam demonstrated in the middle 

of the city, demanding special privileges from the government. 

~Fhe government did not budge. Instead, the students were expelled 

from the university and ordered to return to their mostly rural homes 

by Mwalimu Julius Nyerere, chancellor of the university, and president 

of the country. ~Fhe president could do this because all students at the 

university were on government scholarships and fully dependent on the 

government’s financial largesse. In a broad view of what a newly inde- 

pendent African country needed from its educated class, Nyerere was of 

the opinion that there should not be too great a socio-economic distance 

between the educated class and the common person in the street. 

As leader of both the party and government, Mwalimu Nyerere had 

observed a growing social and economic gap between these two classes 

in Tanzania, a trend that to him signified political problems down the 

road. Significantly, he thought that the educated class needed to be fully 

engaged with issues that were of concern to the workers and peasants of 

the country, who at that time constituted over 95 percent of the country’s 

population. Nyerere saw the 1966 university turmoil as a clear example 

of an undesirable trend in the country. 
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Certainly, the Arusha Declaration of February 1967 could be seen 

as Nyerere’s answer to the economic underdevelopment of Tanzania. In 

relation to the 1966 problem with the university students, the Arusha 

Declaration was supposed to usher in an ideology, and a policy of Social- 

ism and Self-Reliance (Ujamaa na Kujitegemea). The policy of Socialism 

and Self-Reliance was to be the country’s collective answer to the problem 

of underdevelopment. In the Arusha Declaration famously authored by 

Nyerere himself, the party reiterated its commitment to the principles 

that had guided it to independence six years earlier, but then adopted the 

following new principles which would guide leadership in the party: 

THE LEADERSHIP 

1. Every TANU and Government leader must be either a peasant 

or a worker, and should in no way be associated with the prac- 

tices of capitalism or feudalism. 

2. No TANU or Government leader should hold shares in any 

company. 

3. No TANU or Government leader should hold directorships in 

any privately owned enterprise. 

4. No TANU or Government leader should own houses which he 

rents to others. 

5. For the purposes of this Resolution the term’leader’should com- 

prise the following: 

Members of the TANU National Executive Committee; Min- 

isters; Members of Parliament; senior officials of Organizations 

affiliated to TANU; senior officials of para-statal organizations; 

all those appointed or elected under any clause of the TANU 

Constitution; councillors; and civil servants in the high and 

middle cadres. (In this context ’leader’ means a man, or a man 

and his wife; a woman, or a woman and her husband). 

THE GOVERNMENT AND OTHER 1NSTITUTIONS 

1. Congratulates the Government for the steps it has taken so far 

in the implementation of the policy of socialism. 

2. Calls upon the Government to take further steps in the imple- 

mentation of our policy of socialism as described in Part Two of 
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this document without waiting for a Presidential Commission 

on Socialism. 

B. Calls upon the Government to put emphasis, when preparing 

its development Plans, on the ability of this country rather than 

depending on foreign loans and grants as has been done in the 

current Five-Year Development Plan. ~Fhe National Executive 

Committee also resolves that the Plan should be amended so as 

to make it fit in with the policy of self-reliance. 

4. Calls upon the Government to take action designed to ensure 

that the incomes of workers in the private sector are not very 

different from the incomes of workers in the public sector. 

5. Calls upon the Government to put great emphasis on actions 

which will raise the standard of living of the peasants and the 

rural community. 

6. Calls upon NUTA, the co-operatives, TAPA, UWT, TYL, and 

other Government institutions to take steps to implement the 

policy of socialism and self-reliance. 

(Nyerere, 1968:249-250). 

Although the Arusha Declaration was a long document, the above 

principles were at the core of the new policy, which became the guide- 

posts for Tanzanian development for at least two decades. At its core, the 

Arusha Declaration was a serious attempt by Mwalimu Nyerere as leader 

of a newly independent country to deal with the very serious problems 

of underdevelopment. Within the first six years of independence, it had 

become obvious to him that the approach to development that had been 

taken by most African and ~Fhird World governments was going to be 

inadequate to overcome underdevelopment. ~Fhere was a need for a new 

radical approach. 

~Fhe collective answer to underdevelopment, however, was to be 

supplemented by individual responsibility, especially on the part of the 

few highly educated people in society. ~Fhis individual responsibility was 

supposed to be the reduction of salaries at the time of graduation and the 

introduction of national service as a compulsory obligation for anybody 

who graduated from high school, technical training, or university. Fun- 

damentally, the idea was to psychologically bridge the gap between the 

haves and those who did not have much in terms of material wealth. 
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Nyerere’s reasoning was also influenced by the fact that after inde- 

pendence, he had instituted a system of free education from secondary 

school all the way to university for students who had managed to pass 

all national examinations. Reduced salaries and national service were 

seen as a way for the few privileged to pay back to society the enormous 

sacrifice that the country had made in investing in the education of these 

few people in society. Under Nyerere, the gap in pay between the highest 

and lowest paid civil servants was considerably reduced. 
While it is true that Nyerere worked hard to ensure the prominence 

of the Party in Tanzania’s political life, including the making of TANU 

as a ~/e .jure single party in the country, it would be an exaggeration to 

suggest that the educated class really saw party work as important and 

as significant as their own professional endeavors. Thus party work still 

remained in the hands of party stalwarts whose connection to TANU 
went back to the later years of colonialism and the early years of inde- 

pendence. 

In the same vein, it would be unrealistic to think that JK was not 

disappointed that he did not become the nominee of his party to run for 

president in the first multiparty elections in Tanzania since 1965. As we 

will see, he had conducted a spirited campaign within the party ranks. 

His principal campaign message was the need to inject new, younger 

blood in the party after ten years of political and economic rehabilitation 

of the country under President Ali Hassan Mwinyi. 

We must recall that President Julius Kambarage Nyerere had retired 

from the presidency in October 1985. There is considerable debate in 

Tanzania as to the main reason President Nyerere stepped down, includ- 

ing the thought that Nyerere himself was simply tired of the responsibil- 

ity of running the country, a task he had performed admirably-although 

not without controversy--since the country’s independence on Decem- 

ber 9, 1961. 

Few people recall that when Tanzania (Tanganyika) became inde- 

pendent and Nyerere became prime minister, he was only thirty-nine 

(39) years old. When he stepped down in October 1985, he was sixty- 

three (63) years old. Twenty-four years is a long time to be in power. 

In the last five yeas of Nyerere’s presidency, the economy of Tanzania 

had significantly deteriorated. Again, there is considerable controversy 

as to the main reasons for the decline of the economy, but the most cited 

reasons include the rise in the price ofoil in 1974 and in 1980, which put 
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enormous pressure on Tanzania’s capacity to generate enough foreign 

currency for development purposes. 

~Fhe war with Uganda was also another reason cited for the deterio- 

ration of the economy. In 1979, Tanzania had spent US$500 million---a 

considerable amount of money at any time, but more so in 1979 with 

other economic issues to worry about---to defeat Idi Amin, the Uganda 

dictator. Draught has also been cited as a major reason for the deteriora- 

tion of the economy, especially coupled with the policy of massive vil- 

lagization (village collectivization) that had been instituted by Nyerere 

in the early 1970s. Villagization was a policy designed to collectivize 

Tanzania peasants into planned villages, which were supposed to create 

a more dynamic environment for economic development. 

Nyerere’s rationale in creating Ujamaa villages was that under 

conditions of underdevelopment, with limited resources to distribute 

throughout the country, the only rational way for the government to 

address the problem of underdevelopment was to collectivize peasants 

who were scattered across the country into well-planned villages which 

would give the government the chance to maximize the opportunity cost 

for the limited resources available to it by spending it in well-defined 

and organized villages (see Dean McHenry, Tanzania’s U.jamaa Villa,~es 

(1979~ and Michaela von Freyhold, U.jamaa Villa,~es in Tanzania (1979~. 

~Fhe idea was rooted in the notion that collectivization would promote 

self-reliance as people would not only pool resources but also knowledge 

about production that then would be shared among the villagers for pur- 

poses of mutual development. 

Initially, the idea was to create real"Ujamaa" villages where the move 

into the villages would be voluntary, and villagers would be ideologically 

committed to socialism. At least this was the thought between 1967 

and 1972. By 1972 when Nyerere saw that the number of peasants who 

had voluntarily moved to Ujamaa villages was awfully small, forced vil- 

lagization was instituted. Of all the policy initiatives undertaken by the 

Nyerere regime, forced villagization of peasants was the most criticized. 
~Fhus between 1972 and 1976, six million peasants in Tanzania’s 

countryside were forcibly moved to villages which were now called 

"development" villages as opposed to "Ujamai~’ villages. ~Fhe change in 

terminology was prompted by the fact that moving into these villages 

was no longer voluntary on the basis of a socialist ideology, but rather 

people were now being moved into these villages purely on the basis of 
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the government’s development rationale. The principal argument of the 

government at that time was that it would be easier for the government 

to deliver the basic development needs---schools, health clinics, roads, 

etc--much more ef~ciently to collectivized villages as opposed to scat- 

tered ones. 

As has been extensively documented, the process of villagization 

severely disrupted production in rural Tanzania. One of the principal 

reasons given for this disruption was the lack of planning on the part of 

government bureaucrats who were supposed to implement the program. 

Among other things, government of~cials never took time to understand 

the local context of rural livelihoods. For example, in parts of Rufiji dis- 

trict in Coast Region, peasants had lived much farther from the fields 

in the Rufiji river valley, which they worked to grow rice as their main 

staple. Government of~cials saw this distance as a very inef~cient way 

for these peasants to work their fields and organize their lives for other 

economic activities. 

By the time these peasants had been moved either closer to the river 

or further away, considerable disruption had occurred for these peasants. 

Where these peasants had lived before had been determined by their 

knowledge of the local environment. For those who lived away from the 

river valley, their decision to do so had been informed by the frequent 

floods that perennially destroyed their houses. So it made sense for them 

to only work in the valley on a temporary basis. 

Predictably when government of~cials either moved them closer 

to the valley or further away from the valley, production systems were 

severely disrupted. The Rufiji example in terms of misreading local 

conditions and the poor understanding of local contexts by government 

bureaucrats was replicated in various ways in many parts of the country. 

Thus, a combination of draught, villagization, and the other economic 

factors already mentioned proved to be a toxic and fatal combination for 

the economy. Clearly, Tanzania’s economy was in trouble. 

As was the case with most African countries during this period, the 

failure of the economy inevitably brought in the World Bank (WB) and 

the International Monetary Fund (IMF), two institutions that were 

not necessarily Julius Nyerere’s favorite. Since 1980, Nyerere had been 

involved in protracted negotiations with these two institutions on how 

to reform the Tanzanian economy. The reform measures that these insti- 

tutions insisted upon were inimical to what Nyerere thought the govern- 
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ment of Tanzania, indeed any responsible government in Africa, should 

do in terms of public policy. 

Significantly, the measures that these institutions insisted upon pri- 

marily entailed the privatization of the economy and a sharp reduction 

in social spending. The latter aspect was going to be immediate in terms 

of a sharp reduction in government subsidy and spending for social 

services, especially in health and education. Another area in which the 

IMF and WB insisted on reforms being made was in the critical banking 

sector. Financial sector reform entailed a government’s hands off policy 

on monetary policy and allowing private banking institutions to play a 

key role in economic transactions. 

The bottom line or consequence of all these economic measures 

being pushed by the IMF and WB was essentially the withdrawal or 

significant reduction of the government from much of the economy. 
What these institutions were telling the government was for it to play a 

minimally regulatory role. This was going to be in sharp contrast to how 

the Tanzanian economy had been run since the adoption of the Arusha 

Declaration in February 1967. 

In the post 1967 period, the main vehicle for the government’s 

participation in the economy had been "parastatal corporations" which 

included names such as the National Milling Corporation (NMC), 

the Small Industries Development Corporation (SIDO), the Regional 

Trading Corporation (RTC), and others. The World Bank’s argument 

was that governments were not the best institutions to run business. The 

evidence for this in Tanzania was the fact that none of the parastatal 

organizations was doing a good job. If anything, these organizations 

constituted the problem. 

Understandably, Nyerere argued vociferously against the disman- 

tling of these organizations. When it looked that the negotiations were 

going nowhere and that Tanzania would not be able to get much needed 

capital from the World Bank and other foreign sources, Nyerere chose 

to step down rather than accept those conditionalities. As soon as Ali 

Hassan Mwinyi became president in late 1985, one of his first acts 

as president was to instruct his minister of finance, Cleopa Msuya to 

negotiate and come to terms with the World Bank and the International 

Monetary Fund. 

When I interviewed Mr. Msuya about this period, he readily admit- 

ted that this was one of the most dif~cult periods in his entire public 
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career as he was managing an economy that was barely alive. Politically, 

the country was also still reeling from the sudden death in an automobile 

accident of the Prime Minister Mr. Edward M. Sokoine a year earlier. 

~Fhere are some people in Tanzania who are convinced that the deci- 

sion to retire by Mwalimu Julius Nyerere in 1985 was a combination of 

the terrible state of economy and the death of Edward Sokoine whom 

Mwalimu was very fond of. 
~Fhe reign of President Mwinyi primarily focused on the rehabilita- 

tion of the Tanzania national economy from the dif~culties of Nyerere’s 

last ten years in of~ce. One of the measures that President Mwinyi insti- 

tuted was the allowing of private enterprises to operate in all sectors 

of the economy. He gave "permission" for such activities to take place. 

Mwinyi is thus famously remembered in Tanzania as "Mzee Rhuksa:’ 

Rl~ul~sa is a Kiswahili word that simply means permission. 

Rhuksa was a direct result of the so-called"Zanzibar Declaration;’ 

which was a broad statement of policy by CCM in 1991 regarding the 

need to move beyond the principles of the’Tkrusha Declaration:’ Of par- 

ticular relevance to the debate on policy change was the change in the 

Code of Ethics for leaders of the party and government. ~Fhe Arusha 

Declaration as already noted, had been the principal guiding policy doc- 

ument for Tanzania since 1967. ~Fhe Arusha Declaration had of~cially 

stated that"Socialism and Self-Reliance" would be the guiding principles 

for the development effort of the government of Tanzania, with nation- 

alization of the major means of production (industries, banks, insurance 

companies, etc) being one of the key pillars of that policy. While a lot 

of changes had been implemented as a result of the adoption of eco- 

nomic reforms in the post 1986 period, there had not been an of~cial 

pronouncement on the question of the Code of Ethics for leaders. ~l~e 

Zanzibar Declaration was about to change all of that. ~Fhis was a policy 

shift of major consequence. 

A fair assumption to make would be that Mwalimu Nyerere was 

not very happy with this new policy statement, but he felt that he did 

not have the power or the desire to interfere with a new policy that 

was being introduced by his successor. Neither did he think that it was 

his place to interfere. When I interviewed one of Mwalimu Nyerere’s 

long time advisors about the old man’s thoughts about the new policy, 

the advisor volunteered that Nyerere had strong misgivings about the 

Zanzibar Declaration. He saw the declaration as the abandoning of a 
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key element of Tanzania’s unique development and that it would lead to 

political disaster for the country because it would make leaders who had 

been previously restrained by the principles of Arusha to run. 

According to one close associate of Mwalimu, his biggest fear was 

that Tanzania would develop a class-based society where the privileged 

few with access to resources, would seriously exploit the underprivileged. 

Nyerere thought that even though the massive nationalization of the 

major means of production had not worked as a development strategy 

for Tanzania, there was no need to abandon the whole project of Ujamaa 

and socialism, especially the restraint on leadership behavior. Correcting 

mistakes was one thing; abandoning the whole project was something 

else, and Nyerere was very clear on the matter. 
~Fhere is a segment of the population, and particularly the intel- 

lectual elite in Tanzania, which views the Zanzibar Declaration as the 

beginning of massive corruption in the upper echelons of government 

as it got rid of the restrictions on leadership of the party and govern- 

ment owning property and assuming positions in private companies. 
~Fhus JK’s troubles with fighting corruption now may be courtesy of the 

Zanzibar Declaration. 

THE TRANSITION TO MULTIPARTY POLITICS IN 

TANZANIA, 1992"1995 

Tanzania, like most African countries in the post-independence era, 

adopted a political system characterized by a one-party state. As it were, 

the two most common features of the state in Africa were the one-party 

or military government, the latter having been more prominent in West 

Africa. Unlike in some countries, such as Malawi under Kamuzu Banda 

where the one-party state was instituted as such with a simple declara- 

tion by the president, the one-party state in Tanzania had been adopted 
after President Nyerere made an elaborate political and philosophical 

justification for it. Remarkably, there was almost no major opposition 

to this move from any quarters in Tanzania, including those who had 

belonged to the minor opposition parties at the time of independence. 

A close examination of the politics in Tanzania reveals that in reality, 

Tanzania had been a de facto one-party system since independence. At 
the time of independence, TANU had won 70 of the 71 seats in Par- 

liament, with one seat going to Mr. Sarawat, an independent candidate 



RUNNING FOR PRESIDENT, 1995 . 75 

who was well known as a strong supporter of TANU. He had become an 

independent candidate when he complained that the local party bosses 

in his constituency in Arusha region were favoring a candidate who was 

less qualified than him. 

Nonetheless, Mwalimu Nyerere’s advocacy of a one-party state in 

Tanzania was based on his strong belief that a country like Tanzania 

could not afford the luxury of political liberalism, including the presence 

of many opposition parties. Nyerere maintained that political liberalism 

was only appropriate for developed capitalist economies because the fun- 

damental questions of economic development had already been decided. 

In the case of Great Britain for example, Conservatives and Labour 

could only argue for marginal changes in the British political economy 

and the welfare state. There was no discussion about changing the 

system itself. But in the case of Tanzania, the existence of an opposi- 
tion would be a distraction from the purpose of economic development. 

Such opposition would only contribute to the perpetuation of poverty 

and underdevelopment. 

Thus Nyerere proceeded to build an elaborate one-party state in 

Tanzania, which was quite effective in uniting the country. So far, Tan- 

zania stands as one of the most united and peaceful countries in Africa. 

This is one of the enduring legacies of Nyerere’s leadership. And yet it 

was Nyerere himself who advocated for the introduction of multiparty- 

ism in Tanzania during the 1991/1992 period. 

In retrospect Nyerere had laid out the basis for the transition to 

multipartyism in 1980 when he noted that it was the last time he was 

standing as CCM’s candidate for president and urged the party to devise 

ways in which leaders would not expect to be automatically returned to 

power. He also urged the party to adopt a constitutional mechanism to 

limit the terms that a person could serve as president. Clearly he had 

foreseen the dangers of one-person rulership in Africa, and he did not 

want this to be his political legacy in Tanzania. 

In 1991 in his capacity as an elder statesman, Nyerere argued that 

Tanzania could not escape the new momentum of political liberalism 

sweeping the African continent. The momentum had begun by the 

three-month National Conference in Benin, which led to the defeat of 

the Kerekou government in 1990. Thus, even though the Nyalali Com- 

mission, which had been constituted to determine which way Tanzania 

should go on the question of multipartyism, reported that 80 percent of 
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the population was still in favor of a one-party system, Nyerere argued 

that it was better to stay ahead of the curve and adopt multipartyism. 

The country took his advice and adopted a multiparty system in June 

1992. 

By the time of the October 1995 general elections, thirteen (13) 

parties had been formally registered, with four (4) of them present- 

ing candidates for the presidency: CCM; the National Convention for 

Reconstruction and Reform (NCCR-Mageuzi); the Civic United Front 

(CUF); and the United Democratic Party (UDP). Thus as can be seen, 

when JK sought the nomination of his party to run for president of 

the country for the first time, he did so at a pivotal time in the political 

history of the country. 

FOR PRESIDENT.~ 

As we have seen, as Tanzania transitioned to multipartyism, JK 

was already well established in the Tanzanian political system, but as 

the time of election approached in 1995, it was not clear that he would 

run for the presidency. Upon reflection, it can be argued that JK actually 

was a "reluctant candidate:’ JK himself has volunteered that the push 

from many quarters for him to run for president in 1995 came as a real 

surprise to him, and he did not know what to make of it. Others have 

speculated that many people pushed JK to pick up the forms for nomi- 

nation because they thought that JK was one of the few leaders in the 

country who could put to a stop the candidacy of some leaders within 

CCM who were deemed undesirable and who were still tied to policies 

that needed to be changed. 

In early 1995, CCM announced that it would hold its congress in 

Dodoma to nominate its candidate for president. Rumors began flying 

around as to who would be the next presidential nominee, but a number 

of procedural hurdles had to be overcome. 

The process of nominating the CCM candidate began by the party 

announcing the procedure for all potential candidates. Candidates were 

required to pick up the nomination forms from CCM Headquarters in 

Dodoma. Each candidate was required to fill out the forms and also list a 

fair number of names of supporters or endorsers from each of the regions 

in the country. It was only after the process of acquiring the names and 
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submission of the forms with the requisite number of endorsers at head- 

quarters that one would be considered as an official candidate. 

In interviews with at least four people who picked up the forms for 

nomination, and many others who closely follow Tanzanian politics, it 

became clear to me that even though CCM was a well-oiled political 

machine in terms of having a national organization, the party itself had 

no experience dealing with multiple members vying for the presidency 

within the party. We must recall that between 1961 and 1980, Julius 

Nyerere’s candidacy was automatic within the confines of a single party. 

Ali Hassan Mwinyi’s candidacy in 1985 was also handled within the 

confines of the party’s central committee without much fanfare. With 

multipartyism and internal competition within the party now a require- 

ment, CCM had to adjust to the new system. 

As late as April 1995,JK had not made up his mind whether he was 

going to run. Much of the year had been spent managing the ministry 

of finance at a time of serious economic difficulties for the country. He 

had been busy working on the 1995-96 budget and had not given much 

thought to the elections. One of the reasons for not thinking about the 

presidency was the fact that he saw himself as too young in light of the 

other candidates being mentioned. ~Fhese candidates included Benjamin 
William Mkapa,Joseph Sinde Warioba, Cleopa D Msuya, Salim Ahmed 

Salim, Gertrude Mongella,John Malecela, and Edward Lowassa. From a 

long-term perspective, at age 44, which he was at the beginning of 1995, 

his political career was just beginning, and he could afford to wait for 

another ten years. 

One day in early 1995, he received a surprise visit from a group of 

his friends, which included Edward Lowassa and the current Speaker 

of Parliament, Samuel Sitta. ~Fhe group had come to urge him to go to 

Dodoma and pick up the forms for nomination. ~Fhe group toldJK that 

people "on the street" were saying that he was their preferred candidate. 

~Fhe group also informed him that Edward Lowassa would also be 

picking up the forms for nomination. 

After resisting the push from the group for some time, he finally suc- 

cumbed. He agreed to pick up the forms to go along with what his friends 

had suggested, but he never thought that his candidacy would stand a 

chance because of the reasons already mentioned: age, lack of interest, 

and other politicians of long standing such as John Malecela and Cleopa 

Msuya who were also running. But before he went to Dodoma, he and 
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his friends, including Edward Lowassa went to see Mwalimu Nyerere to 

inform him of their decision. 

~Fhe visit to Mwalimu Nyerere symbolized several things: First, 

everyone in the country knew that Mwalimu still held a lot of influence 

within the party; and if Mwalimu did not like a candidate, the candi- 

dacy of that person would be derailed. Second, JK wanted to touch base 

with Mwalimu whom he respected as a political mentor for advice as 

to whether he should seek the nomination. ~Fhird, JK wanted to get the 

views of Mwalimu about the other candidates. 

Mwalimu gave his blessings toJK to seek the nomination, but to JK’s 

surprise, Mwalimu also asked him to track down Salim Ahmed Salim 

who was then serving as the secretary general of the Organization of 

African Unity (OAU) and urge him to also seek the nomination. After a 

few days, JK was able to track down Salim by meeting him at the airport 

in Nairobi, Kenya where he delivered the message. Salim responded that 

he was not interested in seeking the nomination at that time because 

he still had a five-year commitment to serve as secretary general of the 

Organization of African Unity (OAU). 

Many people in Tanzania believe that in 1995, Salim would have 

been Mwalimu’s preferred candidate. Given the internal dynamics of 

politics within CCM, it was perhaps the only time that Salim had any 

realistic chance of becoming the president of Tanzania because Mwalimu 

would have had enough clout in the party to push for a successful run by 

Salim. When Salim turned down Mwalimu’s request to seek the nomi- 

nation, he had bought himself the reputation of a famous diplomat, but 

would never again be in a position to depend on Mwalimu Nyerere for 

support in the party. Mwalimu died in October 1999. 

With Salim not running, one formidable candidate was thus out 

of the way. JK began to think that he actually stood a good chance of 

winning the nomination. So JK travelled to Dodoma to pick up the 

forms. In a relatively short time he was able to gather all the required sig- 

natures. What has come to light now is the fact that Mwalimu actually 

asked quite a few people to pick up the forms. Mwalimu had "pushed" 

candidates such as Cleopa Msuya and Benjamin Mkapa to run because 

he believed that CCM stood a better chance in winning the general elec- 

tions if the candidates had gone a thorough a thorough vetting process 

and also would have been battle tested. 
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Of all the candidates who were competing for the nomination, both 
BenJamin Mkapa and Cleopa Msuya had been part of the government in 
one capacity or another since the independence of the country in 1961. 

In that sense Nyerere could credibly argue that he did not favor one 
candidate over the others. Perhaps one of the most dramatic moments 

of the 2005 campaign was the fact that JK and Lowassa picked up the 

nomination forms on the last day of eligibility, both of them travelling in 
the same chartered plane from Dar es Salaam to Dodoma. Two young 
turks whose political history would be intertwined for a long time. 

The three leading CCM candidates for president turned out to be 

JK, who got the majority of the votes in the first ballot; Cleopa D Msuya, 
who was then serving as prime minister; and BenJamin William Mkapa, 

who was then serving as minister of foreign affairs and international 
cooperation. Once the initial ballot was held, the remaining three candi- 
dates (JK, Msuya, and Mkapa) were told to go and canvass support from 

the party membership. Cleopa Msuya confessed to me that in 1995, 
nobody--including party leaders---really knew what the procedures 
were for canvassing for support or what that process entailed. Neither 

was there a dedicated fund to finance such activities within the party. 
So each candidate went out on his own to canvass support from party 
members who would be attending the nomination convention. 

The party congress was finally reconvened in May to choose the CCM 
nominee for president. All three candidates: JK, Cleopa David Msuya, and 

BenJamin William Mkapa have told me that the moment of waiting before 
the results were announced was tense. And all of them have said that they 
were prepared for whatever outcome, but they just wanted to get over 
it. Each candidate’s supporters were hopeful that their candidate would 
come out a winner. When the second and final ballot was completed, it 
was announced that the winner was BenJamin William Mkapa. 

Many people were stunned by the announcement. Up to the time of 
the last vote, many people had assumed that JK would come out ahead 

of the other two candidates. This was because in the first ballot, JK had 
received the most votes. Indeed, there was a little commotion in the 
hallways and in the conference room itself when the announcement was 
made. Many people felt that JK had been deprived of a clear win. The 

question now was going to be how JK himself would react to the vote 
and to the perceived injustice that had just taken place. Some of his sup- 

porters were so angry that they wanted to resign from the party. 
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Fortunately, JK did not share the views of some of his supporters. As 

the ceremonies of the party congress were coming to an end, JK wrote a 

note to President Ali Hassan Mwinyi, the chairman of the congress and 

asked to speak to the audience. When JK passed the note, the person 

who had been given the note to give to the chairman decided not to 

pass it on. The person given the note was afraid that JK would disrupt 

the proceedings by complaining about the outcome of the nomination. 
But JK insisted and asked a more senior member of the party to pass 

on the note to President Mwinyi. After some discussion, the chairman 

announced to the delegates that he was givingJK an opportunity to say 

something. As JK stood and walked to the podium, the whole building 

fell silent. One could hear a pin drop! 

The suspense was occasioned by the fact that nobody knew what JK 

was going to say in light of the feelings of some members at the congress. 

His supporters still felt strongly that he had been robbed of victory and 

they were prepared to cause havoc at the congress. JK began his speech 

by thanking the chairman for giving him the opportunity to speak. He 

also thanked his supporters for having supported his candidacy and for 

working hard to ensure his victory. 

In an emotional but measured tone, JK thanked the party for giving 

him the opportunity to run for the highest public orifice in the land and 

reiterated his loyalty to the party that had been his political home for 

the longest time. He then congratulated the other two candidates, Ben- 

jamin Mkapa and Cleopa Msuya, for a spirited campaign and thanked 

them for their service to the country. He finally said the most important 

message of the day:JK said that as far as he was concerned, the nomina- 

tion process was over and he was congratulating BenJamin Mkapa for 

the victory. 

More significantly however was the fact that he also announced 

publicly that he was dissolving his "election camp" and folding it within 

CCM. He turned and faced Mkapa and said that he was throwing his 

entire support behind Mkapa’s candidacy and assured Mkapa that he 

would be available to help in any way possible during the campaign. His 

concession speech has been cited on numerous occasions as the most 

generous and gracious ever within the Tanzanian political context. 

As I have mentioned before, many of JK’s supporters did not want 

to fold the tent, but rather wanted to take their fight outside the con- 

fines of CCM with JK as their leader. But if those supporters insisted on 
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that, it meant that they really did not know JK very well. Any political 

analysis of JK as a politician must begin with the fact that JK is a child 

of TANU/CCM. He knew that any suggestion or talk of leaving CCM 

would be devastating to the party. CCM might have won the elections, 

but it would have been a severely weakened party. Opposition parties 

were making a lot of noise and they were convinced that CCM could 

lose the election at the national level. 

The primary threat to CCM in 1995 was the National Convention 

for Construction and Reform-Mageuzi (NCCR-Mageuzi) whose presi- 

dential candidate was Mr. Augustino Lyatonga Mrema, a former CCM 

member and a former minister of home affairs. His running mate was 

Abdulrahman Mohammed Babu, a former minister of trade and indus- 

tries, a prominent member of the Zanzibar Revolutionary Council, 

and well-known intellectual in political leftist circles, who had spent a 

considerable amount of time overseas and was coming back to Tanzania 

for the first time in almost two decades. As we saw in Table I, the CCM 

candidate eventually won the election with ease. 

The most grateful person at the CCM Congress when JK gave his 

concession speech was the person who won the nomination: Benjamin 

William Mkapa. Politically, when JK conceded, Mkapa’s nomination to 

be CCM’s standard-bearer was completely legitimized. If JK had not 

publicly conceded, Mkapa would have gone into the general election 

with JK’s albatross around his neck. 

But the significance of JK’s concession for Tanzanian politics was 

more than just fleeing the party’s nominee of the burden of "illegiti- 

macy;" it also gave Mr. Mkapa the license to go out there and claim the 

mantle of CCM’s leadership. Further, and this may have been the most 

important result of the day: the minute JK conceded, he automatically 

became a president in waiting. While it might have been unfair to ques- 

tion the legitimacy of Mkapa’s win at the party congress, there are people 

who continued to hold a grudge against him. JK, however, was not one 

of them. 

At the nomination congress, several issues had worked in JK’s favor. 

He had proved beyond any doubt that he was a force to reckon with 

within CCM. Almost out of the blue, or so it seemed, he had given the 

old party stalwarts a run for their money. Benjamin Mkapa had been 

part of the government from the first day of independence. He had been 

an aide to Mwalimu Nyerere, served as presidential spokesperson, an 
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ambassador to several countries and to the Tanzanian Mission at the 

United Nations and had also been in the Cabinet. Cleopa Msuya’s record 

was as long as Mkapa’s. Besides having served as principal secretary and 

minister of finance, he was also the current prime minister. ~Fhe fact that 

in the first ballot they both trailed JK was a big statement about JK’s 

position and status within the Party. 

After the party congress, JK went and paid a courtesy visit to 

Mwalimu Nyerere. After the usual pleasantries, Mwalimu quickly got 
to the point of the election. He thanked JK for the brilliant concession 

speech and for saving the party from an embarrassing moment. He 

remindedJK that he was still fairly young and that the next round which 

would be at most 10 years down the road would be a good opportunity 

for him. Mwalimu reminded JK that after all, he was only 44 years old 

and the party still needed him for future work. Mwalimu’s comment was 

significant because the word out there was that he had favored Mkapa 

over the other two final candidates. 

JK thanked Mwalimu for his mentorship and promised again that 

he would diligently work for the election of Mkapa. After the Congress, 

JK went back to his parliamentary constituency to recharge his batter- 

ies after an excruciating three months when he ran for the presidential 

nomination. He also had important matters to attend to in his capacity 

as minister of finance, including preparing the budget for the following 

fiscal year 1995/1996. 

CONCLUSION 

Although it may not have been obvious at the time, the Dodoma 

CCM Presidential Nomination Congress was a major turning point 

in the politics of CCM and Tanzania in general. Several things that 

occurred before and at the congress need to be noted as an elaboration 

of that observation. 

First, even though the congress was convened to nominate a CCM 

presidential candidate to run in a multiparty system, the old power base 

within the party was still quite significant. As many have noted, the 

presence of Mwalimu Nyerere meant that even though he was not chair 

of the congress, he still had strong sway as to who would become the 

party candidate. Benjamin Mkapa although well known both within the 

country and outside, and having served in the government in various 
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capacities, was still not the most popular candidate within the ranks of 

CCM leadership and membership. His candidacy was seriously boosted 

by the apparent support of Mwalimu. But it was also obvious that a 

new crop of leaders was emerging within CCM to put the old guard on 

notice. 

Second, the prominence of JK at the congress and the enthusiastic 

support of his followers may have caught the old guard by surprise, but 

it really should not have. JK had been a permanent fixture in the party 

since 1975 when he graduated from the University of Dar es Salaam and 

took a post as party secretary in Singida. JK represented an important 

constituency within the party: the youth. ~Fhe significance of this repre- 

sentation was that the youth were a disgruntled constituency. Increas- 

ingly, as the party reacted to the move towards multiparty politics, it 

looked slow, sluggish, and a bit tired. Much of its dominance of Tanza- 

nian politics was based on the fact that it was the party of independence 

and had been the only game in town since 1961. It was thus suffering 

from the common ailment of having been in power and leadership for 

too long, and it lacked any innovative ideas to galvanize its membership. 

Almost the same names had been on the party’s roster of leadership for 

at least three decades, and this was a time for change. 

JK’s candidacy represented that sentiment, although he himself did 

not explicitly express that view in his presentations to the congress. ~Fhe 

fracas that ensued after he lost the nomination was a clear signal for the 

party that it needed to move in a different direction. Ironically, the person 

who had recognized the dangers confronting the party on the question 

of leadership and mobilization had been Mwalimu Nyerere himself. In 

1990, as he was getting ready to step down as CCM chairman, he took 

a countrywide tour which was variously interpreted as his goodbye tour 

or a reliving the glory days of the party. 

Contrary to those interpretations, Mwalimu Nyerere had realized 

that the party needed to be revitalized, and one of the ways to achieve 

that objective was for the party leadership to get in touch with the 

party’s grassroots. So he made sure to visit all regions and all districts 

in the country reminding the people of the importance of the party; 

and why it was important to develop dynamic leadership of the party 

from the grassroots. It was also a message to the incoming leadership 

at the national level that it could not simply sit on its laurels and expect 

the party to triumph in a competitive political environment which he 
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had foreseen coming up. His endorsement of the Nyalali Report for the 

adoption of a multiparty system was part of this thinking. 

Third, the elimination of older leadership such as John Malecela 

and others from presidential contention in 1995, combined with the 

reluctance of Salim Ahmed Salim to run for the presidency essentially 

meant that the next crop of leadership was going to be radically different 

from what had been the case since independence. I argue that as the 

nomination congress adjourned, CCM already had its next presidential 

candidate ten years down the road. CCM could not afford to ignore the 

ever growing number of young people who were swelling the ranks of 

the party and also those of the unemployed as the economy continued 

to change. 

The economic reform measures which had been instituted in the 

country since 1986 had managed to revive certain areas of the economy 

by making it possible for the country to access international capital, but 

the reforms themselves were having serious negative consequences on 

social services. The guarantee of free education and medical services for 

example, as part of the process of national development, while remaining 

a national aspiration on the books, was in practice shelved as the govern- 

ment complained of being broke and being unable to fulfill this promise. 

As former President BenJamin Mkapa told me in August 2009, when 

he won the CCM nomination for president, he felt compelled to tell the 

country what he thought was the essential truth: the type of govern- 

ment that the people of Tanzania had been used to, including high level 

dependence on foreign aid, and what he perceived as the lack of innova- 

tion on the part of government leaders, all had to change. He said that he 

did not feel the necessity to sugarcoat the stark reality that economically, 

Tanzania was in dire straits and that rapid (and far ranging) economic 

reform to allow for the infusion of foreign capital and the promotion of 

competition in the economy were necessary if the country was to halt the 

economic downward spiral of the 1980s. 

President Mkapa also felt that an efficient government was an essen- 

tial ingredient of reform. He noted that the government bureaucracy 

had been bloated since the 1970s and there was a need to reduce govern- 

ment expenditures in this area. A large government bureaucracy, Mkapa 

argued, also breeds corruption both petty and grand, which historically 

has been a problem for many developing countries. Massive government 
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worker redundancy exercises under his regime can be understood as 

coming from this line of thinking. 
Mkapa’s regime has been criticized on many fronts. One of the basic 

criticisms of the regime is that because of its zeal to denationalize eco- 
nomic parastatals, the regime opened the door for the massive acquisi- 
tion of important elements of the Tanzanian economy by foreigners and 

that privatization actually bred corruption as well-connected politicians 
and business people took advantage of the weak governmental institu- 
tional structures to strike advantageous deals for themselves. 

President Mkapa rejects all these criticisms as coming from people 
who barely understood the need for the massive overhaul of the economy 
when his government came in. When I talked to him in August 2009, 
he was confident that with time, people will come to realize that all the 

measures that his government took were actually responsible for the 
revival of the Tanzanian economy, which in the end allowed for Tanzania 

to qualify for the various grants from foreign donors and other interna- 
tional financial institutions. 

In political terms however, Benjamin Mkapa represented the last of 

the independence generation politicians. Mkapa himself had come into 
government right at the time of independence and had been part of the 
old guard. When he became president, he was 57 years old. He would be 

67 by the time he finished his second term as anticipated,. In contrast, 
as Mkapa’s regime began, JK had just turned 45 and therefore had a 

significantly different historical experience and perspective of the world. 
Much more importantly, JK would have a different perspective of poli- 
tics in Tanzania and which constituencies really mattered in continuing 
to make CCM a relevant institution in the peoples’ lives. 





CHAPTER 5 

JK MINISTER OF FOREIGN AFFAIRS 
AND INTERNATIONAL COOPERATION 

INTRODUCTION 

ARGUABLY, BESIDES THE PRESIDENCY ITSELF and the position of prime 

minister, the minister of foreign affairs in Tanzania occupies the most 

desirable and visible ministry in the government. ~he person who occu- 

pies that office quickly becomes a household name in the country. Such 

has been the case with all foreign ministers since the late 1960s. 

Part of the reason for this is the fact that from the late 1960s Julius 

Nyerere as president adopted a very strong position vis-a-vis colonialism 

and apartheid in Southern Africa and was an advocate of positions that 

were at some point viewed as radical and anti-Western. Tanzania there- 

fore was quite vocal in the halls of the Organization of African Unity 

(OAU) with regard to decolonization, leading to the OAU’s decision 

to put the headquarters of the African Liberation Committee in Dar es 

Salaam. 

Many African liberation movements were either based in Dar es 

Salaam or had substantial presence in the city. ~hese included the Front 

for the Liberation of Mozambique (FRELIMO), the African National 

Congress of South Africa (ANC), the Pan Africanist Congress of South 

Africa (PAC), the Zimbabwe African National Union (ZANU), The 

Zimbabwe African People’s Union (ZAPU), Movement for the Popular 

Liberation of Angola (MPLA), Front for the Total Liberation of Angola 

(UNITA), Front for the National Liberation of Angola (FNLA), and 
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the South West Africa Peoples Organization (SWAPO). Even further 

afield, countries such as Guinea Bissau and Cape Verde had strong rep- 

resentation in Dar es Salaam in the form of the African Party for the 

Independence of Guinea-Bissau and Cape Verde (PAIGC). 

Tanzania’s strident position on decolonization was also demon- 

strated in the British Commonwealth, especially on the Rhodesian 
question of the Unilateral Declaration of Independence (UDI) by Ian 

Smith’s Rhodesia Front Party. With Ian Smith’s UDI In November 1965 
and the reluctance of Britain to crush it, Tanzania broke off diplomatic 

relations with Britain in protest. 

On a bigger platform at the United Nations, Tanzania was a strong 

voice on decolonization, against the apartloeid regime of South Africa, 

and a strong advocate for the admission of the People’s Republic of 

China as the legitimate representative of China at the United Nations as 

opposed to Taiwan (Nationalist China) playing that role. 

Naturally, the foreign minister was the point person for such advo- 

cacy. John Malecela who had been a minister in the East African Com- 

munity in the late 1960s and then became minister of foreign affairs was 
the first person to exemplify this role. He became an effective spokesper- 

son for Tanzania on all these questions and gained tremendous media 

coverage throughout Africa and the world. Even though the public in 

Tanzania never said this loudly, there are some people who thought that 

John Malecela might be a worthy successor to President Nyerere. We 

now know that such talk and thought were premature. 

Given the prominence and importance of the ministry of foreign 

affairs in the general scheme of the government of Tanzania, it was 

not a surprise to most observers within the country that JK would be 

appointed minster of foreign affairs by newly elected President BenJa- 

min Mkapa, following the general elections of October 1995; elections 

which had pitted Mkapa and JK in the party nomination process a few 

months earlier. 

The speculation by some was that President Mkapa assigned the 

ministry of foreign affairs to JK in order to remove JK from the domes- 

tic political scene, and therefore in a sense, got rid of a political rival 

who might be a distraction as Mkapa sought to consolidate his power in 
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the new regime. President Mkapa maintained that his appointment of 

JK as minister of foreign affairs and international cooperation had been 

primarily based on JK’s capability and experience. 

Himself having served twice as foreign minister, Mkapa argued that 

he fully understood the challenges that Tanzania faced in the past, espe- 

cially during Nyerere’s period, and therefore was looking for the most 

capable person to reorient and effectively manage the thrust of Tanza- 
nia’s foreign policy in the Great Lakes Region (GLR). Incidentally, after 

his retirement, Mkapa was appointed AU Special Envoy for the Demo- 

cratic Republic of Congo. 

In GLR, the burning issues at the time that needed attention 

included the issues of the Rwanda genocide, the Burundi civil conflict, 

the Angola civil war and, even more significantly, the emerging crisis in 

then Zaire, now the Democratic Republic of the Congo (DRC). 

So here we have an intriguing and open question as to whether the 

foreign ministry was a consolation prize for JK, having been denied the 

opportunity to become the president of the country, or there was indeed 

a genuine desire by President Mkapa to appoint the most competent 

person around for a tough ministry. 

The appointment of JK as minister of foreign affairs was greeted 

with much enthusiasm at the ministry itself. As one former senior dip- 

lomat at the ministry told me: JK’s appointment was a relief to most of 

foreign service officers because for about ten years, Tanzania’s position 

in Africa generally, and in the Southern African region in particular, had 

diminished. Tanzania was no longer the focal point of regional diplo- 

macy as it had been during the Nyerere years. Members of Tanzania’s 

diplomatic corps hoped that the election of President Mkapa and the 

appointment of JK as minister of foreign affairs would begin to rectify 

that shortcoming. More than one senior Tanzania diplomat nostalgically 

recalled that during Nyerere’s regime, no major decision in the Southern 

Africa region would be made without a strong input by Tanzania, espe- 

cially on matters related to regional security. 

One of them said: "Can you imagine, with Mwalimu around would, 

the Mozambican peace negotiations gone on without serious input from 

us.a Are we playing any meaningful role in Angola.a Was anybody from 

the OAU seriously consulting us on these questions,a" According to 

these diplomats, Tanzania was being overshadowed by countries such 

as Zimbabwe, and was in danger of becoming even more marginalized 
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with the emergence of a democratically elected government in South 

Africa under the political icon, Nelson Mandela. It seemed for many 

people that all important diplomatic roads were now leading towards 

Pretoria, not Dar es Salaam. 

The nostalgic recalling of Tanzania’s previous preeminent position in 

African affairs in general and Southern African issues in particular has to 

be taken in the context of a changing global environment. By 1995 when 

JK became foreign minister, practically all countries in Africa had imple- 

mented the Structural Adjustment Policies (SAPs) of the World Bank; 

and the debate on economic reform had become not wl~etl~er to adopt and 

implement reform but rather/0ow deep the reforms were going to be. 

Much more importantly, the debate on globalization had picked up 

speed, meaning that diplomacy as a practice was also shifting from the 
old real politic world to economic diplomacy. Furthermore, as a collec- 

tive, the African Union had adopted the New Partnership for Develop- 

ment (NEPAD) as the continental blueprint for economic development, 

governance and foreign relations, and in the process elevating issues of 

globalization to the forefront of any continental conversation about 

development priorities. 

Thus while questions of civil conflict were still relevant in Southern 

Africa, the focus for most countries in the world was shifting signifi- 

cantly towards matters of economic globalization. The fact that South 

Africa was becoming prominent in the region had less to do with its 

military prowess, which was still considerable; but rather, its prominence 

in the region was primarily driven by its economic power. 

The economic power of South African companies and the spreading 

of their wings in the Southern Africa region where they had been forbid- 
den before by the shackles of apartheid, was the key issue on the table. 

It would seem therefore that in spite of the desire by some veteran dip- 

lomats in Tanzania to relive the old glory days, the world had changed, 

necessitating a new direction both in terms of national policy and, in this 

case, foreign policy. 

Upon entering of~ce, JK envisaged that he would face two basic 

challenges. The first one would be strategic: how to reorient Tanzania’s 

foreign policy so that it could meet the challenges of globalization. In 

other words, economic diplomacy was now going to assume greater 

emphasis in the conduct of foreign affairs. In a sense this strategic think- 

ing was going to be in line with President Benjamin Mkapa’s overall 



JK MINISTER OF FOREIGN AFFAIRS & INTERNATIONAL COOPERATION ¯ 91 

economic development policy of accelerated privatization and opening 

up the Tanzanian economy for foreign investment. 

While liberalization of the economy had begun during the regime of 

President Mwinyi whereJK had first served as deputy minister of miner- 

als, energy and natural resources and later as minister of the treasury, it 

was clear that Mkapa was going to speed up the whole process. Naturally 

the minister of foreign affairs had to prepare himself for such a task. 
~Fhe second challenge that JK realized as soon as he stepped into office 

as foreign minister, was the low morale among foreign service officers, partly 

as a result of the chronic late payment of salaries and allowances for the offi- 

cers living overseas. It was not unheard of that officers would go for several 

months before they received their pay, making their personal lives and those 

of their families extremely difficult, especially in foreign countries. 

Much more seriously however, it was common for officers to receive 

telephone calls from creditors threatening to cut off water or electricity 

to their residences, or even worse, eviction from the premises. Worse still, 

was the dilapidated condition of many of the official residences of Tan- 

zania ambassadors, some of which had been bought by the government 

several years earlier but had not received regular maintenance.JK quickly 

realized that this was a major problem that required immediate attention. 

As many of his political opponents have since discovered, despite 

his jovial character and pleasant personality, JK is a shrewd and tena- 

cious bureaucratic infighter who knows how to make a policy case and 

win. ~[he case of the foreign embassies illustrates this point. In the last 

months as minister of finance in President Mwinyi’s government, he had 

learned that the Uganda government was about to pay Tanzania some of 

the money it owed stemming from the 1979 war. 

Upon becoming minister of foreign affairs and international coop- 

eration, he went and made the case to President Mkapa that the ministry 

of foreign affairs should get the bulk of that money to address the crisis 

of housing, old embassy buildings, and allowance payments to officers. 

In spite of protestations from the new finance minister, Daniel Yona, 

who already had made other plans for the money, JK won the argument, 

and got the money to fix the problem in his ministry. Foreign service 

officers were forever grateful to their new boss for coming through for 

them on this crucial issue of basic survival. 

Here is where it can be said that JK’s bureaucratic strategic and tacti- 

cal thinking emerged early on in his job as foreign minister. He knew 



92 . JK: A POLITICAL BIOGRAPHY OF JAKAYA MRISHO KIKWETE 

that economic diplomacy was something that would take a long time to 

develop and required a concerted effort not only from his ministry, but 

also from other branches of the Tanzanian government. However, he 

also knew that it would be extremely dif~cult to accomplish that task if 

he had unhappy workers around him, whom he would rely upon to carry 

out the dif~cult task of economic diplomacy. He was therefore not going 

to take a back seat in the fight for the money from Uganda. 

JK’s clash with the treasury was also tactical in terms of dealing with 

foreign affairs personnel. He demonstrated to them that he would fight 

for their interests and indeed he would protect them from interference 

from other government quarters, but he would also expect them to give 

their full devotion to the task at hand and that he would not tolerate 

incompetence. JK is known to have approved the termination of foreign 

service of~cers who might have thought of themselves as his personal 

friends, but who had professionally misbehaved in some fashion. ~[his is 

a quality of JK that some people, much to their regret, come to learn too 

late after they had been out of a job. 

Before he could devote himself fully to developing a strategy for eco- 

nomic diplomacy as the cornerstone of Tanzania’s foreign policy, JK had 

to face the reality that Tanzania was in a region embroiled in a major 

crisis. ~[he Burundi case aside, which had been going on since the early 

1970s and was being mediated by Mwalimu Nyerere, the 1994 genocide 

in Rwanda had itself unleashed a number of problems for the Great 

Lakes Region. As the Rwanda Patriotic Front (RPF) swept into Kigali 

in May/June 1994, hundreds of thousands of Hutus, some of whom had 

participated in the massacres of hundreds of thousands of Tutsis, made 

their escape into eastern Zaire. 

The RPF government went after the escaping genocideres into 

eastern Zaire. Within ten years, the chaos in eastern Zaire resulted in 

the death of more than 4 million civilian Congolese, the overthrow of 

President Mobutu of Zaire in 1997 by Laurent Kabila via an armed 

insurrection, the emergence of several rebel movements in Zaire which 

still operated a decade later, the occupation of large tracts of DRC by 

Rwandese and Ugandan forces, and the intervention of the Southern 
Africa Development Community (SADC) in DRC in the form of 

Zimbabwean, Angolan, and Namibian troops. These were some of the 

challenges facing JK when he assumed his job as Tanzania’s minister of 

foreign affairs and international cooperation. 
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As can be imagined, this was baptism under fire. JK’s basic chal- 

lenge was how to maintain the position of Tanzania as an interested 

party, willing and prepared to play a positive role to resolve the crisis, but 

neutral in this complex problem. The delicate balance was necessary for 

several reasons. 

Tanzania had self-interest in playing this role, a position that it 

had maintained for some time. JK was aware of this position when he 

became minister of foreign affairs and international cooperation and 

he was eager to maintain it. It may be recalled that the airplane carry- 

ing President Juvenal Habyarimana of Rwanda and President Cyprien 

Ntayaramira of Burundi, which was shot down at Kigali airport thus 

precipitating the 1994 Rwanda genocide that began in April, had actu- 

ally been coming from a diplomatic meeting in Dar es Salaam. 

Tanzania had to play an active role in resolving the Great Lakes 

crisis because it had also been seriously affected by the Rwandan crisis 

in the sense that hundreds of thousands of Hutu refugees had crossed 

the border into northwestern Tanzania to escape the fighting between 

the RPF forces and the Interahamwe. 

Tanzania was thus facing the usual problems associated with the 

presence of large numbers of refugees coming from a highly charged 

political environment such as the one in Rwanda: sharply divergent 

opinions on what constitutes the political problem in Rwanda on the 

part of the Rwandese themselves, the security challenge for the local 

Tanzanian population presented by the presence of large numbers of 

refugees, the discomfort of the RPF government of large numbers of its 

own (disgruntled) population sitting in refugee camps not very far from 

the border, and the possibility of some refugees using Tanzania as a base 

to conduct political activities that could lead to military action against 

the government of Rwanda. Nonetheless, thousands of Rwandese refu- 

gees stayed in Tanzania for a very long time. The last batch of Rwandese 

refugees in Tanzania were actually sent back home in early 2007, almost 

two years after JK had become president. 

According to Dr Anastase Gasana, a former foreign minister 

of Rwanda in both the governments of Habyarimana and Pastor 

Bizimungu, and later, Rwanda’s permanent representative to the United 

Nations, JK was impressive as foreign minister from the beginning. JK 

had succeeded Joseph Rwegasira, an old politician who was on his way 

towards retirement and looked to have slowed down because of age. In 
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contrast, at 46, JK walked with a bounce in his step and looked quite 

energetic. What was clear about JK was that he knew the GLR in terms 

of the seriousness of the political and security problems; and he also 

knew who the principal players were, and as Tanzania’s former minister 

of finance, he knew how much the regional crises were costing Tanzania 

in terms of revenue and socio-economic development. 

Ambassador Gasana noted that one could see that JK seemed to 
have a special relationship with President Yoweri Museveni of Uganda, 

a key player in GLR. The relationship between JK and Museveni should 

have been expected. Even though they were not school mates at the Uni- 

versity of Dar es Salaam, the two knew each other well, especially in 

the 1970s when Museveni was associated with groups in Tanzania that 

were trying to overthrow Idi Amin’s regime in Uganda. The Ugandan 

forces that eventually drove Idi Amin out of Uganda did so on the heels 
of the Tanzania armed forces’ march into Kampala after Tanzania mas- 

sively responded to Idi Amin’s ill-advised occupation of its territory in 

the Northwest Lake Region in early 1979. 

Museveni however was also important for one other major reason. 

The RPF forces that took over the government of Rwanda on the heels of 

the genocide had come from Uganda and had the full support President 

Museveni. It had not been lost to anyone who understood the politi- 

cal and power dynamics in the region that without Museveni’s support, 

RPF would not have been able to successfully carry out the invasion of 

Rwanda and topple the Habyarimana government. 

In any case, the invading RPF was primarily constituted of Rwandese 

forces who essentially had grown up in Uganda and many of whom had 

fought alongside Museveni in the National Resistance Army (NRA) in 

its march to Kampala to overthrow the government of Milton Obote 

in 1986. Paul Kagame, the leader of RPF, had actually served with the 

Ugandan Armed Forces. Uganda also bordered Zaire, making it a very 

interested party to what was going on with the Mobutu regime. And 

finally, President Museveni was facing an internal rebel movement called 

the Lords Resistance Army (LRA), which was using parts of the DRC 

as a rear base in its attacks against Ugandan forces within Uganda itself. 

Museveni reserved the right to go after the LRA forces in DRC, thus 

complicating matters related to GLR security even more. 

So it was obvious that without President Museveni’s participation, 

resolution of the GLR security crisis would be very dif~cult to achieve, 
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and JK knew that. Being a good political strategist, he realized that 

getting to know Museveni better would make his job easier. An interest- 

ing observation by Ambassador Gasana worth noting is that from the 

time the ambassador met JK, the ambassador got the sense that as com- 

petent as JK was in terms of foreign affairs and his impeccable knowl- 

edge of the GLR, JK seemed to be more of a master of local Tanzanian 

politics. Diplomacy was fine, but the beef was with the grind of national 

politics. 

Ambassador Gasana noted that JK would spend hours explaining 

to him the minute intricacies of Tanzanian politics and that JK seemed 

to know about local leadership in Tanzania better than anybody else. 

~Fhus from early on, Gasana knew that it was just a matter of time before 

JK became president of Tanzania. ~Fhis observation by Gasana makes it 

tempting to compareJK with President Bill Clinton in several ways. 

First, as much of the world knows, Bill Clinton is a great commu- 

nicator. He is known for his wonderful speeches, which made him an 

effective president of the United States for eight years (1993-2001). 

During his presidency, Clinton would give important policy speeches 

from a card of prepared notes, and he could talk for hours about complex 

policy issues without making them sound complicated. ~Fhis is a gift and 

skill that JK also seems to have, especially when trying to communicate 

to normal people who are not policy experts. As we will see later, his 

communication strategy during the presidential campaign was simply 

magnificent. 

Second, even though President Bill Clinton has been commended 

for being a good foreign policy president, and for choosing an effective 

foreign policy team, he is primarily known as a master politician in the 

domestic arena. He mastered the politics of the personal: he would 

develop personal relationships with key people across the country, who 

then would drum up support for both for his policy programs, and 

also as is necessary in the American political system, for fundraising to 

finance political campaigns. One of the obvious successes of Bill Clinton 

was the fact that he was able to take the initiative of policy reforms such 

as welfare and trade, areas that historically might have seemed to be an 

advantage enjoyed by the Republican Party. President Clinton’s triumph 

was about understanding how internal politics in the United States 

could be managed. As Ambassador Gasana noted, he thought that JK’s 
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major strength was that he knew Tanzanian politics and seemed to live 
and breathe it. 

CONCLUSION 

In sum, it could be argued that JK’s most enduring legacy as foreign 

minister is fourfold: first, within the ministry itself, he was able to fight 

for his foreign service officers and improved their financial position as 

they served their country abroad, coupled with the refurbishing of Tan- 

zanian embassy buildings abroad. In line with this, was his reorganiza- 

tion and restructuring of the ministry in ways which made performance 

of tasks more efficient. 

Second, regionally, particularly in the GLR, the crises in the DRC, 

Rwanda and Burundi were reduced to manageable proportions partly 

as a result of the unrelenting effort of JK as the chief Tanzanian diplo- 

mat in the various negotiations. JK had worked closely with Mwalimu 

Nyerere who had been the facilitator of the Burundi peace process until 

his death in 1999.JK knew well the principal characters in the Burundi 

conflict and he was able to help facilitate the peace process much more 

efficiently in light of his personal relationship with them. 
Third, much of Tanzania’s activities abroad, particularly beyond 

the African continent were reoriented to ensure that economics became 

the centerpiece of Tanzania’s diplomacy. In this regard, JK’s efforts were 

a close reflection of what his boss, BenJamin Mkapa, had in mind in 

responding to the challenges of globalization. As we will see later, in his 

own presidency, JK redoubled the effort in this area and has made eco- 

nomic diplomacy a principal pillar of his foreign policy. 

Fourth, JK worked tirelessly to revive the East African Community 

(EAC) as part of the larger project on regional integration. The EAC 

had been one of the most successful regional organizations in Africa in 

the 1960s and 1970s before it became a victim of political and policy 

differences among East African leaders in the wake of the overthrow 

of President Milton Obote in Uganda by General Idi Amin in January 

1971. 

With the significantly improved political environment in the 1990s 

and the present challenge of globalization, Tanzania took a lead in trying 

to revive the EAC. He was a tough negotiator on the question of the 

customs union to ensure that Tanzania got a fair deal in the new and 
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emerging EAC. He was an effective diplomat as he chaired the EAC 
council of ministers. Now that the EAC is operational and has been 

enlarged to include the countries of Rwanda and Burundi, it is fair to 
conclude that Tanzania’s effort under the leadership of its chief diplomat 

JK has been a remarkable achievement. 





CHAPTER 6 

JK RUNNING FOR PRESIDENT 
AGAIN, 2005 

INTRODUCTION 

FOR MANY POLITICAL OBSERVERS IN TANZANIA the appointment of 
JK as foreign minister left a major question mark regarding his political 
future. In many polities in the world, speculation of who might be the 
next president or prime minister usually starts promptly after the most 
immediate elections. In South Africa for example, because of the con- 
stitutionally mandated two term limit, speculation on Thabo Mbeki’s 

successor began as soon as the 2004 elections were over. 

Much of the political drama involving Mr. Jacob Zuma, the former 
deputy president, and the then deputy chairman of the ANC are a clear 
evidence of how intense the competition for political succession can 

become. People in Mr. Zuma’s camp variously claimed that the Mbeki 
camp had worked hard to undermine the candidacy of Mr. Zuma 

because of the political rivalry between the two. 
In the case of JK and his boss President BenJamin Mkapa, there 

seemed on the surface a good relationship. It was clear for most of the 
time that JK’s job as foreign minister was his as long as he wanted it. 

Part of the reason for JK’s job security was that as a result of the hard 
fought party nomination for president in 1995, Mkapa as a smart politi- 
cian quickly figured out that it was a wise thing to keep JK happy. The 

foreign ministry was a big enough platform to quench JK’s appetite for 
power. Much more importantly however, was the fact that as chairman 
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of CCM, Mkapa was well aware of the support JK had within important 

segments of the party faithful, especially the youth. 

As already noted, outwardly, JK did not seem bitter that he had lost 

the party’s nomination to run for president, and that instead, BenJamin 

Mkapa had become the nominee in 1995. As many people observed at 

the time, JK was still relatively young--only forty-five years old--and 

would get his chance ten years down the road to run again and actually 

win. As a loyal party man, JK had accepted this reasoning, although it 

must have seemed to him at the time that some form of injustice had 

been done. In any case, he never mentioned his disappointment in 

public. Indeed, it is ironic that JK’s supporters seemed more upset than 

JK himself at the outcome of the nomination process and the politicking 

behind the choice of BenJamin Mkapa as the party nominee. 

It is worth mentioning that at the conclusion of the party nomi- 
nation process in Dodoma in 1995, BenJamin Mkapa was extremely 

appreciative of the fact that JK never made noise about the fact that 

JK had substantial support among very strong constituencies within the 

party. If anything, JK was extremely gracious in acknowledging Mkapa’s 

victory and JK actually went out of his way to tell his supporters that 

they needed to fully support Mkapa’s candidacy. 

For the majority of the almost ten years between the election process 

of 1995 and 2005, JK never expressed publicly that he would run to 

succeed BenJamin Mkapa as president. When asked about this on more 

than one occasion, he jokingly said that it was tough enough to do his 

job as foreign minister, let alone worry about running for president. But 

what this incident demonstrates is that JK is capable of maintaining a 

fagade of calm and tranquility while burning on the inside. This trait was 

in full display when he fired poorly performing or incompetent subordi- 

nates at foreign affairs, as deputy minister of energy and minerals, and 

also as finance minister. 

JK had become finance minister in the last years of Ali Hassan 

Mwinyi’s presidency. It was a tough job as the ministry of finance was 

primarily responsible for implementing structural adjustment programs 

of the IMF and World Bank. It was a particularly dif~cult assignment 
because previous of~ce holders at finance had been important and pow- 

erful politicians including Mr. Cleopa Msuya, who had also served in the 

past as prime minister. It was the same Cleopa Msuya who ran against 

JK and BenJamin Mkapa for the Presidency in 1995. 
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~Fhe first hint that he was going to run first for the party nomina- 

tion, and subsequently for president of the country was at the beginning 

of 2005. However, the fact that he had not announced, or publicly dis- 

cussed, his candidacy between 1995 and early 2005 should not be taken 

to mean that he was doing nothing to prepare for it. If anything, the 

opposite was true. Given the tough competition that emerged against 

him during the party nomination process, non-preparation would have 

been politically fatal. In any case, the brutality of his experiences in 1995 

elections had warned him against any laxity. 

Soon after JK lost the nomination for president in 1995, he went 

back to Dar es Salaam and to his constituency in Chalinze (Pwani/ 

Coast) to regroup. A friend who drove with him from Dodoma to Dar 

es Salaam was amazed at how calm and contented JK was. Many of his 

supporters were still livid that the nomination had been snatched away 

from him for no reason other than that he seemed to be too young for 

the job. JK however was at peace with himself and had already "moved 

on" in terms of not wanting to relive the nomination process. ~Fhe chal- 

lenge for him was how to continue being a loyal member of CCM and 

also thinking of what role he would play in the new government of Ben- 

jamin Mkapa. 

It is important however to realize that JK’s political antennae 

remained high placed. Organizationally, he maintained close contact 

with his political base within the party. His political base happened to 

be all those people that he knew by their first names from the regions 

and districts; and the long-term party people in leadership positions 

whom he had known for a long time through his work as a party of~cial. 

Even as foreign minister, JK never missed an opportunity to attend all 

important party meetings and congresses. He maintained his position 

on the central committee of the party and was in charge of the foreign 

affairs portfolio. 

Most importantly however, JK’s political base was the youth of 

the party. ~Fhis had been his political base in 1995, and he made sure 

that he kept the relationship going. He maintained the relationship by 

constantly touching base with them in the regions and districts, and by 

attending party conferences. And unlike many other foreign ministers 

who get consumed with issues related to their immediate jobs of foreign 

affairs, he paid close attention to his own local constituency of Chalinze. 
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He made sure that his constituents felt that they had real representation 

in Parliament and not a token one. 

JK also knew that some of the most powerful politicians in the 

country were eying the presidency and that a serious campaign within 

the party had already started. The names that were constantly rumored 

to be in the running included the much older former prime minister, 

John Samuel Malecela, who was at the time vice chairman of the party, 

a very powerful position indeed. Others included Prime Minister Fred- 

erick Sumaye, who had served for ten years in that capacity under Presi- 

dent BenJamin Mkapa. 

Another rumored name was that of Salim Ahmed Salim, a former 

prime minister and diplomat whose last post was that of General Sec- 

retary of the Organization of African Unity. The strategy for JK was 

how to position himself to be the leading candidate within the party 

without seeming disrespectful, yet at the same time ensuring that the 

other potential candidates were fully aware of both his presence and his 

intention to run. 

This was a tough political and personal balancing act that he had to 

play. He knew all of these key players personally, and he had indicated at 

various times that he considered some of them to be his mentors within 

both the government and party. But JK as we have come to know him 

relishes a good fight, without seeming to be obnoxious whenever he 

wins. As a political strategist, he wanted to make sure where everyone 

stood before he could announce his own intentions to run for president. 

Thus it took him sometime before he announced that he was running, 

putting many of his supporters in a very high level of anxiety. Some of 

his closest advisors had argued that if he announced his intentions early, 

that would discourage some of his potential rivals from seeking the 

nomination, and thus make the path to the presidency much smoother. 

By waiting longer however, JK was able to get a good sense of those who 

were ambitious enough to seek the presidency. Such knowledge is always 

useful when it came time to pick a Cabinet and the kinds of interests a 

president must be aware of as s/he goes about the business of governing. 

JK’s announcement that he was going to seek the nomination of his 

party came in a dramatic moment at a press conference, which he sym- 

bolically called not at his orifice in the ministry of foreign affairs located on 

Kivukoni Front (a seaside street which also is where the Tanzania High 

Court is located) but rather at Kibaha. Kibaha we may recall is whereJK 
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attended secondary school, but Kibaha is also the headquarters of Coast 

Region. He was thus going back to his political roots. Many a politician 
would have been content to make the announcement in Dar es Salaam 

in the convenience of the city. Not JK. He knew that Kibaha would carry 

extra symbolic meaning in terms of appealing to the common person. 
In any case, on this particular day, journalists who made the one- 

hour trip from Dar es Salaam to Kibaha were anxious to hear from the 

minister of foreign affairs and international cooperation on matters that 
were at its core about the internal politics of Tanzania but whose import 

was going to be far reaching beyond the country’s borders. JK was also 
popular with local journalists because he had the reputation of being 

flank in their interviews. The following is the statement that JK read to 

reporters on that day: 

Members of the media, ladies and gentlemen: I have called you today 
to discuss an issue that has been a point of speculation for some time. 

The speculation has been whether I intend to seek the presidency of 

the United Republic of Tanzania. I have called you today to formally 

announce that I will be going to Dodoma next week to begin the formal 

process of picking up the nomination forms to contest the presidency as 
a CCM candidate. 

V~y Am I running? I have decided to run for the following 

reasons: 

I am exercising my democratic rights under the Tanzanian 

constitution, and I believe that I meet all the constitutional 

requirements; 

After extensive consultations with elders, youth, women’s 

organizations, scholars, peasants, workers and ordinary 

CCM members, they have all encouraged me to run and I 

value their views and advice; 

Nonetheless, I realize that there needs to be a better reason 

to run than mere support from the various groups. I have 

decided to run because I would like to propose and imple- 

ment policies which are important for the continued relevance 

of CCM in Tanzania. These policies relate to both domestic 

and international affairs. 

Along with any other program that may be put forth by the 

party, I will propose four basic issues that will receive prior- 

ity consideration: first, to preserve and continue the success 
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of the programs under the leadership of President Benjamin 

William Mkapa; second, to preserve and continue with pro- 

grams which have resulted in peace and a deep sense of loyalty 

to our nation; third, to deepen democracy and promote good 

governance; and fourth, to continue to fight against poverty 

and to institute policies that will ensure development for all. 

(Translated from Kiswahili by the author.) 

Reading the statement, one is tempted to conclude that JK had 

already imagined that he would win his party’s nomination and ulti- 

mately triumph in the general elections in October. His statement was 

a broader view of what Tanzania needs to do in order to move forward, 

and he clearly saw himself as leading the charge to reach those goals. 
None of the other candidates had come out with such a detailed state- 

ment or pronouncement of a vision for the country. Their statements 

had been simply about going to party headquarters in Dodoma to pick 

up nomination forms and seeking the requisite signatures from across 

the country to qualify to run in the party nomination process. 
As had been previously speculated, those who picked up nomina- 

tion forms within CCM included former prime minister, John Samuel 

Malecela; former prime minister and diplomat, Salim Ahmed Salim; 

Prime Minister Frederick Sumaye; Minister of Communications and 

Transport Professor Mark Mwandosya; Minister of Planning and 

Privatization Abdallah Kigoda; former Minister of Trade and Industry 

Iddi Simba; former Minister of Information Dr. William Shija; Tan- 

zania Ambassador to Belgium and the European Union Ali Karume; 

Tanzania Ambassador to Russia Patrick Chokala; and long-term party 

activist John Shibuda. 

However, in all seriousness, besides JK, the other viable candidates 
were, Salim, Sumaye, Mwandosya, and to a less extent, Kigoda. John 

Malecela, although a powerful member of the party, was thought to be 

too old to become president at age 69. All the remaining others were 

considered lightweight. CCM’s nomination process follows the follow- 

ing pattern: a candidate picks a nominating form from headquarters; the 

candidate obtains signatures of endorsers from each region and submits 

the form at headquarters; names are vetted by the party’s Central Com- 
mittee (CC); three names are forwarded to a Special Election National 

Executive Committee (NEC); the candidate’s case is presented before 

NEC; then voting is conducted to finally determine the candidate. 
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~Fhe atmosphere at the party congress is always a festive one, but also 

tense and full of anticipation. ~Fhe nomination process determines the 

trajectory of politics and policy in the country for the following five years 

and also determines the political career of those who are running for 

president. If one succeeds in being nominated, it is almost automatic that 

s/he will become president of the country. Not becoming the nominee 

can also put one’s political career in jeopardy. For example, when Cleopa 

Msuya failed to become the party’s nominee for the 1995 elections, for 

all intents and purposes his career as a national politician was over. 

~Fhus while the festive situation is seen on the outside, underneath 

all the jubilation is intense politicking among the various factions within 

the party. Like any other organized party in the world, being on the side 

of victors is always much more preferable than being on the losing side. 

Naturally the anticipation is that if your candidate wins, then access to 
power and the benefits that accrue as a result of that would be assured. 

May 2, 2005 was the most important day in the nomination process. 

Every single candidate was required to make a campaign statement 

trying to convince delegates to the party congress that he was the right 

person to represent the party in the presidential elections. Political ana- 

lysts in Tanzania have argued that besides long-term grassroots work, 

the campaign speech to the party congress might be the most important 

event in a candidate’s fortune. 

In giving the speech, the candidate is addressing several audiences: 

the congress delegates, the party faithful across the country, and all Tan- 

zanians whose eyes are glued on television, or whose ears are glued to the 

radio. In short, it is the only opportunity that that candidate has to show 

that he or she is presidential. 

~Fhe presentations by all candidates were adequate but the most 

impressive presentations were by Dr. Salim Ahmed Salim who used his 

long experience in giving speeches to international audiences to good 

effect, and Dr. Mark Mwandosya, a one time university lecturer who 

also used the skills of teaching to good effect. Later JK recalled that 

as the others were making their presentations he thought that they 

were good speeches and quite powerful. However, he also saw some 

fundamental shortcomings in what they were presenting, and thus felt 

comfortable and confident that he had done what he needed to do to 

grab the nomination. ~Fhe themes he covered at the party congress were 

essentially the same themes he had addressed at the press conference 
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when he announced his intentions to seek the nomination of his party 

for president earlier in the year: 

1. to preserve and continue the success of the programs under the 

leadership of Benjamin Mkapa; 

2. to preserve and continue with programs which have resulted in 

peace and a deep sense of loyalty to Tanzania; 

B. to deepen democracy and promote good governance; and 

4. to fight against poverty and to institute policies that would 

address this problem. 

JK reminded everyone that at the center of the implementation of 

the themes he had identified as key to the campaign, the most important 

issue was to highlight the centrality of CCM in achieving these objects. 

He noted that CCM had to continue being"relevant" if it were to con- 

tinue enjoying the support of the people in the country under conditions 

of multiparty politics. 

~Fhe deliberations at the congress were intense and serious. Reflecting 

on the occasion, Kingunge Ngombale-Mwiru, one of the party stalwarts 

who had been in party leadership positions since before independence 

noted that the party realized that this was a pivotal moment. While JK’s 

candidacy in 1995 might have seemed to be a novelty with such a young 

person running, in 2005 the situation was different. ~Fhere was enough 

pressure within the party for a transition to a more youthful leadership, 

and there was enough disgruntlement regarding the old guard that the 

party could not afford to make the mistake of ignoring this important 

political variable. Besides, without being mentioned, most delegates 

remembered that JK seemed to have been unfairly treated at the 1995 

CCM Nomination Congress. 

May 3, 2005 was the day the party would finally choose its candidate 

for president. ~Fhe mood of the congress was tense, and excited at the 

same time. In the first round of balloting on May 2, the three highest 

votes went to JK, Salim Ahmed Salim, and Mark Mwandosya in that 

order. In retrospect, the final tally really reflected what many people in 

the party thought to be the strongest candidates from the beginning of 

the process. All the others had significant deficiencies, most notably age 

for Mr. Malecela who actually was eliminated in the first round of bal- 

loting; and lack of support within the party ranks for the rest. ~Fhe Prime 
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Minister Mr. Frederick Sumaye, was also eliminated in the first round 

of balloting. 

In any case, by the time the final balloting took place on May 3, 2005 

it was clear that JK was going to win the nomination. The mood for JK’s 

supporters was electrifying. They knew that their candidate was going 

to win after his performance in the nomination speech and the obvious 

weakness in the competition. 

When the returning officer announced the results, there was hardly 

anyone sitting in the hall. Everyone was clapping, while ululating sounds 

were heard through the convention hall as people danced in the hallways 

and congratulated each other on the results. The sense in the convention 

hall was that CCM had chosen the candidate who would be a good rep- 

resentative of the party in the general elections. Much more importantly, 

this was a demonstration that the party was now going to be in hands of 

a new, younger, and more dynamic generation. 

The generational shift in leadership in Tanzania was marked by the 

difference in age and background between President Mkapa andJK. It is 

important to note that President Mkapa was the last of the leaders who 

had come of age politically before, or immediately after, independence. 

JK represented the new generation, which had come of age after inde- 

pendence, having graduated from University of Dar es Salaam thirteen 

(13) years after independence. The symbolism at the congress was one of 

passing the baton, from the old independence era generation to the new 

post-independence one. 

JK chose Dr. Ali Mohammed Shein as his vice presidential running 

mate. Dr. Shein was already serving as vice president having been chosen 
by President Mkapa to succeed Mr. Omar Ali Juma who died in July 

2001. There are a number of questions as to why Dr. Shein was chosen 

by JK but there are some obvious reasons. The first one is that Dr. 

Shein was already an experienced vice president having served for four 

years. Second, there was a need for continuity within the government 

and CCM. Third, Dr. Shein was a prominent name from Zanzibar, and 

political tradition in Tanzania so far has been that if a president comes 

from one side of the country (the mainland or the islands), then the vice 

president needs to come from the other side. The choice of Dr. Shein 

therefore made a lot of political sense. 
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THE PRES~DE~CT~AL CAMPAIGN 

The 2005 campaign began with much fanfare. As JK was now the 

orificial nominee of CCM much of the logistical details for campaigning 

were now in the hands of the party. The principal personalities chosen by 

the party to manage the campaign included the party Secretary General 

Philip Mangila. The big question going into the campaign was whether 

there might be a conflict between the candidate, with his particular style 

of campaigning, and what the party operatives thought would be the 

best way to handle the campaign. 

As is to be expected in any major campaign, there were several tasks 

that needed be addressed as a matter of urgency: how to manage and 

articulate the party election manifesto, the task here was to make sure 

that everyone involved in the campaign was on the same page in terms of 

message; how to mobilize and energize the CCM constituency, the task 

here was to guard against laxity because of the assumption that CCM 

was such a better organized party than the opposition that victory was 

guaranteed; and finally, how to relate to and manage the opposition. The 

task here was to make sure that as CCM was going after every single vote 

it could get, the party should not be seen to be unfair or disparaging to 

the opposition. This was an important tightrope to walk. 

Besides the campaign itself, perhaps the biggest story of the cam- 

paign season was the unfortunate death in late October 2005 (three days 

before the elections) of the vice-presidential candidate of CHADEMA, 

Mr. Jumbe Rajab Jumbe. Mr. Jumbe took ill a month or so before the 

elections and was admitted into a Dar es Salaam hospital. He never 

recovered. As a result of Mr. Jumbe’s death, Justice Lewis M. Makame, 
the chairman of the Tanzania Electoral Commission was legally obli- 

gated to postpone the election. According to the Handbook of Tanzanian 

Electoral Laws and Regulations, "if any validly nominated Presidential or 

Vice Presidential candidate dies before the determination of the elec- 

tion, the Commission must appoint another nomination day with at 

least twenty-one days notice to give time to the political parties con- 

cerned to nominate new Presidential or Vice Presidential candidates, as 

the case may be:’ The national parliamentary and presidential elections 

were therefore postponed to December 14, 2005. 

The local elections in Zanzibar however went on as planned on 

October 30, 2005, and they were won by CCM by what some people 
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may consider to be a narrow margin. The relatively narrow margin of 
CCM victory in the Zanzibar parliamentary elections led to a tempo- 
rary boycott by the CUF opposition in the swearing in of the new Parlia- 
ment. Nonetheless the issues were resolved within a couple of months 
and the elected CUF members took their seats in the chamber. 

In retrospect, the postponement of the national elections because of 

Mr. Jumbe’s death may have served as a (welcome) respite to the poten- 

tially charged political atmosphere in Zanzibar as the whole country 
(both the mainland and the islands) waited anxiously to conduct the 

national presidential elections. For the president of Zanzibar, incum- 
bent president and CCM candidate, Amani Abeid Karume, won with 

53.18 percent of the vote, defeating CUF’s perennial candidate Seif 

Sharif Hamad. In the local parliamentary elections, CCM won 30 seats 
out of 50 in the House of Representatives. 

After the elections in Zanzibar and the of~cial declaration by the 

Zanzibar Electoral Commission (ZEC) that CCM had won the maJor- 
ity of the seats in the local Parliament, elected CUF members boycotted 
the swearing in of the new Parliament, complaining of fraud on the part 

of CCM. After jockeying back and forth, CUF parliamentarians eventu- 
ally took up their seats. CUF parliamentarians came to the realization 

that further boycotting of Parliament would have forced the ZEC to 

call for new elections, and there was no guarantee that the boycotting 

members would have been reelected; and worse still, there was no guar- 
antee that CUF would win all the seats under contention. 

Table V: Official Results of the Local Elections in Zanzibar, 2005 

Amani Abeid Karume 

Seif Sharif Hamad 

Haft Mussa Kitole 

Abdulah Ally Abudullah 

Simai Abdurahman 

Mariam Ahmed Omari 

CCM 

CUF 

Jahazi Asilia 

Democratic Party 

National Reconstruction Alliance 

Sauti ya Umma 

239,332 
207,303 
2,110 
509 

449 
335 

Source: http:/ /www.kurayako.com/ 2OO5 / matokeo_uraisi_znzphp 

53.2 

46.1 

0.4 

0.1 

0.1 

0.1 
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It is worth noting that in spite of the temporary boycott by elected 

CUF parliamentarians in Zanzibar to take their seats in the House of 

Representatives, unlike during the elections of 2000, there was con- 

siderably less political turmoil on the islands. ~Fhe cooling down of the 

political temperature was largely a result of the muafal~a, an agreement 

between the opposition and the government of Zanzibar on how to 

manage politics on the islands. Muafal~a, which was a process that began 

during the regime of Benjamin Mkapa, was meant to create an avenue 

and an environment for a better political dialogue within Zanzibar 

between the two major political parties, CCM and CUF, and to address 

complaints of unfairness by CUF with regard to political participation 

and democracy on the islands. It was an agreement that saved Zanzibar 
from the brink of a permanent political crisis on the basis of a perception 

by the opposition that the ruling party continuously manipulated elec- 

tions to ensure its own victory. 

In the course of 2009, several meetings between President Karume 

of CCM and the leader of CUF, Seif Sharif Hamad, went on behind 

closed doors with the two leaders working towards a resolution of many 

of the political issues that have dogged the islands for a very long time. 

~Fhis time, much of the discussions did not involve any intermediaries. 

~Fhe result is that for the first time since 2005, CUF of~cially recognized 

Amani Abeid Karume of CCM as the legitimate president of Zanzibar 

and therefore of~cially recognized CCM’s victory of 2005. ~Fhis break- 

through was hailed by JK and also by foreign governments including 

South Africa and the United States. 

While not all the contentious issues have been addressed, let alone 

resolved on the islands, the political environment is a lot calmer now than 

it was before muafal~a and also before the most recent announcement of 
the agreement between President Karume and Mr. Seif Sharif Hamad. 
~Fhe continued problems have had to do with CUF’s complaints that the 

permanent voter registry has been subject to local CCM manipulation, 

a charge that CCM has rejected with the support of the local Zanzibar 

Electoral Commission. During 2009, the issue of the permanent voter 

registry continued to be debated in Zanzibar as the two political parties 

got ready for another electoral competition in 2010. One thing that 

should not be lost in the current celebration of the muafal~a between 
CCM and CUF is the fact that it is a process that has been going on 

for the entire period in the post 2000 period, and especially the period 
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after the 2005 elections. Through JK as CCM party chairman the party 

was involved in intense negotiation with CUF especially on the question 

of conducting a referendum on the system of government that should 

prevail on the islands. CCM at a party congress at Butiama, Mwalimu 

Nyerere’s home village endorsed the outcome of the negotiations, includ- 

ing the need for the referendum. The 2009-2010 muafaka therefore has 
to be seen as CCM’s commitment to an amicable resolution of the politi- 

cal crisis in Zanzibar and JK’s determination to resolve the issue. 

CCM PARTY ELECTION MANIFESTO 

Besides making its pick for the presidential candidate, one of the 

main tasks of the party nominating congress was to adopt an election 

manifesto. An election manifesto serves as a guiding principle to guide 

the candidate in terms of what policies would be pursued if the party 

were to win in the general elections. The CCM election manifesto was 

quite elaborate. It consisted of 9 Chapters and 143 substantive para- 

graphs which dealt with issues such as the success of the Third Phase 

(Mkapa) government, establishing the basis of a modern economy in the 

country based on national self-reliance, the need for increased economic 

production, the building of physical infrastructure, policies on invest- 

ment, policies on social welfare, the Zanzibar question, and the status 

of the party itself. 

Looking at CCM’s Party Manifesto (the Manifesto) in a way 

explains and demonstrates why it is the dominant party in the country. 

During the election, no other party had such an elaborate Manifesto, 

which was professionally done and looking very slick. Strategically, 

CCM’s National Executive Committee produced a pocket-size election 

Manifesto in the green and yellow colors of the party. The Manifesto was 

distributed widely throughout the country, and party leaders carried it 
with them to all political rallies. On the whole the manifesto was "people 

centered" and arguably a progressive document which reflected the ideas 
of JK the person at the head of the ticket. 

It is important that the contents of CCM Party Manifesto be under- 

stood because after the elections, JK visited all government ministries to 

remind them that CCM had won the elections and it was his intention 

to follow the Manifesto because the electorate had overwhelmingly sup- 

ported CCM; and that he intended to abide by the Manifesto. Indeed 
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he noted at every stop that if employees of the government were not 

prepared to implement the decisions of a CCM government, then they 

were welcome to leave government service because he was going to 

implement CCM party policies because it was on the basis of the CCM 

political plank that he had been elected by more than 80 percent of the 

Tanzanian electorate. 

~Fhe CCM election Manifesto consisted of Nine Chapters and one 

hundred forty-three (143) paragraphs: Chapter One was a general intro- 

duction situating the party and country in a complex global environment, 

particularly on the issue of socio-economic development; Chapter Two 

dealt with the need to build a modern economy in Tanzania and the pro- 

motion of self-reliance; Chapter ~Fhree was an analysis of the economic 

productive sectors such as agriculture, industry and tourism and the need 

to strengthen them; Chapter Four was on the importance of physical 

infrastructure in economic development and the need to strengthen the 

sector; Chapter Five dealt with the creation of an enabling environment 

for citizens to take initiative in their own socioeconomic development. 

Chapter Six of the Manifesto was on the promotion of social welfare 

as a basis of development; Chapter Seven dealt with the important 

subject of education and the need to revolutionize the sector; Chapter 

Eight dealt with all other sectors, but highlighted issues such as good 

governance and the environment; Chapter Nine concluded the presenta- 

tion by tying all the issues and taking a long-term perspective in terms 

of political development in Tanzania, the promotion of unity among 

Tanzanians and the critical role played by CCM in that endeavor. 

Looking at the Party Election Manifesto, it is clear that CCM was 

not leaving anything to chance. ~Fhe party was going to work tooth and 

nail to win the elections, and they wanted to win big. ~Fhis attitude 

confirms what one colleague at the University of Dar es Salaam who 

is involved with REDET told me a few years ago. He noted that con- 

trary to what some analysts may think, CCM is a party that looks to the 

future in terms of winning elections and doesn’t sit back and hope for the 

best in election contests. ~Fhe colleague noted that whenever REDET 

had public forums and CCM was criticized for behaving poorly, or for 

neglecting some crucial issue in terms of political development in Tan- 

zania, some CCM of~cial or functionary would invariably contact the 

researchers to ask for analysis on what the party needs to do to address 

the deficiency. ~Fhe colleague also noted that rarely would members of 
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the opposition do that. CCM dominance of the Tanzanian political 
scene is thus not accidental. 

MOBILIZING THE PARTY FAITHFUL FOR THE F~LECTIONS 

As in any other political campaign, the first order of business for the 
political party’s nominee is to make sure that the party’s political base 

is intact. The dangers of the political base not being intact was recently 
demonstrated in the United States presidential elections in 2008 when 

John McCain, the Republican Party’s candidate was forced to choose 

Sarah Palin, the conservative governor of Alaska as a running mate 

because nationally, McCain himself was suspect among the conservative 

elements in his party. They thought that he was not sufficiently conser- 

vative on key social issues such as abortion and immigration to warrant 
their vote. 

Even though the choice of Sarah Palin eventually turned out to be 
a political disaster for presidential candidate McCain, it nonetheless 

shows that it is always important to cover one’s political base by making 
sure that there is no internal opposition to the standard-bearer of the 

party. In national elections, it is imperative that the party show unity of 

purpose. 

In the case of CCM in 2005, the standard-bearer of the party was 
JK. Unlike his predecessors as CCM candidate, except perhaps for 

Mwalimu Nyerere, JK visited every single district in the country during 

the presidential campaign. But first and foremost, JK left Dodoma with 

a party firmly united behind his candidacy, with the full might of a party 
that had ruled the country since independence. Unlike the opposition, 

CCM had party branches in every single district and constituency, all 
the way down to the lowest administrative level (kata). Indeed, CCM 

has a longer reach than even the government in terms of organization. 
While the government operates from the level of l~ata which are admin- 

istrative strrucures below the district level and village governments, 

CCM goes further down to the grassroots and and is organized at the 

ten cells (houses) level. This reach is systematic throughout the country. 
One could hear murmurs from the opposition that CCM had an unfair 

advantage when it came to national organization. 

While one may sympathize with the opposition’s sentiments, CCM 

would have been foolish not to take advantage of its incumbency for 
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political gain. ~Fhat is the nature of the game, and it is done all over the 

world. As the saying goes in politics, winning political power has its con- 

sequences. 
It is important however to note that besides the party machinery 

backing him up, JK surrounded himself with dedicated young aides who 

coordinated the campaign schedule with the grassroots in the country. 

He was aware that at some level, the party grassroots were suspicious of 

the party bosses at headquarters because these leaders represented an 

older generation while JK’s principal appeal was with the youth who at 

some level, had felt disenfranchised by the election results of 1995 and 

2000. ~Fhe youth were also the ones who had suffered the most because 

of the changing economic circumstances including the effects of privati- 

zation and globalization. JK felt very strongly that his candidacy had to 

more pointedly address the concerns of this segment of the population. 

During the campaign,JK had a standard stump speech, which closely 

followed the structure of the Party Election Manifesto. He would talk 

about the economic gains of the ~Fhird Phase government, the national 

unity of Tanzania, and the sense of"love of country" as perhaps the best 

legacy that Mwalimu Julius Nyerere bequeathed the nation. He would 

insist that if the country were to lose sight of this legacy, it would be 

doomed to failure and might face the kind of negative political devel- 

opments of ethnic and religious conflicts, which elsewhere had had 

devastating consequences in terms of civil wars, national disintegration, 

and the undermining of socio-economic development. Tanzania being 

neighbor to Burundi, DRC, and Rwanda had been a close witness to 

civil conflict.JK did not need to elaborate much on these dangers. Every- 

body understood. 

Staying close to the Election Manifesto, JK also constantly men- 

tioned the need for rapid economic development to get the majority of 

the people of Tanzania out of absolute poverty. He pointed to several 

key things that needed immediate attention: infrastructural develop- 

ment, especially roads, railways and water navigation; education as a 

basis of catching up with the developed world in terms of technology and 

globalization; and the promotion of health and agriculture. He would 

point out that health and agriculture were two issues that went hand in 

hand because there was no way an unhealthy population would be able 

to work in agricultural production and perform its tasks appropriately. 
~Fhe connection of the two issues was important because, in spite of 
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rapid urbanization in Tanzania in the last two decades, approximately 

80 percent of the population still lived in rural areas and depended on 

agriculture for its livelihood. 

But he also lamented the fact that the ordinary hoe was still the 

principal instrument of production in most places in Tanzania. There 

was thus a need for a rapid transformation of the agricultural sector 

to allow for more mechanized production to increase the level of pro- 

ductivity. Persistent use of the hoe essentially condemned the popula- 

tion to perpetual poverty and underdevelopment. Unfortunately, the 

identification of the hoe as the principal technological instrument of 

agricultural production in the Tanzanian countryside was a theme that 

had been of major concern even to Mwalimu Nyerere during his leader- 

ship. Mwalimu Nyerere famously remarked to his biographer, William 

Edgett Smith, author of We Must Run While They Walk: A Portrait of 

Africa’s ]ulius Nyerere (1971), that the biggest task for Tanzania was to 

revolutionize technology. "Our tools are as old as Mohammed, we live 

in houses from the time of Moses;’ (p.3) he lamented. More than thirty 

years later, JK was making the same point, adjusted of course, to a more 

contemporary context. 
In any case, the crowds of people who attended JK’s political rallies 

were simply breathtaking. Thousands upon thousands of people showed 

up at the rallies because among other things, in many districts and small 

towns, no national candidate, let alone that of CCM had visited. There 

was the added element that JK was himself a good-looking man who 

had mastered the political language of persuasion that readily appealed 

to the common person on the street or in the village. His political cam- 

paign also strategically made sure that whenever he held a public rally in 

a constituency, the CCM political candidate was also present. 

The sequence of events at the political rallies would be as follows: 

JK would speak first. Then he would introduce the CCM candidate for 

the constituency and then he would introduce CCM candidates running 

for local government.JK would often speak of the"three legged concept" 

which was that it was important for him to be elected, but he also needed 

CC< members of parliament to help him enact necessary programs 
and then would finally need CCM local councellors to implement the 

programs. It was a clever and very effect campaign strategy. Once JK 

had been introduced, the crowds would clap in approval and they would 

break out in a party chant: CCM Oyee! Kikwete Oyee! Kidumu Chama 
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Cba Mapincluzi, Kiclumu! (Long Live CCM!) With the massive crowds 

and the enthusiasm, one could sense that CCM was poised to win big 
in the national elections, which it did. But what was important for the 

party was that the strategy of joint campaigns of the national and local 
candidates had several beneficial effects for CCM. 

First, because of JK’s popularity, he was able to hoist the CCM 

banner in the constituencies, and thus publicize the party. Secondly, the 

CCM candidates benefitted from his presence by tying their local cam- 

paigns to the national one whose victory was pretty much guaranteed. 

JK was happy to play this role even though at times, there were trying 
moments. 

For example on one occasion, the local CCM candidate was late for 

such a rally and the crowd insisted that JK address them without the 

presence of the local CCM candidate. JK declined to do so even though 
he knew that the candidate was incompetent and that JK would be late 

for his next appointment in another town.JK went along because he was 

a team player on the CCM squad. 

DEALING WITH THE OPPOSITION 

~[he strategy that the JK campaign took vis-~i-vis the opposition was 

two pronged. First, it ignored the weak parties and hardly mentioned 

names of the opposition leaders during the campaign. ~[he idea was 

that if you mention the opposition, you are inadvertently giving them 

prominence, which in reality they do no have or they have not earned.JK 

was very sympathetic to CHADEMA when the party’s vice-presidential 

candidate died only a few weeks before the elections. By law, the elec- 

tions had to be postponed, and the Tanzania Electoral Commission 

quickly announced the postponement and a new date for the elections 

that were now going to be on December 14, 2005 instead of on October 

30, 2005. JK not only sent a message of condolences to both the party 

and the family of the candidate, he actually attended the funeral which 

took place in Bagamoyo. ~[he opposition could hardly find anything to 

criticize JK after such a magnanimous gesture. 

Secondly, in those areas where the opposition seemed to be slightly 

stronger, the JK machine went after them. ~[hus in the coastal zone 

stretching from Tanga to Mtwara, the JK campaign went after the Civic 
United Front (CUF) more than any other party because of the perceived 
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strength of CUF on the Indian Ocean coastal zone. JK would juxtapose 

the position of CCM against the claims of CUF in terms of leadership 

and economic development.JK knew that any serious discussion of poli- 

cies and economic development would immediately put CUF at a disad- 

vantage, because at no point had CUF ruled or administered a territory. 

~Fhe eventual results of the vote revealed that even though CUF may 

have drawn large crowds during the campaign, voters felt more comfort- 

able with JK and CCM. 
In places where Chama Cha Demokrasia na Maendeleo 

(CHADEMA) seemed to be strong, JK would go and point out that 

the opposition simply did not have the wherewithal to govern the 

country. Towards the end of the campaign, Mr. Freeman Mbowe, the 

CHADEMA presidential candidate flew around the country in a rented 

helicopter. He argued that use of the helicopter was necessary in order 

to counter the organizational advantage that CCM had over the rest of 

the parties. 

But just like it was with CUF in the coastal zone, the crowds, which 

came to hear Mr. Mbowe speak, came essentially to see the helicopter 

as opposed to really hear his campaign message. Many peasants in the 

rural areas were seeing a helicopter for the first time, and so it became 

the main attraction instead of the candidate himself. As a sign of frustra- 

tion on Mbowe’s part, at one stop he felt compelled to ask the crowd to 

please leave the helicopter alone and listen to his campaign speech. Such 

incidents speak volumes to the level of dif~culty that opposition parties 

have in Tanzania in challenging CCM supremacy. 
~Fhe rest of the opposition parties were very weak as the final results 

of the elections showed. Professor Ibrahim Haruna Lipumba and Mr. 

Freeman Aikaeli Mbowe, the CUF and CHADEMA presidential can- 

didates respectively, won the overwhelming majority of the votes that 

the opposition got. ~Fhe two candidates combined received 17.56 of the 

total votes, with the CUF candidate winning the majority of the votes, a 

far cry from what the opposition had been saying or predicting that they 

would win during the campaign. 

On the last day of the campaign, CCM had its final rally at the 

Jangwani Grounds in Dar es Salaam. ~FheJangwani Grounds are famous 

for the numerous soccer practice fields used by various teams that are 

based in Dar es Salaam. But the grounds are also famous for being a site 

of many political rallies in the post-independence history of Tanzania. 
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During Mwalimu Nyerere’s rule (1961-1985), he often chose the Jang- 

wani Grounds as the site of major speeches. The site is also ideal for 

large crowds because of its expansiveness and central location in the city. 

The grounds are a short walking distance from the massively populated 

Kariakoo area, the sprawling working class neighborhoods of Magomeni 

and Kinondoni, and not very far from downtown where transportation 

to other parts of the city can be easily accessed. It is no surprise therefore 

that CCM chose to close its 2005 presidential campaign at the famous 

grounds. 

CCM brought out all its big guns for the occasion: BenJamin 

Mkapa, president of the country and CCM chairman ran the show. In 

attendance were all the CCM party stalwarts such as former President 

Ali Hassan Mwinyi; Mzee Kingunge Ngombale-Mwiru; Mohamed 

Shein, the vice president and also JK’s running mate; President Amani 
Abeid Karume of Zanzibar; Pius Msekwa, Speaker of Parliament; and 

others. The speeches at the rally and the occasion itself were essentially 

JK’s coronation as president of the country and also as the new leader of 

CCM. 

One of the most talked about election incidents also happened at the 

rally on the Jangwani Grounds. As JK was making his speech, he sud- 
denly lost balance and collapsed. He was quickly rushed to the Muhim- 

bili National Hospital, which is located only a few hundred yards from 

the Jangwani Grounds. By the time JK arrived at the hospital, he was 

alert and enthusiastically told the doctors that he was fine. Indeed when 

all the necessary tests were conducted, he was found to be just fine. We 

all came to learn later that during the last week of the campaign, JK had 

decided to fast as a demonstration of his commitment to become a leader 

who would put his country first ahead of any other consideration. While 

he fasted, he continued to campaign and never slowed down in terms of 

his campaign schedule. Obviously such a taxing schedule had to take its 

toll; he thus succumbed to exhaustion. In a sense, JK had succumbed to 
his own deep spirituality, which unlike many other politicians, he does 

not wear on his sleeve. 

In October 2009, a similar incident happened when he was address- 

ing a rally in Mwanza to celebrate one hundred years of the founding 

of the African Inland Church (AIC). He became wobbly while giving 

a speech, and he had to stop for a few minutes of rest before returning 

to finish the speech. He attended the AIC celebrations after attending 
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the United Nations General Assembly in New York the previous week; 

from New York he travelled to Arusha to address Parliament Speakers 

from the Commonwealth in Arusha; and then from Arusha he went to 

Mwanza to help celebrate the church anniversary, all within a space of a 

few days and involving a lot of travel. 

JK went to Mwanza to give the speech because he had made the 

commitment to do so, in spite of the advice of his doctors to cancel the 

speech because they saw that he was pushing himself too hard. While 

the incident at Jangwani revealed his spirituality through fasting, the 
Mwanza incident revealed that JK is a man who likes to keep his prom- 

ises, even though it may not necessarily be good for his health. Any other 

politician would have most likely cancelled the commitment. 

Nonetheless, as I stood in the audience at the Jangwani Grounds 

taking in the festivities and listening to the various speeches on that 

December day in 2005, it became obvious to me why CCM was the 

leading party in Tanzania, and why most likely, it will continue to be so 

for a long time. Compared to the other rallies I had attended in Dar es 

Salaam, including those of CUF, CHADEMA and TLP, none were as 

well organized or well attended. ~Fhe CCM well-oiled political machine 

was on display for all to see. A sea of green and yellow--the of~cial 

colors of CCM--could be seen for thousands of yards in the Jangwani 

area. Everyone seemed to be in a festive mood, unlike a few days earlier 

when I had attended a CUF rally in the same place. On the way to their 

rally, some CUF members had provoked the police in Magomeni, and 

the police had reacted with tear gas and the dispersal of the threatening 

crowd. ~Fhat rally did not have a happy ending. 

Reflecting the relatively smooth and ef~cient way in which CCM 

had run its campaign, combined with the dynamism and attractiveness 

of its candidate, all the major polls in the country had indicated from 

early on that JK would win in a landslide. REDET, the Research and 

Education think tank at the University of Dar es Salaam, had in the 

previous two months issued research and polling data, which indicated 

that the opposition stood no chance of beating CCM in the elections. 

~Fhe only question was by what percentage CCM would win. 

On the eve of the elections, the broader political question linger- 

ing in the minds of political analysts in the country was how much JK’s 

popularity would influence the outcome of local elections in the various 

constituencies in the country. Between 1995 and 2005, the opposition’s 
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strength in Parliament had steadily diminished. NCCR-Mageuzi for 

example, a party which was the most popular of all the opposition parties 

on the Mainland in 1995--with 20 Members of Parliament-- by 2005 

had become only a shell of its past with only one member of Parliament. 

Its 1995 candidate for president, Agustino Lyatonga Mrema had left the 

party and had joined the Tanzania Labour Party (TLP) whose strength 

in the political process in Tanzania was negligible. 
The only party to retain some strength throughout the thirteen years 

of opposition politics in Tanzania was CUE However, CUF’s strength 

was confined to the Island of Pemba, the smaller of the two islands in 

Zanzibar, and in some pockets on the big island of Zanzibar itself. Given 

the electoral formula for choosing the president in Tanzania, which is 

first past the post, CUF’s strength in Pemba would have a negligible 

effect on the outcome of the national presidential elections. 

With these realities on the ground fairly clear to everyone, the Presi- 

dential elections actually later became a boring affair with the results of 

the elections pretty much a foregone conclusion. JK’s and CCM’s elec- 

toral victory was so thorough that one of the presidential candidates, Mr. 

Leonard Shayo in obvious frustration remarked on national television a 

day after the elections that Tanzania should go back to a one party state 

because in reality that is what the Tanzania political system had become. 

With such an overwhelming victory for CCM, the obvious question 

is whether democracy is being well served in Tanzania. The argument 

that makes this point of relevance to political development in Tanzania 

is that the presence of multiple voices in the political system creates a 

healthy environment for democracy as it would keep the ruling party on 

its toes. Thus on its face, single party dominance would tend to under- 

mine the ability of the system to accommodate and entertain alternative 

political voices. 

This argument is similar to the one made by the Democratic Alli- 

ance (DA) in South Africa both in the 2004 and 2009 campaigns. Yet 

the electorate in South Africa continued to support the ANC, returning 

the party to power by sizable margins. The real and rhetorical ques- 

tion then: is South Africa a less democratic place because of ANC’s 

dominance,a My argument is that if true democracy is about the peoples’ 

choice, then as South Africa continues to hold fair elections, one would 

be hard pressed to argue that the country is less democratic just because 

the ANC has been winning the elections in such overwhelming fashion. 
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While one may argue that in the case of South Africa the ANC has 

been winning because of the legacy of the liberation struggle, in the case 

of Tanzania we have to examine why the electorate has been choosing 

CCM over the competition. Numerous newspaper reports and political 

commentaries before and after the elections indicated that up to this 

point, the majority of the electorate in Tanzania does not think that 

the political opposition is mature enough to govern the country. For the 
most part, presidential candidates from the opposition speak up only 

during elections campaigns. 

It is therefore dif~cult for the electorate to say with any confidence 

that they know the candidates well. Of all the opposition leaders, Ibrahim 

Lipumba of CUF seems to have internalized this lesson. Between 2006 

and 2009, he strived to remain in the public eye by making commentary 

on government policy on a number of issues, but the way things were 

going, it might have been too late for him to make a dent in CCM’s 

popularity, and in most instances he seemed to be playing the role of an 

attack dog than giving constructive criticism to the government. 

Further, all opposition parties have done a poor job of organizing their 

parties across the country, and none has an elaborate, countrywide party 

structure. One or two of the opposition parties have pockets of support 

in a particular district or constituency, but that is usually more a reflec- 

tion of an individual candidate’s qualities or a localized issue, such as an 

unpopular CCM candidate. This would seem to be the case for example 

in the Kigoma region of western Tanzania where Mr. Zitto Kabwe of 

CHADEMA succeeded another opposition MP. CHADEMA has thus 

won consecutive elections in a region where CCM is dominant, but that 

is because of purely local politics. Such would also be the case in the 

Tarime district in the north of the country where again, CHADEMA 

candidates have won in two consecutive elections. 

Mr. Mabere Marando, a prominent lawyer in Dar es Salaam, who 

was one of the foremost advocates of multiparty politics in Tanzania in 

the 1990s and a founding leader of NCCR-Mageuzi, acknowledged this 

point when I interviewed him for this project in July 2009. He readily 

acknowledged that the reason NCCR-Mageuzi fared poorly in all of the 

previous elections since the advent of multiparty politics in 1992 is that 

the party did not have a national organization; but rather, it only had 

pockets of presence and support across the country. Marando argued 

that one of the reasons party leaders clashed so much within NCCR- 



122 . JK: A POLITICAL BIOGRAPHY OF JAKAYA MRISHO KIKWETE 

Mageuzi was that the party’s internal debate on how to organize and 

become a truly national party has never been resolved. Mr. Marando was 

a one term MP representing Rorya constituency during 1995-2000. 

My analysis of CHADEMA and NCCR-Mageuzi would apply to all 

the remaining opposition parties. With the exception of CUF, the rest of 

the parties would be hard pressed to call themselves genuine parties with 

any chance of making a dent in the Tanzanian electoral map. Personality 

clashes are rampart in the opposition, and it was a funny experience for 

me when I read the profile of one party and its leadership. ~Fhe husband 

was chairman of the party, and his wife was general secretary. It does not 

take a strong imagination to figure out why the party is going nowhere. 

CUF however is a much more formidable force in Zanzibar as 

demonstrated in the Zanzibar local elections. However, just as the IFP 

in South Africa has restricted its support for a long time to KwaZulu 

Natal, CUF’s primary support is on the island of Pemba. ~Fhe challenge 

for CUF therefore, is how to move beyond Pemba and to become a truly 

national party. ~Fhe internal debate within CUF after the 2005 elections 

was whether it was time to change the party leadership. In the past three 

consecutive elections 1995, 2000, and 2005, CUF lost the elections for 

both president of Zanzibar and president of Tanzania with the same 

people at the top of the ticket: Seif Sharif Hamad and Ibrahim Haruna 

Lipumba, respectively. 

It would seem therefore that the Tanzania electorate knows exactly 

what it is doing. ~Fhe most common comment I got whenever I asked 

people, particularly in the countryside, why their voting preferences 

seemed to be towards CCM, the answer was almost uniform. I was 

reminded by almost all respondents that all those who were in the oppo- 

sition at one time or another had belonged to CCM. ~Fhey only left CCM 

after failing to attain leadership positions or were actually expelled from 

CCM for one reason or another. 

So essentially the opposition, at least in its early period consisted 

of expelled or disgruntled former CCM members. As long as CCM 

continues to be organizationally strong, it is dif~cult to see at least in 

the near or longer term future how the opposition can win either the 

presidency or a majority in Parliament; and by extension, simply because 

the elections have been dominated by CCM in the last three rounds, 

this does not in any way prove that Tanzania is not a democratic polity. 

~Fhis point was amply demonstrated in the country’s latest local elections 
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in October 2009. In these elections, CCM once more, proved to be an 

overwhelming winner because of the elaborate organizational structure 

and reach throughout the country. CCM won 90.4 percent of all local 

government seats. 

THE 2005 F~LECTION RESULTS AND THE AFTERMATH 

In an interview with BBC Radio Swahili Service correspondent 

Tido Mhando on the evening of the elections when it became clear that 

he would win big, JK himself confessed that he had been overwhelmed 

and a little bit surprised by the level of support he got from the electorate. 

He volunteered that he had begun to get a sense that his victory would 

be big when he campaigned throughout the country where people would 

line up and wait for hours to listen to him give his campaign speech. 

Others would simply line up along the routes he passed just to get a 

glimpse ofhim.JK had become both major politician and celebrity in the 
country. As a politician, one could not ask for a better combination of 

fortunes. ~Fhus, his strategic decision to campaign in every single district 

in the country had clearly paid big dividends. 

When I interviewed regular people in the various regions of the 

country for this project, one of the positive things that people mention 

about JK is that he has been an accessible politician and president. 

~Fhere is no single district in the country whereJK has not visited at least 

once. Wisely, he has maintained this practice even after getting to the 

State House. As an example of his accessibility during the campaign, he 

would normally identify one or two people he knew in that district or he 

would randomly pick someone in the audience to ask about a local issue 

and then have a public conversation with them about it. ~l-his practice 

delighted the audience tremendously, and it was also a way for JK to 

begin to get to know the key questions concerning the people in different 

parts of the country. 

When I visited Mufindi district in 2008, people told me that they 
had been impressed by the fact that JK took the time to visit the dis- 

trict during the campaign even though it was obvious that Iringa region, 

where the Mufindi district is located, was the region which gave JK the 

biggest margin of victory vis-~i-vis the opposition in the 2005 general 

elections. In a visit to another district, North Mara, one of the farthest 

districts from Dar es Salaam, JK visited Rorya constituency and hap- 
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pened to recognize someone he had known during his Monduli Military 

Academy days. People were not only impressed that he had gone to 

the district but that he remembered a colleague, Josiah Ogada Magatti, 

whom he had not seen in over twenty years. ~[hese are natural gifts that 

JK has, and it is very dif~cult to learn them on the fly if at all. ~[hese 

qualities are the ones that make JK such a unique politician in Tanzania. 

CONCLUSIONS 

~[he rise of JK as a politician has been nothing short of a remark- 

able phenomenon. While it could be argued that his present position 

as president of the country and chairman of the party are things that 
could have been projected from the time he decided to take up his first 

paying job as a CCM functionary in Singida in 1975, it also should be 
remembered that there are other people who also took up party jobs 

and perhaps had joined the party before JK but did not rise to the level 

where JK is. 

One of the important qualities of JK that some people tend to miss 

is the fact that he is an extremely competitive person. ~[hat is why people 

who know him well will tell you that you should not be fooled by that 

nice-guy smile. Underneath that smile is a competitive spirit that does 

not like to be defeated. Part of his competitive background is that he 

played sports, particularly soccer (football) and basketball throughout 

his youth. But one can also see that when he joined competitive politics, 

he made sure that he won. His running for DUSO vice president at the 

university was such an occasion. When he ran for NEC in the 1980s 

was another occasion. While he seemed gracious in his defeat for the 

presidential nomination in 1995, after he had convinced himself of the 

possibility of winning and submitting the forms for nomination, there is 

no doubt that his competitive juices told him that he should have won 
that nomination. 

Competitiveness and desire alone, however, do not make a winner. 

One has to be mentally and physically tough and to be tough-skinned. 

Mental toughness is what gets one through the rigors of competition 

and all of the trials associated with it. As two of JK’s young aides told me, 

politics is a contact sport; one has to be able to fight with bare knuckles. 
In a political competition, one cannot afford to flinch because that will 

give your opponents the opening to crush you. But while one is demon- 
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strating mental toughness, s/he cannot afford to be seen as uncaring or 

ruthless as s/he pursues the ultimate political prize of winning. Mental 
toughness also means that one has to be able to balance between the 

need to win and the compassion necessary to be a leader. 
JK has successfully demonstrated all of the qualities that may make 

him a great leader of his country at a time when the country was and 

still is undergoing the challenges of globalization, global recession, and 
the need for economic transformation. JK himself realized this challenge 
from the time he first ran for president in 1995 when a lot of people in 

the party and in the country threw their support behind his candidacy. 
In a way, these qualities grew on him as more and more people urged 
him to run. 

As I noted earlier, nobody was more surprised thanJK himself when 
Mwalimu Julius Nyerere, father of the nation, called him to his home 
in Msasani (Dar es Salaam) in early 1995 and urged him to seek the 

nomination of his party for president that year. Mwalimu’s counsel and 
confidence in him gave JK a sense of the possibilities that were later to 
come. So in a way, the eventual overwhelming support that JK got during 
the 2005 elections should have been results well anticipated due to the 

long preparation for leadership within CCM. 





CHAPTER 7 

THE INAUGURATION AND ITS 
AFTERMATH 

INTRODUCTION 

JK’s INAUGURATION AS PRESIDENT OF TANZANIA Was on the morning 

of December 21, 2005 at the National Stadium in Dar es Salaam. Located 

about five miles from city center, the National Stadium, which has since 

been renamed the Uhuru Stadium, is the traditional place for major public 

events in Tanzania. Even though the inauguration ceremonies were sup- 

posed to start at 10:00 AM, reports indicated that people were already 

lined up to get into the stadium by 4:30 AM for general seating. General 

seating meant that anyone who showed up at the stadium would be 

allowed in until the capacity of the available seats had been exhausted. 

General seating essentially covered three quarters of the stadium. 

As typical in all such occasions, quite a number of foreign dignitaries 

came to the inauguration. Virtually all presidents, prime ministers and 

heads of government from the eastern and southern regions of Africa 

came. ~his was a major statement regarding the cordial relations that 

Tanzania has had over the years with all these countries. It was also a 

statement of how these leaders felt about JK who was well known to all 

of them due to having served as Tanzania’s foreign minister for ten years. 

~he remarkable irony is that, while some of the leaders were attend- 

ing a peaceful transition of power in Tanzania from one president to the 

next, they were themselves facing tremendous challenges at home on the 

question of political transition, and their record in that regard was dismal. 
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Through an old friend, I had managed to get an invitation card that 

allowed me to sit at the stadium’s main stand. This meant that I did 

not have to get to the stadium before 9:00 AM in order to get a decent 

seat from which I could observe the festivities. As I walked towards 

the National Stadium that warm late December morning, seeing liter- 

ally tens of thousands of people walking towards the stadium, several 

things kept passing through my mind. First, I wondered why anyone 

would leave home in the middle of the night to go line up at the National 

Stadium at 5:00 in the morning. Some people had come from outside of 

Dar es Salaam at their own expense to do just that: to be at the National 

Stadium for the inauguration. 

Second, I wondered if all these people coming to the inauguration 

truly believed that this was the dawn of a new era after having been dis- 

appointed by the regime of BenJamin Mkapa, which many saw as being 
out of touch with the common person. The economic facts of the Mkapa 

regime 1995-2005 were roughly six (6) percent GDP growth per year, 

respectable numbers by any standards, but clearly inadequate to trans- 

form an economy from underdevelopment to a more developed one. JK 

had campaigned on the slogan: Ari Mpya, Kasi Mpya, Nguvu Mpya-- 

New Vigor, New Speed, New Strength--as a way of making the tran- 

sition from the Mkapa regime to a new political dispensation. People 

actually symbolically associated themselves with the new message, and 

hence, I would argue, their decision to come to the stadium to be part of 

the festivities and the ushering in of a new era. 

The answers to these questions are simultaneously rational and 

emotional. The combination of the excitement of the dawn of a new era 

and the hope that things will be different was a powerful incentive for 

people to cut short their sleep that morning to ensure their participation 

at the National Stadium. The motivation for many was to be part of 

history and to say to your children and perhaps grandchildren that you 

were actually there when the new era began. 

In January 2009 1 witnessed a similar thing during the inaugura- 

tion of Barack Obama to become president of the United States. People 

had traveled from all over the world to witness his inauguration. I was 

among those who made the trip to Washington DC in the middle of 

one of the coldest winters on record. Our own daughter, Alma, who was 

twelve at the time, became so cold that her fingers froze. The poor girl 

cried and was really miserable, but up to this day she will tell you that 
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it was absolutely worth it. Other people in my own family woke up at 

2:00 AM to make sure that they got "good seats" and to be witness to 

the historic occasion of a black person becoming president of the most 

powerful country in the world. My wife Alu had vowed a month earlier 

that nothing would prevent her from going to the inauguration. Perhaps 

the smartest person in the family was our then nine-year-old son, Yusuf, 

who decided to watch the inauguration on television in the comforts of 
his blankets at home! 

The election of Barack Obama is a phenomenon that many people 

in the world, including me, did not think would happen in our lifetime. 
Given the long history of racism in America and the political glass ceiling 

historically placed on people of color in America, electing a black person 
president of the United States looked phenomenally out of the ques- 

tion just a few months earlier. But Barack Obama beat the odds. So the 

symbolic and emotional response on the part of many people was quite 

understandable. The Bush years in America had also been frustrating for 

a lot of people, particularly the administration’s adventures in Iraq. 
Similarly, in Tanzania, the Mkapa years seemed to have been frus- 

trating for a lot of people who, fairly or unfairly, felt that the country 

was going in the wrong direction. They looked to JK to usher in a new 
era which carried with it a lot of hope and promise for a better future. 

The campaign that JK had waged had provided the basis for such hope 

and expectation. JK consistently pulled large crowds wherever he cam- 

paigned. His campaign was also brilliant. He visited every single district 

in the country, something that none of his predecessors had managed to 

do in their previous campaigns. 

In his inaugural speech, JK did not disappoint. First, the speech was 

short and to the point. People did not have to sit and listen to a long 
speech in the Dar es Salaam December heat at the National Stadium. 

Second, as he had stated in a BBC interview when the election results 
were announced, he had been touched and overwhelmed by the enthu- 

siasm and support he saw during the campaign. In the inaugural speech, 
he reiterated that point: he thanked 

the people of Tanzania, for agreeing with Chama Cha Map- 

induzi that, indeed, Jakaya Mrisho Kikwete is qualified and 

deserves to be entrusted with the leadership of the Fourth 

Phase Government. Everywhere I went during the campaign, 

the people waited in the scorching sun for hours just to see 



130 . JK: A POLITICAL BIOGRAPHY OF JAKAYA MRISHO KIKWETE 

me and hear me out. They waited, even when I was delayed, 

and listened to me patiently and encouraged me. I thank you 

deepl> my fellow citizens. This much I can promise you. I will 

do all in my power to live up to your expectations of me when 

you elected me with a margin I never expected. 

As we already know, JK’s margin of victory was spectacular. He 

garnered 80.28 percent of the presidential vote. The remaining nine can- 
didates (Ibrahim Lipumba of CUF, Freeman Mbowe of CHADEMA, 

Augustine Lyatonga Mrema of TLP, Sengondo Mvungi of NCCR- 
Mageuzi, Christopher Mtikila of DP, Paul Kyara of SU, Ana Senkoro of 
PPT-Maendeleo, Emmanuel Makaidi of NLD, and Leonard Shayo of 

DM) shared the balance. 
JK, being the consummate politician, was making sure that the 

people who had gathered at the National Stadium and those listening to 

him on the radio everywhere in the country or watching him on televi- 

sion, would continue to have the belief that he was one of their own, and 

that they fully understood how he got to be president. To cement JK’s 
victory, CCM, his political party had won 202 of the contested 2B 1 seats 

in Parliament, thus assuring dominance of CCM for at least another five 

years, if not much longer. 
In a direct response to the fear and criticism that CCM would 

become an authoritarian party after such an overwhelming victory for 

both the presidency and Parliament, JK directly addressed this issue in 

his inaugural address to the new Parliament on December BOth 2005 in 

Dodoma.JK said: 

My victory, and that of CCM, is in fact a vote of confidence in 

our party and its policies, a vote of confidence in the dedicated 

leadership of my predecessor. The record of the past CCM 

government is what we stood on when we went back to the 

electorate. As a CCM member I am pleased with the results. 

But as President I should like to assure everyone that we have 

no intention or policy to wipe out the opposition. The Fourth 

Phase Government will continue to safeguard space for mul- 

tiparty democratic dispensation. My advice to the opposition 

is that they should not look for scapegoats every time they 

lose an election. They should, instead, ask themselves why 

people did not vote for them as they had expected. I am sure 

they will get an answer. 
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In the presidential inaugural speech at the National Stadium, JK 

had also the task of maintaining a political (within CCM) balancing act. 
While clearly during the campaign he had seen that many people were 

unhappy about the development trajectory of the country, particularly in 

the area of the economy, he made sure that he gave a public tribute to his 

predecessors. In an emotional and touching reference to them he stated: 

It is not in the nature of Tanzanians to demolish what was 

built by previous governments because, fortunately, those 

who came before us are giants: The Father of the Nation, 

Mwalimu Julius Kambarage Nyerere; our Second President, 

Ali Hassan Mwinyi; and my dear brother the Third Presi- 

dent, Benjamin William Mkapa. Is anyone surprised when 

I stand tall, when I, Jakaya Mrisho Kikwete, walk tall, with 

confidence, carrying forward the excellent work done by my 

predecessors? 

And finally, in a uniquely Tanzanian political tradition, JK specifi- 

cally acknowledged and thanked all of his competitors for the presi- 

dency, commending them for the spirited campaign. He then proceeded 

to invite them to work with him and his government for the betterment 

of the country. Opposition leaders had been of~cially invited to the inau- 

gural festivities, and they had been accorded all the necessary protocols. 

Sitting in the stands at the National Stadium that day, I could see that 

the opposition leaders enjoyed and appreciated being acknowledged by 
the new president. 

In contrast, in neighboring Kenya in 2002, a public melee broke out 

at the inaugural festivities when Mr. Mwai Kibaki, leader of the National 

Rainbow Coalition (NARC) succeeded Daniel arap Moi of the Kenya 

African National Union (KANU). Because of the perceived injustice 

by the ruling KANU over the years, many in NARC were reluctant to 

accord Mr. Moi the necessary appreciation of having been a leader of 
his country for twenty-four (24) years. In the 2007 elections in Kenya, 

matters became worse when the election results were disputed by the 

opposition, leading, as we will see later, to a political crisis of significant 

proportions. In the meantime, in Zambia, the inauguration of the late 

Levy Mwanawasa was marred by the animosity between him and the 

outgoing President Frederick Chiluba who had sought a constitution- 

ally-barred third term in of~ce. The irony at JK’s inauguration was that 
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both President Mwai Kibaki and former President Daniel arap Moi 

attended. I wondered what the two men were thinking as they compared 

the smooth transition of power in Tanzania to their own chaotic experi- 

ence three years earlier. 

The big question in most local observers’ minds was whether, during 

the campaign,JK had over-promised with his catchy slogan of’~Ari Mpya, 

Kasi Mpya, Nguvu Mpya:’ Surely, all those unemployed youth did not 

expect that on the morrow of JK’s election,jobs would suddenly turn up 

when such had not been the case in the past.a What made people believe 

that there would be a radical shift in policy as soon as JK entered the 

State House as president,a 

A survey I conducted among youth groups in Dar es Salaam during 

the last days of the campaign in the working class areas of Buguruni, 

Kigogo, Kariakoo, Manzese, Mwananyamala and Temeke in Dar es 

Salaam, in Mwanza (the second largest city in the country), and in the 

small town of Shirati on Lake Victoria revealed the ambivalence among 

the youth on whether first, JK was over-promising, and second, whether 

it was realistic for anybody to expect that there would be an immediate 

and radical change in peoples’ lives with the election of JK. 

However, the youth readily footnoted their responses by the state- 

ment that whatever happens under JK, the situation would certainly 

be better than under President BenJamin Mkapa because the country 

would not be so readily "sold" to foreigners. A sizable portion of the 

population, and of the youth, in particular, had internalized the idea that 

foreigners had come to control economic activity in the country. One of 

the most common statements and question by the youth was why was 

it necessary to sell off valuable properties at giveaway prices while these 

properties had much greater value and, if properly disposed of, would 

fetch a higher price,a Of course former President Mkapa has a different 

version of events concerning the necessity of selling offthose assets. This 

will continue to be a point of contention in Tanzanian politics for some 

time to come. 

Nonetheless as a candidate, JK had visited every possible constitu- 

ency in the country, breaking all previous records. It is fair to say that JK’s 

approach to campaigning was very similar to that of the late Mwalimu 

Nyerere who had visited every single district in the country several times 

over, both as president, and as CCM party chairman. While it took 

Mwalimu Nyerere some time before he could visit all the constituencies, 
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it took JK only a few months to accomplish that task. Clearly he was a 

man in a hurry, but also a very determined man. 

The ambivalence regarding JK on whether he would be able to 

deliver on many of the campaign promises was primarily based on a 

sophisticated analysis of the political situation by the majority of the 

youth I spoke to. It was quite clear that the youth were really frustrated 

by their miserable economic condition. The majority did not have formal 

employment and therefore lived very precarious lives. Their statements 

about the economy and government exhibited deep-seated anger and 

frustration; in some instances they cited cases of corruption in govern- 

ment, at least as they saw it. 

Nonetheless they sawJK as one of them; someone who truly under- 

stood their social and economic plight, and someone who could relate 

to their misery. This had also been the sense of the top brass of CCM 

when they made the decision that JK was going to be the best represen- 

tative the party could have as the competition for control of the National 

Assembly and for president got under way. 

The ambivalence on the part of the youth was, therefore, not an 

ambivalence about JK as such, but rather an ambivalence and deep 

suspicion about the economic system that had grown out of economic 

reform policies that the government of Tanzania had implemented since 

1986. While macro economic data were indicating that the economy 

of Tanzania had grown by an average of six percent between 1986 and 

2005, the fact of the matter was that at the individual level, many people, 

particularly the youth, had felt left out of the economic progress being 

touted by the regimes of Presidents Ali Hassan Mwinyi and BenJamin 

Mkapa. This feeling among the youth had accounted for the support JK 
received within CCM ranks for his 1995 bid for the presidency. 

In a way, one can say that indeed JK understood the plight of the 

youth and that is why he was seen as their champion within party ranks. 

The question was whether his feelings and slogans were going to be a 

major obstacle in his governing when he would need to confront the 

fact that Tanzania is so underdeveloped that resolving the question of 

poverty, particularly among the uneducated and unemployed, was going 

to be a task that would take decades, an effort that would take dozens of 

presidencies to solve. 
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FomvttN ; a NEW GOVERNMENT 

The most anticipated act of the new president was the appointment 

of his Cabinet. There had been much speculation during the campaign 

as to who would be appointed prime minister. Many names were tossed 

around, but the name of Edward Ngoyai Lowassa, who at that time 

served as minister of water and livestock development in the govern- 
ment of BenJamin Mkapa, was always in the mix. Indeed when Edward 

Lowassa’s name was announced as the new prime minister, much of the 

surprise was why really there had been that much speculation or doubt 

as to who would become prime minister. Indeed, if we are to take longev- 

ity of service to the party as one of the important criterion for leadership, 
Lowassa’s career was perfect for this appointment. 

It is fair, however, to point out that Edward Lowassa is slightly a con- 

troversial politician in Tanzania. Mr. Lowassa has a reputation in some 

quarters of being brash, arrogant, and at times insensitive, although some 

who know him well would dispute that characterization. His supporters 

argue that Lowassa abhors incompetence, does not like foot-dragging in 

the implementation of tasks, and that those who dislike him are those 

who ordinarily would be poor performers. 

In any case, Lowassa’s reputation for toughness is what made him 

perfect for the job of prime minister in the context of Tanzanian politics 

where constitutionally, the job of prime minister is not similar to what 

one would find in a classic parliamentary system. The prime minister 

in Tanzania is not a head of government. But rather, the job of prime 

minister in Tanzania is that of a super minister supervising all other 

ministers in the implementation of government policy. By implication 
therefore, there is a need for the president to have a "special" relation- 

ship with the prime minister in order to have an effective operation in 

government. 
Since independence, the position of prime minister in Tanzania 

has been occupied by some of the most important political figures in 

the country including the first president of the country, Julius Nyerere. 

It was Nyerere, however, who pushed for the constitutional change to 

make Tanzania a republic with an executive president, thus making the 

position of prime minister of less importance. Thus, since Nyerere’s 

time, the position of prime minister has been more of administrative 

and managerial than political. 
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Nonetheless, the position still holds significance in the political hier- 

archy of the country. How powerful the prime minister becomes depends 

on a number of factors, but most importantly as previously noted, the 

relationship of that individual to the president of the country perhaps 

matters the most. In a recent biography of Rashidi Kawawa, the second 

prime minister of Tanzania entitled Rashidi Mfaume Kawawa: Simba 

wa Vita katika Historia ya Tanzania (2007), John Magotti argues that 

the reason Kawawa was such a successful prime minister over the years 

was because of the special relationship that he had with Mwalimu Julius 

Nyerere. Magotti argues that Mwalimu Nyerere completely trusted 

Kawawa, and so the two of them made a perfect political team. 

Magotti shows that the trust between the two went back to the late 

1950s when Rashidi Kawawa as leader of the Tanganyika Federation 

of Labour (TFL) worked to politically organize on behalf of TANU at 

a time when organizing on behalf of TANU would have put Kawawa’s 

job as a civil servant in jeopardy and also in early 1962 when Nyerere 

resigned his position as prime minister and left it to Kawawa on the 

understanding that Nyerere would come back as president under a new 

republican constitution. In Nyerere’s absence, Kawawa did not attempt 

to usurp power himself. Instead, he was genuinely happy and willingly 

gave up the premiership when Mwalimu came back at the end of 1962 

to take up the post of president of the new republic. 

It has been noted by many Tanzanian political observers that 

Kawawa never exhibited political ambition to supplant Nyerere, and 

hence the "special" relationship that existed between the two. In contrast, 

it would seem that Nyerere never trusted Oscar Kambona, another 

colleague, who refused to step down from the government along with 

Nyerere in 1962 as agreed upon in party meetings. Predictably, Nyerere 

and Kambona had a falling out in 1967 and the latter went into exile 

in Britain until the advent of multipartyism in 1992. When he came 

back from twenty-five (25) years of exile, he was a tired old man and his 

opposition party never took off. He died a bitter and disillusioned man 

before the 1995 elections. 

But going back in time, there were suspicions in January 1964 that 

the mutiny by the army at Lugalo (then Colito) Barracks had the tacit 

support of Kambona who was minister of defense at the time. Even 

though the suspicions were never proven, they nonetheless poisoned the 

relationship between Nyerere and Kambona. To fast forward to a more 
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contemporary period, it is therefore important to analyze the history 

and relationship between JK and Lowassa in order to gauge how power- 

ful or important the prime minister is in the current regime in Tanzania 

with this historical context in mind. 

JK has known Lowassa for a very long time. They first met at the 

University of Dar es Salaam in 1974 when Lowassa was in his first year 

and JK was in his last year at the university. Both were active members 

of the university TANU Youth League branch. So by the time Lowassa 

was nominated for the prime minister post, they had known each other 

for at least 31 years, and in most of those years they were colleagues and 

friends working for TANU/CCM as party functionaries. 

Upon graduating from the University of Dar es Salaam in March 

1977, Lowassa, like JK before him, went to work for the party. He rose 

through the party ranks to become, among other things, director of the 

politically significant Arusha International Conference Centre (AICC); 

minister of lands, housing and human settlements; and minister of 

water. All these were important ministries in the Tanzanian govern- 

ment. By any standards, Lowassa had become one of the most successful 

politicians and personalities within CCM and Tanzania in general by 

the mid-1990s. Over time, he had also become quite powerful and influ- 

ential in party leadership. 

Besides the usual promotions within the party, Lowassa, like JK 

before him, had also attended the Military Officer Training Course 

at the Tanzania Peoples Defense Forces Academy at Monduli, near 

Arusha. By 1995, Lowassa was such a prominent politician that he felt 

comfortable to put his name up for nomination for president of Tanzania 

through the CCM Party ticket. But as has been noted, he was not suc- 
cessful in that endeavor. BenJamin Mkapa became the party’s nominee 

and went on to win both the 1995 and 2000 elections. Speculation as 

to why Lowassa was not successful in his bid for the presidency is rife 

in Tanzania, including the fact that he was never a favorite of Mwalimu 

Nyerere for the position of president of the country. He has been dogged 

with allegations of corruption for years, but it must be noted that none 

of those allegations have ever been proven. 
What is interesting is that even though Lowassa had put his name up 

for nomination for president in 1995, he never did so in 2005. I therefore 

put the question straight to JK whether Lowassa’s appointment as prime 

minister was a reward for him for not giving JK a run for his money in 
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the nomination process or was he simply appointing his long time friend 

for this important position of the country’s prime minister as a sign of 
their friendship and loyality. 

JK’s response was very sharp and pointed: look, he said, it is true 

that Lowassa is my friend and I have known him for a long time, but I 
have also known many more people both politicians and nonpoliticians 

for a long time, and yet I did not choose them to be prime minister. JK 
indicated that he had been looking for someone who would be effective 
in implementing his policies, and Lowassa clearly stood out as someone 

who could do the job effectively given his background and experience. 
It is important to bear in mind that by the time I interviewed JK for 

this project, Lowassa had already resigned his position as prime minister 

under circumstances that I will discuss later. The resignation occurred 
in February 2008. Nonetheless, more than a year after the resignation, 
JK still maintained that whatever people may think of Lowassa, there 

was no question that he was one of the most effective prime minister the 
country has ever had during the time he served. 

As prime minister, Lowassa held other ministers and other govern- 
ment officials accountable for their actions in the implementation of 

government policy, and that is the primary role of the person occupying 
that office. The Kiswahili parlance for the person required for the posi- 

tion is mclgapa l~azi: meaning someone who "takes care of business" or 
"hard worker:’ According to JK, Lowassa was mchapa l~azi. 

Indeed whether one agreed with his tactics or not, during his tenure 
as prime minister (December 2005-February 2008), Lowassa demon- 

strated his effectiveness by putting officials at all levels of government on 

notice that they would all be answerable for their actions. He traveled 
the country extensively, and he seemed to be a good"general manager" for 
the president. When a big hotel building under construction in the Dar 

es Salaam suburb of Temeke/Chang’ombe collapsed in 2006, Lowassa 
was one of the first officials to arrive at the scene, and ordered an imme- 
diate investigation of the cause of the collapse. After it became clear that 

the main reason for the collapse of the building was shoddy construc- 
tion practices, he ordered an audit of all construction sites in the city. 
The results of the audit were not pretty. Almost all other construction 

sites had serious deficiencies, especially in densely populated parts of the 
city such as Kariakoo and vicinity, thus alerting the authorities that the 
building industry in the city posed serious dangers to the people. Since 
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that audit, a number of big buildings that were being constructed in the 

city have collapsed. 

Before being embroiled in the scandal that led to his resignation in 

February 2008, many people who had known Mr. Lowassa for a long 
time were convinced that he would have been the favorite candidate 

for the party nomination for president in the 2015 elections. At the 
present moment, those prospects have taken a serious hit because of 

the political scandals which led to his resignation along with two other 

ministers, although there are those who still believe that Lowassa is still 

a viable candidate for president in 2015. Remarkably, Lowassa still holds 

important positions in the party hierarchy. He is still a member of the 

National Executive Committee (NEC), an important party organ for 

policy making. 

THE REST OF THE CABINET 

While JK had talked about political transformation and the need 

to start afresh, his first Cabinet retained quite a few faces from the last 

Cabinet of President Benjamin Mkapa, beginning with Vice President 
Dr. Ali Mohamed Shein. These included names such as Asha Rose 

Migiro, Basil Mramba, Mark Mwandosya, Harith Bakari Mwapachu 

Joseph Mungai and Mohammed Seif Hatibu. Nonetheless, JK tried to 

move the ministers around. For example, Basil Mramba was moved from 

finance to industry; Dr. Asha Rose Migiro was moved from social welfare 

to foreign affairs; and Harith Bakari Mwapachu was moved fromjustice 

and constitutional affairs to public safety. In a way therefore, in the initial 

stages of the Kikwete regime, the appointment of Edward Lowassa was 

perhaps the most significant change and difference between the two 

regimes. This fact however changed fairly quickly within one year of JK’s 
assumption of office. 

Mkapa’s prime minister had been Frederick Sumaye, generally con- 

sidered to be a weak prime minister. Sumaye’s dilemma was that he served 

under a president who was seen to prefer the centralization of major 

decisions at the State House. Mkapa also had a fairly strong personality. 

Thus, for the most part, Sumaye had been greatly overshadowed by the 
presence of Mkapa. Fortunately JK did not have to deal with, or worry 

about Sumaye because after failing to get the party’s nomination to run 

for president, Sumaye decided not to contest in his home constituency, 
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which automatically meant that he could not be appointed minister, 

unless JK had nominated him as a"special seats" MP. JK did not do so. 

Instead, Sumaye decided to attend the Kennedy School of Government 

at Harvard University to study for a Masters degree in government. 

Upon his return to Tanzania in 2008, he has maintained a low profile, 

although from time to time he makes commentary on political affairs in 

the country. 

~Fhe immediate political tight rope JK had to walk as he appointed 

his first Cabinet was the fact that he needed to demonstrate that he was 

introducing a new vigor in government, since he had campaigned on 

that theme; but at the same time not to rock the boat too much. ~Fhe 

concern in the former instance was with the political constituencies that 

had enthusiastically supported his candidacy (principally the youth, but 

others too, including a number of civil society organizations) but consid- 

ered the Mkapa regime to be too corrupt; the concern with the latter was 

CCM’s old guard, and the international community that had bankrolled 

most of Mkapa’s economic initiatives, especially privatization. ~Fhe latter 

group was looking for stability and continuity while the former wanted 

a real sharp break from the Mkapa years. 

~Fhe resignation of Lowassa at the beginning of 2008 gave an oppor- 

tunity for JK to really overhaul his Cabinet. Further below, we will see 

that as the Richmond scandal wound its way through the system, two 

other ministers resigned, including Dr. Ibrahim Msabaha who had been 

minister of energy and minerals when the Richmond contracts were 

signed in 2006; and his successor at the ministry, Mr. Nazir Mustafa 

Karamagi. Gone also was Mr. Basil Mramba, who in 2008 was charged 

by the government along with Mr. Daniel Yona, minister of industry 

under Mkapa, of abuse of of~ce and occasioning the loss of millions of 

government dollars through negligence. 

And finally in some cases, the changes had come through death 

(Juma Akukweti: air crash, Salome Mbatia: car accident) and extraor- 

dinary circumstances such as the appointment of Dr. Asha Rose Migiro 

to become deputy secretary general of the United Nations. By the end 

of 2008, through design and happenstance, JK had managed to create 

a Cabinet, which to a great extent reflected his wishes. It is also true 

however that there were still a few remnants from the Mkapa era, but 

those were fast diminishing in number. 
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It may be worth pointing out that although by the end of 2009 JK 

pretty much had a Cabinet of his choice, he had not gone out to sys- 

tematically get rid of Mkapa’s old appointees, q-here was no vengeance 

on his part. Rather, he had taken the opportunity provided by the cir- 

cumstances to make changes that he thought were necessary in order to 

implement his own policies. None of the dropped ministers ever com- 

plained that they had been treated unfairly, q-his point is important in 

terms of the need for JK to keep lines of communication open with the 

different constituencies in the party, q-here is no question that the old 

ministers still have some influence within CCM, and they need to be 
taken seriously. 

LAYING THE POLICY FOUNDATIONS OF THE NEW REGIME 

After his inauguration on December 21, 2005,JK’s first major speech 

and policy statement was at the inauguration of the Fourth Phase Parlia- 

ment in Dodoma on December 30, 2005. As a result of the death of 

Mr.Jumbe Rajab Jumbe, CHADEMA’s vice-presidential candidate, and 

the postponement of the national elections as stipulated by Tanzania’s 

electoral law, JK felt the need to call the new parliament before the end of 

the year to get his political and policy agenda on the table. Ordinarily, JK 

would have given his speech to the new parliament in early November as 
the elections would have taken place on October 31, 2005. 

In conversations with some Members of Parliament, clearly there 

were some who were not thrilled to be in Dodoma on December 30, 

because that meant they had to leave their homes immediately after 

Christmas for Dodoma and had to spend New Year’s travelling back to 

their homes after the festivities in Dodoma, which they had an obliga- 

tion to attend. As members of the new parliament, they could not afford 

to miss the session. For newly elected members however, it was a thrill to 

be in Dodoma. It was an opportunity for them to begin networking with 

fellow legislators and to begin making acquaintance of veteran MPs. 

Reflecting his campaign slogan, ’Tkri Mpya, Kasi Mpya, Nguvu 

Mpya;’JK was a man in a hurry, q-he Fourth Phase Parliament inaugural 
speech identified two central tasks as the principal issues to be addressed 

by the government: First, to take Tanzania out of backwardness and 

underdevelopment in order to modernize it; and second, to bring more 

Tanzanians into the national economy and to empower them to fight 
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poverty. To accomplish these two tasks, the government would seek to 

implement the following ten things: 

1. It would seek to ensure peace, stability, and unity; 

2. It would protect and promote all the successes attained during 

all previous three phases of government; 

It would carry forward the war on poverty, illiteracy, and disease, 

with new vigor, new zeal, and new speed; 

4. It would fulfill its government and development responsibilities 

and would focus on good governance and accountability, the rule 

of law, and respect for the human rights of all people; 

5. It would enhance its capacity to maintain law and order and 

to protect peoples’ lives and property. It would resolutely fight 

crime and stop armed robbers from operating with impunity; 

6. It would ensure that national borders remain secure and invio- 

lable. No one, or any country would be allowed to infringe on 

Tanzanian territory or freedom; 

7. It would do all in its power to maintain good relations with all 

countries and with regional and international organizations; 

8. It would pay special attention to the needs of disadvantaged 

groups, including women, youth, children, the disabled, and 
orphans; 

9. It would lead a new initiative on environmental conservation so 

that future generations may inherit a beautiful country with a 

secure base for sustainable development; and 
10. It would promote sports, as well as cultural and other forms of 

entertainment. 

In response to widespread complaints by the citizens regarding govern- 

ment of~cials’ corruption, lax attitude towards work, and the general 

unhappiness of large numbers of people with government performance, 
one of the first acts by JK was the institution of surprise visits (others 

would call them "inspections") of various government ministries, par- 

ticularly in Dar es Salaam. JK announced that he was going to make 

these surprise inspections as an ongoing practice during his presidency 

to insure that government of~cials performed their duties properly. 
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JK’s KEY POLICY INITIATIVES 

In order to make an assessment of the policy accomplishments of 

the JK regime, I am going to analyze a few important areas in varying 

detail that may offer a clue as to the working style of the JK govern- 
ment and also to its commitment to national development. These areas 

are public safety, education, health and public corruption. I chose these 

four areas because of their importance in the attaining of the objectives 

laid out both in the CCM Election Manifesto and JK’s statement in the 
inaugural speech to Parliament on December 30, 2005. I will follow the 

surprise visits mentioned above as a guide to the analysis of these impor- 
tant areas. 

While it is important to underscore the innovations that JK intro- 

duced in policy making and the re-arranging of priorities in terms of 

government policy, JK’s agenda was also guided by pre-existing policy 
frameworks that had been introduced by his predecessors, especially the 

Third Phase regime of Benjamin Mkapa. 

The broad strategic goals of development in Tanzania are contained 
in the document known as Vision 2025. When I interviewed former 

President Mkapa and pointed to the fact that much of the public criti- 

cism of his regime was that the country seemed to be drifting under his 
leadership because of a lack of a clearly articulated national development 

strategy, he seemed to be slightly irritated by that criticism. He said to 
me: "Look, what all these people have to do is to go back and look at 

Vision 2025, and they will get their answer right there. This is the docu- 

ment that guided our policy. Now, I cannot say with a straight face that 
the implementation of the vision was perfect, but we tried to do the right 

thing, and we succeeded quite a bit in pulling the country from the brink 
of economic disaster:’ 

The Tanzania Development Vision, which was adopted in 2000, is 

a comprehensive document meant to guide development policy in Tan- 

zania and move the country away from underdevelopment to a modern 
economy. I reproduce the key paragraph that laid out the background to 
its adoption: 

A Tanzanian who is born today will be fully grown up, will 

have joined the working population and will probably be a 

young parent by the year 2025. Similarl~ a Tanzanian who 

has just joined the labour force will be preparing to retire by 
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the year 2025. What kind of society will have been created by 

such Tanzanians in the year 2025? What is envisioned is that 

the society these Tanzanians will be living in by then will be 

a substantially developed one with a high quality livelihood. 

Abject poverty will be a thing of the past. In other words, 

it is envisioned that Tanzanians would have graduated from 

a least developed country to a middle-income country by 

the year 2025 with a high level of human development. The 

economy will have been transformed from a low productiv- 

ity agricultural economy to a semi-industrialized one led 

by modernized and highly productive agricultural activities 

which are effectively integrated and buttressed by supportive 

industrial and service activities in the rural and urban areas. 

A solid foundation for a competitive and dynamic economy 

with high productivity will have been laid. Consistent with 

this vision should be a nation imbued with five main attri- 

butes: 
÷ High quality livelihood. 
÷ Peace, stability and unity. 
÷ Good governance. 
÷ A well-educated and learning society; and 
÷ A competitive economy capable of producing sustainan- 

able growth and shared benefits. (The Tanzania Devel- 

opment Vision 2025: 2-3) 

The other guide for policy is the broad strategic vision of CCM on 

development contained in its principal documents and on its orificial 

web site. On the web site for example, CCM says that it is focused on 

economic modernization of the country as a way of empowering the citi- 

zens of Tanzania. To achieve this objective, CCM hopes to continue to 

privatize and modernize in order to ensure: 

1. Increased productivity which would boost the country’s rev- 

enues; 

2. Increased employment and improved management; 

3. Acquisition of new and modern technology; 

4. Increased and expanded local and international markets for 

Tanzania’s products; and 

5. Improved and strengthened private sector serving as the engine 

of the national economy while the government sharpens its 



144 . JK: A POLITICAL BIOGRAPHY OF JAKAYA MRISHO KIKWETE 

focus on provision of social services infrastructure, security, and 

the governance of the state. 

So in essence, and in terms of broad public policy, JK was not starting 
from a tafiula rasa in his quest to push the country forward in terms of 

national development. Since the country already had a strategic plan-- 
Vision 2025--when JK took over as president, and since he himself 

noted that one of his biggest tasks was to continue the basic elements of 

Vision 2025, the biggest challenge forJK was to make sure that the main 

principles of the strategic plan were being implemented along with the 

other existing documents (~Fhe Growth and Poverty Reduction Strategy 

(Nll~ul~uta in I~istcal~ili~; and the CCM Election Manifesto itself) as the 
guide to policy implementation. In other words, JK did not have to rein- 

vent the wheel, but rather his job was to make sure that the pre-existing 

strategic plan was implemented. ~Fhe big difference was that the strategic 

plan was going to be implemented with a new vigor and a new zeal! 

Below I will give a few examples of the areas that JK has concentrated 

upon and the kinds of successes and challenges he has faced in his first 
term as president of Tanzania. 

PUBLIC SAFETY 

JK’s first two visits on January 1B, 2006 were to the ministries of 

public safety; and education and vocational training. ~Fhe symbolism of 

the visit to the ministry of public safety was not lost on the public. In 

the preceding five years, the public had increasingly felt insecure with 

the rise of crime, particularly armed robberies, and the perception that 

corruption had become the norm when the public interacted with gov- 

ernment of~cials, particularly the police. JK had listened to the peoples’ 

complaints during the presidential campaign and took them to heart. He 

was therefore determined to address this issue at the very beginning of 

his presidency. He mentioned this problem in the inaugural address to 
Parliament. 

In response to the problem, JK’s first act was to create a new dedi- 

cated Ministry of Public Safety that had not existed previously. Most 

functions related to public safety had been handled by the Ministry of 

Home Affairs, where the Tanzania Police Force was located. But Home 

Affairs also covered prisons, immigration and other functions, which 
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made it too large and therefore less responsive to the immediate needs of 

public safety and security. ~Fhus the new ministry was the first concrete 

response by JK to one of the campaign promises in addressing an issue 

that was central to the peoples’ welfare. 

On his visit on January 13, 2006, JK noted that the creation of a 

new ministry was not in itself a cure to the perception and reality that 

the police were part of the problem of insecurity in the country. Reports 

had surfaced that some of the big time criminals were working in concert 

with police officers thus, in essence, compromising the entire police 

force. Instead of the police and other law enforcement agencies being the 

protectors of the public, the public actually was losing confidence in the 

law enforcement organs. For example on a number of occasions, guns 

used to rob peoples’ houses or banks were later found to be guns that 

belonged to the police force. 

JK was aware that in some African countries, confidence in the 

police had completely eroded in light of the fact that citizens had lost 

confidence in the ability or even the willingness of the police to do their 

work of protecting citizens. He did not want Tanzania to be such a place. 

He therefore urged the top brass in the police to release or fire police 

officers who had been implicated in various criminal activities. He also 

instructed that there should be a tighter vetting process in the recruit- 

ment of new police officers. 

With the 2006 retirement of Omar Mahita, who was the Inspector 

General of Police (IGP) during the Mkapa regime, JK got the opportu- 

nity to appoint a new IGP. After a careful search, JK appointed Mr. Said 

Mwema as the new IGP. Mr. Mwema had the reputation of being"Mr. 

Clean;’ andJK had a good reason to appoint him. A new sense of confi- 

dence in the police was slowly being established, and by the end of 2009, 

one of JK’s biggest accomplishments was the creation of an atmosphere 

and impression among the population that public safety and security 

was a priority of the government. 

~Fhe biggest fear at the end of the Mkapa regime in terms of public 

safety was that in the wake of perceived corruption in the police force, 

and its general ineffectiveness and inefficiency, vigilantism was beginning 

to emerge in various parts of the country. ~Fhe problem of vigilantism is 

an especially serious problem in governance because of its randomness 

and lack of control by central authorities. As is well known throughout 

the world, vigilantism usually emerges when instruments of law and 
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order are seen by communities and citizens to be ineffective. For example, 

in the early 1990s, PAGAD (People Against Gangsters and Drugs) in 

South Africa was a vigilante group that came about as a response to the 

breakdown of law and order in the "coloured" communities in Western 

Cape during the waning years of apartl~eid. 

In the few years past the 1994 period, PAGAD evolved into a 

dangerous organization which was suspected not only of carrying out 

instant justice in the community, but also became implicated in terrorist 

bombings of establishments considered foreign and corrupting, such as 

~Fhe Planet Hollywood on the famous Cape Town waterfront. In Octo- 

ber-November 1999, PAGAD was the chief suspect for bombs that 

exploded at a number of restaurants and at an establishment frequented 

by gays in downtown Cape Town. 

In more recent times, the Niger Delta in Nigeria has been a scene of 

vigilantism, reflecting the breakdown of law and order and the perceived 

ineffectiveness and corruption of government of~cials in managing the 

oil wealth in eastern Nigeria. Both the PAGAD and the eastern Nigeria 

cases led to high levels of insecurity and undermined the legitimacy of 

the governments in question. With the increasing level of insecurity in 

Tanzania in the last years of the Mkapa regime, JK’s action with regard 
to the creation of a new ministry of Public Security was to make sure 

that Tanzania does not end up similar to the two cases cited above. 

In any case the major public safety issues which JK inherited from 

the Mkapa regime were: a new wave of car theft and car-jacking, common 

robberies, and a growing menace of albino killings. ~Fhe problem of car 

thefts and car-jackings were of two kinds. ~Fhe first one was the fact that 

Tanzania over the last ten years had become one of the preferred desti- 

nations for cars stolen from outside countries, but particularly, South 

Africa. Many cars that had been stolen in South Africa found their way 

to Tanzania, as indeed they found their way to other destinations such 

as the DRC. Car theft rings however have a tendency to be violent, so 

slowly but surely guns began appearing in cases involving car thefts with 

some of the people involved being foreigners. 

So for the government, the issue was how to approach the problem 

without jeopardizing the common person who might be an innocent 

victim of a shootout between the police and criminals or a victim of 

a car jacking where locals operated a ring in connection to other rings 

outside Tanzania. Over the last few years, Tanzania has worked closely 
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with Interpol and the SADC regional police organization to resolve the 

problem. The coordination among the region’s police forces has been 

quite effective. 

The problem of albino killings however still persists in Tanzania 

although JK’s government has taken a very active role in arresting alleged 

killers of albinos. The problem of albino killing has its roots in bizarre 

beliefs among some groups in Tanzania that if one accesses a body part 

of an albino, then that person would become rich. The idea then is to 

get someone who would bring an albino body part to a medicine man 

who then would perform his or her miracles and allow for the person 

who brought the albino body part to become rich. The regions where 

this practice is most common is in the Lake Victoria Region (Kagera, 

Mwanza, Shinyanga, and Mara), although reports from other parts of 

the country suggest that the practice is widespread. 

Reportedly, the preferred body parts are arms and legs. This results 

in albinos dying terrible deaths as perpetrators would lure albinos or 

simply kidnap them and take them to secluded or remote places where 

their arms and legs would be chopped off for sale. Naturally, these 

albinos would die from bleeding. JK’s regime through Prime Minister 

Mizengo Pinda has been quite aggressive in going after the perpetrators. 

In the last few months of 2009, several people accused of this crime were 

convicted and sentenced to death. Public opinion in Tanzania is heavily 

in favor of the government being aggressive vis-~i-vis the perpetrators 

of this crime. Remarkably while there were twenty seven (27) reported 

albino killings in 2008, only seven (7) killings were reported in 2009, 

demonstrating the effectivenss of the government’s aggressive stance on 

the matter. 

F~DUCATION 

Since the early days of independence, Tanzania has placed a special 

emphasis on education. The first ten years of independence under 

Mwalimu Nyerere, the country spent roughly 20 percent of the national 

budget on education. The rationale for a heavy investment in education 

was fairly straightforward: For a country to develop, it is necessary to 

have an educated population with skills to perform the various functions 

that a modern economy requires. 
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~Fhe educational system that the government of President Nyerere 

inherited from the colonial government was truly dismal. Out of a 

population of 10 million people, there were only 11, 7B2 primary school 

leavers; and of those, only 4196 (35.8 percent) were selected to go to 

Form I (secondary school, which at that time was also the 9th Grade). 

With such dismal numbers, President Nyerere knew from the 

beginning that Tanzania could not develop as a modern nation. ~Fhe 

population was too ignorant, and therefore something drastic needed to 

be done to change the situation and to prepare the population for partic- 

ipation in a modern economy. His regime’s response to the educational 

crisis was the evolution of the idea of"Education for Self-Reliance:’ ~Fhe 

education sector was to reflect the overall policy of Socialism and Self- 

Reliance with the policy clearly articulated by Mwalimu Nyerere in the 

essay "Education and Self-Reliance" published in 1967. As he argued, 

it was important for the country to look again at the justification for a 

poor country like Tanzania spending almost twenty (20) percent of its 

government revenue on providing education for its children and young 

people and begin to consider what that education should be doing. 

Spending that much money could not be justified"unless its result has a 

proportionate relevance to the society we are trying to create (Nyerere, 

1968:268):’ 

Significantly, Mwalimu’s policy was to try as much as possible to give 

an opportunity to students who were from poor backgrounds--which 

for the most part meant everyone--to go to school without having to 

worry about school fees. ~Fhus education from secondary school onwards 

was free for all students who passed the national examinations. Regard- 

less of what one may think of Mwalimu’s policies, this commitment by 

the government of Tanzania meant that an equal opportunity was being 

created in the country to allow for upward social mobility, not on the 

basis of socio-economic origin or background, but rather, on the basis 

of academic ability. 

It is clear therefore that successive governments in Tanzania have 

made education a policy priority, even though the Mwinyi and Mkapa 

governments faced serious challenges associated with economic liberal- 

ization. It was thus no surprise that the second ministry that JK visited 

on January 1B, 2006 was the Ministry of Education and Vocational 

Training. At that time, the new minister was one of the most prominent 
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women politicians in the country: Margaret Sitta, whose husband hap- 

pened to be Speaker of Parliament. 

For JK’s broad strategic thinking, the visit to the Ministry of Educa- 

tion had a major symbolic significance. In the 2005 CCM Election Man- 

ifesto, particularly Paragraphs 58 through 65, the party highlighted the 

importance of education in national development. In paragraph 58, the 

manifesto laid out what the party would do: "During the period 2005- 

2010, CCM will instruct the government to continue collaborating with 

development partners, religious organizations, the private sector and 

individuals to strengthen the education sector at all levels:’ Thus there 

was a convergence of views between the party andJK on education. 

JK’s firm desire for national development is that Tanzania should 

move from a least developed country, to a middle-income country within a 

generation. In order for that to happen, there is an absolute need for the 

population to be well educated in general and in technical skills in par- 

ticular. The historical reference points for this argument are the coun- 

tries of Southeast Asia--South Korea, Taiwan, Malaysia---countries 

that invested heavily in engineering and technical education for over a 

quarter century so as to build a population base with technical skills to 

manage the modern economies that these countries have now become. 

Following this logic, the Ministry of Education and Vocational 

Training is one of the most important institutions to help achieve the 

objective of economic development. In retrospect, it could be argued 

that Mwalimu Nyerere also fully understood the logic of the central- 

ity of education in national development and hence the hefty financial 

investment he made in the education sector where consistently about 

20 percent of the national budget went to this sector during his regime. 

In Mwalimu’s time, primary education was made compulsory and 

flee. Secondary and tertiary education was also made flee, but only for 

those who managed to pass qualifying examinations. Because of the 

limited number of secondary schools in the country, only a few number 

of primary school leavers made it to secondary school. When Mwalimu 

Nyerere left office in 1985, only 5.5 percent (23,506) of the 429,194 

primary school leavers made it to secondary school. Clearly this number 

was not going to fundamentally transform the nature of the economy, let 

alone the skill set of the population to enable the country to move to the 

level which Mwalimu himself aspired. 
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Mwalimu’s retirement in 1985 coincided with the adoption of 

"structural adjustment" and the introduction of liberal economic policies. 

Structural adjustment meant that the government would substantially 

move away from public financing of the social sector and would intro- 

duce privatization. As noted earlier, President Mwinyi’s "rhuksa" was 

occasioned by the imperative of privatization as pushed by international 

financial institutions as a condition for receiving economic assistance, 

which Tanzania desperately needed at that time because of the economic 

crisis the country was facing. ~Fhe reintroduction of school fees at various 

levels of education under President Mwinyi was continued under the 

regime of Benjamin Mkapa. 

~Fhe net result of the introduction of school fees or "cost-sharing" 

meant that the majority of students in the country who came from poor 

circumstances were in essence shut off from the possibilities of acquir- 

ing a decent education, and hence also shut off from opportunities for 

acquiring decent employment. ~Fhe result of cost-sharing was in essence 

the introduction of a class-based system of education whereby those 

who were able to afford it would have access, and those who could not 

afford it were left to languish. 

~Fhe regime of Benjamin Mkapa attempted to make adjustments 

to the policies as it became clear that hundreds of thousands of young 

people were being left out of the education system because of increased 

cost in terms of tuition and other fees. President Mkapa instituted a 

robust approach and provided more financial resources for both primary 

and secondary education. ~Fhe programs introduced under the regime 

of Benjamin Mkapa included the so-called Primary Education Devel- 

opment Program (PEDP) and Secondary Education Development 

Program (SEDP). But these measures were not enough to arrest the 

class problem was emerging in Tanzania based on access to education. 

CCM as a party also fully understood the implications of the priva- 

tization process on education and hence the adoption of paragraphs 58 

through 65 in its 2005 Election Manifesto. ~Fhe manifesto also reflected 

JK’s own interest on the role and impact of education on national devel- 

opment. 
One of the first decisions JK made upon the assumption of office 

was to reiterate the importance of universal primary education. At the 

January 13, 2006 visit to the Ministry of Education, he said that every 

single administrative unit in the country---l~ata, which is the equivalent 
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of a county in other countries---should have at least one secondary 

school. ~Fhis was a decision and directive that carried major implications 
for Tanzania’s national development. 

First, with one broad stroke, JK was revolutionizing the education 

sector in the country. Tanzania has 2,556 l~atas; this in essence meant 

that at least 1,000 new secondary schools would have to be built in order 

to meet the national objective set by the president. While the govern- 

ment would assist in some aspects of construction, including support for 

science laboratories, the people and government of~cials at the local level 

would have to take the lead in building those schools. JK was not only 

challenging the government to take action in this area, but he was also 

directly challenging local citizens at the grassroots level to take owner- 

ship of their own development process. 

Second, JK was moving away from Mwalimu’s emphasis and con- 

centration on primary education to secondary and tertiary education as 

a response to the needs of a rapidly modernizing economy and globaliza- 

tion. ~Fhe demands of a modern economy are such that secondary and 

technical education was the minimum requirement for effective partici- 

pation. Anything short of that would result in the peripheralization of 

the country in the global system. With peripheralization comes margin- 

alization, twin problems which would be dif~cult to overcome for any 

economy. 
~Fhe results of the secondary schools initiative have been impressive 

to say the least. When JK became president in December 2005, there 

were 49B,946 students in public secondary schools across the country. 

By December 2009, students in both government and non-government 

secondary schools were 1,466, 402. ~Fhis was at least a threefold increase 

over a four-year period. 
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Table VI: Tanzania Comparative Data on Education (1961-2008) 

1961 

1985 

1995 

2005 

2006 

2007 

2008 

11,732 

429,194 

386,584 

493,946 

664,263 

773,553 

1,017,865 

35.8% 

5.5% 

14.6% 

49.3% 

67.5% 

56.7% 

51.6% 

4,196 

23,506 

56,414 

243,359 

448,448 

438,901 

524,784 

2005 

2006 

2007 

2008 

2009 

524,325 

675,672 

1,020,510 

1,222,403 

1,466,402 

2005 

2006 

2007 

2008 

2009 

26,224 

21,824 

22,517 

21,888 

35,371 

Enrollment in public university in 2008-09 70,785 

Enrollment in private university in 2008-09 95,525 

Source: United Republic of Tanzania, Ministry of Education and Vocational Training 
Basic Education Statistics in Tanzania 2005-2009 (July 2009). 

As impressive as the above figures might be, arguably, the most 

enduring legacy in the education sector of the JK regime is the estab- 

lishment of the University of Dodoma (UDOM). When JK took orifice 
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in December 2005, Tanzania had roughly ten public universities and 

a similar number of private universities. By looking at the number of 
students graduating from high school in 2005/06 and the number of 

spaces available at the public universities, it was clear that the country 
was gravitating towards a severe crisis where a large number of students’ 
education would be frozen at the high school level. 

In turn, the situation would create several problems including the 
fact that the majority of school leavers would become unemployed, and 
the broad objective of having a well-educated population for purposes of 

national development would be defeated, or at the very least, seriously 

undermined. ~Fhus a decision, which has now been hailed as bold, JK 
directed that a new university, the University of Dodoma (UDOM), be 

established. In an interview with JK, he said that he considers the estab- 
lishment of UDOM as one of the proudest moments of his presidency. 

In another visit to the various ministries in the aftermath of his elec- 

tion, JK visited the Ministry of Higher Education, Science and Technol- 
ogy on February 1,2006. On that occasion, he reminded workers in the 
ministry headquarters that during the campaign, CCM had promised 

that it would build a new university as a basis for a long-term strategy 
for national development. Subsequent to his directive to the Ministry of 
Higher Education, the Cabinet approved the establishment of the new 

university in early 2006. 
~Fhe charter of the University of Dodoma was signed by JK on 

March 28, 2007. ~Fhe planning document of the university called for the 
establishment of a comprehensive university whose features, according 
to the of~cial document of the university, would include the following: 

1. Extensive academic choices; 
2. Professional and pre-professional programs that provide for life- 

long learning of people who start from different positions and 
who have different aspirations; 

Distinguished programs that have greater relevance to the social 
and economic needs of stakeholders; 

4. Exceptional facilities that provide a state of the art university; 
and 

5. Exposure to international matters. 

After much consultation, it was decided that the university should 
be built at Chimwaga Hill, approximately 8 miles from the Dodoma city 
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center. ~l-he university occupies 15,000 acres with an intended capacity 

of 40,000 students. ~l-he admission of students to the new university has 

been one a wonder in the context of Tanzania’s national projects. Even 

though the university has been in existence only since 2007, at the time 

of this writing (late 2009), it had already admitted 16,000 students, 

1000 of whom were graduate students. ~Fhe numbers are breathtaking 

because the University of Dar es Salaam (UDSM), the oldest university 

in the country has a total enrolment of 15,000 and has been in existence 

since 1961. 

(PICTURES OF UDOM HERE) 
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When all the approval process for establishing academic programs is 

completed through the Tanzania Commission for Universities (TUC), 

the University of Dodoma as a comprehensive university will consist of 

six colleges: 

1. College of Humanities and Social Sciences (including Law); 

2. College of Education; 

B. College of Natural Sciences and Mathematics; 

4. College of Informatics and Virtual Education; 

5. College of Health and Allied Sciences (including medicine and 

nursing); and, 

6. College of Earth Sciences (including mining and petroleum). 

It is clear that both JK and the people entrusted to operate the 

university have ambitious plans. When I visited the UDOM campus 

in mid-2009, I was impressed by the architecture of the buildings and 

the zeal with which the top administrators were doing their jobs. When 

I talked to Deputy Vice Chancellor for Academic, Research and Con- 

sultancy Professor Ludovick Kinabo, he told me that everybody at the 

university was committed to achieving the goal of full enrolment within 

five years. 

When I pointed out that the University of Dar es Salaam, which 

had been in existence for almost 50 years was still facing problems of 

inadequate faculty, he responded that within a couple of weeks after my 

visit, UDOM of~cials would be going to countries such as India, Russia, 

and other destinations to recruit qualified personnel while at the same 

time looking for local talent. By the beginning of academic year 2009- 
2010, scores of lecturers had indeed been recruited from India and other 

places. ~Fhe biggest question still remaining is for how long can UDOM 

depend on contract lecturers from overseas rather than have enough 

qualified locals to perform the necessary tasks of maintaining a major 

university afloat. 

In terms of national development, the UDOM project demonstrates 

an excellent example of private/public partnership. A number of financial 

institutions including the National Pension Fund (NPF), the National 

Social Security Fund (NSSF), and the Parastatal Pension Fund (PPF), 

have invested in the building of the university with guarantee from the 

government. At the same time, the government has made a commitment 
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to underwrite the whole project on the basis of guarantee to the compa- 

nies that are engaged in the construction of the physical infrastructure 

of the university. 

What is more amazing besides the fact that within three years the 

university already had 16,000 students, is the fact that within three years 

the majority of the buildings at the university had already been com- 

pleted. ~[he Chinese company in charge of erecting the buildings seemed 

to be working day and night to ensure that the project was finished on 

time, if not ahead of schedule. 

As I toured the marvelous campus of UDOM in July 2009, I kept 

thinking to myself, what if all projects in Tanzania were undertaken 

with the zeal shown in the UDOM project.~ The answer to that question 

simply is that Tanzania would be a very different place. Development 

projects would be finished on time, with transparency as a key feature 

of all these projects. I strongly believe that JK himself would agree with 

this assessment. 

Overall, it seems to me that the effort of the JK regime in ensuring 

the completion of the university has to be one of the most remarkable 

actions of any government in Africa. As I noted earlier, the chief aca- 

demic of~cer of UDOM, Professor Ludovick Kinabo was confident that 

within five years, UDOM will be fully operational with 40,000 students, 

but much more importantly, there is a commitment and desire on the 

part of everyone concerned that UDOM become a world class univer- 

sity. This is a tall order, given the resource constraints that the country is 

facing, but nonetheless it is an ambition worth pursuing. 

The confidence of Professor Kinabo reflected the support that JK 

has given UDOM of~cials. The fact that former President Benjamin 
Mkapa serves as the chancellor of UDOM has not hurt the institution’s 

cause either. When I interviewed Mr. Mkapa in August 2009, he was 

confident that UDOM will become a reference point for all institutions 

of higher learning in Tanzania in terms of ef~ciency and commitment to 

finishing projects on time. 

In looking at the education sector in general, the major criticism 

that JK and his government have received is that many of the secondary 
schools that were built lacked qualified teachers, and in many cases, the 

schools did not have essential facilities such as science laboratories and 

housing for teachers. I posed this question to JK and to some of his 

subordinates. 
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~Fheir collective response (which I strongly believe was not rehearsed) 

was that the process of building and properly equipping the secondary 

schools had to start somewhere. ~Fhe argument in terms ofprioritization 

is between access and availability of facilities (and the quality of those 

resources). It was important to have the schools first and deal with the 

other issues further down the road. ~Fhey noted that while it was true 

that many schools lacked the full complement of teachers, the govern- 

ment had embarked on a massive program to train teachers for both 

primary and secondary schools: they pointed to the fact that the former 

Chang’ombe Teachers College in Dar es Salaam was now a constituent 

unit of the University of Dar es Salaam whose task was specifically to 

train teachers for secondary schools. 

Further, the former Mkwawa High School in Iringa Region has been 

converted to a Teachers Training College and is also a constituent college 

of the University ofDar es Salaam, playing the same role as Chang’ombe. 

And finally, one of the first operational colleges of UDOM is the College 

of Education, which will eventually have a student population of 10,000. 

Further, the government has decided to waive tuition fees for students 

training to become teachers as an incetive for more students to join the 

teaching profession. 

With regard to science laboratories, one of the priorities in the 

2009/2010 budget of the Ministry of Education and Vocational Train- 

ing was to build laboratories in every public secondary school. Perhaps 

the most enthusiastic official on meeting the objective of laboratories for 

all schools was the deputy minister in the Ministry of Education, Ms. 

Mwatumu Mahiza. 

I mention Ms. Mahiza as an example of the dedicated people working 

for JK. Ms. Mahiza was appointed deputy minister of education when 

JK reshuffled his Cabinet in 2006. She is as dedicated to the cause of 

education as anybody I have encountered in the Tanzanian bureaucracy. 

On several occasions when I interviewed her, she showed irritation with 

the criticism that the government was not doing enough. She noted 

that the "armchair" critics had no clue as to how much effort JK was 

putting into ensuring that all built secondary schools had the facilities 

they needed in order to do their job. She also noted that JK had taken a 

special interest in making sure that girls had equal access to education. 
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My favorite role that Ms. Mahiza plays when she is on tour in the 

regions with JK’s entourage is to warm up the crowd before JK speaks. 

She always admonishes parents who are holding back their daughters 

from attending school, reminding them that by not sending their daugh- 

ters to school, they were condemning them to a life of poverty, abuse, and 

misery. She also warns teachers not to mess up the girls’ future by having 

sexual relations with them. She is a strong advocate of imprisoning such 

teachers, as sexual relations with minors is a serious criminal offense in 

Tanzania. 

HEALTH 

JK’s philosophy and thinking in the area of health provision is not 

different from his thinking in the area of education. It closely follows the 

ideals and projections contained in the Development Vision 2025 and in 

Ml~ul~uta. JK isfirmly committed to the idea of the government provid- 

ing access to loealtlo care to all citizens. In education, JK has directed that, 

at a minimum, every l~ata should have at least one secondary school. In 

terms of health, he has insisted that every l~ata should have at least one 

health center, but preferably every citizen, including in the remotest part 

of the country, should have access to a health care facility within a radius 

of five kilometers with each village having at least a dispensary. 

In its basic documents, JK’s Ministry of Health says that its primary 

responsibility is to ensure that health services are available and acces- 

sible to all urban and rural areas. As a basic thrust of policy, however, 

the Ministry of Health says that it is committed to the promotion of 

adequate nutrition, control of communicable diseases, and the treat- 

ment of common conditions. The overall objective of health policy in 

Tanzania is to improve the health and well-being of all Tanzanians with 

a focus on those most at risk and to encourage the health system to be 

more responsive to the needs of the people. To achieve these objectives, 

there is a need to move towards self-suf~ciency in manpower by training 

all the cadres required at all levels from village to national level. There is 

also a need to sensitize the community on common preventable health 

problems and to promote awareness in government and the community 

at large that health problems can only be adequately solved through 

multi-sectoral cooperation. 
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Health, like education, had been a high priority of the regime of 

Mwalimu Nyerere at least three decades earlier. Nyerere clearly under- 

stood that an unhealthy population would be a tremendous obstacle to 

national development. Sick people, he reasoned, cannot have enough 

strength to produce commodities for sale both internally and abroad. Sick 

or unhealthy people generally were a drag to the economy. But Nyerere 

also understood that it would cost a lot of money for the government to 

be able to build health facilities throughout the country, a project that 

would be dif~cult to accomplish by a poor country like Tanzania. 

Thus after a visit to the Peoples Republic of China in the 1960s 

where he saw the Chinese addressing a similar problem in a most inno- 

vative way to match available resources, Nyerere introduced the concept 

of"low-tech" medical facilities through a system similar to the Chinese 

"barefoot" doctors. Chinese "barefoot" doctors had evolved out of the 

Maoist system of self-reliance and practical knowledge as a byproduct 

of the Chinese socialist revolution of 1949 and the Cultural Revolution 

of the 1960s. The strategy was not to invest a lot of resources in highly 

skilled personnel, but rather the idea was to invest in basic health infra- 

structure to address common ailments and general public health. 

In the case of Tanzania, it was envisaged that a number of primary 
school leavers would be trained in basic health skills and then would 

eventually be sent back to the villages to "practice" their craft. Ultimately, 

this project failed because not many schools to train the "barefoot" 

doctors were ever built, and as the country faced economic problems in 

the 1970s and 1980s, the whole project was abandoned. 

As I noted in my commentary, what JK really concentrated on 

during the presidential campaign was his insistence that public health 

was something that he was keen to promote.JK understood the need to 

have a healthy population for purposes of national development. As a 

result of this commitment, just as in education, he suggested that there 

should be a medical facility of sorts within a ten-mile radius of where 

anybody lived in the country. In taking this route, JK was thinking big! 

Having witnessed the policies of Socialism and Self-Reliance under 

Nyerere and the liberalizing policies of the other leaders Mwinyi and 
Mkapa, he was prepared to think in terms of access to health care for 

every citizen of Tanzania. 

On his first visit to the Ministry of Health on January 19, 2006, he 

recalled his frustrations one time when he was a member of Parliament 
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for Bagamoyo. He recalled that on one occasion after realizing that his 

constituency had very few medical facilities, he requested the Ministry 

of Health to respond to the problem by immediately establishing those 

facilities given the importance of the matter only to be informed that 

the building of such facilities would follow a broad national plan, which 

could not be circumvented by a special request from Bagamoyo. Obvi- 

ously, this plan was going to take many years to implement because of 

the scarcity of resources. He recalled the frustration he felt at his inabil- 

ity to immediately help his constituents. His decision as president that 

every l~ata should have at least one medical facility (at least in the form 

of a clinic) was partly driven by this experience. 

JK has been fairly active in the promotion of health care through the 

support of the American program known as the US President’s Emer- 

gency Plan for AIDS Relief (PEPFAR). PEPFAR was an initiative of 

the Bush administration to respond to the ever-growing AIDS menace. 

Tanzania has been one of the beneficiaries of this project where millions 

of US dollars have been spent to create an infrastructure to respond to 

the crisis. Some of the provisions within PEPFAR have been controver- 

sial, including the provision that abstinence be emphasized and use of 

condoms deemphasized. 

JK’s government has chosen to work closely with the American 

program because of the obvious benefits that are accruing to the Tan- 

zania health system in tackling chronic problems such as malaria and 

HIV/AIDS.JK’s commitment to the latter is seen through his constant 

advocacy of change in sexual behavior of everyone in the country in order 

to minimize the risks associated with HIV/AIDS. On several occasions, 

between 2008 and 2009, he visited Iringa Region in the southwest part 

of the country primarily to campaign against HIV/AIDS because Iringa 

Region has the highest infection rates of HIV/AIDS in the country. 

As of 2009, the rates were 15.7 percent of the population in the region 

compared to an average of less than 5 percent for the rest of the country. 

JK knows that HIV/AIDS is a ticking time bomb unless it is aggres- 

sively tackled. He has not shied away from the issue. To encourage HIV 

testing, he and Mama Salma Kikwete have publicly gone for testing with 

the results being made public. When JK took of~ce, only 400,000 people 

reported to have gone for the HIV test. At the beginning of 2010, four 

(4) million people had gone for the test. 
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ANTI-CORRUPTION 

In his inaugural speech to Parliament on December 30, 2005, JK 

was very explicit in terms of his desire to fight corruption in the Tan- 

zanian political system. As I have noted before, one of the major com- 

plaints about the Mkapa regime by people in Tanzania was that gov- 

ernment officials had become seriously corrupt. "[he former reputation 

of the country under Julius Nyerere, that corruption was minimal, had 

essentially gone out of the window. Thus JK said the following in the 

December 30, speech: 

"We will accelerate the war on corruption in a more scientific 

way and by addressing its root causes. Remunerations for 

public officials will be improved in line with improved eco- 

nomic growth and enhanced government revenues. The idea 

is to reduce the temptations for corrupt practices to make 

ends meet. We will also enhance transparency in government 

decision-making and procurement. We will also enhance 

transparency in government decision-making and procure- 

ment. We will strengthen the resource and technical capac- 

ity of those organs at the forefront of the war on corruption, 

especially the Prevention of Corruption Bureau, the Police 

Force and the Judiciary. But all this will not amount to much 

if the public is not cooperative. 

There are two other fronts in the war on corruption we 

will focus on. The first is in the area of contracts. We have to 

look again at our systems and processes of contract making, 

contract enforcement and tendering in the government and 

other public offices, in order to increase transparency and 

accountability. Contracts remain a major loophole for corrupt 

practices, especially those that are called ’grand corruption: 

The time has come to close these loopholes. 

Likewise, we must tighten mechanisms to ensure public 

officials do not use their offices for personal gain and self- 

enrichment. I am not against people getting rich. Indeed, 

I want everyone to have a better life. What I am against is 

people using public offices for self-enrichment:’ 

With this statement, JK had staked the reputation of his presidency 

on one of the most difficult political problems, not only in Africa, but in 
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the whole world: fighting corruption. To get a sense of the magnitude of 

the problem, it is estimated that Africa collectively loses approximately 

$300 billion a year through corruption, with most of the money finding 

its way to Western banks or to businesses based in the West. By making 

a commitment to fight corruption in Tanzania, JK was signaling that he 

had heard loud and clear the complaints of the common person on the 

streets of Tanzania’s urban centers, and that he was determined to do 

something about it. 

Unlike Jerry Rawlings in Ghana who had people he suspected of 

corruption shot after he took over power in 1981,JK’s approach in Tan- 

zania to his credit, has been to follow the law as stipulated in the Tan- 

zanian legal code. Without necessarily taking the lead, but materially 

supporting the various legal arms of the government such as the Direc- 

torate of Public Prosecutions (DPP) and the Prevention and Combat- 
ing of Corruption Bureau (PCCB), several individuals, including high 

ranking individuals in previous governments have been charged in court 

for occasioning the loss of millions of government dollars. 

On July 9, 2009,JK of~cially opened the new of~ces of PCCB in Dar 

es Salaam. At the time of the of~cial opening of its new headquarters, 

the bureau was involved in investigating, and in some cases prosecut- 

ing, high profile and sensitive cases of alleged corruption including: the 

Air Radar probe involving the former Attorney General and Minister of 

Infrastructure Andrew Chenge and the alleged abuse of of~ce regarding 

the construction of the Bank of Tanzania (BOT)"Twin Towers" impli- 

cating a high ranking former of~cial of the BOT, Mr. Amatus Liyumba 

and other co-conspirators. ~Fhe BOT Twin Towers scandal was a massive 

case allegedly involving the loss of more than US$250 million by the 

Tanzanian government. 

Other cases included the External Payments Account (EPA) 

scandal, which involved certain individuals allegedly fraudulently access- 

ing accounts set up a few years previously by the Central Bank as a 

facility to support local importers of foreign goods. Although some of 

the money was recovered when JK gave an ultimatum in August 2008 

that all the money needed to be returned by October 31, 2008 in order 

to avoid prosecution, by the middle of 2009, some people were already 

facing charges in court in connection with the scandal. 

At the opening ceremony of the new headquarters of PCCB, JK 

observed that several billion shillings were lost yearly through corrup- 
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tion, and he vowed to give the bureau all the support it needed to carry 

out its job. JK’s public acknowledgement of the fact that corruption was 

a major problem in government was one of the most courageous state- 

ments by a political leader, but then he had not shied away from address- 

ing this question in his first major speech to Parliament on December 

30, 2005. For years, African leaders avoided or ignored the topic, butJK 

has chosen to confront it head on. In all fairness, much of the allegations 

on public corruption in Tanzania had taken place during Mkapa’s regime 

with the exception of the Richmond saga; nonetheless, JK’s government 

has accepted responsibility and has instituted legal proceedings against 

the alleged perpetrators. 

As the end of JK’s first term in office approached, none of the major 

cases had been legally resolved, but a fantastic precedent had been 

set: the fact that high government officials had been taken to court to 

answer corruption charges made it clear that one had to be aware of the 

potential consequences of breaking the law while in office. Regardless 
of the outcome of these cases, this has been a pivotal moment in public 

accountability in Tanzania. 
The significance of the cases however also had broader political 

implications for the country. JK’s massive popularity during the 2005 

campaign and one of the reasons he won by such a large margin was 

his promise to tackle the perceived problem of corruption head on. One 

of the most common statements uttered by the common person in the 

streets during the last two years of the Mkapa regime was "tumeclooka 

kuifiiwa" literally translated as"we are tired of being swindled:’ Thus JK’s 

response to this public concern was going to determine how JK and his 

regime are judged in terms of performance. Former President Mkapa 

is fully aware of the negative image his regime has on the question of 

corruption, but he insists that if anyone is guilty of any offense, then the 

law should be allowed to take its course. He scoffs at the suggestion that 

he himself was corrupt while in office, challenging anybody to produce 

the evidence. 

CONCLUSION 

The first term of JK’s regime has not been without controversy, 

especially on the question as to whether the regime has been aggressive 

enough in pursuing cases of corruption. While the criticism is under- 
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standable given the level of frustration on the part of the population 

that feels cheated by public corruption, one has to commendJK’s regime 
for not reacting in a way that would fundamentally violate the country’s 

constitution in terms of due process for the accused. One of the ways in 
which the maturity of a democracy can be measured is the way in which 
it deals with cases where it may be tempting to suspend the law and act 

on popular emotion. To its credit, the JK regime has held steadfast on 
adhering to constitutional principles. 

In terms of implementing other policies, including education and 

health, the JK regime has attempted to address the fundamental ques- 
tion associated with poverty and underdevelopment. The lack of educa- 

tional and health facilities is fundamentally an issue of underdevelop- 

ment. By investing heavily in these facilities, the regime is not simply 
directly responding to these sectors, but in a fundamental way dealing 
with the question of modernizing Tanzania’s political economy. As JK 
himself noted, lack of education will have consequences for the techno- 

logical transformation of the country. Failure in this sector, therefore, 
is not an option. Similarly, if the country has an unhealthy population, 

production will greatly suffer, thus undermining the overall development 
effort. There is no guarantee that at the end of the process Tanzania will 
achieve all the objectives laid out in the various campaigns spearheaded 

byJK, but at least there seems to be a genuine effort to get there. 



CHAPTER 8 

JK PUTS HIS STAMP ON THE PARTY 

INTRODUCTION 

DUE TO THE INCONGRUENCE OF ELECTORAL CALENDARS for party and 

general elections in Tanzania, the practice has been that the chairman of 
CCM would ordinarily serve his five-year term into the second year of 
the next presidential cycle after his term. This means that a CCM Chair- 

man who is the former president of the country would still have a major 
role to play in the first couple of years of his successor’s term. This was 
the case with Chairman Julius Kambarage Nyerere during Ali Hassan 
Mwinyi’s regime. As a matter of fact, Mwalimu Nyerere retained the 

post of chairman of the party until 1990, a full five years after his retire- 
ment as president. It was also the same case with Ali Hassan Mwinyi 

during Benjamin William Mkapa’s regime, although former President 
Mwinyi left the post much sooner than Mwalimu Nyerere had done. It 
was thus anticipated that Chairman Mkapa would do the same thing 

during the presidency of JK. 
In the context of Tanzania’s politics, but more so within CCM, the 

relationship between the outgoing chairman of the party, and the sitting 

president is crucial to the maintaining of party harmony, and to the 
shaping of party policies. A good relationship between the two people is 
thus crucial to the stability of the party. Ordinarily, the former chairmen 

remain as members of the Central Committee of the party, and from 
time to time they are given sensitive assignments within the party. For 
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example, in 2009, former President Mwinyi was asked to chair a special 

task force examining the apparent emergence of factionalism within 

the party leadership. His committee submitted its report to the Central 

Committee and the current chairman was able to act on it in terms of the 

recommendations given by the task force. 

Nonetheless, it is also true that a former president who also is party 

chairman gives tremendous deference to the sitting president. "Fhis is 

also one way in which a past president maintains the position of an elder 

statesman in the party. "Fhis has been the common practice within CCM, 

but is also understood that an unhappy former president who is party 

chairman could cause a lot of trouble for a sitting president. 

"l-he position of party chairman is important for another major 

reason. "Fhe party chairman recommends names of people who would 

be voted for the party’s most important policy organ, the Central Com- 

mittee (CC) of the National Executive Committee (NEC). "Fhe Central 

Committee is composed of 36 members. Fourteen (14) are elected by 

NEC at the recommendation of the party chairman, and 22 others who 

become members by virtue of their positions in the party. 

For example, the party’s secretary general automatically becomes a 

member of CC by virtue of his or her position. With CCM poised to 

be the ruling party in Tanzania for some time to come, membership in 

CCM’s CC guarantees one an important and influential position and an 

acknowledged presence in national politics. Inclusion or exclusion in the 

Central Committee has been known to send people into either unfath- 

omable joy or extremely deep depression. 

PRELUDE TO THE 2007 CCM PARTY CONGRESS 

CCM went into its 2007 party congress at a particularly dif~cult time 

for the party. "Fhere had been serious corruption allegations at a number 

of government institutions, and the news media was having a grand party 

with it. "Fhe most serious allegation involved the Central Bank. During 

the Mkapa regime, the government had made a decision to build a new 

headquarters of the Central Bank. "Fhe old building had burned down in 

1984 under circumstances that are still mysterious up to this point. With 

the expanding role of financial institutions in the new emerging economy, 

the government sought to put up a big enough building to accommodate 
the new and anticipated demands that would follow. 
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~Fhe initial estimate for the cost of the building was less than 

US$100 million. By the time the building was completed in 2007, there 

had been a cost overrun of almost US$250 million. ~Fhis had become 
a major scandal for the government. In the meantime, while in of~ce, 
President Mkapa had in 1998 appointed a Mr. Bilali, a low-level Tan- 

zania national working at the International Monetary Fund (IMF) to 

become the governor of the Central Bank. His contract was renewed 

for another five years in 200B. Unfortunately, Mr. Balali died in 2007 
before the end of his contract. When the scandal of the cost overruns 

and other malfeasance at the bank hit the news media, foreign donors 
began putting pressure on the government to respond to these charges. 

~Fhe government and JK himself were put in an awkward situation 

becauseJK was about to go to the United States for a visit. Even though 
the US visit went on without a hitch, clearly aid donors were not happy 

with Tanzania, and they demanded a response from the government. 
Within Tanzania itself, serious questions were being raised with regard 

to incidences of alleged corruption including the mining contracts signed 

between the government and foreign mining corporations, perceived to 
be negatively impacting the country. During the campaign for president 

in 2005, JK himself had indicated that there might be a need to revisit 
some of the contracts that the government had signed with foreign cor- 

porations, particularly in the mining sector. 
~Fhe complaints were that the terms of the contracts were unfair and 

oppressive. Tanzania had given up too much in those contracts out of 

its eagerness to please the World Bank and other international financial 
institutions (IFIs). As I have previously discussed, if there was a major 

complaint against the regime of Benjamin Mkapa, it was that his govern- 

ment gave in too much to foreign companies and that it always seemed 
to be in a hurry to sell off Tanzanian assets to foreign investors. ~Fhe 

result was that Tanzania always got a raw deal, but more importantly, 
that there was always the perception that the raw deals were a result of 

government of~cials receiving something under the table. 
~Fhe issue of contracts was such a serious matter that JK gave it 

prominence in his inaugural speech to Parliament on December BOth, 

2005. He stated that all corruption in the awarding of contracts was a 
serious matter that needed reexamination. He stated that: 

"(w)e have to look again at our systems and processes of 

contract making, contract enforcement and tendering in the 
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government and other public offices, in order to increase 

transparency and accountability. Contracts remain a major 

loophole for corrupt practices, especially those that are called 

’grand corruption’." 

Clearly, JK new that the issue of corruption was a big one in the country 

and that it constituted perhaps the biggest political challenge for the 
incoming government and for CCM. 

The level of skepticism, and annoyance on the part of the public 

on this question was quite high. Much of the perceived corruption had 
been associated with privatization measures of economic reform, which 

had begun with the government of President Mwinyi in 1986 but was 
greatly accelerated under President Benjamin Mkapa. 

The perception that the public held about privatization was that for- 

eigners were being given the opportunity to buy government parastatals 

at giveaway prices and that much of the process was infected with cor- 

ruption through under-the-table payment of fees to Tanzanian officials. 
So fairly or unfairly, and in a very pointed way, the public at large was 

blaming the Mkapa government for the rampart corruption that seemed 

to be taking root in Tanzania. 

Not surprisingly, Mr. Mkapa does not accept the blame. He argues 

that when his government came to power in 1995, there were several 
obvious things. The first thing was that the government was broke and 

that something urgent needed to be done to increase revenue and to spur 

economic growth. The mining sector was one of the areas his govern- 

ment looked to in response to this crisis. The mining sector had to be 

revived, given almost thirty years of dormancy. The only seriously operat- 
ing mines were the Mwadui Williamson Diamond Mines in Shinyanga 

Region, and those mines too were in serious trouble and needed some 
"shock therapy" in order to prevent closure. 

Most importantly, Mkapa argues that when his government came to 

office, there was no serious law governing the mining sector, and everyone 
was afraid to take action even though foreign mining companies were 

making inquiries on the rules and regulations governing investing in the 

mining sector. The mining law that his government adopted was one that 
reflected international practice where the companies would take royal- 

ties of 3 percent plus taxes. The law also allowed for some tax allowance 

and corporate allowance to encourage investment in the sector, other- 

wise no one would have been interested in coming to Tanzania to invest 
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in a sector that was so poorly developed. He argued that the breaks given 
to these companies were intended as an incentive for them to invest in 

a sector whose initial capital outlay was considerable compared to other 

sectors. And in any case, Tanzania’s own experts wrote the mining law. 
If there is anybody to blame, then it must be the Tanzanian experts who 
wrote the law. 

Finally, Mkapa challenged anybody disputing this analysis to read 
the Judge Bomani Report that the post-Mkapa government commis- 
sioned to examine these questions. The Bomani Report essentially 

exonerated the Mkapa regime of any malfeasance. In the final analysis he 
argues, at least his government took action in a sector where previously 
everyone was paralyzed to act; the sector is at least providing revenue 

to the government. Much of what President Mkapa said is already in 
the public domain, yet many people in Tanzania still make the argu- 
ment that Mkapa’s regime did not have to give so much to these foreign 

corporations. 
Nonetheless, the problem of corruption was serious enough for JK 

that he devoted an important paragraph in the inaugural speech to the 

first meeting of the "Fourth Phase" Parliament on December 30, 2005, 
essentially pointing to the emerging evidence of corruption: 

This is what people find obnoxious, when they see someone 

with nothing to begin with getting rich almost overnight after 

being a Member of Parliament, a Minister, a Permanent Sec- 

retar~ a Director or a Head of Department. When suddenly 

such people have posh houses, town buses, unregistered taxis, 

and the like, people have the right to ask, and the right to 

get answers. For such dramatic changes in one’s fortunes after 

getting into public office smacks of corruption. The Fourth 

Phase Government cannot accept this and everyone in it must 

help to fight it. I ask the Public Ethics Commission not to shy 

away from asking each one of us to account for our assets and 

wealth. The Commission should be proactive. I will help it to 

build the capacity to do so, if indeed that is the problem. 

Another pressure facing JK on the eve of the National Congress 
was the fact that two years into his regime, economic development still 

seemed not to be trickling down to the majority of Tanzanians both in 
urban and rural areas. According to the World Bank and the United 
Nations, approximately 50 percent of Tanzanians still live on less than 
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one US dollar a day. Urban poverty is manifested in the twin combina- 

tion of lack of sustainable employment and the rapid urbanization of 

the major cities, particularly Dar es Salaam, which as of 2007 had an 

estimated population of 5 million people, the majority of whom lived 

under crushing poverty. 

Rural poverty was reflected in various ways including the fact of 

rural urban-migration itself, and the fact that according to REPOA, the 

Research on Poverty Alleviation nongovernmental organization (NGO) 

based in Dar es Salaam, the incidence of rural poverty was increasing 

because of declining agricultural yields due to frequent droughts and 

poor farming habits going back for centuries. ~Fhe showing of the movie 

"Darwin’s Nightmare" depicting poverty in Mwanza (the second largest 

city in Tanzania) amid a booming fish exporting industry had upset 

many Tanzanians. 

Finally, JK had to confront one other unpleasant task: replacing 

some of the old guard in CCM.JK’s popularity among the young people 

in CCM was partly based on the fact that these young people saw him 

as representing the emergence of a new generation of leadership in the 

party.JK himself knew that he really could no longer postpone changing 

some of the top leadership that had been in place for over a decade, and in 

some instances, even longer. ~Fhe fact that Chairman Mkapa had stepped 

down early (June 2006) had given an opportunity to JK to accomplish 
this task much sooner than he himself had anticipated. But it was also 

apparent that many of the old guard wanted to hang on. It proved to be 

an interesting Congress. 

TI-IE NOVEMBER 2007 CCM PARTY ELECTIONS 

~Fhe CCM National Executive Committee elections were conducted 

in November 2007 in Dodoma. ~Fhese elections were a culmination of 

an entire election process within the party at all branches: l~ata, district 

and region. ~Fhese elections are usually held on a five year cycle. What is 

remarkable is the fact that the CCM secretariat that JK had constituted 
in 2006 managed the party election so competently. At the national level, 

this was the first real opportunity for JK to put a major mark on party 

leadership since his election as president in December 2005, and since 

his elevation to party chairman in 2006, after Benjamin Mkapa stepped 

down from the post. 
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As anticipated, the elections to the highest policy-making bodies of 

the party were going to be tricky on several fronts. As is the case in many 

political party situations where one party has been in control for a long 

time--the Chinese Communist Party (CCP) being a good comparative 

example--there were several members of the CCM Central Committee 

who were getting on in age, and clearly needed to be replaced. Yet, some 

of them wanted to hold on. 

Even more significantly for JK the politician, these were people he 

had worked with in the party all his adult working life, and he had a 

personal relationship with most of them. Granted, some of them had 

been his political rivals during the campaign for nomination of party 

presidential candidate both in 1995 and 2005, but his personal relation- 

ship with them was important to him. These included John Samuel 

Malecela (the party’s vice chairman under Mkapa) an opponent in the 
2005 nomination elections, Cleopa Msuya (a former finance and prime 

minister) an opponent in 1995, and Frederick Sumaye (a former prime 

minister and recent graduate of the Harvard University Kennedy School 

of Government) and also an opponent in the 2005 nomination elections. 

After the dust of the election had settled, it was possible to see what 

had emerged as the new leadership within CCM. First, John Malecela 
was replaced as vice chairman of the party by former speaker of par- 

liament, Pius Msekwa. Frederick Sumaye who had run against JK in 

the presidential nominations was out as a Central Committee member, 

further pushing him out of the JK led inner party circle. One of the 

oldest and most enduring party activists, Kingunge Ngombale-Mwiru 

was also not voted into the Central Committee. Ngombale-Mwiru, 

however, was retained at the State House as political advisor and politi- 

cal trouble-shooter extraordinaire. Even though JK wanted new blood in 

party leadership, he also recognized the need for seasoned political judg- 

ment and advice, which someone like Ngombale-Mwiru could provide. 

Clearly, Ngombale-Mwiru was still an important player in both party 

politics (as member of NEC). He remained a key political strategist for 

both the president and the party. 

Significantly, JK retained Salim Ahmed Salim and Cleopa Msuya as 

members of the National Executive Committee. The retaining of these 

important and influential figures is evidence that first, JK did not carry 

personal animosity or grudge against everyone who competed against 

him for the presidential nomination in the past (Salim Ahmed Salim 
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in 2005 or Cleopa Msuya in 1995). JK had done the same thing when 

putting together his first post-election Cabinet. He appointed Professor 

Mark Mwandosya as minister of the environment even though Mwan- 

dosya had been one of his bitter rivals for nomination for president in 

the party elections earlier in 2005. 

Second, it showed that JK was prepared to put to full use the vast 

experience of people who had served in various capacities both in gov- 

ernment and the party, and he was not afraid to bring talented people 

to work with and around him. It is not an uncommon practice among 

many African leaders to eliminate all their political opponents through 

sidelining them from any meaningful positions in government or the 

ruling party once those leaders have been elected. I would argue that 

part of the biggest problem in African politics is the treating of political 

rivals as enemies instead of viewing them as assets in nation building. 
When political opponents are totally frozen out of power, the tendency 

is for them to look for alternative ways of getting back into the party or 

government. More often than not, seemingly the only way to get back 

is through violence. There are enough examples in Africa to prove that 

point. 

Thus, the act byJK of appointing political rivals to positions of power 
and influence demonstrated his political shrewdness and personal self- 

confidence. He also demonstrated his political shrewdness by getting the 

party to appoint John Malecela as a lifetime member of NEC. 

There are some in Tanzania who criticizedJK for allowing the elec- 

tion of John Malecela as lifetime member of NEC to go forward as evi- 

dence of his major political weakness: the criticism against JK is that he 

is too eager to please and that he rarely takes strong action against his 

opponents, including those who have not been politically generous or 

loyal to him. This might be a valid criticism if one only looks at this as a 

short-term response to political competition. 

However, the long-term strategic assessment of JK’s move has to be 

that he calculated that by keeping enough of his political opponents close 

to him, he was able to control their activities, especially when operating 

in the context of a relatively centralized party like CCM, where decisions 

are usually taken collectively and by consensus. It is obvious that collec- 

tive decision making requires strong party discipline, and such a political 

system demands that once decisions are made within the party, all party 

leaders must march forward with and defend that decision. 
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Thus by having all of his major CCM political rivals either in 

National Executive Committee (NEC) or Central Committee (CC),JK 

was ensuring that all decisions that he would be able to engineer as party 

chairman would be implemented and that such decisions would not be 

subject to public second-guessing by his political rivals.JK learned fairly 

early in his presidency that this is the strategy he would need to pursue 

in order to be successful in his programs. He understood that he did not 

have the political advantage that Mwalimu Julius Kambarage Nyerere 

had during his time in off3ce both as President of the country and Chair- 

man of the Party. 

First, if we may recall, TANU and later CCM under Nyerere was 

a highly centralized, one-party system. During that time, an expulsion 

of an individual from the party’s important political organs meant, for 

all intents and purpose, the political demise of that individual. That fact 

alone made Nyerere an incredibly powerful figure in the political system 

and ensured loyalty to him. 

Nyerere also had the advantaged of having been the founding father 

of TANU, CCM, and the country itself. In Kiswahili he was fondly 
called Baba wa Taifa (Father of the Nation). Not many people had the 

political wherewithal to challenge his authority. Indeed, he remained a 

powerful figure within CCM until his death in October 1999, a full 14 

years after stepping down as president of Tanzania. One example of his 

power and influence was the time in the early 1990s when some elements 

of parliamentarians from the Tanzania mainland proposed the creation 

of a "Tanganyika government" in response to the constant complaint 

by politicians from Zanzibar agitating for more political autonomy for 

the islands beyond the rights for Zanzibar provided for in the current 

Union Constitution. If the proposal of these parliamentarians had gone 

through, survival of the Union government would have been a doubtful 

proposition. Mwalimu Nyerere knew that, so he effectively shut off the 

debate by questioning the motivation of these politicians. 

In contrast, JK operated in an environment of relative political plu- 

ralism with all kinds of possibilities, including internal revolts within 

the party. He therefore saw his task among others, as keeping the party 

troops in line, mostly by persuasion, and on occasion by threats. This is a 

traditional stick and carrot approach to the exercise of power. This meant 

therefore, that JK gave in a little to the pet political expectations and 

ambitions of some of the politicians within CCM. Certainly, Malecela’s, 
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Msuya’s, and Sumaye’s reelection to NEC could be seen or interpreted 

in that light. They were politically neutralized in a single stroke. I would 

argue that this was a stroke of political genius on JK’s part. 
The most important conclusion that we can ascertain is that at the 

November 2007 party elections, JK managed to install the people that 
he wanted in key party positions, people he was comfortable with, and 

people he felt would move the party forward. If previously there might 

have been a doubt, it had become clear to everybody that JK was in 

charge of the CCM political ship. All doubts were removed after those 

elections. Thus contrary to rumor and speculation in the media, he 
retained Mzee Yusuf Makamba, an old friend and political ally, as the 

party’s secretary general. After the party elections, JK gave a long speech 

to the party delegates. In the speech, JK outlined the challenges facing 

the party, essentially reiterating the main issues he had addressed in his 

inaugural speech to Parliament, but he also emphasized the fact that 

CCM as a political party needed to continue to have the trust of the 

people or else it might find itself out of power. He warmed against the 

arrogance of power and beseeched CCM leaders to double their efforts 

in addressing the peoples’ problems. 

CCM AFFILIATF. ORGANIZATIONS 

Historically, in those countries where the one party system was 

established, society was organized in terms of corporate organizations 

reflecting specific functions in relation to the party. In countries such as 

the Peoples Republic of China or Cuba, youth and women’s organiza- 

tions were part and parcel of the ruling party machine. These organiza- 

tions were the stepping stones for anybody who wanted to move up in 

the party hierarchy. As a rule, these functional organizations had seats 

allocated to them in the highest party organs such as the Central Com- 
mittee and the National Executive Committee. 

In Tanzania, the TANU and later CCM Youth League was an 

important functional organization within the structure of the ruling 

party. As we saw in Chapter 3, JK himself had grown up in the party 
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through his membership in the TANU Youth League beginning with 

Kibaha Secondary School all the way to University. More importantly, 
his membership in the National Executive Committee of CCM was 

propelled by his membership in the Youth League when he attended the 
party congress as a representative from Tabora Region but representing 
the youth. From an organizational point of view therefore, any leader of 

the party needs to keep an eye on the leadership that emerges out of the 
Youth wing of the party. 

~Fhe most recent CCM Youth League elections were held in 2008. 

For JK as leader of the party, these were important elections because 
they were going to determine the kind of youth leadership he was going 
to deal with at least in the period that he will be chairman of the party. 

Keeping in mind the fact that the youth were perhaps JK’s most enthusi- 
astic supporters during the presidential elections, it was important that 
the emerging youth leadership needed to be on the same political page 
as their leader. 

~Fhe Youth League elections in late 2008 were also coming at a pivotal 

time in the party. Edward Lowassa, the former prime minister was one 

of the trustees of the Youth League. He along with other trustees was 
involved in a controversy on how to properly develop property belonging 
to the Youth League. Further, Mr. Nape Nnauye, one of the most for- 
midable candidates for the powerful position of chairman of the Youth 

League was deemed disqualified by virtue of the fact that he would be 

past the eligible age of 35 by the time he took office. He had been one 
of the most vocal critics of the Lowassa committee. ~Fhis technicality 
was going to create a problem because Mr. Nnauye claimed to have had 

considerable support among the voting delegates to the Youth League 
Congress. So it was not going to be an easy election. 

True to form, JK did not inject himself into the wrangle among the 

Youth Leaguers. He allowed the democratic process to run its course. At 
the end of the day, the leadership that emerged was in line with what JK 
himself supported, but most importantly, there was no perception that 
he had imposed the leadership on a reluctant membership. ~Fhe current 

chairman of the Youth League is Mr. Hamad Yussuf Masauni who was 
voted overwhelmingly to the position once Mr. Nape Nnauye had been 

disqualified due to his age. 
After the Youth League elections, there was a group of CCM leaders 

who wanted to punish Nape Nnauye for having caused a fracas in the 
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party by accusing some of the party leadership of corruption in the way 

the property development issue of the Youth League headquarters had 

been handled and for his statement that most of the trustees were unfit 

for party leadership positions because they had been involved in other 

well known scandals. The proposed action by some political insiders 

within CCM was to kick Nnauye out of the party. The message that 

these party leaders wanted to communicate was that any person with 
aspirations for party leadership better be careful who s/he takes on 

within the party. 

To the surprise of many, JK defended Nape Nnauye’s right to express 

his views and admonished those who had wanted to kick him out of the 

party. What was clear in JK’s action was that he was not a vindictive 

person, and clearly, he is someone who values the democratic principle 

of free speech and open discussion within the party. I am sureJK himself 

in tlois circumstance might have been recalling the time that some people 

wanted to shut him down within the party when he tried to express 

himself during the presidential nominations in 1995. 

Given this pattern of thinking, nobody therefore should have been 

surprised that JK was the lone major voice that rescued current Speaker 

of Parliament Samuel Sitta when the party faithful went after him for 

being disloyal at a Central Committee and NEC meeting in August 

2009. The story is a little bit complicated and slightly convoluted, but 

the substance of it is as follows: In early 2008, the Speaker was seen as 

a champion of free speech in Parliament when he allowed a prolonged 

discussion of the corruption allegations swirling around the issue of 

Richmond Power, an issue that eventually led to the resignation of the 

Prime Minister Edward Lowassa in February 2008. 

However, in the period between February 2008 and August 2009, 

some CCM party leaders in and out of Parliament began to voice their 

displeasure at the Speaker for seeming to ally himself with members of 

the opposition who constantly criticized CCM and the government on 

almost anything and everything in politics. The Speaker was further per- 

ceived to be part of a CCM parliamentary cabal that was bent on under- 

mining what the government did in most policy areas. The substantive 

allegation against the Speaker was that he was aiding and abetting the 

opposition in their quest to dislodge CCM from power by giving them 

too much leeway in their speeches in Parliament and was heard giving 

off-handed comments in support of an anti government motion. 
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All this came to a head at a meeting of CCM’s Central Commit- 

tee in August 2009. CCM’s Central Committee is a powerful body that 

gives direction to the party Secretariat on the implementation of party 

policy. The Central Committee is also the ears and eyes of the National 

Executive Committee, which sets policy for the party. Being a member 

of the Central Committee is therefore one of the highest positions one 

can occupy in the party, which means that a position on the Central 

Committee is a highly coveted commodity. Essentially, a member of the 

Central Committee sits at the center of power in the party. At the August 

2009 Central Committee meeting, delegate after delegate argued that 

Mr. Sitta should be kicked out of all important posts in the party. Mr. 

Sitta was also reminded that he had been chosen Speaker of Parliament 

on the CCM Party’s ticket, and so the party could remove him. In short, 

Mr. Sitta needed to know on which side his bread was buttered. 

When it came to the final word from the chairman of the party, 

JK was the only person who defended Mr. Sitta and argued against his 

expulsion. A lot of party people I have talked to since then were extremely 

disappointed by the stance that JK took on this matter. Everyone at the 

meeting had assumed that JK would go along with the sentiments of the 

majority to kick Sitta out of the speakership and eventually even deny 

him the nomination for running on the party ticket in Tabora Region, 

the Speaker’s home region. Within a space of one year, he had saved the 

political career of people who had seemingly exhausted the patience of 

the party faithful. 

So the question is: what lies behind JK’s decision both in the cases 

of Nnauye and Sitta.a JK’s management and leadership style is that of 

seeking common ground through careful deliberation and consensus. To 

a large extent, his style is "No drama!" While the majority of the party 

leadership was working on completely kicking out these two people of 

the party, JK saw the value of keeping them within the party. In return 

for being saved by JK, the two alleged offenders fully understood that 

they had a lot of work to do to return to the good graces of the party 

leadership and that they at least owed their political survival to JK. In 

a broad political strategic sense however, JK was also assuring CCM of 

Sitta’s constituency in 2010 in light of the pending elections. 

It would seem that what JK was demonstrating with these two cases 

is that leadership is not just about punishment. It is important to weigh 

all the options before taking a drastic move because the consequence 
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for a party with serious internal conflicts is a party on the way to self- 

destruction.JK was not going to allow that to happen to his party. In ret- 

rospect, this is what Mwalimu Nyerere used to do during his leadership. 

Offending leaders were usually not let go immediately. It seems that JK 

has also developed or adopted this strategy and it seems to be working 

in terms of maintaining peace within the party, and also putting in check 

the potential rivalries that may have developed within the party in the 

last few years. In the final analysis, Speaker Sitta was forced to make a 

public apology at the party meeting. 

The principal point however is that two years after his election as 

CCM chairman, JK had managed to steer CCM Youth League in a 

direction that he was comfortable with. New leadership in the League 

had been chosen, and JK was happy with it. He was confident that the 

Youth League leadership would be supportive of the initiatives that he 
would undertake in terms of both policy and politics. The youth constit- 

uency as we have seen is one of the most important in terms of support 

for JK. It is a constituency that he cannot afford to lose, given the level of 

support he got from this constituency during the 2005 elections and also 

during his first run for President in 1995. Slowly but surely, the current 

CCM is JK’s party, not Mkapa’s. 

UMO.JA WA I/VA~CAWAKF. WA TANZANIA (UWT) 

The same point with regard to an important wing of the party belong- 

ing to JK and not Mkapa any more can be made with regard to UWT. 

The women’s wing of the party, popularly known as Umoja wa Wanawake 
~va Tanzania (UWT),--Tanzania’s National Women’s Organization--has 

been part and parcel of the party’s organization from the beginning, 

with the formation of TANU in 1954. As some studies have shown-- 

for example Susan Geiger’s book: TANU Women: Gender and Culture 

in the Making of Tanganyika Nationalism, 1955-1965 (1997)--women 

in Tanzania were instrumental in the struggle for independence. During 

the nationalist period, Julius Nyerere as leader of the Tanganyika African 

National Union (TANU) heavily relied on UWT leaders such as Bibi 

Titi Mohammed from Dar es Salaam and Ms. Lucy Lameck from Kili- 

manjaro to mobilize women for the nationalist struggle. He also realized 

the importance of support from UWT in terms of national development 

and thus institutionalized UWT’s place in all important party organs. 
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This has remained true up to the present time. Every CCM chair- 

person has made sure that he had the full support of UWT as he has 

exercised leadership in the party. In the same token, as indeed it is true 

with the Youth League, one cannot afford to have a hostile UWT if one 

is to achieve support for the various initiatives within the party. In that 

regard therefore, leadership within UWT has to be solidly behind the 

CCM party leader in order for that leader to succeed. 

After JK assumed leadership in the party in 2007, he did not rush 

to change the leadership in UWT. Instead, he waited until the time that 

was constitutionally mandated within the rules and regulations for the 

holding of elections for leadership within the organization to deter- 

mine what kind of leadership would emerge. The grassroots and UWT 

branches’ elections were held during 2008, with the culmination of the 

national elections for UWT leadership in January 2009.JK attended the 

UWT Congress, which met in Dodoma, and addressed the member- 

ship, pointing to the important role the women’s’ wing plays in the pro- 

motion of CCM’s agendas and programs, and the importance of good 

leadership within the organization to ensure that CCM remains popular 

with the electorate.JK was received extremely well by the delegates. 

In the final ballot for UWT national chairperson, two candidates 

remained: Ms. Sophia Simba who was also minister of state responsible 

for good governance in the president’s of~ce and Ms. Janet Kahama. 

Ms. Kahama is also the wife of a prominent politician and former dip- 

lomat, George Kahama whose presence in the party goes back to the 

colonial days. In any case, at the end of the balloting, Ms. Sophia Simba 

emerged as the winner, much to the applause of the delegates. While 

JK did not show any preference for a candidate before the Congress, 

he was clearly happy with the results. To begin with, Ms. Simba is an 

important member of his Cabinet. The assumption must be that JK has 

a lot of respect and faith in the ability of Ms. Simba to manage the affairs 

of UWT otherwise he would not keep her in his Cabinet. Ms. Simba 

herself proved to be a formidable grassroots organizer by the way she 

was able to line up support from all the relevant regions to ensure her 

election as chairperson. In a strategic sense, by the end of 2009, JK had 

managed to have a party leadership that was to his liking. It is therefore 

with great expectation that when he runs for re-election in 2010, he will 

have his team ready to tackle many of the critical issues as soon as the 

inauguration is over. It is at that point that a critical assessment of the 
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long-term impact of his policies on the country can appropriately be 
made. 

CONCLUSION 

In the slightly more than four years since becoming president of 
Tanzania, JK has successfully managed to put his people in key posi- 

tions within both the government and the party. ~Fhe few remaining per- 
sonalities from the Mkapa era have clearly accepted and acknowledged 
the change in leadership at the top. But JK’s style of changing leaders 

in both the government and party has not been the ruthless route that 
some leaders might have chosen. ~Fhe relative calmness with which the 
transition has taken place demonstrates the political skills that JK has in 

managing the various egos that must be present in such high places in 
politics. 

Much more importantly, however, has been his style of leadership 

where all key decisions in the party are reached through consensus. JK 
has been able to maintain unity in the party by ensuring that all the 
diverse voices have a place at the table while at the same time not allow- 

ing matters to get out of hand. 



CHAPTER 9 

A POLITICAL BOMBSHELL, 
THE PM RESIGNS 

INTRODUCTION 

THROU6HOUT HIS CAMPAI6N FOR PRESIDENT, JK had highlighted the 

need for a clean government. He noted that the people were tired of 

corruption and that his government would be committed to tackling the 

problem. He showed that he was serious about the issue in the closing 

speech at the National Party Congress in November 2007 when new 

members of the National Executive Committee were elected. 

As I have noted, the 2007 National Party Congress was also the 

first time that JK took control of the party and began making a mark for 

himself by putting in place a new leadership with the elections of new 

members of the Central Committee. The Mkapa regime was beginning 

to fade into the annals of history. 

But the issue of corruption was not just an internal matter, foreign 

diplomats, especially the United States ambassador, the United 

Kingdom and Canadian high commissioners, and the representative of 

the European Union, all in unison, put on pressure for public account- 

ability. These were important voices that could not be ignored by the 

JK government even though much of the accusation and allegations of 

corruption had occurred during the Mkapa regime. Nonetheless, JK had 

to take responsibility as the new leader of the country. He did not have 

much of a choice. 
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The diplomats had to be taken seriously because they also repre- 

sented the countries that gave the most economic aid to Tanzania. They 

were already threatening that if public accountability was not forthcom- 

ing; their governments were seriously considering suspending economic 

aid to Tanzania. This was something the JK regime could not afford. 

There were several issues that became synonymous with corrup- 

tion in Tanzania between 2006 and 2009: the External Payments 

Accounts (EPA) at the Central Bank, the Richmond Power Company 

(Richmondgate), the abuse of authority by two former ministers and a 

permanent secretary at the treasury, abuse of authority in the provision 
of tenders to build a new headquarters of the Central Bank, and the 

alleged corruption in the signing of contracts to purchase a new radar 

system for both civilian and military use. All these scandals combined 

to make life extremely dif~cult for the JK regime at the very beginning 

of his administration, even though very clearly, all the alleged corrup- 

tion took place before JK and his team arrived. For that reason, there 

are people in the JK government who complain that for the first four 

years of their government, they have done nothing but clean up the mess 

created (and left behind) by the previous regime, thus undermining their 

own capacity to embark on new initiatives. Most importantly however, 

even though some members of the current regime may hold this senti- 

ment, JK himself has never stated so. I put this question directly to him, 

but he steadfastly denied that he felt that he was carrying the burden of 

the previous regime. 

TnE EXTERNAL PArMENTS ACCOVnT (EPA) 

The EPA scandal was the first to hit the news after JK assumed 

power. The scandal involved a special foreign exchange account at the 

Central Bank, which had been set up during the 1980s at a time of strict 

foreign exchange controls. Apparently, the account lay dormant for many 

years as foreign companies that were supposed to be paid from this 

account were either liquidated or were paid by insurance for their losses. 

The dormancy led to the existence of an account that could be accessed 

by clever bank of~cials. 
When the scandal broke out, it was the result of an audit by the 

international auditing firm of Ernest & Young of the Central Bank 

accounts in which it was discovered that one company which was deemed 



A POLITICAL BOMBSHELL, THE PM RESIGNS ¯ 183 

fictitious was paid about US$ 30 million by the Bank from the EPA 

account. When this was revealed, JK ordered a full audit of the entire 
EPA accounts and it was discovered that 22 such companies existed and 

had been paid a total sum of US$133 million. 

It is now apparent that as the EPA account sat dormant at BOT 

some corrupt bank employees in collaboration with corrupt business 

people devised a system of setting up mostly fictitious companies, which 

then tapped into the funds even though they did not have any legal right 

to them. In short, the companies were mostly set up to siphon money 

from the account, with the support and connivance of strategically 

placed Central Bank of~cials who were corrupt. When the authorities 

began tracing the companies involved in this scheme, it was discovered 

that the overwhelming majority of them were fictitious companies. In 

any case, even if they legally existed, they were not entitled to the money. 

When this scandal broke out, JK knew how serious this matter was 

because of the public outcry and also the pressure coming from foreign 

donors. So on January 1, 2008 in a New Years message to the country, JK 

gave the alleged culprits up to October B1, 2008 to return the money to 

the Central Bank. He also set up a task force comprising of all the neces- 

sary branches (police, attorney general, anti-corruption) to deal with the 
matter. By the time the ultimatum expired, between US$70 and US$80 

million had been recovered. Nonetheless in 2009, scores of people were 

charged in court for corruption and stealing the EPA money from the 

Central Bank (BOT) by fraudulent means. 

~Fhe initial strategy taken by JK to request the return of the money 

without a mention of prosecution actually had the effect of lulling the 

culprits and making them think that JK had the authority to dismiss 

their charges. As should be clear to all by now, JK did not have that 

authority and apparently had no intention of getting the culprits off 

the hook. What he was aiming at was to make sure that the money is 

actually returned, at least most of it. JK’s clever move saved the country 

significant amounts of money. 

Critics of JK have argued that his regime has not been aggressive 

enough in protecting the public interest because the corruption culprits 
were not picked up immediately when the problem was identified and 

made public. ~Fhis criticism is misplaced for one basic reason: if Tanzania 

is to continue on its democratization path, it is paramount to observe 

the rule of law. As much as JK may have wanted to pick up the alleged 
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corrupt of~cials and their business partners and throw them in jail, it 

must be remembered that in the Tanzania legal system, everyone is inno- 

cent until proven guilty in a court of law. 

As is well known throughout the world, the wheels of justice grind at 

a snail’s pace, and it could be very frustrating to the common person who 

may perceive that corrupt of~cials are getting away with murder figura- 

tively and literally. But the wheels of justice grind slowly for good reason. 

Convicting an innocent person and ruining not only their personal lives, 

but the lives of their families and others associated with them, is too 

great a burden for a democratic country to bear. If anything, JK’s refusal 

to have a knee jerk reaction to this scandal has in many ways strength- 

ened the democratic environment in Tanzania where the local courts 

have taken their responsibilities seriously and have conducted dignified 

trials in spite of the highly emotional nature of the issues involved. 

Given the level of reporting by the news media, it is clear that the 

whole country has been gripped by the drama of the trials, and even 

more so by the revelation of the enormous amounts of money involved 

in the scandal. ~Fhe people’s faith in the judicial system was strengthened 

by the imposition of stringent bail terms for the accused to make sure 

that they did not try to leave the country at the earliest opportunity. 
~Fhis fear was always at the forefront given the large amounts of money 

involved in the EPA cases, and the fact that some of the accused business 

people actually resided out of the country. 

~Fhe significance of the EPA scandal and its consequences politically 

is the fact that much information about the scandal was from of~cial 

inquiries and intitiatives taken by the JK government. Memebrs of the 

political opposition took the information and sought to score political 
points with it. For example, Mr Wilbrood Slaa, Member of Parliament 

for the Karatu constituency in Manyara Region pounded the issue on a 

daily basis. Mr. Slaa who is also secretary general of the opposition party 

Chama Cha Demokrasia na Maendeleo (CHADEMA) understandably 

took advantage of the information to criticize the government. What has 

become clear though is that the JK government has worked harder than 

what the political opposition and some other political commentators 

have given them credit for addressing the EPA issue. 

~Fhus in many ways, the serious response by the government about 

such a politically and legally sensitive issue, and the freedom, vigor and 

ferocity with which the opposition pursued it, showed that the Tanzania 
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political system is strong enough to handle major crises, even as we will 

see momentarily, the resignation of JK’s first Prime Minister, Edward 
Lowassa. Upon reflection, it is difficult to see how Prime Minister 

Lowassa would have resigned had it not been for the political environ- 

ment created by the revelations of EPA and the emboldening of civil 

society and the media. In a fundamental way, the politics of Tanzania 

have undergone a fundamental transformation which future leaders 

must take into account as they conduct public affairs. 

In May 2009, Transparency International, the international watch- 

dog against public corruption announced that it would open a chapter 

in Tanzania, further putting on notice public officials who might have 

thought that they could get away with corruption once they assumed 

office. Naturally, JK welcomed this new development. It would assist 

him in his war against corruption. 

I~ICHM OND GATE 

One of the persistent socio-economic problems in Tanzania is the 

lack of electricity. In the last two years of the Mkapa regime, Tanzania 

faced draught in much of the country. ~Fhe draught seriously affected 

the production of electricity because most of the electricity produced in 

Tanzania is hydroelectric, primarily from two rivers: the Pangani and the 

Ruaha. Because of the draught and many years of disrepair to the main 

electricity generating turbines at the two rivers, electricity became one of 

the major political and economic crises facing the country in 200B-2005. 
When the JK regime came to power in December 2005, it was obvious 

that one of the basic issues the regime had to deal with was the electricity 

supply. 
~Fhe consequences of the lack of electricity had been clear from the 

outset. Besides the normal personal and individual inconveniences asso- 

ciated with the lack of power, industrial production suffered greatly. By 

the time JK came into office, electricity rationing was the order of the 

day in the major cities, particularly Dar es Salaam, the largest city in the 

country with an estimated population of close to 5 million. ~Fhe ration- 

ing was based on fairly simple formula: during the day, much of the 

electricity would be made available to industries to facilitate production. 

In the evening, the rationing would favor domestic use as people would 

need the electricity to conduct their everyday lives. 
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It was not a surprise therefore that when the JK regime came into 

office it decided at the earliest opportunity to deal with the issue of elec- 

tricity. The solution to the constant shedding and rationing of power 

was seen to be the increase of power supply itself. The idea was that the 

government should look for ways to make power available at the earliest 

possible time. The task of going about figuring out the solution fell under 

the Ministry of Energy and Minerals, which at that time was headed 

by Dr. Ibrahim Msabaha. The seemingly normal tendering process was 

instituted and the Richmond Power Company of Texas, in the United 

States won the tender with a promise and expectation to supply electric- 

ity fairly quickly. But there was a problem. 

As it turned out, Richmond Power Company, despite a wonderful 

presentation in the tendering process, was not in a position to meet its 

obligations of supplying electricity and putting it in the national electri- 

cal grid managed by the Tanzania National Electric Supply Company 

(TANESCO). Deadlines for the supply of electricity came and went 

without Richmond meeting its obligations. In the meantime, the elec- 

tricity crisis continued to plague the country. By the beginning of Feb- 

ruary 2008, both the nation and government had come to the realiza- 

tion that Richmond was in no position to meet its obligations and the 

postmortem as to why and how Richmond, an obviously incompetent 

company, had won the tender to supply electricity at this crucial juncture 

was initiated. In the meantime, Richmond was forced to relinquish its 

contract to another company by the name of Dowans, a company that 

also proved to be problematic later. 

During the probe, it was revealed that Prime Minister Edward 

Lowassa had strongly supported the granting of the tender to Richmond, 

as indeed to some extent had Dr. Ibrahim Msabaha, who by February 

2008 had been transferred from the Ministry of Energy and Minerals 

to that of the East African Community in a Cabinet reshuffle. The new 

minister for energy and minerals was Mr. Nazir Mustafa Karamagi. As 

the nation continued to suffer for lack of electricity, people began raising 

questions as to why Richmond had not been able to perform. Fairly 

quickly it became known that Richmond was actually a bogus company 

with no expertise or capacity to produce electricity. Indeed, it was a shell 

company whose only interest was to fleece the government of Tanzania 

through a bogus contract. 
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Under different circumstances, Richmond might have succeeded in 

carrying out its fraudulent scheme, but a few things conspired to under- 

mine that strategy. First, the country was just tired of literally being in 

the dark for lack of electricity. People were eager for the problem to be 

solved. Second, this was a time when foreign donors were demanding 

that corruption be addressed if Tanzania was to continue receiving 

foreign aid. Thus the fact that Richmond was not supplying electric- 

ity after the tender had been awarded, and the supply of electricity was 

still a major problem, led the issue to be taken up by Parliament. A par- 

liamentary select committee under the chairmanship of Dr. Harrison 

Mwakyembe, Member of Parliament for Kyela in Mbeya Region was 

tasked by Parliament to probe the matter and given a very short time to 

finish its work. 

The first task of the select committee was to find out about Rich- 

mond. To do this, some members of the committee travelled to the 

United States to investigate the authenticity of the company. What was 

discovered was astonishing to say the least. The Richmond company 

registered in Texas was not in any way related to the supply of energy, 

neither was it big enough to undertake actitivites overseas. In short, 

Richmond was a bogus company that had charmed its way into the Tan- 

zanian system and was getting ready to fleece the country of hundreds 

of millions of dollars. 

When Dr. Mwakyembe’s select committee presented its report to 

Parliament, it had interviewed dozens of individuals about the deal that 

led to Richmond getting the contract to supply electricity. Through tes- 

timony, it became clear that Richmond’s strongest advocate was Prime 

Minister Edward Lowassa. When Dr. Mwakyembe read his committee’s 

report to Parliament, it became fairly clear that an accusing finger was 

pointed in the direction of the prime minister for having been such a vig- 

orous advocate for Richmond when the company was actually a bogus 

one. Parliamentarians and citizens at large began to think that this was 

a case of grand corruption all over again, where a powerful figure such 

as the prime minister was pushing for a company that had no credible 

background and should not have been considered for the job in the first 
place. 

After Dr. Mwakyembe read his report to Parliament, there was 

tremendous pressure for the prime minister to respond to the pointed 

accusations both in Parliament and outside Parliament that he was part 
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of a wider racket to swindle the country through bogus contracts and 

bogus companies. What transpired in less than a week took the nation 

by surprise and led to one of the most dramatic episodes in the modern 

political history of the country. As the prime minister was being impli- 

cated in a corruption scandal, the two ministers who had been associated 

with the Ministry of Energy and Minerals during this time, Dr. Ibrahim 

Msabaha and Mr. Nazir Karamagi, resigned from their posts. 

With all the commotion in Parliament, the noose was tighten- 

ing around the prime minister by the hour. As he stood in Parliament 

ostensibly to explain his position and defend the decision to contract 
Richmond, his first complaint was that the Mwakyembe committee had 

not taken the time to invite him to testify and give evidence as to what 

he knew about Richmond Power Company and why Richmond had 

been given the contract to supply the electricity. He thus complained of 

being treated unfairly by the committee, and claimed that the committee 

reached an erroneous conclusion that at the very least, the decision to 

contract Richmond was ill-advised if not outright corrupt. In an abrupt 

statement to Parliament on February 7, 2008, with his wife Regina 

sitting in the visitor’s gallery, he said that he was offering his resignation 

to the president and was stepping down as prime minister as a matter 

of principle and taking political responsibility for actions taken by the 

government Significantly, the prime minister was not acknowledging any 

guilt. He simply was "taking political responsibility" in his resignation. 

Even though the mood of the country was fed up with stories of cor- 

ruption emanating from issues such as EPA and other issues of alleged 

corruption during the Mkapa regime, few people had anticipated the 

abrupt resignation by the prime minister. Speculation in the country to 

this day is that the prime minister himself was not sure of what he was 

doing when he offered his resignation in Parliament on that early Febru- 

ary day. Perhaps to Mr. Lowassa’s surprise, JK accepted the resignation. 

By accepting Lowassa’s resignation, JK had read the political mood of 

the country better than Lowassa had. If one traces the newspaper stories 

and other media outlets, for the first time in the history of the country 

people were publicly demanding accountability of public of~cials and 

beginning to accuse the Mkapa government of gross corruption. While 

in the past, a sitting president may have asked the prime minister to stay 

on despite the ongoing crisis, JK seemed to have had no choice but to let 

Lowassa go. 
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When I spoke to Mr. Lowassa two years after his resignation, he 

was still convinced that he had been treated unfairly by the Mwakyembe 

committee, and maintained that his resignation was not an acceptance or 

acknowledgement of guilt, but rather a matter of taking political respon- 

sibility. He still maintained that the decisions on engaging Richmond 

were done in the normal way of consultation, and based on the avail- 

able evidence, there had not been any reason to doubt that Richmond 

could not do the job. Lowassa’s arguments could perhaps hold water in 

a technical sense, but he obviously had misread and underestimated the 

political mood of the country with regard to corruption. People were 

simply angry, and the whole notion of"we are tired of being swindled" by 

the population was real. Lowassa also seemed to have missed one point: 

quite some time had elapsed between the awarding of the tender and 

the time questions were being raised about the viability of Richmond. 
~Fhe bottom line was that Richmond had not produced any electricity 

as contracted. 

Naturally, when I spoke to Dr. Mwakyembe about Lowassa’s com- 

plaint, Mwakyembe noted that it was not true that Lowassa had not 

been given the opportunity to give evidence to the committee. Mwaky- 

embe indicated that the invitation had been made public for everybody 

to come in and give evidence, and on several occasions, directly and 

indirectly, Mr. Lowassa had been invited to come to the committee but 

ignored the request. When I spoke to him in August 2009, another 

member of the committee corroborated Mwakyembe’s claim. 

In any case, this was a defining moment in the recent political history 

of the country with the first forced resignation of a prime minister, and 

it was a doubly dif~cult time for JK. First, whatever he felt about the 

whole crisis, he was still dealing with someone he had known most of his 

political life, both as a colleague and a friend. 

~Fhe first time they saw each other in public after the resignation 

was at a party congress in Butiama, Mara Region a few months after the 

resignation, and the two warmly embraced. But clearly JK had decided 

to move on quickly to restore the confidence of the nation in his govern- 

ment. ~Fhere were people who were now openly suggesting that JK had 

made the initial mistake of appointing Lowassa as prime minister, given 

the speculation of corruption swirling around him going back to 1995. 

JK accepted his responsibility and moved on to appoint a new prime 

minister, Mr. Mizengo Pinda, who at the time served as minister of state 
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in charge of regional affairs and local government, but a veteran at the 

State House who had been in government since the days of Mwalimu 

Julius Nyerere. Mr. Pinda was seen as a less volatile personality and the 

steady hand that was needed at this time of tremendous political turmoil. 

~Fhe second issue for JK was that the resignation and the specula- 

tion of corruption in the country had an unfortunate timing. President 

George Bush of the United States was supposed to be visiting Tanzania 

in a couple of weeks when the whole Richmond saga broke out. Besides 

preparing for the big Bush visit, JK had to deal with putting together a 

new Cabinet. One can imagine the pressure because it would have been 

politically embarrassing to have a president of the United States visit 

while the country had no functioning government. ~Fhe visit by Bush had 

been planned for a long time, and it was meant to among other things, 

showcase the achievements of Tanzania in implementing PEPFAR proj- 

ects and other US supported development projects. 

As it turned out, the visit by President Bush was highly success- 

ful. He stayed in Tanzania for four days visiting a number of projects 

that were funded by his PEPFAR initiative. Bush could be seen visiting 

health clinics in Dar es Salaam, dancing with the Maasai warriors in 

Arusha, and being made an honorary Maasai "Moran" or fighter. Four 

days is the longest any American president has spent in an African 

country on an of~cial visit. JK’s leadership and his special relationship 

with Bush managed to quiet down the crisis that had been caused by the 

prime minister’s resignation. 

CONCLUSION 

~Fhe long-term impact of Mr. Lowassa’s resignation for Tanzanian 

politics is still an open question, but there are several short-term results 

that have been apparent from that incident. First, it is clear that JK is 

quite willing to let go of leaders who have fallen out of favor with, or are 

out of step with the public. ~Fhus in spite of the perception that JK, like 

Mwalimu Nyerere before him, has a tendency to keep politically prob- 

lematic people for too long, he proved to be politically savvy by getting 

the prime minister to get out of the way without creating too much of a 

political crisis both within the party and the government. Even though 

Lowassa was no longer part of his Cabinet, he has remained an important 
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part of the party machinery, but his wings have clearly been clipped. He 

no longer wields the power and influence that he had as prime minister. 
Second, the resignation of the prime minister also has allowed a 

much more vigorous public debate about corruption. ~[he news media 
in Tanzania is not timid at all in terms of its exposition of what it per- 

ceives as public corruption. Many of the cases of alleged corruption are 

discussed freely in the media and the government has been forced to 
respond appropriately to all these allegations. 

Third, even though the discussion of corruption is quite public, JK’s 

government has not resorted to prosecution by public opinion. The gov- 
ernment has been deliberate in pursuing the cases of corruption through 
the regular legal channels, thus strengthening the"rule of law;’ which has 

been an aspiration of the Tanzanian judiciary through a long chain of 
prominent Tanzanian legal personalities (see Jennifer Widner, Building 

the Rule of Law, 2001). 





CHAPTER 10 

INTERNATIONAL RELATIONS 
AND DIPLOMACY 

INTRODUCTION 

As JK WAS PUTTING HIS STAMP ON THE DOMESTIC POLITICAL SCENE 

by taking charge of CCM party affairs, internationally, he began to make 

his mark also, particularly in several key areas. He focused on economic 

diplomacy, the need for Tanzania to meet the Millennium Develop- 

ment Goals (MDGs), promoting Tanzania as a destination for foreign 

investment and tourism. Of additional importance were other classic 

issues of diplomacy such as maintaining good relations with the major 

powers and trading partners of Tanzania, and soft or cultural diplomacy 

issues such as demonstrating the importance of Tanzania to the African 

American community in the United States. 

Since the early 1970s, many African Americans had viewed Tanza- 

nia as one of the countries they could call "the motherland" because of 

the pan-Africanist position of Mwalimu Julius Nyerere. Many African 

Americans actually migrated to Tanzania and were involved in many 

economic and educational activities. My favorite story of that era is the 

dozens of African Americans who went to Tanzania and became chicken 

farmers. They never left and have now lived in Tanzania for almost four 

decades. In any case international relations had been JK’s province for 

the ten years he led the Ministry of Foreign Affairs and International 

Cooperation. 
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Continuing with his theme of economic diplomacy, his first instruc- 

tions to the country’s diplomats were that these diplomats were required 

to promote national economic interests as their primary responsibil- 

ity. In the ceremony to hand over notes to the new Minister of Foreign 

Affairs and International Cooperation Dr Asha-Rose Migiro, JK noted 

that: 

the hallmark of our foreign policy is Economic Diplomacy; 

therefore we need our diplomats to change the orientation 

accordingly. We expect them to be more proactive in secur- 

ing markets for our products abroad; they should market our 

tourism attractions and facilitate acquisition of appropriate 

technology for the development of our country. 

Clearly, JK was determined that economic diplomacy was going to 

be a central component of his regime’s relations with the outside world. 

Like his predecessor, JK was convinced that the only way Tanzania would 

move ahead and become an important player in a globalized world was 

to first embrace globalization as a reality and then to develop strategies 

to encounter the new system. The key component in the strategy was to 

ensure that Tanzania becomes an attractive destination for both foreign 

direct investment (FDI) and tourism. 

To put substance to his intentions on economic diplomacy, JK’s first 

major foreign trip in 2006 was to the United States. Significantly, he 

invited major Tanzanian business leaders to accompany him on this 

trip. The purpose of the invitation to the business leaders on the trip 

was to use his influence and the advantage of a presidential visit to spur 

US business interest in Tanzania and also to facilitate contacts between 

Tanzania and US business leaders. 

For Tanzania, this kind of endeavor was a first. No previous Tanza- 

nian President had been accompanied by a planeload and a cross-section 

of businesspeople overseas for the sole purpose of introducing them to 

potential business partners in a major world market. In conversations 

with some of the business leaders who accompanied JK on that special 

trip, the general sentiment I got was that even if the trip might not have 

generated immediate economic benefit for Tanzania in terms of trade 

contracts, the long-term effects were quite positive and significant. First 

and foremost, I was told, for the first time, Tanzania business people 
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were directly exposed to the complexity of international/global business 

and how competitive global business was. 

The second lesson especially to business people, was that no one in 

the world was going to buy inferior products at the international level 

of competition. Thus for individual companies back in Tanzania, it was 

imperative that the quality of their products be at the international 

standard, not at the poor level that many companies had been used to 

previously. The biggest lesson for the Tanzanian business community on 

this trip was that producing quality products was the only way to ensure 

competitiveness and that the international market was cut-throat. 

Anybody intending to operate at that level needed to be prepared for 

the long haul.JK has maintained the practice of taking along Tanzanian 

business people in his foreign trips. He has done so on other trips to 

Japan, South Korea, China, India and Turkey. 

On this first major trip overseas, JK also had an opportunity to be 

interviewed by CNBC, the global television network headquartered in 

New York devoted to global business news. CNBC is also beamed to 

various global locations by its various regional outlets including CNBC- 

Africa. Again, JK was the first Tanzanian president to appear on the 

network, and his mainjob was to showcase Tanzania as a destination for 

foreign businesses and tourism. His interview, which eventually ended 

up on YouTube, became a favorite exchange among Tanzanians domes- 

tically and abroad for those with access to the Internet. Simultaneous 

with JK’s appearance on CNBC, Tanzania began airing tourism adver- 

tisements on the CNN network, a first for the country under a directive 

from JK himself. The advertisements have been running ever since. 

On a broader socio-economic and cultural level, JK has been the 

recipient of several awards related to the relationship between Africa and 

the African American community, but more significantly, in relation to 

the promotion of education and economic development in the two com- 

munities. In 2006 and 2007 respectively, JK received the African Ameri- 

can Institute’s Achievement Award for the Promotion of Education in 

Africa; and the Leon Sullivan Leadership Award for the promotion of 

economic relations between Africa and the African American commu- 

nity. In 2008, Tanzania played host to the African-African American 

Summit in Arusha as a refection of Tanzania’s commitment to the cause 

of relations between Africa and its diaspora. 
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~Fhe Summit, as it is commonly known, meets every two years in an 

African country and is organized by the Leon Sullivan Foundation. It is 

geared towards introducing African American business people to busi- 

ness opportunities in Africa and also to give an opportunity to African 

countries to impress African American business people of the benefits 

of doing business in and with Africa. As can be expected, the results 

and economic benefits accruing from these Summits vary greatly from 

year to year and from country to country. Since the Summit in Tanzania 

in 2008, several participants to the Summit have returned to Tanzania 

to pursue leads they got at the meeting and to strengthen their ties to 

Tanzania, including community service. How deep these relations might 

turn out is still an open question, but JK has made sure that Tanzania is 

not left behind in this potentially lucrative relationship. 

A NEIGHBOR IN DISTRESS 

As a member of the East African Community (EAC), Tanzania has 

played a pivotal role in pushing for a community that many people in the 

region hope will result in a real political and economic union among the 

original East African countries of Kenya, Uganda, and Tanzania, along 

with the newer members Rwanda and Burundi. ~Fhe attractiveness of the 

EAC for many in the region lies in the fact that a political union of the 

member states would create a super state that would be able to address 

most of the vexing political issues in the region including ethnic conflict, 

a larger political entity that would engender democracy, especially for 

a country such as Burundi, which has endured ethnic conflict for over 

three decades. 

For economic integrationists, the community promises to provide a 

potential market of at least 120 million consumers. As the proposition 

goes: a politically and economically integrated region cannot go to war 

with itself. It is a proposition that is supremely attractive and has reso- 

nance even for people who study democratic theory. ~Fhe general propo- 

sition is that democracy should be promoted within individual countries 

because the historical evidence suggests that rarely have two democratic 

countries gone to war against one another. ~Fhe same argument applies to 

the theory of integration. Countries that have close economic ties would 

seek to resolve their political differences in a peaceful manner. 
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Because of the proximity of the countries to each other, much of 

the political development in one state is always of interest to the others 

in the neighborhood. ~Fhe region is yet to fully recover from the conse- 

quences of Idi Amin’s rule in Uganda during the period 1971-1979. To 

a large extent, the original breakup of the EAC in 1977 has largely been 

attributed to the inability of Tanzania’s Nyerere to work with Uganda’s 

Idi Amin. Subsequent to the breakup of the EAC in the early 1970s, 

both Kenya and Tanzania became home to thousands of Ugandan refu- 

gees and immigrants, proving the basic point that you cannot feel safe 

when your neighbor’s house is on fire. 

Such was the case in Kenya at the end of 2007. For most of 2007, 

Kenya had been caught up in an election fever. President Mwai Kibaki 

who had come to power in 2002 on the ticket of the National Rainbow 

Coalition (NARC) was running for reelection against Raila Odinga, 
one of his former top supporters in NARC. Indeed, popular opinion 

in Kenya has it that it was Mr. Odinga who had proposed Mr. Mwai 

Kibaki’s name for president to his colleagues within NARC when both 

men were opposed to former President Daniel arap Moi who had ruled 

Kenya for 24 years. 

According to widely circulated reports, the understanding within 

NARC was that Mr. Kibaki would govern for only one five-year term 

and then leave the post to younger folks in the NARC coalition. When 

he changed his mind about it at the end of 2006, NARC splintered, with 

the Orange Democratic Movement (ODM) under Raila Odinga being 

formed as a response to Kibaki’s change of heart. ~Fhe origins of ODM 

however lay much deeper in the political realities of Kenya. ODM also 

had its genesis in the constitutional reform movement which had taken 
place in Kenya a few years earlier (2003-2005) where forces in favor of a 

sweeping reform led by Raila Odinga (the Bomas draft) defeated a gov- 

ernment proposed reform (the Wako draft) which was in favor of only 

minimal changes in the existing constitution. With the defeat of the gov- 

ernment proposal in a referendum, a new political movement was born. 

~Fhroughout the campaign in 2007, it was evident that President 

Kibaki’s reelection bid was in serious trouble. Many of his top of~cials, 

including government ministers, defected to ODM. ~Fhe president 

looked isolated. All opinion polls consistently showed him trailing Mr. 

Odinga up to the run of the elections. ~Fhe voting was slated for Decem- 

ber 27th, 2007. ~Fhe voter turnout was massive. In the parliamentary 
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elections, half of President Kibaki’s Cabinet lost their seats. In the presi- 

dential poll, for the first two days of ballot counting, President Kibaki 

trailed Mr. Odinga, but then suddenly, the final tally showed that the 

president had won by roughly 230,000 votes. 

Immediately, the opposition cried foul and refused to accept the 

results. To add to intrigue, the president was inaugurated for his second 

term within an hour’s announcement of the results in a ceremony at the 

State House as opposed to the expected public ceremony at the open 

Uhuru Park, the customary location for such occasions. International 

observers to the elections were unanimous in their assessment that the 

presidential elections had been seriously flawed. 

~Fhe United States government, which had initially congratulated 

President Kibaki on the results of the elections, withdrew the congratu- 

lations. European Union observers noted that there had been serious 

irregularities, citing the fact that in many cases, election return officers, 

especially in the president’s home province had gone incommunicado 

from the Electoral Commission of Kenya (ECK) for a long time during 

the crucial period of vote counting. 
~Fhe lack of communication between the return officers and the 

ECK was taken to mean that these officers were busy doctoring and 

changing the election results in favor of the president. Adding insult to 

injury, a couple of days after the president had been declared the winner 

and inaugurated into office, the ECK Chairman Mr. Samuel M. Kivuita 

publicly stated that he had been pressured to announce the results by 

the president’s side, and he could not say with any level of confidence 

who had won the elections. Within days, other commissioners on the 

ECK also came out and stated that they had strong misgivings about the 

conduct of the elections, especially the tallying of the final vote. 

As a result of all of this, chaos broke out. All the major cities were 

practically shut down as riots broke out and businesses were burnt down. 

For several weeks, people rioted in many parts of the country leading to 

a loss of 1500 lives (others said the number of people who died were 

more than the officially reported figures). Hundreds of thousands were 

internally displaced. In mid-2009, there were as many as 200,000 people 

in Kenya who were still without a home due to the clashes. At the height 

of the conflict, thousands of Kenyans tried to cross borders into Uganda 

and Tanzania, and it was clear that this had become a crisis not only for 

Kenya, but for the whole East African region. 
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JK and President Yoweri Museveni of Uganda immediately began 

a furious pace of diplomacy to try and contain the crisis because of the 

potential danger to their own countries. Recalling the need to engage in 

immediate action, JK stated that the election issue in Kenya was quite 

sensitive because of the complexities involved: the country’s sovereignty, 

the peoples’ suffering, the willingness of Kenyan politicians to accept 

outside mediation, and the effects of the crisis on East African regional 

matters. Besides, JK personally knew many of the personalities involved 

in the election results dispute having encountered them during his time 

leading the Ministry of Foreign Affairs and International Cooperation. 

Indeed this had been the first time that JK as president had to deal with 

such a sensitive matter involving a neighbor. ~Fhe questions regarding 

options open to neighbors in such cases are always a delicate affair. JK 

had demonstrated in the past that he favors quiet diplomacy, as his posi- 

tion on Mugabe had been throughout his presidency. 

For example, on a visit to the United States in September/October 

2007, JK clearly stated that he was firmly opposed to the view that 

public pressure and sanctions should be applied to Mugabe to resolve 

the Zimbabwe crisis. He argued that pushing Mugabe into a corner 

would only make him recalcitrant and would not necessarily resolve the 

intricate problems that had taken Zimbabwe to the brink of a political 

and economic meltdown. As we saw earlier, JK was being a good SADC 

team player, preferring consensus rather than confrontation in regional 

diplomacy. 

For JK, the Kenyan situation was not any different. If anything, he 

was much more determined to resolve the Kenyan crisis diplomatically 

because it directly affected Tanzania both as a neighbor and as a member 

of the East African Community. Unlike Yoweri Museveni of Uganda, 

who publicly announced that he was offering his services to resolve 

the crisis, JK worked quietly behind the scene, sending emissaries, and 

making sure that Tanzania did not become a political and economic 

victim of a neighbor’s problem. Public statements from Tanzania gov- 

ernment of~cials seemed quite neutral, others would argue"too neutral" 

in light of what seemed to be a gross miscarriage of justice and violation 

of human rights in Kenya. One of the things that Kenyan diplomats 

volunteered to me was that they appreciated JK more than any of the 

mediators because at no point did he try to impose a solution on them. 
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Rather, JK preferred to let the Kenyans talk themselves out of their 

political quagmire. 

What had been clear from the beginning of the crisis, however, was 

its economic cost to the region. Uganda, which is landlocked and gets 

up to 70 percent of its imports through Kenya, began to immediately 

feel the economic impact of the crisis. Fuel cost had doubled by Decem- 

ber B 1, as Ugandan retailers could not guarantee the availability of oil 

from the Kenyan port of Mombasa. Taxi drivers in Kampala, the capital, 

raised their fares, but few people were willing to pay the increased prices, 

so the transport industry began to suffer. Traders could not get their 

commodities to market, so the Ugandan economy was slowly being 

choked by the crisis. 

In the case of Tanzania, the biggest impact was on the tourist trade. 

~Fhe northern tourist circuit, which includes the world famous Serengeti 

National Park, the Ngorongoro Park/Olduvai Gorge, and Mount Kili- 

manjaro experienced a sharp decline in visitors, while all the major hotels 

had to deal with booking cancellations. For sure, the political crisis in 

Kenya was taking its toll on the region. ~Fhe hope was that Kenya would 

not completely fall apart as a country because of the potential negative 

consequences for the region. 

Different interpretations can be arrived at in regard to the stance 

taken by Tanzania at the time, but in hindsight, JK’s strategy of working 

behind the scenes was quite clever and effective. In the case of Uganda, 

as soon as President Kibaki had been declared the winner, Museveni 

sent in a hearty congratulatory message. And as soon as there was sign 

of trouble, Museveni became public about offering his services to resolve 

the problems. 

But Museveni had his own problems at home. ~Fhe opposition in 

his country immediately suggested that he himself had not been legiti- 

mately elected and therefore had no moral authority to act as a mediator 

between the opposing sides in the Kenya elections. ~Fhe political opposi- 

tion at home insisted that Museveni himself should resign in light of the 

election he had stolen in 2006. 

By taking a quiet approach, JK was protecting himself from the 

potential of facing similar charges from the opposition in Tanzania, 

although in his case, none of the opposition in Tanzania had even hinted 

that his election was not legitimate. After all, he had received more that 

80 percent of the votes, and nobody had challenged those results. 
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However, what is important is the fact that JK’s strategy was to make 

sure that the Kenyans saw his intervention in the Kenya crisis as legiti- 

mate, neutral, even-handed, and not intrusive. In that way he could be 

an honest broker between the two sides.JK was aware of the fact that he 
would have to work closely within the context of the EAC with whoever 

eventually became the leader of Kenya. Therefore, it would be unwise to 

be siding with one party or the other in the dispute. 

JK’s first action in the matter was receiving delegations from the 

opposing sides to the election results dispute. A week or so into the 

crisis, the two opposing sides sent their emissaries to Dar es Salaam to 
briefJK. President Kibaki’s side sent Mr. Uhuru Kenyatta whose politi- 

cal party, the Kenya African National Union (KANU), had aligned with 

Kibaki’s Party of National Unity (PNU) during the elections. In the 

weeks following the elections, Uhuru Kenyatta was appointed minister 

of finance in the new Kibaki government. ODM on the other hand, sent 

its cerebral Secretary General Professor Peter Anyang Nyong’o, a crafty 

politician and an academic who had been a leading member of the oppo- 

sition during President Moi’s rule. 

THE CONTINENTAL LEADER WITH A NEIGHBORLY 

TOUCH 

At the end of January, and in the midst of the Kenyan crisis, JK left 

Dar es Salaam to attend a regularly scheduled African Union Summit 
(AU) in Addis Ababa. In international affairs, much of the previous 

month had been dominated by the Kenya crisis. Naturally, the Kenya 

crisis was high on the agenda of the AU Summit, making it a little 

awkward forJK having to face President Kibaki under those dif~cult cir- 

cumstances, especially when President Kibaki decided to give his speech 

essentially condemning the opposition in his country while Kenya liter- 

ally and figuratively was on fire. The message that President Kibaki got 

at the AU Summit was that he needed to go back home and resolve the 
political crisis quickly, and it would not do just to blame the opposition 

for the political impasse. As he left the AU Summit, President Kibaki 

knew that he needed help and that international mediation was the only 

way out of the crisis. 

But for JK, the Summit in Addis Ababa was going to be memo- 

rable for another reason. As is customary, at the beginning of each AU 
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Ordinary Summit, the organization elects a new chairman. In its 2006 

Summit in Khartoum, barely two months after his election as president 

of Tanzania, JK’s name had been proposed for the chairmanship. JK 

declined the nomination by arguing that he was barely one month into 

the job of president of his own country, and therefore deferred the nomi- 

nation to someone else. In January 2008 however, JK could no longer 

make the argument that he was still new to the job. The result was that 

he was unanimously elected to be the chairman of the AU for the calen- 

dar year 2008. 

The primary responsibility of the AU Chairman is to be the face 

of the organization for all continental diplomatic matters. The person 

elected to that position, both by design and default, acts as the conti- 

nental troubleshooter, working closely with the AU Secretariat in Addis 

Ababa to ensure that AU business is conducted well. The election to the 

post also symbolizes the level of confidence that your fellow leaders have 

in you when they elect you to essentially represent them for the year. In 

2006, at the height of the Darfur crisis in Sudan, the AU in spite of the 

fact that it met in Khartoum, declined to elect President Bashir of Sudan 

to the post because the leaders did not think that Bashir would be an 

appropriate face of the AU, and by extension, of Africa globally. 

The election of JK to that position was therefore a big deal, both 

for him personally, and for his country. Unfortunately for him however, 

Africa was in the midst of several crises that needed immediate and close 

attention: Kenya and the post-election political violence; Darfur, where 

the government of Sudan was fighting against several rebel movements, 

but much more seriously, where the international community through 

the United Nations and the AU itself, had decided to send a 25,000 

peace keeping force to protect civilians from the Sudanese government 

and its allied militia, theJanjaweed; Somalia continued to suffer from the 

absence of a central authority, and Ethiopian forces which had invaded 

Somalia in January 2007 were still there; also, the Somalia problem was 

complicated by the rise in piracy as a political weapon and as a response 

to the deteriorating economic circumstance for the people. 

Other crises included: the Democratic Republic of Congo (DRC) 
where hundreds of thousands of innocent civilians continued to die as 

a result of a multi-faceted conflict involving internal political issues, but 

also where there was interference of neighboring countries in Congolese 

affairs; the Central Africa Republic (CAR) was falling apart; in Chad the 



INTERNATIONAL RELATIONS AND DIPLOMACY ¯ 203 

central government was on the verge of collapse as a result of is own cor- 
ruption and pressure from rebel forces associated in part with the crisis 

in Darfur; Eritrea and Ethiopia were in a state of war against each other; 

and in Zimbabwe, President Mugabe seemed to be going nowhere. In 
the Comoros, a sitting president of Anjoun had refused to vacate his 
position at the expiration of his term as required by the constitution and 

proceeded to organize a sham election and declared himself a winner. In 
short, the AU needed to deal with a lot of issues and all eyes would be on 
the chairman to provide guidance on the best way to proceed. 

JK was well aware of all the difficulties he would confront as AU 
chairman, but for him, he saw that his most immediate problem was 

the Kenya question for reasons that have already been mentioned. In 

a communication to the chief negotiator of the crisis, former Secretary 

General of the United Nations Kofi Annan, JK made himself available if 
he was needed. He received envoys from both sides in the crisis, publicly 

demonstrating neutrality. As long as the negotiations were proceeding in 
Nairobi, he would stay away. He nonetheless made it clear that he was 
representing the AU in this instance. 

However, on February 27, 2008, Kofi Annan announced that the talks 

had reached an impasse, and he was calling off the negotiations because 
he did not think that the two sides were capable of reaching an agree- 

ment. In the course of the month that Kofi Annan had been in Nairobi, 
it seemed that everytime there was a step forward in the negotiations, 

there would be two steps backwards as soon as the negotiators came back 
from reporting to their respective camps. Immediately after Kofi Annan’s 
announcement, each side blamed the other for the breakdown of the talks. 

Much more importantly, the opposition publicly announced that there 
were going back to mass action. ~Fhis threat meant only one thing: Kenya 
was about to descend into serious chaos, with far-reaching consequences 

for itself, for the East Africa region, and for Africa in general. 
It is now generally known that the biggest problem in the negotiations 

in Kenya was the fact that every time there seemed to be an agreement 
between the two sides, each side would take the proposals back to their 

camp. Unfortunately, each side’s camp would complain that too much 
had been compromised by the negotiators. ~Fhis was particularly the case 

with the Kibaki side. ~Fhe diehards in the Kibaki camp argued that they 
were already the government--with Kibaki having been already sworn 
in as president--- and the Odinga side could not do anything about it. 
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Reports indicated that the most obstinate members of the Kibaki 

group included former Minister of Justice Martha Karua and former 

Kenya Minister of Foreign Affairs Kalonzo Musyoka, leader of the 

ODM break-away faction that had in turn formed an alliance with the 

Kibaki group. In offering his party’s alliance with PNU, Mr. Musyoka 

had negotiated the vice presidency for himself. 

Kofi Annan’s frustrations were therefore understandable. Annan and 

his team--consisting of former President of Tanzania Benjamin Mkapa 

and Madame Graca Machel of Mozambique--had been in Nairobi for 

over one month, and it seemed that the two sides were really no longer 

interested in coming to a compromise. Nonetheless, if the two sides were 

using the time to drive a hard bargain and for maximum advantage, they 

were surprised that Annan actually took the action of calling off the 

negotiations. 
In his capacity as AU Chairman, JK flew to Nairobi the day Annan 

called offthe negotiations; JK however was not aware of this fact when 

he left Dar es Salaam. At the Jomo Kenyatta Airport (JKA) in Nairobi, 

JK noticed one thing: his hosts, including Moses Wetangula, the Kenyan 

minister of foreign affairs, all looked somber and fairly nervous. Once he 

got into his limousine, he inquired as to why everyone seemed to wear 

a long face. He was briefed that Kofi Annan had called off the negotia- 

tions, and everyone feared that the impasse would be a trigger for more 

violence. ~Fhe first thing Mr. Wetangula requested of JK was for him 

to plead with Kofi Annan not to leave town because symbolically, that 

would be devastating to the prospects of peace. 

~Fhe fear was occasioned by the fact that everybody in the country 

knew pretty much that all the contending sides had their "armies" on 

the ready to physically fight it out. ODM continued to feel aggrieved by 

what it saw as obvious rigging of the elections by PNU, while PNU did 

not think that they should give up power when they already had it. ~Fhe 

bottom line was that Kenya was on the brink of a serious disaster. Even 

though the military had stayed away from the conflict during December 

and January, there was no guarantee that it would stay away this time if 

the negotiations failed, and nobody was sure what the military would do 

if and when it intervened, hence the great concern. 

Besides civilian clashes, the other big fear was that the Kenyan 

armed forces, which up to that point had remained neutral and had only 

provided logistical support to the police, might be forced to intervene 
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to restore peace. In the December and January clashes, the police had 

proved incapable of containing the violence. Thus, all concerned would 

perceive that the armed forces were the only institution capable of restor- 

ing order. 

But this would be a dangerous development, something that military 

of~cers have since confessed was also their biggest fear. Military profes- 

sionalism is revered, and regarded very highly by the Kenyan military. 

Indeed, the Kenyan military is regarded as one of the best professional 

armies on the African continent, hence its frequent participation in 

United Nations Peace Keeping Operations (UNPKO). Any interven- 

tion in the political process would have thus meant a violation of some 

basic principles of military professionalism. 

Nonetheless, if the negotiations had failed, this might have been a 

last resort, but a catastrophic last resort nonetheless. The last time the 

military had intervened in politics in Kenya, the result was the imposi- 

tion of one party rule by President Moi in 1983. All the Kenyan military 

of~cers (majors to generals) I talked to were quite clear on this point. 

They all had one thing to say: they were grateful that the crisis did not 

deteriorate to the point that they were required to intervene. If anything, 

they were embarrassed for their country. As one Colonel in the Kenyan 
Army put it to me: "We have been stripped naked in public! Who would 

have thought in a million years that we would look so politically incom- 

petent.~" The statement revealed a deep sense of sadness on the part of 

this of~cer. 

Thus upon arriving in Nairobi, JK met with Kofi Annan and his 

team of negotiators who immediately briefed him on the status of the 

talks and the dif~culties Annan and his team were facing in bringing the 

two sides together. JK quickly realized that the only way the talks could 

be moved forward was to directly engage the principals: Kibaki and 

Odinga, essentially to plead with them to recognize the risks involved 

if the talks failed. He shuttled between the two leaders and served as 

a critical liaison between the Annan team and the two opposing sides. 

He became central to the negotiating team that eventually managed to 

craft the power-sharing agreement between the government of President 

Kibaki and the ODM opposition led by Mr. Raila Odinga. 

Later on it became clear what the problem had been: the negotiat- 

ing teams were less willing to compromise, even though the leadership 

was willing to do so. The PNU team for example attempted to convince 
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President Kibaki that by holding tough, the ODM team would give up 

and eventually PNU would be able to hold onto power. What the PNU 

team had failed to realize was that the Kenyan situation was not just 

a Kenyan problem, but rather it had become an AU and international 

issue. President George Bush while on a visit to Tanzania had dispatched 

Secretary of State Condi Rice to urge the government of Mwai Kibaki to 

recognize the realities on the ground and agree to a compromise. 

On the other hand, the ODM team was also being warned that even 

though much of the world agreed that the ODM candidate might have 
won the elections, for the sake of the country, there was a need for com- 

promise. ~Fhis essentially meant that its leader, Raila Odinga, would have 

to accept a position that was less than the presidency itself. ~Fhis was also 

the message that JK kept on carrying between Kibaki and Odinga. JK 

was convinced that once the principals were separated from the negotia- 

tors, a compromise would be possible. He was right on that score. 
~Fhus, with the entire world watching, but especially Kenyans, and 

with everyone holding their breath, it was JK who announced the deal 

between PNU and ODM. ~Fhis is what JK said on that occasion: 

At long last we have an agreement that ensures the people 

of Kenya that the historical accident which unfortunately 

occurred recently can now be a thing of the past. I heartily 

congratulate President Mwai Kibaki and Honourable Raila 

Odinga for this great achievement. 

I congratulate them for their statesmanship, patriotism and 

their great love for their country and their people. I also wish 

to congratulate the panel of eminent persons, His Excellency 

Kofi Annan, His Excellency Benjamin William Mkapa and 

Her Gracious Graca Machel for their tireless efforts which 

have been rewarded by this historic agreement. We thank 

them for having spared part of their retirement time to broker 

the peace deal for Kenya. 

It would be remiss of me if I did not recognize and 

commend the negotiating teams of PNU and ODM for a 

job very well done. Their sweat and toil has been handsomely 

rewarded. I know it has not been easy. They persevered so 

much in the process. 

The agreement signed today is the beginning of a process. 

If implemented fully it will help the people of Kenya to live 

their normal life as in the past. 
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However, the signatures alone mean nothing if there is no 

commitment to seeing what has been agreed upon is actually 

implemented. By appending their signatures to the agreement 

toda> President Mwai Kibaki and Honourable Raila Odinga 

have demonstrated the political will to see the impasse ended. 

The task ahead of all of us Kenyans, as well as friends of 

Kenya is to ensure that the agreement is implemented to the 

letter and spirit. 

I emphasize this point because this task is not a matter for 

His Excellency Mwai Kibaki and Honourable Raila Odinga 

alone, or that of their respective political parties alone. This 

task is for all Kenyans across the various political and social 

divides. It is my sincere hope that the people of Kenya will 

render their unqualified support and rally behind this his- 

toric agreement to ensure its full implementation. 

First and foremost, it requires the political will of the politi- 

cal class of Kenya. It is they more than any other Kenyans 

who can make or break this agreement. I implore them to use 

their political will to see the agreement implemented. It is my 

hope as well that the international community will support 

the people of Kenya as they implement this agreement. Let’s 

speak one language. 

This agreement, like all agreements of this nature is the 

result of a give and take exercise and spirit. Each has taken 

and each has given. I know you may have wished to get more 

but what you got is the best under the circumstances. Keep it 

for the sake of the broad masses of Kenya who have endured 

so much in the last two months. 

On behalf of the African Union, I want to assure you that 

AU will always be on the side of the people of Kenya as you 

find your way back to normalcy. More importantl> the AU 

will be there to support you as you implement the various 

articles of this agreement. The UN will be there with you as 

you embark on negotiating the remaining mediation agenda. 

On behalf of the people of Tanzania, your good neigh- 

bours, I salute the people of Kenya on this historic occasion. 

We join you in celebrations. We share with you the joy that 

this agreement brings with it. Tanzanians wish you well and 

wish you all the best in your efforts to retrace the good old 

days and act together for the sake of your great nation. 
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Personally, I will always be available to support you in the 

wider East African spirit. God Bless Africa. 

God Bless the people of Kenya. I thank you. 

~Fhus, within a month of becoming AU chairman, JK had demonstrated 

that he was up to the job, and that he belonged in the company of 

leading global negotiators such as Kofi Annan and others who have been 

involved in delicate negotiations especially in matters that dealt with the 

possibility of the nation disintegrating as was the case in Kenya in the 

post 2007 national elections. As an influential newspaper in the region 

7be East African proclaimed in its front-page headline after the signing 

of the Kenya power-sharing accord: "Kikwete emerges as EA kingpin 

after brokering Kenya peace deal:’ 

Riding partly on the success and his own participation in the Kenya 

negotiations, JK began to establish himself as a credible continental 

leader by taking the leading role in tackling the major issues facing the 
continent. One such issue was the crisis in the Comoro Islands. 

THE AFRICAN UNION AND A I~EBEL GOVERNMENT IN 

THE COMOROS 

~Fhe Comoros is an archipelago of three islands, Ngazija (Grande 

Comore), Mwali (Moheli) and Nzwan (Anjoun), off the coast of East 

Africa, about two hours flying time from Dar es Salaam. It is a poor 

country with half the population living on less than US$1 per day. ~Fhe 

Comoros has a young and rapidly increasing population and few natural 

resources. ~Fhe low educational level of the labor force contributes to a 

subsistence level of economic activity, high unemployment, and a heavy 

dependence on foreign grants and technical assistance. A former French 

colony, the Comoros became independent in 1976. ~Fhe country has 

experienced frequent political turmoil, and numerous attempted coups. 

In recent times, the most dramatic incident was an attempted coup in 

1994 led by a French mercenary by the name of Colonel Bob Denard. 

Colonel Denard led a military expedition to overthrow the elected 

government, but this adventure was eventually defeated with the help 

of South Africa. South Africa’s intervention was partly a result of the 

rapidly changing political environment in Africa where military coups 

were no longer accepted as a way of changing governments. Nonetheless, 
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it is fair to point out that constitutional government in the Comoros has 

been under serious threat for a long time, recent African political plural- 

ism and liberalism notwithstanding. 

Under the current democratic impulse in Africa, the AU has 

adopted the principle that it will not allow any government that has 

not been democratically elected to sit in the councils of the continental 

organization. To demonstrate its adherence to this principle, Mauritania 

was suspended from the AU in 2006 when the military overthrew the 

democratically elected government and a military regime was installed. 

Similarly, with the death of President Lansana Conte in Guinea 

(Conakry) in December 2008, and the assumption of power by a mili- 

tary junta led by Captain Moussa Dadis Camara, the AU took the same 

a position, putting the regime in Conakry on notice that it would not 

be allowed to participate in normal AU activities unless a constitutional 

process for succession was followed. 

Fully aware of the sanctions that might be coming its way, the regime 

of Captain Camara announced immediately it came to power that it 

would in the very near future be conducting democratic elections and that 

the captain would not stand for election. He claimed that his role was to 

make sure that the rule of law was re-established in his country and that 

corruption would no longer be an issue. However, several months after 

he came to power, the captain changed his mind and decided to run for 

of~ce. ~Fhe country was then thrown into a deep political crisis leading 

to the death of hundreds of citizens in September and October 2009. 

Due to the ongoing political crisis in the country, in December 2009 

there was an attempt on Captain Camara’s life leading to his long-term 

hospitalization in Morocco, reflecting the danger of usurping power 
undemocratically. Captain Camara eventually ended up in Burkina Faso 

where an agreement brokered by the Economic Community of West 

African States (ECOWAS) and facilitated by the United Nations led to 

a transitional government in Guinea in 2010. 

And finally, in early 2009, following a political and military crisis in 

Madagascar pitting President Marc Ravalomanana against the mayor of 

the capital city Antananarivo, Andry Rajoelina, the latter in effect took 

over the government in an unconstitutional manner by convincing ele- 

ments of the military to take his side. Both the Southern African Devel- 

opment Community (SADC) and the AU gave the regime a deadline for 

conducting a national dialogue in order to reestablish constitutionalism 
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in Madagascar, and in effect suspended Madagascar from participating 

in AU forums. 

As evidence of the fact that Madagascar was now a pariah nation in 

Africa, an AU summit that had been scheduled to take place in Mada- 

gascar in July 2009 was shifted to Sirte in Libya. With the new leaders 

being seen and regarded as illegitimate, the AU was taking a principled 

stand, which the organization usually lacks, according to many of its 

critics. Thus, it is in the context of the AU stance on constitutionalism 

that the Comoros situation needs to be discussed. 

The Comoros, a country composed of three islands, is supposed to 

have a rotating presidency on the basis of island origin of the president. 

In 2007/2008, the presidency of Anjouan was supposed to rotate from 

Mohammed Bacar, but he sought to stay as president of the island, in 

violation of the constitution thus triggering a constitutional crisis that 

threatened the Comoros national government led by Ahmed Abdallah 

Mohamed Sambi. The act by Bacar in essence constituted a coup, which 

automatically triggered AU sanctions. Because of the troubled political 

history of the Comoros, Bacar’s action threatened to catapult the country 

into a political crisis that the AU had to take seriously. 

The AU then authorized military action against Mohammed Bacar 
and his band of rebels. To implement its decision, the AU asked Tanzania 

to lead a military operation to oust and apprehend Bacar. In this opera- 

tion, Tanzania received a token support of a few soldiers from Senegal 

and Sudan in order to give the Tanzanian force the legitimacy it needed 

as an AU force. Logistical support was expected from the United States, 

but this arrived too late to be of any use for the operation. In all fairness 

and indeed in reality, the operation was a purely Tanzanian effort. 

The result of the military operation was that within a couple of days, 

Bacar was ousted and he began the life of a fugitive. According to Tan- 

zanian authorities, only one Tanzanian soldier died during the opera- 

tion. More significantly, the Tanzanian soldier did not die in combat, 

but rather was the victim of a drowning accident as the soldiers were 

transferring from a big ship to a smaller one for the final landing on 

the Comoros. Thus, in terms of human cost, the intervention in the 

Comoros was a relatively minor one for Tanzania. 

What the Comoros incident demonstrated was that JK could be a 

decisive leader in the protection of a high principle. He was willing to 

put Tanzanian troops in harm’s way in order to re-establish democratic 
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practice in an African country needing such assistance and of course 

authorized by the AU. ~Fhis is a principle that may not have been fol- 

lowed in similar cases in other parts of the continent by other countries. 
~Fhe cases of Mauritania and Guinea (Conakry) come to mind. In the 

case of Guinea, the President of Senegal, Abdoulaye Wade, actually 

condoned the intervention by the military upon the death of the civilian 

president at the end of 2008. 
~Fhus, the qualitative difference between the two leaders (JK and 

Wade) in terms of how to react to a coup in an African country could 

not be starker. As a matter of fact, in his final statement in Addis Ababa 

before stepping down as AU chairman in January 2009, JK strongly 

expressed his disapproval of military coups, saying that there had never 

been a good military coup anywhere. He made the remarks in response 

to appeals by Muammar Ghadafi of Libya and Abdoulaye Wade that 

the AU should lift its suspension of Guinea and Mauritania respectively. 
~Fhe two leaders had asked for the reinstatement of the two countries 

on grounds that the military had justification to take over. JK stood 

firm and held onto the agreed AU principle and would have none of the 

Ghadafi/Wade exception. 

Although in terms of scale, the Comoros experience cannot be com- 

pared to the 1979 Tanzania incursion into Uganda to overthrow the 

dictatorial regime of Idi Amin, the two cases are comparable for uphold- 

ing an important principle. In any case, in both incidents, Tanzania was 

doing something that many in the international community liked to 

see done, but many were not prepared to take action. President Julius 

Nyerere got rid of Idi Amin. Much of the international community had 

winked and nodded at Tanzania’s action. In the case of the Comoros, the 

AU wanted the job done, but only Tanzania was committed to under- 

take the mission. 

In March 2009, JK went on an of~cial visit to the Comoros where 

he was received as a hero. ~Fhis was exactly a year after the interven- 

tion by Tanzania forces and the restoration of constitutionalism in the 

Comoros. JK toured all the main islands and addressed a public rally in 

Moroni, the capital. People lined the roads wherever he went, and there 

were suggestions, tongue in cheek that the Comoros should become part 

of Tanzania. JK’s decisive action on the crisis in the Comoros reflected 

one basic lesson he learned while serving as secretary of the party in the 

prelude to the Uganda invasion in 1979. 
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On that occasion, Mwalimu Nyerere had called the party’s National 
Executive Committee at Karimjee Hall in Dar es Salaam to discuss what 
action Tanzania should take in light of the occupation of parts of Tan- 
zania by the army of Idi Amin. JK recalled that at that meeting, where 
JK acted as a note taker, Mwalimu Nyerere laid out the parameters of 
the discussion from the beginning. It was not going to be a matter of 
whether Tanzania was going to respond militarily to Idi Amiffs invasion, 
but rather when and how Tanzania would respond militarily. Anybody 
on the National Executive Committee who had any qualms about 
the military response was essentially sidelined. Mwalimu had already 
decided on the course of action and all he needed was a sanction of that 
decision by the party. 

In the case of the Comoros operation, JK had already decided on the 
course of action. ~[he issue was how to calibrate it so that it would not 
look like a purely or exclusively Tanzanian operation. United Nations 
Secretary General Ban Ki-Moon had privately inquired from Dr Augus- 
tine Mahiga, who was then the Tanzania permanent representative to 
the United Nations, whether JK understood that invading another 
country was always an easy thing to do, but getting out was always a 
problem, even with a just cause. 

No doubt Ban Ki-Moon had in mind the American invasion of Iraq, 
which by that time had gone on for three years with no end in sight. 
Being from South Korea, he was also quite familiar with the American 
experience in South East Asia where the Americans had been stuck in 
Vietnam and other countries in the region for years in the 1960s and 
1970s. 

Dr. Mahiga fully understood Ban Ki-Mooffs anxiety, but he assured 
the secretary general that JK knew what he was doing. Most importantly, 
JK reminded his subordinates that they had to work hard to ensure that 
Tanzanian forces would leave the Comoros immediately after the legiti- 
mate leader had been installed. 

In an interview during that period, JK noted that history has taught 
us that "liberators" quickly become "occupiers" in the eyes of the invaded 
country if the invading forces do not leave quickly. He was not ready 
for that to be the case in this particular case. ~[his was also the message 
he delivered to Dar es Salaam CCM elders when he addressed them to 
explain why it was important for Tanzania to take the lead in taking care 
of the problem in the Comoros. 
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~Fhus the two basic lessons of leadership applied byJK in the case of 

the Comoros were: decisiveness and having clear, but limited objectives. 

When JK addressed the CCM elders he noted that it was essential that 

Tanzania not seem to waver on the action to be taken. What JK was 

essentially doing was making sure that he had the political support of an 

important base of the party. 

~Fhe elders appreciated the fact that they were being "consulted" 

on an important matter such as the country actually "going to war:’ In 

important decisions, especially those involving matters of life and death, 

a leader does not need unanimity of views, but rather, a consensus which 

can be supported even by people who may hold different views about the 

matter. 

In the case of the Comoros, JK assured the elders that the mission, 

although risky as any military adventure is bound to be, was nonetheless 

going to be a short one, and he assured them that politically, Tanzania 

was in good stead because the mission was being carried out on behalf 

of the AU. As a result of this consultation, there was no dissenting 

voice in Tanzania regarding the invasion of the Comoros by Tanzanian 

forces. Without question, JK had been an excellent student of Mwalimu 

in terms of making sure that all the political bases need to be covered 

before embarking on an operation that could have immense implications 

for the country in terms of blood and treasure. 

~Fhere is no doubt that the Comoros operation was a highly success- 

ful one for JK. ~Fhe constitutional order was restored on the heels of the 

Tanzanian invasion, with minimal disruption of life on the islands. ~Fhe 

people on the islands were grateful to what Tanzanian forces had done 

to restore political order. A year after the invasion, JK made an of~cial 

visit to the country. He was received as a hero and savior of the Comoro 

nation. At the airport, perhaps half of the population of the capital city, 

Moroni, was there to greet him, with thousands more lining up the road 

into town from the airport. 

For the three days that he was in the country, everywhere he 

went there was adulation, expression of affection by the people of the 

Comoros, and a genuine sense of appreciation for what the Tanzanian 

forces had done a year earlier in restoring political order on the islands. 

In some of the posters being displayed at the public rally that he held in 

the capital, the posters, tongue in cheek,"begged" that there be a union 
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between the Comoros and Tanzania with JK as leader ofthis"union:’JK 

was that popular. 

In response to the rousing welcome he had received from the people 

of the Comoros, JK noted in his public speech that African countries 

need to learn how to be self-reliant and also to be prepared to help other 

fellow African countries who were in dire need as had been the case in 

the Comoros in 2008. Only Africans will save Africa. He noted that 

the AU had charged him in the previous year with the responsibility of 

restoring democracy and constitutionalism in the Comoros, and Tan- 

zania as a good neighbor and sisterly country to the Comoros, had no 

choice but to be part of the restoration of order, democracy, and the rule 

of law. 

A few months after JK’s visit to the Comoros, I interviewed several 

people from the islands as to what they thought of the Tanzanian action 

in February 2008. I interviewed military of~cers and young profession- 

als who are based in Moroni, the capital, and elsewhere. To my aston- 

ishment, there was a sense of unanimity within the Comoro military 

ranks that Tanzanians should not have withdrawn from the Comoros as 

quickly as they did. ~Fhese of~cers would have preferred the Tanzanian 

forces to stay longer. 
When I pressed them on this issue, using JK’s argument that any 

prolonged stay by the Tanzanians would have ended with Tanzanians 

being perceived as foreign occupiers, the response I got was that Tan- 

zanians had just restored order at the political (super structural) level, 

but the fundamental problem in the Comoros was that of poverty. ~Fhe 

of~cers believed that a longer stay by Tanzanians would have created the 

political conditions for economic change, which is what the Comoros 

desperately needed. 

As I thought and contemplated about what these of~cers were 

telling me, they noticed that I was generally uncomfortable with the 

proposition that Tanzanian troops should have stayed in their country 

any longer than they did. To justify their position, the of~cers noted that 

the Comoros was one of the poorest nations on earth, with hardly any 

growth in the previous decade. ~l-he country had also endured at least 

twenty coups or attempted coups in the last two decades. A longer stay 

by Tanzanians, they argued, would have created a much needed political 

stability that might have led to the creation of a conducive environment 

for economic development. 
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Although in a way I sympathized with the argument and logic of 

Tanzanian troops staying longer in the Comoros, nonetheless, I think 

that JK’s position of withdrawing as quickly as possible was a wise one. 

As the Americans have since discovered both in Iraq and Afghanistan, 

and in the case of Vietnam three decades earlier, getting in is the easy 

part. Getting out takes a while, and at tremendous cost at many levels: 

human, military, political and economic. As proof of the good judgment 

to get out of the Comoros as soon as possible, to this day, a couple of 

years after the invasion, one finds the occasional poster of JK’s picture 

still plastered on the walls of buildings in Moroni saying: "The People of 
the Comoros Thank You:’ 

While the Kenyan crisis was unfolding, the African Union, the 

Southern African Development Community (SADC), and the rest of 

the international community continued to nervously keep an eye on 

Zimbabwe. JK had been a major player as the Zimbabwe crisis evolved, 

first in his capacity leading the Ministry of Foreign Affairs and Inter- 

national Cooperation under Benjamin Mkapa (1995-2005) and then 

as president after December 21, 2005. Significantly, President Robert 

Mugabe, the central figure in this crisis attended JK’s inauguration in 
Dar es Salaam. 

The irony of Mugabe’s presence in Dar es Salaam at the inauguration 

of JK was that without any doubt, JK was considered to be a legitimately 

elected president of his country by the whole world. Robert Mugabe on 

the other hand was seen by a significant chunk of the international com- 

munity as an authoritarian leader who had lost much of his legitimacy 

to govern his country. By the time he was attended JK’s inauguration, 

millions of Zimbabweans had already crossed the borders--primarily 

to South Africa and Botswana--escaping the brutality of his rule. 

Few issues in African and global politics have been as riveting as the 
Zimbabwe case in the last decade. As a recap: in 1999, President Robert 

Mugabe’s ZANU-PF government proposed a constitutional amend- 

ment that would have formally extended his rule in Zimbabwe for at 

least ten more years beginning with elections in 2000. The amendment 

also had a provision that expressly noted that there was no age limit to 

seeking the presidency. This provision was injected into the proposed 
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amended constitution to allow President Mugabe to stand even though 

many Zimbabweans thought that he was already too old to continue 

being president of the country. 

In opposition to such amendments, civil society organizations 

coalesced around a civil society umbrella organization known as the 

National Constitutional Assembly (NCA), which had been formally 

launched on January 31, 1998. The principal aim of the NCA was to 

mobilize civil society organizations in opposing the government’s pro- 

posal that in effect would have guaranteed President Mugabe’s stay 

in of~ce in perpetuity and would have made it almost impossible for 

ZANU-PF as a party to lose an election in Zimbabwe. 

After several weeks of vigorous campaigning by both sides, the ref- 

erendum was held on 12-1B February 2000. As a harbinger of many 

things to come in the future, the government side lost the referendum. 

A prominent Zimbabwean Human Rights lawyer, Brian Kagoro, who 

was a founding member and an active participant in the NCA campaign 

against the government’s proposed constitutional amendment sum- 
marized the result of the referendum in his book Cl~aos &Transition in 

Zimfiafitce (2008) as follows:"The results of the referendum shocked the 

state, the ruling party and many observers. A total of 1,B00,000 citizens 

voted in the Referendum. 54 percent voted against the draft constitu- 

tion, while 46 percent voted for its adoption. The people of Zimbabwe 

had done the unthinkable; they had defied the might of the state and 

won (pp.163-4):’ 

The loss by the government at that time was perhaps the biggest 

shock in Zimbabwe politics up to that point. Since 1990, for all practi- 

cal purposes, Zimbabwe had become a one-party state when the Joshua 
Nkomo led Zimbabwe African Peoples’ Union (PF-ZAPU) was dis- 

solved and merged into ZANU-PF through the "Unity Accord:’ This 

meant that ZANU-PF became the law, and whatever it desired, it got. 

It was therefore a very big shock when it lost the referendum on the 

constitutional amendment. 

The ZANU-PF government’s initiative had come on the heels of 

several political crises in Zimbabwe including demands for retirement 
pensions by the veterans of the Cl~imuren,ga (liberation) war and the 

continuing land redistribution problem that Zimbabwe had faced since 

independence. Coupled with a deteriorating economy, Zimbabwe was 

ripe for a major political transformation. This came about with the 
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September 7, 1999 formation of an opposition party, the Movement for 

Democratic Change (MDC), under the leadership of the veteran labor 

activist, Morgan Tsvangirai. 

In the first multiparty parliamentary elections in 2005, the MDC 

had a decent showing for a new party. It received 39.5 percent of the 

votes and won 41 seats, compared to ZANU-PF, which received 59.6 

percent of the votes and won 78 seats. More significantly however, these 

elections exposed ZANU-PF’s weakness in the urban centers such as 

Harare and Bulawayo, thus giving political momentum and confidence 

to the opposition. ~l~roughout however, the opposition complained of 

harassment and intimidation by the Mugabe regime. Slowly but surely, 

the international community began to sense that the ZANU-PF leader- 

ship had embarked on a path of self-destruction, with President Mugabe 

and his close associates at the front of that path. 

~Fhe crisis came to a head in 2008 when on March 29 both presiden- 

tial and parliamentary elections were held. Before the elections, MDC 

had split into two factions, one led by Tsivangirai (MDC-T) and one led 

by a relatively new and young politician, Arthur Mutambara (MDC- 

M). MDC-T stunned everybody by winning 100 seats to ZANU-PF’s 

99. MDC-M won 10 seats. In short, ZANU-PF lost its once perceived 

invincibility. 

~Fhe MDC victory clearly demonstrated a monumental shift in Zim- 

babwe’s political landscape. ZANU-PF was no longer going to have a 

free hand in the law-making body. As proof of ZANU-PF’s diminished 

power, in September 2008, Mr. Lovemore Moyo of MDC-T was elected 

Speaker of Parliament defeating the ZANU-PF supported candidate. 

~Fhe MDC-M candidate, Nomalanga Khumalo, was elected Deputy 

Speaker. 

In the presidential elections, there was more drama. Four candidates 

contested the presidential elections: Robert Mugabe of ZANU-PF, 

Morgan Tsvangirai ofMDC, Simba Makoni who ran as an Independent, 

and Joseph Chinotimba of the Zimbabwe National Liberation War Vet- 

erans Association. In spite of long odds, Tsvangirai received the most 

votes (47.5 percent) to Mugabe’s (43.2 percent). Makoni received (8.3 

percent). ~l~ese results necessitated a constitutionally mandated run-off 

election between the two top vote getters, Tsivangirai and Mugabe. But 

much of the drama was about the six weeks or so it took for the presi- 
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dential election results to be announced. Charges of fraud and rigging 

were thrown around, most of it against ZANU-PF. 

Nonetheless, the run-off elections were set for June 27, 2008. 

However, Tsvangirai withdrew his name three days before the elec- 

tions because he and the MDC claimed that it was impossible to 

have a free and fair election because MDC supporters were being 

killed and intimidated throughout the country, a charge the Mugabe 

regime could not really deny, as evidence (in the form of television 

pictures and statements by affected individuals) was shown all over 

the world. So under any circumstances, the elections if held, were 

going to be seriously tainted and their legitimacy highly in doubt. 

In any case, Mugabe proceeded with the elections, which he handily 

won as the sole candidate, getting 85.5 percent of the votes cast. Most 

of the world however, including the African Union, did not fully recog- 

nize the election results, calling them ill-advised. At the African Union 

Summit at Sharma E1 Sheik in Egypt (June 29-july1, 2008), a resolu- 

tion was passed essentially telling Mugabe (who was in attendance) that 

his government was illegitimate, and there was a need for power-sharing 

in Zimbabwe between ZANU-PF and MDC, perhaps in the mode of 

the Kenya compromise earlier in the year. 

As noted earlier, JK, as a member of SADC leadership, was inti- 

mately involved in the Zimbabwe issue from the time he was minister 

of foreign affairs. As president, JK assumed more responsibility for the 

situation. Indeed even before the Sharma E1 Sheik meeting, he had 

attended a mini Summit meeting in Swaziland as part of the ongoing 

consultations on Zimbabwe by SADC members. It is clear that JK’s 

preference for a negotiated solution guided his approach to Zimbabwe, 

and through SADC, he had sought a resolution through the designated 

SADC mediator, President ~Fhabo Mbeki of South Africa. 

While much of the Western world, particularly the United States 

and Great Britain wanted to take a much more aggressive approach 

to Zimbabwe-including economic sanctions--up until the 2008 AU 

Summit, JK’s position was for negotiations. He eloquently made his 

position clear in an interview in New York in October 2007 when he 

attended the United Nations General Assembly. At that time, the US 

was openly advocating for a more aggressive approach and had wanted 

Zimbabwe placed on the agenda of the Security Council. JK’s approach 
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demonstrated that he was prepared to displease the US, even though 

the previous week the US had announced the granting of about $700 

million to Tanzania as part of the Millennium Challenge Account. 

One may wonder why JK was so adamant on a negotiated solution 

to the Zimbabwe crisis as opposed to a more aggressive approach taken 

by his counterparts in Zambia (the late Levy Mwanawasa who had a 

stroke at the Sharma E1 Sheik AU Summit and died two months later 

at a clinic in France) and Botswana’s two presidents during the crisis, 

Festus Mogai and Ian Khama. Was it because of a special relationship 

he had with the Zimbabwe leader.~ We must recall that most of the 

ZANU-PF leadership lived in Tanzania during the liberation struggle, 

and JK, along with many other Tanzanian leaders, knew most of the 

ZANU-PF leadership at a personal level. 

For example, Nathan Shamuyarira, a long term ZANU-PF stal- 

wart taught JK at the University of Dar es Salaam in the 1970s. Many 

Zimbabweans have various connections to Tanzania, including through 

marriage and a shared African nationalist ideology. But these are not 

good enough reasons to explain JK’s preference for the approach he took. 

In an interview immediately after the 2008 AU Summit, JK noted that 

while the West wanted to impose sanctions on Zimbabwe, he argued 

that the best way out of the crisis was for everyone to see that it was a 

solution that came out of an initiative of, and by Africans, not outsiders. 

ForJK, the symbolism of an African-led effort was important to him 

in order to give more legitimacy to the outcome. Robert Mugabe had 

been able to hold on to the African nationalist ideology by portraying 

Tsivangirai as a"lackey of imperialism;’ representing the interests of the 

former colonial masters in Zimbabwe. In his public speeches, Mugabe 

made it a point to mention Tony Blair, George Bush, and Morgan Tsiv- 

angirai in one sentence, reminding the people of Zimbabwe of the con- 

nection between the United Kingdom and Rhodesia. ~Fhus JK reasoned 

that any solution to the Zimbabwe crisis, even remotely connected to 

outside forces, would undermine Tsivangirai’s position and that of the 

entire MDC opposition. 
What is important to note is that while Tanzania was not seen to 

be active in the opposition to Robert Mugabe, the of~cial position of 

Tanzania was that the MDC had a legitimate cause and that the party 

and its leadership were entitled a seat at the table of power in Zimbabwe 

in light of the election results. MDC, particularly its leadership, appreci- 
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ated Tanzania’s position and made a point of briefing Tanzania of~cials 

whenever an important or significant development in the negotiations 

took place. 

~Fhe MDC knew that at the very least, Tanzania supported a Govern- 

ment of National Unity (GNU), which essentially became the outcome 

in February 2009 when MDC joined the government. But neither was 

Tanzania opposed to MDC forming the government in Zimbabwe. Tan- 

zania’s position had been informed by the fact that in reality, everybody 

in the SADC region knew that MDC and its leader Morgan Tsivangirai 

had actually won the elections in March 2008. 

Nonetheless, JK was emphatic on the Africa-led effort at every 

opportunity. At the G8 meeting in Tokyo, Japan in July 2008, which he 

attended in his capacity as chairman of the AU, he publicly disagreed 

with President Bush of the United States on this issue. What was 

remarkable about the public exchange between JK and Bush was the 

fact that there were some people in Tanzania who thought that JK was 

getting too close to Bush and that JK would simply go along with any 

American position, including on Zimbabwe. ~Fhe exchange between the 

two leaders disabused critics of any notion of kowtowing on the part of 

JK. 

Yet, the fact that JK disagreed with Bush did not in any way nega- 

tively affect their relationship that had been cemented by the four-day 

visit to Tanzania by Bush in February 2008, the longest stay in an African 

country by a sitting US president. In Tokyo, Bush extended an of~cial 

invitation to JK to visit Washington, which he did in late August 2008, 

where he secured about $200 million in economic aid. ~Fhe lesson on 

leadership here is that other foreign leaders would continue to respect 

you if the positions you hold are out of a deep seated principle, as was 

the case forJK on Zimbabwe. 

In any case, through the Mbeki-led SADC negotiations, ZANU-PF 

and MDC came to a compromise that was announced at a public forum 

in September 2008. ~Fhe bottom line in the compromise was the fact that 

Robert Mugabe would remain president of Zimbabwe while Morgan 

Tsivangirai would become the prime minister in a newly created govern- 

ing structure. Both ZANU-PF and MDC would share responsibilities 

for the security forces, including the police. Even though the agreement 

was signed in September 2008, MDC did not of~ciallyjoin the govern- 
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ment until February 2009 because of the wrangling between the two 

sides as to the actual distribution of power in the government. 

When MDC joined the government in February, critics, particularly 

from the left and from Western countries argued that it was a bad deal 

for MDC. ~Fhey argued that MDC had surrendered at a time when the 

party had real victory in its sights. ~Fhe left argued that it was only a 

matter of time before ZANU-PF resorted to its old ways and destroyed 

the opposition. ~Fhe West, led by the US and Britain, still declined to 

lift sanctions against the ZANU-PF leadership and refused to provide 

foreign aid to the Zimbabwe government, noting that Mugabe and his 

people still effectively controlled the levers of power in the government, 

especially the security services. Of~cial aid to the government of Zimba- 

bwe, argued the West, would be tantamount to propping up the Mugabe 
regime. 

On the issue of legitimacy of the deal between ZANU-PF and 

MDC, JK’s position was tenable. Even though not everyone was happy 

with the compromise, Zimbabwe began the long road to recovery 

through an agreement that was seen by many Africans as "home grown" 

as opposed to being imposed by outsiders. Tsivangirai himself argued in 

February 2009 that MDC had decided to join the government because 

regular Zimbabwe citizens had suffered enough, and the compromise, 

even though flawed and subject to manipulation by ZANU-PF, was 

going to be the beginning of a relief to the people’s suffering. 

By the end of 2009, Zimbabwe was still in serious problems with 

the constant bickering between the Mugabe and Tsivangirai camps, but 

at least goods had begun to appear in Zimbabwean stores, with the 

previously unheard of inflation of hundreds of thousands of percent- 

ages being reduced to manageable levels under the leadership of the new 

Minister of Finance Tendai Biti ofMDC. ~Fhe most serious complaint by 

MDC was that ZANU-PF never bothered to consult the MDC leader- 

ship on important matters of governance, in spite of the fact that there 

was theoretical equality between the two peace partners. However, the 

most serious matter concerned the decision by ZANU-PF to go ahead 

and charge Mr. Roy Bennett, a white prominent member of MDC, and 

the deputy minister of agriculture designate, with treason. ~Fhe charges 

had emanated from the days of the political turmoil in the post-election 

period in 2008. ~Fhe decision to go ahead with the trial was viewed by 

MDC as a betrayal of trust and a disregard for the spirit of reconcilia- 



222 . JK: A POLITICAL BIOGRAPHY OF JAKAYA MRISHO KIKWETE 

tion between the two parties. MDC decided to boycott Cabinet meet- 

ings chaired by President Mugabe. ~Fhese incidents demonstrate that 

Zimbabwe still has ways to go in resolving the political crisis, which has 

afflicted the country for more than a decade. 
Tanzania demonstrated its commitment to the rehabilitation of the 

Zimbabwean economy by extending US$ 200,000 in budgetary support 

for deployment in aiding the Short Term Emergency Recovery Program 

(STERP). ~Fhe assistance from Tanzania was a fulfillment of the coun- 
try’s pledge made at the SADC Heads of States and Government 

Extra-Ordinary meeting held in Mbabane, Swaziland in March 2009. 
~Fhe support though little compared to what Zimbabwe really needed 

to resuscitate its economy, was a demonstration of true pan-Africanism. 

OTHER ISS UES IN AFRICAN RELATIONS IN 2008 

When JK became chairman of AU in early 2008, he inherited 

several difficult issues: Darfur, Somalia, the DRC, and Chad among 

others. When his tenure as chairman ended at the beginning of 2009, 

these issues were still unresolved, although there had been some positive 

developments in the cases of the DRC and Darfur. At the beginning of 

2009, the governments of DRC and Rwanda announced that one of the 

DRC rebel leaders, Laurent Nkunda, had been arrested and would be 

extradited to the Hague to face charges of crimes against humanity. ~Fhis 

was a major political and diplomatic development in the region. 

For a long time, it was believed that Laurent Nkunda actually carried 

out his rebel war against the government of DRC at the behest of the 

Rwandese government. President Kagame of Rwanda and his govern- 

ment had maintained that the DRC government was not doing enough 

to stop or arrest the Intarahamwe (Hutu) rebels who had crossed the 

border into DRC after committing genocide in Rwanda in 1994. On the 

other hand, the DRC accused Rwanda of using the Intarahamwe excuse 

to invade and loot the treasures of DRC by taking advantage of the inef- 

fectiveness of the DRC government to administer its large territory. 

JK had dealt with the issue of Rwanda and DRC when he was Tan- 

zania’s minister of foreign affairs and was well aware of the complexi- 
ties of the problem. At the start of his AU Chairmanship, the United 

Nations had appointed retired President Olesegun Obasanjo of Nigeria 

as its special envoy for the Great Lakes and during the course of 2008, 
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the AU appointed former president BenJamin Mkapa of Tanzania as its 

special envoy for DRC. JK’s efforts in the Great Lakes Region (GLR) 

were therefore channeled through the work of Obasanjo and Mkapa 

to great effect. Arguably, GLR is now closer to peace than it has been 

in the last fifteen years. The fact that both Rwanda and Burundi are 

now full-fledged members of the East African Community has created a 

momentum for peace that was unimaginable only a few years ago. 

Somalia however remains a major problem for the African Union. 
Even JK’s considerable charm and diplomatic skills could not solve a 

problem that has resulted in the absence of a central authority in Somalia 

for almost twenty years now. Through the AU JK worked with Ethio- 

pia’s Meles Zenawi in an attempt to seat the Transitional Federal Gov- 

ernment, which had been negotiated by the various factions in Somalia 

with the support of the international community. Somalia however has 

also been tied to the worldwide A1 Qaida movement which in turn has 

attracted the interest of the United States. Solving the Somali problem 

therefore is no longer an issue that can be taken care of within the con- 

fines of the AU, but rather requires a wider effort. 

ECONOMIC MATTERS I~EVISITED 

As the world sunk into a deep economic recession in 2008, the old 

adage of"when the Western world sneezes, the rest of the world catches 

a cold" was in full display. Even though the economic crisis had been 

apparent for at least two years, it was brought into sharp relief in Sep- 

tember 2008 when big financial institutions on Wall Street either went 

under or had to be rescued by massive financial infusion by the United 

States government. 

There were many causes to the crisis, but much of it could be blamed 

on neo-capitalist financial speculation in the areas of real estate, banking, 

and other financial products such as "derivatives" which had become 

popular with investors on Wall Street. Wall Street and other global 

financial centers used sophisticated and obscure language to explain 

what was going on, but in the end we learned that financial speculation 

on the part of large financial institutions and individuals had been the 

culprits. The old adage that value is created through material production 

apparently had escaped the minds of some of the smartest people in the 

global financial world! 
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The first casualties of the financial crisis in the developed econo- 

mies were individuals and businesses who no longer could access capital 

to manage their businesses. There was a "credit crunch" or absence of 

"liquidity" to allow for the borrowing of money to grease the economy. 

The result of the financial squeeze was a slow but sure slowing down of 

the economy leading to massive unemployment. The multiplier effect 

of this was the worst economic crisis since the global depression of the 

1930s. If we are to look at the depth of the crisis, it may be enough to 

despair about the capitalist system. 

But as the global economic crisis was underway in April/May 2009, 

JK and Managing Director of the International Monetary Fund (IMF) 

Dominique Strauss-Kahn co-hosted an African economic summit in 

Dar es Salaam to address the relationship between the International 

Monetary Fund and African countries. The global financial crisis pro- 

vided an opportunity for participants to discuss the intricate nature of 

the current global financial system and the risks involved for countries 

and individual corporations. 

Participants at the Summit included many of the major economic 

decision makers in Africa, including Trevor Manuel, who at that time, 

was serving as South Africa’s finance minister, and Donald Kaberuka, 
president of the African Development Bank. The economic summit, 

which was broadcasted throughout the world via CNN and other con- 

temporary media vehicles including You Tufie, highlighted the conse- 

quences of the global economic recession and to discuss ways in which 

Africa could avoid the most severe consequences of the economic down- 

turn, 

Significantly, what the economic summit demonstrated was the 

respect that JK had managed to acquire in the global financial world, 

Certainly, the IMF Chief would not take a week out of his busy schedule 

to spend time in Dar es Salaam if he did not think that somehow JK 

represented an important voice in African economic and development 

affairs, Not only did the IMF Chief co-sponsor the summit, he also took 

the time to visit important institutions in Dar es Salaam, including the 

University of Dar es Salaam where he engaged both students and faculty 

in a debate about contemporary globalization and the role of interna- 

tional financial institutions in it, JK’s role was not just to play host to the 

summit, but rather, he played an important role of being the spokesper- 

son for the African position in dealing with the global economic crisis, 
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In his contribution to the discussions at the summit, JK noted that 

even though African countries had played no part in the precipitation of 

the crisis, the continent was nonetheless paying a high price in the eco- 

nomic downturn due to the weak global demand for Africa’s products 

and the relative increase in the cost of doing business between Africa and 

the developed world. Due to the ongoing crisis, JK noted the need for 

further economic assistance from the developed world to Africa and also 

for the need to seriously rethink the nature of global economic relations 

including the ongoing discussions at the World Trade Organization 

(WTO). 

On economic matters, JK has constantly insisted that the solution 

to Africa’s economic problems and underdevelopment lay in the twin 

need of Africa producing its products more ef~ciently with technologi- 

cal advance and for the global economic system to be rationalized to 

allow Africa an equitable system of access to global markets. The issue of 

equity and fairness in global trade has been one of the pressing issues for 

Africa in the ongoing WTO talks. 

It has often been pointed out that in the WTO negotiations, Africa 

suffers from the lack of a unified negotiating position and its lack of 

resources to drive the necessary bargain vis-~i-vis the developed coun- 

tries. It is quite obvious that developed countries have consistently come 

ahead in WTO negotiations and have managed to protect their produc- 

ers through maintaining and retaining most of the subsidies to their pro- 

ducers which--due to financial constraints-- African countries cannot 

provide to their own producers. 

JK’s role in economic diplomacy on behalf of Africa had been visible 

throughout 2008 when he was chairman of the AU. He participated in 

the Tokyo Summit of the G8 arguing the case for Africa in ways that 

were quite effective, although not as effective as he himself would have 

liked to see. He acknowledged to me that one of the lessons he learned 

while discussing economic issues with the developed countries was that 

the developed countries would always want to maintain the advantage 

they have vis-~i-vis the rest of the world. He attributed this stance to a 

natural human tendency of not wanting to give up an advantage that you 

may have in any endeavor. 

For example, he said, who would want to give up being a winner in a 

running contest when that person was already in front of the pack.~ The 

key for African countries was to devise ways in which they could speed 
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up their progress to make their own economies attractive to foreign 

investors. Much more importantly, African economies need to make 

themselves more attractive to foreign investors so that foreign investors 

would compete among themselves to be accepted by African countries, 

instead of African countries begging them to come. He knows that this 

will take a long time to come, but it was important to start the process 
now. 

CONCLUSION 

When JK became President in December 2005, he had been the 

minister of foreign affairs for ten years. ~Fhroughout those ten years, 
he had managed to create a wide range of contacts with foreign leaders 

who considered him their friend. His ten-year exposure to international 

affairs thus made his transition to international leader fairly smooth. ~Fhe 

learning curve was not as steep. In a way this had also been the case with 

Benjamin Mkapa who had spent a considerable amount of his working 

life in international diplomacy. However, JK’s impact on the world scene 
was almost immediate. At his first AU Summit in Khartoum as presi- 

dent in early 2006, his colleagues wanted to give him the chairmanship. 

He sensibly declined because he wanted first to understand the politics 

behind the politics of AU leadership. He however could not escape this 

responsibility for long as he was elected chairman of AU in early 2008. 

~Fhere is no doubt that JK’s stature in Africa is super high. While 

attending a conference in Ghana in July 2009, a Ghanaian delegate asked 

me where I was from. When I told her that I was from Tanzania, she said 
that she liked JK, the current president of Tanzania and she wished that 

more presidents on the continent were like him. She had been impressed 

by JK when he attended the AU Summit in Accra in 2007 because, she 

said, JK presented a positive image to the world about Africa. Now, that 

may not be the most scientific way of assessing a leader’s popularity or 

effectiveness, but impressions and sentiments are also important for pur- 

poses of leadership. 

DuringJK’s first term, a number of important international confer- 

ences have been held in Dar es Salaam on the strength of the fact that 

JK is, on a global scale, an accepted, popular, and respected leader. ~Fhis 

reputation is important for a country that also seeks to attract foreign 

investments and tourism. On balance therefore, the way the world sees 
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JK affects the way the world is going to look at Tanzania. In the past 

few years, the world’s perception of Tanzania has been quite good. In 
contrast, some African countries have had to suffer negative publicity 

because of the way their leadership is perceived. On this score, JK has 
been a big plus for his country. 

In terms of substantive diplomacy, it can be easily said thatJK stands 

in the highest echelons of current presidents on the continent. To the 
dismay of some Kenyan politicians, JK was the first African head of 
state to be invited and entertained by the newly elected President of 

the United States, Barack Obama. It was dismaying to these politicians 
because they thought that since President Obama had strong family 
connections to Kenya, it was only natural that a Kenyan head of state 

would be the first one to be invited to the White House. But the message 
coming from President Obama was clear. His administration was much 
more satisfied with Tanzania’s political development and performance 

in governance than it was with that of Kenya. Mr. Obama continued to 
decry the high level of corruption that was seen to be rampart in Kenya, 
while Tanzania seemed to be working hard to ensure transparency in 

governance. In politics, symbols are important, and the symbolism dem- 
onstrated by JK’s visit to Obama’s White House was no small matter. 

In general, JK has played key roles in all the important issues and 
crises that have faced Africa since he became president. It will be inter- 

esting to watch what would be in store for him when, as expected, he will 

still be president for another five years beyond 2010. 





CHAPTER 11 

CONCLUSION AND REFLECTIONS 

INTRODUCTION 

As ’~ANZANIA APPROACHES ANOTHER GENERAL ELECTION in October 

2010, it is appropriate to reiqect on what the JK presidency has meant 

~’or the country and to highlight the yardsticks by which that assessment 

can be made, The backdrop to the assessment has to be the promise 

and excitement JK brought to the CCM ticket in 2005 and the promise 

o~" a "new" politics: Ari Mpya, Kasi Mpya, Nguvu Mpya, a new politics 

o£ vigor, citizen participation and responsibility, economic development 

and government accountability, 

On all these ~’ronts, it is ~’air to say that JK’s ~rst term as president 

o~" Tanzania has been nothing short o~" remarkable, indeed spectacular 

in many ways, A politician who some doubters were not sure was ~t 

~’or the job in the ~rst place has turned out to be not only an e~ecfive 

president o~’Tanzania but has become a major international ~gure, being 

mentioned in the same breath as Ko~ Annan and Bill Clinton, 

There is no question that under his presidency, political discourse in 

Tanzania has greatly matured, Freedom o~’the press is assured and guar- 

anteed both constitutionally and in practice; and government servants 

no longer can take ~’or granted that their positions are secure when they 

abuse their ot~cial positions, DuringJK’s presidency, ~’ormer ministers in 

government and ot~cials in important institutions such as the Bank o~" 

Tanzania have been taken to court to answer charges o~" corruption and 
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abuse of of~ce, something that would not have been possible only a few 

years ago. 

Trtr~ Do~r~s~c Scr~nr~ 

Among JK’s most dramatic achievements domestically include: 

addressing the issue of corruption, the consolidation of CCM and the 

promotion of new blood in the leadership of the party, and the con- 

tinuation of economic reform that had been started by his predecessor, 

President Mkapa, while addressing many of the shortcomings in the 

economic reform programs. As a result of his efforts, Tanzania was able 

to qualify for the Millennium Challenge Account (MCA), a foreign aid 

program of the United States government in support of economic devel- 

opment and the promotion of democracy in the ~Fhird World. 
~Fhe issue of corruption in high places was perhaps the most serious 

political issue that JK faced when he walked into the State House on 

December 21, 2005. Clearly, the citizens had been extremely unhappy 

with the real and perceived corruption that seemed to have characterized 

the last five years of the Mkapa presidency. The wholesale privatization 

of public institutions and the zeal and enthusiasm with which the Mkapa 

regime went on implementing the privatization program seemed to rub 

the people the wrong way. People saw the privatization process as collu- 

sion between high placed government of~cials and foreign companies, 

the latter acquiring public companies at bargain prices. The perception 

was that government of~cials had been paid under the table to enable 

foreigners to acquire these properties at such bargain prices. 
As noted earlier, when some of~cials (notably the former Ministers 

of Finance and Energy and Minerals Basil Mramba and Daniel Yona, 
respectively) were taken to court in late 2008 and early 2009 to answer 

charges of misuse of power and causing billions of shillings loss to the 

government, much of the public rejoiced at the misery of these of~cials 

as they spent days in remand prison at Keko prison in Dar es Salaam-- 

one of the toughest prisons in the country--awaiting their bail condi- 

tions to be met. 
When these former of~cials met their bail conditions and were 

leaving the courthouse, people who had gathered outside the courthouse 

subjected them to verbal abuse; other people threw stones at the vehicles 

carrying the former government of~cials. This is how disgusted with cor- 



CONCLUSION AND REFLECTIONS ¯ 231 

ruption the population had become, and is an important message for 

JK and his regime that they cannot afford a slip up in combating cor- 

ruption. With such an open and vibrant press--which is a result of JK’s 

government’s openness--the government has no option but carry out 

this battle in earnest. ~Fhe good news is that JK has not stopped talking 

about this issue, an encouraging sign that democracy may be deepening 

in Tanzania. 

JK should be praised and commended for creating and allowing the 

condition by which abuse of power and corruption cases were brought 

vis-~i-vis these former government of~cials. ~Fhe peoples’ past frustration 

with the government on the issue of corruption was the perception that 

no cases were ever brought against the big wigs as they enjoyed ill-gotten 

wealth while the majority of the people continued to languish in poverty. 

It is clear now that the apparent immunity from corruption and abuse of 

power charges that government of~cials seemed to enjoy in past regimes 

will no longer hold. 

~Fhe main criticism of JK on this issue was that his regime was too 

slow in bringing the cases forward. However, as any knowledgeable 

or competent prosecutor will tell you, building a strong case against 

corrupt leaders is a long and painstaking process. Evidence gathering 

requires diligence and patience, otherwise the case might collapse. If a 

case is pushed too fast, a smart defense lawyer might be able to launch 

a defense on technicalities that would get his or her client offthe hook. 

In this regard, JK had to endure the criticism--which was a political 

problem--while letting the legal process take its course. 
~Fhe latter problem was evident in the EPA cases. As the EPA issue 

was being discussed in public (throughout 2007-08),JK encouraged and 

gave an ultimatum to the culprits to return the looted money by October 

B1, 2008. He publicly gave the ultimatum in his New Year’s message on 

January 1, 2008. By October 31, about 60 percent of the money had 

been recovered. A month later, prominent members in the EPA scandal 

began appearing in court on various charges, further vindicating JK’s 

strategy of allowing the legal process to take its course. 

~Fhe point is that with all the imperfections of the Tanzania judicial 

system, JK has been able to provide leadership in adhering to the rule 

of law, and not succumb to the cry of instant justice by the mob. ~Fhe 

courage to resist the impulse of mob justice should be seen as the mark 

of a strong leader in a democratic society. ~Fhe leader must balance--or 
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walk a tightrope--between genuine anger and disgust by the people 

over their stolen money and the need to maintain the rule of law. 

It is also important to note that as young democracies like Tanzania 

muddle through the temptations of bringing back a "strong man" who 

would simply lock up suspected corrupt leaders, success (in terms of 

strong and effective leadership) lies in resisting such a temptation.JK has 

been exemplary in that regard. Legal institutions and judicial systems 

usually are the first casualties when the democratic process is inter- 

rupted. As it happens so often when military coups occur, the first act of 

coup leaders is to suspend the Constitution. Everything goes downhill 

after that. 

~Fhe political and legal environment also seems to have changed sig- 

nificantly with respect to the position of past presidents and decisions 

taken by them during their term in of~ce. For example, within a month 

of former Ministers Basil Mramba and Daniel Yona and former Trea- 

sury Permanent Secretary Gray Mgonja being charged with abuse of 

public of~ce, there were open discussions in the public media of the pos- 

sibilities of former President Benjamin Mkapa being brought to court 

under similar charges. 

Of course, the discussions were a mere speculation and had to 

overcome the constitutional hurdle of immunity for past presidents for 

acts and decisions made while in of~ce; nonetheless, the fact that this 

matter was part of public discourse indicated that Tanzania as a country 

had moved considerably in its attempt to deal with one of Africa’s most 

important obstacle to development: public corruption. 

While the discussion on corruption was going on, JK noted that it 

was patently unfair to drag the name of former President Mkapa into 

the discussion. JK in a demonstration of affection for the former Presi- 

dent said in Kiswahili: "Mwacheni mzee apumzike:’ Please leave the old 

man alone so that he can rest. ~Fhe idea was that all the talk of charging 

President Mkapa with corruption was misplaced, or more precisely, was 

premature. 
But it is important to note that JK’s statement was not a blanket 

statement to cover all of~cials of the Mkapa regime. In my interview 

with former President Mkapa, he appreciated the fact that he had the 

support and confidence of JK and further indicated that there was a big 

difference between allegations of corruption and the actual evidence of 
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corruption. Mkapa declined to comment on cases that were still in court, 

including those of Basil Mramba and Daniel Yona. 

Thus one of the legacies of the JK regime, at least for the first term, 

is that it will no longer be possible for public of~cials to feel secure if 

they are engaged in grand corruption. While this does not guarantee 

that corrupt of~cials will always be caught, nonetheless it enhances the 

risk factor for such behavior several notches higher. 

JK’s government’s efforts vis-~i-vis corruption did not go unnoticed 

by Western governments, which had made quite a bit of noise in 2007 

and 2008 on the matter. During Christmas 2008 and New Year com- 

ments, British High Commissioner to Tanzania Philip Parham told 

The Guardian newspaper in Dar es Salaam that during 2008 there had 

been a significant increase in media freedom, Parliament had become 

more vigorous and good governance had improved, with the government 

being more transparent and abiding by the rule of law. The Dutch envoy, 

Karel Van Kesteren, echoed similar sentiments. The challenge now is to 

see if more gains can be made as both the country and CCM anticipate 

JK’s second term as president. 

In recent years, ranking by the Mo Ibraim Foundation, which moni- 

tors governance in Africa, has been held as one of the most important 

indicators of where a country stands in terms of good governance. The 

cumulative Mo Ibrahim index covers areas such as fighting graft, promo- 

tion of the rule of law, democracy, transparency, safety and security, pro- 

motion of human rights, sustainable and economic development. The 

Foundation’s 2009 Report ranked Tanzania second in Eastern Africa--a 

region which includes Kenya, Uganda, the Comoros, Rwanda, DJibouti, 

Ethiopia and Burundi--on good governance, coming behind only to the 

Seychelles, a country that has the advantage of being a small island with 

a fairly small population. 

In the key policy areas of education, health, and employment, theJK 

strategy has been to balance between the imperatives of liberalization as 

pursued by his predecessor BenJamin Mkapa and cushioning the harsh 

effects of liberalization on the majority of the population. Maintaining 

this balance has not been easy: going back to the Nyerere policies of 

Socialism and Self-Reliance would clearly put Tanzania at odds with the 

international financial institutions, and yet it is also clear that politically 

JK could not survive without extending the welfare state. 
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Thus there has been a deliberate shift of resources towards the edu- 

cation sector to ensure not only universal primary education but also 

that every primary school student who passes Standard VII examina- 

tions be guaranteed a place in secondary school. Because of the policy 

of building a secondary school in every locality (kata), most likely there 

would be a secondary school in every student’s local community or dis- 

trict. This would not only be a boost for education, but would also be an 

important economic activity for the community. 

Education has therefore been a major part of the JK program of 

development. As I noted earlier, when he took orifice in 2005, the total 

enrollment in primary schools was 7,959,884. By December 2009, the 

numbers were 8,441,553. For the same period there were 524,325 stu- 

dents enrolled in secondary schools in 2005 and 1,466,402 by Decem- 

ber 2009. 

At high school level in January 2006, there were 45,427 students. 

The numbers increased to 64,843 in 2009. Table XXXX in Chapter is 

an illustration of this point. The only conclusion that we can arrive at 

is that there has been nothing short of a revolution in the educational 

system in Tanzania. This, however, does not mean that there are no 

challenges remaining. We noted the absence of equipment and less than 

adequate teachers in some of these schools. Nonetheless, the achieve- 

ment has been remarkable. 

THE INTERNATIONAL SCENE 

On the international scene, JK’s first major contribution to diplo- 

macy was his contribution to the resolution of the Kenya political crisis 

at the beginning of 2008 when Kenya was on the brink of disintegration 
from the disputed elections of December 2007. However, one needs to 

take a broader view of things in order to have a more balanced analysis 

of his impact on the scene. In terms of foreign affairs, the assessment 
of JK’s performance needs to be done at two levels. The first level is in 

terms of his performance as chair and representative of a continental 

organization: the African Union (AU). The second level has to be how 

the Tanzanian agenda has been promoted abroad. 

At the level of the AU, there is no question that JK was a major force 

in determining the direction of the AU in several key events: the crisis 

in Kenya, Darfur, Somalia, Comoros, and G8-Africa relations. Indeed, 
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he was so successful that several African leaders including Muammar 

Ghadafi of Libya and Meles Zenawi of Ethiopia proposed that JK 

should continue with the AU chairmanship for another year. 

JK smartly turned down the proposal, making the same argument 

he made in pulling Tanzanian troops out of the Comoros: do not over- 

stay your welcome. Within the ranks of the AU, JK has been one of 

the strong advocates of constitutionalism and orderly change of govern- 

ments, including term limits. Staying one more year as AU chairman 

would have in a way violated that principle, so he decided to step away. 

In terms of specific cases of achievement, we can readily cite the 

Kenyan example as one such moment. As we saw, his role in the media- 

tion of the Kenya post-election crisis was pivotal in resolving it, with 

much appreciation from all sides concerned, including the international 

community. ~Fhe ultimate decision by the Kenyan negotiators to create 

the position of prime minister with substantial powers, partly based on 

the Tanzanian model of government, was critical in convincing ODM 

leaders to go along with the compromise. 

~Fhe main point for ODM was that even though they strongly felt 

that they had been cheated of victory by PNU, Raila Odinga would 

actually wield real power as prime minister in the new political dispensa- 

tion. ~Fhe shared power arrangement between PNU and ODM became 

an acceptable formula that enabled ODM to accept the deal and thereby 

brought to an end one of the saddest chapters in Kenya’s recent political 

history. 

In the final analysis, the two Kenyan sides saw JK as an honest 

broker. Without mentioning any names, one high-ranking Kenyan dip- 

lomat told me that the two sides resented certain elements in the media- 

tion team because those elements were not giving room for Kenyans to 

arrive at their own solution to the crisis, but rather the team wanted to 

ram through an agreement which the Kenyans themselves knew would 

be dif~cult, if not impossible, to implement. JK never showed any of 

those predilections.JK’s role as mediator was also helped by the fact that 

he personally knew the majority of members of the negotiating teams on 

both sides. 

On December 19, 2008 Kenyatta University based in Nairobi, 

Kenya, conferred to JK an honorary degree of Doctor of Humane 

Letters (Honorius Causa) in recognition of his efforts to solve conflicts 

and ensure peace in Africa. ~Fhis symbolic gesture on the part of one of 
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the leading public universities in Kenya was a clear recognition of the 

role that JK had played in helping to bring about the peace agreement 

between President Mwai Kibaki’s PNU and Raila Odinga’s ODM. It 

was also recognition by Kenyatta University of JK’s role as a continental 

leader in addressing crises in places such as Sudan (Darfur), Burundi, 

DRC, Zimbabwe, and Somalia. 

On the Darfur question, JK has reflected the broad position of the 
AU, which has not been without controversy. As the issue is well known 

by now, in 2001 there was an outbreak of conflict in Darfur, western 

Sudan, which involved a number of rebel groups vis-~i-vis the govern- 

ment of Sudan (GOS). ~Fhe GOS responded militarily and was impli- 

cated in the massive slaughter of Darfurians by the Janjaweed militia, 

which was allied to the GOS. 

As a result of the slaughter of tens of thousands of Darfurians by the 

Janjaweed, the AU (along with the United Nations), sent peacekeeping 

forces to protect civilians from the onslaught of the Jan~aweed militia 

and from the Sudanese government soldiers. By the end of 2009, there 

were about 20,000 AU peacekeepers in Darfur from several African 

countries, including a battalion from Tanzania. 

However, the most controversial issue related to Darfur has been 

the indictment of President Omar E1 Bashir of Sudan by the Interna- 

tional Criminal Court (ICC) for matters related to the mass killings in 

Darfur, although the indictment fell short of accusing him of genocide 

as had been advocated by many pro-Darfur groups in Africa and the 

West. Expectedly, many African leaders accused the ICC of selective and 

biased indictments, citing the fact that atrocities by Western powers, 

including in Iraq by the Americans, have not been prosecuted. 

Besides, argued African leaders, Bashir is a sitting president and 

his prosecution would create controversy and complications in resolv- 

ing the Darfur question; that is, how could President Bashir negotiate a 

solution to Darfur with an international arrest warrant hanging over his 

head.~ Bernard Membe, JK’s minister of foreign affairs and international 

cooperation commented on the matter saying, "We are opposed to the 

indictment because it is not helpful in resolving the Darfur problem. It 

complicates it:’ Dr Salim Ahmed Salim, the AU special envoy to Darfur, 

expressed the same sentiments. 

In fairness to JK, his position was not that the indictment of Bashir 

was wrong. But rather, JK’s argument was that its timing was misplaced. 



CONCLUSION AND REFLECTIONS ¯ 237 

In an interview JK noted that just as was the case with Zimbabwe, the 

critical issue in Darfur was how to solve the political and safety problems 

for Darfurians as a first order of business, and worry about the legalities, 

innocence or guilt of leaders, at a later time when innocent civilians were 

no longer suffering. 

JK’s, and by extension AU’s position on Darfur, is a controversial one 

in the sense that it could be interpreted as allowing Bashir (and Mugabe) 

to literally "get away with murder:’ But ultimately, in issues such as the 

Darfur question, is a matter of striking a balance between justice and the 

practical realities of minimizing human suffering and the implications of 

striking this balance for long term peace. Essentially, it is a judgment call. 

It is perhaps too early to determine whether JK’s and the AU’s position 

on the ICC indictment of Bashir was justified, but it certainly had a logic 

to it. 

As 2009 came to a close, JK reflected upon the efforts of bringing 

peace to these places. His thoughts were that if he had in some small 

way helped or contributed to the saving of lives in conflict ridden places 

and had made peoples’ lives slightly better, it was worth the effort. For 

example, he marveled at the way Burundi had succeeded in creating a 

peaceful co-existence between previously warring factions and that 

Burundi was now prospering within the context of the East African 

Community among others. 

While not claiming any of the credit for helping Burundi achieve 

peace, he noted that Burundi was a better neighbor to Tanzania when 

there was no civil conflict. ~Fhis should be a lesson for those leaders who 

sometimes steer trouble into neighboring countries as a way of dealing 

with their own internal problems. JK’s views are words of wisdom that 

many African leaders would be better off emulating. 

CONCLUSION 

~Fhere is no question that JK’s political career is one of the most 

remarkable stories in the evolution of politics in Tanzania. As I indi- 

cated in the introduction of this study, I was struck by the fact that as I 

researched the political history ofJK, I constantly found myself drawing 

parallels between the evolution of politics in Tanzania in the post-inde- 

pendence period and the evolution of JK’s political career. 
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JK symbolizes the evolution of the post-independence generation 

who grew up under President Nyerere and whose ideas on politics and 

the trajectory of development were shaped by a deep sense of nation- 

alism but with a broad and critical understanding of the connection 

between Tanzania and the rest of the African continent. Tanzania’s com- 

mitment and sacrifice for the liberation of Southern Africa during the 

1960s through the democratic elections in South Africa in 1994 was 

highlighted by the accepted notion in Tanzania that Tanzania’s indepen- 

dence was meaningless unless it was connected to the liberation of the 

whole African continent. 

JK’s rise in African continental politics was capped by his election as 

chair of the AU for 2009. ~Fhere is no question that he has become one of 

the most recognized and recognizable personalities in African politics. 

Yet he firmly remains rooted in the local politics of Tanzania. ~Fhis is a 

man who feels absolutely comfortable talking to a peasant woman with 

a bucket of water in remote Kahama district in Shinyanga region in the 

middle of Tanzania and can identify with that woman in terms of the 

need for the improvement in the economic circumstance of that person. 

Not many national politicians can claim that kind of natural con- 

nection to the common person. Neither is he shy to point to the many 

critical challenges facing the whole country, such as his constant remind- 

ing of the people in the various regions to guard against the scourge of 

HIV/AIDS. His directness in addressing these questions has endeared 

him to many religious leaders who have taken up the cause of HIV/ 

AIDS as a matter of life and death for their congregates. 

Yet JK is a thoroughly urbane and cosmopolitan man. One day he 

could be inspecting development projects in remote Kilosa district in 

Morogoro region, hundreds of miles from Dar es Salaam. ~Fhe following 

day he would be discussing high finance with leaders of G8 in Japan, 

without missing a beat. ~Fhe ability and capacity to perform at various 

levels with equal facility is a demonstration of his great capacity as a poli- 

tician, and his success as a politician owes much to this flexibility. ~Fhere 

is no question that JK will continue to be a force to be reckoned with in 

Tanzanian politics, and in the broader world, way past his presidency. 

On one of the occasions I interviewed him, I posed a basic question: 

After all has been said and done, what are your thoughts about the polit- 

ical and personal journey you have undertaken.~ After some reflection he 

responded:"It is all about service. ~Fhis may sound like a cliche, but in the 
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final analysis, I entered politics as a way of contributing to society. It is 

the idea of being relevant and the need to not take yourself too seriously 
while you deal with serious matters. I learned from my father that it was 

important to think of one’s life as consisting of something beyond one’s 
personal ambition. I learned from Mwalimu Nyerere that personal sac- 
rifice and contribution to society was something that we all had to do in 
order to make our society better. In a way, that is what I have tried to do 

in my personal, family and public life. It is all about service, commitment, 
and thinking about the world beyond your own personal circumstance. 
This has been my journey:’ 

I could see that he was proud of what he had personally achieved, but 
he still hung on to the principle of service to the community and country 

and to the importance of being centered by the realities of family life. He 
was also still dissatisfied with the level of development of the country so 
far. He believes and wishes that Tanzania were more socio-economically 

advanced so that it could meet the basic requirements of a decent life 
for every citizen of the country. As long as Tanzania was falling short of 
this goal, there was still much work to be done. JK, it turns out, is not 

just a crafty and clever politician, but also a fundamentally decent man 
who cares deeply about what happens to his country and its people. The 
majority of the population in Tanzania seems to have recognized, under- 

stood, and acknowledged these qualities in JK, and that is the reason he 
remains the most popular political leader in the country today. 
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University Film & Video Assoc. Conference powered by RegOnline http:iiwww.regonline.corniChecldn.asp?Eventld=813567 

University Film & Video Assoc. Conference 
Burlington, VT Tuesday, August 10, 2010 

-- UNIVERSITY 
Ft ~..M&V i DEC 

Membership in UFVA is necessary for conference participation. 
website. 

To join or renew your membership, visit the UFVA 

Late registration fees apply as of June 1. 

Conference fee includes one admission to the picnic at ECHO Lake Aquarium and science Center and lunch each 
day. 

University Film & Video Assoc. Conference (event Deta=~s) 
Tuesday, August 10, 2010 - Saturday, August 14, 2010 

Champlain College 
802-651-5924 
t63 South Willard Street 
Burlington, VT 05401 
United States 

To get started, enter your email address. (Already Re#istered?) 

* Email Address: 

* Verify your email address by entering it again: 

* Select registration type: 4~’= Regular Membership Registration: $275.00 Details 
~ Sustaining/Student/Spouse/Life Member: $155,00 Details 

Continue 

Re.qisterin.q a Group? 

Terms of Use Pri¥,acv Policv Home 

rego  
;f~:.. ....... 

Powered by Regonline 
Home [ See & Try I Features I ~ I Reviews I Site Map 

Event Management Software I Conference Re,qistra~ion Software I Local Government Software 
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From: 

Sent: 

To: 

Subject: 

Ed Payne <edpayne@unc.edu> 

Monday, April 19, 2010 11:04 AM 

Gore, Travis <stgore@email.unc.edu> 

Re: CAB T072056 for Mamarame Seck 

Travi s, 
It looks good except I need an application for Arts and Sciences Travel Funds. The application can be found in 
the travel section on the college intranet under administrative information. 
https://college.unc.edu/intranet/Travel%20Appl 
Ed Payne 
843.3941 

Travis Gore wrote: 

Good morning Mr. Payne, 

I have a TA number for a CAB I did. It is T072056. I was told to 1) leave the account number blank 2) save 

as incomplete 3) notify you. 

Thanks, 

Travis Gore 



From: 

Sent: 

To: 

Subject: 

Attach: 

CMSS <CMSS@sas.ac.uk> 
Tuesday, April 20, 2010 9:54 AM 

Summer School on Memory, Empire & Technology at the University of London 

poster.pdf; flyer.pdf 

I would like to share with you news of our 2010 London summer school on Memory, Empire and Technology. I would be most 
grateful if you could circulate the following message to your colleagues, students, graduates or anyone you think might be 
interested in this opportunity. I also attach a poster and flyer for your display areas - please let me know if you would like me to 
send you hard copies of these. Apologies for cross-posting. 
Many thanks, Dee 

The School of Advanced Study, University of London is delighted to announce its forthcoming summer school on 
Nemory, Empire and Technology 29 June-3 Ju~y 2010. 

The Memory, Empire and Technology summer school explores the relationship between memory and technology 
through a series of seminars, lectures and workshops on a broad range of subjects. The sessions will be taught by a 
team of internationally renowned scholars and will range from experimental early flying to colonial memories in film, from 
vinyl and swinging London to photography and workshops on digital archives. These sessions will be complemented by 
afternoon activities centred around London as technological city: the Greenwich History Project, visits to the Stanley 
Kubrick Archives and the Warburg Library, and an architectural tour on a historic Routemaster bus. The summer school 
welcomes researchers, students, artists, archivists, conservation and heritage professionals and any others interested in 
memory, technology and the industrial legacy of London. 

This summer school is organised by the Centre for the Study of Cultural Memory at the Institute of Germanic & Romance 
Studies on behalf of the School of Advanced Study. The Centre for the Study of Cultural Memory also offers an MA in 
Cultural Memory. 

Participants will receive a Certificate of Attendance from the School of Advanced Study, University London. Participants 
who wish to receive credit should make their own arrangements with their home institution/tutor to assess written work or 
other piece of assessable work. 

For more details and to register visit www.i,qrs.sas.ac.uk/research/CMsummerschool.html or email CMSS~sas.ac.uk. 
Deadline for application: 30 April 2010. 

If you require any further information or materials about this new summer school, please don’t hesitate to get in touch. 

Best wishes, 
Dee 

Dee Burn 
Memory, Empire and Technology, 29 June-3 July 2010 

Centre for the Study of Cultural Memow 

institute of Germanic & Romance Studies 

School of Advanced Study 

UNIVERSITY OF LONDON 

Senate House, Malet Street, London WCIE 7HU 

E: CMSS@sas.ac.uk 

W: www.isrs.sas.ac.uk/research/CMsum merschool.html 

~ Follow us online by joining our Facebook community (Memory, Empire and Technology Summer School) and on 

Twitter via CMSSNews. 









From: 

Sent: 

To: 

Subject: 

Rockhurst Conference Series <NationalSeminars@nsg.chtah.com> 

Wednesday, April 21, 2010 3:05 PM 

Gore, Travis <stgore@email.unc.edu> 

Legally Reading Contracts: $50 Off 

919-150410-403 

Additional Audio and VVeb Conferences 

~aay 11~ 2010 



Enrott Now 

Meet Your Speaker: 
Jodie-Beth Galos, Esq., SPHR 
Jodie-Beth Galos is widely regarded by 
organizations large and small as an 
employment-law expert with an uncanny 
talent for taking complex compliance issues 
and presenting them in easy-to-understand 
terms. 

Galos has an extensive background in 
employment law, having practiced with two 
nationally known law firms before moving 
into corporate positions at Shearson 
Lehman/American Express and Saks Fifth 
Avenue. 

Galos holds a B.A. from Barnard College, 
Columbia University and a J.D. from Boston 
University School of Law. She is regularly 
featured on CNBC, CNN, and in Money 
Magazine. *In case of emergency, we will 
substitute an equally qualified trainer. 

Your Risk-Free Guarantee 
We stand behind our Web Conferences with 
our 100 percent guarantee of complete 
satisfaction. You must agree that this 
program was worthwhile for you, or we’ll 
refund your registration fee in full. 
Guaranteed. 

Invite Your Coworkers to 
Attend for FREE! 
When you enroll in this Conference, you’ll 
be entitled to one Conference connection 
and the extra benefit of gathering as many 
people around your computer as you can. 

You can maximize the reach of this training 
even more by setting up your own 
Conference screening room in your 
organization. For more details on how to get 
more from this Conference by creating your 
own training room in your office, click here! 

Interpreting legally binding contracts doesn’t have to tie your 
stomach in knots. 
When it comes to contracts, you and your organization are putting it all on the "dotted" 
line. Literally. You know there isn’t room for error. You have to know what you’re 
signing. You have to look for red flags. You have to interpret fine print in a matter of 
days. Most of all, you have to protect your organization’s interest and get the deal you 
want. 

Talk about pressure. 

If you want relief from the stress ... easy techniques that make reading contracts a 
breeze ... warning signs that indicate you have trouble ... look no further. This time- 
saving Web Conference is chock-full of secrets for working more efficiently with 
contracts. 

Learn your legal rights ... obligations ... and risks here. 
This Web Conference unveils the most important strategies you need when working 
with contracts. You’ll learn what all legally binding contracts must have ... questions 
every contract should answer ... steps that make reviewing contracts a breeze ... and 
much more. 

Don’t suffer from "What did I just sign?!" dread m Enroll Today! 

You’ll Discover ... 

¯ The biggest mistakes people make when reviewing contracts and how to avoid 
them 

¯ Questions you should ask and have answers to when reviewing contracts 

¯ Steps to quickly and easily review contracts 

¯ What makes contracts legally binding 

¯ Warning signs that a contract is bad news for you 

¯ Time-saving tips for reading the fine print 

¯ What every contract must include to be legally binding 

¯ The extent to which verbal contracts can be enforced 

Q&A Session: 
Upon enrolling in the Web Conference, you will have the opportunity to submit your 
questions via e-mail. Time permitting, our trainer will address questions from 
Conference participants. Many questions will be addressed in the Conference itself. 
Others will be addressed in the supporting materials that will be available exclusively to 
Conference participants. 

ENROLLMENT ~NFORMAT~ON 



Web Conference - May 11, 2010 
Conference Star Times~ All times are given in daylight time. Web Conferences last 60-90 minutes. 
2 p.m. Eastern ~ 1 p.m. Central ~ 12 p.m. Mountain ~ 11 a.m. Pacific ~ 10 a.m. Alaskan ~ 8 a.m. Hawaiian 

Click on a link below to proceed to registration. 

important: To receive your online enrollment discount, enter your Internet Code* when prompted during the 
checkout process. Your discount will be applied at the end of your checkout. 

Conference I Standard Price I Eomail Discount You Pay Only 

Read~n Contracts 
Event Only $229 SAVE $50 $179 

Read~n Contracts 
CD-ROM** Only $229 

Read~n Contracts 
Event + CD-ROM** 

COMBO DEAL! $458 
SAVE $:250 $208 

*~For your co~vee[eBce, a CDoRO~I recording is [~ade of each Rockhurst Web Corffere~ee. You r~ay choose to purchase the CDoRO#a either along with the Corffere~ee 
or separately. The CDoRO[~ recordi[~g will be available approxi~t~ately 14o27 days aAer the Co[~fere[}ce. 

Want to talk to a live person? 
Contact customer service at 1-800-258-7246 

Your confirmation will be delivered via e-mail, so an e-mail address is required for registration. 

~ ONLINE ENROLLMENT DISCOUNT DIRECTIONS 
Enroll online by 05/11/10 to save $50 offthe standard enrollment fee. 

*To receive your online discount, provide both your exclusive Internet Code 13418 and VIP #919-150410-403 when 
prompted during registration. You may pass along this discount offer to others in your organization, but they must 
use your Internet Code and VIP# and also register online to receive the discount. 

ADiscount offer cannot be combined with any other discount offers. 

Upcoming Audio and Web Conferences 

Now to Create A~e~tio~Grabbi~ 

May 05, 2010 

May 06, 2010 



May 13, 2010 

Man~ ~es 9~ith Rotten Attitudes or Lous 

May 19, 2010 

May 20, 2010 

May 25, 2010 

Ta~k for On~ro~t~v~ an~ O~o~rform~ 

May 26, 2010 

May 27, 2010 

How to ~a~ ~ssf~ 

June 02, 2010 

June 03, 2010 

How to T~k About P~ ~n ~ Touo~ 

June 09, 2010 

~LA ~ ~ntcrm~ent L~v~ 

June 10, 2010 

June 15, 2010 

June 4B, 2040 

Che~k Out Our Other Great Train[nO _~ 



COMPANY D~RECTORY 

CUSTO[v~ ER SERM~CE: For questions or concerns regarding seminars, conferences, or product orders, please send an e-mail to our customer service department at 

cstserv~&.r/,cec com. 

FiND FULLoDAY AND ~ULTIPLEoDAY TRAiNiNG CO#41NG TO YOUR AREA: Discover the many live seminars and conferences coming to 
your area at ~#,*,,*~*~’ Natio~-aISem l’ars~ra nil~A com. 

ON~TE TRAiNiNG: If you’d like in-depth, on-site training on this topic -- or if you have questions or concerns regarding on-site training -- please send an e-mail to our 

on-site department at ons te~ ceci com. 

GENERAL ~NFOR~#IATION : For all other inquiries, please send an e-mail to l#o~rucec com. 

WEB~IASTER: If you are experiencing difficulty viewing this e-mail or accessing the NationalSeminarsTraining.com Web site, please send an e-mail to 

webmstr~’ucec com. 

You are receiving this e-mail because in the past you turned to National Seminars Group or one of its divisions to meet your training needs. We respect your privacy and your 
preferences for communications of this nature. If you’d rather not receive future e-mails from us,         to unsubscribe. 

You may also unsubscribe by calling our customer service department at 1-800-258-7246. For any written correspondence, you may contact us at: 

Rockhurst University Continuing Education Center, Inc. 
6901 W. 63rd Street 
Overland Park, KS 66202 



Payment Reminder: 
Payment is required-before you attend the seminar! 

4/22/10 

Dear ADAM, 
Thank you for your recent enrollment for HM/MANAGING HULT PRIOR, PROJ, &. 

**Payment is now due for your seminar, and must be submitted before 
you attend.** An invoice is attached below for your reference; please 
contact us toll-free at 800-556-3012 if you have any questions. If you 
have already remitted payment, thank you and please disregard this reminder. 
If you are unable to a%tend, you may send a substitute from your 
organization, or transfer your registration to another seminar. 

Thank you again for choosing us as your training provider. 

Questions? Calll 1-800-5,56-301 2 

1 Day Seminar 

MM/~MANAGING MULT PRIOR, PROJ, & 
’,~e~mi~’i~ll~ ~li~? Thursday May 13, 2010 

BEGINS AT 8 : 30 ~ 
:~:’~,r ’~’~’~ 9 : 00 ~ 4 : 00 PM 

AFRI/AF~ Holiday Inn Brownstone Downt 
109 BATTLE ~LL 1707 Hillsborough St. 
C~PEL HILL, NC    27599 Raleigh, NC 27605 

919 828 0811 

ATTE~EE : ~ ~ ~NT 

HM/MANAGING MULT PRIOR, PROJ, & 

%<~"~’ii!’~,’,,’I:]~@~Thursday May 13, 2010 
~<’ii!’i~’~l,’e’a@ff’~<Holiday Inn Brownstone Downt 

1707 Hillsborough St. 
Raleigh, NC 27605 

149..0000 ’[?"a!~r’::!~i Arr"~’:’&g~ [)~"~~’}:: 149                             .00 

II>¢",io~ .~’:     11583815 ’[~"*S"%"~: 149.00 
6i~"~r’m’~’~ ~: 30555637 k~¥.: . 00 

1050077 05/13/2010 ’[~::,ik~l ~m~>u¢,~ IH)~,.a: 149.00 

,~e,~h~d~ ~ mP~ym~m .............................................................................................. 

i p~ym~,~ 

.... ~ "~ ......... ~"r S~minars 

[3 !~:~=:.< L~.~’.e.m,[:,l #’. ................................................................ 



From: 

Sent: 

To: 

Subject: 

tjml <tjml @emafil.unc.edu> 

Thursday, April 22, 2010 1:33 PM 

Kent, Adam S <akent@unc.edu>; Gore, Travis <stgore@email.unc.edu> 

Fwd: Re: AFAM enrollments in first session 

Hi Adam and Travis -- 

Due to the low enrollment in Hildebrands AFAM 101-003 we are cancelling 
it, but will be opening a section 4 at 11:30. In the note below you’ll see 
we need to have a new (change) nomination form for Hildebrand (could you do 
this Adam?) for AFAM 101-004. We also need to cap the AFAM 101-002 (First 
Summer Session) (Porter’s) at 25, could you do that Travis? Also, could you 
find a room for Hildebrand to teach the 101 (since Porter is already using 
105 at that time?) Thank you both and I’ll be in tomorrow as soon as I’ve 
finished my grading. 

Tim 

........ Original Message ........ 
Subject: Re: AFAM enrollments in first session 
Date: Thu, 22 Apr 2010 11:34:57 -0400 
From: Jan Johnson Yopp <jyopp@email.unc.edu> 
To: tjml <tjml@email.unc.edu> 

Hi, Tim, 

You will need to send Erin Moseley a change nomination form for 
Professor Hildebrand, noting that AFAM 101.3 is being canceled and he 
is being moved to AFAM 101.4 to be taught at 11:30-1 p.m. and include 
the same salary. We will send Professor Hildebrand a supersedes 
contract letter for the new time. 

Erin will need to cancel the 101.3 section and open the new section, 
10.4. Would you send her the location when you send over the change 
nomination? Let’s cap it at 25 as well. 

When the class is canceled, the students will be notified. This will 
give them time to find another class or move to one of the other 
sections, ideally the 9:45 section. 

Your registrar in AFAM can go in and change the cap on AFAM 101.1 to 25 
so no more students can enroll there, forcing them to register for the 
other section. When the new section is created, your registrar can move 
13 students from Professor Porter’s section to the new 101.4. Closer to 
the start of class, your registrar could move a few more students if 
necessary. 

If you have any notification on your Web site, you might note that 
section 3 has been canceled but a second section at 11:30 has opened. 

Thanks, 

Jan 

Jan Johnson Yopp 
Dean, Summer School 
University of North Carolina at Chapel Hill 
Office: 919.962.8266 
Fax: 919.962.2752 

Walter Spearman Professor 
School of Journalism and Mass Communication 
University of North Carolina at Chapel Hill 
Office: 919.962.4083 
Fax: 919.962.0620 
jyopp@email.unc.edu 

Quoting tjml <tjml @email.unc.edu>: 

Hi Jan -- 

When I figure that out (the student/faculty dynamic) I’ll become an 
educational consultant and rake in the big bucks. 

Professor Hildebrand agreed to move to 11:30, so let’s proceed with that 
plan. Will you change the courses and notify the 8 am students or should 

do that? How will we equilibrate the students between Porter and 
Hildebrand? Once again, thanks for your help -- I do appreciate it. 

Tim 

On Wed, 21 Apr 2010 16:43:36 -0400, Jan Johnson Yopp 



<jyopp@email.unc.edu> 
> wrote: 
>> Hi, Tim, 
>> 

>> You hit it on the head: serve the students and keep the faculty happy! 
>> When you figure out that formula, patent it. 
>> 

>> We’ll see if we can come up with a solution. I, too, was surprised 
>> because AFAM has been able to carry three sections in the past, though 
>> Professor Hildebrand’s 8 a.m. section had only 13 students last summer 
>> while there was still room in the 9:45 section. Some students probably 
>> do want 8 a.m. classes so they can work or take other classes. 
>> 

>> Best, 
>> Jan 
>> 

>> Jan Johnson Yopp 
>> Dean, Summer School 
>> University of North Carolina at Chapel Hill 
>> Office: 919.962.8266 
>> Fax: 919.962.2752 
>> 

>> Walter Spearman Professor 
>> School of Journalism and Mass Communication 
>> University of North Carolina at Chapel Hill 
>> Office: 919.962.4083 
>> Fax: 919.962.0620 
>> jyopp@email.unc.edu 
>> 

>> 

>> Quoting tjml <tjml@email.unc.edu>: 
>> 

>>> Hi Jan -- 
>>> 

>>> Yes, we have been pondering our summer AFAM 101 numbers which seem 
> rather 
>>> odd compared to previous terms. 

>>> I have contacted Reg Hildebrand and will let you know as soon as I do 
if 
>>> your proposal will work. Thanks for working with us, I hope we can 
> serve 
>>> the most students possible (and keep the faculty happy too.) 

>>> Take care 
>>> 
>>> Tim 
>>> 

>>> ©n Wed, 21 Apr 2010 16:16:00 -0400, Jan Johnson Yopp 
>>> <jyopp@email.unc.edu> 
>>> wrote: 
>>>> Hi, Timothy 

>>>> I hope all is going well with you. 

>>>> In checking enrollments, I see that AFAM 101.2 has five students and 
>>>> AFAM 101.3 has only 4 students. Both of those courses are in danger of 
>>>> being canceled if enrollments don’t increase in the next two weeks. 

>>>> Professor Regester is teaching another course, but Professor 
Hildebrand 
>>>> is not, so a cancelation would take him out of summer teaching. 

>>>> ©ne solution would be to move Professor Hildebrand’s section to 11:30, 
>>>> opposite Professor Porter’s class. That time seems to be more popular. 
>>>> We could cap Professor Porter’s class at 35 (it’s 40 now) so that 
>>>> students would have to register for Professor Hildebrand’s section. 
>>>> Then, just before classes, we can spread out students across both 
>>>> sections. If we want to do that, we should make the change soon so 
that 
>>>> the 4 students can move to another section or another class. 

>>>> ©f course, all that would depend on whether Professor Hildebrand could 
>>>> move to later in the morning. If he needs to stay at 8 a.m., then 
we’ll 
>>>> keep the times as they are and just make a decision May 4 whether 
>>>> sections 2 and 3 stay. 

>>>> Vghat are your thoughts? FYI: I sent this email to Julius first, then 
>>>> realized I was looking at the wrong list and you were the 
>>>> administrator. Just so you know he has seen this information as well. 

>>>> Many thanks, 

>>>> Jan 

>>>> Jan Johnson Yopp 
>>>> Dean, Summer School 
>>>> University of North Carolina at Chapel Hill 
>>>> Office: 919.962.8266 



>>>> Fax: 919.962.2752 

>>>> Walter Spearman Professor 

>>>> School of Journalism and Mass Communication 

>>>> University of North Carolina at Chapel Hill 

>>>> Office: 919.962.4083 

>>>> Fax: 919.962.0620 

>>>> jyopp@email.unc.edu 

> 

> 



From: 

Sent: 

To: 

Subject: 

Institute for Cultural Diplomacy <forums@culturaldiplomacy.org> 

Friday, April 23, 2010 11:49 AM 

Gore, Travis <stgore@email.unc.edu> 

The International Symposium on Cultural Diplomacy 2010 (Berlin, May 23rd - 30th, 
2010) 

Call for Applications 

The International Symposium on Cultural Diplomacy 2010: 

"Culture, Globalization, and International Relations over the next Two Decades" 

(Berlin, May 23rd - 30th, 2010) 

Dear Friends & Colleagues, 

On behalf of the Institute for Cultural Diplomacy, I am writing to you to announce the details of the next International 
Symposium on Cultural Diplomacy 2010. The ICD’s International Symposium is one of the world’s leading conferences in 
the fields of cultural studies and international relations. Held annually in Berlin, the event will bring together prominent 
figures from the fields of international politics, academia, arts, culture, and civil society (to be found below) to 
speak to an interdisciplinary audience on a variety of important issues and challenges relating to international politics and 
cu Itu re. 

We are currently accepting applications to attend the Symposium, and I would be grateful if you could share the 
announcement with any individuals who you feel may be interested. Thank you in advance for your cooperation and 
support in raising awareness of our upcoming event. 

Symposium Agenda 

The International Symposium 2010 will be split into three complementary parts. The program will begin by looking in 
greater detail at "culture" and "identity" and how these terms are used and understood today. During this part of the 
program participants will have the opportunity to experience Berlin’s famous "Carnival of Cultures". 

The second part of the program will build on these components by considering the role that culture plays in contemporary 
international relations and the process of globalization. During these three days the concepts of "cultural diplomacy" and 
"soft power" will also be explored in more detail. 

The final part of the program will apply these discussions to one of the key issues that will determine global politics over 
the coming years - Afghanistan and stability in Central Asia. 

The Symposium will be split into the followin.q three parts: 

;’Defining and Understanding Culture in an International Context" 
(23rd - 25th May) more >> 

A Three Piece Puzzle - "The Relationship between Culture, International Relations and Globalization" 
(26th - 27th May) more >> 

"Understanding Afghanistan and Central Asia: Supporting Democracy and Stability - The Path Ahead" 
(28th - 30th May) more >> 

This final part is being held in cooperation with the North Atlantic Treaty Organization (NATO), the German Marshal Fund 
(GMFUS), UNESCO, the European Commission, the US State Department and in partnership with leading international 
organizations. 

Further details about the event can be found at our website: www.icd-internationalsymposium.orq 

Social Activities 
There will be a number of social events taking place during the International Symposium, which we hope you will be able 



to join us for, such as: 

Berlin’s Carnival of Cultures (23rd May 2010 14:00) 
On the opening day of the International Symposium, participants will have the unique opportunity to experience Berlin’s 
renowned "Carnival of Cultures": an annual event held to showcase and celebrate Berlin’s cultural diversity. With over 
4,000 artists performing, and more than 1 million spectators, the parade through Kreuzberg can be compared with 
London’s Nothing Hill Carnival and is the highlights of Berlin’s cultural calendar. (more) 

"Strength in Song": 
Live Concert by Marcia Barrett Lead Singer of Boney M (Wednesday, 26th May, 20:00) 
The world renowned singer Marcia Barrett (lead singer of Boney M), will speak on the power of music to cross 
boundaries, reflecting on her experiences in Northern Ireland, Russia, and Georgia. Following her speech Ms. Barrett will 
perform a live acoustic concert of her greatest hits for the Symposium participants, speakers, and invited guests from 
Berlin’s political and diplomatic communities. (more) 

The Participants 
The International Symposium on Cultural Diplomacy is open to applications from academics, diplomatic and political 
representatives, civil society practitioners, journalists, young professionals and students and other individuals with an 
interest in international relations, cultural studies, and global politics. 

To apply to the Symposium, please visit: 

http://www.culturaldiplomacy.org/academy/index.php?en_symposium2010_application-form 

Participant Papers - The Institute for Cultural Diplomacy encourages research and progressive thought into the fields of 
culture, globalization and international relations. In this regard, the ICD is welcoming participants of the International 
Symposium to submit papers on this subject. The papers can cover any topic within these fields, according to your own 
particular interests and passions. Participants can submit work that they have completed in the past for other purposes, 
ongoing research or a paper written specifically for the International Symposium. Groups of students are also allowed to 
submit collaborative pieces of work. To learn more please click here 

Symposium Speakers 
We are privileged to include many distinguished individuals among our speakers and guests. 

Confirmed speakers for the Symposium include: 

Aleksandras Abi~ala - Former Prime Minister of Lithuania 
Dr. Alfredo Palacio - ICD Advisory Board Member - Former President of Ecuador 
Ali Ahmad Jalali - Former Interior Minister of Afghanistan 
Anatoliy Zlenko - Former Minister for Foreign Affairs of Ukraine 
Bertie Ahern - Former Prime minister of Ireland 
Ana Tri~i(~-Babi(~ - Deputy Minister of Foreign Affairs of Bosnia and Herzegovina 

Christian Manhart - UNESCO - Chief, Section of Museums and Cultural Objects 
Daniele Archibugi - Professor of Innovation, Governance and Public Policy, University of London, Birkbeck College 
Prof. Dr. Davorin Kra~un - ICD Advisory Board Member - Former Deputy Prime Minister of Slovenia 
Emil Constantinescu - ICD Advisory Board Member - Former President of Romania 
Dr. Erkki Tuomioja - ICD Advisory Board Member- Former Finnish Foreign Minister 
Erna Hennicot Schoepges - ICD Advisory Board Member Former Luxembourgian Minister of Culture 
Francesco Rutelli - Former Deputy Prime Minister of Italy, Former Minister of Culture 
Dr. Guido de Marco - Former President of Malta, Former President of the UN General Assembly 
Prof. Dr. Hans KOchler - Professor of Philosophy at the University of Innsbruck 
Dr. Humayun Khan - Former Foreign Secretary of Pakistan 
Isa Gambar - Former President of Azerbaijan 
Jack McConnell - ICD Advisory Board Member - Former First Minister of Scotland 
Dr. Jacques F. Poos - ICD Advisory Board Member - Former Deputy Prime Minister of Luxembourg 
Sir James Mancham - ICD Advisory Board Member - Former President of the Republic of Seychelles 
Janez Jan~a - ICD Advisory Board Member - Former Prime Minister of Slovenia (tbc) 
Prof. Dr. Jeffrey Haynes - Director of the Centre for the Study of Religion, Conflict and Cooperation, London Metropolitan 
University 
Dr. Jiri Weigl - Chancellor of the Office of the President of the Czech Republic 
Joaquim Chissano - Former President of Mozambique 
Jytte Hilden - ICD Advisory Board Member - Former Minister of Culture of Denmark 
Prof. Dr. John Tomlinson - Director: Institute for Cultural Analysis, Nottingham Trent University 



Kalonzo Musyoka - Vice President of Kenya 
Kjell Magne Bondevik - Former Prime Minister of Norway 
Arab. Luis M. Valdivieso - Former Minister of Economy and Finance of Peru 
Marcia Barrett - Lead Singer of Boney M 
Marina Pendes - ICD Advisory Board member - Deputy Minister of Defence of Bosnia Herzegovina 
Dr. Miomir Zuzul - ICD Advisory Board Member - Former Minister of Foreign Affairs of Croatia 
Muhammad Umer Daudzai - Chief of Stuff to the President - The Islamic Republic of Afghanistan 
PauI-Eerik Rummo - Former Estonian Minister of Culture and Education 
Petar Stefanov Stoyanov - Former President of the Republic of Bulgaria 
Philip Murphy - US Ambassador to Germany 
Sartaj Aziz - Former Foreign Minister of Pakistan, Vice-Chancellor of Beaconhouse National University in Pakistan 
Scott M. Thomas - Senior Lecturer in International Relations and the Politics of Developing Countries, University of Bath, 
UK 
Solomon Isaac Passy - ICD Advisory Board Member - Former Foreign Minister of Bulgaria 
Stefan Sofianski - Former Prime minister of Bulgaria, Former Mayor of Sofia 
Dr. Vaira Vfl~e-Freiberga - ICD Advisory Board Member - Former President of Latvia 
Dr. Vasile Puscas - ICD Advisory Board Member - Former Romanian Minister for European Affairs 
H.E. Yasar Yakis -ICD Advisory Board Member- Turkish MP, Former Foreign Minister of Turkey 
Zeine Ould Zeidane - Former Prime Minister of Mauritania 
Zhelyu Zhelev - Former President of Bulgaria 

For more information about the Symposium speakers please click here. 

The Institute for Cultural Diplomacy 

The Institute for Cultural Diplomacy (ICD - www.culturaldiplomacy.org) is an international, not-for-profit, non-governmental 
organization with headquarters in Berlin, Germany. The goal of the ICD is to promote global peace and stability through 
strengthening and supporting intercultural relations at all levels. Over the past decade the ICD has grown to become one 
of Europe’s largest independent cultural exchange organizations, whose programs facilitate interaction between 
individuals of all cultural, academic, and professional backgrounds, from across the world. 

The ICD board of Advisors includes President Dr. Alfredo Palacio, Former President of Ecuador; President Emil 
Constantinescu, Former President of Romania; President Dr. Vaira Vfl~e-Freiberga, Former President of Latvia; 
President Cassam Uteem, Former President of the Republic of Mauritius; President Sir James Mancham, Former 
President of Seychelles; Janez Jansa, Former Prime Minister of Slovenia; Mike Kenneth Moore, Former Prime Minister 
of New Zealand; Dr. Alfred Sant, Former Prime Minister of Malta; Radmila ~ekerinska, Former Prime Minister of 
Macedonia; Jack McConnell, MSP, Former First Minister of Scotland. For more information about the ICD Board of 
Advisors please click here. 

Previous events held by the Institute for Cultural Diplomacy include "A World Without Walls: An International Congress on 
"Soft Power", Cultural Diplomacy and Interdependence", which marked the twentieth anniversary of the fall of the Berlin 
Wall (www.world-without-walls.or.q). In February, 2010, the ICD hosted the Berlin International Economics Congress: An 
Interdisciplinary Analysis of the Roles of Global Politics & Civil Society in International Economics (Www.biec.de). 

For more information on speakers who have attended previous ICD events, please click here. 

For any additional information please contact us at: symposium@culturaldiplomacy.org 

With warmest regards, 

Mark Donfried 
Director & Founder 

Institute for Cultural Diplomacy (ICD) 
Ku’damm Karree (3rd FIoor!Hochhaus) 
KurfQrstendamm 207-8 Berlin, Germany-10719 
Phone: 00.49.(0)30~23B0-7680 
Fax: 00~49~(0)30.2360-7B811 
donfried~culturaldiplomacy.or,q 
www.culturaldiplomacy.org 

Become a Member of the ~CD: "Help Create a Strong Cultural Diplomacy Community" 
For more details please visit us at www.icd-membership.or9 

This e=mail contains privileged and confidential information intended only 
for the use of the individual or entity named above, If the reader of this 
e-mail is not the intended recipient or the employee or agent responsible 



for routing it to the intended recipient, you are hereby notified that any 
review, dissemination, copying or forwarding of this e-mail is strictly 
prohibited. If you have received this e-mail in error, please reply to the 
sender of such and delete the e-mail in its entirety. Thank you. 



From: 

Sent: 

To: 

Subject: 

Rockhurst Audio Conference Series <NationalSeminars@nsg.chtah.com> 

Friday, April 23, 2010 3:14 PM 

Gore, Travis <stgore@email.unc.edu> 

Handling Difficult Employee Conversations: $50 Off 

919-200410-205 

Additional Audio and Web Conferences 

May 26, 2010 



Conducting di~cu|t conversations is stressful at 
best = don’t let it put you on edge! 
You’re more than familiar with the "difficult conversations." 
The ones where you have to address personal issues affecting job 
performance or tackle dress-code violations ... instances where you 
KNOW the employee will break down in anger or tears. Worst of all, 
there’s the one where you must tell someone it’s time to shape up or ship 
out! 

You put these conversations off for days -- even weeks! You dread the 
whole thing and just want it to be over! You can’t avoid them forever, but 
thanks to this all-new Conference, you don’t have to face them alone! 

Take control of tough conversations and eliminate 
the anxiety and stress that come with them! 
You can spend a lot of time and energy worrying about difficult 
conversations. The stress and anxiety alone can be overwhelming. 
Where do you begin? What should you say? Will it ever get easier? If 
you find yourself asking these questions, you need help and you need it 
now! 

This Audio Conference will show you exactly what it takes to make 
difficult conversations easier on you AND your employees! Learn how to 
begin a tough conversation, what mistakes to avoid, strategies for 
overcoming emotional breakdowns, how to handle threats and 
accusations, and more! 

Every minute that you put off an employee issue, you face plummeting 
morale and lost productivity. You have to deal with employee issues 
head-on. 

Don’t fall victim to one of the most difficult management issues today. 
Enroll now and get the skills you need to make difficult conversations 
easy and effective. 

Discount Details 

E I I N ow 

ManagementTeam at 
No E~ra Charge! 
You have the power to take the fear, stress, 
and anxiety out of difficult conversations for 
all your managers with this Special 
Opportunity! 

Thanks to our Unlimited Listeners per 
Connection deal you can ensure all your 
managers and supervisors have the 
confidence and skills to handle difficult 
employee conversations -- for FREE! 

When you enroll, you’ll get a unique PIN 
number that entitles you to a single phone- 
line connection that can only be used once. 
But you can invite your colleagues to gather 
around your speaker phone or Polycom® 
and listen for FREE! 

¯ Dress-code violations         ¯ Turning down a raise request 

¯ Termination ¯ Personal hygiene issues 

¯ Tardiness and absenteeism ¯ Inappropriate conduct (face- 

¯ Changing someone’s job to-face and over e-mail) 

When you enroll in Straight Talk for 
Unproductive and Underperforming 
Employees, you’ll receive a free copy of 
The Conversation Starter Checklist. 

You’ll get a comprehensive checklist 
designed to put you in control of every 
conversation. This invaluable resource 
takes the anxiety and stress out of every 
difficult conversation no matter what the 
topic is! 



responsibilities ¯ Addressing rude behavior 

¯ Giving a negative ¯ Misuse of company property 

performance review 
There are a million and one tough conversations that can crop up at 
any time. They’re not easy on you or your employees. Take one hour 
of your time and get the skills you need to make difficult 
conversations less stressful and more effective. Enroll now! r It First From 

Past Attendees! 
"1 really liked how much information 
was touched on in a short amount of 
time. Helpful and efficien!!" 

¯ Identifying the primary causes of difficult conversations 

¯ Beginning with the end in mind: creating the framework for difficult 

conversations 

¯ How to begin your conversation for a positive outcome 

¯ Questions to ask that get to the heart of the matter and why 

they’re so important 

¯ Listening skills that open the path of communication 

¯ Avoiding misinterpretations with these communication tips 

¯ Understanding the most common objections and how to avoid 

them 

¯ Strategies for overcoming emotional outbursts -- yours and theirs 

¯ How to handle threats, accusations, defiance, and more 

¯ Top mistakes most managers make during difficult conversations 
and how to avoid them 

"The Q&A session was extremely 
beneficial." 

"I’ve been looking for something like 
this for over a year. The 
convenience of audio training is 
terrific!" 

"Eleven of us participated in this 
conference. We all enjoyed it!" 

"Wonderful presentation ... 
extremely helpful." 

"Very informative and useful!" 

Q&A Session: Upon enrolling in the seminar, you will have the 
opportunity to submit your questions via e-mail. Time permitting, our 
trainer will address questions from Conference participants. Many 
questions will be addressed in the Conference itself. Others will be 
addressed in the supporting materials that will be available 

Your session will be led by none other than Pamela Jett, one of the 
most respected and requested communication-skills trainers in the 
country today! Pamela has traveled from coast to coast teaching 
people how to handle difficult conversations more 
effectively. Described by many as inspirational as well as informative, 
Pamela takes the fear and frustration out of difficult conversations. 
Her students learn how to avoid the most common mistakes 
managers make when having difficult conversations, and they leave 
armed with proven and practical advice for making each conversation 
less stressful and more effective. 

Blessed with a dynamic speaking style that grabs hold of every 
audience member, Pamela will make this one-hour Audio Conference 
one of the most unforgettable training events you will ever 
experience. And with the amazingly valuable communication 
strategies she’ll share with you, you’ll never be at a loss for words in a 
difficult conversation ever again. 

You  GuaraHtee of 

We guarantee the information you’ll gain by 
attending Straight Talk for Unproductive 
and Underperforming Employees will 
help overcome the fear, anxiety, and stress 
that come with tough conversations. We 
promise you’ll receive all this and more -- 
or we’ll give you your money back. Every 
penny. Guaranteed. 

How Your Audio 
Conference Works 
Step 1 : On the date of the Conference, 
you’ll call a special 800 number given to 
you during confirmation. 

Step 2: An operator will answer your call 
and ask you to provide your unique PIN, 
also given to you during confirmation. 

Step 3: The operator will connect you to 
the Conference. If you have additional 
questions, please visit our FAQ ~. 

*In case of emergency, we will substitute an equally qualified trainer. 



ENROLLMENT ~NFORMAT~ON 

Audio Conference - May 26, 2010 
Conference Star Times: All times are given in daylight time. Audio Conferences last 60-90 minutes. 
2 p.m. Eastern ~ 1 p.m. Central ~ 12 p.m. Mountain ~ 11 a.m. Pacific ~ 10 a.m. Alaskan ~ 8 a.m. Hawaiian 

Click on a link below to proceed to registration. 

Important: To receive your online enrollment discount, enter your Internet Code* when prompted during the 
checkout process. Your discount will be applied at the end of your checkout. 

Conference I Standard Price I Eomai~ Discount You Pay Only 

Straight Ta~k for Ur~roduc#ve and 
Underz3erform~#~ Emp~ovees 
Event Only 

$229 SAVE $50 $179 

Straight Ta~k for Un~#roducdve and 
Underperforming es 
CD** Only 

$229 

Straight TaIk for Un~#roduc#ve and 

Unde@erformm~ es 
Event + CD** 

COMBO DEAL! 
$458 

SAVE $250 
$208 

separately. The CD re¢ordisg will be available appro×i~r~ately 14o2i days a~er the Cor~fere~ce. 

Want to talk to a live person? 
Contact customer service at 1-800-258-7246 

Your confirmation will be delivered via e-mail, so an e-mail address is required for registration. 

~ ONLINE ENROLLMENT DISCOUNT DIRECTIONS 
Enroll online by 05/26/10 to save $50 off the standard enrollment fee. 

*To receive your online discount, provide both your exclusive Internet Code 13446 and VIP #919-200410-205 when 
prompted during registration. You may pass along this discount offer to others in your organization, but they must 
use your Internet Code and VIP# and also register online to receive the discount. 

^Discount offer cannot be combined with any other discount offers. 

Upcoming Audio and Web Conferences 

May 12, 2010 



May 13, 2010 

May 19, 2010 

May 20, 2010 

~ay 2~, 2040 

~ay 27, 2040 

June 02, 2010 

June 03, 2010 

June 09, 2010 

June 10, 2010 

June 15, 2010 

June 1~, 2010 

June 22, 2010 

June 23, 2010 

Check Out Our Other Great Training ~ 



COMPANY D~RECTORY 

CUSI~O}~ ER SERVICE: For questions or concerns regarding seminars, conferences, or product orders, please send an e-mail to our customer service department at 

cstserv@),ruceci com. 

F~ND FULL-DAY AND ~,~ULTIPLE-DAY TRAiNiNG COMING TO YOUR AREA: Discover the many live seminars and conferences coming to 
your area at ~&~¢w NationaISeminarsTrainin2~ com. 

ON.-S~"~E "[’RAiNiNG: If you’d like in-depth, on-site training on this topic -- or if you have questions or concerns regarding on-site training -- please send an e-mail to our 

on-site department at onsite@!ruceci com. 

GENERAL ~NFOR~’~AT~ON : For all other inquiries, please send an e-mail to info~gkruceci com. 

WEB IV~ASI"ER: If you are experiencing difficulty viewing this e-mail or accessing the NationalSeminarsTraining.com Web site, please send an e-mail to 

we bm st r~r~o~b.ru ceci co m. 

You are receiving this e-mail because in the past you turned to National Seminars Group or one of its divisions to meet your training needs. We respect your privacy and your 
preferences for communications of this nature. If you’d rather not receive future e-mails from us, c~’K here to unsubscribe. 

You may also unsubscribe by calling our customer service department at 1-800-258-7246. For any written correspondence, you may contact us at: 

Rockhurst University Continuing Education Center, Inc. 
6901 W. 63rd Street 
Overland Park, KS 66202 



From: 

Sent: 

To: 

Subject: 

Rockhurst Audio Conference Series <NationalSeminars@nsg.chtah.com> 

Monday, April 26, 2010 3:06 PM 

Gore, Travis <stgore@email.unc.edu> 

How to Effectively Supervise Off-Site Employees 

919-200410-206 

Additional Audio and Web Conferences 

MANAGEMENT SERIES 



Managing others is tough enough to do in person. 
Supervising off-site employees presents a whole new 
set of challenges! 

Even the best leaders around admit it’s very difficult to keep tabs on off- 
site employees, much less motivate them to be peak achievers. That’s 
where this all-new Conference can help. 

This training focuses on your top remote-management concerns. You’ll 
discover the secrets to getting staff to pull together and work as a 
team ... even when they hardly ever see one another. You’ll find new 
ways to keep the lines of communication flowing smoothly. And you’ll 
learn the best methods for staying on top of what you need to know, 
when you need to know it. 

You’ll use your new long-distance leadership skills to motivate 
exceptional performance, solve conflicts, mentor more effectively, and 
more. 

Gain long-distance leadership skills you need to keep performance 
high ... even when you can’t be there in person. 

More than anything else, off-site employees need to know you’re behind 
them, you support them, and you understand their challenges. In this 
Conference, you’ll learn how to show these staffers that you’re attentive 
to their needs ... which in turn will motivate them to be even more 
attentive to your need to see results from them! 

Don’t miss this truly unique opportunity to get the powerhouse skills you 
need to manage off-site employees ... make plans today to attend! 

¯ At home? On the road? Satellite office? How to sidestep the top 3 
demotivators for off-site employees working in these situations 

¯ How to develop a long-distance communication network to make 
sure vital information doesn’t slip through the cracks 

¯ A word of warning about e-mail: top mistakes managers and 
employees make by relying too heavily on e-mail for 
communication 

¯ Help your employees take charge of their jobs, so you don’t have 
to look over their shoulders 

>UNU~,~JTED USTENERS 
per connection 
[d÷t~i~s below)* 

It’s hard enough to deal 
with evaluating and 
correcting performance 
problems when you see 
your staff day-to-day. But 
your job gets especially 
tough when you have a 
problem with an off-site 
employee. 

That’s why this 
Conference comes with 
an added bonus tool 
book, complete with 
how-to’s for handling 
personnel issues 
confidently, quickly, and 
legally. Your tool book 
includes ... 

¯ A 7-step process for 
getting off-site 
employees back on 
track quickly 

¯ Crucial how-to’s for 
counseling over the 



¯ Assessing employees’ needs when you don’t see them day-to-day 
¯ Are you a "baffling boss"? Confusing traits you must guard against 
¯ Developing effective reporting systems: keys to getting critical 

information from off-site personnel 
¯ Dos and don’ts of incentive programs for off-site employees 

Q&A 
Time permitting, your trainer will address questions from Conference 
participants, Upon enrolling in the seminar, you will have the opportunity 
to submit your questions via e-mail, Many questions will be addressed in 
the Conference itself, Others will be addressed in the supporting 
materials that will be available exclusively to Conference participants, 

About Your Trainer ... 

Tim E uzan 

Tim Buzan is regarded as one of the top motivational and 
business-development trainers in the country. Tim’s 
reputation for leaving his audience members inspired to 
make a positive difference in their workplace is why 
Fortune 500 companies continue to request him to speak 
to their organizations. Tim Buzan has shared his 
professional knowledge with more than 10,000 managers 
and executives. Let Tim make a powerful, positive 
impression that will lead to improved productivity and 
morale in your workplace. 

During this Audio Conference, Tim will help you hone your 
long-distance leadership skills, so you can motivate and 
communicate effectively with your employees no matter 
where they are. Don’t miss this valuable training 
opportunity - enroll today! 

In case of emergency, we will substitute an equally qualified trainer. 

How Does an Audio Conference Work? 

Step One: On the date of the Conference, you’ll call the special 800 
number you received during confirmation. 

Step Two: An operator will answer your call and ask you to provide 

phone 
¯ 5 strategies you must 

adopt when 
monitoring 
improvement 

¯ Smart rules to follow 
when disciplining from 
a distance 

¯ Productive techniques 
for dismissing 
employees 

We train the 
very best! 
Just a few of the thousands 
of top organizations that 
have turned to Rockhurst 
Audio Conferences for 
training ... 

Wells Fargo ¯ Microsoft. 
Aetna ¯ Federal Reserve 
Bank ¯ Stanford University ¯ 
FedEx ¯ McGraw-Hill ¯ 
Allstate ¯ New Balance 
Athletic Shoes, Inc. ¯ 
Shelter Insurance ¯ Tyson 
Foods ¯ John Deere ¯ 
AlcateI-Lucent 
Technologies ¯ Bristol- 
Myers Squibb 

Your Guarantee of 
Complete Satisfaction 
Over the past 20 years, our 
training has helped millions 
of business leaders 
understand complicated 
management issues. We’re 
certain that this Conference 
will be a valuable training 
experience for you. So 
certain, in fact, that we 
stand behind this program 
with our 100 percent 
guarantee of complete 
satisfaction: You must 
agree this program was 
worthwhile for you, or we’ll 
refund your enrollment fee 



your unique PIN, also given to you during confirmation. 

Step Three: The operator will connect you to the Conference. If you 
have additional questions, please visit our FAQ page. 

in full. Guaranteed. 

Unlimited Listeners 
per Connection 
The enrollment fee for this 
course entitles you to a 
single connection to the 
Conference. Upon 
registering for this 
Conference, you’ll be given 
a unique enrollment code 
that can be used only once. 
However, we encourage 
you to invite others to join 
you and listen in via your 
speakerphone or 
Polycom® ... if they’re 
listening along with you on 
your connection, they won’t 
pay a dime! Now that’s 
training value. 

ENROLLMENT ~NFORMAT~ON 

Audio Conference - May 06, 2010 
Conference Star Times: All times are given in daylight time. Audio Conferences last 60-90 minutes. 
2 p.m. Eastern ~ 1 p.m. Central ~ 12 p.m. Mountain ~ 11 a.m. Pacific ~ 10 a.m. Alaskan ~ 8 a.m. Hawaiian 

Click on a link below to proceed to registration. 

important: To receive your online enrollment discount, enter your Internet Code* when prompted during the 
checkout process. Your discount will be applied at the end of your checkout. 

Conference I Standard Price I Email Discount I You Pay Only 

How to Effecdvel~ervise Off-Site 

$229 
Event Only 

SAVE $50 $179 

How to Effecdvel~ervise OffoS#e 

$229 
CD** Only 

How to Effecdve~ervise Off-Site 

Event + CD** 

COMBO DEAL! $458 
SAVE $:250 

$:208 

separately The CD reeord#~9 wi[~ be available approximately i4o2i days a~er the Co~ference 



Want to talk to a live person? 
Contact customer service at 1-800-258-7246 

Your confirmation will be delivered via e-mail, so an e-mail address is required for registration, 

~ ONLINE ENROLLMENT DISCOUNT DIRECTIONS 
Enroll online by 05/06/10 to save $50 off the standard enrollment fee. 

*To receive your online discount, provide both your exclusive Internet Code 13525 and VIP #919-200410-206 when 
prompted during registration. You may pass along this discount offer to others in your organization, but they must 
use your Internet Code and VIP# and also register online to receive the discount. 

ADiscount offer cannot be combined with any other discount offers. 

Upcoming Audio and Web Conferences 

May 11, 2010 

May 12, 2010 

~a~a ees With Rotten Attitudes or Lo~s [e Ski[Is 

May 19, 2010 

May 20, 2010 

How To Use ~icrosoft ~×ce[ Pivot Tables to lasil ze Data 

May 25, 2010 

May 26, 2010 

May 27, 2010 

No~ to P~an Su¢¢essfu~ ~ve~ts 

June 02, 2010 



June 03, 2010 

~ow to ~Ik Abo~t ~_i~ ~ ~ou~ ~¢o~o~ 

June 09, 2010 

FMLA & I~t÷~miI÷~t L÷ave 

June 10, 2010 

June 15, 2010 

l~co~ds Retention £ D~st~uIion fo~ Human 

June IB, ~010 

June ~, ~010 

COMPANY DIRECTORY 

CUSTOM ER SERW CE: For questions or concerns regarding seminars, conferences, or product orders, please send an e-mail to our customer service department at 
cstser,/@ruceci.com. 

FIND FULL-DAY AND MULTIPLE-DAY TRAINING COMING TO YOUR AREA: Discover the many live seminars and conferences coming to 
your area at w¢¢vv.NationalSeminarsTraininq, com. 



ON-S~TE TRA~N~ NG: If you’d like in-depth, on-site training on this topic -- or if you have questions or concerns regarding on-site training -- please send an e-mail to our 

on-site department at onsite@ruceci.com. 

GENERAL ~NFORMAT~ON: For all other inquiries, please send an e-mail to info@ruceci.com. 

WEB[V~ASTER: If you are experiencing difficulty viewing this e-mail or accessing the NationalSeminarsTraining.com Web site, please send an e-mail to 

webmstr@ruceci.com. 

You are receiving this e-mail because in the past you turned to National Seminars Group or one of its divisions to meet your training needs. We respect your privacy and your 
preferences for communications of this nature. If you’d rather not receive future e-mails from us, click here to unsubscribe. 

You may also unsubscribe by calling our customer service department at 1-800-258-7246. For any written correspondence, you may contact us at: 

Rockhurst University Continuing Education Center, Inc. 
6901 W. 63rd Street 
Overland Park, KS 66202 



From: 

Sent: 

To: 

Subject: 

Attach: 

Agnieszka Gillespie <agnieszka.gillespie@sas.ac.uk> 

Tuesday, April 27, 2010 12:53 PM 

Postgraduate bursaries for overseas students 

Bursaries for overseas students.doc 

Please forward this message about new postgraduate funding opportunities for overseas students offered by the Institute for the 

Study of the Americas, University of London, to your students in relevant departments. 

AMERICAS 

Overseas Student Bursaries 
to study at the institute for the Study of the Americas, 
University of London, UK 

Applications are invited from well-qualified candidates for admission to one of the following master’s degrees, all 
of which are undertaken in one year full-time: 

MA in Caribbean and Latin American Studies 
MA in Latin American Studies 
MSc in Globalisation and Latin American Development 
MSc in Latin American Politics 
MSc in Latin American Studies (Development) 
MA in United States Studies 
MSc in US Forei,qn Policy 
MSc in US Politics and Contemporary History 
MA in Comparative American Studies 

The Institute is offering a number of bursaries of £2,000 each to support overseas students to study at the 
Institute from October 2010. 

The bursaries will be awarded on the basis of academic excellence as demonstrated in the application and 
judged by the Institute admissions committee. 

The bursaries will take the form of a reduction in the overseas student fee payable. Applicants who are not 
required to pay overseas fees are not eligible for this bursary. For other funding opportunities, please see 
www.americas.sas.ac.uk/post.qraduate study/.qrants.htm. 

There is no separate application form for the Overseas Student Bursary - all eligible applicants for an Institute 
master’s degree programme will be considered for the award. However, only applicants who have been offered 
a place at the Institute, and who have accepted their offer by 30 June 2010, will be considered for the Overseas 
Student Bursary. Successful applicants will be notified of the outcome by the end of July 2010. 

For further details, please contact Ms Kalinda Hughes, Academic Support Officer, Institute for the Study of the 
Americas, email Kalinda.hu.qhes@sas.ac.uk, or visit www.americas.sas.ac.uk. 

The Institute for the Study of the Americas promotes, coordinates and provides a focus for research and postgraduate teaching 
on the Americas - Canada, the Caribbean, Latin America and the United States - in the University of London. 



INSTITUTE FOR THE STUDY OF THE 

Overseas Student Bursaries 
to study at the Institute for the Study of the Americas, 

University of London, UK 

Applications are invited from well-qualified candidates for admission to one of the following 
master’s degrees, all of which are undertaken in one year full-time: 

MA in Caribbean and Latin American Studies 
MA in Latin American Studies 
MSc in Globalisation and Latin American Development 
MSc in Latin American Politics 
MSc in Latin American Studies (Development) 
MA in United States Studies 
MSc in US Foreign Policy 
MSc in US Politics and Contemporary History 
MA in Comparative American Studies 

The Institute is offering a number of bursaries of £2,000 each to support overseas students 
to study at the Institute from October 2010. 

The bursaries will be awarded on the basis of academic excellence as demonstrated in the 
application and judged by the Institute admissions committee. 

The bursaries will take the form of a reduction in the overseas student fee payable. 
Applicants who are not required to pay overseas fees are not eligible for this bursary. For 
other funding opportunities, please see 
www.americas.sas.ac.uk/post.qraduate study/.qrants.htm. 

There is no separate application form for the Overseas Student Bursary- all eligible 
applicants for an Institute master’s degree programme will be considered for the award. 
However, only applicants who have been offered a place at the Institute, and who have 
accepted their offer by 30 June 2010, will be considered for the Overseas Student Bursary. 
Successful applicants will be notified of the outcome by the end of July 2010. 

For further details about the above degree programmes, please contact Ms Kalinda Hughes, 
Academic Support Officer, Institute for the Study of the Americas, email 
Kalinda.huqhes@sas.ac.uk, or visit www.americas.sas.ac.uk. 

Senate House, Malet Street, London WClE 7HU 
Telephone 020 7862 8870 Facsimile 020 7862 8886 

Web www.americas.sas.ac.uk Email americas@sas.ac.uk 

LATIN AMERICA PROGRAMME * UNITED STATES PROGRAMME * COMPARATIVE AMERICAS PROGRAMME 



From: 

Sent: 

To: 

Subject: 

Rockhurst Audio Conference Series <NationalSeminars@nsg.chtah.com> 

Tuesday, April 27, 2010 3:16 PM 

Gore, Travis <stgore@email.unc.edu> 

Communicating with Tact and Finesse now $50 Off 

919-140410-413 

Additional Audio and V\/eb Conferences 

May 20, 2010 



Learn the secrets to 
succeeding at work by 

Avoid the frustration 
in the office and build winning 

Communication is the one thing that can make or break your 
career. 

One communication blunder and your reputation is trashed. And let’s face it: people 
simply don’t forgive and forget when we say the wrong thing. 

Think about it. Communication sets the stage for how you get work done through 
others ... how you get what you need ... how you forge relationships that will propel 
you forward. 

Without solid communication skills, none of those things are possible. Instead, 
you’re facing conflict ... stress ... misunderstandings .. and frustration (just to 
name a few). With so many opportunities riding on what you say, you simply must 
have solid, effective communication skills. That’s where this workshop comes in. 

You’ll learn: 

Communicating With Tact & 
Finesse is something everyone in 
the workplace can benefit from. 
When you enroll in this invaluable 
Audio Conference, you can invite 
your coworkers to join you for no 
additional fee. 

The art of diplomacy -- keys to communicating with difficult people and in 
tough situations 
How to eliminate confusion -- communicate clearly in a way that eliminates 
misunderstandings 
Secrets to building rapport -- get your point across without appearing pushy 
Active-listening skills -- master the most undervalued communication tool 

Get the secrets you need to be a powerful, confident communicator for when 
it matters MOST to you and your career. Enroll today. 

Upon registering, you will be given a 
unique PIN number that entitles you 
to a single phone-line connection 
and may be used only once. 
However, you are welcome to invite 
your colleagues to gather around 
your speakerphone or Polycom® and .... 
listen in for FREE! 

on the Agenda: 
¯ Communicate clearly to avoid misunderstandings and confusion 

Our training has helped millions of 
business leaders. We’re certain that 
this Conference will be a valuable 
training experience for you, also. 
We’re so certain, in fact, that we 
stand behind this program with our 
100 percent guarantee of complete 

¯ Motivate, influence, develop rapport, and gain instant respect throughout the 
company 

¯ Why you need diplomacy and tact in today’s demanding workplace 

¯ How to effectively communicate with difficult personalities 

¯ Get your body language in sync with your message 



satisfaction. You must agree this 
program was worthwhile for you, or 
we’ll refund your enrollment fee in 
full. Guaranteed! 

¯ Keep your composure and confidence in tough situations 

¯ Develop your listening skills -- a misunderstood and underused part of the 
communication equation 

¯ Ways to tactfully communicate criticism and bad news or in conflict situations 

Q&A Session: Upon enrolling in the seminar, you will have the opportunity to 
submit your questions via e-mail. Time permitting, your trainer will address 
questions from Conference participants. Many questions will be addressed in the 
Conference itself. Others will be addressed in the supporting materials that will be 
available exclusively to Conference participants. 

"1 learned some very 
practical tips for improving 
my communication skills." 
L. Ramtallie, Critical Support 
Analyst, CTTE TSI 

"A very rewarding seminar 
... I feel more confident 
about my newly refined 
communication skills after 
this highly effective 
workshop" 
L. Norman, Communications 
Representative, Creative 
Management 

Meet Your Trainer 
Gail Cohen is one of North America’s most electrifying speakers. With a wealth of 
knowledge in the field of communication she delivers an engaging, entertaining 
presentation. 

Gail delights her sold-out audiences with her wit and wisdom as she shares solid 
techniques to more effectively communicate with coworkers and achieve a level of 
success they never thought possible. 

Given Gairs incredibly busy schedule as an international consultant and one of the 
most in-demand speakers around, this is truly a rare opportunity to hear this 
powerhouse trainer live. Don’t risk missing Gail ... make plans to attend today! 

* In case of emergency, we will substitute an equally qualified trainer. 

ENROLLMENT ~NFORMAT~ON 

Audio Conference - May 20, 2010 
Confer÷~qce Sta~ Times° All times are given in daylight time. Audio Conferences/ast 60-90 minutes. 
2 p.m. Eastern ~ 1 p.m. Central ~ 12 p.m. Mountain ~ 11 a.m. Pacific ~ 10 a.m. Alaskan ~ 8 a.m. Hawaiian 

Click on a link below to proceed to registration. 

Important: To receive your online enrollment discount, enter your Internet Code* when prompted during the 
checkout process. Your discount will be applied at the end of your checkout. 

Conference I Standard Price I Eomail Discount You Pay Only 

Communicat~n~ with Tact & Finesse 
Event Only $229 SAVE $50 $179 

CommunicatinA w#h Tact & Finesse 
CD** Only $229 

CommunicadnA with Tact & Finesse 
Event + CD** 

COMBO DEAL! $458 
SAVE $250 $208 

*~For yoa~ soBw~ieBse, a CD recording is r~ade of each RockSarst A~dio Co~ferer~se. You rc~ay choose to purchase the CD eitbe~ aloB# with the Cor~f÷r÷[ls÷ or 
separately T~e CD recordiag wi~ be available approximately i4o2i days after t~e Coaferease 

Want to talk to a live person? 
Contact customer service at 1-800-258-7246 



Your confirmation will be delivered via e-mail, so an e-mail address is required for registration. 

~ ONLINE ENROLLMENT DISCOUNT DIRECTIONS 
Enroll online by 05/20/10 to save $50 off the standard enrollment fee. 

*To receive your online discount, provide both your exclusive Internet Code 13538 and VIP #919-140410-413 when 
prompted during registration. You may pass along this discount offer to others in your organization, but they must 
use your Intemet Code and VIP# and also register online to receive the discount. 

^Discount offer cannot be combined with any other discount offers. 

Upcoming Audio and Web Conferences 

May 11, 2010 

~ to Hand,in and Move at Work 

May 12, 2010 

EXE~PT vs NONoEX~MPT; Understandinq ~LSA C~ass~f~cat~o~ Standards 

May 13, 2010 

ees W~th Rotte~ Attitudes or Lo~ ~e Sk~s 

~ay 19, 2010 

Now To Nse ~crosoft ~xce~ P~vot Tables to ~as~ ze Data 

~ay 25, 2010 

May 26, 2010 

~ay 27, 2010 

How to P~a~ S~ccessf~ ~ve~ts 

June 02, 2010 

~ to Effective E ee OHentat~on 

June 03, 2010 

How to Ta~k Abo~t Pa~ ~n a Tou@ Econo~ 

June 09, 2010 

E~LA & ~term~ent Leave 

June 10, 2010 

June 15, 2010 



June 16, 2010 

June 22, 2010 

~aki~ $~ ~f ~b 2,0 

June 23, 2010 

Cheek Out Our Other Great Training 

COMPANY DIRECTORY 

CUSTO~IER SERVICE: For questions or concerns regarding seminars, conferences, or product orders, please send an e-mail to our customer service department at 

cstserv~ cec com. 

F[~D FULL-DAY AFJD MULTIPLE-DAY TRAI~I~JG COMING TO YOUR AREA: Discover the many live seminars and conferences coming to 
your area at ~,~# Nat}ona[Sem l’a~sTla}l" n~. 

O~.S~TE T~G: If you’d like in-depth, on-site training on this topic -- or if you have questions or concerns regarding on-site training -- please send an e-mail to our 

on-site department at onsite~’uceci com. 

GE!’~J E~L IbaFORMATIO~t : For all other inquiries, please send an e-mail to infe~uceci com. 

WEB~qASTER: If you are experiencing difficulty viewing this e-mail or accessing the NationalSeminarsTraining.com Web site, please send an e-mail to 

webmstp~uceci com. 

You are receiving this e-mail because in the past you turned to National Seminars Group or one of its divisions to meet your training needs. We respect your privacy and your 
preferences for communications of this nature. If you’d rather not receive future e-mails from us, cick here to unsubscribe. 

You may also unsubscribe by calling our customer service department at 1-800-258-7246. For any written correspondence, you may contact us at: 

Rockhurst University Continuing Education Center, Inc. 

6901 W. 63rd Street 



Overland Park, KS 66202 



From: 
Sent: 

To: 
Subject: 

Exclusive Training Offers <NationalSeminars@nsg.chtah.com> 

Wednesday, April 28, 2010 9:39 AM 

Gore, Travis <stgore@email.unc.edu> 

Early Bird Special I 50% Off Training 

iX! 919=380410-201 

NationaISeminarsTrainingocom 
Early Bird Specia~ ~ Save 50% on a~[ events! 



Enroll in any seminar or conference below and save 50%! 
Hur~ ooo this offer only lasts for 7 days! 

Management & Leadership For First- Time Supervisors/Managers:2 Day 
05/26/10 - Raleigh, NC - Re~isterNow More Info View Brochure 

How To Be An Outstanding Communicator 
06/01/10 - Raleigh, NC - Re,Lister Now More Info View Brochure 

Business Grammar & Proofreading 
06/09/10 - Raleigh, NC - Re~ster Now More IRfo View Brochure 

Developing Your Emotional Intelligence 
06/11/10 - Raleigh, NC - Re~ster Now More Info MiewBrochure 

Administrative Assistants Conference 
06/16/10 - Raleigh, NC - Reg_ister Now More Info View Brochure 

OSHA Safety Training: The 30=Hour Compliance Course 
07/12/10 - Atlanta, GA - Register Now More I~fo View Brochure 

FMLA Compliance Update 
07/15/10 - Raleigh, NC - Re,Lister Now More Info View Brochure 

How To Handle Conflict & Confrontation 
07/28/10 - Raleigh, NC - Re~ister Now More I~o View Brochure 

The Management Course: Cutting Edge Skills for Today’s Managers 
08/03/10 - Raleigh, NC - Re~sterNow More b~fo View Brochure 

Advanced Training for Microsoft Excel 
08/04/10 - Raleigh, NC - Re.g!ster Now More I~o View Brochure 

The E=Mail and Business Writing Workshop 
08/11/10 - Raleigh, NC -~!ster Now More I~fo View Broch~re 

Pric~ 

$399 

$179 

$199 

$199 

$199 

$1199 

$249 

$199 

$179 

$179 

$199 

$199.50! 

$89.50! 

$99.50! 

$99.50! 

$99.50! 

$599.50! 

$124.50! 

$99.50! 

$89.50! 

$89.50! 

$99.50! 



Improving Your Communication: Skills for Success 
08/18/10 - Raleigh, NC - Recjist÷r Now Mot÷ Info View Brochure 

Essential Time Management and Organization Skills 
08/25/10 - Raleigh, NC -~is~er N~w M~r÷ I~?~ View Br~ch~r÷ 

Essential Coaching & Mentoring Skills 
08/26/10 - Raleigh, NC - Re~ister Now More Info View Brochure 

Emotional intelligence for Leaders: 2 Day 
08/30/10 - Raleigh, NC - RegjsterNow More Info View Brochure 

How to Create & Deliver Exceptional PowerPoint Presentations 
09/09/10 - Raleigh, NC -~ister Now More Info View Brochure 

Essential Skills of Dynamic Public Speaking 
09/17/10 - Raleigh, NC - Reg_ister Now More Info View Broch~re 

Leadership & Management Skills for Women 
09/22/10 - Raleigh, NC - Re~ister Now More Info View Brochure 

Payroll Law 
09/22/10 - Raleigh, NC - Register Now More Info View Brochure 

Business Writing & Grammar Skills: 2 Day 
09/30/10 - Raleigh, NC - RegjsterNow More Info View Brochure 

$249 $124.50! 

$179 $89.50! 

$249 $124.50! 

$399 $199.50! 

$249 $124.50! 

$249 $124.50! 

$249 $124.50! 

$199 $99.50! 

$299 $149.50! 

DISCOUNT INSTRUCTIONS: ONLINE REGISTRATION BY 05/05/’~0 REQUIRED 

To receive your SPECIAL DISCOUNT*, enroll online, providing both your exclusive Internet Code 13541 and VIP #919- 
380410-201 when prompted during registration. You may pass along this discount offer to others in your organization, 
though they must use your Internet Code and VIP # and also register online to receive the discount. This exclusive 
discount expires 05/05/10. 

*Discount offer cannot be combined with any other discount offers. Offer excludes Audio & Web Conferences. 

Company Directory 

¯ 

¯ 

¯ 

¯ 

¯ 

CUSTOMER SERVICE: For questions or concerns regarding seminars, conferences or product orders please 
send an e-mail to our customer service department at cstserv@rucecLcom. 
ON-SITE TRAINING: For questions or concerns regarding on-site training, please send an e-mail to our on-site 
department at onsite@~uceci.com. 
FACILITIES: For questions or concerns regarding a hotel or other facility, please send an e-mail to 
hotels@rucecL com. 
GENERAL INFORMATION: For all other inquiries, please send an e-mail to info~ruceci.com. 
WEBMASTER: If you are experiencing difficulty viewing your newsletter or accessing the 
NationalSeminarsTraining.com Web site, please send an e-mail to webmstr~ruceci.com. 

You are receiving this e-mail because in the past you turned to National Seminars Group or one of its divisions to meet 
your training needs. The purpose of this e-mail is to make sure you are aware of our expanding efforts to meet your 
needs via our Web site. We respect your privacy and your preferences for communications of this nature. If you’d rather 
not receive future e-mails from us, click here to unsubscribe. 

You may also unsubscribe by calling our customer service department at 1-800-258-7246. For any written 
correspondence, you may contact us at: 

Rockhurst University Continuing Education Center, Inc. 
6901 W. 63rd Street 
Overland Park, KS 66202 



From: 

Sent: 
To: 

Subject: 

The Carolina Inn <information@carolinainn. com> 

Wednesday, April 28, 2010 11:01 AM 

Gore, Travis <stgore@email.unc.edu> 

Today at 4:00PM - Fridays on the Front Porch Preview 

To view this email as a web page, go here, 

UNC Sneak Preview of 
Fridays on the Front Porch 

Join us Today at 4:00pm to Celebrate the End of Classes 

Classes are finished so come celebrate with a special UNC sneak preview of Fridays 
on the Front Porch today at 4:00pro. We are starting the party early so everyone can 
enjoy the cool drinks, a southern picnic buffet and music by The Big Fat Gap. Stop by 
our Front Porch after class or after work to celebrate with friends. This event is open to 
the public. 

*P~us, don’t miss the official start of Fridays on the Front Porch on Friday, April 
30th from 5:00-8:00pm.* 



211 P ttsboro Street, Chape H, NC 27516 On the Campus of the University of North Carol na at Chapel 

Phone: 1o800962o8519 

Ths emal was sent to: 

This emeil was sent by: The Caroline Znn 
211 P ttsbo~o Street Chapel Hll, ~/C 27516 

We respect your right to prvecy view our policy 

~ri~ions I U~)date Profile I OneoClick Unsubscdbe 



From: 
Sent: 

To: 

Subject: 

Chronicle Careers <recruit@chroniclecareers.com> 
Thursday, April 29, 2010 6:58 PM 

Gore, Travis <stgore@email.unc.edu> 
Deadline reminder for The Chronicle’s May 14 and May 21 issues 

When you need to fill an opening quickly, there’s no more efficient 

way than The Chronicle. Chronicle Careers is the best way to 
immediately get the news of your opening to the broadest, most 
diverse audience of both active and passive job seekers in higher 

education. 

Add more categories to your job posting 

Did you know that by selecting additional categories for your 
postings, your job will be found more easily by online job seekers 

and ensure that your posting will show up in related job alert 
emails? 

For more information, or to learn what ad options best fit your 
budget and recruitment needs, contact us at (202) 466-1050 or e- 

mail ~obs@chronide.com. 

Issu÷ 

÷ Hay 14/Hayg 

÷ Hay 21/ Hay 10 

5:00 Domo 

Bonus Distribution: 

Eastern Assocaton of Student 

F nanc[a[ A~d Adm[n strators 
(Zg.SFAA 
Ha ~6 Zg ~ Foxwood Conn, 

Sincerely, 

The Chronicle Careers team 
The Chronicle of Higher Education 

]~bs@chronicle.com 

Phone: (202) 466-1050 
Fax: (202) 296-2691 
1255 Twenty-Third Street, N.W. 
Washington, D.C. 20037 

You are receiving this e-mail message because you expressed interest in recruitment services from ~’he Chronicle. 
For more information about our privacy practices, please read our privacy policy:http://chronicle.com/help/privacy.htm 

If you do not wish to receive future promotional e-mail solicitations]~’om Chronicle Careers, 

you may send us an e-mail message at optoutjobs@chronicle.com. 



HTML>~ 



From: 

Sent: 

To: 

Subject: 

NationalSem inarsTrain ing. com < NationalSem inars@nsg, chtah, com > 

Friday, April 30, 2010 12:07 PM 

Gore, Travis <stgore@email.unc.edu> 

No Clowning Around - This Friday Deal Saves You Big Bucks! 

iX! 919-240410-207 

NationalSeminarsTraining.com 
Celebrate Friday- 40% Off All Events! 



Dear Travis, 

Our Friday Deals might make you laugh, but when it comes to saving you money we don’t clown around! 

This week only, enroll in any of the career-enhancing training events listed below, and you’ll save 
iHcredible 40% of!! Yes, you read that right, 40% OFF! 

So what’s the catch? There isn’t one! We promise you won’t have to jump through hoops or take a pie to 
the face! Just select an event from the list below, register online, and the savings is yours. 

But you must hurry! You only have 7 days to save! 

Regular Your Price 
Price at 40% Off 

Managing Multiple Projects & Priorities $199 
05/07/10 - Raleigh, NC - Re&ister Now More Into View Brochure 

How to Work With Difficult, Demanding & Inconsiderate People $199 
05/12/10 - Raleigh, NC - Re~ister Now More Info View Brochure 

Management & Leadership For First= Time Supervisors/Managers:2 $399 
Day 

05/26/10 - Raleigh, NC - Re£isterNow More Into View Brochure 

How To Be An Outstanding Communicator $179 
06/01/10 - Raleigh, NC - Re&isterNow More Into View Brochure 

Business Grammar & Proofreading $199 
06/09/10 - Raleigh, NC - Re~isterNow More Into View Broch~re 

Developing Your Emotional Intelligence $199 
06/11/10 - Raleigh, NC - RegisterNow More I~fo View Brochure 

Administrative Assistants Conference $199 
06/16/10 - Raleigh, NC - ~ister Now More I~fo View Brochure 

OSHA Safety Training: The 30=Hour Compliance Course $1199 
07/12/10 - Atlanta, GA - Register Now More Into View Brochure 

FMLA Compliance Update $249 
07/15/10 - Raleigh, NC - Reqister Now More Into View Broch~re 

How To Handle Conflict & Confrontation $199 
07/28/10 - Raleigh, NC - Re.~ister Now More Into View Brochure 

The Management Course: Cutting Edge Skills for Today’s Managers $179 
08/03/10 - Raleigh, NC - Re~isterNow More Into View Broch~re 

Advanced Training for Microsoft Excel $179 
08/04/10 - Raleigh, NC - ~!ster Now More Into View Brochure 

The E-Mail and Business Writing Workshop $199 
08/11/10 - Raleigh, NC - Re~ister Now More I~fo View Brochure 

$119.40! 

$119.40! 

$239.40! 

$107.40! 

$119.40! 

$119.40! 

$119.40! 

$719.40! 

$149.40! 

$119.40! 

$107.40! 

$107.40! 

$119.40! 



lmprowng Your Communication: Skills for Success 
08/18/10 - Raleigh, NC - RegisterNow More Info View Brochure 

Essential Time Management and Organization Skills 
08/25/10 - Raleigh, NC - ~!ster Now More Info View Brochure 

Essential Coaching & Mentodng Skills 
08/26/10 - Raleigh, NC - Reg=ister Now More Info View Brochure 

Emotional Intelligence for Leaders: 2 Day 
08/30/10 - Raleigh, NC - Re£ister Now More Info View Brochure 

How to Create & Deliver Exceptional PowerPoint Presentations 
09/09/10 - Raleigh, NC - Regjster Now More Info View Brochure 

Essential Ski~s of Dynamic PuMic Speaking 
09/17/10 - Raleigh, NC - 

Leadership & Management Skills for Women 
09/22/10 - Raleigh, NC - Re~ster Now More Info View Brochure 

$249 $149.40! 

$179 $107.40! 

$249 $149.40! 

$399 $239.40! 

$249 $149.40! 

$249 $149.40! 

$249 $149.40! 

*DISCOUNT INSTRUCTIONS: ONLINE REGISTRATION BY 05/07/10 REQUIRED 

To receive your Special Discount*, enroll online and provide both your exclusive Internet Code 13587 and 
VIP #919-240410-207 when prompted during registration. You may pass along this discount offer to others in 
your organization, though they must use your Internet Code and VIP # and also register online to receive the 
discount. This exclusive discount expires 05/07/10. 

*Discount offer cannot be combined with any other discount offers. Offer excludes Audio & Web Conferences. 

Company Directory 

CUSTOMER SERVICE: For questions or concerns regarding seminars, conferences or product 
orders, please send an e-mail to our customer service department at cstserv~rucecLcom. 
ON-SITE TRAINING: For questions or concerns regarding on-site training, please send an e-mail to 
our on-site department at onsite~ruceci.com. 
FACILITIES: For questions or concerns regarding a hotel or other facility, please send an e-mail to 
hotels@ruceci.com. 
GENERAL INFORMATION: For all other inquiries, please send an e-mail to info@rucecLcom. 
WEBMASTER: If you are experiencing difficulty viewing your newsletter or accessing the 
NationalSeminarsTraining.com Web site, please send an e-mail to webmstr@rucecLcom. 

You are receiving this e-mail because in the past you turned to National Seminars Group or one of its 
divisions to meet your training needs. The purpose of this e-mail is to make sure you are aware of our 
expanding efforts to meet your needs via our Web site. We respect your privacy and your preferences for 
communications of this nature. If you’d rather not receive future e-mails from us, click here to unsubscribe. 

You may also unsubscribe by calling our customer service department at 1-800-258-7246. For any written 
correspondence, you may contact us at: 

Rockhurst University Continuing Education Center, Inc. 
6901 W. 63rd Street 
Overland Park, KS 66202 



From: 

Sent: 

To: 

Subject: 

Rockhurst Audio Conference Series <NationalSeminars@nsg.chtah.com> 

Friday, April 30, 2010 2:12 PM 

Gore, Travis <stgore@email.unc.edu> 

Managing Employees with Rotten Attitudes or Lousy People Skills 

919-140410-218 

Additional Audio and Web Conferences 

May 19, 2010 



Top-performing teams share one very important trait: Team members work effectively 
together. 

As a manager, you know that getting a team to get along doesn’t happen by magic. It 
takes strong leadership and coaching from you, because when you have even one 
employee with weak people skills ... or worse, a lousy attitude ... team performance 
suffers. 

Don’t give up! Get the he~p you need to turn these employees into 
valued team p~ayers, 

This dynamic and insightful training gives you straightforward solutions for managing 
employees who struggle with people skills and for dealing head-on with those whose 
attitudes just plain stink! 

You’ll learn how to build rapport with your employees and "hear" what they’re really 
trying to say through their behavior. You’ll get solid tools for helping employees see 
themselves as others see them. And you’ll master surefire techniques that can 
transform these once-difficult employees into satisfied, cooperative, productive 
members of the team. 

Employees who don’t know how to get along with others -- or worse yet, WON’T get 
along with others -- make life hard for everyone around them, especially you, their 
manager. 

Enroll today and end your frustrations for good! 

Enrol! Now 

(d÷tai~s below} 

"Absolutely wonderfu I! 
Energizing! Thank you!!" 
-- K.C. Hasler 

"1 found the entire conference to 
be powerful, rejuvenating, and it 
enhanced my life." 
-- M. Mosier 

"This conference was very 
enlightening and gave me lots of 
good information." 
-- d. Olsufka 

Bonus #1 
Active Listening 
Guide 
Good listening skills will pay many 

dividends by allowing you to 

better understand what everyone 

around you is really saying and 
minimize the potential for conflict 
with others. As a participant in this 
Conference, you’ll get this guide 

absolutely FREE! 

Bonus #2 

Conflict 
Resolution 



Enrol! Now 

When "Doctor" Drew speaks, managers and supervisors around the globe profit 
immediately! An internationally acclaimed speaker, consultant, motivator, and trainer, 
Drew Stevens literally wrote the book on improving employee performance. Two of his 
publications, Magnetic Leadership and Little Book of Hope: Breaking the Hurdles of 
Mediocrity, have helped thousands of frustrated managers and supervisors --just like 
you -- to coach, counsel, and mentor even the most difficult employees to reach heights 
of productivity they could never have believed possible before the Doctor came into their 
lives. 

During this Audio Conference, Drew will demonstrate how to quickly and effectively deal 
with unacceptable employee behavior; turn around the most incorrigible employee; and 
foster a true sense of camaraderie throughout your team or department -- even your 
organization as a whole! After all, he’s done it for a who’s who list of clients that includes 
Morgan Stanley, the Bank of Tokyo, Bayer, Abbott Laboratories, the U.S. Postal 
Service, American General Insurance, and others! 

Don’t miss your opportunity to learn from one of the most gifted speakers you will ever 
have the pleasure to hear -- even if only for an hour! 

In case of emergency, we will substitute an equally qualified trainer. 

When you’re dealing with bad 
attitudes and lousy people skills, 

you need the ability to resolve 
conflicts in a way that brings 
about growth and constructive 
solutions. This guide is a handy 
reference for making sure you’re 
resolving conflict in a constructive 
way. 

Step 1. On the date of the 

Conference, you’ll call the 

special 800 number you 

received during 

confirmation. 

Step 2. An operator will answer your 

call and ask you to provide 

your unique PIN, also given 

to you during confirmation. 

Step 3. The operator will connect 

you to the Conference. If 

you have additional 

questions, please visit our 

FAQ page. 

Your Guarantee of Complete 
Satisfaction 
Over the past 20 years, our training 
has helped millions of business 
leaders understand complicated 
management issues. We’re certain 
that this Conference will be a valuable 
training experience for you. So certain, 
in fact, that we stand behind this 
program with our 100 percent 
guarantee of complete satisfaction: 
You must agree this program was 
worthwhile for you, or we’ll refund your 
enrollment fee in full. Guaranteed. 

Un::m:ted L:steners per Connect:on 

Upon purchasing this Audio Conference, you will be given a unique 



PIN number that entities you to a single phoneoline connection and 

may be used only once, Howeveg you are welcome to invite your 

colleagues to gather around your speakerphone or Polycom~ and 

listen in for FREE! 

We train the very best! 

Just a few of the top organizations that have turned to Rockhurst Audio Conferences for 
training ... 

Wells Fargo - Microsoft -Aetna - Federal Reserve Bank - Stanford University - FedEx - McGraw-Hill - 
Allstate - New Balance Athletic Shoe, Inc. - Shelter Insurance - Tyson Foods - John Deere - Alcatel- 
Lucent Technologies - Bristol-Myers Squibb - Blue Cross Blue Shield - Hewlett-Packard - Schnuck 
Markets - Moen, Inc. - MetLife - Farm Bureau Insurance - LexisNexis - Liberty Mutual - Sallie Mae - 
Merck - 3M - Commerce Bank - Citibank - Honeywell - Pella Corporation - Walgreens - Time Warner - 
Sears - Webster University 

ENROLLMENT ~NFORMAT~ON 

Audio Conference - May 19, 2010 
Conference StaA Times: All times are given in daylight time. Audio Conferences last 60-90 minutes. 
2 p.m. Eastern ~ 1 p.m. Central ~ 12 p.m. Mountain ~ 11 a.m. Pacific ~ 10 a.m. Alaskan ~ 8 a.m. Hawaiian 

Click on a link below to proceed to registration. 

important: To receive your online enrollment discount, enter your Internet Code* when prompted during the 
checkout process. Your discount will be applied at the end of your checkout. 

Conference I Standard Price I E-mail Discount You Pay Only 

Mann es With Rotten Attitudes or 
Lou le Skills 
Event Only 

$229 SAVE $50 $179 

Mann es W#h Rotten Attitudes or 

CD** Only 
$229 

Mann es Wit# Rotten Attitudes or 
Lou le 
Event + CD** 

COMBO DEAL! 
$458 

SAVE $250 
$208 



~epara~y, The CD r~¢ordir~g wi[[ be ava[[ab[÷ ap~o×i~a~÷[~ ~4o2~ ~ay~ a~÷r the ¢o~fe~er~¢e~ 

Want to talk to a live person? 
Contact customer service at 1-800-258-7246 

Your confirmation will be delivered via e-mail, so an e-mail address is required for registration. 

~ ONLINE ENROLLMENT DISCOUNT DIRECTIONS 
Enroll online by 05/19/10 to save $50 offthe standard enrollment fee. 

*To receive your online discount, provide both your exclusive Internet Code 13604 and VIP #919-140410-218 when 
prompted during registration. You may pass along this discount offer to others in your organization, but they must 
use your Internet Code and VIP# and also register online to receive the discount. 

^Discount offer cannot be combined with any other discount offers. 

Upcoming Audio and Web Conferences 

Commu~icati~& with Ta~ & Finesse 

Play 20, 2010 

May 25, 2010 

Talk for O~roductive a~d O~deoerformi~ 

May 26, 2010 

o~se & Disaster 

May 27, 2010 

~ to Effective E ee Orie~tatio~ 

June 03, 2010 

How to Talk About 

June 09, 2010 

F~LA & ~ter~i~e~t Leave 

June 10, 2010 

June 15, 2010 

June 16, 2010 

~vesti 

June 22, 2010 



June 23, 2010 

June 24, 2010 

June 29, 2010 

Health Savin~ Accounts 

June 30, 2010 

Check Out Our Other Great Training 

300+ 

COMPANY D~RECTORY 

CUSTOM ER SERVICE: For questions or concerns regarding seminars, conferences, or product orders, please send an e-mail to our customer service department at 

FIND FULLoDAY AND MULT[PLEoDAY TRAINING COMING TO YOUR AREA: Discover the many live seminars and conferences coming to 
your area at ~,~44~w NatiopalSem na~sT~a ninq ~9/£b 

ON~[TE TRAINING: If you’d like in-depth, on-site training on this topic -- or if you have questions or concerns regarding on-site training -- please send an e-mail to our 

on-site department at ops te~,uceci com. 

GENE~L iNFORMATiON : For all other inquiries, please send an e-mail to nfo@uceci com. 

WEB MASTER: If you are experiencing difficulty viewing this e-mail or accessing the NationalSeminarsTraining.com Web site, please send an e-mail to 

webmstr~mcec com. 

You are receiving this e-mail because in the past you turned to National Seminars Group or one of its divisions to meet your training needs. We respect your privacy and your 
preferences for communications of this nature. If you’d rather not receive future e-mails from us, click here to unsubscribe. 

You may also unsubscribe by calling our customer service department at 1-800-258-7246. For any written correspondence, you may contact us at: 

Rockhurst University Continuing Education Center, Inc. 



6901 W. 63rd Street 
Overland Park, KS 66202 



From: 
Sent: 

To: 

Subject: 

Last Chance Savings Alert <NationalSeminars@nsg.chtah.com> 

Monday, May 3, 2010 10:58 AM 

Gore, Travis <stgore@email.unc.edu> 

Last-Chance! Save 50% If You Hurry! 

X 919=020510o201 

Search 
Audio and Web 

Conferences 

Search Seminars and 
Conferences in Your 

Area 

100% Guarantee 
of Satisfaction 

OnoSite 
[ace Traininq 

Solutions 

Save 50% on al~ May and June events below .oo 

How to Work With Difficult, Demanding & inconsiderate People 
05/12/10 - Raleigh, NC - Re@sterNow More h~fo View Brochure 

Management & Leadership For First- Time Supervisors/Managers:2 Day 

~ 05/26/10 - Raleigh, NC - ReAister Now More Info View Brochure 

How To Be An Outstanding Communicator 

~s~:=~ 06/01/10 - Raleigh, NC - ~##ister Now More Info View £rochure 

Business Grammar & Proofreading 
06/09/10 - Raleigh, NC - ReAister Now More Info View Brochure 

Developing Your Emotional ~ntefligence 
5~i~ 06/11/10 - Raleigh, NC -Register Now More Info View Brochure 

Administrative Assistants Conference 

~!~,06/16/10 - Raleigh, NC - ReAisterNow More Ir~fo V~ew Brochure 

OSHA Safety Training: The 30-Hour Compliance Course 
07/12/10 - Atlanta, GA - Re~ister Now More Info View £roch~re 

Regular 50% Off 
Price Price 

$199 $99.50! 

$399 $199.50! 

$179 $89.50! 

$199 $99.50! 

$199 $99.50! 

$199 $99.50! 

$1199 



FMLA Compliance Update 
07/15/10 - Raleigh, NC - Register Now More Info View Brochure 

How To Handle Conflict & Confrontation 
07/28/10 - Raleigh, NC -Reg.ister Now More Info View Brochure 

The Management Course: Cutting Edge Skills for Today’s Managers 
08/03/10 - Raleigh, NC - Re~ister Now More Info View Brochure 

Advanced Training for Microsoft Excel 
08/04/10 - Raleigh, NC - Re.qister Now More Info MiewBrochure 

The E=Mail and Business Writing Workshop 
08/11/10 - Raleigh, NC - Re.c[ister Now More Info View Brochure 

Improving Your Communication: Skills for Success 
08/18/10 - Raleigh, NC - Register Now More Info MiewBrochure 

Essential Time Management and Organization Skills 
08/25/10 - Raleigh, NC - Re~ister Now More Info MiewBrochure 

Essential Coaching & Mentoring Skills 
08/26/10 - Raleigh, NC - Re~ister Now More Info View Brochure 

Emotional Inteltigence for Leaders: 2 Day 
08/30/10 - Raleigh, NC -Req.ister Now More Info View Brochure 

How to Create & Deliver Exceptional PowerPoint Presentations 
09/09/10 - Raleigh, NC - Re~qister Now More Info MiewBrochure 

Essential Skills of Dynamic Public Speaking 
09/17/10 - Raleigh, NC - Re~ister Now More h~fo View Brochure 

Leadership & Management Skills for Women 
09/22/10 - Raleigh, NC - Re.gister Now More Info View Brochure 

Payroll Law 
09/22/10 - Raleigh, NC -~ister Now More Info Miew Brochure 

Business Writing & Grammar Ski#s: 2 Day 
09/30/10 - Raleigh, NC -~ister Now More Info Miew Brochure 

$249 

$199 

$179 

$179 

$199 

$249 

$179 

$249 

$399 

$249 

$249 

$249 

$199 

$299 

*DISCOUNT INSTRUCTIONS: ONLINE REGISTRATION BY 05/10/10 REQUIRED 

To receive your special 50% DISCOUNT*, enroll online in any May or June event, and 
provide both your exclusive Intemet Code 13627 and VlP #919-020510-201 when 
prompted during registration. You may pass along this discount offer to others in your 
organization, though they must use your Internet Code and VlP # and also register 
online to receive the discount. This exclusive discount expires 05/10/10. 

*Discount offer cannot be combined with any other discount offers. Offer excludes Audio & Web Conferences. 

Company Directory 

¯ CUSTOMER SERVICE: For questions or concerns regarding seminars, 
conferences or product orders, please send an e-mail to our customer service 
department at cstserv~ruceci.com. 

¯ ON-SITE TRAINING: For questions or concerns regarding on-site training, please 
send an e-mail to our on-site department at onsite@ruceci.com. 

¯ FACILITIES: For questions or concerns regarding a hotel or other facility, please 
send an e-mail to hotels@ruceci.com. 

¯ GENERAL INFORMATION: For all other inquiries, please send an e-mail to 
info@ruceci.com. 



¯ WEBMASTER: If you are experiencing difficulty viewing your newsletter or 
accessing the NationalSeminarsTraining.com Web site, please send an e-mail to 
webmstr@ruceci.com. 

You are receiving this e-mail because in the past you turned to National Seminars Group 
or one of its divisions to meet your training needs. The purpose of this e-mail is to make 
sure you are aware of our expanding efforts to meet your needs via our Web site. We 
respect your privacy and your preferences for communications of this nature. If you’d 
rather not receive future e-mails from us, click here to unsubscribe. 

You may also unsubscribe by calling our customer service department at 1-800-258- 
7246. For any written correspondence, you may contact us at: 

Rockhurst University Continuing Education Center, Inc. 
6901 W. 63rd Street 
Overland Park, KS 66202 



From: 
Sent: 

To: 
Subject: 

Padgett-Thompson <NationalSeminars@nsg.chtah.com> 

Monday, May 3, 2010 2:07 PM 

Gore, Travis <stgore@email.unc.edu> 

How to Be an Outstanding Communicator: Just a Few Days Left to Register 

iX! 919=130510=208 

Dates & Locations In Other Events In STAR12 Private Traininq 00% Satisfaction 
Your Area Your Area Membersh £ Services Guarantee 

This program is a pad of the STAR12 Learning Network° Learn more about STAR12 



Has it been said enough yet? Can you stand to hear it one more time? 

Raleigh, NC 
06/01/10 
Event # 1827645 
Register Now 

The most important skill you can bring to any job is the ability to 
communicate. Period. 

In study after study, business leaders and managers all complain of the 
same thing: Lack of communication skills is the number one barrier to 
promoting employees. 

But what exactly does "communication skills" mean? It’s said so often 
now, it’s almost become its own buzzword. Let’s break it down. 

SPECIAL GROUP 

Enroll 3 people online, and a 
4th person can attend FREE! 
VIEW DISCOUNT DETAILS 

VIP #919-130510-208 

Good communicators: 

Can speak on the fly without embarrassing themselves or their 
bosses 

Can find a way to relate to people in order to get the job done 

Understand that some coworkers and employees need more from 
you than just the instructions 

Know the fine art (and yes it’s an art!) of persuasion and manage 
to complete seemingly impossible tasks 

Have discovered that active listening -- actually being a part of 
the conversation -- gets more results than useless flattery 

Know that "no man is an island" and building strong relationships 
up and down the ladder is crucial to your success 

Have an easier time completing every day tasks than poor 
communicators because they understand the basic principles of 
human interaction 

It goes without saying that good leaders are great communicators. But 
not everyone wants to be the next CEO. That’s ok! Good 
communicators are needed up and down the ladder. From customer 
service reps to administrative assistants to accountants, and mid-level 
managers to directors, vice presidents, and CEOs. 

No matter what level you currently work at in your company, good 



communication skills will serve you well. Whether you’re looking for 
your next promotion or trying to get that important project completed so 
you can go home on time, we can help. 

In just one day at How to Be an Outstanding Communicator, we will 
give you the skills you need to be more productive, to get more done in 
less time and with less hair pulling. We can show you how to build 
relationships that will help you now -- and later! We can help you find 
the poise and presence you need to speak confidently in meetings and 
target the behaviors that may be sabotaging your success. 

In short, we can turn you into an outstanding communicator -- in just 
one day! 

What you’ll cover in this amazing one-day workshop... 

The Ins and Outs of Interpersonal Communication 
~ 5 unbreakable laws of listening 

~ The secret to speaking assertively while saying less 

¯ How to apply artful persuasion techniques to win people over to 
your way of thinking 

¯ 7 magic words you must etch into your daily vocabulary to foster 
dignity, respect, and power 

~ 5 quick tips for turning every e-mail into a powerful communication 
tool 

Timeless Principles of Leadership 
¯ How to win loyalty from others ... with more than your charm 

¯ Tips for resolving conflict quickly (before it dampens your energy) 

~ The dynamics of confrontation: Learn the language of winners 

¯ How to develop healthy self-esteem and become a people 
magnet 

~ A 10-step journey to better communication in a leadership role 

Building Robust Relationships for Success 
~ Networking etiquette vs. protocol: Using polished communication 

to create successful relationships 

~ On-the-spot rapport builders you can use to reunite relationships 
with business acquaintances and old friends 

~ How to gracefully handle forgetting a name and reconnect without 
missing a beat 

¯ 10 sure-fire ways to stand out in a crowd 

~ How to convey strength, courage and confidence when meeting 
people face to face 

Managing Meetings With Style 
~ The key to understanding your audience and how to reach them 

¯ Overcome stage fright: Turning fear into enthusiasm 

~ How to gracefully deflect a personal attack 

~ The top 10 words you must avoid when presenting to a group 

~ 9 pivotal steps to reduce stress before making a presentation 

"A very rewarding and challenging 
seminar. I feel more confident 
about my newly refined 
communication skills after this 
highly effective workshop!" 
-- L. Norman, Communications 
Representative, Creative 
Management 

"1 learned how to be a more 
effective communicator and 
listener." 
-- Vanessa Kauffman, Wildlife 
Habitat Council 

"This seminar is the most powerful 
training I have received to help me 
in both my personal and 
professional life." 
-- Kim Hayden, Director-Grad 
Intern Programs, Univ. of IL 

"Communication has never been 
my strong point ... but after this 
thorough training, I’m more 
confident than ever." 
-- Curtis Lee, Twin 
Environmental 

"Everyone who works with another 
person should attend this course." 
-- C. Horne, Comp Benefits 
Administrator, HomeBanc 



PRIVATE TRAINING SERVICES ... 
There’s more here than meets the ear! 

Now ...if you have one or two employees who need a communication 
tune-up, send them to this public seminar. But if you’d like to instill true 
communication harmony between co-workers, bring this workshop on- 
site. 

This program is an extraordinary opportunity for team members who 
work closely together to understand their personal communication 
styles and the styles of their associates. 

Hundreds of businesses, nonprofits and government offices across the 
U.S. and Canada bring this seminar on-site every year to develop 
true interpersonal effectiveness. 

It’s surprisingly affordable ... we can present this workshop when and 
where it’s convenient to you ... and we can tailor the content to your 
unique challenges - whether it’s communication gaps caused by 
gender, race or generational differences! 

If you’re ready to move your organization to the next level, contact us 
about on-site training. Call one of our skilled Training Consultants at 
1-800-344-4613 today! Or, if you prefer, e=mail us or fill out our Web 
Request Form. 

You must be completely 
satisfied with the tools and 
techniques you’ll gain in this 
program or we’ll give you your 
money back. Guaranteed. 

He pfe  Resoerce 

6 Interactive Audio CDs, 
plus one workbook 

List Price: $89.95 
Your Price $79.95 (USD) 
More info>>> 

Out? 

STARt2 ~ 
Learn More, Pay 
Less~ 

Quick Tour 

Member Benefits 

Brochure Download 

Larc~e Group Option,. 

Membershi~ Levels 

The BUZZ 

FA Qs 

Contact Us 

We hear you -- and we’d like to help. That’s why we started the STAR12 Learning 
Network. It’s the most affordable way to get the skills you need to stay current ... 
even in the toughest of recessions. Check it out. 



iSte~ OW select Your Location & Date From the Option(s} Below: 

How To Be An Outstanding Communicator 
Registration Fee: $179 

Coming to Your Area 

Raleigh, NC 
06/01/10 
Event # 1827645 

ster Now 

Rave Reviews From Our Customers ... 

’This was one of the most engaging 
training programs I have ever attended." 
= J. Ottariano, Wells Fargo Bank 

"l really enjoyed the training. Lots of useful 
information and ideas.’ 
= $. Salaiz, Jardin de los Ninos 

"It was very informative, straightforward, 
and FUN!!’ 
- R. Padilla, Dona Ana County 

"The trainer was very energetic and 
knowledgeable." 
- P. Watriport, Baker College 

Don’t Forget: Enroll 3, and the 4~ attends FREE! 

If you enroll three people at regular price, a fourth person can attend absolutely free! To receive your 
GROUP DISCOUNT^, enroll online and provide your exclusive VlP #919-130510-208 when prompted 
during registration. 

^Discount offer cannot be combined with any other discount offers. 

Other Seminars and Conferences Coming to Your Area 

Management & Leadership For First-Time Supervisors/Managers:2 Day 

05/26/10 RALEIGH, NC- ~ister Now More Info Download Brochure 

Business Grammar & Proofreading 

06/09/10 RALEIGH, NC- Register Now More Info Download Brochure 

Developing Your Emotional Intelligence 

06/11/10 RALEIGH, NC- ~ister Now More Info Download Brochure 

Administrative Assistants Conference 

06/16/10 RALEIGH, NC- ister Now More Info Download Brochure 

How To Handle Conflict & Confrontation 

07/28/10 RALEIGH, NC- Register Now More Info Download Brochure 

The Management Course: Cutting Edge Skills for Today’s Managers 



08/03/10 RALEIGH, NC- ister Now More Info Download Brochure 

Advanced Training for Microsoft Excel 

08/04/10 RALEIGH, NC-      ister Now More Info Download Brochure 

The E-Mail and Business Writing Workshop 

08/11/10 RALEIGH, NC- Register Now More Info Download Brochure 

Improving Your Communication: Skills for Success 

08/18/10 RALEIGH, NC- ~ister Now More Info Download Brochure 

Essential Time Management and Organization Skills 

08/25/10 RALEIGH, NC-      ister Now More Info Download Brochure 

Essential Coaching & Mentoring Skills 

08/26/10 RALEIGH, NC- ~ister Now More Info Download Brochure 

Emotional Intelligence for Leaders: 2 Day 

08/30/10 RALEIGH, NC-      ister Now More Info Download Brochure 

How to Create & Deliver Exceptional PowerPoint Presentations 

09/09/10 RALEIGH, NC- Register Now More Info Download Brochure 

Essential Skills of Dynamic Public Speaking 

09/17/10 RALEIGH, NC-      ister Now More Info Download Brochure 

Leadership & Management Skills for Women 

09/22/10 RALEIGH, NC- ~ister Now More Info Download Brochure 

CUSTO~ISR S~RVIO~: For questions or concerns regarding seminars, conferences, or product orders, please send an e-mail to our customer 
service department at cstserv~Lcec com. 

Discover the many live seminars and conferences coming to your 
area at www Nat ona Sere na~sTra r’ nq com. 

ONo$1TA TRAINING: If you’d like in-depth, on-site training on this topic -- or if you have questions or concerns regarding on-site training -- please 
send an e-mail to our on-site department at or’sit~ uc~2c com. 

GBN~RAL IN~OR~ATION: For all other inquiries, please send an e-mail to nfo~ucec com. 

WBB#~ASTBR: If you are experiencing difficulty viewing this e-mail or accessing the NationalSeminarsTraining.com Web site, please send an e-mail 
to webmsb~’~cec com. 

You are receiving this e-mail because in the past you turned to National Seminars Group or one of its divisions to meet your training needs. We 
respect your privacy and your preferences for communications of this nature. If you’d rather not receive future e-mails from us, clck har~ to 
unsubscribe. 

You may also unsubscribe by calling our customer service department at 1-800-258-7246. For any written correspondence, you may contact us at: 

Rockhurst University Continuing Education Center, Inc. 



6901 W. 63rd Street 
Overland Park, KS 66202 



From: 

Sent: 

To: 

Subject: 

Athgo International <athgo_m@athgo.org> 

Monday~ May 3~ 2010 4:13 PM 

Gore~ Travis <stgore@email.unc.edu> 

Athgo Newsletter 

Can’t read this email? Try this. 

Upcomin$ Events & Prosrams 

Prescription for Sustainable Development 
Research & Development 

Opportunity Corner 

Athgo has recently launched a new applied R&D to enhance its global mission. The main research 
focus is on expanding the knowledge about constructive entrepreneurship. Other research areas 
include the science of ?start ups? to enhance the success rate of Athgo facilitated enterprise concepts 
and new technological advances that can accelerate the digitalization of innovation and entrepreneurial 
processes. We will also look at engineering a practical virtual environment that can effectively engage 
young people in constructive entrepreneurship. Learn More 

Blog 

I Athgo’s Founder and Chairman, Dr. Armen Orujyan is starting a 
I blog on Athgo’s site               , where he will share his 
I thoughts about Constructive Entrepreneurship and youth 
I engagement in global efforts toward poverty alleviation, wealth 
~ creation, and the UN MDGs. 

"And as young creative entrepreneurs, you and I are the catalysts to the necessary change and renewal 
that we need...right now! " Read ~ore 

Ath~o ~n ~,~ews 

Ath~ and Ub4 

UN 
Athgo International and the United Nations Office of the High Representative for 
the Least Developed Countries, Landlocked Developing Countries and Small 
Island Developing States agreed to formally collaborate in the areas of youth 
entrepreneurship (UN-OHRLLS). Athgo’s Chairman Dr. Armen Orujyan and the 
United Nations Undersecretary General, H.E. Mr. Cheick Sidi Diarra, the 
Special Adviser on Africa and High Representative for UN-OHRLLS signed a 
co aborat on etter on February 22, 2010. 

Internsh£~s - Check out our flexible online 
internship programs 

Associates Proq~%~.- Lead a project, 
become an Associate 

Jobs - Exciting new opportunities for those 
with technology background 

Interaction and Social Media 

¯ Facebook- Become a fan 
¯ Twitter- Follow us 
¯ Youtube - Watch us 

Support a Cause 

Athgo is on a mission to engage 10,000 
young people in constructive 
entrepreneurship annually. VVe a~reciate 
and vah~e an2 and all of Your contributions 
toward this mission, 

Donate Now 

If you do not wish to receive further emails from Athgo International please reply and type Remove in the subject 



From: 

Sent: 

To: 

Subject: 

Staples Advantage <Staples@e.staplesadvantage.com> 

Tuesday, May 4, 2010 9:03 AM 

Gore, Travis <stgore@email.unc.edu> 
Hurry! May tech deals end 5/29/10. 

If you cannot view this email click here. 

Act now! Savings end 5/29/10, 
Act fast for springtime savings on great tech products 

Staples is offering now. 

View all of the offers online now or visit 

StaplesLink.com® to see our entire selection of 
technology items. Hurry, these deals are only valid 

May 2 - May 29, 2010. 

¯ Store, share, back up or 
archive your valuable 
photos, music, video and 
multimedia files 

¯ Up to 52x recording speed 

Staples No. 571996 

Your Price: $16.~5 
Limited=Time Price: 

$8°95 

Brot’a~@ 7440N Laser ~d Ai!oir~oOne 

¯ Prints and copies up to 23 

ppm 

¯ Scans up to 600 x 2400 dpi 

optical resolution 

¯ 250-sheet input tray 

Staples No. 734634 

Your Price: $247~.?~5 

Limited=Time Price: 

$199.95 

¯ Secure, protect and lock 

down your notebook at the 

office, hotels, airports and 

libraries 
¯ Designed for tamper 

resistance 

Staples No. 784272 

Your Price: $4~.~5 

Limited-Time Price: 

$39.95 

¯ Shreds credit cards, 
staples, CDs/DVDs and 
paper clips 

¯ Heavy-duty, up to 100 
uses per day 

¯ Shred size: 1/4" strips 

Staples No. 723134 

Your Price: $ii~.~5 
Limited-Time Price: 

$99.95 



*Office 2010 downloads will be accessible at general availability. Discs can be ordered for a fee. 

Eligible Office 2007 software must be purchased from Microsoft or an authorized reseller and activated 

between March 5, 2010 and September 30, 2010. Request your Office 2010 product by October 31, 

2010 using your activated Office 2007 Product Key and dated sales receipt. One Office 2010 product 

per qualifying Office 2007 purchase, limit 25 per person. For Office 2010 download after availability 

and purchase of Office 2007, go to www.office.com/techg/or contact your Account Manager. 

Prices valid 5/2/10--5/29/10, or while supplies last. Order today at StaplesLink.com® or contact your Account 

Manager. Staples reserves the right to adjust prices in response to market conditions and industry-wide cost 

fluctuations. Offer cannot be combined with any other offer(s) or promotion(s). Please note that your business or 

employer and Staples Advantage® may already have an agreement for the purchase of products from Staples 

Advantage. In such case, the product offerings, price and other terms and conditions of such agreement 

supersede the offerings, prices and other terms and conditions contained herein. 

This email advertisement was sent by Staples Advantage, 500 Staples Drive, Framingham, MA 01702. Products 

and services subject to price change and availability. Not responsible for typographical errors. 

If you do not want to receive emails from Staples Advantage, click here. 

Please add Staples@e.staplesadvantage.com to your address book or contact list to make sure you get our 

mailings. 



From: 

Sent: 

To: 

Subject: 

UNC General Alumni Association <alumnimail@unc.edu> 

Tuesday, May 4, 2010 12:15 PM 

Gore, Travis <stgore@email.unc.edu> 

Out of the Blue: Tancredo Returns; Atwater Pleads Guilty; Resumes That Get Results 

1. Tancredo Returns to Protest This Time Is ~luted 

2. For UNC and Gala 

3. Atwater Pleads Guilt~ in Eve Carson ’08 Sla~ 

4. Graduate Proqrams: See How The~ Rank 

5. ~lasse~_Awards Reco 

6. UNC Solicits Comments for Academic Plan 

Travis Gore IV ’00 

Life Member 

Thank you for your life 

membership. 

1. ~,~embersh!~ ~,~atters: Advocac:~, 

2. Still Time to ~gn_~£~ for Annual Alumni Luncheon 

3. Get the Best of Both Worlds 

4. Join Alumni for the Annual Leqislative Reception 

5. Press Boxes~ Courtsides~ Behind the Scenes 

6. New Grads~ New GAA }’~lembers 

7. Career Teleclass: Resumes That Get Results 

8. Tell Us About _. Your Commencement 

Tancre~lo Returns to Speak; Protest This Time Is Mute~ 

Find the GAA and fellow alumni 

on the most popular social and 

professional networking sites. 

The former Colorado congressman definitely has his detractors at Carolina, but protest 

of his speech on Western civilization did not rise to the violence seen in April 2009. 

A proposed UNC research facility in the Galapagos Islands has had to find a new home 

amid political and environmental concerns in Ecuador. 

Atwater Pleads Guilty in Eve Carson ’08 Slaying 

Online Alumni 

Carofina Alumni 

A defendant charged with killing the student body president entered a guilty plea on 

federal charges, which could spare him the death penalty. State charges are still 

pending. 

Graduate Programs: See How They Rank 

Alumni Advisor 

Network 

Carolina’s professional schools and graduate programs appear on more than 15 lists of 

schools, programs and specialty areas newly ranked by U.S. News & World Report. 

x?sid =7570 

i Local Carolina 

Clubs 



The University has honored six outstanding employees with one of the most coveted 

distinctions Carolina bestows to faculty and staff. 

x?sid =7565 

Chancellor Holden Thorp ’86 is soliciting comments from the University community, 

including alumni, to help develop UNC’s next Academic Plan, a statement of objectives 

and priorities to guide development of academics. Send ideas to the steering 

committee at academi¢~lar-,%urlc.edu. Watch a video of the chancellor explaining the 

Academic Plan at                                      . 

Competitive faculty salaries and state-of-the-art facilities are critical for the University to 

retain its world-class ranking and to preserve the value of a Carolina diploma. The GAA- 

sponsored Tar Heel Network supports the University’s goals and priorities through 

advocacy with legislators. 

Join alumni and friends at The Carofina Club in the George Watts Hill Alumni Centeron 

Saturday, May 8, when the GAA’s 2010 Distinguished Service Medals will be presented to 

Barbara Rosser Hyde ’83, Brenda W. Kirby, Karol V. Mason ’79 and Roy A. Williams ’72 

(’73 MAT). To register, call (919) 962-1208. 

Carolina College for Lifelong Learning lectures given by top UNC professors are available 

for free on iTunesU. Hear from Stephen Walsh, Shelton Earp ’70 (MD, ’72 MS), Robin 

Visser, William Leuchtenburg and many more. The best part? No tests, no homework and 

no tuition. 

(Iogin required) 

Join the GAA, the Tar Heel Network and Chancellor Holden Thorp ’86 in Raleigh on June 9 

for the annual legislative reception for members of the N.C. General Assembly, UNC 

administrators and elected officials. Register online by May 31. 

On May 13, 7-9 p.m., you’re invited to an on-campus chat with Fred Kiger ’74 (’77 MAT), 

whose fascinating career has included four Olympics, three X-Games, three Emmys and 28 

seasons of Carolina athletics. GAA members attend for just $5. 

~..~.Z~!a lu mr~i ,unc,edu           x?S~D=7540 

On May 9, Commencement will create 4,000 Carolina alumni. Keep that UNC connection 

strong by giving a GAA membership to the new grad in your life; membership is 

discounted for the first year after graduation. 

Career Teleclass: Resumes That Get Results 

Dial in on May 17, noon-1 p.m., to learn how to use keywords and magnet phrases to 

create a resume that will get you an interview. Teleclasses are a GAA member benefit; 

advance registration is required. 

~’:]]alumrfi ur~c,edu           x?sid = !170 

Undergraduates in the class of 2010 will take part in their first college Commencement this 



week and members of the class of 1960 will be back to celebrate the 50th anniversary of 

theirs. Do you remember something special about your Commencement, maybe something 

the speaker said, the way you celebrated, the bittersweet occasion of bringing your 

student days at Carolina to a close? Share your Carolina stories on our Web site message 

board. 

~uncbb ~alumniconnections~com/’~showthread ~7t=44 

All alumni and friends are invited to read comments from fellow Tar Heels; registered users 

of the online community can open topics for discussion and post their thoughts on various 

subjects. 

PRIVACY POLICY: The "Out of the Blue" subscriber list is not open to the public, ensuring that your privacy and e-mail address are protected. The GAA does not 
sell information about you, including your e-mail address, to anyone for any purpose. If you suspect that your information has been misused, please let us know 
by sending an e-mail to:                      . If you do not wish to receive future "Out of the Blue" newsletters, please send your request to alumni- 

news@unc,edu and include your full name, address and class year, or unsubscribe via this link: Unsubscribe Link 

UNC General Alumni Association 
George Watts Hill Alumni Center 
Stadium Drive 
Chapel Hill, N.C. 27514 

702472576 



From: 

Sent: 

To: 

Subject: 

Rockhurst Audio Conference Series <NationalSeminars@nsg.chtah.com> 

Tuesday, May 4, 2010 2:36 PM 

Gore, Travis <stgore@email.unc.edu> 

Make difficult conversations with employees easy ... learn how here 

919-140510-402 

Additional Audio and Web Conferences 

May 26, 2010 



Conducting di~cu|t conversations is stressful at 
best = don’t let it put you on edge! 
You’re more than familiar with the "difficult conversations." 
The ones where you have to address personal issues affecting job 
performance or tackle dress-code violations ... instances where you 
KNOW the employee will break down in anger or tears. Worst of all, 
there’s the one where you must tell someone it’s time to shape up or ship 
out! 

You put these conversations off for days -- even weeks! You dread the 
whole thing and just want it to be over! You can’t avoid them forever, but 
thanks to this all-new Conference, you don’t have to face them alone! 

Take control of tough conversations and eliminate 
the anxiety and stress that come with them! 
You can spend a lot of time and energy worrying about difficult 
conversations. The stress and anxiety alone can be overwhelming. 
Where do you begin? What should you say? Will it ever get easier? If 
you find yourself asking these questions, you need help and you need it 
now! 

This Audio Conference will show you exactly what it takes to make 
difficult conversations easier on you AND your employees! Learn how to 
begin a tough conversation, what mistakes to avoid, strategies for 
overcoming emotional breakdowns, how to handle threats and 
accusations, and more! 

Every minute that you put off an employee issue, you face plummeting 
morale and lost productivity. You have to deal with employee issues 
head-on. 

Don’t fall victim to one of the most difficult management issues today. 
Enroll now and get the skills you need to make difficult conversations 
easy and effective. 

Discount Details 

E I I N ow 

ManagementTeam at 
No E~ra Charge! 
You have the power to take the fear, stress, 
and anxiety out of difficult conversations for 
all your managers with this Special 
Opportunity! 

Thanks to our Unlimited Listeners per 
Connection deal you can ensure all your 
managers and supervisors have the 
confidence and skills to handle difficult 
employee conversations -- for FREE! 

When you enroll, you’ll get a unique PIN 
number that entitles you to a single phone- 
line connection that can only be used once. 
But you can invite your colleagues to gather 
around your speaker phone or Polycom® 
and listen for FREE! 

¯ Dress-code violations         ¯ Turning down a raise request 

¯ Termination ¯ Personal hygiene issues 

¯ Tardiness and absenteeism ¯ Inappropriate conduct (face- 

¯ Changing someone’s job to-face and over e-mail) 

When you enroll in Straight Talk for 
Unproductive and Underperforming 
Employees, you’ll receive a free copy of 
The Conversation Starter Checklist. 

You’ll get a comprehensive checklist 
designed to put you in control of every 
conversation. This invaluable resource 
takes the anxiety and stress out of every 
difficult conversation no matter what the 
topic is! 



responsibilities ¯ Addressing rude behavior 

¯ Giving a negative ¯ Misuse of company property 

performance review 
There are a million and one tough conversations that can crop up at 
any time. They’re not easy on you or your employees. Take one hour 
of your time and get the skills you need to make difficult 
conversations less stressful and more effective. Enroll now! r It First From 

Past Attendees! 
"1 really liked how much information 
was touched on in a short amount of 
time. Helpful and efficien!!" 

¯ Identifying the primary causes of difficult conversations 

¯ Beginning with the end in mind: creating the framework for difficult 

conversations 

¯ How to begin your conversation for a positive outcome 

¯ Questions to ask that get to the heart of the matter and why 

they’re so important 

¯ Listening skills that open the path of communication 

¯ Avoiding misinterpretations with these communication tips 

¯ Understanding the most common objections and how to avoid 

them 

¯ Strategies for overcoming emotional outbursts -- yours and theirs 

¯ How to handle threats, accusations, defiance, and more 

¯ Top mistakes most managers make during difficult conversations 
and how to avoid them 

"The Q&A session was extremely 
beneficial." 

"I’ve been looking for something like 
this for over a year. The 
convenience of audio training is 
terrific!" 

"Eleven of us participated in this 
conference. We all enjoyed it!" 

"Wonderful presentation ... 
extremely helpful." 

"Very informative and useful!" 

Q&A Session: Upon enrolling in the seminar, you will have the 
opportunity to submit your questions via e-mail. Time permitting, our 
trainer will address questions from Conference participants. Many 
questions will be addressed in the Conference itself. Others will be 
addressed in the supporting materials that will be available 

Your session will be led by none other than Pamela Jett, one of the 
most respected and requested communication-skills trainers in the 
country today! Pamela has traveled from coast to coast teaching 
people how to handle difficult conversations more 
effectively. Described by many as inspirational as well as informative, 
Pamela takes the fear and frustration out of difficult conversations. 
Her students learn how to avoid the most common mistakes 
managers make when having difficult conversations, and they leave 
armed with proven and practical advice for making each conversation 
less stressful and more effective. 

Blessed with a dynamic speaking style that grabs hold of every 
audience member, Pamela will make this one-hour Audio Conference 
one of the most unforgettable training events you will ever 
experience. And with the amazingly valuable communication 
strategies she’ll share with you, you’ll never be at a loss for words in a 
difficult conversation ever again. 

You  GuaraHtee of 

We guarantee the information you’ll gain by 
attending Straight Talk for Unproductive 
and Underperforming Employees will 
help overcome the fear, anxiety, and stress 
that come with tough conversations. We 
promise you’ll receive all this and more -- 
or we’ll give you your money back. Every 
penny. Guaranteed. 

How Your Audio 
Conference Works 
Step 1 : On the date of the Conference, 
you’ll call a special 800 number given to 
you during confirmation. 

Step 2: An operator will answer your call 
and ask you to provide your unique PIN, 
also given to you during confirmation. 

Step 3: The operator will connect you to 
the Conference. If you have additional 
questions, please visit our FAQ ~. 

*In case of emergency, we will substitute an equally qualified trainer. 



ENROLLMENT ~NFORMAT~ON 

Audio Conference - May 26, 2010 
Conference Star Times: All times are given in daylight time. Audio Conferences last 60-90 minutes. 
2 p.m. Eastern ~ 1 p.m. Central ~ 12 p.m. Mountain ~ 11 a.m. Pacific ~ 10 a.m. Alaskan ~ 8 a.m. Hawaiian 

Click on a link below to proceed to registration. 

Important: To receive your online enrollment discount, enter your Internet Code* when prompted during the 
checkout process. Your discount will be applied at the end of your checkout. 

Conference I Standard Price I Eomai~ Discount You Pay Only 

Straight Ta~k for Ur~roduc#ve and 
Underzserform~#~ Emp~ovees 
Event Only 

$229 SAVE $50 $179 

Straight Ta~k for Un~#roducdve and 
Underperforming es 
CD** Only 

$229 

Straight TaIk for Un~sroduc#ve and 

Unde@erformm~ es 
Event + CD** 

COMBO DEAL! 
$458 

SAVE $250 
$208 

separately. The CD re¢ordisg will be available appro×i~r~ately 14o2i days a~er the Cor~fere~ce. 

Want to talk to a live person? 
Contact customer service at 1-800-258-7246 

Your confirmation will be delivered via e-mail, so an e-mail address is required for registration. 

~ ONLINE ENROLLMENT DISCOUNT DIRECTIONS 
Enroll online by 05/26/10 to save $50 off the standard enrollment fee. 

*To receive your online discount, provide both your exclusive Internet Code 13660 and VIP #919-140510-402 when 
prompted during registration. You may pass along this discount offer to others in your organization, but they must 
use your Internet Code and VIP# and also register online to receive the discount. 

^Discount offer cannot be combined with any other discount offers. 

Upcoming Audio and Web Conferences 

Play 19, 2010 



May 25, 2010 

May 27, 2010 

June 02, 2010 

June 03, 2010 

June 09, 2010 

June 10, 2010 

June 15, 2010 

June 16, 2010 

June 22, 2010 

June 23, 2010 

June 24, 2010 

June 29, 2010 

June 30, 2010 

Check Out Our Other Great Training 



COMPANY D~RECTORY 

CUSI~O}~ ER SERVICE: For questions or concerns regarding seminars, conferences, or product orders, please send an e-mail to our customer service department at 

cstserv@),ruceci com. 

F~ND FULL-DAY AND ~,~ULTIPLE-DAY TRAiNiNG COMING TO YOUR AREA: Discover the many live seminars and conferences coming to 
your area at ~&~¢w NationaISeminarsTrainin2~ com. 

ON.-S~"~E "[’RAiNiNG: If you’d like in-depth, on-site training on this topic -- or if you have questions or concerns regarding on-site training -- please send an e-mail to our 

on-site department at onsite@!ruceci com. 

GENERAL ~NFOR~’~AT~ON : For all other inquiries, please send an e-mail to info~gkruceci com. 

WEB IV~ASI"ER: If you are experiencing difficulty viewing this e-mail or accessing the NationalSeminarsTraining.com Web site, please send an e-mail to 

we bm st r~r~o~b.ru ceci co m. 

You are receiving this e-mail because in the past you turned to National Seminars Group or one of its divisions to meet your training needs. We respect your privacy and your 
preferences for communications of this nature. If you’d rather not receive future e-mails from us, c~’K here to unsubscribe. 

You may also unsubscribe by calling our customer service department at 1-800-258-7246. For any written correspondence, you may contact us at: 

Rockhurst University Continuing Education Center, Inc. 
6901 W. 63rd Street 
Overland Park, KS 66202 



From: 

Sent: 

To: 

Subject: 

Staples Advantage <Staples@e.staplesadvantage.com> 

Wednesday, May 5, 2010 9:09 AM 

Gore, Travis <stgore@email.unc.edu> 
Are you in the market for a new printer? 

If you cannot view this email click here. 

Connect your team to fast, capable network-ready HP 

printer’s and watch offce p~oductiv ty peak. You save 

space, you save on supples, you save all the headaches 

of ma nta n ng muir pie pr nters. Plus you’ll save up to 

33% on select HP pr nters from Staples rght now. 

Limited-time savings on HP printers from 

Order today from 5taNesLink,com@, 

¯ Prints up to 12 ppm black, 8 

ppm color 

¯ First page out in 

approximately 25.5 seconds 

¯ Duty cycle up to 30,000 

pages per month 

¯ 10.0"H x 15.7"W x 17.8"D 

Staples No, 734829 

Mfr. No. HEW-CC378A 

Your Price: ~. 

8299,95 

¯ Prints up to 21 ppm black 

and color 

First page out in 

approximately 17.7 seconds 

Duty cycle up to 40,000 

pages per month 

12.7"H x 15.9"W x 19.1"D 

Staples No. 757917 

Mfr. No. HEW-CB495A 

Your Price: ~44~.~5 
Limited-Time Price: 

¯ Prints and copies up to 12 

ppm black, 8 ppm color 

¯ First page out in 

approximately 25.5 seconds 

¯ Duty cycle up to 30,000 

pages per month 

¯ 19.1"H x 19.6"W x 19.3"D 

¯ Prints and copies up to 21 

ppm black and color 

¯ First page out in 

approximately 17.9 seconds 

¯ Duty cycle up to 40,000 

pages per month 

¯ 21.7"H x 19.6"W x 19.4"D 

Staples No. 738574 Staples No. 756144 

Mfr. No. HEW-CC431A#ABA Mfr. No. HEW-CC436A 



Your Price: 

Limited-Time Price: 

$599.95 

¯ Prints up to 35 ppm black, 

34 ppm color 

¯ Duty cycle up to 15,000 

pages per month 

¯ 250-sheet-capacity paper 

tray 

¯ 7.1"H x 19.5"W x 18.9"D 

¯ Prints up to 35 ppm black, 

34 ppm color 

¯ Duty cycle up to 15,000 

pages per month 

¯ 250-sheet-capacity paper 

tray 

¯ 11.8"H x 19.5"W x 18.9"D 

Staples No. 779671 Staples No. 772940 

Mfr. No. HEW-CBO92A Mfr. No. HEW-CBO22A 

Your Price:.~.~.~ ...... Your Price: 

$99,95Limited-Time Price: ~                                                                   ~;~ ~ ~                  $229,95Limi~d-Tim~ 

*Cables not included. 

Prices valid 5/2-5/29/10. Order today at StaplesLink.com® or contact your Account Manager. Staples reserves the right to 

adjust prices in response to market conditions and industry-wide cost fluctuations. Offers valid while supplies last and 

cannot be combined with any other offer(s) or promotion(s). Please note that your business or employer and Staples 

Advantage® may already have an agreement for the purchase of products from Staples Advantage. In such case, the 

product offerings, price and other terms and conditions of such agreement supersede the offerings, prices and other terms 

and conditions contained herein. 

This email advertisement was sent by Staples Contract & Commercial, Inc. ("Staples Advantage"), 500 Staples Drive, 

Framingham, MA 01702. Products and services subject to price change and availability. Not responsible for typographical 

errors. 

If you do not want to receive emails from Staples Advantage, click here. 

Please add Staples@e.staplesadvantage.com to your address book or contact list to make sure you get our mailings. 



From: 

Sent: 

To: 

Subject: 

Attach: 

scanner@unc.edu 

Thursday, May 6, 2010 9:23 AM 

Gore, Travis <stgore@email.unc.edu> 

20100506092317218.pdf 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 05.06.2010 09:23:16 (-0400) 

Queries to: scanner@unc.edu 



From: 

Sent: 

To: 

Subject: 

CBSSports.com <newsletters@CB S Sports.online.com> 

Thursday, May 6, 2010 11:12 AM 

Gore, Travis <stgore@email.unc.edu> 

Your First Shot to Win an iPad 3G 

Special Offer from CBSSpo~s.com 

~Join Thrillist, dammit. 

You’re invited to join THRILLlST, 
plus you’ll be automatically 
entered to win an iPad 3G! 

Enter 

IT’S FREE. GET ON THE LIST. 

ThriNst sifts through the crap to find the best of what’s new or 
unknown in your ’hood and on the web. 

Each day, you’ll get info on the one new restaurant, bar, event, or 
service you need to know about that day. Whatever it is, we 
promise it won’t suck. 



Recent discoveries include a restaurant with cheeseburger spring 
rolls, a 24,000 square foot sports bar with stadium seating, and a 
Vietnamese beer garden accessible only through a subterranean 
walk-in cooler. 

for Thri~ist and you’ll be automatically entered to win 
a brand-new iPad 3G, 

~ Accept 

Click here to u~subscribe ~?om Thrillist. 

Sent by: Thrillist.com, 568 Broadway, Suite 605, New- York, NY 10012. 

CBS Interactive Inc. 235 Second Street, San Francisco, CA 94105 

Unsubscribe I Manage Subscriptions I privacy Policg 



From: 

Sent: 

To: 

Subject: 

ESPN The Magazine <memberservices@espn.go.com> 

Thursday, May 6, 2010 8:25 PM 

Gore, Travis <stgore@email.unc.edu> 

Your May-17-10 digital issue of ESPN Magazine is here! 

Your current digital issue of ESPN The Magazine is now available! Get the Max: 
!7=10 issue. 

As a valuable ESPN The Magazine subscriber, you get FREE access to ESPN 
Insider, the most predictive sports analysis and insight on the web, for the 
remainder of your subscription at NO EXTRA CHARGE. If you haven’t already 
registered, click here to view your digital magazine and activate your FREE ESPN 
Insider account. 

COVER STORY: Giuse~e Rossk The One Who Got Awa~Z 

Featured Articles: 
¯ MLB Confidential: The Anon Poll Touches ’em All 
¯ Last          ers want to face during a bench-clearing brawl? An~d2£ but Farnswo[th. 
¯ The Man For The Moment: L2~oto Machida is Boring_but he ma~ be exactB~, what MMA needs 
¯ Ho!lin(~.e_..,[.: Debunkin 
¯ NBA Stock Watch: Rising Prospects 

Enjoy your magazine! 

Want to be on the cover of ESPN The Magazine? Click here for details. 

This email was sent to: stgore@email.unc.edu 

Please do not reply to this email as this mailbox is not monitored and you will not receive a response. 

[f you no longer wish to receive this email notification, please click here. 

Need help with your digital subscription? Contact Customer Support: 
Wish to cancel your digital subscription? Email subcircp~@earthlinkmet 



From: 

Sent: 

To: 

Subject: 

NationalSem inarsTrain ing. com < NationalSem inars@nsg, chtah, com > 

Friday, May 7, 2010 10:45 AM 

Gore, Travis <stgore@email.unc.edu> 

Flaming-Hot Friday Deal! Bring a Friend for FREE! 

iX! 919=240510-201 

NationalSeminarsTraining.com 
Ce~ebrate Friday -- Bring a Friend for FREE! 



Hi Travis, 

You’ve almost made it ... only a few hours left till the WEEKEND! So, to keep your momentum going, we’re 
adding fuel to your fire with this flamingohot Friday deal! 

For 7 days only, enroll in any of the career-igniting one- or two-day training events listed below and you 
can bring a friend with you for free! That’s right, FREE! 

But you better hurry before this blazing-hot deal fizzles out! See you in training. 

1st Person 2rid Person 
Price Price 

Management & Leadership For First= Time Supervisors/Managers:2 $399 FREE 
Day 

05/26/10 - Raleigh, NC - Reqister Now More Into View £roch~Jre 

How To Be An Outstanding Communicator $179 FREE 
06/01/10 - Raleigh, NC - Re~sterNow More Into View£rochure 

Business Grammar & Proofreading $199 FREE 
06/09/10 - Raleigh, NC - Re~ister Now More Into View£roch~re 

Developing Your Emotional Intelligence $199 FREE 
06/11/10 - Raleigh, NC - Register Now More Into View£rochure 

Administrative Assistants Conference $199 FREE 
06/16/10 - Raleigh, NC - Re,Lister Now More I~fo View£rochure 

OSHA Safety Training: The 30-Hour Compliance Course $1199 FREE 
07/12/10 - Atlanta, GA - Register Now More I~fo View £rochure 

FMLA Compliance Update $249 FREE 
07/15/10 - Raleigh, NC - Relister Now More Into View £roch~Jre 

How To Handle Conflict & Confrontation $199 FREE 
07/28/10 - Raleigh, NC - Register Now More I~fo View£rochure 

The Management Course: Cutting Edge Skills for Today’s Managers $179 FREE 

08/03/10 - Raleigh, NC - Re&isterNow More Into View£rochure 

Advanced Training for Microsoft Excel $179 FREE 
08/04/10 - Raleigh, NC - Re~isterNow More Into View£roch~re 

The E=Mail and Business Writing Workshop $199 FREE 
08/11/10 - Raleigh, NC - Re~ister Now More Into View E~roch~Jre 

improving Your Communication: Skills for Success $249 FREE 
08/18/10 - Raleigh, NC - =R_.e~qister Now More I~fo View E~rochure 

$179        FREE 
Essential Time Management and Organization Skills 



08/25/10 - Raleigh, NC - Register Now More Info View Brochure 

Essential Coaching & Mentoring Skills 
08/26/10 - Raleigh, NC - Regjster Now More Info View Brochure 

Emotional Intelligence for Leaders: 2 Day 
08/30/10 - Raleigh, NC - Re~ister Now More Info Miew Broch~Jre 

How to Create & ~eliver Exceptional PowerPoint Presentations 
09/09/10 - Raleigh, NC - Re~zister Now More Info MiewBrochure 

Essential Skills of ~ynamic Public Spea~ing 
09/17/10 - Raleigh, NC - Register Now More Info MiewBrochure 

Leadership & Management Skills for Women 
09/22/10 - Raleigh, NC - ~ister Now More Info Miew Brochure 

Payroll Law 
09/22/10 - Raleigh, NC - Recjister Now More Info View Brochure 

Business Writing & Grammar Skills: 2 Day 
09/30/10 - Raleigh, NC - Reg.!ster Now More Info View Brochure 

$249 FREE 

$399 FREE 

$249 FREE 

$249 FREE 

$249 FREE 

$199 FREE 

$299 FREE 

*DISCOUNT INSTRUCTIONS: ONLINE REGISTRATION BY 05/14/10 REQUIRED 

To receive your Special Discount*, enroll at least two people online and provide both your exclusive Internet 
Code 13689 and VIP #919-240510-201 when prompted during registration. You may pass along this discount 
offer to others in your organization, though they must use your Internet Code and VIP # and also register online 
to receive the discount. This exclusive discount expires 05/14/10. 

*Discount offer cannot be combined with any other discount offers. Offer excludes Audio & Web Conferences. 

Company Directory 

CUSTOMER SERVICE: For questions or concerns regarding seminars, conferences or product orders, 
please send an e-mail to our customer service department at cstserv~ruceci.com. 
ON-SITE TRAINING: For questions or concerns regarding on-site training, please send an e-mail to our 
on-site department at onsite~rucecLcom. 
FACILITIES: For questions or concerns regarding a hotel or other facility, please send an e-mail to 
hotels~ruceci.com. 
GENERAL INFORMATION: For all other inquiries, please send an e-mail to info@ruceci.com. 
WEBMASTER: If you are experiencing difficulty viewing your newsletter or accessing the 
NationalSeminarsTraining.com Web site, please send an e-mail to webmstr@ruceci.com. 

You are receiving this e-mail because in the past you turned to National Seminars Group or one of its divisions to 
meet your training needs. The purpose of this e-mail is to make sure you are aware of our expanding efforts to 
meet your needs via our Web site. We respect your privacy and your preferences for communications of this 
nature. If you’d rather not receive future e-mails from us, click here to unsubscribe. 

You may also unsubscribe by calling our customer service department at 1-800-258-7246. For any written 
correspondence, you may contact us at: 

Rockhurst University Continuing Education Center, Inc. 
6901 W. 63rd Street 
Overland Park, KS 66202 



From: 

Sent: 

To: 

Subject: 

Rockhurst Conference Series <NationalSeminars@nsg.chtah.com> 

Friday, May 7, 2010 3:05 PM 

Gore, Travis <stgore@email.unc.edu> 

Reading Contracts: How to Avoid Making Costly Mistakes 

919-370510-201 

Additional Audio and V\/eb Conferences 

~aay 11~ 2010 



Enrott Now 

Meet Your Speaker: 
Jodie-Beth Galos, Esq., SPHR 
Jodie-Beth Galos is widely regarded by 
organizations large and small as an 
employment-law expert with an uncanny 
talent for taking complex compliance issues 
and presenting them in easy-to-understand 
terms. 

Galos has an extensive background in 
employment law, having practiced with two 
nationally known law firms before moving 
into corporate positions at Shearson 
Lehman/American Express and Saks Fifth 
Avenue. 

Galos holds a B.A. from Barnard College, 
Columbia University and a J.D. from Boston 
University School of Law. She is regularly 
featured on CNBC, CNN, and in Money 
Magazine. *In case of emergency, we will 
substitute an equally qualified trainer. 

Your Risk-Free Guarantee 
We stand behind our Web Conferences with 
our 100 percent guarantee of complete 
satisfaction. You must agree that this 
program was worthwhile for you, or we’ll 
refund your registration fee in full. 
Guaranteed. 

Invite Your Coworkers to 
Attend for FREE! 
When you enroll in this Conference, you’ll 
be entitled to one Conference connection 
and the extra benefit of gathering as many 
people around your computer as you can. 

You can maximize the reach of this training 
even more by setting up your own 
Conference screening room in your 
organization. For more details on how to get 
more from this Conference by creating your 
own training room in your office, click here! 

Interpreting legally binding contracts doesn’t have to tie your 
stomach in knots. 
When it comes to contracts, you and your organization are putting it all on the "dotted" 
line. Literally. You know there isn’t room for error. You have to know what you’re 
signing. You have to look for red flags. You have to interpret fine print in a matter of 
days. Most of all, you have to protect your organization’s interest and get the deal you 
want. 

Talk about pressure. 

If you want relief from the stress ... easy techniques that make reading contracts a 
breeze ... warning signs that indicate you have trouble ... look no further. This time- 
saving Web Conference is chock-full of secrets for working more efficiently with 
contracts. 

Learn your legal rights ... obligations ... and risks here. 
This Web Conference unveils the most important strategies you need when working 
with contracts. You’ll learn what all legally binding contracts must have ... questions 
every contract should answer ... steps that make reviewing contracts a breeze ... and 
much more. 

Don’t suffer from "What did I just sign?!" dread m Enroll Today! 

You’ll Discover ... 

¯ The biggest mistakes people make when reviewing contracts and how to avoid 
them 

¯ Questions you should ask and have answers to when reviewing contracts 

¯ Steps to quickly and easily review contracts 

¯ What makes contracts legally binding 

¯ Warning signs that a contract is bad news for you 

¯ Time-saving tips for reading the fine print 

¯ What every contract must include to be legally binding 

¯ The extent to which verbal contracts can be enforced 

Q&A Session: 
Upon enrolling in the Web Conference, you will have the opportunity to submit your 
questions via e-mail. Time permitting, our trainer will address questions from 
Conference participants. Many questions will be addressed in the Conference itself. 
Others will be addressed in the supporting materials that will be available exclusively to 
Conference participants. 

ENROLLMENT ~NFORMAT~ON 



Web Conference - May 11, 2010 
Conference Star Times~ All times are given in daylight time. Web Conferences last 60-90 minutes. 
2 p.m. Eastern ~ 1 p.m. Central ~ 12 p.m. Mountain ~ 11 a.m. Pacific ~ 10 a.m. Alaskan ~ 8 a.m. Hawaiian 

Click on a link below to proceed to registration. 

important: To receive your online enrollment discount, enter your Internet Code* when prompted during the 
checkout process. Your discount will be applied at the end of your checkout. 

Conference I Standard Price I Eomail Discount You Pay Only 

Read~n Contracts 
Event Only $229 SAVE $50 $179 

Read~n Contracts 
CD-ROM** Only $229 

Read~n Contracts 
Event + CD-ROM** 

COMBO DEAL! $458 
SAVE $250 $208 

*~For your co~vee[eBce, a CDoRO~I recording is [~ade of each Rockhurst Web Corffere~ee. You r~ay choose to purchase the CDoRO#a either along with the Corffere~ee 
or separately. The CDoRO[~ recordi[~g will be available approxi~t~ately 14o27 days aAer the Co[~fere[}ce. 

Want to talk to a live person? 
Contact customer service at 1-800-258-7246 

Your confirmation will be delivered via e-mail, so an e-mail address is required for registration. 

~ ONLINE ENROLLMENT DISCOUNT DIRECTIONS 
Enroll online by 05/11/10 to save $50 offthe standard enrollment fee. 

*To receive your online discount, provide both your exclusive Internet Code 13698 and VIP #919-370510-201 when 
prompted during registration. You may pass along this discount offer to others in your organization, but they must 
use your Internet Code and VIP# and also register online to receive the discount. 

ADiscount offer cannot be combined with any other discount offers. 

Upcoming Audio and Web Conferences 

May 25, 2010 

May 26, 2010 

May 27, 2010 



June 02, 2010 

June 03, 2010 

How to T~k About P~ in ~ Tou~ ~o~om~ 

June og, 20~ 0 

June 10, 2010 

June I£, 2010 

June I~, 2010 

June 22, 2010 

June 23, 2010 

June 24, 2010 

June 2g, 2010 

~e~Ith ~v~m~ Acco~mt~ 

June ~0, 2010 

~o~ to ~v~t ~      ~ 

July 0Y, 2010 

Oheok Out Our Other Gre~t Tr~m~mg _. 



COMPANY D~RECTORY 

CUSTO[v~ ER SERM~CE: For questions or concerns regarding seminars, conferences, or product orders, please send an e-mail to our customer service department at 

cstserv~&.r/,cec com. 

FiND FULLoDAY AND ~ULTIPLEoDAY TRAiNiNG CO#41NG TO YOUR AREA: Discover the many live seminars and conferences coming to 
your area at ~#,*,,*~*~’ Natio~-aISem l’ars~ra nil~A com. 

ON~TE TRAiNiNG: If you’d like in-depth, on-site training on this topic -- or if you have questions or concerns regarding on-site training -- please send an e-mail to our 

on-site department at ons te~ ceci com. 

GENERAL ~NFOR~#IATION : For all other inquiries, please send an e-mail to l#o~rucec com. 

WEB~IASTER: If you are experiencing difficulty viewing this e-mail or accessing the NationalSeminarsTraining.com Web site, please send an e-mail to 

webmstr~’ucec com. 

You are receiving this e-mail because in the past you turned to National Seminars Group or one of its divisions to meet your training needs. We respect your privacy and your 
preferences for communications of this nature. If you’d rather not receive future e-mails from us,         to unsubscribe. 

You may also unsubscribe by calling our customer service department at 1-800-258-7246. For any written correspondence, you may contact us at: 

Rockhurst University Continuing Education Center, Inc. 
6901 W. 63rd Street 
Overland Park, KS 66202 



From: 

Sent: 

To: 
Subject: 

Training for Managers < NationalSem inars@nsg, chtah, com > 

Monday, May 10, 2010 2:33 PM 

Gore, Travis <stgore@email.unc.edu> 

Management and Leadership Skills for First-Time Supervisors and Managers 

iX! 919=120510-215 

Dates & Locations In Other Events tn STAR12 Private Trainin~ 
Your Area Your Area Membership_ Services 

00% Satisfaction 
Guarantee 

This program is a paA of the STAR12 Learning Network, Learn more about STAR12 today, 



Spend two intensive ~ys immersed ~ the ~itical skills ~d techniques 
that’|! ~ke MI the difference to your success as a leader! 

Never again feel overwhelmed by your 
new responsibilities 
As a new manager you’re under tons of pressure to succeed. Sometimes it can 
feel like the whole world is watching your every move, just waiting for you to fail. 
But now you have a secret weapon: When you enroll in this workshop, you’ll learn 
the foundations of effective management and leadership skills in two days -- 
skills guaranteed to make your job easier and your team more successful. 

You’ll learn how to: 

Motivate employees to give 110% 
Build a cohesive, high-performance team 
Build communication skills that help you really get through to employees, 
peers, and higher-ups 
Effectively manage projects, objectives, and timelines 
Discover how-to’s for dealing with difficult and nonperforming employees 
And much more! 

Put your new management career on 
the fast track! 
We created this training event to help you do just that. It’s two fast-paced, highly 
interactive days packed with invigorating discussions, eye-opening exercises, 
and guaranteed fun, excitement, and laughter! 

The techniques you’ll learn here are the critical, must-have skills that will help you 
overcome every supervisory challenge ... make you more productive ... and will 
allow you to soar higher in the eyes of your staff, your peers, and your bosses! 

SPECIAL E-MAIL 
DISCOUNT 

Save $100 
Internet Code 13756 
VIP #919-120510-215 

(discount details) 

Coming to Your Area 
Soon! 
Raleigh, NC 
05/26/10 
Event # 1827276 
Register Now 

A Glimpse at Your Agenda ... 

Learn how to: 

¯ Combat even the most difficult attitude problems 

¯ Build on your own unique strengths to develop a confident, professional 
leadership style 

Down~oad complete 
course brochure! 

Top Managers 
Say it Best! 



¯ Give crystal-clear instructions that eliminate misunderstandings 

¯ Handle employee confrontations in a calm and professional manner 

¯ Maintain respect and compliance with protocol while preserving positive 
relationships with your staff 

¯ Quickly establish your credibility and earn respect throughout the 
company 

¯ Deliver constructive feedback that produces positive change, 
not resentment 

¯ Understand why star employees quit - and how to keep them around 

¯ Speak up powerfully and confidently in meetings 

¯ Become a respected leader that employees are eager to work with 

¯ Conduct stress-free performance appraisals that will improve behaviors 

¯ Position yourself as the next shining star in your organization 

¯ And much, much, more! Download broch~r÷ for corn ~enda! 

"More managers - even those 
with experience - need to 
participate in this workshop." 
-- M. McAlexander, 
Instructor 

"1 have learned that I do have 
the skills to become a great 
manager." 
-- D. Frazier 
Assistant Manager 

"1 am bringing a wealth of 
information back to my 
workplace and highly 
recommending this seminar to 
my coworkers." 
-- S. Kowler 
Lead Representative 

"You’ll learn how to manage 
’yourself,’ not just manage 
people." 
-- E. Grover 
Residence Manager 

Motivate, inspire, and lead others to maximum performance 
while gaining the trust and respect of those around you 
Wouldn’t you like to achieve exceptional results through others? Sure, that’s 
the ultimate goal of every manager. But to do that means you need to combine 
your technical expertise with proven management strategies that ensure you can 
be a forward thinker, coach, motivator, and occasionally, a cheerleader. 

Whether you’re grooming your star performers to take their own next steps, or 
turning around problem employees, it’s your effective management and 
leadership of others that lets you reach YOUR true potential. In turn, you’ll be 
seen as someone who gets things done and inspires others. 

What are you waiting for? Enroll RIGHT NOW! 
When you get right down to it, you’re the only one who has total control over your 
career.The techniques you’ll learn here are the critical, must-have skills that will 
help you overcome every supervisory challenge ... make you more productive ... 
and will allow you to soar higher in the eyes of your staff, your peers, and your 
bosses! 

Your 100% Money- 
Back Guarantee of 
Satisfaction! 

We guarantee that the tools and 
strategies you’ll gain in 
Management & Leadership 
Skills for First- Time 
Supervisors & Managers will 
help you become a more 
effective, more motivating leader 
-immediately! If you aren’t 
100% satisfied, we’ll refund your 
entire enrollment fee. 
Guaranteed. 

Private Training Services 

Train Your Entire New IVlanagement Team With 
On-Site Training! 

Every year, hundreds of good-intentioned organizations look down the 
bench, tap their star performers on the shoulders and say "congratulations, 
you’re a manager now." Then, after all the excitement dies down, the awful 
truth sinks in - these people don’t have the experience, knowledge or skills 

Exclusive From Our 
Resource Store: 
Motivation and 
Goa~=Setting 
Powerf~ Too~s to Achieve 
Persona~ and Professiona~ 
Objectives 



to handle the job! 

Thankfully, you can bring this seminar on-site and train everyone who’s 
made the transition into a supervisory role within the last two years. In this 
comprehensive workshop, they’ll gain the essentials skills and techniques 
they need to successfully walk in their new shoes. 

Customized training: We can customize this program to address 
the tough supervisory challenges that are unique to your 
organization and your industry. 
Training at your convenience: With the help of your personal 
training consultant, you pick the date, time, and format for your 
training event. 
100% Guarantee: If you’re not 100% satisfied with your training 
experience we’ll refund your entire investment. No questions asked! 

Bring this seminar on-site and you’ll be amazed at how much stronger and 
more effective your new supervisors can be! Formore information, call 1- 
800-344-4613 today! Or, if you prefer, eomai~ us or complete our online 
information request form. 

Item No. 362DV 
L÷arn more! 
List Price: ~" ..... 
Your Price: $33.00 (USD) 
You Save: $116 

You’ll Feel Like a 

STARf2 Le~ You 
Fly to New 
He@hts (cape 

Quick Tour 

Member Benefits 

Brochure Download 

Lar_qe Gr@tions 

MembershiA Levels 

The BUZZ 

FA QA 

Contact Us 

Nothing feels as good as having the know-how you need to excel. And nothing 
can make sure you’re prepared to tackle your tough on-the-job challenges as 
effectively as a STAR12 membership. Learn to soar--join STAR121 

Register Now Select Your Location & Date From the Option(s) Below: 

Management & Leadership For First-Time 
Supervisors/Managers:2 Day 
Registration Fee: $399 I Special E-mail Price: $299 I SAVE $100 

~mportant: To receive your special e-mail discount, enter your discount codes* when 
prompted during the checkout process. Your discount will be applied at the end of your checkout. 



Coming to Your Area ... 

Raleigh, NC 
05/26/10 
Event # 1827276 

ster Now 

Rave Reviews From Our Customers ... 

"This was one of the most engaging training 
programs I have ever a~ended. 
-J. Ottariano, We~ls Fargo Bank 

"1 really enjoyed the training. Lots of useful 
information and ideas." 
- 8. Salaiz, Jardin de los Ninos 

"It was ve~,/informative straightforward, and 
FUN!!" 
- R. Padilla, Dona Ana County 

"The trainer was very energetic and 

- P. Watriport, Baker College 

, SPECIAL E-MAIL DISCOUNT DiRECTiONS 
Enroll online by 06/04/10 to save $100 off the standard enrollment fee.^ 

*To receive your special discount, provide both your exclusive I nternet Code 13756 and VIP #919-120510-215 when 
prompted during registration. You may pass along this discount offer to others in your organization, but they must use your 
Internet Code and VIP# and also register online to receive the discount. 

^Discount offer cannot be combined with any other discount offers, 

Other Seminars and Conferences Coming to Your Area... 

How To Be An Outstanding Communicator 

06/01/10 RALEIGH, NC-          ister Now More Info Download Brochure 

Business Grammar & Proofreading 

06/09/10 RALEIGH, NC- ister Now More Info Download Brochure 

Developing Your Emotional Intelligence 

06/11/10 RALEIGH, NC- ister Now More Info Download Brochure 

Administrative Assistants Conference 

06/16/10 RALEIGH, NC- Register Now More Info Download Brochure 

How To Handle Conflict & Confrontation 

07/28/10 RALEIGH, NC- ister Now More Info Download Brochure 

The Management Course: Cutting Edge Skills for Today’s Managers 

08/03/10 RALEIGH, NC-          ister Now More Info Download Brochure 

Advanced Training for Microsoft Excel 

08/04/10 RALEIGH, NC- ister Now More Info Download Brochure 

The E-Mail and Business Writing Workshop 



08/11/10 RALEIGH, NC- ister Now More Info Download Brochure 

Improving Your Communication: Skills for Success 

08/18/10 RALEIGH, NC-          ister Now More Info Download Brochure 

Essential Time Management and Organization Skills 

08/25/10 RALEIGH, NC-      Register Now More Info Download Brochure 

Essential Coaching & Mentoring Skills 

08/26/10 RALEIGH, NC- ister Now More Info Download Brochure 

Emotional Intelligence for Leaders: 2 Day 

08/30/10 RALEIGH, NC-          ister Now More Info Download Brochure 

How to Create & Deliver Exceptional PowerPoint Presentations 

09/09/10 RALEIGH, NC-          ister Now More Info Download Brochure 

Essential Skills of Dynamic Public Speaking 

09/17/10 RALEIGH, NC-          ister Now More Info Download Brochure 

Leadership & Management Skills for Women 

09/22/10 RALEIGH, NC-          ister Now More Info Download Brochure 

COMPANY DIRECTORY 

~ For questions or concerns regarding seminars, conferences, or product orders, please send an e-mail to our customer service department at 
~stserv@ruce~i, corn. 

FIND FULL=DAY AND ~JULTIPLI.=.=DAY TRAINING CO~ING TO YOUR ARF_..A: Discover the many live seminars and conferences coming to your area at 
www.NationalSeminarsTrainin%_com 

ON=SITE TRAINING: If you’d like in-depth, on-site training on this topic -- or if you have questions or concerns regarding on-site training -- please send an e-mail to 
our on-site department at onsite@ruceci.com. 

GENERAL iNFORIVlATION: For all other inquiries, please send an e-mail to info@ruceci.com. 

W~B~AST~R: If you are experiencing difficulty viewing this e-mail or accessing the NationalSeminarsTraining.com Web site, please send an e-mail to 
webmst[@~ruceci.com. 

You are receiving this e-mail because in the past you turned to National Seminars Group or one of its divisions to meet your training needs. We respect your privacy 
and your preferences for communications of this nature. If you’d rather not receive future e-mails from us, ¢JiG[~h~[~ to unsubscribe. 

You may also unsubscribe by calling our customer service department at 1-800-258-7246. For any written correspondence, you may contact us at: 

Rockhurst University Continuing Education Center, Inc. 
6901 W. 63rd Street 
Overland Park, KS 66202 



From: 

Sent: 

To: 

Subject: 

Rockhurst Audio Conference Series <NationalSeminars@nsg.chtah.com> 

Tuesday, May 11, 2010 4:38 PM 

Gore, Travis <stgore@email.unc.edu> 

Learn to communicate clearly & avoid misunderstandings 

919-200510-201 

Additional Audio and V\/eb Conferences 

May 20, 2010 



Learn the secrets to 
succeeding at work by 

Avoid the frustration 
in the office and build winning 

Communication is the one thing that can make or break your 
career. 

One communication blunder and your reputation is trashed. And let’s face it: people 
simply don’t forgive and forget when we say the wrong thing. 

Think about it. Communication sets the stage for how you get work done through 
others ... how you get what you need ... how you forge relationships that will propel 
you forward. 

Without solid communication skills, none of those things are possible. Instead, 
you’re facing conflict ... stress ... misunderstandings .. and frustration (just to 
name a few). With so many opportunities riding on what you say, you simply must 
have solid, effective communication skills. That’s where this workshop comes in. 

You’ll learn: 

Communicating With Tact & 
Finesse is something everyone in 
the workplace can benefit from. 
When you enroll in this invaluable 
Audio Conference, you can invite 
your coworkers to join you for no 
additional fee. 

The art of diplomacy -- keys to communicating with difficult people and in 
tough situations 
How to eliminate confusion -- communicate clearly in a way that eliminates 
misunderstandings 
Secrets to building rapport -- get your point across without appearing pushy 
Active-listening skills -- master the most undervalued communication tool 

Get the secrets you need to be a powerful, confident communicator for when 
it matters MOST to you and your career. Enroll today. 

Upon registering, you will be given a 
unique PIN number that entitles you 
to a single phone-line connection 
and may be used only once. 
However, you are welcome to invite 
your colleagues to gather around 
your speakerphone or Polycom® and .... 
listen in for FREE! 

on the Agenda: 
¯ Communicate clearly to avoid misunderstandings and confusion 

Our training has helped millions of 
business leaders. We’re certain that 
this Conference will be a valuable 
training experience for you, also. 
We’re so certain, in fact, that we 
stand behind this program with our 
100 percent guarantee of complete 

¯ Motivate, influence, develop rapport, and gain instant respect throughout the 
company 

¯ Why you need diplomacy and tact in today’s demanding workplace 

¯ How to effectively communicate with difficult personalities 

¯ Get your body language in sync with your message 



satisfaction. You must agree this 
program was worthwhile for you, or 
we’ll refund your enrollment fee in 
full. Guaranteed! 

¯ Keep your composure and confidence in tough situations 

¯ Develop your listening skills -- a misunderstood and underused part of the 
communication equation 

¯ Ways to tactfully communicate criticism and bad news or in conflict situations 

Q&A Session: Upon enrolling in the seminar, you will have the opportunity to 
submit your questions via e-mail. Time permitting, your trainer will address 
questions from Conference participants. Many questions will be addressed in the 
Conference itself. Others will be addressed in the supporting materials that will be 
available exclusively to Conference participants. 

"1 learned some very 
practical tips for improving 
my communication skills." 
L. Ramtallie, Critical Support 
Analyst, CTTE TSI 

"A very rewarding seminar 
... I feel more confident 
about my newly refined 
communication skills after 
this highly effective 
workshop" 
L. Norman, Communications 
Representative, Creative 
Management 

Meet Your Trainer 
Gail Cohen is one of North America’s most electrifying speakers. With a wealth of 
knowledge in the field of communication she delivers an engaging, entertaining 
presentation. 

Gail delights her sold-out audiences with her wit and wisdom as she shares solid 
techniques to more effectively communicate with coworkers and achieve a level of 
success they never thought possible. 

Given Gairs incredibly busy schedule as an international consultant and one of the 
most in-demand speakers around, this is truly a rare opportunity to hear this 
powerhouse trainer live. Don’t risk missing Gail ... make plans to attend today! 

* In case of emergency, we will substitute an equally qualified trainer. 

ENROLLMENT ~NFORMAT~ON 

Audio Conference - May 20, 2010 
Confer÷~qce Sta~ Times° All times are given in daylight time. Audio Conferences/ast 60-90 minutes. 
2 p.m. Eastern ~ 1 p.m. Central ~ 12 p.m. Mountain ~ 11 a.m. Pacific ~ 10 a.m. Alaskan ~ 8 a.m. Hawaiian 

Click on a link below to proceed to registration. 

Important: To receive your online enrollment discount, enter your Internet Code* when prompted during the 
checkout process. Your discount will be applied at the end of your checkout. 

Conference I Standard Price I Eomail Discount You Pay Only 

Communicat~n~ with Tact & Finesse 
Event Only $229 SAVE $50 $179 

CommunicatinA w#h Tact & Finesse 
CD** Only $229 

CommunicadnA with Tact & Finesse 
Event + CD** 

COMBO DEAL! $458 
SAVE $250 $208 

*~For yoa~ soBw~ieBse, a CD recording is r~ade of each RockSarst A~dio Co~ferer~se. You rc~ay choose to purchase the CD eitbe~ aloB# with the Cor~f÷r÷[ls÷ or 
separately T~e CD recordiag wi~ be available approximately i4o2i days after t~e Coaferease 

Want to talk to a live person? 
Contact customer service at 1-800-258-7246 



Your confirmation will be delivered via e-mail, so an e-mail address is required for registration. 

~ ONLINE ENROLLMENT DISCOUNT DIRECTIONS 
Enroll online by 05/20/10 to save $50 off the standard enrollment fee. 

*To receive your online discount, provide both your exclusive Internet Code 13769 and VIP #919-200510-201 when 
prompted during registration. You may pass along this discount offer to others in your organization, but they must 
use your Intemet Code and VIP# and also register online to receive the discount. 

^Discount offer cannot be combined with any other discount offers. 

Upcoming Audio and Web Conferences 

How To Use Microsoft E×ce~ Pivot Tables to Easi~ ze Data 

May 25, 2010 

May 26, 2010 

May 27, 2010 

Now to P~an Successf~ ~ve~ts 

June 02, 2010 

~ to ~ffect~ve ~ ee OHe~tat~o~ 

June 03, 2010 

Now to 

June 09, 2010 

~LA & 2nterm~eRt Leave 

June 10, 2010 

June 15, 2010 

Records Rete~t~o~ & Destr~ct~o~ for H~ma~ Resources 

June 16, 2010 

June 22, 2010 

June 23, 2010 

June 24, 2010 



June 29, 2010 

June 30, 2010 

July 07, 2010 

Check Out Our Other Great Training 

COMPANY DIRECTORY 

CUSTOM ER SERWCE: For questions or concerns regarding seminars, conferences, or product orders, please send an e-mail to our customer service department at 

cstserv~ cec com. 

F~ND FULLoDAY AND MULT~PLEoDAY TRAiNiNG COMING TO YOUR AREA: Discover the many live seminars and conferences coming to 
your area at ~,~# Natior’alSem ra~sTrail" r’~. 

ON~.S~TE T~N~N~: If you’d like in-depth, on-site training on this topic -- or if you have questions or concerns regarding on-site training -- please send an e-mail to our 

on-site department at onsite~’uceci com. 

GENE~L iNFORMATiON : For all other inquiries, please send an e-mail to infe~uceci com. 

WEB~qASTER: If you are experiencing difficulty viewing this e-mail or accessing the NationalSeminarsTraining.com Web site, please send an e-mail to 

webmstp~uceci com. 

You are receiving this e-mail because in the past you turned to National Seminars Group or one of its divisions to meet your training needs. We respect your privacy and your 
preferences for communications of this nature. If you’d rather not receive future e-mails from us, cick here to unsubscribe. 

You may also unsubscribe by calling our customer service department at 1-800-258-7246. For any written correspondence, you may contact us at: 

Rockhurst University Continuing Education Center, Inc. 

6901 W. 63rd Street 



Overland Park, KS 66202 



From: 
Sent: 

To: 
Subject: 

NationalSem inarsTrain ing. com < NationalSem inars@nsg, chtah, com > 

Friday, May 14, 2010 1:12 PM 

Gore, Travis <stgore@email.unc.edu> 

Friday Deals -- This One’s a Wild One! Check it Out ... 

iX! 919-240510-203 

NationalSeminarsTraining.com 
Ce~ebrate Friday- 40% OFF!! 



Hi Travis, 

Friday Deals are going wild! Wild for savings, that is, This week only, when you enroll in any of the one- or two- 
day training events listed below, you’ll save a ferociously great 40% OFF! 

But you better make a run for it; you only have 7 days to save! 

Management & Leadership For First= Time Supervisors/Managers:2 Day 
05/26/10 - Raleigh, NC - Reg.ister Now More Info View Brochure 

How To Be An Outstanding Communicator 
06/01/10 - Raleigh, NC - Reg~ister Now More Info View Broch~Jre 

Business Grammar & Proofreading 
06/09/10 - Raleigh, NC - ~ister Now More Info View Brochure 

Developing Your Emotional ~nteltigence 
06/11/10 - Raleigh, NC - Re~ister Now More Info View Brochure 

Administrative Assistants Conference 
06/16/10 - Raleigh, NC - Re~ister Now ~’~ore Info View Broch~Jre 

OSHA Safety Training: The 30=Hour Compliance Course 
07/12/10 - Atlanta, GA - R÷~i~ter ~w M~r÷ I~f~ View 

FMLA Compliance Update 
07/15/10 - Raleigh, NC - Re~ister Now More Info View Brochure 

How To Handle Conflict & Confrontation 
07/28/10 - Raleigh, NC - Reqister Now More Info View Broch~Jre 

The Management Course: Cutting Edge Skills for Today’s Managers 
08/03/10 - Raleigh, NC - Re~ister Now More Info View Brochure 

Advanced Training for Microsoft Excel 
08/04/10 - Raleigh, NC - Reg.!ster Now More Info View Brochure 

The E=Mail and Business Writing Workshop 
08/11/10 - Raleigh, NC - ~ster Now More Info View ~roch~re 

Regular Your Price 
Price at 40% Off 

$399 $239.40! 

$179 $107.40! 

$199 $119.40! 

$199 $119.40! 

$199 $119.40! 

$1199     $719.40! 

$249 $149.40! 

$199 $119.40! 

$179 $107.40! 

$179 $107.40! 

$199 $119.40! 



lmprowng Your Communication: Skills for Success 
08/18/10 - Raleigh, NC - RegisterNow More Info View Brochure 

Essential Time Management and Organization Skills 
08/25/10 - Raleigh, NC - ~!ster Now More Info View Brochure 

Essential Coaching & Mentoring Skills 
08/26/10 - Raleigh, NC - Regjster Now More Info View Brochette 

Emotional Intelligence for Leaders: 2 Day 
08/30/10 - Raleigh, NC - Re~ister Now More Info View Brochure 

How to Create & Deliver Exceptional PowerPoint Presentations 
09/09/10 - Raleigh, NC - Register Now More Info View Brochure 

Essential S~ills of Dynami~ Pubti~ Speaking 
09/17/10 - Raleigh, NC - Re~ister Now More Info View Brochette 

Leadership & Management S~ills for Women 
09/22/10 - Raleigh, NC - Re~zister Now More Info View Brochure 

Payroll Law 
09/22/10 - Raleigh, NC - Register Now More Info View Brochure 

Business Writing & Grammar S~ills: 2 Day 
09/30/10 - Raleigh, NC - ~ister Now More Info View Brochette 

$249 $149.40! 

$179 $107.40! 

$249 $149.40! 

$399 $239.40! 

$249 $149.40! 

$249 $149.40! 

$249 $149.40! 

$199 $119.40! 

$299 $179.40! 

*DISCOUNT INSTRUCTIONS: ONLINE REGISTRATION BY05/21/10 REQUIRED 

To receive your Special Discount*, enroll online and provide both your exclusive Internet Code 13794 and VIP #919- 
240510-203 when prompted during registration. You may pass along this discount offer to others in your organization, 
though they must use your Internet Code and VIP # and also register online to receive the discount. This exclusive 
discount expires 05/21/10. 

*Discount offer cannot be combined with any other discount offers. Offer excludes Audio & Web Conferences. 

Company Directory 

CUSTOMER SERVICE: For questions or concerns regarding seminars, conferences or product orders, please 
send an e-mail to our customer service department at cstsew@ruceci.com. 
ON-SITE TRAINING: For questions or concerns regarding on-site training, please send an e-mail to our on-site 
department at onsite@ruceci.com. 
FACILITIES: For questions or concerns regarding a hotel or other facility, please send an e-mail to 
hotels@ruceci.com. 
GENERAL INFORMATION: For all other inquiries, please send an e-mail to infc~@ruceci.com. 
WEBMASTER: If you are experiencing difficulty viewing your newsletter or accessing the 
NationalSeminarsTraining.com Web site, please send an e-mail to webmstr@rucecLcom. 

You are receiving this e-mail because in the past you turned to National Seminars Group or one of its divisions to meet 
your training needs. The purpose of this e-mail is to make sure you are aware of our expanding efforts to meet your 
needs via our Web site. We respect your privacy and your preferences for communications of this nature. If you’d 
rather not receive future e-mails from us, click here to unsubscribe. 

You may also unsubscribe by calling our customer service department at 1-800-258-7246. For any written 
correspondence, you may contact us at: 

Rockhurst University Continuing Education Center, Inc. 
6901 W. 63rd Street 
Overland Park, KS 66202 



From: 

Sent: 

To: 

Subject: 

Rockhurst Web Conference Series <NationalSeminars@nsg.chtah.com> 

Friday, May 14, 2010 2:18 PM 

Gore, Travis <stgore@email.unc.edu> 

Secrets of Planning Successful Events 

919-150510-205 

Additional Audio and Web Conferences 

From the smallest company picnic to the largest national 
association trade show, pulling off a "knock-’em-dead" 
event can be one of the most difficult tasks you’ll ever 
undertake. 

Why? Because your reputation ... perhaps even your 

June 0:2, 2010 



organization’s reputation ... is on the line. A great event 
boosts your image and your credibility. A flop, on the 
other hand, well -- you don’t even want to think about 
what that could mean for you! So how do you ensure that 
every corporate event you plan goes off without a hitch? 

Attend this amazing Web Conference, and in just 60 
minutes you’ll get a world of insight into event planning! 

You’ll learn how to reduce your stress by planning, 
organizing, and delegating important tasks. You’ll gain a 
foolproof blueprint for successful events that anyone can 
follow, whether it’s your first time or your 50th. Plus, you’ll 
dramatically increase your value to your organization as a 
person who can be given the toughest event-planning 
assignments and pull them off flawlessly! 

First things first -- defining the purpose of your event 

Why you must visualize exactly what will make your event 
a success 

Identifying -- and avoiding -- the #1 reason most events 
fail 

How to plan for -- and build in -- fail-safes for your master 
plan, timelines, and budgets 

In just 60 minutes, you’ll learn 
simple strategies for 
organizing and managing 
highly successful and 
memorable events, 
including ... 

Over the past 20 years, our 
training has helped millions of 
businesspeople become more 
successful. We’re certain that 
this Conference will be a 
valuable training experience 
for you also. So certain, in fact, 
that we stand behind this 
program with our 100 percent 
guarantee of complete 
satisfaction: You must agree 
this program was worthwhile 
for you, or we’ll refund your 
enrollment fee in full. 
Guaranteed! 

"Great Conference. The 
examples and stories made 
the material very engaging 
and will help make the 
material stick!" 

How to pick the perfect people for your planning 
committees without stepping on toes or bruising egos 

Hurdles to watch out for when you’re matching your event 
with a venue 

Organization strategies that let you effortlessly deal with 
the "devil in the details" 

Feeding the masses: how much -- and what types of-- 
food and beverages to serve 

"1 watched along with my 
entire team. It sparked some 
great conversation 
afterwards ... it was the best 
team-builder we’ve had in 
years!" 

"Rockhurst Conferences are 
by far the BEST Web 
Conferences anywhere. 
Great!" 

How to handle problems with weather, parking, and other 
emergencies with a calm, cool confidence 

"Tons of information 
covered in just one hour. It 
was amazing!" 

Where, when, and what kinds of milestones you must build 
into your schedule to make sure every contingency is being 
met -- and what to do if it isn’t! 

After-party postmortem: reviewing your event and fine- 
tuning future successes 

The special thing about this 
Web Conference is that you 
pay only one low fee for your 
connection, and all your 
coworkers can join in for 
FREE! It’s a perfect 



You wouldn’t start out on a cross-country trip without a good map, 
would you? Effective event planning literally has thousands of details 
that you must handle, or else you’re just asking for trouble. This 
Conference is packed with the kind of proven and practical 
information, tips, techniques, and shortcuts that are guaranteed to be 
your personal road map to success! Don’t miss it! 

ENROLLMENT ~NFORMAT~ON 

opportunity for everyone on 
your team to learn the ins and 
outs of successful event 
planning. 

This unique Conference is 
packed with practical advice 
on every aspect of event 
planning. You and your team 
will learn the most effective 
ways to: 

Choose the best venue 

Prepare and manage 
budgets 

Schedule and staff your 
events for maximum effect 

Coordinate food and 
beverage, d~cor, 
entertainment, and themes 

Work with outside 
professional sources such 
as public relations firms and 
creative directors 

What you don’t know -- or don’t 
know to ask -- will be answered 
during this Conference. Give 
yourself and your team the best 
chance for success! Enroll in this 
Conference today! 

Web Conference- June 02, 2010 
Conf@~ence Sta~ Times~ All times are given in daylight time. Web Conferences last 60-90 minutes. 
2 p.m. Eastern ~ 1 p.m. Central ~ 12 p.m. Mountain ~ 11 a.m. Pacific ~ 10 a.m. Alaskan ~ 8 a.m. Hawaiian 

Click on a link below to proceed to registration. 

Important: To receive your online enrollment discount, enter your Internet Code* when prompted during the 
checkout process. Your discount will be applied at the end of your checkout. 

Conference I Standard Price I Eomail Discount You Pay Only 

Event Only                         $229          SAVE $50         $179 



CD-ROM** Only                        $229 

Event + CD-ROM** 
COMDO DEAL! 

$458 
SAVE $250 

$208 

Want to talk to a live person? 
Contact customer service at 1-800-258-7246 

Your confirmation will be delivered via e-mail, so an e-mail address is required for registration. 

~ ONLINE ENROLLMENT DISCOUNT DiRECTiONS 
Enroll online by 06/02/10 to save $50 offthe standard enrollment fee. 

*To receive your online discount, provide both your exclusive Internet Code 13813 and VIP #919-150510-205 when 
prompted during registration. You may pass along this discount offer to others in your organization, but they must 
use your Internet Code and VIP# and also register online to receive the discount. 

^Discount offer cannot be combined with any other discount offers. 

Upcoming Audio and Web Conferences 

June 03, 2010 

June 09, 2010 

June 10, 2010 

June 15, 2010 

June 16, 2010 

June 22, 2010 

June 23, 2010 



June 24, 2010 

June 29, 2010 

June 30, 2010 

July 07, 2010 

July 08, 2010 

July 13, 2010 

July 14, 2010 

July 15, 2010 

Check Out Our Other Great Training 

COMPANY ©~RECTORY 

For questions or concerns regarding seminars, conferences, or product orders, please send an e-mail to our customer service department at 

Discover the many live seminars and conferences coming to 

your area at 



Q.~.’~!~ .T~! #~J!~.~. If you’d like in-depth, on-site training on this topic -- or if you have questions or concerns regarding on-site training -- please send an e-mail to our 

on-site department at ~i*~ ~({~!!~?£~: ~ C:. 

For all other inquiries, please send an e-mail to [~££ ~.!.~£ ~£.(~}. 

~.~ B.~ If you are experiencing difficulty viewing this e-mail or accessing the NationalSeminarsTraining.com Web site, please send an e-mail to 

You are receiving this e-mail because in the past you turned to National Seminars Group or one of its divisions to meet your training needs. We respect your privacy and your 
preferences for communications of this nature. If you’d rather not receive future e-mails from us, ~[~(~ to unsubscribe. 

You may also unsubscribe by calling our customer service department at 1-800-258-7246. For any written correspondence, you may contact us at: 

Rockhurst University Continuing Education Center, Inc. 
6901 W. 63rd Street 
Overland Park, KS 66202 



From: 
Sent: 

To: 
Subject: 

National Seminars Group <NationalSeminars@nsg.chtah.com> 

Monday, May 17, 2010 10:25 AM 

Gore, Travis <stgore@email.unc.edu> 

Today Is National Pack Rat Day. Let’s Celebrate ... 

iX! 91%390510-201 



C £ L AT £ W ! T 

We’re all guilty of it. Stashing things away in our homes and offices with the idea it might be needed in the 
future. But today’s the day to silence your inner pack rat and start throwing out the clutter! Haven’t used it in 
the last year? Then toss it! 

And to help kick this day off right, a clutter-free bonus that’s sure to excite -- 35% off any seminar coming 
to your area! But you must act quickly -- you only have 7 days to save! 

Management & Leadership For First= Time Supervisors/Managers:2 Day 
05/26/10 - Raleigh, NC - Re~ister Now More Into View Brochure 

How To Be An Outstanding Communicator 
06/01/10 - Raleigh, NC -~gister Now More Into View Brochure 

Business Grammar & Proofreading 
06/09/10 - Raleigh, NC -~ister Now More Into View Brochure 

Developing Your Emotional Intelligence 
06/11/10 - Raleigh, NC - ReAister Now More Into View Brochure 

Administrative Assistants Conference 
06/16/10 - Raleigh, NC -Rec~ister Now More Into View Broch~re 

OSHA Safety Training: The 30=Hour Compliance Course 
07/12/10 - Atlanta, GA - Re£&ister Now More Into View Brochure 

FMLA Compliance Update 
07/15/10 - Raleigh, NC - ReAister Now More I~fo View Broch~re 

How To Handle Conflict & Confrontation 
07/28/10 - Raleigh, NC - ReAister Now More I~fo View Brochure 

The Management Course: Cutting Edge Skills for Today’s Managers 
08/03/10 - Raleigh, NC -~#aoister Now More IRfo View Brochure 

Regular You~ Price 

Price at 35% Off 

$399 $259.35! 

$179 $116.35! 

$199 $129.35! 

$199 $129.35! 

$199 $129.35! 

$1199 $779.35! 

$249 $161.85! 

$199 $129.35! 

$179 $116.35! 



Advanced Training for Microsoft Excel 
08/04/10 - Raleigh, NC -~ister Now More Info View Brochure 

The E-Mail and Business Writing Workshop 
08/11/10 - Raleigh, NC -~ister Now More Info View Brochure 

improving Your Communication: Skills for Success 
08/18/10 - Raleigh, NC - Re~ister Now More Info View Brochure 

Essential Time Management and Organization Skills 
08/25/10 - Raleigh, NC - Re~ister Now More Info View Brochure 

Essential Coaching & Mentoring Skills 
08/26/10 - Raleigh, NC -Req.ister Now More Info View Brochure 

Emotional Intelligence for Leaders: 2 Day 
08/30/10 - Raleigh, NC - Reg~ister Now More Info View Brochure 

How to Create & Deliver Exceptional PowerPoint Presentations 
09/09/10 - Raleigh, NC - Re~ister Now More Info View Brochure 

Essential Skills of Dynamic Pubfic Speaking 
09/17/10 - Raleigh, NC - Register Now More Info View Brochure 

Leadership & Management Skills for Women 
09/22/10 - Raleigh, NC -~q.ister Now More Info View Brochure 

Payroll Law 
09/22/10 - Raleigh, NC - Re~ister Now More Info View Brochure 

Business Writing & Grammar Skills: 2 Day 
09/30/10 - Raleigh, NC - Re~ister Now More Info View Brochure 

$179 $116.35! 

$199 $129.35! 

$249 $161.85! 

$179 $116.35! 

$249 $161.85! 

$399 $259.35! 

$249 $161.85! 

$249 $161.85! 

$249 $161.85! 

$199 $129.35! 

$299 $194.35! 

*DISCOUNT INSTRUCTIONS: ONLINE REGISTRATION BY 05/24/10 REQUIRED 

To receive your special 35% DISCOUNT*, enroll online, providing both your exclusive Internet Code 13836 
and VIP #919-390510-201 when prompted during registration. You may pass along this discount offer to 
others in your organization, though they must use your Internet Code and VIP # and also register online to 
receive the discount. This exclusive discount expires 05/24/10. 

*Discount offer cannot be combined with any other discount offers and excludes audio and Web conferences. 

Company Directory 

CUSTOMER SERVICE: For questions or concerns regarding seminars, conferences or product orders, 
please send an e-mail to our customer service department at 
ON-SITE TRAINING: For questions or concerns regarding on-site training, please send an e-mail to our 
on-site department at o~ite@.r~ceci~com. 
FACILITIES: For questions or concerns regarding a hotel or other facility, please send an e-mail to 
hotels@ruceci.com. 
GENERAL INFORMATION: For all other inquiries, please send an e-mail to info@ruceci.com. 
WEBMASTER: If you are experiencing difficulty viewing your newsletter or accessing the 
NationalSeminarsTraining.com Web site, please send an e-mail to webmstr@ruceci.com. 

You are receiving this e-mail because in the past you turned to National Seminars Group or one of its divisions 
to meet your training needs. The purpose of this e-mail is to make sure you are aware of our expanding efforts 
to meet your needs via our Web site. We respect your privacy and your preferences for communications of this 
nature. If you’d rather not receive future e-mails from us, click here to unsubscribe. 

You may also unsubscribe by calling our customer service department at 1-800-258-7246. For any written 
correspondence, you may contact us at: 



Rockhurst University Continuing Education Center, Inc. 
6901 W. 63rd Street 
Overland Park, KS 66202 



From: 

Sent: 

To: 

Subject: 

Attach: 

scanner@unc.edu 

Monday, May 17, 2010 11:48 AM 

Gore, Travis <stgore@email.unc.edu> 

20100517114731624.pdf 

This E-mail was sent from "R10442" (Aficio MP 2510). 

Scan Date: 05.17.2010 11:47:31 (-0400) 

Queries to: scanner@unc.edu 



From: 

Sent: 

To: 

Subject: 

Rockhurst Webinar Training <NationalSeminars@nsg.chtah.com> 

Monday, May 17, 2010 3:06 PM 

Gore, Travis <stgore@email.unc.edu> 

Travis, Making Sense of Web 2.0 for Your Organization 

~919o370510o203 

Additional Audio and ~’\/eb Conferences 

June 23, 2010 



Who Should Attend? 

¯ Small Business Owners 

¯ Customer Service Managers 

¯ Marketing Professionals 

¯ Sales Professionals 

¯ And More! 

Web 2.0 opens the door to so many 
opportunities. In fact, it can be downright 
overwhelming. Let us give you an 
introduction to everything it offers. 

You Have Nothir~g to Lose! 
Your risk-free guarantee of 
satisfaction 
We have an unwavering commitment to 
excellence in training. In fact, we so firmly 
believe that this is the most comprehensive 
workshop of its kind that we stand behind it 
with our 1 O0 percent money-back 
guarantee. If for any reason you are not 
completely satisfied with your training 
investment, we’ll refund your money in full. 

Invite Your Team to Join You 
for FREE! 
When you enroll in this Web Conference, 

Makin 

Find out how to make Facebook, Twitter, 
YouTube, and otherWeb 2.0 tools work 

for your organization. 

No matter what your business type m large, small, non-profit 
to profit m you can learn how to put Web 2.0 to work for you! 

Organizations worldwide, big and small, are incorporating Web 2.0 tools such as 
Facebook, Twitter, and YouTube into their workplace; and they’re doing so to increase 
employee collaboration, enhance customer engagement, and attract top-notch talent. 

Sounds like a great investment, right? But if you’re like most new adopters to Web 2.0, 
you probably have some uncertainties: Is it right for my organization? Will it be 
successful? Will it be misused by my employees? 

Of course you could let the fear of the unknown keep you from implementing Web 2.0 or 
you could attend this brand-new Web Conference and find out everything you need to 
know to make Web 2.0 successful in your workplace. 

Gain expert insight into making Web 2.0 work in your 
workplace. 
In just 60 minutes you’ll learn all about Web 2.0: what it is, how it’s changing business, 
the different types of tools available and how they’re being used, the top 10 key risk 
factors associated with Web 2.0 and how to best manage those, plus so much more! 

By the end of this informative Web Conference, you’ll have a better understanding of 
Web 2.0 and you’ll feel more comfortable making business decisions for adopting it in 
your organization. 

So what are you waiting for? Make plans to attend this incredible new Conference 
today! 

Take a Glimpse at What You’ll Learn: 

¯ What is Web 2.0? 



your whole staff can join you for FREE! 
Simply invite your team to gather around 
your computer for FREE! 

ENROLLMENT ~NFORMAT~ON 

¯ Find out 4 big reasons why companies are using Web 2.0 

¯ The different types of Web 2.0 tools and how they’re being used in business 

¯ The 2 most popular Web 2.0 tools businesses are making investments in 

¯ Considering which tools are a good fit for your organization 

¯ The Dos and Don’ts of Web 2.0 

¯ 10 key risk areas organizations face and how to manage each 

¯ Creating a framework for incorporating Web 2.0 in your workplace 

Web Conference- June 23, 2010 
Conf÷~ence Stag Times: All times are given in daylight time. Web Conferences last 60-90 minutes. 
2 p.m. Eastern ~ 1 p.m. Central ~ 12 p.m. Mountain ~ 11 a.m. Pacific ~ 10 a.m. Alaskan ~ 8 a.m. Hawaiian 

Click on a link below to proceed to registration. 

~4mportant: To receive your online enrollment discount, enter your Internet Code* when prompted during the 
checkout process. Your discount will be applied at the end of your checkout. 

Conference I Standard Price I Eomai~ Discount 

Makln~ Sense of Web 2°0 
Event Only $229 SAVE $50 

You Pay Only 

$179 

Makin~ Sense of Web 2.0 
CD-ROM** Only $229 

Mak~n# Sense of Web 2°0 
Event + CD-ROM** 

COMBO DEAL! 
$458 

SAVE $250 
$208 

**For your ¢or~verder~ce, a CDoRO~ re¢ordir~# is made of each Rock5~rst Web Co~fere~¢~ Yo~ ~ay 

Want to talk to a live person? 
Contact customer service at 1-800-258-7246 

Your confirmation will be delivered via e-mail, so an e-mail address is required for registration. 

~ ONLINE ENROLLMENT DISCOUNT DIRECTIONS 
Enroll online by 06/23/10 to save $50 off the standard enrollment fee. 

*To receive your online discount, provide both your exclusive Internet Code 13841 and VIP #919-370510-203 when 
prompted during registration. You may pass along this discount offer to others in your organization, but they must 
use your Internet Code and VIP# and also register online to receive the discount. 

^Discount offer cannot be combined with any other discount offers. 

I 



Upcoming Audio and Web Conferences 

How to P~an $~¢¢essfu~ Events 

June 02, 20i0 

June 03, 20i0 

June 09, 2010 

June i0, 20i0 

June 15, 2010 

June IB, 2010 

June 22, 2010 

June 24, 2010 

June 29, 2010 

June 30, 2010 

How to Prevent E ee 

July 07, 2010 

July 08, 2010 

The ~sseRt~a~s of ~roRt Desk Sefet~ & Sec~Ht~ 

July 13, 2010 

How to Co~e~ ~ore No~e~ ,- ~ Less T~me~ W~th ~ewer Hass~es~ 

July 14, 2010 

July 15, 2010 



Check Out Our Other Great Training 

COMPANY D~RECTORY 

CUSTOM ER SERVICE: For questions or concerns regarding seminars, conferences, or product orders, please send an e-mail to our customer service department at 

cstserv~’ucoc com. 

FiND FULLoDAY AND MULTIPLEoDAY TRAiNiNG COMING TO YOUR AREA: Discover the many live seminars and conferences coming to 
your area at w,,£s~/NationaISem na~sTra ninq/cp~}. 

ONSKE TRAINING: If you’d like in-depth, on-site training on this topic -- or if you have questions or concerns regarding on-site training -- please send an e-mail to our 

on-site department at onsit(~’uceci com. 

GENERAL ~NFORMAT~ON : For all other inquiries, please send an e-mail to nfo@rucec com. 

~a~E ~ ~qASTER: If you are experiencing difficulty viewing this e-mail or accessing the NationalSeminarsTraining.com Web site, please send an e-mail to 

webmstl~rucec com. 

You are receiving this e-mail because in the past you turned to National Seminars Group or one of its divisions to meet your training needs. We respect your privacy and your 
preferences for communications of this nature. If you’d rather not receive future e-mails from us, cick here to unsubscribe. 

You may also unsubscribe by calling our customer service department at 1-800-258-7246. For any written correspondence, you may contact us at: 

Rockhurst University Continuing Education Center, Inc. 
6901 W. 63rd Street 
Overland Park, KS 66202 



From: 

Sent: 

To: 

Subject: 

MLB.com Shop <feedback@mail.mlblists.com> 

Tuesday, May 18, 2010 6:59 AM 

Gore, Travis <stgore@email.unc.edu> 

Get in the game this summer with new gear. 

II MLB.com Shop II The Official Online Shop of Major League Baseball 

Lead off the Summer in style. Be ready for the backyard or the beach with summer apparel and baseball beach gear. 
Shop now>> 
~ : iilink.mlb lisJ~s, co miriQEC gOG?D4 FT JO?P NPB 1E?R12ZIR/XHB U 7 3 iO S ?~ ?a:4 2 3 5 4 5 4 % 
~:4235454&b:3542447&c: 138149490 

Stars & Stripes Collection - Shop the 2010 Styles Now. Authentic Stars & Stripes Caps to be worn On-Field. 
Shop now>> 
~:i/lirik.m~b~is~s.com/~;/QECgOG?D4F7JO/PXPB 1E?R12ZIIL!XHBU7PiOSi~?a:2325112% 
~-2325112&b:3542447&c: 138149490 

(C) 2010 MLB Advanced Media, L.P. All Major League Baseball trademarks, service marks and copyrights used herein are the 
property of the applicable MLB entity. All rights reserved. Any other marks used herein are trademarks of their respective owners. 

Please review MLB.com Shop’s privacy policy: ~:ii~ww.mlb.comiprivac~v’ 

You received this message because you registered to receive commercial e-mail messages from MLB.com Shop. If you no longer 
wish to receive commercial e-mail messages from MLB.com Shop, please unsubscribe. 
~:iiIi~k~mlblists~comi~/QECg0G/D4F7JOiPXPB 1E/R 12ZIR!C4 WZFN/OS/t ? 
a:PNPB 1E&b=c3Rnb3 J1QGVtYWlsLnVaYv51ZHU=&c=RgR5UI&d=IIEWU3 &e=MLB&~3542447&g~ 138149490 

Postal Address: MLB.com Shop, c/o MLB Advanced Media, L.P., 75 Ninth Avenue, 5th Floor, New York, NY 10011. 

[[QEC90G-IIEWU3-D4F7JO-PXPB 1E-R 12ZIR-T-M2-20100518-815881404f0cf26] ] 







From." 

Sent." 

To," 

Subject: 

Sports Illustrated <sixtra@mail2.si.com> 

Wednesday, May 19, 2010 12:49 PM 

Gore, Travis <stgore@email.unc.edu> 

SI EXTRA: Believe In Boston 

View this ernail as a webpacje I Please add sixtra@rnail2.si.corn to your address book 

Front Page Scores 

Front Page Scores 

NCAA gas~e~bal[ Front Page Scores 

NgA Front Page Scores 

NHL Front Page Scores 

NCAA Foo~ba~l Front Page Scores 

Believe Bosto  

KevinGarnett helped hand a secondstraght osstoOrando who entered the 
East fnals on a 14ogame wn streak. 

Ye~, Ian Thom~en ha~ had do,,bt~. But n~ m~r~. lft~r ~izin~ a 

~elti~ I~ Ii~e a team t~at ~ul~ ~in it~ l~t~ ~BI title, 

Chris Joe 
NANN~N 

INSIDE THE NBA INSIDE BASEBALL 

With the No. 1 pick, the Wizards’ Suddenly, things are looking up for 
new era is off to a terrific start, the once-hapless Nationals. 

More Columns 

Top Stories 
~ Saunders says Wizards will not trade No. 1 pick 

Wizards win No. 1 pick in NBA lottery I MANNI× 

MORNING JOLT: NYC fans turn on Chamberlain 

Blackhawks streak on, lead Sharks 2-0 I KWAK 

Stern thrilled by NBA’s looming free-agent frenzy 

Flyers stop Habs again, go up 2-0 I CAZENEUVE 

BoSox rally to beat Rivera I Yankees file protest 

Barcelona inks Valencia star Villa for $49 million 

Judge tosses out Mayfield’s lawsuit vs. NASCAR 

FanHouse: Why LeBron should pass on the Bulls 

Ex-NBA player Dudley wins Ore.’s GOP gov. nora 

Rumors 
~ NFL: Addai’s Indy days 

numbered I Williams back with 
Skins? 

~ MLB: Yanks fans turn on 
Joba I Yanks most valuable in 
world 

~ NBA: Pacers looking to 



Beating the Draft 
Lottery Odds 

Swimsuit 2010: 
Irina Shayk 

World Cup 
Golden Boot 

Winners 

More SI Photos More Swimsuit Models 

Wed. A.M. Clicks: Kobe on 
’Family’; Ref vs. fan 

Hot Clicks: Alana de la Garza; 
Craig Sager’s wildest suits 

Follow SI I King I Heyman I Mandel 

relocate? I Amar’e calls Odom 
lucky 

~ NHL: Sharks may part with 
Nabokov I New Coyotes 

bidder? 

More T&R: NFL I Colleges I MLB I NBA I Golf 

NHL I NASCAR I MMA I Soccer I Tennis 

This $I 
~ READ ALL ARTICLES 

~ VIEW THIS ISSUE 

~" BUY THIS COVER 

~ SI VAULT 1954 - PRESENT 

Become a fan of SI 

SI Customer Service I Give the Gift of SI I Buy SI Cover Reprints I Try SI Kids Risk Free 

TO UNSUBSCRIBE: 

You have received this email because you are an SI EXTRA subscriber. To unsubscribe from this newsletter immediately (without a chance to confirm your 

choice), click here 

EMAIL OPT-OUTS 

Click here for more information on how to opt-out of marketing communications from SporLs Illustrated and our parLners, or copy and paste this link into your 

browser: http://www.timeinc.net/subs/privacy/si/emailprivacy.html 

PRIVACY POLICY 

Please read our Privacy Policy, or copy and paste this link into your browser: http://www.timeinc.net/subs/privacy/si/policy.html 

FOR FURTHER COMMUNICATION, PLEASE CONTACT: 

SPORTS ILLUSTRATED CUSTOMER SERVICE 

A]~-ENTION : CONSUMER AFFAIRS 

3000 University Center Drive 

Tampa, FL 33612-6408 



From: 

Sent: 

To: 

Subject: 

Facebook <notification+5_dhiwvd@facebookmail.com> 

Sunday, May 30, 2010 5:46 PM 

Gore, Travis <stgore@email.unc.edu> 

Deborah Crowder wrote on your Wall... 

Deborah posted something on your Wall and wrote: 

"Hey Travis. I need you to look up some info for me on Tue. I’ll try to check in with you in the am to see if you have time. 
Debby" 

Thanks. 

Reply to this email to comment on this post. 

To see your Wall or to write on Deborah’s Wall, follow the link below: 
~:,qwww facebook cor~/rv’? 

&id=2712775&v=wal~&sto~ _Faid=g 13 g00914308&mid=26cdgcgG2964cTG64e0790G1 &~o ~= st gore%40emaiL m~c.edu 

Thanks, 
The Facebook Team 

This message was intended for stgore@email.unc.edu. If you do not wish to receive this type of email from Facebook in the future, 
please click on the link below to unsubscribe. 
~:iiww~ ~ ~cebook~comio.~?k=c0 [~ed5&~=2712775&mid=26cdgcgG2964c7G64e0790G 1 
Facebook’s offices are located at 1601 S. California Ave., Palo Alto, CA 94304. 



From." 

Sent." 

To," 

Subject: 

Sports Illustrated <sixtra@mail2.si.com> 

Monday, May 31, 2010 12:38 PM 

Gore, Travis <stgore@email.unc.edu> 

SI EXTRA: Super Dario 2 

View this ernail as a webpage I Please add sixtra@rnail2.si.corn to your address book 

Front Page Scores 

Front Page Scores 

NEAA Bagke~bal[ Front Page Scores 

Front Page Scores 

Front Page Scores 

NCAA Football Front Page Scores 

Super Dario 2 

Daro Franchtt and hswfe, actress Ashley 3udd, share moment nVctory 
Lane after sweat ng out the fnal laps, 

He had the dominant car and the perfect game plan, says Bruce 

Martin, but Dario Franchitti needed a lucky break on the final 

lap to win his second Indy 500 and join the legends of racing. 

Top Stories 
~ French Open Scoreboard: Men I Women 

~ MORNING JOLT: Kobe is no match for MJ here 

~ Kurt Busch sweeps races at Charlotte I BOWLES 

~ Pujols blasts 3 homers in Cardinals’ rout of Cubs 

Venus, Sharapova sent packing at French Open 

Angels play it safe after Kendrick’s walk-off blast 

Flyers choose Leighton over Boucher for Game 2 

FanHouse: Stoudemire contemplating next move 

Johnson adds plaid jacket with victory at Colonial 

Wittels extends streak to 54; FIU reaches NCAAs 

Kobe, Lakers have unfinished business with Celts 

Peter 
K~NG 

MONDAY MORNING 
QB 

One key to avoiding job action in 
’11 and some Hall of Fame talk. 

]eft 
PNARLNAN 

PEARLS OF 
WISDOM 

The reason Mike Ditka will never 
think about a return to coaching. 

More Columns 

~ MLB: Pujols no fan of 
Wrigley I Mets players: cut 

Perez 

~ NBA: Lack of like-ability 
costing Kobe in Jordan debate 

~ NFL: Will Stallworth be a 
factor on Ravens’ punt 



returns? 

~ SOCCER: Manchester 
United’s Carrick to miss World 
Cup 

Highlights from 
Indianapolis 500 

Perfect games in 
the modern era 

More SI Photos 

Monday Clicks: Memorial 
Day; Broke athletes 

Swimsuit 2010: 
Esti Ginzburg 

More Swimsuit Models 

Hot Clicks: Brittany Snow; 
Golden Tate sings Taylor Swift 

Follow SI I King I Heyman I Mandel 

More T&R: NFL I Colleges I MLB I NBA I Golf 

NHL I NASCAR I MMA I Soccer I Tennis 

This $I 
~ READ ALL ARTICLES 

~ VIEW THIS ISSUE 

~" BUY THIS COVER 

~ SI VAULT 1954 - PRESENT 

Become a fan of SI 

SI Customer Service I Give the Gift of SI I Buy SI Cover Reprints I Try SI Kids Risk Free 

TO UNSUBSCRIBE: 

You have received this email because you are an SI EXTRA subscriber. To unsubscribe from this newsletter immediately (without a chance to confirm your 

choice), click here 

EMAIL OPT-OUTS 

Click here for more information on how to opt-out of marketing communications from SporLs Illustrated and our parLners, or copy and paste this link into your 

browser: http://www.timeinc.net/subs/privacy/si/emailprivacy.html 

PRIVACY POLICY 

Please read our Privacy Policy, or copy and paste this link into your browser: http://www.timeinc.net/subs/privacy/si/policy.html 

FOR FURTHER COMMUNICATION, PLEASE CONTACT: 

SPORTS ILLUSTRATED CUSTOMER SERVICE 

ATI-ENTION : CONSUMER AFFAIRS 

3000 University Center Drive 

Tampa, FL 33612-6408 



From: 

Sent: 

To: 

Subject: 

UNC General Alumni Association <alumnimail@unc.edu> 

Tuesday, June 1, 2010 3:19 PM 

Gore, Travis <stgore@email.unc.edu> 

Out of the Blue: Goodbye to Kenan Field House; University Seeks New Energy Source; GAA’s Highest Honor 

Kenan Field 

House 

1. B~ort: Fraternities Need More Alumni Oversiq~}~ 

2. Goodb~% to Kenan Field House 

3. No Coal: Universi%~ Seeks New Ener ~}~ 2020 

4. ’74 Leaving UNC for Un~vers~tx. of Centra~ 

Fbr~da 

5. Atwater P~eads to State Chargers ~n Murder of Eve Carson 

’0~ 

Travis Gore IV ’00 

Life Member 

Thank you for your life 

membership. 

1. Membershi£ Matters: Connections 

2. Save the Date: Bill Fride£’s 90th Birthde£~en House 

3. Four Receive GAA’s Hiq, hest Honor 

4. GAA ~nstalls New Board Members 

5. Class of 20~0: Welcome to the Real World 

6. Relivin~Reunion Weekend 

7. Career Teledess: Maximize the Power of Your Cover Letter 

8. Tell Us About _, What You’re Readin~ 

Find the GAA and fellow alumni 

on the most popular social and 

professional networking sites. 

Report: Fraternities Need More Alumni Oversight 

UNC should have an alumni association for its fraternities, according to the 

recommendations of D. Jordan "Jordy" Whichard III ’79 who performed a four-month 

review of the University’s Greek system. Online Alumni 

Work has begun to replace the Spanish colonial Kenan Field House, which dates to 

1927, with a $70 million privately funded project that will close in the east end of 

Kenan Stadium with luxury boxes, an academic support center for athletes and other 

amenities. 

x?sid =7636 

No Coal: University Seeks New Energy Source by 2020 

UNC has burned coal to power the campus for more than a century, and faces 

challenging questions about which new sources will work best -- and what they will 

cost. 

Carofina Alumni 

Alumni Advisor 

Network 

i Local Carolina 

Clubs 



The triple Carolina alumnus and its vice chancellor for research and economic 

development will become provost and vice president for academic affairs. 

x?sid =763:~ 

Demario James Atwater is expected to be sentenced to life in prison without the 

possibility of parole. Plea arrangements have spared him from the death penalty. 

Hembership Ivlatters: Connections 

GAA member dues support reunions, pregame events, local Carolina Clubs, lifelong 

learning programs, online lectures and other opportunities for alumni to stay connected to 

campus, classmates and UNC’s world-class faculty. 

Save the Date: Bill Friday’s 90th Birthday Open House 

Gather with fellow alumni, faculty, staff and friends as the GAA hosts an open house to 

celebrate the birthday of UNC System President Emeritus Bill Friday ’48 (LLB) on July 13 at 

the George Watts Hill Alumni Center. 

The GAA honored four individuals with Distinguished Service IVledals at the Annual Alumni 

Luncheon in IVlay for their service and commitment to the University and the alumni 

association. 

~;]ialu mrfi .unc.edu x?sid =7509 

D. Jordan "Jordy" Whichard III ’79 of Greenville takes office as chair of the GAA Board of 

Directors. 

No matter where you find yourself after graduation, your General Alumni Association can 

help you stay connected, informed and involved. 

alumni,unc.edu x?sid=5073 

Reliving Reunion Weekend 

Warm memories of a classic spring reunion weekend are captured online in photos and a 

video from IVlay’s celebrations for the classes of 1950, 1955, 1960, 1965, 1970 and the Old 

Students Club. 

Career Teleclass: Haximize the Power of Your Cover Letter 

Dial in at noon on June 21 and learn how to craft "Cover Letters with Clout." Teleclasses 

are a GAA member benefit; advance registration is required. 

~..:.././a lu m ni, u nc~e d u 

Tell Us About .,, What You’re Reading 

The Carofina Alumni Review asked UNC faculty what they’re reading, and the selections 

ranged from histories to mysteries, from science to science fiction. As a GAA member, 

you’ll be able to read about their picks in the July/August issue. What’s on your bedside 

table or by the backyard lounge? Share your literary picks, whether police procedurals, 

politics or poetry, on our website message board. 

All alumni and friends are invited to read comments from fellow Tar Heels; registered users 

of the online community can open topics for discussion and post their thoughts on various 



subjects. 

~_~./!j!’ u n c b b .alu mniconnections.co~T~£.b.jshowth read 

PRIVACY POLICY: The "Out of the Blue" subscriber list is not open to the public, ensuring that your privacy and e-mail address are protected. The GAA does not 
sell information about you, including your e-mail address, to anyone for any purpose. If you suspect that your information has been misused, please let us know 
by sending an e-mail to:             ur~c.edu. If you do not wish to receive future "Out of the Blue" newsletters, please send your request to ~lumni- 

news@ursc.edu and include your full name, address and class year, or unsubscribe via this link: Unsubscribe Link 

UNC General Alumni Association 
George Watts Hill Alumni Center 
Stadium Drive 
Chapel Hill, N.C. 27514 

702472576 



From: 

Sent: 

To: 

Subject: 

Institute for Cultural Diplomacy <info@culturaldiplomacy.de> 

Wednesday, June 9, 2010 10:41 AM 

Gore, Travis <stgore@email.unc.edu> 

ICD Summer Conferences (July 2010) 

Calls for Applications 

The July Session of the ICD Academy for Cultural Diplomacy 

(Berlin, 25th July - Ist August 2010) 

"Nation Branding in an Interdependent World: 
An International Conference on the Economic, Political, and Cultural Dimensions of National 

Brands" 
(Berlin, 29th July - 01st August 2010) 

Dear Friends & Colleagues, 

On behalf of the Institute for Cultural Diplomacy (ICD), I am writing to announce the details of a forthcoming program being 
organized by the ICD Academy. 

The July Session of the ICD Academy for Cultural Diplomacy will run from 25th July to 1st August and will explore the roles 
of cultural diplomacy and nation branding in generating soft power for nation states. The program will consist of lectures, 
panel discussions, seminars, as well as cultural and social activities, that will explore the concepts of cultural diplomacy 

and nation branding in more detail, and consider the role of soft power in contemporary international relations. Participants 

of the July Academy Sessions will participate in the next ICD major event ’Wation Branding in an Interdependent World: 

An International Conference on the Economic, Political, and Cultural Dimensions of National Brands" (Berlin, 29th 
July - 01st August 2010). 

We are currently accepting applications to attend this program, and I would therefore be grateful if you could forward the 
information below on to anyone who you feel may be interested. Thank you in advance for your cooperation and support in 
raising awareness of our upcoming event. 

Further details can be found on our website www.culturaldiplomacy.or.q/academy ; www.icd-nationbrandin.q.or.q 

The July Session of the ICD Academy for Cultural Diplomacy 
(Berlin, 25th July - 1st August 2010) 

The ICD Academy organises Weeklong Sessions are taking place in Berlin throughout the year. Each Academy Session 
will explore the history and development of the field of cultural diplomacy and will provide a platform for discussions on a 
diverse range of related issues including immigration and integration, language and identity, citizenship, and the role of civil 
society in building bridges between cultural communities. 



The program for each session will include lectures, seminars, and workshops, as well as social and cultural activities. The 
academic components provide access to a diverse range of perspectives on cultural diplomacy and international relations 
and are lead by experts from the fields of politics, academia, the media, the private sector, and civil society. Social and 
cultural activities complement the academic components by allowing the group to spend time exploring and experiencing 
Berlin, whilst developing relationships and expanding their personal networks. 

The participants of Academy Sessions include students and young professionals, civil society practitioners, journalists and 
other stakeholders in international affairs and intercultural relations. Participants in each academy session will represent a 
diverse range of academic and professional disciplines, cultural backgrounds, and levels of experience. 

The July Session of the ICD Academy for Cultural Diplomacy 
"Shaping a Country’s Image: The Roles of Cultural Diplomacy and Nation Branding" 
(25th July - 1 st August) 

In addition to looking at the history and development of the field of cultural diplomacy, and its contemporary application 
across the world, the forthcoming Academy Session will look at the tools available to country’s wanting to shape their 
image abroad. Furthermore, the program will consider the political, economic, and cultural advantages of having a strong 
national image. Participants of the July Academy Sessions will participate in the next ICD major event "Nation Branding in 
an Interdependent World: An International Conference on the Economic, Political, and Cultural Dimensions of National 
Brands" (Berlin, 29th July - 01st August 2010). 

Previous Speakers 
The Speakers of the forthcoming program will include experts from the political, diplomatic, economic, academic and 
cultural arena. Recent speakers at ICD events include: 

Vaira Vike-Freiberga - Former President of Latvia 
Bertie Ahern - Former Prime minister of Ireland 
Sir Malcolm Rifkind - Former British Foreign Secretary 
Jack McConnell - Former First Minister of Scotland 
Segolene Royal - 2007 French Presidential Candidate 
Prof. Dr. Rupert Scholz - Former German Minister of Defence 

To learn more about our speakers please click Here 

The Participants 
The Conference is open to applications from academics, diplomatic and political representatives, civil society practitioners, 
journalists, young professionals and students and other individuals with an interest in international relations, cultural 
studies, and global politics. 

To apply to the Conference, please visit: 

http://www.culturaldiplomacy.org/academy/index.php?en_academy_seminars 

Participant Papers - The Institute for Cultural Diplomacy encourages research and progressive thought into the fields of 
culture, globalization and international relations. In this regard, the ICD is welcoming participants of the Conference to 
submit papers on this subject. The papers can cover any topic within these fields, according to your own particular interests 
and passions. Participants can submit work that they have completed in the past for other purposes, ongoing research or a 
paper written specifically for the International Symposium. Groups of students are also allowed to submit collaborative 
pieces of work. 

Further information: http://www.culturaldiplomacy.org/academy/index.php?en academy 
Enquiries: academy~cultu raldiplomacy.or.q 

Nation Branding in an Interdependent World 
The Economic, Pofitical, and Cultural Dimensions of National Brands 



(Berlin, 29th July - Ist August 2010) 

"Nation Branding in an Interdependent World" is a 4 day international conference being held by the 
Institute for Cultural Diplomacy that will explore the concept of nation branding and consider its 
importance in contemporary international relations. The conference is based on the growing influence 
of nation brands and the increasing importance placed on such brands by politicians, private sector 
representatives, and other stakeholders in global politics and economics. The program aims to focus 
on the challenges and opportunities of strengthening a country’s image abroad, and the impact of such 
activity on international relations. "Nation Branding in an Interdependent World" will consist of 4 
complementary components: 

What’s in a brand? (29th July) 

The program will begin by exploring in detail the history and development of the term "nation brand", its 
definition, and the extent to which the term is open to interpretation. The opening part of the 
conference will also address the extent to which a country is able to shape its own brand, and what 
factors may enable or hinder this process. 

New Actors, New Strategies (30th July) 

Having considered the meaning of the term "nation brand", the second part of the program will move to 
analyse the different actors involved in shaping a country’s image abroad - including governments, 
private sector companies, individuals, and civil society organisations. The interaction between these 
actors, and the ways in which they can influence a country’s brand, will be considered in detail. 

Economic, Political, and Cultural Benefits (31st July) 

The penultimate component part of the conference will explore the advantages for a country of having 
a strong nation brand -with particular reference to economics, politics, and the cultural sector. Case 
studies from across the world will be considered by an interdisciplinary group of speakers. 

Nation Brands in an Interdependent World (01 st August) 

The final part of the program will consider the complex relationship between the process of 
globalisation and the generation of nation brands. It will explore the challenge of combining strong 
nation brands in an increasingly interdependent world, and will develop best practice guidelines for 
countries seeking to engage in nation branding. 



Further information: 
Enquiries: 

www.icd-nationbrandin.q.or.q 
academy@culturaldiplomacy.org 

The Institute for Cultural Diplomacy 
The Institute for Cultural Diplomacy (ICD - www.culturaldiplomacy.or.q) is an international, not-for-profit, non-governmental 
organization with headquarters in Berlin, Germany. The goal of the ICD is to promote global peace and stability through 
strengthening and supporting intercultural relations at all levels. Over the past decade the ICD has grown to become one of 
Europe’s largest independent cultural exchange organizations, whose programs facilitate interaction between individuals of 
all cultural, academic, and professional backgrounds, from across the world. 

Previous events held by the Institute for Cultural Diplomacy include "A World Without Walls: An International Congress on 
"Soft Power", Cultural Diplomacy and Interdependence", which marked the twentieth anniversary of the fall of the Berlin 
Wall (www.world-without-walls.orq). In February, 2010, the ICD hosted the Berlin International Economics Congress: An 
Interdisciplinary Analysis of the Roles of Global Politics & Civil Society in International Economics (www.biec.de). 

For more information on speakers who have attended previous ICD events, please click here. 

For any additional information please address any queries to academy~culturaldiplomacy.or.q 

With warmest regards, 

Mark Donfried 
Director & Founder 

Institute for Cultural Diplomacy (ICD) 
Ku’damm Karree (3rd Floor/Hochhaus) 
KurfQrstendamm 207=8 Berlin, Germany=10719 
Phone: 00.49=(0)30~2360=7680 
Fax: 00.49.(0)30.2360=76811 
www.culturaldiplomacy.org 

Become a Member of the ICD: "Help Create a Strong Cultural Diplomacy Community" 
For more details please visit as at www.icd-membership.orq 

This e=mail contains privileged and confidential information intended only 
for the use of the individual or entity named above. If the reader of this 
e=mail is not the intended recipient or the employee or agent responsible 
for routing it to the intended recipient, you are hereby notified that any 
review, dissemination, copyin9 or forwarding of this e=mail is strictly 
prohibited. If you have received this e=mail in error, please reply to the 
sender of such and delete the e=mail in its entirety. Thank you. 



From: 

Sent: 

To: 

Subject: 

UNC Lineberger Comprehensive Cancer Center <lcccnews@med.unc.edu> 

Thursday, June 10, 2010 11:31 AM 

Gore, Travis <stgore@email.unc.edu> 

Place, Passion, Purpose: UNC Lineberger 

Lineberger Banner: 
Today’s Best Care, Tomorrow’s Best Hope 

Forward to a Friend 

UNC Lineberger Comprehensive Cancer Center and the N.C. Cancer Hospital are special places. Every 
day we see the faces of courage and determination, strength and hope. Our passion - whether we work in 
the research lab, the hospital, or in your community - is our patients. Your support helps us achieve our 
purpose: improving the care and enhancing the survival of those bravely fighting cancer. 

To learn more, view the video: Place, Passion~oose. 

Subscribe to our RSS News feed. Become a fan of UNC 
Lineberger on Facebook. Follow us on Twitter. 

For additional coverage about news and events at UNC Lineberger, visit 

UNC LinebergeCs E-News subscriber list is not open to the public and wll not be shared with thrd paRies. If you have questions 
about UNC LnebergeCs privacy pocy or fyou thnkyour nformaton has been msused, pease emal us at 

ed.unc.edu. 

UNC Lineberger Comprehensive Cancer Center, Campus Box 7295, Chapel Hill, NC 27599-7295 

Unsubscfibe Link 

702472576 



From: 

Sent: 

To: 

Subject: 

Attach: 

regester@email.unc.edu 

Friday, June 11, 2010 9:09 AM 

Gore, Travis <stgore@email.unc.edu> 
AFAM 101 Summer Final Exam 

Sumfin2010AFAM 101. doc 

Dear Travis: Attached is a copy of my AFAM 101 Summer final exam. 
Thanks much. Sincerely, Charlene Regester 



From: 

Sent: 

To: 

Subject: 

Call for Papers <research@conference-alert.net> 

Saturday, June 12, 2010 6:46 PM 

Gore, Travis <stgore@email.unc.edu> 

New Orleans Conference. Call for papers deadline July 1 

View this email as Web~ 

5th International Conference on Social Science Research 
http://www.s~c~a~sc~e~cec~ffo~et 

New Orleans, LA ¯ Hilton Riverside ¯ Sept. 23-25, 2010 
Proposal Deadline is July 1st ¯ Submit a proposal here 

About the New Orleans 
7?ave~~ 

Past ConJ~rences 

This interdisciplinary conference will draw together faculty members, researchers, and professionals from the 
social sciences, and provide them with the opportunity to interact with colleagues from the same field and from 
related fields. Cross-disciplinary submissions are particularly encouraged as is participation by international 
scholars. The disciplines represented will include: Anthropology, Area Studies (Asia, Latin America, Europe, 
etc.), Communication, Criminology, Economics, Geoscience, Gender Studies, History, International Studies, 
Political Science, Policy/Public Administration, Psychology, Race/Ethn.t ic Studies, Sociology, and Urban 
Studies. 

Participants are welcome to sabmR a ~er ~osM to present either a 30-minute paper presentation, or to 
jointly present a 90-minumte colloquium session. The types of papers presented include: research (qualitative or 
quantitative), theoretical articles, papers prepared by practitioners that deal with application, best practices, and 
case studies. 

It is a presenter’ s conference and we strongly encourage people to attend sessions throughout the three-day 
conference. The conference registration fee includes a plated lunch each day of the conference, as well as an 
opening night reception, providing attendees an opportunity to meet and get to know each other. Student 
registration rates are $300, and faculty registration rates are $375. 

Hotel rates at the New Orleans Hilton Riverside are only $149 for a single or double room. Our group code is 
"CPP" and you can make reservations directly here. 

What past attendees have said: 
’T particularly enjoyed tke interdiscipfinary nature of tke meeting, and tkat it draws so many international 
sckolars - it provides a wonderful perspective. " 

"The quaOty of the food was the best that I have experienced at a professional meeting." 

’7 appreciated the many opportunities to network with other researchers - at meals, during receptions and 
during sessions." 

"The conference ran very smoothly." 

"The meeting was professionally helpful, but it was also a lot of fun. Make sure you send me information about 



the next meeting." 

We support responsible and ethical email marketing practices. Please know that we respect your right to be 
purged from this marketing campaign. Removal from this email distribution list is automatically enforced by 
our email delivery system. Please click here to start the process for email deletion. 

This correspondence may be a newsletter, press release, solicitation or advertisement. We encourage and 
support best practices in responsible email marketing. 

Cenbe for Policy and Practice 
Box 3008 o Bloomington, IN 47402 US 



From: 

Sent: 

To: 

Subject: 

MLB.com <feedback@mail.mlblists. com> 

Sunday, June 13, 2010 5:37 PM 

Gore, Travis <stgore@email.unc.edu> 

You could win a Chevy and help youth baseball 

MLB.com 

June 13, 2010 

The kids could win a ballpark makeover. 
You could win a new Chevy. 

Dear Baseball Fan, 

Step up to the plate for your community. Chevy and Scotts invite you to join us by entering your local ballpark for a chance to win a 
big league makeover. 

When you do, you’re also in the running to win your choice of a new Chevy Silverado, Traverse, Equinox or Malibu. 
Silverado - ~p :i/~h~k.rrffb~is~s.comi’r?~AP73 Ji26QXS4/OW 3 HU~iW 86024iB 5K CB SiJ-¥/~ ?a= 3~72651 &b=55428157 
Traverse - ~:/!li~k.mlblists.corr~/r/EAP73Ji26QXS4!OW3HUIiW86024iON1EWO/J¥!t?a:3672651&b=55428157 
Equinox - ~:iilirik.m~blis~s.co~gr!EAP73J/26©XS4iOW3HUIiWg6024i97WOTSiJ~2/l?a-3672651&b-55428157 
Malibu - ~r):iilir~k.mlblists.comir/~AP73Ji2(~©XS4iOW3HUI/Wg6024?K©RW~iJ-¥/t?a=3672651 &b=55428157 

Enter Now >> 
~:iiad.doableclick.r~egclk:22457174~5:47361565~ 

No Purchase Necessary. Ends 7/16/10. Opento legal residents of the 50 U.S. & DC, 18+. Void where prohibited. Odds of winning a 
prize will depend on the number of eligible entries rec’d for the applicable drawing. Click here for official rules. Portions © 2002- 
2010 The Scotts Company LCC, Worldwide Rights Reserved. Portions © 2010 General Motors. 
h~tp:iilfi~.mlblists.com/r/EAP73 J/2(~OXS4iOW3HU~iWg6024/ORPY 50iJ-Y /~?a=367%~51&b=5 5428157 

View this entire email online as a Webpage >> 
~:iilink.mlblis~s.com/r~/~AP73 J/26~>XS4iOW3 HUIiW8602 4i16V1R ¥ iJ-¥ it? 
a:EAP73 J&b-97WT6M&c-AVZZLT&d-ZROZCU&e-1&f:3672651&~:55428157 

&copy; 2010 MLB Advanced Media, L.P. All Major League Baseball trademarks, service marks and copyrights used herein are the 
property of the applicable MLB entity. All rights reserved. Any other marks used herein are trademarks of their respective owners. 
Please review our privacy policy >> 
~ :iilirik.m~b~is~s.com/r!EAP7 3 J/26(J)XS4iO W 3 HUIiWg602 4iNJ 3 DMC/J Y /~ ?a- 36 7 26 5 l&b-55428157 

You received this message because you registered to receive 
commercial e-mail messages from MLB.com. If you no longer 
wish to receive commercial e-mail messages from MLB.com 
please click here (or cut and paste this link into your 
browser) >> 
~:iilink.mlblis~s.comir~2AP73 J/26©XS4iOW3 HUIiWg6024/GDQTOBiJ5~ ?~? 
a:OW3HU~&b c3Rr~b3 J1QG V~¥WlsLr~¥~ 5~HU-&c-AVZZL7&d-97WT6M&e-MLB&f:3672651&~-55428157 



Postal Address: MLB.com, c/o MLB Advanced Media, LP, 75 
Ninth Avenue, 5th Floor, New York, NY 10011 

[[EAP73 J-97WT6M-26QXS4-OW3HUI-W86024-T-M2-20100613-9b8237742753263]] 



From: 
Sent: 

To: 
Subject: 

Seminar Training Specials <NationalSeminars@nsg.chtah.com> 
Monday, June 14, 2010 10:12 AM 

Gore, Travis <stgore@email.unc.edu> 

Happy Flag Day! Here’s Our Gift for You ... 

iX! 919=390610=201 

CELEBRATE LAG 



Celebrate Flag Day (June 14th) with us and save a 
star-spangled 35% OFF any of the one- or two-day 
seminars listed below. 

But you must hurry -- this incredible offer ends in 7 
days! 

OSHA Safety Training: The 30=Hour Compliance Course 
07/12/10 - Atlanta, GA - Register Now More Info View Brochure 

FMLA Compliance Update 
07/15/10 - Raleigh, NC - Re~sterNow More Info View Brochure 

How To Handle Conflict & Confrontation 
07/28/10 - Raleigh, NC - Re~ister Now More Info MiewBrochure 

The Management Course: Cutting Edge Skills for Today’s Managers 
08/03/10 - Raleigh, NC - Re~i~ter Now More Info MiewBrochure 

Advanced Training for Microsoft Excel 
08/04/10 - Raleigh, NC - Re~Li~ter Now More Info MiewBrochure 

The E-Mail and Business Writing Workshop 
08/11/10 - Raleigh, NC - Re~ister Now More Info View Brochure 

improving Your Communication: Skills for Success 
08/18/10 - Raleigh, NC - ~ecli~ter Now More Info MiewBrochure 

Essential Time Management and Organization Skills 
08/25/10 - Raleigh, NC - Re~i~terNow More Info View Brochure 

Essential Coaching & Mentoring Skills 
08/26/10 - Raleigh, NC - Re~i~terHow More Info View Brochure 

Emotional Intelligence for Leaders: 2 Day 
08/30/10 - Raleigh, NC - ~ister Now More Info View Brochure 

How to Create & Deliver Exceptional PowerPoint Presentations 
09/09/10 - Raleigh, NC - Re~i~ter Now More I~o MiewBrochure 

Essential Skills of Dynamic Pubfic Speaking 
09/17/10 - Raleigh, NC - Re~!~ter Now More I~fo View Brochure 

Leadership & Management Skills for Women 
09/22/10 - Raleigh, NC - ~ister Now More Info View Brochure 

Payroll Law 
09/22/10 - Raleigh, NC - Re~ister Now More Info View Brochure 

Business Writing & Grammar Skills: 2 Day 
09/30/10 - Raleigh, NC - Re~Li~ter Now More Info MiewBrochure 

Thinking Outside the Lines 
10/04/10 - Raleigh, NC - Register Now ~’,Aore Into MiewBrochure 

The Essentials of Communication & Collaboration 
10/06/10 - Raleigh, NC - ~i~ter Now More Info View Brochure 

How to Legally Terminate Employees with Attitude Problems 
10/13/10 - Raleigh, NC - Re~i~terNow More Info View Brochure 

Regular Your Price 
Price at 35% Off 

$1199 $779.35! 

$249 $161.85! 

$199 $129.35! 

$179 $116.35! 

$179 $116.35! 

$199 $129.35! 

$249 $161.85! 

$179 $116.35! 

$249 $161.85! 

$399 $259.35! 

$249 $161.85! 

$249 $161.85! 

$249 $161.85! 

$199 $129.35! 

$299 $194.35! 

$249 $161.85! 

$249 $161.85! 

$199 $129.35! 



Hew’ To Manage Emotions & Excel Under Pressure $199 $129.35! 
10/22/10 - Raleigh, NC - ~ster Now More Info View Brochur-e 

Managing Inventory & Cycle Counts 
10/26/10 - Raleigh, NC - Recjister Now More Info View Brochure 

$249 $161.85! 

*DISCOUNT INSTRUCTIONS: ONLINE REGISTRATION BY 06/21/10 REQUIRED 

To receive your special 35% DISCOUNT*, enroll online, providing both your exclusive Internet Code 14185 
and VIP #919-390610-201 when prompted during registration. You may pass along this discount offer to 
others in your organization, though they must use your Intemet Code and VIP # and also register online to 
receive the discount. This exclusive discount expires 06/21/10. 

*Discount offer cannot be combined with any other discount offers and excludes audio and Web conferences. 

Company Directory 

CUSTOMER SERVICE: For questions or concerns regarding seminars, conferences or product 
orders, please send an e-mail to our customer service department at cstse~v@ruceci.com. 
ON-SITE TRAINING: For questions or concerns regarding on-site training, please send an e-mail to 
our on-site department at onsite@ruceci.com. 
FACILITIES: For questions or concerns regarding a hotel or other facility, please send an e-mail to 
hotels@ruceci.com. 
GENERAL INFORMATION: For all other inquiries, please send an e-mail to info@ruceci.com. 
WEBMASTER: If you are experiencing difficulty viewing your newsletter or accessing the 
NationalSeminarsTraining.com Web site, please send an e-mail to webmstr@ruceci.com. 

You are receiving this e-mail because in the past you turned to National Seminars Group or one of its 
divisions to meet your training needs. The purpose of this e-mail is to make sure you are aware of our 
expanding efforts to meet your needs via our Web site. We respect your privacy and your preferences for 
communications of this nature. If you’d rather not receive future e-mails from us, click here to unsubscribe. 

You may also unsubscribe by calling our customer service department at 1-800-258-7246. For any written 
correspondence, you may contact us at: 

Rockhurst University Continuing Education Center, Inc. 
6901 W. 63rd Street 
Overland Park, KS 66202 



From: 

Sent: 

To: 

Subject: 

Rockhurst Webinar Training <NationalSeminars@nsg.chtah.com> 

Monday, June 14, 2010 3:07 PM 

Gore, Travis <stgore@email.unc.edu> 

Travis, Making Sense of Web 2.0 for Your Organization 

919-370610-202 

Additional Audio and V\/eb Conferences 

June 23, 2010 



Who Should Attend? 

¯ Small Business Owners 

¯ Customer Service Managers 

¯ Marketing Professionals 

¯ Sales Professionals 

¯ And More! 

Web 2.0 opens the door to so many 
opportunities. In fact, it can be downright 
overwhelming. Let us give you an 
introduction to everything it offers. 

You Have Nothing to Lose! 
Your risk-free guarantee of 
satisfaction 
We have an unwavering commitment to 
excellence in training. In fact, we so firmly 
believe that this is the most comprehensive 
workshop of its kind that we stand behind it 
with our 100 percent money-back 
guarantee. If for any reason you are not 
completely satisfied with your training 
investment, we’ll refund your money in full. 

Invite Your Team to Join You 
for FREE! 
When you enroll in this Web Conference, 
your whole staff can join you for FREE! 
Simply invite your team to gather around 
your computer for FREE! 

Makin 

Find out how to make Facebook, Twitter, 
YouTube, and otherWeb 2.0 tools work 

for your organization. 

No matter what your business type m large, small, non-profit 
to profit m you can learn how to put Web 2.0 to work for you! 

Organizations worldwide, big and small, are incorporating Web 2.0 tools such as 
Facebook, Twitter, and YouTube into their workplace; and they’re doing so to increase 
employee collaboration, enhance customer engagement, and attract top-notch talent. 

Sounds like a great investment, right? But if you’re like most new adopters to Web 2.0, 
you probably have some uncertainties: Is it right for my organization? Will it be 
successful? Will it be misused by my employees? 

Of course you could let the fear of the unknown keep you from implementing Web 2.0 or 
you could attend this brand-new Web Conference and find out everything you need to 
know to make Web 2.0 successful in your workplace. 

Gain expert insight into making Web 2.0 work in your 
workplace. 
In just 60 minutes you’ll learn all about Web 2.0: what it is, how it’s changing business, 
the different types of tools available and how they’re being used, the top 10 key risk 
factors associated with Web 2.0 and how to best manage those, plus so much more! 

By the end of this informative Web Conference, you’ll have a better understanding of 
Web 2.0 and you’ll feel more comfortable making business decisions for adopting it in 
your organization. 

So what are you waiting for? Make plans to attend this incredible new Conference 
today! 

Take a Glimpse at What You’ll Learn: 

¯ What is Web 2.0? 

¯ Find out 4 big reasons why companies are using Web 2.0 

¯ The different types of Web 2.0 tools and how they’re being used in business 

¯ The 2 most popular Web 2.0 tools businesses are making investments in 

¯ Considering which tools are a good fit for your organization 

¯ The Dos and Don’ts of Web 2.0 

¯ 10 key risk areas organizations face and how to manage each 



ENROLLMENT ~NFORMAT~ON 

¯ Creating a framework for incorporating Web 2.0 in your workplace 

Web Conference- June 23, 2010 
Conference Star Times" All times are given in daylight time. Web Conferences last 60-90 minutes. 
2 p.m. Eastern ~ 1 p.m. Central ~ 12 p.m. Mountain ~ 11 a.m. Pacific ~ 10 a.m. Alaskan ~ 8 a.m. Hawaiian 

Click on a link below to proceed to registration. 

important: To receive your online enrollment discount, enter your Internet Code* when prompted during the 
checkout process. Your discount will be applied at the end of your checkout. 

Conference I Standard Price I Eomai~ Discount You Pay Only 

Making Sense of Web 2.0 
Event Only $229 SAVE $50 $179 

Sense of Web 2.0 
CD-ROM** Only $229 

MaMn# Sense of Web 2.0 
Event + CD-ROM** 

COMBO DEAL! 
$458 

SAVE $250 
$208 

or separately, The CDoAO#~ record#~g wi[[ be available a~proxi~ate[y i4o2i days after the Co~ferer~ce, 

Want to talk to a live person? 
Contact customer service at 1-800-258-7246 

Your confirmation will be delivered via e-mail, so an e-mail address is required for registration. 

~ ONLINE ENROLLMENT DISCOUNT DIRECTIONS 
Enroll online by 06/23/10 to save $50 offthe standard enrollment fee. 

*To receive your online discount, provide both your exclusive Internet Code 14198 and VIP #919-370610-202 when 
prompted during registration. You may pass along this discount offer to others in your organization, but they must 
use your Internet Code and VIP# and also register online to receive the discount. 

ADiscount offer cannot be combined with any other discount offers. 

Upcoming Audio and Web Conferences 

June 29, 2010 

Hea~th Savi~.g.A Accounts 

June 30, 2010 

How to Prevemt ~m~ee 

July 07, 2010 



July 08, 2010 

The Essentials of Front Desk Safet~ ~ Sec~rit~ 

July 13, 2010 

July 14, 2010 

July 15, 2010 

Ho~ to ~o~tro~ ~orker~~ ~o~pe~t~o~ Cost~ 

Jul~ ~0, I0i0 

Essential Com~cat~on ~k~[~s for ~ana~ers 

July 21, 2010 

orts 

Jul~ 22, 20i0 

Ho~ to ~x~ze ~xit ~terv~ev¢~ 

Jul~ 2~, 2010 

July 28, 2010 

July 29, 2010 

July 29, 20i0 

C~t ~nd Comtro~ Costs 

August 03, 2010 

Check Out Our Other Great Training _. 



COMPANY D~RECTORY 

CUSTO[v~ ER SERM~CE: For questions or concerns regarding seminars, conferences, or product orders, please send an e-mail to our customer service department at 

cstserv~&.r/,cec com. 

FiND FULLoDAY AND ~ULTIPLEoDAY TRAiNiNG CO#41NG TO YOUR AREA: Discover the many live seminars and conferences coming to 
your area at ~#,*,,*~*~’ Natio~-aISem l’ars~ra nil~A com. 

ON~TE TRAiNiNG: If you’d like in-depth, on-site training on this topic -- or if you have questions or concerns regarding on-site training -- please send an e-mail to our 

on-site department at ons te~ ceci com. 

GENERAL ~NFOR~#IATION : For all other inquiries, please send an e-mail to l#o~rucec com. 

WEB~IASTER: If you are experiencing difficulty viewing this e-mail or accessing the NationalSeminarsTraining.com Web site, please send an e-mail to 

webmstr~’ucec com. 

You are receiving this e-mail because in the past you turned to National Seminars Group or one of its divisions to meet your training needs. We respect your privacy and your 
preferences for communications of this nature. If you’d rather not receive future e-mails from us,         to unsubscribe. 

You may also unsubscribe by calling our customer service department at 1-800-258-7246. For any written correspondence, you may contact us at: 

Rockhurst University Continuing Education Center, Inc. 
6901 W. 63rd Street 
Overland Park, KS 66202 



From: 

Sent: 

To: 

Subject: 

yankees.com <feedback@mail.mlblists. com> 

Tuesday, June 15, 2010 7:23 AM 

Gore, Travis <stgore@email.unc.edu> 

New Era Pinstripe Bowl Tickets Go On Sale Today At 12:00 Noon ET 

::::" 2010 NEW YORK YANKEES TICKET NEWS ..... 

==> New Era Pinstripe Bowl Tickets Go On Sale Today At 12:00 Noon ET 

After a 23-year absence, college football returns to Yankee Stadium in 2010. 
Get your tickets to the inaugural New Em Pinstripe Bowl today, and see a team 
from the Big East take on a team from the Big 12 on December 30, 2010, in what 
promises to be one of the hottest tickets in town! The New Era Pinstripe Bowl 
will mark the first NCAA football bowl game in the Brol~x since the Gotham Bowl 
on Dec. 15, 1962, when the Nebraska Cornhuskers edged the Miami Hurricanes, 36-34, 
at the original Yankee Stadium. 

Starting today, Tuesday, June 15 at 12:00 NOON ET, click on the "Buy Tickets" 
button below to access the public on sale for this special event. Purchase your 
tickets today, as there are a limited number of tickets available for this historic event. 

BUY NEW ERA PINSTRIPE BOWL TICKETS >> 
~:i71ir~.mlblists.co~/~/5BEgI~/309GS?,=/1NCM2L?lSF F3LT/[F)it?a-3697595&b- 142488480 

This is your chance to purchase tickets to the 2010 New Era Pinstripe Bowl 
before the general public onsale scheduled for Tuesday, June 15, 2010. 

View the football series seat map/price grid >> 
htt~).iihrik.mlbhsts.co~g~:!~BEglX/3OgGSA/1NCM2L/lSFQR~i 162Z4X/IOit, a-~6975 % &b- 142488480 

View press release >> 
ht~p://~ir~.m~b~ists.c~5BE~3~9GS?‘=/1NCM2L~SF~R5/1v~NU/ID/~?a-3697 5~5&b- ~ 424~4~ 

More Info >> 

==> Chat With Damon Oppenheimer 

Chat with New York Yankees Vice President of Amateur Scouting, 
Damon Oppenheimer today, June 15, 2010 at 2:00 PM about the 2010 
Major League Baseball First-Year Player Draft and Yankees prospects. 

MORE INFO >> 

==> AVIS 

We try harder 
Proud Sponsors of the Yankees 

CLICK HERE >> 



Share This E-mail On Facebook: httr~:iiliN~.mlblists.comir/5BEgIX/309GSAi1NCM2L/ISFQR5iTUBSC5/IlDi~? 
a=htq?://view.ed4.ne~ivi5BESIX71~UiB 8U N/DWJV5 CJ/FCIR07iFORMATOVERRIDE-A&b-3697595&c- 142488480 

Share This E-mail On Twitter: h~p:iili~kx~dblists.comir/5BEgIXi309GSAi1NCM2LiISF~)R5/R3TBOM!ID/~? 
a~p :iiview.ed4.~etiv/5BE81XiTU B SUN)/I) WJV5 CUF~CIR©7i~:rORMA TOVERRIDE=A&b=34~97595&c= 142488480 

Want to see more of this e-mail? 
View it online as a Web page >> 
~ :~4ili~.mlb lists, co mir/ 5B ES IX~3 09G S Ai1N CM2Li~S FQR 5 /B 5 D ISLi~D it ? 
a=5B Eg I~X&b=TUBgUN&c=D WJV 5CJ&d=FCIR©T &e= l &f=36 97 5 95&g=14 2 488480 

SEE WHAT YOU’RE MISSING 
Start receiving this newsletter in HTML. 
Change your preferences now >> 

~://~ir~k.m~b~ists.c~m/~/5BE81~/3~9GS~1NCM2L/~SFQR5/~RULG7/[~/t?a 3697595&b- 142488480 

Please review our privacy policy > 
~:/!link.mlblists.com/r/5BESIXi309GSA/1NCM2LiISFQR5iSZW~ 1/IDit?a=3697595&b= 142488480 

You received this message because you registered to receive commercial e-mail messages from yankees.com. If you no longer wish to 
receive commercial e-mail messages from yankees.com, please unsubscribe > 
h~p:iilir~k.mlb~ists.com/~!5BE81XJ309GSA/1NCM2LilSFQR5/~xEgF(~iIDi~? 
a= ~ NCM2L&b=c3 R~b 3 Jl©G VtYW~sLnVu Y~,5~HU=&c= VF~S YM&d=TUB~UN&e=NYY&f=36 9~ 5 95&g=14 2 48848~ 

Postal Address: yankees.com, c/o MLB Advanced Media, L.P., 75 Ninth Avenue, 5th Floor, New York, NY 10011. 

(c) 2010 MLB Advanced Media, L.P. All rights reserved. 

All Major League Baseball trademarks, service marks and copyrights used herein are the property of the applicable MLB entity. All 
other marks used herein are trademarks or registered trademarks of their respective owners. 

[[5BE8IX-TUB8UN-309GSA- 1NCM2L-ISFQR5-T-M2-20100615-6fba2fd69d7e 132] ] 



From: 
Sent: 

To: 
Subject: 

Leadership Training <NationalSeminars@nsg.chtah.com> 

Tuesday, June 15, 2010 2:31 PM 

Gore, Travis <stgore@email.unc.edu> 
Emotional Intelligence for Leaders I Hurry to Save Big! 

iX! 919=120610=218 



IQ or El -- what’s more important? Research proves that emotional intelligence is the #1 
factor that determines how successful you’ll be as a leader. That makes this extraordinary 
training the best investment you could ever make in yourself and your career! 

Every day, you work with employees, other managers, bosses, 
clients, vendors, and others up and down the org chart. They come 
from different backgrounds and experiences, so they don’t all think 
and feel the way you do. 

Some are relatively easy to work with. Others confuse you. And yet 
others flat-out irritate you. 

But you know what? As a leader, your job is to figure out how to 
work effectively with all of them! That’s what this training is all 
about. 

Emotional Intelligence for Leaders is two exhilarating days of 
fast-paced, interactive training that’ll forever change the way you 
look at people ... and at yourself for that matter! The skills you’ll 
develop in this program will help you be a more influential and 
effective manager. 

Every leader ... and we mean EVERY leader ... can 

benefit from the eyeoopening ski~s taught in this 
course° 

No matter where you are in your ability to understand and bond 
with others, we know that there’s a whole new level of 
understanding that you’ll achieve when you go through these two 
days of professional development. 

We’ll even be so bold as to say this training will change your life. In 
fact, we’ll even back that bold claim with our 100% guarantee of 
total satisfaction. 

Right here ,,, right now ,,, make the decision that 

Nothing matters more to your 
leadership success than your 
ability to read and work 
effectively with all types of 
people. No~hingo 

That’s why attending this 
training is so important. 
Attend and you’ll learn ... 

The top 3 reasons you need El to 
reach your full potential 

Emotional competencies that are 
absolutely critical for leaders 

How to identify -- and identify with 
-- other people’s emotional states 

How to use El to help create a 
powerful and positive work 
environment that helps everyone 
succeed 

Secrets of developing an 
emotionally intelligent team for 
increased collaboration and greater 
p rod u ctivity 

Why different employees with 
different El skills require different 
coaching approaches 

Key reasons your El will be 
increasingly more important to you 
as you move up in your career 



training today! 

On-Site Training Services: We’ll Bring This Training to You! 
Imagine how different your workplace could be if every team leader and manager in your company knew the vital skills taught 
in Emotional Intelligence for Leaders. As employees responded to a positive new leadership style, you’d see conflict 
disappear, cooperation and teamwork flourish, and productivity soar. 

When you choose to bring this training to your people, we can make it happen. 

We’ll tailor the content of this course for your unique needs and bring the training into your workplace, where your entire 
management team will benefit from learning and growing together. 

Sound good? Please give us a call at 1-800-344-4613 or contact us via eomai~ and let us show you how on-site training 
can help your organization achieve amazing new levels of satisfaction and productivity. 

i st÷r ow select Your Location & Date From the Option(s)Bebw: 

Emotional Intelligence for Leaders: 2 Day 

important: To receive your special e-mail discount, enter your discount codes* when prompted during the 
checkout process. Your discount will be applied at the end of your checkout. 

Coming to Your Area 

Raleigh, NC 
08/30/10 
Event # 18316B0 

Registration Fee: $399 

E-mail Discount Price: $299 

SAVE $100~ 

.... SPECIAL E=IVIAIL DISCOUNT DiRECTiONS 
Enroll online by 07/09/10 to save $100 off the standard registration fee^ 

*To receive your special discount, provide both your exclusive Internet Code 14202 and VIP #919-120610-218 
when prompted during registration. You may pass along this discount offer to others in your organization, but they 
must use your Internet Code and VIP# and also register online to receive the discount. 

^Discount offer cannot be combined with any other discount offers. 

Other Seminars and Conferences Coming to Your Area 

How To Handle Conflict & Confrontation 

07/28/10 RALEIGH, NC- Register Now More Info Download Brochure 

The Management Course: Cutting Edge Skills for Today’s Managers 

08/03/10 RALEIGH, NC-     Register Now More Info Download Brochure 



Advanced Training for Microsoft Excel 

08/04/10 RALEIGH, NC-     ~ister Now More Info Download Brochure 

The E-Mail and Business Writing Workshop 

08/11/10 RALEIGH, NC-     Register Now More Info Download Brochure 

Improving Your Communication: Skills for Success 

08/18/10 RALEIGH, NC-     Register Now More Info Download Brochure 

Essential Time Management and Organization Skills 

08/25/10 RALEIGH, NC-     Register Now More Info Download Brochure 

Essential Coaching & Mentoring Skills 

08/26/10 RALEIGH, NC-     Register Now More Info Download Brochure 

How to Create & Deliver Exceptional PowerPoint Presentations 

09/09/10 RALEIGH, NC-     Register Now More Info Download Brochure 

Essential Skills of Dynamic Public Speaking 

09/17/10 RALEIGH, NC-     Register Now More Info Download Brochure 

Leadership & Management Skills for Women 

09/22/10 RALEIGH, NC-     Register Now More Info Download Brochure 

Business Writing & Grammar Skills: 2 Day 

09/30/10 RALEIGH, NC-     Register Now More Info Download Brochure 

Thinking Outside the Lines 

10/04/10 RALEIGH, NC - Register Now More Info Download Brochure 

The Essentials of Communication & Collaboration 

10/06/10 RALEIGH, NC- Register Now More Info Download Brochure 

How to Legally Terminate Employees with Attitude Problems 

10/13/10 RALEIGH, NC-     Register Now More Info Download Brochure 

How To Manage Emotions & Excel Under Pressure 

10/22/10 RALEIGH, NC-     Register Now More Info Download Brochure 

CO~o~ PANY D[ RECTORY 

CUSTOmiZER SERVICE: For questions or concerns regarding seminars, conferences, or product orders, please send an e-mail to our customer service 
department at cstserv~ruceci.com. 

F~ND FULLoDAY AND #,~ULT~pLEoDAY TRAiNiNG CO#,~NG TO YOUR AREA: Discover the many live seminars and conferences coming to your 
area at ~,w.NationaISeminarsTrsininq_ com. 



ON-SITE TRAiNiNG: If you’d like in-depth, on-site training on this topic -- or if you have questions or concerns regarding on-site training -- please 
send an e-mail to our on-site department at onsite~uceci.com. 

GENERAL ~NFOR#,~ATION: For all other inquiries, please send an e-mail to info@ruceci~com. 

WEB~ASTER: If you are experiencing difficulty viewing this e-mail or accessing the NationalSeminarsTraining.com Web site, please send an e-mail to 
ruceci,cor13. 

You are receiving this e-mail because in the past you turned to National Seminars Group or one of its divisions to meet your training needs. We respect 
your privacy and your preferences for communications of this nature. If you’d rather not receive future e-mails from us click here to unsubscribe. 

You may also unsubscribe by calling our customer service department at 1-800-258-7246. For any written correspondence, you may contact us at: 

Rockhurst University Continuing Education Center, Inc. 
6901 W. 63rd Street 
Overland Park, KS 66202 



From: 

Sent: 

To: 

Subject: 

Active. com <active_offers@news 1-active. com> 
Wednesday, June 16, 2010 3:00 AM 

Gore, Travis <stgore@email.unc.edu> 
Active Insider: 10 Beachside Races; 3 Ways to Run Through the Heat; Eat Healthy at 
Summer Barbecues 

This week, run through the heat, stay healthy at summer barbecues, sign up for a beachside race and more. 

If this newsletter isn’t displaying correctly, cut and paste this link into a Web browser: http:llwww.active.comlfitnesslNewslettersl6-16-10.htm 

Welcome to the Active Insider -- the monthly newsletter from 
Active. corn, the world’s most comprehensive portal for athletes 
of all levels. Each edition highlights some of the best content 
from the Active website. If you don’t want to receive this free 
monthly newsletter, simply unsubscribe at the bottom of the 
newsletter and we’ll take you off the list. 

10 BEACHSIDE RACES THIS SUNNER 
Take advantage of the warm weather and oceanfront 

backdrops at one of these summer races by the beach. 

~} Mot@ 

Photo: The Sport 

3 WAYS TO RUN THROUGH THE HEAT 
Preparing for high temps and humidity on race day is 

critical to your success. Use these tips to beat the heat 

and run strong all summer long. 

EAT HEALTHY AT YOUR SUMIVIER 
BARBECUES 
Enjoy the summer festivities without packing on the 

pounds. Use these tips to cut out calories without 

compromising taste. 

~ More 

THE KEY TO A PERFECT B~KE F~T 
The latest in bike fit technology won’t always give you the 

best results. Here’s why a trained eye is the best tool for 

optimal position on your bike. 

~) Mot@ 

FEATURED EVENTS 

The JailbreaK, Roanoke, TX 9/18/10 

~ic Mountain Man 5K & 10}< Run Santa Clarita, CA 
10/10/10 

Td State Mother Road Marathon and ~lin Half Marathon 
Joplin, MO 10/10/10 

, Tyler, TX 
10/10/10 

Santa Clarita Marathoq, Santa Clarita, CA 11/7/10 

>> Find Local Events 

Get Your Chance to ~re~ & ~a~ 



Factory 

Photo: Javier 
Blazquez 

10 RULES FOR TOP DIETARY FITNESS 
Are you struggling to maintain a balanced diet for your 

athletic lifestyle? Here’s how to eat for health without 

sacrificing performance. 

)) More 

THE PRINCIPLES OF OPEN WATER 
DRAFTING 

Where you position yourself while drafting is crucial to 

your open water success. So why are you still swimming 

directly behind someone else? 

FATHER’S DAY GIFT IDEAS 
Whether your dad is a fisherman, a handy man or a 

running man, here are 10 Father’s Day gifts he’ll love. 

ACTIVE S~NGLES: MEET OTHERS WHO SHARE YOUR ACTIVE ~NTERESTS 

Looking for a fitness partner? As an energetic person, you’re looking for someone who 

shares your passion for an active, healthy lifestyle. FitnessSinqjes.com and Active have 

joined forces, offering the world’s largest online community for sports and fitness 

enthusiasts. Meet other active enthusiasts in your area for romance, friendship, or just a 

workout partner. ~ Connect with Active Sin 

RECENT THREADS 

Need Pacinq~ Free Online Trainino~ 

"Couch to 5K" Runninq Plan 9 weeks $19,95 

:.~ Should I Runa 10K? 
Beqinner Core Traininq 4 weeks $9,99 

4 weeks $9,99 

14 weeks    $29.95 Plan 

TRAIN & PREPARE View All Trainin~ Plans 

Copyright 2010 The Active Netwerk, Inc~ Active.com I ActiveGolf.com I eteamz I Pr!vacy Po~!c}f I Advert~s!ng 

Yo~J are c{~rrently subscribed to news as: stgore@email unc.ed{~ If you would like to uns[~bscr be from ths newsletter pease follow ths nk: 
@://news~etters‘active‘c~mzu?id=648~999‘76~a4222ac~1e4137cd~6abe967ede4d&n=T&~=news&~=2~732672. To manage all of yo~r ne~,>sle~er subscr pt ons 

visit .h~p:ii~ww.active.comine,v~sletters!managA or real to: The A~2ve Nebwork 10182 Te esis Ct Ste. 100 San Dego CA 92121. 



From: 
Sent: 

To: 
Subject: 

Computer Training from CompEd <NationalSeminars@nsg.chtah.com> 

Wednesday, June 16, 2010 10:40 AM 

Gore, Travis <stgore@email.unc.edu> 

Excel® Seminar: Take Your Skills to a Whole New Level 

iX! 919=130610=311 

CompEd Solutions The Right Solutions at the Right Time 

Your Excel needs are more advanced. Shouldn’t your Excel training be? Introducing an 
all-new workshop exclusively for you ... 



¯ Dates and Locations in Your Area 
¯ Learn More About This Trainin~ 
¯ View Worksho~ Brochure 

¯ Enroll Now! 

An intensive day of training that puts you 
in command of Excel’s most advanced 
features and functions. 

Master expert-level Excel skills in this all-new workshop that focuses on Excel’s 
most powerful and least understood features. You’ll learn all about ... 
¯ Advanced filters and databases 
¯ Lookup Functions: Match, Index, 

V, and HLookUp 
¯ Custom macros 
¯ Interactive macros 
¯ VBE Project Explorer 
¯ PivotCharts and Tables 

¯ Logic functions If, And, Or, and Not 
¯ Importing and exporting data 
¯ Scenario manager 
¯ Querying external databases 
¯ Auditing 
¯ The Function Palette 
¯ The Step feature 

¯ Creating custom charts 
¯ Where to find free code for macros 
¯ Advanced Filter and AutoFilter 
¯ Working with data forms 
¯ Goal Seek and Solver 
¯ And much more! 

View corn 

B#gister now online -- or call 1-800-258-7246 
*Microsoft Excel is a registered trademark of Microsoft Corporation 

isteF OW Select Your Location & Date From the Option(s) Bebw: 

Advanced Training for Microsoft Excel 
Standard Registration Fee: $179 I Special E-mail Price: $154 I SAVE $25 

~mportant: To receive your special e-mail discount, enter your discount codes* 
when prompted during the checkout process. Your discount will be applied at the end of 
your checkout. 

Coming to Your Area 

Raleigh, NC 
08/04/10 
Event # 1829012 
Re#!ster Now 

Rave Reviews From Our Customers ... 

"This was one of the most engaging 
training programs I have ever a~ended." 
= J. Ottariano, Wells Fargo Bank 

"l really enjoyed the training. Lots of useful 



information and ideas’ 
- S. Salaiz, Jardin de ~os Ninos 

"It was very informative, straightfoF~vard, 
and FUN!! 
- R. Padilla, Dona Ana County 

’The trainer was ve[°y energetic and 

- P. Watriport, Baker College 

SPECIAL EoMAIL DISCOUNT DIRECT~ONS 
Enroll online by 07/09/10 to save $25 off the standard enrollment fee^ 

*To receive your special discount, provide both your exclusive Internet Code 14219 
and 
rIP #919-130610-311 when prompted during registration. You may pass along this 
discount offer to others in your organization, but they must use your Internet Code and 
VlP# and also register online to receive the discount. 

^Discount offer cannot be combined with any other discount offers. 

Other Seminars and Conferences Coming to Your Area 

How To Handle Conflict & Confrontation 
07/28/10 RALEIGH, NC- Register Now More Info Download Brochure 

The Management Course: Cutting Edge Skills for Today’s Managers 
08/03/10 RALEIGH, NC- Re.qister Now [v~ore Info Download Brochure 

The E-Mail and Business Writing Workshop 

08/11/10 RALEIGH, NC- Reqister Now More Info Download Brochure 

Improving Your Communication: Skills for Success 

08/18/10 RALEIGH, NC- ~ister Now [v~ore Info Download Brochure 

Essential Time Management and Organization Skills 

08/25/10 RALEIGH, NC- Reqister Now More Info Download Brochure 

Essential Coaching & Mentoring Skills 

08/26/10 RALEIGH, NC- ~ister Now More Info Download Brochure 

Emotional Intelligence for Leaders: 2 Day 

08/30/10 RALEIGH, NC- ~ister Now More Info Download Brochure 

How to Create & Deliver Exceptional PowerPoint Presentations 

09/09/10 RALEIGH, NC- ~ister Now More Info Download Brochure 



Essential Skills of Dynamic Public Speaking 

09/17/10 RALEIGH, NC- B~£ister Now More Info Download Brochure 

Leadership & Management Skills for Women 
09/22/10 RALEIGH, NC- ~#gister Now More Info Download Brochure 

Business Writing & Grammar Skills: 2 Day 

09/30/10 RALEIGH, NC- ~ister Now More Info Download Brochure 

Thinking Outside the Lines 

10/04/10 RALEIGH, NC - ~ister Now More Info Download Brochure 

The Essentials of Communication & Collaboration 

10/06/10 RALEIGH, NC- ~ister Now More Info Download Brochure 

How to Legally Terminate Employees with Attitude Problems 

10/13/10 RALEIGH, NC- ~ister Now More Info Download Brochure 

How To Manage Emotions & Excel Under Pressure 

10/22/10 RALEIGH, NC- ~ister Now More Info Download Brochure 

GL~S3"O~R 8~RV~GB: For questions or concerns regarding seminars, conferences, or product orders, please send an e-mail to our customer 
service department at cstserv~-uceci com. 

F~N~ F~JLLo~Ay AN~ ~’v~JLT~PLBo~AY TRAiNiNG GOES~NG TO YOUR AR~: Discover the many live seminars and conferences coming to your 
area at www NationaISerninarsTrainin~ corn. 

ONoS~TA TRAINING: If you’d like in-depth, on-site training on this topic -- or if you have questions or concerns regarding on-site training -- please 
send an e-mail to our on-site department at onsite~ruceci com. 

G~N~RAL ~NFOR#,,~T~ON: For all other inquiries, please send an e-mail to info.@z~uceci com. 

W~B~AST~R: If you are experiencing difficulty viewing this e-mail or accessing the NationalSeminarsTraining.com Web site, please send an e-mail 
to webmstr~ruceci com. 

You are receiving this e-mail because in the past you turned to National Seminars Group or one of its divisions to meet your training needs. We 
respect your privacy and your preferences for communications of this nature. If you’d rather not receive future e-mails from us, cck here to 
unsubscribe. 

You may also unsubscribe by calling our customer service department at 1-800-258-7246. For any written correspondence, you may contact us at: 

Rockhurst University Continuing Education Center, Inc. 
6901 W. 63rd Street 
Overland Park, KS 66202 



From: 

Sent: 

To: 

Subject: 

Rockhurst Audio Conference Series <NationalSeminars@nsg.chtah.com> 

Wednesday, June 16, 2010 2:26 PM 

Gore, Travis <stgore@email.unc.edu> 

Preventing Employee Burnout I Hurry to Save $50! 

919-140610-206 

Additional Audio and V\/eb Conferences 

July 07, 2010 



Did You Know 

¯ 37 percent of employees say they 
are doing the work of two people. 

¯ As many as 30 percent of 
employees say they are burned out. 

¯ Stress-related illnesses cost 
businesses an estimated $200 to 
$300 billion a year in lost 
productivity. 

¯ An estimated one million workers 
miss work each day because of 
stress. 

Learn how to put an end to stress 
before it costs you and your 
organization! 

Your Coworkers Can Join You 
for FREE! 
Un/imited Listeners per Connection 
When you enroll in this must-attend Audio 
Conference, you can invite other managers 
or coworkers to join you for FREE! Upon 
purchasing this Audio Conference, you will 
be given a unique PIN number that entitles 
you to a single phone-line connection and 
may be used only once. However, you are 
welcome to invite your colleagues to gather 
around your speakerphone or Polycom® and 
listen in for FREE! 

Keeping Your Team Pumped Up Has Never Been More 
Important 

You know that a fast paced, do-more-with-less work environment can leave you and your 
team feeling drained. Throw in a tough economic climate and you’ve got a tired, 
frustrated team looking to you for support. 

Think about it. Today’s workers have faced tough issues such as layoffs and salary cuts 
and freezes. They’re doing more with less. Don’t forget about less opportunity for growth 
and advancement, tough job expectations, and a lack of job security. And then you have 
timeless stressors such as maintaining work/life balance. 

There’s little question that your team is feeling maxed out. The short story for you? 
Burnout poses a very real threat to your employees’ health and productivity and as a 
result, your organization’s bottom line. 

Get Easy Tips for Combating Burnout in Just 60 Minutes! 

This Audio Conference offers you the strategies you need to keep worker motivation and 
morale strong. In just 60 minutes you will walk away with valuable strategies for replacing 
workplace burnout with employee passion and productivity! And you can implement 
these fast, easy tips for immediate results! 

A Look At Your Agenda ... 

¯ How to recognize the five warning signs of burnout 

¯ What REALLY motivates employees 

¯ Steps you can take to motivate and re-engage your team 

¯ Stress management skills you can share 

¯ How to set realistic expectations and establish reasonable work arrangements 
and timelines 

Q&A Session: Upon enrolling in the seminar, you will have the opportunity to submit 
your questions via e-mail, Time permitting, your trainer will address questions from 
Conference participants, Many questions will be addressed in the Conference itself, 
Others will be addressed in the supporting materials that will be available exclusively to 
Conference participants. 

Your Risk-Free Guarantee 
We stand behind our audio conferences with our 100 percent guarantee of complete 
satisfaction. You must agree that this program was worthwhile for you, or we’ll refund 
your registration fee in full. Guaranteed. 



ENROLLMENT ~NFORMAT~ON 

Audio Conference- July 07, 2010 
Conference StaA Times: All times are given in daylight time. Audio Conferences last 60-90 minutes. 
2 p.m. Eastern ~ 1 p.m. Central ~ 12 p.m. Mountain ~ 11 a.m. Pacific ~ 10 a.m. Alaskan ~ 8 a.m. Hawaiian 

Click on a link below to proceed to registration. 

Important: To receive your online enrollment discount, enter your Internet Code* when prompted during the 
checkout process. Your discount will be applied at the end of your checkout. 

Conference I Standard Price I E~,mail Discount You Pay Only 

How to Prevent yee Burnout 
Event Only $229 SAVE $50 $179 

How to Prevent e Burnout 
CD** Only $229 

How to Prevent e Burnout 
Event + CD** 

COMBO DEAL! 
$458 

SAVE $250 
$208 

*~For yoar corwerdence, a CD recording is ~nade of each Rockhurst Audio Conference. You may choose to £urchase the CD eithe~ a[or~g with the Co~erer~ce or 
separately. The CD recording wi~ be available a££roximately ~4o2~ days after the Co~ffere~ce. 

Want to talk to a live person? 
Contact customer service at 1-800-258-7246 

Your confirmation will be delivered via e-mail, so an e-mail address is required for registration. 

~ ONLINE ENROLLMENT DISCOUNT DIRECTIONS 
Enroll online by 07/07/10 to save $50 off the standard enrollment fee. 

*To receive your online discount, provide both your exclusive Internet Code 14231 and VIP #919-140610-206 when 
prompted during registration. You may pass along this discount offer to others in your organization, but they must 
use your Internet Code and VIP# and also register online to receive the discount. 

^Discount offer cannot be combined with any other discount offers. 

Upcoming Audio and Web Conferences 

Hea~th Savi~s Accounts 

June 30, 2010 

COB~ Cor~#~ia~ce 

July 08, 2010 

The Essentials of Fro~t #esk Safety & Sec~rit2: 

July 13, 2010 



July 14, 2010 

July 15, 2010 

July 20, 2010 

luly 11, 1010 

~uly 22, 20~0 

~uly 27, 20~0 

~uly 28, 20~0 

Dr~ ~r~ ~rt~r~$¢o~ o~ 

~uly 29, 20~0 

July 29, 2010 

August 03, 2010 

August 05, 2010 

Aulust 10, 2010 

Check Out Our Other Great Training 



COMPANY D~RECTORY 

CUSI~O}~ ER SERVICE: For questions or concerns regarding seminars, conferences, or product orders, please send an e-mail to our customer service department at 

cstserv@),ruceci com. 

F~ND FULL-DAY AND ~,~ULTIPLE-DAY TRAiNiNG COMING TO YOUR AREA: Discover the many live seminars and conferences coming to 
your area at ~&~¢w NationaISeminarsTrainin2~ com. 

ON.-S~"~E "[’RAiNiNG: If you’d like in-depth, on-site training on this topic -- or if you have questions or concerns regarding on-site training -- please send an e-mail to our 

on-site department at onsite@!ruceci com. 

GENERAL ~NFOR~’~AT~ON : For all other inquiries, please send an e-mail to info~gkruceci com. 

WEB IV~ASI"ER: If you are experiencing difficulty viewing this e-mail or accessing the NationalSeminarsTraining.com Web site, please send an e-mail to 

we bm st r~r~o~b.ru ceci co m. 

You are receiving this e-mail because in the past you turned to National Seminars Group or one of its divisions to meet your training needs. We respect your privacy and your 
preferences for communications of this nature. If you’d rather not receive future e-mails from us, c~’K here to unsubscribe. 

You may also unsubscribe by calling our customer service department at 1-800-258-7246. For any written correspondence, you may contact us at: 

Rockhurst University Continuing Education Center, Inc. 
6901 W. 63rd Street 
Overland Park, KS 66202 



From: 
Sent: 

To: 
Subject: 

NationalSem inarsTrain ing. com < NationalSem inars@nsg, chtah, com > 

Friday, June 18, 2010 11:09 AM 

Gore, Travis <stgore@email.unc.edu> 

Travis, We’ve got a PURRRRFECT Friday Deal for You! 

iX! 919-240610-205 

NationalSeminarsTraining.com 
Celebrate Friday -- Bring a Friend for Free! 



Hi Travis, 

You made it ,,, it’s Friday! And to help kick off your weekend right, we have one pur~ect deal for you and a 
friend! 

This week only, enroll in any of the career pur~ectin9 one- or two-day seminars listed below, and you can 
enroll a friend for free! Yes, free! 

Don’t let this pu~ecfly great deal go to waste -- enroll in the next 7 days! 

st Person 2nd Person 
Price Price 

OSHA Safety Training: The 30=Hour Compliance Course $1199 FREE 
07/12/10 - Atlanta, GA - ~ister Now More Info View Brochure 

FMLA Compliance Update $249 FREE 
07/15/10 - Raleigh, NC - ~!ster Now More Info View Brochure 

How To Handle Conflict & Confrontation $199 FREE 
07/28/10 - Raleigh, NC - ~ister Now More Info View Brochure 

The Management Course: Cutting Edge Skills for Today’s Managers $179 FREE 

08/03/10 - Raleigh, NC - ~ister Now More Info View Brochure 

Advanced Training for Microsoft Excel $179 FREE 
08/04/10 - Raleigh, NC - R÷~ster Now Mot÷ Info Vi÷wBrochure 

The E=Mail and Business Writing Workshop $199 FREE 
08/11/10 - Raleigh, NC - Register Now Mot÷ Info Vi÷wBrochure 

Improving Your Communication: Skills for Success $249 FREE 
08/18/10 - Raleigh, NC - R÷9!ster Now I~1or÷ Info View Brochure 

Essential Time Management and Organization Skills $179 FREE 
08/25/10 - Raleigh, NC - Re~ister Now More Info View Brochure 

Essential Coaching & Mentoring Skills $249 FREE 
08/26/10 - Raleigh, NC - Re9ister Now More Info View Brochure 

Emotional intelligence for Leaders: 2 Day $399 FREE 
08/30/10 - Raleigh, NC - Register Now More Info View Brochure 

How to Create & Deliver Exceptional PowerPoint Presentations $249 FREE 
09/09/10 - Raleigh, NC - Re~ister Now More Info View Brochure 

Essential Skills of Dynamic Public Speaking $249 FREE 
09/17/10 - Raleigh, NC - Re~ister Now More Info View Brochure 

Leadership & Management Skills for Women $249 FREE 
09/22/10 - Raleigh, NC - Register Now More Info View Broch~re 

Payroll Law $199 FREE 



09/22/10 - Raleigh, NC - Re£ister Now More Into View Brochure 

Business Writing & Grammar Skills: 2 Day 
09/30/10 - Raleigh, NC - Regjster Now More Into MiewBrochure 

Thinking Outside the Lines 
10/04/10 - Raleigh, NC - Re~ister Now More Into Miew Brochette 

The Essentials of Communication & Collaboration 
10/06/10 - Raleigh, NC - Re~zister Now More Into MiewBrochure 

How to Legally Terminate Employees with Attitude Problems 
10/13/10 - Raleigh, NC - Register Now More Into MiewBrochure 

How To Manage Emotions & Ex~ei Under Pressure 
10/22/10 - Raleigh, NC - ~ister Now More Into Miew Brochure 

Managing Inventory & Cycle Counts 
10/26/10 - Raleigh, NC - Recjister Now More Into ’v’iew Brochure 

$299 FREE 

$249 FREE 

$249 FREE 

$199 FREE 

$199 FREE 

$249 FREE 

*DISCOUNT INSTRUCTIONS: ONLINE REGISTRATION BY 06/25/10 REQUIRED 

To receive your Special Discount*, enroll at least 2 people online and provide both your exclusive Internet 
Code 14254 and VIP #919-240610-205 when prompted during registration. You may pass along this 
discount offer to others in your organization, though they must use your Internet Code and VIP # and also 
register online to receive the discount. This exclusive discount expires 06/25/10. 

*Discount offer cannot be combined with any other discount offers. Offer excludes Audio & Web Conferences. 

Company Directory 

CUSTOMER SERVICE: For questions or concerns regarding seminars, conferences, or product 
orders, please send an e-mail to our customer service department at cstserv~ruceci.com. 
ON-SITE TRAINING: For questions or concerns regarding on-site training, please send an e-mail to 
our on-site department at onsite@ruceci.com. 
FACILITIES: For questions or concerns regarding a hotel or other facility, please send an e-mail to 
hotels~uceci=com. 
GENERAL INFORMATION: For all other inquiries, please send an e-mail to info~rucecLcom. 
WEBMASTER: If you are experiencing difficulty viewing your newsletter or accessing the 
NationalSeminarsTraining.com Web site, please send an e-mail to webmstr@ruceci.com. 

You are receiving this e-mail because in the past you turned to National Seminars Group or one of its 
divisions to meet your training needs. The purpose of this e-mail is to make sure you are aware of our 
expanding efforts to meet your needs via our Web site. We respect your privacy and your preferences for 
communications of this nature. If you’d rather not receive future e-mails from us, click here to unsubscribe. 

You may also unsubscribe by calling our customer service department at 1-800-258-7246. For any written 
correspondence, you may contact us at: 

Rockhurst University Continuing Education Center, Inc. 
6901 W. 63rd Street 
Overland Park, KS 66202 



From: 

Sent: 

To: 

Subject: 

ESPN The Magazine <memberservices@espn.go.com> 

Friday, June 18, 2010 3:04 PM 

Gore, Travis <stgore@email.unc.edu> 

Your Jun-28-10 digital issue of ESPN Magazine is here! 

M A A E 

Your current digital issue of ESPN The Magazine is now available! Get the Jura 
28-10 issue. 

As a valuable ESPN The Magazine subscriber, you get FREE access to ESPN 
Insider, the most predictive sports analysis and insight on the web, for the 
remainder of your subscription at NO EXTRA CHARGE. If you haven’t already 
registered, click here to view your digital magazine and activate your FREE ESPN 
Insider account. 

The Insider by Chad Ford 
How averaA~ NCAA Joes end uD NBA ~p Pros 

MLB Player X 
Sounds on the field 

Feature Articles: 
¯ Hitters of MLB, Plaintiff, v. Ubaldo Jimenez, Defendant 
¯ h itte r 

Enjoy your magazine! 

Want to be on the cover of ESPN The Magazine? Click here for details. 

This email was sent to: stgore@email.unc.edu 

Please do not reply to this email as this mailbox is not monitored and you will not receive a response. 

If you no longer wish to receive this email notification, please click here. 

Need help with your digital subscription? Contact Customer Support: htt~:/!www.zin~oocomLhe!p 

Wish to cancel your digital subscription? Email subcirc~eartMink.net 



From: 

Sent: 

To: 

Subject: 

CareerTrack <CareerTrack@busenetwork.net> 

Sunday, June 20, 2010 11:40 PM 

Gore, Travis <stgore@email.unc.edu> 

Assertive Communication Skills for Managers 

Gain the credibility and respect you deserve ~ and get 
the positive results you want 

Managers generally fall into one of three groups -- aggressive, passive, or 
assertive. Those who are too aggressive may be successful in completing short- 
term goals, but often struggle to maintain positive relationships with their 
employees over time. Managers who are too passive have no problem building 
relationships, but find it challenging to motivate others and solve problems. It’s 
assertive managers that have the ability provide guidance to their employees to get 
the job done while commanding respect. 

An organization’s success depends on its managers’ ability to lead, and this 
leadership is a combination of their communication skills, ability to build 
relationships, and composure when handling conflict. Managers who can find a 
balance between aggressive and passive management styles will build bridges, 
mend fences, and lead your organization confidently and effectively. 

Assertive Communication Skills for Managers will teach you how to be the 
most effective manager by fine-tuning your communication skills, your 
ability to interact with others, and your conflict management strategies. In 
one information-filled hour, you’ll learn to: 

Identify key differences between aggressive, assertive, and passive 
communication 
Discover how your behavior impacts your performance as a manager 
Utilize persuasive communication techniques to take control of a situation 
without alienating others 
Pinpoint the cause of your non-assertive behavior 

Enroll today, and 
gather your team 
to listen together 

for FREE! 

One registration for the Audio 
Conference allows you to 

gather an unlimited number of 
participants to listen in. Train 
your team in one location, for 

one low price! 

Featured CareerYrack 
°Hour Training 

How to Overcome 
Disruptive Workstyle 

Differences 

June 24, 2010 

Break down barriers to 
communicate, cooperate, 
and collaborate with all types 
of people -- even those who 
drive you crazy! 



Recognize a number of different ways to help others focus on issues -- 
instead of personalities -- to get the job done right the first time 

And much more! 

An effective manager is one that knows how to push the right 
buttons and motivate without being pushy and overbearing, and 
without begging or pleading. This one-hour audio conference 
will help you find a balanced, assertive management style that 
generates the most out of your employees and helps get the job 
done right every time. Enroll today, and become a more 
successful, confident, and respected manager within your 
organization! 

Register Today for Only $i99! 

Bad E-mail Habits: What 
Message Are You 

Sending? 

~@1~ July 28, 2010 

Eliminate embarrassing 
mistakes that damage your 
organization’s credibility 

Transitioning from Staff to 
Supervisor 

August 31,2010 

Meet the challenges of your 
new leadership role with 
confidence, self-assurance, 
and professionalism 

CareerTrack Audio Conferences deliver valuable, results-driven 
training to you in the comfort of your own office¯ It’s easy¯ It’s quick¯ It’s effective¯ 

Gather a group! For one low price, your registration allows you one phone 
connection for unlimited participants! 

Conference Start Time: 

2 pm Eastern ¯ 1 pm Central 
12 pm Mountain ¯ 11 am 

Pacific 
10 am Alaskan ¯ 8 am 

Hawaiian 

Call 1-800-905-8456 or 
Register Online Today 

at V~ocaree~rackocom! 

Special Offer Code #695221.* 
Event # 96525CNF2 

How does an Audio 
Conference work? 

¯ On the day of the 
conference, call the toll-free 
number provided during 
registration 

¯ You will be prompted to 
enter your pin number to 
connect to the conference 
call 

¯ Sit back and enjoy the 
conference! For more 
information, please visit our 
FAQs 

Don’t Forget to Check Out Some of Our Most Popular Training Programs ... 
coming soon to a location near you! 



o How to Supe~ise 
° How to Bead and 
Understand Financia~ 

° Bqanaging Emotions 
Unde~ ~essu~e 

100% Satisfaction Guaranteed! 
As always, your satisfaction is our #1 priority. If for any reason you’re dissatisfied, we’ll arrange for you to attend 
another seminar, receive a different product, or receive a full refund -- hassle-free! 

P.S. m Don’t Miss Out on Special Announcements and Discounts 
Be sure to add customerservice@em.careertrack.com to your e-mail address book so you’ll continue to receive your 
personalized seminar schedule, discounts, and special product announcements! 

*Please provide your Special Offer Code #695221 when registering. If you have questions, please contact our customer service team at 1-800-905-8456. 

VIP#: 2288206100140 
ID#: 695221 
Copyright 2010 
CareerTrack 

5700 Broadmoor, Suite 300, Mission, KS 66202 
1-800-905-8456 

~wwoCa~eerT~ackocom 

You are on the iGroup Business Email List. 
To take your email address off of this list for future messages from third party advertisers, 
as well as notify this advertiser that you no longer wish to receive messages from them, 
please follow this link: 
http:/ibusenetwork,net/o/?ZXD=70,1777402258,89090443&ZXU = 1209170 
iGroup Business is not responsible for the products or services presented in this message. 



From: 

Sent: 

To: 
Subject: 

Exclusive Training Offers <NationalSeminars@nsg.chtah.com> 

Wednesday, June 23, 2010 11:04 AM 

Gore, Travis <stgore@email.unc.edu> 

50% Off Training: Early Bird Special 

iX! 919=380610=201 

Nationa~SeminarsTrainingocom 
Early Bird Specia~ -- Save 50% OFF!! 



For 7 days only- save 50% on any seminar listed below! 

Regula~ Your Price 
Price at 50% Off 

The Essentials Of Collections Law 
11/18/10 - Raleigh, NC - Re~ster Now More Into View Brochure 

$179 $89.50! 

Creative Leadership Skills For Managers & Supervisors 
11/17/10 - Raleigh, NC -~ister Now More Into View Brochure 

$299 $149.50! 

Powerful Communication Skills for Women 
11/16/10 - Raleigh, NC - Re~ster Now More Into View Brochure 

HR for Professionals Who’ve Recently Assumed HR Responsibilities 
11/04/10 - Raleigh, NC - Re~ister Now More Into View Brochure 

Managing Projects, Competing Priorities & Tight Deadlines 
11/03/10 - Raleigh, NC - Register Now More Into View Brochure 

Management & Leadership For First= Time Supervisors/Managers:2 
Day 

11/01/10 - Raleigh, NC - Re(lister Now More Into View Brochure 

$139 $69.50! 

$199 $99.50! 

$199 $99.50! 

$399 $199.50! 

Managing Inventory & Cycle Counts 
10/26/10 - Raleigh, NC - Recjister Now More Into View Brochure 

$249 $124.50! 

How To Manage Emotions & Excel Under Pressure 
10/22/10 - Raleigh, NC - Re~ister Now More Into View Brochure 

$199 $99.50! 

How to Legally Terminate Employees with Attitude Problems 
10/13/10 - Raleigh, NC - Re~ster Now More Into View Brochure 

The Essentials of Communication & Collaboration 
10/06/10 - Raleigh, NC -~ister Now More Into View Brochure 

Thinking Outside the Lines 
10/04/10 - Raleigh, NC - Register Now More Into View Brochure 

$199 $99.50! 

$249 $124.50! 

$249 $124.50! 



Business Writing & Grammar Skills: 2 Day 
09/30/10 - Raleigh, NC - Recjister Now More Info View Brochure 

Leadership & Management Skills for Women 
09/22/10 - Raleigh, NC -~ister Now More Info View Brochure 

Payroll Law 
09/22/10 - Raleigh, NC - Register Now More Info View Brochure 

Essential Skills of Dynamic Public Speaking 
09/17/10 - Raleigh, NC - Regjster Now More Info View Brochure 

How to Create & Deliver Exceptional PowerPoint Presentations 
09/09/10 - Raleigh, NC -~ister Now More Info View Brochure 

Emotional Intelligence for Leaders: 2 Day 
08/30/10 - Raleigh, NC - Re,Lister Now More Info View Brochure 

Essential Coaching & Mentoring Skills 
08/26/10 - Raleigh, NC - Re~ister Now More Info View Brochure 

Essential Time Management and Organization Skills 
08/25/10 - Raleigh, NC - Register How More Info ViewBroch~re 

Improving Your Communication: Skills for Success 
08/18/10 - Raleigh, NC - Regjster Now More Info View Brochure 

The E=Mail and Business Writing Workshop 
08/11/10 - Raleigh, NC - ~e~ter Now More I~fo View~rochure 

Advanced Training for Microsoft Excel 
08/04/10 - Raleigh, NC - Re~Li~ter Now More Info View~roch~re 

The Management Course: Cutting Edge Skills for Today’s Managers 
08/03/10 - Raleigh, NC - Re~ter Now More Info View Brochure 

How To Handle Conflict & Confrontation 
07/28/10 - Raleigh, NC - ~e~!~ter Now More Info View~roch~re 

$299 $149.50! 

$249 $124.50! 

$199 $99.50! 

$249 $124.50! 

$249 $124.50! 

$399 $199.50! 

$249 $124.50! 

$179 $89.50! 

$249 $124.50! 

$199 $99.50! 

$179 $89.50! 

$179 $89.50! 

$199 $99.50! 

DISCOUNT INSTRUCTIONS: ONLINE REGISTRATION BY 06/30/~0 REQUIRED 

To receive your SPECIAL DISCOUNT*, enroll online, providing both your exclusive Internet Code 14302 and VIP 
#919-380610-201 when prompted during registration. You may pass along this discount offer to others in your 
organization, though they must use your Internet Code and VIP # and also register online to receive the discount. This 
exclusive discount expires 06/30/10. 

*Discount offer cannot be combined with any other discount offers. Offer excludes Audio & Web Conferences. 

Company Directory 

CUSTOMER SERVICE: For questions or concerns regarding seminars, conferences or product orders, 
please send an e-mail to our customer service department at cstsew@ruceckcom. 
ON-SITE TRAININ6: For questions or concerns regarding on-site training, please send an e-mail to our on- 
site department at onsite@ruceckcom. 
FACILITIES: For questions or concerns regarding a hotel or other facility, please send an e-mail to 
hotels~ruceckcom. 
GENERAL INFORMATION: For all other inquiries, please send an e-mail to info@ruceckcom. 
WEBMASTER: If you are experiencing difficulty viewing your newsletter or accessing the 
NationalSeminarsTraining.com Web site, please send an e-mail to webmstr@ruceci com. 

You are receiving this e-mail because in the past you turned to National Seminars Group or one of its divisions to 



meet your training needs. The purpose of this e-mail is to make sure you are aware of our expanding efforts to meet 
your needs via our Web site. We respect your privacy and your preferences for communications of this nature. If 
you’d rather not receive future e-mails from us, click here to unsubscribe. 

You may also unsubscribe by calling our customer service department at 1-800-258-7246. For any written 
correspondence, you may contact us at: 

Rockhurst University Continuing Education Center, Inc. 
6901 W. 63rd Street 
Overland Park, KS 66202 



From: 
Sent: 

To: 

Subject: 

Presentation Skills Training <NationalSeminars@nsg.chtah.com> 
Wednesday, June 23, 2010 2:04 PM 

Gore, Travis <stgore@email.unc.edu> 
Overcome Your Fear of Public Speaking -- Buy One, Get One FREE! 

919=130610=368 

Travis, 

For the next 14 days- you can enroll in Essential Skills of Dynamic Public Speaking and bring a friend with you for 
FREE! That’s the best deal you’ve EVER seen for this seminar! 

So, what are you waiting for? Grab a friend ... sign up together ... get smart and grow your career! See you at the 
seminar! 



This program is a pa~ of the STAR12 Learning Network° Learn more about STAR12 

Do you s~er pre-preser~tstion bu~e~lies 
have trouble organizing your thoughts or 
get so tongue tim ~e ~rds just woa’t come? 

If you’re the type of speaker who occasionally "ums" and "ahs" 
your way through a presentation, this workshop is just what 
you need to boost your confidence and credibility. 

Gain the vital skills you need to sail right through any 
presentation. 
This training is chock-full of techniques that will make any 
business presentation a whole lot easier on your nerves. You’ll 
learn powerful skills and solid strategies to survive 
presentations without much preparation time ... respond 
smoothly when asked to make a few impromptu remarks .... 
and never skip a beat when your audience starts drilling you 
with tough questions. 

If you’ve struggled with speaking in the past, this hard-hitting 
training is exactly what you need! From start to finish, our 
expert trainers will walk you through proven strategies and 
mental formulas that any businessperson -- even the most 
nervous speaker -- can use to give off-the-cuff talks like a 
seasoned pro. 

Raleigh, NC 
09/17/10 
Event # 1829786 
~ister Now 

SPECIAL DISCOUNT! Buy One Get 
One Free if you enroll by 07/07/10. 

To receive the discount, just use 
Internet Code 14315 and 
VIP #919-130610-368 
(view discount details) 

Do you know how to handle these common 
public s~ak|ng challenges? 

Most people are comfortable enough speaking in front of a 
group if they have a couple of weeks to prepare. But what 
happens when you’re suddenly standing in the spotlight and 
expected to talk? 



Take a look at the situations below and select the ones 
that you’d like to master. 

Put an end to nervous jitters. 
You’ll learn expert strategies for calming your nerves 
so you can present your ideas in a professional 
manner ... even when you’re caught off guard. 

Field the question-and-answer session without a 
hitch. 
You’ll learn solid approaches to help you stay 
composed when someone in the audience challenges 
your thoughts ... or asks a question you know you can’t 
answer. 

Keep your foot out of your mouth. 
You’ll learn quick techniques that will help you think 
before you speak.., choose the right words.., and 
prevent embarrassing verbal slips-ups before they 
happen. 

Avoid "mindlock" or jumbled words that could 
make you lose your train of thought and your 
concentration, 
You’ll learn practical approaches to impromptu 
speaking with direction and purpose ... every time. 

Attend this powerful presentation-building workshop and find 
out just how easy it is to think and speak on your feet. You will 
discover the secrets to making more impressive business 
presentations and winning respect and admiration from all who 
hear you. 

Deliver a formal or impromptu 
presentation with confidence and 
poise. 

Turn nervousness into energy. 

Use your voice to establish 
sincerity, credibility, and 
confidence. 

Use successful posture and 
gesture techniques that will hold 
your audience’s attention without 
distracting from your message. 

Develop instant rapport with your 
audience. 

Best manage the question-and- 
answer period like a pro. 

Grab and keep someone’s 
attention with your eyes. 

Choose words to paint a picture 
that will stick in everyone’s mind. 

Say 

"A very rewarding and challenging 
seminar. I feel more confident about 
my newly refined communication 
skills after this highly effective 
workshop!" 
-- L. Norman, 
Communications Representative, 
Creative Management 

"This program left me feeling 
revitalized and gave me a wonderful 
new perspective," 



A common myth is that being a good speaker comes naturally 
- and if you don’t have the knack, there’s nothing you can do to 
improve. The truth is that most dynamic speakers didn’t start 
out that way. They have had tons of practice and they have 
confidence in themselves. When you attend this training, you’ll 
get the foundation you need to become a dynamic speaker! 

Attend and you’ll learn how to ... 

~’~ Deliver a formal or impromptu presentation with 
confidence and poise. 

~, Turn nervousness into energy. 

,, Use your voice to establish sincerity, credibility, and 
confidence. 

Use successful posture and gesture techniques that will 
hold your audience’s attention without distracting from 
your message. 

Develop instant rapport with your audience. 

Best manage the question-and-answer period like a pro. 

Grab and keep someone’s attention with your eyes. 

Choose words to paint a picture that will stick in 
everyone’s mind. 

Decide which audiovisual medium works best for every 
kind of presentation. 

Detect if your audience is bored ... and what to do to 
draw them back into the presentation. 

Sound conversational ... even when you’re giving a 
canned presentation. 

Give an enthusiastic presentation while appearing to be 
relaxed and comfortable. 

Create exciting, colorful graphic slideshows and overhead 
transparencies. 

You’~ immediat÷[y see a difference in the way peop~÷ 
receive your ideas from your n÷~ound confidence and 

today~ 

-- L. Roven, 
Administration, 
Fairbanks Memorial Hospital 

"This is the most comprehensive and 
practical seminar I have ever 
attended. Thanks for the suggestions 
and tips." 
-- E. Brazed Jr. 
Amoco Fabrics & Fibers Co. 

"It was absolutely worth my time ... 
Awesome wealth of knowledge in a 
short amount of time." 
-- L. Hansen, 
Delta Airlines 

"Today’s program was very good ... 
both fun and educational. I will 
definitely recommend it to others." 
-- J. McClintock, 
Information Technology Officer, 
County of Riverside 

Check Out This Valuable Resource 

Your Price: $19.95 (USD) 
Single Audio CD 
~or÷ info >>> 

PRIVATE TRAINING SERVICES 



Do Your Employees Have °°Word Power°°? 

Do they write in clear, concise sentences ... always use correct grammar and punctuation ... and speak with 
polish and persuasion? 

Every day, thousands of men and women mangle the English language, giving themselves and your 
organization an unprofessional image. If you want your team to have a solid command of the written and 
spoken word, we can deliver this seminar -- or one of our other powerful communication programs -- on-site, 
when it’s convenient for you. Choose ... 

Business Grammar & Proofreading 
Team Communication 
Criticism and Constructive Feedback 
Negotiating Skills 
How to Think and Speak on Your Feet 
Powerful Telephone Skills 
Communicating with Tact & Finesse 
... mix-and-match topics or ask us about developing the topic you have in mind. 

On-site training is the most cost-effective way to train a group of people -- whether you’ve got 15 or 15,000. 
You gain a perfect balance of theory and application ... superior instructional design ... and a dedicated 
Training Consultant who’ll assist you every step of the way -- from selecting the right topics and choosing a 
trainer who’ll connect with your employees ... to tailoring the workbook content and handling all the travel and 
logistical details for you. 

It’s 100% guaranteed ... your on-site training program will be one of the most rewarding experiences you’ll 
ever have, or we’ll refund your entire investment. No questions asked! 

For more information call 1-800-344-4613 today, eomai~ ~s, or use our handy Web request form. 

Think STAR12 sounds too good to be true? We don’t blame you. After all, there’s 
never been anything like STAR12 before. You get unlimited access to our seminar 
training -- plus our online learning library -- all for a super-low price. Check it out. 

STARf2: ~£h 
You Ge£m 
Think #’s Too 
Good ~o Be True,~ 

Quick Tour 

Member Benefits 

Brochure Downtoad 

Lar.~e Group Options 

Membersh~ Levels 

The BUZZ 

FAQs 

Contact Us 



ister OW Select Your Location & Date From the Option(s} Below: 

Essential Skills of Dynamic Public Speaking 
Registration Fee: $249 -- But Don’t Forget o.o You Buy 1, You Get 1 Free~. 

important: To receive your special e-mail discount, enter your discount codes* 
when prompted during the checkout process. Your discount will be applied at the end of 
your checkout. 

Coming to Your Area ... 

Raleigh, NC 
09/17/10 
Event # 1829786 

ster Now 

Rave Reviews From Our Customers ... 

"This was one of the most engaging 
training programs I have ever a~ended." 
= J. Ottariano, Wells Fargo Bank 

"l really enjoyed the training. Lots of useful 
information and ideas.’ 
= S. Salaiz, Jardin de los Ninos 

"It was very informative, straightfoP,~/ard, 
and FUN!!’ 
= R, Padilla, Dona Ann County 

"The trainer was very energetic and 
knowledgeable." 
- P. Watriport, Baker College 



.... ~ SPECIAL EoMAIL D~SCOUNT DiRECTiONS 

Enroll one person online by 07/07/10 and get the second enrollment free^ 

*To receive your special discount, provide both your exclusive Internet Code 14315 
and 
VlP #919-130610-368 when prompted during registration. You may pass along this 
discount offer to others in your organization, but they must use your Internet Code and 
VlP# and also register online to receive the discount. 

^Discount only appfies to new registrations, and cannot be combined with any other 
discount offers. 

Other Seminars and Conferences Coming to Your Area 

How To Handle Conflict & Confrontation 

07/28/10 RALEIGH, NC- ~ister Now More Info Download Brochure 

The Management Course: Cutting Edge Skills for Today’s Managers 

08/03/10 RALEIGH, NC - 

Advanced Training for Microsoft 

08/04/10 RALEIGH, NC - 

The E-Mail and Business Writing 

08/11/10 RALEIGH, NC- 

~ister Now More Info Download Brochure 

Excel 

ister Now More Info Download Brochure 

Workshop 

ister Now More Info Download Brochure 

Improving Your Communication: Skills for Success 

08/18/10 RALEIGH, NC-      ister Now More Info Download Brochure 

Essential Time Management and Organization Skills 

08/25/10 RALEIGH, NC-      ister Now More Info Download Brochure 

Essential Coaching & Mentoring Skills 

08/26/10 RALEIGH, NC-      ister Now More Info Download Brochure 

Emotional Intelligence for Leaders: 2 Day 

08/30/10 RALEIGH, NC-      ister Now More Info Download Brochure 

How to Create & Deliver Exceptional PowerPoint Presentations 

09/09/10 RALEIGH, NC- ~ister Now More Info Download Brochure 



Leadership & Management Skills for Women 

09/22/10 RALEIGH, NC-      ister Now More Info 

Business Writing & Grammar Skills: 2 Day 

09/30/10 RALEIGH, NC-      ister Now More Info 

Thinking Outside the Lines 

10/04/10 RALEIGH, NC - ister Now More 

Download Brochure 

Download Brochure 

Download Brochure 

The Essentials of Communication & Collaboration 

10/06/10 RALEIGH, NO- ister Now More Info Download Brochure 

How to Legally Terminate Employees with Attitude Problems 

10/13/10 RALEIGH, NO-      ister Now More Info Download Brochure 

How To Manage Emotions & Excel Under Pressure 

10/22/10 RALEIGH, NC-      ister Now More Info Download Brochure 

CO~1PANY D~RECTORY 

G~JST©BqBR 8~RVIGB; For questions or concerns regarding seminars, conferences, or product orders, please send an e-mail to our customer 
service department at cstserv~cec com. 

Flll~ FL~LL@AY AND ~#JLTIPL~@AY TRAI~IING ¢O~al~IG TO YO~JR AR~: Discover the many live seminars and conferences coming to your 
area at www Nationa Sem r’a sT air" ~’c.com. 

ONo8ITB TRAIF,~IF,~G: If you’d like in-depth, on-site training on this topic -- or if you have questions or concerns regarding on-site training -- please 
send an e-mail to our on-site department at opsit~.cec com. 

GBF~BRAL INFOR~TI©N: For all other inquiries, please send an e-mail to nfo~:cec com. 

W~B~aAST~R: If you are experiencing difficulty viewing this e-mail or accessing the NationalSeminarsTraining.com Web site, please send an e-mail 
to webmsb~’~cec com. 

You are receiving this e-mail because in the past you turned to National Seminars Group or one of its divisions to meet your training needs. We 
respect your privacy and your preferences for communications of this nature. If you’d rather not receive future e-mails from us, cck here to 
unsubscribe. 

You may also unsubscribe by calling our customer service department at 1-800-258-7246. For any written correspondence, you may contact us at: 

Rockhurst University Continuing Education Center, Inc. 
6901 W. 63rd Street 
Overland Park, KS 66202 



From: 
Sent: 

To: 
Subject: 

Business Writing Skills Training <NationalSeminars@nsg.chtah.com> 
Thursday, June 24, 2010 2:20 PM 

Gore, Travis <stgore@email.unc.edu> 

Coming Soon: The Business & E-Mail Writing Workshop 

919=130610=379 



Dates and Locations 

View Complete Brochure This Trainin~ OnoSite 

Whenever you write anything for others to read, your credibility is on the line, 
and maybe your organization’s as well. Compose clear, polished, on-target 
writing, and people regard you as the ultimate professional -- someone 
they’d like to work with, do business with, promote. But when your writing is 
unorganized, unclear, and grammatically incorrect, your professionalism is 
questioned. Not the image you want to project! 

A~end and you°[[ have fun while you [earn[ 
Unlike the other 10,000 business writing courses in the marketplace, we’ve 
created a fun, engaging, and interactive course you’ll remember for years 
because of the good times, laughs, and learning that we’ve packed into this 

"If you struggle with 
writing, this seminar 
is a MUST!" 

-- P. Luerdt 

"Incredible 
training!" 

-- B. Boyd 



program. 

Yes, you CAN improve your writing in just a 

Join us and you’ll gain practical secrets professional writers have used for 
decades to create crisp, clean, and clear communication in a fraction of the 
time and effort it takes you now. You’ll learn shortcuts and strategies to cut 
your writing time in half with NONE of the embarrassing mistakes you may 
have made in the past. 

Say goodoby÷ to embarrassing writing 
mistakes! Enro~ now 
If you’ve ever blankly stared at your computer screen or sent out an e-mail 
that caused you embarrassment, register for this terrific event today and 
never again worry about writing poorly! 

"1 learned so 
much!" 

--A. Dinkier 

star12o 
This program is one of the 
many programs offered 
through the STAR12 Learning 
Network. STAR12 members 
receive amazing benefits ... 
including unlimited access to 
seminars like this one for a 
full year. 

Learn more about STAR12 

ister ow Select Your Location & Date From the Option(s) Below: 

The E-Mail and Business Writing Workshop 

important: To receive your special e-mail discount, enter your discount codes* 
when prompted during the checkout process. Your discount will be applied at the end of 
your checkout. 

Coming to Your Area 

Raleigh, NC 
08/11/10 
Event # 1829105 
~ister Now 

Registration Fee: 

Special E-mail Discount Price: 

SAVE $,50! 

SPECIAL Eo~A~L D~SCOUNT DIRECT~ONS 

Enroll online by 07/16/10 to save $50 off the standard enrollment fee^ 



*To receive your special discount, provide both your exclusive Internet Code 14333 
and 
VIP #919-130610-379 when prompted during registration. You may pass along this 
discount offer to others in your organization, but they must use your Internet Code and 
VIP# and also register online to receive the discount. 

^Discount offer cannot be combined with any other discount offers. 

Other Seminars and Conferences Coming to Your Area 

How To Handle Conflict & Confrontation 

07/28/10 RALEIGH, NC- ~ister Now More Info Download Brochure 

The Management Course: Cutting Edge Skills for Today’s Managers 

08/03/10 RALEIGH, NC - 

Advanced Training for Microsoft 

08/04/10 RALEIGH, NC - 

~ister Now More Info Download Brochure 

Excel 
Register Now More Info Download Brochure 

Improving Your Communication: Skills for Success 

08/18/10 RALEIGH, NC- Re~qister Now More Info Download Brochure 

Essential Time Management and Organization Skills 

08/25/10 RALEIGH, NC- ~ister Now More Info Download Brochure 

Essential Coaching & Mentoring Skills 

08/26/10 RALEIGH, NC- ~ister Now More Info Download Brochure 

Emotional Intelligence for Leaders: 2 Day 
08/30/10 RALEIGH, NC- Register Now More Info Download Brochure 

How to Create & Deliver Exceptional PowerPoint Presentations 
09/09/10 RALEIGH, NC- Re~qister Now More Info Download Brochure 

Essential Skills of Dynamic Public Speaking 

09/17/10 RALEIGH, NC- ~ister Now More Info Download Brochure 

Leadership & Management Skills for Women 

09/22/10 RALEIGH, NC- ~ister Now More Info Download Brochure 



Business Writing & Grammar Skills: 2 Day 

09/30/10 RALEIGH, NC - 

Thinking Outside the Lines 

10/04/10 RALEIGH, NC - 

~ister Now More Info 

~ister Now More Info 

Download Brochure 

Download Brochure 

The Essentials of Communication & Collaboration 
10/06/10 RALEIGH, NC- .~..e...~qister Now More Info Download Brochure 

How to Legally Terminate Employees with Attitude Problems 

10/13/10 RALEIGH, NC- Re.qister Now More Info Download Brochure 

How To Manage Emotions & Excel Under Pressure 
10/22/10 RALEIGH, NC- Re.qister Now More Info Download Brochure 

CO#~ PANY D~RECTORY 

CL~$’~O~7~R 8~RV~C~: For questions or concerns regarding seminars, conferences, or product orders, please send an e-mail to our customer 
service department at cstserv~’uceci com. 

F~ND F~JLLoDAY AND ~’,,%~LT~pL~oDAy TRAiNiNG CO~I~NG TO YOUR AR~: Discover the many live seminars and conferences coming to your 
area at www NationaISeminarsTraininq, com. 

ONoS~T~ "~RAIN~NG: If you’d like in-depth, on-site training on this topic -- or if you have questions or concerns regarding on-site training -- please 
send an e-mail to our on-site department at onsite@ruceci com. 

G~N~RAL ~NFORr{A~ON: For all other inquiries, please send an e-mail to info~’uceci com. 

W~B~’~A$~’~R: If you are experiencing difficulty viewing this e-mail or accessing the NationalSeminarsTraining.com Web site, please send an e-mail 
to webmstr~’uceci com. 

You are receiving this e-mail because in the past you turned to National Seminars Group or one of its divisions to meet your training needs. We 
respect your privacy and your preferences for communications of this nature. If you’d rather not receive future e-mails from us, cck here to 
unsubscribe. 

You may also unsubscribe by calling our customer service department at 1-800-258-7246. For any written correspondence, you may contact us at: 

Rockhurst University Continuing Education Center, Inc. 
6901 W. 63rd Street 
Overland Park, KS 66202 



From: 
Sent: 

To: 
Subject: 

NationalSem inarsTrain ing. com < NationalSem inars@nsg, chtah, com > 

Friday, June 25, 2010 10:29 AM 

Gore, Travis <stgore@email.unc.edu> 

Wanted: A Great Deal! Good News: We’ve Roped One for You! 

iX! 919-240610-207 

NationalSeminarsTraining.com 
Ce~ebrate Friday- 50 ~ Off Seminars 



Hi Travis, 

Friday Deals just made the most WANTED list! The reward: 50% OFF every seminar ~isted below! 

That’s right, partner, chase down this week’s Friday Deal and you’ll save a downright rootin’-tootin’ 50% off every 
seminar listed below! 

Don’t let this incredible deal get away! Enro~ by 07/02/10o 

OSHA Safety Training: The 3e-Hour Compliance Course 
07/12/10 - Atlanta, GA - Register Now More Info View Brochure 

FMLA Compriance Update 
07/15/10 - Raleigh, NC - Re~ister Now More Info View Brochure 

How To Handle Conflict & Confrontation 
07/28/10 - Raleigh, NC - Register Now More Info View Brochure 

The Management Course: Cutting Edge Skills for Today’s Managers 
08/03/10 - Raleigh, NC - Re,Lister Now More I~fo View Brochure 

Advanced Training for Microsoft Excel 
08/04/10 - Raleigh, NC - Re~tister Now More Info View Brochure 

The E=Mafl and Business Writing Workshop 
08/11/10 - Raleigh, NC - Regjster Now More Info View Brochure 

improving Your Communication: Skills for Success 
08/18/10 - Raleigh, NC - Re~ister Now More Info View Brochure 

Essential Time Management and Organization Skills 
08/25/10 - Raleigh, NC - ~ister Now More Info View Brochure 

Essential Coaching & Mentoring Skills 
08/26/10 - Raleigh, NC - ~ister Now More Info View Brochure 

Emotional Interiigence for Leaders: 2 Day 
08/30/10 - Raleigh, NC - Re,Lister Now More Info View Brochure 

How to Create & Deriver Exceptional PowerPoint Presentations 
09/09/10 - Raleigh, NC - Re#!ster Now More Info View Brochure 

Essential Skills of Dynamic Pubfic Speaking 
09/17/10 - Raleigh, NC - ~ister Now More Info View Brochure 

Regular Your Price 
Price at 50% Off 

$1199 $599.50! 

$249 $124.50! 

$199 $99.50! 

$179 $89.50! 

$179 $89.50! 

$199 $99.50! 

$249 $124.50! 

$179 $89.50! 

$249 $124.50! 

$399 $199.50! 

$249 $124.50! 

$249 $124.50! 



Leadership & Management Skills for Women 
09/22/10 - Raleigh, NC - Register Now More Info View Brochure 

Payroll Law 
09/22/10 - Raleigh, NC - ~!ster Now More Info View Brochure 

Business Writing & Grammar Skills: 2 Day 
09/30/10 - Raleigh, NC - Re£ister Now More Info View Brochure 

Thinking Outside the Lines 
10/04/10 - Raleigh, NC - Register Now More Info View Brochure 

The Essentials of Communication & Collaboration 
10/06/10 - Raleigh, NC - Regjster Now More Info View Brochure 

How to Legally Terminate Employees with Attitude Problems 
10/13/10 - Raleigh, NC - Re~ister Now More Info View Brochure 

How To Manage Emotions & Excel Under Pressure 
10/22/10 - Raleigh, NC - Re,Lister Now More Info View Brochure 

Managing inventory & Cycle Counts 
10/26/10 - Raleigh, NC - Register Now More Info View Brochure 

$249 $124.50! 

$199 $99.50! 

$299 $149.50! 

$249 $124.50! 

$149 $74.50! 

$199 $99.50! 

$199 $99.50! 

$249 $124.50! 

*DISCOUNT INSTRUCTIONS: ONLINE REGISTRA TION BY 07/02/10 REQUIRED 

To receive your 50% Discount*, enroll online and provide both your exclusive Internet Code 14335 and VIP #919- 
240610-207 when prompted during registration. You may pass along this discount offer to others in your 
organization, though they must use your Internet Code and VIP # and also register online to receive the discount. 
This exclusive discount expires 07/02/10. 

*Discount offer cannot be combined with any other discount offers. Offer excludes Audio & Web Conferences. 

Company Directory 

CUSTOMER SERVICE: For questions or concerns regarding seminars, conferences, or product orders, 
please send an e-mail to our customer service department at cstserv@ruceci.com. 
ON-SITE TRAINING: For questions or concerns regarding on-site training, please send an e-mail to our on- 
site department at onsite@ruceci.com. 
FACILITIES: For questions or concerns regarding a hotel or other facility, please send an e-mail to 
hotels~ruceci.com. 
GENERAL INFORMATION: For all other inquiries, please send an e-mail to info~ruceci.com. 
WEBMASTER: If you are experiencing difficulty viewing your newsletter or accessing the 
NationalSeminarsTraining.com Web site, please send an e-mail to webmstr@ruceci.com. 

You are receiving this e-mail because in the past you turned to National Seminars Group or one of its divisions to 
meet your training needs. The purpose of this e-mail is to make sure you are aware of our expanding efforts to meet 
your needs via our Web site. We respect your privacy and your preferences for communications of this nature. If 
you’d rather not receive future e-mails from us, click here to unsubscribe. 

You may also unsubscribe by calling our customer service department at 1-800-258-7246. For any written 
correspondence, you may contact us at: 

Rockhurst University Continuing Education Center, Inc. 
6901 W. 63rd Street 
Overland Park, KS 66202 



From." 

Sent." 

To," 

Subject: 

Sports Illustrated <sixtra@mail2.si.com> 

Friday, June 25, 2010 12:41 PM 

Gore, Travis <stgore@email.unc.edu> 

SI EXTRA: Bright Future 

View this ernail as a webpage I Please add sixtra@rnail2.si.corn to your address book 

Front Page Scores 

Front Page Scores 

NCAA gasketbal[ Front Page Scores 

NgA Front Page Scores 

NHL Front Page Scores 

NCAA Football Front Page Scores 

Bright Future 

Theaddtion of 3ohnWal, along wth otherdraR nghtacqustons, w Igreatly 
benefit the Wizards next season~ 

The Wizards did more on draft night than get top pick John 

Wall. Ian Thomsen says Washington may not be ready for a 

title, but it won’t be on the outside looking in for very long. 

Top Stories 
~ Draw gives Brazil Group G win I Ivory Coast rolls 

HEYMAN: Sources say Marlins will hire Valentine 

Isner out in 74 minutes in Wimbledon 2nd round 

MORNING JOLT: Knicks scramble to fete LeBron 

DP SNOW: Calipari evaluates draft picks 

IN PROGRESS: Travelers Round 2: Rose on fire 

Pedroia hits 3 homers as Red Sox outlast Rockies 

Trail Blazers fire GM Pritchard hour before draft 

Vlad’s clutch single extends Rangers’ streak to 11 

Mars’ Kidd on Nowitzki: He is not going anywhere 

NHL owners agree on penalties for blindside hits 

Gabriele 
NARC@~ 

INSIDE THE 

WORLD CUP 

MLB POWER 
RANKINGS 

Why Italy was knocked out of the Behind Josh Hamilton, the torrid 
World Cup-- from an ’easy’ group. Rangers ascend into the top five. 

More Columns 

Photos Truth & Rumors 
~ NFL: Westbrook has suitors 

I Backup paid more than 
starter 

~ NBA: Bulls to strike it rich? I 
NBA’s most dysfunctional team 

~ SOCCER: Did goal help US 

star Donovan save his 



Day 14: Best 2010 College Swimsuit 2010: 
World Cup photos World Series Hannah Teter 

More SI Photos More Swimsuit Models 

marriage? 

~ MLB: Atlanta’s next 
manager? I Mets unlikely 
to acquire Lee 

Fri. A.M. Clicks: A wild 
weekend; Draft fashions 

Hot Clicks: Jarah Marinao; 
reaction to Landon Donovan 

goal from around world 

More T&R: NFL I Colleges I MLB I NBA I Golf 

NHL I NASCAR I MMA I Soccer I Tennis 

This $I 
~ READ ALL ARTICLES 

~ VIEW THIS ISSUE 

~" BUY THIS COVER 

~ SI VAULT 1954 - PRESENT 

Follow SI I King I Heyman I Mandel Become a fan of SI 

SI Customer Service I Give the Gift of SI I Buy SI Cover Reprints I Try SI Kids Risk Free 

TO UNSUBSCRIBE: 

You have received this email because you are an SI EXTRA subscriber. To unsubscribe from this newsletter immediately (without a chance to confirm your 

choice), click here 

EMAIL OPT-OUTS 

Click here for more information on how to opt-out of marketing communications from SporLs Illustrated and our parLners, or copy and paste this link into your 

browser: http://www.timeinc.net/subs/privacy/si/emailprivacy.html 

PRIVACY POLICY 

Please read our Privacy Policy, or copy and paste this link into your browser: http://www.timeinc.net/subs/privacy/si/policy.html 

FOR FURTHER COMMUNICATION, PLEASE CONTACT: 

SPORTS ILLUSTRATED CUSTOMER SERVICE 

A]~-ENTION : CONSUMER AFFAIRS 

3000 University Center Drive 

Tampa, FL 33612-6408 



From: 

Sent: 

To: 

Subject: 

Rockhurst Webinar Training <NationalSeminars@nsg.chtah.com> 

Friday, June 25, 2010 2:18 PM 

Gore, Travis <stgore@email.unc.edu> 

Front Desk Safety & Security Threats 2010: Don’t Take Risks! 

919-150610-208 

Rockhurst Web Confernce Series 

Front Desk Safety and Security 

Ju~y 13, 2010 ~ 
Online Enrollment Save $50, Click for 
details 

front desk guide to handling security threats, emergiencies and other unexpected situations 



Don’t leave the safety and security of your 
organization to chance. 

As a front desk professional, your 

organization counts on you to handle any 

situation that walks through the front 

door. And in this day and age, there’s no 

telling how serious a security threat you 

may find yourself up against. 

Bomb threats ... irate visitors ... 

suspicious packages ... these are only a 

few of the safety issues you must be 

able to handle. If you’re unsure how to 

respond in these situations, you can’t afford to chance it. After all, the lives of 

your coworkers and visitors -- not to mention your own life -- are at stake. 

That’s why we’ve created Front Desk Safety & Security to help you gain the 

crucial techniques to handle these threatening situations and many more! 

Learn how to protect your organization 
and yourself. 

You’ll walk away from this Conference with the knowledge and skills to protect 

your organization’s front line and yourself. You’ll master proven strategies for 

spotting and correcting weaknesses in front desk procedures, for dealing with 

emotionally unstable visitors, and for handling fires, bomb threats, and medical 

emergencies. Give yourself the peace of mind that comes from knowing you’re 

well prepared to handle any situation that walks through the front door. Enroll 

now! 

Enroll Now 

Why a course is on front desk safety and security is so important: 

Past Attendees 
Rave About 
Our Training.~ 

"1 really enjoyed the 

training. Lots of 

useful information 

and ideas." 

"I’ve been looking for 

something like this for 

over a year. The 

convenience of Web 

training is terrific!" 

"It was very 

informative, 

straightforward, and 

FUN!!!" 

"Excellent speaker ... 

made it professional 

yet personal." 

Heet Your 
Trainer: 
Debra Fox 

You’d be hard-pressed 

to find another speaker 

who has more firsthand 

experience creating a 

safe and secure front 

desk than your trainer 

for this event, Debra 

Fox. 

Having helped train 

numerous 

organizations, Debra 

has brought her 

extensive knowledge to 

thousands of front desk 

professionals -- just 

like you -- who want to 

keep their workplaces 

safe. 

Debra combines her 

business acumen with a 



Enroll Now 

Your agenda at a glance: 

How to spot and correct potential safety 

risks at the front desk 

Procedures for screening visitors and 

controlling the flow of front door traffic 

Tips that will help you project a confident 

and authoritative image 

Top strategies for recognizing and 

defusing problem behavior 

¯ Strategies for screening incoming mail and packages 

¯ Why it’s so important to trust your intuition 

¯ How to respond to a variety of emergency situations, from medical 

emergencies to fires 

Q~: Upon enrolling in the Conference, you will have the opportunity to submit your 

questions via e-mail. Time permitting, your trainer will address questions from Conference 

participants. Many questions will be addressed in the Conference itself. Others will be 

addressed in the supporting materials that will be available exclusively to Conference 

participants. 

dazzling speaking style 

and a wealth of 

professional experience 

that make her training 

sessions relevant and 

engaging. Join Debra 

for this highly impactful, 

enthusiastic 

presentation that you 

will appreciate and 

remember for years to 

come. 

In case of emergency, we 
will substitute an equally 
qualified trainer. 

Guarantee of 
Complete 
Satisfaction 

We firmly believe that 

you’ll walk away from 

this training prepared to 

handle any security 

threat or emergency 

situation that walks 

through the front door. 

If for any reason you 

are not completely 

satisfied with this 

training, we’ll refund 

your money in full. 

Guaranteed! 

You can train your entire front desk staff for free! 

When you enroll in this Conference, you’ll be entitled to one Conference connection with the extra 

benefit of gathering your entire front desk staff around your computer. 

You can maximize the reach of this training even more by setting up your own screening room in 

your organization. For details on how to get more from this Conference by creating your own training 

room in your office, ¢~i¢k here! 

ENROLLMENT ~NFORMAT~ON 



Web Conference- July 13, 2010 
Conference Sta~ Times: All times are given in daylight time. Web Conferences last between 60-90 
minutes. 
2 p.m. Eastern ~ 1 p.m. Central ~ 12 p.m. Mountain ~ 11 a.m. Pacific ~ 10 a.m. Alaskan ~ 8 a.m. 
Hawaiian 

Click on a link below to proceed to registration. 

important: To receive your online enrollment discount, enter your discount codes* when 
prompted during the 
checkout process. Your discount will be applied at the end of your checkout. 

Conference I Standard Price I Eomail Discount You Pay Only 

The Essen dais of Front Desk Safet~ 
Secur#~: $229 SAVE $50 $179 
Event Only 

The Essenda~s of Fren~ Desk Safet~ 
SecuHt~ 
CD-Rom** Only 

$229 

The Essen#a~s of Front Desk Safet~L~ 
Security 
Event + CD-Rom** 

COMBO DEAL! 
$458 

SAVE $250 
$208 

or se~arate[y~ The CDoRO~I reuord[~g wi[[ be available approxir~ate[y 14o2i days after the Co~fere~ue. 

Want to talk to a live person? 
Contact customer service at 1 o800o258o724~ 

Your confirmation will be delivered via e-mail, so an e-mail address is required for 
registration. 

~ ONLINE ENROLLMENT DISCOUNT DIRECTIONS 
Enroll online by 07/13/10 to save $50 off the standard enrollment fee. 

*To receive your special discount, provide both your exclusive Internet Code 14284 and VlP 
#919-150610-208 when prompted during registration. You may pass along this discount offer 
to others in your organization, but they must use your Internet Code and VIP# and also 
register online to receive the discount. 

^Discount offer cannot be combined with any other discount offers. 

Upcoming Audio and Web Conferences 



July 15, 2010 

Ho~ to Control Workers° Com~ns~tio~ Co~t~ 

July 20, 2010 

July 21, 2010 

July 22, 2010 

How to ~x~z~ ~x~t 

July 27, 2010 

July 28, 2010 

July 29, 2010 

Ju]~ 2~, 20~0 

August 03, 20~ 0 

August 05, 2010 

August 10, 2010 

August 11~ 2010 

August 12~ 2010 

~d~r~a~d~ and Co~[~!~a~r D~b~ Co[~c~o~ ~rac~c~ Ac~ 

August 17, 2010 

Check O~t O~r Other Great Tra~ 



COMPANY DIRECTORY 

CUS’~O#~f~ ER SE}~;~VlCE: For questions or concerns regarding seminars, conferences, or product orders, please send an e-mail to our customer service department at 

cstserv]~iru ceci com. 

F~ND FULLoDAY AHD MULT~PLEoDAY TRAiNiNG COMING TO YOUR AREA: Discover the many live seminars and conferences coming to 
your area at t*#,~w NationalSeminarsTrainincj com. 

ON=S~TE TRAiNiNG: If you’d like in-depth, on-site training on this topic -- or if you have questions or concerns regarding on-site training -- please send an e-mail to our 

on-site department at onsite_~@ruceci com. 

GENERAL INFORMATION : For all other inquiries, please send an e-mail to info@~[uceci com. 

WEB ~ASTE~: If you are experiencing difficulty viewing this e-mail or accessing the NationalSeminarsTraining.com Web site, please send an e-mail to 

webmstr@ruceci com. 

You are receiving this e-mail because in the past you turned to National Seminars Group or one of its divisions to meet your training needs. We respect your privacy and your 
preferences for communications of this nature. If you’d rather not receive future e-mails from us, click hera to unsubscribe. 

You may also unsubscribe by calling our customer service department at 1-800-258-7246. For any written correspondence, you may contact us at: 

Rockhurst University Continuing Education Center, Inc. 
6901 W. 63rd Street 
Overland Park, KS 66202 



From: 

Sent: 

To: 

Subject: 

Last-Chance Training Alert <NationalSeminars@nsg.chtah.com> 

Monday, June 28, 2010 2:08 PM 

Gore, Travis <stgore@email.unc.edu> 

How- to Handle Conflict Seminar: Just a Few- Seats Left! 

919-170610-202 

Enroll Now                                                        Nationa~$eminarsTrainin%com 

How to Handle Conflict and Confrontation ... Learn why this is one of the most widely attended seminars of all time! (HINT: It helps you achieve AMAZING results!) I SAME $50 NOW! Details 
I 

You can’t avoid conflict ... but you can learn to keep it from wreaking havoc 
on your ability to work effectively and productively with others. That’s why 
thousands of savvy professionals have attended this training ... and why you 
should, too! 

Travis, 

Ask yourself honestly: How many times have you stumbled your way through an uncomfortable 
confrontation or tense situation, only to say to yourself later, "1 know I could have handled that 
better, but HOW?" 

Or maybe you were forced to back down by a bullying coworker or dragged into an ongoing feud 
among team members. You’d like to be more confident in your ability to hold your own ground 
without alienating anyone, but you’re not sure how. 

The truth is, resolving conflict requires a specific set of skills that most of us have never had the 
opportunity to learn. Because we don’t possess the tools and techniques we need to manage 
confrontation, anger, and emotional tension, we feel frustrated, anxious, and stressed out 
whenever conflict arises on the job. 

Attend this seminar, and you’ll never again be at a loss for how to handle 
conflict and confrontation. 

How to Handle Conflict and Confrontation is powerful day of training that is packed with the 
important tools you need to identify and resolve conflict in the early stages -- before it escalates 
out of control. You’ll discover how to hold your own in any situation and how to turn conflict into an 
opportunity to build stronger, more positive working relationships. 

In six short hours in the most amazing training of your career, you’ll master powerful techniques 
that are guaranteed to help you: 

¯ Disarm disagreeable people who make your job harder than it has to be 

¯ Face confrontation head-on in a confident, professional manner 



¯ Emerge from even the most tense situations with relationships much stronger than they 
ever were 

¯ Handle anger-- your own and that of others -- without losing your cool 

¯ Say good-bye to the stress, fear, and frustration that can accompany hostile words 

And that’s just for starters! 

You’ll also learn 10 must-know conflict-resolution skills, active listening techniques that will 
dramatically decrease misunderstandings, tips for staying in control when tears threaten, and 
strategies for shutting down the "pressure-cooker" tactics of others. 

You’ll be amazed by just how easy it is to resolve conflict and 

build cooperation once you know the secrets you’ll only find 
in this powerful day of learning and skill building, 

After this training, you’ll never again be forced to back down, ignore, avoid, waste time on or 
bumble your way through confrontation. You’ll have the skills and strategies you need to meet 
confrontation head-on and defuse emotionally charged situations with greater ease and 
confidence than you ever dreamed possible! 

You Choose: Learn to Deal With Conflict ... or Suffer the Potentially 
Devastating Impact of Unresolved Conflict 

The ability to defuse potentially explosive situations and resolve conflict is key to so many 
different things that comprise a happy, thriving work life. 

Think about it: You probably spend a good one-third of your life on the job (maybe morel), and no 
matter where you earn your living, you’re going to run into conflict. 

If your workday is fraught with stress and dread, you soon face crumbling self-motivation and a 
hefty case of anxiety. Your mind starts turning situations over and over, instead of tackling the job 
at hand. It affects your productivity ... your energy ... heck ... it could even be giving you second 
thoughts about whether you really want to show up for work each morning! 

Plus, your inadequate conflict management skills don’t only impact you. When distracted 
by an unresolved issue -- everyone around you suffers, too. Your organization doesn’t get the 
productive, positive person it needs on the job ... your coworkers can’t get your full attention and 
support ... and everyone else you encounter feels the negative emotions emanating from you. 
Let’s face it -- even your cat or dog can probably sense the tension in you! 

"1 didn’t realize how difficult my life was becoming 

due to an ongoing conflict at work. I’d let 
the conflict take over my life ... my job was even 

in jeopardy. NEVER, NEVER, NEVER again!" 

Why would you risk having your entire reputation and your professional and personal 
relationships suffer simply because you didn’t take the time to learn the practical, powerful skills of 
conflict resolution taught exclusively in this incredible day of professional development? Doesn’t 
make sense, does it?! 

The How to Handle Conflict and Confrontation seminar is coming to your 
area soon ... 

Raleigh, NC 
07/28/10 
Event # 1828722 
Register Now 

To View Your Training Comprehensive Agenda -- Download Seminar Brochure Now. 

How to Handle Conflict and Confrontation is the ultimate one-day seminar for anyone who 

wants to hone their skills fast! Choosing to attend may very well be one of the most important 
decisions you’ll ever make. It was for these professionals ... 

"This was by far the best professional training i’ve ever 

participated in ... thank you so much!" 

"l feel like a weight has been lifted off my shoulders. 

Now I know what to do and won’t let my emotions ever 
get the better of me again." 

wish i’d have taken this seminar 10 years ago ... it 

would have saved me hours and hours of unnecessary 
aggravation and stress!" 

"Amazing -- practical -- in a nutshell this is the ONE 
training program that EVERYONE should attend!" 

The techniques you’ll learn will work for you. Guaranteed. 

How to Handle Conflict and Confrontation will be an eye-opening day for you, as you learn 
new skills and techniques that will vastly improve your effectiveness. Thousands have already 
benefited from this training and can attest to its power. 

We so believe in the importance of this seminar that we stand behind it 100 percent with our 
guarantee of complete satisfaction. If for any reason you don’t find this day of professional 
development offers all we’ve described and more, simply ask and we’ll refund your enrollment fee 
in full. That’s how convinced we are that this training will improve your effectiveness and send your 
career skyrocketing! 



10 BIG ways this training will GUARANTEE you’ll be able to disarm and 
defuse any conflict! 

1. Insulate yourself from the high-pressure tactics others try to use to get the upper hand. 

2. Stop saying "yes" when you really mean "no." 

3. Minimize conflict by using active listening skills to head off problems. 

4. Know "what to say when" to resolve a variety of difficult situations. 

5. Avoid using certain "hot trigger" words that are guaranteed to escalate conflict. 

6. Deal effectively -- and calmly -- with the negative behavior of others. 

7. Effectively defend yourself against power plays. 

8. Squash negative self-talk that’s sabotaging your ability to handle conflict. 

9. Eliminate misunderstandings with direct, clear communication. 

10. Keep your cool even when others are losing theirs. 

Save money, time, and aggravation: Enroll in this seminar today! 

Throughout your career, you are certain to encounter an incredible array of unique personalities 
and situations that will inevitably lead to conflict. Truly understanding people -- and what’s really 
going on in each situation -- can keep you from ripping your hair out (or someone’s head off) and 
allow you to achieve the results you seek. 

Can you imagine the relief you’ll feel when you are once and for all FREE of the STRESS of 
facing a conflict situation that you don’t know how to handle? 

Can you picture the tremendous professional advantage you’ll have once coworkers, bosses, 
peers, and others view you as the quintessential team player who can handle any confrontational 
situation with cool-headed confidence and poise? 

Don’t just imagine all these great benefits -- grab them now! Enro~ in How to Handle Conflict 
and Cot~f~ot~tadot~ now while seats are still available. It’ll be one of the best decisions you ever 
make in your life! 

Yours truly, 

S .... Enyeart’s Signature / 

Susan Enyeart 
Director of Training & Professional Development 
National Seminars Group 

PS: We’re so excited to have you attend -- we want to make it easier for you to come. So, for a 
limited time, you can take $50 off your enrollment fee. And, remember -- this training is 100 
percent guaranteed, so you have nothing to lose, and everything to gain from attending! Discount 
detai~s. 

Do You Have an Entire Team 
That Could Benefit From This Training? 

If you want to boost the effectiveness of your entire team -- and you have 15 or more 
people to train -- considering bringing this training on-site. 

We’ll develop and present How to Handle Conflict and Confrontation to your team any 
time you’d like. We’ll even tailor the training to the unique challenges your organization is 
facing right now. 

For more information, contact us at 1-800-344-4613, ~omail us, or complete an 
information reg~est form now. 

Register Now 

Standard Enrollment Fee: $199 

E-mail Discount: $50 dot~s 

Your Enrollment Fee: $149 

Raleigh, NC 
07/28/10 
Event # 1828722 
R~eqister Now 

Special E-mail Discount Directions 
Enroll online by 07/12/10 to save $50 off the standard enrollment fee^ 

*To receive your special discount, provide both your exclusive Internet Code 14365 and 
VIP #919-170610-202 when prompted during registration. You may pass along this discount 
offer to others in your organization, but they must use your Internet Code and VIP# and also 



register online to receive the discount. 

^Discount offer cannot be combined with any other discount offers. 

COMPANY DIRECTORY 

CUSTO~4ER SERVICE: For questions or concerns regarding seminars, conferences, or product 
orders, please send an e-mail to our customer service department at c.sts(m~: cec com. 

FIND FULL-DAY AND ~’IULTIPLEoDAY TRAINING CO~’IING TO YOUR AREA: Discover the 
many live seminars and conferences coming to your area at www Nat or~a Sere r-~rs fr~ir" r-~ com. 

ONoSITE TRAINING: If you’d like in-depth, on-site training on this topic -- or if you have questions 
or concerns regarding on-site training -- please send an e-mail to our on-site department at 
o~’s te@n.c~c com. 

GENE~L ~NFOR~,~AT~ON: For all other inquiries, please send an e-mail to nfo£i~[ucec com. 

WEB~IASTER: If you are experiencing difficulty viewing this e-mail or accessing the 
NationalSeminarsTraining.com Web site, please send an e-mail to webmst~@rLcec com. 

You are receiving this e-mail because in the past you turned to National Seminars Group or one of 
its divisions to meet your training needs. We respect your privacy and your preferences for 
communications of this nature. If you’d rather not receive future e-mails from us, cick here to 
unsubscribe. 

You may also unsubscribe by calling our customer service department at 1-800-258-7246. For any 
written correspondence, you may contact us at: 

Rockhurst University Continuing Education Center, Inc. 
6901 W. 63rd Street 
Overland Park, KS 66202 



From: 

Sent: 

To: 

Subject: 

hum anitie s @hi chum anitie s. org 

Monday, June 28, 2010 2:35 PM 

Gore, Travis <stgore@email.unc.edu> 

Call for Papers - 9th Annual Hawaii International Conference on Arts & Humanities 

ON ARTS 

II Janua  9-12, 2016 
Honolulu, Hawaii 

HUMANITIES 

For full conference details, visit our website at: 
htt0:/iwww.hicht~ma~itiesoorg 

Sponsored by: 
University of 
Louisville o Center 

Urban 
Neighborhoods 

Submissioa/ProposM Deadliae: Aagust 21st, 
(Submit well in advance of the above deadline to take advantage of our low early 
bird registration rate. Clkk here to see the early bird registration deadline and 

details!) 

Organized By: 
Hawaii 
International 
Conferences 

For more 

information, 
please contact." 

Darren Garvey, 

Conference 

Coordinator 

Phone: 
808-542-4385 

Fax: 

808-947-2420 

The 9th Annual Hawaii International Conference on Arts and Humanities will be held 
from January 9 (Sunday) to January 12 (Wednesday), 2011 at the Hilton Hawaiian 
Village® Beach Resort & ® in Honolulu, Hawaii. Honolulu is located on the island 
of Oahu. Oahu is often nicknamed "the gathering plaee". The 2011 Hawaii 
International Conference on Arts and Humanities will once again be the gathering 
place for academicians and professionals from arts and humanities related fields from 
all over the world.. 

Topic Areas (All Areas of Arts and Humanities are Invited) 

¯ Anthropology 
¯ American Studies 
¯ Archeology 
¯ Architecture 
¯ Art 
¯ Art History 
¯ Art Management 
¯ Dance 
¯ English 
¯ Ethnic Studies 
¯ Film 
¯ Folklore 
¯ Geography 
¯ Graphic Design 
¯ History 
¯ Landscape Architecture 



¯ Languages 
¯ Literature 
¯ Linguistics 
¯ Music 
¯ Performing Arts 
¯ Philosophy 
¯ Postcolonial Identities 
¯ Product Design 
¯ Religion 
¯ Second Language Studies 
¯ Speech!Communication 
¯ Theatre 
¯ Visual Arts 
¯ Other Areas of Arts and Humanities 
¯ Cross-disciplinary areas of the above related to each other or other areas. 

Submitting a Proposal/Paper: 

You may submit your paper/proposal by using our online submission 
system! To use the system, and for detailed information about 

submitting see: 

http ://www.hichumanities. o _artshumanit:ies.htm 

To be removed from this list, please click the following link: 
~:~/www.hichamar~ities.org/remo~e5i or copy and paste the link into any web 

browser. 

Hawaii International Conference on Arts & Humanities 
P.O. Box 75036 
Honolulu, Hawaii 96836 
huma~ities@hich~ma~itiesoorg 
h[~P:/!wwwohich urn anitiesoorg 



From: 

Sent: 

To: 

Subject: 

Rockhurst Webinar Training <NationalSeminars@nsg.chtah.com> 

Monday, June 28, 2010 3:15 PM 

Gore, Travis <stgore@email.unc.edu> 

Developing an Effective Social Media Strategy 

919-150610-211 

Additional Audio and Web Conferences 

How to Use Adobe Acrobat 

Enroll Now 

Join Us for Another Great 
Web Conference .oo 
Implementing a Social 

Media Strategy 
July 29, 2010 

Enroll in Both Events and Save $75! 

July 15, 2010 

Learn How to Put Social Media to Work for You 
In this high-tech marketing era, social media is the buzz word du jour. Everywhere you 
look, there it is. In fact, it’s being hailed as the one-stop resource for making your 
marketing dreams come true. That’s great if you know how to put social media to work 
or you. 

X~Successful organizations know how powerful and effective social media can be -- with 

the right plan ... measurement tools ... and resources. Without those, you’re flying blind 
in an industry where customers can literally turn you on and off. If you’re interested in 
social media or you’re interested in maximizing your current plan don’t miss this exciting 
Web Conference. 



Wondering if this Web 
Conference is right for 
you? 

"it was well presented and very 
upbeat! Good job!" 

"Good course, very 
knowledgeable trainer and well 
spoken." 

’1 really enjoyed the question- 
and-answer period." 

"The [conference] was very 
helpful. I enjoyed it and the 
material I learned." 

"This was a very informative 
topic, with a lot of specific 
information," 

Your Risk-Free Guarantee 
We stand behind our Web Conferences 
with our 100 percent guarantee of 
complete satisfaction. You must agree 
that this program was worthwhile for you, 
or we’ll refund your registration fee in full. 
Guaranteed. 

Invite Your Team to Attend 
for FREE! 
You can maximize the reach of this 
training even more by creating your own 
conference screening room. When you 
enroll in this Conference, gather as many 
people around your computer as you 
want. 

Thanks to our Unlimited Participants 
Per Connection offer, they can 
participate for FREE! For more details on 
how to get more from this Conference by 
creating your own training room in your 
office, ¢~ick here! 

Finally! A Web Conference That Makes Social Media 
Marketing EASY! 
If you have 60 minutes, we have the answers. This Web Conference breaks down 
social media strategy into five steps. You’ll get done and know exactly what you need to 
do to get started. You’ll learn about research, measuring results, and what social media 
platforms get the job done and which ones don’t. 

You could spend hours a day researching the Web and slogging through blogs or even 
chatting with expensive consultants to find out how to get going in social media. Or you 
can attend this fast, effective Web Conference. Enroll today. 

Enro!l Now 

A Glance at Your Agenda ... 

1. Research and listen -- find out what people are already saying about your 
organization and learn what they want 

2. How to define your social media goals -- 9 considerations 

3. Resources for running social media -- how to find the right people 

4. Define your platform -- what’s best for your organization 

5. Plan to measure your success -- tips on monitoring your social media plan 

Q&A Session: 
Upon enrolling in the Web Conference, you will have the opportunity to submit your 
questions via e-mail. Time permitting, your trainer will address questions from 
Conference participants. Many questions will be addressed in the Conference itself. 
Others will be addressed in the supporting materials that will be available exclusively to 
Conference participants. 

Join Us for Another Great Web Conference 

You’ll not only want to attend Creating a Social Media Strategy in 5 Simple 
Steps, but also our other Web Conference, Implementing a Social Media 
Strategy, on July 29, 2010. 

You might have an idea of how you want to use social media in your 
organization, but do you know how to take your ideas from paper to the Web? If 
you don’t know where or how to get started, you aren’t alone. Jumping into the 
deep end of social media can be a daunting task ... unless you know how. 

This cutting-edge Web Conference reveals the secrets for getting your strategy 
going (without the consequences of learning by trial and error). You’ll get 
checklists to see if you have what you need to get started ... you’ll find out the 
secrets behind the most successful social media campaigns ... and much more. 

Enro~ in both events and save 

Conference Stag Times" All times are given in daylight time. 
2 p.m. Eastern ~ 1 p.m. Central ~ 12 p.m. Mountain ~ 11 a.m. Pacific ~ 10 a.m. Alaskan ~ 8 a.m. Hawaiian 

Option 1: Full-Conference Access Platinum Package 



Option 2: 

Option 3: 

Option 4: 

¯ 2 information-packed sessions PLUS 

¯ 2 CD recordings - one of each session - great for refreshing your skills and/or for sharing with others 
long after the series is over 

Fee: $441 You Save Over $475! 

Full-Conference Access Package - 2 Events! 
Fee: $383 You Save $75! 

Attend one session PLUS get the same session’s CD recording 
Fee: $258 You Save Over $200! 

Attend any session separately OR purchase any CD separately 
Fee: $229 Per Session or CD 

Upcoming Audio and Web Conferences 

The Essentials of Front Desk Safet~ & Securit~ 

July 13, 2010 

Mow to Co~e~ More Mone~ =o, In Less Tir[~e~ With £ewer Mess[es~ 

July 14, 2010 

Now to Control Workers’ Compe~sat~o~ Costs 

July 20, 2010 

~sse~t~a~ Comm~n~cat~o~ Sk~s for ~anagers 

July 21, 2010 

July 22, 2010 

Now to Maximize ~xit ~terv~ews 

July 27, 2010 

July 28, 2010 

July 29, 2010 

July 29, 2010 

August 03, 2010 

~aster~# ~crosoft ~xce~ ~acros 

August 05, 2010 



August 10, 2010 

August 11, 2010 

Bulletproof Documentation 

August 12, 2010 

August 17, 2010 

Check Out Our Other Great Training 

COMRAHY DIRECTORY 

CUSTOM ER SERVICE: For questions or concerns regarding seminars, conferences, or product orders, please send an e-mail to our customer service department at 
cstse~v~uceci com. 

FiND FULLoDAY AND MULTIPLEoDAY TRAiNiNG COMING TO YOUR AREA: Discover the many live seminars and conferences coming to 
your area at ~,’4~w NationaiSeminarsTrainine~,~m. 

ONSKE TRAiNiNG: If you’d like in-depth, on-site training on this topic -- or if you have questions or concerns regarding on-site training -- please send an e-mail to our 

on-site department at onsite@ruceci com. 

GENERAL INFORMATION : For all other inquiries, please send an e-mail to info@2"uceci com. 

WE~ MASTER: If you are experiencing difficulty viewing this e-mail or accessing the NationalSeminarsTraining.com Web site, please send an e-mail to 

webmstr@~uceci com. 

You are receiving this e-mail because in the past you turned to National Seminars Group or one of its divisions to meet your training needs. We respect your privacy and your 
preferences for communications of this nature. If you’d rather not receive future e-mails from us, click here to unsubscribe. 

You may also unsubscribe by calling our customer service department at 1-800-258-7246. For any written correspondence, you may contact us at: 



Rockhurst University Continuing Education Center, Inc. 
6901 W. 63rd Street 
Overland Park, KS 66202 



From: 
Sent: 
To: 

Subject: 

Chronicle Careers <recruit@chroniclecareers.com> 
Monday, June 28, 2010 3:53 PM 
Gore, Travis <stgore@email.unc.edu> 
Deadline reminder for The Chronicle’s July 16 issue 

IC 

When you need to fill an opening quickly, there’s no 
more efficient way than The Chronicle. 

Chronicle Careers is the best way to immediately get 
the news of your opening to the broadest, most diverse 
audience of both active and passive job seekers in 
higher education. 

For more information, or to learn what ad options best 
fit your budget and recruitment needs, contact us at 
(202) 466-1050 or e-mail      chronideocom 

Sincerely, 

The Chronicle Careers team 
The Chronicle of Higher Education 

chronideocom 
Phone: (202) 466-1050 
Fax: (202) 296-2691 
1255 Twenty-Third Street, N.W. 
Washington, D.C. 20037 

P.S. Don’t forget to add online categories to your 
posting! Doing so will allow your job to be found more 
easily by online job seekers and ensure that your 
posting will show up in related job alert e-mails. 

Deadline: 
3uly 2~ 5:00 p,m, E,S~T~ 

Bonus Distribution: 

American Association of 

Collegiate Registrars and 

Admissions Officers 
(AACRAO) Technology 

Conference 

Council for Advancement 

and Support of Education 

(CASE) Summit for 
Advancement Leaders 
Association for 
Communications 
Technology Professionals 
in Higher Education 
(ACUTA} Summer 
Summit 

You are receiving this e-mail message because you expressed interest in recruitment services from 7he Chronicle. 
]or more information about our privacy practices, please read our privacy policy: ht~p://chronicle.com/help/privacy.htm 

If you do not wish to receive future promotional e-mail solicitations from Chronicle Careers, 

you may send us an e-mail message at optouO’obs@chronide.com. 





From: 
Sent: 

To: 

SubJect: 

NSG Training <NationalSeminars@nsg.chtah.com> 

Tuesday, June 29, 2010 11:46 AM 

Gore, Travis <stgore@email.unc.edu> 

Sale Extended! 4th of July Special -- 50% Off All Seminars! 

~ 919o030610o209 

Audio & Web STAR12 Or~ Site WorkBlace Resource Store 100% Satisfact on 



Declare Your Independence From Work and Get More Bang for Your Training Buck at Our 4th 
of July Blowout Sale! 
No matter what training event you attend, we guarantee you’ll gain the "revolutionary" business skills 
you need to conquer your toughest workplace challenges once and for all! 

Enroll online in the next 7 days and receive our special 4th of July discount offer: 50% OFF every 
seminar, audio conference, or Web conference we offe!! Hurry, seats are filling up fast! 

OSHA Safety Training: The 30=Hour Compliance Course 
07/12/10 - Atlanta, GA - Register Now More Info View Brochure 

FMLA Compliance Update 
07/15/10 - Raleigh, NC - Register-Now More h~fo View Brochure 

How To Handle Conflict & Confrontation 
07/28/10 - Raleigh, NC - ~ister Now More Into View Brochure 

The Management Course: Cutting Edge Skills for Today’s Managers 
08/03/10 - Raleigh, NC - ~ister Now More Info View Brochure 

Advanced Training for Microsoft Excel 
08/04/10 - Raleigh, NC - Register Now More Info View Brochure 

The E=Mail and Business Writing Workshop 
08/11/10 - Raleigh, NC - ~egister Now More I~o View Brochure 

improving Your Communication: Skills for Success 
08/18/10 - Raleigh, NC - ==~_e~qister Now More I~o View Brochure 

Regular Price 

$1199 

Your Price 
at 50% OFF! 

$599.50! 

$199 $99.50! 

$249 $124.50! 

$179 $89.50! 

$179 $89.50! 

$249 $124.50! 

$199 $99.50! 



Essential Time Management and Organization Skills 
08/25/10 - Raleigh, NC - ~#qister Now More h~fo View Brochure 

Essential Coaching & Mentoring Skills 
08/26/10 - Raleigh, NC - ~ister Now More Info View B;ochure 

Emotional Intelligence for Leaders: 2 Day 
08/30/10 - Raleigh, NC - Re~ister Now More Info View Brochure 

How to Create & Deliver Exceptional PowerPoint Presentations 
09/09/10 - Raleigh, NC - Register Now More Info View Brochure 

Essential Sidlls of Dynamic Public Spealdng 
09/17/10 - Raleigh, NC -~qister Now More Info View B;och~e 

Leadership & Management Sidlls for Women 
09/22/10 - Raleigh, NC - ~R_.e~qister Now More Info View Brochur÷ 

Payroll Law 
09/22/10 - Raleigh, NC - Re~ister Now More Info View Brochure 

Business Writing & Grammar Stdlls: 2 Day 
09/30/10 - Raleigh, NC - Register Now Mo;e Info View Brochu;e 

Thinldng Outside the Lines 
10/04/10 - Raleigh, NC - R~qister Now More Info View Brochure 

The Essentials of Communication & Collaboration 
10/06/10 - Raleigh, NC - ~e~qister Now More Info View B~och~re 

How to Legally Terminate Employees with Attitude Problems 
10/13/10 - Raleigh, NC - Re(~ister Now More Info View Brochur÷ 

How To Manage Emotions & Excel Under Pressure 
10/22/10 - Raleigh, NC - Registe;Now More Info View B;ochure 

Managing Inventory & Cycle Counts 
10/26/10 - Raleigh, NC - ~ister Now More Info View Brochette 

Management & Leadership For First- Time Supervisors/Managers:2 Day 
11/01/10 - Raleigh, NC - Reqister Now More Info View Brochure 

Managing Projects, Competing Priorities & Tight Deadlines 
11/03/10 - Raleigh, NC - Regjster Now More Info View Brochure 

FIR for Professionals Who’ve Recently Assumed FIR Responsibilities 
11/04/10 - Raleigh, NC - RegisterNow More Info View B;och~re 

Powerful Communication Stdlls for Women 
11/16/10 - Raleigh, NC - ~ister Now More Info View Brochur÷ 

Creative Leadership Skills For Managers & Supervisors 
11/17/10 - Raleigh, NC - ~ister Now More Info View Brochette 

The Essentials Of Collections Law 
11/18/10 - Raleigh, NC - R÷~ist÷~Now More Info Vi÷wB;ochure 

View Al~ Loca~ Events 

$179 

$249 

$399 

$249 

$249 

$249 

$199 

$299 

$249 

$149 

$199 

$199 

$249 

$399 

$199 

$199 

$139 

$299 

$179 

$89.50! 

$124.50! 

$199.50! 

$124.50! 

$124.50! 

$124.50! 

$99.50! 

$149.50! 

$124.50! 

$74.50! 

$99.50! 

$99.50! 

$124.50! 

$199.50! 

$99.50! 

$99.50! 

$69.50! 

$149.50! 

$89.50! 

But, with STAR12, they don’t pay more to 



learn ... in fact, a STAR12 membership is 
one of the best values anywhere! 

Few people earn the big bucks by sitting back and waiting for cash to just show up. The only proven way to grow your 
career ... and your paycheck ... is by building your skills and expanding your knowledge. 

STAR12 members "get" this concept. They understand that the path to achieving their professional dreams begins with 
continual improvement. And we make that ultra-affordable for our STAR12 members. In fact, STAR12 membership is 
flat-out the most cost-effective way of getting the training and workplace answers you need. It’s the perfect way to 
send your career soaring fast! 

Learn more about STAR12 today, and join the thousands of STAR12 members who are learning more ... so 
they can earn more. 

12 months of unlimited access to every 

seminar we offer in North America. No 

restrictions ... no kidding! 

Unlimited 24/7 access to the exclusive 

STAR12 Online Learning Resource 

Library packed with hundreds of workplace 

solutions. 

The prestige of being a member of the 

most highly regarded professional 

development and training network 

anywhere. 

Learn More About STAR12 V~ew Quick Video Tour 

Download Brochure Joi# STAR12 Now >> 

*$599 entitles you to a Gold-level 
S TAR 12 rn em bership. 

Business Solutions From A to Z 
We have hundreds of training solutions that offer an outstanding ROI, dramatically increasing employee 
productivity and fueling your organization’s bottom line. C~ick here to see the list of topics we can bring to your 
organization, each one tailored to your unique needs. We can also create all-new, totally customized training at 
your request. 

Learn more about how you can bring our training into your organization. Call 1-800-344-4613, eomai~ 
download our brochur , or fill out our ~nformation Req~uest Form to find out more. 

Check Out This Popular Program oo. 

The All-New Secrets for Motivating Employees 
Yesterday’s motivation tips just won’t cut it in today’s business world. 

The workplace has never been more difficult than it is now. Your managers and 
supervisors are facing smaller budgets, less staff, more work, and more pressure to 
succeed. Simply put, motivation strategies that worked yesterday won’t work today. 

Your managers need new tips ... different strategies ... and more ideas for energizing their 



team to get the job done. That’s where this workshop comes in. 

Download On-Site Brochure On-Site information Request 

Cut & Control Costs 
August 3, 2010 

In this economy, everyone is looking to save a buck 
or two wherever they can. Don’t throw your profits 
away. Attend this 60-minute Web Conference and 
you’ll start saving money you never knew you were 
wasting. Enroll today! 

Learn More Enrol~ Now 

Mastering Microsoft~ Excel® Macros 
August 5, 2010 

If you’ve ever thought, "There’s gotta be a better, faster 
way" to handle repetitive tasks in Excel®, then this 
Conference is for you! You’ll boost your productivity, 
take back your valuable time, and make your life at work 
easier when you put the power of macros to work for 
you. 

Learn More Enroll Now 

View All Audio and Web Conferences 

60-Minute Audio CD 
Item No. 3650 

Learn More 

Supreme Teams 

A 60-minute crash course in 
working successfully with others 
to achieve peak results! 

Your Price: $19.95 

Buy Now 

60-Minute Audio CD 
Item No. 3669 

Learn More 

A New Attitude 

Achieve personal and 
professional success by learning 
how to keep a positive mental 
outlook. 

Your Price: $19o95 

Buy Now 



100% Guarantee of Complete Satisfaction 

We’re so certain you’ll be delighted with the results of our training that we guarantee it 100%. If you’re not completely 
satisfied with the training you receive, we’ll refund every penny of your enrollment fee. Guaranteed! 

*D~SCOUNT ~NSTRUCT~ONS: ONLINE REGISTRA TION BY 07/06/’i0 REQUIRED 

To receive your SPECIAL DISCOUNT*, enroll online, providing both your exclusive Internet Code 14370 and VIP 
#919-030610-209 when prompted during registration. You may pass along this discount offer to others in your 
organization, though they must use your Internet Code and VIP # and also register online to receive the discount. 
This exclusive discount expires 07/06/10. 

*Discount offer cannot be combined with any other discount offers. 

Company Directory 

CUSTOMER SERVICE: For questions or concerns regarding seminars, conferences or product orders, 
please send an e-mail to our customer service department at cstserv@,ruceci.com. 
ON-SITE TRAINING: For questions or concerns regarding on-site training, please send an e-mail to our on- 
site department at onsite@ruceckcom. 
FACILITIES: For questions or concerns regarding a hotel or other facility, please send an e-mail to 
hotels@ruceckcom. 
6ENERAL INFORMATION: For all other inquiries, please send an e-mail to info@ruceckcom. 
WEBMASTER: If you are experiencing difficulty viewing your newsletter or accessing the NationalSeminars 
Training.com Web site, please send an e-mail to webmstr@ruceckcom. 

You are receiving this e-mail because in the past you turned to National Seminars Group or one of its divisions to 
meet your training needs. The purpose of this e-mail is to make sure you are aware of our expanding efforts to meet 
your needs via our Web site. We respect your privacy and your preferences for communications of this nature. If 
you’d rather not receive future e-mails from us, click here to unsubscribe. 

You may also unsubscribe by calling our customer service department at 1-800-258-7246. For any written 
correspondence, you may contact us at: 

Rockhurst University Continuing Education Center, Inc. 
6901 W. 63rd Street 
Overland Park, KS 66202 



From: 

Sent: 

To: 

Subject: 

Call for Papers <research@conference-alert.net> 

Tuesday, June 29, 2010 11:54 AM 

Gore, Travis <stgore@email.unc.edu> 

Call for Papers. July 1 Deadline. New Orleans Conf 

View this email as Web~ 

5th International Conference on Social Science Research 
http://www.socia~scieocecoofo~et 

New Orleans, LA ¯ Hilton Riverside ¯ Sept. 23-25, 2010 
Proposal Deadline is July 1st ¯ Submit a proposal here 

About the New Or/ear~s 
7?ave/ 

Past Co@fences 

This interdisciplinary conference will draw together faculty members, researchers, and professionals from the 
social sciences, and provide them with the opportunity to interact with colleagues from the same field and from 
related fields. Cross-disciplinary submissions are particularly encouraged as is participation by international 
scholars. The disciplines represented will include: Anthropology, Area Studies (Asia, Latin America, Europe, 
etc.), Communication, Criminology, Economics, Geoscience, Gender Studies, History, International Studies, 
Political Science, Policy/Public Administration, Psychology, Race/Ethn.t ic Studies, Sociology, and Urban 
Studies. 

Participants are welcome to sobm~t a ~er ~¢)sa~ to present either a 30-minute paper presentation, or to 
jointly present a 90-minumte colloquium session. The types of papers presented include: research (qualitative or 
quantitative), theoretical articles, papers prepared by practitioners that deal with application, best practices, and 
case studies. 

It is a presenter’ s conference and we strongly encourage people to attend sessions throughout the three-day 
conference. The conference registration fee includes a plated lunch each day of the conference, as well as an 
opening night reception, providing attendees an opportunity to meet and get to know each other. Student 
registration rates are $300, and faculty registration rates are $375. 

Hotel rates at the New Orleans Hilton Riverside are only $149 for a single or double room. Our group code is 
"CPP" and you can make reservations directly here. 

What past attendees have said: 
’T particularly enjoyed the interdisciplinary nature of the meeting, and that it draws so many international 
scholars - it provides a wooderful perspective. " 

"The quafity of the food was the best that I have experienced at a professional meeting." 

’7 appreciated the many opportunities to network with other researchers - at meals, during receptions and 
during sessions." 

"The conference ran very smoothly." 

"The meeting was professionally helpful, but it was also a lot of fun. Make sure you send me information about 



the next meeting." 

We support responsible and ethical email marketing practices. Please know that we respect your right to be 
purged from this marketing campaign. Removal from this email distribution list is automatically enforced by 
our email delivery system. Please click here to start the process for email deletion. 

This correspondence may be a newsletter, press release, solicitation or advertisement. We encourage and 
support best practices in responsible email marketing. 

Cenbe for Policy and Practice 
Box 3008 o Bloomington, IN 47402 US 



From: 
Sent: 

To: 
Subject: 

Communication Skills Training <NationalSeminars@nsg.chtah.com> 
Tuesday, June 29, 2010 2:22 PM 

Gore, Travis <stgore@email.unc.edu> 

Buy 1, Get 1 Free! Communication Skills for Success Seminar 

iX! 919=170610=206 

Dates & Locations In Other Events In STAR12 Private Traininq 00% Satisfaction 
Your Area Your Area Membershi~ Services Guarantee 

This program is a paA of the STAR12 Learning Network° Learn more about STAR12 



ccess 

Communication skiJ~s can make or break your 

You’ve heard it time and again. Communication skills are what make and 
break careers. One communication blunder, and your image and 
reputation are in the trash. And let’s face it, people simply don’t forgive and 
forget when we say the wrong thing. 

People just like you face tough communication every day. It’s up to you to 
make the most out of these opportunities. And having the confidence to 
know what to say and when is your key to long-term career success. That’s 
where this workshop comes in. 

Turn eve~ meeting ... eoma[[ o.o conversation 
ooo into oppo~unity. We’[[ show you how° 
With so many opportunities riding on what you say, you simply must have 
solid, effective communication skills. There is no other skill set more 
important to your career and financial success than your ability to 
influence, motivate, and effectively communicate with a variety of people, 
in a variety of business settings and situations. 

So, if you’re ready to take your career to new heights, you won’t want to 
miss this truly exceptional training opportunity! 

Coming to Your Area: 
Raleigh, NC 
08/18/10 
Event # 1830370 

ister Now 

Communicate With Influence: How to win others over 

Assertiveness Techniques: Keys to getting heard 

Difficult Conversations: Handle any tough situation with finesse 

Your 100% Money-Back 
Guarantee of 
Satisfaction! 

You may be wondering if the 
training you’ll receive during this 
intensive program will really be 
worth the time and money you and 
your organization will invest. If so, 
you can rest easy because we 



Networking: Build instant rapport and expand your professional 

network 

Active Listening Skills: Understand others better so you can 
relate to them more effectively 

Public Speaking" Overcome your fear-- and shine in front of 
others 

Communication Power: Exude credibility and project confidence 
with anyone, anywhere! 

Just imagine how great it would feel to gain your colleagues’ respect -- and 
how your career would benefit if you could present your ideas clearly and 
powerfully -- could get any audience to buy in to your ideas -- and could 
build instant rapport with everyone you meet. Enroll today and learn the 
secrets you need to be a powerful, confident communicator for when it 
matters MOST to you and your career. 

Your Agenda at a Glance 
The secret to asking for what you want and getting 
it~ 

How excellent listening skills can expand your 
personal power 
Foolproof tips for standing your ground when 
disagreements arise 

Surefire techniques for getting others to see your 
point of view -- and winning them over 

Proven strategies for reaching reluctant and 
uninterested audiences 

Planning and preparing strong beginnings and 
endings in your presentations 

Practical guidelines for increasing your personal 
presence 

Five ways to help people remember you -- in an 
excellent way! 

stand behind our training with an 
iron-clad MONEY-BACK 
GUARANTEE. 

If for any reason you’re not 100% 
satisfied with our workshop, we’ll 
refund every cent of your 
enrollment fee. Guaranteed! 

Think about it. Wouldn’t 
you love to have the 
confidence to ,,, 

memorable impression in 
networking opportunities 

meetings so people focus on 
what you want 

stakes conversations (like with 
your boss’ boss) 

coworkers and employees- 
without breaking a sweat 

Say It Best! 
"Communication has never been 
my strong point ooo but a~er this 
seminar, ~’m more confident than 

"it was one of the most enjoyable 
and informative training sessions 
~’ve ever amended." 

"Loved it! ~ highly recommend this 
seminar to every business 
professional! °° 

"A very rewarding and challenging 
seminar. ~ fee~ incredibly confident 
about my new~y refined 
communication 

Recommended Resource 
Powerful Communication Skills 

List Price: $149.00 
Your Price: $33.00 (USD) 
Savings: $116.00 

1 DVD, 1 E-book, 1 Interactive 



Learning Guide, 1 Facilitator’s Guide 
Item No. 366DV 
Learn More! 

Private ~rain[ng Services. Guaranteed Results. 
Do what other successful companies do -- bring this seminar on-site and train your entire team to communicate 
more powerfully, more confidently, and more effectively with each other. 

On-site training is surprisingly affordable. We can present this workshop -- or more than 200 other cutting-edge 
training programs -- when and where it’s convenient for you, and a dedicated training consultant will handle all 
the details! 

For more information, call 1-800-344-4613, e-mail us at onsite@ruceci.com, or submit an online information 
request form now. 

You l! Feel Like a 

STARf2 Le~s You 
F~y ~o New 
Heigh~ (cape is 

Quick Tour 

Member Benefits 

Brochure Download 

Large Group Options 

Membership Levels 

The BUZZ 

FAQs 

Contact Us 

Nothing feels as good as having the know-how you need to excel. And nothing 
can make sure you’re prepared to tackle your tough on-the-job challenges as 
effectively as a STAR12 membership. Learn to soar--join STAR12! 

isteF OW select Your Location & Date From the Option(s) Below: 

Improving Your Communication: Skills for Success 
Registration Fee: $249 R But Don’t Forget .o. You Buy 1, You Get 1 Free~. 

important: To receive your special e-mail discount, enter your discount codes* 
when prompted during the checkout process. Your discount will be applied at the end of 
your checkout. 

Coming to Your Area 

Raleigh, NC 
08/18/10 

Rave Reviews From Our Customers ... 

"This was one of the most engaging 
training programs I have ever attended. 
- J. Ottariano, Wells Fargo Bank 



Event # 1830370 
ister Now 

"1 really enjoyed the training. Lots of usefl~l 
information and ideas’ 
- S. Salaiz, Jardin de los Ninos 

"It was very informative straightforward, 
and FUN!!" 

"The trainer was very energetic and 
knowledgeable." 
= P. Watripor~, Baker College 

~ SPECIAL E-MAIL D~SCOUNT DIRECT~ONS 

Enroll one person online by 07/13/10 and get the second enrollment free^ 

*To receive your special discount, provide both your exclusive Internet Code 14374 
and 
VlP #919-170610-206 when prompted during registration. You may pass along this 
discount offer to others in your organization, but they must use your Internet Code and 
VlP# and also register online to receive the discount. 

^Discount only appfies to new registrations, and cannot be combined with any other 
discount offers. 

Other Seminars and Conferences Coming to Your Area 

How To Handle Conflict & Confrontation 

07/28/10 RALEIGH, NC- ister Now More Info Download Brochure 

The Management Course: Cutting Edge Skills for Today’s Managers 

08/03/10 RALEIGH, NC- Register Now More Info Download Brochure 

Advanced Training for Microsoft Excel 

08/04/10 RALEIGH, NC- ~ister Now More Info Download Brochure 

The E-Mail and Business Writing Workshop 

08/11/10 RALEIGH, NC-      ister Now More Info Download Brochure 

Essential Time Management and Organization Skills 

08/25/10 RALEIGH, NC- ~ister Now More Info Download Brochure 

Essential Coaching & Mentoring Skills 

08/26/10 RALEIGH, NC-      ister Now More Info Download Brochure 

Emotional Intelligence for Leaders: 2 Day 

08/30/10 RALEIGH, NC- Register Now More Info Download Brochure 

How to Create & Deliver Exceptional PowerPoint Presentations 



09/09/10 RALEIGH, NC- ister Now More Info Download Brochure 

Essential Skills of Dynamic Public Speaking 

09/17/10 RALEIGH, NC-      ister Now More Info Download Brochure 

Leadership & Management Skills for Women 

09/22/10 RALEIGH, NC- Register Now More Info Download Brochure 

Business Writing & Grammar Skills: 2 Day 

09/30/10 RALEIGH, NC- ~ister Now More Info Download Brochure 

Thinking Outside the Lines 

10/04/10 RALEIGH, NC - ister Now More Info Download Brochure 

The Essentials of Communication & Collaboration 

10/06/10 RALEIGH, NC- ~ister Now More Info Download Brochure 

How to Legally Terminate Employees with Attitude Problems 

10/13/10 RALEIGH, NC-      ister Now More Info Download Brochure 

How To Manage Emotions & Excel Under Pressure 

10/22/10 RALEIGH, NC- Register Now More Info Download Brochure 

COP~I PANY D~RECTORY 

For questions or concerns regarding seminars, conferences, or product orders, please send an e-mail to our customer 
service department at cstserv~Lcec com. 

FIHB FULL-BAY AND ~SULTIPL~oBAy TRA~NIHG ¢O581~G TO YOUR AR~: Discover the many live seminars and conferences coming to your 
area at ~v,~v~ Na o~,alSer-~ na~ ~~a ~- ~-aZ,:~,C:. 

ONo$1T~ TRAINING: If you’d like in-depth, on-site training on this topic -- or if you have questions or concerns regarding on-site training -- please 
send an e-mail to our on-site department at or’s t¢~rucec com. 

GBN~RAL INFOR~ATION: For all other inquiries, please send an e-mail to nfo~ucec com. 

W~B#~AST~R: If you are experiencing difficulty viewing this e-mail or accessing the NationalSeminarsTraining.com Web site, please send an e-mail 
to webmsb~’~cec com. 

You are receiving this e-mail because in the past you turned to National Seminars Group or one of its divisions to meet your training needs. We 
respect your privacy and your preferences for communications of this nature. If you’d rather not receive future e-mails from us, to 
unsubscribe. 

You may also unsubscribe by calling our customer service department at 1-800-258-7246. For any written correspondence, you may contact us at: 

Rockhurst University Continuing Education Center, Inc. 
6901 W. 63rd Street 
Overland Park, KS 66202 



From: 

Sent: 

To: 

Subject: 

Dee Burn <Dee.Burn@sas.ac.uk> 

Wednesday, June 30, 2010 5:28 AM 

School of Advanced Study, University of London Stakeholder Survey 

--- This message is sent on behalf of the Dean & Chief Executive, School of Advanced Study, University of London --- 

I am writing to invite you to participate in a survey held by the School of Advanced Study, University of London to 
help us review our facilities, services and the way we communicate and engage with you. 

The School of Advanced Study has a unique mission as the UK’s national centre for the facilitation and promotion of 
research in the humanities and social sciences. The Institutes of the School are dedicated to supporting researchers 
regardless of their institutional origin and promoting research of the highest calibre within and across the boundaries 
of their specialist subject areas. 

You may have had some contact with the School of Advanced Study in the past, or we may be relatively new to you. 
VVhichever applies, we are equally interested to hear your views and opinions. The findings from this research will be 
used to inform a wide range of initiatives at the School to improve and develop our service to you. 

I would be very grateful if you would take about 10-15 minutes to complete this survey, which you can access by 
clicking on the link below: 

http://surveys.heist.co.uk/questionnaires/SAS/external.htm 

To thank you for your participation all completed surveys will be entered into a prize draw for an Apple iPad. You will 
have the opportunity to enter this prize draw at the end of the survey. The survey will be available until Monday 2 
August 2010. 

Your opinion is valuable and your participation will be anonymous in accordance with the confidentiality statement 
below. If you have any difficulties accessing the survey or questions about this research please contact Dee Burn at 
the School of Advanced Study on dee.burn@sas.ac.uk. Please feel free to pass this invitation on to your colleagues 
and any other contacts with an interest in this area. 

VVith thanks in advance, 

Roger Kain 

Dean & Chief Executive 
School of Advanced Study, University of London 

--- With apologies for cross-posting --- 

Confidentiality statement 
The data collection process will be conducted independently by Heist in accordance with the Market Research Society Code of Conduct 
and the UK Data Protection Act, which guarantees your confidentiality and anonymity. The analysis and reporting of the survey results 
will be conducted by Heist and all responses will be treated as strictly confidential. Your reply will go directly to a secure server and will 
not be made available outside of Heist other than as part of anonymised and aggregated data provided to the School of Advanced 
Study. Neither the School of Advanced Study nor the member of staff who referred this survey link to you, will be permitted to view any 
of your individual survey responses. 



From: 
Sent: 

To: 
Subject: 

Training for Managers < NationalSem inars@nsg, chtah, com > 

Thursday, July 1,2010 10:13 AM 

Gore, Travis <stgore@email.unc.edu> 

Hurry! The Management Course for Only $179. Seats Are Limited 

iX! 919=120710-203 

Travis, Because you’re a V~P with us, for a ~imited time you’re entitled to the unbelievably ~ow price of only 
$179 for this comprehensive training program, it’s the best va~ue in ~eadership training ANYWHERE! 



View Dates and Locations View Course B~ochu~e 

Dear Travis, 

Do you dream of having a highly successful career? 

Well, let me ask you a very important question: what have you done lately to sharpen your leadership 
skills? Or have you been so busy managing people, projects, and pressing priorities that you haven’t 
had time for your own professional development? 

If you answered "I’ve been too busy"--don’t worry, you’re not alone. 

Professional development often gets placed on the back burner for a lot of managers and supervisors. 
But it’s really one of the most serious mistakes a person with career ambitions can make: you simply 
can’t afford to navigate your way through the complex issues and challenges of leadership by "winging 
it." 

Introducing The Management Course: A Whole New Way to Build Essentia~ 

Leadership Ski~s ...FAST! 

At Rockhurst, we understand that your career is important to you. And our sole mission is to provide you 
with the leadership development you need to perform at your peak both now and in the future. We want 
to give you the know-how you need to achieve lasting career success. 

That’s why we’ve just introduced a brand-new program ... a truly unique way to become a stronger, 
more effective leader. 

This Course ~s Different. Way Different! 

The Management Course is revolutionizing the way smart leaders get the results they demand from 
their professional development efforts. It’s fast paced, insightful, interactive, and an amazingly fun way 
to get up to speed fast. And it’s extremely relevant to the real-world challenges you face every day! 

10 Major Benefits of The Management Course: 

You’ll learn how to get employees to take initiative so you have less work on your already 
overflowing plate. 

2. You’ll discover how to transform a group of generationally diverse people into a cohesive, 
cooperative team. Imagine how great that’ll be! 

3. You’ll master simple strategies for handling negative employee attitudes and unacceptable 



employee behavior. 

4. You’ll boost your personal effectiveness and eliminate productivity-robbing time-wasters. 

5. You’ll learn how to give crystal-clear instructions and directions so the job gets done right the 
first time. 

6. You’ll understand how to remain positive and proactive in the face of challenge and intense 
change. 

7. You’ll learn powerful techniques for coaching and counseling. 

8. You’ll master effective staffing musts for building a high-performance team. 

9. You’ll discover how to establish a positive relationship with the boss and upper management, 
paving the way for future career triumphs. 

10. You’ll experience less stress and frustration -- and more success! 

Like What You See? Register Now 

Cutting-Edge Training Delivered in Cutting-Edge Style 

Unlike other management training that only gives you a stale classroom presentation or a boring online 
experience -- The Management Course combines the power of exhilarating live seminar training led 
by a nationally acclaimed leadership trainer with the convenience and flexibility of online modules that 
support your professional development. 

When you enroll in The Management Course, you’ll choose a one-day seminar date and location that 
works with your schedule. Your speaker, a true leadership expert, will answer all your questions and 
walk you through key strategies and techniques you need to be an effective leader. You’ll learn in a 
high-energy environment alongside peers in your area ... many of whom are sure to become trusted 
colleagues in your professional network. 

Most management training ends when the seminar day is done -- but ours doesn’t! 

The Management Course also includes four online programs on critical skill areas for all leaders, 
including: 

Staffing and interviewing 

Performance management and coaching 

Team-building musts for diverse teams 

Employee discipline and termination 

The online modules are yours to review and complete whenever it works best with your schedule ... you 
can even retake these courses as often as you like to reinforce what you’ve learned. It’s the ultimate in 
convenience and flexibility! 

We Don’t Like to Toot Our Own Horn. We Prefer to Let Those Who Have 
Experienced Our Training Do ~t 

"An AMAZING professional development experience -- critical training 
for all managers and supervisors!" -- R. Rudd 

"1 highly recommend this course --it’s GREAT."-- B. Pivens 

"This training is OUTSTANDING! It should be required by all personnel in positions of leadership. I will 
certainly recommend it to every leader where I work!" --T. Temple 

"Very PRACTICAL -- covered real issues facing everyone in 
leadership in today’s workplace." -- S. Craig 

"1 can’t begin to tell you how this training has INSPIRED ME and encouraged me to be my very best. 
Thank you so much." -- A. Silbert 

"This was the BEST TRAINING I’ve ever participated in!" -- T. Temsupas 

"1 will now become a more complete supervisor with 
what I learned here. Frankly -- I was BLOWN AWAY!"-- M. Houts 



The Techniques Youql Learn in This Training Wi~ Work for You. Guaranteed, 

The Management Course will be an eye-opening experience for you, as you learn new skills and 
techniques that will vastly improve your effectiveness. Thousands have already benefited from our 
training and can attest to its power. 

We so believe in the importance of this course that we stand behind it 100 percent with our guarantee of 
complete satisfaction. If for any reason you don’t find this program offers all we’ve described and more, 
simply ask and we’ll refund your enrollment fee in full. That’s how convinced we are that this training will 
improve your effectiveness and send your career skyrocketing! 

If Your Ski~ls Are Rusty, You Are NOT He~ping Your Organization ... Your 
Employees ... Or Your Career! 

I know you’re busy. But I also highly suspect that if you’re reading this e-mail, you’re aware that it’s time 
to update your skills. I personally assure you that this course will give you the extraordinary learning and 
professional development experience that you’re seeking. 

So make Alans to join us at The ManaAement Coupe. It’ll be one of the most important decisions 
you’ll ever make in your career! 

Mark R. Truitt 
CEO, Rockhurst University Continuing Education Center, Inc. 

P.S. We’re so excited to have you participate in The Management Course -- we want to make it easier 
for you to attend. That’s why we’ve priced the training for our VIPs like you at only $179. And -- while 
you’re at it -- invite your fellow leaders to join you: When three leaders from your organization enroll, a 
fourth can enroll absolutely FREE! So enro~ now! 

DATES & LOCATIONS IN YOUR AREA: 

Raleigh, NC 
08/03/10 

Event # 1829203 
~ister Now 

Your Special E-mail VIP Enrollment Fee: Only $179! 

Group Discount: When 3 enroll from your organization, a 4th can attend absolutely 
FREE! 

Need More Information? Download E~rochure Now Learn More Online 

DO YOU HAVE AN ENTIRE LEADERSHIP TEAM THAT 
COULD BENEFIT FROM THIS TRAINING? 
If you want to boost the effectiveness of your entire leadership team -- and you have 15 or 
more people to train -- consider bringing this training on-site. 

We’ll develop and deliver The Management Course to all your managers, supervisors, and 
team leaders any time you’d like. We’ll even tailor the training to the unique challenges your 
organization is facing right now. 

For more information, contact us at 1-800-344-4613, eomail us, or complete an information 
request form now. 



COMPANY DIRECTORY 

CUSTOMER SERWCE: For quest ons or concerns regard ng sere nars, conferences, or product orders, 
please send an e-mail to our customer service depaRment at cstserv~ruceci.com 

F~ND FULLoDAy AND MULT~PLEoDAY TRAiNiNG COMING TO YOUR AREA: D scover the many live 
sere nars and conferences comng to your area at ,,~,~’.NationaISeminarsTraining.com 

ONoS~TE T~NING: If youd Ike in-depth, on-s te tra ning on this topic -- or f you have quest ons or 
concerns regarding on-site training please send an e-mail to our on-site department at 
onsite~ruceci.com. 

GEt-,IERAL ~NFORMAT~ON: For all other inqu des please send an e-mal to info~ruceci.com 

WEBMASTER: If you are expedenc ng difficulty viewing this e-mail or accessing the 
Nationa SeminarsTraining.com Web site please send an e~mai to webmstr~rucecLcom 

You are receiving this e-mail because in the past you turned to National Seminars Group or one of its 
divisions to meet your training needs. We respect your privacy and your preferences for communications 
of ths nature, f yo{~d rather not rece ve fut{Jre e~mas from us, click here to {Jns{~bscribe. 

You may also unsubscr be by calling our customer ser,vice department at 1 800~258W246. For any 
written correspondence, you may contact us at: 

Rockhurst University Continuing Education Center, Inc. 
6901 W. 63rd Street 
Overland Park, KS 66202 



From: 

Sent: 

To: 

Subject: 

NationalSem inarsTrain ing. com < NationalSem inars@nsg, chtah, com > 

Friday, July 2, 2010 10:15 AM 

Gore, Travis <stgore@email.unc.edu> 

Your Friday Deal: Savings So HUGE You’ll Flip! 

iX! 919=240710-201 

NationalSeminarsTraining.com 
Ce~ebrate Friday- $129 Seminars! 



Hi Travis, 

Need a little excitement this Friday? We’ve got an offer that’s guaranteed to get you out of your seat! No, it 
isn’t a fire drill or an all-company meeting, but it will get you moving! This Friday, A~ OneoDay Seminars 
Are Only $129! That’s a savings of up to $120! 

It’s true!! You can attend any of these skill-building workshops for a fraction of the regular price! Why? 
Because it’s Friday and THAT’S something to flip about! 

But you better hurry! This exciting Friday Deal ends in 7 days! 

Regular 
Price 

Your 
Price 

OSHA Safety Training: The 30-Hour Compliance Course $1199 
07/12/10 - Atlanta, GA - Register Now More Into View Brochure 

FMLA Compliance Update $249 $129 
07/15/10 - Raleigh, NC - ~ister Now More Into View Broch~Jre 

How To Handle Conflict & Confrontation $199 $129 
07/28/10 - Raleigh, NC - Register Now More Into View Brochure 

The Management Course: Cutting Edge Skills for Today’s Managers $179 $129 

08/03/10 - Raleigh, NC - ReqisterNow More Into View Brochure 

Advanced Training for Microsoft Excel $179 $129 
08/04/10 - Raleigh, NC - Re~ister Now More Into View Broch~re 

The E=Mail and Business Writing Workshop $199 $129 
08/11/10 - Raleigh, NC - Register Now More Into View Brochure 

Improving Your Communication: Skills for Success $249 $129 
08/18/10 - Raleigh, NC - Re,Lister Now More Into View Brochure 

Essential Time Management and Organization Skills $179 $129 
08/25/10 - Raleigh, NC - Re~ister Now More h~fo View Brochure 

Essential Coaching & Mentoring Skills $249 $129 
08/26/10 - Raleigh, NC - ReAister Now More Into View Broch~Jre 

Emotional Intelligence for Leaders: 2 Day $399 
08/30/10 - Raleigh, NC - Register Now More Into View Brochure 

How to Create & Deriver Exceptional PowerPoint Presentations $249 $129 
09/09/10 - Raleigh, NC - ~ister Now More Into View Brochure 

Essential Skills of Dynamic Pubfic Speaking $249 $129 
09/17/10 - Raleigh, NC - ~÷:qister Now More Into View Broch~Jre 

Leadership & Management Skills for Women $249 $129 
09/22/10 - Raleigh, NC - Rec~ister Now More Into View Brochure 

Payroll Law $199 $129 
09/22/10 - Raleigh, NC - Re#!sterNow More Into View Broch~re 



Business Writing & Grammar Skills: 2 Day 
09/30/10 - Raleigh, NC - Register Now More Info View Brochure 

Thinking Outside the Lines 
10/04/10 - Raleigh, NC - ~!ster Now More Info View Brochure 

The Essentials of Communication & Collaboration 
10/06/10 - Raleigh, NC - Regjster Now More Info View Broch~Jre 

How to Legally Terminate Employees with Attitude Problems 
10/13/10 - Raleigh, NC - Re~ister Now More Info View Brochure 

How To Manage Emotions & Excel Under Pressure 
10/22/10 - Raleigh, NC - Register Now More Info View~rochure 

Managing inventory & Cycle Counts 
10/26/10 - Raleigh, NC - Re~i~ter~ow More Into Miew Broch~Jre 

$299 

$249 $129 

$149 $129 

$199 $129 

$199 $129 

$249 $129 

*DISCOUNT INSTRUCTIONS: ONLINE REGISTRATION BY 07/09/10 REQUIRED 

To receive your Special Discount*, enroll online and provide both your exclusive Internet Code FDEAL3 
and VIP #919-240710-201 when prompted during registration. You may pass along this discount offer to 
others in your organization, though they must use your Internet Code and VIP # and also register online to 
receive the discount. This exclusive discount expires 07/09/10. 

*Discount offer cannot be combined with any other discount offers. Offer excludes Audio & Web Conferences. 

Company Directory 

CUSTOMER SERVICE: For questions or concerns regarding seminars, conferences, or product 
orders, please send an e-mail to our customer service department at cstserv~ruceci.com. 
ON-SITE TRAINING: For questions or concerns regarding on-site training, please send an e-mail to 
our on-site department at onsite~rucecLcom. 
FACILITIES: For questions or concerns regarding a hotel or other facility, please send an e-mail to 
hotels@ruceci.com. 
GENERAL INFORMATION: For all other inquiries, please send an e-mail to info.~QrucecLcom. 
WEBMASTER: If you are experiencing difficulty viewing your newsletter or accessing the 
NationalSeminarsTraining.com Web site, please send an e-mail to webmstr@rucecLcom. 

You are receiving this e-mail because in the past you turned to National Seminars Group or one of its 
divisions to meet your training needs. The purpose of this e-mail is to make sure you are aware of our 
expanding efforts to meet your needs via our Web site. We respect your privacy and your preferences for 
communications of this nature. If you’d rather not receive future e-mails from us, click here to unsubscribe. 

You may also unsubscribe by calling our customer service department at 1-800-258-7246. For any written 
correspondence, you may contact us at: 

Rockhurst University Continuing Education Center, Inc. 
6901 W. 63rd Street 
Overland Park, KS 66202 



From: 

Sent: 

To: 

Subject: 

Rockhurst Teleseminar Training <NationalSeminars@nsg.chtah.com> 

Friday, July 2, 2010 3:22 PM 

Gore, Travis <stgore@email.unc.edu> 

Communication Essentials for Managers I Save $50 now 

919-140710-201 

Additional Audio and V\/eb Conferences 

J~y 21, 2010 



Sure, everyone needs to be able to communicate well, but 
as a manager, it is vital that you have superior 
communication skills. 

In your job, you must be able to give instructions employees 
understand the first time, coach and critique in a way that 
doesn’t bring them down, and listen actively in order to 
catch problems before they become disasters. 

But you a~so have a ~ot of other responsibilities on your 
p~ateo Between managing your duties and your team’s work 
and interacting with other departments, you’re frustrated 
and busy, And when you find yourself running from one 
thing to the next, your quality of communication somehow 
gets stuck in survival mode, You can’t afford to let this 
happen to the number one leadership trait you need! 

e~oy worki~:~g far you, 

During this powerful, quick-hitting Audio Conference, you’ll 
learn how to apply active listening to solve employees’ 
problems ... prevent potential conflicts and 
misunderstandings ... and foster an environment where your 
employees can be more productive and feel comfortable 
coming to you in times of trouble. 

You’ll learn tips for giving clear verbal and nonverbal 
communication and easily recognizing when there’s been a 
misunderstanding. You’ll find out how to adapt to different 
types of personalities and deliver constructive criticism and 
coaching that boost morale. 

The bottom Hne: Your employees’ happiness and your 
ability to manage successfully depend on effective 

~e af~onsh ps wfih ~be~       ~ mosf 

offe~ caused by poor commu [caScn~ 

Invite your ¢owerkers to 
listen for FREE with 

When you enroll in this must-attend 
Audio Conference, you can invite your 
coworkers to join you for no additional 
fee. You’ll receive a unique PIN 
number that entitles you to a single 
phone-line connection and may be 
used only once. However, your 
colleagues can gather around your 
speakerphone or Polycom® and listen 
for FREE! 

of employees say their 
supervisors have given them 
the ’°silent treatment" within 
the past year 

of employees say their 
supervisors ta~k negatively 
about them to other 
employees and managers 

of employees say their 
supervisors don’t give them 
credit for jobs 
well-done 



communication. Enroll today and gain the skills top 
managers use to maintain a happy staff that is more 
productive and willing to get their jobs done for you. 

"Packed with helpful info! Great 
instructor!" 
-- Tom H. 

"We are all looking forward to 
putting these principles to work in 
our organization. Thank you so 
much for the motivation!" 
-- Rachelle H. 

Why communication skills are essential to your success 
as a manager 

Face-to-face, e-mail, phone.., when you should use 
these different communication methods 

Active listening techniques that will help you solve 
problems, remedy conflict, and improve productivity 

What you’re not "saying": how to keep your gestures, 
facial expressions, and tone of voice consistent with 
your message 

Tips for giving constructive criticism and coaching your 
staff to success 

When it’s more than the message -- how to use 
communication to build relationships 

How to change your communication so it’s effective with 
different types of people 

"This is good, solid, down-to-earth 
information that can have such a 
powerful impact in our lives. Thank 
you for the opportunity!" 
-- Brenda S. 

"It was quick-hit training with high 
impact! Thank you!" 
-- Sherrill G. 

Year Guarantee of 
Complete Satisfaction 

We stand behind our Audio 
Conferences with our 100 percent 
guarantee of complete satisfaction. 
You must agree that this program 
was worthwhile for you, or we’ll 
refund your registration fee in full. 
Guaranteed. 

ENROLLMENT INFORMATION 

Audio Conference- July 21, 2010 
Co~f@r@~¢e St~ Times: All times are given in daylight time. Audio Conferences/ast 60-90 minutes. 
2 p.m. Eastern ~ 1 p.m. Central ~ 12 p.m. Mountain ~ 11 a.m. Pacific ~ 10 a.m. Alaskan ~ 8 a.m. Hawaiian 

Click on a link below to proceed to registration. 

important: To receive your online enrollment discount, enter your Internet Code* when prompted during the 
checkout process. Your discount will be applied at the end of your checkout. 

Conference I Standard Price I Eomail Discount You Pay Only 

Event Only                                    $229 SAVE $50 $179 

CD** Only                            $229 

$458 COMBO DEAL! $208 



Event + CD** SAVE $250 

~epa~tely, The CD resordi~g wi~ be awi~b~e app~o×i~ately ~4o2~ days a~er tSe Co~fere~se, 

Want to talk to a live person? 
Contact customer service at 1-800-258-7246 

Your confirmation will be delivered via e-mail, so an e-mail address is required for registration. 

~ ONLINE ENROLLMENT DISCOUNT DIRECTIONS 
Enroll online by 07/21/10 to save $50 off the standard enrollment fee. 

*To receive your online discount, provide both your exclusive Internet Code 14434 and VIP #919-140710-201 when 
prompted during registration. You may pass along this discount offer to others in your organization, but they must 
use your Internet Code and VIP# and also register online to receive the discount. 

^Discount offer cannot be combined with any other discount offers. 

Upcoming Audio and Web Conferences 

July 20, 2010 

July 22, 2010 

July 27, 2010 

July 28, 2010 

July 29, 2010 

July 29, 2010 

August 03, 2010 

August 05, 2010 

August 10, 2010 



August 11, 2010 

August 12, 2010 

August 17, 2010 

August 18, 2010 

August 19, 2010 

August 25, 2010 

Check Out Our Other Great Training 

COMPANY D~RECTORY 

For questions or concerns regarding seminars, conferences, or product orders, please send an e-mail to our customer service department at 

@N@o!~Bo~B&!oNo!~ if you’d like in-depth, on-site training on this topic -- or if you have questions or concerns regarding on-site training -- please send an e-mail to our 
on-site department at 9L:t~i ~@!Y~.~ ~:~’~[:). 

For all other inquiries, please send an e-mail to £[2~/~.:~}Q!1~:. 



T~B.~ if you are experiencing difficulty viewing this e-mail or accessing the NationalSeminarsTraining.com Web site, please send an e-mail to 

You are receiving this e-mail because in the past you turned to National Seminars Group or one of its divisions to meet your training needs. We respect your privacy and your 
preferences for communications of this nature. If you’d rather not receive future e-mails from us, 9’~!~ !:f~:~i~ to unsubscribe. 

You may also unsubscribe by calling our customer service department at 1-800-258-7246. For any written correspondence, you may contact us at: 

Rockhurst University Continuing Education Center, Inc. 

6901 W. 63rd Street 
Overland Park, KS 66202 



From: 

Sent: 

To: 

Subject: 

Rockhurst Audio Conference Series <NationalSeminars@nsg.chtah.com> 

Tuesday, July 6, 2010 2:22 PM 

Gore, Travis <stgore@email.unc.edu> 

"The Disney Way" -- Top Leadership Secrets 

~ 919o140710o203 

Additional Audio and Web Conferences 

~}) Rockhu~t Audio Conference Series July 28, 2010 



Success isn’t magic. It’s systematic. It comes from passionate leadership and the 
relentless pursuit of a long-term foundation for excellence. What better business 
model to follow than that of the phenomenal Walt Disney -- an industry titan with a gift 
for innovation. 

Walt Disney was not only a creative genius but also one of the most respected 
business leaders of the last century. The leadership lessons and core values Disney 
instilled in his organization are still thriving today. 

Disney h~ acl-dev~ed leadership suc~ss beyond anyone’s 
i~ination. ~t Bi~ Ca~dagli show you how 
Now you can learn the inside story behind what makes leaders successful in this 
inspiring Audio Conference with Bill Capodagli, a Disney expert and co-author of The 
Disney Way: Harnessing the Management Secrets of Disney in Your Company. 

When you attend this session, you’ll discover how to establish and manage a creative 
climate where people and teams are self-motivated. You’ll learn why a short-term 
mentality creates long-term failures. You’ll learn how to foster a fun team atmosphere 
for your employees -- one that energizes their talents and ideas. 

Le~nh~ - The Di.s~y Way offers ~azin~ insight into 
l~dership success - don’t miss this event! 

What’s worked for Disney can work for you. It’s that simple. If you’re ready to take your 
leadership skills to the next level, you simply can’t miss this event. Enroll now. 

Two key elements for managing a creative climate 

There’s never been a more 
budget-friendly way to train your 
team on these essential creativity- 
building concepts. 

For just one low registration fee, 
you can have as many coworkers 
as you want listening along with 
you via your speakerphone or 
Polycom®. 

So whether it’s just you and a few 



The top 3 reasons why people work (besides money) and why 
they are important to your success as a leader 

How to foster and trust team respect among your 

The key to setting long-term goals -- what you must do 

3 elements of creating a team-focused climate 

people or you want to invite 
dozens to join you, you’ll never 
pay an extra dime! 

Past participants tell us that 
they’ve used our conferences as 
team-building events- to learn, 
bond, and begin frank discussions 
about workplace issues -- which 
have led directly to greater 
creativity, cooperation, 
collaboration, and productivity! 

Few topics are more important for 
workplace discussion than how to 
spark creative solutions and ideas 
throughout the organization. So 
consider making this training a 
team-building event for your 
entire group. It’ll be one of the 
most productive training sessions 
you’ll ever have! 

A serious student of excellence, Bill Capodagli has a thriving success story of his 
own. The original edition of The Disney Way, which Capodagli co-wrote, received 
the coveted "Best Business Book of the Year" award by Fortune magazine and 
was published in eight languages. He is also the co-author of The Disney Way 
Fieldbook, which provides action plans for instilling Disney’s vision into any 
company, complete with diagnostic exercises, practice sessions, proven advice, 
and insightful questionnaires. Capodagli also co-wrote the popular book Leading 
at the Speed of Change: Using New Economy Rules to Transform Old 
Economy Companies. 

The prolific best-selling author has nearly three decades of expertise in 
management consulting and corporate research. As managing partner 
of Capodagli Jackson Consulting, he brings dynamic managerial experience and 
graduate-level teaching experience to the firm. 

Ever practical, Capodagli’s style is also passionate and hard-hitting. He is currently 
the most requested speaker in the United States on Walt Disney’s original success 
and leadership principles. This Audio Conference is a rare opportunity to hear 
directly from Capodagli. 

"This book is about the rea~ magic: Stimulating and harmonizing the 
co~ective energy of your £eo£~e." -- Ken Blanchard, best-selling author of 
The One Minute Manager 

Over the past 20 years, our training has helped millions of business leaders and 
professionals better understand complicated issues. We’re certain that this 
Conference will be a valuable training experience for you. We’re so certain, in fact, 
that we stand behind this program with our 100-percent guarantee of complete 
satisfaction: You must agree this program was worthwhile for you, or we’ll refund your 
enrollment fee in full. Guaranteed. 

On the date of the Conference, 
you’ll call a special 800 number 
given to you during 
confirmation. 

An operator will answer your 
call and ask you to provide your 
unique PIN, also given to you 
during confirmation. 

The operator will connect you 
to the Conference. 

If you have additional 
questions, please visit our FAQ 
page. 

"It was one of the best that I 
have heard in a long time." 

"Excellent." 

"Can’t wait to attend the next 
one!" 

ENROLLMENT ~NFORMAT~ON 



Audio Conference- July 28, 2010 
Conference StaA Times" All times are given in daylight time. Audio Conferences last 60-90 minutes. 
2 p.m. Eastern ~ 1 p.m. Central ~ 12 p.m. Mountain ~ 11 a.m. Pacific ~ 10 a.m. Alaskan ~ 8 a.m. Hawaiian 

Click on a link below to proceed to registration. 

~4mpor~ant: To receive your online enrollment discount, enter your Internet Code* when prompted during the 
checkout process. Your discount will be applied at the end of your checkout. 

Conference I Standard Price I Eomail Discount 

BI~ ~ ~esen~s: Leade~h@ o "The 
D~sn 
Event Only 

You Pay Only 

$229 SAVE $50 $179 

BI~ i Presents: Leade~h~ o "The 
Dish 
CD** Only 

$229 

Bifl i Presents: Leadersh@ o "The 
Dish 
Event + CD** 

COMBO DEAL! $458 
SAVE $250 $208 

separately, The CD recordi[~g wi~ be availabb approxirr}ately 1421 days a~er the Co[ffere~ee, 

Want to talk to a live person? 
Contact customer service at 1-800-258-7246 

Your confirmation will be delivered via e-mail, so an e-mail address is required for registration. 

~ ONLINE ENROLLMENT DISCOUNT DIRECTIONS 
Enroll online by 07/28/10 to save $50 offthe standard enrollment fee. 

*To receive your online discount, provide both your exclusive Internet Code 14464 and VlP #919-140710-203 when 
prompted during registration. You may pass along this discount offer to others in your organization, but they must 
use your Internet Code and VIP# and also register online to receive the discount. 

ADiscount offer cannot be combined with any other discount offers. 

Upcoming Audio and Web Conferences 

Now to Control Workers’ Compemsatio~ Costs 

July 20, 2010 



July 21, 2010 

orts 

July 22, 2010 

How, to ~a×i~ize Exit Interviews 

July 27, 20~0 

~uly ~g, ~OlO 

~uly ~g, ~OlO 

August 03, ~OlO 

August 0~, 20~0 

August 10, 2010 

~ugust ~, 

August 12, 2010 

August i~, 2010 

August 18, 2010 

How to Cond~ ~ffect~ve 

August 19, 2010 

August 2~, 20~0 

Chec~ Out Ou~ Othe~ G~e~t 



COMPANY D~RECTORY 

CUSTOM ER SERVICE: For questions or concerns regarding seminars, conferences, or product orders, please send an e-mail to our customer service department at 

cstse~q,cec} com. 

FiND FULLoDAY AND MULTIPLEoDAY TRAiNiNG COMING TO YOUR AREA: Discover the many live seminars and conferences coming to 
your area at ~,~,,v,s Natio alSem ars/lai i g, qg"~. 

ON~TE T~N~NG: If you’d like in-depth, on-site training on this topic -- or if you have questions or concerns regarding on-site training -- please send an e-mail to our 

on-site department at onsite~uceci com. 

GENERAL ~NFORMAT~ON : For all other inquiries, please send an e-mail to nfo@rucec com. 

WEB#~IASTER: If you are experiencing difficulty viewing this e-mail or accessing the NationalSeminarsTraining.com Web site, please send an e-mail to 

webmstr~rucec} com. 

You are receiving this e-mail because in the past you turned to National Seminars Group or one of its divisions to meet your training needs. We respect your privacy and your 
preferences for communications of this nature. If you’d rather not receive future e-mails from us, cick here to unsubscribe. 

You may also unsubscribe by calling our customer service department at 1-800-258-7246. For any written correspondence, you may contact us at: 

Rockhurst University Continuing Education Center, Inc. 
6901 W. 63rd Street 

Overland Park, KS 66202 



From: 

Sent: 

To: 

Subject: 

Rockhurst Audio Conference Series <NationalSeminars@nsgchtah.com> 

Wednesday, July 7, 2010 2:13 PM 

Gore, Travis <stgore@email.unc.edu> 

Stamp Out Negativity in the Workplace Now! 

~ 919=140710=205 

Additional Audio and Web Conferences 

Ju~y 29° 2010 



How many Negaholics are in your workplace.’? You know who 
they are. They mope around the office. Never have a good thing 
to say about anything or anyone. Always are the first to point out 
why something won’t work. And, worst of all, their sour attitudes 
bring the rest of the workplace down. 

Take a stand~ D~. Ch~fie Ca~teFScott -- the noted expe~t who 
first introduced the world to the te~m Ne0aholics -- will show you 
how! 

In this all-new Audio Conference, you’ll learn the same powerful 
tools and strategies that have helped thousands of other 
professionals turn around Negaholism in others -- and in 
themselves. You’ll leave supercharged and armed with the no- 
nonsense tools you need to deal with negativity wherever and 
whenever you find it in the workplace. 

Online Enrollment Special ........ 

[m~ite others to gather a~und 
your phone an~ listen to this 
Aud~ Conference with you 

"it was like nothing I expecte& 
in a g~ way2 
~ L. Constar~ne 

"The best seminar ~ have EVER 

~ S. Breeze 



Show° Her 

~+The Chronic 

Step 1: On the date of the 
Conference, you’ll call a special 
800 number given to you during 
confirmation. 

Step 2: An operator will answer 
your call and ask you to provide 
your unique PIN, also given to you 
during confirmation. 

Step 3: The operator will connect 



you to the Conference. 

Upon purchasing this Audio Conference, you will be given a 
unique PIN number that entitles you to a single phone-line 
connection. Your log-on code may be used only once. 
However, you are welcome to invite your colleagues to gather 
around your speakerphone and listen to this Conference with 
you for FREE! 

Better yet, even more people in your organization can attend 
along with you when you set up your own Audio Conference 
training room in your workplace. Here’s what you’ll need: a 
Polycom® or speakerphone with great sound quality so 
everyone can hear clearly and a room large enough to 
accommodate the number of people you’d like to invite to 
attend. 

If you have additional questions, 
please visit our FAQ page. 

Over the past 20 years, our 
training has helped millions of 
business professionals build 
essential career skills. We’re 
certain that this Conference will be 
a valuable training experience for 
you. So certain, in fact, that we 
stand behind this program with our 
100 percent guarantee of 
complete satisfaction: You must 
agree this program was 
worthwhile for you, or we’ll refund 
your enrollment fee in full. 
Guaranteed. 

ENROLLMENT INFORMATION 

Audio Conference- July 29, 2010 
Conf÷rence Sta~ Time$: All times are given in daylight time. Audio Conferences/ast 60-90 minutes. 
2 p.m. Eastern ~ 1 p.m. Central ~ 12 p.m. Mountain ~ 11 a.m. Pacific ~ 10 a.m. Alaskan ~ 8 a.m. Hawaiian 

Click on a link below to proceed to registration. 

~#nportant: To receive your online enrollment discount, enter your Internet Code* when prompted during the 
checkout process. Your discount will be applied at the end of your checkout. 

Conference I Standard Price I E-mall Discount You Pay Only 

Dro Cherie Ca#eroSco# on Overcoming 
in ~he Workplace 

Event Only 
$229 SAVE $50 $179 

Dr. Cherie Ca#eroSco# on OvercominA $229 



CD** Only 

Dr. CheHe Ca#eroSco# on OvercominA 
in the Work#lace 

Event + CD** 

COMBO DEAL! 
$458 

SAVE $250 
$208 

Want to talk to a live person? 
Contact customer service at 1-800-258-7246 

Your confirmation will be delivered via e-mail, so an e-mail address is required for registration. 

~ ONLINE ENROLLMENT DISCOUNT DiRECTiONS 
Enroll online by 07/29/10 to save $50 offthe standard enrollment fee. 

*To receive your online discount, provide both your exclusive Internet Code 14485 and VIP #919-140710-205 when 
prompted during registration. You may pass along this discount offer to others in your organization, but they must 
use your Internet Code and VIP# and also register online to receive the discount. 

^Discount offer cannot be combined with any other discount offers. 

Upcoming Audio and Web Conferences 

Esse~tia~ Com~uRicatio~ Ski~[s for ~a~a~ers 

July 21, 2010 

How to Use Cr orts 

July 22, 2010 

July 27, 2010 

July 28, 2010 

July 29, 2010 

Cut a~d Co~tro~ Costs 

August 03, 2010 



August 

August 10, 2010 

August 11, 2010 

August 12, 2010 

Understandinq and Corn Fair Debt Collection Practices Act 

August 17, 2010 

August 18, 2010 

August 19, 2010 

August 25, 2010 

August 2B, 2010 

Check Out Our Other Great Training 



COMRANY DIRECTORY 

CUSTO~ ER SERVICE: For questions or concerns regarding seminars, conferences, or product orders, please send an e-mail to our customer service department at 
cstse~a.rucec} com. 

F~ND FULL-DAY AND MULTiPLE-DAY TRAINING COMING TO YOUR AREA: Discover the many live seminars and conferences coming to 
your area at w,,~,~Jv Nat o~’aISem l’alsTra l’ina~X:~. 

ONS~TE TRAiNiNG: If you’d like in-depth, on-site training on this topic -- or if you have questions or concerns regarding on-site training -- please send an e-mail to our 

on-site department at opsit~@~ceci com. 

GENERAL iNFORMAT~ON : For all other inquiries, please send an e-mail to info~uceci com. 

WEB MASTER: If you are experiencing difficulty viewing this e-mail or accessing the NationalSeminarsTraining.com Web site, please send an e-mail to 

webmstr~luceci com. 

You are receiving this e-mail because in the past you turned to National Seminars Group or one of its divisions to meet your training needs. We respect your privacy and your 
preferences for communications of this nature. If you’d rather not receive future e-mails from us, cick her~) to unsubscribe. 

You may also unsubscribe by calling our customer service department at 1-800-258-7246. For any written correspondence, you may contact us at: 

Rockhurst University Continuing Education Center, Inc. 
6901 W. 63rd Street 
Overland Park, KS 66202 



From: 
Sent: 

To: 

Subject: 

Chronicle Careers <recruit@chroniclecareers.com> 
Thursday, July 8, 2010 10:33 AM 

Gore, Travis <stgore@email.unc.edu> 

Deadline reminder for the Academic Workplace issue 

P~ace your job ad in one of our most anticipated issues 

Reach the largest, most diverse pool of potential hires in academe. Coming in the July 30 issue of 

The Chronicle, The Academic Workplace special report will feature the results of the Great 

Colleges to Work For survey--the second largest employee survey and workplace recognition 

program in the country. Your job ads will be seen by both active and passive job seekers eager to 

learn what opportunities you have to offer. 

Issue Date: July 30 

Recruitment Advertising Deadline: July 19, 5:00 pomo EST 

For more information on how you can reach The Chronicle’s more than 350,000 readers in print and 
1.2 million unique Web visitors, go to Academic Workplace or contact me directly. 

Sincerely, 

Christophe Boussard 
Advertising Specialist 
The Chronicle of Higher Education 

hronicle.com 

Phone: (202) 466-1229 
Fax: (202) 296-2691 



Want to place an image ad in the Academic Workplace pullout report? You still have time! The 
deadline has been extended until July 9. Gall your University Relations manager at (202) 466-1050 
or e-mail ima hronide,com 

You are receiving this e-mail message because you expressed interest in recruitment services from 
The Chronicle. For more information about our privacy practices, please read our privacy policy: 

~o ://chronide. com/artide/Privac        612/ 

If you do not wish to receive future promotional e-mail solicitations from Chronicle Careers, 
you may send us an e-mail message at optoutjobs@chronicle.com 





From: 
Sent: 

To: 

Subject: 

NationalSem inarsTrain ing. com < NationalSem inars@nsg, chtah, com > 
Friday, July 9, 2010 10:25 AM 

Gore, Travis <stgore@email.unc.edu> 

A Primo Friday Deal That Saves You Serious Bucks 

NationalSeminarsTraining.com 
Ce~ebrate Friday -- 40% OFF Seminars! 

Hi Travis, 

Grab your swimsuit and surfboard, because a wave of savings is headed your way ... and we guarantee you won’t 
want to miss it! 

This week only -- save a very gnarly 40% OFF every skill-building one- and two-day seminar coming to your area! 
That’s right, 40% off! 

But you better hurry! You only have 7 days to save! 

How To Handle Conflict & Confrontation 
07/28/10 - Raleigh, NC - Register Now More Info View Brochure 

The Management Course: Cutting Edge Skills for Today’s Managers 
08/03/10 - Raleigh, NC - ~ister Now More Info View Brochure 

Advanced Training for Microsoft Excel 
08/04/10 - Raleigh, NC - ~ister Now More Info View Brochure 

The E-Mail and Business Writing Workshop 
08/11/10 - Raleigh, NC - Re&ister Now More Info View Brochure 

Improving Your Communication: Skills for Success 
08/18/10 - Raleigh, NC - Re~ister Now More Info View Brochure 

Essential Time Management and Organization Skills 
08/25/10 - Raleigh, NC - Re~ister Now More IRfo MiewBrochure 

Essential Coaching & Mentoring Skills 
08/26/10 - Raleigh, NC - =R_.e~qister Now More I~fo View Brochure 

Emotional Intelligence for Leaders: 2 Day 

Regular Your Price 
Price at 40% OFF 

$199 $119.40! 

$179 $107.40! 

$179 $107.40! 

$199 $119.40! 

$249 $149.40! 

$179 $107.40! 

$249 $149.40! 

$399 $239.40! 



08/30/10 - Raleigh, NC - Register Now More Info View Brochure 

How to Create & Deliver Exceptional PowerPoint Presentations 
09/09/10 - Raleigh, NC - Regjster Now More Info View Brochure 

Essential Skills of Dynamic Public Speaking 
09/17/10 - Raleigh, NC - Re~ister Now More Info View Broch~Jre 

Leadership & Management Skills for Women 
09/22/10 - Raleigh, NC - Re~zister Now More Info MiewBrochure 

Payroll Law 
09/22/10 - Raleigh, NC - RegisterNow More Info View Brochure 

Business Writing & Grammar Skills: 2 Day 
09/30/10 - Raleigh, NC - ~ister Now More Info View Brochure 

Thinking Outside the Lines 
10/04/10 - Raleigh, NC - Recjister Now More Info ’v’iew Brochure 

The Essentials of Communication & Collaboration 
10/06/10 - Raleigh, NC - Re~!ster Now More Info MiewBrochure 

How to Legally Terminate Employees with Attitude Problems 
10/13/10 - Raleigh, NC - ~ister Now More h~fo View Brochure 

How To Manage Emotions & Excel Under Pressure 
10/22/10 - Raleigh, NC - Reg~ister Now More Info View Brochette 

Managing inventory & Cycle Counts 
10/26/10 - Raleigh, NC - Re~ister Now More Info MiewBrochure 

Management & Leadership For First- Time Supervisors/Managers:2 Day 
11/01/10 - Raleigh, NC - ~ister Now More Info Miew Brochure 

Managing Projects, Competing Priorities & Tight Deadlines 
11/03/10 - Raleigh, NC - ~e~qister Now More Info View Broch~Jre 

$249 $149.40! 

$249 $149.40! 

$249 $149.40! 

$199 $119.40! 

$299 $179.40! 

$249 $149.40! 

$149 $89.40! 

$199 $119.40! 

$199 $119.40! 

$249 $149.40! 

$399 $239.40! 

$199 $119.40! 

*DISCOUNT INSTRUCTIONS: ONLINE REGISTRATION BY 07/16/10 REQUIRED 

To receive your Special Discount*, enroll online and provide both your exclusive Internet Code 14507 and VIP 
#919-240710-203 when prompted during registration. You may pass along this discount offer to others in your 
organization, though they must use your Internet Code and VIP # and also register online to receive the discount. 
This exclusive discount expires 07/16/10. 

*Discount offer cannot be combined with any other discount offers. Offer excludes Audio & Web Conferences. 

Company Directory 

CUSTOMER SERVICE: For questions or concerns regarding seminars, conferences, or product orders, 
please send an e-mail to our customer service department at cstsew~ruceci.com. 
ON-SITE TRAINING: For questions or concerns regarding on-site training, please send an e-mail to our on- 
site department at onsite@rucecLcom. 
FACILITIES: For questions or concerns regarding a hotel or other facility, please send an e-mail to 
hotels@ruceci.com. 
GENERAL INFORMATION: For all other inquiries, please send an e-mail to info@ruceci.com. 
WEBMASTER: If you are experiencing difficulty viewing your newsletter or accessing the 
NationalSeminarsTraining.com Web site, please send an e-mail to webmstr@ruceci.com. 

You are receiving this e-mail because in the past you turned to National Seminars Group or one of its divisions to 
meet your training needs. The purpose of this e-mail is to make sure you are aware of our expanding efforts to meet 
your needs via our Web site. We respect your privacy and your preferences for communications of this nature. If 
you’d rather not receive future e-mails from us, click here to unsubscribe. 

You may also unsubscribe by calling our customer service department at 1-800-258-7246. For any written 
correspondence, you may contact us at: 



Rockhurst University Continuing Education Center, Inc. 
6901 W. 63rd Street 
Overland Park, KS 66202 



From." 

Sent: 

To: 

Subject: 

Carolina Alumni Review <carolinaalumnireview@texterity.com> 

Friday, July 9, 2010 3:42 PM 

Gore, Travis <stgore@email.unc.edu> 

The July/August issue of the Carolina Alumni Review’s digital edition is now available. 

The 0July/August issue of the (;’aroli~a 
Al~mni Review’s digital edition is now 
availableo Go to tl~e new issue to read: 

Book 

We asked about 150 faculty what they had in their briefcases and on their nightstands. They 

produced a long list of what they think they must read -- and what they just want to. 

Channel Cha no~r 

by Carl Marziali 

Jason Kilar ’93 is fond of nudging himself into uncomfortable situations, such as running the boldest 

and most successful Internet television company. 

Generational Harmon~ 

by Kathleen Kearns 



Chapel Hill’s prominent place on the popular music map has a lot to do with dreamers who get by 

with a little help from their Carolina friends. 

Also: 

News From the Hill 

No Coal: University Seeks New Energy Source by 2020 

Report: Fraternities Need More Alumni Oversight 

Faculty Retention Plummets as Salaries Stay Frozen 

Kenan Field House Leveled to Clear Way for Expansion 

Alumni Profiles 

Larr     her ’69 chases stories~ wherever they‘ break, 
Charlotte Vestal Brown Wainwri makes a mark collectinq_ the "stuff" of histor~L~ 
Fred Weller ’88 and Nick Searc arm of the law on TV. 

3awad Williams ’05 works hard for the Cavaliers and his hometown, 

Class ~_uotes: Memories of Commencement - whatever the weather, there’s that sea of light blue caps and gowns. 

GAA Today,: So many years, so many stories... Alumni return for reunions. 

Around Town: Krispy Kreme sees downtown as "ground zero." 

Yours at Carolina: Doug Dibbert ’70 reflects on a Tar Heel bred. 

Thanks for your membership in the GAA. Members have exclusive access to the digital version of the Review. Watch for your 

print copy of the July/August Review in the mail, but until it’s delivered, the digital edition is here for you. 

Looking for something from a recent issue? It’s in the digital archives, too - every story, every photo, every page. 

Need help? Contact gaa-online@unc edu. 

PRIVACY POLICY: The GAA’s subscriber list is not open to the public, ensuring that your privacy and e-mail address are protected. The GAA 

does not sell information about you, including your e-mail address, to anyone for any purpose. If you suspect that your information has been 

misused, please let us know by sending an e-mail to: ~aa-o}’]line@u}’~c.edu. If you do not wish to receive future Carolina Alumni Review 

updates, please send your request to alumni-news~)unc,edu and include your full name, address and class year, or unsubscribe via this 

link: Unsubscribe Link 

UNC General Alumni Association 

George Watts Hill Alumni Center 

Stadium Drive 

Chapel Hill, N.C. 27514 



From: 
Sent: 

To: 

Subject: 

Last Chance Savings Alert <NationalSeminars@nsg.chtah.com> 

Monday, July 12, 2010 11:01 AM 

Gore, Travis <stgore@email.unc.edu> 
50% Off Training I Last Chance 

X 919=020710o201 

Search 
Audio and Web 

Conferences 

Search Seminars and 
Conferences in Your 

Area 

100% Guarantee 
of Satisfaction 

OnoSite 
[ace Traininq 

Solutions 

Save 50% on all July and August events below ,.o 

Hew To Handle Conflict & Confrontation 
07/28/10 - Raleigh, NC - ReAister Now More Info View Brochure 

The Management Course: Cutting Edge Skills for Today’s Managers 
~ 08/03/10 - Raleigh, NC - Register Now More Info Miew Brochure 

Advanced Training for Microsoft Excel 
~s~ 08/04/10 - Raleigh, NC -~ister Now More Info View Brochure 

The E-Mail and Business Writing Workshop 

/~1~£,08111/10 - Raleigh, NC - ReRister Now More Info Miewgrochure 

Regular 50% Off 
Price Price 

$199 $99.50! 

$179 $89.50! 

$179 $89.50! 

$199 $99.50! 

improving Your Communication: Skills for Success                             $249     $124.50! 



~i~:: 08/18/10 - Raleigh, NC - Re,Lister Now More Info View Brochure 

Essential Time Management and Organization Skills 

~ 08/25/10 - Raleigh, NC - Re~ister Now More Info MiewBrochure 

Essential Coaching & Mentoring Skills 

~ 08/26/10 - Raleigh, NC - Re~ister Now More Info MiewBrochure 

Emotional Intelligence for Leaders: 2 Day 

5~i~08/30/10 - Raleigh, NC - Re~ister Now More Info MiewBrochure 

How to Create & Detiver Exceptional PowerPoint Presentations 
09/09/10 - Raleigh, NC - Reg~ister Now More Info MiewBrochure 

Essential Skills of Dynamic Pubtic Speaking 
09/17/10 - Raleigh, NC - Re~ister Now More Info MiewBrochure 

Leadership & Management Skills for Women 
09/22/10 - Raleigh, NC -Req~ister Now More Info MiewBrochure 

Payroll Law 
09/22/10 - Raleigh, NC - Re.qister Now More Info View Brochure 

Business Writing & Grammar Skills: 2 Day 
09/30/10 - Raleigh, NC - Re~ister Now More Info MiewBrochure 

Thinking Outside the Lines 
10/04/10 - Raleigh, NC - Re~ister Now More Info View Brochure 

The Essentials of Communication & Collaboration 
10/06/10 - Raleigh, NC -~ister Now More Info Miew Brochure 

How to Legally Terminate Employees with Attitude Problems 
10/13/10 - Raleigh, NC -~ister Now More Info View Brochure 

How To Manage Emotions & Excel Under Pressure 
10/22/10 - Raleigh, NC - Re~ister Now More Info View Brochure 

Managing inventory & Cycle Counts 
10/26/10 - Raleigh, NC - Re,lister Now More [nfo View Brochure 

Management & Leadership For First- Time Supervisors/Managers:2 Day 
11/01/10 - Raleigh, NC -~C[ister Now More [nfo MiewBrochure 

Managing Projects, Competing Priorities & Tight Deadlines 
11/03/10 - Raleigh, NC - Re~ister Now More Info MiewBrochure 

HR for Professionals Who ’ve Recently ~ssumed HR Responsibitities 
11/04/10 - Raleigh, NC - Re~gister Now More Info Miew Brochure 

Powerful Communication Skills for Women 
11/16/10 - Raleigh, NC - Re~ister Now More [nfo MiewBrochure 

Creative Leadership Skills For Managers & Supervisors 
11/17/10 - Raleigh, NC -.Reqister Now More [nfo View Brochure 

The Essentials Of Collections Law 
11/18/10 - Raleigh, NC - Re~ister Now More [nfo View Brochure 

$179 

$249 

$399 

$249 

$249 

$249 

$199 

$299 

$249 

$149 

$199 

$199 

$249 

$399 

$199 

$199 

$139 

$299 

$179 

$89.50! 

$124.50! 

$199.50! 

*DISCOUNT INSTRUCTIONS: ONLINE REGISTRATION BY 07/19/10 REQUIRED 

To receive your special 50% DISCOUNT*, enroll online in any July or August event, and 
provide both your exclusive Internet Code 14587 and VIP #919-020710-201 when 
prompted during registration. You may pass along this discount offer to others in your 
organization, though they must use your Internet Code and VIP # and also register 
online to receive the discount. This exclusive discount expires 07/19/10. 



*Discount offer cannot be combined with any other discount offers. Offer excludes Audio & Web Conferences. 

Company Directory 

¯ CUSTOMER SERVICE: For questions or concerns regarding seminars, 
conferences or product orders, please send an e-mail to our customer service 
department at cstserv@ruceci.com. 

¯ ON-SITE TRAININ6: For questions or concerns regarding on-site training, please 
send an e-mail to our on-site department at onsite@ruceci.com. 

¯ FACILITIES: For questions or concerns regarding a hotel or other facility, please 
send an e-mail to hotels@ruceci.com. 

¯ GENERAL INFORMATION: For all other inquiries, please send an e-mail to 
info@ruceci.com. 

¯ WEBMASTER: If you are experiencing difficulty viewing your newsletter or 
accessing the NationalSeminarsTraining.com Web site, please send an e-mail to 
webmstr@ruceci.com. 

You are receiving this e-mail because in the past you turned to National Seminars Group 
or one of its divisions to meet your training needs. The purpose of this e-mail is to make 
sure you are aware of our expanding efforts to meet your needs via our Web site. We 
respect your privacy and your preferences for communications of this nature. If you’d 
rather not receive future e-mails from us, click here to unsubscribe. 

You may also unsubscribe by calling our customer service department at 1-800-258- 
7246. For any written correspondence, you may contact us at: 

Rockhurst University Continuing Education Center, Inc. 
6901 W. 63rd Street 
Overland Park, KS 66202 



From: 
Sent: 
To: 

Subject: 

Critical Thinking Skills Training <NationalSeminars@nsg.chtah.com> 

Monday, July 12, 2010 2:14 PM 

Gore, Travis <stgore@email.unc.edu> 
Using Creative Thinking Skills for Better Decisions I Save $50 

iX! 919=130710=315 

If you’re facing tough dilemmas 
and aren’t sure how to solve them ... 
then it’s time you give your decision-making 
and critical thinking skills a serious tune-up. 
It’s time you attend ... 



OU ES 
a power boost, and watch your resu|ts soar! 

VewSemnarBrochure I Dates and Locations 

Learn More About the Sem nat I Bring This Training On-Site 

REGISTER NOW! 

Now- more than ever - you’re judged 
by your ability to: 

Come up with new ideas 

Solve near-impossible problems 

Make super-tough decisions 

If you’ve never taken a course on critical and 
creative thinking - you’re putting your career 
and your organization at risk! 

Attend Thinking Outside the Lines and learn how to ... 

Challenge old assumptions that are keeping you from coming 
up with creative new solutions 
Tap into - and build upon - the potential of every idea 
Avoid costly mistakes using what-if thinking 
Make better decisions more quickly and easily 
Avoid common thinking traps that squelch good ideas 
Approach problem solving from an accurate risk-reward 
perspective 
Use the 10 steps of strategic thinking that guarantee success 
Use clustering and mind mapping for productive idea- 
generating sessions 
And more! 

We don’t need to think more; 
we need to think DIFFERENT& Yt 

-- Albert Einstein 



What this workshop is - and what it isn’t ... 
Thinking Outside the Lines is an intensive one-day training course in thinking skills for 
business decision makers. It is absolutely, positively NOT just a clich~ course on a passing fad: 
It’s a bottom-line focused, results-driven workshop GUARANTEED to help you advance and 
broaden your problem-solving, decision-making, and strategic planning skills. 

Your thinking skills are the most valuable business asset you possess. This essential idea- 
building program helps you explore strategic new ways to mine your mind for all it’s worth! 

Don’t miss this opportunity to gain greater clarity and establish a vision for future action within 
your organization. Get ready to take your thinking skills to a whole new level! 

ist÷r ow Select Your Location & Date From the Option(s} Below: 

Thinking Outside the Lines 

..... ,, Important: To receive your special e-mail discount, enter your discount codes* when 
prompted during the checkout process. Your discount will be applied at the end of your 
checkout. 

Coming to Your Area 

Raleigh, NC 
10/04/10 
Event # 1830919 
Register Now 

Registration Fee: 
$249 

Special E-mail Discount Price: 
$199 

SAVE 

, SPECIAL EoMAIL DISCOUNT DIRECT~ONS 

Enroll online by 08/06/10 to save $50 off the standard enrollment fee^ 

*To receive your special discount, provide both your exclusive Internet Code 14594 
and 
VlP #919-130710-315 when prompted during registration. You may pass along this 
discount offer to others in your organization, but they must use your Internet Code and 
VlP# and also register online to receive the discount. 

^Discount offer cannot be combined with any other discount offers. 

Other Seminars and Conferences Coming to Your Area o o o 



How To Handle Conflict & Confrontation 
07/28/10 RALEIGH, NC- B_~gister Now More Info Download Brochure 

The Management Course: Cutting Edge Skills for Today’s Managers 
08/03/10 RALEIGH, NC- Reqister Now More Info Download Brochure 

Advanced Training for Microsoft Excel 

08/04/10 RALEIGH, NC- Register Now More Info Download Brochure 

The E-Mail and Business Writing Workshop 

08/11/10 RALEIGH, NC- ~ister Now More Info Download Brochure 

Improving Your Communication: Skills for Success 

08/18/10 RALEIGH, NC- Register Now More Info Download Brochure 

Essential Time Management and Organization Skills 

08/25/10 RALEIGH, NC- ~ister Now More Info Download Brochure 

Essential Coaching & Mentoring Skills 

08/26/10 RALEIGH, NC- ~ister Now More Info Download Brochure 

Emotional Intelligence for Leaders: 2 Day 

08/30/10 RALEIGH, NC- ~ister Now More Info Download Brochure 

How to Create & Deliver Exceptional PowerPoint Presentations 

09/09/10 RALEIGH, NC- ~ister Now More Info Download Brochure 

Essential Skills of Dynamic Public Speaking 

09/17/10 RALEIGH, NC- Register Now More Info Download Brochure 

Leadership & Management Skills for Women 

09/22/10 RALEIGH, NC- B...e..’.:gister Now More Info Download Brochure 

Business Writing & Grammar Skills: 2 Day 

09/30/10 RALEIGH, NC- ~ister Now More Info Download Brochure 

The Essentials of Communication & Collaboration 
10/06/10 RALEIGH, NC- Reqister Now More Info Download Brochure 

How to Legally Terminate Employees with Attitude Problems 

10/13/10 RALEIGH, NC- Re~ister Now More Info Download Brochure 

How To Manage Emotions & Excel Under Pressure 

10/22/10 RALEIGH, NC- Register Now More Info Download Brochure 



COMPANY D~RECTORY 

CUSTO#,,IER SERViCe: For questions or concerns regarding seminars, conferences, or product orders, please send an e-mail to our customer service 
department at cstse~’,~@~ruceci com. 

F~ND FL~LLoDAY AND ~[ULT~PL~oDAY TRAINING COe,~NG TO YOL~R ARm: Discover the many live seminars and conferences coming to your 
area at www NationalSeminars fraininc£ com. 

ONoS~T~ TRAINING: If you’d like in-depth, on-site training on this topic -- or if you have questions or concerns regarding on-site training -- please 
send an e-mail to our on-site department at onsite..@.ruceci com. 

GANER, AL ~NFOR~T~ON: For all other inquiries, please send an e-mail to info~’uceci com. 

WBB~vIAST~R: If you are experiencing difficulty viewing this e-mail or accessing the NationalSeminarsTraining.com Web site, please send an e-mail 
to webmstr.@jqJceci com. 

You are receiving this e-mail because in the past you turned to National Seminars Group or one of its divisions to meet your training needs. We 
respect your privacy and your preferences for communications of this nature. If you’d rather not receive future e-mails from us, cck here to 
unsubscribe. 

You may also unsubscribe by calling our customer service department at 1-800-258-7246. For any written correspondence, you may contact us at: 

Rockhurst University Continuing Education Center, Inc. 
6901 W. 63rd Street 
Overland Park, KS 66202 



From: 
Sent: 

To: 

Subject: 

NSG Training <NationalSeminars@nsg.chtah.com> 
Tuesday, July 13, 2010 10:58 AM 

Gore, Travis <stgore@email.unc.edu> 

Save 35% on Every Seminar -- Discount Ends Soon! 

How To Handle Conflict & Confrontation 
07/28/10 - Raleigh, NC - Reqister Now More Info View£rochure 

The Management Course: Cutting Edge Skills for Today’s Managers 
08/03/10 - Raleigh, NC - Re.~ister Now More Info View£rochure 

Advanced Training for Microsoft Excel 
08/04/10 - Raleigh, NC - Re~ister Now More Info View£rochure 

The E=Mafl and Business Writing Workshop 
08/11/10 - Raleigh, NC - Re@ster Now More Info View Brochure 

Improving Your Communication: Skills for Success 

$199 

$179 

$179 

$199 

$249 

Your Prce 
at 35% OFF 

$129.35! 

$116.35! 

$116.35! 

$129.35! 

$161.85! 



08/18/10 - Raleigh, NC - Register Now More Into View Brochure 

Essential Time Management and Organization Skills 
08/25/10 - Raleigh, NC - Regjster Now More Into MiewBrochure 

Essential Coaching & Mentoring Skills 
08/26/10 - Raleigh, NC - Re~ister Now More Into Miew Broch~Jre 

Emotional Intelligence for Leaders: 2 Day 
08/30/10 - Raleigh, NC - Re~zister Now More Into MiewBrochure 

How to Create & Deliver Exceptional PowerPoint Presentations 
09/09/10 - Raleigh, NC - Register Now More Into MiewBrochure 

Essential Skills of Dynamic Public Speaking 
09/17/10 - Raleigh, NC - ~ister Now More Into Miew Brochure 

Leadership & Management Skills for Women 
09/22/10 - Raleigh, NC - Recjister Now More Into ’v’iew Brochure 

Payroll Law 
09/22/10 - Raleigh, NC - Reg.!ster Now More Into MiewBrochure 

Busine:~s Writing & Grammar Skills: 2 Day 
09/30/10 - Raleigh, NC - ~ster Now More Into Miew Brochure 

Thinking Outside the Lines 
10/04/10 - Raleigh, NC - Reg_ister Now More Into View Brochette 

The Essentials of Communication & Collaboration 
10/06/10 - Raleigh, NC - Re~ister Now More Into MiewBrochure 

How to Legally Terminate Employees with Attitude Problems 
10/13/10 - Raleigh, NC - ~ister Now More Into Miew Brochure 

How To Manage Emotions & Excel Under Pressure 
10/22/10 - Raleigh, NC - ~÷;qister Now More Into Miew Brochette 

Managing Inventory & Cycle Counts 
10/26/10 - Raleigh, NC - Re~zister Now More Into MiewBrochure 

Management & Leadership For First- Time Supervisors/Managers:2 Day 
11/01/10 - Raleigh, NC - Register Now More Into MiewBrochure 

Managing Projects, Competing Priorities & Tight Deadlines 
11/03/10 - Raleigh, NC - Re~ister Now More Into MiewBrochure 

HR for Professionals Who’ve Recently Assumed FIR Responsibilities 
11/04/10 - Raleigh, NC - Re~ister Now More Into MiewBrochure 

Powerful Communication Skills for Women 
11/16/10 - Raleigh, NC - Re~ister Now More Into MiewBrochure 

Creative Leadership Skills For Managers & Supervisors 
11/17/10 - Raleigh, NC - Re~ister Now More Into MiewBrochure 

The Essentials Of Collections Law 
11/18/10 - Raleigh, NC - ~!ster Now More Into Miew Brochure 

View All Loca~ Events 

$179 

$249 

$399 

$249 

$249 

$249 

$199 

$299 

$249 

$149 

$199 

$199 

$249 

$399 

$199 

$199 

$139 

$299 

$179 

$116.35! 

$161.85! 

$259.35! 

$161.85! 

$161.85! 

$161.85! 

$129.35! 

$194.35! 

$161.85! 

$96.85! 

$129.35! 

$129.35! 

$161.85! 

$259.35! 

$129.35! 

$129.35! 

$90.35! 

$194.35! 

$116.35! 

But, with STAR12, they don’t pay more to 
learn ... in fact, a STAR12 membership is 
one of the best values anywhere! 

Few people earn the big bucks by sitting back and waiting for cash to just show up. The only proven way to grow your 



career ... and your paycheck ... is by building your skills and expanding your knowledge. 

STAR12 members "get" this concept. They understand that the path to achieving their professional dreams begins with 
continual improvement. And we make that ultra-affordable for our STAR12 members. In fact, STAR12 membership is 
flat-out the most cost-effective way of getting the training and workplace answers you need. It’s the perfect way to 
send your career soaring fast! 

Learn more about STAR12 today, and join the thousands of STAR12 members who are learning more ... so 
they can earn more. 

12 months of unlimited access to every 

seminar we offer in North America. No 

restrictions ... no kidding! 

Unlimited 24/7 access to the exclusive 
STAR12 Online Learning Resource 

Library packed with hundreds of workplace 

solutions. 

The prestige of being a member of the 

most highly regarded professional 

development and training network 

anywhere. 

More About STAR12 

Download Brochure 

View Quick Video Tour 

Join STAR12 Now >> 

*$599 entitles you to a Gold-level 
S TAR 12 rn em bership. 

Business Solutions From A to Z 
We have hundreds of training solutions that offer an outstanding ROI, dramatically increasing employee 
productivity and fueling your organization’s bottom line. C~ick here to see the list of topics we can bring to your 
organization, each one tailored to your unique needs. We can also create all-new, totally customized training at 
your request. 

Learn more about how you can bring our training into your organization. Call 1-800-344-4613 eomail us 
download our brochure, or fill out our ~nformation Request Form to find out more. 

Check Out This Popular Program ooo 

The Essentials of Communication & Collaboration 

In today’s collaborative work environments, communication that fosters cooperation 
and mutual respect is more important than ever before. Now there’s something you 
can do to boost team cooperation and results: You can bring this vital training to 
your organization. The Essentials of Communication & Collaboration is a 
cutting-edge training program that will help your employees develop a greater 
sense of what it takes to work even more effectively together to achieve incredible 
results as a team. 

Download On=Site Brochure On=Site information Request 



Understanding and Complying With the 
Fair Debt Collection Practices Act 
August 17, 2010 

FDCPA can be a nightmare for collections 
professionals. Learn how to manage the ins and outs 
of this complex law! 

Learn More Enrol~ Now 

Overcoming Barriers That Halt Employee 
Productivity 
August 18, 2010 

Find out how to tackle workplace problems that prevent 
your employees from giving it their all at this brand-new 
60-minute Audio Conference. 

Learn More Enroll Now 

View All Audio and Web Conferences 

List Price: ~,4 ,,,~ ,,,, ,,,-,.,.,,,, Your Price: $33.00 Savings: $116.00 

How to Coach an 
Effective Team 
With Joe Gilliam 

How to 

~ervise 
People 

How to Work 
With People 
With Randall 
Wright 

Item No. 379DV Item No. 369DV Item No. 377DV 

Powerfu~ 
Communication 
Ski~s 
With Joe Healey 

Supreme 
Teams 
With Tony 
Alessandra 

~’~aotivation 

Item No. 366DV Item No. 368DV Item No. 362DV 

Visit Our Resource Store 

100% Guarantee of Complete Satisfaction 

We’re so certain you’ll be delighted with the results of our training that we guarantee it 100%. If you’re not completely 



satisfied with the training you receive, we’ll refund every penny of your enrollment fee. Guaranteed! 

*D~SCOUNT ~NSTRUCT~ONS: ONLINE REGISTRA TION BY 07/27/~0 REQUIRED 

To receive your SPECIAL DISCOUNT*, enroll online, providing both your exclusive Internet Code 14610 and VIP 
#919-030710-203 when prompted during registration. You may pass along this discount offer to others in your 
organization, though they must use your Internet Code and VIP # and also register online to receive the discount. 
This exclusive discount expires 07/27/10. 

*Discount offer cannot be combined with any other discount offers. 

Company Directory 

CUSTOMER SERVICE: For questions or concerns regarding seminars, conferences or product orders, 
please send an e-mail to our customer service department at cstserv~ruceci.com. 
ON-SITE TRAINING: For questions or concerns regarding on-site training, please send an e-mail to our on- 
site department at onsite@ruceci com. 
FACILITIES: For questions or concerns regarding a hotel or other facility, please send an e-mail to 
hotels~"uceci~com. 
GENERAL INFORMATION: For all other inquiries, please send an e-mail to info~ruceci.com. 
WEBMASTER: If you are experiencing difficulty viewing your newsletter or accessing the NationalSeminars 
Training.com Web site, please send an e-mail to webmstr@ruceci.com. 

You are receiving this e-mail because in the past you turned to National Seminars Group or one of its divisions to 
meet your training needs. The purpose of this e-mail is to make sure you are aware of our expanding efforts to meet 
your needs via our Web site. We respect your privacy and your preferences for communications of this nature. If 
you’d rather not receive future e-mails from us, click here to unsubscribe. 

You may also unsubscribe by calling our customer service department at 1-800-258-7246. For any written 
correspondence, you may contact us at: 

Rockhurst University Continuing Education Center, Inc. 
6901 W. 63rd Street 
Overland Park, KS 66202 



From: 

Sent: 

To: 

Subject: 

Rockhurst Webinars <NationalSeminars@nsg.chtah.com> 

Tuesday, July 13, 2010 2:13 PM 

Gore, Travis <stgore@email.unc.edu> 

How to Cut and Control Costs 

919-150710-207 

Additional Audio and V\/eb Conferences 

August 03, 2010 



Q&A Session: 
Upon enrolling in the Web Conference, you 
will have the opportunity to submit your 
questions via e-mail. Time permitting, our 
trainer will address questions from 
Conference participants. Many questions 
will be addressed in the Conference itself. 
Others will be addressed in the supporting 
materials that will be available exclusively to 
Conference participants. 

Your Money-Back Guarantee 
We’re so sure that the information you’ll 
gain in our Cut & Control Costs seminar 
will help your career that we’re offering a 
money-back guarantee. That’s right, if you 
don’t agree that attending this seminar was 
worthwhile, we’ll refund your registration fee 
in full, down to the last penny. You’ve got 
nothing to lose, only money to save! So the 
only question is: what are you waiting for? 
Sign up today! 

Save even more when you 
invite your coworkers to join 
you for FREE! 
When you purchase this Web Conference, 
you’ll be given a unique PIN that allows you 
a single-computer connection. However, 
you’re free to invite as many people as you 
like to listen in with you for free, saving you 
money right away. 

We Train the Very Best! 
Wells Fargo ¯ Microsoft ¯ Aetna ¯ Federal 
Reserve Bank ¯ Sprint ¯ McGraw-Hill ¯ 
Allstate ¯ New Balance Athletic Shoe, Inc. ¯ 
Shelter Insurance ¯ Tyson Foods ¯ John 
Deere ¯ Bristol Myers Squibb ¯ Kraft Foods ¯ 

Proven strategies to save your company money. 
Controlling costs and spending is an important part of running a successful business. 
When times are tight, it’s more important than ever to keep spending under control to 
keep your business running at a competitive and profitable level. To do this, you need to 
account for every penny and ensure that nothing is wasted. 

If you are a business owner, executive, department head, manager, or anyone who 
oversees a budget and meeting financial goals, then this is a can’t-miss seminar. 
Packed full of tips, tools, and techniques used by successful companies around the 
globe, this one-hour online course will help you start saving money immediately. 

You’re probably wasting money without even realizing it. 
No one knowingly throws away money, but there’s a good chance that your current 
business practices are costing you hundreds, maybe even thousands of dollars that you 
could be saving. Instead of giving that money to creditors, service providers, or the 
government, wouldn’t you prefer to pump that money back into your business? 

This seminar is designed to help you discover areas where your finances are leaking, 
identify the reason, and take steps to alleviate the problem. We’ll teach you how to 
assess your budget from a different perspective, recognizing waste areas and improving 
your company’s overall efficiency. By avoiding unnecessary expenses, you’ll have more 
money to spend in the areas where you really need it, like growth and new equipment. 

Learn techniques to cut costs. 
In just one hour, you’ll learn methods and tools used by successful corporations to keep 
their expenses under control and cut costs. Full of real-world examples, this course will 
help you financially benefit in areas that are a problem for most companies, including 
estimating and bidding, negotiations, outsourcing, and payroll. Additionally, you’ll 
improve your overall efficiency, reduce waste, instill a thrifty mind-set in your 
employees, as well as accurately evaluate your financial situation. 

Stop giving your money away. Sign up now. The registration fee will be the best money 
you ever spent. 

Enroll Now! 

Where are you wasting money? Here are some 
areas where you can start saving irrnrnediately: 

¯ Advertising- You’re probably missing out on lots of opportunities 
to promote your business for free. We’ll give you techniques that will 
let you increase your advertising without spending an extra dime. 



Blue Cross Blue Shield ¯ Hewlett-Packard ¯ 
MetLife ¯ Farm Bureau Insurance ¯ Liberty 
Mutual ¯ Xerox ¯ Merck ¯ 3M ¯ Commerce 
Bank ¯ Citibank ¯ Honeywell ¯ Walgreens ¯ 
Time Warner ¯ Sears ¯ USDA ¯ Hilton ¯ Bank 
of America ¯ Texas Instruments ¯ National 
Geographic Society ¯ NASA ¯ Goodyear ¯ 
Century 21 . Johnson & Johnson ¯ 
American Bar Association ¯ IBM ¯ Macy’s ¯ 
City of Los Angeles ¯ Ben and Jerry’s Ice 
Cream ¯ Pitney Bowes ¯ Anheuser Busch 
Co. ¯ U.S. Navy ¯ And Many, Many More! 

In Your Office -- We’ll point out areas in your workspace where 
you’re leaking money, probably without even realizing it. By making a 
few simple changes, you can save yourself big bucks! 

Payroll -- Are your employees working at peak efficiency? This 
Conference will show you some tricks to ensure you’re not wasting 
money on payroll. 

Finances -- You don’t need to be a CPA to find financial loopholes 
and tax breaks that will save you money. We’ll show you where to look 
and how to use these opportunities to your advantage. 

ENROLLMENT ~NFORMAT~ON 

Web Conference - August 03, 2010 
Conference Sta~ Times° All times are given in daylight time. Web Conferences/ast 60-90 minutes. 

2 p.m. Eastern ~ 1 p.m. Central ~ 12 p.m. Mountain ~ 11 a.m. Pacific ~ 10 a.m. Alaskan ~ 8 a.m. Hawaiian 

Click on a link below to proceed to registration. 

Important: To receive your online enrollment discount, enter your Internet Code* when prompted during the 
checkout process. Your discount will be applied at the end of your checkout. 

Conference I Standard Price I Eomail Discount You Pay Only 

Cut and Control Costs 
Event Only $229 SAVE $50 $179 

Cut and Contro~ Costs 
CD-ROM** Only $229 

Cut and Contro~ Costs 
Event + CD-ROM** 

COMBO DEAL! 
$458 

SAVE $250 
$208 

*~For your cor~ve~ience, a CDoRO#~’I recording is r~ade of each Rockburst Web Conferencm You may choose to ~urcL~ase the CDoRO~4 either along with the Con[erence 
or separately The CDoRO@ recording wi~ be availabk~ approximately ~4o21 days a~er the Conference 

Want to talk to a live person? 
Contact customer service at 1-800-258-7246 

Your confirmation will be delivered via e-mail, so an e-mail address is required for registration. 

¯ ~ ONLINE ENROLLMENT DISCOUNT DIRECTIONS 
Enroll online by 08/03/10 to save $50 off the standard enrollment fee. 

¯ To receive your online discount, provide both your exclusive Internet Code 14672 and VIP #919-150710-207 when 
prompted during registration. You may pass along this discount offer to others in your organization, but they must 
use your Internet Code and VIP# and also register online to receive the discount. 

^Discount offer cannot be combined with any other discount offers. 

Upcoming Audio and Web Conferences 



July 27, 2010 

July 28, 2010 

D~ C~e~ie C~te~=$cott o~ Ove~co~i~ i~ the 

July 29, 2010 

July 29, 2010 

August 05, 2010 

T~r~i~ati~ ~e~ o~ Leav~ 

August 10, 2010 

How to ~ ~dor~t~e~ ~ T~ 

August 11, 2010 

~u/~t~roof 

August 12, 2010 

August 17, 2010 

Overcom~ ~rr~er~ that H~It EmCee ~roduc~vit~ 

August 18, 2010 

How to ~o~d~ Effective ~ork~[ac~ 

August 19, 2010 

August 25, 2010 

Fro~t-kine a~d ~tr 

August 26, 2010 

September 0i, 20i0 

Check Out Our Other Great Training 



300+ topes available 

COMPANY D~RECTORY 

CUSTOM ER SERVICE: For questions or concerns regarding seminars, conferences, or product orders, please send an e-mail to our customer service department at 

cstserv~ uceci com. 

FIND FULLoDAY AND MULTIPLEoDAY T~INING COMING TO YOUR AREA: Discover the many live seminars and conferences coming to 
your area at ,~,~,~, Nat or, aISem r’ars/ra n ng.~!~.~:. 

ON~TE T~NING: If you’d like in-depth, on-site training on this topic -- or if you have questions or concerns regarding on-site training -- please send an e-mail to our 

on-site department at onsite~ ucec com. 

GENERAL ~NFORMAT~ON : For all other inquiries, please send an e-mail to nfo(~’ucec com. 

WEB MASTER: If you are experiencing difficulty viewing this e-mail or accessing the NationalSeminarsTraining.com Web site, please send an e-mail to 

webmst~’uceci com. 

You are receiving this e-mail because in the past you turned to National Seminars Group or one of its divisions to meet your training needs. We respect your privacy and your 
preferences for communications of this nature. If you’d rather not receive future e-mails from us, cck here to unsubscribe. 

You may also unsubscribe by calling our customer service department at 1-800-258-7246. For any written correspondence, you may contact us at: 

Rockhurst University Continuing Education Center, Inc. 
6901 W. 63rd Street 

Overland Park, KS 66202 



From: 
Sent: 

To: 

Subject: 

Business Writing Skills Training <NationalSeminars@nsg.chtah.com> 
Wednesday, July 14, 2010 10:06 AM 

Gore, Travis <stgore@email.unc.edu> 
E-Mail and Business Writing Workshop: Buy One Get One Free! 

919=130710o341 

Travis, 

For the next 14 days -- you can enroll in The E-Mail and Business Writing Workshop and bring a friend with you for 
FREE! That’s the best deal you’ve EVER seen for this seminar! 

So, what are you waiting for? Grab a friend ... sign up together ... get smart and grow your career! See you at the 
seminar! 



Dates and Locations 

View Complete Brochure 

More Information 

Bring This Training On-Site 

People judge you by your writing 
Whenever you write anything for others to read, your credibility is on the line, 
and maybe your organization’s as well. Compose clear, polished, on-target 
writing, and people regard you as the ultimate professional -- someone 
they’d like to work with, do business with, promote. But when your writing is 
unorganized, unclear, and grammatically incorrect, your professionalism is 
questioned. Not the image you want to project! 

A~end and you°~ have fun whi~e you ~earn! 
Unlike the other 10,000 business writing courses in the marketplace, we’ve 
created a fun, engaging, and interactive course you’ll remember for years 
because of the good times, laughs, and learning that we’ve packed into this 
program. 

Yes, you CAN improve your writing in just a 

Join us and you’ll gain practical secrets professional writers have used for 
decades to create crisp, clean, and clear communication in a fraction of the 
time and effort it takes you now. You’ll learn shortcuts and strategies to cut 

"If you struggle with 
writing, this seminar 
is a MUST!" 

-- P. Luerdt 

"Incredible 
training!" 

-- B. Boyd 

"1 learned so 
much!" 

--A. Dinkier 



your writing time in half with NONE of the embarrassing mistakes you may 
have made in the past. 

Say good-bye to embarrassing writing 
mistakes! Enro~ now 
If you’ve ever blankly stared at your computer screen or sent out an e-mail 
that caused you embarrassment, register for this terrific event today and 
never again worry about writing poorly! 

star12o 
This program is one of the 
many programs offered 
through the STAR12 Learning 
Network. STAR12 members 
receive amazing benefits ... 
including unlimited access to 
seminars like this one for a 
full year. 

Learn more about STARJ2 

isteF OW Select Your Location & Date From the Option(s} Below: 

The E-Mail and Business Writing Workshop 

Important: To receive your special e-mail discount, enter your discount codes* 
when prompted during the checkout process. Your discount will be applied at the end of 
your checkout. 

Coming to Your Area 

Raleigh, NC 
08/11/10 
Event # 1829105 
~ister Now 

Registration Fee: 
$199 

But Don’t Forget ,,, You Buy 1, 
You Get 1 Free! 

SPECIAL EoMA~L D~SCOUNT D~RECT~ONS 

Enroll one person online by 07/28/10 and get the second enrollment free^ 

*To receive your special discount, provide both your exclusive Internet Code 14633 
and 
VlP #919-130710-341 when prompted during registration. You may pass along this 
discount offer to others in your organization, but they must use your Internet Code and 
VlP# and also register online to receive the discount. 

^Discount offer cannot be combined with any other discount offers. 

Other Seminars and Conferences Coming to Your Area 



How To Handle Conflict & Confrontation 

07/28/10 RALEIGH, NC- ~ister Now More Info Download Brochure 

The Management Course: Cutting Edge Skills for Today’s Managers 

08/03/10 RALEIGH, NC- Register Now More Info Download Brochure 

Advanced Training for Microsoft Excel 

08/04/10 RALEIGH, NC- ~ister Now More Info Download Brochure 

Improving Your Communication: Skills for Success 

08/18/10 RALEIGH, NC- ~ister Now More Info Download Brochure 

Essential Time Management and Organization Skills 
08/25/10 RALEIGH, NC- .~_~gister Now More Info Download Brochure 

Essential Coaching & Mentoring Skills 

08/26/10 RALEIGH, NC- ~ister Now More Info Download Brochure 

Emotional Intelligence for Leaders: 2 Day 

08/30/10 RALEIGH, NC- Register Now More Info Download Brochure 

How to Create & Deliver Exceptional PowerPoint Presentations 

09/09/10 RALEIGH, NC- Register Now More Info Download Brochure 

Essential Skills of Dynamic Public Speaking 

09/17/10 RALEIGH, NC- ~ister Now More Info Download Brochure 

Leadership & Management Skills for Women 

09/22/10 RALEIGH, NC- Register Now More Info Download Brochure 

Business Writing & Grammar Skills: 2 Day 

09/30/10 RALEIGH, NC- Register Now More Info Download Brochure 

Thinking Outside the Lines 

10/04/10 RALEIGH, NC - Register Now More Info Download Brochure 

The Essentials of Communication & Collaboration 
10/06/10 RALEIGH, NC- Re.qister Now More Info Download Brochure 

How to Legally Terminate Employees with Attitude Problems 

10/13/10 RALEIGH, NC- Re~ister Now More Info Download Brochure 

How To Manage Emotions & Excel Under Pressure 

10/22/10 RALEIGH, NC- ~ister Now More Info Download Brochure 

I 



COMPANY D~RECTORY 

CUSTO#,,IER SERViCe: For questions or concerns regarding seminars, conferences, or product orders, please send an e-mail to our customer 
service department at cstservCAfuceci com. 

F~ND FL~LLoDAY AND ~[ULT~PL~oDAY TRAINING COe,~NG TO YOL~R ARm: Discover the many live seminars and conferences coming to your 
area at www NationalSeminars fraininc£ com. 

ONoS~T~ TRAINING: If you’d like in-depth, on-site training on this topic -- or if you have questions or concerns regarding on-site training -- please 
send an e-mail to our on-site department at onsite..@.ruceci com. 

GANER, AL ~NFOR~T~ON: For all other inquiries, please send an e-mail to info~’uceci com. 

WBB~vIAST~R: If you are experiencing difficulty viewing this e-mail or accessing the NationalSeminarsTraining.com Web site, please send an e-mail 
to webmstr.@jqJceci com. 

You are receiving this e-mail because in the past you turned to National Seminars Group or one of its divisions to meet your training needs. We 
respect your privacy and your preferences for communications of this nature. If you’d rather not receive future e-mails from us, cck here to 
unsubscribe. 

You may also unsubscribe by calling our customer service department at 1-800-258-7246. For any written correspondence, you may contact us at: 

Rockhurst University Continuing Education Center, Inc. 
6901 W. 63rd Street 
Overland Park, KS 66202 



From: 

Sent: 

To: 

Subject: 

Webinars from Rockhurst <NationalSeminars@nsg.chtah.com> 

Wednesday, July 14, 2010 2:11 PM 

Gore, Travis <stgore@email.unc.edu> 

Mastering Microsoft® Excel® Macros I Now $50 Of!! 

919-150710-205 

Additional Audio and V\/eb Conferences 

August 05, 2010 



~f you°ve ever thought, °°There°s gotta be a better, faster 
way" to handle repetitive tasks in Exce~ - Mastering 
Microso~® Excel® Macros is for you! 

Excel macros are the most powerful, yet least understood and 
most underused, tools in Excel! 

Did you realize that if you are logging hours each week in Excel, you 
can actually save yourself tons of time by learning the ins and outs 
of macros? It’s true -- you can! 

Macros are the answer to getting Excel to do repetitive work for you! 
Plus, macros will increase your accuracy, reduce the need to 
double-check your work, and save you even more time than you 
ever thought possible! 

Creating Macros May Sound Hard m This Training 
Makes it Easy! 

Macros might sound really complicated, but take heart -- they’re 
easier than you might think. And once you know how to use them, 
you’ll wonder how you ever got along without them! 

Boost your productivity, take back your valuable time, and make 
your life at work easier when you put the power of macros to work 
for you. Don’t wait -- enroll today! 

impse at What You°~ Learn: 

¯ VVhy use a macro? Two powerful reasons you’ll be a macro 
user from now on 

¯ Record a macro in 5 simple steps 
¯ How to develop your very own personal macro file to help 

keep your macros organized 
¯ Automate your worksheets and kick into instant-replay 

mode 
¯ How do you know when to use Excel macro language and 

when Visual Basic@ is the more appropriate tool? 

SAVE $50 
With Your Online Discount 

Invite Others to Watch 
This Conference With 
You for FREE! 
(details below) 

What others are 
saying about our 
Excel training ... 

"The training addresses 
levels of the knowledge of 
the attendees. Great job!" 

m D. White-Bond, Data 
Specialist 

"Packed with helpful info! 
Great instructor! I am 
amazed at the wealth of 
information this provides." 

~ T. Harmdierks, Law 
Librarian 

"The trainer was not only 
informative but imparted the 
info in a fun-filled manner 
never bored." 

-- C. Phipps, Director of 
Finance 



¯ Create a macro toolbar customized with the shortcuts you 
use most often 

¯ How to create interactive macros 
¯ Create a new macro with the Visual Basic Editor 
¯ Learn how to debug a macro with the Step feature 

Q&A 
Upon enrolling in the Conference, you will have the opportunity 
to submit your question via e-mail. Time permitting, you will be 
able to submit questions to your trainer during a live chat. The 
most frequently asked questions will be addressed in the 
Conference; others will be addressed in the supporting materials 
that will be available exclusively to Conference participants. 

Meet Your Trainer: Dennis TayJor 

Some might call Dennis Taylor a geek. After all, he’s been working 
with computers practically from the onset of the computer age. 
There’s no doubt he knows his stuff. In fact, he literally wrote the 
book on many programs. An author of seven spreadsheet how-to 
books, including the popular Teach Yourself Microsoft® Excel® 
2000, and a prolific writer/presenter of more than 50 software 
training videos, Dennis is one of the most respected Excel experts in 
the industry. But that’s where his being a geek ends and where his 
exceptional skills as a trainer take over. 

Dennis has an extraordinary gift for making the difficult 
understandable and for helping ordinary businesspeople grasp the 
amazing things that can be accomplished with Excel. Whenever he 
speaks, he is complimented on his meticulous attention to detail, his 
pleasing delivery, and his patience with those who are less 
computer savvy. 

He’s sure to impress you during your Mastering Microsoft® 
Excel® Macros Conference with the wealth of information, skills, 
and techniques you can learn in a short time over the Web. Building 
custom macros ... working with data more easily ... and automating 
tasks are just a few of the time-saving "blessings" that you’ll learn. 
Treat yourself (and your coworkers who use Excel) and spend an 
hour with Dennis. Then kiss your Excel macro problems good-bye 
forever! 

*In case of emergency, we will substitute an equally qualified trainer. 

® ® Mastering Microsoft ExceJ Macros is an independent program and 
is not affiliated with, nor has it been authorized, sponsored, or 
otherwise approved by, Microsoft Corporation. Microsoft and Excel 
are registered trademarks of Microsoft Corporation in the United 
States and/or other countries. 

ENROLLMENT ~NFORMAT~ON 

When you enroll in this 
Conference, you’ll be 
entitled to one Conference 
connection and the extra 
benefit of gathering as 
many people around your 
computer as you can. 

You can maximize the 
reach of this training even 
more by setting up your 
own conference screening 
room in your organization. 
Here’s what you’ll need: A 
computer with Web access, 
an LCD projector, a 
viewing screen, a 
speakerphone or 
Polycom®, and a room 
large enough to 
accommodate the number 
of people you’d like to 
invite to attend. For more 
details on how to get more 
from this Conference by 
creating your own training 
room in your office, c~ick 
he~e! 

Your Guarantee of 
Com plete Satisfaction 
Over the past 20 years, our 
training has helped millions 
of business leaders. We’re 
certain that this Conference 
will be a valuable training 
experience for you ... so 
certain, in fact, that we stand 
behind this program with our 
100 percent guarantee of 
complete satisfaction: You 
must agree this program was 
worthwhile for you, or we’ll 
refund your enrollment fee in 
full. Guaranteed. 



Web Conference - August 05, 2010 
Conference Star Times~ All times are given in daylight time. Web Conferences last 60-90 minutes. 
2 p.m. Eastern ~ 1 p.m. Central ~ 12 p.m. Mountain ~ 11 a.m. Pacific ~ 10 a.m. Alaskan ~ 8 a.m. Hawaiian 

Click on a link below to proceed to registration. 

Important: To receive your online enrollment discount, enter your Internet Code* when prompted during the 
checkout process. Your discount will be applied at the end of your checkout. 

Conference I Standard Price I Eomail Discount You Pay Only 

Mastering MicrosofZ Excel Macros 
Event Only $229 SAVE $50 $179 

MasteHn£ Microsoft Excel Macros 
CD-ROM** Only $229 

Mastering MicrosofZ Excel Macros 
Event + CD-ROM** 

COMB0 DEAL! $458 
SAVE $250 $208 

*~For your co~vee[ence, a CDoRO~I recording is [~ade of each Rockhurst Web Conference. You r~ay choose to purchase the CDoRO#a either along with the Conference 
or separately. The CDoRO[~ recording will be available approxi~t~ately 14o27 days aAer the Conference. 

Want to talk to a live person? 
Contact customer service at 1-800-258-7246 

Your confirmation will be delivered via e-mail, so an e-mail address is required for registration. 

~ ONLINE ENROLLMENT DISCOUNT DIRECTIONS 
Enroll online by 08/05/10 to save $50 offthe standard enrollment fee. 

*To receive your online discount, provide both your exclusive Internet Code 14636 and VlP #919-150710-205 when 
prompted during registration. You may pass along this discount offer to others in your organization, but they must 
use your Internet Code and VIP# and also register online to receive the discount. 

ADiscount offer cannot be combined with any other discount offers. 

Upcoming Audio and Web Conferences 

July 28, 2010 

July 29, 2010 

~ementin~ a Socia~ ~edia Strate~2 

July 29, 2010 



August 03, 2010 

August 10, 2010 

August 11, 2010 

August 12, 2010 

August 17, 2010 

August 18, 2010 

August 19, 2010 

August 25, 2010 

August 26, 2010 

Io~ to Co~du~ Effective 

September 01, 2010 

September 08, 2010 

SeptembeF Of, IOiO 

Check Out Our Other Great Training 



COMPANY D~RECTORY 

CUSTO#~ ER SERViCe: For questions or concerns regarding seminars, conferences, or product orders, please send an e-mail to our customer service department at 

cstservi~ rucec} com. 

FIHD FULLoDAy AHD ~’~ULTIPLEoDAy TRAIHI[tG CO~IIHG TO YOUR AREA: Discover the many live seminars and conferences coming to 
your area at t,,,;~,~w Natio~-a Sere r’a~s rrai~" ~’~ com. 

ONzSKE TRAiNiNG: If you’d like in-depth, on-site training on this topic -- or if you have questions or concerns regarding on-site training -- please send an e-mail to our 

on-site department at o~;s t(~#~r cec com. 

GEHERAL IHFOR~’~ATION : For all other inquiries, please send an e-mail to nfi:~@~ cec com. 

WEB#~AST~R: If you are experiencing difficulty viewing this e-mail or accessing the NationalSeminarsTraining.com Web site, please send an e-mail to 

webmstF~Z’ucec com. 

You are receiving this e-mail because in the past you turned to National Seminars Group or one of its divisions to meet your training needs. We respect your privacy and your 
preferences for communications of this nature. If you’d rather not receive future e-mails from us,         to unsubscribe. 

You may also unsubscribe by calling our customer service department at 1-800-258-7246. For any written correspondence, you may contact us at: 

Rockhurst University Continuing Education Center, Inc. 
6901 W. 63rd Street 
Overland Park, KS 66202 



Year 20 lO Calendar - United States 
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Register I Log in ] Customize 
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Apr4 Easter Sunday 

May9 Mother’s Day 
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Holidays and Observances: 
Jun 20 FatheCs Day 

Jul 4 Independence Day 

Jul 5 !Independence Day’ observed 

Sep 6 Labor Day 

Oct 11 Columbus Day (Most regions) 

Oct 3I Halloween 

Nov2 Election Day 

Nov 11 Veterans Day 

Nov 25 Thanksgiving Day 

Dec 24 ’Christmas Day’ observed 

Dec 24 Christmas Eve 

Dec 25 Christmas Day 

Dec 31 ’NewYeaCs Day’ observed 

Copyright © Time and Date AS 1995-2010. All rights reserved. About us ! Advertising I Disclaimer i Privacy 
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Holidays and Observances: 

Nov 11 Veterans Day 

Nov 25 Thanksgiving Day 

Dec 24 ’Christmas Day’ observed 

Dec 24 Christmas Eve 

Dec 25 Christmas Day 

Dec 31 ’New YeaCs Day’ observed 
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Nov 2 Election Day 
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From: 
Sent: 

To: 

Subject: 

Chronicle Careers <recruit@chroniclecareers.com> 
Wednesday, July 14, 2010 8:11 PM 

Gore, Travis <stgore@email.unc.edu> 

Deadline reminder for July 30 issue 

Time is running out--adveAise your job opening today 

Reach the largest, most diverse pool of potential hires in academe. Coming in the July 30 issue of 
The Chronicle, The Academic Workplace special report will feature the results of the Great 
Colleges to Work For survey--the second largest employee survey and workplace recognition 
program in the country. 

Readers from across the globe, especially those looking to make a job change, will turn to this 
special issue to find out which institutions are great places to work. Advertise in the July 30 issue 
and you’ll increase your chances of landing the perfect hire. 

Issue Date: July 30 

Recruitment Advertising Deadline: July ~9, 5:00 #omo EST 

For more information on how you can reach The Chronicle’s more than 350,000 readers in print and 
1.2 million unique Web visitors, go to Academic Workplace or contact me directly. 

Sincerely, 

Christophe Boussard 
Advertising Specialist 
The Chronicle of Higher Education 
jobs@chronicle.com 
Phone: (202) 466-1229 
Fax: (202) 296-2691 

P.S. Don’t forget to add online categories to your posting! Doing so will allow your job to be 
found more easily by online job seekers and ensure that your posting will show up in related job 



You are receiving this e-mail message because you expressed interest in recruitment services from 
The Chronicle. For more information about our privacy practices, please read our privacy policy: 

~,%/chronide. com/art~de/Priva        1612/ 

If you do not wish to receive future promotional e-mail solicitations from Chronicle Careers, 
you may send us an e-mail message at optoutjobs@chronicle, com 



From: 
Sent: 

To: 
Subject: 

NationalSem inarsTrain ing. com < NationalSem inars@nsg, chtah, com > 

Thursday, July 15, 2010 10:44 AM 

Gore, Travis <stgore@email.unc.edu> 

Communication Skills Seminar: HUGE Savings! 

iX! 919=130710=345 

SUPER-SAVER SEMINAR SERIES 



the ~;÷ys to WORNING SNARTER TOGETHER 
~÷ss st~e~ and moge sucoess tha~ eve~ befoge~ 

Huge Offer: 

Bring TWO people with 
you for FREE! 

Discount Details 

Hurry -- this special team discount price is only available for a VERY 
short time ... and we expect seats to sell out soon! 

Raleigh, NC 
10/06/10 
Event # 1830402 
Re~ister Now 

Download Brochure 

In today’s collaborative work environments, communication that fosters 
cooperation and mutual respect is more important than ever before. Now 
there’s something you can do to boost team cooperation and results -- to 
prevent misunderstandings and misaligned goals: You can attend this vital 
training with your entire team! Join us for The Essentials of 
Communication & Collaboration, a cutting-edge training event that will help 
you and your team develop a greater sense of what it takes to work even 
more effectively together to achieve incredible results as a team. 

Here’s just a small sample of all you’ll learn: 

How to identify habits in yourself and others that get in the way of 
collaboration 
Relationship-building ways to effectively work through disagreements 
and conflicts 
What you can do now to facilitate the right climate for more effective 
collaboration from now on 
"Bridge-building" techniques for working with people you’ve had 
trouble working with in the past 
The secrets to making everyone on the team feel involved and valued 
in the collaboration process 
How small group collaborations differ from large group collaborations 
How to create a sense of"all for one and one for all" 
Listening skills that make collaboration possible 
Killer mistakes that "shut down" effective communication every time 
How your actions and behaviors may be affecting the actions and 
behaviors of others 
How a simple e-mail can unintentionally destroy any chance of 
collaboration with others 

Have You Ever Struggled to Gain Others’ Cooperation? 



We are the best in the business at 
what we do and want to help you 
become the best at what you do. 
In today’s world, the ability to 
collaborate with others and 
instantly develop unbreakable 
lines of communication is the key 
to your professional success. 

We’re so certain that this training 
will be a valuable experience for 
you that we stand behind this 
program with our 100 percent 
guarantee of complete 
satisfaction. If The Essentials of 
Communication & Collaboration 
doesn’t deliver everything we 
promised, we’ll refund your 
enrollment fee in full -- no 
questions asked. 

,., to achieve a productive collaborative team environment? To resolve long- 
standing problems that stem from communication gaps and gaffes? This 
training is THE answer! 

If your organization is like many others, "effective collaboration" seems like a 
lofty goal rather than an achievable reality. Not to worry ... The Essentials of 
Communication & Collaboration offers practical, step-by-step techniques 
for building bridges where none exist and mending fences where past 
conflicts have left lingering problems. 

The skills you learn at this seminar will help you work more effectively with 
EVERY PERSON you encounter ... every day. Plus, you’ll eliminate the 
stress and frustration that come from misunderstandings, all too common 
when communication breaks down on the team. 

Attending this training with your team will be one of the smartest decisions 
you’ll ever make. So what are you waiting for -- make plans to attend today 
while seats are still available at this incredibly low price! 

"Very usefufl I learned a lot about 
myself and others. Most 
importantly, I discovered ways I 
can improve my communication 
skills and advance my career." 
-- J. GOGETS 

"Very positive training. It gave me 
insights on how to address 
problems without offending 
anyone. Great ideas!" 
-- P. GIANINI 

"1 totally related to all the topics in 
this class. I now know what I 
have to do and what I have to stop 
doing. You know your stuff. Thank 
you!" 
-- T. BETHEL 

The most successful organizations have one thing in common: powerful 
communication skills from top to bottom! Imagine what would happen if you 
could teach all your employees how to communicate and collaborate effectively 
with one another. 

We can train your group of ANY SIZE, at a time and place most convenient for 
your organization. We’ll also customize the program to address your company’s 
unique challenges. And, like all of our training, your on-site experience is 
GUARANTEED to produce the results you desire! 

Find out just how affordable and convenient our group training option can be! 
For more information, call 1-800-344-4613 today! Or, if you prefer, eomail us or 
complete our online information request form. 

STARt2: 
The Missing Link 
Between Where 
You Are and 
Where You Want 
to Be 

(~uick Tour 

Member Benefits 



Seminar ~raini~g And Re’wa~s 

You’ve Found Ifl The Missing Piece,  
Puzzled by the many challenges you’re up against? Thousands of professionals 
have discovered that a STAR12 membership offers unlimited access to the know- 
how they need to solve just about any workplace puzzle. Check it out! 

Brochure Download 

Lar_qe Group Options 

Membership Levets 

The BUZZ 

FAQs 

Contact Us 

ister ow Select Your Location & Date From the Option(s) Below: 

The Essentials of Communication & Collaboration 
Registration Fee: $249 -- But Don’t Forget ... You Buy One, You Get Two Free~. 

~mportant: To receive your special e-mail discount, enter your discount codes* 
when prompted during the checkout process. Your discount will be applied at the end of 
your checkout. 

Coming to Your Area 

Raleigh, NC 
10/06/10 
Event # 1830402 

Rave Reviews From Our Customers ... 

"This was one of the most engaging 
training programs I have ever a~ended." 
o J. Ottariano, Wells Fargo Bank 

"1 really enjoyed the training. Lots of useful 
information and ideas." 
- S. Salaiz, Jardin de los Ninos 

"It was very informative, straightfoF~vard, 
and FUN!!" 
= R. Padilla, Dona Aria County 

TEAM DISCOUNT DIRECTIONS 

Enroll online by 07/29/10 to get your exclusive discount^ 

*To receive your special BUY ONE, GET TWO FREE discount, enroll at least 3 people 
and provide both your exclusive Internet Code 14643 and VIP #919-130710-345 



when prompted during registration. You may pass along this discount offer to others in 
your organization, but they must use your Internet Code and VlP# and also register 
online to receive the discount. 

^Discount offer cannot be combined with any other discount offers. 

Other Seminars and Conferences Coming to Your Area o o o 

The Management Course: Cutting Edge Skills for Today’s Managers 

08/03/10 RALEIGH, NC-      ister Now More Info Download Brochure 

Advanced Training for Microsoft Excel 

08/04/10 RALEIGH, NC- Register Now More Info Download Brochure 

The E-Mail and Business Writing Workshop 

08/11/10 RALEIGH, NC-      ister Now More Info Download Brochure 

Improving Your Communication: Skills for Success 

08/18/10 RALEIGH, NC- ~ister Now More Info Download Brochure 

Essential Time Management and Organization Skills 

08/25/10 RALEIGH, NC-      ister Now More Info Download Brochure 

Essential Coaching & Mentoring Skills 

08/26/10 RALEIGH, NC- ~ister Now More Info Download Brochure 

Emotional Intelligence for Leaders: 2 Day 

08/30/10 RALEIGH, NC- Register Now More Info Download Brochure 

How to Create & Deliver Exceptional PowerPoint Presentations 

09/09/10 RALEIGH, NC-      ister Now More Info Download Brochure 

Essential Skills of Dynamic Public Speaking 

09/17/10 RALEIGH, NC-      ister Now More Info Download Brochure 

Leadership & Management Skills for Women 

09/22/10 RALEIGH, NC-      ister Now More Info Download Brochure 

Business Writing & Grammar Skills: 2 Day 

09/30/10 RALEIGH, NC-      ister Now More Info Download Brochure 

Thinking Outside the Lines 

10/04/10 RALEIGH, NC - Register Now More Info Download Brochure 

How to Legally Terminate Employees with Attitude Problems 



10/13/10 RALEIGH, NC- ister Now More Info Download Brochure 

How To Manage Emotions & Excel Under Pressure 

10/22/10 RALEIGH, NC-      ister Now More Info Download Brochure 

Management & Leadership For First-Time Supervisors/Managers:2 Day 

11/01/10 RALEIGH, NC - Register Now More Info Download Brochure 

COMPANY D~RECTORY 

GUSTO~aER SERVICE: For questions or concerns regarding seminars, conferences, or product orders, please send an e-mail to our customer 
service department at cstserv~.ceci com. 

FIND FULLoDAy AND P~,IULTIPLEoDAy TRAINING GOS~IING TO YOUR AR~: Discover the many live seminars and conferences coming to your 
area at www Nat onalSem na~sT~a ran({ com. 

ONoSITE TRAINING: If you’d like in-depth, on-site training on this topic -- or if you have questions or concerns regarding on-site training -- please 
send an e-mail to our on-site department at or’s t~rucec com. 

GENERAL INFORMATION: For all other inquiries, please send an e-mail to nfo~ucec com. 

WEE~IASTER: If you are experiencing difficulty viewing this e-mail or accessing the NationalSeminarsTraining.com Web site, please send an e-mail 
to webmstr~, uc~:~c com. 

You are receiving this e-mail because in the past you turned to National Seminars Group or one of its divisions to meet your training needs. We 
respect your privacy and your preferences for communications of this nature. If you’d rather not receive future e-mails from us, to 
unsubscribe. 

You may also unsubscribe by calling our customer service department at 1-800-258-7246. For any written correspondence, you may contact us at: 

Rockhurst University Continuing Education Center, Inc. 
6901 W. 63rd Street 
Overland Park, KS 66202 



From: 
Sent: 

To: 
Subject: 

Rockhurst Audio Conferences <NationalSeminars@nsg.chtah.com> 

Thursday, July 15, 2010 3:10 PM 

Gore, Travis <stgore@email.unc.edu> 
Overcoming Barriers that Halt Productivity I New Training! 

iX! 919=200710-204 

Additional Audio and Web Conferences 



Overcomi ng rriers That 

Find out how to tackle workplace problems that prevent optimum 
work performance, 

Don’t let workplace problems keep your employees 
from giving it their a~i! 

As a manager you need your employees to give their best every day. 
After all, their productivity means everything to your organization’s bottom 
line, not to mention your success as a manager. 

But you know keeping your employees motivated isn’t easy, especially 
with the numerous roadblocks employees must hurdle to give it their all. 

Lack of coordination, cooperation, and communication among employees 
and management, as well as improper training, are only a small handful 
from the long list of factors that can disrupt employee productivity. 

So what can you do to help your employees reach optimum levels of 
productivity? You can start by getting to the bottom of what is halting their 
productivity, then taking the correct steps to fix it. And that’s exactly what 
you’ll learn at this new Conference! 

Gain easy-to-follow tools for combating barriers to 
productivity. 

When you attend Overcoming Barriers That Halt Employee 
Productivity, you’ll learn all about the different types of productivity 
barriers that can keep your employees from giving their all. You’ll also 
learn innovative and simple ways to identify and remove those barriers in 
your workplace. 

Just think how great it would be to have employees who give it their all, 
all the time. It can happen when you gain the tools only found in this 
brand-new Audio Conference! 

Save even more when 
you invite your 
coworkers to join you 
for FREE! 
When you purchase this 
Audio Conference, you’ll 
be given a unique PIN that 
allows you a single 
connection. However, 
you’re free to invite as 
many people as you like 
to listen with you for free, 
saving you money right 
away. 

We Train the Very 
E~est! 
Just a few of the top 
organizations that have turned 
to Rockhurst Audio 
Conferences for training ... 

Wells Fargo ¯ Microsoft ¯ 
Aetna ¯ Federal Reserve 
Bank ¯ Stanford University ¯ 
FedEx ¯ McGraw-Hill ¯ 
Allstate ¯ New Balance Athletic 
Shoe, Inc. ¯ Shelter Insurance ¯ 
Tyson Foods ¯ John Deere ¯ 
AlcateI-Lucent Technologies ¯ 
And Thousands More! 

You’l~ Learn 

The different types of productivity barriers 

What REALLY keeps employees productive 

How to recognize when productivity is slowing down 



The best ways to identify barriers to productivity 

Tips for improving your employees’ work environment 

Action steps you should take to remove barriers to 
p rod u ctivity 

Plus so much more! 

ENROLL#~ENT [NFORr,~AT[ON 

Audio Conference - August 18, 2010 
Conference StaA Times: All times are given in daylight time. Audio Conferences last 60-90 minutes. 
2 p.m. Eastern ~ 1 p.m. Central ~ 12 p.m. Mountain ~ 11 a.m. Pacific ~ 10 a.m. Alaskan ~ 8 a.m. Hawaiian 

Click on a link below to proceed to registration. 

imper~ant: To receive your online enrollment discount, enter your Internet Code* when 
prompted during the checkout process. Your discount will be applied at the end of your 
checkout. 

Conference [ Standard Price [ Eomai[ Discount 
You Pay 

Overcomin~ Barriers ¢ha~ 

Event Only 
$229 SAVE $50 $179 

Overcemin~ Barriers 
e PreducdvitZ 

CD** Only 
$229 

Overcemin~ Barriers 
e PreducdvitZ 

Event + CD** 

CO~BO 
$458 DEAL! $208 

SAVE $250 

**For your convenience a CD recording is made of each Rockhurst Audio Conference, You may choose to purchase the CD either a~ong with 
the Conference or separately, The CD recording will be available approximately 14o21 days after the Conference. 



Want to talk to a live person? 
Contact customer service at 1-800-258-7246 

Your confirmation will be delivered via e-mail, so an e-mail address is required for registration. 

~ ONLINE ENROLLMENT DISCOUNT DIRECTIONS 
Enroll online by 08/18/10 to save $50 off the standard enrollment fee. 

*To receive you r on li n e discou nt, provide both you r ex clusive I nternet Code 14655 a nd VI P #919- 
200710-204 when prompted during registration. You may pass along this discount offer to others 
in your organization, but they must use your Intemet Code and VIP# and also register online to 
receive the discount. 

^Discount offer cannot be combined with any other discount offers. 

Upcoming Audio and Web Conferences 

July 29, 2010 

July 29, 2010 

August 03, 2010 

August 05, 2010 

August 10, 2010 

August 11, 2010 

August 12, 2010 

August 17, 2010 

August 19, 2010 



August 25, 2010 

August 26, 2010 

September 01, 2010 

September 08, 2010 

September 09, 2010 

September 14, 2010 

Check Out Our Other Great Training 

CO#aPANY DIRECTORY 

CUSTO#~ ER SERWOE: For questions or concerns regarding seminars, conferences, or product orders, please send an e-mail to our 

customer service department at cstserv~ucec com. 

FIND FULL-DAY AND #~ULTIPLE-DAY T~INING CO#aING TO YOUR AREA: Discover the many live seminars 

and conferences coming to your area at www NatioPa Sere Pa~sTra r" i’c~>o~-~’. 

ON~ITE TRAINING: if you’d like in-depth, on-site training on this topic -- or if you have questions or concerns regarding on-site training -- 

please send an e-mail to our on-site department at onst0~ucec com. 

GENE&AL ~NFOR#aAT~ON: For all other inquiries, please send an e-mail to info~’uceci com. 



WEBI’~IASTER: If you are experiencing difficulty viewing this e-mail or accessing the NationalSeminarsTraining.com Web site, please send an 

e-mail to webmst~ ~meci com. 

You are receiving this e-mail because in the past you turned to National Seminars Group or one of its divisions to meet your training needs. We 
respect your privacy and your preferences for communications of this nature. If you’d rather not receive future e-mails from us, cick here to 
unsubscribe. 

You may also unsubscribe by calling our customer service department at 1-800-258-7246. For any written correspondence, you may contact us at: 

Rockhurst University Continuing Education Center, Inc. 
6901 W. 63rd Street 
Overland Park, KS 66202 



From: 

Sent: 

To: 

Subject: 

ESPN The Magazine <memberservices@espn.go.com> 

Friday, July 16, 2010 11:58 AM 

Gore, Travis <stgore@email.unc.edu> 
Your JUL-26-10 digital issue of ESPN Magazine is here! 

Your current digital issue of ESPN The Magazine is now available! Get the JUL- 
26-10 issue. 

As a valuable ESPN The Magazine subscriber, you get FREE access to ESPN 
Insider, the most predictive sports analysis and insight on the web, for the 
remainder of your subscription at NO EXTRA CHARGE. If you haven’t already 
registered, click here to view your digital magazine and activate your FREE ESPN 
Insider account. 

The Insider by Chad Millman 
Making BasebNI bet-friendlg 

Player X 
What we think about trade rumors 

Feature Articles: 
¯ Above It All - Aaron Rod~ 
¯ Transition Game = the 2010 Wodd Cu# will forever change the Beautiful Game 
¯ ’Til Debt do us#arL Frank and Jamie McCourt 
¯ Fm More of an Artist 

Enjoy your magazine! 

Want to be on the cover of ESPN The Magazine? Click here for details. 

This email was sent to: stgore@email.unc.edu 

Please do not reply to this email as this mailbox is not monitored and you will not receive a response. 

If you no longer wish to receive this email notification, please click here. 

Need help with your digital subscription? Contact Customer Support: 
Wish to cancel your digital subscription? Email subcircp~@eerthlinkmet 



From: 
Sent: 

To: 
Subject: 

NationalSem inarsTrain ing. com < NationalSem inars@nsg, chtah, com > 

Friday, July 16, 2010 1:18 PM 

Gore, Travis <stgore@email.unc.edu> 

Friday Deals to Make You Smile 

iX! 919-240710-205 

NationalSeminarsTraining.com 
Celebrate Friday -- Bring A Friend for 

FREE! 

Dear Travis, 



Howdy and Happy Friday! Hey, we have a few seminars coming up with just a few seats left ... and we 
were thinking, what the hock, let’s fill those seats for dirt cheap. So here’s your reward for sticking in and 
working hard all the way through Friday: Bring a friend to any seminar for FREE! (~Jiscount detai~s) 

Hope to see your happy, smiling face in one of these seminars. Actually --we’d like you to bring your 
whole body, not just your face (’cause that’d be weird). We’d just like to see you in training. We like you. 
We think you’re great. And our trainers really have more fun when you’re there (honest ... they’ve told us 
that!). 

See you soon! 

How To Handle Conflict & Confrontation 
07/28/10 - Raleigh, NC - Recjister Now More Info View Brochure 

The Management Course: Cutting Edge Skills for Today’s 
Managers 

08/03/10 - Raleigh, NC - Register Now More Info MiewBrochure 

Advanced Training for Microsoft Excel 
08/04/10 - Raleigh, NC - ~ister Now More Info View £rochure 

The E-Mail and Business Writing Workshop 
08/11/10 - Raleigh, NC - Re£isterNow More Info View Brochure 

Improving Your Communication: Skills for Success 
08/18/10 - Raleigh, NC - Re&isterNow More Info View Brochure 

Essential Time Management and Organization Skills 
08/25/10 - Raleigh, NC - ~ster Now More h~fo View Brochure 

Essential Coaching & Mentoring Skills 
08/26/10 - Raleigh, NC - ~e~ister Now More Info ViewBroo~ure 

Emotional lntelrigence for Leaders: 2 Day 
08/30/10 - Raleigh, NC - Re~!ster Now More I~fo View Brochure 

How to Create & Deriver Exceptional PowerPoint Presentations 
09/09/10 - Raleigh, NC - Re~isterNow More Info View Brochure 

Essential Skirls of Dynamic Pubric Speaking 
09/17/10 - Raleigh, NC - A÷:3ister Now More Info View Broch~Jre 

Leadership & Management Skills for Women 
09/22/10 - Raleigh, NC - Re,Lister Now More Info View Brochure 

Payroll Law 
09/22/10 - Raleigh, NC - Register Now More Info View Broch~re 

Business Writing & Grammar Skills: 2 Day 
09/30/10 - Raleigh, NC - Re~isterNow More Info View Broch~re 

Thinking Outside the Lines 
10/04/10 - Raleigh, NC - Re~isterNow More Info View Brochure 

The Essentials of Communication & Collaboration 
10/06/10 - Raleigh, NC - Re&isterNow More Info VWwBrochure 

How to Legally Terminate Employees with Attitude Problems 
10/13/10 - Raleigh, NC - Re~isterNow More Info View Broch~re 

How To Manage Emotions & Excel Under Pressure 
10/22/10 - Raleigh, NC - Re~ister Now More Info View Broch~Jre 

Managing inventory & Cycle Counts 
10/26/10 - Raleigh, NC - =R_.e~qister Now More I~fo View Brochure 

$199 FREE 

$179 FREE 

$179 FREE 

$199 FREE 

$249 FREE 

$179 FREE 

$249 FREE 

$399 FREE 

$249 FREE 

$249 FREE 

$249 FREE 

$199 FREE 

$299 FREE 

$249 FREE 

$149 FREE 

$199 FREE 

$199 FREE 

$249 FREE 

$399         FREE 
Management & Leadership For First-Time 



Supe~/isors/Managers:2 Day 
11/01/10 - Raleigh, NC - Register Now More Info View Brochure 

Managing Projects, Competing Priorities & Tight Deadlines 
11/03/10 - Raleigh, NC - ~!ster Now More Info View B~ochur~e 

$199 FREE 

DISCOUNT iNSTRUCTiONS: ONLINE REGISTRATION BY 07/23/10 REQUIRED 

To receive your SPECIAL DISCOUNT*, enroll at least two people online, providing both your exclusive 
Internet Code 14656 and VIP #919-240710-205 when prompted during registration. You may pass along this 
discount offer to others in your organization, though they must use your Internet Code and VIP # and also 
register online to receive the discount. This exclusive discount expires 07/23/10. 

*Discount offer cannot be combined with any other discount offers. Offer excludes Audio & Web Conferences. 

Company Directory 

CUSTOMER SERVICE: For questions or concerns regard ng sem hats, conferences or product orders, 
pease send an e-mail to our customer service depa£ment at cstsen/@fuceckcom 
ON-SITE T~INING: For quest ons or concerns regarding omste tra ning, please send an e-ma to our 
on-site depa~ment at onsite.~ruceckcom 
FACILITIES: For quest ons or concerns regard ng a hotel or other fac ty, please send an e-ma to 
hotels@ruceckcom 
GENERAL INFORMATION: For all other inquires, please send an e~mail to info@ruceckcom 
WEBMASTER: If you are experiencing diffculty viewing your newsletter or accessing the 
NationalSeminarsTrain ng.com ~321eb site please send an e~mail to webmstr~"uceckcom 

You are receiving this e-mail because in the past you turned to National Seminars Group or one of its divisions to 
meet your training needs. The purpose of this eo, mail is to make sure you are aware of our expanding effo~s to 
meet your needs via our Web site. We respect your privacy and your preferences for communications of this 
nature If youd rather not receive future e~mails from us click here to unsubscdbe 

You may also unsubscr be by calling our customer serv ce depa~ment at 1~800~258-7246 For any written 
correspondence you may contact us at: 

Rockhurst University Continuing Education Center Inc. 
6901 W. 63~d Street 
Over and Park, KS 66202 



From: 

Sent: 

To: 

Subject: 

Rockhurst Web Conference Series <NationalSeminars@nsg.chtah.com> 

Friday, July 16, 2010 3:36 PM 

Gore, Travis <stgore@email.unc.edu> 

How to Use Crystal Reports® I $50 Off Special 

919-370710-202 

Additional Audio and V\/eb Conferences 

July 22, 2010 



Enroll Now 

Your FREE bonus for 
registering howl. 
Crystal Reports Tips, 
Tricks, and Shortcuts! 
When you enroll in How to Use Crystal 
Reports, you’ll receive a 
comprehensive list of all the tips, tricks, 
and shortcuts you’ll learn in this Web 
Conference -- plus 10 free advanced 
shortcuts that you must know. Keep this 
list as a quick reference -- it’s a time- 
saver you don’t want to miss. 

This exclusive offer is available to 
Conference participants only, so register 
today to get your FREE copy. 

Why Learn Over the Web? 
This high-powered program is offered 
as a Web Conference so that you can 
see the material used in Crystal Reports 
-- the same way you’ll be using it at 
work. In the end, you’ll have a greater 
retention level than you would in a 
formal classroom setting. Plus, the 
convenient one-hour format means 
you’ll get the most important information 
all boiled down into one exciting training 
experience. 

Exceptional Training m 
G uaranteed ! 
We have an unwavering commitment to 
excellence in training. In fact, we so 
firmly believe that this is the most 
comprehensive workshop of its kind that 
we stand behind it with our 100 percent 
money-back guarantee. If for any 
reason you are not completely satisfied 
with your training investment, we’ll 
refund your money in full. 

Crystal Reports has the capability to change how you work with data 
for good m if you know how to use it. 
Crystal Reports is being hailed as a lifesaver ... a true time-saver ... a database user’s 
dream come true. But putting this program to work for you can take time -- especially if 
you’re learning by trial and error or sorting through thick self-help manuals. 

Chances are you’re frustrated and stressed out. You just want to know what it takes to 
customize reports -- you need the secrets and tips that only come from experience. 

Skip the frustration of learning by trial and error. 

Get powerful secrets for customizing reports here. 
This Web Conference uncovers the secrets for creating customized reports. You’ll learn 
how to use, see, and understand data like never before. You’ll get time-saving tricks and 
tips for creating summary reports ... you’ll learn how to sort and group data ... and you’ll 
learn how to imbed charts and graphs that update automatically. 

And that’s just the beginning!You have the power to turn your data into information and 
your information into unlimited success. Enroll now to get these can’t-miss secrets! 

~ Enroll Now 

A Glimpse at Your Agenda ... 

¯ Tips on sorting, grouping, and summarizing data 

¯ Creating summary reports in a snap 

¯ Connecting to almost any data source (including Access, Excel, and more) 

¯ The secrets to embedding charts that update automatically 

¯ Building a powerful list report-- what you must know 

¯ Understanding conditional formatting and formula basics in Crystal Reports 

¯ Learn the ins and outs of report distribution 

Q&A Session 
Upon enrolling in the seminar, you will have the opportunity to submit your questions via 
e-mail. Time permitting, your trainer will address questions from conference participants. 
Many questions will be addressed in the Conference itself. Others will be addressed in 
the supporting materials that will be available exclusively to conference participants. 

ENROLLMENT ~NFORMAT~ON 

Web Conference- July 22, 2010 



Conference Star Times: All times are given in daylight time. Web Conferences last 60-90 minutes. 
2 p.m. Eastern ~ 1 p.m. Central ~ 12 p.m. Mountain ~ 11 a.m. Pacific ~ 10 a.m. Alaskan ~ 8 a.m. Hawaiian 

Click on a link below to proceed to registration. 

~ Important: To receive your online enrollment discount, enter your Internet Code* when prompted during the 
checkout process. Your discount will be applied at the end of your checkout. 

Conference I Standard Price I Eomai~ Discount 

How ~o Use C 
Event Only $229 SAVE $50 

You Pay Only 

$179 

How ~o Use C 
CD-ROM** Only $229 

How to Use C 
Event + CD-ROM** 

COMBO DEAL! 
$458 

SAVE $250 
$208 

*~For your eo~ve~iet~ce a CDoRO#~I recordir~# is #~ade of each Rockh~rst Web Corfferertee You ~ttay choose to purchase the CDoRO~#I either a[or~g with the Cortfere~ee 
or separately, The CDoRO~I record#~g wi~ be available approximately ~4o2~ days a~er the Co~fereace, 

Want to talk to a live person? 
Contact customer service at 1 o800o258o724~ 

Your confirmation will be delivered via e-mail, so an e-mail address is required for registration. 

~ ONLINE ENROLLMENT DISCOUNT DIRECTIONS 
Enroll online by 07/22/10 to save $50 offthe standard enrollment fee. 

*To receive your online discount, provide both your exclusive Internet Code 14638 and VlP #919-370710-202 when 
prompted during registration. You may pass along this discount offer to others in your organization, but they must 
use your Internet Code and VIP# and also register online to receive the discount. 

ADiscount offer cannot be combined with any other discount offers. 

Upcoming Audio and Web Conferences 

August 03, 2010 

Terr~i~ati~ ees o~ Leave 

August 10, 2010 

How to ~4a~age Priorities & Time 

August 11, 2010 



August 12, 2010 

August 17, 2010 

August 18, 2010 

August 19, 2010 

August 25, 2010 

August 26, 2010 

September 01, 2010 

September O8, 2010 

September 09, 2010 

September 14, 2010 

September 15, 2010 

Check Out Our Other Great Training ._ 



COMPANY D~RECTORY 

CUSTO#~ ER SERVICe: For questions or concerns regarding seminars, conferences, or product orders, please send an e-mail to our customer service department at 

cstsep,~r cec} com. 

FIH© FULLo©Ay AHD ~ULTIPLEo©Ay TRAIHtHG COM~HG TO YOUR AREA: Discover the many live seminars and conferences coming to 
your area at,~#~%~%,Nato aSem a@ra ~com. 

O~S~T~ TRA~N~G: If you’d like in-depth, on-site training on this topic -- or if you have questions or concerns regarding on-site training -- please send an e-mail to our 

on-site department at o~-s t(~ cec com. 

~ERAL ~FOR~IAT~O~ : For all other inquiries, please send an e-mail to fi~’@~, cec com. 

W~ #~IAST~R: If you are experiencing difficulty viewing this e-mail or accessing the NationalSeminarsTraining.com Web site, please send an e-mail to 

webmst~’ucec co . 

You are receiving this e-mail because in the past you turned to National Seminars Group or one of its divisions to meet your training needs. We respect your privacy and your 
preferences for communications of this nature. If you’d rather not receive future e-mails from us,         to unsubscribe. 

You may also unsubscribe by calling our customer service department at 1-800-258-7246. For any written correspondence, you may contact us at: 

Rockhurst University Continuing Education Center, Inc. 
6901 W. 63rd Street 
Overland Park, KS 66202 



From." 

Sent." 

To," 

Subject: 

Sports Illustrated <sixtra@mail2.si.com> 

Monday, July 19, 2010 2:32 PM 

Gore, Travis <stgore@email.unc.edu> 

SI EXTRA: Tiger’s Dominance Is Over 

View this ernail as a webpage I Please add sixtra@rnail2.si.corn to your address book 

NFL Front Page Scores 

NLg Front Page Scores 

NCAA Basketball Front Page Scores 

NBA Front Page Scores 

NNL Front Page Scores 

NCAA Football Front Page Scores 

Tiger’s Dominance Is Over 

The average age ofgofsmajorchamponshpwnnersthroughout hstory s 
32. Tiger Woods turns 35 in December. 

Tiger ~oods hasn’t won a to,,rnament in 2~1~, His game is 

decidedly mediocre, His personal life is in shambles, Yet no one 

seems to be willing to write him off -- except Joe Posnanski. 

Top Stories 
~ Heat’s Wade apologizes for ’World Trade’ remark 

~ Padres give manager Black three-year extension 

~ Devils say Kovalchuk has agreed to new contract 

~ Contador grabs overall lead of Tour in 15th stage 

~ Soto shines as Cubs rough up Halladay, Phillies 

~ A-Rod, Yanks pound Rays; Pettitte out 4-5 weeks 

~ Cards burn Broxton, complete sweep of Dodgers 

~ Twins get four in ninth, cut White Sox lead to 1 

~ Lance refutes LeMond I Sights on Tour stage win? 

~ Indians’ Peralta earns odd inside-the-park homer 

~ Burnett apologizes to Yankees for recent outburst 

Le~ 

INSIDE THE NFL 

,]on 

DAILY SCOOP 

Matt Leinart has filled big shoes    Here’s a list of the best position 
before. Is he ready to do it again? players available at the deadline. 

More Columns 

NFL players 
suspended 

Did you see that? 
Offbeat ,mages 

Swimsuit 2010: 
Cintia Dicker 

Tru[  & Rumors 
~ MLB: Did All-Star Game 
damage Price? I Nats moving 

bats? 

~ NFL: Lions: Stafford looks 
like a vet I Cards won’t lose 
DE 

~ NBA: Jordan criticizes 
LeBron’s move I Wall lights up 



More SI Photos 

Extra  ustard 

More Swimsuit Models 

Mon. A.M. Clicks: Reality 
WAGs; Stanley Cup cake 

Fri. P.M. Clicks: LeBron gets 
NWO treatment 

Follow SI I King I Heyman I Mandel 

Vegas 

~ NHL: Bruins not afraid of 
capboogeyman IGagneLA 
bound? 

More T&R: NFL I Colleges I MLB I NBA I Golf 

NHL I NASCAR I MMA I Soccer I Tennis 

This $I 
~ READ ALL ARTICLES 

~ VIEW THIS ISSUE 

~" BUY THIS COVER 

~ SI VAULT 1954 - PRESENT 

Become a fan of SI 

SI Customer Service I Give the Gift of SI I Buy SI Cover Reprints I Try SI Kids Risk Free 

TO UNSUBSCRIBE: 

You have received this email because you are an SI EXTRA subscriber. To unsubscribe from this newsletter immediately (without a chance to confirm your 

choice), click here 

EMAIL OPT-OUTS 

Click here for more information on how to opt-out of marketing communications from SporLs Illustrated and our parLners, or copy and paste this link into your 

browser: http://www.timeinc.net/subs/privacy/si/emailprivacy.html 

PRIVACY POLICY 

Please read our Privacy Policy, or copy and paste this link into your browser: http://www.timeinc.net/subs/privacy/si/policy.html 

FOR FURTHER COMMUNICATION, PLEASE CONTACT: 

SPORTS ILLUSTRATED CUSTOMER SERVICE 

A]~-ENTION : CONSUMER AFFAIRS 

3000 University Center Drive 

Tampa, FL 33612-6408 



From: 

Sent: 

To: 

Subject: 

Staples Advantage <Staples@e.staplesadvantage.com> 

Monday, July 19, 2010 6:22 PM 

Gore, Travis <stgore@email.unc.edu> 
Last Chance! Buy One, Get One FREE deals from Staples 

If you cannot view this email click here. 

Buy one. Get: one free! 
For a limited time when you buy select 

items using a special 6-digit Staples 

number, you’ll get another one FREE. 

To see all the offers, visit our 

Bu~/one, get one free page or 
search "BOGO" on Stap~esL[nk.cem®. 

Hurry, these offers are only available 

from May 30 through July 31, 2010. 

3M® Post-it® Super Sticky Notes, 

3" x 3", Canary Yellow, 12/DZ 

Staples No. 827712 

BIc® Ultra Round Stic GripTM 

Pens, Medium Point, 1.2mm, 

Blue, 12/PK 

Staples No. 866036 

Avery® White 1/3-Cut 

Permanent File Folder Labels 

with TrueBIocWM, 1,500 

labels/BX 

Staples No. 825972 

Pentel® Handy Lines Slim 

Retractable Highlighters, 

Chisel Tip, 4/ST 

Staples No. 866035 

*Offers valid 5130/2010 - 7/31/2010 or while supplies last and cannot be combined with any other offer(s) 

or promotion(s). Be sure to use the unique 6-digit Staples No. when ordering the products to receive the 

promotional offers. Staples reserves the right to adjust prices in response to market conditions and industry-wide 

cost fluctuations. Contact your Account Manager or visit StaplesLink.com® or your online ordering system for your 



current Staples pricing. Please note that your business or employer and Staples may already have an agreement 

for the purchase of products from Staples. In such cases, the product offerings, prices and other terms and 

conditions of such agreement supersede the offerings, prices and other terms and conditions contained herein. 

This email advertisement was sent by Staples Contract & Commercial, Inc. ("Staples Advantage"), 500 Staples 

Drive, Framingham, MA 0:1.702. Products and services subject to price change and availability. Not responsible for 

typographical errors. 

If you do not want to receive emails from Staples Advantage, click here. 

Please add Staples@e.staplesadvantage.com to your address book or contact list to make sure you get our 

mailings. 



From: 
Sent: 

To: 
Subject: 

Last-Chance Training Alert <NationalSeminars@nsg.chtah.com> 

Tuesday, July 20, 2010 2:05 PM 

Gore, Travis <stgore@email.unc.edu> 
Improving Your Communication Skills I Bring a Friend with You for Free! 

iX! 919=130710=371 

Dates & Locations In Other Events In STAR12 Private Traininq 00% Satisfaction 
Your Area Your Area Membershi~ Services Guarantee 

This program is a paA of the STAR12 Learning Network° Learn more about STAR12 



ccess 

Communication skiJ~s can make or break your 

You’ve heard it time and again. Communication skills are what make and 
break careers. One communication blunder, and your image and 
reputation are in the trash. And let’s face it, people simply don’t forgive and 
forget when we say the wrong thing. 

People just like you face tough communication every day. It’s up to you to 
make the most out of these opportunities. And having the confidence to 
know what to say and when is your key to long-term career success. That’s 
where this workshop comes in. 

Turn eve~ meeting ... eoma[[ o.o conversation 
ooo into oppo~unity. We’[[ show you how° 
With so many opportunities riding on what you say, you simply must have 
solid, effective communication skills. There is no other skill set more 
important to your career and financial success than your ability to 
influence, motivate, and effectively communicate with a variety of people, 
in a variety of business settings and situations. 

So, if you’re ready to take your career to new heights, you won’t want to 
miss this truly exceptional training opportunity! 

Coming to Your Area: 
Raleigh, NC 
08/18/10 
Event # 1830370 

ister Now 

Communicate With Influence: How to win others over 

Assertiveness Techniques: Keys to getting heard 

Difficult Conversations: Handle any tough situation with finesse 

Your 100% Money-Back 
Guarantee of 
Satisfaction! 

You may be wondering if the 
training you’ll receive during this 
intensive program will really be 
worth the time and money you and 
your organization will invest. If so, 
you can rest easy because we 



Networking: Build instant rapport and expand your professional 

network 

Active Listening Skills: Understand others better so you can 
relate to them more effectively 

Public Speaking" Overcome your fear-- and shine in front of 
others 

Communication Power: Exude credibility and project confidence 
with anyone, anywhere! 

Just imagine how great it would feel to gain your colleagues’ respect -- and 
how your career would benefit if you could present your ideas clearly and 
powerfully -- could get any audience to buy in to your ideas -- and could 
build instant rapport with everyone you meet. Enroll today and learn the 
secrets you need to be a powerful, confident communicator for when it 
matters MOST to you and your career. 

Your Agenda at a Glance 
The secret to asking for what you want and getting 
it~ 

How excellent listening skills can expand your 
personal power 
Foolproof tips for standing your ground when 
disagreements arise 

Surefire techniques for getting others to see your 
point of view -- and winning them over 

Proven strategies for reaching reluctant and 
uninterested audiences 

Planning and preparing strong beginnings and 
endings in your presentations 

Practical guidelines for increasing your personal 
presence 

Five ways to help people remember you -- in an 
excellent way! 

stand behind our training with an 
iron-clad MONEY-BACK 
GUARANTEE. 

If for any reason you’re not 100% 
satisfied with our workshop, we’ll 
refund every cent of your 
enrollment fee. Guaranteed! 

Think about it. Wouldn’t 
you love to have the 
confidence to ,,, 

memorable impression in 
networking opportunities 

meetings so people focus on 
what you want 

stakes conversations (like with 
your boss’ boss) 

coworkers and employees- 
without breaking a sweat 

Say It Best! 
"Communication has never been 
my strong point ooo but a~er this 
seminar, ~’m more confident than 

"it was one of the most enjoyable 
and informative training sessions 
~’ve ever amended." 

"Loved it! ~ highly recommend this 
seminar to every business 
professional! °° 

"A very rewarding and challenging 
seminar. ~ fee~ incredibly confident 
about my new~y refined 
communication 

Recommended Resource 
Powerful Communication Skills 

List Price: $149.00 
Your Price: $33.00 (USD) 
Savings: $116.00 

1 DVD, 1 E-book, 1 Interactive 



Learning Guide, 1 Facilitator’s Guide 
Item No. 366DV 
Learn More! 

Private ~rain[ng Services. Guaranteed Results. 
Do what other successful companies do -- bring this seminar on-site and train your entire team to communicate 
more powerfully, more confidently, and more effectively with each other. 

On-site training is surprisingly affordable. We can present this workshop -- or more than 200 other cutting-edge 
training programs -- when and where it’s convenient for you, and a dedicated training consultant will handle all 
the details! 

For more information, call 1-800-344-4613, e-mail us at onsite@ruceci.com, or submit an online information 
request form now. 

You l! Feel Like a 

STARf2 Le~s You 
F~y ~o New 
Heigh~ (cape is 

Quick Tour 

Member Benefits 

Brochure Download 

Large Group Options 

Membership Levels 

The BUZZ 

FAQs 

Contact Us 

Nothing feels as good as having the know-how you need to excel. And nothing 
can make sure you’re prepared to tackle your tough on-the-job challenges as 
effectively as a STAR12 membership. Learn to soar--join STAR12! 

isteF OW select Your Location & Date From the Option(s) Below: 

Improving Your Communication: Skills for Success 
Registration Fee: $249 R But Don’t Forget .o. You Buy 1, You Get 1 Free~. 

important: To receive your special e-mail discount, enter your discount codes* 
when prompted during the checkout process. Your discount will be applied at the end of 
your checkout. 

Coming to Your Area 

Raleigh, NC 
08/18/10 

Rave Reviews From Our Customers ... 

"This was one of the most engaging 
training programs I have ever attended. 
- J. Ottariano, Wells Fargo Bank 



Event # 1830370 
ister Now 

"1 really enjoyed the training. Lots of usefl~l 
information and ideas’ 
- S. Salaiz, Jardin de los Ninos 

"It was very informative straightforward, 
and FUN!!" 

"The trainer was very energetic and 
knowledgeable." 
= P. Watripor~, Baker College 

~ SPECIAL E-IV]AlL D~SCOUNT DIRECT~ONS 

Enroll one person online by 08/03/10 and get the second enrollment free^ 

*To receive your special discount, provide both your exclusive Internet Code 14689 
and 
VlP #919-130710-371 when prompted during registration. You may pass along this 
discount offer to others in your organization, but they must use your Internet Code and 
VlP# and also register online to receive the discount. 

^Discount only appfies to new registrations, and cannot be combined with any other 
discount offers. 

Other Seminars and Conferences Coming to Your Area 

The Management Course: Cutting Edge Skills for Today’s Managers 

08/03/10 RALEIGH, NC-      ister Now More Info Download Brochure 

Advanced Training for Microsoft Excel 

08/04/10 RALEIGH, NC- Register Now More Info Download Brochure 

The E-Mail and Business Writing Workshop 

08/11/10 RALEIGH, NC- ~ister Now More Info Download Brochure 

Essential Time Management and Organization Skills 

08/25/10 RALEIGH, NC-      ister Now More Info Download Brochure 

Essential Coaching & Mentoring Skills 

08/26/10 RALEIGH, NC- ~ister Now More Info Download Brochure 

Emotional Intelligence for Leaders: 2 Day 

08/30/10 RALEIGH, NC-      ister Now More Info Download Brochure 

How to Create & Deliver Exceptional PowerPoint Presentations 

09/09/10 RALEIGH, NC- Register Now More Info Download Brochure 

Essential Skills of Dynamic Public Speaking 



09/17/10 RALEIGH, NC- ister Now More Info Download Brochure 

Leadership & Management Skills for Women 

09/22/10 RALEIGH, NC-      ister Now More Info Download Brochure 

Business Writing & Grammar Skills: 2 Day 

09/30/10 RALEIGH, NC- Register Now More Info Download Brochure 

Thinking Outside the Lines 

10/04/10 RALEIGH, NC - ~ister Now More Info Download Brochure 

The Essentials of Communication & Collaboration 

10/06/10 RALEIGH, NC- ister Now More Info Download Brochure 

How to Legally Terminate Employees with Attitude Problems 

10/13/10 RALEIGH, NC- ~ister Now More Info Download Brochure 

How To Manage Emotions & Excel Under Pressure 

10/22/10 RALEIGH, NC-      ister Now More Info Download Brochure 

Management & Leadership For First-Time Supervisors/Managers:2 Day 

11/01/10 RALEIGH, NC - Register Now More Info Download Brochure 

CO~1PANY D~RECTORY 

For questions or concerns regarding seminars, conferences, or product orders, please send an e-mail to our customer 
service department at cstserv~Lcec com. 

FIH~ FULL-BAY AND ~SULTIPL~oBAy TRA~NIHG ¢O581~G TO YOUR AR~: Discover the many live seminars and conferences coming to your 
area at ~v,~v~ Na o~,alSer-~ na~ ~~a ~- ~-aZ,:~,C:. 

ONo$1T~ TRAINING: If you’d like in-depth, on-site training on this topic -- or if you have questions or concerns regarding on-site training -- please 
send an e-mail to our on-site department at or’s t¢~rucec com. 

GBN~RAL INFOR~ATION: For all other inquiries, please send an e-mail to nfo~ucec com. 

W~B#~AST~R: If you are experiencing difficulty viewing this e-mail or accessing the NationalSeminarsTraining.com Web site, please send an e-mail 
to webmsb~’~cec com. 

You are receiving this e-mail because in the past you turned to National Seminars Group or one of its divisions to meet your training needs. We 
respect your privacy and your preferences for communications of this nature. If you’d rather not receive future e-mails from us, to 
unsubscribe. 

You may also unsubscribe by calling our customer service department at 1-800-258-7246. For any written correspondence, you may contact us at: 

Rockhurst University Continuing Education Center, Inc. 
6901 W. 63rd Street 
Overland Park, KS 66202 



From: 
Sent: 

To: 
Subject: 

Rockhurst Webinar Training <NationalSeminars@nsg.chtah.com> 

Wednesday, July 21, 2010 3:00 PM 

Gore, Travis <stgore@email.unc.edu> 

Adobe® Creative Suite® Top Tips and Tricks 

iX! 919=150710-210 

Additional Audio and Web Conferences 

August 25, 2010 



Adobe Creative Suite 3 
was designed with you in 
mind! 
No company has consistently 
provided better creative software than 
Adobe. By providing you with 
unprecedented creative control on a 
platform designed for maximum 
efficiency, Adobe Creative Suite 
products give you the outlet you need 
for your creativity, as well as the 
ability to create designs exactly as 
you pictured them in your mind. 

Q&A Session: 
Upon enrolling in the Web 
Conference, you will have the 
opportunity to submit your questions 
via e-mail. Time permitting, our 
trainer will address questions from 
Conference participants. Many 
questions will be addressed in the 
Conference itself. Others will be 
addressed in the supporting materials 
that will be available exclusively to 
Conference participants. 

Your Money-Back 
Guarantee 
We’re so sure that the information 
you’ll gain in our Adobe® Creative 
Suite® 3 Tips and Tricks seminar 
will help your career that we’re 
offering a money-back guarantee. 
That’s right, if you don’t agree that 
attending this seminar was 
worthwhile, we’ll refund your 

In just one hour, we’ll give you something more 
precious than gold: time. 
You’re a busy person and your time is valuable. But you’re probably 
wasting it without even realizing it. Professional designers don’t spend 
time forcing Creative Suite to bend to their will. So why are you? It’s not 
magic -- it’s because you don’t know the secrets. Sign up for Adobe® 
Creative Suite® 3 Tips and Tricks and during the course of this one- 
hour Web seminar you’ll learn how to utilize a series of simple tips, 
tricks, and shortcuts to save time, letting you focus on more important 
things. 

Covering four of the most popular Adobe creative applications- 
including InDesign®, Photoshop®, Illustrator®, and Bridge- our 
expert instructors know exactly what kind of information you’re looking 
for. By learning the ins and outs of these software programs, you won’t 
have to waste time fighting compatibility issues or searching for tools. 
Instead, you’ll spend that time making your fantastic visions a reality. 
Just a few areas where you’ll notice immediate results: 

Improved efficiency through the use of simple shortcuts 

Quicker image manipulation 

Easier integration 

Smarter troubleshooting 

Streamline your design process by using the 
skills you learn in this fun and fast-paced Web 
seminar. 
Adobe Creative Suite is full of shortcuts and techniques to save you 
time -- if you know how to use them. Sign up for Adobe® Creative 
Suite®3 Tips and Tricks and learn: 

Bridge 
¯ Accessing files from any application 
¯ Using Mini Bridge to cut production time 
¯ Keeping your files organized with more flexible Batch 

Renaming 

Photoshop 
Editing and manipulating digital images using Fills and 
Warps 
Creating amazing effects using brushes and paint tools 
Saving documents so they are usable in any application 



registration fee in full, down to the last 
penny. You’ve got nothing to lose, 
only money to save! So the only 
question is: what are you waiting for? 
Sign up today! 

Save even more when you 
invite your coworkers to 
join you for FREE! 
When you purchase this Web 
Conference, you’ll be given a unique 
PIN that allows you a single-computer 
connection. However, you’re free to 
invite as many people as you like to 
watch with you for free, saving you 
money right away. 

We Train the Very Best! 
Wells Fargo ¯ Microsoft ¯ Aetna ¯ 
Federal Reserve Bank ¯ Sprint ¯ 
McGraw-Hill ¯ Allstate ¯ New Balance 
Athletic Shoe, Inc. ¯ Shelter 
Insurance ¯ Tyson Foods ¯ John 
Deere ¯ Bristol Myers Squibb ¯ Kraft 
Foods ¯ Blue Cross Blue Shield ¯ 
Hewlett-Packard ¯ MetLife ¯ Farm 
Bureau Insurance ¯ And Many, Many 
More! 

Illustrator 
Painting with vectors that resemble a natural-media brush 
using the new Bristle Brush 
Using multiple art boards to increase productivity 
Saving Illustrator artwork for use in other applications 

InDesign 
Understanding and efficiently using new and enhanced 
InDesign tools 
Bringing text and images into InDesign, and then 
manipulating them for the best layout 

Smarter and faster with fewer headaches thanks to 
tricks of the experts 
If you’re new to Creative Suite, this course will give you the foundation you 
need to unleash the full potential of this great software. If you’re an 
experienced Adobe pro, you’ll benefit from a short refresher course that 
will give you information on the newest features, as well as teach you 
some tricks you may not have known about. Either way, by learning the 
secret shortcuts and time-saving tricks of Creative Suite professionals, you 
can save yourself not only time, but headaches and hassles. And thanks 
to our money-back guarantee, you have nothing to lose and a world of 
time to gain. 

ENROLLr~ENT ~NFOR~AT~ON 

Web Conference - August 25, 2010 
Conference StaA Times: All times are given in daylight time. Web Conferences last 60-90 minutes. 
2 p.m. Eastern ~ 1 p.m. Central ~ 12 p.m. Mountain ~ 11 a.m. Pacific ~ 10 a.m. Alaskan ~ 8 a.m. Hawaiian 

Click on a link below to proceed to registration. 

Important: To receive your online enrollment discount, enter your Internet Code* when 
prompted during the checkout process. Your discount will be applied at the end of your 
checkout. 

Conference I Standard Price I Eomai~ Discount 

Adobe Creadve Suite 3 ~ and 
Tr~cks $229 
Event Only 

SAVE $50 $179 

Adobe Creadve Suite 3 ~ and 
Tricks $229 
CD-ROM** Only 

Adobe Creadve Suite 3 Tips and 
Tr~cks 
Event + CD-ROM** 

$458 
COMBO 
DEAL! 
SAVE $250 

$208 



**For your co~ve~ier~ce, a GDoRO~I recordi[~g is made of each Rockhurst Web Oonfereuce You may choose to purchase the ODoROUs1 either 

a~on9 with the Oonfere~ce or separalely, The OD RO~ reco[ding ~i~ be a~xailable appro×imately 1421 days afte[ the Oo~fference, 

Want to talk to a live person? 
Contact customer service at 1-800-258-7246 

Your confirmation will be delivered via e-mail, so an e-mail address is required for registration. 

~ ONLINE ENROLLMENT DISCOUNT DIRECTIONS 
Enroll online by 08/25/10 to save $50 off the standard enrollment fee. 

*To receive your online discount, provide both your exclusive Internet Code 14710 and VIP #919- 
150710-210 when prompted during registration. You may pass along this discount offer to others 
in your organization, but they must use your Internet Code and VIP# and also register online to 
receive the discount. 

^Discount offer cannot be combined with any other discount offers. 

Upcoming Audio and Web Conferences 

August 05, 2010 

August 10, 2010 

August 11, 2010 

August 12, 2010 

August 17, 2010 

August 18, 2010 

August 19, 2010 

August 26, 2010 



September 01, 2010 

September 08, 20’10 

September 09, 2010 

September ’14, 20’10 

September 15, 2010 

September 16, 2010 

September 21, 2010 

Check Out Our Other Great 

CO£~PANY DIRECTORY 

CUSTO#~ ER SERVICE: For questions or concerns regarding seminars, conferences, or product orders, please send an e-mail to our 

customer service department at cstserv~ucec com. 

FIND FULL-DAY AND #~ULTIPLE-DAY T~INING COIffING TO YOUR AREA: Discover the many live seminars 

and conferences coming to your area at www Nat or’aISem r’arsTra rinc~. 

ON~ITE TRAINING: if you’d like in-depth, on-site training on this topic -- or if you have questions or concerns regarding on-site training -- 



please send an e-mail to our on-site department at o~s t~rucec com. 

CENE~L ~NFOR~IAT~O~: For all other inquiries, please send an e-mail to nfo~,L:cec com. 

~^~EB~ASTER: If you are experiencing difficulty viewing this e-mail or accessing the NationalSeminarsTraining.com Web site, please send an 

e-mail to webmstr~n~ceci com. 

You are receiving this e-mail because in the past you turned to National Seminars Group or one of its divisions to meet your training needs. We 
respect your privacy and your preferences for communications of this nature. If you’d rather not receive future e-mails from us, cick here to 
unsubscribe. 

You may also unsubscribe by calling our customer service department at 1-800-258-7246. For any written correspondence, you may contact us at: 

Rockhurst University Continuing Education Center, Inc. 
6901 W. 63rd Street 
Overland Park, KS 66202 



From: 
Sent: 

To: 
Subject: 

STAR12 Unlimited Learning <NationalSeminars@nsg.chtah.com> 

Thursday, July 22, 2010 10:28 AM 

Gore, Travis <stgore@email.unc.edu> 

Super Summer Sign-Up Special: Save Big Bucks If You Hurry! 

iX! 919=940710-203 

Join STAR:J2 Now I £uick STAR12 Video Tour I View STAR~.2 Brochure I About STAR~.2 



STAR12 gives you unlimited access to the best seminar training in 
North America! Plus, you get unlimited access to online training, videos, 

audio and Web training, and much, much more! 

STAR12 is revolutionizing the way smart professionals keep up on the 
essential skills needed for career success today. Not only is it the best 
training anywhere, it’s the best value in training on the planet! 

What’s more -- STAR12 comes with AMAZING privileges ... including 
unlimited access to the best seminar training in North America. And that’s 
just for starters! 

As a STAR12 member, you’ll also have access to an incredible collection of 
online training programs, assessments, videos, audio and Web training, and 
more ... powerful professional development tools you can access whenever 
you want. 

A STAR12 membership is the most cost-effective way to keep your skills on 
the cutting edge. And, with our limited online offer, you can save $300 off 
your first yea¢s membership! 

These days, it’s more important than ever before to keep your skills up-to- 
date. It’s also more important than ever to stretch your organization’s training 
dollars to the absolute max. STAR12 helps you accomplish both goals! 

So -- what are you waiting for? This amazing special offer won’t last forever. 
Join STAR12 today m and send your career skyrocketing! 



STAR12 Individual Membership Options*: 
Choose the Membership Level That’s Right for You! 

Gold Platinum 
Membership Membership 

Unlimited access to one- and two-day seminars for 12 
months 

Exclusive access to the STAR12 Online Library -- 
featuring HUNDREDS of FREE training videos, tools, 
assessments, and more 

Advance notice and VIP access to seminars and special 
events in your area 

FREE subscription to STAR12 Insider-- a bimonthly 
newsletter that delivers cutting-edge news and smart 
ideas for the workplace 

Unlimited access to Rockhurst Audio and Web 
Conferences for 12 months 

Unlimited access to the complete Rockhurst Audio and 
Web Conference Archive Library for 12 months 
(featuring 100+ one-hour courses!) 

One free one-day seminar pass -- to share with a 
coworker, employee, or friend (a value up to $199) 

STAR12 Members Rave About A~ the Great Benefits They Receive 

"All I can say is THANK you! STAR12 is the best!" 

"Awesome training ,,, awesome speakers, And I get new stuff all 



the time. I don’t know how you do it, STAR12 ... but keep on doing 
it!" 

"With STAR12, you get so much, yet pay so little!" 

"I’m saving my company tons of money through STAR12!" 

"Wonderful! Every seminar, every online resource m everything 
about STAR12 is wonderful!" 

"If you manage people m you need STAR12. Period." 

"Best training ever ... best price anywhere!" 

"This is a no-brainer. STAR12 is such a great buy, I plan to keep my 
membership active forever!" 

"I’ve made some great contacts at the STAR12 seminars. I love the 
networking !" 

"So many people are losing jobs today. I joined STAR12 to make 
sure I stay up-to-date. I know it’s a good investment because it’s an 
investment in me." 

’1 wish I’d joined STAR12 years ago --it’s fantastic!" 

’1 can’t believe you get so much for so little. I don’t know how they 
do it!" 

"Every month, STAR12 seems to add new stuff. It’s so great." 

"Hands down: STAR12 is the BEST buy in training." 

"STAR12 seminar leaders really know their stuff. I’m always 
impressed by what I learn." 

*DISCOUNT INSTRUCTIONS: ONLINE REGISTRATION BY 08103110 REQUIRED 
To receive your SPECIAL DISCOUNT*, enroll online and provide both your exclusive 
Promotion Code 14711 and VIP #919-940710-203 when prompted during registration. 
You may pass along this discount offer to others in your organization, though they must 
use your Promotion Code and VIP # and also register online to receive the discount. This 
exclusive discount expires 08/03/10. 

Note: This STAR12 membership discount applies only to new STAR12 membership 
enrollments. This offer cannot be combined with any other discount offer. If you are already 
a Gold member and would like to upgrade to a Platinum membership, you may qualify for a 
discounted upgrade fee, depending on your original membership purchase price. Contact 
our STAR12 Concierge at 1-800-682-5073 for upgrade information. 

Company Directory 

CUSTOMER SERVICE: For questions or concerns regarding seminars, conferences, or product 
orders, please send an e-mail to our customer service department at cstserv(~ruceci com. 



GENE~L ~NFORMATION: For all other inquiries, please send an e-mail to nfo~ruceci com. 

WEBMASTER: If you are experiencing difficulty viewing this e-mail or accessing the 
NationalSeminarsTraining.com Web site, please send an e-mail to webmstr(@rucec com. 

You are receiving this e-mail because in the past you turned to National Seminars Group or one of 
its divisions to meet your training needs. We respect your privacy and your preferences for 
communications of this nature. If you’d rather not receive future e-mails from us, click here to 
unsubscribe. 

You may also unsubscribe by calling our customer service department at 1-800-682-5073. For any 
written correspondence, you may contact us at: 

Rockhurst University Continuing Education Center, Inc. 
6901 W. 63rd Street 
Overland Park, KS 66202 



From: 
Sent: 

To: 
Subject: 

Training Alert <NationalSeminars@nsg.chtah.com> 

Thursday, July 22, 2010 2:07 PM 

Gore, Travis <stgore@email.unc.edu> 

14 Days Only! Save 50% on Managing Emotions Under Pressure Seminar 

iX! 919=130710=394 

Dates & Locations In Other Events In STAR12 Private Traininq 00% Satisfaction 
Your Area Your Area Membersh £ Services Guarantee 

This program is a paA of the STAR12 Learning Network° Learn more about STAR12 



When 2 or 
More Enroll! 
( ) 

Internet Code 14719 

VIP #919-130710-394 

when 

Raleigh, NC 
10/22/10 
Event # 1830701 
~ister Now 

Overcome 

Few skills in the workplace are more important to your 
career than the ability to stand strong and calm under 
pressure, stress and chaos. And every day you come to 
work you stand a good chance of walking straight into a 
stressful, emotionally charged situation. Your ability to 
respond coolly, calmly, and confidently makes all the 
difference to your success. 

How to Manage Emotions & Excel Under Pressure 
delivers the most important techniques and strategies to 
help you come across as a level-headed, confident 
professional ...even if you’re feeling emotions tugging 
away at you inside. Don’t miss this chance to build your 
confidence and emotional self-control. Make plans to 
attend this essential training today! 

C~ick here! 

Has your anger ever ruined a workplace 
relationship? 

Is getting motivated hard for you? 

Do you dread the thought of handling conflict 
and confrontation? 

Do you spend time feeling hurt, angry, worried, 
anxious, inadequate, guilty ...? 

Do you play the "should’ve, could’ve, would’ve" 
game after every situation you encounter? 

Does the thought of getting one more project 
seem to put you over the edge? 

Are you to the point where even the smallest 
thing upsets you? 

Is your stress level at an all time high? 

If you answered yes to even one of these 

At National Seminars 



Group we have a long 
history of providing top 
quality, cutting-edge 
business training to 
professionals in all 
walks of life. To ensure 
you always receive the 
highest standard in 
training, we stand 
behind our seminar with 
a 100-percent money- 
back guarantee. You 
risk absolutely nothing 
when you enroll with us, 
because you must be 
completely satisfied 
with your training - or 
your money back. 
GUARANTEED. 

questions, this workshop is exactly what you need 
to bring confidence, stability and control back into 
your life. Enroll today. 

Understanding the Emotions that Hold You Back 

Preparing for Confrontation and Other Tough Situations 

Navigating Your Way Through Conflict 

How to Deal with Other’s Negative Emotions 

Communication Skills for Dealing with Emotional 
Charged Situations 

Dealing with the Big "A": Anger 

Achieving Emotional Balance for Phenomenal Success 

Special Section: Dealing with Stress on the Job 

Obviously, we can’t promise you’ll never feel angry or 
frustrated again at work. You will -- that’s a given. But 
after you attend this workshop, you’ll be equipped with the 
skills you need to turn those intense emotions into positive 
energy, which is guaranteed to give you better results in 
every exchange with others. Soon you’ll notice more 
satisfaction on the job, greater happiness at home and 
unlimited potential in your career! Why let your emotions 
control you when you can learn to control them -- in just 
one day? Enroll today and expect to look back on your day 
of learning as a turning point in your life. 

Pdvate T ainin9 Se vic÷s 
We Can Bdn9 This Workshop to You ! 
How Emotionally Intelligent Is Your Organization? 
Did you know a study of 515 managers revealed that those 
who were strong in emotional intelligence were more 
successful in getting results through others than those who 
had more relevant job experience or a higher IQ? 

Emotional intelligence - that elusive ability to manage your 
emotions at work and to express your feelings 
appropriately - is a critical core competency of a 
successful organization, which is why we have a Very 
Special Offer for you. 

When and where it’s convenient for you, we can present 
this program on-site. It’s the most cost-effective way to 
train a large group ... we can tailor the program to your 
specific needs ... and it’s 100% guaranteed. You will agree 
your on-site workshop is a positive, rewarding experience 
or your money back. No questions asked! Call 1-800-344- 
4613 today for more information, eomai~ us or use our 
handy                . 

How to ~ana~ 

& Deadlines 
The A~ o¢ Ge~dn9 

In our working life, 
we wear many hats. 
Add these 
workplace roles to 
responsibilities at 
home, and time 
becomes a precious 
commodity. 
Sometimes it all 
seems too much to 
handle. However, 
knowing how to 
manage and 
prioritize things can 
help you lead a 
more balanced, and 
fulfilling life. How to 
Manage Projects, 
Priorities & 
Deadlines will 
teach you how to 
create a winning 
game plan and set 
realistic, yet 
challenging, goals. 

List Price: $99.95 
Your Price: $79.95 
Savings: $20.00 
8 Information-Packed CDs; 
Workbook With Summaries; 
Reviews and Exercises; 
Program Index; 
Assessment Test 
Item No. 160CD 



Don’t ,Give Us That Look. 
We’re Net Fibbing About This, 

STAR12: With 
You Get-- YouYI 
Think it’s Too 
Good ~o Be True,~ 

Quick Tour 

Member Benefits 

Brochure Download 

Lar.qe Group Options 

Membersh~ Levets 

The BUZZ 

FAQs 

Contact Us 

Think STAR12 sounds too good to be true? We don’t blame you. After all, there’s 
never been anything like STAR12 before. You get unlimited access to our seminar 
training -- plus our online learning library -- all for a super-low price. Check it out. 

ister ow Select Your Location & Date From the Option(s} Below: 

How To Manage Emotions & Excel Under Pressure 
Registration Fee: $199 I Price When 2 or More Enroll: $99.50 I SAVE 50% 

~mportant: To receive your special e-mail discount, enter your discount codes* 
when prompted during the checkout process. Your discount will be applied at the end of 
your checkout. 

Coming to Your Area ... 

Raleigh, NC 
10/22/10 
Event # 1830701 

ister Now 

Rave Reviews From Our Customers ... 

"This was one of the most engaging 
training programs I have ever al~ended." 
- J. Ottariano, Wells Fargo Bank 

"1 really enjoyed the training. Lots of useful 
information and ideas. 
- S. Salaiz, Jardin de los Ninos 

"It was very informative, straightforward, 
and FUN!! 
- R. Padilla, Bona Aria County 

"The trainer was very energetic and 

- P. Watriport, Baker College 

SPECIAL E-MAIL DISCOUNT DIRECTIONS 

Enroll online by 08105110 to save 50% off the standard enrollment fee^ 



*To receive your special discount, enroll at least two people and provide both your 
exclusive Internet Code 14719 and VlP #919-130710-394 when prompted during 
registration. You may pass along this discount offer to others in your organization, but 
they must use your Internet Code and VlP# and also register online to receive the 
discount. 

^Discount offer cannot be combined with any other discount offers. 

Other Seminars and Conferences Coming to Your Area o o o 

The E-Mail and Business Writing 

08/11/10 RALEIGH, NC- 

Improving Your Communication: 

08/18/10 RALEIGH, NC- 

Essential Time Management and 

08/25/10 RALEIGH, NC - 

Essential Coaching & Mentoring 

08/26/10 RALEIGH, NC - 

Workshop 

Register Now More Info Download Brochure 

Skills for Success 
ister Now More Info Download Brochure 

Organization Skills 

ister Now More Info Download Brochure 

Skills 

Register Nov,/ More Info Download Brochure 

Emotional Intelligence for Leaders: 2 Day 

08/30/10 RALEIGH, NC-      ister Now More Info Download Brochure 

How to Create & Deliver Exceptional PowerPoint Presentations 

09/09/10 RALEIGH, NC- Register Now More Info Download Brochure 

Essential Skills of Dynamic Public Speaking 

09/17/10 RALEIGH, NC-      ister Now More Info Download Brochure 

Leadership & Management Skills for Women 

09/22/10 RALEIGH, NC-      ister Now More Info Download Brochure 

Business Writing & Grammar Skills: 2 Day 

09/30/10 RALEIGH, NC - 

Thinking Outside the Lines 

10/04/10 RALEIGH, NC - 

Register Now More Info Download Brochure 

ister Now More Info Download Brochure 

The Essentials of Communication & Collaboration 

10/06/10 RALEIGH, NC- Register Now More Info Download Brochure 

How to Legally Terminate Employees with Attitude Problems 

10/13/10 RALEIGH, NC-      ister Now More Info Download Brochure 



Management & Leadership For First-Time Supervisors/Managers:2 Day 

11/01/10 RALEIGH, NC-      ister Now More Info Download Brochure 

Managing Projects, Competing Priorities & Tight Deadlines 

11/03/10 RALEIGH, NC- Register Now More Info Download Brochure 

Powerful Communication Skills for Women 

11/16/10 RALEIGH, NC- ister Now More Info Download Brochure 

COCoa PA~Y D~RECTORY 

GUSTO[,,qBR 8~RVIOB: For questions or concerns regarding seminars, conferences, or product orders, please send an e-mail to our customer 
service department at cstserv~cec com. 

FiND FULL-DAY AND P,~ULTIpLBoDAy TRAINING COl~lING TO YOUR AR~: Discover the many live seminars and conferences coming to your 
area at w~w Nat ona Sere r’a sT a r" ~’c~cor~’. 

ONoSIT~ TRAINING: If you’d like in-depth, on-site training on this topic -- or if you have questions or concerns regarding on-site training -- please 
send an e-mail to our on-site department at or’s te@-ucec com. 

GENERAL INFOR#~AT~ON: For all other inquiries, please send an e-mail to r’fo~ucec com. 

W~B#~AST~R: If you are experiencing difficulty viewing this e-mail or accessing the NationalSeminarsTraining.com Web site, please send an e-mail 
to webmstr~L:cec com. 

You are receiving this e-mail because in the past you turned to National Seminars Group or one of its divisions to meet your training needs. We 
respect your privacy and your preferences for communications of this nature. If you’d rather not receive future e-mails from us, cck her. e to 
unsubscribe. 

You may also unsubscribe by calling our customer service department at 1-800-258-7246. For any written correspondence, you may contact us at: 

Rockhurst University Continuing Education Center, Inc. 
6901 W. 63rd Street 
Overland Park, KS 66202 



From: 

Sent: 

To: 

Subject: 

Borders Rewards <Borders@e.borders.com> 
Friday, July 23, 2010 1:29 AM 
Gore, Travis <stgore@email.unc. edu> 
Summer Rewards: 40% COUPON & More! 

Having trouble viewing or clicking this emait? Click here. Forward emafl to a friend N ShareThis 

REWARDS COUPON THROUGH MONDAY, JULY 26 

E ONLY THROUGH THURSDAY. JULY 29 

eBOOK$ ARE ~oOR EVERfCNE 



NOW AVAILABLE 

SAVE $598 SAVE $5.98 SAVE ~ ~,.98 

WE HAVE 

REQUIRED 
READING LISTS 

L L, L 

;~:,T~ K P & 7 T A O 

i~ SHOP NOW 

ESSENTIAL 

SHOP NO 

MUSIC OULLEqJ07 



GREAT MUSIC 

IjN DES! 

SHOP NOW 

EARN FREE BEVERAGES 

Free $10 bonus card may be redeemed Aug. 8-19, 2010 Limit one bonus card per person per day Valid in-store only. While supplies last. 

Quantities limited. Certain exclusions apply. Ask a bookseller for detaiIs or see front and back of bonus card. 

$ You must be a Borders Rewards member to earn Borders Bucks. Doubte Borders Bucks appty onty to the purchase of the Kobo eReader. If 
purchased at Borders.corn your gift card wilt automatically ship with your Kobo eReader. 

~-In stock guarantee is not vatid at Waldenbooks or Borders Express stores. Free shipping appties to standard shipping and handting expenses on 

Borders Search and Borders.corn purchases shipped to a single address within the continental U.S., Alaska, or Hawaii onty. Excludes priority 
shipping express shipping, and orders shipped to internationataddresses. Free shipping does not apply to purchases of gift cards and used items 

offered via Borders Narketplace. Borders reserves the right to change or discontinue the in-stock guarantee at any time without notice. 

Prices and discounts listed above valid through 7/26/10 unless otherwise noted. 

Having Trouble Getting to a Coupon? 
Copy and paste the URL for the coupon you want into your browser: 

40°/o Off the List Price of One Item (Borders Rewards I~lembers): 
http ://www. bo rdersmed ia.co m/co u p/7w4f40, h tml 

store Iocator I Borders Rewards I pEiva%vj~olic3~ I contact us I unsubscribe 

For questions, write to: Borders Customer Care, P.O. Box 7002, LaVergne, TN 37086 

© 2007-2010 Borders, Inc. All rights reserved. 



From: 
Sent: 

To: 

Subject: 

If you cannot view this email click here. 

Staples Advantage <Staples@e.staplesadvantage.com> 
Friday, July 23, 2010 7:03 AM 

Gore, Travis <stgore@email. unc.edu> 
Reminder! Hot deals on HP Laser Jets end 7/31/10 

HP Laser Jet printers have always offered unsurpassed print 
quality and reliability. Now they are more efficient than ever- and 
even better value Click the link to view our latest interactive HP 
Printer Guide. See all of the great deals compare printer features 
and functions - and choose HP Laser Jet today 

Clck the link or go to StaplesLink.com to upgrade to HP Laser Jet at a very special prce. 
Offers valid 7~4~10 through 7B1~10o 

¯ Prints and copies up 

to 12 ppm black and 8 

ppm color 

¯ 150 sheet capacity 

paper tray 

¯ Duty cycle up to 

25,000 pages per 

month 

¯ 10.0"H x 15.7"W x 

17.8"D 

Staples No. 734828 

Mfr. No. CC376A 

Your Price:"~ ~= 

$224o~5 

¯ Prints and copies 

up to 12 ppm black 

and 8 ppm color 

¯ First page out in 

approximately 25.5 

seconds 
¯ Duty cycle up to 

30,000 pages per 

month 

¯ 19.1"H x 19.6"W 

x 19.3"D 

Staples No. 738574 

Mfr. No. CC431A 

¯ Prints up to 19 ppm 

¯ Install in a flash using 

HP Smart Install (no CD 
required !) 

¯ Wireless networking 

¯ Prints up to 26 
ppm 
¯ First page out in 
approximately 7 
seconds 



¯ 7.7"H x 13.7"W x 

9.4"D 

Staples No. 855649 

Mfr. No. CE657A 

Your Price: 
Limi~d~Tim÷ 

@99o95 

¯ Prints up to 30 ppm 

¯ First page out in 

approximately 8 

seconds 
¯ Duty cycle up to 

25,000 pages per 

month 

¯ 10.1"H x 14.4"W x 

26.7"D 

¯ Duty cycle up to 

8,000 pages per 

month 

¯ 9.7"H x 15.3"W x 

11.2"D 

Staples No. 855643 

Mfr. No. CE749A 

Your Price: 

Staples No. 762123 
Mfr. No. CE462A 

¯ Prints up to 42 

ppm 

¯ Duty cycle up 

to 100,000 pages 

per month 

¯ 12.4"H x 

17.6"W x 16.2"D 

Your Price: 

$224°95 

Staples No. 884762 

Mfr. No. CE527A 

Your Price: $599.95 

*Cables not included 
Disclaimer: Wireless performance is dependent upon physical environment and distance from access point. 

Prices valid 71412010 - 713112010. Order today at StaplesLink.com@ or contact your Account Manager. Staples reserves the right to adjust 
prices in response to market conditions and industry-wide cost fluctuations. Offers valid while supplies last and cannot be combined with 
any other offer(s) or promotion(s). Please note that your business and employer and Staples Advantage@ may already have an 

agreement for the purchase of products from Staples Advantage. In such case, the product offerings, price and other terms and conditions 
of such agreement supersede the offerings, prices and other terms and conditions continued herein. 



© 2010 Staples Contract & Commercial, Inc. All rights reserved. 

PLEASE DO NOT REPLY TO THIS MESSAGE. To obtain information on how to contact Staples Advantage, visit our web site at: 

www.sta plesadva nta,qe.co m. 

This email was sent by Staples Contract & Commercial, Inc. (’Staples Advantage’), 500 Staples Drive, Framingham, MA 01702. If you’d 
prefer not to receive email like this from Staples Advantage in the future, please click here to unsubscribe. 

Your privacy is important to us. Please review Staples Advantage’s Online Privacy Policy by clicking here: 

www.sta plesadva nta.qe.co m/privacy-policy. 

Privacy Po~ic~ Unsgbscribe 

@ Copyright 2010 Staples, lnc All rights reserved, 



From: 
Sent: 

To: 
Subject: 

NationalSem inarsTrain ing. com < NationalSem inars@nsg, chtah, com > 

Friday, July 23, 2010 12:49 PM 

Gore, Travis <stgore@email.unc.edu> 

Ahoy! A Treasure Chest of Savings Can Be Yours ... 

iX! 91%240710-207 

NationalSeminarsTraining.com 
Celebrate Friday -- 50% Off Seminars 



Hi Travis, 

Shiver me timbers, it’s Friday! And we’re diggin’ up a treasure chest of savings just for you! 

No, it’s not gold or rubies (you wish)! But something that will put a little coin in your pocket, nonetheless. 

For 7 days only -- Save 50% on any of the one- & two-day seminars listed below! 

But you better hurry -- savings this sought after won’t last long! 

The Management Course: Cutting Edge Skills for Today’s Managers 
08/03/10 - Raleigh, NC - Re~ister Now More Info View Broch~Jre 

Advanced Training for Microsoft Excel 
08/04/10 - Raleigh, NC - Re,Lister Now More Info View Brochure 

The E-Mail and Business Writing Workshop 
08/11/10 - Raleigh, NC - Re~ister Now More Info View Brochure 

Improving Your Communication: Skills for Success 
08/18/10 - Raleigh, NC - Reqister Now More I~fo View Broch~Jre 

Essential Time Management and Organization Skills 
08/25/10 - Raleigh, NC - Re£ister Now More I~fo View Brochure 

Essential Coaching & Mentoring Skills 
08/26/10 - Raleigh, NC - Re~ister Now More I~fo ViewBro~hure 

Emotional Intelligence for Leaders: 2 Day 
08/30/10 - Raleigh, NC - ~ster Now More h~fo View Brochure 

How to Create & Deliver Exceptional PowerPoint Presentations 
09/09/10 - Raleigh, NC - Re~ister Now More I~fo View Brochure 

Essential Skills of Dynamic Public Speaking 
09/17/10 - Raleigh, NC - Re~!ster Now More Info View Brochure 

Leadership & Management Skills for Women 
09/22/10 - Raleigh, NC - Rec~ister Now More Info MiewBrochure 

Regular Your Price 
Price at 50% Off 

$179 $89.50! 

$179 $89.50! 

$199 $99.50! 

$249 $124.50! 

$179 $89.50! 

$249 $124.50! 

$399 $199.50! 

$249 $124.50! 

$249 $124.50! 

$249 $124.50! 

Payroll Law                                                         $199     $99.50! 



09/22/10 - Raleigh, NC - Re£ister Now More Info View Brochure 

Business Writing & Grammar Skills: 2 Day $299 
09/30/10 - Raleigh, NC - Regjster Now More Info Miew Brochu~-e 

Thinking Outside the Lines $249 
10/04/10 - Raleigh, NC - Re~isterNow More Info MiewBrochure 

The Essentials of Communication & Collaboration $149 $74.50! 
10/06/10 - Raleigh, NC - ~e~Lister Now More Info Miew~rochure 

How to Legally Terminate Employees with Attitude Problems $199 $99.50! 
10/13/10 - Raleigh, NC - Register Now More Info MiewBrochure 

How To Manage Emotions & Excel Under Pressure $199 $99.50! 
10/22/10 - Raleigh, NC - ~ister Now More Info View ~rochure 

Managing inventory & Cycle Counts $249 
10/26/10 - Raleigh, NC - Recjister Now More Info View~rochure 

Management & Leadership For First-Time Supervisors/Managers:2 $399 
Day 

11/01/10 - Raleigh, NC - Register Now More Info MiewBrochure 

Managing Projects, Competing Priorities & Tight Deadlines $199 $99.50! 
11/03/10 - Raleigh, NC - ~ister Now More Info View Brochure 

HR for Professionals Who ’ve Recently Assumed HR Responsibilities $199 $99.50! 
11/04/10 - Raleigh, NC - Re~isterNow More Info View~rochure 

$149.50! 

$124.50! 

$124.50! 

$199.50! 

DISCOUNT INSTRUCTIONS: ONLINE REGISTRATION BY 07/30/10 REQUIRED 

To receive your SPECIAL DISCOUNT*, enroll online, providing both your exclusive Internet Code 14732 and 
VIP #919-240710-207 when prompted during registration. You may pass along this discount offer to others in 
your organization, though they must use your Internet Code and VIP # and also register online to receive the 
discount. This exclusive discount expires 07/30/10. 

*Discount offer cannot be combined with any other discount offers. Offer excludes Audio & Web Conferences. 

Company Directory 

CUSTOMER SERVICE: For questions or concerns regarding seminars conferences or product orders 
pease send an e-real to our customer service depaRment at cstserv~ruceckcom 
ON-SITE TRAINING: For quest ons or concerns regarding omste training, please send an e~ma to our 
omste depaRment at onsite~ruceckcom 
FACILITIES: For questons or concerns regardng a hote or other fac ty, pease send an e~ma to 
hotels@[uceckcom 
GENE~L INFORMATION: For a other nquides pease send an e-mai to info~ruceci.com 
WEBMASTER: If you are experiencing difficu ty viewing your newsletter or access ng the 
Nationa SeminarsTrain rig.corn \A/eb ste, please send an e~mail to webmstr~uceci.com 

You are rece v ng this e~mal because n the past you turned to Nat ona Sere nars Group or one of ts dvs ons to 
meet your train ng needs, The purpose of this eo, ma I is to make sure you are aware of our expanding efforts to 
meet your needs via our Web ste We respect your privacy and your preferences for commun cations of this 
nature If youd rather not receve future e-maib from us dick here to unsubscr be 

You may also unsubscdbe by ca ling our customer service department at 1~800~258.,~7246 For any wr~en 
correspondence you may contact us at: 

Rockhurst Un versty Cont nu ng Educat on Center, Inc. 
6901 W 63rd Street 
Overland Park KS 66202 



EXTRA CREDIT QUESTION 

First, drawing on specific and clear examples from the Adam Hochschild’s reading, 
discuss the similarities between Joseph Mobutu’s regime in Zaire with that of King 
Leopold. Second, drawing empirical evidence from the reading, discuss how the 
geopolitics of the Cold War shaped Zaire’s post-colonial historical trajectory. Third, 
provide an example that indicates an act of "Great Forgetting" and discuss two 
consequences of acts of "Great Forgetting." Finally, discuss the comparisons that Adam 
Hochschild makes to the Congo reform movement. 



From: 
Sent: 

To: 
Subject: 

Exclusive Training Offers <NationalSeminars@nsg.chtah.com> 

Wednesday, July 28, 2010 10:42 AM 

Gore, Travis <stgore@email.unc.edu> 

50% Off Training: Early Bird Special 

iX! 919=380710-201 

NationaISeminarsTraininAocom 
Bird Sp÷cia~ o 50% OFF! 



Microsoft Excel 
12/13/10 - Raleigh, NC - Recjister-Now Mor-e Info View Brochur-e 

Business Grammar & Proofreading 
12/09/10 - Raleigh, NC - Register Now More Info View Brochure 

Wori(place Safety And OSHA Compliance 
12/08/10 - Raleigh, NC - Register Now More Info View Brochure 

Developing Your Emotional Intelligence 
11/30/10 - Raleigh, NC - Register Now More Info View Broch~are 

The Essentials Of Collections Law 
11/18/10 - Raleigh, NC - Registe;Now More Info View B~ochu~e 

Creative Leadership Sidlls For Managers & Supervisors 
11/17/10 - Raleigh, NC - Register-Now Mo;e Info View Brochur-e 

Powerful Communication $tdils for Women 
11/16/10 - Raleigh, NC - Register Now More Info View Brochure 

HR for Professionals Who’ve Recently Assumed HR 
Responsibitities 

11/04/10 - Raleigh, NC - Register Now ~,Jlore Info View Brochette 

Managing Projects, Competing Priorities & Tight Deadlines 
11/03/10 - Raleigh, NC - Register-Now Mo~-e Info View Brochu~e 

Management & Leadership For First= Time Supervisors/Managers:2 
Day 

11/01/10 - Raleigh, NC -~ister-Now More Info View Brochur-e 

$149 

$199 

$199 

$199 

$179 

$299 

$139 

$199 

$199 

$299 

Eady Bird 
Price 

$74.50! 

$99.50! 

$99.50! 

$99.50! 

$89.50! 

$149.50! 

$69.50! 

$99.50! 

$99.50! 

$149.50! 

Managing Inventory & Cycle Counts                                   $249     $124.50! 



10/26/10 - Raleigh, NC - Register Now More Info View Brochure 

How To Manage Emotions & Excel Under Pressure 
10/22/10 - Raleigh, NC -~ister Now More Info Miew Brochure 

How to Legally Terminate Employees with Attitude Problems 
10/13/10 - Raleigh, NC - Register Now More Info MiewBroch~re 

The Essentials of Communi~ation & Collaboration 
10/06/10 - Raleigh, NC -~isterNow More Info \iiew Brochure 

Thinking Outside the Lines 
10/04/10 - Raleigh, NC - Register Now More Info MiewBrochure 

Business Writing & Grammar Skills: 2 Day 
09/30/10 - Raleigh, NC -~ister Now More Info \,qew Brochure 

Leadership & Management Skills for Women 
09/22/10 - Raleigh, NC -~ister Now More Info Miew Brochure 

Payroll Law 
09/22/10 - Raleigh, NC -~ister Now More Info Miew Brochure 

Essential Skills of Dynami~ Publi~ Speaking 
09/17/10 - Raleigh, NC - Re~ister Now More Info MiewBrochure 

How to Create & Deliver Exceptional PowerPoint Presentations 
09/09/10 - Raleigh, NC - Register Now More Info View Brochure 

Emotional Inteltigen~e for Leaders: 2 Day 
08/30/10 - Raleigh, NC - RegisterNow More Info \iiewBrochure 

$199 $99.50! 

$199 $99.50! 

$149 $74.50! 

$249 $124.50! 

$299 $149.50! 

$249 $124.50! 

$199 $99.50! 

$249 $124.50! 

$249 $124.50! 

$399 $199.50! 

D~SCOUNT ~NSTRUCT~ONS: ONLINE REGISTRATION BY 08/04/~0 REQUIRED 

To receive your SPECIAL DISCOUNT*, enroll online, providing both your exclusive Internet Code 14762 and 
VIP #919-380710-201 when prompted during registration. You may pass along this discount offer to others in 
your organization, though they must use your Internet Code and VIP # and also register online to receive the 
discount. This exclusive discount expires 08/04/10. 

*Discount offer cannot be combined with any other discount offers. Offer excludes Audio & Web Conferences. 

Company Directory 

CUSTOMER SERVICE: For questions or concerns regarding seminars, conferences or product 
orders, please send an e-mail to our customer service department at cstsew@ruceci.com. 
ON-SITE TRAINING: For questions or concerns regarding on-site training, please send an e-mail to 
our on-site department at onsite~rucecLcom. 
FACILITIES: For questions or concerns regarding a hotel or other facility, please send an e-mail to 
hotels@ruceci.com. 
GENERAL INFORMATION: For all other inquiries, please send an e-mail to info@ruceci.com. 
WEBMASTER: If you are experiencing difficulty viewing your newsletter or accessing the 
NationalSeminarsTraining.com Web site, please send an e-mail to webmstr@ruceci.com. 

You are receiving this e-mail because in the past you turned to National Seminars Group or one of its 
divisions to meet your training needs. The purpose of this e-mail is to make sure you are aware of our 
expanding efforts to meet your needs via our Web site. We respect your privacy and your preferences for 
communications of this nature. If you’d rather not receive future e-mails from us, click here to unsubscribe. 

You may also unsubscribe by calling our customer service department at 1-800-258-7246. For any written 
correspondence, you may contact us at: 



Rockhurst University Continuing Education Center, Inc. 
6901 W. 63rd Street 
Overland Park, KS 66202 



From: 
Sent: 

To: 
Subject: 

Rockhurst Audio Conferences <NationalSeminars@nsg.chtah.com> 

Thursday, July 29, 2010 2:37 PM 

Gore, Travis <stgore@email.unc.edu> 
Overcoming Barriers that Halt Productivity I New Training! 

iX! 919=140710-213 

Additional Audio and Web Conferences 



Overcomi ng rriers That 

Find out how to tackle workplace problems that prevent optimum 
work performance, 

Don’t let workplace problems keep your employees 
from giving it their a~i! 

As a manager you need your employees to give their best every day. 
After all, their productivity means everything to your organization’s bottom 
line, not to mention your success as a manager. 

But you know keeping your employees motivated isn’t easy, especially 
with the numerous roadblocks employees must hurdle to give it their all. 

Lack of coordination, cooperation, and communication among employees 
and management, as well as improper training, are only a small handful 
from the long list of factors that can disrupt employee productivity. 

So what can you do to help your employees reach optimum levels of 
productivity? You can start by getting to the bottom of what is halting their 
productivity, then taking the correct steps to fix it. And that’s exactly what 
you’ll learn at this new Conference! 

Gain easy-to-follow tools for combating barriers to 
productivity. 

When you attend Overcoming Barriers That Halt Employee 
Productivity, you’ll learn all about the different types of productivity 
barriers that can keep your employees from giving their all. You’ll also 
learn innovative and simple ways to identify and remove those barriers in 
your workplace. 

Just think how great it would be to have employees who give it their all, 
all the time. It can happen when you gain the tools only found in this 
brand-new Audio Conference! 

Save even more when 
you invite your 
coworkers to join you 
for FREE! 
When you purchase this 
Audio Conference, you’ll 
be given a unique PIN that 
allows you a single 
connection. However, 
you’re free to invite as 
many people as you like 
to listen with you for free, 
saving you money right 
away. 

We Train the Very 
E~est! 
Just a few of the top 
organizations that have turned 
to Rockhurst Audio 
Conferences for training ... 

Wells Fargo ¯ Microsoft ¯ 
Aetna ¯ Federal Reserve 
Bank ¯ Stanford University ¯ 
FedEx ¯ McGraw-Hill ¯ 
Allstate ¯ New Balance Athletic 
Shoe, Inc. ¯ Shelter Insurance ¯ 
Tyson Foods ¯ John Deere ¯ 
AlcateI-Lucent Technologies ¯ 
And Thousands More! 

You’l~ Learn 

The different types of productivity barriers 

What REALLY keeps employees productive 

How to recognize when productivity is slowing down 



The best ways to identify barriers to productivity 

Tips for improving your employees’ work environment 

Action steps you should take to remove barriers to 
p rod u ctivity 

Plus so much more! 

ENROLL#~ENT [NFORr,~AT[ON 

Audio Conference - August 18, 2010 
Conference StaA Times: All times are given in daylight time. Audio Conferences last 60-90 minutes. 
2 p.m. Eastern ~ 1 p.m. Central ~ 12 p.m. Mountain ~ 11 a.m. Pacific ~ 10 a.m. Alaskan ~ 8 a.m. Hawaiian 

Click on a link below to proceed to registration. 

imper~ant: To receive your online enrollment discount, enter your Internet Code* when 
prompted during the checkout process. Your discount will be applied at the end of your 
checkout. 

Conference [ Standard Price [ Eomai[ Discount 
You Pay 

Overcomin~ Barriers ¢ha~ 

Event Only 
$229 SAVE $50 $179 

Overcemin~ Barriers 
e PreducdvitZ 

CD** Only 
$229 

Overcemin~ Barriers 
e PreducdvitZ 

Event + CD** 

CO~BO 
$458 DEAL! $208 

SAVE $250 

**For your convenience a CD recording is made of each Rockhurst Audio Conference, You may choose to purchase the CD either a~ong with 
the Conference or separately, The CD recording will be available approximately 14o21 days after the Conference. 



Want to talk to a live person? 
Contact customer service at 1-800-258-7246 

Your confirmation will be delivered via e-mail, so an e-mail address is required for registration. 

~ ONLINE ENROLLMENT DISCOUNT DIRECTIONS 
Enroll online by 08/18/10 to save $50 off the standard enrollment fee. 

*To receive you r on li n e discou nt, provide both you r ex clusive I nternet Code 14765 a nd Vl P #919- 
140710-213 when prompted during registration. You may pass along this discount offer to others 
in your organization, but they must use your Intemet Code and VIP# and also register online to 
receive the discount. 

^Discount offer cannot be combined with any other discount offers. 

Upcoming Audio and Web Conferences 

August 12, 2010 

Und÷rstandin9 and Co Fair Debt Co~÷¢tion Practi¢÷s Act 

August 17, 2010 

August 19, 2010 

Adobe Creative Suite 3 ~ and Tricks 

August 25, 2010 

August 26, 2010 

September O1,2010 

ation Ski~s for Managers ~ Supervisors 

September 08, 2010 

September 09, 2010 

September 14, 2010 



September 15, 2010 

September 16, 2010 

September 21, 2010 

Deve[o~ Effective Dress Code 

September 23, 2010 

September 24, 2010 

How to Prevent FNLA Abuse 

September 27, 2010 

Check Out Our Other Great Training 

CO#~PANY DIRECTORY 

CUSTO#~ ER SERVICE: For questions or concerns regarding seminars, conferences, or product orders, please send an e-mail to our 

customer service department at cstserv~ucec com. 

FIND FULL-DAY AND #~ULTIPLEoDAY T~NING CO#a~NG TO YOUR AREA: Discover the many live seminars 

and conferences coming to your area at www NatioPa Sere Pa~sTra r" i’o~x’,~-~’. 

ON~[TE TRAINING: if you’d like in-depth, on-site training on this topic -- or if you have questions or concerns regarding on-site training -- 

please send an e-mail to our on-site department at ons te~uce, c com. 

GENE&AL [NFOR#aAT[ON: For all other inquiries, please send an e-mail to info~’ucec com. 



WEBI’~IASTER: If you are experiencing difficulty viewing this e-mail or accessing the NationalSeminarsTraining.com Web site, please send an 

e-mail to webmst~ ~meci com. 

You are receiving this e-mail because in the past you turned to National Seminars Group or one of its divisions to meet your training needs. We 
respect your privacy and your preferences for communications of this nature. If you’d rather not receive future e-mails from us, cick here to 
unsubscribe. 

You may also unsubscribe by calling our customer service department at 1-800-258-7246. For any written correspondence, you may contact us at: 

Rockhurst University Continuing Education Center, Inc. 
6901 W. 63rd Street 
Overland Park, KS 66202 





From: 
Sent: 

To: 
Subject: 

Rockhurst Audio Conferences <NationalSeminars@nsg.chtah.com> 

Wednesday, August 4, 2010 2:49 PM 

Gore, Travis <stgore@email.unc.edu> 
New! Supervising the Front Lines I Save $50 Now! 

iX! 919=140810-201 

Additional Audio and Web Conferences 

August 26, 2010 



The Brand-New Rules of 

Eve~’ Snpe~tsor Should Know: Keys for Improving Morale~ Reducing 
and H~ndling High Employee Absen|eeism (And ~l~t’s Just the Be~lnntnR)! 

It’s true. As someone who supervises front-line or entry-level 
employees, your job is harder than almost any other in your 
organization. You’re ALWAYS struggling with high competition ... low 
pay ... turnover ... and declining productivity. What works for other 
managers simply doesn’t scratch the surface of your problems. 
If you’re tired of taking traditional management strategies and 
struggling to make them work for you ... you aren’t alone. Thousands 
of supervisors have found solutions that work for them from this 
exclusive Audio Conference. Why? Because it’s customized to fit 
your needs and your needs alone! 

Nothing says more about your success as a supervisor than how 
your employees work in your organization. But thanks to the routine 
of front-line jobs, it’s hard to keep productivity at its peak. And you 
know that constant turnover and a dwindling job pool don’t make it 
easier. When you attend, you’ll learn simple ways of boosting 
productivity on your team -- for phenomenal results all the time. 

One of the top issues supervisors face today is motivation. Either you 
don’t have a ton of time to devote to it or you don’t have a lot of cash. 
Sound familiar? Not anymore! This Audio Conference breaks the 
mold of traditional motivation. You’ll get new ideas for boosting 
morale without sacrificing work. And best of all, you’ll get low-cost 
and no-cost ideas for igniting (and maintaining) the enthusiasm in 
your team. 

Ideas for boosting motivation that don’t 
cost you tons of money or interfere with 
work 

Tips on reducing absenteeism 

Now  ..... 

Train Your Entire 

~a~gen~t Team at 
~J [xt~ C~rge! 

You have the power to 
give every supervisor on 
your team the ability to 
take charge and overcome 
their most frustrating 
challenges. And the best 
part is ... it won’t cost you 
an extra dime. 

Thanks to our unlimited- 
listeners-per-connection 
deal you can ensure all 
your managers and 
supervisors have the 
pieces they need to 
manage front-line 
employees -- for FREE! 

Details: When you 
enroll, you’ll get a unique 
PIN number that entitles 
you to a single phone-line 
connection which can only 
be used once. But you can 
invite your colleagues to 
gather around your 
speakerphone or 
PolycorrP and listen for 
FREE! 



How to spot and eliminate time-wasters and energy- 
drainers that can halt productivity 

Coaching vs. discipline -- understanding when you should 
use each and why 

Hiring in a high-turnover environment: How to find top 
employees who are in it for the long haul 

Working with multiple generations? Quick tips on making 
your mixed team work successfully 

Feedback strategies guaranteed to stimulate positive 
(immediate) changes in performance and behavior 

Upon enrolling in the seminar, you will have the opportunity to 
submit your questions via e-mail. Time permitting, your trainer 
will address questions from Conference participants. Many 
questions will be addressed in the Conference itself. Others will 
be addressed in the supporting materials that will be available 

)ants. 

For Charles Garrett, the numbers tell an 
impressive story about his success. Over 
the past 16 years, he has trained more 

a quarter million participants. In 
we’re thrilled to offer you the 

to hear from a true legend. 

is a successful author and 
)ublisher on key issues, including his 

)ular works Building Better 
Powerful 

and Organization. 
He is a true expert when it comes to workplace issues and, most 
importantly, an expert on the issues you face as a front-line 
supervisor. 

He’ll bring his real-world experience to life for you and give you the 
skills you need to succeed as a supervisor. 

In case of emergency, we will substitute an equally 
qualified trainer. 

’I really liked how much 
information was touched 
on in a short amount of 
time. Helpful and 
efficien!!" 

Your ~arantee ,of 
Compete ~ction 

We guarantee the 
information you’ll gain by 
attending The Brand-New 
Rules of Supervising 
Front-Line and Entry- 
Level Employees will help 
you overcome the most 
challenging issues you 
face -- low motivation, 
high turnover, 
absenteeism, and more. 
We promise you’ll receive 
all this and more -- or we’ll 
give you your money back. 
Every penny. Guaranteed. 

How ~ an ~dio 

Con~erenc~ Wor~ 

ENROLLMENT ~NFORMAT~ON 

Audio Conference - August 26, 2010 
Conference StaA Times: All times are given in daylight time. Audio Conferences last 60-90 minutes. 
2 p.m. Eastern ~ 1 p.m. Central ~ 12 p.m. Mountain ~ 11 a.m. Pacific ~ 10 a.m. Alaskan ~ 8 a.m. Hawaiian 

Click on a link below to proceed to registration. 



important: To receive your online enrollment discount, enter your Internet Code* when 
prompted during the checkout process. Your discount will be applied at the end of your 
checkout. 

Co~f~re~ce I Standard Price I Eomai~ Discount 
[ You Pay 

$229 SAVE $50 $t 79 

Level es 
CD** Only 

$229 

Level es 
Event + CD** 

CO~aBO 
$458 DEAL! $208 

SAVE $250 

the Co~ffere~ce or separately, The CD recording wi~ be available appro×imate~y ~ 4o2~ days after the Conference, 

Want to talk to a live person? 
Contact customer service at 1-800-258-7246 

Your confirmation will be delivered via e-mail, so an e-mail address is required for registration. 

,,~ ONLINE ENROLLMENT DISCOUNT DIRECTIONS 
Enroll online by 08/26/10 to save $50 off the standard enrollment fee. 

*To receive your online discount, provide both your exclusive Internet Code 14896 and VIP #919- 
140810-201 when prompted during registration. You may pass along this discount offer to others 
in your organization, but they must use your Internet Code and VIP# and also register online to 
receive the discount. 

^Discount offer cannot be combined with any other discount offers. 

Upcoming Audio and Web Conferences 

August 18, 2010 

August 19, 2010 

Adobe Creative $~ite 3 Ti~s a~d Tricks 

August 25, 2010 



September 01 2010 

September 08, 2010 

September 09, 2010 

September 14, 2010 

September 15, 2010 

September 16, 2010 

September 21 2010 

September 23, 2010 

September 24, 2010 

How to Prevent FNLA Abuse 

September 27, 2010 

September 30, 2010 

October 04, 2010 

Check O~t O~r Other Great Trai~i~g oo, 



CO~PANY D~RECTORY 

CUSTOMER SERVICE: For questions or concerns regarding seminars, conferences, or product orders, please send an e-mail to our 

customer service department at cstserv@ruceci com. 

F~ND FULLoDAY AND BaULT~PLEoDAY TRAiNiNG COMING TO YOUR AREA: Discover the many live seminars 

and conferences coming to your area at www NationalSeminarsTrainin~oom. 

ONS~TE TRAiNiNG: if you’d like in-depth, on-site training on this topic -- or if you have questions or concerns regarding on-site training -- 

please send an e-mail to our on-site department at                . 

GENERAL ~NFOR#aAT~ON: For all other inquiries, please send an e-mail to inf%.~/s’uceci com. 

WEB~ASTER: If you are experiencing difficulty viewing this e-mail or accessing the NationalSeminarsTraining.com Web site, please send an 

e-mail to webmstr@ruceci com. 

You are receiving this e-mail because in the past you turned to National Seminars Group or one of its divisions to meet your training needs, We 
respect your privacy and your preferences for communications of this nature. If you’d rather not receive future e-mails from us, click here to 
unsubscribe. 

You may also unsubscribe by calling our customer service department at 1-800-258-7246. For any written correspondence, you may contact us at: 

Rockhurst University Continuing Education Center, Inc. 
6901 W. 63rd Street 
Overland Park, KS 66202 



From: 

Sent: 

To: 

Subject: 

Rockhurst Web Conferences <NationalSeminars@nsg.chtah.com> 

Wednesday, August 4, 2010 3:06 PM 

Gore, Travis <stgore@email.unc.edu> 
Bulletproof Employee Documentation I Hurry To Save $50 

919=370810=202 

Additional Audio and Web Conferences 

August 12, 2010 

H 50% Off Discount De.its 



Legal NowoTo’s of Documenting Employee Performance and Conduct: What You Need to Know 
Before You Discipline 

Don’t let inadequate employee documentation land your organization in hot water. 

As a manager or HR professional, you know that documenting employee performance and conduct issues isn’t something you should take lightly! 
After all, the absence of appropriate employee documentation in a court of law can land you and your organization in hot water. 

But what you might not know is what constitutes proper employee documentation. Not surprisingly, unclear or inaccurate documentation is about 
as good as no documentation at all. 

The reality is that you probably have never been shown how to put your coaching and disciplinary discussions with employees into concrete, 
bulletproof documentation. And that’s exactly what you’ll learn at this brand-new Web Conference. 

Find out how to create proper documentation in 7 easy-to-follow steps! 

In just 60 information-packed minutes, you’ll learn the difference between bad and good documentation, and you’ll gain an easy-to-follow 7-step 
process for creating documentation that will withstand the scrutiny of a judge or jury. 

Don’t let poor employee documentation land you on the losing side of a lawsuit. Find out how to create bulletproof documentation that’s 
guaranteed to shield you and your organization in a court of law! 

$50 OFF onlne Enrollment Special 

2 Big Advantages of Web Conferences Attend and You’ll Learn ... 

1. Your Entire Staff Can Train Along With 
You for FREE! 

When you enroll in this Conference, you’ll be entitled to 
one Conference connection and the extra benefit of 
gathering as many people around your computer as you 
can. 

You can maximize the reach of this training even more 
by setting up your own screening room in your 
organization. For details on how to create your own 
training room in your office, click here! 

2. Your Satisfaction Is 100% Guaranteed 
If you don’t agree that attending this Web Conference 
was worthwhile, we’ll refund your registration fee in full, 
down to the last penny. You’ve got nothing to lose, only 
money to save! So the only question is: What are you 
waiting for? Sign up today! 

The consequences of poor documentation 

3 common documentation pitfalls 

What constitutes "good" documentation 

7 steps to ensure fair~ consistent, and 
objective documentation 

The best time for documenting 

Howoto’s for accurately conveying 
employee goals, expectations, and policy 
infringements 

The best phrases to use when documenting 
and which ones to avoid 

~ Plus Much More! 

We Train the VeRy Best! 
Wells Fargo ¯ Microsoft ¯ Aetna ¯ Federal Reserve Bank ¯ Sprint ¯ McGraw-Hill ¯ Allstate ¯ New Balance Athletic Shoe, 
Inc, ¯ Shelter Insurance ¯ Tyson Foods ¯ John Deere ¯ Bristol Myers Squibb ¯ Kraft Foods ¯ Blue Cross Blue Shield ¯ 
Hewlett-Packard ¯ MetLife ¯ Farm Bureau Insurance ¯ Liberty Mutual ¯ Xerox ¯ Merck ¯ 3M ¯ And Many, Many More! 

ENROLLMENT INFORMATION 

Web Conference - August 12, 2010 
Conference Start Times: All times are given in daylight time. Web Conferences last 60-90 minutes. 
2 p.m. Eastern ~ 1 p.m. Central ~ 12 p.m. Mountain ~ 11 a.m. Pacific ~ 10 a.m. Alaskan ~ 8 a.m. Hawaiian 

Click on a link below to proceed to registration. 

Important: To receive your online enrollment discount, enter your Internet Code* when 



prompted during the checkout process. Your discount will be applied at the end of your 
checkout. 

I You Pay 
Conference I Standard Pdce I Eomail Discount Only 

Event Only                            $229 SAVE $50 $179 

roof Dooumen~aHon 
CD-ROM** Only $229 

roof 
Event + CD-ROM** 

COMBO 
$458 DEAL! $208 

SAVE $250 

**For your convenience, a CD RO~ ~ecord ng s made of each Rockhu~st Web Conference, You may choose to purchase the CD-RO~I ether 
a~o~g with the Conference o~ separately, The CD RO~I recordir~g wil~ be available approximately 1421 days after the Corffere~ce, 

Want to talk to a live person? 
Contact customer service at 1-800-258-7246 

Your confirmation will be delivered via e-mail, so an e-mail address is required for registration. 

~ ONLINE ENROLLMENT DISCOUNT DIRECTIONS 
Enroll online by 08/12/10 to save $50 off the standard enrollment fee. 

*To receive your online discount, provide both your exclusive Internet Code 14875 and VIP #919- 
370810-202 when prompted during registration. You may pass along this discount offer to others 
in your organization, but they must use your Internet Code and VlP# and also register online to 
receive the discount. 

^Discount offer cannot be combined with any other discount offers. 

Upcoming Audio and Web Conferences 

Over¢o~i~9 Barriers that Ha~t ~ee Prod~ctivit2 

August 18, 2010 

How to Conduct ~ffecLive Workplace ~vestigatio~s 

August 19, 2010 

Adobe C~eat~ve S~te 3 Ti~ a~d THcks 

August 25, 2010 

August 26, 2010 

Ho~ to Co~duct Effective 

September Oi, 20i0 



September 08, 2010 

Comm~nicatin~ with Tact & ~inesse 

September 09, 20i 0 

September i4, 20i0 

How to Conduct ~o~e ~ff-ect~ve Performance ~v~t~o~s 

September i5, 20i0 

B~ Ca P~ese~ts C~sto~e~ Service ~ "The D~s~e 

September 1 B, 2010 

September 2i 20i0 

Develop~ ~ffect~ve D~ess Code 

September 23, 20i 0 

the ~er~Wo~k ~o~ce: Ge~ X ~ Ge~ Y 

September 24, 2010 

~o~ to P~eve~t ~LA Ab~e 

September 27, 2010 

~ak~n~ckBooks Work fo~ Yo~ 

September 30, 2010 

Check Out Ou~ Othe~ G~eat T~a~n~n~ 

n es~es~>~cl n ~@~ng a p~ va~e 

COMPANY D~RECTORY 

CUSTO ~ ER SERVICE: For questions or concerns regarding seminars, conferences, or product orders, please send an e-mail to our 

customer service department at cstserv~r ceci com. 



F~ND FULLoDAY AND I’vIULT~PLEoDAy T&A~N~NG CO#41NG TO YOUR AREA: Discover the many live seminars 

and conferences coming to your area at vwcw N~tior~aISem r~rsTrair~ r~c~c~~’. 

ON-S~TE T~ N~ ~’qG: If you’d like in-depth, on-site training on this topic -- or if you have questions or concerns regarding on-site training -- 

please send an e-mail to our on-site depaRment at or~s te(~q,cec~ com. 

GENERAL ~NFORMAT~ON: For all other inquiries, please send an e-mail to ~rL, cecJ com. 

W~vl~ST~: If you are experiencing difficulty viewing this e-mail or accessing the NationalSeminarsTraining.com Web site, please send an 

e-mail to webmstr~r cec~ com. 

You are receiving this e-mail because in the past you turned to National Seminars Group or one of its divisions to meet your training needs. We 
respe~ your privacy and your preferences for communications of this nature. If you’d rather not receive future e-mails from us, c~ck he~e to 
unsubscribe. 

You may also unsubscribe by calling our customer service depa~ment at 1-800-258-7246. For any wri~en correspondence, you may contact us at: 

Rockhurst University Continuing Education Center, Inc. 
6901 W. 63rd Street 
Overland Park, KS 66202 



From: 
Sent: 

To: 

Subject: 

Chronicle Careers <recruit@chroniclecareers.com> 
Wednesday, August 4, 2010 3:59 PM 

Gore, Travis <stgore@email.unc.edu> 

Advertise in the Academic Year Kickoff -- the fall semester’s largest hiring issue 

The Academic Year Kickoff issue, to be published September 3, is one of the most highly 
anticipated news issues of the year and a must-read for those returning to campuses. Advertise all 
of your open positions and reach the broadest, most diverse audience in higher education. 

ISSUE DATE: SEPTEMBER 3 

RECRUITMENT ADVERTISING DEADLINE: AUGUST 20 

Your job ad in the Academic Year Kickoff issue will reach the more than 325,000 total print 
readers each week and 1.2 million unique Web visitors each month -- launching your fall hiring in 
front of the largest and most-qualified audience in academe. 

For more information on advertising your open jobs, contact Recruitment Advertising at 
(202) 466-1050 or e-mail jobs@chronicle.com. 

Sincerely, 

Christophe Boussard 
Advertising Specialist 
The Chronicle of Higher Education 
jobs@chronicle,corn 
Phone: (202) 466-1229 
Fax: (202) 296-2691 

You are receiving this e-mail message because you expressed interest in recruitment services from The Chronicle. 

For more information about our privacy practices, please read our PRIVACY POLICY. 

If you do not wish to receive future promotional e-mail soficitations from Chronicle Careers, 
you may send us an e-mail message at            hronicle.com. 





From: 
Sent: 

To: 

Subject: 

Rockhurst Management Webinars <NationalSeminars@nsg.chtah.com> 

Thursday, August 5, 2010 3:03 PM 

Gore, Travis <stgore@email.unc.edu> 

Delegation Skills Webinar I Save $50 Now! 

Additional Audio and Web Conferences 

That°s a HUGE mistake o.. for you andyour 
staf!! 

It’s one of the most important management skills out there, yet 

September 08, 2010 

Accomplish more in less time 

Begin grooming a successor 
so you can move on to bigger 
projects 



delegation is one of the most underused skills in the workplace. 
As a manager, you know that letting go of projects and trusting 
them to someone else can be downright scary. 

"What if they miss the deadline? What if they do it wrong? I’ll 
just end up doing it anyway, so why hand it off at all?" 
Sound familiar? 

Millions of managers and supervisors are plagued with these 
same worries. But if you’re like them, you’re also weighed down 
with too many projects ... high stress ... burnout ... and more. It’s 
time you step up to the plate and take advantage of the skills your 
team has to offer. You simply can’t go it alone forever. 

You have the power to work smarter, not harder! 
This Conference cuts to the chase, giving you critical dos and 
don’ts for effective delegation. From when and how to delegate to 
tips on letting go of your projects, you’ll learn the secrets you 
need to work smarter-- not harder. 

LX bullet 

LX bullet 

LX bullet 

LX bullet 

L× bu,et 

L× bu,et 

L× bu,et 

L X bullet 

L X bullet 

I The 9 steps to successful delegation 

I Creating control and follow-up procedures 

I How to overcome reluctance 

The basics: the who, what, when, and how of 
effect ve de egat on 

I The SMART formula behind delegation 

Building communication that keeps people 
nformed and mot vated 

How to let go of projects and avoid 
micromanaging the delegation process 

J Creating accountability with your employees 

Tips on giving effective feedback that ensures 
successfu de egat on n the future 

Q&A Session: Upon enrolling in 
the Conference, you will have the 
opportunity to submit your 
questions via e-mail. Time 
permitting, your trainer will 
address questions from 
Conference participants. Many 
questions will be addressed in the 
Conference itself. Others will be 
addressed in the supporting 
materials that will be available 
exclusively to Conference 
participants. 

Increase motivation on your 

team 

Get the highest performance 
on every project 
Create promotability in 
yourself 

Have less stress and more 
energy 

[ 
[ 

If just one of these sounds good 
to you, you don’t want to miss 
this training opportunity. Enroll 
today and get the skills you need 
to delegate with confidence! 

× Enrol! Now I 

× Invite Your Team to Attend for FREE! 

Don’t keep these secrets to 
yourself. Pass them on to all the 
managers and supervisors you 
know. Invite your colleagues to 
watch with you at no extra 
charge! 

When you enroll, you’ll be 
entitled to a single connection 
(that may be used only once). 
But you can invite your team to 
gather around your computer 
and watch for FREE! 

We’ll even send them their own 
Conference materials to use! 
You simply can’t beat this deal 
when it comes to team training. 

/ 
× Your Risk-FREE Guarantee! / 

J 

We make no jokes when it comes 
to the quality of our training, In 
fact, we’re so serious about the 
training you receive that we back 
it with our unconditional money- 
back guarantee, If you aren’t 
completely satisfied with your 
training experience, we’ll refund 
your registration fee, 
Guaranteed, 



X~lEnroll Now 

ENROLL~ENT ~NFORB~AT~ON 

Web Conference - September 08, 2010 
Conference StaA Times: All times are given in daylight time. Web Conferences last 60-90 minutes. 
2 p.m. Eastern ~ 1 p.m. Central ~ 12 p.m. Mountain ~ 11 a.m. Pacific ~ 10 a.m. Alaskan ~ 8 a.m. Hawaiian 

Click on a link below to proceed to registration. 

Important: To receive your online enrollment discount, enter your Internet Code* when 
prompted during the checkout process. Your discount will be applied at the end of your 
checkout. 

Conf÷rence I Standard Price I Eomai~ Discount 
You Pay 

~erv~sors 
Event Only 

$229 SAVE $50 $179 

De~e~atlon Skins for Mana,~ers & 
~er¢isors 
CD-ROM** Only 

$229 

De~eqa#on Ski~s for Mana_qers & 
~erv~sors 
Event + CD-ROM** 

COMBO 
$458 DEAL! $208 

SAVE $250 

**For your co~ve~;ience, a CDoROM recordir~g is made of each Rockhurst Web Co[~fe~e~ce. You may choose to purchase the CDoROM either 
abng with the Co[~ference or separately The CDoRO#~S reco~di~g will be available approximately 14o21 days afte~ the Co~ffere~ce 

Want to talk to a live person? 
Contact customer service at 1-800-258-7246 

Your confirmation will be delivered via e-mail, so an e-mail address is required for registration. 

~ ONLINE ENROLLMENT DISCOUNT DIRECTIONS 
Enroll online by 09/08/10 to save $50 off the standard enrollment fee. 

*To receive your online discount, provide both your exclusive Internet Code 14870 and VIP #919- 
370810-201 when prompted during registration. You may pass along this discount offer to others 
in your organization, but they must use your Internet Code and VIP# and also register online to 
receive the discount. 

^Discount offer cannot be combined with any other discount offers. 



Upcoming Audio and Web Conferences 

August i 9, 2010 

August 25, 2010 

August 26, 2010 

September 01 2010 

September 09, 2010 

September 14, 2010 

September 

September 16, 2010 

September 21 2010 

September 23, 2010 

September 24, 2010 

How to Prevent FHLA Abuse 

September 27, 2010 

~a~in~uic~Boo~s Wor~ for You 

September 30, 2010 

October 04, 2010 

October 05, 2010 



Check Out Our Other Great Training 

CO~PANY D~RECTORY 

CL~STOMER SERViCEs For questions or concerns regarding seminars, conferences, or product orders, please send an e-mail to our 

customer service department at cstserv@’uceci com. 

FiND FULLoDAY AND BaULTIPLEoDAY TRAiNiNG COI~aJNG TO YOUR AREA: Discover the many live seminars 

and conferences coming to your area at www NationalSeminarsTraininq com. 

ON~,SKE TRAINING: if you’d like in-depth, on-site training on this topic -- or if you have questions or concerns regarding on-site training -- 

please send an e-mail to our on-site department at onsite.@~ruceci com. 

GENERAL JNFOR~’~ATJON: For all other inquiries, please send an e-mail to infoC.%ruceci com. 

WE~}~ASTER: If you are experiencing difficulty viewing this e-mail or accessing the NationalSeminarsTraining.com Web site, please send an 

e-mail to webmstr@ruceci com. 

You are receiving this e-mail because in the past you turned to National Seminars Group or one of its divisions to meet your training needs. We 
respect your privacy and your preferences for communications of this nature. If you’d rather not receive future e-mails from us, click here to 
unsubscribe. 

You may also unsubscribe by calling our customer service department at 1-800-258-7246. For any written correspondence, you may contact us at: 

Rockhurst University Continuing Education Center, Inc. 
6901 W. 63rd Street 
Overland Park, KS 66202 



From: 

Sent: 

To: 
Subject: 

NationalSem inarsTrain ing. com < NationalSem inars@nsg, chtah, com > 

Friday, August 6, 2010 10:49 AM 

Gore, Travis <stgore@email.unc.edu> 

Friday Deals -- Super Savings Inside for You! 

~ 919-240810-201 

NationalSeminarsTraining.com 
Celebrate Friday -- 40% Off Seminars 



Hi Travis, 

Arriving right on time ... a special delivery to save you money! 

This week only, when you enroll in any of the one- or two-day training events listed below, you’ll save a super 
40% of!! 

But you better act quickly -- you only have 7 days to save! 

Improving Your Communication: Skills for Success 
08/18/10 - Raleigh, NC - ~ister Now More Info View Brochure 

Essential Time Management and Organization Skills 
08/25/10 - Raleigh, NC - _R_.e~qister Now More Info View Brochure 

Essential Coaching & Mentoring Skills 
08/26/10 - Raleigh, NC - ReAister Now More Info View Brochure 

Emotional ~nteltigence for Leaders: 2 Day 
08/30/10 - Raleigh, NC - Register Now More Info View Brochure 

How to Create & Deliver Exceptional PowerPoint Presentations 
09/09/10 - Raleigh, NC - ReqisterNow More Info View Brochure 

Essential Skills of Dynamic Pubtic Speaking 
09/17/10 - Raleigh, NC - Reqister Now More Info View Brochure 

Leadership & Management Skills for Women 
09/22/10 - Raleigh, NC - Re.qister Now More Info View Brochure 

Payrofl Law 
09/22/10 - Raleigh, NC - Register Now More Info View Brochure 

Regular Your Price 
Price at 40% Off 

$249 $149.40! 

$179 $107.40! 

$249 $149.40! 

$399 $239.40! 

$249 $149.40! 

$249 $149.40! 

$249 $149.40! 

$199 $119.40! 



Business Writing & Grammar Skills: 2 Day 
09/30/10 - Raleigh, NC - B#qister Now More Info View Brochure 

Thinking Outside the Lines 
10/04/10 - Raleigh, NC - ~ister Now More Info View Brochure 

The Essentials of Communication & Collaboration 
10/06/10 - Raleigh, NC - Register Now More Info View Brochure 

How to Legally Terminate Employees with Attitude Problems 
10/13/10 - Raleigh, NC - Register Now More Info View Brochure 

How To Manage Emotions & Excel Under Pressure 
10/22/10 - Raleigh, NC -BCqister Now More Info View Brochure 

Managing Inventory & Cycle Counts 
10/26/10 - Raleigh, NC - _R_e~qister Now More Info View Brochure 

Management & Leadership For First- Time Supervisors/Managers:2 
Day 

11/01/10 - Raleigh, NC - Reqister Now More Info View Brochure 

Managing Projects, Competing Priorities & Tight Deadlines 
11/03/10 - Raleigh, NC - Register Now More Info View Brochure 

HR for Professionals Who’ve Recently Assumed HR 
Responsibilities 

11/04/10 - Raleigh, NC - ~ister Now More Info View Brochure 

Powerful Communication Skills for Women 
11/16/10 - Raleigh, NC - Re~ister Now More Info View Brochure 

Creative Leadership Skills For Managers & Supervisors 
11/17/10 - Raleigh, NC - Re.~isterNow More Info View Brochure 

The Essentials Of Coflections Law 
11/18/10 - Raleigh, NC - R#~ister Now More Info View Brochure 

$299 $179.40! 

$249 $149.40! 

$149 $89.40! 

$199 $119.40! 

$199 $119.40! 

$249 $149.40! 

$299 $179.40! 

$199 $119.40! 

$199 $119.40! 

$139 $83.40! 

$299 $179.40! 

$179 $107.40! 

DISCOUNT INSTRUCTIONS: ONLINE REGISTRATION BY 08/13/10 REQUIRED 

To receive your SPECIAL DISCOUNT*, enroll online, providing both your exclusive Internet Code 14920 and VIP 
#919-240810-201 when prompted during registration. You may pass along this discount offer to others in your 
organization, though they must use your Internet Code and VIP # and also register online to receive the discount. This 
exclusive discount expires 08/13/10. 

*Discount offer cannot be combined with any other discount offers. Offer excludes Audio & Web Conferences. 

Company Directory 

÷ CUSTOMER SERVICE: For questions or concerns regard ng sere hats, conferences or product orders, pease 
send an emal to our customer service department at cstserv@ruceci.com 

÷ ON-SITE T~INING: For quest ons or concerns regarding omste training, please send an e-ma to our omsite 
depa£ment at onsite@ruceci.com 

÷ FACiLiTIES: For quest ons or concerns regard ng a hotel or other fac ty, please send an e-ma to 
hotels@ruceci.com 

÷ GENERAL iNFORMATiON: For all other inquires, please send an e-mail to info@ruceci.com 
÷ WEBMASTER: If you are exper enc ng diffculty viewing your newsletter or access ng the 

Nationa SeminarsTraining.com Web site pease send an e-mai to webmstr~ucecLcom 



You are rece v ng this e-real because n the past you turned to Nat ona Sere nars Group or one of ts dvsons to meet 
your tra ning needs, The purpose of this e-mail is to make sure you are aware of our expanding effo~¢s to meet your needs 
va our Web site, We respect your privacy and your preferences for communications of this nature, f you’d rather not 
receive future e-mails from us click here to unsubscribe, 

You may also unsubscribe by calling our customer serv ce depa£ment at 1-800-258-7246. For an}/written 
correspondence you may contact us at: 

Rockhurst Unversty Contnu ng Educat on Center Inc. 
6901 W 63rd Street 
Ovedand Park KS 66202 





To: 

info@townofchapelhill.org 

Friday, August 6, 2010 5:16 PN 

Gore, Travis <stgore@email.unc.edu> 

Town of Chapel Hill: Chapel Hill el/ews 

8/6/2010 

The Town of Chapel Hill sends weekly email updates about Town activities. If you like this service, share this email 

with your friends and let them know they can receive Chapel Hill eNews by emailing us at info@townofchapelhill,orq or 

visit 

1. TOWNweek 

3. Librar~ ~leva~r o~ of Service 

8. A~g. 13 ArtWalk Offers Free Trolle~ Service 

9. Goo~ Neighbor ~itiative 

1. TOWNweek has been posted: www,townofchapelhill or%/index a e=1351 

### 

Chapel Hill Transit (CHT) wiii operate the NU route on Sunday, Aug. 22, from 1:45 p.m. to 11:30 p.m. For specific 

schedule information, visit www,townofchapelhill,or~/index a e=736 or call a customer service representative 

at 919=969=4900. 

### 

Library Elevator out of Service 

The Chapel Hill Public Library’s elevator will be out of operation during the month of August for unanticipated repairs. 
Access to downstairs meetings and programs may be difficult for some patrons. 



Individuals needing assistance to access downstairs meetings or programs during this time should notify the Library 

24 hours in advance to make arrangements to park in the lower staff parking Iot~ During this time, the Library 

accept no new bookings of meeting space. Meeting room reservations made prior to Aug. 3 will continue to be 

honored~ 

### 

P, ashkis Elementary School Gymnasium, 60~L Meadowmont Lane, will be closed Aug. 9-16 for floor maintenance~ 

re-open at 6 p.m~ Tuesday, Aug. 17. 

Don’t have enough change for the parking meter? No worries, parking in downtown Chapel Hill is about to get a whole 

lot easier. 

The Town Council approved a plan to replace the 259 downtown parking meters with multi-space parking meters. 

:instead of accepting only coins like traditional parking meters, the pay stations accept credit cards as well as coins. 

The pay stations are one of several improvements to parking in downtown Chapel Hill in the past year, including the 
courtesy parking program, valet parking, and parking lot signage. Changes stem from recommendations from a 
citizens advisory committee and a parking improvement plan adopted in 2009 by the Council. 

During the multi-space parking meters trial, the Town is seeking input about which pay stations are more user 
friendly. Different pay stations are being tested during a three-month trial period at two locations - the 100 block of 
East Franklin Street and the 300 block of West Franklin Street. 

One pay station is typically installed for every 10 parking spaces instead of at every space. The stations accept credit 
cards (Visa and MasterCard) as well as coins. (One of the pay stations will also be configured to accept bills.) Meters 
in Chapel Hill charge 25 cents for :~5 minutes with a 2-hour time limit. Meters are enforced 8 a.m. to 6 p.m. Monday 
through Saturday. Metered parking is free after 6 p.m. daily and all day Sunday. 

The pay stations are the Duncan VM from Duncan Solutions and the Parkeon Strada BNA distributed by the 
Southeastern Parking Group. The public will have an opportunity to offer feedback about the pay stations in an online 
survey to become available once the units are operational later in August. 

The Town will closely evaluate the pilot program before moving forward. New stations would cost approximately 
between $8,000 and $10,000 each. 
Brenda Jones, parking superintendent, said the pay stations will make parking more convenient to downtown visitors. 
They also will be more efficient to service because there are fewer units to maintain. 

"During the trial, we will have parking ambassadors available during busy times to help instruct people on their use," 
Jones said. "One common misunderstanding relates to the receipt. We will be operating using the pay-by-space 
method, so you do not need to place the receipt in the window of your car." 

Would you like to learn more? See the information sheets from the following: 

Duncan Solutions Znc. (pdf file) -    :iiwww townofchapelhill.orqiModules/ShowDocument.aspx?documentid=7332 

Parkeon (pdf file) - ://www townofchapelhill.orq/ModulesiShowDocument,as~sx?documentid:7331 

### 



Chapel Hill ranks as one of the Best Small Cities in America to Live, according to the August 2010 issue of CNN Money 

Magazine. (            cnn.com ma azines mone ma b live 2010 sna shots PL3711800.html 

This year’s survey focused on the nation’s small cities, those with populations of 50,000 to 300,000. Chapel Hill 

ranked 40th on the list. 

Money magazine said its reporters crunched reams of data to find the optimal combination of job opportunities, fiscal 

strength, top-notch schools, low crime, good health care, lots to do, and many other factors that help make a town 

great for raising a family. 

Chapel Hill boasts good education (noting than nearly half of adult residents have a graduate degree), abundance of 

healthcare jobs, and quality of life advantages. 

Lovely in all seasons with woodland wildflowers, greenways and trails, dazzling gardens that bloom in multicolor, 

Chapel Hill dearly has a thing for nature. Popularly referred to as "the southern part of heaven," the town is adopting 

an additional description that embraces its principles of sustainability - "A Town within a Park." 

"With more than 700 acres of parks and additional protected natural areas, locals say it’s sometimes easy to forget 
that you’re in an urban area and not in the middle of a forest," according to the Money Magazine article. 

The Best Places to Live recognition ties in closely with numerous other rankings that praise the livability of the 
community. Zn 2009, Chapel Hill was named "Most Livable City" in America by the Mayors’ City Livability Awards 
Program. Find a video about this award by searching You Tube and "Chapel Hill Named Most Livable City in AmeNca." 

:[n 2009, Chapel Hill was named Top 10 Best Places to Raise Kids by Business Week, One of the most important 

criteria for determining the Best Place to Raise Your Kids was affordability, said the report’s author, Prashant Gopal, 

Although the median income of Chapel Hill ($98,873) is above the national average ($50,233), it is still an affordable 

place to call home, 

Clearly still a college town, Chapel Hill touts an exciting nightlife and abundant activities for singles, Earlier this 

summer, Chapel Hill ranked on CNN Money Magazine’s list of Best Places for the Rich and Single, 

(                                                      ) 

The magazine stated that 50.6 percent of the Chapel Hill population is single, and the median family income is 

$106,865~ Those stats give Chapel Hill ninth place in a list of 25 cities. 

"This college town has a lively nightlife, rowdy Tar Heel games and home-style cooking for singles of all ages to 
enjoy," the article stated. 

Chapel Hill also was named among the Top 15 Cities for People Who Hate Driving and Long Commutes. 
(www.usnews.com/mobile/articles_mobile!15-cities-for.-    le-who.-hate-drivinq:andqonq:commutes) The average 
commute time in Chapel Hill is about 20 minutes, a full four and half minutes less than the national average. And 26.2 
percent of Chapel Hill residents commute without using a car. Chapel Hill Transit buses are free and very convenient 
to ride all over the community. 

The Southern Part of Heaven enjoys top billing in the Top 25 Small Cities for the Arts by American Style Magazine 
(June 2009). This is a community that clearly supports public art, and it has received national recognition for the 
caliber of its projects. An environmental art project at Southern Community Park in Chapel Hill was named one of the 
2010’s best public art works in the United States by the Americans for the Arts, the nation’s leading nonprofit 
organization for advancing the arts. 

"Elemental Landscape," by Laura Haddad and Tom Drugan, commissioned by the town of Chapel Hill’s Public Arts 
Office, was among the 40 projects named the nation’s best in the 2010 Public Art Year in Review. 

For a listing of more awards and accolades about Chapel Hill, visit www townofchapelhill orqz~awards, 

### 



Chapel Hill ranks as one of the Best Places for the Rich and Single, according to CNN Money Magazine. 

(                                                                maces rich si                     ) 

The magazine reported that 50.6 percent of the Chapel Hill population is single, and the median family income is 

$106,865~ Those slats give Chapel Hill ninth place in a list of 25 cities. 

"This college town has a lively nightlife, rowdy Tar Heel games and home=style cooking for singles of all ages to 

enjoy," the article stated. 

Also in August 2010, Chapel Hill was included in the list of Best Places to Live in America (link) by CNN Money 

Magazine. This recognition ties in closely with numerous other rankings that praise the livability of the community. 

2009, Chapel Hill was named "Most Livable City" in America by the Mayors’ City Livability Awards Program. Find a 

video about this award by searching You Tube and "Chapel Hill Named Most Livable City in America." 

For a listing of more awards and accolades about Chapel Hill, visit www townofchapelhill orq/awards. 

### 

News Release from Chapel Hill/Orange County Visitors Bureau 

New to the 2nd Friday ArtWalk’s Aug. 13 event will be free trolley service from 6 = 9 p.m. beginning at the ArtsCenter 

on E. Main Street in Carrboro. The nostalgic, air-conditioned trolley will make a three-mile loop through Franklin 

Street to the Horace Williams House and back again. Twenty-five local businesses will participate in the Aug. 13 

event, many of them with live music and other art related entertainment. 

"In order to qualify for participation businesses must display local art and pay an annual $100 membership fee," said 

Ed Camp, executive director of the ArtsCenter in Carrboro, who’s organization serves as the umbrella facilitator for 

this 2rid Friday event. 

Over a decade old, the 2nd Friday ArtWalk continues to grow and draw community involvement and visitor interest. 

"We huddled with the Visitors Bureau staff and collectively came up with the idea of hosting a trolley for the August 

event because the number of businesses participating is growing and geographically expanding," said Camp. 

The Visitors Bureau was able to secure the trolley for free and will provide a guide on the bus to highlight local 

businesses and give participants a historic overview of the area. The Bureau is working with Olde South Trolley 

Company, based in Kannapolis, NC. Owner/Operator, ]ohn Huffstetler purchased and restored one of the original 

Chapel Hill Trolley’s previously owned by the town of Chapel Hill. His company provides transportation service to 

national golf tournaments, school charters, wedding groups and special events. 

"Chapel Hill is a growing market for us, especially where weddings are concerned. We’ve had many calls from brides 

planning their events at the Carolina Inn and Franklin Hotels and who would rather have a nostalgic trolley then a 

limousine. We are excited about the potential of growing our business in Chapel Hill." 

The trolley is a 26 passenger-capacity vehicle, air-conditioned for comfort and equipped with a state-of-the-art 6- 

speaker sound system. 

Trolley Route for Aug. 13 ArtWalk 

Begin at the ArtsCenter in Carrboro at 6 p.m.; 

Travel to the Visitors Center and stop at 501 West Franklin St. 

Stop at the University Square parking 

The Horace Williams House parking lot and loop back again to the ArtsCenter. 



For more information, contact the Chapel Hill/Orange County Visitors Bureau, 919-968-2060 or 
elhiII,orq 

Businesses Participating in Aug, :13 2nd Friday ArtWalk 

:1. The ArtsCenter 
2. Beehive Salon 
3. Caffe Driade 
4. Carrboro Century Center 
5. Carrboro Town Hall 
6. Carrboro Yoga Company 
7. Chapel Hill/Orange County Visitors Bureau 
8. DeWitt Law PLLC 
9. Fleet Feet Gallery 
:10. FRANK Gallery 
:1:1. Horace Williams House 
:12. ]essee’s Coffee and Bar 
:13. Limelight Boutique 
:14. Looking Glass Caf6 
:15. NC Crafts Gallery 
:16. Open Eye Caf~ 
:17. Roulette Vintage 
:18. Siena Hotel 
:19. Studio Supply 
20. Toots & Magoo 
2:1. Twig 
22. University Mall 
23. Uniquities 
24. Weaver Street Realty 

For more information on the 2ndFriday ArtWalk, visit www.2ndfridayartwalk com. 

### 

Now in its seventh year, the year-round Good Neighbor Initiative encourages students who live off campus to meet 
their neighbors and work with them to build community and keep neighborhoods clean and safe. 

This year’s initiative will begin when community volunteers, students and Chapel Hill police officers walk door to door 
in many of the neighborhoods surrounding downtown Chapel Hill on Monday, Aug. 23. The group will start at 4:30 
p.m. from the Hargraves Center and move out into the Northside, Pine Knolls and Cameron-McCauley neighborhoods. 

The visits to homes of student and year-round residents will include a welcome message and information about 
community services, local ordinances and alcohol laws, and good neighbor practices. In addition, residents will be 
invited to the Good Neighbor Block Party and Neighborhood Night Out event at the Hargraves Center on Sept. 23. The 
volunteers will include representatives of UNC and Empowerment Inc., a local group that promotes affordable housing. 

For a light-hearted video highlighting the initiative, visit 
www.youtube.co       TownOfCha                       AZk. The two-minute video was produced by a Carolina 
journalism class led by adjunct professor Bruce Curran and professor Richard Simpson, who also play leading roles. 

Initiative sponsors are the Town of Chapel Hill, the Chapel Hill Police Department, Empowerment Inc., the Downtown 
Partnership, several downtown businesses and UNC’s Dean of Students Office and Office of University Relations. 

Media note: For more information, call Police Capt. Leo Vereen at 919-968-2871 or Susan Houston at 919-962-8415, 

### 



To change your eSubscriptions preferences, click the following link: 

www,townofchapelhill orq!index~a       e= 388~subscriberguid =86937335-elb8-4308-ga64- 
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To unsubscribe from all Town of Chapel Hill eSubscriptions, please click the following link: 
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From: 
Sent: 

To: 
Subject: 

Seminar Specials <NationalSeminars@nsg.chtah.com> 

Monday, August 9, 2010 10:27 AM 

Gore, Travis <stgore@email.unc.edu> 

Eight-nine-ten - it’s today’s date. It’s also an amazing deal ... 

iX! 919=470810-201 



Hu~ o the clock ~ ticking! You can erffoii ~ ~ 
seminar listed below. But, in honor of today’s 
special date--to get this ~ing $89.10 discount, 

you must ~roH ~t~ ~e next 

9 

Price Price 

Improving Your Communication: Skills for Success 
08/18/10 - Raleigh, NC - Re~ster Now More Info View S~ochure 

Essential Time Management and Organization Skills 
08/25/10 - Raleigh, NC - Reqister Now Mor~ Info View Sroch~re 

Essential Coaching & Mentoring Skills 
08/26/10 - Raleigh, NC - Re~iste~Now More I~fo View S;och~re 

Emotional lnteirigence for Leaders: 2 Day 
08/30/10 - Raleigh, NC - ~e~jste; Now Mo;e I~fo View Sroch~re 

How to Create & Deriver Exceptional PowerPoint Presentations 
09/09/10 - Raleigh, NC - Register How Mo~e Irffo Vie\,v~;och~re 

Essential Skills of Dynamic Pubric Speaking 
09/17/10 - Raleigh, NC - ~egjste~Now Mo~e I~fo View~och~re 

Leadership & Management Skills for Women 
09/22/10 - Raleigh, NC - ~ister Now More Info View Brochure 

Payroll Law 
09/22/10 - Raleigh, NO - ~ister Now More Info View Brochette 

Business Writing & Grammar Skirls: 2 Day 
09/30/10 - Raleigh, NC - Registe; Now Mo;e I~fo View~roch~e 

Thinking Outside the Lines 
10/04/10 - Raleigh, NC - Re~!ste~Now I~ore Info View~roch~re 

The Essentials of Communication & Collaboration 
10/06/10 - Raleigh, NC - ~ste~~ Now More I~fo View 

How to Legariy Terminate Employees with Attitude Problems 
10/13/10 - Raleigh, NC - ~ecjister Now Mo;~ Info ViewBroch~re 

$249 $159.90! 

$179 $89.90! 

$249 $159.90! 

$399 $309.90! 

$249 $159.90! 

$249 $159.90! 

$249 $159.90! 

$199 $109.90! 

$299 $209.90! 

$249 $159.90! 

$149 $59.90! 

$199 $109.90! 



How To Manage Emotions & Excel Under Pressure $199 
10/22/10 - Raleigh, NC - Register Now More Info View Brochure 

Managing inventory & Cycle Counts $249 
10/26/10 - Raleigh, NC - ~!ster Now More Info View B~ochur-e 

Management & Leadership For First= Time Supervisors/Managers:2 $299 
Day 

11/01/10 - Raleigh, NC - Re~ister Now More Info View Brochure 

Managing Projects, Competing Priorities & Tight Deadlines $199 
11/03/10 - Raleigh, NC - Re~ister Now More Info View Brochure 

HR for Professionals Who’ve Recently Assumed FIR $199 
Responsibilities 

11/04/10 - Raleigh, NC - Reqister Now More Info Miew Brochette 

Powerful Communication S~ills for Women $139 
11/16/10 - Raleigh, NC - Re~ister Now More Info View Brochure 

Creative Leadership Skills For Managers & Supervisors $299 
11/17/10 - Raleigh, NC - Re~ister Now More Info View Brochure 

The Essentials Of Collections Law $179 
11/18/10 - Raleigh, NC - Register Now More Info ’v’iew Brochure 

Developing Your Emotional lnteltigence $199 
11/30/10 - Raleigh, NC - Reg_ister Now More Info View Broch~re 

Workplace Safety And OSFIA Compliance $199 
12/08/10 - Raleigh, NC - ~ister Now More Info Miew Brochure 

Business Grammar & Proofreading $199 
12/09/10 - Raleigh, NC - ~ister Now More Info Miew Brochure 

Microsoft Excel $149 
12/13/10 - Raleigh, NC - Re~ister Now More Info View Brochure 

$109.90! 

$159.90! 

$209.90! 

$109.90! 

$109.90! 

$49.90! 

$209.90! 

$89.90! 

$109.90! 

$109.90! 

$109.90! 

$59.90! 

*DISCOUNT INSTRUCTIONS: ONLINE REGISTRATION BY 08/18/10 REQUIRED 

To receive your Special Discount*, enroll online and provide both your exclusive Internet Code 
14934 and VIP #919-470810-201 when prompted during registration. You may pass along this 
discount offer to others in your organization, though they must use your Internet Code and VIP # 
and also register online to receive the discount. This exclusive discount expires 08/18/10. 

*Discount offer cannot be combined with any other discount offers, and can only be used toward events priced 
$139+. Offer excludes Audio & Web Conferences. 

Company Directory 

CUSTOMER SERVICE: For questions or concerns regarding seminars, conferences or 
product orders, please send an e-mail to our customer service department at 
cstserv@ruceci.com. 
ON-SITE TRAINING: For questions or concerns regarding on-site training, please send an 
e-mail to our on-site department at onsite~ruceci.com. 
FACILITIES: For questions or concerns regarding a hotel or other facility, please send an e- 
mail to hotels@~ruceci.com. 
GENERAL INFORMATION: For all other inquiries, please send an e-mail to 
info~ruceci.com. 
WEBMASTER: If you are experiencing difficulty viewing your newsletter or accessing the 
NationalSeminarsTraining.com Web site, please send an e-mail to webmstr@ruceci.com. 

You are receiving this e-mail because in the past you turned to National Seminars Group or one of 
its divisions to meet your training needs. The purpose of this e-mail is to make sure you are aware 
of our expanding efforts to meet your needs via our Web site. We respect your privacy and your 
preferences for communications of this nature. If you’d rather not receive future e-mails from us, 



click here to unsubscribe. 

You may also unsubscribe by calling our customer service department at 1-800-258-7246. For any 
written correspondence, you may contact us at: 

Rockhurst University Continuing Education Center, Inc. 
6901 W. 63rd Street 
Overland Park, KS 66202 



From: 

Sent: 

To: 

Subject: 

Center for Creative Leadership <ccl@creativeleadership.messages4.com> 

Monday, August 9, 2010 11:57 AM 

Gore, Travis <stgore@email.unc.edu> 

Outside In for 8/9/10: Social Media 2010 Report Excerpts 

~ Outsideln 

For CCL employee use 
ONLY 

CCL Success Tips for 
Social Media 

There are many 
opportunities out there for 
CCL to expand awareness 
and connect to the world 
through social media CCL 
has dene a great .iob in 
some aspects ef social 
media like Facebook, 
Linkedln, and iTunes U 
however, it still has room to 
grow and enhance its 
social media efferings It is 
important to also remember 
that not all social media 
outlet5 are right for CCL 
and careful consideration 
sheuld be given in making 
these decisions. 

A few tips to ensure that 
CCL maintains social 
media success would be 
to 

Pay attention to what 
competitors are 

August 9,2010 

This edition of Outside tn includes excerpts from a report compiled by Marketing 
Strategy Intern Lauren Wilkes on how CCL and its competitors are using social 
media tools to connect with clients. The Soc~a~ Med~a 2ef0 Repo£ also provides 
recommendations ~or improving how CCL uses social media. 

Click here to read the full report. 

Reaching the Business World 

One of the most popular social media sites is Linkedln. Linkedln is 
the world Es largest professional online network. CCL uses 
Linkedln as a way to connect with clients and potential clients. 
Currently CCL ranks number four in membership among competitors with 5,683 
members, who are pdmadly professionals with high level positions, the exact 
demographic with whom CCL wants to connect. 

CCL also shares information through Podcasts. These 
Podcasts are available on the CCL website as well as .................................... 
iTunes U. CCL uses these Podcasts to give brief news 
resources, and tips about topics that pertain to leadership. 
Currently CCL has a "Leading. Effectivel}~" Podcast series that has over 70 
Podcasts. This is a great way for CCL to keep clients interested and motivated so 
that when they are in the market for leadership development they will first think of 
CCL to fulfill their needs. 

Like most competitors, CCL creates a number of Corporate %ogs to enhance the 
communication and culture of our organization. Currently CCL hosts a blog on its 
company website cNled Lead~n£ Effectively. There are over 200 blogs where 
visitors can read and share with their peers. 



Keep up with current 

social media trends 

Find out what social 
media CCL clients 
are using most 

Find out of if 
members of CCL s 
social networks are 
happy with the social 
sites that CCL is 
providing to them 

If these necessary steps 
are taken then CCL could 
gain a huge return on 
investment. Social media 
has the power’ to connect 
CCL with billions of people 
around the world and if 
taken seriously and 
strategically CCL could 
expand their clientele, 
increase brand awareness, 
connect with the 
community, and in the end 
increase profits so that 
CCL can continue to 
develop more of the 
dynamic life changing, and 
informative programs that 
they are known for. 

Connecting with the New Generation 

In recent years, social media has transformed into a new era of connection. 
Businesses are starting to use sites like Facebook and Twitter in order to stay 
connected with clients and potential clients. 

Facebook is a social networking site that is used to connect 
family, friends, and business associates. CCL uses Facebook to 
share videos, articles research, news releases, and to directly 

connect with members and answer their questions. CCL members use the 
Facebook site to post questions, opinions, inquire about jobs, and to create a 
network of other CCL advocates. CCL ranks seventh in overall group membership 
out of a total of 25 competitors. This signifies that Facebook is being used 
effectively to keep users engaged and interested in what CCL has to offer. 

The most recent social media craze today is Twitter 
Twitter is a social media site that uses microoNogging.         ::,~. .............................. 
The reason why Twitter is great for businesses and 
keeping in touch with others is because it provides a quick 
snapshot of the mood of the times on any given subject. Even though CCL is not 
currently using Twitter, it continues to be a very popular micro-blogging site among 
competitors, with nearly all of CCL;L:]s top competitors maintaining Twitter pages. 

What it @cans for CCL 

If CCL continues to use blogging as a means to communicate its ideas, values, and 
research with clients, leadership enthusiasts, and potential clients, a world of 
oppo~unity is available. These blogs can increase brand awareness and draw in 
potential clients if they like what they are reading. %ogs tend to add a personal and 
more human touch to our communications and connections than podcasts. 

The continued use of Podcasts can really boost the effectiveness of CCL programs 
as well as communication between the staff and the clients because of its ability to 
take classroom lessons and basic skills outside of the classroom. Clients or anyone 
interested in leadership development or executive education can reach CCL and 
get a glimpse into the variety of helpful programs that CCL can provide. 

What’s Next for CCL? 

Even though CCL has succeeded in expanding our media techniques, there are 
still some areas that CCL has not connected with yet like YouTube and Twitter. 
Currently CCL does not have a YouTube channel. However CCL does have a few 
videos available on YouTube that have been posted by outside individuals. CCL 
should consider investing in a YouTube Channel so that individuals in search for 
CCL information can find credible and CCL approved videos. 

Also, CCL hasn’t connected with potential Twitter clients. When looking at CCL’s 
current social media outlets, they are lacking in social media that tanget ages 18- 
34. Twitter is a good investment for CCL because it reaches the younger 18-34 
target audience as well as connects with audiences ages 35 and up. 



For CCL employee use O~d& Y 

Copyright 2008, Cente[’ for Creative Leadership All rights reserved. 
Pdvacy Statement I http:/iwww.ccl.or~ 



From: 

Sent: 

To: 

Subject: 

Staples Advantage <Staples@e.staplesadvantage.com> 

Monday, August 9, 2010 1:09 PM 

Gore, Travis <stgore@email.unc.edu> 

Free Lysol Wipes with purchase! 

If you cannot view this email click here. 

Don’t miss out on this exciting offer: Buy Lysol® 

Disinfectant Crisp Linen Sprayt 19 oz, and get Lysol® 

Citrus 35 Count Wipes FREE, 

Be sure to use the six-digit Staples number when ordering. 

Valid August 8 through September 4, 2010 only. 

While supplies last. Staples No. 750840 

See our full selection of cleaning and breakroom supplies at StaplesLink.com®, 

or contact your Account Manager for more information. 

Offer valid 8/8/10 - 9/4/10 only, or while supplies last and cannot be combined with any other offer(s) or 

promotions(s). Please use the 6-digit Staples No. when ordering the product to receive the promotional offer. 

Staples reserves the right to adjust prices in response to market conditions and industry-wide cost fluctuations. 

Contact your Account Manager or visit StaplesLink.com® or your online ordering system for your current Staples 

pricing. Please note that your business or employer may already have an agreement for the purchases of products 

from Staples. Tn such cases, the product offerings, prices and other terms and conditions contained in such 

agreement supersede the offerings, prices and other terms and conditions contained herein. 

This email advertisement was sent by Staples Contract & Commercial, [nc. ("Staples Advantage"), 500 Staples 

Drive, Framingham, MA 01702. Products and services subject to price change and availability. Not responsible for 

typographical errors. 

If you do not want to receive emails from Staples Advantage, click here. 

Please add Staples@e.staplesadvantage.com to your address book or contact list to make sure you get our 

mailings. 



From: 
Sent: 

To: 

Subject: 

Training for Leaders <NationalSeminars@nsg.chtah.com> 
Monday, August 9, 2010 2:07 PM 

Gore, Travis <stgore@email.unc.edu> 
Management and Leadership Skills for First-Time Supervisors and Managers 

iX! 919=120810-218 

Travis, We’ve got a great offer for you! Not only are we going to give you a~ the ski~s you need as a new 
manager, but we’re a~so going to save you $75. Read on to ~earn more. -- Mark 

Enroll Now! 



Eomai~ Specia~ Detai~s: Enro~ online and save $75 
View Dates and Locations View Course Brochure 

Dear Travis, 

You know how it is: everyone always thinks they know better than management. "If I was in charge, 
rd..." is what they say. Well, you’ve got your chance to actually do it. Bet you’re not so confident now, 
are you? 

Making the transition from being responsible only for your own work to managing and overseeing a team 
of employees is one of the most difficult ones you’ll ever make in your professional life. Overnight you go 
from being just one of the guys (or girls) to the enemy, the boss, cruelly wielding the power of 
assignments, discipline, and even termination. 

And not only that, but now you have to make decisions that impact others, keep everybody on track, and 
find ways to keep everyone motivated. It’s a big adjustment and one most first-time managers are 
woefully underprepared for. 

But there’s good news: ~n just two days, we’re going to give you 
a~ the ski~s you need to become a good manager. 

Believe it or not, we created Management & Leadership Skills for First-Time Supervisors and 
Managers just for you. Ok, maybe not just for you personally, but for people like you, new managers 
who can really benefit from a course on the basics. This two-day seminar will give you all the info you 
need to speed through that early, feeling-out stage and get right into effective management. Ch÷¢k out 
the brochure here. 

Avoid the careerokil~ing mistakes so many new managers make! 

You’ve seen it before: a new manager is promoted or hired. Within a matter of weeks it’s apparent that 
they’re in over their head. Within a month they’ve completely demonstrated their inexperience. Within 
three months they’ve lost the support of their team. Within a year they’re gone. 

It’s a common story in the business world. But what caused this failure? Maybe this person got the job 
because of who they knew and not their skill. Maybe he or she was uncomfortable with the level of 
responsibility. Perhaps their laziness caused them to be ineffective managers. Or more likely, they just 
weren’t properly prepared for a position in management. Don’t let this happen to you! 



Tria  and error is not a good way to  earn! 

How are you going to learn what it takes to be a manager? Trial and error? You don’t have time for that. 
How about mimicking successful managers? That’s a better option, but each supervisor has their own 
management style, which depends on personality. What you really need is for someone to teach you all 
the skills you’ll need to succeed in management. What you need is an intensive training seminar that will 
help you get your management career off on the right foot. You owe it to your career. 

Well, guess what? Today is your lucky day! 

Management & Leadership Skills for First- Time Supervisors and Managers is 100% guaranteed to 
give you the skills you need to start your management career off right. Interactive and fun (yes, you read 
that right, our courses are fun), in just two days you’ll learn proven management strategies guaranteed 
to make you a successful supervisor. 

  anage your team  ike Lee  acocca, not   ichae  Scott. 

We’ll give you all the tools you need to lead with skill and confidence. Featuring a ton of leadership tips 
and techniques, this training will help you manage like an old pro in no time at all. Here are just a few 
things you’ll learn: 

¯ The fundamentals of leadership and the qualities all good leaders share 

¯ Strategies for developing your personal management strengths 

¯ Motivation techniques for keeping your team working at peak levels 

¯ Hiring - what to look for in candidates and how to effectively interview 

¯ Communicating goals, expectations, and changes to make sure everyone understands 

¯ Tips for efficiently managing your projects, handling time constraints, and setting priorities 

¯ Techniques for handling problem employees with tact and professionalism 

And that’s just the beginning. Two days of intensive management training will give you the 
management skills of veterans in a tiny fraction of the time. If you’re new to management, you really 
can’t afford to miss this seminar. 

Still not convinced? 
Here’s what people have been saying about our seminars: 

"1 WISH I WOULD HAVE ATTENDED SOONER. As a new leader, the information I learned in this 
training will continue with me my whole career." -- M. Hayes 

"1 learned A LOT!" -- L. Drish 

"A very FUN, helpful, and upbeat seminar" -- K. Pessinger 

"It provided some valuable insights and was VERY entertaining!" -- K. Tomlin 

"Very ENGAGING." -- B. Fraser 

The ABSOLUTE BEST management training seminar on the 
p aneto GUARANTEED, 

Our training has benefitted literally millions of people. Using a fun and interactive approach, these high- 
powered training techniques will improve your effectiveness and send your career skyrocketing. 

In fact, we’re so confident that Management & Leadership Skills for First-Time Supervisors and 
Managers will give you all the skills you need to be a successful manager that we’re offering a 100% 
money-back guarantee. If you’re not satisfied with the skills and information you gain from attending this 
two-day workshop, for any reason whatsoever, we’ll refund your enrollment fee in full, no questions 
asked. 

Save $75 when you enroll NOW! 



Saving money is a hallmark of great managers. And what better way to demonstrate your emerging 
prowess as a manager than saving money on management training? 

For a limited time, you’ll save $75 off your enrollment fee when you sign up for Management & 
Leadership Skills for First-Time Supervisors and Managers. But there’s a catch: you must enroll by 
09/03/10. Don’t miss the deadline, or you’ll miss out on the savings! What are you waiting for? This offer 
isn’t going to last forever! 

You’re not still debating, are you? 

If you’re still reading this, you’re probably still weighing the cost vs. rewards of attending this training. 
That’s a good a thing. It means you have a natural management instinct. But rest assured: this training 
will be among the best money you’ve ever spent. We absolutely guarantee that you’ll learn tips, 
tricks, and techniques used by top managers from around the world to ensure the success of 
both their company and their own career. 

You don’t have time to figure out management techniques by trial and error. Books are dry and full of 
outdated information. Enroll now and in just two days you’ll be leading your team like a veteran. 

If you’re serious about becoming a good manager, you can’t afford to miss out on this seminar. Don’t 
wait, sign up now! You won’t regret it. 

Management & Leadership Skills for First-Time Supervisors and Managers -- the best way to 
build management skills fast!             and c~aim your $75 off reward for reading this ÷o 

DATES & LOCATIONS IN YOUR AREA: 

Raleigh, NC 
11/01/10 
Event # 1831103 

ister Now 

Standard Enrollment Fee: 

E-mail Discount: 

Your Enrollment Fee: 

$299 

$75 

$224 

SPECIAL E-IVlAIL D~SCOUNT DiRECTiONS 

Enroll online by 09/03/10 to save $75 off the standard enrollment fee^ 

*To receive your special discount, provide both your exclusive Internet Code 14936 and VIP 
#919-120810-218 when prompted during registration. You may pass along this discount offer 
to others in your organization, but they must use your Internet Code and VlP# and also 
register online to receive the discount. 



^Discount offer cannot be combined with any other discount offers. 

DO YOU HAVE AN ENTIRE LEADERSHIP TEAM THAT COULD 
BENEFIT FROM THIS TRAINING? 
If you want to boost the effectiveness of your entire leadership team -- and you have 15 or 
more people to train -- consider bringing this training on-site. 

We’ll develop and deliver Management & Leadership Skills for First-Time Supervisors 
and Managers to all your employees any time you’d like. We’ll even tailor the training to the 
unique challenges your organization is facing right now. 

For more information, contact us at 1-800-344-4613, eomai~ us, or complete an information 
quest form now. 

Essential Time Management and Organization Skills 

08/25/10 RALEIGH, NC- Register Now More Info Download Brochure 

Essential Coaching & Mentoring Skills 

08/26/10 RALEIGH, NC- Register Now More Info Download Brochure 

Emotional Intelligence for Leaders: 2 Day 

08/30/10 RALEIGH, NC- Register Now More Info Download Brochure 

How to Create & Deliver Exceptional PowerPoint Presentations 

09/09/10 RALEIGH, NC- Register Now More Info Dovmload Brochure 

Essential Skills of Dynamic Public Speaking 

09/17/10 RALEIGH, NC- Register Now More Info Download Brochure 

Leadership & Management Skills for Women 

09/22/10 RALEIGH, NC- Register Now More Info Download Brochure 

Business Writing & Grammar Skills: 2 Day 

09/30/10 RALEIGH, NC- Register Now More Info Download Brochure 

Thinking Outside the Lines 

10/04/10 RALEIGH, NC- Register Now More Info Download Brochure 

The Essentials of Communication & Collaboration 

10/06/10 RALEIGH, NC- Register Nov,, More Info Download Brochure 

How to Legally Terminate Employees with Attitude Problems 

10/13/10 RALEIGH, NC - Register Now More Info Download Brochure 



How To Manage Emotions & Excel Under Pressure 

10/22/10 RALEIGH, NC- Register Now More Info Download Brochure 

Managing Projects, Competing Priorities & Tight Deadlines 

11/03/10 RALEIGH, NC - Register Now More Info Download Brochure 

Powerful Communication Skills for Women 

11/16/10 RALEIGH, NC - Register Now More Info Download Brochure 

Creative Leadership Skills For Managers & Supervisors 

11/17/10 RALEIGH, NC - Register Now More Info Download Brochure 

Developing Your Emotional Intelligence 

11/30/10 RALEIGH, NC - Register Now More Info Download Brochure 

CO~PANY DIRECTORY 

CUSTOMER SERVICE: For quest ons or concerns regarding seminars, conferences, or product orders, 
please send an e-ma to our customer serv ce depa~ment at cstserv@,ruceci.com 

FIND FULL-DAY AND MULTIPLE-DAY TRAINING COMING TO YOUR AREA: D scover the many ve 
sere nars and conferences comng to your area at www.NationalSeminarsTraininq.com 

ON-SITE TRAINING: If youd like in-depth on-site training on this topic -- or if you have questions or 
concerns regard ng omsite tra ning -- pease send an e~mal to our omsite depa~ment at 
onsite@,ruceci, com. 

GENERAL INFORMATION: For all other inqu des please send an eo.ma I to info@,ruceci.com 

WEBMASTER: f you are experiencing difficulty vewing this e~mai or accessing the 
Nat onalSeminarsTraining.com Web site please send an e-mail to webmstr@,ruceci.com 

You are rece ving this e~mai because in the past you turned to Nationa Seminars Group or one of its 
divisions to meet your tra n ng needs. VVe respect your privacy and your pre£erences for communicat ons 
of ths nature. If youd rather not rece ve future e~mas from us, click here to unsubscdbe. 

You may aso unsubscdbe by caing our customer service department at I~800~258W246. For any 
written correspondence, you may contact us at: 

Rockhurst University Continuing Education Center, Inc. 
6901 W. 63rd Street 
Overland Park, KS 66202 



From: 
Sent: 

To: 
Subject: 

Rockhurst Webinar Training <NationalSeminars@nsg.chtah.com> 

Tuesday, August 10, 2010 3:10 PM 

Gore, Travis <stgore@email.unc.edu> 

Interviewing Skills Webinar I Now $50 Of!! 

iX! 919=150810-201 

Additional Audio and Web Conferences 

Rockhurst Web Conference Series X Online Enrollment Special Save $50 Details 

How to Conduct Effective Interviews / 
J 

Practical how-to’s for getting to know the "real person" within the job applicant 

if your interviewing skills aren’t strong, you’re at 
risk for making a costly, painful hiring mistake! 



No doubt about it: The ability to make smart hiring decisions is the #1 skill 
every manager must master. After all, qualified employees drive your 
success ... and unqualified employees can cost your organization 
thousands, which is why your interviewing skills must be razor-sharp. 

This incredible Web Conference gives you the practical how-to’s and 
proven strategies you need to fully command every interview you conduct 
from now on. You’ll discover how to read between the lines to accurately 
assess the candidate’s experience, work ethic, abilities, and commitment 
level. You’ll learn how to ask probing questions that will reveal potential 
weaknesses. In short, you’ll master the no-nonsense how-to’s of 
interviewing that will send your hiring confidence skyrocketing! 

Don’t make a hiring blunder youql a~ways regret! 

coworkers to join you 
for FREE! 
When you purchase this 
Web Conference, you’ll be 
given a unique PIN that 
allows you a single- 
computer connection. 
However, you’re free to 
invite as many people as 
you like to watch with you 
for free, saving you money 
right away. 

When you make a bad hiring decision, everyone notices. Your boss. Your 
colleagues. Your employees. It’s not just horribly embarrassing, it’s a 
complete waste of your time and your organization’s money. 

FACT: A hiring error on your part could cost your organization tens of 
thousands of dollars! Yikes! 

When it comes to interviewing, you simply cannot rely on "winging it" -- 
it’ll only land you in trouble. Get the know-how you need to make on- 
target hiring decisions. This training is 100 percent guaranteed to make 
you a more effective interviewer. 

A Glimpse at What You’ll Learn 

A Blueprint for Successful Interviewing 

¯ The interview plan: how to stop "winging it" and start 
preparing 

¯ Putting the applicant at ease so you can get better 
information 

Why the less you talk, the better 

Questioning Strategies That Produce Super Results 

We Train the Very 
E~est! 
Just a few of the top 
organizations that have turned 
to Rockhurst Web Conferences 
for training ... 

Wells Fargo ¯ Microsoft ¯ 
Aetna ¯ Federal Reserve 
Bank ¯ Stanford University ¯ 
FedEx ¯ McGraw-Hill ¯ 
Allstate ¯ New Balance Athletic 
Shoe, Inc. ¯ Shelter Insurance ¯ 
Tyson Foods ¯ John Deere ¯ 
AlcateI-Lucent Technologies ¯ 
Bristol-Myers Squibb ¯ Blue 
Cross Blue Shield ¯ Hewlett- 
Packard ¯ Schnuck Markets ¯ 
Moen, Inc. ¯ MetLife ¯ Farm 
Bureau Insurance ¯ 
LexisNexis ¯ Liberty Mutual ¯ 
Sallie Mae ,Merck ¯ 3M ¯ 
Commerce Bank ¯ Citibank ¯ 
Honeywell ¯ Pella Corporation ¯ 
Walgreens ¯ Time Warner ¯ 
Sears ¯ Webster University ¯ 
And Thousands More! 

¯ 

¯ 

¯ 

¯ 

¯ 

¯ 

How to develop questions that elicit the information you 
need 

Clever ways to assess the candidate’s skills, attitude, and 
commitment 

Picking up on behavioral red flags 

How to get candidates to demonstrate their skills rather 
than just describe them 

Techniques for staying in control of the interview so you 
don’t lose focus 

Examples of what to ask -- questions that help you assess 
the most common traits employers want from employees, 
including flexibility, problem-solving skills, and the ability to 
work well with others 

Enroll Now ] 

I X YourGuaranteeofSatisfaction, J 

Free to All Attendeest. 
THE ROCKHURST iNTERViEW QUESTIONS 
GUIDE 
Featuring more than 700 sample interview questions that cover 
all types of job skill levels and performance criteria. Never again 



be at a loss for what to say during an interview! The Rockhurst 
Interview Questions Guide is an incredible reference available 
exclusively to attendees of this Web Conference. 

ENROLLB~ENT ~NFOR~AT~ON 

Web Conference - September 01, 2010 
Conference Stag Times: All times are given in daylight time. Web Conferences last 60-90 minutes. 
2 p.m. Eastern ~ 1 p.m. Central ~ 12 p.m. Mountain ~ 11 a.m. Pacific ~ 10 a.m. Alaskan ~ 8 a.m. Hawaiian 

Click on a link below to proceed to registration. 

important: To receive your online enrollment discount, enter your Internet Code* when 
prompted during the checkout process. Your discount will be applied at the end of your 
checkout. 

Conference I Standard Price I Eomai~ Discount 
You Pay 

How to Conduct Effec~iv÷ Inte#ziews $229 Event Only SAVE $50 $179 

How to Conduct Effective interv~e~zs $229 CD-ROM** Only 

How to Conduct Effec#ve ~nte~z~e~¢s 
Event + CD-ROM** $458 

co~aso 
DEAL! 
SAVE $250 

$208 

**For your convenience a CDoROA~ recording is made of each Rockhurst Web Co[~ference, You may choose to purchase the CDoROA~ either 
alon~ with the Co[ffere~ce or separately. The CDoROM recordi~ wil~ be available approximately ~4o2~ days after the Corfferer~ce. 

Want to talk to a live person? 
Contact customer service at 1-800-258-7246 

Your confirmation will be delivered via e-mail, so an e-mail address is required for registration. 

~ ONLINE ENROLLMENT DISCOUNT DIRECTIONS 
Enroll online by 09/01/10 to save $50 off the standard enrollment fee. 

*To receive your online discount, provide both your exclusive Internet Code 14938 and VIP #919- 
150810-201 when prompted during registration. You may pass along this discount offer to others 
in your organization, but they must use your Internet Code and VIP# and also register online to 
receive the discount. 

^Discount offer cannot be combined with any other discount offers. 

Upcoming Audio and Web Conferences 



A~obe Creative S~i~e 3 a~d Trick~ 

August 25, 2010 

August 26, 2010 

September 08, 2010 

September 09, 2010 

September 14, 2010 

How ~o ¢o~d~¢~ ~ore Effective ~erforma~¢e Evaluations 

September 15, 2010 

£i11 ¢ Pre~e~t~ Customer Service - "The 

September 16, 2010 

September 21 2010 

Develo~ Effective Dress Code Policies 
September 23, 2010 

~a~a~the Emer~ Work Force: Gen X ~ @en Y 

September 24, 2010 

Ho~¢ to Prevent Ft4LA Abuse 

September 2"1, 2010 

September 30, 2010 

October 04, 2010 

October 05, 2010 

October 06, 2010 

Check Out Our Other Great Training 



CO~PANY D~RECTORY 

CUSTO~d~ ER SERVICE: For questions or concerns regarding seminars, conferences, or product orders, please send an e-mail to our 
customer service department at cstserv~uceci com. 

F~ttD FULLoDAY At’~D #~IULT~PLEoDAY T~N~ttG CO#a~NG TO YOUR AREA: Discover the many live seminars 

and conferences coming to your area at www Nat onaISeminarsTra n nq~com. 

ON~S~TE TRA~N~G: if you’d like in-depth, on-site training on this topic -- or if you have questions or concerns regarding on-site training -- 

please send an e-mail to our on-site department at                . 

GE~ERAL ~OR~A~ON: For all other inquiries, please send an e-mail to ~’fo~vcec com. 

~E~[!#qASTER: If you are experiencing difficulty viewing this e-mail or accessing the NationalSeminarsTraining.com Web site, please send an 

e-mail to webmsb@ruceci com. 

You are receiving this e-mail because in the past you turned to National Seminars Group or one of its divisions to meet your training needs. We 
respect your privacy and your preferences for communications of this nature. If you’d rather not receive future e-mails from us, cick he to 
unsubscribe. 

You may also unsubscribe by calling our customer service department at 1-800-258-7246. For any written correspondence, you may contact us at: 

Rockhurst University Continuing Education Center, Inc. 
6901 W. 63rd Street 
Overland Park, KS 66202 



From: 
Sent: 

To: 
Subject: 

National Seminars Group <NationalSeminars@nsg.chtah.com> 

Wednesday, August 11,2010 10:17 AM 

Gore, Travis <stgore@email.unc.edu> 

Managing Projects Seminar: Save 50% Off If You Hurry! 

iX! 919=130810=264 

Dates & Locations In Other Events In STAR12 Private Training 
Your Area Your Area MembershiA Services 

100% Satisfaction 
Guarantee 

This program is a part of the STAR12 Learning Ne#e~ork. Learn more about STAR12 today. 

Managing 



Multiple Projects, 
Competing Priorities 
& Tight Deadlines 
So Much to Do, So Little Time. Can You Relate? 
Then This Workshop Will Help -- GUARANTEED! 

If you’re reading this, you’re probably already thinking that you’d like to find a 
way to get more control over your demanding workload. You want help. Hope. 
Relief. 

BUT, you ask, will anything really help? And to that we say --YES! YES!! 
YES!!! 

This training was developed especially for people in YOUR shoes: smart 
professionals who have more on their plate than any one person could possibly 
handle. 

If you’re completely frustrated spending all your time putting out fires, leaving 
little time for your true priorities ... if you’re tired of the constant interruptions 
that eat away your limited hours ... the mountains of paperwork ... the stress 
that comes from every project being super hot ... then sign up for this training 
right now! 

We GUARANTEE that Managing Multiple Projects, Competing Priorities & 
Tight Deadlines will literally change your life! REALLY! 

But don’t take our word for it. Think about how much easier and less stressful 
your job will be once you know howto ... 

Evaluate your true priorities and handle multiple projects with greater 
success 

Quickly shift gears when priorities change 
Tame the paper blizzard ... and the avalanche of e-mails that threatens 
to bury you 
Master the same techniques top project managers use to bring in 
complex, high-dollar projects on time, on target, and on budget 
Reduce the interruptions, glitches, bottlenecks, and other roadblocks 
that get in your way 

We’re so convinced of the immense value of this program that we’ll make you 
this ironclad guarantee: If you’re not 100% convinced that the skills, tools, 
techniques, and strategies you gain at this workshop do all we’ve described 
and more, your tuition fee will be refunded in full. It’s a risk-free proposition. 
And, quite frankly, those don’t come around too often ... so you better grab it 
while you can! 

Say YES to taking control of your demanding load. Say YES to greater 
productivity ... both personally and professionally. Enroll in Managing Multiple 
Projects, Competing Priorities & Tight Deadlines today! 

special e-mail discount: 

Say÷ 50% VVhen 
2 or More 

Discount Details 

Raleigh, NC 
11103110 

Event # 1831094 
Re.q ster Now 

View Your Complete Agenda 
Download Brochure 

Get Expert Training From 
the Training Experts m 
100% Guaranteed! 

National Seminars Group has 
designed, developed, and delivered 
exceptional professional 
development and training programs 
to millions of business professionals 
over the past 25 years and is eager 



20 Top Reasons to Attend this Workshop 

1. Significantly boost your productivity by eliminating time- 
wasters from your day. 

2. Meet deadlines with ease -- even the "no way!" deadlines. 
3. Recognize your true priorities and start letting go of the 

unimportant. 
4. Handle inevitable project changes and obstacles without 

hassle. 
5. Say "no" assertively and tactfully, without causing anger or 

resentment. 
6. Develop success habits that keep you on target and on track 

to achieve your goals. 
7. Head off problems and project glitches by anticipating them. 
8. Gain cooperation up and down the ladder for your projects. 
9. Say goodbye to juggling priorities by using the F.A.S.T. 

prioritizing system. 
10. Organize anything in three easy steps. 
11. Get more time out of every workday using powerful planning 

techniques. 
12. Banish the project cripplers-- procrastination and 

perfectionism. 
13. Gain control of your time, projects, and priorities through 

active goal setting. 
14. Stop the time-draining effects of interruptions. 
15. Ask for what you need in an assertive, confident way that 

ensures you’ll get it. 
16. Focus your efforts where they’ll make the most difference 

using the 80/20 rule. 
17. Eliminate or reduce the top stressors in your life. 
18. Avoid making mistakes when you’re under pressure. 
19. Spend less time in meetings and get better results. 
20. Develop a healthy life balance because your priorities will be 

straight. 

Private Training So.ices 

We Can Even Bring 
the Training to You! 

If you have a group of 15 or more employees who could benefit 
from this extraordinary training, check out our private, 
customized training services, 

Just imagine how much more productive and less stressful your 
workplace would be if every individual in your organization 
possessed the powerful skills taught in this workshop -- if every 
employee knew how to manage time, plan projects, and set priorities 
effectively. 

Sounds like a dream, doesn’t it? But it’s not! Thanks to the 
convenient and affordable option of on-site group training, we can 
bring Managing Multiple Projects, Competing Priorities & Tight 
Deadlines directly to your organization! 

to do the same for you. 

To make your training investment 
absolutely risk free, we stand 
behind this program with our 100% 
money-back guarantee of total 
satisfaction. So, if you are not 
completely happy with your training 
experience, we’ll refund every dime 
of your enrollment fee. Guaranteed! 

Rave Reviews for 
Our Training ... 

"This workshop was very informative 
and very helpful. It was as if the 
speaker secretly worked in my 

offic!!" 

-- E. Brown, Leasing Consultant 

"Best seminar I’ve been to in years. 
Really focused me on how I need to 

get my life back on track." 
-- S. McGee, Team Leader 

"Absolutely wonderful! Energizing! 
Thank you!!" 

-- K. C. Hasler, Senior Account Executive 

"Today’s program provided much 
more information than I expected. I 

can’t wait to share some of the tools 
I gained with my fellow associates." 

-- B. Ramy, Executive Secretary 

Is Your Schedule So 
Packed With Things to 
Do... 

... that it’s sometimes hard to know 
where to begin -- much less see 
how you’re going to get it all done? 

With so many projects on your plate 
... and so many demands on your 
time ... and so many priorities to 
juggle ... isn’t it time you got help 
managing all you have to do? 

Help is here! Spend just one day at 
this amazing workshop and gain 
essential skills that’ll literally benefit 
you for the rest of your life! 

~f These Companies Rely 
on Us for Training 

So Can You! 

Walgreens 

Federal Express 



We’ll deliver this skill-building training at a time and place most 
convenient to you -- and we’ll customize it to meet your unique 
organizational needs! 

Here’s what you can expect -- 

An expert trainer who’ll deliver an energy-charged training 
session packed with time-saving tips, tools, and techniques 
A customized program that speaks to your challenges 
The synergistic benefit of team training 
Accelerated training techniques that allow participants to learn 
more in less time 
Instructional workbooks that can be used later as invaluable 
reference tools 
A 100% money-back guarantee of satisfaction 

Multiply the effectiveness of this skill-packed workshop by presenting 
it to 15, 50, or more than 100 employees! Then, stand back and 
watch as missed deadlines, failed projects, bungled priorities, and 
disorganization become history! Productivity and efficiency will soar, 
and frustration and stress will melt away. 

For more information, call 1-800-344-4613, e-mail us at 
, or submit an online info req.uest form now. 

Shelter Insurance 

Time Warner 

Webster University 

Moen, Inc. 

Sprint 

AT&T 

NASA 

Nordstrom 

Anheuser Busch Co., 
Inc. 

Honeywell 

Exclusive Savings From Our Resource Center 

How to Manage Projects, Priorities & Deadlines 

You’ll learn how to: 

$:20 Savings 
List Price: ~nn n~ 
Your Price: $79.95 
(USD) 
Learn More 

6 Information-Packed Audio CDs + 1 CD 
containing additional training materials in PDF format. 
Item No. 160CD 

Multitask and juggle multiple 
projects 
Conquer procrastination and 
overwork 
Use small steps that lead to 
big results 
Make every second count 
by minimizing distractions 
Control the flood of 
information that crosses 
your desk 
Identify which project 
management tools, 
techniques, and 
technologies really work 
Deal with crisis, conflict, and 
change 

In our working life, we wear many hats. Add these workplace roles to responsibilities at home, and time 
becomes a precious commodity. Sometimes it all seems too much to handle. However, knowing how to 
manage and prioritize things can help you lead a more balanced and fulfilling life. How to Manage Projects, 
Priorities & Deadlines will teach you how to create a winning game plan and set realistic, yet challenging, 
goals. 

Order online on our secure Web site, call us toll-free at 1-800-258-7246, or fax us at 1-913-432-0824. 



Quick Tour 

Member Benefits 

Brochure Download 

Large Group Options 

Membership Levels 

The BUZZ 

FA Qs 

Contact Us 

Select Your Location & Date From the Option(s} Below: 

Managing Projects, Competing Priorities & Tight 
Deadlines 
Registration Fee: $199 I Price When 2 or More Enroll" $99.50 I SAVE 50% 

Important: To receive your special e-mail discount, enter your discount codes* 
when prompted during the checkout process. Your discount will be applied at the end of 
your checkout. 

Coming to Your Area 

Raleigh, NC 
11/03/10 
Event # 1831094 
~ister Now 

Rave Reviews From Our Customers ... 

"This was one of the most engaging 
training programs I have ever at£ended/ 
- J. Ottariano, Wells Fargo I~ank 

"1 really enjoyed the training. Lots of useful 
information and ideas. 
- S. Salaiz, Jardin de los Ninos 

"It was very informative straightforward 
and FUN!!’ 
- R. Padilla, Dona Aria County 

"The trainer was very energetic and 



= P. Watriport, Baker College 

;~ SPECIAL EqViAIL DISCOUNT DIRECT~ONS 

Enroll online by 08/25/10 to save 50% off the standard enrollment fee^ 

*To receive your special discount, enroll at least two people and provide both your 
exclusive Internet Code 14962 and VlP #919-130810-264 when prompted during 
registration. You may pass along this discount offer to others in your organization, but 
they must use your Internet Code and VlP# and also register online to receive the 
discount. 

^Discount offer cannot be combined with any other discount offers. 

Other Seminars and Conferences Coming to Your Area° 

Essential Time Management and Organization Skills 
08/25/10 RALEIGH, NC- Register Now More Info Download Brochure 

Essential Coaching & Mentoring Skills 

08/26/10 RALEIGH, NC- Register Now More Info Download Brochure 

Emotional Intelligence for Leaders: 2 Day 

08/30/10 RALEIGH, NC- Reqister Now More Info Download Brochure 

How to Create & Deliver Exceptional PowerPoint Presentations 

09/09/10 RALEIGH, NC- Re~ister Now More Info Download Brochure 

Essential Skills of Dynamic Public Speaking 
09/17/10 RALEIGH, NC- Reqister Now More Info Download Brochure 

Leadership & Management Skills for Women 
09/22/10 RALEIGH, NC- Register Now More Info Download Brochure 

Business Writing & Grammar Skills: 2 Day 

09/30/10 RALEIGH, NC- ~ister Now More Info Download Brochure 

Thinking Outside the Lines 

10/04/10 RALEIGH, NC - ~ister Now More Info Download Brochure 

The Essentials of Communication & Collaboration 

10/06/10 RALEIGH, NC- Re#ister Now More Info Download Brochure 

How to Legally Terminate Employees with Attitude Problems 

10/13/10 RALEIGH, NC - ~,ister Now More Info Download Brochure 

How To Manage Emotions & Excel Under Pressure 



10/22/10 RALEIGH, NC- ~gister Now More Info Download Brochure 

Management & Leadership For First-Time Supervisors/Managers:2 Day 

11/01/10 RALEIGH, NC- i~...e....gister Now More Info Download Brochure 

Powerful Communication Skills for Women 

11/16/10 RALEIGH, NC - Reg~ister Now More Info Download Brochure 

Creative Leadership Skills For Managers & Supervisors 
11/17/10 RALEIGH, NC - ~gister Now More Info Download Brochure 

Developing Your Emotional Intelligence 

11/30/10 RALEIGH, NC- ~gister Now More Info Download Brochure 

COtvl PANY D~ RECTORY 

CUSTOI~,~EA SEP, VI¢~: For questions or concerns regarding seminars, conferences, or product orders, please send an e-mail to our customer 
service department at cstserv@ruceci com. 

Discover the many live seminars and conferences coming to your 
area at www NationaISeminarsTrainin%~..o..~&q.. 

ONoS~T~ TRA~NING: If you’d like in-depth, on-site training on this topic -- or if you have questions or concerns regarding on-site training -- please 
send an e-mail to our on-site department at onsite~ruceci com. 

G~NARAL INFOR~IATION: For all other inquiries, please send an e-mail to info@~ruceci com. 

WEB~,~STAR: If you are experiencing difficulty viewing this e-mail or accessing the NationalSeminarsTraining.com Web site, please send an e-mail 
to webmstr~’uceci com. 

You are receiving this e-mail because in the past you turned to National Seminars Group or one of its divisions to meet your training needs. We 
respect your privacy and your preferences for communications of this nature. If you’d rather not receive future e-mails from us, click here to 
unsubscribe. 

You may also unsubscribe by calling our customer service department at 1-800-258-7246. For any written correspondence, you may contact us at: 

Rockhurst University Continuing Education Center, Inc. 
6901 W. 63rd Street 
Overland Park, KS 66202 



From: 
Sent: 

To: 
Subject: 

PowerPoint® Training < NationalSem inars@nsg, chtah, com > 

Wednesday, August 11,2010 2:11 PM 

Gore, Travis <stgore@email.unc.edu> 

PowerPoint® Seminar I 2-for-1 Offer Extended! 

iX! 919=130810=281 

THROW OUT THOSE TIRED OLD TEMPLATES! 
Learn how to use PowerPoint to its full capability to create memorable, exciting presentations. 



LOUSY POWERPOINT DESIGN 

RUIN YOUR PRESENTATION! ~’~I" RISK IT? 

Today’s audiences expect a ~ot. This 
training teaches you how to use 
PowerPoint’s amazing advanced features 
to de~iver a knock ’era dead presentation 
every time! 

if your presentations are important 
to you -- consider this training 
ESSENTIAL! 

¯ 10 essentials of an effective PowerPoint presentation 

¯ Where to find the best free PowerPoint templates and 
backgrounds 

Customizing your presentation by creating your own 
templates 

¯ Tips for using Apply Design to create a master slide 

¯ Picking a graphic look and tone that enhances your 
overall message 

Design Trick: how-to’s for building easy-to- 
understand graphs, charts, and tables to convey 
complex information 

How to incorporate sound, video, and animation 
clips into your slides 

Learn where to find additional high-quality 
illustrations and graphics for your presentation 

Import information from your local intranet 



Using type fonts to convey the tone you want 

Design Trick: an inexpensive tool that guarantees 
complementary color combinations every time 

Learn the basics of graphics image-editing 

How to create links to live Web pages while 
connected to the Internet 

How to customize one show for multiple 
audiences 

Create a "looping show" for preshows, breaks, 
and exit shows 

For complete course information m view event brochure now 

This Training Is 100% Guaranteed! 
Doesn’t it make sense to learn about PowerPoint from professional trainers like us? We’ve built our 
reputation on delivering outstanding presentations for more than 20 years. And our trainers’ 
PowerPoint skills are the best in the business. So you can be sure you’re getting the latest and most 
reliable information on how to wow your audiences and achieve your aim with every PowerPoint 
presentation you create. But, if for any reason you’re unsatisfied, we’ll give you your money back ... 
that’s your 100% guarantee of total satisfaction! 

Consider Bringing This Training On-Site 
We can deliver this workshop when and where it’s convenient for you ... tailor the content to cover the 
specific types of presentations your team makes ... and even build specific templates into the 
workbook so your company’s slides always look synchronized and consistent. 

On-site training is the most cost-effective way to train a large group ... you pick the date, place, and 
time ... and a dedicated training consultant will handle all the details for you! 

What could be easier? Call 1-800-344-4613 today for more information. Or, if you prefer, eomail us or 
use our handy Online ~nformatio~ Re~2Jest form. 

ist÷r ow Select Your Location & Date From the Option(s} Below: 

How to Create & Deliver Exceptional PowerPoint 
Presentations 
Registration Fee: $249 -- But Don’t Forget .o. You Buy 1, You Get 1 Free~. 

Important: To receive your special e-mail discount, enter your discount codes* 
when prompted during the checkout process. Your discount will be applied at the end of 
your checkout. 

Coming to Your Area 

Raleigh, NC 
09/09/10 
Event # 1829733 

ster Now 

Rave Reviews From Our Customers ... 

"This was one of the most engaging 
training programs I have ever attended.’ 
- J. Ottariano, Wells Fargo Bank 

"1 really enjoyed the training. Lots of useful 
information and ideas," 
- S. Salaiz, Jardin de los Ninos 

"It was very informative, straightfoF~vard, 
and FUN!!" 
= R. Padilla, Dona Aria County 

"The trainer was ve~°y energetic and 

- P. Watriport, Baker College 



SPECIAL E-iVlAIL D~SCOUNT DiRECTiONS 

Enroll one person online by 08/25/10 and get the second enrollment free^ 

*To receive your special discount, provide both your exclusive Internet Code 14980 
and 
VlP #919-130810-281 when prompted during registration. You may pass along this 
discount offer to others in your organization, but they must use your Internet Code and 
VlP# and also register online to receive the discount. 

^Discount only appfies to new registrations, and cannot be combined with any other 
discount offers. 

Other Seminars and Conferences Coming to Your Area 

Essential Time Management and Organization Skills 

08/25/10 RALEIGH, NC-      ister Now More Info Download Brochure 

Essential Coaching & Mentoring Skills 

08/26/10 RALEIGH, NC- Register Now More Info Download Brochure 

Emotional Intelligence for Leaders: 2 Day 

08/30/10 RALEIGH, NC-      ister Now More Info Download Brochure 

Essential Skills of Dynamic Public Speaking 

09/17/10 RALEIGH, NC- ~ister Now More Info Download Brochure 

Leadership & Management Skills for Women 

09/22/10 RALEIGH, NC-      ister Now More Info Download Brochure 

Business Writing & Grammar Skills: 2 Day 

09/30/10 RALEIGH, NC-      ister Now More Info Download Brochure 

Thinking Outside the Lines 

10/04/10 RALEIGH, NC - ister Now More Info Download Brochure 

The Essentials of Communication & Collaboration 

10/06/10 RALEIGH, NC- ister Now More Info Download Brochure 

How to Legally Terminate Employees with Attitude Problems 

10/13/10 RALEIGH, NC- Register Now More Info Download Brochure 

How To Manage Emotions & Excel Under Pressure 

10/22/10 RALEIGH, NC- ~ister Now More Info Download Brochure 



Management & Leadership For First-Time Supervisors/Managers:2 Day 

11/01/10 RALEIGH, NC-      ister Now More Info Download Brochure 

Managing Projects, Competing Priorities & Tight Deadlines 

11/03/10 RALEIGH, NC- ~ister Now More Info Download B~och~re 

Powerful Communication Skills for Women 

11/16/10 RALEIGH, NC - Register Now More Info Download Brochure 

Creative Leadership Skills For Managers & Supervisors 

11/17/10 RALEIGH, NC-      ister Now More Info Download B~ochure 

Developing Your Emotional Intelligence 

11/30/10 RALEIGH, NC- Register Now More Info Download Brochure 

~U$TO~,I~R SBRVIOB: For questions or concerns regarding seminars, conferences, or product orders, please send an e-mail to our customer 
service department at cstsew~Lcec com. 

FiND FULL-DAY AND P,~ULTIpLBoDAy TRAINING COl~lING TO YOUR AR~: Discover the many live seminars and conferences coming to your 
area at w~w Nat ona Sere r’a sT a r" ~’c~cor~’. 

ONo$1T~ TRAINING: If you’d like in-depth, on-site training on this topic -- or if you have questions or concerns regarding on-site training -- please 
send an e-mail to our on-site department at or’site~cec com. 

G~N~RAL INFOR~TION: For all other inquiries, please send an e-mail to nfo~ucec com. 

WBBMASTBR: If you are experiencing difficulty viewing this e-mail or accessing the NationalSeminarsTraining.com Web site, please send an e-mail 
to webmsb~uc~c com. 

You are receiving this e-mail because in the past you turned to National Seminars Group or one of its divisions to meet your training needs. We 
respect your privacy and your preferences for communications of this nature. If you’d rather not receive future e-mails from us, click her~ to 
unsubscribe. 

You may also unsubscribe by calling our customer service department at 1-800-258-7246. For any written correspondence, you may contact us at: 

Rockhurst University Continuing Education Center, Inc. 
6901 W. 63rd Street 
Overland Park, KS 66202 



From: 

Sent: 

To: 

Subject: 

Alphonse Mulima <smutima@emafil.unc.edu> 

Thursday, August 26, 2010 1:00 PM 

Gore, Travis <fftgore@emafil.unc.edu> 

Re: SwaNli independent s~dy 

The University would not allow it unless it is taught in distant 
learning manner(online teaching and learning). 

Alphonse 

Gore, Travis wrote: 
> Professor Mutima, 
> 

> Are we putting 
> 

> Thanks, 
> Travis 
> 

> 

> 

Original Message ..... 
> From: ~,email.unc.edu] 
> Sent: Wednesday, 9:05 PM 
> To: Gore, Travis 
> Subject: Swahili independent study 
> 

> 

> Mr. Gore, 
> I have e-mailed you a few times through out the summer regarding an 
> independent study for Swah    with Dr. Mutima. He is willing to give me 
> the course for this Fall semester. I was told you had the capabilities to 
> register me in that course. I just wanted to double check that you 
> canJwill and if I need to do anything else to make this happen. 
> 

> Thanks again, 
> 

> 

in your Swah section 001 for the independent study or do we need to add another section to put her in? 



From: 
Sent: 

To: 

Subject: 

Chronicle Careers <recruit@chroniclecareers.com> 
Friday, September 10, 2010 12:46 PM 

Gore, Travis <stgore@email.unc.edu> 

Deadline approaching--Advertise in The Chronicle’s September 24 issue 

Time is running outooAdveAise your job today 

Reach the broadest, most diverse audience of potential hires in academe. Coming in the 
September 24 issue of The Chronicle, the Diversity in Academe special report will feature how 
institutions are working to diversify their faculties and staffs. 

Your job ads will be seen by both active and passive job seekers eager to learn what opportunities 
you have to offer. Advertise in the September 24 issue to increase your chances of landing the 
perfect hire. 

Issue date: September 24 

Recruitment advertising deadline" September 13 

For more information on how you can reach The Chronicle’s more than 325,000 readers in print 
and 1.5 million unique Web visitors, go to Diversibz in Academe or contact me directly. 

Sincerely, 

Sincerely, 

Christophe Boussard 
Advertising Specialist 
The Chronicle of Higher Education 
jobs @ chron ic~e ocom 
Phone: (202) 466-1229 
Fax: (202) 296-2691 

P.S. Don’t forget to add online categories to your posting! By selecting more categories, you 
will increase your exposure to job seekers. 

You are receiving this e-mail message because you expressed interest in recruitment services from The Chronicle. 



For more information about our privacy practices, please read our PRI~ZACY POLtCY. 

If you do not wish to receive future promotional e-mail solicitations from Chronicle Careers, 
you may send us an e-mail message at ~to~tjo~@chronicle.com. 



Se~t: 

To: 

info@townofchapelhill.org 

Friday, September 10, 2010 4:26 PM 

Gore, Travis <stgore@email.unc.edu> 

Town of Chapel Hill: Chapel Hill eNews 

Posted Date: 9/10/2010 

Tell your friends about Chapel Hill eNews. Subscribe at or send a sign-up request to 

. Fan us at Town-of-Ch 29918532261 and 

follow us at twitter,comitownch      . 

Chapel H~I~’s ~est~falh Hore ~ngaging Tha~ ~ver 

Pi~tsboro E~press (PX) ~o~e Temporarily De~o~re~ 

has been posted: 
www townofchapelhill.or@~index,a e=1351 

### 

Posted Date: 9/3/2010 

Volunteers ages 16 and older are needed to work with swimmers with disabilities in Adapted Aquatics classes. The 
swim instructor will work with you and your student to teach swimming skills. You will help to motivate, practice and 
help these kids have fun! You only need to be comfortable in the water and able to follow the teacher’s lead. 

Classes meet from 7:15 to 8 p.m.on Wednesdays from Sept. 29 to Nov. 17 at Homestead Aquatic Center, 300 

Northern Park Dr., and from 2:30 to 3:15 p.m. on Sundays from Sept. 26 to Nov. 14 at Chapel Hill Community 

Center, 120 S. Estes Dr. 

To volunteer, email mkaslovsk~townofch~elhill orq or call 919=968=2813. 

### 

Posted Date: 9/2/2010 

The Chapel Hill Community Center, 120 S. Estes Drive, will be closed for annual maintenance Sept. 13 = 19. During 
this time, please visit the Hargraves Community Center, 216 N. Roberson St., for gym use, or use the pools at the 
Homestead Aquatic Center, 300 Northern Park Drive. 

The Community Center will reopen with its regular schedule Monday, Sept. 20. For more information on Parks and 
Recreation facilities and programs, visit chapelhillparks.org. 

### 



Posted Date: 9/2/2010 

Every fall, visitors flock to downtown Chapel Hill to experience Festifall, Orange County’s premier outdoor arts and 
entertainment festival. The annual event always provides crowds an excellent opportunity to see and buy arts and 
crafts from a select group of regional artisans, and to witness some of the finest dance groups and bands around. But 
this year, event-goers will be able to engage with the arts with all their senses. New attractions will give folks a 
chance to create individual and community works of art, sample fare from many of downtown’s nationally acclaimed 
restaurants, and experience the Kid’s Canvas, a family=friendly zone sure to please children of all ages. Festifail will be 
held in downtown Chapel Hill on Sunday, Oct. 3, from :[ to 6 p.m. For more information, visit 
www townofchapelhill or~ifestifall. 

"Festifall is a fun and affordable way for family and friends to explore our area’s booming art scene," says Wes 
Tilghman, event producer with Town of Chapel Hill. "This year, we’ve worked hard to pull together a line-up of visual 
artists, performers, and activities that will make it even easier to experience the arts." Tilghman is the Supervisor for 
Festivals and Community Celebrations for the Town of Chapel Hill and heads a planning committee of over :[8 citizen 
volunteers as well as the Town of Chapel Hill Festivals and Community Celebrations division staff who dedicate many 
hours to make Festifall a success. 

&O0+ Artists 
Every year, :[00s of artists apply to show their wares at FestiFall. This year, :[:[8 artists were selected by a jury of art 
professionals to showcase a diversity of style and technique. Take time to browse the artists, and pick up a ballot from 
your favorite, then be sure cast your vote at the Chapel Hill Herald People’s Choice Awards. At 5 p.m. on the 
Showcase Stage, Artists Judge, ]on Wilner, former director of the Carrboro ArtsCenter, will present cash awards for 
Best in Show ($350); First Place ($250); Second Place ($:[50); and new this year, a People’s Choice Award ($:[50). 

Taste of Chape~ Hill 
Every street festival has food for sale, but Festifall takes it one step further with the Taste of Chapel Hill. This 
conveniently located food pavilion will feature taste-sized portions-of signature items-from some of Chapel Hill’s best- 
loved restaurants. Restaurants slated to participate include 4:[:[ West, Carolina Brewery, Vimala’s Curryblossom Caf@, 
Sugadand and Killdare’s Irish Pub. Taste tickets will be available throughout the afternoon for $8, cash only. Shaded 
seating adjacent to the Showcase Stage will be available for patrons to relax and enjoy their tastes. 

News Foo~ Sculpture Has�ors 

Welcoming visitors to this year’s Festifall Arts Festival are four, huge multbmedia pumpkin head sculptures; each 

representing a different season. Help Chapel Hill artist, Hunter Levisohn, complete the sculptures by decorating these 

Festifall mascots with handmade leaves, snowflakes, spring flowers and other seasonal images. Hunter is well known 

for her two and three=dimensional work in a variety of found-object media. 

NEW: ~:id’s Canvas 

Located in front of the Franklin Hotel the arts come alive for children of all ages at Festifall! Our Kids Canvas will be 

jumping with excitement as kids paint, sculpt, dance, and sing the day away. Kidzu Children’s Museum and the Chapel 

Hill Pottery Studio will be on site, helping kids create amazing crafts and clay projects to take home. Interactive 

entertainment will go on all day with acts like Bouncing Bulldogs, Music Together with Suzanne and Signsations. loin 

in the fun of Parachute Dances, stop by booths in Kid’s Canvas to make crafts and play games, and don’t forget to 

grab a cool snack from Locopops! There’s plenty to see and do all day long - don’t miss out on the fun! 

Live Husic on Two Stages 
Katherine Whalen & the Fascinators will lead off the performances on Festifall’s Main Stage, located on West Franklin, 
between Roberson and Graham Streets. The Holy Ghost Tent Revival, a local indie=rock band favorite will follow. 
Wrapping up the day will be Charanga Carolina, the state’s only university=based Cuban ensemble. The Showcase 
Stage, situated just off West Franklin across from 4:[:[ West, will feature four local groups: Above Gravity, Durham 
]azz Orchestra, Drowning Lovers, and SembFormal. Read more about the entertainment selections at 
www,townofchapelhill.or~festifall. 

FestWall is Orange County’s premier outdoor arts and entertainment event, with attendance exceeding 15,000. It is 
sponsored by the Town of Chapel Hill and brings together people together from the entire Triangle region to 
experience and support the arts. Sponsors for Festifall include WCHL-1360, The Chapel Hill Herald, and The Carrboro 



Citizen, For information about participating artists, volunteer opportunities, as well as public parking and event 

shuttles, please call 9:[9-968-2829 or visit www,townofchapelhill ore~festifall, 

### 

Posted Date; 8/26/2010 

The Town of Chapel Hill Justice in Action Committee invites the community to participate in the community writing 

competition "How :[ helped build a Community Bridge," The competition is part of the committee’s program on 

"Healing the wounds of racism in Chapel Hill." The submission deadline is Oct. 1. 

The mission of the 3ustice in Action Committee, a volunteer citizen committee appointed by the Town Council, is: "To 
adequately and effectively reflect the Town of Chapel Hill’s integrity and commitment to preserving racial, economic, 
and social justice within the community." The _lustice in Action Committee meets at 5:30 p.m. on the First Thursday of 
each month in the Second Floor Training Room of the Chapel Hill Town Hall, 405 Martin Luther King Jr. Blvd. 

Residents are invited to write a short monologue, story, poem, or song that tells how they personally were able to 
overcome prejudice or bridge divisions between people of different races, ethnic backgrounds, religions or sexual 
orientations. Examples could be stories about becoming friends with someone of another race, gaining wisdom or help 
from someone of a different ethnic group, or working constructively with someone of a different sexual orientation. 
Three rules apply: 1) you are not a professional writer; 2) the story has not been published before; 3) you live in 
Chapel Hill or Carrboro. The entries will be judged on three criteria: :~) adherence to the competition’s theme; 2) 
craftsmanship and style; and 3) inspirational quality. 

The competition entries will judged by ~lustice in Action Committee members and volunteers from the community in 
six categories: 

Male middle school students 
Female middle school students 
Male high school students 
Female high school students 
Young adults aged 18-25 years 
Women and men 26 years and older 

The people who win first place in their category will be invited to present their pieces at a public event on Friday, Dec. 
3, at Hargraves Center in Chapel Hill. The winners and second- and third-place runners-up will receive a token of 
appreciation (small prize) and have their pieces included in an online publication. 

l~atr~/:l:afor~atioa 
Submissions should be no longer than 10 minutes long when presented verbally. They should be submitted in a 
printed or electronic format of no more than two typewritten pages using at least an ~ point font. Computers are 
available at the Public Libraries and they can help you print/e-mail your entry. ]ustice in Action Committee members 
will be available to help those whose native language is not English; contact the e-mail address below for such help. 
The cover page should include: your name, e-mail and telephone number (to contact winners), address, age and 
category you are entering. Do not put your name on the pages with the submission as judges shouldn’t know the 
identity of the authors. 

Entries are due by Oct, ::[, 20:[0, 

They can be e-mailed to: mba townofchapelhill.org with a subject line of: community bridge competition 

They can be delivered in person to: Mark Bayles, Chapel Hill Public Library, 100 Library Drive, Chapel Hill, NC 

Download a printable PDF 

### 



Posted Date: 9/10/2010 

Beginning Monday, Sept 13, the Pittsboro Express (PX) route will be detoured along West Street, Fayettev[lle Street 

and West Salisbury Street due to the partial street closure of the Chatham County Courthouse Circle in downtown 

Pittsboro. The PX route should return to normal routing on Wednesday, Sept, 15~ 

Passengers at the Courthouse Circle bus stop may board the PX route at the temporary bus stop on West Street near 

the intersection of the circle, 

For more information, contact a customer service representative at 919-969-4900 or email 

chtransit@townofchape[hill~org. 

### 

7. Carolina North Public Information 

Posted Date: 9/3/2010 

A public information meeting will be held at 5:15 p.m. Wednesday, Sept. 29, to receive comments and feedback on 
the UNC-Chapel Hill 2010 Carolina North Annual Report to the Town of Chapel Hill. The meeting will be held in the 
Council Chamber of Town Hall, 405 Martin Luther King Jr. Blvd. 

Carolina North is envisioned as a mixed-use academic campus on university-owned property along Martin Luther King 
It. Boulevard, two miles north of the main campus. University and Town representatives signed a development 
agreement a year ago that covers the first 20 years of development on the site. 

The report to be presented on Sept. 29 describes the activity on the Carolina North site in the past fiscal year (July 1, 

2009 through June 30, 2010). Most of those activities relate to the recreational uses that residents make of the 

Carolina North Forest. Read the report online: www townofcha~elhill.or x? 

documentid:7540 

The report is a requirement of the Carolina North Development Agreement, containing updates on various topics, 
including housing, parking, land use, greenways and construction activities. The Campus-to-Campus Connector 
Report, a one-time requirement of the Development Agreement, is included in Attachment VI of the report. While 
there has been a delay in construction at Carolina North, the report is part of the structure established by the 
Development Agreement for providing continued town-gown communication. 

Town Manager Roger Standl will review the report and the public input before reporting to the Town Coundl on 
review of the development agreement and its requirements. 

Send comments about the annual report or other issues related to Carolina North at any time to 

carolinanorth@townofchapelhill.org or write Town of Chapel Hill Planning Department, Carolina North, 405 Martin 

Luther King It. Blvd., Chapel Hill, NC 27514. 

The 2010 Annual Report and other information can be found on the Town’s website: 

Carolina North Main Page - www~townofchapelhill or0~icarolinanorth schedule of various activities and main news 
items, including the Annual Report 

Public Participation - www,townofchapelhill,or@qndex,a e:1355 detailed description of various communication 
and participation efforts in the past year 

Campus to Campus - www townofchapelhill,orqiindex,as :1356 background mateNals, public comments and 
community emails about the project 

Minor Modifications - www.townofchapelh[ll.orgzqndex as e:1453 description of the process and modification 
materials 



FAQs = www.townofchapelhill.or@qndex.as =1352 answers many of the frequent questions about the Carolina 

North project and the agreement 

### 

Posted Date: 9/10/2010 

The future of downtown Chapel Hill will be discussed during the presentation of the draft Downtown Development 

Framework and Action Plan to Town advisory boards and commissions on beginning at 5 p.m. Thursday, Sept. 16, in 

the Council Chamber of Town Hall, 405 Martin Luther King Jr. Blvd. 

The presentation will be made by Dan Douglas of Kling Stubbins, and questions will follow the presentation. 

The Town of Chapel Hill created a master plan for downtown, the Downtown Small Area Plan, in 2000. The Town 
Council initiated a new Downtown Master Plan as one of its goals for 2009. In November 2009, the Town, in 
conjunction with the Downtown Partnership, issued an RFP, and Kling-Stubbins of Raleigh was selected to complete 
the Downtown Development Action Plan and Framework. 

A planning team held two meetings in April 2010 for interested parties to share their opinions on development in 
downtown Chapel Hill. A first draft of findings was presented to the public during a planning charette on June 10. The 
June 10 presentation is available online: www townofchapelhill.or0j’modulesiShowDocument.aspx?documentid=6806 

For more information, contact Dwight Bassett, Economic Development Officer for the Town of Chapel Hill, at 919-969- 

5010 or dbassetit@townofchapelhi~l.orq. 

To change your eSubscriptions preferences, click the following link: 

www townofchapelhill .orqiindex .as      e= 38&subscriberquid =86937335-e lbS,-4308.@a64,~ 
904093218ba7 

To unsubscribe from all Town of Chapel Hill eSubscr[pt[ons, please dick the following link: 
www townofchapelhill .orq2qndex .as      e= 38&subscd berquid =86937335.-e 1bS-4308@a64,~ 

904093218ba7&unsubscdbe= 1 



From: 
Sent: 
To: 

Subject: 

Chronicle Careers <recruit@chroniclecareers.com> 
Wednesday, September 15, 2010 11:36 AM 
Gore, Travis <stgore@email.unc.edu> 
Deadline reminder for The Chronicle’s October 1 and October 8 issues 

IC 

When you need to fill an opening quickly, there’s no 
more efficient way than The Chronicle. 

Oct, 1 / Sept, 20 
Oct, 8 / Sept, 27 

Chronicle Careers is the best way to immediately get the 
news of your opening to the broadest, most diverse 
audience of both active and passive job seekers in 
higher education. 

For more information, or to learn what ad options best 
fit your budget and recruitment needs, contact us at 
(202) 466-1050 or e-mail      chronicle,com 

Bational Association For College 

Admiss on Counseling (NACAC} 
September 30 October 2 ÷ 

St Lous 

Sincerely, 

The Chronicle Careers team 
The Chronicle of Higher Education 

chronicle.com 
Phone: (202) 466-1050 
Fax: (202) 296-2691 
1255 Twenty-Third Street, N.W. 
Washington, D.C. 20037 

P.S. Don’t forget to add online categories to your 
posting! By selecting more categories, you will increase 
your exposure to job seekers online and ensure that 
your posting will show up in related job alert e-mails. 

You are receiving this e-mail message because you expressed interest in recruitment services from The Chronicle. 

For more information about our px@aey practices, please read our px~vaey policy: http://ehronie]e.eom/a~¢iele/Privaey-Poliey/~.6~.2/. 

If you do not wish to receive future promotional e-mail solicitations from Chronicle Careers, you may send us an e-mail message at op~outjobs@ehrox~iele.eom. 





To: 

info@townofchapelhill.org 

Wednesday, September 15, 2010 2:34 PM 

Gore, Travis <stgore@email.unc.edu> 

Town of Chapel Hill: Chapel Hill receives Bicycle Friendly Community national designation 

Chapel Mill receives Bicycle Friendly Cor~munity national designation 
Posted Date; 9/i5/20i0 

X Bicycle Friendly Community 

Chapel Hill is already known as a bike-friendly town. Now, the League of 
American Bicyclists has designated the town as a bronze-level "Bicycle 
Friendly Community." 

The Bicycle Friendly Community program helps communities across the 
country learn how to become bicycle friendly and offers examples from 
communities large and small across the country who have successfully built 
bicycling into their city plans. 

"We are very proud to be part of this prestigious program," said Mayor Mark 
Kleinschmidt. "Chapel Hill will continue its efforts to become more 
accommodating to cyclists, whether they are recreational bicycle riders or 

serious bicycle commuters. We want to encourage cycling as a reliable mode of every day transportation." 

The award is presented only to communities with remarkable commitments to bicycling. The decision involved careful 
review of an application and consultation with local cyclists. There are four levels of the award - platinum, gold, silver, 
and bronze. Chapel Hill’s designation of bronze is valid for four years and will then need to be renewed. Other Bicycle 
Friendly Communities in North Carolina are Carrboro, Durham, Cary, Charlotte, Davidson and Greensboro. 

Applicants complete a detailed online form with questions in five key areas: engineering, education, encouragement, 
enforcement, and evaluation/planning. Bergen Watterson, a UNC-Chapel Hill student interning with the Town of 
Chapel Hil! Planning Department, completed the application for Chapel Hill to the national designation program. 

For more information about the Town’s efforts to increase bicycling in the community, visit 
www townofchapelhill ~or~iindex a       e= 127 or      www townofchapelhill or0Liindex a       e= 130 or 

. For more information about the Bicycle Friendly Community Program, visit 
www.bic~tclefriendlya merica 

To change your eSubscriptions preferences, click the following link: 

wwwci chapeFhill,nc,~qndex,as       =38&subscriberguid =86937335-elbS~4308~ga64,~904093218ba7 

To unsubscribe from all Town of Chapel Hill eSubscriptions, please click the following link: 

www,ci ,cha~eFhill ,nc,~qndex,as       =38&subscriberguid =86937335,~e~ b8,~4308,~ga64~ 

904093218ba7&unsubscribe: 1 



To: 

info@townofchapelhill.org 

Wednesday, September 15, 2010 9:48 PM 

Gore, Travis <stgore@email.unc.edu> 

Town of Chapel Hill: Council Neeting Summary 

Posted Date; 9/i5/20i0 

The Chapel Hill Town Council met at 7 p.m. Wednesday, Sept. 15, in Town Hall, 405 Martin Luther King Jr. Blvd. A 
quick summary is provided of some of the highlights from that meeting. We encourage you to view the full and 
complete agenda on the web at 
MeetinqlD=94&MinutesMeetinqZD=-1 or by contacting the Town Clerk at 919-968-2743 or clerk@townofchapelhill.orq. 
Council meetings are also available on Chapel Hill TV!8, the cable government access channel, and via streaming 
video at www.townofchapelhill.orq (see left-side link to "Council Neeting Video"). 

Special Announcement: An F-15 fly-over will occur prior to the UNC-Chapel Hill versus Georgia Tech footbafl game on 
Saturday, Sept. 18, approximately 1 minute before kickoff, Four jets will be involved, Practice runs will be made 
between between lO:45 a.m. and 11 a,m. Thursday, Sept, 16. The direction of the fly-over (east-west or west-east) 
will be determined after the practice runs on Thursday. 

Up¢oming 60 Bond ]:55ue: A detailed financial explanation was presented for the $20.41 million general obligation 
bond sale scheduled for Sept. 21. The Council approved the use of Build America Bonds (BABs} for all or part of the 
transaction and appointed Davenport & Company LLC as the financial advisor for the transaction. It was noted that 
Moody’s reaffirmed the Town of Chapel Hill’s coveted AAA Bond Rating. The AAA Bond Rating is difficult to retain in 
the current economy, but the Town of Chapel Hill has been able to retain the rating due to its sound fiscal practices. 

These bonds are the remainder of the bonds authorized by the 2003 referendum and will be issued for Library 
expansion project ($14.26 million), sidewalk and streets ($2.45 million), and parks and recreation ($3.7 million). 
Using taxable Build America Bonds could save the Town 
as much as $800,000 in interest expense over the 20 year life of the bonds. 

Pedestrian Safety ~r~provements: The Council received reports on pedestrian safety improvements at the 
intersection of East Franklin Street and Elizabeth Street and also at the intersection of Martin Luther King Jr. 
Boulevard and Estes Drive. Recently, the Town installed marked crosswalk with a pedestrian refuge island at these 
and other locations around the community. The project was funded through the American Recovery and Reinvestment 
Act (ARRA). The construction was completed on July 24 and is open for pedestrians. 

The Town is working on the following additional measures at East Franklin and Elizabeth Street: 

¯ Install flexible bollards on both sides of the islands in the center turn lane. 
~ Install reflective thermo-plastic material to the island noses for improved night time 
visibility. 
~ Upgrade street lighting in the area if needed. 
¯ Implement public information program. 
~ Implement selective additional enforcement of applicable traffic regulations. 

Draft Ethics Code for Town Council: The Town Council is required, by legislation enacted during the 2009 Session 
of the North Carolina General Assembly, to adopt a Code of Ethics before the end of the 2010 calendar year. The 
Council considered a draft code of ethics, set a date of Oct. 27, for receipt of any public comment, with possible 
adoption of the code that evening or on Nov. 22. 



Draft N654 Corridor Study: The Town Council authorized the Town to participate in the preparation of the NC54 
Corridor Study. The Corridor Study was intended to assess existing congestion and evaluate the impact of future 
transportation demand along the NC54 Corridor between Fordham Blvd. in Chapel Hill and Z-40 in Durham. A draft 
final report has been prepared and released for public comment. The full report is available at .nc54- 
i40corrido~stud 

Possible Changes for Ground $ignage at Coraraercia~ Centers: The Council endorsed a proposal to develop a 
focused Land Use Nanagement Ordinance text amendment regarding ground signage for retail centers of 50,000 
square feet and larger outside the Town Center for Planning Board review with Council consideration at a January 
20:[1 Public Hearing. Several commercial centers outside the Town Center are interested in larger commercial ground 
signage to attract customers. These centers include Neadowmont Village, Southern Village, Eastgate and University 

To change your eSubscriptions preferences, click the following link: 

=38&subscriberquid =86937335-elbS-4308-ga64- 

904093218ba7 

To unsubscribe from all Town of Chapel Hill eSubscriptions, please click the following link: 
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904093218ba7&unsubscribe= 1 



From: 
Sent: 

To: 

Subject: 

National Seminars Group <NationalSeminars@nsg.chtah.com> 
Thursday, September 16, 2010 10:21 AM 

Gore, Travis <stgore@email.unc.edu> 
Managing Multiple Projects and Priorities 

iX! 919=170910-241 

Dates & Locations In Other Events In STAR12 Private Training 
Your Area Your Area MembershiA Services 

100% Satisfaction 
Guarantee 

This program is a part of the STAR12 Learning Ne#e~ork. Learn more about STAR12 today. 

Managing 



Multiple Projects, 
Competing Priorities 
& Tight Deadlines 
So Much to Do, So Little Time. Can You Relate? 
Then This Workshop Will Help -- GUARANTEED! 

If you’re reading this, you’re probably already thinking that you’d like to find a 
way to get more control over your demanding workload. You want help. Hope. 
Relief. 

BUT, you ask, will anything really help? And to that we say --YES! YES!! 
YES!!! 

This training was developed especially for people in YOUR shoes: smart 
professionals who have more on their plate than any one person could possibly 
handle. 

If you’re completely frustrated spending all your time putting out fires, leaving 
little time for your true priorities ... if you’re tired of the constant interruptions 
that eat away your limited hours ... the mountains of paperwork ... the stress 
that comes from every project being super hot ... then sign up for this training 
right now! 

We GUARANTEE that Managing Multiple Projects, Competing Priorities & 
Tight Deadlines will literally change your life! REALLY! 

But don’t take our word for it. Think about how much easier and less stressful 
your job will be once you know howto ... 

Evaluate your true priorities and handle multiple projects with greater 
success 

Quickly shift gears when priorities change 
Tame the paper blizzard ... and the avalanche of e-mails that threatens 
to bury you 
Master the same techniques top project managers use to bring in 
complex, high-dollar projects on time, on target, and on budget 
Reduce the interruptions, glitches, bottlenecks, and other roadblocks 
that get in your way 

We’re so convinced of the immense value of this program that we’ll make you 
this ironclad guarantee: If you’re not 100% convinced that the skills, tools, 
techniques, and strategies you gain at this workshop do all we’ve described 
and more, your tuition fee will be refunded in full. It’s a risk-free proposition. 
And, quite frankly, those don’t come around too often ... so you better grab it 
while you can! 

Say YES to taking control of your demanding load. Say YES to greater 
productivity ... both personally and professionally. Enroll in Managing Multiple 
Projects, Competing Priorities & Tight Deadlines today! 

Group Training Discount: 

When 3 Enroll from Your 
Organization The 4th 

Attends FREE! 
Details 

Raleigh, NC 
11/03/10 

Event # 1831094 
Re.q ster Now 

View Your Complete Agenda 
Download Brochure 

Get Expert Training From 
the Training Experts m 
100% Guaranteed! 

National Seminars Group has 
designed, developed, and delivered 
exceptional professional 
development and training programs 
to millions of business professionals 
over the past 25 years and is eager 



20 Top Reasons to Attend this Workshop 

1. Significantly boost your productivity by eliminating time- 
wasters from your day. 

2. Meet deadlines with ease -- even the "no way!" deadlines. 
3. Recognize your true priorities and start letting go of the 

unimportant. 
4. Handle inevitable project changes and obstacles without 

hassle. 
5. Say "no" assertively and tactfully, without causing anger or 

resentment. 
6. Develop success habits that keep you on target and on track 

to achieve your goals. 
7. Head off problems and project glitches by anticipating them. 
8. Gain cooperation up and down the ladder for your projects. 
9. Say goodbye to juggling priorities by using the F.A.S.T. 

prioritizing system. 
10. Organize anything in three easy steps. 
11. Get more time out of every workday using powerful planning 

techniques. 
12. Banish the project cripplers-- procrastination and 

perfectionism. 
13. Gain control of your time, projects, and priorities through 

active goal setting. 
14. Stop the time-draining effects of interruptions. 
15. Ask for what you need in an assertive, confident way that 

ensures you’ll get it. 
16. Focus your efforts where they’ll make the most difference 

using the 80/20 rule. 
17. Eliminate or reduce the top stressors in your life. 
18. Avoid making mistakes when you’re under pressure. 
19. Spend less time in meetings and get better results. 
20. Develop a healthy life balance because your priorities will be 

straight. 

Private Training So.ices 

We Can Even Bring 
the Training to You! 

If you have a group of 15 or more employees who could benefit 
from this extraordinary training, check out our private, 
customized training services, 

Just imagine how much more productive and less stressful your 
workplace would be if every individual in your organization 
possessed the powerful skills taught in this workshop -- if every 
employee knew how to manage time, plan projects, and set priorities 
effectively. 

Sounds like a dream, doesn’t it? But it’s not! Thanks to the 
convenient and affordable option of on-site group training, we can 
bring Managing Multiple Projects, Competing Priorities & Tight 
Deadlines directly to your organization! 

to do the same for you. 

To make your training investment 
absolutely risk free, we stand 
behind this program with our 100% 
money-back guarantee of total 
satisfaction. So, if you are not 
completely happy with your training 
experience, we’ll refund every dime 
of your enrollment fee. Guaranteed! 

Rave Reviews for 
Our Training ... 

"This workshop was very informative 
and very helpful. It was as if the 
speaker secretly worked in my 

offic!!" 

-- E. Brown, Leasing Consultant 

"Best seminar I’ve been to in years. 
Really focused me on how I need to 

get my life back on track." 
-- S. McGee, Team Leader 

"Absolutely wonderful! Energizing! 
Thank you!!" 

-- K. C. Hasler, Senior Account Executive 

"Today’s program provided much 
more information than I expected. I 

can’t wait to share some of the tools 
I gained with my fellow associates." 

-- B. Ramy, Executive Secretary 

Is Your Schedule So 
Packed With Things to 
Do... 

... that it’s sometimes hard to know 
where to begin -- much less see 
how you’re going to get it all done? 

With so many projects on your plate 
... and so many demands on your 
time ... and so many priorities to 
juggle ... isn’t it time you got help 
managing all you have to do? 

Help is here! Spend just one day at 
this amazing workshop and gain 
essential skills that’ll literally benefit 
you for the rest of your life! 

~f These Companies Rely 
on Us for Training 

So Can You! 

Walgreens 

Federal Express 



We’ll deliver this skill-building training at a time and place most 
convenient to you -- and we’ll customize it to meet your unique 
organizational needs! 

Here’s what you can expect -- 

An expert trainer who’ll deliver an energy-charged training 
session packed with time-saving tips, tools, and techniques 
A customized program that speaks to your challenges 
The synergistic benefit of team training 
Accelerated training techniques that allow participants to learn 
more in less time 
Instructional workbooks that can be used later as invaluable 
reference tools 
A 100% money-back guarantee of satisfaction 

Multiply the effectiveness of this skill-packed workshop by presenting 
it to 15, 50, or more than 100 employees! Then, stand back and 
watch as missed deadlines, failed projects, bungled priorities, and 
disorganization become history! Productivity and efficiency will soar, 
and frustration and stress will melt away. 

For more information, call 1-800-344-4613, e-mail us at 
, or submit an online info req.uest form now. 

Shelter Insurance 

Time Warner 

Webster University 

Moen, Inc. 

Sprint 

AT&T 

NASA 

Nordstrom 

Anheuser Busch Co., 
Inc. 

Honeywell 

Exclusive Savings From Our Resource Center 

How to Manage Projects, Priorities & Deadlines 

You’ll learn how to: 

$:20 Savings 
List Price: ~nn n~ 
Your Price: $79.95 
(USD) 
Learn More 

6 Information-Packed Audio CDs + 1 CD 
containing additional training materials in PDF format. 
Item No. 160CD 

Multitask and juggle multiple 
projects 
Conquer procrastination and 
overwork 
Use small steps that lead to 
big results 
Make every second count 
by minimizing distractions 
Control the flood of 
information that crosses 
your desk 
Identify which project 
management tools, 
techniques, and 
technologies really work 
Deal with crisis, conflict, and 
change 

In our working life, we wear many hats. Add these workplace roles to responsibilities at home, and time 
becomes a precious commodity. Sometimes it all seems too much to handle. However, knowing how to 
manage and prioritize things can help you lead a more balanced and fulfilling life. How to Manage Projects, 
Priorities & Deadlines will teach you how to create a winning game plan and set realistic, yet challenging, 
goals. 

Order online on our secure Web site, call us toll-free at 1-800-258-7246, or fax us at 1-913-432-0824. 



Quick Tour 

Member Benefits 

Brochure Download 

Large Group Options 

Membership Levels 

The BUZZ 

FA Qs 

Contact Us 

Select Your Location & Date From the Option(s} Below: 

Managing Projects, Competing Priorities & Tight 
Deadlines 
Registration Fee: $199 

Coming to Your Area 

Raleigh, NC 
11/03/10 
Event # 1831094 
~ister Now 

Rave Reviews From Our Customers ... 

"This was one of the most engaging 
training programs I have ever attended." 
= J. Ottariano, Wells Fargo Bank 

"1 really enjoyed the training, Lots of useful 
information and ideas.’ 
- S. Salaiz, Jardin de los Ninos 

"It was vei~ informative straightforward, 
and FUN!!’ 
- R. Padilla, Dona Ann County 

"The trainer was very energetic and 

= P. Watripor~, Baker College 

Don’t Forget: Enro~ 3, and the 4a attends FREE! 



If you enroll three people at regular price, a fourth person can attend absolutely free! To receive your 
GROUP DISCOUNT^, enroll online and provide your exclusive VIP #919-170910-241 when prompted 
during registration. 

^Discount offer cannot be combined with any other discount offers. 

Other Seminars and Conferences Coming to Your Area 

Business Writing & Grammar Skills: 2 Day 

09/30/10 RALEIGH, NC- Reqister Now More Info Download Brochure 

Thinking Outside the Lines 

10/04/10 RALEIGH, NC - Register Now More Info Download Brochure 

The Essentials of Communication & Collaboration 

10/06/10 RALEIGH, NC- ~ister Now More Info Download Brochure 

How to Legally Terminate Employees with Attitude Problems 

10/13/10 RALEIGH, NC - ~ister Now More Info Download Brochure 

How To Manage Emotions & Excel Under Pressure 

10/22/10 RALEIGH, NC- ~ister Now More Info Download Brochure 

Management & Leadership For First-Time Supervisors/Managers:2 Day 

11/01/10 RALEIGH, NC- ~,ister Now More Info Download Brochure 

Powerful Communication Skills for Women 

11/16/10 RALEIGH, NC - ~ister Now More Info Download Brochure 

Creative Leadership Skills For Managers & Supervisors 

11/17/10 RALEIGH, NC - ~,ister Now More Info Download Brochure 

Developing Your Emotional Intelligence 

11/30/10 RALEIGH, NC- ~ister Now More Info Download Brochure 

Business Grammar & Proofreading 

12/09/10 RALEIGH, NC- Register Now More Info Download Brochure 

Microsoft Excel-Become a Power User 

12/13/10 RALEIGH, NC- ~ister Now More Info Download Brochure 

How to Deal with Unacceptable Employee Behavior 

01/10/11 RALEIGH, NC - ~,ister Now More Info Download Brochure 

Communicating with Confidence for Women with Dr. Kim 



01/12/11 RALEIGH, NC - ~#ister Now More Info Download Brochure 

Management Skills For First-Time Supervisors 

01/18/11 RALEIGH, NC - i~...e....gister Now More Info Download Brochure 

Communicating With Tact & Skill For Managers & Supervisors 

01/19/11 RALEIGH, NC - Reg.ister Now More Info Download Brochure 

COtvl PANY D~ RECTORY 

OUSTOI~,~ER SERVIOE: For questions or concerns regarding seminars, conferences, or product orders, please send an e-mail to our customer 
service department at cstserv~ruceci com. 

F~ND FULL-DAY AND ~IULT~PLEoDAY TRAiNiNG CO#4~NG TO YOUR AREA: Discover the many live seminars and conferences coming to your 
area at www NationaISeminarsTrainin%com. 

ONo$~TE TRA~N~N@: If you’d like in-depth, on-site training on this topic -- or if you have questions or concerns regarding on-site training -- please 
send an e-mail to our on-site department at onsite~ruceci com. 

GENERAL INFOR~’~’~ON: For all other inquiries, please send an e-mail to info@ruceci com. 

WEB~,~STER: If you are experiencing difficulty viewing this e-mail or accessing the NationalSeminarsTraining.com Web site, please send an e-mail 
to webmstr@ruceci com. 

You are receiving this e-mail because in the past you turned to National Seminars Group or one of its divisions to meet your training needs. We 
respect your privacy and your preferences for communications of this nature. If you’d rather not receive future e-mails from us, ~ to 
unsubscribe. 

You may also unsubscribe by calling our customer service department at 1-800-258-7246. For any written correspondence, you may contact us at: 

Rockhurst University Continuing Education Center, Inc. 
6901 W. 63rd Street 
Overland Park, KS 66202 



From: 

Sent: 

To: 

Cc: 

Subject: 

Gore, Travis </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN RECIPIENTS/CN STGORE> 

Thursday, 12:56 AM 

Mulima, Sinaanenye A <smulima@email.unc.edu> 

@ema~l.unc.edu>; Seck, Mamaraane <mseck@email.unc.edu> 

RE: Swalfili independent s~dy 

Professor Mutima, 

Are we putting 

Thanks, 
Travis 

in your Swah section 001 for the independent study or do we need to add another section to put her in? 

..... Original Message ..... 
From: (~email.unc.edu] 
Sent: Wednesday, 9:05 PM 
To: Gore, Travis 
Subject: Swahili independent study 

Mr. Gore, 
I have e-mailed you a few times through out the summer regarding an 
independent study for Swah    with Dr. Mutima. He is willing to give me 
the course for this Fall semester. I was told you had the capabilities to 
register me in that course. I just wanted to double check that you 
can/will and if I need to do anything else to make this happen. 

Thanks again, 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <charless@email.unc.edu> 

Tuesday, January 14, 2014 12:40 PM 

Gore, Travis <stgore@email.unc.edu> 

UNC-CH Remedy Ticket 2684402 

Client Information: travis t gore 
Location: 109 battle hall cb 3395 chapel hill, nc 27599 usa 
Affiliation: 
Department: african, afri-amer & diaspora 
Phone: (919) 966-5496 
Email: stgore@email.unc.edu 
Short Description: Select a Short Description 

Email Text : Travis, 

I have re-added Esther Lisanza (lisanza) to the AAAD Instructor Table. 

Thanks, 

Charles 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy 18.isis.unc.edu> 

Tuesday, January 14, 2014 12:40 PM 

Gore, Travis <stgore@email.unc.edu> 

Your problem ticket 2684402 has been updated 

Dear Customer : The worklog of your problem ticket has the following new information. 

Worklog Entry: The following email was sere: 
To: stgore@email.unc.edu 
From: charless@email.unc.edu 
cc~ 

Travis, 

I have re-added Esther Lisanza (lisanza) to the AAAD Instructor Table. 

Thanks, 
Charles 

If you need to update this ticket or no longer wish to receive this email, please go to the following link https:ih~ww.m~c.eduiaro 
bi~iwebs~b/mdex.~e-check 



From: 

Sent: 

To: 

Subject: 

UNC-CH PTR <arsys@remedy 18.isis.unc.edu> 

Tuesday, January 14, 2014 12:43 PM 

Gore, Travis <stgore@email.unc.edu> 
Your problem ticket 2684402 has been updated 

Dear Customer : The worklog of your problem ticket has the following new information. 

Worklog Entry: Follow-up email was sent. 

If you need to update this ticket or no longer wish to receive this email, please go to the following link ~s:iiwww.unc.edular- 
bir~i~.ebsubiindcx.      =check 



From: 

Sent: 

To: 

Subject: 

Attach: 

Hoover. Shandol Christine <schoover@email.unc.edu> 

Tuesday, March 18, 2014 4:29 PM 

Owen, Bobbi A <owenbob@unc.edu-~ 

Goodman, Panla <pgoodman@email.unc.edu>; Leloudis, Jan~es L <leloudi@unc.edu> 

March 19th Talk with Senator Sasser mad Dinner Details 

State of Domeslic and Global Affairs-A Conversation with Senator James Sasser Agenda 3 19.14 NP.docm; Senator James Sasser 

Dinner Guest List 3 18 14.docm 

Hello Dean Owen, 

I am excited to hear that you will be able to attend the Wednesday, March 19th talk with Senator Sasser. I have attached a schedule that details the program for the 

evening. We are also delighted that you will be able to join us for dinner with Senator Sasser, his family and other invited guests. I have attached a list of guests 

who will be attending the dinner in case it is helpful. Again, we look forward to a wonderful program. Please do not hesitate to let me know if in additional 

information would be helpful. 

Best, 

Shandol 

Shandol Hoover 

Associate Director for Student Development and Special Projects 

Honors Carolina 

209 Graham Memorial, CB# 3510 

University of North Carolina at Chapel Hill 

Chapel Hill, NC 27599-3510 

Tel: 919.962.8088 Fax: 919.962.1548 

iNi Des,:zripti,:~n: Description: Hon,:~ls Carolina ba!3 



From: 

Sent: 

To: 

Subject: 

Attach: 

Owen, Bobbi A -~’O LINC EXCHANGEiOU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN OWENBOB> 

Friday, October 14, 2011 1:08 PM 

DeSaix, Jean <jdesaix@email.unc.edu> 

Fwd: Note from Julian Arbauglt WVSOM Admissions Com~selor 

ATT00001 .png 

FYI 

Sent fi~om my iPhone 

Begin forwa;ded message: 

Fr~: "Angle, O. Ray" <rayangle(tbemail.unc.edu> 

Date: October 14, 2011 12:29:19 PM EDT 

To: "Owen, Bobbi A" <owenbob(qbmc.edu> "Thompson, Karen" <~__r..e__r!_t2~.e__n_!_~..U_!:._u_..n_9_._e_._d__g> 

Subject: Re: Note from Julian Arbaugh, WVSOM Admissions Com~selor 

Good morning Bobbi, 

Yes, we host this event. Last year was the was the first time we did this as a caravan event with Duke and Elon. We are doing it ruth Elon this year 

because Duke does it biannually. I’m in Colorado today but roll be back on Monday and we can arrange a time to meet. I’m looking fora,a,d to it. 

Karen, 

Please Ii)rward Bobbi a~d ,lem~ some intbrmation (date, time, location, number of schools) about this yeats grad and professional school thir. 

All the best, 

Ray 

Sent from my iPhone 

O. Ray Angle, Director 

UNversiLy Career Services 

UNC Chapel 

ttanes tlall, 2nd Floor 
Chapel tlill, NC. 27599-5140 

919.962.6507 ONce 

919.962.4481 Direct 

On Oct 14, 2011, at 6:51 AM, "Bobbi Owen" <owenlx~b(?~unc.edu> wrote: 

Hi ray - 

Is this something your office is doing? 

Bobbi 

........ Original Message ........ 

Subject:FW: Note from Julia~ Arbaugh, WVSOM Admissions Counselor 

Date:Thu, 13 Oct 2011 19:18:14 -0400 
From:DeSaix, Jem~ 5_j_d__e__,_s_~i:~@_e__n__)__a_~[:_u__!~c__:_e_d__k~"~ 

To:Tia~fi, Domestic J <tiarfi~)email.unc.edu> 
CC:May, Lee Y <nmyl(~)email.uuc.edu>, Owen, Bobbi A <owenbob@,t~nc.edu> 

Anybody kt~ow anyt:hit~g about a graduate and professional 5;choo[ 

Jean DeSa~x 

Jean DeSa~x, Ph.D, Senior Lecturer in Biology 

D~re(:tor’, t-teaJ~:h Pro[essior~s Advisir~g Of{ice 

Department: o[ Biobgy (;o~er t-tal~ C13~t3280 

University o[: North Carolina at Chapel I-t~lt, NC 27599-.3280 

Work Phone: 929--962-1068 Home Phone 919--929-~580 

F;~xgIg-962-:l.625 em~l jdesaix@emaikunc.edu 

F~m= Humphreys, Brenda [ma~!~:b[mmphreys@osteo.~som.edu] 

Sent: Thursday, October 13, 201i i0:10 AN 



To: DeSaix, Jean 
Subject: Note from Julian Arbaugh, WVSOM Admissions Counselor 

<mime-attachment.png> 
Dr. DeSaix: 
I just wanted to send you a quick note to let you know that WVSOM will be on your campus on Thursday, October 27,2011, from 1:00 PM to 4:00 
PM, participating in the UNC Graduate & Professional School Fair. This event will be located in the Great Hall of Graham Student Union. If you get 
a chance, please stop by so I can share some information about our program with you. Also, if you work with any students who may be interested 
in osteopathic medicine, please encourage them to come see me at this event. Thank you so much! 

Julian A rbaugh 
WVSOM Admissions Counselor 
j.’_a__r__b_#__u_g__h_@_o st e o. wv s o m. e d u 
"The mission qfthe West Virginia School of Osteopathic Medicine (W[~O~) is to educate students f!’om diverse backgrounds as lifblong learners in 
osteopathic medicine and complementary health related programs; to advance scienlTfic knowledge through academic; clinical and basic science 
research; and to promote padent-~’entered, evidence based medicine. W~2qOM is dedicated to serve, first and fbremost, the state of West ~rgima and the 
,s~,ecial health care needs qt’its residents emphasizing p~ma~" care in rural areas. " 



From: 

Sent: 

To: 

Subject: 

Owen, Bobbi A -~’O UNC EXCHANGEiOU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN OV~NBOB> 

Saturday, December 10, 2011 8:55 AM 

Bollen, Kem~eth A <bollen@unc.edu~> 

Fe~rell, Joseph S <j sfenel@email.unc.edu> 

Re: Vice Chair MIA 

Yes. You are on Asac because you are chair of the division. 
Bobbi 

Sent from my iPhone 

On Dec 10, 2011, at 7:20 AM; "Ken Bollen" <bollen@unc.edu> wrote: 

> Bobbi, 
> 

> Am I receiving this because of my position on the ASAC? 
> 

> Ken Bollen 
> 

> On 12/9/2011 5:12 PM. Bobbi Owen wrote: 
>> Joe and Ken - 
>> Ashu wrote us earlier today about his dil!fculty, mainly because as vice-chair he serves on the curriculum committee which Erika is managing. Replacing him on the Curriculum 
Committee isn’t our call - we will rely on whoever is the next vice-chair. 
>> 

>> The By-Laws of the Divisions of the College of’Arts and Sciences state the following: "The (;hair and Vice-Chair are elected by the Faculty of the Division. The (;hair must hold the rank 
of Full Professor and the Vice-Chair must be a tenured voting member of the General Faculty Elections of the Chair and Vice-Chair are conducted by the Secretary of the Faculty." ! suspect 
that Ashu’s successor might be whoever was runner-up in the last divisional election. 
>> 

>> 

>> Original Message ..... 
>> From: Handa, Sudhanshu 
>> Sent: Friday, December 09, 2011 2:58 PM 
>> To: Bobbi Owen; Linderuann, Erika 
>> Subject: Vice Chair MIA 
>> 

>> Bobbi and Erika: I now have learned what you both knew all along--I cannot fulfill ray Vice Chair responsibilities while simultaneously being Department Chair. I am really sorlN for being 
MIA on you and must respectfully ask that we look for someone to replace me ASAP. Let rue know the next steps on this and whether I need to do anything to assist. Also, do you need a 
forrual lettcr or is this email sufficient? In my own Department, Dan Gittcrman is heavily involved in and committed to the undergraduate program at UNC and would be an excellent person if 
you wish to consider hiru. I realize of course that the person does not have to corue frora Public Policy. 
>> -Ashu 

>> Sudhanshu (Ashu) Handa 
>> Professor and Chair Dept. of Public Policy, CB#3435, University of North Carolina, Chapel Hill, NC 27599-3435 Tel: 919-843-0350; Fax: 919-962-5824; shanda@emaihunc.edu Visit tW co- 
edited book "Social Protection for Africa’s Children" at: http:/iwww.routledge.com/booksidetails/9780415583336/ 



From: 

Sent: 

To: 

Subject: 

Attach: 

Owen, Bobbi A <’O UNC EXCHANGEiOU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN OV~NBOB> 

Friday, Jannary 20, 2012 12:00 PM 

Goodman, Paula <pgoodmm~@email.unc.edtr> 

Fwd: Persom~el Meeting 

image001 .gif 

Please handle. Hope all is well and that you are headed home soon today. 

Bobbi 

Bobbi Owen 

Senior Associate Dean for Undergraduate Education 

Michael R. McVaugh ProtEssor of Dramatic Art 

Begin tbm’axded message: 

Fr~n: "Coble, McKay" <acoble~email.unc.edu> 

Date: Janua~ 20, 2012 11:58:49 AM EST 

To: "Owen, Bobbi A" <owenbob(~unc.edu>, "Versenyi, Adam Nathaniel" <anversen~emaila~nc.edu>, "Dooley, Ray" <rdoolev(~email.unc.edu>, 

"Turner, Crmg --c~vt4885~,~emall.nnc.edu~, Perkins, Kathy Anne <kaperkin(~email.unc.edu> 

Cc: "Comell, Jeffrey Blair" <ieflEomell~tmc.edu>. "Strickland, Jamie Linens" <linens~email.unc.edu> 
Subject: Personnel Meeting 

Dear colleague~ 

We will need to schedule an impo~ntant meeting to discuss the recommendation from the voice seaxch as soon after the 3:30 seaxch cotnmittee meets on 

Februmry 6. Please give me your availability for the week of February 6-10 for an hour meeting. 

Thanks, McKay 

Chair’ Dramatic Art 

9~9-843-98~ 



From: 

Sent: 

To: 

Subject: 

Attach: 

Owen, Bobbi A <’O UNC EXCHANGEiOU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN OV~NBOB> 

Friday, January 20, 2012 12:02 PM 

Coble, McKay <acoble@email.unc.edu> 

Re: PersomM Meeting 

image001 .gif 

Hi from London. Both Betty and Jamie have access to my calendar which is up to date. 

B. 

Bobbi Owen 

Senior Associate Dean for Undergraduate Education 

Michael R. McVaugh Prot~ssor of Dramatic Art 

On Jan 20, 2012, at 11:58 AM, "CoNe, McKay" < acoble~)ema]l.unc.edu> wrote: 

<image001 .git5- 

Dear colleagues. 

We will need to schedule an important meeting to discuss the recommendation from the voice search as soon after the 3:30 search committee meets on 

FebmaD 6. Plea~ give me your availability lbr the week of Februaw 6-10 tbr an hour meeting. 

Thanks, McKay 

M<Kay <oble ~79, 

C f]ai~~ Dramatic A~t 



From: 

Sent: 

To: 

Subject: 

Attach: 

Owen, Bobbi A -~’O UNC EXCHANGEiOU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN OV~NBOB> 

Tuesday, March 27, 2012 8:51 AM 

Demetriot~ Cynthia <cyndem@emaJl.unc .e&t> 

Re: Chancellor’s BOT Slides 

image001 .gif 

Probably. Look at the BOT website where presentations are generally posted. 

You could also ask Dee. 

B. 

Sent from my iPhone 

On Mar 27, 2012, at 8:45 AM, "Demetriou, Cynthia" <cyndem@emaJl.unc.edu> wrote: 

"Fhar~k 5,@~ tier sNmng. Is th~s a punic document? 

C}~flfia De~etri~u, Ditv~ctor fi)r Retention 

Office of[ h~dergradua~e Educafio~a, 3016 Steele Building,, CBT~ 3504 

The Universib’ ofNoN~ Car~[ina at Chat~l Hill 

wu~,.studentsuccess.unc.edu 

www.firstgeneralion.unc.edu 

<image001 

Frem: Bobbi Owen [mailto:owenbob@unc.edu] 
Sent: Sunday, March 25, 20:t2 4:38 PN 
To: Demetriou, Cynthia; Pukkila, Patrida ~; Leloudis, James L; Nay, Lee; Lindemann, Erika; Elwood Coley; Siedentop, Nicholas J; Reznick, Steve 
Subject: Chancellor’s BOT Slides 

Holden delivered this presentation to the BOT on March 22. 

Bobbi 

Bobbi Owen 

Senior Associate Dean for Undergraduate Education, an@ 

Hi[ oh ael R. McVaugh Dis t J ngu~ shed Professor of Drama t J c Art 

University of North Carolina at Chapel Ni__ 

CB# 35@4, 30ii Steele Building 

214 East Cameron Avenue 



Chapel Hill, NC 27599-3504 

Phone:    919 843-7773 

FAX:    919 843-,i775 



From: 

Sent: 

To: 

Subject: 

Owen, Bobbi A -~’O UNC EXCHANGEiOU EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN OV~NBOB> 

Wednesday, March 28, 2012 9:25 AM 

McHale, Tammy J <tmchale@emaJl. unc.edu> 

Willimns, Rebecca B <rbwill@email.unc.edu>; Pasion, Jessica <jvpasion@email.unc.edt~>; Gil, Karen M <kgil@ema~l.unc.edu>; Clarke, 

Tifl~J~y D <lifl~a~y clmke@unc.edu> 

Re: [dptcrchai~s] FROM ’][’HE DEAN: Position Authorization m~d Instmclional Budget Reques~ts 

Looks good to me I do not think the sentence about failed searches is relewmt but it may be good info ]2~r future 
Bobbi 

Sent from my iPhone 

On Mar 28, 2012, at 5:31 AM, "McHale, Tammy J" <tmchale@email unc edu> wrote: 

> Attached with modifications. If Bobbi is okay with this, it is ready to go. Tif[hany will send it (to UE units only). She is normally the person sending the pos auth letter; she just happened to 
be out of the office at that time this year. 
> 

> Thanks 
> 
> Tan-any McHale 
> Sr Assoc Dean - Finance and Planning 
> College of Arts & Sciences 
> CB #3100, 205 South Building 
> Chapel Hill NC 27599-3100 
> (919) 962-1165 
> lhx: (919) 962-2408 
> mobile: (919) 672-5929 
> 

> From: Williams, Rebecca B 
> Sent: Tuesday, March 27, 2012 6:39 PM 
> To: Owen, Bobbi A 
> Cc: McHale, Tarmny J; Pasion, Jessica; Oil, Karen M 
> Subject: RE: [dptcrchairs] FROM THE DEAN: Position Authorization and Instructional Budget Requests 
> 

> Bobbi, 
> 

> I have attached a modified version of the letter. Please edit and track changes as necessary. There is also a question con~’nent and I would like input from both you and Tammy since I 
think she is familiar with the position authorization online system. 
> 

> Best, 
> Becks/- 
> 

> From: Oil, Karen M 
> Sent: Thursday, March 22, 2012 11:16 AM 
> To: Owen, Bobbi A 
> Cc: McHale, Tan~ay J; Williams, Rebecca B; Owen, Bobbi A; Pasion, Jessica 
> Subject: Re: [dptcrchairs] FROM THE DEAN: Position Authorization and Instructional Budget Requests 
> 

> Thanks Bobbi 
> Becky, would you please wurk on a draft and make this a regular part of our atmual position request process going forward. Please let Bobbi reviexv the draft. 
> Thank you 
> Karen 
> 

> Karen M. Gil, Ph.D 
> Dean, College of Arts and Sciences 
> Lee O. Pedersen Distinguished Professor of Psychology 
> 

> CB # 3100 
> University of North Carolina at Chapel Hill 
> Chapel Hill, NC 27599-3100 
> 
> 919-962-3082 
>919-962-1165 
> 919-962-2408 fax 
> kgil@email.unc, edu<ma ilto :kgil@emaih uric edu> 
> 

> On Mar 22, 2012, at 11:13 AM. "Bobbi Owen" <owenbob@tmc.edu<mailto:owenbob@unc.edu>> wrote: 
> If possible, I would like a letter ticom you, ;vorded appropriately 
> Bobbi 
> 

> On 3/22/2012 9:22 .@A, Oil, Karen M ;vrote: 
> Bobbi 
> Would should invite position requests from your units,however this memo is worded for faculty. "¢~qaat do we usually do? Would you like a letter to go from me, worded appropriately? Or 
do you want to send the letter. 
> Thank you 
> Karen 
> 

> Karen M. Gil, Ph.D 
> Dean, College of Arts and Sciences 
> Lee G. Pedersen Distinguished Professor of Psychology 
> 

> CB �� 3100 
> L’niversi~" of North Carolina at Chapel tliH 
> Chapel Hill, NC 27599-3100 



> 919-%2-3082 
>919-%2-1165 
> 919-%2-2408 fax 
> kgil @era ail.unc, edu<m ailto :k~il(~)email. unc edu> 
> 

> On Mar 21,2012, at 5:48 PM, "Bobbi ()wen" <owenbob@unc.edu<mailto:owenbob(h?unc.edu>> wrote: 
> Karen - 
> May I forward this to UE heads? I know that Advising, Retention, and the Writing (;enter have real needs 
> Or do you prefer I use a different method? 
> Bobbi 
> 

> On 3/20,’2012 10:03 AM. Gil, Karen M xvrote: 
> This message is being sent to all Department and Curriculura Chairs in the College of Arts & Sciences, with an informational copy to Business Managers. 
> 

> <mirne-att achraent.j pg > 
> 

> Karen M. Oil, Ph.D. 
> Dean, College of Arts and Sciences 
> Lee G. Pedersen Distinguished Professor of Psychology 
> 

> CB # 3100 
> Universi~ of North Carolina at Chapel Hill 
> Chapel Hill, NC 27599-3100 
> 

> 919-%2-3082 
>919-%2-1165 
> 919-%2-2408 fax 
> kgil@email.unc.edu<mailto:k;il(~eruail.~mc.edu> 

> Bobbi Owen 
> 

> Senior Associate Dean for Undergraduate Education, and 
> 
> I~chael R. McVaugh Distinguished Professor of Dramatic Art 
> 
> Umversity of North Carolina at Chapel Hill 
> 

> CB# 3504, 3011 Steele Bualding 

> 214 East Cameron Avenue 

> Chapel Hill, NC 27599-3504 
> 

> Phone: 919 843-7773 
> 
> F~4X: 919 843-6557 

> Bobbi Owen 

> Senior Associate Dean for Undergraduate Education, and 
> 
> Machae[ R. McVaugh Distinguished Professor of Dramatic Art 
> 
> Universi~" of North Carolina at Chapel tli[l 
> 

> CB# 3504, 3011 Steele Building 

> 214 East Cameron Avenue 

> Chapel Hill, NC 27599-3504 

> Phone: 919 843-7773 
> 

> t;AX: 919 843-6557 
> <UE Pos Auth Request Memo for July 2013 Authorizations rev [jm.doc> 



From: 

Sent: 

To: 

Subject: 

Owen, Bobbi A -~’O UNC EXCHANGEiOU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN OV~NBOB> 

Friday, March 30, 2012 9:44 AM 

McHale, Tammy J <tmchale@emaJl. unc.edu> 

Re: SADs Meeting 

I got 14 messages about SADs What is up. Are these different 
It is cold here 
B 

Sent from my iPhone 

On Mar 30, 2012, at 5:16 AM. "McHale, Tammy J" <tmchale@email uric edu> wrote: 

> 

> <meeting.ics> 



From: 

Sent: 

To: 

Subject: 

Attach: 

Owen, Bobbi A -q’O=UNC EXCHANGEiOU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLTyCN=RECIPIENTSiCN=OW~NBOB> 

Tuesday, May 1, 2012 8:27 AM 

Schmitt, Stephanie <sschmitt@email.unc.edu> 
ILE: l~vr: DuaJ BSIS-MSIS question 

image001.gi~, image002.gif 

Thanks for getting back In some ways, the dual bachelors masters are intended to be in the same discipline, but I can see that it will not always be possible or feasible or even desirable, we 
will have to be clear with units that create them - arid perhaps will need to go back to verit) Likely that French will be French, and I can imagine that the Linguistics folks ~vere seeing this as 
ling to ling and computer science to computer science, no prnblem to me - ! just want to be clear! 

Bobbi 

From: Schmitt, Stephanie 
Sent: Mnnday, April 30, 2012 8:57 PM 
To: Owen, Bobbi A 
Subject: RE: FW: Dual BSIS-MSIS quemon 

Bobbi - 

I wanted to circle back on this again. The undergraduate degrees *viii be according to the hierarchy ynu sent, which seems good. Hnwever, for the dual side on the master’s degree, we are 
nnt looking exclusively for a match. Our Board alrea@ approved another dual bachelor’s-master’s that won’t necessarily be in the same discipline. This is consistent with our other dual 
degree programs. So I plan to let SILS knnw that as long as the student earns a bachelor’s degree, and meets their admissions requirements for the master’s side, then we are not looking :[’or 
an exact match in major. 

Thanks - 
Stephanie 

From: Bobbi Owen [mailtn:owenbob(h)unc.edu] 
Sent: Tuesday, April 03, 2012 12:04 PM 
Tn: Schmitt, Stephanie 
Subject: Re: FW: Dual BSIS-MSIS questmn 

Stephanie - 
Here is the statement that EPC adopted. Note that Jottrnalism cannot take precedence over SILS, because that would be a BA over a BS which is impossible. We want to be careful about 
the double majors (rather than two tmdergraduate degrees xvhich occur only if a students goes from academic affairs to health affairs). 
I’m thinking you will get back to her. 
Bobbi 

On 3/30/2012 8:02 PM, Scl-unitt, Stephanie wrote: 
Thanks. The ESE degree as approved doesn’t have to be in the same discipline because so many of their students might corae from a variety of maj ors. We should definitely- discuss fttrther 
if this poses issues. 

Stephanie 
..... Reply message ..... 

From: "Bobbi Owen" <owenbob@unc. edu><mailto:owenbob(&unc, edu> 
To: "Schmitt, Stcphanie" <ssckmitt@el~mihunc.edu><mailto:ssct~’nitt(d}el~mihunc.edu> 
Subject: FW: Dual BSIS-MSIS question 
Date: Fri, Mar 30, 2012 7:58 pm 

The Ed policy committee recently completed a degree hierarchy doc xvhich I will find and send to you next week. I think the dual degrees have to be in the same discipline. 
b. 

On 3/30/2012 4:38 PM, Scl-unitt, Stephanie wrote: 
Bobbi - what are your thoughts on the beloxv? Technically the students is not a dual bachelor’s/master’s because they xvon’t earn the BSIS, it’s just the second major. 

Thanks - 
Stephanie 

From: NIurphy, Kaitlyn 
Sent: Friday-, March 30, 2012 3:05 PM 
To: Schmitt, Stephanie 
Cc: Haas, Stephanie W. 
Subject: Dual BSIS-MSIS question 

Hi Stephanie, 

In admitting a new round of undergraduate students, I’ve come up with a question Oftentimes we’ll have students who double major in the Journalism School or the Business School At 
the undergraduate level, a degree in Journalism or Business takes precedence over SILS, and Information Science automatically defaults to the student’s second major. For students in these 
schools, will this be an issue when they apply for the BSIS-MSIS? Technically they will not be a~varded a BSIS, but a BSBA (Business) or a Bachelor’s in Jom-nalism. 

It seemed more like a technicality-, but I wanted to check ~vith you, in case we need to make aW revisions or changes. 

Best, 
Kaitlyn 

Kaitlyn IVlurphy 
Student Services Manager 

School of Information & LibraLv Science 
University of North Carolina at Chapel Hill 
105 Marming Hall, CB #3360 
Chapel Hill, NC 27599-3360 
T: 919962.0208 
F: 919962.8071 



[Description: twitter]<https://twitter.com/#%21/l~YNC BSIS>[Description: book]<https://www.facebook.com/BSISatUNC> 

Bobbi Owen, Michael R McVaugh Distinguished Professor of Dramatic Art 

and Senior Associate Dean for Undergraduate Education 

College of Arts and Sciences 

CB# 3504, 3011 Steele Building 

Chapel Hill, NC 27599-3504 

PHONE: 919 843-7773 

DtC4MA PHONE: 919 962-2483 

FAX: 919 843-6557 

Bobbi Owen 

Senior Associate Dean for Undergraduate Education, and 

Michael R. McVaugh Distinguished Professor of Draruatic Art 

Uni-,~ersity of North Carolina at Chapel Hill 

CB# 3504, 3011 Steele Buildir~g 

214 East Cameron Avenue 

Chapel Hill, NC 27599-3504 

Phone: 919 843-7773 

F~a2x2:919 843-4775 



From: 

Sent: 

To: 

Subject: 

Owen, Bobbi A -~’O UNC EXCHANGEiOU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN OV~NBOB> 

Saturday, May 5, 2012 7:02 PM 

Crimmin~ Michael T <crimmin~em~l.unc.edu-~ 

Re: Mm~agers retreat 

Now that I understand what you said, I agree. I ;vill praise them! 
Bobbi 

Bobbi Owen 
Senior Associate Dean for Undergraduate Education 
Michael R. McVaugh Professor of Dramatic Art 

On May 4, 2012, at 12:55 PM. "Crimmins, IVlichael T" <crimmms@email.unc.edu> ~vrote: 

> Bobbi: 
> 

> I basically thanked them profusely f,ar all the hard work they do, emphasizing ho~v important their contribution are to the College and how we understand how difficult their jobs are. Then I 
talked about the process that we went through to establish the Science UBC and the Dean’s Office Business group. Tammy hard asked me to address that particular issue. I can send you 
the summary about the U[JC if that’s useful, but I doubt it is 

> Mike 
> 

Original Message ..... 

> };rom: Bobbi Owen [mailto:owenbob(@ad unc.edu] 
> Sent: Friday, May 04, 2012 7:52 AM 
> To: Crimmins, Michael T; Reid, Dee 
> Subject: Managers retreat 

>Iti- 
> I agreed to be the speaker at the manager’s retreat which M~ke did last year. An?’ help with what to say would be appreciated. Did you have a presentation, Mike, that you would be willing 
to share? 
> Bobbi 

> Bobbi ()wen 
> Senior Associate I)ean for Undergraduate Education, and Michael R. McVaugh Distinguished Professor of Dramatic Art L’niversity of North Carolina at Chapel Hill CB//3504, 3011 Steele 
Building 
> 214 East Cameron Avenue 
> Chapel Hill, NC 27599-35(N 
> Phone: 919 843-7773 
> FAX: 919 843-6557 



From: 

Sent: 

To: 

Subject: 

Owen, Bobbi A -~’O UNC EXCHANGEiOU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN OV~NBOB> 

Friday, May 18, 2012 7:18 AM 

Turner, Katie <katieturner@unc.edu> 

Goodman, Paula <pgoodman@email.unc.edu>; Owen, Bobbi A <owenbob@unc.edu> 

Re: FEC Subcommittee Meeting Request 

Turns out I need ~ meet with Karen Gil 

At that time. Can we try again. Paula can 

Help. 

Bobbi 

Sent ti~om my iPhone 

On May 17, 2012, at 8:46 PM, "Turner, Katie" <katie turner~unc.edu> wrote: 

Oarr Building 200B. I don’t think you need to bring anything. 

Have a great evening and weekend! 

Thanks, 

Kathryn Turner 

Executive Assistant 
Office of Faculty Governance 
230 E. Cameron Ave. 
Campus Box 9170 
Chapel Hill, NC 27514 
Phone: 962-2146 
Fax: 962-5479 

From: Bobbi Owen [owenbob@ad.unc.edu] 
Sent:: Thursday, May 27, 2022 8:42 PM 

To:: Turner, Katie 
Cc-" Owen, Bobbi A; Goodman, Paula; Maffly-Kipp, Laurie F 
Subject:: Re: FEC Subcommittee Meeting Request 

I put it on my calendar. Where? 

Do I need to bring an.sd~hing? 

Bobbi 

On 5/17/2012 8:37 PM, Turner, Katie wrote: 

Great. Can we have you from 12:30-1pm on Monday? 

Best, 

Kathryn Turner 

Executive Assistant 
Office of Faculty Governance 

230 E. Cameron Ave. 
Campus Box 9170 
Chapel Hill, NC 27514 
Phone: 962-2146 
Fax: 962-5479 

From:: Bobbi Owen [owenbob@ad.unc.edu] 
Sent: Thursday, May 27, 2022 8:34 PM 

To:: Turner, Katie 
Cc:: Owen, Bobbi A; Maffly-Kipp, Laurie F; Owen, Bobbi A 
Subject: Re: FEC Subcommittee Meeting Request 

Katie and Laurie - 

At the moment, Monday between 12:30-1:30 is ok, as is Tuesday from 11-1:45 or Wed 8-noon. Wednesday afternoon and Thursday is the 

BOT meeting and then I am away ti~om Friday through June 5. 

Paula Goodman, cc’d above and at 843-9290, is the best way to access my calendar. 

Happy k~ meet in my office, 3011 Steele. 

Bobbi 

I mn looking fonxard to the HDA committee. 

On 5/17/2012 7:34 PM, Turner~ Katie wrote: 

Dear Dean Owen: 



The Chair of the Faculty has recently appointed a subcommittee of the Faculty Executive Committee to assess the state of the 
reporting process in the wake of the problems in African American Studies. The subcommittee has requested that I contact you to 
set up a 30 minute meeting. The subcommittee’s preferred dates and times for next week are: Monday, 12:30-4pm, Tuesday 9-4pm 
(except 11-12:30), and Wednesday 9-4 (except 11-12:30). Are you available between any of those times? 

By the way, congrats on your recent election to HDA committee!! 
Thank you, 

Kathryn Turner 
Executive Assistant 
Office of Faculty Governance 
230 E. Cameron Ave. 
Campus Box 9170 
Chapel Hill, NC 27514 
Phone: 962-2146 
Fax: 962-5479 

Bobbi Owen 

Senior Associate Dean for Underqraduate Education, and 

Michael R. McVaugh Distinguished PrDfessor of Dramati~ Art 

University of North Carolina at Chapel Hill 

CB# 3504, 3011 Steele Building 

2~ 4 East Cameron Avenue 

Chapel Hi~i, NC 27599-3504 

Phone :    919 843-7773 

FAX: 919 843-6557 

Bobbi Owen 

Senio~r Associate Dean for Undergraduate Education, and 

Micl~:ael R. McVaugh Distinguished Professor of Dramatic Art 

University of North Carolina at Chape~ Hill 

CBti 3504, 3011 Steele Building 

214 East Came~ron Avenue 

Chapel Hill, NC 27599-3504 

Phone:    9~ 9 843-7773 

~AX: 919 843-6557 



From: 

Sent: 

To: 

Subject: 

Owen, Bobbi A -~’O UNC EXCHANGEiOU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN OV~NBOB> 

Tuesday, May 29, 2012 3:18 AM 

Kurtz-Costes, Beth <bkcostes@ad.unc.edu> 

Lysle, Donald T <dlysle@email.unc.edu> 

Re: privacy of student course evaJs 

Sorry Beth but this is not anything with which Iam familiar. I inserted a couple of comments and suggest you contact Mike Crimmins who may know more and Lynn Williford who is the 
center of the course eval stuff(she has an advisor connnittee). And websites like Pick-a-prof are wide open The unlversi~z provides some info to itvia the registrar such as median grades 
and distribution 
Bobbi 

Bobbi O,yen 

Senior Associate Dean for Undergraduate Education 
Michael R. McVaugh Professor of Dramatic Art 

On May 26, 2012, at 3:18 AM, "Kurtz-Costes, Beth" <bkcostes@ad.unc edu> wrote: 

> Hi Bobbi, 
> 

> We’ve had a couple of issues occur this semester in the Psychology Department that have led to the question of confidentiality of teaching evaluations. What is the official College 
policy? For example, here are some of the questions that have arisen: 
> 

> 1. Bach of our graduate student Teaching Fellows is assigned a faculty mentor each semester. At the end of the semester, faculty mentors are given a copy of the students’ course 
evaluations with the instruction to discuss them with the graduate student instructor. Is this practice a violation of the graduate student’s privacy? 
> 

Seems to me that the role of mentor means access is useful and appropriate 
> 2 We currently are conducting a search for a fixed-term Lecturer. Several of the applicants are individuals who have previously taught :[’or the Department Are students’ course 
evaluations "private" such that evaluation records should not be accessed (unless, of course, the applicant has provided them) by the Search Committee? If a member of the Search 
Committee (e.g, the Director of Undergraduate Studies) is knowledgeable about an applicant’s course evaluations, is that information private and thus should not be shared--even in general 
terms--with members of the search committee? 
> 

I believe that the search con~’nittee gets access to all relevant irKormation, why do we collect info if it is not used. And we do look for change over time instead of an isolated incident or set 
of evals. We do peer evals at LrNC because we know that student ones are grade driven. 
> 3. Each tenttre-track faculb- member in the Department who is not yet tenttred has a mentoring corrmrittee. If the Director of Undergraduate Studies and the Department Chair are axvare that 
an Assistant Professor has received troubling course evaluations, should those evaluations be shared xvith the mentoring con~’nittee if the junior faculb- member does not share them? 
As above with the mentoring, seems appropriate to have access for the cormnittee who are supposed to be helping and need to understand context. 
> 

> 4. Finally, when facul~ mernbers are reviexved for contract renewal, protnotion, post-tenure review, and for merit pay raises, we are alxvays instructed to submit our course evaluations from 
the review period. Some faculty choose to be selective in the cottrse evaluations they submit. In such cases, should their privacy be protected, or is it appropriate for individuals conducting 
the review to access the course evals? 
> 

seems to me that submitting cottrse evals means submitting them all - even if we are selective in what we highlight. I catmot imagine someone getting only raves so it seems odd (and not 
constructive) if they are not balanced at least in part. 

> That~ks veu much! 
> Beth 
> 

Sorry not to know more and to be definitive. Hi frora Paris. 
Bobbi 

> Pro£ Beth K~trtz-Costes 
> Director of Undergraduate Studies 
> Department of Psychology" 
> University of North Carolina 
> Chapel Hill, NC 27599-3270 

> bkcostes@ad.unc.edu 
> 919-962-4137 



From: 

Sent: 

To: 

Subject: 

Attach: 

Owen, Bobbi A -~’O UNC EXCHANGEiOU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN OV~NBOB> 

Tuesday, August 14, 2012 7:24 PM 

Matson, Steve <smatson@bio.unc.edu> 

Davis, Nancy K <nancy davis@unc.edt~.; Reid, Dee <~teereid@unc.edu>; Moore, Tanya Topolka <tanya ,noore@unc.edu> 

Re: ti,ne to talk tomorrow? 

image001 .gif 

Morning is best for me. 

Bobbi 

Sent from nay iPhone 

On Aug 14, 2012, at 6:19 PM, "Matson, Steve" <smatson~)bio.unc.edu > wrote: 

I am flee in the morning, from 2-3 and after 4. 

Steven W. Matson, Ph.D. ¯ Dean 

The Graduate School ¯ The UniversiU of North Ca~colina at Chapel Hill 

214 Bynum Hall, CB# 4010, Chapel Hill, NC 27599-4010 

(919) 962-6311 ¯ stnatson~bio.unc.edu 

Visit us: gmdschool.unc.edu 

<image001.gif> 

From: Davis, Nancy K 
Sent: Tuesday, August 14, 2012 6:07 PM 

To: Reid, Dee; Owen, Bobbi A; Matson, Steve 
C:¢: Moore, Tanya Topolka 
Subject: time to talk tomorrow? 

Would it be possible to schedule a time sometime tomorrow (Wednesday) morning for us to talk’? 



From: 

Sent: 

To: 

Subject: 

Owen, Bobbi A -~’O UNC EXCHANGEiOU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN OV~NBOB> 

Tuesday, August 14, 2012 7:25 PM 

Matson, Steve <smatson@bio.unc.edu> 

Fwd: Sea~vh committee 

FYI 

Sent from my iPhone 

Begin forwarded message: 

From: "Guskiewicz, Kevin M" <gus~a)email.unc.edu> 

Date: August 14, 2012 6:38:38 PM EDT 

To: "Owen, Bobbi A" <owenbx~b(a)unc.edu> 
Subject: Re: Search committee 

Bobbi - Yes. Count ~ne in. This is important aaad I roll make it a priori~. 

Thmflcs for asking. 

Kevin 

Sent from my iPhone 

On Aug 14, 2012, at 4:44 PM, "Bobbi Owen" <owenbob@unc.edu> wrote: 

Kevin - 

When you need something done, ask the busiest person you know - so I write to you! I reall?~ really, rea]ly, need you to serve on the sea~vh 

cotnmittee for a new director for the Academic Support Program for Student Athletes. Steve Matson has agreed to chair it and we hope to 

have someone in place in early spring. 

Please say yes. I wouldn’t ask we had good alternatives. 

Bobbi 

Bobbi Owen 

Senior Associate Dean for Undergraduate Education, a~d 

Michael R. McVaugh Dis~ingnished Professor of Drmnatic Art 

University of North Carolina at Chapel Hill 

CB# 3504, 3011 Steele Building 

214 East Ca~neron Avenue 

Chapel Hill, NC 27599-3504 

Phone: 919 843-7773 

FAX: 919 843-4775 



From: 

Sent: 

To: 

Subject: 

Attach: 

Owen, Bobbi A <owenbob@email.unc.edu~ 

Wednesday, October 17, 2012 8:11 PM 

Williford, Lynn E <lynn willili~rd@unc.edu> 

photo.JPG; ATT00001 .c 







From: 

Sent: 

To: 

Subject: 

Owen, Bobbi A -~’O k~C EXCHANGEiOU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN OV~NBOB> 

Wednesday, November 7, 2012 9:53 AM 

Goodman, Paula <pgoodman@email.unc.edtv> 

Fwd: African Americaaa Status at UNC 

Can you put this on my caJendar? 

2 hours? 

B. 

Sent from my iPhone 

Begin tbrwaxded message: 

From: "Pax~ns, Eileen R" <rparsons~email. unc.edu> 

Date: November 7, 2012 8:59:31 AM EST 

To: "Owen, Bobbi A" <owenbob(~unc.edu> 
Subject: RE: African American Status at UNC 

December 7th will work. I have a meeting that will end at 12:00 so I can meet you at Steele around 12:15. Does that work? 

A trip to London says wonderful. I wish I could join you. 

Eileen R. Caxlton Parsons. PhD 

Associate Professor, Science Education 
Program Affiliation: PhD in Education 

Associate Editor, JoumaJ of ReseaJcch in Science Teaching 

Science Policy Fellow~ American Association for the Advancement of Science (AAAS) 

(919) 843-9133 (p) 

(919) 843-2614 (f) 

From: Bobbi Owen [owenbob~,~unc.edu] 
Sent: Wednesday, November 07, 2012 8:43 AM 

To: Parsons, Eileen R 
Subject: Re: African American Status at UNC 

I have per~nnel meetings on the 26th and going k~ London the following 

day so unless you can join me there for lunch on the 29th or 30th we 

should look at December! December 7, 13 18? 
B. 

On 11/7/2012 8:40 AM, Parsons, Eileen R wrote: 

These days when I’m not in class, I’m in ~neelings. Right now, I’m on a conference ca~l. Shame on me for checking ~ny email :) 

Wednesday the 14th I’m in meetings all day. For the month of November, I’m available on Monday, the 26th, Thursday, the 29th, and 

Friday the 30th~ 

Eileen R. Carlton Parsons, PhD 

Associate Professor, Science Education 

Progrmn Affiliation: P19D in Education 

Associate Editor, Journal of Research in Science Teaching 

Science Policy Fellow, American Association for the Advancement of Science (AAAS) 

(919) 843-9133 (p) 

(919) 843-2614 (l) 

From: Bobbi Owen [owenbob(~unc.edu] 

Sent: Wednesday, November 07, 2012 8:30 AM 



To: Parsons, Eileen R 

Subject: Re: African American Status at UNC 

Deax Eileen - 

Our schedules don’t seem to match very well. Is lunch the 14th better? 

Or propose some dates. 

Hapw day- after- election! 

B. 

On 11/7/2012 8:02 AM, Parsons, Eileen R wrote: 

Good morning Bobbi, 

Tuesday, November 13th is the only day of the options you propose that I do not have conflicts. I roll need to do an emly 

lunch because I have class at 1:00 pm. Would an early lunch on Tuesday, November 13th work for you? 

Eileen 

Eileen R. Carlton Paxsons, PhD 

Associate Professor, Science Education 

Pmgva~ Affilialion: PhD in Education 

Associate Editor, Journal of Research in Science Teaching 

Science Policy Fellow, American Association for the Advancement of Science (AAAS) 

(919) 843-9133 (p) 

(919) 843-2614 (t) 

From: Bobbi Owen [owenbob(&unc.edul 

Sent: Satarday, November 03, 2012 11:57 AM 

To: Parsons, Eileen R 

Subject: Re: African American Status at UNC 

I guess I can name thegn! 

Lunch November 13 or 16? Decetnber 5 or 16? 

Bobbi 

On 10/22/2012 9:09 PM, Parsons, Eileen R wrote: 

Here’s a copy of the report I mentioned today. 

We should try to get together before the setnester’s end. 

Eileen R. Cmlton Parsons, PhD 



Associate Professor, Science Education 

Program Altilia’6on: PhD in Education 

Associate Editor, JoumaJ~ of Research in Science Teaching 

Science Policy Fellow, America~ Association tbr the Advance~nent of Science 

(919) 843-9133 (p) 

(919) 843-2614 (f) 

Bobbi Owen 

Senior Associate Dean for Undergraduate Education, and 

Michael R. McVaugh Dis~tinguished Professor of Dramatic Art 

Universi~ of North Carolina at Chapel Hill 

CB# 3504, 3011 Steele Building 

214 East Cameron A~zenue 

Chapel Hill, NC 27599-3504 

Phone: 919 843-7773 

FAX: 919 843-4775 

Bobbi Owen, Michael R. McVaugh Distinguished Professor of Dramatic Art 

and Senior Associate Dean tbr Undergraduate Education 

College of Arts mad Sciences 

CB# 3504, 3011 Steele Building 

Chapel Hill, NC 27599-3504 

PHONE: 919 843-7773 

DRAMA PHONE: 919 962-2483 

FAX: 919 843-6557 

Bobbi Owen, Michael R. McVaugh Dis~tinguished Professor of Dramatic Art 

and Senior Associate Dean for Undergraduate Education 

College of Arts and Sciences 

CB# 3504, 3011 Steele Building 

Chapel Hill, NC 27599-3504 

PHONE: 919 843-7773 

DRAMA PHONE: 919 962-2483 

FAX: 919 843-6557 



From: 

Sent: 

To: 

Subject: 

Owen, Bobbi A -~’O UNC EXCHANGEiOU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN OV~NBOB> 

Wednesday, November 7, 2012 10:18 AM 

Parsons, Eileen R <rparsons@email.unc.edu> 

Re: Afi~ica~ American Status at UNC 

Yes. 

Finally 
Headed to DC. 
Bobbi. 

Sent from my iPhune 

On No’,, 7, 2012, a t 8:59 AM, "Parsons, Eileen R" <rparsons@email.u nc. edu> wrote: 

December 7th will work. I have a meeting that ~vill end at 12:00 so I can meet you at Steele around 12:15 Does that work? 

A trip to London says wonderful I wish I could join you. 

Eileen R Carlton Parsons, Phi) 
Associate Professor, Science Education 
Program Affiliation: PhD in Education 
Associate Editor, Journal of Research in Science Teaching 
Science Policy Fellow, American Association for the Advancement of Science (A~L4S) 
(919) 843-9133 (p) 
(919) 843-2614 (f) 

From: Bobbi Owen [owenbob@unc.edu] 
Sent: Wednesday, November 07, 2012 8:43 AM 
To: Parsons, Eileen R 
Subject: Re: African American Status at UNC 

I have personnel meetings on the 26th and going to London the following 
day so unless you can join me there for lunch on the 29th or 30th we 
should look at Decembert December 7, 13 18? 

>B. 
On 11/7/2012 8:40 AM. Parsons, Eileen R wrote: 

>> These days when I’m not in class, I’m in meetings. Right now, rm on a conference call Shame on me lk~r checking my email :) 
>> 

>> Wednesday the 14th rm in meetings all day. For the month of November, rm available on Monday, the 26th, Thursday, the 29th, and Friday the 30th. 
>> 

>> 

>> Eileen R. Carlton Parsons, Phi) 
>> Associate Professor, Science Education 
>> Program Affiliation: PkD in Education 
>> Associate Editor, Jomnal of Research in Science Teaching 
>> Science Policy Fellow, Araerican Association for the Advancement of Science (AAAS) 
>> (9919) 843-9133 (p) 
>> (9919) 843-2614 (f) 
>> 

>> From: Bobbi O~ven [owenbob@unc.edu] 
>> Sent: Wednesday, November 07, 2012 8:30 AM 
>> To: Parsons, Eileen R 
>> Subject: Re: African Araerican Status at LRqC 
>> 

>> Dear Eileen - 
>> Our schedules don’t seem to match very well. Is lunch the 14th better’.’ 
>> Or propose sorae dates. 
>> Happy day-aRer-electiont 
>>B. 
>> On 11/7/2012 8:02 A_’vL Parsons, Eileen R wrote: 
>>> Good morning Bobbi, 

>>> Tuesday, Noveraber 13th is the only day of the options you propose that I do not have conflicts. I will need to do an early lunch because I have class at 1:00 pm. Would an early- lunch 
on Tuesday, Noveraber 13th work for you’.’ 

>>> Eilecn 

>>> Eileen R. Carlton Parsons, PhD 
>>> Associate Professor, Science Education 
>>> Program Affiliation: PhD m Education 
>>> Associate Editor, Journal of Research in Science Teaching 
>>> Science Policy Fellow, An~erican Association for the Advancement of Science (AAAS) 
>>> (919) 843-9133 (p) 
>>> (919) 843-2614 (f) 

>>> From: Bobbi Owun [owenbob@unc.edu] 
>>> Sent: Saturday, November 03, 2012 11:57 AM 
>>> To: Parsons, Eileen R 
>>> Subject: Re: African An~erican Status at UNC 

>>> I guess I can name them! 

>>> Lunch November 13 or 16? December 5 or 167 
>>> Bobbi 



>>> On 10/22/2012 9:09 PM; Parsons, Eileen R wrote: 
>>>> Here’s a copy of the report I mentioned today. 

>>>> We should try to get together before the semester’s end 

>>>> Ei[een R. Carlton Parsons, 
>>>> Associate Professor, Science Education 
>>>> Program AI’filiation: Ptff) in Education 
>>>> Associate Editor, Journal of Research in Science Teaching 
>>>> Science Policy Fellow, .~mrican Association for the Ad’,~ancement of Science (AAAS) 
>>>> (919) 843-9133 (2)) 
>>>> (919) 843-2614 (f) 

>>> Bobbi Owen 
>>> Senior Associate Dean for Undergraduate Education, and 
>>> Michael R. McVaugh Distinguished Professor of Dramatic Art 
>>> Universi~" of North Carolina at Chapel Hill 
>>> CB# 3504, 3011 Steele Building 
>>> 214 East Carueron Avenue 
>>> Chapel Hill, NC 2759%3504 
>>> Phone: 919 843-7773 
>>> FAX: 919 843-4775 

>> Bobbi Owen, Michael R. McVaugh Distinguished Professor of Dramatic Art 
>> and Senior Associate Dean for Undergraduate Education 
>> College of Arts and Sciences 
>> CB# 3504, 3011 Steele Building 
>> Chapel Hill, NC 27599-3504 
>> PHONE: 919 843-7773 
>> DRAMA PHONE: 919 962-2483 
>> FAX: 919 843-6557 

> Bobbi Owen, Michael R. McVaugh Distinguished Professor of Dramatic Art 
> and Senior Associate Dean for Undergraduate Education 
> College of Arts and Sciences 
> CB# 3504, 3011 Steele Building 
> Chapel Hill, NC 27599-3504 
> PHONE: 919 843-7773 
> DRAMA PHONE: 919 962-2483 
> F.aZxZ: 919 843-6557 



From: 

Sent: 

To: 

Subject: 

Attach: 

Owen, Bobbi A -~’O UNC EXCHANGEiOU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN OV~NBOB> 

Thursday, November 15, 2012 9:11 AM 

May, Lee Y <mayl@emafil.unc.edu> 

Re: Exmn PAWS 

image001.png; image002.png 

Sounds great. 

Thanks for sharing. 

Bobbi. 

Sent tkom my iPhone 

On Nov 15, 2012, at 9:02 AM, "May, Lee Y" <mayl¢~emaJl.unc.edu~> wrote: 

Bobbi, 

I want you to know that we are exploring the possibility of pa~ntnering with the Undergraduate Libraq~ to sponsor a program during exams where we will 

bring in therapy dogs to support students during the stress of those days. If we get the go ahead, it will be on December 6th Reading Day. It would be a 

way for us to be visible and have contact outside of Steele ruth students. I have an extensive proposal that Alice has put together if you are interested in 

h~omng more. 

Best, 

Lee 

Lee Y. May, Ph.D. 

Associate Dean and Director of the Academic Advising Program 

College of Arts and Sciences 

Umversity of North Carolina at Chapel Hill 

1011 Steele Building, CB #3110 

Chapel Hill, NC 27599-3110 

919 843-9030 

<image00 kpng> <image002.png> 



From: 

Sent: 

To: 

Subject: 

Owen, Bobbi A -~’O UNC EXCHANGEiOU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN OV~NBOB> 

Sunday, November 18, 2012 9:04 AM 

tta;tlyn, Jonathan <lm~lyn@unc.edu>; McHale, Tammy J <tmchale@email.unc.edu> 

Gil, Karen M < kgil@e,nail.unc.eda>; Owen, Bobbi A <owenbob@unc.edu> 

RE: Enrollment issae for international exchange ffmdents 

One comment; two ideas. 
Space is tight for evewone but departments work hard to accommodate folks especially ;vhen the?, know what is happening. 
Some spaces get held for readmits in the spring term - and we should be able to hold space for others as well. I will raise this issue at the DUS meeting this spring. If departments know, then 
the?" can lift the prerequisites but only on a case by case basis and he DUS are the best source (as well as units with lecture advisors). Prerequisites are set to courses, not to student 
groups. Restrictions are set to student groups, so Bob’s suggestion might help. 

’]7he best idea I have is to use PRAC (priority registration) It should be possible for Stu@ Abroad Office to be the sponsor for a group of international exchange students and get them 
some access to classes earlier than others (as occurs :[’or some participants in ROTC, Educ majors student teaching, students with disabilities and student-athletes in season). I can explain 
more in person (and this is providing the process gets extended by Faculty Council in the spring). 

Bobbi 

From: Hartl’¢n, Jon athan 
Sent: Friday, November 16, 2012 5:26 PM 
To: ()wen, Bobbi A; McHale, Tammy J 
Cc: Oil, Karen M 
Subject: FW: Enrollment issue for international exchange students 

Bobbi and Tammy, Please see below; comments and suggestions welcome As *ve seek to "globalize" our campus, we do need to :find *wus to accowanodate our international students. 
Thanks, Jonathan 
Cc: Karen 

Jonathan Hartlyn 
’]?he University of North Carolina at Chapel tlill 
Senior Associate Dean for Social Sciences and 

Global Programs, College of Arts and Sciences 
Kemxeth J. ReckI)~rd Professor of Political Science 
205 South Building, CB 3100 
Chapel Hill iNT’ 27599-3100 USA 

Email: hartlyn@mxc.edu<nrailto:haltlvn(d?tmc.edu> 
Office: 919 962-1165 Fax: 919 962-2408 

From: Miles, Bob 
Sent: Friday, Novernber 16, 2012 5:12 PM 
To: Hartlyn, Jonathan 
Cc: Miles, Bob 
Subject: Enrollrrlent issue for international exchange students 

Jonathan: 

As academic departments continue to learn how to use ConnectCarolina, more and more restrictions are placed on access to courses each senrester. Although this is understandably- an 
attempt to protect space in these courses for students maj oring and minoring in these curriculums and departnrents, as well as only permitting students with the appropriate relevant 
background to obtain pem~ission to enroll in upper-level courses, the increased restrictions have led to increased issues with enrollment &tring registration for incoming international 
exchange students. These are students xvho conre to Carolina with the knowledge that as long as they are attempting enrolhnent in courses between 100-699 in the College of Arts and 
Sciences, they should have reasonable access to courses, especially- courses that pertain to their specific majors and minors. 

The first issue is the issue of prerequisites. Exchange students are provided with nraterials upon acceptance that help thenr to understand our cottrse system and enrolhnent. They are 
provided information about what prerequisites are, and how- to figure out whether or not they meet the prerequisites for a particular course. However, when they come to UNC, any courses 
they may have taken back at their honre universi~ do not automatically transfer to their accounts, so if a MATH major wants to take a 500 level MATH course here at UNC, they are unable 
to register themselves in the courses due to the prerequisite restriction, though the?" have reviewed the description for the prerequisite cottrse and determined that they have taken the 
equivalent course at their home university and have the relevant background needed in order to succeed in the course. As most exchange students coming to L,~’C are in their last or 
second-to-last year prior to graduation from their home university, most need to take upper-level courses during their exchange, and most of those upper-level courses have prerequisites. 

The Registrar’s Office permits these students to register with other students ;vho have five temps in residence, meaning that they get the opportunity to vie for courses after 4th year 
students have had the ability to select their course enrollments. In the spring semester, the?- register the day after 3rd year students, and in the fall, they register on the same day as 3rd year 
students. Once enrollment opens for exchange students, the?’ are often blocked from being able to enroll in their intended courses due to departmental, major, and class/year restrictions, 
none of which they meet with their current classifications. For example, students majoring in Political Science could not enroll in any courses numbered above 400 during their e~ollment 
appointment for the spring 2013 semester, as all enrollment in POLI courses was restricted to POLI majors only. Our office had to request lists of courses from the POLI majors and on the 
day of enrollment, work specifically ;vith the POLI department to ewoll them in the courses they needed. The more departments who restrict their courses in this mariner, the more logistically 
challenging eurollment becomes for exchange students. We ;vorked with 117 students for fall 2012 registration last spring, and with 106 students for spring 2013 registration (up from 107 for 
fall 2011 and 88 for spring 2012). Unfortunately, as our numbers continue to increase, so do the number of restrictions on courses in CounectCarolina 

My concern about this challenge increases as we begin to prepare for the implementation of the Global Visiting Student Program. ~aile I believe that incoming international exchange 
students have ever?, reason to believe that the?, should have access to courses here appropriate to their major (not least because we expect our exchange partners to grant the same right to 
our students), the pressure to ensure this will increase with the Global Visiting Student Program because the students ;vill have paid out-of-state tuition 

There is potentially a relatively simple solution to this ever-increasing challenge, although one that might prove controversial for some, including academic departments with enrollment 
pressure. The solution could be that the program plans specific to m~dergraduate exchange students (NDUGRDFX and academic level FX or FgnExch) are modified to allow students to 
bypass prerequisites, major restrictions, and class/year restrictions during their enrollment appointments each semester. Other solutions are possible, although they entail greater 
administrative complexity. 

Happy to meet to expand on both the substance of the problem and possible solutions. 

Bob 



Dr Robert Miles 

Associate Dean: Sturdy Abroad and International Exchanges 

Professor of Sociology and International Studies 

2013 Fede× Global Education (;enter 

301 Pittsboro Street 

UNC-Chapel Hill 

Chapel Hill 

NC 27599-3130 

USA 

Tel: + 1 919 962 7002 

Cotffidentiali~" Notice: This e-mail message, including attachments, is for the sole use of the intended recipient(s) and ruay contain cotffidential information. Any unauthorized review, use, 
disclosure, or distribution is prohibited. If you are not the intended recipient, please contact the sender by reply e-mail and destroy all copies of the original message. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Owen, Bobbi A -~’O UNC EXCHANGEiOU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN OVv%NBOB> 

Monday, November 19, 2012 8:53 AM 

Williford, I,ynn E <lynn ~villiibrd@unc.edu> 

Cochenom; Laurie L <lcoch@unc.edu>; Tmsolini, Carol P <cmol tresolini@med.unc.edtp.; Fairey, Fletcher <Fletcher Fairey@unc.edu> 

Re: Student complaint process 

image001.png 

I agree. 

Bobbi 

Bobbi Owen 

Senior Associate Dean for Undergraduate Education 

Michael R. McVaugh Professor of Dramatic Art 

On Nov 19, 2012, at 8:52 AM, "Williford, Lynn E" <l,am willifordt~)unc.edu> wrote: 

Laurie, 

Since you made the point that local university processes should be used prior to taking the comptai~L ouLside, I think your idea to e~courage the uNts 

to build this statement ~nto their web materia~ wou~d be more effective. 

From: Cochenour, Laurie L 
Sent: Monday, November 19, 2012 8:48 AM 
To: Williford, Lynn E; Owen, Bobbi A 
Cc: Tresolini, Carol P; Fairey, Fletcher 
Subject: Student complaint process 

Lynn and Bobbi, 

Thank you for your help with the complaint process document on Friday. Will it be sufficient for the units to link to the central page from their program websites or should 
the?" copy the page and add any unit processes thcy may use for student complaints? I’d like to send a message out to all of the program coordinators about what they ruust 
do before the end of this short week. 

I appreciate your insights. 

<imageO01 .png> 



From: 

Sent: 

To: 

Subject: 

Attach: 

Owen, Bobbi A -~’O UNC EXCHANGEiOU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN OV~NBOB> 

Monday, November 19, 2012 1:15 PM 

Lewis, Faye T <flewis@email.tmc.edu> 

Good,nan, Paula <pgoodman@e~nail.unc.edu> 

Re: Director Search 

image001 .gif 

Will Tuesday let panla know what you need Not a deal breaker. 

B. 

Sent from my iPhone 

On Nov 19, 2012, at 12:46 PM, "Lewis, Faye T" <flem~)email.unc.edu> wrote: 

Hi Bobbi, 

We are t~ing to schedule the firfft interview for next week on Tuesday, November 27 and Wednes&y, November 28th. 

The tN~ng is that you would meet ruth the candi~te on Tues~y mo~ng since you roll ~ leaving later that a~ernoon. 

Steve wanted me to let you also know flaat Joy Renner is out of town next week but has offered to pull the F~ulty Athletics Committee together to meet 

wifl~ the canNdate. Steve wonld like m know l~m your ~int of view whether or not it is a "deal breaker" tbr you if Joy is not available for inm~4ewing 

fl~e ca~didate. 

Thm~ 

Faye 

Faye T. I ,e~is., CPS 

Execu~we As~siskm~ to fl~e Dea~ and Special Pr~iects Coordinator 

The Grad~nle Schoo~ ¯ The Unive~y ofNoN~ Car~)lina at Chapel 

214 ]~ynmn I{Nl, C]~i,~ 4010~ Chapel I{il], NC 2759%.4010 

(919 ) 962--6311 . flem~ema~l.unc 

Visit us: gmd~hooLunc.edu 

,-image001 



From: 

Sent: 

To: 

Subject: 

Attach: 

Owen, Bobbi A -~’O UNC EXCHANGEiOU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN OV~NBOB> 

Monday, December 10, 2012 2:53 PM 

ttowell, Diane F. <diane howell@unc.edu> 

Re: Janua~cy 3rd Executive Steering Co,nmittee Meeting 

image001.png 

Not likely. 

Bobbi 

Sent from my iPhone 

On Dec 10, 2012, at 1:48 PM, "Howell, Diane F." <diane howell(a)tmc.edp wrote: 

All, 

Since the meeting this afternoon was cancelled, would you please let me know if you axe planning on attending the 1/3 Steering Co,nmittee meeting? If not 

enough people axe attending, I roll try to reschedule the December meeting for ne:~ week. 

NC 2 7 S 9 



From: 

Sent: 

To: 

Subject: 

Owen, Bobbi A -~’O UNC EXCHANGEiOU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN OV~NBOB> 

Friday, December 14, 2012 8:09 AM 

McHale, Tammy J <tmchale@emaJl. unc.edu> 

Fwd: INFORMATIONAL: Re,ninder for Communication Technologies C&G Core Services Assessment 

What does this mean to UE? 

Sent from my iPhone 

Begin forwarded message: 

From: <no reply(a)unc.edu> 

Date: December 13, 2012 8:25:13 PM EST 

To: <owenbob,~unc .edu> 
Subject: INFORMATIONAL: Renfinder for Communication Tec~olo~es C&G Core Se~ices Assessment 

Reply-To: <no replv~unc.edu> 

12 December 2012 

TO: Deans, Directors, Department Heads 

Campus Business and Financial Managers 

FROM: J. Michael Barker. Ph.D. 

Assistant Vice Cha~cellor a~d Chief Technolo~ Officer 

RE: Re~ninder tbr Communication Technologies C&G Core Services 

Assessment 

The new Communication Technologies rote model divides funding into core 

services and optional services. Core services, principally the campus 

data networks, will be fimded via a payroll assessment, per pay period, 

agains~t payroll funding accounts. Optional services, principally the 

telephone systems a~d oil’-campus data networks, will be fimded on a 

pay-as-you-go fee- for- ~rvice model, with monthly billing cycles. 

The new rate model was implemented tbr non-C&G funded payroll ~)urces on 

July 1, 2012. The implementation of the core services assessment to C&G 

payroll sources is set to phase-in on January 1, 2013. This metnorandum 

is to (1) re~nind you of the phased-in i~nplementation of charges on C&G 

accounts, mid (2) update you on the status of retroactive salary, source 
adjustments. 

(1) Phase-In for C&G sources 

The biweekly payday of 1/25/2013 will be the first biweekly payroll 

cycle agaJmst which the core services assessment of.54% will apply to 

C&G- sourced payroll. The first monthly payroll with payday of 1/31/2013 

roll be the first monthly payroll cycle against which it will apply. 
Expect a delay for testing and verification between payday mid the 

actual posting of the core services charges. 

(2) Retroactive payroll- source adj ustments 

At present, core services charges have not "followed" retroactive salaD’ 

sonrce changes. Thins, when a unit retroactively changes the salaxy 

sonrce to a different account, the core services charges have remained 
on the original account. While this was done to prevent shiNng 

charges onto C&G sources, it orphaned a number of charges that require 
correction. We are working ruth our colleagues in the Office of 

Sponsored Research, Accounting Services, and Payroll Services, both to 

correct the orphaned charges, and also to prevent the issue moving 

forward. 

Our aim is to make it so core data services charges move with the salad~ 

source change. For changes effective a~ter 1/1/’2013, a move from a 

non-C&G source onto a C&G source will simply move the charges. For 



changes effective between 7/1/2012 and 12/31/2012, our aim is to make it 

so a chm~ge t?om a C&G source onto a non-C&G source roll calculate and 

apply the correct core data services charge; and a change t]com a non-C&G 

source will remove and refund the core data services chaxge. As our 

work to realize these CO~Tections co~nes to closure, we roll apprise you 

of progress/status. 

FAQs axe available at: 

http:L/its.unc.edu/C ommTechnologv/NewFundingModelFAQiindex.htm. 

This email is sponsored by: Information Technolog?’ Services 

"INFORMATIONAl,:" email roll only be sent to those who have indicated 

that they do wmat to receive mass emaJd. To set your intbrmational mass 

etnail preference, sign into MyUNC at hltp://mv.unc.edu, m~d select 

"Update Personal Infom~ation". 



From: 

Sent: 

To: 

Subject: 

Attach: 

Owen, Bobbi A -~’O UNC EXCHANGEiOU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN OV~NBOB> 

Tuesday, January 29, 2013 12:17 PM 

May, Lee Y <mayl@email.unc.edu> 

Re: Paarents Conncil Meeting March 2nd 

image001.png; image002.png 

Thanks. Nicely done. 

B. 

Bobbi Owen 

Senior Associate Dean for Undergraduate Education 

Michael R. McVaugh Prot~ssor of Dramatic Art 

On Jan 29, 2013, at 12:07 PM, "May, Lee Y" <mavl~e,nail.unc.edu> wrote: 

Hello All, 

nd                          r Thmak you for agreeing to participate in the Parents Conncil Meeting on Saturday March 2 at the Carolina Inn. ~ e will host the Academic Session of 

the day for all attendees from 9:30 to 10:30am. Parents Council leaders have asked us to speak about opportunities for e~thancing s~dent facul~ 
relationships a~d also about the new contextualized grading process that is on the horizon. What we envision is a general introduction ficom Bobbi Owen, 

followed by brief presentations (abx~ut 10 minutes each, plus or minus) farm Donna (from Center for Faculty Excellence perspective) and then Pat (ficom 

the perspective of students taking advmatage of opportunities, particularly ruth undergraduate research), followed by Q & A. Then we anticipate Chris 

explaining contextualized grading, mad again take questions from the attendees. You should expect an invitation to lunch at 12:15 a~d that is truly optional. 

Please let me know if you have further qnestions at this time and we can confirm details as the date approaches. 

All best, 

Lee 

Lee Y. May, Ph.D. 

Associate Dean and Director of the Academic Advising Program 

College of Arts and Sciences 

University of North Carolina at Chapel Hill 

1011 Steele Building, CB #3110 

Chapel Hill, NC 27599-3110 

919 843-9030 

<image00l.png> <image002.png > 



From: 

Sent: 

To: 

Subject: 

Attach: 

Owen, Bobbi A -~’O LINC EXCHANGEiOU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN OV~NBOB> 

Thursday, March 7, 2013 4:56 PM 

May, Lee Y <mayl@emafil.unc.edu> 

ILE: Campaign Case is Submitted 

image001.png; image002.png 

Good work 
B. 

From: ]’,/l ayl Lee Y 

Sent: Thursday, March 07, 2013 1:32 PM 
To: Owen, Bobbi A 
Sut~iect: Campaign Case is Submitted 

For Academic Advising.. 
F¥[. 

Thank you for your guidance. 
Lee 

Lee Y. May, Ph.D. 
Associate Dean and I)irector of the Academic Advising Program 
College of Arts and Sciences 
University of North Carolina at Chapel Hill 
1011 Steele Building, CB #3110 
Chapel Hill, NC 27599-3110 
919 843-9030 
[Description: FaceBook-icon]<http://wwwfi~cebookcom/UNCAdvisin~> [Description: Twitter-icon] <http://twitter com/#!/UNCAdvisin~> 



From: 

Sent: 

To: 

Subject: 

Owen, Bobbi A -~’O UNC EXCHANGEiOU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN OV~NBOB> 

Thursday, March 21, 2013 7:48 PM 

McHale, Tammy J <tmchale@emaJl. unc.edu> 

Clmke, Tiffany D <tiffany clarke@unc.edu:> 

RE: IDST courses 

To me and I will get it fixed. 
Bobbi 

From: McHale, Tammy J 
Sent: Thursday, March 21 2013 6:46 PM 
To: Owen, Bobbi A 
Cc: Clarke, TiffaW D 
Subject: II)ST courses 

Bobbi -- In Connect Carolina, the IDST courses are all pointing to Academic Advising as their departmental ’home’. Several of the instructors of these courses do not seem to have facul~ or 
TA appointments. Tiffany sent the report (upon my instructions) to Lee to follow up, but Lee has indicated that these courses are not scheduled by academic advising 

I imagine they should be pointing to Undergraduate Education - your office? (;an you get the home lk~r IDST corrected in Connect Carolina, so they no longer point to Academic Advising? 
And, shall I have Tiff send the report to you or Steve Reznick? 

Please let us know 

Thanks 

Tammy 

Tammy McHale 
sent fi-om mobile device 



From: 

Sent: 

To: 

Subject: 

Attach: 

Owen, Bobbi A -~’O UNC EXCHANGEiOU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN OV~NBOB> 

Wednesday, March 27, 2013 3:22 PM 

May, Lee Y <mayl@em~l.unc.edu> 

Re: Possible fieldtrip? 

image001.png; image002.png 

Sorry at BOT. 

You are on your own. 

Bobbi 

Sent ti-om my iPhone 

On Mar 27, 2013, at 3:07 PM, "May, Lee Y" <mayl@email.unc.edu> wrote: 

Bobbi, 

Any time to,no,row morning to waJ~k and look at office pm’fitions? My only morning ~neeling is frown 10 to 11. 

Lee 

Lee Y. May, Ph.D. 

Associate Dean and Director of the Academic Adv’ising Program 

College of Arts and Sciences 

University of North Carolina at Chapel Hill 

1011 Steele Building, CB #3110 

Chapel Hill, NC 27599-3110 

919 843-9030 

<image00l.png> <image002.png > 



From: 

Sent: 

To: 

Subject: 

Attach: 

Owen, Bobbi A -~’O UNC EXCHANGEiOU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN OV~NBOB> 

Saturday, May 4, 2013 8:46 AM 

ttun’~ Andrew <hunan@email.tmc.edu> 

Re: Faculty Mentoring Awmds Reception 

image001.png 

SoW no. 

Bobbi 

Sent tix)m my iPhone 

On May 3, 2013, at 11:45 AM, "Hunt, Andrew" <hunan(a)ema~l.unc.edu> wrote: 

Hi aK 

I wa~ted to let you lmow a~ut ~d invite you to the reception below (and a~ached) IBr the u, inners of the Women’s LeadersNp Council Facul~~ 

Mentofing Awmds. Here let me lmow if~u have a~y questions. Tha~s~ 

<image001 .png> 

Andrew Hunt 
Office of the g~xecutive Vice Chancellor and Provost 

The Umve~ity of Noah Carolina at Cha~l ttill 

104 South Building, CB# 3000 

Chapel Hill, NC 27599-3000 

phone: (919)962-2198 

fax: (919) 962-1593 

hm~a~(~emaiL unc.edu 

<Reception Invi~fioM.pdf> 





From: 

Sent: 

To: 

Subject: 

Attach: 

Owen, Bobbi A -~’O UNC EXCHANGEiOU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN OV~NBOB> 

Wednesday, May 29, 2013 5:36 PM 

May, Lee Y <mayl@emafil.unc.edu> 

Good,nan, Paula <pgoodman@e,nail.unc.edtf> 

Re: Your message 

image001.png; image002.png 

Paula. Please find us time. Tomorrow? 

Bobbi 

Sent from nay iPhone 

On May 29, 2013, at 4:27 PM, "May, Lee Y" <ma,il(~email.unc.edu> wrote: 

Hi Bobbi, 

I got your message and have sequestered myself today worldng on the mmual report. Yes, I hope to speak with you soon about several topics. Perhaps 

Panla can find us 30 minutes. 

Best, 

Lee 

Lee Y. May, Ph.D. 

Associate Dean and Director of the Academic Advising Program 

College of Arts and Sciences 

University of North Carolina at Chapel Hill 

1011 Steele Building, CB #3110 

Chapel Hill, NC 27599-3110 

919 843-9030 

<image001.prig> <image002.png> 



From: 

Sent: 

To: 

Subject: 

Owen, Bobbi A -~’O UNC EXCHANGEiOU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN OV~NBOB> 

Monday, July 1, 2013 2:23 PM 

Goodman, Paula <pgoodmm~@email.unc.edtr> 

Fwd: New Hires - Continuing Education 

Update 

Bobbi 

Sent from my iPhone 

Begin tbrwa~-ded message: 

From: "Madill, VaJerie S" <madill(tbemail.unc.edu> 

Date: July 1, 2013, 8:15:31 PM GMT+02:00 

To: "McHale, Tammy J" <_t~!_c_!!’_a_[_e_@_e___n_!_a_a__l_:__u__r!_c_:_e___@_>, "Owen, Bobbi A" <~?!~Le__r!_t?~?_~unc.edu>, "Tresolini, Carol P" <.c_.a_jE!____t._re_._s_9_l_i._n_j.(~med.unc.edu>, 

" ~ , ~---’ " ~ " , _ Ray, Warren <-2v__~4_L~i_e__~£___r_~:f_~i~__u__r_Lc_:__e__d___u_.~- "Bruce, Rob --._~__b__r!_Lc__e2q:__e__r__n_~_!:_t_Ln__c_’_:_e_d_u_~, Masse?, TabithaAlston" <tmasseE~¢unc.edu> ..... ~> " " 

Co: Hunt, Andrew ._h___u__r!~_r!@__ejA’_a_Ll_&Ln__c_’_:_e__d_tj:,, Cooper, Neha Resendes -_*__e_N__r_t$t__e__._s_@emafl.unc.edu> 

Subject: RE: New Hires- Conlhming Education 

All--It tur’ns out the dates rnenLioned below will noL wor’k for everyone. As a r’esutt, ] am suggesLing U~e following dates. At your ear~iesL convenience, 

p~ease indicate your availability. The meeting ~s planned for South 104D. ThaRk you. Vsl 

Thk"sdW, uy 8, fro~ 30to230 

r:ridav. Ju~V iQ [r:3[T~ Q’:~( to 

F~m: Nadill, VMerie S 
Sent: Monday, July 01, 2013 i0:23 AN 
To: McHale, Tammy J; Owen, Bobbi A (owenbob@unc.edu); Tresolini, Carol P; Bruce, Rob; Massey, Tabitha Alston; Ray, Warren 
¢c= Hunt, Andrew; Cooper, Nelia Resendes 
Subje~t~ New Hires - Continuing Education 
Good Morning, Everyone - Rob Bruce asked me to set up a one-hour meeting to discuss the process for new hires in online courses. The meeting will take place in 

South 104D. At your earliest convenience, please indicate your availabil~ty during the times listed below. Thank you~ Val 

Wednesday, July 10, from 3:30 to 4:30 

Friday, July 12, from 2 to 3 

madH[~gmail.unc.edu 

fridavcenter.unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Owen, Bobbi A -~’O UNC EXCHANGEiOU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN OV~NBOB> 

Tuesday, July 9, 2013 5:46 PM 

May, Lee Y <mayl@emafil.unc.edu> 

Re: Follow Up on Student 

image001.png; image002.png 

Good news. 
B. 

Sent ti~om my iPhone 

On Jul 9, 2013, at 5:42 PM, "May, Lee Y" <mayl(~emafl.unc.edu> wrote: 

Bobbi, 

I entered the RAM note we discussed earlier today. I found the student (your note had wrong PID attached). I also found that she contacted Barb 

Stenross in 20:11 and Barb referred her to Lora Wical and Lawrence Murray because she had been a business student when at UNC. 

FYI... 

Lee 

Lee Y. May, Ph.D. 

Associate Dean and Director of the Academic Advising Program 
College of Arts and Sciences 
University of North Carolina at Chapel tliH 
1011 Steele Building, CB ��3110 
Chapel Hill, NC 27599-3110 
919 843-9030 

<imageOO:Lpng> <irnageOO2.png> 



From: 

Sent: 

To: 

Subject: 

Attach: 

Owen, Bobbi A -~’O UNC EXCHANGEiOU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN OV~NBOB> 

Sunday, August 11, 2013 5:22 PM 

Cline, Alexis L <Alexis Cline@unc.edu-* 

Re: Academic Advising Welcome Back Meeting August 13th 

image001.png; image002.png 

she should only be there for 30 minutes. 

Bobbi 

Bobbi Owen 

Senior Associate Dean for Undergraduate Education 

Michael R. McVaugh Protbssor of Dramatic Art 

On Aug 11, 2013, at 11:00 AM, "Cline, Alexis L" <Alexis Cline(~unc.edu> wrote: 

Hi Bobbi, 

See reference below: Will Karen be able to make the Core Group meeting or should I let them know that she has a conflict? 

Thanks 

Alexis 

From; Bobbi Owen [mailto:owenbob@ad.unc.edu] 
Sent-" Friday, August 02, 2013 2:26 PM 
To," May, Lee Y 
~¢-" Owen, Bobbi A; Gil, Karen M; Cline, Alexis L 
Subject-" Re: Academic Advising Welcome Back Meeting August 13th 

See you there. 

I will walk with Karen over to the JCUE. 

Bobbi 

On 8/2/2013 12:00 PM, May, Lee Y wrote: 

Hello Karen and Bobbi, 

I am touching base to confirm your presence at our Welcome Back meeting for the Academic Advising Program on Tuesday August 13th 

from 2 until 3:30 in Graham Memorial, room 039. I know the advising team really appreciates hearing fi~om you at the sIart of the new 

academic year. Please feel ti-ee to give us any ulxtates from the College and/or University level. We will proceed through the sche&de below 

and pause whenever you cm~ make yourselves avafilable. Thank you for your continuing commitment to our advising progra~n. 

All best, 

Lee 

Welcome Back Meeting Agenda 

Welcome by Lee 

Introduction of new team members 

"Old School" Mixer with entire team 

Upcoming depaxtmentaJ highlights & ~nnouncements 

Video pep talk fro,n Kid President 

Adjournment for Group Photos on steps of Morehead Building 

Lee Y. May, Ph.D. 

Associate Dean and Director of the Academic Advising Program 

College of Arts and Sciences 

Universi~ of North Carolina at Chapel Hill 



1011 Steele Building, CB//3110 

Chapel Hill, NC 27599-3110 

919 843-9030 

<image001 .png> <image002.png> 

Bobh i Owe~i 

Senior Associate Dean for Undergraduate Education, and 

Hichael R. HcVaugh Distinguished Professor of Dramatic Art 

UriJversity ef Nert:h Carolina at Chapel Hill 

CB# 3504, 3011 Steele Building 

214 East Cameron Avenkle 

Chapel Hill, NC 27599-3504 

Phone: 9i9 8~3-7773 

EAX: 919 843-6557 



From: 

Sent: 

To: 

Subject: 

Attach: 

Owen, Bobbi A -~’O UNC EXCHANGEiOU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN OV~NBOB> 

Wednesday, September 4, 2013 6:12 PM 

May, Lee Y <mayl@emafil.unc.edu> 

Owen, Bobbi A <owenbob@unc.edu> 

Re: Question 

image001.png; image002.png 

Please do and invite them to fom-ard nominations. 

B. 

Sent from nay iPhone 

On Sep 4, 2013, at 5:18 PM, "May, Lee Y" <mayl(a2email.unc.edu> wrote: 

Bobbi, 
Are you comfortable with me forwarding Karen’s announcement about your plans to the AAP? Word travels fast here but I want to respect your 

wishes. I intend to say something to the advisors at our meeting on Sept. 10th and would invite you to stop by our meeting that day if you wish to 

make any comments to advisors. 

Thoughts? 

Lee 

Lee Y. May, Ph.D. 

Associate Dean and Director of the Academic Advising Program 
College of Arts and Sciences 
Universi~¢ of North Carolina at Chapel Hill 
1011 Steele Budding, CB ��3110 
Chapel Hill, NC 27599-3110 
919 843-9030 

<image00J_.png> <image002.png> 



From: 

Sent: 

To: 

Subject: 

Oweu. Bobbi A -q’O=UNC EXCHANGEiOU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN=RECIPIENTSiCN=OVvT, NBOB> 

Monday, December 9, 2013 11:04 AM 

Panter0 A. T. <panter@ad unc.edu> 

Re: ASPSA Adviso13, Committee Meeting: Wednesday 12 11, 8:30am Loudem~ilk Conference Room 

I cannot come. Do you wm~t Erika. 

Sent from my iPhone 

On Dec 9, 2013, at 10:45 AM, "Panter, A. T." <panterUb.ad.unc.edu> wrote: 

Dear ASPSA Advisor’ Committee Members, 

I look forward to seeing you this Wednesday December 1 lth at 8:30am for our ASPSA Advisory Committee meeting. We’l~ be meeting in the 

second floor conference room in the Loudermi~k Center for Excellence. 

If you are unable to attend, please send me a quick email to let me know (~r(a)unc.e_du). 

A~ best and see you soon, 

Abigail 

A. T. Panter 
panter(~,,unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Owen, Bobbi A -~’O UNC EXCHANGEiOU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN OV~NBOB> 

Friday, JanuaD 24, 2014 11:20 AM 

Goodman, Paula <pgoodmm~@email.unc.edtr> 

Fwd: rF se~arch 

image001.png; image002.png 

FYI. 

Sent fi~om my iPhone 

Begin forwa;ded message: 

Frown: "May, Lee Y" <mayl(a)~email.uncv&~> 
Date: Janumy 22, 2014 at 4:33:34 PM CST 
To: "Owen Bobbi A" <owenbob(_a~unc.edu> 
Subject: IT search 

Hi Bobbi, 

Beth is on board with chairing the search for Geeta’s replacement. Will Paula be able to act as support for this? We will work on filling rest of 

committee. Do we have a current job description!posting? Or do we need to edit a previous one and run it by you and Andy? Any other thoughts? 

Lee 

Lee Y. May, Ph.D. 

Associate Dean and Director of the Academic Advising Program 
College of Arts and Sciences 
Universi~z of North Carolina at Chapel Hill 
1011 Steele Building, CB #3110 
Chapel Hill, NC 27599-3110 
919 843-9030 



From: 

Sent: 

To: 

Subject: 

Location: 

Sta rt: 

End: 

Show Time As: 

Owen, Bobbi A [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=OWEN BOB] 

2/18/2014 11:27:48 PM 

Gil, Karen M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Kgil] 

Declined: Jonathan, Tammy, Karen, and Bobbi RE: fixed term faculty policy questions 

Karen’s office 

2/24/2014 2:00:00 PM 

2/24/2014 2:30:00 PM 

Free 

Recurrence: (none) 



Sent: 

To: 

Subject: 

Attach: 

Owen, Bobbi A -~’O LINC EXCHANGEiOU EXCHANGE ADMINISTRATIVE GROUP 
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Gil, Karen M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=KGIL] 

4/18/2013 1:10:23 PM 

Owen, Bobbi A [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Owenbob]; Reid, Dee [/O=UNC EXCHANGE/OU=EXCHANGE 

ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Deereid]; Hartlyn, Jonathan [/O=UNC 

EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Hartlyn]; Guskiewicz, 

Kevin M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Kevin M Guskiewicz (gus)]; Rhodes, Terry Ellen [/O=UNC 

EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Terry Ellen Rhodes 

(rhodes)]; McHale, Tammy J I/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Tmchale] 

Classes resume 

12/2/2013 5:00:00 AM 

12/3/2013 5:00:00 AM 

Free 

Recurrence: 

Required 

Attendees: 

(none) 

Rhodes, Terry Ellen; Guskiewicz, Kevin M; Hartlyn, Jonathan (hartlyn@unc.edu); McHale, Tammy J; Owen, Bobbi A 

(owenbob@unc.edu); Reid, Dee (deereid@unc.edu) 
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Sent: 
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Subject: 

Sta rt: 

End: 
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Gil, Karen M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
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4/18/2013 1:11:06 PM 

McHale, Tammy J [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Tmchale]; Reid, Dee I/O=UNC EXCHANGE/OU=EXCHANGE 

ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Deereid]; Owen, Bobbi A [/O=UNC 

EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Owenbob]; 

Guskiewicz, Kevin M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Kevin M Guskiewicz (gus)]; Rhodes, Terry Ellen [/O=UNC 

EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Terry Ellen Rhodes 

(rhodes)]; Hartlyn, Jonathan [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Hartlyn] 

Classes end 

12/4/2013 5:00:00 AM 

12/5/2013 5:00:00 AM 

Free 

Recurrence: 

Required 

Attendees: 

(none) 
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4/18/2013 1:13:38 PM 

Owen, Bobbi A [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Owenbob]; Guskiewicz, Kevin M [/O=UNC EXCHANGE/OU=EXCHANGE 

ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Kevin M Guskiewicz (gus)]; McHale, Tammy J 

[/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Tmchale]; 

Rhodes, Terry Ellen [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Terry Ellen Rhodes (rhodes)]; Reid, Dee I/O=UNC 

EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Deereid]; Hartlyn, 

Jonathan I/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Hartlyn] 

Exam day 

12/6/2013 5:00:00 AM 

12/7/2013 5:00:00 AM 

Free 

Recurrence: 

Required 

Attendees: 

(none) 

Rhodes, Terry Ellen; Guskiewicz, Kevin M; Hartlyn, Jonathan (hartlyn@unc.edu); McHale, Tammy J; Owen, Bobbi A 
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4/18/2013 1:14:09 PM 

Owen, Bobbi A [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Owenbob]; Guskiewicz, Kevin M [/O=UNC EXCHANGE/OU=EXCHANGE 

ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Kevin M Guskiewicz (gus)]; Rhodes, Terry Ellen 

[/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Terry Ellen 

Rhodes (rhodes)]; Reid, Dee [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Deereid]; Hartlyn, Jonathan [/O=UNC EXCHANGE/OU=EXCHANGE 

ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Hartlyn]; McHale, Tammy J [/O=UNC 

EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Tmchale] 

Exam days 

12/9/2013 5:00:00 AM 

12/11/2013 5:00:00 AM 

Free 

Required 

Attendees: 

(none) 

Rhodes, Terry Ellen; Hartlyn, Jonathan (hartlyn@unc.edu); Guskiewicz, Kevin M; Owen, Bobbi A 

(owenbob@unc.edu); McHale, Tammy J; Reid, Dee (deereid@unc.edu) 



From: 

Sent: 

To: 

Subject: 

Sta rt: 

End: 

Show Time As: 

Gil, Karen M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=KGIL] 

4/18/2013 1:15:40 PM 

Owen, Bobbi A [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Owenbob]; Reid, Dee [/O=UNC EXCHANGE/OU=EXCHANGE 

ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Deereid]; Rhodes, Terry Ellen [/O=UNC 

EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Terry Ellen Rhodes 

(rhodes)]; Guskiewicz, Kevin M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Kevin M Guskiewicz (gus)]; McHale, Tammy J I/O=UNC 

EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Tmchale]; Hartlyn, 

Jonathan I/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Hartlyn] 

Residence halls open 

I/5/2014 5:00:00 AM 

I/6/2014 5:00:00 AM 

Free 

Recurrence: 

Required 

Attendees: 

(none) 

Rhodes, Terry Ellen; Reid, Dee (deereid@unc.edu); Owen, Bobbi A (owenbob@unc.edu); Guskiewicz, Kevin M; 

McHale, Tammy J; Hartlyn, Jonathan (hartlyn@unc.edu) 



From: 

Sent: 

To: 

Subject: 

Sta rt: 

End: 

Show Time As: 

Gil, Karen M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=KGIL] 

4/18/2013 1:16:02 PM 

Owen, Bobbi A [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Owenbob]; McHale, Tammy J [/O=UNC EXCHANGE/OU=EXCHANGE 

ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Tmchale]; Reid, Dee [/O=UNC 

EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Deereid]; Rhodes, 

Terry Ellen [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Terry Ellen Rhodes (rhodes)]; Hartlyn, Jonathan I/O=UNC 

EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Hartlyn]; Guskiewicz, 

Kevin M I/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Kevin M Guskiewicz (gus)] 

Classes begin 

1/8/2014 5:00:00 AM 
1/9/2014 5:00:00 AM 
Free 

Recurrence: 

Required 

Attendees: 

(none) 

Rhodes, Terry Ellen; Guskiewicz, Kevin M; Hartlyn, Jonathan (hartlyn@unc.edu); McHale, Tammy J; Reid, Dee 

(deereid@unc.edu); Owen, Bobbi A (owenbob@unc.edu) 



From: 

Sent: 

To: 

Subject: 

Sta rt: 

End: 

Show Time As: 

Gil, Karen M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=KGIL] 

6/10/2013 2:42:28 PM 

Gil, Karen M [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Kgil]; Guskiewicz, Kevin M [/O=UNC EXCHANGE/OU=EXCHANGE 

ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Kevin M Guskiewicz (gus)]; Rhodes, Terry Ellen 

[/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Terry Ellen 

Rhodes (rhodes)]; McHale, Tammy J [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Tmchale]; Hartlyn, Jonathan I/O=UNC EXCHANGE/OU=EXCHANGE 

ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Hartlyn]; Owen, Bobbi A [/O=UNC 

EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Owenbob] 

Board of Trustees 

3/27/2014 12:00:00 PM 

3/27/2014 5:00:00 PM 

Busy 

Required 

Attendees: 

Gusldewicz, Kevin M; Rhodes, Terry Ellen; McHale, Tammy J; Hartlyn, Jonathan; Owen, Bobbi A 



Full Name: 

Last Name: 

First Name: 

Holliday, Corey 

Holliday 

Corey 

Business 

Phone: 

962-9114 

E-mail: cholliday@ uncaa.unc.edu 



>>> <ljaco@email.unc.edu> 2/18/2008 4:08 PM >>> 
Hello Sport Administration Graduate Interview Panelists! 

Thank you again for your willingness to participate in this selection 
process. We have just received news that the Pope Box will not be 
available this weekend due to a football recruiting event. Therefore, 
we have moved the Sport Administration interviews to Fetzer and Woolen 
gymnasiums. 

We ask that you please report to the Fetzer Gym atrium no later than 
7:30 am on Saturday (February 23) morning. We will be there to greet 
you and take you up to the conference room where the large panel will 
take place. Don’t worry, breakfast will still be provided! 

Please email me with any special requests you have for breakfast as we 
would love to accommodate you. 

Thank you again and we look forward to seeing you all this weekend. 

Sincerely, 

Your Sport Administration Graduate Admissions Committee 



Full Name: 

Last Name: 

First Name: 

Holliday, Corey 

Holliday 

Corey 

Business 

Phone: 

962-9114 

E-mail: cholliday@ uncaa.unc.edu 



From: 

Sent: 

To: 

Subject: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Wednesday, February 20, 2008 10:06 AM 

Reynolds, Cynthia <cynthiar@uncaa.unc.edu> 

Re: Corey, (Out Of Office) 

I will be out of the office Wednesday, February 20th and Thursday, February 21st and unable to check email. I will respond to your 
email when I return to the office on Friday, February 22nd. If this is an urgent matter please contact Brenda Haithcock at 
bhaithcock@uncaa.unc.edu. 

Thanks 

Corey Holliday 

>>> cynthiar 02/20/08 10:06 >>> 

Corey, 
Unfortunately, the cannot change the time. See below ................... 

"Everything has been set up again by the chaplain and they could only get the hall for the time slot of 2-4 so I don’t think we can 
change it again." 

Information is already being sent out .................... so, not much else canbe done. 
cynthia 



From: 

Sent: 

To: 

Subject: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Wednesday, February 20, 2008 1119 AM 

news@preptracker, com 
Re: Daily Recruiting News (Out Of Office) 

I will be out of the office Wednesday, February 20th and Thursday, February 21st and unable to check email. I will respond to your 
email when I return to the office on Friday, February 22nd. If this is an urgent matter please contact Brenda Haithcock at 
bhaithcock@uncaa.unc.edu. 

Thanks 

Corey Holliday 

>>> news 02/20/08 11:18 >>> 

< 
<h~p~iiprep~racker~a~iba.col~/admi~v’~erapla~e~p~oheaderop~2 gif> 

Search Tip: Can’t find a name? Try using ctrl - F on your keyboard. 

Bowden, Bobby 

LC $elebration: Bowden, Hester highlight football fundraiser - 

Alexandria Town Talk 
<http://www.thetowntalk.com/apps/pbcs.dll!article?AID=/20080216/SPORTS/8 
02160370/1006> 
LC Selebration: BowdelL Hester highlight football fundraiser Alexandria 

Town Talk, LA - Feb 16, 2008 ... LC’s inaugural Football Celebration 

Friday evening that featured longtime Florida State football coach Bobby 
Bowden and LSU running back Jacob Hester .... 

Cleveland Indians expect pitcher Jorge Julio by Thursday - The Plain 
Dealer - cleveland.com 
<http://www.cleveland.com/sports/plaindealer/index.ssf’?/base/sports/1203 
413486278390.xml&coll=2> 
Cleveland Indians expect pitcher Jorge Julio by Thursday The Plain 
Dealer - cleveland.com, OH - 9 hours ago Above center fielder Gmdy 
Sizemore’s locker is a Florida State football helmet autographed by 
Seminoles coach Bobby Bowden. Cleveland Indians expect new reliever 
Julio to be in camp by Thursday The Plain Dealer - cleveland.com all 3 
news articles 

Davis, Butch 

Withers leaves with no regrets - Minneapolis Star Tribune (subscription) 
<~:llwww.startribur~c.cor~’        hers/15751822.html> 
Withers leaves with no regrets Minneapolis Star Tribune (subscription), 
MN - 14 hours ago Withers officially resigned Monday as Gophers 
defensive coordinator to take the same post on the staff of North 
Carolina coach Butch Davis .... 

UNC’s Davis tabs Withers to run defense - CardinalSports.com 
(subscription) 
<          football rivals.corr~icon~en~.asp?CID-775952> 



InsideCarolina.com (subscription) UNC’s Davis tabs Withers to mn 
defense CardinalSports.com (subscription), KY - 21 hours ago [tm] North 
Carolina [/tm] coach Butch Davis has hired Everett Withers as his 
defensive coordinator, a source with knowledge of the situation has told 
... Gophers’ Withers expected to take job at UNC Minneapolis Star 
Tribune (subscription) all 42 news articles 

Local stud WR commits to Tar Heels - Yahoo ! Sports 
<http://sports.yahoo.com/top/news?slug=rivals-201854&prov=rivals&type=lg 
IlS> 

Local stud WR commits to Tar Heels Yahoo! Sports - 21 hours ago "He fell 
in love with Michael Jordan like every other kid and always liked the 
school at North Carolina. He’s wanted to go there and he knows Butch 
Davis is ... 

UNC adds three to ’09 class - Winston-Salem Journal 
<http://www.j ournalnow.com/servlet/Satellite?pagename=WSJ/MGArticleAVSJ_ 
BasicArticle&c=MGArticle&cid= 1173354660067&path=! sports&s= 1037645509200> 
UNC adds three to ’09 class Winston-Salem Journal, NC - 13 hours ago By 
Bill Cole Three more high-school juniors, all from in-state, have 
decided to play their college football at North Carolina for Coach Butch 
Davis .... 

Report: UNC Hires New DC - StarNewsOnline.com 
<hl’cp:I~;4ogs.stamewsonlme.comidefauit.asp?ilem=T84346> 
Report: UNC Hires New DC StarNewsOnline.com, NC - 20 hours ago According 
to a report in the Minneapolis Star-Tribune, North Carolina football 
coach Butch Davis has hired Minnesota defensive coordinator Everett 
Withers ... 

Football, North Carolina 

News & Observer I newsobserver.com I West Charlotte football put on 
probation <ht~p:iiwww.~ewsobserver.com/s~ortsis~o~,~i952956 )~tm~> 
CMS officials said earlier this month that a second investigation has 
been launched, focusing on Independence High School, the longtime North 
Carolina football powerhouse. 



From: 

Sent: 

To: 

Subject: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Wednesday, February 20, 2008 11:29 AM 

CARDEN, JACKIE <JCARDEN@townofchapelhill.org> 

Re: FW: BULLETIN FROM 02/19/2008 00:00:00 TO 02/20/2008 23:59:59 (Out Of 
Office) 

I will be out of the office Wednesday, February 20th and Thursday, February 21st and unable to check email. I will respond to your 
email when I return to the office on Friday, February 22nd. If this is an urgent matter please contact Brenda Haithcock at 
bhaithcock@uncaa.unc.edu. 

Thanks 

Corey Holliday 

>>> JCARDEN 02/20/08 11:16 >>> 

Jackie Carden 
Patrol Division Captain 
Chapel Hill Police Department 
www.jcarden@townofchapel.org <~:iiwv~v~.~card6~r~tow~ofch~eloOr~j> 

828 Martin Luther King Jr Blvd 
Chapel Hill, NC 27514-5705 

Phone: (919) 968-2760 ext. 106 

Fax: (919) 968-2846 



Full Name: 

Last Name: 

First Name: 

Holliday, Corey 

Holliday 

Corey 

Business 

Phone: 

962-9114 

E-mail: cholliday@ uncaa.unc.edu 



this year event is at NC state on April 21st 

>>> "Priscilla Kistler" <pskistle@gw.fis.ncsu.edu> 2/20/2008 5:10 PM >>> 
Corey-This is the program from last year. The coaches don’t actually 
speak, but are introduced. 

Priscilla Kistler 
Catering Manager 
NCSU 
919-515-2023 
919-515-8827(fax) 
919-291-8041 (cell) 



Woodberry Forest Football 
2008 

"A POSSE AD ESSE" 

Dear Coach, 

I would like to introduce myself as the head football coach at Woodberry Forest 
School. Woodberry has been participating in organized football for over 106 years. 
Woodberry Forest’s football program is second in total victories in the state of Virginia. 

My family arrived at Woodberry Forest in the fall of 2005. We moved to Virginia from 
Michigan where I had previously been the head football coach at Concord and Northville 
High schools. 

Woodberry Forest is a private all boys boarding school that has built its reputation on 
providing a life long education based on honor, character, and leadership. Woodberry 
Forest believes that education extends beyond the classroom. We expect our students to 
learn some of life’s most important lessons like teamwork, commitment, sportsmanship, 
and overcoming adversity on the playing fields. Many of our students are two and three 
sport athletes. 

It is an honor to be able to continue the tradition of excellence that Woodberry football 
has established over the last century. Our coaching staff wants to prepare our players for 
the opportunity to play college football in the same way our teaching staff prepares them 
for college level courses. We have committed ourselves to teaching a college level 
offense and defense while also physically preparing them in strength training. 

I look forward to the opportunity to work with you to help you get to know our student 
athletes. These young men will become positive and productive members of your college 
or university. Teams with great character win championships. Our young men have 
character and integrity and will help provide you with the foundation you will build your 
championship teams upon. Please feel free to contact me at anytime to assist you. 

Respectfully, 

Clint Alexander 
Assistant Athletic Director 
Head Football Coach 
540 - 672 - 6064 
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From: 

Sent: 

To: 

Subject: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Wednesday, February 27, 2008 4:27 PM 

Stroman, Deborah <dstroman@email.unc.edu> 
Re: Call me! (Out Of Office) 

I will be out of the office Wednesday, February 27th and Thursday, February 28th and unable to check email. I will respond to your 
email when I return to the office on Friday, February 29th. If this is an urgent matter please contact Brenda Haithcock at 
bhaithcock@uncaa.unc.edu. 

Thanks 

Corey Holliday 

>>> dstroman 02/27/08 16:21 >>> 

Thanks ! 

debby 

Deborah Stroman, Ph.D., CLU 

UNC - Exercise and Sport Science 

315 Woollen- CB 8605 

Chapel Hill, NC 27599 

919.843.0336 

dstroman@email.unc.edu 

~ :/!ww.w.nr~c.ed~/de~tsiexerciseis~?or~ admi~istration 

"At the bottom of things, most people want to be understood and 
appreciated." 



From: 

Sent: 

To: 

Subject: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Thursday, February 28, 2008 10:50 AM 

Reznick, Steve <reznick@email.unc.edu> 

Re: PRAC mtg. (Out Of Office) 

I will be out of the office Wednesday, February 27th and Thursday, February 28th and unable to check email. I will respond to your 
email when I return to the office on Friday, February 29th. If this is an urgent matter please contact Brenda Haithcock at 
bhaithcock@uncaa.unc.edu. 

Thanks 

Corey Holliday 

>>> reznick 02/28/08 10:49 >>> 

Robert et al. - I highly recommend that you plan to have an observer at all PRAC meetings. My reading of the tone of the meeting is 
that if more groups apply next time (highly likely), the PRAC will be much more selective in who gets approved. I took the following 
notes on their discussion of the rationale documents from the teams: 
- They didn’t make a distinction between varsity sports and club sports, but it would probably be good to play up the "formally 
represents the university" angle in each document. 
- Several of the documents mentioned being on the road on registxation day. The PRAC members viewed this as a misunderstanding 
of the goals of priority registxation, and it created a negative feeling. Drop it. 
- They loved the field hockey document, particularly the specific analysis of available class times. Do much more of this next time. 
- There was some feeling that fencing and swimming practice schedules were not as problematic as other sports. They might not 
make the cut next time. 
- They were very accepting of the "there is no off season" perspective, and recognized that even a few weeks of required activity 
would have an impact on registxation. 
- In the gymnasitics document, the words "we would prefer" evoked scorn and skepticism. 

..... Original Message ..... 
From: Robert Mercer 
To: fclark@email.unc.edu ; Steve Reznick ; Larry Gallo ; Beth Miller ; Corey Holliday ; Dick Baddour ; John Blanchard 
Cc: Susan B. Maloy 
Sent: Wednesday, February 27, 2008 2:35 PM 
Subject: PRAC mtg. 

Just spoke with Alice and all teams were approved for priority registration. Very good news. 

RJM 



From: 

Sent: 

To: 

Subject: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Thursday, February 28, 2008 2:49 PM 

Maloy, Susan B. <sbmaloy@uncaa.unc.edu> 

Re: Coaches Exam (Out Of Office) 

I will be out of the office Wednesday, February 27th and Thursday, February 28th and unable to check email. I will respond to your 
email when I return to the office on Friday, February 29th. If this is an urgent matter please contact Brenda Haithcock at 
bhaithcock@uncaa.unc.edu. 

Thanks 

Corey Holliday 

>>> sbmaloy 02/28/08 14:48 >>> 

Hi Guys, 
Would most of the coaches be able to attend a review session and exam on May 29, 2008? I asked Lindsey to pencil us in for that 
date, but she is waiting for me to confirm. Please let me know as soon as possible if this date will work. 

Thank you, 
Susan 

Susan Maloy 
Assistant Athletic Director for Certification and Eligibility 
UNC Department of Athletics 
919-962-9892 (office) 
919-962-6002 (fax) 
sbmaloy@uncaa.unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Friday, February 29, 2008 1:53 AM 

Stroman, Deborah <dstroman@email.unc.edu> 
Re: Call me! 

TEXT.htm; Corey Holliday.vcf 

What’s good time reach you? You can always give me a call on my cell 

Corey Holliday 
Associate Athletic Director 
University of North Carolina 

Kenan Football Center 

P.O. Box 2126 
Chapel Hill, NC 27515 

919-962-9114 (W) 

919-962-0393 (FAX) 

>>> "Deborah Stroman" <dstroman@email.unc.edu> 2/27/2008 4:21 PM >>> 

Thanks ! 

debby 

Deborah Stroman, Ph.D., CLU 
UNC - Exercise and Sport Science 
315 Woollen- CB 8605 
Chapel Hill, NC 27599 

919.843.0336 
dstroman@email.unc.edu 
h~p:iiwww.ur~c.ed~/deptsiexerciseispor~_~dmimstration 

"At the bottom of things, most people want to be understood and appreciated." 
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From: 

Sent: 

To: 

Subject: 

Corey Holliday <cholliday@uncaa.unc.edu> 
Friday, February 29, 2008 9:52 AM 

Walsh, Sue <swalsh@uncaa.unc. edu> 
Re: March 4 Scholarship Dinner - IMPORTANT (Out Of Office) 

I will be out of the office Wednesday, February 27th and Thursday, February 28th and unable to check email. I will respond to your 
email when I return to the office on Friday, February 29th. If this is an urgent matter please contact Brenda Haithcock at 
bhaithcock@uncaa.unc.edu. 

Thanks 

Corey Holliday 

>>> swalsh 02/29/08 09:52 >>> 

I will be out of the office most of the day Thursday, February 21 and all day Friday, February 22 with little access to e-mail. For urgent 
matters, please contact my assistant, Anne Sadler, at 843-6404 (asadler@uncaa.unc.edu) or the receptionist at 843-2000. 
Go Heels! 

>>> cholliday 02/29/08 09:52 >>> 

I will be out of the office Wednesday, February 27th and Thursday, February 28th and unable to check email. I will respond to your 
email when I return to the office on Friday, February 29th. If this is an urgent matter please contact Brenda Haithcock at 
bhaithcock@uncaa.unc.edu. 

Thanks 

Corey Holliday 

>>> swalsh 02/29/08 09:52 >>> 

Andre, 

We are making final preparations (ie. doing the seating assignments) for the upcoming scholarship dinner March 4. I was double- 
checking all the responses regarding athletes who are attending. I have three questions: 

1. Are just Coach and Tammy Davis attending or are you joining us as well (and Corey? or are you now taking on those duties for him?) 

2. Did you find out if any of the guys who have exhausted their eligibility are going to attend other than ? 

3. There are 38 players who are not attending who do not appear to have exhausted their eligibility. In past years, I think the dinner was 
a requirement and we never had that many guys who could not attend. Twenty-one players are not attending whose donors are coming. 
Is that due to class conflicts? 

Sue Walsh 
Director of Endowment & Stewardship 
The Educational Foundation, Inc. 
(919)843-2000 
(919)843-5777 FAX 
~wwv.ramsclub.com 
~wwv.tarheelblue.com 
2005 NCAA Men’s Basketball Champions!!! 
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Sheriff A.L. Pendergrass 
Orange County Sheriff’ s Office 

144 East Margaret Lane 
Hillsborough, NC 27278 

Dear Sheriff Pendergrass, 

Let me begin by telling you how much I appreciate the efforts of you and your 
deputies in assisting our football program. There is simply no way we could meet our 
deadlines without your help. I’m certain there are those who do not understand the 
importance of our team buses moving from point to point as hurriedly as we must, just as 
I am certain there are those who don’t understand certain operational procedures within 
your agency. At the end of the day we both have to do what we must in order to meet our 
obligations. 

Week in and week out for twelve weeks Captain Blackwood, Captain Collins and Captain 
Faucette have demonstrated the ability to manage what could best be described as 
organized chaos. They have consistently done this with a great deal of professionalism. 
This type of performance doesn’t happen by accident and I’m certain it is due, in great 

part, to your leadership and guidance. As a resident of Orange County, I appreciate this 
type leadership when it comes to the things that really matter, like keeping us safe and 
addressing our needs off the playing field. 

Captain Blackwood has informed my office of concerns that have jeopardized your 
ability to provide this service in the future. I was hoping you and I might meet to see if 
there is any way this could be prevented. If you could call my office and let me know a 
time convenient to you, I will come to your office or you are welcome to meet here. 

I understand your deputies have duties which far exceed any needs we may have and that 
these needs don’t stop just because it’ s a game-day weekend. But as I have already stated, 
we simply cannot do it without you. 

Again, thank you so much for the service you provide to the UNC Football Program as 
well as your continued dedication to the residents of Orange County. 

Respectfully, 

Butch Davis, Head Coach 
University of North Carolina Football 



From: 

Sent: 

To: 

Subject: 

Attach: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Wednesday, March 5, 2008 7:40 AM 

Vanderford, Teresa <tvanderford@uncaa.unc.edu> 

Fwd: FOOTBALL REUNION - SPRING 2008 

TEXT.htm; Return & Check_2-26-08.pdf 

>>> <wrb@elliottgreenleaf.com> 3/4/2008 4:52 PM >>> 
Co rey: 

I sent the attached reservation form & check to you paying for Steve Hodgin & my golf. Steve just contacted me & indicated that he 
sent his check to you to cover his golf registxation. Please add Bud Grissom as paid with my check & our foursome for the Morris 
Mason Golf Tournament is: 
Steve Hodgin 
Bud Grissom 
Dennis Crawford & 
Bill Balaban. 

Any questions, do not hesitate to contact me. We all look forward to being together Friday & Saturday, April 4 & 5, 2008 for the 
Spring Lettermen’s Reunion & thank you for your time & attention in putting this together. It is a wonderful event that all of us look 
forward to every year. GO HEELS! 

THIS MESSAGE IS FROM: 

William R. Balaban, Esquire 
Elliott Greenleaf & Balaban 
Governors’ Row 
27 North Front Street 
P.O. Box 1284 
Harrisburg, PA 17108-1284 
Telephone: 717-234-3282 
Toll Free: 800-686-1380 
Fax: 717-233-4264 
E-mail: wrb@elliottgreenleaf.com 
Web Site: www.elliottgreenleaf.com 

This email message is confidential, intended only for the named recipient 
above and may contain information that is privileged, attorney-client 
work product, or exempt from disclosure under applicable law. If you 
have received this message in error, or are not the named recipient, 
please immediately notify the sender and delete this message from your 
computer. Thank you. 



From: 

Sent: 

To: 

Subject: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Sunday, March 9, 2008 3:23 AM 

Society, National MS <mailinglist@nmss.org> 

Re: MS Awareness Week Starts Today - What Will You Do? (Out Of Office) 

I will be out of the office Friday, March 7th through Friday, March 14th and unable to check email. I will respond to your email 
when I return to the office on Monday, March 17th. If this is an urgent matter please contact Brenda Haithcock at 

bhaithcock@uncaa.unc.edu. 

Thanks 

Corey Holliday 

>>> mailinglist 03/09/08 03:00 >>> 

National MS Society 

Dear Corey, 

MS Awareness Week starts today. As someone living with multiple 
sclerosis I can tell you firsthand what it means to commit to being a 
part of a movement to end multiple sclerosis. To me and the 
millions of people impacted by MS it means everything. 

That’s why I’m asking you to join me this week and take 
action. 

What can you do? Click here to find some easy ways to join the 
movement: 
~ :/!mah~. natior~lms societv.orgisit e?R?i=v dj.4PFlvd~EoHkvd4Xa~SA.. 

We call it Seven Days of Action. Take these steps, even one, and a 
week from today we’ll be closer to a world free of MS. 

Whether you are already a part of the movement, or looking to get 
involved for the first time, this is the week to show your commitment 

to ending MS. Every person and every action makes a difference. 

On behalf of everyone living with MS and the National MS Society, 
thank you. 

Sincerely, 

Chris 
Living with MS since 1993 

PS: Remember to visit nationalMSsociety.org today -- we have a whole 
new look for our website latmching to kick-off MS Awareness 
Week! There, you’ll meet just a few of the millions of people 
who are a part of the MS movement. 
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Early and ongoing treatment with an FDA-approved therapy can make a 
difference for people with multiple sclerosis. Learn about your 
options by talking to your health care professional and contacting the 
National MS Society at ~:/imamna~iona~mssociew.org!siteiR?i=EdsOwGtsWcNBLSAG~Ew.. or 
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From: 

Sent: 

To: 

Subject: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Tuesday, March 11, 2008 7:09 AM 

Girls on the Run of the Triangle, Inc. <info@gotrtriangle.org> 

Re: Join us at the WonderGirl 5K & Fun Run (Out Of Office) 

I will be out of the office Friday, March 7th through Friday, March 14th and unable to check email. I will respond to your email 

when I return to the office on Monday, March 17th. If this is an urgem matter please contact Brenda Haithcock at 

bhaithcock@uncaa.unc.edu. 

Thanks 

Corey Holliday 

>>> info 03/11/08 07:05 >>> 

Wondergifl logo 08 [~:iirs&net/m~?e=001KgW5in3olSU tHUo 

3z4Z_pJSh6Z~ K1 Uvyo] 

6th Annual WonderGift 5K & Fun Run 

Celebrating Gifts on the Run 

Sign up today!! [~:i!rs&net/tn.~?e=001KEW5ir~3o~SU otHU- 

3z4Z_pJSh6Z~ K1 Uvyo] 

Wondergifl logo 08 [~:iirs&net/m.~s~.?e=OOl~W5in3o1SU             tHU- 
tHb o m2%XC~,~6 IzDBwEZN r0E5 J 1210an56K~vKOxgzTLilmmZ27mUzr~a~sHoiS~?IMA41~C5voo 

3z4~JSh6Z~ K1 Uyvo] 
Focally Gifts on the R~ 5K & Fun Run 

6th Annual 
WonderGift 5K & Fun Run 
Celebrating Gifts On The Run of The Triangle 
DATE: April 19, 2007 
TIME: 9:00 am 
LOCATION: UNC Wellness Center at Meadowmont 
Chapel Hill, NC 
MORE: Information and Registration 
www.gotrtriangle5k.org [~:iirs6.ne~/m.:~?e-OO1KEWSin3olSU /dtU- 

tHbor~cMP51zDBwFZN_ _fetE5 J 121Oar~56K~xgzTLi~mZ27mUzrAfsHoiSpIMA4~C5~ 
3z4ZpJSh6Z~ K1 Uvvo] 

The event and cause are still the same...the 5K race just has a new name! This year 
kicks off the start of a new race series benefitting Gifts on the Run of the Triangle- 
WonderGift 5K & Fun Run. Formerly the Gifts on the Run 5K & Fun Run, the 
race has adopted a new name and logo, but will continue to celebrate the Gifts on 
the Run organization and its commitment to helping make a difference in the lives 
of gifts everywhere. 



Girls on the Run is a life-changing character development program for girls ages 
8-12 that uses rtmning to teach values and a sense of self. The program combines 

training to participate in a non-competitive 1 or 3.1 mile walk/rtm event with self-esteem 
enhancing, uplifting workouts and a community service project. 

Girls On The Rtm of The Triangle 
1415 West Highway 54, Suite 211 
Durham, North Carolina 27707 
919-401-6307 
www.gotrtriangle.org [l~p :i/rs6.ne~im.~ ?e-O01KEW 5 in3olS VDE-q VN~,F~¥kC-rg~’ozgadmZC- 

hJRm2eaC lvM 138i~7X% 8ZvEXE’ clTX3vNAiKzFoFOGKU0193RvlHAe36CVrXCO91JX-~ Goc~ 
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See attached Clinic Registration so far 

>>> Teresa Vanderford 3/17/2008 8:16 AM >>> 
This is all I have - there may be more after the mail today. 

Teresa 

Teresa Vanderford 
TVanderford@mail.u ncaa.un¢.edu 



Rob, 
Sorry the message was cutoff, but I was trying to explain that our coaching staff would be on vacation during that time. 
Thanks for your understanding and please consider us in the future. 

Corey Holliday 

Associate Athletic Director 
University of North Carolina 

Kenan Football Center 

P.O. Box 2126 
Chapel Hill, NC 27515 

919-962-9114 (W) 

919-962-0393 (FAX) 

>>> "Rob Weatherford" <rweatherford@weatherhoffgarris.com> 3/13/2008 9:14 PM >>> 
I did not receive all of your email, but I am assuming that no one from your staff can make it. We appreciate you taking 
the time to look into it. 

Regards, 
Rob Weatherford 

From: Corey Holliday [mailto:cholliday@uncaa.unc.edu] 
Sent: Tuesday, March 11, 2008 10:53 AM 
To: rweatherford@weatherhoffgarris.com 
Subject: RE: Request for a Coach at camp 

As you may know the job of a football coach is very demanding and never ending. Unfortunately, the week you 
requested is one of the few w 

From: Rob Weatherford <rweatherford@weatherhoffgarris.com> 
Sent: Wednesday, 05 March, 2008 4:11 PM 
To: cholliday@unc.edu 
Subject: Request for a Coach at camp 

Wilson Police Athletic League 

P.O. Box 10 
120 N Goldsboro St 
Wilson, N.C.27894 

Wilson N.C. Chapter 

Dear Sir, 



Thank you for taking the time to look into our request. As I said over the phone, my name is Rob Weatherford. 
I am a Sergeant with the Wilson Police Department in Wilson, North Carolina. I also serve as the Executive 
Director for the Wilson Police Athletic League. 

Wilson created the local PAL primarily for outreach to kids. We have hundreds of kids that are often left with 
no activities and felt that we needed make a change. We want to make a strong impact on these kids and there 
is no better way than to have them identify with the colleges and universities that they cheer for yearly. 
Children dream of playing at their favorite college or university and we believe if they have opportunities to 
listen to or speak with someone from those schools it may have an impact. 

In 2005, we offered the 1st Annual PAL Football Camp that drew 105 kids ages 7 - 14. Each year since then 
the number of participants have increased and the demand for the camp has proven fruitful. We have been very 
fortunate to have some very special people come to our camp and speak as special guest. We have had former 
local players that have played at the collegiate level and pro level in football. 

We are excited about the direction of the camp and the positive influence it is having in the community. One 
of the most positive aspects of the camp comes from those who speak. Every camp the kids talk about the 
speakers and what they have learned from them. We would like to continue offering them the best speakers 
possible. We are truly excited first that you would entertain the idea of having some one from your great 
institution and coaching staff come speak with our kids. It would truly be an honor if they could make it. 

We are scheduled to have campJune 23rd - 27th, 2008. If it is at all possible for someone to make it please 
contact me by email rweatherford~weatherhoff~arris.com or contact me at 252-205-1070. 

Again we do appreciate you taking the time to consider this and hope that we here from you soon. 

Thank you, 

Rob Weatherford 
Executive Director Wilson PAL 



This is not dead, lets talk later! 

>>> Amy Herman 3/18/2008 8:18 AM >>> 
I think they’re walking on really thin ice here. I would say that if you hear anything else 
along these lines, then we’ll take it to the ACC and let them investigate it. But since this is 
the first time it’s happened, and it still seems isolated and POSSIBLE that it was just a 
chance introduction in the hallway, the only thing the ACC would do is exactly what I did - 
pass it on to Duke for an explanation. And if Duke gives them the same one they gave us, 
the ACC will let it go this time. But if it becomes a pattern, that’s a different story. 

That doesn’t mean we can "set it up" to only happen one time. But good try. :-) 

Amy 

>>> Corey Holliday <cholliday@uncaa.unc.edu> 3/17/2008 9:20 PM >>> 
Ok,so we can start having by chance meetings with Coach Davis 26 1st Rd draft picks 
before big games nect yearthat they just happen to attend during prospect visits ..... 

..... Original Message ..... 
From: Amy Herman <ajschae@uncaa.unc.edu> 
Sent: Monday, 17 March, 2008 8:39 PM 
To: Corey Holliday <cholliday@uncaa.unc.edu> 
Subject: Fwd: RE: The Manning Brothers... 

Corey, 

See below from Duke. Apparently the facts were a little off, though it does appear as 
though 2 prospects MET the Manning brothers through chance meetings in the hallway 
that did not extend beyond an introduction. Duke appears to be saying that this was not 
pre-arranged and did not extend beyond a greeting - thus, not a violation. 

Thanks, 
Amy 

>>> "Jamie Pootrakul" <jpootrakul@duaa.duke.edu> 03/17/08 6:17 PM >>> 
Hi Amy, 

No worries...I understand. We actually didn’t have our junior day yet. 
On the day of the game (vs. UNC), two junior prospects visited our 
campus separately. Just before the basketball game, one of the 
prospects went to the coaches’ offices to meet with an assistant coach 
and our Head Coach. He met with the asst but our Head Coach had not 
arrived yet so they waited in the entry area to the football office. 
Our Head Coach finally arrived with a group of several people, including 
the Manning’s. They walked into the entry area where a prospect was 
waiting and brief introductions took place. Later on, a second prospect 
came up to meet with our Head Coach and the prospect introduced himself 
to the Manning’s. Several individuals, including the Manning’s, had 
just congregated up in the coach’s office area before "the big game". 
The Manning’s never met with or spoke to a group of prospects. 



Jamie Pootrakul, J.D 

Assistant Athletic Director for Compliance 

Duke University Athletics 

Cameron Indoor Stadium 

Box 90555 

Durham, NC 27708-0555 

Phone: 919.681.5870 

Fax: 919.681.7866 

From: Amy Herman [mailto:ajschae@uncaa.unc.edu] 
Sent: Monday, March 17, 2008 11:34 AM 
To: Jamie Pootrakul 
Subject: The Manning Brothers... 

Hey there... Another one of"those" emails for you. Sorry. :-( 

Our football coaches have heard from several of the juniors that came to 
your Junior Day (which they believe was the weekend of the Duke/UNC MBB 
game over there?) that Eli and Peyton Manning spoke to the group of 
juniors while they were visiting. They wanted me to forward that info 
to you to find out how they were able to do that... 

Thanks, and sorry, again. 

Amy 

Amy Herman 



Assistant AD for Compliance 

University of North Carolina 

Department of Athletics 

PO Box 2126 

Chapel Hill, NC 27515 

919.962.7853 (office) 

919.962.6002 (fax) 

aj schae@uncaa.unc.edu < mailto:aj schae@uncaa.unc.edu > 



Duke is pulling a fast one! 

>>> Amy Herman 3/18/2008 8:18 AM >>> 
I think they’re walking on really thin ice here. I would say that if you hear anything else 
along these lines, then we’ll take it to the ACC and let them investigate it. But since this is 
the first time it’s happened, and it still seems isolated and POSSIBLE that it was just a 
chance introduction in the hallway, the only thing the ACC would do is exactly what I did - 
pass it on to Duke for an explanation. And if Duke gives them the same one they gave us, 
the ACC will let it go this time. But if it becomes a pattern, that’s a different story. 

That doesn’t mean we can "set it up" to only happen one time. But good try. :-) 

Amy 

>>> Corey Holliday <cholliday@uncaa.unc.edu> 3/17/2008 9:20 PM >>> 
Ok,so we can start having by chance meetings with Coach Davis 26 1st Rd draft picks 
before big games nect yearthat they just happen to attend during prospect visits ..... 

..... Original Message ..... 
From: Amy Herman <ajschae@uncaa.unc.edu> 
Sent: Monday, 17 March, 2008 8:39 PM 
To: Corey Holliday <cholliday@uncaa.unc.edu> 
Subject: Fwd: RE: The Manning Brothers... 

Corey, 

See below from Duke. Apparently the facts were a little off, though it does appear as 
though 2 prospects MET the Manning brothers through chance meetings in the hallway 
that did not extend beyond an introduction. Duke appears to be saying that this was not 
pre-arranged and did not extend beyond a greeting - thus, not a violation. 

Thanks, 
Amy 

>>> "Jamie Pootrakul" <jpootrakul@duaa.duke.edu> 03/17/08 6:17 PM >>> 
Hi Amy, 

No worries...I understand. We actually didn’t have our junior day yet. 
On the day of the game (vs. UNC), two junior prospects visited our 
campus separately. Just before the basketball game, one of the 
prospects went to the coaches’ offices to meet with an assistant coach 
and our Head Coach. He met with the asst but our Head Coach had not 
arrived yet so they waited in the entry area to the football office. 
Our Head Coach finally arrived with a group of several people, including 
the Manning’s. They walked into the entry area where a prospect was 
waiting and brief introductions took place. Later on, a second prospect 
came up to meet with our Head Coach and the prospect introduced himself 
to the Manning’s. Several individuals, including the Manning’s, had 
just congregated up in the coach’s office area before "the big game". 
The Manning’s never met with or spoke to a group of prospects. 



Jamie Pootrakul, J.D 

Assistant Athletic Director for Compliance 

Duke University Athletics 

Cameron Indoor Stadium 

Box 90555 

Durham, NC 27708-0555 

Phone: 919.681.5870 

Fax: 919.681.7866 

From: Amy Herman [mailto:ajschae@uncaa.unc.edu] 
Sent: Monday, March 17, 2008 11:34 AM 
To: Jamie Pootrakul 
Subject: The Manning Brothers... 

Hey there... Another one of"those" emails for you. Sorry. :-( 

Our football coaches have heard from several of the juniors that came to 
your Junior Day (which they believe was the weekend of the Duke/UNC MBB 
game over there?) that Eli and Peyton Manning spoke to the group of 
juniors while they were visiting. They wanted me to forward that info 
to you to find out how they were able to do that... 

Thanks, and sorry, again. 

Amy 

Amy Herman 



Assistant AD for Compliance 

University of North Carolina 

Department of Athletics 

PO Box 2126 

Chapel Hill, NC 27515 

919.962.7853 (office) 

919.962.6002 (fax) 

aj schae@uncaa.unc.edu < mailto:aj schae@uncaa.unc.edu > 



I think this would be a good PR opportunity, what are your thoughts? Do you think it could 
get some good media coverage? 

From-" Katrina Coble [mailto:coble@cs.unc.edu] 
Sent-" Monday, March 17, 2008 3:27 PM 
To." phigley@unc.edu 
Cc." Jane Honeycutt; Katrina Coble 
Subject-" Carolina Blood Drive Kick-off 

Pamela, 
Jane Honeycutt sent me e-mail and asked me to e-mail you with a few more details about what we are asking 
Coach Davis to do for the Carolina Blood Drive kick-off scheduled for the morning of April 24th from 9am - 
11 am in Great Hall, Multipurpose Room of the Student Union. For more information on the Carolina Blood 
Drive, visit www.unc.edu/blood but I have attached a few tidbits of information and the DRAFT kick-off agenda 
for this meeting. 

Typically, we invite -100 individuals from across campus to this event and provide them with blood drive 
recruiter packets and ask them to go back to their departments/schools, etc. and place posters around announcing 
the drive and encourage them to get people to sign up for an appointment at the annual drive held this year on 
June 3rd in the Smith Center. Our goal is to educate volunteer individuals across campus about the need for 
blood and to get them to sign up over 1200 potential donors for this drive. Our goal is 1000 units in a day (7a.m. 
- 6pm. on June 3rd) and we cannot possibly achieve it without the many volunteers who come and participate. 
We’ve been holding this particular drive each summer for the past 20 years on this campus and this year is a 
celebratory year for us. We are inviting blood drive recruiters, volunteers, American Red Cross Board Members, 
American Red Cross club members on campus, community members, food vendors and others to come and j oin 
us as we kick-off the recruitment period of April 24 - June 3 for signing up donors. 

We would be honored to have Coach Davis to come and say a few words during this kick-off as a 
cheerleader for our recruiters to motivate them to sign up donors so we can far exceed our goal of 1000 
units this year. We are going to have press coverage from WUNC-TV and the People’s Channel prior to the 
Drive and are working on other angles as well to get the word out to the community about this important event. 
The kick-off is just the beginning. The actual real work comes on June 3rd and during the recruiting period of 
April 24 - June 3 when donors are signing up for appointments. 

Please let me know if you have questions or need any more information. Since we are on a tight time-line for 
sending out invitations for the kick-off, I really need to know in the next couple of days whether or not Coach 
Davis can help us out. If not, I’ll want to try and find another high profile speaker to attend briefly and say a few 
words. I really hope he can join us. My phone # is 962-1801 if you have any questions. 

Katrina Coble 
Chair, Carolina Blood Drive Committee 
982-1801 

Katrina B. Coble, Business Manager 
Department of Computer Science 
CB# 3175, Sitterson Hall 
UNC-Chapel Hill 
Chapel Hill, NC 27599-3175 
962-1801, 962-1799 FAX 

"In everything give thanks-gratitude is the attitude that sets the altitude for living." 



Years of Giving 

20th ANNUAL 
2008 CAROLINA BLOOD DRIVE KICK-OFF 
Great Hall, April 24, 2008, 9:00 - 11:00a.m. 

9:00 a.m. - 9:15 a.m. Packet Distribution 
9:15 a.m. - 9:45 a.m. 
Welcome Shelly Green, Employee Services, Human Resources 
Introduction of Associate Vice Chancellor Lorri Allison, Director, Employee Services, Human Resources 
Recognition of Theme Winner & Remarks Brenda Malone, Associate Vice Chancellor, Human Resources 

Theme Winner: "Heels Helping Heal" Linda McVey, School of Government 
Logo Winner: Elizabeth England, Sickle Cell Program, School of Medicine 

Guest Speaker: ???? 

Recognition of Committee & Sponsors 
Recognition of Top & Returning Recruiters Shelly Green, Employee Services, Human Resources 

Recognition of New Recruiters            Caroline Allison, Donor Recruitment Representative, ARC 
Overview of Recruitment & Donation Process & Website 

Volunteer Opportunities Anne Webb, Volunteer Co-Chair 

Transportation and Parking Deborah Hawkins, Manager, Parking Enforcement 

Recruiter Incentives Katrina Coble, Co-Chair Recruitment 

9:45 a.m. - 10:00 a.m. Personal Testimony - Karl Schliebe 

10:00 a.m. - 10:15 a.m. Questions & Answers and Wrap Up! 
American Red Cross Staff, Committee Members 

CAROLINA BLOOD DRIVE, SMITH CENTER 
JUNE 3rd - 7:00 a.m.- 6:00 p.m. 

WEBSITE: http://www.unc.edu/blood 
Appointments call: 962-5663 (96B-LOOD) 

Remember - you earn 3 points for each donor recruited & 
1 point for each volunteer recruited 

between April 24th and June 2nd 

to win wonderful prizes in the Carolina Blood Drive Recruiting Contest 
and 

Congratulations - to get you started, 
You received 25 points for attending the Kick-Off today 



Program Management: 
Recruitment: 

Volunteers: 
Parking: 
Canteen: 
Website: 
American Red Cross: 

Shelly Green, so.qreen~email.unc.edu, Lori Allison, Lorri Allison~unc.edu 
Katrina Coble, coble~cs.unc.edu, Ed Phillips, Edward.Phillips~facilities.unc.edu, 
Kelly Boggs, Kelly Bo.q.qs~,unc.edu, Jane Honeycutt, iwhoneyc~,email.unc.edu 
Anne Webb, anne webb~unc.edu, Shelly Green, so.qreen~email.unc.edu 
Deborah Hawkins, deborah~dps.psafety.unc.edu, Tim Tickle, tdtickle~dps.psafety.unc.edu 
Becky Eatmon, becky eatmon~unc.edu 
Lynn Eades, beades~med.unc.edu 
Caroline Allison, allisoncz~usa.redcross.orq, Robin Sparrow, 
SparrowR~usa.redcross.orq, Wilma Palmer,           ~,msn.com 





Andre, 
Please contact John Blanchard about planning a team meeting for the Honor Carolina 
presentation, maybe can tie it into the meeting on the April 9th. 

Corey Holliday 
Associate Athletic Director 
University of North Carolina 
Kenan Football Center 
P.O. Box 2126 
Chapel Hill, NC 27515 

919-962-9114 (W) 
919-962-0393 (FAX) 

>>> Andre Williams 3/20/2008 2:32 PM >>> 
Coach, 

Cricket notified me that she is available to facilitate our SA Development Team Meeting (regarding 
voting registration and resume workshop) on/ll~ril 9tl~ at 2:30 pm in Swofford Auditorium. Do you 
want to make this final? 

Best regards, 

Andre 





Andre, 
Can you get Teresa the names and addresses of all the guys who just finished their 
eligibility and who lettered, so Teresa can make sure their information is correct in the 
Lettermen’s Database. Thanks 

Corey Holliday 
Associate Athletic Director 
University of North Carolina 
Kenan Football Center 
P.O. Box 2126 
Chapel Hill, NC 27515 

919-962-9114 (W) 
919-962-0393 (FAX) 



All, 
Please read the following two emails from Cheryl Stout, Director Of Parking for UNC Public 
Safety. Basically everyone with a valid Bell Tower permit must park inside the stadium 
next week (until Tuesday, April 8th). I realize this may cause an inconvenience, but we 
have no choice in the matter. If you have any questions or concerns, please give me a 
call. 

Corey Holliday 
Associate Athletic Director 
University of North Carolina 
Kenan Football Center 
P.O. Box 2126 
Chapel Hill, NC 27515 

919-962-9114 (W) 
919-962-0393 (FAX) 

>>> Cheryl Stout <flash@psafety.unc.edu> 3/28/2008 2:55 PM >>> 

Corey- I apologize, but we didn’t address the visitor parking for the week that the Bell Tower is inaccessible. Please 
have your staffthat normally give visitors a permit for the reserved spaces go ahead and give them that same permit and 
have them present it to the booth attendant when they are exiting. I have also advised the staff at the RamsHead to be 
expecting your visitors for the week of April 1st thru the 7th. Tks, Flash 

From: Cheryl Stout 

Sent: Friday, March 28, 2008 11:58 AM 

To: ’Corey Holliday’ 

Cc: Karen Cheek; Deborah Hawkins; Larry L Riggsbee; Timothy D Tickle; Nancy Fearrington; Roy Cox 

Subject: Bell Tower Construction and Parking Relocation 

Corey, 

As we discussed this morning, the Bell Tower is going off line as of April 1st. The following represents a breakdown of 
the project impact to the parking access in and around the Football Center: 

Parkinq PermitNisitor Parkinq 
April 1st - 7th - No parking permit or visitor access in the Bell Tower area. 
April 8th - Mid May - the Football Office will have: 

(1) reserved space for the Head Coach 

(2) Visitor Spaces for the Football Center 
2007/08 permit year (ending August 15, 2008) - The 12 BG permits issued to the Football Office will be honored in the 
remaining 33 spaces. I will be reallocating the remaining 33 spaces for the Fall. The only spaces the Football Office is 
guaranteed at this point for the 2008-09 permit year is the (1) Reserved Space for the Head Coach and the (2) Football 
Office Visitor Spaces. I will do my best to accommodate the Football Office regarding any available permit spaces that 
might remain in the 33 spaces that are left, but I can’t guarantee you will have 12 employee permits for next year in that 
space until I’ve considered all the demand that exists. 

Access for Deliveries to the Football Center 
April 1st thru the 7th - Access for deliveries will be through the main Bell Tower Drive coming around the parameter of 
the Bell Tower lot. Deliveries during this time may be coordinated with the Construction Management Field Office at 933- 
9822. 

April 8th - until - An access road to the loading dock will be maintained outside the fence and accessed via Old Bell 



Tower Drive. 

The stoplight will relocated from the current Bell Tower Drive to the Old Bell Tower Drive on April 7th. All other access 
and parking questions relative to the parking and access during normal work hours should be directed to Roy Cox at 
962-7135. Roy will communicate with DPS managers and Facilities Services Construction Management to find answers 
regarding parking and access as they arise throughout the project. Deborah Hawkins will be working with Football, 
Athletics, and the Foundation regarding Football game operations. Based on our conversation, I understand that these 
discussions are already taking place. 

I understand that this construction project is going to be very disruptive to your operations and DPS will do our best to 
provide available alternatives to assist you during the project. Don’t hesitate to call me if I can be of additional 
assistance throughout the project. 

Best Regards, 

Flash 
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First Name: 
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Holliday 

Corey 
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962-9114 

E-mail: cholliday@ uncaa.unc.edu 



fyi 

>>> Cheryl Stout <flash@psafety.unc.edu> 3/28/2008 2:55 PM >>> 

Corey- I apologize, but we didn’t address the visitor parking for the week that the Bell Tower is inaccessible. Please 
have your staff that normally give visitors a permit for the reserved spaces go ahead and give them that same permit and 
have them present it to the booth attendant when they are exiting. I have also advised the staff at the RamsHead to be 
expecting your visitors for the week of April 1st thru the 7th. Tks, Flash 

From: Cheryl Stout 

Sent: Friday, March 28, 2008 11:58 AM 

To: ’Corey Holliday’ 

Cc: Karen Cheek; Deborah Hawkins; Larry L Riggsbee; Timothy D Tickle; Nancy Fearrington; Roy Cox 

Subject: Bell Tower Construction and Parking Relocation 

Corey, 

As we discussed this morning, the Bell Tower is going off line as of April 1st. The following represents a breakdown of 
the project impact to the parking access in and around the Football Center: 

Parkinq PermitNisitor Parkinq 
April 1st - 7th - No parking permit or visitor access in the Bell Tower area. 
April 8th - Mid May - the Football Office will have: 

(1) reserved space for the Head Coach 

(2) Visitor Spaces for the Football Center 
2007/08 permit year (ending August 15, 2008) - The 12 BG permits issued to the Football Office will be honored in the 
remaining 33 spaces. I will be reallocating the remaining 33 spaces for the Fall. The only spaces the Football Office is 
guaranteed at this point for the 2008-09 permit year is the (1) Reserved Space for the Head Coach and the (2) Football 
Office Visitor Spaces. I will do my best to accommodate the Football Office regarding any available permit spaces that 
might remain in the 33 spaces that are left, but I can’t guarantee you will have 12 employee permits for next year in that 
space until I’ve considered all the demand that exists. 

Access for Deliveries to the Football Center 
April 1st thru the 7th - Access for deliveries will be through the main Bell Tower Drive coming around the parameter of 
the Bell Tower lot. Deliveries during this time may be coordinated with the Construction Management Field Office at 933- 
9822. 

April 8th - until - An access road to the loading dock will be maintained outside the fence and accessed via Old Bell 
Tower Drive. 

The stoplight will relocated from the current Bell Tower Drive to the Old Bell Tower Drive on April 7th. All other access 
and parking questions relative to the parking and access during normal work hours should be directed to Roy Cox at 
962-7135. Roy will communicate with DPS managers and Facilities Services Construction Management to find answers 
regarding parking and access as they arise throughout the project. Deborah Hawkins will be working with Football, 
Athletics, and the Foundation regarding Football game operations. Based on our conversation, I understand that these 
discussions are already taking place. 

I understand that this construction project is going to be very disruptive to your operations and DPS will do our best to 
provide available alternatives to assist you during the project. Don’t hesitate to call me if I can be of additional 
assistance throughout the project. 

Best Regards, 

Flash 



NO (just my opinion)! We just got the request on for this program on Thursday, April 
20th, we tried to schedule it as soon as possible within our system of programming 
without disturbing the student-athlete academic or workout schedule. The only other 
option would be to switch the program on April 9th (resume writing and voter registration) 
with the Honor Carolina on April 23rd. Unfortunately, April 16th is not an option because 
of the travel plans of Dr. Elko. Let me know your thoughts, you have a better grasp of the 
issues our student-athletes deal with on a daily basis. 

>>> Andre Williams 3/29/2008 8:34 AM >>> 
Coach, 

We have currently scheduled a team meeting for Dr. Blanchard to meet with our student-athletes on 
I/I/e~lnes~la¥1/ll~ril 2:tr~l at 2::tl) I~m regarding "Honor Carolina". However, Dr.Blanchard 
continues to request an earlier meeting date, due to it being so close to the last day of classes and 
finals. In order to accommodate his request would you like to schedule two team meetings during 
the week of April 7th - 11th? 

Best regards, 

Andre 

>>> Corey Holliday 3/21/2008 10:32 AM >>> 
Andre, 
Please contact John Blanchard about planning a team meeting for the Honor Carolina 
presentation, maybe can tie it into the meeting on the April 9th. 

Corey Holliday 
Associate Athletic Director 
University of North Carolina 
Kenan Football Center 
P.O. Box 2126 
Chapel Hill, NC 27515 
919-962-9114 (W) 
919-962-0393 (FAX) 

>>> Andre Williams 3/20/2008 2:32 PM >>> 
Coach, 

Cricket notified me that she is available to facilitate our SA Development Team Meeting (regarding 
voting registration and resume workshop) on/ll~ril 9tl~at 2:30 pm in Swofford Auditorium. Do you 
want to make this final? 

Best regards, 

Andre 



Offer him the option to TRUMP Cricket’s program. 

>>> Andre Williams 3/29/2008 9:03 AM >>> 
Coach, 

You couldn’t have stated it any better! I spoke to Dr. Blanchard about it briefly after our "Scores 
Meeting" last week, trying to explain to him why April 23rd works best for us. He wanted me to 
discuss it with you before accepting it. I will make sure to let him know once again, that April 23rd 
will work best for our student-athletes. 

Thank you, 

Andre 

>>> Corey Holliday 3/29/2008 8:39 AM >>> 
NO (just my opinion)! We just got the request on for this program on Thursday, April 
20th, we tried to schedule it as soon as possible within our system of programming 
without disturbing the student-athlete academic or workout schedule. The only other 
option would be to switch the program on April 9th (resume writing and voter registration) 
with the Honor Carolina on April 23rd. Unfortunately, April 16th is not an option because 
of the travel plans of Dr. Elko. Let me know your thoughts, you have a better grasp of the 
issues our student-athletes deal with on a daily basis. 

>>> Andre Williams 3/29/2008 8:34 AM >>> 
Coach, 

We have currently scheduled a team meeting for Dr. Blanchard to meet with our student- 

athletes on We~lnes~lay,/kl~ril ~.3r~l at ~.:301~mregarding "Honor Carolina". However, 
Dr.Blanchard continues to request an earlier meeting date, due to it being so close to the 
last day of classes and finals. In order to accommodate his request would you like to 
schedule two team meetings during the week of April 7th - 1 lth? 

Best regards, 

Andre 

>>> Corey Holliday 3/21/2008 10:32 AM >>> 
Andre, 
Please contact John Blanchard about planning a team meeting for the Honor Carolina presentation, 
maybe can tie it into the meeting on the April 9th. 

Corey Holliday 
Associate Athletic Director 
University of North Carolina 
Kenan Football Center 
P.O. Box 2126 



Chapel Hill, NC 27515 
919-962-9114 (W) 
919-962-0393 (FAX) 

>>> Andre Williams 3/20/2008 2:32 PM >>> 
Coach, 

Cricket notified me that she is available to facilitate our SA Development Team Meeting (regarding 
voting registration and resume workshop) on.&l~’il 9tl~at 2:30 pm in Swofford Auditorium. Do you 
want to make this final? 

Best regards, 

Andre 



Brunner, 
Will the McCauley Deck have a monitor allowing only football approved access? 
many spaces can we get in the Public Safety lot for our staff?. 

Corey Holliday 
Associate Athletic Director 
University of North Carolina 
Kenan Football Center 
P.O. Box 2126 
Chapel Hill, NC 27515 

919-962-9114 (W) 
919-962-0393 (FAX) 

How 

>>> John Brunner 3/28/2008 11:03 AM >>> 
Corey, 

Here’s Deborah’s response...Let me know your thoughts. 

John 

> > > Deborah Hawkins <deborah@Dsafetyounc.edu > 3/28/2008 10:22 AM > > > 
Hi John, 

Rams Head Deck is the only option close to the stadium for the 30 recruits. 
I would suggest he go ahead and pay the reserved fees and be done with it, 

if he really has to have them that close. The Craige Deck is the only other 
option at this point. 

Deborah 

..... Original Message ..... 
From: John Brunner b@uncaaouncoedu[ 
Sent: Friday, March 28, 2008 9:54 AM 
To: Deborah Hawkins 

Subject: RE: Spring Show Case 

Deborah, 

Coreyjust called me and wants to get together sometime to chat about 
parking for Saturday’s Spring Show case. His biggest concern is making a 
good showing for the 30 Juniors - Recruiting. 

He seemed very appreciative of the McCauley Deck for the players, and 
putting staff in the Public Safety Lot. 



He wanted to know what options, if any were available for the recruits - he 
preferred not to have to pay in the Rams Head, but if that was the only 
option, that would probably have to do. 

Let me know. 

Thanks! 

John 
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Thanks and I’ll see you at this afternoon. 

>>> John Brunner 3/31/2008 11:45 AM >>> 

Corey, 

I’m heading up to DPS later today to get passes. I think Public Safety will have 20-ish spots for y’all. 

It’s my understanding that there will be a parking monitor for the McCauley Deck, but I’ll confirm. 

I’m stopping by Kenan for a Rams Club Site Visit around 1:00...are you going to be around to chat, 
for me to deliver the parking passes, and to shore up plans for this weekend? 

Thanks, 

John 

> > > Corey Holliday 3/31/2008 11:39 AM > > > 
Brunner, 
Will the McCauley Deck have a monitor allowing only football approved access? 
many spaces can we get in the Public Safety lot for our staff?. 

Corey Holliday 

Associate Athletic Director 
University of North Carolina 

Kenan Football Center 

P.O. Box 2126 
Chapel Hill, NC 27515 

919-962-9114 (W) 

919-962-0393 (FAX) 

How 

> > > John Brunner 3/28/2008 11:03 AM > > > 
Corey, 

Here’s Deborah’s response...Let me know your thoughts. 

John 

> > > Deborah Hawkins <deborahC~safety.unc~edu > 3/28/2008 10:22 AM > > > 



Hi John, 

Rams Head Deck is the only option close to the stadium for the 30 recruits. 
! would suggest he go ahead and pay the reserved fees and be done with it, 

if he really has to have them that close. The Craige Deck is the only other 
option at this point. 

Deborah 

..... Original Message ..... 
From: John Brunner b@uncaa.uncoedu] 
Sent: Friday, March 28, 2008 9:54 AM 

To: Deborah Hawkins 
Subject: RE: Spring Show Case 

Deborah, 

Coreyjust called me and wants to get together sometime to chat about 

parking for Saturday’s Spring Show case. His biggest concern is making a 
good showing for the 30 Juniors - Recruiting. 

He seemed very appreciative of the McCauley Deck for the players, and 

putting staff in the Public Safety Lot. 

He wanted to know what options, if any were available for the recruits - he 
preferred not to have to pay in the Rams Head, but if that was the only 

option, that would probably have to do. 

Let me know. 

Thanks! 

John 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Monday, March 31, 2008 2:23 PM 

Dallas.Wayne <WayneDallas@SunTrust.com> 

Blanchard, John <jgb@uncaa.unc.edu> 

Re: FW: Financial Careers 

TEXT.htm; Corey Holliday.vcf 

Wayne, 

How are things? That’s great that you will be working with Dana, I hope that opens some doors for our UNC student-athletes. 

As far as Pro Timing Day tomorrow, we don’t allow agents or advisors inside our facilities to watch the activities. We want to make 
the student-athletes and the pro scouts/coaches as comfortably as possible, so limiting the number of onlookers has worked well in this 
situation. Please let me know if you would like to visit during any other times. 

Corey Holliday 

Associate Athletic Director 
University of North Carolina 
Kenan Football Center 

P.O. Box 2126 
Chapel Hill, NC 27515 

919-962-9114 (W) 
919-962-0393 (FAX) 

>>> "Dallas.Wayne" <Wayne.Dallas@SunTmst.com> 3/31/2008 11:24 AM >>> 
Wassup Corey! 

John asked me to see Dana to help with her programs for the athletes. 
That is something you and I talked about earlier, and I spoke with Coach 
Davis about it when I met him at the clinic in Greensboro. 

I may have jury duty tomorrow, but if you allow visitors, I would like 
to attend the timing session. If so, please let me know the time and 
place. 

Dallas (The Friendly Enemy) 

Wayne R. Dallas 

Investment Consultant 

Assistant Vice President 

Licensed Insurance Agent 

SunTrust Investment Services, Inc. 

Mail Code: NC-Greensboro-0375 

7804 National Service Road 

Greensboro, NC 27409 

Tel: 336-812-3020 Fax: 336-812-3053 

wayne.dallas@suntrust.com 



Seeing beyond money SM 

SunTrust Investment Services, Inc. (STIS) DOES NOT ACCEPT ORDERS AND/OR 
INSTRUCTIONS REGARDING YOUR ACCOUNT(S) TRANSMITTED BY E-MAIL. STIS WILL 
NOT BE RESPONSIBLE FOR CARRYING OUT SUCH ORDERS AND/OR INSTRUCTIONS. 
Please be advised that this e-mail is not an official transaction 
confirmation. Official confirmation will be sent to you under separate 
cover. E-Mail is not a secure medium and should not be used to 
commtmicate confidential or personal information. Securities, insurance 
and other investment products and services are offered through STIS, a 
SEC registered investment advisor and broker/dealer affiliate of 
SunTrust Banks, Inc. and a member of the NASD and SIPC. 

Securities and insurance products and services are: 

Not FDIC or any other governmental agency insured 

Not Bank Guaranteed 

May Lose Value. 

..... Original Message ..... 
From: Johu Blanchard [maillo:~ar~caa.tmc.ed~] 
Sent: Friday, March 28, 2008 2:23 PM 
To: Dallas.Wayne 
Subject: Re: Financial Careers 

Wayne, 

Good to hear from you. I did not make the game last night but it did 
turn out well for us. Is your cousin Elson Floyd! I consider Elson a 

close colleague and good friend. 

Corey would be the one to talk to about attending Pro timing day. Not 

sure what the parameters are on that one. I hope to see you if you make 

it over for that. 

We have a career counselor now, Dana Gelin. Let me know if you want to 
do anything in that area and I can talk with her. We will not do any 
more programming this year as we have vowed to not let programming 
interfere with the busy end-of-year activities. John 

John Blanchard 
Senior Associate Director of Athletics 
P.O. Box 2126, CB# 8550 
Chapel Hill, NC 27515-2126 
University of North Carolina 
(919) 962-9533 
Fax: (919) 843-2327 

>>> "Dallas.Wayne" <Wayne.Dallas@SunTmst.com> 3/26/2008 11:24 AM >>> 
First thing John, I may see you Thursday since my cousin is the 
chancellor at Washington State ! 

I enjoyed sitting with you at The Hartford’s program last spring. 
Because we are all one big ACC family, please let me know if I can help 



any of your athletes with a financial career at SunTrust (or my old firm 
UBS.) When I met Coach Davis and his staff at the clinic in Greensboro, 
I also told him I had spoken to you and Corey about career counseling in 
finance. 

Perhaps we can discuss a plan in detail. If it is possible, I would 
like to attend the NFL timing day on April 1, and meet with you then. 

Looking forward to it, 

Dallas 

(Duke’78) 

Wayne R. Dallas 

Investment Consultant 

Assistant Vice President 

Licensed Insurance Agent 

SunTrust Investment Services, Inc. 

Mail Code: NC-Greensboro-0375 

7804 National Service Road 

Greensboro, NC 27409 

Tel: 336-812-3020 Fax: 336-812-3053 

wayne.dallas@suntrust.com 

Seeing beyond money SM 

SunTrust Investment Services, Inc. (STIS) DOES NOT ACCEPT ORDERS AND/OR 
INSTRUCTIONS REGARDING YOUR ACCOUNT(S) TRANSMITTED BY E-MAIL. STIS WILL 
NOT BE RESPONSIBLE FOR CARRYING OUT SUCH ORDERS AND/OR INSTRUCTIONS. 
Please be advised that this e-mail is not an official transaction 
confirmation. Official confirmation will be sent to you under separate 
cover. E-Mail is not a secure medium and should not be used to 
communicate confidential or personal information. Securities, insurance 
and other investment products and services are offered through STIS, a 
SEC registered investment advisor and broker/dealer affiliate of 
SunTrust Banks, Inc. and a member of the NASD and SIPC. 

Securities and insurance products and services are: 

Not FDIC or any other governmental agency insured 



Not Bank Guaranteed 

May Lose Value. 

LEGAL DISCLAIMER 
SunTrust Investment Services, Inc. (STIS) DOES NOT ACCEPT ORDERS AND/OR 
INSTRUCTIONS REGARDING YOUR ACCOUNT(S) TRANSMITTED BY E-MAIL. STIS WILL 
NOT BE RESPONSIBLE FOR CARRYING OUT SUCH ORDERS AND/OR INSTRUCTIONS. 
Please be advised that this e-mail is not an official transaction 
confirmation. Official confirmation will be sent to you via regular 
correspondence. E-mail is not a secure medium and should not be used to 
communicate confidential or personal information. Investment and 
insurance products are offered through STIS, a SEC registered investment 
adviser and broker/dealer affiliate of SunTrust Banks, Inc., and a 
member of the FINRA and SIPC. 

Investment and Insurance Products are: 
Not FDIC or other government agency insured 
Not Bank Guaranteed 
May Lose Value 

SunTrust and Seeing beyond money are federally registered service marks 
of SunTrust Banks, Inc. 
[ST:XCLI 



Wayne, 
How are things? That’s great that you will be working with Dana, I hope that opens some 
doors for our UNC student-athletes. 

As far as Pro Timing Day tomorrow, we don’t allow agents or advisors inside our facilities 
to watch the activities. We want to make the student-athletes and the pro scouts/coaches 
as comfortably as possible, so limiting the number of onlookers has worked well in this 
situation. Please let me know if you would like to visit during any other times. 

Corey Holliday 
Associate Athletic Director 
University of North Carolina 
Kenan Football Center 
P.O. Box 2126 
Chapel Hill, NC 27515 

919-962-9114 (W) 
919-962-0393 (FAX) 

>>> "Dallas.Wayne" <Wayne.Dallas@SunTrust.com> 3/31/2008 11:24 AM >>> 
Wassup Corey! 

John asked me to see Dana to help with her programs for the athletes. 
That is something you and I talked about earlier, and I spoke with Coach 
Davis about it when I met him at the clinic in Greensboro. 

I may have jury duty tomorrow, but if you allow visitors, I would like 
to attend the timing session. If so, please let me know the time and 
place. 

Dallas (The Friendly Enemy) 

Wayne R. Dallas 

Investment Consultant 

Assistant Vice President 

Licensed Insurance Agent 

SunTrust Investment Services, Inc. 

Mail Code: NC-Greensboro-0375 

7804 National Service Road 

Greensboro, NC 27409 

Tel: 336-812-3020 Fax: 336-812-3053 



wayne.dallas@suntrust.com 

Seeing beyond money SM 

SunTrust Investment Services, Inc. (STIS) DOES NOT ACCEPT ORDERS AND/OR 
INSTRUCTIONS REGARDING YOUR ACCOUNT(S) TRANSMITTED BY E-MAIL. STIS WILL 
NOT BE RESPONSIBLE FOR CARRYING OUT SUCH ORDERS AND/OR INSTRUCTIONS. 
Please be advised that this e-mail is not an official transaction 
confirmation. Official confirmation will be sent to you under separate 
cover. E-Mail is not a secure medium and should not be used to 
communicate confidential or personal information. Securities, insurance 
and other investment products and services are offered through STIS, a 
SEC registered investment advisor and broker/dealer affiliate of 

SunTrust Banks, Inc. and a member of the NASD and SIPC. 

Securities and insurance products and services are: 

Not FDIC or any other governmental agency insured 

Not Bank Guaranteed 

May Lose Value. 

..... Original Message ..... 
From: John Blanchard [mailto:jgb@uncaa.unc.edu] 
Sent: Friday, March 28, 2008 2:23 PM 
To: Dallas.Wayne 
Subject: Re: Financial Careers 

Wayne, 

Good to hear from you. I did not make the game last night but it did 
turn out well for us. Is your cousin Elson Floyd! I consider Elson a 
close colleague and good friend. 

Corey would be the one to talk to about attending Pro timing day. Not 
sure what the parameters are on that one. I hope to see you if you make 
it over for that. 

We have a career counselor now, Dana Gelin. Let me know if you want to 

do anything in that area and I can talk with her. We will not do any 
more programming this year as we have vowed to not let programming 
interfere with the busy end-of-year activities. John 

John Blanchard 
Senior Associate Director of Athletics 



P.O. Box 2126, CB# 8550 
Chapel Hill, NC 27515-2126 
University of North Carolina 

(919) 962-9533 
Fax: (919) 843-2327 

>>> "Dallas.Wayne" <Wayne.Dallas@SunTrust.com> 3/26/2008 11:24 AM >>> 
First thing John, I may see you Thursday since my cousin is the 
chancellor at Washington State! 

I enjoyed sitting with you at The Hartford’s program last spring. 
Because we are all one big ACC family, please let me know if I can help 
any of your athletes with a financial career at SunTrust (or my old firm 

UBS.) When I met Coach Davis and his staff at the clinic in Greensboro, 
I also told him I had spoken to you and Corey about career counseling in 
finance. 

Perhaps we can discuss a plan in detail. If it is possible, I would 
like to attend the NFL timing day on April 1, and meet with you then. 

Looking forward to it, 

Dallas 

(Duke’78) 

Wayne R. Dallas 

Investment Consultant 

Assistant Vice President 

Licensed Insurance Agent 

SunTrust Investment Services, Inc. 

Mail Code: NC-Greensboro-0375 

7804 National Service Road 

Greensboro, NC 27409 

Tel: 336-812-3020 Fax: 336-812-3053 



wayne.dallas@suntrust.com 

Seeing beyond money SM 

SunTrust Investment Services, Inc. (STIS) DOES NOT ACCEPT ORDERS AND/OR 
INSTRUCTIONS REGARDING YOUR ACCOUNT(S) TRANSMITTED BY E-MAIL. STIS WILL 
NOT BE RESPONSIBLE FOR CARRYING OUT SUCH ORDERS AND/OR INSTRUCTIONS. 
Please be advised that this e-mail is not an official transaction 
confirmation. Official confirmation will be sent to you under separate 
cover. E-Mail is not a secure medium and should not be used to 
communicate confidential or personal information. Securities, insurance 
and other investment products and services are offered through STIS, a 
SEC registered investment advisor and broker/dealer affiliate of 

SunTrust Banks, Inc. and a member of the NASD and SIPC. 

Securities and insurance products and services are: 

Not FDIC or any other governmental agency insured 

Not Bank Guaranteed 

May Lose Value. 

LEGAL DISCLAIMER 

SunTrust Investment Services, Inc. (STIS) DOES NOT ACCEPT ORDERS AND/OR 
INSTRUCTIONS REGARDING YOUR ACCOUNT(S) TRANSMITTED BY E-MAIL. STIS WILL 
NOT BE RESPONSIBLE FOR CARRYING OUT SUCH ORDERS AND/OR INSTRUCTIONS. 
Please be advised that this e-mail is not an official transaction 
confirmation. Official confirmation will be sent to you via regular 
correspondence. E-mail is not a secure medium and should not be used to 
communicate confidential or personal information. Investment and 
insurance products are offered through STIS, a SEC registered investment 

adviser and broker/dealer affiliate of SunTrust Banks, Inc., and a 
member of the FINRA and SIPC. 

Investment and Insurance Products are: 
Not FDIC or other government agency insured 
Not Bank Guaranteed 
May Lose Value 

SunTrust and Seeing beyond money are federally registered service marks 

of SunTrust Banks, Inc. 
[ST:XCLI 





Full Name: 
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Holliday, Corey 

Holliday 

Corey 

Business 

Phone: 

962-9114 

E-mail: cholliday@ uncaa.unc.edu 



>>> Joe Haydon 3/31/2008 11:13 AM >>> 
Pamela, 

Below is the reservation of Jerry Butler at the Courtyard Marriott. The Carolina is over- 
booked due to it being Wedding season. Teresa is checking on the Franklin. 

Joe 

>>> "’Courtyard By Marriott Reservation’" <reservations@courtyard.com> 3/27/2008 4:07 
PM >>> 

[× bran~ ]Courtyard Chapel Hill 100 Marriott Way, 

Chapel Hill, North Carolina 27517 USA Phone: 1- 919- 883-0700 Fax: 1- 919- 883-0701 

Reservation for JERRY BUTLER 

¯ Confirmation Number: 84442111 
¯ Cheek-in: Friday, April 4, 2008 (03:00 PM) 
¯ Check-out: Sunday, April 6, 2008 (12:00 PM) 

View hotel website>>           Driving Directions >> 
ModifX or Cancel reservation >>Ma~ & Transportation >> 

Reservation Confirmation 

Dear JERRY BUTLER 

We are pleased to confirm your reservation with Courtyard by Marriott. Below is a 
summary of your booking and room information. We look forward to making your stay as 
productive and comfortable as possible. 

Sincerely, 

Courtyard Chapel Hill 

Planning Your Trip 

¯ Check out some of Chapel Hill’s J~o.~ attractions >> 

¯ Find a flight: uncover the best tares >> 

¯ Rent a car: choose Dora multiple car companies >> 

¯ Hertz ecial rates >> 

Reservation Details 

¯ Confirmation Number: 84442111 
¯ Your hotel: Courtyard Chapel Hill 



¯ Check-in: Friday, April 4, 2008 (03:00 PM) 
¯ Check-out: Sunday, April 6, 2008 (12:00 PM) 
¯ Room type: Guest room, 1 King, Sofabed 
¯ Number of rooms: 1 
¯ Guests per room: 1 
¯ Guest name: JERRY BUTLER 
¯ Reservation confirmed: Thursday, March 27, 2008 (20:07:00 GMT) 
¯ Guarantee method: Guaranteed to property 

Summary of Room Charges 

Friday, April 4, 2008 - Sunday, April 6, 2008 ( 2 nights ) 

UNC * KING ROOM (1 KING BED) * MAX 4 PPL 

Estimated government taxes and fees 

Total for stay for (all rooms) 

¯ Complimentary on-site parking 

Cost per night per room 

(USD) 

149.00 

17.50 

333.01 

You may modify or cancel your reservatior] online (see details below), or call 1-800-321- 
2211 in the US and Canada. Elsewhere, call our worldwide te]eDhone numbers. 

Contact ~s if you have questions about your reservation. 

Cancelling Your Reservation 

¯ You may cancel your reservation for no charge until 06:00 PM hotel time on April 4, 
2008 (Friday). 

¯ Please note that we will assess a fee of 166.51 USD if you must cancel after this 
deadline. 

If you have made a prepayment, we will retain all or part of your prepayment. If not, 
we will charge your credit card. 

Modifying Your Reservation 

¯ Please note that a change in the length or dates of your reservation may result in a 
rate change. 

¯ Please be prepared to show proof of eligibility for your rate (such as a membership 
card, corporate or government identification card, or proof of your age). 

Marriott Rewards 

¯ Not a member? Earn points for each stay. Join today_ >> 

Hotel Services & Amenities 

¯ Fitness center on-site 
¯ Indoor pool 

For a complete list of se:~ices and amenities, ~ownload the hotel fact sheet >> 



Travel Alerts 

¯ For the latest Courtyard news and a sneak peek of our totally redefined lobby, visit 
GoCo~J~r~_~Tard.com. See and hear fellow road warriors share their impressions about 
this extreme brand makeover and be sure to send us your comments and ideas. 

¯ As of January 23, 2007, passports will be required for those traveling by air to/from 

the United States and Canada, Mexico, Bermuda, and the Caribbean. The 
requirements will extend to those traveling by land or sea no later than June 9, 2009. 
Get details 

¯ Please Note: All Marriott hotels in the USA and Canada, are committed to a smoke- 
free policy. Learn more 

Look No Further 
You’ve received the best possible rate - guarar~teed. 

Internet Privacy, Authenticity and Opting Out 

This email confirmation is an auto-generated message. Replies to automated messages are 
not monitored. Our Internet Customer Care team is available to assist you 24 hours per 
day, 7 days per week. Cor~tac~ Ir~terr~et C~stomer Care >> 

Promotional email unsubscribe 

Periodically, Marriott sends email about specials and other information that may be of 
interest to you. If you prefer not to receive these promotional emails, you ma~ur~sabscribe 
~ere. 

You can unsubscribe by regular mail, too. Send requests to the address below. Include 
your name, Marriott Rewards number (if applicable) and email address. Allow 10 business 
days for processing. 

Internet Customer Care - Unsubscribe 
1818 North 90 Street 
Omaha, Nebraska 68114-1315 USA 

Please note: If you unsubscribe from promotional email we continue to send important, 
time-sensitive transactional Marriott messages - like confirmation email - when you make 
reservations, use Marriott Rewards points, etc. 

Marriott does not share email addresses with third parties for their use. 

Confirmation Authenticity 

We’re sending you this confirmation notice electronically for your convenience. Marriott 
keeps an official record of all electronic reservations. We honor our official record only and 
will disregard any alterations to this confirmation that may have been made after we sent 
it to you. 

If you have received this email in error, please let us know. 

For privacy information, go to the Internet Privacs~ Statement. 



Terms of Use::Internet P~’ivacy Statement 

©1996-2008 Marriott International, Inc. All rights reserved. Marriott proprietary 
information. 



Courtyard Chapel Hill 

i00 Marriott Way 

Chapel Hill, North Carolina 27517 

USA 

Phone: 1-919-883-0700 

Fax: 1-919-883-0701 

Confirmation Number: 84442111 

Dear JERRY BUTLER 

We are pleased to confirm your reservation with Courtyard by Marriott. Below is a 

summary of your booking and room information. We look forward to making your stay as 

productive and comfortable as possible. Sincerely, 

Courtyard Chapel Hill 

Reservation Details 

Confirmation Number: 84442111 

Your hotel: Courtyard Chapel Hill 

Check-in: Friday, April 4, 2008 (03:00 PM) 

Check-out: Sunday, April 6, 2008 (12:00 PM) 

Room type: Guest room, 1 King, Sofabed 

Number of rooms: 1 

Guests per room: 1 

Guest name: JERRY BUTLER 

Reservation confirmed: Thursday, March 27, 2008 (20:07:00 GMT) 

Guarantee method: Guaranteed to property 

Summary of Room Charges 

Friday, April 4, 2008 - Sunday, April 6, 2008 

2 nights 

Cost per night per room (USD) 149.00 

Estimated government taxes and fees - 17.50 

Total for stay for (all rooms) - 333.01 

Complimentary on-site parking 

To modify or cancel this reservation online: 

https://www.marriott.com/reservation/lookupReservation.mi Or, please call us at 1-800- 



321-2211 in the US and Canada. Elsewhere, call our worldwide telephone numbers: 

http://www.marriott.com/reservation/worldnum.mi. Contact us if you have questions about 

your reservation http://www.marriott.com/suggest/suggest.mi 

Cancelling Your Reservation 

You may cancel your reservation for no charge until 06:00 PM hotel time on April 4, 

2008 (Friday). 

Please note that we will assess a fee of 166.51 USD if you must cancel after this 

deadline. If you have made a prepayment, we will retain all or part of your 

prepayment. If not, we will charge your credit card. 

Modifying Your Reservation 

Please note that a change in the length or dates of your reservation may result in a 

rate change. 

Please be prepared to show proof of eligibility for your rate (such as a membership 

card, corporate or government identification card, or proof of your age). 

Planning Your Trip 

View hotel website>> 

http://www.marriott.com/hotels/travel/RDUCH 

Maps & Transportation >> 

http://www.marriott.com/hotels/maps/travel/RDUCH 

Driving Directions >> 

http://www.marriott.com/hotels/maps/directions/RDUCH 

Check out some of Chapel Hill’s top attractions >> 

http://www.marriott.com/city-guide/city-insider.mi?cityId=368187 

Find a flight: uncover the best fares: 

http://marri~tt.flexrez.c~m/flights/default-flexrez.asp?refid~PAMARRI~TT&refclickid~AR 

Rent a car: choose from multiple car companies: 

http://marriott.flexrez.com/rentalcars/Lang/en- 

us/bkgeng_itinerary.asp?refid=PAMARRIOTT&refclickid=RC 

Hertz great special rates: http://marriott.com/vsstart/clickcounter/ext/partner_hertz- 

from-marcom- 

~rearrivalemail/vsend/external/~ffer.hertz.c~m/~ffers/index.js~?targetPage=Marri~tt-Web 

_Transfer_PrearrivalEmail_WelcomePage.jsp&id=l1976 



Marriott Rewards 

Not a member? Earn points for each stay. Join today at: 

http://marriott.com/rewards/createAccount/createAccountPagel.mi 

Hotel Services & Amenities 

Fitness center on-site 

Indoor pool 

For a complete list of services and amenities, download the hotel fact sheet >> 

http://www.marriott.com/hotels/fact-sheet/travel/RDUCH 

Look No Further. You’ve received the best possible rate - guaranteed at: 

http://marriott.com/hotel-rates/pop-up.mi 

Travel Alerts 

For the latest Courtyard news and a sneak peek of our totally redefined lobby, visit 

http://www.gocourtyard.com/. See and hear fellow road warriors share their impressions 

about this extreme brand makeover and be sure to send us your comments and ideas. 

As of January 23, 2007, passports will be required for those traveling by air to/from 

the United States and Canada, Mexico, Bermuda, and the Caribbean. The requirements will 

extend to those traveling by land or sea no later than June 9, 2009. Get details at: 

http://marriott.com/marriott.mi?page=TravelAlerts 

Please Note: All Marriott hotels in the USA and Canada, are committed to a smoke-free 

policy. Learn more at: http://www.marriott.com/marriott.mi?page=smokefree 

Internet Privacy, Authenticity and Opting Out This email confirmation is an auto- 

generated message. Replies to automated messages are not monitored. Our Internet 

Customer Care team is available to assist you 24 hours per day, 7 days per week. 

Contact Internet Customer Care http://marriott.com/suggest/suggest.miPromotional email 

unsubscribe Periodically, Marriott sends email about specials and other information 

that may be of interest to you. If you prefer not to receive these promotional emails, 

you may unsubscribe here http://marriott.com/profile/email/unsubscribeChallenge.mi. You 

can unsubscribe by regular mail, too. Send requests to the address below. Include your 

name, Marriott Rewards number (if applicable) and email address. Allow i0 business days 

for processing. Internet Customer Care - Unsubscribe 1818 North 90 Street Omaha, 

Nebraska 68114-1315 USA Please note: If you unsubscribe from promotional email we 



continue to send important, time-sensitive transactional Marriott messages - like 

confirmation email - when you make reservations, use Marriott Rewards points, etc. 

Marriott does not share email addresses with third parties for their use. 

Terms of Use( http://marriott.com/copyrite.mi ) ::Internet Privacy Statement( 

http://marriott.com/privacy.mi )©1996-2008 Marriott International, Inc. All rights 

reserved. Marriott proprietary information. 



Frank, 
I hopefully will have the pairings to you by the end of the day (my Admin is organizing 
them in Alpha and Hole order). We continue to have a great deal of interest in this event 
and right now we currently have 136 spots filled, I have turned away at least a dozen more 
lettermen so hopefully we can handle the turnout (plus some may no show with the 
current weather forecast). Thanks for all your assistance, I will email you the pairings 
later today and I will see you bright and early (hopefully sunny) Friday morning. 

Corey Holliday 
Associate Athletic Director 
University of North Carolina 
Kenan Football Center 
P.O. Box 2126 
Chapel Hill, NC 27515 

919-962-9114 (W) 
919-962-0393 (FAX) 

>>> Frank Maynard III 3/30/2008 10:36 AM >>> 
Corey, 

I hope it’s a little warmer this Friday than it is today. We’re looking forward to another great event. 
I’ll look forward to getting the pairings later this week, and should you have any questions just 
contact me. You can contact me via email, the golf shop or my cell 593-0424. 

Thanks, 

Frank 

Frank Maynard III, PGA 
Senior Assistant Golf Professional 
UNC Finley Golf Course 
University of North Carolina-Chapel Hill 
Chapel Hill, NC 27514 
Golf Shop (919) 962-2349 
Fax (919) 843-5974 
frankmaynard@uncaa.unc.edu 
GO HEELS!! 



Full Name: 

Last Name: 

First Name: 

Holliday, Corey 

Holliday 

Corey 

Business 
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962-9114 

E-mail: cholliday@ uncaa.unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Tuesday, April 1, 2008 9:19 AM 

-Football <-Football@uncaa.unc.edu> 
Fwd: Football BG Permits April 1 st - April 7th 

TEXT.htm 

fyi 

>>> Cheryl Stout <flash@psafety.unc.edu> 4/1/2008 9:15 AM >>> 

The Football Office’s BG permits are to be honored inside the Stadium this week. When I went back and looked at the email, I failed 

to list this piece of the information. The entire Bell Tower is closed down and they were advised to park there during this time. Two 
or three of their folks received citations and I want them voided. It was my fault for not communicating this in the email, obviously I 
thought that I had. So, here it is again with the fact that they can relocate their BG permits to the Stadium. Sorry for the confusion. 

Flash 
Corey, 

As we discussed this morning, the Bell Tower is going off line as of April 1st. The following represents a breakdown of the project 
impact to the parking access in and around the Football Center: 
Parking Permit/Visitor Parking 
April 1st - 7th - No parking permit or visitor access in the Bell Tower area. The Football Office’s Bell Tower (13G) permits will be 
honored in the Stadium during the 1st - 78th. 
April 8th - Mid May - the Football Office will have: 
(1) reserved space for the Head Coach 
(2) Visitor Spaces for the Football Center 

2007/08 permit year (ending August 15, 2008) - The 12 BG permits issued to the Football Office will be honored in the remaining 33 

spaces. I will be reallocating the remaining 33 spaces for the Fall. The only spaces the Football Office is guaranteed at this point for 
the 2008-09 permit year is the (1) Reserved Space for the Head Coach and the (2) Football Office Visitor Spaces. I will do my best to 
accommodate the Football Office regarding any available permit spaces that might remain in the 33 spaces that are left, but I can’t 
guarantee you will have 12 employee permits for next year in that space until I’ve considered all the demand that exists. 

Access for Deliveries to the Football Center 
April 1st thru the 7th - Access for deliveries will be through the main Bell Tower Drive coming around the parameter of the Bell 
Tower lot. Deliveries during this time may be coordinated with the Construction Management Field Office at 933-9822. 
April 8th - until - An access road to the loading dock will be maintained outside the fence and accessed via Old Bell Tower Drive. 

The stoplight will relocated from the current Bell Tower Drive to the Old Bell Tower Drive on April 7th. All other access and parking 
questions relative to the parking and access during normal work hours should be directed to Roy Cox at 962-7135. Roy will 
communicate with DPS managers and Facilities Services Construction Management to find answers regarding parking and access as 
they arise throughout the project. Deborah Hawkins will be working with Football, Athletics, and the Foundation regarding Football 
game operations. Based on our conversation, I understand that these discussions are already taking place. 
I understand that this construction project is going to be very disruptive to your operations and DPS will do our best to provide 
available alternatives to assist you during the project. Don’t hesitate to call me if I can be of additional assistance throughout the 
project. 

Best Regards, 

Flash 



fyi 

>>> Cheryl Stout <flash@psafety.unc.edu> 4/1/2008 9:15 AM >>> 

The Football Office’s BG permits are to be honored inside the Stadium this week. When I went back and looked at the 
email, I failed to list this piece of the information. The entire Bell Tower is closed down and they were advised to park 
there during this time. Two or three of their folks received citations and I want them voided. It was my fault for not 
communicating this in the email, obviously I thought that I had. So, here it is again with the fact that they can relocate 
their BG permits to the Stadium. Sorry for the confusion. Flash 

Corey, 

As we discussed this morning, the Bell Tower is going off line as of April 1st. The following represents a breakdown of 
the project impact to the parking access in and around the Football Center: 

Parkinq PermitNisitor Parkinq 

April 1st - 7th - No parking permit or visitor access in the Bell Tower area. The Football Office’s Bell Tower (BG) 
permits will be honored in the Stadium during the 1st - 78th. 

April 8th - Mid May - the Football Office will have: 

(1) reserved space for the Head Coach 

(2) Visitor Spaces for the Football Center 
2007/08 permit year (ending August 15, 2008) - The 12 BG permits issued to the Football Office will be honored in the 
remaining 33 spaces. I will be reallocating the remaining 33 spaces for the Fall. The only spaces the Football Office is 
guaranteed at this point for the 2008-09 permit year is the (1) Reserved Space for the Head Coach and the (2) Football 
Office Visitor Spaces. I will do my best to accommodate the Football Office regarding any available permit spaces that 
might remain in the 33 spaces that are left, but I can’t guarantee you will have 12 employee permits for next year in that 
space until I’ve considered all the demand that exists. 

Access for Deliveries to the Football Center 
April 1st thru the 7th - Access for deliveries will be through the main Bell Tower Drive coming around the parameter of 
the Bell Tower lot. Deliveries during this time may be coordinated with the Construction Management Field Office at 933- 
9822. 

April 8th - until - An access road to the loading dock will be maintained outside the fence and accessed via Old Bell 
Tower Drive. 

The stoplight will relocated from the current Bell Tower Drive to the Old Bell Tower Drive on April 7th. All other access 
and parking questions relative to the parking and access during normal work hours should be directed to Roy Cox at 
962-7135. Roy will communicate with DPS managers and Facilities Services Construction Management to find answers 
regarding parking and access as they arise throughout the project. Deborah Hawkins will be working with Football, 
Athletics, and the Foundation regarding Football game operations. Based on our conversation, I understand that these 
discussions are already taking place. 

I understand that this construction project is going to be very disruptive to your operations and DPS will do our best to 
provide available alternatives to assist you during the project. Don’t hesitate to call me if I can be of additional 
assistance throughout the project. 

Best Regards, 

Flash 



Thanks 

Corey Holliday 
Associate Athletic Director 
University of North Carolina 
Kenan Football Center 
P.O. Box 2126 
Chapel Hill, NC 27515 

919-962-9114 (W) 
919-962-0393 (FAX) 

>>> Cheryl Stout <flash@psafety.unc.edu> 4/1/2008 9:15 AM >>> 

The Football Office’s BG permits are to be honored inside the Stadium this week. When I went back and looked at the 
email, I failed to list this piece of the information. The entire Bell Tower is closed down and they were advised to park 
there during this time. Two or three of their folks received citations and I want them voided. It was my fault for not 
communicating this in the email, obviously I thought that I had. So, here it is again with the fact that they can relocate 
their BG permits to the Stadium. Sorry for the confusion. Flash 

Corey, 

As we discussed this morning, the Bell Tower is going off line as of April 1st. The following represents a breakdown of 
the project impact to the parking access in and around the Football Center: 

Parkinq PermitNisitor Parkinq 

April 1st - 7th - No parking permit or visitor access in the Bell Tower area. The Football Office’s Bell Tower (BG) 
permits will be honored in the Stadium during the 1st - 78th. 

April 8th - Mid May - the Football Office will have: 

(1) reserved space for the Head Coach 

(2) Visitor Spaces for the Football Center 
2007/08 permit year (ending August 15, 2008) - The 12 BG permits issued to the Football Office will be honored in the 
remaining 33 spaces. I will be reallocating the remaining 33 spaces for the Fall. The only spaces the Football Office is 
guaranteed at this point for the 2008-09 permit year is the (1) Reserved Space for the Head Coach and the (2) Football 
Office Visitor Spaces. I will do my best to accommodate the Football Office regarding any available permit spaces that 
might remain in the 33 spaces that are left, but I can’t guarantee you will have 12 employee permits for next year in that 
space until I’ve considered all the demand that exists. 

Access for Deliveries to the Football Center 
April 1st thru the 7th - Access for deliveries will be through the main Bell Tower Drive coming around the parameter of 
the Bell Tower lot. Deliveries during this time may be coordinated with the Construction Management Field Office at 933- 
9822. 

April 8th - until - An access road to the loading dock will be maintained outside the fence and accessed via Old Bell 
Tower Drive. 

The stoplight will relocated from the current Bell Tower Drive to the Old Bell Tower Drive on April 7th. All other access 
and parking questions relative to the parking and access during normal work hours should be directed to Roy Cox at 
962-7135. Roy will communicate with DPS managers and Facilities Services Construction Management to find answers 
regarding parking and access as they arise throughout the project. Deborah Hawkins will be working with Football, 
Athletics, and the Foundation regarding Football game operations. Based on our conversation, I understand that these 
discussions are already taking place. 

I understand that this construction project is going to be very disruptive to your operations and DPS will do our best to 



provide available alternatives to assist you during the project. 
assistance throughout the project. 

Best Regards, 

Flash 

Don’t hesitate to call me if I can be of additional 
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962-9114 

E-mail: cholliday@ uncaa.unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Tuesday, April 1, 2008 12:32 PM 

Williams, Andre <awilliams@uncaa.unc.edu> 

Fwd: FW: 2008 AFCA Good Works Team nomination form 

TEXT.htm; 2008 GWT nom form.pdf 

My pick - 

>>> "Pamela Higley" <phigley@uncaa.unc.edu> 4/1/2008 10:00 AM >>> 

Could you please start working on any nominations you believe would be appropriate for us? Coach will want to approve before 
submission. 

Thanks much! 

Pamela Holt-Higley 
Executive Assistant to 
Head Coach Butch Davis 
919 -962-9141-office 
919 -962-9174 -fax 

From:Vince Thompson [rr~ailto:vmce 
Sent: Monday, March 31, 2008 6:34 PM 
Subject: 2008 AFCA Good Works Team nomination form 

TO: Head Football Coaches 
FROM:Vince Thompson, Manager of Publications and Assistant Director of Media Relations 
DATE: March 31, 2008 
RE:Nominations for 2008 AFCA Good Works Team 
The American Football Coaches Association each year selects the Good Works Team, featuring football student-athletes who are 
making outstanding contributions to the community. We are depending on you, in consultation with your sports information 
director/media relations director, to nominate a deserving individual for this award. You will be informed of details concerning the 
release of the winning recipients should your nominee be selected. Following is a summary of the Good Works Team program. 
Enclosed are instructions for nominating your candidate. 
Purpose 
The AFCA Good Works Team will be composed of college football student-athletes who have made outstanding contributions in the 
area of voltmteer work and civic involvement. The goal of this program is to provide recognition for those involved in the game who 
are good citizens and future leaders in their communities. 
Criteria for Nomination 
Although there may be exceptions, it is suggested that nominations be limited to upcoming juniors or seniors since they have had an 
opportunity to become involved in significant charitable or civic activities. Any player who has made significant on-field contributions 
to his team is eligible for nominations. Those who are nominated should be of outstanding character and demonstrate performance in 
the classroom that makes them excellent candidates for graduation. In order that we may recognize as many deserving student-athletes 
as possible, please do not nominate anyone who has previously been a member of the Good Works Team. 
The candidates should be actively involved in, and committed to, working with charitable organizations or service groups on or off 
campus and/or displayed extraordinary devotion to a personal cause in their lives. They should have displayed sincere concern, 
reliability and made a favorable impact on the organization or activity in which they are involved. Candidates should show superior 
dedication in these extracurricular areas. 



AMERICAN FOOTBALL COACHES ASSOCIATION 

2008 AFCA GOOD WORKS TEAM 
Deadline for nominations: May 14, 2008 

Nominating Procedure 
Nominations are limited to one football student-athlete per institution. To accommodate computers/printers (rather than providing the 
usual fill in the blank nomination form), please place the following information on a separate blank page: 
1.Name of institution and appropriate NCAA or NAIA division. 
2.Name of SID, plus email address, phone and fax numbers. 
3.Name, hometown, high school, classification and playing position of nominee. Place the following headings on the nomination page 
and fill in the appropriate information under 
each heading: 
4. Service group or organizations in which the nominee has contributed his service and a brief explanation. 
5.Athletic honors and awards. 
A particularly compelling game program story, news article, letter of commendation or other background material can accompany the 
nomination form. (Limit the material accompanying the nomination information to no more than five pages total). Material can be sent 
flat in a large 9 x 12 envelope, or you can email your nominees information to vince@afca.com. Do not staple material together. 
All material should be sent to: 
Good Works Team, AFCA, 100 Legends Lane, Waco, TX 76706, in care of Vince Thompson (vince@afca.com). 
If any questions arise, please give Vince Thompson a call at (254) 754-9900 ext. 31, or email at vince@afca.com. 

Vince Thompson 
American Football Coaches Association 
Manager of Publications and Media Relations Assistant 
Phone: 254-754-9900 ext. 31 
Fax: 254-754-7373 
Website: www.afca.com 



My pick - Kennedy Tinsley 

>>> "Pamela Higley" <phigley@uncaa.unc.edu> 4/1/2008 10:00 AM >>> 

Could you please start working on any nominations you believe would be appropriate for us? 

Coach will want to approve before submission. 

Thanks much[ 

From: Vince Thompson [mailto:vince@afca.com] 
Sent: Monday, March 31, 2008 6:34 PM 
Subject: 2008 AFCA Good Works Team nomination form 

TO: Head Football Coaches 

FROM: Vince Thompson, Manager of Publications and Assistant Director of Media Relations 

DATE: March 31, 2008 

RE: Nominations for 2008 AFCA Good Works Team 

The American Football Coaches Association each year selects the Good Works Team, featuring football 
student-athletes who are making outstanding contributions to the community. We are depending on you, in 
consultation with your sports information director/media relations director, to nominate a deserving individual 
for this award. You will be informed of details concerning the release of the winning recipients should your 
nominee be selected. Following is a summary of the Good Works Team program. Enclosed are instructions for 
nominating your candidate. 

Purpose 

The AFCA Good Works Team will be composed of college football student-athletes who have made 
outstanding contributions in the area of volunteer work and civic involvement. The goal of this program is to 
provide recognition for those involved in the game who are good citizens and future leaders in their 
communities. 

Criteria for Nomination 

Although there may be exceptions, it is suggested that nominations be limited to upcoming juniors or seniors 
since they have had an opportunity to become involved in significant charitable or civic activities. Any player 
who has made significant on-field contributions to his team is eligible for nominations. Those who are 
nominated should be of outstanding character and demonstrate performance in the classroom that makes them 
excellent candidates for graduation. In order that we may recognize as many deserving student-athletes as 



possible, please do not nominate anyone who has previously been a member of the Good Works Team. 

The candidates should be actively involved in, and committed to, working with charitable organizations or 
service groups on or off campus and/or displayed extraordinary devotion to a personal cause in their lives. 
They should have displayed sincere concern, reliability and made a favorable impact on the organization or 
activity in which they are involved. Candidates should show superior dedication in these extracurricular areas. 

AMERICAN FOOTBALL COACHES ASSOCIATION 

2008 AFCA GOOD WORKS TEAM 

Deadline for nominations: May 14, 2008 

Nominating Procedure 

Nominations are limited to one football student-athlete per institution. To accommodate computers/printers 
(rather than providing the usual fill in the blank nomination form), please place the following information on a 
separate blank page: 

1. Name of institution and appropriate NCAA or NAIA division. 

2. Name of SID, plus email address, phone and fax numbers. 

3. Name, hometown, high school, classification and playing position of nominee. Place the following headings 
on the nomination page and fill in the appropriate information under 

each heading: 

4. Service group or organizations in which the nominee has contributed his service and a brief explanation. 

5. Athletic honors and awards. 

A particularly compelling game program story, news article, letter of commendation or other background 
material can accompany the nomination form. (Limit the material accompanying the nomination information 
to no more than five pages total). Material can be sent flat in a large 9 x 12 envelope, or you can email your 
nominees information to vince@afca.com. Do not staple material together. 

All material should be sent to: 

Good Works Team, AFCA, 100 Legends Lane, Waco, TX 76706, in care of Vince Thompson 
(vince@afca.com). 

If any questions arise, please give Vince Thompson a call at (254) 754-9900 ext. 31, or email at 
vince@afca.com. 

Vince Thompson 



American Football Coaches Association 

Manager of Publications and Media Relations Assistant 

Phone: 254-754-9900 ext. 31 

Fax: 254-754-7373 

Website: www.afca.com 
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TO: 

FROM: 

DATE: 
RE: 

Sports Information Directors/Media Relations Directors 

at Football playing schools 

Vince Thompson, Manager of Publications and 

Assistant Director of Media Relations 

March 31, 2008 

Nominations for 2008 AFCA Good Works Team 

The American Football Coaches Association each year selects the Good Works 
Team, featuring football student-athletes who are making outstanding 
contributions to the community. We are depending on you, in consultation with 
your head coach, to nominate a deserving individual for this award. You will be 
informed of details concerning the release of the winning recipients should your 
nominee be selected. Following is a summary of the Good Works Team 
program. Enclosed are instructions for nominating your candidate. 

Purpose 
The AFCA Good Works Team will be composed of college football student- 
athletes who have made outstanding contributions in the area of volunteer work 
and civic involvement. The goal of this program is to provide recognition for 
those involved in the game who are good citizens and future leaders in their 
communities. 

Criteria for Nomination 
Although there may be exceptions, it is suggested that nominations be limited to 
upcoming juniors or seniors since they have had an opportunity to become 
involved in significant charitable or civic activities. Any player who has made 
significant on-field contributions to his team is eligible for nominations. Those 
who are nominated should be of outstanding character and demonstrate 
performance in the classroom that makes them excellent candidates for 
graduation. In order that we may recognize as many deserving student-athletes as 
possible, please do not nominate anyone who has previously been a member of 
the Good Works Team. 

The candidates should be actively involved in, and committed to, working with 
charitable organizations or service groups on or off campus and/or displayed 
extraordinary devotion to a personal cause in their lives. They should have 
displayed sincere concern, reliability and made a favorable impact on the 
organization or activity in which they are involved. Candidates should show 
superior dedication in these extracurricular areas. 

If there are any questions regarding nominations or the Good Works Team, 
please give me a call at (254) 754-9900 ext. 31. 

lrie American vootoall tXoacnes Association 
¯ 100 Legends Lane * Waco, Texas 76706 * 

(254) 754-9900 * FAX: (234) 754-7373 * www.afca.com 



AMERICAN FOOTBALL COACHES ASSOCIATION 
2008 AFCA GOOD WORKS TEAM 

Deadline for nominations: May 14, 2008 

Nominating Procedure 

Nominations are limited to one football student-athlete per institution. 

To accommodate computers/printers (rather than providing the usual fill in the blank nomination form), 
please place the following information on a separate blank page: 

1. Name of institution and appropriate NCAA or NAIA division. 

2. Name of SID, plus email address, phone and fax numbers. 

3. Name, hometown, high school, classification and playing position of nominee. 

Place the following headings on the nomination page and fill in the appropriate information under 
each heading: 

4. Service group or organizations in which the nominee has contributed his service 

and a brief explanation. 

5. Athletic honors and awards. 

A particularly compelling game program story, news article, letter of commendation or other 

background material can accompany the nomination form. 

(Limit the material accompanying the nomination information to no more than five pages total). 

Material can be sent fiat in a large 9 x 12 envelope, or you can email your nominees information to 
vince@afca.com. Do not staple material together. 
All material should be sent to: 
Good Works Team, AFCA, 100 Legends Lane, Waco, TX 76706, 
in care of Vince Thompson (vince@afca.com). 

If any questions arise, please give Vince Thompson a call at (254) 754-9900 ext. 31, 
or email at vince@afca.com. 



Please review the attached itinerary for Saturday’s activities and let me know if there are 
any mistakes, suggestions, or changes needed. Thanks in advance for your input and 
attention to detail. Even though Saturday will be a busy day, its a great opportunity for 
the University and the football program to make a lasting impression on our various guest. 

Corey Holliday 
Associate Athletic Director 
University of North Carolina 
Kenan Football Center 
P.O. Box 2126 
Chapel Hill, NC 27515 

919-962-9114 (W) 
919-962-0393 (FAX) 



Full Name: 

Last Name: 

First Name: 

Holliday, Corey 

Holliday 

Corey 

Business 

Phone: 

962-9114 

E-mail: cholliday@ uncaa.unc.edu 



Teresa did the pairings this year (a little different format), let me know if you have any 
questions or concerns. Thanks 

Corey Holliday 
Associate Athletic Director 
University of North Carolina 
Kenan Football Center 
P.O. Box 2126 
Chapel Hill, NC 27515 

919-962-9114 (W) 
919-962-0393 (FAX) 

>>> Teresa Vanderford 4/1/2008 1:29 PM >>> 

Teresa Vanderford 
TVanderford@mail.uncaa.unc.edu 



Full Name: 

Last Name: 

First Name: 

Holliday, Corey 

Holliday 

Corey 

Business 

Phone: 

962-9114 

E-mail: cholliday@ uncaa.unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Tuesday, April 1, 2008 9:15 PM 

Williams, Andre <awilliams@uncaa.unc.edu> 
Fwd: FW: Courtyard Chapel Hill Reservation Confirmation #84442111 

TEXT.htm; IMAGE.gif; IMAGE.jpeg; IMAGE.gif_I; IMAGE.gif 2 

Andre, 
To get Jerry paid, you need to give his SS# and address to Domo, thanks. 

>>> "Pamela Higley" <phigley@uncaa.unc.edu> 4/1/2008 1:18 PM >>> 

Hi Guys: Would one of you please reply to Jerry [] s questions below. Thanks! 
pjhh 

Pamela Holt-Higley 
Executive Assistant to 
Head Coach Butch Davis 
919 -962-9141-office 
919 -962-9174 -fax 

From:Pamela Higley [mail~o: ncaa.unc.eda] 
Sent: Tuesday, April 01, 2008 1:18 PM 
To: ’Butler, Jerry’ 
Subject: RE: Courtyard Chapel Hill Reservation Confirmation #84442111 

I would never, ever, want you to change! 
I [] 11 forward your email to Corey Holliday and Andre Williams and ask that one of them reply to you ASAP. 
Thanks JB... see you Saturday! 

Pamela Holt-Higley 
Executive Assistant to 
Head Coach Butch Davis 
919 -962-9141-office 
919 -962-9174 -fax 

From:Butler, Jerry [mailto:JB~t~er~develandbrowns.corr~] 
Sent: Tuesday, April 01, 2008 1:11 PM 
To: ’Pamela Higley’ 
Subject: RE: Courtyard Chapel Hill Reservation Confirmation #84442111 

Awesome and what do you think the dress should be: Suit w/tie or suit w/o a tie? 
Is it paneled style discussion or a set time to speak- like 10-15 minutes and how many people do you expect? 
I know [] I ask a lot of questions. I haven[]t changed abit. J 

Jerry Butler 
Director Player Development 
Cleveland Browns 
76 Lou Groza Blvd. 
Berea, OH - 44017 
Voice: 440-891-5214 
Fax: 440-891-5071 



From:Pamela Higley [mai~to: ncaaamc.edt~] 
Sent: Tuesday, April 01, 2008 9:45 AM 
To: Butler, Jerry 
Subject: Courtyard Chapel Hill Reservation Confirmation #84442111 

Good morning JB: 
Attached is your hotel confirmation for this weekend. Your room and tax charges will be direct billed. 
Johnny Vines of our program will provide transportation to your hotel upon your arrival at RDU Friday evening. He will meet you 
curbside. Should you need to reach Johnny, his cell number is 
I will ask Andre Williams to contact you regarding transportation to the facility on Saturday, etc. 
Thanks so much JB. I [] m really looking forward to seeing you and know the information you share with these young men and their 
parents will be invaluable. 
pjhh 

Pamela Holt-Higley 
Executive Assistant to 
Head Coach Butch Davis 
919 -962-9141-office 
919 -962-9174 -fax 

Courtyard Chapel Hill 100 Marriott Way, 
Chapel Hill, North Carolina 27517 USA Phone: 1- 919- 883-0700 Fax: 1- 919- 883-0701 

Reservation for JERRY BUTLER 

Confirmation Number: 84442111 Check-in: Friday, April 4, 2008 (03:00 PM) Check-out: Sunday, April 6, 2008 (12:00 PM) 

View hotel website>> ( ~:iiwww.marriott.com/hotelsitravel?RDUCH? 
vsretype=c&vsresec~=rd&v smli~k=vhw&vsrebrar~d=CY&vsremarsha=RDUCH ) 
Modi~ or Cancel mse~ation >> ( ~s:iiwww.mamotCcom!mservatiorv’[ookupReserva~ion.mi? 

vsm~e -c&v smsect=rd&v sreS~ ~r~r&v smbrand=CY&v smmarsha=RD UCH ) 
Driving Directions >> ( ~:ii~.ww.mar~ott.com&otelsimapsidimctior~siRDUCH? 

vsml~e=c&v smsec~=r~&vsmS~N=ddr&vsrebrar~d=CY&vsm~mrsha=~ UCH ) 
Maps & Transpo~tion >> ( ~:iiwww.mamolt.co~rv’hotelsimaps!trave[/P~UCH? 
vsmt~e=c&vsmsect=rd&vsrelir~=mtr&vsrebrtmd=CY &vsmmarsha=RDUCH ) 

Reservation Confirmation 
Dear JERRY BUTLER 
We are pleased to confirm your reservation with Courtyard by Marriott. Below is a summary of your booking and room information. 
We look forward to making your stay as productive and comfortable as possible. 
Sincerely, 
Courtyard Chapel Hill 

Planning Your TfipCheck out some of Chapel Hill’s top attractions >> ( ~:iiwww.marriott.comici oi~sider.mi? 
~-Id=3681 gT&vsret~e=c&vsresect~pt&vsrelir~k=wct&vsrebrand=CY&vsremarsha=RDU CH ) 

[] Find a flight: uncover the best fares >> ( ~:iimar~iotLfie~ez.co~ifliK~tsidet~milt fiexrez.as~ 
refid=PAM ARRIOTT&refcSckid=AR ) 
[]    Rent a car: choose from multiple car companies >> ( ~:iima~riot~.fiexrez.comirenmlcarsiLa~aler~o~s 
re fid=PAMARRIOTT&mfclickid=RC ) 
~    Hertz groat special rotes >> ( ~2~:,qmar~ot~.corrdvssta~ticSckco~effe~parmer her~z~from-marcom- 
pmar~valemailivsend/extemalioffer.he~z.corr~o ffe~/index~ 
~e~Oa~e-Marfioll~We~_TransfeE~PmamvalE~mik_We~comePa~&id= 11976 ) 

Reservation DetailsConfirmation Number: 84442111Your hotel:Courtyard Chapel Hill Check-in: Friday, April 4, 2008 (03:00 PM) 
Check-out: Sunday, April 6, 2008 (12:00 PM) Room type: Guest room, 1 King, Sofabed Number of rooms:l Guests per room:l Guest 

uame:JERRY BUTLER Reservation confirmed: Thursday, March 27, 2008 (20:07:00 GMT) Guarantee method:Guaranteed to 
property 



Summary of Room Charges 
Cost per night per room (USD) 

Friday, April 4, 2008 - Sunday, April 6, 2008 ( 2 nights ) 
149.00 

UNC * KING ROOM (1 KING BED) * MAX 4 PPL 

Estimated government taxes and fees 
17.50 

Total for stay for (all rooms) 
333.01 
Complimentary on-site parking 

You may modify or cancel your reservation online ( ~s:/Ta, ww.marriott.comircservatiortilookupReservatio~.mi ) (see details below), 
or call 1-800-321-2211 in the US and Canada. Elsewhere, call our worldwide telephone numbers 
( ~:i!www.marrio~a.co~r~/reser~a~iow~’orldnum.mi ). 
Comact us ( ~:ii~ww.ma~iott.cor~v’s               ) if you have questions abom your mse~ation. 

Cancelling Your Reservation 
[] You may cancel your reservation for no charge until 06:00 PM hotel time on April 4, 2008 (Friday). 
[] Please note that we will assess a fee of 166.51 USD if you must cancel after this deadline. 

If you have made a prepayment, we will retain all or part of your prepayment. If not, we will charge your credit card. 

Modifying Your ReservationPlease note that a change in the length or dates of your reservation may result in a rate change. Please be 
prepared to show proof of eligibility for your rate (such as a membership card, corporate or government identification card, or proof of 
your age). 

Marriott RewardsNot a member? Earn points for each stay. Join today >> 
( ~:iima~iott.comirewardsicreateAccounticreateAcco~ntPa~ ) 

Hotel Services & AmenitiesFitness center on-site Indoor pool 

For a complete list of services and amenities, download the hotel fact sheet >> ( ~://www.marxiott.com/hotels/fact- 
shce~!~ravel?RD U CH?v sret&~pe=c&v srcsec~=l~s&v srcSrfl~=&v srebra~d=CY&v sremarsha:RD UCH ) 

Travel AlertsFor the latest Courtyard news and a sneak peek of our totally redefined lobby, visit GoCourtyard.com. 
( ~!iwww.gocot~r~yard.comi ) See and hear fellow road warriors share their impressions about this extreme brand makeover and be 
sure to send us your comments and ideas. As of January 23, 2007, passports will be required for those traveling by air to/from the 
United States and Canada, Mexico, Bermuda, and the Caribbean. The requirements will extend to those traveling by land or sea no 
later than June 9, 2009. Get details ( ~p:i!ma~ott.comimarriott.mi?page=TravelAlerts ) Please Note: All Marriott hotels in the USA 
and Canada, are committed to a smoke-free policy. Learn more ( ~:,(iwww.mar~iott.comJmarrio~.~?~e smokefree ) 

Look No Further 
You’ve received the best possible rate - guaranteed ( ~://marriott.comihoteloratcs ). 

Internet Privacy, Authenticity and Opting Out 
This email confirmation is an auto-generated message. Replies to automated messages are not monitored. Our Internet Customer Care 
team is available to assist you 24 hours per day, 7 days per week. Contact Internet Customer Care >> 
( ~:Iimarrio~.comis ) 
Promotional email unsubscribe 
Periodically, Marriott sends email about specials and other information that may be of interest to you. If you prefer not to receive these 
promotional emails, you may unsubscribe here ( ~!,~p:L/mar~iott.co~r~(profi~elemai~iunsubscribeChallen~A~!.~ ). 
You can unsubscribe by regular mail, too. Send requests to the address below. Include your name, Marriott Rewards number (if 
applicable) and email address. Allow 10 business days for processing. 
Internet Customer Care - Unsubscribe 
1818 North 90 Street 
Omaha, Nebraska 68114-1315 USA 
Please note: If you unsubscribe from promotional email we continue to send important, time-sensitive transactional Marriott messages 
- like confirmation email - when you make reservations, use Marriott Rewards points, etc. 



Mamott does not share email addresses with third parties for their use. 

Confirmation Authenticity 
We’re sending you this confirmation notice electronically for your convenience. Mamott keeps an official record of all electronic 

reservations. We honor our official record only and will disregard any alterations to this confirmation that may have been made after 
we sent it to you. 
If you have received this email in error, please let us know ( ~:iimarriot~comis ). 
For privacy information, go to the Internet Privacy Statement ( ~ttp:i/marriott.comiprivacv.mi ). 

Terms of Use ( ~:iimarriott,comic         )::Intemet Privacy Statement ( ~:/imar~ott,com          ) 
[] 1996-2008 Mamott International, Inc. All rights reserved. Mamott proprietary information. 



Andre, 
To get Jerry paid, you need to give his SS# and address to Domo, thanks. 

>>> "Pamela Higley" <phigley@uncaa.unc.edu> 4/1/2008 1:18 PM >>> 

Hi Guys: Would one of you please replyto Jerry’s questions below. Thanks! 

pjhh 

From: Pamela Higley [mailto:phigley@uncaa.unc.edu] 
Sent: Tuesday, April 01, 2008 1:18 PM 
To: ’Butler, Jerry’ 
Subject: RE: Courtyard Chapel Hill Reservation Confirmation #84442111 

would never, ever, want you to change[ 

I’ll forward your email to Corey Holliday and Andre Williams and ask that one of them reply to 
you ASAP. 

Thanks JB... see you Saturday! 

From: Butler, Jerry [mailto:JButler@clevelandbrowns.com] 
Sent: Tuesday, April 01, 2008 1:11 PM 
To: ’Pamela Higley’ 



Subject: RE: Courtyard Chapel Hill Reservation Confirmation #84442111 

Awesome and what do you think the dress should be: Suit w/tie or suit w/o a tie? 

Is it paneled style discussion or a set time to speak- like 10-15 minutes and how many people do you expect? 

I know - I ask a lot of questions. I haven’t changed a bit. © 

Je~~/BuSe~ 

D ~ecto~ Pbye~ Development 

Cleveland B~owns 

76 Lou Goza By& 

Be~ea OH 44017 

Voce: 440-89~ 52S4 

Fax: 440~89~ 507~ 

From: Pamela Higley [mailto:phigley@uncaa.unc.edu] 
Sent: Tuesday, April 01, 2008 9:45 AM 
To: Butler, Jerry 
Subject: Courtyard Chapel Hill Reservation Confirmation #84442111 

Good morning JB: 

Attached is your hotel confirmation for this weekend. Your room and tax charges will be 
direct billed. 

Johnny Vines of our program will provide transportation to your hotel upon your arrival at 
RDU Friday evening. He will meet you curbside. Should you need to reach Johnny, his cell 
number is 252-258-2692. 

will ask Andre Williams to contact you regarding transportation to the facility on Saturday, 



etc. 

Thanks so much JB. I’m really looking forward to seeing you and know the information you 
share with these young men and their parents will be invaluable. 

pihh 

9~9- 962- 

9~9- 962- 9~4-fa~ 

brand 

Courtyard Chapel Hill 100 Marriott Way, 
Chapel Hill, North Carolina 27517 USA Phone: 1- 919- 883-0700 Fax: 1- 919- 883-0701 

Reservation for JERRY BUTLER 

Confirmation Number: 84442111 
Check-in: Friday, April 4, 2008 (03:00 PM) 
Check-out: Sunday, April 6, 2008 (12:00 PM) 

View hotel website>>         Driving Directions >> 
Modify or Cancel reservation >>Maps & Transportation >> 

Reservation Confirmation 

Dear JERRY BUTLER 

We are pleased to confirm your reservation with Courtyard by Marriott. Below is a summary of your booking and room 
information. We look forward to making your stay as productive and comfortable as possible. 

Sincerely, 

Courtyard Chapel Hill 

Planning Your Trip 

¯ Check out some of Chapel Hill’s top attractions >> 



¯ Find a fliqht: uncover the best fares >> 

¯ Rent a car: choose from multiple car companies >> 

¯ Hertz qreat special rates >> 

Reservation Details 

¯ Confirmation Number: 84442111 
¯ Your hotel: Courtyard Chapel Hill 
¯ Check-in: Friday, April 4, 2008 (03:00 PM) 
¯ Check-out: Sunday, April 6, 2008 (12:00 PM) 
¯ Room type: Guest room, 1 King, Sofabed 

Number of rooms: 1 
¯ Guests per room: 1 
¯ Guest name: JERRY BUTLER 
= Reservation confirmed: Thursday, March 27, 2008 (20:07:00 GMT) 
= Guarantee method: Guaranteed to property 

Summary of Room Charges 

Friday, April 4, :2008 - Sunday, April 6, :2008 ( :2 nights ) 

UNC * KING ROOM (1 KING BED) * MAX 4 PPL 

Estimated government taxes and fees 17.50 

Total for stay for (all rooms) 333.01 

¯ Complimentary on-site parking 

Cost per night per room (USD) 

149.00 

You may modify or cancel your reservation online (see details below), or call 1-800-321-2211 in the US and Canada. 
Elsewhere, call our worldwide telephone numbers. 

Contact us if you have questions about your reservation. 

Cancelling Your Reservation 

¯ You may cancel your reservation for no charge until 06:00 PM hotel time on April 4, 2008 (Friday). 

¯ Please note that we will assess a fee of 166.51 USD if you must cancel after this deadline. 

If you have made a prepayment, we will retain all or part of your prepayment. If not, we will charge your credit 
card. 

Modifying Your Reservation 

¯ Please note that a change in the length or dates of your reservation may result in a rate change. 

¯ Please be prepared to show proof of eligibility for your rate (such as a membership card, corporate or 

government identification card, or proof of your age). 



Marriott Rewards 

¯ Not a member? Earn points for each stay. Join today >> 

Hotel Services & Amenities 

¯ Fitness center on-site 

¯ Indoor pool 

For a complete list of services and amenities, download the hotel fact sheet >> 

Travel Alerts 

¯ For the latest Courtyard news and a sneak peek of our totally redefined lobby, visit GoCourtyard.com. See and 
hear fellow road warriors share their impressions about this extreme brand makeover and be sure to send us your 

comments and ideas. 
¯ As of January 23, 2007, passports will be required for those traveling by air to/from the United States and 

Canada, Mexico, Bermuda, and the Caribbean. The requirements will extend to those traveling by land or sea no 

later than June 9, 2009. Get details 
¯ Please Note: All Marriott hotels in the USA and Canada, are committed to a smoke-free policy. Learn more 

Look No Further 
You’ve received the best possible rate - quaranteed. 

Internet Privacy, Authenticity and Opting Out 

This email confirmation is an auto-generated message. Replies to automated messages are not monitored. Our Internet 
Customer Care team is available to assist you 24 hours per day, 7 days per week. Contact Internet Customer Care > > 

Promotional email unsubscribe 

Periodically, Marriott sends email about specials and other information that may be of interest to you. If you prefer not 
to receive these promotional emails, you may unsubscribe here. 

You can unsubscribe by regular mail, too. Send requests to the address below. Include your name, Marriott Rewards 
number (if applicable) and email address. Allow 10 business days for processing. 

Internet Customer Care - Unsubscribe 
1818 North 90 Street 
Omaha, Nebraska 68114-1315 USA 

Please note: If you unsubscribe from promotional email we continue to send important, time-sensitive transactional 
Marriott messages - like confirmation email - when you make reservations, use Marriott Rewards points, etc. 

Marriott does not share email addresses with third parties for their use. 

Confirmation Authenticity 

We’re sending you this confirmation notice electronically for your convenience. Marriott keeps an official record of all 



electronic reservations. We honor our official record only and will disregard any alterations to this confirmation that may 
have been made after we sent it to you. 

If you have received this email in error, please let us know. 

For privacy information, go to the Internet Privacy, Statement. 

Terms of Use::Internet Privacy Statement 

©1996-2008 Marriott International, Inc. All rights reserved. Marriott proprietary information. 



Here you go: 

>>> "Pamela Higley" <phigley@uncaa.unc.edu> 4/2/2008 3:44 PM >>> 

Hi Corey: 

Do you have a final (as I type) cheat sheet for Saturday’s activities? If yes, please forward to 
me electronically. 

Merci beaucoup! 









From: 

Sent: 

To: 

Subject: 

Attach: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Wednesday, April 9, 2008 12:07 PM 

Herman, Amy <ai schae@uncaa.unc.edu> 

Re: Fwd: 

TEXT.htm 

If it is going to help them graduate withom enrolling in additional semester, I’m all for it. 
paycheck and stay arotmd town - NO WAY! 

>>> Amy Herman 4/9/2008 11:50 AM >>> 
What did we decide about Medicals taking summer school? Thoughts on this one? 

Amy 

If they are just taking electives to get a 

>>> Cassandra Gregory <gregoryc@email.unc.edu> 4/9/2008 9:32 AM >>> 
Will he be cover for summer 1? ff so I will clear him to register. 

Cassandra B Gregory 
Scholarship Billing Coordinator 
2215 SASB North CB#1400 
Chapel Hill NC 27599-1400 
gregoryc@email.unc.edu 
phone 843-5384 
fax 962-1568 





From: 

Sent: 

To: 

Subject: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Monday, April 21, 2008 7:02 AM 

Clips, College Athletics <nick@collegeathleticsclips.com> 

Re: College Athletics Clips - update 4-21-08 (Out Of Office) 

I will be out of the office Thursday, April 17th and Friday, April 18th and unable to check email. I will respond to your email when I 
return to the office on Monday, April 21st. If this is an urgent matter please contact Brenda Haithcock at bhaithcock@uncaa.unc.edu. 

Thanks 

Corey Holliday 

>>> nick 04/21/08 07:01 >>> 

Dear Corey- 

Greetings from the Mothership. 

The highlight of my busy and productive week was a Clips Road Trip that 
took me three hours west on 1-80 to Penn State University. The occasion 
for my trip was a meeting of the advisory board of the John Curley 
Center for Sports Journalism (that’s JCCSJ, for those in the know), at 
which we were warmly welcomed by College of Communications Dean Doug 
Anderson and his team. 

There was plenty of profound and visionary discussion in the morning, 
and then about thirty eager and energetic JCCSJ students had at us in a 
roundtable set-up in the afternoon. We took in a Penn State versus 
Indiana baseball game on a beautiful early spring evening, with an 
awesome view of Mount Nittany over the left center field wall. 

I was sporting my fourth generation, one-of-a-kind Off the Record/On the 
Record lapel pins, and they seemed to be pretty well received. I might 
even use them again at the upcoming NACDA convention in Dallas, rather 
than fashioning a fifth generation version. 

I also conferred with Clips Associate Editor Ryan Wilk and Clips 
Assistant Editor Dave DeIuliis (Penn State JCCSJ students both, as well 
as loyal Clips interns) about appropriate attributions, clever adverbs 
to describe "distilled," and shameless subscription solicitation 
tactics. Joepa wanted to see me to get my take on safety blitzes, but I 
was unfortunately unable to fit him in. 

On the way home the ClipsMobile unfortunately secreted some Gatorade 
green looking liquid (otherwise known as antifreeze), but I clutched 
tight to the wheel and we made it back to the Mothership without the 
need for a rescue. However, the three hour drive became a four hour 
drive. 

Somewhere along the way Ryan, Dave and I made time to find, winnow out, 
scan, read through, comb, distill and post about a dozen great summaries 
and guest commentaries. 

Have a good Monday. Have a good week. 



Nick Infante 
Clips Editor 
908.879.9978 
nick@collegeathleticsclips.com <maillo:mck atNeticscligs.com> 

News and Issues www.collegeathleticsclips.com 
<http://www.collegeathleticsclips.com/redirect.aspx?linkID=28203 &eid=600 
3> 

D1 Directors’ Cup standings: The Cardinal Soars 
<http://www.collegeathleticsclips.com/redirect.aspx?linkID=28202&eid=600 

3> Stanford has extended its lead in the second winter US Sports 

Academy Directors’ Cup D1 standings. NACDA.com, 4-10-08 

Spending money on bowl games 
<http://www.collegeathleticsclips.com/redirect.aspx?linkID=2820 l&eid=600 
3> Texas Tech lost over $200,000 on its bowl game in January, 
leading some to question if Big 12 travel allowances need to be 
increased. The Daily Torreador, 4-15-08 

NCAA Hypocrisy and Sports During Wartime 
<http://www.collegeathleticsclips.com/redirect.aspx?linkID=28200&eid=600 
3> CLIPS GUEST COMMENTARY Our guest author - a Clips first-timer - 
both praises and criticizes the NCAA for its rapaciousness in inventing 
new revenue streams. Richard C. Crepeau, Pop Politics.com, 4-18-08 

Flocking together 
<http://www.collegeathleticsclips.com/redirect.aspx?linkID=28199&eid=600 

3> The College Inn, a student housing complex at NC State, is 

alleged to have breached NCAA rules prohibiting so-called "jock dorms." 

News & Observer, 4-19-08 

COIA champions academic disclosure proposals 
<http://www.collegeathleticsclips.com/redirect.aspx?linkID=28198&eid=600 
3> The COIA released a statement on efforts to enhance the academic 
experience of student-athletes. COIA press release, 4-8-08 

Survey: Faculty salaries fail to keep up with inflation 
<http://www.collegeathleticsclips.com/redirect.aspx?linkID=28197&eid=600 
3> The annual compensation survey from the American Association of 
University Professors has reported an increase in average faculty 
salaries of 3.8% - but it was outpaced by an inflation rate of 4.1% 
AAUP, 4-18-08 

College Athletics and Corruption 
<http://www.collegeathleticsclips.com/redirect.aspx?linkID=28196&eid=600 
3> CLIPS GUEST SUMMARY Our guest author unambiguously states his 
perception of systemic corruption in college athletics. However, while 
some see corruption, others see "taking care of business." Frank 
Splitt, Drake Group, 4-18-08 

Packing the House for a good cause 
<http://www.collegeathleticsclips.com/redirect.aspx?linkID=28195&eid=600 
3> Lehigh beefed up its promotional efforts to pack the house, and a 
local cancer foundation benefited from the school’s efforts. Lehigh U. 
press release, 4-13-08 



Mascot Update 
<http://www.collegeathleticsclips.com/redirect.aspx?linkID=28194&eid=600 

3> We now bring you up to speed on Arkansas State’s new Red Wolf, 

the retirement of Reveille the collie and other mascot milestones. 
Chronicle of Higher Ed, 4-11-08 

Duke opening the door to early admits 
<http://www.collegeathleticsclips.com/redirect.aspx?liuklD=28193 &eid=600 
3> Following a growing trend in college football, Duke’s new head 
coach hopes to welcome 5 to 10 early enrollees. The Duke Chronicle, 
4-8-0811 

Greedy Sports Monopolists Prove Easy to Root Against 
<hltp://www.collegeathleticsclips.com/redirect.aspx?liukID=28192&eid=600 
3> CLIPS GUEST COMMENTARY T. Boone Pickens is threatening to turn 
the idyllic pasture of collegiate athletics greener than ever before. 
Harlan Goode, The Hoya, 4-11-0811 

Survey: D3 Membership Nixes D4 

<http://www.collegeathleticsclips.com/redirect.aspx?liukID=28191 &eid=600 

3> Loudly and clearly - by a resounding 82% super majority - D3 

member schools voted their strong support of the current D3 structure. 
NCAA.org, 4-10-08 

Rock Chalk Jayhawk Indeed 

<hltp://www.collegeathleticsclips.com/redirect.aspx?liukID=28190&eid=600 
3> CLIPS EYEWITNESS REPORT ’Mass Street’ turned into mass chaos 
after the Jayhawks beat Memphis for the national championship. Matt 

Rhoades, Jayhawk Fanl 1 

The March Madness revenue stream: then and now 
<hltp://www.collegeathleticsclips.com/redirect.aspx?liukID=28189&eid=600 
3> What has changed? For starters, Final Fours in football stadiums 
and rights fees five hundred times greater than the 1970s. msnbc.com, 
4-2-0811 

Can you say Super Stadium? 
<hltp://www.collegeathleticsclips.com/redirect.aspx?liukID=28188&eid=600 
3> Here’s the formula: fewer seats, more luxury boxes, higher 
prices, more revenue, hire better players and reap more wins. 
Forbes.com, 4-2-08 

Why NCAA won’t pay athletes .... 
<hltp://www.collegeathleticsclips.com/redirect.aspx?liukID=28187&eid=600 
3> CLIPS GUEST COMMENTARY While Final Four frenzy is in full 
swing, our guest author discusses athletic department socialism, NCAA 
"commercialism" and "unpaid" players. Michael Rosenberg, Detroit Free 
Press, 4-4-0811 

Just who is the NCAA looking out for? 
<hltp://www.collegeathleticsclips.com/redirect.aspx?liukID=28186&eid=600 
3> CLIPS GUEST COMMENTARY Our guest author cites the aborted 
Gridiron Bash as an example of the sometimes bizarre Alice in Wonderland 
rationale for NCAA amateurism rules. Ray Melick, Birmingham News, 
4-1-08111 

My virtual visit to the Final Fours 
<hltp://www.collegeathleticsclips.com/redirect.aspx?liukID=28185&eid=600 
3> CLIPS ’VIRTUAL’ EYEWITNESS REPORT There’s a lot that transpires 
at any Final Four other than what’s on the maple floor. Here’s a 
first-ever Clips ’virtual’ Eyewitness Report (mostly fictional) of the 
goings on in San Antonio and Tampa. 

Part basketball ~ame, part pride event 



<http://www.collegeathleticsclips.com/redirect.aspx?linklD=28184&eid=600 
3> The NCAA women’s Final Four is poised to become - among other 
things - the largest lesbian gathering in Tampa history. Tampa 
Tribune, 4-5-08 

William Wesley: Maximally Connected 
<http://www.collegeathleticsclips.com/redirect.aspx?linkID=28183 &eid=600 
3> How does a mortgage broker become one of the best connected men 
in all of sports, with confidants ranging from Michael Jordan to Jay-Z? 
New York Times, 4-5-0811 

A ’W’ for LSU AD, again 
<http://www.collegeathleticsclips.com/redirect.aspx?linkID=28182&eid=600 
3> Skip Bertman scores again as new hire Van Chancellor leads the 
Lady Tigers to a fifth straight Final Four. Louisiana Gannett News, 
4-2-0811 

Portland State to Renovate Stott Center 
<http://www.collegeathleticsclips.com/redirect.aspx?linkID=28181 &eid=600 
3> The school plans to spend between $30 and $40 million to update 
and improve the aging arena. Daily Vanguard, 4-4-0808. 

Elite colleges: Getting more elite 
<http://www.collegeathleticsclips.com/redirect.aspx?linkID=28180&eid=600 
3> Parents whose kids have come of college age in the past decade 
have been well aware of the increasingly frenzied competition for 
admission to the nation’s most prestigious universities. New York 
Times, 4-1-0811 

Female grapplers get game 
<http://www.collegeathleticsclips.com/redirect.aspx?linkID=28179&eid=600 
3> It’s not an emerging sport, but there are a half dozen college 
women’s wrestling teams (no mud), and 6500 high school girls wrestlers. 
Chron of Higher Ed, 4-4-08 

Flutie Effect: No Fluke? 
<http://www.collegeathleticsclips.com/redirect.aspx?linkID=28178&eid=600 
3> A new study has shown that high-profile wins on the athletic 
field boost interest and applications. AP, 3-23-08 

Embroiled in crisis? 
<http://www.collegeathleticsclips.com/redirect.aspx?linkID=28177&eid=600 
3> A new study suggests that sports wagering might have a fighter 
grip on college students and student athletes than ever imagined. 
Yahoo! Sports, 3-18-08 

Has Serious Academic Reform of College Athletics Arrived? 
<http://www.collegeathleticsclips.com/redirect.aspx?linkID=28176&eid=600 
3> CLIPS GUEST COMMENTARY March Madness triggers a bounty of 
issues-oriented columns, like the insightful piece below. Wall Street 
Journal, 3-19-08 

Texas A&M Women’s Sports: Super 
<http://www.collegeathleticsclips.com/redirect.aspx?linkID=28175&eid=600 
3> An enlightened administration has orchestrated the rapid success 
of the Lady Aggie athletic teams. New York Times, 3-30-08 

Just Say No To The NCAA? 
<http://www.collegeathleticsclips.com/redirect.aspx?linkID=28174&eid=600 
3> CLIPS GUEST COMMENTARY Our guest author - not a shy guy - rails 
impetuously against what he sees as the misguided priorities in big-time 
college athletics. Dr. Boyce Watkins, Syracuse University, 
blackathlete.com, 3-26-08 

A funny thin~ happened on George Mason’s way to Final Four 



<http://www.collegeathleticsclips.com/redirect.aspx?linklD=28173&eid=600 
3> CLIPS GUEST COMMENTARY Our guest author delves into the chicken 
before the egg conundrum of athletics success begetting application 
increases. Robert Baker, SportsBusiness Journal, 3-24-08 

Entering the resale market 
<http://www.collegeathleticsclips.com/redirect.aspx?linkID=28172&eid=600 
3> The NCAA has romped up its involvement with online ticket 
resellers, leaving some wondering if the organization is acting 
appropriately. Los Angeles Times, 3-18-08 

CBS Capitalizes on Tournament Popularity 
<http://www.collegeathleticsclips.com/redirect.aspx?linkID=28171 &eid=600 
3> Because of its prodigious popularity, CBS has been able to use 
March Madness to grow its online arm into a lucrative operation. 
GlobeandMail.com, 3-20-08 

Divisions 1, 2, 3. and 4? 
<http://www.collegeathleticsclips.com/redirect.aspx?linkID=28170&eid=600 
3> The NCAA and its members are exploring the possibility of 
creating a new division. The Ithacan, 3-20-08 

LSU, South Carolina going without search firms 
<http://www.collegeathleticsclips.com/redirect.aspx?linkID=28169&eid=600 
3> The two SEC schools believe they already have in-house talent to 
find a new head basketball coach. Post & Courier, 3-18-08 

Macalester’s Hudson: The first, but forgotten until now 

<http://www.collegeathleticsclips.com/redirect.aspx?linkID=28168&eid=600 

3> CLIPS GUEST COMMENTARY The first black head football coach at a 
predominantly white college should have made headlines, but no one 

noticed. ESPN.com, 2-13-08 

Earmarks for college athletics programs next? 
<http://www.collegeathleticsclips.com/redirect.aspx?linkID=28167&eid=600 
3> Why not? .... it’s an election year, and Congressional 
pork-barrel earmarks are at an all-time high. Chronicle of Higher 
Education, 3-28-08 

Midmajor schools cause damage in women’s basketball 
<http://www.collegeathleticsclips.com/redirect.aspx?linkID=28166&eid=600 
3> Is middling Marist College is on the verge of becoming a mighty 
major? New York Times, 3-22-08 

About our website: CollegeAthleticsClips.com provides executive 
summaries of college athletics news and issues with value-added 
commentary. Also featured are exclusive Clips Guest Commentaries, Clips 
Best Quotes, Clips Archives and the Clips Left Column. 

PLEASE NOTE: Anyone interested in subscription information should log on 
to www.collegeathleticsclips.com 
<http://www.collegeathleticsclips.com/redirect.aspx?linkID=28165&eid=600 
3> or contact Nick Infante, Clips Editor at 
nick@collegeathleticsclips.com <mai~o :mck@co~e~eatNeticsdi~?s.com> 
or 908.879.9978 

College Athletics Clips 

a division of InfaMor LLC 
16 Elm Street 

Chester, NJ 07930 
908.879.9978 
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From: 

Sent: 

To: 

Subject: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Thursday, May 1, 2008 9:41 AM 

Scott Hanson, MS Activist <advocacy@nmss.org> 

Re: Speak Out for MS Research (Out Of Office) 

I will be out of the office today and unable to check or return emails. If you have an urgent matter please call!email Joe Haydon at 
919-843-2572/haydon@uncaa.unc.edu or contact Brenda Haithcock at 919-962-9147/bhaithcock@uncaa.unc.edu. I will respond to 
your email when I return to the office on Monday, May 12th. 

Thanks 

Corey Holliday 

>>> advocacy 05/01/08 09:14 >>> 

Dear Corey, 

Through your support of the National MS Society, you are helping us 
move closer to a cure. If you could do one small thing today that 
could make a huge difference in the lives of people with MS, you’d do 
it, right? 

We have an opportunity right now to secure $15 million in federal 
funds for MS research. But we need your help today to show Congress 
how important this research is. 

Please take a minute to e-mail your members of Congress, urging them 
to support this life-changing research. Simply click here: 
~:iimail~.~atio~a~mssociet~..~_~g!site/R?i=L~L~w~lv2Z SfG EGxRL2w.. 

Your e-mail will make a difference. A delegation of MS activists from 
your state will be in Washington, D.C., on May 8. You can magnify 
their voices on this issue. Send your message today, so your 
legislator receives it at the same time supporters are meeting with 
legislators on Capitol Hill. 

Advocating for MS issues works. We’ve proven it. Last year, MS 
activists encouraged their legislators to make MS research eligible 
for another stream of funding through a Defense research program. This 
new $15 million would come from a similar program. 

Increased research will help thousands of people living with MS, but 
we are competing for funds. We must act now, and we need your help 
today. 

Tell Congress that people living with MS will benefit from this 
investment: 
h~p:iimam.~ationahr~ssociet~,.orgisite?R?i-Q5~5ETW-dbQsd~RTzxAS6A.. 

Earlier this year I visited my congresswoman to talk about an 
initiative that could help people with MS. She told me that I was "the 
first patient voice" she’d heard from on the issue. Please don’t 
assume your members of Congress know how important this issue is. Tell 
them yourself. 

The more people who speak up, the more successful we’ll be. Once 
you’ve taken action, please help us spread the word. Tell friends and 



family about this important funding opportunity, and urge them to add 
their voices as well. 

Thank you so much for your support. 

Sincerely, 

Scott Hanson 
MS Activist 

National MS Society 
~:iimai~.nationalmssociet~ ,or~isite/R?i=KFDT751~Ov 8xOg~d~lUX4[~).. 

Donate Now 

~:iimain.nadonalmssociety..O_~g!site/R?i=DDHeuH~d~xEMRc0Cwu~L1NRA.. 

Forward to a Friend 
~:/imain.nationalmssocietv.o~aisite/P,?i=El~x2UdsRDiPoiobQLFB SA.. 

MS stops people from moving. The National MS Society exists to make 

sure it doesn’t. 

We are a collective of passionate individuals, moving together to 

create a world free of MS. 
JOIN THE MOVEMENT 

Early and ongoing treatment with an FDA-approved therapy can make a 
difference for people with 
multiple sclerosis. Learn about your options by talking to your health 
care professional and contacting 
the National MS Society at www.nationalmssociety.org 
~ :L/main. ~atior~alms societ~/si~e?R?i=RsJKebIdN             .. 

or 1-800-344-4867. 

National Multiple Sclerosis Society 1 733 Third Avenue I New York, NY 
110017 

This message was sent to cholliday@uncaa.unc.edu. 
To ensure that you continue to receive our emails, please add us to 
your address book. 

View as Web page 
h~p:iimain.na~ionalmssocie~,,~oc~/siteFR?i-ZJO7zg6hSLCVSTrxNMUm~.. 

Privacy Policy 

~ttp :i/main. nation,alms socieW.org/site?R?i= 8imZr~d.,SiHKpB Cb sTNBNsw.. 

I Unsubscribe 
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From: 

Sent: 

To: 

Subject: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Friday, May 2, 2008 10:55 AM 

Marody, Brian <bmarody@access-interactive.com> 

Re: SharePoint Webinar Sponsored by Access-Interactive sister company Softura (Out Of Office) 

I will be out of the office today and unable to check or return emails. If you have an urgent matter please call/email Joe Haydon at 919-843-2572/haydon@uncaa.unc.edu or contact 
Brenda Haithcock at 919-962-9147/bhaithcock@uncaa.unc.edu. I will respond to your email when I return to the office on Monday, May 12th. 

Thanks 

Corey Holliday 

>>> bmarody 05/02/08 10:54 >>> 

You’re receiving this email because of your relationship with Access-Interactive, 

Inc.. Please confirm 

h~tp:/ ~visitor~constar~con~act~com/c~is’~?t 1102081869751A 775 6532032~2&m 110!388505662&wl F 
your continued interest in receiving email from us. You may unsubscribe 
~9:/./visitor.constar~comact.com/d.j~?v O01fCFdTiS7rrd)Rzu61~2~lchsB2Sl~’fbY 1ZgPK3 if you no longer wish 
to receive our emails. 

Access-Interactive’s sister company, Softura is sponsoring a free webinar 

for Microsoft Office SharePoint. See below to register for this exciting software 

webcast! 

Softura Custom Sharepoint Solutions 

flj_DPe A2o7WLYNZ7HVOsP300oE2fdSOw5FgCUIIxL~ W3v2xr h,fMi,2r~’A76wnN 
18ZDX0u6~N.~’Bmxv no£rF1RTX S oKv 5j~’[Q,/~.CmY~iZKIxa0K 5NQ~_] 

WEBINAR: Search, Share, Collaborate With SharePoint Se~er 2007 

Register Online Today At: CMCK ~ TO ~GISTER [ht~pl/"rs6 ~egln~j%~?~001s5- 

~DPeA2o7WLYNZ7HVOsP300oE2£~}S0w5F9CUIIxLwW3v2xr MiV~’A76wr~Nxj f4XCkcPVLc~-L~tvXYw21i 
18ZDX0u6N-~,I3mxvnoJF1RTXSoKv 5            ZKIxa0K5NQ ] 

Date: Friday May 16th, 2008 
Time: 9:30 AM - 10:30 AM Eastern 
~veaways & Prizes: 
N1 attendees will be entered into a drawing to win a 30GB ~croso~ Z~ MP3 Player 
or one of our other prizes. 

Discover how to empower your people and partner organizations to work together more 
effectively. 

Please join us at a special event designed for business and technology decision 
makers and professionals. 
As a Microsoft partner Softura is pleased to invite you to attend a seminar showcasing 
Microsoft[~ Office SharePoint[~ Server 2007 products and technologies. 

About SharePoint 

With MicrosoftS Office SharePoint S Server 2007, it’s easy to empower your employees 
to work together and collaborate more effectively. This groundbreaking software 

helps improve business insight and productivity by quickly connecting employees 
with the fight information and expertise. Plus, your organization can manage information 
and knowledge across islands of information in a security-enhanced environment. 
Manage content and process. 
Gain comprehensive control over the electronic life cycle to derive more value from 
information assets and simplify compliance. Streamline everyday business processes 
across organizational boundaries. 
Improve business insight. 
Enable people to make better-informed decisions at all levels of the organization 
by presenting business-critical information in one central location. 
Simplify internal and external collaboration. 
Make it easier to search for information and expertise and enhance customer and 
partner relationships. 
Use a single, integrated platform. 
Reduce the number of platforms to maintain by supporting all the intranets, extranets, 
and Web applications across the enterprise with one integrated platform. 

Register Online Today: CLICK HERE TO REGISTER NOW [                %: 001s5o 
~iDPeA2~7W~YNZ7HV~sP3~E2R~S~w5F9CU~1xL~W3v2xrt£©DBzVD~F~DizkmvM~/~Kx~?~A7~wnNx~4NCkc~VL~j~vXYw21i xs2t~             PhY 

18ZDX0u~Nv13rnxvnoJF1RTXSoKv 5            ZKIxa0K5NQ _] 



Date: Friday May 16th, 2008 

Time: 9:30 AM - 10:30 AM Eastern 
Giveaways & Prizes: 
All attendees will be entered into a drawing to win a 30GB Microsoft ZUNE MP3 Player 

or one of our other prizes. 

Softura has been creating award winning innovative sof~-are for over 10 years! 

An assessment is always, free, fast, and thorough. 

Have A Question? Click Here To Ask. [                       ] 

Visit us today online at www.sofmra.com [tt~g?://rs6,net!m,jsp?e 001s5<[iDPeA2o7WLYNZ7HVOsP300oE2f’OS0w5F9CUIIxK-?zCzBXSKux694KLHki2JX03oqGT£?ao 

F4RzWkYCPSplg 1 
for more informatio!! 

ABOUT US 

Founded in 1991, Softura is a world-class application development company specializing 
in Microsoft web services and integration solutions for SAP and .NET. 

As a Microsoft Gold Partner, Softura is a multiple winner of Microsoft’s most prestigious 
awards for outstanding application development services. 

Contact 

(248) 344-2100 

Email Us Now > [                      ] 

SHAREPOINT SOLUTIONS 

Would you like to find out more about SharePoint Server 2007 for your business? 

EMAIL US HERE [mailto:randvr ] for information and pricing. 

MORE ABOUT SHAREPOINT 

CLICK HERE [mailto:randvr ]for more information about SharePoint at 
sofmra.com 

"The explanation requiting the fewest assumptions is most likely to be correct.." 

-Occam’s Razor 

Forward email 
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From: 

Sent: 

To: 

Subject: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Saturday, May 3, 2008 6:24 PM 

Nike.Merchandise.Program@Nike.com 

Re: Your 2008-05-03 22:20:11.0 nikeelite.com order (Out Of Office) 

I will be out of the office today and unable to check or return emails. If you have an urgent matter please call!email Joe Haydon at 
919-843-2572/haydon@uncaa.unc.edu or contact Brenda Haithcock at 919-962-9147/bhaithcock@uncaa.unc.edu. I will respond to 
your email when I return to the office on Monday, May 12th. 

Thanks 

Corey Holliday 

>>> Nike.Merchandise.Program 05/03/08 18:23 >>> 

Thank you for shopping at nikeelite.com. Your order number 0242579027 has been submitted for processing. 
You will be notified of your product status via an email at the time order processing has been completed. 
Please do not reply to this email. 

Style Name Color 

FE9026 SPARQ Speed Discs - Outdoor (set of 12), Green, One Size, 1 @ $15.00 each = $15.00 
FE9017 SPARQ Power Ball 5 kg, Green/Black, One Size, 1 @ $40.00 each = $40.00 
SX2741 Mens King Size 3 Pair Unisex Sport No Show, White/Grey Heather/Midnight Navy, One Size, 1 @ $15.00 each = $15.00 

Order Total $70.00 



From: 

Sent: 

To: 

Subject: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Thursday, May 8, 2008 4:23 AM 

City, Circuit <circuitcity@email.circuitcity.com> 

Re: Bonus coupon for Mom + get your Wii today! (Out Of Office) 

I will be out of the office today and unable to check or return emails. If you have an urgent matter please call!email Joe Haydon at 
919-843-2572/haydon@uncaa.unc.edu or contact Brenda Haithcock at 919-962-9147/bhaithcock@uncaa.unc.edu. I will respond to 
your email when I return to the office on Monday, May 12th. 

Thanks 

Corey Holliday 

>>> circuitcity 05/08/08 04:07 >>> 

Mom always said to spend wisely. In honor of her special day, 
we[]re giving you an extra savings coupon! Now through Saturday, 
save up to an additional 15%* with coupon code RPAENUEAB9. 

Shop now 
~:ilemail.circuitci13,.corr~/WORTO1Eb~D5179FEB915D42A3CT05 50 

Exclusive offer for our email subscribers: get your Wii today 
while they last! Limited quantities now available. 

Shop for a Wii 
~:i/emafi.circuitciJty.comiWORTO1EFD5278FEBg15D42A3C705 50 

Save up to 40% on digital frames. Regular frames are so last 
century. 

Shop for digital frames 
~:ilemail.circuitcit3~.com/WORTO 1 EFD587BFEB915D42A3 C70550 

Got a mom who loves to accessorize? Don[]t forget the best 
accessory for her new digital camera--memory cards! Now save up 
to 50%. 

Shop for memory cards 
~:iiemail.circuitcity.com/WORTO 1 EFD597AFEB915D42A3 C70550 

Receive free shipping on all orders $24 & up. Or choose 
24-minute in-store pickup. Just select "in-store pickup" at 
checkout, and your purchase will be ready in the store in 24 
minutes or less--guaranteed. 



Visit circuitcity.com for great deals every day. Thanks for 
shopping at Circuit City! 

Circuit City offers three convenient ways to shop: 
online, in stores or by calling 1-800-593-4361. 

Have questions about Circuit City? Find answers here: 
~:ilemail.drcuitcitv.comiWORT01EFD5492FEB 915D42A3 C70550 

Change your preferences/tmsubscribe: 
~:iiemail.circtfi~cily.comiWORTO1EFD529DFEB915D42A3C70550 

Need to contact Circuit City customer support? 
~:ilemaiLcircuitci~;.com/WORTO1EFD539CFEB915D42A3C70550 

Circuit City Stores, Inc. 
9950 Mayland Drive 
Richmond, VA 23233-1464 

This is a commercial email. 

All offers valid 5/8/08 - 5/10/08 11:59 p.m. ET. 

*This offer is good for an extra 5% off hard drives; an extra 
5-10% off select TVs 32" & under; an extra 7% off laptops 
$1049.99 & up; an extra 15% off home theater installations $169 
& up and MP3 accessories; and an extra 10% off the following: 
projectors $999 & up, select HD camcorders, digital cameras $229 
& up, monitors $249 & up, GPS $199 & up, home audio $149 & up, 
kitchen & home electronics, computer services, computer games, 
notebook accessories, notebook bags, computer memory, optical 
devices, USB flash drives, keyboards & mice, cables, surge 
protectors, and voice recorders. Offer is valid online only and 
cannot be used for in-store discounts. Offer is good for one use 
only on a qualifying product on a single sales receipt dated 
between 5/8/08 and 5/10/08. This offer is not valid on previous 
purchases. This offer excludes all Apple, Bose, Nikon DSLR 
cameras, Panasonic projectors, Polaroid TVs, Simpletech, Sony 
DSLR, Sony DSCW150 series, Vizio, vacuum cleaners, and 
preordered, back-ordered, and coming soon products. This offer 
also excludes the following models: APC BE550R, BLK F8N063KLG, 
BLK F8N063DGV, BLK F8N063BG, CAN SD 1100IS, CAN POWERSHOTS5IS,CAN 
SD1100ISPINK, CAN SD1100ISBROWN, CAN SD1100ISBLUE, CAN 
SD1100ISGOLD, CAN EOS40DKT28135, CUC STARCRAFTPRE, CUC 
WOWWOLKPRE, ELA 014633157611, ELA 014633156560, ELA 
014633153521, ELA 014633190816, ENV L26W761, ENV L32W761, FDH 
QUICKSTART, FDR MP3 SET, FDR 6MONTHS, FDR 12MONTHS, FDH PREMPC, 
GMN NUVI200WC, GMN NUVI260WC, GMN NUVI260W, GMN NUVI760, HP 
ES234AA, HP DV9830US, KGT DT1001GBKR, KGT DT1008GBKR, LOG 
9676700403, LOG 960000045, LOG 9314510403, LOG 910000253, LOG 



9803690403, PAN DMCTZ5K, PAN DMCTZ5S, PNY PFD02GHSPFS, SDK 
SDCZ64096A10R, SON VGNCR420EL, SON VGNSZ660NC, SON DSCT300R, SON 
DSCT300B, SON DSCW170, SON DSCW170B, SON DSCW170N, SON DSCW170R, 
SON VGNCR320EL, TOS U405S2833, WDC WDME2500TN, WDC WDMEB3200TN, 
WDC WDMLZ3200TN. Delivery fees, shipping charges and sales tax 
are not included in the total purchase calculation. This coupon 
code may not be valid in combination with other Circuit City 
offers. This offer is not redeemable for cash. Void where 
prohibited or restricted. 

[] 1996 - 2008 Circuit City Stores, Inc. All rights reserved. 

Circuit City [] and the Circuit City logo are registered trademarks 
of Circuit City Stores West Coast, Inc. and are used with permission. 
All other trademarks are the property of their respective companies 
and are used with permission. 



From: 

Sent: 

To: 

Subject: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Friday, May 9, 2008 2:11 PM 

Markos, Lance <markos@uncaa.unc.edu> 

Re: Paperwork Reminder (Out Of Office) 

I will be out of the office today and unable to check or return emails. If you have an urgent matter please call!email Joe Haydon at 
919-843-2572/haydon@uncaa.unc.edu or contact Brenda Haithcock at 919-962-9147/bhaithcock@uncaa.unc.edu. I will respond to 
your email when I return to the office on Monday, May 12th. 

Thanks 

Corey Holliday 

>>> markos 05/09/08 14:10 >>> 

Coaches, 

Monday is the deadline for April paperwork. Please contact the Compliance Office to determine what, if anything, you are missing. 

If you don’t have any contacts/evals or phone calls from April, you must still notify the Compliance Office. Final official visit 
paperwork must be submitted for all visits through the weekend of April 25th-27th. 

ALL SPORTS should contact ~ at 2-7851 to address any outstanding paperwork. 

Holds will be placed on Tuesday. Thanks. 

Lance 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Monday, May 12, 2008 12:36 PM 
(~juncaa.unc.edu>; 

~uncaa.unc.edu>; 
~uncaa.unc.edu>; Gonnella, Paul 

<pgonnella@uncaa.unc.edu>;                          ~uncaa.unc.edu> 

Herman, Amy <ajschae@uncaa.unc.edu>; Haydon, Joe <haydon@uncaa.unc.edu> 

~uncaa.unc. edu>; 
@uncaa.unc.edu>; 

Summer Camps 

TEXT.htm; Noninstitutional Privately Owned Camps and Clinics.doc; Corey 
Holliday.vcf 

If you plan on working an.v football camps this summer outside of our UNC camps, please read the following information: 

The camps will have to meet the requirements in 13.12.2.3.3, which means that the camp has to be run like institutional camps (and 
we have to have the attached form signed), and the camp has to fall within the 2 15-day time periods that we set for our camps (June 
16th - June 30th and July 6th and July 20th). 

Please be careful and make sure the camps you are working are legit. They can’t be run by a recruiting service, for example. So 

please talk through the attached document points with the camp administration... 

Corey Holliday 

Associate Athletic Director 
University of North Carolina 

Kenan Football Center 

P.O. Box 2126 
Chapel Hill, NC 27515 

919-962-9114 (W) 
919-962-0393 (FAX) 



Full Name: 

Last Name: 

First Name: 
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Corey 

Business 
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962-9114 

E-mail: cholliday@ uncaa.unc.edu 







From: 

Sent: 

To: 

Subject: 

Attach: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Friday, May 16, 2008 12:01 PM 

Haydon, Joe <haydon@uncaa.unc.edu> 

ACC Meetings at Reynolds plantation 

TEXT.htm; Corey Holliday.vcf 

Joe, 

Can you confirm the Lucas plane for Saturday, July 19th - Tuesday, July 22nd to carry a UNC group (Coach Davis, 
Student-Athletes and Kevin Best) to the ACC Meetings at Reynolds Plantation. Kevin said he has already received the OK from 
Adam, but if you can go through the official channels, I would appreciate it. Thanks 

Yes, I know Coach Davis will be missing the 7v7 Camp, there is some good and bad in that situation. 

Corey Holliday 

Associate Athletic Director 
University of North Carolina 

Kenan Football Center 

P.O. Box 2126 
Chapel Hill, NC 27515 

919-962-9114 (W) 
919-962-0393 (FAX) 



Full Name: 

Last Name: 

First Name: 

Holliday, Corey 

Holliday 

Corey 
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From: 

Sent: 

To: 

Subject: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Thursday, May 29, 2008 10:48 PM 

Deborah L. Stroman, Ph.D. CLU <dstroman@email.unc.edu> 

Re: Monday - Marketing Class (Out Of Office) 

I will be out of the office today and unable to check or return emails. If you have an urgent matter please call!email Joe Haydon at 
919-843-2572/haydon@uncaa.unc.edu or contact Brenda Haithcock at 919-962-9147/bhaithcock@uncaa.unc.edu. I will respond to 
your email when I return to the office on Monday, June 2rid. 

Thanks 

Corey Holliday 

>>> dstroman 05/29/08 22:46 >>> 

Hi. I want to announce tomorrow our meeting with you on Monday. Can’t 
remember if we finalized, but may we meet at Kenan and get a mini-tour 
of the facilities. (11:30 - 1:00) 

I would love for you to cover your perspective of what it takes to 
market a D 1 school like UNC in terms of football. Additionally, speak 
to your background and experience as a NFL player in terms of 
marketing, e.g. using an agent, the team’s adm, or any other methods 
you observed or personally used. 

Thanks 

Call me on my cell, if necessary. 

Dr. Debby Stroman 
University of North Carolina 
Exercise and Sport Science 
CB 8700 Chapel Hill, NC 27599 

919.843.0336 

"There are two ways to get to the top of an oak tree. One way is to sit 
on an acorn and wait; the other is to climb it." 
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From: 

Sent: 

To: 

Subject: 

Attach: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Thursday, June 5, 2008 9:34 AM 

Higley, Pamela <phigley@uncaa.unc.edu> 

Vanderford 

VANDERFORD, TERESA - WORKPLAN 2008.doc 



From: 

Sent: 

To: 

Subject: 

Attach: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Thursday, June 5, 2008 10:05 AM 

Vanderford, Teresa <tvanderford@uncaa.unc.edu> 
Coach Pagano 

TEXT.htm; Corey Holliday.vcf 

Do you have a number for Coach Pagano, I need some information for your evaluation, thanks 

Corey Holliday 
Associate Athletic Director 
University of North Carolina 
Kenan Football Center 
P.O. Box 2126 
Chapel Hill, NC 27515 
919-962-9114 (W) 
919-962-0393 (FAX) 





From: 

Sent: 

To: 

Subject: 

Attach: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Monday, June 9, 2008 7:51 PM 

Haydon, Joe <haydon@uncaa.unc.edu> 

Fwd: Senior camp information 

TEXT.htm; Senior camp information.msg 

Is this kid a prospect, can you send him the necessary information. 



From: 

Sent: 

To: 

Subject: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Wednesday, June 11, 2008 9:39 AM 

Observer, News and <emaileds@newsobserver.com> 
Re: New feature for newsobserver.com registered users (Out Of Office) 

I will be out of the office today and unable to check or return emails. If you have an urgent matter please call!email Joe Haydon at 
919-843-2572/haydon@uncaa.unc.edu or contact Brenda Haithcock at 919-962-9147/bhaithcock@uncaa.unc.edu. I will respond to 
your email when I return to the office on Friday, June 13th. 

Thanks 

Corey Holliday 

>>> emaileds 06/11/08 09:37 >>> 

Dear valued newsobserver.com registered user, 

Starting today, you will be able to post comments at the end of stories published on our web site, newsobserver.com. 

To do so, you must be logged in to our web site. If you have forgotten your password, you can go to the Member Center and get help. 
A link to the Member Center is on the toolbar at the top of newsobserver.com. 

When you post comments, you will be identified only by your user name. If you want to type in your real name at the end of your 
comment, that’s fine, too, but isn’t required. 

We look forward to seeing your contributions. Post your reactions to the news, but also share any knowledge that you think will help 
our reporters cover the news. 

Thank you, and enjoy! 

- The staff at newsobserver.com 

This email was sent by: News & Observer 215 S. McDowell St. Raleigh, North Carolina, 27601, USA 

You are receiving this notification as a registered user of newsobserver.com and triangle.com. To manage or deactivate your account, 
please visit our Member Center: h~p:i/www.r~ewsobser~’er.cor~iregobm/i~.cgi?mode=lo~ 



From: 

Sent: 

To: 

Subject: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Wednesday, June 11, 2008 11:30 AM 

Dalgleish, Joyce <joyced@uncaa.unc.edu> 

Re: REMINDER: SPA Performance Reviews DUE TOMORROW!! (Out Of Office) 

I will be out of the office today and unable to check or return emails. If you have an urgent matter please call!email Joe Haydon at 
919-843-2572/haydon@uncaa.unc.edu or contact Brenda Haithcock at 919-962-9147/bhaithcock@uncaa.unc.edu. I will respond to 
your email when I return to the office on Friday, June 13th. 

Thanks 

Corey Holliday 

>>> joyced 06/11/08 11:30 >>> 

The time you have all been arLxiously awaiting has arrived! The annual performance review experience for the period ending May 31, 
2008 is at hand. Reviews and revised work plans MUST be completed and submitted to my office no later than the deadline so noted 
in the attached memo. Also attached for your use is the updated Performance Review form and the Work Plan. Please read the 
instructions carefully and if you have any questions please let me know. 
Thank you for your prompt attention to this important process. 

Joyce 



From: 

Sent: 

To: 

Subject: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Wednesday, June 11, 2008 12:05 PM 

Savingforcollege. com <noreply@newsletter. savingforcollege, com> 

Re: Monthly College Savings Newsletter - June 2008 (Out Of Office) 

I will be out of the office today and unable to check or return emails. If you have an urgent matter please call!email Joe Haydon at 
919-843-2572/haydon@uncaa.unc.edu or contact Brenda Haithcock at 919-962-9147/bhaithcock@uncaa.unc.edu. I will respond to 
your email when I return to the office on Friday, June 13th. 

Thanks 

Corey Holliday 

>>> noreply 06/11/08 12:04 >>> 



From: 

Sent: 

To: 

Subject: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Wednesday, June 11, 2008 3:17 PM 

Girls on the Run of the Triangle, Inc. <info@gotrtriangle.org> 

Re: Ramblin’ Rose benefits Girls on the Run (Out Of Office) 

I will be out ofthe office today and unable to check or retm~ emails. Ify~uliuvean~a.gentma~erp~easeca~/emai~J~eHayd~nat9~9-843-2572/liuyd~n@uncaa.~a~c.edu~rc~ntactBrendaHait~c~ckat9~9-962- 
9147/bliuithcock@uncaa.unc.edu. I will respond to your email when I retm-n to the office on Friday, June 13th. 

Tliu~tks 

Corey Holliday 

>>> info 06/11/08 15:12 >>> 

Rumblin’ Rose 2008 
Benefits Gifts on tt~e Rm~ of the Triangle! 
Rumblin’ Rose Logo [ zD08KLm2TR4V~,rPb,~Kb~SFMB~Ibe~mG3HvEkXTToFBV~MC7 UOXT714QYY41B~ShS3FV~,,YmL \,Vnx,~lRoI?)XXCFYAOjO2~uf(BH- 

CSgNRRd4MhRItl ~gmt~N G5IM Ws2Nc ]GOTR 
Logo Black [                                                                                                                                                 ] 

GMs on the Rm~ of the Triangle is proud to announce tliut it is the official climitable 
benelZoctor of the Ramblin’ Rose Women-Only Triathlon in the Tliangle, produced by 
Endurance Magazine. This great event is designed to "Celebrate the Empowem~ent 
of Women". It takes place at the UNC Welh~ess Center in Chapel Hill on Sunday, 
October 19th. 
Rumblin’ Rose events are super-sprint triathlons tliut consist of a 250 yard smm, 

9 mile bike, and 2 ~hile run. You can do this! 
As tt~e charitable benelZoctor of this event, Gifts on the Run of the Triangle will 
be provided ruth 50 x 50% OFF registration slots. This li~hited registrafion oppolAmity 

will be available for 1-day o~ily and is first come first sei~ced! 
Registrafion will be available on Tuesday, June 24th fiom midnight to ~hich~ight. 
(opens at 12:01am on Tuesday, June 24th and closes at 11:59pro on Tuesday, June 24th). 

***To register for this event m~der this piomofio~, please click here 
e 00ilg/D08KLm2Rw4w de@Nk41iZSOuBVHS~N F3~acF~k~M1~5Zk~T4m~1x95ae61FVn3UvGRM~3X~:~U~2B~19~:CH~BbASeZE~R~,GUr~N~H~ms~x~vnC~Scsb 
-SNMOTy~w6 lvA Ion 
Jm~e 24, 2008.*** 
GOTR suppo~ers....~ab yore &ughters, mothers, frien& and ~o~fily and join us 
a tt~s event~ Tt~s is a ~ea way to celeDae the GOTR "gift" h~ you~ 
For more information about the R~nblin’ Rose Triangle, please visit ~.endmancemag.com/ramNfiuose 

[ ~N]fF&~kNVPJA *ngxKS9fC4Ot 0TaFKc~ OMiNn{]. 
** There are also climiN reNs~afion slo~ available for pmcliuse at the price 
of $150, all net procee& w~l benefit Girls on the Rm~ of ~e Triangle Nrecfly. 
To register for a climi~ slot- please click here 

e: 0011g/D08KLm2 Sot~NecqlEM~Uil~QUmewf4 X2~aev~i~X{ 9 fSzsK~<i,Nip~ V i287dFH WI-TVoJhU~*tG~,~.f FOoHPbt~ 6X41 zDlt~ Mu> 
UBAstdP4HgUgLKHw5YDd- gjNJAYZECf~5wVo]. 
* Cliufi~ slots roll be available m~fil the event closes at its ma~m~ pa~icipafion 
level. 

Ghls on the Rm~ is a life-cliunging climacter development program for gifts ages 
8-12 tliut uses illllrling to teach values and a sense of self The program combines 

trafi~ing to pai~icipate in a non-compefifive 1 or 3.1 mile walk/illi1 event with self-esteem 
e~ilmncing, upliffing workouts and a community sei%ce project. 

GMs On The Rm~ of The Triangle 
1415 West Highway 54, Suite 211 
Durham, North Carolina 27707 
919-401-6307 
www.gotl~riangle.org [                                                                                                                                                             ] 

This email was sent to cholliday@unc.edu, 
by i~ffo@gotl~riangle.org 

Update Profile/Email Ad&ess 
h~o://visitor constai~lcontact conz/d~{p?v 0 ~mMSJeZ4\fTJ’z~?~144W2CaVG9R~sJq~8=cUD\,VkKEXa,ICOH2Ybs 

Instant removal ruth SafeUnsubscribe(TM) 
t_t~):i/visitorcor~ta~tco~tactco~t5’ PelCwp_~krrl~d S JeZ4VF JZ2£144"¢/2 CaVG9Rcts Jc)~g.~aUD’¢~KB XmC0 H2 Y bs 

Privacy Policy: 
}!J?o:i,q.~J consta~lco*~/a ct cor!!* ovi 

Email Marketing by 
Constant Contact(R) 
www.collstantcontact, coii1 

GMs On The Rm~ of The Triangle 11415 West Highway 541 Suite 211 I Durlium I NC 127707 



From: 

Sent: 

To: 

Subject: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Wednesday, June 11, 2008 4:55 PM 

Golf, TaylorMade <news@mail.taylormadegolf.com> 

Re: Win a round with Gary McCord (Out Of Office) 

I will be out of the office today and unable to check or return emails. If you have an urgent matter please call!email Joe Haydon at 
919-843-2572/haydon@uncaa.unc.edu or contact Brenda Haithcock at 919-962-9147/bhaithcock@uncaa.unc.edu. I will respond to 
your email when I return to the office on Friday, June 13th. 

Thanks 

Corey Holliday 

>>> news 06/11/08 16:44 >>> 

Win a round with Gary McCord - Enter Here 
l"~l~p:iiemail.t         olf.cor~ict!3044954:3359388354:m:3:34726206:CFA1C 19A662A~l 8D57F2F0124F8433 CD 

JOIN NOODLE NATION - VOTE NOODLE 
Noodle [] has officially entered the race to become America’s 
ball. Noodle is longer and softer than ever, with technology you 
can feel in your swing, in your game, on your scorecard - but NOT 
in your wallet. Visit www.VoteNoodle.com and listen to Noodle+ 
spokesman Gary McCord rant about good old-fashioned Noodle 
values, and why Noodle is a way of life lived by red, white and 
blue-blooded Americans like you. You can even enter to win a 
round of golf with Gary. Now that’s Noodleocracy! 

JOIN NOODLE NATION TODAY 

NO FALSE PROMISES - JUST RESULTS 

VOTE NOODLE 
~:iiwww. Vo~eNoodle.com 

TaylorMade-adidas Golf 
5545 Fermi Court 
Carlsbad, CA 92008-7324 
(866) 530-TMAG (8624) (US/CANADA) 
+1-760-476-5945 (OUTSIDE US/CANADA) 

UNSUB SCRIBE INFO 
If you no longer wish to receive communication from 

TaylorMade-adidas Golf, 
please update your preferences by clicking here 



All communications from TaylorMade-adidas Golf are sent from 
the email news@mail.taylormadegolf.com. Please add this email 
address to 
your address book and/or use it to configure your spam filter 

roles 

[] 2008 Taylor Made Golf Company, Inc. adidas, the 3-Bars 
logo, and the 

3-Stripes mark are registered trademarks of the adidas Group. 

Legal: ~ttp :iiwww.tmag~com/legaloaS~ 
Privacy: ~:/i~wwo 



From: 

Sent: 

To: 

Subject: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Thursday, June 12, 2008 11:45 AM 

Kane, Claire <ckane@psafety.unc.edu> 

Re: June Alternative Transportation News (Out Of Office) 

I will be out of the office today and unable to check or return emails. If you have an urgent matter please call!email Joe Haydon at 
919-843-2572/haydon@uncaa.unc.edu or contact Brenda Haithcock at 919-962-9147/bhaithcock@uncaa.unc.edu. I will respond to 
your email when I return to the office on Friday, June 13th. 

Thanks 

Corey Holliday 

>>> ckane 06/12/08 11:44 >>> 

Parking Coordinators, please distribute this information: 

In this post: 

Let’s Talk Alternatives 

Vanpools and Carpools and More 

June Transit Service 

Last Day 08/09 CAP through Parking Coordinator 

Help Find CAP Merchants 

Triangle Transit GoPass Program 

Regional Park & Ride Locations 

HU Route 

Air Quality 

Trial CAP program 

Let’s Talk Alternatives 

Visit www.SharetheRideNC.com <~:ii~,ww.share~heridenc.comi> to find out 
quickly if there are already vanpool / carpool matches out there for you or 
to notify others of your willingness to give ridesharing a try. 

In addition, contact us if you would like someone from the Department of 
Public Safety to come to speak to your group about commuter alternatives. We 
have had some great meetings in recent weeks. 



Vanpools and Carpools and More 

Permanent employees of the University or the Hospital who join CAP receive 
an additional $20 per month subsidy towards vanpool fees. There is no better 
time to begin slashing your fuel costs and doing your bit to help the 
environment. 

Pittsboro Vanpool 

Leaves Pittsboro Baptist Church: 6:45 a.m. 
Arrives UNC: 7:15 a.m. - 7:20 a.m. 

Leaves UNC: 4:35 p.m. 
Arrives Pittsboro: 5:00 p.m. - 5:05 p.m. 

Current Pick-Ups/Drop-Offs: 
15/501 Corridor from Pittsboro to Chapel Hill 
Mason Farm Rd., Hibbard Dr., Manning Drive Main Hospital 

Contact: 843-7163 or 

Sanford Vanpool Forming 

There is a new vanpool in the process of forming with spots still available. 
It will be coming from Sanford and be for those on the 7:30 a.m. to 4:30 
p.m. shift. 

If you are interested in finding out more, please contact Mike Stone at 
stonem@cs.unc.edu <mailto: stonem@cs~m~c.ed~> 

New Saxapahaw Vanpool for 8 a.m. - 5:00 p.m. Shift 

This vanpool is just forming. 
For more information contact: 
John Craig at j craig@bio.unc, edu <mail~to ;icrai~bio. tmc.edt~> or 
919-636-1779 

Leaves Rivermill Village Apartments in Saxapahaw: 7:15 a.m. 

Current Pick-Ups/Drop-Offs: 
UNC Brauer Hall parking lot 

Fare: $50 - $80 per month depending on whether they end up using a 
15-passenger or a 7-passenger van. 

PittsboroTrekExpress 

And here is a service that is a little different: 

PittsboroTrekExpress, is running a vanpool from Pittsboro each morning for 
10 UNC or hospital employees. Departure and pickup times are up to the 
riders to decide. PittsboroTrekExpress is also a private pleasure trip 
service, with RDU runs and the like. Pick up at the work site is offered in 
most cases. Departure and return will be from the Food Lion Parking lot. 
Home pickup is a possibility dependin~ on proximity to Pittsboro. This is 



not subsidized public transportation. Mr. Bill Cline, the provider, is 
determined to offer the best price possible. He says he will offer a free 
week and then you can assess and make an offer! Contact Bill at 542-1958, 
bill@PittsboroTrekExpress.com <mail~o:bi~Pit~sboro’l~rekExpress.com> or 
www.PittsboroTrekExpress.com. 

Carpool Forming 

A commuter in the N. Chatham area near Chicken Bridge Road and Frosty’s is 
interested in forming a carpool serving the 7 a.m. - 4:30 p.m. shift. 
Contact Baldwin at Baldwinl @physics.unc.edu 
<mailto:Baldwird ~sics.unc~edu> or call 919-962-7172. 

Sanford Carpool 

Right now, Mike Stone still has a carpool that operates from Sanford to UNC. 
Mike does all the driving and pays for all of the expenses including 
parking. He charges a monthly fare to riders to offset expenses. He’ll drop 
you off at your building and pick you up there too. If you’d like to find 
out if Mike is accepting riders, contact him at stonem@cs.unc.edu 
<mailto:stonem~cs.ur~c.edu> or call 919-962-1736. 

June Transit Service 

Chapel Hill Transit Customer Service Phone Number: 969-4900. Chapel Hill 
Transit is on it’s reduced service schedule during the month of June. Click 
here <~://wwwtowno~ch~lN~korg!mdex.asp?NID-413> for details on the 
current schedule. More service is added each year during this period. These 
days, the term "Reduced Service" is something of a misnomer. There are some 
differences but they are minor. 

Triangle Transit Customer Service Phone Number: 485-RIDE. Click here 
<http:~mg~etra~sit.org/busihoursi> to see the Triangle Transit service 
calendar. 

Last Day to Register for 08/09 CAP Registration through Parking Coordinator 

CAP Registration for the current permit year - now through August 14th, is 
ongoing. If you are currently registered, your CAP permit and your 
complimentary annual GoPass will expire August 14th. The easiest way for 
staff and faculty to register for the permit year beginning August 15th is 
to do it right now. See your parking coordinator. He or she will register 
you online through the parking coordinators’ website. This option will be 
available through June 12th. 

Help Find CAP Merchants 

We are trying something different this year to expand our CAP merchant 
program. Our CAP merchants offer discounts and donate prizes for our CAP 
participants. In return, we thank them publicly several times throughout the 
year, letting folks know who and where they are. Do you have a local 
restaurant or other business that you would like to see join the CAP 
program? If you have a favorite - contact us. We’ll send you a very nice 
invitation to give to that merchant next time you pay them a visit. Just 
email your name and campus address. 

Triangle Transit GoPass Program 

The free GoPass program is not free to the Department of Public Safety. The 
program represents a significant investment in alternative transportation 
modes made by the Department of Public Safety. It allows free rides for one 



year on all Triangle Transit routes, including Express mutes, and all 
Durham Area Transit Authority routes. All CAP participants do not require 
GoPasses. Since GoPasses are not free to DPS, they are not automatically 
included in CAP packets. GoPasses for 07-08 CAP participants are valid 
through August 14, 2008. To receive a free annual GoPass for the 08-09 
permit year, CAP participants may request one in person at the Department of 
Public Safety after August 1, 2008 and at any time during DPS work hours 
through August 14th of 2009. 

Regional Park & Ride Locations 

Even if you don’t have a Triangle Transit bus stop near you, you may still 
be able to take advantage of UNC’s free GoPass program. Click here to get 
information on park & rides around the region. 

HU Route Serves Ronald McDonald & SECU Family Houses 

The HU Route now serves the Ronald McDonald & SECU Family Houses between the 
hours of 9am to 2pm. It alternates trips between Old Mason Farm Road to UNC 
Hospital and trips from Hedrick Building, UNC Hospital to South Road. For 
specific schedule information, check here 
<~:/TtownhaRtowno~ch nsi~iromcs/~m weekda~5~m~rfl> or 
call (919) 969-4900. 

Bible Church Park & Ride Discontinued August 14 

The Bible Church Park and Ride will be discontinued at the close of business 
on Thursday August 14, 2008. The BCX route will continue until the closure 
of the lot. Department of Public Safety regrets this unanticipated ending of 
the service. 
Effective immediately, BC-CAP permits will be honored in all other CAP park 
& ride lots. Adjustments to the D route are being planned to coincide with 
the removal of the BCX route at the time of the closure. It is hoped that 
adjustments to the D will allow some users of the BCX to switch and still 
have a quick daily trip to campus. 
For help in choosing the park & rides best suited to your commute, please 
visit 
~ttp:i/www.@s.m~c.ed~iTra~sit              arkandride!parkandr~de.cfm 
<hVtp:iiwww.dps.~mc.ed~/Tra~sit,~ge~lkn~/~arkandfideipark~ar~dride.cfm> . 
For transit route map and time table information, visit the Town of Chapel 
Hill’s website at: 
<h~:p:/iwww.~ow~ofchapell~ilLorgiindex.asp?N]iD=397For> those utilizing the 
BCX bus service, please see the link 
~ :/itow~all.~ownofc          Arar~sit/roNesid_ ~eekda},.htrrfl 
<h~p:i!~ow~alL~owno~chapelhilLoE~/~ra~siffrou~es/d weekday.h~ml> to the 
D Route that also serves the Old Sterling Road and Sage Road bus stops. 

Air Quality 

You can always access a printable copy of the North Carolina Division of Air 
Quality’s forecast for the Triangle at 
~i~.~.p :iiwww~ r~cair, o rg!aiva~, are -/o zo ne/q~ian~e, lm-n~ 
<~:/iwww.~cNr.org!airaware-/ozone/Triar@e.Nml> courtesy of the NC Air 
Awareness Program. The 1-page flyer includes an explanation of each day’s 
ozone rating and suggested activities to protect health and support the 
environment. The main website for the group is h~tp:iiw.ww.~cair.org 
<~:/iwww.ncair.or~>. 



Commuter Alternative Program Trial Membership 

Thinking about the CAP program but not sure yet? Don’t forget, you can join 
CAP for a 30-day trial without giving up your permit. You will not be able 
to take advantage of the $20 vanpool subsidy, or the free annual Triangle 
Transit GoPass. You will receive a Park & Ride decal, giving you access to 5 
additional park & ride lots and a membership card, opening the door to 
discounts with several area merchants and a chance to win prizes distributed 
at random throughout the year. Call 962-3951 and ask to speak to someone 
about the trial CAP program. 

Call the Department of Public Safety at 962-3951 or email 
<mailto:ca~u~c.edu> cap@unc.edu with questions. Thank you! 



From: 

Sent: 

To: 

Subject: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Thursday, June 12, 2008 2:26 PM 

lcccnews@med.unc.edu 

Re: [lcccnews] UNC-LCCC E-News Release (Out Of Office) 

I will be out of the office today and unable to check or return emails. If you have an urgent matter please call!email Joe Haydon at 
919-843-2572/haydon@uncaa.unc.edu or contact Brenda Haithcock at 919-962-9147/bhaithcock@uncaa.unc.edu. I will respond to 
your email when I return to the office on Friday, June 13th. 

Thanks 

Corey Holliday 

>>> lcccnews 06/12/08 14:25 >>> 

UNC Lineberger Comprehensive Cancer Center e-News 
University of North Carolina at Chapel Hill 

(insert your content here) 

You are currently subscribed to UNC Lineberger Cancer Center’s E-News Release with email address as: 
cholliday @alumni.unc. edu. 
To unsubscribe send a blank email to leave-22422847-9279624.178bc26 lde932048e5c4 lb3f2ab5d2b 1 @listserv.unc.edu 
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From: 

Sent: 

To: 

Subject: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Wednesday, June 18, 2008 1:04 PM 

Bushman, Amanda <amanda@fleetfeetcarrboro.com> 

Re: The News from Fleet Feet Sports (Out Of Office) 

Iwillbeoutoftheofficetodayworkiilgour aimuulUNC Football Camp and unable to check or retm~ emails. Ifyouhuveanurgentmatterplease call/email contact Brenda Haithcock at 919-962- 
9147/bhuithcock@uncaa.unc.edu. I will respond to your email when I retm-n to the office on Monday, June 16th. 

Thu~ks 

Corey Holliday 

>>> amanda 06/18/08 13:03 >>> 

The News fiom 
Fleet Feet Can-boro 

Tuesday, Jm~e 17,2008 

Hello there Everyone 

I shull be brief since this week’s newsletter is jam packed with some great trafi~ing 
oppoi~Lmities and race events! 

As many of you may ah-eady know, in addition to being a Fleet Feeter, I am also 
a collage artist. I want to make a giant collage for the store with pictm-es of 
YOU GUYS! Any race photos or group i~ photos or whatever (as long as running 

is involved and people have clothes on) you can send to me, whether they be hurd-copy 
oi digital, I will use it! I will huve an envelope at the fi-ont register to statt 
collecting those photos! Emailme directlywith any digital photos youmayhave 
and I will print them off and statt gluing. Tha:~k you, guys! I coulchi’t do it 
without you[ 

I plan to have it fi~ished by Angust 1 st, so the sooner I get pictm-es, the better 
Thin,ks again! 

DRUM ROLL, PLEASE... 

ANNOUNCING: 
Summer Survivor Trail Rmming Series! 
Where: Carolina North Forest - multiple locations 
When: Begfimi~g Tuesday, July 8th for six consecutive weekly sessions. Meeti~g 
inne: 7pm 
What: Accompauled illns begi~ming at 5K (ish) or d5 minute duration. Comfortable 
pace. No iamner left behind. Series culmi~mtes with a 90 minute oulh~g with some 

imvigafio~ul challenges tin-own in for fun! Each oufi~g will hiiefly kick-offwith 
a speaker on subjects ranging fiom injury prevenfion and core building to basic 
gear, hych-afion and cross-traini~g, hnportant: these oufi~lgs are NOT races. 
Why: Suramer heat makes running challe~ging. Did you know thut you can expect it 
to be 10 to 12 degrees (F) cooler on trails than pavement on summer eveulngs? 
Get to know the dirt trails in Carolina Notth Forest and m~derstand trail running 
fundamentals that can be applied on any trail, any lime of year. Learn how to i~ 
confidently and safely "out there" to more fully appreciate the importance of Can-boro 
and Chupel Hills’ "island of trees." 
Who: YOU! This Series is for everyone who wants to know more about the local trails 

and how to incoll)orate a forest fooVprint into their web of life. If you were one 
of the many runners who participated in the Philosopher’s Way Trail Ruces, this 
series will introduce you to the other two-thirds of the forest, one trail at a 
lime. If you’re new to trail running or would like to take your time "out there" 
to a new level, come on out! 
How: Help us get a sense of numbers by sencli~g a note of interest to Steve Hoge, 
THSquo~k@gmail.com. There will be various opt-in levels. We’re putti~lg together 
a trail kit of essenfial gear and will have plicing soon. Othelwise, we’re thi~ildng 
tiffs would be somethi~g like a minimal fee ($5?) per session to cover some achi~inistrafive 
costs and on-hand liquids for the weekly gatherings. More details to come... 
Coordi~mted by The TrailHeads and Fleet Feet Can-boro 

Check out the Trailheads Website! [ KfliaGid¢’.)G~,DfiN5ZMw ] 

It’s Marathon,/Half-Marathon Traini~g Time 

In conjunction with Tliangle MultiSport, Cardinal Track Club, and Workout Log, we 
are proud to present otu- new Maratho~gHalf-Marathon Traini~lg Program! 

The 16-week program includes: 

* Workoutlog.com individual accom~t with customized written workouts by Tliangle 
Multispott Coaches (Dave and Monette Williams, Suzie Housman) for the entire 16 
weeks 
* Coached group workouts every Wechiesday eve~fi~g and Sm~day morulng with support 
for the long i~s 

* Beginner, Intermediate, and Advanced groups to optimize the trafifing for every 
level of attilete 
* Official ti-afi~i~g program tectmical T-shirt 
* Ouline forum open ouly to patticipants 
* Oppoi~unity to attend guest lectm-es/cli~fics 
* Cai-di~ul Track Club memberstfip 
* Access to ti-afifii~g pattners and the top area coaches/athiete 
Perfect build-up for: 
RALIEIGH, NC - 11/02/08 - SONY ERICSSON CITY OF OAKS MARATHON AND HALF MARATHON 
NEW YORK, NY - 11/02/08 - ING NEW YORK CITY MARATHON 
Other races in the pi-oxi~ulP/of the above date can be accomodated as well such as 



file Outer Baltks Marathon on 11/09 and tile Richmond Marathon on 11/15 

All for ONLY $175[ 

Sign up today! [lt~:l~o:,’Tls6net~l~lisro?e O01dl)TiaJHlflf~EMvD2TL/~,YEtfTzQPex]-8Di4rt(mcgliwf~©8 qJ\~,/k~,,MeOI,v,~zBBcUb ZWeGGZfiPGdbiW@wFQxSP2MizOMYIZBVGQYDXI<~IJ?tmKv\,V- 
eov GOC~ XLI)(:4 p 332 oTCO-qR LC D YRJ~0 P JF~ I 19852 J Kda~ s P b ~,~2>~ \7 dl s P, zK ,211) b 5~ Y 1< o L ] 
We will be liuvi~g an informatio~ul meeti~g on Monday, July 7tt~, 7:30pm at Fleet 

Feet Sports! Sign-up will be availible at the store at tliut time. The first "practice" 
will be Monday, July 14th. See you there! 

Le Tom de Callboro is Offand Rmmi~g! 

The Four on the Fou,lh is almost here! Sign up now for the first event in the 4ttl 
almtM Le Tom de Carrboro on JNy 4, 2008, at McDougle Midcffe School, Canboro, 

NC 
Register To&y~ 
e ~d6~1[~JH~dzxA~lizG~J~&bQa~{~*~TM,~Dw>~a~ccF~J4Z1‘~5z3cx~Zz~gk9D1d ’TalszYBUcMLYi~B,a,2iItigD~&,£JhRvDb~qu_l)~Aq wcglZ’7~JMsHtX~es~ 
We roll also have reNs~afion forms at ~e store, at the front, on ore "Ruce Wu~." 
Packet Pickup roll be Thmsday, JNy 3, ~om 10:00am-7:00pm, at Fleet Feet Spor~. 
Check out the comse map~ [ 9EF AkRSbLSkzK~THVGQ~dG~3AKHzsLaVJIcSBVVqXoKwC41OwLi3d5 
~ J4x~T~t& zKq~{JCJEcGB~21~ 31Ka~ZrLgq~] 

It’s offto tile races! 

Sighting off for now, 

Amanda Bustunan 

Fleet Feet Sports - Cal~boro 

919-968-3338 

Join Our Maili~g List [h~:p:/!vis~to~ consts~t~corltact co~’em~ul is~?m 1011190624488] 

Folward email 
}Stbp:/~ ul co~ste.a~tco*ltact com!sa,f~’Iijs_~?m 101119062 4488&e~chdlidai, s~u~tcaa ~stc eda~2~a1102138808089 

This email was sent to cholliday@uncaa.unc.edn, 
by amanda@ fleet feetcala-bor o.com 

Update Profile/Email Ad&ess 
h~p://visitor co~tsta,~tco~tact cott~,d:js_p?v O01-iPUaCOg2sDKEbrib9UY51aNgE2 EOkrLT ~?,~c~IKnIBJoFW~F dcgoJOvDggAY~&p oo 

Privacy Policy: 
h~ ~p://ul co~st>,~tcm~ 

Email Marketi~g by 
Co~tstant Contact(R) 

Fleet Feet Sports ] 200 Noi~h Greensboro Street ] Suite A-18 ] Call-boro ] NC ] 27510 
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From: 

Sent: 

To: 

Subject: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Wednesday, June 18, 2008 2:47 PM 

Trophy, Lott <lotttrophy@gstudiosllc.com> 

Re: Affiliate of the Lott Trophy website (Out Of Office) 

I will be out of the office today working our annual UNC Football Camp and unable to check or return emails. If you have an urgent 
matter please call/email contact Brenda Haithcock at 919-962-9147/bhaithcock@uncaa.unc.edu. I will respond to your email when I 
return to the office on Monday, June 16th. 

Thanks 

Corey Holliday 

>>> lotttrophy 06/18/08 14:43 >>> 

Hello ! 

My name is Esther and I’m with The Lott Trophy. I assist Mr. Michael 
Gordon, a Lott Trophy board member and the person that overseas our website 
<hi~t9:iiwww.~o~ttr(~.corr~/> www.lotttrophy.com. 

I am writing because we have a compelling offer for you: 

Each week we compile the best defensive hits of the week and call it THE 
LOTT SHOTS - in honor of our trophy namesake Ronnie Lott. We then hold a 
nationwide contest for the public who vote to determine the play of the 
week. All sponsored by Nike. 

This could be very compelling college football content for your website - 
fresh each week. We are offering you the opportunity to link to our site and 
display the weekly Lott Shots video and contest. All you have to do is post 
the attached icon link on your website - and activate the link to 
<h~t~:iik~ropl~., corrv%dex.~iwebi~o~a shots/> 
~ :i/lo~lrop~h~,. co~w"indcx.~iwebilo~l shots/ 

Please note that currently we offer a link to your site as we find it a 
leading source of college football news and information - and we would like 
you to link up with us as well. 

The Lott Trophy was established by The Pacific Club IMPACT Foundation to 
honor college football’s Defensive IMPACT Player of the Year. The award is 
unique because it represents the first trophy to give equal weight to 
personal character as well as athletic performance from a defensive college 



player. The LottTrophy.com is a new interactive website that offers amazing 
content for users who wish to track the players in contention for the Lott 
Trophy each year. 

Assuming your agreement to place our link on your website, please find the 
attached icons useful in posting our link. 

If you have any questions feel free to contact Michael Gordon at the number 
below. 

Regards, 

Esther MacRae 
assistant to Michael Gordon 
Lott Trophy Board Member 

michael@gstudiosllc.com 
949-697-8007 



Full Name: 

Last Name: 

First Name: 

Holliday, Corey 

Holliday 

Corey 

Business 

Phone: 

962-9114 

E-mail: cholliday@ uncaa.unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Thursday, June 19, 2008 1:40 PM 

Haydon, Joe <haydon@uncaa.unc.edu> 

Fwd: Jr Camp files 

TEXT.htm; regis jr 2003.xls; roster final jr 04.xls; roster jr camp final 05.xls; jr team 
download final 06.xls; jr download final 07.xls 

Repeat Campers 

>>> Dominic Morelli 6/13/2008 10:21 AM >>> 
Attached - have fun - let me know if you have questions. 
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From: 

Sent: 

To: 

Subject: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Friday, June 20, 2008 3:05 PM 

news@preptracker, com 

Re: Daily Recruiting News (Out Of Office) 

I will be out of the office today working our annual UNC Football Camp and unable to check or return emails. If you have an urgent 
matter please call/email contact Brenda Haithcock at 919-962-9147/bhaithcock@uncaa.unc.edu. I will respond to your email when I 
return to the office on Monday, June 23rd. 

Thanks 

Corey Holliday 

>>> news 06/20/08 15:04 >>> 

tracker.atiba.com/admir~ite 
tracker.atiba.comiadminite 

Search Tip: Can’t find a name? Try using ctrl - F on your keyboard. 

Bowderl, Bobby 

Bowden to be honoredat Sports Festival - The Huntsville Times - al.com 
<http://www.al.com/sports/huntsvilletimes/index.ssF?/base/sports/1213866 
966186800.xml&coll= 1> 
Bowden to be honoredat Sports Festival The Huntsville Times - al.com, AL 
- 5 hours ago The Alabama Sports Festival will present Florida State 
football coach Bobby Bowden its Empowering Hands Award during Friday 
night’s opening ceremonies in ... 

’Sheriff of Florida’ was sheriff here first - Branford News 
<~:iiwww.sawanneedemocrat.cmrdlocaLilocal sto~ 171090426.html> 
’Sheriff of Florida’ was sheriff here first Branford News, United 
States - 14 minutes ago Phillips earned a football scholarship to play 
for the University of Florida, but later transferred to South Georgia 
College to play under Bobby Bowden .... 

Ohio State-USC: A Preview - Bleacher Report 
<lWtp://Neacherre, porl.corr~/articlesi30634-ONo-State-USCoA-Preview> 
Ohio State-USC: A Preview Bleacher Report, CA - 4 hours ago ... won six 
straight conference titles and earned six straight top five finishes, a 
feat that hasn’t been accomplished since Bobby Bowden and Florida State 

The Long Wait - Blue and Gold Illustrated (susbcription) 
<~:iiwww~bl~ea~dgo~d,comicm~tenti?aid=5529> 
Blue and Gold Illustrated (susbcription) The Long Wait Blue and Gold 
Illustrated (susbcription), IN - 1 hour ago Bobby Bowden has enioyed a 



magnificent 32-year career at Florida State, but consider that 1999 is 
the lone season he finished unbeaten .... 

Davis, Butch 

College Football: Predicting the 2008 FCS Upsets (Part 2) - Bleacher 
Report 
<http://bleacherreport.com/articles/30588-College-Football-Predicting-th 
e-2008-FCS-Upsets-Part-2-> 
Bleacher Report College Football: Predicting the 2008 FCS Upsets (Part 
2) Bleacher Report, CA - 1 hour ago Butch Davis may have North Carolina 
well on its way to becoming a force to reckoned with in the ACC, but 
coming off of a 4-8 season, the Tar Heels are more ... 

Groh, A1 

Virginia picks up yet another commitment - RealFootbal1365.com 
<~ :ii~.ww.rca~foo~ba~136 5.com/mdex.~iar~iclesivirgi~ia/11646> 
Virginia picks up yet another commitment RealFootbal1365.com, AZ - Jun 
16, 2008 COMMENTARY: A1 Groh and staff continue to tear it up on the 
recruiting trail, as Cascarano is the 16th commitment for the class. 
Only at the halfway point... 



From: 

Sent: 

To: 

Subject: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Saturday, June 21, 2008 7:15 AM 

Photography, brightroom Event <donotreply@brightroom.com> 
Re: Inside Out Sports Classic Half-Marathon and 10K - 4x6 Print Special - FREE 
SHIPPING! (Out Of Office) 

I will be out of the office today working our annual UNC Football Camp and unable to check or return emails. If you have an urgent 
matter please call/email contact Brenda Haithcock at 919-962-9147/bhaithcock@uncaa.unc.edu. I will respond to your email when I 
return to the office on Monday, June 23rd. 

Thanks 

Corey Holliday 

>>> donotreply 06/20/08 21:26 >>> 

Dear COREY, 

brightroom is offering a special package of 4 4x6 prints for only $9.99! Click on this link to re-visit your photos from Inside Out 
Sports Classic Half-Marathon and 10K. 

~:iiwww.bri~h~room. com/~?33181341 

Order our special 4 4x6 print package today and you’ll receive FREE SHIPPING for a limited time. We’ve also waived all Archival 
Fees until 7/31/2008. 

Please let your friends know that pictures are available by forwarding this email or using our "Send to a Friend" feature on 
www.brightroom.com 

The brightroom Team 

This email is an advertisement. Click the link below to Un-Subscribe 

http:iiwww.bri~h~room.com/ ?EVENT[D=9439 



From: 

Sent: 

To: 

Subject: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Monday, June 23, 2008 5:03 AM 

Clips, College Athletics <nick@collegeathleticsclips.com> 

Re: College Athletics Clips - eFLASH: "Old World Lesson for the New NBA" (Out Of 
Office) 

I will be out of the office today working our annual UNC Football Camp and unable to check or return emails. If you have an urgent 
matter please call/email contact Brenda Haithcock at 919-962-9147/bhaithcock@uncaa.unc.edu. I will respond to your email when I 
return to the office on Monday, June 23rd. 

Thanks 

Corey Holliday 

>>> nick 06/23/08 05:02 >>> 

<http://www.collegeathleticsclips.com/em!37 5/campaigns/13 90/instances/13 
24/images/img 625185 lf-15 le-49d2-8468-0b51234d700c.jpg> 

<http://www.collegeathleticsclips.com/em!37 5/campaigns/13 90/instances/13 
24/images/img 1015e452-e0fl-4aea-9f44-c055cfl 813be.jpg> 

Dear Corey- 

Greetings from the Clips Mothership. 

It had to happen. 

Here, on the eve of the NBA draft, comes word that the "One-and-Done" 
role, so brilliantly (and shortsightedly?) implemented by the NBA and 
the NCAA last year, is about to be bypassed. Sorta. 

Brandon Jennings, an 18-year-old from LA, is thinking about playing 
professionally in Europe for a year instead of serving what he sees as a 
sham one year in college. 

Said Jennings, "I think people just develop better over there. You’re 
playing professional ball for a year, you’re playing against guys who 
are older than you. I’ll constantly be playing basketball 24-7. I don’t 
have to worry about school and things like that." 

And there’s a substantial difference in monetary compensation. A year of 



college ball would earn Jennings zero dollars. A year of Euro ball could 
bring Jennings a tidy $1.6 million US dollars. That’s quite a 
difference. 

And the prospect of making money - big money at that - for the first 
time in his life, weighs heavily on a young man who wants to help his 
family. "For a person that plays ball, our dream is to get to the NBA," 
Jennings said. "College is like, OK, we’ll do this one year, but our 
real mind-set is that we’re trying to get to the league, take care of 
our families. They’re making us do college so we feel like, Let’s do one 
year, go to class half the time." 

This is just another instance of the college athletics version of the 
inevitable law of unintended consequences. By creating a rule to prevent 
a viable and lucrative career choice for superstar high school 
basketball players, the NBA and NCAA may have unwittingly paved the way 
to Europe for high schoolers who don’t want to - or cannot - wait a 
year. 

It had to happen .... 

Nick Infante 
Clips Editor 

908.879.9978 
nick@collegeathleticsclips.com 

<hltp://www.collegeathleticsclips.com/em!37 5/campaigns/13 90/instances/13 
24/images/img 8c7c6 lbd-0c0a-40 le-9b81-9dafdb08a76c.jpg> 

Old World Lesson for the New N.B.A. 

By William C. Rhoden, New York Times, 6-23-08 

Brandon Jermings smiled Sunday afternoon when someone suggested that he 
might be considered a trendsetter. 

If he makes good on a threat to go from high school to professional 
basketball in Europe, Jennings will become the first high school player 
to spurn college to go overseas and play professionally. 

Trendsetting. 

This is the latest - and most brilliant - plan yet to combat the 
three-tiered maneuver by the N.C.A.A., the N.B.A. and the players union 
to prevent talented high school players from going directly to the 
N.B.A. 

The N.B.A. instituted an age limit of 19, and required that a player be 



at least a year removed from high school~ as part of its collective 
bargaining agreement with the union. The N.C.A.A. didn’t protest~ and 
why would it? 

Under this arrangement~ the great high school players have little choice 
but to do time in college for a season at a high-profile college. Kevin 
Love wound up at U.C.L.A, Michael Beasley at Kansas State~ Derrick Rose 
at Memphis and O. J. Mayo at Southern California. All entered this 
week’s N.B.A. draft after one season in college. 

Jennings~ an 18-year-old from Los Angeles who played the last two 
seasons at Oak Hill Academy in Virginia~ signed a letter of intent to 
play at Arizona. 

Jennings was pushed into action by the N.C.A.A. After doing poorly on 
his first standardized test~ he did well on the second~ but because of 
the difference in the scores~ the testing service asked him to take the 
test a third time. He relented~ but at that point Jennings decided that 
he was through with the N.C.A.A. Why jump through hoops to go to 
Arizona~ endure the charade of an academic regimen~ then switch into 
N.B.A. mode the instant the season is over? 

The coach receives adulation~ the university receives tournament money~ 
the nonrevenue sports receive funding. What does an elite player get? An 
"extra benefit" could land the program on probation and have the player 
declared ineligible. You can’t say the player receives a free education 
because he is leaving after a year. 

So Jennings surveyed the landscape and concluded it may make more sense 
to play professional basketball in Europe than to play semipro N.C.A.A. 
basketball free. 

"It’ll be a good thing for the kids and a bad thing for the college 
coaches~" he said. 

Jennings got the idea to go overseas when he heard Sonny Vaccaro discuss 
it on a radio program. "I told my mom that that was something we should 
look into~ going overseas~ it seems like a good idea~" said Jennings~ 
who is playing in several tournaments in New York City this summer. 

The prospect of recruiting great young N.B.A.-caliber stars may be 
compelling to European league teams that have mastered the techniques of 
the game but not necessarily how to play it with flair. They could learn 
much from players like Jennings~ and Jennings would certainly learn from 
the older players~ more than he would learn at Arizona. 

"I think people just develop better over there," he said. "You’re 
playing professional ball for a year~ you’re playing against guys who 
are older than you. I’ll constantly be playing basketball 24-7. I don’t 
have to worry about school and things like that." 

On the surface~ that sounds troubling. In reality~ forcing talented 
players who otherwise would be drafted to spend a sham year in college 
does not advance higher education. The N.C.A.A, the N.B.A. and the 
union created a class of hired guns. 

"For a person that plays ball~ our dream is to get to the N.B.A," 
Jennings said. "College is like~ O.K, we’ll do this one year~ but our 



real mind-set is that we’re trying to get to the league, take care of 
our families. They’re making us do college so we feel like, Let’s do one 
year, go to class half the time." 

Jennings could play a role in redirecting the pipeline that carries 
N.B.A.-ready talent from high school to college, in which the best 
players are forced to mark time for a season. There are not many 
options. 

A player could go to the N.B.A. development league. He would be eligible 
to play in the league because he is a high school graduate, but he 
couldn’t be called up to an N.B.A. roster. He would become eligible for 
the N.B.A. draft the next season. 

Jennings will receive his test scores on Thursday. He’ll huddle with his 
mother, Alice, to determine whether to go to Arizona for the obligatory 
year or go to Europe to begin his pro career. 

What’ll it be: Spain or Paris, or Tucson? Being compensated -half a 
million to a million Euros, or receiving room, board, tuition and a 
telephone book of N.C.A.A. regulations? 

He would come into the N.B.A. with money and maturity after having lived 
abroad for a season or two. This is true education, the kind of 
education an elite college basketball or football player will be hard 
pressed to receive inside forced study halls, where the primary 
objective is to stay eligible. 

"If I pass, it’ll be something me and my mom can really sit down and 
talk about," Jennings said. "We’ll figure it out, try to see, do I 
really want to go to college? If I don’t pass, then I have no other 
option but to go, or work out for a year." 

Which is the best choice? For a trendsetter, it’s pretty simple. 

<http://www.collegeathleticsclips.com/redirect.aspx?linkID=29580&eid=600 
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Assoc/Assoc/Asst ADs, conference executives, NCAA people, media folks, 
directors of basketball ops and coaches. We also send Clips eFLASHes to 
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eFLASHes are. 

About our website: CollegeAthleticsClips.com provides executive 
summaries of college athletics news and issues with value-added 
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From: 

Sent: 

To: 

Subject: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Monday, June 30, 2008 12:47 PM 

Dalgleish, Joyce <joyced@uncaa.unc.edu> 

Re: Paycheck distribution Info effective July 1, 2008 (Out Of Office) 

I will be out of the office today on vacation and unable to check or return emails. If you have an urgent matter please call/email 

contact Brenda Haithcock at 919-962-9147/bhaithcock@uncaa.unc.edu or Joe Haydon at 919-843-2572/haydon@uncaa.unc.edu. I 

will respond to your email when I return to the office on Tuesday, July 8th. 

Thanks 

Corey Holliday 

>>>joyced 06/30/08 12:46 >>> 

Below you will find excerpts of an email from Dennis Press concerning paycheck distribution as it relates to direct deposit of 
paychecks/paystubs Please read carefully. This information is for ALL employees--those paid bi-weekly and those paid monthly. 
NOTE: Please be sure that your home address is listed correctly on your next paystub. If not, you will need to correct it in the on-line 
campus directory. If you have any questions please let me know. 
PLEASE SHARE THIS INFORMATION WITH EMPLOYEES 1N YOUR AREA WHO MAY NOT HAVE ACCESS TO EMAIL. 

Thanks, 
Joyce 

From: Dennis Press 
Assistant Vice Chancellor and Controller 
Re: Reminder about Paycheck Distribution Change Effective July 1, 2008 
Date: June 30, 2008 

I write to remind you about the change in our E-Pay processing effective beginning in fiscal year 2008-09 for the Biweekly and 
Monthly payrolls. The paycheck distribution process will change beginning with Biweekly 01 for the pay period ending July 6 and 
paid on July 18. Beginning with Biweekly 01, employees will receive their pay by direct deposit or in the case of employees who have 
not signed up or do not sign up for direct deposit, through the US mail sent to their home address. Paychecks for these employees will 
be mailed out on pay day and due to the unpredictability of the mail, pay checks sent to home addresses may be received up to several 
days later than employees who have direct deposit. 
The only checks which will be printed for distribution by the Human Resources Facilitators will be the first paycheck for new 
employees in order to provide time for the Employment Eligibility Verification process or the final check for all terminating 
employees. The paycheck distribution process is not changing until the biweekly payroll paid on July 18. 
Please share this reminder with all employees in your department who have not signed up for direct deposit and ask them to verify that 
the mailing address listed on their paycheck is correct. 
We have been encouraging ALL employees to sign up for direct deposit. The University has made arrangements for no cost bank 
accounts to be established at a local bank if an employee needs one. The University has committed to achieve efficiencies in its 
payroll processing by converting to a fully electronic process (paychecks and paystubs). This action meets the University’s 
commitment to efficiency improvement under the PACE Program. Please encourage any employees who have not signed up for direct 
deposit to do so. More information about E-Pay can be found on the Payroll Services web site. 
Thank you for you assistance. 



From: 

Sent: 

To: 

Subject: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Monday, June 30, 2008 1:56 PM 

~@uncaa.unc.edu> 
Re: Updated 2008 Required Reports to Prospects (Out Of Office) 

I will be out of the office today on vacation and unable to check or return emails. If you have an urgent matter please call/email 

contact Brenda Haithcock at 919-962-9147/bhaithcock@uncaa.unc.edu or Joe Haydon at 919-843-2572/haydon@uncaa.unc.edu. I 

will respond to your email when I return to the office on Tuesday, July 8th. 

Thanks 

Corey Holliday 

>>> 06/30/08 13:55 >>> 

Head Coaches & Athletics Staff Members 

You will be receiving a hard copy of this email and the attachments via campus mail. As you know, NCAA Bylaw 13.3.1.2 states 
that, member institutions shall provide the information contained within the Graduation Rates, GSR, and APR reports to prospects at 
the earliest opportunity after the first arranged in-person encotmter with a prospect. 

NCAA Bylaw 13.3.2.2 states, member institutions shall provide to prospects the NCAA banned drug list, or the NCAA Website 
address at which the list is located. This information must be provided to prospects at the earliest opportunity after the first arranged 
in-person encounter with the prospect. In no event shall an institution provide the information later than July 1 before the prospect’s 
initial enrollment at the institution. For a prospect whose recruitment is initiated after July 1, the information must be provided at the 
earliest opportunity. 

Coaches are required to provide all prospects whom they are recruiting with information regarding initial eligibility standards. This 
must take place at the earliest opportunity after a coach begins recruiting a prospect. At the current time, we do not have a specific 
document with this information, however, detailed initial eligibility information is contained in the NCAA Guide to College-Bound 
Student-Athletes. The 2008-2009 version of the Guide for the College Bound Student-Athlete will be available in 
September/October. This publication must be sent to all prospects via hard copy or electronic form. Hard copies of the 2008-2009 
NCAA Guide for the College- Bound Student-Athlete may be purchased through the NCAA in packets of 25 for $11.00 if you desire. 
Otherwise, this information can be found on the J: Drive and is linked below. 
(hKtp:t/www.r~caa.           neralicbsaI2007o08/2007o08 cbsa.pd~) 

For your convenience, all documents required to be sent to prospects may also be found on the J Drive (J: -Compliance - Official 
Visits). Please share this information with your assistant coaches and members of your staff. 

If you have any questions please contact Compliance. 



From: 

Sent: 

To: 

Subject: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Tuesday, July 1, 2008 8:05 AM 

Girls on the Run of the Triangle, Inc. <info@gotrtriangle.org> 

Re: Ramblin’ Rose benefits Girls on the Run- Limited Charity Slots Available! (Out Of Office) 

I will be out of the office today on vacation and unable to check or return emails. If you have am urgent matter please call/email contact Brenda Haithcock at 919-962- 
9147/bhaithcock@uncaa.unc.edu or Joe Haydon at 919-843-2572/haydon@uncaa.unc.edu. I will respond to your email when I return to the office on Tuesday, July 8th. 

ThaWs 

Corey Holliday 

>>> info 07/01/08 08:01 >>> 

Ramblin’ Rose 2008 
Benefits Girls on the Run of the Triangle! 
Ramblin’ Rose Logo [httr~:/irs6~net/~n~i~p?e 001g3esbG~XUC~wo 
7V5~TFboXOPTgi5c63WAD3G5                  Gx~Id!~HI~ZSEzVkU~54"7f~6NWflA~RKOxL’2VHI~2PB1STfJUY~,N~RoLndJZYmO2s               )49VdTW 

Logo Black [h~p://rs6.n~tn,~o?e 00 lg3esbG~XUGtEdGt~t51,/mVxl f>~,HFxx0fib%(hnTQWU~flHrDBx-H- 
wEKMAOL(2~JSk7Baa5FObL6zi6hTXTeMABVOc3                                   ] 

Sign up today aJad support Girls on the Run of the Triangle! Limited chaxity registration 
slots for this event still available- REGISTER 
e O01g3esbGtXUGsnV_POV~kWqx66oXq.?~mYC~D3begZMoa@56h4UR()PR! AOdBX5ao2aQdlG~lwLwcCk6hlwGvPPwIRPwlcw4~Gg~iIEmt- 
ieiA6eDh~ 8DgVd2u o[ I~2~XYNkSEdAexvADrFiovhaIEMH 181 cBrItvWB6D 1 cJoRb?’NG3uePW3 EpkNTkYaf,~Rq F 1r64F] 
HERE ! 

Girls on the Run of the TriaJagle is proud to announce that it is the official chaxitable 
benefactor of the Raanblin’ Rose Women-Only Triathlon in the TriaJagle, produced by 
Endurance Magazine. This great event is designed to "Celebrate the Empowerment 
of Women". It takes place at the UNC Wellness Center in Chapel Hill on Sunday, 
October 19th. 
This SOLD OUT event has a limited number of chaxity registration slots available 
for purchase at the price of $150, all net proceeds will benefit Girls on the Run 
of the TriaJagle directly. To register for a charity slot- please click here 
e 00 lg3esbGtXUGsn                   wmYGD3begZMoaq056           AOdBX5ao2a~lwLwcCk6hlwGvPPwIRPwlcw@.GgIiIEmt- 
ieiA6eDh~_lSDSVd2u ~XYNkSEdAexvADrFiovhalEMH 18 lcBrHvWB6D lc~o RbvNG3 ~ePW3 EpkNTkYa ,}g~q F 1r64F]. 
*Charity slots will be available until the event closes at its maximum participation 
level. 
GOTR supporters....grab your daughters, mothers, friends and family and join us 
at this event! This is a great way to celebrate the GOTR "girl" in you! 
For more information about the Raanblin’ Rose TriaJagle, please visit www.endurancemag.com/ramblinrose 

esbGtXUG,~             e KN 7 G E PTPQO Hfwmk WVRG 5’ 
Vb~41,z, NTZGHiT                  51EaJnt~dKYeWh2{jcSFVFgn5E)a~Oh©7PKkeMDbiNhnKYng~]. 

Interested in volunteering to support this event pre-race or on race day? A great 
way to stay connected with the event is to provide volunteer support on race day...plus 
you cam cheer along the women & girls in your life. Contact Endurance Magazine 
~: !/rs6 net/tr~.i~p?e 00 lg_3esbGtXUC~kIVTu 1ZT~Ip~EbOKSNp~5 ED~fp~XiCTJ4ccWcN FhXekoiM~- 
18k,lwHgabN 1                     05h5UxRsC~uboD 1VioTPY~IIowkdChox 16G2B                                                    ] 
to find out more on ways to get involved! 

Girls on the Run is a life-changing character development program for girls ages 
8-12 that uses running to teach values and a sense of self. The program combines 

training to participate in a non-competitive 1 or 3.1 mile walk/run event with self-esteem 
enhancing, uplifting workouts aJad a community service project. 

Girls On The Run of The TriaJagle 
1415 West Highway 54, Suite 211 
Durham, North Caxolina 27707 
919-401-6307 
www.gotrtriangle.org [ 3 esbG~XUGtEdGu~5 ls~mVx lf-wHFxx0fib9 HrDBx H- 
wEKMAOL(:~ Sk’TBa~5F0bL6zi~hTXTeMABV0c3                                     ] 
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From: 

Sent: 

To: 

Subject: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Wednesday, July 2, 2008 1:27 PM 

Cantrell, Mark <m.cantrell@officeelements.com> 

Re: FW: MNR Office Elements - Improving Our Service Level For You (Out Of Office) 

I will be out of the office today on vacation and unable to check or return emails. If you have an urgent matter please call/email 

contact Brenda Haithcock at 919-962-9147/bhaithcock@uncaa.unc.edu or Joe Haydon at 919-843-2572/haydon@uncaa.unc.edu. I 
will respond to your email when I return to the office on Tuesday, July 8th. 

Thanks 

Corey Holliday 

>>> m.cantrell 07/02/08 14:28 >>> 

Dear Colleague, 

Effective Thursday, July 3rd, 2008, our e-mail addresses and website domain 
are both changing to ~:iiwww.m~rofficeelements.com. These changes are 
occurring to improve our level of service to you. 

Please note that my email address will be m.cantrell@mnrofficeelements.com. 
Leighanna’s e-mail address will be 1.aubin@mnrofficeelements.com. 

Emails sent to our old e-mail addresses will bounce back to you effective 
Friday. If you have any questions, please call me at (770) 664-9119 and 
thank you for your business and understanding. 

Take Care, 

Mark 

"YOUR OFFICE DELIVERED" 

Mark Cantrell, CEO 
MNR Office Elements, Inc. 
1295 Bluegrass Lakes Pkwy. 
Alpharetta, GA. 30004 
P (770) 664-9119 F (770) 664-4891 
maiho :m.can~ll~&~m~rofficee~emer~s.com 
www.mnrofficeelements.com 



From: 

Sent: 

To: 

Subject: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Thursday, July 3, 2008 8:04 AM 

Clips, College Athletics <nick@collegeathleticsclips.com> 

Re: College Athletics Clips - eFLASH: "A Lucrative Deal for Limbaugh" (Out Of 
Office) 

I will be out of the office today on vacation and unable to check or return emails. If you have an urgent matter please call/email 
contact Brenda Haithcock at 919-962-9147/bhaithcock@uncaa.unc.edu or Joe Haydon at 919-843-2572/haydon@uncaa.unc.edu. I 
will respond to your email when I return to the office on Tuesday, July 8th. 

Thanks 

Corey Holliday 

>>> nick 07/03/08 08:03 >>> 

<hltp://www.collegeathleticsclips.com/s/37 5/images/editor/headerweb l.jpg 
> 

ht_~. :i!www.colle~ea~hle~csclips.co~r~/si375iima~esieditorieflash.~ 

Dear Corey- 

Greetings from the Clips Mothership. 

We have selected a topic for this morning’s eFLASH that might - at quick 
glance - seem to be unrelated to our specialty of college athletics news 
and issues ..... But that is not the case. 

The news item below is the announcement of an 8-year, $400 million 
dollar contract for radio talk show host Rush Limbaugh. 

Radio talk show? College athletics? ..... You ask .... 
What could they possibly have in common? 

Plenty. 

Here’s why. Critics of big-time college athletics have had a field day 
criticizing excessive coaches’ compensation, big bowl pay-outs, CBS’s $6 
billion media rights and the arms race in general. These criticisms can 
be difficult to counter. After all - Myles Brand’s eloquence and 
steadfastness notwithstanding -- it can be very difficult to defend 
college athletics as a purely amateur endeavor. 

Sharply increasing coach compensation provides a conveniently recurring 
platform for critics to level their charges of faux amateurism. 
Seemingly every week there’s a new annotmcement that another []ber coach 
has signed aother big contract. Just least week Tennessee coaches Phil 
Fullmer and Bruce Pearl and UConn’s Geno Auriemma all signed on the 
dotted line for substantial increases. 

Meanwhile, the time-worn explanation for the sharp increases invariably 
offered by university spokespersons has become pretty lame -- that the 
windfalls are "market driven" and that the institution has "no control" 



over outside factors. 

While these statements might be true, they have done little to subside 
the wrath of envious and resentful persons, despite the fact that 
coaches are being compensated according to basic laws of supply and 
demand. 

I propose a different approach. How about if school officials position 
college athletics not as being in a little pond unto itself, but rather 
as floating on the same big lake alongside pro sports, entertainment and 
general leisure time activities? When scrutinized in this wide-angled 
view, college coach compensations could be seen as relatively modest. 
After all, college athletics is a form of entertainment, is it not? 

We did a little research, and came up with the following compensation 
figures for entertainment and pro sports giants. As you’ll see, their 
pay dwarfs that of top-paid college coach Nick Saban. 

The following is a partial list of the top paid entertainers and 
athletes in 2007. There were about another 50 in the $20 million and up 
range that are not listed here. 

Entertainers: 
Steven Spielberg, $332 million 
Howard Steru, $302 million 
George Lucas, $235 million 
Jerry Seinfeld, $100 million 
Dan Brown, $88 million (author: The Da Vinci Code) 
Jerry Bruckheimer, $84 million (producer: TV’s CSI) 
Dick Wolf, $70 million (producer: TV’s Law & Order) 
Tom Cruise, $67 million 
Bruce Springsteen, $55 million 
Dr. Phil McGraw, $45 million 
Donald Trump, $44 million 
Simon Cowell, $43 million 
50 Cent, $41 million (rapper) 
David Letterman, $40 million 
Ray Romano, $34 million 
Jay Leno, $32 million 
Rush Limbaugh, $30 million 

Athletes: 
Tiger Woods, $100 million 
Oscar De La Hoya, $43 million 
Phil Mickelson, $42 million 
Kimi Raikkonen, $40 million (F1 driver) 
Michael Schumacher, $36 million (F1 driver) 
David Beckham, $33 million 

Top paid college coach: 
Nick Saban, Alabama, $4 million 

Kudos to Rush Limbaugh. He has successfully worked the free marketplace 
to make huge money. 

Nick Infante 
Clips Editor 



office: 908.879.9978 
nick@collegeathleticsclips.com 

WARNING: Below the news article is a 7700-word mini-novel of an article 
that will appear in this Sunday’s New York Times Magazine. It is very 
well written and entertaining; but it is quite lengthy. So, if you have 
any interest in reading it you can tuck this eFLASH away and read it 
sometime else along this nice long July 4th weekend. 

<~s://admin.imod~les.com!si375/imagesiedito~:ilimb~> 

A Lucrative Deal for Limbaugh 

By Brian Stelter, New York Times, 7-3-08 

Talk was never cheap for Rush Limbaugh, but now it is getting a lot more 
expensive. 

The A.M. radio host will be paid about $400 million to continue serving 
up his daily dose of conservative patter through 2016. His $50 million a 
year paycheck represents a raise of about $14.4 million a year over his 
current contract, which was paying him $285 million over eight years and 
was set to expire in 2009. 

The deal - struck a month short of the 20th anniversary of "The Rush 
Limbaugh Show" - is thought to be the most expensive in radio since 
Howard Stem moved to Sirius Satellite Radio for a reported $500 million 
in 2004. 

"I’m not retiring until every American agrees with me," Mr. Limbaugh, 
57, said on his radio program Wednesday. 

The deal amounts to a major bet by Clear Channel Communications and its 
syndication subsidiary, Premiere Radio Networks, that Mr. Limbaugh’s 
brand of conservative talk will prosper well into the next decade. The 
company announced the contract renewal on Wednesday, though the 
financial details were supplied by Mr. Limbaugh in an interview with The 
New York Times Magazine for an article that was posted online at 
www.nytimes.com on Wednesday and will appear in print on Sunday. 

Mr. Limbaugh’s windfall comes at an acutely tough time for the radio 
industry, which has been troubled by technologies like iPods and a 
sluggish advertising climate. The total time spent listening to radio 
has fallen 16 percent in the last decade, according to data compiled by 
Arbitron, the measurement firm. 

Advertisers have taken note: Nielsen Monitor-Plus, an advertising 
information service, measured a 3.6 percent decline in national radio 
spending last year. 



"Frankly, since 2001, we’ve had a number of things going against us," 
said Jeff Haley, the chief executive of the Radio Advertising Bureau. 

In April, the bureau, a trade group, helped introduce "Radio Heard 
Here," a marketing campaign that is meant to reiterate the medium’s 
relevance and emphasize that it reaches 235 million listeners a week. 
"Rush represents the reach of radio," Mr. Haley said. 

Certainly, the eight-year contract and large payout for Mr. Limbaugh 

underscore his position as the leading purveyor of political talk radio. 
Only a handful of other radio personalities - like Mr. Stern, Paul 

Harvey, Ryan Seacrest, Sean Hannity and Glenn Beck - have anywhere near 
the same recognition and power to name their prices. 

"Limbaugh is a master of the airwaves," said Michael Harrison, the 
editor of the radio industry publication Talkers Magazine, in a 
telephone interview Wednesday. "He is the best talent on the air in 
modern broadcasting." 

Mr. Limbaugh’s existing contract, which was worth $285 million over 
eight years, was set to expire next year. His show - which is on every 
weekday from noon to 3 p.m. - attracts 3.5 million listeners in an 
average quarter-hour, and reaches an unparalleled audience of nearly 20 
million in an average week, according to Premiere. This makes him the 
country’s most popular news-talk host by far. 

"Broadcasters of Rush’s quality come along once in a lifetime," Johu 
Hogan, the chief executive of Clear Channel Radio, said in a statement 
on Wednesday. "We’re privileged to continue our relationship which is 
unprecedented in the history of our industry." 

Mr. Limbaugh is not the only radio star who is busy pumping his 
franchise. Sean Hannity, the country’s No. 2 host according to Talkers 
Magazine, is in contract talks with his current syndication company, ABC 
Radio, as well as Premiere, for a potential three-way deal, according to 
two sources close to the negotiations. They requested anonymity because 
the deal had not been signed. 

Glenn Beck, another popular host, signed a new contract with Premiere 
last year that will pay him $10 million a year through 2012. 

Mr. Hannity and Mr. Beck each appear on radio while hosting television 
shows, writing books and staging nationwide tours. Other media 
personalities, including Oprah Winfrey and Mr. Seacrest, also have radio 
engagements that feed into their cross-platform brands. But Mr. Limbaugh 
sticks to his self-proclaimed "golden E.I.B. microphone" - E.I.B., for 
excellence in broadcasting - and his associated Web site. 

In The New York Times Magazine interview, Mr. Limbaugh said the new 
contract would pay him about $38 million a year for eight years. He also 
said he would receive a nine-figure signing bonus, and that he earned 
extra income by selling advertising time on his show and endorsing 
products. He could not be reached for comment on Wednesday. 

"First and foremost I’m a businessman," Mr. Limbaugh told the magazine. 
"My first goal is to attract the largest possible audience so I can 
charge confiscatory ad rates. I happen to have great entertainment 
skills, but that enables me to sell airtime." 

But Mr. Limbaugh remains a decidedly traditional media celebrity, 
remaining almost exclusively a radio man. His call-in show is the 
flagship program of nearly 600 local radio stations. And his brand of 
staunchly conservative talk, punctuated by bravado and humor, has set 
the tone for a generation of radio commentators. 



The fact that he purposely antagonizes people is part of the draw. Among 
the more noteworthy examples, in 2006 Mr. Limbaugh made fun of the actor 
Michael J. Fox, who has Parkinson’s disease, saying that the physical 
symptoms Mr. Fox had displayed in a political appeal for embryonic stem 
cell research were "purely an act." 

His success is especially significant given the difficulties of the 
radio business, which is challenged not only by portable music devices 
but also by satellite services like Sirius and the growing availability 
of other entertainment options. 

"The terrestrial radio industry must provide the best possible 
programming or it will not survive in the face of the competition on the 
Internet and from other new technologies," said Mr. Harrison of Talkers 
Magazine. 

He added, "The industry has to make sure it has the major league stars 
in broadcasting; therefore, it makes sense that the most money and the 
longest contract would go to the biggest star in radio today, and that’s 
Rush." 

Syndicated talk shows, like Mr. Limbaugh’s, have fared somewhat better 
than music formats in recent years. When Clear Channel reported a $30 
million decline in radio revenue in the first quarter of 2008, it said 
that the decline was partially offset by syndication and Internet 
revenues. Charlie Rahilly, the chief executive of Premiere, said that 
support among sponsors of Mr. Limbaugh’s show was "as strong as it’s 
ever been." 

Mr. Limbaugh’s new contract was reminiscent of the one that Mr. Stern 
signed four years ago when he defected from terrestrial radio to Sirius. 
He is reportedly being paid $100 million each year for five years, 
though that deal also covered the staff, production and studio costs for 
"The Howard Stern Show." 

Asked whether Mr. Limbaugh had considered a move to satellite like Mr. 
Stern, Mr. Rahilly said that it was not discussed. "With 600 affiliates, 
that’s an unmatched platform that essentially has ubiquity," he said. 

Late-Period Limbaugh 

By Zev Chafets, New York Times Magazine, 7-6-08, 7746 words 

(This article will appear in this Stmday’s New York Times Magazine.) 

’The Rush Limbaugh Show’ goes on the air every weekday at 12:06 P.M. 
Eastern Standard Time. 

At one time, Limbaugh did his program from a Midtown Manhattan 
skyscraper he dubbed, with tongue-in-cheek grandiosity, the Excellence 
in Broadcasting Building. These days, he mostly broadcasts out of a 
studio in Palm Beach, Fla., which he calls the Southern Command, and 
describes on the air as a "heavily fortified bunker." 

In fact, Limbaugh’s show emanates from a nondescript office building on 
a boulevard lined with tall palms. There isn’t even a security ~uard in 



the lobby. The elevator opens directly onto a pristine anteroom 
furnished in corporate glass and leather. An American flag stands in the 
corner. Only a small, framed picture of Limbaugh, bearing the caption 
"America’s Anchorman," reveals that this is the headquarters of one of 
the country’s most admired and reviled figures. 

The anteroom was empty when I stepped off the elevator one afternoon in 
mid-February. Limbaugh receives very few visitors at work, and no 
journalists from the hated "mainstream media." When I was buzzed into 
the control room, I was met by Bo Snerdly - a very large man in a Huey 
Newton beret - who glared at me. "Are you the guy who’s here to do the 
hit job on us?" he demanded in a deep voice. 

"Absolutely," I said. 

Snerdly, whose real name is James Golden, held my eyes for a long moment 
before bursting into emphatic laughter. 

"It’s just that we aren’t used to seeing reporters here," said a woman 
named Dawn. She is a stenographer whom Limbaugh hired in 2001, after he 
went deaf. These days he has a cochlear implant that enables him to hear 
callers, but Dawn sends him real-time transcripts of on-air 
conversations, just in case. 

"The media doesn’t know about this place," she said. "They don’t know 
where we are. During Rnsh’s big drug story they staked out the whole 
town, even his house, but they never found us here." 

For the next hour I sat behind the glass panel of the control booth and 
watched Limbaugh at work in front of the "golden E.I.B. microphone." 
Unlike Howard Stern or Don Imus, he has no sidekicks with him in the 
room. He does, however, keep up a running conversation with an unheard 
voice. I always assumed that this was just imaginary radio shtick. Now I 
saw that the voice was attached to a human interlocutor, Snerdly, who 
banters with and occasionally badgers Limbaugh via an internal talk-back 
circuit. 

After the broadcast, Limbaugh waved me into the studio and offered me a 
seat directly across from him. The room’s acoustics make it relatively 
easy for him to hear, but he also reads lips. 

I had come to talk to Limbaugh about his role in Republican Party 
politics. During the primaries he assailed John McCain as a phony 
conservative and apostate Reaganite. Despite Limbaugh’s best efforts, it 
now appeared that the Arizona senator would be the nominee. There was 
speculation that Limbaugh would not support him in November. 

"I’ve never even met the man, never spoken to him," Limbaugh said. "I’m 
sure there are things about him I’d like if we meet. This isn’t 
personal." He then delivered a litany of the presumptive nominee’s 
personal failings - too old, too intense, too opportunistic, too 
liberal. But, he assured me, he would be with McCain in the fall. "It’s 
like the Super Bowl," he told me. "If your team isn’t in it, you root 
for the team you hate less. That’s McCain." 

It already seemed, when I made my visit, that McCain’s opponent might 
well be Senator Obama, and I was curious to know how Limbaugh planned to 
take on America’s first African-American major-paW nominee. "I’ll 
approach Obama with fearless honesty," said Limbaugh, who speaks of 
himself in heroic terms on air and off. "He’s a liberal. I oppose 
liberals. That’s all that’s involved here." 

I asked if he had any specific tactics in mind. 

"I haven’t yet figured that out exactly," he said. "You know, I’ve had a 



problem with substance abuse. I don’t deal with the future anymore. I 
take things one day at a time." 

In this case, it took two. I was back in New York, listening to the 
radio, when I heard Limbaugh say: "Ladies and gentlemen, I had a 
conversation with a friend Wednesday afternoon after the program, and he 
said, ’Nobody’s criticizing Obama. How are you going to do this? How are 
you going to handle criticizing the first black American to run for 
president?’ I said: ’I’m going to do it the way I always do it. First, 
at the top of the list, I’m going to do it fearlessly. I’m not going to 
bow to political correctness. I’m going to do it with humor. I’m going 
to focus on the issues. I’m going to react to what he says. Simple. I’m 
going to do it just like it were any other case - he’s a man, fight? 
He’s a liberal. How do I criticize liberals? I criticize them.’ But I 
have devised, ladies and gentlemen, an even more creative way of 
criticizing Obama. I have, just this morning, named a new position here 
on the staff that is the Official Obama Criticizer. The E.I.B. Network 
now has an Official Obama Criticizer. He is Bo Snerdly." 

Snerdly introduced himself as an 
"African-American-in-good-standing-and-certified-black-enough-to -critici 
ze-Obama guy," and declared that he was speaking, "on behalf of our 
E.I.B. brothers and sisters in the hood." The bit was typical Limbaugh - 
confrontational, deliberately insensitive and funny. It was also a 
declaration of independence. Whatever special courtesies John McCain 
might plan to extend to Barack Obama, Limbaugh is going to conduct his 
air war, as he always has, by his own rules of engagement. 

ON AUG. 1, LIMBAUGH WILL CELEBRATE the 20th anniversary of his national 
radio program. At 57, he is an American icon, although his fans and 
critics don’t agree on precisely what he is iconic for. I’ve heard him 
compared to Mark Twain and Jackie Gleason, the Founding Fathers and 
Father Coughlin. Serious people have called him a serial liar and a 
moral philosopher, a partisan hack and a public intellectual, nothing 
more than a radio windbag and nothing less than the heart of the 
Republican Party. 

One thing is certain: Limbaugh has been a partisan force for two 
decades. In 1994, he was so influential in the Republican Congressional 
landslide that the grateful winners made him an honorary member of the 
G.O.P. freshman class. He moved not only voters, but the party itself. 
"Rush talked about the ’Contract With America’ before there was a 
’Contract With America,’ " Karl Rove told me. "He helped set the 
agenda." 

Limbaugh has been a factor in every national election of the past 20 
years, but not since the mid-1990s has he been so prominent. Democrats 
have blamed him for everything from invading their primaries to starting 
scurrilous rumors about Michelle Obama. Limbaugh denies the latter 
accusation, but he happily embraces the former. His vehicle was 
so-called Operation Chaos, a radio campaign designed to encourage 
Republicans to vote for Hillary Clinton and prolong internecine fighting 
among liberals. 

Nobody quite knows how effective Operation Chaos was. Karl Rove said he 
thinks it helped tilt Texas for Clinton. She herself gave this some 
credence on the day after the vote by jauntily saying, "Be careful what 
you wish for, Rush." Howard Dean implored primary voters in Indiana and 
North Carolina to ignore Limbaugh. The Obama supporter Arianna 
Hnffington called Limbaugh and other conservative hosts "toxic 
curiosities." After Clinton won in Indiana, where 10 percent of 
Democratic primary voters admitted to exit pollsters that they were 
really Republicans, Senator John Kerry accused Limbaugh of "tampering 
with the primary" and causing Obama’s defeat. 



Limbaugh was delighted. He deemed Operation Chaos to have "exceeded all 
expectations" (his customary self-evaluation) and explained once again 
that he wasn’t supporting Clinton but merely trying to bloody Obama 
because John McCain was too chicken to do it and because he believed 
that Obama would then be easier to beat in November. 

Probably both the Democrats and Limbaugh overstated his actual impact. 
But Operation Chaos was a triumph of interactive political performance 
art. Limbaugh appointed himself Supreme Commander, deputized his 
listeners and turned them into merry pranksters. "Rush is a master at 
framing an issue and creating a community around it," says Susan 
Estrich, who ran Michael Dukakis’s 1988 presidential campaign and has 
since become a talk-show host herself. Operation Chaos drew a crowd, 
which is what Limbaugh does for a living. It got people laughing at the 
Democrats, which is what he lives for. And, ever the devout capitalist, 
he turned an extra buck by peddling Operation Chaos gear. The stuff flew 
off the cybershelves of the E.I.B. store, the biggest seller since his 
Club Gitmo collection ("my mullah went to Club Gitmo and all I got was 
this lousy T-shirt"). 

None of these highjinks would have mattered if Limbaugh were a regular 
radio personality. But he isn’t. Michael Harrison, the editor and 
publisher of Talkers magazine, a trade publication, puts Limbaugh’s 
weekly audience at 14 million. Limbaugh himself says it is closer to 20 
million. Either way, nobody else is close. He has been the top-rated 
radio tall-show host in America since the magazine started the ranking 
17 years ago. 

Such massive and consistent popularity makes Limbaugh a singular 
political force. "Rush has completely remade American politics by 
offering an alternative to the networks and CNN," Rove told me. "For 20 
years he has been the leader of his own parade." 

Harrison offered an even more grandiose view: "He’s a phenomenon like 
the Beatles. Before Rush Limbaugh there was nothing like talk radio. 
He’s been to talk what Elvis was to rock ’n’ roll. He saved the AM 
dial." 

"ANTICIPATING A QUESTION," Limbaugh said when we pulled into the garage 
of his secluded beachfront mansion in Palm Beach, "why do I have so many 
cars?" 

I hadn’t actually been wondering that. Very rich people tend not to 
stint on transportation. For example, we drove to the house from the 
studio, Limbaugh at the wheel, in a black Maybach 57S, which runs around 
$450,000 fully loaded. He had half a dozen similar rides on his estate. 

"I have these cars for two reasons," Limbaugh said. "First, they are for 
the use of my guests. And two, I happen to love fine automobiles." 

He also loves space. There are five homes - all of them his - on the 
property. The big house is 24,000 square feet. Limbaugh lives there with 
a cat. He’s been married three times but has no children. 

Limbaugh informed me that I was the first journalist ever to enter his 
home. Mary Matalin, the Republican consultant, calls the place 
"aspirational," which is one adjective that fits. The place, largely 
designed by Limbaugh himself, reflects the things and places he has seen 
and admired. The massive chandelier in the dining room, for example, is 
a replica of the one that hung in the lobby of the Plaza Hotel in New 
York. The gleaming chew-wood floors are dotted with hand-woven 
oriental carpets. A life-size oil portrait of E1 Rushbo, as he often 
calls himself on the air, hangs on the wall of the main staircase. 

Unlike many right-wing tall-show hosts, Limbaugh does not view France 



with hostility. On the contrary, he is a Francophile. His salon, he told 

me, is meant to suggest Versailles. His main guest suite, which I did 
not personally inspect, was designed as an exact replica of the 

presidential suite of the George V Hotel in Paris. 

Limbaugh is especially proud of his two-story library, which is a 
scaled-down version of the library at the Biltmore Estate in North 
Carolina. Cherubs dance on the ceiling, leatherbound collections line 
the bookshelves and the wood-paneled walls were once "an acre of 
mahogany." 

A fastidious man, Limbaugh has a keen eye for domestic detail. His staff 
lights fragrant candles throughout the house to greet his arrival from 
work each day. Limbaugh led me into his private humidor, selected two La 
Flor Dominicana Double Ligero Chisel stogies for us to smoke and seated 
me at an onyx-and-marble table in the study. The room opens onto a 
patio, a putting green and a beach. On the table was a brochure for 
Limbaugh’s newest airplane, a Gulfstream G550. It cost him, he told me, 
$54 million. 

Limbaugh can afford to live the way he wants. When we met he was on the 

verge of signing a new eight-year contract with his syndicator, Premiere 
Radio Networks. He estimated that it would bring in about $38 million a 
year. To sweeten the deal, he said he was also getting a nine-figure 

signing bonus. (A representative from Premiere would not confirm the 

deal.) "Do you know what bought me all this?" he asked, waving his hand 

in the general direction of his prosperity. "Not my political ideas. 
Conservatism didn’t buy this house. First and foremost I’m a 

businessman. My first goal is to attract the largest possible audience 

so I can charge confiscatory ad rates. I happen to have great 

entertainment skills, but that enables me to sell airtime." 

The average AM radio station reserves 18 to 20 minutes each hour for 
advertising, devotes about 5 minutes an hour to news and spends the rest 
of the time on other content. Limbaugh is not only paid by the stations, 
but his program also owns five minutes of every hour of airtime, which 
it can then sell to advertisers. 

Some simply run their usual ads. Others use Limbaugh as their pitchman, 
which costs them a premium and a long-term commitment. And lately he has 
created a new option. At a much higher rate he will weave a product into 
his monologue (To a caller who said he took two showers after voting for 
Clinton in Operation Chaos, Limbaugh responded: "If you had followed my 
advice and gotten a Rinnai tankless water heater, you wouldn’t have 
needed to take two showers. And I’ll tell you why .... ") 

Limbaugh is being uncharacteristically modest when he attributes his 

wealth to simple salesmanship. First, you have to draw - and keep - a 
crowd. "Rush is just an amazing radio performer," says Ira Glass, a star 

of the younger generation of public-radio personalities. "Years ago, I 

used to listen in the car on my way to reporting gigs, and I’d notice 

that I disagreed with everything he was saying, yet I not only wanted to 
keep listening, I actually liked him. That is some chops. You can count 

on two hands the number of public figures in America who can pull that 

trick off." 

Glass compares Limbaugh to another exceptional free-form radio 
monologist, Howard Stem. "A lot of people dismiss them both as 
pandering and proselytizing and playing to the lowest common 
denominator, but I think that misses everything important about their 
shows," he says. "They both think through their ideas in real time on 
the air, they both have a lot more warmth than they’re generally given 
credit for, they both created an entire radio aesthetic." 

LIMBAUGH STARTED LOSING HIS HEARING seven years a~o, at the are of 50. 



Increasingly powerful hearing aids helped for a while, but eventually 
they stopped working. For almost two months he did his show without 
being able to hear a thing. Regular listeners began noticing that 
something was wrong. "When I found myself going deaf, I didn’t panic," 
he told me. "I was diagnosed with auto-immune disease." (Limbaugh says 
he doesn’t know what kind of auto-immune disorder it was.) "Once I knew 
the problem, I looked for a practical solution," he continued. 
"Eventually I flew out to California and had a cochlear implant. 
Luckily, it worked." Doctors, he told me, at_tribute this positive 
outcome to the relatively advanced age when he lost his hearing and the 
short time he was deaf. 

Limbaugh is known for his wicked impersonations of Bill Clinton, Ted 
Kennedy, John McCain and others. 

"How can you imitate anyone if you can’t hear yoursell’?" I asked him. 

He touched his throat. "I know how the muscles are supposed to feel when 
I do the voices." 

Limbaugh’s voice is his instrument, and he has been honing it since he 
began his radio career as a high-school disc jockey. He still loves 
music, although he hears it most clearly in his memory. "The last song I 
actually remember was probably a Luther Vandross tune," he told me. "But 
ifI put on oldies I know how they are supposed to sound." 

He still uses a lot of rock ’n’ roll in his broadcasts, introducing 
segments with Tina Turner’s "The Best" or sampling an old Bo Diddley 
riff: "Come on in closer baby, hear what else I got to say. You got your 
radio turned down too low. Turn it up!" 

We were on the way to Trevini, one of Limbaugh’s favorite Palm Beach 
restaurants. Once again, Limbaugh was at the wheel. His girlfriend, 
Kathryn Rogers, a West Palm Beach events planner, rode shotgun. They met 
at a golf tournament last summer and have been an item since. 

The Maybach was quiet enough for easy conversation, but the restaurant 
was a different story. We sat at a prime corner table, but the place was 
packed, and the decibel level caused him to frequently cup his hand to 
his ear, and sometimes miss entire sentences. 

Throughout dinner, people approached our table. Most were 
prosperous-looking Republican men of a certain age. "God bless you," 
they told him, or, "Keep up the fight." He smiled and thanked them in a 
good-natured way. One elderly gent in a blue blazer and gray slacks went 
into a long spiel about his good works on behalf of several conservative 
causes. Limbaugh nodded through the recitation, but when the man left he 
confided that he had not understood a word of it. 

Meanwhile, waiters buzzed around our table. They seemed to anticipate 
Limbaugh’s every wish, refreshing our drinks, serving unasked-for 
delicacies, periodically checking to make sure everything was exactly to 
Limbaugh’s satisfaction. 

Table talk focused on Limbaugh’s house, or rather his concern over my 
reaction to it. That afternoon I wondered aloud what a single man with 
no kids could possibly want with a house that size. He frowned, 
obviously interpreting it as a hostile question, a Democrat question. 
Now he wanted to revisit the topic. 

"When you saw my house today, you probably noticed that it isn’t filled 
with pictures of me and famous people," he said. "That’s not me. I don’t 
have a home that says, ’Look who I know!’ " 

"No, you have a home that says, ’Look what I have.’ " 



"Why would you say that?" He sounded genuinely surprised, possibly even 
hurt. 

"It might have something to do with that acre of mahogany you mentioned 
earlier." 

"My home is a place I feel comfortable in, a place for entertaining my 
friends and family," he said. 

Later, his friend Roger Ailes, a frequent guest and the chairman of Fox 
News, put the Limbaugh lifestyle in perspective. "He lives the way 
Jackie Gleason would have lived if Gleason had the money. Some people 
are irritated by it." 

Dinner was winding down, and I called for the check. It tickled Limbaugh 
to be taken out to eat on The New York Times. A few weeks later, he sent 
me a copy of an interview with Jeremy Sullivan, a waiter at the Kobe 
KobeClub in New York. Sullivan told a reporter that Limbaugh, a fellow 
Missourian, was the biggest tipper in town: "He likes to throw down the 
most massive tips I’ve ever seen. The last few times his tips have been 
$5,000." When I read this, I felt a stab of guilt toward the 
hyperattentive staff at Trevini. If I had only known, I would have let 
Limbaugh leave the tip. 

LIMBAUGH WAS A FAILURE almost as long as he has been a success. And 
although he is now an apostle of sunshine ("having more fun than a human 
being should be allowed to have," he crows on his show), he spent many 
years trying to convince his family - and himself - that he wasn’t 
wasting his life. 

People sometimes wonder if Rush is a real name. It is, times three. He 
was born Rush Limbaugh III in 1951, in the Mississippi River town of 
Cape Girardeau, Mo. Cape Girardeau was Eisenhower America, Middle 
Western but far enough South that Limbaugh’s younger brother David still 
speaks with a discernible twang. "Rush got the voice in the family," he 
told me, unnecessarily. 

The Limbaughs were local gentry. Rush’s grandfather, Rush Sr., was a 
venerated lawyer who practiced law past the age of 100. Uncle Steve 
Limbaugh is a federal judge, although he will soon step down as his son, 
Rush’s cousin Steve, joins the federal bench. David Limbaugh, who still 
lives in Cape Girardeau, writes books and a syndicated political column, 
along with handling his brother’s legal work. 

Limbaugh’s father, Rush Jr., was a lawyer, too, a prominent local 
Republican activist and the most influential figure in his sons’ lives. 
He served as a pilot in World War II and became vehemently 
anti-Communist and very much committed to the ideas and ideals of 
small-town Protestant America. Limbaugh remembers his father playing 
host to Vice President Richard Nixon in Cape Girardeau in the 1956 
election. To this day, Limbaugh calls his father "the smartest man I’ve 
ever met." 

Certainly he was one of the most opinionated and autocratic. "On Friday 
nights my friends would come over to the house just to listen to my dad 
rant about politics," Limbaugh recalls. "He was doing the same thing as 
I do today, without the humor or the satire. He didn’t approve of making 
fun of presidents. He didn’t think that sort of thing was funny." 

Dick Adams, Rush’s boyhood friend and high-school debate partner, told 
me: "Mr. Limbaugh didn’t suffer fools lightly, let’s just put it like 
that. Many times I was over there when he called down Rush or David in 
harsh tones. There was usually a string of expletives attached." 



Father-son arguments weren’t political. Rush seems to have swallowed his 
father’s monologues whole. Like the great black singers of his 
generation~ Limbaugh took the familiar pieties and ambient sounds of his 
time and place and used them to create a genre of entertainment, full of 
humor, passion and commercial possibility. There are many ways to look 
at Rush Limbaugh III: one is that he is the first white, Goldwater 
Republican soul shouter. 

But first he had to get out of town. 

"My father expected me to be a professional mal~" Limbaugh told me. "The 
problem was, I hated school. I hated being told what to do. In the Boy 
Scouts I never got a single merit badge. In school my grades were 
terrible. I just didn’t want to be there. I just wanted to be on the 
radio." 

Rush’s father hoped the boy would grow out of this ambition. But to 
appease him, he lent 16-year-old Rush the money for a summer course in 
radio engineering in Dallas. Limbaugh returned with a broadcaster’s 
license, which he parlayed into a job at the local radio station. Soon 
he had his own show. Being on the radio made him a local celebrity, and 
he never lost the taste for it. 

Limbaugh was miserable when his father insisted he attend college. Under 
protest he enrolled at nearby Southeast Missouri State University, where 
he lasted a year. Somehow he even contrived to flunk speech. 

"My mother used to drive me there and pick me up, just to make sure I’d 
go," he told me. "But it didn’t do any good. First chance I got, I was 
out of there." 

Limbaugh hit the road in a 1969 Pontiac LeMans. He spent the 1970s 
spinning records at radio stations around the country under the name 
Jeff Christie. From the start, he had a knack for making people laugh. 
In Pittsburgh he sometimes convinced callers he could see them via a 
special telephone. He did voices and parodies. 

Limbaugh drifted from job to job. He was wounded by his father’s 
disapproval, unable to make a real go of the radio business and unlucky 
in marriage. In the mid-’80s he took a job in the front office of the 
Kansas City Royals baseball team. He was making $12,000 a year, and he 
almost quit to take a more lucrative job as a potato-chip distributor. 
"They were offering $35,000," he told me. "That sounded like a lot of 
money." 

Instead, he decided to take a last gamble on his talent. He found a 
radio job in Sacramento where, for the first time, he started airing his 
conservative opinions and really developing his bombastic, politically 
incorrect, E1 Rnshbo persona. The show was a hit. 

"In those days the mainstream liberals had a media monopoly," he says. 
"All three TV networks, CNN, Time and Newsweek, and the newspapers. AM 
radio was considered a dying venue. Nobody did political talk, let alone 
conservative political talk." 

Limbaugh said things that people had never heard on the radio. He mocked 
the women’s movement ("feminism was established so as to allow 
unattractive women access to the mainstream of society"); scoffed at sex 
education ("condoms work only during the school year"); and took on 
conventional wisdom ("using federal dollars as a measure, our cities 
have not been neglected but poisoned with welfare-dependency funds"). It 
is hard to imagine, so many years later, how strange and rebellious, how 
simply wrong, such sentiments sounded. 

In 1988, Limbaugh moved to New York and took his show national. He came 



to the city with the usual make-it-there, make-it-anywhere expectations. 
The show, carried locally on WABC-AM, was a national hit. But socially, 
he flopped. 

"I assumed there was a fraternity of broadcasting guys in New York," he 
told me. "I thought my success would launch me into a circle of 
accomplished people. Look, I admired these people. Peter Jennings, Tom 
Brokaw, Dan Rather - people watched these guys. I thought they would 
welcome me as one of them. I was wrong." Eventually Limbaugh came to a 
rather obvious conclusion. "I realized that my professional achievements 
were discounted because of my conservatism and my constant criticism of 
those who I thought would welcome me." 

Why on earth did he expect people he was mocking on the air to embrace 
him, I asked. 

"Immaturity," he said. "I was shocked by the visceral hatred. Nobody 
hated me growing up. Nobody hated me in Kansas City. Even in Sacramento, 
which is a liberal town, nobody hated me. That didn’t happen until I got 
to Manhattan." 

Not everyone in the big city gave Limbaugh the cold shoulder. William F. 
Buckley Jr., the publisher of The National Review, saw the young 
broadcaster’s star power and took Limbaugh into his orbit. Limbaugh was 
honored by the attention. 

"I grew up on National Review and Mr. Buckley," Limbaugh told me. "Aside 
from my father, he’s the most influential man in my life." In Buckley’s 
circle he was an incongruous figure - provincial, self-educated and full 
of d[] class [] rock-and-roll enthusiasm. But Buckley took Limbaugh 
seriously, cultivated him, promoted him and saw to it that he connected 
with the right people. 

Buckley died a few days after my first visit to Limbaugh in Florida. 
Limbaugh mourned him on the air and off. But he also had a sense that, 
with Buckley’s passing, he now became the movement’s elder statesman. 
Jay Nordlinger, a senior editor at The National Review, watched 
Limbaugh’s tutelage under Buckley, and he takes Limbaugh seriously as a 
polemicist and public intellectual. "I hired a lot of people over the 
years, fancy kids from elite schools, and I always asked, ’How did you 
become a conservative?’ Many of them said, ’Listening to Rush Limbaugh.’ 
And often they’d add, ’Behind my parents’ back.’ " 

Limbaugh’s audience is often underestimated by critics who don’t listen 
to the show (only 3 percent of his audience identity themselves as 
"liberal," according to the nonpartisan Pew Research Center for the 
People and the Press). Recently, Pew reported that, on a series of "news 
knowledge questions," Limbaugh’s "Dittoheads" - the defiantly 
self-mocking term for his faithful, supposedly brainwashed, audience - 
scored higher than NPR listeners. The study found that "readers of 
newsmagazines, political magazines and business magazines, listeners of 
Rush Limbaugh and NPR and viewers of the Daily Show and C-SPAN are also 
much more likely than the average person to have a college degree." 

For his part, Limbaugh sees himself as a thinker as well as showman. "I 
take the responsibility that comes with my show very seriously," he told 
me. "I want to persuade people with ideas. I don’t walk around thinking 
about my power. But in my heart and soul, I know I have become the 
intellectual engine of the conservative movement." 

In truth, Limbaugh is less a theoretician than a popularizer of what he 
regards as the correct conservative responses to contemporary issues. 
Most of his concerns are economic. "I consider myself a defender of 
corporate America," he told me. Limbaugh is admired by the religious 
right, but he is far from pious on matters of adult behavior. He is also 



one of the few commentators - left or right - who never speaks cloyingly 
about America’s obligation to its children and grandchildren. 

Recently, I sent Limbaugh an e-mail message, his preferred means of 
long-distance communication, asking what his own presidential agenda 
would look like. His answer reflects his actual concerns. A Limbaugh 
administration would seek to: 

1. Open the continental shelf to drilling. Ditto the Arctic National 
Wildlife Refuge. 

2. Establish a 17 percent flat tax. 

3. Privatize Social Security. 

4. Give parents school vouchers to break the monopoly of public 
education. 

5. Revoke Jimmy Carter’s passport while he is out of the country. 

6. Abandon all government policies based on the hoax of man-made global 
warming. 

No. 5 was a joke. I think. 

EVERY APRIL, LIMBAUGH HOSTS A WEEKEND at his Palm Beach estate for his 
closest friends. This year the guest list included Roger Ailes, Mary 
Matalin and Joel Surnow, a creator of the television series "24" and a 
leader of the small Hollywood conservative community. The event is 
social but hardly nonpolitical. 

Anyone looking for an informal gathering of the Vast Right Wing 
Conspiracy could do worse than this. Limbaugh is also close to Karl 
Rove, who dined with him a few weeks earlier in Florida; Justice Antonin 
Scalia (last year he attended a dinner at cousin Steve Limbaugh’s Cape 
Girardeau home); and Justice Clarence Thomas (who officiated at 
Limbaugh’s third wedding). He describes his fellow Floridian Matt Drudge 
as a buddy. George H. W. Bush invited Limbaugh to sleep in the Lincoln 
Bedroom. 

More recently, Dick Cheney toasted Limbaugh at a dinner paW; a copy of 
the vice president’s remarks hangs on Limbaugh’s wall at home. But 
Limbaugh’s real hero and constant role model is Ronald Reagan. 

Limbaugh admires many aspects of Reaganism, but he is especially 
animated by his belief in American exceptionalism. "Reagan rejected the 
notion among liberals and conservatives alike who, for different 
reasons, believed America was in a permanent state of decline," he wrote 
to me in an e-mail message. "He had faith in the wisdom of the American 
people .... He knew America wasn’t perfect, but he also knew it was 
the most perfect of nations. Reagan was an advocate of Americanism." In 
response to a separate question, he wrote: "America is the solution to 
the world’s problems. We are not the problem." 

Limbaugh said he believes that President George W. Bush is well meaning 
but far from the Reagan standard of excellence. "I like President Bush," 
he wrote me, "but he is not a conservative. He is conservative on some 
things, but he has not led a movement as Reagan did every day of his 
career. Bush’s unpopularity is due primarily to his reluctance to 
publicly defend himself and his administration against attacks from the 
left .... The country has not tilted to the left in my view. What has 
been absent is elected conservative leadership from the White House down 
to the Congress." 

Needless to say, Limbau~h doesn’t see John McCain as the answer to this 



problem, and it infuriates him when McCain claims to be a Reaganite. 
"McCain and Reagan do not belong in the same sentence," he wrote. 

Of course, his problems with McCain won’t prevent Limbaugh from trying 
to defeat Obama or from trying to push McCain toward his views. Some 
think he is already succeeding in the latter mission. Mary Matalin, who 
has a great belief in Limbaugh’s powers of persuasion with the public, 
said: "Why do you think McCain changed on the immigration issue? Because 
of his advisers?" 

Karl Rove says he thinks Limbaugh’s greatest influence in this election 
cycle will be as a backbone-stiffening agent: "He’s a leader," Rove 
said. "If Rush engages on an issue, it gives others courage to engage." 

It is a tough job this year, and Limbaugh said he knows it. Despite his 
insistence that Obama is just another liberal, attacking and ridiculing 
him will be delicate work. "There is nothing worse than being branded a 
racist," he told me at the end of our last meeting in Florida. "That’s 
what Bill Clinton tried to do to me." 

At the first White House correspondents’ dinner of the Clinton 
administration, the president cracked that Limbaugh had stood up for 
Attorney General Janet Reno, but he "only did it because she was 
attacked by a black guy." (The "black guy" being Representative John 
Conyers.) 

Limbaugh was in the audience, and he was livid. He demanded, and 
received, a White House apology. It was reminiscent of the time F.D.R. 
went after the legendary H. L. Mencken at a Gridiron Club dinner in 
1934. Limbaugh took it as a warning. "If they successfully tar you as a 
racist, you are David Duke," Limbaugh told me. 

On May 16, Limbaugh delivered a monologue on what you can’t say about 
Obama: "With Obama we started out, we couldn’t talk about his big ears 
’cause that made him nervous. We’ve gone from that to this: Not only can 
we not mention his ears, we can’t talk about his mother. We can’t talk 
about his father. We can’t talk about his grandmother unless he does, 
brings her up as a ’typical white person.’ We can’t talk about his wife, 
can’t talk about his preacher, can’t talk about his terrorist friends, 
can’t talk about his voting record, can’t talk about his religion. We 
can’t talk about appeasement. We can’t talk about color; we can’t talk 
about lack of color. We can’t talk about race. We can’t talk about 
bombers and mobsters who are his friends. We can’t talk about schooling. 
We can’t talk about his name, ’Hussein.’ We can’t talk about his lack of 
experience. Can’t talk about his income. Can’t talk about his flag pin. 
This started out we can’t call him a liberal. It started out we just 
couldn’t talk about his ears. Now we can’t say anything about him." 

So far Limbaugh’s tactic has been to frame his attacks on Obama in the 
words of liberals themselves. Among the musical parodies, which he 
writes with the comedian Paul Shanklin, in his arsenal is "Barack the 
Magic Negro," sting to the tune of "Puff the Magic Dragon," by a dead-on 
A1 Sharpton impersonator. The song was met by indignation when he first 
played it in March - until Limbaugh revealed that the title and the idea 
of Obama as a redemptive black man [] la Sidney Poitier - came from an 
op-ed piece written by a black commentator, David Ehrenstein, in The Los 
Angeles Times. 

Sharpton is too much a master of such signification to miss the art in 
Limbaugh’s boomerang trick. "I despise his ideology," Sharpton told me, 
"but Rush is a lot smarter and craftier than Don Imus. Limbaugh puts 
things in a way that he can’t be blamed for easy bigotry. Some of the 
songs he does about me just make me laugh. But he’s the most dangerous 
guy we have to deal with on the right, including O’Reilly and Imus. They 
come at you with an ax. He uses a razor." 



THE ATMOSPHERE in the studio on the morning after our dinner at Trevini 
was relaxed, even festive. When I arrived around 11, Limbaugh was at his 
computer, wearing shorts and doing prep. 

Augusto, his personal chef, was there, preparing lunch, signaling an 
occasion. Limbaugh skipped the meal, explaining that he doesn’t eat 
close to show time for reasons of "burp prevention." Snerdly, Dawn and 
the engineer joined me in the dining room, which looks as if it were 
decorated by Nancy Reagan’s fussy aunt. 

Limbaugh’s program that day was, as usual, a virtuoso performance. He 
took a few calls, but mostly he delivered a series of monologues on 
political and cultural topics. Limbaugh works extemporaneously. He has 
no writers or script, just notes and a producer on the line from New 
York with occasional bits of information. That day, and every day, he 
produced 10,000 words of fluent, often clever political tall. 

There was nothing he said that was startling - he spent parts of the 
show mocking Obama’s "change" mantra and excoriating those who believe 
in global warming and talking about foreign affairs. But if you think it 
is easy turning ancient Greenland, the influence of the teachers’ unions 
or changes in E.U. foreign policy into polemical comedy that will hold 
an audience for three hours - try it for 15 minutes at your next 
cocktail party. 

Limbaugh entertains, but he also instructs. He provides his listeners 
with news and views they can use, and he teaches them how to employ it. 
"Rush is an intellectual-force multiplier," Rove told me. "His listeners 
are, themselves, communicators." 

After the show, Limbaugh and I sat in the studio for several hours 
tailing. He was in an expansive mood, and he didn’t duck when I asked 
him about the most infamous chapter of his career, his drug bust. In 
2006, after years of addiction to painkillers, Limbaugh was charged in 
Florida with "doctor shopping" prescriptions. He pleaded not guilty and 
cut a deal; the charges would be dismissed after 18 months if he 
continued rehabilitation and treatment with a therapist. 

Needless to say, the case became a national scandal. His enemies jeered 
that the white knight of American conservatism was a junkie. His fans 
feared the scandal might end his career. Some prayed for him. Limbaugh’s 
lawyer, Roy Black, hired a Florida psychologist, Steve Strumwasser, to 
evaluate his client. 

"I assessed Rush, and I saw he had a problem he couldn’t control," 
Strumwasser told me in a phone interview authorized by Limbaugh. "I knew 
his name and what he did for a living, but that’s about it." 

Strumwasser recommended that Limbaugh check into the Meadows, in 
Wickenburg, Ariz., a rehab center that specializes in celebrities. 

"They guarded his privacy, but other than that, he was treated like 
everybody else," said Strumwasser, who traveled with him to Arizona and 
checked him in. "Rush did individual therapy, took part in group 
sessions and got along with everybody." 

According to Strumwasser, Limbaugh had previously tried twice to stop 
using drugs on his own and failed. "It takes most people a lot of time 
to assume personal responsibility for an addiction," he said. 
"Especially in a case like this, where there is a professional risk 
involved. But by the time I met him, Rush wasn’t dewing his problem at 
all. He went about getting better in a very passionate way." 

The passion was muted when Limbaugh returned to the air, after six 



weeks. He candidly but drily, discussed his addiction and legal status, 
told his listeners that he was not a victim and then went on with the 
broadcast. 

In the studio the day we spoke, Limbaugh was more emotional. "I thank 
God for my addiction," he told me. "It made me understand my 
shortcomings." 

Being Limbaugh, he said he believes that most of these shortcomings 
stemmed from his inability to love himself sufficiently. "I felt 
everyone who criticized me was right and I was wrong," he confided. But, 
he says, he left his insecurities behind in Arizona. "It’s not possible 
to offend me now," he said. "I won’t give people the power to do it 
anymore. My problem was born of immaturity and my childhood desire for 
acceptance. I learned in drug rehab that this was stunting and 
unrealistic. I was seeking acceptance from the wrong people." 

Limbaugh told me he is no longer concerned about the opinions of his 
colleagues and rivals, and he makes no effort to disguise his contempt 
for most of them. Michael Savage, ranked No. 3 among talk-radio hosts by 
Talkers magazine? "He’s not even in my rearview mirror." Garrison 
Keillor? "I don’t even know where to find NPR on the dial." 

At dinner the night before, Bill O’Reilly’s name came up, and Limbaugh 
expressed his opinion of the Fox cable king. He hadn’t been sure at the 
time that he wanted it on the record. But on second thought, "somebody’s 
got to say it," he told me. "The man is Ted Baxter." 

Limbaugh does have his favorites. He admires Ann Coulter’s ability to 
outrage liberals. He is a fan of the columnists Camille Paglia and 
Thomas Sowell, both of whom he considers honest thinkers. And he is 
especially impressed by the essays of Christopher Hitchens. "He’s 
misguided sometimes, but when you read him, you finish the whole 
article." 

Limbaugh has a deeply conflicted attitude toward Sean Hannity, his 
one-time stand in and now perpetual No. 2 on the Talkers list. He speaks 
of the younger man with the same condescending affection that Muhammad 
Ali once showed Jimmy Ellis, a former sparring partner turned 
challenger. But he wanted me to remember who is the Greatest. "I have no 
competitors," he said. "Hannity isn’t even close to me." 

Hannity became a touchy issue in the late spring. For more than a year 
he was on what appeared to be a quixotic campaign to raise the issue of 
Obama’s controversial pastor, Jeremiah Wright. Then the story exploded. 
Not only that, Hannity also led the pack on Obama’s connection to the 
former Weatherman leader William Ayers. Operation Chaos was still 
garnering attention and amusing listeners, but the election news was 
being made elsewhere. 

From New York, I sent Limbaugh a teasing e-mail message: "Hannity has 
been first and hardest on the Reverend Wright controversy and the Bill 
Ayers thing. Is it possible that he is running a separate Operation 
Chaos with superior intel?" 

Limbaugh didn’t dispute that Hannity was first on the Wright and Ayers 
controversies. But, he wrote: "Things only take off when I mention them. 
That is the point." 

Two weeks later, The Daily Telegraph in London published a list of 
America’s most-influential pundits. Limbaugh finished fourth, behind 
Hannity. Once again I wrote a message to Limbaugh: "Are we looking at a 
changing of the guard on the right side of the dial?" 

Limbau~h scoffed. "Since when have I cared what the media says?" he 



wrote. "Media polls are not the measure. Ratings ’polls’ and revenue 
are. And it still ain’t close." 

I couldn’t resist. "I wasn’t asking about the media," I wrote him. "I 
was asking about Hannity. Hannity can fairly take credit (as he does 
now, every night) for being more influential than any other commentator 
in changing the course of this election. That strikes me as new. Or am I 
wrong?" 

At which point Limbaugh, who patiently and graciously answered dozens of 
my questions, allowed me to invade his bunker and his castle, shared 
hours of his time, permitted me access to his closest family and 
most-intimate friends, even his therapist, had enough. "Write what you 
want," he snapped across cyberspace. 

AS A BOY, Rush Limbaugh always preferred the company of adults, and it 
seems to me he doesn’t consider liberals to be real grown-ups. "They are 
destructive of the institutions and traditions that make this country 
great," he says. "I want to reduce them to a small group. I want no more 
than 10 to 15 of them in Congress." 

Limbaugh has no illusions that this will be the result of the 2008 
election. "Real conservatism wins every time it’s tried," he told me. 
"But the party has abandoned conservatives as a base. McCain doesn’t 
want to criticize Democrats; he wants Democrats to vote for him." 

The oddity is that Limbaugh himself makes this strategy possible. Why, 
after all, should John McCain take the low road, antagonize independents 
and become embroiled in racial controversy when he can count on Limbaugh 
to become the G.O.P.’s most-effective unofficial Obama Criticizer? 

If McCain wins, Limbaugh will spend the next four years tugging him to 
the right. If he loses, it will not be, in Limbaugh’s estimation, 
Limbaugh’s fault, and it won’t be the end of his world either. A secret 
of Limbaugh’s success is that his uncompromising, often harsh ideas are 
offset by a basically friendly temperament. He is less like his angry 
father than his mature role models, Buckley and Reagan, for whom 
sociability and fun were integral to their conservative world view. 

And increasingly, he has other interests. He’s been spending more time 
with his extended family in Cape Girardeau, where he’s so popular that 
the municipality runs a Rush Limbaugh tour for visitors. He toys with 
the idea of buying an N.F.L. franchise. His friend Joel Surnow says that 
if there were a Rush Limbaugh movie, it would be something along the 
lines of "Citizen Kane" meets Howard Stern. 

As for politics, Rush has already picked his candidate for the 
Conservative Restoration: Gov. Bobby Jindal of Louisiana, a 37-year-old 
prodigy whom Limbaugh considers to be a genuine movement conservative in 
the Ronald Reagan mold - "fresh, energetic and optimistic in his view of 
America." In the meantime, though, there’s the Democratic convention in 
Denver to muck around in, and then the main event in November. Operation 
Chaos is over, but Rush will come up with something new to delight his 
fans and infuriate his foes. Presidents rise and presidents fall, but 
"The Rush Limbaugh Show" will go on, weekdays at 12:06, Eastern Standard 
Time. 
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From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Monday, July 21, 2008 12:38 PM 

Vanderford, Teresa <tvanderford@uncaa.unc.edu> 

Morelli, David D. (Ath Football Office) <dmorelli@email.unc.edu> 

Fwd: Late timesheets 

TEXT.htm; Corey Holliday.vcf 

Teresa, 
Please draft a Memo (that I will send out) to temporary, part-time and set hour employees about the new time sheet proposal we just 
discussed. Thanks 

Corey Holliday 

Associate Athletic Director 
University of North Carolina 

Kenan Football Center 

P.O. Box 2126 
Chapel Hill, NC 27515 
919-962-9114 (W) 

919-962-0393 (FAX) 

>>> Joyce Dalgleish 7/21/2008 12:28 PM >>> 
As you are aware, timesheets are due in our office no later that 9:00 a.m. the Monday following bi-weekly paydays. We need 
timesheets in order to process them and submit them for payment by our deadline set forth by Payroll Services. Notices have gone 
out numerous times asking work units to have their timesheets submitted to our office by the deadline. 
Please note that timesheets for the following employees were received well after the deadline (11:30 a.m.) and we, therefore, cannot 
guarantee that they will be paid for this timesheet until the next pay period (#3) to be paid August 15th. Those employees are: 

PLEASE help us be able to process timesheets and submit them in a timely manner. Our office is responsible for verifying up to 400 
timesheets prior to sending them to payroll. In the future, timesheets that are not received in our office by the deadline will not be 
processed until the following pay period. 

If you have any questions, please let me know. 

Joyce 
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From: 

Sent: 

To: 

Subject: 

Attach: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Thursday, July 31, 2008 12:25 PM 

Allen, Chris <shicken@uncaa.unc.edu> 
Re: Thanks for the memories, I’ll miss you all! 

TEXT.htm 

Thanks, you will definitely be missed. 

>>> Chris Allen 7/31/2008 12:13 PM >>> 
I think most everyone knows by now, I am moving on to the wild world of Washington, DC to be closer to a little lady I have been 
sepemted from too long. Christopher Luke from Texas A&M has taken over and will do a great job here in football. 

After being in Athletics for 10 years, and Chapel Hill for 14, there are so many people that have touched me deeply and it’s easy to say 
that working for UNC Athletics has been the greatest experience of my life. I won’t be working here, but of course I’m a Tar Heel for 
life and have never been more excited for the greatest school and the most classy department in the world. I’ll miss you all! 

Chris Allen 
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From: 

Sent: 

To: 

Subject: 

Attach: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Tuesday, August 12, 2008 11:46 AM 

Lee, Jaimie <j aimielee@uncaa.unc.edu> 

Parking 

TEXT.htm 

I need your PID # to apply for a parking permit in the stadium. 





Full Name: 

Last Name: 

First Name: 

Dan Hooker 

Hooker 

Dan 

Business 

Phone: 

966-1384 

E-mail: dhooker@uncaa.unc.edu 





[] SafeUnsubscribe @ 





From: 

Sent: 

To: 

Subject: 

Attach: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Friday, September 12, 2008 1:49 PM 

Best, Kevin <kbest@uncaa.unc.edu> 
Re: Football Banquet Awards 

TEXT.htm 

Sunday or Monday would be great, thanks 

>>> Kevin Best <kbest@uncaa.unc.edu> 9/12/2008 1:47 PM >>> 
Yes. Just need a little time. Do you have to have it today. 

On 9/12/08 12:52 PM, "Corey Holliday" <cholliday@uncaa.unc.edu> wrote: 

Would you be able to pull up easily the last 5 years of football banquet awards from your releases? 



AIG In The News 
Response to Recent Press Coverage Concerning AIG’s Liquidity 

Important To Know 

1. IfAIG is not able to resolve its issues, any federal filing would not involve The Variable Annuity Life Insurance 
Company ("VALIC"). 

2. VALIC is an insurance company that is incorporated and domiciled in Texas. 

3. VALIC is a separate company from the American International Group, Inc., its ultimate parent company. 

4. Texas state insurance law regulates VALIC and the general account. These laws help to preserve and enhance the 
solvency of the general account and to assure that the contractual obligations to insurance clients are fulfilled. 

5. VALIC’s separate account was created under Texas law for the exclusive benefit of annuity clients. 

6. Regarding AIG: as the U.S. financial crisis continues to deepen, AIG is actively developing plans to improve liquidity in 
this unsettling period in American financial history. 

7. Although AIG faces short-term liquidity pressures, the company differs from other financial institutions that have been 
under pressure in that AIG has strong, well-positioned businesses in diverse markets around the world and a deep 
asset base. 

8. The insurance policies written by AIG companies are direct obligations of its regulated insurance companies around 
the world. These companies are well capitalized and meet or exceed local regulatory capital requirements. These 
companies continue to operate in the normal course to meet our obligations to AIG’s policyholders. 

9. VALIC is committed to meeting its customers’ needs. 

Asset Safequards 

VALIC underwrites, issues and guarantees our annuity products. VALIC is financially strong with $3.4 billion in adjusted capital 
and surplus as of 6/30/08. Adjusted capital and surplus means that VALIC is able to meet its obligations (such as the fixed 
account options and fixed annuity contracts). VALIC’s capital and surplus is completely separate from our ultimate parent, AIG. 

FIXED ANNUITY: VALIC client assets in the guaranteed fixed investment options are protected by Texas state 
insurance regulations. The fixed options provide fixed rate earnings and a guarantee of principal. This guarantee is 
backed by the claims-paying ability of VALIC, which supports only the obligations of VALIC, not any obligations of AIG. 

VARIABLE ASSETS: Client assets in the mutual funds or variable annuity account options are invested in mutual 
funds regulated by the SEC. A mutual fund’s assets are owned by its shareholders and managed by a professional 
portfolio manager; thus, such funds are not affected by business actions involving AIG or AIG Retirement. 

Further, since VALIC is domiciled in the State of Texas, Texas state law requires insurance company separate 
accounts to be held apart from the rest of the company assets. Therefore, the variable annuity separate account 
assets in these mutual funds are held for the exclusive benefit of the clients and their beneficiaries. This insulation 
provides safety for each client, and ensures that the account is not subject to claims from any person or entity 
other than a contract owner, plan participant or beneficiary. 

The mutual fund and variable account options change in value each business day. Retirement investments are 
long-term investments, and fluctuating values means that when redeemed, the investments can be worth more or 
less than its original cost. This also means that client investment returns depend on the performance of the 
individual investments the client selected and not on the performance of AIG, or any of the AIG Retirement 
companies. 
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Safety and Guarantee of Fixed Interest Option 

A fixed annuity issued by VALIC is a protected and safe investment because VALIC is a strong insurance company. 
VALIC guarantees the premium (principal) invested in the fixed account options and also guarantees that interest will 
be paid periodically. 

2. The annuity contract is governed and protected by state insurance regulations, as described below. The fixed account 
options and fixed annuities are part of VALIC’s general account. 

In accordance with the state requirements and the investment guidelines, VALIC’s general account is primarily 
invested in high quality investment grade fixed income securities (bonds). The investment objective of the general 
account is to optimize yield, adjusting for credit risk, liquidity, and liability characteristics. 

VALIC’s financial strength ratings are shown in the table below. These ratings are assigned by ratings agencies 
following an in-depth review of company financials. Financial strength is important--you want the company that stands 
behind the insurance guarantees in an annuity to be there when you need it--when you’re ready to take income or 
when your heirs need the funds that are due to them. Our ratings are competitive with those of our competitors. Please 
note that the financial ratings apply to the guaranteed fixed account options and not to the variable account options 
(since clients choose the mutual funds for the variable account options). 

Agency 
A.M. Best 

Fitch 

Moody’s 

S&P 

Rating 
A 

AA- 

Aa3 

A-I- 

Descriptor 
Excellent 

Very 
Strong 

Excellent 

Strong 

Definition 
"Assigned to companies that have, in our opinion, an excellent 
ability to meet their ongoing insurance obligations." 
"Denote a very low expectation of ceased or interrupted 
payments. They indicate very strong capacity to meet 
policyholder and contract obligations on a timely basis. This 
capacity is not significantly vulnerable to foreseeable events." 
"Insurance companies rated Aa offer excellent financial 
security. Together with the Aaa group, they constitute what are 
generally known as high-grade companies." 
"An insurer rated ’A’ has STRONG financial security 
characteristics, but is somewhat more likely to be affected by 
adverse business conditions than are insurers with higher 
ratings." 

Securities and investment advisory services are offered by AIG Retirement Advisors, Inc., member FINRA, SIPC and 
an SEC-registered investment advisor. 

Annuity contracts are issued by The Variable Annuity Life Insurance Company. Annuities and mutual funds offered 
by AIG Retirement Advisors, Inc. are distributed by its affiliate, American General Distributors, Inc., 2929 Allen 
Parkway, Houston, TX 77019, member FINRA. 

AIG Retirement is the marketing name for the group of companies comprising AIG Retirement Advisors, Inc.; AIG Retirement 

Services Company; and The Variable Annuity Life Insurance Company (VALIC); each of which is a subsidiary of American 

International Group, Inc. 
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Many investors are concerned about recent developments in the financial services industry and the 

increased volatility in the financial markets that has ensued. Investors are asking how these events 

will affect their portfolios and about the long-term health and viability of the financial services sector 

as a whole. 

The following statement provides TIAA-CREF’s perspective on these events and explains their effect 

to date on our funds and accounts. It also highlights the strength and stability of TIAA-CREF and 

describes how our portfolios are positioned to seek to avoid or mitigate the types of problems that 

have hurt other financial institutions. 

WEATHERING VOLATILE TIMES: TIAA-CREF’S KEY ADVANTAGES 

TIAA-CREF’s combination of stability, strength and strategy offers important advantages for our 

participants and client institutions. 

Stability: While TIAA-CREF is closely monitoring developments on Wall Street, our investment 

philosophy continues to seek competitive returns over the long term, which is well suited to a 

retirement plan that seeks to deliver lifetime income to individuals. 

Strength: The nation’s leading independent insurance rating agencies have all affirmed the 

highest possible insurance financial strength ratings for TIAA.1 In fact, TIAA is one of just three 

U.S. insurance companies to receive the highest ratings from all four major rating agencies. 

Strategy: Even in turbulent times, clients can be well served by sticking with their long-term 

investment game plan and diversifying their holdings across a variety of asset classes.2 To that 

end, TIAA-CREF is here to help clients with personalized, objective advice. 

These highest possible ratings from these independent analysts are as follows: A.M. Best: A++ (Superior), 
as of 9/08; Fitch Ratings: AAA as of 8/08; Moody’s: Aaa as of 7/08; S&P: AAA as of 8/08. These ratings 
do not apply to variable annuities, mutual funds, or any other product or service not fully backed by 
TIAA’s/TIAA-CREF Life’s claims-paying ability. 

Diversification is a technique to help reduce risk. There is no absolute guarantee that diversification will 
protect against a loss of income. 



iMPACT OF SPECiFiC FiNANCiAL HOLDINGS ON TIAA-CREF PORTFOLIOS 

An important part of TIAA-CREF’s investment approach, which seeks consistent growth for long- 

term investors, is to recognize that unexpected events do occur and to position the portfolios we 

manage in such a way that seeks to minimize the effects of problems at any single company. 

While some TIAA-CREF funds and accounts have been adversely affected by their exposure 

to specific financial companies, the impact of recent developments to date has generally been 

limited as a percentage of overall portfolio holdings. The following summary provides a snapshot 

of TIAA-CREF’s exposure to individual stocks that have become a cause of concern. Holdings are 

discussed as of July 31,2008. 

Lehman Brothers has filed for Chapter 11 bankruptcy protection for its holding company. 

Lehman Brothers stock represented no more than one-fifth of 1% of the assets of any single 

TIAA-CREF mutual fund or variable annuity account as of July 31,2008, while Lehman Brothers 

fixed-income holdings accounted for less than one-third of 1% of exposure in any single mutual 

fund or variable annuity account, and about one-tenth of 1% of the assets in TIAA’s General 

Account. (Note that the TIAA General Account is an insurance company account and is not 

available to investors.) Because of this limited exposure, the effect of Lehman’s problems on 

TIAA-CREF’s portfolios is expected to be minimal. 

Merrill Lynch has agreed to sell itself to Bank of America. Merrill Lynch stock represented less 

than one-half of 1% of the assets in any single mutual fund or variable annuity account as of 

July 31,2008, while Merrill Lynch fixed-income holdings accounted for no more than 1.17% of 

the assets of any single mutual fund or variable annuity account. Within TIAA’s General Account, 

Merrill Lynch fixed-income holdings accounted for slightly more than one-tenth of 1% of total 

assets. Actively managed TIAA-CREF equity funds have maintained various underweight and 

overweight positions, relative to their benchmarks, in Merrill Lynch shares; these holdings 

generally had a modest effect on the funds’ relative performance (between -0.38% and +0.08%) 

year-to-date through July 31,2008. 

AIG (American Intemational Group) has announced that it needs access to credit in order 

to reorganize itself. The Federal Reserve declined to loan funds to AIG but reportedly is trying to 

arrange loans from several investment banks. AIG stock represented no more than 1% of the 

assets of any single mutual fund or variable annuity account as of July 31,2008, while AIG fixed- 

income holdings accounted for no more than one-tenth of 1% of the assets of any single mutual 

fund or variable annuity account. Within TIAA’s General Account, AIG fixed-income holdings 

represented less than one-fifth of 1% of total assets. Nearly all actively managed equity funds 

held underweight positions in AIG, which modestly benefited those funds’ relative performance 

(contributing between +0.03% and +0.38% year-to-date through July 31,2008). The exception 

was the TIAA-CREF Institutional Mid-Cap Value Fund, which held a slight overweight position in 

AIG that had a small negative impact (-0.02%) on relative performance. 
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Washington Mutual, the nation’s largest savings and loan institution, has seen a sharp decline in 
its share price in recent weeks. Washington Mutual stock represented no more than one-half of 
1% of the assets of any single mutual fund or variable annuity account as of July 31,2008, while 
Washington Mutual fixed-income holdings accounted for less than one-half of 1% of the assets of 
any single mutual fund or variable annuity account. Within TIAA’s General Account, Washington 
Mutual fixed-income securities represented slightly more than one-tenth of 1% of total assets. 

Nearly all actively managed equity funds held underweight positions in Washington Mutual, which 
benefited those funds’ relative performance slightly (contributing between +0.01% and +0.11%). 
The exception was the TIAA-CREF Institutional Mid-Cap Value Fund, which held a slight 
overweight position in AIG that had a small negative effect (-0.04%) on relative performance. 

Fannie Mae and Freddie Mac. In general, the government’s takeover of Fannie Mae and Freddie 

Mac has had a positive effect on the fixed-income securities issued by the two companies but an 
adverse effect on their stock. As of July 31,2008, exposure to the common stock of Fannie Mae 
and Freddie Mac represented no more than one-quarter of 1% of the assets of any single mutual 
fund or variable annuity account, while the preferred stock of the two entities accounted for no 
more than two-thirds of 1% of any single mutual fund or variable annuity account. TIAA-CREF’s 
exposure to Fannie Mae and Freddie Mac bonds and mortgage-backed securities totaled about 
$36 billion on July 31,2008, and represented a substantial portion of the assets of a number of 

fixed-income mutual funds, variable annuity accounts and the TIAA General Account. Additional 
details on the impact of the Fannie Mae and Freddie Mac takeover are available here. 

GENERAL EXPOSURE TO SUBPRIME CREDIT iNVESTMENTS 

Throughout the unfolding subprime crisis, TIAA-CREF’s fixed-income mutual funds, variable annuity 

accounts and the TIAA General Account have had, and have maintained, low exposures to subprime 

securities and other types of fixed-income securities that have been the focus of investor concern. 

As of June 30, 2008, losses or impairments as a result of such holdings have remained limited, 

reflecting the depth of fundamental credit analysis that TIAA-CREF applies in the selection of all 

securities purchases. More information about our subprime credit exposure is available here. 

PERSPECTIVE ON CURRENT VOLATiLiTY iN THE FiNANCiAL SERVICES SECTOR 

Recent events in the financial services industry--distressed mergers, acquisitions, government 

bailouts and outright bankruptcies--are extremely unusual but not unprecedented. They reflect the 

special cyclical and structural dynamics of the financial services sector, which historically has been 

noted for rapid changes in products, services and sources of revenue. 

Many people are familiar with the concept of investment cycles, in which different asset classes rise 

and fall depending on interest rates, economic growth, inflation, investor sentiment and other 

factors. These cyclical forces are a fact of life in the financial sector. Recently, financial services 

companies have also confronted major--and sometimes rapid--structural developments, such as 

the rise of new markets in mutual funds, the introduction of derivatives and structured securities, and 

increased international investing. At times like this, the combination of cyclical and structural forces 

can have a significant effect on investor confidence, which plays a special role in the financial 

services arena. 
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In the past, financial services firms of all sizes have come and gone in response to investment 

cycles, structural changes and investor perceptions--all of which pose challenges for financial firms 

and their regulators. As in past periods of volatility and heightened uncertainty, it isn’t surprising that 

some firms are better equipped than others to meet these challenges. Regulators and policymakers 

have recognized these issues in the current environment. They also realize that these events affect 

the thinking of all consumers, whether they have investments or not. They have therefore moved 

carefully to contain the turmoil and rebuild investor and consumer confidence. 

Long-term investors know from experience that the special dynamics of the financial services 

industry can produce difficult periods from time to time. As a result, they avoid becoming overly 

enthusiastic during euphoric periods, weather the storms during corrections and anticipate the 

potential for calmer waters ahead. 

The holdings information provided above is as of the date indicated, and may not reflect the current 

holdings of the respective funds and annuities. 

All TIAA-CREF investment products are subject to market risk and other risk factors. 

Annuity account options are available through contracts issued by TIAA or CREF. These contracts 

are designed for retirement or other long-term goals, and offer a variety of income options, including 

lifetime income. Payments from the variable annuity accounts [and mutual funds] are not guaranteed 

and will rise or fall based on investment performance. Mutual funds do not offer the range of income 

options available through annuities. 

Certain securities may not be suitable for all investors. 

TIAA-CREF Individual & Institutional Services, LLC and Teachers Personal Investors Services, Inc., 

members FINRA, distribute securities products. 

You should consider the investment objectives, risks, charges and expenses carefully before 

investing. Please call 877 518-9161, or go to www.tiaa-cref.org for a current prospectus that 

contains this and other information. Please read the prospectus carefully before investing. 

Insurance and annuity products issued by TIAA (Teachers Insurance and Annuity Association), 

New York, NY and TIAA-CREF Life Insurance Co., New York, NY. 

@2008 Teachers Insurance and Annuity Association-College Retirement Equities Fund 

(TIAA-CREF), NewYork, NY 10017 

C42693 (0146) 
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ING Retirement Services 
Financial Markets Q’s & A’s 

September 16, 2008 

I. Name Confusion 

Recent news reports concerning American International Group (AIG) have prompted a number of 
inquiries as to whether AIG and 1NG are the same company, or are related to each other in any 

way. 

We would like to clarify the confusion that seems to exist regarding the similarity of company 
names. AIG and ING are entirely separate companies and are not affiliated with each other in 

any way. 

II. Financial Stability of ING Life Insurance and Annuity Company 

Recent news reports about economic downturns and distressed financial institutions have 
prompted some of 1NG Retirement Services customers to inquire about the security of retirement 

plan accounts maintained with or serviced by 1NG companies. 1NG recognizes that market 

conditions in the U.S. are creating uneasiness and uncertainty for our customers, plan sponsors, 
distribution partners, and other key stakeholders. Please be assured that 1NG is actively 

monitoring the situation with the full array of its global resources. 

Account values will, of course, fluctuate with market conditions and are subject to change. As to 
the safety of the holdings themselves, however, we hope that after reading these materials, you 
will feel assured that your 1NG accounts are safe, secure and well protected. 

The responses to the questions set out below are intended to answer some of the specific 
questions we’ve received recently from employers and participants who have inquired about the 
security of their accounts. 

1. My Plan’s investment options are made available through a group annuity or funding 
agreement with ING Life Insurance and Annuity Company (ILIAC). Exactly what can you 
tell me about ILIAC’s financial strength? 

ILIAC is a life insurance company subject to comprehensive regulation throughout the United 

States. ILIAC is regulated by the state insurance departments for solvency and reserve adequacy. 
Provisions of the Connecticut Insurance Law are specifically designed to prevent insurers from 

overextending themselves to the point where they cannot meet their obligations to their 

policyholders. The Insurance law requires insurers to value their assets and liabilities on a 
conservative basis and to have on hand, at all times, sufficient assets and liquidity to meet their 

obligations. In addition, ILIAC reports its financial position to state regulators on a regular basis, 

its operations and accounts are subject to examination at regular intervals by the states, and the 

company’s investment activities are regulated on the basis of quality, diversification and other 
quantitative criteria to limit risk and foster returns. 

As of September 15, 2008, ILIAC holds financial strength ratings of A+ (superior) by A.M. Best, 
Aa3 (excellent) by Moody’s and AA (very strong) by Standard & Poor’s. These ratings reflect a 

view that ILIAC has a very strong ability to meet its policyholder and contract obligations. 

ILIAC v. 9-16-08 
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2. How is my retirement plan account funded? 

Your plan account with 1NG may be funded in a number of different ways: 

¯ investments in separate account insurance products issued by ILIAC 
¯ investments held in a trust or custodial account with 1NG National Trust 
¯ guaranteed investments through the general account of ILIAC 
¯ a self-directed brokerage option held either at TD AMERITRADE, Inc. or through an 

ING Ultimate Account. 

If you are unsure about how your plan account is funded, please check with your plan sponsor, 

your local ING representative, or by calling the 1NG customer contact center at the number 

shown on your account statement. 

3. Are my retirement plan investments protected from creditors of ING-affiliated 
companies? 

The holdings in your plan accounts are protected from creditors of ING. The nature of those 

protections differs, though, depending on the structure of the investment arrangement. 

a. Separate account-based arrangements and the legal status of life insurance company separate 
accounts. If your plan is funded through ILIAC separate account products, the company 

purchases investments (such as mutual fund shares and stocks and bonds) and allocates them to 

the separate account. Under the insurance laws, the assets held in a separate account are not 
chargeable with liabilities arising out of any other business of the insurer to the extent provided in 

the insurance contract. All of ILIAC’s insurance products issued in connection with our 
retirement plan business (401 (k), 457 and 403(b) plans) provide for this protection. Hence, all 
customer assets allocated to the separate account are "insulated" from the claims of the insurer’s 

other policyholders and its general creditors. That is, only contractholders with an interest in the 

separate account have a claim on the separate account assets. 

b. The legal status of trust or custodial account assets. To the extent your plan is funded by 
investment company products held with 1NG, those investments are held in trust or pursuant to a 

custodial arrangement by 1NG National Trust. Trust and custodial account assets, by their very 
nature, do not constitute property of the trust institution that would ever be subject to claims of 

trust institution creditors. This conclusion is attributable to a number of factors, including the 
nature and legal status of trust institutions and long standing statutory and common law 
separations and distinctions between general banking and trust services. 

c. Fixed Account arrangements and the legal status of the life insurance company general 
accounts. If your plan offers a Fixed Account or Fixed Plus investment option, it benefits from 
certain interest rate and other guarantees available through the company’s general account. 

ILIAC is required to maintain reserves sufficient to ensure its ability to meet all of its obligations 

to general account customers. In our response to question 1, above, ILIAC’s financial strength 
ratings as of September 15, 2008 have been provided. 

Even in the very unlikely circumstance of any financial difficulty, the insurance laws are 
designed to make sure all policyholder obligations are satisfied. Let us explain: Life insurance 

companies are excluded from coverage under the federal bankruptcy laws. Instead, the states, 
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including Connecticut, ILIAC’s primary regulator, have adopted laws governing insurer 

insolvency. The Connecticut insurance laws also contain reporting requirements which are 

designed to give "early warning" of potential financial difficulty. Sensing financial difficulty at 
an insurance company, the Connecticut Insurance Commissioner could intervene. Under the 

Commissioner’s direction, we would expect the company to be managed with a view to meeting 

its obligations. We would further expect the Commissioner to use discretion in managing 

payouts, with the objective of meeting claims as they come due, over time, in an orderly manner. 
If rehabilitation is ultimately determined to be impossible, the Commissioner could apply to the 

court for an order to liquidate, and ultimately dissolve the company. It is only in liquidation that 

the question of general account claims priority becomes an issue. After satisfaction of any 
secured claims, policyholder claims have a high priority (Class 3), following only the costs of 

receiver and guaranty association administration, but ahead of general (non-policyholder) 

unsecured claims. 

d. The legal status of brokerage accounts. If you invest in a self-directed brokerage account 
through your retirement plan, those investments are held either in a brokerage account at TD 
AMERITRADE or through an 1NG Ultimate Account, and would be subject to SIPC protection 
through the broker-dealer holding the securities. If your account is held at TD AMERITRADE 
you can call them at 866-766-4015. TD AMERITRADE is a division ofTD AMERITRADE, Inc. 
If you hold an 1NG Ultimate Account, you can call the phone number shown on your 1NG 
Ultimate Account statement. 

4. Through my retirement account, I have investments in mutual funds that are advised or 
sub-advised by firms that are currently experiencing financial difficulties. How are these 
mutual fund investments protected? 

These mutual funds are distinct legal entities, generally referred to as registered investment 
companies, and their investments are not subject to the claims of creditors of the advisor or sub- 
advisor of the fund. In addition, federal laws applicable to such registered investment companies 
strictly limit the investments a mutual fund may make in securities issued by or guaranteed by the 
advisor, sub-advisor or an affiliate. 

5. Lehman Brothers affiliates, Lehman Brothers Asset Management LLC and Neuberger 
Berman Management, Inc., are sub-advisors to certain ING funds. How will Lehman 
Brothers’ Chapter 11 bankruptcy filing affect these funds? 

As noted in question 4, mutual funds are distinct legal entities and, as a result, the financial 
condition of a company sub-advising a mutual fund should have no impact on the financial 

condition of the mutual fund itself. A filing under Chapter 11 of the federal bankruptcy laws is 

intended to permit a creditor to continue to run its business while it develops a plan of 
reorganization, so, at this time, Lehman Brothers Asset Management LLC and Neuberger Berman 

Management, Inc. will continue to manage the mutual funds. The independent board of trustees 

of the ING mutual funds, as well as company management, is closely monitoring the situation, 

and will continue to do so to determine if the financial condition of the company will in any way 
impact its ability to sub-advise the mutual funds. If necessary, a sub-adviser may be replaced if 

done so in compliance with certain legal requirements. 
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6. Is my account FDIC or SIPC insured? 

The Federal Deposit Insurance Corporation (FDIC) insures all depositors at member banking 

institutions against loss up to a certain dollar limit, in the event that member bank fails. The 

Securities Investor Protection Corporation (SIPC) protects brokerage firm customers who hold 
customer account assets. Except as set forth in question 3 above, with respect to self-directed 
brokerage accounts, FDIC and SIPC are not an issue for your retirement plan assets because none 

of the plan’s assets are maintained on deposit with a bank or in the account of a brokerage firm. 

As described above, the plan’s assets are invested primarily in life insurance company separate 

account products, general account products, and/or investment company products held in a trust 

or custodial account. 

7. Is my account insured by the PBGC? 

The Pension Benefit Guaranty Corporation (PBGC) is a federal agency that insures defined 
benefit pension obligations made under private retirement plans, up to a monthly limit. If your 
plan is a defined contribution plan, PBGC coverage does not apply. Instead, your benefit is your 

plan account balance. 

Insurance products, annuities and retirement plan funding issued by (third party administrative services may 
also be provided by) ING Life Insurance and Annuity Company, One Orange Way Windsor, CT 06095. 
Securities are distributed by ING Financial Advisers, LLC (member SIPC) C08-0916-015R (09/08) 
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Government Balks at Lehman Bailout; Focused on Stemming Turmoil 

by Dirk Ho£schire, CFA 

SU~]~]ARY OF RECENT ~]A~KET ~V~NT$ 
of the morning of September 1B, 2008)~ 
Rapid share price declines for some major 
financial firms made new actions necessary: 

Merrill Lynch agreed to be acquired by 
Bank of America 

Lehman Brothers to file for bankruptcy 
after failing to find a buyer 

A[G and others scrambled to sell assets 
and shoreoup balance sheets 

The federal government did not participate 
in a bailoout of Lehman Brothers 

The Fed expanded its emergency lendin9 
facilities 

Ten large banks created a $70 billion pool 
loan program to protect firms against near- 

term liquidity issues 

Throughout the current credit crisis, the Federal 

Reserve and the Treasury Department have followed 

a blueprint that draws from many lessons learned dur- 

ing previous crises, including Japan’s banking crisis in 

the 1990s and the Great Depression. Japan and the 

Great Depression--both traumatizing economic ca- 

tastrophes that lasted more than a decade--provide 

plenty of examples of what policymakers should not 

do. For instance, in the aftermath of the 1929 stock 

market crash, the Fed was slow to lower interest rates 



and the federal government slow to provide eco- 

nomic stimulus to prop up flagging demand. Bank 

failures proliferated, the financial system teetered 

near collapse and the U.S. economy experienced 

its worst economic downturn of the past century. 

The lessons of what a government should do 

during a financial crisis can be grouped into 

three general categories of activities. 

The financial crisis must be prevented 

from spreading in a way that threatens 

the entire system with collapse. 

Aggregate demand should be bolstered to 

mitigate the negative impact of tighter credit 

and de-leveraging on the rest of the economy. 

Bad assets must be disposed of quickly, so that 

surviving financial institutions can recapital- 

ize and be unencumbered in future lendin9, 

which is necessary for both the economy and 

the financial system to get back on their feet. 

The government response to the 2007 credit crisis 

(including the Federal Reserve) has focused heav- 

ily on emergency measures to avert a systemic 

meltdown, as well as actions to prop up demand in 

the housing and consumer markets (see Exhibit 1, 

below). They include aggressive interest rate cuts and 

several hundred billions of dollars of credit facili- 

ties offered by the Federal Reserve, direct federal 

government management and support of mort- 

gage giants Fannie Mae and Freddie Mac, and 

the stimulus package approved by Congress. 

All of these measures are therefore designed primar- 

ily to fulfill the first two items on the 9overnment 

response agenda--avoiding systemic collapse and 

propping-uP aggregate demand. They provide 

only indirect support, however, for recapitalizin9 

the financial system (see Understandin9 the Capi- 

tal Positions of U.S. Financial Firms, page 4). 

The third action step in the financial crisis playbook-- 

disposing of bad assets--is somewhat at odds with 

the first two and is thus the most difficult balance 

to achieve. While preventing systemic collapse 

and boosting aggregate demand are positive 

actions by the government, the third involves writ- 

ing off bad assets and allowing insolvent financial 

institutions to either be acquired or to fail. 

If a government goes too far in protecting the system 

through "bail-outs" of financial companies, it can ac- 

tually prolong the time it takes the system to recover. 

In Japan during the early 1970s, for example, officials 

did lower interest rates and moved to avoid a systemic 

collapse, but they allowed insolvent banks to survive 

and maintain large amounts of impaired assets on 

their balance sheets. As a result, the banking system 

only got worse, as lenders were saddled with mas- 

sive amounts of bad loans, and their inability to make 

new loans had a severe impact on the economy. The 

EXHIBIT 1: 

Government 

Actions to 

Stem Financial 

and Housing 

Crisis 

LEGEND 
~ Direct 

Indirect 

Source: FMRCo (MARE) 



Japanese financial system did not begin to recover 

until actions to remove bad loans began in the mid- 

to-late 19C)0s, with the system really not stabilizing 

for more than a decade after the onset of the crisis. 

When the federal government decided not to provide 

rescue financing for an acquisition of Lehman Broth- 

ers, as it did with Bear in March, it entered a new 

phase of the credit crisis that is marked by more 

discriminate use of government support. Lehman 

was different than Bear for two main reasons. First, 

unlike Bear, Lehman’s demise has been a possibility 

for months, which made a Lehman collapse much 

less of a threat to the overall financial system be- 

cause other financial entities had time to plan for 

such an eventuality.* Second, if the systemic threat 

can indeed be contained, it was time to move to 

the phase of the clean-up marked by more asset 

write-downs and institutional failures--a painful but 

necessary stage to ensure the government does 

not prop-up insolvent institutions in a manner that 

prolongs the crisis and impedes recovery (i.e. Japan). 

The rationale for this latter phase of the crisis is 

that if the system itself is secure, healthy financial 

institutions will gobble up distressed firms and 

assets at attractive prices, allowing them to im- 

prove their own profitability. Bad assets that no 

one wants wiJJ be removed completely from the 

balance sheets of financial entities. Through this 

admittedly painful process, the healing wiJJ begin as 

financiaJs regain their footing, investor confidence, 

and are able to recapitalize themselves through 

greater profitability and/or new share offerings. 

Will It Be Enough? 
Disposing of bad assets and allowing financial firm 

failures are a necessary part of restoring order to 

a financial system after a crisis. Whether they are 

sufficient depends on the speed and ability with 

which the surviving firms are able to recapitalize 

their balance sheets. Financial firms are strug- 

gling to recapitalize themselves because the two 

primary methods of building capital are severely 

challenged in the current environment. First, shrink- 

ing profits are constraining efforts to increase 

capital positions. Second, declining share prices 

are making it increasingly difficult to raise equity 

capital by issuing new shares to private investors. 

The one thing the federal government has yet to 

do is use public funds to directly recapitalize the 

financial system. Much public assistance has been 

pledged, but things such as Federal Reserve rate 

cuts and lower mortgage lending rates from Fannie 

and Freddie take time to work through the system. 

Directly injecting taxpayer money into the finan- 

cial system has been done on previous occasions, 

most recently in 198~ during the savings and loan 

crisis. Back then, the Resolution Trust Corporation 

was created basically to put insolvent banks out of 

business, sell off their assets, and recapitalize (with 

taxpayer money) the healthier banks and lenders that 

remained solvent. The cost was significant (about 3% 

of GDP), but the program was generally successful in 

getting the banking system back on its feet. Today, 

understandably, the government has been reluctant 

to pledge public money to directly recapitalize the 

financial system. Whether it will be able to maintain 

that luxury will depend largely on how well financial 

institutions cope with the latest bout of turmoil. 

Investment implications 

As we mentioned in a recent article (see U.5. Govern- 

ment Assumes Leading Roles in Mortgage Market), 

the credit crisis is not over. The most recent unset- 

tling events, including the disappearance of two of 

Wall Street’s oldest and largest independent institu- 

tions, are part of a painful yet necessary process of 

healing. The government, through both the Federal 

Reserve and the Treasury Department, continues 

to be extremely active in providing liquidity to the 

financial markets, acting to boost housing demand, 

and committed to averting a financial system col- 

lapse. It is too fluid a situation to know how these 

latest developments wiJJ affect the trajectory of 

the economy and financial markets, and as a result 

it remains to be seen whether a larger taxpayer- 

funded effort wiJJ be necessary. However, as bad 

as the current headlines appear, the silver lining is 

that the government is acting to avoid the worst 

mistakes of the past, when policymakers prolonged 

credit crises into decade-long catastrophes. 



The above exhibit is a hypothetical example for illustrative purposes only. Source: FMRCo (MARE) 

The Market Analysis, Research and Education (MARE) group, a unit of Fidelity Management & Re- 
search Co. (FMRCo.), provides timely analysis on developments in the financial markets. 

Investment decisions should be based on an individual’s own goals, time horizon, and tolerance for risk. 

* Perhaps the largest risk to the broader financial system posed by both Bear Stearns and Lehman Brothers was based in their 
role as counterparties to various financial contracts, such as credit default swaps and other derivative transactions. If a counter- 
party is not able to meet its end of an agreement, the value of the contrac-~ becomes zero for both parties. Some others voiced 
concerns over the impact a Lehman bankruptcy would have on trading, since Lehman acted as a specialist (or market maker) in 
large parts of the securities markets. In order to prevent such circumstances, the International Swaps and Derivatives Associa- 
tion, federal officials, and agents of various Wall Street financial institutions convened a special trading session on Sunday, 
September 14, 2008 for several hours to assuage these fears. During this window, financial institutions began transferring trades 
in which Lehman was involved to other parties, contingent on a bankruptcy filing by the end of the day. According to the ISDA, 
"This exercise is designed to mitigate counterparty credit risk through the establishment of offsetting positions with other 
market participants." 

Fidelity Brokerage Services, M ember NYSE, 300 Puritan Way, M arlborou 9h, MA 01752 505365.1.0 





























From: 

Sent: 

To: 

Subject: 

Attach: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Wednesday, November 12, 2008 8:00 AM 

Flow, Angel <aflow@uncaa.unc.edu>; Haithcock, Brenda 
<bhaithcock@uncaa.unc.edu>; Simpson, Brannon <bsimpson@uncaa.unc.edu>; Luke, 
Christopher <cluke@uncaa.unc.edu>; Morelli, David D. (Ath Football Office) 
<dmorelli@email.unc.edu>; Sanders, Darryl <dsanders@uncaa.unc.edu>; Freeman, 
Jason <jfreeman@uncaa.unc.edu>; Spufling, James <j spurling@uncaa.unc.edu>; 
Harbor, Kerry <kharbor@uncaa.unc.edu>; King, Kevin <kking@uncaa.unc.edu>; 
Murphy, Leea <ldmurphy@uncaa.unc.edu>; Mahecha, David 
<mahecha@uncaa.unc.edu>; Joines, Melinda <mjoines@uncaa.unc.edu>; Barnes, 
Nathan <nbarnes@uncaa.unc.edu>; Higley, Pamela <phigley@uncaa.unc.edu>; 
Halverson, Doug <sdhalverson@uncaa.unc.edu>; Trulock, Scott 
<strulock@uncaa.unc.edu>; Vanderford, Teresa <tvanderford@uncaa.unc.edu> 
Maryland Game Tickets 

TEXT.htm; Corey Holliday.vcf 

To Football Office Staff (Sorry to send out this email a little late): 

If you wish to personally use, or plan on having family use your 2 tickets for the Maryland game, please send the names to Pamela 
Higley (phigley@uncaa.unc.edu) by noon on Thursday (November 13th). The Pass List will then be forwarded to the Ticket Office to 
have the tickets distributed at the Visiting Team’s Will Call (Gate A). Gates open 1 and a half hours prior to kick off) once a 
signature and proper identification are provided. 

If you are in need of additional tickets (in addition to your 2), please find someone within the football office family to exchange. 

Personal PSA - I’m in need of 8 additional tickets for family and former teammates, so if you are not using your tickets please let me 
know, thanks. 

Thank you for your attention. 

Corey Holliday 

Associate Athletic Director 
University of North Carolina 

Kenan Football Center 

P.O. Box 2126 
Chapel Hill, NC 27515 

919-962-9114 (W) 
919-962-0393 (FAX) 



From: 

Sent: 

To: 

Subject: 

Attach: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Wednesday, November 12, 2008 9:05 AM 

Morelli, David D. (Ath Football Office) <dmorelli@email.unc.edu> 

Fwd: Tire Bowl Questions / Issues 

Tire Bowl Questions _ Issues.msg 



From: 

Sent: 

To: 

Subject: 

Attach: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Thursday, December 4, 2008 8:02 AM 

Haithcock, Brenda <bhaithcock@uncaa.unc.edu> 
Fwd: FW: Project Touchdown! -               ~ 

FW_ Proj ect Touchdown!.msg 





we serve is FREE 

of artificial trans fats and MSG. 

are happyto ma| half-sandwiches 
and ,’educed po,’|ion potatoes. Just ask. 

your choice of organic blue corn 
fresh fruit, 

steamed veggies or baked chips and a picMe. 

C|abatta ’~e~|o 6.99 £~ 
portobello mushrooms, roasted tomatoes, 
purple onions, homemade guacamole, 
low fat swiss and organic field greens on 
organic whole wheat ciabatta. 

527 calories, 17 g. total fat, 6 g. saturated fat, 
842 mg. sodium 

Ciabatta 6arden 5,99 #J~ 

and pico, cucumbers, red and yellow bell 
peppers, asiago and low fat balsamic 
vinaigrette on organic whole wheat ciabatta. 

489 calories, 18 g. total fat, 7 g. saturated fat, 
1323 rag. sodium 

Ciabatta-Blng! 6,99 ~ 

oven roasted turkey breast, roasted tomatoes, 
purple onions, homemade guacamole, 
low fat swiss and organic field greens on 
organic whole wheat ciabatta. 

588 calories, 18 g. tota~ fat, 7 g. saturated fat, 
1419 rag. sodium 

Ciabatta Roast 6,99 ~;~ 

lean roast beef, sautCed onions and bell 

peppers, organic field greens, roma tomatoes, 

low fat swiss, organic stone ground mustard 

on organic whole wheat ciabatta. 

598 calories, 18 g. total fat, 6 g. saturated fat, 
1346 rag. sodium 

Spinach Veggie Wrap 5.99 ~£J~ 

organic spinach, homemade pico and 
guacamole, sprouts, mushrooms, asiago 
with a side of homemade salsa. 

423 calories, 17 g. total fat, 7 g. saturated fat, 
1109 mg. sodium 

Turkey Wrap 5.99 
98% fat free oven roasted turkey breast, homemade 
guacamole and ranch dressing, tomatoes, sprouts. 

535 calories, 13 g. total fat, 2 g. saturated fat, 
1694 mg. sodium 

Turkey Slimwich 5,79 ~J 

oven roasted turkey breast, lettuce, tomato, 
organic stone ground mustard on rye. 

315 calories, 3 g. total fat, 0.7 g. saturated fat, 
1702 mg. sodium 

Roast Slimwich 5,79 ~ 
lean roast beef, lettuce, tomato, organic 
stone ground mustard on rye. 

339 calories, 5 g. total fat, 0.4 g. saturated fat, 
1448 rag. sodium 

Turkey Reuben 6.59 ~ 

98% fat free oven roasted turkey breast, 
sauerkraut, low fat swiss, organic stone ground 
mustard, grilled on rye. 

537 calories, 11 g. total fat, 5 g. saturated fat, 
2778 mg. sodium 

Club Lit@ 6.59 
smoked turkey breast, low fat ham, lettuce, 
tomato, low fat swiss and low fat honey 
mustard on toasted whole grain wheat. 

543 calories, 17 g. total fat, 6 g. saturated fat, 
2054 rag. sodium 

cup 2,59 - bowl 3.59 
soup of the day tomato basil ~ 
french onion ~ broccoli cheese 
vegetable ~ red beans with sausage & rice 

Bar 6.99 
all you can eat, fresh-cut vegetables, select 
organics, homemade potato and pasta salads, 

erbread muffins, garlic toast, etc., etc. 

add some soup! 
cup ,99 ¯ bowl t.59 
bowl of chicken pot pie t.99 

cup 3.59 o bowl 4.59 
chili 
southwest chicken chili 
spicy seafood gumbo 

cup 3,59 ¯ bowl 5.59 
chicken pot pie 

Side Salad or 
Caesar Side Salad 3,99 
with purchase of sandwich, pasta 

3otato. 

Fruit Plate 5.99 
served with creamy liqueur dip. 

Fresh Fruit Cup 2.59 
with creamy liqueur dip. 



i~utty Mixed-Up Salad 7.49 ~ 

organic field greens, grapes, chicken breast, 
feta cheese, walnuts, dried cranberries, 
pumpkin seeds, raisins and organic apples. 
sewed with leo’s balsamic vinaigrette. 

salad without chicken 6.49 

Marinated Chicken 8reast Salad 6.99 
tender chicken, cheddar, kalamata olives, 
tomatoes, homemade guacamole on mixed 
salad greens. 

Chicken Caesar 6.99 
romaine, asiago, croutons, caesar dressing, 
marinated chicken breast. 

salad ~vithout chicken 5.99 

The Big Chef 6.99 
premium ham, oven roasted turkey breast, 
swiss, cheddar, tomatoes, kalamata olives, 
hard-boiled egg slices on mixed salad greens. 

Taco Salad 6,99 ~ 
lettuce, organic blue corn tortilla chips, topped 
with your choice: chili, southwest chicken chili, 
or red beans with sausage, garnished with cheddar, 
sour cream, southwest spices, homemade pico 
and guacamole, served with homemade salsa. 

Homemade Tuna or Chicken Salads 5.99 
tuna salad made with hard-boiled eggs; 
our chicken salad is made with almonds and 
pineapple, both on a bed of organic field greens, 
garnished with fresh fruit. 

and a pickle unless otherwise stated 

Reuben THIE Great 7.29 
hot corned beef, swiss, sauerkraut, 
russian dressing, grilled on rye. 

The New York Yankee 7.29 
hot corned beef & pastrami, swiss on rye 
with your choice of mustard or mayo. 

Santa Fe Chicken Sandwich@ 6,59 
marinated chicken breast, homemade 
guacamole, bacon, tomato, russian dressing, 
swiss, grilled on whole grain wheat. 

Bird to the Wise@ 6.59 
oven roasted turkey breast, hot pastrami, 
swiss on toasted onion bun with your choice 
of mustard or mayo. 

BLT 5,79 
bacon, lettuce, tomato, mayo between 
toasted whole grain wheat. 

Tuna Melt 5.99 
homemade tuna salad, swiss, mayo, 
tomato, grilled on whole grain wheat. 

Dell Club 6.59 
premium ham and oven roasted 
turkey breast between toasted whole 
grain wheat with bacon, cheddar, swiss, 
lettuce, tomato, mayo. 

Club Royale 6.59 
smoked turkey breast, premium ham, bacon, 
lettuce, tomato, swiss, cheddar, honey mustard 
on toasted all butter croissant. 

California Club 6.59 
oven roasted turkey breast, homemade guacamole, 
tomato, sprouts, bacon, swiss, mayo on toasted all 
butter croissant, served with fresh fruit or baked 
chips or steamed veggies. 

Ranchero Wrap 6,49 
marinated chicken breast, homemade pico and 
ranch dressing, jalapefios, cheddar, southwest 
spices, sewed with organic blue corn tortilla chips 
and homemade salsa. 

Philly Chick@ Wrap 6.49 
marinated chicken breast, saut6ed onions and 
bell peppers, low fat swiss and low fat honey 
mustard, sewed with fresh fruit or baked chips 
or steamed veggies. 

premium ham & hard salami, organic stone 
ground mustard, leo’s italian dressing, sliced 
italian peppers and roma tomatoes, asiago 
and shredded lettuce. 

served on new orleans french bread 
with chips or baked chips and a pickle 

Beefeater 6.59 
hot roast beef, provolone, mayo with cup of au jus. 

Sergeant Pepper@ 6.59 
hot roast beef, sauteed onions and bell peppers, 
provolone, mayo with cup of au jus. 

MeataBalla Pc’boy 6.59 
meatballs, Jason’s own italian red sauce, provolone. 

Pastrami Melt 6.59 
hot pastrami, swiss, russian dressing. 

Chicken Pasta Primo 7.29 
penne pasta topped with our original 
tomato-basil sauce, marinated chicken breast 
and asiago. 

Penne Pasta & Meatballs 7.29 
penne pasta topped with Jason’s own italian 
red sauce, meatballs and asiago. 

Chicken Alfredo 7.29 
penne pasta topped with creamy alfredo sauce, 
marinated chicken breast and asiago. 

Vegetarian Fresco Garden Pasta 7.29 ~J~ 
grilled portobello mushrooms with oven roasted 
herb tomatoes, organic spinach, artichokes and 
asiago over bowtie pasta. 

prefer marinated chicken I~reest instead of 
portobe|lc mushrooms? just ask~ 



premium ham & hard salami or 
oven roasted turkey breast 
muffaletta with provolone and 
homemade olive mix, grilled 
to perfection, served with chips 
or baked chips and a pickle. 

9" Whole-Muff t0.99 
Half-Muff 7.59 
Quarter-Muff 5.99 

®    ®                           ®    ®       served with chips 

~a p g~Ri~ ® or baked chips 
and a pickle 

Smokey Jack Panini 6,59 
smoked turkey breast and bacon with jalapeffo pepper jack, roma tomatoes, 
russian dressing and homemade guacamole, pressed between olive oil basted french bread. 

Chicken Panini 6,59 ~Y 
marinated chicken breast with provolone, basil pesto with pine nuts, roma tomatoes and 
organic spinach, pressed between olive oil basted french bread. 

Chicken Club Wrapini@ 6,59 
grilled marinated chicken breast, bacon strips, purple onions, roma tomatoes, homemade 
ranch dressing, swiss and cheddar, pressed between olive oil basted wrap bread. 

Grilled Portebello Wrapini@ 6,59 ~d~ 
grilled portobello mushroom marinated in leo’s italian dressing, homemade guacamole, 
homemade pico de gallo, organic spinach and asiago, pressed between 
olive oil basted wrap bread. 

potatoes ,o,ooo,,o,,oo,o,,,oo,,o,,, 
The Plain Jane@ 5,79 
natural buttery blend, cheddar, sour cream, bacon, green onions. 

Spud Au i3roc@ 5.79 
covered with broccoli cheese soup, cheddar, fresh broccoli, green onions, bacon. 

Poll® Mexican® 5.99 
marinated chicken breast, sour cream, homemade pico, cheddar, natural buttery blend, 
southwest spices. 

Fiesta 5,99 
chili or southwest chicken chili, cheddar, purple onions, natural buttery blend. 

Texas Style Spud@ 5.99 
smoked barbecue, cheddar, natural buttery blend. 

served with chips or baked chips 
and a pickle 

choose a meat 
roast beef 
oven roasted turkey breast 
smoked turkey breast 
premium ham 
homemade tuna salad 
homemade chicken salad 
hard salami 

hot corned beef 
hot new york style pastrami 

plain or toasted! 
whole grain wheat 
rye 

white 
wrap 

new orleans french bread 
all butter croissant 
onion bun 
organic whole wheat 

add some cheese .59 extra 
imported Finlandiaswiss . provolone . cheddar 
american , jalapeffo pepper jack o Iow fatFinlandiaswiss 

dress it up.~ 

organic stone ground mu~:i~rd 

[mayo 
italian peppers 
lettuce 
organic fie~d greens ~d 

organic spinach ~~ 
tomato 

bas~ pesto w~th p~Re Ruts 
~eo’s ~ta~an dressing 
~ow fat balsamic v~Ra~greAe 
extra v~rg~n o~ve o~ 

add something special .79 extra 
roasted red pepper hummus , homemade guacamole , sliced avocado 
oven roasted herb tomatoes * homemade pico de gallo 

substitutes for chips & pickle .99 extra       ~ 
~organic blue corn tortilla chips & homemade salsa ¯ steamed ve~gies . american potato salad 

honey mustard coleslaw ¯ italian or tuna pasta salad fresh fruit t.49 extra 



dine.in or |o-go for kids 12 and under 

every junior meal includes a drink choice: 
organic apple juice, milk or kid’s fountain drink 

De|i Hot Dog 1.99 add chili ,59 

grain wheat or white bread. 

~ittle De~i P~at~ 3.29 
premium ham or even roasted turkey breast 
sandwich with american cheese. 
choice of bread: whole grain wheat, white or wrap. 

with cheddar, sour cream, bacon 
and natural buttery blend. 

Spaghetti & Meatballs 3,29 

Peppereni or Cheese Pizza 2.59 

Mac & Cheese 2.59 ~ 

cup t.79 your choice! 2.29 
steamed veggies ~J ~Jorganic blue corn tortilla chips with your choice: 
tuna penne pasta salad ÷ homemade salsa, homemade guacamole 
italian pasta salad or roasted red pepper hummus. 
american potato salad 
3 bean salad (edamame/kidneyigarbanzo) cup of fresh fruit 2,59 

served with creamy liqueur dip. 
honey mustard coleslaw 

bagel & cream cheese with fruit 2.99 

fountain drinks and tea 

Fountain Drinks t.89 
Unsweetened or Sweetened Tea t.89 
Black Currant Tea t.89 
Lemonade t.89 
Jason’s Water t.69 
San Peliegrino t,99 
F|J| Water t,99 
Orange Juice t.89 
Apple Juice t,89 
Boylan Sodas t,99 
Abita Root Beer t.99 
|to En Bottled Teas t.99 
Nantucket Nectars t.99 

~JOrganic__ Nantucket Nectars 1.99 
Milk ,89 
Jason’s Java t.29 
Hot Tea t ,29 
Wine* 2,99 
Beer* 2.99 
Premium Beer* 3.99 
*where available 

Fresh Baked Cookies .99 
cranberry walnut oatmeal, 
chocolate chip, white chocolate 
macadamia nut or peanut butter. 

Fudge Nut Brownie t.29 
Bakiava t,29 
Strawberry Shortcake 2,99 
Classic Cheesecake 2,99 
Strawberry Cheesecake 2,99 
Turtle Cheesecake 2.99 
Fruit-topped Cheesecake 2.99 
Carrot Cake 2,99 

Nutritional analysis provided by Anallrtlcal Food Laboratories, 
Grand Prairie, TX, based on menu item only and may vary slightly 

depending on portion size= 

~ Our product specifications result |n a menu that is free of 

~’~ ~ artificial trans fats and partially hydrogenated oils but are 
not necessarily low in saturated fat= 

Designates vegetarian items. 

,/~outalns~ one or more USDA codified organic Ingredients= 

If you have any questions or suggestions, 
please call f-800=444-DEL|, or visit us online: jasousdelhcom 



For addresses, pl~one numbers, 
fax numbers, maps, online ordering and 

ALABAMA iOWA TENNESSEE UTAH 

Homewood West Des Moines Cha~anooga Lay~on 

Hoover Cordova Murray 

Huntsville KANSAS Franklin Orem 

Montgomery Lawrence Jackson Salt Lake City 

Tuscaloosa Olathe Knoxville 
Overland Park Memphis ViRGiNiA 

ARIZONA Topeka Murfreesboro Chesapeake 

Chandler Wichita Nashville Hampton 

Gilbert Richmond 

Glendale Virginia Beach 

Phoenix 
Scottsdale 
Tucson 

ARKANSAS 
Little Rock 
North LittJe Rock 

CALIFORNIA 
Riverside 

COLORADO 
Aurora 
Broomfield 
Colorado Springs 
Denver 

Englewood 
Fort Collins 
Greenwood Village 
Lakewood 

FLORIDA 
Altamonte Springs 
Boynton Beach 
Cape Coral 
Clearwater 
Fort Myers 
Jacksonville 
Jacksonville Beach 
Naples 
Orlando 
Port Charlotte 
Tampa 
West Melbourne 

GEORGIA 
Alpharetta 
Athens 
Atlanta 
Buckhead 
Columbus 
Duluth 
Norcross 
Tucker 

KENTUCKY TEXAS 
Louisville Abilene 

Addison 
LOUISIANA Allen 
Baton Rouge Amarillo 
Lafayette Arlington 
Shreveport Austin 

Beaumont 
MISSISSIPPI Bedford 
Jackson Brownsville 

Co~lege Station 
MISSOURI Corpus Christi 
Kansas City Dallas 
Lee’s Summit Denton 

Flower Mound 
NEBRASKA Fort Worth 
Omaha Frisco 

Grapevine 
NEVADA Harlingen 
Henderson Houston 
Las Vegas Humble 

irving 

HEW MEXICO Katy 
Albuquerque Killeen 

Kingwood 
NORTH Lewisville 
CAROLINA Longview 
Charlotte Lubbock 
Durham McAllen 
Fayetteville McKinney 
Greensboro Mesquite 
Hickory Midland 
Huntersville Odessa 
Pineville Pasadena 
Raleigh Piano 
Winston-Salem Port Arthur 

Richardson 
OKLAHOMA Round Rock 
Edmond San Antonio 
Norman San Marcos 
Oklahoma City Sugar Land 
Tulsa The Woodlands 

Tyler 
SOUTH Victoria 
CAROLINA Waco 
Charleston Webster 
Greenville 
North Charleston 
Spartanburg 

COMING SOON: 
Fayetteville, AR 
Pembroke Pines, FL 
Sarasota, FL 
Chicago, IL 
Naperville, IL 
Oak Lawn, IL 
Palatine, IL 

~ Park Ridge IL 
;~sas City, KS 
e~|iege Park, MD 
Willa~ Grove, PA 
New B;  nfe s, Tx 

~, VA 

Remember Gift Cards! 
Available at all dell locations and online: jasonsdeli.com 

dine-in, take out & delivery 
delivery charge and minimum may apply ©DMI Tier 2 4-08 









From: 

Sent: 

To: 

Subject: 

Attach: 

"Pamela Higley" <phigley@uncaa.unc. edu> 

Tuesday, January 6, 2009 8:20 AM 

Holliday, Corey <cholliday@uncaa.unc.edu>; Haydon, Joe <haydon@uncaa.unc.edu> 

Bowl Thank You Notes 

TEXT.htm 

Hi Guys: 

Could you provide names and mailing addresses of individuals you believe it 
would be appropriate for Coach to write and thank for their efforts, 
hospitality, etc. relating to the Bowl. Individuals I can think of include: 
Marriott GM, police officer(s) assigned to our team, Bowl personnel, Dave & 
Buster’s, Lowe’s Motor Speedway, city of Charlotte big wigs (that may have 
been present/involved), etc. 

Thanks much! 

Pjhh 

P.S. If it wouldn’t be obvious to me the person’s participation, please 
note. Thanks!!!!! 

Pamela Holt-Higley 

Executive Assistant to 

Head Coach Butch Davis 

919-962-9141-office 

919-962-9174-fax 



From: 

Sent: 

To: 

Subject: 

Attach: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Saturday, January 10, 2009 4:36 PM 

-Football <-Football@uncaa.unc. edu> 

David Mahecha - Out Of Office 

TEXT.htm; Corey Holliday.vcf 

Unfortunately, do to uncontrollable circumstances David will not be available this week Monday, Jan 12th - Friday, Jan 16th. Please 

contact Chris Luke or Christy Suits with questions. 

Corey Holliday 
Associate Atlfletic Director 
University of North Carolina 
Kenan Football Center 

P.O. Box 2126 
Chapel Hill, NC 27515 

919-962-9114 (W) 
919-962-0393 (FAX) 



From: 

Sent: 

To: 

Subject: 

Attach: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Wednesday, January 14, 2009 2:41 PM 

Angela Gantt <angela gantt@med.unc.edu> 

Fwd: address change and new phone number 

TEXT.htm; address change and new phone number.msg; Corey Holliday.vcf 

Corey Holliday 

Associate Athletic Director 
University of North Carolina 

Kenan Football Center 
P.O. Box 2126 
Chapel Hill, NC 27515 

919-962-9114 (W) 

919-962-0393 (FAX) 



From: 

Sent: 

To: 

Subject: 

Attach: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Tuesday, January 20, 2009 8:11 AM 

Higley, Pamela <phigley@uncaa.unc.edu> 

Fwd: Unable to come in this week 

TEXT.htm; Unable to come in this week.msg 

fyi 



From: 

Sent: 

To: 

Subject: 

Attach: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Friday, January 23, 2009 7:51 AM 

Angela Gantt <angela gantt@med.unc.edu> 

Fwd: graduate intership/spring football 

TEXT.htm; graduate intership_spring football.msg 

Is this guy white or black? Do you interest one way or another? 















DIRECTOR OF PLAYER PERSONNEL 

Salary - 

Bonuses- Bowl (1 month salary), Camp, 

Full Benefits - Health, Pension, etc. 

Supervision - 

Supervise 1 Graduate Assistant 

Supervise and organize 40 hours of student volunteers 

o Carolina Blues 

o Student Office Assistants 

Responsibilities - 

Organize and maintain recruiting board - Position Needs, 

Assist in developing a recruiting plan for each prospect 

Take charge and organize campus visits - Official and Unofficial 

Responsible for gathering evaluations and information from Summer 

Camps 

Organize and Develop plans for Junior Days 

Maintain control of the necessary recruiting locations and territories 

Assist coaches with recruiting strategy and travel plans 

Understand NCAA Recruiting rules and the NCAA manual 

Understand the UNC Admission standards and process 

Maintain recruiting database 

Organize the tape evaluation process 

Develop tape logging and distribution procedures 

Cultivate relationships with High School coaches 

Research recruiting trends and processes across the country 

Provide coaches with relevant information on all recruited prospects 





Joe Haydon 

Director of Football Operations 

1. Plan and Implement all aspects of team travel. 

2. Recruiting: Coordinate all On Campus Recruiting (Official and 
Unofficial visits), work with the recruiting coordinator on all off campus 

recruiting management. Supervise the production of all recruiting 
highlight films, the management of all appropriate recruiting files and 

documentation, the use of complimentary recruiting tickets, and 

coordinate the use of Private Planes in recruiting travel. 

3. Work with the NCAA Clearinghouse process to qualify all incoming 
football student-athletes. 

4. Admissions: Work with the admissions office and the NCAA 
Clearinghouse to present and qualify all incoming football student- 

athletes. 

5. Administer compliance program for football recruiting activities. 

6. Walk-ons/Transfers: Handle all logistical and administrative matters 
of incoming walk-ons and transfer students. 

7. Develop and Cultivate Supporter Relationships: Educational 

Foundation, Big Hitters, Football Letterman, and New Supporters. 

8. Public Speaking: Fill public speaking opportunities for department as 
necessary. 

9. Perform miscellaneous administrative duties as assigned by the 

Athletic Director, the Associate Athletic Director and the Head Football 
Coach. 



Coordinator of Football Activities 

Football Team Travel 
Manage third party vendors (hotel, airline, etc.) to ensure highest levels of service 
Work with Home Team Game Manager to ensure smooth away game operations 
Perform Advance Travel Operations 
Review all invoices related to game travel, ensure accurate billing 

Football Recruiting Operations 
Coordinate Official Visit Weekends 
Coordinate Unofficial On Campus Visits 
Coordinate Unofficial Visit Events (i.e. Junior Days) 
Generate the Recruiting Database 
Coordinate the Recruiting Video Logging and Distribution 
Print out Recruiting Area Maps (Mapping Software) 
Oversee Recruiting Information Distribution according to recruiting areas 
Recruiting Research (Previous Signing Classes, Competitive Information, Current Information) 
Review all invoices related to official visit recruiting weekends, ensure accurate billing and NCAA compliance 

Football Student Athlete Mentoring 
Manage Reporting Process for 20 hour / 8 hour Mandatory Activity NCAA Compliance 
Facilitator / Operational Leader of the Annual Summer Scores Program for Incoming Freshman Football Players 
Design and Implement Football Student - Athlete Orientation / Onboarding (equipment, physicals, housing etc.) 
Assist Associate Athletic Director for Football Student Athlete Development with all Student Athlete Activities 
Work with UNC Housing on Football Training Camp and Semester Break Housing Assignments 

Football Student Athlete Initial Eligibility Certification 
Review all Prospective Student Athlete Transcripts for UNC Admissions Criterion and NCAA Initial Eligibility 
Advise UNC Coaches on Prospective Student Athlete Admissability 
When Needed Advise UNC Coaches on potential UNC MCR issues 
Work with NCAA Clearinghouse to certify all incoming players prior to training camp 





2010 Intro: Darius Kilgo ~ 

Inside Carolina 
Posted Feb 24, 2009 

MATTHEWS, N.C. --- Darius Kilgo is optimistic that North 
Carolina will become the latest school to extend him a scholarship 
offer. 

"They just want me to come down there for their junior day, which is the 28th [of February], and just see the 
campus and talk to the coaches," Kilgo said. "They said most people they invite for junior day, they end up 
offering." 

If UNC does offer Kilgo, a 6-foot-4, 313-pound defensive tackle from Weddington High, he says it’s 
"possible" that he’ll eventually make a verbal commitment to the Tar Heels, which happen to be his favorite 
program. 

"North Carolina is a place that I would like to go," Kilgo said. "I want to stay local, because I really don’t want 
to go anywhere far. I’ve been talking to the coaches a lot and they had a great recruiting class this year. I think 
that would be a great place for me to go academically and athletically. 

"I wouldn’t commit right afterwards - I would have to just wait and see. But I’ll probably eventually end up 
committing there." 

Ideally, Kilgo would like to make a verbal commitment before the start of his senior football season. 

"I’m not really in a rush to [commit]," Kilgo said. ’Tm just trying to wait to see who else offers and then I’ll 
go from there." 

At the moment, Illinois is the lone school to offer Kilgo a scholarship. However, he’s being heavily recruited 
by Clemson, Duke, Maryland, NC State, Virginia, and Virginia Tech, as well as UNC. 

"I think a couple of those schools are on the verge of offering," Weddington head coach Justin Hardin said. 

Hardin has fielded visits from several recruiters the last several months. One of the bigger drop-ins came from 
UNC. 

"Coach [Butch] Davis came down with Coach [Tommy] Thigpen," Hardin said. "Coach Davis really liked him 
- he’s a good student and such a physically impressive kid." 

Kilgo was first brought up to the varsity ranks as a freshman during Weddington’s playoff run that season. The 
following year, Kilgo became a starter. 

Following his junior season, Kilgo was named to both the all-conference and all-county teams. He collected 83 
tackles, five sacks, and three forced fumbles on the year. 

"He just brings a physical presence," Hardin said. "He’s very athletic for his size and that’s why a lot of major 
colleges are recruiting him. He plays hard and he has a good motor." 



Hardin plans to utilize both a 3-4 and a 4-3 defense this coming fall. In both schemes, Kilgo will line up at 
nose guard. 

"If you put him right in the middle, people have to decide where they’ll run the football," Hardin said. "He’s 
such a big strong kid that people will have to account for him in the middle." 

Kilgo is primarily being recruited as a nose guard. 

Last summer, Kilgo camped at both NC State and Virginia Tech. 

"This summer I plan to go to a lot of camps - UNC, NC State, Clemson," Kilgo said. 

Thigpen, who recently accepted a job at Auburn, began recruiting Kilgo for UNC. Everett Withers, though, has 
picked up Kilgo’s recruitment. 

"[Withers] has taken over temporarily just to keep me in touch with stuff," Kilgo said. "But he said he’s 
waiting until the new guy comes and then I’ll be in touch with him." 

During conversations with Thigpen, Kilgo was informed that UNC was aiming to sign three to four defensive 
tackles. Withers’ conversations, though, have focused on getting Kilgo to visit Chapel Hill. 

iDari~s Ki~ Pro~e 



2010 Intro: Alfy Hill 

By D~ CaJlaha~ 

Inside Carolina 
Posted Feb 24, 2009 

SHALLOTTE, N.C. --- Heading into last season, the West 
Brunswick coaching staff didn’t know what to expect out of Alfy 
Hill. 

"We really didn’t know what type of player [he could be]," West Brunswick head coach Jimmy Fletcher said. 
"He looked pretty, and he was tall and he could run - we knew all that... We didn’t know if he was going to be 
tough or if he could even play." 

Hill played all but one game of his freshman season on the junior varsity squad. And then the 6-foot-4, 245- 
pounder missed his entire sophomore season with a minor injury that seemingly refused to heal. 

During the spring after his freshman season, Hill broke his hand while lifting. His foot slipped while doing a 
power clean, which resulted in a cracked bone in his wrist. 

"The doctors pretty much said ’Ah, four weeks [and] he’ll be fine,’" Fletcher said. "Well four weeks were over 
with, and they said ’Well, it’s not healing right, we’re just going to screw it up and make sure everything is 
alright for football.’ Did the same thing - came back, still didn’t heal." 

When the football season rolled around, Hill’s hand still hadn’t made the desired healing progress. Thus, the 
doctors decided to keep him out of the first two games of the season. Two games quickly turned into four, 
before doctors pulled the plug on Hill’s sophomore season. 

"Finally doctors said ’I’m not going to clear him [to play at all this season],’" Fletcher said. "So he did 
absolutely nothing his sophomore year, until basketball got here. They cleared him to play basketball." 

"It hurt me on the inside, but I didn’t let anybody see it," Hill said of missing his entire sophomore season. "I 
always wanted to practice, but the doctors wouldn’t even let me do that. I just wanted to go into the locker 
room and put my pads on." 

In addition to missing a complete football season, Hill missed important weight room time - almost an entire 
year’ s worth of work. 

"He’s a little behind in the weight room, because he’s still catching back up," 
Fletcher said. "Even though he got to play basketball, they really wouldn’t 
clear him to go full out in the weight room for a while." 

But once Hill was finally able to return to the field, it didn’t take long for 
Fletcher to have his questions answered and to recognize Hill’s talent. 

"The first four ball games, he played as good as anybody that I had ever 
coached," Fletcher said. "He just played unbelievable." 

Hill ended his junior season with 102 tackles and 12 sacks. He also returned a 



fumble 84 yards for a touchdown. 

On special teams, Hill blocked four punts and a field goal. 

Hill started on defense, but rotated on offense every other series at tight end. West Brunswick runs an option 
offense that doesn’t pass often. Thus, Hill is primarily used as a blocker on the offensive side of the ball. He 
did catch ten passes for 209 yards and a touchdown. 

Defensively, Hill lines up at just about every position within the front seven. 

"He runs so well [that] a lot of times we will stand him up and have him play linebacker," Fletcher said. "... If 
we’re playing a passing team, we’ll line him up at defensive end, because he can really get after the 
quarterback. 

"We just mix and match. Some games, he’ll stand up more. Some games, his hand is on the ground more. We 
just try to move him around. I think we need to move him around even more next season." 

"He’s got good hands," Fletcher said. "If we just played him on offense, he’d be a great tight end. I just feel 
like we’ve got to be good on defense, so we’ve got to play him on defense." 

On the collegiate level, Hill’s future is at defensive end, which is where most schools are recruiting him. 
Fletcher agrees with the assessment. 

"I just think he’s so explosive," Fletcher said. "He can really create havoc when he’s coming off the edge... 
With his body type and what defensive ends do now in college, I think he would ideal [for defensive end]. He 
is tall [and] he has long arms." 

Hill is already receiving plenty of recruiting attention. 

"I have had calls from Florida, Georgia, Tennessee, NC State, Wake [Forest], Duke -just pretty much all the 
Division I schools in the region," Fletcher said. 

Hill received his first scholarship offer - East Carolina - last Friday. A couple of days later, he was offered by 
NC State while attending the Wolfpack’ s Junior Day. 

In addition to NC State, Hill has attended a junior day at Duke. He also plans to attend East Carolina’s and 
Wake Forest’s Junior Days, as well as unofficially visit North Carolina in April with Fletcher. 

Hill says he favors the five in-state schools - Duke, East Carolina, UNC, NC State, and Wake Forest. 

"I don’t want to be too far from home," he said. 

Hill also runs track for West Brunswick - the 100- and 200-meter dash, as well as the relay teams. Last spring, 
he registered best times of 11.7 and 22.6 seconds in the 100 and 200, respectively. 



Alfk Hill Profile 
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Corey Holliday <cholliday@uncaa.unc.edu> 
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White, Michael <michael@studentsports.com> 

Re: ESPN RISE Football Wire (Out Of Office) 

I will be out of the office today and unable to check or return emails. If you have an urgent matter please call!email contact Brenda 
Haithcock - bhaithcock@uncaa.unc.edu or Joe Haydon -haydon@uncaa.unc.edu. I will respond to your email when I return to the 
office on Monday, March 16th. 

Thanks 

Corey Holliday 

>>> michael 03/12/09 13:54 >>> 
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1N THIS EDITION: 

I---Pittsburgh/Philadelphia NIKE Combine results 
*A recap of more than 1,500 athletes tested in Pennsylvania 
*All Combine Teams for Pitt and Philly 
II---Class of 2010 Verbal List 
*Oregon States get first for 2010 

Note to coaches, recruiting coordinators, football op [] s directors et al: 
If you have questions or need additional information (phone #, addresses, 
etc.) feel free to reach out via phone 800-660-1334 x4429 or email 
(michael@studentsports.com). 

2009 NIKE COMBINE SCHEDULE 
3/14 - Cincinnati, Ohio 
3/15 - Chicago, Ill. 
3/21 - Miami, Fla. 
3/22 - Atlanta, Ga. 
3/28 - Baltimore, Md. 
4/4 - Dallas/Fort Worth, Texas 
4/11 - Los Angeles, Calif. 
4/18 - Long Beach, Calif. 
5/9 - Houston, Texas 
5/16 - Oakland, Calif. 
6/12 - Portland, Ore. 
6/19 - Boulder, Colo. 

2009 NIKE Football Training Camp Schedule 

Sun., March 29th - Miami, Fla. - Univ. of Miami - 10-2pm 

Sun., April 5th - Fort Worth, Texas - TCU - 10-2pm 

Sun., April 19th - Los Angeles, Calif. - USC - 10-2pm 

Sat., April 25th - Athens, Ga. - Univ. of Georgia - 10-2pm 



Sun., April 26th - Tallahassee, Fla. - FSU - 10-2pm 

Sat., May 2rid - State College, Pa. - Penn State - 10-2pm 

Sun., May 3rd - Charlottesville, Va. -Univ. of Virginia - 10-2pm 

Sat., May 9th - Houston, Texas - Rice Univ. - 3-7pm 

Sun., May 17th - Stanford, Calif. - Stanford Univ. - 10-2pm 

Sat., June 6th - Champaign, Ill - Univ. of Illinois - 10-2pm 

Sat., June 13th - Eugene, Ore. - Univ. of Oregon - 10-2pm 

Sat., June 20th - Boulder, Colo. - Univ. of Colorado - 10-2pm 

I---NIKE COMBINE RESULTS 

Pittsburgh/Phildapelpia 

See the attached MS Excel document titled []pitt!phillynikeresults.xls [] for 
results from this past weekend[] s NIKE Combines held in Pittsburgh at the 
UPMC indoor facility and in Philadelphia at the NovaCare Complex 

Over 1,500 players attended last weekends NIKE Combines, at which the 40s 
were timed with digital timing on indoor field tuff facilities. 

A key feature to the NIKE Combines is the SPARQ Rating. Taking the standard 
measurements of the football combine, the SPARQ Rating weighs and combines 
the 40-yard dash, 20-yard shuttle, vertical jump and kneeling power ball 
throw (using a 3kg power ball) into a single number that measures an 
athlete [] s overall athleticism. The SPARQ Rating is also included in the 
spreadsheet along with each player[] s home contact information, email, and 
academic standing when available. Also included below is our [] All-Combine 
Team[] which will be a weekly feature along with the testing results from the 
17 NIKE Combines. 

Coaches: if you cannot open this file for whatever reason, please email me 
at michael@studentsports.com and I [] 11 convert it into something better for 
your system. 

Pittsburgh ALL-NIKE COMBINE TEAM 

Nearly 750 athletes attended Saturday [] s Nike Football Combine held in 
Pittsburgh, Pa. at the UPMC center, but only 25 can make the fourth All-Nike 
Combine team of the 2009 tour. 

And note, the selections are based upon combine performance and projected 
college recruitability. Athletes must have completed two of the four combine 
tests to be eligible for selection. 

OFFENSE 

QB - Paul Jones / 6-2.5, 218 / McKees Rock (Pa.) Sto-Rox 
Results: 5.02 40 / 4.58 shuttle / 32[]6[] PB / 26.5[] VJ / 88.68 SPARQ 
Breakdown: Penn State commit is still raw and with work on mechanics is only 
~oin~ to ~et better. 



RB - Derrick Bums / 5-10.5, 194 / New Wilmington (Pa.) New Wilmington Area 

Results: 4.82 40 / 4.39 shuttle / 37[]0[] PB / 29.8[] VJ / 84.36 SPARQ 
Breakdown: Early Pitt commit rushed for 1,493 yards with 24 TDs as a junior. 

RB - Brandon Ifill / 6-0, 175 / Pittsburgh (Pa.) Penn Hills 

Results: 4.65 40 / 4.55 shuttle / 29[]5[] PB / [] VJ / 68.37 SPARQ 
Breakdown: An electrifying runner who has been offered by both state schools 

as well as a few others. The AP 2nd Team All State RB is still developing 
physically and will be on to watch in 2009. 

RB - Tyrell Smith/5-9, 182 /Munhall (Pa.) Steel Valley 
Results: 4.70 40 / 4.24 shuttle / 31 [] 5 [] PB / 38.8 [] VJ / 95.94 SPARQ 
Breakdown: Out to gain some exposure and did indeed showing speed and 
quickness. 

WR - Colin McManamon / 6-2.5, 184 / Lakewood (Ohio) St. Edward 
Results: 4.75 40 / 4.23 shuttle / 34[]5[] PB / 32.8[] VJ / 90.39 SPARQ 
Breakdown: Big kid with speed, lets see how he develops over the next year. 

WR - Addulai Bangura / 5-9, 162 / Greenbelt (Md.) Eleanor Roosevelt 
Results: 4.68 40 / 4.11 shuttle / 35[]0[] PB / 34.0[] VJ / 95.37 SPARQ 
Breakdown: Could a tough mismatch in a slot position after showing great 
speed an lateral movement. 

OL - Chase Elliot Hounshell ([] 11) / 6-4.5,227 / Mentro (Ohio) Lake 
Catholic 
Results: 5.08 40 / 37.5 shuttle / 37[]5[] PB / 27.3[] VJ / 76.83 SPARQ 
Breakdown: Class of 2011 lineman had the highest rating for his position. 
Showed some good overall athleticism and should one to watch develop the 
next two years. 

OL - Garrett Patterson / 6-3,287 / Zoarville (Pa.) Tuscarawas Valley 
Results: 5.15 40 / 4.83 shuttle / 37[]0[] PB / 22.5[] VJ / 69.72 SPARQ 
Breakdown: Has a solid frame for the next level and with a 4.70 shuttle 
showed he will be can get either way efficiently. 

OL - Nick DeMiro / 6-1,234 / Rochester Hills (Mich.) Adams 
Results: 5.03 40 / 4.55 shuttle / 36[]5[] PB / 26.4[] VJ / 75.81 SPARQ 
Breakdown: Has a good center/guard frame and will just need to add weight. 
Very impressive running a 5.03 40 yard dash. 

OL - Ryan Moore / 6-3.5, 266 / Washington (Pa.) Trinity Area 
Results: 5.50 40 / 4.84 shuttle / 33 []0[] PB / 21.4[] VJ / 55.26 SPARQ 
Breakdown: Not the fastest but overall did very well in each event. 

OL -Evan Kelly / 6-1.5,258 / Pittsburgh (Pa.) Seton-La Salle 
Results: 5.15 40 / 4.83 shuttle / 36[]0[] PB / 25.3[] VJ / 69.30 SPARQ 
Breakdown: Solid frame for either center or guard. 

ATH - Donte Asher / 5-8, 174 / Indianapolis (Ind.) Ben Davis 
Results: 4.58 40 / 4.13 shuttle / []32[]0 PB / 33.8[] VJ / 95.37 SPARQ 
Breakdown: Versatile do it all player with speed and power. 

ATH - Brendon Felder / 5-11.5, 163 / Monroeville (Pa.) Gateway 
Results: 4.52 40 / 4.00 shuttle / 31 []0[] PB / 33.6[] VJ / 100.23 SPARQ 
Breakdown: Is a big time boost to Gateway football team after transferring 
from Boston. Versatility and speed will garner many looks as well as 
potential for next level. 

DEFENSE 

DL - Cory Rekasie / 6-1,237 / Bridgeville (Pa.) Chartiers Valley 
Results: 5.07 40 / 4.54 shuttle / 36[]5 PB / 28.6[] VJ / 79.05 SPARQ 



Breakdown: Head coach believes he has a diamond in the rough with Rekasie 
and evident with performance. 

DL -Tyler Ports / 6-5,229 / Aliquippa (Pa.) Hopewell 
Results: 5.15 40 / 4.43 shuttle / 37[]0[] PB / 25.8[] VJ / 75.83 SPARQ 
Breakdown: At 6-5 can use length to his advantage to beat o-line. 

DL - Tyler Hager / 6-3,206 / Uniontown (Pa.) 
Results: 4.99 40 / 4.67 shuttle / 33 []0[] PB / 34.9[] VJ / 75.09 SPARQ 
Breakdown: Got some good experience as a junior tallying 30 tackles and 2 
sacks. Showed he could be trouble coming off the edge with a 4.99 40-yard 
dash. 

LB - Ryan McCollum ([] 11) / 6-0, 210 / Warren (Ohio) John F. Kennedy 
Results: 4.85 40 / 3.96 shuttle / 38[]0[] PB / 33.6[] VJ / 111.09 SPARQ 
Breakdown: Physically impressive looking LB that tallied 87 tackles as a 
junior. Had a top 100 SPARQ Rating last year for the class of 2010. 

LB - Tyler Phillips / 6-1,214 / Medina (Ohio) Highland 
Results: 4.75 40 / 4.27 shuttle / 38[]0[] PB / 30.5[] VJ / 98.31 SPARQ 
Breakdown: Team sack leader has great speed and power coming off the edge. 

LB - Myles Davis / 5-11.5,214 / Pittsburgh (Pa.) Penn Hills 
Results: 5.00 40 / 5.00 shuttle / 37[]5[] PB / 29.6[] VJ / 70.86 SPARQ 
Breakdown: Strong player who has already been offered by Syracuse. 

LB - Andy Phillips / 6-2, 260 / Lansing (Mich.) Waverly Senior 
Results: 4.98 40 / 4.82 shuttle / 40[]5[] PB / 27.2[] VJ / SPARQ 
Breakdown: Physically impressive player with size and strength coming off a 
monster year having totaled 130 tackles and 3 sacks in 2008. 

DB - Cullen Christian / 6-0, 176 / Pittsburgh (Pa.) Penn Hills 
Results: 4.73 40 / 4.25 shuttle / 36[]6[] PB / 39.3[] VJ / 1025.57 SPARQ 
Breakdown: DB with size has great cover skills and doesn[]t mind getting 
physical with receivers offthe line. Has been offered by multiple schools. 

DB - Aaron Maslowski / 5-9.5, 176 / Medina (Ohio) Highland 

Results: 4.51 40 / 4.00 shuttle / 35[]0[] PB / 35.1[] VJ / 112.44 SPARQ 
Breakdown: Opened some eyes by having the highest rating on the day in Pitt. 

DB - Orne Bey / 5-8, 166 / Monroeville (Pa.) Gateway 
Results: 4.59 40 / 3.95 shuttle / 31 [] 5 [] PB / 35.3 [] VJ / 102.00 SPARQ 
Breakdown: Experienced DB for one of the country [] s top programs. 

DB - Seth Cunningham / 5-11.5, 172 / Lakewood (Ohio) St. Edward 
Results: 4.55 40 / 4.11 shuttle / 31 [] 0 [] PB / 31.3 [] VJ / 91.41 SPARQ 
Breakdown: Football player with track speed having run a 10.7 in the 100m. 

ATH - Doran Grant ([] 11) / 5-9.5, 169 / Akron (Ohio) St. Vincen-St. Mary 
Results: 4.62 40 / 4.07 shuttle / 34[]5[] PB / 40.0[] VJ / 109.17SPARQ 
Breakdown: If not already on the radar of schools, should be now after a 
monster performance and 40 [] vert. Pulled in 3 ints during sophomore year. 

PHILADELPHIA ALL-NIKE COMBINE TEAM 

Nearly 700 athletes attended Sunday [] s Nike Football Combine held in 
Philadelphia, Pa. at the NovaCare complex home of the Philadlephia Eagles, 
but only 25 can make the fifth All-Nike Combine team of the 2009 tour. 

And note, the selections are based upon combine performance and projected 
college recruitability. Athletes must have completed two of the four combine 
tests to be eligible for selection. 



OFFENSE 
QB: Rudy Johnson, 6-0.5, 187, Owings Mills (Md.) McDonough 
Results: 4.75 40, 4.66 shuttle, 34[]0[] PB, 32.0[] VJ, 75.63 SPARQ 
Breakdown: Athletic dual-threat signal caller passed for 1,836 yards and 15 
TDs while rushing for five more scores last fall 

RB: Ryan Brumfield, 5-9, 154, Pottstown (Pa.) Roberts 
Results: 4.67 40, 4.45 shuttle, 32[]0[] PB, 35.9[] VJ, 80.04 SPARQ 
Breakdown: Rising junior is one to keep an eye on; earning Class AAA 
all-state honors last fall 

RB: Deandre Reaves, 5-9.5, 162, Sterling (Va.) Dominion 
Results: 4.57 40, 4.54 shuttle, 30[]0[] PB, 36.7[] VJ, 79.86 SPARQ 
Breakdown: Has run for over 2,000 combined yards as a freshman and 
sophomore already and is poised to be a top VA recruit in [] 11. 

WR: Alex Amidon, 6-0, 172, Lakeville (Conn.) Hotchkiss School 
Results: 4.53 40, 4.25 shuttle, 32[]0[] PB, 31.7[] VJ, 89.58 SPARQ 
Breakdown: Versatile performer has speed to burn and was a major talent that 
emerged on Sunday 

WR: Damiere Byrd, 5-8.5, 154, Sicklerville (N.J.) Timber Creek 
Results: 4.55 40, 4.41 shuttle, 31[]0[] PB, 34.9[] VJ, 82.23 SPARQ 
Breakdown: Rising junior was one of the fastest prospects in attendance and 
has a bright future on the field 

WR: Darrell Miller-Smith, 6-2.5, 197, New Castle (Del.) Pencador Charter 
Results: 4.72 40, 4.66 shuttle, 35[]0[] PB, 32.1[] VJ, 80.28 SPARQ 
Breakdown: Had over 600 yards and eight TDs receiving as a junior and has 
the size that scouts will love 

OL: Bryan Cosgrove, 6-4.5,245, Hawley (Pa.) Wallenpaupack 
Results: 5.15 40, 4.70 shuttle, 33[]6[] PB, 23.6[] VJ, 62.34 SPARQ 
Breakdown: Cosgrove is lean and athletic, possessing a frame that colleges 
can put good weight onto over the next 2-3 years 

OL: Matt Feiler, 6-6, 257, Lampeter (Pa.) Lampeter-Strasburg 
Results: 5.38 40, 5.03 shuttle, 34[]0[] PB, 26.4[] VJ, 61.14 SPARQ 
Breakdown: Like Cosgrove, Feiler is blessed with an outstanding frame and 
showed excellent athleticism, posting a 26.4-inch vertical. 

OL: Max Silver, 6-3.5,268, Haverford (Pa.) The Haverford School 
Results: 5.79 40, 5.02 shuttle, 39[]0[] PB, 23.5[] VJ, 65.01 SPARQ 
Breakdown: Watch wasn[]t too kind to Silver, but has size, strength and 
posted solid numbers on the vertical as well, showing lower-body explosion 

OL: Frank Quartucci, 6-4, 283, Hamilton (N.J.) West 
Results: 5.50 40, 4.86 shuttle, 34[]0[] PB, 26.2[] VJ, 67.86 
Breakdown: Top SPARQ-rated OL at the event also blessed with natural size 
and should be on the recruiting radar after a solid day 

OL: Jake Zuzek, 6-1.5,283, Philadelphia (Pa.) West Catholic 
Results: 5.69 40, 5.28 shuttle, 39[]0[] PB, 21.9[] VJ, 63.93 SPARQ 
Breakdown: Second team all-city performer showed great explosive strength in 
the power ball, but needs to improve foot quickness to play guard/center at 
the next level 

ATH: Sean McQuillan, 6-3.5,218, Glastonbury (Conn.) 
Results: 4.85 40, 4.42 shuttle, 39[]0 PB, 25.8[] VJ, 84.69 SPARQ 
Breakdown: Versatile athlete played all over the field as a junior but will 
settle in at QB this fall 

ATH: Keith Sherman, 6-0, 187, Lawrenceville (N.J.) Lawrence 
Results: 4.90 40, 4.26 shuttle, 39[]0[] PB, 36.0[] VJ, 98.10 SPARQ 
Breakdown: WR/RB combined for over 1,000 all-purpose yards last fall 



DEFENSE 
DL: Terrace Bourne, 6-4, 287, Wilmington (Del.) Du Pont 
Results: 5.42 40, 4.69 shuttle, 33[]0[] PB, 21.8[] VJ, 63.69 SPARQ 
Breakdown: A third-team all-state pick in Delaware last fall who flashed 
some quick feet in the shuttle 

DL: DaQuan Jones, 6-4, 305, Johnson City (N.Y.) 
Results: 5.36 40, 4.66 shuttle, 35[]0[] PB, 24.8[] VJ, 77.73 SPARQ 
Breakdown: Big man showed why he might be the top DT in the region, flashing 
tremendous athleticism for a 305-potmder. 

DL: Mitchell Stead, 6-3.5,227, Birdsboro (Pa.) Daniel Boone 
Results: 4.97 40, 4.66 shuttle, 34[]0[] PB, 29.4[] VJ, 72.36 
Breakdown: Stead produced big numbers at both DE and TE last fall and has 
frame to play at next level. 

LB: Olaniyi Adewole, 6-0.5, 194, Drexel Hill (Pa.) Upper Darby 
Results: 4.80 40, 4.53 shuttle, 37[]0[] PB, 32.6[] VJ, 84.90 SPARQ 
Breakdown: A name that emerged that coaches should keep an eye on over the 
next few months 

LB: Robert Bright, 6-0.5,213, East Meadow (N.Y.) 
Results: 4.89 40, 4.41 shuttle, 44[]0[] PB, 32.9[] VJ, 102.54 SPARQ 
Breakdown: Well-built LB posted day [] s top SPARQ Rating and established 
himself as an Empire State recruit to watch 

LB: Josh Furman, 6-1.5, 186, Millersville (Md.) Old Mill 
Results: 4.71 40, 4.25 shuttle, 34[]0[] PB, 38.3[] VJ, 99.30 SPARQ 
Breakdown: This decorated recruit has already landed offers from the likes 
of Michigan, Pitt, UNC and West Virginia 

LB: Matt Heilig, 6-4, 196, Harrisburg (Pa.) Central Dauphin 
Results: 4.89 40, 4.38 shuttle, 38[]0[] PB, 34.3[] VJ, 91.95 SPARQ 
Breakdown: Big, rangy OLB has a chance to develop into quite a prospect as 
he continues to fill out his 6-4 frame 

DB: Ibraheim Campbell, 5-11.5, 187, Philadelphia (Pa.) Chestnut Hill Academy 
Results: 4.58 40, 4.26 shuttle, 34[]0[] PB, 30.9[] VJ, 92.19 SPARQ 
Breakdown: All-city performer possesses great size and strength at the 
cornerback position 

DB: Charles Davis, 5-10.5, 173, Neptune (N.J.) 
Results: 4.57 40, 4.68 shuttle, 33[]0[] PB, 30.3[] VJ, 75.03 SPARQ 
Breakdown: Super athletic cornerback should be amongst New Jersey [] s top 
recruits in the Class of 2011 

DB: Anthony Robey, 5-9, 163, Norristown (Pa.) 
Results: 4.33 40, 4.66 shuttle, 25[]0[] PB, 32.7[] VJ, 75.18 SPARQ 
Breakdown: A two-way all-league player as a junior, Robey showed some 
serious jets with the year[] s fastest 40 tume to this point 

DB: Miles Shuler, 5-10, 163, Long Branch (N.J.) 
Results: 4.54 40, 4.25 shuttle, 35[]0[] PB, 36.6[] VJ, 99.69 SPARQ 
Breakdown: Class of 2011 prospect posted day [] s second-highest SPARQ Rating 
and has a bright future at CB 

ATH: DeVaghn Millington, 6-1, 195, Ridgefield (Conn.) 
Results: 4.94 40, 4.38 shuttle, 36[]0[] PB, 34.0[] VJ, 85.59 SPARQ 
Breakdown: High school safety who will probably bulk up and end up at OLB in 
college 

II-CLASS OF 2010 VERBAL LIST 



NEW COMMITMENTS 

NEW COMMITMENTS 

*Suwanee (Ga.) North Gwinnett offensive lineman Austin Shepherd became the 
Tide’s third commitment of 2010 when he committed to Alabama earlier in the 
week. Shepherd, 6-4, 320 pounds was also offered by UAB, and was also 
hearing from Auburn, Clemson and Georgia Tech. Shepherd will play guard for 
the Tide and said he’s looking to graduate early in order to enroll in time 
for Spring ball. 

*Joe Boisture, a 6-6, 205-pound quarterback from Saline (Mich.) has 
committed to Boston College. Boisture also considered UCLA, Pittsburgh, 
Wisconsin, Cincinnati and Central Michigan and all had offered. He just took 
an unofficial visit to UCLA over the weekend but the Eagles had been leading 
for some time and won out in the end. The prospect recently transferred to 
Saline after passing for 1,588 yards and 14 touchdowns as a junior at 
Goodrich (Mich.). 

*DeAndre Hopkins, a 6-2, 175 pound receiver from Central (S.C.) D.W. Daniel 
has committed to Clemson. Hopkins is one of the elite players in the South 
and had a big junior season on both sides of the ball. He caught 29 balls 
for 539 yards and nine touchdowns to go with 49 tackles and nine 
interceptions on defense. The athlete committed at the Tigers Junior Day 
over offers from Tennessee, South Carolina and Wisconsin. He’s also a 
standout basketball player and could double sport in college. 

*Michael McFarland, a 6-6, 230 pound tight end from Tampa (Fla.) Blake has 
committed to Florida. McFarland attended the Gators Junior Day over the 
weekend and committed over offers from Boston College, Florida State, 
Auburn, Duke, North Carolina and Florida International. He did he wanted to 
still take some official visits in the fall and mentioned BC and Auburn as 
potential trips. 

*Wellington (Fla.) Palm Beach Central offensive lineman Shane McDermott has 
committed to Miami. McDermott, 6-3,260 pounds said he grew up a Canes fan 
and has always wanted to play there. McDermott attended the Canes scrimmage 
over the weekend and committed while on the campus. He’ll play center in 
college and chose the Canes over offers from West Virginia, Cincinnati, 
Vanderbilt, Stanford, Colorado State, USF, UCF and FIU. 

*Dallas (Texas) Skyline wide receiver Joe Powell has committed to Oklahoma. 
Powell, 6-1,175 pounds had a solid junior season with 42 catches for 635 
yards and eight touchdowns. Houston and Kansas had also offered. Powell 
called the Sooners his dream school and committed on the spot after being 
offered. 

*Denton (Texas) Ryan quarterback Scotty Young has committed to Texas Tech. 
Young, 6-3, 190 pounds threw for 4,495 yards and 65 touchdowns as a junior 
and committed to the Red Raiders over offers from Arizona, Baylor and SMU. 
Young said Tech recruited him harder than anyone and runs the same offense 
as his offense at Ryan. 

MASTER VERBAL LIST 
Every week we [] 11 update this listed with the latest confirmed commitments 
noted with an asterix (*) 

ALABAMA 



Jalston Fowler (Vigor, Pilchard AL) FB 
Keiwone Malone (Mitchell, Memphis TN) WR 

Arizona State 
Taylor Walstead (Chandler AZ) RB 

ARKANSAS 
Cam Feldt (Pilot Point TX) OL 
Brandon Jackson (Evangel Christian, Shreveport LA) DT 
*Austin Shepherd (North Gwinnett, Suwane GA) OL 

AUBURN 

Cody Parkey (Jupiter FL) K 

BOSTON COLLEGE 
Kevin Pierre-Louis (King & Low Heywood, Stamford CT) LB 
*Joe Boisture (Saline MI) QB 

BYU 
Algernon Brown (Skline, Salt Lake City UT) RB 
Bronson Kaufusi (Timpview, Provo UT) DE/TE 
Joey Owens (Pleasant Grove UT) LB) 

CALIFORNIA 
Jay Guy (Eisenhower, Houston TX) DT 

CINCINNATI 
Preston Brown (Northwest, Cincinnati OH) LB 
*Arryn Chenault (Fairfield OH) DB 
Alex Smith (Lakota West, West Chester OH) TE 
Kevin Schloemer (Lakota West, West Chester OH) OL 

CLEMSON 
Martavis Bryant (T.L. Hanna, Anderson SC) WR 
*Joe Craig (Gaffney SC) WR 
*DeAndre Hopkins (D.W. Daniel, Hopkins SC) Ath 
Jake Nicolopulos (T.L. Hanna, Anderson SC) LB 

COLORADO STATE 
Bobby Borcky (Lake Highland Prep, Orlando FL) QB/Ath 

DUKE 
Anthony Boone (Weddington, Matthews NC) QB 
Brandon Buxton (Providence, Charlotte NC) WR 
Darius Lipford (Hibilten, Lenoir NC) ATH 
Brandon Braxton (Providence, Charlotte NC) WR 

FLORIDA 
Trey Burton (Venice FL) QB 
Demar Dorsey (Boyd Anderson, Ft. Lauderdale FL) DB 
Jon Dowling (Southeast, Bmndenton FL) DB 
Matt Elam (Dwyer, Palm Beach Gardens FL) LB/DB 
Victor Hampton (Independence, Charlotte NC) DB 
*Michael McFarland (Blake, Tampa FL) Ath 
Ian Silberman (Fleming Island FL) OL 

FLORIDA STATE 
Ed Christian (Lowndes, Valdosta GA) OL 
Dailous Cummings (Astronaut, Titusville FL) DL 

GEORGIA TECH 
Charles Perkins (Collins Hill, Suwanee GA) RB 

HOUSTON 
*Kent Brooks (Humble, Atascocita TX) DB 



Xavier Brown (Dawson, Pearland TX) RB 

ILLINOIS 
Corey Cooper (Proviso East, Maywood IL) DB 

IOWA 
James Morris (Solon IA) LB 

LSU 
Mike Davis (Skyline, Dallas TX) WR 
Nick Jacobs (Many LA) TE 
Tharold Simon (Eunice LA) WR 
D.J. Welter (Notre Dame, Crowley LA) LB 
Brandon Worle (Troup, La Grange LA) FB 

MARYLAND 
Titus Till (Henry Wise, Upper Marlboro MD) DB 
Jeremiah Wilson (Handley, Winchester VA) RB 

MIAMI 
Todd Chandler (Northwestern, Miami FL) DT 
Quinton Dunbar (BT Washington, Miami FL) WR 
*Shane McDermott (Palm Beach Central, Wellington FL) OL 
Louis Nix (Raines, Jacksonville FL) DT 

MICHIGAN 
Jeremy Jackson (Huron, Ann Arbor MI) WR 
Ricardo Miller (Dr. Phillips, Orlando FL) WR 
Jerald Robinson (South, Canton OH) WR 

MICHIGAN STATE 
Max Bullough (St. Francis, Traverse City MI) LB 

MINNESOTA 
*Lamonte Edwards (Woodbury, St. Paul MN) Ath 
*Jimmy Gjere (Irondale, New Brighton MN) O1 
Antoine Lewis (Proviso East, Maywood IL) DB 
Konrad Zagzebski (D.C. Everest, Schofield WI) LB 

Mississippi State 
Michael Carr (West Point MS) DB 
Cordell Giles (Ray Brooks, Benoit MS) TE/DE 
Brandon Hill (West Lowndes, Columbus MS) LB 

MISSOURI 
Marquise Hill (Trinity Catholic, Spanish Lake MO) WR 

NEBRASKA 
Andrew Rodriguez (Aurora NE) OL 

NOTRE DAME 
Christian Lombard (William Fremd, Palatine IL) OL 
Chris Martin (Bishop O[]Dowd, Oakland CA) LB/DE 
Daniel Smith (Clay, South Bend IN) WR 

OHIO STATE 
J.T. Moore (Boardman, Youngstown OH) DE 
Andrew Norwell (Anderson, Cincinnati OH) OL 
Jamel Turner (Ursuline, Youngstown OH) DE/LB 

Oklahoma 

Joe Powell (Skyline, Dallas TX) WR 
Eddrick Loftem (Nimitz, Irving TX) DB 

OKLAHOMA STATE 



Johnny Deaton (Sand Springs OK) QB 
Stephen Maewether (Sharpstown, Houston TX) LB 
Montra Nelson (Arlington Bowie, Arlingont TX) WR 
Nathan Sorenson (Texas, Texarkana TX) QB 

OREGON 
Ethan Grant (North Broward, Coconut Creek FL) RB 
Curtis White (Sheldon, Eugene OR) DE/TE 

Oregon State 
*Roman Sapolu (Edison, Huntington Beach CA) OL 

PENN STATE 
Mike Hull (Canon-McMillan, Canonsburg PA) LB 
Paul Jones (Sto-Rox, McKees Rocks PA) QB 

Pittsburgh 
Derrick Burns (Wilmington Area, New Wilmington PA) RB 

RUTGERS 
Betim Bujari (Secaucus NJ) OL 

SOUTH CAROLINA 
Kelcy Quarles (Greenwood SC) DL 
Sean Tapley (Raines, Jacksonville FL) WR 

STANFORD 
Chris Badger (Timpview, Provo UT) DB 
Eddie Plantartic (Del Campo, Fair Oaks CA) DE 
Zach Swanson (Katy TX) TE 
Louis Young (Good Counsel, Olney MD) DB 

TENNESSEE 

Jacques Smith (Ooltewah TN) DE 

TEXAS 
Ross Apo (Oakridge School, Arlington) TX 
Aaron Benson (Cedar Hill TX) LB 
Taylor Bible (Guyer, Denton TX) DT 
Carrington Byndom (Lufkin TX) DB 
De [] Aires Cotton (Alief Taylor, Houston TX) DL 
Greg Daniels (St. Pius, Houston TX) DE 
Ahmad Dixon (Midway, Waco TX) DB 
Anthony Dorsey (John Tyler TX) DL 
Dom Espinosa (Cedar Park TX) DB 
John Harris (Naaman Forest, Garland TX) WR 
Trey Hopkins (North Shore, Houston TX) OL 
Bryant Jackson (Sulphur Springs TX) DB 
Tevin Jackson (Garland TX) LB 
Chris Jones (Daingerfield TX) WR 
Case McCoy (Graham TX) QB 
Adrian Phillips (Garland TX) DB/WR 
Traylon Snead (Cayuga TX) RB 
Darius Terrell (DeSoto TX) WR 
Connor Wood (Second Baptist, Houston TX) QB 

TEXAS A&M 
Clay Honeycutt (Dickinson TX) QB 
Shep Klinke (Katy TX) OL 
Jameill Showers (Killeen TX) QB 

TEXAS CHRISTIAN 
Blake Roberts (Lee, Tyler TX) LB 
Cameron Flemin~ (Cypress Creek, Houston TX) OL 



Marcus Mallett (Cleveland TX) LB 

TEXAS TECH 
Troy Baker (Connally, Waco TX) OL 
Jackson Richards (Carroll, Southlake TX) DE 
*Scotty Young (Billy Ryan, Denton TX) QB 

TULSA 
Jake Alexander (Jenks OK) OL 
*Relus Chance (Waxachie, Denton TX) DL 

Central Florida 
Cody Ralston (Calhoun GA) LB 

UCLA 
Paul Richardson (Los Alamitos CA) WR 

USC 
Dillon Baxter (Mission Bay, San Diego CA) RB 
D.J. Morgan (Taft, Woodland Hills CA) RB 
Dax Smith (Westchester, Los Angeles CA) DL 

USF 
Brion Cames (Manatee, Bradenton FL) QB 
*Tiger Powell (Columbia, Lake City FL) RB 

UTAH 
Joe Kruger (Timpanogos, Orem UT) DL 

Virginia 
K.P. Parks (West Rowan, Mount Ulla NC) RB 

VIRGINIA TECH 

Nick Acree (Christchurch VA) DL 

WASHINGTON 
Melvin Davis (Narbonne, Harbor City CA) RB 
Zach Fogerson (O~2Dea, Seattle WA) FB 
Sione Potoa~2e (Lakes, Lakewood WA) DL 

WASHINGTON STATE 
Aaron Dunn (Shadle Park, Spokane WA) TE 
John Fullington (North Mason, Belfair WA) TE 

West Virginia 
Quinton Spain (Petersburg VA) OL 

DISCLAIMER 
WE MAKE NO REPRESENTATIONS OR WARRANTIES AS TO THE ACCURACY, CORRECTNESS OR 
RELIABILITY OF THE CONTENT IN OUR WIRE. ALTHOUGH WE USE OUR BEST EFFORTS TO 
ENSURE THE ACCURACY OF THE CONTENT, IT IS YOUR RESPONSIBILITY TO VERIFY ALL 
INFORMATION CONTAINED IN THE WIRE BEFORE RELYING ON IT. 

LIMITATION OF LIABILITY 

ESPN Rise, INC., ITS OFFICERS AND DIRECTORS SHALL NOT BE RESPONSIBLE OR 
LIABLE FOR ANY DIRECT, INCIDENTAL, CONSEQUENTIAL, INDIRECT OR PUNITIVE 
DAMAGES THAT RESULT FROM ACCESS TO OR USE OF THE CONTENT IN OUR WIRE, OR ANY 
ERRORS OR OMISSIONS CONTAINED THEREIN. 





From: 

Sent: 

To: 

Subject: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Friday, March 13, 2009 6:42 PM 

Offer, ESPN Sponsor <espnsponsors@espn.go.com> 

Re: Get Your College Gear Now-Before the Madness Begins... (Out Of Office) 

I will be out of the office today and unable to check or return emails. If you have an urgent matter please call/email contact Brenda Haithcock - bhaithcock@uncaa.unc.edu or Joe 
Haydon -haydon@uncaa.unc.edu. I will respond to your email when I return to the office on Monday, March 16th. 

Thanks 

Corey Holliday 

>>> espnsponsors 03/13/09 18:41 >>> 

Dear Corey, 

It’s getting crazy in the college hoops world - the teams are 

all trying to punch their ticket to the big dance! 

Support your favorite team with college gear from ESPNShop.com, where 
you’ll find tees, caps, hoodies and more from over 70 schools and 

universities! 

~]~(~go com/441098?eid 000006380&uid 7E3B31B2o5698o4479o8473o78079A38C949 

Stock up on SCHOOL PRIDE with Nike College Pride Tees! 

~/~S~,com/441092?eid 000006380&uid 7E3B31B2-,5~98o4479o8473o78079A38C949 

ESPNShop.com - Real Gear For Real Fans! 

~2~(_x~.go.com/441104?eid 000006380&~id 7E3B31B2o5698°4479o8473o78079A38C949 

Request A FREE Catalog 
~i~.g.o~comi441107?e~d 000006380&t~id 7E3B31B2°5698o4479o8473o78079A38C949 

Sign Up for ESPN Shop Mobile 

~(~A2,o~comi441108?eid 000006380&uid 7E3B31B2o569%4479o8473o78079A38C949 

NFL 

~x~o~comi441101?eid 000006380&t~id 7E3B31B2o5698°4479o8473o78079A38C949 

MLB 

~o~comi441099?eid 000006380&uid 7E3B31B2o5698°4479o8473o78079A38C949 

College 

http:iix~go~comi441094?eid 000006380&t~id 7E3B31B2o5698°4479o8473o78079A38C949 

NBA 

~:!/x.go.com/441100?eid 000006380&uid 7E3B31B2°5698°4479°8473o78079A38C949 

ESPN 
~:!/x.go comi441103?eid 000006380&uid 7E3B31B2°5698°4479°8473o78079A38C949 

Leagues 

~]/x&ocom/441093?eid 000006380&uid 7E3B31B2°5698°4479°8473o78079A38C949 

Performance 

~;~(z{~go com/441096?eid 000006380&uid 7E3B31B2°5698°4479°8473o78079A38C949 

Casual 

~p]z(~gocom/441097?eid 000006380&uid 7E3B31B2°5698°4479°8473o78079A38C949 

Brands 

~2x~s~,com/441102?eid 000006380&uid 7E3B31B2-,5~98o4479o8473o78079A38C949 

Outlet 

~o~com/441095?eid 000006380&uid 7E3B31B2°5698o4479°8473o78079A38C949 

Bass 

h~Z/x~o~com/44110t3?eid 000006380&uid 7E3B31B2~,5~98o4479o8473o78079A38C949 

This email was sent to: cholliday@uncaa.unc.edu 
This email was sent to Member Name: chollidayl 

Please do not reply to this email as this address is not 

monitored. For all other inquiries, click here: 

~;~(~go comi441105?eid 000006380&uid 7E3B31B2°5698°4479°8473°78079A38C949 

--- Change My Registration Preference --- 
When you registered with our site, you asked to receive 



occasional updates, special offers and other information 

from ESPN’s third party sponsors. If you wish to change 
this registration preference, click here: 

~o~comibk? 

--- Add me to the ESPN Shop Do Not Email list --- 
This email contains an advertisement from: 
ESPN Shop I 111 South First Avenue I Wausau, WI 54401 

At all times, you have the option of "opting out" of receiving 
future email updates by sending us an email with "unsubscribe" 

in the subject line at customerservice@espnshop.com. 

(c) ESPN Intemet Ventures. All Rights Reserved. 
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The MLT Career Preparation 
Program 

is a comprehensive 12-month experience designed to 
prepare students for fast-track entry-level jobs through: 

¯ 1-on-1 career coaching and planning 

¯ Exclusive exposure to leading companies 

¯ National networking with young professionals 

¯ Four all-inclusive leadership weekend 

Eligibility 

¯ Open to students from all majors 

¯ Must identify as African American, 

Hispanic, and/or Native American 

¯ Must expect to graduate in the class 

of 2011 



workshops Application Timeline 

¯ Deadline: April 15, 2009 

¯ Apply online at: 

www.ml4t.or_q/applv 

Corporate Partners include: 

Management Leadership for Tomorrow. 15 Maiden Lane, Suite 900 New York, NY 10038 United States of America 

Tel: 212-736-3411 or call us toll-free at 1-888-686-1993 Fax: 212-629-9737 





From: 

Sent: 

To: 

Subject: 

Attach: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Wednesday, April 1, 2009 6:02 PM 

Best, Kevin <kbest@uncaa.unc.edu> 
Fwd: Breaking News: Highlights From Day One of the IMG World Congress of Sports 

Breaking News_ Highlights From Day One of the IMG World Congress of Sports.msg 



From: 

Sent: 

To: 

Subject: 

Attach: 

SportsBusiness Daily / SportsBusiness Journal <thedaily@sportsbusinessdaily.com> 

Wednesday, April 1, 2009 5:57 PM 

Holliday, Corey <cholliday@uncaa.unc.edu>; thedaily@sportsbusinessdaily.com 

Breaking News: Highlights From Day One of the IMG World Congress of Sports 

TEXT.htm 

Day One of the IMG World Congress of Sports featured lots of talk about the economy, but the discussions 
were much more wide-ranging than that. 

Among the highlights: 

* Peter Moore, president of EA Sports, said the introduction of the Nintendo Wii has had a profound effect on 
the gaming universe, changing the landscape by creating gamers out of people who previously showed little or 
no interest. Moore said that while EA used to build one game and reconfigure it to run on traditional consoles 
and the Wii, the company now has a separate team designing and producing games for the Wii. 

* Social media, in general, and Twitter, in particular, were big topics, and not only during the social media 
session. While only about 23 percent of the attendees at World Congress said they had Twitter accounts, many 
of the panelists stressed the opportunities that such social media outlets provide for teams, leagues and 
companies to use as customer-service tools that offer a real-time perspective on how people react to a game, a 
deal or a critical decision. "You get a quick understanding of what people are talking about in that moment, so 
the data in macro is extraordinarily interesting," said Jim Bankoff, chairman and CEO of SB Nation. In fact, 
people in the room have been tweeting about the discussions. You can get to them by going to the page listed 
below. 

* In the opening session, some of the heaviest hitters in the industry talked about the problems and opportunities 
of the current business climate. Said Tim Leiweke, CEO of AEG, "We’ve never seen anything like this and I 
pray that we never see anything like this again." 

For more news, photos and comments from the IMG World Congress of Sports, go to 
http ://www. sportsbusinessdaily, com/article/128923. 



From: 

Sent: 

To: 

Subject: 

Attach: 

"Pamela Higley" <phigley@uncaa.unc. edu> 

Thursday, April 2, 2009 11 : 17 AM 

Holliday, Corey <cholliday@uncaa.unc.edu> 

Staff Directory 

TEXT.htm 

Hi Corey: 

I was just looking at the Staff Directory on the tarheelblue.com website for 
Athletics and found the names have not been changed for the new coaches, 
Marcus, or the addition of Rory... 

Pamela Holt-Higley 

Executive Assistant to 

Head Coach Butch Davis 

919-962-9141-office 

919-962-9174-fax 



From: 

Sent: 

To: 

Subject: 

Attach: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Monday, April 6, 2009 8:18 AM 

Williams, Andre <awilliams@uncaa.unc.edu> 
Re: 2009-2010 Housing Assignments 

TEXT.htm 

Looks good to me, but why are there Odum Village apartments double listed? 

>>> Andre Williams 4/5/2009 2:42 PM >>> 
Coach, 

When time permits, can you please look at the attached 2009-2010 On-Campus Housing Assignment Proposal? Please let me know 
your thoughts... 

Thanks, 

Andre’ 



Full Name: 

Last Name: 

First Name: 

Jason Freeman 

Freeman 

Jason 

Business 

Phone: 

843-6450 

E-maih jfreeman@uncaa.unc.edu 





From: 

Sent: 

To: 

Subject: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Tuesday, May 5, 2009 8:32 AM 

Chaplin, Bradley <behaplin@brittenbanners.eom> 

Re: News from Britten, Inc. (Out Of Office) 

I will be out of the office today and unable to check or return emails. If you have an urgent matter please contact Brenda Haithcock - bhaithcock@uncaa.unc.edu or Joe Haydon - 
haydon@uncaa.unc.edu. I will respond to your email when I return to the office on Monday, May 1 lth. 

Thanks 

Corey Holliday 

>>> behaplin 05/05/09 08:32 >>> 

Having trouble viewing this email? 
Click here 

http ://campaign.constantcontact.com/render?v 00 lzOEz6LA5HAdlphQiyvcADj Qb lp29ELrbL3bKBm7vNSuQEFE3GksLdFakC 1 aWLsrFpNRPQG-- 

hJ0cOF6LMzYHUaDKFviCPWRbjdc0IeyF 1KItrf03NLstAclJdxmbMhldRA K 1PZBWikITPP48QnHfo 8aNEzZOyIXZuG9Ghc53KwVG87CuitZC~oU9FueJYrwzz8 JMV5 aLbw- 
5x42we7 lkDadYaJcTK6uVD7kbn90vM%3D 

Rototops Images [ 
et 1102556422729&s 4790&e O014RHO~O_~hzVtVRixOFmRNZ98VenXgevMs45Sq_xpH1Uw4or5VvmS[~ulOc tAWaOwBgVo 

YX7hwDV84 OkGSOc              ] 

Britten is offering our portable Roto-Top(TM) flagpole system with printed flag 
at an amazing price! 

Large scale. Dynamic full color. 

Completely portable. 
Britten’s 
Roto-Top(TM)flagpole system allows you to create a dramatic first 

impression at your event. Roto-Top(TM)is engineered so flags safely 
rotate with the breeze. Simply fill the portable base with sand, rock 

or concrete, tilt the flagpole on its hinge, and you are ready to hang 

a vibrant, custom 4’x16’ flag produced by Britten and backed by our 
unsurpassed customer support. 

Roto-Top(TM) flagpole systems are lightweight and able to withstand 70mph wind speeds! 

These colorful, attention grabbing flags are great for: 
[] Entryways 

[] Parking lots 
[] Special Events 

[] Municipal Buildings 

[] Corporate Campuses 

[] Plazas, concourses, and 
other public spaces 

Each Roto-Top system comes complete with: 

* 25’ Roto-Top Flagpole 
* 36" FiberCrete Base System 

* Tilt-up Assembly 
* Roto-Top Weathervane Banner Arm 
* 4’x16’ Full Color Printed Flag 

YouTubeInfo[                 ?e~1102556422729&s 4790&e 0014RHOuQjl~z~VuosfolSi3                    7Yd51XiE2              otUaaddYL~t° 
~, Sr~QP0~eOKVVkBJEpkJkakxlnJOodiZNn]vXoqcmOw _cmGwdtBMDAzaE5bX3V ~] 

For Print EBlast Footer [~ttp://rs6 netim.~ 

et 1102556422729&s 4790&e 0014RHOu~hzV~_VRIx0F~RNZ98Ve~XgevMs45S~HIUw4or5VvmSI’gulOc tAWa©wBgV~, 

YX7hwDV84 OkGSOc             ] 

Join Our Mailing List [~_tl~ :/ivisitor,co~sta~tco~tact~comiemail~p?m 1101996104520] 

Forward email 

~t_~p :!!ui.constantcontact.comis~i~ix~;j~j2?m: 1101996104520&e~ chollida~r~caa ~nc.ed~&a 1102556422729 

This email was sent to cholliday@uncaa.unc.edu by bchaplin@brittenbanners.com. 



Update Profile/Email Address 
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From: 

Sent: 

To: 

Subject: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Tuesday, May 5, 2009 3:18 PM 

Heidt, Daniel <sales@systime.com> 

Re: Experience Video Conferencing in High Definition (Out Of Office) 

I will be out of the office today and unable to check or return emails. If you have an urgent matter please contact Brenda Haithcock - 
bhaithcock@uncaa.unc.edu or Joe Haydon -haydon@uncaa.unc.edu. I will respond to your email when I return to the office on 
Monday, May 1 lth. 

Thanks 

Corey Holliday 

>>> sales 05/05/09 14:24 >>> 

CLICK BELOW to read this message in your browser: 
~:iiwww.ne 1 (;.corr,/t/9152(;(;(;/3259171(;0/51841 (;(;7/0/ 

If clicking doesn’t work, copy the line above and paste it into your browser window. 

To remove your name from this list, send an email with subject "Remove" to sales@systime.com 

This email was sent to: cholliday@uncaa.unc.edu 
This email was sent by: Systime - An Access Interactive Company 
46665 Magellan Drive, Novi, MI 48377 



From: 

Sent: 

To: 

Subject: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Wednesday, May 6, 2009 11:56 AM 

lcccnews@med.unc.edu 
Re: [lcccnews] UNC LCCC E-News Release (Out Of Office) 

I will be out of the office today and unable to check or return emails. If you have an urgent matter please contact Brenda Haithcock - 
bhaithcock@uncaa.unc.edu or Joe Haydon -haydon@uncaa.unc.edu. I will respond to your email when I return to the office on 
Monday, May 1 lth. 

Thanks 

Corey Holliday 

>>> lcccnews 05/06/09 11:56 >>> 

UNC Lineberger Comprehensive Cancer Center e-News 
University of North Carolina at Chapel Hill 
Trouble viewing UNC Lineberger’s e-news release? View it online at 
~:iiwww.u~c~meber~/~cccr~ewslet~e~20090506.htlr~ 

You are currently subscribed to UNC Lineberger Cancer Center’s E-News Release with email address as: 
cholliday@uncaa.unc.edu. 
To unsubscribe send a blank email to leave-24631473-9279625.fe876abadc0dlb6f45dad4e69c7de102@listserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Thursday, May 7, 2009 12:52 PM 

News, ESPN Fantasy <espnnewsletters@espn.go.com> 

Re: ESPN Fantasy: Mass And Momentum (Out Of Office) 

I will be out of the office today and unable to check or return emails. If you have an urgent matter please contact Brenda Haithcock - bhaithcock@uncaa.unc.edu or Joe Haydon - 
haydon@uncaa.unc.edu. I will respond to your email when I return to the office on Monday, May 1 lth. 

Thanks 

Corey Holliday 

>>> espnnewsletters 05/07/09 12:52 >>> 

Mass And Momentum 
by AJ Mass 

Correctly predicting future performances is crucial to fantasy baseball 
success. Take the strong early-season starts of Aaron Hill and Ian Kinsler, 
for example. If another owner offered you Alberto Callaspo straight up for 
either of them right now, would you pull the trigger? It’s questions like 
that which fantasy owners must answer every day. If you can more accurately 
forecast which players on the leaderboards have overreached their grasps 
and which ones have found firm footing for the future, you’ll be in a far 
better position than your peers to take advantage of the "buy lows" and 
"sell highs" that title-winning owners rely on for their success. 

So, you see a player such as Kevin Youkilis hit .400 in April. WNat kind 
of stats can we reasonably expect from him going for~vard? Some people will 
assume the law of averages means Youkilis, a career .294 hitter, is due for 
a lengthy cold streak to bring his average back down to its traditional 
level. Therefore, he should be traded now. Others will argue that "you 
always play the hot hand" and Youkilis is clearly in the zone. Therefore, 
there’s no way you take him out of your lineup right now. Since they can’t 
both be right, which camp should you listen to? 

It’s called "gambler’s fallacy," which in a nutshell is the mistaken belief 
that recent events can influence the likelihood of future events. For example, 
if you’re betting on whether a coin will come up heads or tails, and the past 
15 tosses have all been tails, your instinct might lead you to believe that 
heads is due. After all, what are the odds that 16 straight tails come 
up -- astronomical, right? And therein lies the fallacy, for regardless of 
what has happened in the past, the next toss is an independent event, and 
the coin still has a 50-50 chance of coming up heads. No more, no less. 

But this analogy doesn’t quite translate to baseball. Every time Youkilis, 
or any other hitter for that matter, comes to the plate, the probability of 
getting a hit is not fixed. The odds can change based upon the type of piteher 
he’s facing, where the game is taking place, the weather, how well the batter 
hits with runners on base, the pitch count as the at-bat progresses, the score 
of the game, whether or not Youk is feeling particularly confident ... There’s 
an infinite number of variables at play. So while hitting .400 for the season 
is an extremely rare feat, there’s really nothing that precludes Youkilis from 
maintaining that average from this point for~vard. Then again, he could just as 
easily struggle from here on. It’s this real-world uncertainty that makes 
fantasy baseball such a challenge. 

But that doesn’t mean you can’t make an educated guess as to what will happen. 
That’s where my player rating system known as "Mass and Momentum" comes into 
play. The ESPN Player Rater and other systems like it do a good job of comparing 
how well each player has performed in relation to the others. But using the 
ESPN Player Rater as a predictive aid is unwise because, well, it isn’t one. 
The ESPN Player Rater is strictly a comparative tool; a player’s value changes 
more based on the performance of others rather than the quality of his own skill 
set. That’s why I’ve sought to come up with a ratings system that is both 
"value-based" and "skills-based." I created a system that can indicate which 
players have peaked, and which ones still have the "momentum" to continue on 
their current pace. 

First, what I’ve done is give each 5x5 stat a value, based upon the total number 
of each that exists in the major league universe. If there are fewer stolen bases 
than home runs by a factor of 1.6, then each individual stolen base will be worth 
1.6 more than each home run in my rankings, and so on. This value is then averaged 
per at-bat and scaled out to the average number of at-bats (or innings pitched) 
for a regular, everyday player so that players with limited playing time do not 
get overvalued. We then rank the to-date accomplishments of each player to measure 
the speed at which they’ve accumulated their stats so far this season, and listed 
this ranking in a category we’re calling "velocity" (the lower the number, the 
faster the statistical start.) 

We then take the raw velocity value and adjust it according to a complex formula 
based on each hitter’s skill set, determined by a combination of stats that measure 
patience at the plate, ability to put the ball in play, power potential and speed; 
for pitchers, the measures include control, ability to keep the ball out of play 
and ability to keep the ball in the ballpark. This "weighing down" of the velocity 
creates a new value, called a player’s "Mass," and shows each player’s true rank, 
taking away any "lucky streaks" that might have come into play. 

The last step for predicting future performance comes in combining the ranks of 
Mass and Velocity into a single stat, called Momentum, which determines whether 



the player will be able to sustain his current numbers or possibly even improve 
on them. And voila! 

The top 10 in terms of "Mass Rank," just to get you thinking: 

h Ian Kinsler: Mass 64.88; Velocity 2; Momentum 1. 
2. Albert Pujols: Mass 58.70; Velocity 5; Momentum 3. 
3. Aaron Hill: Mass 55.05; Velocity 14; Momentum 11. 
4. Carl Crawford: Mass 54.22; Velocity 1; Momentum -3. 
5. Evan Longoria: Mass 52.00; Velocity 17; Momentum 12. 
6. Roy Halladay: Mass 50.56; Velocity 8; Momentum 2. 
7. Raul Ibanez: Mass 48.97; Velocity 10; Momentum 3. 
8. Orlando Hudson: Mass 48.26; Velocity 24; Momentum 16. 
9. Kevin Youkilis: Mass 47.98; Velocity 31; Momentum 22. 
10. Dan Haren: Mass 47.63; Velocity 18; Momentum 8. 

Ready to see the "Mass and Momentum" in action? Check out AJ Mass’ Hit Parade for 
a full Top 200 ranking, only at ESPN Fantasy. 
~’£~gocom!455646?eid 000007336&uid 7E3B31B2-5698-4479-8473-78079A38C949 

Fantasy Baseball Tools 

Daily Leaders 
~,.ocom!455656?eid O00007336&uid 7E3B31B2-5698-4479-8473-78079A38C949 

Player Rater 
~79~o comi455654?eid 000007336&@d 7E3B31B2-5698-4479--8473-78079A38C949 

Player News 
.h~p:/,’x go com/45 5650 ?eid 000007336&uid 7E3B31B2-5698-4479-8473-78079A38C949 

Fantasy Podcasts 
12~i~/_~com!455647?eJd 000007336&aid 7E3B31B2-5698-447%8473-78079A38C949 

Injuries 
~k//i%2gp comi455648?eid 000007336&uid 7E3B31B2-5698-4479-8473-78079A38C949 

Chats 
~,.ocom!455644?eid 000007336&uid 7E3B31B2-5698-447%8473-78079A38C949 

Added/Dropped 
>~m//x go comi455653?eid 000007336&uid 7E3B31B2-5698-4479-84%%78079A38C949 

Game Projections 
l~’~4£o com/455655?eid 000007336&uid 7E3B31B2 5698 4479-8473-78079A38C949 

Depth Charts 
~k!/_~com!455649?eid 000007336&aid 7E3B31B2-5698~447%8473~78079A38C949 

Mobile Alerts 
~m/is ao comi455651?eid 0O0007336&uid 7E3B31B2-5698-4479.-8473-78079A38C949 

ESPN FANTASY FOOTBALL IS HERE 

PLAY NOW >> 
~!SS£o comi455657?eid 000007336&uid 7E3B31B2-5698-447%8473 78079A38C949 

This email was sent to: cholliday@uncaa.unc.edu 
This email was sent to Member Name: chollidayl 

PLEASE DO NOT REPLY TO THIS EMAIL. For all other inquiries 
click here: 
~,.ocom!455659?eid O00007336&uid 7E3B31B2-5698-447%8473-78079A38C949 

CANCEL MY EMAIL NEWSLETTER SUBSCRIPTION 
When you registered with our site, you asked to receive 
announcements about ESPN Fantasy Games. Ifyouwishto 
unsubscribe from this newsletter, click here: 
?~: ’_ ~.go com/bk? 
bs 6&¥m o9Nl )©4MTM 1NT)km Ynb 9N 0Uz© iM×QiItN T¥5OC00NDcSLT~,.0N zM~Nzp,~NiBMzt~DOT©5 Jm ~FWN ob2×saWR2qe~B lbmNb¥S5 lbmMuZ\}~7£ 1J~rSwPTE2NT)E 1 

ADD ME TO ESPN’S DO NOT EMAIL LIST 
This em ail contains an advertisem ent from: 
ESPN, 19 East 34th Street 6th Floor, New York, NY 10016 

(c) ESPN Intemet Ventures. All Rights Reserved. 



From: 

Sent: 

To: 

Subject: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Friday, May 8, 2009 12:42 PM 

Lazorko, Catherine <clazorko@townofchapelhill.org> 

Re: Chapel Hill eNews (Out Of Office) 

I will be out of the office today and unable to check or return emails. If you have an urgent matter please contact Brenda Haithcock - 
bhaithcock@uncaa.unc.edu or Joe Haydon -haydon@uncaa.unc.edu. I will respond to your email when I return to the office on 
Monday, May 1 lth. 

Thanks 

Corey Holliday 

>>> clazorko 05/08/09 12:38 >>> 

Due to technical issues with our eNews listserv, we are resending news materials that have been issued previously. Apologies if you 
receive the same message twice. Contact us for feedback at pio@townochapelhill.org<                           > 

For the most up-to-date news and information from the Town of Chapel Hill, visit 
www.townofchapelhill.org<~:iiwww.townofcha.pe~N~Lorg> 

1. TOWNweek 

2. Tarheel Express for UNC Commencement 

3. Chapel Hill Uniquely American Town 

3. Volunteers Sought for Community Visioning Task Force 

4. Request for Comments on JAG Grant 

5. Town Manager’s Recommended FY2009-10 Budget 



6. Town of Chapel Hill Offering GIS on the Web 

7. Chapel Hill Transit Announces Summer Schedule 

8. Go! Command Your Commute! (and Chapel Hill - Carrboro Bike to Work Week Events) 

9. Aquatic Center to be closed May 4-10 

1. TOWNweek has been posted: ~:i/www.towr~ofcha~elNRorg/Docume~tView.as~)x?DID=2(~35 

### 

2. Tarheel Express for UNC Commencement 

Chapel Hill Transit will provide Tar Heel Express Shuttle Service for the UNC-Chapel Hill Commencement Ceremony from 7 a.m. 
through 1 p.m. on Stmday, May 10. 

Chapel Hill Transit will provide shuttle service from the University Mall (lot next to Dillard’s) and the Friday Center park and rides 
lots to Kenan Stadium on Stadium Drive (Gate 2). Buses will run every 10 to 15 minutes, providing continuous and fully accessible 
service between the park and tides and Kenan Stadium. The shuttle and parking services at the University Mall and the Friday Center 
will be free. 

In the event of inclement weather, the shuttles will operate between the park and ride lots and the Dean E. Smith Center. 

From 1 to 5:30 p.m., Carolina Livery will loop campus making stops at the Student Union, the Old Well on Cameron Avenue and the 
Dean E. Smith Center and returning to University Mall and the Friday Center park and ride lots. 



For additional information on the UNC-Chapel Hill Commencement Ceremony please visit www.unc.edu. 

For more on the Tar Heel Express Shuttle Service, visit the Chapel Hill Transit website at www.chtransit.org or call 919-969-4900. 

### 

3. Chapel Hill Uniquely American Town 

Chapel Hill has been ranked third in "Most Uniquely American Cities & Towns" by Newsmax magazine. For details, visit 
www.newsmax.com!cities/chapel_hill.html. 

Newsmax magazine commissioned Peter Greenberg, best-selling author and travel editor of NBC’s Today show, to compile a list of 
the nation’s most uniquely American communities. Chapel Hill ranked third after Wichita, Kansas, and Madison, Wis. 

"This college town has all the culture of a big city and some of the best education institutions in the country," the magazine states. 

Greenberg ranked places according to comfort and "high-touch." In addition to ranking the top 25 American locales, Greenberg 
graded each town and city on a scale for different categories. According to Newsmax, Chapel Hill ranks highest for education and 
culture. Also high on the list for Chapel Hill were business-friendliness, family friendliness and community activities. 

## 

4. Volunteers Sought for Community Visioning Task Force 

A new Sustainable Community Visioning Task Force is being formed to make recommendations on the growth of Chapel Hill over 
the next 10 years. Members of the Task Force will include the Planning Board Chair, a Planning Board member, a Transportation 
Board member, a Bicycle and Pedestrian Advisory Board member, a Sustainability Committee member, a Justice in Action 
Committee member, a UNC representative, a UNC Health Care representative, a community business representative and nine citizens. 
Members must reside within the Chapel Hill Town limits or in the Extraterritorial Jurisdiction or Joint Planning Area. 

For assured consideration, apply by noon Friday, May 8. The task force will be appointed at the Town Council meeting on Monday, 



May 18, and will begin meeting in late May. Read more about its purpose and charge: 
NID-2006 

For an application form, visit www.townofchapelhill.org/index.asp?NID=2006 or contact the Communications and Public Affairs 
Department at (919) 968-2757 or publicaffairs@townofchapelhill.org<mailto :°p~blicaffairs(@owr~ofchapel~i~Lo~>. 

### 

### 

4. Request for Comments on JAG Grant 

The Towns of Chapel Hill, Carrboro and Hillsborough and the Orange County Sheriffs Office are accepting comments from May 11 
to June 11, 2009, on the Edward Byrne Memorial Justice Assistance Grant (JAG), a joint grant between the four entities. This program 
is the U.S. Department of Justice, Bureau of Justice Assistance, will allow states and local governments to support a broad range of 
activities to prevent and control crime and to improve the criminal justice system. The funding distribution is based on population and 
crime statistics as well as law enforcement expenditure data. 

There are seven purpose areas under JAG: 

- Law enforcement programs. 

- Prosecution and court programs 

- Prevention and education programs. 

- Corrections and community corrections programs. 

- Drug treatment and enforcement programs. 



- Planning, evaluation and technology improvement programs. 

- Crime victim and witness programs (other than compensation) 

Written comments are acceptable and must be received no later than 5 p.m. on Thursday June 11, 2009, and may be submitted to: 

Chapel Hill Police Department 

828 Martin Luther King, Jr. Boulevard 

Chapel Hill, North Carolina 27514 

bcurran@townofchapelhill.org 

jcarden@townofchapelhill.org 

(919)968-2846 (fax) 

The Town of Carrboro 

301 West Main Street 

Carrboro, North Carolina 27510 

CHutchinson@ci.carrboro.nc.us 

clamb@ci.carrboro.nc.us 

(919) 942-4473 (fax) 

The Town of Hillsborough 

127 N. Churton Street 

Hillsborough, North Carolina 27278 

clarence.birkhead@hpdnc.org 

davis.tremmer@hpdnc.org 

(919) 732-2187 (fax) 

Orange County Sheriffs Office 

106 E. Margaret Lane 



Hillsborough, North Carolina 27278 

lpendergrass@co.orange.nc.us 

twpope@co.orange.nc.us 

### 

5. Town Manager’s Recommended FY2009-10 Budget 

On May 6, Town Manager Roger L. Stancil submitted a recommended FY2009-10 general fund budget totaling $49.7 million with 
reduced tax revenues and no tax increase. The budget is based a reduced tax rate that is property tax revenue neutral. 

To view the document online, visit ~://towN~aRtowno~cl~a_pelNlkor~z~ewdasi2009i05i06/1/ 
~ : iit o wr~halL t o w ~o f c hapelN1L o r~e ndas/ 2 00 9 i0 5 /O(~i l i] 

The public will have an opportunity to comment on the budget at a public hearing scheduled for May 20. The Chapel Hill Town 
Council will consider the recommended budget and is scheduled to approve a final budget at its June 8 meeting. 

"To provide a budget that meets Council’s objectives of a revenue neutral tax rate while maintaining core services, we developed 
strategies using basic principles of financial management in times of uncertainty," Stancil said. "These strategies include reevaluating 
long-term commitments such as CIP projects and debt issuance; scaling back on spending; concentrating efforts on maintaining core 
service levels and compensation plan elements that help to retain experienced employees." 

The total for all funds in the recommended 2009-10 budget is $86.2 million ($49.7 million for the general fund, $16.9 million for the 
Chapel Hill transit ftmd, and the remainder for other funds). The resulting total tax rate for the Town in the budget is 49.7 cents per 
$100 assessed value, which is 8.4 cents less than the current rate of 58.1 cents. 

For the owner of a home valued at $300,000, annual Town of Chapel Hill property taxes would total $1,491. The total amount Chapel 
Hill residents pay in property taxes also depends on the actions of the Board of Orange County Commissioners, which sets the county 
tax rate, and the special schools tax for Chapel Hill-Carrboro City Schools. 

The recommended budget is revenue neutral and holds the line on spending, only three-tenths of 1 percent higher than last year’s 
budget, although costs continue to rise. Revenue neutral is a budget term that means total property tax revenues collected during a 
revaluation year will be at about the same level as they would have been without revaluation. Generally, the tax rate is lowered to 
offset or "neutralize" the effect of higher property values that occur in a revaluation process. Every four years, Orange County updates 
listed property values, and that revaluation process occurred in 2009. 



The recommended budget was assisted by a Budget Savings Plan implemented in September 2008 that now totals $2.6 million. The 
savings were realized by strategic cuts, cost savings measures, and by not filling vacant positions unless or until absolutely necessary. 
The balanced budget also was achieved by appropriating about $3.12 million from the Town’s fund balance. To maintain the Town’s 
high financial rating category, the minimum level of fund balance must be 12 percent; the Manager proposes to maintain a fund 
balance of about 13 percent. 

For Town employees, there are no pay increases recommended for FY2009-10. The cost of health care insurance will increase by 17 
percent beginning in September 2009. Departments have absorbed this increase for employees in their budget. No benefit changes are 
proposed, although those who pay for dependent coverage will see a 17 percent increase in their share of the premiums for dependent 
coverage. 

"In order to continue the high quality services our residents expect in these times, I am committed to a budget that affects current 
Town employees as little as possible," Stancil said. 

In the past few years, the Town has made significant investments in public facilities. As a result of those investments between 2004 
and 2008, annual debt service on outstanding debt increased from $2.4 million to more than $6 million. Last year, the Council created 
a debt management plan to provide a better system for management of the Town’s debt and to control its effect on the Town’s 
operating budget. 

Key sources of revenue to the Town are property taxes, sales taxes, and state shared funds. The Town general fund will see minimal 
growth in property tax revenues, from $24.7 million in FY2008-09 to $24.9 million in FY2009-10. Sales tax revenues are anticipated 
to decrease from $9.6 million in FY2008-09 to $8.6 million in FY2009-10. In addition, state shared funds may fall short at a time 
when local programs must respond to growing need. 

Town administrators are closely following opportunities that become available through the federal stimulus package. As Chapel Hill 
successfully wins federal grants of economic stimulus funding, the budget will be amended accordingly. The current budget includes 
such grants for public housing ($732,519) and Chapel Hill Transit ($2.7 million). 

Highlights of the Town Manager’s Recommended Budget 

The budget includes the following: 

- $836,500 for contributions to social agencies 

- $400,000 for retiree healthcare liability 

- $1.1 million to cover a 17.4 percent increase in medical insurance costs for all employees 



- $1.04 million for operating costs of Aquatic Center 

- flexibility to issue bonds for Chapel Hill Public Library expansion project if the economy improves and Council decides to move 
forward 

- No cost of living increases for employees 

- maintains services at or near current levels 

- maintains employee salaries and benefits (comprising almost 70 percent of general fund operating expenditures) 

- maintains key public assets 

The capital program includes the following: 

- $300,000 for fiber optic cable* 

- $100,000 for parking lots, paths and trails 

- $100,000 for extraordinary maintenance and emergency repairs 

- $75,000 for playground replacement 

- $60,000 for small park improvements 

- $50,000 for greenways 

- $30,000 for curb repairs 

- $20,000 for cemetery beautification 

- $14,000 for sport art gymnastics building and grounds 

* The fiber optic network represents a one-time opportunity to install a municipal fiber optic system in conjunction with NC 
Department of Transportation’s traffic signal project. This will create a fiber-optic infrastructure for the Town at about one-tenth the 
cost. 

### 

6. Town of Chapel Hill Offering GIS on the Web 

The Town of Chapel Hill this week has launched an online interactive mapping application to allow citizens to easily access 
information concerning their environment. The project responds to the Council’s priority to better serve residents through technology. 



Citizens can now access the Town’s GIS (Geographic Information System) data in three different ways via the Town’s web site at 
gis.townofchapelhill.org. Users can access digital maps, download GIS data files, or use the Town’s interactive mapping application. 

The prepared digital maps include commonly requested items such as streets, greenways, and biking trails and are available in one of 
two formats: graphic files (jpeg) or downloadable Adobe Acrobat documents (pdf). 

The GIS data files are provided for use with commercial software from Environmental Systems Research Institute (ESRI) and are in 
shapefile format. These files include such items as street centerlines, addresses, zoning districts, and streams among other layers. This 
data can be used directly in conjunction with ESRI software programs. One free program, ArcExplorer, is available as a download 
from ESRI’s website (www.esri.com). 

The most comprehensive GIS access is available via the interactive mapping program which allows visualization and querying of the 
data as well as the ability to create and print custom maps. This program accesses the same data resources used by the Town and 
Orange County for land use planning and developmental projects. Orange County-maintained data such as parcel boundaries and land 
record information are included in these resources. 

The Town currently maintains a large catalog of GIS data which helps support the efforts of Town staff. This information is collected, 
maintained, and analyzed by numerous Town departments. For example, the Planning Department uses GIS technology to identify 
development constraints and plan for growth accordingly. Likewise, Stormwater Management uses GIS to accurately measure 
impervious surface areas. GIS also is used within the greater Chapel Hill area to manage street and building inventories, dispatch 
services, and maintain underground utilities. The new web site now provides citizens with access to this same information. 

For more information, contact Chase Barnard at cbarnard@townofchapelhill.org. 

### 

7. Chapel Hill Transit Announces Summer Schedule 

Beginning Saturday, May 9, Chapel Hill Transit (CHT) will operate a Summer Reduced Service until mid-August. The following 
services will end earlier: CM, CW, D, J, NU, V and Shared Ride. The following routes will not operate: Safe Rides, SU, and 
Saturday/Sunday U and NU. 

To improve service and efficiency throughout the transit system, Chapel Hill Transit will be implementing service changes on the D- 
Exp and S Routes in response to ridership trends and changing traffic patterns. 



D-Express Route: New schedule to improve on-time performance. 

S Route: Midday times have been adjusted. 

New schedules will be available on the Chapel Hill Transit website on May 4, and on the buses beginning May 7. 

For complete information about the route and schedule changes, call Chapel Hill Transit at (919) 969-4900 or visit www.chtransit.org. 

### 

8. Go! Command Your Commute! (and Chapel Hill - Carrboro Bike to Work Week Events) 

The Town of Chapel Hill invites everyone to take the Smart Commute Challenge. Explore alternative methods of transportation and 
help reduce traffic congestion and air pollution. Visit www.SmartCommuteChallenge.org and take the challenge to ride the bus, bike, 
walk, vanpool, carpool, work from home or, new this year, carpool in an alternate fuel or hybrid vehicle at least once between April 15 
and May 30. You could win fabulous prizes, including a commuter bike or a laptop. 

If you’re already a Smart Commuter, go greener! Take the Smart Commute Team Challenge and encourage your friends and co- 
workers to try a smarter commute. Help Chapel Hill reach the goal of registering 12,000 Triangle commuters and students and 
reducing over 2.2 million pounds of carbon between April 15 and May 30. 

For more information about how to start a greener commute, take the Challenge or form a SmartCommute Team, visit 
www. SmartCommuteChallenge.org or contact Len Cone at lcone@townofchapelhill.org. 

Chapel Hill - Carrboro Bike to Work Week Events 

Bike & Bus Workshops: Load a Bike on the Bus Workshop in Order to Bike & Bus around Town! 

May 9th - Chapel Hill: University Mall Farmer’s Market Site - 10 am to Noon Free Bike Inspections will be conducted. 

May 14th Carrboro: Town Hall Carrboro Site - Noon to 2 pm Clean Machine and Cycle 9 will conduct free bicycle inspections. 

Posters and Flyers - Information on Cycling Available in all Cycling Shops throughout the Week All Week - Back Alley Bikes, 



Performance Bike, Clean Machine, Cycle 9, The Bicycle Chain 

Bicycle Inspections - All Chapel Hill - Carrboro Cycling Shops will offer Free Bicycle Inspections May 12th - Performance Bike, 
Clean Machine, Back Alley Bikes, Cycle 9, The Bicycle Chain 

Bike Map Meeting - Area bicycle shops will meet with Town Staff regarding maps and cycling issues in CH-C. 

May 13th - Cycle 9, Performance Bike, Clean Machine, Back Alley Bikes, The Bicycle Chain 

May 15th 9 am - Cycling with Our Council - Everyone is invited to meet at The Shops at Eastgate to have Coffee at Carmine’s with 
the Chapel Hill Town Council to brainstorm and discuss Alternative Transportation in Chapel Hill. 

A walking tour will be conducted around the Shops at Eastgate. Performance Bike will conduct free bike inspections. 

Discounts & Specials - Clean Machine - Free Commuter Check-Up Inspections May 1 lth - 15th - Performance Bike Stock Up & Save 
Sale Event Cycle 9 - 20% off Racks, Bags and Baskets, 10% off all Other Accessories, Free Chocolate on Bike to Work Day on 
Friday Back Alley Bikes - 10% off Cycling Sale The Bicycle Chain Commuter Check-Ups at No Charge 

### 

9. Aquatic Center to be closed May 4-10 

Due to scheduled HVAC system maintenance, the Homestead Aquatic Center will be closed May 4-10. 

The Aquatic Center will reopen at 5:30 a.m. on Monday, May 11. We apologize for any inconvenience the closure may cause and 
encourage people to utilize the Chapel Hill Community Center pool. For more information about the Community Center pool call 
(919) 968-2790 or visit 
~ :l~t~ow r~l~all.tow~ofc                     cifaci~ities              arks/~acili~ies/cor~wauni~ce~tersi 

### 



From: 

Sent: 

To: 

Subject: 

Attach: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Tuesday, May 12, 2009 9:14 AM 

Haydon, Joe <haydon@uncaa.unc.edu> 

http://blogs.nypost.com/sports/backpage/archives/2009/05/did_red_sox_tea.html 

TEXT.htm 

ost.com/ iarchivesi2009/05idid red sox tea.html 



Your genero s{ty v.411 enable usto provide the oppori:unity ofa UNC Tar Heal Football Camp expeiJence to many young athletes. 







From: 

Sent: 

To: 

Subject: 

Attach: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Tuesday, June 16, 2009 12:54 PM 

Holliday, Corey <cholliday@uncaa.unc.edu> 

Fwd: Re: TV spreadsheet 

Re_ TV spreadsheet.msg 



From: 

Sent: 

To: 

Subject: 

Attach: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Monday, June 22, 2009 2:46 PM 

Kiella.Pate@marriott.com 
Fwd: Reminder: Your stay at San Francisco Marriott Union Square beginsMonday, July 
6, 2009 

Reminder_ Your stay at San Francisco Marriott Union Square beginsMonday, July 6, 
2009.msg 



From: 

Sent: 

To: 

Subject: 

’Marriott Hotels & Resorts Reservation’ <reservations@marriott.corn> 

Monday, June 22, 2009 3:43 AM 

Holliday, Corey <cholliday@uncaa.unc.edu>; reservations@marriott.corn 

Reminder: Your stay at San Francisco Marriott Union Square beginsMonday, July 
2009 

Attach: TEXT.htm; Part.001 



From: 

Sent: 

To: 

Subject: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Wednesday, July 8, 2009 12:07 PM 

Observer, News and <emaileds@newsobserver.com> 

Re: Kiawah’s ’Valcation’ Offer Extended (Out Of Office) 

I will be out of the office today and unable to check or return emails. If you have an urgent matter please contact Brenda Haithcock - 
bhaithcock@uncaa.unc.edu. I will respond to your email when I return to the office on Monday, July 13th. 

Thanks 

Corey Holliday 

>>> emaileds 07/08/09 12:02 >>> 

To view- this email as a web page, go to the link below-, or copy and paste it into your browser’s address window. 
http://’cLexcLne’~/? 

ju [’e541777726105747113&is [~5f516747d66037e7714767d&m [‘efl 1 !737c6c01&1 [‘e9915737064047a73&s fe lfl 5797d660775711178&ib f[;~f14&t 

Kiawah Island Golf Resort 
exclusively for newsobserver.com registered users 

~:!/cl.exct.net/? 
ju f~591777726105747710&ls fdf516747d66037e7714767d&m ~Efl11737c6c01&1 fe9915737064047a73&s felf15797d660775711178&ib ffcf14&~ 

~://cl ~exct~neL/? 
~ re591777726105747710&ls [~f516747d66037e7714767d&m [,efl 11737c6c0 l&l ~9915737064047a73&s [)1f15797d660775711178&jb ffcf14&~t 
Kiawah Island Golf Resort 
h~tt~://cl.exct.net/? 
ju ~58177772610574771 l&ls fd~516747d66037e7714767d&m ~)fl 11737c6c01&1 re9915737064047a73&s J27 lf! 5797d660775711178&ib ff?f14&t 

~: i/cl .exct.neY ? 
~a [‘e571777726105747712&ls f~di~516747d56037e7714767d&m fefl i 1737c6c01&1 [‘e9915737064047a73&s f,elf15797d660775711178&jb ff~fl4&t 

~://cLexct.net!? 
iu f~5e~ 1777726105747713&ls fdf51 e,747d~6037e7714767d&m f?fl ! ! 737c6c01&! f79915737064047a73&s fe 1f15797d6607757 ! 1178&ib fi?f14&t 
Reservations 

~u [’e5517777261057477 lc&is £~[’516747d66037e7714767d&m: fell 11737c6c01&1 re9915737064047a73&s [,elf15797d660775711178&jb ff;~f14&t 
About the Resort 
http:iicl.exct.net/? 

t~ ,%54 !7777261057477 ld&ls fd~316747d66037e7714767d&m f~fl i 1737c6c01&1 f79915737064047a73&s ~ lfl 5797d660775711178~jb {YEf14&t 
Contact Us 

~:!/cl.exct.ne~t/? 

~ ~:~5c1777726105747614&is fdf515747d66037e7714767d&m t:~fl 11757c6c0 i&1 t,e9915757064047a75&s felf15797d66077571 ! 178~b [’[:cf14&~ 
GOLF 

~://cl .exct.ne~t/? 
cl fe5b1777726105747615&is [~f516747d66037e7714767d&m [,ef111737c6c01&1 [‘e9915737064047a73&s f~Af15797d660775711178&jb ff~fl4&t 

ACCOMMODATIONS 

~://c! .excLnet! ? 
u ~5a1777726105747616&ls ~E[2S 16747d66037e7714767d&m ~Efl 11737c6c01&! [~e9915737064047a73&s ~ lfl 5797d660775711178&jb [~Efl 4&t 

TENNIS 

~¢://cl.exct.net!? 
~ [,e591777726105747617&is fdf516747d66037e7714767d&m [‘ef111737c6c01&l ~,e9915737064047a73&s felf15797d660775711178&]b ff~f14&t 

DINING 

~://cl.excLxaeL/? 
u [’e581777726105747610&ls [~df516747d66037e7714767d&m [‘efl 11737c6c01&1 [‘e9915737064047a73&s felf15797d660775711178&jb ff~f14&t 
SPA 

~://cl.exct.rxet/? 
t~ fe571777726105747611&ls fdf516747d66037e7714767d&m ~Ef111737c6c01&l fe9915737064047a73&s fE1f15797d660775711178&jb ffcf14&~t 

PACKAGES 



~:/icl.exct.net/? 
~u [)5617777261057476 i2&ls DJf516747d66037e7714767d&m fefl 11737c6c01&1 [)9915737064047aTB&s f~1f15797d660775711178&jb ffcf14&t 
SHOP 

Book Your VALCATION* Now-! 
*VALCATION-(val-ka-shen) n. A superior vacation at a surprising value - 

~:!,/cl.exct.ne’~/? 
i~ [)571777725105747712&ls fdf516747d66037e7714767d&m [tefl 1 !737c6c0 l&l re9915737064047a73&s l)lf15797d6607757 ! 1178&jb ffcfi4&t 
Learn More 

The Sanctuary 
Luxurious Garden-View 

FROM$395* 

room/night 
The Villas 
One-bedroom, Scenic View- 

FROM$195 * 

room/night 

17777261057477 i2&ls [~Jf516747d66037e7714767d&m [)fl 11737c6c01&1 [)9915737064047a73&s fe lfl 5797d660775711178&jb fief t4&[ 

*Valid through November 28, 2009. Based on availability. Offer is capacity controlled and is not valid for groups or existing reservations. Rates are based 
on a Garden View- room or a one bedroom West Beach Scenic View 
resort villa. Tax and Villa Resort Fee are additional. Resort Credit is non-refundable and may not be applied to room rate. 
Reserve your 
~: !/cl.exct.ne~/? 

~ [:e571777726105747712&ls fdf516747d66037e7714767d&m f~efl 1 !737c6c01&1 fe9915737064047a73&s D1f15797d6607757 ! 1178&jb ffcf14&t 
VALCATION today, call 800-654-2924 

~://cl 
u ~55177772(~ 105747613&Is fd~5 l(~747d(~6037e7714767d&m ~)fl i 1737c6c01 &l re9915737064047aTB&s fe lf15797d~607757 ! 1178&jb f[?f14&~ 
Home] 
~://cLexct.net/? 
~ fe54177772610574761c&ls fdf516747d66037e7714767d&m fef111737c6c01&l fc9915737064047aTB&s Dlf15797d660775711178~b [’f~f14&’~ 

Weddings] 

.~://c! .excLaet! ? 
u ~5317777261057476 ld&ls ~:df516747d66037e7714767d&m ~)fl 11737c6c01&1 re9915737064047a73&s fe lfl 5797d660775711178&jb f~?f14&t 
Meetings] 

~?: //cLexct.ne~/? 
~ ~:e5b1777726105747~14&ls fd/~516747d~,6037e7714767d&m [)fl 11737c6c01&1 [)9915737064047a73&s felt~15797d660775711178&i[~ f~:cfl4&t 

Travel Professionals 

~: /Icl.excL~et/’? 
u ~5a1777726105747115&ls fd~i51(~747d6~037e7714767d&m ~fl 

Press Room I 

~?: / /cl.exct.ne~/? 
~ [’e591777726105747116&ls [)df516747d66037e7714767d&m fell 11737c6c0 l&l 1)9915737064047a73&s fc, lf15797d660775711178&ib ffcfl4&t 
Careers] 

Kiawah Island Golf Resort. One Sanctuary Beach Drive. Kiawah Island, SC 29455. (800) 654-2924 

This email was sent by: News & Observer 215 S. McDowell St. Raleigh, North Carolina, 27601, USA 

You signed up to receive this newsletter on newsobserver.com.To manage your email newsletter subscriptions, please go to 

_~://cl.exct.net/? 
~u i~581777726105747117&ls fd(~516747d66037e7714767d&m ]’ell 11737c~c01&1 re99 ! 5737064047a73&s fe lfl 5797d660775711178&jb f~?fl 4&t 
Member Center and check the appropriate boxes (after logged in) 

, or click 
~,h://cl.exct.net/? 

~u [i~571777726105747110&ls f~dl~516747d66037e7714767d&m [)fl i 1737c6c01&1 [)9915737064047a73&s f)lf15797d660775711178&jb f~:cf14&t 
here to opt out of future email offers. 

iu ~5e~ 177772610574711 l&ls fdf516747d66037e7714767d&m ~?fl ! ! 737c6c01&! ~’e9915737064047aTS&s fe 1f15797d6607757 ! 1178&ib f~?f14&t_ 
Contact us if you have further questions or concerns. 



From: 

Sent: 

To: 

Subject: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Wednesday, July 8, 2009 1:11 PM 

news@qwrh.com 

Re: Proximity Hotel Symposium July 13 (Out Of Office) 

I will be out of the office today and unable to check or return emails. If you have an urgent matter please contact Brenda Haithcock - 
bhaithcock@uncaa.unc.edu. I will respond to your email when I return to the office on Monday, July 13th. 

Thanks 

Corey Holliday 

>>> news 07/08/09 13:07 >>> 

< hote].com> 

Dear Neighbor, 
Great news! We have a few remaining seats for our FREE Sustainable 
Practices Symposium on Monday, July 13 at 2 PM at Proximity Hotel 
(probably the only one in 2009). The 3.5-hour discussion will include 
the process that led to our LEED Platinum certification from the U.S. 
Green Building Council, plus guided tours of the Proximity Hotel and 
Print Works Bistro. While it’s free, advance registration is required 
since space is limited. If you would like to spend the night with us 
before or after, our special symposium rate is just $149! 

The next day, July 14, Proximity and U.S. Green Building Council are 
hosting a LEED Core Concepts & Strategies Workshop. Registration for 
this is separate. 

For more information on both of these, please visit Proximity’s Website 
<                   d-lotel.com/sv~osium2009.htm>. 

Thanks! 
Dennis Quaintance & Nancy King Quaintance 

SPONSORED BY 

<~i/iwww :piedmontnK, com> 

<~:/iwwts.duke-ener~’.com/residential.asi!> 

<htt~:/iww w. supefiormechanicalinc~com> 

[] 2009 Quaintance-Weaver Restaurants & Hotels <~ ]iww ~[,q)wrh~com> 

Opt-Out from our mailing lists 
<http://w~wv. QWListManager. corn/opt-out, asp?email=cholliday @unc.edu&ident= 
487937> 



From: 

Sent: 

To: 

Subject: 

Attach: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Friday, July 10, 2009 12:34 PM 

Higley, Pamela <phigley@uncaa.unc.edu>; Vanderford, Teresa 
<tvanderford@uncaa.unc. edu> 

Fwd: news re jim byrd - former player - from bob bonczek 

TEXT.htm; news re jim byrd - former player - from bob bonczek.msg 

fyi 



2009 PLAYERS WEEKLY SCHEDULE 
Schedule subject to change (weather, travel~ game time) - Chec]~ Message Board~ for ]Potential Changes to Sched~de 

Morning Players off 

12 lpm 

1:30- 

2:30pm 

3:15pm 

3:30pm 

3:50pm 

Sick call 

¯ Treatments, lift, 
massage& 
recovery 

Flush-out (1:30pm, 
2pm, 2:30pm) 

¯ Groups TBA 
Team meeting 
¯ Awards, goals & 

objectives 

SPT meeting 

Off/Def meeting 

Practice 

Dismissed 

Dinner 

Study hall 
Voluntary film study 

*Additional treatment, lifting, 

recovery &opponent video 

available * 

Practice (Posted) 

5pm 

6pm 

6-7pm 

7:30- 

9:30pm 

Flex&Stretch 

SPT 

6:30- 3reaklhst Available 

9am 

11 am 3ranch / lunch 
-2pm tvailable 

Off/Def (new-, 
opponent) 

Young players 

7am 

PLAYERS’ DAY OFF 

Treatment 
(Mandatory for 
injured & rehab 
players) 

Available: 
¯ Voluntary Lift 
¯ Voluntary Video Study 
¯ Opponent DVDs available 

for pick-up 
¯ Massage 
¯ Steam 
¯ Whirlpool 
¯ Rest 
¯ Recovery 

Take care of personal 
business and community 

relations activities’ 
Emphasis’ on academics 

7:30-9:30pm Required study 
:able 

5 mins 

20 mins 

30 mins 

Total 60 mins 

Corey Holliday 
-c 962-9114-o 

6:30-9am 

6:45am 

7am 

8am-2pm 

llam-2pm 

2:15pm 

2:45pm 

3:45pm 

5:45pm 

5:45pm 

6:15pm 

7:30-9:30pm 

Fueling station available 

Lifting group 1 

Treatment 

¯ Lifting scheduled by groups 
¯ Voluntary film study 
¯ Attend classes, study table, 

tutoring 

Branch/lunch, study table, 
treatment 

SPT meeting 

Off/Def meeting 

Practice 

Practice ends 

Review- practice film 

Dinner/treatment 
Study Table 
Voluntary film study 

Practice (Pads/Shells) 

Pre practice-specialists SPT 

Flex & stretch 

TTO/FG 
Individual/Groups 

Heels vs Heels (ran) 
Inside ran/play action vs 
opponent 

SPT (punt/punt press) 

7-on-7 

Blitz/P.U.P. vs opponent 
Team vs opponent 

6:30-9am 

6:45am 

7am 

8am 2pm 

11 am-2pm 

2:15pm 

2:45pm 

3:45pm 

5:45pm 

5:45pm 

6:15pm 

7:30-9:30pm 

Fueling station available 

Lifting group- 1 

Treatment 

Lifting scheduled by groups 
Voluntary film study 
Attend classes, study table, 
tutoring 

Branch/lunch, study table, 
treatment 

SPT meeting 

Off/Def meeting 

Practice 

Practice ends 
Review- practice film 

Dinner/Treatment 

Study table 
Voluntary film study 

lO(lO) 

lO(lO) 
5 (5) 
15(15) 
10 plays 

15 plays 

(12) 

15 plays 

10 plays 
20 plays 

Pre Practice 

Flex & stretch 

Individual/groups 

Heels vs Heels (8Off/8Def) 
Run, play action 

SPT (KO/KOR) 

7-on-7/(¢)/RZ 

Team vs opponent 

2-min drill v scouts 

lO(lO) 

lO(lO) 
15(15) 
15(15) 
12 plays 

12(12) 

15 plays 

20 plays 

5(5) 

6:30-9am 

6:45am 

7am 

8am 2pm 

llam-2pm 

2:15pm 

2:45pm 

3:45pm 

5:30pm 

5:30pm 

6pm 

7:30- 
9:30pm 

Fueling station available 

Lifting group- 1 

Treatment 

Lifting scheduled by groups 

Voluntary film study 

Attend classes, study table, 

tutoring 

Lunch, study table, 

treatment 

SPT meeting 

Off/Def meeting 

Practice 

Practice ends 
Review- practice film 

Dinner/treatment 

Study table 
Voluntary film study 

Pre Practice-Specialists or 
group 
Flex & stretch 

SPT (script) 
Individual/group/walk-thru 

Red Zone (¢) 
SY(5)/RZ(5)/GL(5) special 
categories 

2 drives-10 plays 
O/D scripted (play 10 2-pt 
plays) 

Last 5 plays of a game 
Off vs Def 

2 min drill v UNC 

(10) 

lO(lO) 
15(15) 
lO(lO) 
15 plays 

15 plays 

20/20 
(20) 

(5) 

5/5 (5) 

6:30-9am 

6:45am 

7am 

8am 2pm 

llam 
2pm 

2:45pm 

3:15pm 

4pm 

4:45pm 

5:15pm 

5:30pm 

6:15pm 

7:30pm 

8pm 

8:15pm 

8:45pm 

9:45pm 

1 lpm 

Fueling station available 

Lifting(non-travel & red 

shirts) 

Treatment 

Lifting scheduled by groups 

¯ Voluntary film study 

¯ Attend classes, study 

table, tutoring 

Branch/lunch, study table, 

treatment 

SPT meeting 

Individual meetings, tests & 
tips 
Practice / walk-thru 

Players dismissed shower 

Mass 
(depends on Saturday kick-off) 
Dinner available 

Depart for movie or hotel 

Chapel 
(depends on Saturday kick-off) 

Team meeting 

SPT meeting 

Off/Def meetings 

Snack 

Lights out 

Horse-Around 5 mins 

Off/Def game plan review- 20(20) 
SPT special situations 10(10) 
SPT call-outs 5(5) 

Gaine 

Day 
Itinerary 

Itinerary 

subject to 

change 

per Mck- 

off time 

Total 2 hrs Total 1 hr + 55 Total 1 hr + 50 40 mins 

Andre Williams Scott Trulock Jeff Connors Equipment Pamela Higley (Coach Davis)-962-9141-o; .c Melinda Joines (Offense)-962-9167-o Cynthia Reynolds 

-c 962-9119-o .c 962-8519-o -c 962-8524-0 843-1387 Teresa Vanderford (Defense)-962-9144-o Reception-966-2575-o (Angel) (Academics)-962-9893 

09 PLAYERS WEEKLY SCHEDULE.doc 



2009 PLAYERS WEEKLY SCHEDULE 
Schedule subject to change (weather, travel~ game time) -~ Chec[~ Message Board~ for Potential Changes to Sched~de 
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2009 COACHES’ WEEKLY SCHEDULE 

Morning OFF/thmily 

Grade game film 

Staff meeting 
¯ Awards, goals 

& objectives 
Team meeting 
SPT meeting 

Off/Def meeting 
Practice 

Dismissed 

12pm 

2:30pm 

7:30am 

7:30- 
11:30am 

11:30- 

lpm 

1-4pm 3:15pm 
3:30pm 

3:50pm 
5pm 

6pm 

Voluntary Bible 7:30- 

Study 11:30am 

Opponent Prep 
11:30-1pm 

Lunch/exercise/ 1-2pm 

personal 

Opponent Prep 2:15pm 
¯ Players’ day off 2:45pm 
¯ Game plan;1~t 3:45pm 

& 2nd down 5:45pm 

5:45pm 

Continue game plan and 
prep for practice 

Lunch/exercise/personal 

Prep for practice 

SPT meeting 
Off/Def meetings 

Practice 
Practice ends 

Watch practice video; 
individual or groups 
Dinner 

4:45pm 
5- 
5:30pm 

7:30- 

11:30am 

11:30-1pm 

1-2pm 

2:15pm 
2:45pm 

3:45pm 
5:45pm 

5:45pm 

Continue game plan and 
prep for practice 

Lunch/exercise/personal 

Prep for practice 

SPT meeting 
Off/Def meetings 

Practice 
Practice ends 

Watch practice video; 
individual or groups 
Dinner Staff SPT meeting 

Academic review 
(bi-monthly) 

8:30-9am 

9-10am 

10-11:30pm 

11:30-1pm 

1-2pm 

2:15pm 

2:45pm 

3:45pm 

Staff meeting 

Recruiting meeting 

Continue game and prep 
for practice 

Lunch/exercise/personal 
Prep for practice 

SPT meeting 
Off/Def meetings 

Practice 

Morning 

12n 

12-2pm 

2:45pm 
3:15pm 

4pm 
4:45pm 

5:15pm 

6:30pm Dinner 6pm 6:15pm 5:30pm Practice Ends 5:30pm 

6:30-7:30pm 6:30pm 5:45pm 

5:30- 
6:30pm 

6:30- 
8:30pm 

6:30- 

10pm 

7:30-10pm Begin Game Plan 

¯ Computer 
Breakdowns 

¯ Video 
Study/IND 

Recruit Calls 8-8:30pm 

Dinner (Family 
Night as 
scheduled) 

Review- practice tapes as a 
stall; continue opponent 
prep 

Opponent prep 
¯ Game plan 
¯ Computer study 
¯ Scouting reports 
¯ Player notebooks 
¯ Recruit phone calls 

7:30-10pm 

Review- practice tapes as a 
stall; continue opponent 
prep 

Opponent prep 
¯ Game plan 
¯ Computer study 
¯ Scouting reports 
¯ Player notebooks 
¯ Recruit phone calls 

lO(lO) 

lO(lO) 
5(5) 
15(15) 

10plays 

15 plays 

(12) 

Pre practice 

Flex & stretch 
TTO/FG 
Individual/groups 

Heels vs Heels 

Inside run/play action vs 

opponent 

SPT (punt/punt press) 

7-on-7 15 plays 

Pre Practice-Specialists SPT 

Flex & stretch 
Individual/groups 

Heels vs Heels (8Off/aDef) 

Run, play action 

SPT (KO/KOR) 

7-on-7/(¢)/RZ 

Team vs opponent 

2-min drill v scouts 

Total 

Jeff Connors 

lO(lO) 

lO(lO) 
15(15) 
15 (15) 

12 plays 

12(12) 

15 plays 

20 plays 

5(5) 

6:30pm 

Watch practice tapes 
(optional) 

Opponent prep 

¯ Game plan 
¯ Computer 

study 
¯ Scouting 

reports 
¯ Player 

notebooks 

¯ Recruit phone 
calls 

¯ Watch recruit 
tapes 

Early night out/date night 

Andre Williams 

962-9119-0 

Blitz/P.U.P. vs opponent 

Team vs opponent 

Total 

Scott Trulock 

Practice (Posted) 
Flex & stretch        5 mins 

SPT corrections 5mins 

Off/Def (new-, 
opponent) 

Young players 

Total 60 mins 

Corey Holliday 

CONTACTS 962-9114-o 

20 mins 

30 mins 

6:15pm 

7:30pm 

8pm 

8:15pm 

8:45pm 

9:45pm 

1 lpm 

8:30- 
9:30pm 

10 plays 

20 plays 

2 hrs 

OFF personal time/personal 

business 

In the office 

Finalize game plans, tests, tips, 
videos to the hotel, call 
recruits, Thursday’s practice 

SPT Meeting 
Individual meetings, tips, tests 

Practice / walk-thru 
Players dismissed shower 

Mass 
(depends on Saturday kick-oil) 

Dinner available 

Depart for movie or hotel 

Chapel 
(depends on Saturday kick-oil) 
Team meeting 

SPT meeting 
Off/Def meetings 

Snack 
Lights out 

Pre practice specialists or 
group 

Flex & stretch 
SPT (script) 
Individual/groups/ 
walk-thru 

Red zone (¢) (Oil) 

SY(5)/RZ(5)/GL(5) special 
categories 

2 drives-10 plays 
O/D (scripted) (play 10 2- 
pt plays) 

Last 5 plays of a game Off 
vs Def 
2-min drill v UNC 

Total 1 hr + 55 

Equipment-843 - 1387 

(10) 

lO(lO) 
15(15) 
lO(lO) 

15 plays 

15 plays 

20/20(20) 

Horse-around 

Off/Def game plan review 
SPT special situations 
SPT call-outs 

(5) 

5/5(5) 

1 hr +50 

Pamela Higley (HC)-962-9141-o; 

962-8519-o 962-8524-o 

Total 

Teresa Vanderford (Defense)-962-9144-0 

Melinda Joines (Offense)-962-9167-0 

Reception-966-2575-o 

Game day 
itinerary 

Itinerary 
subject to 

ehange per 
kick-off time 

5 mins 

20(20) 
lO(lO) 
5(5) 

40 mins 

Cynthia Reynolds 
(Academics)-962-9893 

09 COACHES WEEKLY SCHEDULE.doc 



Corey Holliday 
Associate Athletic Director 
University of North Carolina 
Kenan Football Center 
P.O. Box 2126 
Chapel Hill, NC 27515 

919-962-9114 (W) 
919-962-0393 (FAX) 

















Mr. Baddour, 
There are some inaccuracies is this email, from my knowledge the State Troopers are not 
providing all out escort service to NC State. Also we were informed that are not allowed to 
escort our program, hence the relationship with the Orange County Sherif Dept. 

Corey Holliday 
Associate Athletic Director 
University of North Carolina 
Kenan Football Center 
P.O. Box 2126 
Chapel Hill, NC 27515 

919-962-9114 (W) 
919-962-0393 (FAX) 

>>> "Dick Baddour" <dbaddour@uncaa.unc.edu> 9/1/2009 1:50 PM >>> 
What do you think? 

Dick Baddour 
Director of Athletics 
The University of North Carolina 
P O Box 2126 
Chapel Hill, NC 27515 

>>> On 9/1/2009 at 11:00 AM, in message <c74.582e954f.37ce910a@aol.com>, 

<ANJUNC@aol.com> wrote: 

Gentleman: 

It is nice to see Carolina Football getting better again. I congratulate Coach Davis and his staff 
and all of you for the improvements and hope for continued success! However, I write this note 
with concern about the treatment of our NC State Troopers who work each game keeping our 
area safe and with orderly entry and exits to our wonderful campus! The Troopers in the past 
had access to the End Zone area to watch and enjoy TAR HEEL FOOTBALL. Many are 
graduates and devoted fans as well as Public Protectors. These troopers in the past have 
escorted the team travel’s by bus and other means with escort service. Our other STATE 
University in nearby Raleigh still uses OUR STATE TROOPERS as their escort service 
EVERYWHERE! Our Troopers now are relegated to a pigeon hole in the corner of the old 
Kenan Field House where viewing the game is very limited. Let’s give them the respect that 
they deserve as they are one of our nations finest police force as known by outside observers 
who rate the various state agencies of troopers. Also, We are our State’s Oldest and namesake 
University. Let’s allow the Football team to be escorted by one of the Nations Finest State 
Patrol Agencies, North Carolina State Troopers. Then, we should give them a better viewing 
area if not allowing to set in the End Zone Area. What harm would that do? They could even be 
a deterrent to unsavory activities by their presence in particular around the field. Please pass 
this on to Butch Davis also! 

So, GO TARHKKLS! Thank you STATE TROOPERS! 



Andrew N. Johnson 
Phone 336-812-1538 
Tar Heel Fan Forever 
Graduate 1970 
Rams Club Member 



From: 

Sent: 

To: 

Subject: 

Attach: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Thursday, September 10, 2009 1:24 PM 

Connors, Jeff <j connors@uncaa.unc, edu> 

Fwd: Assitant Coach 

TEXT.htm; Assitant Coach.msg 

Potential candidate 
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From: 

Sent: 

To: 

Subject: 

Attach: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Monday, September 21, 2009 11:27 AM 

Gallo, Larry <athgallo@uncaa.unc.edu> 

Fwd: Re: Anti-Gravity Treadmill 

Re_ Anti-Gravity Treadmill.msg 
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From: 

Sent: 

To: 

Subject: 

Attach: 

’Marriott Hotels & Resorts Reservation’ <reservations@marriott.corn> 

Friday, October 16, 2009 10:41 AM 

Holliday, Corey <cholliday@uncaa.unc.edu>; reservations@marriott.corn 

Reminder: Your stay at Oakland Marriott City Center begins Sunday, October 18, 2009 

TEXT.htm; Part.001 
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From: 

Sent: 

To: 

Subject: 

Attach: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Thursday, October 22, 2009 8:19 AM 

Haithcock, Brenda <bhaithcock@uncaa.unc.edu> 
Fw: Big shoes to fill .... 

Mail.msg 

Brenda, 
Are there any Blues who have graduated looking to get back in the area!on campus? 
Sent from C Holliday’s Blackberry 
..... Original Message ..... 
From: "Polk, Barbara Jo" <bpolk@admissions.unc.edu> 
To: Larry Gallo <athgallo@uncaa.unc.edu> 
To: Corey Holliday <cholliday@uncaa.unc.edu> 
To: Joe Haydon <haydon@uncaa.unc.edu> 
To: John Blanchard <jgb@uncaa.unc.edu> 
To: Robert Mercer <rmercer@uncaa.unc.edu> 
To: Rick Steinbacher <rsteinbacher@uncaa.unc.edu> 
To: Archie W Ervin <aervin@email.unc.edu> 
To: April Selena Mann <asmann@email.unc.edu> 
To: Carolyn C. Cannon <ccannon@email.unc.edu> 
To: Melissa E Exum <exum@email.unc.edu> 
To: James L Leloudis <leloudis@email.unc.edu> 
To: Ann E Trollinger <annt@unc.edu> 
To: Charles Edward Jr Lovelace <cel@unc.edu> 
To: Christopher A Payne <Christopher Payne@unc.edu> 
To: karen_iames@unc.edu <karen_iames@unc.edu> 
To: larry_hicks@unc.edu <larry_hicks@unc.edu> 
To: Megan Macknee Mazzocchi <megan@unc.edu> 
To: Richard A Bradley <rick bradley@unc.edu> 

Sent: 10/21/2009 8:34:15 PM 
Subject: FW: Big shoes to fill .... 

Dear All, 

Please see Erin’s message below. If you know of a recent grad who is looking for a temporary position and would be a great 
ambassador for the University, please pass this on. 

Thanks for helping to pass the word. 

Barbara 

Barbara Polk 
Senior Associate and Deputy Director 
Office of Undergraduate Admissions 
University of North Carolina at Chapel Hill 

From: Breese, Erin Meredith 
Sent: Wednesday, October 14, 2009 11:47 AM 
To: UGA All Office; Tours Desk (Admissions) 
Subject: Big shoes to fill .... 

All, 

I’m sure you all know it’ll be tough to replace our dearest, Ashelyn. Please feel free to forward on the attached posting to any recent 
Carolina grads you feel may be a great fit. 

We are starting the search for one dynamic and dependable individual to join our staff as a temporary recruiter. They will welcome 
visitors at the front desk, participate in on and off-campus recruitment events, and conduct information sessions. We’re hoping for a 
start date of sometime this month or next and an end date of April 30, 2010. 



No experience in Admissions necessary. Bachelor’s degree and driver’s license required. 

Thanks ! 

Erin M. Breese 
Senior Assistant Director 

University of North Carolina at Chapel Hill 

Office of Undergraduate Admissions 
Jackson Hall, Campus Box 2200 
Chapel Hill, NC 27599 

phone: 919.843.5664 

fax: 919.962.3045 
www.unc.edu<h~p:/!www, unc.edui> 



From: 

Sent: 

To: 

Subject: 

Attach: 

"Polk, Barbara Jo" <bpolk@admissions.unc.edu> 

Wednesday, October 21, 2009 8:34 PM 

Ervin, Archie W <aervin@email.unc.edu>; Trollinger, Ann E <annt@unc.edu>; Mann, 
April Selena <asmann@email.unc.edu>; Gallo, Larry <athgallo@uncaa.unc.edu>; 
Cannon, Carolyn C. <ccannon@email.unc.edu>; Lovelace, Charles Edward Jr 
<cel@unc.edu>; Holliday, Corey <cholliday@uncaa.unc.edu>; Payne, Christopher A 
<Christopher Payne@unc.edu>; Exum, Melissa E <exum@email.unc.edu>; Haydon, 
Joe <haydon@uncaa.unc.edu>; Blanchard, John <jgb@uncaa.unc.edu>; 
karen_iames@unc.edu; larry_hicks@unc.edu; Leloudis, James L 
<leloudis@email.unc.edu>; Mazzocchi, Megan Macknee <megan@unc.edu>; Bradley, 
Richard A <rick bradley@unc.edu>; Mercer, Robert <rmercer@uncaa.unc.edu>; 
Steinbacher, Rick <rsteinbacher@uncaa.unc.edu> 

FW: Big shoes to fill .... 

TEXT.htm; Position description, Oct 09-temp recruiter.docx 

Dear All, 

Please see Erin’s message below. If you know of a recent grad who is looking for a temporary position and 
would be a great ambassador for the University, please pass this on. 

Thanks for helping to pass the word. 

Barbara 

Barbara Polk 
Senior Associate and Deputy Director 
Office of Undergraduate Admissions 
University of North Carolina at Chapel Hill 

From: Breese, Erin Meredith 
Sent: Wednesday, October 14, 2009 11:47 AM 
To: UGA All Office; Tours Desk (Admissions) 
Subj ect: Big shoes to fill .... 

All, 

I’m sure you all know it’ll be tough to replace our dearest, Ashelyn. Please feel free to forward on the attached 
posting to any recent Carolina grads you feel may be a great fit. 

We are starting the search for one dynamic and dependable individual to join our staff as a temporary recruiter. 
They will welcome visitors at the front desk, participate in on and off-campus recruitment events, and conduct 
information sessions. We’re hoping for a start date of sometime this month or next and an end date of April 30, 
2010. 

No experience in Admissions necessary. Bachelor’s degree and driver’s license required. 

Thanks! 

Erin M. Breese 
Senior Assistant Director 

University of North Carolina at Chapel Hill 



Office of Undergraduate Admissions 
Jackson Hall, Campus Box 2200 
Chapel Hill, NC 27599 
phone: 919.843.5664 
fax: 919.962.3045 
www.unc.edu<http://www.unc.edu/> 
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Last Name: 

First Name: 
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Corey 

Business 

Phone: 
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E-mail: cholliday@ uncaa.unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

"Polk, Barbara Jo" <bpolk@admissions.unc.edu> 

Wednesday, October 21, 2009 8:34 PM 

Ervin, Archie W <aervin@email.unc.edu>; Trollinger, Ann E <annt@unc.edu>; Mann, 
April Selena <asmann@email.unc.edu>; Gallo, Larry <athgallo@uncaa.unc.edu>; 
Cannon, Carolyn C. <ccannon@email.unc.edu>; Lovelace, Charles Edward Jr 
<cel@unc.edu>; Holliday, Corey <cholliday@uncaa.unc.edu>; Payne, Christopher A 
<Christopher Payne@unc.edu>; Exum, Melissa E <exum@email.unc.edu>; Haydon, 
Joe <haydon@uncaa.unc.edu>; Blanchard, John <jgb@uncaa.unc.edu>; 
karen_iames@unc.edu; larry_hicks@unc.edu; Leloudis, James L 
<leloudis@email.unc.edu>; Mazzocchi, Megan Macknee <megan@unc.edu>; Bradley, 
Richard A <rick bradley@unc.edu>; Mercer, Robert <rmercer@uncaa.unc.edu>; 
Steinbacher, Rick <rsteinbacher@uncaa.unc.edu> 

FW: Big shoes to fill .... 

TEXT.htm; Position description, Oct 09-temp recruiter.docx 

Dear All, 

Please see Erin’s message below. If you know of a recent grad who is looking for a temporary position and 
would be a great ambassador for the University, please pass this on. 

Thanks for helping to pass the word. 

Barbara 

Barbara Polk 
Senior Associate and Deputy Director 
Office of Undergraduate Admissions 
University of North Carolina at Chapel Hill 

From: Breese, Erin Meredith 
Sent: Wednesday, October 14, 2009 11:47 AM 
To: UGA All Office; Tours Desk (Admissions) 
Subj ect: Big shoes to fill .... 

All, 

I’m sure you all know it’ll be tough to replace our dearest, Ashelyn. Please feel free to forward on the attached 
posting to any recent Carolina grads you feel may be a great fit. 

We are starting the search for one dynamic and dependable individual to join our staff as a temporary recruiter. 
They will welcome visitors at the front desk, participate in on and off-campus recruitment events, and conduct 
information sessions. We’re hoping for a start date of sometime this month or next and an end date of April 30, 
2010. 

No experience in Admissions necessary. Bachelor’s degree and driver’s license required. 

Thanks! 

Erin M. Breese 
Senior Assistant Director 

University of North Carolina at Chapel Hill 



Office of Undergraduate Admissions 
Jackson Hall, Campus Box 2200 
Chapel Hill, NC 27599 
phone: 919.843.5664 
fax: 919.962.3045 
www.unc.edu<http://www.unc.edu/> 
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From: 

Sent: 

To: 

Subject: 

Attach: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Monday, October 26, 2009 9:48 AM 

Maloy, Susan B. <sbmaloy@uncaa.unc.edu> 

Happy Birthday!!!!! 

TEXT.htm; Holliday, Corey.vcf 

I hope you have a GREAT day!!!!!! 

Corey Holliday 

Associate Athletic Director 
University of North Carolina 

Kenan Football Center 

P.O. Box 2126 
Chapel Hill, NC 27515 

919-962-9114 (W) 
919-962-0393 (FAX) 



From: 

Sent: 

To: 

Subject: 

Attach: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Monday, October 26, 2009 2:53 PM 

Williams, Andre <awilliams@uncaa.unc.edu> 

check this out 

TEXT.htm 
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Gallo, 
Please review when time permits and give me a call to followup/discuss, thanks. Happy New Year! 

Corey Holliday 
Associate Athletic Director 
University of North Carolina 
Kenan Football Center 
P.O. Box 2126 
Chapel Hill, NC 27515 

919-962-9114 (W) 
919-962-0393 (FAX) 
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From: 

Sent: 

To: 

Cc: 

Bcc: 

Subject: 

Attach: 

"KSE" <football@krushsports.com> 

Sunday, January 3, 2010 10:56 AM 

Haydon, Joe <haydon@uncaa.unc.edu> 

cholliday@unc.edu 

Corey Holliday <cholliday@uncaa.unc.edu> 

All-Star Sr. College Bowl invitation for your players below 

TEXT.htm 

Coach Davis, Mr. Haydon & Corey Holliday 

This is the invitation for Sr.’s to participate in the 2010 inaugural National Collegiate All-star Bowl. Please 
forward this to them, even if you have to forward it to them at home. 

Not sure if all the Sr.’s listed below have used up all their eligibility, which is the reason for this email, and to 
have them get in contact with us so they can decide if they want to participate. Also, let me know who is still 
College eligible for they will not want to play in this Bowl event because it is a player ran bowl and therefore 
they can make money form playing in it. 





Please help to start this process and let me know you forwarded this on to them. This will give them more 
exposure and is also a congratulations event for them. 

Thank you 

David Voiles 
CEM/Founder 
Krush Sports & Entertainment 
1-888-krush68 
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From: 

Sent: 

To: 

Bcc: 

Subject: 

Attach: 

United National Gridiron League <leon@leonhughes.net> 

Thursday, January 7, 2010 12:47 PM 

cholliday@unc.edu; leon@leonhughes.net 

Corey Holliday <cholliday@uncaa.unc.edu> 

UNGL Collegiate Combine Invitation Letter 

TEXT.him 

Having trouble viewing this email? 

Click here 
http://campaign.constantcontact.com!render? 
¯ ~001zsj4A0 3E1HBGNMpEgTMJDJaxFwO7WJi3gvT3VCezRzbScfexvSXV6Sy5om6QP aQ apSaFyzma7EJMW W7xt7zFg20ZbBgCtqpbqIyth8HONqDmd97rhbVTA7OFkvUw 
-vl~vsxrf6xS SXlpVmn9LjhlcbLSg%3D 

UNGL Collegiate Combine Invitation Letter 

Greetings ! 
The United National Gridiron League (UNGL) is a developmental league for professional 
football. 
We are pleased to offer your 2009 - 2010 Senior Draft Eligible Graduating Class, 

the opportunity 
to qualify for our 2010 Inaugural Territorial Draft in mid-February, by attending 
our Inaugural 
Collegiate Combine in late January. 
Date: Sunday, January 17th, 2010 
Time: 7:30 am to 5:00 p.m. 
Location: Lancaster ISD (Independent School District) 
Tiger Stadium (Indoor and Outdoor Facility) 
200 E. Wintergreen Road Lancaster, TX 75146 (25 minutes from Dallas) 
Players invited to our Collegiate Combine for consideration, will be evaluated on 
their specific 

football abilities. Each player will be tested on speed, power, agility, strength, 
athleticism and 
football ability via skills and position drills. 
Players selected at this combine, as determined by the UNGL scouting Department, 
will 
automatically qualify for placement in the UNGL 2010 Inaugural Territorial Draft. 
To be eligible for participation, each player must complete the attached Draft Data 

Questionnaire and Fax it to the 
league office at 203-225-6381 or email to minicamp@ungleague.com. 
Any player that cannot attend the Collegiate Combine must submit a 5-8 minute highlight 
video 
along with their current statistical and contact information. Players can upload 
their videos to 
Youtube and send a link via email or mail directly to 2179 Benedict Drive, San Leandro, 
CA 94577. 
Please visit www.youtube/help for instructions on how to upload videos. 
Players that are eligible to be drafted in the first 7 Rounds of any other professional 
league are 
prohibited from participation in the UNGL Combine, UNGL Mini-Camp and UNGL Draft. 
Your players can also regsiter online by going to: http://www.ungleague.com/collegiate.php 
[http://rs6.net/tn.jsp?et 1102926692768&s 1776&e 001mb0p KZ68fCwDHT0oICxz BxVO3hNXkINrhatQ6u8YRejxf9OLo6pA5fQNQE7YGUSH-zhESpuqryjxOnz- 
VOUKVOppcWYQcaW68irWbAQ0uFKQWCcelPyfQ8QAciUPu-7KVSCSYk4g ] 

It is pertinent that all players’ statistical and contact information is current 
including any awards or acknowledgements. All participants must be at least 21 
years old. Former players that have 

exhausted their college eligibility and are no more than five years removed from 
this years’ 
graduating class, can participate in our final Mini-Camp in Texas. 

The UNGL will initially own & operate (8) teams for the inaugural season in Ohio, 
Florida, Texas, 
Virginia, Georgia, North Carolina, Louisiana, and Alabama. League play is scheduled 
to begin in 
February of 2010. The aim is to expand to (22) teams nationally over the next 3-5 
years 
Please free to contact: Leon Hughes @ 570-582-4644 or 877-349-1852 for additional 
information, 

questions or by email at minicamp@ungleague.com. We look forward to your participation. 
Sincerely, 
Michael Greet 
Executive Director, Football Operations, Scouting & Recruiting United National 



~ UNITED NATIONAL GRIDIRON LEAGUE 

2009 - 2010 COLLEGIATE DRAFT DATA QUESTIONNAIRE 

NAME ( FIRST, LAST): 

DATE OF BIR~I}t: 

EMAIL : 
TELEPHONE (HOME) 

(WORK) 

(CELL) 

(ALTERNATE) 
ADDRESS: (STREET) 

(CITY) (STATE) 
POSITION(S): 1. 2. 

3. HEIGHT: 
HIGH SCHOOL: 

GRADUATION DATE: 
COLLEGE/UNIVERSITY(S): 

(ZIP CODE) 

WEIGHT: 

GRADUATED?(CIRCLE): YES / NO 
CONFERENCE(CHECK): Division I Division IAA Division II 

Division III      YEARS ATTENDED: 
OXttER COLLEGE/UNIVERSIXSY(S) : 

(CIRCLE): YES / NO 
HEAD COACHES NAME: 

PHONE: 
DEGREE/MAJOR: 

GRADE POINT AVERAGE: 

HAVE YOU EVER BEEN INJURED? (CIRCLE): ( YES / NO ) 

IF YES, PLEASE LIST MONq3:I/YEAR AND XSYPE OF INJURY: 

NUMBER OF GAMES STARTED IN YOUR COLLEGE CAREER: 

GAMES PLAYED: 
GAMES STATISTICS 2009: 

TEAM AND LEAGUE HONORS/AWARDS: 

DID YOU PARTICIPATE IN A SENIOR PRO DAY? ( YES / NO ) 
TIMED MEASURABLES: 40 YARD DASH: 
SHORT SHUTq2LE (5-10-5): 
XHREE (3) CONE DRILL / L-DRILL: 
VERTICAL JUMP:           BROAD JUMP: 
BENCH PRESS - 225 MAX REPS: 
WHAT ARE YOUR STRENGHTS?: 
WHAT ARE YOUR WEAKNESSES?: 

HAVE YOU BEEN ARRESTED? ( YES / NO ) IF YES, EXPLAIN: 

I HEREBY CERTIFY that my answers to the foregoing questions are true and 
complete and that I have not knowingly withheld any facts, circumstances or 
other information, which would, if disclosed, affect my application. I further 
tmderstand that any false or misleading statement or omission of pertinent 

information will result in the rejection of my application. 
SIGNED: 

DATE: 

Quick Links... 

Our Website [http://rs6.net/tn.jsp?et=l102926692768&s=1776&e=001mb0p KZ68fCwDHT0oKxz BxVO3hNXkINrhatQ6 uSYRejxf9OLo6pA5fQNQE7YGUSH-zhESpuqryjxOnz- 
VOUKVOppcWYQcaW68irWbAQ0uFKQWCcelPyfQSQAciUI~-7KVSCSYk4g=] 

Contact Information 

Leon Hughes 

Phone: 570-582-4644 
E-Mail: leon@leonhughes.net [mailto:leon@leonhughes.net] 

Join Our Mailing List [http ://visitor. constantc ontact, com!email.j sp?m= 1102716750551 ] 
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From: 

Sent: 

To: 

Subject: 

Attach: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Friday, January 8, 2010 10:11 AM 

Williams, Andre <awilliams@uncaa.unc.edu>; Smith, Brett <bsmith8@uncaa.unc.edu>; 
Haydon, Joe <haydon@uncaa.unc.edu>; Murphy, Leea <ldmurphy@uncaa.unc.edu>; 
Berry, Marcus <mberry@uncaa.unc.edu> 

Fwd: FW: Why Notre Dame failed 

FW_ Why Notre Dame failed .msg 
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Business 
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From: 

Sent: 

To: 

Subject: 

Attach: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Monday, January 11, 2010 1:46 PM 

Gallo, Larry <athgallo@uncaa.unc.edu> 

Re: Pope Enhancement Fund 

TEXT.htm 

Thanks Gallo, I hope you feel better soon but enjoy the time away from the office. 

>>> Larry Gallo 1/11/2010 11:10 AM >>> 

Diane, 

Yes, I do agree that only 50% of the funds are available for use since we went to a bowl game, but did not finish in the top 25. 

Yes, you may proceed to send this information over to Martina, and I shall forward this information to Corey Holliday so he can 
inform Coach Davis of the amount available to divide among his 9 assistant coaches - $54,623.78 

Thank you so much - I appreciate your guidance and assistance. 

Larry 

>>> Diane Joyce 1/11/2010 10:23 AM >>> 
Yes, I just wanted to confirm that we were all in agreement that they only qualified for 50% of the distribution based on the results 
from the past season. So long as we all agree on that, we can tell him he has $54,623.78 available. 

Thanks 

Diane 

>>> Larry Gallo 1/11/2010 9:57 AM >>> 
Diane, 

Thank you ~ and I’m sorry to be so anal, but we can tell Coach Davis he has a pool totaling $54,623.78 to distribute to is nine assistant 
football coaches, correct? 

I appreciate your assistance ~ have a good day ! 

Larry 

>>> Diane Joyce 1/11/2010 9:18 AM >>> 

Good morning Larry! Sorry you are under the weather. 

The distribution from the Pope endowment was limited on 6/30 because the endowment was underwater. The regular distribution, if it 

had been allowed at 100%, would have been $109,247.55. It was limited to $78,910.83 because the fund was underwater. I believe 
under the terms of the endowment fund the program is eligible for a 50% distribution since we went to a bowl but did not finish in the 

top 25. That would mean a payment of $54,623.78 would be available to them. These funds are currently available and we will 
reinvest the remainder. I can send this over to Martina immediately. Let me know if this sounds ok. 

Thanks 

Diane 

>>> Larry Gallo 1/11/2010 8:48 AM >>> 
Diane, 



Good morning! 

John Montgomery and I spoke about the availability of funds (Pope Enhancemem Fund Endowmem) for the purpose of bowl bonuses 

for our assistant football coaches. 

Could you please tell me the amoum of funds presently available for our assistam coaches’ bonuses? 

Thank you very much! 

Larry 

(p.s. I am at home today as I continue to ride out a tough bout with a virus. I will try to respond as soon as I possibly can.) 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Monday, January 11, 2010 3:07 PM 

@aol.com 

csomers@wmgllc.com 

Re: va tech tix 

TEXT.htm 

Chip, 
I’m glad everything worked out and you got to see a UNC victory. Unfortunately for me, I may be in need of your services in the near 
future - I’m turning 40 next January and can see a mid-life crisis approaching that only owning a Range Rover can cure :) 

Corey 

@aol.com> 1/11/2010 2:44 PM >>> 

Hey Corey. Hope you guys are well. I want to thank you for the tickets to the game last night. I took my 2 teenagers and one of their 
friends and we had a great time. 

The second half especially! Let me know if I can return the favor, I owe you one. Tough loss for the football team, but a great game 
and congrats on a fine season! 
Take care. 

Chip Stabler 



From: 

Sent: 

To: 

Subject: 

Attach: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Wednesday, January 13, 2010 1:36 PM 

Holliday, Angela Gantt <angela_gantt@med.unc. edu> 

Re: Fw: Chris Tull scholarship dinner 

TEXT.htm 

Sent from C Holliday’s Blackberry 
..... Original Message ..... 
From: "Anne L Sadler" <asadler@uncaa.unc.edu> 
To: Anne Sadler <asadler@uncaa.unc.edu> 
To: John R Montgomery <jmont@email.unc.edu> 
To: Kenneth R Mack <krmack@email.unc.edu> 
To: Corey L Holliday <cholliday@unc.edu> 
To: Sue Walsh <sue walsh@unc.edu> 
To: Terri B Maynor <tmaynor@unc.edu> 

Sent: 1/13/2010 10:43:32 AM 
Subject: Chris Tull scholarship dinner 

Proposed by: Sue Walsh 
Access level: Normal 
Importance level: Normal 

Title: Chris Tull scholarship dinner 
Wednesday, February 24, 2010 
Time: 5:00 pm to 6:30 pm (EST5EDT) 
Location: Carolina Club 

.......... Forwarded message .......... 
From: "Anne L Sadler" <asadler@uncaa.unc.edu> 
To: "Corey L Holliday" <cholliday@unc.edu>, "Kenneth R Mack" <krmack@email.unc.edu>, "Terri B Maynor" <tmaynor@unc.edu>, 
"John R Montgomery" <jmont@email.unc.edu>, "Anne L Sadler" <asadler@uncaa.unc.edu>, "Sue Walsh" <sue walsh@unc.edu> 
Date: Wed, 13 Jan 2010 10:43:32 -0500 
Subject: Chris Tull scholarship dinner 
Proposed by: Sue Walsh 
Access level: Normal 
Importance level: Normal 

Title: Chris Tull scholarship dinner 
Wednesday, February 24, 2010 
Time: 5:00 pm to 6:30 pm (EST5EDT) 
Location: Carolina Club 
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From: 

Sent: 

To: 

Subject: 

Attach: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Friday, January 22, 2010 3:03 PM 

sstankav@email.unc.edu 

Re: Panthers contact 

TEXT.htm 

Oops, her name now is DeeDee Mills here’s her contact information: 
Deedee Mills 
deedee, mills@panthers, nil. com 
Carolina Panthers 
800 South Mint Street 
Charlotte, NC 28202 
704-358-7473 office 
(704)         mobile 

>>> <sstankav@email.unc.edu> 1/22/2010 12:40 PM >>> 
You don’t have her email do you? 
...... Original Message ...... 
From: Corey Holliday 
To: sstankav@email.unc.edu 
Subject: Re: Panthers contact 
Sent: Jan 22, 2010 12:21 PM 

DeeDee Thompson - 7043587473, former Carolina Blue and works in the PR dept. For Panthers. 

Sent from C Holliday’s Blackberry 
..... Original Message ..... 
From: sstankav <sstankav@email.unc.edu> 
To: Corey L Holliday <cholliday@unc.edu> 

Sent: 1/22/2010 12:11:52 PM 
Subject: Panthers contact 

Hi Corey! 

What was that girls name who you said works for the Panthers now? Do you 
have her contact information? 

Let me know! 

Thanks, 
Sarah 

Sarah Stankavage 
University of North Carolina at Chapel Hill 
School of Journalism and Mass Communication 
(919) 641-1839 
sstankav@email.unc.edu 

Sent on the Sprint[] Now Network from my BlackBerry [] 
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From: 

Sent: 

To: 

Subject: 

Attach: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Monday, January 25, 2010 3:44 PM 

Morelli, Dominic <dmorelli@uncaa.unc.edu> 
Re: Fwd: Fw: Best values in Public Colleges 

TEXT.htm 

I have seen it but thanks for sharing and it is GREAT for recruiting 

>>> Dominic Morelli 1/25/2010 3:33 PM >>> 
I assume you have already seen this article but just in case I am forwarding the link. Good recruiting tool - especially for walk-ons. 

>>>            <nmorelli@chapelinthepinespc.org> 1/25/2010 2:31 PM >>> 
Coaches could use this information for recruiting - maybe? Love, 

.......... Forwarded message .......... 
From:              ~bellsouth.net> 
Date: Mon, Jan 25, 2010 at 1:42 PM 
Subject: Fw: Best values in Public Colleges 
To: ~mindspring.com>, 

@nc.rr.com>, 
@gmail.com, 

< @gmail.com>, 

@nc.rr.com>, 
@earthlink.net>, "\\ 

~nc.rr.com>, "\\ 
<nmorelli@chapelinthepinespc.org> 

@bellsouth.net>, ’" 
@bellsouth.net>, 

@nc.rr.com>, 

This was one of the top stories in the national news on yahoo last week. Pretty incredible we have 2 schools in the top ten right here 
h~p://c~s~o ms ire s. v aho o. c o l~Lifi~anc i al~! fi~/fi~ancelar~icle o 10 g ~ 29- 3902-0-b e s t-v ah~e s-in-p~b ~ic-co ale g._e s-2009-10 ?vw aad= ado 035 
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From: 

Sent: 

To: 

Subject: 

Attach: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Friday, February 26, 2010 11:04 AM 

Dalgleish, Joyce <joyced@uncaa.unc.edu> 

Re: Fw: Bowl Bonus 

TEXT.htm 

THANKS, VERY HELPFUL. Yes i are on the gift card list. 

>>> Joyee Dalgleish 2/26/2010 10:57 AM >>> 

The following have to go through the University processing. Once approved, the amounts will be in their paychecks...should be in March. 
They will receive letters from Mr. Baddour once I know- the dates, and I will send the letters to you to distribute: 

Sports Medicine: Scott Truloek, Doug Halverson, Kevin King, Jen Ketterly, Mario Cioeea 

Orthopaedics: Tim Taft (his appointment is now- in Orthopaedics, so there’s a different routing process since he is retired). 

The following will be in their paychecks hopefully on March 12th. Once verified and letters are ready I’ll send you those letters also. 
Exercise & Sports Science: 

The following employees paid monthly received theirs in the monthly paychecks today.., and they already got their letters: 

Marcus Berry, Andre Williams, Kerry Harbor, Brannon Simpson, Robert Tate, Cricket Lane 

The following EPA employees will receive an award check, and it will be included with a letter from Mr. Baddour. I’ll send them to you to distribute. 

These should be ready by Wednesday of next week: 
Arts & Sciences: Jaimie Lee, Beth Bridger 

The following SPA employees will receive an award check, and it will be included with a letter from Mr. Baddour. I’ll send them to you to distribute. 

These hopefully will be ready by the end of next week: 

Kevin Best, James Spurling, Dominic Morelli, Jason Freeman, Mark Yaekel, Christopher Luke, Darryl Sanders, Kevin Robinson, Brenda Haitheoek, 
Pamela Holt-Higley, Melinda Joines, Teresa Vanderford, Natalie Ericson, Cristi Snarski 

Do you have an your list to receive gift cards? 

Hope that helps. Let me know- if you have other questions. 

Joyce 

>>> Corey Holliday 2/26/2010 9:19 AM >>> 

Joyee, 

You mentioned the individuals who work under other departments, bonuses are still being processed, ie Scott Trulock. Who else falls under this category, so I can notify them 
of the timing process, Halverson, King,etc? Thanks for your assistance. 

Sent from C Holliday’s Blackberry 
..... Original Message ..... 

From: Scott Trulock 

To: Corey Holliday <cholliday@uncaa.unc.edu> 

Sent: 2/26/2010 7:44:42 AM 

Subject: Bowl Bonus 

There was not a bonus in my paycheck this month. 

Thanks for following up on this for us. 

Scott Trulock, MA ATC LAT 
Head Athletic Trainer for Football 

University of North Carolina at Chapel Hill 

919-962-0102 
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From: 

Sent: 

To: 

Bcc: 

Subject: 

Attach: 

<registration@fsseries.com> 

Monday, March 1, 2010 1:02 PM 

cholliday@unc.edu 

Corey Holliday <cholliday@uncaa.unc.edu> 

FSSeries.com Receipt: 1267466509 

TEXT.htm 



From: 

Sent: 

To: 

Bcc: 

Subject: 

Attach: 

"Tobacco Road Marathon" <pr@tobaccoroadmarathon.com> 

Friday, March 5, 2010 12:34 PM 

cholliday@unc.edu 

Corey Holliday <cholliday@uncaa.unc.edu> 

Tobacco Road Marathon Parking Confirmation 

TEXT.htm 

Parking Confirmation 

[http://www.facebook.com/people/Tobacco-Road-Marathon/100000396393725] 

Greetings Corey, 

This email is confirming that you register for parking at the race site USA 
Baseball/Thomas Brooks Park. Parking passes will be issued at expo during 
packet pickup. You only need 1 pass per car but you need at least 3 people 
in the car. Just for clarification everyone that registered will receive a 
pass not a lottery system of the people registered. 

Merchandise: Tobacco Road Marathon merchandise is now on sale through 
BaySix! [http://mybaysix.com/_catalog_87338/Tobacco_Road_Marathon] Click 
here>> 

Host Hotel: The Embassy Suites is the 2010 host hotel. Rooms are filling 
fast, so book early! [http://www.embassyraleighdurham.com/home.aspx] More 
details >> 

Best of luck in this year’s race and we will see you at the finish line! 

Duke Medicine Tobacco Road Marathon 
[http://www.dukemedicine.org/] 

BaySix Tobacco Road Half Marathon 
[http://www.baysixusa.com/] 

Presenting Sponsor 

[http ://www.insideoutsports. com] 

Timing Sponsor 

[http ://www.fsseries. com] 

Electrolyte/Gel Sponsor 
[http://www.guenergy.com/] 



Shoe Sponsor 

[http://www.newtonrunning.com/] 

[http ://www.vi sitral eigh. com/] [http ://www. tri sure. com/] 
[http ://www.greatharvestcary.com/] 

Beneficiaries 
[http://www.triangletrails.org/] 
[http ://www.woundedwarriorproj ect.org/] 

~tobacco road marathon 
This message was sent by: Tobacco Road Marathon, 6100 Crescent Knoll Dr, Raleigh, NC 27614 

Email Marketing by iContact: http://freetrial.icontact.com 

Manage your subscription: 
http://app.ic~ntact.c~m/icp/mmai~-mpr~~~e.p~?r=27789~~6&~=26729&s=A9K~&m=284~65&c=631746 

Forward to a friend: 
http ://app.icontact.com/icp/sub/forward?m=284065& s=27789006&c=A9K0&cid=631746 
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From: 

Sent: 

To: 

Subject: 

Attach: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Monday, March 8, 2010 11:13 AM 

frances@bowlingfinancial.com 

Updated Info from Holliday 

TEXT.htm; Scan from 920.msg 

Frances, 
Sorry I did not get you this information early, thanks. 
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From: 

Sent: 

To: 

Bcc: 

Subject: 

Attach: 

"Tobacco Road Marathon" <pr@tobaccoroadmarathon.com> 

Sunday, March 14, 2010 10:37 PM 

cholliday@unc.edu 

Corey Holliday <cholliday@uncaa.unc.edu> 

Tobacco Road Marathon Confirmation Email 

TEXT.htm 

Confirmation Email 

Greetings Corey, 

Thank you for registering for the Duke Medicine Tobacco Road Marathon and Bay 
Six Tobacco Road Half Marathon. Below you will find information regarding your 
registration for the race. Email us at [1]info@fsseries.com if your any of the 
information below is incorrect. 

Bib: 2032 

Name: Corey Holliday 

Distance: HALF 

Division: Age Group 

Age: 39 

Gender: M 

Participant Instructions Manual >> [2]Click here to view or download the manual 

Expo & Packet Pickup: All participants are required to visit the BaySix Expo 
located at the Embassy Suites Hotel (201 Harrison Oaks Blvd, Cary, NC 27513) to 
pick up their packet. There will be no packet pickup on race morning! 

* Expo hours: Friday, March 19 from 3:00-8:00 PM and Saturday, March 20 from 
11:00 AM- 5:00 PM 
* A photo id is required to pick up a race number. If you are picking up for 
someone else, bring a copy of their id. 
* All race numbers have a timing device attached to the back. Do not bend, 
fold, or remove this or you will NOT be timed! 
* Race numbers must be worn in front and visible to the race officials. 

Host Hotel: The Embassy Suites is the 2010 host hotel. Rooms are filling fast, 
so book early! [3]More details>> 

Merchandise: Tobacco Road Marathon merchandise is now on sale! [4]Click here>> 



Results and Timing: [5]FS Series is the official timer of TRM. TRM participants 
will be one of the first groups in the US to use the Ultra Timing System. Your 
timing tag will be attached to the back of your bib. DO NOT REMOVE THE TAG from 
the bib! Race results will be posted throughout the race. Final results will 

be on [6]tobaccoroadmarathon.com. 

Race Photos: [7]ASI Photos will have race photos available for purchase online 
after the race. Keep your number visible so they can tag you in their photos. 

Pace Groups: [8]NC Roadrunners is leading our pace groups. [9]More details >> 

Best of luck in this year’s race and we will see you at the finish line! 

Duke Medicine Tobacco Road Marathon 

BaySix Tobacco Road Half Marathon 

Presenting Sponsor 

Timing Sponsor 

Electrolyte/Gel Sponsor 

Shoe Sponsor 

Beneficiaries 

Join Us On Facebook for Updates! 

~tobacco road marathon 
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From: 

Sent: 

To: 

Subject: 

Attach: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Wednesday, March 17, 2010 10:30 AM 

Holliday, Corey <cholliday@uncaa.unc.edu> 

Fwd: Budget Request list 

Budget Request list.msg 
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Corey Holliday 
Andre Williams 

Campus Visit 
Monday, April 26th 

Sunday, April 25th 

TIME ACTIVITY 

10:50 PM Leave RDU 

2:35 PM Arrive in Columbus, Ohio 

7:30 PM Dinner with David Graham and TJ Shelton 

Monday, April 26th 

TIME ACTIVITY 

9:00 AM Arrived on The Ohio State University campus 

Meet with David Graham, Director of Student-Athlete Support Services Office (SASSO) 

Meet with TJ Shelton, Associate Athletic Director - Sports Administration 

Meet with Stan Jefferson, Director of Player Development 

Meet with Greg Gillum, Director of Football Operations 

Meet with Darrin Meeker, Associate Director of SASSO 

Meet with Tooti Snider, CHAMPS/LifeSkills Coordinator 

3:30 PM Leave for Airport 

Corey Holliday, Associate Athletic Director for Football Administration, 

Andre Williams, Director of Football Student-Athlete Development, 



Corey Holliday 
Andre Williams 

Campus Visit 
Tuesday, April 27th 

Monday, April 26th 

TIME ACTIVITY 

5:40 AM Flight to Austin, Texas 

9:30 PM Arrive in Austin, Texas 

Tuesday, April 27th 

TIME ACTIVITY 

9:00 AM Arrive on University of Texas campus 

Meet with Cleve Bryant, Associate AD for Football Operations 

Meet with George Wynn, Assistant AD for Football Operations 

Meet with Ken Rucker, Director of HS Relations and Player Development 

Meet with Jean Bryant, Life Skills Coordinator 

Meet with Brian Davis, Associate AD for Academic Services 

3:30 PM Leave for Airport 

5:35 AM Flight back to RDU 

11:05 PM Arrives RDU 

Corey Holliday, Associate Athletic Director for Football Administration, 

Andre Williams, Director of Football Student-Athlete Development, ! 
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From: 

Sent: 

To: 

Subject: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Tuesday, April 27, 2010 9:53 AM 

Update, Federal G1NA <Newsalert@pbcompliance.com> 

Re: New G1NA regulations: Your EEO poster may not be up-to-date (Out Of Office) 

I will be out of the office today and unable to check or return emails. I will respond to your email when I return to the office on 
Wednesday, April 28th. If this is an urgent matter, please contact Joe Haydon (haydon@uncaa.unc.edu), Director of Football 
Operations. 

Thanks 

Corey Holliday 

>>> Federal GINA Update <Newsalert@pbcompliance.com> 04/27/10 09:52 >>> 

MR.COREY, 

On November 21, 2009, the Genetic Information Nondiscrimination Act (GINA) 
of 2008 which was signed into law on May 21, 2008, will go into effect. This 
Act is intended to prevent employers from discriminating against individuals 
based on genetic tests and information. GINA requires that covered 
entities obtain and post notices informing covered individuals of their 
rights under the law. 

compliar~ce.col~@na09 ?id=3988662786&L= 17510o2Z& S=NC&C= 17510&T=S01Z&E=2&M=EM 

The Equal Employment Opportunity Commission (EEOC) poster has just been 
updated to include information about the Genetic Information 
Nondiscrimination Act. All covered employers are required to post the most 
recent EEO notice along with the 5 other required Federal Posters. 

Who it affects: 

* all private employers with 15 or more employees 

* certain public sector employers 

* employment agencies and labor organizations 

liance.col~ggina09 ?id=3988662786&L= 17510o2Z& S=NC&C= 17510&T=S01Z&E=2&M=EM 

Failure to display all required State and Federal posters can lead to fines 
of up to $17,000. 

Our Complete Compliance Federal poster now combines all SIX mandatory 
posters from all SIX Federal Agencies in one convenient poster, including 
those mentioned above, ensuring you are in compliance. All Complete 
Compliance Federal posters are printed on recycled paper and laminated for 
extra durability. 

Order this poster now to ensure you remain in compliance. Call 800-226-2327 
and we’ll give you a mandatory posting consultation for both your Federal and 
State mandatory posting needs. 

Thank you for being a customer of Progressive Business 



Publications. We look forward to helping you with your future 
compliance needs. 

Maria Larson 
Marketing Manager 
Progressive Business Compliance 
370 Technology Drive 
Malvern, PA 19355 

This message was sent from a send-only mailbox that is unable to 
accept replies. If you wish to contact us, please call us at 
800-226-2327. 

If you do not want to receive further updates on compliance changes: 
http:i/w~.w.pbcomp~iar~ce.comi?TLM=20&~d=39886(~278(~ 

ContactID#: -1740568903 

Use priority code E8662786-2989. 



From: 

Sent: 

To: 

Subject: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Tuesday, April 27, 2010 3:41 PM 

will.weiss@neulion.com 

Re: Register Today - Q2 Product Roadmap (Out Of Office) 

I will be out of the office today and unable to check or return emails. I will respond to your email when I return to the office on Wednesday, April 28th. If this is an urgent matter, please contact 
Joe Haydon (haydon@uncaa.unc.edu), Director of Football Operations. 

2"hanks 

Corey Holliday 

>>> NeuLion <will.weiss@neulion. corn> 04/27/10 15:40 >>> 

NeuLion Webinar Series 

Q2 Product Road Map 

Webinar Details 
Date: 2"nursday, April 29, 2010 
Time: 3 p.m. ET 
Presenter: John Henry 
Director of Client Support 

Learn W~hat’s "Neu" with NeuLion 
Act Now-! Only 2 Days Left to Register! 

Your Official Athletic Site is dynamic and only 
as strong as the technology that powers it. That’s why NeuLion is excited to present 
to you a road map 
of enhancements to our web publishing content management system, TITAN, and 
other items on the development calendar that will be rolled out this quarter as 
we begin preparation for the Fall Sports season. 
Don’t miss this 
opportunity to learn W~hat’s "Neu"with NeuLion, as we continue to strive to keep 
your 
site on the cutting edge with tools designed to help improve your admin 
experience, user experience, and increase revenue. 
Join us at 3 pm ET on Thursday, April 29. 
Register Now- [ 
a4f41kVK1~q~q~pha48£~,0hG~dWcrnVx_(2~’ wE~ATrMOc~uYt5~4?Vf%/1tm8Ssf5f?~D3~ff)Dherv,,T2v,,Xv,, 0o4brDa~/li)Kfl)BC4OutoZlOCb%~, _] 

NeuLion, Inc. 
1600 Old Country Road 
Plainview, New- York 11803 
516-622-8300 

If 
you’re unable to attend, please contact Will Weiss at will.weiss@neulion.com [ ]to 
request an 
archive or an individual session. 

2"his email was sent to cholliday@uncaa.unc.edu by will.weiss@neulion.com 

Update Profile/Email Address 
~l~://visi/.or cor~stantcuntact com~d s 83 kIeAuKs?O,ft597Grv 

Instant removal with SafeUnsubscribe(TM) 
t~t~i~:/ivisitor constantcontact com/d~p?v 0018clhVF_XJ%A4@hNCsEE5pl0YOZ7i~v3ktruqke-x0Ox3~tkd lJ5Ack~gMVcls83kI6\~,uKs}-~)kq.J97GrvQ i~(giizd0xO%3D%3D&p un 

Privacy Policy: 

htt~:i/~.~i constantcontact curr)Jrovin~?Prhzac~ 

Email Marketing by 
Constant Contact(R) 
www.constantcontact.com 

NeuLion, Inc. ] 1600 Old Country Road ] Plainview ] NY ] 11803 
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From: 

Sent: 

To: 

Subject: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Wednesday, May 5, 2010 10:19 PM 

annualsurveyteam@email.consumerreports, org 

Re: Corey, Reminder: Car Survey (Out Of Office) 

I will be out of the office today and unable to check or return emails. I will respond to your email when I return to the office on 
Monday, May 10th. If this is an urgent matter, please contact Joe Haydon (haydon@uncaa.unc.edu), Director of Football Operations. 

Thanks 

Corey Holliday 

>>> Consumer Reports <annualsurveyteam@email.consumerreports.org> 05/05/10 22:18 >>> 

ConsumerReports.org(R) 
Expert * Independent * Nonprofit(R) 
2010 Annual Questionnaire and Online Ballot 

Dear Corey Holliday: 

This is a brief reminder for you to take the Consumer Reports(R) 
Annual Survey. Click (or copy and paste) the link below to begin. 

~ :/iemail.consume c/r?2.1,3 JT.2 V%2a. 144xR 2. Ca5zJU. ,N,EE 4a. 1ZV2,b W89MQ%5 f%5 fCJc WFKE0 

Taking about 10 minutes out of your day to respond to this survey 
will ultimately influence the purchasing decisions of millions of 
Consumer Reports readers. Please help by participating in this 
influential study. 

To thank you for your valuable time, you may receive a one year 
extension of your subscription to ConsumerReports.org(R). We will 
select 188" people at random to receive this gift. Recipients will 
be notified upon selection. 

Just think, the next time you see Consumer Reports’ reliability 
ratings for cars and other products, you’ll have the satisfaction 
of knowing that you helped to create these informative reports. 

Thanks in advance for helping us with this project! 

Mark Kotkin 
Director, Survey Research 
Consumer Reports(R) National Research Center 

*NO SURVEY RESPONSE NECESSARY. A SURVEY RESPONSE DOES 
NOT IMPROVE ONE’S CHANCES OF WINNING. To see the Official Rules 
and how to enter the sweepstakes without completing the survey, 
click (or copy and paste) the following link. 
h~p :/TemaiLconsmnerrepor~sor~/dc/r?2.1.3 JT.2 V%2a. 144 xR2. Ca5zJU..N.EE 4c. 1ZV2.b W 89MO%5 P~45 fC~ KFK GO 

Sweepstakes ends on June 30, 2010. 

Helpful Links: 

ConsumerReports.org(R) 



1"~ :i/emaiLconsmnerrepor~s or~idc/r?2.1.3 J T.2 V%2a. 144 ~2. Ca5zJ U..N.EE 4e. 1ZV2.b W 89MO%5 ~’~45 fCKJeFKD 

Customer Se~ice 
~:ilemail.consm~e c/r?2.1.3JT.2V%2a.144xR2.Ca5zJU..N.EE4~. 1ZV2.bWg9MQ%5~45fCKQSFI~0 

A~ual Questionaire P~vaw Poliw 
http://emai1.c~sumerr~p~s.~/r/c/r?2.~.3JT.2V%2a.144xR2.Ca5zJU..N.EE4i.~ZV2~b~89MQ%5f%5~CKXGF~M~ 

Consumer Repots’ Privacy Policy 
htt~ :i/emaiLconsmnerreports or g/tic/r?2.1.3 J T.2 V%2a. 144 ~2. Ca5zJ U..N.EE 4k. 1ZV2.b W89MQ?/o587/o5 fCKd~’KO0 

Questions abom the A~I Questionaire 
~:,~iemail.consume           c/r?2.1.3 JT.2V%2a. 144xR2.Ca5zJU..N.EE4m. 1ZV2.bWg9MQ%5~/a5fCLEOFK(~ 

This e-mail was sent to you by ConsumerReports.org. 
To ensure our e-mails are delivered directly to your inbox, 
please add annualsurveyteam@email.consumerreports.org 
to your address book! 

Please note: This e-mail was sent from an automated address 
that cannot reply to incoming e-mail, including customer service 
inquiries. For faster service, simply click on the appropriate help 
link above. 

If you do not wish to continue receiving the Annual Questionnaire 
and Ballot from Consumer Reports, you may reply to this message 
by typing the word "UNSUBSCRIBE" in the subject line or 
by clicking below. 
h~p :iiconsumerrepor~s.p~de ~very metim/pics~/clilur~s~b.asp?e- cho~ida~ %40uncaa. u~c.ed~&mid- 1142142658&cid= 13490443486 

You can also write to us at: 
Consumers Union 
Attn: Survey Research 
101 Truman Avenue 
Yonkers, NY 10703 

10NOCROR2 

(C) Copyright 2010 Consumers Union of U.S., Inc. 
101 Truman Avenue, Yonkers, NY 10703 



From: 

Sent: 

To: 

Subject: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Friday, May 7, 2010 1:29 AM 

Direct, Dell <Dell.R2NMLA. 1088104@dellhome.usa.dell.com>; Direct, Dell 
<Dell@dellhome.usa.dell.com> 
Re: Customer favorite laptops and desktops (Out Of Office) 

I will be out of the office today and unable to check or return emails. I will respond to your email when I return to the office on 
Monday, May lOth. If this is an urgent matter, please contact Joe Haydon (haydon@uncaa.unc.edu), Director of Football Operations. 

Thanks 

Corey Holliday 

>>> "Dell Direct" <Dell@dellhome.usa.dell.com> 05/07/10 01:28 >>> 



From: 

Sent: 

To: 

Subject: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Friday, May 7, 2010 2:29 PM 

polo < 12eb8907flayfovciaa5eqhqaaaaaacwwnhmah43 oreyaaaaa@special.polo.com>; 
Stores, Polo Factory <polo@special.polo.com> 

Re: Gifts For The Graduate (Out Of Office) 

I will be out of the office today and unable to check or return emails. I will respond to your email when I return to the office on 
Monday, May 10th. If this is an urgent matter, please contact Joe Haydon (haydon@uncaa.unc.edu), Director of Football Operations. 

Thanks 

Corey Holliday 

>>> Polo Factory Store s<polo @special.polo. com> 05/07/10 14:14 >>> 

VIEW this e-mail with images at Ralphlauren.com: 
hllp:i/speciaLpolo.comi 1 d80063 c3 layfousuac3eunaaaaaaacww~lunah43 orey aaaaa 

Make sure you receive our e-mails. 
Please add polo@special.polo.com to your address book. 

GIFTS FOR GRADUATION 

From an array of tailored shirts and classic ties for him, to a host 
of beautiful dresses, blouses and jewelry for her, you’ll discover the 
perfect gift for the graduate at your Polo Ralph Lauren Factory Store. 

Find A Factory Store: 
hIlp:iTspeciaLpolo, comi 13b 14579?lavfo~st~ac 3 e tmiaaaaaacww~fl~u~ah43 ore:v aaaaa 

THE POLO RALPH LAUREN GIFT CARD: 
The gift that always fits. 

*Not all colors or styles available in all locations. No phone or mail 
orders. Prices listed here are for Domestic Factory Stores only and do 
not apply to ralphlauren.com. 

RalphLauren.com is a trademark of PRL USA Holdings, Inc. 

Privacy Policy: 
hllp:iispeci~oio.corr~~1 c5590d2alas~%~st~ac3 etm~aaaaaacwwr~nah43 orev aaaaa 

If you no longer wish to receive messages from RalphLauren.com, click 
here: 

olo. cor!! 1264d397el~fousuac 3 eum,a~aaacwwr~hmah43 ores! aaa~ 

This e-mail was sent by Polo Ralph Lauren Corporation, 
headquartered at 650 Madison Avenue, New York, NY 10022. 

Please address questions regarding our privacy policy to our Chief 
Privacy Officer, 625 Madison Avenue, Floor 8, New York, NY 10022. 
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From: 

Sent: 

To: 

Subject: 

Attach: 

"News and Observer" <emaileds@newsobserver.com> 

Wednesday, May 12, 2010 2:43 PM 

Holliday, Corey <cholliday@uncaa.unc.edu>; Observer, The News & <reply-fe9011707364017473-1482482 HTML- 198238458- 
53985-0@reply.newsobserver.com> 

Grove Park Inn - Buy One Night, The Next Is On Us 

TEXT.htm 

To view- this email as a web page, go to the link below-, or copy and paste it into your browser’s address window. 
http://cl.exct.net/? 
iu=fe58107470670d79701 l&ls=fdea1677776c067971 ld7872&m=fefl 11737c6c01 &l=fe9215747d66007577&s=fe lf15797d660775711178&jb=ffcf14&t= 

http://cl.exct.net/? 
iu fe58107470670d797112&ls fdea1677776c067971 ld7872&m fefl 11737c6c01&1 fe9215747d66007577&s felf15797d660775711178&jb ffcfl4&t 
Forward to a Friend! 

The Grove Park Inn Resort & Spa 
http://cl.exct.net/? 
iu fe57107470670d797113&ls fdea1677776c067971 ld7872&m fefl 11737c6c01&1 fe9215747d66007577&s felf15797d660775711178&jb ffcfl4&t 
exclusively for newsobserver.com registered users 
The Grove Park Inn Resort & Spa 
http://cl.exct.net/? 
iu fe56107470670d7971 lc&ls fdea1677776c067971 ld7872&m fefl 11737c6c01&1 fe9215747d66007577&s felf15797d660775711178&jb ffcfl4&t 

http://cl.exct.net/? 
iu=fe55107470670d7971 ld&ls=fdea1677776c067971 ld7872&m=fefl 11737c6c01 &l=fe9215747d66007577&s=fe 1 f15797d660775711178&jb=ffcf14&t= 

Buy One Night 
Get One Free* 

Offer good now-through September 2, 2010 
Must book by June 1st 

http://cl.exct.net/? 
iu=fe55107470670d7971 ld&ls=fdea1677776c067971 ld7872&m=fefl 11737c6c01 &l=fe9215747d66007577&s=fe 1 f15797d660775711178&jb=ffcf14&t= 

http://cl.exct.net/? 
iu=fe58107470670d797112&ls=fdea1677776c067971 ld7872&m=fefl 11737c6c01 &l=fe9215747d66007577&s=fe lf15797d660775711178&jb=ffcf14&t= 
Forward to a Friend! 

This email was sent by: News & Observer 215 S. McDowell St. Raleigh, North Carolina, 27601, USA 

You are receiving this because you opted in to receive information from advertisers on newsobserver.com. 
To manage your email newsletter subscriptions, or to opt out of future email solicitations, please go to 
http://cl.exct.net/? 
iu fe5d107470670d797014&ls fdea1677776c067971 ld7872&m fefl 11737c6c01&1 fe9215747d66007577&s felf15797d660775711178&jb ffcfl4&t 
the newsobserver.com My Accounts page and 
check the appropriate boxes (after logging in). 
http://cl.exct.net/? 
iu fe5c107470670d797015&ls fdea1677776c067971 ld7872&m fefl 11737c6c01&1 fe9215747d66007577&s felf15797d660775711178&jb ffcfl4&t 
Contact us if you have further questions or concerns. 

This email was sent to specific recipients and was not sent as part of an indiscriminate mass mailing. 

http://cl.exct.net/? 
iu fe5b107470670d797016&ls fdea1677776c067971 ld7872&m fefl 11737c6c01&1 fe9215747d66007577&s felf15797d660775711178&jb ffcfl4&t 
Go here to opt out of future email offers. 
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From: 

Sent: 

To: 

Bcc: 

Subject: 

Attach: 

"Wright, Christina" <cwright@ncaa.org> 

Saturday, June 5, 2010 9:05 AM 

Park, Bob <bpark@athletics.ucla.edu>; Kohn, Selina <bynums@mail.paine.edu>; 
RobertCarson <carsonrx@jmu.edu>; Prieto, Cynthia <cprieto@wsu.edu>; Ortega, David 
<dortega@berkeley.edu>; Lavender, Erika <elavender@lsu.edu>; GeorgeMidgett 
<george.d.midgett@vanderbilt.edu>; Irby, Joi <j.m.irby@csuohio.edu>; Damuni, 
JonacaniWonga <j damuni@uark.edu>; DerrickJohnson <j ohnsonde@benedict.edu>; 
Rossello, Jay <jrossello@ncaa.org>; Dunlap, Keisha <kdunlap@c-usa.org>; Louis, 
Katreshia <klouis@athletics.gatech.edu>; Pearson, Lawanda <lpearson@cau.edu>; 
Edwards, Michelle <medwards@scarletknights.com>; White, Morris 
<mwhite@nwmissouri.edu>; PhoebeChalk <pchalk@arizona.edu>; Madison, Renee 
<rmadison@ncaa.org>; Hill, Shantey <shantey.hill@liu.edu>; Simmons, Sean 
<simmonss@rmu.edu>; Spencer, Jaysen <spencerjt@missouri.edu>; Samuels, Temeka 
<tsamuels@bradley.edu>; Woods, Darrol <woodsd@gram.edu> 

Corey Holliday <cholliday@uncaa.unc.edu> 

Job Postings at University of Miami 

TEXT.htm 

Good morning, Leadership Institute family! 

David Wyman, a member of the LI family, wants to share two j ob postings at the University of Miami. One 
position is the Associate AD of External Relations and the other is Assistant AD of Athletic Communications. 
See below for details. If interested, I encourage you to apply. 

Also, please congratulate the Class of 2010, for they graduate on Tuesday, June 8th. 

Have a great weekend! 

Cordially, 
Christina 

Christina K. Wright 
Assistant Director of Diversity and Inclusion 
National Collegiate Athletic Association (NCAA) 
P.O. Box 6222 
Indianapolis, Indiana 46206-6222 
Phone: 317/917-6396 
Fax: 317/917-6904 
E-mail: cwright@ncaa.org 

"Passion and purpose lie behind the scenes of every great accomplishment. They are the energizing force which 
fuels human achievement." 

P Please consider the environment before printing this email. 

From: Wyman, David A. [mailto:d.wyman@miami.edu] 
Sent: Thursday, June 03, 2010 1:59 PM 
To: Wright, Christina 
Subject: RE: Introduction and Job Posting 



Job Title: 

Assoc. AD, External Operations 

Pay Grade: 

14 

Pay Band Min / Max: 

$87,602.45- $174,762.50 

Position Number: 

000790 

Department / Hospital: 

DIRECTOR OF ATHLETICS 

The University of Miami is committed to educating and nurturing students, creating knowledge, and providing 
service to our community and beyond. We are leaders in the area of education, scholarship, intercollegiate 
athletics and service. Come join our team! 

The Associate Athletic Director is responsible for overseeing the external division of the Department of 
Intercollegiate Athletics under the umbrella of the Hurricane Club. The Hurricane Club includes the 
Departments of Marketing, Promotions, Development, Ticket Sales, Ticket Operations, Licensing, and Internet 
Communications. Acts as liaison for the athletic department corporate sales and media rights holder. 
Responsible for establishing a strong affinity with external constituents, building and establishing a single 
unified voice/communication for all messaging, enhancing customer service capabilities and performance, and 
increasing revenue. 

Requirements: Bachelors degree and 5 years of work related experience. Position #000790 

Excellent customer service, communication, and interpersonal skills are also required. 

The University of Miami offers competitive salaries and a comprehensive benefits package including medical 
and dental benefits, tuition remission, vacation, paid holidays and much more. The University of Miami is an 



Equal Opportunity/Affirmative Action Employer. 

http ://um.hodesiq. com/j ob_detail, asp?JoblD= 1960741 &user id=&ViewAll= 

Job Title: 

Asst. AD, Athletics Communications 

Pay Grade: 

12 

Pay Band Min / Max: 

$71,515.69- $89,000.00 

Position Number: 

004392 

Department / Hospital: 

DIRECTOR OF ATHLETICS 

The University of Miami is committed to educating and nurturing students, creating knowledge, and providing 
service to our community and beyond. We are leaders in the area of education, scholarship, intercollegiate 
athletics and service. Come join our team! 

The University of Miami Athletic Department invites applicants for the position of Assistant Athletic Director 
for Communications. This position is responsible for athletics communication including the oversight of the 
sports information office, public and media relations, and production of television and radio shows. 

Requirements: Bachelor’s degree in Communications or related field and 5 years of sports information 
experience. Strong communication and good organizational skills are required. Position# 004392 



Excellent customer service, communication, and interpersonal skills are also required. 

The University of Miami offers competitive salaries and a comprehensive benefits package including medical 
and dental benefits, tuition remission, vacation, paid holidays and much more. The University of Miami is an 
Equal Opportunity/Affirmative Action Employer. 

http://um.hodesiq.com/job_detail.asp?JobID=1932194&user_id=&ViewAll= 

David A. Wyman 
Assistant Dean of Undergraduate Education 
Assistant Athletic Director 
Director - Division of Academic Services 
University of Miami Athletics 
Ph: 305-284-3243 
Fax: 305-284-1140 

"There is nothing that can stop a Hurricane." 
This email and any attachments may contain NCAA confidential and privileged information. If you are not the 
intended recipient, please notify the sender immediately by return email, delete this message and destroy any 
copies. Any dissemination or use of this information by a person other than the intended recipient is 
unauthorized and may be illegal. 
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From: 

Sent: 

To: 

Subject: 

Attach: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Friday, June 18, 2010 10:49 AM 

Mogridge, Allen <amogridge@uncaa.unc.edu> 

Fwd: 

TEXT.htm; msg 

fyi 



From: 

Sent: 

To: 

Subject: 

Attach: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Friday, June 18, 2010 1:49 PM 

Polk, Barbara Jo <bpolk@admissions.unc.edu>; Haydon, Joe <haydon@uncaa.unc.edu>; 
Steinbacher, Rick <rsteinbacher@uncaa.unc.edu> 

Re: Fw: Neb 

TEXT.htm; Holliday, Corey.vcf 

Thursday, July 1st works for me! 

Corey Holliday 

Associate Athletic Director 
University of North Carolina 

Kenan Football Center 
P.O. Box 2126 
Chapel Hill, NC 27515 

919-962-9114 (W) 

919-962-0393 (FAX) 

>>> "Polk, Barbara Jo" <bpolk@admissions.unc.edu> 6/18/2010 11:51 AM >>> 
We need to send Joe off in style. How about Ye Olde on Thursday July 1 or Friday July 2? 

BP 

From: Joe Haydon <haydon@uncaa.unc.edu> 
To: Polk, Barbara Jo 
Sent: Fri Jun 18 11:40:52 2010 
Subject: Re: Neb 

Sounds like a plan. With most of the coaches out on vacation, my mornings are open that week. 

Joe 

>>> "Polk, Barbara Jo" <bpolk@admissions.unc.edu> 6/18/2010 7:23 AM >>> 
Ye Olde before you leave:). Any chance you have an opening for breakfast on June 30, July 1 or 2? 

From: Joe Haydon <haydon@uncaa.unc.edu> 
To: Polk, Barbara Jo 
Sent: Fri Jun 18 07:19:01 2010 
Subject: Re: Neb 

Cornfields for hundreds of miles, the National Roller Skating Championships on that same weekend, and the birthplace of Kool- 
Aid ...... What more could you want! 

>>> "Polk, Barbara Jo" <bpolk@admissions.unc.edu> 6/18/2010 7:07 AM >>> 
Tomorrow. I do not want to miss a thing! 

From: Joe Haydon <haydon@uncaa.unc.edu> 
To: Polk, Barbara Jo 
Sent: Fri Jun 18 06:35:37 2010 
Subject: Re: Neb 

I leave on July 5th. When do you fly out :) 

Joe 



>>> "Polk, Barbara Jo" <bpolk@admissions.unc.edu> 6/17/2010 7:51 PM >>> 

Hi, 

When are you leaving for Nebraska? 

BP 
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From: 

Sent: 

To: 

Subject: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Tuesday, June 29, 2010 4:11 PM 

Haithcock, Brenda <bhaithcock@uncaa.unc.edu> 

Re: FYI 

Thanks 

Plus Domo will be able to provide some wine, beer and drinks for Joe’s event at your place in July. 

Sent from C Holliday’s Blackberry 
..... Original Message ..... 
From: Brenda Haithcock 
To: Corey Holliday <cholliday@uncaa.unc.edu> 
To: Brian Overton <overton@uncaa.unc.edu> 

Sent: 6/29/2010 4:08:08 PM 
Subject: FYI 

I have made a reservation for Thursday at Top of the Hill for 20 people at 7:30! Let me know if you need anything else! b 

GO TAR HEELS ! 
Brenda Haithcock 

Recruiting Admin. Assistant 
Carolina Blues Advisor 

UNC Football Office 
919-962-9147 
bhaithcock@uncaa.unc.edu 
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From: 

Sent: 

To: 

Subject: 

Attach: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Monday, July 26, 2010 11:14 AM 

Frank Maynard III <frankmaynard@uncaa.unc.edu> 
Re: July 30th Football event 

TEXT.htm; 2010 KFC Open.xlsx 

Frank, 

>>> Frank Maynard III 3/25/2010 1:10 PM >>> 
Corey, 

I copied last years event; 9:30 shotgun. Approximately 20 players. Friday July 30th. 

Attached is the football play pass from last year. Let me know if anything needs to be changed such as dates, etc. 
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Full Name: 

Last Name: 

First Name: 

Holliday, Corey 

Holliday 

Corey 

Business 

Phone: 

962-9114 

E-mail: cholliday@ uncaa.unc.edu 



From: 

Sent: 

To: 

Bcc: 

Subject: 

Derek Martin <dmartin@cfabowl.com> 

Monday, July 26, 2010 3:42 PM 

’cholliday@unc. edu’ 

Corey Holliday <cholliday@uncaa.unc.edu> 

Patches 

Corey, 

Hope all is well. Just checking to see if you guys have approved wearing the Kickoff patch on your uniforms 
and sideline shirts...and if so how many do you need for the uniform and how many for the sideline? (They are 
different sizes) 

We are placing the LSU order today and would like to order together if possible. 

Thank you! 

Derek 



From: 

Sent: 

To: 

Cc: 

Subject: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Sunday, August 1, 2010 10:05 AM 

Rick Steinbacher <rsteinbacher@uncaa.unc.edu> 

csomers@wmgllc.com 

Re: Fwd: RE: Did you see this? 

Yeah, Clayton brought it to mention last week. This is a great example why you don’t gift personal mementos to family members. I 
gave it to my grandmother a year after the game. She passed away 5 years ago in April and I forgot all about the ring. I have know 
idea how it got to EBAY. Do I have any recourse? 

Corey Holliday 

Assistant Athletic Director 
University of North Carolina 

Kenan Football Center 

P.O. Box 2126 
Chapel Hill, NC 27515 

919-962-9114 (W) 
919-962-0393 (FAX) 
>>> Rick Steinbacher 07/30/10 4:41 PM >>> 

Corey - 
This is from my counterpart (used to work here) at Cincy. 

Did you know your Gator Bowl ring is on Ebay for $4,000? 

Rick 

>>> "Waddell, Michael (waddelmp)" 7/27/2010 8:12 PM >>> 
Is this Cory’s ring on bay? 
~:/!cgi.eba~’ ~comiGator-B owl o S~e -Cham~ior~ship-Diamor~d oRir~g#370412972940? 
cmd=Viewi~tem&~t:Me~N Fashion Rings&hash=i~em5(~3e53e4ec#ht 4292wt 1139 
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From: 

Sent: 

To: 

Subject: 

Attach: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Monday, August 2, 2010 4:19 PM 

Marcus B erry <mb erry@uncaa.unc, edu> 

Fwd: Permission to contact 

Permission to contact .msg 
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From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Tuesday, November 9, 2010 1:31 PM 

schmitz@email.unc.edu 

csomers@wmgllc.com 

Repair Estimate 

TEXT.htm; S011002351_1811091413000.pdf 

>>> <uncfootball@uncaa.unc.edu> 11/9/2018 2:13 PM >>> 



From: 

Sent: 

To: 

Subject: 

Attach: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Tuesday, November 9, 2010 1:41 PM 

schmitzs@email.unc.edu 
Repair estimate 

TEXT.htm; S011002351_1811091413000.pdf 

>>> <uncfootball@uncaa.unc.edu> 11/9/2018 2:13 PM >>> 







An error occurred processing your last request. 

Please go back and try again. 







ISTE 
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From: 

Sent: 

To: 

Subject: 

Attach: 

Dominic Morelli <dmorelli@uncaa.unc.edu> 

Tuesday, December 7, 2010 3:57 PM 

Andre Williams <awilliams@uncaa.unc.edu> 

Corey Holliday <cholliday@uncaa.unc.edu> 

Locker room 

TEXT.htm 

Just an FYI - when our guys cleaned up the locker room last week for recruiting they said it was as bad if not 
worse than it has ever been as far as cleanliness. 



Directions to Koury Aviation Hangar 
7680 Airline Road 

Greensboro, NC 27409 
336-369-2810 

From 1-40W 
Follow signs to PTIA 

Exit onto NC 68. (Exit 210) 
Turn Left onto 68 

Take West Market St (first exit) 
Make Lt onto W. Market St. 
Turn left into Airline Road (Just past Comair Building) 

From 1-40 E 
Take Gallimore Dairy Rd Exit 
Turn Right on Gallimore Dairy 

Turn Left onto W. Market St. 
Turn right onto Airline Road (Past Boeing Dr, just before Comair Building) 
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NORTH CAROLINA FOOTBALL I 

Time 

3:00 PM- 5:00 PM 

ITINERARY 

Sunday, December 26th 
(Charlotte Arrival/Check - In) 

Function 

Check-In: Gaylord Opryland Resort 

5:00 PM Check-In Deadline 

5:30 PM- 6:00 PM 

6:15 PM 

6:30 PM- 8:30 PM 

Team Meeting: 3rd Floor - Salon E 

Attendees: Team, FB Staff, Support Staff 

Buses Depart for XXXXXXX XXXXXXX- Load Buses on Church St. 

Attendees: Team, FB Staff, Support Staff, Spouses, Children 

Team Dinner @ XXXXXXXXXX (Billiards, etc.) 

Buses Return at 7:30, 8:00, 8:30, 9:00 
Dress: Casual 

8:30 PM - 12:30 AM Free Time 

"Good Times" Shuttles Available - 

1 "00 AM Curfew 



Time 

7:30 AM 

7:30 AM - 9:00 PM 

9:00 AM - 9:25 AM 

9:30 AM - 11:30 AM 

11:30AM- 12:00 PM 

12:15 PM- 2:15 PM 

3:00 PM 

Monday, December 27th 
Function 

Wake Up Call 

Breakfast/Taping 

COME DRESSED TO MEETINGS 

Special Teams Meetings: 3rd Floor - 

Position Meetings/LIFT 

Travel to Practice 

Practice: Father Ryan 

Arrive Back at Hotel 

7:00- 9:00 PM 

9:00 PM - 12:30 AM 

WELCOME PARTY - GENERAL JACKSON SHOWBOAT 

Free Time 

"Good Times" Shuttles Available - 

1:00 AM Curfew 



Time 

7:30 AM 

7:30 AM - 9:00 PM 

7:45 - 9:00 

9:00 AM - 9:25 AM 

9:30 AM - 11:30 AM 

11:30AM- 12:00 PM 

12:15 PM- 2:15 PM 

3:00 PM 

7:00- 10:00 PM 

9:00- 11:30 PM 

12:00 AM 

Tuesday, December 28th 
Function 

Wake Up Call 

Breakfast/Taping 

FCA Breakfast - Not Mandatory 

COME DRESSED TO MEETINGS 

Special Teams Meetings 

Position Meetings/LIFT 

Travel to Practice 

Practice: Father Ryan 

Arrive Back at Hotel 

PLAYERS’ PARTY - HOCKEY GAME 

Free Time 

"Good Times" Shuttles Available - Board on Church Street 

C u rfew 



Wednesday, December 29th 

Time Function 

8:30 AM Wake Up Call 

9:30 AM - 9:55 AM 

10:00AM- 11:15AM 

11:30 AM - 1:00 PM 

1:30 PM - 2:30 PM 

3:00 PM-4:15 PM 

4:45 PM 

5:30 PM 

7:30 PM 

8:00 PM 

8:15 PM 

8:45 PM 

9:30 PM 

J3rea]<Yast ??????????? 

Special Teams Meetings: 3rd Floor- Salon E 

Position Meetings: 3rd Floor Meeting Rooms 

COACHES LUNCHEON - MANDATORY FOR ENTIRE TEAM 

HEAD COACHES PRESS CONFERENCE 

Practice: FATHER RYAN 

Attendees: Team 

Arrive Back at Hotel 

Dinner 

Chapel 

Team Meeting: Salon E 

Attendees: Team (Travel Squad) 

Team / Special Teams Meeting: Salon E 

Offense / Defense Meetings 

Offense: Eastover / Elizabeth 

Defense: Salon E 

Snacks: 3rd Floor - Salon D 

11:00 PM Curfew 



Time 

9:15 AM 

9:30 AM 

10:00 AM 

10:15 AM 

11:00 AM - 1:45 PM 

1:30 PM 

2:15 PM 

2:45 PM 

3:10 PM 

3:30 PM 

4:00 PM 

4:15 PM 

5:30 PM 

Thursday, December 30th 
(Gameday) 

Function 

Wake Up Call 

Breakfast Opens 

Mandatory Reporting Time for Breakfast 

Offense/Defense Meetings & Walk Thru 

Rest Time In Rooms- Stay Off Your Feet! 

All Underclassmen in Training Room to be Taped 

Pre Game Meal Opens: 

Attendees: Team (Travel Squad) 

Offense / Defense Meetings 

Attendees: Team (Travel Squad) 

Buses 1, 2,3 & 4 Depart for LP Field 

Attendees: Team (Travel Squad) 

Buses 1,2,3 & 4 Arrive Bank of America Stadium 

Buses 5 & 6 Depart for Bank of America Stadium 

Attendees: Spouses, Children 

Buses 5, & 6 Arrive Bank of America Stadium 

Pre Game Warm Up Begins 

Kickoff: Beat Tennessee 



Friday, December 31st 
Time Function 

On Own Wake Up Call 

8:00 AM Check Out Begins 

11:00 AM Check Out Ends 

*TEAM MEETING: SUNDAY, JANUARY 9th at 4:00 PM* 



































From: 

Sent: 

To: 

Subject: 

Attach: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Sunday, December 12, 2010 2:28 PM 

Leea Murphy <ldmurphy@uncaa.unc.edu> 

_Kenan_Football_Center_Roster(1)_l.xlsx 



NORTH CAROLINA FOOTBALL I 

Time 

3:00 PM- 5:00 PM 

ITINERARY 

Sunday, December 26th 
(Charlotte Arrival/Check - In) 

Function 

Check-In: Gaylord Opryland Resort 

5:00 PM Check-In Deadline 

5:30 PM- 6:00 PM 

6:15 PM 

6:30 PM- 8:30 PM 

Team Meeting: 3rd Floor - Salon E 

Attendees: Team, FB Staff, Support Staff 

Buses Depart for XXXXXXX XXXXXXX - Load Buses on Church St. 

Attendees: Team, FB Staff, Support Staff, Spouses, Children 

Team Dinner @ XXXXXXXXXX (Billiards, etc.) 

Buses Return at 7:30, 8:00, 8:30, 9:00 
Dress: Casual 

8:30 PM - 12:30 AM Free Time 

"Good Times" Shuttles Available - 

1 "00 AM Curfew 



Time 

7:30 AM 

7:30 AM - 9:00 PM 

9:00 AM - 9:25 AM 

9:30 AM - 10:30 AM 

10:30 AM - 11:30 AM 

11:30 AM - 11:45 AM 

11:45AM- 12:15 PM 

12:30 PM- 2:30 PM 

3:00 PM 

Monday, December 27th 
Function 

Wake Up Call 

Breakfast/Taping 

COME DRESSED TO MEETINGS 

Special Teams Meetings: 3rd Floor - 

Offense Meetings (1 hour) / Defense Lifts (45 minutes) 

Defensive Meetings (1 hour) / Offense Lifts (45 minutes) 

Change in Locker Room - 

Travel to Practice 

Practice: Father Ryan 

Arrive Back at Hotel 

7:00- 9:00 PM 

9:00 PM - 12:30 AM 

WELCOME PARTY - GENERAL JACKSON SHOWBOAT 

Free Time 

"Good Times" Shuttles Available - 

1:00 AM Curfew 



Time 

7:30 AM 

7:30 AM - 9:00 PM 

7:45 - 9:00 

9:00 AM - 9:25 AM 

9:30 AM - 10:30 AM 

10:30 AM - 11:30 AM 

11:30 AM - 11:45 AM 

11:45AM- 12:15 PM 

12:30 PM- 2:30 PM 

3:00 PM 

7:00- 10:00 PM 

9:00- 11:30 PM 

12:00 AM 

Tuesday, December 28th 
Function 

Wake Up Call 

Breakfast/Taping 

FCA Breakfast - Not Mandatory 

COME DRESSED TO MEETINGS 

Special Teams Meetings: 3rd Floor - 

Offense Meetings (1 hour) / Defense Lifts (45 minutes) 

Defensive Meetings (1 hour) / Offense Lifts (45 minutes) 

Change in Locker Room - 

Travel to Practice 

Practice: Father Ryan 

Arrive Back at Hotel 

PLAYERS’ PARTY - HOCKEY GAME 

Free Time 

"Good Times" Shuttles Available - Board on Church Street 

C u rfew 



Wednesday, December 29th 

Time Function 

8:00 AM Wake Up Call 

8:00 A~VI - g:O0 A~VI 

9:00 AM - 9:25 AM 

9:30 AM - 10:45 AM 

11:30 AM - 1:00 PM 

1:30 PM - 2:30 PM 

3:00 PM-4:15 PM 

4:45 PM 

5:30 PM 

7:30 PM 

8:00 PM 

8:15 PM 

8:45 PM 

9:30 PM 

J3reakYast ??????????? 

Special Teams Meetings 

Position Meetings 

COACHES LUNCHEON - MANDATORY FOR ENTIRE TEAM 

HEAD COACHES PRESS CONFERENCE 

Practice: FATHER RYAN 

Attendees: Team 

Arrive Back at Hotel 

Dinner 

Chapel 

Team Meeting: Salon E 

Attendees: Team (Travel Squad) 

Team / Special Teams Meeting: Salon E 

Offense / Defense Meetings 

Offense: Eastover / Elizabeth 

Defense: Salon E 

Snacks: 3rd Floor - Salon D 

11:00 PM Curfew 



Time 

9:15 AM 

9:30 AM 

10:00 AM 

10:15 AM 

11:00 AM - 1:45 PM 

1:30 PM 

2:15 PM 

2:45 PM 

3:10 PM 

3:30 PM 

4:00 PM 

4:15 PM 

5:30 PM 

Thursday, December 30th 
(Gameday) 

Function 

Wake Up Call 

Breakfast Opens 

Mandatory Reporting Time for Breakfast 

Offense/Defense Meetings & Walk Thru 

Rest Time In Rooms- Stay Off Your Feet! 

All Underclassmen in Training Room to be Taped 

Pre Game Meal Opens: 

Attendees: Team (Travel Squad) 

Offense / Defense Meetings 

Attendees: Team (Travel Squad) 

Buses 1, 2,3 & 4 Depart for LP Field 

Attendees: Team (Travel Squad) 

Buses 1,2,3 & 4 Arrive Bank of America Stadium 

Buses 5 & 6 Depart for Bank of America Stadium 

Attendees: Spouses, Children 

Buses 5, & 6 Arrive Bank of America Stadium 

Pre Game Warm Up Begins 

Kickoff: Beat Tennessee 



Friday, December 31st 
Time Function 

On Own Wake Up Call 

8:00 AM Check Out Begins 

11:00 AM Check Out Ends 

*TEAM MEETING: SUNDAY, JANUARY 9th at 4:00 PM* 



Full Name: 

Last Name: 

First Name: 

Holliday, Corey 

Holliday 

Corey 

Business 

Phone: 

962-9114 

E-mail: cholliday@ uncaa.unc.edu 







BPAD PEND£RG ~SS 

1704 Joh~w Ma)o~ Drive 
Knox’,,’i~e, TN 37996 865,974,7450 

OF TENNESSEE ATHL~ICS 



Time 

3:00 PM- 5:00 PM 

NORTH CAROLINA FOOTBALL 

ITINERARY 

Sunday, December 26th 
(Charlotte Arrival/Check - In) 

Function 

Check-In: Gaylord Opryland Resort 

5:00 PM Check-In Deadline 

5:30 PM- 6:00 PM 

6:15 PM 

6:30 PM- 8:30 PM 

Team Meeting: Magnolia Ballroom 

Attendees: Team, FB Staff, Support Staff 

Buses Depart for Wildhorse Saloon - Load Buses from Magnolia Lobby 

Attendees: Team, FB Staff, Support Staff, Spouses, Children 

Team Dinner @ Wildhorse Saloon 

Buses Return at 7:30, 8:00, 8:30 
Dress: Casual 

8:30 PM - 12:30 AM Free Time 

"Good Times" Shuttles Available - Depart from the Magnolia Canopy 

1 "00 AM Curfew 



Time 

7:30 AM - 9:00 AM 

7:45 AM 

8:00 AM 

8:00 AM - 8:30 AM 

8:30 AM - 9:00 AM 

8:40 AM 

9:00 AM - 9:25 AM 

9:30 AM - 10:30 AM 

10:30 AM - 11:30 AM 

11:30 AM - 11:45 AM 

11:45AM- 12:15 PM 

12:30 PM- 2:30 PM 

3:00 PM 

4:30 PM 

6:30 PM 

7:00- 9:00 PM 

9:00 PM- 11:30 PM 

12:00 AM 

Monday, December 27th 
Function 

Breakfast: Magnolia Ballroom 

Treatment Reporting Time: Cheekwood F 

Wake Up Call 

Underclassmen Taping (Freshmen/Sophomores) 

Upperclassmen Taping (Juniors/Seniors) 

Mandatory Reporting Time for Breakfast 

COME DRESSED/TAPED TO MEETINGS 

Special Teams Meetings: Hermitage C 

Offensive Meetings (1 hour) / Defense Lifts (45 minutes) 

Defensive Meetings (1 hour) / Offense Lifts (45 minutes) 

Change in Locker Room at Hotel 

Travel to Practice 

Practice: Father Ryan 

Arrive Back at Hotel 

Return Practice Gear/Pick-up New Loop from Equipment Room 

Meet in Magnolia Lobby to Depart for Welcome Party 

WELCOME PARTY - GENERAL JACKSON SHOWBOAT 

Free Time 

"Good Times" Shuttles Available - Depart from the Magnolia Canopy 

C u rfew 





Time 

7:30 AM - 9:00 PM 

7:45 - 9:00 

7:45 AM 

8:00 AM 

8:00 AM - 8:30 AM 

8:30 AM - 9:00 AM 

8:40 AM 

9:00 AM - 9:25 AM 

9:30 AM - 10:30 AM 

10:30 AM - 11:30 AM 

11:30 AM - 11:45 AM 

11:45AM- 12:15 PM 

12:30 PM- 2:30 PM 

3:00 PM 

4:30 PM 

6:00 PM 

7:00- 10:00 PM 

9:00- 11:30 PM 

Tuesday, December 28th 
Function 

Breakfast: Magnolia Ballroom 

FCA Breakfast - Not Mandatory XXXXXXXXXX 

Treatment Reporting Time: Cheekwood F 

Wake Up Call 

Underclassmen Taping (Freshmen/Sophomores) 

Upperclassmen Taping (Juniors/Seniors) 

Mandatory Reporting Time for Breakfast 

COME DRESSED/TAPED TO MEETINGS 

Special Teams Meetings: Hermitage C 

Defensive Meetings (1 hour) / Offense Lifts (45 minutes) 

Offensive Meetings (1 hour) / Defense Lifts (45 minutes) 

Change in Locker Room at Hotel 

Travel to Practice 

Practice: Father Ryan 

Arrive Back at Hotel 

Return Practice Gear/Pick-up New Loop from Equipment Room 

Meet in Magnolia Lobby to Depart for Hockey Game 

PLAYERS’ PARTY - HOCKEY GAME 

Free Time 

"Good Times" Shuttles Available - Depart from the Magnolia Canopy 



12:00 AM Curfew 



Time 

8:00 AM 

8:00 AM - 9:00 PM 

8:30 AM 

9:00 AM - 9:25 AM 

9:30 AM - 10:45 AM 

11:00 AM 

11:30 AM - 1:00 PM 

1:30 PM - 2:30 PM 

1:30 PM- 2:00 PM 

2:00 PM- 3:15 PM 

4:00 PM 

5:30 PM 

7:30 PM 

8:00 PM 

8:15 PM 

8:45 PM 

Wednesday, December 29th 

Function 

Wake Up Call 

Breakfast: Magnolia Ballroom 

Treatment: Cheekwood F 

Special Teams Meetings: Hermitage C 

Position Meetings 

Meet in Magnolia Lobby to Depart for Coaches Luncheon 

COACHES LUNCHEON - MANDATORY FOR ENTIRE TEAM 

Dress: Bowl Travel Sweats 

HEAD COACHES PRESS CONFERENCE 

Change for Practice at Father Ryan 

Practice: FATHER RYAN 

Attendees: Team 

Arrive Back at Hotel 

Dinner: Magnolia Ballroom 

Chapel: Hermitage C 

Attendees: Official Travel Party Invited 

Team Meeting: Hermitage C 

Attendees: Team (Travel Squad) 

Team / Special Teams Meeting: Hermitage C 

Offense / Defense Meetings 

Offense: Hermitage E 

Defense: Hermitage C 



9:30 PM 

11:00 PM 

Snacks: Magnolia Ballroom 

C u rfew 



Time 

9:15 AM 

9:30 AM 

10:00 AM 

10:15 AM 

11:00 AM - 1:45 PM 

1:30 PM 

2:15 PM 

2:45 PM 

3:00 PM 

3:10 PM 

3:30 PM 

4:00 PM 

4:15 PM 

530 PM 

Thursday, December 30th 
(Gameday) 

Function 

Wake Up Call 

Breakfast Opens: Magnolia Ballroom 

Mandatory Reporting Time for Breakfast 

Offense/Defense Meetings & Walk Thru 

Rest Time In Rooms- Stay Off Your Feet! 

All Underclassmen in Training Room to be Taped 

Pre Game Meal Opens: Magnolia Ballroom 

Attendees: Team (Travel Squad) 

Offense / Defense Meetings 

Attendees: Team (Travel Squad) 

Pre Game Meal for Non Travel Squad 

Buses 1, 2 & 3 Depart for LP Field 

Attendees: Team (Travel Squad) 

Buses 1,2 & 3 Arrive LP Field 

Buses 4, 5 & 6 Depart for LP Field 

Attendees: Non Travel Squad, Spouses, Children 

Buses 4, 5 & 6 Arrive LP Field 

Pre Game Warm Up Begins 

Kickoff: Beat Tennessee 





Friday, December 31st 
Time Function 

8:00 AM Check Out Begins 

9:30 AM Wake Up Call 

11:00 AM Check Out Ends 

*TEAM MEETING: SUNDAY, JANUARY 9th at 4:00 PM* 





Full Name: 

Last Name: 

First Name: 

Holliday, Corey 

Holliday 

Corey 

Business 

Phone: 

962-9114 

E-mail: cholliday@ uncaa.unc.edu 



Full Name: 

Last Name: 

First Name: 

Holliday, Corey 

Holliday 

Corey 

Business 

Phone: 

962-9114 

E-mail: cholliday@ uncaa.unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Tuesday, January 4, 2011 3:56 PM 

Clayton Somers <csomers@wmgllc.com> 

RE: Phoenix Marriott Mesa - BCS Transportation 

TEXT.htm; IMAGE.jpeg 

If u r driving sure, don’t plan on being in the area with that much down time again. But you are not accounting for post game 
celebration with a 4:30am wake up? 

>>> Clayton Somers <csomers@wmgllc.com> 1/4/2011 3:50 PM >>> 

We [] re renting a car. Don[]t you think we [] d have more flexibility if we just drove up there? There should be plenty of 
parking[]I[]ve been up that way before. You can ride in the backseat since you[]re used to being chauffeured around. It[]s about a 4 
hour drive to the grand canyon[] .up and leave at 4:30, get there at 8:30, leave at 10:30, get back to the airport at 2:30 [].how does that 
sound? 

From: Corey Holliday [mailto:c[~ollida~ur~c~.unc.edu] 
Sent: Tuesday, January 04, 2011 3:48 PM 
To: Clayton Somers 
Subject: Fwd: Phoenix Marriott Mesa - BCS Transportation 

sounds like a good option, what are your thoughts? 

>>> Lorena Martinez <lmartinez@phoenixmarriottmesa.com> 1/4/2011 3:28 PM >>> 
Dear Valued Guest, 

The Phoenix Marriott Mesa looks forward to your visit to Phoenix/Mesa in January. Many of our guests will be arriving to 
enjoy the game and festivities surrounding the BCS Championships on Monday, January 10th. We would like to remind our guests 
that the BCS bowl is being held at the University of Phoenix Stadium. For the best game-day experience we suggest arranging 
transportation in advance, as it can be difficult to find available transportation on game-day. You may contact Ben Sanchez with Point 
of Perfection Transportation at ben.sanchez@yahoo.com or 480-272-7702 for more information on game-day transportation. 

Thank you for your business and welcome to the Phoenix Marriott Mesa Hotel! 

Lorena Martinez 
Rooms Operations Manager 
Phoenix Marriott Mesa 
Hotel & Convention Center 
: E-Mail: lmartinez@phoenixmarriottmesa.com 
* Office Address: Phoenix Marriott Mesa 

200 North Centennial Way 
Mesa, AZ 85201 

: Web Address: www.marriott.com/pl~xmm or www.phoenixmarriottmesa.com 

Going Above and beyond. IT [] S THE MARRIOTT WAY! 
MESA, THE BEST DESTINATION IN THE PHOENIX EAST VALLEY! 
This communication contains information that may be confidential. Except for personal use by the intended recipient, or as expressly 
authorized by the sender, any person who receives this information is prohibited from disclosing, copying, distributing, and/or using it. 
If you have received this communication in error, please immediately delete it and all copies, and promptly notify the sender. Nothing 
in this communication is intended to operate as an electronic signature under applicable law. 



From: 

Sent: 

To: 

Subject: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Friday, January 7, 2011 1:41 PM 

Andre Williams <awilliams@uncaa.unc.edu> 
Awkward 

h~p~4/www.s~a~esman.coxxz/newsA~ts°new°s~reng~°c~x~di~i~x~ing°c~ach°bex~m~°wvlie°1168325.hVml 
Sent from C Holliday’s BlackbelTy 



From: 

Sent: 

To: 

Subject: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Friday, January 7, 2011 3:35 PM 

Teresa Vanderford <tvanderford@uncaa.unc.edu> 
Weird 

h~p~4/www.s~a~esman.co~/newsA~ts°new°s~reng~°c~di~i~ing°c~ach°be~m~°wvlie°1168325.hVml 
Sent from C Holliday’s BlackbelTy 



From: 

Sent: 

To: 

Subject: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Sunday, January 9, 2011 8:18 AM 

news@preptracker, com 

Re: Daily Recruiting News (Out Of Office) 

I will be out of the office today and unable to check or return emails. I will respond to your email when I return to the office on 
Wednesday, January 12th. If this is an urgent matter, please contact Joe Haydon (haydon@uncaa.unc.edu), 

Thanks 

Corey Holliday 

>>> <news@preptracker.com> 01/09/11 08:17 >>> 

tracker.atiba~comiadmir~/te 
tracker, atiba.comiadmh~ite 

Search Tip: Can’t find a name? Try using ctrl - F on your keyboard. 

City, Music 

UK finishes on losing note 
<http://news.cincilmati.com/apps/pbcs.dll!article?AlD=/AB/20110108/SPT01 
04/301080044/> 
,2009 Music City Bowl?Clemson 21, 

Fisher, Jimbo 

Florida State gives Jimbo Fisher a one-year contract extension 
<http://www.usatoday.com/sports/college/football/acc/2011-01-08-florida- 
state-jimbo-fisher-extension N.htm?csp=34sports&utm_source=feedburner&ut 
m_medium=feed&utm campaign=Feed:+UsatodaycomCollegeFootball-TopStories+( 
Sports+-+College+Football+-+Top+Stories)> 
Posted I Comment I Recommend E-mail I Save I Print I Enlarge By 
Daniel Shirey, US Presswire Jimbo Fisher was rewarded by Florida State 
with a one-year contract extension that will keep him with the Seminoles 
through the 2015 season. 

’Noles extends Fisher’s contract to 2015 season 
<http://www.washingtontimes.com!news/2011/j an/8/noles-extends-fishers-co 
ntract-to-2015-season/?utm source=feedburner&utm_medium=feed&utm_campaig 
n=Feed:+Sports-TheWashingtonTimesAmericasNewspaper+(Sports+-+The+Washing 
ton+Times)> 
AP) - Florida State has extended Jimbo Fisher’s contract for one year, 
taking the head football coach through the 2015 season. 



Sports transactions 
<http://www.hemldtimesonline.com!stories/2011/01/09/sports.qp-8084824.s 

to> 
FLORIDA STATE SEMINOLES: Signed football coach Jimbo Fisher to contract 
extension through the 2015 season. 

Press box 
<http://www.hemldtimesonline.com!stories/2011/01/08/sports.qp-7199271.s 
to> 
Florida State has extended Jimbo Fisher’s contract for one year, taking 
the head football coach through the 2015 season. 

Florida State gives Jimbo Fisher contract extension 
<http://www.latimes.com!sports/la-sp-college-football-notes-20110109,0,3 
964490.story> 
Florida State Coach Jimbo Fisher begins to celebrate after a 26-17 win 
over South Carolina in the Chick-fil-A Bowl. ( Kevin C. 

Pitt crushes inept Kentucky squad 
<http://www.philly.com!philly/sports/colleges/20110109_Pitt_crushes_inep 
t_Kentucky_squad.html> 
Florida State has extended Jimbo Fisher’s contract for one year, taking 
the head football coach through the 2015 season. 

Shannon, Randy 

UConn Hires Firm With Proven Track Record For Coaching Search 
<http://www.courant.com/sports/uconn-football!hc-search-firm-uconn-0109- 
20110108,0,5547385.story> 
Neinas searches have resulted in the hiring of black coaches such as 
Tyrone Willingham, Ron Prince and Randy Shannon ; and AD Kevin Anderson 
at Army. Anderson is now at Maryland, where he hired Edsall. 

UConn Hires Firm With Proven Track Record For Coaching Search 
<http://www.courant.com/sports/uconn-football!hc-search-firm-uconn-0109- 
20110108,0,5547385.story> 
Neinas searches have resulted in the hiring of black coaches such as 
Tyrone Willingham, Ron Prince and Randy Shannon ; and AD Kevin Anderson 
at Army. Anderson is now at Maryland, where he hired Edsall. 

Spaziani, Frank 

Sunday’s college football bowl matchup 
<http://www.heraldtimesonline.com!stories/2011/01/09/sports.qp-2023268.s 

to> 
COACHES: Chris Auk (213-97-1 in 26th year at Nevada; Frank Spaziani, 
16-10 in 2nd year at Boston College. 

BC hungry to return to action 
<http://www.boston.com/sports/colleges/football/articles/2011/01/09foc_h 
ungry to_return to action/> 
Because of the long layoff, what kind of performance coach Frank 
Spaziani gets from his team is a bigger question mark than it was six 
weeks ago, when the Eagles (7-5) finished their regular season with a 



16-7 victory over Syracuse that stretched their winning streak to five 
games. 

BC hungry to return to action 
<http://www.boston.com/sports/colleges/football/articles/2011/01/09/bc_h 
ungry to_return to action/> 
Because of the long layoff, what kind of performance coach Frank 
Spaziani gets from his team is a bigger question mark than it was six 
weeks ago, when the Eagles (7-5) finished their regular season with a 
16-7 victory over Syracuse that stretched their winning streak to five 
games. 



From: 

Sent: 

To: 

Subject: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Monday, January 10, 2011 2:47 PM 

info@townofchapelhill, org 
Re: Town of Chapel Hill: Jan. 10 Council Meeting Cancelled (Out Of Office) 

I will be out of the office today and unable to check or return emails. I will respond to your email when I return to the office on 
Wednesday, January 12th. If this is an urgent matter, please contact Joe Haydon (haydon@uncaa.unc.edu), 

Thanks 

Corey Holliday 

>>> <info@townofchapelhill.org> 01/10/11 14:30 >>> 

Jan. 10 Council Meeting Cancelled 
Posted Date: 1/10/2011 

The Chapel Hill Town Council business meeting scheduled for 7 p.m. 
tonight (Monday, Jan. 10) has been cancelled. A special meeting will be 
called at 7 p.m. Tuesday, Jan. 18, at Chapel Hill Town Hall, 405 Martin 
Luther King Jr. Blvd. The agenda for that meeting will include all 
items scheduled for tonight except the Shelter Guidelines. That item 
will be added to the Council public hearing agenda for Wednesday, Jan. 
19 <~:iiwww towno~chape~hi~Lorg!mdex a       =15&recordid=2235>. 

View the Jan. 10 agenda at: 
chapelhillpublic.novusagenda.com/MeetingView.aspx?MeetingID=98&MinutesMe 
etingID=-I 

To change your eSubscriptions preferences, click the following link: 

http:iiwww~ci~chape~ohi~nc~us/i~dex~a =3 g&s~bscriberg~id=82 ~ ld4 
7e-ld94-4bc4-8 lf3-d12f6c382b06 

To unsubscribe from all Town of Chapel Hill eSubscriptions, please 
click the following link: 
http:iiwww.c~.chape~ohN.r~c~usiir~dcx.asp.~’~ ?~,e=38&s~bscriberg~id=821 ld4 
7e-ld94-4bc4-8 lf3-d12f6c382b06&unsubscribe= 1 



From: 

Sent: 

To: 

Subject: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Monday, January 10, 2011 3:55 PM 

The News & Observer <reply-fe9711737561077a74-1329389_HTML-198238458-53985- 
0@reply.newsobserver.com> 

Re: NewsObserver.com Terms of Service update (Out Of Office) 

I will be out of the office today and unable to check or return emails. I will respond to your email when I return to the office on Wednesday, January 
12th. If this is an urgent matter, please contact Joe Haydon (haydon@uncaa.unc.edu), 

Thanks 

Corey Holliday 

>>> "News and Observer" <emaileds@newsobserver.com> 01/10/11 15:54 >>> 
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Register / Log In I 

Dear newsobserver.com registered user, 

We’d like to let you know- about our new- Terms of Service and Privacy policies. As newsobserver.com has evolved, we’ve gained a better understanding 

of how-folks use the service. As a result, we’ve updated the Terms, and we’re notifying our registered users. 

You can read the Terms of Service here: 
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From: 

Sent: 

To: 

Subject: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Tuesday, January 11,2011 12:16 PM 

afca@multibriefs, com 
Re: Jan. 11,2011: Arizona shooting touches sports (Out Of Office) 

I will be out of the office today and unable to check or return emails. I will respond to your email when I return to the office on 
Wednesday, January 12th. If this is an urgent matter, please contact Joe Haydon (haydon@uncaa.unc.edu), 

Thanks 

Corey Holliday 

>>> "AFCA Playbook" <afca@multibriefs.com> 01/11/11 12:13 >>> 







From: 

Sent: 

To: 

Subject: 

Attach: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Monday, January 24, 2011 1 : 17 PM 

Dominic Morelli <dmorelli@uncaa.unc.edu> 
Fw: Bowl Game Wooden Gift Box 

Text.htm; image001.jpg; Copy of Wooden Gift Box--Golf Foursome Picture.JPG; Duke 
Wooden Gift Box.JPG; Marshall Women’s Basketball Box.JPG; Ohio State National 
Championship Ring Box 11 .JPG; OSU Men’s Basketball Testimonial.JPG; 
S6302534.JPG; U of M.jpg 

Sent from C Holliday’s Blackberry 

>>> Laurie Eason <leason@woodengiftbox.com> 1/24/2011 1:02:15 PM >>>Coaches and Staff, 

Good afternoon. Congratulations on your Music City Bowl victory!! My name is Laurie Eason with Innovative Designs, Inc. I 
would like to introduce our Wooden Gift Boxes (The Perfect Recognition Award) to you and your University. Our boxes are a great 
way to commemorate your accomplishment. 

We are located in Columbus, Ohio. We have worked with many Coaches at Universities and Pro Teams across the country that are 
pleased with our company and product (Please see attached pictures of our wooden gift boxes and testimonials). 

We have over 50 products but our wooden gift boxes remain our #1 product after 11 years in business. 

Your cost for our wooden gift box is only $29.99 and there are no minimums or set up charges. 

A 5"x7" photograph or your collegiate logo will fit in the inside of the lid OR we can laser etch the glass to create a shadowbox. 

Also, we have engraved plates for the front of the boxes for personalization. In addition, we have custom foam insert for the inside of 

the box if you want to display an item such as a champion ring, medals, pins, golf balls, etc. 

Our boxes are the perfect recognition gift for your players and coaches as well as sponsors and suite holders. Innovative Designs, Inc. 
is easy to work with and we have a unique item that your players and staff will love and keep forever. 

Please take a look at our web site when you get a chance: 
www.WoodenGiftBox.com. 

Also, attached is our catalog and price list for your review. 

Please call or email if you have any questions. Thank you for your time. 

I look forward to hearing from you. 

Best Regards, 

Laurie Eason 
Innovative Designs, Inc. (Dublin, OH) 
(Laser Etching, Rotary Engraving, Golf Ball Printing, Baseball Printing, 

T-Shirt Silk Screen Printing "In-House") Corporate - Universities - Sales 

Conventions - Golf - Collegiate - Professional Sports - U.S. Military - 

Weddings - Birthdays Retirement - Academic - Employee Recognition - Sponsor 
- Real Estate - Christmas Gifts or a simple "Thank You." 

Phone: 614.588.0004 Fax: 866.941.4640 TF: 800.395.5221 

www.WoodenGiftBox.com 

M+ SecureStor Stored: total 80373 lbytes; 



Attachment Link: ~:i/archi~!eO2.~mcaa.~mc.ed~ida4feecfOlcc68463fgbg859793161 If 
File Name: Catalog.pdf 
Expiry Date: Sun, 24 Apr 2011 14:14:21 -0400 
Size: 626579bytes 

Attachment Link: ~:iiarc~ive02.m~caa.unc.eduilcbf1657e107d3dgbga5626365cfdeae 
File Name: Catalog Coded Retail Price List.xls 
Expiry Date: Sun, 24 Apr 2011 14:14:21 -0400 
Size: 177152bytes 



From: 

Sent: 

To: 

Subject: 

Attach: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Monday, January 24, 2011 2:32 PM 

Amy Herman <aj schae@uncaa.unc.edu> 

Fwd: Amy Herman 

TEXT.htm 

congmts ! 

>>> Dick Baddour 1/24/2011 2:29 PM >>> 

It is a pleasure to notify you that Amy Herman will be promoted to Associate Athletic Director for Compliance, effective February 1, 
2011. Amy will assume all the responsibilities associated with the compliance program. 

Amy will hire an additional person to administer the grant-in-aid program to allow her the time needed to fulfill these other 
responsibilities. We approved the grant-in-aid position last spring and the hiring process for it is well underway. 

Amy [] s new responsibilities and the additional staff hire are a result of the compliance review that we are conducting, as well as 
recognition of the outstanding job Amy has done in handling compliance issues throughout her tenure. She has been most effective in 
managing the issues surrounding the recent NCAA investigation. 

Dick Baddour 
Director of Athletics 
The University of North Carolina 

P O Box 2126 
Chapel Hill, NC 27515 



From: 

Sent: 

To: 

Subject: 

Attach: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Monday, January 24, 2011 2:39 PM 

Amy Herman <aj schae@uncaa.unc.edu> 

Re: Fwd: Amy Herman 

TEXT.htm 

read your bbm 

>>> Amy Herman 1/24/2011 2:34 PM >>> 
Ewwww, I love the fancy color and font! :-) 

>>> Corey Holliday 1/24/2011 2:32 PM >>> 
congrats ! 

>>> Dick Baddour 1/24/2011 2:29 PM >>> 

It is a pleasure to notify you that Amy Herman will be promoted to Associate Athletic Director for Compliance, effective February 1, 
2011. Amy will assume all the responsibilities associated with the compliance program. 

Amy will hire an additional person to administer the grant-in-aid program to allow her the time needed to fulfill these other 
responsibilities. We approved the grant-in-aid position last spring and the hiring process for it is well underway. 

Amy [] s new responsibilities and the additional staff hire are a result of the compliance review that we are conducting, as well as 
recognition of the outstanding job Amy has done in handling compliance issues throughout her tenure. She has been most effective in 
managing the issues surrounding the recent NCAA investigation. 

Dick Baddour 
Director of Athletics 
The University of North Carolina 

P O Box 2126 
Chapel Hill, NC 27515 
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From: 

Sent: 

To: 

Subject: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Monday, February 7, 2011 6:02 PM 

news@footballfoundation.com 

Re: Monday’s Chalktalk - February 7, 2011 (Out Of Office) 

I will be out ofthe office today aM unable to check or retm~l emails. IwillrespondtoyouremailwhenIretm~ltotheofficeonMonday, Fehi-uaryl4th. Ifthisisanurgentma~er, please contact Joe Haydon 
(huydon@unc aa.unc.edu), 

Thu~tks 

Corey Holliday 

>>> The Natio:lul Football Fomlclatio:l <news@footballfomldation.com> 02/07/11 18:01 >>> 

-FOR IMMEDIATE RELEASE 

(hgp://r20.rs6 .netJhl.j sp? 
llr 7d5muybab&et-l104436498306&s 25718&e 001vZ2C5 B3eYEhTvcV~3QGM~e~2w~an8sEYB~vxCGZcmX~‘pWK~StDmZQ~i8w~eI~u9EBfjyQuiYDJQ~dBV3TzaNdmHWSgzyEvNDqNDen2Ncq~dacnDr33~ 
-2aT 9G44pKLtoniz hnpvalCn0 LcQCzeDuKYE5 YVixaj OoqF8aO Vm85qFVwCTg73NZ2 -qgo@ 

(b~l?a:/,q20rsdne~din{sro?11r 7d5mu?bab&e{~=1104436498306&~25718&e 001vZ2D5 B3eYG~lST{-ghAbzbuLplO*> 
XL61£’iOjENF\,~,,%HvYwi                         ~Pdnttn5zJs2GxWS 

<table> 
<tr><td width "100%"> 

</td></tr> 
</table> 

Monday’s Chulktalk - Febmaly 7, 2011 

News and notes from around tile 
world 
of college football. 

Ten NFF National Schoiar-Attfletes to Pai~ake in NFL Combine 

This year, 10 of tile National Football Fomldation and College Hall of Fame (NFF) 16 Natio~ml Scholar-Athletes will pai~icipate in tile NFL’s annual pre-draff evaluation event, and they are as follows: Sam Acho (DE, Texas), 
Anthony Castonzo (OT, Boston College), Owen Marecic (FB, Stmtfoi-d), Greg McElroy (QB, Alabama), Mike Mohamed (LB, California), Chiistian Ponder (QB, Florida State), Derek Shenod (OT, Mississippi State), Nate 

Solder (OT, Colorado), Scott Tolzien (QB, Wisco~tsin) and Stefen Wis~fiewski (OG, Prom State). 

Tile NFL Combine will take place Feb. 23 - Mar. 1 at Lucas Oil Stadium in Indianapolis. Poi~io~ts of the event can be seen on NFL Network and NFL.com. 

Hall of Famer Bob Gfiese Retires from Broadcasting 

Hall of Fame quai~erback Bob Gfiese (Ptu-due) has decided to retire from broadeasti~g after 29 years, including tile last 24 on ESPN and ABC. 

Gfiese, a member of both tile Pro Football and College Football Halls of Fame, joined ABC in 1987 where he provided fans with in-depth m~ulysis and direct commentary on top Satm-day afternoon games. For tile past two 
seaso~ts, he worked E SPN’s Satm-dey noon telecast with commentator Dave Pasch and analyst Ctms Spiehnan. 

To read more the fullrelease, please click here ab&e{-=li04436498306&s 25718&e 001vZ2C5 B3eYEYvrRckSJJ~jsZnU9VOcN~?9JMZS1EwiDt~elYTuKT- 
2xHF . 

NFF Columbus Chapter Set to Host 50th Amlual Banquet 

Tile Columbus Chapter of the NFF and College Hall of Fame will host tile 50th annual Scholar-Athlete Awards Banquet tonight at 6 p.m. at tile Ohio Uition on tile Campus of The Ohio State U~fiversity. Awards will be given 
to top high schooi and college football schoiar-athletes hi tile Central Ohio Area. The college athletes will include BiTant Browni~g fiom Ohio State. Thirteen high schooi schoiar-athletes be presented with Jotm H. 
McCo~mell and Woi~hington Industties Foundetion Scholarships, by Ohio State head coach Jim Tressel. 

Dr. E. Gordon Gee, President of The Ohio State U~fiversity will receive tile 2011 Ohio Gold Award, tile highest honor given by tile organization, for conttibutions to amateur football. Fom~er recipients includeEddie George, 
Archie Gliffi~, Woody Hayes, Earle Brace, Jotm Cooper, Gene Smith, Ctms Spielmm~, A~m Hayes and Jim Tressel among others. 

To read more on tile event, please click here ( 
llr 7d5muvbab&et- 1104436498306&s 25718&e 001vZ2C5 B3e "~_c’.Lr,~ ~gBiTT0tXVBCt5Ui~,pmBxoJE3w851~KvoFoaDWL53k>mWY~wxTvmeYGG2~t ~Sb- 
~zJLILKRbTNPPiNOUr9FEwhcFDQ1HpQC3nIGgwG~kZmNR~IJelo c~ZEFWN 4~OHPoliEYSuBGEgAYO). 

NFF Accepting Nomi~utio~ts for 2011 Hampshire Honor Society 



The National Football Foundation is currently accepti:lg nomi:lutio::s for the 2011 NFF Hampshire Honor Society, wl:ich will be clue no later tt:un Fehi-uary 25, 2011. 

The 2010 Hampshire Honor Society honored 620 players from 246 schools for membership in the society’s fou~h year, an 80 percent increase from the i::angural class hi 2007. Each quulified scholar-athlete will be honored 
with a cettificate and will be forever known as a member of The NFF Hampshire Honor Society. 

Quulificatio::s for membership in the Society include: 

* Student-athlete will tluve just completed his fi::ul yea: of playi::g eligibility 

* Student-athlete was a statter or significant conh4butor during the 2010 season 

* Student-athlete will t:uve achieved a mi:timtm: 3.2 ctmlulative grade point average ttu-onghout entire comse ofmldergradu~te study through the l:dll semester of 2010 

* Student-athlete is meeting all NCAA/NAIA-mandated progress towards dega-ee requirements 

College sports info::nation directors can contuct Hillary Jeffi-ies at hje ffi-ies@footballfoundation.com (m:ulto:hieffiies~oo~b~112b~:d~io:: corn) to acquire nomination fo::ns. 

53rd Annuul Awards Di:mer Proga-am Now on Sale 

On December 7, the Natio:lul Football Fomldation inducted 14 of the ga-eatest legends to ever set foot on the ga-idiron htto the College Football Hall of Fame; presented major awards to celehi-ated entertainer Bill Cosby and 
renowned joumulist Tom Brokaw; and dish-ibuted $300,000 to the 2010 NFF Natio::ul Scholar-Athlete Class. 

For a limited time, the NFF is maki::g its 176 page color-proga-am fiom the event available to collectors. The book is replete with action photos and profiles of each honoree as well as the all-time list of 1072 College Football 
Hall of Fame inductees and the 740 NFF Natio::ul Scholar-Athletes wllo have been honored since the program’s inception in 1959. 

To order you:- copy, please send a check for $15, plus $4.75 for shippillg and handlii:g to: 

The National Football Foundation 

Annuul Awards Program 

433 E. Las Colinas Blvd. 

Suite 1130 

Ii:ii:g, TX 75039 

Orders can also be placed by credit card by callii:g 1-800-486-1865. 

NFF News 

NFF Board Member and College Football Hall of Famer Archie G:4ffin (Ohio State) has been named the No. 4 Big Ten Icon by Big Ten Network. 

College Football Hall of Famer Joe Theismaml (Nohe Dame) will appear at tile 2011 Nohe Dame Fantasy Camp. 

Nike has do::ated $400,000 to Pe:m State’s lihia:ies in honor of College Football Hall of Fame head coach Joe Patemo’s 400th win. 

Smlday, Feb. 6, would t:uve been the 100th bitthdsy of fo::ner Eureka (Ill.) College star and 1971 NFF Gold Medal wl:mer Ronald Reagan. A ceremony was held in iris honor yesterday in Simi Valley, Calif. His bitth was 
also honored during Fox’s broadcast of the Super Bowl. 

College Football Hall of Fame Coach Billy Joe was honored on the field dmi:lg the first quarter of yesterday’s Super Bowl. 

NFF Board Member Chiis Plo::slci has been named the keynote speaker at the College Sports Video Sunmlit, wl:ich will be held Jmle 7-8 in Atlanta. 

NFF National Scholar-Athlete Scott Tolzien (Wisco::si:l) has been named a fi::ulist for the 2011 Rure Disease Ct:umpion Award. The other fi::ulists are N.C. State ofi’e::sive coordi::utor Dana Bible, UCLA runni::g back 
Demck Colema:~, Princeton ::mni:lg back Jordan Culbreath and Mi:mesota head coach Je::y Kill. To vote for the wi:mer and read more about the finalists, please click here (h~p://r20.rs6.net/tn.jsp? 
llr 7d5muybab&et-l104436498306&s 25718&e 001vZ2C5 B3eYGceiSWjsIewL~WJIyM4EpXp5yj¥7Jek~StSCeHMW~YvSeMFiL~QyiLCwUI~atTJVMuTr~e~3dcy~WsfF~-8rQ~Sbxy7hjiWxRCb5hcKdJzm3ST~J- 
1OhYsNBV lu31 cLzAzloXfCqF3MnQI 1 tWMt~x:RCQyj REjw 1 FMZiQaz3bDGPawcmPP3). 

College Football Hall of Famer Les Richter (California) tlus been selected to the Pro Football Hall of Fame. 

NFF National Scholar-Athiete Mike Mohamed (California) led 400 student-attiletes wllo were honored by the U:tiversity of California. 

Voorhees College (S.C.) kicked off its Black History Month c elehi-ation on Thursday with a speech by 2010 College Football Hall of Fame inductee Coach Willie Jeffi-ies. 



NFF National Scholar-Athlete Travis Nissley (Bucknell) hus been ilalned to tile Patriot Leagae Football Acadelnic Honor Roll. 

College Football Hall of Fame coach John Cooper has been named to tile Ulliversity of Tulsa’s Athletics Hall of Fame. 

College Football Hall of Famer Kevin Butler (Georgia) will be among tile guest speakers at tile Ulliversity of Georgia coaching clilliC March 31 and April 1. Other gaest speakers include Atlanta Falcons head coach Mike 
Smitt~, folaner Georgia players Hines Wmd aM Richm-d Seymour. 

You Call keep up with tile NFF on Twl~er at Twltter.con~/NFFNetwork (ht~p://r20 rs6 ne*/~njsp~gm~ab&e~l 104436498306&~25718&e 00 lvZ2CS~B3;~HodqLhc~M~’~L.U,2zZgP©X~’89V. 
~7-wMD~Amli~h=~ts ltd~OW34Yt~sT~ffgulC2~kICDXMOABJz40HsRuQSPiGiddfBm~ddNs5vFpfP~IH6) aM on Facebook (h~p://r20.rs6.net/tn.jsp? 
llr 7d5muybab&et-l104436498306&s 25718&e 001vZ2C5 B3eYFqVq9~QAp~KpDiQYMrH~aHSqJ~p-i~jLQIJ9aB~bMc~AbZt2SMRv~ixNrz~TixYbrR~jfusYA4QCK~dXC- 
zTgqpFIhF3EvOgPWPl Icu8uf’!wM D4ZmBb SQ5WaY Jqk-I RKVAcdTN 6CUll2ePVLFr E J2nilWJPUO J fE CCXINi0n~P6hsQ2Aj 0 JP2wmuPlbL8 XAU8WF- 
b2wKjy 7gqSXjvWRL6yCwY8 Ho3UI15 SMWzTVZ2bXN~u3zjj 4b). 

Stay involved with the game. Become an NFF menlber here (tl~tx//~20 rs6 ne~/~ isp? 
llr 7d5m~;Ao~b&ev 1104436498306&s 25718&e 001v2’2C5 "[~3eYC.F4mef2GB6RH9o~CSVUy8t~oPf°Y61bM5YdzB \&M4~f~rJn3N9DK/~mi7N5aalWF, LpDG5YGMLmOJ~oclMdPb5E\q~zP~vkhAwMOAOsBfi~2hOBr- 
~ODgcr MnnXcdCe                                 . 

Chapter News 

Tile NFF Kii~g Coulily (Wash.) Chupter will host its banquet at Qwest Field in Sea~le on Sun&y .... Ohio State head coach Jim Tressel will be tile keynote speaker at tile NFF Wistert/Toledo (Ohio) Chapter’s 49th annual 
awards dillner on March 14 .... Tile NFF Columbus Chupter will host its 50th annual banquet tonight ..... Tile NFF Morns Coulily (N. J.) Chupter will host its Annuul Sports Nut Night on Thursday, wllich is a fun&aiser 
for its May 3 Annuul Scholar-Athlete Banquet.... Tile NFF Touchdown Club of Houston is hostii~g its Sportsmanship Luncheon on Thursday at tile J.W. Marrio~. Coach Brad McCoy, £ather of folaner NFF Natioi~ul 
Scholar-Athlete Colt McCoy (Texas), will be tile guest speaker. The chapter will also host its Greater Houston Senior Showcase on Feb. 19 .... Wisconsin head coach Bret Bielema will be tile keynote speaker at tile NFF 
Chicago Metro Chapter Awards Ceremony at Halas Hall on Feb. 21. Amoi~g tile expected a~endees are College Football Hall of Famers Ted Henchicks (Miami, Fla.), JoM Lattner (Notre Dame), Jim Covert (Pittsburgh), Pat 
Fitzgerald (Noi~hwestem), Steve McMichuel (Texas) aM newly-elected Pro Football Hall of Famer Richurd Dent (Telmessee State) ..... The NFF’s Orange Coulily (Cali£) Chupter will host its allnUul scholar-athlete 
banquet at tile Anahein~ Convention Center on Feb. 28 .... The 51 st annual NFF Lehigh Valley (Pa.) Chupter will be held on Mar. 6. Princeton head coach Bob Surace will serve as tile guest speaker. 

TWO-MINUTE DRILL 

Schedulillg 

Navy and Hawaii will play in 2013 and 2015. 

People 

Boo Comgan has been i~alned tile athletics director at Am~y.... Ron Broadway has been named tile head coach at Noi~h Carolina A&T .... Anna Marie Presutti, James Woolwlne and Robert Moore have been named to tile 
I~-aff Fight Hunger Bowl Board of Directors. 

Facilities 

California has illstalled a webcam to track tile progn-ess of the renovations at Memorial Stadilm~. The webcam may be accessed at CalBears.conVstadilm~cam 
NfWiq mediAOY7x2’~ 

KoTOOJFGV). 

Cotnn~unity Service 

Folaner Florida State, Tulsa, South Carolina and Miami (Fla.) assistant coach Ken Shipp recently donated $1 million to Middle Telmessee and to students of Rutherford Coulily (Teim.). 

2011 Key NFF Dates 

Dec. 6,2011 - 54th NFF Annual Awards Dillner, New York City, New York 

NFF hlformation 

Advei~isii~g in NFF publicatiollS will put your organization in front of key decision makers in football includii~g key admiltistrators, coaches, players, foi~ner players, as well as other key sports business executives thronghout 
the year. To inquire about tile print advei~ising opportmlities available to your organization, please contact Bret I~iff with IMG College at 859-226-4406 or bret.krift@iingwofld.conl (                              . 

Become a l:ai1 of the Natiollul Football FouMation on Facebook (h~p://r20.rs6.neVtn.jsp? 

11i- 7d5muybab&et-l104436498306&s 25718&e 001vZ2C5 B3eYFqRBCFulWtWeDSEcM~DhpJiS~JLY~kB~RwVrELz8aZzqw~kjmkb~YdQDGZ-Sxb2FE3juTyc4-En~VgSeS- 

~3fpr6pih4ZpiVgL3DFCPX~nyX~Mm5uF~jXFQUxVgRi~PB~qe9K~LTWF~zpNP1cRYe9d5d~uyff~c~wc~h58B59CEdqmFzBwf~ 911N- fe-BNPgZ 1 okqbq4ghPCk- 

clllgOWtUT3753RKTjq4xgmplo1M4NGj5QD04VrWLIEJ3NOAICjjlBx QSLCu SJ4-St6hHN23iSTWmXLIpzoJ xiL13v4F-W0klSE4KKiZ2Q- 

77svDI0t87Mye2eeTNBy2j7rpRUqogk43e Efv13gVoQvOvsgYPqJflAPHSErisTra34 ) - Upload your game &y photos, check out pictures of the NFF Annual Awards Dilmer, and chut with other college football 

For more infoi-mation on tile NFF aM college football, including annOUllcements from tile Football Writers Association of America (FWAA) aM NCAA Football, please visit www.footballfoun&tion.org 
(t)~_L~://~20~s6ne~’t~t                ab&e~l10~436498306&s 25718&c 001vZ2C5 B3c’YGOSItAbLc8KPI9K7%~:~rLNZMNx f~iZd~9dYPiQF~d39CUlZshF2-vBaLSB~DH 
LfX?~ T 4%m~A~55 ~H 4053 VM Vsgos YrJ S RN nl Phtb/V). 



Sign up for "This Week in NCAA Football" at ncaafootball.com. 

Tile 54tli NFF Amlual Awards Diimer will be lield Tuesday, Dec. 6, 2011, at New York City’s Wuldor f~Astoria. For more ticket infom~atio~, please contact NFF Director of National Events Will Rudd at 1-800-486-1865 or 
via email at 
wmdd@ football foundation, corn (nlailto: w~ udd~5~ football fo~ ~da~io~ c ore). 

Notes 

Tile NFF would like to tliuizk correspondent Bo Caller for his conttibutions to tiffs report. 

NFF Clialktalk items are welcome, and should be suhiultted to news@footballfoundation.com %otballfoc~r~datio~ corr:). 

A ceremony was lield Sunday in Silul Valley, Calif. to lionor tile 100tli 
birtilday of 1971 NFF Gold Medal wilmer and folaner U. S. President 
Roi~uld Reagan, wlio played at Eureka (Cali£) College 

About Tile Nafio~ml Football 
Foundation: Founded in 1947 witli 
early leadership 
fiom General 
Douglas MacAi~liur, legendary Ai~ny coach Earl 
"Red" 
Blaik and immortal jounlalist Grantland Rice, 
Tile 
National Football Foundation & College Hall 

of Fame, 
a non-profit educational organization, runs 
prograli~S 
designed to use tile power of amateur football 
in 
developing scliolarship, citizenship and athletic 
achievement in young people. Witli 121 
cliapters and 
12,000 members nationwide, NFF programs 
include 
tile College Football Hall of Fame, 
tile NFF Hampshire Honor Sociely, tile NFF 
National 
Scholar-Athlete Ahmml Association, Play It 

Sinai,, and 

scholarships of over $1 million for college 
and high 
school scliolar-athietes. Tlie NFF presents file 
MacA~lim- Bowl, file Campbell Troplly, 
endowed by 

HealtliSoutt~, and releases file Bowl 
Cliampionship 
Series (BCS) Stanclii~gs. 
For 
more information,, please visit us on file web 
at 
www. football fomldation.org (h~,~)://~2Ois6~tet~[ 

lh 7dhmo’,/bah&ei-1104436498306&s 25718&e 001v22C5 B3eYGOS~IAbLc8KP19KTcKoFgrUNZMNx ~iZ&gdYPi©FuDgCnlZ,~tlF2vBaLSB2Jq/~%)HCiJ\~,~c~Pkqi\,Va- 
L fX \ T48a ravin5 ~q 4o53VMVs8 osY~ J SRNn 1 PI~RzV/ 

Media Contact: Philip Malwill 

-Email: pl~mlwill@footballfoundation.comPlione: 917-579-4256 (Mobile)Web: 

Folward email 
h,q>://uiconsta~{co*~tactcom/saT>,q£isp?lli 7d5mu;A~ab&m l101412071548&e~chdlida,i%40~.mcaa unce&l&a 1104436498306 

This email was sent to cholliday@uncaa.unc.edu by news@football foundation.com. 
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h~stant removal witli SafeUnsubscribe(TM) 
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Tile National Football Foundalion & College Hall of Fame, Inc. 1433 East Las Colinas Blvd., Ste. 1130 I I1%~N I TX 175039 





From: 

Sent: 

To: 

Subject: 

Attach: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Thursday, February 10, 2011 3:35 PM 

Holt-Higley, Pamela <phigley@unc.edu> 

Re: Background Checks 

TEXT.htm 

Pamela, 
I hope all is well in Chapel Hill, i’m on my way back to the states now. 
What happened to             .? 

Connected by DROID on Verizon Wireless 

..... Original message ..... 
From: "Holt-Higley, Pamela" <phigley@unc.edu> 
To: Amy Herman <ajschae@uncaa.unc.edu> 
Cc: Corey L Holliday <cholliday@unc.edu> 
Sent: Thu, Feb 10, 2011 18:37:20 GMT+00:00 
Subject: Background Checks 

Hi Amy: 

We’re looking at some DL candidates and would appreciate it if you would do 
NCAA background checks on them as soon as possible. They are: 

I’ll be bringing these gentlemen in to see Coach on Monday so timeliness is 
important. 

Thanks so much Amy! 

Pamela Holt-Higley 
Executive Assistant to 
Coach Butch Davis 
919 -962-9141-office 
phigley@unc.edu 



From: 

Sent: 

To: 

Subject: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Friday, February 11, 2011 8:31 AM 

Steve Kennedy <skennedy@bas-llc.com> 

Re: Vanderbilt and Bluechip team up on Compliance Technology (Out Of Office) 

I will be out of the office today and unable to check or return emails. I will respond to your email when I return to the office on 
Monday, February 14th. If this is an urgent matter, please contact Joe Haydon (haydon@uncaa.unc.edu), 

Thanks 

Corey Holliday 

>>> Steve Kennedy <skennedy@bas-llc.com> 02/11/11 08:31 >>> 

Corey - Hope all is well. 

Attached is a Press Release announcing that our friends at Vanderbilt Athletics have signed on to become a development partner for 
BLUECHIP ENTERPRISE, our web-native Compliance, Recruiting and Student-Athlete technology suite. 

Some additional exciting news is the debut of our Hybrid Mobile App called "RECRUITING RADAR Mobile 3.0" that is full of 
features like: 
- Tracking Text Messages (SMS), Email and Phone calls on a coach’s smartphone 
- Warns a coach before a call is made if it is not permissable 
- Automatically creates call logs for compliance reporting 
- Notifies compliance of any potential violations of recruiting bylaws in real-time 

CLICK THE ATTACHED link to view a copy of the press release. 

TO ARRANGE A DEMO 
Please contact us at 404.941.2510 or reply to this email to arrange an on-campus presentation of the most state-of-the-art technology 
from the nation’s athletic technology experts. 

Look forward to hearing from you. 

Steve Kennedy 
CEO/Founder 
Bluechip Athletic Solutions 
c: 
www.BAS-LLC.com 

PS - View my recent segment on Comcast Sports where we talked about trends in compliance and recruiting technology 

www.YouTube .com!B luechipTVonline 



From: 

Sent: 

To: 

Subject: 

Attach: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Friday, February 11,2011 8:39 AM 

Larry Gallo <athgallo@uncaa.unc.edu> 
Re: Strength Coach Interviews 

TEXT.htm 

I have not confirmed a interview day/time for 
concern with        ? 

yet. Was planning on giving him a call later today, is there some 

>>> Larry Gallo 2/11/2011 8:36 AM >>> 
Corey, 

I hope we are not bringing in             - are we? 
I am available Monday (2/14) morning from 8:00 AM to 10:30 AM -just let me know! 

Thank you, 
Larry 

>>> Corey Holliday 2/11/2011 8:32 AM >>> 
All, 
Are you available Monday morning between 8am - lpm to interview 2 candidates for the Head Strength Coach position? If so what 
block of time works best for your schedule? I will send resumes and full itinerary later today, thanks. 

Corey Holliday 
Associate Athletic Director 
University of North Carolina 

Kenan Football Center 

P.O. Box 2126 
Chapel Hill, NC 27515 
919-962-9114 (W) 

919-962-0393 (FAX) 



From: 

Sent: 

To: 

Subject: 

Attach: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Friday, February 11,2011 8:49 AM 

Larry Gallo <athgallo@uncaa.unc.edu> 
Re: Strength Coach Interviews 

TEXT.htm 

agreed, thanks. 

>>> Larry Gallo 2/11/2011 8:45 AM >>> 
Yes - -told Mr. Baddour- surely we can find someone else! 

>>> Corey Holliday 2/11/2011 8:38 AM >>> 
I have not confirmed a interview day/time for 
concern with        ? 

yet. Was planning on giving him a call later today, is there some 

>>> Larry Gallo 2/11/2011 8:36 AM >>> 
Corey, 

I hope we are not bringing in             ~ are we? 
I am available Monday (2/14) morning from 8:00 AM to 10:30 AM -just let me know! 

Thank you, 
Larry 

>>> Corey Holliday 2/11/2011 8:32 AM >>> 
All, 
Are you available Monday morning between 8am - lpm to interview 2 candidates for the Head Strength Coach position? If so what 
block of time works best for your schedule? I will send resumes and full itinerary later today, thanks. 

Corey Holliday 

Associate Athletic Director 
University of North Carolina 

Kenan Football Center 
P.O. Box 2126 
Chapel Hill, NC 27515 

919-962-9114 (W) 
919-962-0393 (FAX) 



From: 

Sent: 

To: 

Subject: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Friday, February 11, 2011 11:15 AM 

Larry Ledgerwood <larry@lifetrack-services.com> 

Re: Before the winter sports season ends, implement this outstanding evaluation tool 
(Out Of Office) 

I will be out of the office today and unable to check or return emails. I will respond to your email when I return to the office on 
Monday, February 14th. If this is an urgent matter, please contact Joe Haydon (haydon@uncaa.unc.edu), 

Thanks 

Corey Holliday 

>>> "Larry Ledgerwood" <larry@lifetrack-services.com> 02/11/11 11:14 >>> 

Athletic satisfaction surveys are the BEST way to effectively evaluate your season. Feedback from your participants speaks louder 
than any other entity. Learn how our program can benefit you! Customized questions allow you to focus the survey on YOUR needs 
enabling you to gather feedback on equipment, facilities, academic support, coaches, trainers and/or other issues important to your 
program. 

View our presentation: 

www.lifetrack-services.com/present athlete/?sn=2&reg=n 

Explore on your own: 

www.lifetrack-services.com/athletics.cfm 

The best source of data is surveying all athletic participants each year so that you can see and recognize trends, but many customers 
choose other methods such as surveying only their varsity athletes or rotating their survey by season: winter the first year, spring or 
fall, the second, and the final season the third to stretch their budget dollars. Others have chosen to only survey a single sport! The 
choice is yours, and we&rsquo;ll work with you to create a program that fits your needs and your budget. 

To try our program, may I suggest surveying only your varsity boys&rsquo; and gifls&rsquo; basketball teams for this winter 
season? Most of these teams would have 10-12 players. For less than $100 you have the opportunity to &ldquo;test drive&rdquo; 
the program. Many have found this approach effective as it allows them to &ldquo;perfect&rdquo; their survey questions before 
implementing on a larger scale, plus it gives them an opportunity to utilize the results and recognize the many benefits a survey can 
offer to all stakeholders. 

Reports are provided for all respondents within a season as well as all responses within each sport, and if all participants are surveyed, 
responses are reported by participation level within each sport. 



Don&rsquo;t put off an opportunity to effectively evaluate and IMPROVE your program another day! Our survey program has been 
successfully implememed at middle school, high school, and postsecondary levels in 37 states! 

LifeTrack Services also offers Graduate Follow-up Surveys, Senior Exit Surveys, and Middle School Surveys? 

www.lifetrack-services.com/home.cfm 

Sincerely, 

Larry Ledgerwood 
Presidem & CEO 
Larry@lifetrack-services.com 
1-800-738-6466 x 111 
LifeTrack Services, Inc. 
1271 Port Drive 
Clarkston, WA 99403 
1-800-738-6466 
Fax: 509-758-2162 
www.lifetrack-services.com 

Sere By: 

LifeTrack Services, Inc. 
1271 Port Drive 

Clarkston WA 99403 
U.S.A. 

To view as a web page press on or copy this link into your browsers address bar 

ms :~#%’ww. Swi                       x?X=300 SXEQSHZ UB 9T 1 S00XLWR 

If you prefer not to receive future e-mails of this type, please copy to your browser or press on this link 
"h~://www.Swif~e8°c~rr~/SpeS~p~.aspx?X~30~SXEQSH~UB9T~S~0XL\VR&Addr=ch~idav~‘~2tmcaa.~1~c.edt~’’ to 

unsubscribe. 
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From: 

Sent: 

To: 

Subject: 

Attach: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Monday, February 14, 2011 11:01 AM 

Larry Gallo <athgallo@uncaa.unc.edu>; Andre Williams <awilliams@uncaa.unc.edu>; Scott Tmlock <stmlock@uncaa.unc.edu> 

RE: NCAA Disability InsuraJace ~- UNC Chapel Hill Football 

TEXT.htm 

yes, I will be in attendance 

>>> Andre William s 2/14/2011 10:47 AM >>> 
Thanks Mr. Gallo!! Scott and Corey are you available to attend as well? 

Thanks, 

Andre’ 

Andre’ Williams 
Director of Football Student-Athlete Development 
University of North Carolina at Chapel Hill 
Departm ent of Athletics 

(o) 919.962.9119 
(c) 
(f) 919.962.0393 
awillliam s@unc aa.unc, edu 
>>> Larry Gallo 2/12/2011 4:09 PM >>> 
Andre, 

This is great - I’ll be there at 5:30 PM on Wednesday, Feb. 16th - see you then. 

Larry 

>>> Andre Williams 2/11/2011 11:50 AM >>> 
Mr. Gallo, 

I know we spoke about this earlier, but when time permits can you please check your calendar to see if you are available to speak with the below student-athletes regarding NCAA Disability Insurance 
next Wednesday, February 16th at 5:30 pm? 

2. 
3. 
4. 
5. 
6. 

Best regards, 

Andre’ 

Andre’ Williams 
Director of Football Student-Athlete Development 
University of North Carolina at Chapel Hill 
Departm ent of Athletics 

(o) 919.962.9119 
(c) 
(f) 919.962.0393 
awillliam s@unc aa.unc, edu 
>>> Larry Gallo 2/10/2011 10:07 AM >>> 
Andre, 

FYI - any questions, please call. Thank you very much! 

Take care, 
Larry 

>>> "Stanley, Jeff" <jstanley@hcc.com> 2/10/2011 9:24 AM >>> 
Hi Larry, 

We are surviving, I think the total snowfall is up to 80 inches at this point, top 5 or so for most snowfall in a season. Thankfully we are clear (still very cold) for the next week at least. 

Here is what we have preliminary for the following student-athletes. 

2. 
3. 
4. 
5. 
6. 

Jeff Stanley 



Senior Sports Underwriter 
HCC Specialty Underwriters 
A subsidiary of HCC Insurance Holdings, Inc. 

mailto~jacc corn 
Tel: (781) 994-6000 Ext 6134 

I trust that this email finds you well and not covered in more snow - how much can you guys take this year! ?! ? Don’t worry, the Sox open in about 60 days. 

Could you please review the student-athletes listed below, and please let me know if any one is eligible for the disability insurance program. I know that they will have to complete the one page 
questionnaire, etc., but I just want to do a little preliminary work. 

Thanks very much for your assistance, as always. 

Regards, 
Larry Gallo, Jr. 
Sr. Associate Director of Athletics 
University of North Carolina at Chapel Hill 

NCAA Disability Insurance - Football Student-Athlete Candidates: s 

2. 
3. 
4. 
5. 
6. 

This e-mail contains confidential information, and may contain privileged information, which is the property of the sender, and is intended solely for the attention and use of the addressee. If you are 
not the named addressee, you must not disclose, copy or retransmit this transmission or take any other action in reliance upon this transmission, and you should notify us as soon as possible. 
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From: 

Sent: 

To: 

Subject: 

Attach: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Tuesday, February 15, 2011 5:03 PM 

;@uncaa.unc.edu> 

Fwd: DL Position 

TEXT.htm; Holliday, Corey.vcf 

Thank you for your interest in the Defensive Line position with the University of North Carolina football program. In order to be 
considered for employment with UNC, all interested candidates must apply through the on-line application process and attach a 
CV/RESUME using the following web link: hrt~:/~j~obs.unc~edu/250043(~. 

Once you have applied I will follow up with further details. 

Sincerely, 

Corey Holliday 

Associate Athletic Director 
University of North Carolina 
Kenan Football Center 

P.O. Box 2126 
Chapel Hill, NC 27515 

919-962-9114 (W) 
919-962-0393 (FAX) 
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Corey Holliday 

Associate Athletic Director 
University of North Carolina 

Kenan Football Center 

P.O. Box 2126 
Chapel Hill, NC 27515 

919-962-9114 (W) 

919-962-0393 (FAX) 
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From: 

Sent: 

To: 

Subject: 

Attach: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Tuesday, February 22, 2011 3:56 PM 

Cricket Lane <cricket@uncaa.unc.edu> 
Fwd: "BACK TO BASICS" - 2011 BCA National Convention & Expo - St. Petersburg, 
Florida ~ May 25-28, 2011 

TEXT.htm 

Maybe you should attend this year to reconnect with your people ! Debby may give you bonus points at the next Caucus meeting. 
think I’m going to attend for the first time. 

>>> "Membership" <Membership@bcasports.org> 2/21/2011 2:26 PM >>> 

JOIN US IN ST. PETERSBURG, FLORIDA 
for the 
2011 BCA NATIONAL CONVENTION & EXPO 
[]BACK TO BASICS [] 
RENAISSANCE VINOY RESORT & GOLF CLUB 
MAY 25-28, 2011 

WHO SHOULD ATTEND 
Sports coaches of all levels 
Athletic administrators of all levels 
Athletic and sports professionals of all levels 
Individuals interested in career advancement 
Supporters of advancement of sports professionals 

WHY YOU SHOULD ATTEND 
Recommit to your profession 
Review current issues & topics 
Connect with industry colleagues and peers 
Invest in your professional growth 
Participate with athletic administrators 

Early Bird Convention Registration Rates end March 31, 2011" 
Visit www.bcasports.org for 2011 BCA National Convention & Expo Registration Information 
*Regular Convention Pre-Registxation April 1- May 14, 2011 

About the Black Coaches & Administrators (BCA) 
The Black Coaches & Administrators (BCA is a 501 (c) (3) tax exempt non-profit organization whose primary purpose is to foster the 
growth and development of ethnic minorities at all levels of sports both nationally and internationally. The BCA is committed to 
creating a positive enlightened environment where issues can be examined closely, debated sincerely and resolved honestly. The 
BCA’s focus involves the concerns of its colleagues in professional sports, NCAA (Division I, II, and III), NAIA (Division I and II), 
junior college and high school levels. 
On May 31, 2007, BCA Board of Directors unveiled the new name of the organization during the 2007 BCA National Convention and 
Expo. The name change was made to clarify the expanding membership population of administrators and coaches within the BCA. 
Subsequently, BCA is now Black Coaches & Administrators. 
BCA Mission: 
[]    To address significant issues pertaining to the participation and employment of ethnic minorities in sport in general and 
intercollegiate athletics in particular. 
[]    To assist ethnic minorities aspiring to have a career in athletics through educational and professional development programming 
and scholarships. 
[]    To provide youth and diverse communities the opportunity to interact positively with the BCA as a corporate citizen and 
community builder through a variety of alliances. 
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From: 

Sent: 

To: 

Subject: 

Attach: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Tuesday, March 1,2011 7:58 AM 

Joe Haydon <haydon@uncaa.unc.edu> 

Fwd: Wyndham Sports Desk: One-Stop-Shop for Recruiting & Team Travel 

TEXT.htm; IMAGE.jpeg; WY Sports Desk Flyer 2011 .JPG 

>>> "Ulmer, Jimmy" <Jimmy.Ulmer@wyn.com> 2/28/2011 5:52 PM >>> 

Dear Athletic Administrator, 

I would like to take this opportunity to introduce you to the Wyndham Hotel Group and more specifically our Wyndham Sports Desk. 

Our Wyndham Sports Desk is available and willing to provide comprehensive solutions to all your travel and group accommodation 
needs. It doesn[]t matter if your teams have one road trip or twelve, our Wyndham Sports Desk canbe your one-stop-shop. 

Please don[]t forget that we offer 7,100+ hotels worldwide in more than 65 countries representing 11 well recognized brands. We are 
proud to offer a price point and service level for every customer and every budget. 

Feel free to share this information with anyone who is responsible for planning team travel. All inquiries or requests for group/team 
bookings should be sent to our Wyndham Sports Desk via email at team.lodging@wyn.com or via phone at 1-877-783-1490. 

Additionally, we provide discounted rates (up to 20% of [] Best Available Rate []) for individual reservations. For more information on 
discounts and how to make reservations, please visit www.teamlodging.com and click on the Quick Search / Reservations link on the 
menu bar. 

We truly believe you will find our services very beneficial. We look forward to working with you in the future 

Regards, 

Erik Sabato 
Wyndham Sports Desk 

To opt-out of future emails, please send an email to jimmy.ulmer@wyn.com and be sure to include your name and email address. 

The information in this electronic mail ("e-mail") message may contain information that is confidential and/or privileged, or may 
otherwise 
be protected by work product or other legal rules. It is solely for the use of the individual(s) or the entity (ies) originally intended. 
Access to this electronic mail message by anyone else is unauthorized. If you are not the intended recipient, be advised that any 
unauthorized 
review, disclosure, copying, distribution or use of this information, or any action taken or omitted to be taken in reliance on it, is 
prohibited 
and may be unlawful. Please notify the sender immediately if you have received this electronic message by mistake, and destroy all 
copies of the 
original message. 

The sender believes that this e-mail and any attachments were free of any virus, worm, Trojan horse, malicious code and/or other 
contaminants 



when sent. E-mail transmissions cannot be guaranteed to be secure or error-free, so this message and its attachments could have been 
infected, 
corrupted or made incomplete during transmission. By reading the message and opening any attachments, the recipient accepts full 
responsibility 
for any viruses or other defects that may arise, and for taking remedial action relating to such viruses and other defects. Neither 
Wyndham Worldwide Corporation nor any of its affiliated entities is liable for any loss or damage arising in any way from, or for 
errors or 

omissions in the contents of, this message or its attachments 





From: 

Sent: 

To: 

Subject: 

Attach: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Friday, March 4, 2011 12:58 PM 

Teresa Vanderford <tvanderford@uncaa.unc.edu> 

Fwd: FW: Travel Reservation March 02 for COREY HOLLIDAY 

TEXT.htm 

fyi 

>>> "Mike Pope" <MikePope@anthonytravel.com> 3/1/2011 8:23 AM >>> 

See confirmed itinerary below. 

Sent: Tuesday, March 01, 2011 8:16 AM 
To: Mike Pope 
Subject: Travel Reservation March 02 for COREY HOLLIDAY 

Your Travel Arranger is pleased to deliver your complete travel itinerary through Sabre [] Virtually There []. 
Click here to access your reservation on the web or a mobile device. ( ~s:,qwww.virmally~here comir~ew/rese~vatio~sChron htrrfl? 
host- 1W&~r~=ELFLHJM 1ST4M&name=HOLLID ~Y&lan~e=0&email=2 ) 

Itinerary 

COREY HOLLIDAY 

Reservation code: MIKYYH 

Wed, Mar 02 

Flights: DELTA AIR LINES INC, DL 0024 

From: RALEIGH DURHAM, NC (RDU) 
Departs: 1:30pm 

Departure Terminal: TERMINAL 2 

To: ATLANTA, GA (ATL) 
Arrives: 3:04pm 

Arrival Terminal: SOUTH TERMINAL 

Class: Economy 

Seat(s): 
Check-In Required 



Status: Confirmed 

Airline Confirmation: F76WOA 

Meal: 
Smoking: No 

Aircraft: MCDONNELL DOUGLAS MD-88 JET 
Distance (in Miles): 0356 

Duration: lhour(s) and 34minute(s) 

Please verify flight times prior to departure 

Thu, Mar 03 

Flights: DELTA AIR LINES INC, DL 1487 

From: ATLANTA, GA (ATL) 
Departs: 2:55pm 

Departure Terminal: SOUTH TERMINAL 

To: RALEIGH DURHAM, NC (RDU) 
Arrives: 4:19pm 

Arrival Terminal: TERMINAL 2 

Class: Economy 

Seat(s): 
Check-In Required 

Status: Confirmed 
Airline Confirmation: F76WOA 

Meal: 
Smoking: No 

Aircraft: MCDONNELL DOUGLAS MD-88 JET 
Distance (in Miles): 0356 

Duration: lhour(s) and 24minute(s) 

Please verify flight times prior to departure 



July 15 

Other: 

City: RALEIGH DURHAM, NC (RDU) 

Status: Confirmed 

Information: 
HAVE A NICE TRIP 

ARRANGER REMARKS: 

FOR EMERGENCY TRAVEL ASSISTANCE CALL 800-530-25 

60 

24 HOURS A DAY. PLEASE GIVE YOUR VIT CODE...E51 

74 

*** ANTHONY TRAVEL UNC ********************* 

PHONE NUMBERS 919-843-5580 AND 919-843-5076 

PASSENGERS WILL BE REQUIRED TO SHOW PHOTO ID AT 

AIRPORT. 

FARES ARE SUBJECT TO CHANGE UNTIL PURCHASED. 

SERVICE FEES ON ALL TRANSACTIONS ARE NON-REFUND 

ABLE. 

PLEASE LOOK OVER THIS ITINERARY AND INFORM ME O 

F 

ANY DISCREPANCIES WITHIN 24 HOURS OF TICKETING 

ANY DISCREPANCIES AFTER THIS TIME MAY RESULT 

1N A PENALTY FEE. 

eTicket Receipt(s): 
0067957796576 - HOLLI/C 

For your convenience, a text version of your itinerary is included in this e-mail and was current as of the time the e-mail was sent. 
Please click on the link above or contact Your Travel Arranger for the most current information. 
Virtually There [] allows you to review or print your reservations, as well as:Re~ister for trip reminders and cancellation/delay 



notificationsView maps & driving directionsReview city guides & restaurant recommendationsGet up-to-date weather and much 
more! 

You may also access your reservation on the web or from your mobile device at www.virtuallythere.com. Simply enter your last name 
and the six-character reservation code provided to you by Your Travel Arranger. As a security measure, you will be prompted to enter 
your e-mail address or a password that Your Travel Arranger may have provided to you. If you have any question about which e-mail 
address to use, we recommend that you use the one that received this e-mail. 
CLICK HERE to opt out of receiving future e-mails from Virtually There. ( ~s:iiwww.virtt~al~vthere.corr~i~ewierr~OptOt~t)~trrg? 
host= ] W&~a~e=0&ema~=2&pcc=715 C&r~s=trae ) 
If the above link is inactive, please paste this URL into your browser to access your reservations: 
~s :iiwww,vir~mallvthere.com/r~ewlrese~va~ionsChro~a.html? 
host- l W&pnr~ELFLH$M1ST4M&name-HOLLi[DAY&la~gu<ge-O&email=2 
ANTHONY ~A~L ~C 
~A~ YOU FOR CHOOSING AN~O~ ~A~L 



From: 

Sent: 

To: 

Subject: 

Attach: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Tuesday, March 8, 2011 1 1:23 AM 

James Spurling <j spurling@uncaa.unc.edu> 

Keys 

TEXT.htm; Holliday, Corey.vcf 

James, 
Can you please provide keys to Andrew Gibson and Keith Heckendorf, they have met with HR and are officially hired. 

Corey Holliday 
Associate Athletic Director 
University of North Carolina 
Kenan Football Center 
P.O. Box 2126 
Chapel Hill, NC 27515 
919-962-9114 (W) 
919-962-0393 (FAX) 



From: 

Sent: 

To: 

Subject: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Tuesday, March 8, 2011 1:47 PM 

contact@sportproductions, com 

Re: Hello Corey - 250 Posters for $349 (Out Of Office) 

I will be out of the office today and unable to check or return emails. I will respond to your email when I return to the office on 
Monday, March 14th. 

Thanks 

Corey Holliday 

>>> "Sport Productions" <contact@sportproductions.com> 03/08/11 12:52 >>> 

Your email client cannot read this email. 
To view it online, please go here: 

Sport Productions 
The Choice of Champions Since 1997 

Magnets - 500 magnets for only $319 
Schedule Cards - Starting at $149 

Posters - Starting at $649 

Calendars 

Media Guides 
Direct Mail - Household Targeted Printing 
This is a capability that most printers do not have. 

Become a Fan on Facebook and get 10% off of your first order 
We will post attractive promotions on selected products each week. 

About Us 
The Choice of Champions Since 1997 

Sport Productions has focused exclusively on helping sports organizations 
and college athletic departments since we began operation in 1997. 

Your One-Stop Choice for All Printing Needs- we can print anything! 

We have the capabilities and expertise to help you accomplish all of your 
marketing goals. We have experience in design, consulting, fulfillment, and 
printing and we look forward to working with you. 

Graphic Design Services - at no additional charge 

Our graphics designers have the experience of thousands of projects over 
the course of 13+ years. We will work with you to design a product that 
best compliments your marketing strategy. 

Our focus for 14 years 



Outstanding customer service 
Superior quality 
Competitive pricing 

Thank you and regards, 

Wes Crape 
sportproductions.com 
Sport Productions 
15713 Linden Street 
Overland Park, KS 66224 
contact@sportproductions.com 

1-800-689-9965 
913-685-9389 

Fax: 913-685-9387 
To stop receiving these 
emails: 1~ :iina04~ m~..i...r..~oir~te, comim~st~b scribe &.h...~?M= 17(~079&C=b4021888ca~89dd4~g0dfb5932d34898&L= 158&N=4145 



From: 

Sent: 

To: 

Subject: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Tuesday, March 8, 2011 1:51 PM 

The News & Observer <reply-fe9b 11747463047c77-1626133_HTML-250292997-53985- 
0@reply.newsobserver.com> 

Re: N&O Subscriber Rewards: Win Great Prizes, Save with Hot New Deals! (Out Of Office) 

I will be out of the office today and unable to check or return emails. I will respond to your email when I return to the office on Monday, March 14th. 

Thanks 

Corey Holliday 

>>> "News and Observer" <emaileds@newsobserver.com> 03/08/11 13:50 >>> 

To view- this email as a web page, go to the link below-, or copy and paste it into your browser’s address window. 

~:iicl.exct.i~eti? 
iu f~5e 11727567027c72 ld&ls ikt~?g 16797665017f76137577&m fefl 11737c6c01 &l [~9915767762057e76&s ~e22167575660d7~’7c ld77&~b t’1~cf14&t 

~J?~:/’/’cl.exct.net/? 
iu ~)6b 11727567027c7517&is gig 16797665017f76137577&m [?fl 11737c6c01&1 fe9915767762057e76&s ~22167575660d7~7c id77&_jb f~?f14&t 
Forward to a Friend! 

~:/’/’cl .exct.net/? 
iu ~)6a11727567027c7510&ls ikl~?g16797665017f76137577&m fefll1737c6c01&l fe9915767762057e76&s ~e22167575660dT~cld77&~b [’1~cf14&t 

~:iicl.exct.neti? 
ia fe6al1727567027c7510&is fldfg16797665017176137577&m f~fll1737c6c01&l l)9915767762057e76&s fe22167575660dT[Tcld77~b ff~fl4&t 

N&O Zone ] 
~:/’icl.exct.net/’? 
~u fed911727fi67027c751 l&ls ~d1"816797665017~6137577&m ~efl 11737cdc0 l&~ ~e9915767762057e?6&s ~2216757fi660dT~c ldT?&jb f~f14&t 
Subscriber Services ] 
~:iicl.exct.neti? 
~u fed811727567027c7512&ls fd[~ 16797665017~6137577&m !)fl 11737cdc01&1 1"~99157d7762057eTd&s 1~22167575660dT[TcldT?&jb ffcf14&t 
Subscribe 

~!~¢ff~:/’/c!. exct. n et/? 
u fe6711727567027c7513&ls [d[gld797665017f76137577&m ffff111737c6c01&! fe99157d77d2057e76&s f’e221d7575660dTfTcld77&jb ffcf14&t 

Home 

~:,//c! .exct.net/? 
u ~dd 117275d7027c751 c&ls ~i~81 d797dd5017~7d 137577&m fefl 11737cdc01&1 fe99157d77d2057eTd&s ~221d7575ddOd7~2cl d77&~b 

News 

~://cl exct.net/? 
u f)6511727567027c75 ld&is fdf816797665017f76137577&m fefl 11737c6c0 l&l f~99 !5767762057e76&s ~)22167575660dTfTcld77&jb ffcf14&t 

Sports 
~://ci exct.net/’? 
~ [:~6d 11727567027c7414&Is fdi~816797665017176 !37577&m fefl 11737c6c01&1 re9915767762057e76&s 1)22167575660dT[Tcld77~b f[~f14&t 

Business 
~://cl exct.net/’? 
u fedcl1727567027c7415&ls f~J[gld797dd5017fTd137577&m [?fl 11737cdc01&1 ~9915767762057eTd&s t~22167575dd0dTi~Tcl d77&,~b ft?f14&t 

Politics 
~: i/cl.exct.net/ ? 
u [~edb 11727567027c741 d&ls [~[g 16797665017fTd 137577&m fEfl 11737cdc01&1 f~9915767762057eTd&s fe22167575dd0dTf7cl d77&jb f~1Ef14&t 

Life 

~://cl.exct.ne¢ ? 
u feda11727567027c7417&ls f~J~gld797dd5017fTd!37577&m [?fl 11737cdc01&1 ~E9915767762057eTd&s fe22167575dd0dT~7cl d77&jb f~Ef14&t 
Entertainment 

~:i/cl.exct.net/? 
u: re6911727567027c7410&~s [:df816797665017f76137577&m: ~?fl 11737c6c0 I&1 ~)9915767762057eTd&s [’e22167575660d7[7c ld77&jb ffcf14&t 

Opinion 

~):i/cl.exct.net/? 
~: 1"e6811727567027c7411&is [:df816797665017[’76137577&m: [?fl 11737cdc01&i 1)9915767762057eTd&s [’e22167575660dT[Tc ld77&jb ff~f14&t 

Obits 
~:i/cl.exct.net/? 
~: fed711727567027c7412&~s [:df816797665017f76137577&m: [?fl 11737c6c0 I&i ~)9915767762057eTd&s [’e22167575660d7[7c ld77&jb ffcf14&t 

Classifieds 



~a 5~6611727567027c7413 &ls 5~5}~ 1679766501%~76137577&m ~?fl 11737c6c01&1 *~79915767762057e76&s 5~22167575660dTf~Tc 1 d77&jb 5~?f14&t 
Register / Log In I 

N&O Zone Subscriber Rewards 
MARCH 2011 Newsletter 

Thank you for subscribing to The News & Observer!All N&O home delivery subscribers are eligible to access FREE N&O ZONE Subscriber 

Rewards.New offers are posted on Mondays at 

~:iicl.exct.~eti? 
~u re6511727567027c?41c&ls fdi~167976650175~6137577&m 5~fll173?c6c01&~ fe9915767762057e76&s fe22167575660dT[’Tcld77&j]b ft’~f14&t 
newsobserver.com/zone ! 

http:iicl.exct.i~el/’? 
~u fi:6511727567027c741c&ls fd~167976650175V6137577&m 5:~fll173?c6c01&~ fe9915767762057e76&s fe22167575660dTt’Tcld77&~b ff~f14&t 

Music and Theatre 

~://cl .exct.net/? 

iu ~)6411727567027c74 ld&ls fd~g 167976650171~6137577&m ~fl 11737c6c01&1 fe9915767762057e76&s ~22167575660d71~7c id77&ib f~Sf14&t 
SAVE 30% on Tickets for Carolina Ballet’s CARMEN, 3/25-4/10 

Exclusive savings for N&O subscribers! 

~:iicl.exct.neti? 
~a fe6c 11727567027c7714&is 5~df8167976650171~6137577&m 5~fl 11737c6c0 l&l 5~9915767762057e76&s re22167575660dTfTc ld77&db ftSf14&t 
Win Tickets for YES at DPAC, 3/24 

One of history’s greatest, legendary, progressive rock bands. 

~:i/c! .exct.ne~/? 
u t~6611727567027c7715&ls t?tg16797665017fT(~137577&m fi:f111737c6c01&l fc9915767762057e76&s t~22167575(~60dTt~Tcld77&ib ffcf14&t 

Tickets only $28 for NORTH CAROLINA SYMPHONY Composer Portraits:John Adams, 3/25-3/26 

The symphony and special guests perform works by America’s greatest living composer. 

~9: //cl exct.net/’? 

~ 5)6511727567027c74 lc&ls fdS}~ 167976650175~6137577&m f~fl 11737c6c0 l&l re9915767762057e76&s 1"e22167575660dTfTc 1 d77&~b f[:cf14&t 

Movies 

~:i/cl.exct.~ael/? 
u 5"e6a11727567027c7716&ls 571~g16797665017f76137577&m fefl!17~Tc6c01&l 579915767762057e76&s fe22167575660dTiTcld77&~b fibf14&t 

Win a TANGLED Blu-ray&trade; + DVD Combo Pack 

10 winners 

~:i/cl.exct.neI/? 
u: 1"e6911727567027c771?&is 5~d fr$16797665017576137577&m: ~?fl 11737c6c01&i 1)9915767762057e76&s ~’e22167575660d7~7c 1 d??&ib ff,~f14&t 

Win a Family 4-Pack of Passes to DIARY OF A WIMPY KID: RODERICK RULES Advance Screening 

Attend an advance screening Tuesday, March 22. 

~:i/cl.exct.net/? 
u 576g 11727567027c7710&ls iESg 1679766501%~76137577&m ~?fl 11737c6c01&1 *~799157~7762057e76&s ~722167575660d7~7c 1 d77&jb fi?f14&~ 

FREE IMAX KIDS PACK with Adult & Youth Ticket Purchase 

Free Kids Pack (juice or water & box of popcorn or goldfish) with purchase of adult and youth ticket. 

~://’cl.exct.~et/? 

u re6511727567027c741c&ls 5~di~16797665017576137577&m fef111737c6c01&1 fe9915767762057e76&s fe22167575660d7Ucld77&~b l’5~:f14&t 

Attractions and Entertainment 



~J~:/icLexct~n 

iu ~6711727567027c771 ! &ls fd~ !6797665017i76137577&m i~fl 11737c6c0 l&l {’e9915767762057e76&s ~22167575660d7~7c 1 d77&ib fi?f14&t 
Save up to 44% on CAROLINA HURRICANES Tickets 

Catch the Canes in their push to the playoffs vs. Tampa Bay Lighming on Saturday, 3/26. 

~:iicl.exct.~eti? 
iu re6511727567027c?41c&ls fdi~81679766501?l~6137577&m [~fll173?c6c01&~ fe9915767762057e76&s fe22167575660dT[Tcld77&o~b ft’cf14&t 

Special Offers 

~J?~:/’/’cl. exct. n et/? 
~u ~)6611727567027c7712&is fd~g 16797665017~’76137577&m fefl 11737c6c01&1 fe9915767762057e76&s i~22167575660d7~7c id77&_jb f~?f14&t 
Save 50% on 2011 ATTRACTIONS&trade;DINING AND VALUE GUIDE Coupon Books 

Save $1,000’s of dollars with coupons for local restaurants and retailers for only $12.50, reg. $25.00.Preview the entire book before making your selection! 

Featured Offers 

~:iicl.exct.neti? 
~u re6511727567027c7713&ls fdf8167976650171~6137577&m [)fl 11737c6c01&1 re9915767762057e76&s ~22167575660dT[TcldT?&jb ffcf14&t 
Win Front Row- Seats for CIRQUE DU SOLEIL ALEGR&#xCD;A at RBC Center, 7/6-7/10 

ht~g~:i/c! .exct.net/? 
~u fe6411727567027c771 c&ls fdtg i ~797665017i76137577&m fefl 11737c6c01&1 fe9915767762057e76&s re221675756(~0d7~7cl dT?&jb ~i)f14&t 

Win tickets to IDINA MENZEL with NORTH CAROLINA SYMPHONY, 3/31 

.~>:,//c! .exct.net/? 
iu fe6311727567027c771d&ls {d{g16797665017fT(~!37577&m ~f111737c6c01&! fe9915767762057e76&s {’e22167575660dT~Tcld77&jb ffcf14&t 
Win Tickets for King Of Blues B.B. KING at DPAC, 6/3 

~://cl,exct.net/’? 
ju f~6b 11727567027c7614&is fdfg 16797665017i76137577&m fefl 11737c6c01&1 re99 !5767762057e76&s ~’~22167575660d7~7cld77&jb ffcf14&t 
Save $5 on Tickets for TRIANGLE BRASS BAND at Meymandi Concert Hall, 3/20 

With ZONE discount, adult tickets are only $12 if purchased in advance, or $6 day of show- at the door. 

~://cl,exct.net/’? 
~u f~6al1727567027c7615&ls fd[g16797665017!76137577&m fefll1737c6c01&l ~9915767762057e76&s l"e22167575660d7~Tcld77&~b f[:cf14&t 
Buy One Round, Get One FREE with the N&O GOLF CARD 

~d?://cL exct. n et/? 
~u fe6911727567027c7616&ls fd~g16797665017~76137577&m ~f111737c6c01&l fe9915767762057e76&s fe22167575660d7f7cld77&.jb ffcf14&t 

- N&O Shopping 

~:i/cl.exct.net/? 
~u: fe6811727567027c7617&~s fdf816797665017~76137577&m: fefl 11737c6c01&i ~)9915767762057e76&s re22167575660d7~7c ld77&:jb ffcf14&t 
Books 

~:i/cl.exct.net/? 
~w re6711727567027c7610&~s [~df816797665017~76137577&m: i?fl 11737c6c0 l&l ~)9915767762057e76&s ~’e22167575660d7~7c ld77&jb ffcf14&t 
Merchandise 

~:i/cl.exct.net/? 
~u f~6611727567027c761 l&ls i~fg 16797665017{76137577&m ~?fl 11737c6c01&1 {’e9915767762057e76&s f~22167575660d7fTc 1 d77&jb fibf14&t 
Posters 

~:/icl.exct.rtet/? 
iu iE6511727567027c7612&ls ~fg!679766501%~76137577&m ~?f111737c6c01&l fe9915%,7762057e76&s f?22167575660d7fTcld77&jb f~Ef14&t 
Photos 

ht~g):iicl,exct.~eti? 
iu fe6411727567027c7613&ls i~d[~816797665017176137577&m fefl11737c6c01&! fe9915767762057e76&s l)22167575660d717cld77&~{b ff,~f14&t 
Print Ads 

- Stay Connected 

ht~?:iicl.exct.~eg? 



iu {~6311727567027c761 c&ls {Nfg 16797665017176137577&m tTefl 11737c6c0 l&l fe9915767762057e76&s fe22167575660d7{7cl d77&jb t"~bf!4&t 
e-edition 

~:/icl.exct.rtet/? 
iu {?6211727567027c761d&ls {N{B!679766501%f76137577&m ~?f111737c6c01&l fe9915767762057e76&s {?22167575660d7~Tcld77~b f{?f14&t 
My Accounts 

~:iicl.exct.~eti? 
~u fe6al1727567027c7114&ls fd{~816797665017{V6137577&m {:ef111737c6c01&~ fe9915767762057e76&s {)22167575660dT[Tcld77&o~b ffcf14&t 
Email Alerts 

http:iicl.exct.~eii? 
)a {i:6911727567027c7115&ls {?d[~g16797665017{76137577&m {)fl11737c6c01&! {)9915767762057e76&s fe22167575660d717cld77&jb {~:cf14&t 
iPhone 

~9~4~:,//’cl .excLne~_i ? 
~u fe6g 11727567027c7116&ls fd{g 16797665017~76 !37577&m fefl 11737c6c01&1 fe9915767762057e76&s i~22167575660d7~7c ld77&_jb {t?f14&t 
Mobile 

~:,//’cl .excLne~_i ? 
ju fe6711727567027c7117&ls fd{g 16797665017~76137577&m fefl 11737c6c01&1 fe99 !5767762057e76&s i~22167575660d7i7c ld77&ib {t?f14&t 
Print Archives 

~t~?:iicl.exct.ne’ti? 
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From: 

Sent: 

To: 

Subject: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Tuesday, March 8, 2011 3:43 PM 

chelsea.nunn@neulion.com 

Re: SundanceNow Brings the Theater to You (Out Of Office) 

I will be out of the office today and unable to check or return emails. I will respond to your email when I return to the office on Monday, March 14th. 

2"nanks 

Corey Holliday 

>>> NeuLion <chelsea.nunn@neulion.com> 03/08/11 15:42 >>> 
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Brings the 2"neater to You 

Tune in Today and Watch the Best in Independent Films 

As a valued friend of NeuLion, we encourage you to experience a preview- of SundanceNow 
[~:iir20rs6net/tn bab&et 1104552025678&s 7757&e (101911 fVX6rsRYlmQ4RZ0c2’rcs’rWI3t~F’Ib- 
sIaaKC-CFafl S ] <~-doc~Z%~_] 
on us! 

SundanceNow is a great way to keep up with the independent film world. Viewers 
can buy or rent a wide range of indie classics including titles from recent festivals 
and hard-to-find treasures. The site is user friendly with a sleek interface, great 
video quality and dozens of ways to search for the perfect film. 
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technology, SundanceNow connects with fans anywhere, anytime - granting audiences 
around the world and YOU a new- kind of movie night. 

Treat yourself to a movie today. Click here [~://r20 rs6 net/tn ~vi 
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From: 

Sent: 

To: 

Subject: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Tuesday, March 8, 2011 6:15 PM 

news@preptracker, com 
Re: Daily Recruiting News (Out Of Office) 

I will be out of the office today and unable to check or return emails. I will respond to your email when I return to the office on 
Monday, March 14th. 

Thanks 

Corey Holliday 

>>> <news@preptracker.com> 03/08/11 18:14 >>> 

< tracker.atiba.comiadmir~/~e 
< ~racker.a~iba.comiadmi~ite~ 

Search Tip: Can’t find a name? Try using ctrl - F on your keyboard. 

Conference, ACC 

College hoops players net tournament gifts - Orlando Sentinel 
<http://www.orlandosentinel.com/sports/os-college-hoops-gifts-030882011- 
20110307,0,7737595.story> 
College hoops players net tournament gifts Orlando Sentinel According to 
the report, players participating in the ACC Conference Tournament 
receive Under Armour sweatshirt and have a choice of one of these items: 
an iLuv portable multimedia player; a Flip Slide video camera; a Garmin 
GPS; an iPod Touch with a ... 

Davis, Butch 

Humphries Makes First Spring Visit - InsideCarolina.com (subscription) 
<http://northcarolina.scout.com/a.z?s=78&p=2&c= 1054137&ssf= 1 &RequestedUR 
L=~:,~/nor~hcarolina. sco~t.co~r~/2/1054137.1mn~> 
InsideCarolina.com (subscription) Humphries Makes First Spring Visit 
InsideCarolina.com (subscription) ... season - that was until this past 
Saturday when he visited North Carolina. "Of course going to 
Duke-Carolina [basketball] - that’s priceless," Humphries said. "But I 
really wanted to get to sit down with Coach [Sam] Pittman and Coach [ 
Butch] Davis .... and more [] 

Oversigning controversy: Early enrollment lets schools get around NCAA 
limits 
<http://www.al.com/sports/index.ssf/2011/03/the_oversigning controversy_ 
ea.html> 
North Carolina coach Butch Davis said grayshirting can benefit some 
players, however, by delaying the start of the 5-year clock on their 
eligibility. 



Fisher, Jimbo 

Harlow has SEC on his mind - Georgia Tech Football 
<http ://georgiatech.rivals.com/barrier noentry.asp?ReturnTo=&sid=&script 
=content.asp&cid= 1197797&fid=&tid=&mid=&rid=> 
Harlow has SEC on his mind Georgia Tech Football Laith Harlow grew up a 
Florida State fan, but over the last couple of months, the Seminoles 
"fell off." With Jimbo Fisher and Co. out of the mix, at least for now, 
Harlow is checking out his options. The 6-foot-5,230-pounder from 
Tallahassee (Godby) .... and more [] 

Andy Staples: Burning spring football questions for each ACC team - 
SI.com 
<http://sportsillustrated.cnn.com/2011/writers/andy_staples/03/08/acc-sp 
ring-preview/> 
Andy Staples: Burning spring football questions for each ACC team SI.com 
Florida State : How will FSU replace its biggest loss on offense? We’re 
not talking about quarterback Christian Ponder, who is a huge loss in 
his own right. We know FSU has junior EJ Manuel waiting in the wings at 
quarterback, and coach Jimbo Fisher... and more [] 

College Football 2011: Six Important Games to Decide the ACC 
Championship - Bleacher Report 
<http://bleacherreport.com/articles/626236-college-football-2011-six-imp 
ortant-games-to-decide-the-acc-championship> 
Bleacher Report College Football 2011: Six Important Games to Decide the 
ACC Championship Bleacher Report Florida State finished the 2010 season 
ranked 17th in the nation and won its bowl game in the process. Under 
Jimbo Fisher, the team is rejuvenated and signed 12 "ESPN 150" recruits 
in 2011. Christian Ponder is no longer with the ’Noles, but they should 
... and more [] 

Front and center - FOXSports.com 
<http://msn.foxsports.com!collegefootball!story/lsu-tigers-oregon-ducks- 
tops-best-nonconference-games-030711 > 
Front and center FOXSports.com Florida has won six of the past seven in 
the series With the recruiting classes that Jimbo Fisher has put 
together, Muschamp needs to take back the rivalry in a hurry. This game 
is at the Georgia Dome in Atlanta, officially a neutral game but clearly 
... and more [] 

Rainey names an early favorite - SuperPrep.com (subscription) 
<http://southcarolina.scout.com!a.z?s= 184&p=2&c= 1054172&ssf= l&RequestedU 
RL = [~p :i!so~hc aro ~ina. scout, c o1~/2/10 5 4 ~ 7 2. html> 
SuperPrep.com (subscription) Rainey names an early favorite 
SuperPrep.com (subscription) The talented junior spoke highly about the 
in-state Seminoles, who are coming off an ACC Atlantic Division 
Championship under new head coach Jimbo Fisher. "Every time I go down 
there, I feel welcome," Rainey said of Florida State .... and more [] 



From: 

Sent: 

To: 

Subject: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Wednesday, March 9, 2011 9:53 AM 

Tony Tucker II <antoniot@uncaa.unc.edu> 

Re: Thank You (Out Of Office) 

I will be out of the office today and unable to check or return emails. I will respond to your email when I return to the office on 
Monday, March 14th. 

Thanks 

Corey Holliday 

>>> Tony Tucker II 03/09/11 09:53 >>> 

Good Morning, 

I just want to inform you all that I’ve accepted the Visual Arts Specialist position at UNC-Chapel Hill. I’d like to thank you for the 
opportunity to be a special part of UNC Athletics by filling this opening. I sincerely appreciate all your efforts in making this happen 
for me, and for first giving me an opportunity to grow in both the UNC Football and UNC Sports Marketing departments, years ago. 
Rest assured, I will not take this position for granted. I will do my best to surpass my production thus far in my career and be an 
exemplary employee. I’m humbled, grateful, and looking forward to an outstanding future working with you all. Once again, thank 
you for your time and consideration. Have a great day, and Go Tar Heels. 

Sincerely, 

Antonio A. Tucker II 

Antonio A. Tucker II 
Graphic Designer 
UNC Sports Marketing/UNC Football 
University of North Carolina 
P.O. Box 2126 
Chapel Hill, NC 27515 

antoniot@uncaa.unc.edu 



From: 

Sent: 

To: 

Subject: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Wednesday, March 9,2011 12:07 PM 

community@endurancemag.com 

Re: Endurance Magazine Newsletter - March 2011 (Out Of Office) 

I will be out of the office today and unable to check or return emails. 

Thanks 

Corey Holliday 

I will respond to your email when I return to the office on Monday, March 14th. 

>>> Endurance Magazine Team <community@endurancemag.com> 03/09/11 12:06 >>> 

Having trouble viewing this email? 

Click here 

h~tp://campaign.r20.consta~gcont act.comJrender? 
11r k9~m.,bab&v ~1Ni~eJ9UAE~4IMb~PnxDb4.~D~’EwhHdqEK~R©r~EbdH~sRW549e4~aDfJRT@7SaZw~aDm[‘C1WN~KSrY}~K5~vPGB(~)zd~TCT61U~1dNH~T8~U74qve° 

PFmESfmO           9F’4mEi 4 - ~n~%3 D %3 D 
You are receiving this email because of your relationsNp with Endurance 
MagaNne, our reader giveaways, Ramblin’ Rose events, or aW of our 
other sponsored events. You can unsubscfibe from this newsleRer at the 
boRom oftNs message. We respect your privacy and will never sell or 
loan your contact i~o~afion to any other enti~. 

~)J~=p:i/www.tarheel 10miler.corn 

Tar Heel 10 Miler 

March 7th, Vol.9 Issue #3 

Join the Endurance Magazine group on Facebook! 1.!g~_:i/wwwfacebook.com id 8716353499 

Current issue. Monthly Reader Giveaway is BACK! Product showcase. Food 

for Fuel. Must Do Events. 

ht~p:/~u~ww.endarancema~.com/s ubscribe 
Subscribe 

~:iiwww.e~durancema2a.comiadvertise 

Current Issue 

Get a Copy of this Issue Today 

Ivan Castro 
Army Captain Ivan Castro loves training. 
SI love coming to work and running up and down the streets in 
the morning. [] I love hearing soldiers sing cadence. [] 
I love pushing myself and being part of a team, [] said the 
Army Captain... 

~:/!www.endurancem                                alure ~iohav e 4.here as ~ a~..h~.ml 

March Marathon Guide 
I like to be responsible for taking care of mysel£ [] I have 
always felt that I was independent and self-reliant. [] I liked to pull 
my own weight, not to mention the weight of others.... [] 
~:/!www.e~dura~cem                               ~ ar ch-mara~honog~ide.html 

Gear Review - Nathan Swift 80z Hydration Belt: $29.99 
I never liked running with a water bottle carrying belt. I found the 
localized weight of a 24-ounce water bottle bounced around too much on 
my back and even caused the belt to shift around my waist to an awkward 
side position. IfI further tightened the belt to reduce the bouncing 
and moving, the result was a tremendous amount of pressure on my 

stomach. As an alternative, I then tried the backpack style of water 
carriers... 

~:i/www.endt~ra~cem               /endura~ce-blo~]~ar-reviewona~han-swif~.-8°oz-hvdra~.ionobel~.o2999.h~.~fl 

Vanilla Blueberry Banana Oatmeal 
If you are like me, then it is quite rare that you ever start the day 
without a bowl of oatmeal. While people have been eating it for 

centuries, interest in oatmeal has increased in recent years because of 
its many health benefits. Studies have suggested that oats can lower 
cholesterol and reduce the risk of heart disease. In addition, its high 
content of complex carbohydrates and[] water-soluble fiber 
encourages slow digestion and helps stabilize blood-glucose levels... 

~ :/"~ ww. e~d arancem               /enduranceoblo~:’rmtritionovanilla-blueber~,obananaooatmeal.html 

~g~.~p :/!www.rambli~ro seev en~ s c om 



Ramblin’ Rose Triathlons 

Joshua Stevens - Stevens Wellness & Chiropractic 
Run a Marathon? ! ?! ? 
This remarkably ridiculous event of the marathon is on 
everyone [] s lips this year.[] Maybe it[]s because I[]m tackling one in June that I keep hearing about it! [] The marathon has got to be THE most difficult endurance 

event designed. I[]ve never had to recover longer and my legs 
and body felt more beat-up than after this long distance race... 
~:/!www+e~dt~ra~cem                                ellnes s +p~n-aomara~lon+bmll 

Jonathan Savage - k~:iil~llmr.com/wiki Fellrnr Website 

How to Pace a Marathon 
An organized pace group can help you achieve your marathon goal, as 

well as offering support and encouragement. The pacers can prevent you 
going out too fast, keep you steady for the middle miles, and motivate you through to the end... 
1j_~ :i/www+ e~d t~ra~cem               /endura~ceobl                  aceoaomaralho~+hlml 

Robin Farina - Uptown Cycles LLC 
The Essentials of Planning a Successful Season 
These days everyone you talk to has some athletic goal they would like 
to achieve. Whether it’s a first sprint triathlon, beginner bike race 
or an Ironman or possibly the 2012 Olympics, planning your season is 
the first step to success. Oftentimes the planning phase can be the most difficult 
part... 
~p :/iwww. end urancem               !end ~rance obl~g~ff~eoe s sentials oOf~g~:aosucc es s ~A os easo~h~ml 

INSPIRATION - Claudio Battaglini 

Last year, the American College of Sports Medicine issued guidelines confirming what UNC Lineberger Comprehensive Cancer Center members Diane Groff, EdD, and Claudio 
Battaglini, PhD have been saying for several years &ndash; exercise, physical 
activity and recreational therapy have multiple benefits for cancer patients and 
survivors. The dynamic duo, both members of the Department of Exercise 
and Sports Science, are so sure about these benefits for those facing 
cancer that they co-founded Get REAL & Heel, a program for breast cancer survivors.., htt :.,., www~endurancema ,corn, index, h ie~dura~ceoblo /ins irationocancerocomebacks- et- 

realoheel)m~l 

Event Preview - St. Timothy’s School Spring Sprint 
Saturday, April 2, 2011 
6th Annual Spring Sprint Sponsored and Organized by Rotary Club of the 
Capital City Benefiting WakeMed Children’s Diabetes & Endocrinology Program 

The St. Timothy’s Spring Sprint is an annual 5K Run/Walk and 1 Mile Fun Run. Adults and children from the school and the community participate in this event. The race course winds 
through the North Hills neighborhood, beginning and ending at the 

school. 
This year the Spring Sprint has become an event sponsored and organized 

by Rotary Club of the Capital City. The event is part of the Second Empire Grand Prix Race Series. 

Schedule of Events: 
7-8:45am: Check InJRegistrationJChip Pick Up 
9:00am: 1 Mile Fun Run 
9:30am: 5K RunJWalk 
10:30am: Awards 

Registration information: 
**Register before March 15, 2011 to receive a t-shirt. 
Log onto              ortoften~co~r~even~sieventDetails~c~i~?pEventId=6250">www.sportoften.com to register online and pay by credit card OR Complete an entry form and return it 
with payment to St. Timothy’s School OR Register on Race Day (for an additional $5 fee) - from 7:00am to 8:45am 

Race Day Packets- pick up times 
Wednesday, March 30 from 5-7pm at Fleet Feet (3546 Wade Avenue, 
Raleigh) OR Thursday, March 31 from 3-7pm at the Administration 
Building at St. Timothy’s School OR Race Day - Saturday, April 2 from 
7-8:45am in the St. Timothy’s Gymnasium 

Parking:Parking is north of St. Timothy’s School - at the Landmark Center, St. 
Mark’s United Methodist Church, or Trinity Baptist Church. Parking will 
NOT be allowed at North Hills, Lassiter Shopping Center, or on the 
streets around the school. Parking will be strictly enforced. 

ortoften.com/events, eventDetails.cfm<,: ~E ventId=6=50 

Online registration available for all of these events via SPORToflen.com! 

Events coming up in the NEXT FEW WEEKS! 

03/12/11-              ortoften:corrdeventsleven~Details:cfra?pEvenfId 63!2 
River Bound Race Sereies #1 - 8k/5k 
Charlotte, NC - Running, Adventure Racing 

03/12/11 - ~o:iiwww.sporto~.en.co~’eve~tsieve~tDetails.cfizf?pEventId 6765 
Run for the Oaks 
Raleigh, NC - Running, Walking 

03/12/11 - or tofi.e~, c o~v’evee~t sieve~tDet ail s. c~{7~ ?pEve~t][d=6134 
Shamrock Run for Hope 
Pittsboro, NC - Running, Walking 

03/13/11 - 1,{tp:i’iwww.s-portoften.con’v’evenlsleven~Details.cfm?pF.ven~Id 6993 
Young Life 5K 2011 
Concord, NC - Running 

03/19/11 - hl~to:/iwww.s~orto~.en.comJeve~lsievenlDetails.cfi~f?pEventId 6756 



C3 5K 
Clayton, NC - Running, Walking 

03/19/11 - ~://www~s~ortoB.en~conveve~.sieve~.Details~c~i~?pEve~.Id 6970 
Miles for Matt 5K 
Cary, NC - Running, Walking 

03/19/11 - h~.~.p://www~sportol~.en~cotrv’e~e~tsieventDetails.c~i~?pEven~.Id 7089 
ROCCK Adventure Race Training 
Charlotte, NC - Adventure Racing, Adventure Racing 

03/23/11 - h~{p://wu~wosi~ortof{en.corp2even~sieve~Details.cfm?pEver~Id 7067 
No Boundaries Registration Spring 2011 Raleigh 
Raleigh, NC - Running, Walking 

03/26/11 -             orto~.en~com/eventsieventDetails~c~irQpEven~.Id=7156 
1 lth Annaul CSC Spring Training Ride 
Harrisburg, NC - Cycling, Mountain Biking 

03/26/11 -              orto~.e~comieve~tsieveotDe~.ails~cfm?pEvenl.Id=7143 
2nd Annual Adam’s 5K to Chomp Childhood Cancer 

Charlotte, NC - Running, Walking 

03/26/11 - h~g~;/~.sportof~en.cort3~events/evenlDetails.cffn?pE~,enlld 6532 
Greek Week 5K 
Chapel Hill, NC - Running, Walking 

03/26/11 - ~3://www~s~ortof~.e~co~vevemsieve~tDetails~c~r~?r~Even~.Id 7053 
Kinston 8,000: Run the River 
Kinston, NC - Running, Walking 

03/26/11 - orto~.en~cot~/eve~tsieventDetails.c3(~r~?pEven~.Id=7059 
Race To The Top 

Charlotte, NC - Running, Adventure Racing 

03/27/11 - ht~p://www sportof~en.corr~even~sieven~Details cfm?pEvert~Id 7174 
Triangle Multisport (TMS) Swim Clinic - 03.27.11 
Chapel Hill, NC - Swimming, Triathlon 

04/02/11 -             ortoB.en.com/eventsieventDetails~c~}r~’~EventId=6180 
Gateway YWCA Bridge Run 
Winston-Salem, NC - Running 

04/02/11 - ortoften~comie’ve~tsieveotDetails~cfm?pEvenl.Id=6632 
Joggin’ for Your Noggin’ 
Morrisville, NC - Running, Walking 

04/02/11 - lN~://www~s~ortof~en.corp~ events/evenlDetails.c[’m?pEvenlId 7090 
ROCCK Adventure Race Training 
Charlotte, NC - Adventure Racing, Adventure Racing 

04/02/11 - ~://www~sportof~.en~conv’eve~.siever~.Details~c.[~?pEve~.Id 6250 
St. Timothy’s Spring Sprint 
Raleigh, NC - Running, Walking 

04/03/11 - h~.~.~3://www~sr~ortol?.e~kcotrv’e’ve~.sieventDetails.c.[k~t?pEven~.Id 7185 

Dog Day Fun Run 
Raleigh, NC - Running, Walking 

04/09/11 - http://wu, wosi)ortof~en.corp2even~sieve~Details.cfm?I3Evert~Id: 6995 
Kay Brewer Memorial 5K 
Cary, NC - Running, Walking 

04/09/11 -             orto~.en~com/events/’eventDetails~cfir~’~Even~.Id=6205 
Wachovia Tar Heel 10 Miler & Fleet Feet 4+ Mile Run 
Chapel Hill, NC - Running 

04/10/11-              ortof~en.corr~events/everttDetails.cfm?pEventld 6387 
Lerner School 5th Annual Race and Walk 
Durham, NC - Running, Walking 

04/16/11 - h{~p://www.sportof~en.corps’events/eventDetails.cffn?’f3E~’en~Id 6882 
2011 Sprint Triathlon 

Greenwood, SC - Tfiathlon, Duathlon 

04/16/11 - ~3://www~sportof~.en~convevemsieve~tDetails~c~r~?r~Even~.Id 6712 
EARTH DAY 5K 2011 
MONROE, NC - Running, Walking 

04/16/11 -              ortof~en.com2events/eventDetails.c~ir~5 pEventId=7118 
Greensboro Day School Bengal Dash 

Greensboro, NC - Running, Walking 

04/16/11 - [~’3:/.,’www.sportof~en.co~r~;even~sieven~Details cfm?~EventId 6885 
Kid’s Tfiathlon 

Greenwood, SC - Tfiathlon 

04/16/11-              orto!3e~kcom/even~.sieventDetails.cl~?pEve~dd 6794 
Mission Outreach Benefit 5K and Family Fun Run 



Raleigh, NC - Running, Walking 

04/16/11 -              orto~.en.comJ~eve~tsieventDetails.c~ir~?pEventId=6630 

NCARS #1- 4h and 8h adventure race 
Troutman, NC - Adventure Racing 

04/16/11 -              orto~en.com2events/eventDetailscfm?pEventId=6554 
New BNance ~rls on the Run 5K Fun Run 
DuNam, NC - RunNng, WNking 

04/16/11-              orto~en.corr~/evenis/even~DetNls.c~?n?pEven~Id 7000 

New BNance GOTR 5K & Fun Run - Volunteers 
Durham, NC - Volunteering 

04/16/11 -              or to~.en~ c ore/event sie ventDe~.ail s ~ cfm ?pEven~.Id=7064 
Officer Jo~ Taylor 5K Recove~ Run 
Roanoke Rapids, NC - Ruing, Walking 

04/16/11-              ortol~en.corv~events/evenlDetNls.cfm?pEve~Id 6355 
OSB Powerstroke Frees~le Swim Tec~ique CliNc 
Ca~, NC - Swiping, TfiatNon 

04/16/11 - Ntp://www.sporto~en.corrv’events/eventDetN1s.c~?pEventId 6220 
~de the Buck 
Broadway, NC - Cycling 

04/16/11 - orto~.en.cotrv/eve~tsieven~.Details.c~N ?pEven~.Id=7145 
Run For ~e Money 5K 
Gastonia, NC - Ruing, Walking 

04/16/11 -             ortof~en.com~ events/eve~tDetails.cfm5 pEventId=7167 
Ruing Bare 5k Run & Walk (Clothing OptionN) 
Leesville, SC - Ruling, Walking 

04/16/11-              ortof~en.corr~’eve~gs/eventDetNls.c£?a?pE~entId 6288 
SEYBOROS / ~C ~LAY FOR MFE MET~C CEN~Y 
~LDSBORO, NC - Cycling 

04/16/11 - orto~.ea.co~"events/eventDetails.cfm?pEven~.Id=7098 
Spfingfest 
~llsborough, NC - Cycling 

or~often.com, evenff)irectoriindex.c fro" 
Click Here to Register YO~ Event[ 
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From: 

Sent: 

To: 

Subject: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Wednesday, March 9, 2011 6:28 PM 

news@mail.taylormadegolf, com 
Re: Why Buy Certified Pre-Owned? (Out Of Office) 

I will be out of the office today and unable to check or return emails. I will respond to your email when I return to the office on 
Monday, March 14th. 

Thanks 

Corey Holliday 

>>> "TaylorMade Golf’ <news@mail.taylormadegolf.com> 03/09/11 18:14 >>> 

Why Buy Certified Pre-Owned? 

Every club sold at TaylorMadeGolfPreOwned.com is a Certified 
Pre-Owned Club. That means: 

- A thorough inspection process by our trained staff 

- A headcover included with Drivers, Fairways, Hybrids and 
Pullers 

- A 12-Month Limited Warranty 

Give your golfer a Certified Pre-Owned club from 
TaylorMadeGolfPreOwned.com. 

Shop Now for Best Selection 

~://emai~tav~mmde~f,com/ct/~522:13 ~9~444 ~ 5:m:3:347262~(~:~5F64EE83~F792A~5~CF7DBC54B34C3A 

TaylorMade Golf 
5545 Fermi Court 
Carlsbad, CA 92008-7324 
(866) 530-TMAG (8624) (US/CANADA) 
+1-760-476-5945 (OUTSIDE US/CANADA) 

UNSUB SCRIBE INFO 
If you no longer wish to receive TaylorMade Certified Pre-Owned 
communication from TaylorMade, please click here 
http :i/www/my ~omaade~.~K. comirctaiMocato~/ar~s ~b scribe.htm. All 
communications from TaylorMade are sent from the email 
news@mail.taylormadegolf.com. Please add this email address to 
your address book and/or use it to configure your spam filter 
roles. 



[] 2011 Taylor Made Golf Company, Inc. TaylorMade, adidas Golf 
and Ashworth are brands of Taylor Made Golf Company, Inc., part 
of the adidas Group. Midas, the 3-Bars logo, and the 3-Stripes 
mark are registered trademarks of the adidas Group. 
~:iiwww adidaso~ corn 

Connect on Facebook: 
~:ilemaiLtav lormade~o~f.com!ct! 10810518:13190144415:m:3:3472(~206:75F~64EE838F792AO50CFTDBC54B34C3A 
Connect on Twitter: 
h~:i/’emaiLtaylormadegolf~cor~ic~i 10810519:13190144415:m:3:34726206:75Fg4EEg38F792AO50CFTDBC54B34C3A 
Legal: 
h~p:ilemail.tav lormadego~f~com/ct! 10810520:13190144415:m:3:34726206:75F(~4EEg38F792AO50CFTDBC54B34C3A 
Privacy: 
h~p:iTemaiLtay lormadegolf.cor~ict! 10810521:13190144415:m:3:34726206:75F64EE838F792AO50CFTDBC54B34C3A 



From: 

Sent: 

To: 

Subject: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Thursday, March 10, 2011 5:19 PM 

Michael White <michael@studentsports.com> 

Re: ESPN RISE FOOTBALL WIRE (Out Of Office) 

I will be out of the office today and unable to check or return emails. I will respond to your email when I return to the office on 
Monday, March 14th. 

Thanks 

Corey Holliday 

>>> Michael White <michael@studentsports.com> 03/10/11 17:13 >>> 

ESPN RISE 
FOOTBALL WIRE 

March 10, 2011 

I<Houston and Mobile NIKE SPARQ COMB1NE RESULTS 
**Recap of more than 700 atheltes in Houston 
**Recap of more than 800 Athletes in Mobile 
**Houston/Mobile All Combine Teams 

Note to coaches, recruiting coordinators, football op [] s directors et al: 
If you have questions or need additional information (phone #, addresses, 
etc.) feel free to reach out via phone 800-660-1334 x4429 or email 
(michael@studentsports.com). 

2011 NIKE SPARQ COMB1NE REMAINING SCHEDULE 

3/13 [] Orlando, Florida 
3/19 - Charlotte, North Carolina 
3/20 [] Atlanta, Georgia 
3/26 - Chicago, Illinois 
3/27 [] Pittsburgh, Pennsylvania 
4/2 [] Los Angeles, California 
4/23 [] Baltimore, Maryland 
5/14 [] Oakland, California 
6/4 [] Portland, Oregon 

2011 NIKE FOOTBALL TRAINING CAMP SCHEDULE 

3/27 [] U of. Miami 
4/3 [] U of Souther California 
4/10 [] Texas Christian University 
4/15 [] U of Georgia 
4/17 [] Florida State University 
4/30 [] Penn State University 
5/1 [] Rutgers University 
5/7 [] U of Houston 
5/15 [] Stanford University 
5/21 [] Ohio State University 



5/22- Duke University 
6/5 [] University of Oregon 
6/19 [] University of Washington 

I-- NIKE SPARQ COMBINE RESULTS 

Houston 

See the attached MS Excel document titled [] HOU/MOBnikeresults.xls [] for 
results from this past weekend[] s NIKE Combines held at the Woodforst Bank 
Stadium in Shedenoah, Texas. 

Over 700 players attended last weekends NIKE Combines, at which the 40s were 
timed outdoors on tuff with digital timing. 

A key feature to the NIKE Combines is the SPARQ Rating. Taking the standard 
measurements of the football combine, the SPARQ Rating weighs and combines 
the 40-yard dash, 20-yard shuttle, vertical jump and kneeling power ball 
throw (using a 3kg power ball) into a single number that measures an 
athlete [] s overall athleticism. The SPARQ Rating is also included in the 
spreadsheet along with each player[] s home contact information, email, and 
academic standing when available. Also included below is our [] All-Combine 
Team[] which will be a weekly feature along with the testing results from the 
17 NIKE Combines. 

Coaches: if you cannot open this file for whatever reason, please email me 
at michael@studentsports.com <mai~to:michae~@s~de~tspor~s corn> and I [] 11 
convert it into something better 

ALL NIKE-COMBINE TEAM 

OFFENSE 

QB [] Blake Jackson [] 5-10, 192, Dobie (Houston, Texas) 
Results: 4.92 40, 4.31 shuttle, 32-0 PB, 27.3 VJ, 71.91 SPARQ 
Breakdown: Jackson earned all-district 22-5A honors last fall, passing for 
936 yards and 10 TDs while rushing for another 648 yards and nine scores. 

RB [] Jamel James ((El3) - 5-10, 215, Cinco Ranch (Katy, Texas) 
Results: 4.59 shuttle, 32-0 PB, 29.6 VJ 
Breakdown: Power back rumbled for 1,277 yards and 17 TDs as a sophomore. 

RB [] Hayden Miller [] 5-9, 181, Kingwood Park (Kingwood, Texas) 
Results: 4.53 40, 4.38 shuttle, 34-0 PB, 34.4 VJ, 94.47 SPARQ 
Breakdown: Scrappy back showed speed on Saturday and will hope to parlay it 
into increased recruiting attention this offseason 

RB [] Justin Webster ((El3) - 5-11 1/2, 189, Northland Christian (Houston, 
Texas) 
Results: 4.65 40, 4.19 shuttle, 32.0 PB, 34.0 VJ, 93.87 SPARQ 
Breakdown: Ran 206 times for 1,321 yards and 17 touchdowns last fall as a 
sophomore. 

WR [] Jordan Bailey [] 6-0, 186, Yates (Houston, Texas) 
Results: 4.65 40, 4.44 shuttle, 32-5 PB, 30.3 shuttle, 79.77 SPARQ 
Breakdown: All-district last fall as a punt returner and possesses size and 



speed to make an even bigger impact this year. 

WR [] Jacorey Warrick ((El3) [] 5-10, 157, Cy-Falls (Houston, Texas) 
Results: 4.50 40, 4.32 shuttle, 29-0 PB, 33.1 VJ, 81.72 SPARQ 
Breakdown: Warrick snagged 25 passes and scored five times as a sophomore 
and should be in for a bigger role this fall. 

WR [] Blake Webb [] 6-0, 171, The Woodlands (The Woodlands, Texas) 
Results: 4.43 40, 4.00 shuttle, 32.5 PB, 32.2 VJ, 107.52 SPARQ 
Breakdown: Earned all-district honors last fall catching 47 passes for 903 
yards and five touchdowns. 

OL [] Chris Cooper [] 6-1, 306, Southwest (San Antonio, Texas) 
Results: 5.59 40, 4.90 shuttle, 38-0 PB, 22.9 VJ, 73.83 SPARQ 
Breakdown: Physical big man is one of the top prospects out of SA Southwest 
since Ty Detmer. 

OL [] Jeromy Irwin [] 6-4 1/2, 288, Cy-Fair (Cypress, Texas) 
Results: 5.11 40, 4.88 shuttle, 36-5 PB, 24.4 VJ, 75.48 SPARQ 
Breakdown: Colorado has already offered this all-district 17-5A selection 
from a year ago. 

OL [] Hayden Lambert [] 6-4 1/2, 251, Aledo (Aledo, Texas) 
Results: 5.71 40, 5.22 shuttle, 41-0 PB, 22.2 VJ, 65.25 SPARQ 
Breakdown: Was a key reserve for state champion Aledo last fall and figures 
to claim a starting role as a senior. 

OL [] Zachary Stevens [] 5-11 1/2, 250, Cy-Fair (Cypress, Texas) 
Results: 4.96 40, 4.38 shuttle, 35-5 PB, 28.3 VJ, 87.03 SPARQ 
Breakdown: Athletic big man earned all-district 17-5A honors last fall. 

OL [] Chris Taylor ((El3) - 6-1, 311, Zachary (Zachary, La.) 
Results: 5.48 40, 5.09 shuttle, 30-5 PB, 24.6 VJ, 63.99 SPARQ 
Breakdown: Emerged as a rising junior lineman to watch out of the Bayou 
State. 

ATH [] Sherman Gilbert [] 5-10, 172, Coldspring-Oakhurst (Coldspring, Texas) 
Results [] 4.74 40, 4.13 shuttle, 27-0 PB, 28.3 VJ, 72.57 SPARQ 
Breakdown: Gilbert totaled over 2,000 yards rushing and receiving and scored 
27 times last fall while helping Coldspring-Oakhurst to a berth in the 3A 
state title game. 

DEFENSE 
DL [] Zorrell Ezell [] 6-1,261, Humble (Humble, Texas) 
Results: 5.43 40, 4.47 shuttle, 33-5 PB, 25.4 VJ, 70.44 SPARQ 
Breakdown: Ezell [] s shuttle time is evidence of the burst and athletic 
ability that have led to early offers from Kansas State and Baylor. 

DL [] Damond King [] 6-2, 220, Wesffield (Houston, Texas) 
Results: 4.80 40, 4.38 shuttle, 33-5 PB, 32.8 VJ, 89.25 SPARQ 
Breakdown: Has a chance to be a recruitable player this fall if he starts 
making plays next to top SPARQ Rated DT Anthony Smith at Wesffield. 

DL [] Brian Madunezim [] 6-2, 223, Nimitz (Houston, Texas) 
Results: 4.80 40, 4.76 shuttle, 33-5 PB, 29.6 VJ, 74.70 SPARQ 
Breakdown: Athletic prospect has size and ability to attract DI schools. 

DL [] Anthony Smith [] 5-11,288, Westfield (Houston, Texas) 
Results: 5.01 40, 4.59 shuttle, 49-0 PB, 30.3 VJ, 109.41 SPARQ 
Breakdown: Has an early offer from Baylor and upped his rating 11 points 
from a year ago. 

LB [] KelTy Brown [] 5-10, 178, Cypress Creek (Houston, Texas) 
Results: 4.72 40, 4.50 shuttle, 31-0 PB, 35.6 VJ, 79.08 SPARQ 



Breakdown: More of a DB prospect for the next level, but earned all-district 
17-5A as a (Ebacker last fall. 

LB [] Garrett Hope [] 6-2 1/2, 209, The Woodlands (The Woodlands, Texas) 
Results: 5.15 40, 4.52 shuttle, 36-0 PB, 32.8 VJ, 77.58 SPARQ 
Breakdown: Big, strong linebacker earned second-team all-district 14-5A 
honors last fall for the Highlanders. 

LB [] Trevor Holmes [] 5-11 1/2, 212, Newton (Newton, Texas) 
Results: 4.84 40, 4.88 shuttle, 37-5 PB, 29.3 VJ, 75.96 SPARQ 
Breakdown: Also starting QB at Newton but projects well at linebacker and 
would have had bigger rating if not for slips in shuttle. 

DB [] Jordan Bell [] 5-9, 167, Hightower (Sugar Land, Texas) 
Results: 4.60 40, 4.57 shuttle, 36-5 PB, 31.2 VJ, 82.50 SPARQ 
Breakdown: Bell is part of a strong Hightower Class in 2012 

DB [] Kenny Iloka [] 6-1 1/2, 208, Kempner (Sugar Land, Texas) 
Results: 4.67 40, 4.25 shuttle, 31.0 PB, 31.6 VJ, 89.49 SPARQ 
Breakdown: Younger brother Boise State safety George Iloka is developing 
into a fine prospect in his own right. 

DB [] Marvin Taylor [] 5-11, 190, Lamar (Houston, Texas) 
Results: 4.65 40, 4.47 shuttle, 38.0 PB, 31.8 VJ, 92.22 SPARQ 
Breakdown: Physical DB upped his rating nearly 30 points from last year[] s 
Houston Nike Combine. 

DB [] Byron Stevens [] 5-8, 170, Zachary (Zachary, La.) 
Results: 4.46 40, 4.38 shuttle, 29-0 PB, 36.1 VJ, 89.34 SPARQ 
Breakdown: Stevens turned in top marks in both the 40 and vertical, and was 
clearly one of the most explosive athletes in attendance. 

ATH [] Dillion Winfrey [] 5-8, 151, Bryant (Bryant, Ark.) 
Results: 4.51 40, 4.00 shuttle, 34.0 PB, 34.4 VJ, 104.70 SPARQ 
Breakdown: WR/CB earned all-state honors last fall, totaling 52 tackles and 
two interceptions while catching three TD passes. 

Mobile 

See the attached MS Excel document titled [] Hou/MOBnikeresults.xls [] for 
results from this past weekend[] s NIKE Combines held at Lipscomb Park in 
Mobile, AL. 

Over 800 players attended last weekends NIKE Combines, at which the 40s were 
timed outdoors on turf with digital timing. 

ALL NIKE-COMBINE TEAM 

OFFENSE 

QB: Chase Domino, 6-2, 182, Fairhope (Fairhope, Ala.) 
Results: 4.74 40, 4.47 SH, 37-5 PB, 32.5 VJ, 87.48 SPARQ 
Breakdown: Led the Pirates to the second round of the playoffs as a junior - 
- son of a coach and great competitor. 

RB: Jimmy Threat, 5-9, 197, Pensacola (Pensacola, Fla.) 
Results: 4.59 40, 4.46 SH, 42-5 PB, 32.4 VJ, 107.52 SPARQ 
Breakdown: Second best SPARQ rating of the day on the heels of his 4.59 40 
and 42-5 foot power ball toss - - ran for over 1,100 yards durin~ iunior 



campaign. 

RB: Marcus Hall, 5-7 1/2, 150, St. Charles Catholic (LaPlace, La.) 
Results: 4.68 40, 3.97 SH, 35-0 PB, 33.7 VJ, 98.67 SPARQ 
Breakdown: Earned Class 2A all-state honors by the Louisiana Sports Writers 
Association last year after rushing for 1,151 yards. 

RB: Keyante Green (2013), 5-8, 189, Eagle~2s Landing Christian (Jonesboro, 
Ga.) 
Results: 4.73 40, 4.72 SH, 33-0 PB, N/A VJ, N/A SPARQ 
Breakdown: Followed up his 1,400-yard freshman season with close to 1,300 
yards rushing and 26 touchdowns as a sophomore sensation - - Clemson, 
Georgia, Michigan, North Carolina, and other BCS programs are after the 
elusive rusher. 

WR: Cody Core, 6-2, 183, Auburn (Auburn, Ala.) 
Results: 4.62 40, 4.25 SH, 41-0 PB, 29.7 VJ, 105.12 SPARQ 
Breakdown: Good upside receiver, father played at Troy - - receiving 
interest from UAB. 

WR: JaMichael Willis, 5-10 1/2, 168, Gardendale (Gardendale, Ala.) 
Results: 4.69 40, 4.31 SH, 36-0 PB, 29.0 VJ, 83.37 SPARQ 
Breakdown: Honorable mention All-State in 2010, tied a state record with six 
touchdowns in one game last season. 

WR: Gus Walley, 6-4 1/2, 206, Greene County (Richton, Miss.) 
Results: 4.65 40, 4.16 SH, 34-5 PB, 29.5 VJ, 95.88 SPARQ 
Breakdown: Coming off a promising junior year catching 48 passes for 674 
yards and 12 scores - - hearing from schools around the SEC. 

OL: Kyron Samuels, 6-0 1/2, 296, Fairhope (Fairhope, Ala.) 
Results: 5.31 40, 4.72 SH, 43-0 PB, 26.4 VJ, 94.89 SPARQ 
Breakdown: Hard working center with good upper body strength, topped the 90 
SPARQ plateau for the second consecutive season - - reports offers from East 
Carolina, Southern Miss, and South Alabama. 

OL: Dominick Bilich, 6-2 1/2, 284, Archbishop Rummel (Metairie, La.) 
Results: 5.52 40, 4.85 SH, 41-0 PB, 23.4 VJ, 79.59 SPARQ 
Breakdown: On the hoof projects as a guard - - strong power ball toss and 
excellent shuttle run for a guy his size. 

OL: Jon Thomas Peterson, 6-3,264, Gulf Shores (Gulf Shores, Ala.) 
Results: 5.24 40, 5.03 SH, 36-0 PB, 29.2 VJ, 72.75 SPARQ 
Breakdown: Nice frame with a chance to fill out and develop into an interior 
line anchor. 

OL: Norman Price, 6-5,282, Vicksburg (Vicksburg, Miss.) 
Results: 5.34 40, 5.21 SH, 42-5 PB, 22.3 VJ, 76.74 SPARQ 
Breakdown: Tackle height and weight, showed superior core power in power 
ball toss - - will need to improve foot speed. 

TE: OI2Terrius Howard (2013), 6-5,210, Autauga Academy (Prattville, Ala.) 
Results: 4.79 40, 4.37 SH, 41-0 PB, 29.0 VJ, 99.12 SPARQ 
Breakdown: Athletic prospect who can line up at receiver or run by 
linebackers at tight end - - attends small private academy of the Alabama 
Independent School Association. 

ATH: Jalen Spencer, 6-0, 172, Pensacola (Pensacola, Fla.) 
Results: 4.60 40, 4.50 SH, 33-5 PB, 32.2 VJ, 81.69 SPARQ 
Breakdown: Already holds an offer from USF, one of top players in the 
Sunshine State. 

DEFENSE 

DL: Tvlor Harris, 6-2 1/2, 245, Episcopal (Baton Rou~e, La.) 



Results: 4.95 40, 4.47 SH, 40-0 PB, 34.0 VJ, 104.04 SPARQ 
Breakdown: Louisiana Tech was the first to offer the Class 2A All-Starer who 
calls LSU dream school - - totaled 65 tackles, 27 for loss, and eight sacks 
a year ago. 

DL: Darius Philon, 6-1,263, Vigor (Prichard, Ala.) 
Results: 4.93 40, 4.63 SH, 34-5 PB, 26.3 VJ, 78.18 SPARQ 
Breakdown: Big 12 schools Texas A&M and Texas Tech have shown interest in 
the 261-pounder. 

DL: Brian Whitaker (2013), 6-4, 208, Westside (Macon, Ga.) 
Results: 4.68 40, 4.38 SH, 32-0 PB, 34.4 VJ, 90.87 SPARQ 
Breakdown: Talented 2013 defensive lineman out of the Peach State - - his 
brother Jeff Whitaker is a freshman at Auburn. 

LB: Tre Banks, 6-0, 225, Williamson (Mobile, Ala.) 
Results: 4.61 40, 4.41 SH, 32-0 PB, 32.5 VJ, 92.73 SPARQ 
Breakdown: Kentucky has offered the fast outside (Ebacker - - Banks is also 
hearing from Auburn, LSU, and UAB. 

LB: Justin Horton, 6-2, 201, East Ridge (Clermont, Fla.) 
Results: 4.61 40, 4.00 SH, 37-5 PB, 37.6 VJ, 122.73 SPARQ 
Breakdown: Made the eight-hour drive from Central Florida worth it as he 
increased his overall lead as the top SPARQ Rated athlete of 2011 from a 
115.95 at the Miami combine to a 122.73 - - Duke has checked in on Horton 
since the Miami event. 

LB: Herbert Hams, 5-11 1/2, 234, Clinton (Clinton, Miss.) 
Results: 4.75 40, 4.66 SH, 43-5 PB, 31.6 VJ, 102.72 SPARQ 
Breakdown: Checked in at just under 6-feet - - recently attended Southern 
Miss junior day, tallied 105 tackles, 17 tackles for loss, and five sacks 
last season. 

LB: Larry Pettaway, 6-0 1/2, 198, Blount (Eight Mile, Ala.) 
Results: 4.69 40, 4.47 SH, 36-0 PB, 30.6 VJ, 86.13 SPARQ 
Breakdown: Attended the Tuscaloosa Nike Camp last spring and held his own - 
- college coaches checking out teammate Brackett should keep an eye on the 
rangy linebacker with safety athleticism. 

DB: Kelton Brackett, 5-9 1/2, 174, Blount (Eight Mile, Ala.) 
Results: 4.59 40, 4.41 SH, 36-0 PB, 27.5 VJ, 82.53 SPARQ 
Breakdown: Heady defensive back prospect that reports a verbal offer from 
LSU to go along with a reported offer from South Alabama. 

DB: JeffHall, 5-10 1/2, 165, St. Charles Catholic (LaPlace, La.) 
Results: 4.60 40, 4.12 SH, 35-5 PB, 35.7 VJ, 102.18 SPARQ 
Breakdown: Multi-purpose athlete who returned two kickoffs for touchdowns 
while adding two interception returns for scores and six TD receptions for 
the Comets last fall - - attended LSU[]s Junior day and likes Miami among 
others. 

DB: Graut Landrum, 5-10, 166, Sumrall (Sumrall, Miss.) 
Results: 4.70 40, 4.37 SH, 35-5 PB, 30.9 VJ, 82.44 SPARQ 
Breakdown: Racked up 69 tackles and four sacks during the fall - - recently 

attended Southern Miss junior day and is the son of former NFL TE Mike 

Landrum. 

DB: Blair Mathis, 5-9 1/2, 159, Biloxi (Biloxi, Miss.) 
Results: 4.61 40, 4.18 SH, 29-5 PB, 36.4 VJ, 88.59 SPARQ 
Breakdown: Selected to all-region 4 Class 6A team - - will need to add 
weight and strength to hold up against bigger receivers. 

ATH: Rocky Hayes, 5-10 1/2, 164, Cleburne County (Herin, Ala.) 
Results: 4.72 40, 4.25 SH, 35-0 PB, 34.8 VJ, 90.27 SPARQ 
Breakdown: Clocked a 4.25 shuttle and showed nice vertical jump - - named to 



the TV 24 2010-2011 KFC Pigskin Round Up All-Star team this week. 
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From: 

Sent: 

To: 

Subject: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Friday, March 11,2011 10:49 AM 

lcccnews@med.unc.edu 
Re: [lcccnews] UNC Lineberger E-News Release (Out Of Office) 

I will be out of the office today and unable to check or return emails. I will respond to your email when I return to the office on 
Monday, March 14th. 

Thanks 

Corey Holliday 

>>> <lcccnews@med.unc.edu> 03/11/11 10:47 >>> 

UNC Lineberger Comprehensive Cancer Center e-News 
University of North Carolina at Chapel Hill 
Trouble viewing UNC Lineberger’s E-News Release? View it online at: htlp:i,/~nc~ineber~e~!~cccnewsie~er/enews20110311.htm~ 

[Lineberger Banner: Today’s Best Care, Tomorrow’s Best Hope] 

Cancer News Update From UNC Lineberger 

03/11/2011 

Forward to a Friend<~:iTcancerxmc.ed~ilcccnewsle~t~e~:isendemaiLas~?id-enews2011031 l&s~b)ecl=e~ews> 

UNC Study Finds Oral Tongue Cancer Increasing in Young, White Females 

A UNC study released this week in the Journal of Clinical Oncology finds an increasing incidence of squamous cell carcinoma of the 
oral tongue in young white females in the United States over the last three decades. Bhisham Chera, MD, is lead author on the study 
and assistant professor in the Department of Radiation Oncology. Read more<~:iica~cer.m~c.ed~ir~ewsi201 i/release0309>. 

Cancer Pharmacology Expert Joins UNC Personalized-Medicine Institute 

Federico Innocenti, MD, PhD, has been appointed associate professor of pharmacy in the UNC Eshelman School of Pharmacy. He 
will serve as associate director of the UNC Institute for Pharmacogenomics and Individualized Therapy and a member of UNC 
Lineberger. Read more<~t~p://ca~cer.med~ur~c.eda/r~ewsi2011/release0307>. 

UNC Spinoff Wins Gates Backing for Vaccine, Nanomedicine Work 

Liquidia Technologies, which was fotmded on the discoveries of UNC Lineberger member Joseph M. DeSimone, PhD, has received a 
$10 million investment from the Bill & Melinda Gates Foundation. The company will use the foundation’s equity investment to 
support the development and commercialization of safer and more effective vaccines and therapeutics. Read 
more<~:i/cancer~med.~c~ed~inewsi2011/release0304>. 

Are you ready for one of Chapel Hill’s best events? 

VOTE<h~t~p:/i~.ww.chapelhi~lmagazir~e.com/the-ma~azi~e/best of ch> for the White Party as the best event and UNC Lineberger as 
best non-profit in Chapel Hill Magazine’s "Best of Chapel Hill" awards. Vote now<h~:,//www.c zine.co~r~itheo 
maaazi~ci~est of ch>. 

BUY<http :/icar~cer. aac.edt~i~ hi~epar~t~_i> your White Party tickets -j oin us for a million-dollar evening at the Chapel Hill Country 
Club on April 16! Read more and buy tickets<~:iicancer.unc.edaiwhite~m!!>. 



UNC Lineberger in the Media 

* Moll Discusses Blood Clots in UNC Health Care Blog <~:/i~mcl"~ealtl~care.word~?ress.cor~/2011/03/03iserenaowilliams-alNetes- 
a~do°blood-c~o~s/> 

* Goldberg Provides Commentary on Colon Cancer Follow-Up Procedure in The 
Oncologist<~:iluncli~eber~/news/2011/re~ease0303a.~r> 

* Carey Discusses Treatment for Triple-Negative and Basal-Cell Breast Cancers<~:/iw.ww.ca~cemet>oN.comicor~ere~ce- 
~or~simbcc2011/coNen{/ar{iclei101~,5i1817148> (Please note: In order to read the article, you must register to be a member of the 
website. The regislxation process is free.) 

* Otey, Kim in Current Issue of endeavors, Pancreatic Cancer Research Highlighted<~:/ie~dea~ors.tmc.eduk~ode/284> 

[rss feed]Subscribe to our RSS News feed <}rttp:i/ur~clmebeEger.orgilcccrtewsle’~ter/feed.xr~O>. Become a fan ofUNC Lineberger on 
Faceb~k<~://vvww.faceb~k.c~m/~a~es/UNC-Lineberger-C~mpre~ensive-Cancer-Center/(~ 127993473>. Follow us on 
Twitter<~:ikwil~er.com/UNC Lmeber~>. 

For additional coverage about news and events at UNC Lineberger, visit www.unclineberger.org.<lrttp;~(/ur~clmebe~ger.o~> 

To unsubscribe, reply to this email with "unsubscribe" as your subject. UNC Lineberger’s E-News subscriber list is not open to the 
public and will not be shared with third parties. If you have questions about UNC Lineberger’s privacy policy or if you think your 
information has been misused, please email us at lcccnews@med.unc.edu<mailto:[cccnews~med.tmc.edu>. 

UNC Lineberger Comprehensive Cancer Center, Campus Box 7295, Chapel Hill, NC 27599-7295 

You are currently subscribed to UNC Lineberger Cancer Center’s E-News Release with email address as: 
cholliday @alumni.uric. edu. 
To unsubscribe send a blank email to leave-28832106-36759913.a936c65131449b002b lbd39d6ca07ab6@listserv.unc.edu 
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From: 

Sent: 

To: 

Subject: 

Attach: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Monday, March 21,2011 4:32 PM 

agholliday@gmail.com 
Fwd: RE: FW: (NYT) The Qua& Grant Hill’s Response to Jalen Rose 

TEXT.htm 

>>> "Parsons, Eileen R" <rparsons@email.unc.edu> 3/21/2011 4:20 PM >>> 
A colleague forwarded a UNC professor’s response to Grant’s letter. If you’re interested then here’s the link: 

Eileen R. Carlton Parsons 
Associate Professor, Science Education 
Program Affiliation: PhD in Education (Culture, Curriculum, and Change Strand) 
Associate Editor, Journal of Research in Science Teaching 
(919) 843-9133 (p) 
(919) 843-2614 (f) 

From: John Blanchard [jgb@uncaa.unc.edu] 
Sent: Monday, March 21, 2011 4:01 PM 
To: Cowell, Glynis S.; Boxill, Jeanette M; Broome, Lissa L; Lensing, George; Linnan, Laura A; Byars, Napoleon B; Reznick, Steve; 
Parsons, Eileen R; Renner, Joy J; Harris, Kathleen Mullan; Osborne, Barbara J; Gallo, Jr., Larry A.; Blanton, Brent S; Miller, Beth; 
Bridger, Beth; Gwaltney, Clinton R; Corey Holliday; Raphael Levante; Cricket Lane; Lyons, Elizabeth M; Lee, Jaimie Alexis 
Samatha; John Blanchard; Townsend, Jenn; Amy Kleissler; Orr, Kym N; Ballen, Martina K; Niobra Peterson; Overstreet, Tia; Mercer, 
Robert J Jr; Steinbacher, Rick; Maloy, Susan B; Shelley Johnson; Steve Kirschner; Restivo, Sandra S; Yount, Tony; Welborn, Spencer 
Brooks; Scroggs, William E; Yarbrough, Nathan John 
Subject: Fwd: FW: (NYT) The Quad: Grant Hill’s Response to Jalen Rose 

Folks, 

Classy response from a class guy. John 

John Blanchard 
Senior Associate Director of Athletics 
P.O. Box 2126, CB# 8550 
Chapel Hill, NC 27515-2126 
University of North Carolina 
(919) 962-9533 
Fax: (919) 843-2327>>> "Brad Williams" <bmdleyb@bradleyb88.com> 3/21/2011 2:07 PM >>> 
Great article. 

(NYT) The Quad: Grant Hill’s Response to Jalen Rose 

a must read 



The Quad: Grant Hill’s Response to Jalen Rose 
2011-03-16 17:50:58.402 GMT 

By GRANT HILL 
March 16 (New York Times) -- "The Fab Five," an ESPN film about the 

Michigan basketball careers of Jalen Rose, Juwan Howard, Chris Webber, Jimmy 
King and Ray Jackson from 1991 to 1993, was broadcast for the first time 
Sunday night. In the show, Rose, the show’s executive producer, stated that 
Duke recruited only black players he considered to be "Uncle Toms." Grant 
Hill, a player on the Duke team that beat Michigan in the 1992 Final Four, 
reflected on Rose’s comments. 

I am a fan, friend and longtime competitor of the Fab Five. 
I have competed against Jalen Rose and Chris Webber since the age of 13. At 
Michigan, the Fab Five represented a cultural phenomenon that impacted the 
country in a permanent and positive way. The very idea of the Fab Five 
elicited pride and promise in much the same way the Georgetown teams did in 
the mid-1980s when I was in high school and idolized them. Their journey 
from youthful icons to successful men today is a road map for so many young, 
black men (and women) who saw their journey through the powerful 
documentary, "The Fab Five." 

It was a sad and somewhat pathetic turn of events, therefore, to see 
friends narrating this interesting documentary about their moment in time 
and calling me a bitch and worse, calling all black players at Duke "Uncle 
Toms" and, to some degree, disparaging my parents for their education, work 
ethic and commitment to each other and to me. I should have guessed there 
was something regrettable in the documentary when I received a Twitter 
apology from Jalen before its premiere. I am aware Jalen has gone to some 
length to explain his remarks about my family in numerous interviews, so I 
believe he has some admiration for them. 

In his garbled but sweeping comment that Duke recruits only "black 
players that were ’Uncle Toms,’ " Jalen seems to change the usual meaning of 
those very vitriolic words into his own meaning, i.e., blacks from 
two-parent, middle-class families. He leaves us all guessing exactly what he 
believes today. 

I am beyond fortunate to have two parents who are still working well 
into their 60s. They received great educations and use them every day. My 
parents taught me a personal ethic I try to live by and pass on to my 
children. 

I come from a strong legacy of black Americans. My namesake, Henry 
Hill, my father’s father, was a day laborer in Baltimore. 
He could not read or write until he was taught to do so by my grandmother. 
His first present to my dad was a set of encyclopedias, which I now have. He 
wanted his only child, my father, to have a good education, so he made 
numerous sacrifices to see that he got an education, including attending 
Yale. 

This is part of our great tradition as black Americans. We aspire for 
the best or better for our children and work hard to make that happen for 
them. Jalen’s mother is part of our great black tradition and made the same 
sacrifices for him. 

My teammates at Duke - all of them, black and white - were a band of 
brothers who came together to play at the highest level for the best coach 
in basketball. I know most of the black players who preceded and followed me 
at Duke. They all contribute to our tradition of excellence on the court. 

It is insulting and ignorant to suggest that men like Johnny Dawkins 
(coach at Stanford), Tommy Amaker (coach at Harvard), Billy King (general 
manager of the Nets), Tony Lang (coach of the Mitsubishi Diamond Dolphins in 
Japan), Thomas Hill (small-business owner in Texas), Jeff Capel (former 
coach at Oklahoma and Virginia Commonwealth), Kenny Blakeney (assistant 
coach at Harvard), Jay Williams (ESPN analyst), Shane Battier (Memphis 
Grizzlies) and Chris Duhon (Orlando Magic) ever sold out their race. 

To hint that those who ~rew up in a household with a mother and father 



are somehow less black than those who did not is beyond ridiculous. All of 
us are extremely proud of the current Duke team, especially Nolan Smith. He 
was raised by his mother, plays in memory of his late father and carries 
himself with the pride and confidence that they instilled in him. 

The sacrifice, the effort, the education and the friendships I 
experienced in my four years are cherished. The many Duke graduates I have 
met around the world are also my "family," and they are a special group of 
people. A good education is a privilege. 

Just as Jalen has founded a charter school in Michigan, we are expected 
to use our education to help others, to improve life for those who need our 
assistance and to use the excellent education we have received to better the 
world. 

A highlight of my time at Duke was getting to know the great John Hope 
Franklin, John B. Duke Professor of History and the leading scholar of the 
last century on the total history of African-Americans in this country. His 
insights and perspectives contributed significantly to my overall 
development and helped me understand myself, my forefathers and my place in 
the world. 

Ad ingenium faciendum, toward the building of character, is a phrase I 
recently heard. To me, it is the essence of an educational experience. 
Struggling, succeeding, trying again and having fun within a nurturing but 
competitive environment built character in all of us, including every black 
graduate of Duke. 

My mother always says, "You can live without Chaucer and you can live 
without calculus, but you cannot make it in the wide, wide world without 
common sense." As we get older, we understand the importance of these words. 
Adulthood is nothing but a series of choices: you can say yes or no, but you 
cannot avoid saying one or the other. In the end, those who are successful 
are those who adjust and adapt to the decisions they have made and make the 
be st of them. 

I caution my fabulous five friends to avoid stereotyping me and others 
they do not know in much the same way so many people stereotyped them back 
then for their appearance and swagger. I wish for you the restoration of the 
bond that made you friends, brothers and icons. 

I am proud of my family. I am proud of my Duke championships and all my 
Duke teammates. And, I am proud I never lost a game against the Fab Five. 

Grant Henry HillPhoenix SunsDuke ’94 

Copyright 2011 The New York Times Company 
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From: 

Sent: 

To: 

Subject: 

Attach: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Wednesday, March 30, 2011 4:59 PM 

Teresa Vanderford <tvanderford@uncaa.unc.edu> 

Re: Checks 

TEXT.htm 

Did Coach Roman’s check in today? 

>>> Teresa Vanderford 3/29/2011 12:35 PM >>> 
Corey, 

"1 ~ For some reason KI~ g s was held up in accounts payable-it is being Fedexed to him today-should have it tomorrow-All the others have 
been sent out except Coach Roman’s-hopefully it be here tomorrow and will be Fedexed out once it is received. 

T 

Teresa Vanderford 
TVanderford@mail.uncaa.unc.edu 



>>> Thomas Myslinski 4/5/2011 6:46 AM >>> 
Just updating you on this process. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Thursday, April 7, 2011 4:21 PM 

Joe Haydon <haydon@uncaa.unc.edu>; Kevin Best <kbest@uncaa.unc.edu> 

Asked what type of reception he anticipates Friday in front of the Boston fans, Francona 
said, "I don’t know. I’ve got more important things to worry about than how the hell 
they’re going to clap." 

TEXT.htm 

Asked what type of reception he anticipates Friday in front of the Boston fans, Francona said, "I don’t know. I’ve got more important 
things to worry about than how the hell they’re going to clap." 



From: 

Sent: 

To: 

Subject: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Wednesday, April 13, 2011 6:15 PM 

news@preptracker, com 
Re: Daily Recruiting News (Out Of Office) 

I will be out of the office today and unable to check or return emails. I will respond to your email when I return to the office on 
Monday, April 18th. 

Thanks 

Corey Holliday 

>>> <news@preptracker.com> 04/13/11 18:14 >>> 

< tracker.atiba.comiadmir~/te 
< tracker.a~iba.comiadmi~ite~ 

Search Tip: Can’t find a name? Try using ctrl - F on your keyboard. 

Edsall, Randy 

Terps’ O’Brien hopes to avoid sophomore slump - CSNBaltimore.com 
<http://www.csnbaltimore.com!04/12/11/Terps-OBrien-hopes-to-avoid-sophom 
ore-sl!landing.html?blockID=502372&feedID=6772> 
Terps’ O’Brien hopes to avoid sophomore slump CSNBaltimore.com COLLEGE 
PARK, Md. -- As Maryland’s spring football practice opened last week, 
Terrapins head coach Randy Edsall could see quarterback Danny O’Brien 
noticeably pressing. "I thought the first day, he really tried to press 
too hard and was ... Do Terps Have Quarterback Controversy? Press Box 
Maryland OT Gilbert tears ACL a second time SportingNews.com CJ Brown 
pushing O’Brien in Terps’ QB battle Baltimore Sun (blog) ESPN (blog) - 
Washington Times (blog) - Washington Examiner all 28 news articles [] 

Randy Edsall looking for more - ESPN (blog) 
<http ://espn.go.com/blog/acc/post/ /id/23833/mndy-edsall-looking-for-mo 
re> 

Randy Edsall looking for more ESPN (blog) In his most recent 
teleconference, Maryland coach Randy Edsall said the Terps aren’t making 
"as much progress as I’d want to make each week," but he understands 
that installing new schemes and injuries have contributed to the delays. 

Cliff Tucker Joins Maryland Football Team As Wide Receiver - SB Nation 
DC (blog) 
<http://dc.sbnation.com!maryland-terrapins/2011/4/13/2108215/cliff-tucke 
r-maryland-football> 
Cliff Tucker Joins Maryland Football Team As Wide Receiver SB Nation DC 
(blog) There was some talk that he would join the team after his high 
school coach handed Maryland’s Randy Edsall some highlights of his play. 
At 6’6", Tucker can certainly jump, and the Terps do have a need for 
more wide receivers .... He’s Back: Cliff Tucker Joins Maryland 
Terrapins as a Wide Receiver Testudo Times all 7 news articles [] 



Golden, A1 

New Miami athletic director Shawn Eichorst knows he has work to do 
<http://sports.espn.go.com/ncaa!news/story?id=6345859&campaign=rss&sourc 
e=NCFHeadlines> 
Eichorst interviewed in person on Sunday, sitting down with new football 
coach A1 Golden, women’s basketball coach Katie Meier and others, 
collecting information from them as they tried to glean the same from 
him. 

Canes strike deal with ESPNU 
<http://blogs.sun-sentinel.com!sports_college_hurricanes/2011/04/canes-s 
trike-deal-with-espnu.html?utm_source=feedburner&utm_medium=feed&utm_cam 
paign=Feed:+sun-sentinel/sports/college/hurricane s+(Miami+Hurricane s+/+S 
outh+Florida+Sun-Sentinel)> 
On April 21 at the same time, ESPNU will broadcast a look at the First 
Scrimmage of the A1 Golden era. 

Grobe, Jim 

Football. Deacons Finish 12th Spring Practice Session 
<http://wakeforestsports.cstv.com!sports/m-footbl/spec-rel!04121 laaa.htm 
1> 
As Wake Forest’s spring football season winds down towards Saturday’s 
spring game, head coach Jim Grobe find himself still tinkering with the 
Demon Deacon offense. 

Johnson, Paul 

Nick Claytor, T, Georgia Tech - Bleacher Report 
<http ://bleacherreport. corn/article s/661404 -2011-nfl-mock-draft-which-pla 
yers-wish-theyd-followed-andrew-luck/entry/62460-nick-claytor-t-georgia- 
tech> 
Bleacher Report Nick Claytor, T, Georgia Tech Bleacher Report At Georgia 
Tech, Claytor was a only a part-time starter so he was heavily 
criticized for declaring early. However, there is a possible explanation 
for his decision. Claytor was not recruited by current Georgia Tech Head 
Coach Paul Johnson .... and more [] 

Zenon making a push - Georgia Tech Football 
<http ://georgiatech.rivals.com/barrier noentry.asp?RetumTo=&sid=&script 
=content.asp&cid=1211495&fid=&tid=&mid=&rid=> 
Zenon making a push Georgia Tech Football Georgia Tech Head Coach Paul 
Johnson has been quite the advocate for A-back Tony Zenon since he was a 
recruit. Johnson took a chance on Zenon and it looks like gambling on 
the Louisiana native may pay dividends this upcoming season .... 

O’Brien, Tom 

Catching up with Tom O’Brien 
<http://espn.go.com/blog/acc/post/ /id/23825/catching-up-with-tom-obrien 
> 
This spring is the first time coach Tom O’Brien’s NC State team has had 
all its scholarship players to work with in the two-deep depth chart. 
That alone has made it a more enjoyable spring. The biggest question 
facing NC State heading into the fall will be the wide receivers, but 
O’Brien can deal with that. "In the past we’ve had two or three question 



mark positions," he said. "Now we’re down to ... 

O’Brien looking for leaders on Pack’s football team 
<~-~t~p :iiwww~wrals~or~;sf~an~cor~/ncsuislc~r3~i9433272/> 
N.C. State holds its annual Kay Yow Spring Game this weekend. While 
several starters return, a few key guys don’t. 



From: 

Sent: 

To: 

Subject: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Wednesday, April 13,2011 7:18 PM 

SiriusXM <support-bx9mt58bgyc5rxau61 kwzc4btvyvwd@email.xmradio, com>; 
SiriusXM <xmradio@email.xmradio.com> 

Re: Your HIGHLIGHTS for April 13-27 (Out Of Office) 

I will be out of the office today and unable to check or return emails. I will respond to your email when I return to the office on 
Monday, April 18th. 

Thanks 

Corey Holliday 

>>> "SiriusXM" <xmradio@email.xmradio.com> 04/13/11 19:18 >>> 

SiriusXM HIGHLIGHTS 

Tom PeW’s Ultimate Buried Treasure LIVE 
Hear a special edition of Tom Perry’s weekly show Buried Treasure as Tom 
answers questions from select SiriusXM subscribers 
who were chosen as a part of the Ultimate Buried Treasure contest. 
Apr. 14 I 8 pm ET 
Deep Tracks - Ch. 40 
~:/iemaiLxn~adio~com,%/tB            B 8aR G3DcglhOJ £ifeat~re 

1NSIDE OUR STUDIOS 

Richard Ashcroft "Space and Time" Live 
~i~!p: ile mail xmradio, c o mia,"tB BSaRG3DcS~hOJ£iiosl 

Patton Oswalt on Unmasked 
~ :ilemail.x~adio.comia/~B BSaRG3DcS1hO~iios2 

Reggie Watts on Raw Dog 
~ :iTemaiL xmradio.co~r~/a!tB BSmP, G3Dc81hOJf/ios3 

Mad Dog Scams Golf Tips from Tom Watson 
hllp:ilemaiLxmradio.comJa/tB Npinq B73cKs:B 8aRG3DcS~hOJ£iios4 

MUSIC 

BIG 4 RADIO 
Hear music from Metallica, Slayer, Megadeth and Anthrax plus reports 
from the site of the Big 4 concert event in Indio, CA. 
Starts Apr. 16 
Big 4 Radio - Ch. 42 
~ :i/emaiL xmradio.comi~!~            B 8aRG3 Dcg~hOJ fibig4radio 

TIM MCGRAW RADIO 
Listen to a limted-run channel devoted to Tim McGraw’s music catalog 
leading up to the exclusive SiriusXM concert on 4/27. 
Starts April 20 
Tim McGraw Radio - Ch. 16 



ht~p:i/’email.xmradio.com/a/tBN~B73cK~BSa1~G3DcglhOJf/mcgraw 

THE GRATEFUL DEAD MOVIE 
Tune in for music from the film’s soundtrack plus excerpts from 
never-before-heard interviews with Jerry Garcia and Bob Weir. 
Now - Apr. 20 
Grateful Dead Channel - Ch. 57 
~ :ilemaik xmradio.comia/tB            B 8aRG3 DcS~hOJ~ratef~ 

WELCOME TO F1N LAND 
Tune in all spring and summer long for exclusive live broadcasts of each 
stop on Jimmy Buffett’s 2011 Welcome to Fin Land Tour. 
See Tour Schedule > 
Radio Margaritaville - Ch. 55 
~:ilemai~.xn~adio.comi~!tB            B 8aR G3DcglhOJ £,~ou fret 

SPORTS 

QUEST FOR THE CUP 
Hear every minute of every exciting playoff game, including the 2011 
Stanley Cup Finals, live on SiriusXM. 
On Now 
Get Schedules 
http:ilemail.xmradio.comia/tBNp~qB73cK/~BgaRG3DcS~hOJfTnhl 

LATE HITS WITH MJD 
Maurice Jones-Drew shares his views about NFL labor issues, the upcoming 
NFL Draft as well as your favorite team’s chances. 
Tuesdays ] 8 pm ET 
Sirius NFL Radio - Ch. 124 
~i~.~.p:ilemaikx~adio.comiaS~B            B 8aRG3DcS~hOJ£i~[~ 

TALK/ENTERTAINMENT 

THE AMERICAN TAX CHEAT 
CNBC investigates how tax evasion lands businessmen in prison, 

celebrities in hot water, and citizens in fear and desperation. 

Apr. 14 ] 9 pm ET 
CNBC - Ch. 127 
~:i/ema~kxmradio.corr~’a/~B            B%RG3Dcg~hO~ffcnbc 

DANIELLE STEEL CHAT 
Join Pia Lindstr~ m Presents as best-selling contemporary author Danielle 
Steel drops by for an intimate discussion on life and books. 
Apr. 17 ] 8 pm ET 
Sirius XM Book Radio - Ch. 163 
http:iTemaikxmradio.comia/~BNpinqB73 cKvB 8aRG3Dc~hO~?~ookradio 

Get breaking info about new SiriusXM shows, Inside Our Studios video 
and exclusive access to live events that fit your taste. 

SEND ME EMAILS ON WHAT I LIKE: 
~:iTemail.xmradio.comia/~B B 8aRG3DcSlhOJl;/~assword=B73 cK~’DcglhOB D3rXcw 

You are receiving this email because you previously indicated that you’d 
like to receive email updates from XM Satellite Radio. If you no longer 
wish to receive our email newsletter, you may unsubscribe here: 
http :ilema~k xmradio.comia/~B Npir~qB73cK v B gaR G3 Dc~lhO J tT~ns~b ?password=B73cKv Dc~lhOB Npmq%OOqLD 3rXcw 

NOTE: Please allow up to 10 business days for your preferences to be 
applied. You may still receive service-related emails if the email 



address is associated with your subscriber account. 

Have you moved or changed your billing information? Please take a minute 
now to update your account information. 
~ :iiemail,xl~adio.colr~/a/~ N~B 73 cK~B 8aRG3 DcS~l~OJ£i~da~e 

You can read our entire Privacy Policy. 
~ :ilemaik xmradio.comia/tB B 8aRG3 DcS~l~OJf;ipriv acv 

XM(R) Radio 
1500 Eckington Place NE 
Washington, D.C. 20002 
www.siriusxm.com 

Schedule and channel assignments are subject to change. Check 
siriusxm.com 
for the latest updates. 

(c) 2011 Sirius XM Radio Inc. Sirius, XM and all related marks and logos 
are trademarks of Sirius XM Radio Inc. and its subsidiaries. All other 
marks, channel names and logos are the property of their respective 
owners. All rights reserved. "BBC" and "Radio One" are trademarks of the 
British Broadcasting Corporation and are used under license. BBC logo 
(c) BBC 1996. Radio 1 logo (c) BBC 2001. Cosmopolitan(R) is a registered 
trademark of Hearst Communications, Inc. Elvis Radio logo (c) EPE Reg. 
U.S. Pat &TM off. IndyCar (and Design) are registered trademarks of 
Brickyard Trademarks, Inc., used with permission. Major League Baseball 
trademarks and copyrights are used with permission of MLB Advanced 
Media, L.P. All rights reserved. NASCAR(R) is a registered trademark of 
the National Association for Stock Car Auto Racing, Inc. The NBA 
identifications are the intellectual property of NBA Properties, Inc. 
and the respective NBA member teams. (c) 2011 NBA Properties, Inc. 
"NCAA" and the NCAA Basketball logo are registered trademarks of the 
National Collegiate Athletic Association. (c) 2011 NFL Properties LLC. 
All NFL-related trademarks are trademarks of the National Football 
League. NHL, the NHL Shield and NHL Winter Classic word mark are 
registered trademarks and the NHL Winter Classic logo is a trademark of 
the National Hockey League. (c) NHL 2011. All NHL logos and marks and 
NHL team logos and marks depicted herein are the property of the NHL and 
the respective teams and may not be reproduced without the prior written 
consent of NHL Enterprises, L.P. The Swinger Golfer logo is a registered 
trademark of PGA TOUR, Inc. All other marks and logos are the property 
of their respective owners. FORMULA ONE, F 1 & the FORMULA l/F1 logo are 
trademarks of Formula One Licensing BV and are licensed by Formula One 
Administration Limited, a Formula One Group Company. All rights 
reserved. Frank Sinatra photo (c) 1978 Sid Avery / MPTV.net. 
Tom Petty photo courtesy of Sam Jones. 



From: 

Sent: 

To: 

Subject: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Thursday, April 14, 2011 12:31 PM 

Triangle United Soccer <no-reply@demosphere.com>; tryouts@triangleunited.org 

Re: Triangle United Tryout Registration Live! (Out Of Office) 

I will be out of the office today and unable to check or return emails. I will respond to your email when I return to the office on 
Monday, April 18th. 

Thanks 

Corey Holliday 

>>> "Triangle United Soccer" <no-reply@demosphere.com> 04/14/11 12:30 >>> 



From: 

Sent: 

To: 

Subject: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Friday, April 15, 2011 8:43 AM 

Kevin Best <kbest@uncaa.unc.edu> 
Re: Congratulations (Out Of Office) 

I will be out of the office today and unable to check or return emails. I will respond to your email when I return to the office on 
Monday, April 18th. 

Thanks 

Corey Holliday 

>>> Kevin Best <kbest@uncaa.unc.edu> 04/15/11 08:42 >>> 

Joe, congratulations on the two-day non-losing streak. Go Yankees! 



From: 

Sent: 

To: 

Subject: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Friday, April 15, 2011 9:43 AM 

Membership <Membership@bcasports.org> 

Re: 2011 BCA National Convention & Expo - St. Petersburg, Florida - May 25-28, 
2011 ~ "BACK TO BASICS" (Out Of Office) 

I will be out of the office today and unable to check or return emails. I will respond to your email when I return to the office on 
Monday, April 18th. 

Thanks 

Corey Holliday 

>>> "Membership" <Membership@bcasports.org> 04/15/11 09:42 >>> 

Regular Pre-Convention Registration Rates end May 14, 2011 
Visit www.bcasports.org <                     > for 2011 BCA 
National Convention & Expo Registration Information 

JOIN US IN ST. PETERSBURG, FLORIDA 
for the 
2011 BCA NATIONAL CONVENTION & EXPO 
"BACK TO BASICS" 
RENAISSANCE VINOY RESORT & GOLF CLUB 
MAY 25-28, 2011 

Join us during the dates of May 25th-28th, as we evoke "Back to Basics" 
as our theme of professional measurement. 
The BCA Convention and Expo is an opportunity to learn, connect and 
grow. 
The keynote speaker on Thursday, May 26, 2011 will be Mr. Desmond 
Howard, ESPN college football analyst and winner of the 1991 Heisman 
Trophy. 
"We are excited that Desmond has committed his time to share with BCA 
members" said Floyd Keith, BCA Executive Director. 
Desmond has been successful on the field as well off the field. The 
All-American won the Heisman by the second largest margin of victory in 
the trophy’s history. 
His post professional football career achievements include being elected 
in 2010 College Football Hall of Fame and being inducted into the Gator 
Bowl Hall of Fame, the University of Michigan Hall of Honor, State of 
Michigan Sports Hall of Fame, and Cleveland Sports Hall of Fame. 
His television honors include being a part of the Sports Emmy winning 
seasons of College GameDay (2007-2008) and (2009-2010). 

WHO SHOULD ATTEND 
Sports coaches of all levels 
Athletic administrators of all levels 
Athletic and sports professionals of all levels 
Individuals interested in career advancement 
Supporters of advancement of sports professionals 

WHY YOU SHOULD ATTEND 

Recommit to your profession 
Review current issues & topics 

Connect with industry colleagues and peers 



Invest in your professional growth 
Participate with athletic administrators 

About the Black Coaches & Administrators (BCA) 
The Black Coaches & Administrators (BCA is a 501 (c) (3) tax exempt 
non-profit organization whose primary purpose is to foster the growth 
and development of ethnic minorities at all levels of sports both 
nationally and internationally. The BCA is committed to creating a 
positive enlightened environment where issues can be examined closely, 
debated sincerely and resolved honestly. The BCA’s focus involves the 
concerns of its colleagues in professional sports, NCAA (Division I, II, 
and III), NAIA (Division I and II), junior college and high school 
levels. 

On May 31, 2007, BCA Board of Directors unveiled the new name of the 
organization during the 2007 BCA National Convention and Expo. The name 
change was made to clarify the expanding membership population of 
administrators and coaches within the BCA. Subsequently, BCA is now 
Black Coaches & Administrators. 

BCA Mission: 
* To address significant issues pertaining to the participation 
and employment of ethnic minorities in sport in general and 
intercollegiate athletics in particular. 
* To assist ethnic minorities aspiring to have a career in 
athletics through educational and professional development programming 
and scholarships. 
* To provide youth and diverse communities the opportunity to 
interact positively with the BCA as a corporate citizen and community 
builder through a variety of alliances. 



From: 

Sent: 

To: 

Subject: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Friday, April 15, 2011 12:13 PM 

jeff@insideoutsports.com 

Re: Improve your running... (Out Of Office) 

I will be out ofthe office today and unable to check or retm:: emails. I will respond to yore- email when I retm:: to the office on Monday, April 18th. 

Thu:tks 

Corey Holliday 

>>> Jeff Freer <jeff@fitsideoutsports.com> 04/15/11 12:12 >>> 

Having trouble viewfilg tiffs email? 
Click here 
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dF3KR6053 ZgPRZcgmX5KLCtS7 69~?~: .] 
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AWESOME DEALS 

Asics 2150 [                     ?11r zb5vkbcab&ei- 11051 ~7910014&~41530&e: 001RH JKi2uSas~OJ6uTm Y kGBdRguAlleswLJadV~v’O d~k4D6swoIc-Z 5Pt                    r f’P93NF- 
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now $75 - was $100 

Mizano Wave Rider 13 [h~://~20 rs6 :le~/m isp?lh~ zb5vkbcah&e~-:1105187910014&s 41530&e 00IK~{JI(i2uSasoGRWV:W~VXRVNObSX~SI"rPm- 
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now $60 - was $100 

Mizano Mushu 2 [h~)://~20 rs6 net/tn isp?llr zb5vkbcab&e~-::1105187910014&~41530&e 001RHJKi2uSasox seEhCYvu4~?\,eh, LTF15n3ml~aaAg,#’~,lkANv-GDs6N Sxao©X snC_2~hdZz\ 9- 
pA Szw ~’, 3 PI0vF 11 \,\/1WSQ6eI~mLm OrAe2 uLwh© JXXi ZTI~W6SZrHmzB6vZVswcvlApJDARqOIt~s4sFzEh-5ABFgv] 

now $60 - was $80 
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GREAT RACE S 
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QK4EzlBrS¥~! DWZfliGqOvzCeUc3iTIEYSxNP4aPMpzTVtcplQlyaEgHjRFeHwl6CtffIssRO2IgJ5JdbCwWicZTC SwcltSOUQcs 6Nx] 

12K Trail Race 

4/23/2011 

lOS Classic Half & 1 Ok [ht~://:20rs6:n~t/~:: js~5vkbca/b&e~ 1105~87910Q14&s 41530&e 0(!IRH~. ~Ed2::Sa,so~’~.;2 ~’Jc()sSMx~, dkjCoeM- 
Niv T S ~,W1 ~X~gg Rch~i~bM: rli 93m1                                                 EIvY~?mwJfC~’~5B oY Je                  DvK9z9u                                ] 

5/22/2011 

Foxhunt 5k [h~p://r20.rs6.netJtn.jsp?lh-zb5vkbcab&et-1105187910014&s 41530&e ~RHJKi2uSasrsi~66vCQsdI~aHwbpf3Nc4p7~rdjGB8Eh7DwwMhMKR~-cGL-Xch~2SX4sv~L~jBjG- 
VH854n~TEUJ~nwkx~ilLY~ZVHmAU8mgQ~5nbtQ~R9YL~LsrZi~B8L~::rA2SGR~29eCNR2~8~Zjhdney~wDs~n3e~8Nybu7Uq5AQrK9 PXcsr-ao] 

5/26/2011 

IOS CLINICS 

Ctfi Ru:ufi:~g Level 1 [                     ?11:- .~b5vkbcab&e~- 1105187910014&s 41530&e 001},~:JKi2t~SasrC-cG                                                             HBG- 

] 

4/23/2011 at 10am 

$80 at the Cary Store 

Free Injury Prevention [                                                                                                                                                     HBG- 

] 



CliIffc w/Shel:dli Christopher from Duke Sports Medicine 

4/26/2011 at 6pro 

Free at tile Cary Store 

Chi Runni ~lg Level 2 [h~//~ 20 ~s6~;~p?llr .;.b 5~,kt~cab&e~- 1105187910014&s :41530&e 001 l~PbI JK~ 2 ~SasrGcGQ4Fx._~ Y e~. Z\;~Cr-~. 8 c2~ aT,.~ 12 CPU05~8~’K_F~t;3mFP SgD~tBG- 
PHR~pYNA5ZOND4ZV1LGYb3aS~Z K5VLFwPf~t~-AaZzMiDc18K59PCb2GeH4aIVNSkIH ~JJTWesS0d6p~aMzU P 

4/30/2011 at 10am 

$80 at fl~e Ca~ Store 

FOLLOW US 

JOIN ORLIST 

Join Our MNli~igList[hg:lO:/!vi~torconsta<t*corltactco~*v’emNlis~a?m 1101703870521] 

TIME TO GET YOUR RUN ON!!! 

CLINIC SPOTLIGHT 

JEFF GALLOWAY 

Q&A with intemutio~ully known marathon coach at IOS Cary May 22 

12pm to 1:30pm 

*Cary store o~lly. 

PRODUCT SPOTLIGHT 

Mei~ell Barefoot Shoesshoe [ 
11r zb5~kbcalo&e~l105187910014&~41530&e O01RHJIZd2aSasc~v&,GXZdMYmUIJHWEBKz~A~TUiD79NT~©aiSOcEAdLOs~OsD,_I54C ZS~iBFve~i~TTD~A~W~E3XaDCGPX2~J.~[Va3HT~dTKd~ 
r~Ii 7highG vwGZ53z5V~Ls,/.gW2 F6 ~11~Vo51?~u~] 

In Stock Now!!! 

Tile shoe 

comes from a collaboration between Merrel and Vibrato. Minimalist shoe lovers should 
make a point to check these shoes out. 

*Stock in our Cary store only. 

PRODUCT SPOTLIGHT 

Karhushoe[h~,~p://~20rs6~et,’~?llr zb5~kbcab&e~l105187910014&s 41530&e 001RHJKi2uSa~,o~ Z56PkWLxJSLW1m67clXHJ~LgoWIH~- 
v3kGh\ZXt~H~WvdPY &/91V4xTp4zeHaVZPSkYWHkvQi,/~oOXa’~Tm?5X2EQ OPF~TH~/~Q6kStLJTxc8GiR0~ADH~mTZAe\~,,c~ISZHOoWoHvi5\,\,’JYzlZiN~P]Folward 

In Stock Now!! 

Karhu Forward is ideal for tile neutral ~amner who seeks a respo~lsive ride. 

*Stock in our Charlotte store o~lly. 

IOS TRAINING INFO 

*Wechiesd~y* 
Cary - Run led by a member of the IOS Elite Team 6PM. 
Different format eachweek. Info CLICK HERE [h~p://r20.rs6.net/tn.jsp? 
llr zb5vkbcab&et-l105187910014&~41530&e ~RHJKi2uSaspQXRs5eEux~BgSDbahNKqkwZM5T6fxp5GRJ~kKFVGqUy~IieVZAL~P~?~i7BsVB~paA~yvad~ABsgmv8Xn5U7E~GA~KUKcCe43~YN~i6~j I1PD9 
-iKckNnMupVBwFvOL 79 E SPCCKlhQwQu4OTx-OTYxNtdhTj Pi3 SyyG- qcNukj Xmuz8452 JoIv011M SKvLEpYQkbGRUFhy6sFWg4CaZ 4XV- 
bYEucghSzgyIIdl rOw5IwVsJE6D5MLQeK4¥~!4jeqYSoYHPOecfzB6IuZAd58NOCIqg-IitOSRgEMsgmUPLPg ] 
ThefirstWechiesd~yofeachmonth"ChaseTheGrape"[h~p://r20.rs6.net/tn.jsp?llr zb5vkbcab&e~l105187910014&~41530&e 001RHJKi2uSasoKJUnclJTi0bV-f6bj2sLgjrHe6ROx-- 
DHU~ihRf~R~E4RsVI2JiXLD~aRUIcvTV~UzCr7eav~rcbKV4cgeHtNWz9r7~A~FideyJVVkLz5~rHtV7~YNy~umr7~eV25~3vM9EX389V6apb~JCdq~kte7-GfpQXWmdSYNLmAz-~X‘xj~g~mYGpw58RY13H~-- 
PSLR5Zxe3x77h4WmGDybLaAHTaJEKThkUncuI VTNLmS-8 -hvY0nUtlj EAqTF4xI2za468H LuvrDKsFjAtwLaC GkYe 1-2BEGE50Tc30Q49HOTMoL6d6USfYRDDDZBsoTGUKOEw~] 
This is a steady mn for all levels 4-5 iulles followed by wine tasting at "SIP... 
a wine store" with light snacks. 

Charlotte- "RUN FOR FUN" [h~p://r20.rs6.net/tn.jsp? 
llr zb5vkbcab&et-l105187910014&~41530&e 001RHJKi2uSasqfflf2BFIBQQiT73mDOKdAclzA87KTfcMowESUmXva ot~x22Jg¥~!fg5QLwTRuHZVK5nTEAgEDUgBQT1PkbAzd- 
Lo8yl ks J5Rj YI4hUZuE SxTdvUI8 o3 GxnoHVRXuBAO DyincYPzCjjuo8pbaVHpL ELZTySeFT5545rlanZWC 1UZ RSKAYr 2 SZaNH] 
begillner run stai~ii~g at 6pro. Evei3~one welcome. Led by Alicia Davidson, tiffs is 
a "FUN" mn on tile lightrail path. Evelyone welcome. 

IOS TRAINING INFO 

UPCOMING 
TEAM IN 
TRAINING EVENTS 
Charlotte- We are doillg a Team In Trailffi~g ilight. Join us at hlside-Out Sports on 
Thursday, April 21st 6:30-8:30 to learn more about these gn-eat events. Prizes, 
light snacks, and a special half offregistration discount will be available! Don’t 
iulss out on this ~antastic opportmffty. INFO [h~p://r20.rs6.net/tn.jsp?lh-zb5vkbcab&et-1105187910014&s 41530&e 001RHJKi2uSasrY3- 
BylrKLxJcgsy~n2kCSwSkpDf4E0zPCDC1 Pc2yngoGCx5WirfpGI 1 SCe77RogdSY0rPcTxmn34GC 187q3GJNtzDJ- 
575Tqc7uzWNqTgUs~9~3us~vpI2Id4YBmg4yrF~9zKcHuvw~rdYRQ~ZRXCckYgtMR24Ha~FX6A7e7Qzybbs~m6G] 

IOS TIP OF THE MONTH 

*REMEMBER* 

If you’re iamullN loin make sure and take time for tile Illside-Out Sports Fifteen 



for Fifleen...spend 
1 minute on each of these 15 stretches after your run... Your body will tt~u~tk you!! 

Folward email 
~p://Hi, co*rsia~lco~qlacl c~’~/~\~l~j ~vk bc aX~&m 1101703870521 &ea c hollide@v~c :ed~*&a 110518791001 d, 

TNs email was sent to cholliday@~c.edu byjeff@i~ideoutsports.com. 

Update Profile/Email Ad&ess 
i>~:p:/!~isltorco~star~tcontactco~’do?~ oo&m 001-~~Y’ ~3~2~r ~315 xme9 

h~tant removal ruth SafeUnsubscfibe(TM) 
~:i/,~i~dtorco~;taatcontactco~’do’~p~&m 001-cqbVSeC4iEsT1ZI’~A%3D%3D&se 0019L2BHh~,Y%BD&t O015dME~V~:z~x~egf~%3D%3D&llr zh5~A~bcah 

~ivacy Po~cy: 

ONine Maikefi~g by 
Constant Contact(R) 
~.colNtantcontact. com 

htside-Out Sports 12002 Grisdale Lane I Cary I NC 127513 



From: 

Sent: 

To: 

Subject: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Friday, April 15, 2011 1:35 PM 

news @mail. ashworthgolf, corn 

Re: Ashworth Spring Look 2 - BUY NOW! (Out Of Office) 

I will be out of the office today and unable to check or return emails. I will respond to your email when I return to the office on Monday, 
April 18th. 

Thanks 

Corey Holliday 

>>> "Ashworth Gol?’ <news@mail.ashworthgolf.com> 04/15/11 13:03 >>> 

April 14, 2011 

ht_~://echo4 bluehomet.com/ct/11202573 :13(¢4 5 567770:m:3 :503633499:50875BA3 9ABC207CCOCEAA232215C3C9 

Ashworth 
5545 Fermi Court 
Carlsbad, CA 92008-7324 
866-530-TMaG(8624) (US/CANADA) 
+1-760-476-5945 (OUTSIDE US/CANADA) 

UNSUB SCRIBE INFO 
If you no longer wish to receive emails from Ashworth, please 
unsubscribe here. 

All communications from Ashworth are sent from the email 
news@mail.ashworthgolf.com. Please add this email 
address to your address book and/or use it to configure your spam 
filter rules. 

[] 2011 Taylor Made Golf Company, Inc. TaylorMade, adidas Golf 
and Ashworth are brands of Taylor Made Golf Company, Inc. adidas, 
flae 3-Bars logo, and the 3-Stripes mark are registered trademarks 
of the adidas Group. 

Shop: ht_~/ishoD.ashworthgolfi corn 
Facebook: 
~o:/iiwww.fScebook.co~t!home. es/Ashwo~th-Go!ff105092 !78630?relief 
Trotter: htt~p://t witter, con~/ashworth~ 
Legal: ~://www.ashworth~olf.com!te~s 
Privacy: 
Contact Us: ht~ :Laa, ww.ashwoN~ol~i com!co~gact 
Unsubscribe: 

.ashworthgol~2 cor!!ms, accou~nt/index.asL~?fid-ag528d2bba0607&em=chollidav @mcaa.uuc.ed~ 
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From: 

Sent: 

To: 

Subject: 

Attach: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Wednesday, April 20, 2011 10:06 AM 

Rick Steinbacher <rsteinbacher@uncaa.unc.edu> 
Woody Question 

TEXT.htm 

Rick, 
How can I get a radio copy of our 

Connected by DROID on Verizon Wireless 
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From: 

Sent: 

To: 

Subject: 

Attach: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Monday, May 16, 2011 10:34 AM 

Andre Williams <awilliams@uncaa.unc.edu> 

Fwd: Thanks Ms 

TEXT.htm; Thanks Ms B!! .msg 

>>> Brenda Haithcock 5/16/2011 9:53 AM >>> 
FYI. Glad she is doing great, she’s in her niche’ for sure! Your thoughts about the project she asked about, should we discuss with 
Andre’ too? b 

GO TAR HEELS! 
Brenda Haithcock 
Recruiting Admin. Assistant 
Carolina Blues Advisor 
UNC Football Office 
919-962-9147 
bhaithco ck~junc aa.unc .edu 
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From: 

Sent: 

To: 

Subject: 

Attach: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Friday, June 3,2011 12:24 PM 

Teresa Vanderford <tvanderford@uncaa.unc.edu> 
Fwd: Jr Heels Soccer Camp 

TEXT.htm 

Were you able to get in touch with anyone about a discount for soccer camp? 

>>> "Carlos Somoano" <csomoano@uncaa.unc.edu> 6/3/2011 12:04 PM >>> 

Jr Heels Soccer Camper 

Thank you for registering with the Jr Heels Soccer camp. Attached is a Welcome Letter with more detailed information and 
instructions for camp. In the meantime, please don’t hesitate to call or email with any questions or concerns. 

Thanks again and we look forward to seeing you this summer. 

Go Heels 

Carlos Somoano 
Camp Director 
Jr Heels Soccer Camp 
919-962-0466 
919-619-7016 
jrheelssoccercamp@yahoo.com ( ~:i/~s.mc370.maiL~ahoo.comhr~cico rhee~ssoccercal~ahoo.com ) 

Carlos Somoano 
University of North Carolina 
Men’s Soccer office 
PO Box 2126 
Chapel Hill, NC 27515 
(p) 919-962-0466 
(f) 919-962-4038 

M+ SecureStor Stored: total 196195bytes; 
File NameExpiry DateSize 
Welcome letter on letter head 201 la.pdf ( 1...gl.p://arclfiveO2.tmcaa.tmc.ed~i48644e2a4ebgd178a5cTblNgdcacdflb )Thu, 01 Sep 2011 
12:05:22 -0400196195bytes 



TAR HEEL S 
2011 Junior Camp 

Junior Campers Schedule 

TM 

EMERGENCY PHONE #’S 
S. LUNSFORD: 864-320-9011 

J. HAYDON: 919-624-7777 
C. HOLLIDAY: 919-606-1503 

JUNIOR CAMP - MONDAY 

10:00 AM- 12:00 NOON REGISTRATION (Carmichael Dorm) 

12:15 PM 

1:15 PM 
1:30- 1:50 PM 
1:50-2:20PM 
2:25-2:55 PM 
3:05- 3:55 PM 
4:30 PM 

JUNIOR CAMPERS MEET IN FRONT OF CARMICHAEL DORM 
CAMPERS TO KENAN STADIUM PRESS BOX FOR LUNCH 
JUNIOR CAMPERS TO KENAN STADIUM 

ASSEMBLE / STRETCH & WARM UP (KENAN) 
OFFENSIVE PRACTICE (KENAN) 
DEFENSIVE PRACTICE (KENAN) 
LEAGUE GAMES (KENAN) 
DINNER AT KENAN STADIUM PRESS BOX (South Side) 

JUNIOR CAMP - MONDAY NIGHT 
5:15 - 5:45 PM HIGHLIGHT FILMS (KENAN STADIUM PRESS BOX) 
6:00 - 6:30 PICTURES (EDDIE SMITH FIELD HOUSE) 
6:35 - 6:45 PM STRETCH & WARM UP (KENAN) 
6:45 - 7:10 PM DEFENSIVE PRACTICE (KENAN) 
7:15 - 7:40 PM OFFENSIVE PRACTICE (KENAN) 
7:45 - 8:30 PM LEAGUE GAMES (KENAN) 
8:30 - 9:00 PM SPEED CIRCUIT /RELAYS (KENAN) 
9:00 - 10:00 PM FREE TIME / SNACK BAR OPEN (KENAN STADIUM PRESS BOX) 

Day Camper Pickup 
10:45 PM CURFEW - BE IN YOUR ROOMS!! 

JUNIOR CAMP - TUESDAY 

JUNIOR CAMP - TUESDAY MORNING 
7:00 AM 
7:30 AM 
8:15- 8:25 AM 
8:25- 8:50 AM 
8:55- 9:20 AM 
9:30- 10:15 AM 
10:15- 11:00 AM 

WAKE UP 

ASSEMBLE / BREAKFAST AT KENAN STADIUM PRESS BOX 

STRETCH & WARM UP (KENAN) 
OFFENSIVE PRACTICE (KENAN) 
DEFFENSIVE PRACTICE (KENAN) 
LEAGUE GAMES (KENAN) 
PUNT COMPETITION OR OUTDOOR SWIMMING POOL (TBD) 



1115 - 12:30 PM LUNCH AT KENAN STADIUM PRESS BOX 

TM 

JUNIOR CAMP - TUESDAY AFTERNOON 
12:45- 1:45 PM 
2:00-2:10PM 
2:10-2:35 PM 
2:40- 3:05 PM 
3:10- 3:55 PM 
4:00-4:45 PM 
4:45 PM 

REST IN ROOMS 

STRETCH & WARM UP (KENAN) 
DEFENSIVE PRACTICE (KENAN) 
OFFENSIVE PRACTICE (KENAN) 
LEAGUE GAMES (KENAN) 
PASS COMPETITION 
DINNER AT KENAN STADIUM PRESS BOX 

JUNIOR CAMP - TUESDAY EVENING 
5:50- 6:00PM 
6:00- 6:25 PM 
6:30- 6:55 PM 
7:00- 7:30PM 
7:40- 8:25 PM 
8:30- 9:00PM 
9:00- 10:00PM 

10:45 PM 

STRETCH & WARM UP 

OFFENSIVE PRACTICE (KENAN) 
DEFENSIVE PRACTICE (KENAN) 
SPEED CIRCUIT / RELAYS (KENAN) 
LEAGUE GAMES (KENAN) 
KICK COMPETITION (KENAN) 
FREE TIME / SNACK BAR OPEN (KENAN STADIUM PRESS BOX) 
Day Camper Pickup 
CURFEW - BE IN YOUR ROOMS!! 

JUNIOR CAMP - WEDNESDAY 

JUNIOR CAMP - WEDNESDAY MORNING 
7:00 AM 
7:30 AM 

8:15- 8:25 AM 
8:25- 8:50 AM 
8:55- 9:20 AM 
9:30- 10:15 AM 
10:20- 11:00 AM 
11:15 AM- 12:30 PM 

WAKE UP 
ASSEMBLE / BREAKFAST AT KENAN STADIUM PRESS BOX 
STRETCH & WARM UP 

DEFENSIVE PRACTICE (KENAN) 
OFFENSIVE PRACTICE (KENAN) 
LEAGUE GAMES (KENAN) 
SPEED CIRCUIT / RELAY (KENAN) 
LUNCH AT KENAN STADIUM PRESS BOX 

JUNIOR CAMP - WEDNESDAY AFTERNOON 
12:45- 1:45 PM 
2:00-2:10PM 
2:10-2:20PM 
2:25-2:35 PM 
2:40- 3:30PM 
3:45 PM 

CLEAN UP DORM ROOMS 
STRETCH & WARM UP 

OFFENSIVE PRACTICE (KENAN) 
DEFENSIVE PRACTICE (KENAN) 
LEAGUE GAMES (KENAN) 
CLOSING REMARKS / AWARDS (KENAN) 
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From: 

Sent: 

To: 

Subject: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Friday, July 8, 2011 11:17 AM 

news@footballfoundation.com 

Re: Media Availability - the 2011 College Football Hall of Fame Enshrinement Festival in South Bend, Ind. (Out Of Office) 

I will be out ofthe office today aM unable to check or retinal emails. I will respond to your email when I retinal to the office on Monday, July 18th. 

Corey Holliday 

>>> The Natio:lul Football FomKlation <news@footballfomKlation.com> 07/08/11 11 : 16 >>> 

-MEDIA ADVISORY 

<table><tbody><tr ><td> 
(hgp://r20.rs6 .net/hl.jsp? 

llr 7d5muybab&et-l106340973021&s 25718&e 001RxqYbSardlllIrVMBq0Avdrlig88XidzXoRO x8iB~cumgD5~xvF5~a~YvTFxStJ~Hr~b~MB~qGibRe8FGh6LuVws~X~n~f5CbEgH8Gzj~MlV~Rab5Hc6IkCamwGBXC 
-NbcaLHr~5EcrFA~LbSTY~tiLxVdkwHJR2MWQY~NS-Fzkd5V7Z6s6Ut4~i~u~w~UQqD~t~k~XftM~ni5Cex4u~f~ja k@</td> 

<td> 

(b~?3:i,q20rs6ne~dinisv?11r 7d5mw;A3ab&e{~=1106340973021&~:25718&e 0011L~clYbSardliDd’iKQhAPkakq}IHf wLzg151hqFzd£E~ixXN4ZZOP~t~ZisclTReZ-SXBJroPGK1Er~ZLclpzI1Ql_l’!CorSTJ1180Uw7V- 

LLDYZ1Ph~ \&~n:! l~zx Xl~c e ~ _) <It d> 
<td> 

(hgp://r20.rs6.netJhl.jsp?lh-7d5muybab&e~ 1106340973021 &~25718&e 0011LxqYb8 ar41g9 dUIIU ag32VrWROUlr QYBmlZFbtRf~inYyPjAB DrH ffff P6UMHL K6r GbLv4Y89ej~ 7uLUsmppfuqdhJ2tC- 
OM6nynq7RI2KkCVwVsbTUSKQ~jy-tQNjjiKPvu7OBB5iXPQ7~f8L~HIY9~CL~qFchlXrCgrYSRQH8IulNr5fchltV3BFpXBVwMkm)</td> 

<table> 
<tr><td width "100%"> 
</td></tr> 
</table> 

<table><tr><td width "30%"> 
Media Contact: 

Phil Marwill, Natio~lul Football Fomldation 
Mobile: 917-579-4256 
pmalwill@ football foundation, corn (mailto:pnlarwill~footb~ulfbun&tio~tcom) 

Media Contact: 

Kknberly Bugos, College Football Hall of Fame 
Phone:574-235-5714 
km~b@c ollege football, org ( 

<td valigm "middle"> 
</td> </tr></table> 

Media Availability for tile 
2011 College Football Hall of Fame 

E~tstu-inement Festival in South Bend, Ind. 

WHAT: 

Interview access to tile 2011 College Football Hall of Fame Enstuinement Class before tile enstuinement show. 

Players DENNIS BYRD* (North Caroli~m State); RONNIE CAVENESS (Arkansas); RAY CHILDRESS (Texas A&M); DEXTER COAKLEY (Appalachian State); RANDY CROSS (UCLA); SAM CUNNINGHAM 
(Southern California); MIKE FAVOR (North Dakota State); CHARLES HALEY (James Madison); MARK HERRMANN (Ptu-due); CLARKSTON HINES (Duke); DESMOND HOWARD (Michigan); MICKEY 
KOBROSKY* (Trinity, CT); CHET MOELLER (Navy); JERRY STOVALL (LSU); PAT TILLMAN* (A~izona State); ALFRED WILLIAMS (Colorado); and coaches BARRY ALVAREZ (Wisconsin); MIKE KELLY 
(Dayton); BILL MANLOVE (Widener [Pa.], Delaware Valley [Pa.], La Salle); and GENE STALLINGS (Texas A&M, Alabama). [*Deceased] 

WHERE: 

Tile Centm-y Center, 210 South Saint Joseph Street, South Bend, IN, 46601. 

WHEN: 

July 16, 2011 fiom 5:00 p.m. to 6:15 p.m. EDT 

HOW: 

Credentials will be issued to worldng media who COII~ITtl access by email or phone with Kim Bugos (km~b@collegefootball.org (mailto: ldmb@collegefootball.org)or 574-235-5714). Credentials may be picked up at media 
check-in area in tile College Football Hall of Fame, 111 South Sahlt Joseph St., South Bend, IN, 46601 oil Thtu-sday, July 14 ffoii1 10 a.m. to 7 p.m.; Friday, July 15 from 10 a.m. to 6 p.m.; or Satmday, July 16 from 8 a.m. to 
12 p.m. Credentials can also be picked up fiom 4:30 to 6:00 p.m. at tile Centm-y Center RLS 1-3 on July 16. 

NOTE 1 : 

A live satellite feed of tile show will be available from 7:30 p.m. to 10:00 p.m. (with b-roll footage between 7:45 and 8:15 p.m.) at coordi~utes TBA. You may also contact your news se1%ce (e.g. ABC NewsOne; NBC 



NewsChannel; CBS Newspath; Sports News Se~%ce, CNN Newsource, Fox Feed, etc.) to request specific footage¯ Pemlission is granted for use for news purposes ouly. 

NOTE 2: 

Two-way talk back interviews may be requested by broadcast and cable outlets via satellite on Satmday, July 16 from an on-site truck fiom 4:00 p.m. to 7:00 p.m. and on Friday, July 15 fiom 3:30 p.m. to 7:00 p.m. via a 
Vyvx Fiber Line at WNDU-TV’s studios by contacting Phil Malwill at pmarwill@footballfomldation.com (mailto: pmarwill@footballfomldation.com). 

NOTE 3: 

A live webcast of the Enshrinement Show will take place at www.footballfoundafion.org 
ti~ ’Td5m~,2bah&e~ 1106340973021 &s 25718&e 001Rx~,~[l’e~tOvV~\,\&~R1~G2TWsloTBoSDSLW:’~v,.ce ~KvD~H2Ff~ 

7:30 p.m. to 10:00 p.m. on Satin-day, July 16. 

NOTE 4: 

Photography website and additio~ml photo ops: Media may contact Kim Bugos to photograph tile following events: July 15 at tile Celebrity Golf Scralnble (7:30 a.m. to 3:30 p.m.) and July 16 for tile Grand Parade (9:30 a.m.); 
FanFest Pep Rally and Blazer Presentation (12:00 p.m.); and Diviner and Show (7:00 p.m. to 10 p.m.). A pool photographer will make still photos available to tile media at 
mm~ediately followi~g tile events for news purposes ouly. 

NOTE 5: 

Tile next class of College Football Hall of Famers fiom tile Football Bowl Subdivision, wtfich was announced May 17, 2011, will be inducted at tile NFF A~mual Awards Dimmer on December 6, 2011, at tile Waldorf-Astolia 
in New York City. They will be officially e~shiined in tile suramer of 2012. 

ABOUT THE NATIONAL FOOTBALL FOUNDATION & COLLEGE HALL OF FAME 

Founded in 1947 with early leadership fiom General Donglas MacArthur, legendary Army coach Earl "Red" Blaik and immortal journalist Grantiand Rice, The Natio~al Football Foundation & College Hall of Fame, a non- 
profit educatioiml organization, runs programs designed to use tile power of amateur football in developi~g scholarship, citizm~ship and athietic achievement in young people¯ With 121 chapters and 12,000 members 
~ationwide, NFF programs include tile College Football Hall of Fame, tile NFF Natioiml Scholar-Athiete Awards, Play It Smai~, tile NFF Hampshire Honor Society, tile NFF Natio~al Scholar-Athiete Alumm Association, tile 
NFF Gridiron Clubs of New York City, Dallas, and Los Angeles, and annual scholarstfips of more than $1.3 million for college and high school scholar-attiletes. Tile NFF presents tile MacA~hur Bowl, tile Campbell Trophy, 
endowed by HealthSoutt~. and releases tile Bowl Championship Series (BCS) Standings. Learn more at 
www.footballfomldation.org (t)~Io:/.q20 rs6 ~et,qnjsBp?ih 7d5muvbab&et 1106340973021 &~25718&e 001Rx~TcXt~Ov\,qWazRlrv66~!teg3~f’I’WsloTBoSD~L Wxwcc~2~IL5vrrlKv DrH2Fft 

ABOUT THE COLLEGE FOOTBALL HALL OF FAME 
Tile College Football Hall of Fame, an i~litiafive of Tile Nafional Football Foundafion, stands as one of tile nafion’s pre~hier sports shrines, prese1%i~g and dramafizi~g tile histoiT of tile game to an ever broade~ling audience of 
fo~lS while holdi~g up tile greatest players and coaches as role models who higtilight tile game’s positive values. For more infolanafion on tile College Football Hall of Fame and its 2011 Enshrinement Festival, visit 
www.collegefootball.org(t~,9://~2Ors6net&~               ab&e~1106340973021&s 25718&e O01~.~QhuS~coFVFilOtVa~ICP~tYx~gbDG50~t5099Gu5WIADR4J3VFUbMvl igf~Cs9- 
mxOdtmT ~ uUTNpMmu40~ X~O _:1 IanlOpX~ DK2Rq 2FaZE g--). 

-Email: news@footballfoundation.comPhone: 800-486-1865Website: h~:p:/!w,a~a, footballlhimda~iono~;gz 

Folward email 
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This email was sent to cholliday@uncaa.unc.edu by news@footballfoundafion.com. 
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Tile Nafional Football Foundation & College Hall of Fame, Inc. 1433 East Las Colilms Blvd., Ste. 1130 I Ii%i~g I TX 175039 



From: 

Sent: 

To: 

Subject: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Friday, July 8, 2011 11:17 AM 

news@footballfoundation.com 

Re: Media Availability - the 2011 College Football Hall of Fame Enshrinement Festival in South Bend, Ind. (Out Of Office) 

I will be out of the office today aM unable to check or retinal emails. I will respond to your email when I retinal to the office on MoMay, July 18th. 

Corey Holliday 

>>> The Nafioilul Football Fomldafion <news@footballfomldafion.com> 07/08/11 11 : 16 >>> 

MEDIA ADVISORY 

[b~:]o:/Iorigin ill coi~sta~lcoiltact coztv’l;023/1101412071548,qmg/311 ipg]<hgp://r20.rs6.netJtn.jsp? 
llr 7d5muybab&et-l106340973021&s 25145&e 001ILxqYb8ar41hIrVMBq0Av&-lig88Xi4zXoRO x8iBldLVmvjTGZvilyljspNhdEUTINiV2oFxJ-zBQ5G3YgvEb4clZXMYyzlEzeNwsjOn8Sisx m-QrkScTq3- 
gFbP~EiWGVerTkqktLEzalt-Qw~uNc~jwAuzcGeKbdL~pmjX~zFWW~wA~cJs~Ms~bhMVV1‘hw~‘C48IMwvq~HtKJyBiQL9ekEtz PxyMxxrewYOXLeE > 

]< 
> [                                       ] 

<hgp://r 20 .rs6.netJtn.jsp? 
llr 7d5muybab&et-l106340973021&s 25145&e 001RxqYb8ar41ggdUlIUag32VrWROUlrQYBmlZFbtRfilim0qyWGgIsi0rEpvYqdF I~ZLRqizlUARyvTf29RI3 mTja0yy My07erglrVFZA¥~VYqyaARNzElhgG0eLIu-WP,2 

Media Contact: 
Phil Marwill, Natioilul Football FouMation 
Mobile: 917-579-4256 
pmalwill@footballfomldafion.com<m~ilto:~lna~v,d11(~i~o~ba111bu,tda~io~ com> 

Media Contact: 
Kilnberly Bugos, College Football Hall of Fame 
Phone:574-235-5714 
kimb@college football.org< > 

Media Availability for tile 
2011 College Football Hall of Fame 
Ellshrinement Festival in South Bend, hid. 

WHAT: 
Interview access to tile 2011 College Football Hall of Fame Enshrinen~ent Class before tile enshrinen~ent show. 

WHO: 
Players DENNIS BYRD* (North Carolilm State); RONNIE CAVENESS (Arkansas); RAY CHILDRESS (Texas A&M); DEXTER COAKLEY (Appalachian State); RANDY CROSS (UCLA); SAM CUNNINGHAM 
(Southern California); MIKE FAVOR (North Dakota State); CHARLES HALEY (James Madison); MARK HERRMANN (Purdue); CLARKSTON HINES (Duke); DESMOND HOWARD (Michigan); MICKEY 
KOBROSKY* (Trinity, CT); CHET MOELLER (Navy); JERRY STOVALL (LSU); PAT TILLMAN* (A~izona State); ALFRED WILLIAMS (Colorado); and coaches BARRY ALVAREZ (Wisconsin); MIKE KELLY 
(Dayton); BILL MANLOVE (Widener [Pa.], Delaware Valley [Pa.], La Salle); aM GENE STALLINGS (Texas A&M, Alabama). [*Deceased] 

WHERE: 
Tile Centm-y Center, 210 South Saint Joseph Street, South Bend, IN, 46601. 

WHEN: 

July 16, 2011 from 5:00 p.m. to 6:15 p.m. EDT 

HOW: 
Credentials will be issued to working media who coIlfilTtl access by email or phone with Kim Bugos (kilnb@collegefootball.org<mail*o:%201dmb >or 574-235-5714). Credentials may be picked up at 
media check-in area in tile College Football Hall of Fame, 111 South Saint Joseph St., South BeM, IN, 46601 on Thursday, July 14 from 10 a.m. to 7 p.m.; Friday, July 15 from 10 a.m. to 6 p.m.; or Satin-day, July 16 fiom 8 
a.m. to 12 p.m. Credentials Call also be picked up fiom 4:30 to 6:00 p.m. at tile Centm-y Center RLS 1-3 on July 16. 

NOTE 1 : 
A live satellite feed of tile show will be available from 7:30 p.m. to 10:00 p.m. (with b-roll footage between 7:45 and 8:15 p.m.) at coordii~utes TBA. You may also contact your news sei%ce (e.g. ABC NewsOne; NBC 
NewsChannel; CBS Newspath; Sports News Sei%ce, CNN Newsource, Fox Feed, etc.) to request specific footage. Pelanission is granted for use for news purposes only. 

NOTE 2: 

Two-way talk back interviews may be requested by hi-oadcast and cable outlets via satellite on Satin-day, July 16 from all on-site truck from 4:00 p.m. to 7:00 p.m. and on Friday, July 15 from 3:30 p.m. to 7:00 p.m. via a 

Vyvx Fiber Lille at WNDU-TV’s studios by contacting Phil Malwill at pnmlwill@footballfoundation.com<mailto:%20pirlarwill~}~;~o~b~il~;~’~datior~ coru>. 

NOTE 3: 
A live webcast of the Enshrinen~ent Show will take place at www.footballfoundation.org < 

XL aFe> 
from 7:30 p.m. to 10:00 p.m. on Satin-day, July 16. 

NOTE 4: 
Photography website and addiliolml photo ops: Media may contact Kim Bugos to photograph tile following events: July 15 at tile Celehiity Golf Scramble (7:30 a.m. to 3:30 p.m.) aM July 16 for tile GraM Parade (9:30 a.m.); 
FanFest Pep Rally and Blazer Presentafion (12:00 p.m.); and Dillner and Show (7:00 p.m. to 10 p.m.). A pool photographer will make still photos available to tile media at 
ilnn~ediately followii~g tile events for news purposes Olily. 

NOTE 5: 
Tile next class of College Football Hall of Famers from tile Football Bowl Subdivision, which was announced May 17, 2011, will be inducted at tile NFF AnnlM Awards Dinner on December 6, 2011, at tile Waldorf-Astolia 
ill New York City. They will be officially enshrined in tile Slmuner of 2012. 

ABOUT THE NATIONAL FOOTBALL FOUNDATION & COLLEGE HALL OF FAME 
Founded in 1947 with early leadership fiom General Donglas MacArthur, legendary Army coach Earl "Red" Blaik aM ilmnortal jOlmlalist GranflaM Rice, The Nafiollul Football Foundation & College Hall of Fame, a non- 
profit educatiolml organization, runs programs designed to use tile power of amateur football in developii~g scholarship, citizenship and athletic adlievement in young people. With 121 chapters aM 12,000 men~bers 
i~utionwide, NFF programs include tile College Football Hall of Fame, tile NFF Naliolml Scholar-Athlete Awards, Play It Smai~, tile NFF Hampshire Honor Society, tile NFF Natiollul Scholar-Athlete Ahmml Associafion, tile 
NFF Gridiron Clubs of New York City, Dallas, aM Los Angeles, and annuul scholarships of more thun $1.3 ntillion for college aM high school scholar-athietes. Tile NFF presents tile MacA~hur Bowl, tile Campbell Trophy, 
eMowed by HealthSoutt~, aM releases tile Bowl Championship Series (BCS) Standings. Learn more at www.footballfoundation.org< 

k r21dcAkGUTi2 oT SH~3 KSa- 
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ABOUT THE COLLEGE FOOTBALL HALL OF FAME The College Football Hall of Fame, anii~itiative of The National Football Foundatio~. stands as one of the ~lation’s premier sports stuines, prese1~ciilg and 
dramatizi~g the histolT of the game to an ever broadening audience of l:dns while holdi~g up the greatest players and coaches as role models who highlight the game’s positive values. For more infomlation on the College 
Football Hall of Fame and its 2011 E~stmnement Festival, visit www.collegefootball.org<l~?,~v:i/i20rs6~e~l~ 

1l~ 7d5mwbab&e~-=l106340973021&s :25145&e ~1~qYb8ar4ll~Q~SxaFVFi1~mC1z~n‘~xF~bDG5~8t5~9PJ~5~4N~kLr~D43ji-~;~r~H4~W~2~e~-C5~aH-p~5~9HZcbnJ OzlrNsfDm8wlciI9picl-~Q: :>. 

Email: news@ football fomldation.com<mailto:r~ewh~" .~)otba11~;~mdatio~ corn> 
Phone: 800-486-1865 
Website: t~://~,ww ~bc~bailf~mdation o~<t~://~O ~’s(~ ~/r~p? 
~r 7d5mm, bab&e~l106340973021&s 25145&e 001Rx~Ybga~41NKd0YWP:~5,~ZKNttTPpeB30KYM9KwGZD f?~ma~. ZMy~qbW2£mgVOCNCMIgSEoOmRF~Gt~LOVc- 
~oLKBz~uJ~ z ~ 7Xd F. KEZ Xa ~ H2xC-U46DY fkU> 
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From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Sunday, August 7, 2011 8:50 PM 

Kevin King <kking@uncaa.unc.edu> 
Mary Ellen Bingham <binghamm@ad.unc.edu>; Mary Ellen Bingham 
<binghamm@email.unc.edu> 

Ramblin Rose 
TEXT.htm 

Start Date:Oct 16, 2011 
End Date:Oct 16, 2011 
Activity:Running 
Region:NC - Raleigh / Durham 
URL :~n :,,%vww. mmbli~ro seer en~s.com 
Location:American Tobacco Campus (Blackwell St) 
Downtown Durham, NC 27701 
Distances: 

1/2 Marathon Individual Distance: 13.1 miles 

Relay Team Distances (approx): 
3 Person Teams: 5miles, 2miles, 6. lmiles 
2 Person Teams: 5miles, 8. lmiles 

Fee Schedule: 
1/2 Marathon Individual: $75, then $85 starting on 6/1, then $90 starting on 9/1 and $95 on 10/1; $105 at the expo (if available) 

Relay Teams: (2 or 3 individuals) $135, then $150 starting on 6/1, then $155 starting on 9/1 and $160 on 10/1; $220 at the expo (if 
available) 

Men Can Participate! :Men are welcomed to sign-up for the 1/2 Marathon or as a part of a Relay Team. The registration fees of Men 
will be used to create an empowerment fund to enable women who otherwise would not have the financial means to participate in the 
event. 



Start Date: 

End Date: 

Activity: 

Region: 

URL: 

Location: 

Oct 16, 2011 

Oct 16, 2011 

Running 

NC - Raleigh / Durham 

http://www.ramblinroseevents.com 

American Tobacco Campus (Blackwell St) 

Downtown Durham, NC 27701 

Distances: 

1/2 Marathon Individual Distance: 13.1 miles 

Relay Team Distances (approx): 

3 Person Teams: 5miles, 2miles, 6.1miles 
2 Person Teams: 5miles, 8. lmiles 

Fee Schedule: 

1/2 Marathon Individual: $75, then $85 starting on 6/1, then $90 
starting on 9/1 and $95 on 10/1; $105 at the expo (if available) 

Relay Teams: (2 or 3 individuals) $135, then $150 starting on 6/1, 
then $155 starting on 9/1 and $160 on 10/1; $220 at the expo (if 

available) 
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From: 

Sent: 

To: 

Subject: 

Attach: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Tuesday, September 6, 2011 3:07 PM 

Everett Withers <ewithers@unc.edu> 
Re: FW: September 11 Commemorative Observance 

TEXT.htm; IMAGE.gif 

thanks 

>>> "Withers, Everett" <ewithers@unc.edu> 9/6/2011 2:59 PM >>> 

FYI... I didn[t see your name listed amongst the other 100 recipientsJ. 

Pamela Holt-Higley 
Executive Assistant to 
Head Coach Everett Withers 
919 -962-9141-office 
phigley@unc.edu 

From: Dan Jones [ ] 
Sent: Tuesday, September 06, 2011 2:42 PM 
To: Aaron Nelson (anelson@carolinachamber.org); Adam Klein; abitting@uncaa.unc.edu; Anita Badrock 
(abadrock@smithernc.com); Annette Crabtree; Arena Patel; Asher Hildebrand (asher.hildebrand@mail.house.gov); Overby, Barbara 
Ann; Leffier, Barry; (Beau.Mills@mail.house.gov); benny@newtonsfire.com; bvelliquette~heraldsun.com; billf@ncleg.net; Bill 
Gentry; Mitchell, John W; Bob Epting ; Herron, Brent T; Brian Curran; Bruce Heflin H (       ~earthlink.net); Runberg, Bruce L; 

@aol.com; Stenberg, Carl W III; Buch, Carly; Elfland, Carolyn W; cdixon@wchl1360.com; Clint Gwaltney 
(cgwaltney@uncaa.unc.edu); Goodwin, Wayne; Darrell Newton; Darshan Patel; deborah@dps.psafety.unc.edu; Delores Bailey 
(dbailey@empowerment-inc.org); Dr. Peter Smith; Ed Kerwin; Eleanor Murray; eculler~,uncaa.unc.edu; Ellie Kinnaird 
0Elliek@ncleg.net); Grant, Ernest J; Withers, Everett; Dick Baddour; Fred Black ~       ~nc.rr.com); Stipe, Frederick N; Greg Feller 
(GFeller@owasa.org);       ~hotmail.com; Evans, Jack; Jacques Morin; Pflepsen, Jake; Porto, James V Jr; Brice, Jane H; Jeff 
Batten; Fuchs, Jeffrey W; JeffHarkey (cfp700@carolinasfirepage.com); Jennifer Butler; Jenny James; Joe Hackney (Joeh@ncleg.net); 
Johnny Greene (jgreene@owasa.org); Joe Buckner; Moon, Karen B; Ken Kernodle (kkernodl@duke-energy.com); Kirby Bowers 
(kbowers@tjcog.org); Laurie Paolicelli (lpaolicelli@chocvb.org); Lee Pavao; Lee Perry; Convissor, Linda; Marvin Clark (External); 
Koza, Mary Beth Christine; Beck, Mary; mauzy@sorescue.org; Mike Beale (mbeale@uncaa.unc.edu); FC Mike Bordeaux; Mike 
Macdonald (mmacdonald@speccomm.com); Mike Roberson (mike.roberson@chathamsheriff.com); Pat Evans 
1 ~bellsouth.net); Dubose, Raymond E; Rick Steinbacher (rsteinbacher@uncaa.unc.edu); ~aol.com; Ron Stutts 
(rstutts@wchl1360.com); Rosemary Waldorf; Scott Maitland (scott@thetopoflhehill.com); @aol.com; Williams, Susanna S; 
Syd Shinn (syd@skshinn.com); Tim Bradley (tbradley@ncdoi.net); Griggs, Thomas R; Verla Insko (Verlai@ncleg.ne0; Lambe, 
William H; wscroggs@uncaa.unc.edu; Winkie La Force 
Subject: FW: September 11 Commemorative Observance 

Police Chief Blue and I would like to invite all interested persons to join us for a September 11 Commemorative service at the []Fire 
Place [ on the circle in Meadowmont Village. The service will begin at 9:45 at the south end of the village circle. Please see the 
attached flyer. 

Daniel Jones 
Fire Chief 
Fire Department 
Town of Chapel Hill ( ~:i7~ww.townofc ) 
403 Martin Luther King Jr Blvd 
Chapel Hill, NC 27514-5705 
Phone: (919) 968-2783 
Fax: (919) 932-2956 [ This nation will not be a good place for any of us to live in unless we make it a good place for all of us to live 
in." - Theodore Roosevelt 
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Here is the link to the John Blake story: 
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The story was on the front page of the college football site: 

htt~/s~ortsi~!ustratedoCnn~corn/footba!!/ncaa/?eref=sinav&sct=hp nv a 

John Blake couldn’t imagine a more brutal professional experience than getting fired from his dream job. In 1998, when Oklahoma 

dumped the former Sooner star after three miserable seasons (12-22) as its head football coach, the venom nearly overwhelmed 

Blake. He had failed, certainly, but the level of hatred from seemingly everyone in Norman shocked him. 

"It was like I had committed murder," Blake says. 

Blake assumed his work life would never again inflict so much pain. Then NCAA investigators showed up in Chapel Hill, N.C., on a 

hot summer day in 2010. Someone told Blake, then North Carolina’s defensive line coach and assistant head coach, that the people 

from Indianapolis wanted a word. Getting fired at Oklahoma nearly crushed Blake mentally. Being the target of an NCAA 

investigation, he says, was even worse. 

On Friday, Blake is scheduled to appear before the NCAA’s Committee on Infractions (COl) to answer charges that he steered 

players to agent and Iongtime friend Gary Wichard. Blake adamantly denies the charges, some of the most serious the NCAA has 

handed down in years. He says he never steered a player to any agent and he wants to fight to clear his name. 

Blake understands the COl can destroy his career if the members don’t believe him. He also understands he doesn’t have to endure 

another grilling. He doesn’t have to spend money on attorneys to defend him. He could always coach something other than college 

football, but Blake wants to clear his name. 

"Careers come and go in football," said Blake in an exclusive interview with SI.com this summer. "But your character ..." 

Blake’s case ultimately will hinge on how the members of the COl feel about his character. Do they believe him? Or do they believe 

the NCAA’s enforcement staff? The NCAA has a mountain of circumstantial evidence, including hundreds of calls between Wichard 

and Blake, wire transfers and a brochure that indicates Blake once served as a key lieutenant in Wichard’s company. Blake, 

meanwhile, has an explanation for almost everything. 

Through interviews and public records, SI.com has obtained much of the evidence the enforcement staff will present against Blake, 

who has broken a long silence. Here is an inside look at what Blake will face at his hearing and a peek at the secretive, sometimes 

mystifying world of NCAA justice. 

North Carolina’s response to the NC~’s Allegations 

Allegation No. 6 

It is alleged that from 2007 to 2010, then [North Carolina] assistant football coach John Blake partnered with Gary VVichard, National 

Football League Players Association certified agent, and Pro Tect Management to represent individuals in the marketing of their 

athletic abilities in violation of NCAA legislation. Specifically, Blake was employed and compensated by Pro Tect Management to 

influence football student-athletes to hire VVichard to represent them in marketing their athletic abilities and reputations. 

- NCAA Notice of Allegations 

During the nine-year span Nebraska law professor Jo Potuto served on the COl, she affixed thousands of Post-It Notes to 

documents to remind her of questions she needed to ask during the hearing. Current chair Britton Banowsky prefers to write his 

notes on regular paper, but his first step matches former chair Potuto’s. "What I really try to focus on are the issues in dispute," 

Banowsky says. Unlike a criminal or civil trial, which wouldn’t occur but for at least one major disagreement in the facts of the case, 

the COl can hear entire cases in which the parties fundamentally agree on all the facts of the case. 



Schools are unwise to disagree with the enforcement staff -- ask USC -- and in many cases school officials and enforcement staffers 

have worked hand-in-hand to determine the allegations. If the school agrees on the facts and none of the (usually terminated) 

employees come to the hearing to fight, the hearing can move along quickly. The enforcement staff tagged Ohio State with two 

allegations of major violations. School officials agreed with both of them. Former football coach Jim Tressel, snared by smoking-gun 

e-mail evidence that he had knowingly played ineligible players and had lied to NCAA investigators, came to the hearing but did not 

challenge the accusation against him. Ohio State’s hearing took less than five hours. In 2010, USC officials fought the enforcement 

staff on multiple points during the hearing to decide the Reggie Bush case. That hearing took three days. 

David Ridpath knows exactly how Blake will feel. Ridpath, the former compliance director at Marshall, sat on the school side with his 

colleagues as they defended themselves against allegations that athletic department officials looked aside while a booster provided 

improper jobs to football players. Ridpath, now an assistant professor of sport administration at Ohio University and the author of an 

upcoming book about his experiences in college athletics, considered himself part of the team until his bosses began asking COl 

members to direct questions toward him. That’s when Ridpath realized he was actually the defendant. He was being accused of 

running a shoddy compliance department. 

"1 was essentially the institution and the enforcement staff’s stool pigeon for the committee," says Ridpath, who was demoted to a job 

outside the athletic department after the hearing. Ridpath later sued Marshall, and as part of the settlement he reached with the 

university, several of the accusations against Ridpath were redacted from online versions of the COl’s public report. 

"These hearings are many times kind of a dance," Ridpath says. Most schools hire at least one independent attorney who 

specializes in defending institutions against the NCAA. These attorneys typically work with schools and the enforcement staff to 

mitigate damage rather than to exonerate the accused. "That’s why a guy like Mike Glazier is so good," Ridpath says, referring to the 

attorney from Overland Park, Kan., based Bond, Schoeneck & King who was recently hired by Oregon and Miami to help shepherd 

those schools through NCAA investigations. "He knows how to basically design and choreograph things. That’s how I really look at it, 

rather than a defense. It makes it land in the most favorable light possible to the institution and to the individuals that they want to 

protect." 
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Though the Notice of Allegations suggests the Tar Heels football program 

was riddled with NCAA malfeasance, head coach Butch Davis was accused of no wrongdoing. Davis was fired in August, months 

after the investigation had concluded. When it appeared Davis would survive the scandal, he also unloaded blame on Blake. In a 

press conference on Oct. 4, 2010, Davis -- who has known Blake since he was Blake’s biology teacher and assistant football coach 

at Page High in Sand Springs, Okla. -- said "I’m sorry that I trusted John Blake." 

That apology crushed Blake. "It was probably one of the most painful things I’ve heard," Blake says. "It was devastating for me and 

my family to hear something like that. Blake believes Davis had little choice but to distance himself from his former friend. "1 

understand the pressure coach was under," Blake says. "1 understand the things brought against me -- unjustly. I understood that, at 

that time, he felt that the best way for him to relieve some of the pressure that he was under was to say those things." 

Blake knew he was the target of the investigation shortly after a North Carolina compliance staff member came to Blake’s office on 

Aug. 3, 2010 and said NCAA investigators needed to ask him a few questions. "Do I need an attorney?" Blake remembers asking. 

He says he was told he wouldn’t need one. When Blake tells this story, his attorney, William Beaver, chuckles. "When someone tells 

you that you don’t need an attorney," Beaver says, "hire two." 

After that first interview, during which investigator Chance Miller peppered Blake with questions about his relationship with his friend, 

Wichard, Blake did just that. He hired Beaver, an Oklahoma classmate who now practices in Orlando, Fla., and Wade Smith, a 



prominent Raleigh, N.C., criminal defense attorney. Smith will help defend Blake before the COl, but his expertise will come in handy 

if North Carolina’s Secretary of State decides to accuse Blake of breaking that state’s athlete-agent law. It’s unclear whether that will 

happen; the Secretary of State’s office recently petitioned a North Carolina court to demand that the NCAA turn over the evidence 

uncovered in its investigation of the North Carolina case, and the NCAA is fighting the petition. 

At the COl hearing, Beaver and Smith won’t be allowed to speak nearly as much as they’re accustomed to in court. Especially when 

discussing the facts of the case, COl members don’t particularly care what attorneys have to say. "When it’s factual information, I 

want to hear from the coach -- not the coach’s lawyer," Potuto says. "In part because I want the information from the individual 

directly involved. In part because when you’re talking about individuals in terms of consequences, the penalties can be pretty 

serious. I don’t want to be basing a finding or a penalty on something a lawyer said the coach did or thought or felt or said. When it’s 

that important, I want to hear from the person." 

COl members will want Blake to answer this question: Did you attempt to steer North Carolina players to Wichard? "Absolutely not," 

Blake says. "1 never steered anyone to Gary." 

Miller and the rest of the enforcement staff will present evidence that they believe proves Blake did. They will present phone records, 

bank records and interviews in an attempt to prove Blake was a "runner," essentially a recruiter for the agent. Enforcement staffers 

also will discuss the period near the turn of the century when Blake lived in Southern California. They will say Blake worked for 

Wichard’s agency, Pro Tect Management. Blake will say he did not. COl members will have to decide which side they believe is 

telling the truth. 

According to the Notice of Allegations, the enforcement staff intends to use interviews with former Wichard partner Josh Luchs, 

former Oklahoma star linebacker and one-time Wichard client Brian Bosworth and former Nebraska assistant coach Marvin Sanders. 

Luchs discussed his testimony with SI.com in a telephone interview. Sanders, in a telephone interview, said he could not divulge 

exact details of his testimony, but he did describe how he and Blake crossed paths. Bosworth did not return calls from SI.com, but 

his testimony is spelled out in North Carolina’s response to the NCAA’s notice of allegations. 

(Through a spokesman, North Carolina athletic director Dick Baddour declined comment, citing the NCAA’s request that school 

officials not discuss specifics of the case.) 

Luchs says he told NCAA investigators that before he joined Wichard’s company in 2000, Wichard said Luchs would need to be 

approved by his "partner." That partner, Luchs says, was Blake, who had come to California months after he was fired as 

Oklahoma’s head coach in November 1998. Luchs says Blake, who was not working as a college coach at the time and therefore not 

bound by NCAA rules, helped Wichard and Luchs recruit Fresno State defensive lineman Alan Harper. 

Blake says he never worked with Wichard. He says he went to California with the intention of going into business with Wichard, but 

he decided quickly that he didn’t belong in the agent business. "It’s not what I wanted to do," Blake says. "1 wanted to be a coach." 

Asked whether he had an office at Pro Tect, Blake says no. "It was more of a storage room," Blake says. "They had boxes in there. 

There were old desks in there. I would come in there periodically and sit down." 

Luchs remembers the room differently. "If it was a closet, it was a closet with a lovely desk and view of the ocean," Luchs 

says. "People don’t typically hang up pictures of themselves with their players in a closet." Blake’s attorneys contend that Blake’s 

name never appeared on Pro Tect’s tax returns, though they declined to provide any evidence. 

During this line of discussion, the enforcement staff probably will call the committee’s attention to a copy of a Pro Tect brochure that 

claims Blake "heads Pro Tect’s football operations." Blake says the brochure was produced before he decided whether he wanted to 

join forces with Wichard. How long did that decision take? Blake moved to California in 1999. The front of the brochure features a 

photo of Adam Archuleta as a St. Louis Ram and a photo of Todd Heap as a Baltimore Raven. Neither Archuleta nor Heap entered 

the NFL until 2001. When the NCAA investigator confronted Blake with the brochure during an interview in 2010, Blake broke down 

in tears. 
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Enforcement staffers also will mention the Pro Tect credit card that 

showed up on Blake’s credit report. Blake claims that while he was in California, Wichard gave him a credit card with a limit 

of "$4,000 to $5,000" so Blake could buy supplies for his Chance to Advance football camp. Blake says that he paid the balance on 

the card after the camp. 

Bosworth, who once was photographed wearing a shirt that claimed NCAA stood for National Communists Against Athletes, told 

NCAA investigators he had no knowledge of whether Blake recruited North Carolina players for an agent. In a 2010 Yahoo! Sports 

story, Bosworth claims Blake, then a graduate assistant at Oklahoma, helped prod him to sign with Wichard when he left Oklahoma 

in 1987. "You have to understand, John was the eyes inside the locker room," Bosworth told Yahoo! "He was the fisherman and 

Gary was the cook." 

Luchs says that while he told investigators that he and Wichard signed players from Blake’s next coaching stops at Mississippi State 

and Nebraska, he did not provide any evidence of any wrongdoing while Blake was at North Carolina. The NCAA has a four-year 

statute of limitations. According to NCAA bylaw 32.6.2(b), the COl can consider violations beyond the four-year period in the case 

of" ... a pattern of willful violations on the part of the institution or individual involved, which began before but continued into the four- 

year period." 

Sanders, who left Nebraska in February 2011, is the only one of the three who gave testimony relating to the period noted in the 

allegation. Sanders says Nebraska coaches heard in 2009 that Blake was in contact with defensive tackle Ndamukong Suh, whom 

Blake had recruited and coached at Nebraska. Sanders, who had previously worked at North Carolina, was asked to call his former 

colleagues in Chapel Hill and ask them to ask Blake to stop contacting Suh. According to North Carolina’s response to the NCAA’s 

Notice of Allegations, Sanders told investigators he called North Carolina assistant Tommy Thigpen. "Really, it just was a courtesy 

call to tell them, ’Hey, if this is happening, tell him to leave our player alone,"’ Sanders says. Sanders said he never actually spoke to 

Blake. "They make it seem like I have all this knowledge," Sanders says. "1 really didn’t." In a signed, notarized affidavitprovided by 

Blake’s attorneys, Suh claims that Blake never attempted to steer him toward an agent. 

Blake’s attorneys also have affidavits from former Tar Heels Kentwan Balmer and Marvin Austin. Balmer signed with Wichard 

following the conclusion of the 2007 season. Austin was accused by NCAA investigators of taking benefits from Wichard. Balmer 

was the only one of Blake’s North Carolina players to sign with Wichard, who was not licensed as an agent in North Carolina. 

According to one of Blake’s friends, Blake had nothing to do with Wichard’s discovery of Balmer. 

"With Balmer, I told Gary Wichard about him," New York Jets coach Rex Ryan says. Ryan, then the defensive coordinator of the 

Baltimore Ravens, visited North Carolina in 2007 and came away impressed with Balmer. Ryan, who also was a friend of Wichard’s, 

says the following conversation took place concerning Balmer. 

Ryan: "You might want to check on him." 

Wichard: "Well, he’s not rated high." 

Ryan: "1 don’t give two [expletives] where he’s rated. I’m telling you, this guy’s got the goods." 

Wichard signed Balmer, who was chosen by the 49ers with the 29th overall pick of the 2008 NFL draft. Another player Blake was 

rumored to have attempted to steer, former Alabama defensive end Marcell Dareus, told SI.com that Blake did not try to convince 

him to sign with any agent. "The only place he tried to steer me was North Carolina," Dareus says of his recruitment out of high 



school. "That was it." 

NCAA enforcement staffers also will produce phone records that show frequent contact between Blake and Wichard, including 20 

calls or texts between Blake and Wichard during a period in the summer of 2009 when North Carolina defensive tackle Austin and 

teammate Cam Thomas were training at a Westlake Village, Calif., facility often used by Wichard and his clients. Such a trip, if not 

paid for by the players, is considered an illegal extra benefit by the NCAA. During the same period, Blake had 10 contacts with Austin 

and eight with Thomas. Austin has said he told none of his coaches about the trip. Had Blake known about the trip, he would have 

been required to report it to North Carolina’s compliance department. Blake says he did not know where Austin was. "1 assumed he 

was [home] in D.C. or Maryland working out with his friends," Blake says. 

Blake’s attorneys will attempt to place the calls between Blake and Wichard in a different context. They have produced a chart 

breaking down the 176 cellphone calls between Oct. 23, 2009 and June 22, 2010. Of those calls, 158 lasted fewer than five minutes. 

Only one call lasted longer than 20 minutes. Blake’s attorneys will attempt to convince the COl that such a scheme could not be 

conducted with such short phone calls. Instead, they will offer an alternative view. The number of calls was not that unusual for two 

close friends, especially considering the fact that one of those friends learned during that span that he was dying. 

Blake lettered at nose guard for the Sooners from 1979-82, and when no NFL team would take a chance on a 5-foot-11 defensive 

lineman, Blake decided to stay in Norman. By day, Blake finished his degree and learned how to coach. By night, he worked in the 

warehouse of a food distributor, unloading boxes and changing 18-wheeler tires. While working as a student assistant in 1984, Blake 

played in a pickup basketball game with several of the Sooners. Also in the game was a 6-4 former C.W. Post quarterback named 

Gary Wichard. At the time, Wichard intrigued the other players because he had represented New York Jets star Mark Gastineau. "1 

played against him," Blake says. "He was talking noise, and I was, too." After the game, Blake and Wichard struck up a conversation. 

Wichard told Blake that if he ever needed anything, he should call. Blake did, and a friendship blossomed. 

The friendship remained strong for 26 years. 

Shortly after Wichard learned in February 2010 that he had pancreatic cancer, Blake was one of the few people Wichard told of the 

diagnosis. Blake says Wichard wanted to keep his illness a secret because other agents would swoop in and dismantle his business, 

and Wichard wanted to keep the money flowing in as long as possible to make life comfortable for his family. So when NCAA 

enforcement staffers asked Blake why he had so much contact with Wichard, Blake says he hesitated to tell them the real reason. 

Wichard hadn’t gone public with his illness, and Blake says he did not want to break that trust even if it might have helped his cause 

with the NCAA. Repeatedly, a teary-eyed Blake refused to reveal the nature of the calls to investigators. After one interview, Blake 

called Wichard. "1 told him I didn’t say anything," Blake says. "He just started crying." 

Wichard died March 11. 

Allegation No. 7 

It is alleged that from May 2007 to October 2009, then football assistant John Blake did not report $31,000 in athletically related 

income from Pro Tect Management. 

- NCAA Notice of Allegations 

According to bank records provided to the NCAA by Blake, Wichard wired seven payments totaling $31,000 to Blake’s account. The 

first payment, on May 21, 2007, was for $10,000. The next six ranged from $1,000 to $5,000. The final payment was for $5,000 on 

Oct. 15, 2009. Blake says that the payments were gifts to pay private school tuition for Blake’s son, Jourdan. Why would a major 

college assistant with a six-figure salary need help paying private school tuition? Blake admits he has never been good with money, 

and he says he was still climbing out of debt when he arrived in Chapel Hill in 2007. When he was fired at Oklahoma in 1998, he 

received a $610,000 buyout. At the time, he had just built a huge home in Norman. But because the environment was so toxic after a 

miserable three-year stint as the Sooners’ head coach, Blake quickly packed up his family and moved to Tulsa. Blake says his dream 

home, with its $4,000-a-month mortgage payment, sat on the market for almost a year and a half. Blake rented a house in Tulsa and 

then rented another house when he moved the family to California in 1999. Blake says he and his family burned through the buyout 

money while he was out of coaching. When Blake returned to coaching at Mississippi State in 2003, his salary was $110,000. After 

Jackie Sherrill’s staffwas fired, Blake moved on to Nebraska. Once again left owning a house he couldn’t immediately sell, Blake left 



his wife and son in Starkville. 

Affadivit from Maire Wichard 

In Lincoln, Blake moved in with wrestling coach Mark Manning, who Blake knew from his time at Oklahoma. Manning says Blake 

stayed with him for more than a year because Blake couldn’t afford to buy a house. One night, Blake told Manning his debts had 

piled too high. He asked Manning if he could loan him $4,000. "He was kind of ashamed to ask me," Manning says. "1 said it wasn’t a 

big deal. I knew John would pay me back." Manning says Blake paid back the loan. When Blake finally moved out of Manning’s 

house and bought his own home in Lincoln, he used his Cowboys Super Bowl rings as collateral. 

When Blake left Nebraska for North Carolina, he still didn’t consider himself on firm financial ground. "1 didn’t really feel like I was on 

my feet," he says. "1 was still paycheck to paycheck." So, Blake says, he asked Wichard to help. "They were gifts for my son," Blake 

says. 

Allegation No. 8 

It is alleged that beginning in August 2010, then assistant football coach John Blake failed to deport himself with the generally 

recognized high standards of honesty and sportsmanship normally associated with the conduct and administration of athletics by 

refusing to furnish information relevant to the investigation of possible violations of NCAA legislation when requested to do so by the 

NCAA ... 

- NCAA Notice of Allegations 

NCAA investigators wanted to see documentation regarding a $45,000 loan Blake received from the First National Bank of Long 

Island -- the same bank from which Wichard sent the wire transfers -- on Dec. 26, 2007. Blake did not turn over that documentation. 

That act alone can be punished by a "show cause" penalty that essentially renders a coach unemployable at an NCAA institution, but 

Blake’s attorneys say they didn’t feel it necessary to turn over any additional documentation after Blake had been terminated by 

North Carolina. Blake says he took out the loan to consolidate debt at a lower interest rate. He says no one cosigned the loan. His 

attorneys say the loan has been paid back. Asked if Blake was the only person who made payments on the loan, his attorneys say 

they do not know. 

After the enforcement staff, the school and Blake have finished arguing the allegations involving Blake, Blake will be free to leave. 

His collegiate coaching fate will rest in the hands of COl members. Following the hearing, COl members will remain in Indianapolis 

through the weekend to deliberate, reach a verdict and determine penalties. 

It is only at this point that a COl hearing resembles a jury trial. The COl must reach a consensus to find an accused coach or 

program guilty. 

When the COl renders a guilty verdict, the NCAA offers a wide variety of punishments for teams and athletic programs. But the only 

tools at the COl’s disposal for disciplining a coach are suspensions and the show-cause, which typically bans a coach from recruiting 

activities for a prescribed period of time. As Blake -- recognized as one of the nation’s best recruiters -- can attest, a coach who can’t 

recruit is essentially worthless. COl members understand that once a coach is tainted by a show-cause, he may get blackballed even 

after the show-cause ends. Still, they can’t let sympathy get in the way of their duty to the NCAA’s member schools. "We don’t make 

it personal," current COl chair Banowsky says. "We just feel like we have a responsibility. It’s a hard job. The people that serve on 

this committee come from various perspectives, but they all try hard to get it right." 

As for Blake, who won’t learn his fate until early next year, he just wants to clear his name. "It’s important to me that they know [I’m] 

an honest and good man," he says. "We all make mistakes in life. But my character, my integrity means a lot to me." 
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<table><tr><td width "30%"> 
Media Contact: 

Phil Marwill 

Mobile: 917-579-4256 
pmarwill@footballfoundation.com (mailto:pmarwill@footballfoundation.com) 

<td valign "middle"> 
<itd> </tr></table> 

ESPN3 to Carry National Football Foundation 
Annual Awards Dinner and Press Conference 

Fans will be able to watch the induction of the 2011 College Football Hall of Fame Class and the announcement of the winner of the William V. Campbell Trophy 

DALLAS, Dec. 1,2011 - The National Football Foundation (NFF) announced today that ESPN3 will carry live the two main events associated with the 54th NFF Annual Awards Dinner, 
which will take place December 6 at the Waldorf-Astoria in New York City. 

Fans will be able to watch the morning press conference, starting at 9:30 a.m. ET, and then at 7 p.m. ET, fans can view the entire ceremony, which includes the induction of the College 
Football Hall of Fame Class; the awarding of the NFF National Scholar-Athlete Awards, presented by Fidelity Investments; the announcement of the winner of the 22nd William V. 
Campbell Trophy, endowed by HealthSouth; and the bestowing of the NFF Major Awards. See below for a detailed timeline of events. 

ESPN3 is ESPN’s live multi-screen sports network, a 24/7 destination that delivers thousands of global sports events annually and accessible online via WatchESPN.com, on smartphones 
and tablets via the WatchESPN app, and through ESPN on Xbox LIVE. It is currently available to approximately 70 million homes at no additional cost to fans who receive their high- 
speed Internet connection or video subscription from an affiliated service provider. The network is also available at no cost to approximately 21 million U.S. college students and U.S.- 
based military personnel via computers connected to on-campus educational networks and on-base military networks. A list of participating providers for ESPN3 can be found HERE 
(http://r20.rs6.net/tn.jsp?ll~7d5muybab&et 1108900299385&s 25718&e 001ejKTjWXTcEPqmRkPAAWw9ey6HtQDd9dtOn- 
yh~vJxQaMnZ5BjXIJ~Jx~TGpLchpsgqgImuuY~RQcF2I7v59ggAQUqhaidL~8Qh~LLC~wCh~CuCWTdmp8AHN3j6Q6zBYtsYcwudCNsQH3ss~aieg ). For questions, contact 
ESPN Customer Care at 1-888-549-3776 between the hours of 8 a.m. to 1 a.m. ET daily. 

54th NFF Annual Awards Dinner Timeline 

(All Times Eastern and Approximate) 

* 6:45 p.m. - Grand March, Introductions, National Anthem and In Memoriam 

* 7:30 p.m. - Dinner Break 

* 8:10 p.m. - Introduction of the college coaches in attendance 

* 8:18 p.m. - Chris Schenkel Award to Woody Durham 

* 8:19 p.m. - Outstanding Football Official Award to Ted Ruta 

* 8:20 p.m. - Outstanding Contribution to Amateur Football Award to co-recipients Verne Lundquist and Brent Musburger 

* 8:27 p.m. - The NFF National Scholar-Athlete Awards, presented by Fidelity Investments 



* 8:58 p.m. - The 22nd William V. Campbell Trophy, endowed by HealthSouth 

* 9:03 p.m. - The NFF Legacy Award to Sun Belt Commissioner Wright Waters 

* 9:05 p.m. - The Distinguished American Award to Dr. Archie Roberts 

* 9:09 p.m. - The NFF Gold Medal to former U.S. Secretary of Defense Robert M. Gates 

* 9:15 p.m. - The 2011 College Football Hall of Fame Class 

* 9:50 p.m. - Hall of Fame Ring Ceremony 

* 9:55 p.m. - Closing Remarks and God Bless America 

NFF Annual Awards Press Conference Timeline 

(All Times Eastern) 

* 9:00 a.m. - Liberty Mutual Coach of the Year Finalist Announcement 

* 9:15 a.m. -Break 

* 9:30 a.m. - Hall of Fame Class, Robert M. Gates, and Dr. Archie Roberts. 

* 10:20 a.m. - Break for one-on-one interviews 

* 10:45 a.m. - NFF National Scholar-Athlete Class, presented by Fidelity Investments 

* 11:15 a.m. - Break for one-on-one interviews 

Nationally acclaimed ESPN studio host Rece Davis will emcee the dinner ceremony while longtime Texas sports information director Bill Little will moderate the morning press 
conference. The honorees include: 

The 2011 College Football Hall of Fame Class: Carlos Alvarez (Florida), Doug English (Texas), Bill Enyart (Oregon State), Eddie George (Ohio State), Marry Lyons (Alabama), Russell 
Maryland (Miami), Deion Sanders (Florida State), Jake Scott (Georgia), Will Shields (Nebraska), the late Sandy Stephens (Minnesota), Darryl Talley (West Virginia), Clendon Thomas 

(Oklahoma), Rob Waldrop (Arizona), Gene Washington (Michigan State) and coaches Lloyd Carr (Michigan) and Fisher DeBerry (Air Force). 

The 2011 NFF National Scholar-Athlete Class and Campbell Trophy Finalists - Drew Butler (Georgia), Kirk Cousins (Michigan State), Micah Davis (Delta State, Miss.), John Dowd 
(Navy), Yaser Elqutub (Northwestern State), Chris Ganious (South Dakota), Clay Garcia (Colorado School of Mines), Chandler Harnish (Northern Illinois), Tysyn Hartman (Kansas 
State), Chaz Hine (South Florida), Joe Holland (Purdue), Jared Karstetter (Washington State), Andrew Rodriguez (Army), Ryan Tannehill (Texas A&M), Patrick Witt (Yale), Michael 
Zweifel (Dubuque, Iowa). 

2011 NFF Major Award Winners: Robert M. Gates, the Gold Medal; Dr. Archie Roberts, Distinguished American Award; Verne Lundquist and Brent Musburger, co-recipients of the 
Outstanding Contribution to Amateur Football Award; Ted Ruta, Outstanding Football Official Award; and Woody Durham, Chris Schenkel Award. 

The Grand Ballroom of the Waldorf Astoria the night of 
the 2010 NFF Annual Awards Dinner. 

ABOUT THE NATIONAL FOOTBALL FOUNDATION & COLLEGE FOOTBALL HALL OF FAME 
Founded in 1947 with early leadership from General Douglas MacArthur, legendary Army coach Earl "Red" Blaik and immortal journalist Grantland Rice, The National Football 
Foundation & College Hall of Fame is a non-profit educational organization that runs programs designed to use the power of amateur football in developing scholarship, citizenship and 
athletic achievement in young people. With 121 chapters and 12,000 members nationwide, NFF programs include the College Football Hall of Fame, the NFF Scholar-Athlete Awards, 
presented by Fidelity Investments, Play It Smart, the NFF Hampshire Honor Society, the NFF National Scholar-Athlete Alumni Association, and scholarships of more than $1.3 million 
for college and high school scholar-athletes. The NFF presents the MacArthur Bowl, the William V. Campbell Trophy, endowed by HealthSonth, and releases the Bowl Championship 
Series (BCS) Standings. For more information, please visit www.footballfoundation.org. (http://r20.rs6.net/tudsp? 
llr 7d5muybab&et 1108900299385&s 25718&e 001ejKTjWXTcEOOAg7BygPnWwn2b-ezXYk31MLx9NashlulbNgpufmBrYOp9ReT- 
B JfO30zetutH4N~pmKTdwXmy]Y~!n6Q3L2ZW S6DZcM4QQQoshWOMOKWlxUZ3beHgDQ 11GGqD7PlnMA ) 

Email: news@footballfoundation.comPhone: 800-486-1865Website: http://www.footballfoundation.org/ 
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From: 

Sent: 

To: 

Subject: 

Attach: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Thursday, December 1,2011 2:01 PM 

Joe Haydon <haydon@uncaa.unc.edu> 
Re: Fogo-De-Chao 

TEXT.htm 

ouch, they are out. Is there an Outback near by, just joking 

>>> Joe Haydon 12/1/2011 1:58 PM >>> 
Don’t think we’ll be saving any money by going to Fogo-De-Chao. Here is the general price for the DC location. 

Dinner 
$51.50 [ (Salad Bar Only - $24.50) 



Full Name: 

Last Name: 

First Name: 

Corey Holliday 

Holliday 

Corey 

Business 

Phone: 

962-9114 

E-mail: cholliday@ uncaa.unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Thursday, December 1,2011 4:31 PM 

Mike Pope <mpope@uncaa.unc.edu> 

Fwd: Site Visit 

TEXT.htm; Site Visit.msg 

Hopefully I will here back soon to book flights. 

My irlfo 
Corey Lamont Holliday 
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First Name: 

Corey Holliday 

Holliday 

Corey 

Business 

Phone: 

962-9114 

E-mail: cholliday@ uncaa.unc.edu 







Full Name: 

Last Name: 

First Name: 

Corey Holliday 

Holliday 

Corey 

Business 

Phone: 

962-9114 

E-mail: cholliday@ uncaa.unc.edu 



Full Name: 

Last Name: 

First Name: 

Corey Holliday 

Holliday 

Corey 

Business 

Phone: 

962-9114 

E-mail: cholliday@ uncaa.unc.edu 



Domo, 

Looks good to me overall, a couple of points: 

- Ken Cleary is married so would we invite his wife? 

- Its Bobby Hundley not Matt (unless that is his official name) 

response to Joe question: 

3. If we are requiring the Graduate Assistants and Player Development guys to double up, I think all the 
others Joe listed should double also. But if they do not have to double I can understand if no has to double 

also. So I can go either way but I think we need to be consistent ff at all possible. 

Thanks 

>>> Joe Haydon 12/6/2011 6:02 PM >>> 

Domo, 

Looks good to me. A couple notes: 

1. If Clint goes then there probably won’t need to be 3 additional people from the ticket office but I could be 

wrong 

2. I believe Jordan Howard has a finance but since they are not married yet, she doesn’t make the list 
correct? 

3. Topic for discussion regarding rooms: in the past we’ve given full time staff a room to themselves even if 

they were not married. Given the economics of this trip, will the following definitely be doubling-up as per 

the list: 
- Melinda Joines 

- Leea Murphy 

- Rory 

- Mary Ellen Bingham 

- Brittany Holland 

- Academic Staff 

- Jerry Greenwood 

Joe 

>>> Dominic Morelli 12/6/2011 5:19 PM >>> 
See the updated staff list. Let me know if you approve before I send to Gallo (going to send tonight ff I don’t 
hear from you). I added Clay Browning under the Football Ops Assistants as possibly going 12/25 just cover 

us. Follow the bouncing tabs. :0) 



Good point! We know Delta can handle the equipment. 

>>> Dominic Morelli 12/7/2011 4:00 PM >>> 
Cargo area is an issue!!! We have to get luggage and equipment on this plane! 

>>> Joe Haydon 12/7/2011 3:41 PM >>> 

I’m sure Gallo will come back with: 

Ryan’s Express (yes, that is the name of the charter service) has a 247 seat plane for only $206,000. 

>>> Corey Holliday <cholliday@uncaa.unc.edu> 12/7/2011 3:37 PM >>> 
Wow, it would be tight but I think we could make this work When you take out some families - Holliday 3, 

Trulock 3, Best 3, Ciocca 4, any ineligible players - I think we will be around 230 in total travel party. 

Sent via DroidX2 

..... Original message ..... 

From: Joe Haydon <haydon@uncaa.unc.edu> 
To: Larry Gallo <athgallo@uncaa.unc.edu> 
Cc: Corey Holliday <cholliday@uncaa.unc.edu> 
Sent: Wed, Dec 7,2011 20:27:09 GMT+00:00 
Subject: Fwd: Bowl 

FYI...from Delta 

> > > "Schwam, Adam" <Adam.Schwam@delta.com > 12/7/2011 3:25 PM > > > 

Gents, 

Good afternoon. 

Please see below for Bowl game: 

$237,104 

A332 {243 seats) 

RDU-SHV-RDU 

12/22 10am 

12/27 10am 

This looks like it is our only option. Please let me know. 

Adam 



From: 

Sent: 

To: 

Subject: 

Attach: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Friday, December 9, 2011 9:40 AM 

Oliaro, Scott M <oliaro@email.unc.edu> 
Re: Help 

TEXT.htm 

Great question, I will call Stem about blocking deal! 

Sent via DroidX2 

..... Original message ..... 
From: "Oliaro, Scott M" <oliaro@email.tmc.edu> 
To: Corey Holliday <cholliday@uncaa.unc.edu> 
Sent: Fri, Dec 9, 2011 14:22:23 GMT+00:00 
Subject: Help 

What can we do to keep Tom and not get gunter? Can the nba block that trade? 



From: 

Sent: 

To: 

Subject: 

Attach: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Friday, December 9, 2011 2:01 PM 

Joe Haydon <haydon@uncaa.unc.edu> 

Fwd: Contact-Mark Alnutt 

Contact-Mark Alnutt.msg 



From: 

Sent: 

To: 

Bcc: 

Subject: 

Attach: 

Amy O’Callaghan <amy@independencebowl.org> 

Friday, December 9, 2011 9:55 AM 

Corey L Holliday <cholliday@unc.edu> 

Corey Holliday <cholliday@uncaa.unc.edu> 

Contact-Mark Alnutt 

Mark Alnutt.vcf; ATT00001.c 



From: 

Sent: 

To: 

Subject: 

Attach: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Friday, December 9, 2011 2:01 PM 

Joe Haydon <haydon@uncaa.unc.edu> 

Fwd: Contact-Dan Hopkins 

Contact-Dan Hopkins.msg 



From: 

Sent: 

To: 

Bcc: 

Subject: 

Attach: 

Amy O’Callaghan <amy@independencebowl.org> 

Friday, December 9, 2011 9:55 AM 

Corey L Holliday <cholliday@unc.edu> 

Corey Holliday <cholliday@uncaa.unc.edu> 

Contact-Dan Hopkins 

Dan Hopkins.vcf; ATT00001 .c 



Guys, 

Here’s are our tentative schedule for the bowl game. Our hotel space is limited compared to the last 3 bowl 
games we attended. So we will need to be flexible throughout this process. Let me know if you have any 

questions, concerns or suggestions. Thanks 

Corey Holliday 

Associate Athletic Director 
University of North Carolina 

Kenan Football Center 

P.O. Box 2126 
Chapel Hill, NC 27515 

919-962-9114 (W) 

919-962-0393 (FAX) 



Rory, 

When you get a moment, can you look to see when the following school year ends: 
Virginia High Schools 

North Carolina High Schools 

South Carolina High Schools 

Georgia High Schools 

Maryland High Schools 

DC High Schools 

Trying to figure out possible summer football camp dates. 

Corey Holliday 

Associate Athletic Director 
University of North Carolina 

Kenan Football Center 

P.O. Box 2126 
Chapel Hill, NC 27515 

919-962-9114 (W) 

919-962-0393 (FAX) 





From: 

Sent: 

To: 

Subject: 

Attach: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Monday, December 12, 2011 12:34 PM 

Scott M Oliaro <oliaro@email.unc.edu> 

Re: Fwd: SPORToften Local Events Newsletter - Dec 12th, 2011 

TEXT.htm; IMAGE.gif; IMAGE.gif_I; IMAGE.jpg; IMAGE.gif 2; IMAGE.jpg_I; 
IMAGE.gif_3; IMAGE.gif 4; IMAGE.gif_5; IMAGE.png; IMAGE.jpg_2; 
IMAGE.gif_6; IMAGE.png_I; IMAGE.jpg_3; IMAGE.gif_7; IMAGE.jpg_4; 
IMAGE.gif_8; IMAGE.png_2; IMAGE.png_3; IMAGE.png_4; IMAGE.png_5; 
IMAGE.png_6; IMAGE.png_7; IMAGE.png_8; IMAGE.png_9; IMAGE.xxx 

sure, as long as I don’t have to run beside you and Kevin King more than the first 500 yards. 

>>> "Oliaro, Scott M" <oliaro@email.unc.edu> 12/12/2011 11:07 AM >>> 

You in? 

Begin forwarded message: 

From: The SPORToflen Community Team <sportoflen@endurancemag.com> 

Date: December 12, 2011 11:03:59 AMEST 

To: <oliaro@ad.tmc.edu> 
Subject: SPORToften Local Events Newsletter - Dec 12th, 2011 

You are receiving this email because of your relationship with SPORToflen Online Registration. 
You can unsubscribe from this newsletter at the bottom of this message. 
( ht~p :iidick.ic~track co rr~/icpi~e ~a?~ ~_~hp ?r= ~ 5266367 &msgid-239263 &act-g2 W?&c- 217007 &destinaior~=h~tp%3 A%2F% 

2Fwww.tarheell0miler.com ) 

( ~ :i/c~ick.icptrack. com/i<~i~ela}~p?r= 15266357&msgid-239253 &act-82WT&c-217007&destinaior~=hitp%3 A%2F% 
2Fwww.s3or~oflen.com ) 

Welcome to the SPORToflen newsletter! - your local community resource for endurance events and online regis~xation. 

Over 100,000 regional online members (and growing!!!) 

(         .icontact.com/ic~?icoreimessa2~e/Yor~’ard?m=239263&s=15266367&c=82WT&cid=217007 ) 
( ~:i/c~ick.ic~track com/icpi~e~a~p?r: ~5266367&msg~d-239263&act-g2WT&c-217007&destinaior~=hltp%3 A%2F% 

(         .icontact.com/%~/coreimessa~e/~o~’ard?m=239263&s=15266367&c=g2WT&cid=217007 ) 
( ht~p :iidick.icptrack co rr~/icpi~e ~a?~ ~_~hp ?r= ~ 5266367 &msgid-239263 &act-g2 W?&c- 217007 &destinaior~=h~tp%3 A%2F% 

2Fwww.s~or~ofien.com%2FeveNs%2Fever~NoBou~&mes.cfm ) 

( ~:i/click.ic~track.comii          ?~ 15266367&rased=239263 &act=g2WT&c=217007&desth~afio~=htlp%3 A%2F% 
2Fwww.s~orto~e~.com%2FeveNs%2Fevent~)etails.cfm%3FpEventld%3D78~7 ) 

Raleigh Rocks Haft Marathon & 5K ( 
r: 15266367&msgid=239263&act=g2WT&c=217007&destina~ion=http%3 A%2F%2Fwww.sportot~er~.com%2Fever~ts% 

2Fever~DetNls.cfm%3FpEve~Id%3D7867 ) 
April 1st, 2012 
Raleigh, NC 



Ready to Rock []n Roll? 

Once again, one of the area’s most exciting and fun events returns to the RBC Center in Raleigh. 

New for this year will be an adjustment in the race course. We have changed the last 7 miles to run in reverse from 2011. Yep, you 
get to rtm down the hills on Trenton Road. Plenty of nice, open roads as you rtm past the Art Museum, NC State Fairgrounds, NCSU 
farms. 

Also, we have added two new locations for bands along the reute to keep you entertained along the route.. 

Come out and take advantage of the acres of free parking at the RBC Center and Carter-Finley Stadium...no need for baggage check or 
catching shuttles. You can park within yards of the Start/Finish. 

For more details, check out Raleigh Rocks on our event website ncraces.com ( ~:/iclick.icptrack.comii 
r= 1526(~3 (~T&msgid=239263&act=g2WT&c=217007&destma~io~=http%3 A%2F%2Fwww.ncraces.com ). 

( ~ :i;/click.icl)tmck. co~v5          ?r= 15266367&msg.id-239263 &act=82WT&c=217007&deslinalion:h~tt~%3 A%2F% 
2Fwww.~.~orto~en.com%2Fevems%2FeventDetails.ct~%3~pEver~t]d%3DTg67 ) 
( http:iiclick.icptrack.co~’icp/relay.~hp?r: 152~36367&msgid:239263&act=82WT&c=2 ] 7007&destinmio~:http%3 A%2F% 
2Fwww.sportoflen.com%2Fevents%2Feve~ff)etails.cfm%3gpEver~lld%3D5790 ) 

Online registration available for all of these events via SPORToften.com! 
Upcoming Event Calendar 

12/17/11 - Indy Santa Hustle 5K ( .h~:~:iic~ick~icplrack.com/icp/rela~ 
r: 152~ 3 ~T&m%~id=239263 &act: 82WT&c 2 ] 7007&de sti~ation:h~p%3 A%2F%2Fwww. s~ortof~en, com%2Fevents% 
2FeventDetNls.cfm%3F~EvemId%3DT678 ) - Indianapolis, IN - R~ng 
12/18/11 - Chasin’ the Challenge 2011 ( ~:iiclick.ic~track.co~gi 
~ 1526~,367&msgid=239263&ac~=g2WT&c=217007&de stina~ion=h~p%3 A%2F%2Fwww.sgorto~en.com%2FeveNs% 
2Feven~DetN~s.c~:m%3~pEve~Id%3D7958 ) - Cau, NC - R~ng ,WalMng 
12/31/11 - R.I.T.N.Y. 5K ( http://click.icptrack.cor~,’ico/~ re[a3, 
r~152~63~&m~gid. 239263&ac~=82W~&c~217~&des~inati~n~h~1p%3 A%2F%2Fwww.s~f~en.c~m%2FeveNs% 
2Fevertff)etNls.cfm%3F~Eve~tld%3D7959 ) - Cau, NC - R~ng ,WalMng 
01/07/12 - Run for Young 5K ( http:i/click.icptrack.com/i~re~a>’.ph-p? 
~ 1526(~367&ms~id=239263&act=82WT&c=217007&destirta~io~=http%3 A%2F%2Fwww.s~o~of~en.com%2FeveNs% 
2FeventDe~N[s.ct:~iw%3F~ve~lId%3D7911 ) - Raleigh, NC - Ruing 
01/07/12 - Winter 2012 Run Happy 10K ( ~:i/click.icptrack.comii 
~15 26~ 36 ~ &1ns~aid=2 3 926 3&ac~=82 W ~ &c=217~ &destina~i~n=1‘~p%3 A%2F%2Fwww.sp~rt~er~.c~m%2FeveNs% 
2Feven~DetNls.ct:m%3F~E~ve~Id%3D8005 ) - Bend, OR- Ruing 
01/14/12 - Little River Trail Runs 2012 ( ~:iiclick.ic~track.comii 
r~152~63~&m~gid. 239263&ac~=82W~&c~217~&des~inati~n~h~1p%3 A%2F%2Fwww.s~f~en.c~m%2FeveNs% 
2Feve~lDetNls.cfm%3F~EveNId%3D7870 ) - Rougemont, NC - Ruing 
01/24/12 - 4 & 10 Mile TraiNng Program - Fleet Feet Ca~bore ( 
~ 1526(~367&msgid=239263&act=82WT&c=217007&destma~io~=http%3 A%2F%2Fwww.spo~of~en.com%2FeveNs% 
2FeventDe~Nls.ct:m%3~pEve~tId%3DS027 ) - Ca~ore, NC - Ruing ,WNking 
02/04/12 - CressFit864 2nd a~l 1/2 marathon ( ~://click.icptrack.com/i 
r= 15266367&msgid=239263&act=82W7&c=217007&destination:=h~p%3 A%2F%2Fwww.spo~o~len.com%2Fevents% 
2Fever~DetNls.cgm%3F~EveNId%3DT805 ) - Clinto~ SC - R~ng 
02/04/12 - Uw~me Moun~in Run ( ~:i/click.ic~’track.co~gi 
~15 266 36 7 &msgid=2 3 926 3&act=82 W 7 &c=217~7 &destinati~n=ht~%3 A%2F%2Fwww~s~ten.c~m%2FeveNs% 
2Fever~iDetNls.c~i~%3FpEveNId%3D7902 ) - OpNr, NC - Ruing ,Ruing 
02/11/12 - Miles For Missions 5K ( 
~ 15264~367&msgid=239263&act=82W7&c=217007&destinNio~=http%3 A%2F%2Fwww.s~o~often.com%2FeveNs% 
2FeventDe~Nls.cfm%3~pEve~tId%3D7960 ) - Raleigh, NC - Ruing 
02/25/12 - CUstN Coast HNf Marathon and 5K ( 
r= 15266367&ms£id-239263 &act= 82WT&c 217007&de sti~ation=hllp%3 A%2F%2Fwww. sportof~te~, corr~%2Feve~ts% 
2FeventDetNls.cgm%3FpEveNId%3D7918 ) -Momhead Ci~, NC -R~ng 
02/25/12 - SpeciM Olympics NC Torah Run 5K ( ~:/iclick.icptrack.co~rdicpirel 
r= 15266367&msNid-239263&ac~=82WT&c-217007&desti~aliort=l"~p%3 A%2F%2Fwww.sportoflen.com%2Fevents% 
2Fever~iDetNls.c~i~%3FpEveNId%3D8001 ) - Raleigh, NC - Ruing ,Wa~ing 
03/03/12 - St. Paddy’s Run Green 2012 (~:i(iclick.icF’~ravk.com!ic~iml 
r= 15266367&msgid-239263 &acl= 82WT&c-217007&de stination=hll~%3 A%2F%2Fwww. s>o~often, com%2Fevents% 
2FeverttDetNls.cN~%3F~EveNId%3D7809 ) - Raleigh, NC - Ruing 



03/10/12 - 2012 River Bound Series Registxation ( ~:/,/dick.icptrack.cor~/icp/~v 
r= 152(~6367&ms~.id=239263&act=82WT&c=217007&destinaJ~io~=httg~%3 A%2F%2Fwww~spor~o ften.com%2Fevents% 
2Fc~,e~tDetails.cfm%3FpE~eNId%3D7991 ) - Charlo~e, NC - R~ng ,Adventure Racing 
03/10/12 - Big Bad Jo~ Rock 8K ( 

2Fe~,entDetNls.c[~n%BF~E~.,eNId%3D?g29 ) - Pisgah Forest, NC - Ruing 
03/10/12 - RAI~OW / CH~EL HILL UNI~D - SPNNG 2012 SOCCER ~GISTRATION 
( ~ :i!click.icp’~rack.comiic         ?r=152~636?&m%id239263&act-82W?&c-21?OO?&destinalio~=[~l~%3A%2F% 
2Fwww.sgo~ofter~.com%2Feve~ts%2Fever~etNls.cfm%3F~ve~tId%BD?949 ) - Chapel Hill, NC - Soccer 
03/10/12 - RAI~OW / CHU COACHES - SPNNG 2012 SIGN-UP ( ~5i/click.icplrack.cor~gic 
~ 152~(~3 ~?&msgid=239263&ac~=g2WT&c=217007&des~ir~Nio~=http%3 A%2F%2Fwww.s~o~often.com%2FeveNs% 
2Fe~,entDe~Nls.ct:m%3F-pg~ze~tId%3D?964 ) - Chapel Hill, NC - Soccer 
03/17/12 - 3rd A~ual S~ock R~ for Hope (             rack.cor~gic 
~15 26~ 3~ ~ &ms~aid=2 ~ 92~ 3&ac~=82 W ~ &c=21~ &destina~i~n=1‘~p%3 A%2F%2Fwww.sp~rt~en.c~m%2FeveNs% 
2Fe~,entDetNls.c%~%BF~E~.,eNId%3D?758 ) - Pittsboro, NC - Ruing ,Walking 
03/17/12 - The Equinoxalizer 4 Miler ( t~t~:iiclick.icp~rack.comiicpirelaS~ 

2Fe~,~e~DetNls.cfm%3g~E~,eNId%3D7992 ) - Durham, NC - Ruing 
03/24/12 - Mission Ommach BeneN 5K and Fa~ly Fun R~ ( ~:iiiclick.icg~track.comii 
~ 152~(~3 ~?&msgid=239263&ac~=g2W?&c=217007&des~inNio~=htt~%3 A%2F%2Fwww.spo~of~en.com%2FeveNs% 
2Fe~,entDetNls.ct:~w%3g~E~ze~lIaP/o3D?g6~ ) - Raleigh, NC - Ruing ,Wa~ing 
04/01/12 - Raleigh Rocks Haft Marathon and 5K ( ~:iiclick.icptrack.comiic 

2Fc~,er~tDe~Nls.cgm%3FpE~eNId%3D7897 ) - Raleigh, NC - Ruing 
04/15/12 - Ru~Neigh HNf & 5K ( ~llp:,/~click.icptrack.c~/icpirel~,.pl~p? 
~15 266 ~ 6 7 &m%i d=2 3 92 6 ~&act=~ 2 W ~ &c=217 ~7 &destir~ati~=ht~%3 A %2F%2Fwww.sp~ ~ften.c~ m%2FeveNs% 
2Fe~,~e~lDetNls.cfm%3g~E~,e~lId%3D?827 ) - Raleigh, NC - Ruing ,Wa~ing 
04/21/12 - Wells Fargo Tar Heel 10 Miler presented by CEP ( 
~ 152g(~3 g?&msgid=239263&ac~=g2W?&c=217007&des~inNio~=http%3 A%2F%2Fwww.spo~often.com%2FeveNs% 
2Fe~,entDe~Nls.ct:m%B~pE~ze~tId%3D?910 ) - Chapel Hill, NC - Ruing 

See All Evems (!.~g.p:iic~ick.icptmck.com/ic         ?r~15266367&msgjd-239263&act-82W7&c-217007&destina~iort=[ttt~::~ 
3A%2F%2Fwww.spor~:ofte~a.com )Click Here to Register YOUR Event! ( http:i/c~ick.icptrack.com/icp/mlay.pttp? 
r= 15266367&msgid-239263 &act= 82WT&c-217007&de stination=Itttp%3 A%2F%2Fwww. sportoften, c om%2FeventDimc’~o~/o 
2Findex.cfm ) 

( ~ :iidick.i¢ptrack. corr>~i          ?r= 15266367&msNd=239263 &act- 82W7&c- 217007&destina~io~:l~>%3 A%2F% 
2Fwww.fsseries.com%2Fi~adex.~%3Factiort%3Dev-ent%26e~,ent_ jd%3D 139 ) ( ~:iiclick.ic~track.comii 
r= 1526g,367&msgid=239263&ac~=82W?&c=217007&destina~ion=l"~{~p%3 A%2F%2Fwww.wrigl"~{svillebeacl-~mara~l’~on.com%2F ) 

( ~ :iiclick.ic9"~rack. comii          ?r=152(,6367&ms£id=239263&ac’~=g2WT&c=217007&des’~matio~=~t~p%3A%2F% 
2Fwww.sportof~en.cora%2Fe~zen~s%2Fe~,e~Details.cfm%3FpE~zeiNd%3D7518 ) ( ~:/ic~ick.icp’~rack.com!icp/rela~ 
r=15 26~ 36 ~ &msgid=2 3 926 3&ac~=82 W 7 &c-217~ &des~ina~i~n=1‘~1~%3 A%2F%2F~bacc~r~adma~a~1~r~.c~m%2F ) 

( ~:/iclick.iqgtrack.comii ?r= 15266367&msgid=239263 &act=82W7&c=217007&destinatio~=}~ttp%3 A%2F% 
2Fwww.mvtrimNoniewelg~’ .corn ) 

( ~ :iiclick.icptrack. comii ?r=15266367&ms~id=239263&act=g2W7&c=217007&destma~io~=~ttp%3A%2F% 
2Fwww.grea~mma~a¢e.ort~ ) 
Great Human Race ( ~:iiclick.icp~rack.com/ic ?r= 152663(~7&msgid=239263&ac~=g2WT&c=217007&des’~inatiorr=h~t~ 
3A%2F%2Fwww.~rea{lmmanrace.or~ ) 
March 24, 2012 
Northgate Mall (NEW location) 
Durham, NC 

The Volunteer Center of Durham’s 17th Annual GREAT HUMAN RACE is a 5k run and community walk that supports area 
nonprofits. This unique fundraising event supports 100+ nonprofits, schools and faith-based groups and has raised over $1.6 million 
since it’s inception in 1996. There are plenty of ways to ~et involved...run, walk, volunteer, donate or raise money for your favorite 



nonprofit. 

The new 5k course will wind through the Historic Watts Hospital-Hillandale neighborhood. This gently rolling course will take 
runners and walkers down the six-block length of Club Boulevard which is a grand urban gesture, one of the loveliest streets in 
Durham. The ancient willow oaks between the sidewalks and curbs on both sides of Club Boulevard soar one hundred feet in the air to 
create a leafy bower. Many of the houses have been rehabilitated in the past two decades. This is truly one of Durham’s most active 
and lovely neighborhoods. 

Please visit our website for a complete listing of participating agencies and for more information about how to donate. 

( ~ :iiclick.icptrack. co~vq ?r~ 152(~6367&msgid=239263 &act=g2WT&c=217007&desti~afiol~=http%3 A%2F% 
2Fwww.grea~humar~ace.or~ ) 

Get & Stay MOTIVATED! Now that you are getting the SPORToften Race Calendar, sign up for the Endurance Magazine Digital 
Newsletter - training tips, reader giveaways, race discotmts, and inspiring stories in every issue! Click here to start receiving yours this 
month! ( ~:i/c~ick.iqp~rack.comiicpire~a~p?r= 15266367&msgid-239263&act=82WT&c-217007&destir~afion=h~p%3 A%2F% 
2Fvisi~or.co~sta~tcontact.com%2Femail~%3Fm%3D 1101302906698%2        ) 

( http:iiclick.icptrack.co~v%p/relay.~bp?r~ 15266367&msgid=239263&act=82WT&c=217007&destinafio~http%3 A%2F% 
2Fwww.e~td~rancema~.com%2Fst~bscribe ) 
( ~ :iidick.icptrack. comii ?r= 152(~63 (~T&ms&id=2392(~3 &act=g2 WT&c=217007&desfination=http%3 A%2F% 

2Fwww.sportoflen.com ) 
Place your event on the SPORTofien Newsletter! 
The SPORTofien newsletter reaches over 15,000 active participants 2x each month. 
There are basically FOUR simple ways to promote your event on this active lifestyle resource: 

1 Use SPORToflen.com for your online event registration. 
[It’s super easy and the additional benefits via print advertising in Endurance Magazine make it a ’no brainer’ if you are looking to 
market your event in the Mid-Atlantic.] 

2 Purchase an event "TOP LEVEL BANNER AD" (2 available per month) 

3 Purchase a "FEATURED EVENT" slot (4 available per month) 

4 Purchase an event "LOGO SHOWCASE" slot (14 available per month) 

To start marketing your event now, contact us at steve@endurancemag.com ( mailto:advertise~{er~durancemag.com?Sub~ect=Put% 
20me%20o~%20fl’~e%20SPORTofle~%20News~e~e~/o21 ) 

This message was sent to soliaro@uncaa.unc.edu from: 
SPORToften.comI 6815 Fayetteville St Studio 201 I Durham, NC 27713 
Email Marketing by ( ~:ih~ww.icor~tact.comia.~)l/144186 ) 

Manage Your Subscription ( 

r=15266367&l-15796&s-82W7&m=239263&c-217007 ) I Forward To a Friend 
(        .icor~tact.comiicpicoreimessageifor~ard?m=239263&s=152663(~T&c=g2W7&cid=217007 ) 
View this message in the iContact Community: View message ( http:i;i/c[ick:ic~track.com/ic~irelay.~hp? 
r~15 26~ 3~ 7 &ms~id=2 3 92~ 3&act=~2 W7 &c- 217~7 &des~ati~n=h~p%3 A%2F%2Fc~m~m~,t~.ic~n~ct.c~m%2 ortofiert% 
2Fnewsletters%2Ffcb1508%2Fposts%2Fspo~ogten-locN-eveNs~ewslet~er~dec-12th-2011 ) Cogent on tNs message 
( ~:i!click.icptrack.comiicpirela~?r= 15266367&msgid 239263 &act-82W7&c-217007&desfi~alio~=hltp%3A%2F% 
2Fco~m~mfi~.icoNact.com ~;2F       o~o~er~ ~/o2F~e~. sletters ~;2NEb 1508 ~;2F~osts ~;~2Fspo~o~en-local-eve~ls-newsletter-dec~ 
12th-2011%23commen~)nn ) ReceNe as RSS ( ~gJ~.FP://commtmi*}~.iconmct.com~2~z(.~portofte~gnewslelters/Teb 1508/rss.xmr? 
r= 1526(~367&1= 157%&s=g2WT&m=239263&c=217007 ) 
Share tNs message with others: del.icio.us ( ht~://click.icptrack.co~icp/mlay.php? 
~ 15266367&msNd=239263&act=82W7&c=217007&destination=h~p%3 A%2F%2Fdel.icio.us%2Fpost%3Fv%3D4%26noui% 
26jump%3Dclose%26ufl%3Dht~%253A%252F%252Fco~uNU.icontact.com%252Fp%252Fspo~often%252Fnewsletters% 
252Ffeb 1508%252Fposts%252Fspo~often-locN-events-newsle~er-dec-12th-2011%26fifle%3D SPORToften%2BLocal%2BEvents% 
2BNewslette¢~2B-%2B%2BDec%2B12th%252C%2B2011 ) Digg (ht~://click.icptmck.co~icp/relay.php? 
~ 15266367&msNd=239263&act=82W7&c=217007&destination=h~p%3 A%2F%2FN~.com%2Fsubmit%3Fp~se%3D2%26ufl% 



3Dhttp%253A%252F%252Fcommunity.icontact.com%252Fp%252Fsportoften%252Fnewsletters%252Ffeb 1508%252Fposts% 

252Fsportoften-local-events-newsletter-dec- 12th-2011%26title%3 D SPORToften%2BLocal%2BEvents%2BNewsletter%2B-%2B% 
2BDec%2B 12th%252C%2B2011 ) reddit ( http://click.icptrack.com/icp/relay.php? 

r= 15266367&msgid=239263&act=82W7&c=217007&destination=http%3 A%2F%2Freddit.com%2Fsubmit%3Furl%3Dhttp%253 A% 
252F%252Fcommunity.icontact.com%252Fp%252Fsportoften%252Fnewsletters%252Ffeb 1508%252Fposts%252Fsportoften-local- 

events-newsletter-dec- 12th-2011%26title%3D SPORToften%2BLocal%2BEvents%2BNewsletter%2B-%2B%2BDec%2B 12th% 
252C%2B2011 ) Facebook ( http://click.icptrack.com/icp/relay.php? 

r= 15266367&msgid=239263&act=82W7&c=217007&destination=http%3 A%2F%2Fwww.facebook.com%2Fsharer.php%3Fu% 

3Dhttp%253A%252F%252Fcommunity.icontact.com%252Fp%252Fsportoften%252Fnewsletters%252Ffeb 1508%252Fposts% 

252Fsportoften-local-events-newsletter-dec- 12th-2011%26title%3 D SPORToften%2BLocal%2BEvents%2BNewsletter%2B-%2B% 
2BDec%2B 12th%252C%2B2011 ) StumbleUpon ( http://click.icptrack.com/icp/relay.php? 

r= 15266367&msgid=239263&act=82W7&c=217007&destination=http%3 A%2F%2Fwww.stumbleupon.com%2Fsubmit%3Furl% 

3Dhttp%253A%252F%252Fcommunity.icontact.com%252Fp%252Fsportoften%252Fnewsletters%252Ffeb 1508%252Fposts% 

252Fsportoften-local-events-newsletter-dec- 12th-2011%26title%3 D SPORToften%2BLocal%2BEvents%2BNewsletter%2B-%2B% 

2BDec%2B 12th%252C%2B2011 ) 
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From: 

Sent: 

To: 

Subject: 

Attach: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Monday, December 19, 2011 2:37 PM 

Alison Ruff <aruff@ncsu.edu> 

Re: Hello 

TEXT.htm 

I hope you plan on sharing? Are you able to get back to the "Midwest" for 
the holidays? 

Sent via DroidX2 

..... Original message ..... 
From: "Alison Ruff <amff@ncsu.edu>" <anfff@ncsu.edu> 
To: Corey Holliday <cholliday@uncaa.unc.edu> 
Sent: Mort, Dec 19, 2011 19:13:00 GMT+00:00 
Subject: =?utf-8?B ?UmU6IEhlbGxv==?= 



From: 

Sent: 

To: 

Subject: 

Attach: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Wednesday, December 21,2011 2:32 PM 

blake, anderson@usm, edu 
Re: Fwd: Travel Reservation January 10 for ROBERT BLAKE ANDERSON 

TEXT.htm; Corey Holliday.vcf 

Coach Anderson, 

Let me know what you think about these flight times? 

Thanks. 

Your Travel Arranger is pleased to deliver your complete travel itinerary through Sabre [] Virtually There []. 

Click here to access your reservation on the web or a mobile device. ( ~s:/iw, ww.virtuallythere.comi~ew/~,~servalio~sChrol~.html? 
host= 1W&~?~tr=0K3KAMgG51K 1 &name=ANDE’R SON&lar~e=0&email=2 ) 
Itinerary 

ROBERT BLAKE ANDERSON 

Reservation code: LLUDOS 

Tue, Jan 10 
Other: 
City: RALEIGH DURHAM, NC (RDU) 
Status: Confirmed 

Information: CURRENT FARE $466.30 

Tue, Jan 10 
Flights: CONTINENTAL AIRLINES, CO 4619 
Operated by: FEXPRESSJET AIRLINES INC DBA CO EXPRESS 
From: RALEIGH DURHAM, NC (RDU)Departs: 2:12pm 
To: HOUSTON GEO BUSH, TX (IAH)Arrives: 4:22pm 
Arrival Terminal: TERMINAL B 
Class: Economy 

Seat(s): Check-In Required 
Status: ConfirmedAirline Confirmation: L75GGX 
Meal: Food and Beverage for Purchase Smoking: No 
Aircraft: EMBRAER JETDistance (in Miles): 1045 
Duration: 3hour(s) and 10minute(s) 
Please verify flight times prior to departure 

Tue, Jan 10 
Flights: CONTINENTAL AIRLINES, CO 1133 
From: HOUSTON GEO BUSH, TX (IAH)Departs: 5:50pm 
Departure Terminal: TERMINAL C 
To: SAN ANTONIO, TX (SAT)Arrives: 6:57pm 



Arrival Terminal: TERMINAL B 

Class: Economy 

Seat(s): Check-In Required 
Status: ConfirmedAifline Confirmation: L75GGX 
Meal: Smoking: No 
Aircraft: BOEING 737-800 JETDistance (in Miles): 0192 
Duration: lhour(s) and 7minute(s) 
Please verify flight times prior to departure 

Wed, Jan 11 
Flights: AMERICAN AIRLINES, AA 1892 
From: SAN ANTONIO, TX (SAT)Departs: 3:20pm 
Departure Terminal: TERMINAL B 
To: DALLAS FT WORTH, TX (DFW)Arrives: 4:30pm 
Class: Economy 

Seat(s): Check-In Required 
Status: ConfirmedAifline Confirmation: LLUDOS 
Meal: Smoking: No 
Aircraft: MCDONNELL DOUGLAS MD-80 JETDistance (in Miles): 0248 
Duration: lhour(s) and 10minute(s) 
Please verify flight times prior to departure 

Wed, Jan 11 
Flights: AMERICAN AIRLINES, AA 0428 
From: DALLAS FT WORTH, TX (DFW)Departs: 5:30pm 
To: RALEIGH DURHAM, NC (RDU)Arrives: 8:55pm 

Arrival Terminal: TERMINAL 2 
Class: Economy 

Seat(s): Check-In Required 
Status: ConfirmedAifline Confirmation: LLUDOS 
Meal: Food for Purchase Smoking: No 
Aircraft: MCDONNELL DOUGLAS MD-80 JETDistance (in Miles): 1055 
Duration: 2hour(s) and 25minute(s) 
Please verify flight times prior to departure 

ARRANGER REMARKS: 

FOR EMERGENCY TRAVEL ASSISTANCE CALL 800-530-2560 

24 HOURS A DAY. PLEASE GIVE YOUR VIT CODE..S715C 

PASSENGERS REQUIRED TO SHOW PHOTO ID AT AIRPORT 

*** ANTHONY TRAVEL UNC ********************* 

PHONE NUMBERS 919-843-5580 AND 919-843-5076 

FARES ARE SUBJECT TO CHANGE UNTIL PURCHASED. 

SERVICE FEES ON TRANSACTIONS ARE NONREFUNABLE 

PLEASE LOOK OVER THIS ITINERARY AND INFORM US OF 

ANY DISCREPANCIES WITHIN 24 HOURS OF TICKETING 
ANY DISCREPANCIES AFTER THIS TIME MAY RESULT 
1N A PENALTY FEE. 

UNDER THE NEW TSA SECURITY PROCEDURES 

PASSENGERS MUST PRESENT A BOARDING PASS 
AND A GOVERNMENT ISSUED ID TO PASS THROUGH 

SECURITY CHECKPOINTS. A BOARDING PAS S MAY BE 

OBTAINED AT THE TICKET COUNTER, AIRLINE 
KIOSK, OR IN SOME CASES THE AIRLINE WEBSITE 



**IMPORTANT BAGGAGE AND CARRY-ON LUGGAGE ** 
PLEASE CHECK AIRLINE WEBSITE FOR DETAILED INFORMATION 
REGARDING ALL BAGGAGE ALLOWANCES AND ADDITIONAL FEES 

FOR THE MOST CURRENT INFORMATION ON AIRPORT 
SECURITY PLEASE CHECK WWW.TSA.GOV 

For your convenience, a text version of your itinerary is included in this e-mail and was current as of the time the e-mail was sent. 
Please click on the link above or contact Your Travel Arranger for the most current information. 
Virtually There~ allows you to review or print your reservations, as well as: 
Register for trip reminders and cancellation/delay notifications 
View maps & driving directions 
Review city guides & restaurant recommendations 
Get up-to-date weather and much more! 

You may also access your reservation on the web or from your mobile device at www.virtuallythere.com. Simply enter your last name 
and the six-character reservation code provided to you by Your Travel Arranger. As a security measure, you will be prompted to enter 
your e-mail address or a password that Your Travel Arranger may have provided to you. If you have any question about which e-mail 
address to use, we recommend that you use the one that received this e-mail. 

Click here to opt out of receiving future e-mails from Virtually There. ( ~s:iiwww.virl~allvlhere.cominew/emO~Ot~l.l~ml? 
host= 1W&~an~e-0&email=2&~cc=715 C&nrs=tme ) 
Click hem to vali~te or enter TSA Sec~e FligN i~o~ation ( ht~ps:iiwww.vim~alDlhem.co~gnew/showSect~mFligN.lm~l? 
9r~0K3K~M 9G5IK 1 &name=z~NDERSON&action=sf ) 

If the above link is inactive, please paste this URL into your browser to access your reservations: 
https :iiwww.vir~mallvthere.comir~ewirese~vationsChro~a.html? 
ho st - 1 W~pnv~0K3 K:a~M9 G5 IK 1&name -±~NDERSON&lar~e- 0&email - 2 
ANTHONY TRAVEL 1NC 
THANK YOU FOR CHOOSING ANTHONY TRAVEL 

Corey Holliday 

Associate Athletic Director 
University of North Carolina 

Keuan Football Center 

P.O. Box 2126 
Chapel Hill, NC 27515 

919-962-9114 (W) 

919-962-0393 (FAX) 



From: 

Sent: 

To: 

Subject: 

Attach: 

Teresa Vanderford <tvanderford@uncaa.unc.edu> 

Wednesday, December 21,2011 3:49 PM 

Corey Holliday <cholliday@uncaa.unc.edu> 

Fwd: Travel Reservation January 10 for ROBERT BLAKE ANDERSON 

TEXT.htm 

Teresa Vanderford 
TVanderford@mail.uncaa.unc. edu>>> MIKE <mikepope@anthonytravel. com> 12/21/2011 3:48 PM >>> 

Your Travel Arranger is pleased to deliver your complete travel itinerary through Sabre® Virtually There®. 

Click here to access your reservation on the web or a mobile device. 
( https ://www.virtuallythere.com/new/reservationsChron.html? 
host= 1W&pnr=0K3KAM9G5IK 1 &name=ANDERSON&language=0&email=2 ) 
Itinerary 

ROBERT BLAKE ANDERSON 

Reservation code: LLUDOS 

Tue, Jan 10 
Flights: CONTINENTAL AIRLINES, CO 4619 
Operated by:/EXPRESSJET AIRL1NES INC DBA CO EXPRESS 
From: RALEIGH DURHAM, NC (RDU)Departs: 2:12pm 
To: HOUSTON GEO BUSH, TX (IAH)Arrives: 4:22pm 
Arrival Terminal: TERMINAL B 
Class: Economy 

Seat(s): ANDERSON/ROBERT BLAKE - 00 
Status: ConfirmedAirline Confirmation: L75GGX 
Meal: Food and Beverage for Purchase Smoking: No 
Aircraft: EMBRAER JETDistance (in Miles): 1045 
Duration: 3hour(s) and 10minute(s) 
Please verify flight times prior to departure 

Tue, Jan 10 
Flights: CONTINENTAL AIRLINES, CO 1133 
From: HOUSTON GEO BUSH, TX (IAH)Departs: 5: 50pm 
Departure Terminal: TERMINAL C 
To: SAN ANTONIO, TX (SAT)Arrives: 6:57pm 
Arrival Terminal: TERMINAL B 
Class: Economy 



Seat(s): ANDERSON/ROBERT BLAKE - 00 
Status: ConfirmedAirline Confirmation: L75GGX 
Meal: Smoking: No 

Aircraft: BOEING 737-800 JETDistance (in Miles): 0192 
Duration: lhour(s) and 7minute(s) 
Please verify flight times prior to departure 

Wed, Jan 11 
Flights: AMERICAN AIRLINES, AA 1892 
From: SAN ANTONIO, TX (SAT)Departs: 3:20pm 
Departure Terminal: TERMINAL B 
To: DALLAS FT WORTH, TX (DFW)Arrives: 4:30pm 
Class: Economy 

Seat(s): ANDERSON/ROBERT BLAKE - 29E 
Status: ConfirmedAirline Confirmation: LLUDOS 
Meal: Smoking: No 

Aircraft: MCDONNELL DOUGLAS MD-80 JETDistance (in Miles): 0248 
Duration: 1 hour(s) and 10minute(s) 
Please verify flight times prior to departure 

Wed, Jan 11 
Flights: AMERICAN AIRLINES, AA 0428 
From: DALLAS FT WORTH, TX (DFW)Departs: 5:30pm 
To: RALEIGH DURHAM, NC (RDU)Arrives: 8: 55 pm 
Arrival Terminal: TERMINAL 2 
Class: Economy 

Seat(s): ANDERSON/ROBERT BLAKE - 29E 
Status: ConfirmedAirline Confirmation: LLUDOS 
Meal: Food for Purchase Smoking: No 

Aircraft: MCDONNELL DOUGLAS MD-80 JETDistance (in Miles): 1055 
Duration: 2hour(s) and 25minute(s) 
Please verify flight times prior to departure 

Thu, Mar 15 
Other: 
City: RALEIGH DURHAM, NC (RDU) 
Status: Confirmed 

Information: HAVE A NICE TRIP 

ARRANGER REMARKS: 
FOR EMERGENCY TRAVEL ASSISTANCE CALL 800-530-2560 
24 HOURS A DAY. PLEASE GIVE YOUR VIT CODE.. $715C 



PASSENGERS REQUIRED TO SHOW PHOTO ID AT AIRPORT 

*** ANTHONY TRAVEL UNC ********************* 
PHONE NUMBERS 919-843-5580 AND 919-843-5076 

FARES ARE SUBJECT TO CHANGE UNTIL PURCHASED. 
SERVICE FEES ON TRANSACTIONS ARE NONREFUNABLE 
PLEASE LOOK OVER THIS ITINERARY AND INFORM US OF 
ANY DISCREPANCIES WITHIN 24 HOURS OF TICKETING 
ANY DISCREPANCIES AFTER THIS TIME MAY RESULT 
IN A PENALTY FEE. 
UNDER THE NEW TSA SECURITY PROCEDURES 
PASSENGERS MUST PRESENT A BOARDING PASS 
AND A GOVERNMENT ISSUED ID TO PASS THROUGH 
SECURITY CHECKPOINTS. A BOARDING PASS MAY BE 
OBTAINED AT THE TICKET COUNTER, AIRLINE 
KIOSK, OR IN SOME CASES THE AIRLINE WEBSITE 

**IMPORTANT BAGGAGE AND CARRY-ON LUGGAGE ** 
PLEASE CHECK AIRLINE WEB SITE FOR DETAILED INFORMATION 
REGARDING ALL BAGGAGE ALLOWANCES AND ADDITIONAL FEES 

FOR THE MOST CURRENT INFORMATION ON AIRPORT 
SECURITY PLEASE CHECK WWW.TSA.GOV 
eTicket Receipt(s): 
0058731239347 - ANDER/R 
0018731239348 - ANDER/R 

For your convenience, a text version of your itinerary is included in this e-mail and was current as of the time 
the e-mail was sent. Please click on the link above or contact Your Travel Arranger for the most current 
information. 
Virtually There® allows you to review or print your reservations, as well as: 
Register for trip reminders and cancellation/delay notifications 
View maps & driving directions 
Review city guides & restaurant recommendations 
Get up-to-date weather and much more! 

You may also access your reservation on the web or from your mobile device at www.virmallythere.com. 
Simply enter your last name and the six-character reservation code provided to you by Your Travel Arranger. 
As a security measure, you will be prompted to enter your e-mail address or a password that Your Travel 
Arranger may have provided to you. If you have any question about which e-mail address to use, we 
recommend that you use the one that received this e-mail. 

Click here to opt out of receiving future e-mails from Virtually There. 
( https://www.virtuallythere.com/new/emOptOut.html?host= lW&language=0&email=2&pcc=715C&nrs=true ) 
Click here to validate or enter TSA Secure Flight information 
( https ://www.virtuallythere.com/new/showSecureFlight.html? 
pnr=0K3 KAM9G5 IK 1 &name=ANDERS ON& action= sf ) 

If the above link is inactive, please paste this URL into your browser to access your reservations: 
https ://www.virtuallythere. com/new/reservationsChron.html? 



host= 1W&pnr=0K3 KAM9G5 IK 1 &name=ANDERS ON&language=0&email=2 
ANTHONY TRAVEL INC 
THANK YOU FOR CHOOSING ANTHONY TRAVEL 



Perfect timin~, [ was just workin~ on next week’s schedule. [s Thursday, J~an ]2th at loam 
an option to do a campus tour for the coaches.9 

Also, what do you think of havinff Coach ~edora cominff over on ~]onday, Jan ~th to say a 
~ew words/meet t~e Admissions Committee ~t t~e 4pro meetin~ 

Sent via DroidX2 

..... Original message ..... 

From: "Polk, B8rb8r8 do" <bpolk@sdmissions.un¢.edu> 
To: Corey L Holliday <cholliday@unc.edu> 
Sent: Tue, Jan 3, 2012 21:06:22 GMT+00:00 
Subject: Tour 

Hi Corey, 

Thanks for getting us together with the coaches yesterday. I hope it was useful information for them. 

Do you have an idea as to exact day and time next week you would like to give them the campus tour? We can 

start lining up a couple of ambassadors as soon as you can lock in the time. Also, given that they will just be 

back from a few days on the road, is it worth it for me to spend 15 minutes or so with them to see if they have 

any questions we can help them with? Just wondering if after their road time, they were asked anything they 

were not sure how to answer. 

Let me know what else you guys neediT_½besides a running backs coach. I guess I could switch positions, if 

need b ei~_ ½i~_ ½i~_ ½i7_ ½ 

BP 

Barbara Polk 

Deputy Director 

Office of Undergraduate Admissions 

University of North Carolina at Chapel Hill 
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From: 

Sent: 

To: 

Subject: 

Attach: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Friday, January 13, 2012 8:41 AM 

Joyce Dalgleish <joyced@uncaa.unc.edu> 

Brian Overton 

TEXT.htm; Corey Holliday.vcf 

Joyce, 

Quick question, Was Brian Overto s last paycheck mailed or direct deposited? 

Corey Holliday 
Associate Athletic Director 
University of North Carolina 
Kenan Football Center 
P.O. Box 2126 
Chapel Hill, NC 27515 
919-962-9114 (W) 
919-962-0393 (FAX) 
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From: 

Sent: 

To: 

Subject: 

Attach: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Friday, January 13, 2012 12:51 PM 

Larry Gallo <athgallo@uncaa.unc.edu> 

Fwd: 

TEXT.htm; .msg 

FYI, How should I respond or would you like to respond? 



From: 

Sent: 

To: 

Subject: 

Attach: 

<dcordell@coachesinc. com> 

Friday, January 13, 2012 12:05 PM 

Corey Holliday <cholliday@uncaa.unc.edu> 

TEXT.htm; sigimgl; icon sm facebook.gif; icon sm twitter.gif 
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From: 

Sent: 

To: 

Bcc: 

Subject: 

Attach: 

"Lyon, Keela" <keela lyon@unc.edu> 

Monday, January 23, 2012 9:15 AM 

Corey L Holliday <cholliday@unc.edu> 

Corey Holliday <cholliday@uncaa.unc.edu> 

RE: Montross Camp Registration Reminder! 

TEXT.htm; image001 .j pg; image002.j pg 

Hi Corey, 
[EM Logo2012_4color.j pg]This is a reminder to sign up for the 2012 Eric Montross Father’s Day Basketball 
Camp. My records indicate that you have not yet signed up for camp and there are only 2 weeks left to sign-up. 
NO LATE REGISTRATIONS WILL BE ACCEPTED AFTER FRIDAY, FEBRUARY 3rd. If you wish to 
attend camp please see the original email below, sent on January 6th to all returning campers. If you do not wish 
to attend this year, thank you for your support last year and all the best! 

I hope this email finds you well! You are receiving this email because you expressed interest in attending the 
2012 Eric Montross Father’s Day B asketball Camp. This year’ s camp will be held Friday-Saturday, June 15-16 
in Chapel Hill. 

Below you will find a link to our online registration form. Please complete your registration by Friday, February 
3rd to reserve your spot. Please note that due to the large number of families on the waiting list, no late 
registrations will be accepted. You may pay with a check, credit card or installments on your credit card; but 
please note that if you choose to mail in a check that it must be received by February 10th. Additional payment 
information may be found on the registration page. 

Registration Form: https://www.medicalfoundationofnc.org/donate/mt.shtml 

Finally, please do not forward or share this link with anyone. As you are aware, the limited number of spots at 
camp prevent us from having an open registration process. 

Thank you for your continued support of camp and please let me know if you have any questions or concerns 
regarding the registration process. 

I look forward to seeing you in June! 

Keela 



From: 

Sent: 

To: 

Subject: 

Attach: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Friday, January 27, 2012 3:35 PM 

Stacey Harris <sharris@uncaa.unc.edu> 

Re: part time receptionist 

TEXT.htm 

No, we are wide open. Tell her to apply and send me her name, thanks. 

Sent via DroidX2 

..... Original message ..... 
From: Stacey Harris <shams@uncaa.unc.edu> 
To: Corey Holliday <cholliday@uncaa.unc.edu> 
Sent: Fri, Jan 27, 2012 18:04:40 GMT+00:00 
Subject: part time receptionist 



From: 

Sent: 

To: 

Subject: 

Attach: 

Brittany Holland <bhhollan@uncaa.unc.edu> 

Tuesday, January 24, 2012 1:14 PM 

Corey Holliday <cholliday@uncaa.unc.edu> 

Last one! 

TEXT.htm; IMAGE.png; Hollida 14.png 



From: 

Sent: 

To: 

Subject: 

Attach: 

Brittany Holland <bhhollan@uncaa.unc.edu> 

Tuesday, January 24, 2012 1:04 PM 

Corey Holliday <cholliday@uncaa.unc.edu> 

Picture 13 

TEXT.htm; IMAGE.png; Holliday 13.png 



From: 

Sent: 

To: 

Subject: 

Attach: 

Brittany Holland <bhhollan@uncaa.unc.edu> 

Tuesday, January 24, 2012 1:01 PM 

Corey Holliday <cholliday@uncaa.unc.edu> 

picture 12 

TEXT.htm; IMAGE.png; Holliday 12.png 



From: 

Sent: 

To: 

Subject: 

Attach: 

Brittany Holland <bhhollan@uncaa.unc.edu> 

Tuesday, January 24, 2012 12:59 PM 

Corey Holliday <cholliday@uncaa.unc.edu> 

picture 11 

TEXT.htm; IMAGE.png; Holliday 11 .png 



From: 

Sent: 

To: 

Subject: 

Attach: 

Brittany Holland <bhhollan@uncaa.unc.edu> 

Tuesday, January 24, 2012 12:54 PM 

Corey Holliday <cholliday@uncaa.unc.edu> 

Holliday 10 

TEXT.htm; IMAGE.png; Holliday 10.png 



From: 

Sent: 

To: 

Subject: 

Attach: 

Brittany Holland <bhhollan@uncaa.unc.edu> 

Tuesday, January 24, 2012 12:51 PM 

Corey Holliday <cholliday@uncaa.unc.edu> 

picture 9 

TEXT.htm; IMAGE.png; Holliday 9.png 



From: 

Sent: 

To: 

Subject: 

Attach: 

Brittany Holland <bhhollan@uncaa.unc.edu> 

Tuesday, January 24, 2012 12:48 PM 

Corey Holliday <cholliday@uncaa.unc.edu> 
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TEXT.htm; IMAGE.png; Holliday 8.png 



From: 

Sent: 

To: 

Subject: 

Attach: 

Brittany Holland <bhhollan@uncaa.unc.edu> 

Tuesday, January 24, 2012 12:44 PM 

Corey Holliday <cholliday@uncaa.unc.edu> 
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From: 

Sent: 

To: 

Subject: 

Attach: 

Brittany Holland <bhhollan@uncaa.unc.edu> 

Tuesday, January 24, 2012 12:41 PM 

Corey Holliday <cholliday@uncaa.unc.edu> 
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From: 

Sent: 

To: 

Subject: 

Attach: 

Brittany Holland <bhhollan@uncaa.unc.edu> 

Tuesday, January 24, 2012 12:39 PM 

Corey Holliday <cholliday@uncaa.unc.edu> 
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From: 

Sent: 

To: 

Subject: 

Attach: 

Brittany Holland <bhhollan@uncaa.unc.edu> 

Tuesday, January 24, 2012 12:35 PM 

Corey Holliday <cholliday@uncaa.unc.edu> 
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From: 

Sent: 

To: 

Subject: 

Attach: 

Brittany Holland <bhhollan@uncaa.unc.edu> 

Tuesday, January 24, 2012 12:33 PM 

Corey Holliday <cholliday@uncaa.unc.edu> 
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From: 

Sent: 

To: 

Subject: 

Attach: 

Brittany Holland <bhhollan@uncaa.unc.edu> 

Tuesday, January 24, 2012 12:30 PM 

Corey Holliday <cholliday@uncaa.unc.edu> 

picture 2 

TEXT.htm; IMAGE.png; Holliday 2.png 



From: 

Sent: 

To: 

Subject: 

Attach: 

Brittany Holland <bhhollan@uncaa.unc.edu> 

Tuesday, January 24, 2012 12:28 PM 

Corey Holliday <cholliday@uncaa.unc.edu> 

Picture 1 

TEXT.htm; IMAGE.png; holliday 1.png 

Brittany Holland 
UNC Football Office 
Front Desk Receptionist 
919-966-2575 
bhhollan@uncaa.unc.edu 
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From: 

Sent: 

To: 

Subject: 

Attach: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Monday, January 30, 2012 5:37 PM 

Dominic Morelli <dmorelli@uncaa.unc.edu> 
Re: RE: Southern Village Apartment 

TEXT.htm 

Thanks 

Sent via DroidX2 

..... Original message ..... 
From: Dominic Morelli <dmorelli@uncaa.unc.edu> 
To: Corey Holliday <cholliday@uncaa.unc.edu> 
Sent: Mon, Jan 30, 2012 22:31:53 GMT+00:00 
Subject: Fwd: RE: Southern Village Apartment 
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From: 

Sent: 

To: 

Subject: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Wednesday, February 8, 2012 6:11 PM 

news@preptracker, com 

Re: Daily Recruiting News (Out Of Office) 

I will be out of the office today and unable to check or return emails. I will respond to your email when I return to the office on 
Monday, February 13th. 

Corey Holliday 

>>> <news@preptracker.com> 02/08/12 18:10 >>> 

<h~l~ ?#~preptmcker~a~iba.com/admir~/~emplatesiptoheaderopt 1~ 
<~tracker. atiba.com/admfi~ite 

Search Tip: Can’t find a name? Try using ctrl - F on your keyboard. 

Conference, ACC 

Q&A with ESPN’s Paul Carcaterra - Baltimore Sun 
<http://www.baltimoresun.com!sports/lacrosse-blog/bal-qa-with-espns-paul 
-carcaterra-20120207,0,2461572.story> 
One of the things I really don’t want to see is an ACC tournament with 
five teams. I don’t think an ACC conference of five teams should have a 
tournament of four. It was natural to let all four teams play in an ACC 
tournament, but when you ... 

Blues battle again - rivals.com 
<~ :i/~orthcarolina.rivals.comicontent.as>?CID= 1328754&PT=4&PR=2> 
This is why no matter how the ACC conference schedule changes in the new 
few years ... It’s the best rivalry in college sports and maybe in 
sport." The passion in this game is genuinely special. Often, people 
refer to the games being ugly. 

Edsall, Randy 

1N CHINESE CRISIS MEANS OPPORTUNITY MEANS EDSALL 
<http://www.everydayshouldbesaturday.com!2012/2/8/2785419/in-chine se -cri 
sis-means-opportunity-means-edsall?utm_source=feedburner&utm_medium=feed 
&utm_campaign=Feed:+edsbs/rss2+(ED SB S)> 
Earlier rumors had the 2010 ACC Rookie of the Year O’Brien and starting 
left tackle Max Garcia leaving the Randy Edsall Dream Job Experience, a 
move that would only remove the two most important pieces on any offense 
from the Terps first-string lineup. 



Fisher, Jimbo 

Florida State Football Recruiting: FSU’s 2013 Recruiting Needs 
<http://www.tomahawknation.com/2012/2/8/2767519/florida-state-football-r 
ecmiting-2013-needs-fsu> 
Quarterback: Jimbo Fisher wants to take a quarterback in every class, 
and has done so every year since 2008. There is no reason to expect a 
change here. 



From: 

Sent: 

To: 

Subject: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Thursday, February 9, 2012 2:46 AM 

NUC Staff <mail@neulionnetwork.com>; questions@neulionnetwork.com 
Re: NUC Southeast Football Insider Updates and Events (Out Of Office) 

I will be out of the office today and unable to check or return emails. I will respond to your email when I return to the office on 
Monday, February 13th. 

Corey Holliday 

>>> NUC Staff <mail@neulionnetwork.com> 02/09/12 02:46 >>> 

[h~p:/ic~bma.xos~.com/apps/ermrv’emm clier~ d~rrrm 23 lO0/]~cadedlOll1706234050,j~] 
<~:iiwww.natiox~alunderclassmen.comi> 

Upcoming Events and More    NUC Evems are here <~:iiwww.na~ior~aNnderclassmert.comiViewA~dcle.dbrrfl? 
ATCLID=204982638&DB OEM ID=23100> 

Hello, 

Here is this weeks upcoming event schedule and the updated articles for you to enjoy. 

Over the next couple of weeks we have evnts coming to: 

* Fort Lauderdale, FL 
* Jacksonville, FL 
* Atlanta, GA 
* Baton Rouge, LA 
* Jacksonville, NC 
* and much more. 

Go to www.nationalunderclassmen.com read more abom it. 

Also look for our featured articles breaking down the top players in the Southeast and our State Rankings. 

We have started you off in the email with the great state of Georgia. We look forward to seeing you soon and enjoy the articles and 
more. 

Sincerely, 

Coach Schuman 

NUC Insider Rankings and More NUC Insider Rankings and More <~:iiwww.r~tionalur~derclassmert.com/emmiclick.dbml? 
oem=23100&eid=420949&tn=6113A046-B58C-0E12-28F371EA868EB05D&src-h~l-[?%3A%2F% 
2Fwwwmafionalm~derclassme~,com%2FS~or~Archives,dbr~f~%3F%26SiPSID%3D587195%26SPID%3D71530%26DB_ ~,ANG% 
3DC%26DB OEM ID%3D23100> 
[2012 Georgia State Rankings] <~:/iwww.rta~ionalunderclassmen.com/er~t/click.dbml?oem=23100&eid=420949&~n=6113A046- 
B58C-0E 12o28F371EA868EB05D&src=hl{p%3 A%2F%2Fwww,nadonalm~derc~assmen.com%2FViewAr~icle.dbm1% 
3FDB OEM 1D%3D23100%26ATCLID%3D205375317> 
Class of 2013 Georgia State Player Rankings <ht~p:i/www.~a~ior~a~undemlassmen.co~rdemmiclick.dbml? 
oem=23100&ei&420949&m=6113A046-B58Co0E12o28F371EA868EB05D&src-h~lp%3A%2F% 
2Fwww.~m~iona~m~derclassmen.com%2FViewArgicle,db~%3FDB OEM ID%3D23100%26ATCL[D%3D205375317> 
The National Underclassmen is proud to present their first ever State Rankings. Below is the initial... 
<h~p://www.~a~i~na~underc~assmert.c~m/emm/c~ck~dbm~?~em=231~&eid=42~949&~n~6 ~ 13A046oB58Co0E12- 
28F37~EA~68EB~5D&src-h~)%3A%2F%2Fwww.na~i~m~ur~derc~assmen.c~m%2FViewAr~ic~e.db~f1%3FDB OEM ID% 



3D23100%26ATCLID%3D205375317> 
Full Story<)_~:ii~,ww.nationalm~derclassmen.comiemmiclick.dbm~?oem=23100&eid=420949&~m=6113A046-B58C-0E 12- 
28F37~EA8~8EB~5D&sm=http%3A%2F%2Fwww.nati~na~undem~assmen.c~m%2FV~ewArtic~e.dbm~%3FDB OEM ID% 
3D23 lO0%26ATCLID%3D205375317> 

[] Talented Tampa LB is Loaded with Football Potential<~:~51www.naflonalm~derclassmen.com/emm/click.dbrrO? 
oem=23100&eid=420949&~n=6113A046oB58C-0E12o28F371EA868EB05D&src=h~p%3A%2F% 
2Fwww.naflonalunderclassmen.com%2FViewArticle.dbrrfl%31FDB OEM ID%3D23100%26ATCLID%3D205375492> 
[] NUC Florida Speed 7 on 7 Team Roster<~:iiwww.naflonalunderclassmen.comiem~miclick.dbml? 
oem=23100&eid=420949&~n=6113A046-B58C-0E12-28F371EA868EB05D&src-h~-~%3A%2F% 
2Fwww.~aflonalunderclassmen.com%2FViewAr~icle.dbr~g~%3FDB OEM ID%3D23100%26ATCLff)%3D205369559> 
[] NUC South Stars 7 on 7 Team Roster<h~tp:i/www.rkq~ionalundemlassmen.com!emmiclick.db~rfl? 
oem=23100&eid=420949&~n=6113A046oB58Co0E12o28F371EA868EB05D&src=h~%3A%2F% 
2Fwww.~m{ionahmderclassmen.com%2FViewAr~icle.dbml%3FDB OEM ID%3D23100%26ATCLID%3D205369188> 
[] 2013 NUC Southeast Top60 Pre-Camp Circuit Rankings<~:/iwww.naflonalunderclassmen.comiemmiclick.dbml? 
oem=23100&eid=420949&~n=6113A046oB58C-0E12o28F371EA868EB05D&src=h~p%3A%2F% 
2Fwww.r~aflonalunderclassmen.com%2FViewArticle.dbrrfl%3FDB OEM ID%3D23100%26ATCLID%3D205365202> 

NUC Events and Showcases. Get Recruited Now! NUC Events and Showcases. Get Recruited Now! 
<~:iiwww.natiomhmderclassmen.com/emm!click.dblrd?oem=23100&eid-420949&tn-6113 A046oB58C-0E 12o 
28F371EASgSEB05D&sm=http ~/o~A );2F 9;~2Fww~< nationalunderclassmen.com ~/o2FViewArticle.dbnfl 9;~3FATCLID 
3D204982638%26DB OEM ID%3D23100> 
[Schuman’s National Underclassmen Football Combine] <~:ii~,wwmationalunderclassmen.comiemr~/click.&ml? 
oem-23100&eid- 420949&’m-6113A046-B58C-0E12o28F371EA868EB05D&src-hllp 5i,3A ~42F 
2Fwww.nationalunderclassmen.comSg2FVie~ A>dcle.dbnfl ~’{~3FDB OEM 1D 5;3D23100 9;26ATCLg) ~’;~D204982638> 
2012 National Underclassmen Football Combine Schedule <l~lp:iiws~w.nalionalm~derclassmen.com/en~n/click.dbml? 
oem-23 lOO&eid-420949&’m6113A046oB58Co0E 12o28F371EA868EB05D&src- h~lp 503 A ~o2F 3/o 
2F,~,~.w.nationalunderclassmen.com~’g2FViex.~,Ar~icle.dbr~ff ;4~3FDB OEM ID ~’;3D23100 ;426ATCLff) ~;3D204982638> 
Welcome to the Official NUC Tour Schedule page. This is your one stop shop to register for every... 
<~:iiwww.natim~altmderclassmen.com!emmiclick.dbiN?oem=23100&eid=420949&~n=6113A046-B58C-0E12o 
28F37~EA~68EB~5D&src-httpy~3A~/~2Fy~2~Fwww.nati~na1underc~assmen.c~my~2FViewAr~ic~e.dbm~y~3FDB OEM ID% 
3D23 lO0%26ATCLID%3D204982638> 
Full Story<ht’~:iiwww.nNionahmderclassmen.comJerm-r~/click.dbml?oem-23100&eid-420949&tn-6113A046oB_ 8Co0E12o 
28F371EAg68EB05D&src=http ~/onA ~42F 9;~2Fww~<nationalunderclassmen.com ~/o2FViewAr~icle.dbnff 5;3FDB__~)E,h4 ID% 
3D23 lO0%26ATCLID%3D204982638> 

[] NUC Five-Star Showcase<~:,(iwww.naflonalunderclassmen.colr~/emm/click.dbml?oem=23100&eid-420949&tn=6113A046° 
B58Co0E 12o28F371EA868EB05D&src=ht~%3 A%2F%2Fwww.nationalunderclassmen.com%2FViewAr~icle.dbml% 
3FDB OEM ID%3D23100%26ATCLID%3D205077042> 
[] NUC Air Raid High School 7 on 7<~:iA~,ww.~ationahmderclassmen.corrv’enur~c~ick.dbml? 
oem=23100&eid=420949&tn=6113A046oB58Co0EI 2o28F371EA868EB05D&src=ht~%3 A%2F% 
2Fwww.naflonalunderclassmen.com%21FViewAn~icle.dbrN%3FDB OEM ID%3D23100%26ATCLID%3D205143433> 

Latest Videos National Underclassmen Combine Video Vault <~:!iww~<nafionalunderclassmen.comimedmPor~al@aver.dbm~? 
&db oem id 23100/?DB OEM ID-23100> 
[National Signing Day Surprises 2012 pt2]<~:iiww~..natior~ffm~tderclassmen.comimediaPorta[i~er.dbrrO? 
id=842788&db oem id=23100> 
National Signing Day Surprises 2012 pt2 
Wednesday, Feb 1 
Watch Now<~:/!w~.w.natio~alm~derclassmen comimediaPo~l,{plav er dbnffgid=g42788&db.                             .      ,                  ~ oem~ id=23100> 
[htt~:/iimage.cdnllnw.nl.xosnetw.oN.comiimages/O/emm/moduleA.~ideo.g~ 
<~:iiwww.national~mderclassmer~.comimediaPor~a~iplaver.dbml?id 842788&db oem id-23100> 

[National Signing Day Surprises 2012] <~:/iwww.nationalunderclassmen.corr~imediaPorta~/l~ka~2 er.dbm~? 
id=842639&db oem id=23100> 
National SigNng Day Sunrises 2012 
Wednesday, Feb 1 
Watch N~w<ht~p://www.nati~r~hmdem~assmen.c~m2media~r~/~er.dbn‘~?id ~42~39&db~-pem~-id 23100> 

.cdrNn~ nl.xo snet~ o~k.congima~esi0/emmimodu~eivideo.~ 
<http:ii~.~.w.naOonalm~derclassmen.com!meNaPo~Ni~la~er.dbml?id=842639&db oem id=23100> 

2012 <h [NUC - Super 10 Signing Day ] ~://ww~a. ~at’o a underclassmen.com!mediaPorta[~,er.dbmr. 
id=841983&db oem id=23100> 



NUC - Super 10 Signing Day 2012 
Tuesday, Jan 31 
Watch Now<~ltp:iiwwwmatiou~tm~derclassmen.comimediaPofmgplaver.dbml?id=8419g3&db oem id=23100> 

.cdrNnwN.xosne~work.com/imag~siO/e~mr~hr~od~Aeivideo.~ 
<~:iiwww.rta~io~al~mderclassmer~.com!mediaPortab~’er.db~rd?id=841983&db oem id=23100> 

Shop Online to get all your NUC Gear and More Shop Online to get all your NUC Gear and More 
<~s:Llww.w.~a~r~ttletics.com/sellr~ewiSelHome~dbm~?DB__Jo, ANG=C&&D~. _OEl~ ~D=23100> 
[Athletes Gamefilm Analysis] <~:/iww~ mational~mderc~assmen.comiselt~evviViewlem.dbmP? 
DB OEM l[)=23100&ITMID=398502> 
Athletes Gamefilm Analysis <~:/iwww.na~io~a~ur~derclassmer~.com/sel~ewiViewItem.dbrrfl? 
DB OEM I)=23100&ITMID=398502> 

[Schumans Football Microfiber Shorts] <~:i/wwwmationalunderclassme~a.com!selnewiViewltem.db~O? 
DB OEM 10=23100&1TMID=333089> 
Schumans Football Micmfiber Shorts <hlp:iiwww.rta{io~mltmderclassmen.com!sel~ew/\,qewIlem.dbmP? 
DB OEM K)-23100&ITMID-333089> 

[NUC Tight Fit Heat Gear] <~://~.~.w.r~atio~-~alunderclassmert.comisel~te~,/Vie~.Item.dbml? 
DB OEM ~-23100&ITMID-333060> 
NUC Tight Fit Heat Gear <~:iiwwwmationalu:aderclassmerLcomiselnew/Viewltem.dbml?DB_OEM_ID=23100&I~/IID=333060> 

Unsubscrbe<hlp iicfoma.xosr~.com/appsiemmhndex.cfm, fuseacion-p~btc.u~s~bscr~be&t- 611 ~A046-B58Co0E 12- 
28F371EA868EB05D> I Log In<~:iiwww.rta~io~alur~demlassmerLcor~gHomePage.dbml?db__oem_id=23100> 

To forward this message to a friend, click here<mailo: ~ s~biect-Check ~420o~’t ~6201~is ~420newslet’tel/oIOfrom’/~ 
2~mti~na~underc~assme~-t.c~m&b~dv=h~p://wwx<r~ati~na~urtderc~assme~t.c~m/emm/Vie~Ema~.db~N,/~3Fdb oem id%3D23100% 
26croat id 420949>. 

To ensure that you continue to receive your emails from nationalunderclassmen.com, please add us to your Address Book or safe list. 

[] 2012 nationalunderclassmen.com. 

NeuLion, Inc. - 1600 Old Country Road, Plainview, New York, 11803 



From: 

Sent: 

To: 

Subject: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Thursday, February 9, 2012 6:43 AM 

Tar Heel 10 Miler Race Crew <race@endurancemag.com> 

Re: Win 2 TIX to UNC vs Maryland Men’s Basketball! (Out Of Office) 

I will be out of the office today and unable to check or return emails. I will respond to your email when I return to the office on 
Monday, February 13th. 

Corey Holliday 

>>> "Tar Heel 10 Miler Race Crew" <mce@endurancemag.com> 02/09/12 06:43 >>> 

Win 2 Tickets to UNC vs Maryland Men’s Basketball on February 29th! 

Just register for the Wells Fargo Tar Heel 10 Miler presented by CEP Compression and you will be automatically entered to win! 

You MUST register by February 16th at 11:59pm!! 

Sign up today ! 
~:l~1w.ww.Tarheel 10m~ler.com 

This message was sent to CHOLLIDAY@UNCAA.UNC.EDU from: 
SPORToften.comI 6815 Fayetteville St Studio 201 

I Durham, NC 27713 

Manage Your Subscription: 
~(.i~.icontact. c o ra/i c~imm N 1 o mp2Q~).l..l.~.~p 1 ? r= 17155780&1= 15796&s=JO3 I&m=241779&c=21 

Forward To a Friend: 
ht~]iapp.icomact.comiicpicomimessa~eiforward?m=241779&s= 17155780&c=JO3I&cid=217007 



From: 

Sent: 

To: 

Subject: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Thursday, February 9, 2012 11:57 AM 

dschuman@nationalunderclassmen.com 

Re: Amazing 10% off HUDL Football & All Sports Video Software, best product on the market (Out Of Office) 

I will be out ofthe office today aM tmable to check or retinal emails. I will respond to your email when I retinal to the office on Monday, February 13th. 

Corey Holliday 

>>> David Schuman <dschuman@nafionaltmderclassmen.com> 02/09/12 11:56 >>> 

Having trouble viewing tiffs email? Click here <~’aiqn r20 co~ta~gcon~act com/~endcr?lh-okdcl~I~6&~, 001E6oefO%@9 $!$~b5Aalv~, &~ ~@~.)ix5II5tzlerR-L- 
236 HUo1240r c~5sJJrabmc6x6CUTiiWC                        > 

[HUDL.com] 

Great deal from Schuman Entelpiises and Hudl video editing software for coaches. 

Greetings! 

Coachesgotowww.hucF~.com<h~p://~2Ors6~et~isp?ll~ okdetqn6&e~1109262O05929&s 139051&e: 001sO5mt T4PSBcUNJ~MSexBgEglP,~KHi85- 
rcZ2U2 t~g311gbT&~h g?iS’PcsZdE NuSwi3964EsxPRXklJ2B pBTBwh86iEZw Uuc k&&,aYoold& > and put in code "davidschNnan" to get 10% off the best oiine video eNfing so.are in fl~e markeVplace. I huve sta~ed 
ruing it ruth my team and absolutely love it. Get breakdowm of all yore compefifio~g exchange Nm, make NgNigNs for yore M& in reci~fing and much more. 

I am even usNg it for my 7 on 7 and ruth my nafionalm~derclassmen.com combine aM 7 on 7 s~2 I tti~i it is a ~eat product and love using it. The ease of use is ~mtched in the indus~y. 
I have reed it in adcfifion ruth the team i coach in New Jersey. It has si~ficantly helped my coaches and players collaborate, watch fihn, exchunge ideas, and tag every single game in fl~e maN~er flint we need to get the most 
out of ore players. In adNfio~g i huve the players pick their own best plays to make it easier for me to help them in fl~e reci~fing process. 

I till it is preW af*br&Ne and much more potable then other products. I just email all my players and coaches the fihn i want them to watch and its done H~ 

I hope tNs helps you and good luck on the upco~Nng season. 

Coach Schmnan 
~.nafionulmldeiclassmen.com<l~o://~20~s6ne%,’~{sp?lh okde~qn6&eb:1109262005929&s 139051&e 001sO5m~ T4PgCz~l-nqpH7BzE2PA%~EYb548-I~k~lG~I t£8ko-~SFG- 
1 ~1 ~BnBXoZ XB ~~m~ ~v,~nZL Jill AT3 k&rM 062ok~qFs6 c8 D j60~k 0 > 

If you want to find out about tile Nationul Underclassmen Combine Events, Our Ralfldngs, NUC Five Star and More just got to www.nutionulmlderclassn~en.con~<}!~ji.~://~20 rs6 net/~n 1.~I!2 
11r okdetqn6&e*--l109262005929&s 139051&e :001sO5mt T4PSCz[:X%l-ncI~HTEzE2PAWP?b548-f%1qlGi~ RSko-{~.~SFG- 
~lvHB*~BXoZXB91v\&.Po~,Hp(~Zw~nZLJblAT3i&&4062ok~i6Ox5LC-aRCUr0> for more ilffo. 

[LikeusonFacebook]<tmp:i,q20rs6~o?li~ok~g~6&e>llO9262005929&~139051&e 001sO5mt T4PgCzSXbl- 
nqpPviEhJ~2t~z~-f~wdSNJ~aHnBt3wX2{O KI~lo:~tOcGDFOZLImdOoZ2{X~IM2~tf\,gO82b@cwQbUgW5bY4DDSOPAJ mJlpOaDHc9RCdfUnL~{SL5UtG>[Fdlow us on Twi~er]<l~q~:/,q20 ~s6 netk~Nsp? 

lh &det@~&e>1109262005929&s 139051&e 001sO5m¢ ~F4~8AxbS2r~k~c~AJFef~P~YgJa~CCg~‘~>~T~MKm~%~g7~e7‘~L~8W~v‘‘zS1~N~UNY~d~1b~J1~a~dgk~%v‘~I3z56E~QR9Ec~e97Q23TK~FARF9u69Hp 
[View ore profile on Li~edIn]< 

D3L ~ 
[FiM m on Google+]< 
awB1PJ~&R01i2-da~2De9wPMt-58U@wO;x5,OPw*~ >[View ore videos on YouTube]<~:a://~2Ors6ner/~;~ 
llr &c~et~109262005 TqPSBgdSulC~iWYaYWBwf138ENw5P3Ja3d~06o oJx ?~Ye?EG6iesg 
~>[Visit omblog]<~No://~20 rs6~et%~{sp?lh- okdet~n6&e>1109262005929&~139051&e :00isO5mi T4PSCvP- 

St~LZCASLoT~m~iA14~sHoJl.&GDwgZ~.OtJMv4xl DR30V~maBd5eIZhv,,BGTu36~?~w > 

David Schuman, President 

Schuman Entelprises LLC 

Folward enmil<tg:~o:// li constantcontact com/sa/gs~sp?lh okdegj~.N&m l O10947984718&e~chollid:~£%40n:~lc edl~110926 2005929> 
[~]g constan~co~act co~v’le~er~qm~ges/SafeUnsubscffb ]<~:/!visitor co~stanlcon~act coHgdo~n&mse 001wF 5eLwk% 
3D&t 001Edk5MX~i~vo~eG4~ 94EsH                 001FCSs65SMrsI%3D&reason 001I~?dEsU%3D&lh okde~gd?&> [                                                                   ] 

<~:i!~>~v>,cor~s~ontcontactcom/mdex~?cc TEM Basic 206> 
TNs email was sent to cholliday@~c, edu by dschmnan@nufionulmlderclassn~en.com< men corri> I 
Update Profile/Email Ad&ess<~:p://visito~cons~n~con~ac~com/do?~oo&mse= 00 lwFQe2H 1 kdc~KR~Dee~q)~Ogxg?~£UqY d~aesdKw5 eLwk%3D&~001Fdk5 \dXNRwo~ eGn 94EsHg%3D%31 )&lang 00 IFCSsd5SM~s~% 
3D&~eason 00HqezpQbc@isU%3D&ll~ =okdetqn6> I Instant removal with SafeUnsubscribe<b~)z://visito~const~n~comactco~’do?p -~n&~se= 001wFQe2HlkdqKR~Dce~.qo~O~xFD~TqYdNlaesdm~)5eL>,k% 
3D&r 001Edk5MX~Rvo~e(in~4~;sk~g%31 )%3~g 001FCSs65SM~sI%3D&~eason 00 iIq~Qpc~b%3[~J,~0e~j~6>S I Privacy Policy<h~:%~://~iconstantco~actcom/~ox4~dvacyPol)cyjsp>. 

Schuman Entelprises LLC 1860 WyckoffAve I Mahwah I NJ 107430 





From: 

Sent: 

To: 

Subject: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Friday, February 10, 2012 112 PM 

PlayerLifeAdmin <PlayerLifeAdmin@nfl.com> 

Re: Sent on Behalf of Troy Vincent -- NFL and NCAA Coaches Academy (Out Of 
Office) 

I will be out of the office today and unable to check or return emails. I will respond to your email when I return to the office on 
Monday, February 13th. 

Corey Holliday 

>>> PlayerLifeAdmin <PlayerLifeAdmin@nfl.com> 02/10/12 12:02 >>> 

Applications are now available online. 

NCAA and NFL Coaches Academy 

The NCAA and NFL Coaches Academy is a program designed to provide attendees with the opportunity to gain knowledge and 
insight into the world of coaching. Partnering together, the NCAA and NFL have initiated this effort to broaden active and former 
players[], as well as current intercollegiate coaches[] perspectives about what it takes to be an effective coach at the collegiate and 
professional levels. 

Active and former NFL players, position coaches, coordinators and assistant or associate head coaches at NCAA member institutions 
will learn about and explore the progression of football coaching careers and matriculation. This unique academy will educate and 
train participants on topics such as communicating with campus constituents, the importance of building the right culture for the 
overall success of student-athletes, budget management, coaching strategies and other aspects of coaching at the collegiate football 
level. 

By achieving the following objectives, the NCAA and NFL Coaches Academy will educate participants on the various aspects of 
securing, managing and excelling in their current and future positions, with the ultimate goal of becoming a head coach at a NCAA 
member institution. 

Overall Program Objectives: 

* Participants will better understand how behavioral styles and personal values impact their effectiveness as an offensive or 
defensive coordinator. 

* Participants will be provided with information on personal growth and development towards becoming an offensive or defensive 
coordinator. 

* Participants will learn a realistic view of the role of an offensive, defensive or special team [ s coordinator in collegiate athletics. 
* Participants will examine the viability of pursuing a career as an offensive or defensive coordinator. 
* Participants will network with football coaching professionals from NCAA member institutions. 

Interested applicants must be an active/former NFL player or have at least three to eight years college football coaching experience. 
There are no registration fees to attend and the Coaches Academy will provide meals and program materials. The participant shall 
provide travel and lodging costs. Participants may receive a lodging stipend to defray costs. 

Registration: 
Please click here<~:iiweb 1.ncaa.or~TCAiexec!ap_pform> to apply. 

The deadline to register is MARCH 9, 2012. 

The 2012 NFL and NCAA Coaches Academy will take place on May 22-24, 2012 in Dallas, Texas. 



For more information regarding the NFL and NCAA Coaches Academy, please contact: 

Your DPE or Karina Krlighten at the NFL office at 212/450-2137 or karina.knighten@nfl.com<mailto:kari~a.k~ .corn> 
Collegiate Coaches contact Ron Brewer at 317/917-6970 or rbrewer@ncaa.org<mail~o:rbvewer(a;:ncaa.org> 



From: 

Sent: 

To: 

Subject: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Monday, February 13, 2012 9:03 AM 

reply -501 @pacmail. em. marketinghq, net 

Re: PACnet ’12: Watch the Monday Opening and Keynote Online (Out Of Office) 

I will be out of the office today and unable to check or return emails. I will respond to your email when I return to the office on Monday, February 13th. 

Corey Holliday 

>>> "Paciolan" <reply-501@pacmail.em.marketinghq.net> 02/13/12 09:02 >>> 

To view a web version of this message, use the link below: 
~:iiwww~elabsg comict~html? 

rtr on&s x7ie                            &MLM MID 263014&MLM MLID 501&MLM SITEID 2008000007&MLM UNIQUEID 2c0053db52 

Dear Corey, 

Watch Monday’s Keynote Live! 

Join us Monday morning for the opening PACnet ’12 sessions - streamed live. Kick off the conference with the welcome address from Dave and Jane 
followed by the opening Keynote with Pat Haden. Learn more about Monday’s high-impact sessions below. 

Watch Online > ~;~@://www~elabsg.com/ct~html?rir on&s xTi 

Please visit the streaming page prior to the start time to test that you have the latest version of the Adobe FlashPlayer ( hll[~:/iwww.elabsg~comicLhtm!? 

~4~r on&s xTie                             ). 

Monday, February 13th Sessions: 9:00 - 10:30am PT (12:00 - 1:30pm ET) 

Welcome with Dave and Jane followed by Keynote with Pat Haden, Athletic Director, University of Southern California 
- Dave Butler > Dave will show community highlights and success stories, product roadmap highlights, and more. 
- Jane Kleinberger > Jane will discuss industry trends, best practices, and Paciolan initiatives. 
- Pat Haden > Pat will provide industry insights and address opportunities impacting organizations today. 

Please note: All sessions will start promptly. We recommend logging on to the streaming site 5 minutes prior to start time. 
[] Get the Adobe Flash Player ( ~~t~:ii’www~e~absg~comict~html?~r on&s xTie~,5mx~/,dx, nus,Bxgh,3v2d,~ ) 

Upcoming Streaming Sessions 

Tuesday, February 14th Sessions: 9:00 - 10:00am PT (12:00 - 1:00pm ET) 

Keynote with Greg Byrne, Director of Athletics, University of Arizona 
- Greg will discuss lessons learned on leadership, innovation, career development, and more in the ever changing world of live entertainment. 

Facebook Promotions with Rave Reviews: 11:00am - 12:00pm PT (2:00 - 3:00pm ET) 

Hear proven social media and Facebook promotions your peers have successfully executed that you can emulate at your organization. We’ll also discuss the 
role of Facebook advertising to maximize the potential of each promotion and easily expand your fan base. 

Moderator 
- Craig Pintens, University of Oregon 

Speakers 
- Lauren Cochran, Philadelphia Flyers 
- Andy Lempart, University of California, Berkeley 

- Jason Cole, row27 Studios 
- Dan Benyamin, CitizenNet 

- Adam Watson, Kansas City Starlight Theatre 

Your Schedule on the Go 

-Mobile Agenda Planner ( ~:/!www~elabsg~com/ct~h~m1?rtr on&s xTi                1ffe.3v2d,5[i~2 ) 
View the agenda, create a personalized itinerary, and connect with other attendees, speakers, & sponsors. 



Networking 

-In-N-Out Tuesday ( h]~?://www~elabsS~com/ct~html?rlr on&s x7ie ) 
Join Us for a California favorite [] In-N-Out Burger Luncheon. 

-PACfest Party ( ) 
Admit One! Come dressed in a way that represents your organization/genre 

Visit the PACnet’12 website > hlCp:/!’www.elabsg.comict.~tml ?rtr=o~&s=xTie 1 

Watch Online > ~c~:iiwww elabsS.comict.1-~ml?~r on&s xTie~z,5mx~dx, d31g,hk12,3~2d,5f02 

Meet Our Sponsors > htt~?:/iwww.elabsS.comic~t.r~_ml?rtr orx&s xTie 

Join us on Facebook > l~t¢ :/!~,~,~,.elabsS.com!ct.1~tml?~tr=on&s=xTie z~5mx dx 4s11~ 6tn 3,~z2d 5~3. 
Follow us on Twitter > bttt~:/!"¢~w.elabsg.comict.html?r~tr on&s xTiepz~5mx¥~dx~aaot~dwhl~3~’2d~5~5.’ 
Watch us on YouTube > ~:i/www.elabsg.com/ct.htm!?rtr on&s x7i 

Powered by PACMail: Paciolan’s Email Marketing Solution.Paciolan ] 5171 California Ave. Ste 200 ] Irvine, CA 92617 ] 866.722.4652 

Please do not respond to this email. Please use the links below to modify your email preferences. 

To modify your profile or to unsubscribe, use the link below: 

~:/iwww.e~absS.comict.Etml? 
~tr on&s xTie~5mxs.’~dx,7ksn~6tmm,3~2d~&MLM MLI]) 50]&MLM UNIQUEID 2c0053db52&MLM MID 263014 

Share this message with others: 

Facebook 
~t~p:/iwww~elabs8 ~comic~h~ml ? 

~4~r on&s xTie &MLM SOCID dddeg35eSb~)96c450216326af571H~5042321a~TegO79dgaedOac944cfd733128c7 

Twitter 
~:iiwww.elabs8 
~tr or~&s xTiepz~5mxs.’~dx~4~oi:~41mb~3~2d~5~3~&MLM SOCID dddeg35egb~r)96c450216326af5711~5042321a~TegO79dgaedOac944c~k~733128c7 

LinkedIn 
hl~p:/iwww~elabs8 ~com ic~.html ? 

r~r on&s x7ie &MLM SOCID dddeg35eSb~)96c450216326af5711f5042321afTeS079dgaed0ac944ct~d733128c7 



From: 

Sent: 

To: 

Subject: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Monday, February 13, 2012 10:03 AM 

audio@pbconferences.com <audio@pb-conferences. com> 

Re: Changing Employee Behavior: Performance Reviews that Work - Mar 21 training 
(Out Of Office) 

I will be out of the office today and unable to check or return emails. I will respond to your email when I return to the office on 
Monday, February 13th. 

Corey Holliday 

>>> audio@pbconferences.com <audio@pb-conferences.com> 02/13/12 10:02 >>> 

Dear Mr.Corey Holliday, 

For those concerned with changing behavior and inspiring 
high-performance, you and your managers are invited to join 
us for our leading 60-minute webinar: 

"Changing Employee Behavior: Performance Reviews that Work" 
Wednesday, March 21, 2012 - 1:00-2:00 p.m. ET 
~:/!ww.w.~b-corffcrer~ces.comi26Q~/Oi2ip6U 5CRci~73 VPEY 6i/pOe 

Whether you are dealing with difficult people or motivating employees 
to be more positive contributors, performance reviews are a powerful 
management tool. Join us for a practical 60-minute webinar where you 
and your team will discover: 

** How to use performance reviews to change destructive behavior 
** Specific examples of what you should and shouldn’t say 
** How to handle some of the toughest personalities (the 

Non-Responsive, the Over-Reactor and the Over-Confident) 
** Keys to delivering criticism - without creating conflict 

EARN HRCI Credit: 
This program has been approved for 1 recertification credit hour 
toward PHR and SPHR recertification through the Human Resource 
Certification Institute (HRCI). For more information about 
certification or recertification, please visit the HRCI homepage 

Judith Lindenberger is the President of The Lindenberger Group, LLC 
which provides results-oriented talent management consulting to help 
people and organizations improve their productivity and performance. 

** Judith is a highly recruiting speaker on the topic of effective 
performance reviews that change behavior. 

** She has Management and Leadership articles published in places 
like The Wall Street Journal and other leading HR and 
Management Publications. 

** Her clients that she has helped increase their productivity 
include: American Express, AmeriCorps, Bristol-Myers Squibb, 
Brown-Forman Corporation, Horizon Blue Cross Blue Shield of 
New Jersey, MDRC, Rntgers University, Sarnoff Corporation, 
ShopRite, The College of New Jersey, The Commonwealth of 
Pennsylvania and The State of New Jersey. 



** "Changing Employee Behavior: Performance Reviews that Work" ** 
** Live, 60-Minute Audio Conference ** 
** Wednesday, March 21, 2012 - 1:00-2:00 p.m. ET ** 

Register now for this exciting event by clicking the following link 
or calling 800-964-6033. 

-conferences co~rd26(~6 U 5 CRcip73 VPEY6i/p0e 

We hope you’ll join us. 

Sincerely, 

Progressive Business Conferences 

384 Technology Drive 

Malvem, PA 19355 

P.S. As usual we provide a full refund if not satisfied from now until 
7 days after the event. 

If you do not wish to receive further notices about this event, 
or future events, please click here: 
h~p:/~iwww.pb-corfferences.com/26()i36/2Jp6U 5 CRc/p73 VPEY6iipOe 

Please do not reply directly to this e-mail, as we are unable to 
process it. We sent this using a "send only" address. 

If registering by phone, please refer to your priority 
code: 197517 

ContactID#: -1409399250 
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2012 

Dear Athletics Administrators, 

I trust this newsletter finds you well on your campuses in the heart of the winter sports season. It is difficult to believe the 
2011-12 year is nearly two-thirds complete! 

While our athletics communities begin to navigate their way from the final weeks of the regular 
season into postseason play, it is time to plant the seed and begin thinking about what we as 
administrators can do to further enhance the overall experience that our departments are able to 
provide. With the face of collegiate athletics constantly changing, it is becoming increasingly 
important that we remain as educated as possible in order to facilitate a healthy competitive 
environment for our student-athletes. 

Our performance and professionalism as innovative decision makers in our departments is critical 
to the success and advancement of our institution’s athletics programs, and collegiate athletics as 
a whole. 

A professional development opportunity like no other, the NACDA and Affiliates Convention Week, offers a platform for 
athletics administrators of all levels and divisions to share best practices, learn about the newest trends and technologies 
relative to the industry, and most of all, network with colleagues from across the country. Regardless of your area of 
expertise, the educational exposure of Convention Week has the potential to take your career as an administrator to new 
heights. 

I invite you to mark your calendars and join us this year in Dallas, Texas, June 22-28 for the 2012 NACDA and Affiliates 
Convention Week to take the next step in preparing yourself to rise to the challenges that lay ahead. 

With hotel and Convention registration now available, I encourage you and your staff to take advantage of the discounted 
"early bird" registration fees and reserve your spot today. Don’t miss the chance to take advantage of attending this unique 
event! 

Best of luck to your teams that are preparing to compete in conference tournaments and championships, and hope to 
see you in Dallas this summer. 

Dan Guerrero 



Director of Athletics 
UCLA 
NACDA President 

Take advantage of early Convention registration rates and register today for the 2012 NACDA & Affiliates Convention 
week in Dallas, Texas, June 22-28, at the Hilton Anatole Hotel. Use the links below to obtain more information on the 
Convention registration and hotel reservation process. 

Convention Reqistration 

Hote~ Reqistratio~ 

Genera~ Co~ve~tion ~nformatio~ 

Co~ve~tio~ St o~t~es 

Roommate Request Form 

The Convention’s unique format brings together not only athletics directors, but also an eclectic group of athletics 
administrators that host meetings in conjunction with the Convention. 

EXHIBIT HALL HOURS: 
Monday, June 25, 4:00 - 8:30 p.m. 
Tuesday, June 26, 4:00 - 7:30 p.m. 

MASTER £Al~ Sessions) 
CABMA 
CEFMA 

ICLA 
MOAA 
NAAC 

NAADD (FOAD) 
NACMA (Basic Training) 

NATYCAA 
Mentoring institute 

In addition to having the opportunity to attend any of the sessions occuring at the NACDA, NAADD, NACMA and ICLA 
Conventions, registrants of those Conventions are also able to take advantage of the following additional professional 
development opportunities. 

NACDA Mentoring Institute 

Assists and prepares those individuals in athletics administration who are one step away from becoming an athletics 



director. Participants will learn the essentials of what it takes to position yourself for the AD role, along with how to manage 
your department after you are selected. 

Fundamentals of Athletics Development (FOAD) 

An educational tool for both young and experienced athletics development professionals alike. Attendees will be exposed 
to some of the top development minds in the country as they explain the basic framework of a successful development 
office. 

NACMA Basic Traininq 
Covers a wide variety of introductory topics for the entry-level marketing administrator. Attendees are also given the 
opportunity to network with peers at the same level in their career, with the NACMA Board of Directors, as well as with 
other veterans in the industry. 

Affiliate Associations’ Featured Speakers 

MOAA: Troy Vincent, VP Player Engagement, NFL 
NAADD: Darren Woodson, Analyst, ESPN 
NAAC: Mark Emmert, President, NCAA I complete release 

Pat Summitt, head women’s 
basketball coach at the University of 
Tennessee, has been selected to 
receive the Michael J. Cleary Merit of 
Honor Award at the 2012 NACDA 
Convention. This award recognizes 
an individual "whose superior integrity 
is displayed in tireless commitment to 
the highest ideals of athletics in 
general and intercollegiate athletics in 
particular." 

At their recent Mid-Winter Meetings in Marco Island, Fla., 
the NACDA Officers and Executive Committee selected 
Frank Windegger, former athletics director at Texas 
Christian University and NACDA Past President, as the 
recipient of the 46th James J. Corbett Memorial Award. 

The Corbett Award is presented annually to the collegiate 
administrator who "through the years has most typified 
Corbett’s devotion to intercollegiate athletics and worked 
unceasingly for its betterment." Corbett, athletics director at 
Louisiana State University, was NACDA’s first president in 
1965. The award is the highest honor one can achieve in 
collegiate athletics administration. 

2012 Inductees 
Nelson Bobb, University of North Carolina Greensboro 

Bob Bottger, St. Louis CC Meramec 
Rudy Carvajal, Cal State Bakersfield 

Oval Jaynes, Jacksonville State University 
Laing Kennedy, Kent State University 

Andi Seger, Ball State Unviersity 
Nelson Townsend, Florida A&M University 



James J. Corbett Awards Luncheon & John McLendon Minority Athletics Administrators Hall of Fame Reception 
Charles Davis, analyst for FOX, NFL Network and the Big Ten Network 

Learfield Sports Directors’ Cup Awards Luncheon 
Emily Jones, Fox Sports Southwest 

To purchase tickets and/or tables to the Reception, please contact Bret Krift at 
Br÷toKrift~worldocom or (859)226-4406. 

McLendon Hall of Fame Recipients 
NCAA: Bob Williams, Vice President of Communications 
NACDA: Lee McEIroy, Director of Athletics, University at Albany, NACDA Past President 
USOC: Wes Barnett, Sport Performance Team Leader 
MLB: Ruben Amaro, Jr., Senior VP/General Manager, Philadelphia Phillies 
NFL: Calvin Hill, Consultant, Dallas Cowboys 

NACDA, in partnership with the Wounded Warrior 
Project, has announced that it will organize a 
concert in conjunction with its 2012 Convention. 
The concert, which will take place at the Hilton 
Anatole Hotel on Tuesday, June 26 at 8:00 p.m., 
will feature an act that will be determined in the 
near future. 

Our mailing address is: 
NACDA 
24651 Detroit Road 

IIWestlake, Ohio 44145 

[[www. nacda.com 

Questions regarding the 2012 NACDA & Affiliates 

Convention Week can be directed to Dana Ingraham atll 
~aham@nacda corn 

© 2012 NeuLion. All rights reserved. To no longer receive these messages, please 
unsubscribe. 

NeuLon 

800 Cent~a Pa~k D~ve Sanfo~d FL 32771 407--936--0800 
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From: 

Sent: 

To: 

Subject: 

Attach: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Monday, March 5, 2012 3:30 PM 

Brenda Haithcock <bhaithcock@uncaa.unc.edu> 
Fwd: Social Media Tip Sheet 

TEXT.htm; Social Media Tip Sheet.msg 

Brenda, 

Please make sure the Blues have a copy of this do’s/don’t sheet, thanks 



From: 

Sent: 

To: 

Subject: 

Attach: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Thursday, March 8, 2012 3:57 PM 

Keith Heckendorf <heckendo@uncaa.unc.edu> 
Fwd: Apply... 

TEXT.htm; Tracy Harris.vcf; TEXT.htm_I 

Sent from my iPad 

Begin forwarded message: 

From: "Tracy Hams" <tuh@uncaa.unc.edu> 
Date: March 8, 2012 3:49:34 PM EST 
To: "Corey Holliday" <cholliday@uncaa.unc.edu>, "Dominic Morelli" <dmorelli@uncaa.unc.edu> 
Subject: Apply... 

Make sure Keith Heckendorf know to apply for the Football Quality Control position first before making an appointment. 

Tracy U. Hams 
Ernie Williamson Athletic Center 
450 Skipper Bowles Dr 
Chapel Hill NC 27514 
CB# 8500 
Phone: (919) 962-7852 
Fax: (919) 843-7003 
tuh@uncaa.unc.edu 
GO HEELS !! 
"A life watered by the tears of tragedy and suffering often becomes the most fertile soil for spiritual growth." 



From: 

Sent: 

To: 

Subject: 

Attach: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Monday, March 12, 2012 8:19 AM 

Tracy Harris <mh@uncaa.unc.edu> 

Re: Fwd: A requisition has been updated 

TEXT.htm; Re_ Fwd_ A requisition has been updated.msg 

Tracy, 

Can you answer Keith’s question. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Keith Heckendorf <heckendo@uncaa.unc.edu> 

Sunday, March 11, 2012 5:37 PM 

Corey Holliday <cholliday@uncaa.unc.edu> 

Re: Fwd: A requisition has been updated 

TEXT.htm 

i tried to go on and apply but the link to the post didn’t work. also tried to search for it but couldn’t find the 
posting anywhere. 

>>> Corey Holliday cholliday@uncaa.unc.edu> 3/8/2012 3:56 PM >> ( mailto:cholliday@uncaa.unc.edu ) 

Sent from my iPad 

Begin forwarded message: 

From: "Tracy Harris" <tuh@uncaa.unc.edu> 
Date: March 8, 2012 3:50:32 PM EST 
To: "Corey Holliday" <cholliday@uncaa.unc.edu>, "Dominic Morelli" <dmorelli@uncaa.unc.edu> 
Subject: Fwd: A requisition has been updated 

Football Quality Control position 

Tracy U. Harris 
Ernie Williamson Athletic Center 
450 Skipper Bowles Dr 
Chapel Hill NC 27514 
CB# 8500 
Phone: (919) 962-7852 
Fax: (919) 843-7003 
tuh@uncaa.unc.edu 
GO HEEL S ! ! 
"A life watered by the tears of tragedy and suffering often becomes the most fertile soil for spiritual growth." 

>>> """" <no_reply@unc.edu> 03/06/2012 11:49 AM >>> 

Dear Ath Football Office, 
The following posting is at the status of: Posted Internal 

Title: Football Quality Control 
Posting Number: S000338 
Department: Ath Football Office 
This posting can be accessed directly at http://unc.peopleadmin.com/postings/1700 by applicants when it is 



posted internally. 

Please login to https://unc.peopleadmin.com/hr if you wish to review this posting. 
Thank you. 

Human Resources 
The University of North Carolina at Chapel Hill 

Previous User Comments: 

Please do not reply to this email. 
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From: 

Sent: 

To: 

Subject: 

Attach: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Monday, March 12, 2012 9:31 PM 

Amy Herman <aj schae@uncaa.unc.edu> 

Re: Practice in Charlotte 

TEXT.htm; Corey Holliday.vcf 

Question: 

We would like to provide a snack bag for the student-athletes on the way to the scrimmage in Charlotte in addition to their regular 
open lunch and a box meal after the game. the snack bag would include nuts, a fruit, nutrition bars, one sandwich and a gatorade, is 
this OK? 

Corey Holliday 

Associate Athletic Director 
University of North Carolina 

Kenan Football Center 
P.O. Box 2126 
Chapel Hill, NC 27515 

919-962-9114 (W) 

919-962-0393 (FAX) 

>>> Amy Herman 3/8/2012 8:58 AM >>> 
Okay. Have a good weekend. Let’s talk next week. 

Amy 

>>> Corey Holliday <cholliday@uncaa.unc.edu> 3/8/2012 8:56:10 AM >>> 
1) We plan to leave campus at 3:30 so all S-A should be finish with classes but I will confirm on Monday. 

2) The principal is going to email me the expenses related to the event - field usage, security coverage and parking assistance. I will 
share this information when I receive it. Our marketing staff will be handling concessions and admissions is free for all. 

3) As long as travel time is not counted as countable hours we should be fine with the countable hour rules. 

4) There will be no special seating for prospects or fans. The marketing dept is organizing some special pre game events and may 
provide some special credentials to watch the game from the sideline. 

We can definitely talk when I return to the office on Monday to answer any further questions. 

Sent via DroidX2 

..... Original message ..... 

From: Amy Herman <ajschae@uncaa.unc.edu> 
To: Corey Holliday <cholliday@uncaa.unc.edu> 
Sent: Thu, Mar 8, 2012 02:16:31 GMT+00:00 
Subject: Practice in Charlotte 

Corey, 

Let’s have a conversation some time soon about the Charlotte scrimmage. Couple of things that come to mind for us to discuss: 

1) No s-a can miss class that day to travel, as the vacation period doesn’t start until Friday. 

2) How did we end up shaking out the facility rental issue? Who is going to do concessions, etc.? Is it going to be free to attend? Do 
we have a contract with the school that I can see? 



3) Anything countable that we do that day has to be countable toward the 20-hour limit. It’s not a "game-day", so it doesn’t count as 3 
hours automatically. This probably isn’t an issue with it being a holiday weekend that the guys will likely have off, but just need to 
make sure. 

4) I’m assuming that all fans/prospects/etc, will be seated in the same area of the facility and PSAs will not have special access to any 
area. Will need confirmation from you on that. 

That’s all I can think of right now, but I’m sure there will be more once we get into the conversation. Give me a call sometime when 
you’re ready to discuss. 

Thanks, 
Amy 

>>> Larry Gallo 3/7/2012 8:45 PM >>> 
That Pro Timing Day is scheduled for Tuesday, March 20th? Scheduled for 9:00 AM. 

The FB scrimmage "in Charlotte" at Mallard Creek HS is scheduled for Thursday, April 5th (I think). 

Corey can confirm the final plans of each. 

Hope you had a good day! 

Larry 
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(GENERAL E=~AIL NOT~CEo=~LEASE D~SREGA~D ~F YOU ~AVE ALREADY RENEWED. 

We ./~e A ’-E~! 

Thanks for your support of Black Coaches & Administrators. 

According to our records, your BCA Membership has expired. 

In order to maintain your active BCA Membership status, please visit the BCA’s website at www.bcasports.or~ and 

renew TODAY by clickin~ MEMBERSHIP--~JOIN NOW via our recently updated website! 

You can also download and print the attached application for renewal and forward to the BCA Office via US Mail or 

fax (.317-829-56Ol). 

questions? E-mail membership~6~bcasports.or~. 

We Are A TEAM! 

You are invited to join us for the 25th BCA convention during the dates of May 23°26, 2012 at the Rosen 
Centre Hote~ in Orlando, F~orida. Save $100.00 on registration fees with the early bird discount rates. 

V~S~T www.bcasports.orq to register today° 

Ead~ Bird rates end on            . 

BCA Membership Services 
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From: 

Sent: 

To: 

Subject: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Monday, March 26, 2012 6:29 PM 

Executive Reports <reports@pbp-executivereports.com> 

Re: Turn New Hires into Great Employees (Out Of Office) 

I will be out of the office today and unable to check or return emails. I will respond to your email when I return to the office on 
Wednesday, March 28th. 

Corey Holliday 

>>> Executive Reports <reports@pbp-executivereports.com> 03/26/12 18:28 >>> 

Mr.Corey, 

The new hire is sitting in your office filling out the usual 
first day paperwork, now what? She is already deciding if she 
feels at home, and the next few weeks will be critical. 

How will you ensure this new person feels comfortable, gets up 
to speed and becomes a great employee, when studies say the 
odds of failure are high? Read the Executive Report: 

"Turn New Hires into Great Employees" 
-exec~tiverc~orts.co~imn.as~?o=Yg l&f=b&L=5newNres 1 AZ&id=7405784569&m=t 

Proven Practices to Engage Workers in the First 90 Days 

- Creating the best opportunity for new people to succeed 
- Keys to using the first 90 days to your advantage 
- Where to start your new hire training program 
- Using the buddy system to boost productivity 
- Early warning signs someone isn’t going to work out 

Get New Hires Up to Speed Quickly and Effectively 

- Avoid information overload: 5 ways that work 
- Type of work you should give new hires in the first 60 days 

- Incorporating peer mentors into your training program 

- Most effective times to check in with new hires 

- Lock in promising people at the 90 day review 

Best Ways to Keep New Hires Happy and Productive 

- Squash first day jitters and leave a positive first impression 
- Effective orientation: 3 strategies working now 
- Team-building initiatives that help people feel welcome 
- First day prep that helps new hires hit the ground running 
- 6 things every welcome letter should include 

Learn More: 
-exec~tivereports.corr~imn.asp’?o-Y81&f:b&L-5newNreslAZ&id7405784569&m=t 

PBP Executive Reports help time-pressed supervisors and managers hone 
and polish critical business skills in under an hour. 



Fast-read, actionable, and packed with invaluable strategies, these 
timely reports help executives and managers improve the performance 
of their organizations. 

Best regards, 

PBP Executive Reports 
370 Technology Drive 
Malvern, PA 19355 
1-800-220-5000 

If you no longer wish to receive messages from PBP Executive Reports please unsubscribe: 
poexec~ivercy)or~s~com/tms~bide£a~lt.asp?~D=7405784569&O= 1 

Please do not reply directly to this e-mail, as we are unable to 
process it. We sent this using a "send-only" address. 

Confirmation#: - 1674017603 



From: 

Sent: 

To: 

Subject: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Wednesday, March 28, 2012 5:02 AM 

mail@neulionnetwork, com 
Re: NUC Football Recruitin Insider WK 6,Top Players, Events & More (Out Of Office) 

I will be out of the office today and unable to check or return emails. I will respond to your email when I return to the office on 
Wednesday, March 28th. 

Corey Holliday 

>>> Mail News <mail@neulionnetwork.com> 03/28/12 05:01 >>> 

[http:/icfbma.xos~.com/apps/ermrv’emm cliertt d~rrrm 23100ihcade~:/lOlllT06234050.~] 
<~:iiwww.natio~alunderclassmen.comi> 

The NUC is churning out top athletes to D-1 through our event exposure! Are you next? 1154 NUC Athletes signed with FBS and 
FCS Programs in 2012, Are you Next? <}~tp:iiwww.combi~emgistmtio~.com> 

Coaches, Athletes, and Famillies, 

* Join the nationalunderclassmen.com combine, 7 on 7 and lineman challenge events. 
* 1153 athletes signed d-1 scholarships from the class of 2012 that first went and attended NUC Events. 
* Register Today Here<~:iiw.ww.co~ibh~eregistration.com> 
* Direct Registxation and dates right at www.combineregistration.com<~:i!)’ww.combineregistra~tion.com> 

NUC Class of 2013 Newest State Rankings    Virginia, Pennsylvania, NJ 
<~:iiwww.r~atio~lunderclassmer~.comiemmidick.db~d?oem=23100&eid=423728&tr~=f0385bb5-77a5~llel~ga29- 
00187186e374&src=h~19%3 A%2F%2Fwww.nalionalm~demlassmen.com> 
[VirgiNa Ra~ings] <~:/iwww.nationalu~derclassmert.co~/e~mr~/click.db~N?oem23100&eid-423728&m=R}385bb5-77a5-1 lel- 
~a29-~1~718~e374&src=http%3A%2F%2Fwww~ati~na~undem1assmen~c~m%2FViewA~ic~e~dbr~%3FDB OEM g)%3D23100% 
26 ATCLID%3D205400979> 
Class of 2013 VirNNa S~te Player Ra~ings <~:ila, ww.rtatio~ralm~derclassmen.comiemm/click.dbml? 
oem=23100&eid-423728&’m=f0385bb5-77a5-11 e 1-8a29-00187186e374&src hltp%3 A%2F%2Fwww.nationaN~derdassmen.com% 
2FViewA~icle.dbml%3FDB OEM ID%3D23100%26ATCLID%3D205400979> 
The National Undemlassmen is proud to present their first ever Old Do,Non State Ra~ings. Below... 
<~:iiwww.nationalunderclassmen.comiemmiclick.dbpiO?oem=23100&eid=42372g&tn=g0385bb5-77a5= 11 e 1-8a29- 
~7~e374&src~http%3A%2F%2Fwww.nati~naN~d~rc~assmen~c~m%2FViewA~ic~e~dbrr~%3FDB OEM ID%3D23100% 
26 ATCL[D%3D205400979> 
Full Sto~<~://www.na~5onaltmderclassme~.com/e~m~/click.db~r~?oem=23100&eid=423728&l~=R~385bb5-77a5-1 lel-Sa29- 
001871%e374&src=htt~%3A%2F%2Fwww.nafio~lunderclassmen.com%2FViewA~icle.dbm~%3FDB OEM ID%3D23100% 
26ATCLID%3D205400979> 

[] Class of 2013 Pennsylvania State Player Rankings<~:/i~ww.natior~alur~derclassmen.comiemn~/click.dbr~fl? 
oem=23100&eid=423728&try=f0385bb5 °7%5 o 11 e 1o8a29o00187186e374&src=h~ll)%3 A%2F%2Fwww.nalio~ahmderclassmer~.com% 
2FViewArticle.dbml%3FDB OEM ID%3D23100%26ATCLID%3D205400%4> 
[] Class of 2013 Ohio State Player Rankings<hllp:iiwww.~atiormlu~derclassmen.com/emm!click.dbm~? 
oem=23100&eid=42372g&tr~f0385bb 5°7%5° 11 e 1o8a29o00187186e374&src=http%3 A%2F%2Fwww.~mtior~alur~derclassmen.com% 
2FViewAr~ide.dbml%3FDB OEM I[D%3D23100%26ATCLID%3D205396999> 
[] Class of 2013 Kentucky and Indiana State Player Rankings<~:/iw.ww.r~ationalunderclassmen.comiemmiclick.dbm1? 
oem~23100&eid=423728&tn=f0385bb5o77a5o 11 e 1 o8a29o0018718~e374&src=h~ttp%3A%2F%2Fwww.na~ior~alunderclassmen.com% 
2FViewAr~icle.dbml%3FDB OEM ~D%3D23100%26ATCLID%3D2053%218> 
[] Class of 2013 Kentucky and Indiana State Player Rankings<~://www.nationaltmderclassme~.com/erm-t~/click.dbml? 
oem=23100&eid=423728&t~=t~)385bb 5°7%5° 11 e 1o8a29o0018718(~e374&src=ht~%3 A%2F%2Fwww.~mtionalundercla ssme~a.com% 
2FViewArticle.dbml%3FDB OEM ID%3D23100%2(~ATCLID%3D2053%218> 
[] Class of 2013 New Jersey State Player Rankings<~:/iwww.r~ationaltmderclassmen.com/emm/c~ick.dbrrfl? 



oem-23100&eid=423728&trwf0385bb5 o7%5-11 e 1-8a29-00187186e374&src=hll)%3 A%2F%2Fwww.na~ionahmderclassmer~.com% 
2FViewAr~icle.dbml%3FDB OEM I[D%3D23100%26ATCLID%3D205397528> 

NUC Five Star Latest Results Southeast and Florida, for more five star results go to 
~:iiwww..nationalunderclassmen.comi\/’iewAr~ic~e.dbml?DB OEM {D=23100&ATCLID=205397840 
<~:/iw~.w.r~ation~lunderclassmen.com!emmicfck.dbm~?oem=23100&eid=42372g&tr~=f0385bb5o77a5-1 lel o8a29- 
00187186e374&src-htt>%3 A%2F%2Fwww.combinereg~istrafio~.com> 
[Five Star Baton Rouge #1-10] <~:iiw.ww.nNionalunderclassmen.comiemmicfck.dbml?oem=23100&eid=423728&tn=f0385bb5o 
77a5-11 e 1 o8a29 -00187186e374&src-hlp ~b3 A ~/o2F ~/o2Fwww. ~latio~Nm~derclassmen. corn ~b2FViewAr~Scle. dbml ~/o~ FDB_OEM_I[D% 
3D23 lOO%26ATCLID%3D205401386> 
Five Star Baton Rouge Top 25 - # 1-10 <~:i/www.nNiona[underclassmen.corr~/e~m~icfck.dbml? 
oem=23100&eid=423728&trt=f0385bb5-77a5 o 11 e 1-8a29-00187186e374&src=Ntp }6.~ A 9;~2F ’/o2Fw~ ~..natiortalurtderclassmen.com }6 
2FViewArlide.dbml%31FDB OEM I[D%3D23 lO0%26ATCLID%3D205401386> 
On Saturday, high school football prospects from across the South converged on Baton Rouge, La. as... 
<~:/iw~.w.na~ion~lunderclassmen.com!emmicfck.dbm~?oem=23100&eid=42372g&tr~=f0385bb5-77a5-1 lel o8a29- 
00187186e~ 74&src-hll) ~4,3 A ~02F ~o2F~a ww.na~ioi~alm~derclassme~.com ~b2FViewAr~icle.dbrrfl ~3FD~OEIvl__~D%3D23100% 
26 ATCLID%3D205401386> 
Full Story<~:ila, ww.na~io~,alunderclassmen.comie~rmticlick.dbml?oem=23100&eid=423728&tn=iO385bb5o77a5-1 lel-ga29o 
~1~718~e374&src=N~,/~3A3~2F,/~2Fx~‘~w.rta~rw1underc1assme~‘.c~m~2FVie~‘Ar~ic1e.db~N,/~3FDB OEM ID%3D23100% 
26ATCMD%3D205401386> 

[] Five Star Baton Rouge Top 25 - #11-25<~:/iwww.naliona~m~derclassmen.co~v’emm/click.dbml? 
oem=23100&eid=423728&tn=f0385bb 5°7%5-11 e 1-8a29o00187186e374&src=llti~%3 A%2F%2Fwww.~a~ior~alm~derclassmert.com% 
2FViewArIicle.dbml%3FDB OEM ID%3D23100%26ATCLID%3D205400845> 
[] Barry’s Top Performers - The Defense - NUC Five Star Baton Rouge 
Showcase<hlp:iiwww.nalionaltmderclassmen.colrv~e~mr~icHck.dbmP?oem--23100&eid=423728&tnMO385bb5-77a5-1 lel-Sa29o 
00187186e374&src=hlj2%3 A%2F%2Fwww.nafiomlur~derclassmert.com%2FViewAr~icle.db~N%3FDB OEM ID%3D23100% 
26ATCLID%3D205400813> 
[] Barry’s Top Performers - The Offense - NUC Five Star Baton Rouge 
Showcase<~:/!www.nalionalm~derclassmen.col~ie~mnicfck.dbml?oem=23100&eid=423728&tn=f0385bb5-77a5-1 lel-Sa29o 
~1~7186e374&src=h~p%3A%2F%2Fwww.na~aN~derc~assmen.c~m%2~FViewArtic1e.dbm~%3FDB OEM ID%3D23100% 
26 A TCLID%3D205400218> 
[] BalTy’s Top Performers - The Defense -NUC Five Star Florida 
Showcase<~:ii~.ww.r~atio~lalunderclassmen.com/e~m~iclick.dbml?oem=23100&eid=423728&t~=f0385bb5o77a5o 1 leloSa29- 
~1~71~6e374&src=Ntp%3A%2F%2Fwww.rtati~a~nderc1assmen.c~m%2FViewAr~ic~e.dbrr~%3FDB OEM ID%3D23100% 
2dATCLID%3D205393940> 
[] Barry’s Top Performers - The Offense-NUC Five Star Florida Showcase<~:iiwww.r~a~ional~mderclassmen.comiemm!click.dbml? 
oem=23100&eid=42372g&~rt=f03g5bb 5-7%5° 11 e 1o8a2%00187186e374&src=h~p%3 A%2F%2Fwww.lmtiortalurtderclassmen.com% 
2FViewArlicle.dbml%31FDB OEM I[D%3D23100%26ATCLID%3D205393195> 

NUC Combine and 7 on 7 latest results NUC Combine and 7 on 7 latest results five star results 
<~:iiwww.r~a~5o~al~mderc~assme~co~r~/em~!click.dbml?oem-23100&eid=423728&m-R~385bb5o77a5o 1 le ~-8a29- 

) 0 0 0 0 0 

26ATCLID ~’;>3D 205383506> 
[2012 results grapNc] <!l’~:/iwww.~afiormltmdem[assmen.comiemm!click.dbmP?oem-23100&e~d-42o728&’m-N38~bb. -77a>1 lel- 
8a29-~ ~ 87 ~ 86e374&src=Nt~ ~3 A ~62F ~2Fwww.nNi~na~nderc~assmen.c~m~2FVie~A~ic~e.dbr~ ~FDB-~E~{ ff)%3D23100% 
26ATCLID%3D205383506> 
2012 Combine Season and 7v7/Trench Warfare Results ~:iiw~.~..nat’o Nu derclassmen.corrdemm/cfck.dbmr~ 
oem-23100&eid~423728&tn-D385bb5-77a5 ~ 11 e 1-8a2 ?-00187 186e374&src htt9 ~/o3 A ~b2F ~02Fwww.nationalu~tderc[assme~.com ~/o 
2FViewA~icle.dbml%3FDB OEM ID }63D231005626ATCLID }63D20538n506> 
2012 Combine Season and 7v7/Trench Warfare Results <~gN:iiw~.~..~mtio~tNunderclassmen.comiemm/click.dbml? 
oem-23100&ei&-423728&m-Do 85bb5-77a5-1 le 1 ~8a29-00 187186e374&src-Nt9 YooA YO2F ~o2Fwww.nNionalunderclassme~.com ~/o 
2FViewAr~icle.dbml%3FDB OEM ID ~/o.~D2n 100 ~626ATCLID ~63D205383506> 
Full Stou<htB://www.~Nionaltmderclassmen.com/erm-r>/click.dbmP?oem=23100&e~d-42o728&’m-FOo8~bb>77a_ -1 lel~Sa29- 
~1~7~6e374&src=h~3A~62F~/~2Fu‘~‘~.r~ati~m~nderc~assmen.c~m~2FVie~A~ic~e.dbm~/~FDB OEM ID%3D23100% 
26ATCLID Yo3D205383506> 

[] Savannah, GA - Top Sophomore Pefformers<~:iiwww.~ationalunderclassmen.com!emm/cfck.dbmr? 
oem=23100&eid-423728&m=f0385bb5-77a5-11 e 1-8a29-00187186e374&src-N~%3 A%2F%2Fwww.~a~io~mlm~derclassme~.com% 
2F\/’iewAr~icle.dbml%3FDB OEM ID%3D23100%26ATCLID%3D205401550> 
[] Tulsa, OK - Top Sophomore Pefformers<~:,Uwww.r~ior~alunderclassmer~.com/emm/click.dbml? 
oem=23100&eid-423728&’m=f0385bb5-77a5-11 e 1-8a29-00187186e374&src-N~Q%3 A%2F%2Fwww.natior~alu~lderclassme~.com% 
2FViewAricle.dbml%3FDB OEM ID%3D23100%26ATCLID%3D205401409> 



[] 2012 U100 Invites - Jacksonville, FL Sophomores<~:D~;ww.nalionaltmderclassmen.co~v’emm/click.dbml? 
oem=23100&eid=423728&t~=f0385bb 5-7%5° 11 e 1-8a29o0018718(~e374&src=hl~%3 A%2F%2Ewww~mtionalunderclassme~com% 
2FViewAr~icle.dbml%3FDB OEM ID%3D23100%2~ATCLID%3D205401218> 
[] 2012 Combine Season - Baton Rouge Juniors<~:i/www.~atio~alunderclassmen.com/em~r~iclick.dbml? 
oem=23100&eid=423728&tr~=f0385bb5 °7%5 o 11 e 1o8a29o00187186e374&src=ll~p%3 A%2F%2Fwww.na~io~mltmdemlassmer~.com% 
2FViewANcle.dbml%3FDB O~M ID%3D23100%26ATCLID%3D205397021> 
[] Baton Rouge, LA - Top Sophomore Pefformers<ttp:ii~ww.~a~ior~allunderclassmen.com/emmiclick.dbml? 
oem=23100&eid-423728&~m=f0385bb5 o7%5-11 e 1 o8a29o00187186e374&src-1it]~%3 A%2F%2Fwww.nationaN~derdassme~.com% 
2FViewAr~icle.dbml%3FDB OF~M ID%3D23100%26ATCLID%3D205394409> 

Superstars Make an Impact Top athletes articles of players on the rise <liN:Bwww.~ationa~underc~assmen.comJe~mr~/cfck.db~N? 
oem=23100&eid=423728&tr~=f0385bb5-77a5 o 11 e 1-8a29-00187186e374&src=http%3 A%2F%2Fww~..corrfOi~emgistration. corn> 
~evin Anderson] <tlp:Liwww.~t~onaltmderc~assmen.com/e~mr~ictck.dbml oem=23 lOO&e~d=42~728&tn=fO38>bb>77a>l le 1- 
/a29-001/718te~74&src=tHi 163A ~62F 162F~,~ ~..r~a~io~alm~derclassmen.com ~62FViewAiicle.dbm116.~FDB_OE;/~ ID%ID23100% 
26 A TCLID%3D205401544> 
~C Player SpofligN - Kevin Anderson <litp:iiwww.vationN~mderclassmen.comierm-r~icfck.dbml? 
oem=23 I00&eid=423728&m=f0385bb5-77a5-1 Ie 1-8a29-001/7111eI74&src=lll£ ~iIA ~2F ~2Fw ww.na[io~alm~derclassmen.com ~/i 
2FViewA~icle.dbml%3FDB OEM ~[D%3D23 lO0%26ATCLID%3D205401544> 
Anderson is an unde~ated prospect t~t will sunrise eveuone when he eventually makes Ns way into... 
<~:iiwww.~afio~l~mderclassmen.comiemm!click.db~N?oem=23100&e~d-423728&~m-f0.~ 8~bb~ -77a5-1 lel-ga2% 
00187186e~ 74&src=t~p ~;3 A ~62F ~62Fwww.nationalur~derclassmen.com ~;2FVie~ A~icle.dbrrfi ~’;3FD~OEiX~ ID%3D23100% 
26 ATCLID%3D205401544> 
Full Sto u <~ :i/~. ww.nationalunderclassmen.co rr~,’emmicfck.db ml ? oem=2 3 l OO&ei d=4 2 3 7 28&m=fl) 3 8 5bb 5~7 7 a5~ l lel-ga29- 
~1~71~6e~74&src~p~3A~2F~2F~ww.na~m~u~derc~assme~.c~m~2~ViewA~ic~e.dbrr~3FDB OEM [D%3D23100% 
26ATCLID%3D205401544> 

[] Midwest Lineman Becoming a Wanted Man<~:iiwww.natior~alur~derclassmer~.comiemmiclick.dbm~? 
oem=23100&eid=423728&tr~=f0385bb5-77a5 = 11 e 1 o8a29-00187186e374&src=lltp%3 A%2F%2Fwww.nalior~alu~derclassmen.com% 
2FViewArlicle.dbml%3FDB OEM ID%3D23100%26ATCLI[D%3D205401216> 
[] Palisades Park Lineman Could be Close to Breaking Out<~:!/www.~alional~mderclassmen.com/emar~icfck.db~rfi? 
oem=23100&eid--423728&~r~=f0385bb5-77a5-11 e 1-8a29o00187186e374&src-N~p%3 A%2F%2Fwww.r~a’~ior~al~mderc~assme~.com% 
2FViewAricle.dbml%3FDB OEM 11D%3D23100%26ATCLID%3D205388112> 
[] NUC Player Spotlight - Brad Lundblade<~:i/www.natior~alu~derc]assme~.comiemrr~/click.dbml? 
oem=23100&eid=423728&tn=f0385bb5-77a5-11 e 1-8a29°00187186e374&src=~tp%3 A%2F%2Fwww.r~atior~aNr~derclassmerL corn% 
2F\iiewAr~icle.dbml%3FDB OEM ID%3D23100%26ATCLID%3D205400755> 
[] NUC Player Spotlight - Tino Smith<~:Hwww.~atior~a~maderclassmen.cor~emm/click.dbrri~? 
oem=23100&eid-423728&~m=f0385bb5 °77a5 ° 11 e 1 o8a29°00187186e374&src-Nt9%3 A%2F%2Fwww.nationalu~derc]assme~.com% 
2FViewAr~icle.dbml%BFDB OEM ID%3D23100%26ATCLID%BD205398705> 

Latest Videos, including the latest rankings and events    NUC Hottest Recruiting Videos 
<ll~tp:iiwww.r~a~tior~al~mderclassmen.comiemm!click.dbm~?oem-23 lOO&eid-423728&~m-fO385bb5o77a5ol le 1 o8a29o 
00187186e374&src-lll~) ~/o3 A ~b2F ~/b2Fwww.~mc~:v.com> 
[Top High School Football Athletes in Michigan- Class of 2012]<..1.!.l.~p:iiwww.natior~altmderclassmer~.co~iemar~icHck.dbml? 
oem=23100&eid=423728&m=f0385bb5-77a5-11 e 1-8a2 %00187/It~e374&src=ttp ~63 A ~/~21 ~2F~ ~, ~..nalior~alur~dercla ssmen.com ~6 
2FmediaPolal ~;2ti~er.db~l ~/~3 Fid ~QID/5I 149 ~126db 2em___id%3 D 23100> 
Top High School Football Athletes in Michigan- Class of 2012 
Wednesday, Mar 21 
Watch Now<~:i/w~.w.natio~lunderclassmen.corr~,’emngcfck.dbml?oem=2310( &e~d=42.~728&t~=f0385bb5~77a5~ 11 e 1-8a29- 
001 g7186e~ 74&src--llll ~/~3 A ~O2F ~2F~ ww.nalio~alm~.derclassme~.com ~;2FmediaPor~al ~/o 2 g~ er.dbml 1oIFid ~O~Dg56149 ~/o 
26db_oem_id%3D23100> [         e.cdrfilnwN.xos~etwoN.comiimagesi0/emmimodulei~’ideo.~ 
<ttp:iiw.~.w.r~alJon~lm~derclassmerLcom!emmiclick.dbm~?oem=23100&eid=42372g&trr=f0385bb5o77a5o 11el o8a29o 

) O O O O O O O O 001871/Ie374&src=l’~lt) ~/~3 A ~/~2F ~/o2Fwww.r~aio~lur~derc lassmer~.com ~02FmediaPorml ~/02Fpla~er.dbml ~/~3 Fid ~/~3D856149 ~ 
2~db oem id%BD23100> 



00187186e374&src-l"~p%3 A%2F%2Fwww.~a~io~a~m~derclassmen.com%2FmediaPortal%2~pla~, er.dbml%3Fid%3D856132% 
2(~db oem id%3D23100> 

[Houston, TX- 7 on 7 Toumament]<~:iTwww.nationalunderclassmen.comiemmidick.dbml? 
oem=23100&eid=423728&try=f0385bb5 ~77a5 ~ 11 e 1~8a29~00187186e374&src=l-~l~p%3 A%2F%2Fwww.na~io~mlm~demlassmer~.com% 
2Fmedi~or~al%2~’~er.db~fl%3Fid%3Dg56300%26db oem id%3D23100> 
Houston, TX- 7 on 7 Tournament 
Wednesday, Mar 21 
Watch Now<~:,~/www.na~io~lur~derclassmen.cor~gemmiclick.dbr~fl?oem=23100&eid=423728&~=f0385bb5~77a5~ 11 e 1-8a2% 
00187186e374&src-l"~lp%3 A%2F%2Fwww.~mfio~mN~derclassmen.com%2FmediaPonal%2Fpla~, er.dbml%3Fid%3D856300% 
2ddb ocm id%3D23100>           .cdrfllnwN.xosnc’~,oN.comiima~es/Oicmm/module/video.~ 
<l-gt(o :iiwww.rm~tioml~mdemlassmen.comiemm!click.db~rO?oem-23100&eid-423728&’m=f0385bb 5-77a5-11 e 1-8a29- 
00187186c374&src=}~R>%3 A%2F%2Fwww.na~ior~alurtderclassmen.com%2FmcdiaPo~al%2P~ er.dbml%3 Fid%3 D856300% 
26db oem id%3D23100> 

Unsubscribe<1~iip ://cfbma.x~sn.c~m/ap,r~s/emm/index.cfm?fuseacti~n=p~b~ic.u~s~bscrib~&i=f~3~5bb 5°77a5° ~ lel-ga29- 
O0187186e374>lLogIn<~:/i/www.nalional~mdcrclassmen.com/HomePage.dbml?db oem id=23100> 

To forward this message to a friend, click here<mail{o:?subiec~=Check%20out%20~l~is%20newsle~e~.’;20from% 
20~atio~mlunderclassmen.com&bod~,’-l~t’tp :/iwww.~a~ional~mderclassme~. comiermr~/ViewE1naikdbrrd%3Fdb oem id%3D23100% 
26er~mil id=423728>. 

To ensure that you continue to receive your emails from nationalunderclassmen.com, please add us to your Address Book or safe list. 

[] 2012 nationalunderclassmen.com. 

NeuLion, Inc. - 1600 Old Country Road, Plainview, New York, 11803 



Full Name: 

Last Name: 

First Name: 

Corey Holliday 

Holliday 

Corey 

Business 

Phone: 

962-9114 

E-mail: cholliday@ uncaa.unc.edu 



Full Name: 

Last Name: 

First Name: 

Corey Holliday 

Holliday 

Corey 

Business 

Phone: 

962-9114 

E-mail: cholliday@ uncaa.unc.edu 



Full Name: 

Last Name: 

First Name: 

Corey Holliday 

Holliday 

Corey 

Business 

Phone: 

962-9114 

E-mail: cholliday@ uncaa.unc.edu 



Full Name: 

Last Name: 

First Name: 

Corey Holliday 

Holliday 

Corey 

Business 

Phone: 

962-9114 

E-mail: cholliday@ uncaa.unc.edu 



Full Name: 

Last Name: 

First Name: 

Corey Holliday 

Holliday 

Corey 

Business 

Phone: 

962-9114 

E-mail: cholliday@ uncaa.unc.edu 



Full Name: 

Last Name: 

First Name: 

Corey Holliday 

Holliday 

Corey 

Business 

Phone: 

962-9114 

E-mail: cholliday@ uncaa.unc.edu 



FYI .... 

> > > "Hawkins, Deborah Public Safety)" <dlhawkin@psafety.unc.edu> 4/9/2012 11:18 AM > > > 
Good Morning Joe! 

Attached are the permits for you to print and distribute for Saturday’s scrimmage. I numbered them :[°:[75 in 

hopes that would give you enough room. If you have an itinerary for the day, that would be helpful in 

making sure we’re prepared. Please note the drive has moved and the area will look much like it does today. 

As a side note, it would be helpful if you could get the word to the studentoathletes to no park their scooters 

near Gate 3 on game day. With all of the festivities, I think the area should be clear much like it is on a 

normal game day° So, anything you can do to make sure the area is clear would be helpful. They can 

certainly still park their scooters in the MC / Scooter area within Bell Tower Deck. 

Many thanks and best wishes for a good week! 

Best, 

Deborah 

From: Joe Haydon [mailto:haydon@uncaa.unc.edu] 
Sent: Friday, April 06, 2012 12:48 PM 
To: Hawkins, Deborah (Public Safety) 
Subject: RE: Spring Game 

Hi Deborah, 

It would probably be easiest for us to distribute permits. How would you like to proceed? 

Thanks, 
Joe 

Joe Haydon 
Director of Football Operations 
Urfiversity of North Carolina 
Phone: 919.843.2572 
Fax: 919.962.0393 
haydon@uncaa.unc.edu 

> > > "Hawkins, Deborah (Public Safety)" <dlhawkin@psafety.unc.edu> 4/5/2012 8:46 AM > > > 

Hi Joe, 

Either way is fine. It really is a matter of what works best from your end. -Deborah 

From: Joe Haydon [mailto:haydon@uncaa.unc.edu] 
Sent: Wednesday, April 04, 2012 5:37 PM 
To: Hawkins, Deborah (Public Safety) 



Subject: RE: Spring Game 

Thanks Deborah. 

What would be easier...a list for the monitors to go from or permits that we distribute? I’m putting together the list but 

with coaches, support staff, players, student support-staff, coaches’ wives and other special guests for our events, we are 
probably looking at a total of around 150. 

Thanks, 

.Joe 

> > > "Hawkins, Deborah (Public Safety)" <dlhawkin@psafety.unc.edu> 4/4/2012 2:47 PM > > > 

Hi Joe, 

The monitors will start at 6 a.m. So we will need the list for the entire day. I can also provide PDF permits if 

that helps! 

Deborah 

From: Joe Haydon [mailto:haydon@uncaa.unc.edu] 
Sent: Wednesday, April 04, 2012 1:53 PM 
To: Hawkins, Deborah (Public Safety) 
Subject: Re: Spring Game 

Hi Deborah, 

rm still working on the parking list for you. Question: do you know what time the bell tower deck will begin to be 

monitored that day? We have meetings in the morning so [ wasn’t sure if we’d need to get access for our players as well 
or if they’ll be there before the monitors arrive. 

Thanks, 

.Joe 

Joe Haydon 
Director of Football Operations 
University of No~ Carolina 
Phone: 919.843.2572 
Fax: 919.962.0393 
haydon@uncaa.unc.edu 

> > > "Hawkins, Deborah (Public Safety)" <dlhawkin@psafety.unc.edu> 3/27/2012 11:28 AM > > > 

Hi Joe, 

I hope this email finds all is well with you and that sprin8 practice has been 8ood and injury free so far (or as 
injury free as one could hope). 

I’m writin8 to set a little help resardin8 the sprin8 same. I’m wonderin8 how many parkin8 spaces you think 



football will need and for what "sroups?" I’m also wonderin8 if you think you can provide a list to me for 

provide to the parkin8 monitors when I 8ive them instructions? 

Thanks for your help! 

Deborah 

Deborah L. Hawkins 
Parking Control and Event Operations Manager 

Department of Public Safety 

285 Manning Drive 

CB#1600, Public Safety Building 

Chapel Hill, NC 27599-1600 

Phone: 919.962.3951 

Fax: 919.962-2572 

Email: Deborah Hawkins@unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Tar Heel 10 Miler Race Crew <social@tarheel 10miler.corn> 

Tuesday, April 17, 2012 6:49 AM 

Corey Holliday <cholliday@uncaa.unc.edu> 

Tar Heel 10 miler ONLINE Registration Closing Wednesday! 

TEXT.htm 

Having trouble viewing this email? 
Click here 
http://campaign, r20. constantcontact, com/render?llr=k9pj mvb ab&v=001 yvkj d34Qj 9_71KYT88- 
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1QKFI3 JAWDy SgDugewWsD SBpi-sFaQn7zZ6GwgRex_dBVXYRD 1ZV_0WgeX_I hA-A%3D%3D 

Hi COREY, 

Online Registration CLOSES 
WEDNESDAY at Midnight! 

regi ster here: http ://www.tarheel 10miler. corn 

Welcome To Race Week for the 5th Annual Wells Fargo Tar Heel 10 miler presented by CEP Compression 
Sportswear, featuring the Fleet Feet Sports 4 Mile Run! With over 4,000 runners - you can still be part of the 
largest running event in Chapel Hill’s History! 

Please review the links above for specific race weekend information. 
All the info you need is on our event website www.TarHeel 10miler.com. 

RACE EXPO is Thursday (4-7p) and Friday (11-7p) at University Mall in Chapel Hill. 
RACE START is Saturday April 21st at 7:30am for the 10 miler/8:00am for the 4 mile run. 

We hope to see you cross the finish line in Kenan Stadium on the 21st! 

///Tar Heel 10 miler Race Crew 
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From: 

Sent: 

To: 

Subject: 

Attach: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Wednesday, April 25, 2012 4:48 PM 

Corey Holliday <cholliday@uncaa.unc.edu> 

Fwd: List 

List.msg 



From: 

Sent: 

To: 

Subject: 

Attach: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Friday, April 20, 2012 2:52 PM 

Brenda Haithcock <bhaithcock@uncaa.unc.edu>; Melinda Joines 
<mj oines@uncaa.unc.edu>; Teresa Vanderford <tvanderford@uncaa.unc.edu> 

List 

Corey Holliday.vcf 

First of all, I want to say a BIG THANK YOU for how you all have worked together to make this coaching 
transition go so well. 

Secondly, I would like to take you all out to lunch on Wednesday, April 25th for Administrative Professionals 
Day, so keep the 12pm -lpm block open on your schedule. More details on Monday, hopefully. 

Finally, with all the transitions over the last 10 months I thought it would be a good idea to review work 
responsibilities. So please prepare a list of your work responsibilities as of July 1,2011. Then I would like for 
you to create a list of additional responsibilities you may have taken on in the latest staff transition. Lastly, if 
you could create a list of responsibilities you would like to coordinate/work with going forward. If you could 
have these list to me by end of day Wednesday, April 25th it would be greatly appreciated. 

Thanks again, you all help to make my job and many others manageable and actually enjoyable at times. 

Corey Holliday 
Associate Athletic Director 
University of North Carolina 
Kenan Football Center 
P.O. Box 2126 
Chapel Hill, NC 27515 
919-962-9114 (W) 
919-962-0393 (FAX) 





From: 

Sent: 

To: 

Subject: 

Attach: 

Dan Hooker <dhooker@uncaa.unc.edu> 

Tuesday, May 15, 2012 8:15 AM 

-Asst Head Coaches <-Asst Head Coaches@uncaa.unc.edu>; -Athletics Administration 
<-Athletics Administration@uncaa.unc.edu>; -Head Coaches <-Head 
Coaches@uncaa.unc. edu> 

CPR and First Aid 

TEXT.htm; Dan Hooker.vcf 

Coaches, 
Have you checked your certifications, are they current. THINGS HAVE CHANGED, DO YOU 
UNDERSTAND THE AED, ABC, CAB? YOU ARE AN INTEGRAL PART OF THE ATHLETIC 
DEPARTMENT’S EMERGENCY ACTION PLAN. YOU NEED TO HAVE CURRENT CERTIFICATIONS 
IN CPR AND FIRST AID. This is a convenient opportunity, please set up your time with Meredith. Thanks 
Dan 

Hello Coaches, 
It is time again for CPR certification. If you did this last year your certification is good for 2 years. If you did 
not, you need to recertify. I have also included a first aid day because some of you have expressed that interest 
in the past. Below are the list of dates. Please send me an email (mbusby@email.unc.edu) to tell me which date 
you will be attending. We meet in Woollen Gym room 101. Finally, I know that many of you are new parents or 
have young children. I will be glad to spend some time teaching you child and infant if you are interested as this 
is only adult CPR. 

May 16th 1-2 CPR 
May 21 st 1-2 CPR 
May 22nd 1-2 CPR 
May 24th 1-2 First Aid 

Thank you, 
Meredith 

Meredith Petschauer PhD, ATC, LAT 
Department of Exercise and Sport Science 
2202 Stallings Evans Sports Medicine Center 
UNC-CH CB# 8700 
Chapel Hill, NC 27599-8700 
Office Hours: MW 10-12:30 

Associate Director of Sports Medicine 
University of North Carolina 
Chapel Hill, NC 27599 
dhooker@uncaa.unc.edu 
919 966-1384 



Network with Peers I Hear from Proven Leaders I Support your Club I Build the Kenan-Flagler Brand 

Triangle Alumni Club I Business School Alumni fqixer 

Please join Triangle Business School Alumni from: 

for a local business school alumni mixer 

This is a final reminder about the upcoming alumni mixer. Over 60 people are already 
registered. Local alumni and their guests from UNC’s Kenan-Flagler Business School, NC 
State’s Poole College of Management and Duke’s Fuqua School of Business are all 
invited to an alumni mixer. This is a great chance to show your school pride and 
network with a variety of other business school alumni. 

We have a great venue and will be able to enjoy the warm weather at the outside bar. 
The cost includes a great selection of appetizers and drinks are available for purchase. 
Each school’s alumni office is helping with the cost of the event. 

We hope you can join us. Please register at the link below. We also want to announce 
an update to our next speaker meeting, June 27th. Professor Dave Roberts is now 
our featured speaker. He specializes in Sales & Marketing and will have great insights for 
our alumni, regardless of your job description. Details can be found below. 

UNC Kenan-Flagler Triangle Alumni Club 

Date: 

Time: 

Location: 

][Tuesday, May 22 

][5:30 pm to 8:30 pm 

Rooftop Ba r 
419 Glenwood Ave. 



Registration: 

Raleigh, NC 27603 
919.755.0755 

Please click here for details and to register 

Upcoming Events: 

Join us for a business lunch meeting at Mez on Wednesday, 

I June 27th. We’ll hear from Professor Dave Roberts. Please 
jlc ick here for detai s and to register. 

Visit Kenan-Flagler on: ~w~tter I ~ Linkedln I ~ Facebook I -~ iTunes I ~ Flickr I Learn about the new 
MBA@UN© 
Kenan-Flagler Business School I The University of North Carolina at Chapel Hill I Campus Box 34901 Chapel Hill, NO 27599 

Update information I Unsubscribe 
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Dear Athletics Administrators, 

2012 

With events beginning to wind down on your campuses for this athletics year, have you thought about how you will spend 
off-season. your" "~" 

Summer schedules are filling up quickly, and we hope you have made time in yours to join us for 
the 2012 NACDA & Affiliates Convention Week in Dallas, Texas, June 22-28, at the Hilton Anatole 
Hotel. The educational sessions, professional development and networking opportunities provided 
throughout the week are second to none, providing an all-inclusive experience you won’t want to 
miss. 

There is no time like the present to reserve your spot if you have not already done so. The "early 
bird" Convention registration deadline is fast approaching - you must register before Thursday, 
May 31 in order to take advantage of the discounted rates. Click here to lock in your plans today! 

I would like to offer my sincere congratulations to all of the stipend recipients and award winners 
recognized below. We are continually working to improve the NACDA & Affiliates community and are proud to offer the 
opportunity for rising administrators across the country to attend this unique event. 

Please take a moment to review the information in this newsletter to help you prepare in the weeks leading up to 
Convention. A comprehensive agenda is posted for the entire week, as well as individual agendas for each affiliate 
association. You may also view the complete exhibitor listing, hotel overflow and transportation information. 

I encourage you to spend a few days of your "off-season" with us this summer in Dallas! 

Dan Guerrero 
Director of Athletics 
UCLA 
NACDA President 



BIP-  DEADLINE IS 2 
There are only two weeks left to take advantage of early bird registration rates for the NACDA & Affiliates Convention 
Week in Dallas, Texas, June 22-28, at the Hilton Anatole Hotel. These rates expire Thursday, May 31 - utilize the links 
below to reserve your spot today! Additionally, the Hilton Anatole Hotel is officially SOLD OUT for Convention Week. 
Please view the overflow information to book your room at one of the nearby properties that are within walking distance to 
the Hilton Anatole Hotel. 

Convention Reqistration 

Hotel Reqistration o Ove~[ow Information 

Genera[ Convention Information 

Air#oft & Ground Trans#ortation 

Fu~ Exhibitor Listinq 

Roommate Request Form 

LTA 

~,~ASTER [A~ Sessions} 
CAB#~A 
CEFMA 

~CLA 
~.~OAA _(D~ Governance Academ~ 

NAAC 
NAADD (FOAD, Ro~d Tables) 

NAC#~A (~as~c 
NATYCAA 

~e~tor~g ~st~t~te 

EXHIBIT HALL HOURS: 
Monday, June 25, 4:00 - 8:30 p.m. 
Tuesday, June 26, 4:00 - 7:30 p.m. 

Tom Thomson, delivery and operations manager for the Disney 
Institute, will be on hand at the NACDA Convention to discuss 
’Disney’s Approach to Leadership Excellence and its Role in 
Colleqiate Athletics’ on Wednesday, June 27 from 9-10:30 a.m. 

NACDA Featured Session: 
"The State of Intercolleqiate Athletics in Today’s Ever-Chanqing Environment" 



Wednesday, June 27, 8:00 a.m. 
Moderator: Steve VI, feberg, USA Today 

Panel: Taylor Branch, Pulitzer Prize Author and Pubfic Speaker 
Warde Manuel, Athletics Director, University of Connecticut 

Marilyn McNeil, Athletics Director; Monmouth University 
Tim Selgo, Athletics Director, Grand Valley State University 

2012 NACDA Hall of Fame I Complete Release 

The 2012 Hall of Fame class includes: Nelson Bobb, University of 
North Carolina Greensboro; Bob Bottger, St. Louis Community 
College Meramec; Rudy Carvajal, CSU Bakersfield; Oval Jaynes, 
Jacksonville State University; Laing Kennedy, Kent State 
University; Andrea ’Andi’ Seger, Ball State University; and Nelson 
Townsend, University of Maryland Eastern Shore. 

Corbett Award I Complete Release 
Frank Windegger, former athletics director at Texas Christian 
University and NACDA Past President, has been selected as the 
recipient of the 46th James J. Corbett Memorial Award. VVindegger 
will be recognized on Wednesday, June 27 at 12:45 p.m. at the 
2012 NACDA Convention. 

Michael J. Cleary Merit of Honor Award I Complete Release 
Pat Summitt, women’s basketball head coach emeritus at the 
University of Tennessee, has been selected to receive the Michael 
J. Cleary Merit of Honor Award. Summitt will be recognized 
Tuesday, June 26 at 12:45 p.m. at the 2012 NACDA Convention. 

For the sixth straight year, the College Athletic Business 
Management Association (CABMA) has awarded five scholarships 
to first-time Convention attendees. The scholarships are 
sponsored by the Borden Perlman Insurance Agency. 

Click here to view the complete release. 

ATHLETICS O~RE,CTO R8 
A S S O C ! A T I O N 

The DI-AAA ADA recently announced the 22 winners of the 10th 
Annual Division I-AAA Athletics Directors Association Scholar- 
Athlete Teams and the recipients of the postgraduate scholarships. 

Click here to view the complete release. 

The Division II Athletics Directors Association (DII ADA) has 
selected the five recipients of the Borden Perlman Professional 
Development Grant to attend the 2012 NACDA Convention in 
Dallas, Texas. Click here to view the complete release. 



The DII ADA also recently announced Jim Harris, former director 
of athletics at the University of Alabama Huntsville (UAH) and DII 
ADA Board member, as the recipient of the Association’s 2012 
Lifetime Achievement Award. To read more, click here. 

The FCS ADA has awarded 15 administrators from FCS member 
schools the Borden Perlman Insurance Professional Development 
Grant to attend the 2012 NACDA Convention. 

To view the complete listing of the FCS ADA Convention Stipend 
Winners, click here. 

The International Collegiate Licensing Association (ICLA) 
announced its 2012 award winners that will be honored at its 
annual Convention, Monday-Thursday, June 25-28 at the Hilton 
Anatole Hotel in Dallas, Texas. The University of Utah earned the 
2012 Synergy Award: Program of the Year, while Dickie Van 
Meter Anderson, formerly of the University of Iowa, will be 
inducted into the Association’s Hall of Fame. 

For the complete release, click here. You may also read about the 
ICLA Convention Sti.pend Winners. 

NAAC has selected the 11 recipients of the its 2012 Convention 
Stipend, sponsored by Lightfoot, Franklin & White, for the June 
Convention. The 2012 Convention will take place Sunday-Monday, 
June 24-25 at the Hilton Anatole Hotel in Dallas, Texas. 

Click here to see the full list of Convention Stipend Recipients. You 
may also read more about the 20!2 NAAC Award winners: Julie 
Cromer, Indiana University; Warde Manuel, University ot 
Connecticut; Jermaine Trua×, Bowling Green State University, and 
Carmen Leeds, Emporia State University. 

For the sixth year in a row, NAADD has announced the recipients 
of its Diversity Initiative Program. Recipients receive stipends to 
attend the 2012 NAADD Convention, as well as the Fundamentals 
of Athletics Development session, which takes place from June 25- 
28 at the Hilton Anatole Hotel in Dallas, Texas. For the complete 
release and list of recipients, click here. 

NAADD also recently announced its 2012 award winners: Mark 
Dienhart (St. Thomas) received the Lifetime Achievement Award, 
and Tim Leonard (Southern Methodist) was named Fundraiser of 
the Year - University Division. 

The National Association of Collegiate Marketing Administrators 
(NACMA) recently announced its 16 winners of this year’s Mike 
Cleary Convention Stipend Program. Click here for the full listing of 
the Mike Cleary Convention Stipend Program winners. 

Additionally, NACMA announced that former Southern Methodist 



University Director of Athletics and University of Maryland athletics 
administrator Senator Russ Ports will be inducted into the 
Association’s Hall of Fame at the 2012 NACMA Convention. Read 
the complete release here. 

The National Alliance of Two Year College Athletic Administrators 
(NATYCAA) is pleased to announce that Joe Tubb of South Plains 
College will receive the L. William Miller Award at the NATYCAA 
Awards Luncheon on Monday, June 25 at the 2012 NATYCAA 
Convention. 

NACDA 
24651 Detroit Rd. 

IIWestlake, Ohio 44145 

[[ywvw nacda.com 

The Association will also honor three Hall of Fame inductees at the 
luncheon: Bob Bottger, St. Louis College Meramec; Jack Martin, 
County College of Morris; and Mary Mahan, Miami-Dade College. 

Questions regarding the 2012 NACDA & Affiilates 
Convention Week can be directed to Dana Ingraham at I 

din~h~@nacda.com 

© 2012 NeuLion. All rights reserved. To no Iongerreceive these messages, please 
unsubscdbe. 

NeuLon 
800 Cent~a Pa~k D~ve Sanfo~d FL 32771 407-936-0800 
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From: 

Sent: 

To: 

Subject: 

Attach: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Tuesday, June 5, 2012 2:31 PM 

Marcus B erry <mb erry@uncaa.unc, edu> 

Fw: Devil Insider 

TEXT.htm 

Marcus, 

Are we recruiting 

Sent via DroidX2 

..... Original message ..... 
From: "Cunningham, Bubba" <bubbac@email.unc.edu> 
To: Tom Kenan <tkenan@kminc.net> 
Cc: Corey Holliday <cholliday@uncaa.unc.edu> 
Sent: Tue, Jun 5, 2012 17:38:05 GMT+00:00 
Subject: Re: Devil Insider 



Full Name: 

Last Name: 

First Name: 

Corey Holliday 

Holliday 

Corey 

Business 

Phone: 

919-962-9114 

E-mail: cholliday@ uncaa.unc.edu 



Full Name: 

Last Name: 

First Name: 

Corey Holliday 

Holliday 

Corey 

Business 

Phone: 

919-962-9114 

E-mail: cholliday@ uncaa.unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Monday, June 11, 2012 7:56 AM 

Kaye Chase <chasek@uncaa.unc.edu> 
Quick Basketball camp question 

Corey Holliday.vcf 

Kaye, 

I just realized my wife has not returned 
can I drop it by the camp office tomorrow’? 

Corey Holliday 

Associate Athletic Director 
University of North Carolina 

Kenan Football Center 

P.O. Box 2126 
Chapel Hill, NC 27515 
919-962-9114 (W) 

919-962-0393 (FAX) 

Medical form (June 16-20 camper), can I bring it during registration or should I 



Full Name: 

Last Name: 

First Name: 

Corey Holliday 

Holliday 

Corey 

Business 

Phone: 

919-962-9114 

E-mail: cholliday@ uncaa.unc.edu 



Full Name: 

Last Name: 

First Name: 

Corey Holliday 

Holliday 

Corey 

Business 

Phone: 

919-962-9114 

E-mail: cholliday@ uncaa.unc.edu 



Full Name: 

Last Name: 

First Name: 

Corey Holliday 

Holliday 

Corey 

Business 

Phone: 

919-962-9114 

E-mail: cholliday@ uncaa.unc.edu 



Full Name: 

Last Name: 

First Name: 

Corey Holliday 

Holliday 

Corey 

Business 

Phone: 

919-962-9114 

E-mail: cholliday@ uncaa.unc.edu 



Subject: 

Start: 

End: 

Recu rrence: 

Organizer: 

[+] test 

Tue 3/17/2009 10:00 AM 

Tue 3/17/2009 10:30 AM 

(none) 

Corey Holliday 



Subject: 

Start: 

End: 

Recu rrence: 

Organizer: 

[+] Test 

Mon 3/16/2009 10:00 AM 

Mon 3/16/2009 11:00 AM 

(none) 

Corey Holliday 



Subject: 

Location: 

[+] Planned Parenthood Reception 

Summerhill Gallery 

Start: 

End: 
Mon 3/16/2009 i0:00 PM 

Tue 3/17/2009 12:00 AM 

Recu rrence: (none) 

Organizer: Corey Holliday 

=0D=0A ......................... 0D=0A 



Subject: 

Start: 

End: 

Recu rrence: 

Organizer: 

[+] Parking Appeals 

Wed 10/14/2009 3:00 PM 

Wed 10/14/2009 3:30 PM 

(none) 

Corey Holliday 



Subject: 

Start: 

End: 

Recu rrence: 

Organizer: 

[+] Parking Appeals 

Wed 10/14/2009 3:00 PM 

Wed 10/14/2009 3:30 PM 

(none) 

Corey Holliday 



Subject: 

Start: 

End: 

Recu rrence: 

Organizer: 

[+] In Charlotte for Building Decication 

Fri 10/23/2009 8:30 PM 

Sun 10/25/2009 1:00 AM 

(none) 

Corey Holliday 



Subject: 

Start: 

End: 

Recu rrence: 

Organizer: 

[+] time card update 

Mon 5/10/2010 3:00 PM 

Mon 5/10/2010 3:30 PM 

(none) 

Corey Holliday 



Subject: 

Start: 

End: 

Recu rrence: 

Organizer: 

[+] time card update 

Mon 6/7/2010 11:30 AM 

Mon 6/7/2010 12:00 PM 

(none) 

Corey Holliday 



Subject: 

Start: 

End: 

Recu rrence: 

Organizer: 

[+] time card update 

Mon 5/24/2010 11:30 AM 

Mon 5/24/2010 12:00 PM 

(none) 

Corey Holliday 



Subject: 

Location: 

[+] YDA Info Meeting 

University Mall 

Start: 

End: 
Mon 5/17/2010 i0:00 PM 

Mon 5/17/2010 ii:30 PM 

Recu rrence: (none) 

Organizer: Corey Holliday 



Subject: 

Location: 

[+] YDA Info Meeting 

University Mall 

Start: 

End: 
Tue 5/18/2010 10:00 PM 

Tue 5/18/2010 11:30 PM 

Recu rrence: (none) 

Organizer: Corey Holliday 



Subject: 

Start: 

End: 

Recu rrence: 

Organizer: 

time card update 

Mon 12/6/2010 1:00 PM 

Mon 12/6/2010 1:30 PM 

(none) 

Corey Holliday 



Subject: 

Start: 

End: 

Recu rrence: 

Organizer: 

Boys at work with me 

Wed 12/8/2010 7:00 PM 

Wed 12/8/2010 9:00 PM 

(none) 

Corey Holliday 



Subject: 

Location: 

ViP Bowl Dinner 

Country Music Hall Of Fame 

Start: 

End: 
Tue 12/28/2010 ii:00 PM 

Wed 12/29/2010 i:00 AM 

Recu rrence: (none) 

Organizer: Corey Holliday 



Subject: 

Start: 

End: 

Recu rrence: 

Organizer: 

Kids Bowl Event 

Wed 12/29/2010 7:00 PM 

Wed 12/29/2010 9:30 PM 

(none) 

Corey Holliday 



Subject: 

Start: 

End: 

Recu rrence: 

Organizer: 

Take luggage to stadium for bus to Nashville 

Sat 12/25/2010 8:00 PM 

Sat 12/25/2010 9:00 PM 

(none) 

Corey Holliday 



Subject: 

Start: 

End: 

Recu rrence: 

Organizer: 

time card update 

Mon 12/20/2010 1:00 PM 

Mon 12/20/2010 1:30 PM 

(none) 

Corey Holliday 



Subject: 

Start: 

End: 

Recu rrence: 

Organizer: 

Check in for flight on Southwest 

Sat 12/25/2010 11:00 AM 

Sat 12/25/2010 12:00 PM 

(none) 

Corey Holliday 



Start: 

End: 
Sun 1/16/2011 5:00 AM 

Sun 1/16/2011 6:00 AM 

Recu rrence: (none) 

Organizer: Corey Holliday 



Start: 

End: 
Sun 1/16/2011 5:00 AM 

Sun 1/16/2011 6:00 AM 

Recu rrence: (none) 

Organizer: Corey Holliday 



Modified: Sat 4/19/2014 3:05 AM 



Modified: Sat 4/19/2014 3:05 AM 

>> 

Adam Lee team 



Modified: Sat 4/19/2014 3:05 AM 

>> 

Griff Graves 
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Modified: Sat 4/19/2014 3:07 AM 
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Modified: Sat 4/19/2014 3:07 AM 



Subject: 

Start Date: 

Due Date: 

Status: 

Percent 

Complete: 

Create Updated Resume and Cover Letter 

3/22/2010 

2/4/2010 

Not Started 

0 

Total Work: 

Actual Work: 

0 

0 

Owner: UNKNOWN 



From: 

Sent: 

To: 

Bcc: 

Subject: 

Attach: 

"Holt-Higley, Pamela" <phigley@unc.edu> 

Thursday, October 7, 2010 3:41 PM 

Corey L Holliday <cholliday@unc.edu> 

Corey Holliday <cholliday@uncaa.unc.edu> 

FW: sorry - missing attachment 

TEXT.htm 

Pamela Holt-Higley 
Executive Assistant to 
Coach Butch Davis 
919 -962-9141-office 
phigley@unc.edu 

From: Melissa Demyan [mail~to:mdem.~ar~i~?~philadel~Nasoul.com] 
Sent: Thursday, October 07, 2010 3:35 PM 
To: mdemyan@philadelphiasoul.com 
Subject: sorry - missing attachment 

Melissa Demyan 
Office Manager 
Philadelphia Soul 
215.735.1313 ext. 173 

The Philadelphia Soul 
7 Penn Center 
1635 Market St., 17th Floor 
Philadelphia, PA 19103 

M+ SecureStor Stored: total 196096bytes; 
Attachment Link: ~:iiarchiveO2.uncaa.mac.edaigO948ec(~g5d333ea926448c(~f4fe2f3d 
File Name: College Coaches Letter.doc 
Expiry Date: Wed, 05 Jan 2011 14:49:06 -0500 
Size: 196096bytes 



From: 

Sent: 

To: 

Cc: 

Bcc: 

Subject: 

Attach: 

"Dick Baddour" <dbaddour@uncaa.unc.edu> 

Monday, November 23, 2009 2:44 PM 

cmonroe@fcsports.com; jburch@fcsports.com; shogan@fcsports.com 

Gallo, Larry <athgallo@uncaa.unc.edu>; Holliday, Corey <cholliday@unc.edu>; Kelly, 
Michael <mkelly@theacc.org>; Steinbacher, Rick <rsteinbacher@uncaa.unc.edu> 

Corey Holliday <cholliday@uncaa.unc.edu> 

Champs Sports Bowl 

TEXT.htm; UNC Champs Sports Bowl - 2009.pptx 

Best wishes to you and your family for a Happy Thanksgiving. As the College Football regular season concludes and you make your 
final selections for bowl game participants I wanted to share the attached information with you. The attached powerpoint file contains 
some highlights from our 2009 football season and details our immediate marketing plans should we be selected to play in the Champs 
Sports Bowl. As highlighted in the presentation, in 2001 we sold 20,000 tickets (direct from our ticket office) for the sold out Chick- 
fil-a Peach Bowl in Atlanta, Ga., in 2004 we sold 31,000 tickets (direct from our ticket office) for the Continental Tire Bowl in 
Charlotte, NC, and in 2008 we sold 23,000 tickets (direct from our ticket office) for the sold out Meineke Car Care Bowl in Charlotte, 
NC. If you have any questions about the attached please let me know. 

Dick Baddour 
Director of Athletics 
The University of North Carolina 

P O Box 2126 
Chapel Hill, NC 27515 





The National Collegiate Athletic Association 
Institutional Bowl Game Survey 

I. General Information. 

Name of 
bowl Gamed~e 

Institution 

Athletics 

Director 

Opponent 

Is it permissible to share of copy of this report with the executive director of the bowl in which your 
institution participated?     [] Yes [] No 

Previous to this year, how long ago did your institution participate in a bowl game? 

[] Last year [] One to five years [] Five to ten years [] Over ten years 

II. Tickets and Credentials. 

Level of Satisfaction with 

Tickets and Credentials 

The location of the tickets (seats). 

The ticket commitment required for 

participating teams. 

The cost of the game tickets. 

The number of credentials that were 
received for everyone involved in the 

bowl game. 

Comments: 



III. Stadium and Practice Field. 

Level of Satisfaction with 

Stadium and Practice Field 

Conditions of the practice and playing field. 

Cleanliness of the locker room. 
Supply and availability of towels, soap, soft 
drinks and other necessities adequate to 
accommodate the team. 
Availability of practice equipment and facility 
adequate to accommodate the team. 

Proximity of practice field and stadium to hotel, 
hospital, etc. 

Laundry facilities adequate to accommodate the 
team. 

Comments: 

IV. The Bowl Organization. 

Level of Satisfaction with 
Bowl Organization 

Adequacy of information provided by the bowl organization 
for the participating teams. 

Bowl management’s ability to accommodate needs of the 

participating teams. 

Bowl management’s ability to provide VIP courtesy 

transportation. 

Pregame meeting was conducted by bowl director and 
followed approved NCAA agenda. 

Policies were clearly communicated. 

The support provided by the staff, the community and the 

volunteers. 

Comments: 



V. Social Events, Hospitality and Hotel. 

Level of Satisfaction with 
Social Events, Hospitality and Hotel. 

Our institution received an adequate amount of 
complimentary tickets to each social event for the 
team, and university officials. 

The community and its volunteers were involved 
in the activities surrounding the bowl game. 

There were social events to include spouses and 
children. 
The hotel accommodations were adequate to 
accommodate VIP’s, the team, fans and alumni. 
There was an adequate amount of complimentary 
suites provided for VIP’s of the institution. 

The cost of rooms was reasonable in relationship 
to the accommodations provided. 

Comments: 

VI. Awards. 

Level of Satisfaction with 
Awards 

The quality of the awards was appropriate for student-athletes, 
coaches and staff. 
The awards purchased by the institution were reasonably priced 
for the quality of the award(s). 

There was a sufficient amount of complimentary awards for 
student-athletes, coaches and staff. 

Comments: 



What was your overall impression of this bowl experience? 

[] Excellent (exceeded expectations) [] Adequate (met requirements) [] Poor (needs improvement) 

What areas were best organized and administered? 

What areas need improvement? 

Please send this completed survey not later than March 2, to the attention of: 

Kim Giles 
kgiles@ncaa.org or 

Fax: 317/917-6710 

NC AA/1/3/0 7/DLP: kg 



Participating institution: 

Name of bowl game: 

Date of bowl game: 

Participating Institution’s Revenue 

Expense allowance from conference (if applicable): 

Summary of Postseason Football 
Institutional Bowl Expenses for 2009-10 

Click to select institution 

Click to select bowl game 

Participating Institution’s Expenses 

Transportation Costs (Please/ist): 

Team and staff total cost: 
Number of days traveled: 
Number in travel party: 

Band and cheerleaders total cost: 
Number of days traveled: 
Number in travel party: 

Official party (faculty, athletics dept., etc.) total cost: 
Number of days traveled: 
Number in travel party: 

Meals/Lodging Per Diem: 
Team and staff: 
Band and cheerleaders: 
Official party (faculty, athletics dept., etc.): 

$ 

$ 

$ 

Subtotal Transportation Expense: 

$ 
$ 
$ 

Subtotal Meals/Lodging Per Diem Expense: $ 



Entertainment: 

Promotion: 

Awards: 

Equipment and supplies: 

*Tickets (Line 3.c. from below): 

Administrative: 

Other (Please detail below): 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

* Should include only the amount the institution and/or conference absorbed from unsold tickets. 

TOTAL EXPENSES: $ 



Participating Institution’s Ticket Commitment 

1) Ticket committed: 
a. By institution. 

b. By conference. 

2) Tickets sold: 
a. By institution. 

b. By conference. 

3) Tickets absorbed (line 1 minus 2): 
a. By institution. 

Number 

0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 

0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 

0 
0 

Ticket Price 

$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 

$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 

$ 
$ 

Total 

$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 

$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 

$ 
$ 



b. By conference. 

c. Total of tickets absorbed. 
[Line (3(a) plus 3(b)] 

0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 

$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 

$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 



Please return by March 1 to: 
email to: 
postseasonftbl@ncaa.or, q 

Keith E. Martin 
NCAA 
Managing Director of Finance and Operations 
P.O. Box 6222 
Indianapolis, Indiana 46206 
Facsimile: 317/917-6983 
Phone: 317/917-6435 (Barb Rhodes) 



Alamo Bowl 

Armed Forces Bowl 

BCS Bowl 

Capital One Bowl 

Champs Sports Bowl 

Chick-fiI-A Bowl 

Cotton Bowl 

EagleBank Bowl 

Emerald Bowl 

Fiesta Bowl 

Gator Bowl 

GMAC Bowl 

Hawaii Bowl 

Holiday Bowl 

Humanitarian Bowl 

Independence Bowl 

Insight Bowl 

International Bowl 

Las Vegas Bowl 

Liberty Bowl 

Little CaesaCs Bowl 

Meineke Car Care Bowl 

Music City Bowl 

New Mexico Bowl 

New Orleans Bowl 

Orange Bowl 

Outback Bowl 

Papajohns.com Bowl 

Poinsettia Bowl 

Rose Bowl 

St. Petersburg Bowl 

Sugar Bowl 

Sun Bowl 

Texas Bowl 

Auburn University 

Boise State University 



Boston College 

Bowling Green State University 

Brigham Young University 

California State University, Fresno 

Central Michigan University 

Clemson University 

East Carolina University 

Florida State University 

Georgia Institute of Technology 

Iowa State University 

Louisiana State University 

Marshall University 

Michigan State University 

Middle Tennessee State University 

Northern Illinois University 

Northwestern University 

Ohio University 

Oklahoma State University 

Oregon State University 

Pennsylvania State University 

Rutgers, State Univ of New Jersey, New Brunswick 

Southern Methodist University 

Stanford University 

Temple University 

Texas A&M University, College Station 

Texas Christian University 

Texas Tech University 

The Ohio State University 

Troy University 

U.S. Air Force Academy 

U.S. Naval Academy 

University 

University 

University 

University 

University 

University 

University 

of Alabama, Tuscaloosa 

of Arizona 

of Arkansas, Fayetteville 

of California, Berkeley 

of California, Los Angeles 

of Central Florida 

of Cincinnati 



University of Connecticut 

University of Florida 

University of Georgia 

University of Houston 

University of Idaho 

University of Iowa 

University of Kentucky 

University of Miami (Florida) 

University of Minnesota, Twin Cities 

University of Mississippi 

University of Missouri, Columbia 

University of Nebraska, Lincoln 

University of Nevada 

University of North Carolina, Chapel Hill 

University of Oklahoma 

University of Oregon 

University of Pittsburgh 

University of South Carolina, Columbia 

University of South Florida 

University of Southern California 

University of Southern Mississippi 

University of Tennessee, Knoxville 

University of Texas at Austin 

University of Utah 

University of Wisconsin, Madison 

University of Wyoming 

Virginia Polytechnic Institute & State University 

West Virginia University 



Summary of Institutional Bowl Expenses 
Page No. 2 

Participatin.q Institution’s Ticket Commitment 

1) Ticket committed: 

2) Tickets sold: 

a. By institution. 
b. By conference. 

a. By institution. 
b. By conference. 

a. By institution. 
b. By conference. 

Number 

3) Tickets absorbed (line 1 minus 2): 

c. Total of tickets absorbed. 
[Line (3(a) plus 3(b)] 

Please return by March 1 to: 

Facsimile: 317/917-6983 

Keith E. Martin 
NCAA Director of Finance and 
Business Operations 
P.O. Box 6222 
Indianapolis, Indiana 46206 

The National Collegiate Athletic Association 
January 15, 2003          NDW:cjq 

Ticket Price 

$ 
$ 

$ 
$ 

$ 
$ 

$ 



Total 

$ 
$ 

$ 
$ 

$ 
$ 

$ 



Per Diem Calculation - 
Based on a per meal allowance as follows - 

Breakfast: $7.75 
Lunch: $10.10 
Dinner: $19.30 
Day: $37.15 

The same allowance is made for each dependant age 10 and older. Any dependants 
less than age 10 are calculated as follows: 

Breakfast: $5.00 
Lunch: $7.50 
Dinner: $12.50 

Infants (under the age of 1 year) are not given per diem. 



Method for calculatinq final "reasonable amount of travel payout to players for the bowl 
game- 

-)The mileage cap is 900 miles one way which calculates out (at $ .50/mile) to $900.00 - the 
only way a player can receive more than that is if his mileage is more than 900 and his flight 
exceeds $900.00 

-) Look at the highest mileage amount first - if it is less than 900 miles - he gets the mileage 
amount. 

-) If the mileage amount exceeds 900 miles - he will get the higher of the highest flight cost or 
$900.00 whichever is higher. 



Awards for 2010 Bowl 

PLAYERS: 

FROM UNC- 
-) Navy Blue Nike Travel Sweat Suit - work-out 
-) Nike Shorts - work-out 
-) Short Sleeve White Cotton Nike T-shirt with bumping helmet logo - work-out 
-) Long Sleeve Navy Dri-fit T-shirt - work-out 
-) Nike Polo - $45.00 
-) Majestic Sweat top - work-out 
-) Nike work-out shoes - work-out 
-) Best Buy Gift Card - $125.00 

-) Bowl Ring - $180.00 

FROM BOWL- 
? 

STAFF: 

Same as players plus: 
-) Cutter Buck slacks 
-) Dress shirt - new design 
-) TW Sweater 

WIVES/FEMALE STAFF: 

-) Sweat suit 
-) T-shirt 
-) Bowl ring pendant 

CHILDREN: 

-) Hoodie 
-) T-shirt 







INNOVATIVE , IINC. 













Full Name: 

Last Name: 

First Name: 

Holliday, Corey 

Holliday 

Corey 

Business 

Phone: 

962-9114 

E-mail: cholliday@ uncaa.unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Cynthia Reynolds <cynthiar@uncaa.unc.edu> 

Monday, August 29, 2005 4:28 PM 

Holliday, Corey <cholliday@uncaa.unc.edu> 

watch list - edited. 

2005 Roster Profile.xls 



Instructor> Swah.O03-O01 MWF I 11:00-11:50am 
> Geog.11-001 Tues./Thrus. 11:00-12:15p.m. 
> 

STUDENTS DATE 
W8/31 R9/1 F9/2 ]-9/6 W9/7 R9/8 F9/9 M9/12 T 9/13    W9/14 R9/15    F 9/16    M9/19 T 9/20    W9/21 R9/22    F 9/23    M9/26    r 9/27    7v9/28 R9/29    F 9/30    M10/3    ]- 10/4    W10/5 R10/6    F 10/7    k410/10    T 10/11 

COURSES 

Afri.40-001 

Afri.40-001 

Afri.40-001 

Afri.40-001 

Afri.40-001 

Afri.40-001 

Afri.40-001 

Afri.40-001 

Afri.40-001 

Afri.40-001 

Afri.40-001 

Afri.40-001 

Afri.40-001 

Dram15-01 

Dram15-01 

Dram15-01 

Dram15-01 

Dram15-01 

Dram15-01 

Dram15-01 

Dram15-01 

Dram15-01 

Geogl 1-01 

Geogl 1-01 

Geogl 1-01 

Geogl 1-01 

Geogl 1-01 

Geogl 1-01 

Geogl 1-01 

Geogl 1-01 

Geogl 1-01 

Geogl 1-01 

Geogl 1-01 

Geogl 1-01 

Instructor> Dram15-O01 Tues./Thrus. 

Afri.40-O01 MWF 

8-9:15am 

9-9:50am 



Swah.003-001 MWF 11:00-11:50am 
Geog.11-001 Tues./Thrus. 1:00-12:15p.m. 

Instructor> 
> 

> 

Seogl 1-01 

Seogl 1-01 

Seogl 1-01 

Seogl 1-01 

Swah3-O01 

Swah3-O01 

Swah3-O01 

Swah3-O01 

Swah3-O01 

Swah3-O01 

Swah3-O01 

Swah3-O01 

Swah3-O01 

Instructor> Dram15-001 Tues./Thrus. 

Afri.40-001 MWF 

209 8-9:15am 

105 9-9:50am 



STUDENTS DATE 6/28 6/2~c 6/30 7/3 7/5 7/~ 7/7 7/10 7/11 7/12 7/13 7/14 7/17 7/18 7/19 7/20 7/21 7/24 7/25 7/26 7/27 7/28 

W R F M W R F M ]- W R F M ]- W R F M T W R F 

09:45AM-11:15AM CALDWELL 105 

Phil. 34-002 

Phil. 34-002 

Phil. 34-002 

Phil. 34-002 

Phil. 34-002 

Phil. 34-002 

Phil. 34-002 

Phil. 34-002 

Afri.40-001 

Afri.40-001 

Afri.40-001 

Afri.40-001 

Afri.40-001 

DEY 206 

Afri.40-002 

Afri.40-002 

Dram15-01 

Dram15-01 

Dram15-01 

Dram15-01 

Dram15-01 

Dram15-01 

Afri.40-002 

Afri.40-002 

Afri.40-002 

DEY 402 

Soci.127-001 

Soci.127-001 

Soci.127-001 

Soci.127-001 

Soci.127-001 

Soci.127-001 

Soci.127-001 

Soci.127-001 



01:15PM-O2:45PM I PHILLIPS 383 

Math 10-001 

Math 10-001 

Math 10-001 

Math 10-001 

PHILLIPS 332 

Math 18-001 

Math 18-001 

Math 18-001 

Math 18-001 

Swah3-O01 

Swah3-O01 



Phil. 034 -002 
9:45-11:15am 

STUDENTS DATE 6/28 6/29 6/30 7/3 7/5 7/6 7/7 7/10 7/11 7/12 7/13 7/14 7/17 7/18 7/19 7/20 7/21 7/24 7/25 7/26 7/27 7/28 

W R F M W R F M ]- W R F M ]- W R F M T W :~ F 

COURSES 

Phil. 34-002 

Phil. 34-002 

Phil. 34-002 

Phil. 34-002 

Phil. 34-002 

Phil. 34-002 

Phil. 34-002 

Phil. 34-002 



STUDENTS 

Swah. (001)Murphey 

W 

09:00AM- 

09:50AM 

M W 

9/27 

R 

Soci (010 ) Stone 08:00AM- 
Center 09:15AM 

10:00- 

Dram    (016) Stone 11:00AM- 10:50a 

Center 11:50AM    m 



DRAMATIC CENTER ll-12:15PM 



9/28 

F 





:45 

~00 

:15 

:45 

8~00 

:15 

:45 

9~00 

:15 

:45 

10800 

11800 

¶2800 peme 

18OO 

2800 

18OO 

4800 

$800 

Sunday Monday 

ENGL lOl 

Tuesday 

STUDV TABLE 

Wednesday 

ENGLlOl 

Thursday Friday 

ENGLlOl 

Saturday 



:15 

:30 

:45 

6~00 

:15 

:30 

:45 

~00 

:15 

:30 

:45 

8~00 

:15 

:~0 

:45 

9~00 

:15 

:~0 

:45 

10~00 

IlsO0 

STUDV TABLE 

ENGL ~o~ 

SI 

ENGL ~o~ 

sI 



Geog.111 WEATHER AND 

CLIMATE T,R Manning Room 

2O9 

Students Days     M [ W R F M T W R F M M T W R F M ]- W R F M M ]- W R F M [ W R F M 







STUDENTS 

W R F M W R F M 1- W R F M ]- W R F M T W R F 

09:00AM- 

Swah. (001)Murphey 09:50AM 

08:00AM- 

Soci. (010) Stone Center 09:15AM 

10:00- 

Dram (016) Stone Center 10:50am 

11:00AM- 

Dram ’,016) Stone Center 11:50AM 



Dram Dramatic Center Rm 11-12:1~am over 



Juniors 

Scholarship 

Non-Scholarship 

Red = Hold 
Green = Have seen Cynthia 

Forms must be turned in by tomorrow 
prior to practice. 

Academic Class Roster 

Fall 2006 

AcademicClassRoster-Fall2006 3/9/20159:56 PM 



8 AM Class Schedules (Spring ) 

Name Time 

8:25 AM- 9:15 AM 

8:25 AM- 9:15 AM 

8:00 AM- 9:15 AM 

8:00 AM- 9:15 AM 

8:00 AM- 8:50 AM 

8:00 AM- 8:50 AM 

8:00 AM- 9:15 AM 

8:00 AM- 9:15 AM 

8:00 AM- 8:50 AM 

8:00 AM- 9:15 AM 

8:00 AM- 9:15 AM 

8:00 AM- 9:15 AM 

8:00 AM- 9:15 AM 

8:00 AM- 9:15 AM 

8:00 AM- 9:15 AM 

8:00 AM- 9:15 AM 

8:00 AM- 9:15 AM 

8:00 AM- 9:15 AM 

8:00 AM- 9:15 AM 

8:00 AM- 9:15 AM 

8:00 AM- 9:15 AM 

8:00 AM- 8:50 AM 

8:00 AM- 8:50 AM 

8:00 AM- 9:15 AM 

8:00 AM- 9:15 AM 

8:00 AM- 8:50 AM 

8:00 AM- 9:15 AM 

8:00 AM- 9:15 AM 

8:00 AM- 8:50 AM 

Day 

Thursday 

Tuesday 

Thursday 

Tuesday 

Friday 

Monday 

Thursday 

Tuesday 

Wednesday 

Thursday 

Tuesday 

Thursday 

Tuesday 

Thursday 

Tuesday 

Thursday 

Tuesday 

Thursday 

Tuesday 

Thursday 

Tuesday 

Friday 

Monday 

Thursday 

Tuesday 

Wednesday 

Thursday 

Tuesday 

Friday 

Class 
Mate 

Mate 

Psyc 

Psyc 

Comr 

Comr 
Dram 
Dram 
Corer 
Corer 
Corer 

Soci 
Soci 

Corer 
Corer 

Soci 
Soci 

Dram 
Dram 
Exss 

Exss 

Span 

Span 

Soci 

Soci 

Span 

Soci 

Soci 

Port 

Year 
Jr 

Jr 

R-Soph 

R-Soph 

Sr 

Sr 

Sr 

Sr 

Sr 

R-Jr 

R-Jr 

R-Fr 

R-Fr 

R-Jr 

R-Jr 

R-Fr 

R-Fr 

R-Fr 

R-Fr 

Fr 

Fr 

R-Jr 

R-Jr 

R-Jr 

R-Jr 

R-Jr 

R-Fr 

R-Fr 

R-Fr 

Position 



8 AM Class Schedules (Spring 

Name Position 

8:00 AM- 8:50 AM 

8:00 AM- 9:15 AM 

8:00 AM- 9:15 AM 

8:00 AM- 8:50 AM 

8:00 AM- 9:15 AM 

8:00 AM- 9:15 AM 

8:00 AM- 9:15 AM 

8:00 AM- 9:15 AM 

8:00 AM- 9:15 AM 

8:00 AM- 9:15 AM 

8:00 AM- 9:15 AM 

8:00 AM- 9:15 AM 

8:25 AM- 9:15 AM 
8:25 AM- 9:15 AM 

Time 
8:00 AM- 8:50 AM 

Monday 

Thursday 

Tuesday 

Wednesday 

Thursday 

Tuesday 

Thursday 

Tuesday 

Thursday 

Tuesday 

Thursday 

Tuesday 

Thursday 

Tuesday 

Day 

Friday 

Port R-Fr 

Dram R-Fr 

Dram R-Fr 

Port R-Fr 

Soci R-Soph 
Soci R-Soph 
Exss Fr 

Exss Fr 

Exss R-Fr 

Exss R-Fr 

Geol R-Fr 

Geol R-Fr 

Mat[ R-Fr 

Mat[ R-Fr 

Class Year 
Por R-Fr 

8:00 AM 

8:00 AM 

8:00 AM 

8:00 AM 

8:00 AM 

8:00 AM 

8:00 AM 

8:00 AM 

8:00 AM 
8:00 AM 
8:00 AM 
8:00 AM 
8:00 AM 
8:00 AM 

8:50 AM 

8:50 AM 

8:50 AM 

8:50 AM 

8:50 AM 

9:15 AM 

9:15 AM 

Monday 
Wednesday 

Friday 
Monday 

Wednesday 

Por R-Fr 

Por R-Fr 

Eng R-Fr 

Eng R-Fr 

Eng R-Fr 

Exs: R-Soph 
Exs: R-Soph 

Thursday 

Tuesday 

9:15 AM 

9:15 AM 

8:50 AM 

8:50 AM 

8:50 AM 

8:50 AM 

8:50 AM 

Thursday 

Tuesday 

Monday 

Wednesday 

Thursday 

Friday 

Monday 

Dran R-Jr 

Dran R-Jr 

Exs: R-Sr 

Exs: R-Sr 

Eco: Jr 

Por R-Fr 

Por R-Fr 



8 AM Class Schedules (Spring 2007) 

Name 

8:00 AM- 9:15 AM 

8:00 AM- 9:15 AM 

8:00 AM- 8:50 AM 

8:00 AM- 8:50 AM 

8:00 AM- 8:50 AM 

8:00 AM- 8:50 AM 

8:00 AM- 8:50 AM 

8:00 AM- 8:50 AM 

8:00 AM- 8:50 AM 

8:00 AM- 9:15 AM 

8:00 AM- 9:15 AM 

8:00 AM- 8:50 AM 

8:00 AM- 8:50 AM 

8:00 AM- 9:15 AM 

8:00 AM- 9:15 AM 

8:00 AM- 8:50 AM 

8:25 AM- 9:15 AM 

8:25 AM- 9:15 AM 

8:00 AM- 8:50 AM 

8:00 AM- 8:50 AM 

8:00 AM- 9:15 AM 

8:00 AM- 9:15 AM 

8:00 AM- 8:50 AM 

8:00 AM- 9:15 AM 

8:00 AM- 9:15 AM 

8:00 AM- 9:15 AM 

8:00 AM- 9:15 AM 
8:00 AM- 9:15 AM 

Time 
18:oo AM- 9:15 AM 

Thursday 

Tuesday 

Wednesday 

Friday 

Monday 

Wednesday 

Friday 

Monday 

Wednesday 

Thursday 

Tuesday 

Friday 

Monday 

Thursday 

Tuesday 

Wednesday 

Thursday 

Tuesday 

Friday 

Monday 

Thursday 

Tuesday 

Wednesday 

Thursday 

Tuesday 

Thursday 

Tuesday 

Thursday 

Day 

Tuesday 

Mate " " 

Mate 
Port 

Econ 

Econ 

Econ 
Engl 

Engl 

Engl 

Exss 

Exss 

Chert 

Chert 

Comr 

Comr 
Chert 

Matl~ 

Matl~ 

Econ 

Econ 

Psyc 

Psyc 

Econ 

Psyc 

Psyc 

Mate 
Mate 
Soci 

Class 
Soci 

R-Fr 

R-Fr 

R-Fr 

R-Fr 

R-Fr 

R-Fr 

R-Fr 

R-Fr 

R-Fr 

R-Jr 
R-Jr 
R-Fr 

R-Fr 

R-Fr 

R-Fr 

R-Fr 

Jr 

Jr 

R-Jr 
R-Jr 
R-Jr 
R-Jr 
R-Jr 

R-Soph 

R-Soph 

R-Soph 

R-Soph 
R-Soph 

Year 
R-SophI 

Position 



8 AM Class Schedules (Spring 

8:00 

8:00 

8:00 

8:00 

8:00 

8:00 

8:00 

8:00 

8:00 

8:00 

8:00 

8:00 

8:00 

8:00 

8:00 

8:00 

8:00 

8:00 

8:00 

8:00 

8:00 

8:00 

8:00 

8:00 

8:00 

8:00 

8:00 

8:00 

8:00 

8:00 

AM- 

AM- 

AM- 

AM- 

AM- 

AM- 

AM- 

AM- 

AM- 

9:15 AM 

9:15 AM 

9:50 AM 

8:50 AM 

8:50 AM 

8:50 AM 

8:50 AM 

8:50 AM 

8:50 AM 

8:50 AM 

9:15 AM 

9:15 AM 

8:50 AM 

8:50 AM 

8:50 AM 

9:15 AM 

9:15 AM 

9:15 AM 

9:15 AM 

8:50 AM 

8:50 AM 

9:15 AM 

9:15 AM 

8:50 AM 

8:50 AM 

9:15 AM 

9:15 AM 

9:15 AM 

9:15 AM 

8:50 AM 

Thursday 

Tuesday 

Monday 

Friday 

Monday 

Wednesday 

Friday 

Monday 

Tuesday 

Wednesday 

Thursday 

Tuesday 

Friday 

Monday 

Wednesday 

Thursday 

Tuesday 

Drar 

Drar 

Geol 

Psy< 

Psy< 

Psy< 

Pon 

Pon 

Eco~ 

Por~ 

Com~ 

Com~ 

Psy~ 

Psy~ 

Psy~ 

Dra~ 

Dra~ 

R-Soph 

R-Soph 
Jr 

R-Soph 

R-Soph 

R-Soph 
R-Fr 

R-Fr 

R-Fr 

R-Fr 

Sr 

Sr 

R-Soph 

R-Soph 

R-Soph 

R-Soph 

R-Soph 
Thursday 

Tuesday 

Friday 

Monday 

Thursday 

Tuesday 

Wednesday 

Tuesday 

Thursday 

Tuesday 

Thursday 

Tuesday 

Friday 

Coml 

Com~ 

Psy< 

Psy< 

Eng 

Eng 

Psy< 

Eco~ 

Soc 

Soc 

Dra~ 

Dra~ 

Por~ 

Sr 

Sr 

R-Fr 

R-Fr 

R-Fr 

R-Fr 

R-Fr 

Jr 

R-Fr 

R-Fr 

R-Fr 

R-Fr 

R-Fr 



8 AM Class Schedules (Spring 

8:00 AM- 8:50 AM 

8:00 AM- 8:50 AM 
8:00 AM- 8:50 AM 

Monday 

Tuesday 

Wednesday 

Port 

Econ 

Port 

R-Fr 
R-Fr 
R-Fr 



8 AM Class Schedule 

Name Time 
8:00 AM- 8:50 AM 

8:25 AM- 9:15 AM 

8:00 AM- 9:15 AM 

8:00 AM- 9:15 AM 

8:00 AM- 9:15 AM 

8:00 AM- 9:15 AM 

8:00 AM- 8:50 AM Wednesday 

8:25 AM- 9:15 AM 

8:00 AM- 9:15 AM 

8:00 AM- 9:15 AM 

8:00 AM- 9:15 AM 

8:00 AM- 9:15 AM 

8:00 AM- 8:50 AM 

Day 

Monday 

Tuesday 

Tuesday 

Tuesday 

Tuesday 

Tuesday 

Thursday 

Thursday 

Thursday 

Thursday 

Thursday 

Friday 

Class 
Psy< 

Matl 

Soc! 

Dran" 

Soc! 

Exs~ 

Psy~ 

Matl 

Soc! 

Dran" 

Soc! 

Exs~ 

Psy~ 

Year 
R-Soph 

Jr 

R-Fr 

R-Fr 

R-Fr 

Fr 

R-Soph 

Jr 

R-Fr 

R-Fr 

R-Fr 

Fr 

R-Soph 

Position 



8 AM Class Schedule 

Name Time 
8:00 AM- 8:50 AM 

8:00 AM- 8:50 AM 

8:00 AM- 9:15 AM 

8:00 AM- 8:50 AM 

8:00 AM- 8:50 AM 

8:00 AM- 9:15 AM 

8:00 AM- 8:50 AM 
8:00 AM- 8:50 AM 

Day 

Monday 

Monday 

Tuesday 

Wednesday 

Wednesday 

Thursday 

Friday 

Friday 

Class 
Eng] 

Psyc 

Soci 

Eng] 

Psyc 

Soci 

Eng] 

Psyc 

Year Position 
R-Fr 

R-Soph 

R-Soph 

R-Fr 
R-Soph 

R-Soph 

R-Fr 

R-Soph 



8 AM Class Schedule 

Name Position Time 
8:00 AM- 8:50 AM 

8:00 AM- 9:15 AM 

8:00 AM- 9:15 AM 

8:00 AM- 9:15 AM 

8:00 AM- 9:15 AM 

8:00 AM- 9:15 AM 

8:00 AM- 8:50 AM 

8:00 AM- 8:50 AM 

8:00 AM- 9:15 AM 

8:00 AM- 9:15 AM 

8:00 AM- 8:50 AM 

8:00 AM- 9:15 AM 

8:00 AM- 9:15 AM 

8:00 AM- 9:15 AM 
8:00 AM- 8:50 AM 

Day 

Monday 

Tuesday 

Tuesday 

Tuesday 

Tuesday 

Tuesday 

Tuesday 

Wednesday 

Thursday 

Thursday 

Thursday 

Thursday 

Thursday 

Thursday 

Friday 

Class 
Econ 

Exss 

Exss 

Psyc 

Comr 

Dram 

Econ 

Econ 

Exss 

Exss 

Econ 

Psyc 

Comr 

Dram 

Econ 

Year 
R-Jr 
Fr 

R-Fr 

R-Jr 
Sr 

R-Soph 

Jr 

R-Jr 
Fr 

R-Fr 

Jr 

R-Jr 
Sr 

R-Soph 

R-Jr 



8 AM Class Schedule 

Name Time 
8:00 AM- 8:50 AM 

8:00 AM- 8:50 AM 

8:00 AM- 8:50 AM 

8:00 AM- 8:50 AM 

8:00 AM- 8:50 AM 

8:00 AM- 9:15 AM 

8:00 AM- 9:15 AM 

8:00 AM- 9:15 AM 

8:00 AM- 9:15 AM 

8:00 AM- 9:15 AM 

8:00 AM- 9:15 AM 

8:00 AM- 9:15 AM 

8:00 AM- 9:15 AM 

8:00 AM- 9:15 AM 

8:25 AM- 9:15 AM 

8:00 AM- 9:15 AM 

8:00 AM- 8:50 AM 

8:00 AM- 8:50 AM 

8:00 AM- 8:50 AM 

8:00 AM- 8:50 AM 

8:00 AM- 8:50 AM 

8:00 AM- 9:15 AM 

8:00 AM- 9:15 AM 

8:00 AM- 9:15 AM 

8:00 AM- 9:15 AM 

8:00 AM- 9:15 AM 

8:00 AM- 9:15 AM 

8:00 AM- 9:15 AM 

8:00 AM- 9:15 AM 

Day 

Monday 

Monday 

Monday 

Monday 

Monday 

Tuesday 

Tuesday 

Tuesday 

Tuesday 

Tuesday 

Tuesday 

Tuesday 

Tuesday 

Tuesday 

Tuesday 

Tuesday 

Wednesday 

Wednesday 

Wednesday 

Wednesday 

Wednesday 

Thursday 

Thursday 

Thursday 

Thursday 

Thursday 

Thursday 

Thursday 

Thursday 

Class 
Spa~ 

Port 

Exss 

Port 

Chen 

Psyc 

Comr 

Soci 

Geol 

Exss 

Dram 

Matt 

Exss 

Comr 

Matt 

Dran 

Spa~ 

Port 

Exss 

Port 

Chen 

Psyc 

Comr 

Soci 

Geol 

Exss 

Dram 

Matt 

Exss 

Year 
R-Jr 

R-Fr 

R-Sr 

R-Fr 

R-Fr 

R-Soph 

R-Jr 

R-Jr 

R-Fr 

R-Soph 

R-Jr 

R-Fr 

R-Jr 

R-Fr 

Jr 

R-Soph 

R-Jr 

R-Fr 

R-Sr 

R-Fr 

R-Fr 

R-Soph 

R-Jr 

R-Jr 

R-Fr 

R-Soph 

R-Jr 

R-Fr 

R-Jr 

Position 



8:00 AM- 9:15 AM Thursday Com 

8:25 AM- 9:15 AM Thursday Mat 

8:00 AM- 9:15 AM Thursday Dra~ 

8:00 AM - 8:50 AM Friday Spa 
8:00 AM - 8:50 AM Friday Por 

8:00 AM - 8:50 AM Friday Por 
8:00 AM - 8:50 AM Friday Che~ 

8 AM Class Schedule 

R-Fr 

Jr 
R-Soph 

R-Jr 
R-Fr 

R-Fr 

R-Fr 



8 AM Class Schedule 

Name Time 
8:00 AM- 8:50 AM 
8:00 AM- 8:50 AM 
8:00 AM- 8:50 AM 
8:00 AM- 8:50 AM 
8:00 AM- 8:50 AM 
8:00 AM- 8:50 AM 
8:00 AM- 8:50 AM 

Day 

Monday 

Monday 

Tuesday 

Wednesday 

Wednesday 

Friday 

Friday 

Class 
Ecor 

Port 

Ecor 

Ecor 

Port 

Ecor 

Port 

I Year l Position 
R-Fr 

R-Fr 

R-Fr 

R-Fr 

R-Fr 

R-Fr 

R-Fr 



8 AM Class Schedule 

Name Day Class Time 
8:00 AM- 8:50 AM 

8:00 AM- 9:50 AM 

8:00 AM- 9:15 AM 

8:00 AM- 9:15 AM 

8:00 AM- 9:15 AM 

8:00 AM- 9:15 AM 

8:00 AM- 9:15 AM 

8:00 AM- 9:15 AM 

8:00 AM- 8:50 AM 

8:00 AM- 9:15 AM 

8:00 AM- 9:15 AM 

8:00 AM- 9:15 AM 

8:00 AM- 9:15 AM 

8:00 AM- 9:15 AM 

8:00 AM- 9:15 AM 

8:00 AM- 8:50 AM 

Monday 

Monday 

Tuesday 

Tuesday 

Tuesday 

Tuesday 

Tuesday 

Tuesday 

Wednesday 

Thursday 

Thursday 

Thursday 

Thursday 

Thursday 

Thursday 

Friday 

Por~ 

Geol 

Com~ 

Dral~ 

Psy~ 

Marl 

Com~ 

Soc 

Por~ 

Com~ 

Dral~ 

Psy~ 

Matl 

Com~ 

Soc 

Por~ 

R-Fr 
Jr 

R-Jr 
R-Fr 

R-Soph 
R-Soph 

Sr 
R-Fr 
R-Fr 
R-Jr 
R-Fr 

R-Soph 
R-Soph 

Sr 
R-Fr 
R-Fr 

Year Position 



8 AM Class Schedule 

Name Time Day 
8:00 AM- 8:50 AM Monday 

8:00 AM- 9:15 AM Tuesday 

8:00 AM- 9:15 AM Tuesday 

8:00 AM- 8:50 AM Wednesday 

8:00 AM- 9:15 AM 

8:00 AM- 9:15 AM 
8:00 AM- 8:50 AM 

Thursday 

Thursday 

Friday 

Class 
Com~ 

Dram 

Soci 

Com~ 

Dram 

Soci 

Com~ 

I Year Position 
Sr 

Sr 

R-Fr 

Sr 

Sr 

R-Fr 

Sr 



8 AM Class Schedule 

Name Time 
8:00 AM- 8:50 AM 

8:00 AM- 8:50 AM 

8:00 AM- 8:50 AM 

8:00 AM- 8:50 AM 

8:00 AM- 9:15 AM 

8:00 AM- 8:50 AM 

8:00 AM- 8:50 AM 

8:00 AM- 8:50 AM 

8:00 AM- 9:15 AM 

8:00 AM- 8:50 AM 

8:00 AM- 8:50 AM 
8:00 AM- 8:50 AM 

Day 

Monday 

Monday 

Monday 

Tuesday 

Tuesday 

Wednesday 

Wednesday 

Wednesday 

Thursday 

Friday 

Friday 

Friday 

Class 
En~ 
Por 

Psy, 

Eco 

En~ 

En~ 
Por 

Psy, 

En~ 

En~ 
Por 

Psy, 

I Year Position 
R-Fr 

R-Fr 

R-Fr 

R-Fr 

R-Fr 

R-Fr 

R-Fr 

R-Fr 

R-Fr 

R-Fr 

R-Fr 

R-Fr 



8 AM Class Schedule 

Name 

8 

8:00 AM- 9:15 

8:25 AM- 9:15 

8:25 AM- 9:15 

8:00 AM- 9:15 

8:00 AM- 9:15 

8:00 AM- 9:15 

8:00 AM- 9:15 

8:25 AM- 9:15 

8:25 AM- 9:15 

8:00 AM- 9:15 

8:00 AM- 9:15 

Time Day 
:00 AM- 9:15 AM Tuesday Soc 

Tuesday 

Tuesday 

Tuesday 

Tuesday 

Tuesday 

Thursday 

Thursday 

Thursday 

Thursday 

Thursday 

Thursday 

Class Year 
R-Soph 

Soc: 

Marl 

Marl 

Dra~ 

Dra~ 

Soc: 

Soc: 

Marl 

Marl 

Dra~ 

Dra~ 

R-Soph 

R-Fr 

R-Fr 

R-Fr 

R-Fr 

R-Soph 

R-Soph 

R-Fr 

R-Fr 

R-Fr 

R-Fr 

Position 



Thursday 5:30-7:50 Comm 

Tuesday 3:30-6:20 Afam 

Wednesday 3:00-5:50 Afam 

Friday 2-3:50 Geol 

Tuesday 2-4:50 Biol 

Thursday 5:30-7:30 Comm 

Tuesday 6-7:30 Geol 

Tuesday 3:30-6:20 Afam 

Tuesday 5-6:15 Busi 

Tuesday/Thursday 2-3:15 Engl 

Tuesday/Thursday 2-3:15 Afri 

Tuesday 2-4:50 Biol 

Tuesday 6-7:50 Geol 

Tuesday 3:30-6:20 Afam 

Tuesday 3-3:50 Anth 

MWF 2-2:50 Geol 

Tuesday 4-5:50 Geol 

Tuesday/Thursday 2-3:15 Wmst 

Thursday 5-6:15 Wrest 

Tuesday/Thursday 2-3:15 Math 

MWF 3-3:50 Mngt 

Tuesday/Thursday 2-3:15 Soci 

Tuesday 5:30-6:45 Busi 

Tuesday 3-4:50 Exss 

Tuesday 3:30-6:20 Afam 

Thursday 5:30-7:50 Comm 

Wednesday 3-3:50 Anth 

Wednesday 6:30-9 Hnrs 

Tuesday/Thursday 2-3:15 Jomc 

Monday 6-7:50 Geol 

Thursday 5:30-7:50 Comm 

Tuesday 2-2:50 Aero 

Tuesday 6-7:50 Geol 

Tuesday 6-7:50 Geol 

Will drop 

Meet as needed. No issues w Sp. Ball 



Tuesday 

Tuesday 

Wednesday 

Tuesday 

Tuesday 

Tuesday 

Tuesday 

Tuesday 

Tuesday 

Thursday 

Tuesday 

Wednesday 

Thursday 

6-7:50 Geol 

1-3:50 Chem 

3-3:30 Math 

6-7:50 Geol 

3:30-6:20 Afam 

2-4:50 Biol 

6-6:50 Poli 

3:30-6:20 Afam 

3:30-5:30 Aero 

5:30-7:50 Comm 

2-4:50 Biol 

1-3:50 Chem 

6-6:50 Psyc 



Tuesday 2-2:50    Aero 

Tuesday 3:30-5:30 Aero 

Tuesday 3:30-6:20 Afam 

Tuesday 3:30-6:20 Afam 

Tuesday 3:30-6:20 Afam 

Tuesday 3:30-6:20 Afam 

Tuesday 3:30-6:20 Afam 

Tuesday 3:30-6:20 Afam 

Wednesday 3:00-5:50 Afam 

Tuesday/Thursday 2-3:15 Afri 

Tuesday 3-3:50 Anth 

Wednesday 3-3:50 Anth 

Tuesday 2-4:50 Biol 

Tuesday 2-4:50 Biol 

Tuesday 2-4:50 Biol 

Tuesday 2-4:50 Biol 

Tuesday 5-6:15 Busi 

Tuesday 5:30-6:45 Busi 

Tuesday 1-3:50 Chem 

Wednesday 1-3:50 Chem 

Thursday 5:30-7:50 Comm 

Thursday 5:30-7:30 Comm 

Thursday 5:30-7:50 Comm 

Thursday 5:30-7:50 Comm 

Thursday 5:30-7:50 Comm 

Tuesday/Thursday 2-3:15 Enl~l 

Tuesday 3-4:50 Exss 

MWF 2-2:50 Geol 

Friday 2-3:50 Geol 

Tuesday 6-7:30 Geol 

Tuesday 6-7:50 Geol 

Tuesday 4-5:50 Geol 

Monday 6-7:50 Geol 

Tuesday 6-7:50 Geol 

Meet as needed. No issues w Sp. Ball 

Will drop 



Tuesday 6-7:50 Geol 

Tuesday 6-7:50 Geol 

Tuesday 6-7:50 Geol 

Wednesday 6:30-9 Hnrs 

Tuesday/Thursday 2-3:15 Jomc 

Wednesday 3-3:30 Math 

Tuesday/Thursday 2-3:15 Math 

MWF 3-3:50 Mnl~t 

Tuesday 6-6:50 Poli 

Thursday 6-6:50 Psyc 

Tuesday/Thursday 2-3:15 Soci 

Tuesday/Thursday 2-3:15 Wmst 

Thursday 5-6:15 Wmst 



Friday 

Monday 

MWF 

MWF 

Thursday 

Thursday 

Thursday 

Thursday 

Thursday 

Thursday 

Thursday 

Tuesday 

Tuesday 

Tuesday 

Tuesday 

Tuesday 

Tuesday 

Tuesday 

Tuesday 

Tuesday 

Tuesday 

Tuesday 

Tuesday 

Tuesday 

Tuesday 

Tuesday 

Tuesday 

Tuesday 

Tuesday 

Tuesday 

Tuesday 

Tuesday 

Tuesday 

Tuesday 

2-3:50 

6-7:50 

2-2:50 

3-3:50 

5:30-7:30 

5:30-7:50 

5:30-7:50 

5:30-7:50 

5:30-7:50 

5-6:15 

6-6:50 

1-3:50 
2-2:50 
2-4:50 
2-4:50 
3:30-5:30 
3:30-6:20 
3:30-6:20 
3:30-6:20 
3:30-6:20 
3:30-6:20 
3:30-6:20 
3-3:50 
3-4:50 
4-5:50 

5:30-6:45 

5-6:15 
6-6:50 
6-7:30 
6-7:50 
6-7:50 
6-7:50 
6-7:50 
6-7:50 

Geol 

Geol 

Geol 

Mngt 

Comm 

Comm 

Comm 

Comm 

Comm 

Wrest 

Psyc 

Chem 

Aero 

Biol 

Biol 

Aero 

Afam 

Afam 

Afam 

Afam 

Afam 

Afam 

Anth 

Exss 

Geol 

Busi 

Busi 

Poli 

Geol 

Geol 

Geol 

Geol 

Geol 

Geol 

Will drop 

Must drop this week if needed 

Core major course. 

Core major course. 

Core major course. 

Core major course. 

Core major course. 

Same time each sem 

Same time each sem 

Same time each sem 

Same time each sem 

Same time each sem 



Tuesday 2-4:50 Biol 

Tuesday 2-4:50 Biol 

Tuesday/Thursday 2-3:15 Engl 

Tuesday/Thursday 2-3:15 Afri 

Tuesday/Thursday 2-3:15 Wmst 

Tuesday/Thursday 2-3:15 Math 

Tuesday/Thursday 2-3:15 Soci 

Tuesday/Thursday 2-3:15 Jomc 

Wednesday 1-3:50 Chem 

Wednesday 3:00-5:50 Afam 

Wednesday 3-3:30 Math 

Wednesday 3-3:50 Anth 

Wednesday 6:30-9 Hnrs 

Meet as needed. No issues w ’, 

Meet as needed. No issues v 

Said he spoke w/professor 
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NR 
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R 
R 
NR 
R 
R 
NR 



R 
R 
NR 
R 
R 
NR 
R 
R 
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Upperclassmen Study Hall 
(Monday-Wednesday) 

Position Group Name 

Only meet on Monday’s for AFAM 





You’ll want to purchase one of the official CCl laptops because the Lenovo ThinkPad models available to you as an entering 

UNC-Chapel Hill student are a great buy. Our special agreement with Lenovo makes our package of hardware and software 

the best value you’ll find anywhere. Only with the purchase of a CCI laptop will you be eligible for all the programs and 

services below: 

A full 4-year warranty (1 year on the battery) 

A 4-year comprehensive insurance policy 

An extensive software package including: 

Adobe Photoshop Elements, Adobe Premiere Elements 

Microsoft Office 2007 Enterprise 

(Word, Excel, PowerPoint, Publisher, OneNote and Access) 

A laptop Iockto keep your ThinkPad secure 

Pre-tested and approved compatibility with the 

Carolina campus environment 

Built-in wireless connectivity (Wi-Fi) allows you 

to connect to the Internet almost anywhere on campus, 

inside or outside 

CD-Read/Write and DVD, no floppy disk drive needed 

An award-winning on-campus repair center 

with loaner laptops 

Computer support 24 hours a day, 7 days a week at 

962-HELP (or in your residence hall by appointment) 

International warranty service from Lenovo when 

you’re studying abroad 

Decide which ThinkPad model you want to purchase 

Choose a payment option (see ~®~ 4® ~ ~ ~ #~ ~ ~#~? inside): 

Cash or credit card ¯ Low-interest loan ¯ Grant from the University (if awarded) 

Go to applicaat~eatral.un~,edu and log in with your SSN or PID 

Look for the "Purchase Your CCI Laptop" icon 

-or- 

Call 919=962-8534 Monday-Friday lOam-Spm (closed holidays) 

Submit your order by May l® and your ThinkPad will be waiting for you at your summer orientation session (CTOPSiTSOP). 

Students admitted after May 15 should order as soon as possible. 

Your ThinkPad comes with a 4=year insurance policy (coverage in the US and Canada only). Th~s policy covers theft, acddea- 

tal damage, vandalism, power surge, flood, fire, lightning, earthquake, and other natural disasters. This truly compre- 

hensive policy exceeds the coverage available under standard homeowners insurance and your Lenovo warranty. Your 

insurance policy includes a low $250 deductible per incident. 

Please note that, while students are not required to purchase a CCi laptop, they a~e 

the minimum requirements specified. See cd.unc.edu!specs.html. Software and operating system support for non- 

CCI laptops is on a best effort basis. Hardware support for non-CCI laptops is the responsibility of the owner. 



"Editor’s Choice," "Best Buy," and "Product of the Year" are just a few of the awards given to the Vista compatible ThinkPad 

family of products offered to Carolina students. All of the ThinkPads below will ensure that your academic computing 

needs are met while providing you a reliable and secure [aptop. ThinkPads-the technology you need tomorrow, today. 

All three of the 2007 CC[ Laptops have the following System Features: 

Gigabit Ethernet 

Wireless 802.11 aib/g 

Integrated Bluetooth 2.0 

internal 56K Modem 

16-bit Audio with integrated speaker and microphone 

Integrated Biometric Fingerprint Reader 

UItraNav Trackpoint with Touchpad 

Expansion Ports: USB 2.0, PCMCIA Type l/l[ 

ExpressCard/54 Slot or 34 

4-Year Parts/Labor Warranty & 1-Year Battery Warranty 

In addition to common system features listed above, the 2007 CC[ Laptops have the following Distinctive System Features: 

o [rite[ Core 2 Duo L2500 1.83Ghz 

o 1 GB RAM (1024 MB) DDR2 667Mhz 

o 14.0"WXGA W:te~ic ee~ Display 

Resolution: (1280x800) 

o 120 GB Ultra ATA Hard Drive 

o CD-RW/DVD Combo 

o integrated Intel Graphics Media 

Accelerator 965 Chipset 

o 5 Ibs. 

~ Battery Life: up to 5.0 hrs. 

Hardware + Warranty    $1,052.00 

- MS Office 2007,Windows XP Pro,~ 
and more software 

- Notebook secu rity cable 
- 4 years of insurance coverage 

Software + Insurance $379.00 

o [ntel Core 2 Duo T7200 2.0Ghz 

o 2 GB RAM (2048 MB) DDR2 667Mhz 

o 15.4"WSXGA+ W ~’te~c eer~ Display 

Resolution: (1680x1050) 

o 160GB Ultra ATA Hard Drive 

~ DVD.+RiRW Dual Layer 

o 256 MB ATI Mobility FireGL 

V5250 Chipset 

~ 6.0 Ibs. 

o Battery Life: up to 6.2 hrs. 

Hardware + Warranty    $1,680.00 

- MS Office 2007,Windows XP Pro,~ 
and more software 

- Notebook secu rity cable 
- 4 years of insurance coverage 

Software + Insurance $457.00 

o [ntel Core Duo L2400 1.66Ghz 

o 2 GB RAM (2048 MB) DDR2 667Mhz 

o 12.1"XGA multi-view, multi-touch 

Display Resolution: (1024x768) 

o 120 GB Ultra ATA Hard Drive 

o External USB DVD.+RiRW Dual Layer~ 

o integrated [nte[ Graphics Media 

Accelerator 950 Chipset 

o 3.3 [bs. 

o Battery Life: up to 5.5 hrs. 

Hardware + Warranty    $2,180.00 

- MS Office 2007,Windows XP Pro,~ 
and more software 

- Notebook security cable 
- 4 years of insurance coverage 

Software + Insurance $530.00 

A free upgrade to Vista will be available for installation by the campus support center in the fall after Vista has been approved for campus use. 

External USB DVD -+R/RW Dual Layer 1 -Year Warranty 



You can pay with a check made payable to UNC Student Stores or with a Visa, MasterCard, American Express, 

or Discover card. 

The University has committed funds to make sure that students who are enrolling at Carolina for the first time and who 

have applied for financial aid by the deadline are eligible to receive a CC[ laptop grant. The College Board CSS PROFILE, 

which is used to apply for financial aid, also serves as your application for a laptop grant. For more information, please visit 

cd.unc,edu/paymentoptions.html, The amount of the grant w~ll vary depending on the lndlv~dua[ student’s 

documented need, but eve~ student w~th finanda[ a~d will receive help in purchasing the standard ThinkPad R Ser~es 

package~ Many w~ll qualiN to receive a full grant, making this package absolutely free. Those who qual~N for a [aptop grant 

will be notified by late April or after being admitted. Laptop grants will be awarded in the form of a credit valid only at UNC 

Student Stores for the ThinkPad R Series package, including software, security lock and four years of insurance coverage. 

No cash will be @yen. You are responsible for the cost of any optional accessories, such as a printer, backpack or external 

mouse. 

IequiIeI eitIeI ~0 ~a~ baIk tie gI~It aI’@ Hee~ tie la~to~ or ~0 IetII’I tie la~to~ 

Regardless of eligibility for financial aid, all students are pre-approved for a low-interest (::el loan through the College 

Foundation, Inc. KFI ). This loan allows you to purchase a laptop, printer, and other accessories. You may borrow from 

~5@@ [~ 5~,5~@ for a one-time purchase of computer equipment. CFI computer loans require that you begi~ re~ay- 

me~[ ~e m~t~ after [he ~ate ~ ~r~hase. If you default on your loan, you will not be able to register for classes or 

receive your diploma. You need to make sure you have suffident monthly income to make the payments. For informa- 

tion, go to ¢d.uncedu/loa~s or call CF[ at 1-866-866-2362. 

Steps to apply for a CFI loan over the Internet: 

[1] Go to cci.uncedulloans. 

[2] Click on "CFI COl Loan." 

[3] Follow the instructions on the loan application and submit. 

Steps to apply for a CFI loan without Internet access: 

[1] Call CF[ toll-free at 1-866-866-2362. 

[2] Identify yourself as an incoming UNC-Chape[ Hill student. 

[3] Ask for assistance in applying for a CCI computer loan. 

Once you’ve obtained the loan, you can purchase your CC[ laptop by following the instructions under 

[~ ~#~ [SD~e[~? If ordering over the Internet, remember to check the CF[ Loan box under Payment Types. 

Note:Orders must be placed by May 15 (students admitted after May 15 should order as soon as possible) to ensure 

that your laptop and any other equipment will be ready for you to pick up at your summer orientation session. 

Note: CF[ requires all computer-related purchases be made simultaneously; therefore, you must order all the items 

you want the loan to cover at the same time. 



SPECIAL VALUE Ssve $/9 $59.99 

This bundle includes four of our best sellers. 

¯ OGIO Sector Z Backpack 

~~ ¯ Lenovo Optical Wheel Mouse 

¯ 1 GB USB 2.0 Flash Drive 

¯ Tripp Lite In-Line Surge Protector 

Uphill, OGlO, Jansport, Targus 
Backpacks & Shoulder Bags 

$49.99 

Includes internal padded laptop pocket. Many colors 

and styles to choose from that exceed industry 

standard. 

We have the largest laptop bag selection in the 

Carolinas. 

Jansport, Uphill, Targus, OGlO, $69.99 
Mobile Edge Backpacks & 
Shoulder Bags 

Premium bags. Deluxe features incorporated into these 

bags provide superior laptop protection and make 

them some of the best to carry over conventional packs. 

Large variety of colors and styles to choose from 

We have the largest iaptop bag selection in the 

Carolinas. 

Logitech Premium USB $39.99 
Headset 350 

Dynamic stereo sound, crystaklear digital USB 

connection and sensitive mic combine to provide a 

superb listening experience. 

Logitech X240              $39.99 
3=pc. Speaker System w/Subwoofer 

Immerse yourself in superior stereo sound. Innovative 

satellite speakers stand on desk or mount on wall and 

)rovide silky-smooth mid and high frequencies. 

Lexmark X1290 All=in=One $39.99 

Color printing, scanning, and copying. Up to 17 ppm 

black, up to 9 ppm color. Does not include USB printer 

cable. One-year warranty. 

USB Printer Cable $8.00 

Canon Pixma MP160 All=in=One $59.99 

Award-Winning color photo printing, scanning, and 

copying. Up to 22 ppm black, up to 17 ppm color. 

PictBridge. Does not include USB printer cable. One- 

year warranty. 

Lexmark E120n Laser Printer $99.99 
Compact mono-laser printer prints up to 20 ppm, has a 

1200 dpi image quality, and takes less than 8 seconds to 

print the first page. Sturdy industrial design with an 

integrated paper drawer for reliable paper feed. Does 

not Include USB printer cable.One-year warranty. 

USB Printer Cable $8.00 

Lenovo Deluxe Base Station Bundle $599,99 

For ThinkPad B, T or ThinkPad X60 Tablet 

This package provides a Lenovo full-sized keyboard, 

flat-panel display, optical mouse, and mini-dock 

¯ 22" ThinkVision Wide Screen Flat-Panel Display 

¯ 104-Key Lenovo Keyboard wi Ultra-Nav 

¯ Lenovo USB Optical Wheel Mouse 

¯ Lenovo Advanced Mini-Dock 

RAM Shop Laptop TV Tuner Kit $159.99 
Includes: Tuner Card, Speakers, Coaxial Surge Protector, Cables 

Lenovo Advanced Mini-Dock $159.99 
with Power Cord 
The Lenovo Mini-Dock provides a DVI Video, 4 USB 2.0 

ports, Ethernet pass-through,and support for PS/2 and 

parallel devices. 

Lenovo X60 Tablet Media $179.99 
Slice 
The Lenovo Media Slice provides a VGA Video, 4 USB 2.0 

ports, Ethernet pass-through,and support for PSi2 and 

parallel devices. 

Lenovo Optical Wheel Mouse $13.99 

USB optical mouse with no moving parts. Comfortable 

for right- or left-handed users. 

USB 2.0 Flash Drive, 2 GB $19.99 
USB 2.0 Flash Drive, 4 GB $39.99 

This ultra-small, portable storage device has the data 

capacity of over 1,408 floppy disks for 2 GB (2816 floppy 

disks for 4 GB). This handy device requires no software, 

batteries, or separate power supply. 

7 Port USB 2.0 Hub $29.99 

The convenience of a 2.0 USB hub. Lets you connect up 

to 7 devices such as USB Flash Drives, Cameras, Phones, 

Hard Drives, Printers, Mice, and other accessories. 

Lacie 250 GB USB 2.0 $99.99 
External Hard Drive 

Save photos, mp3’s, and data files on this stackable, 

space-saving hard drive with a hi-speed USB 2.0 

connection. 

Tripp Lite In=Line $19.99 
Laptop Surge Protection 

Portable in-line surge suppressor with modem/fax 

protection 

Protects against lightning and surge damage, as well 

as potential surge damage to communication lines 

Iron Mountain          $120,00/1 year 
Don’t lose your computer data and settings. For less 

than 33 cents per day you can protect your data with 

this backup and recovery service. 

¯ 24/7 on-demand data retrieval 

. World-wide data access 

¯ Annual renewable subscription 
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COl Laptop Order Priority Deadline - all orders placed by May 15 

__ will be available for pick-up at your summer orientation (CTOPS/TSOP) 

CCI Laptop Distribution Dates- at CTOPS 

CCI Laptop Distribution Dates-at TSOP 

Last Day to Order COl Laptop - all orders placed by August 
will be available for pick-up by the first day of class 

Tuition and Fees Due - by August 3 for students who registered during 

Early Registration or CTOPS/TSOP 

Residence Halls Open - 9am on August 18 for new graduate, first-year 

undergraduate, and transfer students 

Classes Start - August 21 

us on.he at lllllll.llllC.llllu or 662-HELP 

your CCI laptop, visit us online at 
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Team 

Florida State 

Clemson 

Tennessee 

New Mexico 

2007 Bowl Academic Ineligible Student-Athletes 

# of Academic 

Ineligible Student- 

Athletes 

23 

Game Results 

Music City Bowl; Florida State 28 - Kentucky 35 

Chick-fil-a Bowl; Clemson 20 - Auburn 23 

Outback Bowl; Tennessee 21 - Wisconsin 17 

New Mexico Bowl; New Mexico 23 - Nevada 0 

Comments 

Florida State played w/o 7 starters; they were 

among 23 scholarship players who did make the 

trip, many b/c of suspensions for cheating on a 

music exam. 

Clemson starting linebackers (Nick Watkins and 

Tramaine Billie) and offensive tackle (Christian 

Capote), all seniors, have officially been declared 

academically ineligible. "They were certainly given 

every opportunity to qualify, but they’re held 

accountable for their actions. Even adults, to some 

extent, don’t understand that with responsibility 

comes accountability--they’re learning firsthand 

exactly what that is," said Tommy Bowden. 

Tennessee played w/o 6 players who were 

declared academically ineligible, including starting 

defensive tackle Demonte Bolden, starting 

linebacker Rico McCoy and leading receiver Lucas 

Taylor, who had 73 receptions for 1,000 yards and 

5 touchdowns this season. 

New Mexico’s starting running back Rodney 

Ferguson and reserve running back Mike Love, 

have both been declared academically ineligible. 

Rodney, who lead the Lobos in rushing for the past 

two seasons, rushed for 1,177 yards and 13 

touchdowns this season. 



Michigan State 

2007 Bowl Academic Ineligible Student-Athletes 

Champs Sport Bowl; Mich St 21 - Boston College 24 

Southern Miss 2 Papajohns.com Bowl; S. Miss. 21 - Cincinnati 33. 

Oklahoma Fiesta Bowl; Oklahoma 28 - West Virginia 48 

Redshirt freshmen offensive guard Abre Leggins, 

senior wide receiver Terry Love, senior defensive 

end Jonal Saint-Dic, and sophomore wide receiver 

TJ Williams were ruled academically ineligible."l 

only took 2 classes this semester, a sociology class 

for 3 credits and a math class for 5 credits. I 

needed 6 credits to play in the bowl game, so if I 

would have taken more classes I would have been 

fine. But I came up 2 points short in the math 

class", said Saint-Dic. 

The father of Oklahoma defensive back Leny 

Holmes told a Dallas newspaper that his son won’t 

play in the Fiesta Bowl because of academic 

ineligibility. "This can be a life lesson for everyone 

else. This is what happens if you don’t take care of 

your business", said Lendy Homles Sr. 

Junior cornerback Chris Cook was declared 
Virginia            1                Gator Bowl; Virginia - 28 - Texas Tech 33. 

academically ineligible 

A total of 42 student-athletes, among eight teams, have been barred from participating 

in post season bowl games due to academic ineligibility. 
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NOTICE 
The information contained in this publication is provided as a 
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binding advice on compliance with NCAA rules and bylaws. 
We try to provide quality information, but because this document 
is provided in an updated electronic form online that is subject to 
change as needed, we make no claims, promises or guarantees 
about the accuracy, completeness or adequacy of the information 
contained in this publication. 

For more information, see NCAA.org. 



Before you begin... 
This Guide for the College-Bound Student-Athlete will lead you 
through a number of important topics, including your academic 
eligibility, amateurism eligibility, registration with the NCAA 
Eligibility Center, financial aid and recruiting rules. 

We addressed issues for three important groups of readers: 
High school students who hope to participate in college 
athletics at an NCAA college or university; 
Parents and legal guardians; and 
High school counselors and athletics administrators. 

What is the NCAA? 
The NCAA, or National Collegiate Athletic Association, was 
established in 1906 and serves as the athletics governing body 
for more than 1,280 colleges, universities, conferences and 
organizations. The national office is in Indianapolis, but the 
member colleges and universities develop the rules and guidelines 
for athletics eligibility and athletics competition for each of the 
three NCAA divisions. The NCAA is committed to the student- 
athlete and to governing competition in a fair, safe, inclusive and 
sportsmanlike manner. 

The NCAA membership includes: 
® 326 active Division I members~ 
~ 281 active Division II members~ and 
~ 421 active Division III members. 

One of the differences among the three divisions is that colleges 
and universities in Divisions I and II may offer athletics scholarships, 
while Division III colleges and universities may not. 

What is the NCAA Eligibility Center? 
The establishment of the NCAA Eligibility Center in 
Indianapolis, Indiana, was first announced by Dr. Myles 
Brand, president of the NCAA, in January 2007. Succeeding 
the current NCAA Initial-Eligibility Clearinghouse in Iowa 
City, Iowa, the eligibility center will certify the academic and 
amateur credentials of all college-bound student-athletes 
who wish to compete in NCAA Division I or II athletics. 

To assist with this process, the eligibility center staff is eager to 
foster a cooperative environment of education and partnership 
with high schools, high school coaches and college-bound 
student-athletes. NCAA regulations are set by NCAA colleges and 
universities and require all incoming student-athletes to meet 
a prescribed level of academic performance while maintaining 
their amateur status before entering college. The eligibility center 
will collect data from high schools, sport-sanctioning bodies and, 
most importantly, high school student-athletes in order to make 
eligibility decisions. Ultimately, the individual student-athlete is 
responsible for achieving and protecting his or her eligibility status. 

How to find answers to your questions 
The answers to most questions can be found in this guide, at 
our Web site, www.ncaaclearinghouse.net, or by accessing the 
eligibility center’s resource page at www.ncaa.org and then by 
clicking on "Information for College-Bound Student-Athletes" in 
the "My Links" section on the right-hand side of the page. 

If you have additional questions that cannot be answered by this 
guide or one of the Web sites mentioned above, please contact 
the eligibility center at the address and phone number below. In 
addition, if you are sending transcripts or additional information to 
the eligibility center, please use the following address. 

NCAA Eligibility Center 
Certification Processing 
P.O. Box 7136 
Indianapolis, Indiana 46207-7136 
www.ncaaclearinghouse.net 
877/262-1492 (customer service Monday - Friday, 
8 a.m. - 6 p.m. Eastern time) 
317/223-0700 (international callers) 

When to call the NCAA 
Please contact the NCAA when you have questions like these: 
® What are the rules and regulations related to initial eligibility? 
® What are the rules and regulations related to amateurism? 
® What are the regulations about transferring from one college to 

another? 
~ What are the rules about athletics scholarships and how can they 

be reduced or canceled? 
~ I have a learning disability. Are there any other requirements for 

me? 

NCAA 
RO. Box 6222 
Indianapolis, IN 46206-6222 
317/917-6222 (customer service Monday - Friday, noon - 4 p.m. 

Eastern time) 
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Dear College-Bound Student-Athlete, 

We designed this guide to help you and your family understand the National 
Collegiate Athletic Association rules for progressing from being a high school 
athlete to a student-athlete in college. 

As you engage in college sports, you’ll be inspired to develop an attitude of 
determination, teamwork, persistence and self-discipline. You will increase 
your appreciation of life-long education. Work closely with your high school 
counselors, recruiters and college admissions officers to prepare for your next 
important step as a collegiate student-athlete. 

It’s never too early to begin evaluating your wide range of college choices. Get all 
the information you need on how to choose a college wisely. NCAA institutions 
range from small schools to large universities, with varying commitments to 
financial aid and to athletics. The Association’s members total more than 1,000 
schools, and they are divided into three divisions. 

You may qualify - by both your interest and your athletics performance - to 
become one of more than 380,000 students out of 15 million enrolled nationally 
in America’s colleges and universities who combine education and athletics. Your 
likelihood of ultimate recruitment into professional leagues is small so, for almost 
all of you, your years as a student-athlete in college will be preparation for life. As 
our public service announcements say, "Almost all student-athletes are going pro 
in something other than sports:’ 

Remember, good athletics is about winning at competition in games. Good 
academics combined with athletics is about winning in life. So, keep education 
as your top priority. This new phase of your life can be a wonderful experience 
that will result in a lifetime of friendships, memories and happiness. Without 
question, obtaining your college degree is absolutely crucial - to you and to us. 

We wish you every success, on the field of play and in the classroom. Student- 
athletes are the center of our Association. 

MYLES BRAND 

NCAA President 
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Amateurism-Eligibility 
Requirements 

In response to the NCAA membership’s concern about amateurism 
issues related to both international and U.S. students, the eligibility 
center will determine the amateurism eligibility of all freshman and 
transfer college-bound student-athletes for initial participation 
atan NCAA Division I or II member institution. In Division III, 
certification of an individual’s amateurism status is completed by 
each institution, not the eligibility center. 

If you plan to participate in intercollegiate athletics at an NCAA 
Division I or II institution in fall 2007 or thereafter, you must have 
both your academic and amateurism status certified by the 
eligibility center before representing the institution in competition. 

When you register with the eligibility center, you will be asked 
about benefits and activities that might impact your status as 
an amateur. The information you provide about your athletics 
participation will be reviewed and a determination will be made 
as to whether your amateurism status should be certified or if 
a penalty should be assessed before certification. Ira penalty is 
assessed, you will have an opportunity to appeal the decision. 

The following precollegiate enrollment activities will be reviewed: 

1. Contracts with a professional team. 

2. Salary for participating in athletics. 

3. Prize money. 

4. Play with professionals. 

5. Tryouts, practice or competition with a professional team. 

6. Benefits from an agent or prospective agent. 

7. Agreement to be represented by an agent. 

8. Delayed initial full-time collegiate enrollment to participate in 
organized sports competition. 

Additional information regarding NCAA amateurism rules is 
available on the eligibility center’s resource page (by logging 
on to NCAA.org and clicking on "Information for College-Bound 
Student-Athletes" in the "My Links" section on the right-hand side 
of the page). 
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Questions About the Certification 
of Amateur Status 

Wt’~o w be ~x~tt~:¢~ed? 
Every college-bound student-athlete, both domestic and 
international, who is attending an NCAA Division I or II institution for 
the first time, must be certified by the eligibility center. This includes 
college-bound student-athletes who are transferring from any 
two- or four-year institutions (including international institutions) 
that are not members of NCAA Division I or II. Thus, if an individual 
wants to participate in athletics at an NCAA Division I or II institution, 
the college-bound student-athlete must register with the eligibility 
center and submit the appropriate documentation to receive a 
certification decision. 

Every college-bound student-athlete who is attending an NCAA 
Division I or II institution full time for the first time must be certified 
by the eligibility center. 

Register for the eligibility center at the beginning of your junior 
year in high school. The athletics participation section should be 
updated regularly so that institutions recruiting you will have up- 
to-date information about you. Be sure to send your high school 
transcript to the eligibility center after you have completed at least 
six semesters of high school coursework. 

It t~’~e~% a ~egis ~,~Iio~’~ deHilb~e? 
No. However, college-bound student-athletes must be certified 
as an amateur before they may receive an athletics scholarship or 
practice or compete at a Division I or II institution. 

No, there is only one fee to register for the eligibility center, which 
covers both the academic and amateurism certification. In addition, 
there is no reduction of the fee if the college-bound student-athlete 
does not need an academic certification (e.g., has already served an 
academic year in residence at a collegiate institution). 

IR~y I re~:dv® s Ik~e 
Yes, you are eligible for a waiver of the initial-eligibility certification 
fee if you have already received a fee waiver (not a state voucher) 
for the ACT or SAT. If you have not been granted a fee waiver 
by ACT or SAT, then you will NOT be eligible for a waiver of the 
certification fee. If you are seeking a waiver of the certification fee, 
you should confirm your eligibility with your high school counselor. 
Your high school counselor MUST submit an electronic fee waiver 
confirmation before your registration may be processed. 

How oAe~~ 
You can update your information as often as you need until you 
request a final certification of your amateurism status. At that point, 
you will no longer be able to update your amateurism information. 

Yes. Divisions I and II have different rules, so it is possible that your 
certification status may be different for each division. 

Anyone can assist you in completing the process. However, when 
you have completed the registration process, YOU will be the only 
person allowed to submit the information to the eligibility center. 

No, the registration form will only be available on the eligibility 
center Web site and must be completed online. 

Questions Relating to the Athletics Participation 
Section of the Amateurism Certification Process 

th~:’e~ / tad titt~d 0~’~ the s~’,~’,¢at~,~it ’u~ ~;x~tite;@o~ 

If you decide to participate in a sport other than the three you 
listed on the registration form, the institution in which you enroll 
will be responsible for certifying your amateurism status in that 
sport. 

/ / I’~ave I~)ee~ pa~tkipati}~~g i~:~ eve°~ts ~’e/atet to ~;~~%~ stse’t {o~’ a 

You should include all events in which you participated, beginning 
with the ninth grade and thereafter. 

No. The eligibility center will review your athletics participation 
history. If there are violations of NCAA amateurism rules, the 
eligibility center may certify you with conditions, which must be 
fulfilled before you are eligible for competition. The conditions 
will be set based on which rule was violated and the severity of 
the violation. Such conditions may include repayment of money 
or sitting out of competition for a specified number of games, or 
both. In some cases, the eligibility center may determine that the 
violations are such that permanent ineligibility for competition is 
the appropriate penalty. 

Yes. The ~CAA has an appeals process in place if you choose to 
appeal the certification decision. You will need to workwith an 
~CAA institution since all appeals must be filed by a member 
institution. 
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OVERVIEW OF NCAA DIVISIONS I AND II PRE-ENROLLMENT AMATEURISM BYLAWS 

No Yes 

Yes. If it is an open event, and does Yes 
not exceed actual and necessary 

expenses 

Yes Yes 

No Yes 

No Yes 

No Yes 

Yes. May receive actual and 
necessary expenses for one visit (up 
to 48 hours) from each professional 
team. Self-financed tryouts may be 

for more than 48 hours. 

Yes 

No No 

No No 

Tennis and Swimming & Diving: 
Have one year after high school 
graduation to enroll full time in a 
collegiate institution or will lose 
one season of intercollegiate 
competition for each calendar 
year during which you continue 
to participate in organized 
competition. 

All Other Sports: Any participation 
in organized sports competition 
during each 12-month period after 
your 21 st birthday and before initial 
full-time enrollment in a collegiate 
institution shall count as one year of 
varsity competition. 

All Sports: Must enroll at the next 
opportunity (excluding summer) 
immediately after the date that 
your high school class normally 
graduates (or the international 
equivalent) or you will use a season 
of intercollegiate competition for 
each calendar year or sports season 
(subsequent to that date) in which 
you have participated in organized 
competition. 

The chart above summarizes the Divisions I and II pre-enrollment amateurism rules. In order to assist you in understanding the rules, we 
have included the following definitions on the next page: 
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Definition of a Professional Team. 

(a) Meals and lodging directly tied to competition and practice held in 
preparation for competition; 

(b) Transportation (i.e., expenses to and from practice and competition, 
cost of transportation between home and the training/practice site at 
the beginning and end of the season); 

(c) Apparel, equipment and supplies related to participation on the team; 

(d) Coaching and instruction, use of facilities and entry fees; 

(e) Health insurance, medical treatment and physical therapy;and 

(f) Other reasonable expenses (e.g., laundry money). 

Definition of Organized Competition. 

(a) Competition is scheduled and publicized in advance; 

(b) O[~cial score is kept; 

(c) Individual or team standings are maintained; 

(d) O[~cial timer or game o[~cials are used; 

(e) Admission is charged; 

(f) Teams are regularly formed or team rosters are predetermined; 

(g) Team uniforms are used; 

(h) A team is privately or commercially sponsored; or 

(i) The com petition is either directly or indirectly sponsored, promoted or 
administered by an individual, an organization or any other agency. 

@) Any team or individual competition or training in which payment 
(including expenses)is provided to any participant; 

(b) Any competition as a result of signing a contract for athletics 
participation; 

(c) Any competition as a result of involvement in a professional draft; 

(d) Anycompetition funded bya professional sports organization; 

(e) Any competition funded by a representative of an institution’s athletics 
interest that is not an open event; 

(f) Any practice with a professional athletics team (excluding a 48-hour 
t~out); 

(g) Any competition or training with a team that declares itself to be 
professional; or 

(h) Any competition or training with a team that provides compensation 
to anyofthe participants (including actual and necessaw expenses). 
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Division I Core GPA and Test Score Sliding Scale 

3.500 420 39 

3.450 440 41 

3.400 460 42 

3.350 480 43 

3.300 500 44 

3.250 520 46 

3.200 540 47 

3.150 560 48 

3.100 580 49 

3.050 600 50 

3.000 620 52 

2.950 640 53 

2.900 660 54 

2.850 680 56 

2.800 700 57 

2.750 720 59 

2.700 730 60 

2.650 760 62 

2.600 780 64 

2.550 800 66 

2.500 820 68 

2.450 840-850 70 

2.400 860 71 

2.350 880 73 

2.300 900 75 

2.250 920 77 

2.200 940 79 

2.150 960 80 

2.100 970 82 

2.050 990 84 

2.000 1010 86 

What are core courses? 
For a definition of core courses, see information on 
page 11. See your high school’s core-course list at 

Academic-Eligibility 
Requirements 
Division I 

2007 - 2008 
If you enroll in a Division I college before August I, 2008, and want 
to participate in athletics or receive an athletics scholarship during 
your first year, you must: 
® Graduate from high school; 
® Complete these 14 core courses: 

- 4 years of English 
- 2 years of math (algebra I or higher) 
- 2 years of natural or physical science (including one year of lab 
science if offered by your high school) 

- I extra year of English, math or natural or physical science 
- 2 years of social science 
- 3 years of extra core courses (from any category above, or 
foreign language, nondoctrinal religion or philosophy); 

® Earn a minimum required grade-point average in your core 
courses; and 

® Earn a combined SAT or ACT sum score that matches your core- 
course grade-point average on the test score sliding scale on 
this page (for example, a 2.400 core-course grade-point average 
needs an 860 SAT). 

You will be a qualifier if you meet the academic requirements 
listed above. As a qualifier, you: 
® Can practice or compete for your college or university during 

your first year of college; 
® Can receive an athletics scholarship during your first year of 

college; and 
® Can play four seasons in your sport if you maintain your eligibility 

from year to year. 

You will be a nonqualifier if you do not meet the academic 
requirements listed above. As a nonqualifier, you: 
* Cannot practice or compete for your college or university during 

your first year of college; 
® Cannot receive an athletics scholarship during your first year of 

college, although you may receive need-based financial aid; and 
Can play only three seasons in your sport if you maintain your 
eligibility from year to year (to earn a fourth season you must 
complete at least 80 percent of your degree requirements before 
beginning your fifth year of college). 
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Remember 
Meeting the NCAA academic rules does not 
guarantee your admissions into a college. 
You must apply for admission. 

Division I Division II 

2008 and Later 
If you enroll in a Division I college on or after August 1, 2008, and 
want to participate in athletics or receive an athletics scholarship 
during your first year, you must: 
® Graduate from high school; 
® Complete these 16 core courses: 

- 4 years of English 
- 3 years of math (algebra 1 or higher) 
- 2 years of natural or physical science (including one year of lab 
science if offered by your high school) 

- 1 extra year of English, math or natural or physical science 
- 2 years of social science 
- 4 years of extra core courses (from any category above, or 
foreign language, nondoctrinal religion or philosophy); 

® Earn a minimum required grade-point average in your core 
courses; and 

® Earn a combined SAT or ACT sum score that matches your core- 
course grade-point average and test score sliding scale on page 
9 (for example, a 2.400 core-course grade-point average needs 
an 860 SAT). 

Requirement to graduate with your high school class 
Beginning in 2007 and thereafter, you must graduate from high 
school on schedule (in eight semesters) with your incoming ninth 
grade class. You may use one core course completed in the year 
after graduation (summer or academic year). 

You may complete the core course at a location other than the 
high school from which you graduated and may initially enroll full 
time at a collegiate institution at any time after completion of the 
core course. 

2005 and Later 
If you enroll in a Division II college and want to participate in 
athletics or receive an athletics scholarship during your first year, 
you must: 
® Graduate from high school; 
® Complete these 14 core courses: 

- 3 years of English 
- 2 years of math (algebra 1 or higher) 
- 2 years of natural or physical science (including one year of lab 
science if offered by your high school) 

- 2 extra years of English, math or natural or physical science 
- 2 years of social science 
- 3 years of extra core courses (from any category above, or 

foreign language, nondoctrinal religion or philosophy); 
® Earn a 2.000 grade-point average or better in your core courses; 

and 
® Earn a combined SAT score of 820 or an ACT sum score of 68. 

There is no sliding scale in Division II. 

You will be a qualifier if you meet the academic requirements 
listed above. As a qualifier, you: 
® Can practice or compete for your college or university during 

your first year of college; 
® Can receive an athletics scholarship during your first year of 

college; and 
® Can play four seasons in your sport if you maintain your eligibility 

from year to year. 

You will be a partial qualifier if you do not meet all of the 
academic requirements listed above, but you have graduated from 
high school and meet one of the following: 
® The combined SAT score of 820 or ACT sum score of 68; or 
® Completion of the 14 core courses with a 2.000 core-course 

grade-point average. 

As a partial qualifier, you: 
Can practice with your team at its home facility during your first 
year of college; 
Can receive an athletics scholarship during your first year of 
college; 
Cannot compete during your first year of college; and 
Can play four seasons in your sport if you maintain your eligibility 
from year to year. 
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You will be a nonqualifier if you did not graduate from high 
school, or, if you graduated and are missing both the core-course 
grade-point average or minimum number of core courses and the 
required ACT or SAT scores. As a nonqualifier, you: 
® Cannot practice or compete for your college or university during 

your first year of college; 
® Cannot receive an athletics scholarship during your first year of 

college, although you may receive need-based financial aid; and 
® Can play four seasons in your sport if you maintain your eligibility 

from year to year. 

Division III 
Division III does not use the eligibility center. Contact your Division 
III college regarding its policies on admission, financial aid, practice 
and competition. 

Core Courses, Grade- 
Point Average, Tests 
& Special Conditions 

The amateurism and academic rules on pages 5 through 11 will 
be used to determine whether you may participate in sports 
during your first year in college. These rules are not a guide for 
your admission to college. Each college has its own admission 
requirements. Remember, meeting the NCAA academic 
requirements does not guarantee your admission into a 
college. You must still apply for admission. 

Core Courses 
core course must: 
Be an academic course in one ora combination of these areas: 
English, mathematics, natural/physical science, social science, 
foreign language, nondoctrinal religion or philosophy; 
Be four-year college preparatory; 
Be at or above your high school’s regular academic level (no 
remedial, special education or compensatory courses); and 
Be completed not later than the high school graduation date of 
your class [as determined by the first year of enrollment in high 
school (ninth grade) or the international equivalent]. 

Not all classes you take to meet high school graduation 
requirements may be used as core courses. 

Check your high school’s list of approved core courses at the 
eligibility center Web site at or ask 
your high school counselor. 

Grade-Point Average 
How Your Core-Course Grade-Point Average is Calculated 
The eligibility center will calculate the grade-point average of your 
core courses on a 4.000 scale. The best grades from your NCAA 
core courses will be used. Grades from additional core courses you 
took will be used only if they improve your grade-point average. 

The eligibility center will assign the following values to each 
letter grade: 

A - 4 points C- 2 points 
B - 3 points D- 1 point 

Special High School Grades and Grade-Point Average 
If your high school uses numeric grades (such as 92 or 93), 
those grades will be changed to your high school’s letter grades 
(such as A or B). See your high school’s grading scale by pulling up 
your school’s list of approved core courses at 

If your high school uses plus and minus grades (such as A+ or B-), 
the plus or minus will not be used to calculate your core-course 
grade-point average. 
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If your high school normally"weights"honors or advanced courses, 
these weighted courses may improve your core-course grade- 
point average. Your high school must noti~ the eligibility center 
of such weighting. To see if your high school has a weighted scale 
that is being used for calculating your core-course grade-point 
average, visit for an explanation of 
how these grade weights are handled. 

ACT and SAT Tests 

Test-Score Requirements 
You must achieve the required score on an SAT or ACT test before 
your full-time college enrollment. You must do this whether you 
are a citizen of the United States or of a foreign country. You must 
take the national test given on one or more of the dates shown 
below. 

Taking Tests More than Once 
You may take the SAT or the ACT more than one time. If you take 
either test more than once, you may use your best subscore from 
different tests to meet the minimum test-score requirements. 
Here is an example: 

Math Verbal/Critical Reading Total Score 

SAT (10/07) 350 470 820 
SAT (12/07) 420 440 860 
~6~ ~ ~20 470 890 

Your test score will continue to be calculated using the math 
and verbal/critical reading subsections of the SATand the math, 
science, English and reading subsections of the ACT. The writing 
component of the ACT or SAT will not be used to determine 
your qualifier status. 

IMPORTANT CHANGE: 
All SAT and ACT test scores must be reported to the eligibility 
center directly from the testing agency. Test scores will not be 
accepted if reported on a high school transcript. 

When registering for the SAT or ACT, input the eligibility center 
code of 9999 to make sure the score is reported directly to the 
eligibility center. 
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Students With Disabilities: 
Special Conditions 
A student with a disability must meet the same requirements as all 
other students, but is provided certain accommodations to help 
meet these requirements. If you are a student with a diagnosed 
disability, you will need to let the NCAA Eligibility Center 
know about your disability only if you plan on using core 
courses after your eighth semester of high school and you 
plan on attending a Division I college. 

To Document Your Disability 
Send the following documentation to: 
NCAA Eligibility Center 
RO. Box 7136 
Indianapolis, IN 46207-7136 
® Copy of your professional diagnosis; and 
® Copy of your IEP, ITP, 504 plan or statement of accommodations. 
(One of the above documents should be dated within the last 
three years.) 

Core Courses 
If you are a high school student with a disability and have received 
help (for example, taken special classes or received extra time for 
tests) because of that disability, you are eligible for the following: 
® You may use a course that your high school has designed for 

students with disabilities, if it appears on your high school’s list of 
approved core courses. 

® You may take core courses any time before your enrollment 
as a full-time student in college, even during the summer 
after your last high school year. Remember, for Division I, you 
must document your disability with the NCAA to receive this 
accommodation. 

Nonstandard Tests 
If you have a disability, you may also take a nonstandard test to 
satisfy test-score requirements. Follow these guidelines: 
® Register for nonstandard testing as described by ACT or SAT, 

submitting a properly documented and confirmed diagnosis. 
® Follow procedures governed by ACT or SAT. (The test may not 

be administered by a member of your high school athletics 
department or any NCAA school’s athletics department.) 

® If you take a nonstandard ACT or SAT, you may take the test on a 
date other than a national testing date, but you still must achieve 
the required test score. 

® Your high school counselor can help you register to take a 
nonstandard test. 

The GED 
The General Education Development (GED) test may, under certain 
conditions, satisfy the graduation requirement, but it will not 
satisfy core-course grade-point average or test-score requirements. 
Contact the NCAA for information about GED submission. 

Home School 
Home-schooled students who plan to enroll in a Division I or 
Division II college must register with the eligibility center and must 
meet the same requirements as all other students. 
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Important 
You pick your own PIN.Write your PIN down 
and keep it handy.You will need it when you are 
contacting the eligibility center. 

Click on 
Prospective Student-Athletes, then register as a U.S. or 
international student and follow the prompts. 

Eligibility Waivers 
If you do not meet the academic requirements to be a qualifier, 
a waiver of the requirements may be filed on your behalf by 
an NCAA institution. Contact the college you will attend for 
information about the waiver process. 
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More Questions about Academic Requirements 
Here are some questions you may still have after reviewing the 
previous sections. 

A: You may view your high school’s list of NCAA-approved core 
courses at (On the General 
Information page of that Web site, select List of Approved 
Core Courses on the left-hand side.) Or, you can ask your 
high school counselor for the list. 

A: Maybe. Courses taken in eighth grade will not satisfy core- 
course requirements unless the course appears on the high 
school transcript with a grade and a credit and the course 
appears on the high school’s list of approved core courses. 

Q Wt~at s rise @A’est g~iade tIsat w be ~,sed ~%4’ a (;o~, ~se to 

A: The lowest grade is D. 

Q How is 

A: Your core-course GPA is the average of your best grades 
achieved for all required core courses. If you have taken extra 
core courses, those courses will be used in your GPA, only if 
they improve your GPA. 

A: For Division I, maybe. Only courses completed in grades 
nine through 12 will qualify as core courses for Division 
I. If you graduate from high school on schedule (in eight 
semesters) with your incoming ninth grade class, you may 
use one core course completed in the year after graduation 
(summer or academic year). You may complete the core 
course at a location other than the high school from which 
you graduated and may initially enroll full time at a collegiate 
institution at any time after completion of the core course. 

For Division II, yes. All core courses completed before 
your full-time enrollment at any college may be used by the 
eligibility center. 
For Division I students with diagnosed disabilities, yes. If 
you have a properly diagnosed and documented disability, as 
described on page 13, you may use one or more core courses 
completed after high school but before full-time enrollment 
in college. See page 13 for more information. 

Remember: 
The eligibility center does not use plus or minus grades 
when calculating your core-course grade-point average. 
For example, grades of B+, B and B- will each be worth 3 
quality points. 

A: Yes, if the following four conditions are met: 
® The course meets core-course requirements (see pages 9 

and 10); 
® You and the instructor have access to each other during 

the course so that the instructor can teach, evaluate and 
provide assistance to you; 

® Appropriate academic authorities evaluate your work 
according to the high school’s academic policies; and 

® The course is acceptable for any student to take and is 
placed on your high school transcript. 

Yes, these grades may satisfy your core-course requirements. 
The eligibility center will assign your high school’s lowest 
passing grade for a pass-fail class. 

Yes, a college course may be used as a core course if it is 
accepted by your high school and if the course: 
® Would be accepted for any other student; 
® Is on your high school transcript (Division I only); 
® Any college transcripts should also be sent to the eligibility 

center; and 
® Meets all other requirements for a core course. 

A one-year course that is spread over a longer period of time 
is considered one course and will receive a maximum of one 
core-course credit. (Example: Algebra 1, spread over two 
years, would receive one unit of credit.) 

Some approved core courses might be considered duplicates. 
That is, the content of one course is the same as that of 
another, even though the classes might have different titles. 
If you have taken two classes considered to be duplicates, 
you will receive only one core-course credit (typically for the 
course with the higher grade). Please askyour high school 
counselor if you have questions about duplicate courses. 

Yes. If you have a diagnosed disability, you may use courses 
designed for students with disabilities to meet NCAA core- 
course requirements. These courses must appear on the high 
school’s list of approved core courses for a student to receive 
NCAA credit for the course. These courses must be similar 
in content and scope as a regular core course offered in that 
academic area. Checkwith your high school counselor. 
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A: No. Courses completed through credit-by-exam may not be 
used. 

A: No. Traditional vocational courses (e.g., typing, auto 

mechanics, driver’s education and health) are not acceptable. 

A: If you attended a secondary school outside the United States 
for all or part of grades nine through 12, different evaluation 
procedures will be applied to your international education 
documents. You must register with the eligibility center if 
you completed course work outside the United States and 
you must submit original-language documents with certified 
translations for eligibility center evaluation. 
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Course Title 

Division I Worksheet 
This worksheet is provided to assist you in monitoring your progress in meeting NCAA initial-eligibility 
standards. The NCAA Eligibility Center will determine your official status after you graduate, t~emember to 
check your high school’s list of approved courses for the classes you have taken. Use the following scale: 

A =4qualitypoints;B=3qualitypoints;C=2qualitypoints;D= 1 qualitypoint 

X Grade = 
A 

Total English Units 

Course Title 

Total Mathematics Units 

Course Title 

Total Natural/Physical Science Units 

Course Title 

Total Social Science Units 

X Grade = 

Course Title X Grade 

Total Additional Academic Units 



Course Title 

Total English Units 

Total Mathematics Units 

Course Title 

Total Natural/Physical Science Units 

Division II Worksheet 
This worksheet is provided to assist you in monitoring your progress in meeting NCAA initial-eligibility 
standards. The NCAA Eligibility Center will determine your official status after you graduate, t~emember to 
check your high school’s list of approved courses for the classes you have taken. Use the following scale: 

A =4qualitypoints;B=3qualitypoints;C=2qualitypoints;D= 1 qualitypoint 

X Grade = 
A 

Course Title 

Total Social Science Units 

X 

X Grade = 

Grade 

Total Additional Academic Units 



NCAA Eligibility Center 

The eligibility center evaluates your academic record to determine 
if you are eligible to participate at a Division I or II college as a 
freshman student-athlete. 

Eligibility Center Registration 
Complete the Student Release Form 
To register with the eligibility center, you must complete the 
Student Release Form and amateurism questionnaire at the 
beginning of your junior year online and send the eligibility center 
the registration fee ($50 for domestic and $75 for international 
students). This Student Release Form does two things: 
® It authorizes each high school you have attended to send the 

eligibility center your transcript, test scores, proof of graduation 
and other necessary academic information. 

® It authorizes the eligibility center to send your academic 
information to all colleges that request your eligibility status. 

Online registration: The only method is to register online. Go 
online to Select Prospective 
Student-Athletes and then register as a U.S. or international 
student. Complete the Student Release Form online and include 
your credit or debit card information to pay the fee. Then follow 
instructions to complete the transaction. 

Print a copy of your completed registration form and both Copy 
I and Copy 2 oftheTranscript Release Form. Sign theTranscript 
Release Forms and give both to your high school counselor. 
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Section I: Student Information 
Enter all information accurately, including your Social Security 
number (SSN) and date of birth. This information must match 
exactly other data the eligibility center receives for you (such as 
high school transcripts and requests from colleges seeking your 
eligibility status). Be sure you provide an e-mail address that will be 
active even after you complete high school. 

Section I1: High School You Now Attend 
Enter the name, address and code number of the high school 
you now attend, along with your expected date of high school 
graduation. Get your high school code from your counselor or 
use the code look-up at Click on 
Prospective Student-Athletes, then List of Approved Core 
Courses on the left-hand side. 

Section II1: Schools You Previously Attended 
If you have attended more than one school (including summer 
school) during grades nine, 10, 11 or 12, complete Section III. List 
all schools you previously attended, starting with the most recent. 
Make sure to include all schools, whether or not you received 
grades or credits. If you attended ninth grade in a junior high school 
located in the same school system in which you later attended high 
school, do not list the ninth-grade school. 

!!~,I:~E<::~ ~!~l~:i~:::~:~: If yOU need to enter more than six high 
schools, contact the eligibility center at 877/262-1492. Or, once 
you’ve registered with the eligibility center, select Prospective 
Student-Athletes, then Registered Student Login, then add 
information for the additional schools on your record. 

Section IV: Selected Anticipated Enrollment Period and Sports 
You Plan on Participating In 
Please select the semester and year that you expect to first attend a 
Division I or II institution. 

Please then select from the drop-down list the sport or sports in 
which you plan to compete in college. 

SectionV: EligibilityCenter Communication Method 
The eligibility center may communicate with you by e-mail 
or regular mail. This will include most correspondence and 
certification reports. E-mail correspondence will require that 
you have submitted a valid e-mail address in Section I of your 
Student Release Form, You will need to indicate the option you 
prefer. We encourage you to select the e-mail option. E-mail will 
enable you to receive correspondence from the eligibility center up 
to two weeks earlier than regular mail. 

You may change your communication option or update your e-mail 
address at or by writing or faxing the 
eligibility center. 

Section Vl: Personal Identification Number (PIN) 
Create a Personal Identification Number (PIN) of four digits 
(numbers between 0 and 9) that you can easily remember. 
Do not choose a PIN that might be easily guessed (such as your 
birthday or street address). Record your PIN in the space 
provided below and keep it in a safe place. 

Check your file status. Once you have submitted your Student 
Release Form and PIN, you may checkyour status in one of two 
ways: 
® Visit On the home page, click on 

Prospective Student-Athletes, then Registered Student Login 
(enter your SSN and PIN). 

® Call the eligibility center customer service line at 
877/262-1492. 

If you have forgotten your PIN, log on to 
www’./,~caac ear ~~{}lB® ~se/,~et and go to Prospective Student- 
Athletes to request your PIN to be sent to you via e-mail. 

Section VII: Pay Your Fee (or Submit a Fee Waiver) 
Your form will be eligible for processing only with payment of an 
application fee of $50 for U.S. students or $75 for international 
students (or submission of a fee waiver if you have been granted a 
waiver). You must pay by debit, credit card or e-check. 

You are eligible for a waiver of the registration fee only if you have 
already received a waiver of the ACT or SAT fee. Your Student 
Release Form fee waiver section must then be completed by an 
authorized high school official and include the school seal. Your 
waiver may also be submitted online by an authorized high school 
official. If you have not yet been granted a fee waiver by ACT or SAT, 
you are not yet eligible for a waiver of the registration fee. 

Section VIII: Authorization Signature 
Carefully examine the entire Student Release Form to make sure 
you have completed it correctly, included your fee payment 
authorization and signed it. If you are younger than 18 years old, 
your parent or legal guardian also must sign. 

You will be asked to verify your signature by checking a box to 
certify your identity. A similar check box and name field is also 
included for your parent or guardian, who must provide a signature 
if you are younger than 18. 

Transcript Release Form Completion byYour High School 
Your high school will complete your registration by sending Copy 1, 
along with your high school transcript, to the eligibility center. After 
graduation, but before your high school closes for the summer, 
your high school must send Copy 2 to the eligibility center, along 
with a copy of your final transcript confirming your high school 
graduation. 
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Amateurism Questionnaire 
Registrants also will answer several questions about their amateur 
status and their past experiences in organized competition. It is 
important to answer these questions honestly to ensure that your 
amateur status can be determined. 

Please complete the amateurism questionnaire when you first 
register with the eligibility center. Please answer all questions 
with information as complete as possible about your sports 
participation history. 

Then, on or as soon as possible after April I, 2008, you will need 
to return to the eligibility center Web site to update and complete 
the amateurism questionnaire and request a final amateurism 
certification. 

For students who will be attending a Division I or II institution 
for the first time in January 2008, please return to update and 
complete your amateurism questionnaire on or after October 1, 
2007. 

Keep Track Of Your Courses, Units and Credits 
Elsewhere in this guide are two tables to help you keep track 
of your completed core courses, units, grades and credits you 
received for them, plus your ongoing grade-point average. 
Generally, you will receive the same credit at the eligibility center as 
you received from your high school. Examples are provided in the 
English and math sections of both worksheets: 

1 trimester unit = 0.33 units 
1 semester unit = 0.50 units 
I year = 1.0 unit 

Keep Grade-Point Totals for Each Course 
Determine your points earned for each course. Multiply the 
points for the grade by the amount of credit earned. Use the 
following scale unless your high school has a different scale 
on file with the eligibility center: 

A- 4 quality points 
B- 3 quality points 
C- 2 quality points 
D- 1 quality point 

Remember: The eligibility center does not use plus or minus 
grades when figuring your core-course grade-point average. For 
example, grades orB+, B and B-will each be worth 3 quality points. 

Examples of total quality point calculation: 
® An A grade (4 points) for a trimester course (0.33 units): 

4 points x 0.33 units = 1.32 total quality points 
® An A grade (4 points) for a semester course (0.50 units): 

4 points x 0.50 units = 2.00 total quality points 
® An A grade (4 points) for a full-year course (1.00 units): 

4 points x 1.00 units = 4.00 quality points 

Calculate Your Overall Grade-Point Average 
To calculate your estimated core-course grade-point average, 
divide the total number of points for all your core courses by the 
total number of core-course units you have completed. 
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Example of core-course grade-point average calculation: 
® 42 quality points and 14 core-course units 

42/14=3.000 grade-point average 

Compare Your Core-Course Grade-Point Average to Division I 
or II College Requirements 
You can check to see if you will meet the academic requirements 
listed on pages nine through 11 of this guide by comparing these 
requirements to the core courses you have completed or are 
currently taking, and the core-course grade-point average you 
have calculated based on those core courses. 
® If you lack core-course units, which is likely if you have not yet 

completed high school, make sure you enroll in and complete 
the courses you still need. 

® If you complete more core-course units than you need, the 
eligibility center will select the highest grades that meet initial- 
eligibility requirements to calculate your core-course grade- 
point average. Please note that it is still necessary to complete 
the required number of core-course units in each area (for 
example, two units of social science). 

® Contact the eligibility center stafftoll free at 877/262-1492 if you 
need help. 

® Please talkto your parents or guardians and high school 
counselor if you have questions. 

CheckYour Status with the Eligibility Center 
After you have registered with the eligibility center, paid the fee 
and sent your transcript and SAT or ACT score(s), you may check 
your status. 
® Online by following these simple steps: 

1. Go to 
2. Click on Prospective Student-Athlete; 
3. Click on Registered Student Login; and 
4. Input SSN and PIN. 

® Call customer service at 877/262-1492 from 8 a.m. to 6 p.m. 
Eastern time Monday through Friday. 

Eligibility Center Questions 
Here are some questions you may still have after reviewing the 
previous section. 

A: Yes. If you want to participate in Division I or II athletics as a 
freshman, you must register with the eligibility center. See 
the first section of this guide for amateurism- and academic- 
eligibility standards that apply to you. 

If you have questions: 
¯ Contact the eligibility center staff toll free at 
877/262-1492; or 

¯ Check the eligibility center Web site: 

No. Initial-eligibility certification from the eligibility center 
does not guarantee your admission to any Division I or II 
college. You must apply for college admission separately. The 
eligibility center only determines whether you meet NCAA 
requirements as a freshman student-athlete in a Division I 
or II college to be able to compete, practice and receive an 
athletics scholarship. 

No. Transcripts must come to the eligibility center by mail 
directly from the high school -- not from you. Give Copies 1 
and 2 of the transcript release form to the counselors at the 
high school you have attended. 

Wt~o ~s~ay see ~sy a,~:;ade~sk D’~{k:~%satio~? 

The eligibility center will provide eligibility information only to 
colleges that request your academic information. If no NCAA 
college requests your eligibility status, the eligibility center 
may not process an eligibility-status certification. 

Register at the beginning of your junior year in high school. 
If you do not submit all required documents, your file will be 
incomplete and will be discarded after three years. After that 
time, you will need to re-register and pay your fee again. 

/s the~% a ~’~egis ~salio~ dead!ise? 

No. However, you must be certified as a qualifier before you 
can receive an athletics scholarship or practice or compete at 
a Division I or II college during your first year of enrollment. 

If you have attended multiple high schools since ninth grade, 
the eligibility center must receive an o~cial transcript for each 
school. Transcripts can come directly from each school or 
from the high school from which you are graduating. Check 
with your high school counselor. 

When you register to take the ACT or the SAT, mark code 
"9999"so that the testing agency will send your scores to 
the eligibility center. Test scores must be reported to the 
eligibility center directly from SAT or ACT. The eligibility 
center will not accept test scores reported on high school 
transcripts. 
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Questions to Ask as 
You Consider Colleges 

You may want to ask your prospective college coaches the 
following questions as you consider colleges. 

Athletics 

1. What positions will I play on your team? It is not always 
obvious. Most coaches want to be flexible, so you might not 
receive a definite answer. 

2. What other players may be competing at the same 
position? The response could give you an idea of when you 
can expect to be a starter. 

3. Will I be redshirted myfirstyear? The school’s policy 
on redshirting may impact you both athletically and 
academically. 

4. What expectations do you have for training and 
conditioning? This will reveal the institution’s commitment 
to a training and conditioning program. 

5. How would you best describe your coaching style? 
Every coach has a particular style that involves different 
motivational techniques and discipline. You need to know ira 
coach’s teaching style matches your learning style. 

6. When does the head coach’s contract end? How long does 
the coach intend to stay? The answer could be helpful. Do 
not make any assumptions about how long a coach will be 
at a school. If the coach leaves, does this change your mind 
about the school/program? 

7. What are preferred, invited and uninvited walk-on 
situations? Howmanydoyouexpecttocompete? How 
manyeam a scholarship? Situations vary from school to school. 

8. Who else are you recruiting for my position? Coaches may 
consider other student-athletes for every position. 

9. Is medical insurance required for my participation? Is it 
provided by the college? You may be required to provide 
proof of insurance. 

10. Ill am seriously injured while competing, who is 
responsible for my medical expenses? Different colleges 
have different policies. 

11. What happens if I want to transfer to another school? 
You may not transfer without the permission of your current 
school’s athletics administration. Ask how often coaches 
grant this privilege and ask for an example of a situation in 
which permission was not granted. 

12. What other factors should I consider when choosing 
a college? Be realistic about your athletics ability and 
the type of athletics experience you would enjoy. Some 
student-athletes want to be part of a particular athletics 
program, even if that means little or no playing time. Other 
considerations include coaching staffand style. Of course, 
the ideal is to choose a college or university that will provide 
you with both the educational and athletics opportunities 
you want. 

Academics 

1. How good is the department in my major? How many 
students are in the department? What credentials 
do faculty members hold? What are graduates of the 
program doing after school? 

2. What percentage of players on scholarship graduate? The 
response will suggest the school’s commitment to academics. 
You might want to asktwo follow-up questions: 

a. What percentage of incoming students eventually 
graduate? 

b. What is the current team’s grade-point average? 

3. What academic support programs are available to 
student-athletes? Look for a college that will help you 
become a better student. 

4. If I have a diagnosed and documented disability, what 
kind of academic services are available? Special academic 
services may help you achieve your academic goals. 

5. How many credit hours should I take in season and out of 
season? It is important to determine how many credit hours 
are required for your degree and what pace you will follow to 
obtain that degree. 

6. Are there restrictions in scheduling classes around 
practice? NCAA rules prevent you from missing class for 
practice. 

7. Is summer school available? If I need to take summer 
school, will it be paid for by the college? You may need to 
take summer school to meet academic and/or graduation 
requirements. 

College Life 

1. What is a typical day for a student-athlete? The answer 
will give you a good idea of how much time is spent in 
class, practice, study and travel. It also will give you a good 
indication of what coaches expect. 

2. What are the residence halls like? The response should 
give you a hint of how comfortable you would be in your 
room, study areas, community bathrooms and at the laundry 
facilities. Also askabout the number of students in a room, 
co-ed dorms and the rules governing life in the residence 
halls. 

3. Must student-athletes live on campus? If"yes;’ask about 
exceptions. 
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Financial Aid 

How much financial aid is available for both the academic 
year and summer school? What does your scholarship 
cover? 

2. How long does my scholarship last? Most people think a 
"full ride" is good for four years, but athletics financial aid is 
available on a one-year, renewable basis. 

3. What are my opportunities for employment while I am a 
student? Find out if you can be employed in season, out of 
season or during vacation periods. 

4. Exactly how much will the athletics scholarship be? What 
will and will not be covered? It is important to understand 
what college expenses your family is responsible for so you 
can arrange to pay those. Educational expenses can be paid 
with student loans and government grants, but it takes time 
to apply for them. Find out early so you can get something 
lined up. 

5. Am I eligible for additional financial aid? Are there any 
restrictions? Sometimes a student-athlete cannot accept 
a certain type of scholarship because of NCAA limitations. If 
you will be receiving other scholarships, let the coach and 
financial aid o~cer know so they can determine if you may 
accept additional dollars. 

6. Who is financially responsible if I am injured while 
competing? You need to understand your financial 
obligations if you suffer an injury while participating in 
athletics. 

7. Under what circumstances would my scholarship be 
reduced or canceled? Coaches should be able to give you 
some idea of how players are evaluated from year to year and 
how these decisions are made. The institution may have a 
policy governing renewal of athletics aid. Ask if such a policy 
exists and read it. 

8. Are there academic criteria tied to maintaining the 
scholarship? Some institutions add academic requirements 
to scholarships (e.g., minimum grade-point average). 

9. What scholarship money is available after eligibility 
is exhausted to help me complete my degree? It may 
take longer than four years to complete a college degree 
program. Some colleges assist student-athletes financially as 
they complete their degrees. Ask how such aid is awarded. 
You may have to work with the team or in the athletics 
department to qualify for this aid. 

10. What scholarship money is available if l suffer an athletics 
career-ending injury? Not every institution continues to 
provide an athletics scholarship to a student-athlete who can 
no longer compete because of a career-ending injury. 

11. Will my scholarship be maintained if there is a change in 
coaches? A coach may not be able to answer this, but the 
athletics director may. 

Information for Parents 
and Guardians 
If you are the parent or legal guardian of a potential student-athlete, 
please pay special attention to the amateurism and academic eligibility 
and eligibility center sections. 

Amateurism and Academic Eligibility 
If your child plans to compete, practice or receive an athletics 
scholarship at a Division I or II college, he or she must meet the eligibility 
requirements on pages five to 11 of this guide. 

Eligibility Center Registration: 
Transcript and Test-Score Submissions 
It is best for your son or daughter to register with the eligibility center 
at the beginning of his or her junior year. Once registered, your son or 
daughter must ask the high school counselor or registrar to send his or 
her academic transcripts to the eligibility center. ACT or SAT score(s) 
also must be submitted to the eligibility center. Your son or daughter 
must list the eligibility center as a separate recipient of his or her ACT 
or SAT scores when he or she takes the test. The test scores must come 
directly from SAT or ACT. The eligibility center will not accept test 
scores reported on the high school transcript. 

The eligibility center will typically review your son’s or daughter’s 
high school record and send a preliminary report to him or her, with 
notification of any missing requirements. A final report may be issued 
once your son’s or daughter’s high school submits a final transcript 
showing high school graduation. Please call the eligibility center at 
877/262-I 492 if you have any questions. 

How to Monitor Your Son’s or Daughter’s Eligibility 
You may checkthe eligibility center Web site at 

to make sure your son or daughter is 
taking approved courses. A list of core courses should have been 
submitted to the eligibility center by your son’s or daughter’s high 
school. Checkyour son’s or daughter’s schedule before each year 
in high school to make certain that he or she is taking the required 
courses. 

NCAA colleges may obtain information from the eligibility center 
about your son’s or daughter’s status and progress only if his or her 
information is specifically requested by that college. 

Financial Aid 
If your son or daughter is academically eligible to participate in 
intercollegiate athletics and is accepted as a full-time student at 
a Division I or II school, he or she may receive athletics-based 
financial aid from the school. Division I or II financial aid may 
include tuition and fees, room and board, and books. 
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Division III institutions do not award financial aid based on 
athletics ability. A Division III college may award need-based or 
academically related financial aid. 

A nonqualifier may receive only need-based financial aid (aid 
unrelated to athletics). A nonqualifier also may receive nonathletics 
aid from private sources or government programs (such as 
Pell grants). The college financial aid office can provide further 
information. 

It is important to understand several points about athletics 
scholarships from Divisions I and II schools: 
® All athletics scholarships awarded by NCAA institutions are limited 

to one year and are renewable annually. There is no such award 
as a four-year athletics scholarship. 

® Athletics scholarships may be renewed annually for a maximum 
of five years within a six-year period of continuous college 
attendance. Athletics aid may be canceled or reduced at the 
end of each year for any reason. 

® Athletics scholarships are awarded in a variety of amounts, ranging 
from full scholarships (including tuition, fees, room and board, and 
books) to very small scholarships (e.g., books only). 

® The total amount of financial aid a student-athlete may receive 
and the total amount of athletics aid a team may receive can be 
limited. These limits can affect whether a student-athlete may 
accept additional financial aid from other sources. Ask financial 
aid officials at the college or university about any other financial 
aid your son or daughter might be eligible to receive, and how 
this aid impacts his or her athletics aid limit. You must inform the 
college financial aid office about scholarships received from all 
sources, such as local civic or booster clubs. 

An athletics scholarship is a tremendous benefit to most families, 
but you should also have a plan to pay for college costs that are 
not covered by a scholarship (such as travel between home and 
school). You should also consider how you will finance your son’s 
or daughter’s education if the athletics scholarship is reduced or 
canceled. 

National Letter of Intent 
The National Letter of Intent (NLI) is a voluntary program 
administered by the NCAA Eligibility Center. By signing an NLI, your 
son or daughter agrees to attend the institution for one academic 
year. In exchange, that institution must provide athletics financial aid 
for one academic year. 

Restrictions are contained in the NLI itself. Read them carefully. These 
restrictions may affect your son’s or daughter’s eligibility. 

If you have questions about the National Letter of Intent, visit the NLI 
Web site at or call 317/223-0706. 

Agents 
During high school, your son or daughter might be contacted by 
an agent who is interested in representing your son or daughter in 
contract negotiations or for commercial endorsements. Some agents 
may not identify themselves as agents, but may simply say they are 
interested in your son’s or daughter’s general welfare and athletics 
career. They may offer gifts or other benefits to you and your family. 

NCAA rules do not prevent meetings or discussions with an agent. 
However, your son or daughter will jeopardize his or her eligibility in 

a sport if he or she agrees, verbally or in writing, to be represented 
by an agent while attending high school or college, regardless of 
whether the agreement becomes effective immediately or after his 
or her last season of college eligibility. 

Your son or daughter will also endanger his or her college athletics 
eligibility if he or she, or your family, accepts benefits or gifts from 
an agent. If an individual contacts your son or daughter about 
marketing his or her athletics ability, be careful. If you have concerns, 
contact your high school coach, director of athletics or the NCAA. 

Recruiting 
See page 28 for a summary of recruiting rules and terms. 

Scouting/Recruiting Services 
During high school, your family might be contacted by a scouting/ 
recruiting service. The NCAA does not sanction or endorse any of 
these services. Remember, a scouting/recruiting service cannot base 
its fee on the amount of a student’s college scholarship. For example, 
it is impermissible for a recruiting/scouting service to offer a money- 
back guarantee. If you have any questions, please call the NCAA. 

All-Star ContestsmBasketball and Football 
After your son or daughter completes high school eligibility, but 
before graduating, he or she may participate in two high school 
all-star football or basketball contests in each sport. If you have any 
questions, please call the NCAA. 

Transfer Students 
If your son or daughter transfers from a two-year or four-year college 
to an NCAA school, he or she must meet certain requirements before 
being eligible for practice, competition or financial aid at that college. 
Order the NCAA Transfer Guide by calling 888/388-9748 or download 
it from the NCAA Web site at/~i~i/~i~ ~!. Call the NCAA at 317/917- 
6008 if you have questions about transfer requirements. 

Home School 
Home-schooled students who plan to enroll in a Division I or II 
college must register with the eligibility center and must meet the 
same requirements as all other students. 

After registering, the home-schooled student must send the 
following information to the eligibility center: 
® Standardized test score(s) must be on an official transcript from a 

traditional high school or be sent directly from the testing agency; 
® Transcript listing credits earned and grades (home-school 

transcript and any other official transcript from other high schools, 
community colleges, etc.); 

® Proof of high school graduation; 
~ Evidence that home schooling was conducted in accordance with 

state law; and 
~ List of texts used throughout home schooling (including text 

titles, publisher and in which courses the text was used). 
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Details for High School 
Counselors and 
Athletics Administrators 
Initial Eligibility 
Whyan EligibilityCenter? 
NCAA colleges and institutions agree that it is important for all high 
school students to meet minimum academic standards to practice or 
compete in college athletics. The eligibility center evaluates student 
courses, grades and test scores to determine whether students meet 
NCAA minimum academic requirements. The NCAA membership 
is committed to academic success and graduation of its student- 
athletes. 

NCAA Initial Eligibility and College Admission 
are Both Needed 
Admission to an NCAA college or university is not the same as NCAA 
initial eligibility. Each institution decides which students to admit, 
based on its admissions criteria. Keep in mind that ira student-athlete 
meets NCAA initial-eligibility standards, that student still may not be 
admitted to the institution. Likewise, a student-athlete who gains 
admission to a college or university may not meet NCAA initial- 
eligibility standards. 

Help Students Select Courses 
Grades Eight-12 
If students take a rigorous college-preparatory curriculum, they are 
more likely to be successful. Help your students select courses that: 
® Meet high school graduation requirements; 
® Adequately prepare them for rigorous college work; and 
® Meet NCAA initial-eligibility requirements. 

Grade 11 
® Encourage students to take the ACT or SAT or both. 
® When registering for the test, students must select the eligibility 

center (code 9999) as a score recipient. 
® At the beginning of grade 11, students who plan to participate in 

college sports at a Division I or II college should register with the 
eligibility center. The eligibility center registration form is available 

® After the student has completed six semesters of high school, send 
the student’s transcript to the eligibility center. The transcript may 
be sent by regular mail or overnight delivery. The eligibility center 
will not accept faxed transcripts, 

® Please encourage students to complete the amateurism 
questionnaire at the time they register with the eligibility center 
with as complete information as possible. 

Grade 12 
® After graduation, review the student’s transcript carefully. Make 

sure the transcript is accurate before you mail it. Once the eligibility 
center receives a final transcript, it will not use an amended final 
transcript. Remember, faxed transcripts are not acceptable. 

~ You may check online the list of your graduating high school 
students who have registered with the eligibility center, at 

On the home page, click on High 
School Administration, then on Administration Login. After 
logging in, click on Graduation List Reports. 

Please encourage students to return to the amateurism 
questionnaire on or after April 1,2008, to complete the 
questionnaire with the latest information, affirm his or her responses 
by signing the NCAA Bylaw 10.1 statement and request a final 
amateurism certification. 
For students attending a Division I or II institution for the first time 
in January 2008, please have them update and complete their 
amateurism questionnaire on or after October 1,2007. 

Your High School’s List of NCAA- 
Approved Core Courses 
What is the list? 
Each high school has its own list of NCAA-approved core courses. 
For the eligibility center to use a course in a student’s evaluation, the 
course on the transcript must be on your high school’s list. 

Where can I find my high school’s list? 
® Goto 
® Select High School Administration; 
® Click on List of Approved Core Courses; and 
® Followthe prompts. 

How can I update my high school’s list? 
® Goto 
® Select High School Administration, 
® Click on High School Administrator Login. 
® You will be required to input your high school six-digit code and 

your high school PIN. If your high school did not select a PIN, or 
you don’t remember your high school PIN, see the Iogin page for 
directions on howto obtain a PIN. 

® After logging in, click on Submit Core-Course Modifications. 
From there, follow the prompts. 

Why is this important? 
® It is vital that your high school’s list of approved core courses is kept 

up to date. 
® This will ensure that your students are given appropriate credit by 

the eligibility center for the courses they have taken. 
® If you have not reviewed and updated your list in the past year, the 

eligibility of your students may be affected. 
® You must review your list at least once per year. 

Core-Course Requirements 
Core Courses. A core course is a recognized college-preparatory 
course taught bya qualified instructor. The course must fulfill a 
graduation requirement in the appropriate academic area at your high 
school. Remedial or basic-level courses are not core courses. Your high 
school’s list of approved core courses, once submitted to the eligibility 
center, will be available for anyone who wishes to view it on the 
eligibility center Web site at 

Eighth-grade courses. Eighth-grade courses do not satisfy initial- 
eligibility requirements, unless the course appears on the high school 
transcript with a grade and a credit and the course appears on the 
high school list of approved core courses. 

Courses completed after high school graduation. Only one core 
course may be used after a student’s eighth semester (fourth year) of 
high school toward satisfying Division I initial-eligibility requirements. 
In contrast, for Division II, all core courses completed after high school, 
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but before initial full-time enrollment in college, may meet NCAA 
requirements. 

Pass-fail grades. Pass-fail grades may be used to satisfy initial- 
eligibility requirements, but will be given the high school’s lowest 
passing grade. 

Independent study and courses taught on the Internet. 
Independent study and Internet courses may satisfy initial-eligibility 
requirements if these courses meet core-course requirements. The 
instructor and student must have access to one another throughout 
the course, the student’s work must be evaluated by appropriate 
authorities and the course must appear on the student’s high school 
transcript. 

Credit-by-exam and vocational-school courses. Credit-by- 
exam and vocational-school courses do not satisfy initial-eligibility 
requirements. 

Duplicate course work. If a student completes two classes that are 
considered to be duplicates (e.g., Algebra I and Algebra A/B), he or she 
will only receive core-course credit for one of the classes (typically the 
course with the higher grade). 

Courses for students with disabilities. Students with disabilities 
may use courses specifically designed for such students. The course 
must be comparable to a core course in the mainstream curriculum 
and must appear on your high school’s list of approved core courses. 
Submit courses for students with disabilities online at 

ACT and SAT Scores 

Test-score requirements. Students must achievea required SATor 
ACT score (See page 9 for the Division I grade-point average/test score 
that corresponds with their core-course grade-point average sliding 
scale. See page 10 for the Division II requirements.). Students must 
take the tests under standard testing conditions on a national testing 
date before their initial full-time enrollment at college. See the SAT 
Web site at and the ACT Web site at 
www:~c:~: o~’!i~ for national testing dates. Dates may also be found on 
page 12. 

Calculation of highest score, Ira student has taken the ACT or 
SAT more than once, that student’s highest score from each subtest 
or subsection will be used to determine his or her score, provided 
all scores are submitted to the eligibility center. See page 12 for an 
example. 

New information. All SAT and ACT test scores must be reported 
directly from the testing agency to the eligibility center. The eligibility 
center will not accept test scores reported on the high school 
transcript. 

Nonstandard tests. Nonstandard tests are available for students with 
a diagnosed disability. Please visit the SAT or ACTWeb sites for more 
information on registering for nonstandard tests. 

Writing component. The writing component of the ACTand SAT will 
not be used by the eligibility center to determine initial eligibility. 

NCAA Core-Course Grade-Point Average 

Calculation of core-course grade-point average. The NCAA core- 
course grade-point average is calculated using only those core courses 
that are accepted and appear on the student’s eligibility center 
certification report. 

Grade values, The following grade values are used in determining a 
student’s grade-point average: 

A- 4 quality points 
B- 3 quality points 
C- 2 quality points 
D- 1 quality point 

If your high school uses plus and minus grades (such as A+ or B-), the 
plus or minus will not be used to calculate your core-course grade- 
point average. 

Division I and II core-course grade-point average requirements. 
Students must achieve a minimum core-course grade-point average 
to compete at the Division I or II level. The core-course grade-point 
average for Division I students must correspond with the ACT or SAT 
score based on the core-course grade-point average and test-score 
qualifier index on page 9 of this guide. In Division II, a student-athlete 
must have a minimum core-course grade-point average of at least 
2.000. 

International students. If you have a student who has been 
educated in part at an international secondary school, it will be 
necessary to obtain transcripts from the international institution and 
send those transcripts and translations, along with the domestic 
transcript, to the eligibility center. Students who graduate from high 
school in the United States will be evaluated under the same rules as 
all other domestic students. 

Computer science reminder. The NCAA no longer accepts computer 
science courses, unless those courses receive graduation credit in 
mathematics or natural/physical science, and appear as such on the 
high school’s list of NCAA-approved core courses. 

Home school, Students who have been home schooled in whole 
or in part in grades nine through 12 must register with the eligibility 
center. To determine what documents must be submitted to the 
eligibility center, please visit the eligibility center Web site at 

Eligibility Center Web Site Features 
The following features are available to you as a high school 
administrator on the eligibility center Web site. 
® Core-course modifications, Submit revisions to your high school’s 

core-course list. 
® Updates to eligibilitycenter contact data, Update your school’s 

contact name, graduation date, e-mail address, PIN or demographic 
data. 

® Graduation list reports, Printa list of registered students from the 
current graduating class. After graduation, send the eligibility center 
a final transcript with proof of graduation for each student on your 
roster. 

~, Contacttheeligibilitycenter. E-mail inquirytotheeligibility 
center is the easiest contact method. 

~ Submit a feewaiver, High school administrators maysubmit fee 
waiver verifications for eligible students only if the student received 
a fee waiver from SAT or ACT. 

More information. For more information online, see the eligibility 
center Web site at www:~:.~:~:.~:;~!:~o~,~t. 
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Recruiting Regulations 

Introduction 
College coaches must follow the rules outlined in this section. You 
are expected to follow these rules as well. 

Recruiting Terms 
Contact. A contact occurs any time a coach has any face-to-face 
contact with you or your parents offthe college’s campus and says 
more than hello. A contact also occurs ira coach has any contact 
with you or your parents at your high school or any location where 
you are competing or practicing. 

Contact period. During this time, a college coach may have in- 
person contact with you and/or your parents on or offthe college’s 
campus. The coach may also watch you play or visit your high 
school. You and your parents may visit a college campus and the 
coach may write and telephone you during this period. 

Dead period, The college coach may not have any in-person 
contact with you or your parents at any time in the dead period. 
The coach may write and telephone you or your parents during 
this time. 

Evaluation. An evaluation is an activity by a coach to evaluate 
your academic or athletics ability. This would include visiting your 
high school or watching you practice or compete. 

Evaluation period. The college coach may watch you play or visit 
your high school, but cannot have any in-person conversations 
with you or your parents offthe college’s campus. You and your 
parents can visit a college campus during this period. A coach may 
write and telephone you or your parents during this time. 

Official visit. Any visit to a college campus by you and your 
parents paid for by the college. The college may pay the following 
expenses: 
® Your transportation to and from the college; 
® Room and meals (three per day) while you are visiting the 

college; and 
® Reasonable entertainment expenses, including three 

complimentary admissions to a home athletics contest. 

Before a college may invite you on an official visit, you will have 
to provide the college with a copy of your high school transcript 
(Division I only) and SAT, ACT or PLAN score and register with the 
NCAA Eligibility Center. 

Prospective student-athlete. You become a"prospective 
student-athlete"when: 
~ You start ninth-grade classes; or 
~ Before your ninth-grade year, a college gives you, your relatives 

or your friends any Enancial aid or other beneEts that the college 
does not provide to students generally. 

Quiet period, The college coach may not have any in-person 
contact with you or your parents offthe college’s campus. The 
coach may not watch you play or visit your high school during this 
period. You and your parents may visit a college campus during 

this time. A coach may write or telephone you or your parents 
during this time. 

Unofficial visit. Any visit by you and your parents to a college 
campus paid for by you or your parents. The only expense you 
may receive from the college is three complimentary admissions to 
a home athletics contest. You may make as many unofficial visits 
as you like and may take those visits at any time. The only time you 
cannot talk with a coach during an unofficial visit is during a dead 
period. 

Verbal commitment. This phrase is used to describe a college- 
bound student-athlete’s commitment to a school before he or 
she signs (or is able to sign) a National Letter of Intent. A college- 
bound student-athlete can announce a verbal commitment 
at any time. While verbal commitments have become very 
popular for both college-bound student-athletes and coaches, 
this "commitment" is NOT binding on either the college-bound 
student-athlete or the school. Only the signing of the National 
Letter of Intent accompanied by a Enancial aid agreement is 
binding on both parties. 

Recruiting Calendars 
To look at recruiting calendars for all sports, go to/~IC/~/~ ~ ~i!. 

NCAA Eligibility Center 
Starting November 1, 2007, the NCAA Eligibility Center will begin 
processing academic and amateurism certi~cations and taking 
over all operations previously handled by the NCAA Initial- 
Eligibility Clearinghouse. Located in Indianapolis, Indiana, the 
eligibility center works closely with the NCAA national office, 
ensuring all academic and amateurism regulations are met. You 
may continue to access your initial-eligibility file by visiting 
www.ncaaclearinghouse.net. Customer service representatives 
are available to assist you. Please use the telephone numbers listed 
belowto reach customer service representatives. Any additional 
information, including transcripts and test scores, should be sent 
to: 

NCAA Eligibility Center 
RO. Box 7136 
Indianapolis, Indiana 46207-7136 
www.ncaaclearinghouse.net 
877/262-1492 (customer service Monday - Friday, 
8 a.m. - 6 p.m. Eastern time) 
317/223-0700 (international callers) 
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Summary of recruiting rules for each sport--Division I 

¯ You may receive 
brochures for camps 
and questionnaires. 

¯ You may begin receiving 
recruiting materials 
June 15 after your 
sophomore year. 

¯ You may make calls to 
coach at your expense. 

¯ College may accept 

collect calls from 
you at end of your 
sophomore year. 

¯ College coach 
cannot call you. 

¯ You may receive 
brochures for camps 
and questionnaires. 

i 
Y ou may make calls 
to coach at your 
expense on ly. 
College coach 
cannot call you. 

¯ None allowed. 

¯ None allowed. 

¯ You may make an 

unlimited number 
of unofficial visits. 

¯ None allowed. 

¯ None allowed. 

¯ You may make an 

unlimited number 
of unofficial visits. 

¯ Allowed. 
¯ You may begin receiving 

recruiting materials 
June 15 after your 
sophomore year. 

¯ You may begin 
receiving Septem ber 
I of junior year. 

¯ You may make calls to the 
coach at your expense. 

¯ Once per month 
beginning June 15, 
before your junior year, 
through July 31 after 
your junior year. 

None allowed. 

¯ You may make calls to the 
coach at your expense. 

¯ Once from April 15 
to May31 ofyour 
junior year. 

None allowed. 

¯ None allowed. 

unlimited number 
of unofficial visits. 

¯ None allowed. 

¯ You may make an 

unlimited number 
of unofficial visits. 
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¯ Allowed. 

¯ You may make calls to the 
coach at your expense. 

¯ Twice per week 
beginning August 1. 

¯ Allowed. 

¯ You may make calls to the 
coach at your expense. 

¯ Once per week 
beginning September 1. 

¯ Allowed beginning 
Septem bet 9. 

¯ Allowed beginning 
opening day of classes 
your senior year. 

¯ You are limited to one 
official visit per college 

up to a maximum of five 
official visits to Divisions 
I and II colleges. 

¯ You may make an 
unlimited number 
of unofficial visits. 

¯ Allowed beginning 
November 25. 

¯ Allowed beginning 
opening day of classes 
your senior year. 

¯ You are limited to one 
official visit per college 
up to a maximum of five 
official visits to Divisions 
I and II colleges. 

¯ You may make an 
unlimited number 
of unofficial visits. 

¯ Up to seven times during 
your senior year. 

¯ A college coach 

may contact you or 
your parents/legal 
guardians not more 
than three times during 
your senior year. 

¯ Up to six times during 
your senior year. 

¯ A college coach may 

contact you or your 
parents/legal guardians 
(including evaluating 
you off=the college’s 
campus), six times. 

¯ One evaluation during 
September, October 

and November. 

Summary of recruiting rulesmDivisions II and III 

¯ A coach may begin sending you printed recruiting 
materials Sepember I of your junior year in high school. 

¯ A college coach may call you once per week beginning 
June 15 between your junior and senior year. 

¯ You may make calls to the coach at your expense. 

¯ A college coach can have contact with you or your 
parents/legal guardians off=the college’s campus 
beginning June 15 after your junior year. 

¯ A college coach is limited to three in- 
person contacts off= campus. 

¯ You may make an unlimited number 
of unofficial visits any time. 

i You may make official visits starting the 
opening day of classes your senior year. 
You may make only one official visit per 
college and up to a maximum of five official 
visits to Divisions I and II colleges. 
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From: 

Sent: 

To: 

Subject: 

Attach: 

"Kelly, Michael" <mkelly@theacc.org> 

Thursday, October 4, 2007 1:48 PM 

FSU, Andy Urbanic- <aurbanic@mailer.fsu.edu>; barry.gallup@bc.edu; Holliday, Corey 
<cholliday@uncaa.unc.edu>; Culler, Ellen <eculler@uncaa.unc.edu>; Haydon, Joe 
<haydon@uncaa.unc.edu>; hilderv@clemson.edu; Johnston, Andy 
<johnsta@clemson.edu>; kano@bc.edu; Scroggs, Willie <wscroggs@uncaa.unc.edu> 

FW: 2007 ESPN-ABC CFB Assignment - Week 6 - Talent and Kicktimes 

TEXT.htm; 2007 ESPN-ABC CFB Assignment - Week 6 - Talent and Kicktimes.xls 

fyi 

From: Lebeau, Thomas M. [mailto:Thomas.M.Lebem~,/~e~!~Qm] 
Sent: Tuesday, October 02, 2007 12:14 PM 
To: Alfred Wire; Bob Beretta; Bob Gennarelli; Chuck Sullivan; Duane 
Lindberg; Hassett-Lindsey, Maureen P.; Jeff Hurd; Kelly Carney; Lauren 
Boyce; Mark Rudner; Mark Whitworth; Mark Womack; Kelly, Michael; Finn, 
Mike; Nick Carparelli; porterp@themeac.com; Tim Allen; Todd Stewart; Tom 
Odjakjian; w.bright@swac.org 
Cc: bcarter@footballfoundation.com; Bowers, Elizabeth J.; Brown, Dave; 
Bushman, Greg; Cadden, Lynn R; Colborne, Brent A.; Dargis, Kurt A.; 
Derzis, Pete; Gerber, Charles; Gianakos, Tom; Hall, Stacy; Holmes, 
Stephanie; Lasker, John T.; Magnus, Burke; Margulis, Daniel H.; Menard, 
Ericka; Peresman, Steve; Placey, Edward; Reopelle, Kelly A.; Ross, 
Delroy A.; Scatterday, Chuck; Tully, Gregory 
Subject: 2007 ESPN-ABC CFB Assignment - Week 6 - Talent and Kicktimes 

Good afternoon, 

Please see the attached document for a breakdown of Talent Assignments 
and other game elements for Week 6. Feel free to let me know if you 
have any questions. 

Thank you, 

Tom LeBeau 

ESPN Programming 

P: (860) 766-4746 

F: (860) 766-2415 





From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Amy Herman <aj schae@uncaa.unc.edu> 

Thursday, February 12, 2009 12:45 PM 

Holliday, Corey <cholliday@uncaa.unc.edu> 

Compliance 

Fwd: RE: 2009 Football Preseason Dates - REVISED 

TEXT.htm; 2009 Preseason dates.xls 

Corey, 

See attached. Ours is right. 

Thanks, 
Amy 

>>> "Babcock, Lindsey" <lbabcock@theacc.org> 2/12/2009 12:43 PM >>> 

Sorry everyone [] attached are he CORRECTED preseason dates. Please review your dates and let me know if you came up with 
something different. 

Thanks ! 
Lindsey 

Lindsey K. Babcock 
AtlanticCoastConference 
Director of Compliance & Governance 
336-854-8787 
336-369-0065 (fax) 
lbabcock@theacc.org 

From:Babcock, Lindsey 
Sent: Thursday, February 12, 2009 11:52 AM 
To: ’Aaron Aaker (aaker@bc.edu)’; ’Alyssa Krop (a.krop@miami.edu)’; ’Amy Herman (ajschae@uncaa.unc.edu)’; ’Art Markos 
(am@virginia.edu)’; ’Bert Locklin (blocklin@vt.edu)’; ’Brad Woody (cbwoody@clemson.edu)’; ’Bret Cowley 
(bcowley@mailer.fsu.edu)’; ’Brian Battle (bbattle@mailer.fsu.edu)’; ’Carly Pariseau (carly.pariseau@bc.edu)’; ’Christopher B. 
Kennedy (ckennedy@acpub.duke.edu)’; ’Courtney Vinson (cvinson@clemson.edu)’; ’Craig Anderson (cea3f@virginia.edu)’; ’Dan 
Trump (dtrump@umd.edu)’; ’David Reed (reed@miami.edu)’; ’Deborah Foley (dfoley@miami.edu)’; ’Elizabeth Bookwalter 
(ebookwalter@mailer.fsu.edu)’; ’Heather Robertson (herobert@vt.edu)’; ’Jamie Isreal (jismel@miami.edu)’; ’Jamie Pootrakul 
(jpootrakul@duaa.duke.edu)’; ’Jeremy Izzo (izzoj@wfu.edu)’; ’Jerome Rodgers (jerome.rodgers. l@bc.edu)’; ’Jim Booz 
(jwbSq@virginia.edu)’; ’Jody Smith (jlsmith@fsu.edu)’; ’Jordan Whitley (jwhitley@duaa.duke.edu)’; ’Katreshia Louis 
(klouis@at.gtaa.gatech.edu)’; ’Keli Cunningham (kcunning@umd.edu)’; ’Kirsten Elleby (ellebykc@wfu.edu)’; ’Lance Markos 
(markos@uncaa.unc.edu)’; ’Larry Gallo Jr. (athgallo@uncaa.tmc.edu)’; ’Lindsey Jaco (lindseyjaco@uncaa.unc.edu)’; ’Lizzie Gomez 
(lgomez@umd.edu)’; ’Megan Finch (megan finch@ncsu.edu)’; ’Michelle Lee (michelle_lee@ncsu.edu)’; ’Paul Parker 
(pparker@at.gtaa.gatech.edu)’; ’Scott Byrd (smbyrd3@gw.fis.ncsu.edu)’; ’Sean Strauch (sstrauch@athletics.gatech.edu)’; ’Shauna Cobb 
(rcobb@vt.edu)’; ’Shelly Green (sjgreen@uncaa.unc.edu)’; ’Stephanie Ellison (saellis@clemson.edu)’; ’Steve Clacherty 
(sclacherty@miami.edu)’; ’Steve Flippen (wsf3h@virginia.edu)’; ’Susan Maloy (sbmaloy@uncaa.tmc.edu)’; ’Tim Parker 
(tparker@vt.edu)’; ’Todd Hairston (hairstct@wfu.edu)’; ’Todd Mesibov (tmesibov@duaa.duke.edu)’; ’Tony Hernandez 
(thernandez@miami.edu)’; ’Yadira Reyes (reyesya@bc.edu)’ 
Cc: Lyons, Shane; Wood, Eric; Kelly, Michael; Finn, Mike 
Subject: 2009 Football Preseason Dates 

Please note the attached listing of all of the preseason dates for the 2009 ACC football season. Feel free to let me know if you have 
any questions. 

Lindsey 



Lindsey K. Babcock 

Atlantic CoastConference 
Director of Compliance & Governance 

336-854-8787 

336-369-0065 (fax) 
lbabcock@theacc.org 



fieorgi~Tech 

No~ Carolina 

North Carolina Sta~ 

Virginia Tec~ 

Wake ~or~St 

1506 1102 1157 2429 1297 1103 868 431 

774 129 425 1546 538 364 136 504 

833 382 483 1806 623 514 148 259 

481 276 167 1458 256 491 543 830 

665 XXX 350 1425 440 247 241 616 

1082 653 731 1980 871 677 423 XXX 

XXX 671 357 1942 241 917 738 1064 

832 385 486 1803 626 511 146 272 

808 404 467 1824 607 534 169 287 

1022 508 673 1845 813 543 276 115 

909 415 558 1716 698 413 179 272 

815 321 468 1749 608 445 89 340 

884 477 527 1794 635 563 330 454 

Source:www.mapquesLcom 

1440 1638 2659 3096 

454 722 2292 2610 

713 982 2421 2820 

244 650 2420 2635 

333 600 2175 2484 

1012 1212 2378 2814 

728 1136 2845 3123 

711 978 2419 2818 

731 1004 2441 2840 

877 1078 2374 2811 

748 948 2265 2702 

655 920 2339 2752 

721 989 2419 2792 
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From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

"Doughty, Allison" <adoughty@theacc.org> 

Wednesday, February 24, 2010 8:53 AM 

Urbanic, Andy <aurbanic@mailer.fsu.edu>; Blaylock, Brent <b.blaylock@miami.edu>; 
Bell, Corey <cbell@miami.edu>; Holliday, Corey <cholliday@uncaa.unc.edu>; 
Faircloth, Bill <fairclwm@wfu.edu>; Gallup, Barry <gallup@bc.edu>; Capone, Gerry 
<gcapone@virginia.edu>; Haydon, Joe <haydon@uncaa.unc.edu>; Ballein, John 
<jballein@vt.edu>; JemalGriffin <jgriff@umd.edu>; Johnston, Andy 
<j ohnsta@clemson, edu>; Snider, Jason <j snider@athletics.gatech, edu>; Wheeler, Kelly 
<kelly.wheeler@bc.edu>; Hughes, Kit <kit hughes@ncsu.edu>; Sales, Tony 
<tony@duaa. duke.edu> 

Kelly, Michael <mkelly@theacc.org> 

FW: 2010 ACC Football Preseason Dates 

TEXT.htm; 2010 Preseason dates.xlsx 

Good Morning- 

In the case that this information was not passed along- Please see attached for the Pre-Season start dates. 

Thank you, Allison 

From: Babcock, Lindsey 
Sent: Wednesday, February 10, 2010 2:52 PM 
To: mlondon@virginia.edu; Butch Davis; Dabo Swinney; David Cntcliffe; Frank Beamer; Frank Spaziani; Jim Grobe; Jimbo Fisher; 
Paul Johnson; Ralph FriedgeN; Randy Shannon; Tom O’Brien 
Cc: Lyons, Shane; Brown, Shamaree; Kelly, Michael; Doughty, Allison; Finn, Mike; Aaron Aaker (aaker@bc.edu); Aimee Carpenter 
(acarpenter@admin.fsu.edu); Amy Herman (ajschae@uncaa.unc.edu); Art Markos (am@virginia.edu); Bert Locklin 
(blocklin@vt.edu); Brad Woody (cbwoody@clemson.edu); Bret Cowley (bcowley@mailer.fsu.edu); Brian Battle 
(bbattle@mailer.fsu.edu); Carly Pariseau (carly.pariseau@bc.edu); Cathy Jones (cmjones@admin.fsu.edu); Christopher B. Kennedy 
(ckennedy@acpub.duke.edu); Cindy Hartmann (chartmann@duaa.duke.edu); Courtney Vinson (cvinson@clemson.edu); Craig 
Anderson (cea3f@virginia..edu); Dan Trump (dtrump@umd.edu); David Reed (reed@miami.edu); Deborah Foley 
(dfoley@miami.edu); Heather Robertson (herobert@vt.edu); Jamie Isreal (jisrael@miami.edu); Jamie Pootrakul 
(jpootrakul@duaa.duke.edu); Jennifer Santiago (jasantiago@admin.fsu.edu); Jessica Everhart (jever@umd.edu); Jim Booz 
(jwb8q@virginia.edu); Jody Smith (jlsmith@fsu.edu); Jordan Whitley (jwhitley@duaa.duke.edu); Karen Kelly 
(k.kelly2@miami.edu); Katie Beckman (beckka7@wfu.edu); Katreshia Louis (klouis@at.gtaa.gatech.edu); Keli Cunningham 
(kcunning@umd.edu); Kirsten Elleby (ellebykc@wfu.edu); Lance Markos (markos@uncaa.unc.edu); Larry Gallo Jr. 
(athgallo@uncaa.unc.edu); Lawrence Matthews (mattlf7@wfu.edu); Lizzie Gomez (lgomez@umd.edu); Meeghan Ford 
(mford@uncaa..unc.edu); Megan Finch (megan finch@ncsu.edu); Michelle Lee (michelle_lee@ncsu.edu); Natalie Hart 
(nhart@vt.edu); NC State Intern (cointern@gw.ncsu.edu); Paul Parker (pparker@at.gtaa.gatech.edu); Robin Pate 
(robin~ate@ncsu.edu); Scott Byrd (smbyrd3@gw.fis.ncsu.edu); Shelly Green (sjgreen@uncaa.unc.edu); Stephanie Ellison 
(saellis@clemson.edu); Steve Flippen (wsf3h@virginia.edu); Steven Shults (s.shults@miami.edu); Susan Maloy 
(sbmaloy@uncaa.unc.edu); Tim Parker (tparker@vt.edu); Todd Hairston (hairstct@wfu.edu); Todd Mesibov 
(tmesibov@duaa.duke.edu); Tony Hernandez (thernandez@miami.edu); Yadira Reyes (reyesya@bc.edu) 
Subject: 2010 ACC Football Preseason Dates 

Attached you will find the 2010 preseason start dates. If you have any questions please contact your compliance office. 

Thanks 
Lindsey 

Lindsey K. Babcock 



Director of Compliance & Governance 
Atlantic Coast Conference 
lbabcock@theacc.org 
336-854-8787 (phone) 
336-369-0065 (fax) 











OFFICE OF UNDERGRADUATE ADMISSIONS 

to: 

from: 

subject: 

date: 

Corey Holliday and Joe Haydon 

Barbara Polk and Brooke Dever 

applicant/prospect lists 

11/2/2006 

Attached to this email are the latest reports listing the status of all current prospects and applicants for your program. 
Please check these lists carefully and let us know what changes should be made to each list. To prevent incorrect 
decision letters from being mailed to these students, changes must be submitted to Barbara and Brooke no 
later than Wednesday, December 16th. 

The report that is headed "Professional School Report" is a roster of prospects who have actually submitted their 
applications. The report includes each candidate’s name, status, city, state, applicant type, applicant response, 
deadline under which they applied and items missing from their application. The Name, City and State columns 
report this information exactly as it appears on the undergraduate application for admission. The App Type refers 
to whether the student is applying as a freshman or a transfer student. The Status and Missing Items columns 
refer to the application’s progress through the admissions process in our office as of the date and time of the report. 
The App Response column will reflect whether the student has paid his or her enrollment deposit, or has otherwise 
indicated that he or she definitely plans to enroll at UNC. 

Each candidate’s Status will be one of the following five values: 
In Progress denotes an online application that the candidate has started but not submitted. 
Posted denotes an application that has been submitted and received but not yet fully data-entered or 
checked for completeness by our staff. 
Processed denotes an incomplete application--one that’s missing one or more required credentials. 
Ready to Read denotes an application that’s complete enough to be reviewed by the Committee on 
Undergraduate Admissions. 
Read denotes an application that has been reviewed. 

As the name indicates, Missing Items lists all required items that have not yet been received by our office. 
Please note that this list is useful only for those applications that have been fully data-entered and checked for 
completeness~in other words, applications with a status of P~’ocessed, Ready to Read, or Read. Items listed as 
missing for "In Progress" or "Posted" applications are default values only and can’t be viewed as 
accurate. 

The "Prospect Report" indicates students, who we are tracking for you, but have not yet submitted their 
applications for admission. 



Please note: 
Any student submitting his/her completed applscation for Deadlsne 1 sell recdve an admissions derision in the mail no 
later than Janua{7 31, 200z Any student submitting an app/scation for Dea~ne 2 sell recdve his/her admissions 
derision in the mail no later than March 31, 200Z 

Ifyouplan on udng an admisdons slot for a student, an email must be sent to both Barbara and Brooke indicating each 
student you plan to slot. 

If you continue to add students to yourprospect hst you sell need to update the prospect form indicating each student’s full 
name and address. This must be done by emaiZ 

Please review these rosters very carefully and let us know immediately if any of the information is inaccurate 
or names are missing from your rosters. Also, please let us know if any of these students are no longer being 
recruited by your office. Please do so by sending an email with the correct information to bipolk@unc.edu 
and bdever@unc.edu. 

As always, if you have any questions please feel free to email or phone us at 966-3989 for Barbara or 843- 
0373 for Brooke. Also, if you have suggestions on how these reports can be improved, please let us know 
that as well. 



OFFICE OF UNDERGRADUATE ADMISSIONS 

TO: 

FROM: 

SUBJECT: 

DATE: 

JOE AND COREY 

BARBARA POLK AND BROOKE DEVER 

APPLICANT/PROSPECT LISTS 

2/9/2007 

In early December we sent you two reports about applicants and prospects for your sport. Attached to this 
email are the most up-to-date reports. These reports are the status of all current prospects and applicants for 
your program. Please check these lists carefully and let us know what changes should be made, if any. 

The report that is headed "Professional School Report" is a roster of prospects who have actually submitted 
their applications. The report includes each candidate’s name, status, city, state, applicant type, applicant 
response, deadline under which they applied and items missing from their application. The Name, City and 
State columns report this information exactly as it appears on the undergraduate application for admission. The 
App Type refers to whether the student is applying as a freshman or a transfer student. The Status and 
Missing Items columns refer to the application’s progress through the admissions process in our office as of the 
date and time of the report. The App Response column will reflect whether the student has paid his or her 
enrollment deposit, or has otherwise indicated that he or she definitely plans to enroll at UNC. 

Each candidate’s Status will be one of the following five values: 
In Progress denotes an online application that the candidate has started but not submitted. 
Posted denotes an application that has been submitted and received but not yet fully data-entered 
or checked for completeness by our staff. 
Processed denotes an incomplete application--one that’s missing one or more required 
credentials. 
Ready to Read denotes an application that’s complete enough to be reviewed by the Committee 
on Undergraduate Admissions. 
Read denotes an application that has been reviewed. 

As the name indicates, Missing Items lists all required items that have not yet been received by our 
office. Please note that this list is useful only for those applications that have been fully data-entered 
and checked for completeness--in other words, applications with a status of Processed, Ready to Read, 
or Read. Items listed as missing for "In Progress" or "Posted" applications are default values only 
and can’t be viewed as accurate. 

The "Prospect Report" indicates students who we are tracking for you, but have not yet submitted their 
applications for admission. 

Please review these rosters very carefully and let us know immediately if any of the information is 
inaccurate or names are missing from your rosters. Please do so by sending an email with the correct 
information to bipolk@unc.edu and bdever@unc.edu. 

As always, if you have any questions please feel free to email or phone us at 966-3989 for Barbara or 
843-0373 for Brooke. Also, if you have suggestions on how these reports can be improved, please let us 
know that as well. 



--- Scanned by M+ Guardian Messaging Firewall --- 



UNIVERSITY OF NORTH CAROLINA 

Questionnaire for Registration as an Agent 

Full name of applicant: 

Employment information: 

A. I am currently: (Check one) 

Employed by: 

Name of Employer 

Dates of Employment 

Nature of Employment 

Self-Employed 

If self-employed, please state address, nature and location of business: 



(3) Education 

A. Law school or other graduate school attended: 

School 

Dates of Attendance: 

Degree: 

Colleges or Universities attended: 

City and State 

From To: 
Month / Year Month / Year 

Date Awarded: 

Name City & State Dates Awarded Degree 

Name City & State Dates Awarded Degree 

o 

Name City & State Dates Awarded Degree 

References 

Ao Please list names, addresses and telephone numbers of three persons not 

related to you and not engaged in business with you, who have known you 
for at least the last three years and who can attest to your character: 

Name Address Phone 

Name Address Phone 



Name Address Phone 

Please list names, addresses and telephone numbers of at least two entities 
which can attest to your financial credit: 

Name Address Phone 

Name Address Phone 

5. Personal 

Ao Have you ever been involved in or accused of participating in any action alleged 
to have been in violation of the rules of the NCAA, any athletic conference, or any 
university or college? 

Yes or No 

If yes, on a separate piece of paper, please indicate the nature of the complaint or 
charges, the result of any investigation, and any other information you believe 
is relevant. 

Bo Are any charges or complaints currently pending against you regarding your 
conduct as an attorney, as a member of any profession, or as a holder of 
public office? 

Yes or No 

If yes, on a separate piece of paper, please indicate the nature of the charge or 
complaint and the name and address of the authority considering it. 



Have you ever been convicted and pied guilty to a criminal charge other than 
minor traffic violation? 

Yes or No 

If yes, on a separate piece of paper, please indicate the nature of the offense, date 
of conviction, criminal authority involved, and punishment assessed. 

6. Other Services: 

Please indicate what services you offer to athletes, in addition to contract 
negotiation services: 

Uo Do you handle players’ funds? 
Yes or No 

If so, are you bonded? 
Yes or No 

If yes, please provide details as to the amount of the bond, the name and address of the 
surety or bonding company, etc. 



7. Professional Sports Experience 

Please list below the names of all athletes and coaches you are now representing or have 
represented in the past 5 years in individual and contract negotiations with professional 
sports teams, indicating the dates of such representation and the team(s) involved. If the 
total of your clients for this period exceeds 10, you need list only 10. 

ATHLETE’S NAME & ADDRESS DATES TEAMS 

ATHLETE’S NAME & ADDRESS DATES TEAMS 



To the best of my knowledge, all the above information is accurate and true. 

Signature Date 

Please return to: 

Corey Holliday 
The University of North Carolina 
Football Office 
P. O. Box 2126 
Chapel Hill, NC 27515 
(919) 966-2575 









Agents and Extra Benefits 

What is a sports agent? 

The NCAA defines a sports agent as any individual or agency that represents a student-athlete 

for the purpose of marketing his or her athletics ability or reputation. As a general rule, if you 

ever agree (verbally or in writing) to be represented by an agent for the purpose of marketing 

your athletics ability or reputation, you will be ineligible for participation. 

What does the NCAA say about agents? 

Dishonest sports agents and financial advisors will encourage student-athletes to violate NCAA 

rules by accepting impermissible gifts or agreeing to illegal (either written or verbal) contracts! 

They do this even though they are fully aware that if such infractions are discovered, they could 

cause the student-athletes to lose both their athletics scholarship and their eligibility to 

participate in intercollegiate athletics. 

The NCAA knows that illegal activities are taking place. They are heightening educational 

efforts and committing to tougher enforcement. 

What are impermissible benefits? 

You, your relatives, and/or your friends MAY NOT receive benefits from anyone outside of 

your family and the Department of Athletics. These items include, but are not limited to: 

1) Cash; 
2) Loans that are not obtained according to the established policies and practices of an 

accredited commercial lending institution; 

3) Meals; 
4) Clothing; 
5) Transportation; 

6) Lodging; 

7) Entertainment; 
8) Benefits in exchange for complimentary game tickets; and 
9) Other items or services of monetary value. 

What should I do when it’s time to talk to talk to agents and financial advisors? 

ASK BEFORE YOU ACT! Before having conversations with agents, financial advisors, 

lawyers, or any non-family member who wishes to advise you in some manner, please contact 

the Department of Athletics so that you are fully aware of the associated regulations. 



The North Carolina Uniform Athlete Agents Act requires any individual acting as an agent in 

North Carolina to register with the Secretary of State’s Office before contacting student-athletes. 

Also, agents are required to register with the UNC Department of Athletics. Before meeting 

with any agent, you should ask for verification that they have registered with both of these 

entities. 

The web address for the Secretary of State’s Agent Registration Office is below. You can check 

the list of registered agents here: 

www. secretary, state.nc.us/athlete/ThePage.aspx 

Do not assume that agents, runners, and financial advisors will not offer you something that is 

not permissible. THEY WILL. It is your responsibility to know the rules and to report offers of 

impermissible benefits. You can tell your coaches, football administrators, or the Compliance 

staff. 

We need your help to protect our football program and student-athletes! 



Top 10 Questions for N FL Agents 

There are approximately 750 agents registered with the NFL Players Association ("NFLPA"). 

Of those 750, fewer than 100 agents have five or more active clients in the NFL. About 400 of 

the licensed agents had zero clients on an NFL active roster after the last cut of the 2009 season. 

With so many licensed agents in the NFL, it can be a very daunting task to narrow the list of 

prospective agents down to a reasonable number. The 10 questions listed below are not an 

exhaustive list of things you should ask a prospective agent, but this list should provide you with 

the information necessary to eliminate a majority of prospective agents from your consideration. 

1. What is your educational background? In what year were you first certified as an 
NFLPA Contract Advisor? 

The NFLPA now requires new appBcants to have at least a graduate degree, but 
older agents may not have the same credentials. A law degree (JD) or graduate 
degree in business (MBA) may not guarantee an agent is competent, but these 

backgrounds are useful in the sport agent business. The longer the agent has 

been certified by the NFLPA, the more #kely they are to be experienced with 
contract negotiation. Newer agents are not necessarily bad, but may not have the 

experience necessary for more complex negotiations. 

2. Are you the majority owner of your business? 

This question helps you understand the nature of the agent’s business. Some 
agencies are owned by large corporations or financial management companies 

that may impact the service they can provide to you as the cBent. 

3. How many full-time employees does your firm have on staff (dedicated to NFL clients)? 

An extensive cBent #st is impressive, but the agency must have sufficient 

personnel to assist all of the cBents. If there are only 4-5people to assist 100 

cBents, it is going to very difficult to provide the personal attention that you 
deserve from your agent. 

4. Does your firm provide marketing and/or public relations services? What are the fees? 

Some agencies provide marketing and/or pubBc relations services, but other 

agencies do not provide these services. It is up to you to decide whether you feel 
comfortable with an agency handling these details or whether you wouM have a 

firm that specializes in these services handling your personal business. These 
fees are not regulated by the NFLPA, so it is important to ask what the agency 

charges if they provide these services. 



5. Does your firm provide financial advising and/or tax planning services? What are the 
fees? 

Many agencies do not provide this service due to the complex nature of the 

financial industry and the agents do not have the necessary skills or knowledge to 
maximize your investments. However, some agents do provide this service and it 

is important to ask what they charge for their service because, #ke marketing/PR, 
these fees are not regulated by the NFLPA and they can charge any amount. If 

you do choose an agency that provides these services, it is important to have an 

independent accountant that can monitor your financial activity. 

How many people assist in contract negotiations? What are the educational backgrounds 
of the negotiation team? 

These are the people that are going to maximize the value of your contract, so it is 

important to understand exactly who is negotiating your contract. This is also 
very important because some agencies may have l O people on staff but only 1-2 

are actually negotiating the contracts. If a large agency only has 1-2 negotiators, 
it may be very difficult to negotiate multiple contracts at the same time and couM 
lead to an unnecessary hoM out or, worse, a bad deal. 

In the 10 most recent NFL Drafts: 
a. How many players have you had drafted? 
b. How many players were 1st round picks? 2nd round picks? 
c. How many players participated in the Senior Bowl? In the NFL Combine? 
d. How many of these players played my position? 

Ten years provides a long enough window to show the agent has a proven track 

record and to allow for some up and down years. The number of players drafted 
isn ’t as important as the second question is for higher caBber players. A player 

that couM potentially be a first or second round draft pick shouM look for an 
agent with high-end experience. Contract negotiations at that level can be very 

complex and a less experienced negotiator may not be able to maximize your 
contract. The position question mainly app#es to quarterbacks. Generally, 

quarterbacks have the most complex contracts and experience with these deals 
will help in avoiding potentially bad deals. 

What is the "best" rookie contract you have ever negotiated? Best rookie contract at my 
position? 

If the best rookie contract an agent has signed was with a late round pick, the 

agent is probably not the best choice for a player that is potentially a first round 
draft pick. 

What is your recommended pre-draft preparation plan for me? What costs will be billed 
back to me? How successful have your more recent pre-draft preparations been? 



Pre-draft preparation is one of the most important times in a NFL prospect’s 
career and it is something that you should not trust in the hands of the wrong 

people. It is crucial for the agent to explain their pre-draft preparation plan in 

detail so you understand what the agent will pay for and what you will be 

responsible to pay back to the agent. Additionally, find out the results of their 
pre-draft plans from the past. Ask about both the physical preparation as well as 

whatever mental or psychological preparation they provide. If relevant, you may 

also want to know what type of "crisis management" experience an agent may 

have for deafng with off-the-field issues. NFL teams are very aware of all off- 
the-fieM issues and potential character problems and if a player is not prepared 

to face these issues, a very talented player could see their draft stock drop fast. 

10. Why do you think you and your firm are the best "fit" for me, specifically? 

Make the agents explain in detail why you and the agency are a good fit. If the 

agent can’t explain what they can do for you in detail and why it is good for you 
and your family, they probably are not the best option for you. 



CORVALLIS, Ore. -- University of Southern California athletic department officials knew 

of 1st Round Enterprises and its NFLPA-certified CEO prior to the Thursday incident 

where freshman tailback Dillon Baxter solicited a free golf cart ride from the company’s 

cart onto USC’s campus, USC officials confirmed Sunday. 

Baxter was ruled ineligible Friday by USC, one day after he received the ride from 1st 

Round in what the school has determined to be a violation of NCAA rules concerning 

extra benefits. According to the school, USC vice president for athletic compliance 

David Roberts and senior associate athletic directors Mark Jackson and J.K. McKay met 

with the CEO and driver of the cart, Teague Egan, prior to Thursday and told him that a 

golf cart ride would be against NCAA rules. 

"Approximately one week [before Baxter’s golf cart ride], USC officials saw Egan in a 

golf cart on campus and met with him to inquire into his contacts with USC student- 

athletes," Roberts told ESPNLosAngeles.com Sunday. "At that time, Egan was asked not 

to provide any transportation or other benefits to student-athletes." 

Reached by phone Sunday evening, Egan refused to comment on the veracity of 

Roberts’ statement but did say that the ride was his "mistake." 

"I don’t want to blow things over, so I want to talk to them again before I say 

anything," said Egan. "It’s never too late to say something." 

USC self-reported the infraction and also filed an official request with the NCAA for 

Baxter’s reinstatement. As part of the request, USC put a nominal value on the golf cart 

ride that Baxter would have to repay, Roberts said. 

"We’re hoping that that this is going to be the end of it and the NCAA will understand 

that we acted proactively and quickly," Roberts said Saturday, speaking to reporters 

before USC’s game against Oregon State at Reser Stadium. "Obviously we’ll take 

further action in this coming week to make sure that there are no other contacts 

between these people and our players." 

USC coach Lane Kiffin said he didn’t have anything new on Baxter’s situation when 

asked about it Sunday. 

"I would anticipate having a lot more information tomorrow when the NCAA offices open 

up," Kiffin said. 

Kiffin reminded his players again "how everything is so big," he said. "You can’t even 

take a ride in a cart for a block across campus. No matter who it is, whether it’s a 

student or something, you just really can’t do anything." 

Egan, 22, is currently an undergraduate student at USC, according to official school 

records. His biography on the agency’s website includes a claim that he has "befriended 

many athletes on the USC football team." 1st Round Enterprises is a student-run 



company that represents recording artists, promotes parties at local nightclubs in the 

Los Angeles area and lists itself as a provider of sports representation. 

Egan and 1st Round are not believed to represent any professional athletes at this time. 

The agency’s official site lists no clients, but Egan is registered as a contract advisor 

with the NFL Player’s Association. 

"As an contract advisor, I have never ever given a player money, anything of monetary 

value, or extra benefit not afforded to other students or my friends," Egan wrote in a 

statement to ESPNLosAngeles.com Saturday night. "We did not mean or intend to break 

any rules, and are truly sorry this instance got blown out of proportion." 

Egan added: "To me, a golf cart ride wasn’t an extra benefit, since I give 15-20 rides a 

day to all my friends to and from class. The question is would they consider riding on 

the handle bars of a bicycle against the rules? Say we all wanted to go to the movies 

together, would we have to take separate cars, and the player ride by himself? ... I 

wouldn’t even buy a player’s ticket to that movie. But a ride?" 

Egan also said he plans on "fully cooperating with USC on any issue they might have." 

The two parties met Sunday in what Egan termed a "productive meeting." 

Former Trojans linebacker Jordan Campbell, the first USC player to defect after 

sanctions were levied in the Reggie Bush scandal and who is now at Louisville, was 

listed as a partner on the agency’s official site until late Saturday and was confirmed by 

Roberts as a principal with the company. Longtime NFL agent and current USC adjunct 

professor of law Fred Fenster is also listed as the legal senior adviser for the company. 

Campbell and Fenster did not return phone calls and messages left for them Saturday. 

Speaking to reporters in the Reser Stadium press box before Saturday’s USC-Oregon 

State game, Roberts said USC notified both the NCAA and Louisville of Campbell’s 

involvement with the company. 

A Louisville spokesperson confirmed USC notified the school’s compliance office on 

Friday. 

"That’s not per se our issue because he’s no longer a student with us, but we’re aware 

of the facts," Roberts said. "As we look into this, that’ll be an issue to be considered." 

Baxter did not practice Thursday after being hospitalized earlier in the day with an 

unspecified illness and dehydration. He entered the practice field roughly a half-hour 

before the session ended and appeared groggy. 

Kiffin said then he was hopeful Baxter would play against the Beavers. 

Also present on the practice field Thursday was Roberts, who rarely attends practice. He 

spoke to Kiffin on the field during the two-hour session and continued to observe 



happenings as the team practiced. 

"Obviously we take this very serious," Kiffin said Friday in a video released on the 

school’s website. "We talked to Dillon and Dillon didn’t know that [the student was an 
agent], but we turned it in to the NCAA and, in the meantime, he won’t be going with 

US." 

Baxter, a top recruit out of Mission Bay High in San Diego, has already missed two 

games this season. He was suspended for the opener against Hawaii and missed the 

game last month with a turf toe injury. 

Attempts to reach Baxter were not returned. 

USC was put under significant NCAA sanctions during the summer after a four-year 

investigation into the athletic department. The NCAA punished the Trojans for extra 

benefits allegedly provided to Heisman Trophy-winning tailback Bush by two aspiring 

sports marketers. 

USC (7-3, 4-3 Pac-10) is in the first season of a two-year bowl ban and four years of 

probation. The football program also lost 30 scholarships over the next three years. 

Despite the sanctions and subsequent loss of several backup players who were allowed 

to transfer without losing a season of eligibility, USC is tied for third in the conference 

standings with three wins in its past four games. After traveling to Oregon State, the 

Trojans will finish their 13-game season against Notre Dame and UCLA. 

Baxter is the Trojans’ third-leading rusher with 248 yards and one touchdown, starting 
one game and emerging as Marc Tyler’s primary backup. Baxter also has 11 receptions 
for 73 yards. 



From: 

Sent: 

To: 

Cc: 

Subject: 

"Mike Pope" <mikepope@anthonytravel.com> 
<mikepope@anthonytravel.com.GWlA.uncathletics> 

Thursday, December 13, 2001 2:37 PM 
cholliday.uncaa.uncathletics 

rsteinbacher.uncaa.uncathletics 

Ticketed Itinerary 

SALES PERSON: 87 ITINERARY DATE: 13 DEC 

01 
CUSTOMER NBR: 027150 JGIHGO PAGE: 01 

TO: UNC FOOTBALL 

PO BOX 2126 
CHAPEL HILL,NC 27515 
ATTN COREY HOLLIDAY 

GIVE TO SHERRY 

FOR: REF: 319352 

26 DEC 01 - WEDNESDAY 

AIR DELTA AIR LINES INC FLT:323 COACH 

LV RALEIGH DURHAM 840A EQP: BOE1NG 757 
DEPART: TERMINAL A 01HR 23MIN 
AR ATLANTA 1003A NON-STOP 
ARRIVE: SOUTH TERMINAL REF: 13NC6R 

SEAT-32F 

MIDDLE SEAT RSVD. CHECK AT AIRPORT FOR BETTER SEAT. 

24 JUN 02 - MONDAY 

OTHER RALEIGH DURHAM 
ANTHONY TRAVEL 

FOR EMERGENCY TRAVEL ASSISTANCE CALL 800-237-7980 

24 HOURS A DAY. PLEASE GIVE YOU VIT CODE...S3KY1. 

PASSENGERS WILL BE REQUIRED TO SHOW PHOTO ID AT AIRPORT 
SERVICE FEES ON ALL TRANSACTIONS ARE NON-REFUNDABLE. 
THIS IS A NON-REFUNDABLE FARE. CHANGES ARE SUBJECT TO FEE. 

FOR DETAILED INFORMATION ON YOUR ITINERARY, PLEASE ACCES S 
WWW.VIRTUALLYTHERE.COM. ENTER YOUR SABER RESERVATION 
NUMBER JGIHGO 



From: 

Sent: 

To: 

Subject: 

"Mike Pope" <mikepope@anthonytravel.com> 
<mikepope@anthonytravel.com.GWlA.uncathletics> 

Friday, January 11, 2002 8:59 AM 
cholliday.uncaa.uncathletics 

Revised Tentative Itienrary 

SALES PERSON: 87 ITINERARY DATE: 11 JAN 

02 
CUSTOMER NBR: 027150 HLOLRT PAGE: 01 

TO: UNC FOOTBALL 

PO BOX 2126 

CHAPEL HILL,NC 27515 
ATTN COREY HOLLIDAY 

FOR: HOLLIDAY/COREY 

08 FEB 02 - FRIDAY 
AIR DELTA AIR LINES INC FLT:5708 

JET 

ECONOMY 
RALEIGH DURHAM-CINCINNATI OPERATED BY COMAIR INC 

LV RALEIGH DURHAM       1230P     EQP: CANADAIR REG 

DEPART: TERMINAL A 

AR CINCINNATI 204P 
ARRIVE: TERMINAL 3 

HOLLIDAY/COREY SEAT- 5B 

AIR DELTA AIR LINES INC FLT:5680 

JET 

01HR 34MIN 

NON-STOP 

REF: XOQKA7 

ECONOMY 
CINCINNATI-INDIANAPOLIS OPERATED BY COMAIR INC 

LV CINCINNATI         300P     EQP: CANADAIR REG 

DEPART: TERMINAL 3 46MIN 
AR INDIANAPOLIS 346P NON-STOP 

REF: XOQKA7 
HOLLIDAY/COREY SEAT-10C 

10 FEB 02 - SUNDAY 

AIR DELTA AIR LINES INC FLT: 1033 COACH 

LV INDIANAPOLIS        145P     EQP: MD-80 
01HR 27MIN 

AR ATLANTA 312P NON-STOP 
ARRIVE: SOUTH TERMINAL REF: XOQKA7 

AIR DELTA AIR LINES INC FLT: 1120 COACH 

LV ATLANTA 415P EQP: BOEING 727-200 
DEPART: SOUTH TERMINAL 01HR 16MIN 

AR RALEIGH DURHAM 531P NON-STOP 
ARRIVE: TERMINAL A REF: XOQKA7 

FOR EMERGENCY TRAVEL ASSISTANCE CALL 800-237-7980 

24 HOURS A DAY. PLEASE GIVE YOU VIT CODE...S3KY1. 

PASSENGERS WILL BE REQUIRED TO SHOW PHOTO ID AT AIRPORT 
FARES ARE SUBJECT TO CHANGE UNTIL PURCHASED. 

SERVICE FEES ON ALL TRANSACTIONS ARE NON-REFUNDABLE. 
TICKET AMOUNT PER PERSON 225.00 

SERVICE FEES PER PERSON 10.00 



From: 

Sent: 

To: 

Subject: 

"Mike Pope" <mikepope@anthonytravel.com> 
<mikepope@anthonytravel.com.GWlA.uncathletics> 

Friday, January 11, 2002 10:00 AM 
cholliday.uncaa.uncathletics 

Ticketed Itinerary Holliday; 1ND 

SALES PERSON: 87 ITINERARY DATE: 11 JAN 

02 
CUSTOMER NBR: 027150 HLOLRT PAGE: 01 

TO: UNC FOOTBALL GIVE TO SHERRY 

PO BOX 2126 

CHAPEL HILL,NC 27515 
ATTN LINDA RHODES 

FOR: HOLLIDAY/COREY REF: 319352 

08 FEB 02 - FRIDAY 
AIR DELTA AIR LINES INC FLT:5708 

JET 

ECONOMY 
RALEIGH DURHAM-CINCINNATI OPERATED BY COMAIR INC 

LV RALEIGH DURHAM       1230P     EQP: CANADAIR REG 

DEPART: TERMINAL A 

AR CINCINNATI 204P 
ARRIVE: TERMINAL 3 

HOLLIDAY/COREY SEAT- 5B 

AIR DELTA AIR LINES INC FLT:5680 

JET 

01HR 34MIN 

NON-STOP 

REF: XOQKA7 

ECONOMY 
CINCINNATI-INDIANAPOLIS OPERATED BY COMAIR INC 

LV CINCINNATI         300P     EQP: CANADAIR REG 

DEPART: TERMINAL 3 46MIN 
AR INDIANAPOLIS 346P NON-STOP 

REF: XOQKA7 
HOLLIDAY/COREY SEAT-10C 

10 FEB 02 - SUNDAY 

AIR DELTA AIR LINES INC FLT: 1033 COACH 
LV INDIANAPOLIS 145P EQP: MD-80 

01HR 27MIN 
AR ATLANTA 312P 
ARRIVE: SOUTH TERMINAL 

HOLLIDAY/COREY SEAT-27C 

AIR DELTA AIR LINES INC FLT: 1120 
LV ATLANTA            415P 

DEPART: SOUTH TERMINAL 

AR RALEIGH DURHAM 
ARRIVE: TERMINAL A 
HOLLIDAY/COREY SEAT-36F 

NON-STOP 
REF: XOQKA7 

COACH 
EQP: BOEING 727-200 

01HR 16MIN 

531P NON-STOP 

REF: XOQKA7 

CONTINUED ON PAGE 2 
SALES PERSON: 87 ITINERARY 

02 

DATE: 11 JAN 



CUSTOMER NBR: 027150 PAGE: 02 

TO: UNC FOOTBALL 

PO BOX 2126 

CHAPEL HILL,NC 27515 
ATTN LINDA RHODES 

HLOLRT 

GIVE TO SHERRY 

FOR: HOLLIDAY/COREY REF: 319352 

FOR EMERGENCY TRAVEL ASSISTANCE CALL 800-237-7980 

24 HOURS A DAY. PLEASE GIVE YOU VIT CODE...S3KY1. 

PASSENGERS WILL BE REQUIRED TO SHOW PHOTO ID AT AIRPORT 
SERVICE FEES ON ALL TRANSACTIONS ARE NON-REFUNDABLE. 
THIS IS A NON-REFUNDABLE FARE. CHANGES ARE SUBJECT TO FEE. 

FOR DETAILED INFORMATION ON YOUR ITINERARY, PLEASE ACCES S 
WWW.VIRTUALLYTHERE.COM. ENTER YOUR SABER RESERVATION 
NUMBER HLOLRT 



From: 

Sent: 

To: 

Bcc: 

Subject: 

"Hightower, Arthur" <ahightower@ncaa.org> 

Thursday, May 15, 2003 5:20 PM 

Alnutt, Mark <alnuttm@missouri.edu>; Dean, Anthony <Anthony_dean@uiowa.edu>; 
(E-mail), Robert Collins <BSORCC 1 @wpo.cso.niu.edu>; (E-mail), Ben Allen 
<ballen@ramapo.edu>; (E-mail), George Bright <brightg@lafayette.edu>; Hicks, Bryan 
<bryanHicks@louisville.edu>; (E-mail), Corey Holliday <’cholliday@uncaa.unc.edu’>; 
Holloman, Curtis <cjhollomon@stcloudstate.edu>; (E-mail), Craig Curry 
<Curry_C@uapb.edu>; (E-mail), Darren Hamilton <darrenh@bgnet.bgsu.edu>; Crosby, 
Devin <dcrosby@mail.uh.edu>; Flores, David <dfflores@unm.edu>; (E-mail), David 
Harris <dharris@olemiss.edu>; Damani, Leech, <dleech@ncaa.org>; (E-mail), 
Demetrius Marlowe <dmarlowe@msu.edu>; Robinson, Dell <drobinson@mac- 
sports.com>; (E-mail), Duer Sharp <dsharp@bigten.org>; (E-mail), Anton Goff 
<goffa@msu.edu>; (E-mail), David Graham <grahamd@muohio.edu>; Smith, George 
<gsmith@wpo.nccu.edu>; (E-mail), Greg Turner <gturner@ncaa.org>; (E-mail), Gerald 
Young <gyoung@carleton.edu>; Pope, Darryl <        @aol.com>; (E-mail), Jon 
Oliver <jko3b@Virginia.EDU>; Manhertz, Joe <jmanhert@syr.edu>; Mclver, Joseph 
<jmciver@moac.morgan.edu>; Porter, Kevin <kevin2@uakron.edu>; Grant, Keith 
<kgrant@scarletknights.com>; Folks, Lonnie <Lonnie.folks@stockton.edu>; Hendrix, 
Manny <Mhendrix@huntsman.UTAH.edu>; Moore, Walter <moorew@gvsu.edu>; Neil, 
Steven <neilsl l@muohio.edu>; O’Neal, Robert Tony <onealt@cookman.edu>; (E-mail), 
Patrick Carter <       @yahoo.com>; Hairston, Patrick <phairston@wac.org>; Bell, 
Roger <rbell@miami.edu>; (E-mail), Samuel Hanger <shanger@uncfsu.edu>; Shelton, 
TJ <shelton@athletics.wustl.edu>; Arthur, Troy <tarthur@ncaa.org>; Wise, Timothy 
<twise@du.edu> 
Corey Holliday <cholliday@uncaa.unc.edu> 

FAU - Director of Athletics 

POSITION AND TITLE COLLEGE OR DIVISION POSITION NUMBER PAY GRADE 
MAX DEADLINE 
Director of Intercollegiate Athletics FAU/Office of the President 300080 7 $58,680. 

FAU at Boca Raton 

SALARY MIN RANGE 

Open Open Until Filled 

PLEASE NOTE SPECIAL APPLICATION INSTRUCTIONS BELOW. Master’s degree and six years of appropriate experience 
preferred; or a bachelor’s degree in an appropriate area of specialization and eight years of appropriate experience may be substituted. 
Candidate must demonstrate proven leadership ability; excellent communication and public speaking skills; marketing, fund-raising, 
public/media relations and fiscal management skills; commitment to integrity, gender equity and racial diversity; commitment to the 
academic success of student-athletes; ability to work with various internal and external constituencies; and knowledge of NCAA rules 
and regulations. A criminal background check is required. NOTE: SPECIAL APPLICATION INSTRUCTIONS: To apply for this 
position, applicants must submit individual package to include a cover letter referencing the position number and ritle, a detailed 
resume and the name/mailing address/e-mail/phone number of at least five references. Applications should be submitted by May 28, 
2003. ALL RESUMES AND INQUIRES SHOULD BE DIRECTED TO: daragon@fau.edu or Dr. Dorothy Leland, Chair, Search 
Committee for the Director of Athletics and Campus Recreation, GCS 259, Florida Atlantic University, 777 Glades Road, Boca 
Raton, FL 33431-0991 Click here <../description/a&p/300080.pdf> for position description. 

Arthur J. Hightower II 

Assistant Director of Professional Development 

NCAA 

PO Box 6222 
Indianapolis, Indiana 46206-6222 

317/917-6263 

Please visit our website at ~:iiwww.ncaa.or2~iabot~2scholarshil)s.h~rr~ to learn more about our Ethnic Minority and Women’s 
Enhancement Programs. 
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.nflpa.org 



What is the NFL Players 
Association? 

Union For NFL Players 
and the organization that fights 
for your rights throughout your 

entire career and beyond. 



NFLPA Line of Authority 



Collective Bargaining Agreement 

Negotiated working conditions for NFL 
Players 

Minimum salary 

Days off 

Per diem 

Long term benefits 

Injury grievances 



What is Pipeline to the Pros? 

The NFLPA’s dedication to future 
players to help ease their transition 
from college football to the pros. 



Emphasis on ......... 



What Does It Take To The NFL? 

N L 



| ............. g Of the 3~ underc ass p|ayers dec|~ for ~e draft 
t ~om 19~ throu~ ~ , one t of hree ~t~ ~ot get 



ilion Do r 

Get Your Degree! 

Our research indicates that players with degrees (1) have 
longer average careers and (2) earn higher average 
salaries. The average salary is over $1,000,000, but the 
average career is less than four seasons. That means 
having a degree may mean millions of dollars. 

Million Dollar Differences 



Stay In School! 
Don’t Enter the Draft Early Unless .... 

From 1990 -2000, 364 underclass players entered the draft. 
Only 239 were even drafted. Only 97 were drafted in the first 
round. In 2000, the average salary for a first round pick was 
$1,500,000, but only $647,000 per year for a second round pick. 

The NFL has experts that can advise you about your draft 
potential. Don’t believe anyone else. 

For more information see Entering the Draft Early--A Risky 
Proposition in the Research Documents of the Agents pages at 
www.nflpa.org. 

Million Dollar Differences 



t" ~ i Scou mg by Nationa| & Btesto 

The CoI|ege Season 

Cot|ege Post-Season 

B Games 

A![ Star Games 

NFL Early Entry Period 

Scout ng Combine 

Individual Workouts 

The NFL Draft 

Training Camp 
R gular Season 

So, just we we’ve told players in the past, ignore all the b.s. about how bad you are. 

All it is is a way of making you think you’re not worth a whole lot when it comes time to negotiate a contract with the 

league. 

This is a business and it’s all about money from now on. 

Big money. 

And that’s why we say you need an agent for your rookie negotiations. 



~e were 

never stgned a cont ct 

we~ not draf ~ed, but stg~ed cont c~ 

Recognize these names? 

Many of you in this room are up there. 



So, just we we’ve told players in the past, ignore all the b.s. about how bad you are. 

All it is is a way of making you think you’re not worth a whole lot when it comes time to negotiate a contract with the 

league. 

This is a business and it’s all about money from now on. 

Big money. 

And that’s why we say you need an agent for your rookie negotiations. 



"If you’re going to get an 
agent that cheats to get you, 
they’re going to cheat to keep 
you" 

Former Tank Black client Fred Taylor 

Running Back, Jacksonville Jaguars 



How do you choose? 

¯ NFLPA Certified 
¯ Services Offered 

¯ Fees Charged 
¯ Trust 



NFLPA Rules and Regulations 
Governing Contract Advisors 

Agents agree to be bound by Regulations 

File an application 

Pass written examination 

Attend yearly seminar on negotiating trends and new salary cap rules 

Pay an annual fee 

Execute a Standard Representation Agreement 

Agree to 3% maximum fee provision 

NFL Clubs can only negotiate with NFLPA 
Certified Contract Advisors ("agents") 



Tips on Screening Agents 

Never give Power of Attorney 

Don’t violate NCAA regulations 

Interview several candidates 

Consult the NFLPA 

Trust your instincts 



Tips on Screening Agents 
Don’t believe the hype 

An agent can’t get you drafted 

Ask for an explanation of the salary cap system 
What is The 25% Rule? 
Over how many years may 2003 signing bonuses be 
prorated? 

Sign only the Standard Representation Agreement 



30 Day Termination by Rookies 

RESOLVED, that the Standard Representation 
Agreement and the Regulations Governing 
Contract Advisors be amended to provide that any 
Standard Representation Agreement signed by a 
prospective rookie prior to the date which is 30 
days before the NFL Draft shall not be terminable 
by the player until at least 30 days after it has 
been signed by the player and filed with the 
NFLPA as required by the Regulations 



Agent Fees 
¯ The agent’s fee is negotiable (3% max.) 
¯ Only pay the agent’s fee after you’re paid 
¯ You must approve all major expenses 
¯ You must receive an annual statement 

Always feel free to call the NFLPA Legal Department 
or Salary Cap & Agent Administration Department at 
800-372-2000. 

Joe Nahra 
Staff Counsel 
Legal Department 

Mark Levin 
Director 
Salary Cap & Agent Administration 



An Overview of Certified Agents & Fee Structures 

Players Six to Ten Clients 

4% 4% 

Eleven & Up 
Clients 

7% 

At the end of June 2002--a point at which most clubs had about the maximum number of players under contract--a survey matched 

agents against the number of clients on rosters. The study found that a clear majority (625) of the 1,104 certified agents had no active 

clients. 



1999-2002 Agent Fees 

a2% fee 

a 1%-3% fc 

a 2%-3% fee 

with a 0%-2% fe 

1% with any 

other fee 

arrangement 



2002 Average 
Signing Bonus 

1 st Round-- 

2nd Round-- 

3rd Round-- 

4th Round-- 

5th Round-- 

6th Round-- 

7th Round-- 

$3,911,300 

$1,324,120 

$490,350 

$302,950 

$116,010 

$61,680 

$29,650 



2002-2007 
o~o0,~o0    Minimum Salary 
Seasons    2002     2003     2004     2005     2006     2007 

1 300 300 305 305 310 310 

3 450 450 455 455 460 460 

7-9 650 655 660 665 670 670 



Remember you are the boss! 

BECAUSE THE MONEY WILL GO QUICKLY ....... 



So, just we we’ve told players in the past, ignore all the b.s. about how bad you are. 

All it is is a way of making you think you’re not worth a whole lot when it comes time to negotiate a contract with the 

league. 

This is a business and it’s all about money from now on. 

Big money. 

And that’s why we say you need an agent for your rookie negotiations. 



Player Development 

¯ Drug testing 

¯ Continuing Education 

¯ Gambling 

Stacy Robinson, Director 

800-372-2000 



Financial Advisors 

¯ Investments 
¯ Estate Planning 
¯ Foundations 

Ken Ballen, Director 

800-372-2000 



Legal Department 

¯ Injury Grievances 
¯ Fine Appeals 
¯ Player/Agent Disputes 

Richard Berthelsen, General 
Counsel 

800-372-2000 



What is PLAYERS INC? 
PLAYERS INC is the for-profit licensing and marketing subsidiary of 
the NFL Players Association. PLAYERS INC creates and develops 
marketing opportunities for current and former NFL players. The 
company ~vas founded by the NFL Players Association in 1994. 
Representing over 1,800 active and 3,000 retired NFL players, 
PLAYERS 1NC °~takes the helmets off the players", giving fans the 
opportunity to see the players’ personalities and talents off the field. 
PLAYERS 1NC is involved in licensed merchandise programs, 
corporate sponsorships and promotions, special events, music and video 
recordings, as ~vell as television, radio and publishing projects. 
PLAYERS 1NC schedules more than 1,000 NFL player appearances 
each year. 

What does PLAYERS INC do? 
Licensing 

Trading Cards - Topps, Upper Deck, Fleer/Skybox, Playoft; Collector’s Edge and Press Pass 

Video Games - 989 Sports, EA Sports, Microsoft, Midway Games, Acclaim Sports, Sega and 

SplinterActive 

Apparel - Nike, adidas, Champion, l:51ma, etc. 

Corporate Marketing 
Snickers, Tosfinos, MBNA and Coors 

Events 
NFL Players Par~y, NFL Players Rookie Premiere 

Player Appearances 
More than 1,000 per year 

Television/Radio/Internet 
www.nflplayers.com 

PLAYERS INC Radio 



800-372-2000 
Jo e.Na h ra @nil playe rs. co m 

www.nflpa.org 



From: 

Sent: 

To: 

Subject: 

Attach: 

~uncaa.unc.edu> 
Wednesday, August 13, 2003 9:48 AM 

Holliday, Corey <cholliday@uncaa.unc.edu> 
Re: Meal Check Calendars 

Meal Checks.xls 

Let me know if this is alright. 

>>> Corey Holliday 8/12/2003 12:16:45 PM >>> 
Check with me on this project when you get a chance, thanks. 



From: 

Sent: 

To: 

Subject: 

Attach: 

@uncaa.unc.edu> 
Wednesday, August 13, 2003 2:37 PM 

Holliday, Corey <cholliday@uncaa.unc.edu> 
Re: Meal Check Calendars 

Meal Checks.xls 

Try this one. 

>>> Corey Holliday 8/12/2003 12:16:45 PM >>> 
Check with me on this project when you get a chance, thanks. 



From: 

Sent: 

To: 

Subject: 

Attach: 

corey           @nc.rr.com> 

Sunday, August 31, 2003 10:27 PM 

Holliday, Corey <cholliday@uncaa.unc.edu> 

An article from The News & Observer (Raleigh, NC) 

TEXT.htm 

Effort to make agents toe line 

By LORENZO PEREZ, Staff Writer 
A nationwide effort to regulate sports agents and their contact with college and high-school athletes aims to spell out well before the 
dotted line what’s at stake. Agents who obey the model legislation introduced in at least 27 states can’t hide in the fine print what every 
student-athlete should know before signing a contract. In states that have passed the Uniform Athlete Agents Act, agent contracts must 
spell out, in bold, capital letters, that "YOU SHALL LOSE YOUR ELIGIBILITY TO COMPETE AS A STUDENT ATHLETE IN 

YOUR SPORT." 

See the full story at ~’newsobserT’er.com/gpo~sisto~’!’~2826506°p°2611362c.h~ml 

Copyright The News & Observer Publishing Co., Raleigh, NC 
~:iinewsobserver.com ~:iitriargle.com 
This article should not be printed or distributed for anything except personal use. 

Feedback is welcome at 12~!?p:ii~ewsobserver.co~w/l*iar~,~le.com&el.p/co~act t~si 



at the university of virginia 
your update from chris & amber porter - september 2003 

where are they now? 
The People Magazine article about Brian (on 
back) really got us thinking about what we love 
about our iob. It is exciting to see students walk 
with God during their college years, but the true 
test of faith is not iust a four year period. The 
biggest thrill, though, is hearing of students who 
years out of school are pursuing God. We had a 
chance to catch up with several former students 
from UVA and our old Illinois days you may 
remember from past newsletters. 

Billy Baber was a part of Chris’ first football 
Bible study at Virginia. After he graduated in 
2001, he went on to 
play with the Kansas 
City Chiefs. We got to 
see Billy and his wife 
Sara (also a UVA grad) 
on our way out to 

Colorado this summer. 
It was so great to catch 
up and hear about the team, their marriage, and 
their church. We were so encouraged even by 
just a short time with them. 

Amber had the privilege of introducing the guest 
speaker for our Women’s Lunch at the AIA 

Camp this summer. Former UVA 
tennis player Christie (Schweer) 
Pettit graduated in 2001 and just 
received her masters in theology 
this spring. She spoke about her 
newly published book about her 
struggle with an eating disorder 
while in college and how the Lord 

brought her through it. As proud as we are of 
Christie’s book and degrees, we are most proud 
of her godly marriage, involvement in her church 
and ministry, and faithful walk with God. 

In June we spent about a week in Florida with 
some friends from our Illinois days - Eric and 
Natasha (Messmer) Guenther and Kirk and 
Rebecca (Patrick) Johnson. Eric and Kirk 
were two football players that Chris discipled 
for three years while Natasha (swimmer) and 
Becca (soccer) were two women Amber had the 
privilege of spending time with. We had so 
much fun remembering of crazy times we spent 
together playing pranks on one another. The 
most encouraging part of the week was simply 
walking on the beach and talking about their 
futures and what they thought God had in store 
for them. Both couples are actively pursuing 
the Lord and seeing how God can use them to 
impact His kingdom. 

This Semester... 
We just received 200 "Welcome to the Next 
Level" kits to give to all the incoming 1st year 
student athletes this semester. Each kit 
contains a Bible, Christian music CD, info 
about AIA, and the book A Case For Faith. 
If we do this for four years every athlete at 
UVA would own a Bible and have a chance to 
hear the gospel! Our hope is that five or six 
years from now our newsletter will contain 
stories of students who received a kit from AIA 
this fall.., and are still walking with God. 

9 months and counting... 
By the time you hear from us again, "Baby 
Porter" will have entered this world. The actual 
due date is September 14th, but as many of you 
know it could be here any day. Please pray for 
us as we adjust to life as parents. Also pray for 
our finances. We have a job that requires us to 
trust the Lord with our income. Just because we 
invest hours into raising support doesn’t always 
mean we see money come into our account. 

2200 hill street * charlottesville, va 22903 

chris.porter@aia.com * amber.porter@aia.com 

(chris) 434.825.0829 * (amber) 434.825.3408 



at the university of virginia 
your update from chris & amber porter - september 2003 

From People Magazine, June 30, 2003 cover story 

"25 Hottest Bachelors!" 

Brian was involved with AIA his last two years at 
Virginia. It was great to see him grow in his t~aith 
while he was here, but even greater knowing that a 
few years out of school and in a tough profession; he 
is still pursuing his walk with God. The article talks 
about the genuine person Brian is and it even touches 
on his faith. You can read the article by going to 
Error! Hyperlink reference not valid. 

2200 hill street * charlottesville, va 22903 

chris.porter@aia.com * amber.porter@aia.com 

(chris) 434.825.0829 * (amber) 434.825.3408 
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From: 

Sent: 

To: 

Subject: 

Steve Kirschner <skirschner@uncaa.unc.edu> 

Wednesday, September 3, 2003 11:54 AM 

Gallo, Larry <athgallo@uncaa.unc.edu>; Miller, Beth <bmiller@uncaa.unc.edu>; 
Gwaltney, Clint <cgwaltney@uncaa.unc.edu>; Holliday, Corey 
<cholliday@uncaa.unc.edu>; McGrath, C.B. <cmcgrath@uncaa.unc.edu>; Baddour, 
Dick <dbaddour@uncaa.unc.edu>; Gelin, Dana <dgelin@uncaa.unc.edu>; Lohse, Dave 
<dlohse@uncaa.unc.edu>; Culler, Ellen <eculler@uncaa.unc.edu>; Evans, Jack 
<jack_evans@unc.edu>; Blanchard, John <jgb@uncaa.unc.edu>; Haase, Jerod 
<jhaase@uncaa.unc.edu>; Holladay, Joe <jholladay@uncaa.unc.edu>; Martin, John 
<jmartin@uncaa.unc.edu>; Montgomery, John <jmont@uncaa.unc.edu>; Best, Kevin 
<kbest@uncaa.unc.edu>; Snyder, Lee <lsnyder@uncaa.unc.edu>; Ballen, Martina 
<mballen@uncaa.unc.edu>; Bowers, Matt <mbowers@uncaa.unc.edu>; Teague, 
Norwood <nteague@uncaa.unc.edu>; Feagans, Rob <rfeagans@uncaa.unc.edu>; 
Mercer, Robert <rmercer@uncaa.unc.edu>; Steinbacher, Rick 
<rsteinbacher@uncaa.unc.edu>; Kirschner, Steve <skirschner@uncaa.unc.edu>; 
Robinson, Steve <srobo@uncaa.unc.edu>; Teague, William ~aol.com>; 
Scroggs, Willie <wscroggs@uncaa.unc.edu> 

Internet’s pros, cons Technology helps fans but can hurt theirteams 

Internet’s pros, cons 
Technology helps fans but can hurt their teams 

By Terry Hutchens 
terry.hutchens@indystar.com 
September 3, 2003 

Northwestern football coach Randy Walker loves technology. Most of it 
anyway. 
He recalls 1977, when he first got into college coaching, when he had to cut 
16-millimeter tape to put together scouting reports for an opponent. 
"Now, if I want to look at how Kansas does on third-and-eight, I hit a 
couple of buttons and I have 50 Kansas third-and-eight plays on my computer 
screen just like that," said Walker, in his fifth season with the Wildcats. 
"ff I want to see what Kansas does in their blitz package in the red zone, I 
hit a button and there it is. I used to have to clip tape and paste it 
together, and that was a tedious process. 
"I think technology is a beautiful thing." 
The Internet, however, and the effect that medium has had on the world of 
sports is a topic that causes Walker to grind his teeth. In some areas, 
Walker believes, technology has gone too far. 
"There’s just no accountability on the Internet and that’s what bothers me 
the most," Walker said. "Anybody, it seems, can put something on the 
Internet, write it somewhere, and there can be no factual basis for what 
they write. It’s that ’throw-it-out-there-and-see-what-sticks’ mentality, 
and I just think a lot of people get hurt by that." 
The Internet has made its mark in the sporting world in a variety of ways -- 
some good, some not so good. 
In terms of accessibility to schedules, scores and statistics, the Internet 
has provided the easiest vehicle possible for fans. Looking for information 
on your favorite team? It’s likely just a click away. Looking to place a bet 
on your favorite team? That’s a click away as well. 
Out-of-town fans can go to the Internet and hear play-by-play broadcasts of 
their teams’ games. Parents of pro and college athletes can keep track of 
their loved ones. Sporting organizations can get information to their 
constituents in a more timely fashion. 
"I think the Internet has made the world a smaller place, and that’s a good 
thing," said Purdue women’s basketball coach Kristy Curry. "People in 
foreign countries can listen to games, watch highlights, see box scores and 



read game stories just as easily as people in town can follow the team. 
"The bad thing is that many sites have gotten to be more intrusive and 
speculative just to get an edge on what usually turns out to be gossip." 
1U football coach Gerry DiNardo calls the Internet "printed tall radio." 
Big Ten football coaches said that the areas most affected by the Internet 
have been recruiting and information leaked from practice sessions. 
Wisconsin coach Barry Alvarez said the Internet has made a huge difference 
in the way he approaches recruiting. He admitted in some ways it keeps 
coaches more honest. 
"You can’t tell some kid~ ’You’re the only guy we’re going to recruit~’ 
because he can quickly go on the Internet and it has everybody that has 
visited your school at that position and in many cases what you told the 
other players~" Alvarez said. "It has made people more aware." 
Iowa’s Kirk Ferentz said some of the recruiting experts do an excellent job. 
They research the players well~ they watch film and offer informed opinions. 
Others~ he said~ fall short of that degree of professionalism. 
"Sometimes you read something that a player you’re recruiting said~ and you 
think~ ’Gee~ this guy can’t stand us~’ "Ferentz said. "And then you talk to 
him on the phone and everything is actually great. I think it’s just like 
anything else in life. You’ve got to be careful with how much you buy into 
what you read." 
Mike Pegram~ who runs a fan Web site devoted to Indiana University~ said the 
bigger college football programs such as Michigan~ Ohio State~ Florida State 
and Alabama have more Internet information problems because they often have 
several sites devoted to their schools. 
"When you have a lot of competition between the sites~ it kind of adds to 
the need to get to be first with the news~ and fans get on you if you were 
late on the news of a possible recruiting commitments" Pegram said. "Now 
that they’ve entered the pay world of information it’s even more of a 
motivation for these guys to work the phones and get additional 
information." 

Effect on recruiting 
Legendary Penn State coach Joe Paterno said he has little use for the 
Internet. The 76-year-old coach said he doesn’t have an e-mail address~ a 
cell phone or a pager. He said he has never visited an Internet chat room -- 
nor does he plan to. 
"There are some aspects of technology that I would simply rather not get 
involved with~" Paterno said. 
But he does think the people he refers to as "the recruiting gurus" have 
caused a double standard when it comes to recruiting. Paterno said coaches 
are limited to calling a recruit once a week during designated periods~ 
where the same doesn’t apply to the recruiting experts. 
"Any guy that has a Web site can call these kids up every night of the week 
if he wants to~ and I don’t think that seems quite right~" Paterno said. "A 
friend of mine can decide he’s going to start a little publication and he 
can call every recruit and let me know. I’m sure there’s some coaches using 
that method. Some coaches are using recruiting gurus to find out what a kid 
is thinking." 
But it’s more than recruiting. Many coaches are closing practices because of 
the information that gets leaked through informed observers. 
Alvarez said he doesn’t open practice to the public or media at Wisconsin. 
But he said his coaching staff monitors Internet sites of those schools that 
do. 
"ff you play somebody in the opening game~ and if they have open practices~ 
my coaches are pulling stuff offthe Internet all the time~" Alvarez said. 
"ff somebody on the Internet is writing what they’re doing in practice~ that 
gives you a definite advantage." 
Coaches say they worry about how much of what is printed on the Internet is 
then read by their players. Players interviewed said most of their teammates 
stay offthe Internet as much as possible during the season~ but they hear 
what has been posted through friends and family. 
"I think football has evolved to the point where everybody wants to know 
everything about every player~" said Penn State senior linebacker Gino 
Capone. "We live in a ~lass house. Evervthin~ we do is ~oin~ to be 



monitored. And so you have to watch yourself." 

Privacy concerns coaches 
Many coaches have been in the news for questionable behavior off the court 
in recent months, and the Internet fueled the fire. Coaches say they are 
more cognizant than ever before about every move they make away from their 
sport. 
Alvarez said he was coming out of an elevator recently during the Big Ten 
meetings in Chicago when three young females, whom he described as Wisconsin 
graduates, approached him and asked if they could have their picture taken 
with him. He complied -- with caution. 
"I took the picture, but in the back of my mind I’m thinking, ’Should I be 
doing this?’ " Alvarez said. "And never before would that have crossed my 
mind." 
Illinois football coach Ron Turner said exposure on the Internet has turned 
up the volume for coaches and athletes -- which he said isn’t always a bad 
thing. 
"It just makes you that much more aware," Turner said. "We talk to our kids 
about it all the time and it’s one of those things that comes with the 
territory." 
Melissa Davis, a sports fan living in Houston, said that when it comes to 
increased exposure of coaches and athletes, the Internet is just doing its 
job. 
"Sports, especially collegiate sports, needed a watchdog like the Internet," 
Davis said. "Corruption and scandal will always happen, however. I hope that 
the microscope that is known as the Internet will give potential offenders 
greater pause. 
"I realize the Internet is a double-edge sword, and unfortunately private 
lives unrelated to sports are invaded from time to time. Obviously that is 
wrong when it happens. Yet, when athletes and coaches accept the prestige of 
becoming a public figure, they also accept that their personal lives could 
be scrutinized as well." 

Steve Kirschner 
Associate AD for Communications 
University of North Carolina 

(O) 919-962-7258 

(Fax) 919-962-0612 
(celll 



From: 

Sent: 

To: 

Subject: 

Steve Kirschner <skirschner@uncaa.unc.edu> 

Monday, April 29, 2002 4:09 PM 

*Everyone <*Everyone.uncaa.uncathletics> 

PR Insider Offers Tips on Crisis Communications 

Ten Rules for Crisis Communications, Part I (4/29/02) 

"Monday Morning Media Minute" is a series of weekly opinion pieces by Jerry Brown, APR, principal!owner of Communicating with 
Impact. 

MONDAY MORNING MEDIA MINUTE 
What do you do when the crisis happens? This week and next, I’ll cover 10 rules for communicating during a crisis. Here they are: 

1. Everybody’s favorite subject is me. Peel away all the layers and what everyone wants to know about your crisis is how it affected or 
might affect them or someone important to them. Reporters will want to know how many people were affected or might be affected. 
The bigger the number, the bigger the story. If the public health or safety are affected or threatened by your crisis, the people affected 
or threatened will demand full disclosure. If enough people are involved, the media will demand full disclosure and your crisis will 
remain a story for as long as there are unanswered questions about the public impact or threat -- and as long as there are unanswered 
questions about what you’re doing to fix it and prevent it from happening again. 

2. Tell the truth. Always a must when dealing with the media, even more important during a crisis. If the truthfulness of what you said 
depends on the rest of us knowing what your definition of "is" is or similar semantic gymnastics, you haven’t told the truth. That will 
make you a liar in the eyes of many. 

3. Tell the whole truth. One of the perverse truths about crisis situations is that the things you least want to talk about often are the 

things you most need to talk about. Do it. If you have any reluctance, consider this: Every piece of information you withhold, 

especially "negative" information, is a potential hook for a future news story. Forcing the media to drag information out of you one 
piece at a time is a good way to keep your crisis in the news longer. And every time reporters ferret out information you withheld, you 
lose credibility. 

4. Tell it fast. If your crisis turns into breaking news, the media will demand information immediately. Reporters are under pressure to 
file stories, often before all the facts are known. The longer it takes you to respond, the more likely reporters are to fill in the 
information vacuum with rumors and speculation from others. Fall too far behind and you may never catch up. 

5. Never speculate. The less information available, the more pressure reporters will place on you and others to speculate about what 
happened or might happen. Share what you know. Update it as frequently as necessary. But do not speculate. Ever. 

Check in with you next week, with the rest of my 10 roles for crisis communications. 

Steve Kirschner 
Associate Director of Athletics 
for Communications 
University of North Carolina 

phone: 919-962-7258 
cell: 
home: 
fax: 919-962-0612 

e-mail: skirschner@uncaa.unc, edu 

TarHeelBlue.com 
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Sent: 
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Steve Kirschner <skirschner@uncaa.unc.edu> 

Monday, May 13, 2002 12:21 PM 

*Everyone <* Everyone.uncaa.uncathletics> 

Crisis Communication Rules, Part 2 

Ten Rules for Crisis Communications, Part 2 
By Jerry Brown, principal/owner of Communicating wifla Impact. 

Here’s part two of the 10 rules for crisis communications: 

6. Verif~v the accuracy of your information. Even if you want to tell the truth, you won’t if your information isn’t accurate. If you do make a 
mistake, correct it quickly. 

7. Be compassionate. A famous speaker once said people won’t care what you know until flaey know that you care. Don’t become so focused on 
dealing with your crisis that you lose sight of the impact on the people affected by it. Acknowledge their pain. 

8. Accept responsibility. Most of us are willing to forgive a mistake if the person/group who made the mistake accepts responsibility. Apologize, 
if appropriate. Then move on. Repeated apologies often are counterproductive. 

9. Address rumors quickly. Rumors are hearsay, sometimes lxue and sometimes not. True or not, they’ll grow if not dealt wifla quickly. If a 
rumor’s true, confirm it and lay out the facts. If a rumor’s false, provide the real story and substantiate it. 

10. Tell us what you’re doing to fix the problem and make sure it won’t happen again. Last on the list, but your top priority: Fix the problem and 
tell flae rest of us what you’re doing to fix it. And tell us what you’re doing to make sure it won’t happen again. 

In case you missed the first set of rules, here are the first five rules for communicating during a crisis. 

1. Everybody’s favorite subject is me. Peel away all the layers and what everyone wants to know about your crisis is how it affected or might 
affect them or someone important to them. Reporters will want to know how many people were affected or might be affected. The bigger 
number, the bigger the story. If the public healfla or safety are affected or threatened by your crisis, the people affected or threatened will demand 
full disclosure. If enough people are involved, the media will demand full disclosure and your crisis will remain a story for as long as there are 
unanswered questions about the public impact or threat -- and as long as there are unanswered questions about what you’re doing to fix it and 
prevent it from happening again. 

2. Tell the truth. Always a must when dealing with the media, even more important during a crisis. If the truthfulness of what you said depends 
on the rest of us knowing what your definition of "is" is or similar semantic gymnastics, you haven’t told the truth. That will make you a liar in 
flae eyes of many. 

3. Tell the whole truth. One of flae perverse lxuflas about crisis situations is that the things you least want to talk about often are the things you 
most need to talk about. Do it. If you have any reluctance, consider this: Every piece of information you withhold, especially "negative" 
information, is a potential hook for a future news story. Forcing the media to drag information out of you one piece at a time is a good way to 
keep your crisis in the news longer. And every time reporters ferret out information you withheld, you lose credibility. 

4. Tell it fast. If your crisis turns into breaking news, the media will demand information immediately. Reporters are under pressure to file 
stories, often before all the facts are known. The longer it takes you to respond, the more likely reporters are to fill in the information vacuum 
with rumors and speculation from others. Fall too far behind and you may never catch up. 

5. Never speculate. The less information available, flae more pressure reporters will place on you and others to speculate about what happened or 
might happen. Share what you know. Update it as frequently as necessary. But do not speculate. Ever. 

Steve Kirschner 
Associate Director of Aflaletics 
for Communications 
University of North Carolina 

phone: 919-962-7258 
cell: 
home: 
fax: 919-962-0612 

e-mail: skirschner@uncaa.unc, edu 

TarHeelBlue.com 
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Sent: 

To: 

Subject: 

Attach: 

"Anthony Travel" <AmberTurner@AnthonyTravel. com> 

Tuesday, April 26, 2011 12:30 PM 

Corey Holliday <cholliday@uncaa.unc.edu> 

Sports Travel Update 
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VIT Code Updates 

When calling our 24-hour emergency assistance line please use the new VIT 
(Very Important Traveler) Code: $715C. Updated after-hours cards are being 
produced and will be given to you soon! 

If you have any questions contact Mike or Cindi. 

Pre-Season Team Travel Meetings 

Pre-season meetings are a great time to discuss travel expectations and team 
roster updates. Schedule a meeting with Mike or Cindi today to talk about 
your approaching team travel and get your team ready for a winning season! 

=UNIVERSITY OF NORTH CAROLINA = 

=ATHLETICS NEWSLETTER HIGHLIGHTS= 

[4]New Travel Itineraries 

[5]Take Your Team International 
[6]American Airlines Introduces Your Choice Program 

-NEW TRAVEL ITINERARIES- 
Links: 

4. 

5. 

6. 

Anthony Travel has changed computer reservation systems. In doing so, 
itineraries for new reservations will appear slightly different. 

Invoices for your trip will be sent to your email; however, if you need a 
copy of the electronic invoice (einvoice) or a more detailed itinerary, 
click the link on the top of your itinerary or the ~virtually there~ link 
on the bottom screen. Once you have accessed the ~Virtually There~ webpage, 
you can print or download einvoices for your records [] the []view einvoice[] 
link is located on the right hand side of the screen. 

Einvoices include: 
* Name(s) of traveler(s) 
* A detailed itinerary 
* Total amount billed 



If you have questions about how to access an einvoice or Anthony Travels 
updated reservation system, please contact Mike or Cindi with questions. 

[7]Back to Top 

Links: 
7. 

-TAKE YOUR TEAM INTERNATIONAL- 

Are you interested in taking your team or group overseas for the ultimate 
team building experience? When your goals grow beyond typical borders, let 
us help you find the right destination to challenge and excite your athletes 
for years to come. 

Our international travel experts will customize a program tailored to meet 
your requirements. Anthony Travel will create a tour for you to combine 
practice, competition and sight-seeing and give you and your athletes 
memories to treasure for a lifetime. 

For more information on international tour opportunities contact Mike or 
Cindi. 

[8]Back to Top 

Links: 

8. 

AMERICAN AIRLINES INTRODUCES YOUR CHOICESM 

American Airlines now offers travelers additional services and greater 
control. Customers traveling on American Airlines now have the choice to 
purchase a new group of services intended to make your travel experience 
even more convenient and personalized. 
Your Choice_~SM_ package offered by American Airlines includes: 

* _Group One of General Boarding - Be among the first to board the plane 
and gain more time to store caw-on luggage and to get comfortable in 
your seat. 

* _Standby for an Earlier Flight- Provides you flexibility to standby for 
an earlier flight on your departure day at no additional charge. 

* _$75 Flight Change Discount - Increase flexibility and save $75 off the 
regular $150 service charge, when applicable, when you need to change 
your travel itinerary. 

To purchase the Your Choice_~SM ~oackage, contact Mike or Cindi or visit 
[9]AA.com. 
Links: 

9. ~ :i/www.aa.com!i l g~/~flsA, ourChoic~ 

[10]Back to Top 
Links: 

10. 
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The UNC football program is on probation until March 11, 2015 for NCAA 

violations stemming from three areas - 1) a former tutor committing academic 

fraud with student-athletes and providing impermissible benefits; 2) the provision 

of impermissible benefits to student-athletes by various individuals, including 

sports agents and their associates; 3) unethical conduct by a former assistant 

coach. The penalties in the case included: public reprimand and censure; three 

years of probation; three-year show-cause penalty for a former assistant football 

coach; postseason ban for the 2012 football season; reduction of football 

scholarships by a total of 15 during three academic years; vacation of wins during 

the 2008 and 2009 seasons; a $50,000 fine; disassociation of both the former tutor 

and a former student-athlete who served as an agent runner. 
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(COREY HOLLIDAY) CONFIRMATION--2011 BCA National Convention and Expo 
"BACK TO BASICS" 
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2011 BCA NATIONAL CONVENTION AND EXPO 

MAY 25-28, 2011 

ST. PETERSBURG, FLORIDA 

RENAISSANCE VINOY RESORT & GOLF CLUB 

"BACK TO BASICS" 

The 2011 BCA National Convention & Expo will focus on the true dynamics 
and basic fundamentals of our responsibilities as mentors to the 
student-athlete. 

The Convention programming will provide the opportunity to rediscover 
the tremendous impact and excitement 

that comes with working with student-athletes and being an active 
participant in the arena of higher education. 

Now more than ever before, the BCA needs your support to maintain its 
commitment to the advancement of coaches, athletic administrators, 
educators, sport professionals, student-athletes, and the youth of our 
communities. 

We appreciate your support and your participation in the 2011 BCA 
National Convention and Expo. 

RESERVE YOUR HOTEL ACCOMODATIONS AT THE RENAISSANCE VINOY TODAY! 

The historical VINOY is the host hotel of the 2011 BCA National 
Convention & Expo. Please make your hotel reservation at this hotel 
only. 

(This will assist the BCA with obtaining reduced rates and avoiding 
financial penalties). 

To obtain the special BCA rate, call the hotel reservations system at 

888.303.8830 and 

request the group rate for "2011 BCA National Convention" or confirm 
on-line at 



~:iiwww.mamo~a.comi~ote~si~ravel/~pasro~enaissa~ce-vi~o~, -resold-and 
-golf-chib/ 

**Earn Mamott points while slaying a [his property.** 

All room bookings mus[ be complete by April 28, 2011 [o receive 
special BCA rate. 

Reservations after this date could be offered a a higher rate. 

CONVENTION REGISTRATION CONFIRMATION 

NAME: COREY HOLLIDAY 

TITLE: ASSOCIATE ATHLETIC DIRECTOR 

INSTITUTION/EMPLOYER: UNC-CHAPEL HILL 

MEMBERSHIP #: 

NEW MEMBERSHIP/MEMBERSHIP RENEWAL: YES 

STUDENT REGISTRATION: NA 

SPECIAL NEEDS LISTED: NA 

SPOUSE/GUEST REGISTRATION: NA SPOUSE/GUEST NAME: 

ADDL BANQUET TICKETS: 

ADDL LUNCHEON TICKETS: 

MEMBERSHIP PAID: $99.00 

CONVENTION REGISTRATION PAID: $325.00 

TOTAL REGISTRATION RECEIVED: $424.00 



METHOD OF PAYMENT: CC VI EXP 10/13 COREY L HOLLIDAY 

Federal Tax ID: 

Black Coaches and Administrators 

201 S Capitol Avenue #495 

Indianapolis IN 46225-1089 

P 317-829-5600 + 877-789-1BCA (1222) +F 317-829-5601 

www.bcasports.org ~:iiwww.bca 
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BCA 

JULY, 2011 EDITION 

July 26, 2011 

I hope all is well as the summer temperatures heat up and the start of 
the new academic year draws closer. 

The National Football League and its players GOT IT DONE...Glad to see 
that both sides were able to come to an amicable resolution. The 
National Basketball Association and the NBPA seem to be headed toward a 
long and tenuous lockout with no serious negotiations scheduled at this 
time. Hopefully they will take a few notes from the NFL owners and 
players and work together to resolve their differences. I digress...let 
ESPN, the NFL Network, and NBATV take care of covering those issues. 

Let’s HUDDLE UP! 

-->The 2011 College Football Season and the opening of Fall Camps will 
begin in earnest in the next 2-3 weeks. We are so proud to see some 
newly minted Head Football Coaches gearing up for their first season 
running their own programs. Good luck this season! 

* Earnest Collins, Jr, University of Northern Colorado 
* Ron Dickerson Jr, Gardner-Webb University 
* Jon Embree, University of Colorado 
* James Franklin, Vanderbilit University 
* Darrell Hazell, Kent State University 
* Kevin Loney, Nichols College (MA) 
* David Shaw, Stanford University 
* Jason Swepson, Elon University 
* Don Treadwell, Miami University 

-->Former NFL quarterback and Grambling State alum, Doug Williams is 
back on the sidelines for the GSU Tigers in 2011. 
http:iiw.w.w..usatoda~m~po~sico~e~eifootbalIi2011 °07°20°357283048 x.h 



tm. 

-->A couple of areas to evaluate and increase awareness as workouts, 
full practices, and pre-season conditioning get underway. A premium 
should be placed on keeping student-athletes AND STAFF properly 
hydrated. Adequate rest and proper diet contribute greatly to maximum 
workout and conditioning effectiveness and the subsequent recovery. The 
subject of CONCUSSIONS cannot be an afterthought. This will continue to 
be a hot-button issue...AS IT SHOULD BE. Click on the link to see what 
the Ivy League is doing: 

.com/colleg~ofoo~ba~lis~o~ ]id/6787238 eo~imito 
full-contact-football-workouts. 

-->DID YOU KNOW... 

* BCA President David Leitao has been named the new Head Coach of 
the NBDL’s Maine Red Claws. 
* Tim Eatman has joined the women’s basketball staff at Boston 
College. Coach Eatman had been on Tom Cullen’s staff at the University 
of Arkansas. 
* Charlene Thomas-Swinson has joined the women’s basketball staff 
at Indiana University. 
* Kareem Richardson has joined the men’s basketball staff at 
Xavier University. Coach Richardson came to Xavier from Drake 
University. 
* Dartanya "Dottie" Porch is the new Assistant Women’s Volleyball 
Coach at the University of Pittsburgh. Dottie was previously on the 
women’s volleyball staff at George Mason University. 
* Isang Jacob is the new Head Men’s Soccer Coach at 1UPUI in 
Indianapolis. Coach Jacob had been on the soccer staff at Penn State 
University. 
* Keshia Campbell has been named Director of Athletics at Hampton 
University. She is the first female athletic director at Hampton 
University. Keshia has been an administrator at the University of 
Texas-Dallas, the NCAA National Office, and had a prior stint at Hampton 
University. 

(To have your announcement included in the next BCA HUDDLE UP edition, 
please e-mail the information to membership@bcasports.org.) 

-->RECAP from JUNE, 2011 EDITION of "BCA HUDDLE UP" - NCAA D-I Men’s 
Basketball Recruiting 

In September 2010, a strong majority of conference commissioners voted 
to recommend to the NCAA D-I Board of Directors that the summer 
recruiting evaluation period conducted around non-scholastic club 
basketball tournaments be eliminated. The Board responded by not 
supporting the immediate elimination of summer recruiting, but noted its 
intent to sponsor such legislation in the 2011-12 legislative cycle. In 
the meantime, the Board assigned to the NCAA Leadership Council, along 
with appropriate stakeholders, the responsibility to evaluate and create 
a NEW comprehensive recruiting model for men’s basketball. The Board 
also suggested that the NCAA Legislative Council not take action on 
proposals in the 2010-11 legislative cycle that impact the recruiting 
calendar in men’s basketball. Resolution of this issue is expected by 



August 2011. 

Be aware that what you do this year on the recruiting trail will likely 
take on a different look in 2012. It is important to look at this as an 
opportunity. The most recent reports regarding this topic have produced 
some common themes/concepts among those mitigating the creation of the 
NEW comprehensive recruiting model: 

* Earlier contact with prospective student-athletes (PSAs) and 
their parents/guardians (e.g. earlier phone calls, earlier contact with 
prospects at their high schools). Change in the current off campus 
contact starting point and rules regarding official visits for PSAs. 

* Simplification of rules regarding communication with PSAs. When 
the contact can be initiated and the frequency of contact? 

* EVALUATION PERIODS. The key questions surrounding this specific 
area are whether or not an April evaluation period will be added? 
Whether or not the number of evaluation days in July is reduced? The 
overall sentiment is that the July evaluation period will be reduced to 
less than the current 20 days. An additional question is the overall 
structure of the evaluation process as it relates to scholastic and 
non-scholastic certified events. Consideration is being given to the 
development of EVALUATION CAMPS (similar to NBA Pre-Draft Camp or USAB 
U16 National Team development camp). 

These are just a few of the highlights that I wanted to share with you. 
The NCAA Leadership Council is tentatively scheduled to meet again in 
July, 2011. As I mentioned above, this process is expected to be 
resolved in the coming months. 

UPDATE... 

The NCAA Leadership Council is scheduled to meet on August 2, 2011 to 
continue the process of finalizing the new recruiting model for NCAA D-I 
Men’s Basketball. The NCAA D-I Board of Directors next meeting is 
scheduled for August 11, 2011. 

-->Get the latest news on the Thursday, July 14th NCAA D-I Legislative 
Council conference call by clicking on the link: 
www.ncaa.com!news/ncaa/2011-07-16/di-council-ends-phone-call-proposal. 

--> The NCAA Eligibility Center now offers an online course for those 
that want to learn more about the initial-eligibility process. It’s a 
course intended to educate and enlighten counselors, coaches and 
parents. We’ve partnered with the National Federation of State High 
School Associations, and posted the course on their website, 
www.nfhslearn.com. Attached, you will find a flyer on the course. 
Please feel free to pass this fiver and information alon~ to anyone that 



wants information about what students need to know and do to be able to 
participate in NCAA Divisions I and II athletics. 

-->Check out this interesting decision rendered by the Delaware 
Interscholastic Athletic Association. One high school in the state is 
allowed to recruit in football and boys basketball...Go figure. 
~:,i!www.delav~areo~dir~e.comiarticlei20110715/SPORTS 14/107150345/Red-Li 
on-Christian-wins-right-recruit?odyssey=mod_sectionstories. 

-->Why is the sport of baseball not capturing the attention of sports 
fans anymore? Read what Yankees outfielder Curtis Granderson has to 
say: 

~p :i/conte~m usmoday, com!comm~r~ties/ dai[~r)itc~v’pos~!2011i07 /v anees-c 
urtis-granderson-black-fans--mlb-lacking/1. 

-->Our thoughts and prayers continue to go out to the family, friends, 
and colleagues of Coach Neil Dougherty. Neil passed away suddenly on 
July 5,2011. Neil was a true gentleman in the coaching profession and 
most recently was the Director of Athlete and Coach Programs for iHoops 
in Indianapolis. 

If you have any questions, comments, annotmcements or if you would like 
to contribute or share information in the next edition of BCA HUDDLE UP, 
please call 317-829-5604 or e-mail membership@bcasports.org. 

Kennedy D. Wells 
Director of Membership Services 
Black Coaches and Administrators (BCA) 

"TO PLAY THE GAME IS GREAT; TO WIN THE GAME IS GREATER; BUT TO LOVE THE 
GAME IS THE GREATEST OF ALL" 
-Inscribed on a plaque at the entrance to THE PALESTRA in Philadelphia, 
PA 

M+ SecureStor Stored: total 204729bytes; 
Attachment Link: ~:iiarchiveO2.ur~caa.unc.edu/Tb90c i 0be5a94926~c494db0ec53dcbf 
File Name: NCAA.PDF 
Expiry Date: Mon, 24 Oct 2011 12:15:29 -0400 
Size: 204729bytes 













From: 

Sent: 

To: 

Bcc: 

Subject: 

Attach: 

"Membership" <Membership@bcasports. org> 

Friday, February 17, 2012 5:16 PM 

Corey Holliday <cholliday@uncaa.unc.edu> 

BCA HUDDLE UP - SPECIAL EDITION (2012 BCA NATIONAL CONVENTION 
EARLY BIRD REGISTRATION IS OPEN.) ATTACHMENTS 
TEXT.htm; image003.jpg; image001 .jpg; ON THE LINE Black History Month Press 
Release.pdf; FEBRUARY2012 SpecialEdition.pdf 

(SEE ATTACHED PRESS RELEASE FOR MORE DETAILS) 

FEBRUARY, 2012 - SPECIAL EDITION 

February 17, 2012 

By Kennedy D. Wells, 

BCA Director of Membership 

Happy New Year, my good people! It has been a few weeks since the last 
issue and I am excited to get the TEAM back together for this SPECIAL 
EDITION of BCA HUDDLE UP! 

So much has transpired in recent weeks. 

"REMATCH" was the theme this year with teams like the University of 
Alabama Crimson Tide and the New York Giants turning in stellar 
performances in the BCS National Championship game and Super Bowl XLVI. 
I want to congratulate both teams, but special congratulations to New 
York Giants Senior Vice President and General Manager MR. JERRY REESE. 
In five seasons as the Giants GM, he is a two-time Super Bowl Champion. 
Congratulations, J-REESE! 

The city of Indianapolis was abuzz with Super Bowl fever! It made me 
very proud to see Indianapolis show the world what a great city and host 
it can be. 

The NBA is moving at warp speed due to the lockout pushing opening day 
back to Christmas. NBA All-Star Weekend is headed to the land of Mickey 
Mouse in a few days. There is no way I can mention N-B-A without 



mentioning L-I-N. New York Knicks overnight sensation Jeremy Lin (kudos 
to Harvard University Men’s Basketball Coach Tommy Amaker) and 
"LIN-SANITY" have swept across the globe for good reason. Sorry Golden 
State Warriors and Houston Rockets. Take it from me...Jeremy Lin can 
BALL! 

OK, TEAM! Let’s HUDDLE UP! 

--> 

JOIN US IN ORLANDO, FLORIDA FOR THE 2012 BCA NATIONAL CONVENTION & EXPO 

"Professional Maintenance and Doing The Right Thing" 

**25 YEARS OF ADVOCACY, EQUITY, and PROGRESS** 

ROSEN CENTRE HOTEL 

ORLANDO, FLORIDA 
MAY 23-26, 2012 

Early Bird Registration is AVAILABLE NOW at www.bcasports.org 
<http:iiw, w,w,bcas~rgi>. 

CLICK HERE 
<http://www.bcasports.org/index.php?option=com_eventbooking&task=view_ev 
ent&event id=l&Itemid=241> FOR 2012 BCA NATIONAL CONVENTION & EXPO 
REGISTRATION 

Join us during the dates of May 23-26, 2012, as Black Coaches & 
Administrators (BCA) comes together for the organization’s Twenty-Fifth 
annual convention. The BCA Convention and Expo is an opportunity to 
learn, connect and grow. The keynote speaker on Thursday, May 24, 2012 
will be legendary football coach, author, NFL studio analyst, and mentor 
TONY DUNGY. 

"We are excited that Tony has committed his time to share with BCA 
members" said Floyd Keith, BCA Executive Director. "Our association is 
meeting in Orlando for the first time since 1999. We are looking 
forward to having you join us in May as the association advances its 
mission and reflects on 25 years of advocacy, equity, and progress." 

WHO SHOULD ATTEND 

Sports coaches of all levels 
Athletic administrators of all levels 
Athletic and sports professionals of all levels 
Individuals interested in career advancement 
Supporters of advancement of sports professionals 



WHY YOU SHOULD ATTEND 

Recommit to your profession 
Review current issues & topics 
Connect with industry colleagues and peers 
Invest in your professional growth 
Participate with athletic administrators 

FOR GENERAL 2012 BCA CONVENTION INFORMATION QUESTIONS or 

QUESTIONS ABOUT REGISTRATION CALL 317-829-5604 or E-MAIL: 
membership@bcasports.org. 

-->FEBRUARY 18-FEBRUARY 26 has officially been declared STATEMENT WEEK! 

(READ ATTACHED PRESS RELEASE). 

Black Coaches & Administrators (BCA) and ON THE LINE (EDGE Health) have 
teamed up to create awareness and to encourage African American men to 
not only learn the risk factors of prostate cancer, but also how to 
communicate with loved ones and physicians about their health. 

During STATEMENT WEEK, nearly 100 African American NCAA Division 1 men’s 
basketball coaches will show their support and raise awareness of 
prostate cancer by wearing a bow tie and an ON THE L1NE button during 
their games. Partnering with such an impressive and extensive team of 
coaches will create an unprecedented level of prostate cancer awareness 
across America not only in the NCAA arenas, but in the homes of the 
millions of Americans that will be tuning in to watch their favorite 
teams on television. 

Make a STATEMENT and support our efforts to create awareness! 

For more information visit www.onthline.com <hltp:/;/www.onflfline.corr~/>. 
Twitter: ON THE LINE Twitter: ~s:iitwitter~corrv’#!/onthelinet~,eets. 
Facebook: ht~p :i/w ~,~, facebook.comiOnTheLi~e Cam~ai~r~. 

-->Black Coaches & Administrators (BCA) with the support and 
collaborative efforts of the Indiana University School of Journalism, 
the National Sports Journalism Center (NJSC-IUPUI Campus), and the 
Center’s Program Director Dr. Pamela Laucella will release a Men’s 
Basketball "Hiring Report Card" (HRC) in the Fall of 2012. The most 
recent Hiring Report Card will address the current trends relevant to 
the search processes and hiring practices in NCAA Football Bowl 
Subdivision (FBS)/Division I institution’s men’s basketball programs. 
This HRC will evaluate searches and hires for the 2012 hiring cycle. 
The Men’s Basketball HRC will join the BCA’s Hiring Report Cards for 
college football (NCAA FBS and FCS Divisions) and women’s basketball 



(NCAA FB S/D-I level). 

-->2012 NCAA/BCA ACHIEVING COACHING EXCELLENCE (ACE) PROGRAM. The 2012 
ACE Program is set for June 7-10, 2012 in Indianapolis. The ACE Program 
is designed to provide a professional development opportunity for 
current NCAA collegiate men’s and women’s basketball coaches. The ACE 
Program is committed to preparing racial and ethnic minority collegiate 
basketball coaches for success as future head basketball coaches. 

The ACE Program will provide participants an opportunity to engage and 
interact with current NCAA head basketball coaches, director of 
athletics and leaders involved in intercollegiate athletics. The 
selected participants will receive training and education in the areas 
of leadership, communication, campus relations, media, community 
involvement and program management. 

The ACE Program is administered by the NCAA Student-Athlete Affairs 
department in partnership with the Black Coaches & Administrators (BCA), 
and supported by the NCAA Committee on Women’s Athletics (CWA) and NCAA 
Minority Opportunities and Interest Committee (MOIC). ONLINE 
APPLICATION PROCESS WILL OPEN SOON at www.ncaa.org 
<~:/iwww.r~c~.or~>. For questions and additional information, 
contact the BCA at 317-829-5604 or the NCAA Office at 317-917-6970. 

In order to be eligible to participate in the Achieving Coaching 
Excellence Program: 

* Applicants must be a racial/ethnic minority. 

* Applicants must have a bachelor’s degree from an accredited 
college or university. 
* Applicants must be currently employed full-time at a NCAA member 
institution as a Division I associate or assistant coach or Division II 
or Division III head coach. 
* Male applicants must have at least five (5) years full-time 
collegiate coaching experience. 
* Female applicants must have at least three (3) years full-time 
collegiate coaching experience. 
* Applicants must be available to attend all program sessions. 

The following items are required as a part of the online application 
process: 

* Current resume (PDF); 
* Professional Head shot; 
* Biography; 
* Personal statement; 500 words or less 
* Letter of recommendation from your current head coach or 
director of athletics; highlighting how you add value to your current 
position and how you have worked to improve any areas of weakness; and 
* One additional letter of recommendation from a source outside of 
athletics; administration, Dean of Student, professor, etc. 

-->SELECTION SUNDAY for the NCAA D-I Men’s Basketball Championship is 
only a month away and the D-I Men’s Basketball Championship Selection 
Committee is providing some INSIDER INFORMATION on the actual selection 
process. Take a look and decide for yourself if your team is on the 
"BUBBLE" or not. CLICK HERE TO READ MORE: MADNESS BRACKETS! 
<http://espn.go.com/mens-college-basketball/story/ /id/7579732/ncaa-prov 
iding-glimpse-selection-process> 



-->2012 BCA Meeting at the National Association of Basketball Coaches 
(NABC) Convention: 

Saturday March 31, 2012 

12:30pm - 2:30 pm 

Hilton Hotel-Riverside 

Room HEC B 

Two Poydras Street 

New Orleans LA 70130 

-->DID YOU KNOW... 

* Warde Manuel has been named Director of Athletics at the 
University of Connecticut (UCONN). Manual comes to UCONN from the 
University @ Buffalo, where he served as Director of Athletics for the 
past six years. 
* Karl Benson has been named the Commissioner of the Sun Belt 
Conference. Benson moves over to the Sun Belt after serving as the 
Commissioner of the Western Athletic Conference (WAC) since 1994. 
Benson has also served as the Commissioner of the Mid-American 
Conference (MAC). 
* University of Kentucky Wide Receivers Coach Tee Martin has 
accepted the same position with the University of Southern California 
football program. Martin was the starting quarterback on the University 
of Tennessee’s 1999 National Championship team. 
* West Virginia University will officially move from the Big East 
Conference to the Big 12 Conference effective June 30, 2012. 
* Notre Dame Wide Receivers coach Tony Alford has been reassigned 
and will become the Running Backs coach and Recruiting Coordinator for 
the Fighting Irish. 
* Donnie Henderson has joined the Syracuse University football 
program as the Defensive Backs coach. Henderson served as the Defensive 
Coordinator of the New York Jets under Coach Herm Edwards. 
* Pac-12 Conference Commissioner Larry Scott had his contract 
extended through 2016. Scott was named Commissioner of the then Pac-10 
Conference in 2009. 
* University of Louisville Head Football Coach Charlie Strong has 
promoted Shawn Watson to Offensive Coordinator for the Cardinals. 
* University of Minnesota Director of Athletics Joel Maturi 
recently announced that he will retire effective June 30, 2012. 
* University of Texas Head Football Coach Mack Brown inked a 
contract extension that will carry him through the 2020 season. 
* Jim Caldwell, former Head Coach of the Indianapolis Colts, is 
the new Quarterbacks Coach of the Baltimore Ravens. 
* The University of Memphis will become a full member of the Big 
East Conference effective with the 2013-14 academic year.’ 
* Demontie Cross has been named the new Linebackers Coach for 
Charlie Weis’ staff at the University of Kansas. 
* Tim Banks is the new Defensive Coordinator for the University of 
Illinois football program. 



(To have your announcement included in the next BCA HUDDLE UP edition, 
please e-mail the information to membership@bcasports.org.) 

-->iHoops recently launched its Coaching Education program at 
www.iHoops.com <hltp:iiwww.ihoops.comi>. The course is an interactive 
tool developed by iHoops and the National Federation of State High 
Schools. The program is designed for both new coaches and experienced 
coaches at the grassroots and high school levels. There are two course 
offerings-Under 12 and Under 19. CLICK HERE FOR A QUICK MESSAGE FROM 
CLARK KELLOGG. Don’t wait. Visit www.iHoops.com 
<h~l~?:iiwww~il~oops.com/> TODAY to find out more about this great 
learning tool. Tell all of your coaching friends and colleagues about 
it too ! 

--> JOIN US...WE ARE A TEAM! Black Coaches & Administrators is proud of 
its commitment to the sports and athletics profession. We advocate for 
the advancement and development of coaches and athletic administrators 
at all levels of sport. Preparation and aspiration leads to 
opportunity. Explore membership with the BCA. RECONNECT...JOIN THE BCA 
TODAY! For information on joining as a new BCA member or renewing your 
BCA membership, call the BCA at 317-829-5604 or visit our website at 
www.bcasports.org <~:iiwww~bca         >. WE ARE A TEAM! 

-->AND I QUOTE... 

"When you LEARN...TEACH! When you GET... GIVE!" 

-Dr. Maya Angelou 

If you have any questions, comments, annotmcements or if you would like 
to contribute or share information in the next edition of BCA "HUDDLE 
UP", please call 317-829-5604 or e-mail membership@bcasports.org. 

For information about joining the BCA as a new member or renewing your 
existing membership, please contact the BCA by phone at 317-829-5604 or 
visit our website at www.bcasports.org <~x~ ~            >. 





From: 

Sent: 

To: 

Subject: 

Attach: 

Amanda Cooley <acooley@uncaa.unc.edu> 

Friday, June 13, 2008 8:58 AM 

Holliday, Corey <cholliday@uncaa.unc.edu> 
Re: Big Hitters’ Account 

TEXT.htm; 2008 Football Big Hitters Weekend.xls 

Corey, 

This is what I’ve got so far .... 

Thanks, 

Amanda K. Cooley 

UNC Athletics Business Office 
Processing Assistant 

919.962.5225 (office) 
acooley@uncaa.unc.edu 

>>> Corey Holliday 6/13/2008 8:47 AM >>> 
Amanda, 
When you get an opportunity can you send me an excel with the contributors and balance for the Big Hitters’ Special Account, thanks. 

Corey Holliday 

Associate Athletic Director 
University of North Carolina 

Kenan Football Center 

P.O. Box 2126 
Chapel Hill, NC 27515 

919-962-9114 (W) 

919-962-0393 (FAX) 



From: 

Sent: 

To: 

Subject: 

Attach: 

Dawn McPherson <dmcpherson@uncaa.unc.edu> 

Monday, July 26, 2010 9:08 AM 

Amy Hoots <ahowe@uncaa.unc.edu>; Anne Sadler <asadler@uncaa.unc.edu>; Diane 
Joyce <dj oyce@uncaa.unc.edu>; Don McCauley <dmccauley@uncaa.unc.edu>; Dino 
Megaloudis <dmegaloudis@uncaa.unc.edu>; Janine Holland 
<jholland@uncaa.unc.edu>; Kaflton Creech <kcreech@uncaa.unc.edu>; Kim Jones 
<kjones@uncaa.unc.edu>; Ken Mack <kmack@uncaa.unc.edu>; Margie Dubnansky 
<mdubnansky@uncaa.unc.edu>; Matt Terrell <mterrell@uncaa.unc.edu>; Neal Harrell 
<nharrell@uncaa.unc.edu>; Sue Walsh <swalsh@uncaa.unc.edu>; Tim Smith 
<tdsmith@uncaa.unc. edu> 
Obituary for J. Knox Hillman, Jr. 

TEXT.htm 

http://www, legacy, com/obituaries/charlotte/obituary, aspx?n=j -knox-hillman&pid= 144313215 

Dawn D. McPherson 
Director of Administration 
The Educational Foundation, Inc. 
P.O. Box 2446 
Chapel Hill, NC 27515 
919-843-2000 - main 
919-843-6411 - direct 
919-843-5777 - fax 
d mcpherson@unc.edu 
www.ramsclub.com 
www.tarheelblue.com 

2009 NATIONAL CHAMPIONS!!! GO HEELS!! 





From: 

Sent: 

To: 

Subject: 

Attach: 

"Deborah Stroman" <dstroman@email.unc.edu> 

Tuesday, February 1,2011 7:29 PM 

cbcchair@unc.edu 

CAUCUS - February News 8,: Cast your VOTE 

TEXT.htm; image001.gif; image002.jpg 

Warm, cold. Cold, warm. We hope this note finds you in good health and 
spirits in this unpredictable weather season. Enjoy the February 
Communication! (See attached) 

The History of Black History 

by Elissa Haney 

~:ili:facm-~onsJ~er.comiimagesicgwoodsonl .~" 

Dr. Carter G. Woodson 

Americans have recognized black history annually since 1926, first as "Negro 
History Week" and later as " <~://www.ftmtmonster.com/spot/o~l~nl.html> 
Black History Month." What you might not know is that black history had 
barely begun to be studied-or even documented-when the tradition originated. 
Although blacks have been in America at least as far back as colonial times, 
it was not until the 20th century that they gained a respectable presence in 
the history books. 

Blacks Absent from History Books 

We owe the celebration of Black History Month, and more importantly, the 
study of black history, to <ht_~:iiw.ww.fac~monster.com/ipaiAOg7843(~.h~ml> 
Dr. Carter G. Woodson. Born to parents who were former slaves, he spent his 
childhood working in the Kentucky coal mines and enrolled in high school at 
age twenty. He graduated within two years and later went on to earn a Ph.D. 
from Harvard. The scholar was disturbed to find in his studies that history 
books largely ignored the black American population-and when blacks did 
figure into the picture, it was generally in ways that reflected the 
inferior social position they were assigned at the time. 

Established Journal of Negro History 

Woodson, always one to act on his ambitions, decided to take on the 
challenge of writing black Americans into the nation’s history. He 
established the Association for the Study of Negro Life and History (now 
called the Association for the Study of Afro-American Life and History) in 
1915, and a year later founded the widely respected Journal of Negro 
History. In 1926, he launched Negro History Week as an initiative to bring 
national attention to the contributions of black people throughout American 
history. 



Woodson chose the second week of February for Negro History Week because it 
marks the birthdays of two men who greatly influenced the black American 
population, <~:,~/www.~hctmonster.com/ce6/~eiAOg15988.htl~> Frederick 
Douglass and <~:i/www.fac~monster.comii?pa/A0760601.hm~l> Abraham 
Lincoln. However, February has much more than Douglass and Lincoln to show 
for its significance in black American history. For example: 

* February 23, 1868: 
<~:iiv,,ww.[Sctmons’~er.comiidiA0%~0860> W. E. B. DuBois, important civil 
fights leader and co-fotmder of the NAACP, was born. 
* February 3, 1870: 
The <~:i;i~,ww.factmo~s~er.comiidiAO749825#A0749840> 15th Amendment was 
passed, granting blacks the right to vote. 
* February 25, 1870: 
The first black U.S. senator, <~:/~!~,ww.gactmor~s~er.com!id/AO(~25954> 
Hiram R. Revels (1822-1901), took his oath of office. 
* February 12, 1909: 
The <~:iiwww.fac~mo~s~er.com/idiCEO36414.h~m~> National Association for 
the Advancement of Colored People ( <~:iiwww.naac-~> NAACP) was 
founded by a group of concerned black and white citizens in New York City. 
* February 1, 1960: 
In what would become a 
<h~tp :iiwww.factmor~ster.comispo~i~ivi~rigNs~imeline 1 .Nml> civil-rights 
movement milestone, a group of black Greensboro, N.C., college students 
began a sit-in at a segregated Woolworth’s lunch cotmter. 
* February 21, 1965: 
<~:i/www.factmonster.com/idiCE032381.htr~fl> Malcolm X, the militant 
leader who promoted Black Nationalism, was shot to death by three Black 
Muslims. 

Harambe, 

debby 

Deborah Stroman, Ph.D. CLU 

Exercise and Sport Science Department 

Sport Administxation 

CB 8700 

Chapel Hill, NC 27599 

919.843.0336 
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From: 

Sent: 

To: 

Subject: 

Attach: 

"Deborah Stroman" <dstroman@email.unc.edu> 

Monday, February 21,2011 7:15 PM 

cbcchair@unc.edu 

Caucus FRIENDLY REMINDER: An Arts Night Out! 

TEXT.htm; image005.j pg; image006.j pg; image001 .j pg; image002.j pg 

CBC[s Black History Month Celebration Events - Tuesday, Feb. 22, 2011: 

[    [Behind the Scenes with Ailey[ - 2:00 p.m. [ 3:00 p.m. (Carolina 
Club -2nd Floor) For half a century, the Ailey Dance Theater has served as 
this country’s dance ambassador, bringing African American cultural 
expression and the American modern dance tradition to the world’s stages. 
Join Ailey Dance Theater representative, Renee Robinson (see attached bio) 
in this educational workshop as she shares insight on their treasured 
history, unique brand and industry longevity. Students are encouraged to 
attend! 

[    [ CBC Black History Month Social[] [ 5:30 p.m. [ 6:45 p.m. (Carolina 
Club) Caucus members are encouraged to fellowship and network over light 
hors d’ [uvres and beverages before the performance. 

[    []An Arts Night Out[] [ 7:30 p.m. (Memorial Hall) In partnership with 
Carolina Performing Arts, the Caucus will attend the Alvin Ailey American 
Dance Theater performance. [ We are thrilled to share this exciting time in 
Ailey [ s history, [ said Judith Jamison, the artistic director in her final 
season. [ We []re on a journey that began 52 years ago because of Alvin Ailey [ s 
groundbreaking vision. His Revelations is a profound manifestation of how 
dance can celebrate the human spirit and impact our hearts and minds. During 
this memorable season, as we welcome Artistic Director Designate Robert 
Battle, join my incredible dancers who are shining their light brightly as 
we begin another five decades of inspiring performances. [ (Note: 
Complimentary ticket for all fall 2010 Caucus members. Meet at the Social or 
in the lobby 20 mins. prior to the performance start to pick up your 
ticket(s).) 

[    Post-Performance Reception (Heavner Gallery [ 2nd Floor) Ailey 
performers will join the Caucus after their performance to close out the 
evening. 

THANK YOU SO MUCH FOR YOUR PARTICIPATION 1N THESE EVENTS 



Harambe, 

debby 

Deborah Stroman, Ph.D. CLU 

Exercise and Sport Science Department 

Sport Administxation 

CB 8700 

Chapel Hill, NC 27599 

919.843.0336 
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From: 

Sent: 

To: 

Subject: 

Attach: 

"Deborah Stroman" <dstroman@email.unc.edu> 

Monday, February 28, 2011 5:20 PM 

cbcchair@unc.edu 
CBC Meeting - Wednesday, March 2 

TEXT.htm; image001 .j pg 

Hi. What an evening on Friday night! Thanks to all participants and 
attendees. 

Yes, the year is flying by for the Caucus and our March meeting is THIS 
Wednesday at 11:30 a.m. (Union 3102) 

Agenda 

4. 
etc.) 

5. 

Welcome 

Black History Month Review (Ailey and the Read-In) 

Stone Center Update 

Ongoing CBC projects Update (Athletics, Build a Block, Movie Night, 

New projects to consider 

Lunch will be served! The new CBC hats will be available for purchase ($5) 
too. 

Please let me know if you have any questions. Thanks. 

Harambe, 

debby 

Deborah Stroman, Ph.D. CLU 

Exercise and Sport Science Department 

Sport Administration 

CB 8700 

Chapel Hill, NC 27599 



919.843.0336 
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From: 

Sent: 

To: 

Subject: 

Attach: 

"Deborah Stroman" <dstroman@email.unc.edu> 

Wednesday, March 2, 2011 9:40 AM 

cbcchair@unc.edu 

FRIENDLY REMINDER - Caucus Meeting 11:30 

TEXT.htm; image001 .j pg 

Hi. The Carolina Black Caucus will meet today at 11:30 a.m. in the Union 
(3102). A scrumptious ltmch will be served. We will hear from the Stone 
Center and IAAR representatives. (News you can use!) 

People happenings: 

CONGRATULATIONS TO DEBRA WATKINS - (EFF. 3.21.11) THE NEW ASSOC. DIRECTOR 
FOR CONFERENCE SERVICES AT THE FRIDAY CENTER! 

CONGRATULATIONS TO HERB DAVIS (Associate Director - Admissions)! RETIREMENT 
PLANS HAVE BEEN ANNOUNCED! WE WILL REALLY, REALLY MISS YOU! 

Harambe, 

debby 

Deborah Stroman, Ph.D. CLU 

Exercise and Sport Science Department 

Sport Administration 

CB 8700 

Chapel Hill, NC 27599 

919.843.0336 

Carolina Black Caucus 542 with tag.jpg 





From: 

Sent: 

To: 

Subject: 

Attach: 

"Deborah Stroman" <dstroman@email.unc.edu> 
Friday, March 18, 2011 3:36 PM 

Corey Holliday <cholliday@uncaa.unc.edu> 

RE: CBC Meeting - Wednesday, March 2 

TEXT.htm; image001 .j pg 

Excellent! Thanks for sharing. 

d 

Go Heels, 

Deborah Stroman, Ph.D., CLU 

Explore. Engage. Empower. 

919.843.0336 

~:iiwww.ur~c~ed~de~tsiexercise/s~ort admimstration 

"Who dares nothing, need hope for nothing." J.C.F. von Schiller 

From: Corey Holliday [mai~to:chollida~u~/caa.unc.ed~] 
Sent: Friday, March 18, 2011 8:33 AM 
To: Stroman, Deborah 
Subject: Re: CBC Meeting - Wednesday, March 2 

Debby, 

Ran across this letter cleaning out some files, thought I would share it with you and the Caucus. 

Corey Holliday 
Associate Athletic Director 
University of North Carolina 

Kenan Football Center 

P.O. Box 2126 
Chapel Hill, NC 27515 

919-962-9114 (W) 

919-962-0393 (FAX) 

>>> "Deborah Stroman" <dstroman@email.unc.edu> 2/28/2011 5:19 PM >>> 

Hi. What an evening on Friday night! Thanks to all participants and attendees. 



Yes, the year is flying by for the Caucus and our March meeting is THIS Wednesday at 11:30 a.m. (Union 3102) 

Agenda 

1. Welcome 

2. Black History Month Review (Ailey and the Read-In) 

3. Stone Center Update 

4. Ongoing CBC projects Update (Athletics, Build a Block, Movie Night, etc.) 

5. New projects to consider 

Lunch will be served! The new CBC hats will be available for purchase ($5) too. 

Please let me know if you have any questions. Thanks. 

Harambe, 

debby 

Deborah Stroman, Ph.D. CLU 

Exercise and Sport Science Department 

Sport Administxation 

CB 8700 

Chapel Hill, NC 27599 

919.843.0336 

Carolina Black Caucus 542 with tag.jpg 



From: 

Sent: 

To: 

Subject: 

Attach: 

"Deborah Stroman" <dstroman@email.unc.edu> 

Monday, March 21,2011 2:48 PM 

cbcchair@unc.edu 

CBC E-News - Lost (and found) Attachment 

TEXT.htm; image001 .j pg 

Sorry for the technical glitch. 

Harambe, 

debby 

Deborah Stroman, Ph.D. CLU 

Exercise and Sport Science Department 

Sport Administration 

CB 8700 

Chapel Hill, NC 27599 

919.843.0336 

Carolina Black Caucus 542 with tag.jpg 
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From: 

Sent: 

To: 

Subject: 

Attach: 

"Deborah Stroman" <dstroman@email.unc.edu> 

Sunday, May 8, 2011 12:22 AM 

cbcchair@unc.edu 

Carolina Black Caucus - E-News 

TEXT.htm; image001 .j pg 

Happy Mother’s Day to all the sisters who have mothered, instructed, 
mentored, and prayed for young people and our community. 

We hope you can join us for a fun end-of-the-year event this Friday, May 
13th at 5:00 p.m. at the Student Union’s Cabaret Room. We have a delicious 
menu and Line Dancing scheduled to guarantee a good time. Never Line Danced 
before? (Electric Slide doesn’t count!) Great! Our instructor, Leigh 
Williams, is one of the most beloved and talented teachers in the Triangle. 
Guests are welcome too. 

Be sure to check the signage for entrance as the event is after-hours so 
many doors may be closed. If you have any achievements and announcements for 
recognition, please let us know. We want to celebrate our community ! 

Not a member of the Caucus yet? www.unc.edu/cbc 

Please join us on Friday and meet new colleagues and friends. 

Note: We apologize for any duplication in emails. This note was also sent in 
a separate listing to all Black tenured faculty. 

Harambe, 

debby 

Deborah Stroman, Ph.D. CLU 

Exercise and Sport Science Department 

Sport Administxation 

CB 8700 

Chapel Hill, NC 27599 



919.843.0336 
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Full Name: 

Last Name: 

First Name: 

Morelli, Dominic 

Morelli 

Dominic 

Business 

Phone: 

843-1387 

E-mail: dmorelli@uncaa.unc.edu 











From: 

Sent: 

To: 

Subject: 

Attach: 

Dominic Morelli <dmorelli@uncaa.unc.edu> 

Thursday, June 17, 2010 4:34 AM 

Holliday, Corey <cholliday@uncaa.unc.edu> 

Camp Staff pay 

TEXT.htm; 09 Staff Pay final.xlsx; 2010 Staff Pay 6-2-10.xls 

Attached are the filles for camp pay for ’09 and proposed for ’10. The group of individuals for ’10 would get basically the same pay as 
’09 - the difference is I don’t think we can make the second payments we we made to this group - I am a little concerned about making 
the first payment and paying the remainder of the bills but I think this is the minimum we can pay these people. I of course will have a 
better idea after all bills are in. 

"extraordinary service while state employees" not a reward for being Graduate Assistants? Let’s talk today. Thanks! 





We are excited to extend to you the opportunity to be a volunteer with the Carolina 

Blues program for 2012-2014! It was a pleasure meeting with you and we feel that you 

would be an asset to our program. 

As we discussed, the Junior Blues will work for 2 hours each week during the Fall and 

Spring Semesters. You will also be required to work for all home football games along 

with other football related events during the year. 

Please contact me at 962-9147 or by email bhaithcock@uncaa.unc.edu to accept this 

invitation. If you do accept our invitation, please complete the enclosed form and 

return to me in the postage paid envelope provided. 

We will be corresponding with you throughout the summer to let you know when we 

will be getting together for an organizational meeting the beginning of the semester. 

We will also use this time for everyone to have an opportunity to meet the members of 

our program. 

Again, it was a pleasure getting to know you and we look forward to a great year ahead 

with the UNC Football Program! 

Sincerely, 

Brenda Haithcock 

Recruiting Administrative Assistant 

Co-Director, Carolina Blues Program 

Corey Holliday 

Associate Athletic Director for Football Administration 

Co-Director, Carolina Blues Program 



March 9, 2015 

Dear : 

We would like to thank you for submitting your application for the UNC Football Carolina Blues 
Volunteer Program for the upcoming 2012-2013 school year. 

We received an overwhelming number of very qualified applications for only a few openings. 
At this time, we are unable to offer you the opportunity to be a volunteer with this program. 

Thank you for your interest and continued support of UNC Football. 

Sincerely, 

Brenda Haithcock 
Recruiting Administrative Assistant 

Co-Director, Carolina Blues Program 

Corey Holliday 

Associate Athletic Director Football Administration 
Co-Director, Carolina Blues Program 



Full Name: 

First Name: 

Company: 

Business 

Address: 

Linwood Webster 

Linwood Webster 

University of North Carolina at Chapel Hill 

College of Arts and Sciences and General College Chapel Hill, NC 27559 

Business 

Phone: 

TEL:919.843-3451 

E-mail: linwood.webster@ unc.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

"Jacob s, Tom" <tj acob s@ncaa, org> 

Wednesday, January 29, 2003 8:05 AM 

Gallo, Larry <athgallo@uncaa.unc.edu>; Fuller, Brian Rudy 
<bfuller@pobox.upenn.edu>; Cords, Bill <bill.cords@marquette.edu>; DeMarco, Donna 
<ddemarco@bigeast.org>; Dillon, Tim <dillont@canisius.edu>; (E-mail), Loft Flanagan 
<flanagl@slu.edu>; Serratore, Frank <frank. serratore@usafa.af.mil>; McCaw, Ian 
<ianmccaw@admin.umass.edu>; Cupps, Jeff <jcupps@atlas.vcu.edu>; (E-mail), Jeffrey 
Eisen <jeisen@francis.edu>; (E-mail), Jennifer Hilt <jhilt@csulb.edu>; (E-mail), Jay 
Louderback <Louderback. l@nd.edu>; Corwin, Mike <mike.corwin@orst.edu>; 
Krumpe, Paul <pkrumpe@lmu.edu>; (E-mail), Kevin Platt <platt@uark.edu>; Grahame, 
Ron <rgrahame@du.edu>; Mason, Ron <rhmason@msu.edu>; (E-mail), Randy Smith 
<RHSmith@tntech.edu>; McIntosh, Tom <thomas-mcintosh@utulsa.edu>; Gawlik, 
Terry Lynn <tlg@athletics.wisc.edu>; Dean, Wayne <wayne.dean@yale.edu>; 
Greenspan, Rick <wr7639@usma.edu> 

Bluem, John <Bluem. l@osu.edu>; Benjamin, David ~aol.com>; Bertagna, 
Joe <jbertagna@hockeyeastonline.com>; (E-mail), Jim Sheldon @aol.com> 

Playing and practice seasons 

I thought you might be interested in reading the following excerpt from the January 13, 2003 minutes of the 
Board of Directors: 

"Playing and Practice Seasons--Time Demands. Received a report regarding the work of the Playing and 
Practice Seasons Subcommittee in examining time demands and the related issues and encouraged the 
subcommittee to continue its work, focusing on enforcement and education regarding the 20-hour rule, 
expectations of student-athletes off the playing field and the unique nature of different sports. The Board Task 
Force is expected to continue its discussion on this issue in April 2003; noting that the subcommittee should 
continue its examination of the length of the playing season and the number of contests while considering 
whether time demands interfere with the student-athletes’ academic mission, whether the action requested of the 
student-athletes is truly voluntary and whether student-athletes are being exploited by a request." 

Thomas A. Jacobs 
Director of Championships 
NCAA 
P.O. Box 6222 
Indianapolis, Indiana 46206-6222 
317/917-6222 (phone) 
317/917-6826 (fax) 
tj acobs@ncaa.org 



NCAA STUDENT-ATHLETE OPPORTUNITY FUND 
UNC Application Form 

Student-Athlete: 

Sport: 

Social Security #: 

UNC PID #: 

Date: 

Male [~     Female 

Is the Student-Athlete a U.S. Citizen? 
If"Yes", is the Student-Athlete a Pell Grant Recipient? 

Is the Student-Athlete a Full Grant-in-Aid Recipient? 

Yes [--] No 
Yes No 
Yes [--] No 

Student-Athlete’s Permanent Home Address (PRINT CLEARLY): 

PURPOSE OF FUNDS (Check one): 
~] Health Insurance (Must attach completed Insurance Application Form) 
~] Learning Disability Testing 
~] Family Emergency 
[~ Other (Please explain) Graduate School Application Fee 

Amount Requested 

Check Payable To: 

Address: 

$60.00 (Attach bill, if applicable) 

UNCAA 

Academic Support Program 

P.O. Box 2126, CH, NC 27515 

SIGNATURES 

Student-Athlete 

Director of Athletics or Designee 

Financial Aid Representative (Certifying Pell Grant Status) 

Date 

Date 

Date 





The Ram Rules 
UNC Department of Athletics 
Vol IH * No. 3 * November 2003 

A newsletter designed to educate University of North Carolina student-athletes about 
NCAA rules. As a UNC student-athlete, it is FOUR responsibility to review the 
contained information to preserve your eligibility to participate in intercollegiate 
athletics. 

This issue focuses on THG and NCAA Drug Testing, as well as a drug testing- 
related resource available to student-athletes. 
I. THG & NCAA Drug Testing 
II. The Resource Exchange Center (REC) 

I. THG & NCAA Drug Testing 
Drug testing is in the news throughout the world of sports with the recent positive tests 
for a newly discovered "designer steroid" known as tetrahydrogestrinone, or THG. Over 

a dozen positive tests have been made public in international competition, with many 
estimating that number to grow exponentially by the time retroactive tests are completed. 
In addition, THG has been pinpointed as the cause of positive tests last week by four 
Oakland Raiders in the NFL. 

The drug was discovered to have originated in a lab in California known as the Bay Area 
Laboratory Co-Operative (BALCO), which distributed THG worldwide before the lab 
was shut down this summer as part of a wide-ranging U.S. government investigation. 
Since its discovery, THG has been banned by over 25 national and international sporting 
organizations. This includes the NCAA, who has begun testing for the drug. 

As student-athletes, you agree to be tested by UNC and the NCAA. Currently, NCAA 

drug testing takes place randomly throughout the year in the sports of football and men’ s 
and women’s track, as well as at NCAA-sponsored post-season championships. The list 

of substances banned by the NCAA is continually changing, and it is your responsibility 
as a student-athlete to be informed. For the most up-to-date list of banned substances, 
please visit the NCAA’s website at: 

http ://www.ncaa. org/sports_sciences/drugtesting/banned_list.html 

II. The Resource Exchange Center (REC) 

The Resource Exchange Center (REC) is a resource that is available for all NCAA 
student-athletes. It includes information on banned substances and dietary supplements, 



and is found on the web at www.drugfreesport.com/rec. To access the site, please enter 
the password       Inside the site, you will find a number of valuable resources, 
including the latest news on additions to the NCAA banned substance list, as well as 
FDA warnings on dietary supplements. In addition, the site allows student-athletes to 
place a report of adverse effects that they have experienced or witnessed from taking 
dietary supplements. Furthermore, you can look up the status (banned/not banned) of 
particular drugs and supplements, and can even inquire as to whether a specific substance 
you are taking contains any banned drugs. The service is free and confidential-nothing 
you ask or report there will be reported to the NCAA or UNC. 

The Ram Rules Bottom Line: 

You, as a UNC student-athlete, have many resources at your disposal regarding 
banned substances and drug testing. Please consult athletic department personnel 
with any questions or concerns you may have regarding these issues. 



From: 

Sent: 

To: 

Subject: 

Lisa Deibler <deibler@uncaa.unc.edu> 
Thursday, December 4, 2003 12:32 PM 

Holliday, Corey <cholliday@uncaa.unc.edu> 
Re: What do you need from me on December graduates, if anything? 

Let me know if thero are exhausted eligibility guys who need board checks for Spring 2004. Without those guys, here is my room and 
board check list. Let me know what I need to change. Thank you! 

The following student-athletes need room checks for Spring 2004: 

The following student-athletes need board checks for Spring 2004: 

>>> Corey Holliday 12/3/2003 1:43:53 PM >>> 
December Grads 

Unless they flunk something, all should graduate in December. 

- will not return for the spring semester of grad school. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Larry Gallo <athgallo@uncaa.unc.edu> 

Thursday, December 11, 2003 8:14 AM 

Holliday, Corey <cholliday@uncaa.unc.edu>; Steinbacher, Rick 
<rsteinbacher@uncaa.unc.edu> 

Fwd: FW: Winter Coats/Travel Suits 

FW_ Winter Coats_Travel Suits.msg 

Guys, 

Just FYI. Domo has received this already 

Thanks, 
Larry 

>>> Lisa Deibler 12/10/2003 3:50:50 PM >>> 
Coaches and Equipment Folks - 
Please see the attached email from the ACC Office regarding winter coats and travel suits. Please contact the compliance staff if you 
have questions or concerns. Thank you! 
- Lisa 



From: 

Sent: 

To: 

Subject: 

Larry Gallo <athgallo@uncaa.unc.edu> 

Wednesday, January 14, 2004 1:49 PM 

-Everyone <-Everyone@uncaa.unc. edu> 

Fwd: Re: UK bans Web booster for 27 years 

Folks, 

This is a very interesting article about how a non- institutional website, which is "managed/owned/operated" by a booster/athletics 
interest representative, can cause some very difficult challenges/issues for an NCAA member institution, especially if the actions of 
the booster (operator/owner, etc. of the website ) are contrary to NCAA rules as they relate to recruiting. 

I truly believed it was only a matter of time before this electronic means of communication/publicity reached this point of NCAA 
rules’ concern. So, to all of you out there who may possibly deal with the people responsible for these websites, or "surf the net" for 
websites, chatrooms, etc., about the topic of recruiting, I would be "extremely careful out there!" I understand that these websites will 
not go away, and there is not much we can do to control how they operate. However, when the actions of the personnel controlling 
these websites infringe upon an institution and its recruiting of prospects per NCAA rules, it is the institution’s responsibility to protect 
itself - just as Kentucky did, as you will learn by reading this article. Please, all of you, take the time to read this article, especially all 
of the folks who are involved with the recruiting and publicity aspects of our Department. 

Thank you for your cooperation! 

Larry 

UK bans Web booster for 27 years 
3 NCAA recruiting violations tied to site, school says 
By MICHAEL SMITH 
mssmith@courier-j ournal.com 
The Courier-Journal 

LEXINGTON, Ky. - A University of Kentucky football booster who tried to establish an underground recruiting network and was 
cited in three NCAA violation reports in the past nine months has been banned from involvement with the school’s athletics program 
for 27 years. 

Brian Poe, 34, who runs a UK fan Web site known as www.bigbluenation.com and is listed as the publisher of BBN Magazine and 
executive producer of the Big Blue Nation television show, was formally "disassociated" from UK athletics in a letter from athletic 
director Mitch Barnhart dated Oct. 7, 2003. The Courier-Journal obtained a copy of the letter and UK’s reports to the NCAA involving 
Poe through an open-records request. 

Disassociation means that Poe is prohibited from purchasing season tickets and cannot have any contact with UK staff members, 
coaches, athletes or prospects. 

The case highlights the problems universities face from fans and boosters who decide to take recruiting into their own hands. Poe is 
one of six boosters who currently are disassociated from the UK program, which is itself on a three-year probation for violating 
NCAA rules during coach Hal Mumme’s tenure from 1997-2000. 

All of the violations were considered secondary and do not impact UK’s probationary status. 

"You reach a point where you have to protect the program," said Sandy Bell, UK’s associate athletic director for NCAA compliance. 
"Something like this is a huge concern for us. To think that there’s someone out there organizing our booster groups, it’s a huge threat 
to the program." 

"It’s a complete lack of adherence by these people to NCAA rules," Barnhart said. "These are people who put their personal concerns 
above those of the program and of the student-athletes. You get to a point where it’s in the best interests of the program to separate that 
relationship to ensure that we maintain the integrity of the program." 

Poe said yesterday that he never intended to break NCAA roles by using his Web site as an outlet for recruiting news. When asked 
about establishing his network, Poe said, "What’s illegal about that?" 

"I am by no means a rogue fan," Poe said. "I was never trying to get the university into trouble." 

Poe disputed UK’s claim that he acted as a representative of the school’s athletic interests. 



"I did not represent UK in any way when I was interviewing recruits," Poe said. "I’m no different than the 10,000 recruiting sites out 
there interviewing recruits. Everybody else is doing it. Why is my Web site different?" 

The term of Poe’s disassociation is the second-longest banishment of those currently on UK’s list. Aside from Poe and another booster 
who is permanently disassociated, the other four banned boosters are disassociated for three- to five-year periods. 

Poe’s actions led to temporary ineligibility for three UK freshman football players, none of whom understood at the time that they 
were breaking NCAA rules, according to the reports. In each case, the athlete’s eligibility was restored before the start of the 2003 
football season. 

No coaches were named in UK’s reports to the NCAA, although several of Poe’s e-mails to those in his network, which subsequently 
were forwarded to UK, indicated that assistants from the staff of former coach Guy Morriss would meet with members of the network. 

Bell said UK’s coaches under Morriss told her that they weren’t aware of Poe’s attempts to schedule meetings and that they never 
participated in any meetings. 

Poe said the meetings would have given UK’s coaches an opportunity to meet with fans. 

"That’s all it was, a dinner and a talk," Poe said. 

UK FIRST became aware of Poe’s recruiting activity in the spring of 2002 when Poe was in the midst of establishing his recruiting 

network through bigbhieuation.com. He created the premium site, which remains part of theinsiders.com network, to be a source of 
news and recruiting information for UK football, but Poe also used the site to solicit UK fans for his recruiting network. 

In his e-mails to the fans, Poe asked for information on recruits who lived in their area and in at least one instance encouraged them to 

contact a recruit. The state of Kentucky was broken down into areas so that county representatives would report to area representatives 
and area representatives to Poe, who wrote that the network could be a source of recruiting information for UK’s coaches. 

"there may be a question the staff has on a particular kid and with this info we know exactly where to find the answer," Poe wrote in a 
March 1, 2002, e-mail. 

Poe came to Bell’s attention when some of those e-mails were forwarded to Bell’s office because the recipients weren’t sure they were 
permitted to help UK recruit. 

"I think a lot of the folks responding to Brian were well-intentioned without any idea it was the wrong thing to do," Bell said. 

She said that booster-run Web sites that are not considered media entities by the NCAA are not permitted to contact recruits and that 
the NCAA considered chat rooms and instant messaging from boosters to recruits the same as recruiting telephone calls. 

1N EXCHANGE for the information he received from members of his network, Poe shared inside recruiting information with the 
people on this private e-mail list. He included in his e-mails information about recruits’ academic progress, official visits and tidbits 
from spring practice. 

UK’s reports to the NCAA do not indicate whether Poe’s inside recruiting information came from UK’s coaches. If they did share 

recruiting details with Poe, Bell said, "We cut it off as soon as we found out who Brian Poe was." 

Poe would not reveal where his recruiting information came from. 

Morriss, now the head coach at Baylor University, declined comment about his stafl~s involvement with Poe. 

In one e-mail, dated March 3, 2002, regarding former North Hardin quarterback Andre Woodson, who signed with UK in the class of 
2003, Poe wrote: "those of you near north hardin let this kid know we want him to commit to the cats (the earlier the better, recruits 
will feed off his verbal)." 

Another e-mail from Poe to his network, dated April 5, 2002, indicated that UK coaches would meet with representatives from the 
network after spring practice had concluded. "we will have a super coaches gathering luncheon soon after spring ball, so be ready!" 

Poe wrote. 

Earlier, on March 18, 2002, Poe wrote: "I will make it a point to visit each area w/the coach assigned to your area and we will have a 
sit down with him at some place central to the area. we will do this in every area so that you guys can ask the coach questions 
yourselves." 

Bell said that UK’s current coaches are instructed not to seek the help of outside Intemet sites to find information on recruits. 



"Any Internet information this staff needs, they go through our sports information office," Bell said. "I don’t want our coaches pulling 
any of these Internet guys in to assist, even if it’s stats, because that gives them a little bit of ownership there. It can’t be allowed." 

Yet another Poe e-mail asked members of his network for any information they might have regarding "college grants, loans, any type 
of tuition assistance, we have some quality out of state kids trying to find pay options." 

UK submitted these e-mails from Poe as part of its report to the NCAA on April 22, 2003, the first of three reports citing Poe’s 
recruiting activity. 

That initial report also cited Poe for improper use of a booster Web site because he interviewed two prospects, Woodson and former 
Boyle County receiver Jacob Tamme, who also signed in UK’s class of 2003, and posted their quotes and pictures on 

bigblueuation.com. When Woodson and Tamme were interviewed in May and June of 2002, bigblueuation.com was not publishing a 

magazine, and under NCAA rules was therefore not considered part of the media. As such, it was not allowed to post interviews and 

pictures of recruits, according to NCAA guidelines. 

1N AUGUST of 2002, BBN founded a magazine and a TV show based on UK athletics, and the school occasionally issues BBN 
media credentials, although Poe is not allowed to use them. 

In the April 22, 2003, report to the NCAA, Poe was quoted as saying that he was not a representative of the school’s athletic interests. 

"It’s ridiculous," Poe said yesterday. "I have never been a member of a booster group at UK, and I have never given money to the 
school." 

But according to the UK report, the e-mails and Poe’s previous involvement with former UK recruiting coordinator Claude Bassett 

confirmed to UK officials that he was recruiting on the Cats’ behalf. Bell said that Poe previously attended booster meetings set up by 

Bassett, who was the key figure in the violations that resulted in the university’s current three-year probation. Bell said Poe also 

contributed money to Bassett’s recruiting efforts. 

Poe said he attended just one of Bassett’s meetings and that he never contributed money. 

The Bassett meetings were cited in UK’s reports to the NCAA that led to the current probation. 

In all, UK has named Poe in three separate reports to the NCAA within the last nine months, and each involved secondary recruiting 
violations, which risked the eligibility of UK freshman football players Joe Schuler, Woodson and Tamme. 

In Schuler’s case, Poe’s Web site was cited for circulating Schuler’s e-mail address "to allow subscribers to welcome him to UK" after 
he signed his letter of intent in February 2003. Schuler’s father contacted the compliance office about the incoming e-mails. The 

improper contact from UK boosters forced the school to declare Schuler ineligible until the NCAA restored his eligibility before the 

2003 season. 

Woodson and Tamme went through the same process because of their interviews with Poe. 

UK also reported last July that two junior-college recruits lived with Poe during the summer of 2002. Even though the two prospects 
never enrolled at UK, Poe violated NCAA rules by providing free housing, according to UK’s report. 

Barnhart and Bell met with Poe, who said the prospects never lived with him, according to UK’s report. 

But another roommate in the house had already confirmed to Bell that the two prospects lived in the same house with Poe. Former UK 
quarterback Pookie Jones, a former employee of Big Blue Nation, also verified that the athletes lived in Poe’s home, the report said. 

Poe said yesterday that he would "neither confirm nor deny" that the junior-college prospects lived with him. 

1N THE Oct. 7, 2003 letter to Poe, Barnhart cited an ongoing pattem of recruiting activity that led to his disassociation: "These 
investigations have resulted in three violation reports to the NCAA .... These violations, in addition to the proliferation of inside 
recruiting information contained in your private list-serve emails, indicated a pattern of recruiting activity which the University of 
Kentucky cannot condone." 

After consulting with the NCAA, UK disassociated Poe from the athletic department, first for two years after the initial report, then for 
an additional 25 years. 

"We first decided on two years, but when it became a continuing thing, we kept finding more and more things that were more and 
more disturbing and at that point, we consulted with the NCAA enforcement staff," Bell said. "They felt what we had was somebody 
who had already shown they had a proclivity for violating the rules. You’ve got to disassociate yourself from that person. We 

considered a lifetime disassociation." 



Bell said that Poe’s recruiting activities, in creating a series of secondary NCAA violations, had threatened the program and the 
eligibility of the athletes. 

"We weren’t getting cooperation," Bell said. "If we could have gotten cooperation and sincere remorse from him and him wanting to 
do something differently.., but that wasn’t the case .... 

Bell said that Web sites run by boosters are a problem at most schools. 

"It’s a huge concern right now," Bell said of the Internet’s effect on recruiting. "In the last three or four years, we’ve had a session at 
the annual NCAA rules seminar on technology in recruiting and part of that is Web sites run by boosters. We’ve talked about what our 
responsibility is for those and what they can and cannot do. More and more, you’re hearing people say we’ve got a problem... It’s 
difficult for us to get our arms around it." 

Bell said UK uses its own media to educate boosters about NCAA rules as a preventive measure. In the most recent edition of The 
Blueprint, the UK athletic department’s newsletter, Bell writes about the Internet’s impact on recruiting. 

At the University of Louisville, athletic director Tom Jurich said that the school’s compliance office closely monitors booster activity 
and files secondary violation reports or other communication with the NCAA when it feels a booster action might break NCAA rules. 
Jurich said that U of L has no boosters currently disassociated from the program. 

"We haven’t had to take that step," he said. "The big thing we’ve done is try to reach out to boosters through our own publications and 
through the Louisville Sports Report (a fan publication for which U of L is the largest subscriber, with subscriptions being part of 
many donation packages). 

"Certainly I think, from our standpoint, we just try to always be aware. Obviously, you can’t control everything, but we think our fan 
base understands completely what our mission is." 



2004-05 COACHES CERTIFICATION PRACTICE TEST 

DIVISION I 

In response to interest expressed by the membership, a coaches certification practice test has 
been developed. This practice test is intended to assist in the rules-education process for coaches 
at NCAA Division I institutions. The use of this practice test in the rules-education process is 
left to the discretion of conferences and institutions. 

Please note that the Division I coaches certification examination may differ from this practice 
test in the level of difficulty and content. The examination will include questions on legislation 
contained in NCAA Bylaws 13 (recruiting), 14.02 (eligibility definitions and applications), 14.2 
(seasons of competition), 14.3 (freshman academic requirements), 14.5 (transfer regulations), 
15.02 (financial aid definitions and applications) and 15.3 (terms and conditions of awarding 
institutional financial aid). The use of the NCAA Manual during testing is permitted. 

Practice Test 
Question 1. 

During an official visit, a member institution may provide entertainment 
on a scale comparable to that of normal student life and not excessive in 
nature to a prospect and his or her parents, legal guardians or spouse 
within 50 miles of the institution’s campus. 

a. True. 
b. False. 

Practice Test 
Question 2. 

A fourth season of intercollegiate competition may be granted to a 
nonqualifier, provided that at the beginning of the fifth academic year 
following the student-athlete’s initial, full-time collegiate enrollment the 
student-athlete has received a baccalaureate degree. 

a. True. 
b. False. 

Practice Test 
Question 3. 

A coaching staff member may give a lecture at a privately owned camp 
in which a high-school athletics award winner is employed. 

a. True. 
b. False. 

Practice Test 
Question 4. 

A full grant-in-aid consists of: 

a. Tuition and fees, room and board. 
b. Tuition and fees, room and board, and required course-related books. 



2004-05 NCAA Coaches Certification Practice Test 
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Practice Test 
Question 5. 

c. Tuition and fees, course-related books and transportation. 
d. Tuition and fees only. 

A student-athlete who has officially registered and enrolled in a 
minimum full-time program of studies in any quarter or semester and was 
on campus the opening day of classes, but did not attend any classes has 
not triggered transfer status. 

a. True. 
b. False. 

Practice Test 
Question 6. 

Which of the following statement(s) is/are true regarding highlight 
films/videotapes/audiotapes? 

a. Narration on a highlight film/videotape may include a recruiting 
testimonial from a former or current student-athlete. 

b. An institution may show a highlight film/videotape to a prospect, but 
may not leave it with the prospect. 

c. Highlight films/videotapes are "game clips" that contain 
informational material related directly to a particular event or sports 
season. 

d. Bothb and c. 

Practice Test 
Question 7. 

Practice Test 
Question 8. 

In regard to the renewal or nonrenewal of athletics aid, which of the 
following statements is false. 

a. Notification must be made on or before June 1 prior to the academic 
year in which the reduction or nonrenewal is to become effective. 

b. Notification of the reduction or nonrenewal must be in writing. 
c. Notification of the reduction or nonrenewal must come from the 

institution’s regular financial aid authority. 
d. Notification of the reduction or nonrenewal to a student-athlete who 

engages in serious misconduct is not required. 

If a prospect requests information from an institution’s athletics 
department prior to September 1 at the beginning of his or her junior year 
in high school (or, for men’s basketball, prior to the conclusion of the 
prospect’s sophomore year), institutional staff members may respond to 
the request in writing, provided the response does not include any 

information that would initiate recruitment and is not related to the 
institution’s athletics program. 
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a. True. 
b. False. 

Practice Test 
Question 9. 

Practice Test 
Question 10. 

Which of the following methods of communication with a prospect is/are 
not permissible? 

a. A standard U.S. Post Office postcard with a greeting from the team. 

b. A mass electronic mail letter noting the team’s accomplishments. 

c. A videotaped message to the prospect placed on a CD-Rom. 

d. An instant-messenger conversation. 

An individual who has started classes for the ninth grade remains a 
prospect until he or she officially registers and enrolls in a minimum full- 
time program of studies, attends classes in any term of a collegiate 
institution’s regular academic year, or participates in a practice or 
competition at any time during the term. 

a. True. 
b. False. 

Practice Test 
Question 11. 

A group of prospects are visiting campus on an official visit. The 
institution hosting the prospects wants to take them to the institution’s 
athletics contest at an off-campus site, within a 30-mile radius of campus. 
The institution’s athletics contest was relocated from its campus facility 
due to recent fire damage. Is it permissible for the institution to provide 
the prospects such transportation in this situation? 

Practice Test 
Question 12. 

A member institution may provide entertainment to a prospect’s brother 
or sister (other than one of the three complimentary admissions to a home 
athletics contest) during an official visit, provided such entertainment 
takes place within the 30-mile radius of the institution’s main campus. 

a. True. 
b. False. 

Practice Test 
Question 13. 

In all sports, a coaching staff member may receive telephone calls placed 

by a prospect at the prospect’s expense at any time, including before July 
1 of the prospect’s junior year in high school. 
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a. True. 
b. False. 

Practice Test 
Question 14. 

For purposes of NCAA legislation, a collegiate institution is defined as 
an institution of higher education that conducts an intercollegiate 
athletics program. 

a. True. 
b. False. 

Practice Test 
Question 15. 

A student-athlete is considered to have engaged in intercollegiate 
competition at a two-year or four-year collegiate institution under the 
following conditions: 

a. The student-athlete represents the institution in any contest against 
outside competition (e.g., scrimmage, exhibition or joint practice 

session with another institution’s team). 
b. The student-athlete competes in the uniform of the institution. 

c. The student-athlete competes and receives expenses (e.g., 
transportation, meals, room, entry fee) from the institution for the 
competition. 

d. All of the above. 

Practice Test 
Question 16. 

An institution may reserve tickets for purchase by a prospect, or an 
individual accompanying the prospect, to attend an away-from-home 
contest. 

a. True. 
b. False. 

Practice Test 
Question 17. 

An institution may be involved in fund-raising activities conducted by a 
high school or two-year college located within a 50-mile radius of the 
institution, provided no recruiting activities take place. 

a. True. 
b. False. 

Practice Test 
Question 18. 

Athletics competition shall be considered organized only if competition 
is scheduled and publicized in advance and official score is kept. 

a. True. 
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b. False. 

Practice Test 
Question 19. 

A prospective student-athlete may achieve a minimum required SAT or 
ACT score during his or her first term of full-time collegiate enrollment 
and be considered a partial qualifier. 

a. True. 
b. False. 

Practice Test 
Question 20. 

In order to satisfy a transfer exception, a student-athlete who has attended 
more than one two-year college as a full-time student prior to transferring 

to a member institution must earn at least __ percent of the credit 
hours used to fulfill his or her academic degree requirements from the 
college that awards the degree. 

a. 15. 
b. 2O. 

c. 25. 
d. 3O. 

Practice Test 
Question 21. 

Institutional financial aid based in any degree on athletics ability may be 
reduced or canceled during the period of the award for which of the 
following reasons? 

a. An injury that prevents the recipient from participating in athletics. 

b. The student-athlete renders himself or herself ineligible for 
intercollegiate competition. 

c. For any athletics reason. 

d. A student-athlete voluntarily withdraws from a sport at any time for 
personal reasons. 

e. Bothb andd. 

Practice Test 
Question 22. 

A nonqualifier who is enrolled at a two-year college may make an 

official visit to an institution: 

a. After the completion of the first semester at the two-year college. 

b. After the completion of the first academic year at the two-year 
college. 

c. Bothaandb. 

d. A nonqualifier enrolled at a two-year college may never make an 
official visit to an institution. 



2004-05 NCAA Coaches Certification Practice Test 
Division I 
Page No. 6 

Practice Test 
Question 23. 

A sport’s summer camp brochure may contain a list of a team’s 
accomplishments and photographs of the team’s coaching staff and 
playing facility. 

a. True. 
b. False. 

Practice Test 
Question 24. 

A coaching staff member may photograph a prospect during the 
prospect’s official recruiting visit for purposes of publicizing the 
prospect’s visit to campus. 

a. True. 
b. False. 

Practice Test 
Question 25. 

A representative of an institution’s athletics interests (booster) is 
permitted to speak with a prospect who is making either an official or 
unofficial visit to the institution’s campus. 

a. True. 
b. False. 

Practice Test 
Question 26. 

When observing a prospect’s high-school practice session, a Division I 
coach may direct a high-school coach to conduct specific physical 
activities to test the prospect’s strength, speed and agility (e.g., timed 
mile run, vertical jump, bench press). 

a. True. 
b. False. 

Practice Test 
Question 27. 

Practice Test 
Question 28. 

Which of the following are permissible for an institution to provide to a 
prospective student-athlete? 

a. Duffel bag with institutional logo. 
b. Help to a relative to find a job. 
c. Cosigning of a loan. 
d. None of the above is permissible. 

An institution may provide funding, directly or through paid 
advertisements, to benefit a high-school athletics program. 

a. True. 
b. False. 
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Practice Test 
Question 29. 

A student-athlete attends a four-year institution for one academic year 
and then withdraws. When may a member institution’s coach contact 
this student-athlete without first obtaining permission? 

a. Never. 
b. When the student-athlete’s withdrawal is official. 

c. When the student-athlete’s withdrawal was from a four-year 
institution that is not a member of the NCAA or NAIA. 

d. When the student-athlete’s withdrawal is official and one academic 
year has passed. 

e. Bothcandd. 

Practice Test 
Question 30. 

A prospect graduates from high school in May 2003 and does not enroll 
in a college in fall 2003. The prospect is allowed five additional official 
visits (one visit per institution) beginning October 15, 2003. 

a. True. 
b. False. 

Practice Test 

Question 31. 

After registering for competition, a prospect has a three-hour wait time 
before competition begins. In this scenario, during the three hours before 
the competition begins, a Division I coach is allowed to contact the 
prospect prior to the competition, provided the contact occurs away from 
the tournament site. 

a. True. 
b. False. 

Practice Test 
Question 32. 

A prospect may visit more than one institution on the same trip for 
official-visit purposes, and the institutions may share the costs of the 
travel, provided there is not a duplication of expenses, each of the visits 
lasts no longer than 48 hours, and travel is not interrupted for personal 

reasons. 

a. True. 
b. False. 

Practice Test 
Question 33. 

When a prospect drives his or her own car to a campus for an official 
visit, the prospect’s relatives may ride with the prospect, even though the 
prospect is reimbursed mileage expense by the institution. 



2004-05 NCAA Coaches Certification Practice Test 
Division I 
Page No. 8 

a. True. 
b. False. 

Practice Test 
Question 34. 

A coach desiring to contact a prospect at the prospect’s high school, 
college preparatory school or two-year college while classes are in 
session must first obtain permission for such contact from that 
institution’s executive officer. 

a. True. 
b. False. 

Practice Test 
Question 35. 

Effective August 1, 2005, and beyond, a prospect who has graduated 
from high school, achieved a 2.750 core-course grade-point average in 16 
core courses and presented an SAT score of 710 is a: 

a. Qualifier. 
b. Partial qualifier. 

c. Nonqualifier. 

Additional Division I Football Test Questions 

Practice Test 
Question 36. 

During a contact period, a football coach visits a high-school campus and 
reviews a prospect’s academic transcripts in the guidance counselor’s 

office. The prospect enters the room and the coach invites him to sit 
down and speaks with him about his football program. Later that 
evening, the coach observes the prospect in a practice session. This visit 
by the coach counts as a contact for all football prospects at the high 
school. 

a. True. 
b. False. 

Practice Test 
Question 37. 

If a prospect in football and one or more other sports takes an official 
visit, the visit must count against the official visit limitations in football. 

a. True. 
b. False. 

Practice Test 

Question 38. 

During a quiet period, Jack, a football prospect, participates in an 
athletics event on a member institution’s campus. If Jack wishes to meet 

with the institution’s football coaches while he is in the area, under what 



2004-05 NCAA Coaches Certification Practice Test 
Division I 
Page No. 9 

Practice Test 
Question 39. 

circumstances can such a meeting occur? 

a. Jack can meet with the coaches at any time, since his presence on the 
institution’s campus can be considered an unofficial visit. 

b. Jack can meet with the coaches after his final contest is over and the 
appropriate authority releases him. 

c. Jack can meet with the coaches on the final day of the athletics 
event, provided the appropriate authority releases him and he leaves 
the institution’s campus before coming back for the meeting. 

d. Jack can meet with the coaches, provided the meeting occurs no 
earlier than the calendar day following his release from the 
competition and he departs the locale of the institution after the event 
and prior to meeting with the coach. 

During a contact period, a football coach at Institution X attends a high- 
school game and has contact with the prospect after the competition. 
While on an unofficial visit, that same prospect meets the head coach at 
Institution X. During another week of the contact period, an assistant 
football coach observes the prospect and converses with the prospect’s 
parents during the practice. The institution has had no other contacts 
with this prospect. How many permissible off-campus contacts remain? 

a. None. 

b. Four. 
c. Five. 

d. Six. 

Practice Test 
Question 40. 

During a contact period, a coach at Institution X visits Valley High on 
Tuesday and meets with two of its football prospects. On Friday of that 
same week, a second coach, also of Institution X, is traveling through 
town and stops to visit with a third prospect. Just after entering the 
school, the principal at Valley High tells the second coach that the third 
prospect is not at school that day and is home sick. Both visits are 
permissible under NCAA rules. 

a. True. 
b. False. 
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Practice Test 
Question 36. 

Practice Test 
Question 37. 

Practice Test 
Question 38. 

Additional Division I Men’s Basketball Test Questions 

During a quiet period, Jack, a men’s basketball prospect, participates in 
an athletics event on a member institution’s campus. If Jack wishes to 

meet with the institution’s men’s basketball coaches while he is in the 
area, under what circumstances can such a meeting occur? 

a. Jack can meet with the coaches, provided the meeting occurs no 
earlier than the calendar day following his release from the 
competition and he departs the locale of the institution the day after 
the event and prior to meeting with the coach. 

b. Jack can meet with the coaches at any time, since his presence on the 
institution’s campus can be considered an unofficial visit. 

c. Jack can meet with the coaches after his final contest is over and the 
appropriate authority releases him. 

d. Jack can meet with the coaches, provided the meeting occurs no 
earlier than the calendar day following his release from the 
competition and he departs the locale of the institution after the event 
and prior to meeting with the coach. 

During an evaluation period, a Division I basketball coach visits a high 
school to view a tournament. The same tournament continues for four 
consecutive days during that particular week and the coach attends all 
four days of the tournament. How many evaluations has the coach used? 

a. One evaluation for each participant. 

b. Two evaluations and two contacts. 
c. Four evaluations. 

d. It depends on which of the prospects he is recruiting. 

Which of the following recruiting activities is/are permissible? 

a. During the April contact period, a men’s basketball coach observes a 
prospect’s practice for 30 minutes and then leaves without speaking 

to any prospect on that day. 
b. During the September contact period, a men’s basketball coach 

attends a city league game at the YMCA in which a prospect is 
participating. 

c. During the April contact period, a men’s basketball coach evaluates 
prospects participating in an AAU contest that occurs on a Thursday 
night. 

d. During an evaluation period in January, a men’s basketball coach 
evaluates prospects engaged in a pick-up game supervised by the 
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high-school coach in the high school gymnasium. 

e. Bothb andd. 

Practice Test 
Question 39. 

It is permissible for a Division I coach in the sport of basketball to be 
involved with a local basketball club in which prospective student- 
athletes are participants, provided the participants are legal residents of 
the area located within a 50-mile radius of campus. 

a. True. 
b. False. 

Practice Test 
Question 40. 

Pat is a transfer student-athlete who wants to play in a summer basketball 
league. He attended Institution A (Division I) for four full-time 
semesters through spring 2004. He has been accepted officially for 

enrollment at Institution B (Division I) for the fall of 2004, and 
Institution A has certified that Pat has withdrawn officially from 
Institution A. Pat has the opportunity to play on one of three different 
teams in this summer league. One team has two players from Institution 
A on its roster, another team has two players from Institution B, and 
another team has two players from various other schools. Assuming this 
summer league is certified per Bylaw 30.15, can Pat participate? 

a. Yes, but only on the team with players from schools other than 
Institution A or B so that he does not exceed the roster limits. 

b. Yes, provided he gets permission from Institution B’s athletics 
director, he can play on any team because he does not count in the 
roster limit of either institution. 

c. No. Basketball players from Division I institutions are not allowed 
to compete on outside teams and retain collegiate eligibility. 

d. No, unless he gets permission from both athletics directors (from 

Institutions A and B). 
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Additional Division I Women’s Basketball Test Questions 

Practice Test 
Question 36. 

During a quiet period, Bianca, a women’s basketball prospect, 
participates in an athletics event on a member institution’s campus. If 
Bianca wishes to meet with the institution’s women’s basketball coaches 
while she is in the area, under what circumstances can such a meeting 
occur? 

Practice Test 
Question 37. 

Practice Test 

Question 38. 

a. Bianca can meet with the coaches, provided the meeting occurs no 
earlier than the calendar day following her release from the 
competition and she departs the locale of the institution the day after 
the event and prior to meeting with the coach. 

b. Bianca can meet with the coaches after her final contest is over and 
the appropriate authority releases her. 

c. Bianca can meet with the coaches on the final day of the athletics 
event, provided the appropriate authority releases her and she leaves 
the institution’s campus before coming back for the meeting. 

d. Bianca can meet with the coaches at any time, since her presence on 
the institution’s campus can be considered an unofficial visit. 

During an evaluation period, a Division I basketball coach visits a high 
school to view a tournament. The same tournament continues for four 
consecutive days during that particular week and the coach attends all 
four days of the tournament. How many evaluations has the coach used? 

a. One evaluation for each participant. 
b. Two evaluations and two contacts. 
c. Four evaluations. 
d. It depends on which of the prospects she is recruiting. 

In women’s basketball, which of the following is/are permissible? 

a. One telephone call may be made to the prospect during the month of 
March of the prospect’s junior year in high school. 

b. No telephone calls may be made to the prospect during the month of 
March of the prospect’s junior year in high school. 

c. Institutional staff members may accept collect and toll-free 
telephone calls placed by prospects, provided the calls are placed not 
earlier than July 1 following the completion of the prospect’s 
sophomore year in high school. 

d. Three telephone calls may be made to a prospect during the month of 
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Practice Test 
Question 39. 

July following the prospect’s junior year in high school. 

It is permissible for a Division I coach in the sport of basketball to be 
involved with a local basketball club in which prospective student- 
athletes are participants, provided the participants are legal residents of 
the area located within a 50-mile radius of campus. 

a. True. 
b. False. 

Practice Test 
Question 40. 

Sarah is a transfer student-athlete who wants to play in a summer 
basketball league. She attended Institution A (Division I) for four full- 
time semesters through spring 2004. She has been accepted officially for 

enrollment at Institution B (Division I) for the fall of 2004, and 
Institution A has certified that Sarah has withdrawn officially from 
Institution A. Sarah has the opportunity to play on one of three different 
teams in this summer league. One team has two players from Institution 
A on its roster, another team has two players from Institution B, and 
another team has two players from various other schools. Assuming this 
summer league is certified per Bylaw 30.15, can Sarah participate? 

a. Yes, but only on the team with players from schools other than 
Institution A or B so that she doesn’t exceed the roster limits. 

b. Yes, provided she gets permission from Institution B’s athletics 
director, she can play on any team because she does not count in the 

roster limit of either institution. 
c. No. Basketball players from Division I institutions are not allowed 

to compete on outside teams and retain collegiate eligibility. 
d. No, unless she gets permission from both athletics directors (from 

Institutions A and B). 
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Additional Division I Test Questions for Other Sports 

Practice Test 

Question 36. 

A Division III student-athlete has decided to transfer at midyear of her 
second year to a Division I school. She was a nonqualifier and has spent 
three full-time semesters at the Division III school. She used only one 
season of competition at the Division III school during her first year. If 
she meets the criteria of the one-time transfer exception in Bylaw 
14.5.5.2.10, she is eligible to for which of the following upon her 
enrollment at the Division I institution: 

Practice Test 
Question 37. 

a. Practice, compete and receive nonathletics aid only, and compete for 

three seasons. 
b. Practice, compete and receive athletics aid and compete for two 

additional seasons. 
c. Practice and receive nonathletics aid only and have two seasons of 

eligibility remaining. 

d. Attend classes only because, as an initial nonqualifier, she must 
serve a year in residence after transferring and have one season of 
eligibility remaining. 

An institution, members of its athletics staff or representatives of its 
athletics interests may not give free or reduced camp or clinic admission 
privileges to a group selected on the basis of its athletics ability. 

a. True. 

b. False. 

Practice Test 
Question 38. 

For purposes of meeting NCAA initial-eligibility requirements, all core 
courses must be taken during grades nine through 12 of high school. 

a. True, unless the individual is repeating a regular term or academic 
year at the school from which he or she graduated and delays 
enrollment until the following academic year. 

b. True, unless the individual has been approved for NCAA disability 

status. 
c. False. 
d. Bothaandb. 

Practice Test 
Question 39. 

For purposes of meeting NCAA initial-eligibility requirements, the 
minimum required ACT or SAT score may be achieved after a student- 
athlete’s initial, full-time collegiate enrollment if the student-athlete has 
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Practice Test 
Question 40. 

been approved for NCAA disability status. 

a. True. 
b. False. 

In Division I sports other than football, basketball and men’s ice hockey, 
telephone calls to a prospect may not be made prior to August 1 
following the completion of the prospect’s junior year in high school. 

a. True. 
b. False. 
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ANSWER KEY 

2004-05 COACHES CERTIFICATION PRACTICE TEST 
DIVISION I 

PRACTICE TEST ANSWER APPLICABLE BYLAW(S) 

QUESTIONS 

Question 1 B 13.5.1; 13.5.2; 13.7.5.1 
Question 2 A 14.3.3.1 

Question 3 B 13.13.2.3.2; 13.13.1.5.1 
Question 4 B 15.02.5 

Question 5 B 14.02.11; 14.5.2-(a) 
Question 6 D 13.4.2.1 

Question 7 D 15.3.5.1 

Question 8 A 13.4.1; 13.4.1.1 
Question 9 C 13.02.12; 13.4.1-(a and d); 

13.4.2.1 

Question 10 B 13.02.9-(a and b) 

Question 11 A 13.01.2; 13.6.1; 13.7.1.4 
Question 12 B 13.5.1; 13.7.5.1; 13.7.6 

Question 13 A 13.1.3.2.2 

Question 14 B 14.02.3-(a, b and c) 
Question 15 D 14.02.6-(a, b and c) 

Question 16 B 13.5.3; 13.7.5.2.3 
Question 17 B 13.16.1.2 

Question 18 B 14.2.3.5.3 

Questionl 9 B 14.3.1.3.1 

Question 20 C 14.5.4.6.1 

Question 21 E 15.3.4.1-(a-d); 15.3.4.3-(a-c) 
Question 22 B 13.7.1.3.1 

Question 23 A 13.4.1-(c) 
Question 24 B 13.11.4; 13.11.7 

Question 25 B 13.01.5; 13.1.2.1 
Question 26 B 13.12.1 

Question 27 D 13.2.2 

Question 28 B 13.16.1.2 

Question 29 E 13.1.1.3; 13.1.1.3.2 

Question 30 A 13.7.1.3 

Question 31 B 13.1.7.2 

Question 32 A 13.6.2.7 
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Question 33 A 13.6.2.2; 13.6.2.2.1 

Question 34 A 13.1.5.1.1; 13.1.5.2 

Question 35 C 14.3.1.1-(a and b); 14.3.1.1.1; 
14.3.2.2 

Football Only 

PRACTICE TEST ANSWER APPLICABLE BYLAW(S) 
QUESTIONS 

Question 36 A 13.02.3.1; 13.1.5.1.2; 13.1.8.10 
Question 37 A 13.7.1.6.5 

Question 38 D 13.1.7.2.3 

Question 39 B 13.02.3; 13.02.3.1; 13.02.4.1; 
13.1.6 

Question 40 B 13.1.5.1; 13.1.5.1.2 

Men’s Basketball Only 

PRACTICE TEST ANSWER APPLICABLE BYLAW(S) 
QUESTIONS 

Question 36 A 13.1.7.2.3 

Question 37 A 13.1.5.1.3.1; 13.1.8.10.1 

Question 38 D 13.1.7.2.1; 13.1.8; 13.1.8.4 

Question 39 B 13.12.2.3 

Question 40 B 14.7.3.2-(a) 

Women’s Basketball Only 

PRACTICE TEST ANSWER APPLICABLE BYLAW(S) 
QUESTIONS 

Question 36 A 13.1.7.2.3 

Question 37 A 13.1.5.1.3.1; 13.1.8.10.1 

Question 38 D 13.01.6.3; 13.1.3.1.3 
Question 39 B 13.12.2.3 

Question 40 B 14.7.3.2-(a) 

Additional Division I Test Questions for Other Sports 

PRACTICE TEST I ANSWER I APPLICABLE BYLAW(S) 
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QUESTIONS 

Question 36 A 14.3.3; 14.4.3.1-(b)(1); 14.5.5.1; 
14.5.5.1.1 

Question 37 A 13.13.1.5.1 

Question 38 D 14.3.1.2.1; 14.3.1.2.1.1 
Question 39 B 14.3.1.3.1; 14.3.1.3.3 
Question 40 B 13.01.6; 13.1.3.1 



From: 

Sent: 

To: 

Subject: 

Attach: 

Amy S. Herman <aj schae@uncaa.unc, edu> 

Friday, May 14, 2004 12:34 PM 

Holliday, Corey <cholliday@uncaa.unc.edu>; Bunting, John <jb43@uncaa.unc.edu>; 
Steinbacher, Rick <rsteinbacher@uncaa.unc.edu> 

Loaner Laptops--CCI 

CCI Brochure, 2004-05.pdf 

Coach Bunting, Rick, and Corey, 

The following entering GIA student-athletes are eligible for loaner laptops (are receiving 50% or more of a full grant-in-aid): 

Eligible student-athletes will receive their loaner laptops during CTOPS. Please note that eligible student-athletes should return the CCI 
Laptop/Accessory Order Form only if they want to purchase accessories (e.g., printers, backpacks) for their loaner laptops. 

The following entering grant-in-aid student-athletes are NOT eligible for loaner laptops (are receiving less t)~an 50% of a full grant-in-aid): 

NONE 

Non-eligible student-athletes may purchase their laptops in the following ways: 

Cash or credit purchase 
The College Foundation, Inc. loan 
The institutional grant 

--NOTE 

1) A grant-in-aid student-athlete who is awarded the institutional grant may accept the grant at the discretion of t)~e head coach. As 
institutional financial aid, the grant is countable toward the team financial aid limit. 

2) A non-grant-in-aid student-athlete who is awarded the institutional grant may accept the grant. As institutional financial aid, the grant may 
be certified and subsequently will not count toward the team financial aid limit. Please note l)~at this provision does not apply to recruited 
student-athletes in the sports of football and basketball. 

I’ve attached a brochure (Adobe pdf file) for CCI. It includes information regarding how to pay for the computer, as well as ordering and 
insurance information. Please tell your incoming student-athletes to pay particular attention to pages 4 and 5, as they include some great 
information about the program. 

In this email, I’ve included the names of all incoming student-alMetes for whom I have NLI/GIA information. If one of your incoming s-a’s is 
not on this list, please let me know! I realize that l)~ere are most likely several NLI’s that have not yet been returned to me. 

Thank you for your attention to this matter. Let me know if you have any questions! 

Amy 



From: 

Sent: 

To: 

Subject: 

Attach: 

Amy S. Herman <aj schae@uncaa.unc.edu> 

Thursday, May 20, 2004 10:13 AM 

Holliday, Corey <cholliday@uncaa.unc.edu> 

Fwd: Re: changes 

Re    changes.msg 

Apparently isn’t enrolled yet... 



begin:vcard 
fn:Cassandra Gregory 
n:Gregory;Cassandra 
org:;Student Accounts and University Receivables 
adr;dom:Campus Box 1400;;103 Bynum Hall;Chapel Hill ;NC;27599 1400 
email;internet:gregoryc@email.unc.edu 
title:Scholarship Billing Coordinator 
tel;work:919-843-5384 
tel;fax: 919-962-1568 
version:2.1 
end:vcard 



From: 

Sent: 

To: 

Subject: 

Amy S. Herman <aj schae@uncaa.unc.edu> 
Thursday, May 20, 2004 4:12 PM 

Holliday, Corey <cholliday@uncaa.unc.edu>; Reynolds, Cynthia 
<cynthiar@uncaa.unc.edu> 

Summer School Forms 

Corey and Cynthia, 

I need to get signed Summer School Award Recommendation forms for the following student-athletes: 

--(both sessions, 6 hrs each, Tuition, Fees, Books only) 
-(lst session, 6 hours, Cassandra cut R/B check) 
1st session, 6 hours, Tuition, Fees, Books only) 

Thanks, 
Amy 



PROPOSAL SUPPLEMENT FOR 2004-05 COACHES CERTIFICATION TEST 

Proposal & Title Effective Date Intent 

August 1, 2004 Removes all references to "restricted coach" and to eliminate the distinction between 
restricted coaches and other full-time coaches. 

August 1, 2004 

2001-105 

PERSONNEL -- RESTRICTED COACH 

2003-100 

PERSONNEL -- SKIING -- RECRUITING 
OFF CAMPUS 

2003-27 

CERTIFICATION OF COMPLIANCE 
2004-6 

RECRUITING CALENDARS - WOMEN’S 
LACROSSE 
2003-84 

VOLUNTEER COACH -- MEALS DURING 
OFFICIAL VISIT 
2003-39 

ELIGIBILITY 
TWO-YEAR COLLEGE TRANSFERS -- 
COMPETITION IN YEAR OF TRANSFER 

2003-14, as amended by 2003-14-1 and 
2003-14-2 

ELIGIBILITY 
SEASONS OF COMPETITION --TENNIS 
AND SWIMMING AND DIVING 

IMMEDIATE 
(April2004) 

IMMEDIATE 
(April2004) 

August 1, 2004 

August 1, 2004 

August 1, 2004; 
for competition 
occurring on or 
after August 1, 
2004. 

In skiing, increases from one to two the number of coaches who may recruit off campus 
at any one time. 

Requires all athletics department staff members, including clerical personnel, to sign the 
certification of compliance form. 

Establishes a recruiting calendar for women’s lacrosse. 

In sports other than football and basketball, permits an institution to provide a volunteer 
coach meals during a prospective s/a’s official visit. 

Permits a two-year college transfer s/a, who has met the two-year transfer eligibility 
requirements to participate in the championship segment at the certifying institution, 
provided the s/a has not participated in the same championship segment while enrolled 
at the two-year college during the same academic year. 

In tennis and swimming and diving, specifies that a s/a who does not enroll in college 
within one year following the graduation date of the s/a’s class (as determined by the first 
year of high-school enrollment or the international equivalent) shall fulfill an academic 
year in residence upon initial collegiate enrollment. Further, specifies the s/a also loses 
a season of competition for each year in which the student-athlete has participated in 
organized tennis or swimming and diving competition during each year subsequent to the 
expected date of high-school graduation (or the international equivalent) and prior to 
collegiate enrollment. (Was amended to specify that a s/a who is not subject to the 
provisions of Bylaw 14.2.3.2 enrolls in college (i.e., within a year of the graduation date of 
the student’s high school class), but matriculates at the certifying institution after 
participating in organized tennis competition after his or her 20th birthday, is subject to a 
residence requirement and uses a season of eligibility for each year of organized 
competition after his or her 20th birthday. 



2002-83-A 

FINANCIAL AID MAXIMUM LIMIT ON 
FINANCIAL AID - INDIVIDUAL LIMIT 

2003-28 

August 1, 2004 

RECRUITING 
NUMBER OF OFFICIAL VISITS - 
PROSPECT LIMITATION - TO DIVISION 
III INSTITUTIONS 
2003-51 

RECRUITING 
OFFERS AND INDUCEMENTS -- LIFE 
THREATENING INJURY OR ILLNESS 

2003-29 

RECRUITING 
OFFICIAL VISITS -- WAIVER OF 
INSTITU-TIONAL LIMITATION 
2003-52 

RECRUITING - TELEPHONE CALLS 
SUBSEQUENT TO NATIONAL LETTER 
OF INTENT SIGNING OR OTHER 
WRITTEN COMMITMENT 
2003-98 

RECRUITING 
OFFERS AND INDUCE-MENTS - 
EMPLOYMENT OF PROSPECTS 
2003-99 

RECRUITING 
OFFERS AND INDUCE-MENTS - 
EMPLOYMENT OF PROSPECTS 

IMMEDIATE 
(Jan 2004) 

IMMEDIATE 
(Jan 2004) 

IMMEDIATE 
(April 2004) 

IMMEDIATE 
(April 2004) 

IMMEDIATE 
(April 2004) 

August 1, 2004 

Establishes a s/a’s individual maximum financial aid limit as the cost of attendance; 
further, specifies that a s/a may receive institutional financial aid based on athletics 
ability, outside financial aid for which athletics participation is a major criterion and 
educational expenses awarded by the U.S. Olympic Committee or a U.S. national 
governing body (or, for international s/as, expenses awarded by the equivalent 
organization of a foreign country) up to the value of a full grant-in-aid. Finally, specifies 
that a s/a may receive any other financial aid unrelated to athletics ability up to cost of 
attendance; or the value of a full grant-in-aid plus a Federal Pell Grant, whichever is 
greater. 

Excludes official visits to NCAA Division III institutions from a prospective student- 
athlete’s five-expense paid visit limitation. 

Permits an institution to provide a prospect with a donation to a charity on behalf of a 
prospect or other reasonable tokens of support for a prospect when a prospect’s 
immediate family member dies or suffers a life threatening injury or illness, provided the 
prospect has signed a NLI with he institution, or for those institutions that do not 
subscribe to the NLI program, a written offer of admission and/or financial aid 

Permits an institution to provide additional official visits (up to 25 percent of the limitation) 
when a new coach is hired and the previous coaching staff used 75 percent or more of 
the official visits allotted for that academic year in the applicable sport. 

Permits an institution to make unlimited calls to a prospect who is not eligible to sign a 
National Letter of Intent (e.g., four-year college transfer) provided the prospect has 
signed an institution’s written offer of admission and/or financial aid. 

Permits an institution’s athletics department to employ prospects who are not athletics 
award winners, as specified. 

Specifies that institutional departments outside of the athletics department may employ 
prospects who are athletics award winners provided the athletics department is not 
involved in the arranging of employment; further, permits an institution’s recreation 
department to employ prospects who are athletics award winners, regardless of whether 
the recreation department reports to the institution’s athletics director. 



2002-88 

RECRUITING 
MEDICAL EXAMINATIONS -- DURING 
CAMPUS VISIT 
2003-22, as amended by 2003-22-1 

RECRUITING 
BANNED DRUG LIST 

2003-31 

RECRUITING PUBLICITY - ANNOUNCE- 
MENT OF SIGNING 

2003-33 

RECRUITING 
CONTACTS AND EVALUATIONS 

2003-34 

RECRUITING COMMUNICATION 

2003-61, as amended by 2003-61-1 

RECRUITING EVALUATIONS AND 
TELEPHONE CALLS - BASKETBALL 

August 1, 2004 

August 1, 2004 

August 1, 2004 

August 1, 2004 

August 1, 2004 

August 1, 2004 

Specifies that results of the medical examination conducted by an institution during a 
prospect’s official or unofficial visit may not be used to determine the admission of the 
prospect. 

Requires an institution to provide the list of NCAA banned drugs and information about 
the risks of nutritional supplements to all incoming prospects at the earliest practical time 
but in no case later than 7/1 prior to the prospect’s initial FT enrollment; further, for a 
prospect whose recruitment is initiated after July 1, the institution must send the banned 
drug list at the earliest opportunity. (Amended to permit an institution to provide 
prospects with a Web address for the list of NCAA banned drugs.) 

Permits an institution, following a prospect signing a NLI or subsequent to the prospect’s 
signed acceptance of the institution’s written offer of admission and/or financial aid, to 
release information related to a prospect’s signing to any media outlet with no limitations 
on the number of occasions that such information may be released; further, prohibits an 
institution from purchasing or receiving commercial advertising (e.g., print, media, 
billboard) that identifies the prospective s/a by name or picture. 
Permits an institution, in all sports other than football, to engage in the following 
recruiting activities: (1) one in-person, off-campus contact with a prospective student- 
athlete during April of the prospect’s junior year that must occur on the high-school 
campus (subject to recruiting calendar restrictions); and (2) one telephone call during 
March of the prospect’s junior year in high school with subsequent telephone calls 
subject to current sports-specific limitations. 

Specifies that all electronically transmitted direct human interaction voice exchange shall 
be considered telephone calls and that all electronically transmitted correspondence 
shall be considered general correspondence. 
In basketball, amends the recruiting regulations as follows: ~ = ...... ~’~’^*~’~" *~ 

~ *’~ ^~ .... *;~’ ;~*;*"*;~;--(2) in men’s and women’s 
basketball, to modify the current July evaluation period to establish a six-day dead period 
between two 10-day evaluation periods from July 6-15 and July 22-31; and (3) in men’s 
and women’s basketball, to permit coaches to make telephone calls to a prospect’s high- 
school coach (or high-school administrator) during the July evaluation period when the 
high-school coach or administrator is not in attendance at the prospect’s certified event. 
(Was amended to maintain the current April contact period legislation for men’s 
basketball, which allows evaluations at events that are approved, sanctioned, sponsored 
or conducted by the applicable state high-school or two-year college association, 
National Federation of High School Associations or the National Junior College Athletic 
Association, and may occur at sites other than the prospect’s educational institution only 
on Saturday and/or Sunday, and not on any weekend during which the PSAT, SAT, 
PLAN or ACT national standardized tests are administered.) 



2003-63, as amended by 2003-63-1 

RECRUITING 
ATHLETICS STAFF MEMBERS - 
EMPLOYMENT AT NONINSTITUTIONAL 
CAMPS/CLINICS 

August 1, 2004 

2003-77 

PRINTED RECRUITING MATERIALS - 
GENERAL CORRESPONDENCE - 
EXPRESS MAIL 
2003-111 

RECRUITING 
FOUR-YEAR COLLEGE PROSPECTS - 
FINANCIAL AID 
2003-35 

RECRUITING 
OFFICIAL VISITS -- WRITTEN NOTICE 

2003-66 

RECRUITING 
OFFICIAL VISIT - ACADEMIC 
TRANSCRIPT 

M-2003-8 

RECRUITING -- MEDICAL 
EXAMINATIONS -- DURING CAMPUS 
VISIT - NATIONAL SERVICE 
ACADEMIES 

August 1, 2004 

August 1, 2004 

August 1, 2004 

August 1, 2004 

August 1, 2004 

Permits noncoaching staff members (e.g., compliance coordinators) to present 
educational sessions at noninstitutional camps/clinics not operated in accordance with 
restrictions applicable to institutional camps, provided the staff member does not make a 
recruiting presentation in conjunction with the appearance. (Was amended to preclude 
noncoaching athletics staff members with sport specific responsibilities (e.g., director of 
operations, administrative assistants) from presenting educational sessions at 
noninstitutional camps/clinics.) 

Prohibits an institution from using any express mail services to send recruiting 
correspondence, other than the National Letter of Intent agreement or other written 
admissions/financial aid commitment to attend the institution, to domestic prospective 
s/as, their parents or guardians or their coaches. 
Permits an institution to provide nonathletically related financial aid during the first 
academic year to a transfer s/a whom the institution did not receive written permission to 
contact from the previous four-year institution’s athletics director (or designee). 

Eliminates the requirement that an institution must provide a prospect written notice of 
the five-visit limitation. 

Eliminates the requirement that a prospect must present an official academic transcript 
or a copy of the official transcript prior to the prospect making an official visit to a 
member institution. 

Excepts the national service academies from the restrictions on medical examinations 
during a campus visit. 



2004-05 NCAA DIVISION I COACHES CERTIFICATION PROGRAM 

Recruiting-Test Outline 

This recruiting-test outline is intended to serve as a rules-education tool for the 
conference and the institution, and as a study guide for coaches. The 2004-05 
examination includes legislation contained in NCAA Bylaw 13 (recruiting), 
Bylaw 14.02 (definitions and applications of eligibility terms), Bylaw 14.3 
(freshman academic requirements and eligibility), Bylaw 14.5 (transfers), Bylaw 
15.02 (definitions and applications), Bylaw 15.3 (institutional financial aid), and 
Bylaw 30.11 (recruiting calendars). Please note that the following bylaw 
citations refer to the 2003-04 NCAA Manual. 

[Note: Items marked with an asterisk (*) apply only to football, basketball, men’s lacrosse, 
softball and/or women’ s volleyball.] 

I. Recruiting. 

A. Definitions. 

1. Competition site. [13.02.2] 

2. Contact. [13.02.3] 

*3. Evaluation activities during contact period - Divisions I-A/I-AA football. 
[13.02.3.1] 

*4. Contact period. [13.02.4.1] 

*5. Evaluation period. [13.02.4.2] 

*6. Quiet period. [13.02.4.3] 

7. Dead period. [13.02.4.4] 

8. Evaluation. [13.02.6] 

*(a) Exception - Football. [13.02.6.1] 

*9. Evaluation days - Division I-AA football, basketball, softball and women’s 
basketball. [13.02.6.2] 

10. Home. [13.02.7] 

11. NationalLetter of Intent. [13.02.8] 



2004-05 NCAA Division I Coaches Certification Program 
Recruiting Test Outline 
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12. Prospective student-athlete. [13.02.9] 

13. Recruiting. [13.02.10] 

14. Recruited prospective student-athlete. 

15. Representative of athletics interests. 

16. Telephone calls. [13.02.12] 

17. Officialvisit. [13.02.13.1] 

18. Unofficialvisit. [13.02.13.2] 

19. Institution’s sports camp or clinic. 

General principles. 

1. 

2. 

3. 

4. 

5. 

[13.02.10.1] 

[13.02.11] 

[13.13.1.1] 

*(a) Exceptions for football, men’s 
[13.01.6.1, 13.01.6.2, 13.01.6.3] 

Contacts and evaluations. 

1. 

Recruiting violations. [ 13.01.1] 

Entertainment. [13.01.2] 

Off-campus recruiting. [13.01.4] 

Recruiting by representatives of athletics interests. 

Time periods for telephone calls and contacts. [13.01.6] 

basketball and 

[13.01.5 and 13.1.3.5.1] 

women’s basketball. 

Restrictions on contacting, recruiting, and providing financial assistance to high- 
school, two-year college and four-year college prospects. [13.1.1.1, 13.1.1.2 

and 13.1.1.3] 

General recruiting regulations for the following individuals in regard to 
telephone calls, letters, evaluations and in-person contacts. [13.01.4 and 
13.1.2]: 

(a) Representatives of athletics interests. [13.01.5 and 13.1.2.4-(a)] 
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(b) Enrolled student-athletes. [13.02.5] 

(c) Institutional staff members (faculty, 

and 13.1.2.5] 

Telephone contacts. 

(a) 

*(b) 

*(c) 

(d) 

coaches, administrators). [13.1.2.3 

General rule. [13.01.6, 13.1.3.1 and 13.16.2.2] 

Time period for telephone calls - Divisions I-A and I-AA football. 

[13.1.1.1, 13.1.3.1 and 13.1.3.1.1] 

Basketball. [13.1.3.1, 13.1.3.1.2 and 13.1.3.1.3] 

Time period for telephone calls - Sports other than football and basketball. 

[13.1.3.1] 

Additional regulations. [13.1.3.2] 

Other exceptions. [ 13.1.3.3 ] 

Permissible callers. [13.1.3.4] 

(e) 

(f) 

(g) 

(h) Nonpermissible callers. [13.1.3.5] 

(i) Collect and toll-free calls. [13.1.3.6 and 13.16.2.2] 

Recruiting calendars. [13.1.4 and 30.11] 

Coaching staff member speaking at a meeting or banquet. [13.1.9] 

Number of times during a week an institutional staff member may visit a 
prospect’s educational institution - football and basketball. [ 13.1.5.1 ] 

* 7. Division I football - visits during contact period. [ 13.1.5.1.2] 

*8. Division I basketball - visits during evaluation period. [13.1.5.1.3] 

9. Recruitment ofa multisport athlete. [13.1.5.1.4] 

10. Competition not involving educational institution visited. [13.1.5.1.5] 



2004-05 NCAA Division I Coaches Certification Program 
Recruiting Test Outline 
Page No. 4 

11. Permissible number of in-person, off-campus recruiting contacts. [ 13.1.6] 

12. Contacts on the same day. [13.1.6.1] 

13. National Letter of Intent signing as an off-campus contact. [ 13.1.6.2] 

14. Contacts subsequent to the National Letter of Intent signing. [13.1.6.3] 

15. Permission to contact a prospect at the prospect’s educational institution. 

[13.1.5.1.1, 13.1.5.2 and 13.1.7.1] 

16. Contact at practice or competition site. [ 13.1.7.2] 

17. Limitations onthe number of evaluations. [13.1.8] 

18. Evaluation regulations. [13.1.8, 13.1.8.1, 13.1.8.2, 13.1.8.3, 13.1.8.5, 13.1.8.6, 

13.1.8.7, 13.1.8.8, 13.1.8.9, 13.1.8.10, 13.1.8.11 and 13.1.8.13] 

Evaluation days - basketball. [13.1.8.4] 

Football-evaluation exceptions. [ 13.1.8.5] 

Tournament-observation exception. [13.1.8.10.1] 

Offers and inducements/precollege expense. 

1. General rule. [13.2.1 and 13.16.1] 

2. Examples of types of financial aid and other benefits that may not be provided to 
prospects. [13.2.2] 

3. Employment of prospects. [13.2.4] 

4. Academic support services/use of training-room facilities. [13.2.7] 

5. Fund-raising for high-school athletics program. [ 13.16.1.2] 

Admissions and graduation-rate data - individuals who receive the report and time 
period for providing the report. [13.3.1.2] 

Recruiting materials. 

"19. 

*20. 

21. 
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1. Earliest distribution date for providing recruiting materials 
student-athletes, their families and their coaches. [13.4.1] 

to prospective 

2. Printed recruiting materials that may be provided. [13.4.1-(a) 
13.4.1-(1)] 

Responding to a prospect’s request for information. 

Video materials. [13.4.2] 

Advertisements and promotions. [ 13.4.4] 

[13.4.1.1] 

General rule. [ 13.5.1 ] 

Excessive entertainment prohibited. [ 13.5.2] 

Game tickets/professional sports tickets. [13.5.3, 13.5.4 and 13.5.5] 

Entertainment. 

1. 

2. 

3. 

Transportation. 

1. 

2. 

3. 

4. 

5. 

6. 

7. 

8. 

9. 

through 

General rule. [ 13.6.1 ] 

Transportation on official visit - general rule. [13.6.2.1] 

Auto transportation on official visit. [13.6.2.2] 

Air transportation on official visit. [13.6.2.3] 

Transportation from airport. [13.6.2.4] 

Visiting two or more institutions. [13.6.2.7] 

Transportation of prospect’ s relatives or friends. [13.6.2.2.1 and 13.6.2.8] 

Coach accompanying prospect on official visit. [13.6.2.2.3] 

Transportation on unofficial visit. [13.6.3] 
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Official (paid) visit. 

1. One-visit limitation. [13.7.1.1] 

2. Maximum number of expense-paid visits. 

4. 

5. 

6. 

7. 

8. 

9. 

[13.7.1.2 and 13.7.1.3] 

Nonqualifier in first year. [ 13.7.1.3.1] 

Written notification by institution required. [ 13.7.1.2.1 ] 

First opportunity for an expense-paid visit. [13.7.1.2.2] 

PSAT, SAT, PLAN or ACT score required for official visit. [13.7.1.2.3.1] 

Academic transcript required for official visit. [13.7.1.2.3.2] 

Visit to off-campus contest. [13.7.1.4] 

Football, basketball and baseball - institutional limits on the number of official 
visits. [13.7.1.6] 

Length of official visit. [13.7.2 and 13.7.2.1] 

Entertainment, meals and lodging on official visit. 

13.7.5.6, 13.7.5.7, 13.7.5.7.1, 13.7.5.8, 13.7.6 and 13.7.7] 
[13.7.5.1, 13.7.5.4, 13.7.5.5, 

[13.7.5.5, 13.7.5.5.1, 13.7.5.5.2, 13.7.5.5.3 and 13.7.5.5.4] 

Unofficial (nonpaid) visit. 

2. 

3. 

4. 

5. 

Unlimited number of unofficial visits. [13.8.1] 

Entertainment - complimentary admissions. [13.8.2.1 and 13.8.2.3] 

Meals and lodging on unofficial visit. [13.8.2.1.1 and 13.8.2.1.2] 

Parking. [13.8.2.1.5] 

Transportation during unofficial visit. [ 13.6.3 ] 

13. Student host. 

12. Entertainment - complimentary admissions.    [13.7.5.2, 13.7.5.2.1 and 
13.7.5.2.3] 
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K. Entertainment and reimbursement of high-school, college preparatory school and two- 
year college coaches. 

1. Entertainment restrictions. [13.9.1] 

2. Transportation reimbursement. [13.9.1.1] 

3. Material benefits. [13.9.2] 

4. Gifts at coaches’ clinic. [13.9.2.1] 

L. National Letter of Intent programs/financial aid agreements. 

1. General rule. [ 13.10.1 ] 

2. Prospect may not sign a financial aid agreement prior to signing date. 
[13.10.1.2] 

M. Publicity. 

1. Comments priorto signing. [13.11.2] 

2. Prohibition against publicizing a prospect’s visit. [13.11.4 and 13.11.5] 

3. Announcement of signing. [13.11.8] 

4. Video Clips. [13.11.8.1.1] 

5. One-Time Exception - Announcement of All Signings. [13.11.8.2.1] 

Tryouts. 

1. 

2. 

3. 

4. 

5. 

Prohibited activities. [13.12.1] 

Recreational activities. [13.12.2.2] 

Local sports clubs, sports camps and clinics. 

Medical examinations. [13.12.2.5] 

[13.12.2.3 and 13.12.2.4] 

Tryout exceptions. [13.12.3.1 through 13.12.3.8] 
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II. 

Sports camps/clinics. 

*1. Football and basketball. [13.13.1.1.2] 

*2. Senior prospects’ attendance at institution’s football sports camp or clinic. 

[13.13.1.2.1] 

3. Employment of prospects/no free or reduced admission privileges. [ 13.13.1.5.1 ] 

4. Restrictions on the involvement of athletics department staff members in 
privately owned camps. [13.13.2.3.2] 

*5. Basketball coaches’ attendance at summer basketball camps. [13.13.3] 

Initial-Eligibility Requirements. 

A. Definitions. 

1. Qualifier. [ 14.02.9.1 and 14.3.1.1 ] 

2. Partial qualifier. [14.02.9.2 and 14.3.2.1] 

3. Nonqualifier. [14.02.9.3 and 14.3.2.2] 

B. Freshman eligibility. 

2. 

3. 

4. 

5. 

Core-course requirement. [14.3.1.1-(a) and 14.3.1.2] 

High-school graduation requirement. [14.3.1.1] 

Test-score requirement. [14.3.1.1-(b), 14.3.1.3 and 14.3.1.3.1] 

Initial-eligibility index. [14.3.1.1.1] 

Partial qualifier and nonqualifier - eligibility for financial aid, practice and 
competition. [14.3.2] 

One year residence requirement for partial qualifiers and nonqualifiers. [ 14.3.4] 
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III. Transfer Regulations. 

A. Definitions. 

1. Collegiate institution. [14.02.3] 

2. Transfer student. [14.02.11 and 14.5.2] 

B. General principles. 

2. 

3. 

4. 

5. 

6. 

7. 

Restrictions on contacting transfer candidates. 

Hearing opportunity. [13.1.1.3.1] 

Residence requirement. [14.5.1] 

[13.1.1.2 and 13.1.1.3] 

*(c) 

(d) Exceptions or waivers for transfer from two-year college. 

8. Four-year college transfers. [14.5.5] 

(a) General rule. [ 14.5.5.1 ] 

(b) Exceptions or waivers for transfer from four-year college. 

9. "4-2-4" transfers. [14.5.6] 

Satisfying an academic year of residence. [14.5.1.1] 

Conditions affecting transfer status. [ 14.5.2] 

Conditions not constituting transfer status. [ 14.5.3 ] 

Two-year college transfers. [14.5.4] 

(a) Qualifier. [14.5.4.1] 

(b) Partial qualifier or nonqualifier sports other than football and men’s 
basketball. [14.5.4.2] 

Partial qualifier or nonqualifier - football and men’ s basketball [ 14.5.4.3 ] 

[14.5.4.7] 

[14.5.5.2] 
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IV. Financial Aid. 

A. Definitions. 

1. Institutional financial aid. [15.02.4.1] 

2. Full grant-in-aid. [15.02.5] 

Terms and conditions of awarding institutional financial aid. 

1. Eligibility of student-athletes for financial aid. [ 15.3.1 ] 

2. Period of athletics financial aid award limited to one year. [15.3.3.1 and 

15.3.3.1.1] 

3. Increasing, decreasing or canceling financial aid during the period of the award. 

[15.3.4] 

4. Financial aid renewal/nonrenewal procedures. [15.3.5.1] 

5. Financial aid reduction, cancellation or nonrenewal - required hearing 
opportunity. [15.3.4.1.3 and 15.3.5.1.1] 

The National Collegiate Athletic Association 
April 30, 2004                    BK:dks 



NCAA STUDENT-ATHLETE OPPORTUNITY FUND 
UNC Application Form 

Student-Athlete: 

Sport: 

Social Security #: 

UNC PID #: 

Date: 

Male [--]     Female 

Is the Student-Athlete a U.S. Citizen? 
If"Yes", is the Student-Athlete a Pell Grant Recipient? 

Is the Student-Athlete a Full Grant-in-Aid Recipient? 

Yes [--] No 

Yes [~ No 
Yes [--] No 

Student-Athlete’s Permanent Home Address (PRINT CLEARLY): 

PURPOSE OF FUNDS (Check one): 
~] Health Insurance (Must attach completed Insurance Application Form) 
~] Learning Disability Testing 
~] Family Emergency 
~] Other (Please explain) 

Amount Requested 

Check Payable To: 

Address: 

(Attach bill, if applicable) 

SIGNATURES 

Student-Athlete 

Director of Athletics or Designee 

Financial Aid Representative (Certifying Pell Grant Status) 

Date 

Date 

Date 





THE UNIVERSITY OF NORTH CAROLINA 

Change of Status 

Please use this form to indicate a student-athlete’s change in status during the academic year. 
Indicating a change in status facilitates the maintenance of squad lists. 

Name of Student-Athlete: 

Sport: 

PID: 

Reason (see options below): 

Effective Date of Change in Status: 

Form Completed By: 

Date: 

¯ Quit the team (Q) 

¯ Cut from the team (C) 

¯ Dismissed from the team (D) 

¯ Received a medical exception resulting from a career-ending injury or illness (M) 

¯ Exhausted eligibility (E) 

¯ Graduated (G) 

Please submit this form to Amy Herman in the Compliance Office and keep a copy for your files. 



THE UNIVERSITY OF NORTH CAROLINA 

Change of Status 

Please use this form to indicate a student-athlete’s change in status during the academic year. 
Indicating a change in status facilitates the maintenance of squad lists. 

Name of Student-Athlete: 

Sport: 

PID: 

Reason (see options below): 

Effective Date of Change in Status: 

Form Completed By: 

Date: 

¯ Quit the team (Q) 

¯ Cut from the team (C) 

¯ Dismissed from the team (D) 

¯ Received a medical exception resulting from a career-ending injury or illness (M) 

¯ Exhausted eligibility (E) 

¯ Graduated (G) 

Please submit this form to Amy Herman in the Compliance Office and keep a copy for your files. 

(Amy will forward information to Beth Miller, Academic Support Center, Athletics 
Communications, and Sports Medicine) 



Full Name: 

Last Name: 

First Name: 

Maynor, Terri 

Maynor 

Terri 

Business 

Phone: 

962-9167 

E-mail: tmaynor@uncaa.unc.edu 



NCAA STUDENT-ATHLETE OPPORTUNITY FUND 
UNC Application Form 

Student-Athlete: 

Sport: 

Social Security #: 

UNC PID #: 

Date: 

Male [--]     Female 

Is the Student-Athlete a U.S. Citizen? 
If"Yes", is the Student-Athlete a Pell Grant Recipient? 

Is the Student-Athlete a Full Grant-in-Aid Recipient? 

Yes [--] No 
Yes No 
Yes [--] No 

Student-Athlete’s Permanent Home Address (PRINT CLEARLY): 

PURPOSE OF FUNDS (Check one): 
[~ Health Insurance (Must attach completed Insurance Application Form) 
~] Learning Disability Testing 
~] Family Emergency 
~] Other (Please explain) 

Amount Requested 

Check Payable To: 

Address: 

$1,471 (Attach bill, if applicable) 

Hill, Chesson, & Woody 

PO BOX 3617 

Chapel Hill, NC 27515-3617 

SIGNATURES 

Student-Athlete 

Director of Athletics or Designee 

Financial Aid Representative (Certifying Pell Grant Status) 

Date 

Date 

Date 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Amy S. Herman <aj schae@uncaa.unc.edu> 

Friday, September 8, 2006 2:11 PM 

Administrative Assistants (Coaches); -Asst Head Coaches <-Asst Head 
Coaches@uncaa.unc.edu>; -Head Coaches <-Head Coaches@uncaa.unc.edu> 

Miller, Beth <bmiller@uncaa.unc.edu> 

Adapted Official Visit and NLI Forms 

Text.htm; Official Visit Approval Form.doc; Student-Athlete Host Entertainment 
Form.doc; Information Form for NLI-ASA Packets.doc 

All, 

We have been directed by legal counsel to remove reference to SSN’s from several of our forms. Therefore, I have adapted the 
affected forms to include either the last 4 digits of the SSN or the PID, whichever is applicable. 

I have attached the revised forms and also changed the versions on the J: drive. Please note that on the NLI/ASA Information Form, I 
have included spaces for both the PID and the last 4 digits of the SSN. Obviously, if it is an NLI packet, there will likely be no PID to 
include. In these cases, you should list only the last 4 digits of the SSN. However, if you are putting a current student-athlete on aid, 
you should complete both the PID and the SSN information. 

The affected forms are listed below. If you have any of these forms saved to your hard drive, please replace them with the updated 
template. 

1. Official Visit Approval Form 

2. Student-Athlete Host Entertainment Form 

3. NLI/ASA Information Form 

Let me know if you have any questions. There are other forms that might be affected in the future, so keep your eye out for another of 
these emails! 

Thanks, 
Amy 



THE UNIVERSITY OF NORTH CAROLINA 

Student-Athlete Host Entertainment Form 

Prospect Sport 

Student-Athlete Host PID 

Date(s) of Official Visit 

Student Host Instructions (per NCAA Rules and Regulations): 

These guidelines have been established to ensure that each prospect’s visit to our campus is an enriching one. 
Serving as a student host is an important service to UNC and the Department of Athletics. Appropriate conduct is 
required of you by UNC, ACC, and NCAA standards: 

1. You must be enrolled full-time at UNC. 
2. You will be provided money with which to entertain only the prospect and his/her parents, legal guardians, 

or spouse. This money may not exceed $30/day, with an additional $15/day for each additional prospect 
that you entertain. 

3. You may not give the prospect cash, nor may you use the entertainment funds to purchase or provide the 
prospect with alcohol, drugs, or gifts of value (e.g. souvenirs or clothing items). 

4. You may not transport the prospect or anyone accompanying him!her more than 30 miles from campus. 
5. No UNC institutional staff member or athletics booster may provide or arrange for you an automobile to 

use to transport the prospect or anyone accompanying him/her. 
6. You should not allow the prospect to have a recruiting conversation, either on or off campus, with former 

student-athletes, alumni, or boosters of the athletics program. If an unplanned meeting occurs, only an 
exchange of greetings is permissible. 

7. You may allow the prospect to participate in a workout or recreational activity during his/her visit, 
provided the activity is not organized or observed by members of the coaching staff and is not designed to 
test the athletics ability of the prospect. 

8. You may receive a complimentary admission to a campus athletics event, provided you are accompanying 
a prospect to that event. 

9. You may not allow the prospect to use alcohol or drugs during the visit. Underage drinking (below 21) is 
illegal in the State of North Carolina. In addition, you may not engage in any activity that violates criminal 
law. 

10. The University of North Carolina at Chapel Hill will not tolerate harassment of any kind (e.g., racial, 
sexual, religious) by anyone associated with our athletics teams. You, as a student host, must be aware of 
the University’s position on this type of activity and work to ensure that prospects you are hosting conduct 
themselves appropriately. Providing or purchasing sexual favors, purchasing or viewing pornography, or 
involving yourselves with any other sexually-explicit material is inappropriate and strictly prohibited. 

11. You, along with prospects, must adhere to ACC and NCAA bylaws, as well as all State and federal laws, 
prohibiting gambling. 

Your compliance with these guidelines is absolutely necessary and greatly appreciated. Failure to agree and adhere 
to all guidelines may result in one or more of the following disciplinary actions: reprimand, probation, suspension, 
termination of grant-in-aid, cancellation of eligibility, or dismissal from the athletics program. You may also be 
subject to any penalties set forth by the University. 

My signature below indicates that 
¯ I have read and understand the above rules governing my role as a student host. 

¯ I will use the $ provided me to host the prospect(s) named above in a manner consistent with the above 

regulations. 

¯ I will return any unused funds to my head coach. 

Host Signature Date 

Head Coach Signature Date 

APPROVED: 

Office of Compliance Signature Date 



NLI/ASA INFORMATION FORM 
All information must be completed in full.t 

Sport: 

Date to be issued (no sooner than initial signing day): 

Prospect Information 

Name: 

PID (if applicable): 

Date of Birth: 

Junior College Transfer? 

Permanent Address: 

First Middle Last 

Last 4 Digits of SSN: 

Yes [~ No 

Street Address 

City 

State Zip Code 

Parent’ s Telephone Number (if known): 

GIA Information 

If providing a full component, mark an "X" in the box. If providing a specific $ amount, write in the 
amount. 

If providing a % grant, place the % in the "Full" column. Please note that these funds will be applied 
first to tuition and fees. 

Full Tuition Fees Room Board Books 

Special Circumstances 

Please note below any special circumstances with this award that should be included on the ASA. (For 
example: Is this a 1-year award only?) 

If no special circumstance, write "NONE". Leaving this line blank will cause processing delays. 



NCAA Proposed Legislation for Management Council 
Initial Consideration - January, 2007 

This chart presents all proposed NCAA legislation that were sponsored for the 2006-07 legislative cycle by Division I conferences, the NCAA Division I 
Academic/Eligibility/Compliance and Championships/Competition Cabinets, the NCAA Division I Management Council and the NCAA Division I Board of 
Directors. The proposals are listed in topical and numerical order and the Conference office has identified proposals in a "tiered" approach: RED - nationally 
significant and/or controversial in nature (may require feedback from campus), ;~i~ ~:~: - key proposals, and GREEN - less controversial. 

Please note that additional information on all proposals can be found in the NCAA Official Notice. Further, points to consider and other comments regarding 
those proposals marked with an asterisk (*) on this document are provided in Supplement 2. 

Please return your institutional voting form no later than November 20, 2006 to: Shane Lyons at slyons@theacc.or~ or 336-369-0065 (fax). 

AMATEURISM 

2006-22 

ANL~TE URISM -- 

INVOLVEMENT 

WITH 

PROFESSIONAL 

TEAMS -- TRYOUT 

AFTER 

ENROLLMENT -- 

RECEIPT OF 

EXPENSES -- 

ANYTIME 

2006-23 

AMATEURISM -- 

INVOLVEMENT 

WITH 

PROFESSIONAL 

TEAMS -- TRYOUT 

NCAA Division 
I 
Academics/Eligi 
bility/Complianc 
e Cabinet 
(Subcommittee 
on Agents and 
Amateurism). 

Atlantic 10 
Conference. 

To specify that, after initial full-time collegiate 
enrollment, an individual who has eligibility 
remaining may try out with a professional athletics 
team (or participate in a combine including that 
team) at any time, provided the individual does not 
miss class; further, to specify that an individual may 
receive actual and necessary expenses in 
conjunction with one 48-hour tryout per professional 
team (or a combine including that team) and that a 
self-financed tryout may be for any length of time. 

To specify that a student-athlete may try out with a 
professional organization in a sport during the 
summer or during the academic year while not a 
full-time student, provided the student-athlete does 
not receive more than one expense-paid visit from 
each professional team (or a combine including that 
team) and each visit does not exceed a 48-hour 

Permitting a professional team to pay for a student-athlete’s actual and 
necessary expenses associated with a tryout will provide more 
opportunities for student-athletes who may not be able to afford to pay 
their own expenses. In addition, this proposal will reduce the pressure on 
student-athletes to seek funding for these opportunities from impermissible 
outside sources that jeopardize their eligibility if they wish to return to 
participation in intercollegiate athletics. Student-athletes should be 
afforded the same opportunities to try out with professional athletics teams 
as prospective student-athletes enjoy prior to collegiate enrollment. By 
stipulating that no classes may be missed due to tryout activities, concerns 
regarding the effect of tryouts on a team’s Academic Progress Rate will be 
addressed. Without the missed class time provision, student-athletes could 
engage in numerous tryouts that would result in substantial time away 
from campus. This proposal permits an individual to try out with a 
)rofessional team (or participate in a combine including that team) and 
receive not more than actual and necessary expenses on one occasion prior 
to collegiate enrollment and on one occasion after initial collegiate 
enrollment. 

Currently, tryouts with a professional team are permitted during the 
summer or during the academic year if the student-athlete is not enrolled 
full time and does not accept any payment of expenses from the 
)rofessional team. If the rules permit student-athletes to enter a 
~rofessional league’s draft, the student-athletes should be able to 
participate in tryouts that may assist them in evaluating their likelihood of 
being drafted. Permitting professional teams to pay the actual and 
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AFTER 

ENROLLMENT 

RECEIPT OF 

EXPENSES -- 

S UMI~ER OR NOT 

FULL TI~’IE 

2606-26 

AS’IATEURISM -- USE 
OF AGENTS -- 
AGENT AS ADVISOR 

period. 

Big East 
Conference. 

To specify that an individual shall be ineligible for 
participation in an intercollegiate sport if he or she 
has ever agreed (orally or in writing) to use the 
services of an advisor (financial or otherwise) who 
also serves in any agent capacity (related to 
marketing any individual’s athletics ability or 
reputation). 

necessary expenses associated with a tryout would provide more 
opportunities for student-athletes who may not be able to pay their own 
expenses. This proposal would also reduce the pressure on student-athletes 
to seek funding from outside sources. The legislation would continue to 
restrict tryouts to the summer or during the academic year when a student- 
athlete is not enrolled full time so that student-athletes do not feel the need 
to withdraw from their institutions in order to participate in such tryouts. 
Lastly, current legislation permits an individual prior to collegiate 
enrollment to participate in one expense-paid visit per professional team, 
~rovided such a visit does not exceed 48 hours. 

Pursuant to current legislation, a student-athlete is allowed to have an 
advisor (often referred to as a financial advisor) without jeopardizing his 
or her amateurism status as long as the advisor does not also act as the 
student-athlete’s agent. In many cases it is not possible to draw the 
distinction between advisor and agent when the person serves both roles. 
Institutions are often left with the unenviable task of trying to determine 
whether or not a student-athlete has violated NCAA amateurism 
legislation as a result of the student-athlete’s relationship with the 
advisor/agent. This proposal would eliminate some of the confusion that 
may arise in the advisor/agent scenario. Finally, this proposal will apply to 
any individual who markets any other individual’s athletics ability or 
reputation in any sport, regardless of whether he or she is registered with a 
~rofessional league. 

RECRUITING 

Pacific-10 
Conference. 

To permit an institution to have on-campus contact 
with a prospective student-athlete in conjunction 
with his or her away-from-home contest or multi- 
day tournament while en route to or in the locale of 
the prospective student-athlete’s competition, under 
specified conditions. 

Competitions involving prospects often occur in the locale of or on an 
institution’s campus. In these circumstances, the prospects and their 
~arents often wish to make the most of the trip by visiting a college 
campus located en route to, or in the locale of the competition site and 
meeting college coaches. However, under current roles, contact with the 
prospect is not permissible until the competition is over, even though the 
prospect or the prospects family initiates the contact. The current 
restrictions were adopted, at least in part, to prevent coaches from 
distracting prospects and interfering with their team activities. This 
proposal contains safeguards that would continue to prevent such 
distractions and interference from occurring. In addition, this proposal 
would benefit prospective student-athletes and their families by enabling 
them to make full and efficient use of their time when traveling to away- 
from-home events. Finally, this proposal may help prevent inadvertent 
violations that can occur when a prospect and his or her parents drop by a 

Updated 10/30/06 
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2006-38 

RECRUIT~G -- 
RECRUITING 
MATERLALS -- 
ATTACHMENTS TO 
GENERAL 
CORRESPONDENCE 

2006-39 

RECRUITING -- 

PRINTED 

RECRUITING 

MATERk&LS -- 

INSTITUTIONAL 

NOTE CARDS 

2006-40 * 

RECRUITING -- 

1LECRUITING 

MATERIALS -- 

ELECTRONIC 

TRANSMISSIONS 

2006-41 

RECRUITING -- 

RECRUITING 

I~4TE RIALS -- 

COMPUTER 

MEDLATED 

COMMUNICATION 

Big East 
Conference and 
The Ivy Group. 

NCAA Division I 
Academics/Eligibi 
lity/Compliance 
Cabinet 
(Subcommittee on 
Recruiting). 

The Ivy Group. 

NCAA Division I 
Academics/Eligibi 
lity/Compliance 
Cabinet 
(Subcommittee on 
Recruiting). 

To specify that attachments to general 
correspondence may include any materials printed 
on one or both sides of a single sheet of 8 1/2 by 11 
inches plain white paper with black ink. 

To specify that institutional note cards may not 
exceed 8 1/2 by 11 inches when opened in full and 
may only contain the institution’s name and logo or 
an athletics logo on the outside and may not include 
any preprinted information on the inside. 

To specify that electronically transmitted 
correspondence that may be sent to a prospective 
student-athlete is limited to electronic mail and 
facsimiles. 

To define computer-mediated communication as any 
form of communication (except electronic mail) 
between two or more individuals who interact and/or 
influence each other via separate computers through 
the Internet or a network connection using social 
software; further, to specify that an institution may 
not initiate computer mediated communication with 
a prospective student-athlete prior to September 1 of 

coach’s office unannounced and speak with the coach before mentioning 
that the prospect is in town to participate in an event. 

The proliferation and production of newsletters and other publications 
targeted at prospective student-athletes has led the Division I Legislative 
Review/Interpretations Committee to issue an interpretation stating that an 
institution may not send attachments produced "for recruiting purposes" to 
prospects. This interpretation is over-inclusive, meaning it is not 
)ermissible to send inexpensive and informative attachments to prospects. 
Furthermore, hours of compliance administrator time is spent determining 
whether documents were created for "recruiting purposes." This proposal 
allows for an attachment that is on one sheet of regular paper with black 
ink to be sent to a prospect without requiring further analysis. 

Concerns have been raised by the membership regarding a shift from the 
traditional institutional note card to items that have become larger and 
more elaborate. In response to multiple requests by the membership, this 
proposal would set a consistent standard for institutional note cards that 
are sent to prospects. A size and appearance restriction will limit costs of 
printing and postage, as well as limit any advantage related to the size of 
an institution’s recruiting budget. 

The unlimited use of certain forms of electronic communication, such as 
instant and text messaging, to contact prospects has become problematic. 
Coaches feel compelled to contact prospects constantly; prospects are 
distracted at all hours of the day and night and prospects and their parents 
are bearing the significant costs involved with receiving text messages. In 
addition, instant and text messaging further removes the parents and the 
high school coaches from the recruiting process. Prohibiting institutions 
from sending these intrusive and impersonal forms of electronic 
communication to prospects and returning to the use of weekly telephone 
conversations, electronic mail sent to computers, and written 
correspondence will reduce the burdens that have been created with the 
overuse of text messaging sent to cell phones and other portable electronic 
communication devices. 

With the development of technological advances in communication 
methods and the availability of various electronic communication devices, 
the use of such technology in the recruiting process has increased 
exponentially. Given the additional intrusion factor this technology adds to 
the lives of prospects, appropriate limitations should be established in 
order to balance the intrusive nature of such communications with the 
value of computer-mediated communication in the recruiting process. 

Updated 10/30/06 
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TIME PERIODS 

RECRUiTiNG -- 
RECRUiTiNG 
MATERIALS -- 
OTHER 
RECRD IT~NG 
MATERIALS 

2006-43 * 

RECRUITING -- 

RECRUITING 

~IATEI~AALS -- 

VIDEO/AUDIO 

MATERIALS -- 

CO$’~PUTER 

RECRUITING 

PRESENTATION 

20~)6-46-A * 

RECRUITING -- 
OFFICIAL VISIT 
REQUIREMENTS 
AND WRITTEN 
OFFERS OF 
ATHLETICALLY 
RELATED 
FINANCIAL AID -- 
REGISTRATION 
WITH INITIAL- 
ELIGIBILITY 
CLEARINGHOUSE 
AND 
INSTITUTIONAL 

Mountain West 
Conference. 

Big 12 
Conference. 

NCAA Division I 
Board of 
Directors. 

the prospect’s junior year of high school and that 
such communication is limited to the hours of 4 to 8 
p.m. Monday through Friday and from 8 a.m. to 8 
p.m. on Saturday and Sunday based on the time of 
the location where the prospect resides. 

To permit an institution to print and provide other 
recruiting information that is posted on the 
institution’s Web site to prospective student-athletes 
via regular mail as attachments to general 
correspondence or during official or unofficial visits. 

To permit an institution to produce a computer 
recruiting presentation to show to a prospective 
student-athlete during an in-home visit or official 
and unofficial visits. 

To specify that an institution shall not provide an 
official visit to a high school or preparatory school 
prospective student-athlete until he or she registers 
with the NCAA Initial-Eligibility Clearinghouse and 
is placed on the institutional request list; further, to 
specify that an institution shall not provide a high 
school or preparatory school prospective student- 
athlete a written offer of athletically related financial 
aid until he or she has registered with the Initial- 
Eligibility Clearinghouse and the institution places 
the prospective student-athlete on the institutional 
request list (IRL) with the Initial-Eligibility 
Clearinghouse. 

Currently, it is permissible to post other recruiting materials on an 
institution’s Web site for viewing by prospects. Providing prospects, via 
regular mail or during official or unofficial visits, with the same 
information that already is available on the institution’s Web site should be 
~ermissible and will not create a recruiting advantage since the prospect 
already has access to it. 

As early as 2000, the membership began to consider legislation concerning 
recruiting presentations created by presentation software. Since then, as a 
standard inclusion in computer software packages, the availability and use 
of presentation software has increased dramatically, and at little or no cost 
to institutions. Such technology has become so common that there is no 
longer a perceived recruiting advantage. Rather, the value lies with the 
institution’s ability to produce concise presentations and eliminate the 
expense of printing materials. While such presentations may include still 
photos (e.g., institutional facilities, coaching staff members) and slide 
transitions already contained in the software program, other audio/video 
materials will continue to be restricted by the current legislation. Further, 
the creation of such presentations may not be outsourced, thus eliminating 
additional cost to the institution. 

Prospective student-athletes are best served by early notification of their 
academic status for purposes of NCAA eligibility. There has been a 
growing trend of late Initial-Eligibility Clearinghouse registration. This 
leads to an inability to properly advise student-athletes regarding academic 
deficiencies. Encouraging early registration by prospective student-athletes 
and early institutional request list submission by institutions enhances the 
integrity of the initial-eligibility certification process and fosters sound 
academic behaviors. Specifically, this proposal requires a prospective 
student-athlete to have registered with the Initial-Eligibility Clearinghouse 
and requires the prospective student-athlete to appear on the institution’s 
institutional request list prior to the written offer of the athletically related 
financial aid. These requirements will not prevent institutions from 
conducting normal admissions and nonathletically financial aid processes. 

Updated 10/30/06 
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REQUEST LIST 

RECRUITING o- 
OFFICIAL VISIT 

REQUIREMENTS 
AND WRITTEN 
OFFERS OF 
ATHLETICALLY 
RELATED 
FINANCIAL AID -- 
REGISTRATION 
WITH INITIAL- 
ELIGIBILITY 

CLEARINGHOUSE, 
INSTITUTIONAL 

REQUEST LIST AND 
OFFICIAL 
TRANSCRIPT 

NCAA Division I 
Academics/Eligibi 
lity/Compliance 
Cabinet 
(Subcommittee on 
Initial-Eligibility 
Issues). 

NCAA Division I 
Academics/Eligibi 
lity/Compliance 
Cabinet 
(Subcommittee on 
Recruiting). 

To specify that an institution shall not provide an 
official visit or a written offer of athletically related 
financial aid to a high school or preparatory school 
prospective student-athlete until: (1) He or she 
registers with the NCAA Initial-Eligibility 
Clearinghouse; (2) The institution places the 
prospective student-athlete on the institutional 
request list (IRL) with the Initial-Eligibility 
Clearinghouse; and (3) The Initial-Eligibility 
Clearinghouse receives an official high school 
transcript or transcripts from the schools the 
prospect has attended that include(s) the prospect’s 
complete academic record through his or her sixth 
semester (or equivalent) of enrollment. 

To specify that during any official or unofficial visit 
a prospective student-athlete may not attend events 
in which professional tryout or workout activities 
occur. 

Prospective student-athletes are best served by early notification of their 
academic status for purposes of NCAA eligibility. There has been a 
growing trend of late Initial-Eligibility Clearinghouse registration. This 
)ractice leads to an inability to properly advise student-athletes regarding 
academic deficiencies. Encouraging early registration by prospective 
student-athletes and early institutional request list submission by 
institutions enhances the integrity of the initial-eligibility certification 
)rocess and fosters sound academic behaviors. Specifically, this proposal 
requires a prospective student-athlete to have registered with the Initial- 
Eligibility Clearinghouse and requires the prospective student-athlete to be 
)laced on the institution’s institutional request list prior to the written offer 
of the athletically related financial aid. Additionally, receipt of the official 
high school transcript(s) allows for early academic analysis, which is a 
vital step in determining a prospect’s preliminary initial-eligibility status 
and readiness for collegiate academic work. These requirements will not 
)revent institutions from conducting normal admissions and nonathletic 
financial aid processes. 

Institutions that host professional tryout events and use the activity as an 
entertainment opportunity for prospective student-athletes gain an unfair 
recruiting advantage. Although it is permissible for institutions to host 
)rofessional tryouts or workouts on their campuses, such activities are not 
relevant to the intended purposes of a prospective student-athlete’s official 
or unofficial visit. 

ELIGIBILITY 

2006-60 *" 

ELIGIBILITY -- 

GENERAL 

ELIGIBILITY 

REQUIREMENTS -- 
CIL&NGE IN 

ELIGIBILITY 

STATUS -- 

ELIGIBILITY FOR 

Atlantic Sun 
Conference. 

To specify that, in order for any student-athlete to be 
eligible to compete in postseason competition 
occurring between regular terms, an institution shall 
certify that he or she has satisfactorily completed six 
semester-hours or six quarter-hours of academic 
credit during the preceding regular academic term. 

The current eligibility requirement for postseason competition between 
terms only applies to a student-athlete in his or her final season of 
competition in the applicable sport. This proposal is intended to ensure the 
continued academic progress of all student-athletes, regardless of their 
:ears of eligibility remaining. In addition, this proposal enhances the 
~ntegrity and spirit of the progress-toward-degree requirements for 
)ostseason competition. 

Updated 10/30/06 
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POSTSEASON 

COMPETITION 

BETWEEN TERMS 

2~)66-61 

ELIGIBILITY -- 

GENEI~L 

ELIGIBILITY 

REQUIREMENTS -- 
CILANGE IN 

ELIGIBILITY 

STATUS oo 

ELIGIBILITY FOR 

POSTSEASON 

COMPETITION 

BETWEEN TERMS 

-- LESS TI-L~N 

FULL-TIME 

ENROLLMENT 

2006-64 * 

ELIGIBILITY - 
SEASONS OF 

COMPETITION - 

I~&RDSHIP 

WAIVER - 

~’E~IMUM 

NUMBIER OF 

CONTESTS OR 

DATES OF 

CO}~ET~TION 

ELIGIBILITY - 
FRESHMAN 
ACADEMIC 

NCAA Division I 
Academics/Eligibi 
lity/Compliance 
Cabinet 
(Subcommittee on 
Continuing 
Eligibility). 

To specify that a student-athlete who is in his or her 
final season of competition in the applicable sport 
and is enrolled in less than a minimum full-time 
program of studies, but is enrolled in at least six 
hours, shall have satisfactorily completed six 
semester or six quarter hours of academic credit 
during the preceding regular term in order to be 
eligible to participate in postseason competition 
occurring between terms; and to specify that a 
student-athlete who is in his or her final season of 
competition in the applicable sport and is enrolled in 
less than six hours, shall have satisfactorily 
completed the number of semester or quarter hours 
of academic credit in which he or she was enrolled 
during the preceding regular academic term in order 
to be eligible to participate in postseason 
competition occurring between terms. 

To increase the maximum permissible number of 
contests or dates of competition in which a student- 
athlete may participate in a season and remain 
eligible for a hardship waiver to three scheduled or 
completed contests or dates of competition or 30 
percent of the institution’s scheduled or completed 
contests or dates of competition. 

Horizon League. 

NCAA Division I 
Academics/Eligibi 
lity/Compliance 
Cabinet 
(Subcommittee on 

To specify that a prospective student-athlete must 
complete his or her core-curriculum requirements 
not later than the high school graduation date of the 
prospect’s class [as determined by the first year of 
enrollment in high school (ninth grade) or the 

Currently, only a student-athlete who is enrolled as a full-time student in 
his or her final season of competition is required to successfully complete 
six semester hours or six quarter hours of academic credit during the 
preceding regular academic term in order to be eligible to participate in 
~ostseason competition occurring between terms. A student-athlete who is 
enrolled in less than a full-time program of studies is not subject to the 
rule. Therefore, a student-athlete who is enrolled less than full-time during 
his or her final season of competition may participate in a postseason 
event, even if he or she fails the courses in which he or she is enrolled. 
This proposal is consistent with the overall intent of academic reform and 
the principle that all student-athletes should have the knowledge that they 
are competing against other student-athletes who are truly students, even 
those who are enrolled in less than a full-time program of studies during 
their final year of eligibility. 

The current hardship-waiver legislation (which measures not more than 
two contests or dates of competition or 20 percent of the institution’s 
scheduled or completed contests or dates of competition, whichever is 
greater) overly penalizes a student-athlete who becomes injured or ill. If a 
student-athlete participates in 21 percent of the institution’s events and 
suffers a season-ending injury, he or she is not eligible for the hardship 
waiver and is charged an entire year of competition. This is the case even 
though his or her participation was limited due to circumstances beyond 
his or her control. The general philosophy of seasons of competition is that 
a student-athlete should receive four complete seasons to compete in his or 
her sport. In the interest of student-athlete well-being, the maximum 
amount of competition should be increased to three contests or dates of 
competition or 30 percent of an institution’s events. If a student-athlete has 
competed in more than three contests or dates of competition or 30 percent 
of the institution’s events, he or she has had a much better opportunity to 
compete for a significant part of the season. 

The current legislation allows, and in some cases, encourages a 
prospective student-athlete to purposefully delay high school graduation to 
meet NCAA initial-eligibility requirements. This is not a sound academic 
~ractice. This proposal promotes timely high school graduation by 
requiring that core courses be completed within the normal high school 

Updated 10/30/06 
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REQUIBEMENTS - 
CORE- 
CURRICULUI~I 
TII~’IE LI$’IITATION 

2006-65-B 

ELIGIBILITY -- 

FRESHI~IAN 

ACADIEI~’IIC 

REQUIREMENTS -- 

CORE- 

CURRdC ULUN[ 
TIN[E LIN[ITATION 

-- NO EXCEPTION 
AFTER 

G~D UATION 

2006-68 

ELIGIBILITY 

FOUR-YEAR 

COLLEGE 

TRANSFERS -- 

ONE-TIME 

TI~NSFER 

EXCEPTION -- 

TRANSFERS FROi~ 

international equivalent as specified in the NCAA 

Guide to International Academic Standards for 

Athletics Eligibility]; however, if the prospect 

graduates from high school within the described 

time-frame, he or she may use one core course 

completed in the year following graduation (summer 

or academic year), but not later than the end of the 

academic year immediately following the high 
school graduation date of the prospect’s class. 

Initial-Eligibility 
Issues). 

Big Ten 
Conference 

Southern 
Conference. 

To specify that a prospective student-athlete must 
complete his or her core-curriculum requirements 
not later than the high school graduation date of the 
prospect’s class [as determined by the first year of 
enrollment in high school (ninth grade) or the 
international equivalent as specified in the NCAA 
Guide to International Academic Standards for 
Athletics Eligibility]. 

To specify that the one-time transfer exception shall 
apply only to a student who transfers to the 
certifying institution from an NCAA Division III 
institution. 

timeframe (e.g., in a student’s first eight semesters or 12 quarters). The 
proposal also encourages timely high school graduation by permitting 
students to earn one core course in the summer or academic year 
~mmediately following timely graduation. If a prospective student-athlete 
uses this limited exception to the core-curriculum time limitation, he or she 
would be immediately eligible on certification that all initial-eligibility 
requirements are met. A student-athlete who uses the exception to the 
core-curriculum time limitation will be able to complete the additional 
core course at any high school that is recognized by the NCAA (not 
limited to the high school from which he or she graduated). There will 
continue to be legitimate instances in which a student does not or cannot 
graduate from high school within the normal timeframe. The initial- 
eligibility waiver process will provide a mechanism to review such cases 
and waive this requirement when circumstances warrant an exception. 

Like Proposal No. 2006-65-A, this proposal promotes timely high school 
graduation (e.g., in a student’s first eight semesters or 12 quarters) and 
addresses the current loophole by which prospects intentionally delay 
graduation to find nontraditional means to meet initial eligibility 
requirements; however, it is academically questionable to reward prospects 
who graduate on time with the ability to delay the fulfillment of core 
course requirements. It is often stated that minimums become maximums. 
The minimum core courses requirement of 16 courses will likely translate 
~nto "15 + 1." The membership recently adopted strong measures to 
address academic fraud by empowering the NCAA Initial- Eligibility 
Clearinghouse and authorizing the NCAA to validate the high schools and 
the credits that can be used to certify eligibility. These measures should 
first have time to work and be evaluated before permitting a core course 
taken after high school graduation to be used to meet the minimum core- 
course requirements. In addition, delays are likely to occur in the 
certification of prospects who complete core courses during the summer 
and enroll at the certifying institution in the fall. 

The one-time transfer exception allows a dissatisfied student-athlete to 
transfer to another four-year institution and be immediately eligible for 
competition; often times to the detriment of an entire intercollegiate team. 
The exception is heralded as "student-athlete friendly" legislation, yet little 
mention is given to the well-being of the student-athletes who remain at 
the student-athlete’s previous institution. The departure of a single student- 
athlete can negatively affect an entire team that has committed to the 
institution and to each other. Further, the one-time transfer exception has 
also resulted in a mentality that the four-year transfer is a "quick-fix" to a 
program’s athletics woes. This practice has increased the recruiting of 
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DIVISION III ONLY enrolled student-athletes. Requiring most transfers to serve a residency 
~ear will allow the student-athlete to adjust to the surroundings of his or 
her new institution without the pressures of competition and will reduce 
recruitment of enrolled student-athletes. This proposal would not prohibit a 
student-athlete from transferring for academic or personal reasons and 
would allow the institution to award athletics aid during the residency 
~ear. Finally, a residency year should increase the likelihood of academic 
success for transfer students and bolster the institution’s Academic 
Performance Rate and Graduation Success Rate. 

AWARDS 

NCAA Division I 
Championships/Co 
mpetition Cabinet 
(Awards/Travel 
Polices/Bylaw 16 
Subcommittee). 

Pacific-10 
Conference 

To permit an institution to provide an additional 
meal, at its discretion, to student-athletes during 
each day of any vacation period, including outside 
the academic year, provided the student-athlete is 
required to remain on campus to be involved in 
practice or competition. In addition, to permit an 
institution, at its discretion, to provide cash in lieu of 
any permissible meal that is incidental to 
participation. 

To permit an institution to provide an additional 
meal, at its discretion, to student-athletes during 
each day of any vacation period, including outside 
the academic year, provided the student-athlete is 
required to remain on campus to be involved in 
practice or competition. 

Current legislation permits an institution to provide an additional meal to 
student-athletes who are required to remain in the locale of the institution 
for practice or competition during a vacation period within the academic 
year (e.g., winter break) or during preseason practice before the start of the 
academic year. Sports such as baseball and track and field are not able to 
~rovide the additional meal after the spring term concludes, but they have 
similar nutritional needs as other sports encounter in the preseason or 
during the academic year. This proposal would facilitate consistency 
among all sports. In addition, the discretion to provide cash in lieu of 
~ermissible meals would allow for greater institutional autonomy in 
determining the best method with which to provide student-athletes meals 
that are incidental to participation. 

Providing institutions with the discretion to provide an additional meal to 
student-athletes who are required to remain on campus for practice and 
competition after the end of the academic year facilitate consistency 
among all sports. However, the option in Proposal No. 2006-76-A to 
)rovide cash in lieu of permissible meals may make such a practice easy to 
abuse and difficult to enforce. This alternative proposal does not include 
the option to pay cash in lieu of permissible meals that are incidental to 
participation. 

PLAYING AND PRACTICE SEASONS 

Updated 10/30/06 
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2006-80 

PLAYING AND 

PRACTICE 

SEASONS -- OUT- 

OF-SEASON 

ACTIVITIES -- 

SKILL 

INSTRUCTION -- 

NUMBER OF 

PARTICIPANTS 

Atlantic 10 
Conference. 

In sports other than football, to eliminate the 
September 15 through April 15 time period for skill- 
related instruction and to permit more than four 
student-athletes from the same team to be involved 
in skill-related instruction with their coaches during 
the entire academic year 

Current legislation permits an unlimited number of student-athletes to 
participate in skill instruction sessions with their coaches from September 
15 through April 15. This window was created to address competitive 
inequities for quarter institutions that generally begin classes in late 
September. However, quarter institutions continue to have the opportunity 
to participate in skill instruction sessions into June, long after semester 
institutions have concluded the academic year. Finally, although semester 
institutions generally begin the academic year in the last week of August 
or the first week of September, many customarily do not begin skill 
instruction sessions until mid-September. In such cases, no actual inequity 
exists. 

ADMINISTRATIVE REGULATIONS 

2006-105 

ADMINISTRATIVE 

REGULATIONS -- 

FOREIGN TOURS 

AND 

COW.PETITION -- 

ELIGIBILITY OF 

STUDENT- 

ATHLETES -- ONE 

TO UR LIMIT 

Big East 
Conference. 

To eliminate the once-in-four-years restriction on 
institutional foreign tours and to specify that a 
student-athlete shall not participate in more than one 
institutional foreign tour. 

The Ivy Group. To specify that an institutional foreign tour may not 
occur during the period beginning 30-days before 
the first permissible practice date until the first 
permissible date for a contest or date of competition 
in the championship segment of the institution’s 
playing and practice season in the applicable sport. 

Under current legislation foreign tours are permitted once every four years. 
The additional prohibition on conducting foreign tours immediately prior 
to the championship segment restricts tours for fall sports to the early 
summer. The difficulty fall sports encounter with early summer is that 
graduating seniors or student-athletes, who have exhausted their eligibility, 
although eligible to participate on the tour, are less likely to participate 
because they have progressed on to other parts of their lives. Additionally, 
the team has moved on to function without them. A foreign tour during 
winter break is possible; however, student-athletes are not able to spend 
time with their families. Many consider spring break too short to make a 
foreign tour worthwhile. Consequently, because of the once-in-four-years 
limitation on institutional foreign tours, one class of each fall sport may 
not have the opportunity to experience the competitive, educational and 
social opportunities associated with a foreign tour. This proposal would 
allow student-athletes to participate in one foreign tour during their 
intercollegiate career, thus ensuring that no fall sports student-athletes 
would miss out on this opportunity. 

The current legislation regarding the timing of institutional foreign tours 
~rohibits them from being conducted from 30 days before the first 
~ermissible practice date through the institution’s first scheduled contest. 
This proposal would simply permit a foreign tour to begin on the first 
~ermissible date for a contest or date of competition and make the date 
uniform in most sports for all institutions. Further, the proposal will not 
change the original intent of the legislation, which was to prohibit teams 
from using the foreign tour to gain a competitive advantage by using 
additional preseason practice. 
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From: 

Sent: 

To: 

Subject: 

Attach: 

Amy S. Herman <aj schae@uncaa.unc.edu> 

Thursday, January 4, 2007 3:35 PM 

Holliday, Corey <cholliday@uncaa.unc.edu> 

Re: Recruiting Workshop 

Text.htm; FB Contact Period Regulations - No Shrine Bowl Reg’s.doc 

Since you’re ignoring me, I thought I’d email you about this. :-) 

With 15 minutes, I envision this being an introduction and quick overview of recruiting reg’s during the remainder of the contact 
period. Is that what YOU envision? I thought I could give them all copies of the same documents I gave Coach Davis when he first 
arrived (see attached), minus the part on the Shrine Bowl (since it’s over). 

Thoughts? Comments? Should this be just me? Do you want Susan and Lance to come along, too? Is it up to me? 

Amy 

>>> Corey Holliday 1/4/2007 9:24 AM >>> 
Give me a call about this when you get an opportunity, thanks. 



THE UNIVERSITY OF NORTH CAROLINA 

Graduate Assistant Coach Information Form 

This form must be completed for EACH SEMESTER of your graduate enrollment. 

Accompanying this form each semester must be a statement, signed by an appropriate administrator 
(e.g., Continuing Studies) that all 6 hours o[ enrollment are graduate level courses. 

Name 

Address 

Telephone Number Home 

Office 

Semester/Academic Year 

Graduate Courses: 

Course Name Course Number Number of Hours 

If you were a graduate assistant coach last semester, please indicate the semester/academic year and 
the graduate courses and number of hours taken: 

Semester/Academic Year    Graduate Courses Number of Hours 

I certify that the above information is correct, and that I will contact the Department of Athletics if my 
graduate enrollment is less than six hours. 

Signature Date 

Compfiance Office Approval: 

Signature Date 



Summer 2007 

Award Recommendation 

Sport: 

Name: 
Last 

PID: 

[] Resident (R) [] Non-Resident (NR) 

First 

First Session Award (ifMaymester, checkhere [-]) 

Tuition, Fees, Room, Board, and Books for 

Online course credit hours (if applicable) 

[] On-Campus Room [] Granville Towers 

Second Session Award 

Tuition, Fees, Room, Board, and Books for 

Online course credit hours (if applicable) 

[] On-Campus Room [] Granville Towers 

credit hours 

[] Off-Campus Room Check 

credit hours 

[] Off-Campus Room Check 

Head Coach Signature 

To be completed by Academic Support: 

[] Needs hours for fall eligibility (if applicable, check i of following): [] 

[] Needs GPA for fall eligibility [] Double major 

[] No academic reason [] Additional comments on back 

Date 

Can transfer in hours [] Cannot transfer in hours 

[] Stay on track to graduate in 4 years 

Academic Support Signature 

Compliance Signature 

Office of Scholarships and Student Aid Signature 

Date 

Date 

Date 

cc: Head Coach 



Compliance 
Office of Scholarships and Student Aid 
Student Accoums and University Receivables 
Student-Athlete 



Summer 2007 

Award Recommendation (SAMPLE) 

Sport: 

Name: 

PID: 

Last First 

[] Resident (R) [] Non-Resident (NR) 

First Session Award (ifMaymester, checkhere [-]) 

Tuition, Fees, Room, Board, and Books for 

Online course credit hours (if applicable) 

[] On-Campus Room [] Granville Towers 

credit hours 

[] Off-Campus Room Check 

Second Session Award 

Tuition, Fees, Room, Board, and Books for 

Online course credit hours (if applicable) 

[] On-Campus Room [] Granville Towers 

credit hours 

[] Off-Campus Room Check 

Head Coach Signature 

To be completed by Academic Support: 

[] Needs hours for fall eligibility (if applicable, check 1 of following): [] 

[] Needs GPA for fall eligibility [] Double major 

[] No academic reason [] Additional comments on back 

Date 

Can transfer in hours [] Cannot transfer in hours 

[] Stay on track to graduate in 4 years 

Academic Support Signature Date 

Compliance Signature Date 

Office of Scholarships and Student Aid Signature Date 

cc: Head Coach 



Compliance 
Office of Scholarships and Student Aid 
Student Accoums and University Receivables 
Student-Athlete 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Amy Herman <aj schae@uncaa.unc.edu> 

Monday, October 29, 2007 8:18 PM 

Holliday, Corey <cholliday@uncaa.unc.edu> 

Gallo, Larry <athgallo@uncaa.unc.edu> 

Fwd: RE: Sec Case #33727 

TEXT.htm; Football Two Phone Calls in Week - Appeal Letter - changes.doc 

Corey, 

See below. I’d like to send in the attached document tomorrow. It’s probably a long shot, but one I think worth taking. 

This document is fairly similar to the one I sent to you earlier. Please read through and make sure it sounds okay, though I don’t think 
there’s anything questionable in it that Coach Davis might disagree with. 

I won’t send it in until I get approval from you. DB has seen and approved. 

Thanks, 
Amy 

>>> "Boeke, Rob (Enf Extern)" <rboeke@ncaa.org> 10/29/2007 4:10 PM >>> 

Amy: 

If you have additional information or more detailed information that you would like for us to consider, please send it along. Chris, 
Renee, and I will take another look at your case, and you don[t have to file a formal appeal. Just remove any language from what 
you send to us that says that you are choosing to go through the appeal process. Our reasoning in this case was that the two 
prospects[] identical situations seemed to have been treated differently. One PSA was not called by the coaching staff for a period of 
two weeks. The other PSA was not called for a period of one week, and he later ended up becoming a student-athlete at your 
institution. Why the inconsistency between the two prospects? We felt that the prospects [ situations were identical, and that a two 
week period of no calls to both would have been appropriate as your institutional action. 

Rob Boeke 
Secondary Enforcement Staff 

Address any mail to: 
NCAA 
Attn: Rob Boeke - Secondary Enforcement 
PO Box6222 
Indianapolis, IN 46206-6222 

Phone: 317-917-6043 

From:Amy Herman               uncaa.mac.ed~] 
Sent: Monday, October 29, 2007 3:22 PM 
To: Boeke, Rob (Enf Extern) 
Subject: RE: Sec Case #33727 

Rob, 

Thanks. That’s great news. 



One thought I had... You said that the introductory step of an appeal would consist of you, Chris, and Renee reviewing the appeal to 
determine if relief should be granted. If not, then it goes to the Cmte on Infractions. Would there be any way, given the time issues, 
for us to go through with the introductory step of having the 3 of you review the case again (which you thought could happen fairly 
quickly), and THEN decide if we wish for the appeal to go on to the entire Committee? I know you understand our concerns with this, 
time-wise, but we really do believe strongly in the reasons for our appeal of the case, and we would like to take any steps possible to 
get it reviewed. However, as we’ve discussed, we’re not sure our coaches are quite willing to "bite the bullet" and take the chance on 
waiting for the entire Committee to rule in December, given the contact period and the number of phone calls that would then be 
precluded for a 1-week penalty. 

I hope that makes sense. In summary, if the timing weren’t an issue, we would surely appeal the decision to the fullest extent possible, 
as we believe firmly in the reasons for the appeal. If there is any opportunity to seek the appeal from your staff, and then decide if we 
wish to proceed further (if relief is not granted), we’d like to go that route. I could have the appeal letter to you by tomorrow. 

Thanks again for your help with this! 

Amy 

>>> "Boeke, Rob (Enf Extern)" <rboeke@ncaa.org> 10/29/2007 2:48 PM >>> 

Amy: 

I brought the November 18-24 dates up with Chris Strobel and Renee Gomila regarding the one week period of no PSA calls by your 
football coaching staff. We all agreed that those dates are acceptable if they are also agreeable to the institution and your coaches. 

Rob Boeke 
Secondary Enforcement Staff 

Address any mail to: 
NCAA 
Attn: Rob Boeke - Secondary Enforcement 
PO Box 6222 
Indianapolis, IN 46206-6222 

Phone: 317-917-6043 

From:Amy Herman [mai[to:aischaTe(~uncaa.mac.edu] 
Sent: Tuesday, October 16, 2007 12:32 PM 
To: Boeke, Rob (Enf Extern) 
Subject: Sec Case #33727 

Robe~, 

We are in receipt of the decision letter from you regarding this case. It is possible that we will be appealing this decision to the 
Committee on Infractions. Could you tell me what the format of that appeal is? Is there a form that needs to be submitted? To whom 
do we send the information? 

Thanks for your help! 



Amy Herman 

Asst. AD for Compliance 

UNC Athletics 

aj schae@uncaa.unc.edu 

This email and any attachments may contain confidential and privileged information. If you are not the intended recipient, please 
notify the sender immediately by return email, delete this message and destroy any copies. Any dissemination or use of this 
information by a person other than the intended recipient is unauthorized and may be illegal. 
This email and any attachments may contain confidential and privileged information. If you are not the intended recipient, please 
notify the sender immediately by return email, delete this message and destroy any copies. Any dissemination or use of this 
information by a person other than the intended recipient is unauthorized and may be illegal. 



FAQ - Recruiting/Scouting Service 

*The following information applies to NCAA institutions in all three divisions. 

May an NCAA institution use the services of a recruiting/scouting service which conducts 
a combine to gain information about prospective student-athletes (e.g., 40-yard dash time, 
bench press)? 

Yes, provided the prospects do not receive any expenses to attend the combine (except 
from individuals whom the prospect is legally dependent). The recruiting/scouting service 
is not required to charge a fee for participation in the combine. However, if the prospects 
are provided any material benefits for their participation (e.g., t-shirt, shoes), the cost of 
such benefits must be included in a fee charged to all participants. 

2. May a recruiting service conduct a combine on an NCAA college campus? 

No. Effective August 1, 2006, a NCAA institution or conference may not host, sponsor or 
conduct a tryout camp, clinic, group workout or combine (e.g., combination of athletics 
skill tests or activities) devoted to agility, flexibility, speed or strength tests for prospective 
student-athletes at any location. In sports other than football, institutional staff members 
may only attend such an event sponsored by an outside organization if the event occurs off 
the institution’s campus, is open to all institutions and occurs during a permissible 
evaluation period. Institutional staff members may not attend any event devoted to agility, 
flexibility, speed or strength tests for prospective student-athletes in football at any 
location. A NCAA institution’s staff members may not attend such a tryout camp 
sponsored by an outside organization if the camp invites only representatives from selected 
institutions or conferences to observe the camp. 

3. May a recruiting/scouting service videotape a combine and send it to college coaches? 

Institutions are permitted to use video services so long as only regularly scheduled (regular 
season) high school or two-year college contests are involved. Thus, it would not be 
permissible for an institution to subscribe to a service that videotapes staged activities 
involving the prospect demonstrating his or her athletics skills. Such a tape must be 
returned specifically to the prospect, who may then send such a tape to any institution at his 
or her discretion. Further, institutions may not subscribe to a recruiting/scouting service 
that places video clips of staged activities on a Web site. 

4. Does a recruiting/scouting service have to charge a prospective student-athlete to use its 
service? 



If the recruiting/scouting service is provided to high school students free of charge, it must 
be provided free of charge to any high school student who has a desire to use the service. 

5. May a recruiting/scouting service provide a discounted subscription rate to certain 
prospective student-athletes? 

No. It is not permissible to provide certain prospective student-athletes with a discounted 
subscription rate. NCAA amateurism regulations indicate that an individual would 
jeopardize his or her amateur status if he or she receives preferential treatment, benefits or 
services because of his or her athletics reputation or skill or pay-back potential as a 
professional athlete, unless such treatment, benefits or services specifically are permitted 
under NCAA legislation. Thus, in this case, if an objective standard is established (e.g., 
financial need analysis) and is applied consistently to all individuals wishing to use the 
recruiting/scouting service, providing a reduced rate would not be contrary to NCAA 
regulations. 

6. Do NCAA coaches have to pay for information sent by a recruiting/scouting service? 

Although a fee is not required, if a fee is charged, the same fee must be charged to all 
subscribers. Institutions may subscribe to regularly published recruiting/scouting services 
involving prospects, provided the service is made available to all institutions desiring to 
subscribe, and if a fee is charged, at the same fee rate for all subscribers. 

7. What are recruiting/scouting services permitted to send to NCAA coaches about the high 
school athletes? 

Recruiting/scouting services may distribute personal information (e.g., high school 
academic and athletics records, physical statistics) to institutions without jeopardizing the 
prospect’s eligibility, provided any fee paid to such an agent or service is not based on 
placing the prospect in a collegiate institution as a recipient of institutional financial aid. It 
is not permissible for a recruiting/scouting service or employees of such services to act as 
an intermediary between a prospect and an NCAA institution (e.g., assist in arranging 
recruiting contacts, relaying information other than personal information). 

8. May a recruiting/scouting service call NCAA coaches to give them information on high 
school athletes? 

No. It is not permissible for NCAA coaches to receive verbal information from 
recruiting/scouting services. Coaches may only receive information from published 
services. 



9. May an NCAA institution use a recruiting/scouting service that posts information about 
high school athletes on a Web site that is only accessible to NCAA coaches? 

It is permissible for a recruiting/scouting service to charge a fee to high school students for 
the production and maintenance of a Web page that includes the prospective student- 
athlete’s personal information and is available only to NCAA coaches, provided the fee 
does not guarantee that the student will be placed in a collegiate institution as a recipient of 
institutional financial aid. While advertisement of the Web site service is permissible, a 
recruiting/scouting service could not advertise or market a specific student-athlete or a 
student-athlete’s Web page. 

10. May an NCAA coach endorse a recruiting/scouting service? 

It is not permissible for athletics department staff members to endorse, serve as consultants 
or participate on advisory panels for a recruiting/scouting service involving prospects. 
Thus, it is not permissible for an NCAA institution to provide a hyperlink (i.e., direct link) 
to the Web site of a recruiting/scouting service. Further, a NCAA institution may not 
permit a recruiting/scouting service to provide a hyperlink from its Web site to the 
institution’s Web site, inasmuch as this would constitute assistance in the recruiting of 
prospective student-athletes on behalf of the institution. 

11. May an NCAA coach be employed by a camp or clinic that also provides a 
recruiting/scouting service? 

No. An athletics department staff member may not be employed (either on a salaried or a 
volunteer basis) in any capacity by a camp or clinic established, sponsored or conducted by 
an individual or organization that provides recruiting/scouting services concerning 
prospective student-athletes. This provision does not prohibit an athletics department staff 
member from participating in an officiating camp where participants officiate for, but are 
not otherwise involved in, a recruiting/scouting services camp. 

12. May an operator of a recruiting/scouting service be an agent and run a separate 
recruiting/scouting service for high school and junior-college athletes? 

NCAA regulations do not preclude one from serving as an agent to individuals who are 
pursuing professional careers while also having a distinct and separate business that 
performs the traditional activities of a recruiting/scouting service. Further, an individual’s 
eligibility to participate in intercollegiate athletics at an NCAA institution would be 
jeopardized if you provide him or her (or his or her relatives or friends) transportation or 
other benefits. Pursuant to NCAA amateurism regulations, an individual is ineligible for 
participation in an intercollegiate sport if he or she has agreed (orally or in writing) to be 
represented by an agent for the purpose of marketing his or her athletics ability or 
reputation in that sport. The distribution of personal statistics by a recruiting/scouting 



service is a permissible exception to the agent prohibition written. Finally, an individual 
shall be ineligible if he or she enters into a verbal or agreement with an agent for 
representation for future professional sports negotiations that will take place after the 
individual has completed his or her eligibility in that sport. 

13. Does the NCAA endorse or certify recruiting/scouting services? 

No. The NCAA does not endorse or certify any recruiting/scouting services. It is the 
responsibility of each institution to apply NCAA legislation correctly. 

DEFINITION: 

Prospective student-athlete - A prospective student-athlete ("prospect") is a student who has 
started classes for the ninth grade. In addition, a student who has not started classes for the ninth 
grade becomes aprospective student-athlete if the institution provides such an individual (or the 
individual’s relatives or friends) any financial assistance or other benefits that the institution does 
not provide to prospective students generally. An individual remains a prospective student- 
athlete until one of the following occurs (whichever is earlier): 

go The individual officially registers and enrolls in a minimum full-time program of studies 
and attends classes in any term of a four-year collegiate institution’s regular academic year 
(excluding summer); or 

The individual participates in a regular squad practice or competition at a four-year 
collegiate institution that occurs before the beginning of any term. 

NCAA/8/3/06/BK:dks 



























THE UNIVERSITY OF NORTH CAROLINA 

Graduate Assistant Coach Information Form 

This form must be completed for EACH SEMESTER of your graduate enrollment. 

Accompanying this form each semester must be a statement, signed by an appropriate administrator 

(e.g., Continuing Studies) that all 6 hours of enrollment are graduate level courses. 

Name 

Address 

Telephone Number Home 

Office 

Semester/Academic Year 

Graduate Courses: 

Course Name Course Number Number of Hours 

If you were a graduate assistant coach last semester, please indicate the semester/academic year and 
the graduate courses and number of hours taken: 

Semester/Academic Year    Graduate Courses Number of Hours 

I certify that the above information is correct, and that I will contact the Department of Athletics if my 
graduate enrollment is less than six hours. 

Signature Date 

Compfiance Office Approval." 

Signature Date 



Games No Longer the Only Showcase for College Prospects! 

By Josh Barr 
Washington Post Staff Writer 
Tuesday, October 6, 2009 

Potomac (Md.) sophomore running back Ron Da£by took his first varsity snap last month and has just three 
100-yard games to his credit. But before ~he high school season even began, the 5-foot-11,175-pounder had two 
college scholarship offers after spending time at one-day camps at Maryland and North Carolina. 

As the college recruiting timetable continues to move up -- a growing number of top high school prospects 
make their decisions before their senior years -- one-day college camps and combines run by third parties that 
test physical ability are playing an ever more significant role in the recruiting landscape. Strong performances at 
these events can often be as meaningful as strong performances during games. 

"College coaches use anything they can to get an edge in the process," said Jeremy Crabtree, national recruiting 
analyst for Rivals.com. "They would be naive to not utilize all the tools out there to help them make an early 
evaluation. A coach is going to use film but [camps and combines] are definitely becoming a major, major part 
of the recruiting process." 

For Darby, the biggest factor in his recruitment may have been his 40-yard dash. In his first year of high school, 
Darby missed most of the first half of the season while school officials determined his eligibility, and only then 
did he join the junior varsity. 

But while Maryland Coach Ralph Friedgen and North Carolina Coach Butch Davis may be unlikely to judge 
how a high school freshman performs in a JV game against opponents also too young to get a driver’s license 
but the grown men understand a stopwatch. Their summer camps, open to any prospect, time players in the 40- 
yard dash and give an opportunity to showcase ability in drills. Darby, already a top place-winner in track and 
field sprints, took advantage. 

At Maryland’s one-day camp, Darby remembered, he ran the 40 in 4.3 seconds. That led to a meeting with 
Friedgen. 

A month later, Darby tagged along with a few teammates to North Carolina’s one-day camp. Though he was not 
enrolled in the camp, Darby got an opportunity to run the 40 -- and clocked a 4.4, the fastest time at the camp. 
The Tar Heels had made up their minds. 

NCAA rules prohibit colleg .e,s from contacting a player until their junior year of high school (they can’t call 
before April 15 of the prospect’s junior year), so North Carolina’s coaches called Potomac’s coaches to have 
them tell Darby he had an offer. (The NCAA prohibits college football coaches from making formal, written 
scholarship offers before Sept. 1 of a prospect’s junior year. The NCAA a!so prohibits college coaches from 



commenting publicl~ on recruitsunless they have signed a nationdi ’ ~ ’ letter-of-intent, which cannot be done until 
the first Wednesday in February of a player’s senior year.) 

"When [assistant Ronnie Crump] first told me, I didn’t believe him," Darby said. "Then I heard it from the other 
coaches." 

At the same time, the player Potomac’s coaches had hoped to showcase to colleges -- senior Devonta Tabannah, 
likely a defensive back in college -- has scholarship offers mostly from division I-AA programs. Darby now 
turns.to Tabannah when he has questions about recruiting. 

But while some proven high school players wait for scholarship offers, Darby is not alone among younger 
players hearing early from college coaches. There are combines targeting middle schoolers hoping to catch the 
eye of a priVate high school or learn about what lies ,ahead, and all-star games for eighth-graders. And while the 
NCAA three years ago banned college coaches from attending combines -- partly to limit the strain on coaches 
who felt the need to keep up with the Joneses and attend dozens of these events -- their results are posted on the 
Internet, often with highlight videos. 

"We’re in a combine and camp culture right now," Potomac Coach Chris Davidson said. "That’s the way to get 
exposure. Kids that don’t go to them really shortchange themselves. It’s an investment, but if you feel like you’re 
a college prospect, it’s in your best interest to do it." 

College coaches prefer results from one-day camps on their campuses, where they or their charges can make in- 
person evaluations. 

Said Virginia Tech recruiting coordinator Jim Cavanaugh: "The process has been moved up a year; if you wait 
around, you get lost. You watch these kids play as juniors and some you offer off junior film. Some you offer 
off a combination of junior film and combines in the summer. Or sophomore film, even." 

Relying more on combine results and less on game films, while also making scholarship offers to younger 
players, has made recruiting even less of an exact science: 

"There [are] a lot of mistakes that happen in college football because kids are committing earlier and [college 
coaches] don’t know everything about them," said Minnesota Vikings assistant Chris White, who previously 
recruited in the Washington area as a Syracuse assistant for nine years. "They are going by the measurables of 
height, weight and speed. They look good on the hoof, but they’re raw, they don’t have a lot of film. They’re 
committing their junior year and they’ve only played 12 varsity games in one year. There is a lot of risk there." 

One recent example is former Forestville All-Met offensive lineman Antonio Logan-E1. He first committed to 
Maryland before his sophomore season. Then the 6-6, 320-pounder decided to visit other schools before finally 
signing with Penn State in February 2006. But Logan-El never took the field for the Nittany Lions, leaving the 
team and transferring to Towson, where he played one season for the Tigers. 

Other top recruits chose to wait out the process, such as Bishop McNamara wide receiver Brandon Coleman, 
who is putting off his recruiting decisions until after his senior season. Coleman has narrowed his choices to 
Maryland, Virginia, Virginia Tech, Rutgers and Syracuse but won’t take any official campus visits for at least 
another month. 

"I just want to wait and take my time," said the 6-7, 215-pound Coleman, who has caught at least one 
touchdown pass in each of the Mustangs’ five games. "I know this is a big decision. I don’t want to go through 
the decommitting process. I don’t want to build that reputation that I can’t make up my mind." 



FB-Specific Legislation 

2009-10 

Intent: In bowl subdivision football, to specify that a graduate-assistant coach is any coach who 

has received a baccalaureate degree and has either received his or her first baccalaureate degree 

or has exhausted athletics eligibility (whichever occurs later) within the previous seven years and 

qualifies for appointment as a graduate assistant under the policies of the institution. 

Rationale: There has been a proliferation of graduate-assistant coach positions in football being 

filled by individuals with significant coaching experience. Originally, the graduate-assistant 

position was designed to allow recent graduates to be involved in coaching activities while 

continuing their primary pursuit: postgraduate educational opportunities. This proposal is 

intended to establish a criterion that serves to better define the graduate-assistant position as 

being filled by an individual that is primarily in the position for the "graduate student" portion of 

the title and not necessarily the "assistant coach" portion. Seven years is a relatively short time 

period following the individual’s completion of a baccalaureate degree program or completion of 

the individual’s athletics eligibility. Such a time period provides former student-athletes, who 

may have had limited professional athletics careers, the opportunity to return to the institution to 

attend graduate school and to be involved in coaching activities as a graduate-assistant coach. 

Coach Davis’s Original Thoughts: Opposed this, saying that he would possibly support ten 

years, but not seven as the proposal currently reads. 

Support    [--] Oppose 

Comment(s)? 

2009-16-A 

Intent: In football, to permit ten coaches to recruit off campus at any one time during the fall 

evaluation period during any week (Sunday through Saturday) in which no regular season 

competition is scheduled. 

Rationale: The recent change to calculate fall evaluation opportunities in football based on 
evaluation days provides an opportunity for additional flexibility in the use of evaluation 
opportunities. During a week (defined as Sunday through Saturday) in which a football program 
does not have a game scheduled, all coaching staff members are able to travel for evaluation 
purposes due to lesser demands related to practice and game preparation. Use of this open week 
to complete evaluations of prospective student-athletes is an efficient use of time and reduces the 
requirement for late night travel to a game site after an evaluation during the day prior to an 



institution’s game. Finally, there will be no increase in the total travel costs related to evaluations 

conducted during the fall since the evaluation-day limit will remain at 42. 

Coach Davis’s Original Thoughts: Opposed this. 

[--] Support    [--] Oppose 

Comment(s)? 

2009-16-B 

Intent: In football, to permit ten coaches to evaluate prospective student-athletes at any one time 
during one week (any seven consecutive days) of the fall evaluation period in which no regular 
season competition is scheduled; further, to specify that, prior to its first regular season contest, 
the institution shall declare, in writing, the week in which it will use this exception. 

Rationale: By amending the definition of a week in Proposal No. 2009-16 (Sunday through 
Saturday) to any seven consecutive days, institutions that compete mid-week will have the 
opportunity to take part in having 10 off campus recruiters during the Fall evaluation period 
during one week in which no game is scheduled. 

Coach Davis’s Original Thoughts: 
originally. 

Support    [~ Oppose 

This is a new proposal - Coach Davis didn’t have this one 

Comment(s)? 

2009-27 

Intent: In football, to specify that the spring evaluation period shall consist of 168 (216 for U. S. 
service academies)evaluation days (excluding Memorial Day and Sundays) from April 15 
through May 31, selected at the discretion of the institution and designated in writing in the 
office of the director of athletics. 

Rationale: During the fall evaluation period, football coaches now have the flexibility to 

schedule evaluation opportunities on a day-to-day basis. This recruiting-day approach permits 

efficient use of time and travel resources by only requiring use of recruiting opportunities during 



days when such a need exists, rather than forcing seven coaches to be on the road simultaneously 
due to a limit on the number of recruiting weeks. By using the existing four-week approach, 
which includes seven coaches engaged in off-campus evaluations on six days each week, it is 
appropriate to establish a 168 recruiting day limit during the spring evaluation period. This 
flexible approach results in more efficient use of travel and time, as coaches are able to schedule 
specific opportunities to observe prospective student-athletes. Further, this approach has worked 
well in the fall. The same concept should be adopted for the spring evaluation period. 

Coach Davis’s Original Thoughts: Supported this. Said it would be consistent with fall 

recruiting and make scheduling considerably easier. 

Support    [~ Oppose 

Comment(s)? 

2009-31 

Intent: In bowl subdivision football, to specify that an institution’s assistant coach who has been 

publicly designated by the institution to become the next head coach shall be subject to the 

recruiting restrictions applicable to the institution’s head coach. 

Rationale: In recent years, some football programs have begun to publicly designate an 

individual on its current staff to become the institution’s next head football coach when the 

current head football coach retires. In addition to being an assistant coach, this individual has 

also been given the title of "head coach in waiting." As the Division I membership has supported 

legislative initiatives to restrict the off-campus recruiting activities of the head football coach, 

this designation has provided a distinct recruiting advantage. This proposal would eliminate that 

advantage by mandating that the "head coach in waiting" adhere to all legislation applicable to 

the head football coach. 

Coach Davis’s Original Thoughts: 

[~ Support    [~ Oppose 

Supported this. 

Comment(s)? 



2009-35 

Intent: In football, to specify that not more than two coaches per institution may visit a 
prospective student-athlete’s educational institution on any one calendar day during an evaluation 
period. 

Rationale: Although during an evaluation period no in-person, off-campus recruiting contact 

may occur with a prospective student-athlete, it has become commonplace for institutions to send 

numerous coaches to a prospective student-athlete’s educational institution. Oftentimes arriving 

in limousines and extravagant buses, these multiple coaches are appearing at the high schools of 

the prospective student-athletes just as much to be seen as to actually conduct an evaluation. 

Many institutions are unnecessarily expending resources in order to have multiple assistant 

coaches attend these evaluations as a result of the perceived recruiting benefit. By permitting 

only two football coaches per institution to visit a prospective student-athlete’s school on any 

given evaluation day, it would preclude institutions from sending a large number of assistant 

coaches to a school just for perception purposes. 

Coach Davis’s Original Thoughts: 
originally. 

Support    [~ Oppose 

This is a new proposal - Coach Davis didn’t have this one 

Comment(s)? 

2009-45 

Intent: In football, to specify that a prospective student-athlete may be provided an expense-paid 
visit during the month of June immediately preceding the prospective student-athlete’s senior 
year in high school, provided the prospect’s high school academic year has concluded. 

Rationale: This proposal does not change individual or institutional limits on official visit 
legislation nor does it preclude official visits during the academic year. Allowing the option for 
an official visit in June for a prospective student-athlete after the academic year is over will be 
less intrusive than a visit during the academic year, when the prospective student-athlete is in 
season and classes may be missed. June is likely more convenient for all parties involved and it 
is a common time for high school juniors to visit campuses as part of the process of choosing a 
college. It is also commonplace for many football student-athletes to be on campus during the 
summer, or for prospective student-athletes to attend summer session prior to their initial 
enrollment. An official visit in June also addresses the logistical challenges and quality of visits 
that occur during the fall and winter due to being in-season. The opportunity for increased 
interaction between the staff and prospective student-athlete in June enhances the quality of the 



visit and permits earlier assessments by both the institution and prospective student-athlete of the 

likelihood of academic success and culturally assimilation, both of which are critical factors for 

retention and degree completion. 

Coach Davis’s Original Thonghts: Opposed. Said that this proposal would greatly help 

schools in states with huge numbers of prospects but would be very detrimental to North 

Carolina. 

[--] Support    [--] Oppose 

Comment(s)? 

2009-47-A 

Intent: In football, to specify that prior to August 1 of a prospective student-athlete’s senior year 
in high school, an institution shall not provide a written offer of athletically related financial aid 
or indicate in writing to the prospective student-athlete that an athletically related grant-in-aid 
will be offered by the institution. 

Rationale: Over the years, a culture has developed in football in which prospective student- 

athletes are receiving letters from coaches at the beginning of their junior year in high school 

that, essentially, offer athletics scholarships. Although they are not able to sign a National Letter 

of Intent until their senior year in high school, many prospective student-athletes view the early 

scholarship offer letters they receive as binding agreements. This proposal will eliminate the 

confusion such letters create with prospective student-athletes. 

Coach Davis’s Original Thoughts: Supported this. 

Support    [~ Oppose 

Comment(s)? 

2009-48 

Intent: In bowl subdivision football, to specify that there shall be an annual limit of 28 on the 

number of prospective student-athletes who may sign a National Letter of Intent or an 

institutional offer of financial aid from the initial signing date of the regular signing period of the 

National Letter of Intent through May 31. 



Rationale: Current legislation limits a Football Bowl Subdivision institution to 25 initial 

counters each academic year; however, neither NCAA nor National Letter of Intent (NLI) 

regulations limit the number of football prospective student-athletes an institution may sign to a 

NLI or institutional offer of financial aid. Some institutions are signing an excessive number of 

football prospective student-athletes. This proposal would encourage institutional personnel to 

discuss academic and admission qualifications of each prospective student-athlete, rather than 

simply athletics ability, prior to sending the prospective student-athlete an NLI or a written offer 

of financial aid. Finally, this proposal may reduce the number of prospective student-athletes 

signed by an institution who are unlikely to meet NCAA academic eligibility requirements. 

Coach Davis’s Original Thoughts: Supported this. 

Support    [~ Oppose 

Comment(s)? 

2009-49 

Intent: In football, to prohibit an institution’s varsity and subvarsity intercollegiate teams from 

competing against any team that includes prospective student-athletes. 

Rationale: Current legislation permits an institution’s varsity team to compete against two-year 

college teams and its junior varsity team or other subvarsity team to compete against any teams 

that include prospective student-athletes. These contests may result in a substantial financial 

payment being made to visiting teams or in recruiting activities involving visiting team members 

taking place in conjunction with these contests. This proposal is similar to recent legislative 

changes in basketball, which preclude institutions from exempting competition against teams 

comprised of prospective student-athletes from maximum contest limitations. This proposal 

would eliminate a questionable practice that may be associated with undue influences involving 

teams of prospective student-athletes, and would also eliminate the recruiting activity that may 

occur in conjunction contests involving prospective student-athletes. 

Coach Davis’s Original Thoughts: Opposed this, as it would prevent prep schools from having 
competitive schedules and limit our ability to build relationships with them. 

Support    [~ Oppose 

Comment(s)? 



2009-54-A 

Intent: In football, to specify that an institution’s coach or noncoaching staff member with 
responsibilities specific to football may be employed in a noninstitutional, privately owned camp 
or clinic at any location during the two periods of 15 consecutive days in the months of June and 
July as declared by the institution. 

Rationale: This proposal allows football coaches, assistant coaches in particular, to gain more 
coaching and camp/clinic experience. Additionally, it gives coaches greater flexibility in finding 
summer employment during the two 15-day declared periods. The original intent of the 
imposition of the 50-mile radius was to limit institutional football camps from being held in 
locations other than the vicinity of the institution. Therefore, the radius restriction should not 
apply to the employment of football coaches at noninstitutional, privately owned camps or 
clinics. 

Coach Davis’s Original Thoughts: Opposed, because current ACC regulations don’t allow 
football coaches to work outside camps. 

Support    [~ Oppose 

Comment(s)? 

2009-54-B 

Intent: In bowl subdivision football, to specify that an institution’s countable coach may be 

employed (either on a salaried or volunteer basis) in any capacity (e.g., counselor, guest lecturer, 

consultant) in one noninstitutional, privately owned camp or clinic per year that is located 

outside the state in which the institution is located or outside a 50-mile radius of the institution’s 

campus, provided the camp or clinic is operated in accordance with restrictions applicable to 

institutional camps. 

Rationale: As is the case with NCAA Proposal No. 2009-54-A, this alternative proposal allows 

football coaches to gain more coaching and camp/clinic experience. The general rule is that the 

opportunities for experience in noninstitutional, privately owned camps or clinics are limited to 

those that occur within the state in which the institution is located or, if outside the state, within a 

50-mile radius of the institution’s campus. This proposal provides a limited exception to that 

general rule for coaching staff members. 

Coach Davis’s Original Thoughts: This is a new proposal - Coach Davis didn’t have this one 

originally. It was sponsored as an alternative proposal to 2009-54-A. However, ACC 

regulations still wouldn’t allow us to take advantage of this. 



~] Support 

Comment(s)? 

Oppose 

2009-57 

Intent: In football, to revise the recruiting calendar to eliminate the quiet periods in January, as 
specified. 

Rationale: The original intent of the current recruiting calendar format was to provide for a total 

of six weeks of contact (Sunday through Saturday) during the winter contact period. Contact 

opportunities in January are critical for Football Championship Subdivision programs that are 

trying to finalize their recruiting efforts prior to the National Letter of Intent signing period. The 

current format creates the potential to lose recruiting opportunities in early January depending on 

how the calendar falls, particularly when January 1 falls on a weekday. This revision would not 

increase the number of permissible contacts, but would ensure that the January contact period is 

consistent and allows for the maximum number of contact days in January on an annual basis. In 

addition, extending the first dead period through January 3 protects the original intent of 

providing an uninterrupted holiday season for both prospective student-athletes and coaches. 

Coach Davis’s Original Thoughts: 
during the holiday season. 

Support    [--] Oppose 

Supported this, as it would make the calendar cleaner 

Comment(s)? 

2009-80 

Intent: In bowl subdivision football, to specify that an institution shall not play its first contest 

(game or scrimmage) with outside competition prior to the Thursday preceding the 14th Saturday 

prior to December 1. 

Rationale: Under the current legislation, the number of available weekends for competition in 

football varies from year to year. Allowing institutions the opportunity to compete in twelve 

football contests in a fixed playing season that always includes 14 Saturdays prior to December 1 

will permit greater flexibility in scheduling and establish consistency. Additionally, a standard 



playing season is in the best interest of student-athlete well-being inasmuch as it helps student- 

athletes to fulfill academic obligations by increasing the number of weekends off over the course 

of a twelve game season. Further, results of the Growth, Opportunities, Aspirations and Learning 

of Students in College (GOALS) and the Study of College Outcomes and Recent Experiences 

(SCORE) surveys reveal that football student-athletes reported more hours spent on athletics 

during the season than on academics. Finally, stress reactions (e.g., physical and mental health 

issues) were reported at the highest rates among football players within the Football Bowl 

Subdivision. 

Coach Davis’s Original Thoughts: 

[~ Support    [~ Oppose 

Indicated that he’d like to discuss this with Mr. Baddour. 

Comment(s)? 

2009-81 

Intent: In football, to permit an institution to designate nine consecutive weeks between the 

conclusion of the academic year and the first permissible reporting date for preseason practice as 

its summer conditioning period. 

Rationale: The current legislation governing summer conditioning was adopted, in part, to 

reduce the time commitments on student-athletes by requiring designated discretionary time. By 

permitting an institution to designate their summer conditioning time period, this will allow more 

flexibility based on the institution’s academic year. The institution will be able to schedule its 

time periods around the summer school terms that the student-athletes attend and for those 

incoming students who are already on campus. In addition, by keeping the summer conditioning 

time period at nine weeks, this will continue to provide all institutions the same amount of time 

to be involved in summer conditioning and will not create any competitive disadvantages. 

Coach Davis’s Original Thoughts: Would possibly support, but indicated that he needed to 
look at the structure for summer school. 

Support    [~ Oppose 

Comment(s)? 



2009-103 

Intent: In bowl subdivision football, to specify that for the purpose ofpostseason bowl 

eligibility, a "deserving team" shall be defined as one that has won a number of games against 

Football Bowl Subdivision opponents that is equal to or greater than the number of its overall 

losses. 

Rationale: Since the inception in 2006 of the concept that a six win and six loss team could be 

selected for participation in a bowl game, it has become clear that the definition of a "deserving 

team" is more than just having a winning record. Each year, a myriad of factors could 

substantiate an argument as to why a team with a six win and six loss record is "more deserving" 

of a particular bowl bid than a team with a winning record. This proposal simplifies the 

conditions that make a team bowl eligible. Additionally, the proposal allows for greater 

flexibility by allowing the marketplace to play a more significant role in determining whether a 

team is offered the opportunity to participate in a bowl game. 

Coach Davis’s Original Thoughts: 
originally. 

Support    [--] Oppose 

This is a new proposal - Coach Davis didn’t have this one 

Comment(s)? 
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Oranse Pride 

The Universiby of Tennessee 

Undergraduate Admissions 

320 Student Services Building 

Knoxville, TN 37996-0230 

phone; (865) 974-2184 

email: admissions@utk.edu 

Comprised of 55 of the University of Tennessee’s outstanding sophomore, junior, and senior students, the Orange Pride is a group 

whose primary duty is to promote The University of Tennessee its strong academic programs, its dch traditions, and its winning 

athletic orograms---[o campus visitors and potential student athletes. Members of the Orange Pdde welcome UT’s guests, serve as 

Iour guides, and assist the Undergraduate Admissions Office wilh student recruitment and the campus visit program. 

Orange Pride members are committed lo recruiting academic and athletic champions! 

Apply to be a member of Oranqe Pride! 

Application is in pdf format and may be filled out and saved electronically using version 8 of Adobe Acrobat Reader. ff you choose 

this option, you may emai! your completed electronic application to Kris Ann Hawkins. Undergraduate Admissions contact for 

Orange Pride. 

Important Dates 

2009 Interest Meetings 

Wednesday January 28th at 4pm 

Thursday January 29th at 4pro 

Application Deadline 

February 2. 2009 before 5 nm 

Please submit paper applicat;ons to the attention of Kds Ann Hawkins, 320 Student Services Building (Office of Undergraeuate 

Admissions). 
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Facebook Corey Miller Page 1 of 3 

~ people like this, 

V~ew all 14 comments 

S hours ago 

C[~ri~opher Davidsom [4ayberr~ Corey, can’t wait to see u 
up here in Knoxville next yr 

36 minutes ago 

Write a commeqt. 

Corey and Joseph Anderson are now friends. ¯ Comment " bke 

Corey and Adam Lee Stewart are aow friends.. Common[ - L~ke 

Coreyjo~ned the group Vo~ Nation respect for JonaLnan 

Corey and 8~a~r ~urgess are now #lends. ¯ co.meat ¯ uke 

Corey became a fan of [ HATE WA~NG UP FOR 
SCHOOLU~HHHH[[H ~ C~mment ’ L~k~ ¯ ~omea Far 

Corey became a fan of Pretending ~a Te~ ~n Awkward S,~ua~ons. ¯ C0mmen~ ’ L~ke ¯ ~mme a Fan 

Corey and Yakubo Evans are now friends. " Commen~ " L~ke 

Yesterday at 7:18pm ¯ Comment ’ L~ke 

RECENT AGTE’VIT~ 

Co~ey became a fan of D alike 8u~on. ’ Comme.ni: " L/~e " gec~,me ~ Fan 

Corey and Josh Cross are now #lends, ¯ Comment " 

Corey and Antoine PozR/ak are ~ow friends.. Comment 

5 more similar stories 

Seeia[Interview.corn asked me "What weu~d you say if ¢erey Ni[~er roamed 
their ae~ c~[[d after you?" 

I answered "i wou~d #e shocked haha" 

Yesterday at 2;44om via Social Interview ’ Comment, Dke " Interview r4e 

Yesterday at 12:22am ¯ Comment ¯ Dke 

http:i/www, facebook.com~ome.php? I l/11/2009 
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£r~a Peake HAPPY BIRTHDAY 
November 4 at ll:llpm ’ Comment ’ Uke 

Teausha Moore Happy Birthday!] 
November 4- at 11:lDpm ¯ Comment ’ Like 

Patrick Rademacher happy birthday man 

November 4 at 10;54ore ’ Comment. L~ke 

RECENT A CT,IVI"TY 

Corey wrote on )eft Luc Corne to T~noessee’s Wall, 

Corey joined the grou# rJeff Lu¢ Come t~ Tennessee, ¯ Comment " L~ke "3oln this Grout3 

O ~ esse ~yle ~ long as you don’t go ~o F[eridaH 

November 4 aL 11:44pm 

WdLe a comment. 

Corey and Adam ]~k~ebarger are now friends,. Comment" 

Corey and CBrr~8 N~lso~ are now friends., common: ¯ 

4 more s~m~ar stode~ 

Corey Miller Preshade the Birthday acknowledgements everyone[!! 

November 4 at 10:14pm ’ Comment ’ L~ke 

2 people like this, 

Wr~te a comment°, 

Katie Nar~e G~y happy birthdayy :) 

November 4 at 9;49pm ¯ Comment ¯ L~e 

Keri Henderson Ha ppy B-DAY!!!!! yay:) 

November 4 at 9:42pm " Commeot ’ Dke 

Annoy La’Del~ Thompson Happy Birthday! 
November 4 at 9:4I.pm ’ Comment. L~ke 

Vincent Downing HAPPY 18TH BIRTHDAY NAN!!!!!!!!!! 
November 4 at 9:IBpm ’ Comment ¯ Like 

Will Mesimer Happy Birthday Corey,..Hope your swankin 
November 4 at 9:03pro ’ Cor~rnent ’ Dl~e 

Sam Jones Happy B Day C. Mill! 
November 4 at 8:53pm " Comment ¯ DKe 

Denze~ McCoy happy birthday fool 

November 4 at 8:42pm ¯ Comment ’ Li1<e 

Lacey Pear~ £arps CORE THE WHORE, CORE THE WHORE!!!! 

NALLY go to wild w ngs--not just 

*disclaimer* core is not really a whore.., it’s a :~oke, (i hate that i have to put a 

http:iiwww,facebook.comihome.php 11/11/2009 
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Dahra Johnson Dear My Tuck, 

Happy freaking 18th birthday!HH aww. baby corey is all grown up! I hope that 
Brandon and them did not "beam" you this morning but i hope that gou have a 
fabulous great awesome fanatasic day! Yay.you will be here this weekend so let 
the celebrations begin!!! Ill call Ya Iater to sing to you! 

love ya 

November 4 at 9:36am ¯ Comment, Like 

http:iiwww.facebook, comYlaome,php 11/11/2009 



Facebook ’ Corey MiIler Page 1 of 35 

Lacey Pear~ 8arps BWAHAHA i seriousIy just bwahaha-ed out loud! thanks for the 
warnihg! 

i’m not gonna lie though, we totally checked out her page one day. i’m glad that 
you’re on the right track, mr, kil~er! Iol 
October 26 at 11:17pm ¯ Comment ¯ Like 

Ericka Butler Heck yes were gonna have fun!!!...Iol 
October 26 at 11:13pm ’ Commen~, dke 

October 26 a~: ll:07pm ’ Comment. bke 

Corey and Brittany ~dwards are now fdends, ¯ Cemm~t 

Nikki Co[well haha ok Jove you big brother:) 

October 26 a~ 10:42~m Comment ¯ L~F~e 

Nikki Cetwell you might have tojake tried to tett the kid to quit messin with me 
but the kid thinks it all a joke so i decided to let my big brother corey know:) 
October 26 at ::L0:25pm, Cemmen~ ’ Like 

RECENT ACTI"vTrY 

Corey and Julian Udel[ are now Friends. ~ Comment ’ Uka 

Corey and Carson Smith are now Friends, Comment 

Corey and Drew Alley are now Friends,. Comme~n~ ~ LIk~ 

Frederick Ralph Lauren Suttoa ah wars up you mane i jus wanna say you guys 
was one of the best d4ines we faced the whole year and none prolay wont be 
better but i just wanna say i got much respect for yov and your Learn and i was 68 
october 26 at 10:07pro ¯ Comment ’ Like 

Cerey Nil~er Chasin da[ money day in and day out, my dreams will soon turn to 
goals, and my goals witl be accomplished ........ (mama ima make you proud ~ day 
promise) 
October 25 at 9:59pm ¯ Comment - Like 

4 people like this, 

View all 5 comments 

Laurel=Ashley t4¢Nich(~l~s u better make me proud boy,., i 
raised u beEter tha~ that!! 
October 26 at 1~:29pm 

COurtney Demse Ly~es Corey she is extremely proud of u! 
We all are. Keep up ~he good work:) 

October 27 at 7~49am 

Write a comment., 

RECI~N~ ACT~/ITY 

Corey cOmmer~ted on Cody Riggs’s status, 

Corey commented on Shelby Parris’s photo. 

Corey commehted on ]ordann Noonan’s v~deo, 

Corey and Sophia 5m~[hzer are now Friends. ¯ Comment " L K~ 

Corey and Zak A ~ng are now friends, ¯ Cemmen~ " L&~ 

7 more similar s~odes 

Corey Niller home afta a good practice na scratch that GREAT practice[ Cant stip 

http:!iwww.facebook.com/home.php 11iI 1/2009 



Facebook I Corey Miller 

this is for the Region Championship 

October 26 at 7:40~m ’ Cemmen[~ ¯ Dke 

4 p~o~le like ~his, 

V~ew al 10 comments 

Corey Nillor thanks and reel go study seriously than 100 
que~ons plus 4 essay � aestions 

October 26 at 9:OTpm 

Nelan~e Robinson blab blahh O~Y~ 

O~ober 26 at 9:24pm 

Write a commen~,. 

Page 2 of 35 

AoB. Brooks awwww yali are precious!! I love both of yall!!! 

october 25 at 9:13pm ¯ Comment ¯ Dke 

£d~ka Butler aww,..yall ki~s are too cute!!! Cant wait to finally get to hang out 
wth you..t feel like i already know your ass. 
October 25 at 7,,01pro ’ Comment ~ Like 

http:/iwww.facebook.com/home.php 11/11/2009 



Faeebook Corey Miller Page 1 of 16 

Ericka But~er ~ol....yoJ ~rlow its all in fun baby corey!! you know i heart u!!! its 
almost your birthday!! 

November 2 aL 10:06#m ’ Comment ¯ Dke 

RECENT ACT~’VZTY 

Corey joined the grou~ NO, [ Don’t Care If I D~e A~ 12AN; I R~use ro Pas~ On Your Chain 

Corey and Jake Bennett are now #iends.. Camme-~t~ LIKe 

Corey and Sy~ec~a Redd are now friends.. ~mm.~t - u~e 

8 more similar stones 

Garry Thomas Happy Birthday Corey! 
November 2 at 5:08pro ’ Comment ’ Dke o See WaIFto-WNI 

November 2 at 4:40pm " Comment " Like 

Jonathan Norris Happy early Birthday pimpin. 

November 2 at 1:46pm ¯ Comment ’ Dke 

Andre Bail Happy B-Day! 
November 2 at :~2:52pm ’ Comment " Like 

Brittany £.~twards BYYYYE Corey! !! Had fun with you guys! And why didn’t 
know your birthday was so soon...? You know we would’re sang to you ast night 
haha! 
November 2 at 9:00am ’ Comment ’ Like 

Ericka But~er AND YOUR TALKN ON THE PHONE..HOPEFULLY NOT TO THE 
CRAZ" ONE 
November 2 at; i2~49am ’ Comment ¯ Like 

EriCka B~L~er so s dahra ...and your Iaying on the bed right now PASSAED OUT!! 

November 2 at I2:48am ’ Comment ¯ Like 

Ericka But~er why are you soo waled r ght now brandon and [ are laughing at 
u~ 
November 2 at; :L2~47am ’ Comment ’ Dke 

E~ricka BuLlet baby corey! ! i had soo much ~un even though you balled up like a 
bitch[! :,~) 
November 2 at 12’.31am ¯ Comment ¯ Like 

http:/iwww.facebook.comihome.php 11/11/2009 



Facebook I Brandon Willis Page 1 of 9 

RECENT A~I’~V~TY 

Brandon and Ba Calla are now i~riends,, Comment- u~e 

Brandon and Ed Orgeron are now ~riends. ~ Comment" L~k~ 

2 more s~m~ar stor~es 

RECENT ACTIvrrY 

Brarldon arid Sharod Watkir~s are now friends. - Comme~t " L~ 

gray,on and Kiera Pa,mer are now friends~ ¯ Comnten[ - L~e 

22 more s~milar storie~ 

RECErt~ AC’T ]~V Z’TY 

Brafldor~ and Adam Ioklebarger are now I=riends.. Cornmen~ ¯ L~ 

8 more s~m~ar stones 

grandon WiNs Can’t wait to get to tennessee 

November 6 at 12:12pr~) via Mobile Web ¯ Comment, L~e 

3 people like this. 

8i!~ Poker Ya bet!We cannot wa~t either.] ~epe ya bring half 
¯ e rest of your team with ya as we~ .wlpoE:L. 

November 6 at I2:24pm 

~erem[ab Forsyth Its great ~o have guys like you and Miller 
comin im Need to f~nish ~his class stomg. The defense at UT 
will be a True BeasL 

November 6 at I:20pm 

[~ake Cox we cant wait either brandon. Play hard the rest of 
the season amJ then gel up to K~oxville and do something 
special, 

November 6 at l:36pm 

Write a commen;c,_ 

Latisha Simpson 
In these photos: Brandan 

Brynes Homecoming ! 

November 2 at 2:5(5 pm ¯ V~ew album 

Co~e Henderson good game ~riday glad i got to watch you play donl: forget about 
your boy man hit me up 
November 2 at l::~.gpm ¯ Co[rme~t ’ Like 

Amanda R Siusser 
In this photo: E~[andon Wi]lis 

Homecoming 2009 

November 2 at ll:57am ¯ View albun" 

http:i!www.facebook.comihome.php? 11/11/2009 
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Sill Potter Congrats out ta yu man on being nominated for the Franklin D. Walkins 

Award,That’s really something to be proud of not only yourself,family, friends, but 
for Byrnes its self.Take Care,vo[pottl, 

Novemoer 2 at i1:48am " Comment ¯ Like 

Bran~on Wil~isi love lacey, dahra and ericka._ yes ericka themost 

November 2 at i2’,45am ’ Comment - Like 

Erlcka Butler likes this. 

v~ew all 4 comments 

A~B. Brooks exccse me brandon., but ~ ee not appreciate this 
at alHH bl where the hel]{ll is my name haha :) 

November 2 at 10:28am 

Lacey Pearl [arps bye love LOVE ya, sugarlips :o} 

November 3 at 8:Olam 

Write a comment.. 

Ericka Sutler you didnt ball up like a bitch!I! yay!!!!.,.Iol 

November 2 at 12:30am ’ Comment ’ Like 

S~anden Wi~isi love tacevand dahra 

November 1 at l:40pm ’ Commer~t ’ Like 

Terry Spiwy likes this. 

Write a comment,.. 

9 people like this, 

:Jeremiah Fersyth Please take this cumment serbus."rThat 
make my day to here you say that" I’ve bees a Vol [’an for 
many years,With Face Book I get a chance to show my 
appreciation.Thanks for your eommitmentlts the start of 
somethinc, great here.To you,NiIler,Ambtes and the rest of the 
upcoming class"Welcome Home", and Vol Nation is proud.Get 
ready to make history in football,I cant wait ! Enjoy your short 
stay at LrT before Nonte puts you on the NFL 
network.Appredate you ! 

November 1 at ll:45am 

Terry SNvey I hear ya young man!!!! 

November 1 at 12:42pm 

Write a comment.. 

RECENT ACTIVITY 

Brarldon and Aj Shaw are ~ow friends, - C0mrr~qL ’ u~.~ 

Bra~dc n and Brar~eun Hood are now friends, ’ Comment 

~ more similar storie£ 

Nigel Terre~l what up bra hows that season comin for you 

November 1 at 7:55am ’ Comment ¯ bke 

~ill Potter What about bhose TN Vols.t’ll take the win, but we should have run the 
bail more.[ guess Kiffin fell: the rain was to much of a factor with fumbles,Go Vols 
beat Nemphis.volpottl, 
November 1 at 5:0barn ’ Comment ’ LIKe 

Lacey Pearl £arps i’m sad that we finally had to party :( but i couldn’t have asked 
for a better halloween_ i mean, i got to spend it wih my favorite guy ;) and did i 
mention that we almost made $100???? hahaha! 

idk where you are right now, but you better not De eating watermelon!!!! thal:’s 
against l:he rules when you’re with me! 

http:iiwww.facebook.comihome.php? 11/11/2009 
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November 1 at 3:50am "Comment-Uke 

In these photos’. Brandoo Wl~hs 

October 31 at lO;59pm- View album 

RECENT ACTIV1TY 

Brandon and AnLoine Ward arenow friends. 

R:ECENT ACTD/rrY 

Brar~don a~d Tiffa~e Aoa~r are ~]ow friends, 

Brandon a~ Tfffan~e Ada~ate now friends, 

8more similar stones 

king an apperance this weekend:) yatl better 

October 30 at 10:48am ’Commeot ¯ L~ke 

&lie Naser you need to come see me very soon! 

OcTober 27 at l:35am "Cemme~ ’ Hke 

Whitney Trella 
In this photo: B~an~on W~ll s 

Wall Photos 

haha 

OctobeF 25at 2:28pm ~ViewN bum 

RECENT ACTIVITY 

Brandonand Ker%, Ce[bc are r~owfrlends. - Comme~ ° u~e 

Brandon and Malt Hareo are r~ow friends, ~ C~mme, nt - u~e 

6 more similar stories 

3ohnR. Smith Brandon, Good luckat 6fT. UT will l:ell you that they need a QB 
and they will be good, FSU has the Heisman Favorite fOF next year. We need D 
PlaymakeFs and we will dominate. Ask BYU and NC what it’s like when FSU’s D is 
dicking. We are so dose tobeing back. 
October 23 at 6:35am - Comment ~ Like 

comments 

] ulian Udeil bey john it will be nice 2 brandon corey anc 
mat�us all at fsu 
October 27 at 12; 12am 
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B~adiey Stephens No brandon and corey and jacques wit~ 
orgerom Leo~ out nation 

October 27 at 7:40pro 

Wnte a comment,.. 

Brandon and Grego ry Gentry ate now friends. - comment ’ Li~ 

Brandon and KendN/Casey are ~ow friends, - ¢cmm~t " Like 

7 more s~m~ar stories 

Brandon joined the group FOOTBALL [S HeRE THE A HOBBY IT’S NY 

JOB, "Commen~" Uke " Jo~n ~is Grc,~a~ 

Jamie Ray beat them Cavs ~ they cost us the National Title last yr - it’ s payback 
October 19 at :~l:20am ’ Comment ’ Like 

In ~:hls oheto: Brandon 

October 19 at 10:48am ¯ View a~bum 

Dre Og~esby 
[n [his photo: E3randoo Willis 

Wat~ Photos 

October 18 at 7:55pm ’ View album 

P.ECENT ACTIVTrY 

Brandon and 3asinine S. Broadwater are now friends, r Comment ’ Dk~ 

BrendoR became a fan of The B~Ne. - Cerement ¯ Ll~ " £~omQ a Fan 

Broaden became a fan or ;AlL 8IROS. : Commen~ " Uk~ ~ecome a F~n 

Brando~ became a fan of Rebe~ Talk Uve.. Comment - Like ~ceme a F~ 

Bra#don and Davon L.Nasor~ are now friends. - C~mment ¯ ~e 

REC~=NT ACTD/~Y 

Brandon and Tim DoVes are now friends. - Comment 

Brandon an~ SamanLha Harfey are now friends. ¯ Comm8r~t 

18 more s~m][at stones 

Bill Potter Hey, Holmes Onwukoife out in Texas whets to tb a Vol next yr.He 
wants ta tk to yu guys!Ya can gL him on facebook.volpottL 
October ~1 aL 12:OSom ’ Comment ’ Like 

]ohn R, Smith Bill, you are so out ~n left field. Holmes will be 
a Nolo. Sorry, he isn’t buying into Kiffin’s lies. By theway, why 
is that UT can’t find talent on their own? Seems to me, they let 
FSUo UF, UGA, USC, UA, and AU de all the work. [ hear that [he 
NCAA has UT fn their sites and are lust waiting to dron the 
hammer on them. Kiffin skirts the rules real good. 

October !7 at 12:5:[pm 

wr~te a comment.. 

Co~e Henderson my brother i miss you man hit me up i got alot going on and [ 

http:iiwww.facebook.comihome.php? 11/11/2009 
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know where the next one is 
October 8 at 4:43pm ’ Comment, Like 

RECENT ACT ]:’V~’TY 

8randon and rtikk~ Colwell are new friends. ¯ Co,~meTt. Ll~e 

8randon and Nalhan Nexande~ Pa~ are now friends.. Comm~n[ ¯ L~ke 

3 more s~m~ar stories 

October 7 at 6;20pm ¯ View album 

In this photo: Brandon 

REBEL PRIDE WEEK ~ 2008 

Brandon 

http:i/www, facebook.comihome.php?, 

October 7 at 3;48pm ¯ View album 

RECENT ACT~ 

Brandon and [4arkeith Ambles are now friends,. Comment ’ ~Ke 

Brandon and Hakeem Rouqdtree are now ~riends. ¯ Common: - u,~e 

RECENT 

Brandon and Nike g. Tuck are now friends. ¯ Comment ¯ .~e 

8randon and Rob CasNIo are now friends. ¯ Cemmen~ 

i0 more similar stores 

Brandon joined the group Brander Gt~ha m rot Lo~t Trophy. ¯ Comment" Like " ]~ ~ this Grouu 

kace¥ Pead Earps hey bunny bunches ~ 

m gonna need you to bring me that trophy realIlllly soon! k? thanks! 

p s, have i told you how proud i was of you friday?! you are the BESq- :o) 
october 4 at 6:10pm Comment ’ L ke 

Eric }Berry for Neisman Video ~ 

Source: www,youtube.com 

Renaldo Woolr doe a.k,a. Swiperboy delivers the fourth video of the 
Eric Berry for Heisman campaign. Stay ~uned for future camoaign 
re,eases and be sure to visit http:izencberryforhe~sman.com. 

October 4 at 3:22pm " Comment " Like " Share 

Brandon and Ameer Smith are now friends. - Comment 

Branoen and Josh Reed are now friends. ¯ Comment ¯ Dke 

4 more similar stones 

Jeremiah FOrSyth I had a house full of VOL fans watching like it was the super 

11/11/2009 
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ever seen., 

October 3 at 1;02am ¯ Comraen~ ~ L ke 

BiJl Potter I was over in the N.C mountmns hunting~who won 
the game?I just know being a TN Vol ran,TN came out a 
winner on both sides of the ball game.But I was pulling for 
Bymes,I hate ar~yLhi~g located in Florida. 

October 3 at 7:25am 

Jennifer Tucker hi, man great game. I am proud of u son. When comin home 
just hold your head high. You guys will always b #1 in my heart, Go Rebs! 

October 3 aL ~.2;26am ’ Commen[ ¯ LiI{e 

Ao8= BroOks I wanna be in flordia SOOOOO bad righL now!!! GOOD LUCKTHO!]! I 
miss all my Bymes Boys!![ 

at 2:25pm " Comment Lke 

http:/iwww.facebook.com!home.php? 11/11/2009 





STUDENT-ATHLETE RROSPECT FORM 
THIS FORM MUST BE COMPLETED ELECTRONICALLY. HANDWRITTEN FORMS WILL BE RETURNED TO THE SUBMITTING COACH AND WILL NOT BE 

PROCESSED FOR REVIEW. 

Entry Term: [] Fall 

Entry Year: 

Student Information 

First Name: 

Street Address: 

City: 

Date of Birth: 

Ethnicity (optional): 

Email Address: 

[] Spring 

Middle: Last: Preferred Name: 

State: Zip: 

Is either parent a UNC alum?    [] Yes [] No 

Has this student ever been subject to any disciplinary action or criminal/legal action? 
(If yes, provide a statement of explanation.) 

Student Education Information 

Please list all high schools and colleges attended: 

School Name: City: State: 

[] Yes 

From: (MM/YY) 

[] No 

To: (MM/YY) 

Sport (Select all that apply.) 

[] Baseball 

[] Basketball -- Men 

[] Basketball -- Women 

[] Fencing-- Men 

[] Fencing-- Women 

[] Field Hockey 

[] Football 

[] Golf- Men 

Please check the appropriate line below. 

[] Golf-Women 

[] Gymnastics 

[] Lacrosse-- Men 

[] Lacrosse-- Women 

[] Outdoor Track -- Men 

[] Outdoor Track -- Women 

[] Rowing-- Varsity 

[] Soccer- Men 

[] I would like to provide a slot for this student. 

[] I am not ready to commit a slot for this student. 

Submitted By 

Name: 

Return To 

Lance Markos markos@uncaa.unc.edu 

[] Soccer- Women 

[] Softball 

[] Swimming/Diving-- Men 

[] Swimming/Diving-- Women 

[] Tennis-- Men 

[] Tennis -- Women 

[] Volleyball 

[] Wrestling 

Date: 





From: 

Sent: 

To: 

Subject: 

Attach: 

Amy Herman <aj schae@uncaa.unc.edu> 

Thursday, January 20, 2011 9:34 PM 

Corey Holliday <cholliday@uncaa.unc.edu> 

Fwd: RE: 15.5.6.3.1 and 15.5.6.3.5 

TEXT.htm 

{\rtfl\deff0{~fonttbl{\f0~fnil\fcharsetl Tahoma;}}{\colortbl ;\red3 l\green73\blue125;\red117\green135\blue208;\red0\green0 
\blue128;\red0\green0\blue0;\red0\green0\blue255;}{\stylesheet{\fs16 GroupWiseView;} }~fsl6 It’s a long shot that the NCAA would 
come back now and change the Mallonee interp. So I think we go with that, meaning that if he enters in the fall and is put on aid at 
any time during the year, he has to be an initial counter for next year. Which means that you might as well sign him.\par \par This is 
the answer for tomorrow. Will obviously let you know if it changes, but I’m doubting it will...\par \par Amy\par \par >>> "Babcock, 
Lindsey" <lbabcock@theacc.org> 1/20/2011 5:58 PM >>>\par \par \cfl Amy,\cf0 \par \cfl I looked back through our files and can[t 
find anything other than this email string that you sent us. So the original discussion with Shane must have predated me! \cf0 \cfl J~cf0 
\cfl \cf0 \par \cfl \cf0 \par \cfl However, after looking through the entire string I have to say that I think I agree with Mallonee [ s 
response in that a []RECRUITED [ student-athlete who enters in the fall but doesn[t receive aid until the spring MUST be a counter 
for that academic year based on 15.5.6.3.1. Mallonee [ s explanation about why the mid-year replacement role was created makes 
sense in that it wasn[t originally intended to allow recruited first year enrollees to use it in that way.\cf0 \par \cfl \cf0 \par \cfl So 
until we hear back from Leeland with a confirmation or correction I have to say that we [ re going with Mallonee [ s interpretation. 
I[ll let you know if you hear differently from Leeland.\cf0 \par \cfl \cf0 \par \cfl Lindsey\cf0 \par \cfl \cf0 \par \par \b \cfl Lindsey 
K. Babcock\cf0 \b0 \par \b \cfl Assistant Commissioner, Compliance & Governance\cf0 \b0 \par \b \cfl Atlantic Coast 
Conference\cf0 \b0 \par \b \cfl LBabcock@theacc.org\cf0 \b0 \par \b \cfl 336-854-8787 (phone)\cf0 \b0 \par \b \cfl 336-369-0065 
(fax)\cf0 \b0 \par \par \cfl \cf0 \par \par \b From:\b0 Lyons, Shane \par \b Sent:\b0 Thursday, January 20, 2011 2:09 PM~par \b 
To:\b0 Amy Herman; Babcock, Lindsey\par \b Subject:\b0 RE: 15.5.6.3.1 and 15.5.6.3.5\par \par \par \cfl Amy\cf0 \par \cfl \cf0 
\par \cfl I have Lindsey looking into this[] I can[t recall the final answer that was given. It looks like right now we would have to go 
with Mallonee [ s answer which is more restrictive! We will be in touch.\cf0 \par \cfl \cf0 \par \cfl Shane\cf0 \par \cfl \cf0 \par \par 
\b From:\b0 Amy Herman [                          ] \par \b Sent:\b0 Thursday, January 20, 2011 1:35 PM~par \b To:\b0 
Babcock, Lindsey; Lyons, Shane\par \b Subject:\b0 Fwd: 15.5.6.3.1 and 15.5.6.3.5\par \par \par \par Hey, guys. Sorry to rash you on 
this, but our FB staff needs an answer on this by tomorrow (Friday), as they need to know if they need to save a scholarship for this 
kid for next year.\par \par \par \par Thanks,\par \par Amy\par \par \par \par \par \par \par \par \cf2 Amy Herman\cf0 \par \par 
Assistant AD for Compliance\par \par \par \par University of North Carolina\par \par Department of Athletics\par \par PO Box 2126 
\par \par Chapel Hill, NC 27515\par \par \par \par 919.962.7853 (office)\par \par 919.962.6002 (fax)\par \par 
aj schae@uncaa.unc.edu\par \par >>> Amy Herman 1/15/2011 1:14 PM >>>\par \par Shane,\par \par \par \par I send this to you 
(copying Lindsey), b/c I have vague recollections of you being in my corner about this one back in the day. :-)\par \par \par \par Do 
you remember this discussion we had regarding 15.5.6.3.1 and 15.5.6.3.5? I think that many moons ago, you and I talked about this 
and decided, essentially, that if you were already at 85 counters for the year, and you wanted to put a fall enrollee on aid in his first 
spring (which generally would be governed by 15.5.6.3.1), since the only way you could do that is through the mid-year replacement 
bylaw, that the initial counter provision in 15.5.6.3.5, which states that they MUST be counted as an initial for the following year, 
would "tromp" 15.5.6.3.1.\par \par \par \par But then, as you’ll see below, it came up again in 2009. And I believe that you and I 
came to the same resolution, but then the email string below happened.\par \par \par \par So now I’m a bit confused as to how we’re 
supposed to handle this going forward. The email string below is the last reference I have to it in my archived emails. If we’re 
wanting to put a recruited frosh on aid in his first spring (with him getting no aid in the fall), is our only option to do that if we have 
room left under the 85 and the 25 to count him as both an initial and an overall for that year? Or can we give him money as a mid- 
year replacement and count him forward to the following year as an initial?\par \par \par \par Thanks for your help. Again. :-)\par 
\par \par \par Amy\par \par \par \par \par \par >>> "Wood, Eric" <ewood@theacc.org> 2/3/2009 3:55 PM >>>\par \par \par \par 
\par \par \b Eric A. Wood\b0 \par \b Director of Student-Athlete Programs & Compliance\b0 \par \b The Atlantic Coast 
Conference\b0 \par \b 4512 Weybridge Lane \b0 \par \b Greensboro, NC 27407\b0 \par \b tel. 336.854.8787\b0 \par \b fax 
336.369.0065\b0 \par h~p:ii~ww.~heacc.cor~saac/\par \par \par \b From:\b0 Wood, Eric \par \b Sent:\b0 Tuesday, February 03, 
2009 3:46 PM~par \b To:\b0 ’Amy Herman’\par \b Subject:\b0 FW: 15.5.6.3.5\par\par \par \par \par\par \par\b Eric A. Wood\b0 
\par \b Director of Student-Athlete Programs & Compliance\b0 \par \b The Atlantic Coast Conference\b0 \par \b 4512 Weybridge 
Lane \b0 \par \b Greensboro, NC 27407\b0 \par \b tel. 336.854.8787\b0 \par \b fax 336.369.0065\b0 \par ~:iiwww.~heacc.com/saaci 
~ \par \par \b From:\b0 Babcock, Lindsey \par \b Sent:\b0 Monday, February 02, 2009 10:36 AM~par \b To:\b0 Lyons, Shane; 
Wood, Eric\par \b Subject:\b0 FW: 15.5.6.3.5\par \par \par \cf3 Ok[since I[m out of the loop and Eric is now the compliance 
person do I need to do anything with this? What[] s up with this?\par \par LB\cf0 \par \cf3 \cf0 \par \par \b \cf3 Lindsey K. 
Babcock\cf0 \b0 \cf3 \cf0 \par \cf3 Atlantic Coast Conference\cf0 \cf3 \cf0 \par \cf3 Director of Compliance & Governance\cf0 \cf3 
\cf0 \par \cf3 336-854-8787\cf0 \cf3 \cf0 \par \cf3 336-369-0065 (fax)\cf0 \cf3 \cf0 \par \cf4 lbabcock@theacc.org\cf0 \par \par \b 
From:\b0 Gil Grimes [mailto:ggrimes,~a;sec~org] \par \b Sent:\b0 Thursday, January 29, 2009 9:15 AM~par \b To:\b0 Lyons, Shane; 
Wood, Eric\par \b Cc:\b0 Babcock, Lindsey\par \b Subject:\b0 Fwd: 15.5.6.3.5\par \par \par \par Shane and Eric,\par \par \par \par 
Here is the email chain between Steve Mallonee and myself regarding the financial aid issue we talked about last night. Not sure if 
Carolina looked at the Bylaws in the same way Alabama has, but wanted for you all to be in the loop. Let me know what you think. 
My thought is that the staff should issue a determination.\par \par \par \par Gil\par \par Sent from my iPhone\par \par \par Begin 
forwarded message:\par \par\li200\fi200\par \par \b From:\b0 "Mallonee, Steve" <smallonee@ncaa.org>\par \b Date:\b0 January 28, 



2009 11:43:45 AM CST\par \b To:\b0 "Gil Grimes" <ggrimes@sec.org>\par \b Cc:\b0 "Greg Sankey" <gsankey@sec.org>, 
"Hostetter, Brad" <bhostetter@ncaa.org>, "Zeller, Leeland" <lzeller@ncaa.org>, "Richardson, Kris" <krichardson@ncaa.org>, 
"Huchthausen, Amy" <ahuchthausen@ncaa.org>\par \b Subject:\b0 \b RE: 15.5.6.3.5\b0 \par \pard \par\li200\fi200\par \par \cfl As 
we discussed yesterday, I agree with you and Greg that the information cited really is not on point and does not address the issue at 
hand. The column referenced is correct, but does not really address a situation involving the application of the midyear replacement 
legislation to a RECRUITED student []athlete who actually enrolls in the fall and does not get aid until the spring term. I do think the 
highlighted comments by Amy Herman are not necessarily accurate when it comes to an August enrollee unless of course the enrollee 
is a nonrecruited s-a and could count in either year per 15.5.6.3.4.\cf0 \par \cfl \cf0 \par \cfl I have never really looked at these 
situations as one bylaw trumping the other so much as both bylaws have to be satisfied..When there is a situation involving the 
application of 15.5.6.3.5 and 15.5.6.3.2, both bylaws can be satisfied because 15.5.6.3.2 allows the institution to count the s-a as an 
initial in either the current year or the next year., so the midyear graduate replacement exception is met by counting the s-a in the 
following year. That is not the case when applying 15.5.6.3.1. Such legislation specifically requires an institution to count a recruited 
s-a entering the fall who receives athletically related aid during that year to count as an initial for that year..So the midyear 
replacement could not be applied to that particular s-a since it requires the initial to be counted in the following year.\cf0 \par \cfl \cf0 
\par \cfl This is consistent with the application of both pieces of legislation. The counting of initial counters was predicated on 
notice..meaning if an institution recruited a s-a and had notice the s-a was going to attend the institution at the beginning of the 
academic year, the institution should count that s-a as an initial for the year if the s-a trigger counter status. The rules are different for 
those s-as who were not recruited or did not enroll in the fall because of the lack of notice[] Similarly, the midyear replacement rule 
was designed to encourage s-a who were close to graduation to return to the institution and earn their degree. The rule provided relief 
for total counters and thus does not apply until institutions have actually reached their maximum of 85 total counters. These rules were 
not designed to allow the institution to basically manipulate the process for counting initials for recruited s-as entering the fall.. Such 
an application is tantamount to allowing the institution to simply have 50 initials over a two period as long as they have enough s-as 
meeting the midyear graduate replacement rule. That was never the intent of either rule.. \cf0 \par \cfl \cf0 \par \cfl So as stated 
above, if a s-a is recruited and has already enrolled in the institution at the beginning of the academic year and receives aid at any time 
during that year, that s-a must count as an initial for that year..The midyear replacement provision could be applied to s-as who also 
meet the provision of either 15.5.6.3.2, 15.5.6.3.3 or 15.5.6.3.4 inasmuch as those rules do provide the flexibility for the s-a to be 
included as an initial in either year..The educational column referenced relates specifically to a midyear enrollee and thus remains 
accurate...\cf0 \par \cfl \cf0 \par \cfl Further, I also agree with you on the NLI issue..these s-as could not be signing an NLI because 
under the policies of that program as well as the application of NCAA financial aid rules, there would have to be a financial aid 
agreement accompanying the letter and the aid would have to be apportioned in equal amounts for the fall and spring..It would not be 
permissible under our rules to jus provide a s-a who enrolls in the fall with a financial aid agreement for one term..and the NLI 
policies would not allow them to sign a letter without a financial aid agreement. That only reinforces the application of the rule as 
stated above..\cf0 \par \cfl \cf0 \par \cfl I will let you decide if you think this is a matter of significance that warrants notification to 
other conferences. I am not sure if there is a lot confusion in the membership on this particular issue or if Amy Herman[] s statement 
was even intentional..most of the time when this comes up, the aid is provided either to midyear enrollee or a s-a who is 
nonrecruited..I always thought the gray shirting you referenced has been ok, because the recruited s-as enroll at midyear, not at the 
beginning of the year..we are happy to try to assist in any necessary clarification and can even do so at a forum like the regional rules 
seminar or another Educational Column.. Just let us know..I hope this is helpful..\cf0 \par \cfl \cf0 \par \par \b From:\b0 Gil Grimes 

\par \b Sent:\b0 Tuesday, January 27, 2009 11:36 AlVl~par \b To:\b0 Mallonee, Steve\par \b Subject:\b0 
FW: 15.5.6.3.5\par \par \par \par \cf5 As an FYI on this question - their goal is to extend grayshirting to allow these individuals to 
come in full time in the fall, so they can practice and maybe even compete in the first year of enrollment without counting as an initial 
until the next year. Not sure the legislation precludes it, but that is their goal. Greg and I don’t believe they can sign an NLI and do 
this, which might give them second thoughts, but their wheels are spinning as it sounds like they are planning on oversigning 
somewhat...\cf0 \par \par ..... Original Message ..... \par \b From:\b0 Gil Grimes \par \b Sent:\b0 Tuesday, January 27, 2009 9:58 
AlVl~par \b To:\b0 ’Mallonee, Steve’\par \b Subject:\b0 15.5.6.3.5\par \par \cf5 Steve,\cf0 \par \par \par \par \cf5 1 was sent this email 
late yesterday from Alabama after a conversation involving Bylaws 15.5.6.3.1 and 15.5.6.3.5. The scenario that they asked about 
involved a football student-athlete who initially enrolled full time in the fall, but received aid for the first time the following spring. 
Alabama said that they had an email that seemed to state that if this individual used the mid-year replacement in the spring that he 
would be counted as an initial for the following year rather than having to count back as Bylaw 15.5.6.3.1 indicates would be required 
for someone who enrolls full time in the fall. It appears though that the email that was sent out over the CCACA listserve below just 
reiterates the educational column’s dictate that if the mid-year replacement is used that a school does not have the option of using the 
flexibility in Bylaw 15.5.6.3.2. I’m not sure it even contemplates a full time fall enrollee who is given aid for the first time in the 
spring even if they are using the mid-year replacement exception (although it could apply to that situation as well, but I’m just not 
sure). Having said that, I’m not sure which Bylaw would take precedent - I’m not even sure that individual could use the mid-year 
replacement exception, although they definitely have to be counted in one year or the other. What do you think?\cf0 \par \par \par \par 
\cf5 Thanks,\cf0 \par \par \cf5 Gil\cf0 \par \par ..... Original Message ..... \par \b From:\b0 Mike Ward [mai~to:MWard@~a.Ua.Ed~] 
\par \b Sent:\b0 Monday, January 26, 2009 5:56 PM~par \b To:\b0 Gil Grimes\par \b Subject:\b0 FW: One more note\par \cfl We[re 
looking at this as a possibility for the fall. The PSAs would enroll fulltime in the fall, then go on aid in the spring counting forward to 
the next year[s class (assuming we have 85 in the fall). Hopefully it would help eliminate grayshirting, or, alternatively, it creates a 
new form of it. Thoughts on this? I suppose the PSA could invalidate their NLI, or we could have them sign a financial aid agreement 
for the spring. \cf0 \par \cfl \cf0 \par \par \b From:\b0 Amy Herman               ~mcaa.~mc~ed~] \par \b Sent:\b0 Wednesday, 
January 21, 2009 5:59 AM~par \b To:\b0 Mike Ward\par \b Subject:\b0 Re: One more note\par \par \par \par Hey, Mike. We do 
have something in writing that was apparently sent out through CCACA (FSU shared this with me when they were answering the 
same question that I sent to you). See below for what they sent me. So I’m very comfortable that when you use 15.5.6.3.5 to give aid 
to either a Jan enrollee or an August enrollee who doesn’t ~et aid until January, you MUST count the initial forward to the next year. 



\par \par \par \par Hope this helps! And I really appreciate your response to the question earlier. There are so many different 
scenarios that it’s hard for one school to use what another school has done as an example, but it definitely helped flesh out what I’m 
telling our coaches. So thanks!\par \par \par \par Amy\par \par \par \par \cf3 Hi Everyone,\cf0 \par \cf3 This information was shared 
on the CCACA listserve today and I thought that it may be helpful as we are looking ahead to our midyear replacements. Let me know 
if you have any questions.\par \par Thanks!\par Lindsey\cf0 \par \cf3 \cf0 \par \cf3 \cf0 \par \i \b \cf3 Lindsey K. Babcock\cf0 \b0 \i0 
\par \i \b \cf3 Compliance & Governance\cf0 \b0 \i0 \par \i \b \cf3 Atlantic Coast Conference\cf0 \b0 \i0 \par \i \b \cf3 336-854-8787 
\cf0 \b0 \i0 \par \par \par We recently had a question regarding NCAA Bylaw 15.5.5.3.5- Midyear Replacement. After working 
through the issue, we discovered that there is some confusion on the correct way to apply the provisions of said bylaw. It appears as 
though the confusion extends beyond our member institutions, so we are sending this email in an attempt to put everyone on the same 
page\par \par Here are the facts of the scenario that was discussed with one of our member institutions:\par \par Overall Scholarship 
Limits (85)- currently at 84 (for 2006-2007)\par Initial Scholarship Limits (25)- currently at 17 (for 2006-2007)\par \par New student- 
athlete will be enrolling for the first time in January 2007. His scholarship will change the numbers to:\par \par Overall- 85, initial- 
18 (for 2006-2007)\par \par The institution indicated that 6 students are graduating in December 2006 and that they will be replacing 
those 6 scholarships using Bylaw 15.5.5.3.5. The scholarships will be given to 6 Junior College transfers.\par \par The question was 
whether or not any of the above-mentioned 6 scholarships could count as initial scholarships during the 2006-2007 academic year 
(bringing the total to 24) or would they have to count against the initial scholarship limits for 2007-2008 academic year?\par \par Per 
Bylaw 15.5.5.3.5 and the 4/14/03 Educational Column (see below), the 6 mid-year replacement scholarships would have to count 
toward the initial scholarship limits for the 2007-2008 academic year. Consequently, that would allow the institution to award 19 
additional initial scholarships for the 2007-2008 academic year. \par \par In speaking with our member institution, the confusion 
seems to be with the fact that the initial scholarships \b \ul MUST~ul0 \b0 count against the limits in the following academic year (i.e., 
2007-2008). Our institution, along with others, believed the institution had a \ul choice \ul0 in whether or not the initial scholarships 
counted within the current academic year[] s limitations or could be delayed until the following academic year. \par \par Please be 
advised that the above-mentioned analysis has been confirmed by Brad Hostetter.\par \par We would strongly encourage you to 
provide this information to your member institutions.\par \par 15.5.5.3.5 Midyear Replacement I-A/I-AA\par A counter who 
graduates at midyear or who graduates during the previous academic year (including summer) may be replaced by an initial counter, 
who shall be counted against the initial limit for the following academic year. In Division I-A football, an institution may use the 
midyear replacement exception only if it previously has provided financial aid during that academic year to the maximum number of 
overall counters (i.e., 85 total counters). In Division I-AA football, an institution may use the midyear replacement exception only if it 
previously has provided financial aid during that academic year that equals the maximum number of overall equlvalencies or overall 
counters. \i (Revised: 4/20/99 effective 8/1/99, 6/8/99, 4/26/01 effective 8/1/01, 8/2/05)\i0 2003 Column No. 8 -NCAA Bylaws 
15.5.4.1.1.5 and 15.5.5.3.5 - Midyear Replacement (I)\par \par \b Date Issued: \b0 Apr 14, 2003\par \b Type: \b0 Ed. Column\par \b 
Item Ref: \b0 2003 Column No. 8\par \b Interpretation: \b0 \par NCAA Division I institutions should note that in accordance with 
NCAA Bylaws 15.5.4.1.1.5 and 15.5.5.3.5, if a counter in football or basketball graduates midyear, the institution may replace\b \b0 
the counter without exceeding the total number of permissible overall counters, provided the institution has reached its overall counter 
limitations for that academic year. Essentially, the counter being replaced only used one-half of the full grant-in-aid awarded for the 
academic year. As a result, the institution may award the remaining, or []left-over, [] portion of the grant-in-aid to a new counter if the 
institution was at its overall counter limitations for the academic year. If the institution has not reached its overall limit, it is required 
to count the financial aid toward the overall grant limitation for the academic year in which the student-athlete receives the initial 
award. \ul Further, the new counter must be counted as an initial counter for the ensuing academic year\ul0. In the event the student- 
athlete does not return to the institution for the subsequent academic year, the student-athlete must count as an initial counter for that 
academic year, but would not need to be counted as an overall counter, as the student-athlete would not be receiving a grant-in-aid. 
\par For example, Institution X has 85 total counters during the fall 2002-03 academic year and only 22 initial counters. Five counters 
graduate midyear, and Institution X would like to replace those five counters in the second semester with five recruited transfer 
student-athletes from a two-year college who will receive athletically related financial aid. In this scenario, Institution X may provide 
the transfer student-athletes with financial aid in accordance with Bylaw 15.5.5.3.5. The five transfer student-athletes would replace 
the five graduating student-athletes as overall counters during the 2002-03 academic year. However, the transfer student-athletes must 
\ul be included in the institution[] s initial counter limitations in the sport of football during the 2003-04 academic year, even though 
the institution has only 22 initial counters during the 2002-03 academic year. \ul0 \par \par Under the same fact scenario, if Institution 
X only had 83 total counters during the fall semester of the 2002-03 academic year, it may provide financial aid pursuant to Bylaw 
15.5.5.3.2 to the first two transfer student-athletes. Those student-athletes would increase the total number of counters for 2002-03 to 
85, and they may be included in the initial counter total for either the 2002-03 or 2003-04 academic year. The midyear replacement 
provisions of Bylaw 15.5.5.3.5 would not apply to these two transfer student-athletes. However, if institution X awards athletically 
related financial aid to the remaining three transfer student-athletes, the institution must do so in accordance with Bylaw 15.5.5.3.5, 
because Institution X now has reached its total counter limit of 85. Those three transfer student-athletes would replace three of the 
midyear graduates as overall counters during the 2002-03 academic year, but those three student-athletes must be included in the 
institution[] s initial counter limitations in the sport of football during the 2003-04 academic year, even if one or more of the three 
student-athlete [] s does not return to the institution for the subsequent academic year. \par \par \par >>> "Mike Ward" 
<MWard@Ia.Ua.Edu> 1/20/2009 11:56 PM >>>\par \par After reading 15.5.6.3.5 and 15.5.6.3.1 again, I really like the interp you got 
regarding 15.5.6.3.5 trumping the other. 15.5.6.3.5 says []may be replaced by initial who shall be counted[] against the next year. 
That August enrollee getting put on aid in January is an initial, so 15.5.6.3.5 speaks to him. It does conflict with 15.5.6.3.1, so one has 
to trump the other. \par \par How comfortable are you with that interp [] did your conference send you something in writing or go to 
Membership Services on it? I don[]t want to wreck the interp for you guys, but if it is pretty solid, I []d like to go with it. If it may be 
shaky, we will just continue with business as usual. \par \par                     .\par Mike Ward \par Associate Athletic 
Director - Compliance\par The University of Alabama\par 205-348-4388 (w)\par 205-535-0172 (c)\par Ask Before You Act 
(                                                  )\par <ima~e001.gif>\par \par \cfl \cf0 \par \cf4 \b 



**CONFIDENTIALITY** -This email (including any attachments) may contain confidential, proprietary and privileged information, 
any unauthorized disclosure or use is prohibited. If you received this email in error, please notify the sender and delete this email from 
your system. Thank you. \b0 \cf0 \par \par \par This email and any attachments may contain confidential and privileged information. 
ff you are not the intended recipient, please notify the sender immediately by return email, delete this message and destroy any copies. 
Any dissemination or use of this information by a person other than the intended recipient is unauthorized and may be illegal. \par 
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Corey Holliday <cholliday@uncaa.unc.edu> 

Re: Fwd: RE: 15.5.6.3.1 and 15.5.6.3.5 
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\blue128;\red0\green0\blue0;\red0\green0\blue255;}{\stylesheet{\fs16 GroupWiseView;}}~fsl6 Yes, same as always. That didn’t 
change.\par \par \par >>> Corey Holliday 1/23/2011 3:43 PM >>>\par So a recruited psa who does not enroll in the Fall but does 
enroll in the spring as a mid-year replacement can be counted forward (gray-shirt)?\par \par Sent from C Holliday’s Blackberry \par 
\par >>> Amy Herman 1/23/2011 2:26:29 PM >>>\par Here’s the final answer. Since we were hoping to count the initial the 
following year, it doesn’t help us. It just clarifies that we can now either count the initial during the current OR following year, but 
only if the student-athlete is not recruited. In a case like the one we’re dealing with here, since the PSA is recruited, if we give him aid 
at all during his first year of enrollment (11-12), he will have to count as an initial that year. In other words, 15.5.6.3.1 is still in 
play.\par \par Thanks,\par Amy\par \par >>> "Babcock, Lindsey" <lbabcock@theacc.org> 1/21/2011 5:22 PM >>>\par \par \cfl 
Amy,\cf0 \par \cfl See Leeland[s attached email. [I think[] he[s agreeing with my email and Mallonee Is previous email. Let me 
know if you have any other questions about this.\cf0 \par \cfl \cf0 \par \cfl Lindsey\cf0 \par \cfl \cf0 \par \cfl \cf0 \par \par \b \cfl 
Lindsey K. Babcock\cf0 \b0 \par \b \cfl Assistant Commissioner, Compliance & Governance\cf0 \b0 \par \b \cfl Atlantic Coast 
Conference\cf0 \b0 \par \b \cfl LBabcock@theacc.org\cf0 \b0 \par \b \cfl 336-854-8787 (phone)\cf0 \b0 \par \b \cfl 336-369-0065 
(fax)\cf0 \b0 \par \par \cfl \cf0 \par \par \b From:\b0 Babcock, Lindsey \par \b Sent:\b0 Thursday, January 20, 2011 5:58 PM~par \b 
To:\b0 Lyons, Shane; Amy Herman\par \b Subject:\b0 RE: 15.5.6.3.1 and 15.5.6.3.5\par \par \par \cfl Amy,\cf0 \par \cfl I looked 
back through our files and can[t find anything other than this email string that you sent us. So the original discussion with Shane must 
have predated me! \cf0 \cfl J~cf0 \cfl \cf0 \par \cfl \cf0 \par \cfl However, after looking through the entire string I have to say that I 
think I agree with Mallonee [ s response in that a [ RECRUITED [ student-athlete who enters in the fall but doesn[t receive aid until 
the spring MU ST be a counter for that academic year based on 15.5.6.3.1. Mallonee [ s explanation about why the mid-year 
replacement rule was created makes sense in that it wasn[t originally intended to allow recruited first year enrollees to use it in that 
way.\cf0 \par \cfl \cf0 \par \cfl So until we hear back from Leeland with a confirmation or correction I have to say that we[re going 
with Mallonee [ s interpretation. I [ 11 let you know if you hear differently from Leeland.\cf0 \par \cfl \cf0 \par \cfl Lindsey\cf0 \par 
\cfl \cf0 \par \par \b \cfl Lindsey K. Babcock\cf0 \b0 \par \b \cfl Assistant Commissioner, Compliance & Governance\cf0 \b0 \par \b 
\cfl Atlantic Coast Conference\cf0 \b0 \par \b \cfl LBabcock@theacc.org\cf0 \b0 \par \b \cfl 336-854-8787 (phone)\cf0 \b0 \par \b 
\cfl 336-369-0065 (fax)\cf0 \b0 \par \par \cfl \cf0 \par \par \b From:\b0 Lyons, Shane \par \b Sent:\b0 Thursday, January 20, 2011 
2:09 PM~par \b To:\b0 Amy Herman; Babcock, Lindsey\par \b Subject:\b0 RE: 15.5.6.3.1 and 15.5.6.3.5\par \par \par \cfl Amy\cf0 
\par \cfl \cf0 \par \cfl I have Lindsey looking into this[] I can[t recall the final answer that was given. It looks like right now we 
would have to go with Mallonee [ s answer which is more restrictive! We will be in touch.\cf0 \par \cfl \cf0 \par \cfl Shane\cf0 \par 
\cfl \cf0 \par \par \b From:\b0 Amy Herman               ~mcaaamc.ed~] \par \b Sent:\b0 Thursday, January 20, 2011 1:35 
PM~par \b To:\b0 Babcock, Lindsey; Lyons, Shane\par \b Subject:\b0 Fwd: 15.5.6.3.1 and 15.5.6.3.5\par \par \par \par Hey, guys. 
Sorry to rush you on this, but our FB staff needs an answer on this by tomorrow (Friday), as they need to know if they need to save a 
scholarship for this kid for next year.\par \par \par \par Thanks,\par \par Amy\par \par \par \par \par \par \par \par \cf2 Amy 
Herman\cf0 \par \par Assistant AD for Compliance\par \par \par \par University of North Carolina\par \par Department of 
Athletics\par \par PO Box 2126\par \par Chapel Hill, NC 27515\par \par \par \par 919.962.7853 (office)\par \par 919.962.6002 (fax) 
\par \par ajschae@uncaa.unc.edu\par \par >>> Amy Herman 1/15/2011 1:14 PM >>>\par \par Shane,\par \par \par \par I send this to 
you (copying Lindsey), b/c I have vague recollections of you being in my corner about this one back in the day. :-)\par \par \par \par 
Do you remember this discussion we had regarding 15.5.6.3.1 and 15.5.6.3.5? I think that many moons ago, you and I talked about 
this and decided, essentially, that if you were already at 85 counters for the year, and you wanted to put a fall enrollee on aid in his 
first spring (which generally would be governed by 15.5.6.3.1), since the only way you could do that is through the mid-year 
replacement bylaw, that the initial counter provision in 15.5.6.3.5, which states that they MUST be counted as an initial for the 
following year, would "tromp" 15.5.6.3.1.\par \par \par \par But then, as you’ll see below, it came up again in 2009. And I believe 
that you and I came to the same resolution, but then the email string below happened.\par \par \par \par So now I’m a bit confused as 
to how we’re supposed to handle this going forward. The email string below is the last reference I have to it in my archived emails. If 
we’re wanting to put a recruited frosh on aid in his first spring (with him getting no aid in the fall), is our only option to do that if we 
have room left under the 85 and the 25 to count him as both an initial and an overall for that year? Or can we give him money as a 
mid-year replacement and count him forward to the following year as an initial?\par \par \par \par Thanks for your help. Again. :-) 
\par \par \par \par Amy\par \par \par \par \par \par >>> "Wood, Eric" <ewood@theacc.org> 2/3/2009 3:55 PM >>>\par \par \par 
\par \par \par \b Eric A. Wood\b0 \par \b Director of Student-Athlete Programs & Compliance\b0 \par \b The Atlantic Coast 
Conference\b0 \par \b 4512 Weybridge Lane \b0 \par \b Greensboro, NC 27407\b0 \par \b tel. 336.854.8787\b0 \par \b fax 
336.369.0065\b0 \par h~p;iiww.w,~heacc~co~saac/\par \par \par \b From:\b0 Wood, Eric \par \b Sent:\b0 Tuesday, February 03, 
2009 3:46 PM~par \b To:\b0 ’Amy Herman’\par \b Subject:\b0 FW: 15.5.6.3.5\par\par \par \par \par\par \par\b Eric A. Wood\b0 
\par \b Director of Student-Athlete Programs & Compliance\b0 \par \b The Atlantic Coast Conference\b0 \par \b 4512 Weybridge 
Lane \b0 \par \b Greensboro, NC 27407\b0 \par \b tel. 336.854.8787\b0 \par \b fax 336.369.0065\b0 \par ~:ii~.ww.lheacc.com/s~ci 
\par \par \par \b From:\b0 Babcock, Lindsey \par \b Sent:\b0 Monday, February 02, 2009 10:36 AM~par \b To:\b0 Lyons, Shane; 
Wood, Eric\par \b Subject:\b0 FW: 15.5.6.3.5\par \par \par \cf3 Ok[since I[m out of the loop and Eric is now the compliance 



person do I need to do anything with this? What[] s up with this?\par \par LB\cf0 \par \cf3 \cf0 \par \par \b \cf3 Lindsey K. 
Babcock\cf0 \b0 \cf3 \cf0 \par \cf3 Atlantic Coast Conference\cf0 \cf3 \cf0 \par \cf3 Director of Compliance & Governance\cf0 \cf3 
\cf0 \par \cf3 336-854-8787\cf0 \cf3 \cf0 \par \cf3 336-369-0065 (fax)\cf0 \cf3 \cf0 \par \cf4 lbabcock@theacc.org\cf0 \par \par \b 
From:\b0 Gil Grimes [                    ] \par \b Sent:\b0 Thursday, January 29, 2009 9:15 AlVEpar \b To:\b0 Lyons, Shane; 
Wood, Eric\par \b Cc:\b0 Babcock, Lindsey\par \b Subject:\b0 Fwd: 15.5.6.3.5\par \par \par \par Shane and Eric,\par \par \par \par 
Here is the email chain between Steve Mallonee and myself regarding the financial aid issue we talked about last night. Not sure if 
Carolina looked at the Bylaws in the same way Alabama has, but wanted for you all to be in the loop. Let me know what you think. 
My thought is that the staff should issue a determination.\par \par \par \par Gil\par \par Sent from my iPhone\par \par \par Begin 
forwarded message:\par \par\li200\fi200\par \par \b From:\b0 "Mallonee, Steve" <smallonee@ncaa.org>\par \b Date:\b0 January 28, 
2009 11:43:45 AM CST\par \b To:\b0 "Gil Grimes" <ggrimes@sec.org>\par \b Cc:\b0 "Greg Sankey" <gsankey@sec.org>, 
"Hostetter, Brad" <bhostetter@ncaa.org>, "Zeller, Leeland" <lzeller@ncaa.org>, "Richardson, Kris" <krichardson@ncaa.org>, 
"Huchthausen, Amy" <ahuchthausen@ncaa.org>\par \b Subject:\b0 \b RE: 15.5.6.3.5\b0 \par \pard \par\li200\fi200\par \par \cfl As 
we discussed yesterday, I agree with you and Greg that the information cited really is not on point and does not address the issue at 
hand. The column referenced is correct, but does not really address a situation involving the application of the midyear replacement 
legislation to a RECRUITED student []athlete who actually enrolls in the fall and does not get aid until the spring term. I do think the 
highlighted comments by Amy Herman are not necessarily accurate when it comes to an August enrollee unless of course the enrollee 
is a nonrecruited s-a and could count in either year per 15.5.6.3.4.\cf0 \par \cfl \cf0 \par \cfl I have never really looked at these 
situations as one bylaw trumping the other so much as both bylaws have to be satisfied..When there is a situation involving the 
application of 15.5.6.3.5 and 15.5.6.3.2, both bylaws can be satisfied because 15.5.6.3.2 allows the institution to count the s-a as an 
initial in either the current year or the next year., so the midyear graduate replacement exception is met by counting the s-a in the 
following year. That is not the case when applying 15.5.6.3.1. Such legislation specifically requires an institution to count a recruited 
s-a entering the fall who receives athletically related aid during that year to count as an initial for that year..So the midyear 
replacement could not be applied to that particular s-a since it requires the initial to be counted in the following year.\cf0 \par \cfl \cf0 
\par \cfl This is consistent with the application of both pieces of legislation. The counting of initial counters was predicated on 
notice..meaning if an institution recruited a s-a and had notice the s-a was going to attend the institution at the beginning of the 
academic year, the institution should count that s-a as an initial for the year if the s-a trigger counter status. The rules are different for 
those s-as who were not recruited or did not enroll in the fall because of the lack of notice[] Similarly, the midyear replacement rule 
was designed to encourage s-a who were close to graduation to return to the institution and earn their degree. The rule provided relief 
for total counters and thus does not apply until institutions have actually reached their maximum of 85 total counters. These rules were 
not designed to allow the institution to basically manipulate the process for counting initials for recruited s-as entering the fall.. Such 
an application is tantamount to allowing the institution to simply have 50 initials over a two period as long as they have enough s-as 
meeting the midyear graduate replacement rule. That was never the intent of either rule.. \cf0 \par \cfl \cf0 \par \cfl So as stated 
above, if a s-a is recruited and has already enrolled in the institution at the beginning of the academic year and receives aid at any time 
during that year, that s-a must count as an initial for that year..The midyear replacement provision could be applied to s-as who also 
meet the provision of either 15.5.6.3.2, 15.5.6.3.3 or 15.5.6.3.4 inasmuch as those rules do provide the flexibility for the s-a to be 
included as an initial in either year..The educational column referenced relates specifically to a midyear enrollee and thus remains 
accurate...\cf0 \par \cfl \cf0 \par \cfl Further, I also agree with you on the NLI issue..these s-as could not be signing an NLI because 
under the policies of that program as well as the application of NCAA financial aid rules, there would have to be a financial aid 
agreement accompanying the letter and the aid would have to be apportioned in equal amounts for the fall and spring..It would not be 
permissible under our rules to jus provide a s-a who enrolls in the fall with a financial aid agreement for one term..and the NLI 
policies would not allow them to sign a letter without a financial aid agreement. That only reinforces the application of the rule as 
stated above..\cf0 \par \cfl \cf0 \par \cfl I will let you decide if you think this is a matter of significance that warrants notification to 
other conferences. I am not sure if there is a lot confusion in the membership on this particular issue or if Amy Herman[] s statement 
was even intentional..most of the time when this comes up, the aid is provided either to midyear enrollee or a s-a who is 
nonrecruited..I always thought the gray shirting you referenced has been ok, because the recruited s-as enroll at midyear, not at the 
beginning of the year..we are happy to try to assist in any necessary clarification and can even do so at a forum like the regional rules 
seminar or another Educational Column.. Just let us know..I hope this is helpful..\cf0 \par \cfl \cf0 \par \par \b From:\b0 Gil Grimes 

\par \b Sent:\b0 Tuesday, January 27, 2009 11:36 AlVEpar \b To:\b0 Mallonee, Steve\par \b Subject:\b0 
FW: 15.5.6.3.5\par \par \par \par \cf5 As an FYI on this question - their goal is to extend grayshirting to allow these individuals to 
come in full time in the fall, so they can practice and maybe even compete in the first year of enrollment without counting as an initial 
until the next year. Not sure the legislation precludes it, but that is their goal. Greg and I don’t believe they can sign an NLI and do 
this, which might give them second thoughts, but their wheels are spinning as it sounds like they are planning on oversigning 
somewhat...\cf0 \par \par ..... Original Message ..... \par \b From:\b0 Gil Grimes \par \b Sent:\b0 Tuesday, January 27, 2009 9:58 
AlVEpar \b To:\b0 ’Mallonee, Steve’\par \b Subject:\b0 15.5.6.3.5\par \par \cf5 Steve,\cf0 \par \par \par \par \cf5 1 was sent this email 
late yesterday from Alabama after a conversation involving Bylaws 15.5.6.3.1 and 15.5.6.3.5. The scenario that they asked about 
involved a football student-athlete who initially enrolled full time in the fall, but received aid for the first time the following spring. 
Alabama said that they had an email that seemed to state that if this individual used the mid-year replacement in the spring that he 
would be counted as an initial for the following year rather than having to count back as Bylaw 15.5.6.3.1 indicates would be required 
for someone who enrolls full time in the fall. It appears though that the email that was sent out over the CCACA listserve below just 
reiterates the educational column’s dictate that if the mid-year replacement is used that a school does not have the option of using the 
flexibility in Bylaw 15.5.6.3.2. I’m not sure it even contemplates a full time fall enrollee who is given aid for the first time in the 
spring even if they are using the mid-year replacement exception (although it could apply to that situation as well, but I’m just not 
sure). Having said that, I’m not sure which Bylaw would take precedent - I’m not even sure that individual could use the mid-year 
replacement exception, although they definitely have to be counted in one year or the other. What do you think?\cf0 \par \par \par \par 
\cf5 Thanks,\cf0 \par \par \cf5 Gil\cf0 \par \par ..... Original Message ..... \par \b From:\b0 Mike Ward [~r~ailto:~AWard~a~Lla.Ed~] 



\par \b Sent:\b0 Monday, January 26, 2009 5:56 PlVl~par \b To:\b0 Gil Grimes\par \b Subject:\b0 FW: One more note\par \cfl We[re 
looking at this as a possibility for the fall. The PSAs would enroll fulltime in the fall, then go on aid in the spring counting forward to 
the next year[s class (assuming we have 85 in the fall). Hopefully it would help eliminate grayshirting, or, alternatively, it creates a 
new form of it. Thoughts on this? I suppose the PSA could invalidate their NLI, or we could have them sign a financial aid agreement 
for the spring. \cf0 \par \cfl \cf0 \par \par \b From:\b0 Amy Herman               ~mcaaamc~ed~] \par \b Sent:\b0 Wednesday, 
January 21, 2009 5:59 AM~par \b To:\b0 Mike Ward\par \b Subject:\b0 Re: One more note\par \par \par \par Hey, Mike. We do 
have something in writing that was apparently sent out through CCACA (FSU shared this with me when they were answering the 
same question that I sent to you). See below for what they sent me. So I’m very comfortable that when you use 15.5.6.3.5 to give aid 
to either a Jan enrollee or an August enrollee who doesn’t get aid until January, you MUST count the initial forward to the next year. 
\par \par \par \par Hope this helps! And I really appreciate your response to the question earlier. There are so many different 
scenarios that it’s hard for one school to use what another school has done as an example, but it definitely helped flesh out what I’m 
telling our coaches. So thanks!\par \par \par \par Amy\par \par \par \par \cf3 Hi Everyone,\cf0 \par \cf3 This information was shared 
on the CCACA listserve today and I thought that it may be helpful as we are looking ahead to our midyear replacements. Let me know 
if you have any questions.\par \par Thanks!\par Lindsey\cf0 \par \cf3 \cf0 \par \cf3 \cf0 \par \i \b \cf3 Lindsey K. Babcock\cf0 \b0 \i0 
\par \i \b \cf3 Compliance & Governance\cf0 \b0 \i0 \par \i \b \cf3 Atlantic Coast Conference\cf0 \b0 \i0 \par \i \b \cf3 336-854-8787 
\cf0 \b0 \i0 \par \par \par We recently had a question regarding NCAA Bylaw 15.5.5.3.5- Midyear Replacement. After working 
through the issue, we discovered that there is some confusion on the correct way to apply the provisions of said bylaw. It appears as 
though the confusion extends beyond our member institutions, so we are sending this email in an attempt to put everyone on the same 
page\par \par Here are the facts of the scenario that was discussed with one of our member institutions:\par \par Overall Scholarship 
Limits (85)- currently at 84 (for 2006-2007)\par Initial Scholarship Limits (25)- currently at 17 (for 2006-2007)\par \par New student- 
athlete will be enrolling for the first time in January 2007. His scholarship will change the numbers to:\par \par Overall- 85, initial- 
18 (for 2006-2007)\par \par The institution indicated that 6 students are graduating in December 2006 and that they will be replacing 
those 6 scholarships using Bylaw 15.5.5.3.5. The scholarships will be given to 6 Junior College transfers.\par \par The question was 
whether or not any of the above-mentioned 6 scholarships could count as initial scholarships during the 2006-2007 academic year 
(bringing the total to 24) or would they have to count against the initial scholarship limits for 2007-2008 academic year?\par \par Per 
Bylaw 15.5.5.3.5 and the 4/14/03 Educational Column (see below), the 6 mid-year replacement scholarships would have to count 
toward the initial scholarship limits for the 2007-2008 academic year. Consequently, that would allow the institution to award 19 
additional initial scholarships for the 2007-2008 academic year. \par \par In speaking with our member institution, the confusion 
seems to be with the fact that the initial scholarships \b \ul MUST\ul0 \b0 count against the limits in the following academic year (i.e., 
2007-2008). Our institution, along with others, believed the institution had a \ul choice \ul0 in whether or not the initial scholarships 
counted within the current academic year[] s limitations or could be delayed until the following academic year. \par \par Please be 
advised that the above-mentioned analysis has been confirmed by Brad Hostetter.\par \par We would strongly encourage you to 
provide this information to your member institntions.\par \par 15.5.5.3.5 Midyear Replacement I-A/I-AA\par A counter who 
graduates at midyear or who graduates during the previous academic year (including summer) may be replaced by an initial counter, 
who shall be counted against the initial limit for the following academic year. In Division I-A football, an institution may use the 
midyear replacement exception only if it previously has provided financial aid during that academic year to the maximum number of 
overall counters (i.e., 85 total counters). In Division I-AA football, an institution may use the midyear replacement exception only if it 
previously has provided financial aid during that academic year that equals the maximum number of overall equlvalencies or overall 
counters. \i (Revised: 4/20/99 effective 8/1/99, 6/8/99, 4/26/01 effective 8/1/01, 8/2/05)\i0 2003 Column No. 8 -NCAA Bylaws 
15.5.4.1.1.5 and 15.5.5.3.5 - Midyear Replacement (I)\par \par \b Date Issued: \b0 Apr 14, 2003\par \b Type: \b0 Ed. Column\par \b 
Item Ref: \b0 2003 Column No. 8\par \b Interpretation: \b0 \par NCAA Division I institutions should note that in accordance with 
NCAA Bylaws 15.5.4.1.1.5 and 15.5.5.3.5, if a counter in football or basketball graduates midyear, the institution may replace\b \b0 
the counter without exceeding the total number of permissible overall counters, provided the institution has reached its overall counter 
limitations for that academic year. Essentially, the counter being replaced only used one-half of the full grant-in-aid awarded for the 
academic year. As a result, the institution may award the remaining, or []left-over, [ portion of the grant-in-aid to a new counter if the 
institution was at its overall counter limitations for the academic year. If the institution has not reached its overall limit, it is required 
to count the financial aid toward the overall grant limitation for the academic year in which the student-athlete receives the initial 
award. \ul Further, the new counter must be counted as an initial counter for the ensuing academic year\ul0. In the event the student- 
athlete does not return to the institution for the subsequent academic year, the student-athlete must count as an initial counter for that 
academic year, but would not need to be counted as an overall counter, as the student-athlete would not be receiving a grant-in-aid. 
\par For example, Institution X has 85 total counters during the fall 2002-03 academic year and only 22 initial counters. Five counters 
graduate midyear, and Institution X would like to replace those five counters in the second semester with five recruited transfer 
student-athletes from a two-year college who will receive athletically related financial aid. In this scenario, Institution X may provide 
the transfer student-athletes with financial aid in accordance with Bylaw 15.5.5.3.5. The five transfer student-athletes would replace 
the five graduating student-athletes as overall counters during the 2002-03 academic year. However, the transfer student-athletes must 
\ul be included in the institution[] s initial counter limitations in the sport of football during the 2003-04 academic year, even though 
the institution has only 22 initial counters during the 2002-03 academic year. \ul0 \par \par Under the same fact scenario, if Institution 
X only had 83 total counters during the fall semester of the 2002-03 academic year, it may provide financial aid pursuant to Bylaw 
15.5.5.3.2 to the first two transfer student-athletes. Those student-athletes would increase the total number of counters for 2002-03 to 
85, and they may be included in the initial counter total for either the 2002-03 or 2003-04 academic year. The midyear replacement 
provisions of Bylaw 15.5.5.3.5 would not apply to these two transfer student-athletes. However, if institution X awards athletically 
related financial aid to the remaining three transfer student-athletes, the institution must do so in accordance with Bylaw 15.5.5.3.5, 
because Institution X now has reached its total counter limit of 85. Those three transfer student-athletes would replace three of the 
midyear graduates as overall counters during the 2002-03 academic year, but those three student-athletes must be included in the 
institution[] s initial counter limitations in the sport of football during the 2003-04 academic year, even if one or more of the three 



student-athlete [] s does not return to the institution for the subsequent academic year. \par \par \par >>> "Mike Ward" 
<MWard@Ia.Ua.Edu> 1/20/2009 11:56 PM >>>\par \par After reading 15.5.6.3.5 and 15.5.6.3.1 again, I really like the interp you got 
regarding 15.5.6.3.5 trumping the other. 15.5.6.3.5 says []may be replaced by initial who shall be counted[] against the next year. 
That August enrollee getting put on aid in January is an initial, so 15.5.6.3.5 speaks to him. It does conflict with 15.5.6.3.1, so one has 
to trump the other. \par \par How comfortable are you with that interp [] did your conference send you something in writing or go to 
Membership Services on it? I don[]t want to wreck the interp for you guys, but if it is pretty solid, I []d like to go with it. If it may be 
shaky, we will just continue with business as usual. \par \par                     \par Mike Ward \par Associate Athletic 
Director - Compliance\par The University of Alabama\par 205-348-4388 (w)\par 205-535-0172 (c)\par Ask Before You Act 
(~://www~r~1fide~c~m/c~mp1iar~ce/a1ab°c~mp~ia~ce.~:~tm1)\par<image~.(~f>\par \par\cfl \cf0\par\cf4 \b 
**CONFIDENTIALITY** -This email (including any attachments) may contain confidential, proprietary and privileged information, 
any unauthorized disclosure or use is prohibited. If you received this email in error, please notify the sender and delete this email from 
your system. Thank you. \b0 \cf0 \par \par \par This email and any attachments may contain confidential and privileged information. 
If you are not the intended recipient, please notify the sender immediately by return email, delete this message and destroy any copies. 
Any dissemination or use of this information by a person other than the intended recipient is unauthorized and may be illegal. \par 
\~ard \~ar } 



From: 

Sent: 

To: 

Bcc: 

Subject: 

Attach: 

"Hightower, Arthur" <ahightower@ncaa.org> 

Tuesday, April 29, 2003 3:37 PM 

Alnutt, Mark <alnuttm@missouri.edu>; Dean, Anthony <Anthony_dean@uiowa.edu>; 
(E-mail), Robert Collins <B50RCC 1 @wpo.cso.niu.edu>; (E-mail), Ben Allen 
<ballen@ramapo.edu>; (E-mail), George Bright <brightg@lafayette.edu>; Hicks, Bryan 
<bryanHicks@louisville.edu>; (E-mail), Corey Holliday <’cholliday@uncaa.unc.edu’>; 
Holloman, Curtis <cjhollomon@stcloudstate.edu>; (E-mail), Craig Curry 
<Currie_C@uapb.edu>; (E-mail), Darren Hamilton <darrenh@bgnet.bgsu.edu>; Crosby, 
Devin <dcrosby@mail.uh.edu>; Flores, David <dfflores@unm.edu>; (E-mail), David 
Harris <dharris@olemiss.edu>; Damani, Leech, <dleech@ncaa.org>; (E-mail), 
Demetrius Marlowe <dmarlowe@msu.edu>; Robinson, Dell <drobinson@mac- 
sports.com>; (E-mail), Duer Sharp <dsharp@bigten.org>; (E-mail), Anton Goff 
<goffa@msu.edu>; (E-mail), David Graham <grahamd@muohio.edu>; Smith, George 
<gsmith@wpo.nccu.edu>; (E-mail), Greg Turner <gturner@ncaa.org>; (E-mail), Gerald 
Young <gyoung@carleton.edu>; Pope, Darryl <        ~aol.com>; (E-mail), Jon 
Oliver <jko3b@Virginia.EDU>; Manhertz, Joe <jmanhert@syr.edu>; Mclver, Joseph 
<jmciver@moac.morgan.edu>; Porter, Kevin <kevin2@uakron.edu>; Grant, Keith 
<kgrant@scarletknights. com>; Folks, Lonnie <Lonnie.folks@stockton. edu>; Hendrix, 
Manny <Mhendrix@huntsman.UTAH.edu>; Moore, Walter <moorew@gvsu.edu>; Neil, 
Steven <neilsl l@muohio.edu>; O’Neal, Robert Tony <onealt@cookman.edu>; (E-mail), 
Patrick Carter          ~yahoo.com>; Hairston, Patrick <phairston@wac.org>; Bell, 
Roger <rbell@miami.edu>; (E-mail), Samuel Hanger <shanger@uncfsu.edu>; Shelton, 
TJ <shelton@athletics.wustl.edu>; Arthur, Troy <tarthur@nacc.org>; Wise, Timothy 
<twise@du.edu> 
Corey Holliday <cholliday@uncaa.unc.edu> 

Bowie State AD position 

bowie_state u esp.pdf 

<<bowie_state u esp.pdf>> 



From: 

Sent: 

To: 

Subject: 

Attach: 

"Conway, Laronica" <LConway@ncaa.org> 

Wednesday, April 30, 2003 2:31 PM 

(E-mail), Alvin Conteh            ~yahoo.com>; (E-mail), Aaron Robinson 
<arobinson@clc.com>; (E-mail), Bethany J. McClam <bmcclam@andrew.cmu.edu>; 
(E-mail), Jamie Maddox (2)"            @yahoo.com>; (E-mail), Carl Francis 
<carl.francis@nflplayers.com>; Holliday, Corey <cholliday@uncaa.unc.edu>; 
Christopher, Howard, <choward@ncaa.org>; Corey, Jackson, <cjackson@ncaa.org>; (E- 
mail), LeCounte Conaway (E-mail) <        @aol.com>; (E-mail), Keenan Davis 
<DavisK@NFL.com>; 2), DeLafayette Moore (E-mail 
<DeLafayette.Moore@notes.udayton.edu>; Deana, Garner, <DGarner@ncaa.org>; (E- 
mail), Dexter Lamont <dlamont@fau.edu>; (E-mail), Duane Lewis (E-mail) 
<dlewis@rams.nfl.com>; (E-mail), Donal Ware <donal_ware@ncsu.edu>; (E-mail), 
Duer Sharp <DSharp@bi~ten.org>; 2), David Harris (E-mail <dwh@athletics.wisc.edu>; 
(E-mail), Elton Loud <         ~hotmail.com>; (E-mail), Eugene Marshall 
<emarshal@ramapo.edu>; Erika, Wise, <ewise@ncaa.org>; (E-mail), Joe Mclver 
<jmciver@moac.morgan.edu>; Jacqueline, McWilliams, <jmcwilliams@ncaa.org>; (E- 
mail), Chris Jones <jonesck@subr.edu>; (E-mail), Jay Roberson <jroberson@swac.org>; 
(E-mail), Lou Antoine <lantoine@siu.edu>; (E-mail), LaChina Robinson 
<lrobinson@theacc.org>; (E-mail), Lynda Tealer <ltealer@southland.org>; (E-mail), 
Machli Joseph <Machli_Joseph@baruch.cuny.edu>; (E-mail), Melissa Beasley 
<melissa.beasley@usatf.org>; (E-mail), Melvin Jackson <melvin.jackson@usatf.org>; 
(E-mail), Marlon Reed <mjreed@mvsu.edu>; (E-mail), Miechelle Willis (E-mail) 
<mwillis@buckeyes.ath.ohio-state.edu>; Paula, Buckhaulter, <pbuckhaulter@ncaa.org>; 
(E-mail), Patrick Carter <        ~yahoo.com>; (E-mail), Peter Forest (E-mail) 

@hotmail.com>; (E-mail), Patrick Hairston <phairston@wac.org>; (E-mail), Pam 
Smith (E-mail) <            @aol.com>; (E-mail), Jamar S. Ross 
<rossjs@wssu.edu>; (E-mail), Codie T. Sanders"       ~bellsouth.net>; (E-mail), 
Thornton Shelton <shelton@restech.wustl.edu>; (E-mail), Stefann Robinson 
<stefann_robinson@pvamu.edu>; (E-mail), Susan Hazzard <susan.hazzard@usatf.org>; 
(E-mail), Tanya Rush <trush@moac.morgan.edu>; (E-mail), Tony Wyllie (E-mail) 
<twyllie@houstontexans.nfl.com>; (E-mail), Venera Flores <vflores@gsm.udallas.edu>; 
(E-mail), William Bryant <wbryant@TITANS.NFL.COM> 

TWO MORE JOB OPENINGS!! 

mediaasstj obdesc.doc; Ethnic Minority Internship.doc 

Please see the attached job description for two positions at the University of Denver. One position is an internship/9-month 
event management position that pays $1100 a month. The other is an entry level media relations position that pays $1000 a month. 
THEY NEED MINORITIES TO APPLY! 

These positions are for someone who doesn’t mind hard work! I know both people who oversee these positions and they are 
great people to work with and learn from. 

You know the drill...please forward. If someone is interested have them contact me ASAP! 

Thanks. 

Laronica 



<<mediaasstjobdesc.doc>> <<Ethnic Minority Internship.doc>> 

Laronica L. Conway 
NCAA 
Interim Associate Director of Media Relations 
Indianapolis, Indiana 
317/917-6115 (phone) 
317/917-6982 (fax) 
lconway@ncaa.org 





From: 

Sent: 

To: 

Subject: 

Attach: 

Rick Steinbacher <rsteinbacher@uncaa.unc.edu> 

Wednesday, April 6, 2005 12:51 PM 

Holliday, Corey <cholliday@uncaa.unc.edu>; Reynolds, Cynthia 
<cynthiar@uncaa.unc.edu>; Mercer, Robert <rmercer@uncaa.unc.edu> 

The Eye Chart is Attached 

05 recruiting admissions summary.xls 



From: 

Sent: 

To: 

Subject: 

Robert Hundley <bhundley@uncaa.unc.edu> 

Tuesday, October 18, 2005 12:07 PM 

Holliday, Corey <cholliday@uncaa.unc.edu> 

video of cheap shot 

ht{p :/iwww, collegehm~aor,comimovie si 1 (~ 16083/ 



From: 

Sent: 

To: 

Subject: 

Attach: 

Steve Kennedy <steve_kennedy@recruitingradar.com> 

Thursday, December 1, 2005 8:08 PM 

Holliday, Corey <cholliday@uncaa.unc.edu> 

When can we get together? 

TEXT.htm; RECRUITING RADAR TO EXHIBIT AT 83rd AFCA CONVENTION 
BOOTH#463.pdf 



RECRUITING RADAR TO EXHIBIT AT 83rd AFCA CONVENTION - 
BOOTH#463 

The "Recruiting Technology Experts" at Bluechip Athletic Solutions, LLC (BAS), 
will be demonstrating their newly released version (v3.0) of RECRUITING 
RADAR at the 83rd Annual AFCA Convention in Dallas, Texas, January 8-10, 
2006 in booth #463. 

Following a successful inaugural year, which saw Duke, Vanderbilt, Boston 
College and Georgia Tech join their client list, BAS is positioned to make the 
greatest impact on how technology is used in recruiting of all the companies 
exhibiting at this year’s convention. 

"We debuted RECRUITING RADAR at the AFCA convention last year, and knew 
it was the right place to be. ", says Steve Kennedy, creator of RECRUITING 
RADAR, and co-founder of BAS. "The biggest difference for us this year is we 
have clients who will testify that our company’s vision is more than a reafity." 

TO REQUEST A MEETING 
To arrange a personalized demonstration of RECRUITING RADAR at the 
convention, visit the "AFCA Convention" section of our website 
(www.recrutingradar.com) and complete the meeting request form. We will 
contact you to schedule a specific date and time. 

For immediate attention, call 678.644.3986 

ABOUT RECRUITING RADAR 
RECRUITING RADAR is a technology provided by Bluechip Athletic Solutions, 
LLC. One system gives you a customized recruiting website, communication 
tools (ie email, Instant Messenger, Text to cell, Postal letters etc) Patented 
Tracking tools to gauge a prospect’s interest, NCAA Compliance reporting, Time 
Management, Game Management... and all accessible from any internet 
connection, or wireless device. (ie Sony Treo or Blackberry) 

Visit www.recruitingradar.com to learn more, or call 678.644.3986. 

ABOUT BLUECHIP ATHLETIC SOLUTIONS, LLC 
Bluechip Athletic Solutions, LLC (BAS) provides technology and services to 
collegiate athletic staffs designed to uniquely market their recruiting efforts by 
combining the usage of both online and offline mediums. The company was 
established in November 2004 and is based in Atlanta, Georgia. 

BLUECHIP ATHLETIC SOLUTIONS - COPYRIGHT 2005 
ALL RIGHTS RESERVED 
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From: 

Sent: 

To: 

Subject: 

Attach: 

Corey Holliday <cholliday@uncaa.unc.edu> 

Thursday, July 13, 2006 9:57 PM 

Holliday, Corey <cholliday@uncaa.unc.edu> 

Coaches Report - July 14, 2006.doc 











A R O L | N A BALL 



Miscellaneous 

Article 3. Miscellaneous reviewable plays include:. 

A runner judged to have been not down by rule. (Note: If a rum~er is ruled down, the play is not reviewable). 
A runner’s forward progress with respect to a first down. 
To,aching of any type kick by any player. 
The number of players participating by either team during a live ball. (Only if it is in the video picture. 
A scrimmage kicker beyoud the line of scrimmage when the ball is kicked. 
Clock adjustment when a ruling on the field is reversed. 
A fumble recovery by a TeamA pIayer during fourth down or a try and before any change ofpossessmn. 

Plays Not Reviewable 
Article 4. No other plays or officiating decisions are reviewable. 

Section 4. Instant Replay Personnel~ Equipment and Location 
Personnel 
Article I, Instant replay personnel shall consist of the number of persons needed to operate the replay equipment within the 
necessary time constraints. A miuimum of three persons shall be utilized to insure that all plays are reviewed in an efficie~.t 
and a timely manner. Such persons are normally referred to as replay official, communicator and technician. Additiona! 
persons may be used as needed. 

Equipment 
Article 2. The type of equipment used to carry out necessary instant replay duties shall be determined by each conference 
or member institution utilizfng instant replay. 

Location 
Article 3. 

a. All equipment used in making a decision during the replay process and the personnel using that equipment shall 
be located in a separate, secure location iu the press box. This room shall not be available or accessible to any 
person not directly involved in instant replay. 
b. Additional telephonic equipment needed to aIlow instant reply personnel to communicate with the game referee 
when a game has been stopped for a playreview shall be Iocated on a side line near the field of play and preferably 
outside a team area. Such equipment shall provide the game referee and the replay official a secure and private 
means of cornmunication. 

Section 5. Initiatiug the Replay Process 
Game Stop 
Article 1. There are two methods to stop a game to review a rifling on the field, 

The replay official and the crew shall review every play of a game. The replay official may stop a game at any time 
before the ball is next put in play xvhenever: 
1. There is reasonable evidence to believe an error was made in the initial ou-field ruling. 
2. The play is reviewable. 
3. Any reversal of an on-field ruling, which would result from indisputable video evidence, would have a direct, 

competitive impact on the game. 

Game Officials 

2006ACC FB Officials Manual 



The head coach of either team may request that the game be stopped and a play be reviewed by cha|lenging the on- 
field ruling one time during a game. 
t. A coach initiates this challenge by taking a team time out before the ball is next put in pIay and informing the 

referee that the coach is challenging the ruling of the previous pIay. 
2. After a review has been completed, if the on-field ruIing is reversed, that team’s time out will not be charged. 
3. After a review has been completed and the on-field ruling is not reversed, the charged team time out counts as 

one of the three permitted that team for that half. 
4, A head coach may not challenge a ruling in which the game was stopped and a decision has already been made 

by the replay official. 
5. Ifa head coach requests a team time out to challenge an on-field ruling and the play being challenged is not 

reviewable, the trine out shall count as one of the three permitted the team during that half of the game. 
6. A head coach may not chaIlenge an on-field ruling if all the team’s timeouts have been used for that half. 

?. Each head coach shall be permitted one challenge per game. 

When to Stop a Game 
Article 2. 

a. A game may be stopped, either by the instant replay official or by a head coach’s challenge at any time before the 
ball is next pul in play, 
b. No game official may request that a game be stopped and a play be reviewed. 

Section 6. Reviewinl~ an Ou-field Ruling 
Procedures 
Article 1. 

a, When a game is to be stopped either by the replay official or by a head coach’s challenge, the designated 
officials on the field will be notified by a buzzer system or other appropriate means. 
b.The referee shall atmouncc that the ruling on the field is being reviewed. If the game has been stopped due to a 
head coach’s challenge, the referee wiIl so indicate in the announcement. 
c. All reviews shall be based upon video evidence provided by and coming directly from the televised production 
of the game or from other video means available to the Instant Replay Official. If there is no television available, 
all video pictures shall come from ~he in-stadium video board production. 
d. After the referee has conferred with the replay official and the review proces~ has been completed, the referee 

shall make one of the following announcements: 

i. If the video evidence confirms the’on-field ruling: 

"After review, the ruling on the field is confirmed." 
2, If there is no indisputable (conclusive) evidence to reverse the on-field ruling: 
"After review, there is no conclusive video evidence to change the Ming on the field. Therefore, the rtding stands." 
3. If the on-field ruling is reversed: 
"After review, there is indisputable (conclusive) video evidence that... [followed by a brief description 
of the video evidence]. Therefore,... [followed by a brief description of what the reversal means]. 

e. Ira ruling is reversed, the replay official shall supply the referee with all pertinent data as needed (next down, 
distance, yard line, position of the ball, clock status/adjustment) in order to resume play under the correct game 
conditions. 

Time Restrictions 
Article 2. 

a. Although each head coach is timited to one challenge per game, there is no restriction on the number of times the 
replay official may stop a game to review an on-fieid ruliug. 
b.If the game is stopped to review a play, there is no time limit for the review process. 

Section 7. Reversin~ an On-Field Rulin~ 
Criterion for Reversal 
Article 1. In order to reverse ar~ on-field ruling, the replay official must see indisputable video evidence through one or more 

video replays provided to the monitor. 

@ 
Game Officials 
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FINAL REVISION 

Virginia Tech 
Bowl tickets same as home game for all 

Bowl bonuses 

Regular Bowl 
Champs or Chick-fil-a Bowl 
BCS Bowl 
National Championship Game 
National Championship Game Winner 

Coordinators 
45,000 
50,000 
55,000 
60,000 
75,000 

Assistant Coaches 
15,000 
20,000 
25,000 
30,000 
40,000 

Operations 
15,000 
20,000 
25,000 
30,000 
40,000 

Weight 
15,000 
20,000 
25,000 
30,000 
40,000 

Others (Equipment, Trainers, Video) 
1 months salary 

1.5 months salary 
2 months salary 

2.5 months salary 
3 months salary 

Clemson 
Tickets - Head coach 20, all others 10 

Bowl bonuses 

ACC Championship Game 
Regular Bowl 
BCS Bowl 

All Coaches 
12,000 

1 months salary 
2 months salary 

Operations 
12,000 

1 months salary 
2 months salary 

Weight 
12,000 

1 months salary 
2 months salary 

Others Equipment, Trainers, Video) 
5,000 

0.5 months salary 
1 months salary 

Virginia 
6 tickets for all 

Bowl bonuses 

Regular Bowl 
All Coaches 

10,000 
Operations 

10,000 
Weight 
10,000 

Others Equipment, Trainers, Video) 
1 months salary 

Boston College 
10 tickets for all coaches 

Bowl bonuses 

Regular Bowl 
All Coaches 

1 months salary 
Operations 

1 months salary 
Weight 

1 months salary 
Others Equipment, Trainers, Video) 

1,000 

NC State 
8 tickets for all coaches 

Bowl Bonuses 

Regular Bowl 
BCS Game 
ACC Championship Game 

All Coaches 
1 months salary 
2 months salary 

10,000 
Bowl Gifts 

Operations/Weight/Trainers/Video 
1 months salary 

Equipment 
Overtime Pay 

8 tickets for all coaches 

Bowl Bonuses 

ACC Championship 
BCS Title Game 
BCS Game 
Regular Bowl 

AIICoaches 
5000 
15000 
10000 
5000 

Other Areas 
New AD is looking into restructing 
how things are done at this time 

Maryland 
6 unless they hace more immediate family 

Bowl Bonuses 

ACC Championship Game Appearance 
ACC Championship Game Win 
Regular Bowl 
BCS Bowl 
BCS Championship Participant 
BCS Championship Winner 

AIICoaches and operations 
5000 

10000(15000total) 
5000 
15000 
25000 
50000 

Operations and Strength 
5000 

10000(15000total) 
5000 
15000 
25000 
50000 

Equpment/Trainer 
U p to AD 
U p to AD 
U p to AD 
U p to AD 
U p to AD 
U p to AD 

Video Coordinator 
Up to HFC 
Up to HFC 
Up to HFC 
Up to HFC 
Up to HFC 
Up to HFC 



FINAL REVISION 

UNC 
8 tickets for all coaches 

Bowl Bonuses 

~ny Bowl 
Assistant Coaches 

20000 
All Others 

1 months salary 



Florida State 
8 tickets for all coaches 

Bowl Bonuses 

ACC Championship Game 

Regular Bowl 
BCS Bowl 

Ga. Tech 

Coordinators 
7500 

All Coaches 
1 Month Salary 

1.5 Months Salary 

Assistant Coaches 
5000 

Operations and Strength 
1 Month Salary 

1.5 Months Salary 

Trainers, Video, Head Equipment 
0.5 Month Salary 
0.5 Month Salary 

6 tickets for all coaches 

Bowl Bonuses 

Regular Bowl 
BCS Bowl 

All Coaches 
1 Month Salary 
1 Month Salary 

Operations and Strength 
1 Month Salary 
1 Month Salary 

Trainers, Video, Head Equipment 
1 Month Salary 
1 Month Salary 
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We are looking forward to hosting your team in competition during the upcoming season at 

Virginia Tech. As our guest, we hope that your visit to the home of the Hokies is enjoyable. 

Have a safe trip to Blacksburg. 

Athletics Director 

Senior Associate Athletics DirectodSWA 

Associate Athletics Director/External Affairs 

Associate Athletics Director/Administration 

Associate Athletics Director/internal Affairs 

Associate Athletics Director/Football 

Associate Athletics Director/Compliance 

Associate Athletics Director/Sports Performance 

Assistant Athletics Director/Ticket Services 

Director of Game Operatio ns 

Assistant Athletics Director/Athletics Commur~cations 

Director of Video Operations 

Lane Stadium Facilities Manager 

Equipment Manager 

Associate Athletics Director!Athletic Training 

Jim Weaver 231-3977 weaverj 

Sharon McCloskey 231-8137 smcclosk 

Tim East 231-6600 easttim 

Jon Jaudon 231-1830 jjaudon 

Tom Gabbard 231-1828 tgabbard 

J ohn Bal/ein 231-9988 jballein 

Tim Parker 231~2937 tparker 

Mike Gentry 231-2984 gentrym 

Sandy Smith 231~6731 smiths 

Cara Waiters 231-9963 caraw 

Dave Smith 231-9965 vtsid 

Kevin Hicks 231~9804 kehicks 

Casey Underwood 231-6067 caunderw 

Lester Karlin 231-9967 lkarlin 

Mike Goforth 231-7742 ab8631 

I~edical ! Emergency Numbers 

Virginia Tech Police 540-231-64t 1 

Montgomery Regional Hospital 540-951-I t 11 



Baseball 3671 Softball 2720 

BasketbaII (men’s) 6725 Swimming/Diving 5086 
Basketball (women’s) 4998 Tennis (men’s) 4589 
Football 6368 Tennis (women’s) 9971 
Golf 6435 Track/Cross Country 3094 
Lacrosse 2776 Volleyball 9972 
Soccer ~men’s) 7143 Wrestling 9357 
Soccer (women’s) 6423 

Cheerleade rs 
Coaches and/or mascots not in uniform must have a sideline pass to _qain access to the field. Virginia Tech 
provides bottled water for the visiting cheerleaders and bands during half-time, NCA SAFETY RULES ARE 
STRICTLY ENFORCED IN LANE STADIUM. No cheerleader activity may take place on the playing field or in 
the end zone during pre-game warm-ups. Questions and credential requests should be directed to 
Rickey Hil~ 540/231-5744o 

Bands 
Seating for the band must come out of the visiting teams total ticket allotment and seats for the visiting band 
will be located in Section 101 in the south end zone. Bands are not permitted to play during live action. Band 
music must cease when the offensive team comes out of the huddle, Questions and credential requests for 
visiting bands should be directed to David McKee 540f231o5704. 

The following credentials are grouped into two envelopes, one for the Director of Athletics and one for the 
Football Operations Director which will include the following: 

Athletics Director Packet Visiting Athletic Director’s Box 10 
All Access credentials 8 
Parking passes 6 

Football Operations Director Packet Sideline bench passes 60 
Coaches’ booth passes 8 
Video passes 4 

Football media services are coordinated by Assistant Athletics Director for Athletics Communication Dave 
Smith. Contact information for the Athletics Commu n~cations Office is 540/231-6726 and vtsid@t.Adu. 

Player Guests Tickets 
The visiting team player ticket gate is located at the south end zone ticket booth. Any questions should be 
directed to Sandy Smith in the Athletic Ticket Office 540/231-673t. Virginia Tech follows NCAA guidelines 
pertaining to complimentary admissions for student-athletes. A picture I.D. ~s required to pick up tickets at Wilt 
Call and/or to gain admission via the player pass list. 

All persons entering Lane Stadium must have a ticket regardless of age, 

Wilt Call 
The Will Call window for VISITING TEAMS is located on the South End of the stadium, in front of Gate 2. 



A police escort will be provided from your team hotel to the stadium on game day. Please note: Virginia Law 
witl not altow escorts to exceed the posted speed limit. Please allow adequate time for travel from your team 
hotel to Blacksburg on game day, To schedule your team escort contact Captain Vince Houston at 
5401231 =9422 or via email, houstonv@,vt.edu. Also, please notify Captain Houston if you will be traveling 
with your own police officers The Virginia Tech police will assign an officer to escort your head coach to and 
from the playing field and to the team bus post game. 

Virginia Tech police will assign two police officers to escort the coaching staff to the visiting team coaches’ 
booth coated on the 7th floor of the West Side. An officer will be assigned to the defensive staff and another 
officer to the offensive staff. Two minutes prior to half-time elevators 4 and 5 will be held to provide express 
service for both the home and visiting coaching staff. 

Locker Room 
The visiting team locker room is located in the south end zone of Lane Stadium. The Iocker room ~s equipped 
with 74 lockers, 2 large shower areas and bathroom facilities. Two separate locker rooms for the staff are 
located within the team locker room. There is also a training room and equipment area located within the 
visiting team locker room. For additional information on the facility, please contact LESTER KARUN 
(5401231-9967 or emai~ Ikadin@vt,edu), 

Visiting Team Coaches Locker Room is located in the south end zone, within the team Iocker room. 

Equipment Storage 
The visiting team equipment storage/distribution area is located adjacent to the visiting team Iocker room in the 
south end zone. Please contact Lester Karlin regarding access. 

Security 
Lane Stadium is locked down beginning at 5:00 p.m. the day prior to game day. Security personnel monitor 
the stadium throughout the night. 

f you wish to have a separate security person located in your locker room, please notify Tom Gabbard, 
Associate Athletics Director at 540/23t-t 828 or email at           t.edu. 

Media 
Seating for the working press is located on the 5I~ floor of the West Side. The area can be accessed by using 
elevator 5. Post-game interviews will be held in the south end zone press area. Contact Dave Smith for 
additional information, 540/231-9965. 

~ledia Area (post game) 
All post-game interviews and radio shows will be held in the south end zone press facility. There are separate 
radio and interview rooms for both the home and visiting teams. Both are conveniently Iocated near the 
working press room and the visiting team dressing room. 

Visiting Radio and Video Booths 
th The visiting team radio and video booths are located on the 7 floor of the West Side. They can be accessed 

by using elevator 5 in the South Tower. 

Requests for media credentials are allowed in compliance with the working code of The Football Writers 
Association of America. Requests for media credentials should be made in writing on appropriate letterhead 



at least one week prior to the game. Requests should be directed to Dave Smith Assistant Athletics Director 
for Athletics Communications. 

Only photographers on assignment and members of the television media are given sideline privileges. 
Freelance or amateur photographers will not be issued credentials. The sideline policy is strictly enforced. 

Virginia Tech is and shall be the sole owner of any and all copyrights, intellectual property rights and 
proprietary rights for images, sounds and data from or during Virginia Tech home athletics contests. Use of 
photographs, video, and audio for any purpose other than news coverage is forbidden. 

Team Buses 
Team buses will park in the bus lane of Lot 2 (in front of the south end zone facility). Four team bus spaces 
will be reserved for game day. Booster and fan buses must contact the ticket office (540/231-6731) to arrange 
for bus parking. Parking for fan and booster buses is available on a first come. first served basis. 

Band and Cheerleader Buses / Vans 
Please contact Cara Waiters, Director of Game Operations at 540/231-9963 or email ca du for bus 
parking location and directions, 

Equipment Truck 
The visiting team equipment truck will be allowed to park adjacent to the visiting team locker room. 

Baseball 

Basketball (men’s & women’s) 

Cross Country Course 

Football 

Golf Course 

indoor Track 

Lacrosse 

Outdoor Track 

Soccer (men’s & women’s) 

Softball 

Swimming & Diving 

Tennis (indoors/outdoors) 

Volleyball 

Wrestling 

English Field (778) 

Cassell Coliseum (9 847) 

Cross Country Complex (t 50-600) 

Lane Stadium/VVorsham Field (66,233) 

Pete Dye River Course 

Rector Field House (400) 

Thompson Field (2,000) 

Johnson/Miller Complex (400) 

Thompson Field (2,000) 

Tech Softball Park (1500) 

War Memorial Gym (300) 

Burrows/Burleson Tennis Pavilion (225/500) 

Casse I Coliseum (9,847) 

Cassell Coliseum (9,847) 



Practices (Lane Stadium) 
The game field will be available to visiting teams for practice the day prior to game day. The field is Patriot 
Bermuda Grass. Virginia Tech practices from 3:45 p.m. o 5:15 p.m. the day prior to game day. Cleats are not 
permitted on the field for walk-through. 

Please call Tom Gabbard, Associate Athletics Director at 540/231-1828 or email at to 
schedule a walk-through. 

Practices (Rector Field House) 
In case of inclement weather, Rector Field House will be available for practice. The field house contains a ful 
length Astroturf football field and is located across the street from Lane Stadium. Please ca Tom Gabbard, 
Associate Athletics Director at 540/23t-t 828 or email at t_gabba~d@vt.edu to schedule a practice time. 

The Virginia Tech Athletic Department with the assistance of the Virginia Tech Police has prepared a security 
plan for visiting teams and game officials at Lane Stadium The plan is designed to ensure a safe and secure 
environment. 

A police escort will be provided from your team hotel to the stadium on game day. You are responsible for 
scheduling your escort with the Virginia Tech Police. Captain Vince Houston can be reached at can be 
reached at 540/231o9422 or e-mail, houstonv@vt.edu. 

If you are traveling with your own police officers, please contact the Virginia Tech Police to make the 
necessary arrangements. 

The Virginia Tech Police wilt ass~g n an officer to your head coach. The officer will escort your head coach to 
and from the playing field (pro game, half time. and post game), and then to the team bus following the game. 

Two officers will be assigned to escort your coaches to the press box. One officer will be assigned to the 
defensive staff and another officer to the offensive staff. The officers will remain with the coaches throughout 
~he game. The officers wilt escort your coaches from the visiting coaches’ booth to the visiting locker room 
and back to the visiting coaches’ booth. At the conclusion of the game, or when the coaches desire, the 
officers will once again escort them to their locker room. 

The visiting team coaches’ booth is located on the 7tn floor of the West Side The booth is accessible via 
elevator 4 or 5 in the South Tower (West Side). Home and visiting coaches will have first priority to the 
elevator pro game, with two minutes prior to half time and then with five minutes prior to the conclusion of the 

th game. Stairs are also available to the 7 floor of the West Side. 

The visiting coaches’ and team locker room is located in the south end zone of Lane Stadium. The visiting 
team buses are parked in the bus lane of Lot 2 (in front of the south end zone). The walk from the buses to 
the locker room is minimal and guarded by police and event staff members For additional security, event staff 
members are posted at the entrances of the locker room and the tunne entrance to the field. Event staff 
members are posted 2 ½ hours prior to the kick-off and are not dismissed until the visiting team leaves 

In the event of a necessary evacuation of the stadium, the Virginia Tech police officer assigned to the visiting 
team head coach, will coordinate the visiting team’s exit from the field and to the assigned evacuation site. 

NOTE: The service level of the south end zone of Lane Stadium is secured from spectators starting at 5:00 p,m. on the 
previous day to accommodate security for visiting team equipment and remains secured until the visiting team 
and game officials depart Lane Stadium. The service level consists of the visiting team locker room, game 
officials parking, and access to the game officials’ locker room and p~aying field. 



Virginia Tech complies with the following, designated a monitor and will cover this procedure at the 110 minute 
meeting. 

"1. 

Lightning Safety Adopted from the NCAA 

Designate who is to monitor threatening weather and who makes the decision to remove a team or individuals from an 
athletics site or event. An emergency plan should include planned instructions for participants as well as spectators. 

Obtain the local weather report each day before a practice or event. Be aware of potential thunderstorms that may 
form during scheduled intercoJlegiate athletics events or practices. 

Be aware of National Weather Service-issued (NWS) thunderstorm "watches" and "warnings" as well as the signs of 
thunderstorms developing nearby, A "watch" means conditions are favorable for severe weather to develop in an area; 
a "warning" means that severe weather has been reported in an area and for everyone to take proper precautions, 

Know where the closest "safe structure or location" is to the field or event area, and know how long ii takes to get to 
that safe structure or location, Safe structure or location is defined as: 
a. Any building normally occupied or frequently used by people, i.e., a building with plumbing and/or electrical 

wiring that acts to electrically ground the structure. Avoid using shower facilities for safe shelter and do not use 
the showers or plumbing facilities during a thunderstorm. 

b. In the absence of a sturdy, frequently inhabited building, any vehicle with a hard metal roof (not a convertible or 
golf cart) and rolled-up windows can provide a measure of safety. A vehicle is certainly better than remaining 
outdoors, it is not the rubber tires that make a vehicle a safe shelter, but the hard metal roof which dissipates the 
#ghtning strike around the vehicle. DO NOT TOUCH THE SIDES OF THE VEHICLE! 

Be aware of how close lightning is occumng. The flash-to-bang method is the easiest and most convenient way to 
estimate how far away lightning is occurring Thunder always accompanies lightning, even though its audible range 
can be diminished due to background noise in the immediate environment, and its distance from the observer, To use 
the flash-to bang method count the seconds from the time the lightning is sighted to when the clap of thunder is 
heard. Divide this number by five to obtain how far away (in miles) the lightning is occurring. For example, if an 
individual counts 15 seconds between seeing the flash and hearing the bang, 15 divided by five equals three: 
therefore, the lightning flash s approximately three miles away. 

Lightning aware hess should be increased with the first flash of lightning or the first clap of thunder, no matter how far 
away. This activity must be treated as a wake-up call to persons who are overseeing or coordinating outdoor events. 
The most important aspect to monitor is how far away the lightning is occurring, and how fast the storm is 
approaching, relative to the distance of a safe shelter. 

As a minimum, it is recommended that by the time the monitor obtains a fiash~to-bang count of 30 seconds (equivalent 
to six miles), all individuals should have Ieft the outdoor event and reached a safe structure or location. Athletics 
events may need to be terminated. 

If it will take time to clear the field or event and for participants to reach a safe structure, increase th e flash-to- 
bang count that is used to determine when to evacuate. 

@ The existence of btue sky and the absence of rain are not protection from lightning. Lightning can, and does, 
strike as far as 10 miles away from the rain shaft, 

-~ It does not have to be rai~ing for lightning to strike. 

if no safe structure or ~ocation is within a reasonable distance, find a thick grove of small trees surrounded by taller 
trees or’ a dry ditch. Assume a crouched position on the ground with on{y the balls of the feet touching the ground, 
wrap your arms around your knees and lower your head. Minimize contact with the ground because lightning current 
often enters a victim through the ground rather than by a direct overhead strike. MINIMIZE YOUR BODY’S SURFACE 
AREA, AND MINIMIZE CONTACT WITH THE GROUND! DO NOT LIE FLAT! If unable to reach safe shelter, stay 
away from the tallest trees or objects (such as lig ht poles or flag poles), metal objects (such as fences or bleachers), 
individual trees, standing pools of water, and open fields. Avoid being the highest object in a fietd. Do not take shelter 
under a single, tal~ tree. 

person who feels his or her hair stand on end, or skin tingle, should immediately crouch, as described above. 

10, Avoid using the telephone, except in emergency situations. People have been struck by lightning while using a land- 
line telephone. A cellular phone or a portable remote phone is a safe alternative to land-line phones, if the person and 
the antenna are located within a safe structure or location, and if all other precautIons are followed. 

11. It is recommended that you wait at least 30 minutes after the last flash of lightning or sound of thunder before returning 
to the field or activity. 

12. People who have been struck by lightning do not carry an electrical charge. Therefore, cardiopulmonary resuscitation 
(CPR) is safe for the responder. If possible, an injured person should be moved to a safer location before starting 
CPR. Lightning-strike victims who show signs of cardiac or respiratory arrest need emergency help quickly, Prompt, 
aggressive CPR has been highly effective for the survival of victims of lightning strikes. 

Adapted from the NCAA Sports Medicine Handbook. the NCAA Championshios Severe Weather Policy, and the guidelines developed by the National Severe 
Storms Laboratory. 



Certified athletic trainers and student athletic trainers are available on both the home and visiting team 
sidelines. 

Sidelines: Medical doctors (primary care/sports medicine and orthopedic) and paramedic crews are located 
on both sidelines. The ambulance for the field is positioned in the south end zone of the stadium on the home 
team side. Additional ambulance services are located by the first aid room in the northwest corner of the 
stadium, on the East side, and outside of the stadium in the northwest corner. 

Emergency Equipment 
Emergency equipment (AED, trauma kit, splint kit, mini C arm and spine board) are maintained on the home 
team sidelines. Additional emergency equipment with paramedic crews and stretcher are located in the south 
end zone of the stadium. 

Sideline / Locker Room Equipment 
The following is a list of supplies and equipment that is provided to the visiting team. For additional needs, 
please contact Mike Goforth (540/231-6410) three days to game day. 

Towels and soap 
Trash containers 
Courtesy cart with assorted supplies 
Bio-Hazard bags and Sharps containers 
Game programs 
Washtub for iced towels 

800 tbs. of ice 
Taping tables 
Modalities upon request 
Soft drinks will be placed in your dressing room 
Water coolers 
Oranges in your locker -oom at half-time 

For additional information on our sports medicine department, please visit our website: 
w~tw h okies~ sorts, cor!!train eys_i. 

Coaches’ Booth 
The visiting team coaches’ booth is located on the 7th floor of the West Side, The booth can be accessed by 
using elevator 5 in the South Tower. Contact Lester Kadin (540/231~9967) for headset information. 

Visiting Athletics Director Booth 
The visiting athletics director box is located on the 7th floor of the West Side which can be accessed by 
elevators 4 or 5. Accommodations include a pre-game meal, soft drinks, and television. 

Visiting Radio and Video 
th The visiting radio and video booths are located on the 7 floor of West Side of Lane Stadium. These booths 

can be accessed by elevators 4 or 5 of the South Tower. 

Team Bench 
The visiting team bench is located on the east side of Lane Stadium. 

Visiting Team Player Guest and Will Call Window 
The visiting player guest and Will Call windows are located in the south end zone portion of the stadium, 
outside of Gate 2. 

105 Minute Meeting 
The meeting wii! take place 105 minutes prior to kick off in the officials locker room. The locker room is 
located on the East Side of Lane stadium, field level (below section 17). 



~h ttp:!!~#as,~i, h o kiespo rts. comitravel/h ot 

h~e:llwww, h okies~o rts.com!travel!d irections, htm! 

~://v~w. hokiesports.com!travel/restaurants, html 

in 1896 Virginia Agricultural and Mechanical College changed its name to Virginia Polytechnic Institute. With 

the change came the necessity for writing a new cheer and the student body held a contest for such a 

purpose. Senior O. M. Stuil won first prize for his "Hokie" yell, which is still used today. Later, when asked if 

"Hokie" had any special meaning, Stull explained the word was solely the product of his imagination and was 

used only as an attention-getter for his yell. It soon became a nickname for all Tech teams and for those 

people loyal to Virginia Tech athletics. 



Lane Stadium 

Sout~ En~ Zone - Upper Level 

VHSL 

~ADASe~ting Bookstore ~ Entrances ~ Family Re~ooms 

4 & 5 - ~ T~ ~) Wa~ ~on 20 
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~ sa~. g & ~ 
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FIELD 

NORTH Tower 
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Lane Stadium 
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105 IViinute Meeting Agenda items 

Location: Officials Locker Room 

Attendees 

ACC Representative 

EMS 

Emergency Response Representative 

Field Liaison 

Football Operations Home Team 

Football 0 perations Visiting Team 

Game Clock Operator 

Game Day Manager 

Play Clock Operator 

Referee 

Re play Official 

Security / Potice 

Stadium Command Representative 

Stadium Manager 

TV Liaison 

TV Production 

Agenda 

Game Day Management Concerns 

Referee Concerns 

Conference Concerns 

TV Issues 

Lightning Procedures / Weather Report / Procedures 

Emergency Evacuation Procedures and Personnel 

Timing Issues / Clock Malfunctions 

Heat Management Plans 

Post Game Celebrations 

Post Game Security 
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From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Joe Haydon <haydon@uncaa.unc.edu> 

Tuesday, August 4, 2009 5:26 PM 

Exum, Melissa <exum@email.unc.edu> 

Holliday, Corey <cholliday@uncaa.unc.edu> 

Carolina Football Game Invite 

TEXT.htm; IMAGE.BMP 

Dean Exum, 

On behalf of Coach Davis and the entire football staff, we’d like to extend an invitation to you to be our guest for one of three road 
contests this season. Your choices are: Connecticut on September 9th, Virginia Tech on October 29th (Thursday) or Boston College 
on November 21st. For each game, we will depart the day prior to the game at approximately 12:00 pm. We will be taking chartered 
flights to Connecticut and Boston College and traveling by bus to Virginia Tech. The Connecticut game time has been set for 12 
noon, and the Virginia Tech game is set for 7:30 pm. However the Boston College game time has not yet been determined. I’m more 
than happy to answer any other questions that you may have about the trips. When you have the opportunity, please reply to this e- 
mail with your response. 

Thanks again for all your time and efforts that you have dedicated to Carolina Football. 

Joe 

Joe Haydon 
Director of Football Operations 

University of North Carolina 
Phone: 919.843.2572 

Fax: 919.962.0393 
haydon@tmcaa.unc.edu 





From: 

Sent: 

To: 

Cc: 

Subject: 

"Blackwell, Curtis" <cblackwell@ncaa.org> 

Monday, April 14, 2003 3:46 PM 

brian.crow@sru.edu; Holliday, Corey <cholliday@uncaa.unc.edu>; ckl9e@virginia.edu; 
devans@sports.uga.edu; drobinson@mac-sports.com; dtodd@theacc.org; 
goffa@msu.edu;            ~hotmail. corn; j cobb@miami, edu; kbrakes@c-usa, org; 
mmitchell@louisville.edu; RLAPCHICK@BUS.UCF.EDU; 
RobersonK@panthers.nfl.com; shawn@bigl2sports.com; swilson@mac-sports.com; 
William, Bryant, <wbryant@TITANS.NFL. COM> 

troupeg@nfl.com 

Baylor University/American Football Coaches Association Scholarship (please forward) 

Greetings, 

If any of you know a graduating college senior (May or Summer 2003) interested in attending graduate school next fall and majoring 
in sports administration, could you please pass along this opportunity. Baylor University and The American Football Coaches 
Association have partnered to create a full scholarship for Minority Males. I went thru the program and can say it is a wonderful 
opportunity for minority males interested in working in athletics administration. Not only do you receive a great educational 
experience at Baylor but this program allows you to intern in the AFCA headquarters for two years. I am willing to assist any person 
you personally recommend to me. Thanks in advance. Curtis 

Curtis Blackwell, II 
NCAA 
Public Affairs 

P.O. Box 6222 
Indianapolis, IN 46206-6222 

317/917-6268 (work) 
317/917-6982 (fax) 
cblackwell@ncaa.org 



From: 

Sent: 

To: 

"Wise, Timothy" <timothy.wise@uconn.edu> 

Monday, February 6, 2006 11:05 AM 

Dean, Anthony <adean@ncaa.org>; Agboatwala, Sohail <agboat@troy.edu>; Goff, 
Anton <agoff@umd.edu>; Alnutt, Mark <alnuttm@missouri.edu>; Arnold, Damon 
<arnoldda@gvsu.edu>; Taylor-Dixon, Ayodele <at40@evansville.edu>; Allen, 
Benjamin <ballen@ramapo.edu>; Barnier, Sylvia <barniers@mnstate.edu>; Carter, 
Bryant <bcarter@ia.ua.edu>; Clark, Byron <bkclark@iupui.edu>; Bright, George 
<brightg@mail.lafayette.edu>; Hicks, Bryan <bryanHicks@louisville.edu>; Taylor, 
Bradley <btaylor@caasports.com>; Walker, Bradley <bwalker@westcoast.org>; 
Jackson, Christine <c.jackson@louisville.edu>; Hayes, Constancia <chayes@desu.edu>; 
Holliday, Corey <cholliday@uncaa.unc.edu>; Hollomon, Curtis 
<chollomon@ncaa.org>; Howard, Christopher <choward@lsu.edu>; Colon, Nathaniel 
<colonn@msu.edu>; Constant, Robert <constaro@shu.edu>; Curry, Craig 
<curry_c@uapb.edu>; Walker, Carole <cwalker@miami.edu>; Sharp, Duer 
<d.sharp@swac.org>; Wyman, David <d.wyman@miami.edu>; Crosby, Devin 
<dcrosby@slu.edu>; Flores, David <dflores@ksu.edu>; Torres, Diane 
<ditorres@ccny.cuny.edu>; Hamilton, Darren <dj-hamilton@csu.edu>; Leech, Damani 
<dleech@ncaa.org>; Marlowe, Demetrius <dmarlowe@msu.edu>; Reed, Donald 
<dreed@iastate.edu>; Robinson, Earl <drobinson@admin.fsu.edu>; Robinson, Dell 
<drobinson@mac-sports.com>; Harris, David <dwh@athletics.wisc.edu>; West, 
Fernandez <fwest@utk.edu>; Gaither, Keri <gaithekl@udmercy.edu>; Graham, David 
<grahamd@muohio.edu>; Smith, Gary <gsmith@ccny.cuny.edu>; Smith, George 
<gsmith@wpo.nccu.edu>; Turner, Greg <gturner@ncaa.org>; Young, Gerald 
<gyoung@carleton.edu>; Hayes, Betty <hayes_b@uapb.edu>; Hightower, Arhtur 
<hightowera@chargers.nfl.com>; Pope, Darryl "         ~aol.com>; Jackson, Paula 
<j acksop@savstate.edu>; Rodgers, Jerome <j erome.rodgers. 1 @bc.edu>; Garland, James 
<jgarland@ncaa.org>; Hamilton, Jaunelle <jhamilto@mtsu.edu>; Oliver, Jon 
<jko3b@Virginia.EDU>; Manhertz, Joseph <jmanhert@syr.edu>; McIver, Joseph 
<jmciver@moac.morgan.edu>; Williams, Jason <jmwillia@iwu.edu>; Holt, Julius 

~aol. com>; Greene, John <j wg 105 @psu. edu>; Campbell, Keisha 
<keshia.campbell@hamptonu.edu>; Grant, Keith <kgrant@scarletknights.com>; Irby, 
Kosha <kirby@admin.usf.edu>; Jordan, Kelly <kjordan@ncaa.org>; Lee, Karin 
<klee@ia.ua.edu>; Merritt, Keith <kmerritt@unr.edu>; Porter, Kevin 
<kporter@janesville.kl2.wi.us>; Folks, Lonnie <Lonnie.folks@stockton.edu>; Smith, 
Leon <lsmith@uky.edu>; Williams, Lori A. <lwilliams@ncaa.org>; McWilliams, 
Markesha <m.mcwilliams@swac.org>; Joseph, Machli 
<Machli_Joseph@baruch.cuny.edu>; Greene, Marvin <Marvin.greenjr@famu.edu>; 
Aitken, Merlene <merlenea@ku.edu>; Hendrix, Manny 
<Mhendrix@huntsman.UTAH.edu>; Hill, Michael <mhil125@fau.edu>; Mines, David 
<minesdd@auburn.edu>; Kazadi, Monique <mkazadi@ku.edu>; Webb, Melody 
<mmwebb@mail.ecsu.edu>; Napoleon, Lisa <napoleon@arizona.edu>; Roberts, Nigel 
<nroberts@iona.edu>; O’Neal, Tony <onealt@savstate.edu>; Carter, Patrick 

¯ @yahoo.com>; Hairston, Patrick <phairston@desu.edu>; Moore, Pete 
<pmoore@socon.org>; Patterson, Paul <ppatters@aug.edu>; Frazier, Queen 
<qzfrazier@vuu.edu>; Bell, Roger <rbell@miami.edu>; Collins, Robert 
<rcollins@niu.edu>; Hooper, Ricardo <rhooper@desu.edu>; Rivera, Denee 
<rivera@adelphi.edu>; Brown, Shonna <sbrown@mac-sports.com>; Hanger, Samuel 
<shanger@uncfsu.edu>; Shelton, Thornton <shelton@wustl.edu>; King, Steve <s- 
king2@northwestern.edu>; Neal, Steven <sneil@ohsaa.org>; Arthur, Troy 
<tarthur@ncaa.org>; Clark, Tim <tclark@nyscorp.org>; Hines, Terry <thines@ku.edu>; 
Peace, Troy <tpeace@at.gtaa.gatech.edu>; Hill, Victor <v.hil179@csuohio.edu>; Flores, 
Venera <venera.flores@mwsu.edu>; Baldemor, Vince <vincentb@hawaii.edu>; Moore, 
Walter <wam4n@Virginia.EDU>; Brown, Wheeler <wbrown@ncat.edu>; White, Kevin 



Subject: 

Attach: 

Hello Folks, 

<whitekj @j mu.edu> 

Position 

TEXT.htm; Wise, Timothy.vcf; manager - athletic fields ad (3).doc 

Please find attached a position for Manager of Athletic Fields here at 
UCONN. The position will be reporting directly to me. So if you know 
anyone please send them my way. Also, if you go to www.uconnhuskies.com 
<~:iiwww.ucomqh~skies.co~> and click the job opportunities page 
there are several positions open within our department namely the one 
mention above as well as a Director of Compliance. Please let me know 
if anyone is interested in any of the positions. Thanks. 

Take care, 

Tim 

Timothy Wise 

Director of Athletics Facilities 

University of Connecticut 

2111 Hillside Road Unit 3078 

Storrs, CT 06269-3078 

86O-486-4712 (Main) 

860-486-5511 (Fax) 

timothy.wise@uconn.edu 

www.uconnhuskies.com 

This email and any attachments may contain confidential and privileged 

information. If you are not the intended recipient, please notify the 
sender immediately by return email, delete this message and destroy any 

copies. Any dissemination or use of this information by a person other 

than the intended recipient is unauthorized and may be illegal. 



Full Name: 

Last Name: 

First Name: 

Company: 

Business 

Address: 

Wise, Timothy 

Wise 

Timothy 

ATH LETICS 

UNIT 3078 

Business 

Phone: 

+1 860 486 0945 

E-maih timothy.wise@ uconn.edu 



From: 

Sent: 

To: 

"Ford, Kimberly" <kford@ncaa.org> 

Thursday, March 23, 2006 4:32 PM 

Dean, Anthony <adean@ncaa.org>; Agboatwala, Sohail <agboat@troy.edu>; Goff, 
Anton <agoff@umd.edu>; Alnutt, Mark <alnuttm@missouri.edu>; Arnold, Damon 
<arnoldda@gvsu.edu>; Shields-Gadson, Alecia <ashields-gadson@coppin.edu>; Taylor- 
Dixon, Ayodele <at40@evansville.edu>; Allen, Benj amin <ballen@ramapo.edu>; 
Barnier, Sylvia <barniers@mnstate.edu>; Carter, Bryant <bcarter@ia.ua.edu>; Clark, 
Byron <bkclark@iupui.edu>; Braun, Amanda Ray <brauna@uwgb.edu>; Bright, George 
<brightg@mail.lafayette.edu>; Brown, James <brownjc@tds.net>; Hicks, Bryan 
<bryanHicks@louisville.edu>; Taylor, Bradley <btaylor@caasports.com>; Walker, 
Bradley <bwalker@westcoast.org>; Jackson, Christine <c.jackson@louisville.edu>; 
Guthrie, Charles <cguthrie@scusm.edu>; Hayes, Constancia <chayes@desu.edu>; 
Holliday, Corey <cholliday@uncaa.unc.edu>; Hollomon, Curtis 
<chollomon@ncaa.org>; Howard, Christopher <choward@lsu.edu>; Colon, Nathaniel 
<colonn@msu.edu>; Constant, Robert <constaro@shu.edu>; Wright, Corrine 
<corrinne.wright@stockton.edu>; Curry, Craig <curry_c@uapb.edu>; Walker, Carole 
<cwalker@miami.edu>; Sharp, Duer <d.sharp@swac.org>; Wyman, David 
<d.wyman@miami.edu>; Crosby, Devin <dcrosby@slu.edu>; Evans, Damon 
<devans@sports.uga.edu>; Flores, David <dflores@ksu.edu>; Torres, Diane 
<ditorres@ccny.cuny.edu>; Hamilton, Darren <dj-hamilton@csu.edu>; Leech, Damani 
<dleech@ncaa.org>; Marlowe, Demetrius <dmarlowe@msu.edu>; Reed, Donald 
<dreed@iastate.edu>; Robinson, Earl <drobinson@admin.fsu.edu>; Robinson, Dell 
<drobinson@mac-sports.com>; Harris, David <dwh@athletics.wisc.edu>; Thomas, 
Etienne <ethomas@sjsu.edu>; Kerr, Floyd <fkerr@moac.morgan.edu>; Shearer, Faith 
<fshearer@elon.edu>; West, Fernandez <fwest@utk.edu>; Gaither, Keri 
<gaithekl@udmercy.edu>; Calhoun, Grace <gcalhoun@indiana.edu>; Lexow, Gwen 
<glexow@bates.edu>; Nevarez, Gloria <gnevarez@westcoast.org>; Graham, David 
<grahamd@muohio.edu>; Smith, Gary <gsmith@ccny.cuny.edu>; Smith, George 
<gsmith@wpo.nccu.edu>; Turner, Greg <gturner@ncaa.org>; Young, Gerald 
<gyoung@carleton.edu>; Hayes, Betty <hayes_b@uapb.edu>; Hightower, Arhtur 
<hightowera@chargers.nfl.com>; Pope, Darryl           ;aol.com>; Jackson, Paula 
<j acksop@savstate.edu>; Campbell, Jacqueline <j campbell@atlantic 10.org>; Rodgers, 
Jerome <j erome.rodgers. 1 @bc. edu>; Garland, James <j garland@ncaa, org>; Hamilton, 
Jaunelle <jhamilto@mtsu.edu>; Redmond, Jill <jill.redmond@dartmouth.edu>; Oliver, 
Jon <jko3b@virginia.edu>; LaPoint, Jill <jlapoint@providence.edu>; Manhertz, Joseph 
<jmanhert@syr.edu>; Mclver, Joseph <jmciver@moac.morgan.edu>; Williams, Jason 
<jmwillia@iwu.edu>; Robinson, John <jrobinson@uh.edu>; Wyatt, James 
<jrwyatt@uncg.edu>; Holt, Julius          ~aol.com>; Sandoval, Julie Ann 
<jusandoval@csudh.edu>; Greene, John <jwgl05@psu.edu>; Campbell, Keisha 
<keshia.campbell@hamptonu.edu>; Clark, Kevin G. <keviclar@indiana.edu>; Grant, 
Keith <kgrant@scarletknights.com>; Irby, Kosha <kirby@admin.usf.edu>; Lee, Karin 
<klee@ia.ua.edu>; Merritt, Keith <kmerritt@unr.edu>; Porter, Kevin 
<kporter@janesville.kl2.wi.us>; Worthington, Kathleen <kworthin@umd.edu>; Folks, 
Lonnie <Lonnie.folks@stockton.edu>; Smith, Leon <lsmith@uky.edu>; Williams, Lori 
<lwilliams@ncaa.org>; McWilliams, Markesha <m.mcwilliams@swac.org>; Joseph, 
Machli <Machli_Joseph@baruch.cuny.edu>; Greene, Marvin 
<Marvin.greenjr@famu.edu>; Drucker, Megan <megan.drucker@dartmouth.edu>; 



Cc: 

Subject: 

Attach: 

Aitken, Merlene <merlenea@ku.edu>; Hendrix, Manny 
<Mhendrix@huntsman.UTAH.edu>; Hill, Michael <mhil125@fau.edu>; Mines, David 
<minesdd@auburn.edu>; Kazadi, Monique <mkazadi@ku.edu>; Webb, Melody 
<mmwebb@mail.ecsu.edu>; Napoleon, Lisa <napoleon@arizona.edu>; Roberts, Nigel 
<nroberts@iona.edu>; O’Neal, Robert <onealt@savstate.edu>; Carter, Patrick 

~yahoo.com>; Grayson, Phillip <pgrayso@clemson.edu>; Hairston, Patrick 
<phairston@desu.edu>; Moore, Pete <pmoore@socon.org>; Patterson, Paul 
<ppatters@aug.edu>; Frazier, Queen <qzfrazier@vuu.edu>; Ranieri, Tracey 
<raniertm@oneonta.edu>; Bell, Roger <rbell@miami.edu>; Collins, Robert 
<rcollins@niu.edu>; Reynolds, Chris <rcreynol@indiana.edu>; Hooper, Ricardo 
<rhooper@desu.edu>; Rivera, Denee <rivera@adelphi.edu>; Brown, Shonna 
<sbrown@mac-sports.com>; Frazier, Sean <sean.frazier@merrimack.edu>; Hanger, 
Samuel <shanger@uncfsu.edu>; Shelton, Thornton <shelton@wustl.edu>; King, Steve 
<s-king2@northwestern.edu>; Neal, Steven <sneil@ohsaa.org>; Arhtur, Troy 
<tarthur@ncaa.org>; Clark, Tim <tclark@nyscorp.org>; Hines, Terry <thines@ku.edu>; 
Wise, Tim <timothy.wise@uconn.edu>; Peace, Troy <tpeace@at.gtaa.gatech.edu>; Hill, 
Victor <v.hil179@csuohio.edu>; Flores, Venera <venera.flores@mwsu.edu>; Baldemor, 
Vince <vincentb@hawaii.edu>; Walker, Tonia <walkertg@wssu.edu>; Moore, Walter 
<wam4n@virginia.edu>; Brown, Wheeler <wbrown@ncat.edu>; White, Kevin 
<whitekj @j mu.edu> 

Westerhaus, Charlotte F. <cwesterhaus@ncaa.org>; keith, floyd 
<FKeith@BCASports. org> 

BCA - Director of Membership Services Position 

TEXT.htm; Director of Membership Services.doc 

Hello All - 

I know many of you may have already received this email correspondence 
from either Floyd Keith or it has been forwarded to you from another 
resource. Regardless, Floyd needs our assistance in forwarding him 
names of potential candidates to consider for this position. Perhaps 
you know of an individual who may have graduated last fall or another 
individual that is still looking for a full time administrative 
experience. 

Please forward this attachment on to any individual who you think may be 
a fit for this position. Floyd is under somewhat of a tight time 
constraint as his administrator who is currently in this position last 
day is April 17th and he would like to have someone in place on or 
before April 7th in order to provide for a minimal amount of transition 
and training time with the departing administrator. 

Please forward all questions to Floyd. 



Thank you. 

Kimberly Ford 

NCAA 

Associate Director 

Office for Diversity and Inclusion 

317/917-6360 

317/917-6336 (fax) 

kford@ncaa.org 

This email and any attachments may contain confidential and privileged 
information. If you are not the intended recipient, please notify the 
sender immediately by return email, delete this message and destroy any 
copies. Any dissemination or use of this information by a person other 

than the intended recipient is unauthorized and may be illegal. 



From: 

Sent: 

To: 

Cc: 

Shonna Brown <sbrown@mac-sports.com> 

Thursday, April 13, 2006 11 : 17 AM 

Hollomon, Curtis <chollomon@ncaa.org> 

Patterson, Paul <\\\\\\\\\\\\\\ppatters\\\\\\\\\% 
aug.edu;Ppatterson@authorizemag.com.GWlA.uncathletics>; Dean, Anthony 
<adean@ncaa.org>; Agboatwala, Sohail <agboat@troy.edu>; Goff, Anton 
<agoff@umd.edu>; Alnutt, Mark <alnuttm@missouri.edu>; Arnold, Damon 
<arnoldda@gvsu.edu>; Taylor-Dixon, Ayodele <at40@evansville.edu>; Allen, 
Benjamin <ballen@ramapo.edu>; Barnier, Sylvia <barniers@mnstate.edu>; Carter, 
Bryant <bcarter@ia.ua.edu>; Clark, Byron <bkclark@iupui.edu>; Bright, George 
<brightg@mail.lafayette.edu>; Hicks, Bryan <bryanHicks@louisville.edu>; Taylor, 
Bradley <btaylor@caasports.com>; Walker, Bradley <bwalker@westcoast.org>; 
Jackson, Christine <c.jackson@louisville.edu>; Hayes, Constancia <chayes@desu.edu>; 
Holliday, Corey <cholliday@uncaa.unc.edu>; Howard, Christopher 
<choward@lsu.edu>; Colon, Nathaniel <colonn@msu.edu>; Constant, Robert 
<constaro@shu.edu>; Curry, Craig <curry_c@uapb.edu>; Walker, Carole 
<cwalker@miami.edu>; Sharp, Duer <d.sharp@swac.org>; Wyman, David 
<d.wyman@miami.edu>; Crosby, Devin <dcrosby@slu.edu>; Marlowe, Demetrius 
<demetrius_marlowe@ncsu.edu>; Flores, David <dflores@ksu.edu>; Torres, Diane 
<ditorres@ccny.cuny.edu>; Hamilton, Darren <dj-hamilton@csu.edu>; Leech, Damani 
<dleech@ncaa.org>; Reed, Donald <dreed@iastate.edu>; Robinson, Earl 
<drobinson@admin.fsu.edu>; Robinson, Dell <drobinson@mac-sports.com>; Harris, 
David <dwh@athletics.wisc.edu>; West, Fernandez <fwest@utk.edu>; Gaither, Keri 
<gaithekl@udmercy.edu>; Graham, David <graham.461 @osu.edu>; Smith, Gary 
<gsmith@ccny.cuny.edu>; Smith, George <gsmith@wpo.nccu.edu>; Turner, Greg 
<gturner@ncaa.org>; Young, Gerald <gyoung@carleton.edu>; Hayes, Betty 
<hayes_b@uapb.edu>; Hightower, Arhtur <hightowera@chargers.nfl.com>; Pope, 
Darryl          ~aol.com>; Jackson, Paula <jacksop@savstate.edu>; Rodgers, Jerome 
<j erome.rodgers. 1 @bc.edu>; Garland, James <j garland@ncaa, org>; Hamilton, Jaunelle 
<jhamilto@mtsu.edu>; Oliver, Jon <jko3b@Virginia.EDU>; Manhertz, Joseph 
<imanhert~syr.edu>; McIver, Joseph <jmciver@moac.morgan.edu>; Holt, Julius 

~aol.com>; Greene, John <jwg 105@psu.edu>; Williams, Jason 
<jwillia2@fsu.edu>; Campbell, Keisha <keshia.campbell@hamptonu.edu>; Grant, Keith 
<kgrant@scarletknights.com>; Irby, Kosha <kirby@admin.usf.edu>; Lee, Karin 
<klee@ia.ua.edu>; Merritt, Keith <kmerritt@unr.edu>; Porter, Kevin 
<kporter@janesville.kl2.wi.us>; Folks, Lonnie <Lonnie.folks@stockton.edu>; Smith, 
Leon <lsmith@uky.edu>; Williams, Lori A. <lwilliams@ncaa.org>; McWilliams, 
Markesha <m.mcwilliams@swac.org>; Joseph, Machli 
<Machli_Joseph@baruch.cuny.edu>; Greene, Marvin <Marvin.greenjr@famu.edu>; 
Aitken, Merlene <merlenea@ku.edu>; Hendrix, Manny 
<Mhendrix@huntsman.UTAH.edu>; Hill, Michael <mhil125@fau.edu>; Mines, David 
<minesdd@auburn.edu>; Kazadi, Monique <mkazadi@ku.edu>; Webb, Melody 
<mmwebb@mail.ecsu.edu>; Moore, Walter <moorewa@gvsu.edu>; Napoleon, Lisa 
<napoleon@arizona.edu>; Roberts, Nigel <nroberts@iona.edu>; O’Neal, Tony 
<onealt@savstate.edu>; Carter, Patrick          ~yahoo.com>; Hairston, Patrick 
<phairston@desu.edu>; Moore, Pete <pmoore@socon.org>; Frazier, Queen 
<qzfrazier@vuu.edu>; Bell, Roger <rbell@miami.edu>; Collins, Robert 
<rcollins@niu.edu>; Hooper, Ricardo <rhooper@desu.edu>; Rivera, Denee 
<rivera@adelphi.edu>; Hanger, Samuel <shanger@uncfsu.edu>; Shelton, Thornton 
<shelton@wustl.edu>; King, Steve <s-king2@northwestern.edu>; Neal, Steven 
<sneil@ohsaa.org>; Arthur, Troy <tarthur@ncaa.org>; Clark, Tim 
<tclark@nyscorp.org>; Hines, Terry <thines@ku.edu>; Wise, Tim 
<timothy.wise@uconn.edu>; Peace, Troy <tpeace@at.gtaa.gatech.edu>; Hill, Victor 



Subject: 

Attach: 

<v.hil179@csuohio.edu>; Flores, Venera <venera.flores@mwsu.edu>; Baldemor, Vince 
<vincentb@hawaii.edu>; Brown, Wheeler <wbrown@ncat.edu>; White, Kevin 
<whitekj @j mu.edu> 
MAC Internship Announcement 

MAC Intern.doc 

Attached you will find a job description for the Mid-American Conference 
media relations internship. In the past the MAC has had very few 
minorities apply for this position. Please pass it along to anyone that 
may be interested and be sure they make contact with me once they send 
in their resume. 

*Media relations is the primary responsibility, but there are plenty of 
opportunities to learn and be involved in different areas. 

SB 

Shonna M. Brown 
Assistant Commissioner Sport Programs/ 
Women’s Basketball Operations 
Mid-American Conference 
216-566-4622 ext. 312 
216-696-2622 fax 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

"Tim Clark" <TClark@nyscorp.org> 

Thursday, June 1, 2006 4:28 PM 

Dean, Anthony <adean@ncaa.org>; Goff, Anton <agoff@umd.edu>; Alnutt, Mark 
<alnuttm@missouri.edu>; Allen, Benjamin <ballen@ramapo.edu>; Bright, George 
<brightg@mail.lafayette.edu>; Hicks, Bryan <bryanHicks@louisville.edu>; Holliday, 
Corey <cholliday@uncaa.unc.edu>; Hollomon, Curtis <chollomon@ncaa.org>; Curry, 
Craig <curry_c@uapb.edu>; Sharp, Duer <d.sharp@swac.org>; Crosby, Devin 
<dcrosby@slu.edu>; Marlowe, Demetrius <demetrius_marlowe@ncsu.edu>; Flores, 
David <dflores@ksu.edu>; Hamilton, Darren <dj-hamilton@csu.edu>; Leech, Damani 
<dleech@ncaa.org>; Robinson, Dell <drobinson@mac-sports.com>; Harris, David 
<dwh@athletics.wisc.edu>; Graham, David <graham.461 @osu.edu>; Smith, George 
<gsmith@wpo.nccu.edu>; Turner, Greg <gturner@ncaa.org>; Young, Gerald 
<gyoung@carleton.edu>; Hightower, Arhtur <hightowera@chargers.nfl.com>; Pope, 
Darryl         @aol.com>; Oliver, Jon <jko3b@Virginia.EDU>; Manhertz, Joseph 
<jmanhert@syr.edu>; McIver, Joseph <jmciver@moac.morgan.edu>; Grant, Keith 
<kgrant@scarletknights.com>; Porter, Kevin <kporter@janesville.kl2.wi.us>; Folks, 
Lonnie <Lonnie.folks@stockton.edu>; Hendrix, Manny 
<Mhendrix@huntsman.UTAH.edu>; Moore, Walter <moorewa@gvsu.edu>; O’Neal, 
Tony <onealt@savstate.edu>; Carter, Patrick <pcartersr@yahoo.com>; Hairston, Patrick 
<phairston@desu.edu>; Bell, Roger <rbell@miami.edu>; Collins, Robert 
<rcollins@niu.edu>; Hanger, Samuel <shanger@uncfsu.edu>; Shelton, Thornton 
<shelton@wustl.edu>; Neal, Steven <sneil@ohsaa.org>; Arthur, Troy 
<tarthur@ncaa.org>; Wise, Tim <timothy.wise@uconn.edu> 

Agboatwala, Sohail <agboat@troy.edu>; Arnold, Damon <arnoldda@gvsu.edu>; Taylor- 
Dixon, Ayodele <at40@evansville.edu>; Carter, Bryant <bcarter@ia.ua.edu>; Clark, 
Byron <bkclark@iupui.edu>; Taylor, Bradley <btaylor@caasports.com>; Walker, 
Bradley <bwalker@westcoast.org>; Howard, Christopher <choward@lsu.edu>; Colon, 
Nathaniel <colonn@msu.edu>; Constant, Robert <constaro@shu.edu>; Wyman, David 
<d.wyman@miami.edu>; Reed, Donald <dreed@iastate.edu>; Robinson, Earl 
<drobinson@admin.fsu.edu>; West, Fernandez <fwest@utk.edu>; Smith, Gary 
<gsmith@ccny.cuny.edu>; Haynes, Phyllis"              @msn.com>; Rodgers, 
Jerome <j erome.rodgers. 1 @bc. edu>; Garland, James <j garland@ncaa, org>; Holt, Julius 

~aol.com>; Greene, John <jwg 105@psu.edu>; Williams, Jason 
<jwillia2@fsu.edu>; Irby, Kosha <kirby@admin.usf.edu>; Merritt, Keith 
<kmerritt@unr.edu>; Smith, Leon <lsmith@uky.edu>; Joseph, Machli 
<Machli_Joseph@baruch.cuny.edu>; Greene, Marvin <Marvin.greenjr@famu.edu>; 
Hill, Michael <mhil125@fau.edu>; Mines, David <minesdd@auburn.edu>; Roberts, 
Nigel <nroberts@iona.edu>; Gill, Bruce D.’       @comcast.net>; Moore, Pete 
<pmoore@socon.org>; Patterson, Paul <ppatters@aug.edu>; Hooper, Ricardo 
<rhooper@desu.edu>; King, Steve <s-king2@northwestern.edu>; Hines, Terry 
<thines@ku.edu>; Peace, Troy <tpeace@at.gtaa.gatech.edu>; Hill, Victor 
<v.hil179@csuohio.edu>; Baldemor, Vince <vincentb@hawaii.edu>; Brown, Wheeler 
<wbrown@ncat.edu>; White, Kevin <whitekj @j mu.edu> 

Butler University - Athletic Director Position Open 

TEXT.htm; BUTLER UNIVERSITY - ATHLETIC DIRECTOR POSITION OPEN.doc 

All, 

I wanted to make sure that everyone was aware that the AD position at 
Butler (located here in Indianapolis) is currently open. Please forward 



the attached document to anyone that may be interested. 

Give me a call or drop me an email if you have any questions. 

Tim 

Timothy M. Clark 

Assistant Director, NCAA YES Program 

National Youth Sports Corporation 

201 South Capitol Avenue, Suite 710 

Indianapolis, Indiana 46225 

Phone: 317/829-5786 Cell: 317/408-9207 

Fax: 317/829-5779 

Email: tclark@NYSCorp.org 

Website: www.NYSCorp.org 

This email and any attachments may contain confidential and privileged 
information. If you are not the intended recipient, please notify the 
sender immediately by return email, delete this message and destroy any 
copies. Any dissemination or use of this information by a person other 
than the intended recipient is unauthorized and may be illegal. 



From: 

Sent: 

To: 

Cc: 

"Williams, Lori A." <lwilliams@ncaa.org> 

Wednesday, July 5, 2006 10:59 AM 

Dean, Anthony <adean@ncaa.org>; Agboatwala, Sohail <agboat@troy.edu>; Goff, 
Anton <agoff@umd.edu>; Alnutt, Mark <alnuttm@missouri.edu>; Allen, Benjamin 
<ballen@ramapo.edu>; Clark, Byron <bkclark@iupui.edu>; Bright, George 
<brightg@mail.lafayette.edu>; Hicks, Bryan <bryanHicks@louisville.edu>; Walker, 
Bradley <bwalker@westcoast.org>; Holliday, Corey <cholliday@uncaa.unc.edu>; 
Hollomon, Curtis <chollomon@ncaa.org>; Howard, Christopher <choward@lsu.edu>; 
Colon, Nathaniel <colonn@msu.edu>; Curry, Craig <curry_c@uapb.edu>; Sharp, Duet 
<d.sharp@swac.org>; Crosby, Devin <dcrosby@slu.edu>; Marlowe, Demetrius 
<demetrius_marlowe@ncsu.edu>; Flores, David <dflores@ksu.edu>; Hamilton, Darren 
<dj-hamilton@csu.edu>; Leech, Damani <dleech@ncaa.org>; Reed, Donald 
<dreed@iastate.edu>; Robinson, Earl <drobinson@admin.fsu.edu>; Robinson, Dell 
<drobinson@mac-sports.com>; Harris, David <dwh@athletics.wisc.edu>; Graham, 
David <graham.461 @osu.edu>; Smith, Gary <gsmith@ccny. cuny. edu>; Smith, George 
<gsmith@wpo.nccu.edu>; Turner, Greg <gturner@ncaa.org>; Young, Gerald 
<gyoung@carleton.edu>; Hightower, Arhtur <hightowera@chargers.nfl.com>; Pope, 
Darryl          ~aol.com>; Rodgers, Jerome <j erome.rodgers. 1 @bc.edu>; Oliver, Jon 
<jko3b@Virginia.EDU>; Manhertz, Joseph <jmanhert@syr.edu>; Mclver, Joseph 
<j mciver@moac.morgan.edu>; Greene, John <jwg 105@psu.edu>; Williams, Jason 
<jwillia2@fsu.edu>; Grant, Keith <kgrant@scarletknights.com>; Irby, Kosha 
<KIRBY@admin.usf.edu>; Porter, Kevin <kporter@janesville.kl2.wi.us>; Folks, 
Lonnie <Lonnie.folks@stockton.edu>; Smith, Leon <lsmith@uky.edu>; Joseph, Machli 
<Machli_Joseph@bamch.cuny.edu>; Hendrix, Manny 
<Mhendrix@huntsman.UTAH.edu>; Mines, David <minesdd@auburn.edu>; Moore, 
Walter <moorewa@gvsu.edu>; O’Neal, Tony <onealt@savstate.edu>; Carter, Patrick 

@yahoo.corn>; Hairston, Patrick <phairston@desu.edu>; Moore, Pete 
<pmoore@socon.org>; Patterson, Paul <ppatters@aug.edu>; Bell, Roger 
<rbell@miami.edu>; Collins, Robert <rcollins@niu.edu>; Hooper, Ricardo 
<rhooper@desu.edu>; Hanger, Samuel <shanger@uncfsu.edu>; Shelton, Thornton 
<shelton@wustl.edu>; Neal, Steven <sneil@ohsaa.org>; Arthur, Troy 
<tarthur@ncaa.org>; Clark, Tim <tclark@nyscorp.org>; Hines, Terry <thines@ku.edu>; 
Wise, Tim <timothy.wise@uconn.edu>; Peace, Troy <tpeace@at.gtaa.gatech.edu>; 
White, Kevin <whitekj @j mu.edu> 

Arnold, Damon <arnoldda@gvsu.edu>; Taylor-Dixon, Ayodele <at40@evansville.edu>; 
Barnier, Sylvia <barniers@mnstate.edu>; Carter, Bryant <bcarter@ia.ua.edu>; Taylor, 
Bradley <btaylor@caasports.com>; Jackson, Christine <c.jackson@louisville.edu>; 
Hayes, Constancia <chayes@desu.edu>; Jackson, Corey <cjackson@ncaa.org>; 
Constant, Robert <constaro@shu.edu>; Walker, Carole <cwalker@miami.edu>; Wyman, 
David <d.wyman@miami.edu>; Torres, Diane <ditorres@ccny.cuny.edu>; West, 
Fernandez <fwest@utk.edu>; Gaither, Keri <gaithekl@udmercy.edu>; Hayes, Betty 
<hayes_b@uapb.edu>; Jackson, Paula <j acksop@savstate.edu>; Garland, James 
<jgarland@ncaa.org>; Hamilton, Jaunelle <jhamilto@mtsu.edu>; Holt, Julius 

@aol.com>; Campbell, Keisha <keshia.campbell@hamptonu.edu>; Ford, 
Kimberly <kford@ncaa.org>; Lee, Karin <klee@ia.ua.edu>; Merritt, Keith 
<kmerritt@unr.edu>; McWilliams, Markesha <m.mcwilliams@swac.org>; Greene, 
Marvin <Marvin.greenjr@famu.edu>; Aitken, Merlene <merlenea@ku.edu>; Hill, 
Michael <mhil125@fau.edu>; Kazadi, Monique <mkazadi@ku.edu>; Webb, Melody 
<mmwebb@mail.ecsu.edu>; Napoleon, Lisa <napoleon@arizona.edu>; Roberts, Nigel 
<nroberts@iona.edu>; Frazier, Queen <qzfrazier@vuu.edu>; Rivera, Denee 
<rivera@adelphi.edu>; Brown, Shonna <sbrown@mac-sports.com>; King, Steve <s- 
king2@northwestern.edu>; Hill, Victor <v.hil179@csuohio.edu>; Flores, Venera 
<venera.flores@mwsu.edu>; Baldemor, Vince <vincentb@hawaii.edu>; Brown, 



Subject: 

Attach: 

Wheeler <wbrown@ncat.edu> 
Assistant Commissioner/Football and Student Services Big 12 Conference 

TEXT.htm 

FYI. 

Lori A. Williams 

National Collegiate Athletic Association 

Director of Membership Services 

317/917-6222 

..... Original Message ..... 

Big 12 Conference 

Assistant Commissioner/Football and Student Services 

The Big 12 Conference invites nominations and applications for the 

position of assistant commissioner for football and student services. 

The assistant commissioner will be a member of the Conference’s senior 

staff and will have sports management responsibilities with football and 
other sports and championship events as assigned, including serving as 

chief staff contact to the football coaches. In addition, the assistant 
commissioner’s duties will include the following: primary liaison to the 
member institutions’ directors of student-athlete support services; 
assisting staff in supporting the Prentice Gautt Student-Athlete Welfare 

Committee and the Student-Athlete Advisory Committee; manager of the 

Conference’s programs in gambling prevention and diversity initiatives, 

and carrying out other duties as assigned. Minimum of five years of 

experience in intercollegiate sports administration or comparable area 
is required and direct experience in the sport of football as a 

collegiate level player and/or a coach is strongly desired. Strong 
communication and organization skills are necessary. The salary for the 

position is negotiable and commensurate with experience. Send 
applications and/or nominations to: 

Dan Beebe 

Chief Operating Officer 

Big 12 Conference 

2201 Stemmons Freeway 

28th Floor 

Dallas, Texas 75207 



(214) 753-0113 

dan@bigl2sports.com 

Nominations will be accepted until position is filled. 

Anticipated appointment date is August 21, 2006. 

The Big 12 Conference office is located in Dallas, Texas. The member 
institutions of the conference are: Baylor, Colorado, Iowa State, 
Kansas, Kansas State, Missouri, Nebraska, Oklahoma, Oklahoma State, 
Texas, Texas A&M and Texas Tech. 

This email and any attachments may contain confidential and privileged 
information. If you are not the intended recipient, please notify the 
sender immediately by return email, delete this message and destroy any 
copies. Any dissemination or use of this information by a person other 

than the intended recipient is unauthorized and may be illegal. 



From: 

Sent: 

To: 

Fernandez <fwest@utk.edu> 
Wednesday, May 23, 2007 8:25 AM 

Moore, Walter <ab@abc.edu>; Dean, Anthony <adean@ncaa.org>; Agboatwala, Sohail 
<agboat@troy.edu>; Goff, Anton <agoff@umd.edu>; Aitken, Merlene 
<aitkenme@wssu.edu>; Alnutt, Mark <alnuttm@missouri.edu>; Arnold, Damon 
<arnoldda@gvsu.edu>; Taylor-Dixon, Ayodele <ayo@admin.usf.edu>; Allen, Benj amin 
<ballen@ramapo.edu>; Barnier, Sylvia <barniers@mnstate.edu>; Carter, Bryant 
<bcarter@ia.ua.edu>; Clark, Byron <bkclark@iupui.edu>; Hicks, Bryan 
<blhick01@louisville.edu>; Bright, George <brightg@mail.lafayette.edu>; Taylor, 
Bradley <btaylor@caasports.com>; Walker, Bradley <bwalker@westcoast.org>; 
Jackson, Christine <c.jackson@louisville.edu>; Holliday, Corey 
<cholliday@uncaa.unc.edu>; Hollomon, Curtis <chollomon@ncaa.org>; Howard, 
Christopher <choward@lsu.edu>; Colon, Nathaniel <colonn@msu.edu>; Constant, 
Robert <constaro@shu.edu>; Hayes, Constancia <          }aol.com>; Curry, Craig 
<curry_c@uapb.edu>; Walker, Carole <cwalker@lsu.edu>; Sharp, Duer 
<d.sharp@swac.org>; Wyman, David <d.wyman@miami.edu>; Marlowe, Demetrius 
<demetrius_marlowe@ncsu.edu>; Flores, David <dflores@ksu.edu>; Hamilton, Darren 
<dhamilton@mail.ewu.edu>; Torres, Diane <ditorres@ccny.cuny.edu>; Leech, Damani 
<dleech@ncaa.org>; Reed, Donald <dreed@iastate.edu>; Robinson, Earl D’Wayne 
<drobinson@admin.fsu.edu>; Robinson, Dell <drobinson@mac-sports.com>; Crosby, 
Devin <dsc9q@virginia.edu>; Harris, David <dwh@iastate.edu>; Gaither, Keri 
<gaithekl@udmercy.edu>; Smith, Gary"           @aol.com>; Graham, David 
<graham.461 @osu.edu>; Smith, George <gsmith@wpo.nccu. edu>; Turner, Greg 
<gturner@ncaa.org>; Young, Gerald <gyoung@carleton.edu>; Hayes, Betty 
<hayes_b@uapb.edu>; Hightower, Arhtur <hightowera@chargers.nfl.com>; Hines, 
Terry <hinests@wssu.edu>; Pope, Darryl "         ~aol.com>; Jackson, Paula 
<j acksop@savstate.edu>; Williams, Jason <j aTwiliia@endicott, edu>; Rodgers, Jerome 
<j erome.rodgers. 1 @bc.edu>; Garland, James <j garland@ncaa.org>; 
jmanhert@hamilton.edu; Manhertz, Joseph <jmanhert@syr.edu>; McIver, Joseph 
<j mciver@moac.morgan.edu>; Oliver, Jon <j onoliver@virginia.edu>; Holt, Julius 

~aol.com>; Greene, John <jwg 105@psu.edu>; White, Jaunelle Hamilton 
<jwhite@mtsu.edu>; Campbell, Keshia <kcampbell@ncaa.org>; Grant, Keith 
<kgrant@scarletknights.com>; Irby, Kosha <kirby@slu.edu>; Lee, Karin 
<klee@ia.ua.edu>; Merritt, Keith <kmerritt@unr.edu>; Porter, Kevin 
<kporter@janesville.kl2.wi.us>; Folks, Lonnie <Lonnie.folks@stockton.edu>; Smith, 
Leon <lsmith@uky.edu>; Williams, Lori A. <lwilliams@ncaa.org>; McWilliams, 
Markesha <m.mcwilliams@swac.org>; Joseph, Machli 
<Machli_Joseph@baruch.cuny.edu>; Greene, Marvin <Marvin.greenjr@famu.edu>; 
Hendrix, Manny <Mhendrix@huntsman.UTAH.edu>; Hill, Michael 
<mhil125@fau.edu>; Mines, David <minesdd@auburn.edu>; Kazadi, Monique 
<mkazadi@ku.edu>; Napoleon, Lisa <napoleon@arizona.edu>; Roberts, Nigel 
<nroberts@iona.edu>; O’Neal, Tony <onealt@savstate.edu>; Carter, Patrick 

}yahoo.com>; Hairston, Patrick <phairston@desu.edu>; Moore, Pete 
<pmoore@socon.org>; 2, Paul Patterson <ppatters@aug.edu>; 1, Paul Patterson 
<Ppatterson@authorizemag.com>; Frazier, Queen <qzfrazier@vuu.edu>; Hooper, 
Ricardo ¯          ~aol.com>; Bell, Roger <rbell@miami.edu>; Collins, Robert 
<rcollins@niu.edu>; Rivera, Denee <rivera@adelphi.edu>; Brown, Shonna 



Subject: 

Attach: 

<sbrown@mac-sports.com>; Gogawale, Shalini <sgogawale@ncaa.org>; Hanger, 
Samuel <shanger@uncfsu.edu>; Shelton, Thornton <shelton@wustl.edu>; King, Steve 
<s-king2@northwestern.edu>; Neil, Steven <sneil@ohsaa.org>; Arthur, Troy 
<tarthur@learfield.com>; Clark, Tim <tclark@nyscorp.org>; Wise, Tim 
<timothy.wise@uconn.edu>; Peace, Troy <tpeace@at.gtaa.gatech.edu>; Stafford, 
Venera Flores <venera.flores@mwsu.edu>; Hill, Victor <vhill@ncaa.org>; Baldemor, 
Vince <vincentb@hawaii.edu>; Brown, Wheeler <wbrown@ncat.edu>; 2, Melody Webb 

~hotmail.com>; White, Kevin <whitekj @j mu.edu> 

Position Openings! 

TEXT.htm; EC SN Advertisement 5-07.doc; EC TC Advertisement 5-07.doc 

We’ve got two position openings that were just posted last week. 

Thanks, 

Fernandez West 

Interim Director 

Thornton Athletics Student Life Center 

University of Tennessee 

865-974-9655 

865-974-4691 Fax 

This email and any attachments may contain confidential and privileged 
information. If you are not the intended recipient, please notify the 
sender immediately by return email, delete this message and destroy any 
copies. Any dissemination or use of this information by a person other 
than the intended recipient is unauthorized and may be illegal. 

--- Scanned by M+ Guardian Messaging Firewall --- 



From: 

Sent: 

To: 

Subject: 

Attach: 

Dick Baddour <dbaddour@uncaa.unc.edu> 

Monday, December 3, 2007 9:40 AM 

Holliday, Corey <cholliday@uncaa.unc.edu> 

Fwd: Graduate Assistant Position - Football 

TEXT.htm; Graduate Assistant Position - Football.msg 

Dick Baddour 

Director of Athletics 
The University of North Carolina 

P O Box 2126 
Chapel Hill, NC 27515 



From: 

Sent: 

To: 

Subject: 

Attach: 

Terri Maynor <tmaynor@uncaa.unc.edu> 

Tuesday, February 19, 2008 8:38 PM 

Holliday, Corey <cholliday@uncaa.unc.edu> 

Fwd: Re: BUTCH DAVIS FOOTBALL STAFF,ASSISTANT FOOTBALL 
COACH, GRADUATE ASSISTANTS,INTERNSHIPS,VOLUNTEERS 

TEXT.htm; Re BUTCH DAVIS FOOTBALL STAFF,ASSISTANT FOOTBALL 
COACH, GRADUATE AS SISTANTS,INTERNSHIP S,VOLUNTEERS.msg 

Tern 
Tern B. Maynor 
Executive Assistant to the 
Athletic Director 
P O Box 2126 
Chapel Hill, NC 27515 
919-962-8200 (office) 
919-962-7490 (fax) 



From: 

Sent: 

To: 

Bcc: 

Subject: 

Attach: 

"Floyd Keith" <     @worldnet.att.net> 

Wednesday, October 23, 2002 11:48 AM 

Corey Holliday; Corey Holliday <cholliday@uncaa.unc.edu> 

BCA Executive Director Update: The Final Report issued at BCA Press Conference on 
Tuesday, Oct. 22 

TEXT.htm; Final 2002 Summit Goals.doc 

Dear Members, 

As always, I am sending this email to you as a BCC to protect your email 
addresses. 

With all the media attention being given to the hiring issue, I wanted 
you to be aware of the official position of the association regarding 
this issue. Within the next week or so, I will be sending you a regular 
update on the general business of the association over the past two 
months. 

The following attachment is the final report of the results of the 

"Summit for Equity in Football Hiring" as endorsed and supported by the 
Black Coaches Association, the Minority Opportunities and Interests 

Committee, the Minority Opportunities Athletic Association, Cyrus Mehri 

and Johnnie L. Cochran, Jr. 

On Friday, August 23, 2002, in Lincoln, NE the following individuals 

participated and contributed to the development of this report: 

Walter Abercrombie (American Football Coaches Association), Percy Bates 
(NCAA Management Council), Dan Boggan (NCAA), Bill Byrne (AD Nebraska), 

Joe Castiglione (AD Oklahoma), Stan Johnson (Minority Opportunities 
Athletic Association), Floyd Keith (Executive Director BCA), Eugene 
Marshall (Minority Opportunities and Interests Committee/BCA), Merritt 
Norvell (DHR), Richard Lapchick (BCA/Center for the Study of Sport in 

Society/University of Central Florida), Ted Leland (AD Stanford), Dell 

Robinson (Asst. Commissioner, Mid-American Conf.), Barry Terranova 
(Professional Services Group), Guy Troupe (National Football League), 
Gene Washington (National Football League), Kevin Weiberg (Commissioner 
Big 12) and Stan Wilcox (Associate Commissioner, Big East). 

The purpose of the "Summit" was to identify positive initiatives and 
attainable solutions to the problem of equity in the hiring of 
minorities in football on the collegiate and professional levels. 

We believe, that for positive change to occur, one must be educated in 
the complete knowledge of the issues surrounding the inequities in the 
hiring of ethnic minorities for head football coaching positions; which 
makes public awareness of the problem essential to the eventual 
eradication. Accountability is a fundamental ingredient in any formulae 
dedicated to the pursuit of positive change. The undeniable 
significance of political and financial influence is well documented in 
the history of all endeavors of social change. 

Understandably, the game plan for addressing this complex issue is 
defined by means of a three-year goal oriented approach outlined under 
the categories of "Knowledge", "Accountability", "Political Influence" 
and "Financial Influence". 

From the date of the "Summit" to the present, this report has been 
continually reviewed and refined. The "Summit for Equity in Football 



Hiring: The Final Report" is the end product of that effort. 

Positively, 

Floyd A. Keith, Executive Director 
Black Coaches Association 

"Planned Positive Attitude" is: 
Building a plan of achievement. 
Establishing a list of positive goals to fulfill your plan. 
Utilizing your imagination.., set no limits on yourself. 
You will learn to control your mind and master emotions. 
Must initiate aggressive and persistent action toward goals. 
You will achieve self-motivation; and motivate others as well. 
You will make success and achieving a habit! 



From: 

Sent: 

To: 

Bcc: 

Subject: 

Attach: 

"interchangeone" <             @email.msn.com> 

Tuesday, March 18, 2003 2:08 PM 

interchangeone@msn, corn 

Corey Holliday <cholliday@uncaa.unc.edu> 

From: Phyllis Haynes, Elizabeth Miu-Lan Young, Gayle Burnett and Bruce Gill 

TEXT.htm; image001.gif; image002.png; image003.jpg; image004.gif; header.htm 

An Inter-Change Consultants Newsletter 2003 
www.interchangeconsultants.com 201 662 5976 

Welcome to our newsletter to assist you in navigating the challenging and changing terrain. We are committed to expanded learning 
and open dialogue. We look forward to hearing from you. 
Phyllis Haynes, Liz Young and Gayle Burnett and Bruce Gill 

by Bruce D. Gill 

The challenge of diversity shows up in strange places and in unexpected ways. Sometimes it is easy to discern who is on the correct 
side of an issue and who is not. At other times, the event occurs in a venue where we may want to believe social and political issues 
do not intrude. Such has been the situation with the ongoing protest of Manhattanville College senior basketball player Toni Smith 
and the short-lived protest of University of Virginia freshman basketball player Deidra Chatman. They chose to demonstrate their 
opposition to American foreign policy and the prospects of war by turning their backs on the American flag during the pre-game 
playing of the national anthem. These were expressions of their diverse political and religious views. 

Much has been written and said about these actions and whether they were appropriate. Mostly the question of appropriateness hinges 
on the timing of their protests and membership on sports teams: Is it appropriate for a team member to take action (to express a 
political view) that is disruptive to team unity and spirit, or is it appropriate for an athlete to use a sporting event to bring attention to 
her personal political views. The question of timing involves the current tense and divided political environment regarding our 
leadership’s controversial push towards war in Iraq. 

It is not our intention to invite more debate about these specific protests but to invite you to examine this situation as a diversity 
leadership challenge. The challenge is to shift the passive principle of tolerance in diverse communities to the active principle of 
engagement. 

Toni Smith and Diedra Chatman stood up to publicly express strong opinions about a matter that is on the minds of many Americans. 
This is diversity showing up with a bang. It is also safe to say that although these women acted alone, they did not act in solitude. 
The truth is that the nation is divided on the issue of war. The polls are clear about that. It is also clear that there is little sustained 
public discussion about this pending and momentous occasion in the life of this country. 

The question is, does leadership have a responsibility beyond keeping the peace, or keeping the lid on to purposefully engage its 
community in a dialogue about disruptive circumstances that affect us all? Are certain domains, like athletic events, really separate 
from the larger social contexts in which they occur? Does leadership have a responsibility to go beyond simply recognizing the 
diversity of an individual’s views to using those views to explore the wholeness and health of their community? The responses of 
leaders at Manhattanville and the University of Virginia provide a shared perspective on these questions. 

President Richard A. Berman of Manhattanville College in a statement on the school’s website acknowledged Ms. Smith’s right to turn 
her back during the playing of the anthem. 

It is irrelevant whether I, or anyone else, agree or disagree with Ms. Smith’s position. Her right of expression is fundamental. 

Craig Littlepage, Virginia Athletic Director offered qualified support of Ms. Chatman as reported in a Washington Post article dated 



March 4, 2003. 

... while he supports Chatman’s right to freely voice her opinions, a sporting event is not the proper place to do so. But he also pointed 

to Arthur Ashe and Bill Walton as examples of athletes who are held in "high regard" after using their sports celebrity as a means of 
expressing their political views in the 1960s and ’70s. 

Both are reasoned and responsible positions and represent effective leadership. They have managed the potential fallout from these 
events well, and protected the rights and well being of the women involved. 

Yet, the question remains, if the role of leadership is also to be out front, is there a challenge to seize the moment as an opportunity to 
engage the community* in some shared reflection on a difficult and divisive diversity issue? Is there something to be learned from 

these moments that may be essential to the community’s long-term well being? Does leadership have a responsibility to pursue this? 

Is it possible to be truly committed to diversity and authenticity without exploring it? 

An underlying assumption about inclusive, diverse environments is that members feel they are free to be themselves, and that who 
they are is fully valued. They share a feeling of being whole and intact. This is important. Whole people, people with a healthy sense 
of personal well-being and value, contribute best and commit most fully to the community. When members are coerced** into 
compliance (as with Ms. Chatman) or marginalized (as with Ms. Smith), their ability and willingness to contribute all they have is 
diminished. It is the price that is often paid for membership. 

Marginalized individuals or groups learn that it is okay to hold to a set of unpopular, controversial views if they also learn that it is not 
okay to invite other members into a public dialogue regarding that point of view. A kind of truce is called regarding demands made 
by minority members on the attention of the community. The result is that the issue or point of view in question often, if not always, 
becomes undiscussable in the forum in which it is marginalized. 

Coerced individuals or groups learn that their continuing membership in good standing is contingent upon their policing their own 
behavior regarding the issue or point of view that initially created the disruption. It is not okay to raise this issue without permission 
from the powers that be. Doing so constitutes a violation of the agreement (even if not explicitly made) to avoid the issue in that 
particular forum. This also results in an undiscussable item. 

Even with alternative outlets in which to address their concern(s), the silenced or marginalized members must now master the art of 
compartmentalizing their feelings/thoughts. In other words, they must fragment themselves in order to belong. 

The diversity leadership challenge lies in balancing the need to support the ongoing integrity of the community with the need to 
support each and every individual member to experience themselves as welcome, full-fledged, and whole member (divergent thinking, 
behavioral, and all), and to capture the opportunity presented by moments of disruption and conflict. 

This is not easy to do and for good reason. First, it is a natural reaction to try and quell conflict and disruption to the status quo. 
Community turmoil is very uncomfortable for most, if not all, members. Our cultural tendency is to seek immediate comfort when 
experiencing distress and reestablish and maintain our equilibrium (as before). Second, it is a difficult task to initiate and sustain a 
public dialogue about disruptive issues such that everyone involved has an opportunity to learn what is of value in the situation for 
themselves and the community. 

It is this potential for learning that makes this particular leadership challenge worth considering. Learning is the pearl that keeps every 
person and collective enterprise adapting, evolving, surviving, and thriving. Like pearls, learning is the 

*"Community" is used here to represent any kind of social collective including athletic teams, work departments, learning institutions, 
for profit enterprises. 

**Included as coercion is any form of persuasion that is grounded, in part or in whole, in the status, position, or power of the 
persuader, regardless of how benign the action is intended. 

result of an irritation, a disruption, an interference with the status quo and our standard way of looking at our communities and 

ourselves. It is also clear that innovation and the general impetus for change originates on the fringes of any social entity where the 

divergent members often find themselves. It is our divergent members who stir the pot of evolution and change. 

The question remains whether Ms. Smith and Ms. Chatman’s actions constitute learning opportunities for their teammates and their 
communities at large. However, the lesson is clear whether we agree with its application in those instances. When diversity pops up 
in a disruptive manner, engaging, rather than quelling the disruption, offers a greater opportunity for learning. Engagement, although 
difficult, may be the most beneficial action for the individuals and the community in the long run. 

How we do that is a matter for another forum. 

We are very curious about your response to this piece. Please write and share your thoughts and feelings. They are most welcome. 













January 31, 2007 

Mr. Ronald J. Stratten 
Vice President for Education Services 
National Collegiate Athletic Association 
700 West Washington Street 
Indianapolis, Indiana 46204 

Dear Ron Stratten: 

The alumni of the NCAA Leadership Institute for Ethnic Minority Males and 
Females (The Institute) would like to extend our recognition and heartfelt thanks 
to you for your years of leadership and dedication to the National Collegiate 
Athletic Association. 

Although January 31, will mark the end of your tenure with the NCAA, it is our 
sincere hope that you will carry with you fond memories of the friendships 
created over the years. Please know that your commitment to leadership through 
self-empowerment will continue on as your enduring legacy. 

As the senior NCAA staff member providing oversight to our group, you 
personally touched and enriched the lives of those who have matriculated through 
The Institute. Through your vision and guidance, over one hundred men and 
women have had the opportunity to further their careers while enhancing their 
personal development. As we continue to excel in our professional lives, we hope 
that you will experience a sense of pride knowing that you played a part. We wish 
you the best as you embark upon this new chapter of your story. 

With warmest regards, 

The Institute Alumni 
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Lee 

Thanks, I notice when I go into the directory and edit my info that I am then able to edit other folks info - their edit screen comes up if I click on their 
name after search. Also I was taken to the old web pages when I tried to leave the directory and it had writings about 2006 . 
If you want me to make copies of these issues and send you I will but believe you would want to know about this. 

As an example, I searched for people from my hometown of Asheboro and a lawyer came up. I clicked to view and it gave me his edit page. 
Happened on several other names before I realized what was happening. 

good luck! 
don 

On 3/25/2011 3:18 PM, Lee Pace wrote: 

Don, 

Here is a link to the Lettermen’s website .... a different format from before. The directory still works 
with the username and password you were issued in 2005. 

http://wwwou ndettermenocom£ 

Let me know if you any questions. 

Lee Pace 

Editor 

From: Cor~y Ho~!da~z 
Sent: Friday, March 25, 2011 1:47 PM 
To: Pace,_ Lee 
Subject: Fwd: to the current UNC Football Letterman Web Page 

Lee, 

Can you help Don with his question? 

>>> <don@donredding.com> 3/25/2011 1:17 PM >>> 
Hi 

Looking forward to the Letterman’ Day at the spring Game. I mailed you my registration earlier this week. 

Could you direct me to the current UNC Football Letterman Web Page link. I tried to use the email program to write to ask at 
~D :/ /tarheelblue. cst~v, com/feedback/uncofeedback, h tml 
and could not get the "verify characters" to work no matter what I tried. In this case below what would you say I should have typed? 
(I tried many combinations, the "iiptc09" was just one.) 

thanks 
don 







From: 

Sent: 

To: 

Subject: 

Attach: 

Health Insurance <Insurance@mail. 101 healthinsurance.com> 
<Insurance@mail. 101 healthinsurance, com.GWIA.uncathletics> 

Monday, July 7, 2003 8:23 PM 

Insurance@mail. 101 healthinsurance, com.GWIA.uncathletics; 
cholliday.uncaa.uncathletics 

Evelyn, Save 20% or more on Health Insurance 

TEXT.htm 













From: 

Sent: 

To: 

Subject: 

Attach: 

Andre Williams <awilliams@uncaa.unc.edu> 

Sunday~ May 9, 2010 9:17 PM 

Holliday, Corey <cholliday@uncaa.unc.edu> 

Job Description - 2010 

TEXT.htm; j ob description - Andre Williams - 10. docx 

Coach, 

I apologize for my delay in getting this to you. Please find attached an updated copy of my job description. 

Please let me know if you think I need to make any adjustments. 

Best regards, 

Andre’ 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Joyce Dalgleish <joyced@uncaa.unc.edu> 

Monday, May 10, 2010 9:06 AM 

Holliday, Corey <cholliday@uncaa.unc.edu>; Morelli, Dominic 
<dmorelli@uncaa.unc.edu>; Higley, Pamela <phigley@uncaa.unc.edu> 

Gallo, Larry <athgallo@uncaa.unc.edu> 

IMPORTANT TIMECARD INFORMATION 

TEXT.htm; TimecardEntries-EmployeeWorkSchedules2010.pdf 

Please see the attached memo addressing important concerns with timecard entries that may effect the timecards you are approving 
today. Any corrections that need to be made should be done so before noon today. If you have questions, please contact me or Mr. 
Gallo. 

Since I have no email address for Coach Davis, please share this information with him. Thank you for your prompt attention to this 
matter. 

Joyce 



May 7, 2010 

TO: Coach Butch Davis 
Corey Holliday 

Pamela Holt-Higley 

Dominic Morelli 

FROM: Joyce Dalgleish 

RE: Timecard Entries and Employee Work Schedules 

ARer several attempts to contact the Football Office today (Friday, May 7, 2010), it was brought 

to the attention of the Department’s Human Resources & Payroll Office that the Football Office was 

closed, and apparently, no members of the administrative or support staff were working today. In 

reviewing the recent timecards for the Football Office Staff, it has been noted that several employees 

have entered time worked in their timecards even though they possibb/were not at work. 

Please be advised that any employee not at work today (May 7, 20!0) must, in accordance with 

the University, State and Federal guidelines, record this as coded time (e,g., vacation, equal time off, 

etc,}. As stated in the University’s Wage-Hour Policy~ supervisory personnel are responsible for 

assuring compliance with Wage-.Hour Prov[sions~ A violat[on of University Wage-Hour Provisions [s 
subject to review and may result in disciplinary action 

Thank you for your immediate attention to this very important matter, and if you should have 

any questions or would like to further discuss this information, please feel free to contact me or Larry 



The University of North Carolina at Chapel Hill 

Office of Human Resources 

CONDITIONS OF EMPLOYMENT - SPA INTERMITTENT TEMPORARY EMPLOYEES 

Appointment Type: Intermittent Temporary Employee Offered to: 

Position ID: Hourly Pay Rate: 

Department Name: Effective Date: 

Department Number: Supervisor: 

In order to be employed with the University of North Carolina at Chapel Hill 
as an Intermittent Temporary Staff (SPA) Employee, you must agree to the following conditions of employment: 

I understand that any offer of employment is conditional pending the completion of the University’s required criminal conviction 
check. I understand a criminal conviction in and of itself does not disqualify me from employment at the University. I understand 
that in the event a criminal conviction record is discovered where I had not listed it on the employment application, I may be 
disqualified from employment in this position, and any other position at the University, for falsification of the employment 
application. I also understand that due to the nature of some criminal convictions, employment in certain positions at the University 
may be unavailable to me. I understand that in the event that thirty (30) calendar days have elapsed since the initiation of my 
criminal convictions check with the University’s Department of Public Safety, I may be allowed to begin work at the University with 
the understanding that my employment offer may be rescinded if the criminal convictions check when received discloses 
information that affects my selection. I understand that before a final decision would be made to rescind my appointment, I would 
have the opportunity to provide any exculpatory or explanatory information. 

Federal law requires each new employee to complete the "Employee Information and Verification" section of the U.S. Citizenship 
and Immigration Services (Form I-9) and to submit certain original documents for examination in order to verify and certify 
identification and employment eligibility. In compliance with N.C. law, the University verifies each individual’s legal status or 
authorization to work in the United States after hiring the individual using the Department of Homeland Security’s E-Verify Program. 
I understand that my employment will be terminated if I fail to comply with the employment authorization requirements or if it is 
determined that I am not authorized to work in the United States. 

State policy requires each Permanent Staff employee to be at least 18 years of age, and State law requires the University 
to have these individuals indicate their compliance with the Federal Military Selective Service Act. Initial the appropriate response 
below. 

(initial) I certify that I am required to be and have registered with Selective Service, OR 
(initial) I certify that I am exempt from registering with Selective Service, OR 
(initial) I certify that I am required to be and have NOT registered with Selective Service. 

I understand that if I am not registered but am required to be, I MUST do so no later than 30 days from the appointment date 
indicated on this document in order to stay employed at the University. I understand that failure to comply with the registration 
requirement bars a person from State employment. 

I understand I am required to provide my Social Security Number so the University can satisfy its income-reporting and withholding 
obligations under North Carolina and federal laws. Unless this sentence is marked through and initialed by me, I voluntarily permit 
the use of my social security number for internal record keeping and information management operations. However, I understand 
I have been randomly assigned the personal identification number (PID) indicated 
on this document, which the University will use instead whenever possible. 

I understand that the University requires all presently-hired employees to be paid by direct deposit into a bank or credit union 
account, and that pay stubs will be provided to me electronically through the University’s E-pay program. In order 
to satisfy this requirement, I understand I must either present a deposit slip or voided check during my assigned Job Offer 
Acceptance Session or submit the direct payroll deposit authorization (Form PR-8) to the University Payroll Department 
by the end of my first work week. My si.qnature below certifies I understand I will not receive a paycheck from the University until 
the appropriate payroll forms have been completed and submitted. 

I understand that the rules governing my work schedule, meal and break periods, time records, pay day, wage-hour status (for 
overtime purposes), and the policies covering equal employment opportunity, reporting an on-the-job injury, workplace violence, 
illegal drugs in the workplace, and other policies as listed on the "Certification of Review of Relevant Employment Policies" have 
been provided to me by a department representative. 

I authorize the University to withhold from my final paycheck the cost of any keys, uniforms, or other State-owned property 
I fail to return when my appointment ends. I also authorize the University to withhold from my final paycheck the amount 
of any other debt I owe to the University, subject to Wage-Hour requirements. 

Employee’s Initials: 

(continued on next page) 

Human Resources Rep Initials: 

Rev. (11-10-2008) Equal Opportunity Employer Page 1 of 2 



The University of North Carolina at Chapel Hill 

Office of Human Resources 

CONDITIONS OF EMPLOYMENT - SPA INTERMITTENT TEMPORARY EMPLOYEES 

CONDITIONS OF EMPLOYMENT (continued) 

10. 

11. 

12. 

I understand that I am required to comply with the University’s Department of Environment, Health and Safety (EH&S) policies 
and procedures regarding vaccinations, medical surveillance or other required safety training within the first 10 days of my 
employment. I further understand that if my position places me in a healthcare environment or if my duties involve healthcare, 
I also must complete the items outlined in the "EHS Conditions of Employment" document in accordance to the time frames 
and frequency specified. I understand that this document will be provided to me by my appointing department and that if I do 
not receive this document and my position places me in a healthcare environment or my duties involve healthcare, I can find 
information regarding these policies and procedures on the web at: 
http:llwww.ehs.unc.edulmanualslehsmanualldocsl5appendixb.pdf or from my supervisor, my departmental Human Resources 
Facilitator or Manager, or by contacting EH&S by telephone at 919-962-5507. 

I understand that to comply with University policy, if my position’s duties include engaging in University healthcare activities, 
I must disclose to my Department Head, Dean, Division Chief, the Office of Human Resources Employee & Management 
Relations Division or the Chair of the University’s AIDS Task Force if l am currently, or later become, infected with either 
the HIV orthe Hepatitis B viruses. 

I understand that the University follows a "Smoke Free" policy and that smoking is not allowed within 100 feet of all University 
facilities, both on and off campus. I also understand that smoking in state-owned vehicles is also prohibited. 

I understand that the only employee benefit programs in which I am eligible to participate are the voluntary 403(b) supplemental 
retirement and/or U.S. savings bonds programs. 

I understand that as an intermittent temporary employee at the University of North Carolina at Chapel Hill (University), I am limited 
to working less than 1500 hours within any 12-month period, and that if I work for the University 1500 hours or more within 
a 12-month period, my appointment must be terminated (effective no later than the last day of that 12-month period), and that 
I will not be eligible to be re-hired by the University in a temporary capacity for a minimum period of 31 days after my appointment 
termination date. 

13. 

14. 

(initials) For retirees only. I understand that State policy allows me, as a retiree, to work longer than twelve consecutive 
months regardless of the number of hours I work, and that my initials beside this condition certify that I am retired, am not available 
for (or seeking) permanent work, and have benefits (like health insurance) through my retirement plan. 

I understand that in the event that I accept a permanent position with another North Carolina state agency or with another 
University department, I must inform my hiring department and terminate my temporary appointment. 

Employee’s Signature / Date Human Resources Representative Signature / Date 
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UNC Department of Athletics 
PAYROLL DATA SHEET FOR TEMPORARY/STUDENT EMPLOYMENT 

Indicate status: ( ) Non-Student ( ) Student Date Completed: / / 

Social Security #: 

Last First Middle 

Date of Birth 

Indicate Citizenship: 

Indicate Sex: 

( ) Female 

( ) Male 

) U. S. Citizen 
) Resident Foreign National 

[Alien Registration Card I- 151 # 
) Non-Resident Foreign National 

[Temporary Visa Type/Number 

Indicate Race (Circle one): 

1 = White (European, North African, Middle Eastern) 

2 = Black (Not Hispanic) 

3 = American Indian or Alaskan Native 

4 = Asian or Pacific Islander (Far East, Southeast Asia Islands) 

5 = Hispanic (Mexican, Puerto Rican, Cuban, Central American) 

Permanent Address: 
Street address 

City State Zip Code 

Telephone: (    ) 
Area code       Number 

FOR STUDENTS: ( ) Graduate ( ) Undergraduate 

School Address: 
Street address 

1 

1 

City State Zip Code 

Telephone: 
Number 

Are you currently working in another department on campus? If YES, please indicate name of department: 

( )NO ( )YES 

Are you related to any UNC employee? ( ) No ( ) Yes 
If yes, indicate employee(s)’ name, relationship to you, department in which they work: 

Name Department Relationship 

In case of an emerRency, please list the name and number of someone you would want us to contact: 

NAME: TELEPHONE NUMBER: ( ) 

TO BE COMPLETED BY THE HIRING SUPERVISOR 

Athletic Department work unit: Department Number: 98 I 



Start Date: Rate of Pay: 

Account Number to be charged (ex: 19030):. 

Hours Per Week: 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Larry Gallo <athgallo@uncaa.unc.edu> 

Wednesday, June 9, 2010 6:21 PM 

Herman, Amy <aj schae@uncaa.unc.edu>; Piland, Amy <apiland@uncaa.unc.edu>; 
Gwaltney, Clint <cgwaltney@uncaa.unc.edu>; Holliday, Corey 
<cholliday@uncaa.unc.edu>; McPherson, Dawn <dmcpherson@uncaa.unc.edu>; 
gsobba@tarheelsports.com; Haydon, Joe <haydon@uncaa.unc.edu>; Montgomery, John 
<jmont@uncaa.unc.edu>; Markos, Lance <markos@uncaa.unc.edu>; Beale, Michael 
<mbeale@uncaa.unc.edu>; Steinbacher, Rick <rsteinbacher@uncaa.unc.edu>; Maloy, 
Susan B. <sbmaloy@uncaa.unc.edu>; southall@email.unc.edu; Sabo, Tim 
<tsabo@uncaa.unc.edu> 
Dalgleish, Joyce <joyced@uncaa.unc.edu>; michael_smith@unc.edu 

Fwd: EPA Student Payroll Changes 

TEXT.htm 

Folks - 

Some of you may have already received this from Joyce, but I wanted to be sure that you got it!!! 

Please be certain that you incoming (2010-11) intern (2nd yr. sports admin, graduate student) is made fully aware of the new payroll 
dates - now they will be paid once per month at the end of each month! (please see below email) 

Thank you! 
Larry 

>>> Joyce Dalgleish 6/7/2010 12:02 PM >>> 
Please be advised that all student employees who are paid a stipend on the EPA bi-weekly payroll (i.e. student managers, graduate 
interns, graduate assistants, Carolina Blues, video interns, etc.) will no longer be paid bi-weekly. The University has converted the 
pay system for EPA students employees to MONTHLY. This change is effective with the upcoming Fall 2010 semester. The dates of 
the EPA student payroll for the academic year are 08/16/2010 to 05/16/2011. They will receive their paychecks on the last working 
day of each month. They will begin receiving their stipends on the August 31, 2010 payday. 

NOTE: this does not effect student employees paid hourly on the SPA bi-weekly payroll. 

If you have any questions, please let me know. 

Thanks, 
Joyce 



EPA NON-FACULTY LEAVE REPORT 

EPA NON-FACULTY EMPLOYEES ARE REQUIRED TO SUBMIT LEAVE REPORT 
FORMS MONTHLY. THESE REPORTS WILL BE DUE ON YOUR PAYDAY EACH 
MONTH. PLEASE NOTE: Due to the very strict time keeping deadlines mandated by the 
University’s time management system, it is imperative that you submit your reports on time. If you 
have any questions, please contact me at 2-7850. Thank you in advance for your prompt attention to this 
new process 

July 13, 2010 

TO: All EPA Non-Faculty Employees 

FROM: Joyce Dalgleish 

SUBJECT: Leave Reporting 

In order to update leave balances and in order to satisfy our financial reporting for leave 
encumbrances, please indicate in the section below leave that you have taken during the month of 
July, 2010. If you did not take any leave during this reporting period, please write a zero on the 
appropriate line. Please return this form to Joyce Dalgleish no later than Fridaw July 30~ 2010. 

Thank you for your prompt attention to this matter. If you have any questions, please 
contact Joyce at 2-7850. 

IMPORTANT: You MUST list the date and the number of hours taken each date. 

BONUS COMMUNITY 
VACATION VACATION SICK SERVICE LEAVE 

I~ATE (hOURS) (hOURS) ~nOURS) (hOURS) 

*****PLEASE NOTE: SUPERVISOR’S SIGNATURE IS REQUIRED***** 

PRINT NAME: 

EMPLOYEE’S SIGNATURE: 



SUPERVISOR’S SIGNATURE: 



From: 

Sent: 

To: 

Subject: 

Attach: 

Dominic Morelli <dmorelli@uncaa.unc.edu> 

Tuesday, August 3, 2010 11:19 AM 

Corey Holliday <cholliday@uncaa.unc.edu> 

Temporary forms 

TEXT.htm; COE-Temp-Int2010. doc; DeptPayr. doc; crimcheck 73110. doc 

He needs to fill out all three of these. Crim check is most important - it’s what holds everything else up. 



HUMAN RESOURCES 

CONDITIONS OF EMPLOYMENT 

SPA INTERMITTENT TEMPORARY EMPLOYEES 

Appointment Type: Intermittent Temporary Employee Offered to: 

Personal ID number FLSA status Non-Exempt 

Position ID: Hourly Pay Rate: 

Department Name: Athletics Effective Date: 

Department Number: 9835 Supervisor: 

In order to be employed with the University of North Carolina at Chapel Hill as an Intermittent Temporary Staff (SPA) Employee, 

you must agree to the following conditions of employment: 

1. I understand that any offer of employment is conditional pending the completion of the University’s required criminal 

conviction check. I understand a criminal conviction in and of itself does not disqualify me from employment at the University. I 

understand that in the event a criminal conviction record is discovered where I had not listed it on the employment application, 

I may be disqualified from employment in this position, and any other position at the University, for falsification of the 

employment application. I also understand that due to the nature of some criminal convictions, employment in certain 

positions at the University may be unavailable to me. I understand that in the event that thirty (30) calendar days have elapsed 

since the initiation of my criminal convictions check with the University’s Department of Public Safety, I may be allowed to begin 

work at the University with the understanding that my employment offer may be rescinded if the criminal convictions check 

when received discloses information that affects my selection. I understand that before a final decision would be made to 

rescind my appointment, I would have the opportunity to provide any exculpatory or explanatory information. 

Federal law requires each new employee to complete the "Employee Information and Verification" section of the U.S. 

Citizenship and Immigration Services (Form I-9) and to submit certain original documents for examination in order to verify and 

certify identification and employment eligibility. In compliance with N.C. law, the University verifies each individual’s legal status 

or authorization to work in the United States after hiring the individual using the Department of Homeland Security’s E-Verify 

Program. I understand that my employment will be terminated if I fail to comply with the employment authorization 

requirements or if it is determined that I am not authorized to work in the United States. 

State policy requires each Permanent Staff employee to be at least 18 years of age, and State law requires the University 

to have these individuals indicate their compliance with the Federal Military Selective Service Act. Initial the appropriate 

response below. 

(initial) I certify that I am required to be and have registered with Selective Service, OR 

(initial) I certify that I am exempt from registering with Selective Service, OR 

(initial) I certify that I am required to be and have NOT registered with Selective Service. 

I understand that if I am not registered but am required to be, I MUST do so no later than 30 days from the appointment date 

indicated on this document in order to stay employed at the University. I understand that failure to comply with the registration 

requirement bars a person from State employment. 

I understand I am required to provide my Social Security Number so the University can satisfy its income-reporting and 

withholding obligations under North Carolina and federal laws. Unless this sentence is marked through and initialed by me, I 

voluntarily permit the use of my social security number for internal record keeping and information management operations. 

However, I understand I have been randomly assigned the personal identification number (PID) indicated on this document, 

which the University will use instead whenever possible. 

I understand that the University requires all presently-hired employees to be paid by direct deposit into a bank or credit union 

account, and that pay stubs will be provided to me electronically through the University’s E-pay program. In order to 

satisfy this requirement, I understand I must either present a deposit slip or voided check during my assigned Job Offer 

Acceptance Session or submit the direct payroll deposit authorization (Form PR-8) to the University Payroll Department 

by the end of my first work week. My signature below certifies I understand I will not receive a paycheck from the University 

until the appropriate payroll forms have been completed and submitted. 

Employee’s 

Initials: Human Resources Rep Initials: 
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UNC 
HUMAN RESOURCES 

CONDITIONS OF EMPLOYMENT 

SPA INTERMITTENT TEMPORARY EMPLOYEES 

10. 

11. 

12. 

13. 

14. 

understand that the rules governing my work schedule, meal and break periods, time records, pay day, wage-hour status (for 

overtime purposes), and the policies covering equal employment opportunity, reporting an on-the-job injury, workplace 

violence, illegal drugs in the workplace, and other policies as listed on the "Certification of Review of Relevant Employment 

Policies" have been provided to me by a department representative. 

I authorize the University to withhold from my final paycheck the cost of any keys, uniforms, or other State-owned property 

I fail to return when my appointment ends. I also authorize the University to withhold from my final paycheck the amount 

of any other debt I owe to the University, subject to Wage-Hour requirements. 

I understand that I am required to comply with the University’s Department of Environment, Health and Safety (EH&S) policies 

and procedures regarding vaccinations, medical surveillance or other required safety training within the first 10 days of my 

employment. I further understand that if my position places me in a healthcare environment or if my duties involve healthcare, 

I also must complete the items outlined in the "EHS Conditions of Employment" document in accordance to the time frames 

and frequency specified. I understand that this document will be provided to me by my appointing department and that if I do 

not receive this document and my position places me in a healthcare environment or my duties involve healthcare, I can find 

information regarding these policies and procedures on the web at: 

http://www.ehs.unc.edu/manuals/ehsmanual/docs/5appendixb.pdf or from my supervisor, my departmental Human Resources 

Facilitator or Manager, or by contacting EH&S by telephone at 919-962-5507. 

I understand that to comply with University policy, if my position’s duties include engaging in University healthcare activities, 

I must disclose to my Department Head, Dean, Division Chief, the Office of Human Resources Employee & Management 

Relations Division or the Chair of the University’s AIDS Task Force if I am currently, or later become, infected with either 

the HIV or the Hepatitis B viruses. 

I understand that the University follows a "Smoke Free" policy and that smoking is not allowed within 100 feet of all University 

facilities, both on and off campus. I also understand that smoking in state-owned vehicles is also prohibited. 

I understand that the only employee benefit programs in which I am eligible to participate are the voluntary 403(b) 

supplemental retirement and/or U.S. savings bonds programs. 

I understand that as an intermittent temporary employee at the University of North Carolina at Chapel Hill (University), I am 

limited to working less than 1500 hours within any 12-month period, and that if I work for the University 1500 hours or more 

within a 12-month period, my appointment must be terminated (effective no later than the last day of that 12-month period), 

and that I will not be eligible to be re-hired by the University in a temporary capacity for a minimum period of 31 days after my 

appointment termination date. 

__ (initials) For retirees only. I understand that State policy allows me, as a retiree, to work longer than twelve consecutive 
months regardless of the number of hours I work, and that my initials beside this condition certify that I am retired, am not 

available for (or seeking) permanent work, and have benefits (like health insurance) through my retirement plan. 

I understand that in the event that I accept a permanent position with another North Carolina state agency or with another 

University department, I must inform my hiring department and terminate my temporary appointment. 

Employee’s Signature / Date Human Resources Representative Signature / Date 
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UNC Department of Athletics 
PAYROLL DATA SHEET FOR TEMPORARY/STUDENT EMPLOYMENT 

Indicate status: ( ) Non-Student ( ) Student Date Completed: / / 

Social Security #: 

Last First Middle 

Date of Birth 

Indicate Citizenship: 

Indicate Sex: 

( ) Female 

( ) Male 

) U. S. Citizen 
) Resident Foreign National 

[Alien Registration Card I- 151 # 
) Non-Resident Foreign National 

[Temporary Visa Type/Number 

Indicate Race (Circle one): 

1 = White (European, North African, Middle Eastern) 

2 = Black (Not Hispanic) 

3 = American Indian or Alaskan Native 

4 = Asian or Pacific Islander (Far East, Southeast Asia Islands) 

5 = Hispanic (Mexican, Puerto Rican, Cuban, Central American) 

Permanent Address: 
Street address 

City State Zip Code 

Telephone: (    ) 
Area code       Number 

FOR STUDENTS: ( ) Graduate ( ) Undergraduate 

School Address: 
Street address 

1 

1 

City State Zip Code 

Telephone: 
Number 

Are you currently working in another department on campus? If YES, please indicate name of department: 

( )NO ( )YES 

Are you related to any UNC employee? ( ) No ( ) Yes 
If yes, indicate employee(s)’ name, relationship to you, department in which they work: 

Name Department Relationship 

In case of an emerRency, please list the name and number of someone you would want us to contact: 

NAME: TELEPHONE NUMBER: ( ). 

TO BE COMPLETED BY THE HIRING SUPERVISOR 

Athletic Department work unit: Department Nmnber: 98 



Start Date: Rate of Pay:. 

Account Number to be charged (ex: 19030): 

Hours Per Week: 



HUMAN RESOURCES 

AUTHORIZATION FORM FOR 

CRIMINAL CONVICTION BACKGROUND CHECK 

TO BE COMPLETED BY THE CANDIDATE/APPOINTEE: DATE: 

All other name(s) by which you 

have been known 

*Your social security number is being requested for the University to conduct a residence history and criminal conviction 

background check consistent with University policy. You are not required to disclose your social security number; however, 

if you do not disclose your SS# you will not be considered for employment. 

CURRENT RESIDENCE (street/city/state/zip) 

PERMANENT RESIDENCE (street/city/state/zip) 

[] YES [] NO Are you currently an employee of the University of North Carolina at Chapel Hill? 

[] YES [] NO Have you ever lived or worked outside of North Carolina? If yes, complete page 3 of this form. 

[] YES [] NO Have you ever been convicted of any unlawful offense, other than a minor traffic violation? If yes, list 

below the county, state and date of the conviction and crime for which you were convicted. Prayers for Judgment (PJCs) 

and non-contested charges must be included, unless you have acted to expunge your record. If more space is needed, 

check here [] and attach additional pages. 

I hereby certify that all information I have provided on this Authorization is true and complete to the best of my knowledge 

and belief. I understand that electronic submission of my Authorization indicates my consent to the University’s verification 

of any information obtained in this Authorization, including obtaining a consumer report for employment purposes from a 

Consumer Reporting Agency. I understand that by admitting to a conviction for any unlawful offense, I will not be 

disqualified automatically from consideration for employment. I understand that false or misleading information or 

documentation, or an omission or failure to include all relevant information, may result in rejection of my application, 

action up to and including termination if hired, and/or criminal prosecution. If hired, I understand the University complies 

with State law and is required to terminate me if false or misleading information is given in order to meet the requirements 

for the position involved. 

Candidate/Appointee Signature Date 

Page 1 of 3 



HUMAN RESOURCES 

AUTHORIZATION FORM FOR 

CRIMINAL CONVICTION BACKGROUND CHECK 

TO BE COMPLETED BY INITIATING UNIT: DATE: 

POSITION/APPOI NTM E NT TYPE: 

[] FACULTY [] SPA PERMANENT [] EPA NON-FACULTY []TAR HEELTEMP [] POSTDOC [] OTHER [] DEPT. TEMP 

POSITION/APPOI NTM E NT TITLE 

POSITION # (SPA ONLY) 

CONTACT NAM E 

PHONE # 

DEPT/SCHOOL NAME/NUMBER 

CAMPUS BOX # 

DATE SENT TO DPS (ignore for faculty) 

ACCOUNT # FOR FEE 

OHR ECC (SPA ONLY) 

SUBMIT COMPLETED FORM TO: 
For SPA Permanent, please send this form to you ECC Specialist. 

For Faculty, please send this form to the Dean’s Office. 

Background Investigator 

UNC Public Safety 

AOB, Room 2404, CB #1620 

Fax: 919-962-4279 

TO BE COMPLETED BY PUBLIC SAFETY: 

Date check performed: 

[] No criminal conviction(s) found 
[] Criminal conviction(s) found; agrees with application. See attached. 

[] Criminal conviction(s) found; does not agree with application. See attached. 

[] Charge made to listed account. 

INITIALS: FILE #: 

Page 2 of 3 



HUMAN RESOURCES 

AUTHORIZATION FORM FOR 

CRIMINAL CONVICTION BACKGROUND CHECK 

CANDIDATES: If you have lived or worked outside of North Carolina, please list the states, dates lived or worked in those 

locations, cities, counties, and the name(s) used during those times. 

Page 3 of 3 



From: 

Sent: 

To: 

Subject: 

Attach: 

Joyce Dalgleish <joyced@uncaa.unc.edu> 

Tuesday, August 10, 2010 9:28 AM 

Corey Holliday <cholliday@uncaa.unc.edu> 

Re: Assistant Strength Coach 

TEXT.htrn; ap-2.2007.doc; AP-2a-nf.Nov2008.doc; app-05J(CrimCheck- 
updated June30.2008).doc 

Corey, 
Send me the resumes of those you interviewed and I also need the attached forms completed by your selected candidate. 

Thanks, 
Joyce 

>>> Corey Holliday 8/10/2010 9:17 AM >>> 
Joyce, 
I just save and Submitted Later the Selection Document for the Assistant Strength Coach position with our selected candidate. Please 
let me know the know next steps and obviously the steps I have missed already. Thanks 

Corey Holliday 

Associate Athletic Director 
University of North Carolina 

Kenan Football Center 

P.O. Box 2126 
Chapel Hill, NC 27515 

919-962-9114 (W) 

919-962-0393 (FAX) 



1 

2 
3 

4 

5 

6 

7 

8 

9 
10 

11 

12 

13 
14 

15 

[] INITIAL APPOINTMENT 

CURRENT INFORMATION 

The University of North Carolina at Chapel Hill 
RECOMMENDATION FOR EPA PERSONNEL ACTION 

(Please type. See instructions on reverse side.) 

[] REAPPOINTMENT [] PROMOTION [] OTHER (specify): 

TO BE COMPLETED BY NOMINEE 

Name: 
Last First Middle 

Address: Telephone No. 

Date of Birth:               Birthplace:                       Citizenship:                     Race: 
Country                             Code 

Are you related by blood or marriage to any person now employed by The University of North Carolina at Chapel Hill? 

Sex: 
Code 

[] Yes [] No 

EDUCATION 

Baccalaureate 

Graduate or 
Professional 

Other 

EXPERIENCE 

Current 

Previous 

If yes, give the relative’s name, relationship and department name: (See back of form.) 

Degree, Diploma, 
Name and Location of College or University 

Name of Employer 

or Certificate Date Conferred 

Rank or Title 

Major 

Employment Dates 

Attach curriculum vita including: (a) other professional experience and activities, (b) memberships in scholarly and professional organizations, 
(c) publications, and (d) contracts and grants received. (See back of form.) CV attached: [] Yes [] No 

I hereby certify that all information above is accurate and complete to the best of my knowledge. 

Signature: Date: 

TO BE COMPLETED BY INITIATING UNIT 

Is this position contingent on the availability of funds? [] Yes [] No 

Date of nominee’s first UNC-CH EPA appointment: Rank: Department: 

TO BE COMPLETED FOR EPA NON-FACULTY NOMINEE ONLY 

Position Title: Date Action Effective -- Beginning: Ending: 

Base Unit 

Rank 

Date Action Effective 

Joint Unit 

Joint Rank 

Date Action Effective 

TO BE COMPLETED FOR FACULTY NOMINEE ONLY 

Present Appointment (if applicable) Proposed Appointment 

Beginning Ending 

Beginning Ending 

Beginning Ending 

Beginning Ending 

If the nominee is currently holding tenure to retirement, indicate the initial date tenured: 

Term Proposed: [] Tenure to Retirement [] Probationary term of 

If initial appointment (including initial tenure track), interviewed by: 

Letters of recommendation by: 

RECOMMENDED BY 

This recommendation meets the University’s requirements as follows: Nepotism Policy: 

Affirmative Action Plan: 

years Fixed term of 

[] Yes [] No 

[] Yes [] No [] Not Applicable Credentials Verification: [] 

Signature: 

Title: Date: 

Form AP2, Revised 05/01/07    Submit four (4) copies for: Chancellor, Employee Records, Dean/Director’s Office, Departmental Confirmation 



Form AP-2 Instructions 

An AP-2 form is to be completed for a new appointee who is Exempt for the Personnel Act (EPA) and to effect any subsequent changes in 
appointment, reappointment, or promotion. 

Line 3 RACE and SEX. Enter the appropriate numerical Race Code and the Sex Code as follows: 
Race Code 
1 = White (not of Hispanic origin). Persons having origins in any of the original peoples of 

Europe, North Africa, or Middle East. 
2 = Black (not of Hispanic origin). Persons having origins in any of the black racial groups. 
3 = American Indian or Alaskan Native. Persons having origins in any of the original peoples of 

North America. 
4 = Asian or Pacific Islander. Persons having origins in any of the original peoples of the Far 

East, Southeast Asia, Pacific Islands (China, Japan, Philippines, Korea, American Samoa, 
etc.), or Indian subcontinent. 

5 = Hispanic. Persons of Mexican, Puerto Rican, Cuban, Central or South American, or other 
Spanish origin or culture, regardless of race. 

Sex Code 
M = Male 
F = Female 

Line 4 A relative, in general, includes the following: 
Brother, Brother-in-law 
Daughter, Daughter-in-law 
Father, Father-in-law 
First Cousin 
Grandfather, Grandmother 
Grandson, Granddaughter 

Guardian or Ward 
Half-Brother, Half-Sister 
Husband, Wife 
Mother, Mother-in-law 
Nephew, Niece 

Sister, Sister-in-law 
Son, Son-in-law 
Stepdaughter, Stepson 
Stepfather, Stepmother 
Uncle, Aunt 

Line 7 a. List all post-degree training and/or experience 
c. Categorize publications under the following headings and list the inclusive page numbers, authors (in actual order), and 

publication (or in press) dates. 
Book Monograph 
Book Chapter Refereed* Article 
Book Review Other Article 
Dissertation Published Note or Abstract 

* Refereed Article: If in press, in addition to the above information, list the target publication date. Also, if the article has been 
submitted and/or accepted for publication, list the number of manuscript pages and date submitted and/or accepted. 

d. Provide titles or topics of contracts and grants for which you were Principal Investigator or Co-Principal Investigator, and 
identify funding agencies, beginning and ending dates, and total amount of awards. 

Line 10 Date of nominee’s first UNC-CH EPA appointment is the date of most recent continuous permanent or temporary appointment. 

Line 12 Complete the PRESENT APPOINTMENT section only if nominee is currently employed by the University and is recommended 
for reappointment, promotion, and/or an additional title as follows: 

Base Unit: Enter the name of the nominee’s present primary department, institute, or school. 
Rank: Enter the present rank held in the base unit. 
Date Action Effective: Enter beginning and ending dates of present appointment in base unit. 
Joint Unit and Joint Rank: Enter the name of each additional unit in which faculty rank is presently held and the 

corresponding rank. 
Date Action Effective: Enter beginning and ending dates of present joint appointment. 

Complete the PROPOSED APPOINTMENT section as follows: 
Base Unit: Enter the name of the nominee’s proposed primary department, institute, or school. 
Rank: Enter the proposed rank held in the base unit. 
Date Action Effective: Enter beginning and ending dates of proposed appointment in base unit. 
Joint Unit and Joint Rank: Enter the name of each additional unit in which faculty rank is proposed and the 

corresponding rank. 
Date Action Effective: Enter beginning and ending dates of proposed joint appointment. 

Term Proposed: Check the appropriate block. If a probationary term at the rank of instructor, assistant professor or associate 
professor, or if a fixed term appointment, enter the duration of appointment. 

Line 14 Letters of recommendation as required by divisional review procedures (Academic Affairs or Health Affairs). 

Line 15 Recommendation is initiated by the Department Chairman or Dean, as appropriate, and submitted to the appropriate 
Administrative Office for review and approval. 



The University of North Carofina at Chapel Hill 

EPA NON-FACULTY APPOINTEE CERTIFICATIONS AND 
CONDITIONS OF EMPLOYMENT (PAGE 1 OF 3 PAGES) 

Appointee’s Full Name: Enter Full Name Here 

Primary Rank Title: Enter Rank Title Here 

Base Department / Name: Enter Dept # - Department Name Here ... 

In order to receive an appointment with the University of North Carolina at Chapel Hill, you must agree to the 
following conditions of employment: 

Federal law requires each new employee to complete the "Employee Information and Verification" section of the 
Federal Immigration Service Form I-9 and to submit certain original documents for examination in order to verify 
and certify identification and employment eligibility. The University requires the completion of these requirements 
no later than three (3) business days of the employee’s first day of work counting the first day. 

In compliance with North Carolina law, the University verifies each employee’s legal status or authorization to 
work in the United States after hiring using the Department of Homeland Security’s Basic Pilot Program. Your 
employment will be terminated if you fail to comply with the employment authorization requirements or if it is 
determined that you are not authorized to work in the United States. 

North Carolina law requires notice to every applicant for state employment that willfully providing false or 
misleading information or failing to disclose relevant information shall be grounds for rejection of an application or 
later disciplinary action or criminal prosecution. Dismissal from employment shall be mandatory in any case in 
which a false or misleading representation is made in order to meet position qualifications. The employer is 
required by law to verify an applicant’s representations about credentials and other qualifications relevant to 
employment. By executing this document, you authorize the release to The University of North Carolina at 
Chapel Hill of any document or information within the possession of a third party, such as an educational 
institution or licensure board, that may serve to verify any representations made by you on this Form AP2a and 
on the University’s "Recommendation for EPA Personnel Action" (Form AP-2) which must also be completed 
prior to employment. 

The University will complete a criminal conviction check prior to the candidate’s first scheduled day of work. A 
criminal conviction does not in and of itself prevent an applicant from being employed by the University. The 
nature of some convictions, however, may cause certain positions to be unavailable to you. Failure to completely 
disclose information about a criminal conviction or plea on an employment application is considered falsification 
of the employment application and will result in the applicant not being eligible for employment at the University. 

The University requires all of its employees hired on or after July 1, 1999 to be paid by "direct deposit" into a 
bank or credit union account. In order to satisfy this requirement, you understand you must submit the direct 
payroll deposit authorization (Form PR-8) to the University Payroll Department by the end of your first workweek. 
Your si.qnature below certifies that you understand you will not receive a paycheck from the University until the 
appropriate payroll forms have been completed and submitted. 

You understand that you are required to provide your U.S. Social Security Number (if one has been issued to 
you) so the University can satisfy its income-reporting and withholding obligations under North Carolina and 
federal laws. Unless this sentence is marked through and initialed by you, you voluntarily permit the use of your 
social security number for internal record keeping and information management operations. However, you 
understand you will be randomly assigned a University-generated personal identification number (PID) which the 
University will instead use whenever possible. 

Consistent with any applicable wage-hour laws, you authorize the University to withhold from your final paycheck 
the cost of any State-owned property you fail to return when your appointment ends. You also authorize the 
University to withhold from your final paycheck the amount of any other debt you owe to the University. 

Appointee Initials: Date: 

Revised 11/06/08 Form AP-2a (EPA Non-Faculty) 



The University of North Carofina at Chapel Hill 

EPA NON-FACULTY APPOINTEE CERTIFICATIONS AND 
CONDITIONS OF EMPLOYMENT (PAGE 2 OF 3 PAGES) 

Appointee’s Full Name: Enter Full Name Here 

10. 

11. 

You understand that you are required to comply with the University’s Department of Environment, Health and 
Safety (EH&S) policies and procedures regarding vaccines, medical surveillance or other required safety training 
within the first 10 days of your employment. Information regarding these policies and procedures is available on 
the web at: http:llwww.ehs.unc.edulmanualslehsmanualldocsl5appendixb.pdf or may be obtained by either 
asking your supervisor, your departmental Human Resources Facilitator or Manager, or contacting EH&S at 
telephone 919-962-5507. You further understand that if your position places you in a healthcare environment or 
your duties involve healthcare, you must also complete the items outlined in the "EHS Conditions of 
Employment" document in accordance to the time frames and frequency specified. This document will be 
provided to you by your appointing department. If you do not receive this document and your position places you 
in a healthcare environment or your duties involve healthcare, you may also obtain a copy on the web at: 
http:llwww.ehs.unc.edulmanualslehsmanualldocsl5appendixb.pdf or by contacting EH&S at 919-962-5507. 

You understand that to comply with University policy if your position’s duties include engaging in University 
healthcare activities you must disclose to your Department Head, Dean, Division Chief, the Office of Human 
Resources Employee & Management Relations Division or the Chair of the University’s AIDS Task Force if you 
are currently, or later become, infected with either the HIV or the Hepatitis B viruses. 

State law requires each permanent employee regularly scheduled to work 30 hours or more each workweek to 
participate in either the Teachers’ and State Employees’ Retirement System (TSERS) or the Optional Retirement 
Plan (ORP). The appointee makes an irrevocable election of one of these retirement plan options within 60 days 
of his/her hire effective date. Each employee presently is required to contribute six percent of his/her gross salary 
by payroll deduction, and that the State retains the right to amend the contribution rate. 

North Carolina law requires certification that you are in compliance with the registration requirements of the 
Military Selective Service Act (http://www.sss.clov/must.htm) prior to appointment. The University is required by 
law to verify such compliance. If you do not answer affirmatively to either Question A, B or C listed below, you 
will be notified that a proposed finding of ineligibility for employment will be finalized, unless, within 30 days, you 
provide information which establishes compliance with the registration requirements of the Military Selective 
Service Act. 

(Select A, B, or C) 

certify that l am registered with Selective Service. 

certify that I am not required to be registered with the Selective Service because (select one): 

__ I am a female. __ I am under the age of eighteen years. 
__ I was born before 1960. __ I am a non-immigrant alien. 
__ I am in the armed services on active duty (Reserves and National Guard are not considered on 

active duty.) 

__ I am a permanent resident of the Trust Territory of the Pacific Islands or Northern Mariana Islands. 

certify that my requirement to be registered with the Selective Service has expired or is inapplicable, 
and (select one): 

__ I was registered when the requirement was applicable to me. 
__ I was not registered when the requirement was applicable to me, but my failure to register was 

not a knowing and willful failure to register. Please explain on attached signed and dated sheet. 

Appointee Initials: Date: 

Revised 11/06/08 Form AP-2a (EPA Non-Faculty) 



The University of North Carolina at Chapel Hill 

EPA NON-FACULTY APPOINTEE CERTIFICATIONS AND 
CONDITIONS OF EMPLOYMENT (PAGE 3 OF 3 PAGES) 

Important Benefits Notifications: For your information, you should also note the following time-sensitive enrollment 
deadlines regarding certain benefits for eligible appointees following your hire effective date: 

If you are eligible for employee health insurance, election to participate in the State’s employee health 
insurance plan must be received within 30 days of your hire effective date. The employee has the option of 
choosing this health insurance coverage to begin on the first day of either the first or second month followinq 
employment. Health insurance coverage for hire effective dates prior to the selected coverage effective date 
is the appointee’s responsibility. 

If you are eligible for retirement benefits, you are required within sixty (60) days of your hire effective date to 
elect participation in either the North Carolina Teacher’s and State Employees’ Retirement System (TSERS) 
or the University of North Carolina Optional Retirement Plan (ORP). Your failure to make this election within 
this period on the required forms irrevocably results in the automatic election of TSERS as your retirement 
plan. Please ensure you take timely action following your hire to exercise this important option. 

Appointee’s Signature: 

Appointing Department 
Representative Signature: 

Date: 

Date: 

Revised 11/06/08 Form AP-2a (EPA Non-Faculty) 



University of North Carolina at Chapel Hill 

AUTHORIZATION FOR CRIMINAL CONVICTIONS CHECK                   I 
TO BE COMPLETED BY THE CANDIDATE/APPOINTEE:                             DATE: 

FIRST GIVEN MIDDLE MAIDEN LAST 

All other name(s) by which 
you have been known: 

SOCIAL SECURITY #* DATE OF BIRTH SEX RACE 

*Your social security number is being requested for the University to conduct a residence history and criminal conviction background check consistent 
with University policy. You are not required to disclose your social security number; however, if you do not disclose your social security number you will 
not be considered for employment. 

CURRENT RESIDENCE (street,city, state,zip): 

PERMANENT RESIDENCE (street,city, state,zip): 

[] YES [] NO 

[] YES [] NO 

[] YES [] NO 

Are you currently an employee of the University of North Carolina at Chapel Hill? 

Have you ever lived or worked outside of North Carolina? If yes, complete page 2 of this form. 

Have you ever been convicted of any unlawful offense, other than a minor traffic violation? If yes, list below 
the county, state, and date of the conviction and crime for which you were convicted. Prayers for Judgment 
Continued (PJCs) and non-contested charges must be included, unless you have acted to expunge your record. 
If more space is needed, check here [] and attach additional pages. 

DATE LOCATION (county and state) CRIME 

hereby certify that all information I have provided on this Authorization is true and complete to the best of my knowledge and belief. I understand that 
electronic submission of my Authorization indicates my consent to the University’s verification of any information contained in this Authorization, 
including by obtaining a consumer report for employment purposes from a Consumer Reporting Agency. I understand that by admitting to a conviction 
for any unlawful offense, I will not be disqualified automatically from consideration for employment. I understand that false or misleading information or 
documentation, or an omission or failure to include all relevant information, may result in rejection of my application, action up to and including 
termination if hired, and/or criminal prosecution. If hired, I understand the University complies with State law and is required to terminate me if false or 
misleading information is given in order to meet the requirements for the position involved. 

Candidate/Appointee Signature Date 

TO BE COMPLETED BY INITIATING UNIT: 

[] FACULTY [] SPA PERMANENT 
POSITION/              [] EPA NON-FACULTY      [] TAR HEEL TEMP 
APPOINTMENT TYPE: [] POST-DOC [] OTHER [] DEPT TEMP 

POS/APPT TITLE: 

POS# (SPA ONLY): 

CONTACT NAME: 

PHONE #: 

DEPT/SCHOOL NAME: 

DEPT #/CB #: 

DATE SENT TO DPS: 

ACCOUNT # FOR FEE: - 3919 

OHR ECC(SPA ONLY): 

SUBMIT COMPLETED FORM TO: 
For SPA Permanent, please send this form to your 
ECC Specialist. 
For Faculty, please send this form to the Dean’s 
Office. 

Background Investigator 
UNC Public Safety 
AOB, Room 2404, CB# 1620 
Fax: 919-962-4279 

TO BE COMPLETED BY PUBLIC SAFETY: 
Date check performed: 

[] No criminal conviction(s) found. 
[] Criminal conviction(s) found; agrees 

with application. See attached. 
[] Criminal conviction(s) found; does not 

agree with application. See att. 
[] Charge made to listed account. 

INIT: FILE #: 

Rev (6-30-2008) Equal Opportunity Employer Page 1 of 2 



CANDIDATES: 
University of North Carolina at Chapel Hill 

If you have lived or worked outside of North Carolina, please list the States, dates lived or worked in those locations, 
cities, counties, and the name(s) used during those times 

FIRST MIDDLE LAST SOCIAL SECURITY # 

STATE DATES (FROM: yr TO: yr) CITY COUNTY NAME(s) USED (if different from above) 

Rev (6-30-2008) Equal Opportunity Employer Page 2 of 2 



From: 

Sent: 

To: 

Subject: 

Attach: 

Joyce Dalgleish <joyced@uncaa.unc.edu> 
Thursday, September 9, 2010 2:47 PM 

Corey Holliday <cholliday@uncaa.unc.edu> 
Forms 

TEXT.htm; AP-2a-nf.Nov2008.doc; ap-2.2007.doc 

Corey, 

Attached are the two other forms that we need. 

Thanks, 
Joyce 



From: 

Sent: 

To: 

Subject: 

Attach: 

Dominic Morelli <dmorelli@uncaa.unc.edu> 

Monday, September 20, 2010 9:57 AM 

Charlie Coiner <ccoiner@uncaa.unc.edu>; Corey Holliday <cholliday@uncaa.unc.edu>; 
James Spurling <j spurling@uncaa.unc.edu>; Teresa Vanderford 
<tvanderford@uncaa.unc. edu> 

Coach Coiner’s PID number 

TEXT.htm 

It is 7201-98095. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Larry Gallo <athgallo@uncaa.unc.edu> 

Wednesday, December 1, 2010 11:39 AM 

Martina Ballen <mballen@uncaa.unc.edu> 
Corey Holliday <cholliday@uncaa.unc.edu> 

Re: Fwd: FW: FORMAL NOTICE: Mobile Communications Device Policy 

TEXT.htm; IMAGE.BMP 

Thank you,Martina. 

Corey, this should answer all concerned. I believe that each user of a phone that is paid for by the Athletic Department will be taxed a 
certain percentage of the phone yearly use ($$$), just like it is done with dealer cars - only thing is that not everybody has a dealer car 
so this will be "a new deal" for them. No matter how you slice it, it is a good deal to have cell phone use paid for by the Department. 

Thanks, 
Larry 

>>> Martina B allen 12/1/2010 11:31 AM >>> 
This policy does apply to all employees who have mobile communication devices purchased through the University. This does not 
apply to those who have phones through the trade with Verizon. We are in the process of transferring all phones to the trade so that 
this will not be an issue. However, we will identify a percentage of the phone charges for personal use so that we can report it as a 
benefit for tax purposes (like dealer cars). We are still working through this process, so more information will follow at a later date. 

Martina 

>>> Larry Gallo 12/1/2010 9:30 AM >>> 
Martina, 

Can you respond to Corey’s & Pamela’s concern? Thank you. 

Larry 

>>> Corey Holliday 12/1/2010 8:13 AM >>> 
Do you know the answer to Pamela’s question? I do not think so but wanted to check with an authority on the matter. 

>>> "Holt-Higley, Pamela" <phigley@unc.edu> 12/1/2010 8:08 AM >>> 
Do you know if this will include Athletic Department staff?? 

Pamela Holt-Higley 
Executive Assistant to 
Coach Butch Davis 
919 -962-9141-office 
phigley@unc.edu 

..... Original Message ..... 
From: nobody@notify.unc.edu [mailto:l~obodv ~)r~otify.m-~c.edu] On Behalf Of no_reply@unc.edu 
Sent: Tuesday, November 30, 2010 10:30 PM 
To: Holt-Higley, Pamela 
Subject: FORMAL NOTICE: Mobile Communications Device Policy 

To: University Faculty and Staff 

From: Richard L. Mann, Vice Chancellor for Finance and Administration 

Date: December 1, 2010 

Re: Mobile Communications Device Policy 



On December 1, 2010, as a cost-savings step, UNC-Chapel Hill will begin a phased transition from department-provided cell phones 
and Personal Data Assistants (PDAs) to a stipend program for most authorized employees. 

In the past, employees authorized by their departments to have Mobile Communication Devices (MCDs) like cell phones or PDAs 
were issued equipment and service contracts by the University. Personal use of MCDs was prohibited and many employees carried 
two devices--one for business and one for personal use. Most employees currently authorized to have University-supplied MCDs will 
be asked to turn them in and switch to the stipend program. 

We realize that many University employees may be legally obligated to complete the terms of a current MCD contract. If the 
University department requires the employee to carry an MCD to perform his/her duties, such as regularly sending and receiving time- 
sensitive e-mails remotely, the employee, with the approval of the supervisor and/or administrative department chair, will obtain a 
personally-owned MCD and service plan when the current University-paid contract ends. 

The stipend ($35 for voice-only plan, $70 for voice and data plan) will be included in the employee’s paycheck and reported on the 
employee’s 
W-2 form. The stipend is subject to all regular payroll taxes, but will not be included in the employee’s State retirement computation. 
Employees must complete the MCD Justification Form and submit it to Payroll Services. 

To be eligible for the stipend, the PDA must support ActiveSync (Microsoft Exchange Server support) in order to access the 
University’s e-mail, calendar, and other University-related services. 

MCD users should be aware that all University policies related to storing and transferring secure data via an MCD must be followed. 

MCDs used to conduct University business are subject to public information requests. If billing statements are requested, the 
employees will have three days to redact personal calls, text messages or e-mails before submission to the University’s Public Records 
Officer. Billing statements that reflect University business must be retained for a period of three (3) closed fiscal years. 

Each department is strongly encouraged to review the necessity of wireless devices, and to select alternative means of communication 
when feasible. Suggestions can be fotmd in the detailed policy statement. 

The entire policy, including frequently asked questions, is available online at ht~.p://fma~ce~Ql/icv.tmc.ed~/Docm~er~l/1200i1269. 

If you have policy questions, please contact Dale Poole, Technology Manager in Purchasing Services at 962-3477 or 
Purchasing team@unc.edu. 
For technical questions, contact ITS Communication Technologies at 
962-4357 or visit ht~p:~hel~.ur~c.edu. 

This email is sponsored by: Office of the Vice Chancellor for Finance and Administration 



CONFIDENTIAL 

Football Office 
Kenan Football Center 
CAROLINA CAMPUS 

Dear        : 

I am pleased to confirm your appointment as Assistant Football Coach, based in the 
Department of Athletics. Your appointment is conditional on the terms and conditions 
stated in this letter. (and the terms and conditions set out in any conditions of appointment 
documents you received at the time of your initial appointment.) 

Your employment is for a term of 1 (one) year beginning    and ending     and continues 
to be subject to the "Employment Policies for EPA Non-Faculty Employees of the 
University of North Carolina at Chapel Hill" as originally adopted (and as they may be 
periodically revised). A copy of the policies currently in effect is available at any time by 
consulting the University’s Office of Human Resources web site, by request from your 
Human Resources Facilitator, or by contacting the Office of Human Resources directly. 

Your current salary is      per year, based on a regular work schedule of 1.0 full time 
equivalent. Any salary adjustment is entirely subject to relevant legislative action and the 
annual salary increase guidelines issued by UNC General Administration as well as required 
departmental and campus administrative approvals. Your annual and sick leave entitlement 
remains in accord with current University leave policies for EPA non-faculty employees. 

You shall have such duties, responsibilities, and obligations as are assigned to you from time 
to time by the Head Football Coach and/or the Director of Athletics. The University 
reserves the right to adjust your duties from time to time during the period of your 
employment. 

Please be advised that you are required to abide by all applicable NCAA, ACC, and 
University rules. You are responsible at all times for being knowledgeable of, and assuring 
that you conduct yourself in compliance with, all applicable governing constitutions, by-laws, 
legislation, rules, policies, interpretations, and regulations of the NCAA, the ACC, and the 
University. You must immediately advise the Department of Athletics’ Compliance Office if 
you have reason to believe that violations have occurred or will occur, and you must 
cooperate fully in any investigation of possible violations conducted or authorized by the 
NCAA, the ACC, and/or the University at any time. 

Should you accept employment with another institution or entity during your new term of 
appointment, your appointment will cease and your University employment will terminate 
on the earlier of the date that your employment with such other institution or entity is made 



public or the date such employment begins, and you will receive only that compensation due 

to you from the University through such termination date. 

Special Provisions Regarding Supplemental Pay 

In addition to your annual salary: 

¯ Should the football team participate in post-season play and should you coach in that 
game, you will receive a supplemental payment of      for increased responsibilities, 
as recommended by the Head Coach and approved by the Director of Athletics. 

¯ An additional supplement may be awarded from the Pope Endowment, in an 
amount deemed appropriate by the Director of Athletics and in accordance with the 
prerequisites set forth in the endowment provisions. 

¯ You may also be eligible to receive supplemental compensation for additional duties 
as allowed by University compensation policies, upon recommendation of the head 
football coach and approved by the Director of Athletics. 

As provided in the University’s Employment Policies for EPA Non-Faculty Employees, 
your appointment may be terminated at any time for "Cause." Cause is defined in 
Attachment I to this reappointment letter. 

Please be advised that, as required by NCAA regulations (Bylaw 11.2.2) and University 
policy, you are required annually to receive prior written approval for all external 
professional activities for pay, which includes any athletically-related income and benefits 
from sources outside the institution. 

All materials including, without limitation, recruiting records, team information, films, 
and/or statistics furnished to you by the University or developed by you on behalf of the 
University or at the University’s direction in connection with your employment by the 
University are and shall remain the sole property of the University. To the extent that the 
University Copyright Policy confers on you any ownership interest in such materials, by your 
signature below you irrevocably assign all your right, title, and ownership in such materials to 
the University. If the University requests the return of such materials at any time during, at, 
or after the termination of your employment, you shall immediately return the same to the 
University, along with any other University property or property made available to you by 
the University that is then in your possession. 

The Department’s Mission Statement and its statement on Principles of Operation both 
clearly outline a commitment to academic success (copies attached). We all want academic 
and athletic success for our program, and I know that you will uphold the University’s 
commitment to academic standards, requirements, and policies, and promote an 
environment in which admissions, financial aid, academic services for student-athletes, and 
recruiting can be conducted consistently with the University’s mission and our departmental 
statements. 



Please indicate your acceptance of the conditions of your re-appointment as described in this 
letter by signing and dating the enclosed copy of this letter and returning it to [whoever is 
deemed appropriate in Athletics] no later than [choose: 1 to 2 weeks] from the date of this 
letter. 

We are pleased with your continued affiliation with the Carolina athletics program. 

Yours truly, 

Enclosures 

Richard A. Baddour 
Director of Athletics 

Head Coach Butch Davis 
Office of Human Resources 

Acknowledgement by Employee: 

Signed: Date: 



Attachment I 

The University may terminate this appointment/reappointment [-or Cause at any time upon 

written notice to the Coach. For purposes hereof, "Cause" shall mean the following: 

material failure to perform any of the duties speciiAed in the appointment letter, 

as they may subsequently be amended in the discretion of the Department of 

Athletics; 

(b) a violation by the Coach, or knowing participation by the Coach in a violation, or 
a violation which the Coach condoned, of a major NCAA regulation or bylaw, or 
of a major ACC regulation or bylaw, or of a policy of or applicable to the 
University. For purposes of this Section, whether or not a violation has occurred 
shall be reasonably determined in the sole discretion of the University after its 
review of the relevant facts and circumstances; 

(c) conviction by the Coach of any felony or any crime that involves dishonesty, or 
behavior by COACH that displays a continual or serious disrespect for the 
integrity and ethics of the University; 

any other material breach by COACH of the terms of this Agreement or of 
University policy; or 

(e) any of those causes specified in Section III.B.4. of the University’s Employment 
Policies for EPA Non-Faculty Employees, attached hereto and incorporated 
herein by reference, as such Employment Policies may be amended from time to 
time. 

In the event of a termination of Coach for "Cause," the University’s sole obligation 
to Coach shall be payment of his compensation earned from the University through the date 
of such termination. 

Any process to terminate Coach for Cause shall be conducted in compliance with all 
relevant University policies. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Joyce Dalgleish <joyced@uncaa.unc.edu> 

Wednesday, January 5, 2011 3:49 PM 

Corey Holliday <cholliday@uncaa.unc.edu> 

Larry Gallo <athgallo@uncaa.unc. edu>; Kathy Dutton <kdutton@uncaa. unc. edu> 

Forms for coach candidates 

TEXT.htm; AP-2a-nf.Nov2008. doc; ap-2.2007, doc; CrimCheck-updatedNov20 ! 0). doc 

Corey, 

Attached are the forms that selected candidates should complete and fax back to my 
attention at (919) 843-7003. 

Please be sure to have them include a resume and copy of their driver’s license. 
We need these in order to continue the hiring process. 

Thanks, 
Joyce 



The University of North Carolina at Chapel Hill 

[ AUTHORIZATION FOR PRE-EMPLOYMENT BACKGROUND CHECK I 

P 

FIRST MIDDLE MALDEN LAST 

SOCIAL SECURITY #* DATE OF BIRTH SEX RACE 

* Your social security number is being requested by the University to conduct a residence historI and criminal conviction 

background check consistent with University policy. You are not required to disclose your social security number; however, if 

you do not disclose your social security number you will not be considered for employment. 

Please list all other names by which you have been known, along with the dates each name was used: 

NAME DATES USED NAME DATES USED 

NC DRIVERS LICENSE # I have held an out-of-State drivers license that has been [] YES 

(if required for position) valid within the last 12 months. [] NO 

If the answer is yes, provide the following information: License # [ [ Issuing State [ 

CURRENT RESIDENCE (street, state, zip): 

IF CURRENT RESIDENCE IS NOT PERMANENT, 
GIVE PERMANENT RESIDENCE (street, state, zip): 

[] Yes [] No 
[] Yes [] No 
[] Yes [] No 

Are you currently an employee of the University of North Carolina at Chapel Hill? 

Have you ever lived or worked outside of North Carolina? If yes, complete page 2 of this form. 

Have you ever been convicted of an unlawful offense? If yes, list below the county, state, and date of the 

conviction and crime/offense for which you were convicted. Prayers for Judgment Continued (PJCs) and 

non-contested charges must be included, unless you have acted to expunge your record. If more space is 

needed, check here [] and attach additional pages. 

DATE LOCATION (county and state) CRIME/OFFENSE 

I hereby certify that all information I have provided on this Authorization is true and complete to the best of my knowledge and 
belief. I understand that electronic submission of my Authorization indicates my consent to the University’s verification of any 
information contained in this Authorization, including by obtaining a consumer report for employment purposes from a 
Consumer Reporting Agency. I understand that by admitting to a conviction for any unlawful offense, I will not be disqualified 
automatically from consideration for employment. I understand that false or misleading information or documentation, or an 
omission or failure to include all relevant information, may result in rejection of my application, action up to and including 
termination if hired, and/or criminal prosecution. If hired, I understand the University complies with State law and is required to 
terminate me if false or misleading information is given in order to meet the requirements for the position involved. 

Candidate/Appointee Signature 

Rev (11-12-2010) 

Date 

Equal Opportunity Employer 

Candidate section continued on next page 

Page 1 of 3 



The University of North Carolina at Chapel Hill 

I AUTHORIZATION FOR PRE-EMPLOYMENT BACKGROUND CHECK I 
P 

CANDIDATES: If you have lived or worked outside of North Carolina, please list the States, dates lived or worked in those 

locations, cities, counties, and the name(s) used during those times. 

FIRST MIDDLE LAST SSN (LAST 4 DIGITS) 

XXX-XX- 

LAST NAME(s) USED AT EACH 
STATE DATES (YR TO: YR) CITY COUNTY 

LOCATION (if different from above) 
Example: 2001-2010 Chapel Hill Orange Smith 
NC 

OTHER LOCATIONS DISCOVERED IN COURT SEARCH: 

LAST NAME(s) USED IN EACH STATE 
STATE DATES (YR TO: YR)            CITY             COUNTY 

(if different from above) 

Rev (11-12-2010) Equal Opportunity Employer Page 2 of 3 



The University of North Carolina at Chapel Hill 
AUTHORIZATION FOR PRE-EMPLOYMENT BACKGROUND CHECK 

FIRST MIDDLE LAST SSN (LAST 4 DIGITS) 

XXX-XX- 

~ ~ ED H M 

[] YES 
Driving a motor vehicle is required by the hiring department for the employee to perform their assigned duties 

[] NO 
[] YES 

The employee will be expected to drive a University-owned vehicle in the performance of their duties 
[] NO 

[] FACULTY 
[] SPA PERMANENT 

POSITION/APPOINTMENT TYPE: 
[] EPA NON-FACULTY 

[] SPA TEMP 
[] POST DOC 

[] OTHER 
[] EPA TEMP 

POS/APPT TITLE: Example: Admin. Support Spec. 

POS# (SPA ONLY): Example: 0055555 

CONTACT NAME: 

DEPT/SCHOOL NAME AND NUMBER: Example: Dept of H.R./2228 

CONTACT PHONE #: 

CB #: 

DATE SENT TO DPS: (ignore for faculty) 

ACCOUNT # FOR FEE 

OHR EMPLOYMENT CONSULTANT: 

¯ For SPA Permanent employees, please send this form to your Employment Consultant. 

¯ For Faculty, please send this form to the Dean’s Office. 

¯ For EPA-NF and temps, please send to: 

Background Investigator 
UNC Public Safety 

AOB, Suite 2300, CB# 1620 
Fax: 919-962-4279 

ENSURE THAT ALL SECTIONS ARE COMPLETELY FILLED BEFORE SUBMITTING TO BACKGROUND INVESTIGATOR. 
INCOMPLETE FORMS WILL BE RETURNED TO THE REQUESTING DEPARTMENT’S CONTACT TO BE COMPLETED. 

DATE RECEIVED: 

DATE RETURNED: 

COMPLETED CHECKS: 

AOC        [] 

SEX OFFENDER [] 

JOURNAL ENTRY# 

DATE ENTERED 

NOTES: 

CASTLE BRANCH*[] COURT SEARCH [] 

NC DL CHECK    [] OUT OF STATE DL [] 

Date 

[] 

[] 
[] 

check performed: 

No criminal conviction(s) found. 

Criminal conviction(s) found; agrees with 

application. See attached. 

Criminal conviction(s) found; does not agree 

with application. See Attached. 

Valid Driver’s License Confirmed. 

Clear Driving Record 

Driving record contains possible issues, 

please review attached results for details 

Charge made to the listed account. 

FILE#: 

* Federal and Out of State included 

Rev (11-12-2010) Equal Opportunity Employer Page 3 of 3 



From: 

Sent: 

To: 

Subject: 

Attach: 

Joyce Dalgleish <joyced@uncaa.unc.edu> 

Thursday, February 17, 2011 4:27 PM 

Corey Holliday <cholliday@uncaa.unc.edu> 

Forms 

TEXT.htm; AP-2a-nf.Nov2008. doc; ap-2.2007, doc; CrimCheck-updated(Dec2011 ). doc 

Am aaached. 

Joyce 



The University of North Carolina at Chapel Hill 

[ AUTHORIZATION FOR PRE-EMPLOYMENT BACKGROUND CHECK I 

P 

FIRST MIDDLE MALDEN LAST 

SOCIAL SECURITY #* DATE OF BIRTH SEX RACE 

* Your social security number is being requested by the University to conduct a residence historI and criminal conviction 

background check consistent with University policy. You are not required to disclose your social security number; however, if 

you do not disclose your social security number you will not be considered for employment. 

Please list all other names by which you have been known, along with the dates each name was used: 

NAME DATES USED NAME DATES USED 

NC DRIVERS LICENSE # I have held an out-of-State drivers license that has been [] YES 

(if required for position) valid within the last 12 months. [] NO 

If the answer is yes, provide the following information: License # [ [ Issuing State [ 

CURRENT RESIDENCE (street, city, state, zip): 

IF CURRENT RESIDENCE IS NOT PERMANENT, 
GIVE PERMANENT RESIDENCE: 

[] Yes [] No 
[] Yes [] No 
[] Yes [] No 

Are you currently an employee of the University of North Carolina at Chapel Hill? 

Have you ever lived or worked outside of North Carolina? If yes, complete page 2 of this form. 

Have you ever been convicted of an unlawful offense? If yes, list below the county, state, and date of the 

conviction and crime/offense for which you were convicted. Prayers for Judgment Continued (PJCs) and 

non-contested charges must be included, unless you have acted to expunge your record. If more space is 

needed, check here [] and attach additional pages. 

DATE LOCATION (county and state) CRIME/OFFENSE 

I hereby certify that all information I have provided on this Authorization is true and complete to the best of my knowledge and 
belief. I understand that electronic submission of my Authorization indicates my consent to the University’s verification of any 
information contained in this Authorization, including by obtaining a consumer report for employment purposes from a 
Consumer Reporting Agency. I understand that by admitting to a conviction for any unlawful offense, I will not be disqualified 
automatically from consideration for employment. I understand that false or misleading information or documentation, or an 
omission or failure to include all relevant information, may result in rejection of my application, action up to and including 
termination if hired, and/or criminal prosecution. If hired, I understand the University complies with State law and is required to 
terminate me if false or misleading information is given in order to meet the requirements for the position involved. 

Candidate/Appointee Signature 

Rev (12-14-2010) 

Date 

Equal Opportunity Employer 

Candidate section continued on next page 

Page 1 of 3 



The University of North Carolina at Chapel Hill 

I AUTHORIZATION FOR PRE-EMPLOYMENT BACKGROUND CHECK I 
P 

CANDIDATES: If you have lived or worked outside of North Carolina, please list the States, dates lived or worked in those 

locations, cities, counties, and the name(s) used during those times. 

FIRST MIDDLE LAST SSN (LAST 4 DIGITS) 

XXX-XX- 

LAST NAME(s) USED AT EACH 
STATE DATES (YR TO: YR) CITY COUNTY 

LOCATION (if different from above) 
Example: 2001-2010 Chapel Hill Orange Smith 
NC 

OTHER LOCATIONS DISCOVERED IN COURT SEARCH: 

LAST NAME(s) USED IN EACH STATE 
STATE DATES (YR TO: YR)            CITY             COUNTY 

(if different from above) 

Rev (12-14-2010) Equal Opportunity Employer Page 2 of 3 



The University of North Carolina at Chapel Hill 
AUTHORIZATION FOR PRE-EMPLOYMENT BACKGROUND CHECK 

FIRST MIDDLE LAST SSN (LAST 4 DIGITS) 

XXX-XX- 

[] YES 
Driving a motor vehicle is required by the hiring department for the employee to perform their assigned duties 

[] NO 
[] YES 

The employee will be expected to drive a University-owned vehicle in the performance of their duties 
[] NO 
[] YES 

Duties will not involve driving a University-owned vehicle - Driver’s License Check not required 
[] NO 

[] FACULTY 
[] SPA PERMANENT 

POSITION/APPOINTMENT TYPE: 
[] EPA NON-FACULTY 

[] SPA TEMP 
[] POST DOC 

[] OTHER 
[] EPA TEMP 

POS/APPT TITLE: 

POS# (SPA ONLY): 

CONTACT NAME: 

DEPT/SCHOOL NAME AND NUMBER: 

CONTACT PHONE #: 

CB #: 

DATE SENT TO DPS: (ignore for faculty) 

ACCOUNT # FOR FEE 

OHR EMPLOYMENT CONSULTANT: 

¯ For SPA Permanent employees, please send this form to your Employment Consultant. 

¯ For Faculty, please send this form to the Dean’s Office. 

¯ For EPA-NF and temps, please send to: 

Background Investigator 

UNC Public Safety 

AOB, Suite 2300, CB# 1620 
Fax: 919-962-4279 

ENSURE THAT ALL SECTIONS ARE COMPLETELY FILLED BEFORE SUBMITTING TO BACKGROUND INVESTIGATOR. 

INCOMPLETE FORMS WILL BE RETURNED TO THE REQUESTING DEPARTMENT’S CONTACT TO BE COMPLETED. 

E 
DATE RECEIVED: 

DATE RETURNED: 

COMPLETED CHECKS: 

AOC [] 

SEX OFFENDER [] 

JOURNAL ENTRY# 

DATE ENTERED 

NOTES: 

CASTLE BRANCH*[] COURT SEARCH [] 

NC DL CHECK    [] OUT OF STATE DL [] 

Date 

[] 
[] 
[] 

check performed: 

No criminal conviction(s) found, 

Criminal conviction(s) found; agrees with 

application, See attached, 

Criminal conviction(s) found; does not agree 

with application, See Attached, 

Valid Driver’s License Confirmed, 

Clear Driving Record 

Driving record contains possible issues, 

please review attached results for details 

Charge made to the listed account, 

FILE#: 

* Federal and Out of State included 

Rev (12-14-2010) Equal Opportunity Employer Page 3 of 3 



The University of North Carolina at Chapel Hill 

[ AUTHORIZATION FOR PRE-EMPLOYMENT BACKGROUND CHECK I 

P 

FIRST MIDDLE MALDEN LAST 

SOCIAL SECURITY #* DATE OF BIRTH SEX RACE 

* Your social security number is being requested by the University to conduct a residence historI and criminal conviction 

background check consistent with University policy. You are not required to disclose your social security number; however, if 

you do not disclose your social security number you will not be considered for employment. 

Please list all other names by which you have been known, along with the dates each name was used: 

NAME DATES USED NAME DATES USED 

NC DRIVERS LICENSE # I have held an out-of-State drivers license that has been [] YES 

(if required for position) valid within the last 12 months. [] NO 

If the answer is yes, provide the following information: License # [ [ Issuing State [ 

CURRENT RESIDENCE (street, city, state, zip): 

IF CURRENT RESIDENCE IS NOT PERMANENT, 
GIVE PERMANENT RESIDENCE: 

[] Yes [] No 
[] Yes [] No 
[] Yes [] No 

Are you currently an employee of the University of North Carolina at Chapel Hill? 

Have you ever lived or worked outside of North Carolina? If yes, complete page 2 of this form. 

Have you ever been convicted of an unlawful offense? If yes, list below the county, state, and date of the 

conviction and crime/offense for which you were convicted. Prayers for Judgment Continued (PJCs) and 

non-contested charges must be included, unless you have acted to expunge your record. If more space is 

needed, check here [] and attach additional pages. 

DATE LOCATION (county and state) CRIME/OFFENSE 

I hereby certify that all information I have provided on this Authorization is true and complete to the best of my knowledge and 
belief. I understand that electronic submission of my Authorization indicates my consent to the University’s verification of any 
information contained in this Authorization, including by obtaining a consumer report for employment purposes from a 
Consumer Reporting Agency. I understand that by admitting to a conviction for any unlawful offense, I will not be disqualified 
automatically from consideration for employment. I understand that false or misleading information or documentation, or an 
omission or failure to include all relevant information, may result in rejection of my application, action up to and including 
termination if hired, and/or criminal prosecution. If hired, I understand the University complies with State law and is required to 
terminate me if false or misleading information is given in order to meet the requirements for the position involved. 

Candidate/Appointee Signature 

Rev (12-14-2010) 

Date 

Equal Opportunity Employer 

Candidate section continued on next page 

Page 1 of 3 



The University of North Carolina at Chapel Hill 

I AUTHORIZATION FOR PRE-EMPLOYMENT BACKGROUND CHECK I 
P 

CANDIDATES: If you have lived or worked outside of North Carolina, please list the States, dates lived or worked in those 

locations, cities, counties, and the name(s) used during those times. 

FIRST MIDDLE LAST SSN (LAST 4 DIGITS) 

XXX-XX- 

LAST NAME(s) USED AT EACH 
STATE DATES (YR TO: YR) CITY COUNTY 

LOCATION (if different from above) 
Example: 2001-2010 Chapel Hill Orange Smith 
NC 

OTHER LOCATIONS DISCOVERED IN COURT SEARCH: 

LAST NAME(s) USED IN EACH STATE 
STATE DATES (YR TO: YR)            CITY             COUNTY 

(if different from above) 

Rev (12-14-2010) Equal Opportunity Employer Page 2 of 3 



The University of North Carolina at Chapel Hill 
AUTHORIZATION FOR PRE-EMPLOYMENT BACKGROUND CHECK 

FIRST MIDDLE LAST SSN (LAST 4 DIGITS) 

XXX-XX- 

[] YES 
Driving a motor vehicle is required by the hiring department for the employee to perform their assigned duties 

[] NO 
[] YES 

The employee will be expected to drive a University-owned vehicle in the performance of their duties 
[] NO 
[] YES 

Duties will not involve driving a University-owned vehicle - Driver’s License Check not required 
[] NO 

[] FACULTY 
[] SPA PERMANENT 

POSITION/APPOINTMENT TYPE: 
[] EPA NON-FACULTY 

[] SPA TEMP 
[] POST DOC 

[] OTHER 
[] EPA TEMP 

POS/APPT TITLE: 

POS# (SPA ONLY): 

CONTACT NAME: 

DEPT/SCHOOL NAME AND NUMBER: 

CONTACT PHONE #: 

CB #: 

DATE SENT TO DPS: (ignore for faculty) 

ACCOUNT # FOR FEE 

OHR EMPLOYMENT CONSULTANT: 

¯ For SPA Permanent employees, please send this form to your Employment Consultant. 

¯ For Faculty, please send this form to the Dean’s Office. 

¯ For EPA-NF and temps, please send to: 

Background Investigator 

UNC Public Safety 

AOB, Suite 2300, CB# 1620 
Fax: 919-962-4279 

ENSURE THAT ALL SECTIONS ARE COMPLETELY FILLED BEFORE SUBMITTING TO BACKGROUND INVESTIGATOR. 

INCOMPLETE FORMS WILL BE RETURNED TO THE REQUESTING DEPARTMENT’S CONTACT TO BE COMPLETED. 

E 
DATE RECEIVED: 

DATE RETURNED: 

COMPLETED CHECKS: 

AOC [] 

SEX OFFENDER [] 

JOURNAL ENTRY# 

DATE ENTERED 

NOTES: 

CASTLE BRANCH*[] COURT SEARCH [] 

NC DL CHECK    [] OUT OF STATE DL [] 

Date 

[] 
[] 
[] 

check performed: 

No criminal conviction(s) found, 

Criminal conviction(s) found; agrees with 

application, See attached, 

Criminal conviction(s) found; does not agree 

with application, See Attached, 

Valid Driver’s License Confirmed, 

Clear Driving Record 

Driving record contains possible issues, 

please review attached results for details 

Charge made to the listed account, 

FILE#: 

* Federal and Out of State included 

Rev (12-14-2010) Equal Opportunity Employer Page 3 of 3 



HUMAN RESOURCES 

CONDITIONS OF EMPLOYMENT 

SPA TEMPORARY EMPLOYEES 

Appointment Type: Temporary Employee Offered to: 

Personal ID Number FLSA Status Non-exempt 

Position ID: Hourly Pay Rate: 

Department Name: Effective Date: 

Department Number: Supervisor: 

In order to be employed with the University of North Carolina at Chapel Hill as a Temporary Staff (SPA) Employee, you must agree 

to the following conditions of employment: 

1. I understand that any offer of employment is conditional pending the completion of the University’s required criminal 

conviction check. I understand a criminal conviction in and of itself does not disqualify me from employment at the University. I 

understand that in the event a criminal conviction record is discovered where I had not listed it on the employment application, 

I may be disqualified from employment in this position, and any other position at the University, for falsification of the 

employment application. I also understand that due to the nature of some criminal convictions, employment in certain 

positions at the University may be unavailable to me. I understand that in the event that thirty (30) calendar days have elapsed 

since the initiation of my criminal convictions check with the University’s Department of Public Safety, I may be allowed to begin 

work at the University with the understanding that my employment offer may be rescinded if the criminal convictions check 

when received discloses information that affects my selection. I understand that before a final decision would be made to 

rescind my appointment, I would have the opportunity to provide any exculpatory or explanatory information. 

Federal law requires each new employee to complete the "Employee Information and Verification" section of the U.S. 

Citizenship and Immigration Services (Form I-9) and to submit certain original documents for examination in order to verify and 

certify identification and employment eligibility. In compliance with N.C. law, the University verifies each individual’s legal status 

or authorization to work in the United States after hiring the individual using the Department of Homeland Security’s E-Verify 

Program. I understand that my employment will be terminated if I fail to comply with the employment authorization 

requirements or if it is determined that I am not authorized to work in the United States. 

State policy requires each Permanent Staff employee to be at least 18 years of age, and State law requires the University 

to have these individuals indicate their compliance with the Federal Military Selective Service Act. Initial the appropriate 

response below. 

(initial) I certify that I am required to be and have registered with Selective Service, OR 

(initial) I certify that I am exempt from registering with Selective Service, OR 

(initial) I certify that I am required to be and have NOT registered with Selective Service. 

I understand that if I am not registered but am required to be, I MUST do so no later than 30 days from the appointment date 

indicated on this document in order to stay employed at the University. I understand that failure to comply with the registration 

requirement bars a person from State employment. 

I understand I am required to provide my Social Security Number so the University can satisfy its income-reporting and 

withholding obligations under North Carolina and federal laws. Unless this sentence is marked through and initialed by me, I 

voluntarily permit the use of my social security number for internal record keeping and information management operations. 

However, I understand I have been randomly assigned the personal identification number (PID) indicated on this document, 

which the University will use instead whenever possible. 

I understand that the University requires all presently-hired employees to be paid by direct deposit into a bank or credit union 

account, and that pay stubs will be provided to me electronically through the University’s E-pay program. In order to satisfy this 

requirement, I understand I must either present a deposit slip or voided check during my assigned Job Offer Acceptance Session 

or submit the direct payroll deposit authorization (Form PR-8) to the University Payroll Department by the end of my first work 

week. My signature below certifies I understand I will not receive a paycheck from the University until the appropriate payroll 

forms have been completed and submitted. 

Employee’s 

Initials: Human Resources Rep Initials: 

Rev. (11-10-2008) Equal Opportunity Employer Page 1 of 2 



HUMAN RESOURCES 

CONDITIONS OF EMPLOYMENT 

SPA TEMPORARY EMPLOYEES 

10. 

11. 

12. 

13. 

14. 

I understand that the rules governing my work schedule, meal and break periods, time records, pay day, wage-hour status (for 

overtime purposes), and the policies covering equal employment opportunity, reporting an on-the-job injury, workplace 

violence, illegal drugs in the workplace, and other policies as listed on the "Certification of Review of Relevant Employment 

Policies" have been provided to me by a department representative. 

I authorize the University to withhold from my final paycheck the cost of any keys, uniforms, or other State-owned property 

I fail to return when my appointment ends. I also authorize the University to withhold from my final paycheck the amount 

of any other debt I owe to the University, subject to Wage-Hour requirements. 

I understand that I am required to comply with the University’s Department of Environment, Health and Safety (EH&S) policies 

and procedures regarding vaccinations, medical surveillance or other required safety training within the first 10 days of my 

employment. I further understand that if my position places me in a healthcare environment or if my duties involve healthcare, 

I also must complete the items outlined in the "EHS Conditions of Employment" document in accordance to the time frames 

and frequency specified. I understand that this document will be provided to me by my appointing department and that if I do 

not receive this document and my position places me in a healthcare environment or my duties involve healthcare, I can find 

information regarding these policies and procedures on the web at: 

http://www.ehs.unc.edu/manuals/ehsmanual/docs/5appendixb.pdf or from my supervisor, my departmental Human Resources 

Facilitator or Manager, or by contacting EH&S by telephone at 919-962-5507. 

I understand that to comply with University policy, if my position’s duties include engaging in University healthcare activities, 

I must disclose to my Department Head, Dean, Division Chief, the Office of Human Resources Employee & Management 

Relations Division or the Chair of the University’s AIDS Task Force if I am currently, or later become, infected with either 

the HIV or the Hepatitis B viruses. 

I understand that the University follows a "Smoke Free" policy and that smoking is not allowed within 100 feet of all University 

facilities, both on and off campus. I also understand that smoking in state-owned vehicles is also prohibited. 

I understand that the only employee benefit programs in which I am eligible to participate are the voluntary 403(b) 

supplemental retirement and/or U.S. savings bonds programs. 

I understand that my appointment is for a period of twelve calendar months or less, if retained, from the date of my first work 

day 

at the University of North Carolina at Chapel Hill (University) and that if I work for the University for 1500 hours or more within 

a 12-month period, my appointment must be terminated (effective no later than the last day of that 12-month period). I 

understand that I will not be eligible to be re-hired by the University in a temporary capacity for a minimum period of 31 days 

after the date 

my appointment was terminated. 

__ (initials) For retirees only. I understand that State policy allows me, as a retiree, to work longer than twelve consecutive 
months regardless of the number of hours I work, and that my initials beside this condition certify that I am retired, am not 

available for (or seeking) permanent work, and have benefits (like health insurance) through my retirement plan. 

I understand that in the event that I accept a permanent position with another North Carolina state agency or with another 

University department, I must inform my hiring department and terminate my temporary appointment. 

Employee’s Signature / Date Human Resources Representative Signature / Date 

Rev. (11-10-2008) Equal Opportunity Employer Page 2 of 2 



The University of North Carolina at Chapel Hill 

[ AUTHORIZATION FOR PRE-EMPLOYMENT BACKGROUND CHECK I 

P 

FIRST MIDDLE MALDEN LAST 

SOCIAL SECURITY #* DATE OF BIRTH SEX RACE 

* Your social security number is being requested by the University to conduct a residence historI and criminal conviction 

background check consistent with University policy. You are not required to disclose your social security number; however, if 

you do not disclose your social security number you will not be considered for employment. 

Please list all other names by which you have been known, along with the dates each name was used: 

NAME DATES USED NAME DATES USED 

NC DRIVERS LICENSE # I have held an out-of-State drivers license that has been [] YES 

(if required for position) valid within the last 12 months. [] NO 

If the answer is yes, provide the following information: License # [ [ Issuing State [ 

CURRENT RESIDENCE (street, city, state, zip): 

IF CURRENT RESIDENCE IS NOT PERMANENT, 
GIVE PERMANENT RESIDENCE: 

[] Yes [] No 
[] Yes [] No 
[] Yes [] No 

Are you currently an employee of the University of North Carolina at Chapel Hill? 

Have you ever lived or worked outside of North Carolina? If yes, complete page 2 of this form. 

Have you ever been convicted of an unlawful offense? If yes, list below the county, state, and date of the 

conviction and crime/offense for which you were convicted. Prayers for Judgment Continued (PJCs) and 

non-contested charges must be included, unless you have acted to expunge your record. If more space is 

needed, check here [] and attach additional pages. 

DATE LOCATION (county and state) CRIME/OFFENSE 

I hereby certify that all information I have provided on this Authorization is true and complete to the best of my knowledge and 
belief. I understand that electronic submission of my Authorization indicates my consent to the University’s verification of any 
information contained in this Authorization, including by obtaining a consumer report for employment purposes from a 
Consumer Reporting Agency. I understand that by admitting to a conviction for any unlawful offense, I will not be disqualified 
automatically from consideration for employment. I understand that false or misleading information or documentation, or an 
omission or failure to include all relevant information, may result in rejection of my application, action up to and including 
termination if hired, and/or criminal prosecution. If hired, I understand the University complies with State law and is required to 
terminate me if false or misleading information is given in order to meet the requirements for the position involved. 

Candidate/Appointee Signature 

Rev (12-14-2010) 

Date 

Equal Opportunity Employer 

Candidate section continued on next page 

Page 1 of 3 



The University of North Carolina at Chapel Hill 

I AUTHORIZATION FOR PRE-EMPLOYMENT BACKGROUND CHECK I 
P 

CANDIDATES: If you have lived or worked outside of North Carolina, please list the States, dates lived or worked in those 

locations, cities, counties, and the name(s) used during those times. 

FIRST MIDDLE LAST SSN (LAST 4 DIGITS) 

XXX-XX- 

LAST NAME(s) USED AT EACH 
STATE DATES (YR TO: YR) CITY COUNTY 

LOCATION (if different from above) 
Example: 2001-2010 Chapel Hill Orange Smith 
NC 

OTHER LOCATIONS DISCOVERED IN COURT SEARCH: 

LAST NAME(s) USED IN EACH STATE 
STATE DATES (YR TO: YR)            CITY             COUNTY 

(if different from above) 

Rev (12-14-2010) Equal Opportunity Employer Page 2 of 3 



The University of North Carolina at Chapel Hill 
AUTHORIZATION FOR PRE-EMPLOYMENT BACKGROUND CHECK 

FIRST MIDDLE LAST SSN (LAST 4 DIGITS) 

XXX-XX- 

[] YES 
Driving a motor vehicle is required by the hiring department for the employee to perform their assigned duties 

[] NO 
[] YES 

The employee will be expected to drive a University-owned vehicle in the performance of their duties 
[] NO 
[] YES 

Duties will not involve driving a University-owned vehicle - Driver’s License Check not required 
[] NO 

[] FACULTY 
[] SPA PERMANENT 

POSITION/APPOINTMENT TYPE: 
[] EPA NON-FACULTY 

[] SPA TEMP 
[] POST DOC 

[] OTHER 
[] EPA TEMP 

POS/APPT TITLE: 

POS# (SPA ONLY): 

CONTACT NAME: 

DEPT/SCHOOL NAME AND NUMBER: 

CONTACT PHONE #: 

CB #: 

DATE SENT TO DPS: (ignore for faculty) 

ACCOUNT # FOR FEE 

OHR EMPLOYMENT CONSULTANT: 

¯ For SPA Permanent employees, please send this form to your Employment Consultant. 

¯ For Faculty, please send this form to the Dean’s Office. 

¯ For EPA-NF and temps, please send to: 

Background Investigator 

UNC Public Safety 

AOB, Suite 2300, CB# 1620 
Fax: 919-962-4279 

ENSURE THAT ALL SECTIONS ARE COMPLETELY FILLED BEFORE SUBMITTING TO BACKGROUND INVESTIGATOR. 

INCOMPLETE FORMS WILL BE RETURNED TO THE REQUESTING DEPARTMENT’S CONTACT TO BE COMPLETED. 

E 
DATE RECEIVED: 

DATE RETURNED: 

COMPLETED CHECKS: 

AOC [] 

SEX OFFENDER [] 

JOURNAL ENTRY# 

DATE ENTERED 

NOTES: 

CASTLE BRANCH*[] COURT SEARCH [] 

NC DL CHECK    [] OUT OF STATE DL [] 

Date 

[] 
[] 
[] 

check performed: 

No criminal conviction(s) found, 

Criminal conviction(s) found; agrees with 

application, See attached, 

Criminal conviction(s) found; does not agree 

with application, See Attached, 

Valid Driver’s License Confirmed, 

Clear Driving Record 

Driving record contains possible issues, 

please review attached results for details 

Charge made to the listed account, 

FILE#: 

* Federal and Out of State included 

Rev (12-14-2010) Equal Opportunity Employer Page 3 of 3 



Full Name: 

Last Name: 

First Name: 

Tracy Harris 

Harris 

Tracy 

Business 

Phone: 

962-7852 

E-maih tuh@uncaa.unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Larry Gallo <athgallo@uncaa.unc.edu> 

Tuesday, March 22, 2011 11:23 AM 

Corey Holliday <cholliday@uncaa.unc.edu>; Joyce Dalgleish <joyced@uncaa.unc.edu> 

Re: URGENT: Benefits Enrollment Deadline 

TEXT.htm 

Thank you very much, Joyce! ! 

Corey, just a FYI for you. 

Larry 

>>> Joyce Dalgleish 3/22/2011 11:21 AM >>> 
Coach Myslinski, 

I have been notified by Employee Benefits that you have not yet completed any of your Benefits enrollment processes, including 
health insurance, disability, etc. Please be aware that this MUST be completed by Thursday of this week. Some of the enrollment 
processes are on-line and some are by paper enrollment forms, as you were made aware in your meeting with the Benefits Office. I 
realize that you are extremely busy, but if you do in fact need these benefits, please complete all enrollments by the end of the work 
day on Thursday (March 24th). I am cc’ing Coach Davis on this email so that he can help facilitate your schedule to allow you time to 
enroll in your benefits. If you miss this window of opportunity you will have to wait until the applicable plan’s open enrollment 
period, at which time you may be subject to waiting periods and proof of insurability. You would be without coverage until those 
enrollment periods. 

Also, for your retirement selection, you were given 60 days from your date of hire to make your retirement selection. At this time, 
you still have 30 days remaining to make this selection. At the end this 30 days, should you not make a selection, you will be 
automatically enrolled in the Teachers and State Employees Retirement System. 

If you have any questions please let me know. 

Joyce 



From: 

Sent: 

To: 

Subject: 

Attach: 

Dominic Morelli <dmorelli@uncaa.unc.edu> 

Wednesday, April 27, 2011 4:31 PM 

Corey Holliday <cholliday@uncaa.unc.edu> 

Crim check 

TEXT.htm; CrimCheck-updated2010.doc 

Latest and greatest attached. 



The University of North Carolina at Chapel Hill 

[ AUTHORIZATION FOR PRE-EMPLOYMENT BACKGROUND CHECK I 

P 

FIRST MIDDLE MALDEN LAST 

SOCIAL SECURITY #* DATE OF BIRTH SEX RACE 

* Your social security number is being requested by the University to conduct a residence historI and criminal conviction 

background check consistent with University policy. You are not required to disclose your social security number; however, if 

you do not disclose your social security number you will not be considered for employment. 

Please list all other names by which you have been known, along with the dates each name was used: 

NAME DATES USED NAME DATES USED 

NC DRIVERS LICENSE # I have held an out-of-State drivers license that has been [] YES 

(if required for position) valid within the last 12 months. [] NO 

If the answer is yes, provide the following information: License # [ [ Issuing State [ 

CURRENT RESIDENCE (street, city, state, zip): 

IF CURRENT RESIDENCE IS NOT PERMANENT, 
GIVE PERMANENT RESIDENCE: 

[] Yes [] No 
[] Yes [] No 
[] Yes [] No 

Are you currently an employee of the University of North Carolina at Chapel Hill? 

Have you ever lived or worked outside of North Carolina? If yes, complete page 2 of this form. 

Have you ever been convicted of an unlawful offense? If yes, list below the county, state, and date of the 

conviction and crime/offense for which you were convicted. Prayers for Judgment Continued (PJCs) and 

non-contested charges must be included, unless you have acted to expunge your record. If more space is 

needed, check here [] and attach additional pages. 

DATE LOCATION (county and state) CRIME/OFFENSE 

I hereby certify that all information I have provided on this Authorization is true and complete to the best of my knowledge and 
belief. I understand that electronic submission of my Authorization indicates my consent to the University’s verification of any 
information contained in this Authorization, including by obtaining a consumer report for employment purposes from a 
Consumer Reporting Agency. I understand that by admitting to a conviction for any unlawful offense, I will not be disqualified 
automatically from consideration for employment. I understand that false or misleading information or documentation, or an 
omission or failure to include all relevant information, may result in rejection of my application, action up to and including 
termination if hired, and/or criminal prosecution. If hired, I understand the University complies with State law and is required to 
terminate me if false or misleading information is given in order to meet the requirements for the position involved. 

Candidate/Appointee Signature 

Rev (12-14-2010) 

Date 

Equal Opportunity Employer 

Candidate section continued on next page 

Page 1 of 3 



The University of North Carolina at Chapel Hill 

I AUTHORIZATION FOR PRE-EMPLOYMENT BACKGROUND CHECK I 
P 

CANDIDATES: If you have lived or worked outside of North Carolina, please list the States, dates lived or worked in those 

locations, cities, counties, and the name(s) used during those times. 

FIRST MIDDLE LAST SSN (LAST 4 DIGITS) 

XXX-XX- 

LAST NAME(s) USED AT EACH 
STATE DATES (YR TO: YR) CITY COUNTY 

LOCATION (if different from above) 
Example: 2001-2010 Chapel Hill Orange Smith 
NC 

OTHER LOCATIONS DISCOVERED IN COURT SEARCH: 

LAST NAME(s) USED IN EACH STATE 
STATE DATES (YR TO: YR)            CITY             COUNTY 

(if different from above) 

Rev (12-14-2010) Equal Opportunity Employer Page 2 of 3 



The University of North Carolina at Chapel Hill 
AUTHORIZATION FOR PRE-EMPLOYMENT BACKGROUND CHECK 

FIRST MIDDLE LAST SSN (LAST 4 DIGITS) 

XXX-XX- 

[] YES 
Driving a motor vehicle is required by the hiring department for the employee to perform their assigned duties 

[] NO 
[] YES 

The employee will be expected to drive a University-owned vehicle in the performance of their duties 
[] NO 
[] YES 

Duties will not involve driving a University-owned vehicle - Driver’s License Check not required 
[] NO 

[] FACULTY 
[] SPA PERMANENT 

POSITION/APPOINTMENT TYPE: 
[] EPA NON-FACULTY 

[] SPA TEMP 
[] POST DOC 

[] OTHER 
[] EPA TEMP 

POS/APPT TITLE: 

POS# (SPA ONLY): 

CONTACT NAME: 

DEPT/SCHOOL NAME AND NUMBER: 

CONTACT PHONE #: 

CB #: 

DATE SENT TO DPS: (ignore for faculty) 

ACCOUNT # FOR FEE 

OHR EMPLOYMENT CONSULTANT: 

¯ For SPA Permanent employees, please send this form to your Employment Consultant. 

¯ For Faculty, please send this form to the Dean’s Office. 

¯ For EPA-NF and temps, please send to: 

Background Investigator 

UNC Public Safety 

AOB, Suite 2300, CB# 1620 
Fax: 919-962-4279 

ENSURE THAT ALL SECTIONS ARE COMPLETELY FILLED BEFORE SUBMITTING TO BACKGROUND INVESTIGATOR. 

INCOMPLETE FORMS WILL BE RETURNED TO THE REQUESTING DEPARTMENT’S CONTACT TO BE COMPLETED. 

E 
DATE RECEIVED: 

DATE RETURNED: 

COMPLETED CHECKS: 

AOC [] 

SEX OFFENDER [] 

JOURNAL ENTRY# 

DATE ENTERED 

NOTES: 

CASTLE BRANCH*[] COURT SEARCH [] 

NC DL CHECK    [] OUT OF STATE DL [] 

Date 

[] 
[] 
[] 

check performed: 

No criminal conviction(s) found, 

Criminal conviction(s) found; agrees with 

application, See attached, 

Criminal conviction(s) found; does not agree 

with application, See Attached, 

Valid Driver’s License Confirmed, 

Clear Driving Record 

Driving record contains possible issues, 

please review attached results for details 

Charge made to the listed account, 

FILE#: 

* Federal and Out of State included 

Rev (12-14-2010) Equal Opportunity Employer Page 3 of 3 



The University of North Carolina at Chapel Hill 

AUTHORIZATION FOR BACKGROUND CHECK 

*Your social security number is being requested by the University to conduct a residence history and criminal conviction background check 

consistent with University policy. You are not required to disclose your social security number; however, if you do not disclose your social 

security number you will not be considered for employment. 

Please list all other names by which you have been known, along with the dates each name was used: 

[] YES 
[] NO 

[] Yes [] No 
[] Yes [] No 
[] Yes [] No 

Are you currently an employee of the University of North Carolina at Chapel Hill? 

Have you ever lived or worked outside of North Carolina? If yes, complete page 2 of this form. 

Have you ever been convicted of an unlawful offense? If yes, list below the county, state, and date of the 

conviction and crime/offense for which you were convicted. Prayers for Judgment Continued (PJCs) and 

non-contested charges must be included, unless you have acted to expunge your record. If more space is 

needed, check here [] and attach additional pages. 

I hereby certify that all information I have provided on this Authorization is true and complete to the best of my knowledge and 
belief. I understand that electronic submission of my Authorization indicates my consent to the University’s verification of any 
information contained in this Authorization, including by obtaining a consumer report for employment purposes from a 
Consumer Reporting Agency. I understand that by admitting to a conviction for any unlawful offense, I will not be disqualified 
automatically from consideration for employment or unpaid appointment. I understand for employment that false or misleading 
information or documentation, or an omission or failure to include all relevant information, may result in rejection of my 
application, action up to and including termination if hired, and/or criminal prosecution. I understand the University complies 
with State law and is required to terminate me if false or misleading information is given in order to meet the requirements for 
the position for which I am hired. For unpaid volunteer, intern, or visiting scholar appointments, I understand that false or 
misleading information or documentation, or an omission or failure to include all relevant information, may result in not being 
appointed or termination of my affiliation with the University. 

Candidate/Appointee Signature 

Rev (04-08-2011 ) 

Date 

Equal Opportunity Employer 

Candidate section continued on next page 

Page 1 of 3 



The University of North Carolina at Chapel Hill 

AUTHORIZATION FOR BACKGROUND CHECK 

CANDIDATES: If you have lived or worked outside of North Carolina, please list the States, dates lived or worked in those 

locations, cities, counties, and the name(s) used during those times. 

OTHER LOCATIONS DISCOVERED IN COURT SEARCH: 

LAST NAME(s) USED IN EACH STATE 
STATE DATES (YR TO: YR)           CITY             COUNTY 

(if different from above) 

Rev (04-08-2011) Equal Opportunity Employer Page 2 of 3 



The University of North Carolina at Chapel Hill 

AUTHORIZATION FOR BACKGROUND CHECK 

ENSURE THAT ALL SECTIONS ARE COMPLETELY FILLED BEFORE SUBMITTING TO BACKGROUND INVESTIGATOR. 

INCOMPLETE FORMS WILL BE RETURNED TO THE REQUESTING DEPARTMENT’S CONTACT TO BE COMPLETED. 

If a driver’s license check is required, please send or fax a legible copy of the candidate’s driver’s license to Background 
Investigations using the contact information below. 

[] YES 
[] NO 

[] FACULTY 
[] EPA NON-FACULTY 

[] POST DOC 
[] EPA TEMP 

[] SPA PERMANENT 
[] SPATEMP 
[] VOLUNTEER 

[] UNPAIDINTERNNISITING SCHOLAR 

[] STATE-OWNED 
[] PERSONAL/OTHER 

[] OTHER 

¯ For SPA Permanent employees, Volunteers, Unpaid Interns, and Visiting Scholars, send this form to your Employment 

Consultant. 

¯ For Faculty, send this form to the Dean’s Office. 

¯ For EPA-NF, Temps and other persons, send this form to: 

Background Investigator 

UNC Public Safety 

AOB, Suite 2300, CB# 1620 

Fax: 919-962-4279 

Phone: 843-4413 or 962-9768 

DATE RECEIVED: 

DATE RETURNED: 

CHECKS COMPLETED: 

[] COURT SEARCH 

[] NCDLCHECK 

[]CASTLE BRANCH* 

[] OUT OF STATE DL 

[] EPLS/OIG 

[] SEX OFFENDER 

[] AOC 

JOURNAL ENTRY#: 

DATE ENTERED: 

AMOUNT DUE: [] NO CS RESULTS 

Date 

INIT: 

check performed: 

No criminal conviction(s) found. 

Criminal issue(s) found; agree(s) with 
application. 
Criminal issue(s) found; do(es) not agree 
with application. 
Possible criminal record found; further 
review needed. 
Valid Driver’s License confirmed. 
Driving record clear. 
Driving issue(s) found; agree(s) with 
application. 
Driving issue(s) found; do(es) not agree 
with application. 
Possible driving record found; further review 
needed. 
Charge made to the listed account. 

FILE#: 

* Federal and Out of State included. 

Rev (04-08-2011 ) Equal Opportunity Employer Page 3 of 3 



From: 

Sent: 

To: 

Subject: 

Attach: 

Joyce Dalgleish <joyced@uncaa.unc.edu> 

Monday, January 23, 2012 11:00 AM 

Bobby Hundley <bhundley@uncaa.unc.edu>; Christopher Luke <cluke@uncaa.unc.edu>; 
Dana Gelin <dgelin@uncaa.unc.edu>; Dave Schmidt <dschmidt@uncaa.unc.edu>; Frank 
Maynard III <frankmaynard@uncaa.unc.edu>; Jason Andrews <j andrews@uncaa.unc.edu>; 
Jones Angell <j angell@uncaa.unc.edu>; Kevin Best <kbest@uncaa.unc.edu>; Ken Cleary 
<kcleary@uncaa.unc.edu>; Kyle Lang <klang@uncaa.unc.edu>; Kevin Robinson 
<krob@uncaa.unc.edu>; Michael Beale <mbeale@uncaa.unc.edu>; Matt Bowers 
<mbowers@uncaa.unc.edu>; Mike Bunting <mbunting@uncaa.unc.edu>; Mike Wilkinson 
<mhwgolf@uncaa.unc.edu>; Michael Perkins <mperkins@uncaa.unc.edu>; Ross Fowler 
<rfowler@uncaa.unc.edu>; Richie Grimsley <rgrimsley@uncaa.unc.edu> 

Brittany Renn <bgrenn@uncaa.unc.edu>; Corey Holliday <cholliday@uncaa.unc.edu>; 
Dominic Morelli <dmorelli@uncaa.unc.edu>; Kathy Duffy <kduffy@uncaa.unc.edu>; Lee 
Snyder <lsnyder@uncaa.unc.edu>; Rick Steinbacher <rsteinbacher@uncaa.unc.edu>; Tracy 
Harris <tuh@uncaa.unc.edu> 

SPA Exempt Employee Timecard.. Change in Appearance(AND Leave Report Form due 
THIS FRIDAY) 

TEXT.htm; SPAExempt-BiWeeklyLvRptsJanuary29.2012. doc 

As you may, (or may not!) be aware, work schedules have previously been "pre-populated" in TIM for most SPA Exempt employees. 
We have just received the information below from campus that this is being removed from the system, since Exempt employees are not 
paid 
by their time cards. Only leave and time worked on holidays are to be recorded into the time cards. Some of you already enter your leave 
into your 
time card, as well as hours worked on holidays, and you will continue to be able to do so. For those who currently do not enter your own 
leave and holiday hours 
worked, your information is entered by our office from your Leave Reporting Form..THUS the importance of receiving your reports by 
stipulated deadlines. 
You will continue to submit the Leave Reporting Forms as they provide us with the required approvals and verifications for auditing 
purposes. 
The processes that you have been following WILL NOT CHANGE. Only the appearance of your timecard is changing. The examples of 
time cards are not attached as noted in the email below because forwarding attachments is not easy ! ! They show one time card with pre- 
populated hours worked 
and a blank time card as you will see beginning February 13th. Please read below and let me know if you have any questions. 

Thanks, 
Joyce 

P.S. The leave reporting form for the period January 16th - January 29th is attached and is due this Friday, January 27th. 

Subject: SPA Exempt Schedules 

SPA Exempt Schedules 

Please note that SPA Exempt schedules in TIM will be removed as of Monday, February 13, 2012. Please notify all SPA Exempt 
employees in your department(s) of this upcoming change. Examples of SPA Exempt time cards with a schedule and without a schedule 
are in the attached document, [] SPA Exempt Time cards. [] 
SPA Exempt []hours worked[] appear in time cards only when a schedule has been created and does not reflect an SPA Exempt 
employee [] s actual hours worked. 
The University does not require SPA Exempt employees to enter their hours worked in TIM. 
SPA Exempt []hours worked[] are not sent to Payroll for payment since SPA Exempt employees are set to Auto Pay in Payroll. 
The []hours worked[] rows that appear in the timecard when a SPA Exempt employee has a schedule, makes it more difficult for the 
employee to enter their leave taken in TIM. 

Therefore, Finance and Human Resources Executive Sponsors determined that it would be beneficial to remove SPA Exempt schedules in 
TIM as of Monday, February 13, 2012. 
SPA Exempt employees will still be able to enter their leave taken in their time cards in TIM. 



SPA EXEMPT EMPLOYEE LEAVE REPORT 

PLEASE NOTE: These reports are due on your bi-weekly payday. It is imperative that you submit 
your reports on time due to the strict reporting dead-lines of the University’s Time Management system. 
Thank you for your prompt attention and assistance in this reporting process. 

January 17, 2012 

TO: SPA Exempt Employees 

FROM: Joyce Dalgleish 

SUBJECT: Leave Reporting 

In order to update leave balances and in order to satisfy our financial reporting for 
leave encumbrances, please indicate in the section below any leave that you have taken or plan to 
take during the period January 16~ 2012 - January 29~ 2012. If you did not take any leave 
during these reporting periods, please write a zero on the appropriate line. Please return this 
form to Joyce Dalgleish no later than Fridav~ January 27~ 2012 even if you did not take any 
leave. 

Thank you for your prompt attention to this matter. If you have any questions, please 
contact Joyce at 2-7850. 

BONUS COMMUNITY EQUAL 
VACATION VACATION SICK SERVICE LEAVE TIME OFF 

DATE (HOURS) (HOURS) (HOURS) (HOURS) (HOURS) 

*****PLEASE NOTE: SUPERVISOR’S SIGNATURE IS REQUIRED***** 

PRINT NAME: 

EMPLOYEE’S SIGNATURE: 



SUPERVISOR’S SIGNATURE: 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Joyce Dalgleish <joyced@uncaa.unc.edu> 
Monday, February 27, 2012 8:59 AM 

Bobby Hundley <bhundley@uncaa.unc.edu>; Christopher Luke 
<cluke@uncaa.unc.edu>; Dana Gelin <dgelin@uncaa.unc.edu>; Dave Schmidt 
<dschmidt@uncaa.unc.edu>; Frank Maynard III <frankmaynard@uncaa.unc.edu>; Jason 
Andrews <jandrews@uncaa.unc.edu>; Jones Angell <jangell@uncaa.unc.edu>; Kevin 
Best <kbest@uncaa.unc.edu>; Ken Cleary <kcleary@uncaa.unc.edu>; Kyle Lang 
<klang@uncaa.unc.edu>; Kevin Robinson <krob@uncaa.unc.edu>; Michael Beale 
<mbeale@uncaa.unc.edu>; Matt Bowers <mbowers@uncaa.unc.edu>; Mike Bunting 
<mbunting@uncaa.unc.edu>; Mike Wilkinson <mhwgolf@uncaa.unc.edu>; Michael 
Perkins <mperkins@uncaa.unc.edu>; Ross Fowler <rfowler@uncaa.unc.edu>; Richie 
Grimsley <rgrimsley@uncaa.unc. edu> 

Brittany Renn <bgrenn@uncaa.unc.edu>; Corey Holliday <cholliday@uncaa.unc.edu>; 
Dominic Morelli <dmorelli@uncaa.unc.edu>; Kathy Duffy <kduffy@uncaa.unc.edu>; 
Lee Snyder <lsnyder@uncaa.unc.edu>; Rick Steinbacher 
<rsteinbacher@uncaa.unc.edu>; Tracy Harris <tuh@uncaa.unc.edu> 
REMINDER: SPA Exempt Employee Timecard..Change in Appearance 

TEXT.htm 

Just a reminder of the following information regarding the appearance of SPA Exempt employee timecards that sent on January 23rd: 

As you may, (or may not!) be aware, work schedules have previously been "pre-populated" in TIM for most SPA Exempt employees. 
We have just received the information below from campus that this is being removed from the system, since Exempt employees are 
not paid 
by their time cards. Only leave and time worked on holidays are to be recorded into the time cards. Some of you already enter your 
leave into your 
time card, as well as hours worked on holidays, and you will continue to be able to do so. For those who currently do not enter your 
own leave and holiday hours 
worked, your information is entered by our office from your Leave Reporting Form..THUS the importance of receiving your reports 
by stipulated deadlines. 
You will continue to submit the Leave Reporting Forms as they provide us with the required approvals and verifications for auditing 
purposes. 
The processes that you have been following WILL NOT CHANGE. Only the appearance of your timecard is changing. The examples 
of time cards are not attached as noted in the email below because forwarding attachments is not easy ! ! They show one time card with 
pre-populated hours worked 
and a blank time card as you will see beginning February 13th. Please read below and let me know if you have any questions. 
Thanks, 
Joyce 

Subject: SPA Exempt Schedules 

SPA Exempt Schedules 

Please note that SPA Exempt schedules in TIM will be removed as of Monday, February 13, 2012. Please notify all SPA Exempt 
employees in your department(s) of this upcoming change. Examples of SPA Exempt time cards with a schedule and without a 
schedule are in the attached document, [] SPA Exempt Time cards. [] 
SPA Exempt []hours worked[] appear in time cards only when a schedule has been created and does not reflect an SPA Exempt 
employee [] s actual hours worked. 
The University does not require SPA Exempt employees to enter their hours worked in TIM. 



SPA Exempt []hours worked[] are not sent to Payroll for payment since SPA Exempt employees are set to Auto Pay in Payroll. 
The []hours worked[] rows that appear in the timecard when a SPA Exempt employee has a schedule, makes it more difficult for the 
employee to enter their leave taken in TIM. 

Therefore, Finance and Human Resources Executive Sponsors determined that it would be beneficial to remove SPA Exempt 
schedules in TIM as of Monday, February 13, 2012. 
SPA Exempt employees will still be able to enter their leave taken in their time cards in TIM. 



From: 

Sent: 

To: 

Subject: 

<Nike.Merchandi se.Program@ exchange, nike. com> 

Friday, November 28, 2003 7:42 PM 

Holliday, Corey <cholliday@uncaa.unc.edu> 

Welcome to nikebymail.com 

Hello corey, 

Congratulations! You are now officially registered to nikebymail.com. 

Your login is: cholliday 

The ability to access the nikebymail.com site, the placement of orders or the 
observation of the materials posted on nikebymail.com does not establish any 
form of contractual relationship with Nike, Inc., its subsidiaries or any other 
entity. No contractual relationship is solicited, intended, or established by 
the creation, publication, downloading, observation, perception, use, or any 
other communication through nikebymail.com. 

See you soon! 
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emarshal@ramapo.edu;           @aol.com; Goff, Anton <goffa@msu.edu>; 
grahamd@muohio.edu; gsmith@wpo.nccu.edu; gturner@ncaa.org; 
gyoung@carleton.edu;        @aol.com; jko3b@virginia.edu; jmanhert@syr.edu; 
jmciver@moac.morgan.e~lu; imwillia@iwu.edu; jrodgers@bigeast.org; 

jwgl05@psu.edu; kevin2@uakron.edu; kgrant@scafletknights.com; 
kwhite@admin.fsu.edu; Lonnie.folks@stockton.edu; lsmith@uky.edu; 
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Patterson, Rodney <PATTER76@msu.edu>;        @yahoo.corn; phairston@wac.org; 
pmoore@socon.org; ppatters@aug.edu; rbell@miami.edu; rcollins@ncaa.org; 
rhooper@sjsu.edu; rstratten@ncaa.org; shanger@uncfsu.edu; shelton@wustl.edu; 
tarthur@ncaa.org; tclark@ncaa.org; thines@ku.edu; tpeace@at.gtaa.gatech.edu; 
twise 1 @emich.edu; wam4n@virginia.edu; Watson, Fred <WATSONF@msu.edu> 

Minority Coach Hiring Research 

TEXT.htm; Summit on Blacks in HIED - NC.doc; Michigan State.doc 

LI Brothers and Others: Attached you will find two research documents 
written by Dr. Fitz Hill, Head Football Coach at San Jose State. He 
supports us sharing this with others. <<Summit on Blacks in HIED - 
NC.doc>> <<Michigan State.doc>> 

Warm Regards, 

Demetrius H. Marlowe 
201 IM West 
Michigan State University 
East Lansing, MI 48824 
Phone: (517) 432-2661 
Email: dmarlowe@msu.edu 

"My experiences have taught me that successful educational leaders are 
individuals who nurture the development of other leaders at all levels 
within the organization. The effective leader must have the ability to 
pass on the learning and energize others to become teachers at every 
level of the organization." 

- Dr. Walter L. Burt: Superintendent of the School District of the City 

of Pontiac, Michigan (April 1999) 



The information transmitted is intended only for the person or entity to 
which it is addressed and may contain confidential and/or privileged 
material. Any review, retransmission, dissemination or other use of, or 
taking of any action in reliance upon, this information by persons or 
entities other than the intended recipient is prohibited. If you 
received this in error, please contact the sender and delete the 
material from any computer. 
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During the 2003 football season, African Americans were employed as head coaches at 
five of the 117 NCAA Division I-A colleges and universities. At the conclusion of the 
2003 season, there were 13 head coaching vacancies at Division I-A football programs; 
one African American was hired. Today, five African Americans have the responsibility 
of leading major college football programs. 

Since 1982, there have been 381 head coaching vacancies at the Division I-A level; black 
coaches have been selected for 19 (4%) of the head coaching vacancies with 15 of the 
appointments occurring after 1991). In the history of Division I-A football, black coaches 
have been selected a total of 21 times to lead as head football coaches. 

Recent head coaching opportunities: 

1996 
1997 
1998 
1999 
2000 
2001 
2002 
2003 

- 24 
- 14 
- 19 
- 14 
- 25 
- 13 
- 20 
- 13 

vacancies - 
vacancies - 
vacancies - 
vacancies - 
vacancies - 
vacancies - 
vacancies - 
vacancies - 

Oklahoma hired John Blake 
New Mexico State hired Tony Samuel 
University of Louisiana Lafayette hired Jerry Baldwin 
Michigan State hired Bobby Williams 
San Jose State hired Fitzgerald Hill 
Notre Dame hired Tyrone Willingham 
UCLA hired Karl Dorrell 
Alabama hired Sylvester Croom 

Total Vacancies in the last eight years: 142 

Black coaches have been selected for eight of the 142 (5%) available vacancies in the 
last eight years. John Blake was released following the 1998 football season and Jerry 
Baldwin was not retained at the conclusion of the 2001 football season. Bobby Williams 
was dismissed during the 2002 football season after a lopsided loss to instate rival 
Michigan. UCLA hired the only African American football coach at the conclusion of 
the 2002 regular football season. History repeated itself for the eighth consecutive year 
when Mississippi State hired the only African American football coach at the conclusion 
of the 2003 regular football season. 

History of collegiate institutions selecting African American coaches to lead their 
football programs over the past eight years. 

Oklahoma - The hiring of John Blake in 1996 was a milestone for black 
collegiate football coaches. Very seldom have black coaches received the 
opportunity to take over a program such as Oklahoma that is rich in recent 
football tradition. However, it is unfortunate that Blake’s performance may have 
negatively influenced future opportunities for black coaches. Black football 
coaches tend to be evaluated collectively unlike their white counterparts whom 
are often evaluated individually. Blake obviously has a great eye for talent; 
Oklahoma won the National Championship two years after Blake’s departure. If 
history remains true, Blake, like other African American football coaches that 



have been terminated or forced out will not get another opportunity to lead 
another Division I-A football program. 

New Mexico State - The won-loss record for the Aggies in the 90’s before hiring 
Tony Samuel was 17-55 (24%). The season before Coach Samuel was hired the 
football program had compiled a 1-10 record. Coach Samuel’s coaching 
performance revealed that patience is important when building or rebuilding a 
program. During the 2002 football season New Mexico was in contention for the 
Sun Belt Title and finished the season bowl eligible at 7-5. Unfortunately he did 
not achieve the success he expected in 2003. Nevertheless, Coach Samuel has 
done something that many have not been able to do - win at New Mexico State. 

Louisiana Lafayette - The won-loss record of the Cajuns from 1990 through 

1998 was 37-61-1 (38%). In 1997 the team recorded a 1-10 record; a 2-9 record 
was posted during the 1998 season. Coach Baldwin led the program for three 
seasons before being terminated. During the 2002 football season Coach Baldwin 
filed a law suit against his former employer. Coach Baldwin believes that he was 
deceived and not treated fairly. He claimed that he was not given the same type 

of support given to the white coach who was hired following his dismissal. 
Coach Baldwin supported his claims with precise examples. Apparently this will 

be settled in the court of law. 

Michigan State - The second institution of the Big 10 Conference to employ an 
African American as head football coach. Many dreams were in the hands of 
Bobby Williams. He recorded two bowl victories in two years after taking over 
for Nick Saban who left abruptly for LSU in 1999. However, that was not good 
enough as Coach Williams was relieved of his duties during the football season 
after suffering a lopsided loss to instate rival Michigan. Coach Williams’ winning 
percentage was slightly under .500 as he recorded a 16-17 record during his head 
coaching tenure. His firing was a major blow for African American football 
coaches. It will be interesting to see if he is given another opportunity to lead a 
major college football program. 

San Jose State University - A rough ride in the 90’s at a school that produced 
some very good teams in the 70’s and 80’s. The program has recorded one 
winning season in the last 10 years. In Coach Hill’s second year he fielded a 
competitive football team, upsetting Big 10 defending Champion Illinois as well 
as being named The Sporting News "WAC Top Turnaround Program of the Year" 
after his team finished the year 6-7 playing for a bowl berth in their final regular 
season game of the year. The team did not reach expectations in 2003 but the head 
coach strongly believes a winning foundation has been laid for the future. 

Notre Dame - Tyrone Willingham was selected to lead the most prestigious 
program in the history of college football. Coach Willingham’s success should 
open doors for minority football coaches seeking to become head football coaches 
at predominantly white colleges and universities. Coach Willingham was named 



"Coach of the Year" by several news publications and media outlets after posting 
a 10-3 record. He exceeded expectations in his first season providing the 
leadership and organizational structure to have his team in contention for a 
national title in the second half of the football season. The second year was not 

as successful as the first but Coach Willingham has proven that he can lead and 
win under pressure. A national championship could remove many barriers facing 
coaches of color just as it did for basketball coaches when John Thompson 
(Georgetown), Nolan Richardson (Arkansas), and Tubby Smith (Kentucky) won 
national titles in the sport of basketball. 

UCLA - Karl Dorrell returned to his alma mater to take over the Bruin football 
program. Dorrell’s hire was questioned by some and surprised many as UCLA 
became the second Pac 10 football program to employ an African American as 
head football coach. In his first season he got off to a great start before slipping at 
the latter part of the season. Nevertheless, UCLA was invited to play in the 
Silicon Valley Football Classic Bowl game. IfDorrell is able to win at UCLA 
this could be of great benefit for other African American football coaches with no 
previous head coaching experience. Athletic directors often claim that there is no 
minority pool available with previous head coaching experience when seeking a 
head coaching candidate. 

Mississippi State - The hiring of Sylvester Croom as head coach of Mississippi 

State sent shock waves through the country. It was significant for many reasons: 

(1) the first African American to be hired in the SEC; (2) Coach Croom had no 
previous head coaching experience; and (3) the history of racial oppression in the 
state of Mississippi. Coach Croom’s hire could enhance the opportunities for 
African American football coaches because he has a tremendous recruiting base 
in the state of Mississippi alone. Expect him to be successful after the recruiting 
scandals are put to rest and he is allowed to recruit his own team. 

RECOMMENDATIONS 

Acknowledge the problem. College and university leaders must 
acknowledge that there is a problem with the current system used to select 
and hire football coaches at post-secondary institutions. Unfortunately, 
many well-meaning academic and athletic administrators refuse to admit 
that race may still be a major factor in the employment of African 
Americans as head football coaches. The NCAA should consider the 
possibility that a real problem exists and perform a careful investigation of 
the prevalence of racial barriers. The identification and education 
regarding employment barriers is necessary to create access to equal 
opportunity within the coaching profession. Justice Harry Blackmun, 
dissenting in an Affirmative Action Case (Regents of the University of 

California v. Bakke) stated: 



"In order to get beyond racism, we must first take account of race. 

There is no other way. And in order to treat some persons equally, we 

must treat them differently" [K. Shropshire, (1996) p. 62]. 

Although the data speaks loud and clear, there are many white coaches 
that believe that race is not an issue. Denial of the problem also 
contributes to the frustrations of African American football coaches in 
regards to employment opportunity. But barriers are hard to remove when 
there are coaches that have not come to grip with the reality of the 
problems. A white assistant coach from the Mid American Conference 
shared his belief in a recent study: 

’7 have been on three college staffs and race has never been a 

problem. One for all all for one has been the motto. " 

A white coach affiliated with Conference USA wrote: 

"White coaches and black coaches have no problem. " 

Hirin~ criteria. Define the term "qualified" for minority football coaches 
and implement specific hiring criteria and qualifications from which 
coaches are selected. Head football coaches are often hired without regard 
to specific criteria or clearly stated qualifications. Athletics administrators 
have shown a tendency to use extremely subjective criteria in evaluating 
potential coaching candidates. More academic preparation is required to 

be certified to coach at the high school level than is necessary to be 
employed as a football coach at a division I-A institution. This point was 
underscored by a Mid-American Conference black coach who stated in a 
recent study: 

’7 do not be#eve, or I would #ke to think, the administrators 
(presidents, athletic directors, head coaches) are not outwardly racist. 
Unfortunately, in this profession employment is generally based on who 

you know. I sincerely wish resumes were taken a lot more seriously in 
our profession so a person can get hired/interviewed on his credentials 

and accomp#shments. " 

Unify African American Support. If African American leaders in our 
country would assist collegiate football programs with African American 
head coaches in fundraising efforts, seek corporate sponsors who can 
financially support the institutions that have selected African American 
head coaches or shown a strong commitment to diversity, this would speak 
volumes and could potentially make a huge impact on future hires. 
Athletic directors and college leaders often make decisions based on sound 
fiscal principles to balance the budget. Being able to offset significant 



individual donations with a creative fundraising approach could 
demonstrate that there will not be a significant revenue decline relieving 
athletics administrators of the financial risk that may come with hiring a 
football coach of color. The recruiting aspect of race must come into play 
in the African American community as well. As BCA Executive Director, 
Floyd Keith said so eloquently, why would you play somewhere you 

cannot coach? 

HISTORICAL COMPOSITE OF BLACK HEAD FOOTBALL COACHES HIRED 
AT NCAA DIVISION I-A COLLEGES AND UNIVERSITIES 

1. Willie Jefferies Wichita State 1979-82 21-32-0 
2. Dennis Green Northwestern 1981-85 10-45-0 
3. Cleve Bryant Ohio University 1985-89 09-44-2 
4. WayneNunnely Las Vegas 1986-91 19-25-0 
5. Francis Peay Northwestern 1986-91 13-51-1 
6. Dennis Green Stanford 1989-91 16-18-0 (26-63-0)# 
7. Willie Brown Long Beach State 1991 02-08-2 
8. James Caldwell Wake Forest 1992-00 26-63-0 
9. Ron Cooper Eastern Michigan 1993-94 08-47-0 (21-37-0)# 

10. Matt Simon Univ.ofNo. Texas 1994-97 17-26-1 
11. Ron Cooper Louisville 1995-97 13-20-0 
12. Bob Simmons Oklahoma State 1995-00 29-37-1 
13. Tyrone Willingham Stanford 1995-01 43-35-1 
14. John Blake Oklahoma 1996-98 11-21-0 
15. Tony Samuel* New Mexico State 1997-03 22-46-0 
16. Jerry Baldwin Louisiana Lafayette 1999-01 06-27-0 
17. Bobby Williams Michigan State 1999-02 16-17-0 
18. Fitzgerald Hill* San Jose State Univ. 2001-03 12-25-0 
19. Tyrone Willingham* Notre Dame 2002-03 15-10-0 (63-45-1)# 
20. Karl Dorrell* UCLA 2003 06-07-0 
21. Sylvester Croom* Mississippi State 2004 First Season 

Note. * Indicates that the coach is currently employed at the institution. 
# Indicates the total head coaching record at Division I-A institutions. 

Data analysis suggests that the overall winning percentages of black football 
coaches tend to suffer because the majority of black football coaches take over 
programs that require a major rebuilding process. The low winning percentages 
may negatively influence the perception of the coaching potential of black 
coaches, consequently more head coaching opportunities at traditional football 
powers remain illusive and black coaches continue to take jobs that may not look 
very promising on the surface. It should be noted that past employment trends of 

African American football coaches indicate that if terminated from a head 
coaching position, one should not expect to get another opportunity. Why? It has 
never happened in the history of Division I-A football. This is vastly different 
from white counterparts who are often recycled and given a second opportunity 
when black coaches often do not even get a first opportunity. 
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Contrasting Perceptions of Employment Opportunities 
Among Collegiate Football Coaches 
"The Truth and the Consequences" 

I. Introduction and pretest activity. 

Honesty and frankness is often needed when attempting to change a system 
that does not provide accessibility to equal opportunity and promote on the 
basis of merit. When dealing with the subject of race, honesty and frankness 
can make an individual vulnerable. 

Arthur Ashe was very honest and frank. During his battle with AIDS he was 
asked if the disease was the heaviest burden that he had to bear? His response 
caught America off guard. 

"No it isn ’t, but being black is the greatest burden I’ve had to bear. Race 

has always been my biggest burden. Having to #ve as a minority in 
America. Even now it continues to feel #ke an extra weight tied around 

This comment was very difficult for many to understand, however, privilege 
has a tendency to be least apparent to those who have it. It would be difficult 
for a fish to discover water. 

II. The purpose of this study. 

The intent of this study was to examine and analyze the perceptions, beliefs, 
and attitudes, as well as collect confidential comments regarding the opinions 
of both black and white football coaches in regards to employment 
opportunity for African American collegiate football coaches at NCAA 
Division I-A institutions. The researcher was hoping to find an explanation 
for bias employment patterns that consistently take place each year. 

Examining perceptions is revealing because perceptions can have a 
tremendous impact on reality. In addition, the view of equality and 
employment accessibility can be distinctively different depending on 
experiences. Past experiences influence attitudes and perceptions. Social 
scientist believe that issues revolving around race reflects a natural tendency 
for an individual to use personal constructs when defining equality. James 
Baldwin stated this very eloquently: 

"What strikes me here is that you are an American talking about 

American society and I am an American talking about American society 



both of us very concerned with it and yet your version of American 
society is really difficult for to me recognize. My experience in it simply 

has not been yours" (Steinburg, 1994, p. 12). 

III. Statement of the Problem. 

African Americans seeking employment or currently on staff at NCAA 
Division I-A institutions face a variety of career advancement barriers. 
Barriers can be placed in two broad categories. 

Structural barriers. These barriers consist of both formal and informal 
rules for advancement that are rooted firmly in the organizational structure 
and culture of a particular college or university and are readily observable. 

Subjective cognitive barriers. Personal perception, stereotyping, and 
labeling are examples of subjective cognitive barriers. These barriers are 
not readily apparent to the casual observer and often occur without 
conscious awareness. 

In recent years, it appears that collegiate and corporate leaders have lost 
interest in the self-analysis needed to unmask covert forms of employment 
bias in the work place. They do not appear receptive to measures that seek 

to assure greater equalities for minorities. [Dinesh D’souza (1995). The 

End of Racism. New York: The Free Press] 

Many institutional leaders and athletic department administrators 
assume that current hiring practices operate indiscriminately of race 
and that equal opportunities exist for coaches who prepare themselves 
professionally and academically. 

a) Roy Kramer the now retired commissioner of the powerful 
Southeastern Conference stated that the selection of the head 
football coach is each individual institution’s prerogative. 
Obviously, he saw no problems with the current employment 

trend. 

"I think institutions are making that commitment [to 

hire black coache~] across the board. " (Washington 

Post, November 30, 1997, p. A16) 

"There is no one coaching that has any more 
opportunity than a young black...I can name you 

example after example. " (R.C. Slocum, head football 
coach, Texas A & M University, The Dallas Morning 

News, May 31, 1992, p. 28A) 



Regardless of the efforts to diversify collegiate football coaching staffs, racial 
stratification continues to exist within the profession and often goes unnoticed 

by its perpetrators. Consequently, employment barriers are not easy to 
identify, define or correct. [Baker, Lee D. (1995). Journal of Applied 

Behavioral Sciences, June 25, 1995, 186-201] 

Since becoming an assistant coach is often a prerequisite to becoming 
a coordinator and becoming a coordinator is a prerequisite to 
becoming a head football coach, race may function indirectly to keep 
blacks from entering the pool from which head coaches have been 
traditionally selected. [Anderson, D. (1993). Journal of Sport and 

Social Issues, 17 (1), 61-66] 

Since 1982, there have been 348 head coaching vacancies at the Division I-A 
level; black coaches have been selected for 17 (5%) of the head coaching 
vacancies with 13 of the appointments occurring after 1990. In the history of 

Division I-A football, black coaches have been selected a total of 19 times to 
lead major college programs. 

Black football coaches have been selected for six of the 109 available 
vacancies in the last six years. Currently four African Americans have 
the responsibility of leading a major college football program. 

IV. Methodology of Study. 

A. This study focused on two primary research questions: 

1. How have the perceptions regarding the barriers and opportunities for 
African American football coaches in Division I-A changed from 1995 

to 2000? 

What are the perceptions of white and black coaches regarding 
opportunities and barriers for African American coaches at Division I- 
A football programs? 

a) These questions were addressed using survey data derived 
from the responses of black and white football coaches. 
The survey identifies 50 commonly perceived barriers to 
African Americans in advancing to a head coaching 
position and asked the respondents to rate their personal 
perception on a scale of 1 (strongly disagree) to 7 (strongly 
agree). 

b) In 1995, the survey was sent to all African American 
coaches at Division I-A institutions, and returned by 80% 
of the coaches (175 out of 219). An identical survey was 



sent out again in 2000 to all assistant and head football 
coaches, both black and white, at Division I-A colleges and 
universities. Approximately 1100 coaches received the 
survey. Surveys were distributed to all 251 African 
America coaches and all 889 coaches of other races (the 
vast majority of whom were white). Surveys have been 
returned by 110 black coaches (returned rate of 44%) and 
by 189 white (or other) coaches (return rate of 21%). 

V. Demographic and other characteristics of survey participants. 

TABLE 1: DEMOGRAPHIC CHARACTERISTICS OF COACHES 

Demographic Category Black White Total 
Coaches Coaches Sample 

Total Study Sample 110 

Age of Coaches (N=286) 

% Age 34 and Under 36.4% 

% Age 35-49 53.6% 

% Age 50 and Over 10.0% 

Educational Attainment of Coaches (N=287) 

% Undergraduate Degree 64.5% 

% Graduate Degree 35.5% 

Number of Years of Collegiate Coaching Experience 

(N=287) 

% 0-7 Years 34.5% 

% 8-19 Years 44.5% 

% 20 or more Years 21.0% 

NCAA Division I-A Playing Experience (N=287) 

% Yes 67.3% 

% No 32.7% 

177 287 

10.2% 20.3% 

55.1% 54.5% 

34.7% 25.2% 

36.7% 47.4% 

63.3% 52.6% 

5.7% 16.7% 

44.1% 44.3% 

50.2% 39.0% 

50.8% 57.1% 

49.2% 42.9% 



Demographic Category Black White Total 
Coaches Coaches Sample 

Drafted or Signed as a Free Agent to Play Professional 

Football (N=287) 

% Yes 44.5% 

% No 55.5% 

Current Salary (N=287) 

% $49,999 or Less 20.9% 

% $50,000 - $79,999 37.3% 

% $80,000 - $99,999 30.0% 

% $100,000 and Over 11.8% 

Interviewed for a Head Coaching Position at a NCAA 

Division I-A Institution (N=287) 

% Yes 8.2% 

% No 91.8% 

19.8% 29.3% 

80.2% 70.7% 

11.3% 15.0% 

31.6% 33.8% 

25.4% 27.2% 

31.7% 24.0% 

34.4% 24.4% 

65.5% 75.6% 

TABLE 2: CONFERENCE AFFILIATION OF COACHES 

Conference Names Black White Total 
Coaches Coaches Sample 

Total Study Sample 110 177 287 

Current Conference Affiliation of Coaches (N=286) 

% Atlantic Coast Conference 

% Big East Conference 

% Big Ten Conference 

% Big Twelve Conference 

% Big West Conference 

% Independent 

% Mid-American Conference 

% Mountain West Conference 

10.0% 7.4% 8.4% 

9.1% 8.5% 8.7% 

7.3% 9.1% 8.4% 

10.9% 14.2% 12.9% 

4.5% 2.8% 4.9% 

5.5% 4.5% 4.9% 

10.9% 14.2% 12.9% 

3.6% 6.3% 5.2% 



Conference Names Black White Total 
Coaches Coaches Sample 

Total Study Sample 

% Pacific Ten Conference 

% Southeastern Conference 

% Conference USA 

% Western Athletic Conference 

% Missing Conference Information 

110 177 287 

10.9% 9.1% 9.8% 

10.9% 9.1% 9.8% 

8.2% 3.4% 5.2% 

4.5% 6.8% 6.3% 

3.6% 4.5% 4.2% 

VII. Examining racial perceptions of employment opportunity. 

TABLE 3: CONTRASTING PERCEPTIONS 

Survey Item Racial N %Disagree 
Group (1,2,3) 

%Unsure %Agree 
(4) (5,6,7) 

1. Access to equal opportunities is Black 
available to all regardless of their race. 

White 

2. Black coaches have been accepted as    Black 
equals in the coaching profession by their 
peers.                                White 

3. Black football coaches have the same Black 
professional opportunities as white football 
coaches in the coaching profession.        White 

4. Professional knowledge of football is Black 
not a major factor in the hiring of a black 
coach.                              White 

5. On those occasions when black coaches Black 
are interviewed, they are typically offered 
only token interviews for the position of White 
head coach at predominantly white 
institutions. 

6. A diversity plan to increase the number 
of black coaches is necessary to eliminate 
the subjective hiring practices and to 
increase the opportunities for black 
coaches at predominantly white collegiate 
institutions. 

110 76% 

177 33% 

110 71% 

177 10% 

110 84% 

175 28% 

110 31% 

177 56% 

110 6% 

177 46% 

4% 2O% 

6% 62% 

8% 21% 

3% 87% 

4% 13% 

7% 64% 

8% 61% 

10% 35% 

16% 78% 

29% 25% 

Black 110    4% 13% 84% 

Whhe 177    46% 29% 25% 



7. Current subjective hiring procedures    Black 110 66% 
used by collegiate athletic departments to 
select football coaches are fair and equal White 177 40% 
to all qualified individuals regardless of 
race. 

8. Many black coaches are hired as racial Black 110 19% 
tokens at NCAA Division I-A colleges 
and universities. White 177 70% 

23% 9% 

32% 28% 

13% 68% 

9% 22% 

VIII. Examining the perceptions of career barriers. 

TABLE 4: CAREER BARRIERS 

Survey Item Racial N %Disagree %Unsure %Agree 
Group (1,2,3) (4) (5,6,7) 

1. Negative stereotypes held by white Black 110 13% 
administrators and coaches hinder black 
coaches despite the professional White 175 59% 
competencies and accomplishments black 
coaches have attained. 

2. Minorities’ intellectual understanding Black 110 10% 
of football strategy is often questioned by 
white colleagues and does not receive the White 177 79% 
same respect as that of their white peers. 

3. Black coaches, unlike white coaches, Black 110 39% 
are not expected to originate and develop 
game planning strategies in preparation White 177 96% 
for an athletic contest. 

4. There is a strong indication that black Black 110 9% 
coaches are not hired for their strategic 
understanding of the game, but rather for White 176 52% 
rather for recruiting and monitoring black 
student-athletes. 

5. Black coaches are often excluded in the 
major decision-making processes within 
their organizations. 

6. When a white collegiate football coach 
departs from the staff, he will most likely 
be replaced with another white coach. 

7. Black coaches who cannot recruit 
successfully in black communities face an 
increased chance of termination. 

Black 110 32% 

Whhe 177 89% 

Black 110 6% 

Whhe 177 47% 

Black 110 12% 

Whhe 177 37% 

13% 75% 

18% 23% 

12% 78% 

10% 12% 

13% 48% 

2% 2% 

9% 82% 

17% 31% 

16% 53% 

7% 5% 

6% 88% 

24% 29% 

17% 71% 

24% 38% 



Survey Item Racial N % Disagree % Unsure %Agree 
Group (1,2,3) (4) (5,6,7) 

8. Black coaches are primarily responsible Black 
for recruiting black student-athlete from 
black communities.                     White 

9. Black coaches are expected to assume Black 
the role of a parental figure to black 
student-athletes. White 

10. Black coaches are likely to be assigned Black 
to coach skilled or non-central positions 
(i.e., receivers, running backs, outside White 
linebacker, and defensive line). 

110 18% 8% 74% 

177 68% 8% 74% 

110 5% 3% 92% 

174 34% 10% 56% 

110 11% 7% 82% 

175 58% 13% 29% 

IX. Implications. 

The results of the survey suggest that African American coaches do 
perceive biases and do not feel they share the same opportunities in the 
coaching profession. Black coaches report that they have largely been 
relegated into coaching skill positions, limiting their chance for career 

advancement. A black assistant coach from the Pacific-10 Conference 
noted the sentiment expressed by many African American coaches: 

"The bottom fine is that racism exists in all areas of life and 
football is no exception. Administrators hire white head coaches 

because the vast majority of them are white. In turn, white head 
coaches hire mostly white staffs because they want to work with 
people that they are most famiBar with. In most cases that person 

is someone of their own race. The black coach is then hired to fill 
a quota, recruit the black athlete and become their mentor. " 

Another African American from the Big West Conference had these 
comments: 

"There seems to be a mentaBty that two black coaches are 
basically enough. If you have two, then you’re okay. I’ve been 

here going on four years and we’ve had no more than two coaches 
of color during that time. The head coach didn ’t know either of us 

before we were hired. There also is a perception amongst the 

white assistants that we have it made, because of our color. What 
they don’t realize is that we are competing for those two spots out 
of the nine assistant jobs, while they are competing for the other 7. 

Also the "good" black coach get over. Any straying from that gets 
you labeled as a troublemaker, malcontent, and subversive. " 



A black coach from the Big East perceived himself as the resident expert 
in regards to dealing with black recruits and their families. 

’7 am perceived as the resident "expert" on all minority affairs. 
Black players come to me for social personal & academic 

problems. This does not set well with others on the staff 
Recruiting weekends regardless if I have a recruit or parents in, I 

host the black parents. I have developed great relationships with 
parents and players. Often other coaches come to me to find out 

about "their" recruits or personalproblem. " 

We can also conclude, that white coaches do not perceive that these biases 
exist and hinder the advancement of their black peers. It is often difficult 
for white coaches to understand the general discontent shared by black 
coaches regarding their chances for career advancement. Exacerbating the 
situation is that many white coaches appear tired of hearing black coaches 
complain about the lack of coaching opportunities. But how coaches, 
white or black, perceive a particular employment situation is usually 
reflected by how that individual is affected by the situation. The 

following comments of white coaches offer a stark contrast to those of 
black coaches. A coach from the Big East between the ages of 35-39 

stated: 

’7 have personally been excluded from a job due to affirmative 

action. A job shouM be filled with the most qualified individual, 
excluding no one, on the bases of color, race, or nationa#ty. " 

An older white coach (55-59) of the Big East Conference wrote: 

"It seem that this study infers that black coaches are discriminated 
against in the hiring process. It is my opinion that the opposite is 

occurring. White coaches are finding it more difficult to find jobs. 

I know of jobs that are targeted specifically for black coaches and 
white coaches are not even considered. " 

Although the data speaks loud and clear, there are many white coaches 
that believe that race is not an issue. Denial of problem also contributes to 
the frustrations of African American football coaches in regards to 
employment opportunity. But barriers are hard to remove when there are 
coaches that have not come to grip with the reality of the problems. A 

white assistant coach from the Mid American Conference shared his 
experiences: 

’7 have been on three college staffs and race has never been a 



problem. One for all all for one has been the motto. " 

A coach affiliated conference USA wrote: 

"White coaches and black coaches have no problem. " 

A study of business executives reported that 90% of black managers 
reported a work climate less favorable than that of reported by their white 
peers. The study also found that a majority of white senior executives 
perceived their organization to be color blind and a provider of equal 
opportunity. [E. Cose (1993) The Rage of a Privileged Class. New York: 
Harper Collins] 

The lack of mutual understanding and open and hones dialogue regarding 
equal opportunity between black and white football coaches and athletic 
administrators contributes to the disparity of perceptions concerning 

employment opportunities and career advancement within the coaching 
profession. 

This study contributes to the literature on this important problem by 
revealing discrepancies in the perceptions held by black and white coaches 
concerning opportunities and barriers for professional advancement for 

African American coaches. 

X. The truth and the consequences. 

The pressure to win at the NCAA Division I-A level is intense and has greatly 
increased the opportunities for black student-athletes. The truth is in the fact 
that when athletic ability and skill are the most important factors in 
determining the success of football programs, African Americans have found 
many doors open to them. 

In contrast, the number of black football coaches has not increased in 
similar fashion. The truth is that in the 2002 football season 5% of all 
head coaches and nearly 25% of all assistant coaches are African 
American in a sport where more than half (53%) of the student- 

athletes are black. 

a) Dr. Terry Don Phillips, a licensed attorney and director of 
athletics at Oklahoma State University believes that qualified 
coaches should come primarily from those who actually 
participated in athletics. (NCAA News, June 16, 1997) 

b) Kenneth L. Shropshire associate professor of Legal Studies at 
the Wharton School of the Univerisity of Pennsylvania and 
practicing sports law attorney indicated that one should use 



caution when using statistics to show under-representation of 

African Americans as football coaches. However, he did note in 
his studies that the percentage of collegiate football coaches were 
not reflective of the number of African Americans with 
qualifications to do so. [K. Shropshire (1996) In Black and 
White. New York: New York University Press] 

2. Consequences that result from the current employment trends are: 

a) Talented and qualified African American coaches have not 

been considered because of the color of their skin not the 
content of their character. 

b) 

c) 

d) 

e) 

g) 

h) 

i) 

J) 

To be a head coach, black football coaches tend to take over 
programs that require a major rebuilding process. 

Many talented black coaches will leave the profession in 
hope of greener pastures and job fulfillment. 

Eventually coaches lower their expectations and do not 
expect any more out of the profession and become 
complacent with drawing a check. 

Black coaches may find themselves the recipients of faint 
praise at the expense of degrading the rest of the black race. 

Black coaches often see white coaches with the same or 
lesser qualifications advancing and assume that skin color is 
the explanation. This can be very confusing resulting in 
shattered dreams and hopes. 

Black football coaches develop what is defined as coping 
fatigue as they perceive that white coaches do not 
acknowledge their competence or knowledge of the game. 

The current hiring trend continues to stratify black football 
coaches into positions that tend not to lead to head coaching 
positions. 

To advance careers, black football coaches may perceive it is 
necessary to deny their culture for acceptance. This can lead 
to an identity crisis. 

Black coaches perceived they cannot voice true feelings 
regarding perceived employment barriers for fear of 
damaging career opportunities. The result of this is defined 



XI. 

as self-censorship. [E. Cose (1993) The Rage of a 
Privileged Class. New York: Harper Collins] 

Conclusions and recommendations 

This study just as the previous one conducted in 1995 revealed that 
African American coaches do perceive biases and do not feel that they 
share the same opportunities in the coaching profession and their white 

peers. 

B. Two recommendations can drawn based on the results of this study. 

Acknowledge that a problem exists. While the results presented 
here do not confirm that biases are prevalent in the system, they 

do suggest that many coaches are concerned about employment 
bias. College and university leaders must acknowledge that this 
discord among football coaches does represent a real problem. 
Unfortunately, many well-meaning academic and athletic 
administrators refuse to admit that race may still be a major 
factor in the employment and assignment of football coaches. 
The NCAA should consider the possibility that a real problem 
exist and perform a careful investigation of the prevalence of 

racial barriers. In addition, institutional leaders should take the 
initiative to identify and address barriers that may exist on their 
campuses that prevent equal opportunity for employment and 
career advancement for all coaches. 

Specific hiring criteria are needed. Many Division I-A athletic 
directors and head coaches often hire coaches without regard to 
specific criteria or clearly stated qualifications. This point was 
underscored by a black coach employed in the Mid-American 
Conference. 

"I do not believe, or I would like to think, the 
administrators (presidents, athletic directors, head coaches) 
are not outwardly racist. Unfortunately, in this profession 
employment is generally based on who you know. I 
sincerely wish resumes were taken a lot more seriously in 
our profession. So a person can get hired/interviewed on 
his credentials and accomplishments." 

Honesty and Frankness. Black coaches must be honest and frank 
and continue to educate those they come in contact with as well 
as institutional leaders who possess the authority to change the 
unjust hiring practices using tactful and strategic planning. 



The reluctance of African American football coaches to 
speak openly about their perceived inequities regarding 
employment opportunities should not be confused with 
complacency. According to Alvin Poussaint, associate 
professor of psychiatry at Harvard Medical School, black 
coaches may self-censor themselves as a simple means 
survival. Dr. Poussaint points out that it is very risky for a 
black person in a predominantly white organization or 
institution to express individual anger in regards to issues 
of race. [E. Cose (1993) The Rage of a Privilege Class. 
New York: Harper Collins] 







at the university of virginia 
your update from Chris & Amber Porter - October 2005 

The Power of Prayer... 
One of the core values of Athletes in Action is "believing God to transform our own lives through a deeper 

and more intimate connection with Him, the lives of those to whom we minister and the millions we are trying to 
influence." About a year ago, I was evaluating our time at UVA and seeing where we were winning and where we 
were falling short. It was apparent that we tended to pursue the teams that were more open to our presence but other 
teams had hardly been touched by our ministry. One such team was Men’s Lacrosse. A recent NCAA championship 
seemed to make them even more unapproachable. We had only seen one young man ever attend any AIA function in 
six years, so I began to pray that God would open doors. 

About a month ago, a 5th year senior named Jared showed up to our weekly meeting. I had heard of him 
and knew that he was a Christian but had never really met him. As we talked that night, I learned that he had at the 
last minute decided to return for his 5th year, mainly to see what impact he may have spiritually. He explained that 
he’d been involved in other campus ministries but wanted to check out AIA to see if it might be a better environment 
for his teammates. A week later he showed up with a Ist year named Michael who indicated on a comment card that 
he wanted to talk about a relationship with Christ. Soon after that, I was able to sit down with Michael and learn a 
little bit of his background and at the end of the conversation Michael prayed to receive Jesus! Since then, Jared has 
started a Bible study with three 1st year guys on his team and they have started coming to our Sunday night large 
group. It has been a blessing seeing students start to move into other students’ lives as they realize that God equips 
everyone he calls for ministry. 

Girls, Girls, Girls... (Your update from Ella and Ava) 
In September Ella turned 2 and Ava is quickly approaching 6 months. Ministry certainly looks different for us than it 

did a few short years ago. Ella gets so excited on Sunday night when all of the college students 
come over (she thinks they’re coming for her and she gets to stay up late). A few weeks ago at 
the end of our meeting, I was holding Ella and I noticed that my 
entire side was wet... That’s right, as I stood before 55 students; 
my daughter was peeing all over me. Ella also loves her little 
sister, Ava. The other day, though, Ella fed her her first solid 
food: Play-Doh. Ava is so sweet natured and constantly has the 
look you see in the picture on her face. Whether we’re ready or 
not she is already starting to crawl. 

2200 hill street * charlottesville, va 22903 
chris.porter@aia.com * amber.porter@aia.com 
(chris) 434.825.0829 * (amber) 434.825.3408 



Provider Name 

Address 

Address 

Dear [Provider Name] 

Recently, Blue Cross and Blue Shield of North Carolina (BCBSNC) became aware that one of our 

business partners, the Blue Cross and Blue Shield Association (BCBSA), experienced an unauthorized 
transfer of data. A BCBSA employee transferred provider data onto a personal laptop, in violation of 

BCBSA’s established data security policies. The laptop was subsequently stolen on August 25, 2009. 

BCBSA notified BCBSNC about this incident on September 3, 2009. 

BCBSNC submits provider data to BCBSA for the provider locator tool that is maintained on the BCBSA 
website. While the information submitted did not contain the protected health information of your patients 
or BCBSNC members, the information did include: 

Provider Name Address Provider Tax ID# NPI# 

BCBSNC is notifying you of this incident because our records indicate that your Tax ID number may 

match your Social Security number. To help lessen the potential for identity theft, BCBSA is offering you 

free credit monitoring for one year provided by ConsumerInfo.com, Inc, an Experian® company. You 

must enroll with ConsumerInfo.com by December 31, 2009. Please carefully read the enrollment 

information and instructions included in Attachment A, enclosed with this letter. 

Regardless of whether you decide to enroll in the credit monitoring service, BCBSNC encourages you to 

carefully review all your financial accounts and statements for evidence of any unauthorized activity. 

You are entitled to receive one free credit report every twelve months from each of the three nationwide 
consumer reporting companies, Equifax, Experian and TransUnion. These consumer reporting companies 
have set up a central website, a toll-free telephone number, and mailing address to request the free annual 
credit report. You may order the report: 

1. Via the Internet at: www.annualcreditreport.com 
2. By calling toll free : 1-877-322-8228 
3. By writing to: Annual Credit Report Request Service 

P. O. Box 105281 
Atlanta, GA 30348-5281 

In subsequent years, to ensure that you have a credit report that covers an entire twelve month period, you 

may request a copy of your report every four months from each of the three companies. 

North Carolina residents are also entitled to place a security freeze on their Equifax, Experian and 
TransUnion credit reports so that your approval is necessary when requests are made to open new 

accounts under your identity. For information on how to place a security freeze on your credit report, or to 
obtain information on how to prevent identity theft, you may contact the North Carolina Attorney 

General’s Office at: 



North Carolina State Attorney General’s Office 

9001 Mail Service Center 
Raleigh, NC 27699-9001 
Telephone: (919) 716-6400 

Toll free number: 1-877-566-7226 

www.ncdoj .com 

You may also contact the Federal Trade Commission to obtain information on how to prevent identity 

theft: 
Federal Trade Commission 
Consumer Response Center 

600 Pennsylvania Avenue, NW 

Washington, DC 20580 

1-877-ID-THEFT ( 1-877-438-4338) 

WWW. ftC. gov 

I want to assure you that BCBSNC takes its responsibility to protect your information very seriously, and 
sincerely regrets this loss of data. We require all of our business partners to follow accepted privacy and 

security practices for the health care industry. BCBSNC continually reviews and updates its privacy and 

security practices to ensure that they are appropriate and meet industry standards. 

We know that you entrust us to protect your information, and we are committed to preventing this type of 

situation from occurring again. If you have questions, please contact the Network Management regional 

office that serves your location: 

Charlotte (800) 754-8185 Hickory (877) 889-0002 
Greensboro (888) 298-7567 Raleigh (800) 777-1643 

Greenville (888) 291-1780 Wilmington (877) 889-0001 

Sincerely, 

Milo M. Brunick 

Vice President, Network Management 



ATTACHMENT A 

Please carefully read this document in order to take advantage of the credit monitoring 
services from ConsumerIno.com. 

ConsumerInfo.com’s credit monitoring membership can be activated by visiting 

http:iipartner.consumerinfo.comibcbs and entering in the activation code (insert code here). You may 

also enroll by contacting Experian’s Customer Care representatives at 866.252.0121. 
Enrollment must be made by December 31, 2009. 

Your complimentary 12-month Triple AlertsM membership includes: 

¯ Daily monitoring and timely alerts of key changes to your credit reports--so you will be notified 

of activities such as notification on new inquiries, newly opened accounts, delinquencies, public 
records or address changes 

¯ Toll-free access to a dedicated team of Fraud Resolution Representatives who will help you 

resolve problems associated with credit fraud or identity theft; contact credit grantors to dispute 

charges, close accounts if need be, compile documents; and contact all relevant government 
agencies 

¯ $25,000 in identity theft insurance coverage ($10,000 for New York state residents) with zero 

deductible provided by Virginia Surety Company, Inc. for eligible identity theft expenses 

(coverage is not available in US oversees Commonwealth or Territories). 

If you have questions about Triple Alert, or you suspect or have identified fraudulent or unauthorized 

activity, please contact Experian’s Customer Care at (866) 252-0121. 

Please be aware, Experian can only answer questions about the Triple Alert product. 
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